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SECURITY APPROV ,

Date; 6 Decy 1951
‘ i.'-,, °' Chief, Covert Persoxmel Division B :You - Reférenée;“l"?%ﬁlﬁ

FROM'" Chief‘, Securlty DIVLSIOH '..Case‘NMber:F steal

suaaecv- " xEN, w1llian Morris
B 1 ’rhis is to advise ycu of security action in the subject kcase‘ as indicated
below ' T N

EJSecurity approval is granted the subject person for access to classxried o
information. . :

DProviaional clearance for full duty with CIA is granted under the provisions :
of Paregraph D of Regulation 10-9 which provides for a temporary. appoint- -
"ment pending completion of full security investigetion. Lt .

m'l‘he Director of Central Intenigence has granted a provisional clearance

S T for full duty with c1a under the provisions of Paragraph Hof Regulation

2.- Unlass the subject perscm enters on duty within 60 dnys trct the abovo
date, ﬁhia ‘yproval becomes invalid,

¢ ‘-v

3 Sub,jecti..tobepolygrnphed as part. of thampm., R SN (

FORM NO. s spt L : ’ e R
Jut 1981 38101 . S _ : ‘ : o
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- SECRET

ol NG URNATION

TO : Chief, Communications DATE: n‘.' 1958
FROM. : Chief, Security Division

SUBJECT: m’mm ‘m

-

In reply to your memorandﬁm this is to advise that Subject
meets the eurrent requirements for cryptographic clearance and is
approved for such duties us of this date,

Cd
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~ SECRET

SECURITY INFORMATIGN

10 + Chief, Personnel Divlision (Covert)

ATTENTION: Transactions and Records Branch

FROM H _Security Division

SUBJECT Paeudo)

. 1. Reference is made to your memcrandum, dated 1L May 1952, in
which a covert security clearance was requested to enable the WH Division

to utilise the Subjsct's services as an Intelligence Officer (Staff sgent), .
Referente memorandwm indicated that Subjest
will be used

2. In accordance with the provisions set forth in the Directar's
Memorandum of 1l February 1949, entitled "Security and Operational
Clearances®, a covert security clearance is granted for the covert use
of the Subject as described in your request as set forth in Paragraph 1‘

above.

3. The Subject is not to repressnt himself as, nor is he to he
represented as, an employee of CIA.

4. Your attention is called to the fact that a covert security
tlearance doss not constitute complete complianca with the provisions
of CIA Regulation 10-9. Therefore, if you should desire at a later
date to change the status or use of this individual, & request for
clearance to cover any proposed change should be submitted to this

office.

5. This clearance becomes invalid in the event the Subject’s
services are not utilized within 60 days of the date of this memo-
randum.

F(R THE SECURITY OFFICER, CIA




CONFIDENTIAL

SECURITY INFORMATION

SECURITY APPROVAL

g/ /{/(/ | Date:2) September 1955

. TO: Chief, Records & Services Division Your Reference: C=1932 WH
Personnel Office
FfROM: Chief/ Security Division Case Number: 57514
Persomnel
SUBJECT: KENT, William Morris

1, %his is to advime you of security sction in the subject case as indicated
elow:

G Security approval is granted the aubject person for access to classified
information.

D Provisional clearance for full duty with CIA ls granted under the provisions
of Paragraph D of Regulation 10-9 which provides for a temporary eppolint-
ment pending completion of full security investigation.

D The Director of Central Intelligence has granted a provisionasl c¢learance
for full duty with CIA under the provisions of paragraph E of Regulation
10-9

2. Unless the subject person enters on duty within 60 days from the above
date, this approval becomes invalld.

3. Subject is t5 bte polygraphed as part of ECD procedures,

e

CONFIDENTIAL

FORM NO.
FeB 1952 38-101




CONFIDENTIAL

SECURITY INFORMATION

SECURITY APPROVAL

Date: 2 October 1956

TO: Chief, Records & Services Division Your Reference: C-6163 WH

FROM: Chier, ecumdbi 2 ion Case Number: S7814
Personnel ‘
SUBJECT:  xpNt, Williem Morris

1. This is to advise you of security sction in the subject case as indicated
below:

E Security epproval is granted the subject person for access to clasgified
information.

D Provisional clearance for full duty with CIA is granted under the provisions
of Parsgraph D of Regulation 10-9 which provides for a temporary sppeint-
ment pending completion of full security investigation.

D The Director of Ceniral Intelligence has granted & provisional clearance
for full duty with CIA under the provisions of paragrsph H of Regulation
10-9.

Unless the subject person enters on duty within 60 days from the above
date, this approval becomes invalid.

o Wt
oY .« Mo M

4

CONFIDENTIAL

FORM NO. 38-101
FEB 1952




CONFIDENTIAL

(When Filled In)

STAFF AGENT CLEARANCE

DATE 30 June 1966

YOUR REFERENCE: L2055

CASE NO. 57514
10 : Chief, Contract Personnel Division

ATTN, : Staff Agents Branch

SuBJECT

e

wr iz, T

Kent
1. Tbis is %0 advise % 3 security clearance 1s granted for the Y-

2. If your office should desire at a later date to change the status or
use of the Subject, a request Lo cover any proposed change should be submitted
to this office.

3. Unless arrangements are made within 60 days for entrance on duty within
120 days, this Approval becowed invalid.

L. As a part of entrance on duty preccessing:

DA personal interview in the Office of Security must be arranged by
your office.

E]A personal interview is not necessary.

L]

_Steven L. Kuhn /[%

CHIEF, PEASONNEL SECURITY DIVISION. OF

$0. 82

torw 1989 " CONFIDENTIAL i {s. 401




i
AL

. CONF IDENTIAL

(When Filled In)

SECURITY APPROVAL

DATE ¢ 11 Pebruary 1970

. YOUR:
REFERENCE: Request #73407 DDP/WH

CASE NO. : 5751k
TO ¢ Director of Personnei

ATTN :  SA Branch/CFD

SUBJECT : KENT, william Morris

1. This is to inform you that SubJect has been approved for the
arpointment specified in your request under the provisions of
Headquarters Regulations 10-3 and 20-5 including access to
classified information through TOP SECRET as required in the
performence of duties.

2. Unless arrangements are made for entrance on duty within 150 days,
this approval becomes invalid.

3. As part of the entrance on duty processing:

T3] A personal interview in the Office of Security must be arranged.

EE A personal interview is not necessary.

[ ] Please advise Chief, Clearance Branch, extension 5620
when Subject enters on duty.

L, Conversion from Staff Agent to Staff Employee.

FOR THE DIRECTOR CF SECURITY:

foxr Chief,’
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- CLASSIFICATION

FITNESS REPORT Tl
SECTION A GENERAL INFORMATION
1. EMPLOYEE NUMBER i 2. NAME (last, firs!, middle) . 3, DATE OF BIRTK !4, BEX [3. GRADK 6. 8D
059198 ; Kent, William M, 9 May 29 M 1S-14 |
7. QFFICIAL POSITION TITLE - 8. OFF/DIV/BR OF ABSIGNMENT 8. CURI{[NT BTATION 10. CODK (ck one
Ops Officer DDO/PS/CMG/NQ Washington [es.| _ler
11. TYPE OF APPOINTMENT 12. TYPE OF REFORT
- ] loTHER (Spec. ' : ,
CARKER RESERVE CONTRACT i [TEMPORARY ANNUAL REASSIGN. SPECIAL
X ! ‘ ! X MENT 1
13. REPORTING PERIOD {/rom~iD«} 14, DATE REPORT DUK [N O.P
1 January 75 - 31 October 75 | 30 November 75
SECTION B QUALIFICATIONS UPDATE

1P QUALIFICATIONS UPDATE FORM 1S BEING SUBMITIED WITH CHANGES, AND IS ATTACHED TO THIS REPORT, PLACE THE
WORD “YES” M THE BOX TO TME RIGHT, IF NO CHANGES ARE REQUIRED, PLACE THE .WDRD “NO” IN THE BOX AT RIGHT. No

SECTION C PERFORMANCE EVALUATION

U—Unsatisfactory Performante is unoccepioble. A roting in this category requires immediate and positive remediol action. The nature of the actlon
could range from counseling, 1o further training, 1o plocing on probation, to 7 iy of to weporati Describe action token
ur proposed In Section D.

M~—Marginal Paricrmones is deficient in some ospectr. Tho reasons for ausigning this roting should be stotad in Section D and remedial actions
taker or retommended should be described.

p~Proficient Parformonce s satisfoctory, Desirsd results are being produced in the petiad

§-Stiong Performance is tharocterized by exceptioncl proficiency.

O--Outitanding Performance Is 10 exceptionol In relation 1o requirements of the work ard in comporison to the performance of others doing similar
work o3 to worront speciol recognition,

— SPECIFIC DUTIES

List wp %o six of the moxt Important specitic dutles performed duting the rating pericd. Insert roting letter which best describes the In which amploy

performs EACH specitic duty. Consider ONLY effecti in performonce of that duty, All employess with supervisory responsibilities MUST be roted on

thalr ability 10 wpervise (indicah bar of smploy supervised).

srrcimcouTYNo 1 Under the general guidance of Branch management 1

develaps and implements a centralized system for finding suitable
NOC 1 £i V- i i
RancBazzemel alit bR E Sl LBTEMROR BodiVisss 804 dmplementy |

personne

SPICIPICOUTY NO. ® Maintajns effectiye. working relati j i i terres
lements 05 ‘gbe DD uch as dﬁéce 0‘!' ﬁergonnéf?sB%gicglg¥ ﬁgﬁ%ggf ©
ervices, Office of Security and DDO's operating divisions con-

cerning placement and assignment of personnel for NOC duties 0

sreciricoutywo. 3 As Chief of the Branch's Personnel Resources and RATING

Requirements Section, establishes and maintains liaison with the
respective CIA components to develop data on nationalit{i_back-
i

roypd, educatjion, language ills i

Ve iRan1e te e sranch 2t SN 15 sprotesiongh Specialtigs S,
sreciFic oUTY No. 4 Searches and surveys RETTER
Serves as Branch area referent for LA and AF Divisions. Monitors

and reviews assignments, effectiveness, and roblems of NOC officerns
égrlf caps if-’ ivisions. ﬁecoxymen s as'apggoﬁm;te Fongurrenge}_gg S

SPECIFIC DUTY NO. B RATING
LETTER
SPECIFIC DUTY NC. 8 RATING
LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Teke intc accaunt everything obout the employee which infl his etfactiveness in hls current position such as performonce of specific duties, LETTER
productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and porticulor limitations or folents. Based on your knowledge
of smployse’s overall performonce during the rating pericd, ploce the letter in the rating box corresponding to the stat which most aecu-
rotely reflects his level of partarmance. . 0

Fotn gg os3eiire racvios ] CLASSIFICATION @

273 E2, IMPDET CL BY _Jﬁliﬁl__..
i




SECRET

COMMENTS OF REVIEWING OFFICIAL (contd) William M., Kent

Clandestine Service, one of my prime responsibilities is to try to
reestablish the integrity of the current letter evaluations used in
fitness reports and one of the first places for me to start is in my
own Staff,

With that said, I do wish to underscore the fact that Mr, Kent
is a responsible and responsive professional who knows what he has
to do, dues it with a minimum of fuss, writes clearly and to the point,
is dedicated and in my judgment fully warrants an overall evaluation
of strong, The above commants will be shown to the rater as well
as the ratee,

SECRET




SECTION D Narrative Comments (Continued)

languages (Spanish and Italian), and his admirable command of English
prose which enables him to write crisp operational communications

witn speed and precision, all aid him in carrying out his responsibilities
in a superior manner.

Subject does not become a victim of routine. In addition to
developing the effective referrals system noted above, he has also
on his own initiative created our own *skills bank" in which we are
able to locate suitable NOC candidates, and those on board, in terms
of needed professional or area experience, rare and esoteric language
skills, etc. to the point that we can supply "leads" to divisions
in a matter of minutes. (Several hundred NOC applicants and on-board
personnel have thus been listed by skills bank criteria.)

Subject constantly seeks to make the NOC Branch a more meaningful
and useful management tool. I find him a thoughtful and canny colleague,
careful to observe in full the regulatory limits of our activity but
quick to perceive opportunities to support and assist the divisions
within those limits., He is a firm, fair, no-nonsense supervisor of
Branch personnel. He speaks his mind, honestly but tactfully, when
differences occur between him and me. It is my conviction that he is
ready to enter into the upper reaches of staff and supervisory echelons
of the Directorate and has by now proven that he is as adept at staff
responsibilities as he was previcusly impressive in his field and
desk cperational responsibilities. In short, a comer and a cherished
colleague.

i

H
£
H
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SECTION D ___NARRATIVE COMMENTS

Indicate signifitant strengths or weakaesses demaonstrated in current position keeping in proper perspective their relationship to cverall performonce. State
ggesti made for imp + of work {i“‘i)ua. Give recommendations for draining. Comment on foreign language competence, if required for
currant position. Amplify or exploin gf@&?gq rin ion C to pravide best basis for determining future personnel oction. Manner of performance of

manageriol or wpcrviwryzdﬁﬁ&gn cost_eon e 331 the yie of personnel space. equipment and funds, must be commented on, i cpplicable. If
extra space is needed fo complete Y:ﬁo?. seporats sheet of pupar.

In Febr{A®y ‘1976 4ok011lowing the emergency hospitalization and
retirement of my y, Subject became my new deputy, a position he
has filled since that time in addition to performing most of the
assignments he had been tasked with earlier, His undiminished energy
and enthusiasm for his work is a hall-mark of his performance since
that time. Subject has, on his own initiative, developed our referrals
system {finding new NOC applicants and those on board for filling
specific area priority needs) to a point where it is serving the entire
Directorate with distinction and precision, especially in the "crisis"
areas of NOC needs, such as Africa and Near East Divisions. Thanks
to his creation of an orchestrated system of finding and "shopping"
new-hire applicants with rare skills, we have also begun to serve
the newly-created Clandestine Corps program with dozens of such
applicants, in addition to serving normal area division NOC needs.

As a Branch supervisor, Subject deals with the entire spectrum
of Branch activity in my absence with sureness and confidence. His
broad operational background abroad, his near-native ability in two

/continued/
SECTION E CERTIFICATION AND COMMENTS
T 1. BY SUPERVISOR
MONTHE EMPLOYRE HAS BEXMN 1 THIS REPORT MASE HOT BEAN SROWN 7O EMALOVER. G)VE KXPLANATION

UNDER MY SUPERVISION

14 . s

DATK OFFICIAL TITLE OF SUPERVIGOR ryeEn T—A—‘—A——’]
24 January 1877 Chief, NOC Branch

2. BY EMPLOYEE

L e
STATEMENT CONCERNING THIS EVALUATION | PATE [saNATURR Of Suriovey 0
OF MY PERFORMANCE i L é , :
pETR \Larg
lmw ATTaCHED ; x F‘" WOT ATIACHED i jam M, Kent

3. BY REVIEWING OFFICIAL

COMMNENTS OF REVIZWING OPFICIAL

I became C/CMS on 1 October 1976 and thus my comments must be restricted
to the October-December 1976 time frame. I have no basic disagreement with the
narrative comments but do challenge the letter evaluations. While Mr, Kent's
performancs has been strong and he has amply demonstrated he is a2 GS-15 level
officer capable of assurming greater responsibilities, I cannot concur that his
performance ''is 0 exceptional to reguirements of the work and in comparison of
others doing similar work as to warrant special recognitien’’, On purely technical
grounds there is no other officer serving ag DC/CMS/NOC and thus the comparison
is invalid. Secondly, as Chief, Career Management Staff and administrator of the

DATK SFFICIAL TITLE OF REVICWING OFFICIAL w@ INT, X
26 January 1977 Chief, CMS ert D. Browa, ‘KAV
4. BY EMPLOYEE N A <
! CERTIFY THAT | RAVE GEEN THE ENTRIES 1N | PATE # M‘tﬁ}' luno?h \é,\’v
LALLUBECTIONS OF THIS REPORT. Y Cloon J 4E T 3

DA N~ CLASSIFICATION

o




ﬂ

o N T 1 CLASSIFICATION
FITNESS REPORT
SECTION A GENERAL INFORMATION
1. EMPLCYEE NUMBER . (2. NAME (lost, #irs, middls) 3. DATE OF BIRTH 4. 8EX |3, GRADE[6. 8D
iy
‘ ) | Kent, William M 05/09/29. 1 M __(5S-15 .PX,B,
7. QFFICIAL POSBITION TITLE: T 8. OFF/DIV/BR OF ABSIGNMENT ©. éURR‘N‘!’ BTATION 10. CORE (ckone)
) . CTwas] Jor |
 Ops QOfficexr - Deputy Chief 1 DDO/CMS/NOC Hos x|Mas.
15, TYPE OF APPOINTMENT ) © T 2. TYPE OF REPDRT
- (I N [oTHER (5pac.) :
CAREER RESERVE ONTRAC o TEMPORARY ANNHAL REASSIGN. SPECIAL.
X ; X MENT
13, REPORTING PERIOD (from-tes) 14, DATE REFORY DUE IN O.P,
1 Noveaber 1875 - Il Deceaber 1976 31 Jaauary 1¢77
SECTION B QUALIFICATIONS UPDATE

I QUALIFICATIONS UPDATE FORM 15 BEING SUBMITTED WITH CHANGES, AND. 15 ATTACHED 'TO THIS REPORY, "PLACE THE
WORD “YES' IN THE BOX 10 THE RIGKT. IF NQ CHANGES ARE REQUIRED, PLACE THE WORD “NO" IN THE BOX AT RIGHT. NO

SECTION C PERFORMANCE EVALUATION

U~ Unsatisfactory Parformance is vnoceapfable. A roting in this gory teguires inmediate ond positive remedial actian. The noture of the uction
could range from counseling, to further troining, 1o plocing on probali o ig $ or to saparation. Describe cction token
or propused in Section D,

M- Marginal Parformance s dulicient in some aspectr. The reasons for ausigning this rating should be stated in Sectien D and ramedicl actions
taken or recommended thould bw described.

P--Proficiant Parformante i satisfoctory. Desired results ore being produced 1a the pecied,

§~Strong Ferformanis s chorocterited by sxtsptions! preficiency.

O—Qunstanding Parformonce in 30 wxcuptions) in relotion Yo requirements of the work and in compariton to the performance of others doing similar

wark B3 fo worran! wpediel recognition,

SPECIFIC DUTIES

List up to slx of the mast importoni specific duties performed during the roting pariad. Insert rating letter which bert describes the fn which employ

performs EACH wecilic duty. Consider ONLY eHuctivarens in performands of that duty. All employses with supervisory sesponsibilities MUST be roted on

thelr ability to tupervise {indican ber of ampioy wpervised),

srrctnc oty Ne. s As head of the Branch's Referral Section, develops and nATiNG
implements a centralized system for locating suitable new-hire NOC
personnel to fill specific NOC needs by area divisions; also does

Bt o g s, i o o s e, % a2

| the same for unassigned NOC personnel as coordinator between area 0
srecipicouTYNO. 2 divisions, naTING

As deputy to Chief, CMS/NOC, serves as latter's alter ego in absence
of branch chief, and as his principal adviser in all matters con-
| cerning nonofficial cover in which the Branch is_involved. 8
srrcimcovryNe. s Maintains effective working relationship with various il s
Agency components including Office of Personnel, Office of Medical
SERYOEo 8 £ REE 1 n 8 BTTHE Y enElne T EEHEr 28 2FEY 1 08nEERIRDY |
 DAACENER G sasSignment #Rd—eppropriate-cover for-personneilunder -non~;. s
official cover, LETYER
In charge of our Branch data bank on availability of NOC personnel
and applicants by nationaiity, language skills, professional skills o

pe 743 %gém@ :L ties ,foreign-aresexperience—ete.— e S
LEYTER
RATING
SPECIFIC DUTY NO. 6 fyfet il
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Toke into account everything obout the employee which influences his effectiveness in his current pasition such os parformance of spacific duties, LETTER
productivity, conduct on job, cooperativeness, pectinent persanal traits or habits, and particular limitations or talents. Bosed on your knowledge
of employee’s overall performaoace during the roting period, place the latter in the rating box corresponding to the stah t which most accu-
ratoly reflects his level of performance. ¢
FORM 45 ’?6‘,01,]'::{ PREN LS CLASSIFICATION I 75 L7 ™ {4}
933 rerrians E2, IWPDET cL BY ¥~ =2 &
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18 May 1977

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Mr. William M. Kent, Period: 1 January - 20 May 1977

1. As I depart from the assignment as Chief, Non-
official Cover Branch, Career Management Staff, I should
like to make a final comment on the performance of Mr. Kent
who has served with me during the entire period of my
assignment and who, since March 1976, has been my deputy.
More specifically, the period since 1 January 1977 has been
a trving one for this component and has culminated with its
sudden transfer from one component (CMS) to another (ADDO/D).

2. During this most recent period, Mr. Kent has
demonstrated his capacity for growth and leadership. He has
himself handled virtually all of the transition aspects for
the Branch, involving briefings and counsel for his new
overall chief (the ADDC/D) and for his new branch chief.

He has served in the past 30 days substanptially as acting

branch chief, given my fairly lengthy TDY absence abroad

during that period. I can only reiterate my judgment in the

last fitness report that Kent is a senior and mature supervisory

officer, very well corganized in his work habits and capable

of making measured judgments and decisions. His continuity

in all aspects of nonofficial cover and its ramifications makes

him a valued and valuable staff officer. 1 would say his

future ccntributigp lies in the entire area of mapaging and

ﬁ;ﬁ%}ng;nizgggggg;g persgpnel. I have noted the clear progress
as made in the past year in taking supervisory decisions

involving personnel, firmly and crisply.

3. Given his impressive field and Headquarters experience,
Kent should be given an opportunity to display his worth in
future Directoratc assignments involving discretion,
professionalism and maturity. I give him an unquestioned "Strong"
for this final period he has served with me.

Chief
Nonofficial Cover Branch

SECRET




NARRATIVE COMMENTS

indicate signiiicant strengths or weoknesses dn'nom:rahd in current position kewping in proper perspactive their ralationship to overall performance. State

suggestions mode for improvamem “of work ‘patforme Give t dations for troining. Commant on foreign language competence, if required for
current position, Amplify aor oxp!onn ranqg}n givancin: &?:;n C 1o provide best basis for determining future personnel action. Manner of psrformence of
managerial or supervisary dul#ﬂ cosf ‘cotisclousndss In‘the use of personnel, spoce, equipment and funds, must be ted on, if opplicable, if
axtra spoce is needed to hon D, uﬂuch o sepurcte sheet of paper.
(N A
W g
ECTION E CERTIFICATION_AND COMMENTS

1. BY SUPERVISOR
MONTHS EMPLOYRE HAS BEEN 1IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYES, GIVE EXPMLANATION
UNDER MY SUPERVISION
DATR QFFICIAL TITLE OF SUPERVISOR ITYPED OR PRINYED NAME AND BIGNATURE

18 M sy 1917
2. by EMMOYEE

STATRMENT CONCERANING THI® EVALUATION [DATE BIGNATURR OF EMFLOYEE

T T e 18 M L 0 ) Ko

3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFPICIAL
I am in basic agreement with these comments and with the overall rating of Strong.

Unfortunately, due to the physical separation of my office and that where Mr. Kent
labors, I find it difficult to provide meaningful substantive comments. I have served
as C/CMS only since 1 October 1976 and, while individual branches within CMS are
widely dispersed, I have been lucky in having each managed and run by a senior
experienced officer of supergrade rank., This was true in CMS/NOCad I am more
than willing to accept C/CMS/NOC's evaluation of Mr, Kent. In my own dealings with
Kent, I have found him to be responsive, informed, articulate and an excelient team
player. Iam also aware of certam innovatmns developed by him and implemented

WM‘ :

A pgood, solid officer

OFFICIAL TITLE OF REKVIEWING OFFICIAL TYI on (-] D SIGNA

ith additional growth potential, !

31 May 77 Chief, CMS ert D. BYbwa. ¥ —
4._BY EMPLOYEE \ )
s - SIGNATI OF EMPL
R e vy s
AN ) CLASSIFICATION
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| SECTION A GENERAL INFORMATION
1. EMPLOYEE NUMBER | 2. NAME (Lash, first, middie) 3. DATEOF BIRTH[4. 8EX 5. GRADE[6. #D :
0591958 . Kent, William M. . 1 05/09/29 JRM GS-15/ DYB
7. OFFICIAL POSITION TITLE. 8. OFF/DIV/BR OF ASRIGNMENT|®. CURRENT STATION | 10, GODE [ck ane)
Ops Officer - Deputy Chief | DDO/CMS/NOC Hqs X [wan. [ Jor
11, TYPE OF APPOINTMENT 2. TYPE OF REPORT
i~ [ B N B =3 T T Y YT ) N ale
x CAREER iREBERVt | ICONHMCT‘} 1 [TEMPORARY ANNUAL ] X SPRCIAL
13, REPORTING PERIOD (from-rLo-) ’ 14. DATE RKFORT DUZ IN O.P.
1 Jan 77 - 20 May 77
SECTION B QUALIFICATIONS UPDATE

1 QUALIFICATIONS UPDATE FORM 15 BEING SUBMITTED WITH CHANGES, AND IS AJTACHED 10 THIS REPORI, PLACE THE N
WORD “YES” IN YHE BOX TO YHE RIGHT. IF NO CHANGES ARE REQUIRED, PLACE THE WORD ""NO” IN THE BOX AT RIGHT. o

SECTION C PERFORMANCE EVALUATION ‘

U—Umatisfoctory Parformonce is unocceptoble. A rating in this category raquires Immedicte and positive remedicl oction. The noture of the actign
could range from counseling, 1o further vraining, ‘o plocing on probali 10 r ig t or to seporation. Dexribs oction taken
or proposed in Section D.

M—Merginal Parformonce Js deficient in some aipscts. The recsons for amigning this roting should ba stoted In Section D and remedial actions
taken or recammended should be desribad,

P—Proficiont Perfarmance i satisfactory. Darired results aors baing produced in the manner sxpectad.

$—Stiang Pacformunce i1 charactarized by suceptional proficiency.

O—Quttanding Perfarmance it 1o exceptianal in relotion to requiremenn of the work ond in comparison to the performance of others daing similar

work s 1o warrant special recogaition.
. SPECIFIC_DUTIES ,

List vp t0 aix of the moit impartant spacific duties perfarmed during the roting period. Insert rating letr which best describes the in which ampl

parforms EACH specific duty, Cansider ONLY ealtective in performanca of that duty. All smployses with supervisory responsibilities MUST be toted on
thelr abllity 1o swpervise (indicate number of empioyees superyised;,

SPECIPIC DUTY N, 4 "1 mATING
LETTER

SEE MEMORANDUM IN LIEU OF FITNESS REPORT (ATTACHED)

T e e — S —
SPECIFIC DUTY NO. & RATING
LETTRR
- .
SPECIFIC DUTY NO. 3 RATING
LETTER
BPECIFIC DUTY NO, 4 - RATING
LETTRR
SPECIFIC DUTY RO, B RATING
LETTER
SPECIFIC DUTY NO. & ‘ RATING
LETTER

OVERALL PERFORMANCE IN CUPRRENT POSITION

RATING ‘
Toke into dtcount everything about the employee which influances his eHactiveneis in his current position such os performance of specific duties, LETYER “
productivity, conduct on job, cooperativensss, pertinent personal teoin or habits, and particular limitations or tclents. Based on your knowledge
of employee’s overal! performance during the tating period, placs the letter in the roting box correspanding to the st t which most accu- S
rotely reflects his leval of performance. e.(\"

=

—_
FORAM WISOLETE FREYICUD C F N P . ’:)(4)
9:73 Earrions k2, wroer cL oy _ L0 2327




55 Keport for: Kent, William M.

Section D (continued)

healthy skepticism enables him to contribute materially to the
smooth, still on-going, transition from the cld to the new way.
In this context he has made invaluable suggestions on how we
shall proceed in order to improve the operational efficacy of

a NOC officer, as well as to ease the burdens imposed on the
private life of a NOC officer.

3. Worthy of special note is the systematic and orderly fashion
in which he tackled each new problem., These attributes resulted
in his solving many of the thorny personnel problems which have
confronted us of late. Mr. Kent's industriousness -- on the
average he spends 10 hours a day in the office -- together with
his legendary meticulousness have enabled him to set up an
effective referral system through which we control the flow-
through of both traditional and new NOC officers -- a most
difficult and at times frustrating task.

4. As a deputy and acting branch chicf he has been a firm
and stern supervisor who exacts precision and perfection from
his subordinates. The firmness and sterness, however, are
tempered by a judicious applicaticn of human understanding

or compassion in cases of "hard-to-place" NOC officers. His
advice in solving many of these cases to the satisfaction of
both the officer and the operational component involved was
nost welcome.

S. In sum, Mr. Kent has been a most effective deputy. As
noted above, he has many outstanding traits and his overall
performance has been a solid strong.




icant strengths or wmknu;u} damom?rohé in current position keeping in proper perspective their relationship 1o overall parformance. State

suggestions mode far improvement of work perform Give reca dati

for training. Comment on foreign language competence, if raquired for
current poiitien. Amplity or. uxplum ro!mgs given in Section C to provide best basis for determinidg future personnal action. Manner of perfarmonce of

managerial or supervisory duties and cost consciousness in the use of personnai, space, squipment and funds, must be commented on, it applicoble. i
extra spare is needed 1o completa Section D, attach o teparate sheet of paper.

1. Having Been appolnted to my present position on 23 May 1977, this
report covers seven months. In this time I have learned to apprec1ate
Mr. Kent's excellent performance in supporting and guiding the mission
of this branch. Considering the outstanding evaluation he received from
my predecessor, it must have been a great disappointment to Mr. Kent
that he was not advanced to become branch chief, T make this observa-
tion because Mr. Kent has never demonstrated his obvious disappointment
to me.  On the contrary, from the first moment he has shown extraordi-
nary and enthusiastic willingness in providing the needed continuity to
run this branch which controls the care gression of the NOC officer
complement consisting of between E:;ﬁfnffofflcers at any given time.
No doubt the reader is aware of the intricate, complicated and at times
confusing bureaucratic machinery which governs the NOC officer program.

Mr. Kent has done a superb job in helping me understand and cope with
this maze.

2. With the creation of the Office of External Development and conco-
mitant issuance of new, precise and explicit regulations we now hope to
streamline and s1mp11fy this bureaucratic machinery. Mr, Kent's
knowledge of past practices coupled with his eagerness and at times

ISECTION E .CERTiﬂCATlON AND COMMENTS
5,?;‘;:{5"'.{}&}‘,,‘,,’:3: (7P 17X 1 umm,@u m 210 -::,qseﬂw PHMLOYES. OIYE KXPLANATION
7 S 1 D S —
-
DATE orric GF SUPERVISOR —~
28 December 1977 Chief, OEN/NOC Staff ( Jfrg,g,J
2. BY EMPLOYEE i

STATENENT CONCEANING THIS EVALUATION DATE s ’M‘:" “"m Yux—’
'n' l ‘; s' .
j“‘“ ATYACHED IJ ]le NOT ATTACHED a ' . ‘Q"', L [ V. .

3. 8Y REVIEWING OFFICIAL

COMMENTS OF REVIEWING OPFICIAL

I have not had the opportunity to observe Mr. Kent's performance as closely as
the rating officer., However, the rater's comments strike me as being eminently fair
and accurate. Mr. Kent has certainly performed well and his thorough and accurate
presentations have indeed been impressive. Despite my somewhat limited association
with Mr. Kent, but having full confidence in the rating officer's judgment, I have
no hesitation in concurring in the overall rating of Strong.

CATE

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPLO OR PRINTED NA ND lla" URE
29 December 1977 Chief, OED Walter L. O Brien\w m .
el 4
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SEC. 2.; MISCELLANEOUS
A IHr YOU ADVOCATE OR HAVE YOU EVER ADVOCATED: OR ARE YOU NOW OR HAVE YOU
EVER BEEN A MEMBER OF, OR HAVE YOU SUPPORTED, ANY POLITICAL PARTY OR ORGANL
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KIND b? susmms}rff- ;Virt. . NAMEOF suraavrso§ 4’7797" Scheﬂ/qf
TITLE OF 108 /131(.?!' "sauarvs. 20¢..  ren Monkf
YOUR DUTIES M?I/iyd;, fﬂﬁﬂb Shredad  Uhadew:. ﬂ.:/?/iq.
Wmd/l‘ - Shipment, Sypervrstaig . af mspla ees

u-'~

REASONS POR LEAVING . J{ ﬁ!ﬁtff aal.%_ zﬁzﬁ#w

erou Lol A2SD.. 10 CUI Wiiva dc(’x':’r"i'i}'z"#:’{%’f SERVICE) A(

. lflPLéYDlG FIRM OR AGENCY .. _amm_nf c/«?/ - Mﬂlﬁz é’aé_am‘f_A/ Y

-~ NAME OF SUPERVISOR _.

. BALARY LJ[L.. ... PER .4{52}’.. e




o 18 rdmm mm

[ ..
' .

A.mﬂ Ol' ”l}‘ﬂOﬁ APPLIED POR ...orccrnscsnmsssesmasssarssossserseomsmsnscassassatonssassassosnonnssassmasosross sesvasens

AR ARS S SEOIEIS P suR ST SEPAS BUR I SOAR S SOS SN RS DS IS SAR RN P POP AR ST RS 2000000 Eenue I RTIRRERS SRS 4a0OURARS 0 otvvsPaLISTannsuenss

B, WHAT 18 THE LOWEST ANNUAL BENTRANCE SALARY YOU WILL ACOEPT? .....m_
(Yon Wil Mot Be Considered For Any Position With A Lowar Estrance Salary.)

G.1P YOU ARE WILLING TO TRAVEL, SPECIPY; OCCABIONALLY ..ot ereeoarrcoserirce

PREQUENTLY ..o oo eaebomsrssrscmssirrses-seeey CONSTANTLY . ..

D. CHECK I¥ YOU WILL ACCEPT APPOINTMENT, IF OFFERED: IN WASHINGTON, D. C. ...~7....

ANYWHERE IN THE UNITED STATES ......_4.... - QUTSIDE THE UNITED S8TATES

E.IF YOU WH.L ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS:

[ P

A . e

0 ' M
Soc. 18. EDUGATION /= . e Vimcs Mdan Moy 1735 %o 1938

ElemenBov

ELEMENTARY sCHoOL .daseph ... ADDRESS 6mur,//. e A/ X Ush .
DATES ATTENDED . /9¥0-(9%¥%.. .. .~ GRADUATE: }’cs

HICH séuoot,f;(.dm..@ﬁ&ﬂ ADDRESSI&?’. (. m/i{l Mb A .

Comanrey 1

DATES ATTENDED /[I¥¥:11¥é GRADUATE? No
W /fl‘:b'q[lmm} Ao avoress Ifl:)“y:éw, ()d/'.i.. . (/:[l
PrTES ArSINDED ‘ 119 proree  rrodvaltd

COLLEGE Llfirlz’mm«:dq Iedilvle  avvress /‘/. XL Y

1Kiates

MAJOR AND SPECIAL rvbgdnm:ﬂy/wh)ﬂ/u&nns COMPLETED o
“pates ATTENDED 195-1750 nmnsn/f/m/&tqq Strvice Nar
CHIEF UNDERGRADUATE COLLEGE sumsc-rs&mu Comm ! Law, It / (omm! Lo,

M&/)‘ s:.::' 1c % Wﬂaﬁrn ﬂ:&/{ pJvax/'lrﬁa
-A’snmm;zx;um Calle: al. e asco C’tf)' &7’/ ~/‘1mwlzf/‘kﬂu

Supmper. Covrse. (153 bop .cf,.t;;wm/z,:.ﬁmlqm

" oayers g




Sec. 9. MOTHER-IN-LAW /{//7

LIVING OR DECEASED e DATE.OF DECEASE . CAUSE

FULLNAME ... _ .

PRESENT, OR LAST, ADDRESS . i e e . C e g N
. {8v and Numbwr) - tCatyt (Stat) Wonntry)
DATE OF BIRTH .......... .. PLACE OF BIRTH

IF BORN OUTSIDE U. 8. INDICATE.DATE AND PLACE OF ENTRY

.

CITIZENSHIP .. .. ... WHEN ACQUIRED? . . .. WHERE?

1Cy)  (States 1Country)

T e e

OCCUPATION R LA@T PMPIOYF.

Sec. 10. RELATIVES BY BLOOD MARR]AGF OR ADOPTION, WHO FITHFR LIVE ABROAD
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME !/m Brw.mgd_'u_ e ... RELATIONSHIP Um;/r'. _. AGE 53
CITIZENSHIP . ﬁ ) ADDRESS ”d Mo/o %R.st:m_m lly

«Cavyy iCauntry s
2. NAME . Eb Z)nm N4 o RELATIONSHIP . Hunl” o AGE ¥7

CITIZENBHIP /Zzb . .. ... ADDRESS . ﬂd .ﬁnrw 10 %frm /5/7

(86 wnd Bwmnber) [+ (Statey tComnry

S. NAME _(/éai. rﬂljint_..-.;._nzuuousmr awm' acy 20

. CITIZENSHIP ,/7%’ . . ADDRESS . ﬁd .Sgcm /0 Vdrm /fd/I

tate ) tTgantcyi

it e nmmy

._....._.‘_u_ .

omray:
Sec. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF

THE U.S.0R A FOREIG GOVERNMENT

One
1. NAME _.,.._._..._.._._.........._.._..f_‘ . .. RELATIONSHIP ..
\CITIZENSHIR ... ... ADDRESS .. ... .
R (8L and Nwwbue ) tCitys

TYPE AND LOCATION OF S8ERVICE (IF KNOWN) ~..loeeer

. RELATIONSHIP ..




ERPLEP IS P NP

' Y SECRET £y
RGN (#hen Filled In) T
- SECTION Xi CONTINUED FROM PAGE 4 ®
7o LISY ANY SIGNIFICANT PUBLISHED MATERIALS OF WHICH YOU ARE THE AUTHOR (Do not submif copiecs unless requested).
;NDiCAYE TITLE, PUBLICATION DATE, AND TYPE CF WRITING (Non-fiction, scientific orticles, general interost aub-
ects, novels, thort atories, ot
o7t atories. #¢)  Gemeral Interest Subjecte and Short Stories(but not
significant) prblished,
2. INDICATE ANY DEVICES WHICH YOU HAVE INYENTED AND STATE WHETHER OR KOT THEY ARE PATENTED
N
. LIST ANY PUNPOSEINTRIRS FuBL IC RELATIONS EXPEIRIENCE
Duripg employment in E1 Salwador
10 LIST ANY PROFESSIONAL, ACADEMIEZ OR HONORARY ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE No;nd%';ERE FORMERLY A
MEMBER, LISY ACADEMIC HONORS YOU NAVE RECE{VED.
Received highest honors end 4 awards at Graduation from Iatin American Institute:
General Excellence, Diplomatic Subjects, Service to the School, and one other.
SECTICN X1) ORGANIZATION WORK EXPERIENCE ~ SINCE LAST COMPLEYION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE .
f. INCLUSIVE DATES (Frome and To-) T2. GRADE]3. OFFICE/DIVISION/ DRANCH OF ASSIGNMENT
My 1956 to present BS-11 | WH/III/Cuba
4. NO. OF EMPLOYEES UNDER YOUR OQIRECT 5. OFFICiAL POSITION TITLE
SUPERVISION m PP m mic’r
! 8. DESCMIPTYION OF BUYIES
3. e hdad A gy T & GRADE ;3. OFFICT/DIVISION/BRANCH OF ASBIGRMENT
September 55 to My 5¢ GS-9 | WH/ Station Panama City
4. KO. OF EMPLOYEES UNDER YOUR DIRELTY s. OFFICIaL POSITION TITLE
SUPERVISION M Station PP Officer
2 €. DESCRIPTION OF DUTIES
Assumed and reorganized Station PP program. Broadened existing sssets and
acquired new assets, terials, drew cartooms,
supervised publicationm Organized anti-Cammumist
] A go-Case Officer of P penetration agent,
5. INCLUSIVE CATES (From- and To- 2. _GRADE!3. OFFICE/DIVISION/BRANCH OF ASSIGNMENT
1955 W8/3tation Panama City
4. N0. OF EMPLOYEES UNDER YOUR DIRECT % QFFICIAL POSITION TITLE
SUPERVISION
3 FI Ops Qfficer
8. DESCRIPTION OF CuUTIES
i lJ - - (g; AUET 3+ UFFTUE/ UTVISTUON/ BRANCH OF ASSTGNMENT
| dume 1952-July 1954 r-s:§ [ WA/Station Panams City
4. NO. OF EMPLOYEES UNOER YODUR DIRECT 5. QFFICIAL POSITION TiTLE
SUPERVISION
a : R FI Ops Officer
4. DESCRIPTION OF DUTIES
Same as 3, above, less CE Work and penetration agent handling, .
. INCLUSIVE DATES (From- and To~) Z- GRADE 3. OFFICE'DXVISION/B‘RA}«’CH OF ASSIGNMENT
Dec, 1951.June 1952 GS-5 wH e
5 4. NO. OF EMPLOYEES UNDER YOUR DIRECT &. DFFICIAL POSITION TITLE . . .
SUPERYVISION m FI OpSOfficel'

6. DESCRIPTION OF DUTIES

Training, Also orientation at various desks,

(Use additional pages if required)

QrrLRET




SECRET
. (When Filled 1n)
SECTION Vil FOREJGN LAMGUAGE ABILITIES
COMPETENCE - IN ORDER LIiSTED oW AC RED
LANGUAGE H Qui
F
e - FQUIVALENT] FLUENT 1aoeQuate | AoEQUATE | |\ viren .
ia elow sac anguage in FOoR FOR . CONTACY | ACADEMIC
(l.?lich you poaaess any degrec NATIVE | CBYIOUSLY RESEARCH TRAVEL KNOWLEDGH NATIVE P ROLONGE (WiTH STUDY
of competence. Indicste your FLUENCY | FUREIGN TO .
proficiency to read, write or counTry |RESIDENCE PARENTS g
+ . - . . LEVEL
apeak by placing a check (X in R READ ¥ WRITE § SPE A% ETe. EVELS)
the appropriate boxes) Riwl S Riw SIRJWISIRIWIBIR wis
Spanish x| x| X x x
Italian x x—I x x x x
French x| x| (x x
Gorman xix| x X

' 2. 1F YOU MAVE CHECKED PACADEMIC STUDY" UNOER "MOW ACQUIRED®. INDICATE LENGTH AND INTENSIVENESS OF STyDY
Spanish: 2 yrs., 20 hrs per week//Italian: 4 yrs. in Italian elementary schools,
Frenoh: 2 yre,, 5 hra, per week,

3. DESCRIBE YOUR ABILITY TO DO SPECIALIZED LANGUAGE WORK INVOLVING VOCABULARIES AND TERMINOLOGY ON THE SCIENTIFIC,
ENGIMNEERING, TELECOMMUNICATIONS, MILITARY OR ANY CTHER SPECIALIZED FIELD

1imited

SECTION iX GEOGRAMYH IC AREA NAOWLEDGE

Yo LIST BELOW ANY FOREIGN RIGIONS ON COUNTRIES OF WHICH YOU HAVE KNOWLELDGE GASNED AS A RESULT OF RESIDENCE, TRAVEL,
STUDY OR WORK ASSIGNMEKT. UNDER COLLMN “TYPE OF SPECIALIZED KNOWLEDGE™. INDICATE TYPE OF KNOWLEOGE SUCH AS

AALTIKS . SAILBOADS, INIUATRIES. OLITICAN PARTICE, EIC,

i DATES OF XNOWLEDGE ACQUIREL BY
KAME OF REGION OF COUNTRY TYPE Or SrEC)ALIZED KNOWLEDGE RESIDENCE. nes e WONK
] TRAYEL, E£YC. oENCE TRAVEL STULY As:;::'
Japan General Enowledge only | 1946-1948 2 x
L Italy 1929-1939 x x X
Mexico " 1949 x X | x
1951 x
El Salvador . 1950-1951 x x x
. Yeapome ] 1 1952-1956 x x x

2. INDICATE TME PURFPOSE OF wiSIY

SECTY
1. TYPING (W.A.M.) |2 SHORTHAND(W.P.N. 3. SHORTHNAND SYSTEM USED - CHECK (X) APPROPRIATE (TEw ——

0 JGREGS] [SPEEDWRITING] | STENOTYPE | OTHER (Specify):

dphs
4. INDICATE OTHER BUSINESS MACHINES WITH #HICH YOU HAVE HAD CPERATING EXPERIENCE OR TRAINING (CUNP'OIOI.I. Mimpo-
graph, Cerd Punch, otc.)

\Hmmgm?h,.naanuhk
SECTION Xt SPECIAL QUALIFICATIONS

1. LISTY ALL NOBBIES AND EPORTS (N WHICH YOU ARE ACLTIVE OR HAVE ACTIVELY PFARTICIFATED. INDICATE YOUR PROFICIENCY

txEacH Wrdting: have had come muterials published//Cartooning: since childhood//
Baising and breeding tropical fish: considerable knowledge//Fhotography,stamp colle

2. INDICATE ANY SPECIAL QUALIFICATIONS. RESULTING FROM EXPERIENCE OR TRAINING, WHICH MIGHY FIT YOU FOR A PARTICULAR
PosiTion ok TPE of worRTpaining and experience in writing, cartooning, advertising, publie
relations, languages, travel, sales, etc,

1. EXCLUSING EQUIPMENT MOTED 18 SECTION X, LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPWENT OR MA-
CHUINES SUCM AS ORERATION OF SHORTWAVE RADIC, MULTILITH., TURRET LATHE, SCIENTIFIC AND PROFESSIONAL DEYVICES, ETC.

Voice radio{operational) experience in the Army,

4. IF YOU ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION (Filot, Electricion. Radio Operator, Teacher,
Lawyer, CPA, Medical Technician, efc.), INDICATE THE KIND OF LICENSE OR CERTIFICATE, NAME OF ISSUING STATE. AND

REGISTRY NUMBER, IF KNOWN. NA

5. FIRST LICENSE OR CERTIFICATE (Year of issue) 6. LATEST LICENSE OR CERTIFICATE (Year of issue)

M iy

- i SECRET
4




et

I 3 SECRET £y

™ (¥hen Filled In)
) o SECTION Vv CONTINUED FROM PAGE 2
4. WAVE YOU EVER BEEN IN, OR PETITIONED FOR, BANKRUPYCY? ! ‘ ves 1 x] ¥o

5. 'F YOUR ANSWER 1S "YES" TO THE ABDVE QUESTION., GIVE PARTJCULARS, INCLUDING COURT AND DATE(S}

') z

§: DO YOU RECEIVE AN ANNUITY FROM THE UNITED STAYES OR DISTRICT OF COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT,
PENSION, OR COMPENSATION FOR MIL!TARY OR NAVAL SERVICE? ths @uo

7. JF YOUR ANSWER 18 "vygs" YO THE ABOVE QUESTION, GIVE COMPLETE DETAILS

8. DO YOU HAVE ANY FINANCIAL INTERESY IN, OR OFFICIAL CONNECTION WITH, NON'U,S. CORPORATIONS OR BUSINESSES OR IN OR
WITH U.5. CORPORAYIONS OR BUSINESSES HAVING SUBSTANTIAL FOREIGN INTERESTS? vrs mno IF YOU HAYE
; ANSWERED "YES". GIVE COMPLETE DETAILS ONA SEPARATE SHELT AND ATTACH IN A SEALED ENVELOPE.
L @ FSECTION Vi CITIZENSHIP ]
3 1. PRESENT CITIZENSHIP (Country) 2. CiTIZENSHIP ACQUIRED BY + CHECK (X} ONE:
y usA Daum Ejuuum: mutuu (Spncily):mw

3. HAVE YOU TAKEN S17PS T0 CHANGE YOUR 4. GIVE PARTICGLARS
PRESENT CITIZENSHIPT [ Jvqs E}no

). 3
5. IF YOU NAVE APPLIED FOR U.S. CITIZENSHIP, INDICATE PRESENY STATUS OF YOUR APPLICATION (Fj’.' papdrs, .'C.)
. . 1
. ® ] SECTION V1) EDUCATION i L4
1. EHECK IX) WIGHEST LEVEL OF EDUCATION ATTAINED

LESR THAR mI&n ACHI3L SSADUATE f/’ﬂvlﬂ RO YRARS ©) COLLEGE « NS DLGNER

WEGH SEROOL SRABUATE T X secucroncs sronx

TRADE, BustMEISS, O COMMERDIAL SCHOOL GRADUATE * M’ GRALUATEL STUDY LEKADING TO NIGHEN SESNCY

THO YEA®E COWLESGE O LI3S MASTER®S DEGNER I 1 CoLCTOR S DEGREYE

2. COLLEEE OR UNIVERSITY STuDy

NAME AND LOCATION OF COGLUEGE OR UNIVERSITY sussecy DAVES ATTENDED oeente “"E::',‘D “:o%-
. MNINGH From TS SPECIFY
’ ﬁ . 2 My 191
) Iatin American Institute, N.Y.C. : ' 1.8 31948 | 1950 Wes' | 1950 | Sem Hra,
L —

Journ/\Hist, June | Aug 9
Mexico City College, Mexico D.F. | 19491 1949 Ho Ho  Sem Hrs)
3. TRADE. COMMERCIAL AND SPECIALIZED SCHOOLS
DATES ATTENDED TOTAL
MANE QF SCHOOL STUNY OR SPECIALIZATION ¢ o Yo MONTHS

Iatin ﬁmeric?n Institute) Diplomatic
ove}

4. MILITARY TRAINING (Full time dety in specialized zchools such os Ordnance, Intelligence, Coomunications, etc.)

DATES ATTENDED

NAME DF SCHUOQL STUDY OR SPECYALIZATION cron To Jé’NT:HLS
Military Police School M.P, Training 1947 2 mos,

5. OTHER EDUCATIONZL TRAINING NOT INDICATED ABOVE

Self Study, various fields.
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SECRET

(When Filled In)

SECTION 111 CONTINUED FROM PAGE 1
2. OATES OF MILITARY SERVICE (From- and To- ) sy MONTH AND YEAR
22. WRANCH OF SERV(CE 23. COUNTRY WITH WHICH MiLITARY SERVICE AFFILIATED
24, DETAILS OF OTHER GOVERNMENT SERVICE, U.5. OR FORE!(GN
SECTION IV RELATIVES BY BLOOD, MARRIAGE OR ADOPTION LIVING ABROAD OR WHMO ARE NOT U.S, CITIZEXS .
t. FULL NAME (Last-Firat-Middis) 2. RELATICNSHIP ) 3. AGE
PBEGANT, Silvio Uncle M 58(2Y:
\ 4. ADDRESS OR COUNTRY IN WWICH RELATIVE RESIDES
iy
8 CITIZERSHIP (Country) 6. FREQUENCY OF CONTACTY 7- DATE OF LAST CONTACY
B F 3N
Italy None 1939 :
Vo FULL Namg (Last-First-Middie) 2. RELATIONSHIP 3. %AGE
400 Inels 57(2)
2 4. ADDRESS OR COUNTRY IN HICH RELATIVE RESIDES
Varess, Italy
S CET)ZENSHIP (Country) 6. FREGUENCY OF CONTACT 7. OATE OF LAST COWTACY
Italy None 1939
§. FULL Ny (Lust-Firat-Middley 2. RELATIONSHIP 3. AGE
Families of above
3 4. ADDRESS OR COUNTRY [N WHICH RELATIVE RESIDES
5. CITIZENSHIP (Country; 6. FREQUENCY OF CONTACT 7- UATE OF LASY CONTACT
1. FULL NAME (Last-Firat-Middle) '1. RELATIORSH R 3. AGE
4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES
4
S. CITUZENSH}P (Country) 6. FREQUENCY OF CONTACT 7. DATE OF LAST COKTACY
§. SPECIAL REMAAXS, IF ARY, CONCERMING THESE NELATIVES
SECTION ¥ FINANCIAL STATUS o
1. ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? T1x[res [ Twe
2. IF YOUR ANSWER IS "NO" YO THE ABOVE, STATE S0URCES OF OTHER INCOME
NA
3. BARKING INSTITUTIONS WITH WHICH TOU KAVE ACCOURNTS
NAME OF INSTITUTION ADDRESS (City, State, Country)
Falls Church Benk Falls Church, Virginia, USA
SECTION V CONTINUED TO PAGE 3

e e e 57 B B P AN B

SECRET
2




H
1
i
i

1 B ( ? 2
2 “: s w'} (WhenSEF??IEeI In) :
PERIODIC SUPPLEMENT THIS DATE
/?7/ 7? PERSONAL HISTORY STATEMENT 4 Fel ry 1957

INSTRUCTIONS

This form provides the means whereby your official personne! records will be kept current. Even though it duplicates
information you have furniahed previously, it will be necessary for you to complete Sectjoung | through VI in their
entirety. You nead complete Sectiony VII through XIII only if there has been o change wince you entered on duty with
the organization or il you belicve the item requires mare complete coverage than you have previously reported.

20. EMPLOYER"S CR BUSINESS ADDRESS (No.. Street, City, ltuata, Country)

New York City

SECTION 11t CONTINUED TO PAGE 2

FORM 8O. UUUD yse previous eoiTions. SECRET tai
1

1 DEC z6

SECTION 1 GEMERAL !
1. FUuLL NAME (Last-First-piddle) .
Kent, William Merris
2. CURRENT ADDRESS (No., Street, City, Zane, State) 3. PERMANENT ADDRESS (No,, Street, City, Zone, Stato) 8
2608 N, Winchester Street 2608 N, Winchester Sitreet
Arlington 13, Virginia Ar on V.
4. HOME TELEPHONE NUMBER 8. STATE, TEKRITORY, PUSSESSION OR COUNTRY IN WHICH YOU NOW CLA{M RESIDENCE
JEfferson 3.3899 Vir
SECTiON it PERSON TO 8E WOTIFIED 1N CASE OF EMERGENCY LI
1. NAME (Last-Fliest-iiddie) sREFEAABLY RESIDING IN U. 5. 2. RELATIONSHIP :
XENT, Dorothy Barnmadette _Wife
3. HOME ADDRESS (No., Street, City, Zone, State, Countey).
8 N, Wincheste: Jtreet, Arlington 13, Virginis
4 BUSIKESS ADDRESS (No., Street, City, 2one, State, Country). INDICATE NAME OF FIRM OR £MPLOYER, IF APPLICASLE
8. HOME TELEPMONE NUMBERW 8. BUSINESS TELEPHONE MUMBER 7. BUSINESS TELEPHONE EXTENSION
Efferson 3-3899
8- IN CASE OF EMERGENCY, OTHER CLOSE RELATIVES (Spouse, Wother, Father) may ALSO BE NOTIFIED. (F SUCH NOTIFICATION
18 MOT DESIRABLE BECAUSE OF MEALTH OR STHER REASONS, P! LacE 50 STATE,
Mr, Paul Kent, 2448 Washington Ave,, New York 58, New York (Pather)
SECTION 1) MARITAL STATUS L]
1. CHMECK (X} ONE: T Isinveee g Tuasmieo [ Jwioowen | Jseranated [orvorceo] [ammuiien
E. FURNISHM DATE, PLACE AND REASON FOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS
B
WIFE OR NUSBAND: If you have been marcried more than once, including annulaments, use 8 sepacate sheet for former wile
or husband giving data below for sll previvous mirviages. 1F marriage is contemplated, provide same data for fisnce.
3. NAME (Firse) (Middle) (Maiden) (Last;
Bnrat}:az_.—_——-amdm__-——-mam Kexnt
4. DATE OF MARRIAGE 5. PLACE OF MARRIAGE (City, Stste, Couniry)
oo 17 My 1952 S , ,
€. H1S (or Aer) ApDRESS BEFORE MARRIAGE (No., Street, City, State, "Country)
. u Yark Gty CODED
7. LIVING 8. DATE OF DEATH 9. CAUSE OF DEATH
= | T M M FOR
10. CURRENT ADDRESS (Give last address, if deceased) »
Same s 2, shov. QUALIFICAT; NS
1. DATE OF BIRTH 12. PLACE OF BiRTH (City, Stare, Country)
12 November 193D Covington, Louisiana, USA DATEL 4 MAY 1358
13. IF BOAN OUTSIDE U.S5.-DATE OF ENTRY | 14. PLACE OF ENTRY
A
15, C}TI2ENSHIP (Country) 16, DATE ACQUIRED 17. WHERE ACQUIRED (City, State, Country)
USA N NA
18. QCCUPATION 19. PRESENT EMPLOYER (Al3a give former employer, or if spouse is decessed or
unemployed, last two employers
Housewife ’N.Y.Telephone Co. (former emploger)



SEC; 8 Step Father in law
Full Name: G. Arthur Dovey
Living

PRESENT ADDRESS: 355 N. Y. Ave., Jersey City, N.d.
DATE OF BIRTH: 1904

CITIZENSHIP: U.S.

OCCUPATION: U. S. N. Inspector (Civil Service)

R n——

R AR TN A M S, 3 R,

R e o8 T 7 R




8gc. 9. MOTHER-IN-LAW

FULL NAME ..Bvelyn : D, Dovey —
{First) ! (Mliddle} (Laat)
LIVING OR DECEASED ..2JAving.... DATE OF DECEASE ..ocoees oo CAUSE e

PRESENT, OR LAST, ADDRESS ... 355_N.X. .Avenue,. Jersey Gity, NJ.
{#t. and Nomber) (City) (State)

{Country)

DATE OF BIRTH -.2. Now. 1911 PLACE OF BIRTH .. Iowell, Meesechusetts

IF BORN OUTSIDE U, 8. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP .........U.8,... WHEN ACQUIRED? ... WHERE?

(City) (State) (Country?

OCCUPATION Eatay--Maaut.Co,-IncLAST EMPLOYER N.Y.C, N.Y.

Sec. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHQ EITHER LIVE ABROAD
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME RELATIONSHIP' AGE
CITIZENSHIP ._ eeeee. ADDRESS .. —_—
( blndﬂnbet) (City) {Btate) {Country) ‘
i
2. NAME RELATIONSHIP } AGE -
CITIZENSHIP ... ... ADDRESS S
{8t and Number) {Cityy - {Binte) {Comntry)
8. NAME RELATIONSHIP AGE -
4
CITIZENSHIP ADDRESS
{8t and Number) {Ciy) {Biate) {Country) :

S&c. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF
THE U. 8. OR OF AFOREIGN GOVERNMENT: i

1. NAME ___Barry Martin RELATIONSHIp ____ncle AGE 42 .

CITIZENSHIP U, 8., ADDRESS . Cplifornia
(St. and Number) (City) {Stute) {Couctry)
TYPE AND LOCATION OF SERVICE (IF KNOWN) __Us_S. Bavy, Submarine Corps
2. NAME ___Ga_Arthur Dovey RELATIONSHIP S“Iz?l 3&1101‘ AGE .48
CITIZENSHIP . LS. . . ADDRESS. 155 N_.X.Jxe,";ers,x,.g_in NeBo ..
St. and Number) City) {State) {Country)
TYPE AND LOCATION OF SERVICE (IF ENOWN) _____4.-niﬂl-,3em§§ —
8. NAME - RELATIONSHIP . __. AGE
CITIZENSHIP oo, ADDRESS oo
(8t. and Number} (Gity) {State) (Country)

TYPE AND LOCATION OF SERVICE (IF ENOWN) ...

(5) 16428852




O)

OCCUPATION ...

EMPLOYER'S OR OWN BUSINESS ADDRESS ...

MILITARY SERVICE FROM . ..

COUNTRY

LAST EMPLOYER

(8¢ nd Number) (City) (Stata) (Country)

eeemvomms PO s BRANCH OF SERVICE ...

....... DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN

Sec. 7. BROTHERSR AND SISTERS (Including half-, step-, and adopted brothers and sisters) :

SEC.

LPULLNAME .

PRESENT ALDRESS

& FULLNAME

(rimt)
PRESENT ADDRESS
8. FULL NAME _. ...
PRESENT ADLRESS
& FULLNAME . ..
(First)
PRESENT ALDRESS
5. FULL NAME _ ... ..
{Flest)

PEESENT ADDRESS ...

{9t and Number)

181, and Number)

SRR — caeee AGE
(Middle) (Last)

Gate) T (Gomstryy T (Crckaamabiny

SSINUPUIIPYNIIOUIY . \ ¢ ) >SS
(Last)

ey

TiComateyy T (Citinemahip)

e e e, AGE e

{last

{Coantry)

ISR PRI Y ¢ | .
(MMdle) {Last)

{Citizenship)

€T

SO SS R .\ ¢1 .
(Last)

BT T (Commteyy T (Chlinenahipy

YT VS R

TTCn T T ety T Ceuntrny T (Gitlisenebip)

. FATHER-IN-LAW

FULL NAME . Bavard G,

(¥iret)

T Miad)

LIVING OR DECEASED _ livlng ~-DATEOFDECEASE ... ... CAUSE ... ...

PRESENT, OR LAST, ADDRESS ZQ__Ouola,MVa,.Smebin,.mhm
(8t, and Number) {City (Siate)

{Country)

DATE OF BIRTH _4.Feb 1908 pLACE OF BIRTH __ Cowington, Loulsiens.. -

IF BORNW OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY ... i

CITIZENSHIP . .. . .. ... WHEN ACQUIRED? ... .. ... . .WHERE?..

(City) (State)  (Coentry)

OCCUPATION .. Merchant-Marine P316$HST BMPLOYER ... ...

1% ARG~ L




(@
E.IF BORN OUTSIDE U. 8, WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? —..cccooen S

PORT OF ENTRY? ... ON PASSPORT OF WHAT COUNTRY?

LAST U. 8. VISA

{Yiamber) " Tyoe) (Place of lssue) (Date of lesws)

Sec. 2. PHYSICAL DESCRIPTION

AGE SEX ): 4.4 (¢} y S WEIGHT oo
EYES .. HAIR . COMPLEXION ... BCABRS oo . -
BUILD ... ....... OTHER DISTINGUISHING FEATURES
Sec. 8. MARITAL STATUS
A.SINGLE ... MARRIED _.. X __ __ DIVORCED —.uc.... WIDOWED . . ..

Starte DaTe, PLACE, AND REASON FoR ALL Sreazavions, DIvoRCEs o8 ANNULMENTS

B. WIFE CR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE—INCLUDING ANNUL-
MENTS—USE A SEPARATE SREET FOR PORMER WIFE OR HUSBAND GIVING DATA REQUIRED
BELOW FORE ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE mmam Martin

(Mhddde ) (Malden) (last)
PLACE AND DATE OF MARRIAGE ___New. Iozk..mtx...&l..__l'l_m 1952

HIS (OR HER) ADDRESS BEFORE HARRIAGE ammm n.._n.x

Nwaaher) {City) 19t (Conntry)
LIVING OR DECEASED _1iving _DATEOFDECEASE ... .. CAUSE .. . . . ...
PRESENT, OR LAST, ADDRESS : .
(Bt mnd Number) {City} (Biate) {Coumtry)
DATE OF BIRTH .12.8ov.1330 PLACE OF BIRTH ... Covington, Loulsiana . . .. .
(Cy) 1Btate) {Country)

IF BORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY .....

CITIZENSHIP ... UaSa. WHEN ACQUIRED? ... WHERE?

se (City) (Siats) (Country)
OCCUPATION .._>2Cretary LAST EMPLOYER _N<Y. Telephone Co,
EMPLOYER'S OR BUSINESS ADDREsS _ 40 West St., N.Y.C., N.Y.

(8t. and Number) {City) (State) {Country)
MILITARY SERVICE FROM __ TO BRANCH OF SERVICE S
{Date) {Date)
COUNTRY DETAILS OF OTHER GOVT. SERVICE, U. §. OR FOREIGN
B 1M;;u—x




) 2 B

PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely, If queation is not applicable write “NA.” Write
“unknown” only if you do not know the answer and cannot obtain the answer from
personal records. Use the blank pages at the end of this form for extra details on
any question or questions for which you do not have stufficient room.

2. Type, print, or write carefully; illegible or incomplete forms wili not receive consid-
eration. : e

« N -

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? .. .

{Xes or No)
Sxc. 1. PERSONAL BACKGROUND
v ~ Telophone:
Mise Office
A.FULLNAME ¥y, ... . MELLIAM .. M e Ext, _
U m; {First} {Mikdle) IW .
PRESENT ADDRESS ... ... . ..
{8t and Numbgy) tCity) (Btate} = (Cowniry)
PERMANENT ADDRESS .. 2448 _ __ th.MhWMM
(8o and Number) [{ } I . . '(Ml (Country;
B.NICENAME ... . ‘ WHAT OTHER NAMES HAVE YOU USED? ... ... ___.

JOR—— UNDER WHAYT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?
HOW LONG? oo . TF A LEGAL CHANGE, GIVE PARTICULARS
(Where 7} (By what sotbority)
C.DATEOFBIRTH . .. ... ... PLACE OF BIRTH -
(City) {Etate) {Country)
D.PRESENT CITIZENSHIP ... _. . BYBIRTH? ..o ... BY MARRIAGE? .. ...
- {Country)
BY NATURALIZATION CERTIFICATENO. .. ... ... ISSUED.. .. BY
{Date) {Court}
AT .. - -
1City) (State) {Country}
HAVE YOU HAD A PREVIOUS NATIONALITY?
{Xea or No) {Country)
HELD BETWEEN WHAT DATES? . TO ... ....ANYOTHER NATIONALITY? e
{Country}
GIVE PARTICUTARS ...
HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? ... _ .. GIVE PARTICULARS:

forw Ko 901 *)

$EP 1350




Ssc. 7. BROTHERS AND SISTERS (Includi ., step-, and adopted brothers aud sisters) :
Du - W‘" :

LFULLNAME oo
(Fiamt)
PRESENT ADDRESS .. . . - b eetae s agians
(8L and Nuwber)

2 FULL NAME ... . .
{Frst)

PRESENT ADDRESS

€8t and Kumber )

3 FELL NAME . s
. (Mievt)

PRESENT ADDRESS
1B¢. and Numbwr )

4 FULL NAME
iPirst) -

PRESENT ADDRESS
e M. and Numlar )

5. FULL Naye

1Pirss

*PRESENT AUDRESS

A Mt T tCountey ) (Cltinrnabip)

»
FATHER-IN.-LAW N

FULL NAME

- 00 Mobn.” clast.
LIVING OR DECEASE! DATE OF DECEASE AUSE
oy

PRESENT. OR . ADIKESS

1% and Namber

DATE OF BIRT PLACE OF BIRTH

IF HORN OUTSIDE 1. 8, INILCATE DATYE AND PLACE OF ENTRY

-

CITIZENSHIP - WHEN ACQUIRED? | WHERE?

1Chyy | Bater  (Country)

QOCCUPATION .. ....... . . e LAST EMPLOYER




-

Sec. 4. CHILDREN OR I/:;}%’ENDEN‘!’S (Include partial dependents) :
1 NAME oo eits cieeces ceveeisenemenane onies semsneesesion RELATIONSHIP oo

CITIZENSHIP ADDRESS 18t and Numiber) 1Ciey) (Counvsy}

2 NAME. . . - T .. RELATIONSBIP . . .. .. ... .AGE

CITIZENSHIP ADDRESS ... . .. .. . . e T
{8t and Number) {Country)

S NAME . . . . ... ... < e . . RELATIONSHIP .
CITIZENSHIP . .. . ADDRBSS ...
1Camantry §

Sec. 5. FATHER (Give the same information for stepfather and/or guardian on a separate sheet)

FULL NAME 73!// . fé'lf R

tMaddbe b tlast)

LIVING OR DECEASED A’/ﬂy DATE OF DECEASE . NH . CAUSE /Y-

PRESENT, OR LAST, ADDRESS J#¥7 h/ajél*;fm /91/' ViNA c_.:.‘t' A V U &/7

DATE oF BIRTH'Mraks JA1L... PLACE Q¥ BIRTH ﬂfe{;’r el /'.'-zfdart;.

1D0ike ) 1Coumry )

JP BORN OUTSIDE U. 8. INDICATE DAYE AND PLACE OF zn'ru.av..u,lgﬁf“,‘ ANY .
crerzensaie (LS. A wmex acqu mxnhar.zw... WHERE? /MZ ¢ /l/ 2 UsH
* s (CHy) (Mate) 1 Conmtry )
occuramion Mendeilpgge .. Last wwrnM.&nﬂ’é,.Zﬂm, b .
EMPLOYER'S O OWN BUSINESS ADDRESS Ia&[[fLMC/{] USA.
= . B3, amd Mramubent } {Oyy {Btwna) (Crantry)
MILITARY SERVICE rmualﬁlg_ ro/ﬁj‘ﬂ&t_ql. BRANCE o? SERVICE ., Hraty. ...

. DETAILS OF OTHER GQVT. SERVICE, U. & OR FOREIGN

& KO‘!‘HER (Givatho same information totmmonnnmu nheet)

mmmuz __73.:.1&1:5_~ SR

('“) M«" T e

LIVING 0! nzcum _/ DAT! 0!' DECEASE ME_..~ CAUSI -.N£~ S
T I

(tain)




ronr oF ENTRYS MNM o P:gu ORGP W OTNTRY? GQM:

‘LABY U. & vxu ,...__.3710".__.._&" "‘ a..../zi@é.gr_/f' éf..../.vj'ﬁ .23}

GE ._.Z&..._.._..szx — - HEIGHT _...L__..._...... WEIGHT ..._L.
Eves . Irown __ pate._ ‘_B.&mn.;. conm.sxmn -.......wusﬁ;!f A':utn

BUILD .. 1‘/0/«/&4_” OTHER DIB’I’!NQU]BH!NG FEATURES _‘gﬂr W lf 47‘ Nale ..

Sgc. '8. MARITAL- STATUS

¢ - ASINGLE .. ... MARRIED ...>=—.. DIVORCED . —= . .WIDOWED —

J ~  Svarz Dare, PLACE, AND REASON yOR ALL BEPARATIONS, DIVORCES OB A NNULMENTS Ng-
. R el

-

B. WIIPP OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE—INCLUDING ANNUL-
MENTS -USE A 3BEPARATE SHEET FOR FORMER WIFE OR HUBBAND GIVING DATA REQUIRED
BELOW FOR ALL PREVIOUS MARRIAGES. )/V

NAME OF SPOUSE

t Vreth 1 Mol s

PLACE AND DATE OF MARRIAGE

. . .
"HIS (OR HER) ADDRESS BEFORE MARRIAGE .

5 aad Member) Citugr St 1Ren s ety

LIVING OR DECEASED - DATE OF DECEASE | AV SR

PRESENT, OR LAST, ALDRESS |

THY am 1 Musmier -

DATE OF BIRTH PLACE OF BIRTH

ey

IF BORN OUTSIDET™S. INDICATE DATE AND PLACE UF ENTRY

CITIZENSHIP . WHEN ACQUIREDY | WHERE"®

Wate idvare.
GCCUPATION . LAST EMPLOYER

.

EMPLOYER'S OR BUSINESS ADDRESRS

tCury Lt

L]
MILITARY SERVICE FROM e BRANCH OF SERVI

v '

COUNTRY ... .. e ...® . DETAILS OF OTHER GOVT. SERVICE, U 8. OR FORKIGN




ap, Fept sdviged Qontract Fersonndl Dimioion
ris dute that Pis date of mataralization
ghoitd he 20 July 1959 and uot aaiim’. tonted
on Bis Personal History o..«xt;rrmn‘hq .

%,( ga:?

N e BTy = T T T T e Y N T g A e

PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely,  If question ig not appheable write “NAS Wit
“unhnown’™ anh af vou do not know the answer and cannot obtinn the answet from
perasnal records.  Use the blank pages at the end of s form for extra ditinls o
any question or questions for which you sl not have sutfioest room

. : 2. Type. print, or write carefully ; (legshle or acomplete forms will oot vesenve sagsid.
vration ‘

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTHI ("i‘l‘;\ﬁ" y()

Sec. 1. PERSONAL BACKGROUND

Tt s
Mg - et
AEULL NAME M0 (l/:///Jm /'y/urru /fur/ b
e, Mem. Hon 7//’“5 ol

PRESENT AUDRESS ./5“'&’ wanm} fon /%/( /V,V( gt . - J.//. .
PERMANENT ,umns\s .7‘7‘” L«./d}ém:/lm I‘/Kc Nxe J’P /V b4 VJ // .

N VSN

B. NICKNAME 51// WHAT OTHEKR NAMES HAVE Yol USED® u////dm
A)dél’lszo’nz * UNDER WHAT CIRCUMSTANS hn HAVE YOU BVER Uskle THESE
NAMES? défllérd'lt‘ oty /P}d/ tairs Aoin e )‘?'nfr/k

v HOW LONG? Z8.Y73. 1F A LEGAL CHANGE, GIVE aRTI CLARS iy & 444

VAT 2 o Supreme Lwrl, Eronk Lovnly

Sy what aushorniry e

c. oATe oF sirrE My 2 54122 PLACE OF RIRTH ‘ﬂl./i” . /79/7

Rtas) rlountey)
D. PRESENT CITIZENSHIP ‘/ S H BY BIRTH? . BY MARRIAGE® ——

1Country

BY NATURALIZATION CERTIFICATE N0.§92979/  1ssu r»Zﬁza MS/ eyl S st {) ur?" _

1€urte

u'../l%ﬁ.!ﬂ.& Lk /Vu/ York . . AN

{Cnantry)

HAVE YOU, n/m A PREVIOUS NATIONALITY? . . )/e; R £/ L1 T

tYes or No) 1Country)....

. HELD m-:'rwnm WHAT DATES&!MM“#HBAW OTHER NATIONALITY? .. ./\04¢.

(Countvvl
_GIVE mni'xcuuns NE . . : '

= N +

4
{ . . T
. . - ' { . HAVE Yof TAKEN STEPS TO CHANGE PRESENT WP? .M...‘GIVE PARTICULARS: ~




esiad

he,
it

T A

T PR

.
i

7 Zeis

-

LT N Mt ey

S EERIR S

CERRE LI

£
Sex. 9! ” et
MOTHER (N “Aw-

NAME . evseyn D Dovey
~IVING
RDPRexs - 355 NEw Yok AVE, ,TERSEY 7y, A
DATE o RN I A NOV, (f10
CUTIZENSHIP US
0 UPATION: DEFENSE WoRKEE

§é‘c_.?:

STEP- FRTHER- IN- LA 1/ -

MAME ¢ &, AR THUE Dovesy
—VING

ODDREYS ; 905 Mow Yoafs AVE. ) TERSEY CITy, NLT

PATE oF BrRTN: 0%

Nz sasmip ys

OCCUPATION ! Us NRVY INSPE IO




(14)

F.1P, TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF
YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF
THE INVESTIGATION: :

Sgc, 26. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

NANME . -.... RELATIONSHIP

ADDRESS .o e v v e
(8t. and Number} (City) (State) {Country)

SEC. 27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE
HEREIN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY
INVOLVED OR NOT, WHICH MIGBT REQUIRE EXPLANATION? IF B0, DESCRIBE. IF NOT,
ANSWER “NO.”

Spc. 28. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE
BEST OF MY KNOWLEDGE AND BELIEF, ANDIAGREE THAT ANY MISSTATEMENT
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM-
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

SIGNED AT MUMM‘\uw‘D < DATE 23 My 1800

City wnd Siate)

L et
(8ignature of Applicant)

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUM-
BER OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF
THE ADDED MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE
SAME SIZE AS THESE AND SIGN EACH SUCH PAGE.

V. 5. COVERMRINT PRINTIRG OFFICE  18-—B2BSS-1

@ ¢




- ° ' v

Srep _
Src. 9. MOTHER-IN-LAW v
FULL NAME FLoKENCe — MBRT AL
{First) {MIlddie) {Last)
LIVING ORDECERSEY oo, DATE OF DECEASE oo CAUSE e eereann
PRESENT, OR-bvhil, ADDRESS ﬂo,-ﬂﬁlléﬁ PA ey S/K’M(aﬂk L«.)_,ﬂl.d‘ﬁm..,_.
>
DATE OF BIRTH _..__i.____.__ PLACE OF BIRTH e —

IF BORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP -..«._.Uf_.S..m. WHEN ACQUIRED? ... __ ==~ __ WHERE?
(City) (Btate)  {Country)

OCCUPATION —T LAST EMPLOYER

Sec. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME RELATIONSHIP ACE
CITIZENSHIP ADDRESS .
) (B¢ wod Number} (City) {Biate) {Country)
2. NAME . RELATIONSHIP ..o oo AGE oo
CITIZENSHIP ADDRESS
(B¢, and Number) (Cityy (Htate) (Country)
3. NAME BELATIONSHIP AGE
' CITIZENSHIP . ... . ADDRESS —— y
(8t. xnd Number) {City} (Btate) (Coantryy

Sec. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF
THE U. S. OR OF A FOREIGN GOVERNMENT:

1. NAME e RELATIONSHIP AGE

CITIZENSHIP ADDRESS

(St and Numbers  (Tity) Bty {Gountry)
TYPE AND LOCATION OF SERVICE (IF ENOWN) .. ...

2. NAME

CITIZENSHIP

(8¢ and Namber) (City) (Btate) {Gountry)
TYPE AND LOCATION OF SERVICE (I1F BNOWN ) oot e e et en s mean ommem

30 NAME oo RELATIONSHIP oo AGE o,

CITIZENSHIP oo ADDRESS - oo e
‘Sz angd Number) {City) {State) {Cauntry)

TYPE AND LOCATION OF SERVICE (IF ENOWN) oo . -
(5) 166285352




QCCUPATION . e

EMPLOYER'S OR OWN BUSINESS ADDRESS

MILITARY SERVICE FROM ...

COUNTRY

L.AST EMPLOYER .

(4)

. DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN

»

1. FULL NAME

SEc, 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters) :

(First)

U dey

; AGE ...

PRESENT ADD RESS oot cs oot eamtee aea et e oes e o eomen oo s mmm oo e e ot em s o s e m e eenn

(Bt and Number)
2, FULL NAME

{City) {Btats)

(Country) {Citixenship)

P, Y63 5 R ———

(First)
PRESENT ADDRESS ....

{Middle)

(Last)

(8t and Number)

8. FULL NAME . i

{Flrat)
FRESENT ADDRESS ..

{City) (State)

{Country) (Citizenship)

" {8t and Number)
4. FULL NAME ..

(First)

PRESENT ADDRESS .. ...,

(8¢t and Nuwaber)

5. FULL NAME I

(Citisenship)
AGE

{Flymey

PRESENT ADDRESS

(Last)

(St and Numnber)

Sec. 8. FATHER-IN-LAW

EDus ARD

FULL NAME

-

&L

MART A/

(Flirst)

LIVING 6R-PRCEESED ... DATE OF DECEASE

{Mikdie)

,’“

(Laxt)

CAUSE .7 .

PRESENT, 6#-lAST, ADDRESS ,,Z.Q...NQKI.(.LaB:M-IKL.. -éPKLNQE!ELE;{%&&GV“
DATZ OF BIRTH . 723402, PLACE OF BIRTH am/nvmu LA,

IF BORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY

P

crrizensaIp . /S WHEN ACQUIRED? ___ “—— . . WHERE?..

0CCUPATIONTEACHANT MAR e

Pitw 7

h—g

LAST EMPLOYER ... ...

(Gity) (State)  (Country)

'.«-/'

16 GERIE-1

®




ﬁezﬁvdme,v% o FpS
Dove HFp Mé’fllﬂgf

Pate: ;7 #7g FI2_
PERSONAL HISTORY STA EMENT

Instructions: 1. Answer all questions completely. If question is not applicable write “NA.” Write
“unknown’” only if you do not know the answer and cannot obtain the answer from
personal records. Use the blank pages at the end of this form for extra details on
any question or questions for which you do not have sufficient room. - *

2. Type, print, or write carefully; illegible or incomplete forms wﬂl not receive consid-
eration.

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRDCTIONS? ~ZES.

(Yes or No)

Sec. 1, PERSONAL BACKGROUND . |
: Telephone:
Mot Offce .o e
A.FULL NAME Mr. . JA/ 1L t— Iﬂl"l"-_....[‘i (Z@KJJ /!(C])YZZ — Bxto.

Home oo oo

PRESENT ADDRESS
: (8t. and Namber) -0 . (Etata) . (Countryy -

PERMANENT ADDRESS

(8t acd Number) . - {City) (8tate) - " (Country)
B.NICKNAMFE WHAT OTHER NAMES HAVE YOU USED?

UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?

HOW LONG? meeeeeoneeceremea IF A LEGAL CHANGE, GIVE PARTICULARS

(Where 1) (By what agthority)

C.DATE OF BIRTH ... —cceeneoom... PLACE OF BIRTH . ..
{City) (State) {Country)

‘D.PRESENT CITIZENSHIP _____.__ . _BYBIRTH? ... BYMARRIAGE? ... .. ..
{Country)

BRY NATURALIZATION CERTIFICATE NO. .. oveeen ISSUED v BY

{Court)
AT

(Cityy - (Country)
HAVE YOU HAD A PREVIOUS NATIONALITY?

(Yes or No) (C:intry)

EELD BETWEEN WHAT DATES? . _._____ TO e ANY OTHER NATIONALITY?
{(Country)

GIVE PARTICULARS

HAVE YOU TAKEN STFPS;I‘O CHANGE PRESENT CITIZENSHIP? ... GIVE PARTICULARS:

e 38-1




SECRET
¢Hhen Filled Inj
SECTION Xiti CHILDREN ANO QTHER DEPERDENTS tt z,[’ *
L. NUMBER OF CMILDREN (Ineluding stepchildren 2. NUMBER OF OTHER DEPENSEN d”gf:‘ns spouse, .
and sdopted childeens wno ARE UNNARRIED 3 pu;ﬂn“. stepparents, ””:r”r v )M 1 v
. : wHQ 0EPE ON YOU FOR AT LEAST 50% OF ok
:“gggq:: YEARS OF AGE, AND ARL NOT SELF- Tusm‘suﬁr,ﬁ ., QMILDREN OVER 21 YEARS B
Y NG. cE AGE wiso ABf Mo . SUPPOBTING, :
3. PAOVIDE THE FOLLOWING INFORMATION FOR ALL CHILOREN AND DEPENDENTS .
I ' sEx | :
NAME RELATIONSHIP YEAR OF BIRTH P ~ TIZENSH P ADDRESS o
0w :
Darothy B, Kent Wife 1930 x| U5 Y208 N.Winchester St. |
1 #
¥illiam M, Kent, Jr, Son 1953 x L15) " !
}
Feul E, Kent Son 195 | x ® " |
4
Karen A, Kent Daughter| 1955 X ® » i
'
‘. o
i
i
i
ADDFTIONAL COMMENT ANUD/OR COMTIMUATION OF PRECEDING |TEMS i
It
N d

A s
SETA—— S—— b

P S1GNATHRL OF empLovie  idls {

Ace oo % February 1957 } s EAJCW\'\ m \'{pM

SECRET
"

et S o o g

e



™ SECRET .

‘CASE OFFICER DIVISION
CONTRACT INFORMATION AND CHECK LiIST LA, | WHD
{CONTINUED) [TECEPRORE EXTENSTON — DATE
NOTE: SEE INSTRUCTIONS ON FIRST SHEET. 6032 15 June 1966
SECTION Vi1l OTHER BENEFITS

46. BENEFITS (See HR 20-44, HR 20-41, HR 20-7, HR 20-353, and HR 20-620-1, HB 20-1000-1 and/or successor regulations for
benefits applficable to various categories of contract persconnel,)

Normal
SECTION X COVER ACTiVITY
47 sratus ‘ PREPOSED LLENE WP b{x”onuuuv CULTURAL COMMENCi AL TouRIST
(Check) b{ LaTAMLISHED (Check) l S5U851012L0 EDUCATIONAL ML TARY oYHER

48, 1F COVER PAYMENTS AREL CONTEMPLATED, THEY WillL B8E EFFECTED ON RE!MBURSASBLE BASIS
. NA Dvu [ we [Ycowrrere T Jrarviac

SECTION X OFFSET OF iINCOME
80. OFFSEY OF INCOME AND OTHER EMOLUMENTS DERIVED FROM COVER ACTIVITIES (I7 leas than total, justify in separate memo

attesched hereto.) l ] reras D PARTIAL E nowe

SECTION X1 TERM
51, DURATION 82. EFFECTIVE DATE B3, RENEWABLE
| sarve | [wourus | | reans 3 ‘ July 1966 ERves L] e
4. TERMINAYION NOTICE (Number of days) 5. FORFEITURE OF RETURN TAAVEL FOR RESIGNATION PRIOR TO CONTRACT TERMINA
NA DV'I leo
SECTION %11 FUNCTION

S8 PRIMARY FUNTTION (CI, 21, PP, other)
PP

SECTION X111 DUTIES
7. GENEMAL DESCRIPTIOR OF DUTIES YO BE PERFORMED

SECTION X1V QUALIFICATIONS
S8. EXPERIENGE

ﬁmﬂ;ﬂdresidence in Purope and Latin America.

9. EQUCATION Tl caast semcon l ln:au SCHOOL GRAOUATE ] ‘nuot SCHOOL GRADUATH
(Chcck H:’ghc-t) FUSINEIS ICHOOL GRADUATE [com‘slcut SCHOOL GRADUATE
Level Attained
coLLEGE (No degree) kxlcou(u CEGREL f lvosv GaADUATE ‘ inu [ »
60- LARGUAGE COMPETENCY LANGUAGE SPEAK wRiTE READ 51. INDIVIDUAL S
repentjavensat poonlriuentiavinsce jrooniriuentiavenacelroon CouNTRY OF ORiGH
(Ch.ck Appraopriate Spanish XX XX XX
Dagree Coupctency) italian XX XX pro 4 Italy
French xx XX XX

62. AHEA KNOWLEUGE

Burope, Far Bast, Latin America

SECTION XV EMPLOYMENT PRIOR TO CIA
63. GIVE INCLUSIVE DATES. POSITION TITLE OR TYPE WORK, SALARY AND REASON FOR LEAVING

1950-1951 Store Manager, El1 Salvador, C.A., Salary $2,400, left
for better position.

SECTION XVI ACDITIONAL INFORMATION
64. ADDITIONAL OR UNUSUAL REQUIREMENTS, JUSTIFICATIONS OR EXPLANATIONS (Use other side if necessary)

wNBEE» wil1i be engaged in this Project for at least five years.
(AN 2o




SECRET

| case orricer

0f uDﬂ‘f&C

DIVISION
CONTRACT INFORMATION AND CHECK LIST | — WHD
DT TIOy Fae R 20,30 my T PT 10001 [or, guidmps ™ | TeLeriane exvension

Forwrd original md THO copies for preparation

6032

15 June 1966

SECT ION

GENERAL

1.

NAME 419

Wihavv s

&

Kek

2A.

28, PERMANEN

PROJECT

3.

7/j’f 2L30

ALLOTMENT NO. 4.

FUNDS

] l

TR o

SLOT NO.

Herndon, Virginia

Same

§. PREVIOUS CIA PSEUDONYM OR ALIASES | 6. INDIVIDUAL HAS BEEN ENGAGED BY CI1A OR TS ALLIED ACTIVIT(ES IN SOME CAPACITY
PRIOR 70 THIS CONTRACT. XXX ves | no (If yes, describe and include dateas
‘ and salary.)
| at JMWAVE) | ent
7. SECURITY CLEARANCE (Type and date) | 7A. MED ICAL CLEARANCE B. CONTRACT 1S TO BE WRITTEN IN STERILE FORM
Ld "
XXununo! Towvtiarenl Twor neoco. tebo, "u.s. covernwent* T ves [T o
9. INDIVIOUAL WILL WORK UNDER "CONTROLLED CONDITIONS® 1.E.. REGULAR OFFICE 10. PROPOSED CATEGORY (Contract sgent,
HOURS AWAY FROM SUBUECT'S HOME AND PERFORMED UNDER THE SUPERVIS(ON OF A contract employee, etc.)
STAFF EMPLOYEE OR STAFF AGENT l—:_] ves m . C& ‘ E& g ‘
SECTION 1t PERSONAL DATA ;
P4, CITIZENSHIP 12, 1F NOT U.§. CITIZEN, INOIVIDUAL (S A PERMA- |13, AGE 14. DATE OF BIRTH (Month, day, yesr)
NENT RESIDENT ALIEN ] ves 1w 37 a May 1929
15. LEGAL RESIDENCE (City and atate or country) 16. CURRENT RESIDENCE (City and atate or country)

[ stwsie

17. MARITAL STATUS (Check as appropriate)

m“nun

) vwioowen

ANNULLED

[ seramaver

E:] DEYORCED

AND AGE:

Wife - 35
Son -~ 12

Son - 11
Daughter - 10

18, NUNBER OF DEPENDENTS (Not inoluding individuel)
RELATIONSHIP

19, INCIVIDUAL

CAPACITY

IS RELATED TO A STAFF EMPLOYEE,
AN INDIVIDUAL CURRENTLY WORKING FOR THE AGENCY

F;:] vrs
RELATIONSHIP:

no

IN SOME

STAFF AGENY ORF

YA REGULATIONS

BOLICIES AND PROCEDURES

SECTION 114 U.5. MILITARY STATUS
20, RESERVE 21. YETIRAN 22. IF RETIRED. INDICATE CATEGORY (Lonfsvity, combat dis-
XXX ability, service disebility non-combat)
23. BRANCH OF SERVICE 24. RANK OR GRADE 25. ORAFT ELIGISLE 26. ORAFT DEFERMENT OBYAINED
(T ves E" BY Cia [T lves [XR ne
SECTION iv COMPENSAT 1 ON
27. BASIC SALARY 28. POST DIFFERENTIAL - —L 20, reotaat Tax winmoLo NG
GS-13, Step S [ COVER CiA
%vu Yes
o LE]
SECTION ¥ ALLOWANCES (NORMALLY GRANTED ONLY Ti TES)
35. OUARTERS 32. POSY 33. OTHER
_NA NA [ |
34. COVER (Breakdown, if any) ‘
None
SECTION Vi TRAVEL
35, TYPES 36. WITH DEPENDENTS
mPCI T Jvouesvic orcnationat {777 romrren orenationat XX ves {1 we
37. HRE TO BE SHIPPED 3IA. MHE TO BE STORED 38, PESSONAL YEMICLE YO BE SHIPPED a9. U;znj”F!mlaOiPIEEﬁlAvTEIONiC ALETRAVEL
X}tvzs [ 1" [v:s { ‘lno Ivu ] l T xﬂ Yes 1 I no
40, IF WiTH DEPENDENTS STATE RELATIONSHWIP, CITIZEMSHIP, AGE AND DAYE OF BIRTH
Wife USA 356
Son USA 12 J
Son USA 11 7ot
Daughter USA 10 SR
Approve
d by CS/CS Agent Paned
{Datz} ;Z i;
S N
R S AN
Secret
ary, C5/CS Agent Panal
41. PAYMENT AND ACCOULNTARILITY WiLL BE [N CONFORMANCE WITH




]
B » SECREY .
: ‘\\, {When Filled In} : \E
SECNTON X . - MARITAL STATUS
1. PRESENT STATUS (Single, Marsied, Widowsd, Seporated, Divarced, Annviled, Remarried) SPECIEY:
2. NAME OF SPOUSE o) (Fiean! il {Moiden!
a 3 ey o A e
. QY —  pokpiHY LERN AT ZTE e
3. DAJE OF BIRIN 3 PLACE OF BIRTH (City, State, Country:
L IR N T30 Covt M Grpts, LA, ~ USH.
5 CCCUPATION 6. PRESENT EMPLOYER 4
e
(tO Usew 17
7. CHIZENSNiP B. FORMER CITIZENSHIB(S) COUNTRY(IES) 3. DATE U. 5. CITZENSHIP ACGUIRED
VS : —
SECTION X DEPENDENT CHILOREN AND DEPENOENTS OTHER THAN SPOUSE
NAME RELATIONSHIP DAIE AND PLACE OF BRTH |  CINZENSHIP PERMANENT ADDRESS

Wilerdra M, ) TR, | Sent

| Pove £, Sop

KAR:EN A, Ditu R

et R

-

SECTION X} PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS
DAJE OF

:E., NAME AND CHAPTER ADORESS  [Mumbar, Strast, City, State, Couatry} FROM I
c N Herai Ders RoTAEy ' :
Cewlh HeErRm Do VH. /96 7
T I ” 4767
BATMHCLIC Eeand i i
(Ssccihirgn LAt n D C /768
LONCHTHOLIC RSN UK : |

INT e TETrCe L e o Do [Zee
§ | ForETGA FOLICY Sy 4 R
: e NG, Ao orcernins LA, L7
: 7 :
t | SATER iTenste _hose 4 ke o /6L g
: CATE SIGNATURE OF EMPLOYEE E

IS

- N
(.( -iCl\xv'»——‘mmui f‘( O

SECRET




~ SECRET .
: - o B i ) {When Filled In) T
SECTION tv v GEOGRAPHIC AREA KNOWLEDGE AND FOREIGN TRAVEL
) - KNOWLEDGE ACQUIRED BY - - CHECK IX]
NAME OF REGION TYPE OF SPECIALRED DATES OQF TRAVEL DATE & PLACE WORK
OR COUNTRY KENOWLELGE OR RESIDENCE CF 5TUDY DREE:;E TRAVEL $TU0Y ASSéGf:'
MEN
W ESTERN 1727 - R
ELURpPE ¢ e TR 1759
: 4 AT D R ’
TAPAN AULTURAL. | (9467 7 v o
mic, CULTURIC Jpprtio s eSS / . ’ ’
LA- W"RI{A FCC)Nf?. (<, S ‘f‘_“‘; ‘ /'?{lf'/"fl[:)(/(('/ v/ l/ l/
T HATWTRIER o, T e 1G9 (7Y
SICNON v TYPING AND STENOGRAPHIC SKHLS
1. TYPING (Wha) 1. SHORTHAND {(WPM) | 3. INDICATE SHORTHAND SYSTEM USED - - CHECK (X] APPROPRIATE 1TEM: OmER
) [Jorece  [[] seeeowrmnG [} srenomee SPECIFY.

4, INDICATE OTHER BUSINESS MACHINES Wit WHICH YOU NAVE HAD OPERANING EXPERIENCE OR TRAINING (complametes, mimpograph, card punch, 41c }

SECNON v! SPECIAL QUALIFICATIONS
U LIST ALL HOBBIES AMND SPORTS iN WHICH YOU ARE ACTIVE 7R HAVE ACTIVELY PARTICIPATED. INDICATE YOUR PROFICIENCY IN EACH.
RPN G ~ Goed TRLItCr FeSH ~GoeD

Frsiting = auad WS AC T St T a fURETERED Degs - Goed

STHms oy ing - Saoi  TRAUC- SRR

2, EXCLUDING BUSINESS EQUIPMENT OR MACHINES WHICH YOU MAY MAVE LISTED IN tTEM &, SECTION V,  LIST ANY SPECIAL SKILS YOU POSSESS RELATING TO OTHER EQUIPMENT AND
MACHINES SUCH AS ORERATION OF RADIQ TRANSMITIERS incxote CW sseed, seading 8 recewng. OFFSET PRESS, TURRET LATME, EDP AND OTHER SCIENTIFIC & PROFESSIONAL DEVICES.

w

. ARE YOU NOW OR HAVE YOU EVER BEEN A LICEMSED OR CERTIFIED MEMBER OF aANY TRADE OR PROFESSION SUCH AS PHOT, D YES
ELECTRICIAN, RADIC OPFERATOR, TEACHER, LAWYER CPA, MEDICAL TECHMICIAN, PSYCHOLOGIST, PHYSICIAN, ETCY ’ NO

»

IF YOU HAVE ANSWERED *YES® TO ITEM 3 4BOVE INDICATE XIND OF LICENSE OR CERTIFICATION AND THE SSSUING STATE. i )
- . FIRST LICEN | wor of inusl
MUNICIRPALITY, ETC (Brgude Loense rugisiey number if kogwn] 5. FIRST UCENSE/CERTIFICATE (yeor of inuei

6. LATEST UCENSE/CERUFICATE (yeor of issue:

LIST ANY SIGNIFICANT PUBLISHED MATERIALS OF WHICH YOU ARE THE AUTHOR (do NOT suhmit copes onless requested). INDICATE THE TIILE, PUBLICATION DATE, AND TYPE OF WRITING
Inan.fretion or scientific anticles, growral interest subiech, navels, thort stories, elc |

~

8. INDICATE ANY DEVICES WHICH YOU HAVE INVENTED AND STATE WHETHER OR NOT THEY ARE PATENMTED.

9. PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE o ) o e s
PAVE AFEA i WD DA A DA PrTIS e TOL A SO AL (T T

Sl SpTETSRTS

T¥s RemurfeD VetiCu s PUnie & rq Y ETHD} ACCS




) 234
“ , A i
RS - o 4 /4 //’
S e SECRET b A _
, o . o i ':] ' . {When Filled In} " .OFFICIAL USE ONLY {untl filled in}
e QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT
N READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING. TYPE OR PRINT. AVOID USING LIGAT COLORED INKS.
SECTION | ] BIOCRAPHIC AND POSTION DATA -~ .~ 7
T Emp. SER. NO. 2. NAME  (oir-Fins-Middle] . ! » - 4 3. SEX [ 4. DATE OF BIRTH 5. SCHEDULE/GRADE/STEP
g KG’!‘ A iy} iy L
05919 oﬁitﬂ“ " S (M| 99409729 | 165 -eg3eps
6. 50 7. POSMO] g 8. OFFICE OF ASSIGNMEN 5. LGEATION i€ounfry, Cit] i
0 1GRS (GPF I QER. WASM s 1DsCo
SECTION # AOQENCY OVERSEAS SERVICE
AREA TYPE TOUR | FAOM ] 1© ]

IOUBA —ToTAL 3ImenTHS

\ \

WESTERN HEMISRHERE:

PR

Y Py
7
¥

“

pé

LD

EDUCATION
MAIOR FIELD COWEGE YEAR

"UEGREE. ON RECORD: R

DEGREE

FORM S 't




SECRET

(When Filled In)

SECTION ¥ GEDGRAPHIC AREA KNOWLEDGE AND FOREIGH TRAVEL

KNOWLEDGE ACQUIRED BY--CHECK (X}
WORK

ASS iGN~
MENT

DATE & PLACE
OF STuDY

NAME OF REGION
GR COUNTRY

TYPE OF SPECIALIZED
KNOWLEDGE

DATES UF TRAVEL

OR RESIDENCE RES -

pamcp | TRAVEL

sTUDY

bd

ik b

2

SECTION VI
1. TYPING (WPM)

TYPING AND STENOGRAPHIC SKILLS
INDICATE SHORTHAND SYSTEM USED--CHECK {X) APPROPRIATE

[ erece ) speeowaitine 3 srenoryee

SPECIAL QUALIFICATIONS
LICENSES. PUBLISHED MATERIALS OR DEVICES

2. SHORTHAND( WNPM )T 3. ITEM.
OTHER

SPECIFY:

SECTION Vit
PROVIDE INFORMATION ON KOBBIES,

SPORYS, WHICH YOU MAY HAYE (NVENTED.

SECTION Vit MiLITARY SERVICE

CURRERT DRAFT STATUS

5. HAS YOUR SELECTIVE SERVICE CLASSIFIC.TION CHANGED? 2. NEW CLASSIFICATION

{7 ves [wo

3. LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS 4. IF DEFERRED., GIVE REASON

MILIVARY RESERVE, NATIONAL GUARD STATUS

CHECK RESERVE OR GUARD ORGAWU~
ZATION TO WHICH YOU BELOMG

77 anmey
[ wavy

[T} maming comrs
7] awm FoRCE

[ coasr suarp

[ wATioNAL SuarD
] AI® NATIONAL GUARD

1. CURRENT RANK. GRADE OR RATE|2. DATE OF APPOINTMENT IN CURRENY RANK 3. EXPIRATION DATE OF CURRENT OBLICATION

4. CHECK CURRENT NESENVE CATEGORY [ ] READY RESERVE [ ] STANOBY( active) [[] swoev(inactivg [ Jrerims |7} miscumnao

5. MILITARY MOBILIZATION ASSIGNMENT 6. RESERVE UMIT TO WHICK ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (Extended Active. Reserve Duty, or as Civilian)

3TUDY OR SPECIALIZATION

NAME AND ADDRESS OF SCHOOL CATE COMPLETED //,//////////////////////////////////////%

SCESIDENTY

AGEMLY-SPORSORLD

SECTION 1X PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

ODATE OF MEMBERSHIP
NAME AND CHMAPTER

ADDRESS (Number . Street City, Stote, Country)

FPROM TG

3.

SECTION X

gﬂ

SIGNATURE

FD,Q{J.M\,\: - \':\'va

SECRET




* e

LLG

SECRET

(When Filled Ir)

QUALIFICATIONS UPDATE.

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your guclifications are g matiter o/ computer record, they must be periodically updated. This is done auto-
maticelly Jor much {nformation; however, some must be obtained directly from you. This form is for that purpose.
Section I must be completed in all cases. You need provide other information only if there have been changes since
you submilted your Form 4444, “Qualifications Supplement to the Personal History Statement,” or a previous update form.
11 you are in doubt whether informaiion has been previously submitted, enler it in the appropriate section. The signed
and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room SE-13
Headguarters, whethar injormation is added or not.

Additinnally, a gqualifications update may take place at any time there is information to be added or changed simply
by completing and returning an update jorm on your initiative.

SECTION | BIOGRAPHIC AND POSITION DATA
EMP. SER. NO. HA P & DATE OF BIRTH
658 | — i1k
5919 Keirt Woligm ¥ | 05/09/29
SECTION 1} ECUCATION
HIGH SCHUOL

LAST HiGH SCHOOL ATTENRDED AODRESS (City,State Countyy) YEARS ATTENDED ( From-To) GRADUATE

Dvu Bnn

COLLEGE OR UNIVERSITY STUDY

SUBJECT NO. SEM/OTR.

HRS . (Specily)

YEAR
RECEIVED

YEARS ATTENDED
FACM--TO- -

DEGREE
RECEIVED

NAME AND LOCATION OF COLLEGE OR UNIVERSITY

AR MERDS

W

2.

IF A GRADUATE DEGREE HAS HEYN HOTED AAOVE #HICH REQUIRED SUOMISSION OF A WRITTEN THESIS, INDICATE THE TITLE OFf THE
THESIS AND BRIEFLY DESCRISE 175 CONTENT.

N

TRADE, -COMMERCI A AXD SPECIALIZED SCHOOLS

T
NAME AND ADORESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO HO. OF MONTHS
OTHER NOM-AGENCY EDUCATION OR TRAIMING WOY INDICATED ABOVE

HAME AND ADDRESS OF SCHOOL STUDY OR SPECLALIZATION FROM 70 nO. OF MONTHS]'
2.
SECTION 1)} MARITAL STATGS )
1. PRESENT STATUS (Single Married Widowed Separated,Divorced Annvlled Remarried) SPECIFY: 7
2. NAME OF SPOUSE (Last) (First) (Middle) (Maiden)

3. DATE OF BIRTH

4. PLACE OF BI!RTH (City.Stare Country)

5. QUCUPATION

€. PRESENT EMPLOYER

7. CITIZENSHIP 8. FORMER CITIZENSHIP(S) COUNTRY(I1ES) 9. DATE U.S. CITIZENGHIP ACOUIRED
SECTION IV OEPERDENT CHILOREN AND DEPENDENTS OTHER THAW SPOUSE
NAME RELATIONSHIP] DATE AND PLACE OF BIRTH | CITIZENSHIP PERMANENT ADORESS

D ADD

D DELETE

D ADD
2.

[7] oeeere

g o -




(When Filled In)

SECTION ¥ GEDGRAPHIC AREA XNOWLEDGE AND FOREIGH TRAVEL
KNOWLEDGE ACOUIRED BY:+CHECK (X)
NAME OF REGION TYPE OF SPECIALIZED DATES OF YRAVEL DATE & PLACE wors
RES1 -
OR COUNTRY KMOWLEDGE OR RESIDENCE oF sTUQY vesic frwavee | sruov [assion. ‘
TSIV T STRNT L. T uENY
AP L BRI LR - g ¥
\E
i
. her 6 1ju2fH
SECTION Vi TYPING AND STENOGKAPHIC SKILLS
1. TYPING (WPH)]2.SHORTHAND(WPN){ Y. INDICATE SNORTHAND SYSTEM USED--CMECK (X) APPROPRIATE (TEM.
m" OTHER
T oeecs [7] seebbbiy [ svenoryee SPECIFY;
SECTION VI SPECIAL QUALIFICATIONS
PROVIDE INFORMATION ON HORBIES, SPORTS, LICENSES. PUBLISHED MATERIALS OR GEVICES WHICH YOU MAY HWAVE INVENTED.
SECTION Vit MILITARY SERVICE
CURRENT ORAFT STAYUS
I MAS YOUR SELECTIVE SERVICE CLASSIFICATION CHAMGED? 2. NEW CLASSIFICATION
3 ves [y LT
3. LOGCAL SELECTIVE SERVEICE BOARD NUMBER AND ADDRESS 3. ¥ DEFERMED, GIVE REASON
MiLITARY RESERVE, BATIONAL GUARD STATUS
® - NAT({ONAL GUARD
cucex rrscive o conto oncauic L] ane ] i s [ cousr oo L3
3 wavy ] ain rorce [ a1 mationaL Guaso
t. CURREMY RANK, GRADE OR RATE|Z. DATE OF APPOINTMEMT IN CURRENT RANK 3. EXPIRATION DATE OF CURRENT OSLIGA T ION
CHECK CURRENT RESERVE CATEGORY [ ] READY RESERVE | ] STANDRY( active) [ ] STHOBY(inactivg [lmrme ] onscusan
S, MILUITARY MOBILIZATION ASSIGNMENT 4. RESERVE UNIT YO WHICH ASSIGNED OR ATTACHED

MILITAPY SCHOOLS COMPLETED (Extended Active, Keserve Duty, or as Civilian)

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION OATE COMPLETED

[ESIDENTY

AGENCY+SPONSONED
SECTION 1X PROFESS|ONAL SOCIETIES AND OTHER ORGANIZATIONS

DATE OF MEMBERSHIP

NAME AND CHAPTER ADORESS (Number Street City State,Country)
FROM Y0

. Herndon Retary Club Herndon, Va. 1967 Present
, Herndon Citizens Assn, Herndon, Va, 1969  |Present
3.
SECTiON X REMARKS
TATE SlGNAT-,.URE ..0 EMPLOYEE

Qe al 197 W "cwﬂ 0, \é;

- - 0




T SECRET a P

w3 (When Filled [n)

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that r qualifications are a matter of computer record, they must be periodically updated. This s done auto-
matically }'gru much information; however, some must be obtained directly from you. This form is for that purpose.
Section I must be completzd in all cases. You need provide other information anly if there have been changes since
you submitted your Form 4441, “Qualifications Supplement to the Personal History Statement,” or a previous update yorm.
11 you are in doubdt whether information has been ﬂreviou:ly submitted, enter it in the appropriate gection. The signed
and dated form should be returned through administrative channels to the File Room, ce of Perscnnel, Room 5E-13
Headguarters, whether information is added or not.

Addittonally, a gualifications update may take place at any time there is information to be added or changed simply
by completrng and returning an update }’ ¢ lagf

orm on your inftiative,
SECTION | . SI0GRAPHIC MD POSITION DATA
EMP. SER. NO. NAME (Lowt-Firat-Widdle) DATE OF BIRTH 8p GRADE
059198 Kent, William M, 05/09/29 D GS-1
SECTION 1) EDUCATION
HIGH SCHOOL
LAST HIGH SCHOOL AYTENDED ADDRESS (Cily.SQnta,Country) YEARS ATYENDED (From-To) GRADUATE
Dv:s D no
COLLEGE OR UNIVERSITY STUDY
NAME AND LOCATION OF COLLEGE OR UNIVERSITY susJecy YEARS ATTENDED DEGREE YEAR NO. SEM/QTA.
MAJON winow FROM--TO-+ |RECEIVED]| RECEIVED| HRS, (Specily)

IF A GRADUATE DEGREE HAS BEEN MOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS,

INDICATE THE TITLE OF YHE
THESIS AND BRIEFLY DESCRIBE ITS COMTENT,

TRADE, COIMNERCIA. D SPECIALIZED SCHOOLS
MAME AND ADORESS OF SCHOOL STUOY OR SPECIALIZATION FROM TO | NO. OF mONTHS

OTHER #ON-AGENCY EDUCATION OR TRAINING WOT (NDiCATED ABOYVE

NAME AND ADORESS COF SCHOOL STUDY OR SPECIALIZATION FROM T NO. OF MONTHS
t.
2.
SECTION 111 HARITAL STATUS
1. PRESENT 8TaTUs (Single Married,Widowed, Separated. Divorced. . Annulled Remarcicd) SPECIFY:
2. RAME OF SPOUSE (Lest) (First) (Middle) (Maiden)
3. DATE OF BIRTH 4. PLACE OF BIRTH (City . Stete Country)
5. CCCUPATION 6. PRESENT EMPLOYER
7. CITIZERSHIP 8. FORMER CITIZENSHIP(S) COUNTRY(JES) 9. DATE U.S. CITIZENSHIP ACQUIRED
SECTION IV DEPENDENT CH{LOREN AND DEPENDENTS OTHER THAN SPOUSE

NAME RELATIONSHIP DATE ANO PLACE OF BIRTH CITiZENSHIP PERMANENT ADDRESS

GELETE

;. A% Beatrice Kent |Mother 30 Apr, 1901=Italy UsSe Bame as employee

ADD

I 2. g




SECRET

(When pilled In)

SECTION v

NAME OF REGION

GEDGRAPHI C AREA XNOWLEDGE AND FOREIGN TRAVEL

TYPE OF SPECiIALIZED

OATES OF TRAVEL

DATE & PLACE

KNOWLEDGE ACQUIRED BY-+CHECK {X)

OR COUNTRY KNOWLEDGE OR RESIDENCE OF STUDY :::;l rasaver | stuoy “':,.:,_
B NENT
Ja i g 3ziaic
1.
2. b P
SECTION Vi TYPING ARD STENOGRAFHIC SKILLS

[ sweae

[ srecowmiting

Y. TYPING {(WPM)i2. SHORTHAND(PPN){ 3. INDICATE SHORTHAND SYSTEM USED:-CHECK (X) APPROPRIATE ITEM.
[ srenorire

OTHER
[] SPECIFY:

SECTIOn Vil

SPECIAL QUALIFICATIONS

PROVIOE INFORMATION ON MOBBIES.

SPORTS, LICENSES. PUBLISHED MATERIALS OR OEVICES WHICH YOU MAY KAVE INVENTEO.

SECTION VI

MILITARY SEAVICE

CURRENT DRAFY STATUS

1. HAS YOUR SELECTIVE SEAVICE CLASSIFICAYION CHAMGED?

[ ves

Jwe

2. NEW CLASSIFICATION

3. LOCAL SELECYIVE SERVICE

SCARD NUMBER AND ADDRESS 4.

IF DEFERRED. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

CHECK RESERYE OR CUAND ORGANI-
ZATION TO WHICK YOU BEILONG

3 anwy
3 wavy

[[J wamine comrs
[] aix romce

[] coast cuanp

[] MNATiONAL GUARD
[ atn waviowaL cuamo

1. CURREMT RANK. GRADE OR RAT

2. OATE OF APPOINTYMENT IN CURRENT RANK

3. EXPIRATION DATE OF CURRENT OBLIGA T 0N

4. CHECK CURRECNT RESERVE CATEGORY

[ meaor reserve  [] stanvev( ective)

[[] sTwoev(inactivg

[Jreves  [7] oscuanaeo

3. MILYTARY MORILIZATION ASSIGNMENT

3. WESERVE UNIT TO WHICH ASSIGNED OR ATTACKED

MILITARY SCHOOLS COMPLETED (Extendsd Active, Reservs Duty, or as Civilisn)

MAME AND ADDRESS OF SCHOOL

STUDY OR SPECIALIZATION

DATE COMPLETED

RESLOENY

AGENCY-RPONBCRED

SECTION iX

PROFESSIONAL SOCIETIES AND OTHER ORCANIZATIONS

DAYE OF MEMIERSHIP

ral
/OJW iC}?L

SIGNATURE O:;)

o i) Vc&—ﬁ

NAME AND CHAPTER ADDRESS (Number.Streer . City State.Country)
FROM re

oon) Kormrey (7 Vv, i/ | #wes
L Herripon) Komrey ((evi8 Herador/ | VA [G6s | FResenT]
Z”&'ENDUN'C! T72LW 5 1495”'. L b /‘7é 4 S A
8.
SECTION X REMARKS
DATE EMPLOYEE




S SECRET

TR (#hen Filled In)

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your qualifications are g matter of computer record, they must de periodical!y‘ updated. This is done auto-
matically for much information,; however, some must be obtained directly from you. This form i3 for that purpose.
Section I must be completed in all cases. You need provide other information only if there have been changes since
you submitted your Form 444§, “Qualifications Supplement to the Personal History Statement,” or a previous update form.
1f you are in doubt whether information has veen greviomly submitted, enter it in the (3: opriate section, 1&&%
and dat hould be returned through admintatrative channels to the File Room, ce of Personnel, Room 5E-
quarters, whether information is added or not.
Addmonaur, a qualifications update may take place at‘gggwt!me there is information to b2 added or changed simply
n €.

by completing and reiurning an update form on your in
SECTION | BI0GRAPHIC AMD POSITION DATA
EMP. SER. WO, NAME (Lost-Firat-Middie) DATE OF BIRTH $D GRADE
059198 Kent, William 05/09/29 D 14
SECTIOn |} EOUCAT i ON
HIGH SCHOOL
LAST NiGH SCROOL ATTENDED ADDRESS (City, State Country) YEARS ATTENDEC (From-To) GRADUATE
{ Dus D )
COLLEGE OR UNIVERSITY STYDY
NAME AND LOCATION OF COLLEGE OR UNIVERSITY sumJect YEIARS ATTENGED | DEGREE YEAR |NC. SEM/GTR.
wasoR Mino® FROM--T0-- |RECEIVED| RECEIVED| HRS, (Spocify)

2.

IF A GRADUATE DEGREE HAS PEEN NOTEC ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE
THESIS ANU BRIEFLY DESCRIEE . YS CONTENT.

TRADE, COMMERCI AL AND SPECIALIZED SOHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM YO NO. OF MONTHS

OTHER NOW-AGENCY EDUCATION OR TRAINING MOT 1401 CATED ASOVE

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM O NO. OF MONTHS
1.
2.
SECTION 111 MARITAL STATYS
1. PRESENT STATUS (Single.Warried. Widowed Separated Divorced Annulled Remsrried) SPECIFY:
2. NAME OF SPOUSE (Lest) (First} (Middle) (Maiden)
3. DATE OF BIRTH 4. PLACE OF BIRTH (City . State Country)
€. OCCUPATION 6. PRESENT EMPLOYER
7. CITUZENSHIP {8, FORMER CITHZENSHIP{S) COUNTRY(IES) 3. DATE 0.S8. CITIZENSHIP ACQUIRED
SECTION 1V OQEPENDENT CHILOREN AND DEPEMDENTS OTHER THAX SPOUSE
B NAME RELATIONSHIF| OATE AND PLACE OF BIRTH CITIZENSHIP PERMANENT ADDRESS
w0 BEATRICE REnT| rioTHER | APRIC3E, 1767 < 50 N Srfoie DRIVE
. . . S, / —

] veLere MEN2A (THLY Lesven, VA, - ﬁ/’,&;?

D ADD
2.

D DELETE




ECRET

(When Filled In)
GEDGRAPHIC AREA XROWLEDGE AND FOREIGN TRAVEL

1ON TYPE OF SPECIALIZED DATE ; B PLACE KNMONEEDGE ACOUIRED Y tEMECK D)
A M PE i wORK
RES| -
KNCWLEDGE or Wf.tm? ° s&uov M eaver | stusy [assrone
HENT
.
13
Fen 2l I 32
TYPING AND ¢
(2. SHORTHAND(WPM){ 3. INDICAYE SHORTHAND SYSYEM USED--CHNECK (X} APPROPRIATE ITEM.
OTHER
[Jeress [7] sreeowmiving ] stenoryee SPECIFY:
SPECIAL QUALIFICATIONS
ATION OGN WOBBIES, SPORTS, LICENSES. PUBLISHED MATERIALS DR DEVICES WHICH YOU MAY HAVE (NVENTED,
MILITARY SENVICE
CURRENT DRAFT $i&TUS
LECTIVE SERVICE CLASSIFICATION CHANGED? 2. NEW CLASSIFICATION
] ves Ciwe
YIVE SERVICE BOAND KUMBER AND ADDRESS 4. {F DEFERRED, GIVE REASON
NILITARY RESERVE, NATIONAL QUARD STATUS
vfc:.vgg‘::t.::?m' 3 anmy [ mamine conrs [ coast Guano [T ®ATIONAL GuaD
1 navy 3 amm ronce O Arn waTi0MAL GUARD
K, GRADE OR RATE[2. OATE OF APPOINTMENMT M CURREXT RANK 3. EXPIRATION DATE OF CURRENT ONLIGA 7ION
NY RESERVE CATEGORY [[] meaoy mesemve | ] STANDBY( active) [} sTwo9Y(inactivg et [:] DISCHARGED
BILIZATION ASS(GNMENT 4. RESERVE UNIT TO WHICH ASSI1GMED OR ATTACHED
KILITARY SCHOOLS COMPLETED (Extended Active, Reserve Duty, or se Civilian)
E AWD ADDRESS OF SCHOOL STUDY OR SPECIALIZATION | DATE COMPLEYED Vi /7

REPIOERT

AGENCY.SPONSOEED

PROFESSIONAL SOCIETIES AND OTHER ORGAMIZATIONS

DATE OF MEMBRERSHIP

AND CHAPTER ADDRESS (Number . Street , City,State,Cauntry)
FAOM o

REMAFXS

1973 \b | on Cf\ Ol

SECRET




W | SECRET oS

v, | (#When Filled In)

QUALIFECATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your qualifications are a matter of computer record, they must be pertodicall% updated. This is done auto-
matically for much information, however, some must be obtained directly from you, This form is for that purpose.
Section 1 must be completed in all cases. You need provide otker information only if there have been changes since
you sudbmitted your Form 4444, “Qualifications Supplement to the Personal History Statement,” or a previous update form.
If you are in doubt whether information has been 1 eviously submitted, enter it in the (g&:opriate section. The signed
and dated form should be returned through administrative channels to the File Room, ¢ 0of Personnel, Room 5E-13
Headguarters, whether information is added or not.

Additionally, a qualifications update may take place at any time there i3 information to be added or changed simply
by completing and relurning an update form on your initiative.

SECTION § BIOCRAPHIC MID POSITION DATA
EMP. SER. NO. NAME (Last-Firat-Middle) DATE OF BIRTH sD GRADE
059198 Kent, William 05/09/29 D GS-14
SECTION 1!} EDUCATI O
HIGH SCHOOL
LAST MIGH SCHOOL ATTENDED AODRESS (City,State Country) YEARS ATTENDED ( From-To)| GRADUATE
Dvu D no
COLLEGE OR UNIVERSITY STUDY
NAME AND LOCATION OF COLLECE DR UNIVEWSITY 3umJecT YEARS ATTENOED | DEGREE YEAR [NC. SEM/QTR.
wAJON wiwow FROM-+TO-- |RECEIVED| RECEIVED| MRS, (Specify)

2.

1F A GRADUATE DEGREE MHAS BEENM NOTED ABOVE WHICH RESUIKED SUBMISSION OF A WRITTEM THESIS, INDICATE THE TITLE OF THE
THESIS AND BRIEFLY DESCRIBE §T5 CONTENT.

TRADE, COMMERCIAL ASD SPEC|IALIZED SCHOOLS

NAME AND ADORE3S QF SCHOOL STUDY OR SPECIALIZATION FROM T HO. OF MONTHS

OTHER NON-AGENCY EDUCATION OR TRAINING WOT 1nDICATED ABOVE

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM T0 NG. Of MONTHS
1.
2.
JSECTION 11 MARITAL STATUS
V. PRESENT 5TATUS (Single Married Widowad Separated Divorcad, Annulled Remarried) SPECIFY:
2. NAME OF SPOUSE (Lest) (First) (Middle) {(Maiden)
3. DATE OF BIRTH 4. PLACE OF BIRTHM (City.State.Country)}
S. OCCUPATION 6. PRESENT EMPLOYER
7 T T zENSH P 8. FORMER CITIZENSHIP(S) COUNTRY(IES) 9. OATE U.S. CITIZENSHIP ACQUIRED |
SECTION IV DEPEMDENT CHILOREM ARD DEPEMDENTS OTHER THAM SPOUSE
NAME RELATIONSHIP] DATE AND PLACE OF BIRTH c.rtzsnsmpl PERMANENT ADDRESS
& o Y [T WV N T T
.. K0 poargice Kenr | MOTHER. |30 RPRIL ¥C ) 15T Koo Stz e PR
[ veeere Mmon2A, TThey e Reston, NA
G ADD !
2.
D DELETE {
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o SECRET

(When Filled In)

1. DATE OF REQUEST

REQUEST FOR MEDICAL EVALUATION 19 Pune 1978

2. NAME (Last, Nrr, Middl)

3. POBITION TITLE 4. GRADE

v T, Hillian M, c/
5. QFFICE. DIVISION, BRANCHKH e
DDP/uiLL3

7. PURPOSE OF EVALUATION

[ ] woossroy

[:] PRE-EMPLOYMENT E:j OVERSEAS ASSIONMENT

o
[] =nrmance on outy

STATION
[xg vov sranoay TOY OR PC8

TYPE OF COVER
[ ] ewrciac1naming

NO. OF DEPENDENTS TO ACCOMPANY

D ANNUAL

NO, OF DEPENDENTYS' REPORTS OF MEDICAL
HISTORY ATTACHED

{:] RETURN TO DUTY

E:j RETURN FROM OVERSEAS

ETA
D FITNLES FOR DUTY

BTATION

{:j MEDICAL RETIREMENT

NO. OF OEP.'8

8. OVERSEAS PLANNING EVALUATION {Ons block mwst Bs checked)

SIGNATURE
[ ] ves

2, REQUESTING OFFICER

[: NO ROOM NO. & BUILDING )

32

et
1C. COMMENTS

o e S T, ST, i PR e e

Ny e

t1. REPORY OF EVALUATION

Qualified for tdy standby untilFeb, 1972.

o
4
1.3

SIGNATURE FOR CHIEF OF MEDICAL STAFF \‘

11 Sept4 1970 -

E PREVIOUS
FORM 259 UZhions. SECRET

{28)




"

o do e

s

oz it

=

-» et

ot

SECRET o
(When Fitled In) -

'REQUEST FOR MEDICAL EVALUATION

t. BATE OF REQUEST

25 April 1975

2. NAME {Lawt, First] Mi.idlc‘)

Kent,

3. POSITION TITLE 4. GRADE

Ops Officer G~14

o ) ¥illiam M.
FFICE, DIVISION, BRANCH
DBO/MOC0G

5. EMPLOYEER'S EXT.

9464

7. PURPOSE OF EVALUATION

§ PRE.EMPLOYMENT
-
i ENTRANCE ON DUTY

!
m TDY STANDBY
SPECIAL TRAINING

ANNUAL

FITNESS FOR DUTY

[_]
]
{T7] merurn 1o outY
-
[ ]

MEDICAL RETIREMENT

[:] HDQS/TDY

E:] OVERSEAS ASSIGNMENT

ETD

STATION

TOY OR FCH

TYPE OF COVER

NO. OF DEPENDENTS TO ACCOMPANY

NO. OF DEPENUDENTS' REFPORTS OF MEDICAL
HISTORY ATTACHED

E } RETURN FROM OVERSEAS

ETA

STATION

NO. OF DEP.°S

9. REQUESTING OFFICER

HOOM NO. & ESTLDTNG

TIUTREPGRT OF EVALUATION

O COMMENTS

Ovalified for TDY Staadby

until 1 Novembey 1976.

DATE

28 May 1975

PEIGNATURED FOR CHIEF G MEL AL UTAYE

OMS/pro

“erprT e L




-

*

B / -y

: A A
SECRET } CONFIDENTIAL INTERNAL USE ONLY D UNCLASSIFI
¢ 1. HEGUEST DATE (DA-MG-YR) |2, APPLICANT - HAS APPLICANT PREVIQUSLY 8

{SCREENED AREAS WILL RE COMPLETED BY OM5/

REQUEST FOR MEDICAL EVALUATION |-

28 O

SEEN BY OM3

YES D NO

DEPENDENT(S) | w  |EMPLOYEE

3 NAWE (last, Firrt, Middiei JJW/EL\ ¥ . DOB /DA-MO. YR} 7. SEX
Lont 1111 . : 409 08 29 M
B. GHADE . AFFILIATION €D 10, DIRECTORAYE/OFFICE/DIVISION— e EXT, 12. POSITION TITLE
5-18 DDO/CMS/HOC 4103 Deputy Chief, NOC Br
COMPLEYE 13-19 FOR EACH DEPENDENT TO ACCOMPANY OF RETURN WITH EMPLC YEE ONLY IF 2 1S CHECKED “DEPENDENTISI” '9v9u25ﬁgs h
13, CEPENDENT NAWE (1-F-M] 4. SOCSECNO. 6. BN NR. 7 Tt 008 0mys |17, SEX|1B, RELATIONSHIF 8Y OMS fy
‘ /‘ ./V
§ A -
4 5 9
£
; L v /
feini
20. REQUESTED ACTION fmaorer the ome gction is acceptable}
APPLICANT: §Q@ms-swm\msm EOD
STATIDN EYO/ETA /D4 MU-YR] N, OF DEPENDENTS TO
oS PCS ACTCOMPANY DR REY
TYFECTVER POSINION "
ASSIGNMENTS. x oS A - ‘ //
0/5 RETURNEE FITNESS FOR OUTY OTAER eyl
X |0/ TDY STANDBY RETURN TO DUTY _ -
©/S PLANNING SPECIAL TRAINING
SEPARATION: RETIREMENT MDR/CIARDS MDR/CSC
ROUTINE REGULAR ANNUAL EXECUTIVE ANNUAL LI MPT/PHE
21, COMMENTS
a
72 REQUESTING QIRECTORATE/OFFICE/OIV 23 ROOM/BLOG 2. EXTENSICN mamu:e OF amuwc&‘-i“lcit(
QR0 /CMS ZNQC GG 2709 4103 X Cron . &g
FOR OMS USE ONLY s L L T Y
FOR APPLICANTS COMMENTS - f
e -
APPROVE PROCESSING FOR EDD
N
HOLD PENDING RECEIPT OF ADOITIONAL MEDICAL .o .
INFORMATION /form letter attached}
REQUEST PAE EMP. MEDICAL EVALUATION
OTHER [1ee comments} DATE OMS SIGNATURE
FOR OTHER ACTIONS COMMENTS .
REQUESTED ACTION auat %:‘Z DEFER | DISQUAL i L}\-\
Ul
o - .
TDHY Stdby XX Expires 1 November 1978. VR
ﬂ{v ,
- L
OMS/PED
aMs ASS!GNAB{LQTY £ape EXAMINATION FACHATY S
yz /S DATE OMS SIGNATURE




R

SECRET CONFIDEN. 1AL

INTERNAL USE ONLY D UNCLASSIFIED

1. REQUEST DATE 1DA-MD ¥R [3. AFPLICANT - HAS APPLICANT PREVIOUSLY BEEN
REQUEST FOR MEDICAL EVALUATION 4 seevavoms [ ves [ ]wo
¢
(SCREENED AREAS WiLL BE COMPLETED BY UMS) 2 : DEPENDENTIS} ] lemnovse
J. NAME [Luit, Foryr, Middte) 4.SOCIAL SECURITY NO. g 6, 008 {‘IM}!UJH,} 7. 8EX
H K ,? ; {/?f . ; '_,,;;
8. GRADE . AFFILIATION CD 10, QIRECTORATE/OFFICE/DIVISION / , N
/
COMPLETE 13-19 FOR EACH DEPENDENT TO ACCOMPANY OR RETUAN WITH YEE ONLY IF 2 IS CHECKED “DEPENDENT(S)” B A en
13, DEPENDENT NAME /L-£M) M. SOCSECKO. 16. DOB(OMY!  [12. SEX[IB. BELATIONSHIP BY OMS (yes. o/
-
20, REQUESTED ACTION fmore than vrie aciion &8 acvepiable)
APPLICANT: PRE-EMPLOYMENT b
STATION ETD/EYA (DA MO YR) NO. g:‘:l:’:sﬂ‘g}gzggg”
[+5:3 407 ALC
TYPE COVER POSITION
ASSIGNMENTS: ors TDY
i 075 RETURNEE FITRESS FOR DUTY OTHER fipectfy)
Q/5 TDY STANDBY AETURN 70 DUTY
0/S PLANNING SPECIAL TRAINING
SEPARATION. RETIREMENT MDR/CIARDS MDR/CSC
ROUTINE T REGULAR ANNUAL EXECUTIVE ANNUAL 5 "gjﬂ MPT/PHE
2V, COMMENTS
22 AECQUESTING DIRECYORATEOFFICE DIV 3. BUOM/SLDG 4, EXTENSION 15 SIGNATURE OF REQUESTING OFFICER
FOR QMS USE ONLY
FOR APPLICANTS COMMENTS
APPROVE PROCESSING FOR E0D
HOLD PENDING RECEIPT OF ADDITIONAL MEDICAL
INFORNMATION (form letter atisched)
REQUEST PRE-EMP, MEDICAL EVALUATION
OTHER {see commenssj DATE OMS SIGNATURE
FOR OTHER ACTIONS COMMENTS
. conp
REQUESTED ACTION QUAL auaL | OEFER | DIsauaL
__BIANNUAL XX Next Bi-annual due 1 November 1979,
! 12 January 1978
; | | OMS/PEO
j
s {
OMS ASBIGNABILITY ¢! ( EXANINATIC CILITY
s%-. ]
\S l N | DATE OMS SIGNATURE
— t grem— | o—




L,

grec - TRV

! X i INTERNAL USE ONLY

D UNCLASSIFIED -

OMS DATE

REQUEST FOR PCS OVERSEAS

1 REQUEST DATE [DAMO-YR) |2

D YES

SEEN BY OMS

APPLICANT - HAS APPLICANT PREVIOUSLY BEEN

[ wo

EVALUATION g ‘lay 78 OEPENDENT(S) | |EMPLOYEE
3. RAME [Las, Firet, Middie 4. SOCIAL SECURITY NO. 8. DOB (DA-MC-TR; 7. 6EX
» 3 2 Map 20 JA8
B OIRECTORATEOFFICEICIVISION - prromroat. V2. POSITION TITLE LA T
DO/ OEDLHOC 4103 Operations Officer

13 QEPENDENT NAWE (1-F- M} ALX

20. REQUESTED ACTION fmore thar onv action 15 acceprabie)

17, SEX{18. RELATIONSHiP

18. OEPENDENT
PREVIOUSLY SEEN
BY OMS jyes-np)

APPLICANT: PRE-EMPLOYMENT |
STATION ETDIETA [DAMIYR; RO. OF DEPENDENTS TO
/S PCS ACCOMPANY OR RETURN
TYPE COVER POEITION
ASSIGNMENTS: o5 TDY
O/S RETURNEE FITNESS FOR DUTY OVHER fipecify]
O/STOY STANLBY RETUAN 10 DUTY
0/5 PLANNING SPECIAL TRAINING
SEPARATION: % | RETIREMENT WMOR/CIARDS MDR/CSC
ROUTINE REGULAR ANNUAL EXECUTIVE ANNUAL : MPT/PHE
21 COMMENTS

“r. kent is retiring effoctive 30 June 177%.

f=0 Y O

72. REQUESTING QIRECTORATE/QFFICE/ Y

23 ADOMIBLDG

o3

24, EXTERSION

- o~

2%, B1GNATURE OF REQUESTING OFFICER

1
- 7

*
Y o
iF

i

L &4
LA

: a—

RETIREHENTY

27. OVERSEAS CANDIDATE REVIEW PANEL DISPOSITION

v
PR 2N

Retivree oxamn

14 June 137

cgunleced.




DECLARATION OF APPOINTEE

Thu form is to be completed before entrance on duty,
declaration will be grounds for cancellation of application or dismissal after appointment.

criminal offense and wiil be prosecuted accordingly,

Any false statement in thig

Answer all questions,
Impersonation is @

1, PRESENT ADDRESS (stroet nnd number, city and Staie)

v 28 '-{- MyeetN A0 .,,_ e .
2. (A) DATE OF BATH (B MUACE OF BiRTH (city or town md Snu or cauntry)
5/a/29 Milow |, Vol
3 (A) N CASE OF EMINGERCY PLIASE NOTIY - O RELATIONSHIP (p)m:trn!nnuu CITYANDSTATE (n)mnmm

’\)ew& Kt\f %r

W Vve.

29 D

g e

N \Ao’r& l\km

4 DOES THE UNITED STATES GOVEAMMENT EMPLOY. Y A CIWLIAN CAPACITY, mmmavouuarmﬂnmonmmnmu wn@muvaonmuuvmmu

Yamst o [Cves [ wo
1t s, for such such relative ALl in the b

ke below. 1f additional space is

, coniplele undes Item 10.

(1) POSITION () TEMPORARY OR NOT RLATION NAR- {0 gt el

s (Give stroet numbar, i any) 3 DEPARTUINT OB ASINCY 5N WiicH st [Creol ane)
1.
3
N
1.
1
1 8
L
x
X

. HADICATE “YES™” OR “NO™ ANSWER §Y PLACING “T”
1N PROPER £OLUNMN

10, SPACE FOR DETAILED ANSWERS 70 OTHER QUESTIONS

L

WATE M LIFT COLUMN IUMEERS OF STEMS TO WIACN DETAILED ANSWERS APPLY

5 ARMEYOU A CITCZEN OF OR 90 YOU OWE ALLESIANCE TO VHE UMITED STATESY...

& ARE YOU AN OPFICIAL OR EMPLOVER OF ARY STATE. TURSTORY, COUNTY, OR
MUMOPALITY?, b

2 your anewss in " Yo', give details in Item 19.

7. DO 'YOU RECEVE ANY ANWUITY FROM THE UNITED STATES OX DISTASCT OF
COLLIMMA GOVIRNMENT UNDER ANY RETIATMINT ACT OR ANY FINGON OR
COMPENSLTION

FOR MILITARY OR MAVAL SERYVICEY. x
It your answes in " You'’, pnn‘a Iteas 13 reasan. for set isrsavent,
that is, age, by of ,'

. OF
armvuluaknnpn ‘sar 3 youars' sary servios; amount of
retiremant pay, nnd-adhrvulnfwmtw and satind
i rotived from mili litary of naval secvioe. ’ ’

R SINCE YOU FILED ARPLICATION WESUL 136 TN THIS APPOINTMERT HAVE YO
BEENR DISCHARGED, oarcmmammummo«mm
ncmavmvmlu POSETIONT.

Jour answerisYas'", [Iva inftem 10 the name and sddress|
omplq}u. date and reason in sech cane.

I.HAVEYOUISD!ARR}ZSTEO(NOT IIQ.MTMCWTKHSM
WHICH YOU WERE FINED D5 OR LESS, OR FORFEITED COLLATERAL OF £25OR
LESS) SINCE YOU FIAED APPLICATION REJR-TWNG LM THIS APPOINTMENTT ..,

If your answer i3 "Yea" list all wuch cases under Item 10.
" .Give in each case: (1) The date; (?) the nature of the offense
Tor vmunon, (3) the nome and Iocetian of the court; (4) tha

nalty semposed, if any, or other disposition of thc case.
rqppmnud your Angderprints will be taken.

INSTRUCTIONS TO APPOINTING OFFICER

The mppoiating officer before whom the
degermine to hin owo satisfuction that this
with the Civil Scfvice Act, spplicabie Civi
arhy of Congresm pcrt-mina to -ppmntm

£ should d for mitabaﬁty ju con-

g of off
nection with any recm—d of recent dinahnrge or mat, wrtu:ulu y for the
foljowing:

[$3) Idanm'y of appointse.-—It is the duty of the sppointing officer ta
guard ugainst hg)mnadm and to determine beyond mbie doubt that the
gppoiatec i3 the sume person whoee appointment was authorized, The
appointes’s signoture and handwriting ore ta be compared with the application
and/or ather perzinent papers. If the appointee gualified in a written exami-
aation, the signature on this form should be compared with the signatare on
the deciaration sheet. whirh was signed in the eraminaticon rooe: His nhvaoal

oing certicate is made shall
omtmtnt would be in conformance
gcrwcc Rules and Reguletions sad

(I) Aﬂo ~—If definite age Limits have been estabhshed for the position, it should
mined that applicant is not gutside the sge renge for sppomntment,
Unhl ‘such determoingtion iv mmle. e appointment may not be copsummated,
(3) Citixenahip.~The 3 officer is for observing the
citizenship provisions of [¢3) “the Civil Service Rules and {2) sppropriation acts,
Form 61 constitutes an affidavit for both purposes and is acceptable proof of
citizenship status in the absence of conflicting evidence, In doubtful cases the
appointment shonld not be consummated until clearance has been w:nnd from
the certifying office of the Civil Service Commission.,
(4 Members of Family.—Section 9 of the Clvil Service Act provides that
wbcncvcr thcre are aiready two or more members of a family serviog under
or per sppointment in the competitive service, no other
member nf suth fnmi\y is elxmb\e for prob or per ment in
tha roOMDStitiye Afpuioe e annointrneats of  veeaorn s




8. Authorized instructions which you receive from CIA in briefing,
treining, or in any other way are a part of this memorandum of agreement
and are Ilncorporated herein to the extent that such instructions are not
inconsistent with the terms hereof.

9. You are not assured upon the completion of your period of duty
with the Foreign Service of any status with the Foreign Service based on
your services performed with thet organization at the request of CIA.

10. You will be required to keep forever secret this agreement and
all other information which you may obtain by reasan hereof, unless you
are releaged in writing by CIA from this obligation. Violation of such
secrecy mey subject you to criminel prosecution under the espionage law,
dated 25 June 1948, as amended, and other applicable laws and regulatious.
The terwination of your employment with CIA will not release you from the
obligetims of eny security cath you may be required to take.

CENTRAL INTELLIGENCE AGENCY

ce

ACCEPTED: Date: «J;Q\ '\&M\\ﬁ{(

\‘d:QﬁZQMS_ m \(b,f Dete: M@dﬁ%‘tﬁﬂ_‘.
APPREER;  srswagr %'
L mEE A

/

q

(‘ "//
v’

()

SECRET




with your cover designation, will normally be at the direction of the

Such travel will be acc shed in conformance with
plicable reguletions of the except when you are
directed for operational ress o perform travel in accordance with

CIA regulations.

L. You are entitled by this agreement to the payment o
differential and allowances, based upon your CIA or
asalary rete, whichever is gremter. Pasyment of your salarTy, post differ-

ential and sllowances by the will be full compensation
for your services when the total amount ie equsl to or greater than that
payable by CIA. Otherwise, the balance will be paild directly to you by

CIA in e manner designeted by you in writing and acceptab
schedule of allowances appliceble to your grade
and post of duty are sublect to unilateral ad} vy Gevernment.

5. Ycur status as & CIA employee will continue in full force and
effect during your periocd of duty with the{f;;giiiiiifuj and you will
cantinue to be entitled to all rights, benefits, and emoluments of such
status. Certaln variations in procedure will be required, however, to

preserve the security of your cover positiom.

a. All annusl and sick leave which will hav o your
credit at the time of integratiocn into the will be
held by CIA pending your transfer the to CIA.
While assigned to the you w ermitted annual

leave, sick leave, statutory leave, sndt leave without pay in ac-
cordance with the regulations of that organization. Upon completion
of your integration in the your acerued leave will
normally he transferred to your credit with CIA. If security coan-
d¢iticns require that you be given a lump-sum payment for accrued
annual leave, you will be required to pay the gross amount of any

such lump-sum peyment t¢ the CIA at the time of your r hent:
including any withholding tax deducted by theﬂe

b. Upon your integration in thei;;;:;;:;;;:;:::] you will
continue to be covered by the provis ivil Service
Retjrement Act, as amended, and you will be subject to payrecll
deductions for retirement purposes (now six percent).

6. If the CIA consi it undesirable for you to continue the use
of youriii;:sc;::;ﬁ*:::%eri] your services will be utilized whenever
possibl e other appropriate capacity as designated by CIA, unless
the circumetances sre such as to warrant your termination for cause.

7. Consistent with your cover actiwvity, you will continue to be
responsible for compliance with CIA rules and regulations.

SECRET




Mr, Willian
Washington, D. C,

Dear __Mr. Kent




Part J11.—DETERMINATICN OF COMPETITIVE STATUS.
quired by inatructions in FPI Chapter S1.) Employee has a competitive status.

evidence:

(Complete for noncompetitive hires based on competitive status as
This determination is based upon the follo

NAME COF AGENCY

SIGNATURE AND OFFICIAL TITLE

DATE

PART IV—DETERMINATICN OF CREDITARLE SERVICE AND SERVICE COMPUTATION DATE FOR LEAVE PURPOSES

NONCREDHTABLE, CREDITABLE ENTRANCE ON LESS CREDITABLE SERVICE
TOTAL SERVICE SERVKCE SERVICE DUTY DATE . SERVKE PUTATION D

(Iten 12} {Itam IS (Laare Purposss) | (Prosent Agency) | (Leave Purposes) | (leave Puy,
-~ D
Years G =~ p%

Monthe :\\‘ = L’)
2] .

Days ) S > A

X

PART V.—~DETERMINATION OF CREDITARLE SeRVICE AND SERVICE COMPUTATION DATE FOR REDUCTION IN FORCE PURPOSES. (Complete on
those cases when the amount of creditable service for reduation in force purposes differs from the amount creditab.

leave purposes.)
TOTAL SERVICE HONCREDITABLE CREDITABLE ENTRANCE ON LESS CREDITABLE SERVICE
SERVICE SERVKCE DUTY DATE SERVICE PUTATION D.
(Item 13) (Item 146) {RIF Purposss) (Prasent Adency) {RIF Purposes) {(RIF Pus,
VYears
Months
Days
* Enter us the “Service Computation Date” on the empioyee’s *Bexrvice Record Card,” 8P 7
REMARKS :
ws” R 5. GOVERMNENT PAINTING OFFICT 1064603 ’ ‘wv'v




mnm@‘ P e
e e ~  STATEMENT OF PRIOR FEDERAL (* /AN AND MILITARY SERVICE
b S AND DETERMINATION OF LOMPETITIVE STATUS

IMPORTANT: The information on this form will be used (1) in determining creditable service for leave purposes and retention
credits for reduction in force, and (2) in recording agency determination of competitive status. The employee
should complete Part I and the Personnel Office should complete Party I through V.

PART 11—THIS COLUMN IS

PART |.—EMPLOYEE'S STATEMENT FOR PERSONNEL OFFICE USE
. NAME (Laat, firat, middle initial) 2. DATE OF BIRTH 3. RETENTION GRQUP
Kewr, Wiwsam 7, /My 1929
19, A.cscsTatus [ ves [ Jwo

E. TYPE OF PRESENT

3, LIST THE FOLLOWING INFORMATION CONCERNING ALL FEDERAL AND DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD APPOINTMENT
PRICR 7O YOUR PRESENT APPOINTMENT (Do not include militacy sereice.) ’
FROM—~ ™o TYPE OF 11. SERVICE
NAME AND LOCATION OF AGENCY APPOINTMENT
o YEAR | MONTH | DAY | YEAR | MONTH | DAY tF KNOWN YEAR MONTH DAY

Cewrmme IniEde s cenice Homey| 953|380 | 2

S
1) W

4. LIST PERIODS OF ACTIVE SERVICE IN ARY IF YOU HAD NO ACTIVE
BILITARY SERVICE. WAHE NORE 8
a3
FROM— 70— = < 7
RACH DISCHARGE £y g
vian | wokti ] pav | vear | monti | pay | (Hon. erdishon.?) L;p 70 e
é M
7| 2z
U.S. AkMy ysve| o | ¢ Vrova| rned 30 | sowonngee |1
B. DURING PERIODS OF EMPLOYMENT SHOWN IN JTEM 3, DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE ] 12 TOTAL SERV!CE
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR YEAR? [ ] YEs iINo | | \ 2y
¥ 1S “YES."” LIST FOLLOWING INFORMATION. 13, NONCREDITABLE SERVICE
TYPL IF KNOWN RO o ToTML (Leave puspcses only):
(LWOP, Furl, Susp, AWOL, Moz Mas) Yom | sowrw | ocay | vese | wowre | pay | veas | wowns | avs

14. NONCREDITABLE SERVICE
(RIF purposen only):

& DURING THE FEDERAL SERVICE LISTED IN ITEM 3, DID YOU ACQUIRE A PERMANENY COMPETITIVE CIVIL SERVICE STATUS?

[ves §@wvo 15. REEMPLOYMENT [IGHTS
It anewer ig “*Yve," in what were you loyed &t the time starus was acquires?y D YEG g RO
16, RETENTION RIGHTS
7. ARE YOU: [Jyes [Iw
A vz we or A osamuo veeaw? [ ves [ o 17. EXPIRATION DATE OF RETEN-
B THE NOTHER OF A DECEASED Ok DA ep viTerawr [ [ ves [ mo TION RiGuTs

C. THE unrEMARNED wnow oF AviTERAn  [“Jves B mo

& TO BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER FERSONS AUTHORIZED TO ADMINISTER OATHS.
1 awear (or affirm) that the gbove statements are true to the best of my knowledge and belief.

3 el
CA s Ay '.uéiu.na 3 t‘ 1%

(©ATE) fﬁ (SIGHATURE)
<
Subscribed and aworn to before me on this:2___ day of__&f_“' € gt w@f/ @ . ¢ \
{MONTH) [(3: L3} (STATE)
SEAL

NOTE: If cath is taken before 8 Notary Public, the date of expiration of his Commission ehould be shown.

INSTRUCTIONS:  Fils this form on the permanent side of the employee's officiol personnel folder immediately before or after the penannal
action involved,

(OVER) 16~06460-2
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AOEDwe PV IAL S0 ENCATIONS TO N .
THE SECRRTARY OP TTATE ) o o~
L. T

SRR TN B, T G
DEPARTMENT QF STATE
WABMINGTON ,

Februsry 19, 1959

Dsear Shaft
T would like to teke this opportunity Lo thenk you

MWMD of the cIfficers ¢f your agency

| |

Specific mention siould be mads of Meesrs. Jaoob
Esterline, Willism Pstterson, snd Wlliss Xent, whose
witiring efforta were in ro small way rupomﬁh for
the safety of ths U.S. delegation.

As alwaye, it has bsen 2 plesyure w0 work with you
and marbers of your agency, sd we look forward to doing
50 agsin in the future.

Sincerely yours,

o/
-

,/j Y %

E. Toslin Bailey
Director
Office of Security

Colonel Sheffield BEdwsrds
Director of Security
Central Intslligence Agsncy
¥aghingion, D.C.
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CONFIDENTIAL

(When Filled In)
s. VOLUNTARY ENTRIES

Experience in the handling of employee emergencies has shown that the absence of certoin parsonal data often delays and comph-_.ﬁ
cates the settlement of estate ond finoncial matters. The information requested in this section may prove very useful to your family
or attorney in the event of your disebility or death and will be disclosed anly when circumstances warrant,

INDICATE NAME AND ADDRESS OF ANY BANKING INSTITUTIONS WITH WHICH YOU HAVE ACCOUNTS AND TH -
COUNTS ARE CARRIED. E NAMES IN WHICH THE AC

William M, - Dorothy B, Kent

Citisens National Bank of Herndon, Herndon, Va,
Rﬂpublic Bank and Tmt COio, Kemcn, vﬁo
Herndon Savings & loan, Herndon, Va.

HAVE YOU COMPLETED A LAST WILL AND TESTAMENT? D YES

{ i NQ. (I *Yor” whers is documont Jocated?)

HAVE YOU PREPLANNED AN ARRANGED GU‘A’RD]ANBH[F OF VOUR‘ CHILDREN IN CASE OF COMMON DISASTER TO 80TH PA ?
E] YES NO. (I *Yee® give namels) and address) RENTS

HAVE YOU EXECUTED A POWER OF ATTORNEY? Cj YES g’ NO, (I "Yoa®, who poseess the powsr of atiomey?)
[y .

. ADDITIONAL DATA AMD/OR CONTINUATION OF PRECEDING ITEMS
Notify parents in case of emergency only if unable to contact wife within
reasongble mmount of time,
B | Cj}xmﬁaahﬁagﬂs— KO %L‘Q"“\ Gl !
SIGNED AT DATE SIGNATYRE
H‘{% YQPFLQ 196 Y% LS!QQ:M g\ﬂ‘s(‘l\&\
CONFIDENTIAL




CONFIDENTIAL %f/
(When Filled In)

Complete in duplicate, The dato recorded on this formis essential in determining travel expenses allowahle in connection with leave
of government expense, overseas duty, return 16 residence upon separation, ond for providing currentresidence and dependency infor-
mation required in the evant of an employee emergency. The original of thix formwill be filed in the employse’s official personnel falder

NAME OF EMPLOYEE (Lagt} (Firat) {Middle)| SOCIAL SECURITY NUMBER
Kent
1. RESIDENCE DATA
PLACE OF RESIDENCE WHEN INITIALLY APPOINTED LAST PLACE OF RESIDENCE IN CONTINENTAL U.5. (If appointed
aproa
Y.
ELACE IN CONTINENTAL U.5. DESIGNATED AS PERMANENT RESI- | HOME LEAVE RESIDENCE
ENCE

2. MARITAL STATUS (Check one)

aincLE g [Marmies | T sEPaRaTED | |owonceo I | winoweo I [ annucren
IF MARRIED, PLACE OF MARRIAGE DATE OF MARRIAGE

" 17

IF DIVORCED, PLACE OF DIVORCE CECREE DATE OF DECREE
IF WIDOWED, PLACE 5POUSE DIED DATE SPOUSE DIED

IF PREVIOUSLY MARRIED, INDICATE NAME(S) OF SPOUSE, REASONIS) FOR TERMINATION, AND DATE(S)

3. MEMBERS OF FAMILY
HAME CF SPOUSE ADDRESS {No., Street, City, Zons, State) TELEPHONE NO,
\ 189 Van Buren St. Herndon, Va. —
NAMES OF CHILDREN ADDRESS ODATE OF BIRTH
William M,, Jr, sxme |
Paul K, same )|
Karen A. same ) 4
NAME OF FATHER (Or male guatdian) ADDRESS TELEPHONE NO.
NAME OF MOTHER (Or femaele guardian) AOQﬂESS TKLE PHONE NO,

BN RANG
WHAY MEMBER{S) OF YOUR FAMILY IF ANY, HAS BEEN TOLD OF YOUR AFFILIATION WITH THE ORGANIZATION IF CONTACY 15 RE-
QUIRED IN AN EMERGENCY.

WiZa
4. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
NAME (M., Mra., Miaa} {Lant-Firar-Migdle) 'ATM RELATIONSKIP
———r M (nor e 1TTING
HOME ADDRESS (No., Steeat, City, Zone, State) HOME TELEPHONE NUMABER

BUSINESS TELEPHONE & EXTENSION

JEXS P
15 THE !NDIV\DUAL NAMED ABOVE vl?TtNG QF YOUR AGENCY AFFILIATION? (I “No* dive name and sddress of organize~
tion he belisves you work lor.) YES x-
Yes
NO X
IS THIS INDIVIDUAL AUTHORIZED TO MAKE DECISIONS ON YOUR BEHALF? (If “No® give name and d addross of peraon, it
any, who can make such decisions in cese of pmergency.) YES e = 8
NO x
[ DGES THIS INDIVIDUAL KNOW THAT HE HAS BEEN DESIGNATED AS YOUR EMERGENCY ADORESSEE? (If anewer iz "No® YES
explain why in 1tem 6.}
No IV

-

The persons named in item 3 above may also be notified in case of emergency. If such notification is not desirable because o
health or other reasons, please so state in item & on the reverse side of this form.

CONTINUEDL ON REVERSE SIDE

L CURRENT RESIDENCE AND DEPENDENCY REPORT
9RM ] usE PREvIOUS CONFIDENTIAL “w




st

MEMORANDIM FOR: William M. Kent \BU"
SUBJECT ¢  Commendation

You were mantioned particularly as one who performed your
duties with distinction in support of the mission outlined
in Project JMATE. Your cooperation, enthusissm and the
untiring spplication of your experience and knowledge with
confidence and conviction has been a rezl credit to you and
to your office. Even though you may have been subjected to
disappointments and personsl inconveniences, you gave more
than is norzally sxpected and your performance and contri-
bution is worthy of specisl praise.

Thank you personally for this contribution.

c.t
Chief ,
Western Remisphere Division




R ! o

- 2 -

4. While congideration has been given Mr, Kent with
regard to an Honor and Merit Award, it appears more appro-
priate that he be granted a Quality Step Increase,

W am V. Broe
Chief,
Western Hemisphere Division

APPROVAL RECOMMENDED:;

.ﬁsﬁjnc L
Secretary, C8 Panel Section B te

CONCUR::

J l 6 Yy (68
{/Iate

APPROVED:

S dd

gire?tor ﬁi/}ersonnel (ate
L/
\_




STANDARD FORM 61 (REVISED AUGUST 19)
-PAOMULGATED BY CIVIL SERVICE COMMISSION -
o FEDERAL PERSONNEL MANUAL

 APPOINTMENT AFFIDAVITS

IMPORTANT.f—Baforo swearing to these appointment affidavits, you should read and understand the
attached information for appointee

©em
) (Department or ageacy) ('Butﬂ!:l = divisioa) T (Place of employment)
I, - Tau M. KT _- ...................... , do solemnly swear (or affirm) that—
A. OATH OF OFFICE
.. X will support and deferid the Constitution of the United States against all enemies, foreign and
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely

without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
duties of the officc on which I am about to enter, SO HELP ME GOD.

B.. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization
that advocatea the overthrow of the Government of the United States by force or violence or other
unconstitutional means or seciing by force or violence to deny other persons their rights under the
Conastitution of the United States. I do further swear (or affirm) I will not so advocate, nor will
éobeeome a member of such organization during the period that I am an employee of the Federal
vernment.

C. AFFIDAVIT AS TO STRIKING AGAlNST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that I will not
80 engage while an employee of the Government of the United States; that I am not a member of
an organization of Government employees that asserts the right to strike against the Government
of the United States, and that I will not, while a Government employee, become a member of such

an orgenization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person

firm or corporation for the use of influence to procure my appointment.
E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE

- 'The answers given in the Declaration of Appointee on the reverse of this form are true and
correct.

B e e 1 i et e it 88 e e e 5 e e e e 1 1 A 8 0 e e e e

(Title) .

NOTE.—If the oath is taken before a Notary Public the ddfe of expiration of his commission shouId
he shown. = nA6 2
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either training or performance of duty is deemed ungatisfactory by CIA,
you will be offered other types of employment if availeble, or your em-
ployment will be terminated.

6. Your appointment is for such time as your gervices mey be re-
quired and funds are available for the work of CIA. Notice of termination
will be given you By procedure similar to that provided by Civil Service
rules and regulaticns.

| iy
Oreici#l authorized to sign lefters of
appointment.

I accept the above agreement as a con-
dition of my employment by CIA.

e

Wi e, M K 2 dows . 1352

Employee Date

Form Uo.
1-104
June 1948 2




CENTRAL INTELLIGENCE AGENCY
2430 K STREET NW,
WASHINGTON 25, D. C.

Date 2 Jamary 52

1. Thie ies to notify you that the United States Government, as rep-
resented by the Central Intelligence Agency, has accepted your employment
effective

Positions ADMIi'. CLERK
Base Salary: GSe5 %10,
2. You will be:

a. Entitled to annual and sick leave in accordance with Civil
Service Commission rules and regulations, or such other provisions
of law or regulations as may be established in lieu thereof.

b. Reimbursed for travel expenges in accordance with CIA Regu-
laticne or Standardized Govermment Travsl Regulations, as amended.

c. If stetioned cutside continental United States, granted such
rmonetary allowances as are prescrided by CIA Regulations.

3. As a condition of your employment by the Central Intelligence
Agency, you mre pubjlect to agsignment to tours of duty at posts outside
the continental United States. Each tine you are so assigned, unless
otherwiss specified in advance by CIA, you will be required to remain at
the post to which aseigned for a period of 24 monthe from the date of ar-
rival thereat, unlees sooner transferred, reassigned or separated for rea-
sons beyond your conmtrol, If you wish to return to the United States for
personal reasons during that period, all travel and traneportation costs
incident to such return will be borme by you, with no expense to the
Government.,

k., If this employment is for assignment to an overseas post, it is
understood and agreed that, unless earlier separated for reasons beyond
your control, you will remain in Govermment service for 12 months after
your arrivel at your first overseas post, and if you viclate this agree-
ment, any money expended by the Unlted States on account of your travel
and the transportation of your immediate family and household goods will
he considered s debt due to the United States.

5. ZImployment is conditioned upon satisfactory completion of the

tralning courses prescribed by CIA and satisfactory performance of duty
for & total period of gix months from date of employment. In the event




. ,ﬂ-.\ .-4«\.\' e N /wm\)

SECEET

Security Information

§. If you should receive any sums required under the terms of this
letter of eppointrment [rom or through your cover instrumentslity, such sums

- will be used to offset amounts due and payable by CIA. Suxs thus received

through your cover instrumentality are acknowledged ard agreed to be payment
by CIA within the provisions of this letter of appointnent,

7+ Your employment under this letter of appointment is subject to the
availability of thy aprroprictions for the functions ¢f CIA, Upon termination
of your covor enyloyment, you will revert to normil cot2/f employee status
vpon the cffective datic of the tenwination of yowr employrernt heveunder,
unless for good and sufficicnt causc, such as misconduct or demonctrated
incompetence, such reversion would be oppesed to the cfficicney and best
intorests of Cla. The termination of this appointment will nct release you
from tie provisions or amy sccurity oaths you will be requived to take.

8. Authorized instmmctions from CI4 received by you in briefing or
training will X deemed 2 pirt of this letiter of appointmont and are incor-
perated hercin to the cxtent that such instructions are not inconsistent with
the torms hercofs,

9., Any additioral rrovisions or arrangements will be contained in
supplemental docwaents.,

CENTRAL INTELLIGENCE ACGENCY

Personnel Division, Covert

ACCEPTED:.

/t/‘(., PRV

. .o
o, S LA
p s /

SECRET

Security Information




vy

SECRET

: Security Infermatien

Central Intelligence Agoncy
. L ;'!f';"i"r/
Washington, D, C. Lo S i e
Ve,

1. Pursuant to the authority vested in re ty Section 5.2 of the Confi-
dential Funds Regulations, you are hereby appointed an enployee of the
Central Intelligence Agency in the capacity of a staff agent at a salary of
8 3715.0a grade GS-§

This appointrnent will be effective 10 Juns 1952,

If security considerations permit, apgrorriaote deductions will be made for
retirenent and withnolding tex purposcs. In any cvent, it shall be your
responsibility to repert income received from CTA hersunder in accordance
with existing Fedural iocorne tax laws and regulatiorns.

2. The corditiont of your employment will be in accordance with estab-
izhed CI& precedures for an empicyee of sinilor rade and salary provided,
howover, that where neczssary, in the interests of prescrving your cover and
the sccurity of CTA, ectablished proccdures will not be followed in all details.
However, there will be cubstantial compliance with such procedures. Termipa-
tion of this appointrment will be in zccordeznce with established proccdures,

3. Where suthorized, you will recaeive living-quarters 2nd cost-of-living
allewances, travel and transporiation expenses and other emoluments of your
pesition with CIA. You will account for such allowances, travel, and opera-~
tional expenses in substarntisl compliance with CYA repulations or the estabe
lished policies of your cover facility whichever is directed by CIA.

L. For the purpose of your employment hercunder, you will be required
to accept eriployment or adept necsssary cover other than with CIA in a manner
directed by CIh. In the evert the circunstanccs of your cover are alterad to
such 2n cxtent that CIA dsens it undesiroble to continuc further use by you
c¢f such cover, it is irtonded that yeur services will be continued by CI4 in
tome other appropriate capacity or positien.

5. a. If, in thc perfeormance of your cover service, you asswse the cus-
tody of or take titl: of record to property of any naturce whatscever arnd
wherever situate, which preperty hes in fact been purchased with monies of
the U.S5. Cevernnment, you hereby recognize and aclmowledge the cxistence of
a trust relatienship, either expross or constructive, and you agree to cxe-
cute whatever documents may te required by CIs to evidence this relationship,

b. T% is cxeressly understoed and agrecd that any and all documents
which you may crecute in the course of such cover employment are subordinate
to this arrecment ard any contradiction in terms which may in any way appear
to emplify, extend or restrict your rights and/or obligations hereunder
shall bte resolved by this agreement which shall always be dominant,

Security Informeticn

-

3
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) SECRET e
Security Information
pates 6 June 1952

Cantral Intelligence Agency
2430 E Street, N. W,
Washington, D, C,

Centlemsen:

1. In accordance with the policy of this agency, it is understood and
agreed by me that I shall be required to serve a minimum term of two years from
the date of my arrival at my overseas post of duty, unless terminated by the
Government for its convenience, If the assignment 1s terminated at my request
in less than twenty-four months, the following shall prevail:

(a) If T resign in less than twelve months from the date of
my arrival at my overseas post of duty, I shall reimburse CIA for all travel
expensos involved in the trancportation of myself, my immediate family, house~
hold goods, and personal effectd and automobile to the foreign station, and
P2y all such expenses for return to the United States,

(t) If I resign between the twelfth and twenty-fourth month
from the date of my arrival at my overseas post of duty, I shall pey all
expenses for the travel and transportation of myself, my immediate family,
household goods, and personal effects and automobile to the United States,

2, Part (a) above shall not apply to employces who have served in a
departmental position with CIA or who have servecd an overseas tour of duty
with CIA, and in such case part (b) only shall apply, amended to read: "If
I desire to terminate or return to the United States prior to the expiration
of twenty-four months from the date of my arrival at my overscas post of duty,
I shall pay all expenses for the travel and transportation of myself, my
immediate family, household goods, and perconal effects to the United States®,

Witness:

W osn Sy IS

SECRET
Security Information
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sk N0 y91.89 RN . CONFIDENTIAL e
Roplaces Forw No. 35-2 which STATUS AND EFFICIENCY REPORT .
may continue to be used. {SEX _INSTRUCTIONS Ou BRVERRE s1BC} J

SECTIONS | THROUGH 9 WILL DE COMPLEYED BY EMPLOYESR. TYPEWRITER A

LAST

PRINTED) Hi1DDLE CAF RATING SALARY LA ISP A D LTI

G5=7 81,205 14 June 1952

3. |7 COURSES OF INSTRUCTION WERE COMPLETED DURING PERIOD OF THIS REPORY, LiST TITLE, LOCATION OF SCHOOL. LENGTH OF

COURSE AND DATE COMPLETID.
. kY

4. PROFICIENCY 1M READINS SPEAKING UNOSRITANOING] 3, MY PREFERENCE FOR NEXT DUTY AFTER TERMINATION OF Cum-
FORIEGN LANS, SxC | 9000 |YAIN| IXC joo0o}rALa ;. xxC | 0000 | FaiR RENT ASSIQGNMENT 1S:(IF IN US-30 STATE)
p ~ - oy {,"" or 6%1(1
Snanish X X % . bnerations Officer
Ttalian X 3 x " -
srench X X X il Luna
Gertian X x X i
WEIN o

§. HAVE THERE BLEN ANY CHANGES X PERSONAL STATUS SINCE ORIGINAL [MPLOYMENT OR LAST REPORY - WHICHEVER |3 LATERT

MARITAL STAYUS Yes] MUMBER OF CEPENDENTS ¥EiS| EIMERGINCY ADORESSEE ves] LEGAL ADDRESS | [ves
X Ine Xiweo X | xe X [wo
JF THE ANSWER TO ANY OF THE AGOVE IS YES, ATTACH A SEPAAATE DETAILED REPORY IN OUPLICATE HEWETO, N THE CASE OF

MARRAIGE. THE REPORT Wikl INCLUDE MAMNES., ADDRESSES, AND CITIZENSNIP OF SPOUSE., FATHER- IN-LAW, MOTHER-IN-LAW,
OROTHERS - IN-LAW AND SISTERE-IN-LAW,

8 June 195l
L X241 . rd
/{:/’/.»/, Ll g /ff/ rsr s

N

-
5. SECTIONS 7 THROUGH 11 YO € COMPLETED BY IMMEDIATE SUPKAVISOR
7. PERIOD COVERKD BY THIS NEPORTY OCCASION FPOR REPORTY
[ SAYE V3K SIYE VS ANNUAL KCASS I GUMENTY OF PROPOSED REASS | SNMENT [:]ccvumz INITIAL 90
. I~ REPONTING OFFICER aF EMPLOYEE REPORTID ON DAYS OF EMPLOYMENT
1 Jgune 53| 31 Mgy L
S. 13 TNIS EMPLOYER QUALITIED YO IS SMPLOYEE BEYTER QUALIFIED I7 30, WHAY DUTY Of DUTIES
PERFORM ALL PRESENT DUTIES? FOR OTHIR DUTIES? L Intellivence Officer ¢ Tmeratisr

after eadguart-rs training.

DO YOU CONCUR iN SMPLOYSES DESCRIPTION OF DUTIES UNDER SECTiON 2 IF MO, EXPLAIN IN SESYION 1
Y] [} by You DU RG IWNFPLGY [ IVid] 5 W BT AND PO R 3
PROFESS IONAL 1MPROVENENT? [ne ] rOn PROMOYIONT e ilne]

$. FOR LACH FACTOR ORSERVED CHECK THE APPROPRIATE 80X 1O INDICATE NCW THE EMPLOYEE CONPARES WITH ALL OTHEIRS OF THE
SAME CLASSIPICATION WHOBE PROFESSIOMAL ABILITIES ARE KNOWN TO YOU Toen»ONALLY. DO NOT LIiMIT THIS COMPARISON TO THE
OTHERS XOW UMDLR YOUR SUPERVIZION. DO NOT HESITATE TO MARN "WMOY ORSTRVED® ON ANY QUALITY WHEN APPROPRIATE.

ey YNSAT . ouY. .
NATING FACTORS ossen- ) rerace | vasn soss b D] aram
ge i 254 sing

A, ARILITY TO WORK AND GET ALONG WiTH PEOFLE %
8. INTERESY AND ENTHUSIASM M WORK “~
C. SECURITY CONSCICUSNESRS X
D. ADILITY TO GRASP INSTRUCTIONS AND PLANS P
€. ATTERTION TO DUTY b
F. JUDGMENT ARD COMMON SENSE =
@. ABILITY TO OBTAIN RESULTS AND GET THINGS DONE «<
N, DISCRETION -+
t. INITIATIVE b4
J. ABILITY TO HANDLE AND CIRECY PEOPLE. x .
K. PERFORMANCE OF PRESENT DUTIES (ITEM 2) ] x
L, ARILITY TO EVALUATE INTELLIGENCE INFORMATION . -

. ¥, TACY ] -
M. SAGACITY (NON-GULLEIBILITY) -
0. LEADERSHIP »
P, PHYSICAL STAMINA. ~
Q. MENTAL STAMINA  °° . ¥

¥
A
19, INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOVEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU -
Pone. o, DEFINITELY PREFER NOY D BE SATISFIED 8E PFLEASED PARTICULARLY
MGT WANT Him? TO HAVE Him? TC HAVE HiM? TO HAVE Him? DESIRE WiM?

8. ENTER HERE ANY CESTNED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREDF WHICH ARE COMNSIDERED
PERTINENT TO THE EVALUATION CF THIS €MPLOYEE. OUTSTANDING ASSETS AND/OR SERIQUS LIMITATIONS SHOULD BE STATED

ALSO REASONS FOR WMENDATIONS AS TO REASSIGNMENT WitL BE GIVEN tF APPROPRIATE TO THIS REPORT.
CorbuétoL_ﬁ retiable, willin: and devendable ana has done an excellent

Job at the aifport.

aeport mrenared 1y
s.oon nore lesus




CONFIDENTIAL

(When Filled In)

T. Your employment is conditioned upon satisfactory cowpletion
of the training courses prescribed by CIA and satisfactory performance
of duty for a total period of 12 months from the date of employment.
In the event either training or performance of duty is deemed unsatis-
factory by CIA, you will be considered for other types of available

employment for which you are suited, or your employment will be termi-
nated,

8. Your appointment is for such time ss your services way be re-
quired and availasble funds perwit.

I accept the above agreement as a
condition of my employment by CIA.

\ e . ..
'J:&nwm W\ Yeg_/ 5'()(*‘:&?«- 193t

(Baployee) (Date)

CONFIDENTIAL




CONFIDENTIAL

(When Filled In)

Date___ 5 Oct 1956

Dear Mre Kent:

1. This 1s to notify you that the United States Goverrment, as
represented by the Central Intelligence Agency, has accepted your em-
ployment effective 8 Oetober 1956.

Positlon: Ares Ops Officer
Base Salary: $6390.00 per annum

2. You wili be entitled to receive annual and sick leave, retire-
ment coverage and such other employee benefits as may be provided by
Agency regulations or applicable Federal laws and regulations.

3. As a condition of your employment by the Central Intelligence
Agency, you are subject tc assigmment to tours of duty at posts outside
the continentzl United States. Each time you are so assigned, the dura-
tion of the tour of duty will be prescrived in advance and will normally
consist of a pericd of 2k months. You will be required to serve the
prescribed pericd of the overseas tour of duty from the date of arrival
at your overseas post of duty unless this tour is sooner terminated by
the Government for 1ts convenience or it is terminated for circumstances
that are considered by the Agency to be beyond your control.

L. 1If you terminate your assignment at an overseas post of duty
for reascns within your control in less than 12 wonths from the date of
arrival at the overseas post of duty, it is understood and agreed that
you will be liable for reimbursing CIA for all travel expenses, includ-
ing storage and per diem, incurred by the Govermment in the transporta-
tion of yourself, your dependents, household effects and automobile to
your overseas post of duty, and you will pay all return travel and
transportation expenses to the United States.

5. It is further understood and agreed that if you terminate your
overseas assigmment for reasons within your control subsequent to the
twelfth month but priocr to the cowmpletion of your prescribed tour of
duty, you will pay mll return expenses for the travel and transportation
of yourself, vour dependents, hougehold effects and automobile to the
United States.

6. If you wish to return to the United States for personal reasons
during your overseas tour of duty, all travel and transportation costs
incident to such return will be borne by you, with no expense to the
Government,




DECLARATION OF APPOINTEE

This form is to be completed before entrance on duty.
claration will be grounds for cancellation of application or dismissal after appointment.

iminal offense and will be prosecuted accordingly.

Answer all questions. Any false statement in this

Impersonation is a

rmrm‘ ADDRLSE (afrout and number, cny aad State)

03(,05 /’r/ xfl/;'/ LHE ST ¥ l‘;?”

_
LAt i) G A

L3 ViKG A 16
tnm oF DTy (B) PLACE OF BIRTH (0ity Or town and Stats or country) . .
¢ Lhy 1925 Mzs‘./m/ [raLy

N CASE OF EMERGENCY PLEASK NOTIFY (B) REGT!ON;H(P

(C) STREET AND NUMBER, CITY AND STATE . - (0) TELEPHONE NO..

< 3 iy - P TR 6
= . [ S # eI & JE E-3y
OROTHS B KEw Wore /Gt =TIRTY
ES THE UNITED SYATES GOVERNMENT EMPLOY, (N A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (EITHER 8Y BLOCD OR MARRIAGE) WITH WHOM YOU LIVE OR HAVE LIVED WITHIR
EPAST 24 MONTHS? [ vis N0
a0, for each auoh relative fiil in the blanks below, If additional space ia_nacessary, complete under Item 10.
{1} POSITION () TEMPORARY OR HOT WAR.
1 RAME yd OST OFFICE ADDRESS ARTMENT OR AGEKCY IN WHICH RECATION- | gigp 15”‘““
) o W (Giva strost number, if any) (3 EMPLOYED sHip {Check one)
t.
£ 3
3.
i
2
3
i
2
3,
NDICATE “YES” DR “NO” ANSWER BY PLACING “X" es| wo 10. SPACE FOR DETAILED ANSWERS TO OTMER QUESTIONS
IN PROPER COLUMN Y MEM | WRITR 18 LEFT COLUMM KUMBERS OP ITEMS 7O WHICH DKTAILED ANSWERS APPLY

YOU A CITIZEN OF OR DO YOU OWE ALLEGIANCE TO THE UNITED STATESY..,

pecriven £ £ e
03 _ARSEATD ANMEAL [EWE ﬁkm mrnmﬂ

OUQ':TWC!ALOREMPLOYEEN ANY STATE, TERRITCRY, COUNTY, OR

e answar ia " Yo', give details in Jtem 10.

DL BvEnren] SEAVICE!

T ETSRPNSFRIIIN © yngnpops

s s s i 6 e s e 3 e B o B e e

o/

RECEIVE AKY ANNUITY FRCM THE UNITED STATES OR DISTRICT OF
MBA GOVERNMENT UNDER ANY RETIREMENT ACT Ot ANY PENSION OR
R COMPEMSATION FOR MIITARY OR NAVAL SERVICEY.

ay answer in*' Yeu'’, d’in in Item 10 reason for eetizamaent,
i3, ago, optional disability, or by reascn of roluntary
voluntasy sepasation alter § yoars' satvice; amount of
ment pay, and undes what setirement act; and cating,
tired froen mililary or naval setvics.

i

AS-LEAVE- PERI09. COVERED. DY SUCH PARERT EXPHEERY. "~

FILED APPLICATION RESULTING IN THIS APPOINT MENT HAVE YOU
DISCHARGED. OR FORCED TO RESIGN, FOR MISCONDUCT OR UNSATIS-
ORY SERVICE FROM ANY POSTTIONT o e cmeemvemr et 4 e s

wr answer is ' Yea'*, give in Item 10 the neme and address|
ployer, dats and reason in each case.

YCOU BEEN ARBESTED (NOT INCLUDING TRASFIC VIOLATIONS FOR
n You WERE FISED $2% OR LESS. OR FORFEITED COLLATERAL OF 325 OR
INCE, YOU FILED APPLICATION RESULTING MY THIS APPGINT MENTY ..

pur answer is ‘‘Yos'’, liat all such casss under Jtem I0.
in aach case: (1) Tha dzta; (3) the nature of the otiente
rolaticn; (3) the name and location of the court; (4) the
ty impoasd, i# any, or other dnpox:non of the vase.
bpointed, your ﬂn‘ummu will beytaken,

INSTRUCTIONS TO APPOINTIKG OFFICER

|sppointing officer befors whom the foregging certificate is made «ball

line to his vwn satisfaction that this sppointent would be in conformuice

pe Civil Service Act, applicable wal Scrv‘lce Ruin ond Regularioons and
ongress ing to

farm shou‘i:i‘bc hecked for holding of omc:. L}t suitabitity io con.
with any record of tecent discharge or arcest, and pacticularly for the

pEs

dentity of appointee—It Is the duty of the appoiating officer to
lgumst inpersonation and to determioe beyoud reasonatle doubt that the
ee is the ssme getaon whose appolpitment was autharized, The
‘s siynature and hsadwriting are to be compared with the applicatian
other \pertinent papers, If the zppointee qualified in e written exami-
the sigosture on this form should compured with the signature on
Jaration sheet, which was aigoed in the ezamination room,  His physical
nce may be checked against the medical certificote. The sppototee
be qusstivaed on his persoual history for agreement with his previous
e,

U 8. GUYERMEENT PRINTING OFFICE

o8,

{73 Age —~If defirite age Lmlte have been binhed for the . it should
be dctcrmmed that spplicant is not outside the, 8ge rhuge for nppomtaxmt.
Until such determination is madc. the sppointroent may oot be comaummated.

(3) Citirenship.—The appointing officer Is responsible for obuesving the
citizenship provisions of (1) the Civil Service Rules and (2) sppropriation acts,
Form 61 constitutes an affidavit for both purposes and is scceptable proof of
citizeaship status in the abaeace of cmﬂxctm; cvidencc In doubtful cases
appointeent should not be d unti! ok has been d from
the cestifying office of the Civil Service Commision.

(8) Membors of Family.—Section 9 of the Clvil Service Act proyvides thet
whenever there are already two o7 more members of a family serving under
probaticnal or permacent appaintment in the comperitive service, nio otber
member of such family is eligible for probational or permanent sppointment in
the competitive service, The appointments of persons entitied to veteran
prefetence are not subject to this requirement, The members-of-family provision
does not anply to temporary appoiatmenty,  Doubtful cases may be rofemed to
the nppropriste office of the Civil Service Comminsion for decision,

15—55160-2




STANDARD FORM 61 (ReVISED AUGUST 1349)
PROMULGATED BY CIVIL SERVICE COMMISSION
FEDERAL PERSONNEL MANUAL

APPOINTMENT AFFIDAVITS

IMPORTANT.—Before swearing to these appoiniment afidavits, you should read and understand the
attached information for appointee

CENTRAL INTELLIORNCE. AGENCY Washington, D.C,
(Department or agency) T Bureau or diviseny T (Place of employment)
I, Williaz M, K.nt_ .......... , do solemnly swear (or affirm) that—

A. DATH OF OFFICE

I will support and defend the Constitution of the United States against all enemies, foreign and
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBYERSIVE ACTIVITY AND AFFILIATION .

I am not a Communist or Fascist. I do not advocate nor am I a member of any organization
that edvocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or seeking by force or violence to deny other persons their rights under the
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will
éobecome A member of such organization during the period that I am an employee of the Federal

vernment, 4

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that I will not
80 engage while an employee of the Government cf the United States; that I am not a member of
an organization of Government employees that asserts the right to strike against the Government
of the United States, and that I will not, while a Government employee, become a member of such
an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE

The answers given in the Declaration of Appointee on the reverse of this form are true and
corgect.

“\“l";, A -
_.Boet 1986 Wilkiaw N\ Yo

{Date of eatrance oo duty) (Signature of appoimtre)
Subseribed and sworn before me this ... S%R__ . day of ... October ,AD. 19.56
Qoo ... Washingto, D e S 23 2 W

€ty @ (State)

Y

N

(SEAL] %%Ql - TREAREC Of Ocer

L

NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should
be shown. 18—55160-3
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SECRET

CENTRAL INTELLIGENCE AGENCY
WASHINGTON 28, D. C.

OFFICE OF THE DIRECTOR
5 DEC 1956

MEMORANDUM FOR: William M. Kent

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives
me pleasure to inform you that your application {or membership
in the Career Staff has been accepted by the CIA Selection Board.
The effective date of your membership is 27 December 1954,

2. Please indicate that you have received this notification by
signing in the space provided below and return it to the Head of your
Career Service. He will forward it to the Executive Director of the
CIA Selection Board.

3. Because your membership in the Career Staff is classified
information, it is necessary that this notification be conveyed to you
in this manner. The application for membership which you signed
has been endorsed on behalf of the Director of Central Intelligence by
the Executive Director of the CIA Selection Board and placed in youx
permanent Official Personnel Folder,

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

o .t

Harrison G. Reynolds
Chairman, CIA Selection Board

Coger Sevice Staff
Noted: Cilice of Persconal
o AR 195

SERRTY

i ARR 85

(4)




<,

2 0 DEC 1965

MEMORANDUM FOR: Deputy Director for Plans
ATTENTION : DpP/OP

SUBJECT : Request for Quality Step Increase (HR 20-37),
Mr, William M. Kent, GS-13

1. On the basis of the information presented below, it
is recommended that a Quality Step Increase be approved for
Mr. William M. Kent,

2. ¥r. Kent has made a most valuable contribution to
the Covert Action mission of this Divigion. On occasion of
the discovery of a Cuban arms cache in Venezuela in November
1963, of the January 1964 riots in Panama, of the April 1965
revolution in the Dominican Republic, of many other crises
and situations which have developed, Hr. Kent immediately
took the initiative within and outside this Division for the
initiation and coordination of Covert Action efforts to
safeguard the U,S, image and support U,S. objectives in each
case; this, of course, without neglecting his other, routine,
day-to-day responsibilities. Mr, Kent has been energetic,
imaginative, and professional in his work to a degree much
beyond that normally found or expected. He speaks excellent
Spanish, and this has been an essential ingredient in his
c¢ritical abilities in the handling of his assigned tasks.

3. Mr. Kent has been with the WH Division's Covert
Action Staff since 1963, In 1964, he attended the Mid-
career Executive Development Course No, 4, He has con~
sistently maintained a very hign level of competence, con-
scientious application, and strong dedication to his duties.
In this connection, despite an illness which lasted from
December 1964 to July 1965, he took only two days of sick
leave and did not allow his work performance to suffer,
There is every reason to believe that Mr. Kent's exceptional
proriciency and effectiveness will continue.




SECRET

1 6 JUN 1968

MEMORANDUM FOR: FHead, Clandestine Services
Career Serxvice
SUBJECT ¢ Netification of Approvsl of

WMW”-
Williarm M. Kent

1. 1 am pleased to send to you the attached
sificial notification of the approveal of the Quality Step
Iacrense which you rocommeanded for this empleyee,

2. As this award is designed to encourage
ancellencs by recogaisiug and rewapding the employee,
may I ask that you arrenge to Mave this Quality itep
incrense presaated at an appropriate cCoremony.

.

Z
/" Director of Perscnnel

Distribution:
O & 1 - C/WH Division
1 - C/C8PS
¥ - OPF - KENT
1 - Df/Pers Chrono
1 - C/FD

OP/DD/RP!PZQS(Ié Tune 1966)
SECRET

53401
Excludad from aztomadic
Souagraling aad
getiassiflcatiog
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To view of your wontemplal
& Btaff Agenz. The purpose of ti's
mg, polleics which arse :m:rih uiRT

4 to sol forth cextain rights and obligations incident ’*o your “‘)tug\ﬁ as an
a‘gxpomi:exd employes,

ignment, you have bpean dr")""ﬁ"\-’"&.éﬁ'é"’

ant ig to C‘:ﬂ }cu,; ff.xmmu to swist-

9..:.“

I. Payroll Administration. As indicated mé. our Staff Ageut Parsoung
Action, your presant salary and grade aro § per anpn and Y4 .
respeciivaly. As an appointed employes of the Government vou 2re entitied to
roceive and retain only the salary, allowances and other benafits applicable to
that status., However, certain procedural variations will be folloved to pregsyve

the sscurity of your cover position,

{a} Tho groass emoluments that you recrive {rom your cover activities
will be retained by you as an ofinal agaiunst the gross smolwments due
you from this organizetion. I cover emolwnents cver exceed those dus
you {xom thie organization, the overage is to ba remitted to this organi-
zation on & monthly basis, unless a different period is specified.

{b) Ycur Federal income taxes will be withkeld and reported in con-
formance with R 20-661 or any subsequent regulations or procedures
promulgated by this organization. For vour information, this orgaui-
zation shall withhold from the gross payrmepts due you, Feaderal income
taxes in an arount which, when added to the income taxes withheld by
your cover facility, will equal the tax withholdings normally made from
your gross taxable compensation with this organizaiion, Taxes will be
withheld {rom the diffareatial due you by this organization if there is
no differential or i{ it is insufficisnt, you will be required 1o make tax
remitiances ‘v conforrnance with HB 20-661-1.

{¢} This organization will deduct from the gross paymants due you an
amount equivalent to six and one-half per cent & 1/2%) of your gross
salary for contribution to the Civil Service Retirement Fund. This
amount will be deducted from the differential due you by thie organi-
asation. i thoore iv ao differential or if it is insufficient, vou will be
required to make direct remitzances 2o thie organization in satigfaction
of the required contributions. The Agency will not reitnburse you for
mandatory soclal security deductions required by virtus of your cover
employmant.

2. Nonofficial Cover Premium Pay. You are barsby amthorized Nonofficial
Cover Premiwn Pay in conforvnance with applicable organizational policies and
issvances. For your information, currently this premium pay is ten per cent of
your base saliry and represents additional taxable corapensation to you.

3. Piac 3 of Assignraent. This Supplement is pradicsted upor a domwutic
PCS assignmovt under non - Goveruwmental cover.  Auy deviation therefrora will
reguire a new Supplament or #u amendrasnt hegato

iu?zcrt uf sk son
Eagpiunage Laws,
and regulstions.
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thhmm-w,sm"
31 July 2966.

Refestive 30 July 1967 your authorisation to reseive noneffisisl eover
Preiw poy is termimatet. As of \at dete, yeur sart () Oppienect 1s
smsnded by daleting therefrom praregreph two (2).

ALl other terms and eonditicns of the Supplemant remain in full fores
and offest.
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- SIERET

ot e G
. ; WRIN FILLED (M) .
| ) . 1 /Lén‘.- .
QUALIFICATIONS SYSTEM RECORD CHANGE . WL i3
APPLICANT CODING OATA

i‘ e [R.aPPL, NO, 3, NAME
| Dl 1G1TS MUST CONTAIN 20=DiGITS N
e 2 e .
i N
TS pate oF BIRTH 5. OATE CODED THE DATA ABOVE (1TEMS 2 THRU 5) Wil BE FILLED N

Mo DA YR MO DA ¥R WHEN CUDING AN APPLICANT FOR THE FIRST TiME. THIS
» t e FORM 1S THEH ATTACHED TC FORM \962. MASTER QUALIFICA~

L { l l TIONS CODING RECORD,

LANGUAGE CODING DATA - FORM Llihc

1. 1D 2. EMPLOYEE Nc,¥3, NAME Y LANGUAGE DATA coDE
I=LETTERS BASE CODE R W P S U T YR
< 3 e s . '
- - e
, DATE QUBMITTED O, DATE OF BIRTH

wHEN FOAM LUliC DENOTES NO LANGUAGE
>coum:rc~cz. ENTER THE FOLLOWING IN
1rem 4; UNOrLANGUAGE” (12-016175)

MO Da YR MO oA YR

N T N S

LANGUAGE PROFJCIENCY TEST DATA

: 1. 10 2. EMPLOYEE NO. |3, NAME . ib. cooE S, LANGUAGE OATA BEFORE TESY

: < 3=LETTIRS CahnD BASE cODE R W PIs U Tt YR
55 |0 » e c, - »

X 259M97 1 CoR Bksg|31r 13141/ 14158

|G, LANGUAGE OATA AFTER TEST 7. DATE GF TEST DAYA FOR ITEM 2 THAU T 18

 [sasc cane R } W Pis V] TR ) DA YR EXTRACTED FROM FORM 1273,

Cole ' . LAKGUAGE PROFICIENCY AND

L BkSA 1718171414 4167742 46,2!47{: veason sarn. 7 APR 187 A2

= v v B 2 ™ 4 ——

e —————

'3
kiR

! The authorization to process this employee's disclaim of

: proficiency in the language factors indicated on this form is
contained in a memorandum on file and designated "language
Proficiency Disclaim File”, located in the Qualifications
Analysis Branch, Office of Personnel. ’




SECRET

 ELECTION, DECLINATION, OR WAIVER | IMPORTANT
' OF LIFE INSURANCE COVERAGE f AGENCY INSTRUCTIONS
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM | ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS:
1 * Read the back of the “‘Duplicate’’ carefully before you fill in the form.
+ Fill in BOTH COPIES of the form. Typeor use ink.
s Do not detach any part.

FILL IN THE IDENTIFYING INFORMATION BELOW {please print or type):
UNAME  (as) . (firs) (middle) " | DATE OF BIRTH (month, day, year) ?§5&AL SECURITY NUMBER

L ING D ! i ;LOCATION (ciy, SW/Z%ZW) 1 ‘ k
“kerk, L lhig TN

MARK AN "X" IN ONE OF THE BOXES BELOW {do NOT mark more than onej:

Mark here ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

if you I elect the $10,000 additional optional Insurance and authorize the requiréd deductions
\VA'NT 80TH from my uhrr, compensatioh, or annuity to pay the full cost nf the optional insurance.
optionai and _ This options! insurance is in addition to my regular insurance.

regular
insurance

Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

if_you 1 decline the $10,000 additional optional insurance. | understand that | cannot elect op-
DO NOT WANT vanal insurance until at least 1 year after the effective date of this declination and uniess
OPTIONAL but at the time } arpky for it § am under age 50 and present satisfactory medics! evidence
do want of insurability. | undarstand also that my regular insurance is not affected by this declina-
tion of sdditional optional insurance.

reguler

insurance

Mark here WAIVER OF LIFE INSURANCE COVERAGE

you 1 desire not to be insured and | waive coverage under the Federal Employees Group Life
WANT NEITHER Insurance Progran. | understand that | cannot cancel this waiver and obtain regular in-
regular nor surance until at least 1 year after the effective dafe of this waiver and uniess at the time
optional } apply for insurance | am under age 50 and present satisfactory meadicat evidence of in-
: (C) susability. | understand aiso that | cannot now or later have the $10,000 additional
msurance opticnal insurance unliess } have the regular insurance.

SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", : FOR EMPLOYING OFFICE USE ONLY =
COMPLETE THE "STATISTICAL STUB." THEN RETURN
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

" (official recaiving date $tamp)

P
d?ﬂ [

— i - ! s
| StGNATURE 0 wvw&wv % M ks, 2

244D

; ‘2 ‘ oA & ‘ q Q g T See Table of Effective Dates on back of Original

ORIGINAL COPY—Retain in Official Personne! Folder SEGRE‘[ STANDARD FORM No. 176-T

}
(For use only until Apoi 14, 1968)
176~101




-

| ELECTION, DECLINATION, OR WAIVER |  IMPORTANT
! OF LIFE INSURANCE COVERAGE : AGENCY INSTRUCTIONS
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM \ ON BACK OF ORIGINAL

|

TO COMPLETE THIS FORM—

] FOLLOW THESE GENERAL INSTRUCTIONS:

+ Read the back of the “*Duplicate” carefully before you fill in the form.
*» Fii} in BOTH COPIES of the form, Type or use ink.
* Do not detach,

2 FILL IN THE IDENTIFYING INFORMATION BELOW {[please print or type):

NAME  (last) (first) (midt?}/] DATE OF BIRTH (manth, day, yetr) I SOCIAL SECURITY NUMBER
KENT  Lteiam | s-9-29 |
"EMPLOYING DEPARTMENT OR AGENCY o LOCATION (City, State, ZIP Code)

{ ——
HAVE YOU EVER BEFORE FILED AN “ELECTION, DECLINATION, OR WAIVER OF LIFE INSURANCE COVERAGE"? (D YES O NO
I *YES,” your last such form remains in effect and you should nat file this new form unless you want o change the old one. (See Instructions for
Employess on pags 4)

3 MARK AN "X" IN ONE OF THE BOXES BELOW [da NOT mark more than one}:
Mark here ._____..-_.‘ ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

if you | elect the $10.000 aaditional optional insurance srd authorize the required deductions
WANT BOTH from my salary, compensation, or ity to pay the full cost of the dptions! Insurance.
' optional and This optional insurance is in addition to my regular insurance.

regular

insurance a)

Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

it you 1 decline the $10,000 additional optional insurance. | understand that | cannot elect op-

OFHN?JT l\.waNT ﬁo%a'l‘ insun:u:o :‘ma'l st i't.f" 1 y:an:: after tt%% cﬁ::tiw da“ttc &ft ‘t':!’!s doc!lnc:igﬁn a'nd unless
ut at time | 8 or sm under age 50 and prese actory medical svidence

do w?nt A of insurability. f unydgutand aiso that my regular insurance is not affected by this declina-

{B) tionof aaditional optional insurance.

regular

insurance

Mark here WAIVER OF LIFE INSURANCE COVERAGE

if you 1 desire not to be insured and | waive coverage under the Federsl Employees Group Lifs

WANT NEITHER lns?r::co Pmamrr: 1 understand that | canngt cancel this waiver lndp‘omw in regular in

regular nor surance until at least 1 year after the effective date of this waiver and uniess st the time

optional 1 apply for insurance | am under age 50 and present satistactory medical evidence of in-

op (C) surability. | understand algo that | cannot now or later have the $10,000 additional

insurance optional insurance uniess | have the regular insurance.

YOUR EMPLOYING OFFICE. ’

(atficial reccliing daie stamp)
P - .

SIGNATURE (do net print) T ,

DATE

o=

M endd 30,90 SupL o und

See Table of Effective Dates on back of Original

ORIGINAL COPY-—Retain in Official Personnel Folder STANDARD l{olagsgauo. 176
FPM Suclagl;_f?agt 8701




SECRET

11,

PREFERENCE FOR NEXT ASS)GANMENT:

tia,

CESCRIBE BRIEFLY THE TYPE OF WORK YOU WOULD PREFER FOR NEXY ASSIGNMENT IF DIFFERENT FROM THAT IND{CATED
IN [TEM NO, 8 ABOVE. iF YOU HAVE MORE THAN ONE PREFERENCE, INOJCATE YOUR CHOICE,

I would very much-like to ecentinue in my present duties, dealing with
varied nationalities amd ha¥ving a wide range of operational oppor-
tunities, Should a circtimstance develop for Washington Base involve-
ment in Covert Action work, particularly political action, I would
like to be a part of it, My preference would also lie in continuing
in my present Q status and cover arrangement indefinitely.

gl

e

INDICATE JF YOU DESIRE TO EXTEND YOUR CURRENT TOUR BY CHECKING IN APPROPRIATE BOX., ALSC INDICATE PREFERENCE
FOR NEXT NEGULAR ASSIGNMENTY BY INSERYING 1, 2, & 3 (for lat, Ind, and 3rd choice) 1IN REMAINING BOXES,
COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH YOU ARE REQUESTING AN EXTENSION OF YOUR
TOUR.

D EXTEND TOUR MONTHE AT CURRENY STATION 10

(pate)

[3 8E ASSIGHED YO NOQTRS FOR A TOUR OF DUTY: INDICATE YDUR CHMOICE OF DIVISION, STAFF OR OFFICE.
¥ST CHOICK IND CHO T CE e IRD CHOICE

D 6L ASSIGNED TO ANOYHER FIELD STATION: INDICATE CHOICE OF CLOGRAFHIC AREA OR SPECIALIZATION
18T CHQICE IND CHOICE IND CHOICE

:.

m RETURN TO MY CURRENT STATION

TO OE COMPLETED By FIELD STATION

T2, IN CONSIGERATION OF THE EXPERIENCE ANG PERFORMANECE OF THE EMPLOYET AND HiS PREFERENCE FOR NEXT ASS [GNMENT,
INDICATE YOUR RECOMMENOATION FOR M1IS NEXT ASSION RAINING
¥
Washington Base concurs with request that he remain in
his present assignment for another ur, - .
Y0 SE COMPLETED BY APPROPR) ATE WEADQUANTERS OFF|CE
13. 1IN CONSIDERATION OF THE EXPERIEHCE jAnT PERFORMANCE OF TWE EMPLOYEE. HIS PREFERENCE FOR NEXT ASSIGNMENT,
AND YNE STAFFING REQUIREMENTS OF YOUR COMPONENT, INDICATE YOUR COMPONENT S RECOMMENDATION FOR HIS NEXT
ASSIGNMENT AND YRAINING,
DO Division concurs in Subject’s, and Basels, desire for another
tour at Washington Base, Subject has been an effective case officer
and his effectiveness should be still greater by virtue of his accumulated
experience in the Base area,
vare 1 May 69 ;7 _DCDO/I S IGNATURE
niey. - s21ned
FOR USE 8Y CAREER SERVICE
14. APPROVED()}IGN:? Z:\/
L]

_L#£f52iiﬁézzJAﬁjiztzzﬁﬁf;ouéﬁégg;*‘

{ssonaTune)

. EMPLOYEE NOTIFIED BY DISPATCH n/ Gy = GATED: ‘ 7] :E?
. o CABLE NO. - DATED:

CAREER SERVICE REPRESENTATIVE:

o SECRET
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" FIELD REASSIGNMENT QUESTIONNAIRE

Wikt aem M. 1. DO NOT COMPLETE __ FOR READOUARTERS USE ONLY

NAME OF P only if SA)|DATE(from jtem S-DINAME OF SUPERVISOR (trus) OATE (from item S-2)
12 Feb. 1969 John G, Shaffer, Jr. 12 Feb. 1969
DATE RECEIVED AT MEADOUARTERS DISPATCH NUMBER: DATZ RECEIVED BY CAREER SERVICE:
17 Feb TM 198253
ebruary 1969 12 Feb. 1969
TO BE COMPLETED BY EMPLOYEE
1. DATE OF 8IRTN |2, SERVICE| 3. YOUR CURRENT POSIT{ON, TITLE 4. STATION OR BASE . 8. CRYPT fOR
DESIGN AND GRADE \ o ' ER
9 May Ops Officer - GS-14/3 DO BASE WASHINGTON ﬁ
1929 - D : o
Sa. DATL OF PCS ARRIVAL | &p. REQUESTED DATE OF | 6o. EXPECTED DATE QF FIRST] 6p. DESIRED UAYE TO REPORT TO .0UTY
IN FIELD DEPFARTURE ., CHECK+ IN AT WO AFTER LEAVE '
PR . . < | " . . | .. S :
1 August 1967 |  ©

7. MUMBER AND AGES OF DEPENDENTS wHO Will TRAVEL WITH YOU:

4 dependents, ages 38, 15, 14, 13

8. PERSONAL CIRCUMSTANCES THAT SHOULD BE CONSIDERED N DETERMINING NEXT ASSIGNMENT:

Educational facilities for my children and medical facilities
for my wife.

’

®. LIST YOUR MAJOR DUYIES DUNING CUNRENT TOUR (mee special pote on transmittel form).
(olmo ajtach parsonal cover questionnsire in sccosrdance w ith CS§.F 240.8)

~ - Initiate and develop contacts and operations in the Washington
diplomatic and foreign press communities, encompassing all the
major world geographical areas.

- « Handle recruited agents resident in the Washington area,

- - Egstablish and maintain self in commercial cover role., Perform
cover duties,

- - Prepare operational correspondence and conduct routine adminis-
trative tasks.

10. TRAIN!NG DESIRED:
INDICATE WHAT TRAINING YOU BELIEVE YOU SHOULD HAVE DUNING THE NEXT SEVERAL YEARS

GReTP 1| (4)

FORY 902 $33%35aE TTEVIOVS SECRET
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4. Mr. Kent has a first rate mind, a unique flair
for SA operations, and unusual language capabilities.
During the Chilean crisis period he demonstrated his dedi-
cation to duty, working eleven or twelve hours a day without
complaint, and his ability to make effective use of his
exceptional professional talents and experience while
simultaneously exercising sound judgment and leadership in
his management of Branch affairs.

5. In view of Mr. Kent's outstanding performance under
tense and trying circumstances it is strongly recommended
that he be granted a QSI.

o

avid A. Phillips
Chief
Western Hemisphere Division

APPROVAL RECOMMENDED:

/d"‘éi«:' Z
airman, ne ate

APPROVED:

ey

r 31 A% 1974
/Director of‘PerQBﬁne; Date

SECRET
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9 0 DEC 1973

MEMORANDUM FOR: Chairman, QSI Honor and Merit Award Panel

SUBJECT: Request for QSI:
William M. Kent, GS-14

1. It is recommended that Mr. William M. Kent be
granted a Quality Step Increase in recognition of his out-
standing performance as Chief of the SA Section and Acting
Deputy Branch Chief of WH/6 during the tension-filled days
which preceded and followed the Chilean military coup of
11 September 1973. The nature of Mr. Kent's service to the
Agency during this period has been described more fully in
his most recent fitness report, which evaluated his overall
performance as "Outstanding."”

2. Mr. Kent served as Acting Deputy Branch Chief of
WH/6 for five months, from mid-June to mid-November 1973,
while concurrently continuing to direct the large and im-
portant Chilean covert action program with exceptional
competence. Mr. Kent thus was handling two exacting jobs
simultaneously during the entire coup period. This was a
time of particular tension for the Branch, since developments
in Chile were of international importance and generated almost
daily requests for special papers and briefings for top U.S.
Government leaders. Mr. Kent performed at a comsistently
high level in both his SA and managerial capacities: his
propaganda and political action guidance was timely, imagina-
tive and effective, while his managerial decisions as pro-
visional head of a 15-man branch reflected sound judgment
and an across-the-board foundation in clandestine operations.

3. A self-reliant and exceptionally talented SA officer,
Mr. Kent was personally responsible for the creation and
implementation of two successful Division programs -- one in
the political action and one in the propaganda field -- which
have made an important contribution to the achievement of
U.S. policy objectives with regard to Chile. These programs
are being continued even though Mr. Kent has now left the
Branch to handle an exacting new staff assignment.

N E2, IMPDET
CL BY 024345
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3 November 1970

MEMORANDUM FOR THE RECORD
SUBJECT: Commendation - Mr. William Kent

1. Mr., Kent was assigned to a high priority
Task Force in WH Division from 21 September through
30 October.

2. During this period Mr. Kent assisted in the
preparation of propaganda material and was in charge
of black operations. Based on his knowledge of the Cuban
Intelligence Service and Cuban modus operandi, Mr. Kent
prepared several highly imaginative black operations and
provided much needed advice to the Task Force on this
subject. The biographic material he pulled together on
& major proponent of our little drama was of exceptional
value and was delivered to several U. S. as well as
foreign newsaen who made extensive use of it. Mr. Kent
is a well trained and resourceful Clandestine Service
Operator whose work showed the stamp of professionalism
and whoge attitude was marked by a deep interest in his
work. Mr. Kent is to be commended for his efforts on the
behalf of the Task Force and for the unusual talent he
brought to the job.

3. A copy of this commendation will be placed

in Mr. Kent's personnel file.

William V. Broe
Chief
Western Hemisphere Division




' CONFIDENTIAL e
> (when filled in) ’

MANAGEMENRT BY OBJECTIVES SEMINAR

Student: Kent, Willaim M, Dates: 30 June - 2 July 1975
Employee Number: 059198 Office: PS

Service Designation: D

COURSE OBJECTIVES:

Upon completion of this Ssminar, the participant
should be able to:

1) Uunderstand the evolution of the MBO concept.

2) 1Identify the elements of MBO and understsnd
their utilicy,

3) VUnderstand how MBO has besn applied in certain large
organizations.

4) Understand the major characteristics o7 the management
system now used within each Directorate, particularly
within his own Directorate.

5} Define significant di1fferences and common traite in
the practice of MBO among the Directorates of the
Azancy.

6) Describe actions which might be taken to improve and
strengthen the application of MBO within the Agency.

ACHIEVEMENT RECORD:

This is & certificate of attendance only. No attempt
vas made to evaluste student achievemen:z in the Seminar.

POR THE DIRECTOR OF TRAINING

July 1975

Date

CONFIDENTIAI
(wlen filled in)
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5 Decenber 1975

MEMORANDUM FOR THE RECORD

SUBJYECT: Conmendation of Mr. William Kent

g ———
a———

Puring the last five montha Y have turned to Mr. Kent
on two occasions to help the Latin Americs Division in
connection with Senate Select Committee's investigation
of covert action in Chile. Whan confronted with a nead
to produce a paper on Chile {n a short timeframe, I
instioctively turned to him. It was not only because he
had expertise on Chile, due to service in the Chile Branch,
but because he is highly skilled in written presentation.
He organizes his material well and presents it in a lucid,
highly readable mannar. On the first occasion, he helped
us prepare a paper that was sventually used by the Director
in his presentation before the Senate Select Coumittes on
14-15 July. On the second occasion his contribution was
used by the DDO in his appearance before the Senate Selact
Comuittee on 28 October. Both of these papers verae
excellent and have withstoood critical scrutinmy.

Agide from Mr. Keni's adbility to write I would like
to take this occasion to record my overall high esteen
for Mr. Xent as a professional and as a person. I have
always considered him to be one of our more able and pro-
mising officers. His dedication is sxemplary; he has spent
untold extra hours of his time carrying out hisg duties. He
has good judgment and conmon sense, Mr. Kent has a very
attractive personality aad excellent personal presence,
From all standpoints he is an excellent officer that deserves
to move ahead in the organization. 1 am convinced he has the
abilicy and potential to do so.

PR
slonzd
Boymozd A, Terren

Raymond A. Warren
beputy Chie€
Latin America Division

ce: «#T/CHUGINOC
C/LA/PEMS B2 IMPDET
SECRET CL. BY 009560
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CONFIDENTTIAL
(When filled in)

é TRAINING REPORT

MANAGEMENT COMMUNICATION COURSE
{40 hrs., full-time)

STUDENT: william M. Kent EMPLOYEE NO: (59198
SERVICE DESIGNATION: p OFFICE S CMG
DATES ATTENDED: 24-28 January 1977

COURSE OBJECTIVES-CONTENT AND METHODS

The Management Communication Course is designed to enable
students to improve managerial performance by applying communi-
cation theory and principles to daily management activity; use
interpersonal communication techniques to deal more effectively
with superiors, peers, and subordinates: identif{ and use management
communication source/resource personnel within the Agency; and
assess the effectiveness of communication within an organizational
component.

E The content of the course is presented with the use of TV,

: films, and relevant exerciser supplementing group and individual
; participation. Current theory and practical application are

f stressed.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt
was made to evaluate student achievement in this course.

FOR THE DIRECTOR OF TRAINING:

jsxmm
Chiefr Instructor Date

CONFIDENTTIAL
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ADMINISTRATIVE — INTERNAL USE ONLY

TRAINING REPORT
OFFICE OF TRAINING

FUNCTIONAL TRAINING DIVISION

This certifiss that William M. Kent {(039138) has

completed the two day Equal mpldyment Opportunity (EEO) Seminar

for Supervisors held 17-18 August 1976 + At the

conclusion of this two-day session, each participant will be
sble to describe the following:

2) The EEO Program and reasons
for its-existence;

b) A supervisor's re'sponsibility in
implementing the program;

c) The procedures for processing EEO
complaints;

d) The Agency's past record and the
Agency's Arfirmative Action
Flans; and

e) The significance of Upward Mobility,

Federal Women's, and Hispanic Programs
in the overall EEC Program.

FOR THE DIRECTOR OF TRAINING:

Course Administrator

ADMINISTRATIVE — TNTERFAL USE ONLY




ADMINISTRATIVE - INTERNAL USE ONLY

NAME QF EMPLOYEE (last-Firat-middis) 1 vab AXD BELAT(OMSMIP OF DEVFLNBENTS CLatm NDNDER

l

Kent, William M. »  Self 77-0324

There is on file in the Personal Affairs Braach, Benefits and
Services Division, Office of Personnel, an Official Disability Claim
File on the above named employee (or his dependent*) for an illness,

injury, or death incurredon __1/17/77

This notice should be filed in the employee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

DATE OF NOT|CE SIONATYRE OF 850 REPOFSENTATIVE

279777 Troest L. Hardt

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

FORM 1076 vust smevisus tnitien. ADMINISTRATIVE - INTERNAL USE ONLY t4-21-35)

LI a3
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COVER CONTROL OF RETIREMENT PROCESSING . T
; T70: Retirement Operations Branch PATE L -
| Office of Personnel S
| reriRee wiliinw v, fecs CATEGORY OF

On the basis of a review of the records of the Central Cover Staff the

following action is to be taken on processing retirement documentation
for the person named above.

CATE
; TYPE RETIREMENT CIVIL SERVICE Y CIARDS o une oot
'? COVERT COVERT RETENT!
! COVER x OVERT (OFPPICIAL COVER) (NOC)
b ] RouTINE LOCK-uP SPECIAL oF “‘Rgg R NO ,
CORRESPONDENCE x| Ovemrt COVERT THRU €CS
F INANCES ;
(Peyment in- %
ANNUITY PAYMENTS SHOULD Bt U.S. GOV'T. CHECK OTHER structions J
“* follow)
i
TAX DOCUMENTATION SHOULD BE 4L csc OTHER (mEwo rorLows)|
i
REQUEST TRANSFER OF FUNDS FROM N '
€IVIL SERVICE COMMISSION ¥ | YES No INTERNAL TRANSFER
INSURANCE ‘
: FEGLI % | overy COVERT MAINTAIN RECORDS INTERNALLY ONLY {
1
TYPE OF HOSPITALIZATION CARD: (EiA i
AUTHORIZATION TO CORYVERT INSURANCE ~ 1 ves CONVERSION MUST BE APPROVED BY CCS {
RESERVE
| MEMBER OF CIVILIAN RESERVE o orEs NO ~ | ovERY COVERTY
|
CREDIT UNION 2§ OVERT COVERT }
!
3 REMARKS: i
|
: :
¢ CHIEF, COVER SUPPOST BRANCH ;
i CENTRAL COVER STAFF
, THIS SELTION TO S COMPLEVED 8Y OFFICE OF BECURITY
i
!

} hil ~ NO SECURLITY CBJECTIONS TO ABOVE.

OTHER INSTRUCTIONS AS FOLLOWS:

CRIEF, EMPLOYEE ACTIVITY BRANCH, OFF!CE OF SECURITY

B USE PREVIOUS (4-5-
Ry s429 ol SECRET €2, IMPDET CL Bv. 063851 | 7% 7 - OFF. PERS. FILE ROOM

L~




. . 056 153795 | 16 June 1952

2. DESCRIPYION OF DUTIES SINCE LAST EFFICIENCY REPORT. (L1ST MOST RECENT FIRST., DESCRIBE CONCISELY 8UT rFuLLY)

3, IF COURSES OF INSTRUCTION WERE COMPLETED DURING PERICO OF THIS REPOART. CLIST TITLE, LOCATION OF SCHOOL., LENGTH OF

CQURSIE AND DATE COMPLETED.

4. PRO¥FICIENEY M READING SPEARING UNDERSTANDING] 5, MY PREFERENCE FOR NEXT DUTY AFYER TERMINATION OF CUR-
. FORIKON LANKG. ExC | G0Co [FAtR| EXC [ooOD [ PAIR . EXC | COOD | Al RENT ASSIGNMENT 18:(1F IN US-$0 STAVE!
- JTYPE oF puty
i __Spanish X X X Qperstions Officer
. Ttalian X X X ati ic Cuba
: French X X X Qperations Qfficer
German X X x

TL13Y ONt OR MORE (N ONDLW OF PREFERENCL]

I 8, HAVE THERL BEEN ANY CHANGES IN PENSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR LAST REPORY - WHICHEVER IS LATER?

MARITAL STATUS YES NUMBER COF DEPENDENTS Yes EMERGENCY ADDRESSEE ves LEGAL ADDRESS Y&
! ) X | ®o X | o X {wo
1 IF THE ANSWER TO ANY OF THT ABOVE 1S YES, ATTACH A SEPARATE DETAILED REPORT iN DUPLICATE MEREYO, IN THE CASE OF

MARRAIGE. THE REPORY WILL [NCLUDE WAMES, AODRESSES. AND CITIZENSNIP OF SPOUSE. FATHER-IM<LAW, MOTHER:IN-LAW,
BROTHERS IN<L AW AND SISTERS-IN-LAW.

5 June 1953
aTe P . .
{6172 ///4/?;}'/?7 A pres TISKATUNL OF tmPLOYEE

; SECTIONS 7 THROUGH |t TO B COMPLETED BY IMMEDIATE BUPERVISOR

7. PERIQD COVERED BY THIS REPORY CCCASION FOR REPORY
[TERYETYRsET SAYE Y3 ANNUAL REARS { GNUENT OF PROPOSLD REASS | GHMENT COVERING INITIAL 30 :
REPORYING OFVICER OF EMPLOYEE REPORTED ON OAYS OF EMPLOYMENT .
16 Sept.52|31 May 53 :

Q. 13 THIS EMPLOYEE QUALIFIED TO IS EMPLOVERL BETYER QUALIFIED] X ivEs] iF S0, AY DUTY OR DUTIES
PERFORM ALL PRESENY DUTIES! T3 FOR OTAER DUTIES? LS Intell, Off, = Operaﬁo i

after Readguarters! training

: DO YOU CONCUR (N EMPLOYEES DESCRIPYSON OF DUTIES UNDER SICYION 2
W MPLGYEE STRivEN FOR | K TVEST 66 YOU T ) Loy
; PROFESS IOKAL IMPROVEMENT? [___1 W3] fOm pPrOMOTION?

. FOR EACH FACTOR OOSERVED CHECK THE APPROPRIATE 80X TC INDICATE HOW THE CMPLOYZE COMPARES WITH ALL OTHERS OF THE
SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARE XNOWN TO YOU PERSONALLY. DO MOT LIMIT THIS COMPARISON TO THE
OTHERE NOW UNOER YOUR SUPERVISION, D0 NOT RESITATL TO NARK °NOT OBSEAYED' ON ANY QUALITY WHEN APPROPRIATK.

T e i ey

iN SECTION 1)

I¥ O, EXPLAIM

.} RATING FACTORS 6:::l- ‘:::::: 730 005 viay gxeet . :1“:;
i veo Te8Y saos LERT 1 oiwe
: A. ABILITY TO WORK AND GET ALONG WITH PEGPLE - x
®. INTEAEST AND ENTWUSIASM N WORK x
: . SECUR!TY COMSCIOUSNESS ©

0. ABILITY TO GRASP INSTRUCTIONS AND PLANS x

£. ATTENTION TO BUTY *

F. JUDGMEMT AND COMMON SEMSE x

G. ABILITY TO OSTAIN RESULTS AND GET THINGS DONL % —
' H. OISCRETION x

L. INLTIATIVE : ) »

J. ABILITY YO HANOLE AXO DIRECT PEOPLE. %

X. PENFORMARCE OF PRESENT OUTIES (1TEM 2} - »

L. AGILITY TO EVALUATE INTELLIGENCE INFORMATION %

u. TACY X

N. SAGACITY (NON-GULLIBILITY) x:

0. LEADERSHiP x

P. PHYSICAL STAMINA X

Q. MENTAL STAMINA *

10, INDTCATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION, WOULD You -
DEFINITELY PREFER NOT BE SATISFIED #4c PLEASED FARTICULARLV[::
NOT WANT HiM? TC HAVE HIiMY TO HAVE HiIm? TO NAYE 4wt DESIRE HIM?

11, ENTER MERE ANY BDESIRED REMARKS PERTAINING TO PARTICULAR GUALIFICATIONS OR LACK THEREOF WHICH ARE CONSIDERED
PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERJIQUS LIMITATIONS SKQULD BE 3TATED
ALSO REASONS FOR AND RECOMMENDATIONS AS TO REASSIGNMENT WILL 8E SIVEN IF APPROFRIATE TO THIS REPORT.

{18 ADDITLONAL SPACE 13 REEOLD ATALH EXTRA THEETY)

1 July 1953 - )
o i ING OFrFiCLN
ffF REViEWING OFFICER OR CHILF OF 3ITATION 0ORS NOT
COMCUR WETH THIS BEPGRY, KXCEPTIONS WiLL BE XTATED
¥O OM Twi REVERSFE 3i0f HEREOF ) T rieEn




SECRE
(When Filled In)

NOICATE IF YOU THINK THAT ANY SINGLE STRENGTH OR WEAKNESS OUTWE IGHS ALL OTHER CO%F’C&YI@P}:
()4

EQQON
M (S ” ;
No. kL
- y PN
YOU FEEL THAT ME REQUIRES CLOSE SUPERVISIONT [ K Two L[ ___Jves. (F vEs. wHy? ¢ un A” ,55
MAIL Ro g

AT TRAINING 00 YOU RECOMMEND FOR TH IS INDIVIOUAL Y
1. Phases I, II, III.
2. CPO .

HER COMMENTS (Indicate Rere general teaits,

specific habits or charscteristics not covered sisvwhers in the

port but which have & bearind on effective utilization of this parsen):

SECTION vi

Read all desceiptians before rating.

Plece ' X' in the moat mppropriste box under subsectiona A,B,C.&D

TRECTIONS: Consider anly the skil) with which the
Pracn has perlorsed the duties of his job snd rate
»n aceordingly.

C. DIRECTIONS: Based upon what he has said, his sctiones,
and any other indications, give your opinion of this
personts attitude toward the organisation,

EEE

DOES NOT PERFORM DUTIES ADEQUATELY: HE IS

I

HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY

INCOMPETENY.

S WiLL DEFINITELY LEAVE

THE ORGANI IATION AT THE

BARELY ADEQUATE IN PERFORMANCE:

ALTHOUGH ME

FIRST OPPORTUNITY.

IS INUIYIDUAL AETTER
AREAY

HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE
OFTEN FAILS TO CARRY OUT RESPONSIBILITIES
COMPETENTLY,
PERFORMS MOST OF MIS DUTIES ACCEPTARLY:
SIONALLY REVEALS SOME AREA OF WEAKNESS.
PERFOAMS OUTIES IN A TYPICALLY COMPETENT,
EFFECTIVE MANNER.
A FINE PERFORMARCE: CARRIES OuT MANY OFf IS
RESPONSIBILITIES EXCEPTIONALLY WELL.
PERFORMS #1S DUTIES IN SUCH AN QUTSTANDING
MANNER THAT ME 1S EQUALLED BY FEW CTHER PER-
SONS KNOWN TO THE RATER.
QUALIFIED
YeES,

QCCA-

FOR WORK IN SOME

0 IF YES, WHAY?

o

e

e
e
s

X7 e

-

HAS STRONG NEGATIVE ATTITUDE TOWARU ORGANMIZA:
TION. .. IRKED BY RESTRICTIONS...REGARDS AGENCY
AS A TEMPORARY STOP UNTIL HE CAN GET SOMETHING
SEYTEN.

TENDS TO HAVE AN UNFAVORAME ATTITUDE YGWARD
THE ORGANIZATION. ,BOTHERED BY MINOR FRUSTAA-
TIONS, .WILL QUIY IF THESE CONMTINUK.

MiS ATTiITUDE TOWARD THE ORGANIZATION 18 INDIF-
FERENT.. . HAS “WALY AND SEE™ ATYTITUDE..WOULD
LEAVE F SOMEONE OFFERKD HiM SOMETHING BECTTER.
TENDS TO HAVE FAVORABLE AYYITUDE TOWARD ORGANI-
ZATION. .MAKES ALLOWANCES FOR RESTRICTIONS
IMPOSEC BY WORKING FOR ONGANI ZATION..THINKS

IN TERMS OF A CAREER jN THE ORGANIZATION.
DEFINITELY HAS FAVORAM. £ ATT{TUDE TOWARD THE
ORGANIZATION. . BARRING AN UNEXPECTED OUTSIOE
OPPORTUNITY, WILL PROBASLY ENOEAVOR TO mAKE A
CAREER IN THE ORGANIZATION.

HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAM-
§ZATION. . WiLL PROBABLY NEVER CONSIDER WORKING
ANY PLACE BUT IN THE ORGANIZATION.

RECTIONS: Considerinj othera of this perzon®s grade

D.

DIRECTIONS: Conwider everything you knovw about this

d type of sssignment, how would you rate him on
tentiality for asxvaption of greatar rewponmibili-
ey normally indicated b prosotion.

person im making your rating,.skill! in job dutiss,
conduct on the jub, personal characteristics or

T,

HAS REACHED THE MIGMEST GRADE LEVEL AT WHICH
SATISFACTORY PERFORMANCE CAN BE EXPECTED.

habits,

and specisl defects or talentes.

DEFIMITELY UNSUITABLE - HE SHOULD BE SEPARATED.

3 2. IS MAKING PROGRESS., BUYT NEEDS MORE TIME IN -.—. 2. OF DOUBTFUL SUITABILITY..WOULD NOT HAVE ACf
PRESENT GRADE BEFORE PROMOTION TO A MIGHER CEPTEC HIM (F | HAD KNOWN WHAT 1 KNOW NOW.
GRADE CAN BE RECOMMENDED. E::] 3. A BARELY ACCEPTABLE EMPLOYEE..DEFINITELY BELOW

3. IS READY TO TAKE ON RESPONSIBIL!TIES OF THE AVERAGE BUYT WITH NO WEAKNESSES SUFFICIENTLY
NEXT HIGHER GRADE, BUT MAY NEED TRAINING IN CUTSTANDING TO WARRANT HIS SEPARATION.
SOME AREAS, L 4. A TYPICAL EMPLOYEE. .HE CISPLAYS THE SAME SU[TA-

4. WilL PROBABLY ADJUST QUICKLY TO THE MCGRE — B8ILITY AS MOST OF THE PECQPLE | KNOW IN THE
RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADE, o QRGANI ZATION.

8. 1S5 ALREADY PERFORMING AT THE LEVEL OF THE NEXT EL] K. A FINE EMPLOYEE - HAS SOME CUTSTANDING
»IGHER GRADE, STRENGTHS.

6. AN EXCZEPTIONAL PERSON WHO 15 ONE OF THE FEW L 1 ] AN UNUSUALLY STACONG PERSON IN TERMS OF THE
WHO SKOULD BF CONSIDERED FOR RAPID ADVANCE. :: REQUIREMENTS OF THE QRGAN!IAT(ON.
MENT., [ 7 EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK

IR THE ORGANIZATION.

Fond ¢

S S,

> SECRET > of




SECRET

(#hen Filled In)

26. CAN THMINK DN MIS FEET.

I

| I I x ! 1
- Coues ur wind soruTions 7o [ ] ] [ Ix| [ ]
28. STIMULATING 7O ASSOCIATES: o I L= | [
29. TOUGM MINDED, 1 i Iv ‘ X i I } T
30, OBSERVANT, I { T I p 4 [ [ f i
1 T C T | 1]
32. CLEAR THINKING. Y 1 ! [ 1 [x [ I
- ComnLiTes AssiawinTs Wi T N N [ x|
34, EVALUATES SELF REALISTICALLY, ] i ] [ ],J; i 1 l
3s. ::E:T;?vanu(o ABOUT CURRENT I l ] 1 ] l ] }
36. UELIBENATE, . E i ]x }[' l ' I J
7 LTECTIVE N BiscUSsIoNs wiTN [ T =1 1 T
e Ss sy reoas [ [ | =] | |
N —— [T [ [ 1 =L 1 | 11
40. WORKS WELL UNDER PRESSURE. { i { I 1 [ X { {
41 DIsPLAYS JuDGEMENT. L [ 1 (=] | |
az. g&:f: CREDIT WWERE CREDIT 48 [ i [ i 17 z I I [
T T 1 [ =1 [T,
44. 1S SECURITY CONSCIOUS. I I l l I lx l i
] [ | | x| L]
1 ] [ <] 1
SR 1 ] [=] [T
- gyt irares sweom orcnarion N D T A Y LI
2. ocs or ReauRe STnonG o [ | | L 1 J=] |
$5. A GOOD SUPERVISOR. ! [ l l ! ] b 4 l l

SECTION v

« WHAT ARE HIS QUTSTANDING STRENGTHSY

R

nss initiative to a high degree and takes pride in carrying out

his duties well. He is keenly interested in incweasing his profeasional

capabilitiee and shows considerable aptitude for this type of work,

. WHAY ARE HIS QUTSTANDING WEAKNESSES?

None outstending,

SECRET
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SECRET FFICE 08 pryes
(When Filled In) 0! PERSUNNEL
SECTION 1V
This aectian is provided aa an 8id In describing the individual. Your”i scrnfption is not favorable or unfavorable
in iteeif but acquires fts meaning in relation to & particular job or h‘( ent %e pppptive wards sre to be
interpreted literally. msg

On the left hand aide of the pafe below are a series of statemants that apply in some degree to most peopie. On
the right hand aide of the page sre four mejor categories of descriptions. The acale within each category ia dje
vided into threes amall blocks; this je to 8!low you to make finer di-tlnctio:“ﬁji ” desire., Look &t the state.
ment on the left « then check the category on the right which best tecila how much tqg&rannenl applies to the per-
son you are rating. Plecing an " X* in ihe '‘Not Obgerved' column means you have na opinion on whether o phrase
applien to an individual. Placing an ** X' in the “Does Not Apply*’ column means that you have the definite opinien
that the description is not at all suited to the individual,

STATEMENTS CATEGORIES
NOT DOES | APPLIES TO A | APPLIES TO A | APPLIES TO AN APPLIES TO AN
o8- NOT LIMITED REASONABLE | ABOVE AVERAGE | OQUYSTANDING
: SERVED | APPLY DEGREE DEGREE DEGREE DEGREE

A, ABLE TO SEE ANOTHER'S
POINT OF VIEW,

I

SAMPLES

8. PRACTICAL.

I <

t. A GOOD REPORTER OF EVENTS,

2. CAN MADE DECISIONS ON HIS OWN
WHEN NEED ARISES.

|
1
|
z I

3. CAUTIOUS IN ALTION.

.

|z

4. HAS INITIATIVE,

&. UNENOTICNAL. »

.

6. ANALYTIC IN HiS THINKING. -»

7. CONSTANTLY STRIVING FOR NEW x

KNOWLEOGE AMD 1DEAS.
", :

8. GETS ALONG WiTH PEOPLE AT ALL
SOCHAL LEVELS.

9. HAS SENSE OF HUMUR.

10. KNOWS WHENM TO SEEK A3S)STAMCE.,

L"_“-““'—"——"’_‘V‘—'—"P“F—"—"‘"‘—“——

11, CALM. X

12, CAN GET ALONG W:TH PEOPLE.

13. MEMORY FOR FACTS.

l
l
I
|
i
I
l
|
|
1
l
]
I
%

14. GETS THINGS DONE.

x

15. KEEPS ORIENTED TOWARD LONG
TERM GOALS. -

16, CAN COPE WITH EMERGENCIES.

17. HAS HIGH STANDARDS OF

ACCOMPL | SHMENT. x

18. HAS STAMINA; CAN KEEP GDING

A LONG TIME.

19. HAS W{0E RANGE OF INFORMATION.

20, SHOWS ORIGINAL!ITY.

b 4

g1, ACCEPTS RUC®ONSIRILITIES.

22. ADMITE H!S5S ERRORS,

meord b g et b e e e et e bt e bend e e e e e bt e e e ] e

23. RESPONDS WELL TO SUPERVISION.

[ASARES B VNGNS [N RN | RN [N UV (i UNRUNS B SSUIPUN B SN [ SUNSUNSS Y SO O GRS I S—

I i
1 1
| |
1 i
| l
l l
I !
1 [
1 I
l |
i |
l l
| |
l |
] [
| &
| l
| I
l |
i i
1 |
| |
{ |
1 )
I [

il

EVEN DISPOSITION. X

b

T Y = — g
e ABLE TO RO HIS JOB wiTHOWT ’ 1 * L 'L -
W TRONG SUPFORT.
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SECRET ;
" %. i (When Fiilad In) PR “)({/
e / ﬁ.a% i Hi
S FIELD FITNESS REPORT k)
The Fitness Report is an important factor in organitation personnel management. It aeeks to provide:
L. The organiration selection board with information of value when considering the epplication of an
individual for memberahip in the carcer ataff; and
2. A perjodic record of job performance as an aid to the effective utilization of peraonnel.
INSTRUCTIONS :
TO THE FIRLD ADMINISTRATIVE OR PERSONNEL OFFICER: Con- . revealed by his day.ta-day activities. If this individ-
sult current field administracive instructions regarding val haa been under your superviaion for less than 30
the initiation and tranamittal of this repart to heasd- days, you will coliaborate, if practicable, with hisx

quartees. previous supervisors to make 8Sure the repart is accurate

end compilete. Primacy responaibility rewts with the
0 THE FIFLD SUPERVISOR: Read the entire form bafore current supervisor. lt is asaumed that, throughout the
attempting to complete any item, As the superviacr who pericd thia individuasl has been under your superviaion,
assigna, directs and reviews the work of the individual, you heve discharged your supervisory reaponsibilities
you have primary cesponsibility for evaluating bhis by frequent discussions of his work, so that in a gen.
strengths, weeknezsea, and on-the-job effectivencas as eral way he knows where he standr.

o k40 1

R NOT THIS FITNESS REPORT IS SHOWN TO THE PERSON BEING RATED

SECTION | -

1. DATE OF BIRTH 2, SEX |3. SERYICE DES!GNATION ‘ E
Il
:igent)

9 May 1929 M Operations XUFIRE

8. STATION DESIGNATION (Current)

8. DUE DATE OF THNIS REFORT 7. PERIOD COVERED BY THIS REPORT (Incluaive dates)

|_30_Novesber 1954 1 Juoe 1954 0 30 November 195h
SECTION {1 (7o be complated by field supsrviusor)
1. CURNENT POSITION 2. DATE ASSUMED RESPONSIBILITY FOR POSITION

|-—Operations Officer 16 June 1952
3, STATE THE SPECIFIC ASSIGNMENTS QR TASKS

WHiCH ARE TYPICAL OF TWOSE GIVEN TO THE EMPLOYEE OURING THE PAST THREL
TO $iX MONTHS (List in order of Irequency)

SECTION 111 (To be cuompleted at hesdquerters only)
DO NOT COMPLETE - FOR HEADQUARTERS USE ONLY. *

AUTHENTICATION OF REPORT AND SIGNATURES
1. NAME OF RATER (True) 2,

! I
3. THIS REPORT [ was {7} Was NOT SHOWN TO THE INDIVIOUAL BEING PATED. . .
4, OATE REPORT AUTHEN- | 5. NAME AND SIGNATURE OF ADMINISTRATIVE OR PLRSONNEL OFFICER AT HEADGUARTERS

T TeHOS AUTHOIRIZED TO A THENTICATE FITNESS REPORY AND 5! GNATURES
a -

Do N(Z{/COHPLETE /- FOR HEADQUARTERS USE ONLY

NAME OF REVIEWING OFFICIAL IN FIELO (True)

G Usa SECRET D R "




SECRE
(When Filled In)

C. INDICATE

O

. 00 YOU FEEL THAY HE WBQU[REPNL SUPERVISIONT v T—aved kB¢ besJynns
TR LR e fiatiy,

1F YOU THINK THAT ANY SINGLE STRENGTH OR WEAKNESS OUTWE IGHS tH'F7ENER CONS{DERATIONS:

r
o PERS 0N,

P %

E. WHAT TRAINIKG DO YOU RECOMMEND FOR THIS INDIVIDUALY

X, Worid Commanism
2, Anti-Comsunist Operaticns

u‘“[ 7.9
'lvun

F. OTHER COMMENTS (Indicate here generel traits,

apecific habites or characteristics not cvovared alsewhere in the
report but which have » bearing on effective utilization of thia pcrnu'n):

Corbuston has demonstrated, amply, above-average aptitude for XUCAGE-type work,

SECTION V)

Read al]l descriptions before rating. Place " X“ in

the moei appropriate box under ‘subsectiona A B,C,aD

A. DIRECTIONS: Considur enly the skill with whish the
porsce has performed the duties of his job and rate
him zccordingly.

DOES NOT PERFORM DUTIES ADEQUATELY: HE 8

{MCONPETENT.

CARELY ADEQUATE IN PERFOSBMANCE: ALTHOUGH WE

HAS WAD SPECIFIC GUIDANCE QR TRAINIKG. KE

OFTEN FAILS TO CARRY OUT RESPONSIBILITIES

COMPETENTLY.

PENFORMS MOST OF WIS DUTIES ACCEPTABLY:

STONALLY REVEALS SOME ANEA OF WEAKNLISS,

PERFORME BUTIES IN A TYPICALLY COMPETENT,

CFFECTIVE MANNER.

A FINE FERFORMANCE: CARRIELS OUT WANY OF HIS

RESPOMSIBILITIES EXCEPTIONALY WILL.

{T7] 6. Penrorus #1S DUTIES IN SUCH AN CUTETANDING

MANNER THAT HE IS EGUALLED Y FEW OTHER PER.
SONS KNOWN TO THE RATER,
IS THIS INDIVIQUAL BETTER GUALIFIED FOR WORK N SOME
OTHER ARLA? wo [ Jvas. IF YES, WMAT?

OCCA-

it ©

C. DIRECTIONS: Boved upon what he has said, his sctions,
and any other indicetions, give your opinion of this
person‘e sttitude tovward the organisation.

HAS AN ANTAGONISTIC AYTITUDE TOWARD THE ORGAN-
PZATION, .WiLL DEFINITELY LEAVE THE ORGANIZATION
AT THE FIRSY OPPORTUNITY.

HAS STRONG MEGATIVE ATTITUDE TOWARD ORGAN(ZA-
TION...IRKED AY AESTRICTIONS...REGARDS ORGAN-
1ZAYION AS A TEMPORARY 370F UNTIL HE CAN GEY
SOMETHING BETTER.

TENDS TO WKAVE AN UNFAYORABLE ATTITUDE TOWaARD
THE ORGANIZATION. ,BOTHERED 8y MINOR FRUSTRA.
TIONS. . WILL QUIT IF THESE CONTINUE.

HiS ATTITUDE TOWARD THE ORGANIZATION IS INDIF.
FERENT. . .HAS “WAIT AMD SEE™ ATYITUDE..wOULD
LEAVE |Ff SOMEONE CQFFERED MiIM SOMETMING DETTER.
TENDS YO MAVE FAVORABLE ATTITUDE TOWARD ORGANT-
ZATION. .MAKES ALLOWANCES FOR RESTRICTIONS
IMPOSED BY WORKING FOR ORGANIZAYION, , THINKS

In TERMS OF A CAREER IN THE ORGAMIZIATION.
DEFINITELY NAS FAVOWABLE ATTITUDE TOWARD THE
CRGANIZATION. , BARRING AN UNEXPECTED OQuUTSIDE
QPPORTUNITY. WILL FROBADLY ENDEAVOR TO MAKE A
CAREER IN THE ORGAN!ZATION.

HAS AN ENMTHUSIASTIC ATTITUDE TOWARD THE ORGAN-
JZATION, . WilL PROBABLY NEVER CONSIDER WORKING
ANY PLACE BUT IN THE ORGAN) ZATICON.

R Bonwldaring othera of this person‘s grade
and type of sssignment, hoe would you rate him on
potentiality for assumption of greater responsibili-
ties normally indjcated by promotion.

R :

5

1. HAS ﬂEACKEb THE HIGHEST GRADE LEVEL AT WHICK
SATISFACTORY PERFORMANCE CAN BE EXPECTED.,

[:::] 2. 15 MAKING PROGRESS, BUY NEEDS MORE TIME N
PRESENT GRADE GEFORE PROMOTION TO & HIGHER
GRADE CAN BE RECOMMENDED.

[:::] 3. |5 READY TO TAKE ON RESPONSIBILITIES OF THE

NEXT HIGHER GRADE, BUT MAY NEED TRAINING IN
SOME AREAS,

WILL PROBABLY ADJUST QUICKLY TO THE MORE
RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADK.
IS ALREADY PERFORMING AT THE LEVEL OF THE NEXT
HIGMER GRADE.

AN EXCEFTIONAL PERSON WHO 15 ONE OF THE FEW
¥HO SHOULD BE CONSIDERED FOR RAP!ID ADVANCE.

MENT .

ama ¥
X7

D« DIRECTIONS: Conwider everything you know about this
p'arson im making your rating,.skill in job duties,
conduct on the job, pereonal cheracteristica or
habits, and apecial defects or talents,

QEFINITELY UNSUITABLE « HE SHOULD BE SEPARATED.

OF DOUBTFUL SUITABILITY..NOULD NOT HAVE AC.
CEPTED HiM 1F_ 1 HAD KNOWN WHAT | KNOW NOW,

E:::] 3. A BARELY ACCEPTABNLE EMPLOYEE..DEFINITELY BELOW
AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY
CUTSTANDING TO WARRANT HMES SEPARATION.

‘ 4. A TYPICAL EMPLOYEE, .HE DISPLAYS THE SAME SUiTas
BILITY AS MOSY OF THE PEOPLE | KNOW (N THE

ORGANTZATION.
A FINE EMPLOYEE
STRENGTHS,

AN UNUSUALLY STRONG PERSON iN TERMS OF THE
REQUIREMENTS OF THE ORGAN{ZATION.

EXCELLED 8Y ONLY A FEW [N SUITABILITY FOR WORX
IN THE ORGANIZATION.

-~ HAS SOME ODUTSTANDING

SECRET
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(When Eilled In)

2. RATINGS ON PERFORMANCE OF SPECIFIC DUTIES a 1 1 nm
-’
DIRECTIONS: .
&, Stste in the spaces below up to six of the more importsnt SPECIFIC duties performed during this rating period.
Place the most important first, Do not include minor or unimportant duties.
b. Rate performance on each specific duty considering ONLY effacm“w"formnnce of this specific duty.
¢, For supervisors, ability to supervise will slways be rated as cificduty (do not rate as superviaora those
who supervise & mecretary only).
d. Compare in your mind, when possible, the individual being rated with others performing the same duty at a
similar level of responsibility.
¢. Two individuals with the same job title may be performing different duties., If so, rate them on different

duties.
f. Be specific. Examples of the kind of duties thut might be rated are:
' ORAL BRIEFING HAS AND USES AREA KNOWLEDGE CONDUCTS INTERROGATIONS
GIVING LECTURES DEVELOPS NEW PROGRANS PREPARES SUMMARIES
CONDUCTING SBNINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
¥RITING TECHNICAL REPORTS MANAGES FILES DEBRIEFING SOURCES
CONDUCTING BXTERNAL LIAISON OPERATES RADIC KEEPS BOOKS
TYPING COORDINATES WITH OTHER OPPICES DRIVES TRUCK
YAKING DICTATION WRITES REQULATIONS MAINTAINS AIR CONDITIONING
SUPERYISING PREPARES CORRESPONDENCE ) EVALL_MTES SIGNIFICANCR(OP DATA
g. For some jobe, duties may be broken down even further if supervisor considers it sdvisable, e.g., combined key
snd phone operation, in the case of s redio operator,
I« INCOMPETENT IN THE PERFORMANCE OF THIS DUTY & - PERFORMS THIS DUTY IN AN CUTSTANDING MANNER
2 < BARELY ADEOUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDJVIDUALS HOLDING SIMi-
DESCMIPTIVE puTY LAR JoOBS
RATING 3 . PERFORMS THIS DUTY ACCEPTABLY 9 - EXCELS ANYONE | KNOW IN THE PERFORMANCE OF
NUMBER 4 - PURFORMS THIS DUTY IN A COMPETENT MANNER THIS DUTY
5 - PERFORMS THIS DUTY IN SUCH A FINE MANNER
THAT HE IS A DISTINCT ASSET ON HIS 108
PECHPIC OUTY mO, ¥ RATINGIPRCI?PYC DUTY wD. & RATING
77 suppert snd guidanoe NUMBER s Aad uses language and Sres NUMBER
te 2504 5 novledge o 6
sPECIPIc BUYY e, 2 RATINGsreci e DyTY Mo, § » ‘RATING
tes 7P mterial apd ldens NUMBER aad Iaadles Hys.»fisld NUMBER
Zor 21014 6 00TTOSD. on P and related miters| 5
SPECIFLE BUTY NG, B RATING]|s?Ec1FiC Uty ne. 8 RATING
with other Iis. R Frephizes preject swbtlines, renowslg nuvscs
“on FP and related miters 5 ote. Co 5

3. NARRATIVE DESCRIPYION OF MANNER OF JOB PERFORMANCE

DIRECTIONS: Stress strengths mnd wesknesses, purticularly those which sffect development on present -job.

and aser fluensy ia Spsalsh, makes subject aa ¥P Ops officer fer the WK
arete Mo 15 & 1little foe inmpetwews 8¢ tines aad semwint "bullhesded® bub beth
of Ahese sheticonings enn Jredadly Ve atiriduted te kis yeuth and viger aad B
should diseppear wilh m:nu. Versatility is ansther fcter in

as is dedicafien to Jobd oversll performinee ez the Odea desk 1es Deen excellenye

e
.
~ g

SECTION D. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

DIRECTIONS: Tske into sccount here everything you know sbout the individusl.,,.preductivity, conduct in the job,
pertinent parsone! characteristica or habits, special defects or telents....snd bow he fits in with your team., Com-
pssre him with others doing similer work of about the ssme level,

t - DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED

2 - OF DOUBTFUL SUITABILITY...WOULD NOY HAVE ACCEPTED HIM [F | HAD KNOWN WHAT | KNOW NOW

5 3« A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE BUT W) TH WO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR.
a RANT HIS SEPARATION

OF THE SAME SU!TABILITY AS MOST PEOPLE | XNOW IN THE ORGAN} ZATION

A FINE EMPLOYEE - HAS SOME QUTSTANDING STRENGTHS

AN UNUSUALLY STRONG PERSON IN TERMS OF THE REGUIREMENTS OF THE ORGANIZATION

» EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION

IS THIS INDIVIDUAL RETTER SU(TED FOR WORK IN SOME OTHER POSITION 1N THE ORGANSZATION? T3 vis (X wo. ¥ vEs,
EXPLAIN FULLY:

-

)
.

RATING
NUMBER

NI

SECRET
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~ (When Filled In)
PLE -
. : FITNESS REPORT (Part ) PERFORMANCE
IMSTRUCTIONS i

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report.

FOR THE SUPERVISOR: This report is designed to help you express your evalustion of your subordinate and to transmit
this evaluation to your supervisor snd senior officials. Organization policy tequires that you inform the subordi-
nate where he stands with you, Completion of the report can help you prepare for a discussion .with him of hia
strengths and weaknesses. Jt is elso organization policy thet you show Part. ] of this report to the employee except
under conditions lpecuied in Regulation 20-3%0. It is recommended that you resd the entire form before completing
any question. If this is the initial report an the employee, it must be r:omple’:ed end forwsrded to the Office of
Fersonnel nn later than 30 days mfter the date indicated in item 8, of Section A" below.

SECTION A. GENERAL
T, NAME (Lagt) (Firat) (Middie) 2, DATE OF BIRTH I 3. BEX 4. SERVICE DESIGNATION
M 9 May 1929 M DT
B, GFFICE/DIVISION/BRANCH OF ASSIGNMENT 6. OFFICIAL POSITION TiTLE
pasy Area Ops Officer
7, GRADE ATYE REPORT LUE iN OP 8. PERIOD COVERED BY REPORT (Inclusive dates)
gs-11 S Juwly 1957 27 Dac 56 - 17 7
10. TYFE OF REPORT 18T AL X | acassionuentesyrenysison . spEciaL {Specify)
(ch'ck °n.) ANNY A REAGSI QUNENT-ENPLOYEE
SECTION 8. CERVIFICATION :
1, ron e n‘riu: ™is uron gms 3 lﬁia ?un-? THE INDIVIDUAL RATED. _IF NOT SHOWN, EXPLAIN WHY
S [
A. CHECK rx) ”nanun STATEMIRTS:
tacs wdrany wkrincre uy sew DPINIGNS OF YWEE 1MOHie | 1P IMDIVIBUAL 1% RATED "tTam CT OGN D, A WARNING LET
, ¥YiduaL., . . Pl TER WAS SEmMT TO MIW R A COPY AYTALHMED TU THiS RLFORT,
THIE REROBY KEELECTS THE CONAINED DPINLONS §F MYSELY L1V CANNOT ZERTIFY UFAT THE SATLO INOIVEOUAL ANOWS AOW
AND PREVIOUE 2UFKBVISCRE, POEVALUATE w18 JON PIRFONMANCE BICAUSE (Specify):
BONAVE LHACUSELET WiTH TNIS KMPLOYEE WIS STRINGTHS
X e PRANNEDSEN SO TWAY 1L AMOPS WHERE WD STANDE.

B, TWIS OATL | C. WPID l 'l“&’!b N A or SFFERVQSOR . SUP LX) Ol" OVVIC!M. TITLE
1§ Jwe, 1957 A

2. FOR INE REVIEWING OFVH:IAE‘ L] 44 RD ANY SUBSTANTIAL DIFFERENCE OF OPINiON 'iTM TRE SU?EIVISOG OR ANY DTN[R IN-
FORMATION., WHICH Wikl LEAD TO & FETTER UNDERSYANDING OF THIS REPORT.

i [T couriwces on avvacwio swety
1 certify that mny substantisl Jdifference of (pinion with the supervisor is reflected in the above section.
A, THIS DATE 8. tvren orn i kA WL.&EHtllnG €. OFFICIAL TITLE OF REVIEWING OFFICIAL
1S Dy 1S T OFFtciMY B. No DAHLOREN
SECTION C. JOB PERFORMANCE EVALUATION

1. RATING ON GENERAL PERFORMANCE OF DUTIES

DIRECTIONS: Consider ONLY the productivity end effectivenesa with which the iadividusl being rated has performed
his duties during the rating period. Compare him ONLY with others doing similar work st » similer level of respon-
sibility. Factors other then productivity will be taken into sccount leter in Section D.

b+ DOES NOT PERFORM DUTIES ADEQUATELY: HE JS INCOMPETENT.

5 2 . BARELY ADEQUATE N PERFORMANCE: ALTHOUGH HE HAS MAD SPECIFIC GUIDANCE OR TRAINING, HE OFTEN FAILS TO
CARRY OUT RESPUNSIQILITIES.

3 . PERFORMS MOST OF HIS DUTIES ACCEPTABLY: DCCASIONALLY REVEALS SOME AREA OF WEAKNESS.
TNSERT 4 - PERFORMS ODUTIES IN A COMPETENT, EFFECTIVE MANNER.
RATING © ° A FINE PERFORMANCE: CARRIES OUT MANY OF WIS RESPONSIBILITIES €XCEPTIONALLY WELL.
NUMBER 6 - PEREORMS WIS DUTIES IN SUCH AN DUTSTANDING MANNER THAT HE 15 EQUALLED BY FEW DTHER PERSONS KNOWN TO
THE SUPERVISOR.
COMMENTS

REFLACES FREVIOUS EDITIONS
FoR4 NO. 4§ (Part [) CF FOURMS 85 A*’aD asa wicn SECRET Performance (4}

IOV 55 Lpe AREAL ETE




SECRET

(When Filled In

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Stress strengths and weaknesses demonstrated in current position. Indicote suggestions made to employee for improvement of his
work. Glve recammendations for his training. Describs, if oppropriote, his potential for development and for assuming greater re-

sponsibilities. Amplity or explain, it ogpropriate, ratings given in SECTIONS B, C, and D to provide the best basis for determining
futurs personns! actions. . ‘

Subject is a bright young officer who has made an cutstanding contribution
to the operations of the Station since his arrival on duty., He is unusually
well motivated and energetic in his work. He has shown a bigh degree of
imagination and intelligence in his direction of KUCAGE operaticns, He has
handled his agents and other contacts in an exemplary fashion,

The only factor that has had to be discussed with Subject is his need

for greater patience, tact and understanding in his dealings with fellow
workers,

Subject has pgreat potential which should not necessarily be limited to

KUCACE type activities, His abilities and attributes are of equal value to
KUTUBE operations,

g 3
o (x4
z ~o m
» o
-~ -
-4 w .
4 ~ m
[ -4 [ o z
- 3
[SECTIONF CERTIFICATION AND COMMENTS
Y BY EMPLOYEE
I centify that | have sean Sections A, B, C, D ond E of this Report.
DATE SIGNATURE OF EMPLOYEE
| d-December 1959 : 5/ William M. Kent
2. o . BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN I THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXFLANATION
UNDER MY SUPERVISION

I® REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MY SUPERYISION LESS THAN B0 DAYS T REFONT MADE WITHIN LAST 20 DAVS

OTHER (Specity):

OATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTYED NAME AND SIONATURE
1 December 1959 Chief of Station J/‘i/‘ Jacob D, Esterline
3. BY REVIEWING OFFICIAL

1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A MIGHER EVALUATION.

1 WQULD RAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

| CANNOT JUDGE THESE EVALUATIONS, | AMNOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE,

COMMENTS OF REVIEWING OPFICIAL

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

(70 < L JwHD

TYPED OR PRINTEDC NAME AND SIGRATURE

L)

- . o SECRET




_ . —— SECRET
(When Fillsd In)

- [’ ' SERIAL NUMBER
FITNESS REPORT T
SECTION A GENERAL
t. NAME (Last) (Flrat) (Middle; 2. DAYE OF BIRTH 3. SEX 4, GRADE
KENT William M 9 May 1929 M GS-12
8. SERVICE DESIGNATION] 6. OFFICIAL POSITION TITLE 7. CFF/DIV/BR OF ASSIGNMENT
DI Area Operations Officer DDF/Wi/Venezuela
s. CAREER STAFFK STATUS °. TYPE OF REPORT
WNOT ELIGIALE l MEMBER DEFERRED INITIAL REASSIGNMENT/SUPERVISOR
PENDING DECLINED DENIED ANNUAL REASSIONMENT /EMPLOYEE
10. DATE REPORT DUE IN O.P, 11, REPORTING PERICD SPECIAL (Specify)
From To

| 28 Fobruary 1960 | 1 Jan 59 31 Dec 59
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of the most impertant specific duties ormed during the rating peried. Insert rating number which best describes the
in which } patforme EACH specific duty, Consider ONLY effectiveness in performance of thut duty, All employees

with supervisory n;po;nhllmu MUST be rated on their obility to supervise (indicat ber of empl aupervised).

1 - Unsatisfocrery 12 - Borely ndequote IJ - Accaptoble |4 - Competent Jé - Excellont IG - Superior |7 - Quistonding
APECIFIC BUTY RO, § RATING | SPECIFIC DUTY NO. 4 RATING
Case officer responsible for two " | Special KUCAGE target of opportunity, )
KUCAGE media projects. 5 | campaigns (eg, national elections, 6

student congresses, etc,).
$PECIFIC DUTY NO. 2 RATING |SPECIFIC DUTY NO. 5 RATING
Development and contact with two ' )
political action assets, 6
SPECIFIC DUTY NO. D RATING [SPECIFIC DUTY NO, 8 RATING
NO, NG,
6
T — — o
I SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENY POSITION s
Take into cecount everything about the employee which infl his sffectivensss in his current position.- pcrfu;n:nto of specific

duties, preductivity, conduct on job, cooperativensss, partinent personal traits er hobits, particular limitetions or velents. Based on
your knowledge of employes’s overoll parformance duting the rating period, place the rating number in the box corresponding to the
statement which most gecurately reflects his lavei of performonce. ’ ¢

1« Performance in many important respects fails te meet requirements, . © I RATING
2 - Pertermonce meets mast requiraments but is deficient in one or more Importont respects. < -] NGO
Performonce clearly meets basic requiremcnts,
Parformance clearly ds basic b N 5

3.
4- 3 s.
5 « Performance in every importont respect is supe-ior.
& . Performonce in every respect is ou ding.

SECT DESCRIPTION OF THE EMPLOYEE

In the rating boxes beiow, check (X) the degree to which sach cheracteristic applies to the employes

1 - Least possibla degree {2 - Limited degrae j 3 < Normal degres fl « Above avarsge degres T?— Outstanding degree

CHARACTERISTICS . Agg.l'.!' %%I RATING

CASLE |sErveD] 2 3 4 [
GETS THINGS DONE "
RESOURCEFUL «
ACCEPTS RESPONSIBILITIES . 2"
CAN MAKE DECISIONS ON HiS DWN WHEN NEED ARISES . x
DOES M1S JOB WITHOUT STRONG SUPPORT . -«
FACILITATES SMOOTH OPERATION OF HIS OFFICE <
WRITES EFFECTIVELY «
SECURITY CONSCIOUS -
THINKS CLEARLY X
DISTIPLINE IN QRIGINATING, MAINTAINING AND DISPOSING OF RECORDS ~
OTHER (Specify):

SEE SECTION *E* ON REVERSE SIDE

= :
PSRM 45 oasoLaTs PREVIGUS EDITIONS. SECRET
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(When Filled In)

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCEZ - _

Strass strengths ond weoknesses demonstrated in current position. Indicate suggestions made to employes fof'i vement of his
work. Give recammendations for his training, Describe, if appropriate, his potential for development and for assumilig greater re-
sponsibilities. Amplify or explain, if appropriate, ratings given in SECTIONS B, C, and D to pwvldyﬁu best basis (gf-{'q mining

future personnel actions. 4'92/ L7
1his employee is an outstanding, talented and dedicated indiviﬂx{,} /D

who 1s original in his idees and thorough in executing them. !&@//hgs been ,6:?
placed in most difficult positions, particularly in the handling oi{,(';'.‘ﬁcom~
patible people and groups which he has manzged without alienating
either side and on various occasions accomplishing the impossible by satis-
fying everyone concerned. His versatility, coupled with his language ability,
wakes him perticularly important et this time; hovever, I believe that his
botential has not been scratched. He is circumspective, intelligent. conscious

and possesses administrative ability.

SECTION F —CERTIFICATION AND COMMENTS
| - BY EMPLOYEE
1 certify that | have seen Sections A, B, C, D and E of this Report.
DATE ' . SIGNATURE OF EMPLOYEE
2, j e ' BY SUPERVISOR . .
MONTHS EMPLOYEE HAS BEEN IF TAIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION
3 . He was not availshle at the time
1IF REPORY IS NOT BEING MADE AT THIS TIME, SIVE REASON.

EMPLOYEE UMDER MY IUFERVISION LESS THAN 90 DAYYS l EREPQRT MALE WMITHIN LASY 30 ODAYS

OTHER (Specify): : T
OATE OFFICIAL TITLE OF SUPERVISOR YYFED ORFRINTED NAME ruo SIGNATURE

COR, JHASH Sarmdnd JX e

3. : BY REVIEWING OFFICIAL ¢ | >

| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUVATION. PR S 7 s

1 WOULD RAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION,

| WOULD NAVE GIVEN THIS EMPLOYEE A LOWER EVYALUATION,

I CANNOTY JUDGE THESE EVALUATIONS., | AM NOT SUFFICIENTLY FAMILIAR WIiTH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

The reviewing official has know subjJect and his work for several years and
considers him to be an outstanding employee with tremenmdous career potential.
The reviewirg officisl would bave rated him slightly lower than the reting =
official, however, although this does not mean to }np;ly at all that the fitness

_,.._,,l_‘gpsz::t__ia_,n;&j_tpliim.
DATE OFFICIAL TITLE OQF REVIEWING OFFICIAL YYﬁED'On PRI

i
En N E AND NATURE
| c/uB/v /M[fﬂ%

/| Jaccb D. ‘st'é; ine

SECRET
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THIS REPORT COVZRS 4  °TOD OF DETAIL TO DDR/MH/L/ =7

o

. Ty

' SECRET
(When Fllled In)
. JEMPLOYEE SERIAL NUMBER
FITNESS REPORT
SECTION A GENERAL ‘ :
. NAME (Last) ¢Firat) “(Mfddle) 2. DATE OF BIRTH 3. sEX — |4 anane
KEWT - Willlam M. 29 May 1929 1 Male GS-12
. E DESIGNATION| 8, OFFICIAL POSITION TITLE 7. QNF/DIV/BR OF ASSIONMENT
) sg;j m‘ Operations Officer DDP/WH, Brench 4
L CAREER STAFF STATUS 2, TYPE OF REPORT
NOTY ELIGIBLE L menoEn DEFERRED INITIAL - TREABSIGNMENT/SUPRRYISOR
PENDING PECLINED OENIED ANNUAL REASSIGNMENTY/EMPLOY EE
10, DATE REPORT DUE IN O,P, 1. REPORTING PERIOD SPECIAL (Specily)
¥ apr.60 123,95‘6 Premotion request
SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

st ix of the ¢ ¢ eific duties aemed during the rating peried, insert roting number which best deseribes the
‘n:a:m:f t'ng\:h’:c?v lmp‘:;:t m::‘: E':.CH spacific duty. Consider DNLY eHectiveness in nr}cmn“ of thot duty. All employses

with suparvisory raspenaibilities MUST be rated on their ability %o supervise (indicar bar of empl. cupfnlnd).

1 - Unsatisfoctory 12 - Bovely adequate js - Accopiobls |4 - Competeant Is « Excellent [6 « Superior I7 « Quistanding

SPECIFIC DUTY NO- RATING | SPECIFIC DUTY NO. 4 rAe
Responsible for the oversll PP Organizing indigenous newspapers es
operations at JMASH 7 well as supervising their centents 7
SPECIFIC DUTY NO, 2 HAJ(;ND SPECIFIC DUTY NO. & lA"‘T‘;NO
Contacting, developing and super- Coordinating all PA operations
vising indigenous personnel for 7 regarding AMRASP 7
radio programs

SPECIFIC DUTY KO. ) RA';YC;NO SPECIFIC DUTY NO. & RANT°|NG
Organizing and preparing scripts for
both covert and overt radio programs

b
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take into occount sverything about the employes which influences his effectiveness in his current pesition - perforinonce ¢f spucific
duties, productivity, duct on job, parativensss, pertinent parsonal traits or habits, porticular limitations or talents. Bosed on
your knowliedge ot employee’s overoll performance duting the roting period, ploce the rating numbes in the box corresponding te the

statement which mnst accurately reflects his tevel of armance.

RATING

} - Performance in many important respects foils to mest requirements, o

2 - Performance meets most requirements but is deficient in one or more impertont respects,
3 - Performance clearly meets basic sequirements, .
4 - Performance clearly wxceeds bosic requirements, 6

5 « Performance in avery important respect is superior,
& - Performance in every respect is ovtstanding,

 SECTION D DESCRIPTION OF THE EMPLOYEE

in the roting boxes below, chetk {X) the degres to which each characteristic applies to the employes

1 - Least possible degres 12 « Limited degres ] 3 - Normal degree jl « Above average degres 15 - Outstanding degrea

CHARACTERISTICS aboLi | foar RATING

CABLE |SERVED| 1} 2 3 4 P
GETS THINGS DONE ®
RESOURCEFUL >
ACCEPTS RESFONSIBILITIES P
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES 3
DOES HIS JOB WITHOUT S5TRONG SUPFORT - b
FACILITATES SMOOTH OPERATION GF HIS DFFICE -
WRITES EFFECTIVELY s
SECURITY CONSCIOUS x
THINKS CLEARLY x
NSCIPLINE IN ORIGINATING, MAINTAINING AND OléFQS‘.NG OF RECQRDS b g
OTHER (pecitrk: T

SEE SECTION "E* ON REVERSE SIDE

)
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’ SECRET
(When Filled In)

SECTION E NARRATIVE DESCRIPTION g F JOB PERFORMANCE

Strass strengths ond weoknesses demonstroted in current position. Indic s mada to employee for improvement of his
work. Give recommandations for his training. Dascribe, if appropriote, his potential for development ond for assuming greater re.

| sponsibilities. Amplify or explain, if appropriate, ratings given in SECTIONS B, C, ond D 1o provide the best basis for determining
future parsennsl actions. A

U6

Mr. Kent's greatest strengths alrge !‘.zggéw,,ﬂnalytical mind, skillful
handling of agent personnel, fluency in languages, intimate background
knowledge of targets and assets, strggﬁ %ﬁﬁ?lty up and down, good sense
of humor, He has the ambition to go on Hobs calling for greater

responsibility, and he has amply demonstrated his readiness %o move on
to such Jjobs.

On occasion he may forget that good staff work includes not only
defining problems but recommending sound solubtlons as well. This is only

a transitory weakness that will be corrected by more experience and
training.

The undersigned would be happy to have Mr. Kent as a colleague
during any fubure assignment,

[ SECTION F CERTIFICATION AND COMMENTS
1.

BY EMPLOYEE

! certify thot | have seen Sections A, B, C, D and E of this Report.

DAY!‘.q \LQ“»\T. \Gt SIGNATURE OF Eu,La;%’M m\ WLUS—-

2. BY SUPERVISOR ‘
:‘ISSE:SME'H;ULFPEVREVEGV‘;: SEEN tF THIS REPORT MAS NOY BEEN SMOWN TO EMPLOYEG, GIVE EXFLANATION
’ Mr. Kent departed JMWAVE prior to the preparation
10 of this report.
IF REPONRT IS NOT BEING MADE AT Yﬂis TIME, GIVE REASON. ; .
EMPLOYEE UNDER MY SUPERYISION LESS THAN 90 DAYS I IREPOHY MADE WITHMIN LAST 90 DAYS

OTHER (Specify):

) ]
CATE OFPICIAL TITLE OF SUPERVISOR TYPED OR PRIRT, NA SIGNATURE
/ ,4’_‘.-

v
Chief of Base, JMWAVE Robert Reyholds
3. 8Y REVIEWING OFFICIAL
§ WOULD HAYE GIVEN THIS EMPLOYEE ABOUT THE SAME BEVALUATION,
\J WOULD HMAVE GIVEN THIS EMPLOYEE A HIGHNER EVAILUATION.
t WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

I CANNOT JUDGE THESE EVALUATIONS, | AMNOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.
COMMENTS QF REVIEWING QFFICIAL

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL ‘TYPEOED NAME AND S!IGNATURE
2 AUG 1961 e
: Chief, WH/4 R K. _DAVIS
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SECRET

‘ (When Filled In) i
' T
26. CAN THINK ON HI!IS FEETY.

P4

27. GOMES uP WITH SOLUTIONS TO
PROBLEMS,

Ll

28. STIMULATING TO ASSOCIATES: A
** SPARK PLUG™T .

28. TOUGH MINDED.

b4

30, OBSERVANT.

L]

b

31, CAPASLE,

4

32. CLEAR THINKING.

33. COMPLETES ASSIiGNMENTS WITHIN
ALLOWABLE TIME LiNMITS,

34. LVALUATES SELF REALISTICALLY,

e D

38. WELL INFORMED ABOUY CURRENY
EYENTS,

36. DELIDERATE.

ASSOCIATES.

38. 1HPLEMENTS DECISIONS REGARD:
LESS OF OWN FEELINGS.

aF. THOUGHTFUL OF OTHERS.

L BRI B

40. WORKS WELL UNDER PRESSURE.

4t DISPLAYS JUDGEMENTY.

42. GIVES CPREDIT WHERE CREDIY 1§
DUE.

]

4%. HAS DRIVE.

44. 1S SECURiIYTY LONSCIOUS.

43, VERSATILE,

48. HiS CRITICISM !S5 CONSTRUCTIVE.

bd 1 ibd | IBd ] 0

__—__M__.__ah,qp_r___mp__h__p—m_mmw_._«h_.

47. AMLE TO INFLUENCE OTHERSE.

i
|
I
|
|
1
|
I
l
I
|
37. EFFECTIVE IN D)ISCUSSIONS WiTH 1
i
I
I
|
l
|
I
|
]
l
]
I

] b o] oo boeed b bd e e et e e o boed e b eed e b e e — e ] bt o]
L b L e bend e e e -t t—— — +— »—4 bemd e fend $e

!
|
|
I
I
I
l
|
|
|
I
I
|
I
|
I
[
[
|
[
|
F
l
I

48. FACILITATES SMOOTH OPERATION x
OF HIS OFFICE.
4%. DOES NOT REQUIRE STAONG AND X
CONT INUOUS SUPERVISION.
50. A GOOD SUPERVISOR. l X
SECTION V

A. WHAT ARE HIS CUTSTANGING STRENGTHSY

has initliative, originality, and "drive" to a high degree., These qualities,
combined with the definite aptitude he has for KUCAGE-type work,have done much to pull
the KUCAGE program st this Station out of the planning stage and to producing positive
resultas,

B, WHAT ARE HIiS OUTSTANDING WEAKNESSES?

None outst&hding.

SECRET
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(When Filled In)

SECTION iV

0Epin .
ﬂxi, section | _r: ﬁﬂ&{*“ﬁn’d in deacribing the individual., VYour de-crlp;x’c}’nt 0}5 % nble or unfavorable -
in itsel Im qu meaning in relation to o particular job or sssignment, The desc ‘ tord: are to be

interpretd® 1!’!’“1)’.

the right hand lldc e four major catejaries of descriptions, al each category is di-
vidad intfﬁ is to allow you to make finerdiatinctions if you m k at the astate-
#nent on ¢ (] - thon check the category on the right which best teflzs how much the azueuo “aa to the per-
%on you ere rating., Placing an X' in the '‘Not Observed'' column means you have no opinion on whether a phrase
applies to an individval. Placing an * X' in the “Does Not Apply*’ column meanlhﬂert ou have the definite opinion
that the description is not at all suited to the individual. ﬁoOM

On the left hend side ol rho pﬁ% below are a seriax of statements that mzr zome d-‘r-- to most people. On
¢
-

STATEMENTS CATEGORIES

NOT APPLIES TO Al APPLIES TO A | APPLIES TO AN[APPLIES TO AN
08- LIMITED REASONABLE ABOVE AVERAGE | OUTSTANDING
SERVED DEGREE DEGREE DEGREE DEGREE

[ l
<]

ABLE YO SEE ANOTHER*'S
POINT OF v.FW.

. PRACTICAL.

A‘GOOD REPORTER QOF EVENTS.

. CAM MAKE DECISIONS On HIS OWN
WHEN NEED ARISESR.

. CAUTIOUS IN ACTION.

. WAS INTTIATIVE.

P

. UNEMOTIONAL.

+ AMALYTIC IN HIS THINKING.

.

. CONSTANTLY STRIVING FOR NEW
KRQWLEDGE AND 'DEAS.

. GETS ALONG WiTh PEOPLE AT ALL
SGCIAL LEVELS,

»

s MAS SENSE OF HUMOR.

SSNOSY B SR [ SUWIES B VENINGH B SHINDNE B WEDUNEN |p SUNGIDY b WIS By SIS ) SE—

Mt e

- CALM.

CAN SET ALONG WITH PEGPLE,

o]

.« MEMORY FOR FACTS.

GETS THINGS DONE.

]

« KEEPS ORIENTED TOWARD LONG
YERM GOALS.

"

. CAN COPE WITH EMERGENCIES.

« HAS BIGH STANDARDS OF
ACCOMPL | SHMENT.

L B

» MAS STAMINA: CAN KEZF GOING
A LONG TIME.

b

I

- HAS WIDE RANGE OF INFORMATION.

!
SHOWS ORIGINALITY.

ACCEPTS RESPONSIBILITIES,

b b

ADMITS H1S5 ERRORS,

SUUUN [ SRR O SRS |y (NSNS ) GUSUE O SNUDION ) 'SR () SHVNEN O SUUUNN | SUUUS J SHANI 3 RS i SR I S s ] e T T (i VUNUS [ NGNS ) SUS y WOV | AU S

RESPONDS WELL TO SUPERVISION.

L]

I
[
l
|
l
l
I
l
[
[
[
. KHOXS WHEK To SEEK ASSISTANCE. ;
I
|
I
[
i
}
l
l
I
!
I
!
i

EVEN DISPUSITION.

,_.._AL......__>_.___.___;_._____n._mw____w_.._»_..q__._____._.i__ﬁ____,_____.«
S O S I S I SRS [ SRR B SNV (N SN U b SO N UUNUDT O SN ) U ) TGS SGHS i SN g O

bq

ABLE TO DO RIS 408 WITHOUT ;
STRONG SUPPORTY.
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R 7 FIELD FITNESS REPORT &)

The Fitness Report ia an important factor in organisation peraonnel management, [t sceks to provide:

1, The organisation aelection board with infoematicn of value when conwidering the application of an
individual far meabership in the career staff; and

2. A pesiodic record of job performance aa an aid to the effective ytilitation of personnel.

INSTRUCTIONS

TO THE FIZLD ADMINISTRATIVE OR PERSONNFL OFFICER: Con- revealed by his day-to-dsy activities., If this individ-
sult current field administrative instructions regarding ual haa been under your aupervidion for [ean than 30
the initistion and transmittal of thia report to head- deys, you will ccllaborate, if practicsble, with hia
quarters, previovs supervisors to make sure the reportis accurste

. and complete. Primary responusibility rests with the
TO TH® FIRLD SUPERVISOR: Read the ontire fore before current supervisor. It is assumed that, throughout the
attempting to complete any item. As the ecupesvisar who periad this individual has been under your superviuwion,

assigna, directs and reviews the work of the individual, you have discherged your supervisory reaponsibilities
you have primary responaidility for evaluating his by frequent discussions of hie work, ac that in e gen-
strengtha, wesknesses, and on-thesjob effectiveness as eral way he knows where he stands.

IT 15 OPTIONAL WHETHNER OR NOT THIS FITNESS REPORT IS5 SHOW T0 THE PERSON BEING RATED

A P Gl e SECTION |

LEAVE BLANK - A4

1. DATE OF BIRTH 2. SEX |3, SERVICE OES!GNATION

May 9, 1929 M | «wwmm [

ATION OESIGMATION (Cu

: GS-9
: 6. DUL DAYE OF THiS AEPORY 7. PERIOD COVERED BY TMIS REPORT (Inclusivs dates)
31 December 1955 1 December 1954 - 31 December 1955
SECTION |} (Te be completad by field supsrvisor)
$. CURRENRY PFOSITION T. DATE ASSUMED RESFUNSINILITY FOR POSITION
Operations Office - KUTUBE (Staff Agent) 2 Jamuary 1952

S, BTATE THC SPECIFIC ASSIGMMENTS OR TASKS WHICH ANE TYPICAL OF THOAE GIVEN TO THE EMPLOYEE DURING THE PAST THREE
TO SIX MONTMS (Liat In order of frequency)

1. Acting Chief of KUCAGE operatioms since mid October 1955 and, for approximately
three monthe before that time, personally planned and directed a very active
KUCAGE campaign ageinst the local CP-controlled labor organization.

2. Case Officer trainee on direct contact with one of Stationts top locel CP
peuetrations,

3., Idsison with indigenous persons ard with CDYCKE officials as needed to carry out
his duties.

4e Travel control and surveillance duties as directed.

! SECTION 11} (To be completad at hesdquarters onlyy
E DO NOT COMPLETE - FOR HEADQUARTERS USE ONLY

AUTHENTICATION OF REPORT AND SIGNATURES
| NAMF OF RATER (Yrue) ) 2. NAME OF REVIEWING OFFICIAL IN FIELD (True)

3. THIS REPORT m WAS | J WAS NOT SHOWN TO THE INDIVIDUAL BEING RATED.

4. DATE REPORT HfNEN- 5. NAME AND SIGNATURE OF ADMINISTRATIVE OR PERSONNEL OFFICER AT HEADQUARTERS
TICATED AT HQS. AUTHORIZED TO ATHENTICATE FITNESS REPORY AND SIGNATURES

Fdr 15,1956

DO T COIP!ETE - FOR HEADQUARTERS USE ONLY

FoRu N0, 45a SECRET s




SECRET

(®hon Filled In)

3. INDICATE THE APPROXIMATE NUMBER OF MONTHS THE RATED EMPLOYEE HAS BEEN UNDER YOUR SUPERV)SION
c
6 monthe OFF‘PE DI
bl "4

4. COMMENTSCONCERNING POTENTI AL ”"
4 combination of youth, experience, drive ard & fortile mird, among other at
would ‘apmear to irdicate a bright future for Subject, The fucigihat he enjoy
hae the qualificetions for both FI ard PP tym» work is anotqﬁl ¢
hWis fevor, as is his facility for langueges.

SECTION M. FUTURE PLANS

S, TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANKED FOR THE INDIVIDUAL
Subjeet has Just commlated Intelligence Orientation an? World Communism cours
He 1s currently tsking the Anti-Comunist Ops course ard hores to get trainin
covert nolitical warfere ard covert economic warfere, nrior to resssigmment,
exrocted that Subjrct will be reassizned to the fleld (4in an FI or TP cepacit
uron eomnletion of th~ vregent tour et Yeadcuarters.

2. NOTE OYHMER FACTORS, INCLUDING PERSONAL CIRCUMSTANMCES, YO BE TAKEN INTO ACCOUNTY IN INDIVIOUAL'S FUTURE
Subject ia mersoncble &8 well as versetils end ghould be able to adant to vi
any Job tn which ke might be assigred, Ye would orobably bs most veluable in
WH or W& cepecity due to sirong lanpusge and eres krowladge qualificsations.
of versatility ard drive, he would be & good candidate for cssigment ss chi-
gnall station or bese requirirg multinle telents,

SECTiON |, DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section is provided ss an sid to describing the individual as you see him on the job,
the words litersily. On the psge below are & series of statements that spply in some degree to most
the Jeft of esch statement is & box under the heading "cstegory.” Read each statement and insert in
cstegory number which beat tells how much the statement spplies to the person covered by this report.

X - HAVE NOT ONSERYED THIS: MENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLY
IND) VIDUAL .

AFPLIES TO IHK INQIVI@U‘&%‘\YO THE LEAST POSSISLE DEGNEE

APPLIES TO INDIVIOUAL TO A LIMITED DEGAER

APPLIES TO INDIVIDUAL YO AN AVERAGE DEGREF

APPLIES YO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE

APPLIER.YO. INDIVIDYAL O AN OUTSTYAMDING CEGREE

CATEGGRY NUMBER

R
PN

CATEGORY STATEMENT CAYEGORY STATEMENT CATEGORY STYATEMEN
.
T. ASLC TO STE AnOTHIS'S ft., HAS NiGH STANDARDS OF 2%, 1% TFFECTIIVE )W
3 POINT CF YIEW L . ACCOMPL I SHMENT 4 XiON3 Wi TH &580
2. CAM MAKT DECISIONS ON WIS 22. IMPLENEXTS DRCH
. s cmt ALY
2 DU WHER REED ARISES 5 V2. swo GimALETY 4 GAROLESE OF OwN
&
R . : . wrs a ¥ . e -
4 3. RAS IRITIAYI ¥E 13, ACCKPTS AESrom3tBiLs 23. 1% YHOUSRYFUL o
5 4 Tics 3
. 4, 15 ARALYYIC IW KIS TRIMK- ot :
» 14, ADOMITS WIF CANOAS 24. WORES WELL umNODE
3 ne 3 X
— T
S STRIVES COMZITANTLY TOox 15, RES,OMOS WELL TO SUREN- 26, QLERLAYS SUDGEM
4 MES KMOSLIDGE AND I1DEAS A‘ Vision A ) .
. RNQWS WHEN YO STEX i6. DOES 1§ so@ W)THOUT 26 'S SECUMSTY Con
4 ASSISTANCE 4 STROMG SuPrPORT 3 :
: . LONES yr W 1 s
3 7. CAN GET ALOWG WiTHw PEOPLE A V7 rouvno\:\.u;m FoLuTioN 4 27. 1% VERSATILE
. i
& 8. HAS MEMORY FOR FACTS A 1B, 1S UBSERVANT 4 28 :;:uz:‘:;clﬂl !
. TATES [}
8. BETSHS THINGS DONE / 18. THIRES CLEARLY 2% :::;L;' “fs ::l:‘
Z 4 3
20. COMPLETES ASSIGNMENTS 30. DOES KOT REQUI RE
«‘{ FO., CAN COPT Wi Y4 EMERCENCIES 4 WiTHIN ALLOWASLE TINE AND CONTINUOUS X
) LiwIYs on
- ¥ l‘, 5t

" ——_ ;

P SECRET e




e

SECRET

S (When Filled In)

FITNESS REPORT (Part II) POTENTIAL

S o INSTRUCT 1ONS

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report,

FOR THE SUPERVISOR: This report 18 A privileged communication to your supervisor, and to appropriate cuaresr manage-
ment and persennel officials concerning the potential of the employee being rated. It is NOT to be shown to the
rated employce, It is recommended that you read the entire report before completing any question. This report is
to be completed only efter the employec has been under your supervision FOR AT LEAST 90 DAYS. If less then 90 days,
hold and complete after the 90 deys has clansed, If this is the INITIAL REFORT on the employee, however, it MUST be
completed and forwarded to the OP no later than 30 days after the due date indicated in item 8 of Section “F*' below,

SECTION E. GERERAL

1. NAME (Laat) (First) (Middle} 2. OATE OF GIATH . 4. SERVICE DESIGNATION

KENT ¥illiam M, 9 May 1929 M DI

8. OFFICE/DIVISION/BRANCH QF ASSIGNMENT €. OFFICIAL POSITION YITLE

ranch 11l Area Ops Officer

DATE REPORY DUE IN OF PERIOD COVERED BY TH!S REPORT (Inclusive dates)

18 January 1957 2 July 1956 - 27 December 1956

10, TYPE OF REPQRTY ENETIAL REASS 1 GUMENT-SUPERYISON srECcialL (Specify)
{Check one) X

ANNUAL AREASTIGNMENT - EMPAPLOYEE

SECTION F. CERTIFICATION

1. FOR THE RATER: t CERTIFY THAT THiS REPORY REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED

A, THIS DATE TYPED OR PRINTED NAME AND SlGNNgg:S OF SUFERVISORIC., SUPERYISOR'S OFFICIAL TITLE

b Nuan - 457 Area Ops Officer |
2. FOR YKE\R[VIE!ING 2Ff d NOTED ANY DIFFERENCE OF OPINION IN ATTACHED MEMO.

A, THIS DATE REVIEWING [C. OFFICIAL TITLE OF REVIEWING OFFICIAL

c/ @/ TIT

ESTIMATE OF POTENTIAL

POTENTIAL TO ASSUME GREATER RESPONSIBILITIES

DIRECTIONS: Considering others of his grade snd type of sssignment, rate the employee's potentis! to assume greaster
respansibilities. Think in terms of the kind of responsibility encountered at the various levels in his kind of
work.

T - ALREADY ABOVE THE LEVEL AY WHICK SATISFACTORY PERFORMANCE CAN BE EXPECTED

2+ HAS REACHED THE WIGWEST LEVEL AT WHWICH SATISFACTORY PERFORMANCE CAN BE EXPECTED

3 - MAKING PROGRESS, BUT NEEDS MORE TIME BEFORE HME CAN 8E TRAINED TO ASS5UME GREATER RESPONSISILITIES

& - READY FOR TRALMING IN ASSUMING GREATER RESPONSIBILITIES
]
[
7

5

WilLlL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING

ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT WIS PRESENT LEVEL

AN EXCEPTYIONAL PERSON WWO 1S ONE OF THE FEW WHU SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGMER
LEVEL RESPONSIBILITIES .

RATING
NUMBER

2. SUPERVISORY POTENTIAL

DIRECTIONS: Anawer this question: (st this person the sbility to be a supervisosr? [P Yes [~] Ne . L{ your
enswer is YES, indicate below your opinion or guess of the level of supervisory sbility this perwon will seach AFTER
SUITARLE TRAINING. Indicste your opinion by placing the number of the descriptive rating below which comes clozest
to expressing your opinion in the appropriate column., If your rating is based on obsesrving him supervise, note your
rating in the "actusl™ column, I!f based on opinion of his potential, note the rating in the "potential® column.

0 + HAVE NO OPINION ON HIS SUPERY| SORY POTENTIAL N THIS SITUATION

1« BELIEVE INDIVIOUAL WOULD BE A WEAX SUPERVISOR IN THIS KIND OF Si1TUATION

2 - BELIEVE (NDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KING OF SITUATICON
3 - BELIEVE INDIVIDUAL WOULO BE A STRONG SUPERVISOR IN THIS SITUATION

NESCRIPTIVE
RAT NG
NUMBER

ACTUAL POYENT AL DESCRIPYIVE S1TUATION

A GROUP ODING THE BASIC 408 (truck drivers, stenographers, techniciana or profeesional spe-
3 cialists of various kinds) ®HERE CORTACT WITH IMMEDIATE SUBORDINATES (8 Faequeny (First line
supervitor ) .

A GRUUP DF SUPLRYISORS WHD DIMECT THE Basit s0d8 (Second line supervisors)

A SROLP, WHO MAY CR MAY NOT BE SUPERYISORS, WHSCH 15 RESPONS!BLE FOR MAJQR PLANS, ORGANIZATION
AxD Policy (Executive level) i

WHEN COHTACT W(TH IMMEOIATE S5udvrDIRATES 15 NOT FREQUENT

2%
X vt S ’;kﬁ ‘r Qg}
D wHEN INMMECTATE SUBURDINRTES® ACTIVITIES ARE DIVERSE AND nctc’incrm doans #kc .
: i pR L

wiHEN IMMEOIATE BUBORGINATES INCLUCE MEMBERS OF THé OFOCSITE SEX

cineEx (Specify)
t

F
1

REPLACES PREVIQUS EDITIONS X
ORM MO Yh (Part H)»}F CORMS 4% AND 45A Wi [CH SECRET Potential

NDV
5% ARE GBSOLETE.




SECRET

(When Filled In)

2. RATINGS ON PERFORMANCE OF SPECIFIL DUTIES

DIRECTIONS: * Of"_m .
a. State in the spaces below up to six of the more important SPECIFIC duties per oﬂ?f:ﬂh%ﬁ“ﬁ“&bg period,
Place the most important first. Do not include minor or unimportant duties.

b. Rate performance on ench specific duty considering ONLY effectivencss in performance of this specific duty.
¢, For supervisors, ability to supervise will alwnys be rated as a specific dutygdo 0t rete 33 supervisors those

who supervise & secretsry oniy).
rfo x“”!ﬁ duty at a

d. Compare in your mind, when possible, the individual being rated with ot
similar level of responsibility. R
e. Twe individuals with the ssme job title may be performing different duties. If so, rate them on different

duties,

f.0Be specific. FExamples of the kind of duties that might be rated are: "‘“ TQOIQ
ORAL BRIEFING HAS AND USES AREA KNOWLEDGE CONDUC %RROGATIONS
GIVING LECTURES DEVELOPS NEW PROGRAMS PREPARES SUMMARIES
CONDUCTING SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
WRITING TECHNICAL REPORTS ¥ANAGES FILES DEBRIEFING SOURCES
CONDUCTING EXTERNAL LIAISON OPERATES RADIO : KEEPS POOXS
TYPING COORDINATES WITH OTHER CFFICES DRIVES TRUCK
TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING FPREPARES CORRESPONDENCE EVALUATES SICGNIFICANCE QOF DATA

2. For some jobs, duties may be broken down cven further if supervisor considers it advisabie, e¢.g., combined key
and phone operation, in the case af o radio operator. .

f - INCOMPETENT IN TME PERFORMANCE OF THIS DUTY 6 « PERFORMS TH1S DUTY IN AN QUTSTANDING MANNER
2 + BARELY AUEQUATE (N THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING SIMi-
DESCRIPTIVE ouTY LAR J08S
RATING 3 . PERFORMS TH!S DUTY ACCEPTABLY 7 - EXCELS ANYONE | KNOW (N THE PERFORMANCE OF
NUMBER 4 . PERFORMS THIS SUTY IN A COMPETENT MANNER WIS DUTY
§ . PERFORMS THIS DUTY IN SUCH A FINE MANNER
THAT ME 1S A DISTINCT ASSET ON HIS5 JOB
LEETIACC DuTY %O, 1 RATINGYSPECIFIC nuTY wo. 4 ’ - RATING
NUMBER . . NUMBER
Provides gsuprort armd guidance to Has and uses knowledge of ares ang
fi1ald on PP mattiers. 5 languagg. 6
SPECIFIC DuTy MO, 2 ' RATING{SPLCIFIC DUTY X0, & : RATING

Coordinates with other Headquarters |"™**"Mav.ions and 41lustretes new ideas for '8
components on matters relating to PP, 5  jno. 4y Field PP effort(poiitical cartobns,e

SPECIFIL DUTY KU, 3 RATINGIS*CCIFIC DUTY WO, & RATING

Preparss periodic progress end status "UZ"“ : NUMBER

reports ani originates dispatches to,

3. NARRAT'VE DESCR{PTION OF MANMER OF 408 PERFORMANCE

DIRECTIONS: Stress strengths and wesknesses, particularly those which affect development on preseat job.
Subject's inftiative and imaginstion, combired with Spanish languege facility and area
knowledge, have made him particularly walusble in his prasent capacity as Headquarters
caze officer for the complex anl ever expanding FP program in Cuba, In addition to the
usual support functions es a Headquartere case officer, he has originated a rumber of
ideas which have been ircorporated irto the Cuban program. The rater hes observed no
significant shortcomings in gybject, He is a little toc Impulsive at times, though much
of this msy be atiributed to his drive, which is, in turn, probably his greatest asset,

. N

SECTION D. SUITABILITY FOR CURRENY JOB IN ORGANIZATION

DIRLCTIONS: Take into account here everything you know about the individual....productivity, conduct in the job,
Fertinent peraonsl characteristics or habits, special defects nr talenta....snd hoaw he fits in with your toam. Coma

pere him with others doing similar work of about the same level.

f - DEFINITELY UNSUYTABLE « HE SHOULD BE SEPARATED

Z - OF DOUBTFUL SUITABILITY, . WOULD NOT HAVE ACCEPTED MHIM iF | HAD KNOWN WRAT 1 KNOW NOW

~ A BARELY ACCEFTABLE EMPLOYEE. . (BELOW. AVERAGSE BUT WITH N0 WEAKNESSES SUFFICIENTLY QUTSTANDING TO WARe

5 RANT H15 SEPARATION
4 GF THE SAME SUfTABILITY A3 MOST PECRLE § KNOW IN THE DROGANIZATION
BATING 5 A FINE EMPLOYEE - HAS SOME ODUTSTANDING STRENGTHS
nusagr B 0 A% UNUSUALLY SYRONC FERSON I TERME OF THE REGUIREMENTS OF THE ORGANIZATION
7 - EXCELLED 9Y ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION
15 TH{S INDIVIDUAL BETTER SUITED FOR WORK {N SOME OTHER POSITION IN THE ORGANIZATION? T ves BJ w0, 1F vEs,

EXPLAYR FuLiY:

He is however, equally suited for work of an FI nature,

s -

—_ SECRET
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(When Filled In)

FITNESS REPORT (Parti) PERFORMANCE

INSTRUCTIONS
FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for coapleting this report.

FOR THE SUPERVIBOR: This report is designed to help you express your cvaluation of your subordinste and to trensmit
this evalustion to your supervisor ond senior officinls. Organization policy requires that you inform the subordi-
nate where he atands with you. Completion of the report can help you prepeare for n discussion with him of his
strengths snd weaknesses. It ip also organization policy that you show Part Iof this report to the employce except
under conditions specified in Regulation 20-370. It is recommended that you resd the entire form before completing

eny 1estion, If this is the initiesl repost on the employece, it must be complctled and forwasded to the Office of
Personnel no later than 30 deays after the date indicated in item 8, of Section "A” below.

SECTION A, GENERAL
1. NAME (Last) (Firat) (Middle)} 2, DATE OF BIiRTH 3. sEx 4. SERVICE DESIGNATICNK
KENT Wilitiam M, 9 May 1929 M o)
8. OFFICE/DIVISION/BRANCH OF ASS{GNMENT 6. OFFICIAL POSITION TITLE
I Area Ops Officer

8.

DATE REPORT DUE N OP 1

PERIOD COVERED BY THIS REPORT (Inclusive dates)

8 1957 2 July 1956 - 27 December 1956

0. TYPE OF REPORT INETEAL REASS I GNMENT- SUPEAY] SOK srEciat (Specify)
(Check one) r 4 ANNUAL REASS) GMMENT- EMBLOYRE
SECTION 8. CERTIFICATION

ta ro; JHE RATER: - THIS AEPOAT g 1 #AaS [] HAS MOT BEEN. SHOWN TO.THE, INDIVIDUAL RATED. 1f NOT SHOWN, EXPLAIN-WHY
RCT: . . . - 3 ;
TR b . PR . . B - O 8 e .- . . . A

&, CHECK (X) “APPROPRIATE STATBMERTS: '~ =+ « - v .7 : Ca

i 73 ™ 0
. .
dd

x THIS REPORT WEFLECTS Gy OWN OPiNIONS GF THIB (MDIe 1F osmpivipuhe 5 mATED "I Ix C1 OM D, A WARNING LET.
& wEowaAL, . . - e - . .

- TEN WAS BENT TO Him 3 A co’rv ATYTACHED .70 . TR S #EPGRTY

¥

7)(‘05 RNELOMY ALFLECTYS YM( COH.IR(O CFiINFONS Dl My SELF -
EERYY I CRREVIOUS SuPERYIROAS. . B

GOCANNOT CERTIFY THAT TUE BAYED imD!vVIDUAL KNQOWS HOW
SUBNALUATE wis, JOB PERFORMANCE SLCAuSC (Specify)c

t HAYL DISCUSEED WETH THIS LMFLOYEE WIS STRNINGTINS
x ARG FEARMESSES S0 THAY NE KNOWS WHURE HI STANDS.

B THIS DATE . €. IYPED OR.PRINTED

. .
AND SIGNATURE OF SU?EW D. SUPERYISOR"S OFFi1Ctal TITLE

&6 Jamuery 1957 <] James B, ¥ b M o /| Ares Ops Officer
FOR YHE REVIEWING OFFICiAL: RECORD ARY sunsnt
TORMATION. WATCH WILL EAG 7O A BETTEP UNDFRST

tAL DIFFERENCE OF CPINION WITH THE sursnv:son. OR ANY OTHER tN-
DING OF THIS REPORT, .

L i -
p e e i

2y CATE

.- S ’
o ' R - B \
: Y £t e ; . e .,

fogtns Tt L AR SIS

et A M T

i povicwzd Ly 00

Ej COMTINULD ON ATTACNED SKEET

reflected in the obove section.

o

1 certify that any substantial diffcreré

A, THES 8. TYPED OR PR l’
CFFICLAL

C. OFFICIAL T.TLE OF REVIEWING OFFiC 1AL

C/WH/III

JOB PERFORMNANCE EVALUATION

1. RATING ON GENERAL PERFORMANCE OF DUTIES

DIFECTIONS: Consider ONLY the productivity
his duties during the rating period.
stbility,

and effectiveness with which the individual being rated has performed
Compere him ONLY with others doing similar work at a similar level of respen-
Factors ather thon productivity will be taken into account later in Section D.

1 - DOES NDOT PERFORM DUTIES ADEQUATELY: HE IS INCOMPETENT.
2 - BARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE HAS HAD SPECIFIC SU!IDANCE OR TRAINING., HE OFTEN FA(LS TO
5 CARRY DUT RESPONSIBILITIES, -

3 - PERFORMS MOSY OF H1S5 DUYTIES ACCEPTABLY: GCCASIONALLY REVEALS SOME AREA OF WEAKWESS.
TNSERT~ 4 v PERFORMS DUTIES N A COMPETENT, EFFECTIVE MANNER.
RATING ° ° A FINE PERFONMANCE: CARRIES OUT MANY OF HiS RESPONSIBILITIES EXCEPTIONALLY WELL.
NUMBER 6§ + PERFORMS 41§ DUTIES (N SUCH AN OUTSTANDING MANNER THAT HE 1S EQUALLED Y FEw ow!w PERSONS KNCWN YO
THE SUPERYISOR. g o Wi
COMMENTS:

y REPLACES PREVIOUS EOLTIONS - N
:‘Q:;v”:é 45 (Part !) oF Forms as and 4sa which SECRET Performance (4}

ARE OBSOLETE.
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(When Filled In)

o " FITNESS REPORT (Part II) POTENTIAL

INSTRUCTIONS
FOR THE AIMINISTRATIVE OFFICER: Consult current instructiens for completing this report,

FOR THE SUPERVISOR: This report is a privileged communication to your supervisor, and to appropriate career men
ment and personnel officials concerning tiie potential of the employee heing rated. It ix NOT to be shown to
rated employce. Tt is recommended that you read the entire report before completing sny question. This repost
ta be completed only after the employec hes been under your supervision FOR AT LEAST 90 DAYS, If less than 90da
hold and complete after the 90deys has clapsed. [f this is the INITIAL REPORT on the employee, however, 1t MUb
completed and forwarded teo the OF no later than 30 days after the due date indicated in item 8 of Section "T¢ bel

SECTION E. GENERAL .

1. NAME (Lant) (First) (b!;}/dla) 2. BLATI OF BIRTH 3. SEX 4. SERVICE DESIGNAT
KENT William M My 1929 | X DI
5. OFFICE/DIVISION/BRANCH OF ASS|GNMENT 6. OFFICIAL POSITINN TITLE
Ares Ops Officer
7. GHADE [ 8. DATE REPORT DUE (N OP 9. PERIOD COVERED BY Tl EPORT (Inclumive datea)
| O8-11 | 5 July 1997 — 27 Dec 56 = 17 98 57
0. TYPE QF REPORTY 181 T1AL x REAGS I GNMENTe SUPERVESOR ¥iciat (Specify)
(Check one) ANNUAL MEAYS ) GMMEN T+ EMPLOYEC
SECTION F. CERTIFICATION
1. FOR YHE RATER: | CEATIFYATNAT TH|S REPORT REPRESENTS MY BEST JUOGEMENY OF THE INDIVIDUAL BEING RATED
A THIS DATE 5. TIED\OR rnmr:g_‘;;;ma 1 GNA OF SUPERVISOR [C. SUPERVISOR'S OFFICIAL TITLE
19 _Juna, 1957 SM8S_D. 0/vE/171] oo
X, FOR THE REYIEWING OFF IC1AL: I WAVE REVIEWED THIS REPORT AND NOTED ANY DIFFERENCE OF OPINIDN IN ATTACHED MEMO.
A TH{S DATE 8. TYPED OfTRAMINJED € AND @ GNATURE OF REVIEWING [C. OFFICIAL TITLE OF REVIEWING GFFICI
OFF! ld
%Gw;%;?’ o g"‘:f""‘-
~—
SECTION G. ESTINATE OF PUTEXTIAL

Y, POTENTIAL TO ASSUME GREATER RESPONSISBILITIER

DIRSCTIONS: Considering others of his grade ond type of assignment, tate the employee’s potential to assume great
responsibilities. Think in terms of the kind of responsibility encountered st the various levels in his kind
work.

1« ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE E£XPECTYED

2 - HAS REACHMED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAM BE EXPECTED

3 - MAKING PROGRESS., BUT NEEDS MORE TIME BEFORE HME CAN 8€ TRAINED TO ASSUME GREATER RESPONSIBILITIES
, 4 - READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES

s

L3

H

< WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUY FURTHER TRAINING

= ALREADY ASSUMING MORE RESFONS(BilLiTIES THAN EXPECTED AY HI5 PRESENT LEVEL

+ AN EXCEPTIONAL PERSON WHG IS ONE OF THE FEW WHO SHOULD BE COMSIDERED FOR EARLY ASSUMPTION OF HIGH
LEVEL RESPONSIBILITIES

RATING
KUMBER

2. SUPERVISORY POTENT!AL

DIRECTIONS: Anawer this question: Has this person the ability to be n supervisar? Ej Yes [T} N0 If yo
engwer (s YES, indicste below your opinion or guess of the level af supervisory sbility thia person will resch
SUTTARLE TRAINING. Indicate ybur opinion by plscing the number of the descriptive rating below which comes closes
to expressing your opinien in the asppropriste column. If your rating is based on observing him supervise, note you
rating in the "sctusl" column. If based on opinion of his potential, note the rating in the "potentisl” column.

O - HAYE NO CPIiNION ON RIS SUPERVISORY POTENTIAL IN THIS SiTUATION

1 BELIEVE INDIVIDUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION

2 » BELIEVE INDUIVIOQUAL WOULD BE AN AYERAGE SUPERVISOR IN TH!S KIND OF SI1TUATION
A - BELIEVE INDIVIDUAL WOULD 8E A STRONG SUPERYISOR IN TH!S S!TU!TION

DESCRIPTIVE
RATING
NUMBER

ACTUAL | POTENTIAL T DESCRIPTIVE $ITUATION
A GROUF ' DOING THE BASIC "J08® (trock drivers, stenographers, technicians or professional ape
-2 cisfists of various kinds) wWERECOWTACT WITH INMEOIATE SUBORDINATES 1S sneoutdT (First lin

§ supervisor) i

A GROUP OF SUPERVIBONS #NG DINECT Thi mastc ;08 (Secend line superviaors)

A GROUP, WO MAY OR MAY NOY 2E SUPLRYISORS, OWICH (5 RisSPomstace foR PLANL. OmRoAMITATION

2
2 AWD roLtcy (Executive ‘tevel) ) D-A.‘E
2
2

- 7 — : T
WHEM COWTACT ®(TH !uut&natsxég;ﬁavfwa?ZIT:’;OY FREQUEN & 3 #:%% R
2 e
WHEK INMMEOIAYE SUBOROINATES® A”H””d’,vucc ebvﬁr}t €0 CARLFUL caononuuxo&
b > . g ! Tos. Y 8
e}

) Roste T

HEN THMKESIATE SUBONTINATES s&cwnz EmBERE Lns TR rvﬂ"/“:t’://—'
e i s

otuee (Specify) \L'—"

MEPLACES PREVIOUS EDITIONS )
FORM NO. Qf (Part 11} or corms as ANnUASA wion SECRET Potential

NOV 5%
! 5 ARE BRSOLETE




SECRET ™ "7

{(When Filled In})
ijs. INDICATE THE APPROXIMATE NUMBER OF MONTHS THE RAYED FMPLOYLE HAS &EFN mwuk SUPERYVISION

4. COMMENTS CONCERNING POTENTIAL

3ased on youth, desire and comtridmtien to fhisct wexld appear to kave & ‘
dright futwure with the erganisatioa, His 1a apd ares knsvledge mabke him
particulsrly wiwmmdle in WK ares, altheugh he is alse flwant ia Italisn, knows thet Sres
well and as indioated previeusly bas attridbutes which should mske him & walwsble

13%elligenoe offiser in mest any ares, vhether ia ¥FI or FP odphoity. It is reter's

FUTURE PLANS
t- TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THE INDIVIDUAL

Sadjeot Mas undergens consideralle traiaing during past yeAr, $akiasg such ceurses
an Vorld Comsvaism, Asti-Commuaist 0ps,Psychelegical and Bosnemic ¥arfare, Ke Be plans po ¢
taks several additisaal ceurses dnclwdiag Cl yrier te reassigament te field during niy
oening year: hepes %o transfer te WB Divisiea svertwmlly,

« WOTE OTHEN FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNT N INODIVIDUAL'S FUTURE ASSiGNMENTS

o limiting fucters. Sheuld adjust well ia virtwlly aay ares,

BECTION §. DESCRIPTION OF INDIVIDUAL

RECTIONS: This section is provided a» sn 8id to describing thz individusl! ss you see him on the job. Interpret
e words literally. On the page below arc & neries of ststements that spply in some degrer to most people. To
¢ left of ench statement is & box under the heading "category.” Resd each statement snd insert in the box the
stegory numher which Lest tells how much the statement applies to the person covered by this reporst,

X+ HAVE NOT OBSENVED THIS: HENCE CAN GIVE NO OPINION AS TO WOW THE DESCRIPTION APPLIES YO THE
INDIVIDUAL

APFLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE DEGREE
APFLEIES YO INDIVIDUAL TO A LIMITEDC DEGREE

[
CATEGORY NUMBER 2 -
3 . APPLIES YO JNDIVIDUAL TO AN AVERAGE DEGHEE
4
s .

APPLILS TO INDIVIDUAL-TO AN ABOVL AVERAGE DEGREE
APPLIES TO INDIVIOUAL YO AN OUTSTANDING DEGREE

Ejsmnv STATERENT CAYEGORY STATEMENT CATEGORY STATEMENRT
. ABLE 10 SEEL ANOTHESR'S t1. KAG AIGN STANDASRDS OF 21, 48 CrVPECTING % D1SCUS.
FOINT OF YILE ‘ ACCOMPLESMMENT ‘ S(OMS SITH ASSOCIATES
2. CAM MAXE DECISIONS ON RYS 12, SMowS omiGIEALS TY 22. 1MPLEMERTS DECISIONS PE-
CUM WHIM NEED ARLSTS ’ : 3 GARDLESS OF OWR FCULINGS
. ACCEPTS RESPONSIQLL (=
3. HAS INMEYEATIVE b i3 tees " ’ 23. 1S THOUGHNTFUL OF OTHERS
A, 1S ARALYTIC 1N KIS THINK.
* 14, ADMI TS MI % ERAORS 24. SORRS WELL UNUCER PRESSURE
tRG 3 z
5. STRIVES CONSTANTLY TOR 15, RESPONDS WEtLlL TG Surin. L 25. O1SPLAYS SUDOEMENT
NEW XNOWLIDGE 2ND 1DEAS 3 vision b :
. KNOWE WM LOTE 3 18, £5 #Ht 4 Wi TRCUT
¢ b ° cee 5 ee s oe weu 268. 15 SECUR)ITY CONSCiOUS
ASSESTANCE SYRUNMG SUPFORTY
1. comis ? WIYH IOLUTIONS
T CAN GET ALONG WiT¥W PEOPLE 3 7 s ruo‘:n.[us v b 27. 1% YERSATILE
a
- 2B. HIS CRITECISM (5 CONM-~
B. NAS WEMORY FOR FACTS “ TEB. 1S UBSERVANT 8 S rmuCTivE
. 2 29. FACHILETAYCS SMOQTH GPEARAS
§. GETS THIAGS onn:. a' 18. THINKS CLEAMLY 3 Tiom DF MIS OFFIZE
2 N 120, COMPLETES ASStGNMENTS s 30. BULS NOT FIDYIRE STRONG
10. Chn L0PE WITH EMERGENZICS . WETKIN ALLOWABLE TIME b AND CONTIWUOUS SUPERVI -
M 5 LiMITS - S1aN

- SECRET w7
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L Yy oo SECRET
. NS S (When Filled In) L
?‘;@ f 7 , ] E"CS?’I}‘FT 1AL NUMAE
@*ﬂs \ FITNESS REPORT ' i to
SECTION A GENERAL i |
1. NAME (Leet) (Firet) (Middle) 2, DATE CF BRIRTH 3, 3EX 4. GRAD
KENT, William M, 9 May 1929 male g3-1
3. SERVICE DESIGRATION! 6, OFFICIAL PQSITION TITLE 7. OFF/DIV/BR OF ASSIGNM
Operations Officer DDP/WH, Br. 4,
.. CAREER ATAFK STATUS e, TYPE OF REPORT
NOT ELIGISLE x MEMEBER DEFERRED HITIAL AREAISIGHMENT/SUPERVISOR
PERDING OECLINKD DENIED ARNUAL X REASSBIGNMENT/ EMPLOYEE
10, DATE REPORT DUE 1IN O, P, 11, REPORTING PERIQD To SPECIAL {Specity)
pb0 8Junebl
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
f the } ille duth d during the roti lod, insert roving numb hich best d
k:w I':\::s:c: -ml,:;:: :m:.: !.:.Ccﬂ l‘p"m‘: I:" .omcnonll‘gl:'ONLYud?:crh'-nou ln. ;cl;:r;:ncznzf.:h:t d:;'y..'All .:r:;
with supervisery raspensibilities MUST be rated on their obility to supervise (indicat ber of senp superviaed).
1 « Unsetisfectery ]2 - Borely adequate [3- Accepteble {4 - Compatent {5 ~ Excolient TG « Superior }7 « Dutst
SPECIMIC DUTY NO. 1 RAJOING SPECIFIC DUTY NO. 4
Supervising JMWAVE PW Section * {Serving as Case Officer for a
composed of 7 staff or contract|{ 5- |number of PW operations,
personnel. . . :
EPUCIPIC OUTY KO. 2 RAJ‘;NO SPECIFIC DUTY NO. 8 .
Planning PW operations against * {Handling Political Action
Latin Ameriez & |contacts.
SPECIFIC DUTY KO. & NANTQING SPECIPIC DUTY NO. 8
Planning PYW operations against !
Cuba. 4

[SE TiOW OF OVERALL PERFORMANCE N CURRERT POSITION
SECTION C EVALUATION OF OVERALL PERF CE IN CURRENT POSIT

Teke into occount everything obeut the empleyes which influences hix sffactiveress in his cvirem position - performonce of s

|duties, preductivity, conduct o0 job, cosperativeress, pertinent parsonal traits or hobits, particulor limitations or toients, Ba

your hnowledge of ampleyen’s sveroll perfermance during the rating peried, ploce the rating number in the box corresponding ¢
t which mest ty reflects his level of mance.

1 . Perlarmance in mony impertant respects fails to meet reauirements. RATING|
2 . Pertermonce meetn most requirements but Is deficient in one or more important respects, No,

3 - Performonce cinorly meets banic requirements. 5

4 - Perfarmencs clomly ds busic requi ts.

5 - Performance in every impertont raspect is superior.

$ - Porformance in avery respect is eutstending. )

SECTION D DESCRIPTION OF THE EMPLOYE
‘In the rating bexes below, chock (X) the degres to which each characteristic applies to the employes

1 - Leost possible degres ]2 « Limited dogree 13 - Novmal degres ]4 = Above average degres IS » Quitstanding degree

NOY =) " AT
CHARACTERISTICS aphi-| 857 RATING
casle [semven| | | 2 | 3

GETS THINGS DONE

RESOURCEFUL

ACCEPTS RESPONSIBILITIES

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES

DOES NIS JOB WITHOUT STRONG SUFFORTY

FACILITATES SMOOTH OPERATION OF HIS OFFICE

DA lnd fod ! bd i ™

WRITES EFFECTIVELY

SECURITY CONSCIOUS

THINKS CLEARLY

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS X

OTHER (Specily): ——— .

SEE SECTION *E” ON REVERSE SIDE
FORM
8-38 45 opsoLeTE PrREVIQUS EOITINNS. SECRET
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Section F 3,

I agree with the rating officer that the subject has a
great deal of enthusiasm and interest in his job and in many
aspects performs his duties in a highly professional manner.
I do not, however, for ressons stated below, believs that
his over all rating should be higher than 4+,

While it is trus that he demonstrates considerable
imagination and energy, he is headstrong and develops
prejudices that prevent him on occasions from being objective
in handling operations. This in ay opinion is dus to his
youth and lack of experience in dsaling with a perticular
sitvation of the kind with which he 1s nov faced. This is
by Do means msant to be a reflection on his qualifications
or future potential,

I emphatically disagres with the last sentence of Section
E for the reasons set out above. He should not be, at the
present time, given greater individual responsibility but
rather should be subject to close, strong supervision of a
cenior officer.

SECREL
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(When Filled In)

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Strass sirengths and weaknasses demonstrated in current position. lndicote sugngwﬁhmpluyu for improvement of his
work. Glve recommaendotions for his training, Deseribe, if appropriate m‘gugﬂ evalopment and for assuming greoter re.
sponsibilities. Amplify or explain, if appropriate, ratings given in sed B, C, ond D to provide the bext basis for determining
future personnel octions,

Subject has a unique flair for planiug\?ma\\;c‘:\?ducting political
action operations. His previous field experience in dealing with Latin
American political action agente and his facilitxigémgnthe Spanish

language have made him unu 1y strongz asdbh the conduct of
current operations in His personality and
background enable him to establish rapport with foreign nationals with

remarkable ease, He uses imagination in developing new operations and
is aggressive in follow-up procedures, He 1s well qualified for a
Headquarters position which would give him greater individusl
responsibility.,

SECTION ; CERTIFICATION AND COMMENTS

1, BY EMPLOYEE
! certify that | have seen Sectiogs A Jll, C, D pnd\E)of shis Report.
DATE _ sioNATURE oF EmrLovee L [TXV13 “L W@ .
11 » Kent
2, ' R BY SUPERVISOR
MONTHS EMPLOYEE HAS GEEN IF THIS REFORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUBPERY IBION :
5 ponths
IF REPGRY IS NOT BEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MY SUPERVISION LESS THAN 20 DAYS - ’ }"IE?ORT MADE WiTiin LABY 90 DAYS

OTHER (Specify): ' o
DATE OFFICIAL TITLE OF SUPERVISOR TYPED ORPFRINTED NAME AND SIGNA TURE

30? 7/‘ ;‘Z""“"ﬁ /P62-| chief, VE/R & B . p&/@zf;

BY REVIEWING OFFICIAL 4

1 WOU LD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION,

FHOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

/ FWOULD RAVYE GIVEN THIS EMPLOYEE A LOWER EVALUATION, .

1 CANNOT JUDGE THESE EVALUATIONS, | AM NOT SUFPFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.,

COMMENTS OF REVIEWING OFFICIAL

See attachment.

Chief, WH/3 Ned P, Holman

DATE - \ OFFICIAL TITLE QF REVIEWING OFFICIAL TYPED OR PRIN ?NA AND SIGNATURE
o / .
i \;2&[’» ¢ 2 Frrel

SECRET




- o SECRET P
.y (When Filled In) H ey
’ ‘:‘gﬁ&; 7 . EMPL Yméé NUMBER
FITNESS REPORT fon o
A——
SECTION A" | GENERAL \ e
1. NAME ant) {Rirat) {Middle)} 2, DATE OF BIRTH 3. SEX A. GRADE
YT BERREELY . 20 Moy 1929 Tl G3-12
B, SERVICE DESIONATION| 6. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT
D Cperations Officer oPpAlE, Bra 4
8. CAREER STAFF STATUS 9. TYPE OF REPORT
NOYT ELIGINLE MEMBENR CEFERRED INITLAL REASSIGNMENT/SUPERVISOR
BENDING CECLINED DENIED ANNUAL REASSIGNMENT/EMPLOYEE
10. DATE REPONT DUE IN O.P. LL&:‘IEPORT!NG PERIOD To SPECIAL (Specify)
21 Janusry 1967 Qmunefl  31Dech

SECTION B EVALUATION OF PERFORMANCE OF SPEC!FIC DUTIES

List up to six of the most important specific duties performed during the rating period. Insert rating number which best describes the
monner in which employes performs EACH specific duty. Consider ONLY effectiveness in performance of that duty, All employess
with supervisory responsibilities MUST be roted on their obility te supervise (indicat ber of smpl superviaed),

1 « Unsatisfactory

12 - Borely cdequate

IJ - Acceptoble

4 - Competent is - Excellont [6 - Superior

] 7 - Qutstanding

SPECIFIC DUTY NO. f

Planning and development of CA

RATING
NO,

files on

seeciric outy no. 4Maintaining current
g:litical personalities &

RATING
NO.

Dominican exile lesders in U.S. and
use upon their return to Dom. Rep

recruiting & directing same for Agen?y 6

ke abreast of political devel
operations on Dominican Republie 3 ing po cal develop~| 5
Desk at Headquarters. menggs thorough pation of
IPECIFIC DUTY NO.2 Porsonal contact with |MAJING [sPEciFic DUTY No. 3 RATING

as interpreter & translator in
operational matters,

Using knowledge cf Spanish to act

5

__I_Zliviaion & use of senior staffs.

l'!lcl'lc DUTY NO. 3 IAN‘”NG SPECIFIC DUTY NO. 8 IANTINO
Writing position papers & project ' '
documents on CA operations for WE (S

SECTION C

EVALUATION OF OVERALL PERFORMANCE 1N CURRENT POSITION

y

Toke intc axcount everything cbout the

which

PIVy®

duties, preductivity, duct on job, pereti

his sffectiveness in his current pozition - perfarmance of specific
inent parsoncl traits or hobits, porticulor iimitatiens or tolents,

Bosed on

of

’
L]

o dor

the ruting period, place the rating number in the box corresponding to the

your h\owh‘r ploy
stutement which most accurately reflects his lavel of wrmance.

1 - Perfarmonce in meny important rpspects falls to meey requirermnts. RAJ‘;NG

Perl

SITRONC S

most

s but is deficient in one or mors important respects,

Pesformance elaarly meets basic requirements.
Pertormonee cloarly excewds basic requirements,
Performance in every importont respect is superior,

2-
3.
4.
5.
6.

Performance in svsry respect is outstanding.

5

[SECTION D

DESCRIPTION OF THE EMPLOYEE

In the rating boxes below, check (X) the degres to which eoch choracteristic applies to the employee

) - Laas? possible degrae - 12 - Limited degres | 3 - Normal degree Il « Above average degree [S - Outstanding degree

NOT NOT RATING
CHARACTERISTICS APPLI-|  OB-
X CABLE [SERVED| | | 2 3 4

GETS THINGS DONE

RESOURCEFUL

ACCEPTS RESPONSIDILITIES

CAN MAXE DECISIONS ON HIS OWN WHEN NEED ARISES

DOES MI5 JOB WITHOUT STRONG SUFPORT

FACILITATES sMUCTH DPERATION OF HIS OFFICE

WRITES EFFECTIVELY

SECURITY CONSCIOUS

THINKS CLEARLY

DISCIPLINE 1IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

P4t Pape] pd

OTHER {(Specity):

SEE SECTION "E® ON REVERSE SIDE

FORM
858

SECRET
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(thn Fitled In)
SECTION E NARRATIYE DESCRIPTION Of M:‘,N‘lER OF JOB PERF™ “MANCE

Strass strengths ond weaknesses dem re in current position. Indicate suddestia Taw employee for improvemant of his
work, Give racommendations for his t_.niny, Oescribe, if appropriate, his potential . evalsc .ment end for assuming greater re.

sponsibilities. Amplify or exploin, Il appropriote, rotings given in SECTIONS B, C, and J to pravide the bast basis for determining
futurs personnel actions,

f 11X
lr, Kent's greatest utrengths ave 42836 bdnalytical mind, skiliful
handling of agent personnel, fluency in languages, intimate background
knowledge of targets and assets, strgmg %gy 1ty up and down, good sense
of humor. He has the ambition to go on ’@obs calling for greater

responsibility, and he has amply demonstrated hils readiness to move on
to such jobs,.

On occasion he may forget that good staff work includes not only
defining problems but recommending sound solutions as well. This is only

a transitory weakness that will be corrected by more experience and
training.

The undersigned would be happy to have Mr. Kent as a eolleague '
during any future assignment.

[SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE
{ certify that | have seen Sections A, B, C, D and E of this Report.

Q ‘LQ“\“_ ‘q“ ‘ SIGNATURE OF I“PLOYI%,&A‘A m\ \;{eug_

2. BY SUPERVISOR

MONTHE EMPLOYEE NAS BEEN IF THIS REFORT HAS NOY SEEN SHOWN YO EMPLOYEE, GIVE EXPLANATION
URDER MY BUPENVISION

. Mr. Kent departed JMWAVE prior to the preparation
10 of this report.

IF REMOART I3 NOT BEING MADE AY THIS TIMEZ, GIVE KEASON.

KMPLOYEK UNDEN MY SUPEAVISION LESS TraNn 80 DAYS l
OTYMIA (Specily):
DATE OFFICIAL TITLE OF SUPEAYISOR TYPED OR PR, le Nnuyfno BIONATURE
Chief of Base, JMUAVE Robert Reyholda

3. BY REYIEWING OFFICIAL
Y I WOULD HAVE GIVEN THIS EMPLOYER ABOUT THE SAME EVALUATION.
\ | #WOULD HAVE GIVEN THIS EMPLOYER A MIOHKER EVALUATION,

| WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

t CANNOY JUDGE THESE NVALUATIONS,
COMMENMNTS OF REVIEWING OFFICIAM

OATE

[REPORT MADE WiTHIN uwr 0 OAvS

1AM NOY SUPPZICIERTLY PAMILIAR WITH THE EMPLOYEE'S PERFOAMANCE.

OFFICIAL TITLE OF REVIEWING OFFICIAL

. 2 AUG 1961

Chief, WH/4
SECRET




o v SECRET

1

NS (Whon Filled In) : - ]
e I ' . [EMCLRYEE sediaL NumsEn
SV Y FITNESS REPORT Cr) T
JSECTION A GENERAL T re———d
1. NAME {Lest) (First) (Middie) 2. DATE OF BIRTH 3. SEX 4, GRADE
KENT, William M, 9 May 1929 male GsS=-12
8. JEAVICE DESIGNATION| & QF FICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT
Operations Officer ___|pppP/vH, Br. 4, D.C,
[ CAREER STAFFK STAYTUS [ B YYPE OF REPONT
“MOY CLiIGIBLE x MEMAER CEFERRED INRITIAL REASSIGHMENT/SURERYISOR
PENOING OECLINED DENIED ANMNUAL X MEASSICNMENT/EMPLOYRE
10, DATE REPONRY DUE IN O,.F, l’l':’:E'FOHTiNO PERIOD To SPECIAL (Specily)
- 135ap60 8Junebl
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 10 six of the most important specific duties performed during the roting periad. Insert rating number which best deseribes the
manner in which empleyee perfarms EACH specific duty, Consider ONLY effectiveness in p"'um«:nll of thot duty. All empleyees

with supervisory respensibilities MUST be reted en their obility te supervise (indicat ber of smploy aupervised).

1 « Unestisfactory 12 » Boraly odequete [J - Atceptable |4 - Compatent ]S o Excellem {6 « Superier I? « Quistonding
SPECIFIC DUTY NG, ) RATING | SPECIFIC DUTY NO, 4 RATING
Supcrvising JMWAVE PW Section Mo 1Serving as Case Officer for a no
composed of T staff cor contract| 5 - number of PW operations. 6

personnel. , . . , .

SPECIFIC DUTY NO. 3 RATING [SFECIFIC DUTY NO. B mATING
Planning PW operations against " jHandling Political Action NO.
Latin America 6 leontacts, 5

SPECIFIC DUTY NO. 3 RATING |SPECIFIC DUTY NO. § CA.‘TGWO
Planning PW operations against ’ ‘
Cuba. 4

SECTION C EVALUATION OF OVERALL PERFORKMANCE IN CURRENT POSITION

Teke inte account sverything sbeut the amployee which iniluences his aHactivansss in his current position - perfermence of specifis

deties, productivity, duct sn [ob tiveness, pertinent persenel traits or habits, porticuler limitations or tolents. Based on

your kagwiedge of empleysa’s averail ”:C-mgn during the roting peried, plece the reting number in the bex cerrespending 1o the
stetement which mest sccurstely soflocts his lovel of porformoncs. 4

Y+ Porfermonce In meny impartont respects folls te meet requirements, RATING
2 + Performance mests most requitements but is deliciant in ane or mers impentant respects. NO.
3 « Parformance clecrly meets bosic requiremants, 5

4 « Performance clearly exceeds basic requirements,
5 - Petloernonce in evary importon? respect ia superier.
6 « Petformance In every reipect is sutstonding. .

SECTION D DESCRIPTION OF THE EMPLOYE

‘In the roting boxas below, check (X) the degree te which soch characturistic applies 1o the employse

1 - Least possible degres IZ « Limited degree I 3 « Nermel dagres l‘ = Above average degree |5 - Outstonding degres

NOTY NOY RATING
CHARACTERISTICS APBLI- o8-

. CABLE [SERVED]| 1§ 2 3 4 s
GETS THINGS OONE X
RESOURCEFPUL X
ACCEP'.TS RESPONSIBILITIES X
CAN MAKE DECISIONS ON Mi$ OWN WHEN NEED ARISES X
OOES RIS J03 WITHOUT STRONG SUPPORY __x
FACHLITATES SMOOTK OPERATION OF HIS OFPICE X
WRITES EFFECTIVELY p.4
SECURITY CONSCIOUS b Y
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECCRDS X
OTHER {Specily): o

SEE SECTION *E*® ON REVERSE SIDE

:“::N 45 OBSOLETE wARAEVIOUS EDITIONS, SECRET (7% )




SECRET

(%hean Filled In)

——

SECTION C NARRATIVE COMMENTS

Indicate significant strengths or wecknesses demonstrated in current position keeping in propsr parspective their relationship to
overall pertormance. State suggestions made for improvement of work performance. Give recommendatioas for training, Comment

on foreign language competence, if required for current position. Amplify or explain ratings gwon in Section B to provide best
basis for determining future personnel action. Manner of performance of managerial or supervisory duties must be described, if
applicable,

During the approximstely six months of Mr. Kent's association
with WH/S5, the Branch CA effort was almnst exclusively concentrated
on a specisl operation with which Mr. Kent was not directly concerned.
His aassigned task was to act as Headquarters case officer for those
CA projects not directly involved in the special project and for
peripheral aspects of some which were. He performed bhis assigned
duties competently and demonstrated that in the graphic aspects of
CA work he has few peers.

At the same time, Mr. Kent did not show any large measure of
initiative in developing those projects assigned to him, and seemed
to treat his assignment as &z temporary one (as indeed it turned out
to be) to which he was not fully committed and in which he was not
overly interested,

Mr. Kent is a pleasant and cooperative officer who doubtless
can perform capably in a position with supesrvisory responsibilities,
although his duties with WH/5 gave him no opportunity to demonstrate
his competence in this area.

SECTION D CERTIFICATION AND COMMENTS
1 BY EMPLOYEE

{ CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORY

DATE ; bé/é} SIGNATURE OF EMPLOYEE QU:@"% m W

2. BY SUPERYISOR
WMONTHS EMPLOYRE HAS BE TR
UNDER MY SUPERV is10% BEEN IF THIS REPORY HAS NOYT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DAYTE OFPICIAL TITLE OF SUPERYISOR TYPED OR PRI MA AND SIGNATUNRE
3 / / Deputy
>0 3 Chief, WH/S ((3: S T
/

3, BY REVIEWING OFFICIAL ]

COMMENTS OF REVIEWING OFFICIAL /

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

TY| =
Chief, WH/5 i (

SECRET




S SECRET

3 N (When Filled In) .
((‘), B - . EMPLOYEE SERIAL NUMBER ¥
: FITNESS REPORT
059198
SECTION A GENERAL
1. NAME (Lagt) (Firat) 1‘Middle) 2. DATE OF BIRTH |3. 8EX [4. GRADE |3. 5D
Kent, William /¥ | 9 May 29 M GS-12 D
8. OFFICIAL FOSITION TITLE 17. OFF/DIV/BR OF ASSIGNMENT (8. CURRENT sTnyJ
Ops Officer DDP WH 5 4
2, CHECK (X) TYPE OF APPOINTMENT 0. CHECK {X] TYPE OF REPORT
CAREER I {RESERVE I iTEMPORAﬁY INITIAL REASSIGNMENT SUFPERVISOR
CAREER-PROVISIONAL (See inetructions - Section C) ANNUAL X (REASSIGNMENT EMPLOYEER
SPECIAL (Specify): SPECIAL (Specify):
1%. DATE REPORT DUE IN O.P, 12. REPORTING PERICD (From- tov)
- 18 May 62 ~ 15 Nov 62
SECTION B PERFOPMANCE EVALUATION
W Weak Performance ranges from wholly inadequote to slightly less thon satisfoctory. A rating in this category requires

positive remedial action. The nature of the oction cauld range from counssling, to further training, to placing on
probotion, 1o reassignment or to seporstion, Dsescribe action taken or proposed in Section C.

A - Adeguote Puhnmcneo meets all requirements. It is entirely sotisfoctory ond is chorecterized neither by deficiency nor
axcellence.

P - Proficient  Performance is more than satisfactory. Desired results ore being produced in o proficient menner,
S . $trong Pecformanee s chorocterized by exceptional proficisncy.

O - Qutstanding Performance is 3o exceptional in relation to requirements of the work and in comparison 1o the performance of
othars doing similor work as to warront special recognition,

SPECIFIC DUTIES

List up to six of the mosy important specific duties performed during the rating period. Insert rating letter which best describes the
manner in which employee perfarms EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employsss
with supervisory responsibilities MUST be rared on their ability 1o supervise (indicate number of employees supsrvised).

SPECIFIC DUTY NO, § I?EA;}'EGR
Continuing analysis and evaluation of CA projects ~ as many as
ten, including two major projects, at one time. A
SPECIFIC DUTY WO, 2 RATING
Preparation of correspondence (cables, dispatches and memoranda)
on CA projects under his respoasibility,
SPECIFIC DUTY NO. 3 B RATING
' . LETTER
Liaison with CA staff cowpenents: (WH and DD/P) on matters con-~
cerning projects under his responsibility and on miscellaneous
[SPECIFiC DUTY NO. 4 - RATING
A LETTER
Participation in CA operational planning, with special emphasgis
oL graphic aspects.
S
SPECIFIC BUTY NO. 3 . RATINDG
. LETYER
Preparation of CA project renewal.
A
SPECIFIC DUTY NO. 8 RATING
LETTER
‘ |
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Take into nccount averything about the employee which influences his sffectivensss in his current position such os par- | ETTER
formance of specific dutias, productivity, conduct? on job, cooperctiveness, pertinent persona!l traits or habits, and
particular limitotions or talents. Based on your know’-Jg- of employee’s overnll performance during the rating periad,
piace the {etter in the rating byx corresponding to the statement which most aceurately reflects his level of parformance.
A P

iy
28 FER 1963 o~ e

A " Laclvted trom awramaric
f_%;” 45 oasou:rk PREVIOUS ELITIONS, SECRET i_:_:;;fmiﬁ:;;ﬁ::‘
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- KENT, William M,

(continuation of Section C) :
For family medical reasons, Mr. Kent cannot accept a permanent oversgeas
assigment at the present time.
'“’ He is not called upon t0 exercise supervisory functione; therefore,
his abllity in this regard has not been rated.
{
%
i
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SECRET

(When Fiffed In)

SECTION C NARRATIVE COMMENTSLT F PEESURNE:

indicare significont strengths or waaknesses demonstrated in current position keaping in proper perspective their relationship to
overall parr ormance, Srate suggestions mude for improvement of work porformcnco ive racommaendations for troining, Comment
on foreign languoge competance, If required for current position, Amplify zm g8 gi in, Section B to provide best

or

basis for datarmining future personnel action, Monner of performance of m {os myst be described, if
sepliceble. Mr. Kent hes been under my supervision and has occupled hﬂfs present poslition
of responsibility for propagands matters for less than four months, but in that
time has demonstrated en unusual ability to provide Hitative, timely and useful
propaganda guidences for covert field use. He 1s very sensitlve and perceptive
tc the capabilities and limitations of WHD medle operations and exploits their
possibilities to the maxirmumn. He has been particularly effective in the exploita-
tion of leads provided by KUTURE sources as the basis for "black” operations.
In this regard he has shown great initiative, imagination and professional ability.
Kent regularly makes sournd suggestions for increasing the effectiveness and
security of WHD media operations, and with more time on the Job, and an increased
knovledge of specific country operations, he should further improve his sbility
to assese and review WHD projects.

This officer is admirably suited for hispresent assignment; he is creative
end an industrious worker, producing quickly and with a minimm of supervision;
his guldances are well written and easlly understood; and he has sole responsibility
for his functional dutles as part of a small three-man staff team. He has &
friendly disposition and gets mlong well with his co-workers, although he 1s a
person of strong convictions which he does not hesitate to express.

No further training is recommended at this time. His proficiency in Spenish
is excellent and be uses that ability regularly in originating media operations,
especially "black’ operations.

(continued on attached)

E CTION D CERTIFICATION AND COMMENTS

BY EMPLOYEE

1 CERTIFY THAT | HAYE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE SIGNATURE QY PLOYEE
" 24 v W e, OO Vo™

BY SUPERVISOR
WONTHS EMPLOYEE MAS BE EFON
MONTHS ENPLOVEE NAT BEEN IF THIS REFORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

i

DATE OPFFICIAL TITLE OF SUPERVISOR TYPED OR PR ED NAME AND Sl €
4 f‘é // Chief, WH/CA } Eer:s.c f Peak

BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING QFFICIAL

The rating in specific duty number cne of "outstanding" is
very much deserved. Subject is an excellent idea man and writes
quickly and to the point.

DATE QFFICIAL TITLE OF R-EVIEWING CFFICIAL TYPRED OR PRGITED NA AND SIGNATURE
. - WH/COPS W & Hood N

SECRET




. i,
: SECRET
(When Filled In)
» EMPLOYEE SERIAL NUMBER
’ 5\\ FITNESS REPORT 059198
SECTION A GENERAL
1. NAME (Laet) (Firat) (Midd!e) 2. OATE OF BIRTH |3. SEX 4. GRADE |8.5D
KENT, William M. 9 May 1929 X G8~13
6. OFFICIAL POSITION TITLE 7. QFF/DIV/BR OF ASSIGNMENT (6. CURRENT STATION
Operations Officer DDP WH P&0O/B Headquarters
9. CHECK {X) TYPE OPF APPOINTMENT 10. CHECK LX) TYPE OF REPORT
X |cankmm | [mzszmvE l | TEMPORARY INITIAL AEASSIGNMENT SUF ERVISOR
CAREKR-PROVISIONAL (S0 instructions - Section’ C} X | ANNUAL REASSIGNMENT EMPLOYEE
SPECIAL {Specify): ' SPECIAL (Specity):
{1, DATE REPORT DUE IN O.P, 12. REPORTING PERIOD (From- {o-)
31 January 1964 15 November 1962 ~ 31 December 1963
SECTION B PERFORMANCE EVALUATION
W Weak Parlormance renﬁn trom wholly ingdequate 1o siightly less than sotisfoctory. A rating in this cotegory regquires
pasitive remedial oction. The neture of the action could ronge from counseling, to further maining, to placing on

probation, to recssignment or to seporation, Describe action taken or proposed in Seetion C.
A« Adeguote  Performance maets all requiraments. it is entirely satisfaciory ond is choracterized neither by deficiency nor

axcelionce.
P - Proficieant Petformance is more than satisfactory. Desired results ore being produced in o proficiens manner,
S . Strong Performance is choracterized by exceptional proficiency.

0+ Quastanding Parformance it wo exceptional in relstion to requirements of ihe work and In comporison 10 the performence of
others doing similor work as 10 warrant specic! recognition.

SPECIFIC DUTIES

List up 10 aix of the most imporrant specific duties performed during the rating period. Insert roting letrer which besy describes the
manner in which employse performs EACH specific duty. Consider ONLY eoffectiveness in performance of that duty. All empioyees
with supervisery reaponsibilities MUST be roted on their ability to supervise (indicats number of empioyees superviesd).

SPECIFIC DUTY NO. Y E‘A'YY;!‘OR
Coordinate, monitor and originate propaganda guldances for use by
WHD assets. | 0
!’EC’IP!C DUTY NO. 2 ‘ RATING
LETYER
Reviev, assess and evaluate the effectiveness of WHD medis
projects. - ]
SPECIFIC DUTY NO. 8 . . RATING
LETTER
Coordinate, monitor gnd originate black propagands operations involve
ing WHD, ipclnding thelr planning, conduct and swpport. S
SPECIFIC DUTY NO, 4 RATIHG
Provide materiel support for the conduct of media operations through
KMFORGET channels. P
SPECIFIC DUTY NO. 3 = RATING
. LETTER
SPECIFIC DUTY NO. ¢ n;n:ma
LETTER
OYERALL PERFORMANCE IN CURRENT POSITION
RATING
Take into occount everything about the employee which influsnces his effactiveness in his.current position such as pers | VETTER
formance of specific dutles, productivity, conduct on J‘ob. cooperotiveness, pertinant personc! traits or hobits, and S
particulor limitations or\)alents. Based on your knowledge of employee’s overall performance during the roting period,
place the letter in the roting box responding to the statement which mos? accurately reflects his level of performance.
25 FER 1964 : g

| 2ritednd o i
5 o aurrmatic
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TRAINING REPORT

Midcareer Executive Development Course No, 4 20 Sept - 30 Oct 1964
{6 weeks, full-time)

Student :  William M. Kent Office ! WH
Year of Birth: 1929 Service Designation: D
Grade . GS-13 No, of Students 30
EOD Date : Dec 1951

COURSE OBJECTIVES = CONTENT AND METHODS

The Midcareer Executive Development Course, a part of the Midcareer
Training Program, is designed to enable potential executive officers to
develop and widen their understanding of the Agency, of the Govemment,
and of international affairs.

The Course consists of three major segments, each of approximately
two weeks duration., The topics covered through lectures, seminars, panel
discussions and field trips are:

1. The functions, relstionships and problems of various Agency
components.,

2. U.S. domestic problems and their effect on Government policy.

3, Current developments in key international affairs.

ACHIEVEMENT RECORD

No evaluation of the student is made during the course, and no final
grade is given upon course completion.

FOR THE DIRECTOR OF TRAINING:

30 1984
Date

Charles D, Ford
Chief, Midcareer & Senior Officers Courses

SECRET
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(When Filled Jo)

SECTION C NARRATIVE COMMENTS ‘
Indicate signiflicant strengths or weoknesses demonstrated ln current position keeping in prop i oir relationship to
overall pertformance. State suggestions made for improvement of work performance, givo recommendations f8r training, Commant

on foreign language competence, if required for current pasition, Amplify or explain ratings given in Section B to provide best
basls for datermining future personnal action. Manner of performance of monegeriol or_m%y_ duties must be described, if

applicable,

Mr. Kent has sustained the same high degree of competence, imaginad
tion and conscientious application to his duties noted in the last fit-
ness report. He is unusually well qualified for his present job by
reason of experience, knowledge and sensitivity to the Latin American
culture and mentality. Although he 1is a person of strong convictions,
not always tactfully expressed, it is to his credit that he has adapted
to the role of a staff officer with admirable self-restraint and self-
discipline.

Were it not for the fact that Mr. Kent cannot accept a permanent
overseas assignment at this time for family medical reasons, he should |
now be considered for assignment to a senior position at a country desk
preparatory to a Field Station assignment. Under these circumstances,
Mr. Kent is making a valuable, perhaps even indispensable, contribution
to the covert action mission of WHD and should remain in his present
position for the immediate future.

No further training is recommended at this time. He completed the
Midcareer Executive Development Course No. 4 during the reporting perio
Mr. Kent has no supervisory functions in his present position,
but he appears to be capable of performing such duties. His security

record is excellent and his cost consciousness is good.

iy

L -
SECTION D CERTIFICATION AND COMMENTS
. BY EMPLOYEE
I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

GATE SIGNATURE OF EMPLOYEE

Z - .

ot ﬂ“amtk,\ibY U Lﬂhowu(yX.¥<tds—“
2. " "BY SUPERVISOR
mgérﬂz\"‘:ULPDEYREYEB‘I‘O*g BEEN iF THIS REPORT HAS NOT BEEK SHOWN TO EMPLOYEE, GIVE EXPLANATION

8 mos.

DATE QPPFICIAL TYTLE OF SUPERVISOR TYPED GR?\"I’ NAME BIGNATURE

J'J [~z C/WR/PO/B Seymm.xﬁ;g.E %o}iten AN
3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

I agree with the rating of Mr, Kent. He has been energetic,
imaginative and professional in his work, The only thing that I can add
to the assessment is that Mr, Kent speaks excellent Spanish which has
been an essential ingredient in his critical abilities in the handling of
media operations for Latin America,

ad
DATE [OFFICIAL TITUE OF REVIEWING OFFICIAL  |TYPED OA PRINTED Nms GNATURE
i g /
| \3

i R 'U\) . //
< 31 March 1965 Deputy Chief, WHD t . W. } erbert
- P SECRET .




. - SECRET S

(¥hen Filled In}

EMPLOYEE SERIAL NUMBER

FITNESS REPORT 059198
SECTION A GENERAL
1. NAME {Laat) (Fitet) (Middie} T2, DATE OF BIRTH |3. s€X 4. ARAQE (8. SO

. _KENT, William M, 9 May 1929 M GS-13 L

€. OFFICIAL POSITION TITLE 7. OFF/DI¥/BR OF ASSIGNMENT |8. CURRENT STATION

Ops Officer A " | DDPAWH/PEO [ Headquarters

9. CHECK (X} TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REFORT

M |cAREER [ {RESERVE T f TEMPORARY INITH AL T JREASSIGMMEMT SUPERYISOR
CAREER-PROVISIONAL (See instructions - Section C) X [ AanNNUAL REASSIGNMENT EMPLOYEE
SPECIAL (Specify)! . . - L spECIAL (Specily):
f1. DATE REPORT DUE IN O.P, 12. REPORTING PERIOD (From- to-)

31 Jenuary 1945 1 Jenuery 196k ~ 3% Uecordoe 106

SECTION B PERFORMANCE EVALUATION
W ¥eck Petformance ronges from wholly insdequote to slightly less than satisfactory, A roting in this category requires

positive tamediol setion. The nature of the action could renge from counseling, to further training, to placing on
probation, to revssignment o 1o separation, Describe action token or proposed in Section C,

A -« Adeguate Pwh“munco meets all requirements. [t is entirely sotisfactory ond is cheracterized neither by deficiency nor
sxcetiance,

i e g

i L

P » Proficient  Performonce is more than sotisfactory, Desired results are heing producad in a peoficions mannsr.
§ - Sprang - Perfarmance is characterized by exceptional proficiency,
[¢]

= Qutstonding Performance is 50 exceptional in relation to requiremsnts of the work and in comparison fo the performonce of
others daing similor work os to warront special recognition.

SPECIFIC DUTIES

List up 10 six of the most importont specific duties performed during the rating peried. Insert roting letter which best describes the
manner in which employee performs EACH specific duty. Consider ONLY effectivensss in performonce of that duty. All employses
with supervisery responsibilities MUST be rated on thair ability 1o supervise (indicate number of employees supsrvised). ’

SPECIFIC DUTY KO. !

s

4

S

RATING
TTE
Review, assess and evaluate the effectiveness of WHD LETTER
media projects. 8
SPECIFIC DUTY NO. 2 ‘ RATING
Coordinate, monitor and originate propaganda guidances LETTER
for use by WHD assets. 0
SPECIFIC DUTY NO. 3 RATING o
Liaison with CA Staff and other CA components on propa- LETYER :
ganda and related operations in the WHD area. s !
SPQC‘FI.C DUTY NO. & ) ::}{’E‘Gﬂ
Assist WHD area desks to discharge their responsibilities
in the propaganda and media field. v 8
SPECIFIC DUTY NO. B RATING
LEYTER
SPECIFIC DUTY NO. & RATING
LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
R RATING
Take into account ev-rJthng chbout the employse which influences his effectivenass in fﬁ current position such as per- | “ETTER
formonce of specific duties, productivity, conduct on job, cooperctiveness, pertinent personal traits or habits, and
particular limitatigas or tolents. Bosed on your knowh‘cigo of emplayee’s overall performance during the Vating period, S
place the latter in rgring box corresponding to the statement which most accurarely u{iocfg:;hii evet afiperformance,
31 MAR 196) ¥ 1 ¢
ff;‘;‘“ 45 ocesorETE PREVIOUS EDITIONS. SECRET




SECRET

{When Filled In)

SECTION C NARRATIVE COMMENTS  GFFiLF GF Tenounime

Indicote significant strengths or weaknesses demonstroted in current position keeping in proper perspective their relationship to
overoll performance, Stote suggestions made for improvement of work performance, 8ivo recommendations for training, Cemmen?
on foreign langucge competence, if required for current position, Amplify or explain rmir\gl,ﬁlb :\ Sec'ma Provide best
basis for determining future personnel action. Manner of performance of managerial or ory Hutied dctcrib.d, if

opplicable.

Mr. Kent is indeed a professional in his fielgj))n amiexpert in
propaganda operations which require area knowledge, technical
know-how, and imagination. 1In a specialty where it is only too
easy to go off the deep end, Mr. Kent has always kept his wits
about him and avolded parochialigm, He is a lucid writer who
focusdes on the essential. By nature, Mr, Kent is an impatient man
who has certain biases which sometimes get into the way of his
operational judgements. He is keenly aware of this and his efforts
to remain as "uninvolved” as possible are commendable. In summory,
Mr. Kent is a "doer" who in his field contributes much.

Mr. Kent has no supervisery duties to perform. He is highly
cost conscioust. .. .

'SECTION D _ CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

! CERTIFY THAT | HAVE SEEN SECTIONS A, 3, AND C OF THIS REPORT

m;: December 1965 SICNATURE OF znruout\a; . n ml KQA{_

2. BY SUPERVEOR

MONTHS EMPLOYEE WAS BEEN IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANA
UNDER MY SUPERY ISION . » @ NATION

2

DATE OFFICIAL TITLE OF SUPERVISOR

6 December 1965 Chief CA
3.

BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

I concur fully in this report. Mr, Kent is rated strong across

the board. He definitely ranks on the high side in this category.

Ay

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL {ﬁ PRINTED NAME AN fONATURE

LZ‘? December 1965 WHD/Executive Officer i Donald re us Yo

R SECRET




- Lt K SECRET

e - (Whan Filled In)
R - S . |EMPLOYEE BERIAL NUMBER
FITNESS REPORT 059198
SECTION A GENERAL
t NAME (Last) (Firet) (Middia) 2. OATE OF BIRTH | 9. SEX 4. GRADE [8.SD
KENT, William M. 9 May 29 M (8~13 D
8. OF FICIAL POSITION TITLE 7. OFP/DIV/BR QF ASSIGNMENT [8. CURRENT STATION
Ops Officer DDP/WH/CA Headquarters
8. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT
X {caneen <70 - Tresenve [ % Tremponrany ' AariaL - REASSIGNMENT SUPERVISOR
CAREER-PROVISIONAL (Ses Instructiona - Section C) X annual REASSIGNMENT EMPLOYERE
SRECIAL (Specity): o Con . SPECIAL (Specily): '
11, DATE REPORT DUE IN O.P, 12. RNEPORTING PERIOD (Prom- to-)
1 January - 31 December 1965
SECTION B PERFORMANCE EVALUATION
LT et e ocn o o e S L

probation, to reassignment or to seporotion, Describe action taken of proposed in Section C.
A« Adequote Performance meers ol requirements. It is entirely satisfoctory ond is choracterized neither by deficiency nor

excellance. ..
P - Profiziant  Performance is more than satisfactory. Cesirad casults ore being produced in o proficiens monner,
$ - Strong Pertormance is charocterized by exceptional proficiency.

O« Quistending Performance is o exceptional in relation to requirements of the work ond in comparisen 1o the parformence of
others daing similor work as to wasront special recognition.

FIC DUTIES

List up to six of the most important specific duties performed during the rating pericd. insert rating levter which best deseribes th
manner in which employee performs EACH specific dwy. Consider ONLY effectiveness In perfurmance of that duty. All employes
with supervisory responsibilities MUST be rated on their ebility 1o supervise (indicats number of employens supervised.

SPRCIFIC DUYY NO, Y f:ﬂ:‘t
Review, amsess, and evaluate the conduct and effectiveness of WH
media, youth and student, DKTO, and support projects. 8
SPECIFIC CUTY NO. 3 RATING
LETTER
Originate, monitor, and coordinate propaganda guidances for use
by WH asgsets. ]
SPECIFIC DUTY NO. 3 RATING
LETTER
Liaigon with the CA Staff and other CA components on propaganda,
youth and student, and other operations in the WH area. 8
SPECIFIC DUTY NC. 4 RATING
LETTER
Assist WH area Desks to discharge their responsibilities in the
propaganda/media and youth and student fields. : '8
SPECIFIZ QUTY NO. S RATING
o . LETTER
i
SPECIFIC DUTY ND. 8 ’ RATING
: " LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Toke into account everything about the employse which influences his effectivensss in his current position such as per- | “ETTER
fotmance of specific duties, preductivity, conduct on Job, cocpetativensss, pertinent personal traits or habits, and s
particulor limitotidhs or talents, Based on your knowledge of amployes’s overall performance during the rating period,
place the fstter in \he rating bex curresponding to the statamant which most accurately reflects his leve! of performonce. .
8 JAN 1386 5 SRR

)
Backsded from mm(

v y
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SECRET

(When Filled In)

SECTION C NARRATIVE COMMENTS

Indicate significont strengths or weaknesses demonstrated in current position keeping in proper perspective their relationship to
overall performance. State suggestions made for improvement of work perfarmance,

Giv mw or training. Comment
on fareign longuage competence, if required for current position. Amplify or ex 66?9 B to provide best
busis for determining future personnel action, M.!ﬂﬂ!! of performance af mgﬂﬂq.f al or supervisory duties ond cost consciovsness
in the “‘f of personnel, spoce, equipment and funds, must be commented on, i aggllgohfp.

[T extra space is nesded to complete
Section C, attoch o separate sheet of poper.

M § 337 PH'S

MAIL ROOM

There is but little which can be added to the comments made in
the fitness report covering the period 1 January to 3 December 1965;
Mr, Kent is an excellent officer in his specialty; he holds strong
opinions on certain issues, but = over the years - has learned to .
" bend. His projected non-official cover assignment will utilize
his talents for deal®g with Latin Americans and for translating
ideas and concepts into meaningful action. ‘We wish him well,

. . oo . : .

[SECTION D CERTIFICATION AND COMMENTS

i BY EMPLOYEE

1 CERTIFY THAT | HAVE SEEN SECTIONY A, B, AND C OF THIS REPORT

DATE vl SIGNATURE OF EMPLOYRE “-
2. BY SUPERVISOR
m‘bl!.l“i'ﬂ:ul.'l)!"!vl“l::l BEEN iF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYESR, OIVE EXPLANATION
PN
DATE OFFICIAL TITLE OF SUFERVISOR TYPED oquq
3 "

- Chief, WH/CA Ge roller

3 BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

1 concur with the above evaluation. Mr. Kent has proved
to be a versatile officer and should be successful in his new

assignment which requires independent judgment and initiative, -

3

PieY.
Py

DATE

-

ot ¥
{OF‘HC!AL TITLE OF REVIEWING OFFlclkL/ w’NTED NA?‘f 30 SIGNATURE
1 August 1966

| WH/Execcutive Officer -+ Donald C, Marelius

SECRET
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(When Filled Ia)

T~ . ‘ . JEMPLCYEE SERIAL NUMBER
FITNESS REPORT 059198 -
SECTION A GENERAL
1. NAME (Last) {Firat) {Mlddie) 2. DATE OF BIRTH 3. 8EX 4. GRADE 3. 8D
Kent, William M, 9 May 1929 M GS»13 5 D
6. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT |8, CURRENT STATION
Operations Officer DDP/WH/CA ‘Headquarters
9. CHECK {X) TYPE OF APPOINTMENT 10. CHECK {X) TYPE OF REPORT
Yy cargen | [RksERvE [ [remponany INITIAL . . REASIIGNMENT SUPERYISOR
CARMEER-PROVISIONAL (Soe Inettuctions ~ Section C) ANKUAL DEI {REASSIGNMENT EMPLOYEE
APECIAL (Specily): SPECIAL (Specify): )
$1. DATE REPORT DUE IN O.P, 12. REPORTING PERIOD (Froo- lo=)
1 January 1966 - 29 July 1566
SECTION & PERFORMANCE EVALUATION
W - Weok Parfarmonce ranges from whally inedequate to slightly less than sotisfactory, A rating In this categery requires

positive remedial octlon, The neture of the action could ronge from counseling, to further training, to plocing en
probation, 10 reassignment of to separstion., Describe action taken or proposed In Section C.

A - Adequats  Perlormoence mests oil requitements, 1t is sntirely sotisfoctory and is choracterized neither by deficiency nor

eoxcellonce.
P - Prolicient Puerformance is more thon sctisfoctory, Desited resuits ore being produced in a proficient manner.
S - Strong Performance is chorocterized by sxceptional peoficiency,

O - Qistending Parformence is so exceptionot in relation to requirements of the work and in comporison to the performance of
others deing similor work as te worrant speciol recognitien.

SPECIFIC DUTIES

List up 1o six of the most important specific dutins performed during the rating period. Insers 10ting letier which bast describes the
manner in which employee performs EACH specific duly. Consider ONLY effectiveness in performance of thot duty. All employses
with suparvisory rasponsibilities MUST be reted on their ability 10 supervise (indicate number of empioyess supervised).

SPRECIFIC DUTY NO. 1 f:‘v?*'r.&%ﬁ
Provide advice and assistance to WH Case Officers in discharging their
responsibilities in the media/propaganda and youth/student fields, S

SPECIFIC OUTY KO. 2 :A;_l"‘a
Originate, coordinate and monitor regionsl and country propaganda EYTER
guidances and campaigns by WH assets, s

SPECIFIC DUTY KO, 3 i RATING

eview, assess and evaluate the development, conduct and effectiveness LETTER
of WH media, youth/student, D&TO, and support projects, and projects S
of other Agency compoaents operating in the WH area,

SPECIFIC DUTY NO..4 . E!A.‘T}r’&q.
Liaise with the CA Staff and other Agency components on propaganda,
youth/student, and other operations in the WH area, . ' s

SPECIFIC DUTY NQ. 8 ' ’ RATING

, LETTER

SPECIFIC DUTY NO. & Peid 6yln g

OVERALL PERFORMANCE IN CURRE!T PgEIT%N 5“ ’Ee
RATING

Toke inte account cv-rrhlng about the employee whick influsnces his effectiveness in his current pasition such as per- LETTER

formance of specific duties, praductivity, conduct on Job, cooperativensss, partinent personel, waits pr habits, and

particular !imitations oc talents. Basad on your knowledge of employea's overall “wefformance during ‘the rating period,

pluce the letter in the roting box corresponding to the statement which mast accurately reflacts his level of perfurmance. S

'\{53 Ve iif S
re B/ 7811 Lastuted from sutemonic
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MEMORANDUM FOR: Secretary, CS/CS Panel (Section A)

SUBJECT :  Rec for Promction to Grade GS-14,
E . o
U;)KMW?V\A Staff Agent)

1. who wa Staff Employee up to the time of
his conve!s!on !o Staff # in July of this year, has been
connected with the Latin American scene since he joined the
Agency in 1951, Even before that time he had lived in some
Central American countries. Thus, it is not surprising that
he brought to his assignments a thorough knowledge of the

social, economic, and political currents throughout the WH
Division area.
L’I/Mﬂ{ o

2, In handling many tasks at variousg levels of responsibility
and different locations, one facet of*erformance
has always been outstanding: he has an unlisu ability to apply
his imagination toward realistic and useful operations. To be
specific: on occasion of the discovery of a Cuban arms cache ‘
in November 1963, of the January 1964 riots in Panama, of the

April 1865 revolution in the Dominican Republic, and of many

other, ¢ nd situations which have developed in the WH

ar imnediately took the initiative within and outside
the Divislon for the initiation and coordination of covert action
efforts to support U.S. (and Agency) objectives. In his last
assignment prior to assuming his duties under nonofficial cover,
his constructive analyses of this Division's covert action
activities and conclusions therefrom have made a signifi
impact on the formulation of our operational posture..
task in his current assignment will be to find and develop
channels to Latin American Christian Democratic individuals and
groups which will require maturity and judgment, tact and opera-
tional know-~how, creativeness and flexibility. His current
assignment is and some others in the past were a level of a
GS-14 ii not higher and thus the promotion of “to GS-14
is strongly recommended at this time. kiegﬂ(

Ll RV A/

1liam V. Broe
Chief,
Western Hemisphere Division

ot

WA / g,a/c a2 e’&%

/o2 fé
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SECRET

6 January 1969

MEMORANDUM IN LIEU OF FITNESS

SUBJECT: P GS-14;
mployee Number 98; DOB:
5 September 1929; Operations
Officer; Career; Service
Designation: D

PERIOD UNDER REVIEW: 1 January 1968 - 6 January 1969

MONTHS UNDER MY SUPERVISION: 16
OVERALL RATING: Proficient

1. During this reporting period Subject has continued
to maintain a state of more than satisfactory proficiency
and has done a good job of establishing himself under un-
official commercial cover. He is always on the alert for
new avenues of approach to targets of interest using his
cover as access.

2. At present he is handling one quite sensitive pene-
tration of an Embassy and to date has managed this case in
a highly professional manner.

3. Subject is well motivated, takes a serious approach
to his work and profits by his mistakes. At times he is
inclined to take precipitate action and think later. How-
ever, he is most willing to learn and takes constructive
criticism of his work in the proper spirit.

4. 1In order to increase Subject's value to the
Washington Base, it is recommended, that when time permits,
he be enrolled in the CI/CE and the Soviet Realities courses.

5. As of the present Subject has no supervisory
responsibilities. He has proven to be sensibly cost con-
scious and submits his accountings promptly.

e o a‘;‘%;‘}f’:£§£;’
- X '§§5 . Rudolph E. Gomez

N "
i b S ’ Chief
L - . \?‘ NP
ﬁ; oY k}k Washington Base
\ ¥
- SECRET
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S~E-C-R~E~T
SECTION C NARRATIVE COMMENTS (Continued) .5 ‘

Subject devised a first-class cover relationship with the
priority (REDTOP) target of this Base, For a period the relation-
ship was close, and in our judgment it was wholly unsuspicious
because Subject made it seem so natural. This was a very delicate
operation which Subject handled with distinction.

Personal characteristics of this officer which should not
be overlooked in this review are loyalty, responsiveness, willing-
ness to accept any direction.

In conclusion I want to emphasizre my conviction that this
officer's assignments should be limited to ths area for which
he was trained and in which he feels confident: lLatin America.

This officer is reasonably cost-conscious. I have had no

opportunity to cdwerve his capability for supervising other case
officers.

S~E«CeR~E~T
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SECRET

(When Fifled Iny

SECTION C NARRATIVE COMMENTS

Indicate significont strengths or weoknesses demonstrated in current position keeping in proper perspective their relationship to
overall performance. State suggestions mode for improvement of work pecformonce. Give recommendotions for training. Comment
on foreign language competence, if sequired for current position. Amplify or explain rotings given in Section B to provide best

basis for determining future personnel oction. Manner of performance of monageriol or supervisory duties ond cost consciousness

in the yse of personnel, space, equipmeny ond funds, must be commented on, if spplicable.” 1f extra spoce is needed to complete
Section C, ottach o separate sheet of paper.

This officer to some extent has been & victim of his assignment.
His undergraduzte training in Latin American affairs was thorough and
extenmive. His employment with RVROCK for the next 16 years was
Latin-oriented. His Spanish language is rated "native'". Yet during
the period under review he was diverted from latin-American affairs
toward a variety of higher priority targets. This re-orientation
was not uniformly successful, and should not be continued, because
Subject seems to have no natural interest in foreign nationals (with
the apparent exception of latin Americans) and in most foreign affairs
(with the exception of latin American affairs).

Subject's strongest characteristic is his ability to live and
to utilize his cosmercial cover. He showed great aptitude and
commendable imagination in devising new modes of commercial access
to foreign nationals residing in Washington. For sxample his use
of his cover was the matrix of several successful recruitmsents for
which other case officers received the ultimate credit, even though
the recruitmsnts wers based on this officer's discovery of the
potential agenta and hix initial devslopment of them before they
ware transferred. Conversely, wvhen Subject retained the contacts
through the development phase, the contacts languished.

{continued on separate sheet)
SECTION D CERTIFICATION AND COMMENTS
I, BY EMPLOYEE
t CERTIFY THAY | HAVE SEEN SECTIONS A, B, AND C OF TMIS REPQRT

DATE [smnuuae OF EMPLOYEE
| 20 Febrwary 1970 /8/ William Kent
] _ . —_
2. BY SUPERVISOR
MONTHMSE EMPLOYEE HAS BEENM R THIS REPORT HAS NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION
CATE SFFICIAL TTLE OF SUPERVISOR ITYPED OR PRINTED NAME AND SIGHNATURE
t
,
3 February 1970 | Chief of Base | |§£ Lnn.im.‘
3 BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

This reviewinp 2fticial concars with the ratings 2 wd narrative
comimenta, Subicct tenced to eviace operstional iaterest 1a individunls
or aituations that were vather marginst b tarn.s of the pilnslon of the
Base, It is significant that deriag the course of his tour in the Washington
Base, he bas niade no recruitments of foreign targsts. HMHis propeasity
for living his cover was so sivoag that it suggests his future cpervations!
utiiization ia the field snould be in spotting and assessing rathor than

recraiting.
VATE ;(JF'FICU‘—L TITILE OF REVIEWING OFFICLAL iTYPED OR PRINTED NAME AND SIGNATURE
| |
6 Murel 1970 L _Cinout __Jusepb 3. Polik

SECRET
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(When Filied In)

FITNESS REPORT

EMPLOYEE SERIAL NUMBER

059198
SECTION A GENERAL

1o NAME (Last) (First) (Midd!le) IFy {RTH | 3. SF X & GRADE 8.5
s Kent William 05/05/728 i Gs-14 g 4]

6. OFFICIAL POSITION TIFLE

7. OFF/DIV/BR QF ASSIGNMENT 'ﬂﬁfﬁﬁdﬁoma
DDP /DO

9. CHECK (X) TYPE OF APPOINTMENT 10, CHECK (X} TYPE OF REPORY
A CAREER | jjzssﬂvs I I TEMPORARY TinitiaL ™ REASSIGNMENT SURPERVISOR
H x
CAREER«PROVIBIONAL (See instructions -~ Section &) [ ANNUAL REASSIGNMENT EMPLOYEE

{srpECIaL (Specily): [mscuu(smcfly):

11, DATE SEPORT DUE IN ©.P. 12, REPORTING PER

4" Yanuary 1968 ‘16 January 1970

SECTION B PERFORMANCE EVALUATION

U-Unsatirfoctory

ot propnsed in Section C.

Performance is unocceploble. A rating in this colegory requires immedinte ond positive remedial action, The noture of the sction
ceuld renge from counsaling, to further training. fo placing on probation, to reomighment or to separation. Describe action token

work o3 te warront special recognition,

M-Marginol Perdormance is deficient in 1ome cipects. The reasons for ousigning this sating should be stoted in Section € and remediol acti
) taken or recommended should be described.
P-Proficient Performance is sotisfaciory. Desired results ore being produced in the manner expected,
$-Strong Ferformance is chorocterited by exceptions! proficiency,
O=Dutiranding Performance is 10 exceptional in relotion to requirements of the work ond in compurison o the performance of others doing simifor

SPECIFIC DUTIES

with supervisory responsibilitias MUST be roved on their obility to supervise (Indicate numbar of employees supervised),

List up to six of the most important specific duties periormed during the rating period. Insert roting letter which best describes the
mannet in which employes performa EACH spscific duty. Consider ONLY effectiveness in performance of thot dury, All employses

SPECIFIC DUTY NGO T

particular Jimitations or talen?s. Bosed on your knowledge of employee’s oversll performance during the rating period,
place the letter in the rating box corresaonding 1o the statement which most accurstely reflects his level of performonce.

[ 1

RATING
LETTER
Spotting, developing and assesaing nev agent assets.
SPECIFIC DUTY NOL 2 LWEA‘T{P%QR
Becruitment of agent assets.
TPECIFIC DUTY NO, 3 RAYING
LEéTER
Handling (and exploiting) agent assets.
SPECIFIC DUTY NO. & fé\;j&%
Utilizing commercial cover operationally. (Y
SPECIFIC DUTY NO, 8 CETTER
*
SPECIFIC DUTY NO. & RATING
70‘ LETTER
ﬁ\\)g&\g /
91
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Take into account everything cbout the employee which influences his effectiveness in his current position such as per- LETTER
formonce of specifiz duties, productivity, conduct on job, cooperotiveness, pertinont personci traits or habits, ang P

i Eattuded bone «.-««:m!
1 de E
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SECRET

(When Filled In)

SECTION C NARRATIVE COMMENTS

Indicate significant strengths or weaknesses demeonstrated in current position keej jo,proper perspactive their relationship to
overall performonce. Store suggestions made for improvement of work performance. 6. réopmendations for troining. Comment -
on forelgn language competence, if required for current position. Amplify or explain ratings givén in 6”:#1 on B to provide best
basis for determining future personnel action. Monner of performence of monagerial or supervisory dutiss mést be described, if
upplicoble.

Subject has been under the supervision of Brg‘ég‘% J’gwg' m?zust 1966. In
August Subject was transferred PCS mhere he wd8 responsible
for all aspects of the operation of proprietary foundatig During
the reporting period, he has consistently demonstrated ::1J g; degree of enthusiasmj
and operational initiative., Although operating under instructions not to expand
foundation activities too rapidly, he has not waited for an official "go~ahead"
but has s unflagging energy in planning operations for the period when
could expand activities. He has shown an unusually keen perception
of areas of CA operational needs and of imaginative thinking en how to fill these
needs. ‘ '
Subject has shown himself fully capable of exercising the self-disciplined and
self-motivation necessary in an unofficial cover position. His proficiency in
Spanish has been useful in meeting and entertaining Latin American travelers of
potential operational interest passing through his city. He bas handled his.. -
cover situation well. The cover office has been well run with no significant
financial, administrative, or personnel problems having arisen during the period.
Subject has exhibited an above-average cost consciousness.

SECTION D CERTIFICATION AND COMMENTS
1, BY EMPLOYEE
! CERTIFY TMAY | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE SIGRATURE OF EMPLOYEE
2, BY SUPERVISOR
:gg;;ﬂ“l*H:UL.O‘\'.'vlul“;: PEEN I THIS REPORT HMAS NOY BEEN SHOWN TQO EMPLOYEE, GIVE EXPLANATION
5 Subject is assigned outside of the Washingtop,area.
DATE QOFFICIAL TITLE OF SUPERVISOR TY Oon PW AN
81 March 1967 DC/WH/6 %e E. Patton
3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

1 agree wi_th_,thé rating officer’s judgement that Mr. Kent's
performanee has been characterized by exceptional efficiency.

He demonstrated unusual energy and imagination in developing plans
for expansion of iacﬁvﬁﬁe& His detailed reporting

was also eommendable.

D IE=S

DATE ‘TOFFIZIAL TITLE OF REVIEWING OF FICIAL WPEQ'SG PR TéNw IGR RE

31 March 1967 Chief, WH/6 Paul E. Oberst
SECRET
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SECRET S *
(When Fifled In) |

. . EMPLOYEE SERIAL NUMBER
FITNESS REPORT . 059198 ——
SECTION A GENERAL

t MAME (Loet! (Firat) (Middie) [2. oAvE OF BIRTH |3, 5EX 4, GRADE Is. SD
. Y L . § .

Kent, Wiilllgsm P, .. 9May 20 M GS-=13 | D

§. OFFICIAL POSITION TITLE ) ) [7. OFF/DIV/BR OF ASSIGNMENT [8. CURRENT STATION

I : 4 DDP/%WH/6 ' |

9. CHECK (X) TYPE OF APPOINTMENT 0. CHECK (X) TYPE OF REPORT .

XXX carmern | [meseave | | TempoRaRY INITIAL X |HEASSIGNMENT SUPERVISOR
CAREERPROVISIONAL [Ses lnstructions - Section C) x ANNUAL. REASBIGHNMENT EMPLOYEE
¥PECIAL (Spenify): SPECIAL (Specify):

11. DATE REPORT DUE IN O.P, , | 2. REFORTING PERIOD (From- t0-)

8 February 1967 1 August 1966 - 31 March 1967
SECTION 8B PERFORMANCE EVALUATION
W - Weok Performarice r s from wholly inadequate to slightly lass than sotisfactory. A rating in this cotegory requires

positive remedial acticn. The noture of the action could range from counseling, to further training, to placing on
probation, to reassignment or to seporotion. Describe action token &¢ proposed in Section C.

A - Adeguote  Performonce meets ofl requirements. it is entirely sotisfactory and is choracterized neither by deficiancy nor

excellonce.
P - Proficient Parformance is more then satisfottory. Duwsired results ore belng preduced in a proficient manner,
S - Strong Performance is characterized by exceptional proficiency,

others doing similor werk as to worront Ip‘ﬂ" tecognition
SPECIFIC DUTIES

List up to six of the most important specific duties performed during the rating period. Insen roting Tetrer which best describes the
manner in which smployes performs EACH specific duty. Consider ONLY effectiveness in performance of thot duty, All employees
with supervisory responsibilities MUST bg_w(ud,on thelr ability to supervise (indicate number af esmployess suporvised).

T

SPRCIFIC DUTY NO. ¥ .

O - Quistonding Performonce is so exceptional in relation to nqu{nmn’]: of the work and in comporison to the performonce of

Responsible as ing all operations conducted through LETTER
proprietary { S
SPECIFIC DUTY NOW 2 RATING

LETTER

Administratibn and financial control ofE:j P _ .| 8.

SPECIFIC DUTY NO. 3 RATING
LEYTER

Development and planning of new operational support tasks for [:j O

’

SPECIFIC DUTY NO. & i g . . RATING

Supervision of E:j secretary and contract agent/trustee ‘ P

SPECIFIC DUTY NO.'S . , . * . ‘ EEATT':"E%
o rg&';g.,m(;,!é.7_,- /e
SPECIFIC DUTY 6."6 : : : f ng?&} é}:g I . nvumc
,\}?% ‘\5 . z - ' ‘ LETTER
YT Ao | Ot 'dh ~

{\s p : - R - :
A OVERALL PERFORMANCE IN CURRENT POSITION S—
LETTER

Take into account everything about the employae which influences his effactivensss in his current position such as pere
formance of specific duties, praductivity, conduct on job, cooparativenass, pertinent personal troits or habits, and

particulor limitations or tclents. Bosed on your knowloc‘ga of employes’s overall performance during the rating periad, S
ploce the leiter in the rating box correspending 1o the statement which most accurately raflects his level of performonce.

SROUP Y
Eadusied frem avtomatic]
J0B* 45 cuasoLETe mREVIOUS EDITIONS. SECRET %‘,:,W_“_E




SECRET

(When Filled In)

SECTION C NARRATIVE COMMENTS

Indicote significont strengths or wecknesses demonstrated in current ntaﬁgup“ Wipnapirn ypactive their relationship to
overal] performonce. State suggestions made for improvement of work performance. Give recommendotions for troining. Comment
on farelgn languoge competence, if required far current position. Amplify or explaln ratings given in Section B to provide best

basis for determining future personnel action. f performance of manegerial or supervisory dutins and cost consciousnass
%u.lhu”.ﬂ’ funds, must be commente i REEYP @POCe I8 needed to complate
sction C, attoch o separ t of paper, 7 Br
In the past has proven himself to be a dynamic and highly-

killed operations officer whose geographic area of specialization was

H and whose professional forte was propaganddARmiggovert action activity.
ring his 5 months association with the Washington Base, this officer

as continued to maintain a state of exceptional proficiency while es-
ablishing himself locally under unofficial commercial, He has done this
ith his usual high degree of energy, perception and seriousness. Having
aid a firm operational base, it ig expected that during the next re-
orting period the operational e" from Subject will be equally firm,
uring his brief Base tour has handled several selected oper-
tional matters within the area of his greatest competence and during

he Fall meeting of the OAS acquitted himself wjith exceptional proficiency}
ubject has no supervigory duties at t.’%p e is cost conscious in

11 respects. It is expected that _ ill be able to movide
eaningful assistance during the coming year in attacking those areas of
riority operationa er assigned to the Base by Headquarters, In
rder to assist his and to enable the Base tc utilize his
any talents to e optimum, it is planned, when the Base operational
limate allows, to have him take the LK

Soviet ‘
ealities course and the CI1/CE course, b is well-motivated and
oes his best to become a meaningful member of the Washington Base.

[SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE
| CERTIFY THAT ! HAVE SE AND C OF THIS REPORT

DAYTE SIGMATURE CF EM

31 Jauuary 1968

2. BY SUPE

MON?NS EMPLOYEE XAS BEEN IF THIS REFORT HAS NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION

5

CATE CEFICAL TITLE OF SUPRRYISOR . TYR Nam ND 8 ATURE

- iy . ‘ e
31 January 1968 C/0G/Washington Base A John H. Furf
3. BY REVIEWING OFFICIAL YAy
COMMENTS OF REVIEWING OFPICIAL /

As Reviewing Official I am in full concurrence
with the evaluation given this employee as
outlined above.

: Ty 2
DATE QFFICIAL TITLE OF REVIEWING OFFICIAL TYFEQO Q RINTE A Si RE
31 JANUARY 1968 §‘udolphE Ez 5Gomez

Chief of Base
SECRET




SECRET

I certify that I have seen the above Fitness Report:

N
DATE:_ % \Wo.cho @by

REVIEWING OFFICIAL'S COMMENTS:

I concur generally in this evaluation, Subject is always on the
look=out for new leads., While in general this is commendable, it
should be noted that his assessments are not in depth. It would be
preferable if he concentrated on a few good prospects, leading to

a solid recruitment, rather than enlarging numerically his stable of
contacts,

@

Stanl . Gaines 11755
DC/DO/1

SECRET
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s iy SECRET e N
K (When Filled In) ’ \
- - M EMPLOYEE SERIAL NUMBER
FITNESS REPORT
_ 059198
SECTIONA | o X U idil o \1).  GENERAL
1. NAME T (Lawt)! T (Ptrat) iddle) 2. DATE OF BIRTH |3. SEX 4. GRADE 5. 5D
h PR |
& 05/09/29 | M _|GS-13 | D
8, OFFICIAL POSITION TITLE . 7, OFF/DIV/BR OF ASSIGNMENT 8. CURRENT STATION
Ops_Officer ) DDP/DO/Wash Base | Washington, D.C,
9. CHECK (X} TYPE OF APPOINTMENY 10. CHECK (X} TYPE OF REPORT
X |carzer I [RESERVE ( ) TEMPARARY INITIAL NEASSIGNMENT SUPERVISOR
CAREERPROVISIONAL (Soe inatructions = Section C) X [ ANNWAL REASSIGNMENT EMPLOYEE
SPECIAL (Specity): SOECIAL {Specily):
11, DATE REPORT OUE IN O,P, 12. REPORTING PERIOD (From- to-)
1 August - 31 December 1967
SECTION B PERFORMANCE EVALUATION
W . Weak Performance ran?t from wholly inadequate to slightly leas than sotisfactory. A roting In this cotegory requires
positive remedlal action. The nature of the action could range from counseling, 1o further training, to plocing on

probation, 1o reassignment or to separotion, Describe action roken o proposed in Section C.

A - Adequate Porio;m«nc. meets all requirements. It is entirely satisfactory ond is characterized neither by defieiency nor
excellance.

P - Proficient Performance is more than satisfoctory. Desired results are being produced In a proficisnt manner.
$ . Strong Performance is chorocterized by exceptional proficiency.

O - Qutstonding Performance is 50 exceptionol in relation to requirements of the work ond in comparison to the performance of
others daing similor work as 1o worront speciel racognition.

SPECIFIC BUTIES

List up to six of the most important specific duties performed during the rating peried. Insert rating letter which best describes the
monner in which smployee performs EACH specific duty. Consider ONLY efisctivensss In performence of that duty. Al amployees
with supervisory respensibilities MUST be roted on their ebility 1o supervise (ind!cate number of employess supsrvissd).

SPECIFIC DUTY NG, RATING
To tfully establish himself within the Washington area under a LETTER
viable commercial cover and to take the necessary initial steps to
exploit his position operationally as a Base support officer, ] 8
SPECIFIC DUTY NO, 2 N RATING
iTo maintain operational contact with agents and targets of LETTER
operational interest to WH Division as assigned. B
SPECIFIC DUTY NO. @ . RATING
To provide operational entre into a large number of local LETTER
religious, civic and academic groups which may become of greater
operational interest to the Base in the future. ) o
APECIFIC DUTY NO. 4 RATING
LETYYER
AFECIFIC DUTY NO. 8 . nh’mo
* . LETTER
SPECQIFIC DUTY MO. 6 ¥ RATING
: v Loy LETTER
| ':J LECRE
AN OVERALL PERFORMANCE IN CURRENT ROSITION "~
. S;Ti R T RATING
To\o into @€count everything about the amployse which influences his effectiveness in his current position such as per- | “ETTER
formance of specific duiies, productivity, conduct on job, cooperativensss, pertinemt personcl traits or hobirs, and
particular limitations or tolents. Based on your kncthg- of employes’s overall performance during the rating period,
place the tetter in the rating box correspanding to the stotement which most acewrately reflects his level of performance. S

r"”‘mF»T-ﬂ
:-3:" 45 USE PREVIOUS EDITIONS SECRET Tdd: '::i*




v

6 January 1969

MEMORANDUM IN LIEU OF FITNESS

SUBJECT: ) GS-14;
mployee M 98; DOB:
5 September 1929; Operations
Officer; Career; Service
Designation: D

PERIOD UNDER REVIEW: 1 January 1968 - 6 January 1969

MONTHS UNDER MY SUPERVISION: 16
OVERALL RATING: Protficient

1. During this reporting period Subject has continued
1o maintain a state of more than satisfactory proficiency
and has done a good job of establishing himsclf under un-~
official commercial cover. He is always on the alert for
new avenues of approach to targets of interest using his
COVer a8 acrcess.

2, At present he is handling one quite sensitive pene-~
tration of an Embassy and to date has managed this case in
a highly professional manner.

3. Subject is well motivated, takes a serious approach
to his work and profits by his mistakes. At times he is
inclined to take precipitate action and think later. How~
ever, he is most willing to learn and takes constructive
criticism of his work in the proper spirit.

4., In order to increase Subject's value to the
Washington Base, it is recommended, that when time permits,
he be enrolled in the CI/CE and the Soviet Realities courses.

5. As of the present Subject has no supervisory
responsibilities. He has proven to be sensibly cost con-
scious and submits his accountings promptly.

. Q
o .§§ Rudolph E. Gomez
J f

Q?;i Y Chief
Q/ g;$ i} Washington Base

SECRET "
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e

Sevy Fila

29 June 1971

MEMORANDUM FOR: j

SUBJECT : Responsibilities During Assignment to
DO/Washington Base (re Fitness Report Jan 63 - Jan. 170)

FROM : Mr. William M. Kent

1. During the early days of my assignment to DO/Washington
Base, the matter of my cover was discussed a number of times
with DO Personnel and CCS Eventuallv  0re came up with
as a legitimate
ich would provide me with the needed cover., It came
out loud and clear during the discussions that this cover
would allow me to spot, assess and develop targets of interest,
and would allow me to handle recruited agents, but, because
of the high risk involved in the use of a legitimate firm for
cover purposes, I was not to engage in recruitments.

2. Despite its one limitation, the cover was ideal.
Among other things, I:

a. Handled a recruited assigned
to thelii ‘in Washington;

b. Handled a recruited code clerk assigned to one
of the embassies in Washington;

c. Contacted and assessed a high official of the
Soviet Embassy, made arrangements to have him met by
another Base Case Officer under alias who continued
the development which eventually was to lead to a re-
cruitment pitch;




SECRET:
._.2-

e. Made contact with and developed two Arab
officials assigned to the Aradb Information Office in
Washington;

f. Made contact with and developed officials in
the Polish, Czech, Hungarian and other Embassies; was
on particularly good terms with the Poles;

g. Made contact and developed an official of the
Pakistanli Embassy;

h. Made contact, developed and turned over to s

another case officer under alias a who
was subsequently recruited and was € sen ¢ India
to work on the Chicom target.
s
i. Maintained my cover in a manner which was 2Y
completely devoid of suspicion during the entire period aj
I used it. 1.

3. When the Base moved to its new offices in Washington,

the COB gave me my instructions. He told me that I should
avoid making or maintaining contacts in the Church and Latin
Anmerican communities in Washington; that I was not being
assigned any geographical area on which to concentrate but
would be expected to use my judgment, seek out persons who
nmight be of interest, and take advantage of opportunities
which might arise; that I would be given recruited agents to

handle as the need arose; that, per the limitation concerning
my cover, 1 was not to engage in actual recruitments, but

was to spot, assess, and develop persons of possible interest
who would be turned over to other case officers under alias
for further development and recruitment.

at hand, in response to my query he said that as a matter of

4., On 28 June 1971, I called of CCS who
wasg involved at the time I was given cover, While
I did not, purposely, make specific rererence to the matter

SECRET;




SECTION € - Narrative Comments (continued)

and he is consistent and reliable in his performance. His
writing is entirely coherent and always in good form, although
occasionally g little too clever and glib for my tastes., le has
an excellent undevrstanding of personal and operational security
and cover,

A word about versatility: Mr., Kent does indeed have near-
native Spanish and a specific interest in Latin American affairs
as noted in his previous fitness report; however, his general
interests cover a much greater geographic and topical area and
and he has no difficulty in quickly finding some common ground
with persons of all backgrounds and nationalities, Althougn his
job here in the branch rarely called for direct operational con-
tacts, I have no reservations about his ability to develop,
recruit and handle all types of persons of intelligence interest,
He is presentable, sensible, well-spoken, and a definite credit
to the Agency in his dealings with other elements of the U.S.
Government,

Mr. Kent is an enthusiastic and energetic activist with
now proven managerial abilities, His greatest asset is his quick,
sharp and imaginative mind: His only shortcoming worthv of men-
tion is a slight tendency towards.impulsiveness.in making decisions.
My relationship with this officer has been such that we discussed
operational and personnel matters and his handling of them at
least several times a day; thus, special performance consultations
with him were not considered necessary. lis performance was
fully up to our expectations of him and consistent with the high
itandards of responsibility and efficiency required in this

ranch,




SECTION C - Narrative Comments (continued)

and he is consistent and reliable in his performance. His
writing is entirely coherent and always in good form, although
occasionally a little too clever and glib for my tastes. FHe has
an excellent understanding of perscnal and operational security
and cover,

A word about versatility: Mr, Kent does indeed have near-
native Spanish and a specific interest in Latin American affairs
as noted in his previous fitness report; however, his general
interests cover a much greater geographic and topical area and
and he has no difficulty in quickly finding some common ground
with perscns of all backgrounds and nationalities. Although his
job here in the branch rarely called for direct operational con-
tacts, I have no reservations about his ability to develop,
recruit and handle all types of persons of intelligence interest.
He is presentable, sensible, well~spoken, and a definite credit
to the Agency in his dealings with other elements of the U.S.
Government,

Mr, Kent is an enthusiastic and energetic activist with
now proven managerial abilities. His greatest asset is his quick,
sharp and imaginative mind: His only shortcoming worthy of men-
tion is a slight tendency tow ~impulsiveness-.in making decisions,
My relationship with this officer has been such that we discussed
operational and personnel matters and his handling of them at
least several times a day; thus, special performance consultations
with him were not considered necessarvy, His performance was
fully up to ocur expectations of nim and consistent with the high
itandﬁrds cf responsibility and efficiency required in this

ranch,
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(When Filled In)
[SECTION C NARRATIVE COMMENTS

indicate significant strengths or weoknesses demonstroted in current position keeping in proper perspective their relotionship to
overoll performonce, State suggestions made for improevement of work performance. Give recommendations for tralning. Comment
on foreign language competence, if required for current position. Amplify or exploin ratings given in Section B to provide best

basis for detarmining future personnel oction. Monner of performonce of manogericl or supervisary duties und cost consclousness

in the yse of personnel, space, equipment ond fynds, must be com m'ud on, if a licable. T extro spoce is needed to complete
Sectior. C, ottach o seporcte sheet of poper. i

.‘ “ 15 1H

Mr., Kent came to this branu% from a non-official cover job which
had 1ittle in common with the duties of a country desk chief, More-
over, he found himself in the sometimes difficult situation of taking
over a position just vacated by the newly appointed deputy branch chief,
Despite these, to him, minor obstacles, he called upon his close
association with Latin American affairs for many years, his wealth of
experience on WH country desks, and his inherent ability to deal suc-
cessfully with people and situations in asserting leadership and quickly
bringing the Peru Desk under his own independent control.

During the year that Mr. Kent served as Peru Desk Chief he domon-
strated conclusively that he is equally talented in all fields of
clandestine activity, There islittle question that Covert Action is
what he likes and does the best, as once more evidenced by a written
commendation he received for this type of work while part of a special
WH task force in September and October 1970; however, it should be
equally noted that the FI and Cl aspects of his job on the Peru Desk
also received full interest and attention during his teaure., He is a
good personnel manager and maintaired high morale in his unit while
working it hard and demanding high standards., He is not at all afraid
of responsibility, he meets all deadlines without prompting,

(continued)
SECTION D CERTIFICATION AND COMMENTS
b, BY EMPLOYEE
I CERTIFY THAY I HAVE SEEN SECTIONS A, B, AND C OF THIS REPORTY
DAYE SIGNAYTURE D !um.(:‘vll!. ;
Vol it
% qu% VT b).g{w_.w o Ked™
2. BY SUPERVISOR
MONTHS EMPLOYEE WAS BEEN P THIS REPORT HAS NOT BEEN SHOWN TO EMFLOYEE, GIVE EXPLANATION

UNCER MY SUPERVISIO

10 1/2 months

OATE QFEFICIAL TITLE CF SUPERVISOR TYPED OR PRINTED NAME AND SIGHATURE
P ,/lﬂ/zﬂ/,t_i)’“ (73 '5/2

8 April 1971 Acting Chief, WH/3 | Richard L. Conolliy” ..

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

1 have little to add to this comprchensive narrative with which 1
fully ayree. 1, too, have worked very closely with Bill for most of
the period under review, which witnessed rather hectic days in the life
of the Lima Station: it was comforting to be able to rely on his keen
perception of latent trouble, clear analysis of events, and sound and/or
imaginative, as the case demanded, proposals for approaching problems.
Because he has the potential for career advancement, I would strongly
recommend that he be soon transferred back to a "lime" position, again
with managerial responsibilities,

OATE QFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR €D NAME AND SIGNATURE
8§ April 1871 Chief, WH/3 Alfonsi Spera

P SECRET
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. ; SECRET

(¥hen Filled In)

i EMPLOYEE SERIAL NUMBER
FITNESS REPORT
059198 .
SECTION A GENERAL
1. NAME {Laat) (First) (Middie) 2. DATE OF BIRTH [3. SEX 4. GRARE |93, SO
Kent, William 05/09/29 | M GS-14| D
8. OFFICIAL POSITION TITLE 7. OFP/DIV/BR GF ASSIGNMENT 8. CURRENT STATION
Ops Officer DDP/WH/3 Hgs .
9. CHECK {X) TYPE OF APPOINTMENT 10. CHECK (X} TYPE OF REPORT
X Jcaneen 1 [rEsSERVE T ,{ TEMPORARY INITIAL REASSIGNMENT SUPERVISOR
CAREER-PROVISIONAL {Ses instruciione - Section C) ANNUAL X IMEASHGNMENT EMPLOYEE
SPECIAL (Specily): SPECIAL {Specily):
: 11. DATE REPORT DUE IN 0.9, 12, REFORTING PERIOD (From- toe)
’ 17 January 1970 - 1 December 1970
SECTION B PERFORMANCE EVALUATION

U-Unsatisfactory  Performance is unocceptable, A rating in this cmcgovy'uquius immedicte and positive remedial action. The nature of the action
; . could range from counseling, to further draining, bo plocing on probation, fo reassignment ar fo separation, Describs action doken
] or propastd in Sectien C,

i M-Margina! Performance is deficient in some ospects. The reasons for ausigning this 1oting should be stofed in Section C and remedial octions
¢ — taken or recommenced should be described.
1 P-Proficient Perd is satisfactory. Desited results ore bring produced in the manner expected,

S-Strong Performonce is chorocterited by exceptional praficiency.

O-Outitanding Performance is so exceptional in relation fo requirements of the work ond in comparisen fo the perk of others doing similor

wark as to worrant special recognition.

SPECIFIC DUTIES , ,

List up to six of the most important spacific duties parformed during the roting period. Insert rating lettar which beat describes the
maonner in which employes performs EACH specific duty. Consider ONL Y effectiveness in performonce of that duty. All amployees
! with supervisory responsibilitias MUST be rared on their ability 10 supervise (indicate number of employses supervised).

g SRECIFIC QUTY NO. ¢ Lf';"r'a
: Chief of the Peru Desk, which encompasses cverall Headquarters
; guidance and support of field operations. (DA10) : S
l SPECfFIC DUTY 4O, 2 :‘A;_}:G'
e Supervises the preparation of cables, dispatches, project actions,
= special memoranda and other correspondeance for FI, CI and CA
activities in Peru, (DB10) : 0
SPECIF_’IC OQUTY NO. 3 :E“:;’;Gl
: Coordination of Desk activities with other components of the
i fAgency and other U.S..Government departments. (DB40) s
| SPECIFIC OUTY NC. 4 . c:;}léa'
Briefing and debriefing Headquarters and field personnel and
other agencies' officers on Peruvian activities, (DM50) . s
SPECIFIC DUTY NO. 8 ) l’_‘é;;’é‘?‘
¢ JSupervision of four (4) Desk employees GS-05 to GS-13. (DM80) 5
SPECIFIC OUTY NO. & CEA:‘;'::?I
A
A
- w ¥
A
OYERALL PERFORMANCE IN CURRENT POSITION VL,
RATING
Take into occount everything about the employes which influences his effectivaness in his currant %’:ioa sych as per- CETTER
formance of specific duties, productivity, conduct on J’ob, cocparativeness, pertinent parsonal troWs or habits, ond
particulor limitations or talents. Bused on your knowledge of smployae’s overall performance during the rating pariod,
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance. 5
TR )

Ervivdod tram outcmate}
‘2:;‘ 48 ocesoiere Previcus EniTions SECRET ﬁ!‘*.gz:ﬂr:;r j Reviewed by OP/SPD/PPB
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SECTION C -Continued-

Mr. Kent has clearly projected his concern for the efficient
use of Agency funds.

In November 1970 Mr. Kent received a commendation for his
resourceful contribution to the Chilean Task Force.

Comments of Reviewing Official: (Continued)

Service, In addition, it must be noted that Mr, Kent thinks through every
problem as it applies to his work, His thoroughness is of the highest nature.
His depth of thought and study devoted to a given subject is rarely found
among officers dealing with rapidly moving situations. His is unflappable
yet flexible,




SECRET

(Whten Filled In)

SECTION C NARRATIVE COMMENTS

Indicate significant strangths or weoknesses demonstrated in current position keeping in proper perspective their relationship to
overali performance. Stote suggestions made for improvement of wark petfarmance. Give recommendations for troining. Comment

on F.aulgn language competence, if required for current position. Amplify or explain rotings given in Section B to provide best
bcz;‘l for determining future personnel cction. 5

n se of persopnel coce, equipment, ond {g
Section C, ottach o separate sheet of pcpﬂ‘g‘;g
Mr. Kent has competently directed the covert action activities

of Branch 6 since being named Chief of the CA Section for the Branch
in December 1970. He was seiected for this position because of
his aggressiveness in the CA field and especially because of his
years of experience and success in the propaganda activity. 1In
closely monitoring the actions of the Allende Government (GOC) Mr.
Kent lived up to his reputation and demonstrated his unique ability
to recognize propaganda vulnerabilities and to attack them with
efiective and imaginative propaganda guidance.

onner i etfor ce_af managericl or supervisory duties ond cost consclousness
ds, mustibp ido ted on, it applicable. If extro space is noeded to complete

D’j ?yDuring his brief tour in the Branch Mr. Kent developed one
economic warfare operation against the GOC which shows indications
of partially satisfying the USG objective of discouraging foreign
investment in Chile.

Mr., Kent is fluent in the Spanish language and on at least
two occasions he has proven himself as a translator for two meetings
between senior officials of the USG and lLatin American officials.

Mr. Kent has effectively supervised the pefsonnel of the CA
Section which, besides himself, consists of two officers and one
clerical, In the management of the Branch's covert action programs

SECTION D CERTIFICATION AND COMMENTS

1. 8Y EMPLOYEE

1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPURT

DATE SIGNATURE OR EMFLOYE
- UU FOYEE Rl
2] 5«'%&1%'7} | W{J\ﬂﬁ&«‘n
2. BY SUPERVISCR
MONTHS EMPLOYEE HAS BEEN I$ REPORT MAZ 3 .
MONERS EMPLOYEE HAS IF THIS REPORT MAZ NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLAATION

DATE QP FICIAL TITLE OF SUPERVISOR {TY PED OR PRINTED NAME AND SIGMNATURE
DC/WH/6 |__Basil A. Beardsley

3. BY REVIEWINRG OFFICIAL

COMMENTS OF REVIEWING DFFICIAL

In my capacity as Branch Chief during the period January to April 1971, -
1 had ample opportunity to observe the work of Mr. Kent and had the pleasure of
working directly with him on a variety of sensitive and important activities. In
addition to his highly imaginative yet realistic approach to the problem of Chile,
he amply demonstrated his ability to deal with persons who were out to sell bills
of goods to the Agency. His clear understanding of the role of the Clandestine
Service protected the Agency from disagreeable encounters that might have '
resulted in compromises or embarrassments. His forte is clearly in the field
of public relations and propaganda well-adjusted to the role of the Clandestine

__/Continued/ ,
DATE §CFF}Cl)\L TITLE OF REVIEWING OFFICIAL iTYPEUO PRINT Nﬁ;‘io 514G, AT'UR
| ; X Y
8 June 1971 | Chief, WH/COG | LaFenckste: nﬂ’éi[ Lt
H |
1]
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(When Filled In)

EMPLOYEE SERIAL NUMBER
FITNESS REPORT
059198
SECTION A GENERAL
1o NAME (Last) (Firat) (Middie) 2. DATE OF BiRTH |3, 5EX 4. GRADE 8.8D
Kent, William M. 05/09/29 M GS-14 D
€. OFFICIAL POSITION TITLE : 7. OFF/DIY/8R OF ASSIGNMENT B. CURRENT STATION
Operations Officer DDP/WH/6 Headquarters
9. CHECK (X) TYPE OF APPOINTMENT 10, CHECK (X} TYPE OF REPORY
X l[caneer I [RESERVE i TEMPORARY INITIAL REASSIGNMENT SUPERVISCR
CAREUR-FROVYISIONAL (Ses inatructions - Section €) X tamnuag REASSIGNMENT EMPLOYEE
SEECIAL (Speeliy): swECIAL (Specily)!
11. DATE REPORY DUE IN O.P, 12:. REPORTING PERICD (From- to-)
30 April 1971 |1 November 1970 - 31 March 1971
SECTION 8 PERFORMANCE EVAJ._E:‘\“ON
U-Unsatisfoctery  Performoncs is unccceptoble, A rating in this category raquires immaediote and positiva remediol oction. The naturs of the action
could range from ling, to further dioining, to placing on probation, to reanignment or to sepoaration, Describe action daken
ot proposed in Section C,
M~Marginat Perfarmonce is deficiont in some ospects. The reasons for anigning this rating should be stoted in Section C and remedial acti
“ token or recommanded should be described.
P-PicReiant Ferd is satitfoctory. Desired resulis ore bring produced in the monner expected.
S-Strony Perfarmance is charoctsrized by exceptions! proficiency.
O-Outrtonding Parl T plional in relation to tequiraments of the wark and in comparisen to the performance of others doing similar

work as to warrant spaciel recognition.

SPECIFIC DUTIES

List up 1o six of the most important specific duties performed during the raring period. Insert roting lester which best describes the
manner in which employee performs EACH apecific duty. Considor ONLY sffectiveness in performance of that duty. All employsss
with supervisory responsibilities RUST be roted on their cbility 16 supervise (indicate numbar of employess supervised).

SPECIFIC DUTY NO. E‘A;%F&?.
Direct the covert action program of the Branch and supervise
the Section's personnel. S
SPECIFIC DUTY HO. 2 ::;pé%

Originate propaganda and operational guidance ian support of

Station operations and 40 Committee pglﬁcy objectives. S
Vpt v
SPECIFIC DUTY NO. 3 RATING
LETTER
SPECIFIC DUTY NC. 4 czl-;."ﬁé%
SPECIFIC DUTY NO. & :EA;'}:%
SPECIFIC DUTY NG, & RATING
LEYTER
Y

OVERALL PERFORMANCE IN CURRENT POSITION//
7

iy RATING
Take into account everything about the employes which influences his effectivensss in his current position such os per- LETTER
formance of specific duties, productivity, canduct on job, cocperativanass, pertinent personal traits or hobits, @
particular limitations or tolents. Bazed on your knowledge of employee’s overall performaonce duting the roting peried,
place the letter in the rating box corresponding to the statement which most accurately reilects his leve! of performance. s
sfou?x-“‘l
Provded Leom g temarie
Fon 45  ocusorere previous coimians SECRET o g Loviewsd by GP/EPD/DPR
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SECTION € {(Continued)

to inhibit foreign investment in Chile. The responses to the first
phase of this operation were highly favorable and the initial reactions
to the second phase have algo been very favorable,.

It should be noted that during this period Mr, Kent served for
three months as the Acting Deputy Branch Chief, including two weeks
when he was the Acting Branch Chief. In both of these positions
he performed very capably, showing excellent judgment and managerial
abilities in handling Branch-level matters. He showed similar
managerial ability in his handling of the two officers and secretary
in his Section throughout the rating period. He has consistently
shown a high degree of cost consciousness in all phases of his work.

Mr. Kent displayed his talent for dealing with non-Agency
personnel at a meeting of publishers from all over the hemisphere
held during the latter part of 1971. At this meeting he skillfully
handled several key Latin American assets with the reault that
some of the Agency'’s objectives for influencing the meeting were
achieved under difficult circumetances.

In sum, Mr. Kent made a notable contribution to the Branch's
efforts in 1971 and we are looking forward with pleasure to working
with him in the coming year.

SECTION D (Continued)

responsible for the extent of the success in accomplishing Agency
objectives, Mr, Kent, in my opinion is well qualified to assume
a position with greater responsibilities.

SECRET
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(When Filled In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT

8. QFFICIAL POSITION TITLE

059198
SECTION A GENERAL -
1. NAME {Laat) (Firat) {Middie) 2. DATE OF BIRTH !3- SEX 4. GRADE 5. 8D
Kent, William los/09/29 | M lgs-14

7. OFF/DIV/BR'OF ASSIGNMENT 8. CURRENT STATION

v

Ops Officer v DDP/WH/6 _ - Headquarters .

January 1972

9. CHECK (X) TYPE OF APPOINTMENT ‘ 10, CHECK (X} TYPE QF REPORYT
X {cAREER T IRE!ERVE I | TEMPORARY ' INITIAL . : -[RKA!!IGNME‘.NT SUPERVISOR
CTAREER-PROVISIONAL {Soe instructions » Section C) X | annuaL F!Aumnusur EMPLOYEE
SPECIAL (Spocify): BPECIAL (Specity): )
1. DATE REPORT DUE IN O.P, ' 12. REPORTING PERIOD (From; to)

April 1971 -~ December 1971

SECTION B

i
PERFORMANCE EVALUATION

M-Marginal
P-Proficient

S-Strong
O-Outstanding

U-Unsatilactory  Performancs is unacceptoble. A rating in this catagory requires immediate and potitive cemedisl action, The rature of the ochon

could range from counseling, to further draining, to placing on probotion, fo ¢ $ t or to separotion. Describe action taken

ot propered in Section C,

Performance is deficient in tome ospects. The reasons for oumigning this rating thould be stated in Section € ond remedial actions
taken or recommended should be described.

Pesrt is satisfoctory. Dasired results are being produced in the monner expected. }
Performonce is characterized by exceptional proficiency.

Performance is so exceptional in relation to requirements of the work and in parison to the perd of others doing similor
work os o warrant special recognition.

N B SPECIFIC DUTIES .

List up to six of the moat important specific duties parformed during the rating period. Insert rating letter which best describes the
mannae in which employse parforms EACH specific duty. Consider ONLY effectiveness in performonce of that duty. All empioyess
with supervisery responaibilities MUST ba rated on their abilisy 16 supervise (indicate number ol employese auparvised).

SPECIFIC DUTY NO, RATING

Originates gui al action and propaganda
activities for and third-country Stations' use. S

LETTER
Directs the Covert Action program of the Branch snd supervises
the Covert Action Section. ‘ 8
SPECIFIC DUTY NO, 2 Ec‘ﬂ'&%

SPECIFIC DUTY NO. 3 JATING

Toke into account averything about the empioyee which influences his effectiveness in his current position such os per-
formance of specific duties, productivity, conduct on job, cooperativeness, partinent personol traits or habits, and

particular limitations or tolents. Bosed on your knowledge of employse’s overcl! performance during the tating pericd, S
place the lstter in the rating box corresponding to the statement which most accurately reflects his level of performonce.

’ LETTER
Initiates, prepares and directs third-country economic warfare
operations aimed at the Chilean target. S
SPECIFIC QUTY NC..4 : \’.'EA"T{"E%
Coordinates with CA Staff and other Agency components on Covert
Action operations conducted against Chile. R
SPECIFIC DUTY NO. 8% EEATr"l"EGR
SPECIFIC DUTY NQ. 6 . § EEA:‘;"&%
AV
. &
OVERALL PERFORMANCE IN CURRENT POSITION N
RATING
LETTER

{ GRaur ¢ 1

T 4

Eachadad bom aniomaric] K - N
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(When Fiiled In)

SECTIONC NARRATIVE COMMENTS

Indicate significont strengths ar weaknesses demonstrated in current positian keeping in proper perspective thelr relationship to
overall performance. State suggestions made for improvement of .work petformance. Give recommendations for training. Comment
on foraign Ionguage camperence, if required for current position. "Amplify or explain ratings given in Section B to provide best

basis for determining future personnel action. Manner of performance of managerial or svpervisory duties and cost conscinusness

in the use of persunnel, spoce, squipmenyt ond funds, must be commented on, if aupplicable. 1f extra space i5 needed to complete
Section C, artach a seporate sheet of paper. - CV g BHE
During the rating period Mr gt %6%16&{‘&1‘&1 to direct in a highly
effective manner the large-scale covert action program carried out by
the Branch against the Chilean target, including political action
operations, propaganda, economic warfare, black operations and a
militant action group. Mr. Kent is uniquely qualified for his present
Jjob since he combines an active and imaginative mind with a background
of twenty years of operational experience in the Latin American area.
He also possesses an unusual degree of fluency in the Spanish language.

In addition to directing the Branch's overall covert action
program, Mr. Kent personally handled the majority of the propaganda
effort conducted by the Branch. He turned in a very strong performance
in originating and coordinating propaganda guidances on the Chilean
situation for use in the Western Hemisphere as well as other areas
such as Europe. He showed a real flair for spotting propaganda
vulnerabilities and then coming up with fresh ideas for the exploitation|
of these vulnerabilities. He particularly excelled in staying on )
top of fast breaking situations requiring a steady flow of propaganda
guidance.

Mr. Kent also conceived and executed the second phase of an
effective propaganda operation in the economic field which is designed
: saaOntinued, , .

SECTION D CERTIFICATION AND COMMENTS

I, BY EMPLOYEE

| CERTIFY THAT | hAVE SEEN SECTIONS A, B, AND C OF THIS REFORT

DATE

a\ S’ an SIGNATURE OF Eurme‘:e&w m‘ k&‘

2. BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN IF THIS REPORYT HMAS NOT REEN SHOWN T EMPLCY » E EXPLAMNA

UNDER MY SUPERVISION O EM EE, aiv LANATION
4 Months

QATE CEFICIAL TITLE OF SUPERVISOR

ﬂija "’Z'NT D NAME AND SIGNATURE
! J i
%D ‘f{// é{éw.«/b'

TY
o | Janvarw (972 | DC/WH/6 A. D. Wedemeyer
w;

3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFPFICIAL

There is little that I can add to this performance rating and
narrative comments., I agree with the rating officer's judgment,
Mr. Kent is a self-gstarter with a very imaginative mind. 1 have
closely observed his work on an effective propaganda operation in
the economic field and found it highly successful and effective.
His tenure as Acting Deputy Branch Chief left nothing to be
desired. I was-also personally associated with him at the hemi-
sphere-wide publishers' meeting in late 1971. His professional
conduct and good judgment during this meeting undoubtedly was

.. .cOontinued... -

CATE 24 SN 1972 OFFICIAL TITLE OF REVIEWING OFFICIAL T@Wp%‘%s AND SIGNATURE
74/ e
o C/WH/6 r%7é. fﬁamé%;
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SECTION C (Continued) NARRATIVE COMMENTS William M. Kent

government's economic credibility both in Chile and abroad. These
efforts undoubtedly have played a role in Chile's increasing dif-
ficulties in obtaining badly needed foreign financial assistance.

In the course of his duties Mr. Kent was called upon to meet
and handle several key Chileans concerning matters affecting covert
operations in Chile. In one case he made the first Agency contact

|

with an important Chij iness leader who will be taken over
shortly by This individual is a leader of
the Chilean € 5€ecC or:ﬁ ich has become of increasing interest

Mr. Kent ably supervisied the activities of the two other
officers and secretary in his Section during the rating period,
In addition to his regular duties, he has frequently been called
upon to £ill in for the Branch Chief and/or the Deputy Branch Chief
during absences of the latter two officers. In all such cases he
displayed sound judgment and a thorough grasp of both the FI and
CA operations being conducted[:::::::f]

In conclusion, it should be noted that Mr., Xent has turned in
an unusually strong across-the-board performance during the highly
active period covered by this report. It has been a real pleasure
Eodgaveiworked with an individual of this high competence and

edication.




SECTION C (Continued) NARRATIVE COMMENTS William M. Kent

government's economic credibility both in Chile and abroad. These
efforts undoubtedly have played a role in Chile's increasing dif-
ficulties in obtaining badly needed foreign financial assistance.

In the course of his duties Mr. Kent was called upon to meet
and handle several key Chileans concerning matters affecting covert
operations in Chile. In one case he made the first Agency contact
with an important Chilean business leader who will be taken over
shortly by This individual is a leader of
the Chilean e sector which has become of increasing interest

L |

Mr. Kent ably supervisied the activities of the two other
officers and secretary in his Section during the rating period.
In addition to his regular duties, he has frequently been called
upon to £ill in for the Branch Chief and/or the Deputy Branch Chief
during absences of the latter two officers. 1In all such cases he

displasyed sound judgment snd a tho grasp of both the FI and
CA operations being conducted

In conclusion, it should be noted that Mr. Kent has turned in
an unusually strong across-the-board performance during the highly
active period covered by this report. It has been a real pleasure

to have worked with an individual of this high competence and
dedication.
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(Fhen Filled In)}
SECTION C NARRATIVE COMMENTS

indicote significant strengths or wesknesses demonstrared in current position keeping in proper perspective thair relotionship to
overall performance. Stote suggestions made for improvement of work performance. Give recommendotions for training. Comment
on foreign language competence, if required for current position, Amplify or exploin ratings given in Section B 1o provide best

basis for determining future personnel action. Monner of performunce of monageriol or supervisory duties and cost consciousness

Inthe yse of personnel, spoce, equipment ond funds, must be commented on, If applicable. It extro space is needed to compleate
Section C, attach o separate sheet of paper.

During the past year Mr. Kent continued to direct the CA
Section of the CEile Branch in the same highly effective manner
noted in the previous fitness report., 1In this position he was
responsible for directing the Headquarters support for WH Division's
largest and most active covert action program. This program is
generally credited with having achieved a number of successes during
the past year in a wide variety of activities against the Chilean
target.

Mr. Kent possesses an unusual combination of talent, language
capability and experience that makes him one of the top CA officers
in the Division. He is particularly effective in conducting propa-
ganda work and his imaginative exploitation of the Chilean situation
has been superb. As a result of his efforts, the Branch has been
able to conduct a continuous and effective hemisphere-wide propa-
ganda campaign against the Allende government during the past year.
In addition, he has brought in key European stations to assist in
this program on numerous occasions.

Among the more significant contributions made‘by Mr. Kent have
been his activities in the economic field. He has successfully
carried out a mmbrer of operations designed to damage the Allende

: continued.
SECTION D CERTIFICATION AND COMMENTS
i 8Y EMPLOYEE
t CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND € OF THIS REPORT

OATE o SIGNATURE OF EMALOYEE ¢
~ R P ™
A5 Neoo 1872 oo (. k‘&r

2. BY SUPERVISOR

mg;:S“EVMSPUL’?EYRSVE‘;‘C:: BEEN 1P THIS REFORT HAS NOYT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
4
~ |12 Months

DATE QFFICIAL TITLE OF SUPERVISOR TYPEDM! ]EQ_,NAME AND SIGNATURE

j &
15 November 1972 DC/WH/6 Albert D. Wedemeyer
3. BY REVIEWING OFFICIAL

CCMMENTYS OF REVIEWING OFFICIAL

I concur with this evaluation., Subject's ability in the propaganda
field particularly is exceptional. Blessed with a fertile imagination,
he has an uncanny talent for coming up with an appropriate CA remedy
to almost any problem. His knowledge and experience in the CA field
is wide and deep, making him undoubtedly one of the best officers in
this speciality in the Agency. The Branch is indeed fortunate to
have his services.

DATE DEFICIAL TITLE OF REVIEWING OF FICIAL TY RE

T
. &g I
15 NOY 1872

C/WH/6 ]
SECRET ‘ “




~ ok, ,,3 R

SECRET
(When Filled In)
,. ] s EMPLOYEE SERIAL NUMBER
FITNESS REPORT
059198
SECTION A GENERAL
1. NAME (Laat} (Firat) {Middie} 2. DATE OF BIRTH 3. SEX 4. GRADE 8. SD
Kent, William 05/09/29 M (S-14 D
8. QFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT 8. CURRENT STATION
Ops Officer DDP/UWH/6 Headguarters
9 CHECK (X) TYPE OF APPOINTMENT ) - {10, CHECK (X! TYPE OF REPORT . :
X [caneen | | mEveRve ] | TEMPORARY INITIAL | |REASSIENMENT SUPERVISOR
1 CAMEER-FROVISIONAL (Ses Instructions = Section [o3] Xx ANNUAL REASSIGNMENT EMPLOYEE
SPECiAL (Specify): ) SPECIAL (Spacify): -
11. DATE REPORT DUE IN O.P, 12. REPORTING PERIOD (From- to-)
30 November 1972 11 Japuary 1972 - 31 Octoher 1072
SECTION B PERFORMANCE EVALUATION
U-Unsatielactory  Parf is ptable, A rating in this category requires immediate and positive remedial action. The nature of the action
could range from coumeling, to further training, to placing on probetion, to i t or 40 separation, Desaribe action token
ot preposad in Section C. ' :
M-Marginal Paiformance is deficiont in same aspects. The reasors for asigning this rating should be sdated in Section C and remedicl acti
token or recommended should be described.
+ P-Preficient Pecformance Is satitoctory. Dssired results ore being produced in the manner expected.
$-Streng Performoncs is charoeteriied by axceptional proficiency.
O-Outrtanding Parformancs is so prienal in seletion to 1equi ts of the work ond in parison to the pesf of others doing similar

work o3 to wariant speciol secognition,

SPECIFIC DUTIES

List up 16 six of the mast importont specific duties performad during the rating peried. Insers rating letter which best deseribas the
manner in which amployse performs EACH specific duty. Cansider ONLY offectiveness in performance of that duty., All employees
with supervisory responsibilities MUST be roted on thelr sbility to supervise findicese number of emplovess superviaed).

SPECIFIC DUTY NO, C!A.'Tyéﬂn
Directs the Covert Action program of the Branch and supervises
the Covert Action Section. ' . S
SPECIFIC DUTY NO. 2 . . EE‘T’“T’&CH
Originates propaganda guidances for and third
-country stations' use, . ‘ 0
SPECIFIC our; n‘o. E) - : ; - - - Cé‘;}'g}
Initiates, prepares and directs economic warfare operations
aimed at the Chilean target. . Ty .72 S
Coordinates with CA Staff and other Agency components on
operations conducted against Chile. S
SPECIFIC DUYTY NG, 8 531?1"::%
SPECIFIC DUTY NO. 6 ] ] : B ~ RATING
. . . . LETTER
o
, Wi
OVERALL PERFORMANCE iN CURRENT POSITION ”
RATING
Toke into account everything about the amployee which influances his effectiveness in his current poaition such as per- LETTER
formance of specific duties, productivity, conduct on job, cooparativeness, pertinent personal taits or habits, and
particular limitations or talents. Baorsed on your knowledge of employee’s overall parformance duting the rating period,
olace the lester in the rating box corcesponding 1o the statement which most accurately reflects his level of parformonce, S

SROUF Y L
" adsded frors @ omaric
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SECRET

Fitness Report - William M, Kent

Section D - Comments of Reviewing O0fficial {Continued)

ability to act on his own and get things done, he also has a decided
capacity for working as a team member.

While the Outstanding rating necessarily must be assigned spar-
ingly, I believe it is merited in this case. Mr. Kent did a really
superb job in the tension-filled days leading to the Chilean coup.
His performance and intellectual abilities place him among the top
10% of SA officers in the Division and probably in the Agency.

As far as future ass1$nments are concerned, 1 believe Mr. Kent
1s best qualffied by experience and personal inclination to handle
staff jobs calling for a large measure of political and economic
astuteness. The new job he is taking over in the economic section

of WH Division will test his talents, but I believe he has the growth
potential to rise to positions of even greater responsibility.

SECRET




- SECRET

SECTION C NARRATIVE COMMENTS KENT

operational experience. His ingenuity, originality and flare

are balanced by sound common sense and enriched by his sense of
humor and personal modesty., Mr. Kent was personally responsible
for the creation and implementation of two important Division
programs - one in the political action field and the other in

the propaganda field, which were designed to influence foreign
attitudes toward the Allende Government and to dissuade foreign j
governments from providing economic assistance to Chile. These
programs were highly successful, and since the same techniques
can be applied in support of the new Chilean military government,
the programs are being retained and hopefully will continue to
produce results which make an important contribution to the
achievement of U.S. policy objectives.

Mr. Kent continued to supervise the SA Section in the same
highly effective manner noted in previous efficiency reports.
He also continued to meet and handle seve

including
He put in » WOTKIng eleven or twelve hours a day during
crisis periods.

Mr. Kent's transfer to the economic section of WH Division
will enable him to make fuller use of his talents in the
sgecialized and important field of economic intelligence, in
which he has a particular interest. It is, however, a severe
loss to the Branch, which has benefited immeasurably from his
imaginative yet level-headed approach to operational problems
and challenges. He is much liked as well as respected by
Branch 6 personnel and has contributed greatly toward main-
taining the high morale and effectiveness of the Branch as
a whole,
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REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill In items 1-through 12 and A through D except 68 and 7 uniess otherwise instructed.

If applicable, ob!aln resignation and fill in separation data on reverse.

1. NAMY it 2 DATE OF BIRTH ! | % REQUEST NO. 4 DATE OF REQUEST
% NATURE OF ACTION REQUESTED: & EFFECTIVE DATE 7. C.5. OROTHER
A PERSOMNEL (Specify whether sppointment, promotion, separation, ste.) A PROPOIED: th'lLALn”HOR-

Prawtion (Mt Age) . - 0

G e A

8, POMVION (Specily whather establish, chande grade ar title, #10.)

B. APPROVED:

JUL 5 - 1953

= Intaliigemoce Aset. 08-6 L FOLITION TITLE AN T—grtelld ..
-6, §3,795.00 p.a. & §EncE, GRADE, AND -7, $%,905.00 p.s.
e/ 1 ORGANIZATIONAL we/ur
mmﬁ%“‘m. buisnations mm’m‘“‘m‘
e
i [ ] oerwrona {12 om0 onpvsarwony | fET |00 [ oerssuonu

& RENMKS (oo savarss if necesrary)

]

& WOREIYID §Y (Name and ritie)

el

& FOR ADDITIGIAL INVIRMATION CALL (Name anvd telephone axtenaion)

g Vs G XN, Betoustion M7

13, VETEAAN PREFERENCE 1. POSITION CLASSIFICATION ACTION
NONE | Wi OTWER 895, | 1o PONTY NN vm{ LA | WAL
CISAR [OTMEN, ! n
L E A —
18. 1 18| 17 APPROPRIATION 18 SUBJECT TO C. 5 | 5. DATE OF NT- | 20 LEGAL RESIDENCE
SEX |RACE KETIREMERY ACT MENT AFFIDN !
mox. SSNS-95-083 IS0 ueczssions owy) | [Jciames [T provep
- __JSN-95-0R 2.

21, STANDARD FORM 85 RERARKS - 7/{75%""’““—;‘_0—;[?'-

@A;‘i///;/ 7/% Q}):E”QD b/w/.(’; m‘m {‘gm gsm

CS€op -\ r'/ 1 / I wiective: \
—cn - W \
2. CLEARANLES INITIAL OR SIGNATURE DATE REMARKS:

g ¢

_‘.’_—_,___-——""_-.‘—‘-
B. CEIL. OR FOS. CONTROL SSN“SO_,___..—--——-"“"_'—‘
C. CLASSIFICATION oReK. £O TRRED

D. PLACEMENT OR EMPL. SPs8! 1“
E.

€. APPROVED Y

SECURITY INFOARATION
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CIN V0 2 aidd L id

" l.,.l.- K ] ‘\

REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 68 and 7 unless otherwise instructed.

lf apphcublc, obtain resignation and'fill in separation data en reverse.

18 | aurname) 2 CATE OF BRTH 1 3 REQUEST NO, 4 DATE OF‘ REQUEST
| ; 9 May 1929 ! 22 Oct 5L
TR LA e sonleblitd el ML eeation, i § AT G AR

PROMOTION  (ST4cF Aceni ) EE Yo 5570
B MOSITION (Specily whothoer establish, change drade or title, etc.)

| 8. arpROVED:

| JAN 3u 1955
o™ ’ ﬁ i ﬁ L POSITION TITLE AND Y0—
IHTELLICENCE , W LU INTELLIGENCE OFFICER, @B

* GS-?’ $h330'00 p‘ al [} ;H‘"‘c‘. ‘uu AND GS~9, $5060. OO po a.
¥

DDP, /WH 1 GRGAMITATIONAL DDP/WH
BRANCH ITI, CENT AMER & CA4TIB. DASNITIONS

[ | nne [ ] oerwrrnoma T2 FHLD ON DUPANTRINTAL

A REMARKS (U reverse if mouuw) CL.»: (TR TRY
3‘-“ {3(. S x;k_l,u

%‘ \»y»‘ (M% . b & ". .

¢ &, Celpr

el S " %
i

s 8 /)
& MoHPD ne and titls} [}
- o/t '
Signature; 2

[ 3 WORNATION antf telephore extension) 4 . /
P, C, BOWERS ;@5? Title: F A e y X 9». {T

13. VETERAN PREFERENCE 4. PCSITION aAssaﬂcmou ACTION

MONE | WW! OTHEN l-"v‘ 10 POINT MI ).A. QKAL.
migmnt FI
18, 18. | V2. AFFROPRIATION SUBJECT 70 9 APPOINT - 2. LEGAL, RESIDENCE
58X (RACE ® RETIREWENT AT UENT SEriDRVITS
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:. CLEARANCES INITIAL OR SIGNATURE DATE | REMARKS: o N . e
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Ul VUU CHORED
AU NG OFFICE: F:N in items 1 through 12 and A through D except 6B ond 7 unless otherwise instructed.
It applicable, obtain resignation and fill in separation data on reverse, o
L. NAME (Mr. —~Miss-—Mrs.~-One divon name, initial(s), and surnama) { 2. DATE CF PiSTH i 3 REQUEST NO. 4 DAYE OF REQUEST |
1‘ G May 1929 i 3 May 1956
P [ T
VI R, = i !
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Promotion (STACE RACET) %
R POSITION (Specify whether sstablish, chunge Jrads or titls, efc.} |
B. APPROVED:
T4 i Aredd
AOM— POSITION
Intelligence Officer A - 1.0. (FI) A %
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" SHMISHION
GHAPTERRY, PROSRAL PERSONKEL WANUAL

NOTIFICATION OF PERSONNEL ACTION

b {BR. =k igH~RRS.~CNE SLVEN NAME, INITIAL(S), AND EJRNANE) 2. DATE OF BIRTH 3. JUURNAL OR ACTION ND.| 4. DATE
(lbhr Gy AT S p T
9 May 1929 9 Oct 1956

This is to motify vou of the following action offecting your employment:

5. NATURE OF ACTION (usz $TANDARD TERMINGLOSY) 6. EFFECTIVE DATE 7. CIVIL SKRVICE 0F "7 -, 1 LEGAL AUTHOMITY :
Resignation (Staff Agent)* N%s 50 USCA 403 |

FROM / / T
8. POSITIQN TITLE
1.O. (FI}) BAF-277.01

GS-0136.51-11  $6390 p/a

CDP/WH

V4

12, FIELD OR DEPTY. E no I l DEPANTHENTAL
14, POSITION CLASSIFTOATION ACTION

wwiijors , wew | vic ] 4 A [maaL,
)5/ ﬁ st 8D:
TN

Vs
1. | 16 T 17, A8 15 JUNECTTO E. 8. 19, DATE OF Wl{-. RESIDENCY
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w T
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S
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ﬂfﬁ;@xz

gy

L AL

FOR DIRECTOR OF PERSONNEL

ENTAANCE PERFORMANCE RATING:

22. SIENATURE OR GTHER AUTRENTICATION
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¥oLo 2 20t 1956
NOTIFICATION OF PERSONNEL ACTION c-6163 ° 1reg
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R, WILLIAM N. XENT J5°919¢ |9 vay 1929 8 Oot 195
Thiz &s Lo motify you of the following action affecting your employment .
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8 POSITION TITLE

Ares Jps Offieer Rikw320=11
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FITNESS REPORT . ~

SECTION A GENERAL INFORMATION B )
1. EMPLOYEE NUMBER 2. NAME (Lost, firat, middle) 3. DATE OF BIRTH |4, SEX |5, GRADE|&. 8D
059198 | _Kent, William M. 9 May 29 M _6S-15/DYB
7. OFFICIAL POSITION TITLE. 8. OFF/DIV/BR OF ASSIGNMENT 9. CURRENT STATION &_!%.__cont (:::.n_:)w
Operations Officer CH IDDO/OED/NOC Staff Has | X[nes. [ Tor
11. TYPE OF APFOINTMENT 12. TYPE OF REPORT
B ooy B T TToTHeR(Spes)
X |CAREER | RESERVE ONTRAC | EMPORARY] X |ANNUAL a:;gas‘lvari. SPECIAL
13, REPORTING BERIOD (/rom-to-) 14. DATE REPORT DUE IN O.P,
1 June 77 - 3 Dec 77 - 02 January 1978
SECTION_ B QUALIFICATIONS UPDATE
1F QUALIFICATIONS UPDATE FORM 1S BEING SUBMITIED WITH CHANGES, AND IS ATTACHED 7O THIS REPORY, PLACE THE
WORD "YES” iN THE BOX TO THE RIGHT. If NO CHANGES ARE REQUIRED, PLACE THE WORD “NO” IN THE BOX AT RIGHT.
SECTION C PERFORMANCE EVALUATION
U—~Unsatlsfactory Perfarmance is uracceptable. A rating In this cotgory requires inmedicte ond pasitive remedial oction. The noture of the actien
could range from caunseling, to further troining, to plating on probation, to reossig or to seporation. Describe action taken
or proposed in Section D.
M-—-Marginal Performonce is deficient in some aspects. The reosons for assigning this rating should be stated in Section D and r die) och
token or recommended should be describad,
PProticieny Ferformonce s satisfacrary. Desired rewits are being produced in the pected
$~Strong Performonce Is characterized by encaptionol proficiency.
O~Qutstanding Parformance is 1o excaprional in relation 1o requirements of the work and in comparisun to the performance of others doing similar

work os to warrant speciol recognltion.
___SPECIFIC DUTIES

List up t0 1ix of the mowt importont specific duties performed during the rating period. insert rating leter which best describes the in which employ
performs EACH specific duty, Consider ONLY effactivenens in performance of that duty. All emplayess with supervisary respensibilities MUST be rated on
thelr ability to supsrvise (indicote number of employwss supervised),

1

SPECIFIC DUTY NO. RATING
LETTER
Deputy Chief of OED/NOC Staff S
srxciFicuTY No. 2 As head of the Branch's Referyal Secgti develo s and | Cerree
implements a centralgzeé_system ?or locating sugtag?é ngx?ﬁgge ﬁBc i
personnel to fill specific NOC needs by area divisions; also does 0
the same for unassigned NOC personnel as coordinator between area
SPECIZIC DUTY NO. 8 sionsy RATING

Maintajns_e fect8¥§iggrk‘i)?g relgltuiigris';h6¥ with ¥arigus Aggnc .compo-

nents including Pers ice o1l Medical Services, . S
Dffice of Segurztg etc., as well as serving as Branch senior officdr

in dealing with cC$ concerning assignment and appropriate cover for
srcciric outyNo. 4 personnel under nonofficial cover. RATING
In charge of our Branch data bank on availability of NOC personnel

and applicants by nationality, language skills, professional skills 0
and specialities, foreign area experience, etc.

SPECIFIC DUTY NO. B :m,‘g
BPECIFIC DUTY NO. 8 ::TT‘!“::

OVERALL PERFORMANCE IN CURRENT POSITION

. RATING
Toke into account everything obout the employes which influsnces his effectiveness in his current position such as performance of specific duties, LETTER
productivity, conduct en jab, cooperativeness, partinent personal troits or habits, and particular limitations or talents. Baced on your knowledge

of employee’s overall performance during the rafing periad, place the letter in the rating box corresponding to the stat t which most occu-

tately reflects his level of performance. )

F O SBILLETE TREVIOUS CLASSIFICATION

9-77 45 €oiTioNs

0 n{;r!nth!Tg LY E2, IMPDET CL BY Qiﬂ.ﬁ%—— O\
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Bill, many thanks, and good luck to y

ou in your
new career.

CONFIDENTTIAL
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- 2h AL

ale sigmiticant strengths or weuknusu:— Vd:;\ax:mf—r;;ed inV ;:Q-tr'e;\f position kenp—i;\-é in proper peripective their relationship to overnll performance. State
wuggestions made for impravement of work performonce. Give recommendations for training. Commaent.on foreign languoge competence, if required for
current position. Amplify or explain ratings given in Section B o provide best basis for determining future’ petsonnel action. Monner of performonce of
monagerinl or supervisory duties and cos! tonsciousness in the use of persannel, “azs/ squipment and_funds, must be commented on, it applicable. If
exirq spoce is needed to complete Section C, artach o sepacate sheet of paper.  * P
This report covers approximately five ,and one half months since I
submitted the last report on Mr. Kent. Unfortunately, and I do mean
unfortunately, it will be the last fitness report written on Mr. Kent

because he has elected to retire on 30 June 1978.

Although his retirement was just around the corner, Mr. Kent did
not slacken his pace. On the contrary, in the last four months the NOC
Branch has been besieged with a myriad of statistical reports from DDO
management. Had it not been for the legendary meticulousness of Mr.
Kent, coupled with his excellent tribal memory, the NOC Branch would
have been hard-pressed to come up as promptly and as efficiently with the
figures and facts as was the case. Much of it Mr. Kent and his staff
had to accomplish while he was acting for me while I was on a 4 week TDY,
He definitely excelled at running the branch during these four weeks.

In closing I would like to say that CIA is losing one of its finest
officers in Mr. Kent. This may not be the proper vehicle for making

the following statement, but I would like to state nevertheless and with-
out any equivocation whatsoever, that seldom in my career of 31 years
did I receive the kind of support and loyal counsel I received from
Mr. Kent during the past 13 months.

SECTION O _ CERTIFICATION AND COMMENTS

TThE YHI REPORT HAS NOT BEEN SHOWN TO EMPLOYESR, GIV EXPLANATION
Fitness Ruport Reting Profile
00 c3 v O K G VY

-_ o=

(MONTHE EMPLOYEL HAS BEEIN
UNDEN MY SUPERVISION

BAve e TTOFFICI 4L TITLE OF SUPANVISER
12 June 1978 Chief, OED/NOC
2. BY EMPLOVEE

1 wave [ on wkave wor E AYTACHED A

SYATEMENT CONCERNING THE SUPZAVISON'S a‘ ’L I‘,{

EVALUATION OF MY PERFORMANCE,
3. BY REVIEWING OFFICIAL

COMMENTE OF REVIEWING OFFICiAL
There is little to add to the thoughtful and accurate comments of the rating

pfficer. 1 share his sense of loss over the retirement of Mr, Kent. WMr. Kent performed
in an excepticnally able manner throughout the period of time covered by this report.
He was always quick and willing to respond and the results of his labors, without
Exception, were of a very high professional order. As indicated, he was of great
ssistance to the rating officer and to me as well,during this time. It is indead un-
fortunate that the clandestine service is losing the experience and talent of Mr. Kent.
However, he reached this decision on his own and, after careful consideraticn, opted
for early retirement. Thus, I can only wish him well in his new endeavors and hope

that everything works out for him as planned.

— Io"rﬂcuu, TITLE OF REVIEWING OFFICIAL gWucuuuaz
19 June 1978 | Chief, OED waeer' v, OeiYen YN

__4_BY EMPLOYEE

S il -
1 CERTIFY | HAVE SEEN THE ENTRIES IN ALl SECTIONS i DATE BIG A‘Y QF EMPLOY
v, OF THIS REPORT, | MAVE D HAVE NOT gATTACHFD ‘ )g .
A STATEMENY COUNCERNING TRE REVITVING OFFICIAL'S z' [ he‘. -
; .

.

DATE

EVALUATION OF MY PERFORMANCE )

CONFIDENTIAL




FITNESS REPORT

NOTE: Supervisor or Reviewing Official may assign a higher classificatio
if CONFIDENTIAL is not adequate for the report when completed.

or propossd n Section C.

work as to worront specisl recagnition.

SECTION_A. " GENERAL INFORMATION
1. EMPLOYEE NUMEBER 2. NAME (loat, first, middle) 3. DATE OF BIRTH | 4. SEX {5. GRADE}|4. SD
059198 Kent, William M. 9 May 29 M |GS-13 DY
7. OFFICIAL POSITION TITLE 8. OFF/DIV/BR OF ASSIGNMENT 9. CURRENT STATION
Operations Officer, Ch DDO/OED/NQC Hgs.
10, TYPE OF APPOINTMENT 11, TYPE OF REPORT
CAREER RESERVE TEMPORARY INITLAL ANNUAL SEASSIGNMENT of |seecia
Supervisaori
¢ 12. REPORTING PERIQD (FROM-TO) 15, DATE REPORT DUE IN O.P.
CONTRACT SPECIAL OTHER
Dec 77 - 19 May 78 ASAP
SECTION B PERFORMANCE EVALUATION
U~Umatislectory Performones is wnocceptoble. A rating In thiv cotegery requires immediate ond positive remedial action. The ncture of the octiol
covid ronge from counseling, ta further training, to ploting on probation, 1o reossig t ar to separation. Dexribe oction toke

M--Marginal Periormonce by daficlent in some ospects. The reasons for ouigning this roting should be stated in Section € ond remedial actio
tohsn or racommended should be dewsibed.

P—Proficient Parformonce Is rotisfoctary. Dmired resuits ore being producad in the monner expected,

S—Srong Performonce is choractarized by exteptionot proficiency.

O-—-Ounitanding Parformonce i3 e sxceptional in reiotion to requirementy of the work ond in comporison to the performance of others doing simile

- __ SPECIFIC DUTIES

Aist up 1o sla of the mort importont specific duties perfermed during the roting perlad. insert roting letter which best describes the In which

hair obility 10 supervise (indicmt of empluywes supervisad).

performs EACH spesitic duty. Comider ONLY stfectiveness in performance of that duly. All employess with supervisory responsibilities MUST be roted on

SPECIFIC DUTY NO. 1t

Deputy Chief of OED/NOC Staff

RATING
LEYTER

S

sraciricouty mo. 21As” head of the Branch’s Referral Section, develops and

1mp1emen§sta gggira11zgg.sy§6§m fog lgcating sgitabie newih1rg NOC
rsonnel _to ec needs isi ;

ggs,éqme for unassigneé e personnel %sagggr8}3§%é?ngét3eég area
Avisions.,

RATING
LETTES

0

srscizicoury No. 3 Maintains effective_working relationship with various
Agency components including Office of Personnel, Office of Medical

Y

Services ffice of Security, etc., as well as serving as PBranch

RAYING
LETTER

senior gfficer in dealing with CCS concerning assignment and S
seciric DUTY NO. 4 personnel-under-nonoffrcral—cover: RATING
In charge of our Branch data bank on availability LETYER
of NOC personnel and applicants by nationality, language skills,
professional skills and specialities, foreign area experience, etc.| O
SPECIFIC DUTY NO. 8 RATING
LETTER
SPECIFIC DUTY NO, 8§ RATING
. LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Take inta account everything about the employee which infl his eHoctiveness in his current position such os performonce of specific duties, LOYTER
productivity, conduct on job, cooperativeness, pertinent persanol traits or habits, and particular limitations or tolents. Bosad on your knowledge
of empioyee’s averall performonce during the rating period, place the letter in the rating box corrasponding o the statement which most occu-
rately reflects his lavel of performance, S

Es

EORS
3.7
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CONFIDENTIAL FUNDS PERSONNEL ACTION

WE DATE
KENT, William M. 13 July 1951
NATURE OF ACTIOW EFFECTIVE DATE
Appointment 27 December 51
FROM T0 = L,
{(lyprr €]

Administrative Clerik, GS-5

TITLE

GRAOE AND SALARY G5-5, $3100,00 per annum

OFFICE 080
DIVISION ¥OT
BRANCH NWC

PFROV
) TEXTCuYTvE «

OMNEL DPFICER

1£3] NO

POST DIFFERENTIAL AUTHORIZEOD IN ACCORDANCE WITH AGENCY REGULATIONS ]
bate oF orrice a0 wo STRINZ aPFiDAVIT £xEcuTED O 2 Jepvary 52

SECURITY CLEARED OW £ Decembar 51
fOvERSEAS AGREENINT $IGNED 2 January 52

ENTERED 0% QUTY 27 December 51

ATING OFFICER

m:Slot # 13, / 6 X/ o ’
9/

: FORM MO. GP0 33-50033;

. mov 149 37! SECRET




William M. KENT

DATE

10 Jamuary 1952

TNATURE OF ACTION

Traasfer

EFFECTIVE DATE

3 February 1952

FROM

T0

TITLE

GRADE AND SALARY
OFFICE

OIVISION

BRANCH

| _OFFICIAL STATION

Admin, Clerk, GS-5

i 2 R T
G8~5 $3410.,00 per annum (new)

Admin.Clerk, (S=5

0S=5 $3110.00 per annum

£s0 -

FOT WH

NWC Branch I
h/w Maracelibo, Venesuah?’s 30
I

APPROVAL

QUALIFICATIONS

OATH OF OFFICE AND WY STRIXE AFFIEAVIT EXXCUTID OM

1OST DIFFERINTIAL AUTHORSIIT W ACCONDHKE WITH AGENCY MauATINs [T}

EXECUTIVE

1§ag

SECURMITY CLEARED OM
OVERSEAS AGRIEMENT SIGNED
ENTERED OX DUTY
{SIGRATURE OF AUTHENTICATING OFFICIR)
REMARKS: >y
Slot Yo, 3
10 Jamary 1952 2, b4,
ACWE ’/3 » /
by, s,
“ "“4{
"ylﬁy ‘e, N
;331;‘% 3]_] SECRET OFO  16—A3206-1




DATE
Williem M. KENT 30 &pril 195
—NATURE OF aCTION TEFFECTIVE DATE
Toametwmemn®- Roo ool gment* 11 May 1952
FROM 10
THLE Admin, Clerk, C8-5 Intell. Assi, GS~9
GRADE AND SALARY GS-5, $3410.C0 per ennum G8-5, $3/410.C0 per avmnum
OFFICE L
DIVISION K __ R _VH
BRANCH Brenceh T | _EBranch T
OFFICIAL STATION Meracalvo, Venszuele (’/L 353 ;
-
APPROVAL
GUALWICATIONS EXECUTIVE

tm-m*

POST DHFERINTIAL AUTHORIZED Y ACCORDANCE WHITH

GAYTH QF OFFICE AND NG ETRIXE AFFIDAYTY EXECUTED ON

SECURITY CARARES OM

OVERSEAS AGALEMINT SIGNLD

ENTENEL ON DUTY

{HENATUPE OF AUTHENTICATING FFICER)

ssTomENT IR FOR_COUVENTEHCR ONLY Jod>
" R

/ 0 “,}

REMARKS: 1ot #3 - THIS

v o 37-1 SECRET v 1463200+ ( @




vt bolntaent - Staff Ao

A - / e
./ft’/’/ A B

oMy riay 1952

") EFFECTIVE DATE

/O s, 1952

FROM ea P

Intell. CEEisasy Gseb
TITLE

(18=y £37195.00 per anmm
GRADE AND SALARY
OFFICE

WH
DIVISION

1X1
BRANCH {#35321-001) —
OFFICIAL STATION :E

|
APPROVAL
QUALIFICATIONS FOR ASSESTANT DHRECTOR EXECUTIVE
CLRTATEATION = ﬁ s 7
7 x 5‘971
, 48 - —

e
POST DIFFEATNTIAL AUTHGRIZED IN ACCORDANCE WITH N% RIGULATIONS E I

OATH OF OFFICE AND NG STRIKE AFPIDAVYY DXECUTED ON

SECURITY CLEARED On

OVERSIAS AGREIMINT SIGNED

ENTEARD G SUTY

TSHGNATURK OF AUTHENTICATING DFFICER)

REMARKS:

CATE

To/

xovies 37-1

SECRET

aro 18- 432061 )




CONFIDENTIAL FUNDS PERSONNEL ACTION

NAME

NATURE OO' ’Mm

DAT? H‘;V 1952

EFFECTWEDATE ;9 Nunel. /995 2

597]

Ew;

POST DIFFRAFKTIAL AUTHOMIZED W ALCORDANCE WITH

OATH OF OFFICE ANS KO STRIKE AFRIDAVIY EXECUTED O
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GONFIDENTIAL

28 JUN ©m8
MEMORANDUM FUR: Director of Personnel =

FROM :
ief, Retirement Affairs Division

SUBJECT : Recommendation for Involuntary Retirement -
Mr. William M. Kent

1. This memorandum submits a recommendation for your
approval in paragraph 3.

2. The employee named above has been proposed by the
Career Service concerned for involuntary retirement under
the provisions of Headquarters Regulation 20-50j. This
employee has been declared excess to the manpower require-
ments of his Directorate.

Grade: . P051t10n i offi
68:4% . Operations cer

Lareer ! Operstions

Office/Division : Qffice of Externsl Development
Date Proposed for Ret1rement 30 June 1978

Age at that Date 149

Years of Creditable Service : 27

Years of Agency Service T 26

Years of Qualifying Service : g

3. The Career Service and the CIA Retirement Board
recommended that this proposal be approved.

The recommendation contained in paragraph 3 is approved:

Director of Personnel

Distribution:
# - Return to ROB
1 - Applicant
- OPF

|
'll : ROB Soft File CGNF!BENT’AL :":}_\_mpsn <t av. Q08 Ze.

ROB Reader

O /RAD/ROB[Jes/5777 (26 June 15
3589A 1277, of _—




Dear Mr. Kent:

As you bring to a close your active career of service
with the Central Intelligence Agency, I want to express
appreciation for the many contributions you made to our
Government and to the Agency.

Your service both domestically and in Latin America

was characterized by a high degree of professionalism. The
consistently fine performance which you exhibited during your
career of over 26 years set an example for your associates,

I note that you received a number of Letters of Commen-
dation and that twice you were awarded 2 Quality Step Increase
in recognition of your sustained superior performance. Your
record of accomplishment should be a lasting source of pride
and satisfaction to you.

I want to join your many friends and colleagues in
wigshing you every success and enjoyment in the years ahead,

Yours sincerely,
STANSFIELD TURNER

Mr, William M, Kent

836 Van Buren Street

Herndon, Virginia 22070

Distributicn: A ( O
0-Addressee Originat qr: R T
1-0PF 4 Director of Personnel

OP/RAD/ROB/  |mnf14 AuguSt 1978)
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MEMORANDUM FOR THE RECORD

SUBJECT: Retirement - gent, William M. affective 3C June 1978

1. The retirement of Subject, effected as 2 result of
a memorandum from the Head of his Career Service stating that
he is surplus to the needs of the Service and that his retire-
ment will be recommended under the provisions of the CIA
Retirement and Disability System pertaining to involuntary
retirement, in no way implies an adverse action. Subject
voluntarily opted for inveluntary tetirement under CIARDS to
qualify for an immediate retirement annuity.

2. Any inquiry received concerning the nature of the
separation of Subject from the Agency should be confirmed
simply as a retirement.

/ \
gxé&muL (ﬂhﬁaL
Kenneth Corbat
Chief
Retirement Affairs Division
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Mr. Kent has also served as the field representative for
a Latin America Division funding and cover mechanism. Mr.
Kent's past service in a nonofficial cover status has well
qualified him for his present Headquarters assignment at
a3 time when nonofficial cover is taking on even greater
significance in Agency operational planning.

¢. Personal characteristics and qualifications,
In fulfilling his various responsibilities, Mr. Kent has
demonstrated that he is imaginative, perceptive, energetic,
and a person of sound, independent judgment. He 1s extreme-
ly versatile and has a first-rate mind. Invariably, when
a ¢risis situation arcose and talent had to be meobilized with-
in the Dvision, Mr. Kent was one of the first officers
whose name came to mind. He writes quickly and with a
polished style. During the past year, he was called upon
on two occasions to draft papers concerning Agency involve-
ment in Chile which were used by the Director and the Deputy
Director for Operations in their presentations before the )
Senate Select Committee. Mr, Kent speaks and writes fluent
Spanish in addition to speaking very good Italian and some
French.

2. Mr. Kent meets all of the general and specific
criteria for promotion within his category. He has a total
of 24 years of Agency service, of which 23 years have been

4 od with o . He has served overseas tours in
and in addition tc his domestic assign-
ments in New Orleans, Miami, and Washington, D.C. He has

successfully developed and managed new programs in the

Covert Action and the Nonofficial Cover fields in which he ¢
is presently engaged. Mr. Kent is a man of enormous

energy who is eager to take on challenging assignments. He

has yet to recuch his peak within the Agency. Mr. Kent has

demonstrated that he is an effective supervisor, having

served as Desk Chief, Acting Branch Chief, and Section Chief.

3. Mr. Kent is entering into competition for promo-
tion carryving the strong recommendation of this Division
as well as that of CMG/NOC. His rotational tour with the
Nonofficial Cover Branch will end in July 1977. Because of
family medical reasons, Mr. Kent is presently subject to a
medical hold. Upon completion of his tour with CMG/NOC,
he will return to the Latin America Division with a
projected assignment in a senior staff position.

TS Jpr

Richard $S. Sadson
‘ Chief
Latin America Division

~ SECR
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MEMORANDUM FOR: Chairman, GS-14 Evaluation Board

SUBJECT . Recommendation for Promotion to
Grade GS-15, William M. Kent

1. This memorandum recommends the promotion of
Mr, William M. Kent from GS-14 to GS-15. Mr. Kent is a
46-year old Operations Specialist who has been in grade
since December 1968.

a. Performance in current grade. During the
seven years that Mr. Kent has been in grade, he has served
as a case officer assigned to the Washington Base of the
Foreign Resources Division and, in the Latin America
Division, as Chief of the Peruvian Desk, Chief of Covert
Action activities for the Chile Branch, and Deputv Special
Assistant in the Economic Intelligence Collection and
Cperations Staff. Since August 1974, Mr. Kent has been
serving on a rotational tour with the Nonofficial Cover
Branch of the Career Management Group (CMG/NOC). Mr. Kent
has occupied a series of increasingly important pesitions
since his assignment to Headquarters in 1970. During his
tenure in the Chile Branch he was personally responsible
for developing two important programs -- one in the political
action field and the other in the propaganda field -- which
were designed to influence foreign attitudes towards the
Allende regime in Chile. These programs were highly suc-
cessful. He received overall Qutstanding ratings in his
Fitness Reports for the period 1972-73 and for his work
with CMG/NOC in 1975. Mr. Kent received a Quality Step
Increase in 1974,

b. Potential. Throughout his Agency career Mr.
Kent has demonstrated that he can assume breoader and in-
creased responsibilities and perform effectively in
challenging situations. His special strengths lie in the
Covert Action and Nonofficial Cover fields. He has distin-
guished himself in his ability to apply imaginative solu-
tions to operational problems involving Covert Action. In
particular, he is noted for his work in exploiting the dis-
covery of the Cuban arms cache in Veneruela in 1963, and
to support U.S. actions during the January 1964 riots in
Panama and the April 1964 revolt in the Dominican Republic.

EZ, IMPDET
CL BY 018952



6. Kent has been in his present grade for the past
seven vears. He has clearly earned, and ! strongly recommend
that he be considered for, promotion to (5-15.

Chief
Nonofficial Cover Branch

CONCUR:
/ Pals
/2/’/{/5
Chief, Career Management Group Date
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3. The above has been accomplished in addition to Kent's
initially assigned responsibilities for close support of the
NOC programs of two very active divisions, Latin America and
Africa. This task calls for experienced and tactful direct
cooperation with the NOC referents and senior operations
officers in the divisions concerned. Ordinarily, such area
division NOC responsibility would be a full-time job for an
officer of this Branch. Kent handles this assignment, as well
as his development of the referrals program, with dispatch and
poise.

4. Kent's recent fitness reports will indicate his out-
standing gualities. They include an enormous and enthusiastic
capacity for work, a fine and precise writing ability, a
genuinely rare imagination and a willingness to move far beyond
the daily work requirements to get his job done, or to increase
the value of his assigned task. This officer is constantly on
the move to devise new and c¢ffective means of enhancing the
nonofficial cover program. He has proven a patient and
sympathetic guidance counsellor for numbers of officers either
in the NOC program or those interested in it. It is to his

e credit primarily that we have created the referrals system
which not only coordinates the reassignment of NOC personnel
across division lines to appropriate new areas and opportunities,
but also serves as a central clearing house for personalities
who indicate interest in working for CIA in an non-staff capacity.
5. Kent's primary area of operational experience has been
Latin America, including vears of NOC officer status. A look
at his file reveals over a half dozen commendations for unusual
service and initiative. Linguistically he speaks native Spanish,
very gonod Italian and some French. He has a supervisory ability
far above the average, and has a highly developed diplomatic
skill in his pursuit of new operational and staff goals which
has stood him well on countless occasions. He is a harmonious
and cooperative work colleague. C(learly he is a most unusual
operations officer who has mastered staff skills and abilities
to the point wheve he is capable of taking on a wide spectrum of
future field or Headquarters assignments.

%
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23 December 1975

MEMORANDUM FOR:  Chied, Career Management Group
VIA : Chief, Latin America Division

SURJECT o Mr, William M. Kent, Recommendation for Promotion

1. Mr. RKent has been on a rotational assignment to the
Nonofficial Cover Branch from Latin America Division since
August 1974, From the outset, he has displayed a most
impressive ability to switch gears from his natural operational
initiatives and to focus that initiative into his staff
officer role. His rapid absorption of management and personnel
principles and problems, with especial emphasis on the non-
official cover program of the Directorate, has been vemarkable
even in an officer with his experience.

2. Specifically, RKent's innovative and imaginative drive
has, in a relatively short period of time, enabled the Branch
to create a NOC referrals section headed by him, in which he
has become a principal DDO coordinator for hundreds of leads
involving job apnlicants which are derived from letters written
to the Agency, from our field recruiters, from the CT progranm,
our mandgement skills bank, and other sources. ile has created,
in his development of this referrals system, a language and job
skills record of available applicants who do not fit any specific
Agency criterion such as the Career Trainee program. Under his
guildance, referrals files are prepared on specitic applicants
and are forwarded to all DDO components which he knows would be
interested in the specific candidate. He handles all replies
and indications of interest, and arranges that candidates of
interest are cleared, coatacted, interviewed, and assessecd.
Uften he handles the contacting, interviewing and assessment
himself. In its first full year of operation, his referrals
system has assisted in placing impressive candidates in a varicty
of DDD field asslunments,

w2 7327 .
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PERSONNEL AND TRAINING: Responsible for the screening of personnel

{or assignment to desk, branch or staff; organized special Headquarters
operational prograns requiring the selection of “cv\mn\cA, the
formulation and execution of training seninars, *sf‘wfa of

field administration; managed personnel matters sised and
instituted new svstems and programs for spotting, ug7tntlng,
recruiting, training and assigning personnel; pTO"\“d career

dﬂvelopment guidance and counseling to AgeUC\ pers i. ©On occasion,
was called on to lecture to training classes. 1 off-duty hours,

gave classes in Spanish and Italian.

Gl

) RESEARCH AND ANALYSTS: In all phases of career, have conducted
; intelligence, political and economic Tesearch and analysis in support
of operational activities.

ETUCATION: USAFI, Latin American Institute (New Yori), Mexico City
ColTege {Mexico). Emphasis on international affa international
trade, journalism, public relations and advertising, languages.
Numcrouq CIA-sponsored courses and seminars on varying aspects of

' management (MBO, EEO, ctc.), economics, security, and other topics
related to the intc]ligence craft.

TRAVEL AND FORTLIGN LANGUAGES: Periods of residence and travel in
! Europe (as a ¢hild), Japan, and Latin America. Extensive travel 1in ;
the United States. F]uent in Spanish and Italian, slight capability
in German and French.

PERSONAL:

Community Service:

---Active in Little League, Cub Scouts, Roy Scouts
---0fficer and President of PTA
---Fourteen years in Retary Intsrnational, variously
; as member of the Board of Direcctors, Lommittee
: Chairman, Vice President and President
---Founder, Jater President, Vice-president of town-

wide citizens association
---Served on number of civic

nterests

Age:

o Yoy el T
R Matried, 5 ochi

v et




RESUME

William M. Kent

$3% Van Buren Strect
= Cas . Vivsinia 22070

SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store manager-
trainee, t1 Salvador, Central America (1950-1931). Twenty-six years as
an intelligence officer with the Central Intelligence Agency, covering
progressively higher-level assignments in Latin America, ¥ashington, D.C.
and other domestic locations. Varied experience in both operational

and staff assignments in areas of management, personnel recruitment and
training, intelligence collection, liaison, propaganda and political
action, field investigations.

OPERATIONS: Selected, assessed, recruited and trained operational
assets in the field for intelligence collection purposes. Initiated and
developed productive liaison and social connections with foreign
political, military and business personalities, in almost all cases
using foreign languages. Sent on special assignments to conduct on-
the-spot field investigations, collected material evidence and
corroborated suspicions. Organized, instituted and supervised individual,
regional and world-wide propaganda and political action programs in
response to high level directives and in consonance with U.S. policy
objectives. Much of this work required a thorough knowledge and under-
standing of the psychology, culture, aspirations and motivation of
foreign individuals and peoples in order to influence them, through
verbal as well as written means, from one point of view or ideological
preference, to another, Essential to the work were imagination,
innovation and drive, as well as a complete understanding of a given
subject, a knowledge of journalism and other media, and well-
developed'writing and verbal skills. Assignments required a willingness
and ability to assume effectively and convincingly, a variety of roles;
have-served as a graduate student, an author, an American diplomat
serving in an Embassy abroad, as the head of a voluntary organization,
as a businessman, etc.

MANAGEMENT: In Washington headquarters and in the field, served in
numerous middle level and senior management positions; have had
responsibility for a 26-person operational branch; as a desk chief

for overseas stations; as the responsible officer for major political
action and propaganda operations; as recruiter and manager of human
sources of intelligence; as liaison officer to high level exile and
indigenous personalities; as a staff section chief, staff deputy chief,
and staff acting chief; and as the deputy of a special assistant to

a very senior Agency officer. Responsible for evaluating the wark of
subordinate personnel and for support and assistance to promotion panels.
Planned, disbursed z2nd accounted for operational budgets of up to
several millions of dollars.

NO &€ BJECTIONS
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William M. Kent

836 Van Buren Street

Herndon, Virginia

Telephone: Home - (703} 437-3162
Office - (703) 351-4104

SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store
manager-trainee, El Szlvador (1950-1951). Twenty-six years (1952~
1978) -of experience as an officer with the Central Intelligence
Agency, covering 2 variety of operational and staff assignments,
domestic and foreign, renging from intelligence collection, to
propaganda and political action, to administration, personnel
recruitment and training, and career management. Hold active
Top Secret clearance.

EDUCATION: USAFI, Latin American Institute (New York), Mexico City:
ColTege (Mexico). Emphasis on international affairs, international
trade, journalism, public relations and advertising, languages.
Numerous CIA-sponsored courses and seminars on varying aspects of
management, security, economics, EEO, and other topics related

to the intelligence craft.

TRAVEL AND FOREIGN LANGUAGES: Periods of residence in Europe,
Panama, Venezuelaz, El Salvador. Travel to Cuba, Chile, Peru,

Guatemala, Nicaragua, Mexico. Extensive travel in the United State:
Fluent in Spanish and Itzlian, slight capability in German and Pren:

' PERSONAL:

Community Service:

--~Active in Little League, Cub Scouts, Boy Scouts

~~~0fficer and President of PTA

--~Fourteen years in Rotary International, variously
as nember of the Board of Directors, Committee
Chairman, Vice President and President

---Founder, later President, Vice-president of town-
wide citizens association

--=Served on nunber of civic and mayoral committees

‘Interests:

International affairs, writing, fishing and outdoors,
gardening, etc. L

Other:

Age: 48 Married, 3 children (ages 22, 23, 24)
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Mr. Kent has also served as the field Tepresentative for
a Latin America Division funding and cover mechanism. Mr.
Kent's past service in a nonofficial cover status has well
qualified him for his present Headquarters assignment at

a time when nonofficial cover is taking on even greater
significance in Agency operational planning.

¢. Personal characteristics and qualifications.
In fulfilling his various responsibilities, Mr. Kent has
demonstrated that he is imaginative, perceptive, energetic,
and a person of sound, independent judgment. He 1s extreme-
ly versatile and has a first-rate mind. Invariably, when
a ¢risis situation arose and talent had to be mobilized with-
in the Division, Mr. Kent was one of the first officers
whose name came to mind. He writes quickly and with a
polished style. During the past year, he was called upon
on two occasions to draft papers concerning Agency involve-
ment in Chile which were used by the Director and the Deputy
Director for Operations in their presentations before the .
Senate Select Committee. Mr, Kent speaks and writes fluent
Spanish in addition to speaking very good Italian and some
French.

2. Mr. Kent meets all of the general and specific
criteria for promotion within his category. He has a total
of 24 years of Agency service, of which 23 years have been

od with operations. He has served overseas tours in
and[ ] in addition to his domestic assign-
ments in New Orleans, Miami, and Washington, D.C. He has

successfully developed and managed new programs in the
Covert Action and the Nonofficial Cover fields in which he

is presently engaged. Mr. Kent is a man of enormous

energy who is eager to take on challenging assignments. lHe
has yet to recuch his peak within the Agency. Mr. Kent has
demonstrated that he is an e¢ffective supervisor, having
served as Desk Chief, Acting Branch Chief, and Section Chief.

3. Mr. Kent is entering into competition for promo-
tion carryving the strong recommendation of this Division
as well as that of CMG/NOC. His rotational tour with the
Nonofficial Cover Branch will end in July 1977. Because of
family medical reasons, Mr. Kent is presently subject to a
medical hold. Upon completion of his tour with CMG/NOC,
he will return to the Latin America Division with a
projected assignment in a senior staff position.

TS Jpr

Richard $S. Sadson
) Chief
Latin America Division
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MEMORANDUM FOR: Chairman, GS-14 Evaluation Board

SUBJECT . Recommendation for Promotion to
Girade (GS-15, William M. Kent

1. This memorandum recommends the promotion of
Mr. william M. Kent from CS-14 to GS-13. Mr. Kent is a
du-vear old Operations Specialist who has been in grade
since December 1368.

a. Performance in current grade. During the
seven years that Mr. Kent has bcen in grade, he has served
as a case officer assigned to the Washington Base of the
Foreign Resources Division and, in the Latin Amcrica
Division, as Chief of the Peruvian Desk, Chief of Covert
Action activities for the Chile Branch, and Deputy Special
Assistant in the Economic Intelligence Collection and
Cperations Staff. Since August 1973, Mr. Kent has hecn
serving on a rotaticnal tour with the Nonotfficial Cover
Branch of the Career Management Group (CMG/NOCY. Mr. Kent
has occupied a series of increasingly important positions
since his assignment to headquarters in 1970, During his
tenurce in the Chile PBranch he was personally responsible
for developing two tmportant programs -- one in the political
action ficld and the other in the propaganda field -- which
were designed to influence foreign attitudes towards the
Allende regime in Chile. These programs were highly suc-
cesstul. He received overall Qutstanding ratings in his
Fituess Reports for the period 1972-73 and for his work
with CMG/NOC in 1975, Mr. Kent received a2 Quality Step
[ncrease in 1073,

p.  Potential. Throughout his Agency career Mr.
Kent has demonstrated that he can assume broader and in-
creased responsibilities and perform effectively in
chatlenging situations. His special strengths lie in the
Covert Action and Nonofficial Cover ficlds. He has Jdistin-
guished himsell in his ability to apply imaginative solu-
tions to operaticndl problems involving Covert Action. In
particular, he is noted for his vork in exploiting the dis-
covery of the Cuban arms cache in Venczucla in 963, and
to support H.s. actions daring the Junuary 1964 riots in
Punama and the April 1964 revolt 1n the Dominican Pepublic.

- SECRET ~




6. Kent has been in his present grade for the past
seven vears. He has clearly earned, and ! strongly recommend
that he be considered for, promotion to (5-15.

Chief
Nonofficial Cover Branch

CONCUR:

. R , P
LLrrae /?j ¢ ‘Lv/,‘/py“v"‘ /2/‘,’2 /s
Chief, Career Management Group Date
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3. The above has been accomplished in addition to Kent's
initially assigned responsibilities for close support of the
NOC programs of two very active divisions, Latin America and
Africa. This task calls for experienced and tactful direct
cooperation with the NOC referents and senior operations
officers in the divisions concerned. Ordinarily, such area
division NOC responsibility would be a full-time job for an
officer of this Branch. Kent handles this assignment, as well
as his development of the referrals program, with dispatch and
poise.

4. Kent's recent fitness reports will indicate his out-
standing gualities. They include an enormous and enthusiastic
capacity for work, a fine and precise writing ability, a
genuinely rare imagination and a willingness to move far beyond
the daily work requirements to get his job done, or to increase
the value of his assigned task. This officer is constantly on
the move to devise new and c¢ffective means of enhancing the
nonofficial cover program. He has proven a patient and
sympathetic guidance counsellor for numbers of officers either
in the NOC program or those interested in it. It is to his

e credit primarily that we have created the referrals system
which not only coordinates the reassignment of NOC personnel
across division lines to appropriate new areas and opportunities,
but also serves as a central clearing house for personalities
who indicate interest in working for CIA in an non-staff capacity.
5. Kent's primary area of operational experience has been
Latin America, including vears of NOC officer status. A look
at his file reveals over a half dozen commendations for unusual
service and initiative. Linguistically he speaks native Spanish,
very gonod Italian and some French. He has a supervisory ability
far above the average, and has a highly developed diplomatic
skill in his pursuit of new operational and staff goals which
has stood him well on countless occasions. He is a harmonious
and cooperative work colleague. C(learly he is a most unusual
operations officer who has mastered staff skills and abilities
to the point wheve he is capable of taking on a wide spectrum of
future field or Headquarters assignments.

%
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23 December 1975

MEMORANDUM FOR:  Chied, Career Management Group
VIA : Chief, Latin America Division

SURJECT o Mr, William M. Kent, Recommendation for Promotion

1. Mr. RKent has been on a rotational assignment to the
Nonofficial Cover Branch from Latin America Division since
August 1974, From the outset, he has displayed a most
impressive ability to switch gears from his natural operational
initiatives and to focus that initiative into his staff
officer role. His rapid absorption of management and personnel
principles and problems, with especial emphasis on the non-
official cover program of the Directorate, has been vemarkable
even in an officer with his experience.

2. Specifically, RKent's innovative and imaginative drive
has, in a relatively short period of time, enabled the Branch
to create a NOC referrals section headed by him, in which he
has become a principal DDO coordinator for hundreds of leads
involving job apnlicants which are derived from letters written
to the Agency, from our field recruiters, from the CT progranm,
our mandgement skills bank, and other sources. ile has created,
in his development of this referrals system, a language and job
skills record of available applicants who do not fit any specific
Agency criterion such as the Career Trainee program. Under his
guildance, referrals files are prepared on specitic applicants
and are forwarded to all DDO components which he knows would be
interested in the specific candidate. He handles all replies
and indications of interest, and arranges that candidates of
interest are cleared, coatacted, interviewed, and assessecd.
Uften he handles the contacting, interviewing and assessment
himself. In its first full year of operation, his referrals
system has assisted in placing impressive candidates in a varicty
of DDD field asslunments,

w2 7327 .
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PERSONNEL AND TRAINING: Responsible for the screening of personnel

{or assignment to desk, branch or staff; organized special Headquarters
operational prograns requiring the selection of “cv\mn\cA, the
formulation and execution of training seninars, *sf‘wfa of

field administration; managed personnel matters sised and
instituted new svstems and programs for spotting, ug7tntlng,
recruiting, training and assigning personnel; pTO"\“d career

dﬂvelopment guidance and counseling to AgeUC\ pers i. ©On occasion,
was called on to lecture to training classes. 1 off-duty hours,

gave classes in Spanish and Italian.

Gl

) RESEARCH AND ANALYSTS: In all phases of career, have conducted
; intelligence, political and economic Tesearch and analysis in support
of operational activities.

ETUCATION: USAFI, Latin American Institute (New Yori), Mexico City
ColTege {Mexico). Emphasis on international affa international
trade, journalism, public relations and advertising, languages.
Numcrouq CIA-sponsored courses and seminars on varying aspects of

' management (MBO, EEO, ctc.), economics, security, and other topics
related to the intc]ligence craft.

TRAVEL AND FORTLIGN LANGUAGES: Periods of residence and travel in
! Europe (as a ¢hild), Japan, and Latin America. Extensive travel 1in ;
the United States. F]uent in Spanish and Italian, slight capability
in German and French.

PERSONAL:

Community Service:

---Active in Little League, Cub Scouts, Roy Scouts
---0fficer and President of PTA
---Fourteen years in Retary Intsrnational, variously
; as member of the Board of Direcctors, Lommittee
: Chairman, Vice President and President
---Founder, Jater President, Vice-president of town-

wide citizens association
---Served on number of civic

nterests

Age:

o Yoy el T
R Matried, 5 ochi

v et




SINPAARY OF BACKGROUND: U, S, Army (1046-1048). Departrent store manager-
trainee, bl Sazlvador, Ceor 1 America {1%50-1931). TIwentv-six years as
an 1ntx111 tence officer with the Central Intelligence Agency, covering
proprew~1velv higher-level assignments in Latin Amerlca, Washington, D.C.
and other domestic locations. Varied experience in both operatijonal

and staff assignments in areas of management, personnel recruitment and
training, 1nt<lllgvncn ¢ollection, liaison, propaganda and political

action, fleld investigations.

Q£§R11IO“&, Selected, assessed, recruited and trained operational

Sets in the field for 1ﬂte111gencg collection purposes. Initiated and
dﬂvolopﬂd productive liaison and social connections with foreign
political, military and business personalities, in almost all cases
using foreign languages. Sent on special assignments to conduct on-
the-spot field investigations, collected material evidence and
corrocborated suspicions. Organized, instituted and supervised individual,
regional and world-wide propaganda and political action programs in
response to high level directives and in consonance with U.S. policy
objectives. Much of this work required a thorough knowledge and under-
standing of the psychology, culture, aspirations and motivation of
foreign individuals and peoples in order to influence them, through
verbal as well as written means, from one point of view or ideological
preferpngc to another,. F55ﬂnt141 to the work were imagination,
innovation and drive, as well as a complete understanding of a given
subject, a knowledge of journalism and other media, and well-
developed'writing and verbtal skills. Assignments required a willinnness
and ability to assume effectively and convincingly, a variety of roles
have-served as a graduate student, an author, an American diplomat
serving in an Enbas ahload, as Lhe head of a veocluntary organization,
as a businessman,

MANAGEMENT:  In Washington headquarters and in the field, served in
numerous middle level and senior managenent positions; have had
responsibility for a Z&—pﬂ*snn operational branch; as a desk chief

for overseas stations; as the responsible officer for mazjor political
acticn and propaganda ”"”'d*l“ﬂn' as recruiter and manager ot human
sources of intelligence; as liaison officer to high level exile and
1ndl&0ncu~ personalities; a stalf section chief, staff deputy chief,
and staff acting chief; as the deputy of a special assistant to

a very senlor Agency i1cer.  Responsible for evaluating the work of
q“nu'dx rvate personnel and for »uup‘wr and assistance to promotion panels.
Ilaw;‘ 11\urk ; 1 nted for operational budgets of up to

50y
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RESUME

William M. Kent

836 Van Buren Street

Herndon, Virginia

Telephone: Home - {703) 437-3162
Office - (703) 351-4104

SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store
manager-trainee, tl Szlvador (1950-1951). Twenty-six years (1952
1978} of experience 2s an officer with the Central Intelligence
Agency, covering 2 variety of operational and staff assignments,
domestic and foreign, ranging from intelligence collection, to
propaganda and political action, to administration, personnel
recruitment and training, and career managenment. Hold active

Top Secret clearance.

EDUCATION: USAFY, Latin Awmerican Institute (New York), Mexico City
ColTege (Mexico). Enphasis on international affairs, international
trade, journalism, public relations and advertising, languages.
Numerous CIA-sponsored courses and seminars on varying aspects of
management, security, economics, EEOQ, and other topics related

te the intelligence craft.

TRAVEL AND FORETGN LANGUAGES: Periods of residence in Europe,
Panama, Venezuela, El Salvador. Travel to Cuba, Chile, Peru,
Guatemala, Nicaragua, Mexico. Extensive travel in the United State:
Fluent in Spanish znd Italian, slight capability in German and Frem

PERSONAL:

Community Service:

--~Actlive in Little League, Cub Scouts, Boy Scouts

~--~0fficer and President of PTA

---Fourteen years in Rotary International, variously
as nember of the Board of Directors, Committee
Chairman, Vice President and President

---Founder, lzter President, Vice-president of town-
wide citizens association

-~-~-Served on number of civic and mayoral committees

Interests:

Interrna al alfail: ing, fisning and outdoors,
gardening,
Other:

Aca: 4 : 3 c¢hildren {ages 22, 23, 7
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MEMORANDUM FOR: Mr. William Kent
VIiA : Chief, Western Hemisphere Division

SUBJECT : Personnel Evaluation Panel Service

1. The Chairman of the Nonofficial Cover Board has
reported tc me on your recent service on the NOC Board
Sub-Panel for the FY 1974 Personnel Evaluation of officers
at the GS-12 level,

2. I take this means to thank you for this important
service and to express my hope that it was as valuable an
experience for you as it has been for many of your colleagucs
in the past. The continuing and unstintiag contributions
being made by persons such as you are helping the Directorate
and the Agency not just in improved personnel evaluation
but also in markedly enhancing our use of our most valuable
asset. i

/7y &

(e idda ZT\ £ s

William E. Nelpon
Deputy Director for Oberations




MEMORANDUM FOR: William M. Kent
SUBJECT ¢ Quality Step Increase

1. My congratulations on the award to you of a
Quality Step Increase. This award is in recognition of
superior sustained performance and reflects great credit
on you and the job you have been doing.

2. 1 am confident that your future performance

will be of continuing high quality,

With pevsonal beat wishes,

wWilliam E. Nelson
Deputy Director for Operations

CL BY 009668
E2, IMPDET
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5 December 1975

MEMORANDUM FOR THE RECORD

SUBJECT: <Commendation of Mr. William Kent

.

Duriag the last five montha I have turned to Mr. Keat
on two occasions to help the Latin America Divigion in
connection with Sesate Select Committee's investigation
of covert action in Chile. When confronted with a need
to produce a papar ou Chile in a short timeframe, 1
inptinctively turned to him. It was not only because he
had expertise on Chile, due to service in the Chile Branch,
but because he ias highly skilled in written presentation.
He organizes his matarial well and presents it in & lucid,
high'lv readable msuner. On the first occasion, he helped
u8s prepare a paper that was eventually used by the Director
in bis presentation before the Senate Select Committae on
14-15 July. Ou the second occasion his contribution was
used by the DDO in his appearance before the Senate Saleat
Committee on 28 October. Both of thaese papers were
excellent and have withstoood crirical scrutimy.

Aside from Mr. Kent's ability to write I would like
to*take thia oceasion to record my overall high esateenm
for Mr. Kent a9 a professional and as a perscn. I have
slways considered him to be one of our more able and pro-
mising officers. ©His dedication {8 exemplary; he has spant
untold extra bours of his time carrying out his duties. Hea

"has good judgment and conmon sense. MNr. Keot has & very

strractive personality and excellant personal presaace,

Trom all standpoints he i3 an excallant officer that deservas
to move ahead in the organization. I am convinced he has thae
abilicy and potential to do so.

Raymond A. Warren
Deputy Chief
Latin America Diwiasion

cc: #C/CMG/NOC
C/LA/PEMS E2 IMPDET
SECRET CL BY 009560
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MEMORANDUM FOR: Secretary, CSCS Agent Panel

SUBJECT . Recommendation fo otio
Grade GS-14 -

Priti ) gy o
[AERE G W RN

125 g,i‘j,«i TIPS SU CPN o s Al e

L Ma Staf sgiliilisince July 1966, has
been invoived in Latin American area activities since coming with

the Agency in 1951, Over the years he has developed an unusually
thorough understanding of the political, social and economic realities
of the area built on residence there before and after his entrance
into the Agency. His {luency in Spanish has complimented this area
knowledge and contributed to the superior performance which has
characterized his work for this Division over the years.

2. The ability to apply imaginative solutions to opergdd oblems
in the CA field has been outstandingly demonstrated by faa Tkl
during numerous crises in the area. On the occasion of the discovery
of the Cuban arms cache in November 1963, the January 1964 riots in
Panama, the April 1965 revolution in the Dominic ublic, and
numerous other smaller crises situations)’§ showed a
high degree of initiative and professional competence in developing and

coordinating covert actjon efforis in support of Aggx}c;ygobjectives.
Prior to becoming a Staff §Consfructive analyses

of the Division's covert action activities have made a significant contri-
bution to the development of a more effective operational program. In
his present unofficial cover assignment he has continued to demonstrate
a typically energetic, imaginative and enthusiastic operational approach.
His current assignment is, and others in the past were, at the level of
GS-14 and his promotion to GS-14 is strongly recommended by this
Division, B

e

4

/ ;o
o , - > s f/( S
Tood gt s
FERGA Chiet

/{/-41 (oL Western Hemisphere Division
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MBMORANDUM FOR: Chief, Contract FPersonnel Division
\

S e 4
SUBJECT * O

The Clandes rvices el has approved the
reassignment of o DO/Washington, D. C.
Nonofficial Cover Premium Pay (NCPP) should be terminated

the effaective date of this reassignment.

Ay o ry g oy

K v 124 /'b“ Lﬂ[,(/\, }
““Duight M. Collins =
Secretary, Agent Panel
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SECRET

30 Januars 1v7¢

RELURARDUS FOIG WH/PERS

THROUGH ¢ 8PS/ Agent Panel
HH/SS

SUBJECT T Request to Fayroll
2y Staff fnployec 3pecial

William Kent

REFLRENCE o clemprandun from O/aH dLé 26 January 1478
entitlied - .

The reforent nerorandum approved by Chalrmnman, Acent
Fanel, resuested that be converted
to a staff empluyee with full access to the Headquarters
suilding. Since (NN 11} rematn under non-official
cover, 1t 1s requested that WH Uivision inftiate action to
place SR n the Staff Ewpleyee Special category o avoid
1nt$rmption of nis payrolliny by a devised factlity caver
entity.

Willard F. Burke
C/CCS/OFR
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SECRET

12 March 1969

MEMORANDUM FOR: TRB & CSPS

SUBJECT: Fituess Reiirt - .

[ s o I o ,‘,_/,_ité, toplds
¢

Attached hereto is Subject's Annual/Reassignment of Supervisor

Fimess Report covering reporting period 1 January 1968 - 6 Jan. 1969,

/'/
/ Vi .
&_’ / ) « ;
Lr;{i.( ,’( ket ,/-< - (,%f""’/—
Virginia C. Lynch
Chief, DO Personnel & Training

1 Attachment, A/S
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1o SERIAL NUMAER | 2. NAME (Last-First -Middie)
eso108 L KENT, WILLIAM M. v

3. MATURE OF PE‘ISONNEL ACTION

REASSIGNMENT ] }/i REGULAR

J—— A

A EFFECTIVE OATE REQUESTED! §. CATEGORY OF EMPULOYMENT

7. rf-\‘ rsmm NO, CHARGE- | 8. LeGan auTwon Ty (Completed by

€. FUNDS ’ A ABL Gffice of pecsannel)
or vo v . | 44235 1000 1000

9. ORGANIZATIONAL CESIGHNATIONS 190, LOCATION OF OFFICIAL STATION

DDP /wH
PIANS & OPERATIONS STAFF
(SECTION B) WASHINGTON, D.C,

11. POS{TION TiTLE 12, POLITION NUMBER Y3, CAREER SERVICE DESIGNATION

OPS OFFICER 1 BR-645 D

17. SALARY OR RATE

14, CLASSIFICATION SOHMEDULE (68, LA, nkc.)] 15, DCCUPATIONAL SERIES 116. GRADY AND STEP

6s | o136.01 l13 1 *12,150 ¥~

|
-

18, REMARKS

FROM: DDP/WH/2/URUGUAY/PARAGUAY sscw/mo/nqﬂ;@;q h

’

iy /7 . i

184 / ('QF oF WK')AYE SIONED THEB . "!(NJ«YUPL v A‘ﬂrfﬂ -_‘:rQV]\,E APPRG"N !')ATL-SI(‘NFD
FEICER .
R RTD)7CA5HMANCW ERS/ /EC% SUPNT ’
N

ALY ﬁwn !'U»\,\ 1L

Zy EUECOIN e 2 f (R

N ALFRaBL

37 ' 6%?7 u{ff ’7603_ ‘\

35, ¢ET, PRLEFRONK

CagE t ~ AORE

PRy el teen

-
. F’Un?l iNCCTNTRGL LEPY !"l('AT' f §OATE ARPROVED

Q/%mum @ﬁ[ﬂ/

F[QM 2 TL O RAS
4. 82 152 juﬁwr am '|,?

SECRET




SECRET .

¢When Filled In; -

REQUEST FOR PERSONNEL ACTION

DATE PREFARELD

20 JUNE 1963

. SERIAL P-L;MVZ‘
|
590198 v

NAME (Last-Ficat-aiddle)

KENT, WILLIAM M,

=

3. KATURE OF PERSONMEL af7!0M

4. EFFECTIVE DATE FEGUEST""]’ 5. CATEGOHY CF EMPLUYMENT

VOnYN v!Ai
PROMOTION X z 3 [ & § REGULAR
h v to v' ;TO cF 7. f'osY cmrcn NO. cnmcs-_ﬁ LEGAL AUTHORITY (Cowpleted by
5. FUNDS : Office aof personnel}
Iy A 3235 1000 1000,

. ORGANIZATIONAL DESIGNATIONS

DDP /WH
BRANCH 2
URUGUAY, PARAGUAYSECTION

!(‘ LOCATION OF OFFICIAL STATIUN

WASHINGTON, D.C.

1.

OPS OFFICER

POS{TION YITLE

P2OPOTITION NUMBER $3. CAREER SERVICE DESIGMATEION

7770

e

38

as

REMARKS

1

FROM: SAME

14. CLASSIFICATION SCHECULE ¢ G5, LD, m.)? 15,

! 0138.01

OCOUPATIORAL

SERIES

b

TH. GRADE aND HTEP 17. SALARY OR KATE

* 11,150 «

13 1 E

QATE SIONED

igs sh.xn«mz OF CARLLR STRVICE APPROVINGIDATE S1GNED

[a
|
20 Jo% |

PN
s TR
je
RN Bk IRES ELRA S
SN EE LRETY N
Atk
wo, raalsrave oo
T aren,
GATE APFROVED

D

( »«0\/ 'Lx\..,l,\'\

_L\’

— 2y 82

dONIIS

l o
LesoLvTe !vg.wmv7 [EXEE
swi Fosk 1E8Za,

FaRm

1182

SECRET

(a)




SECRET h

. . (W hen Frlled In)
- DATE PREPARED

REQUEST FOR PERSONNEL ACTION

1, SERIAL NAMACR ‘gz ™ Larstee Forua— Middie )

S _JANUARY 1865

059198 KENT, WILLI AM M, T — o -
3 WaTuRE OF msowL ACTION i‘ vt onrs REGUESTED ! TRGORY OF EMPLOTMENT
§ Hé;; aay nn/:
REASSIGNMENT Lo/ | L5 REGULAR
XX-T: oy - [ ]‘f‘w oo iy mgv CENTER NO. CHARGE. |8, L‘:(T(Ai':l;!IHCJR Y (Complered by Uffice . uf
& FUNDS + S [ ’
v 49 (523580620 |
9. ORGAHIZATIONAL DESIGNATIONS 16 LGCATIGN OF QFFICIAL STATION
DDP wWH"
PLANS § OPERATIONS STAFF
SECTION B WASH., D. C.
V1. POSITION e o - 3 PRGN HUMBER TTTTT3 CAREER SERVICE DESIGNATION
{
| OPS OFFICER _ ) .. 0546 ‘ D v
14, CLASSIFICATION SCREDULE (G5, LB, et “Tis occurAniona. strigs 14 GRADE AND STEP 17 SALARY CR RATE

les (@B 0136.01 | 13 @ 2 | waeds /2,975 |

18 REMARKS

FROM:( SAME™ ﬂzwj /
SLOTTING CHANGE

\ < /(/

18 vncm,/' - mt: SIGNED | 1dB. SIGNATURE OF CAREER sqmq wwsmw(. crr.tsp Imw SGHEC
1 £ "’7.’/"2/’“"""”// ii / Vi . AT
& 5. TCASHMAN _C/WH/PERS < | 7. pir il
N . = ( SPALE BELOW FOR IKCLUS!VE USE OF THE OFFICE OF PERSONDEL /' . i o
19, ACTION | 20 EMMOY QR fmmr, BER ST . HOQTES. 78 DATE OF BIRIH % plhior ouoe |27 oar or
[¢023 i oDt NUMERE  mAHABENC _1 oot oot R - S o [ Twe. oa . P e
- : R i 1 3 f i i .
37 somtwd 3 || o529 1 ,
B NI BRRES 7. SPCAL K FETIFEMENT DATA . SPALATION {37 (ORRECTION CANCELALION DATA 33 SEURITY e sl
T Te— gEreRenct - s BATS CORE P T e 0D DATA REQ, WO,
s 1y | i ! 1
L =N D N N M |
i . Ty -
35 ¥ET PAEFERENCE 3 SR R LONG. (OWF OATE T3 CABLER CATELORY |3 FEGLEERLTH INSURANCE 140500 stuRTY WO,
<00 Kz}-laﬁ ‘[ uc, oA 9 L5 .«A ?»AR k¥ " CODE ! c-n! .z} mmi Y»«(An'x NS COUE H
}1 o | i ; ; | Hoy tiwe ] [ iery !
-1 ¢ 1 g ! | ) L i
[ SREADUS GOVERNMENT SERVICE TATA i it 5340 TAR OAT D s:m’ Tar DaTh
[Rel1 4 1(. [LR o ““‘“ : Laut TroRm FKFCIJT’D‘T{‘ODI . PG, TaX EleP{IQN& ‘iiOEM EXEUUTED "‘DF ]NO 'AK(SYA" core
| IR 5 | e ' |
! 55 THAN 3 YERKS] . 70 ! : o) ! | i
3= O LORUTE TWRE TG 5 YRS ; | I ! !
— SUNPS S S STV AU—, PR SO S g —
43 PCSIMION CONTEGL CERTIHICATION - ] DATE APPEOVED

' Z,r’{/}“MIW“‘—\ 21 éé/ (9-7, o L& //‘ '
ORNLY s FREVIOUY :)Jmu: SECRET .




SECRET

(W fen Frlled 1n)

- REQUEST FOR PERSONNEL ACTION

CATE PREFAREC

20 DECEMBER 1965

1SERIAL NUMBER 710 NAME Last- Frrte Meddie;

059198 KENT, WILLIAM M,

3. MATURE OF PERSONNEL ACTHION

REASSIGNMENT

ABLE

X YISOV
8. HUNDS
ROV

9 CRCANIATICNAL CESKNATIONS |

PLANS & OFR HESERDB-
g gutloni B

DDP/WH , peepdiens S/

1Y POSINON NITLE

OPS OFFICER

) YIVE GATE #EQUESTED
/ . bar
BBE | 10 | 685

7 COST CENTER NG CHARGE

i 6235 -~ 0620
10, LOTATION OF OFFICIAL STATION |

WASHINGTON, D, C,

12 POSITION NUMBER

REGULAR

8 LEGAL AUTHORIY (Completed by DMbee of
Pl )

—
( 13. CAREER SERVICE DESIGNATION

18, REMARKS

FROM: 0645

~NF T
e

" N
Y. NNV R U VS IS S

0646 D
14 CLASSIHCATION SCHEDULE (GS. 8. ;:«_/_‘ 1% O(CUPA'E‘NM SERIES 116 GPACE AND STES SALARY IR RATE
A ]
GS I T T R | (13,380 —
J— — SO G J S PO

I?A- SIGNATURE OF REQUESTING QFFICIAL
RO,BHRT I}, CASHMAN
N Wi/Persounel

/ ¢

L

S

! 18D SIGNATURE OF CAREER SERVICT APPRVING OHICER imn SIGNED
‘
I
I
‘
i
i

/¥ s/ad

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFILE OF PERSC

T ACTION |70 i8KOT 121 T [24 woares 175 oate of smry | T o of
(ot onf P | oot oA e, ) Y ]
- R R ; el Ay ;
LN BN ) o ; ,/ R jia&f R | !
@ RIE e 9. SPAL ki REVIREMENT DATA TLOSEPARMTION 3z CORMECTION ‘CANCELLATION 0ATA | 3OSEHURIY I SE
o, oA, vk REHERECE cout B | {e0D DATA 1. N0, :
| Jofifd ) ; ¢ : i
| | ™ | | i i |

A5 AT MREECRRM 36 SERY, CONY, DAY 37 10AG EOI?‘ b1}3 CANEER (ATYLORY

FEGLT - HEALYR INURANCE

40 SCUAL SECURIY KO,

T WA 0 SEVICE 1ROV T Y Y

43 POMNON TONTRCL ES“\'\"\C

S A3 G~

cone LN on YR - ir "(’O(\f ;G LIHI3S HEALTH INS. CODE
; i i | i | 1y

- 17 i } i ! Lo X LY
o SREVIDUS GOYERNMENT SEavilE OATA 42, LBAVE (AT FIDERAL TAX DATA “ SIATE TAX DATA
vt SN0 PHHGES SERVICE L] IXKUIH‘»?COO! | MO TAX EXEMPLICNS LIORW IXECLIED 211 T:ﬁ;;rl STATE LODE

1) SR 1K SERVILE | Letis H |

7 SREM 0 SVsE NN 3 TEMRS: ! FITY f :

| L

Ny b —
. CT T DATE APEROVEL
1

FORM
san 1152 s wepaous Emon




5

SECRET

FWken Felied 1)

REQUEST FOR PERSONNEL ACTION

DATE PRIPARED

| 17 JUNE 1966

P ONGANUIATCN AL DESIGRATIONS

DDP/WH

SECTION B

11 POSITHON TITLE

OPS OFFICER

PLANS AND OPERATIONS STAFF

WASH, ,

D.C.

T SERIAL MUMBER V MAME ( Ltt= First— Midale )
059198 | KENT, WILLIAM M,
T NATURE OF DERSOMMEL ACTION - 4 EFFECTIVE DATE REGUESTED |5 CATEGORY OF EMPLOYMENT
e —
wOrTH YEAK
RESIGNATION (f//. 1357 lF g REGULAR
P - - e e .
X 1oy oo 1,51 CENTER NGO CHARGE 8 l‘.‘:fry,:;:;ll)jb«oﬂm (Compietsd by Uifive of
8. FUNDS -
crlov cr 1o CE 235 0620

‘A
112 POSITION NumsEs

i

0646

T4 CLASSSFICATION SCHEDULE (058, LB ei)

GS

15 OCCUPATIONAL SERIES

0136.01 |

16 GRAGE AN §

1 13

18 REMARKS

FROM: SAME

1 - Bemrixyx Security
1 - Finance

P3CAREER SERVICE DESIGNATION

D

17 SALARY OR RATE

i)
8380

Y 648
=

Re;\;rdad by
¢spPp

(43 POTTION CONTROR CERTIFICAT

;DAYE SHGMED 8| SiuNA’Ul[ (= ’ARCEF 1C‘E APPROVING OFFICER BATE HANED
AP Pomctr— /P?,/ 2l W_
B SPACE utow FOR EXCLUSlVE USE OF THE OFFICE OF "lSONw =
1% ACTICN ):(7 EWPLOr . SHICE (GO0 ﬁ‘é 72 STATION 113 W”ﬁl“ P?l HEQTAS I*) BATE OF dMH 25 DATE DF LHADY 2)4‘" DATE OF 1B
oot I @36 17 Numimic | alsmANLTC wor 1’ saot A ! Twal o e, { o, ba XK “3 DA, a.
S ) ! ! i / et 1t ‘?j" ; !
| L AL ! J Lo At 42 A |
k) NTE U'Ilﬂ 9 SPEOAL 10 RETIZEMENT DRTA 31 SIPARALIGH | 37 "WI(U)N CARCELLATION DATL i N s 3 SEX
o T REFERNCE | To0e - GATA ““"i e [ O R EOD DATA Q. w0
| B | /6335‘(._15/ ! . | {
| i 5 NoRE = . [ | I -
35957 PNEFIRENTL P36 SERV (OMF DATE 537 LONG  (OMP. {"[ HEid SERLL HEALTH INSURMNCE J!c LOUIAL SHURITY MO,
cout - pa Yo | 0. e o Tvoor To-wante Theatn s, cove [[
‘ | o
A ' 1 N :
4 PREVIOUS LOYFERMENT SERVICE DATA 47 LEsvE (A7 41 FEDEKAL TAx LaTa “ STATE TAX DAIM
7 0%k Pty T v - "
£OnE ;c KO PREVIONS SERVICE AO0M !necumuicom ; RiJ, TAX BREMPTIONS  [FOWM EXECUICD conr 5;«!{!‘”:‘! STATE COUE
WG AR 1K SELVICE T 1 ! ¥ i
|z—w.u I SURCE (G55 TAAN 2 YERR) o i | N ;
I BRAK ¥ SERVICE (MORE THAR 5 YRR, | . !

Y oS e

3

E
Rl 52 USE SREVIGLS FDITION

SECRET

rac. i T




SECRET

{(When F:

illect In)

T

T W

REQUEST FOR PERSONNEL ACTION

DATE PREPARED

17 JUNE 1966

1. SERIAL NUMBER

059198

et Middle)

ICene W Jlisme ™

e L,
3. NATURE OF PERSONNEL AION . 4. Efrfcnvf DATE REQUES"ED 5. CATEGOR SEMPLOWKENT
[ A Wjﬂm’ @/%é/“/ MONTH YEAR )
EXCEPTED NPy
) 7. COST CENTER NO. CHARGE- | 8. LEGAL AUTHORITY (Completed by Office of

viov h vioc ABLE Personnel} ” 7
6. FUNDS

CFTOV l X CF YO CF 7135 0630

9. ORGANIZATIONAL DESIGNATIONS

10. LCCATION OF OFFICIAL STATION

NEW ORLEANS, MR, X ok s 529%"

11. POSITION TITLE

OPS OFFICER

12. POSITION NUMBER

s 500/

13. CAREER SERVICE DESIGNATION

14. CLASSIFICATION SCHEDULE (GS, LB, et

GS

c.) 15. GCCUPATIONAL SERIES

16. GRADE AND SJEP

0136.01

A
, B

13 A4

18. REMARKS

XEBNX

ACCOMODATE SUBJ

1 - Finance
1 - Security

THE ABOVE POSITION IS BEING TRANSFERRED TO THE US FIELD TO

ECT.

-f/)’//

&2

18, KZ DATE SlGNED 188, SIGNATURE OF CAREER SERVICE APPROVING OFFICER DATE SIGNED
pa f” > /
j =0 L4 E’%K /‘Z!" x/i,r,[, ~ 9 3/2/
“Robert D, Castman H/Peve &’ A A D:u ki
SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
19. ACTION |20. EMPLOY. | 21. G?FI(E (ODING 22. STATION 23. INTEGREE 4. HDQINS. | 25. DATE OF BIRTH 26. DATE OF GRADE 27, DATE OF L&
‘mgni (00‘ NUMERIC Al’mlfg €ODE (OD[ CODE MO, OA, YR MO, DA. '!» MO, DA. YR,
. e &
L2110 |5/500 75033 205107127\ 6123\ 63\06) 17| 66
0. NTE BPIRES 29.5mCAL 30, RETIEMENT pATA 31, SEPARATION | 32, CORRECTION /CARCELLATION DATA 7, SECRITY [ 98 SEX
MO, DA, YR REFERENCE 1~ <ODE DATA (ODE ey mo. Ba. v || EOD DATA REQ. ¥O.
3—FICh
|| L otppol 7
35. VET. PREFERENCE 36, SERV. (OMP. DATE 37. LONG. (OMP. DATE 38, CAREER (ATEGORY 39, FEGLE /HEALTH INSURRNCE 40. SOCIAL SECURITY NO.
copE / J'-unnt M0. DA YR | MO. DA YR |OR/RESY Tcons co0E | 0—wAER WEALTH INS. CODE
15 ; PROV/TEMP 11§ —
=X VAVEIL L7V nztﬁSL -
PREVIOUS SERVICE DATA 42, LEAVE (AT. FEDERAL TAX DATA 4. STATE TAX DATA
CODE 0—NO PREVIOUS SERYICE 3 FORM EXECUYED CODE NO. TAX EXEMPTIONS FORM EXECUTED CODE 'E“;.EJPAX STATE CODE|
140 BREAK IN SERVICE / I—¥s 1—¥Es
2-8REAK W SERWICE (LESS THAN 3 YEARS) ey 1N0 -
3 GREAK N SERYICE (MORE THAN 3 YEARS) & o - —
45. FOSITION CONTROL CERTIFICATION 45, 0. APPROVAL DATE AFFPROVED
- ’@ ’i-
. A » f Y -
A 5 fon cn iv /
NScots /N Mgaar (@ ww@s“ 7|/ é
)

1152

USE PREVIOUS EDITION

SECRET

4

OUP 1
EXCLUDED FROM/AUTDMAT;C DOWNGRADING
s ANBAECLASSIFICATION




SECRET.

)
‘| STAMDARD FORM 52
PROMULSATED BY

™E
0. 5. CNIL SERVICE COMMIESIR
" AAMUARY 1

"™ REQUEST FOR PERSONNEL ACTION

UNVOUCHERED

| g}
7

If appli

REQUESTING OFFICE: Fill in hems 1 through 12 and A through D except 6B and 7 unless otherwise instructed.

and fill in separation data on reverse.

L MAME (M —Mise—Mry.
My

| & waTune of ADTIO)I AEQUESTED:
A PERSOMNEL (Specify

2 DATE OF BIRTH 3, REQUEST NQ.

-| 4 DATE DF REQUESY

Resignation (Staff Agont)*

s

9 May 1929 28 Jun 56
L EFFECTIVE DATE 7. C.S.OR OTHER
sto.) A PROPOSED: L'FY AUTHOR-|

& POSITION (Specify whether establish, changes grade or titie, etc.)

DDP/WH - .
~Brench IIX

Panama City, Panama Station
Panama City, Panama

I—I—T G [ oeranruman (p1)

10 ORGANIZATIONAL
DESIGMATIONS

1. HEADQUANGERS

12, FIELD OR DEPARTMENTAL

B. APPROVED:
gCT 7 1956

nola- (FI) BAF-277.01 L POTON TILE MWD To-

33—0136 51-11 $6390,00 p.a.” p;ﬁ:f{%mc'z GRADE, AND

[_| FIELD

l I DEPARYTMENTAL

A MEMARKS (Use roverse if necessary)

| *TO‘QB’M S&aYe ‘E °Sfﬂ‘l:F &ud:?.rgéb

: B
8. REQUESTED BY e ndefnd Lifle)
oh ﬁ(‘ L c/wi
/ 2Rl e
G Fon Awnlll. INFanlﬁUll CALL (Wame and telephone sxtension)

J. KOFLANOVICH ~ X-82/42

Title:

Fﬂc’mo 3¢

13. VETERAN PREFERENCE

14. POSITION CLASSIFICATION ACTION

A ,Ad.z_c__,}_
rira

‘| NONE | WWIl [OTHER| 5-PT. (D—PCIN:T NEW | VICE | .. A | REAL.
x DISAB. |OTHER; K
: sp-n1 &
3, |ofe | 17 APPROPRIATION 18 SUBJECT TO C S, | 19, DATE OF AFFOINT- | 20. LEGAL RESIDENCE
’ Mlwl o 6-3525-55-051 (YES—NO) (ACCESSIONS ONLY) [Jetammep [ PROVED
TO: STATE:
‘21, STANDARD FORM 50 REMARKS
22 CLEARANCES INITIAL OR SIGNATURE DATE | REMARKS:
o

B. CEIL. OR POS, CONTROL

727

C. CLASSIFICATION”

D. PLACEMENT OR EMPL. v

ol B

'E" bf“‘"z;;‘

F. APPROVED EY

1e—67320-2



. .

ec

STANDARD FORM 52
PROMULGATED BY THE

0. 5. CHIL SERVCK COMMISSION
JANUARY 1Ro—FEDERAL

""" REQUEST FOR PERSONNEL ACTION

‘VOUCHERED

~ REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless otherwise instructed.

If applicable, obtain resignation and fill in separation data on reverse.

L NAME (Mr.—Miss—Mrs.—One given name, initial(s), and surname)

Mr, Williem M, KENT

2. DATE OF MRTH

9 May 1929

3. REQUEST MO, 4 DATE OF REQUEST

28 Jun 56

& NATURE OF ACTION REQUESTED:
A PERSONNEL (Specify

Excepted Appointment

& EFFECTIVE DATE 7. C.S. OR OTHER
A PROPOSED: h@gﬂ. AUTHOR-

B POSITION (Specify whethor establish, change grade or title, etc.)

B. APPROVED:

SOt 2

[ ]rae [~ veranruentar

& POSITION TITLE AND
NUMBER

% SERVICE, BRADE, ARD
SALARY

10 ONGANIZATIONAL
DESIGNATIONS

1. HEADQUARTERS

12 FIELD OR DEPARTMENTAL

Area Ops Officer  BA-322-11
GS-0136,01-11  $6390.00 p.a.

DDP/M
Branch III
Cuba Section

w‘shm’ . C.
[ ] rme

12~

A QEIAIIS (Use roverse if nocessary)

»

" [X7] oeranraeiia (D)

8. REQU! & anditle
T o

{umlf)
]

D. REQUEST APPROVED BY

€. FOR ADOITIONAL INFORMATION CALL (Name end telophone extension)

J. EOFLANOVICH  X-8242

cs/

Title:

13. VETERAN PREFERENCE

HONE | WWIt (OTHER| 5-PT.

X DISAB. |OTHER]

10-POINT

14. POSITION CLASYFICATION ACTiON

sEw | Vice | 1A [RigL.

sp-px @4

. 4.-15. | _16. | 17. APPROPRIATION
SEX IRACE],
FROM:

MWl o  6-3500-20

19. DATE OF APPOINT-
MENT AFFIDAVITS
{ACCESSIONS ONLY)

8. SUBJECT 1O C. S. 20. LEGAL RESIDENCE
(YES—NO) [JcLamen [} PrOVED

STATE:

Yes

21 STANDARD FORM 50 REMARKS

OFFICE /i

g4
Dat

Polivien Gemh.

o}

Ak

22, CLEARANCES INITIAL OR SIGNATURE

A

B. CEIL. OR POS.. CONTROL

C. CLASSIFICATION

‘D PLACEMENT OR EMPL.

REZZ‘: ot Ludd Boc_

2Be/sz |

/ 16—57350-2




4 ?“? - )
- - 7.8 . Classify Accordin
!—mv - . To Content. &

REQUEST FOR PERSONNEL ACTION

1. Serial No. 2. Name (Laﬂ-F’irs'-Middlo) . 3. Dare Of Birth {4, Vet. Pref. [5. Sex 6. CS - EOD
Mo | D Ye  |None- M D Y
MR WILLIAM M. KENT 3 90 Ter one-0 rf. M o a r

S Pt-1
2 10P¢-2
8. CSC Retmt] 9. CSC Or Other Leogal Authority |10. Apmt.Affidav.JIL.FEGLI |12. LCD [EN

Yos - } Cido Mo TDa T Yr lyes.lfCodel Mo | Da | ¥r lyes . ;
No -2 No -2 hNo -2

PREVIOUS ASSIGNMENT voucmané

. Orgonizational Designations Code 15. Location Of Officiol Station Station Code
DDP/WH

Branch III
Cuba Section Washington, D.C}k

16. Dept.- Fiald [17. Position Title 18. Position 19. Serv] 20. Occup. Series

U: "d: ® TCode| . Area Ops Officer 322 . Gs 0136.01

Frgn -

21. Grade & Step |22. Salary Or Rate ]23. SD . 25. PS! Due . Appropriction Number

13-1 . 6390 DI 8-3500-20
|

ACTION

. Nature Of Action 28. Eff. Date . 30. Separation Data
Reaignation Mo

. Organizational Designations & tion Of Officio! Station Station Code

33. Dept.- Field }34. Position Title g 35. Position No. 3 . |37. Occup. Series
D.FQ - Code

38r. Gr-ado & Step [39. Sclary Or Rate . . 42.PST Due 43, Appropriation Number
Mo Da Ye [ Mo Da Yr

- . /i

$ o) lof e | )aldg 157
—_/ SOURCE OF REQU ST

. quwnod 8 (Namo And M{ . Request Approved By (Signoture And Title)
P. C 5 sonne

N Fﬁ’.A%ﬂ'lﬂdmﬁﬂﬂ’;mkggéﬁréomf Telephone Ext.}

CLEARANCES
Clearance Signa,‘re . Rate Cleorance Signature . Dote
A. Coreer Bourm [T 2{5"7/D. Plocement T D g Al itl22]5ty
8. Pos. Control 7 o 1 1B E. e 7 4
C. Closaification / » F. Approved By Robert W. Sheay

Remarks

To seek othef employment

e SEGRET




v e " CR
i SEE.: ’ Classily According ——"
H - To Content.

3 REQUEST FOR PERSONNEL ACTION
e o L e S

1. Serial No. "12. Name (Laft-First-Middle 3. Date Of Birth |4, Vet. Pref. [S. 6. CS - EOD
Mo [Da | Yr Code Mo |Da | Yr
_ 2 1% 1 % 5,601 |1 u

1 A
8. CSC Ratmt] 9. CSC Or Other Legot Authority |10, Apmt.Affidav.[11.FEGLI |12. LCD 13, E 5
Yeos - 1 CI!. Mo [ Do | Yr lyes-|{Code[ Mo | Da | Yr [yes- 1
No -2 No -2 Nﬁ -2
PREVIOUS ASSIGNMENT /

14. Orgenizational Designations Code 15. Location Of Official Station Station Code

N

16. Dept.- Fisld }17. Position Title 18, Position No. 19. Wv 20. Occup. Seriss

Dept - Code
Usfld-

Fegn - N
21. Grade & Step |22, Salary Or Rate 24. Date Of Grode |25. PS| Due /P idtion Number
Mo Do V¢ |Mo Da ¥r

$ ‘ [ Il/,\‘\}(

ACTION /< Aﬁ%}/ ‘v\ l}})\r

27. Nature Of Action 28. Eff. Date . Code|30. Seporation Dota
Excepted Appointment Mo Da Yr \—

i l (VAR
Jy' S
PRESENT ASSIGP}ﬂé f N URVOUCHERED

31. Organizational Designations Code ﬁ Loco--i:<‘$'ﬂ"\=lui Station Station Code

DDP/WH ¢

Branch IIT

Havena, Cuba Station (oP) \L av’éim, Cuba Ja-DI=
: 1)

33. Dept.- Fiald |34. Position Tit's : 35. Position Ne. 37. Occup. Series

Dagr - < Code|  Operations Officer (P 395-2% | as | o136.31
38’. %r.udo & Step [39. Salary Or Rate 140. SO } e O Grode [42. PSI Due 43. Appropriotion Number

-1 6390 13 Da Yr | Mo Da Vr 8-35k5-55-055

s o151 2139157
" / SOURCE OF REQUEST

C. Request Approved By (Signature And Title)

. Requested By {Name And Titls} ) e
P. C. BOWERS, WH/Pe€rsopfiel Officer

. For_Addjtional |gformation Call { & Telephone Ext.)
o UL olEaE x-é;"ffe(“ °
/ CLEARANCES
Clearance Date Clearance Signoture
A. Career Board Bl o~ S 3 cl 22| y7]D. Placement >
B. Pos. Control DECT E. e

C. Classification / F. Approved By
Remarks

 SEGRET




Clasaify According
To Content.

SECRET

REQUEST FOR PERSONNEL ACTION

1. Serial No. 2. Name (Last-First-Middle) 3. Date Of Birth 4. Vet. Prsf. [5. Sex 6. CS - EOD
Mo [Da | ¥Yr ;!og.-(l) Code Mo {Da }Yr
-
KENT, William M, 5 19 129 [lopr2 | 1 M
8. CSC Rotmt. 9. CSC Or Other Legal Authority [10. Apmt.Affidav/ILFEGL) [12. LCD 13, Milew o
Yes - 1 [Code Mo [ Do [ ¥r Y.,.]I Code]l Mo | Da [Yr Tyes.1 |Code

No -2(q No-2/ No -2

PREVIOUS ASSIGNMENT

14. Organizational Designations * Code 15. Locatien Of Official Station Station Code

DDP/WH
Branch IIL
Cuba Section Washington, D.C.
16. Dept.- Field |17. Position Title 18. Position No. 19. Serv] 20. Occup. Series
Dept - Cods ) :
Ushia- Area Ops Officer 322 Gs 0136.01
tgn - .
21. Grade & Step |22. Salary Or Rote |23. SO 24. Date Of Grade {25. PSI Due 26. Appropriation Number
We Do Yr |Me Do Yr

U2 pp| T T i

ACTION

27. Nature Of Action 28. EH. Dote 29, Type Of Employse . 30. Seporation Dato
REASSIGNMENT Me Da Yr REGULAR ,
Transfer from V to UV

L 12957

PRESENT ASSIGNMENT

31. Organizational Designaticns Cede |32. Location Of Official Station 1 Station Code

DDP/WH
Branch I (/,(ﬁ/fjﬂ . 2003

33. Dept.- Field |34. Position Title 35. Position No. 37. Occup. s..a..,,.g%
Dept - Cod £
Ushie- ‘| 1.0. (FD) BeF-537-R | GS | 0136.51 ATy

E”'E .
38. Grode & Step {39, Salary Or Rate 41, Date OF Grade [42: PST Due 43. Appropriotion Number -~

. Me Da Yr | Me Da Yr S
s 7 o /Jsz/ﬂ_(, [ﬁlﬁti 8=3588=55-066
SOURCE OF REQUEST

a Jrath ]
A. Requested By (Name And FiRls sz —|C- Request Approved By (Signature Ard Title)

P.C. BOWERS WH/Personnel Officer
. 8. For Additional InformationLatl (Name & Telephone Ext.)

8242

CLEARANCES
Clearance Signature Pato, Clearance ‘__Signature
A. Coreer Board < AN [ 1 5% [D. Placement
8. Pos. Centrol ’ 7 %0 1355 E.

|C. Classification P F. Approved By .
Remarks jg= v/, g: et Alef = O g ol [ a Tl ee— I 1T

) 2 copies to urity. _
Trans d to Unvouchered Funds : w /
| ansfer from Vouchered to Unvo . Z e 6%4/ ,
FORM 1152a 4

T SEGRET




NOTIFICATION OF PRRGONNEL ACTION

e, Willte: ¥, Kent Suiu29 A 6 602658

Section 522,1
Limited Appointaent PL 72h 79th as amended

Execute SF.61la
Marital Status - Harried . Three
Resarve Status . RNone




SECRET

(When Filled In)

DATE PREPARED

Wo [Ds [ V¢ REQUEST FOR PERSONNEL ACTION

Y 1o UY

UV 1o UY
1. Serial No, 2. Name (Last-First-Middie) 3. Dote of Birth 4. Vet. Pref. . |6. CS - EOD

Mo | Da Yr [Mone-Q |Code Mo | Da Yr
P )

KENT, William M 5 |9 |20 {32 M
3 SCO 8, CSC Reimt, |9. CSC Or Other Legal Authority [10. Apmt. Affidav. {11. FEGLI |12, L¢co ]3'?:'5.1;51’1"'

Mo Da s [ Yes s} Co($o Mo | Da] Yr |Yes-)Code MoJ Da | Yr [Yes«1 Code

No «2 No «2 No -2

PREVIOUS ASSIGNMENT

14, Orgonizational Designations Code 15. Location OF Officlal Statien Staticn Code
DDP/wWH

Branch |

Caracas, Venezuela Station Caracas, Venezuela

16, Depi.«Fisid 17. Posltion Title 18. Position No. 19. Serv. |20, Occup. Series
De I'd: Cod,
rgn o X ) 10/F1 537 GS 0136,51

21, Grade & Step 122, Salary Or Rote 24. Dote Of Grade |25, PSI Due 26. Appropriotion Number

7 _ 36‘37)7— ST 06 é

Mo Da Ye

M Mo Da Ye
1 Z-|s 7270 DI /0 |oF |56 |06 |78 157
' ACTION
27. Nature Of Action Code |28, Etf. Date 29. Type Of Employse 30. Separation Dato

Mo Da Yr
LY 17923158 W/
PRESENT ASSIGNMENT

31. Crganizotional Designations Code 32. Location Of Official Station Station C ode

33, Depr.-Field 34, Pasitlon Titla 35. Position No. 36. Serv.|[37. O~cup. Series
Code

Qebla:

Frane X

38. Grade & Step |39, Salery Or Rate 40. SD 41, Date Of Geade | 42. PSI Due 43. Appropriation Number

™ Mo Do Yr Mo Da Yr
s 6435 ! | I I

SOURCE OF REQUEST

A. Requested By (Name And Title) C. A d Titls)

OPSER/CCD/OCL

B. For Additional Information Call (Name & Telephone Ext.)

x&104 Cover Offlider
CLEARANCES

Clearance Signature Dote Clearonce Signaturs

A, Caresr Board PR A ¢ |0. Placement

B. Pos. Control 72, DY s E.

C. Classification F. Approved By

Remarks . ., .
Standard Remarks f’ /
FOPM . /

e ‘[]529 (USE PREVIOUS EDIT L, K SECRET




SECR RET

] ]
0o REQUEST FOR PERSONNEL ACTION
: 1. Serici No. 9. Name (Last-First-Middle) 3. Date OFf Birth 4. Vet, Pref. |5, 56x 5. S - EOD k]
: Mo. [ Da. | Yr. Nsoﬁ-fl) Code Mo. | Da. | Yr.
9198 KENT WILL1AM M 05| 09| 29{1opmeit |M 1 |01]02]52
SCD 8. CSC Retmt. 19. CSC Or Other Legal Authority  [10. Apmt. Affidav.[ 11. FEGL! [12.  LCD E [
‘ Mo Da. | Yr. {vyes.q1 |Code Mo. | Da. | Yr. |Yes|Code| Me. | Da. | Yr. | Yes. 4 {Code
107 _l03 50 INe-2 [ 1 | 50 USCA %03 4 No-2 01{ 9252 |Ne-212
. ]
PREVIOUS ASSIGNMENT
. |14. Organizational Designations Code 15. Location Of Official Station Station Code
: 1
(|DOP  WH
. H | .
. — P — 7003 :
16, Dept. - Field 18. Position No. .120.  Occup. Series
-
Frgn - 19 [V.0. (FI 0537 S 0136.51 )
121, Grade & Step |22, Salary Or Rate |23. SD 24, Date Of Grade | 25. PSI Due 26. Appropriation Number
07 s 6435 Mo. Da. Yr. |Mo. Da.  ¥r.
e 1230 ] o7 lo1 15 106 28 59 19 3588 55 066 >
' ACTION _
- 1127. Nature OF Action Code |98. EM. Date 29, Type Of Employse Code| 30. Separation Data H
i Mo. Da.  Yr
PROMOTION S 14718 REGULAR )
PRESENT ASSIGNMENT
31. Organizational Designations Code 3¢. Location OFf Official Station Station Code H
Us? 7003 |
. 33 Dept ~Field [34. Position Title 35. Position No. 36. Serv.|37. Occup. Series
Code .
usua {"d : )
Fon 00 o DY fes | og¢,of
8. Grade & Step | 39. Sblary ote |40, SD 41. Date Of Grade | 42. PSt Due 43, Appropriation Number
$ Mo Da. Yr. |[Mo. Da. Yr [
12 1 | 8330 T1215G1 4113 160
SGURCE OF REQUEST
A. Requested By (Name And Titlg) g,% R C. Request Approved By (Signature And Title) B
P. C. Bowers WH[/Perso icer
B. for Additional Information 9all (Name & Telephone Ext.) .
J— - =
CLEARANCES
Clearance Signature ~ | Clearance Signature . Date
A, Career Board L/WLZZQ T,{% _/Z// D. Placement .t
B. Pos. Controf 1§ Ak e /2. 4 g P P
C. Classification AR I e & Laherdes Laicse
Remarks Recorded Vo e
VS
. \"‘«P\‘BQ . T
L
ETas 152 @ )
i .




REQUEST FOR ML ACTION

1. Serial No. 2. Name (Last-First-Middle) 3. Date CFf Birth | 4. Vet, Pref. . 6. CS-EOD
Mo. | Da. | Yr. |None-0 ICode Mo. | Da. | Yr.

5 Pt.
KENT, WILLIAM M, 05 | 09 | 29 |10 hro

1 M 1
3 SCD 8. CSC Retmt. | 9. CSC Or Other Legal Authority 10. Apmt. Affidav.| 11. FEGLI {12, L.CD 13. Bt eo_|
. | Da. . |Yes-1 |Code Mo. | Da. | Yr. |yes1|Code| Mo. | Da. | Yr. | Yes.q {Code
No-2 |4 No-2 ‘ No -2

PREVIOUS ASSIGNMENT

14, Organizati ignatio! Code | 15. Location OF Official Station Station Code
DI WE
BRANCH & ) WASH., D. C.

16. Dept. - Field [17. Position Title | 8. Pasition No. 19. Serv.[20. Occup. Series
Dept -X  |Code
GS

USHd -
Fron - | / OPS_GFF BA-625 0136.01

21. Grade & Step [29. Salary Or Rate X 24, Date OFGrade [ 25. PSI Due 26. Appropriation Number
07 Da. ¥r. [Mo. Da. Yr

2 3 |* 8330 0T 177 159110173 11.6] _oxss 1000 2000
ACTION
§7. Nature OF Action 28. Eff. Date 929. Type Of Employee Code| 30. Separation Data
o. Da. Y
B
{60
: PRES ASSIGNMENT

31. Organizational Designations Code 32. Location OF Official Station Station Code

DIp WH
BRARCH 4

BEGULAR ol

WASH., D. C.

i

33. Dept. - Field |34, Position Title 35. Position No. 36. Serv.[37. Occup. Seric:
Dept X |Cods
USHld - l

Frgn - . OPS OFF : BA625 GS 0136.01
38. Grode & Step | 39. Salary Or Rate 3 41. Date OfGrade | 42. PS! Due 43. Appropriation Number

$ Mo. Da. Yr. |Mo. Da, Yr.

8330 D I P 0135 1000 1000
:)URCE OF REQUEST

A. Requested By (Name A&%/’ \ L) A0 ST Request Approved By (Signature And Title)
‘P, C. BOWERS NNEL OFFICER

B. For Additional Informatier Call (Name & Telephone Ext.)
X 8242

.12 1

CLEARANCES
Clearance Signature uti Clearance Signature

A. Career Board C AL e AR lﬂ[ﬂb & {D. Placement
B, Pos. Control ' 4 4L 70-p0 |E
C. Classification F. Approved fiy I, Xensrng Y 20 L0

2 :
omarks j effective 16 Lpril 1%0, COB,

;
|
3
‘.

fosleNg’ .1159 o | ) » SEGRET p ‘Y-YR-5a




Or
- e
o REQUEST FOR PERSONNEL ACTION
: 1. Serial No. 2. Name (Last-First-Middle) 3. Date OF Birth |4, Vet Pret. |5, Sex 6. CS-EOD
! Mo. | Da. | Yr. N;r;)e-? Code Mo. | Da. | Yr.
1559198 KENT WILLIAM M 05| 09| 29110 p::g 1 M 1 01| o2} 52
7. SCP 8. CSC Retmt. |9. CSC Or Other Legal Authority  [10. Apmt. AHfidav.! 41, FEGU [12. LCD 13. St Véo
"{Mo.| Da. | Yr. |Yes.1 [Code Mo. | Da. | Yr. [yes.q|Code] Mo. | DPa. | Yr. | yes. 1 |Code
07 (03 |50 {Ne-21 ¢ | 50 USCA 403 4 . {No2 01| 02| 52|No-21 2
4
o 5 PREVIOUS ASSIGNMENT
“]14. Organizational Designations Code | 15. Location Of Official Station Station Code
"|ooP wH
- {BRANCH |
CARACAS, VENEZUELA STATION 4650 CARACAS VENEZUELA 71003
16. Dept. - tield [17. Position Tide 18. Pasition No. 19. Serv.{20. Occup. Series
P [o |
Frgn - 15 |OPS OFF 10537 GS 0136.M
21. Grade & Step | 22. Salary Or Rate [23. SD 24, Date OFGrade |25. PSI Due 26, Appropriation Number
07 s SXI8 6600 Mo. Da. Yr. |Mo. Da. Yr. | 0135 5880 3000
121 5330 i 05 117 159 111 113 160 |eribittriireed
‘ ACTION
27. Nature OF Action Code _J 28, EH. Date 29. Type Of Employee Code] 30. Separation Data
: Mo. Da.” Yr HIVh
BEASSIONMENT ! REGULAR
¢l o3l 4o
1 PRESENT ASSIGNMENT
31. Organizational Cesignations Code 32. Location Of Official Station Station Code
P WH
BRANCH & Wﬂ WASH., D. C.
33, Dapt. - Field | 34. Position Title 35. Position No. 37. Occup. Series
Ao 1 f M-625 GsS 0136.01
38. Grade & Step|39. Salary Or Rate  {40. SD 41, Date Of Grade | 42. PSi Due 43. Appropriation Number
o7 $ 6600 D Mo. Da. Yr. {Mo. Da. Yr.
12 1 8330 P |t 0135 1000 1000
N 2 SOURCE OF REQUEST
A, Requested By (Name And 'TldM/\)oW C. Request Approved By (Signature And Title)
P. C. BOWERS ﬁH/?ERSONNEL OFFICER
B. For Additional |nfovmntlok§a’l| (Name & Telephone Ext.)
X8242
CLEARANCES
Clearance Signagre 4Daty Clearance Signature Date
A. Career Board o (0 _,élﬂ/-/‘/?r\«./ f/[/ D, Placement
8. Pos. Control b /f{,) E. . N
C. Clossification F. Approved By ,Z‘/ m ’—/J ‘(.0
Remarks Y\,L“G oo U%l‘gl) 4 '
Staffing Complement Change. ! ol P
AL ¢ )
2 copies to Security. \ 4 -

. ,;ésxéng, 1152 L Sm o )

< FIERNSE.
®




