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^7 SECURITY APPROV

Chief, Covert Personnel Division

FROM.:' . Chief ,; Security. .Division

Date: 6 Dec,1951

Your Reference: ^"*2960 . .

Case Number: S751U

SUBJECT: KENT, William Morris

1- This is to advise you of security action .in the subject case as indicated 
below:

l~xl Security approval is granted the subject person for access to classified 
information.

fr "1 Provisional clearance for full duty with CIA is granted under the provisions 
of Paragraph D of Regulation 10-9 which provides for a temporary appoint­
ment pending completion of full security investigation.

! I "j The Director of Central Intelligence has granted a provisional clearance
• for full duty with CIA under the provisions of Paragraph H of Regulation 

1C-9. ' ' ‘ .

2. Unless the subject person enters on duty within 60 days fro.T the above 
date, this u^proval becomes invalid. .

RWM NO. 
JUL X»5l



'secret

TO' s Chief, Communications DATE? 1Y 19$t

FROM., s Chiefs Security Division

SUB JECT: • IKI1#. V1UJUB Writ $?SU• *
In reply to your memorandum this is to advise that Subject 

meets the current requirements for cryptographic clearance and is 
approved for such duties as of this date.

sez> S'

SECRET



SECRET
SECURITY IKMMTION

28 MAY W
TO > Chief, Personnel Division (Covert)

ATTENTION: Transactions and Records Branch

FROM :

SUBJECT :

Chi| Security Division

#57511*
Pseudo)

1. Reference is wade to jour MBtarandum, dated 11* May 1952, in 
which a covert security clearance was requested to enable the WH Division 
to utilise the Subject’s services as an Intelligence officer (Staff Agent), 
inf > Reference nesorand— indicated that Subject
will be used) I

2. In accordance with the provisions set forth in the Director's 
Memorandum of 11* February 191*9, entitled "Security and Operational 
Clearances'’, a covert security clearance is granted for the covert use 
of the Subject as described in your request as set forth in Paragraph 1« 
above.

3. The Subject is not to represent himself as, nor is he to he 
represented as, an employee of CIA.

1*. Tour attention is called to the fact that a covert security 
clearance does not constitute complete ccuplianca with the provisions 
of CIA Regulation 10-9. Therefore, if you should desire at a later 
date to change the status or use of this individual, a request for 
clearance to cover any proposed change should be submitted to this 
office.

5. This clearance becomes invalid in the event the Subject’s 
services are not utilized within 60 days of the date of this memo­
randum.

FCR THE SECURITT OFFICER, CIA

secret



CONFIDENTIAL
SECURITY INFORMATION 

SECURITY APPROVAL

Chief, Records & Services Division
Personnel Office

FROM: Chief/ Security Division 
Personnel

Date;21 September 1955

Your Reference: C-1932 WH

Case Number: 575U*

SUBJECT: KENT, Willlsa Morris

1, This is to advise you of security action in the subject case as indicated 
below:

[jj Security approval is granted the subject person for access to classified 
information.

□ Provisional clearance for full duty with CIA is granted under the provisions 
of Paragraph D of Regulation 10-9 which provides for a temporary appoint­
ment pending completion of full security investigation.

Fl The Director of Central Intelligence has granted a provisional clearance 
for full duty with CIA under the provisions of paragraph H of Regulation 
10-9

2. Unless the subject person enters on duty within 60 days from the above 
date, this approval becomes invalid.

3. Subject is to be polygraphed as part of BHD procedures.

FORM HO.
FEB 1952 38-101

Brasi P. Geis*

(9)

CONFIDENTIAL



CONFIDENTIAL
SECURITY INFORMATION

SECURITY APPROVAL
4

Date: 2 October 1956

TO: Chief* Records & Services Division
FROM: Chief, ^ecur??^bi^s’/o,n

Personnel
SUBJECT: KE8T, WHUm Morris

Your Reference: C-6163 WH

Case Number: 57514

1. This is to advise you of security action in the subject case as indicated 
below:

Security approval is granted the subject person for access to classified 
information.

Provisional clearance for full duty with CIA is granted under the provision's 
of Paragraph D of Regulation 10-9 which provides for a temporary appoint­
ment pending completion of full security investigation.

The Director of Central Intelligence has granted a provisional clearance 
for full duty with CIA under the provisions of paragraph H of Regulation 
10-9.

2. Unless the subject person enters on duty within 60 days from the above 
date, this approval becomes Invalid.

3.

FORM NO. 3S-1O1 <s>
FEB 195!

CONFIDENTIAL



CONFIDENTIAL
('('hen Fi lied In)

STAFF AGENT CLEARANCE

DATE : 30 June I966

YOUR REFERENCE: 42055

CASE mo. : 5T51A

TO : Chief, Contract Personnel Division

ATTN. : Staff Agents Branch

2. If your office should desire at a later date to change the status or 
use of the Subject, a request to cover any proposed change should be submitted 
to this office.

3. Unless arrangements are made within 60 days for entrance on duty within 
120 days, this Approval becomes'invalid.

4. As a part of entrance on duty precessing:

1 I A personal interview in the Office of Security must' be arranged by 
---  your office.
KX 1 A personal interview is not necessary.

1989 CONFIDENTIAL (9.40)FORM
10. 61



DATE 11 February 19TO

YOUR
REFERENCE: Request #734-07

CONFIDENTIAL
(then Filled In)

SECURITY APPROVAL

DDP/WH

CASE KO. 57514.

: Director of Personnel

ATTN : SA Branch/CPD

SUBJECT : KENT, William Morris

1. This is to inform you that Subject has been approved for the 
appointment specified in your request under the provisions of 
Headquarters Regulations 10-3 and 20-5 including access to 
classified information through TOP SECRET as required in the 
performance of duties.

2. Unless arrangements are made for entrance on duty within 150 days, 
this approval becomes invalid.

3. As part of the entrance on duty processing:

I 1 A personal interview in the Office of Security must be arranged.

I xxj A personal interview is not necessary.

I""". I Please advise Chief, Clearance Branch, extension 5&2O
when Subject enters on duty.

Conversion from Staff Agent to Staff Employee.

FOR THE DIRECTOR COP SECURITY:

for Chief, ;y Division

CONFIDENTIAL
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CLASSIFICATION

(4)

FITNESS REPORT
SECTION A GENERAL INFORMATION _______

1. EMPLOYEE NUMBER | 2. NAME first middle?

059198 i Kent, William M.
3. DATE OF BIRTH 4. BEX

9 May 29 iM i
9. GRADE 0. SD

SS’Ja1_D
7. OFFICIAL POSITION TITLE- »■ OFF/D1V/ER OF ASSIGNMENT

Ops Officer DDO/PS/CMG/NOC ..
S. CURRENT STATION

Washi twtnn_____
to. CODE (ck one;

, Ihos.
£_r..___

n. TYPE OF APPOINTMENT !2. TYPE OF REPORT
1 I 'OTHER (Spu Jj |

CAREER RESERVE CONTRACT! ! ^TEMPORARY
x r । ! 1.......... . X

ANNUAL REASSIGN.
MENT

SPECIAL

IS. REPORTING PERIOD (/rcwi-to-) jl4. DATE REPORT DUE IN O.F.

1 January 75 - 31 October 75 i 30 November 75
SECTION B QUALIFICATIONS UPDATE ________________________
II QUALIFICATIONS UPDATt FORM IS BEING SUBMITTED WITH CHANGES, ANO IS ATTACHED TO THIS PEPOKT, PLACE THE 
WORD “YES” IN THE BOX TO THE SIGHT. IF NO CHANGES APE REQUIRED, PLACE THE WORD "NO" IN THE BOX AT RIGHT. No
SECTION C_ _ PERFORMANCE EVALUATION
U—Unsatisfcrtory Performance is unoccepiobl*. A rating in this category require* rmmediote and positive remedial action. The nature of the action

could range from counseling, la further training, to placing ©fl probation, to reassignment or to separation. Describe action taken 
cw proposed In Section D.

M-Marglnal Periotmcmce b defbkint In some aspects. The reasons for assigning this rating should be stated In Section 0 and remedial actions
takers or recommended should be described.

P—Proficient Fetformonce b MriishxfOfy. Desired results are being produced in the manner expected.
Strong Performance U characterised by exceptional proficiency.

O-~Ouhk>nding Performance Is so OMcepitatol In relation to requirements of the work and In comparison Io the performance of others doing similar
work as to warrant tpedal recognition.

SPECIFIC DUTIES

list vp to six of the most important specific duties performed during the rating period, tnsert rating letter which best describes the manner In which employee 
performs f ACM specHk duty. Consider ONLY eHocihmnoM in performance of that duty. All employee* with supervisory rospoasibintiM MUST bo rated an 
their ability to supervise (Wkohr number cd maployoes supervised)..

specific dutt ho. i Under the general guidance of Branch management, 
develops and implements a centralized system for finding suitable

MATINS 
LETTER

0
•racipic duty ho. r Maintains effective, working relationships with various 
elements of„the DDA such as Office of Personnel, Office of Medical 
Services, Office of Security and DDO’s operating divisions con­
cerning placement and assignment of personnel for NOC duties

RATING 
LETTER

0
•REciric duty ho. » As Chief of the Branch’s Personnel Resources and 
Requirements Section, establishes and maintains liaison with the 
respective CIA components to develop data on nationality, back-

specific duty ho. 4 searches and surveys
Branch area referent for LA and AF Divisions. Monitors

SPECIFIC DUTY NO. S

RATING 
LETTER

RATING 
LETTER

Ss____
RATING 
LETTER

SPECIFIC DUTY NO. 0 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Joke into account everything about the employe* which influence* hi* effeetiveneu in hl* current pciHlon *uch a* performance of specrfk duties, 
productivity, conduct on iob, cooperativeness, pertinent personal traits or habits, and particular limitations or tolentj. Based on your knowledge 
of employee's overall performance during the rating period, place the letter In the rating box corresponding to the statement which most accu­
rately reflects his level of performance.

RATING 
LETTER

0

E2, IMPDET Cl BY J ZFORM j f
9.73 45

CLASSIFICATION



SECRET

COMMENTS OF REVIEWING OFFICIAL (contd) William M. Kent

Clandestine Service, one of my prime responsibilities is to try to 
reestablish the integrity of the current letter evaluations used in 
fitness reports and one of the first places for me to start is in my 
own Staff.

With that said, I do wish to underscore the fact that Mr. Kent 
is a responsible and responsive professional who knows what he has 
to do, does it with a minimum of fuss, writes clearly and to the point, 
is dedicated and in my judgment fully warrants an overall evaluation 
nf strong. The above comments will be shown to the rater as well 
as the ratee.

SECRET



SECTION D Narrative Comments (Continued)

languages (Spanish and Italian), and his admirable command of English 
prose which enables him to write crisp operational communications 
witn speed and precision, all aid him in carrying out his responsibilities 
in a superior manner.

Subject does not become a victim of routine. In addition to 
developing the effective referrals system noted above, he has also 
on his own initiative created our own "skills bank" in which we are 
able to locate suitable NOC candidates, and those on board, in terms 
of needed professional or area experience, rare and esoteric language 
skills, etc. to the point that we can supply "leads" to divisions 
in a matter of minutes. (Several hundred NOC applicants and on-board 
personnel have thus been listed by skills bank criteria.)

Subject constantly seeks to make the NOC Branch a more meaningful 
and useful management tool. I find him a thoughtful and canny colleague, 
careful to observe in full the regulatory limits of our activity but 
quick to perceive opportunities to support and assist the divisions 
within those limits. He is a firm, fair, no-nonsense supervisor of 
Branch personnel. He speaks his mind, honestly but tactfully, when 
differences occur between him and me. It is my conviction that he is 
ready to enter into the upper reaches of staff and supervisory echelons 
of the Directorate and has by now proven that he is as adept at staff 
responsibilities as he was previously impressive in his field and 
desk operational responsibilities. In short, a comer and a cherished 
colleague.



SECTION D NARRATIVE COMMENTS
Indicate lignificaM strength* or weaknasi»» demonstrated in current position keeping in proper perspective their relationship to overall performance. State 

suggestions made for improvement of work Give recommendations for training. Comment on foreign language competence, if required for
current position. Amplify ar explain gjr^ven In Section C to provide best basis for determining future personnel action. Manner of performance of 

fftonogeriol or supervisory cost the me of personnel, space, equipment and funds, must be commented on, if applicable. If
extra space is needed to complete Sectia^fc.SwCTt » separate sheet of paper.

In Febrijily'1976~qfollowing the emergency hospitalization and 
retirement of my cW^Wty, Subject became my new deputy, a position he 
has filled since that time in addition to performing most of the 
assignments he had been tasked with earlier. His undiminished energy 
and enthusiasm for his work is a hall-mark of his performance since 
that time. Subject has, on his own initiative, developed our referrals 
system (finding new NOC applicants and those on board for filling 
specific area priority needs) to a point where it is serving the entire 
Directorate with distinction and precision, especially in the "crisis" 
areas of NOC needs, such as Africa and Near East Divisions. Thanks 
to his creation of an orchestrated system of finding and "shopping" 
new-hire applicants with rare skills, we have also begun to serve 
the newly-created Clandestine Corps program with dozens of such 
applicants, in addition to serving normal area division NOC needs.

As a Branch supervisor, Subject deals with the entire spectrum 
of Branch activity in my absence with sureness and confidence. His 
broad operational background abroad, his near-native ability in two 

/continued/
SECTION E CERTIFICATION AND COMMENTS

1. BY SUPERVISOR
MONTH* CMFLOV** HA* **KN Ti* THI* RIFOWT MA* NOT B*KN *HOWN TO (MFLOVC*. O1V* (XFLANATION 
UNDO MV BUFMVI*ION

OAT* OFFICIAL TITL* OF *UF*>IVI*<H* TVMtD Of

24 January 1977 Chief. NOC Branch_______ _______________
3. BY EMPLOYEE , p,

BTATCMCNT CONCUNINO THI* EVALUATION It>AT* l*l«NATU*« to* ^MFLOYI
OF MY PtftKMMANCt ? I H | \A It

‘“"J NA^K*ATTAC NtO
^MAVS WOT ATTACHFO |

3. BY REVIEWING OFFICIAL

4 W.I AV illiam

COMMCNT* OF BCVIBWIN* OFFICIAL

I became C/CMS on 1 October 1976 and thus my comments must be restricted 
to the October-December 1976 time frame. I have no basic disagreement with the 
narrative comments but do challenge the letter evaluations. While Mr. Kent's 
performance has been strong and he has amply demonstrated he is a GS-15 level 
officer capable of assuming greater responsibilities, I cannot concur that his 
performance "is so exceptional to requirements of the work and in comparison of 
others doing similar work as to warrant special recognition”. On purely technical 
grounds there is no other officer serving as DC/CMS/NOC and thus the comparison 
is invalid. Secondly, as Chief, Career Management Staff and administrator of the

Iseatdl
D «1ONAOAT*

26 January 1977

I CERTIFY THAT 1 HAVE SEEN THE ENTRIES IN 
ALL SECTIONS OF THIS REPORT.

jchief, CMS 
______4. BY EMPLOYEE 
DAT*

OFFICIAL TITL* OF RFVICWING OFFICIAL

CLASSIFICATION



CLASSIFICATION'

FITNESS REPORT 

GENERAL INFORMATION. SECTION A____  _... _ ..... ..... ..............    _..... ...............,
1. EMPLOYEE NUMBER h Z. NAME |Ta*t, first middle.)

.. fl.fi 919^  ----------- i_____ Ken t, JV.il liajn..M.________________
7, OFFICIAL. POSITION TITUS- «. OFF/DIV/BH OF ASSIGNMENT

_-Qp.s._Llf£i.C5.r.._-._l)ep.u.ty...Chie£____ 1 IWOZJMS/.XQC—---- ...
11. TYPE OF APPOINTMENT

~ ~T' ”! ~~ J ' “J". FotheV($p«j] '

3. DATE OF BIRTH [4. SEX

05/05/29__ i—M
». CURRENT STATION

■ S, GRADcl • SO

r IO. COPE lek one)

ih^s..... '--- Lx.
■ ti. type or nsroHT

IHQS. dp

RESERVE J REASSIGN.
WENT |

CAREER 
X i 

Ta. RirORTINO PERIOD i/rom-to.)

1 Navo.nbe-.- 1975 -
SECTION B 
if QUALIFICATIONS UFDATE FORM IS BEING . SUBMITTED WITH CHANGES, AND IS ATTACHED- TO THIS REPORT, ' PEACE THE 
WORD ’'YES1' IN THE BOX TO THE RIGHT. IF NO CHANGES ARE REQUIRED, PLACE THE WORD "NO" IN THE BOX AT RIGHT.

SECTION C
U "-UniotiUactory

December 1976

TEMPORARY
X

ANNUAL SPECIAL

M-~Morfllnol

P—Proflctont
$~-Strong 

Q—CuHtonding

14. date report due in o.p,

31 January 1977
QUALIFICATIONS UPDATE

Np
__________ _______ PERFORMANCE EVALUATION____________________________ _
Performance is unacceptable. A rating In «hl* category require* r.nm«dtote and positive remedial action. The nature of the action 
could range from counseling, to further training, fa placing pn probation, to reassignment or to separation. Describe action taken 
or prepowd in Section D.
Performance i» deficient In same aipech. The reason* for aligning thh rating ihould be stated In Section D and remedial action* 
taken or recommended lhauld b* described.
Performance h •atlcfoctory- Dewed result* are being produced In the manner expected.
Performance is choracfefUed by exceptional proficiency.

Performance Ik so exceptional In relation to requirement* of the work and In comparison to the performance of other* doing similar 
work a* to warrant ipectol recognition.

U«t up to Ux of ths most important spec ilk duties performed during lhe rating period. Inwrrt rating totfer which barf describee tbe memer to which employee 
perform* EACH epecHlc duty. Canddet ONLY effeetivenes* W» peffermoj^ce of that duty. AB ifflpkiyHt with swpervUary rwpan»lbUhie* MUST ba rated on 
their ability Io supervise (todicaft* number of employee* wpervued).

•ARcinc duty no. i As head of the Branch's Referral Section, develops and 
implements a centralized system for locating suitable new-hire NOC 
personnel to fill specific NOC needs by area divisions; also does 
the same for unassijjned NOC personnel as coordinator between area

RATING 
letter

0
■AKcmc ourr no. « divisions.
As deputy to Chief, CMS/NOC, serves as latter’s alter ego in absenc 
of branch chief, and as his principal adviser in all matters con- 

J=ernin£Jlonoffi^l_cffim:JLILJri^ ..... ......
smcificourvno.• Maintains effective working relationship with various 
Agency components including Office of Personnel, Office of Medical 
hn4?'8lf!(fl,:!n0Iei!{«PSIthe£SiMr8i CSWr^tB?f??Sn?grgliirh 

J?it?KP3lRTIito 4ass^K,Jraent *n3-- appropriate cover—for pei^onnel TmdeT TTOTi 
official cover.

In charge of our Branch data bank on availability of NOC personnel 
and applicants by nationality, language skills, professional skills

RATING 
letter

e

RATING
LETTER

0___ _
* RATING 

LETTER

0
gpgClFIG BLHr> L A L J * lUILl^ll UI v a LrAjJL>xXLJlV^v u v* , RATING 

LETTER

SPECIFIC DUTY NO. « RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee whkh influences hi* effectiveness in hi* current position such as performance of specific duties, 
productivity, conduct on job, cooperativeneu, pertinent personal traits or habits, and particular limitation* or talent*. Bosed on your knowledge 
of employee's overall performance during the rating period, place the letter in the rating box corresponding to the statement which most accu­
rately reflects his level of performance.

rating 
LETTER

45
CLASSIFICATION

E2, IMPDET CL BY



SECRET

18 May 1977

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Mr. William M. Kent, Period: 1 January - 20 May 1977

1. As I depart from the assignment as Chief, Non • 
official Cover Branch, Career Management Staff, I should 
like to make a final comment on the performance of Mr. Kent 
who has served with me during the entire period of my 
assignment and who, since March 1976, has been my deputy. 
More specifically, the period since 1 January 1977 has been 
a trying one for this component and has culminated with its 
sudden transfer from one component (CMS) to another (ADDO/D).

2. During this most recent period, Mr. Kent has 
demonstrated his capacity for growth and leadership. He has 
himself handled virtually all of the transition aspects for 
the Branch, involving briefings and counsel for his new 
overall chief (the ADDO/D) and for his new branch chief. 
He has served in the past 30 days substantially as acting 
branch chief, given my fairly lengthy TDY absence abroad 
during that period. I can only reiterate my judgment in the 
last fitness report that Kent is a senior and mature supervisory 
officer, very well organized in his work habits and capable 
of making measured judgments and decisions. His continuity 
in all aspects of nonofficial cover and its ramifications makes 
him a valued and valuable staff officer. I would say his 
future ccntributiQn._lies in the entire area of mapaging jand 
guidipi!. Directorate personnel.I have noted the clear progress 
neTTia s made in the past year in taking supervisory decisions 
involving personnel, firmly and crisply.

3. Given his impressive field and Headquarters experience, 
Kent should be given an opportunity to display his worth in 
future Directorate assignments involving discretion, 
professionalism and maturity. I give him an unquestioned "Strong" 
for this final period he has served with me.

Chief
Nonofficial Cover Branch

SECRET



NARRATIVE COMMENTS

• 101

IndiroU lignHicant aVengths or wxokneuej dema«rtrat»d in currant portion icooping in proper perspective their relationship to overall performance. State 

suggestion* made for improvement of work "performance. Give recommendation* for training. Comment on foreign language competence, if required for 

current position. Amplify or explain rating* givenr|n SM^on C to provide best basis for determining future personnel action. Manner of performance of 
managerial or supervisory dwty|* pn0 cost'caa*dk?0>ha** jnMho use of personnel, space, equipment and funds, must be commented on, if applicable, If 

extra space <» needed to complete Section D, attach a separate sheet of paper.

SECTION E CERTIFICATION AND COMMENTS
i. by supervisor

MONTHS EMPLOYS! HAS SEEN 
UNDBJt NY SUFERVIBION

IF THIS REPORT NA* NOT BEEN SHOWN TO EMPLOYEE, OIV* EXPLANATION

OAT* OFFICIAL TITLE OF •UPEJtVISOR TYRED OR FAINTED NAME AND BIONATUR*

2. BY EMPLOYEE
STATEMENT CONCERN 1 NO THIS EVALUATION jOMT* 

OF MY PERFORMANCE- - _ 4 ____________ - ■ ift 1977
•IMMATURE OF EMPLOYEE

iiV.il ai ur
[ NAVE ATTACHED | | HAVE NOT ATVADM0 | ’** '

3. BY REVIEWING OFFICIAL
commcnt* or hcvicwin« official
I am in basic agreement with these comments and with the overall rating of Strong. 
Unfortunately, due to the physical separation of my office and that where Mr. Kent 
labors, I find it difficult to provide meaningful substantive comments. I have served 
as C/CMS only since 1 October 1976 and, while individual branches within CMS are 
widely dispersed, I have been lucky in having each managed and run by a senior 
experienced officer of supergrade rank. This was true in CMS/NOCmd I am more 
than willing to accept C/CMS/NOC's evaluation of Mr, Kent. In my own dealings with 
Kent, I have found him to be responsive, informed, articulate and an excellent team 
player. I am also aware of certain innovations developed by him and implemented 
within CMS/NOC which have beneficaHv enntrihuted to the Directorate's NOfi nroo-rarr

OAT*

A good, solid officer v
31 May 77

OFFICIAL TITLE OF RKVICW1NO OFFICIAL 

dth additional growth potenti
Chief, CMS

TVFUtf OR >Ri>«T*O MAMMMD FIONAVuhC 
a. I

Mlopert D^fSrownTlJ*^—'
4. BY EMPLOYEE

DATS1 CKRTIFY'tHAT I HAVE SEEN THE ENTRIES IN 
ALL SECTIONS OF^JHIS REPORT.

~ - ----- -- • . .. ■ ■■■
CLASSIFICATION



SECTION A
FITNESS REPORT 

GENERAL INFORMATION

If QUALIFICATIONS UPDATE FORM IS BEING SUBMITTED WITH CHANGES, AND IS ATTACHED TO THIS REPORT, PLACE THE 
WORD ''YES" IN THE BOX TO THE RIGHT. IF NO CHANGES ARE REQUIRED, PLACE THE WORD "NO" IN THE BOX AT RIGHT.

1. EMPLOYEE NUMBER ) 2. NAME (la.l, tint, middlt)

059198 Kent, William M.
3. DATE OF BIRTH’4. SEX

05/09/29 IM
S. GRADE «. SD

GS-15 DYB
7. OFFICIAL POSITION TITLE' •• OFF/DIV/BR OF ASSIGNMENT

Ops Officer - Deputy Chief |DD0/CMS/N0C
rj®. CURRENT STATION

| Hqs
1Q. CODE (ck one/ 

XjMQB. ] jpp

If. TYPE OF APPOINTMENT IE. TYPE OF REPORT
! 1 ) 1 [ 1 jOTHFRfSpscJ
jCAREER । । RESERVE j ^CONTRACT j

r r
[TEMPORARY

L_ J _

ANNUAL ’ REASSIGN. 1 v |«?ECIAL

MENT X

13. RKPQRTINQ PERIOD (/rom-PO-)

1 Jan 77 - 20 May 77
14. DATE REPORT DUE IN O.P.

SECTION B QUALIFICA1FIONS UPDATE

SECTION C
U—Unraticfactofy

No
PERFORMANCE EVALUATION

M—Morglnol

P—Proficient 
$—Bhang 

O—Outstanding

Performance is unoceeptebl*. A rating in thU category rsqulre* immediate and positive remedial action. Th* nature of the action 
could range l?am ccunseiing, Io further training, Io placing on probation, to reaMlgnment or to reparation. Describe action taken 
or prcpossd In Section 0.
Performonco <» deficient in »ome aspects. The reosons for assigning thie rating should be stated In Section 0 and remedial actions 
token or recommended should be described.
Performance Is satisfactory. Desired results ate being produced in th* manner expected.
Performance It characterised by exceptional proficiency.
Performance h to exceptional tn relation to rogukoments of the work and In comparison to the performance of others doing similar 
work as to warrant special recognition.

. ..... SPECIFIC DUTIES

U*t up to da of the mart Important specif* duiiea porter mod during the retting period, insorr rating letter which bort dmcrlbM Hi* Ronner in whkh employee 
performs EACH specific duty. Cantidor ONLY eft tctivt nets In pertotmcme of Hi al duty. Ail employees with supervisory reeporseibllftioi MUST be rated on 
their ability Fa suporvise (indkote number al employees supervisee^.

>N

SPECIFIC DUTY NO. 1

SEE MEMORANDUM IN LIEU OF FITNESS REPORT (ATTACHED)
SPECIFIC DUTY ND. 1

RATING 
LETTER

~RATlNG~ 
LETTER

SPECIFIC DUTY NO. 3 RATING 
LETTER

SPECIFIC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY NO. B RATING 
LETTER

SPECIFIC DUTY NO. S RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee which influences his effectiveness in his current petition such os performance of specific duties, 
productivity, conduct on job, cooperativensu, pertinent personal traits or habits, and particular limitations or talents. Based on your knowledge 
of employee's overall performance during the rating period, place the letter in the rating box corresponding to the statement whkh most accu­
rately reflects his level of performance. .

RATING 
LETTER

(4)
E2, IMPDET Cl BY Jbl±CL

FORM JC 
9-73 40



Section D (continued)

healthy skepticism enables him to contribute materially to the 
smooth, still on-going, transition from the old to the new way. 
In this context he has made invaluable suggestions on how we 
shall proceed in order to improve the operational efficacy of 
a NOC officer, as well as to ease the burdens imposed on the 
private life of a NOC officer.

3. Worthy of special note is the systematic and orderly fashion 
in which lie tackled each new problem. These attributes resulted 
in his solving many of the thorny personnel problems which have 
confronted us of late. Mr. Kent’s industriousness -- on the 
average he spends 10 hours a day in the office -- together with 
his legendary meticulousness have enabled him to set up an 
effective referral system through which we control the flow- 
through of both traditional and new NOC officers --a most 
difficult and at times frustrating task.

4. As a deputy and acting branch chief he has been a firm 
and stern supervisor who exacts precision and perfection from 
his subordinates. The firmness and sterness, however, are 
tempered by a judicious application of human understanding 
or compassion in cases of "hard-to-place" NOC officers. His 
advice in solving many of these cases to the satisfaction of 
both the officer and the operational component involved was 
most welcome.

5. In sum, Mr. Kent has been a most effective deputy. As 
noted above, he has many outstanding traits and his overall 
performance has been a solid strong.



rengtb* or w»akr>B|jej demonitraTed in current position keeping in proper perspective their relationship to overall performance. State 
»vgg»»tiorti mode far improvement of *ork performance. Give recommendations for training. Comment on foreign language competence, if required for 

current position. Amplify q-r explain ratings give* in Section C to provide best basis for deferminirfg future personnel action. Manner of performance of 
managerial or supervisory duties and cost consciousness in the use of personnel, space, equipment qnd funds, must be commented on, if cppHcoble. If 
extra space is needed to complete Section D, attach a separate sheet of paper.

1. Having freen appointed to my present position on 23 May 1977, this 
report covers seven months. In this time I have learned to appreciate 
Mr. Kent’s excellent performance in supporting and guiding the mission 
of this branch. Considering the outstanding evaluation he received from 
my predecessor, it must have been a great disappointment to Mr. Kent 
that he was not advanced to become branch chief. I make this observa­
tion because Mr. Kent has never demonstrated his obvious disappointment 
to me. ' On the contrary, from the first moment he has shown extraordi­
nary and enthusiastic willingness in providing the needed continuity to 
run this branch which controls the career progression of the NOC officer 
complement consisting of between [~ [officers at any given time.
No doubt the reader is aware of tne intricate, complicated and at times 
confusing bureaucratic machinery which governs the NOC officer program. 
Mr. Kent has done a superb job in helping me understand and cope with
this maze.

and conco- 
now hope to

2. With the creation of the Office of External Development 
mitant issuance of new, precise and explicit regulations we 
streamline and simplify this bureaucratic machinery. Mr. Kent's 
knowledge of past practices coupled with his eagerness and at times

SECTION E

MONTH* KMFLOVtK MAS 
UNOU MV ■UFUVItlON

7
OAfB

CERTIFICATION AND COMMENTS _____________
~~r ... !--------

pF THl I MMO^K TO PWWWW. OltfloFLANATION

I 0 S _ A P _ ■I

orricat'VIO'or •ufmvikmi

28 December 1977 Chief, OED/NOC Staff
_________________________________ 3. BY EMMOYEE

•TATIMtNT CONCUNINO THIF (VALUATION ' °*T* 
OF MV FUFONMANCC | .

MAVt MOT ATYACMSO

COMMKNT* OF RtVICWIN* OFFICIAL
3. BY I«V1EW)NG OFHC1AI

I have not had the opportunity to observe Mr, Kent’s performance as closely as 
the rating officer. However, the rater’s comments strike me as being eminently fair 
and accurate. Mr. Kent has certainly performed well and his thorough and accurate 
presentations have indeed been impressive. Despite my somewhat limited association 
with Mr. Kent, but having full confidence in the rating officer's judgment, 1 have 
no hesitation in concurring in the overall rating of Strong.

OATS

29 December 1977
OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, OED

4. BY EMPLOYEE

TYPE© OR PRINTED NAMJkA

Walter L. O’Brien’

I CERTIFY THAT 1 HAVE BEEN THE ENTRIES IN 
ALL SECTIONS OF THIS REPORT.

DATE

CLASSIFICATION
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(Nana and Chapter) (8t- and NiAmbar) (City) (State) (Country)

, DATES OF MEMBERSHIP:

5. l.....'..........
(Name and Chapter) (St. and Number) (City) (Stat*) (Country)

DATES OF MEMBERSHIP: • .

«. ................. .....
(Name and Chapter) « (St- and Number i (City) (State) (Oiuntry)

DATES OF MEMBERSHIP:

7. . ................................................
(Name add Chapter) I XL and Number < <<•)»»» < Biair i (Country)

DATES OF MEMBERSHIP: . . ....

Six. 25. MISCELLANEOUS
A. IK? YOU ADVOCATE OR HAVE YOU EVER ADVOCATED: OR ARE YOU NOW OR HAVE YOU 

EVER BEEN A MEMBER OF. OK HAVE YOU SUPPORTED, ANY POLITICAL PARTY OR ORGANI­
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV­
ERNMENT IN THE UNITED STATES? /

/Vu
IF "YES.'* EXPLAIN: '

B. IX) YOU USE, OR HAVE YOU USED. INTOXICANTS’ IF SO. TO WHAT

EXTENT? ___________ ___ __________________ ____ __________ _

CL HAVE YOU EVER BEEN ARRESTED. INDICTED OB 
LAW OTHER THAN A MINOR TRAFFIC VIOLATION?
STATE. COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE:

CONVICTED FOR ANY VIOLATION OF 
IF 80, STATE NAME OF COURT, CITY,

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? 
IT ANSWER IS “YEi" GIVE BSfiULR BELOW:

.. 2..... ........ ... ..... .. ....
---- -------- --- ------- ------ -—-----

E.LI3T BELOW THE NAMES OF GOVERNMENT DEPARTMENTS. AGENCIES OB OFFICES TO 
WHICH YOU HAVE APPLIED FOR EMPCOYMENT SINCE IMO:

__ _________ ................ ..
■ __ _______________>_____♦..

....-------L—4---------------------------- --------------------~-----------------------------
• ■ - *.

.. : A . r. ■ ■< - > ' ' ' . ■. •' ■ ■ ■■ ' ■ '■ - '■ '■

(ij) "■■■ <



C. KAVKYOV EVER MEN ftf, OB mjMONED'FOB. BANKBOTYCTt  
' GnTB ;?AinnCD9kUK^JNCitdJt>UtG-SOt!BT: ___ ........................................... .....................

A~-—x.-.;'—-A-^.-,- -,•____ :_____ -________ >.:______ -______-... ■ . —
D. GIVE THREE CREDIT BEFEBENGBS—IN THE U. S. - , ' , ,, „
1, NAMB ADDBgSS /*■ / ’.
t. NAME ^SstiiOX.---------- .,______ADDMSSZC.^tI'Ttw/. /V. K?. .j? .. A«X
A NAME -2L£<®MLJLs&IL.-.......' ADDRESS ?kf ^^feAj/ >^' A.XA 'S’/ ZV. L

. (Bt-an* Nawbar) (8uui

SBC. 22. RESIDENCES FOB THE PAST 16 YEARS
TBa^Jiiln-UXl. TO ....?£•■•»*...........

FROM ...

FROM

FROM

KROM

FROM

FROM

   H
. (X.—dnwiliir) Jcttrt (State) tCwsin)

• IR.*adMata> iCHvl ffltatal <Co«atr«l
ion HiOllAl^n ftty ilRi NJJli.......

. A. • . 18*. aMsrtBBtar) . . — (8Urt«) <Couw<rp>

:ca \s12LR37v3 Uirck/rfY flS&jd&ltkJlM. Hvf+ 'A ZC..AZ UA.fi. 
/ (jte. ««4 mMWb*r) tCUy) —j (Btawi tCmmtryi

c7vM£/2^ro .5W./wr NjJ/SA.
— •' f t fa. «M aowfcar > iStAtr) iCosfltrxi .

Jmwnnn June zpjy fsbt. MJ.C AIf — J fa **4 RWij|i » <CU»»
IJ3& to wJ, "j)5? Ville. IS'J fy/j* 

J Ilk <*-4 , • * -<'>tr •rt«4l».

/Zz/r
/Z/4;

FROM TO ■m ami > amh. • < ■ . -

Ssc. 23. RESIDENCE OR TRAVEL OI TS1DE
A. FROM fill TO fl S 3

FROM lYJl Bi fiil

F8OM HVJ TO S«?Z flYf'

Fitoit Zkc. ztyt ro 

h;om /zn> )., z/rz

OF THE 1 SITED STATES
11l Im /Ij/y /k-x
'tr^ irdT>‘fante c,fy 'mxt(v Aar;

d'ri'J^uk’i jibin. Ubftrnrf

^llulor Et 5rf//rfrZt/F

sec. 21. Cl.VBS. SOCIETIES. ANU OTHER ol;<; \MZ.C1 i<»V>
LIST XAMKS AM* A bl »t: ESS) Ofr Al L « I VB>. IKTU S. PRt»h K.S>I’«S AL SoriKTli , KM 
FLOYEE CROITS. <*Rt;AMl.WteSlS **K AX> kl<b ■ i\* ! । :•> M I M c.b I • Il J p f \ •>>■. .ii-.jf. 
OF. ANY- ORGANIZATION HAVING HKU^' Mil >.k.- ■ o: h : ( s. • J\ 1 h -L. t'.’. ■ ••• s | •.•■» . t.
v*Hl’U.V'V uhiom; «h: hwl ■-
, ° "f kj- Iro^lTi fhr. fit? uZ i.R

liATES OF MEMItERSHIJ* •/?*/'/7/r

DATES OF MEMBERSHIP.

< Man* and <T»ater > < jhL aarf *<wt»fc*r i

w DATES «F MEMBERSHIP: .......... _. ' *





-W,'; 1 ASt' ‘C: ■. •' :<•*; ‘sr-ysMj>' »
/W’-'

K ABE YOU NOW.OR HAVE YOU EVEb'-REEX AUCEN^ffion/rtHTiriSI any
TRADE DR I’RCWEBSiaN, SUCH AS PILOT. KtECTRlClAN', RADIO OPERATOR, TEACHER, 
LAWYER, CPA ETC. - Z
TP YES, INDICATE KIND OP LICENSE AND STATE______hljR.__ ,___ '7 . '

FIRST LIC. OR CERTIFICATE (YR) --------LATEST LlC. OB CERTIFICATE (YR) ’„.,•=■______

F.GIVE ANY SPECIAL QUALIFICATIONS NOT COVERED ELSEWHERE IN YOUR APPLICATION 
SUCH AS: '■ ■
(X) YOURMORK IMPORTANT PUBLICATIONS (DO NOT SUBMIT COPIES UN LESS REQUESTED) 
(2) YOUR PATENTS OR INVENTIONS . 
(3) PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE 
(«) HONORS AND FELLOWSHIPS RECEIVED

....tetedudflatf. ............... _____
Qenfrd/ £jL.^tJltMSX

. faifcet. .4 tiuf. sdurtl.....du&rgL............................

a. HAVE YOU A PHYSICAL HANDICAP, DISEASE, OR OTHER DISABILITY WHICH SHOULD BE 
CONSIDERED IN ASSIGNING YOU TO WORK? IF ANSWER IS “YES.” EXPLAIN;

H. DO YOU) RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT OF COLUMBIA 
GOVERNMENT UNDER ANX4ETIREMENT ACT OR ANY PENSION OR OTHER COMPENSATION 
FOR MILITARY OR NAVAL SERVICE? IF ANSWER IS "YE3," GIVE COMPLETE DETAILS:



SEC.

(STATE DEGREE OR PROFICIENCY AS "SLIGHT,” ' FAIR,” OR

lan<;ua<;e write

LANGUAGE WRITE

LANGUAGE WRITE

READ

(»

17. GENERAL QUALIFICATIONS

A. FOREIGN LANGUAGES
■•FLUENT")

OH tn

Shi kt

J OF EROFLDEGREEINTEREST YOU:B. LIST ALL SPORTS AND
C1ENCY IN EACH:

JNik

16. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM-ANY POSI­
TION? HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU
DESIRE TO EXPLAIN? GIVE DETAILS:

ZA Xo
£/ utttfcv proktdcd otu

Luko^ </<wi cuepf tht hrtv*<ii**.d tPtfl rta to.tM.pih.lr

SPEAK Flwit Fluent

IhltdK

firtndi

. SPEAK Fluent

HOBBIES WHICH

READ r tut nt

57/otf<<tkT
INDICATE

k SolaAlHfk. 7<atn; Hetbdl («tb ix ^stihrL..

-fifusie inj.. Dihtint

Watty

C.HAVE YOU ANY QUAUPTCATIONB, AS A RESULT OP TRAINING OR EXPERIENCE, WHICH
MIGHT m YOU FOB A PARTICULAR POfflTIONI

b.ust any sfecul num you possess and machines and equipment you .can use, 
SUCH AS OPERATION OF BHOBT-.WAVB radio, KUWttJTg, COMPTOMETER, KEY PUNCH, 
TURRET LATHS, BOSMTWIC OB PROFESSIONAL DEVICES:

■ 4

XOmberop raw per minute in typing shorthand —



rwrr 4'‘vlrwwo^iw^u';

-w '* -*•
TMHQtyLJjyi------- TO Z7iZ.ZJUD.............. . (IF-IN FEDERAL SERVICE)  -

ADDRESS Xd2&i^.&&___ ............................................_____________
(feudMimtw) <Ort») .- (Ma) • (OoaaW)/. ' . .

KIND OP BUSINESS ....ZlZ/z......................NAME OP BVPEnVlBOxifaWVttkilJ-. fUtetlftrCsJ •

TITLE OF JOB .......________...J .SALARY*. AW. .PER... ZZaL1__

YOUR DUTIES.........ZZA................. .......................

« • •—V............... ~  ................ .......... ...... .-•-• ........ ................................. «............ -.......

REASONS FOR LEAVING _____.............................................................. ...................... ....... . .....................................................
FROM. IN FEDERAL SERVICE) ./^

EMPLOYING FIRM OR AGENCY iink. of ..............
ADDRESS ............. <&/A ... AfY (L /ff(" V,£/f......

(8*. m4 NtUBbrl (Cltr> »8<*«*> tCmniry)
KIND OF BUSINESS ........NAME OF SUPERVISOR J^QiA *t ........

TITLE OF JOB tf flfrbd fiada. tys/i SALARY -------

YOUR DUTIES OfMfahjd /,£). fll. frwf fteJu h? Jjad kd. .tfitftNX ... .

REASONS for leaving
ATTr* >aui, 7~. . . . j CLASSIFICATION GRADE aZ/J

>m rjyy /tMx .... to x/.<ZM.e/^/r up in federal service) fvn 

EMPLOYING FIRM OR AGENCY EtsQTtctoj^^l^ Srz/rf./Fit.lCrf /jft£ . 

ADDRESS jsl £. Ju Mtf. fiL.lt,................U&A..............

<3*. «a4 <€ny> t8t*w> <CnuAtry>
KIND OF BUSlSKSsfi4<<l!&e4> 5* Al NAME OF SUPERVISOR gZ>N. 'if- 

TITLE OF JOSALARY PER

your duties /it cjij.rye CkiLlj^MX ^.ook.i htfi. /fi cftmf

t j^^jaj^jaKATOW? -~
F£i*4»-’ -:■•'• * ’Wa.•.>•-.■. W*. F??£. ..■-



SBC. 14. ACTIVE tr/S. OR FOREIGN MILITARY SERVICE
....................... (Z.£ZL_..............     J/sl.  

(CoantryJ (Serviea) iBaak).......................' (OatM ®f Sarvte*)

* EMPLOYING FIRM OR AGENCY

..... . .........-Rft tMMS&L................ . ...Hano^hk...........
. (La^StWaaf (RaUlNttmUr) |T/W«rf Dbeharg*)
REMARKS -. 2^hi£..Jhy,______ 2&~. tahaJ..........

SELECTIVE SERVICE BOARD NUMBER ... ADDRESS 

IF DEFERRED GIVE REASON JSltS,.... ....
■ INDICATE MEMBERSHIP IN MILITARY RESERVE OBOANIZATIONa^Wi,JSaS<ft7A.meaUij&«Vn» 

Acuzi<z:j2izy^/fadki<.j4ic4.-7^zfiirrZr/cz.<zKX /fiAarWmmmxu. .miuirMK^ufJtY^

Sec. 15. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS 
OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST. (List all civilian em­
ployment *by  a foreign government, regardless of dates.)

n „ . T. ■ CLASSIFICATION GRADE Alt)
FROM .. .. TO MM .1151 (JF IN FEDERAL SERVICE) I’H....... . .........

EMPLOYING FIRM OR AGENCY RltVliftn. Y Clbr**!*  £( 'bljk)

ADDRESS . . . tywJur. £/

iSi. >iul MmaUmr-i (UMj) iMam) (CmustFTi

KIND pF BUSINESS./^/- 54 Ft NAME OF SUPERVISOR ...

TITLE OF JOB 3K\.KVi t i2QQ. PER MattH 

kMub^ife tyxrisisiiiH. af tmf/.aYets.......

REASONS FOB LEAVING . ..Altiltt. ................ ....

T~l .a A. TCLASSIFICATION GRADE a//7FROM «&/!£. ZY1D..........TO CiljL'i...115:1. ...a. (IF m,rEDEBAL SERVICE) ...ZE./?. ..’

'address________ ._________....................................
«arf (Mmf) <<3itr> y <diwiy> ij

KIND OP-BUSINESS ..... NAME OF SUPERVISOR _.^QM—jL.._u£<y//.

TITLE nrirrK^TrditJibbK >________ SALARY «_____ ____________PER ___



Uc, JI FMfflON DATA

a. kind or toijtkw applied ro»....--------- ..............-------------- --------------------- --------

B, WHAT IS THE LOWEST ANNUAL ENTRANCE SALARY YOU WILL ACCEPT.: I—------
(Yas Witt Not 9t CoMtttmd Far Aar PwlUon With A Low NairaiM Salary.)

C. IP YOU ARE WILLING TO TRAVEL, SPECIFY: OCCASIONALLY............... ....................... ...........................

FREQUENTLY----------------- CONSTANTLY...............................

D, CHECK IF YOU WILL ACCEPT APPOINTMENT, IP OFFERED: IN WASHINGTON, D. C.

ANYWHERE IN THE UNITED STATES......OUTSIDE THE UNITED STATES........................ ...................

E.1P YOU WILL ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS:
............... .................................'..................................................................................... .....................................

Stc.

MAJOR AND 8PECIAI.TY^f?rfa(>^-^p/»>wA5w^f4^EAR3 COMPLETED j2 

DATES ATTENDED /Ztf-ZXW Jlrwcr

EDUCATION .., . . , zz ms to tin

ELEMENTARY SCHOOL ---------- ADDRESS iKJi.... 
r ‘Stato) tCmintrrt

DATES ATTENDED graduate: /ci

HIGH SCHOOL^tAiMl-..Z^^»!wAD’ ADDRESS

DATES ATTENDED T.ilV.k

j/y.C.
<Clly) t Alai* i <Cna«Airyi

GRADUATE? rfo
ADDRESS

MAAOG AMP SPECIALTY

iCHy) / 

VttAReOOMt*l FTffD

DATES ATTnNDBO . Z7^ MWffit Uyxc'/pyA/

college Litm'Unn'.rtC’*address /Z^’. /v(X i/.x/Z.

>c<tr> <..»>■•«

CHIEF UNDERGRADUATE COLLEGE SUHJECTsZftMC>N<U/ iidai'lntl Ctotmlb

' 'CHIBP GRADUATE COLtEM SUBJECTS CBlJtltbJ- r1tMu> City Ctac^^~ntM<oii.E 

- .1 , • * • IB <ttrau I



SEC. 9. MOTHER-IN-LAW

FULLNAME.....-................ ........... ............ .................................................* ......................
< MI4.II. I U*Mt>

LIVING OR DECEASED .............DATE OF DECEASE CAUSfi
*

PRESENT. OR LAST. ADDRESS ..............................  ,...................................... ■_
(St *iwf Number! ' fCdxl t('<»>niry>

DATE OF BIRTH............... .......... PLACE OF BIRTH

IF BORN OUTSIDE U. S. INDICATEJJATE AND PLACE OF ENTRY

CITIZENSHIP . .... WHEN ACQUIRED? . WHERE?
• Clly) tCnuntryl

OCCUPATION LAST EMPLOYER

SEC. 10. REIATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAMB^4w...j^nO^a!aZ—...
------- ----- ---------RELATIONSHIP 64c/«. AGE ^5

CITIZENSHIP .ifoh.......... address . ChXCd /0 fob
(St tad Nwaiibvr I <Gh>) t Country

___________ _  RELATIONSHIP AGE tl
CITIZENSHIP ................... .. ADDRESS JO fanx Jbh

(Sc. kjU Wmbw) <atr> <&aui

s. name ____ RELATIONSHIP ACE JO

. CITIZENSHIP ........... . .. . ADDRESS /(i
’ l^retf fah'

- (Bt. and Kvmhrr) (CttjH (BKU) iCQMtty,

SBC. 11. RELATIVES BY BLOOD OR MARRIAGE IN TfjET MILITARY OR CIVIL SERVICE OF 
THE U. S. OR OB A FOREIGN GOVERNMENT:(T^w AT?

1. NAME--------- ---------------------------------- .................................._ RELATIONSHIP............................. AGE

> CITIZENSHIP_____ .------------------------ADDRESS................................................
(SC a*d NuoBbcp) tOtyi «Co«intr>>

TYPE AND LOCATION OF SERVICE (IF KNOWN) .-...J............. ......... . ................ ...

t. NAME----- --------'-------------------- •___________ ______ .RELATIONSHIP . ........... ACE. ..’...

CmZENSHIP _J___________________ ADDRESS_____ .'..................... _ ..... . .................. ........... ..
(St *»4 NumWp) (CHy) (8A*ta> (Gmnu-H

TYPE AND LOCATION OF SERVICE (IF KNOWN) _________________ _____ _____.................................. ..

X NAME ------------------------ RELATIONSHIP ACE ..................

CITIZENSHIP------- ;-------------------------ADDRESS________________ '..............................................  '___
B.«M»<-I«r) «Kr> <p<aM> (CmW 

trre fab LOCATION OF SERVICE (IF KNOWN) 



SECRET f
( #h tn Fi 1I ed In)

SECTION X COKTIMJEO FROM PAGE 4 •
7- LIST ANY SIGNIFICANT PUBLISHES MATERIALS OF WHICH YOU ARE THE AUTHOR C^° Oof submit copies unless requested). 

INDICATE TITLE, PUBLICATION DATE, ANO TYPE OF WRITING (Non-fiction, scientific articles, general interest sub- 
ject«, novel*, short stories, etc.) . . - . . . - _, . _ . - .

General Interest Subjects and Short Stories(but not 
significant) published.

8. INDICATE ANY DEVICES WHICH YOU HAVE INVENTED AND STATE WHETHER OR NOT THEY ARE PATENTED

a

9* lR1ENCE

During employment in El Salvador
so. LIST ANY PROFESSIONAL, ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NOW OR WERE FORMERLY A 

MEMBER. LIST ACADEMIC HONORS YOU HAYE RECEIVED.

Received highest honors end 4 awards at Graduation from Latin American Institutes 
General Excellence, Diplcaatic Subjects, Service to the School, and one other.

SECTICM XII OKMIZATIM WORK EXPERIENCE - SIRC : LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE e
1. INCLUSIVE OATES (Froiw »nd To-) 

Why 1956 to present
? chaoI 

38-11
3- OFF1CE/01V151 ON/BRANCH OF ASSIGNMENT

WH/in/Cuba

i

4- NO. or EMPLOYEES UNDER YOUR DIRECT 
SUPERVISION

5- OFFICIAL POSITION TITLE

PP Ope Officer
s. ESCRIPTIQN OF DUTIES________________________________ ____________________________________________________________________________________________

1. 1

Sentember 55 to >fav 56
4- WVADE-

GS-9
3. OFFICCZOIVIJIONZBRANCH OF ASSIGNMENT

Station Panama City

o

4. MO. OF EMPLOYEES UNDER YOUR DIRECT 
SUPERVISION

5- OFFICIAL POSITION TITLE

Station PP Officer
t

4. DESCRIPTION OF DUTIES

Assisted and reorganized Station FP program. Broadened existing assets and 
acquired new assets. Wrote SmMah language materials, drew cartoons, 
supervised publication________________________ Organized anti-Cannunlnt
demonstrations- Acted es co-Case Officer of FI penetration agent.

1. INCLUSIVE CATES (Fro»- To-J

July 1954-September 1955
3- OFFICt/OIVISIONZBRAHCH OF ASSIGNMENT

l WH/StatiGn Pfinama Citv
4. NO. OF EMPLOYEES UNDER YOUR DIRECT 

SUPERVISION
______________M____ ... . .

5. OFFICIAL POSITION TITLE

FI Om Officer ______ ____
«. DESCRIPTION OF DUTIES " _______________________________

June 1952-July 1954 GS-7
3* VM » Lb/ U 1 V 1 SI UN/BRANCH Uf AbblUNMt.NI

WR/Station Panama City__

4

4- NO. OF EMPLOYEES UNDER YOUR DIRECT 
SUPERVISION

5« OFFICIAL POSITION TITLE

FI Ops Officer
3« DESCRIPTION OF DUTIES

Same as 3, above, less CE Work and penetration agent handling* /

}. INCLUSIVE DATES ('from- and To-)

Dec. 1951-June 1952
2- GRADE

GS-5
3- OFF 1CE/D!V1 SION/BRANCH Of ASSIGNMENT

MH . .v

S
4. NO- OF EMPLOYEES UNDER YOUR DIRECT 

supervision
N&

5- OFFICIAL POSITION TITLE

FI Ops Officer
6. DESCRIPTION OF DUTIES

Training, Also orientation at various desks,
(Use additional page* if required)



SECRET
(When Filled }n)

FOREIGN LANGUAGE ABILITIESSECTION VIII

LANGUAGE

(Liat belov each language in 
fhich you poeeewa any degree 
of competence. Indicate your 
proficiency to read, trite or 
apeak by placing a check (X) in 
the Appropriate boxes)

COMPETENCE • IN ORDER LISTED HOW ACQUIRED

EQUIVALENT
TO 

NATIVE 
FLUENCY

FLUENT 
BUT 

OBVIOUSLY 
FOREIGN

ADEQUATE 
FOR 

RESEARCH

ADEQUATE 
FOR 

travel

LIMITED 
KNOWLEDGE NATIVE 

TO 
COUNTRY

PROLONGED 
RESIDENCE

CONTACT 
(WITH 

parents 
ETC. )

ACADEMIC 
STUDY 
( ALL 

LEVELS)R • READ W - WRITE S • SPEAK

R w s R W s R W S R w 5 R w s

Spanish X X 3 X X

Italian X X 3 X X X X

French 
Ge man

X X

X X

X 

X X

X

2. IF YOU HAVE CHECKED "ACADEMIC STUDY" UNDER "HOW ACQUIRED". INDICATE LENGTH AND INTENSIVENESS OF STUDY 

Spanish: 2 yrs., 20 hra per veek/Atalian: 4 yrs. in Italian elenentary schools, 
French: 2 yrs., 5 hrs, per weak.

e

3- DESCRIBE YOUR ABILITY TO DO 
ENGINEERING, TELCCOMMUN1CAT1

SPECIALIZED LANGUAGE WORK INVOLVING VOCABULARIES AND TERMINOLOGY ON THE SCIENTIFIC. 
OHS. MILITARY OR ANY OTHER SPECIALIZED FIELD

limited

SECTIM IX GIOMABHIC ARU MOWtEOtt

I- LIST BELOW ANY FOREIGN REGIONS OB COUNTRIES OF WHICH YOU HAVE KNOWLEDGE GAINED AS A RESULT OF RESIDENCE. TRAVEL.
STUDY OR WORK ASSIGNMENT. UNDER COLUMN 'TYPE or SPECIALIZED KNOWLEDGE'S INDICATE TYPE OF KNOWLEDGE SUCH AS

______TERRA IN*. CCA5T5. HARBORS. UTILITIES. RAILROADS. INDUSTRIES. POLITICAL PARTITA L_T_£

| DATES OF KNOWLEDGE ACQUIRED RY
NAME OF REGION OR COUNTRY TYPE Or SPECIALIZED KNOWLEDGE RESIDENCE.

TRAVEL. ETC. I TRAVEL STUB* ASSIGN* 
Ot"Ct [ MINT

Japan General Knowledge only 1946-194S ± X

General knowledgeonly 1929-1939 X X ....X

Mexico ■ 1949 X ( X X

1951 x

El Salvador ■ 1950-1951 X | X X

____ Fnman_________ : foliilcal^noaln_______ 11952=1956_______...x x._.............  _
Z. INDICATE THE PURPOSE OF VISI

arm________________ _______________

T, RESIDENCE OR YWA^rt fna raru nr e..r — --———-

-------------------
__

I. TYPING (R.F.W.J 2. SHORTHANDfW-P.il. ) »■ SHORTHAND SYSTEM USED • CHECK
X) APPROPRIATE ITEM 1----------------

__________ tn______________
1 GREGc| |s»E£DWRITms{ | STlROTVPcj j OTHER (Sped /,):

4. INDICATE OTHER BUSINESS MACHINES WITH WHICH YOU HAVE HAD OPERATING EXPERIENCE OR TRAINING (Coup tone ter. MireeO-
graph. Card Punch, etc.)

■MlmortfrTuph * RMnanTailr

SECTIM XI ”SPECIAL QUALIFICATIONS

LIST ALL HOBBIES ANO SPORTS IN WHICH YOU ARE ACTIVE OR HAVE ACTIVELY P ART ICIP ATEO, INDICATE YOUR PROFICIENCY

ik each Writing: have had cane materials published//3artooning: since childhood// 
Baising and breeding tropical fish: considerable knowIedge//Photography, stamp colle 5t 11

2- indicate any special qualifications, resulting from experience or training, which might fit you for a particular 
position OR type of « draining and experience in writing, cartooning, advertising, public 

relations, languages, travel, sales, etc. 
3. EXCLUDING EQUIPMENT NOTEO IN SECTION X. LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPMENT OR MA­

CHINES SUCH AS OPERATION OF SHORTWAVE RADIO. MULTILITH. TURRET LATHE. SCIENTIFIC AND PROFESSIONAL DEVICES, ETC*

_____ Voice radio(operational) experience in the Amy.______________________________________
A- IF YOU ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION (Filat. Electrician . Radio Operator. Teacher, 

Lawyer, CPA. Medical Technician, etc.), INDICATE THE KINO OF LICENSE OR CERTIFICATE. NAME OF ISSUING STATE. ANO 
REGISTRY NUMBER. IF KNOWN. Na.

5- first License or CERTIFICATE

NA

(Year of issti«) 6. LATEST LICENSE OR CERTIFICATE (Year of issue)

NA
SECRET 

. ' 4



SECRET
When Fillod In

•r SECTION V CONTINUED FROM PAGE 2
4. have you ever been in. OR PETITIONED FOR. BANKRUPTCY! | | vss

S. IF YOUR ANSWER IS "YES" TO THE ABOVE QUESTION. GIVE PARTICULARS. INCLUDING COURT AND DATE(S) 

m <•
«• 00 YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT OF COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT. 

PENSION, OR COMPENSATION FOR MILITARY OR NAVAL SERVICE! I-------lv[s f¥"l NO

7' IF YOUR ANSWER IS "yes" TO THE ABOVE QUESTION. GIVE COMPLETE DETAILS

NA

S« DO YOU HAVE ANY FINANCIAL INTEREST JN. Oft OFFICIAL CONNECTION WITH. NON’U.S. CORPORATIONS OR BUSINESSES OR IN OR 
WITH U.S. CORPORATIONS Oft BUSINESSES HAVING SUBSTANTIAL FOREIGN INTERESTS! r—i rw-i IF YOU HAVE

ANSWERED "YES', give COMPLETE DETAILS ONA SEPARATE SHEET ANO ATTACH IN A SEALED ENVELOPE.

SECTION VI CITIZENSHIP
PRESENT CITIZENSHIP (Country)

3. HAVE YOU TAKEN STEPS TO CHANCE YOUR 
PRESENT CITIZENSHIP’ | ]v(1 no

2- CITIZENSHIP ACQUIRED BY • CHECK (X) ONE;
I I 9 I A T H I I WAN*I A GK f ▼ " I 0 ’ H

GIVE PARTICULARS

5. IF YOU HAVC APPLIED FQh U.S. CITHIHSH^P, INDICATE PREStH? STATUS OF YOU# APPLICATION (Fir**

SCCTIOW VII EDUCATION
f. CHECK lM> HIGHfST LEVEL OF EDUCATION ATTAINED

i»*mn COLIC AC Pt»M€ CM | 6H

men 3X1*001

KNOOL

I. COLLEGE OR UNIVERSITY STUDY

OCCTO*

NAME ANO LOCATION OF CCLLF.SE OR UNIVERSITY
SUBJECT dates attended DEGREE 

REC'D
DATE 

REC' D

l~-SZBK- 

HOURS 
SPECIFY■ AJM 1 Miaou r ftoa> TO

I
......__ latin Aaerican Institute, H.Y.C. *

IplcnjOYlb.
PbJecWel.4 1948 1950

9 
r*«

May 
l<«n

191 
SmMjHpk

•

______ Mexico City Colley*. Mexico D J.
Joans, \Hiat. June Aug 9

3. TRADE. COMMERCIAL AND SPECIALIZED SCHOOLS

name of school STUDY OR SPECIALIZATION
DATES ATTENDED TOTAL

MONTHSf «0M TO

latin American Institute
________ (gee above)__________

Diplomatic

4. MILITARY TRAINING (Full time duty in spec i a 1 i ted schaah such as Ordnance, Intelligence, Coamunication a, etc.)

NAME OF SCHOOL STUDY OR SPECIALIZATION
dates attended TOTAL 

MONTHSFrom TO

Military Police School M.P. Training 1947 2 mos.

5- OTHER EDUCATIONAL TRAINING NOT INDICATED ABOVE

Self Study, various fields



SECRET
(When Filled In)

SECTION III CONTINUED FROM PAGE 1
2!. OATES OP MILITARY SERVICE (From- and To- ) BY MONTH *ND YEAR 

NA
22. HRANCH or SKOVICE 1 23, COUNTRY WITH WHICH MILITARY SERVICE AFFILIATED

na । ja
24 DETAILS OF OTHER GOVERNMENT SERVICE. U.S. OR FOREIGN

1
SECTION IV RELATIVES BY BLOOD, MARRIAGE OR ADOPTION LIVING ABROAD OR WHO ARE HOT U.S. CITIZENS

1

1. FULL NAME (La»1-Flr>t-Widdle)

-J5Wm®LSii3io____________________________
2- RELATIONSHIP

Uncle *
3- AGE
ss (?v.

4- ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

___ Varese. Italy
S. CITIZENSHIP (Country)

___ Italy
6. FREQUENCY OF CONTACT 

Nona

7- DATE OF LAST CONTAC1 

uno *'■

2

1. FULL NAME (Laat-Flret-Hiddlo) 

_____ BRTRFCAWT. Pwlnn

Z. RELATIONSHIP V

TTnele

J.‘**GE 

57f?)
4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

Vareaa, Italy
S. Ctr.ZCNSHlP (Country)

Italy
6, FREQUENCY OF CONTACT

None
7- DATE OF LAST CONTACT

1939

3

i. FULL NAME (Leet-Firet-KlMte) 

Families of above
2. RELATIONSHIP 3* AGE

4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

S. CITIZENSHIP (Country) FREQUENCY OF CONTACT 7- DATE OF LAST CONTACT

4

1. FULL NAME (Laat-Firaflttddle) 2- RELATIONSHIP 3, AGE

4- ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

J. CITIZENSHIP (Country) «. FREQUENCY OF CONTACT 7. DATE OF LAST CONTACT

5- SPECIAL REMARKS. IF *N¥. CONCERNING THESE RELATIVES

SECTION V FINANCIAL STATUS
1. ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? | X|yE5 1_______ ___________

2. IP YOUR ANSWER IS "NO" TO THE ABOVE, STATE SOURCES OF OTHER INCOME

NA

3, BANKING INSTITUTIONS WITH WHICH YOU HAVE ACCOUNTS

NAME OF INST 1TuTION ADDRESS (City, State, Country)

Falls Church Bank Falls Church, Virginia, USA

SECTION V CONTINUED TO PAGE 3

SECRET



form NO. USE PREVI0U5 EDITI0NS. SECRET
1 DIC S« ,

4*fenb, JAH! 1
*’»' * w* ■ SECRET ' )

(Ifhen Filled In)

PERIODIC SUPPLEMENT TH I S DATE

f Z PERSONAL H 1 STORY STATEMENT 4 February 1957
INSTRUCTIONS

Thia farm provides the means whereby your official personnel records will be hept current. Even though it duplicates
information you have furnished previous ly, it will be necessary for you to complete Sections I through VI in their
entirety. You need complete Sections VII through XIII only if there has been a change since you entered on duty with
the organisation or if you believe the item requires more complete coverage than you have previously reported.

Y • SECTION 1 GENERAL
;? 1. FULL NAME (La,t-r,r,l-><iddla)

Kent, William Harris
2- CURRENT ADDRESS (Ho., Straat, City. Zone, Stata) 3. permanent ADDRESS (No., Street, City, Zone, State)

■3 2608 N. Winehester Street 2608 N, Winchester Street
’t Arlington 13, Virginia Arlington 13. 1Irzinia
B 4' HOME TELEPHONE NUMBER 5- STATE. TERRITORY, POSSESSION OS COUNTRY IN WHICH YOU NOW CLAIM RESIDENCE

] JEfferson 3-3899 Virginia
0 SECTION 11 PERSON TO BE NOTIFIED IN CASE OF EMERGENCY •

I- KAMI (Laat-rirat-ltiddla) PRtFCRABLY RESIDING IN U.S. 2- RELATIONSHIP

1 ENT, Dorothy Bernadette Wife____________________
S- HOME ADDRESS (No. . Straat, City, ion e, State, Country).

2608 N. Winchester Street, Arlington 13, Virginia
b 4. BUSINESS ADDRESS (No., Straat, City. Zone, Stata, Country). INDICATE NAME OF FIRM OR EMPLOYER. IF APPLICABLE

!A
< 5* HOME TELEPHONE NUMBER I 6* BUSINESS TELEPHONE NUMBER 7. BUSINESS TELEPHONE EXTENSION

JEfferson 3-3899 ■ NA BA
»• IN CASE OF EMERGENCV. OTHER CLOSE RELATIVES (Spoo««, Bother. Fathar) KAY ALS0 gE NOTIFIED. IF SUCH NOTIFICATION

IS HOT DESIRABLE BECAUSE OF HEALTH OR OTHER REASONS. Fl C»»E SO STATE.

Mr, Paul Kent, 2448 Washington Ave,, Sew York 58, New York (Father)
• SECTION III MARITAL STATUS •

1. CHECK (Xi ONE: | |$ INGLE {MARRIED | | WIDOWED | |SEPARATEc| |oiVORCEo] | ANNULLED

2- FURNISH DATE. PLACE ANO REASON FOR ALL SEPARATIONS. DIVORCES OR ANNULMENTS

>a

9IFg OR tWSffWP’ If F°u have been married store than once, including annu latent s, use separate sheet for former wife
or husband giving data below for all previous msrriagea. If marriage is contemplated. provide same data for fiance.

3- NAME fFir.t; (Middle) (Maiden) (Last)

__________________________Tkn.rrt.hg_____________ __ Pawsb zl ^4-+a_______________ ________________
4- DATE OF MARRIAGE [ 5* PLACE OF MARRIAGE (City, State, Country)

_____ 17 Mre 1952____ _______ New York Citv. New Yrtrk- TKA__________
6- HIS (or her) address BEFORE MARRIAGE (No., Street,'City, St at•,'Country)

_______________Manhattan. New York C-itv________IJHIHI__
T- LIVING B. DATE OF DEATH 9- CAUSE OF DEATH

Xl v>s1 1"°_____________ m ML _ _ _ _ _ _ _ _ _ _ _ _ _ Fffi
10. CURRENT ADDRESS (Giv« last addrers. if deceased}

Saqe as 2, above mAUFICATiMg
11. DATE OF S1RTH 12. PLACE OF BIRTH (City, State, Country)

flArtl 4 MAY 195812 November 1935 Covington, Louisiana, USA
i 13. IF BORN OUTSIDE U.S.-DATE Of ENTRY 14- PLACE OF ENTRY
i m NA

15. CITIZENSHIP (Country) 16- DATE ACQUIRED 17- WHERE ACQUIRED (Ci ty, State, Country)

USA NA NA.
IB. OCCUPATION 19. PRESENT EMPLOYER (A/so give former employer. or if spouse is deceased or

Housewife unemployed, last two employers -- _ - , — z — aTT.Y .Telephone Co. (former employer}
; 20- EMPLOYER’S OR BUSINESS ADDRESS (No. Street. City, Ct at a, Country)

; New York City
___________________________________________________SECTION III COMTINUED TO PAGE 2



- -frfrig _jr~-uumini- -i —i-"'-;' - -.-—Trf. t -

SEC; 8 Step Father in law

Full Name: G. Arthur Davey
Living

PRESIBT ADDRESS: 355 N. I. Ave., Jersey City, N.J.

DATE OF BIRTH: 1904

CITIZENSHIP: U.S.

OCCUPATION: U. S. N. Ins^ctor (Civil Service)

; I 
} j



SBC. 9. MOTHER-IN-LAW

FULL NAME__________BVAtm...................................... J?«.________________________P??SL„________
(Firet) (Middle) (Lull

LIVING OB DECEASED .. living...... DATE OF DECEASE .......... ... ......... ..... CAUSE_______________

PRESENT, OR LAST, ADDRESS -. H,J,_________________
(St and Number) (City) (State) (Country)

DATE OF BIRTH -XjfarJSll PLACE OF BIRTH__ ________________________________________

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY____________________________

CITIZENSHIP--------- ILS*-- WHEN ACQUIRED?______________ WHERE?______________________
(City) (State) (Country)

OCCUPATION Mar.„f TwaI.ast EMPLOYER JLZe.G,_lLIe.____________________

Sec. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME-------------------------------------------------------- ---- RELATIONSHIP'_________________ AGE ___ ____ ■

CITIZENSHIP___________________ ADDRESS_________________  _________ ________ ____________
(St and Mutter) (City) (State) (Country)

g. NAME-------------------------------------------------------------RELATIONSHIP_________ _ ______ AGE..............

CITIZENSHIP-------------- ----------------ADDRESS____________________________ __ __________________
(St andNumter) (City) (State) (Country)

8. NAME--------------------------------- -- ------------ ----- ------RELATIONSHIP_________________ AGE________

CITIZENSHIP-------------- --------------- ADDRESS__________________________________________________
(St and Number) (Ctty) (State) (Ccmatry)

Sec. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U.S. OR OF A FOREIGN GOVERNMENT;

1. NAME___ &J3XJfeZ±fej_____________________ RELATIONSHIP _______AGE ..

citizenship_______ H*Sa______________ address______________ __ ___________ ____California
(St and Number) (City) (Stele) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN) 3.._S^_IfaVX,JSutaBjdne Corps_________

2. name —G. Arthur Joyay______________ relationship ..-age
IN LAW

CITIZENSHIP __ILSe____________ ADDRESS _________
(St and Number) (City) (State) (Country)

TYPE AND LOCATION OF SERVICE (IE KNOWN) _____ GiVllSeryice...__ _______________

8. NAME _____ __________________________________ RELATIONSHIP_______ __ _______ AGE.................

CITIZENSHIP____________ ____ __ - ADDRESS________ __ _______ _____________________________
(St and Number) (City) (State) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN)_________________________________ _________ __

(5} Ifi—flMMrl



w
OCCUPATION............ ........................ ............LAST EMPLOYER

EMPLOYER’S OR OWN BUSINESS ADDRESS _____ _.__ _______ ___ _________ __________________
<8t Number) (City) (State) (Country)

MILITARY SERVICE FROM . ._...... .........TO.......-..... -........ BRANCH OF SERVICE.......... ......... ..............

COUNTRY .................................................  DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN

Sec. 7. BROTHERS AND SISTERS (Including half*, step-, and adopted brothers and sisters) :

L FULL NAME________________________
iHta) —-------- Y£^j AGE-------------

PRESENT ADDRESS ............  .
(fit. and Number) iCttr) (State) (Cowtey) (Cutaraablp)

2. FULL NAME____ ____ _ ___________
trim) ------------------- ........VuM) AGE .......... .

PRESENT ADDRESS ............... . .......... .
(8*. aad Nwnktr) ........iotr*’ .......................TiiSj'"......... ... (Couttay) (CftiMMblpj

a. FULL NAME_______ _______ _____
<Fim)

------------.... "UHUckDa)' .......... (LaatJ
AGE ________

PRESENT ADDRESS ............ ..................
(de. itad Kaataer) ........(CtaJ . ............... dniii.............. (Country) (CHhanablp)

4. FULL NAME . .. . ................ _....... ...... AGE . ...............(Ftn*> CMMdte)

PRESENT ADDRESS ________ ____
(St. and Nambur) ictof.............. (Staii)**............... .. (Country) (CHhcnahip)

6. FULL NAME _______ ______ ____ ___
iflrat) '~CMMdto> ....... ................(tart) AGE . ..........

PRESENT ADDRESS ...... ... ...... . ........ .......
(St. and Number) icitn ’(Stafej.................... (Country) Zcitiien'bjp)

SEC. 8. FATHER-IN-LAW

FULL NAME . ..... B“Ward_.?’______________________________________ Martin.......... ...... ..............
(FiraO (Mlddk) (ljurt)

LIVING OR DECEASED ... DATE OF DECEASE........................... CAUSE........... . ...... ...........

PRESENT, OR LAST, ADDRESS 20 Oriole Drive, Springhill ilaharm.______ _________
(St. and Number) (City57 (State) (Country)

DATE OF BIRTH .4_Fefe..19.0? PLACE OF BIRTH  C^Yington^. Louisiana -.......  -

IF BORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY ___ ____________ ___ ______ _

CITIZENSHIP____  .... ... WHEN ACQUIRED? . ... WHERE? ........... .......... ... ........... .......
(City) (Statu) (Country)

occupation . -MerehanWferine Piltr&ST employer



(2)

E. IF BORN OUTSIDE U. S. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY!

PORT OF ENTRY?------------------ ON PASSPORT OF WHAT COUNTRY?

LAST U. 8. VISA —______.__________________________ .____ .___________________ ___________ ..
(Nomlorr)(Type) (Pta« ot bona) (Dote at laaaa)

Sec. 2. PHYSICAL DESCRIPTION

AGE------------------------- SEX--------------------------- HEIGHT------------------------WEIGHT

EYES-------- --------------- HAIR----------------------- COMPLEXION_____________ SCARS_______________

BUILD-------- -----------------OTHER DISTINGUISHING FEATURES________________________________

Sec. 3. MARITAL STATUS

A. SINGLE — —..........  MARRIED ....... DIVORCED—.—WIDOWED —....

State Date, Place, and Reason foe all Setaeatioxb, Divoecm o* Annulment*

B. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE—INCLUDING ANNUL­
MENTS—USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND GIVING DATA REQUIRED 
BELOW FOR ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE
iMHAal OfaMaa) <L«t>

PLACE AND DATE OF MARRIAGE__ -BeV -York City, H.I. -17 Hay.1952____________

HIS (OR HER) ADDRESS BEFORE MARRIAGE e;21.-WflJ5t.l80Sta..NJf^C^^-H^I.
(SL u4 Hooter) (Cttr) (MM»> (Cantor)

LIVING OR DECEASED living__ ■ DATE OF DECEASE______________ CAUSE

PRESENT, OR LAST, ADDRESS_______ ________ :_____________ _____________ ___________________
(St- Msd Number) (CHy) (State) (CMOftry)

DATE OF BIRTH IZJJoV—L23C PLACE OF BIRTH____ fraringtm _____________ _
(cioT (State) (Comrtay)

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP___ ____ILS^. WHEN ACQUIRED?WHERE?______________________
(City) (Stela) (Conrrtry)

OCCUPATION —____ ______ LAST EMPLOYER -.9°.?...._________

EMPLOYER’S OR BUSINESS ADDRESS ____________________
(St. and Number) (City) (Stat®) (Country)

MILITARY SERVICE FROM _ TO_____________ __ ____ BRANCH OF SERVICE________________ .
(Date) (Date)

COUNTRY______________________ __ DETAILS OF OTHER GOVT. SERVICE, U. S. OR FOREIGN



PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If question is not applicable write “NA." Write 
“unknown" only if you do not know the answer and cannot obtain the answer from 
personal records. Use the blank pages at the end of tips form for extra details on 
any question or questions for which you do not" have sufficient room.

2. Type, print, or write carefully; illegible or incomplete forms will not receive consid­
eration.

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS?
CT N'o)

Sic. 1. PERSONAL BACKGROUND Tdwhone;
m(gg Office ... . in - ii

A. FULL NAi’E Mj,............... MELLUM-------- -JU-------------- -DK--------- JX, „..
<VwKo HZ muui.1 (GM)

am, ucae ... ....................

PRESENT ADDRESS ____ _____________ ___ ___ _______ ___________________________________
(SvasdMumb**) (City) (fhtctt) . , .

PERMANENT ADDRESS __ 2U&-------
Nantter) (Q&> . (State) ’ ' (Concur;

B. NICKNAME___________ -________ WHAT OTHER NAMES HAVE YOU USED? 

UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?

HOW LONG?_____________ IF A LEGAL CHANGE, GIVE PARTICULARS ........

(Wteryt) (By whit nuLhortty)

C. DATE OF BIRTH PLACE OF BIRTH__________.____ ____
(City) (State) (Couiry)

D. PRESENT CITIZENSHIP____________ BY BIRTH?BY MARRIAGE?____________ _
(Country)

BY NATURALIZATION CERTIFICATE NO___________ __ ISSUED_____________ BY_______________
(Pale) (Coart)

AT - -- ------- -- ------------------- ---------------------- .--------------------------------------------------------------------- .----------
(City) (State) (Country)

HAVE YOU HAD A PREVIOUS NATIONALITY?___________________________ __ ______ _____
(Yea or No) (Country)

HELD BETWEEN WHAT DATES?_______ TO________ ANY OTHER NATIONALITY?____________
(Country)

GIVE PARTICUIARS—__________________ ____

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP?....... ....... GIVE PARTICULARS:

FORM KO. OQ 1 
SEP 1950 UO~I

I©—tO&W-l



EMPLOYERS O* own BUSINESS AE0KBKSB 7 A£2: l^Skjf.
... f iKvilMW low ' <*>*>») JOW!*1 ■

miutabt sEimqs no* -IX °M£... to ../Vx?—..branch or service — 
COUNTRY _ ___ j/a______._-------DETAILS OFOTHEH 00V*.' SERVICE, U. & OB BOBKIGN

_________,A/tL______________________________

S»c. 7. BROTHERS AND SISTAS (Includh^lf., stej>, and brotbe„ „d ;

present address ....

«. FULL NAME ................lfw«>  ......................

PRESENT ADDRESS

1 full name ,n^,
*

PRESENT ADDRESS 1Se

4. FULL NAME trh-, .

PRESENT ADDRESS
IM.

S. FULL NAM*-

•present address ■

«cix»» <suw» ........ icwtovri ...............iffii iTiTTixi

  AGE .......... -... (ia>*a.> iu>i

<CJtri UMmm <CMBrt»H................

.m«w. . ; lt-,ACE ..............

•<*"»» <«u4» iCownlryi (CHImrmM*) *

AGE . rMMrfKi (Lmm,

•*.••»» tStoU* 'Cmnirpi <CI'iw*«lHpi

S» . M. EATHER.IX I.AW

FCT.l NAME

LIVING OR DECEASED

PRESENT. OR LAST' ADDRESS

date of decease CAUSE

DATE OF BlllTIt 1‘I.ACEUF birth

IF HORN OUTSIDE I . S. LNI.D aTE DATE AND PLACE OF ENTRY

CITIZENSHIP,

OCCUPATION ...

WHEN ACQUIRED’ WHERE?
iCHy> fOuntry)

r.. . LAST EMPLOYER .................................. ........



Sec. 4. CHILDREN OR DEPENDENTS (Include partial dependents) : 
/0?

1. NAME........................

CITIZENSHIP .................... ADDRESS

.. RELATIONSHIP.........  .......................... AGE................

(Country)<Su uid HtMnbnr) (Qty) (Slat*)

2. NAME......................e

CITIZENSHIP address

.. RELATIONSHIP - .........

(Bl and HemWi) lOtf) (8ud»)

. AGE ..........

< Country)

3. NAME RELATIONSHIP ... AGE

CITIZENSHIP • . . ADDRESS
l»i and Nwatar' <Clty> 1 Suite I

•
<(!>z«rttryf

Sec. 5. FATHER (Give the same information for stepfather and/or guardian on a separate sheet)
FULL NAME fav/ font .

crtmi tKeAfei <u-cj
LIVING OR DECEASED llUa^ . DATE OF DECEASE ...3^ . . CAUSE ...

present, or last, address liltihiustaa.fiiff\. /Y.JtbsX
(St- tad lOtfi fSkadof

DATE OF Birn/bjtlTjjWA.. PLACE OF BIRTH Z7</x. . _ fatCf...
• (OtJ) (KbU) (OxWtJTl

IF BORN OUTSIDE C. S. INDICATE DATE AND-PLACE OF £NTRYj3».AA,ZU^...........77. X ...

CITIZENSHIP WHEN ACQUt*ED>Z>£.ZLZtt£... WHERE’ /VZ.

T * • <Ckjr> (Rtatoi

occupation ____last Ijizcsc, Jf&h .....
EMPLOYER'S OR OWN BUSINESS ADDRESS x^.£.z^_feZ^.#Z .....^8. 

- («l Wiiw(iiiM <CK>) (turn) (Omin)
MILITARY SERVICE nfMtMjJUS-. TQWLZlLZfttZ. BRANCH OP SERVICE -^TMU!.. .. . 

?B*te) (Bairn)

country (bezamUlZ___ _ __  details or other govt service, u. s. or foreign

SBC. C. MOtHEm .(Give the tame inf ormaticc for stepmother on a separate sheet)

FULLTfAME
<VM)

UVINti OR DECEASED Jm

_______c :____ AsatX
(MM«o> a______________ <UM)

DATE OF DECEASE . CAUSE _MJL-
PRESENT, OR LART^ADDBEI

date drawnuftl^MW iCEOF BIRTH

a W<;|= —

<CMr>

d- '



* K. IF -BORN OUTSIDE U. & WMN DID YOU FIRST ARRIVE JN T^S COUNTRY? jlpriUfy tW..
j POUT OF ENTRY! OR P^BSPORT OF WHAT COUNTRY! ...1».<fi8tf<KL 

■uun u. & visa _.'___
. , <K«aUr> <Tn*> - tfwKrftfc.) «»-,

SBC. 2. PHYSICAL DESCRIPTION
1 AGE : l^aL______,! BEX 2Zfe4...._.. HEIGHT___4___________ WEIGHT ......CSX_______

EYES ____HAfit—.^SKD>L..COMPIIKXION ........

BUILD .fi'JjSJjn'l.... OTHER DISTINGUISHING FEATURES ........_

•■■ME^MwaH*MHE^nasESE^nBsm=^BafermsasBSEsas0BBEe8AaaBBBHaE^MMt*:^nsaBBKBnaaiBsB^ssassaB53as9Ba=saaas’TT^^^stK.—ju---"--*—■ ■-mu ——

Sec. 8. MARITAL STATUS

? • A. SINGLE___Z''.......MARRIED .. .J—... DIVORCED ... ,^T“T.... WIDOWED .

/ - Statz Dan. Flux, amd Rzmoh ro* au ScraiuTioMa, Ditmku «> A hnuuibmtii fy[/}.

B. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN'ONCE—INCLUDING ANNUL­
MENTS -USE A SEPARATE SHEET POR FORMER WIFE OR HUBBAND GIVING DATA REQUIRED 
BELOW FOR ALL PREVIOUS MARRIAGES.!

NAME OF SPOUSE
iKIfbO <MM4U> ■«•!•>»> |Lm«>

flace and date of marriage

HIS (OR HER) ADDRESS BEFORE MARRIAGE •
«!K «Aat MwMtwri ' iCHjl^

LIVING OH DECEASED DATE OF DE< EASE f a> SK

PRESENT, OR I-A8T. ADDRESS 
• It* !*<•«•*■»«• ■ < I >•»«<«

DATE OF MUTH PLACE OF BIRTH
• Ln» > > »««<*■.

IF BORN OUTSIDPT-*! INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP . WHEN ACQUIREDf . WHERE’

OCtUPATlON . LAST EMPLOYER

EMPLOYER'S OR BUSINESS ADDRESS 
• A. aaul N*n*twr> it«O) i

MILITARY SERVICE FROM TO BRANCH OF SERVICE

COUNTRY '................ ... .................. * DETAILS OF OTHER GOVT. SERVICE. U. S. OB FOREIGN



t...is date that Ms date cf n>i‘.uraIizatioT. 
should he 20 July 1050 and. net as 1 indicate!’. 
□ n Ms Personal History Statement.

♦. ■ • .. .1 .

PERSONAL HISTORY STATEMENT

instructions: I. Answer all questinus completely. If question is n“t applicable write “NA.” Writs- 
*‘unkn«>y n” onl\ if you do not know th«- answer and cannot obtain tin- answer from 
jM'HUmal records. I’m* the blank pa^es at the rn4 of this form for extra <l< tails on 
any question or question* for wlmh you do not hate sulfh t«-nl room

* 2. Ty‘pe. print, or writs' cirefullv: illwjjiblr »r incomplete forms will no» retene lownl-
•-ration ' •

HAVE YOl READ AXl> IHI Vol' I X I >El:STA.\ t) TH E IX'TI;! r'JKiXS'

SBC. 1. PERSONAL ISACKGlUiI NO
1 ■ -■fi. - •

Menr
A.4TIJ NAME Mr

LiJi llidm pl birri\ hett!

PRESENT AbPRESS I'M U/J»un ihn Hse. fa Y.C. $Y Y. 

w " ' ' **■*••• • ' / •
PERMANENT AhbREsS .M/ fct. AY.YC SP,N.Y.

B. NICKNAME ^/// WHAT i-THEK SAME'' HAVE Veil' t SEb’

r ••
Cyprt I 4/ -^

<7- j.//.
l/I/Z

Lc/tY/wm

f^iPtlkMZ UNDER WH AT ITKCfJISTAXi L-- HAVE Yni; EVER I SO. THESE

NAMES’ U/<<| y*rtnerAr

» HOW LONG? ZX.X/J. If A l.H<*AI. CHANi.E.GlV K l-AI'.TK L I ARS ///^

AY.y.C. A/y. CtU/rf, tirfnx Cwn/y

<WWr»*j ’ what «u«h,»o»r»
C. DATE OF BIRTH /Idi 1,4121 PLACE OF BIRTH ^llhn /fyfy

• <■»!>• Oountrit)

D. PRESENT CITIZENSHIP BY BIRTH? BY MARRIAGE? —
< CottB’.rr i .

BY NATURALIZATION CERTIFICATE NO.Z%?7??7 ISSUEBj^Z^/fSI C>Urt'

y , it'Airtt
at AIam. Y’if'.k. fab .......................Aftyj Yerk-........

<Clty| . lSun«> (Cnenino
HAVE YOU. HAD A PREVIOUS NATIONALITY? ............. Zj?.A ............................ Q^m.^AY..

‘ iCountrry-
HELD BETWEEN WHAT DATES?«f?jttZ?TeWJ4/f»ANY OTHER NATIONALITY?.......

j1 iCtfvntryl
GIVE PARTICULARS___________________________________ ___ ■______ _____ ..’..........................2_.................   3

(

■

SAVE TO ITAUK 3TCTS TO OUMK PRESENT CimBVSpiP’ A^.... OIVH PABTTCVLAKS: .- 

- ..



ftOTNSfi (W

^T>i>f?txs - ^53- /V6-JO 'io£K five, ,jV~Xm <*17 7, VT
~i>fiT£ OF fiiPTH • X < Wo
QlTt^£NSNtfi: l/S
OC&.uPATlOfu! 7>SFf^i»

Srg^- pATHee- t/v-lauu ~
A»/MF / «r, ARTHUR 'bovey

L-( t/!N^
TV Sim , ^pftiPr QiVr, MJ-

^AT£~a^ QutTHi 1^0¥
4/5

OCC'VPfiTW't Lfs A/AV7 HKPfcJOg



(14)

F. IF, TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
THE INVESTIGATION:

SEC. 26. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

NAME ...._____ _____________ ____—........    - RELATIONSHIP.............. ............ ...........

(St »nd Norobtr)............ iCHri ............. iCmirtry)

SEC. 27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE 
HEREIN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT, 
ANSWER “NO."

SEC. 28. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM­
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

SIGNED AT____ _______________________________________________ DATE WJ&r.___
|(CHy «nd SUI«) ’

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUM­
BER OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF 
THE ADDED MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE 
SAME SIZE AS THESE AND SIGN EACH SUCH PAGE.

U. S. GQVUNatVT HUMTrnft Off SCI IB—



SEC. 9. MOTHER-IN-LAW

FULL NAME_____ .......................................... ....................:__________________________________
(Find) (Middle) (Uitl

LIVING 0« DLLEA'SETT........   DATE OF DECEASE............................ CAUSE___________

PRESENT, MHMT, ADDRESS _______
(8t. and Member) ■ (City) (State) (Country)

DATS OS BIRTH PLACE OF BIRTH ________

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY ....... ________________ ______ ™

CITIZENSHIP___ 1Z.S____ WHEN ACQUIRED?_____ rTTZ..-WHERE? ____Tm____________
«Xtr) (ftate) (Country)

OCCUPATION —---------------------------------LAST EMPLOYER -.-....—Z....

SEC. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME---------------------------------------------------------- RELATIONSHIP__________________ACE________

CITIZENSHIP      —  . ADDRESS ---- ..—™.—  —..—.™.^
(Btnml Number) (City) (State) (Country)

2. NAME________ ___ ____________ _______________RELATIONSHIP_________________ AGE________

CITIZENSHIP____________________ADDRESS__________________________ ________________________
(Stand Number) (City) (But.) (Country)

8. NAME_________ __ _________________ _________RELATIONSHIP_________________ AGE________

CITIZENSHIP _ __________________ ADDRESS_________ ___ _____ _____________________ _________
(8t and Number) (City) (Btute) (Country)

Sec. 11. RELATIVES BY BLOOD OR MARRI AGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U. S. OR OF A FOREIGN GOVERNMENT:

1. NAME_____________ RELATIONSHIP__________________AGE________

CITIZENSHIP ADDRESS______________________ ___ __ ___________________
(St and Number) (City) (Sure) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN) _____________________________ ___ ___________

2. NAME______________________________ ________ RELATIONSHIP _____ ____________ AGE ....... .

CITIZENSHIP_______________ __ ADDRESS__________________ __ _________ __ __________________
(St and Number) (City) (State) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN) ____________ __________________________ __ _

3. NAME_____ _________________________________RELATIONSHIP............... .......... AGE________

CITIZENSHIP _____ __________ ___  ADDRESS__________________ ________ _____________________
(St and Number) (City) (State) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN) _____________ _____________________ ___ ____—.

(5) IG—U28551



(4)

OCCUPATION ...................... ....... .................. I,AST EMPLOYER ____________________________________

EMPLOYER'S OR OWN BUSINESS ADDRESS ...................... ............. ..... .................. ..... .......... ......... .............
(St and Number) (City) (State) (Country)

MILITARY SERVICE FROM ...... ........ ....... TO..........................BRANCH OF SERVICE ................. ....... .......

COUNTRY ____ ____________ ___ ___  DETAILS OF OTHER GOVT. SERVICE, U. S. OR FOREIGN

Sec. 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters):

1. FULL NAME.............. ...... ........... ..... ............................................. .......................... .................... AGE ^.......... ......
(Flrrt) (Middle) (Law)

PRESENT ADDRESS . .......................... _ . . .................... ....... ..........
(St and Number) (City) (SUU) (Country) (Citlaenahlp)

Hr FULL NAME ———,—.—.——   ___ __________ _____ _ AGE
(FTrrt) (Middle) (Last)

PRESENT ADDRESS —............ ..... ............ .......... ... ......................... .. ............................ .. ...... .. .............. ...
(SL and Number) (City) (State) (Country) (CHlaenebip)

8* FUEL NAME —     ........... ——.  ... ........................ ........ ............... AGE ————.
(First) (Middle) (Lot)

PRESENT ADDRESS ............ ........             „.....
(St. and Number) (City) (State) (Country) (CftUetuhlp)

4. FULL NAME_______ ___ __________________ ________ __ ___ _________________  AGE________
(Flret) (Middle) (Lot)

PRESENT ADDRESS —........     „.................... ............... ....... ...............
(St ud Nomtxr) (Cite) (State) (Ornntry) (CHiaatwhlp)

6. FULL NAME_________________________________ ____ __________________ .________ AGE ..... ...... .......
(Hr«i (Midc3e) (Last)

PRESENT ADDRESS__ __ ___ ___________ ____________________ __________ _______™____ —
(St, and Number) (City) (State) (Country) (Cttieeneblp)

Sec. 8. FATHER-IN-LAW

FULL NAME____ ^.12SLLA£J^.__________ (Sl.------------------------- GSAAXltsL____
(FInt) (MMdte) (lawt)

LIVING Ul» DUe.J.AC’Eb____________ DATE OF DECEASE_____ __________CAUSE __________

PRESENT, 4MM-LST, ADDRESS ___ Z2ML. ____
(St and Number) (Ctty) (State) (Country)

DATE OF BIRTH PLACE OF BIRTH ____ .........__________________________ ________

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY __________________

CITIZENSHIP .....t/.S______WHEN ACQUIRED?____ .‘TT'C. ..... WHERE?___ ____ ___1_.™_____
(City) (State) (Country)

OCCUPATION .. LAST EMPLOYER _____ ................... ........................................
io Qi’xj.v-i



■J?is+<!>.• / -> / 7^Z2^,

PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If question is not applicable write "NA.” Write 
“unknown" only if you do not know the answer and cannot obtain the answer from 
personal records. Use the blank pages at the end of this form for extra details on 
any question or questions for which you do not have sufficient room.

2. Type, print, or write carefully; illegible or incomplete forms will not receive consid­
eration.

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? __.>XS___
(YworNo)

Sec. 1. PERSONAL BACKGROUND „ , uTelephone

A. FULL NAME Mr___ (cZ/Lfc. tfi fa.........--------------AfcY.Tl.  Fxt, 
IUhNo (First) (MUMI*) (Last) ,
Initials) Home —

PRESENT ADDRESS .—.--------------------------------------- --------- --------------------
(St ami Nambtr) (City) (Biaia) , (Counter)

PERMANENT ADDRESS----------------------------
(St- *c4 Nnabur) (City) "(Stiti) (Cosartn?

B. NICKNAME________ ___ ________ WHAT OTHER NAMES HAVE YOU USED?-----------------------------

UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?______________________________

HOW LONG? ............ IF A LEGAL CHANGE, GIVE PARTICULARS------------------

"'(WWr?)'"..............  ' ' ’ (Br whit ssthorlty)

C. DATE OF BIRTH_____________ PLACE OF BIRTH____________________—---------------------------------
(City) (State) (Country)

D. PRESENT CITIZENSHIP____________ BY BIRTH?______________BY MARRIAGE? ... .......................
(Country)

BY NATURALIZATION CERTIFICATE NO............. .........  ISSUED____ ________ BY____ ___________
(DaU> (Court)

AT —.........------- .————.——-—.—  -------------- -------- -——________
(City) • (State) (Country)

HAVE YOU HAD A PREVIOUS NATIONALITY? ___________________ ___ ___________ ________ _
(Yes or No) (Country)

HELD BETWEEN WHAT DATES?____ ___TO_____ ___ANY OTHER NATIONALITY?........ .......... .....
(Country)

GIVE PARTICULARS__ ____ ________________ _______ _________ ___________ ___________

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP?. ...........- GIVE PARTICULARS:

FORM NO. QQ_1 
SEP 1850 00 I

(1) )S-a284fi-l



SECRET
(Mien filled Tn)

SECTION XIII CHILDREN ANO OTHER DEPENDENTS Qf -
t. NUMBER OF CHILDREN (In c / i/rfi » t fipch i 1 dren^ j j, NUMBER OF OTHER nrP run p-jr^AftAwU^r/ < n a spouse, |

adopted children) WH0 *R£ UWARRfED. I\ ~ i P»re^er9n' * • *x ’f ef ’ *L> N) -
ONOCR Z1 YEARS or ACE, ANO ARE NOT SELF* l/ . 3 1 , LOREN " 1P ', ’ E ARS / 1
EHDaftfiTlMY1 1 z T IH t 1 n JUS KM I , Kv n A 1 L Un L.jl I/ * Lr< Cl i XHN ? Z 1
SLfPPORTfMG. _ _ < _ I _OFAGE >Hn”E ft)T Air. SuPPgRTlHG. ........ ... ?L-J__________

J. PROVIDE THE FOLLOWING INFORMATION FOR ALL, CHILDREN AND ■DEPENDENTS Ot Hi

NAME RELATIONSHIP YEAR OF BIRTH
SEX ” *

ZEN SHIP | ADDRESS
w

Dorothy B. Kent Wife 1930 2608 N.Winchester St. 
Arlington 11 f VaTX us

William M. Kent, Jr. Son 1953 X us «

Paul E. Kent Son 1954 X IB «

Karen A. Kent Daughter 1955 X IB 0

ADDITIONAL COMMENT ANO/OR CONTINUATION OF FRECtOINC ITEMS

Feteuary 1957 Ts.CAATUSr. OF EMPLOYEE, ,

SECRET



1 SECRET

CONTRACT INFORMATION AND CHECK LIST
CASE OFFICER 

___________

DIVISION ;

WHD
(CONTINUED)

NOTE: SEE INSTRUCTIONS ON FIRST SHEET.

ILLLPHONE LXILNBIUN 1

6032
DATE 1

15 June 1966
SECTION VIII OTHER BENEFITS

46. BENEFITS (See HR 20-44, HR 20-41. HR 20-7. HR 20-53, and HB 20-620-/, HB 20-/000-/ and/ 
benefits applicable to various categories of contract personnel.)

Normal

or successor regulations for

SECTION IX COVER ACTIVITY
*7' STATUS FROFOSCD 48‘ TYPE XX * « s T A*V CULTURAL COMMERCIAL TOURIST

(Check) XX t s ta si. t sh t o (Cheek) sussioizto educational military other
4». IF COVER PAYMENTS ARE CONTEMPLATED. THEY WILL BE EFFECTED ON REIMBURSABLE BASIS

, lia 1 J ris i Imo [ ) coma uk 1 | r a a t i al

section X OFFSET OF INCOME
SO- OFFSET OF INCOME AND OTHER EMOLUMENTS DERIVED FROM COVER ACTIVITIES (If If than eotnl, justify in ttparnte memo

attached hereto.) J TOTAL | J r A • T1 A L he ld NONE

SECTION XI TERM
si> duration »2- EFFECTIVE DATE S3< RENEWABLE

| SAYS | | MCHYMR | | YUtl 3 | July 1966 S3’” ED"0

54- termination notice (Number of dope) 55« FORFEITURE OF RETURN TRAVEL FOR RESIGNATION PRIOR TO CONTRACT TERM 1NA1
NA NA

SECTION XI1 FUNCTION

56 PRIMARY function (Cl, Fl, FF, other)
pp

SECTION XI1 I DUTIES

ST- GENERAL DESCRIPTION OF DUTIES TO BE PERFORMED

SECTION XIV QUALIFICATIONS
SB* EXPERIENCE

Travel and residence in Europe and Latin America.
\_____ ____________ __—---

59. EDUCATION | -RADE ICHdOl | | NI8M ICNOCL GKAOVATt | |t*AD< iCHOOl « R A 0 U A T <

/ Check Highest A I •ustNtsa jchoo; saapuati | {cowmercial school graouatc
I Level Attained 1

contu (No deg ree) jrxlco n c ac decree 1 (post sraouatc I ma If
SO- LANGUAGE COMPETENCY! LANGUAGE SPEAK WR 1 TE READ 61. INDIVIDUAL'S

COUNTRY OF OR 1G1

Italy
FLUENT AVEAASC FOO* FLUENT AVEftAGE FOOt FLUENT A VC RA fit tool

fchttck Appropriate\ | Spanish XX XX XX
^o»,r«e croBpelency) Italian XX XX XX

French XJ XX XX

62. AREA KNOWLEDGE

Europe, Far Bast, Latin America

SECTION XV____________________ _______________________________ EMPLOYMENT PRIOR TO CIA_________________________________________

63. GIVE INCLUSIVE OATES. POSITION TITLE OR TYPE WORK, SALARY ANO REASON FOR LEAVING

1950-1951 Store Manager, El Salvador, C.A., Salary $2,400, left 
for better position.

SECTION XVI____________________________________________________ ADDITIONAL INFORMATION___________________________________________________

64- ADDITIONAL OR UNUSUAL REQUIREMENTS. JUSTIFICATIONS OR EXPLANATIONS (Use other side if necessary)

WRMRRRMBW will be engaged in this Project for at least five years.



SECRET

PERSONAL DATA

| CASE OFFICER
CONTRACT INFORMATION AND CHECK LIST L -■

DIVISION

WHD
1 telephone exten:

plicable. Forward original and TWO copies for preparat ion 
of contract- 1 OUuZ

ION DATE

15 June 1966
SECTION 1 GENERAL

1 • NAME r^^oo trui

ip'-''

2A. PROJECT 3. ALLOTMENT NO. 4. SLOT NO.

29. PERMANENT STATION 3A. ‘ FUNDS
j n............... ...- 1 « Ixji uv

5. PREVIOUS CIA PSEUDONYM OR ALIASES 6. INDIVIDUAL HAS BEEN ENGAGED BY CIA
PRIOR TO THIS CONTRACT. KXX YES 1

)R ITS ALLIED ACTIVITIES IN SOME CAPACITY
“1 no (If yes, describe and include dates

at .TMWAVE1

and salary.) 1

«senLt-----------------------------------------------

7. SECURITY CLEARANCE (Typo and data) 7A. MEDICAL CL EARANCE 8. CONTRACT IS TO BE WR ITTEN IN STERILE FORM

Xjto«Y*«MD | |l*ITlATtp| |nCT DCfl’D. I.L.. "U.S. GOVERNMENT* |____ | *0

». INDIVIDUAL WILL WORK UNDER "CONTROLLED CONDITIONS” I.E.. REGULAR OFFICE 
HOURS AWAY FROM SUBJECT*® HOME AND PERFORMED UNDER THE SUPERVISION OF A 
STAFF EMPLOYEE OR STAFF AGENT p—। y£5 XXI wo

10. PROPOSED CATEGORY (Contract agent, 
contract employee, etc.)

T—--- .»-■
SECTION II

11. CITIZENSHIP

USA
12. IF NOT U.S. CITIZEN. INDIVIDUAL IS A PERMA­

NENT RESIDENT ALIEN ------- | rtl| —j w0
13. AGE

37
14. DATE OF BIRTH (Month. day, year)

9 May 1929
IS. LEGAL RESIDENCE (City and atato or country)

Herndon, Virginia
Is. CURRENT RESIDENCE (City and atate or country) 

Same

17, MARITAL STATUS (Check aa appropriate)
□ 1®"*’"’ 1 1 »'«“•»» 1 1 _____________EJ °I¥°,CI°_______________

NUMBER OF DEPENDENTS (Not includin, individual) 
RELATIONSHIP AND AGEi

IS. INDIVIDUAL IS RELATED TO A STAFF EMPLOYEE. STAFF AGENT OR 
AN INDIVIDUAL CURRENTLY JAORKING FOR THE AGENCY IN SOME 
CAPACITY 
RELATIONSHWife - 35

Son - 12 
Son - 11 
Daughter 10

SECTION III U.S. military status

20. RESERVE 21. VETERAN 11. IF RETIRED. INDICATE CATEGORY (Longevity, robot dis-
XAX ability, service disability non- co•bat)

23. BRANCH OF SERVICE 24. RANK OR GRADE 25. DRAFT ELIGIBLE 26 . DRAFT DEFERMENT OBTAINED

□ BS« BY C 1 A | j y 11 0S"e

SECTION IV COMPENSATION

27. BASIC SALARY 28. POST DIFFERENTIAL —--------------------------------------- __ L 30 . FEDERAL TAX WITHHOLDING

GS-13, Step 5 COVER CIA

□ YES VII

NO ’ *0

SECTION V ALLOWANCES (NOtMkLLY CBANTKD ONLY TO BBSIDBNTS or TW£ VNIII.U sia TBS)

31. QUARTERS 32. POST 33. OTHER

____MA____________ NA J___________________

34. COVER (Breakdown, i f any)

None

SECTION VI TRAVEL

35. TYPES 36. WITH DEPENDENTS
XXX PC* 1 1 bOMtSTf C OIP L»A T t O» At L 1 FOREIGN OPERATIONAL CSX £ZZJ "O

37. WNE TO BE SHIPPED 37A, HHE TO BE STORED 3». PESSOHAL VEHICLE TO BE SH.PPEO 39. uJ^V^pUaVPwaY TAA VEt

xXv" ll"° 1 1 l"° [yes | | NO YI# | | "°

40. IF WITH DEPENDENTS STATE RELATIONSHIP, CITIZENSHIP. AGE AND DATE OF BIRTH

Wife USA 35 12 UoypmhRr 1930

Son USA 12
Son USA 11 ' f 'j

Daughter USA 10 J

Approved by CS/CS Agent Panel

—_________

Secretary, CS/CS Agent Panel

PAYMENT AND ACCOUNTABILITY WILL BE IN CONFORMANCE WITH



. SECRET
' ' *■ " ' ? (When Filled In) '

SECTION tX .' , MARITAL STATUS
1. PRESENT STATUS f5>ngl». Wjdow*d, S«porol*rf, Di*arc»d, Annvb'eO, Rtma'r.etf, SPECIFY;

2. NAME OF SPOUSE floM.' (FiuH (Mo-deei

_Z________________ ________Tbo&bTH'Y /b/hd/W/C_____ t—___________
3. DAB OF BIRTH

z /3 A/tfi), t<^O
4. PLACE OF BIRTH (C>ty, Staff. Cov«t^.'

<j( /J cciaz-

i OCCUPATION

/■ft) useic / f=t'

6. PRESENT EMPLOYER '

7. CITIZENSHIP

. ..

8. FORMER CITIZENSHIP^/ COUNTRY(IES) 9. date u. s. citizenship acquired

SICTON X DtMNMNT CHWHN AND DEPENDENTS OTHtR WAN SPOUSE

NAME RELATIONSHIP DATE AND PLACE OF BIRTH CITIZENSHIP PERMANENT ADDRESS

P&VL ^OK)

/I.________________

SECTION XI FROAfSSIONAl SOCIETIES ANO OTHER OIOANOADONS

NAME AND CHAPTER ADDRESS fNumtnrr, S<rB»f, City, SW», Country)
DATE OF M

FROM

;>z! AJ /^’cJZTW’Z 
CL oft /?6/

t f

1

/ < gh

d /V’Yf t-f c c<-e‘iv c a-h c 

/Hs-: <r t
Lc c 'b .c , ......................

CftTH&t-tc /Ma. rt>/C 
/ A/ Z / 7'ZzT Ce~ U) fh- z z^/c. 2> <z . .ZfZ4.
f=0 KP7£, A. f’C L i C r H --’C /- 

zo/t- A'. 6',
................... "'"■ ' —. 1~" ■ ... ....... .. . '■

aj ri<j L/t. /W
//V Tt^ AJ'dr?CA )tc /~h O N £•-

/

<7 £<r /■» .Z^z..



SECRET
'When Filled In)

SECTION TV "* GEOGRAPHIC AREA KNOWLEDGE AND FOREIGN TRAVEL

NAME OF REGION

OR COUNTRY

TYPE OF SPECIALIZED 

KNOWLEDGE

DATES OF TRAVEL 

OR RESIDENCE

Date & place

OF STUDY

K'JOWIEDGE ACQUIRED BY ■ • CHECK (X,'

RESI­
DENCE

TRAVEL STUDY
WORK

ASSIGN 
MENT

£ b . c l/G Wfe’/tX-____________
tWl - 
! rf VI

H U/.7VX’Hi— I**'

Lfrf'irJ flcNuHic'r*
ftOA»0«( Cf CULTl/MC y 
/?/> t > n e frc. icM -tnv

l/

SECTION V TYPING AND STENOGRAPHIC SOOS
1. TYPING (WPM) 2. SHORTHAND <WPM)

—4^2——1—-----------
3. INDICATE SHORTHAND SYSTEa USED - • CHECK (Xj APPROPRIATE ITEM

QJ GREGG Q SPEEDWRHING [“] STENOTYPg Q SPECIFY;

4. INDICATE OTHER BUSINESS MACHINES WITH WHICH YOU HAVE HAD OPERATING EXPERIENCE OR TRAINING co*^**, card w*. tic)

SECTION VI___________________________________________________________SPECIAL QUALIFICATIONS__________________________________________________________________

* LIST ALL HOBBIES ANO SPORTS IN WHICH YOU ARE ACTIVE OR HAVE ACTwaV PARTICIPATED INDICATE YOUR PROFICIENCY IN EACH.
C/hM/U'-'. ~ c,c,c>> -CC’CP 4 _ .
ptSHi

S FTfrteV .1 fft r/W - /'/) >/Z.______________________________________________________________
2. EXCLUDING BUSINESS EQUIPMENT OR MACHINES WHICH YOU MAY HAVE LISTED IN ITEM 4, SECTION V. LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPMENT AND 

MACHINES SUCH AS OPERATION OF RADIO TRANSMITTERS cw ,c»«I. 4 "S' OFFSET PRESS, TURRET LATHE, EDP AND OTHER SCIENTIFIC A PROFESSIONAL DEVICES.

3. ARE YOU NOW OR HAVE YOU EVER BEEN A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION SUCH AS PHOT. fl ¥E§ 
ELECTRICIAN, RADIO OPERATOR. TEACHER. LAWYER, CPA, MEDICAL TECHNICIAN, PSYCHOLOGIST, PHYSICIAN, ETC?

4. IF YOU HAVE ANSWERED *YES' TO ITEM 3 ABOVE. INDICATE KIND OF LICENSE OR CERTIFICATION AND THE ISSUING STATE. 
MUNICIPALITY. ETC |Pf0»»d* I-C*n«c nvw-b*' i< Lr-own.l

5. FIRST LICENSE/CERTIFICATE iyiw of mu«I

6. LATEST UCENSE/CERIIFICATE (yw of

7. list any significant published materials of which you are the author (do not £oyij» ««'•>» indicate the title, publication date, and type of writing 
Irwi.frehOft O' stitnhf'iC Orticfet, c»n»»af inftteif co*ell. iNx? eJr,'

3. INDICATE ANY DEVICES WHICH YOU HAVE INVENTED AND STATE WHETHER OR NOT ThEY ARE PATENTED.

<?. PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE

/T /.'» * - r'/fn'^S «*»■ y cm.v<v
rtf'i fi-r-'i' .i-Ae'^-ya"K

CCrPET



SECRET
(When Filltd In)

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

REAP INSTRUCTIONS CAAfPUiiYBPfOftf COMPLETING TYPE OR„PRINT. AVOID USING lIGHr COLORED INKS.

StcnoN i HOOUPHIC AND POSITION DATA
I.SMP.SWNO. ?. NAME (lort-ftnl-OWW L i 3'SEX... M——— H i. DATE OF BIRTH 5. SCHEDUL6/GRAOE/STEP

03/09/29 GS'*13*05
6 5D 7. POSWlrim.!

d HoRsorncsR
8. OFFICE OF ASSlGNMENT 9. LOddlON C‘’rl

WASHmDaC!
SECTION ■ AGENCY OVHMAS SERVICE

MU WE TOUR ! FROM _____________ TO

.........................

>'0UBA —T^Tfrt i>acnTHS

HiSfm’MiM J SPHERE ________

:■ -0W8SES DATA

18 MAR ig68 /Ciff

SECTION HI EDUCATION

DEGREE MAJOR FIBD COLLEGE YEAR
1 iD :CQULK6t DfcSHEE ON RECORD

FORM



SECRET
ffhnn Filled in)

SECTION V GEOGRAPHIC AREA KNOWLEDGE AKO FOREIGN TRAVEL

NAME OF REGION 
OR COUNTRY

TYPE OF SPECIALIZED 
KNOWLEDGE

DATES OF TRAVEL 
OR RESIDENCE

date a place 
OF STUDY

KNOWLEDGE ACQUIRED BY--CHECKIXI

1(5 1 • 
PINCI T«A V4 U 6 TUO Y

• OAK 
AJJifiV- 

MC V T

1 .
Jan i

J j H •. ■ ) " »
A in . J

2.

SECTION VI TYPING AND STENOGRAPHIC SKILLS
TYPING (*PV) 2. SHORTHANOf»/•»)( 3. INDICATE SHORTHAND SYSTEM USED--CHECK (X) APPROPRIATE ITEM

□OTHER
___ ___ ___ SPECIFY:

SPECIAL QUALIFICATIONSSECTION VII__________________ ____________________ _________________ ________ ________
PROVIDE INFORMATION OfThOBbTeS . sport's? L ICENSES. "PUBLISHED" MATERIALS OR DEVICES WHICH" YOU MAYHAVE ’ INVENTEoT

SECTION VIII MILITANT SFRVICt 
QIRRUT DRAFT STATUS

I. HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED? |2. HEW CLASSIFICATION 
O VES □ *“>

3. LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS IF DEFERRED. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

CHECK RESERVE OR GUARD ORGAHI 
2ATION TO WHICH YOU BELONG

Q MARINE CORRS

O AIR FORCE
□ COAST BOARD 0 NATtOMAL GUARD

0 AIR NATIONAL GUARD

CURRENT RANK. GRADE OR RATE I- DATE OF APPOINTMENT IN CURRENT RANK 3. E XPiRaTIOh DATE Of CURRENT 06LICAT10N

4 CHECK CURRENT RESERVE CATEGORY [~j READY RESERVE f~l STAHOBV( 

S. MILITARY MOBILIZATION ASSIGNMENT

J STMCBVfinectmf Q RETIRED

S. RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (Extended Active. Jf-A.rr* Duty, or »• Civilian)

NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION DATE COMPLETED
• r $ t oe n ▼

SECTION IX PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

NAME AND CHAPTER ADDRESS (Number.Street.City.State,Country)
DATE OF MEMBERSHIP

TO

2 .

3.___________

SECTION X REMARKS

PAT S GNATURE

SECRET



SECRET

QUALIFICATIONS UPDATE

LLC

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TEPE OR PRINT, AVOID USING LIGHT COLORED INKS
Now that your qualifications are a matter of computer record, they must be periodically updated. This is done auto­
matically for much information; however, some must be obtained directly from you. This form is for that purpose. 
Section I must be completed in all cases. You need provide other information only if there have been changes since 
you submitted your Form 444j, "Qualifications Supplement to the Personal History Statement" or a previous update form. 
If you are in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room SE-13 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

-^ECTI OH I
EMC. SER. NO.

059198

BIOGRAPHIC AND POSITION DATA

SECTION II

DATE OF BIRTH
05/09/29

EOJCATIOM 

HIGH SCHOOL
LAST HIGH SCHOOL ATTENDED ADDRESS (City,State.Country) YEARS ATTENDED (protr-Ta) GRADUATE

COLLEGE OR UNIVERSITY STUDY

NAME AND LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT

YEARS ATTENDED 
FROM-‘TO-•

DeGREE 
RECE 1VEO

YEAR 
RECEIVED

NO. SEM/OTR. 
HRS .(Specify)MA JOI m t *a ■

W

1 .

2-

IF A GRADUATE DEGREE MAS SEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN TH£SI9. INDICATE THE TITLE OF THE 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COMMERCIAL AND SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION

OTHER NON-AGENCY EDUCATION OR TRAINING WOT INDI GATED ABOVE

FROM NO. OF MONTHS

NAME AND ADDRESS OF SCHOOL STUDY DR SPECIALIZATION FROM TO NO. OF MONTHS

2 ■_______ _

SECTION Hi
I . PRESENT STATUS (Single.Married.Widowed,Separated,Divorced.Annulled.Remarried) SPECIFY: 

2. NAME OF SPOUSE

MARITAL STATUS

3. DATE OF BIRTH

(Leat) (Middle) (Maiden)

A. PLACE OF BIRTH (C1ty.State,Conntry)

S. OCCUPATION PRESENT EMPLOYER

FORMER CITIZCNSHIP(S) COUNTRY! J ES) 9. DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE

2 .

Q DELETE

CITI ZENSH IP PERMANENT ADDRESS



SECRET
CVAen Filled in)

3ECTIM V GEOGRAPHIC ME* KNOWLEDGE MD FOREIGN TRAVEL

TYPE OF SPECIALIZED 
KNOWLEDGE

OATES OF TRAVEL 
OR, RESIDENCE

.n-rinc At L»

DATE A PLACE 
OF SJUQY

KNOWLEDGE ACQUIRED 9Y--CHECK(XJ

ft t SI «
Of Met TftAVtU STUDY

WORK
*S81 ®N* 

MINT

OR COUNTRY

1 .

■"tirTTvc v< r

I. Are 6 i
SECTION VI TYPING MD STENOGRAPHIC SKILLS
!, TYPING (WPAQ 2.SH0RTHAND<irPM> }■ INDICATE SHORTHAND SYSTEM USED••CHECK <X) APPROPRIATE ITEM-

□ GREGG □ SPcHAHlTWyJH Q STEHOTYPE Q SPECIFY.

SECTION VII SPECIAL QUALIFICATIONS

PROVIDE INFORMATION ON H0S8IES. SPORTS. LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE INVENTED.

SECTION VIII MILITARY SERVICE

CURRENT DRAFT STffllS

I- NAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED?
□ *ES (J NO

2. NEW CLASSIFICATION

3. LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS 4. IF DEFERRED. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

CHECK RESERVE OR GUARD ORGANI- □ ARMY Q MARINE CORPS COAST GUARD D l**T,0**t GUARD
ZATION TO WHICH YOU BELONG m M.uv *-J CO*” UU*"P m eMMB

LJ HAVV O FORCE LJ *’* NATIONAL GUANO

l. CURRENT RANK. GRADE OR RATE 2. DATE OP APPOINTMENT IN CURRENT RANK 3. EXPIRATION DATE OF CURRENT OBLIGATION

4. CHECK CURRENT RESERVE CATEGORY Q READY RESERVE Q STAHMYfMTnw) _J STWOBYf**ce»^ [~~l «THO lJ OfSCHMtGED

5. MILITARY MOBILIZATION ASSIGNMENT RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (txtrnded Activ*. Xfitrvt Duty, or *• Civilian)

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION DATE COMPLETED

tf•1PtftT
1 AGENCY*SPOiJORI0

SECT!cm IX PROFESSIONAL SOCIETIES MD OTHER ORGMIZATIONS

NAME AND CHAPTER ADDRESS (Nttvibor .Street ,Ci ty .State .Count ry)
DATE OF MEMBERSHIP

F ROM TO

। Herndon Rotary Club Herndon, Va. 1967 Present

2Herndon Citizens Assn, Herndon, Va. 1969 Present

3.

SECT I OH X REMARKS

DATE

tA7/

SIGNATURE .OF EMPLOYEE 
id' OL gav m



(Vhert Filled fnj

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS
Now that your qualifications are a matter 0} computer record, they must be periodically updated. This is done auto­
matically for much information; however, some must be obtained directly from you. This form is for that purpose.
Section I must be completed in all cases. You need provide other information only if there have been chances since 
you submitted your Form 444/, “Qualifications Supplement to the Personal History Statement," or a previous update form. 
If you are in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and. dated form should be returned through administrative channels to the File Room, Office of Personnel, Room SE-13

Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

SLCTION 1 IIMRAPHIC MO POSITION DATA
. SER. HO.

059198
XAML (Li’it-rirH-HidSlr)

Kent, William M.
DAYE OF BIRTH
05/09/29

8D
D

GRADE
GS-1

SECTIM 11 ERIC ATI M
HIM SCHOOL

LAST HIGH SCHOOL ATTEHOtO |aDDWESS (C'Hp.StAtA .Country) YEARS ATTENDED (Fro*-7oj GRADUATE 
□ a.o

COLLIDE 0* UNIVERSITY SWOT

NAME AND LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT

YEANS ATTENDED 
FROM-•TO-•

DEGREE 
RECEIVED

YEAR 
RECEIVED

NO. SFM/OTH. 
H*S.(Sl>*cHy)• *JO» MINOR

1 ■

2-

IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

TRADE. WJCKIAL MO SPECIALIZED SCHOOLS
NAME AND ADDRESS OF SCHOOL | STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

OTHER NON-AGENCY EDUCATION OR TRAINING HOT INDICATED ABOVE
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

t

2 .

SECTION III MARITAL STATUS
PRESENT STATUS (Sini 1».Marriedidoved,Separated.Divoreed.Annul Ied.Remareird) SPECIFY:

2. NAME OF SPOUSE (Lf*st) (Fir»t) (Middle) (Maiden)

3. DATE OF BIRTH |«. PLACE OF BIRTH (C i t y . S mt e .Court t r y )

5. OCCUPATION 6. PRESENT EMPLOYER

7. CITIZENSHIP 8- FORMER CIT1ZENSHIP(S) COUNTRY(lES) 9. DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE
NAME relationship! date ano place of BIRTH CITIZENSHIP PERMANENT ADDRESS

,. S A0D Beatrice Kent 
[j DELETE

Mother 30 Apr. 1901-Italy U.S. 5ame as employee
*00



SECRET 
(Whtn Pill.d I„)

MOTION V OEDCRAPHIC ARE* KNOM.EME AND FDREICN TRAVEL

NAME OF REGION 
OR COUNTRY

TYPE OF SPECIALIZED 
KNOWLEDGE

DATES OF TRAVEL 
OR RESIDENCE

DATE A PLACE 
OF STUDY

KHOWLEOGl LCOUIKEO BY-•CHECK 4X)

R Cf i - 
O«NC( TRAVEL ®TUOY

VORR
A»»|»«• 

MINT
Jan 11 -- 32 i /< 11

I- >■» ■ J ’ •'

SECTION VI TV? IM ANO STENOMAPHIC MILLS
1. TYRING I'WMJ I.ShOBTHXMDCBPM^ S. INDICATE SHORTHAND SYSTEM USEO--CHECK (X) AFPAOPR1ATE ITEM. 

r*"i »—• ri Other□ GREGG □ SREEDRRITING Q STENOTVPE LJ SPECIFY.

SECTION VII SPECIAL QUALIFICATIONS

FPOYlOf INFORMATION ON HOBBIES. SPORTS. LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE INVENTED.

SECTION VIII MILITARY SERVICE

CURRENT DRAFT ST ATUS

U HAS YOU* SELECTIVE SERVICE CLASSIFICATION CHANGED! t. new CLASSIFICATION
□ *<* □ *o

>. LOCAL SELECTIVE SERVICE SOARD NUMBER AND ADDRESS 4- IF DEFERRED. GIVE REASON

MILITARY RESERVE, NATIONAL UAND STATUS

CHECK RESERVE OR GUARD ORGAN!- □ ARMY r~l NARINE CORPS R1 COAST GUARD □ M*T|0***- 6U**°
ZATIOH TO WHICH YOU BELONG PI LJ COAST wUARip

□ "**¥ o *•* FORCE □ *•* NATIONAL GUARD

1* CURRENT RANK» GRADE OR RATE E. DATE OF APPOINTMENT IN CURRENT RANK 1 >• EXPIRATION DATE OF CURRENT OBLIGATION

«■ CHECK CURRENT RESERVE CATEGORY Q READY RESERVE Q STjMHB ¥<«**•> Q STMOBYf>Mctf«^ [J NETTED fl OtSCHMKKD

5. MILITARY MOBILIZATION ASSIGNMENT S- RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITANT SCHOOLS COKLETED Astir*. !•<>'" Dutr. or • • Cir/li*n)

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION date completed
j R«»tDINT

i AAKMCVw JFOlljCAtO

SECTION IX PROFESSIONAL SOCIETIES AND OTHER ORCANIZATI0R3

NAME AND CHAPTER ADDRESS f,¥t/»b«r .Sf reel ,Ci ty .State .Count ry)
date of membership

fROH TO

, i4?
/^/

z ,T>ZL.yJi Ass
u

3.
SECTION X REMARKS

DATE



SECRET
fWhen Filled in)

... ■-&

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS
Now that your qualifications are 
matically for much information; 
Section I must be completed in 
you submitted your Form 444j, 
If you are in doubt whether info 
and dated toao-should be return

a matter of computer record, they must be periodically updated. This is done auto- 
however, some must be obtained directly from you. This form is for that purpose.
all cases. You need provide other information only if there have been chance* since 
Qualifications Supplement to the Personal History Statement," or a previous update form, 
rmation has been previously submitted, enter it in the appropriate section. The signed 
ed through administrative channels to the File Room, Office of Personnel, Room 5K-13 
on is added or not.
iate may take place at any time there is information to be added or changed simply 
update form on your initiative.

Headquarters, whether tnformati 
Additionally, a qualifications ujx 
by completing and returning an

SECTION 1 NlOGRAPHIC MO POSITION DATA
EMR. SE». HO. tf»M« (L».t-F.rat-Middle,)

059198 ! Kent. William
DATE OF BIRTH

05/09/29
SD

D
GRADE

14
SECTION II EDUCATION

HIGH SCHOOL
LAST HIGH SCHOOL ATTENDED A 3DRES

cou.

S (City,$t»t»,Country) YEARS ATTENDED (Fron-To) GRADUATE
□ □ •»

ECE OR UNIVERSITY STUDY

NAME ANO LOCATION OF COLLEGE Oft UNIVERSITY
SUBJECT

YEARS ATTENDED 
FROM* * TO* *

DEGREE 
RECEIVED

YEAR 
RECEIVED

NO. SEM/OTN. 
Hit J. (Spfcltr)»*;o» wino*

1 .

2-

IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH HEOUIftCD SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS AND BRIEFLY DESCRIBE .15 CONTENT.

TRADE, COMCNCIAL AND SPECIALIZED SCHOOLS

NAME ANO ADDRESS OF SCHOOL STUDY Oft SPECIALIZATION FROM TO NO. OF MONTHS

OTHER NON-AGENCY EDUCATION OR TRAINING NOT INDICATED A90VE
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

z
SECTION III MARITAL STATUS
!. PRESENT STATUS ( S 1 e . r r i ed. *1 r'o»■« d . Sttpar & t ed , Di vo r c ed, Ann al ie d Remur r i ed) SPECIFY:

2. NAME OF SPOUSE (Lett) (first) (M1ddt') (Vaiden)

3. DATE OF BIRTH 4- PLACE OF BIRTH (C i t y , 5 f a t . Count r y )

5- OCCUPATION 6 PRESENT EMPLOYER

7. CITIZENSHIP 8. FORMER C1T1ZENSHIP(S) COUNTRY(IES) 9. DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE
NAME RELAT1ONSHIP DATE AND PLACE OF filRTH 1 CITIZENSHIP PERMANENT ADDRESS

t Kerir
Q DELETE

AioTH&TZ 3 <2, /?£ / z,

A'ltfiTM iTM-'f 1 '',3' Cd, fa, - A 3 / 7

n ad°
2‘ Q DELETE

... -...... . ........ .........



SECRET
(»'hrn rilltd In)

GEPGRAPHIC MtE* KNOWLEDGE MO FOREIGN TRAVEL

HON 
«Y

TYRE OF SPECIALIZED 
KNOWLEDGE

n‘oT.E^m’ rwce
KNOWLEDGE ACOUIREO BY--CHECK (K)

DINCt TRAVCl 3 TUP ¥
(O*K

MllT

Ffh 11 1132 Ml ’73
__________

TWHKI MO STEROM^tf
> 2.5H0«THAND(»PM>< i. INDICATE SHORTHAND SYSTEM USED* «CHECK 1X> APPROPRIATE ITEM-

1 l~l GREGS f~lSPEEDWRITING □ STENOTYPE
rn other 
LJ SPECIFY!

SPECIAL QUALIFICATIONS
(ATI ON ON HOBBIES. SPORTS. LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE INVENTED.

MILITARY RESERVE. NATIONAL 8IMRO STATUS

MILITARY SERVICE

CURRENT DRAFT S.-RTUS

LECTIVE SERVICE CLASSIFICATION CHANGED^
□ □ "0

2. NEV CLASSIFICATION

TIME SERVICE SOARD NUMRER ANO ADDRESS A. IF DEFERRED, GIVE REASON

REMARKS

VE OR GUARD ORGANi- 
HICH YOU IELONG

□ ARMY 

□ NAVY
□ MARINE CORPS □coastguard o
□ AIR FORCE □

NATIONAL GUARD 

AIR NATIONAL GUARD

IK. GRADE OR KATE Z- DATE OF APPOINTMENT IN CURRENT RANK 1 >-EXPIRATION DATE OF CURRENT OM. IGA7K*

ENT RESERVE CATEGORY Q READY RESERVE □ STAHOBYf RctlwJ □ STJf«>BY(*lRC«f^ Q]'CTIRCD fl DtSCHAAfED

IBILIZATION ASSIGNMENT If. RESERVE UNIT TO WHICH ASSIGNED )R ATTACHED

MILITARY SCHOOLS COMPLETED (Ex.nrf.d Actiw. ....... Duty. or «• Civilian)

ME AND ADDRESS 0 SCHOOL STUDY OR SPECIALIZATION | DATE COMPLETED

1
1 A0KNCY.fPQB*O«gP

PROFESSIONAL SOCIETIES AMD OTHER ORGANIZATIONS

AND CHAPTER ADDRESS (fiutn.bar .Strati .City,Statt,Cdunt ry)
DATE OF MCMSERSHIP

FSOH TO

ISIGNATURE (OF EMPLOYEE

SECRET



S ‘ SECRET
' (When Filled In)

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT. AVOID USING LIGHT COLORED INKS
Now that your qualifications are a matter of computer record, they must be periodically updated. This is done auto-
matically for much information; however, some must be obtained directly from you. Th Is form is for that purpose.
Section I must be completed in all cases. You need provide other information only if there have been changes since
you submitted your Form 4441, "Qualifications Supplement to the Personal History Statement," or a previous update form.
If you are in doubt whether information has been previously submitted, enter it in the appropriate section. The signed
and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room 5F-13
Headquarters, whether information is added or not.
AdditionaUy, a qualifications update may take place at any time there is information to be added or changed simply
by completing and returning an update form on your initiative.

SECTION 1 BIOGRAPHIC MO POSITION DATA
CMP. SCR. NO. (NAME (Loat-FIrat-Middl.J DATE or BIRTH SO GRADE

059198 1 Kent, William 05/09/29 D GS-1
SECTION II EDUCATION

NIGH SCHOOL
LAST HIGH SCHOOL ATTENDED AOONESS (Clty,Stat..Country) VEAHS ATTENDED f/YOM-To) GRADUATE

[□ »«« □ HO

COLLEGE ON UNI TENSITY STUDY

SUBJECT usur iuh IfWAtihM tse r-m>rrr am nuiurNeiTv .. VFAOC ATTFHAfn OFfiRFF YFAR NO. SEM/QTR.
MA JO * RiROP FROM**TO** RECEIVED RECEIVED M»s.(sp*cit,)

I -

1

IF K GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBM ISSION OF A WRITTEN THESIS . INDICATE THE TITLE OF THE
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

TRACE, COMCNCIAL ANO SPECIALIZED SCHOOLS
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION ] FROM TO |NO. OF MOttTHS

OTHER WON-AGQICY EDUCATION ON TRAINING KT INDICATED ABOVE
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

1 -

2 .

SECTION III MARITAL STATUS
1. PRESENT STATUS ($ing If.Mnrricd,r Separ«tcd.0ivote.Annu/1ed Remarried) SPECIFY:

2. NAME OF SPOUSE (l.*t) (First) (Middle) (Maiden',

3. DATE OF BIRTH 4- PLACE OF BIRTH (City.Stat e,Country)

5. OCCUPATION 6 PRESENT EMPLOYER

7- CITIZENSHIP fl. FORMER C1T1ZENSH1P(S) COUNTRYllES) 9 . DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN ANO DEPENDENTS OTHER THAN SPOUSE
NAME RELATIONSHIP! DATE AND PLACE of birth Citizenship PERMANENT ADDRESS

. S'400 KmjAtrice kewr Moment 3oRPR>u
[~j DELETE 1 /'•'I 0/v , 4-l‘flC./ U.-^. jjjeSTZiA), MA ■

2 □ AOO 1
DELETE
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UNCLASSIFISECRET CONFIDENTIAL INTERNAL USE ONLY

OM*Ck*TK 1. REQUEST DATE /fbl Mfr YR) APPLICANT • HAS APPLICANT PREVIOUSLY 81

REQUEST FOR MEDICAL EVALUATION
/SCREENED AREAS WILL RE COMPLETED BY OMS}

3 HMM-(Lair, Pint. MlMt.i

8- GRADE
William. M

&. AFFILIATION co 10. DiRECTORAWOFFiCE/OIVlsioi?

Sh-15

13.

28_JhzL
DCIAL SECURITY NO.

11. t.WF. EXT.

SEEN BY QMS
DEPENPENT(S) ] y | EMPLOYEE

..1“ |7.SEXfl - DO9 (DA-MO-YJU

12. POSITION TITLE

Deputy -Chief
COMPLETE 13-19 FOR EACH DEPENDENT TO ACCOMPANY OR RETURN WITH EMPLQ YEE ONL Y IF 2 IS CHECKED '‘DEPENDENTiSr

41Q3.

OEPEMOEMT NAME (I F-Ml 18. RELATIONSHIP17. SEX14. SOCSEC NO.

NQCJlrari 
19. OEPENOfi 

------- PREVIOUS!, 
BY OMS fyi16. DOBfOMW

20. REQUESTED AXTtVQHtmc^t ihgnafte as ttcnu acceptable}

AW.ICMW: FiW PRE-EMPLDYMENT RMBl EOD 1

ASSIGNMENTS

O/SPCS
STATION ETO/ETA !LU Mu- Yk! NO. OF OEPENDfNTS TO 1 

ACCOMPANY OR RETURN!

X OS TOY

VvAt CQVCR position 1

0/5 RETURNEE FITNESS FOR DUTY OTHER (ipecify) |

X aSTOY STANDBY RETURN TO DUTY

0/S PLANNING SPECIAL TRAINING
SEPARATION RETIREMENT MDR/C1ARDS MDR/CSC |

ROUTINE REGULAR ANNUAL EXECUTIVE ANNUAL r ‘ MPT/PriE !
21. COMMENTS

22. REQUESTING OIRECTQHATg/OFFlCE/OIV 23 RCXML’BLDG 2A. EXTENSION

_ _ _ _ iWLWaQL_ _ _ _ _ _ _ _ _ 1GG27Q9 4.1Q5 .

DATE

5OR APPLICANTS

APPROVE PROCESSING FOR EDO

HOLO PENDING RECEIPT 0? ADDITIONAL MEDICAL 
INFORMATION [form tetter attached}

REQUEST PRE EMP. MEDICAL EVALUATION

OTHE R {see comment!}

FOR OTHER ACTIONS

REQUESTED ACTION DUAL COND 
DUAL DEFER DISQUAL

T HY . Q T *i XX

QMS ASSIGHA81UTY CODt ^2/S EXAMINATION FACILITY

DATE 
COMMENTS

FOR QMS USE ONLY
COMMENTS

kURfl OF RCQUEST

QMS SIGNATURE

Expires 1 November

7 January 1 977.

1978 . V'

OMS/PEO

QMS SIGNATURE

L

s



P J SECRET INTERNAL USE ONLY

REQUEST FOR MEDICAL EVALUATION
(SCREENED AREAS WILL BE COMPLETED B Y UMSj

3. NAME (Uil, Midd’-e;

1. REQUEST DATE fi?4-.WO YRJ

4 SOCIAL SECURITY NO.

9. GRADE 8. AFFILIATION CD 5Q, OIRECTORATE'OFRCE/OIVlSlON 11.EMP.CXT.

11

COMPLETE 13’ 15 FOR EACH DEPENDENT TO ACCOMPANY OR RETU

DEPENDENT NAME

APPLICANT HAS APPLICANT PREVIOUSLY BEEN

SEEN BY OMS T YES

U- SOCSECNO. 16. MMDMYf

Wtrrt EMPLOYEE ONl Y IF 2 IS CHECKED "DEPENDENT^

DEPENDENTS EMPLOYEE
6, DOS (DA-MO YR)

■ ■" -1 
[12. POSITION TITL6

NO

1?. SEX 18. RELATIONSHIP

19. DEPENDENT 
PREVIOUSLY SEEN 
BYOMS^/./w/

2D REQUESTED ACTION (more than ur^acfkm is actepittble)

APPLICANT: PRE EMPLOYMENT EOD

ASSIGNMENTS:

o/spcs
STATION ETD/STA IDAHO- YRf | NO. OF UfPENOtNTS TO

I ACCCMPANY OR RETURN

O/STDY

TYPE COVt^ POSITION

OZS RETURNEE FITNESS FOR DUTY OTHER itprciff}

O/S TOY STANDBY RETURN TO DUTY

PLANNING SPECIAL TRAINING
SEPARATION. RETIREMENT MDR/CIARDS MDR/CSC
ROUTINE REGULAR ANNUAL EXECUTIVE ANNUAL MPT/PHE
21. COMMENTS

COMMENTS

22. HEUUESTINGDIRECTOAAT&OFFICE^DIV |Z3 POOM.HLDG ?4. EXTENSION 2S. signature of requesting officer

FOR OMS USE ONLY
FOR APPLICANTS

APPROVE PROCESSING FOR EDO

HOLD PENDING RECEIPT OF ADDITIONAL MEDICAL 
INFORMATION (farm letter attached)

REQUEST PRE 6MP. MEDICAL EVALUATION

OTHER (ue ca>nnu.-nn/ DATE
COMMENTS

OMS SIGNATURE

FOR OTHER ACTIONS

REQUESTED ACTION QUAL COND 
QUAL DEFER DISQUAL

ST ANNUAL XX

QMS ASSIGNABILITY

Next Bi-annual due 1 November 1979

12 January 1978
H OMS/PEO

r~~i

CXAMlNATiC

[ DATE QMS SIGNATURE



SECRET CONFIDENTIAL X INTERNAL USE ONLY UNCLASSIFIED

REQUEST FOR PCS OVERSEAS 
EVALUATION

QMS DATE 1 REQUEST DATE (M-MO-YRl APPLICANT ■ HAS APPLICANT PREVIOUSLY BEEN

3. NAME IUU, Fine. HUdltj

■ftToiRECTCttATEiOFFiCL'DIVlSlCN

I. SOCIAL SECURITY NO.
8 "ay 78

GS-15 All DDO/orn/s’oc 4105

SEEN BY QMS

OEPENDENT(S> ) «JeMPLOYEE~ 
t. OQB WA-M&hj

... $............May. -Z$-12. POSITION TITLE ’

11

Operations Officer
CtWL£T£ 13-19 FOR EACH DEPENDENT TO ACCOMPANY Oft RETURN WITH EMPLOYEE ONL V IF 2 IS CHECKED "DEPENDENT'S!" 1S- DEPENDENT

----------------------- -------------------------- ------ ■" PREVIOUSLY SEEN
BY DMS lyft-nff)DEPiNDtMT NAME tUF-M}

APPLICANT; PRE-EMPLOYMENT

20. REQUESTED ACTION than one aertsn is acceptable)

U. SOC SEC HD. IS. DOB

EOD

V. SEX 18. RELATIONSHIP

STATION
0/SPC5

EWElAfDAM&YK/ NO OF DEPfNDtNTS TO 
ACCOMPANY Of* RETURN

ASSIGNMENTS: O/STDY

as returnee

O/S TOY STANDBY

0/S PLANNING

SEPARATION.

ROUTINE

Ji COMMENTS

tyfFcSveF Pd§i?fON

FITNESS FOR DUTY

SPECIAL TRAINING

RETURN TO DUTY

JL1 RETIREMENT

OTHER

REGULAR ANNUAL EXECUTIVE ANNUAL

MQH/CIARDS MDR/CSC

MPT/PHE

Kent is retiring effective 3? June 197S

22. REQUESTING OIRSCTORATEJOFFlCEJOiV 23 ROCM/BLDG 24. EXTENSION " 2t. SIGNATURE OF REQUESTING OFFICER '

<4——L 3

17. OVERSEAS CANDIDATE REVIEW PANEL DISPOSITION

KSTIREMtJST Retiree exam ..ouoleced



DECLARATION OF APPOINTEE
This form is to be completed before entrance on duty. Answer all questions. Any false statement in thii 

declaration will be grounds for cancellation of application or dismissal after appointment. Impersonation is i 
criminal offense and will be prosecuted accordingly.

1. PMSDCF ADDRESS (street and number, city and State)

GO PLACt OF BtftTM (ofty or toon and Statelet country) y 
_______ —fiiLsbdS.

—Sl_°^.o.VAsx a. 
iWCHTtOSaSTH 1 

STVzy
ft (A) m GAS OF EMU00KY PUAK ftOWY ft) RELATIONSHIP <0) TOXMOM HO.

cXP«w8-(.
&-.. ,A »..।...f ?*aXJ42.EK_________________
MOOD OR MAftJUARQ WITH WHOM YOU UVE OR HAVE LIVED WtTHIft DOtl THi IMHO STATU OOYUWMEMT INK0Y. » A OWUAM CAMCITY, ANY MUTJYE OF 

TMg PAST SI MCNTHP FlTO B *?
Z/m. fcreeeheuchrolatiheMlinthablanhabeknr. It additional apaea it aeeeaeary, complete under Item 10. I

MM FDftT OFFICE ADOft09 
<Gfv* etnat number, U any)

(QKMrnON <2) TEMROftAITY Oft HOT 
« DCHATHOCT OR AGENCY M WHXW 

EMMOYEO VW
KED 1®*"®*^ 
fCMc A one) |

1 1 ! 1 i ! : i t 1 | |

& ——
a.

i 
I

! 
1 

I

i 
«i 

A

MK0E"nr M'-MT MSWQI K fUCHN T 
IMWWQ couhm ns

___ It fflCI H>» 0H*ILH> UBWtM TO OTHM flWtTKMtt 
mu

• no. wm M UTT COUUM MMMKM ST REM TO WHICH ttl«B MWMS MfUf
M

w

«. ms YOUMcmcMLoan*imceMnrnm.Tn*no«v.eoiMrr.ai 
MUMOMUm_________ ___________________________________
/rzMW4UMW* /•.

X
7. DO YOU MECXBffi ANY ANJRMTY FROM TW UNTTED STATES Oft DtSTMCTOF 

eOLUMMA GOVERNMENT UftOCM ANY WTlIlflMM ACT Oft ANY HJCtCft OR 
OTMftCOMMHMncWFOBMmTAftrOftNAWClBMeP ........... ...........
IFjpovr MIMMM- 4» 'W.iiw in Item JQ reason, foe mTAhmsm*/. 
that **, «4»> opticnad diaebihty, or ftp twin <of roJcmimr 
or iflvwhuihwy aeparaiiem after i yoecd canine; amount of 
tetiremertt pay, and ohat retirement act; and rating 
d retired from military oe neral mcvam.

X

I- StMCE YOU HLE9 APFUCanOH KSULW W TWS AWOWDOT HAVE YOU 
KEN DISCHARGED. Oft FORCED TO RESIGN. FDR MTSCDKDUCT Oft UftSATIS*. 
FACTORY SERVICE FROM ANY P05mOW„___________________

Ifyour anamer is “Ym’\ dive in item IQ the name end addreee 
Of Map/ayar. data tnd reason m each cm*

X

ft HAVE YOU MEM ARRESTED (NOT INCLUDING TRAFFIC VKLATKMS FOR 
WHICH YOU WEJffi HNED S25 OR LESS. ORFORFEITEDC?MXATERAL OF J25OR 
LESS/ SINCE YOU FftXD APPLICATION RESULTING TH® AFYQiNTittNTl—,

if your MW»er is ''Vea", J/»t all ruch cam* under I*em IQ.
' Girt in each caw.‘ (l) TA* date; (2) th* nature of the

or rio/atian; (J) th* ncme and locatian of the court; (4) th* 
Knotty imposed, if eny, or other dixpoeition of the caaa. 

appointed, year fingerprints trill be teksn.

INSTRUCTIONS TO APPOINTING OFFICER
(3) Age- -—If definite age limit* have been established for the position, It should 

be determined that applicisut is not outside the age range foe appointment. 
Until such determination i» made, the appointment may not be consummated.

(3) Citizenship.— The appointing officer is responsible for observing the 
citizenship provisions of (1) the Civs! Service Rules and (2) appropriation acta. 
Form 61 constitutes an affidavit for both purposes and is acceptable proof of 
citizenship status in the absence of conflicting evidence. In doubtful cases the 
appointment should not be consummated until clearance has been secured from 
the certifying office of the Civil Service Commitsioa.

(4) Members of Family. —Section 9 of the Civil Service Act provide* that 
whenever there are already two or more members of a family serving under 
probatiefial or permanent appointment in the competitive service, no other 
member of such family is eligible for probations! or permanent appointment in 
the competitive service. The appointments of

The ■ppointteg officer before wtwm the fcregrnng certificate i* made abaD 
decermis* to hit uwu aauafaction that this appointment would be in conformance 
with the Civil Service Act, applicable Civil Service Kales and Keguletion* end 
acts cf Cengres* pertrnning to appointment.

Thi* farm, should be checked for holding of office, pension, suitability in con­
nection with any record of recent discharge or arrest, and particularly for the 
following*.

(1) Identity of appointee.—It I* the duty of the appointing officer to 
grntrd against fapersonattou and to determine beyond reasonable doubt that the 
appointee is the same person whose appointment was authorised. The 
appointee*® signature and handwriting are to be compared with the application 
and/or other pertinent papers. If the appointee qualified in a written exami­
nation, the signature on this form should be compared with the signature on 
the declaration sheet, which was signed in the examination room. His physical 
appearance may be checked against the medical certificate. The appointee



SECRET

8. Authorized instructions which you receive from CIA in briefing, 
training, or in any other way are a part of this memorandum of agreement 
and are incorporated herein to the extent that such instructions are not 
inconsistent with the terms hereof.

9* You are not assured upon the completion of your period of duty 
with the Foreign Service of any status with the Foreign Service based on 
your services performed with that organization at the request of CIA.

10. You will be required to keep forever secret this agreement and 
all other- information which you may obtain by reason hereof, unless you 
are released in writing by CIA frees this obligation. Violation of such 
secrecy may subject you to criminal prosecution under the espionage law, 
dated 25 June I9U8, as amended, and other applicable laws and regulations. 
The termination of your employment with CIA will not release you from the 
obligations of any security oath you may be required to take.

CENTRAL INTELLIGENCE AGENCY

SECRET



SECRET

with your cover designation, will normally be at the direction of the
______ | Such travel will be acctmmlished in conformance with 

applicable regulations of the I _______ ] except when you are
directed for operational reasons toperform travel in accordance with 
CIA regulations.

U. You are entitled by this agreement to the payment of a tout 
differential and allowances, based upon your CIA or | ~__________|
salary rate, whichever is greater. Payment of your salary,pcat differ­
ential and allowances by the| | will be full compensation
for your services when the total amount is equal to or greater than that 
payable by CIA. Otherwise, the balance will be paid directly to you by 
CIA in a manner designated by you in writing and acceptable to CTA .—mho- 
schedule of allowances applicable to your grade I 
and post of duty are subject to unilateral adjustment by the Government.

5. Your statue as a CIA employee willcontinue in full force and 
effect during your period of duty with the| I and you will
continue to be entitled to all rights, benefits, and emoluments of such 
status. Certain variations in procedure will be required, however, to 
preserve the security of your cover position.

a.
credit at the time of integration into the 
held by CIA pending your transfer from the 
While assigned to the|
leave, sick leave, statutory leave

All annual and sick leave which will have accrued to your 
will be 
to CIA.

J you wi11 oe permitted annual 
arid-leave without pay in ac-

cordance with the regulations of that organization. Upon completion 
of your integration in the I your accrued leave will
normally be transferred to your credit with CIA. If security con­
ditions require that you be given a lump-sum payment for accrued
annual leave, you will be required to pay the gross amount of any 
such lump-sum payment to the CIA at the time of your relnBtBt«mefi.t 
including any withholding tax deducted by the| |

b. Upon your integration in the I | you will
continue to be covered by the provisionsof the Civil Service 
Retirement Act, as amended, and you will be subject to payroll 
deductions for retirement purposes (now six percent).

6. If the CIA considers, it undesirable for you to continue the use 
of your I ______ J your services will be utilized whenever
possible in someother appropriate capacity as designated by CIA, unless 
the circumstances are such as to warrant your termination for cause.

7- Consistent with your cover activity, you will continue to be 
responsible for compliance with CIA rules and regulations.

SECRET



SECRET

Mr, WilUajn M. Kent 
Washington, D. C.

Dear. Mr. Kent______________

SECRET



Part III,—DETERMINATION OF COMPETITIVE STATUS. (Complete for noncompetitive hires based on competitive statue as 
quired by instructions in FPM Chapter S2.) Employee has a competitive status. This determination is based upon the follow 
evidence:

NAME OF AGENCY SIGNATURE AND OFFICIAL TITLE DATE

PART IV.—DETERMINATION OF CREDITABLE SERVICE ANO SERVICE COMPUTATION DATE FOR LEAVE PURPOSES

TOTAL SERVICE

(turn in

NONCR EDITABLE 
SERVICE

(Zf.m in

CREDITABLE 
SERVICE

(L..r. FurpwM)

ENTRANCE ON 
DUTY DATE

(Present Aftncy)

LESS CREDITABLE 
- SERVICE

(Lesvs Purposes)

SERVICE CO 
PUTATION D-i

(Ltfsvs Furpt

Years V

Months x-<\ r J Vj v*-

Day.
■>S»

PART V.—DETERMINATION OF CREWTAME ftlMCE AND SERVICE COMPUTATION DATE FOR REDUCTION IN FORCE PURPOSES. (Complete on. 

those cwsm when ths amount of endiubb arnica hr reduction in forcepurpotet diSera from the amount creditabl 
leave purpose.)

* Enter m the "Service Ccmputahoc Dete° on the employee** “Service Record Card,” 8F 7

TOTAL SERVICE

(Item /7)

NO NCR EDITABLE 
SERVICE 
(/(•m 74)

CREDITABLE 
SERVICE

(RIF Purposes)

ENTRANCE ON 
DUTY DATE

(Present Agency)

USS CREDITABLE 
SERVICE

(RIF Pur&oass)

SERVICE CO 
POTATION D 
(RIF Pwrpo|

Years

Months

Day*

REMARKS:

v. &. minting arncx 1ft—6M6&-3



STANDARD FORM 144
REVISED SEPTEMBER KM
U. S. CIVIL. SERVICE COMMISSION 
FPM CHAPTERS U, RJ, AND S2

STATEMENT OF PRIOR FEDERAL (" <AN AND MILITARY SERVICE 
AND DETERMINATION OF COMPETITIVE STATUS

IMPORTANT: The information on this form will be used (1) in determining creditable service for leave purposes and retention 
credits for reduction in force, and (2) in recording agency determination of competitive status. The employee 
should complete Part I and the Personnel Office should complete Parts II through V.

PART I.—EMPLOYEE’S STATEMENT PART II.—THIS COLUMN IS 
FOR PERSONNEL OFFICE USE

1. NAME (XrfMt, fir at, tniddla initial') 2. DATE OF BIRTH 9- RETENTION GROUP

fl

3. LIST THE FOLLOWING INFORMATION CONCERNING ALL FEDERAL AND DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD 
PRIOR .0 YOUR PRESENT APPOINTMENT (Do not jnolutfe military »er*/cK.)

10, A. CSC STATUS □ YES Q KO 

B-TYPE OF PRESENT 
APPOINTMENT

NAM AND LOCATION OF AGENCY
FROM—

YEAR MONTH DAY YEAR MONTH DAY

TYPE OF 
APPOINTMENT 

IF KNOWN

n. SERVICE

YEAR MONTH DAY

*W

4» UST PERIODS OF ACTIVE SERVI 
MILITARY SERVICE, WRITE KO

MANCN

OF THE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO ACTIVE

FROM—
YEAR MONTH DAY YEAR MONTH DAY

DISCHARGE 
(Hon. or diihon,?)

fO If

s„iyMt 6 'W1/.&. ft My

». PURIM PERIODS Of EMPLOYMENT SHOWN IN ITEM 3. DIP YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE 
WITHOUT MY, INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR YEAR? 0 YES gj NO 
IF ANSWER IS "YES." UST FOLLOWING INFORMATION.

12. TOTAL SERVICE
1

n.’NONCREDITABLE SERVICE 
(Laava putfioaaa only):

_ m IF KNOW*
(MW, Full. Siu*. AWOt, Mee Morl

mow TO— TOTAL

YIM NOKDt MY YIM MONTH | MY TEAKS MONTHS DAYS

14. NONCREDITABLE SERVICE 
(RIF fuirpeoa* only);

I DURING THE FEDERAL SERVICE LISTED IN ITEM 3. DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?
0 YES g| NO

(// iwtr it “¥*•/* in arhat a^ancy atttyou aenfiioyad at tha tima atatua »ti acquirad?)
15. REEMPLOYMENT LIGHTS 

Q y« O
16, RETENTION RIGHTS

□ VK □*>7. ME YOU:
a ths inn or a dbasus vrrnuur? 0 yd IXI no

a TutaoTMiAoe AoeczAjtooeixsAsuDvrTWiAm 0 Yts |5<1 wo
C. THE imasMAAMOWlDOWOr AVETDUtn f~] Yts g| HO

17. EXPIRATION DATE OF RETEN­TION RIGHTS

S. TO BE EXECUTED BEFORE A NOTARY PUBUC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS.
I swear (or affirm) that the above statements are true to the beet of my knowledge and belief.

-J:.________________________________________________
(Mtt) (steasTuaq

Subscribed and sworn to before me on this Fl_day of. 10 at , SQ - ___________
(MONTH) (CITY) (STATE)

SEAL

NOTE: If oath is taken before a Notary Public, the date of expiration of his Commission should be shown.
INSTRUCTIONS: Fils this form on the permanent side of the employee's official personnel folder immediately before or after Hie personnel 

action Involved.

(OVER)
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CSEFARTMENT OP STATZ
WASHIMaTON

February 19, 1959

ftaer Shaft

I would Ilka to take thia opportunity to thank you 
for the outstanding hale of th* effiewra of your agaocy

Specific Bastion should ba aada of Meeera. Jacob 
Eatarline, Wlllm Patterson, and ttlllf Kant, whoa* 
witlring eftorta wore in no small way responsible tor 
the safety of tha O.S. delegation.

la alaayw, it has baa» a plaasrare to work with you 
and manbara of your agency, and we look torwanl to doing 
no again in the future.

Sincerely yours,

E. Tomlin Bailey
Di rector 

Office of Security

Colonel Sheffield Edwards 
Director of Security 

Central Intelligence Ag«wy 
Washington, D.C.
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CONFIDENTIAL
(TWicn Fitted In)

VOLUNTARY ENTRIES

Experience in the handling of employee emergencies has shown that the absence of certain personal data often delays and compli­
cates the settlement of estate and financial matters. The information requested in this section may prove very useful to your family 
or attorney in the event of your disability or death and willbedisclosed only when circumstances warrant.
indicate name ano address of any banking institutions with which you ha ve"acc'6unts a"no THE_NAMEs7n which THE AC-" 
COUNTS ARE CARRIED.

William M. - Dorothr B, Kent
Citisen* National Bank of Herndon, Herndon, Va.
Republic Bank and Trust Cox., Herndon, Va.
Herndon Savings & Loan, Herndon, Va.

HAVE YOU COMPLETED A LAST WILL AND TESTAMENT? I------1 YES C~x! NO. (It *Yes” whern <s document located?)

H*ve you preplanned an arranged guardianship of your children in case of common disaster to both parents? O YB’ NO. (I! *y»n* ^iva and addrm)

HAVE YOU EXECUTED A POWER OF ATTORNEY? YES fgg- NO. (It ’V..*, who po.a... the poww ot attorney*)

•• ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

Notify parents in case of emergency only if unable to contact wife within

reaaonj&le mount of tine

SIGNED AT

CONFIDENTIAL



CONFIDENTIAL
GWten Filled In)

Complete in duplicate. The data recorded on this form is essential in determining travel expenses allowable in connection with leave 
at government expense, overseas duty,return to residence upon separation, and for providing current residence and dependency infer- 
mation required in the event of an employee emergency. The original ofthis formwill be filedin the employee’s official personnel folder.
NAME OF employee (Last) (Middle) SOCIAL SECURITY NUMBER(Firtit)

_________________Kent_______ _______ William_________ Morris__
i. RESIDENCE DATA —
PLACE OP RESIDENCE WHEN INITIALLY APPOINTED LAST PLACE OF RESIDENCE IN CONTINENTAL U.S. (11 appointed 

abroad)
NeKlork,N»T.

FLACE IN CONTINENTAL U.S. DESIGNATED AS PERMANENT RESI­
DENCE

HOME LEAVE RESIDENCE

SINGLE

Heradoiu Vi
MARRIED

IF MARRIED, PLACE OF mTrRIAGE
^SEPARATED

1 Same
MARITAL STATUS (Check one)

WIDOWED

-JiflOmdMLI.______________
IF DIVORCED, PLACE OF DIVORCE DECREE

I | ANNULLED 

DATE OF MARRIAGE 

__lLJfaX_1252_ 
DATE OF DECREE

IF WIDOWED, PLACE SPOUSE DIED DATE SPOUSE DIED

IF PREVIOUSLY MARRIED, INDICATE NAME($I OF SPOUSE, REASONI5) FOR TERMINATION, AND DAT£(SJ

3. MEMBERS OF FAMILY
NAME OF SPOUSE

NAMES OF CHILDREN

ADDRESS (No., Street, City, Zone, State)

ADDRESS

TELEPHONE NO.

SEX DATE OF BIRTH

William M., Jr, 
Paul I.
Karan A.

•am 
saae 

BCM

M 
M
F

NAME OF FATHER (Or male guardian) ADDRESS TELEPHONE NO.

[,-JtauLKfflii.__________
NAME OF MOTHER (Or female guardian) ADDRESS TELEPHONE NO.

—Baatriaa-Kant---------------------_—1----- aam______ __________ ____________ Lw ___
WHAT MEMBER(S) of YOUR FAMILY if any, HAS BEEN TOLD OF YOUR AFFILIATION WITH THE ORGANIZATION IF CONTACT 13 RE­
QUIRED IN AN EMERGENCY.

____ -_____ _____ Mita_____ ___________ ______ ______________ _________
PERSON TO BE NOTIFIED tN CASE OF EMERGENCY

NAME (Mt., Mr*., Miaa) (East* First-Middle)

h® C/uor OJ ITTlM*

RELATIONSHIP

HOME ADDRESS (No., Straat, CHy, Zone. State) HOME TELEPHONE NUMBER

0 U SI NE OF EMPLOYER, IF APPLICABLE BUSINESS TELEPHONE S EXTENSION

IS THE INDIVIDUAL NAMED ABOVE WITTING OF YOUR AGENCY AFFILIATION* (It •fto* give name mitdAata of organiza­
tion he beUevea you work lor.) 

Tes

IS THIS INDIVIDUAL AUTHORIZED TO MAKE DECISIONS ON YOUR BEHALF? (U uNo" give name and addreae Gt person, It 
•my, who can make auch decisions in case of emergency.)

DOES THIS INDIVIDUAL KNOW THAT HE HAS BEEN DESSON AT ED AS YOUR EMERGENCY ADDRESSEE? (If answer is •No1 
explain why in item 6. J ' -

YES

NO

YES

NO X
YES

NO

The persons named in item 3 above may also be notified in case of emergency. If such notification is not desirable because of 
health or other reasons, please so state in item 6 on the reverse side of this form.

CONTINUED ON REVERSE SIDE

CURRENT RESIDENCE AND DEPENDENCY REPORT
Form zi use previous
k-SD Ol tDITtONS. CONFIDENTIAL (4)



8 - DEC 12'31

MEMORANDUM FOR:

SUBJECT :

William M. Kent

Commendation

You were mentioned, particularly as one who performed your 
duties with distinction in support of the mission outlined 
in Project JMATE. Your cooperation, enthusiasm and the 
untiring application of your experience and knowledge v. 

confidence and conviction has been a reel credit to you 
to your office. Even though you may have been subjected 
disappointments and personal inconveniences, you gave mo 
than is normally expected and your performance and contri­
bution is worthy of special praise.

Thank you personally for this contribution.

fl c/ rofc ye 

Mchief U 

Western Hemisphere Division



- 2 -

4. While consideration has been given Mr. Kent with 
regard to an Honor and Merit Award, it appears more appro­
priate that he be granted a Quality Step Increase.

WAl^am V. Broe 
Chief, 

Western Hemisphere Division

APPROVAL RECOMMENDED:

Secretary, CS Panel Section B

CONCUR:

APPROVED:

Director of Personnel
o ‘L /Z

'Kite.....................

(/Date



STANDARD FORM 61 (REVISED AUGUST 1MB) 
PROMULGATED BY CIVIL SERVICE COMMISSION 

FEDERAL MRSQMMU MANUAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—-Before wearing to these appointment affidavits, you should read and understand the 

attached information for appointee

CIA
(Department or aftacy) (Bureau or division) (Place of employment)

WILLIAM 11. KENT
I,___________ ________ ___ ________ ___________ ______________ , do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and 

correct.

____ ____________________________
(Data of eptrancucm duty) (Signature of appointee)

Subscribed and sworn before me this ______
January 

day of.........................

at......... ............ .
WASHINGTON, D. C.

(City)

[seal]

(State)

, A. D. 19 52,

(Title) .

NOTE.—If the oath is taken before a Notary Public the ddfe of expiration of his commission should
be shown.
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either training or performance of duty is deemed unaatiafactory by CIA, 
you will be offered other types of employment if available, or your em­
ployment will be terminated.

6. Your appointment is for such time as your services may be re­
quired and funds are available for the work of CIA. Notice of termination 
will be given you by procedure similar to that provided by Civil Service 
rules and regulations.

OfflclM. authorized to sign letters of 
appointment. //

I accept the above agreement as a con­
dition of my employment by CIA.

Employee

cIcma ,-ry#

Date

Form No. 51,loU 
June 191*8



CENTRAL INTELLIGENCE AGENCY
>430 K STRCET NW.

WASHINGTON 28, D. C.
T

Data 2 axmary 52

William m. best

i. Thia is to notify you that th® United State® Government, ae rep­
resented by the Central Intelligence Agency, has accepted your employment 
effective

Position: ADiHi'. CLERK

Base Salary: 08-5 >3410,

2. You will ba:

a. Entitled to annual and sick leave in accordance with Civil 
Service Commiaslon rules and regulations, or such other provisions 
of law or regulations as nay be established In lieu thereof.

b. Reimbursed for travel expenses in accordance with CIA Regu­
lations or Standardized Government Travel Regulations, as amended.

c. If stationed outside continental United States, granted such 
monetary allowances as are prescribed by CIA Regulations.

3. As a condition of your employment by the Central Intelligence 
Agency, you are subject to assignment to tours of duty at posts outside 
the continental United States. Each time you are so assigned, unless 
otherwise specified in advance by CIA, you will be required to remain at 
the post to which assigned for a period of 2b months from the date of ar­
rival thereat, unless sooner transferred, reassigned or separated for rea­
sons beyond your control. If you wish to return to the United States for 
personal reasons during that period, all travel and transportation costs 
Incident to such return will be borne by you, with no expense to the 
Government.

4. If this employment is for assignment to an overseas post, it is 
understood and agreed that, unless earlier separated for reasons beyond 
your control, you will remain in Government service for 12 months after 
your arrival at your first overseas post, and If you violate this agree­
ment, any money expended by the United States on account of your travel 
and the transportation of your Immediate family and household goods will 
be considered a debt due to the United States.

5. Employment is conditioned upon satisfactory completion of the 
training courses prescribed by CIA and satisfactory performance of duty 
for a total period of six months from date of employment. In the event



SECRET

Security Information

6. If you should receive any sums required under the terms of this 
letter of appointment from or* through your cover instrumentality, such sums 
will be used to offset amounts due and payable by CIA. Sums thus received 
through your cover instrumentality are acknowledged and agreed to be payment 
by CIA within the provisions of this letter of appointment.

7. Your employment under this letter of appointment is subject to the 
availability of thu appropriations for the functions of CIA. Upon termination 
of your cover employment, you will revert to normal otaff employee status 
upon the effective date of the termination of your employment hereunder, 
unless for good and sufficient cause, such as misconduct or demonstrated 
incompetence, such reversion would be opposed to the efficiency and best 
interests of CIA. The termination of this appointment will net release you 
from the provisions of any security oaths you will be required to take.

8. Authorized instructions from CH received by you in briefing or 
training will be deemed a part of this letter of appointment and are incor­
porated herein to the extent that such instructions are not inconsistent with 
the terms hereof^,.

9. Any additional provisions or arrangements will be contained in 
supplemental documents.

CENTRAL INTELLIGENCE ASNCY

z /

personnel Division, Covert

SECRET

Security information
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SECRET

Security Information

Central Intelligence Agency
.. . / :

Washington, D. C. /h „ /

1. Pursuant to the authority vested in me by Section 5.2 of the Confi­
dential Funds Regulations, you are hereby appointed an employee of the 
Central Intelligence Agency in the capacity of a staff agent at a salary of 
$ grade GS-

This appointment will be effective 10 Jone 1952.

If security considerations permit, appropriate deductions will be made for 
retirement and withholding tax purposes. In any event, it shall be your 
responsibility to report income received from CIA hereunder in accordance 
with existing Federal income tax laws and regulations.

2. The conditions of yc'.'** employment will be in accordance with estab­
lished CIA procedures for an employee of similar .grade and salary provided, 
however, that where necessary, in the interests of preserving your coyer and 
the security of CIA, established procedures will not be followed in all details 
However, there will be substantial compliance with such procedures. Termina­
tion of this appointment will be in accordance with established procedures.

3. Vfherc authorized, you will receive living-quarters and cost-of-living 
allowances, travel and transportation expenses and other emoluments of your 
position with CIA. You will account for such allowances, travel, and opera­
tional expenses in substantial compliance with CIA regulations or the estab­
lished policies of your cover facility whichever is directed v; CIA.

U. For the purpose of your employment hereunder, you will be required 
to accept employment or adopt necessary cover other than with CIA in a manner 
directed by CIA. In the event the circumstances of your cover are altered to 
such an extent that CIA deems it undesirable to continue further use by you 
of such cover, it is intended that your services will be continued by CIA in 
some other appropriate capacity or position.

5. a. If, in the performance of your cover service, you assume the cus­
tody of or take title of record to property of any nature whatsoever and 
wherever situate, which property has in fact been purchased with monies of 
the U.S. Government, you hereby recognize and acknowledge the existence of 
a trust relationship, either express or constructive, and you agree to exe­
cute whatever documents may be required by CIA to evidence this relationship.

b. It is expressly understood and agreed that any and all documents 
which you may execute in the course of such cover employment are subordinate 
to this agreement and any contradiction in terms which may in any way appear 
to amplify, extend or restrict your rights ar.d/or obligations hereunder 
shall be resolved by this agreement which shall always be dominant.

SECRET
Security Information



Security Information

Date: 6 June 19>2
Central Intelligence Agency "
2U3O E Street, N. W, 
Washington, D. C,

Gentlemen:

1. In accordance with the policy of this agency, it is understood and 
agreed by me that I shall be required to serve a minimum term of two years from 
the date of ny arrival at ray overseas post of duty, unless terminated by the 
Government for its convenience. If the assignment is terminated at ny request 
in less than twenty-four months, the following shall prevail:

(a) If I resign in less than twelve months from the date of 
ny arrival at ny overseas post of duty, I shall reimburse CIA for all travel 
expenses involved in the transportation of nyself, ay immediate family, house­
hold goods, and personal effects and automobile to the foreign station, and 
pay all such expenses for return to the United States,

(b) If I resign between the twelfth and twenty-fourth month 
from the date of my arrival at ny overseas post of duty, I shall pay all 
expenses for the travel and transportation of myself, ny immediate family, 
household goods, and personal effects and automobile to the United States*

2, Part (a) above shall not apply to employees who have served in a 
departmental position with CIA or who have served an overseas tour of duty 
with CIA, and in such case part (b) only shall apply, amended to read: *If 
I desire to terminate or return to the United States prior to the expiration 
of twenty-four months from the date of my arrival at my overseas post of duty, 
I shall pay an expenses for the travel and transportation of myself, ay 
immediate family, household goods, and personal effects to the United States*.

Witness

SECRET
Security Information
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JUpitce* Fom Na. 55-2 vhich STATUS AND EFFICI ENCY REPORT
**r continua to ba med. (««i miTiueTiani cm *tvte*t *>*t)

SECTIONS I THROUGH 9 WILL WE COMPLETED BY EMPLOYEE. TYPEWRITER

S. IP COURSES OF INSTRUCTION WERE COMPLETED DURING PERIOD OF THIS REPORT. LIST TITLE, LOCATION OF SCHOOL. LENOTH OF

COURSE AND DATE COMPLETED

4,r«oricitNcv itt 
PO*tt«M LAN*.

RKADtNC | IMAK'Nft UNOtXJTANOIN* 5. MY PREFERENCE FOR NEXT DUTY AFTER TERMINATION 
RENT ASSIGNMENT IS:I IF IN US'SO STATE)

OF CUR*
IXC 1 *000 F*!i| txc •BOD PAI* ■ IXC WOOD FAIR

Spanish X 1 |x X 1 Gjierai'ionV Spicer
Italian X I iX II ______
iTench X 1 X X Cuba
German X 1 X X ii " 1________

IUH Ant 6i -oxt In oibXi 4F TTITTITRI1

IS LATER!LAST REPORT • WHICHEVER•. HAVE THERE SEEN ANY CHANSES IN SEASONAL STATUS SINCE ORISIHAL EMPLOYMENT OR

MARITAL STATUS NUMBER OF DEPENDENTS vs*
X *«

EMERGENCY ADDRESSEE Yl»
X MS
IN

LESAL ADDRESS Yt »

X NO

THE CASE OFDUPLICATE HIRITO, IN 
FATHER-IN-LAW. MOTHER-IN-LAW,

IF THS ANSWER TO ANY Or THE ABOVE IS YIS. ATTACH A SEPARATE DETAILED WtPORT 
MAARAIM. THE REPORT WILL INCLUBE NAMES. ADDRESSES. AND CITIZENSHIP Or SHOUSE. 
BROTHERS•*N•LAW ANO SI STEAS•IN-LAW.

8 June

SCCTIOHS 1 THROUGH ft TO It COMPLKtSO IV IMMKDUTS SUP2RVISOR

At.100 COVERED SV THIS REPORT 
------------------------------n'Ti"'n~—IATI *<*b

1 June >3 31 W

OCCASION FOR AC.OAT 
ANNUAL St ABB IMMERT Or 

reportins officer
PROPOSED REARS IMMERT 
or EMPLOYEE REPORTED ON

COVERING INITIAL *0 
DAYS or EMPLOYMENT

I* THIS EMPLOYEE OUKLIPIEO TO 
PERFORM ALL PRESENT OUTirtf

I* EMPLOYEE BETTER OUALirilD 
ro» OTHER OUT IESI

RTF ir SO. WJAT OUTV OS DUTIES_______________
Intelligence Officer 0 Operation

after I'eadcuartr-.rs training
BB YOU CONCUR IN EMPLOYEES DESCRIPTION OS DUTIES UNDER SECTION «»f'" |v.S | |«» IT NO. EXPLAIN IN SECTION ’•

—a»r-igi:o?ti iftiwth m xivui'Ba~vgirngwM<i6 wravifi ~p«rpr'w. tawur ham arnrinrnnTTmr 
PROFESSIONAL IM.R0VEMENT1 I A, I SOB PROMPT IOH’__________  T I ■ .1______________

S. ros EACH FACTOR OBSERVED CHECK THE APPROPRIATE SOX TO IHO I CATE HOW THE EMPLOYEE COMPARIS WITH ALL OTHERS Or THE 
SAME CLASSIP I CAT I OH WHOSE rROrSSSIOHAL ABILITIES ARE KNOWN TO YOU r.w.ONALLY. 00 NOT LIMIT THIS COMPARISON TO THE 
OTHERS NOW UNDER YOUR SUPERVISION. 00 NOT HESITATE TO MASK 'HOT OBSERVED* ON ANY QUALITY WHEN APPROPRIATE.

BATING FACTOWS 0**t*» 
v«»

•••AT* 
IIMC* 
T**V

PAI* • 0OD vr *y
•««*

cxccl• 
LIMY

OUT- .
* f AN­
SI a *

A. ABILITY TO WORK AND GtT ALON® WITH PCOPLt X

B. iMTKBtl? AND KMTMUBIASM IM WORK " X

C. SECURITY C0NSCI0USMC8S X

D. ABILITY TO MASP IMSTWUCTIOHS AMD PLANS

t. ATTENTION TO DUTY X
F. JUDOMSMT AM® COMMON SENSE X
0. ABILITY TO OBTAIN RESULT* AMD SET THINGS DONE X
N. DISCRETION X
1. INITIATIVE _x............
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K. PERFORMANCE OP PRESENT DUTIES (ITEM 2) X
L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION X
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N. SAGACITY (NON•GULL IB1L1TY) v
0. LEADERSHIP

P. PHYSICAL STAMINA* ...X ......
Q. MENTAL STAMINA \ .

........ . .... f
___________ _____ A

10. INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDE* YOUR COMMAND OR SUPERVISION. WOULD YOU •
♦w.- DEFINITELY 1 1 PREFER NOY I------1 »E SATISFIED! 1 BE PLEASED FTl PARTICULARLY! |

NOT WANT HIM?!___ 1 TO HAVE HtM?l__ 1 TO HAVE HIM? I___ ITO WAVE WIMTLJj DESIRE HIM’ 1---- J

It. ENTER HERE ANY DESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOF WHICH ARE CONSIDERED 
PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED 
ALSO REASONS FO^^^MMMMEHOATIONS AS TO REASSIGNMENT WILL BE GIVEN IF APPROPRIATE TO THIS REPORT.

Corbuhfrnn reliable, willing; and dependable and. has done an excellent______
nob at th:- airport.____________________________________________________________

____________________________________________ ._________ ______________________________
Report prepared by
is rm ho'".-s Imwi l— ——zznd:

cuporvioor



CONFIDENTIAL
(thnn Fit Ind In)

7. Your employment Is conditioned upon satisfactory completion 
of the training courses prescribed by CIA and satisfactory performance 
of duty for a total period of 12 months from the date of employment. 
In the event either training or performance of duty is deemed unsatis­
factory by CIA, you will be considered for other types of available 
employment for which you are suited, or your employment will be termi­
nated.

8. Your appointment is for such time as your services may be re­
quired and available funds permit.

L

Umce oi rersonnex

I accept the above agreement as a 
condition of my employment by CIA.

(Employee) (Date)

2

CONFIDENTIAL



CONFIDENTIAL
(When Filled In)

Date_ 5 Oct 1956__________

Dear Mr. Kcatt
1. This is to notify you that the United States Government, as 

represented by the Central Intelligence Agency, has accepted your em­
ployment effective 8 October 1956*

Position: Irtt Op* Officer
Base Salary: >6390.00 per uno*

2. You will be entitled to receive annual and sick leave, retire­
ment coverage and such other employee benefits as may be provided by 
Agency regulations or applicable Federal laws and regulations.

3. As a condition of your employment by the Central Intelligence 
Agency, you are subject to assignment to tours of duty at posts outside 
the continental United States. Each time you are so assigned, the dura­
tion of the tour of duty will be prescribed in advance and will normally 
consist of a period of 21 months. You will be required to serve the 
prescribed period of the overseas tour of duty from the date of arrival 
at your overseas post of duty unless this tour is sooner terminated by 
the Government for its convenience or it is terminated for circumstances 
that are considered by the Agency to be beyond your control.

U. If you terminate your assignment at an overseas post of duty 
for reasons within your control in less than 12 months from the date of 
arrival at the overseas post of duty, it is understood and agreed that 
you will be liable for reimbursing CIA for all travel expenses, includ­
ing storage and per diem, incurred by the Government in the transporta­
tion of yourself, your dependents, household effects and automobile to 
your overseas post of duty, and you will pay all return travel and 
transportation expenses to the United States.

5. It is further understood and agreed that if you terminate your 
overseas assignment for reasons within your control subsequent to the 
twelfth month but prior to the completion of your prescribed tour of 
duty, you will pay all return expenses for the travel and transportation 
of yourself, your dependents, household effects and automobile to the 
United States.

6. If you wish to return to the United States for personal reasons 
during your overseas tour of duty, all travel and transportation costs 
incident to such return will be borne by you, with no expense to the 
Government.



DECLARATION OF APPOINTEE
I This form is to be completed before entrance on duty. Answer all questions. Any false statement in this 
eelaration will be grounds for cancellation of application or dismissal after appointment. Impersonation is a 
fiminal offense and will be prosecuted accordingly.

iESENT ADPRLS5 (.street and number, city cod State)
_____________M UJlfrCt+LT-fi ^>75 roti £.3

> OATC OF DOTH (8) PmCE.OF flIRTH forty or town and State or country) *

! -fit.-/____ _ _ _____

> IM C*S£ Of EMERGENCY PLEASE NOTIFY

/S. fr&frr

(B) RELATIONSHIP

Uh--i.

(C) STREET AND NUMBER. CITY AND STATE . -

iirr t,
(0) TEWPHOHE NO.

dr
tes THE UHITED STATES GOVERNMENT EMPLOY. (N A CIVILIAN CAPACITY. ANY RELATIVE OF YOURS (ETHER BY BLOOD OR MARRIAGE) WITH WHOM YOU LIVE OR HAVE LIVED WITHIN 
HE PAST U MONTHS? Q yES (2f
f aot for each such relative fill in the blanks helot*. If additional apace fa necessary, complete under Item 10. ____ , _ __ . .

■ <: IUME FU’T OFFICE ADDRESS 
(Give stmt number, if any)

(!) POSITION (Z) TEMPORARY Oft HOT 
0) DEPARTMENT OR AGENCY IN WHICH 

EMPLOYED
RELATION­

SHIP
RIEO |’!NSU 

( Check one)

1------------------------------------ - ------------------
3.

1------------------------------------ ------------------ --------

X

1

MOICATI “Yir OR "NO” ANSWER IY PUCINO IT 
IN PROPER COLUMN

YOU A CITIZEN Of OR DO YOU OWE ALLEGIANCE TO THE UNTO STATIST— y 

’you AN OFFICIAL OR EMPLOYEE OF ANY STATE. TERRITORY. COUNTY. OR 
IOFAUTY1__ .............        ....
our Rhnrw /• " iW, lira detail* in Item JO.

foU RECBYE ANY ANNUITY FRCM THE UNTO STATES OR DWTWCT OF 
MVA GOVERNMENT UNDER ANY RETIREMENT ACT OR ANY MJtSON OR 

ER COMPENSATION FOR MIUTARY OR NAVAL SERVICE?________ ________
ior answer fa “Year'. g/re in Item 10 reason for retiratnanf, r it, afe, optional disability, or by ttttcn of rotuntary 
ntoluntvy reparation afta/ 5 year*’ ttnict; amount of ramvnt pay, and undtf what rttirttutni act; and ratini, fired from military or natal aarvico

YOU FILED APPLICATION RESULTING IN THIS APPOINT KENT HAVE YOU 
DISCHARGED. OR FORCED TO RESIGN. FOR MISCONDUCT OR UNSATIS- 

ORY SERVICE. FROM ANY FOSHIOW______ -___ _____ -__________ —
Lur answer ia g/ve in Item 10 the name and address
enployot, data and reason in each case.

¥00 BEEN ARRESTED (NOT INCLUDING TRAFFIC VIOLATIONS FOR 
H YOU WERE FINED f(S OR LESS. OR FORFEITED COLLATERAL OF 12* OR 

b SINCE YOU FILED APPLICATION RESULTING « THIS APPOINTMENT? —

iur answer fa bat all aucli oasoa under Item 10.
> in each case; (J) The dcte; (2) the nature of the offense 
elation; (3) the Mma and location of the court; (4) the 
dty itnponad, if any. or other disposition of the cate, 
ipointea. your finderprbota will be^takan,■

10. SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS

•»«m m UTT CCCUMH HVMKra or rrou to which DCTAIUD ANSWOB »WW

rm6KCHrTWCT~ft3E8tt~W 
..................... ................ ;

appcinttog oflJccr before whom. the foregoing certificate ia made shall 
ine to his own satisfaction that thia appointment would be in confaruwiee 
ie Civil Service Act. applicable Civil Service Rules and Regulations and 
Congress pertaining to appointment.
form should be checked for holding of office, pension, suitability in con- 
with any record of recent discharge or arrest, and particularly for the 

xgr
lentlty of appointee.—It Is the duty of the appointing officer to 
igainst innersonatian and to determine beyond reasonable doubt thut the 
;ee is the Fume person whose appointment was authorized. The 
xse's signature and handwriting are to be compared with the application 
other ipertiaent papers. If the appointee qualified in a written exaral- 
the signature on thia form should be compared with the signature on 

laration sheet, which ’.vsa signed in the esaminatiou room. Hls physical 
tnce may be checked against the medical certificate. The appomtee 
to be questioned cn his personal history for agreement with his previous 
sts.

INSTRUCTIONS TO APPOINTING OFFICER
.<a *«• . —If defimte age fimlta have been established fee the position, It should 
be determined that applicant is not oubcde the &ge tinge fat appointment. 
Until such determination is made, the appointment may not be consummated.

(3) Citizenship —The appointing officer is responsible far observing the 
citizcrMhip provision# of (1) the CivH Service Rules and (2) appropriation acts. 
Form 61 constitutes an affidavit for both purposes end is acceptable proof of 
citizenship status In the absence of conflicting evidence. In doubtful cases the 
appomtmmt should not be consummated until clearance has been secured from 
the certifying office of the Civil Service Commission.

(4) Member# of family.—-Section 9 of the Civil Service Act provides that 
whenever there arc already two or more members of a family serving under 
probations’ or permanent appointment in the competitive service, no other 
member of such family is eligible for probations! or pamamt appointment fas 
the competitive service. The appointments of persons entitled to veteran 
preference, sure not subject to this requirement. The members-dt-tamity provision 
does not apply to temporary appointments. Doubtful cases may be referred to 
the appropriate office of the Civil Service Commission far decision.

u. S. GOWEMBCMT PSlICTlHGCFFICr Ifi—M160-3



STANDARD FORM 61 (REVISED AUGUST I M3)
PROMULGATED BY CIVIL SERVICE COMMISSION

FEDERAL PERSONNEL MANUAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the 

attached information for appointee

CBMTHAL MrmiaaKl AGENCY Washington, D. 0.
(Department or agency) (Bureau or diviafon) (Place of employment)

I. -—...................X*. .?.*.. A*®?.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

8. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence’ or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and 

correct.

_______ ________________________________________ __________________ .......................................................................................... ..... ........................................
(Date at entrance cm duty) (Si^atura of appotert«e)

Subscribed and sworn before me this .....ftth____  day of_______________ October_____ , A. D. 19.56

at... Washington - (State)

[seal] (Signature of otbeer)-

NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should 
be shown. kmsuos



CENTRAL INTELLIGENCE AGENCY 
WASHINGTON 20. O. C.

OFFICE OF THE DIRECTOR

5 DEC 1956

MEMORANDUM FOR; William M. Kent

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Career Staff has been accepted by the CIA Selection Board. 
The effective date of your membership is 27 December 1954.

2. Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board.

3. Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder.

Noted: 

__

Date:

Harrison G. Reynolds 
Chairman, CIA Selection Board

Cc.ce; 9z:v:ce Staff 
Ciii.ce ci Persozuiei

jAi» 1857 •

. 51 I . I *** 55 (4)



2 0 DEC 1965

MEMORANDUM FOR: Deputy Director for Plans

ATTENTION ; DDP/OP

SUBJECT : Request for Quality Step Increase (HR 20-37)
Mr. William M. Kent, GS-13

1. On the basis of the information presented below, it 
is recommended that a Quality Step Increase be approved for 
Mr. William M. Kent.

2. Mr. Kent has made a most valuable contribution to 
the Covert Action mission of this Division. On occasion of 
the discovery of a Cuban arms cache in Venezuela in November 
1963, of the January 1964 riots in Panama, of the April 1965 
revolution in the Dominican Republic, of many other crises 
and situations which have developed, Mr. Kent immediately 
took the initiative within and outside this Division for the 
initiation and coordination of Covert Action efforts to 
safeguard the U.S, image and support U.S. objectives in each 
case; this, of course, without neglecting his other, routine, 
day-to-day responsibilities. Mr. Kent has been energetic, 
imaginative, and professional in his work to a degree much 
beyond that normally found or expected. He speaks excellent 
Spanish, and this has been an essential ingredient in his 
critical abilities in the handling of his assigned tasks.

3. Mr. Kent has been with the WH Division's Covert 
Action Staff since 1963. In 1964, he attended the Mid­
career Executive Development Course No. 4. He has con­
sistently maintained a very high level of competence, con­
scientious application, and strong dedication to his duties. 
In this connection, despite an illness which lasted from 
December 1964 to July 1965, he took only two days of sick 
leave and did not allow his work performance to suffer. 
There is every reason to believe that Mr. Kent's exceptional 
proficiency and effectiveness will continue.



1 6 JUN 1966

SECRET

MEMORANDUM FOR; Qando ottos Services
Career Service

SUBJECT : Nettficattoa oi Approval of
ftoelfty step tocrease • 

% M. Kent

1. I am pleased to read to you the attached

official hmk uhmmi ed the Quality Stea

IwBMNiMt wWMb jhmi mmmmbmbnAMI (ML*

2. Aa thia award to deeigned to encourage 

aMteUaaea hy racagntolag aad aawmdtag tha aai^^pyae*

may I aak that you arsaag* to haw thia Quality Stop

toeraaaa preoaatod at aa appropriate eareaeaay.

Distribution:
O fc 1 - C/WTI Division

1 - C/CSPS
4r - OPP - KENT
1 - D/Pers Chrono
I - C/FD

OP/DD/RP/PD (16 June 1966)

SECRET
CKCO? 1

Maid fr;ai ajte»!l: 
fc'ussradisg aad 
dKlassIflsallo#



Dear Mr

'in vis-w of you? contemplated cover assigsiHie^f, you haw been designated 
s, Staff Agent. The purpose of this Supplement is to call your attenticw io exist­
ing policies which are particularly material to you while you ara so designated 
and to Bet forth certain rights and obligations incident to your etatus aa an 
appointed employee,

I. ^*syroil Administration. As indicated in^-our Staff Agesit P^rsonneJ 
Action,, your present salary and grade a«*o ” «*»num and uS-i3* ,
respectively,, A« an appointed employee of the Government you are eniitledTo 
receive and retain only the salary, allowances and other benefits applicable to 
that status. However, certain procedural variations will be followed to preserve 
the security of your cover position,

(a) The gross emoluments that you receive from your cover activities 
will be retained by you as an offset against the gross emoluments due 
you from this organization. If cover emoluments over exceed those due 
you from this organisation, the overage is to be remitted to this organi­
sation on a monthly basis, unless a different period is specified,
fb) Your Federal income taxes will be withheld and reported in con­
formance with R 20-661 or any subsequent regulations or procedures 
promulgated by this organisation. For your information, this organi­
sation shall withhold from the gross payments due you, Federal income 
taxes in an amount which, when added to the income taxes withheld by 
your cover facility, will equal the tax withholdings normally made from 
your gross taxable compensation with this organisation, Taxes will be 
withheld from the differential due you by thia organisation If there is 
no differential or if it is insufficient, you will be required to make tax 
remittances conformance with HB 20-661-1,
(c) This organisation will deduct from the gross payments due you an 
amount equivalent to six and one-half per cent (6 1/2%) of your gross 
•alary for contribution to the Civil Service Retirement Fund- This 
amount will be deducted from the differential due you by this organi­
sation, if sL‘.'?c ip no differential or if it is insufficient, you will be 
required to make direct remittances to thia organisation in satisfaction 
of the required contributions. The Agency will not reimburse you for 
mandatory social security deductions required by virtue of your cover 
employment,
2- Nonofftcial Cover Premium Pay You are hereby authorised Nonofficial: 

Cover Premium Pay in conformance with applicable organisational policies and 
issuances. For your information, currently this premium pay is ten per cent of 
your base salary and represents additional taxable compensation to you,

3- Pl*c-* of Assignment. This Supplement is predicated upon a domestic 
PCS assignment under non (.iovernuuMital cover, Any deviation the* efror,n will
require a new Supplement or 4" aTnpndrr'ent hereto.

-S, Sc-. ■■ '■ , ■ , 2 i ! ■ . ■ ' '

V»:- ■ ? il/'i by .hi.: 1,0/. .. > o:. ■
laticn. of such tu*:. ,r«i.: ■■■ ■■■ ■, - . . '.
Esp'onage Law®, dr>:.« d 25 .'cu.;' 'I”;,-', a.

and reguU Nona

uwted Si Sz *t t #O "i"



swimu to sw«M>inaoniL actiqm

■~Yh

Minon la anta to your topplowrt, affortlW
JIMy 1$&.

IffWtlw 30 My 1967 your autoorlaation to roaelw moefflolal emr 
jawim yay la tomtoatofl. Aa of tort data, year Matt rQ-ment la 

MMtet W *aXa*l»g toarefw yMacrayb too (a).
AU atoar tona ant aontltoona of toe fcTOla—t wain la fall form 

aat effort.
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S-E-C-R-E-T

THIS XS TO CMWX SEAT I AM AWE OF SEE PR0VI3I0ES ® HAUDBOCK 20-4,

SATED 7 OCTOBER I96J C®CERHXHD SHE PERSONAL CONDUCT OF AGEBCI EMPLOYEES,

S ,a,E*C



QUALIFICATIONS SYSTEM RECORD CHANGE

APPLICANT CODING DATA
APPU . NO . y NAME

2
i>-C ! G । rs

•

MUST CONTAIN 20-DiGiTS s

•

DAT?: or 0IRTH 5. Date codec THS DATA ADOVE (iT£MS 2 THRU J) WILL 8£ FILLED >N 

WHEN CODING AN APPLICANT FOR THE FIRST TIME, THIS 
FORM IS THEN ATTACHED TO FORM 1962, MASTER DUAL1F1CA- 

TIONS COD i NG RECORD.

MO

»

DA YR MO DA YR

e ।

LANGUAGE CODING DATA - FORM UbUc

i. ID 2 EMPLOYEE NO. y name l» LANGUAGE OATA CODE

<;3 •
3-letters 

•
BASE CODE 

•

R W P s u T YR

DA YE SUBMITTED U. DATE OF BIRTH
WHEN form ULUc denotes no language 

\ COMPETENCE, ENTER THE FOLLOWING IN 

'item U; "NOh LANGUAGE” (12-Oigits)

MO

•

DA YR

1

MO DA YR

• I !

LANGUAGE PROFICIENCY TEST DATA

in MAS3V t»*’

The authorization to process this employee's disclaim of 
proficiency in the language factors indicated on this fora is 
contained in a nmorandum on file and designated "Language 
Proficiency Disclaim File", located in the Qualifications 
Analysis Branch, Office of Personnel.



secret
ELECTION. DECLINATION, OR WAIVER IMPORTANT

OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS

• FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS:

• Read the back of the "Duplicate” carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach any part.

2 FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):

at

MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark mote than one):

Mark here — 
if you 
WANT BOTH 
optional and 
regular 
insurance

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

I elect the $10,000 additional optional Insurance and authorize the requtrttl deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition to my regular Insurance.

Mark here —— 
if you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

I decline the $10,000 additional optional insurance. I understand that 1 cannot elect op­
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time I apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. I understand also that my regular insurance is not affected by this declina­
tion of additional optional insurance.

Mark here-------
if you 
want neither 
regular nor 
optional 
insurance

WAIVER OF LIFE INSURANCE COVERAGE

I desire not to be insured and I waive coverage under the Federal Employees Group Life 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in­
surance until at least 1 year after the effective date of this waiver and unless at the time 
I apply for insurance I am under age 50 and present satisfactory medical evidence of in­
surability. I understand also that I cannot now or later have the $10,000 additional 
optional insurance unless I have the regular insurance.

ORIGINAL COPY—Retain in Official Personnel Folder

A SIGN AND DATE. IF YOU MARKED BOX "A" OR ”C*.
If COMPLETE THE "STATISTICAL STUB." THEN RETURN 

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.
- - 1

FOR EMPLOYING OFFICE USE ONLY

(official receiving date stamp)

' 7?3

W II m , 
Ul /> Uty

See Table of Effective Dates on back of Original

STANDARD FORK No. 176-T 
JANUARY 1963 

(For hub only until April 14, 1968) 
176-101SECRET



ELECTION. DECLINATION. OR WAIVER 
I OF LIFE INSURANCE COVERAGE
I FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—
FOLLOW THESE GENERAL INSTRUCTIONS:

• Read the back of the “Duplicate” carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach.

•) FILL IN THE IDENTIFYING INFORMATION BELOW ( please print or type):

NAME (last) (middle) DATE OF BIRTH (month, day, year) SOCIAL SECURITY NUMBER

5"- 7 " 2 7
EMPLOYING DEPARTMENT OR AGENCY LOCATION (City, State, ZIP Coda)

HAVE YOU EVER BEFORE FILED AN "ELECTION, DECLINATION. OR WAIVER Of LIFE INSURANCE C0VERA6E"? □ YES O NO

If "YES." your last sueh form rtmaina In effect and you should not filo this now form unless you want to change the old one. (Soo Inetructions tor 
Emptoyees on pege <)

A MARK AN "X” IN ONE OF THE BOXES BELOW (do NOT mark more than one):

V Mark here - ■ ——.-
if you 
WANT BOTH 
optional and 
regular 
insurance

1

(A)

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

1 elect the $10,000 additional optional Insurance and authorize the required deduction* 
from my salary, compensation. or annuity to pay tho full cost of the Optional Insurance. 
This optional insurance is In addition to my regular insurance.

Mark here .............. .
if you
DO NOT WANT 
OPTIONAL but 
do want

1 DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

1 decline the $10,000 additional optional insurance. 1 understand that 1 cannot elect op- 
tiona) insurance until at least 1 year after the effective date of th!e declination and unless 
at the time 1 apply for it 1 am under age 50 and present satisfactory medical evidence 
of insurability. 1 understand also that my regular insurance is not affected by this decflna-

regular 
insurance

Mark here ------- —■■■■ ..
if you
WANT NEITHER 
regular nor 
optional 
insurance

(■J tion of additional optional insurance.

WAIVER OF LIFE INSURANCE COVERAGE

I desire not to be insured and 1 waive coverage under the Federal Employees Group Life 
Insurance Program. 1 understand that 1 cannot cancel this witver and obtain regular in­
surance until at least 1 year after the effective date of this waiver and unless at the time 
1 apply for insurance 1 am under age 50 and present satisfactory medical evidence of in-

(CJ surabiltty. 1 understand also that 1 cannot now or later have the $10,000 additional 
optional insurance unless 1 have the regular insurance.



SECRET
tf, PREFERENCE FOR NEXT ASSIGNMENT:_________________________________________ ___________________________ ____

11*. DESCRIBE BRIEFLY THE TYPE OF WORK YOU WOULD PREFER FOR NEXT ASSIGNMENT IF DIFFERENT FROM THAT INDICATED 
IN ITEM NO. 9.A90VE. IF YOU HAVE MORE THAN ONE PREFERENCE, INDICATE YOiJR CHOICE.

I would very much like to continue in, my present duties, dealing with 
varied nationalities and having a wide range of operational oppor­
tunities. Should a circumstance develop for Washington Base involve­
ment in Covert Action work, particularly political action, I would 
like to be a part of it. My preference would also lie in continuing 
in my present 4ft status and cover arrangement indefinitely.

II*. INDICATE If YOU DESIRE TO EXTEND TOUR CURRENT TOUR SY CHECKING IN APPROPRIATE BOX. ALSO INDICATE PREFERENCE 
FOR NEXT REGULAR ASSIGNMENT BY INSERTING 1, 2. * 3 (for lit. Ind. and Trrf choict) IN REMAINING BOXES. 
COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH YOU ARE REQUESTING AH EXTENSION OF YOUR 
TOUR.

□ EXTEND TOUR .. MONTHS AT CURRENT STATION Tn

tOATt)

□BE ASSIGNED TO HOOTRS FOR A TOUR OF DUTY. INDICATE YOUR CHOICE OF DIVISION, STAFF OR OFFICE. 
1ST CHOICE »Nn CHOICE   .......   —______3RD CHOICE................... .....................     —

□BE ASSIGNED TO ANOTHER FIELD STATION! INDICATE CHOICE OF GEOGRAPHIC AREA OR SPECIALIZATION 
1ST CHOICE IND CHOICE 3RO CHOICE ....

Q9 RETURN TO MY CURRENT STATION

to st carinto nt field sutios
ii. in consideration of the experience ano performance of the employee and his preference for next assignment.

INDICATE YOU* RECOMMENDATION FOR HIS HEXT A$S1CNM»T UU} JRA III I NG I

Washington Base concurs with flMH} request that he remain in 
his present assignment for another tSur. '

_________________________  ______________TO IE COMPLETED tv APRSOPtlATE HE*PWMnE»9 OFFICE_______________________________
IN COHSIDENATrOW OF THC EXPERIENCE fARtl PERFORMANCE OF THE EMPLOYEE. HIS PREFERENCE FOR HEXT ASSIGNMENT.' 
AND THE STAFFING REQUIREMENTS OF YDuA COMPONENT, INDICATE VOU* COMPONENT'S RECOMMENDATION FOR HIS NEXT 
ASSIGNMENT ANO TRAINING.

DO Division concurs in Subject’%and Base’% desire for another 
tour at Washington Base. Subject has been an effective case officer
and his effectiveness should be still greater by virtue of his accumulated

SECRET



SECRET

UJ i I: .W m . 00 HOT COMPLETE

FIELD REASSIGNMENT QUESTIONNAIRE

fob headquarters use only'
f SA)

DATE RECEIVED AT HEADQUARTERSl

17 February 1969

DATEC'/roff’ it«« S-l)

12 Feb, 1969
DISPATCH NUMBER:
TM 193253

12 Feb. 1969

NAME OF SUPERVISOR (trun)

John G. Shaffer, Jr.
DAT-: RECEIVED BY CAREER SERVICE:

DATE (from itern S-3)

12 Feb. 1969

1 . DATE OF BIRTH

9 May 
1929

TO BE COMPLETED BY EMPLOYEE

2. SERVICE 
DESIGN

«*. date of pcs arrival
IN FIELD

3. YOUR CURRENT POSITION, TITLE 
ANO GRADE

Ops Officer

STAT ION OR BASE

GS-14/: DO BASE WASHINGTON

5. CRYPT FOR 
ER

A*-. REQUESTED DATE OF 
DEPARTURE

60. EXPECTED DATE OF FIRST] 6p. DESIRED CUTE TO REPORT TO -DUTY 
CHECK*IN AT HQ AFTER LEAVE

D

1 August 1967
NUMBER AND AGES OF DEPENDENTS WHO WILL TRAVEL WITH YOU:

4 dependents, ages 38, 15, 14, 13

PERSONAL CIRCUMSTANCES THAT SHOULD BE CONSIDERED IN DETERMINING NEXT ASSIGNMENT^

Educational facilities for my children and medical facilities 
for my wife.

♦ . LIST you* major duties during current tour (in not* on tmnnvittol form).
(»ho nt loch fmtnannl c#r»r qvmat ionnni to in mcceftfAncm with CSl-7

- - Initiate and develop contacts and operations in the Washington 
diplomatic and foreign press communities, encompassing all the 
major world geographical areas.

Handle recruited agents resident in the Washington area

- - Establish and maintain self in commercial cover role 
cover duties.

Perform

- - Prepare operational correspondence and conduct routine adminis­
trative tasks.

10. TRAINING DESIRED: 
INDICATE WHAT TRAINING YOU BELIEVE YOU SHOULD HAVE DURING THE NEXT SEVERAL YEARS

FORM OAO 0 bsolt
s. 63 ZUZ tot TI&ms SECRET oaovr»



SECRET

4. Mr. Kent has a first rate mind, a unique flair 
for SA operations, and unusual language capabilities. 
During the Chilean crisis period he demonstrated his dedi­
cation to duty, working eleven or twelve hours a day without 
complaint, and his ability to make effective use of his 
exceptional professional talents and experience while 
simultaneously exercising sound judgment and leadership in 
his management of Branch affairs.

5. In view of Mr. Kent's outstanding performance under 
tense and trying circumstances it is strongly recommended 
that he be granted a QSI. /

David A. Phillips 
Chief 

Western Hemisphere Division

APPROVAL RECOMMENDED-

Chairman, DDO/QSI J'Anel

APPROVED:

31 JAN 1974
'Director of Personnel Date



MEMORANDUM FOR: Chairman, QSI Honor and Merit Award Panel

SUBJECT: Request for QSI: 
William M. Kent, GS-14

1. It is recommended that Mr. William M. Kent be 
granted a Quality Step Increase in recognition of his out­
standing performance as Chief of the SA Section and Acting 
Deputy Branch Chief of WH/6 during the tension-filled days 
which preceded and followed the Chilean military coup of 
11 September 1973. The nature of Mr. Kent's service to the 
Agency during this period has been described more fully in 
his most recent fitness report, which evaluated his overall 
performance as "Outstanding."

2. Mr. Kent served as Acting Deputy Branch Chief of 
WH/6 for five months, from mid-June to mid-November 1973, 
while concurrently continuing to direct the large and im­
portant Chilean covert action program with exceptional 
competence. Mr. Kent thus was handling two exacting jobs 
simultaneously during the entire coup period. This was a 
time of particular tension for the Branch, since developments 
in Chile were of international importance and generated almost 
daily requests for special papers and briefings for top U.S. 
Government leaders. Mr. Kent performed at a consistently 
high level in both his SA and managerial capacities: his 
propaganda and political action guidance was timely, imagina­
tive and effective, while his managerial decisions as pro­
visional head of a 15-man branch reflected sound judgment 
and an across-the-board foundation in clandestine operations.

3. A self-reliant and exceptionally talented SA officer, 
Mr. Kent was personally responsible for the creation and 
implementation of two successful Division programs -- one in 
the political action and one in the propaganda field -- which 
have made an important contribution to the achievement of 
U.S. policy objectives with regard to Chile. These programs 
are being continued even though Mr. Kent has now left the 
Branch to handle an exacting new staff assignment.

E2, IMPDET
CL BY 024345



3 November 1970

MEMORANDUM FOR THE RECORD 

SUBJECT: Commendation - Mr. William Kent

1. Mr. Kent was assigned to a high priority 
Task Force in WH Division from 21 September through 
30 October.

2. During this period Mr. Kent assisted in the 
preparation of propaganda material and was in charge 
of black operations. Based on his knowledge of the Cuban 
Intelligence Service and Cuban modus operandl, Mr. Kent 
prepared several highly imaginative black operations and 
provided much needed advice to the Task Force on this 
subject. The biographic material be pulled together on 
a major proponent of our little drama was of exceptional 
value and was delivered to several D. S. as well as 
foreign newsmen who made extensive use of it. Mr. Kent 
is a well trained and resourceful Clandestine Service 
Operator whose work showed the stamp of professionalism 
and whose attitude was marked by a deep interest in his 
work. Mr. Kent is to be commended for bis efforts on the 
behalf of the Task Force and for the unusual talent he 
brought to the job.

3. A copy of this commendation will be placed 
in Mr. Kent's personnel file.

r William V. Broe 
Chief 

Western Hemisphere Division



CONFIDENTIAL
(when filled in)

MANAGEMENT BY OBJECTIVES SEMINAR

Student: Kent, Willaim M. Dates: 30 June - 2 July 1975

Employee Number: 059198 Office: PS

Service Designation; D

COURSE OBJECTIVES:

Upon completion of thia Seminar, the participant 
should be able to:

1) Understand the evolution of the MBO concept.

2) Identify the elements of MBO and understand 
their utility.

3) Understand how MBO has been applied in certain large 
organiaationa.

4) Understand the major characteristics of the management 
system now used within each Directorate, particularly 
within his own Directorate.

5) Define significant differences and common traits in 
the practice of MBO among the Directorates of the 
Aaancy.

6) Describe actions which might be taken to Improve and 
strengthen the application of MBO within the Agency.

ACHIEVEMENT RECORD:

This is a certificate of attendance only. No attempt 
was made to evaluate student achievement io the Seminar.

FOR THE DIRECTOR OF TRAINING

Date

CONFIDSNTIAI
(when filled in)



5 December 1975

SECRET

MEMORANDUM FOR THE RECORD

SUBJECT: Commendation of Mr. William Kent

During the last five months I have turned to Mr. Kent 
on two occasions to help the Latin America Division in 
connection with Senate Select Committee's investigation 
of covert action in Chile. Whan confronted with a need 
to produce a paper on Chile in a short timeframe, I 
instinctively turned to him. It was not only because he 
had expertise on Chile, due to service in the Chile Branch, 
but because he is highly skilled in written presentation. 
He organizes his material well and presents it in a lucid, 
highly readable manner. On the first occasion, he helped 
us prepare a paper that was eventually used by the Director 
in his presentation before the Senate Select Committee on 
14-15 July. On the second occasion bls contribution was 
used by the DDO in his appearance before the Senate Select 
Committee on 28 October. Both of these papers were 
excellent and have withstoood critical scrutiny.

Aside from Mr. Kent’s ability to write X would like 
to take this occasion to record my overall high esteem 
for Mr. Kent ae a professional and as a person. I have 
always considered him to be one of our more able and pro­
mising officers. His dedication Is exemplary; he has spent 
untold extra hours of his time carrying out his duties. He 
has good judgment and common sense. Mr. Kent has a very 
attractive personality and excellent personal presence. 
From all standpoints he is an excellent officer that deserves 
to move ahead in the organization. I am convinced he has the 
ability and potential to do so.

A. Torres

Raymond A. Warren 
Deputy Chief

Latin America Division

cc: ^C/CMG/NOC 
C/LA/PEMS

SECRET
E2 IHPDET
CL BT 009560



CONFIDENTIAL
(When filled in)

TRAINING REPORT

MANAGEMENT COMMUNICATION COURSE 
(40 hrs., full-time)

STUDENT: william M. Kent EMPLOYEE NO: 059198

SERVICE DESIGNATION: d OFFICE : CMG

DATES ATTENDED: 24-28 January 1977

COURSE OBJECTIVES-CONTENT AND METHODS

The Management Communication Course is designed to enable 
students to improve managerial performance by applying communi­
cation theory and principles to daily management activity; use 
interpersonal communication techniques to deal more effectively 
with superiors, peers, and subordinates; identify and use management 
communication source/resource personnel within the Agency; and 
assess the effectiveness of communication within an organizational 
component.

The content of the course is presented with the use of TV, 
films, and relevant exercises supplementing group and individual 
participation. Current theory and practical application are 
stressed.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt 
was made to evaluate student achievement in this course.

FOR THE DIRECTOR OF TRAINING:

3 1 JAN vn
Chief Instructor Date

CONFIDENTIAL



ADMINISTRATIVE — INTERNAL USE ONLY

TRAINING REPORT

OFFICE OF TRAINING

FUNCTIONAL TRAINING DIVISION

This certifies that William M, Kent (099198) has 

completed the two day Equal Employment Opportunity (EEO) Seminar 

for Supervisors held 17-18 August 1976___________ . At the

conclusion of this two-day session, each participant will be

able to describe the following:

a) The EEO Program and reasons 
for its-existence;

b) A supervisor's responsibility in 
implementing the program;

c) The procedures for processing EEO 
complaints;

d) The Agency's past record and the 
Agency’s Affirmative Action 
Plans; and

e) The significance of Upward Mobility, 
Federal Women’s, and Hispanic Programs 
in the overall EEO Program.

FC® THE DIRECTOR OF TRAINING:

UMISISTRATIVE — INTERNAL USE ONLY
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SECRET

E-2, IMPDET CL BY 063851

COVER CONTROL OF RETIREMENT PROCESSING
F ILE

TO: Retirement Operations Branch 
Office of Personnel

DATE

«' 4.- . ■■ 3 ’■ ■

RETIREE i/iliil'G V. CATEGORY OF
EMPLOYMENT

On the basis of a review of the records of the Central Cover Staff the 
following action is to be taken on processing retirement documentation 
for the person named above.

TYPE RETIREMENT CIVIL SERVICE x Cl ARDS
DATE

■»• ■ * ? #:.A Jf. > 1 , X.. .

COVER X rKe COVERT 
(orriciu. covet) 

LOCK-UP

COVERT 
(HOC) 

SPECIAL

RETENTION „ 1 _
OF AWARDS ' ] tES NO

CORRESPONDENCE X OVERT COVERT THRU CCS

FINANCES

ANNUITY PAYMENTS SHOULD BE X U.S. GOVT. CHECK
(Pwrtt in- 

OTHER itruction*
follow)

TAX DOCUMENTATION SHOULD BE CIA CSC OTHER (HtHO FO1.LOVS)

REQUEST TRANSFER OF FUNDS FROM 
CIVIL SERVICE COAMISSION YES NO INTERNAL TRANSFER

INSURANCE

FE6LI X OVERT COVERT maintain records internally only

TYPE OF HOSPITALIZATION CARD: OUiA

AUTHORIZATION TO CONVERT INSURANCE A YES conversion must be APPROVED BY CCS

RESERVE

MEMBER OF CIVILIAN RESERVE YES NO
OVERT I COVERT

CREDIT UNION /r OVERT COVERT

RgMAPKSt

CHIEF. COVER SUPPORT BRANCH 
CENTRAL COVER STAFF

THIS SECTION TO M COMPLETED AY OFFICE OF SECURITY

.  *" .. HO SECURITY OBJECTIONS TO ASOVC. 

OTHER INSTRUCTIONS AS FOLLOWS; 

CHIEF. EMPLOYEE ACTIVITY BRANCH. OFFICE OF SECURITY

F7°.r7 3429 » SECRET
7 - OFF. PERS. FILE ROOM



______________ _________________________  OS-6 |$3795 P.a* | 16 June 1952
1. DESCRIPTION Of DUTIES SINCE LAST EFFICIENCY REPORT. (LIST MOST RECENT FIRST. DESCRIBE CONCISELY BUT FULLY)

3. IF COURSE* OF INSTRUCTION WERE COMPLETED DURING PERIOD OF THIS REPORT. LIST TITLE. LOCATION OF SCHOOL. LENGTH OF 

COURSE AND DATE COMPLETED. _____ __________________________________________ _ . ._________ _ __________________________________________ ___________________

HAVE THERE BEEN ANY CHANGES IN PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR

4.PR0FICUNCV IN 
fOP 1 t AM LAMP.

If AO INC SPEAKING UNDEWS TA NO I NG 5. MV .REFERENCE FOX NEXT DUTY AFTER TERMINATION OF CUR- 
RENT ASSIGNMENT ISHlF IN US-SO STATE)

Operations Officer________ |_______
cxc ROOD FAIR cxc GOOD FA1 * EXC woo •A IP

Spanish X X X

Italian X X X Operations Officer_________Cuba___________
French X c X Operations Officer________ \__________ '
German X X X

(LIST 0M( OP wo»t IN ONDtP OF PPt FA«<A61J

LAST REPORT • WHICHEVER IS LATER?

MARITAL STATUS NUMBER OF DEPENDENTS EMERGENCY ADDRESSEE

IF THE ANSWER TO ANY OF THT ABOVE IS YES. ATTACH A SEPARATE DETAILED REPORT
MARRA I GE. THE REPORT WILL INCLUDE NAMES. ADDRESSES. AND CITIZENSHIP OF SPOUSE. FATHER•IN*LAW. MOTHER*IN.LAW. 
BROTHERS*IN.LAW AND S I STERS•।N•LAW.

BATE ,

>7/, (■/'///*'”7 /^errr/s XAMATUAK OF EMPLOYEE^*

SECTIONS ? THROUGH H TO BE COMPLETED BY IMMEDIATE SUPERVISOR

7. PERIOD COVERED BY THIS REPORT -----m|. nig----------------------

16 Sept.52|31 May 53
51TI T6

OCCASION FOR REPORT 
REASSIGNMENT OF 
REPORTING OFFICER

proposed reassignment 
OF EMPLOYEE REPORTED ON

COVERING INITIAL SO 
DAYS OP EMPLOYMENT

PERFORM ALL PRESENT DUTIES?
IS EMPLOYEE BETTER QUALIFIED .X 
FOB OTHER DUTIES?

IF SO. tWAT DUTY DEPUTIES
Intell, Off, - Operations

after Headquarterg1 training

HUH
DO YOU CONCUR IN tMRLOYttS DMCRIFYION Of OUT(Ki UHOtK MOTION IT 
Hii~ filRLOVit ITRl.twrOR I XIV«.| 00 YOU RttOMMCND KwHOYtK I ■». 
.ROMMIOKM. IM.ROYCMSNTT | I ■» I .00 PROMOTION’ LjLl

«« I. NO. tXKlAIH SN MCTION '<
a.11 fo" wit "4HBT" "wrar <mat i r iw
GS-7

«. .OR EACH .ACTOR 0I1CRVC0 CHECK THC A.RRO.RIATt DOX TO INDICATE HOW THI (MRLOYtE COMPARE* WITH ACL OTHCRX OF THt 
SAME CLASSIFICATION WHOSO RRO.tSSIORAL ASILITItS AOt KNOWN TO YOU RCRSONAILY. 00 HOT LIMIT THIS COMRARISON TO THE 
OTHERS NOW UNDER YOUR IURERYISIOH. 00 NOT HESITATE TO MARK ’NOT OSSERVED’ ON ANY QUALITY WHEN ARFRORRIATE.

RATING FACTORS
HAY

BAttAw 
.....t«p

UN«AT. 
iippe- 
ta>y

FAIR GAAB
VERY
RAOR

UCH• 
Lt 1?

out. 
AYAN* 
AINA

A. AGILITY TO WORK ARD GET ALOIJG WITH PEOPLE X

0. INTEREST AND ENTHUSIASM IN WORK X
C. SECURITY CONSCIOUSNESS V
0. ABILITV TO GRASP INSTRUCTIONS ANO PLANS Xt
€. ATTENTION TO DUTY n
f. JUDGMENT AND COMMON SENSE X
«. ABILITV TO OBTAIN RESULTS AND GET THINGS DONE X
H. DISCRETION X
1. INITIATIVE X
J. ABILITY TO HANDLE AND DIRECT PEOPLE. X
K. RIKFORMAHCE OF .DESIST OUT 1 IS (ITEM >> X
L. AGILITY TO EVALUATE INTELLIGENCE INFORMATION X
M. TACT X
H. MMCIH (HOH-GULL ISILITVl X-
0. LEADERSHIP X
P. PHYSICAL STAMINA X
Q. MENTAL STAMINA X

co. INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDE* YOU* COMMAND OR SUPERVISION. WOULD YOU •
DEFINITELY |----- I PREFER NOT ( | BE SATISFIED! I «E PLEASED RZl PARTICULARLY! I
NOT WANT HIMTl___ I TO HAYE JO HAVE HIM? I__ I TO HAVE HIMlLAJ DESIRE HIM? I----- 1

II ENTER HERE ANY DESi'rED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOF WHICH ARE CONSIDERED 
PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED 
ALSO REASONS FOR ANO RECOMMENDATIONS AS TO REASSIGNMENT WILL BE GIVEN IF APPROPRIATE TO THIS REPORT.



SECRET
(Mt* Filled In)_________

VDICATE IF" YOU THINK THAT ANY S I NGL£ 5TREN GTH OR WEAXNESS^lJTW^"QHS ALL OTHER

■ p^0^kL
No.

YOU FEEL TH*T HE REOUIRES CLOSE SUPERVISION; f" X,1 »o
-------7-^e—---------.EYES..HYT/ 3^^»S~

*T TRAINING 00 YOU RECOMMEND FOR THIS INDIVIDUAL?

i; Phaeea I, II, HI.
2. CPO

Room

HER COMMENTS (Indicate here general treita, apecific habita or char*cterjatjca net covered ejaewhere in the 
port but which have a bearing on e/fective utilisation of thia peraon);

_________ ___________________________________________ SECTION VI____________________________________________
deACfiptjIqna be/pre rating, 1*1 ace •' <•* in the neat appropriate box Under subsections A, >,£,££

'SECTIONS; Consider only the ok ill with which the 
frwon haa perForned the dotjea of hie jab and rota 
In accordingly.

2 t» does not perform duties ADEQUATELY, he is 
incompetent.

3 >• BARELY ADEQUATE IN PERFORMANCE’ ALTHOUGH HE 
HAS HAD SPECIFIC GUIDANCE OR TRAINING. HE 
OFTEN FAILS TO CARRY OUT RESPONSIBILITIES 
COMPETENTLY.

2 !• PERFORMS MOST OF MIS DUTIES ACCEPTABLY, OCCA­
SIONALLY REVEALS SOME AREA OF WEAKNESS.

J 4. PERFORMS DUTIES IN A TYPICALLY COMPETENT, 
EFFECTIVE MANNER.

J !, A FINE PERFORMANCE, CARRIES OUT MANY OF HIS 
RESPONSIBILITIES EXCEPTIONALLY WELL.

] f. PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING 
MANNER THAT HE IS EQUALLED BY FEW OTHER PER* 
SONS KNOWN TO THE RATER.

IS INDIVIDUAL SETTER QUALIFIED FOR WORK IN SOME 
AREA? 1------- 1 » 0 (------nrca. IF YES. WHAT?

C. DIKBCTICHS: Based upon what he hae said, hit actions, 
and any oth»r indicotiona, give your opinion of thin 
person** attitude toward the organisation,

f J 1. HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY 
..WILL DEFINITELY LEAVE THE ORGANIZATION AT THE 
FIRST OPPORTUNITY.

[ I 2. HAS STRONG NEGATIVE ATTITUDE TOWARD ORGAR IZA* 
TION...IRKED BY RESTRICT IONS... REGARDS AGENCY* 
AS A TEMPORARY STOP UNTIL HE CAN GET SOMETHING 
BETTER.

[ J S. TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD 
THE ORGANIZATION..BOTHERED BY MINOR FRySTRA- 
TlONS..WILL QUIT IF THESE CONTINUE.

f J~'| 4. HIS ATTITUDE TOWARD THE ORGANIZATION IS INDIF­
FERENT...HAS “WAIT AND SEE* ATTI TQOE .< WOULD

______ LEAVE IF SOMEONE OFFERED HIM SOMETHING BETTER. 
|_______ 5. TENDS TO HAVE FAVORABLE ATTITUDE TOWARD ORGANI*

ZATION..MAKES ALLOWANCES FOR RESTRICTIONS 
IMPOSED RY WORKING FOR ORGAN IZATION..TN INK$ 

_____ IN TERMS OF A CAREER IN THE ORGANIZATION. 
rXH 6- DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE 
-------- ORGANIZATION..BARRING AN UNEXPECTED OUTSIDE 

OPPORTUNITY, WILL PROBABLY ENDEAVOR TO MAKE A 
CAREER IN THE ORGANIZATION.

| ] 7. HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN­
IZATION ..WlLL PROBABLY NEVER CONSIDER WORKING 
ANY PLACE BUT IN THE ORGANIZATION.

SECTIONS: Considering other* of thia prrtan't grade 
d type of easi gnnent, how would you rate hie on 
tentiality for assumption of greater reeponsibili- 
ea normally indicated by proaot ion.

1. HAS REACHED THE HIGHEST GRADE LEVEL AT WHICH 
SATISFACTORY PERFORMANCE CAN BE EXPECTED.

2. IS MAKING PROGRESS. BUT NEEDS MORE TIME IN 
PRESENT GRADE BEFORE PROMOTION TO A HIGHER 
GRADE CAN BE RECOMMENDED.

3. IS READY TO TAKE ON RESPONSIBILITIES OF THE 
NEXT HIGHER GRADE. BUT MAY NEED TRAINING IN 
SOME AREAS.

4. WILL PROBABLY ADJUST QUICKLY TO THE MORE 
RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADE.

5. IS ALREADY PERFORMING *T THE LEVEL OF THE NEXT 
HIGHER GRADE.

fl. AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW 
WHO SHOULD BE CONSIDERED FOR RAPID ADVANCE­
MENT.

D» NtBCTIMS; Consider every thing you know about thia 
person in sating your fating,,oki11 in job dutioa, 
conduct on the jub, personal characteristics or 
habits, and special defects or talents.

r ~~| I- DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED.

2. OF DOUBTFUL SU I TAB I L I TY- • WOULD NOT HAVE AC- 
  CEPTEC HIM IF I HAD KNOWN WHAT I KNOW NOW. 
|~u } 3. A BARELY ACCEPTABLE EMPLOYEE..DEF IN ITELY BELOW

AVERAGE but with no weaknesses sufficiently 
____ outstanding to warrant his separation. 
F J *■ * typical employee..he displays the same suita.

BILITY AS MOST OF THE PEOPLE I KNOW IN THE
__ organization.
X~~| 5. A FINE EMPLOYEE • HAS SOME OUTSTANDING 

STRENGTHS.
[ i 6. AN UNUSUALLY STRONG PERSON IN TERMS OF THE 
___ 2? REQUIREMENTS OF THE ORGANIZATION.
I i 7. EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK 

IN THE ORGANIZATION.

SECRET
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CAN THINK ON HIS FEET.

27- COMES UP WITH SOLUTIONS TO
problems.

2B STIMULATING TO ASSOCIATES! A
” SPARK PLUG” •

29* TOUGH MINDED.

30. observant.

3 1. CAPABLE.

32. CLEAR THINKING.

33- COMPLETES ASSIGNMENTS WITHIN
ALLOWABLE TIME LIMITS.

34. EVALUATES SELF REALISTICALLY.

39. WELL INFORMED ABOUT CURRENT
EVENTS.

34. OCL1 SENATE.

3? > EFFECTIVE IN DISCUSSIONS WITH
ASSOCIATES.

34. (MFLCMCNTS OtCISIONS REGARD-
LESS OF OWN FEELINGS.

39. TNOUSHTFUL OF OTHERS.

40. WORKS WELL UNDER PRESSURE.

41 DISPLAYS JUDGEMENT.

42. GIVES CREDIT WHERE CREDIT IS
DUE.

43- HAS DRIVE.y

44- IS SECURITY CONSCIOUS.

43- VERSATILE.

44- HIS CRITICISM IS CONSTRUCTIVE-

47. ABLE TO INFLUENCE OTHERS.

44- FACILITATES SMOOTH OPERATION
OF HIS OFFICE.

49. DOES NOT REQUIRE STRONG AKO
CONTINUOUS SUPERVISION.

30. A GOOD SUPERVISOR.

SECTION V
WHAT AWE HIS OUTSTANDING strengths?

h.w initiative to a high degree and takes pride in carrying out 
hie duties well. He la keenly interested in increasing his professional 
capabilities and shows considerable aptitude for this type of work,

B. WHAT ARE HIS OUTSTANDING WEAKNESSES?

None outstanding.

SECRET



SECRET
(When Filled In)

Thia section i9 provided as an

On the left hand aide of the page below are a 
the right hand aide of the page are four major 
vided into three email block?; thia j« to allow

SECTION IV

g the individual. You 
to a particular job or

Office or

ption is not favorable or unfavorable 
rertiQ tYbe Msptpip t* p* words are to be

•erica of statements that apply in tome degree to moat people. On 
categories of description*. The scale within each category ia di* 
you to make f iner di at inc t ior^^f^ An rfp. deair e. Look at the state- 

went on the Left • then check the category on the right which beat ielh how much *tnP statement applies to the per­

son you are rating. Placing an " X" in the "Vot Observed" column mean? you have no opinion on whether a phrase 
applies to an individual. Placing an M X" in the ’’Does Not App ly ” column meant that you have the definite opinion 
that the description ia not at all suited to the individual.

STATEMENTS CATEGORIES

A. ABLE TO SEE ANOTHER’S 
POINT OF VIEW. 2

B. PRACTICAL.

A GOOD REPORTER OF EVENTS.

2. CAN HADE DECISIONS ON HIS OWN 
WHEN NEED ARISES.

3. CAUTIOUS IN ACTION.

HAS INITIATIVE.

UNEMOTIONAL

«• ANALYTIC IN THINKING.

7* CONSTANTLY SIR IV ING FOR NEW
KNOWLEDGE AMD IDEAS.

®- GETS ALONG WITH PEOPLE AT ALL 
SOCIAL LEVELS.

9* HAS SENSE OF HUMOR.

10. KNOWS WHEN TO SEEK ASSISTANCE.

CALM­

CAN GET ALONG WITH PEOPLE

MEMORY FOR FACTS.

GETS THINGS DONE.

KEEPS ORIENTED TOWARD LONG
TERM GOALS.________________

1 5-

16. CAN COPE WITH EMERGENCIES.

17. HAS HIGH STANDARDS OF 
ACCOMPLISHMENT.

is. HAS STAMINA; CAN KEEP GOING 
A LONG TIME,

19. HAS WIDE RANGE OF INFORMATION

20- SHOWS ORIGINALITY.

AOCEP^i R£*aeNS{9‘’ 'TIES.

22 . ADMf TS HIS ERRORS.

23. RESPONDS WEIL TO 5(J P f R V f S I On .

A8LL TO 
^TROi^r, 

-£=—

NOT 
OB* 

SERVED

DOES 
NOT 

APPLY

APPLIES TO A 
LIMITED 
DEGREE

APPLIES TO A 
REASONABLE 

DEGREE

APPLIES TO AN 
ABOVE AVERAGE 

DEGREE

APPLIES TO AN 
OUTSTANDING 

DEGREE

X

X
X

* X

X•
X

X

9

,X.

X

X

X

X

X

X

X
■ 1

X 1
1 * !

X 1 1 |
X

X

.... 1 X
1

■ —....
.—....—

1 1 1 X .. 1 [
i X ). 1 _ |

s» Q| ____ 1_ X- L_J__
SECRET
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Afield fitness report

kJi-fr'

Tha Fitness Report is an important factor in o rgrn i r a 11 on personnel management. It seeks to provide:
1- The organisation selection board with in formation of value when considering the application of an 

indi vidual for membership in the career staff; and
2. A periodic record of job per formance as an aid to the effective utilisation of personnel.

INSTRUCTIONS

TO THE FIELD ADMINISTRATIVE OR PERSONNEL OFFICER: Con­
sult current field administrative instructions regarding 
the ini tiation and transmittal of this report to head­
quarters.

, revealed by his day-to-day activities. If this individ­
ual has been under your supervision for less than 30 

with his

TO THE FIELD SUPERVISOR: Read the entire fora before 
attempting to complete any item. As the supervisor who 
assigns, directs and reviews the work of the individual, 

responsibility for evaluating his 
sea, and on-the-job effectiveness as

you have 
strengths,

days, you will collaborate, if practicable, 
previous supervisors to make sure the report is accurate 
and complete. Primary rtsponaibility rests

assumed that, throughout the 
been under your supervi eion, 
supervi sory responsibilities 
his wo 
stands.

period this individual has 
you have discharged your 
by frequent discussions of

R NOT THIS FITNESS

SECTION I

it is (ip

GRADE 3. STATION DESIGNATION (Current)

. DATE OF BIRTH

9 May 1929

REPORT IS SHOW TO THE PERSON BEING RATED

2. SEX 3.

the

SERVICE DESIGNATION

Operation* KUFIRBK

8. DUE DATE OF THIS REPORT

30 Mamher ISfifli
r.~CURRENT POSITION

PERIOD COVERED BY TRIS REPORT (Inclusive dates)

___ —1 June 195k to 30 Somber 195k______________
SECTION I I (To be completed by field supervisor) 

2. DATE ASSUMED RESPONSIBILITY FOR POSITION

—Operetione Officer____________________ ___ 16_Jam_1252_________________
a. state the specific assignments or tasks which are typical of those given to the employee during the past three 

TO SIX MONTHS (Liet it. order of frequency)

SECTION III (To be completed

DO NOT COUPLETS FOR HEADQUARTERS USE ONLY *

AUTHENTICATION OF REPORT AND SIGNATURES
1. NAME OF RATER (True) 2. NAME OF REVIEWING OFFICIAL IN F IELO (True)
J_________________________________ 1

3. THIS REPORT rTC* WAS ( 1 WAS NOT SHOWN TO THE INDIVIOL AL BEING RATED.

4. DATE REPORT AUTHEN* 5. NAME ANO SIGNATURE OF ADMINISTRATIVE OR PERSONNEL OFFICER AT HEADQUARTERS 
AUTHORIZED TO ApTHENTICAT? FITNESS REPORT AND SIGNATURES

DO NOT /COMPLETE FOR HEADQUARTERS USE ONLY

FORM NO. [ICt.
I JUL 54

SECRET



(When Fined /nJ

c. indicate if you think that any single strength or weakness outweighs fi>H?TMER considerations:

D. DO YOU FEEL SUPER V i S 1 ON ? CXZj
If

• o I ....... ] re/.lOi/IfES.ijHYl _

f}nn.
E. WHAT TW41HIH0 00 YOU RECOMMEND FOR THIS INDIVIDUAL?

1. World Oo—mi—
nVUfq

2* Aat1 Cc—nniat Operation*
F. OTHER COMMENTS (Indict. h.r. ,.n.rtl ir.lt.. Ip.cl tic habit* or characteristics not covered alseohere in the

report but which have a bearing on effective utilisation of thia person):

Certastcn haa de—tratad, a—ly, *bcve-avera<* aptitude for XDCAGZ-type work.
SECTIM V)

Read all description* before rating. Place •• X** in the mop* appropriate bo* under subsection* A,B,C,RD

NlKTJWlt Consider only the thill with which th* C. DIVtCHOWSi t*..d upon ch.t h. ti.. cld, hl* tcllon*.
person ha* patterned th* dutiea of hi* job and rate and any other indications, give your opinion of thia
hi* accordingly. person4* attitude tovard th* organisation.

r .....1 t. DOES NOT FCIIFOWM DUTIES ADEOUATCLYt HE IS [~ 1 1. HAS AH ANTAGONISTIC ATTITUDE TOWARD THE ORGAN*
INCOMPETENT. I1ATI0H..WILL DEFINITELY LEAVE THE ORGANIZATION

f...... j Z* 4AWCLY ADEOUATt IN RC.FORMAHlC. ALTHOUSH Hl AT THE FIRST OPPORTUNITY.
HAS HAO SPECIFIC GUIDANCE QB TRAINING. HE I | 1. HAS STRONG NEGATIVE ATTITUDE TOWARD OWGANUA.
OFTEN PAILS TO CARRY OUT RESPONSIBILITIES TION...IRKED RY RESTR 1 CT 1ONS... REGARDS ORGAN-

__ COMPETENTLY. 1ZATION AS A TEMFORANV STOW UNTIL HE CAN GET
| I S. -(WFOSMS MOST or HIS DUTIES 4CCCFT4SLV. OCCA* SOMETHING BETTER.

S10NALLY REVEALS SOME AREA OF WEARNESS. | I S. TENOS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD
I I A. FtWFOWM* DUTIES IN A TYFICALLV COMWltCHT. THE organization, .bothered by minor frustra.

EFFECTIVE MANNER. TIONB..WILL QUIT IF THESE CONTINUE.
| y I s* • FIN! riRrORMAHCCa CARRIES OUT MANY OF HIS 1 I 4. HIS ATTITUDE TOWARD THE ORGANIZATION IS IHOIF-

RESPORSIStL!TlES EXCEPTIONALLY WELL. ‘--------- FERENT. . .HAS "WAIT AND SEE* ATT 1TuDE..WOULD

|" ' ' | 4- .INFORMS HIS 0UT11S IN SUCH AN OUTSTANDING LEAVE IF SOMEONE OFFERED HIM SOMETHING BETTER.
MANNt. THAT Hl IS C0UALL1D IV FIR OTHER FCS* ( | S* TENDS TO HAVE FAVORABLE ATTITUDE TOWARD ORGAN*-
SONS KNOWN TO THE WATER. —----- ZATION. .MAKES ALLOWANCES FOR RESTRICTIONS

is this individual better qualified for work in some IMPOSED BY WORKING FOR ORGAN 1ZAT1ON..TH 1NKS
0TH1W AREA) iK l.c t.... |v<»- IF YES. WHATt _ IN TERMS OF A CAREER IN THE ORGAN HAT 1 ON.

1 X 1 c. DEFINITELY MAS FAVORABLE ATTITUDE TOWARD THE 
-------’ organization,.barring an unexpected outside

OPPORTUNITY. WILL PROBABLY ENDEAVOR TO MAKE A 
CAREER IN THE ORGANIZATION.

f ] 7. HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN­
IZATION .. Wi LL PROBABLY NEVER CONSIDER WORKING 
a«y place but in the organization.

. potentiality /or •eeuaption of <r«*t«r reaponei bi li - 
tie* normally iAd|c*t*'tf by jproetotion.

| ' | 1. HAS REACHED THE HIGHEST GRAPE LEVEL AT WHICH
SATISFACTORY PERFORMANCE CAN BE EXPECTED.t

| ~ ~ j t. <S MAKING PROGRESS. BUT NEEDS MORE TIME IN 
PRESENT GRAPE BEFORE PROMOTION TO A HIGHER
GRADE CAN BE RECOMMENDED. 
IS READY TO TAKE ON RESPONSIBILITIES OF THE 
NEXT HIGHER GRADE. BUT MAY NEED TRAINING IN 
SOME AREAS.
WILL PROBABLY ADJUST QUICKLY TO THE MORE 
RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADE. 
IS ALREADY PERFORMING AT THE LEVEL OF THE NEXT 
HIGHER GRADE. 
AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW 
WHO SHOULD BE CONSIDERED FOR RAPID ADVANCE­
MENT.

D« DIRECTIONS: Consider «V9tythin( you Jrrtow About thia 
p'erebn in staking your rat ing, . ekil 1 in job dutie*, 
conduct on the job, periomi ch»rtcttriitici or 
habit*, and apodal defect* or talent*.

[ | I. DEFINITELY UNSUITABLE * HE SHOULD BE SEPARATED.

(~ | 2- OF DOUBTFUL SUITABILtTY..WOULD NOT HAVE AC­
CEPTED HIM IF_f NAD KNOWN WHAT I KNOW NOW.

(----------1 3. A BARELY ACCEPTABLE EMPLOYEE..DEF IN ITELY BELOW
---------- AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY 

OUTSTANDING TO WARRANT HIS SEPARATION.
I j 4. A TYPICAL EMPLOYEE..HE DISPLAYS THE SAME SUlTAi 
'----------BILITY AS MOST OF THE PEOPLE I KNOW IN THE

ORGANIZATION.
f~X| 5. A FINE EMPLOYEE - HAS SOME OUTSTANDING
____ strengths.
[ | 6. AN UNUSUALLY STRONG PERSON IN TERMS OF THE

....REQUIREMENTS OF THE ORGANIZATION.
Tit. excelled by only a few in suitability for work

tN THE ORGANIZATION.

SECRET



2. RATINGS ON PERFORMANCE OF SPECIFIC DUTIES

DIRECTIONS:

SECRET
(Whan Filled In)

. —...... V83zW *5F
State in the spaces below up to six of the more important SPECIFIC duties performed during this rating period.
Piece the most important first. Do not include minor or unimportant duties.
Rate performance on each specific duty considering ONLY ef fpct4a«fieOA£^||>erformonce of this specific duty.
For supervisors, ability to supervise will always be rated as v“pec if ic duty (do not rate as auperviaora thoae 
who tuparviaa • secretary only).
Compare in your mind, when possible, the individual being rated with others performing the same duty at a 
similar level of responsibility.
Two individuals with the same job title may be performing different duties. If so, rate them on different 
duties.
Be specific. Examples of the kind of du 

ORAL BRIEFING 
GIVING LECTURES 
CONDUCTING SEMINARS 
WRITING TB0INICAL REPORTS 
CONDUCTING EXTERNAL LIAISON 
TYPING 
TAKING DICTATION 
SUP ERVI SING

For sone jobs, duties may be broken down 
•nd phone operation, in the case of a rai

les that might be rated are: 
HAS AND USES AREA KNOWLEDGE 
DEVELOPS NEW PROGRAMS 
ANALYZES INDUSTRIAL REPORTS 
MANAGES PILES 
OPERATES RADIO 
COORDINATES WITH OTHER OFFICES 
WRITES REGULATIONS 
PREPARES CORRESPONDENCE 

even further if supervisor consider 
iio operator,

CONDUCTS INTERROGATIONS 
PREPARES SUMMARIES 
TRANSLATES GERMAN 
DEBRIEFING SOURCES 
KEEPS BOOKS 
DRIVES TRUCK
MAINTAINS AIR CONDITIONING 
EVALUATES SIGNIFICANCE OP DATA 

it advisable, e.g., combined key

1 * 
2 •

INCOM.trtNT IN rut FCRFORMANCt OF THIS DUTY e •• PERFORMS TH 1S 
found in VERY

duty in an outstanding manner 
FEW INDIVIDUALS HOLDING SIM|«BARELY ADEQUATE IN THE PERFORMANCE OF THIS

DESCRIPTIVE 
RATING 3 •

DUTY 
PERFORMS THIS DUTY ACCEPTABLY 7 •

LAR JOBS 
• EXCELS ANYONE 1 KNOW IN THE PERFORMANCE OF

NUMBER 4 .
5 -

FIRFORMS THIS OUTY IN A COMFETIHT MANNER
FFRFORMS THIS DUTY IN SUCH A FINE MANNER 
THAT HE IS A DISTINCT ASSET ON HIS JOS

THIs DUTY

»rtci fi c suty mo. 1 
irevMea assart aaA geuaaaa 
te field

RATING 
NUMBER 

5
,»icinc wn >o. «■as aat woo aad area

teaovledfo
RATING
NUMBER 

6
• »EClFie ftUTY NO. 1Orlfbatec W »terial aad. idaae 

fer field
RATING 
NUMBER 

a
’’t: >iv>aroi’a«A kaaALos Bvi^fleld 

oerreey. as Jf <■£ related flatters
RATING 
NUMBER 

5
tPCCI Flic DUTY MS. S

Ca erilflatee with ether eea*flw
' an » aaft related mttaza

RATING

5
incite eutv »o, eVrejaree project eatllaea, raaeiali 

ate.
RATI NG 
number 

5
>. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

DIRECTIONS.' Stress strengths and weaknesses, particularly those which affect development on present job.

A fertile ti*<Uatlva a&aA oaWMaaA with traaoaAMfl drive, area ktaMLa&ee 
tii soar fiwaoy 1* Spaaisk* aflkee eXbJeet aa ideal W Ope offleer fer the VI 
area. Be is a little tee Ueetaaaa at tlaee seaevkat "Wllheaded" betheth
•hetiLd dleejjear vith nreriaace* Versatility la aaethor fhcter la aXbjaet’e fever 
a* la dodi^tiaa te JeKana evecall jarfe>*aea a* the <M*aa daajc Am heaa esMll<

SECTIOM 0._____________________________ SUITABILITY FOR CUWWEJIT JOI III 0H6AIIIZATIOH 

DTRECTICKSi Take into account hare everything you know about the individual.product ivi ty, conduct in the job, 
pertinent personal characteriatice or habita, apacial defacta or telanta..,.and how he fits in with your team. Com­
pare him with others doing similar work of about the same level.

1 • DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATED
1 “] 2 ■ OF DOUBTFUL SUI TAB ILITY. ..WOULD NOT HAVE ACCEPTED HIM IF 1 WAD KNOWN WHAT I KNOW NOW

5 3 • A BARELY ACCEPTABLE EMPLOYEE... BELOW AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR*
RANT HIS SEPARATION

4 - OF THE SAME SUITABILITY AS MOST PEOPLE I KNOW IN THE ORGANIZATION
RATING 5 ’ A F,NE EMPLOYEE • HAS SOME OUTSTANDING STRENGTHS
NUMBER 6 ’ AN UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION

7 • EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION

IS THIS INDIVIDUAL BETTER SUITED FQR WORK IN SOME OTHER POSITION IN THE ORGANIZATION? { ’ ^'Vr a” "rtfl ho. I F YES. 
EXPLAIN FULLY: ------

SECRET



SECRET

-jrr
FITNESS REPORT (Part I) PERFORMANCE

IMSTRUCTIOMS
FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report.
FOR THE SUPERVISOR; This report is designed to help you express your evaluation of your subordinate and to transmit 
this evaluation to your supervisor and senior officials, 
nate where he stands with 
strengths and weaknesses, 
under conditions specified 
any question. If this is 
Personnel nn later than 30

Organisation policy require! that you inform the subordi- 
you, Completion of the report con help you prepare for a discussionwith him of his 
It is also organisation policy that you show Part, ! of thia report to the employee except 
in Regulation 20-370* It is recommended that you read the entire form before completing 
the initial report an the employee, it must be completed and forwarded to the Office of 
days after the date indicated in item 8> of Section “k" below.

SECTION *

NAME (tint)

iHaJL
(Mlddh)

». OFF ICE/OI X|3 IONZMARCH Of ASSIGNMENT

ftSMERAL 

DATE OF BIRTH

5_M«L12?2_

. GRADE 

gs-m.
10. TYPE OF REPORT 

(Oscfc one)

ATE REFORT tiUE IH OR

£*1JL192___

3. SEX 4.

M 
OFFICIAL POSITION TITLE 

______ .____ Act* .ope ________________ 
a. PERIOD COVERED BY TW REPORT flnclualve rf-tes)

SERVICE DESIGNATION

DI

SECTION I
NCNONf

A. CHICK fjf> tWFNaWNIJITE STATIMENTgi

CERTIFICATION

B. THIS OATC jC. TYPED

19f«M,1957

EIS»i,QT if

• FtCIAL (Splclfy)

F NOT SHOWN, EXPLAIN WHT

Xi

I C1H0T IMS MY£0 Jft0l O0UAL KX6SS HOW
’oi PUmtHKi StCAUSC ( Specify)'.

OF SUPERVISOR P. SUPERVISOR'S OFFICIAL TITLE
O/lO/XZX/CNte

>• for the BtvicwijitG official: r rd any substantial difference of opinion with the supervisor, or any other in­
formation. WHICH WILL LEAD TO A FETTER UNDERSTANDING OF THIS REPORT.

Reviewed bV

Pcited ?«■ CotlUC'

DATI_

I certify that any substantial difference of opinion with the supervisor is reflected in the above section.
A. THIS DATE

rt ^7
B. TYPED rfLLJU VIEWING

crFC*^RTlCmHLaF£M
C. OFFICIAL TITLE OF REVIEWING OFFICIAL

SECT!68 C. J0» PERFORNMCE EVALUATION

1. RATING ON GENERAL PERFORMANCE OF DUTIES

DIRECTIONS: 
his duties 
aibility.

Consider ONLY the productivity and effectiveness with which the individual being rated has performed 
during the rating period. Compare him ONLY with others doing similar work at a similar level of respon- 
Factors other than productivity will be taken into account later in Section D.

INSERT 
RATING 
NUMBER

I ' DOES NOT PERFORM DUTIES ADEQUATELY: HE IS INCOMPETENT.
2 . BARELY ADEQUATE IN PERFORMANCE! ALTHOUGH HE HAS HAD SPECIFIC 

CARRY OUT RESPONSIBILITIES.
3 * PERFORMS MOST OF HIS DUTIES ACCEPTABLY! OCCASIONALLY REVEALS
4 • PERFORMS DUTIES IN A COMPETENT. EFFECTIVE MANNER.
5 - A FINE PERFORMANCE: CARRIES OUT MANY OF HIS RESPONSIBILITIES
6 ’ PERFORMS HIS DUTIES IN SuCH AN OUTSTANDING MANNER THAT HE IS 

THE SUPERVISOR.

guidance or training, he often fails to

SOME AREA OF WEAKNESS.

exceptionally well.
equalled by few other persons known to

COMMENTS;

55
U5 (Part I) FORMS SECRET Perfoi’mance



SECRET
hen Fitted t

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
Stress strengths and weaknesses demonstrated in current position. Indicate suggestions mode to employee for Improvement of his 
work. Give recommendations far his training. Describe, if appropriate, his potential for development and for assuming greater re­
sponsibilities. Amplify or oxplain, if appropriate, ratings given In SECTIONS B, C, and D to provide the best basis for determining 
future personnel actions.

Subject is a bright young officer who has made an outstanding contribution 
to the operations of the Station since his arrival on duty. He is unusually 
well motivated and energetic in his work. He has shown a high degree of 
imagination and intelligence in his direction of KUCAGE operations. He has 
handled his agents and other contacts in an exemplary fashion.

Hie only factor that has had to be discussed with Subject is his need 
for greater patience, tact and understanding in his dealings with fellow 
wo Heers.

Subject has great potential which should not necessarily be limited to 
KUCAGE type activities. His abilities and attributes are of equal value to 
KUTUBE operations.

s? g
o 2?
bQ O

X m
► o
" w
30 3
O "J
o — »
* a |

SECTION P CERTIFICATION AND OMWENTS
1. BY EMPLOYEE

1 cortif, that 1 hay sma Section* A, B, C, D and E of this Raport.
DATE 

1 December 1959 _

SIGNATURE OF EMPLOYEE

• 7T/ Wiliam Kant.
2. BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

____________ .. _ . . . ’ . ' . ..
IF REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MY SUPERVISION LESS THAN 90 DAYS | REPORT MADE WITHIN LAST SO DAVS

OTHER

DATE

1 December 1959

OFFICIAL TITLE OF SUPERVISOR

Chief of Station /

TYPED OR PRINTED NAME AND SIGNATURE

Jacob D* Ester  line____
3. BY REVIEWING OFFICIAL

1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.
1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

DATE

/ 7 ^7
OFFICIAL TITLE OF REVIEWING OFFICIAL 

_____ C / H D__________________

TYPED OR PRINTED NAME AND SIGNATURE

SECRET



SECRET /
_ j______________ (When FfHed frij / < / _____________

7 ’ r EMIjMo/ife SERIAL NUMBtR

FITNESS REPORT \ M

FORM jr
g-5| 43 OBSOLETE PREVIOUS EDITIONS.

SECTION A___________________ GENERAL
(.NAME (Le«O (Flr»l) (Middlo)

KENT William M
2. OATE OF BIRTH

9 May 1929
S. SEX 

M

.GRADE

GS-12
»■ SERVICE DESIONATION ». OFFICIAL POSITION TITLE

DI Area Operations Officer
7. OFF/OIV/BR of assignment

DDF/WH/Venezuela
•• CAREER STAFF STATUS e. TYPE OF REPORT

NOT ELIGIBLE X member DEFERRED INITIAL RE AStlGNMENT/SUPERVieOR

LENDING DECLINED DENIED ANNUAL REAIIIBNMENT/EMPLOYEI

10. DATE REPORT DUE IN O.P. tl. REPORTING PERIOD
From To„28 February I960 1 Jan 59 31 Dec 59

SPECIAL (Spicily)

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to tlx of the most Important specific duties performed during the rating period. Insert rating number which best describes the 
manner In which employee performs EACK specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (bitf/cate mentor of •mpfojeeo superv/ee^.

1 - Unsaflsfacraey | 2 - Barely odequot. 1 • Acc.ptebl. 4 • Competent 15 • E«*ll*nt > Superior 17 - Outstanding

SPECIFIC OUTV HO. t

Case officer responsible for two 
KJCAGE media projects.

RATING 
NO.

5

SPECIFIC DUTY NO. 4

Special KUCAGE target of opportunity, 
campaigns (eg. national elections, 
student congresses, etc.k

RATING 
NO.

6

SPECIFIC DUTY NO. 2

Development aid contact with two 
political action assets*

RATING 
NO.

6

SPECIFIC DUTY NO. 9 RATING 
NO.

SPECIFIC DUTT NO. S RATING 
NO.

6

SPECIFIC DUTY NO. » RATING 
NO*

SECTION C EVALUATION OF OVERAL L PERFORMANCE IN CURRENT POSITION

Toko Into occount everything about the employee which influences his effectiveness in his current positions- performance of specific 
duties, productivity, conduct on job, cooperativefloss, pertinent personal traits or habits, particular limitations or talents. Saeed on 
your knowledge of employee's overall performance during the rating period, place the rating number In the box corresponding to the 
statement which most accurately reflects his level of performance* (

1 • Performance in many important respects fails to meet requireomnts.
2 - Performance moots most requirements but is deficient in one or more important respects.
3 • Performance clearly meets basic requirements.
4 • Performance clearly exceeds basic requirements*
5 - Performance In every important respect Is superior.
6 - Performance in every respect Is outstanding.

RATIN 
NO.

5

S

SECTION 0 DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, check (X) the degree to which each characteristic applies to the employee

1 - Least possible, degree [2 - Limited degree j 3 - Normal degree |4 • Above average degree |5 - Outstanding degree

CHARACTERISTICS
NOT 

APPLH 
CABLE.

NOT 
OB- 

SERVED

RATING

1 2 3 4 5
GETS THINGS DONE T
RESOURCEFUL Tf
ACCEPTS RESPONSIBILITIES • Y
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES y
DOES HIS JOB WITHOUT STRONG SUPPORT Y
FACILITATES SMOOTH OPERATION OF H1S OFFICE

WRITES EFFECTIVELY Y
SECURITY CONSCIOUS x
THINKS CLEARLY

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OTHER (Specify)-

SEE SECTION •£• ON REVERSE SIDE

(4)SECRET



SECRET
hen Filled .

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE//
strengths and weaknesses demonstrated in current position. Indicate suggestions made to employee fd/ir^ucovement of his 

work. Give recommendations for his training. Describe, If appropriate, his potential for development and for asswntftaareafer r«- 
sponsibllitles. Amplify or explain, if appropriate, ratings given in SECTIONS B, C, and D to provide.the best basis fordetermining 
future personnel actions.

O-Tiis employee is an outstanding, talented and dedicated indxvi^l
//y 

who is original in his ideas and thorough in executing them, tjp, has been W 

placed in most difficult positions, particularly in the handling of incom­

patible people and groups which he has managed without alienating 

either side and on various occasions accomplishing the impossible by satis­

fying everyone concerned. His versatility, coupled with his language ability, 

makes him particularly important at this time; however, I believe that his 

potential has not been scratched. He is circumspective, intelligent conscious 

and possesses administrative ability.

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

1 cortify that 1 /rave seen Sections A, B, C, D and E of this Rapart.
date SIGNATURE OF EMPLOYEE

2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

____________ __ ;_________

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

____He was ncrt avail P_hl -Mrir* ... _
IF REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MY SUPERVISION LESS THAN *0 DAVS j REPORT MADE WITHIN VAST 90 DAVS

other (Specify): __

DATE OFFICIAL TITLE OF SUPERVISOR

COB, J14ASH

Tyi'ED OR^RINTEp NAME AND SIGNATURE
<sL-- 

nd J. | O^Kara
3. BY REVIEWING OFFICIAL ( / J

1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT YHE SAME EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS Of REVIEWING OFF1CIA

The reviewing off 
considers him to 
The reviewing off 
official, however 
report Is not a v

icial has know subject and his work for several years and 
be an outstanding employee with tremendous career potential, 
icial would have rated him slightly lover than the rating 
, although this does not mean to IjHply at all that the fitness 
alid- One.__  _ __ _____ _   A J ___ _ ____

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

C/WH/4 . z

TYSED.OR PR IWT E» N4ME and SIGNATURE

/Jacob D. Esterline

SECRET



THIS REPORT COVERS I ;IOD OF DETAIL TO DDF/WH/aZ -•t~

SECRET 
(TWum Filled In)

SEI

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

1TIONA GENERAL _________ __________________ _______________
(.NAME (First) (Mfddlt)

KENT William M.
2. DATE OF BIRTH

29 May 1929
3. SEX 4. GRADE
Hale GS-12

5. $

T

ERVICE DE$IGNATiON| B. OFFICIAL POSITION TITLE 

fi Officer ' . ____

7. OFF/DIV/BR OF ASSIGNMENT

DDP/WH, Branch 4 __
CAREER STAFF STATUS B. TYPE OF REPORT _______________

NOT ELIGIBLE X MEMBER DEFERRED INITIAL RCAMlaNMENT/SUPERVICOR

PENDING DECLINED DENIED ANNUAL Rfi ASSIGNMENT/EMPLOY EE

10. DATE REPORT CUE IN O.F. H. REPORTING PERIOD
5T"Apr.6O !2S«p60

SPECIAL (Specliy)

Promotion request
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
LI»1 up to six of th. most Important .pacific duties parformod during ths rating period. Insert rating number which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty, Al) employees 
with supervisory responsibilities MUST bo rated on their ability to supervise rmdiuro msnbor or smp/oyvoo supervised;.

1 - Unsatisfactory j 2 - Barely adequate 1 3 - Acc.ptobl. 4 - Cwniwt.ni |$>Exc.ll«nt jd • Sup. riot |7 • Outstanding

specific ourr no. <
Responsible for the overall PR 
operations at JMASH

RATING 
NO.

7

SPECIFIC DUTY NO. 4

Organizing indigenous newspapers as 
well as supervising their contents

RATING 
NO.

7
SPECIFIC OUT* NO. Z

Contacting, developing and super- 
vising indigenous personnel for 
radio programs

RATING 
NO.

7

SPECIFIC DUTY NO. *

Coordinating all PA operations 
regarding AMRASP

RATING 
NO.

7
SPECIFIC DUTY MO, S

Organizing and preparing scripts for 
both covert and overt radio programs

RATING 
NO.
7

SPECIFIC DUTY NO. S RATING 
NO.

SECTION C EVALUATION OF OVERALL PERP ORMANCE IM CURRENT POSITION
Take (Mo account *verythlng about the employee which influence* hl* effecttv«ne*B In hi* current petition • performance cf specific 
dirties, productivity, conduct on job, coeperatlvene**, pertinent perianal trolls or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance dating the rating period, place the rnti.ig number In the box corresponding to the 
statoment which most accurately reflects hi* level of performance.

1 - Performance tn many important respects fails fa moot requirement*.
2 • Performance meet* most requirements but 1* deficient in one or more important respects.
3 - Performance clearly moots basic requirement*.
4 - Performance clearly exceeds basic requirements.
5 - Performance in every Important respect I* superior.
6 - Performance In ovary r.sp.ct i» ou»«»<mdlng.

RATIN 
NO.

6

3

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, check (X) the degree to which each characteristic applies to the employee

1 - Least possible degree 11 - Limited degree j 3 - Normal degree 14 • Above average degree | 5 * Outstanding degree

CHARACTERISTICS
NOT 

APPLI­
CABLE

NOT 
OB­

SERVED
RATING

1 2 3 4 5
GETS THINGS DONE X
RESOURCEFUL V
ACCEPTS «E.arON$ieiLIT<es X
GAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES X
DOES HIS JOG WITHOUT STRONG SUPPORT - X

FACILITATES SMOOTH OPERATION OF MIS OFFICE Hr
WRITES EFFECTIVELY

SECURITY CONSCIOUS X

THINKS CLEARLY v

DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOS'.HG OF RECORDS x
OTHER (Spotty):

SEE SECTION »E* ON REVERSE SIDE

J-S8 45 obsolete previous editions. SECRET (4)



SECRET
hen Filled .

SECTION E NARRATIVE DESCRIPTION (Qfrlp^NNER OF JOB PERFORMANCE
Stotts strengths and weaknesses demonstrated in current position. TndVcoGF&^jMMfiife made to employee for Improvement of his 
work. Give recommendations for his training. Describe, if appropriate, his potential tor development and for assuming greater re> 
sponsibllities. Amplify or explain, If appropriate, ratings given in SECTIONS B, C, and D to provide the best basis for determining 
future personnel actions. .

Mr. Kent's greatest strengths are cf §8 Analytic al mind, skillful 
handling of agent personnel, fluency in languages, intimate background 
knowledge of targets and assets, str^gg loyalty up and down, good sense of humor. He has the ambition to go on uRr^Jobs calling for greater 
responsibility, and he has amply demonstrated his readiness to move on 
to such jobs.

On occasion he may forget that good staff work includes not only 
defining problems but recommending sound solutions as well. This is only 
a transitory weakness that will be corrected by more experience and 
training.

The undersigned would be happy to have 
during any future assignment.

Mr. Kent as a colleague

SECTION F________________ ________ CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 certify that 1 have seen Sections A, B, C. D and E of this Roport.
DATE - . SIGNATURE OF EMPLOYER A „ "Wil. It, kel

2. BY SUPERVISOR
MONTHS EMPLOYEE HAS SEEN 
UNDER MY SUPERVISION

10
IF THIS REPORT HAS NOV SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

Mr. Kent departed JMWAVE prior to the preparation 
of this report.

IF REPORT IS NOT BEING MADE AT THIS TIME , GIVE REASON.
EMPLOYEE UNDER MY SUPERV ISION LESS THAN BO DAYS | REPORT MADE WITHIN LAST DO PAYS

{other (Specify):

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRjW^Tjro NAN^X?^ SIGNATURE

Chief of Base, JMWAVE Robert Reynolds
BY REVIEWING OFFICIAL

I WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.
J WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

DATE
o Ann 1961

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED QATPRIfItED NAME AND SIGNATURE

Chief, WH/4 bG? davis

SECRET
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26. CAN THINK ON HIS FEET. X i

27. COMES UP WITH SOLUTIONS TO 
PROBLEMS,

2®. STIMULATING TO ASSOCIATES. A 
•• SPARK PLUG” .

28- TOUGH MINDED-

30. OBSERVANT.

X

X

X
X

31. CAPABLE.

32. CLEAR THINKING.

33. COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME LIMITS.

34. EVALUATES SELF REALISTICALLY.

IS. WELL INFORMED ABOUT CURRENT 
EVENTS.

X

X

X

X
X

3f. DELIBERATE. X
37. EFFECTIVE IN DISCUSSIONS WITH 

ASSOCIATES.

3«. IMPLEMENTS DECISIONS REGARD* 
LESS OF OWN FEELINGS.

38. THOUGHTFUL OF OTHERS.

40. WORKS WELL UNDER PRESSURE.

X

X

X

X

41 DISPLAYS JUDGEMENT.

4J. GIVES CREDIT WHERE CREDIT IS 
DUE.

43. HAS DRIVE.

44. IS SECURITY CONSCIOUS.

4S. VERSATILE.

X

X

X

X

X

48- MIS CRITICISM IS CONSTRUCTIVE.

47 ABLE TO INFLUENCE OTHERS.

48. FACILITATES SMOOTH OPERATION 
OF HIS OFFICE.

48. DOES NOT REQUIRE STRONG AND 
CONTINUOUS SUPERVISION.

SO* A GOOD SUPERVISOR.

X

X

X

X
•

I

SECTION V
A. WHAT ARE HfS OUTSTANDING STRENGTHS?

WMMb has initiative, originality, and "drive" to a high degree* These qualities, 
combined with the definite aptitude he has for KUCAGE-type work,have done much to pill 
the KUCAGE program at this Station out of the planning stage and to producing positive 
results.

B. WHAT ARE HIS OUTSTANDING WEAKNESSES?

None outstanding.

SECRET
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aid in describing the individual, 
ing in re!ation to a particular J

On the left hand aide of the p. 
the right hand aide 
vidad in tfTJJir^oi en< 
*ent on tlXvsFr .

SECTION IV

Your drier 
> or Assign

able or unfavorable

ssrjs* of statements that ,OHt degree to mo^t people. On
categories of deecr ip t ions. *nle^ ftcaliQ tri thin■ each category is di- 
you to make finer di at inc t i on t if you t* 4#^ irn9^ok ** th* 

then check the category on the right ahich beat tells hoe much the atatemehi i&liea to the per- 

Placing an ** X'1 in the “Not Observed" column means you have no opinion on whether a phraae 
applies to an individual. Placing an ** X” in the “Oort Not Apply " column means jJhat you have the definite opinion 
that the description is nor ar ail suited to (hs individual. “All ROQ^

belo

STATEMENTS CATEGORIES

ABLE *0 SEE ANOTHER’S 
POINT OF v7W.

B. PRACTICAL.

A GOOD REPORTER OF EVENTS.

can make decisions on his own
WHEN NEED ARISES.

3. CAUTIOUS IN ACTION.

HAS INITIATIVE

5* UNEMOTIONAL.

«. ANALYTIC IN HlS THINKING.

7. constantly STRIVING FOR NEW 
KNOWLEDGE ANO IDEAS.

3. GETS ALONG WITH PEOPLE AT ALL 
SOCIAL LEVELS.

3. HAS SENSE OF HUMOR.

to. KNOWS WHEN TO SEEK ASSISTANCE.

CALM.

12. CAN GET ALONG WITH PEOPLE.

MEMORY FOR FACTS.

GETS THINGS DONE.

KEEPS ORIENTED TOWARD LONG
TERM GOALS._________________

2 1 •

u. CAN COPE WITH EMERGENCIES.

17. HAS HIGH STANDARDS OF 
ACCOMPL1SMMENT.

13> MAS STAMlNAt CAN KEEP GOING 
A LONG TIME.

19- HAS WIDE RANGE OF INFORMATI

20- SHOWS OR 1GINAL 1 Ty.

ACCEPTS RESPONSIBILITIES.

ON .

22. ADMIT5 HIS ERRORS.

RESPONDS WELL TO

Z3-

<n

ID

NOT 
OB­

SERVED

DOES 
NOT 

APPLY

APPLIES TO A 
LIMITED 
DEGREE

APPLIES TO A 
REASONABLE 

DEGREE

APPLIES TO AN 
ABOVE AVERAGE 

DEGREE

APPLIES TO AN 
OUTSTANDING 

DEGREE

x

X

X

X

X 1

X

x

X

..X .
1 x

X

X
X

X

X

X

X
I

11 X

—1 X
1 X
1 X—---

X
1 - -—.

______ 1
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FIELD FITNESS REPORT

The Fitneaa Report ia an important factor in o rgan i tat ion peraonnel management. It aceks to provide:
1. The o r gani t at ion eelection board with information of value when considering the application of an 

individual for memberthip in the career staff: and
3. A periodic record of job performance ti an aid to the effective utilisation of personnel .

INSTRUCTIONS

TO THE FIa£> ADMINISTRATIVE OR PERSONNEL OFFICER: Con- revealed by hi a day- to-day activities. If thia individ-
ault current field administrative inatructiona regarding ual haa be en under your supervision for leaa than 30
the ini tiation and tranamittal of thia report to head- daya, you will collaborate, if practicable, with hia
quarter*. previous auperviaora to make eure the report ia accurate

TO TH* FIELD SUPERVISOR: Read the entire form before
and compleito. Primary re•aponeibil i ty reeta with the
current aup ervisor. It ia aaauaed that, throughout the

attempting to complete any item. Ac the euporviaor oho period thia individual haa been under your aupervieion,
aeaigne, direct* and reviewa the work of the individual, you have d iacharged your aupervieery reaponeibiIitie a
you have primary reaponaibiii ty for evaluating hia by frequent diecuaaiona o f hia work, ao that in a gen-
atrengtha, weokneaaea, and on-the-job effect! veneea aa oral way he know* where he atanda.

JT IS OPTIONAL VHETXtR Of NOT THIS FITNESS REPORT IS 9i0*i TO THE PERSON BEING RATED

___________ JECTIM..I
L I AV 6 BLANK . 1- DATE OF BIRTH It. SEX 3. SERVICE DESIGNATION 

W 9, 192S| M iWBW jYT ...
4. GRADE '! 5. BYAYi^N DESIGNATION

GS-9 1 |
«. out DATE OF THIS REPORT 7. PERIOD COVERED »Y THIS REFORT (inelvirt dlltt)

31 December 1955 1 December 1954 - 31 December 1955
SECTION II (Ter be coerltttd by field avporvieor)

1- CURRENT POSITION

Operations Office - KUTUBE (Staff Agent)
f. DATE ASSUMED RESPONSIBILITY FOR POSITION

2 January 1952
1. STATE THE SFICtFIC ASSISMMEHTS OK TASKS WHICH AKl TVFICAL OF THOSE SIVCH TO THE EMFLOVEE 0UKIH6 THE FAST THREE 

TO SIX MONTHS fl'.F In ordtr nt trtqamey')

1. Acting Chief of KUCAGE operations since mid October 1955 and, for approximately 
three months before that time, personally planned and directed a very active 
KDCAGE campaign against the local CP-controlled labor organization.

2. Case Officer trainee on direct contact with one of Station's top local CP 
penetrations.

3. Liaison with indigenous persons and with ODfOKE officials as needed to carry out 
his duties.

AUTHENTICATION OF REPORT AND SIGNATURES
HAwr of RATER (True\ t. TUMI OF REVIESIHO OFFICIAL IN FIELD (True.)

THIS REPORT WAS r I WAS NOT SHOWN TO THE INDIVIDUAL BEING RATED.

. DATE REPORT AUTHEN­
TICATED AT MOS.

5. NAME AND SIGNATURE OF ADMINISTRATIVE OR PERSONNEL OFFICER AT HEADQUARTERS 
AUTHORIZED TO AUTHENTICATE FITNESS REPORT ANO SIGNATURES

DO COMPLETE FOR HEADQUARTERS USE ONLY

FORM NO. 
t SEP 54 M-5a SECRET (41
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3. INDICATE THE APPROXIMATE NUMBER OF MONTHS THE RATED EMPLOYEE HAS BEEN UNDER YOUR SUPERVISION |

6 months flFFire _
------------- ---------------------------------------------------------------------------------- ----------------------- Wrficg O F PFBcA iu7J
4- COMMENTS 'CONCERN ING POTENTIAL ‘•’’wVAIfl

A combination of youth, experience, drive and a fertile mird, among other att 
would appear to indicate a bright future for Subject. The fecL±hat he enjoy 
has th® qualifications for both FI and PF type work is anotwMl mj
his favor, as is his facility for languages. “

*O!L*pqil
FUTURE PLANSSECTION H. ______ ______________

I, TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THE INDIVIDUAL ” 1

Subject has just cor^l^tcd Intelligence Orientation and World Communism cours< 
He Is currently taking the Antl-Comur3at Ons course and bores to get training 
covert political warfare and covert economic warfare, nrior to reassignment, 
expected that Subject will be reassigned to the field (in an FI or F” capaclt; 
uron completion of the nr»S"nt tour at Weadouarters.

J. NOTE OTHER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE 

Subject is n^rsombL* as w**ll as v^rsatlln ard should br abl* to adant to vlr 
any job to wMch might b« assigned. H* would nrobably b* most valuable in 
WH or W* capacity du* to strong language and er*a knowl*dg* qualifications, j 
of Versatility and drive, h* would b* a good candidate for assignment as chi*: 
small station or base requiring multiple talents.

DESCRIPTION OF INDIVIDUALStCTION I.

DIRECTIONS: This section is provided >s an aid to describing the individual as you see him on the job. 
the words literally. On the page below are a serie* of statements that apply in some degree to most 
the left of each statement is a box under the heading "category. ” Read each statement and insert in 
category number which best telle how much the statement applies to the person covered by this report.

CATEGORY NUMBER 2 - 
S *

x . HAVE NOT OBSERVED TH I Si HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLf! 
INDIVIDUAL

» • APPLIES 
APPLIES 
APPLIES

TO 
TO 
TO 
TO

APPLIfB^tO.

THE IftCU ?o the least possible degree 
INDIVIDUAL TO‘a limited DEGREE 
INDIVIDUAL TO an AVERAGE DEGREE 
INtUViDUAL TO AN ABOVE AVERAGE DEGREE 
INDIVIDUAL TO AN OUTSTANDING DEGREE5 •

CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMEN^

3
1. »»u ro m a»o th r

POINT OF ¥1 £W
• ' 5

4
f I MAI HIGH STANDARDS Of

ACCONFL 1 SMMEN T 4 21. IS EFFECTIVE INI
SIGNS W» TH ASSOj

4
2* CAN MAKE 0tCIJia»5 ON HIS 

O«R WHEN KilO ARISES 5 J ? SHO•» C«I«IN*LIFT 4
22. IMPLEMENTS DlCll 

GAIPIIII OF OWN!

5 3. R AS 1*1 Tt « FJ vt 4
t 3 . ACCEFTI NllrONll RAL4 -

T* £ 9 3*’ 23. IS THOUGHTFUL O|

3
4. IS ANALYTIC IN HI $

1 A G
THINK*

3 14 AOMI T$ HI* C A RO RS X 24. WO WKS WELL UNO*1

4
5- ST»I»I» COH 3 TAN TL*

Mi, KMOWVlDGE *M3
F-OJF

IDEAS 4
! 5 RESPONDS WELL TO

Vi SION 4 25. 01 S* L AY 5 JU OGEMA

4
s. KMQOS WHEN TO SEEK 

ASS*STANCE 4
16 DOES MIS JOS SIThOUT 

S TROM G SUPPORT 3 26. IS St CU N I TV COR 9

3 7. CAN GET ALONG WITH PrOFL£
4

1 7 C4MES VF With solutions 
TO p RO WL EM S 4 27- IS VERSATILE

4
8. H AS MEMORY FOX FAC T9

4
1 8 t S Q 8 S £ « VAN T

4
28. HIS CRITICISM IS 

STRUCT!Vt

4
9. GETS THINGS 00 N £

4
1 » Th I Nt S CLEARLY

3
29. FACILITATES SMOG 

TION OF HI 5 OFFI

X _ IO. CAN COP’ WITH EMERGENCIES 4
20 COMPLETES ASSIGNMENTS 

WITHIN ALLGWAWLE TIME 
LIMITS 4 .

30. DOES NOT REQUIRE 
ANO CONTINUOUS S 
S t OR

SECRET
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FITNESS REPORT (Part II) POTENTIAL
INSTRUCTIONS

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report.

appropriate career menage- 
is NOT to be shown to the 
question. This report is 

If less then90d»ySi 
If this is the INITIAL REPORT on the employee, however, it MUST be 

below.

FOR THE SUPERVISOR: This report is A privileged communication to your supervisor, and to 
ment and personnel officials concerning the potential of the employee being rated. It 
rated employee. It is recommended that you rend the entire report before completing any 
to be completed only after the employee has been under your supervision FOR AT LEAST 90 LAYS, 
hold and complete after the 90 days has elapsed, ......................... ....... *
completed and forwarded to the OP no later than 30 days after the due date indicated in item 8 of Section
SECTION £

(First)

.WJJlWL
S. OFF ICE/0I V ISI ON/BRANCH OF ASSIGNMENT

DDP/WB/Brench III
7. GRADE

NAME

rar

DATE REPORT DUE IN OF

__________GENERAL 
(Middlr) 2- DATE OF 0IRTH

5LlfexJ£2S____ L_
OFF ICI AL ROS IT ION TI TLE

SEX SERVICE DESIGNATION

UL

___________ Area Ope Officer___________
B. PERIOD COVERED BY THIS REPORT (IncJu.ive

’0. TYPE OF REPORT 
(Check one)

INITIAL HH5 5I GNM IN T • SL'P£R*I JO»

X ANNUAL ft L A S 9 1 fiNM£NT« EMPLOYEE
5HCUL (Sped fy )

SECTION F CERTIFICATION

FOR THE RATER: I CERTIFY THAT Th IS REPORT REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED

THIS DATE

2.

THIS DATE

TYPED OR PRINTED NAME ND SIGN OF SUPERVISOR

NAME REVIEWING

C. SUPERVISOR’S OFFICIAL TITLE

NOTED ANY DIFFERENCE OF OPINION IN ATTACHED MEMO.

TYPED OR 
OFFlCl

ESTIMATE OF POTENTIAL

C. OFFICIAL TITLE OF REVIEWING OFFICIAL

c/ayni_ _ _ _ _ _ _ _ _ _ _ _ _ _ _

K
6 •

■NT i AL TO ASSUME GREATER RESPONSIBILITIES

DIRECTIONS: Considering others of his grade and type of assignment, rate the employee’s potential to assume greater 
responsibilities. Think in terms of the kind of raaponsibil ity encountered at the various levels in his kind of 
work.

RATING 
NUMBER

ALREADY ABOVE THE LEVEL AT WMlCN SATISFACTORY PERFORMANCE CAN BE EXPECTED 
HAS REACHED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED 
MAKING PROGRESS. BUT NEEDS MORE TIME BEFORE HE CAN 8E TRAINED TO ASSUME GREATER RESPONSIBILITIES 
READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES 
WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES 
ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT 
AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW WHU SHOULD 
LFVEL RESPONSIBILITIES

WITHOUT FURTHER TRAINING 
HIS PRESENT LEVEL 
BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER

5
2 -
3 -

5 •

2- SUPERVISORY POTENTIAL

DIRECTIONS: Answer this question: ilac this person the ability to be a supervisor? 1 ¥*• t 11 II your 
answer is YES, indicate below your opinion or guess of the level of supervisory ability this person will reach AR!tk 
SUITABLE TRAINING. Ind.cate your opinion by placing the number of the descriptive rating below which comes closest 
to expressing your opinion in the appropriate column. If your rating is based on observing him supervise, note your 
rating in the "actual" column. If based on opinion of his potential, note the rating in the "potential* colisnn.

OESCRI PT IV£ 
RAT'NG 
NUMBER

OPINION ON 
I ND I V1 DUAL 
I ND I V t DUAL 
! NO I V I DUAL

HIS SUPERVISORY POTENTIAL IN THIS SITUATION
WOULD BE A LEAK SUPERVISOR IN THIS KINO OF SITUATION 
WOULD BE AN AVERAGE SUPERVISOR IN THIS KINO OF SITUATION 
WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

0 • HAVE NO
BEL I EVF 
BEL 1 EVE 
BEL I EVE3 •

AC TUAl POTENTIAL DESCRIPTIVE SITUATION

3
a G’cu'1 mu; !hl B.iii. jos (truck driver*, stenographers, technicians or proteeeianal spe­
cialists of various kinds) phebe contact with mintHun suro»oin»tes is faequent (First line 
sup e r v i no jt )

2 a group of u.ii'iitvisoRS who outer thi basic i a a (Second line supervisor*)

2
A GROUP, WHO MAY Oft M A v NOT Bt Ill P F « V 1 s O N S . ■ H 1 C H IS B 1. S ft 0 N S 1 0 L L FOB MAJOR WLANS, 0 B GA ft 1 t A T t O N 
and policy (Executive level)

2 ■ WEN CChTACI WITH IMM£OIAT£ 5 tl a v w 0 1 N A T E 5 IS NOT FltOuEftT

2 WHEN IMMEDIATE S 0 G 0 ft 0 ! N A T £ S " ACTIVITIES A ft E DIVERSE AND H C t'C^ || ti f.F U I -.CO 0 RO 1 $1 T -

WHEN IMMEDIATE 3UHORCINATES INCLUDE MEU61R5 OF THt 0fP05ST£ SEX 
.................................................. _ _________________

c the » •' Spec i fy )

, „ REPLACES PREVIOUS EDITIONS __ _ _ _ _ _FC’” N". 45 (Part it).- .« and .... w„1CH SECRET
1 55 ARE OBSOtLTE.

Potential
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»her> Filled In)

2. RATINGS ON PERFORMANCE OF SPECIFIC DUTIES

State in the spaces below up to six of the more important SPECIFIC duties pe g period.
Place the most important first. Do not include minor or unimportant duties.
Rate performance on each specific duty considering ONLY effectiveness in performance of this specific duty. 
For supervisors, ability to supervise will always be rated as 
who supervise a 
Compare in your 
similar level of responsibi1ity. 
Two individuals with 
duties.

f.^Be specific. Examples of the kind of duties that might be rated are: 
ORAL BRIEFING 
GIVING LECTURES 
CONDUCTING SEMINARS 
WRITING TECHNICAL REPORTS 
CONDUCTING EXTERNAL LIAISON 
TYPING 
TAKING DICTATION 
SUPERVISING

g> For some jobs, duties may be broken down

n.

b.

d.

c.
mind, possible, the individual being

the same job title rnny be performing

a spec i f ic duty / do

rated with oti

different dut ie s.

duty at a

rate them on different

CO*£X/C7?^4WtufOG4 77 (WS 
PREPARES SUMMARIES 
TRANSLATES GERMAN 
DEBRIEFING SOURCES 
KEEPS BOOKS 
DRIVES TRUCK 
MAINTAINS AIR CONDITIONING 

________ ______ __________ . EVALUATES SIGNIFICANCE OF DATA 
, . . even further if supervisor considers it advisable, e.g. , combined key

and phone operation, in the case af 0 radio operator. , ,

HAS AND USES AREA KNOWLEDGE 
DEVELOPS NEW PROGRAMS 
ANALYZES INDUSTRIAL REPORTS 
MANAGES FILES 
OPERATES RADIO 
COORDINATES WITH OTHER OFFICES 
WRITES REGULATIONS 
PREPARES CORRESPONDENCE

1 - INCOMPETENT in THE PERFORMANCE OF THIS DUTY 6 - PERFORMS THIS DUTY IN AN OUTSTANDING
2 • BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDIN

DESCRIPTIVE DUTY LAR JOBS
RATING 3 . PERFORMS THIS DUTY ACCEPTABLY 7 . EXCELS ANYONE 1 KNOW IN THE PERFORM
NUMBER 4 • PERFORMS THIS DUTY IN A COMPETENT MANNER THIS DUTY

5 - PERFORMS THIS DUTY 1N SUCH A FINE MANNER 
THAT HE IS A DISTINCT ASSET ON HlS JOB

manner 
G SlMi-

ANCE OF

tF e c 1 a ( c &vTy wo. 1

Provides support and guidance to 
field on PP matters.

RATING
NUMBER

5

SFECIFICbuTYWO. 4
Has and uses knowledge of area and 
language.

RATING 
NUMBER

6
SPECIFIC OU T V >0 . 2

Coordinates with other Headquarters 
components on matters relating to PP,

rating 
NUMBER

5

SPECIFIC DUTY . 5

Develops and illustrates new ideas for 
use in Field PP effort(political carte

RATING 
Nl|j«BER 

5ns,et :*)
sricinc ou ty mo . 3

Prepares periodic progress and status 
reports aid originates dispatches to^.

RATING 
NUMBER

4
-IF,

»» t Cl F 1 C DUTY «0 . ft rating 
NUMBER

J.. M»,»r «C OESCBIPTION Of MANNER Of JOB PENFORMANCE •

DIRECTIONS: Stress strengths and weaknesses, particularly those which affect developmeht on present job.
Subject’s initiative and imagination, combined with Spanish language facility and area 
knowledge, have made him particularly valuable in his present capacity as Headquarters 
case officer for the complex and ever expanding PP program in Cuba. In addition to the 
usual support functions as a Headquarters case officer, he has originated a number of 
ideas Which have been incorporated into the Cuban program. The rater has observed no 
significant shortcomings In subject. He is a little toe impulsive at times, though much 
of this may be attributed to his drive, which is, in turn, probably his greatest asset.

sect 1 oh 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

PIRLCTIONF: Teke into account here everything you know about the individual....productiviry, conduct in 
pertinent personal characteristics or habits, special defects nr talents....and how he fits in with your t 
p&re him with others doing similar work of about the same level.

1 - DEFINITELY UN5U ! TABLE • HE SHOULD BE SEPARATED

the 
cam.

job, 
Com-

OF DOUBTFUL SU I TA 8 I L | TY , . . WOU L 0 NOT HAVE ACCEPTED HIM IF ‘ HAD KNOWN WHAT t KNOW NOW
A BARELY ACCEPTABLE EMPIOfEE. . .HELGW.AVER ACL BUT WITH NO WEAKNESSES SUFFICIENTLY OuTSTANOJN 
RAN T MIS SEPAHATI ON 
of the same suitability as most people t know in the organization 
A FINE EMPLOYEE ■ HAS SOME OUTSTANDING STRENGTHS
AN UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION
EXCELLED !JY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION

3 TO war.

is this individual better suited for work in some other position in the organization?
EXPLAIN FULLY:

He is however, equally suited for work of an FI nature.
|------- 1 Lc. KZJ «o. IF YES.

SECRET
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FITNESS REPORT (Part I) PERFORMANCE
INSTRUCTIONS

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report.
FOR THE SUPERVISOR:’ This report is designed to'he Ip you express your evaluation of your subordinate and to transmit 
this evaluation to your supervisor and senior officials, 
nate where he stands with 
strengths and weaknesses, 
under conditions specified 
any question. If this is 
Personnel no later than 30

Organization policy requires that you inform the subordi- 
you. Completion of the report con help you prepare for a discussion with him of his 
It is also organization policy that you show Part lof this report to the employee except 
in "Regulation 20*370. It is recommended that you read the entire form before completing 
the initial report on the employee, it must be completed and forwarded to the Office of 
day« after the date indicated in item 8, of Section "x" below.

[, f HG’t BEE* SHOWN *TO.THE, IN D t V1 OVAL R AT ED . ,|( NOT SHOWN, EXPLAIN  ̂WHY

SECTION A. GENERAL
1. NAME (Lk9t) 

non
(First)

WintaM
(Middle) 2. DATE OF BIRTH

9 May 1929
3. SEX

M

4. SERVICE DESIGNATION

DI
B. office/division/branch OF ASSIGNMENT 6. OFFICIAL POSITION TITLE

Drp/Hg/teaneh irr Area Oca Officer
7. GRADE 1 8. DATE REPORT DUE IN OP ». PERIOD COVERED BY THIS REPORT (Inclusive dates)

-J&iiL____ ISJftnuRi^1957 . 2 July 1956 - 27 Daeenber 1956
to. TYRE OF REPORT 1 INITIAL H£ A S 3 | SNM EN T, SU f f- A V I 80 A | SF t CI AL (Sptcify)

(Check one ) g | ANNUAL A 1 A S S 1 SNM L N Y- £MF L 0 V £ £ |

SECTION B. CERTIFICATION
FOg JHE RATER. -• THIS REFDRT -I
Hdf: ”

Ai. CHICK (X) "APPROPR I ATE STATEMENTS^

i» V o »N
*1 OVAL . .

Cl 0" D,

jTM-t S Bpm »ffi.EC?5 THt COM » I N c 0 &> I N r C N S OF MYrtLl 
- I AMts'-a Rf VI 5U5 . 4,uP I NVJ BOAS.

p HAVE aiJCUJIlD IIIH this CMFLOVCI HU STBEN 
* Ians tumutis so that n< knows •«£»* «r stands.

8.- THIS DATE

i Evaluate h!s, joi ? iwfoinance it-c *u 4 c (Spec i fy)r

and signature of supe^ttspf
_ _\ V J

*■ F0W THE WEVIEWIhS omet AL; RECORD ANY SUBSTANTIAL DIFFERENCE OF OPINION 
FORMATION. WHICH RILL LEAD TO A BETTER UNDERSTANDING OF,ThIS REPORT,

16 January 1957 *-
C. -TYPED, OR. Pg UK TED

JaBBB B. HOI

1

0. SUPERVISOR’S OFFICIAL TITLE

_AraaOpaQfficar____________
WITH THE SUPERVISOR, OR ANY OTHER IN*

$

postoc’

P.evk

t i f y that any subs t an t» a I <1 i f f er er^7
A. THIS jMlTE fJLv. €7
SECTION^. '

BY DATE

B. TYPED OR PR 
OFF J Ct AL

ING

. galbhaith

is reflected in the above section.

RATING QN GENERAL PERFORMANCE OF DUTIES

DIRECTIONS: 
hi« duties

INSERT 
RATING 
NUMBER

5
6

CO^ENTS:

JOB PERFORMANCE EVALUATION

C. OFFICIAL 7 I TLE OF REV I EWING OFF I C I *L

c/wh/iii______________

Consider ONLY the productivity and effectiveness with which the individual being rated has performed 
during the rating period. Compare him ONLY with others doing similar work at a similar level of respon- 
Factors other than productivity will be taken into account later • -

- DOES NOT PERFORM DUTIES ADEQUATELY; HE IS INCOMPETENT.
- tlAREL* ADEQUATE IN PERFORMANCE; ALTHOUGH HE HAS HAO SPECIFIC 

CARRY OUT RESPONSIBILITIES.
- PERFORMS MOST OF HIS DUTIES ACCEPTABLY: OCCASIONALLY REVEALS
• PERFORMS DUTIES IN A COMPETENT. EFFECTIVE MANNER.
• A FINE PERFORMANCE: CARRIES OUT MANY OF HlS RESPONSIBILITIES
• PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING MANNER THAT HE IS 

THE SUPERVISOR.

FORM NO. || r / p , _ f |\ REPLACES PREV>OUS EDITION 
J NOV 55 *+3 \rari 1 / OF FORMS 45 AND 45* WHICH 

ARE OBSOLETE.
SECRET

in Section D.

GUIDANCE OR TRAINING, KE OFTEN FAILS TO

SOME AREA OF WEAKNESS.

EXCEPTIONALLY WELL- 
EQUALLED fiY FEW OTHER' PERSONS KNOWN TO 

' c ■' ■' ** ■*

Performance u;



SECRET
(When Filled In)

FITNESS REPORT (Part II) POTENTIAL
IHSTftUCTI OXS

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions (or completing this report,

FOR "THE SUPERVISOR: This report is a privileged communiCation to your supervisor, and to appropriate career m?na 
went and personnel officials concerning the potential of the employee being rated. It is NOT to be shown to I 
rated employee. It is recommended that you read the entire report before completing any question. This report] 
to be completed only after the employee has been under your supervision FOR AT LEAST 90 DAYS. If less than 90 dal 
hold and complete after the 90days has elapsed. If this is the INITIAL REPORT on the employee, however, it MUbT 
Completed and forwarded to the OF no later than 30 days after the due date indicated in item 8 of Section ,,E‘,bcl
SECTIOM E

NAME

__ KER_______________
5. OFFiCE/DI V ISfON/9RANCH OF ASSIGNMENT

____________ GENERAL
(•fiddle)

M._____
OFF I C I AL PCS i T J PN TI TLE

2- DATE OF BIRTH 3- 5EX 4- SERVICE DESIGNAtI

9 Mtar 1929 1 M DI

GRADE a. DATE REPORT DuE IN OP

10. TYPE OF REPORT 
(Check one)

__________ Area Ops Officer____________
PtRIOD COVERED BY TlttMtEPORT (Inclusive dates)

I IKITIAL | Jj « t * 8 4 1 f. HM t H T • S If L * V < 5 CM
| ANNUAL | | * f A » 5 1 G4M C ki f - £ M P 1 0 Y i (

irfltiH ( Sped fy )

CERTIFICATION

BEST JUDGEMENT OF THE INDIVIDUAL BEING RATEDFOR RATER: । CERTIFY,

SECTION F

A

J

this date

Jim. I9*T_____
B. TWElAOR PR INTED NAME . ANO /> 1 GNA/SXe OF SUPERVISOR C. SUPERVISOR'S OFFICIAL TITLE ■

C/’-fE/lIl/CusW I
2 FQR THE REVIEWING OFFICIAL: I HAVE REVIEWED THIS REPORT ANO NOTED ANY DIFFERENCE OF OPINION IN ATTACHED MEMO. I

A This date 8. TYPED OgTXRlNJEO lUME AND ddGNATQRE OF REVIEWING
_____arllc ______________

C. OFFICIAL TlTLE OF REV 1 EWING DFFlCll

sccrioiF g. ESTIMATE OF POTEKTIAU
1 . POTENTIAL to assume GREATER RESPONSIBILITIES

DIRECTIONS: Considering others of his grade end type of assignment, rate the employee's potential to assume great!
r 
w

esponsib 
«rk.

5
RATING 
NUMBER

lities. Think in term* of the kind of responsibi 1 ity encountered at the various levels in his kind 4

! * ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED 1
2 • HAS REACHED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED 1
3 > MAKING PROGRESS. BUT NEEDS MORE TIME BEFORE ME CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES 1
4 • READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES ]

5 • WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING
« - ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT HIS PRESENT LEVEL J
7 * AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW WHO' SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHfl 

LEVEL RESPONSIBILITIES 1

2. SUPERVISORY POTENTIAL

DIRECTIONS: Answer this question: Has this person the Ability to be a supervisor? S3 Yes t~ ") If you| 
answer is YES, indicate below your opinion or guess of the level of supervisory Ability thia person will reach AFTH 
SUITABLE TRAINING. Indicate ybur opinion by placing the number of the descriptive rating below which comes closes] 
to expressing your opinion in the Appropriate column. If your rating is based on observing him supervise, note you] 
rating in the "actual" column. If baaed on opinion of his potential, note the rating in the "potential'’ column.

DESCRIPTIVE 
RATING 
NUMBER

0 - HAVE NO 
1 - BELIEVE 
E » BEL I EVE
3 • B£lI EVE

CP IN ION ON 
INDIVIDUAL 
INDIVIDUAL 
IND I V I DUAL

HIS SUPERVISORY POTENTIAL IN THIS SITUATION
WOULD BE A WEAK SUPERVISOR JN Th|5 KINO OF SITUATION 
WOULD BE AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATION 
WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

. K REPLACES PREVIOUS EDITIONS

ACTUAL POTENT 1 AL DESCRIPTIVE SITUATION 1

8
a secrue ’ ootMG 'hc iAStc uoi (tfoc* dr i v e r », ■ a t eno f r *ph • r • , technician* or professional ape<| 
cielist's of various kinds) wn't Ft 4eon ? a c t with imncoiate s v B o* o I X a t c S is »aeoue<t (first 2/nJ 
supervisor) i ]

2 * Gm* OF suFfivims who OiAftr thi jo» (Second line supervisors) 1

2
A «mr. WHO MAT OR BAY MOT. •£ JuHRVUOm WHICH IS It F 1 ~ ~ II 1 ' f O 1 fj 1 J'UT'V l~l 1 0 W 9 A h k’l A T I O N
AND folicy (Executive FeVel) 1

' 2 •
WH£H CONTACT WITH 1 Till T - 1 ' ' 1 * ’ j T 1 U~Tr~^r'^' iVnOT F At Q U EN J 3 t B5^ \

2
WHEN IMMEOIATC $ U « 0 4 0 1 H A T t $ • V A -T 1 V 1 T £ E * A A € t D ""c A* I FUL CO 0401 X A T 1 O b

:____ L. ?cst^ rios- _ ——- I_________________

2/
WHEN IMUtaiATt S u BO l H A T£ S iViCLUOE M F M B E 1^ ---- —~

. ........."
cTMt» (Specify) V—

45 (Part II) OF FORMS 45 AND 45* WHICH SECRET 1 •’< U V 5 5 • *
ARE OBSOLETE

Potential



SEdUtff - ------------
(When Filled In)

3- INDICATE THE APPROXIMATE NUMBER OF MONTHS THE RATED EMPLOYEE HAS fiEEN mOLfPWUR SUPERVISION 
8 32 w 

4. COMMENTS CONCERNING POTENTIAL

latad oa youth, dtaira aad caatrlbatiaa ta data. n^et vaKld appaar ta Mwa * 
bright future with the ar^miaaitlo*. Bia largJnBga *«d *raa kaawlad<a waka hia 
particularly wltabla la W1 area, althaugh ha la alaa Hunt la Italiaa, kuaws that a raa 
wall aad *a iadieatad prariaaaly Ma attributes which should Mk» hia a Mluabls 
i>talli<enee sfflosr la asst any area, whether is K ar If capacity. It ia rater’s

SECT?^^* W **-*» “* W U ” .............. —"
t. THAINING 09 OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THE INDIVIDUAL

Subject baa uudsrgaas eansidsrabls traiaiag duriag past year, toklag each eeuraea
•a YerlA Oeasmaiaa, AatL-Ceaauaist •ye.Peyehelegical aad Icaaeaie Warfare, Be plaaa ta t 
taka seweral additieaal eeurses iadudiag O ycrier ta raaasiguaent ta field duriag c iaii 
eeaiag year} hapea te traasfer ta V> Mwiaiaa eweatMlly,

. NOTE OTHER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS!

la liMtlag facten. Shsuld adjust well la wirtMlly aay area.

iection i. DESCRIPTION OF INDIVIDUAL

IRBCTIONS: Thia section ii provided »» an ait 
he word* literally. On the pate below ere a 
he left of each statement it a box under the 
■tegory number which Lest tell* how much the st

to describing the individual as you see him on the job. Interpret 
series of statements that apply in some degree to most people. To 
heading "category." Read each statement and insert in the bos the 
element applies to the person covered by this report.

x . have not Observed * thiSi hence can give no opinion as 
INDIVIDUAL

t • APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE DEGRE 
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

3 . APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
‘ 4 » APPLIES TO IND 1ViOuAL * TO AN ABOVE AVERAGE DEGREE

S • APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

to HOW THE 

r-

DESCRIPTION APPLIES TO THE

.TEGORY statement CATEGORY STATEMENT CATEGORY STATEMENT

3
1. ailC rg set another's 

point of vice A
tl. HAS HIGH STANQAWoS 0» 

ACCQMPLISMMEWT A
21. is (nrcTivi tw oiScua* 

SlOHS WITH ASSOCIATED

A
2. CAR MAKC JiClSIQMS OR HIS 

OWN WHIM MEtO AftiSCS 5 12. SHOWS ORIGINALITY 3
22. IMPLCMEWTS DdClSiaHS l(- 

GAROLESS Of OWB FCtlfVtS

5 WAI INI rI ATI VI k 13. ACCSPTS II JPflN S 1 1 I L (• 
TltS - • 3 23- 11 THOUGHTFUL OF OTHfEJ

A
4. it analytic IN HIS THINK, 

t a a 3 14. A OH ITS Mil i»«O»S z 24> WORKS WELL UNOtW PKtSSU*C

A
5. ST»|Vt3 CONSTANTLY TOK

NEW XNOWLtO&t .-.NO ions 3
15. RfSPONDS WILL TO SUPER-

VISION A 25. 01SPLAYS JUEGtHtMT

A
6• a NO V3 WHEN To S fCK 

ASS’ ST Ah Ct A
16. DOES HIS JOS WITHOUT 

S T»ONG SUPPORT 3 2®. H SECUPlfY CONSCIOUS

3 7- can sit along with Ptmt 3
17. corns up WITH SOLUTIONS 

to Momeus A 27- IS YtRSATILt

A ® . HAS M III 0 A Y FOR FACTS A 1 8 . IS c fi 3 f » v A N 1 A
28. MIS CRITIC! SH IS CON­

ST AU C T 1 YE

5 3. SETS THINGS &0h£ A 19. THiHK$ clearly 3
29. FAClttTATCS SMOOTH OPERA.

T 1 0 H Of HIS OFFICE

to. C*N ’in ? £ WITH (MtlECIICl U 
V 5

20- COMPLETE? ASSliNMlKTS 
WITHIN ALLOWABLE TIME 
LIMITS A

30. oats HOT WGGVIAC STAOHO 
AHO CONTINUOUS SUPERVI­
SION |

SECRET



SECRET
(When Filled In)

I. SERVICE OBSIGNATION

/ ' FITNESS REPORT
EMWVrt^IAL NUMBEl

iECTION A GENERAL
1. NAME (Firet) (Middle) 2. DATE OF BIRTH 3. SEX 4. GRADS

William M.____________9 May 1929_______ male GS-13
7. OFF/DIV/SR OF ASSlGNM

DDP/WH, Br, 4, I
6. OFFICIAL POSITION TITLE

Operations Officer
CAREER STAFF STATUS

SPECIAL (SptOlM

NOT CLIOI.LC |X MEMBER DEFERRED

PCNQlNR ] DECLINED DENIED

10. DATE REPORT DUE IN O.P. H. HEFORTINO FERIOO
ZlJSep60 8Jur»6:

INITIAL

ANNUAL

EVALUATION OF

TYPE OF REPORT___________
I RE AMta MMCN t7»UF KR VI» OR 

TE“ jaNMBNT/IMP LO V E E

OF SPECIFIC DUTIESB
List up to bIm of the most Important specific duties performed during the rating period. Insert rating number which best descrl 
manner In which employee performs BACH specific duty. Consider OHLY effectiveness In performance of that duty. All empl 
with supervisory responsibilities MUST be rated on their ability Io supervise (indicate number oi employee eupervieodfr.

1 • UnMtlrfMtwy | 2 ■ Bot.ly adequate 13 • Aec.pfabl. 4 - Comp^vnl |S-Exc.llml |t - Supwlor |7 • Owt.t^

SFtCIFIC OUTV NO. t
Supervising JMWAVE PW Section 
composed of 7 staff or contract 
personnel.

RATING 
NO.

•5-

SPECIFIC DUTY NO. 4 1

Serving as Case Officer for a 
number of PW operations.

t.ttciFtc outv no. a
Planning PW operations against
Latin America

RATING 
NO.

6

SFECIHC DUTY NO. S 1
Handling Political Action 1
contacts.

SPECIFIC OUTV HO. «

Planning PW operations against 
Cuba.

RATING 
NO.

4

SPECIFIC DUTY NO. 8

MCTKWC EVALUATION OF OVERALL IN
Tebo into account everything about the employee which Influences hit effectiveness In Ms cvnont position • performance of st 
duties, productivity, conduct on jab, cooporotlvonoss, pertinent personal traits or habits, particular limitations or talents. Bai 
your knowledge of employee's overall porformenco during the rating period, place the rating number In the bos corresponding t< 
statement which most accurately reflects bls level of performance.

1 * Ferfermetvce in mcwy imperferif reepeets foils to meet requlrefiwnte.
| - Perfermonce meets most requirements but Is deficient In'ene or more important respects.
3 - Perfevmonce efeerly moot* basic requirement*.
4 - Perfermeece clearly exceeds basic requirements.
5 • in every important respect is superior.
6 • Performance In every respect Is outetending.

RATING 
NO.

5

DESCRIPTION OF THE EMPLOYEE«CTIPO ______________________________
In th. rating b.«r« bal.w, ctwck (X) th. d.gw to which .oeh charaet.rlifie appli.. to tho employ*.

1 * Least possible degree [2 * Limited degree [ 3 » Normol degree [4 - Above average degree j 5 * Outstanding degree

CHARACTERISTICS
NOT 

APPLI* 
CABLE

NOT 
OB’ 

SERVED

RATING |

1 2 3 4 1
GETS THINGS DONE X
RESOURCEFUL ~xl
ACCEPTS RESPONSIBILITIES

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES X
DOES HIS JOB WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OP HIS OFFICE

WRITES EFFECTIVELY xl
SECURITY CONSCIOUS X
THINKS CLEARLY

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS X
OTHER (Specify):

SEE SECTION “E* ON REVERSE SIDE

form 4C
8.91 *J OBSOLETE PREVIOUS EDITIONS. SECRET



SECRET

Section F 3.

I agree with the rating officer that the subject has a 
great deal of enthusiasm and interest in his job and in many 
aspects performs his duties in a highly professional manner. 
I do not, however, for reasons stated below, believe that 
his over all rating should be higher than 4*.

While it is true that he demonstrates considerable 
imagination and energy, ho is headstrong and develops 
prejudices that prevent him on occasions from being objective 
in handling operations. This in ay opinion is due to his 
youth and lack of experience in dealing with a particular 
situation of the kind with which he is now faced. This is 
by no means meant to bo a reflection on his qualifications 
or future potential.

I emphatically disagree with the last sentence of Section 
E for the reasons sot out above. He should not be, at the 
present time, given greater Individual responsibility but 
rather should bo subject to close, strong supervision of a 
center officer.

SECRET



SECRET
(When Filled In)

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCESECTION E .. __ __________________________________________ ___________________________________
Str... itrangth. and w.aknrr.ie. damonstratad In current position. Indicate .ugga»tjgA«lm^0ifolamploya« for improvement of his 
work. Give recommendations for hit training. Describe, il appropriate.J4*egt^jkiaf •dr'development and for assuming greater re­
sponsibilities. Amplify or explain, if appropriate, ratings given in SEOTrCWs B, C, and D to provide the best basis for determining 
future personnel actions.

Subject has a unique flair for plan^tB^lnd^V^ductlng political 

action operations. His previous field experience in dealing with Latin 
American political action agents and his facility w^ the Spanish 
language have made him an unusually strong as^VH-n the conduct of 
current operations in __ __________ | His personality and
background enable him to establish rapport with foreign nationals with 
remarkable ease. He uses imagination in developing new operations and 
is aggressive in follow-up procedures. He is well qualified for a 
Headquarters position which would give him greater individual 
responsibility.

] His personality and

ES
1.

DAT®

CERTIFICATION AND COMMENTS
___ _______________________ BY EMPLOYEE 
I certify that I have s—n

SIGNATURE OF EMPLOYEE

2. • • BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MT SUPERVISION

IF THIS REFOttT HAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

______ 5 JftQnths „
IF REPORT IS NOT BEING MADE AT THIS TIME , GIVE REASON.

EMPLOYEE UNDER MY SUPERVISION L€„ THAN SO DAYS ] REPORT MADE WITHIN LAST PO DAYS
OTHER (’5p»c/O9;

DATI OFFICIAL TITLE OF SUPERVISOR TYPED 9JUJ»RfNTED NAME AND SIGNATURE

Chief. WH/DR & H
3. BY REVIEWING OFFICIAL

—-----------------------------------

I Would have given this employse about the same, evaluation.
/^OULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

See attachment.

DATE

? 6 i.
OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, WE/3

TYPED OR PRINTEDlnAME AND SIGNATURE

SECRET



SECRET(When Filled In) A

FORM *c
J-SJ 40 OBSOLETE PREVIOUS EDITIONS.

F&t4 / /
'’!>/ FITNESS REPORT

EMPLC(M£C»fc^g0 NUMBER

W.CH 1

SECTION A 11____ GENERAL \
1.NAME (Firal) (Middla)

KETH? WUliaw H.
2. DATE OF BIRTH
29 1529

3. SEX .GRADE
G3-I2

5. SERVICE DESIGNATION e. OFFICIAL POSITION TITLE

D Operations Officer
7. OFF/DIV/BR OF ASSIGNMENT

DD?/UH, Et. 4

»• CAREER STAFF STATUS 0. TYPE OF REPORT
NOT ELIGIBLE MEMBER DEFERRED INITIAL. | 1 REABSIGNMENT/SWPERVISQR

PENDING DECLINED DENIED z ANNUAL | [ RE ASSIGNMENT/EMPLOY EC

10. DATE REPORT OUE IN O.P. 11. REPORTING PERIOD
Pram , To

31 January 196? f’uv-^ ■ 312-c61
SPECIAL (Sptclly)

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
Ll*t up to iix of th# most Important specific duties performed during the rating period. Insert rating number which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indiciamxnbtr ot amployata auprrtatd).

1 • Unsatisfactory i 2 * Barely adequate 13 • Acceptable 4 • Competent |5 » Excellent |6- Superior 17 • Outstanding

SPECIFIC DUTY NO. 1

Planning and development of GA 
operations on Dominican Republic 
Desk at Headquarters.

RATING 
NO.

6

sFeciFic duty no. ‘Maintaining current 
files on political personalities & 
keeping abreast of political develop­
ments By thorough examination of Domlnlrvin pr«nn mnHIa,

RATING 
NO.

5

specific duty no. » peraonai contact with 
Dominican exile leaders in U.S. and 
recruiting & directing same for Ageni 
use upon their return to Dom. Rep.

RATING 
NO.

gr 6

SPECIFIC DUTY NO. S

Using knowledge cf Spanish to act 
as interpreter & translator in 
operational matters.

RATING 
NO.

5

SPECIFIC DUTY NO. 3

Writing position papers & project 
documents on CA operations for WE 
Division & use of senior staffs.

RATING 
NO.

6

SPECIFIC DUTY NO. S RATING 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Tobe lute account everything about the employee which Influence, hl. effectiveness In his current position ■ performance of specific 
duties, productivity, conduct on job, ceoperutlveness, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance during the rating period, place the rating number In the bos corresponding to the 
statement which most accurately reflects his level of performance.

1 ~ Performance in many important ipepeefs fails to moot requirements.
2 - Performance moots most requirements but Is deficient in ano or mora important respects.
3 * Performance clearly meets basic requirements.
4 • Performance clearly exceeds basic requirements.
5 - Performance in every important respect is superior.
& - Performance In every respect is outstanding.

RATIN 
NO.

5

0

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating box.* below, check (X) the degree to which each characteristic applies to the employee

) - Least possible degree ’ |2 - Limited degree j 3 - Normal degree |d - Above overage degree 15 - Outstanding degree

CHARACTERISTICS
NOT 

APPLI­
CABLE

NOT 
OB- 

SERVED
RATING

1 2 3 4 5
GETS THINGS DONE X
RESOURCEFUL x
ACCEPTS RESPONSIBILITIES x
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES x
DOES MIS JOB WITHOUT STRONG SUPPORT x
FACILITATES jmvCTH OPERATION OF HIS OFFICE X
WRITES EFFECTIVELY X
SECURITY CONSCIOUS X
THINKS CLEARLY _x_
DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS X
OTHER (Specify)'.

SEE SECTION •£• ON REVERSE SIDE

u>SECRET



(When Filled In)

SECTION E_____________ NARRATIVE DESCRIPTION On MANNER OF JOB PERFO RMANCE_________________________ ,
Stress strengths ond weaknesses derr rc in current position. Indicate'SUtf^nsHo1 ac ) employee for Improvement of hit 
work. Give recommendations (or his tk^«ninw Describe, i( appropriate, his potential (*. «vak^ment and for assuming greater re­
sponsibilities. Amplify or explain, if appropriate, ratings given In SECTIONS B, C, and J to provide the best basis for determining 
future personnel actions. f,,_ . *

M/0 Pnr»p**»rr
Mr. Kent's greatest strengths are Jr goedU, Cinalytical mind, skillful 

handling of agent personnel, fluency in languages, intimate background 
knowledge of targets and assets, strqng .loyalty up and down, good sense 
of humor. He has the ambition to go on fvcr‘l]obs calling for greater 
responsibility, and he has amply demonstrated his readiness to move on 
to such jobs.

On occasion he may forget that good staff work includes not only 
defining problems but recommending sound solutions as well. This is only 
a transitory weakness that will be corrected by more experience and 
training.

The undersigned would be happy to have Mr. Kent as a colleague 
during any future assignment. ‘

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

/ cortify that 1 hava loan Section* A, B, C, D and E of thi* Raport.
DATE .

Kui
SIGNATURE OF EMPLOYEE! A . A. 1 i < .»(Yl. W.eV

2. ~ BY SUPERVISOR

MONTHSEMPLOYEE MAS BEEN 
UNDER MY SUPERVISION

10

IF THIS REPORT HA* NOT BEEN SHOWN TO EMFLOTCC, GIVE EXPLANATION

Mr. Kent departed JMWAVE prior to the preparation 
of this report. '

IF REFORT 1* NOT BEING MADE AY THIS TIM*. GIVE REASON.
|«MPLOVE« UNDER MV SUPERVISION LESS THAN >0 DAYS | [REPORT MADE WITHIN LAST SO DAYS

JoTMER (&pnify)» , ^,'1
OATS OFFICIAL TITLE OF SUPERVISOR

Chief of Base, JMWAVE
TYPED OR^R>«lTKt> NAs^XnO SIGNATURE

Robert Reynolds'
3. BY REVIEWING OFFICIAL

| 1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.
|l WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

| 1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL
1 ...

DATE

. 2 AUG 1961
OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, WH/4

TVFEDCMr'FRiilV ED NAME ANO SIONATURE

SECRET



LIh up to .1. of th* most Important specific duties performed during the toting period. Insert rating number which boot describee the 
manner In which employee performs EACH opoclflc duty. Consider ONLY effectiveness in performance of that duty. All employees ' 
with supervisory responsibilities MUST be reled on their ability to supervise (Inilealt number el employees .upervl.edh

' ■ V /'

FITNESS

SECRET
(Vhon Filled In)

1

I 1
/

•S“> REPORT
em^lq^e serm L NUMBER 1

. SECTION A GENERAL " '*-------—
1. NAME CteeO

KENT.
(Ftfi)

William M
OfMd/eJ 

«

2. DATE OP BIRTH

9 May. 1929
S. SEX

male
4« GRADE 1

GS-12 1

Be SERVICE DESIGNATION^ . OFFICIAL POSITION TITLE

Operations Officer
y. orr/oiv/an or assignment I

DDP/WH, Br. 4, D.C.I
Be CAREER STAFF STATUS 9. TYPE OF REPORT

[not cuietau* X MfMStR OEFERRCD INITIAL RE ASSIGNMENT/Sue*.R VISOR 1

| PENDING DECLINED DENIED ANNUAL X RC ASSICNMENT/EMPLOVtC 1

to. oats nceoNT out IN >.P. II. REPORTING PERIOD 
Prom . To
13Sep60 8June6:

SPECIAL (Speclly) 1

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

1 • Unsellsfectory | 2 • Baraly adogueto |3 * Acceptable 4 ■ Cempelent |S«Excellom 16 • Superior 11 • Outstanding |

specific duty ho. ■
Supervising JMWAVE PW Section 
composed of 7 staff ox’ contract 
personnel.

RATING 
NO.

5

specific duty no. a
Serving as Case Officer for a 
number of PW operations.

rating!

6
specific duty no. *

Planning PW operations against 
Latin America

RATING 
NO.

6
specific duty no. s

Handling Political Action 
contacts.

RATING I

5 1

specific duty no. a
Planning PW operations against 
Cuba.

RATING 
NO.

4

SPECIFIC DUTY NO. * RATING 
NO.

Take late account everything th* employee which influence* hi* effectiveness In hit current position • perfermenco of fipeclfa 
duties, productivity, conduct on fob, ccoperotiveness, pertinent per sene I traits er habits, particular limitations or talents. Based OR 
yaut knowledge of employ ee’s avereil perfermonce during the rating period, place the rating number In the ban corresponding Io the 
statoerent which meet accurately reflects his level of performance.

FORM jr
ft-54 43 OBIOURTC PREVIOUl COITIONS.

1 • Performance In mony important respects lolls to meet requirements.
2 * Performance meets most requirements hut is deficient in one or mere Important respects.
3 • Performance clearly meets basic requirements.
4 • Porfermunce clearly exceeds basic requirements.
5 • Performance in every importont respect is superior.
6 * Performance In every respect is outstanding.

RATING 
NO.

5

SECTION D DESCRIPTION OF THE EMPLOYEE
‘In the rating hexes below, check (X) the degree to which each choracferlsHc applies to the employee

1 • Least pa.siblo degree 12 > Limited degree | 3 • Normal degree 14 • Ab«vo avorego degree 15- Outstanding degree

CHARACTERISTICS
NOT 

appli­
cable

NOT 
OB­

SERVED
RATING

1 2 3 4 s
GETS THINGS DONE x
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES X
CAN MAKE DECISIONS ON MIS OWN WHEN NEED ARISES X
DOES HIS JOB WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OF MIS OFFICE x
WRITES EFFECTIVELY X
SECURITY CONSCIOUS X
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS X
OTHER ISpadlyJ: ....................

_ _______ -......... ■ /
___________________________________________________________ SEE SECTION •£• ON REVERSE SIDE____________________________________________________________

u>SECRET



SECRET
(WiM Fill'd In)

SECTION C NARRATIVE COMMENTS
Indicat* significant strengths or weoknesses dwmonsfratsd in current position keeping in proper perspective their relotionship to 
overall performance. State suggestions made for improvement of work performance, dive recommendations for training. Comment 
on foreign language competence. If required for current position. Amplify or explain ratings given in Section B to provide best 
basis for determining future personnel action. Manner of performance of managerial or supervisory duties must be described. If 
applicable.

During the approximately six months of Mr. Kent's association 
with WH/5, the Branch CA effort was almost exclusively concentrated 
on a special operation with which Mr. Kent was not directly concerned. 
His assigned task was to act as Headquarters case officer for those 
CA projects not directly involved in the special project and for 
peripheral aspects of some which were. He performed his assigned 
duties competently and demonstrated that in the graphic aspects of 
CA work he has few peers.

At the same time, Mr. Kent did not show any large measure of 
initiative in developing those projects assigned to him, and seemed 
to treat his assignment as a temporary one (as indeed it turned out 
to be) to which he was not fully committed and in which he was not 
overly interested.

Mr. Kent is a pleasant and cooperative officer who doubtless 
can perform capably in a position with supervisory responsibilities, 
although his duties with WH/5 gave him no opportunity to demonstrate 
his competence in this area.

SECTION D CERTIFICATION ANO COMMENTS
b BY EMPLOYEE

___________  _ 1 CERTIFY THAT / HAVE SEEN SECTIONS A. B, MD C OF THIS KCPOftr
DATE / / SIGNATURE OF EMPLOYEE^TAJ /Sa V /

2- / BY MJFkRVBOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION IF THIS REPORT HAS HOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE OFFICIAL TITLE OP SUPERVISOR ^ TVPEO OR PRlijT — NA WE ANO SIGNATURE
Deputy
Chief, WH/5 ------------

1 BY REVIEWING OFFICIAL ---------------——! /

COMMENTS OF REVIEWING OFFICIAL . .................... . ................. /

_____________ , ~ __ ./
GATE OFFICIAL TITLE OF REVIEWING OFFICIAL ItY

Chief 3 WH/5 | —

SECRET



SECRET
(When Filled In)

11. DATE REPORT DUE IN O.F.

FITNESS REPORT
EMPLOYES SERIAL NUMBER F

059198
SECTION A GENERAL

t. name (Leaf) (First) (Middle)

Kent, William /^l

2. DATE OF BIRTH 3. SEX

9 May 29 M
4. GRADE

GS-12
5. SD

D
0. OFFICIAL POSITION TITLE

Ops Officer
7. off/div/br of assignment

DDP WH 5
8. CURRENT STATlOfy

s. CHECK IX) TYPE OF APPOINTMENT 10. CHECK <X| TYPE OF REPORT
CAREER | | RESERVE | | TEMPORARY

INITIAL reassignment supervisor

Career-provisionau (See Instructlone - Section C) ANNUAL X REASSIGNMENT EMPLOYEE

special (Specify): special (Specify)}

12. REPORTING PERIOD (From- to->

18 May 62 -15 Nov 62
SECTION B

W-»lSk

PERFORMANCE EVALUATION

A ■ Adequate

P - Proficient 

s •
0 * Outstanding

Performance rang.* from wholly inadequate to (lightly les* than satisfactory. A rating in thl* category require* 
positive remedial action. Th. nature of th. action could rang, from counseling, to further training, to placing on 
probation, to reassignment or to (.potation. Describe action token ar proposed In Section C.

Performance meets all requirement*. It I* entirely satisfactory and It characterlxed neither by deficiency nor 
excellence.
Performance Is more than satisfactory. Desired result* are being produced in a proficient manner.
Performance I* characterised by exceptional proficiency.
Performance is so exceptional In relation to requirement* of th* work and in comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to (lx of the most Important specific duties performed during the rating period. Insert rating letter which best describe* th* 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (Indicate number o< employees supervised).
SPECIFIC DUTT HO. 1

Continuing analysis and evaluation of CA projects - as many as 
ten, including two major projects, at one time.

rating 
LETTER

SPECIFIC DUTY NO. 1

Preparation of correspondence (cables, dispatches and Memoranda) 
on CA projects under his responsibility.

SPECIFIC DUTY HO. 4 “ “ ~

Liaison with CA staff cowptmeat s (WH and DD/P) on Batters con 
cerning projects under his responsibility and on Miscellaneous

SPECiFiC DUTY NO. 4

Participation in CA operational planning, with special emphasis 
on graphic aspects.

SPECIFIC DUTY NO. 5

Preparation of CA project renewal

SPECIFIC DUTY NO. 8

OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee which influences his effectiveness in his current position such as per­
formance of specific duties, productivity, conduct on job, coopvrotlveness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating bo^ corresponding to the statement which most accurately reflects his level of performance.

___ ia-E£EJ2£3_^_________
FORM 4£ Y -4-62 •»*» OBSOLET^ PREVIOUS EDITIONS.

’cTjoJ*'"

A___
RATING 
LETTER

J?___
RATING 
LETTER

—3-----
RATING 
LETTER

s_ _
RATING 
LETTER

A___
RATING 
LETTER

RATING 
LETTER

P

SECRET



■ KENT, William M.
(continuation of Section C)

For family medical reasons, Mr. Kent cannot accept a permanent overseas 
assignment at the present time.

He is not called upon to exercise supervisory functions; therefore, 
his ability in this regard has not been rated.



SECRET
(When Filled Jn)

SECTION C ' NARRATIVE COMMEm^'
Indicate significant strengths or weaknesses demonstrated in current position keeping in proper perspective their relationship to 
overall performance. State suggestions made far improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, If required for current position. Amplify rcrlk*$in,Section 0 to provide best
basis for determining future personnel action. Manner of performance of or |yp&nrr TlV** inu,t <^**Cf^>,|4 if

S££-i——’ Mr. Kent has been under my supervision and has occupied his present'position 
of responsibility for propaganda matters for less than four months, but in that 
time has demonstrated an unusual ability to provide T^$!hative, timely and useful 
propaganda guidances for covert field use. He is very sensitive and perceptive 
to the capabilities and limitations of WHD media operations and exploits their 
possibilities to the maximum. He has been particularly effective in the exploita­
tion of leads provided by KUTOBE sources as the basis for “black" operations. 
In this regard he has shown great Initiative, Imagination and professional ability. 
Kent regularly makes sound suggestions for increasing the effectiveness and 
security of WHD media operations, and with more time on the Job, and an increased 
knowledge of specific country operations, he should further improve hie ability 
to assess and review WHD projects.

This officer is admirably suited for his pre sent assignment; he is creative 
and an Industrious worker, producing quickly and with a minimum of supervision; 
his guidances are well written and easily understood; and he has sole responsibility 
for his functional duties as part of a small three-man staff team. He has a 
friendly disposition and gets along well with his co-workers, although he is a 
person of strong convictions which he does not hesitate to express.

No further training is recommended at this time. His proficiency in Spanish 
is excellent and he uses that ability regularly in originating media operations, 
especially ’black" operations.

_______________________ ____________________________________________ (continued on attached)
SECTION D CERTIFICATION AND COMMENTS ~ . .... "
1-  BYEMFLOYEE ' '

I CERTIFY THAT I HAVE SEEN SECTIONS A. B, ANO C OF THIS REPORT

IF THU REFORT HAS NOT BEEN SHOWN TO EMPLOYEE, OIVE EXPLANATIONMONTHS EMPLOYEE HAS BEEN 
UNDER MV SUPERVISION

COMMENTS OF REVIEWING OFFICIAL

4-
OATS OFFICIAL TITLE OF SUPERVISOR

Chief, WH/CA

TV FED OR FRUITED NAME AND r
X BY REVIEWING OFFICIAL

The rating in specific duty number one of "outstanding" is 
very much deserved. Subject is an excellent idea man and writes 
quickly and to the point.

official title of reviewing official

wh/cofs

SECRET



SECRET
(When Filled In)

n-----  FITNESS REPORT
EMPLOYEE SERIAL NUMBER

059198
SECTION A GENERAL

1. NAME (Lttl) (Firn) 'Middle)

KENT, William M.
2. DATE OF BIRTH 3. SEX 

9 May 1929 M
4. GRADE | 8. SD
GS-13 j D

«. OF FiCIAL POSITION TITLE
Operations Officer

7. OFF/DIV/BR of assignmentDDP WH P&o/B
8. CURRENT STATION
Headquarters

». CHECK IX) TYFE OF APPOINTMENT IO. CHECK IX) TYPE OF REPORT

X CAREER | | RESERVE | [TEMPORARY INITIAL AEASSiGNMENT SUPERVISOR

C ARKR-PRO VISION AL (See inetructioeie • Section C) X ANNUAL REASSIGNMENT employee

SPECIAL (Speolly): SPECIAL fSp*c«x>t

II. DATE REPORT DUE IN O.P.

31 January l?6h
is. REPORTING PERIOD (Frw

15 November 1962
o-J

- 31 Decenber 1963
SECTION B PERFORMANCE EVALUATION

W • Weak Porformanea rung** from wholly Inad.quaf* to (lightly than satisfactory. A rating in this category requires
positive remedial action. The nature oil the action could range from counseling, to further training, ta placing on 
probation, to reassignment or to separation. Describe action taken ar proposed In Section C.

A • Adequate Performance meets all requirements. It Is entirely satisfactory and is characterised neither by deficiency nor 
excellence.

P * Proficient Performance Is more than satisfactory. Desired results ore being produced in a proficient manner.
S • Strong Performance Is characterised by oscoptlonal proficiency.
0 • Out standi ng Performance is so oscoptlonal In relation to requirement* of th* work and in comparison to the performance of 

others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the mot* Impbrtent specific duties performed during thw rating period. Insort rating letter which best describes the 
manner In which employee performs EACH specific duty* Consider ONLY effectiveness in performance of that duty* All employees 
with supervisory rosponslbilitios MUST bo rated on their ability to supervise fintflcet* number ot ttnploy»ft cuptrvhitd).

SPECIFIC OUTY NO. 1 ■ RATING*
LETTER

Coordinate, monitor and originate propaganda guidances for use by
WHD assets. 0

SPECIFIC DUTY NO. 2

Review, assess and evaluate the effectiveness of WHD media 
projects.

RATING 
LETTER

S
SPECIFIC DUTY NO. ’

Coordinate, monitor and originate black propaganda operations involv­
ing WHD, including their planning, conduct and support.

RATING 
LETTER

s

SPECIFIC DUTY NO. *

Provide materiel support for the conduct of media operations through 
KMFORGET channels.

RATING 
LETTER

P
SPECIFIC DUTY NO. 5 « RATING 

LETTER

SPECIFIC DUTY NQ. 6 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

4-a,M 45 OBSOLETE ZfS»EVIO(JS EDITIONS. SECRET

Tok* into account everything about the employee which influences his effectiveness in hie current position such os per* 
formance of specific dytles, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations orUalents. Based an your knowledge of employee's overall performance during the rating period, 
place the letter In the rating box corresponding to the statement which most accurately reflects his level of performance.

___________________________________________________________ _________________________ - -r-^ar.------- ----------------------------------------------

RATING 
LETTER

s



SECRET

TRAINING REPORT

Midcareer Executive Development Course No, 4 20 Sept - 30 Oct 1S64
(6 weeks, full-time)

Student William M. Kent Office WH

Year of Birth: 1929 Service Designation: D

Grade GS-13 No. of Students

EOD Date : Dec 1951

COURSE OBJECTIVES - CONTENT AND METHODS

The Midcareer Executive Development Course, a part of the Midcareer 
Training Program, is designed to enable potential executive officers to 
develop and widen their understanding of the Agency, of the Government, 
and of international affairs.

The Course consists of three major segments, each of approximately 
two weeks duration. The topics covered through lectures, seminars, panel 
discussions and field trips are:

1. The functions, relationships and problems of various Agency 
components.

2. U.S. domestic problems and their effect on Government policy.

3. Current developments in key international affairs.

ACHIEVEMENT RECORD

No evaluation of the student is made during the course, and no final 
grade is given upon course completion.

FOR THE DIRECTOR OF TRAINING: ,

Charles D. Ford ‘ Date
hief, Midcareer & Senior Officers Courses

SECRET



SECRET 
(When Filled In) 

SECTION C NARRATIVE COMMENTS
indicate significant strengths or weaknesses demonstrated tn current position keeping in proper ptAnRpiV$he>r relationship to 

overall performance. State suggestions made for improvement of work performance. Give recommendationsror training. Comment 
on foreign language competence, If required for current position. Amplify or avplaln ratings given in Section 8 to provide best 
basis for determining future personnel action. Manner of performance of monogeriol or RRttvUwrY duties must be described, if 
applicable. '

Mr. Kent has sustained the same high degree of competence, imagina­
tion and conscientious application to his duties noted in the last fit­
ness report. He is unusually well qualified for his present job by 
reason of experience, knowledge and sensitivity to the Latin American 
culture and mentality. Although he is a person of strong convictions, 
not always tactfully expressed, it is to his credit that he has adapted 
to the role of a staff officer with admirable self-restraint and self­
discipline .

Were it not for the fact that Mr. Kent cannot accept a permanent 
overseas assignment at this time for family medical reasons, he should 
now be considered for assignment to a senior position at a country desk 
preparatory to a Field Station assignment. Under these circumstances, 
Mr. Kent is making a valuable, perhaps even indispensable, contribution 
to the covert action mission of WHD and should remain in his present 
position for the immediate future.

No further training is recommended at this time. He completed the 
Midcareer Executive Development Course No. 4 during the reporting perioi .

Mr. Kent has no supervisory functions in his present position, 
but he appears to be capable of performing such duties. His security 
record is excellent and his cost consciousness is good.

SECTION 0_________________________ CERTIFICATION AND COMMENTS
1 BY EMPLOYEE

__  I CERTIFY THAT 1 HAVE SEEN SECTIONS A. B. AND C OF THIS REPORT
DATE

J A
SIGNATURE OF EMPLOYEE

2- “ BY SUPERVISOR
IPLOYEE, GIVE EXPLANATIONMONTHS EMPLOYEE HAS BEEN 

UNDER MY SUPERVISION

8 mos.

IF THIS REPORT MAS NOT BEEN SHOWN TO EJn

DATS OFFICIAL TITLE OF SUPERVISOR

C/WH/PO/B

TYPED RHQl*tGNATURE

Seymour- tuTJolten
3.________________ BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL. ' .. ............ .... ......................... '" ' -------

I agree with the rating of Mr, Kent. He has been energetic, 
imaginative and professional in his work. The only thing that 1 can add 
to the assessment is that Mr. Kent speaks excellent Spanish which has 
been an essential ingredient in his critical abilities in the handling of 
media operations for Latin America.

TE | OFFICIAL TITLE OF RE V JEW INcTqF FICl A L

!

31 March 1965' Deputy Chief, WHD 
SECRET



SECRET
(9hen Pilled In)

FITHESS REPORT
EMPLOYEE SERIAL NUMBER

059198
SECTION A GENERAL
’.NAME (Fir*) (Middle)

..... KENT. William M*
2. DATE OF BIRTH S. SCX 

9 May 1929 M
4. grade s. so

GS-13 D
6. OFFICIAL POSITION TITLE

Ops Officer
7. OFF/Diy/BR of assignment
DDPAfH/P&o/iS

8- CURRENT STATION

Headquarters
9. CHECK (X) TYPE OF APPOINTMENT 10. CHECK IX) TYPE OF REPORT

CAREER | jRESERVE | | TEMPORARY
INITIAL |.R~£A'SS|GNM£NT SUPERVISOR

career-provisional (See inttrvctlone - Section C) X ANNUAL |r.eassignment employee

special. (Specify): SPEC!Au (Specify):

11. DATE REPORT DUE IN O.P.

31 .January
11. REPORTING PERIOD (From- <o-J

1 January 1964 - 31 .’jeccr-i’r,IQiA
SECTION B PERFORMANCE EVALUATION

W ’ Wsok Parfcrmanca rungs* from wholly inodequote to slightly !•*» than satisfactory. A rating In this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

* Ade quote Performance meets all requirements. If is entirely satisfactory and is characterised neither by deficiency nor 
excellence.

I3 ' Proficient Performance is mere than satisfactory. Desired results are being produced In a proficient manner.

S ‘ Strong Performance is characterized by exceptional proficiency.

0 " Outstanding Performance is so exceptional in relation to requirements of the work and in comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up (0 ii» of th. most important specific duties performed durin. the rating period. Insert rating letter which best describes the 
manner in wHich employee perform. EACH specific duty. Consider ONLY effectiyen.es in performance of thot duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (Indicst. number ol .mployee. mipervlserO.

specific dutt no. <
Review, assess and evaluate the effectiveness of WHD 

media projects.

RATING 
LETTER

s
SPECIFIC OUTV NO. 1

Coordinate, monitor and originate propaganda guidances 
for use by WHD assets.

RATING 
LETTER

0
SPECIFIC OUT V NO. » .... . . . . ..................

Liaison with CA Staff and other CA components on propa­
ganda and related operations in the WHD area.

RATING 
LETTER

s
SPECIFIC DUTY NO. 4

Assist WHD area desks to discharge their responsibilities 
in the propaganda and media field.

RAT ING 
LETTER

s
SPECIFIC DUTT HO. S RATING 

LETTER

SPECIFIC DUTY NO. S RATING 
LETTER

__________ _________ OVERALL PERFORMANCE IN CURRENT POSITION
........ ..... ............................ ..

Talc, into account everything about the employee which influence! his effectiveness in ffii current position such os per­
formance of specific duties, productivity, conduct on job, cooperotiveness, pertinent personal traits or habits, and 
parti ular limitations or talents. Based on your knowledge of employee’s overall performance during rherating period, 
place the letter inyhe rating box corresponding to the statement which most accurately reflecttrhi. ievef afrpierformonce.
31 MAR 196^P^ ‘

RATING 
LETTER

s

FORM AC obsolete previous coitions. SECRET



SECRET
('When Filled In)

SECTION C NARRATIVE COMMENTS rjFFICc 6* "
Indlcote significant strengths or weaknesses demonstrated In current position keeping in proper perspective their relationship to 
overall performance. State suggestions made for improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, if required for current position. Amplify or explain ratingscdven Ln Section 3provide best 
basis for determining future personnel action. Manner of performance of managerial or RffprvTbory pudtft Se^described, if 
applicable. "" “VU wU

Mr. Kent is indeed a professional in his field^it au^xpert in 
propaganda operations which require area knowledge, technical 
know-how, and imagination. In a specialty where it is only too 
easy to go off the deep end, Mr. Kent has always kept his wits 
about him and avoided parochialism. He is a lucid writer who 
focusses on the essential. By nature, Mr. Kent is an impatient man 
who has certain biases which sometimes get into the way of his 
operational judgements. He is keenly aware of this and his efforts 
to remain as "uninvolved” as possible are commendable. In summary, 
Mr. Kent is a "doer" who in his field contributes much.

Mr. Kent has no supervisory duties to perform. He is highly 
cost conscious!. . .

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEH SECflOHS A, S, AHO C OF THIS REPORT
DATE

6 December 1966
signature or cmrlovic. \ III t ,
_______________ . ____ UJiUaCUua 1 • ■ ok-Jt

2- BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

2

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE

6 December 1965

OFFICIAL TITLE OP SUPERVISOR

Chief, WH/CA

TYPED OR PRINTED NAME AND SIGNATURE

X BY REVIEWING OFFICIAL // f
COMMENTS OF REVIEWING OFFICIAL 9

I concur fully in this report. Mr, Kent is rated strong across 

the board. He definitely ranks on the high side in this category.

DATE

27 December 1965

(official title of reviewing official

I WHD/Executive Officer

SECRET



SECRET
(When Filled In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT
059198

SECTION A_____________________ GENERAL
I. NAME (Loot) (Flrot) (Middle)

KENT, William M.
2. DATE OF BIRTH

9 May 29
9. SEX

M
4. GRADE

IS-13
S. 9D

D
«. OFFICIAL POSITION TITLE

Ops Officer
7. OFF/OIVZBR OF ASSIGNMENT

DDP/WH/CA
8. CURRENT STATION

Headquarters
». CHECK (XI TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT

X CAREER ' • '{RESERVE ] !TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

C ARC<R*PROVIB!ONAL (See Inetructione - Section G) X ANNUAL reassignment EMPLOYEE

special (Specify): । \ » SPECIAL (Sptelly)i

ti. Date pepopt due in o.p. 12. REFORTINO PERIOD (Prom- to-)

1 January - 31 December 1965
SECTION B PERFORMANCE EVALUATION

W * Weak PitfwMnci ranges Item wholly inadequate to slightly loss then satisfactory, A rating In this category require 
positive remedial action. The nature M the action could range from counseling, to further training, to placing c 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

A * Adequate Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P * Proficient Performance Is more than satisfactory. Desired results ore being produced In a proficient manner.
$ * Strong Performance Is characterised by exceptional proficiency.

0 • Outstanding Performance Is so exceptional In relation to rerprlromonts of the work and in comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
Li«t up to tlx of the moil important ipeciflc duties performed during the voting period. Insert voting lettor which bo it doserlbot th 
monnov in which employs* perform* EACH specific duty. Consider ONLY effectiveness In performance of thot duty. All employee 
with supervisory responsibilities MUST be rated on their obi I by to supervise (indicate number of taploytti luptrrtMiO.

SPECIFIC DUTY NO. 1

Review, assess, and evaluate the conduct and effectiveness of WH 
media, youth and student, DMT), and support projects.

RATINC 
LETTEI

0

SPECIFIC DUTY NO. 2

Originate, monitor, and coordinate propaganda guidances for use 
by WH assets.

RATING 
LETTER

s
SPECIFIC DUTY NO. » ..............~

Liaison with the CA Staff and other CA components on propaganda, 
youth and student, and other operations in the WH area.

RATING 
LETTER

8
SPECIFIC DUTY NO. 4

Assist WH area Desks to discharge their responsibilities in the 
propaganda/media and youth and student fields.

RATING 
LETTER

■ s
SPECIFIC DUTY NO. S

1 - ■ ... . .
RATING 
LETTER

SPECIFIC DUTY NO. 6 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Taka Into account everything about th. employee which influences his effectiveness in hi. currant position »uch os per­
formance of specific duties, productivity, conduct on job, coopetotiveness, pertinent personal traits or habits, and 
particular limitotidhs or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

8 JAN 126S iF__________________________________________________ , - ,___________________________

RATING 
LETTER

s

45 OBSOLETE PREVIOUS EDITIONS. SECRET



SECRET
(When Filled In)

SECTION C NARRATIVE COMMENTS
Indicate significant strengths or weaknesses demonstrated in current position keeping in proper perspective their relationship to 
overall performance* State suggestions made for improvement of work performance* Give training. Comment
on foreign language competence, if required for current position. Amplify or expMf^gi^^ftBnfiQIIIlMlr B to provide best 
basis for determining future personnel action. Manner of performance gf manaaorjol or supervisory duties and cost consciousness 
In th* m« cf g.r.enn.l, WOC*. *aulcm«nf and fund., my.fb* commuted on. If acpllcobl*. If *xtro ipoe« Is n.*d*d to comphte
Section C, attach a separate sheet of paper.

ta 9 3nnCK

MAIL MOM

There is but little which can be added to the comments made in
the fitness report covering the period 1 January to 3 December 1965;
Mr. Kent is an excellent officer in his specialty; he holds strong
opinions on certain issues, but - over the years - has learned to 
bend. His projected nnn-official cover assignment will utilize 
his talents for dealing with Latin Americans and for translating 
ideas and concepts into meaningful action. We wish him well.

SECTION 0 CERTIFICATION AND COMMENTS
l. BY EMPLOYEE

i certTirr that i haveseen section A.p, ano c of this refort

0AT“ i ut. Sl0HATUW«0r<M).LOV«.

2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS RE FORT HAP NOT SEEN SHOWN TO EMPLOYEE* GIVE EXPLANATION

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR Pf^MXMMNAM^AMD SIGNATURE

Chief, WH/CA Ge n^dAlrolier '"V*'*'"
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

I concur with the above evaluation. Mr. Kent has proved

to be a versatile officer and should be successful in his new

assignment which requires independent judgment and initiative. •

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL > YljED Qlt>R*NTED NAME /|ND SIGNATURE

. 1 August 1966 WH/Executive Officer Donald C. Marelius
SECRET



« SECRET

RATING 
LETTER

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

059198
SECTION A GENERAL
i. NAME <X«*0 (Flr»o fMIddle)

Kent, William M,
t. DATE OF BIRTH 3. SEX

9 May 1929 M
4' GRADE | 3. SD

GS-13 I D
3. official position title

Operations Officer
7. OFF/DIV/BR OF ASSIGNMENT

DDP/WH/CA
5. CURRENT STATION

Headquarters
». CHECK <X> TYPE or APPOINTMENT 10. CHECK IX) TYPE OF REPORT
YvH CAREER I J RESERVE I 1 TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

j c arEERpRROVISIONAL GSss in»ttuction» • Section C) ANNUAL XX REASSIGNMENT EMPLOYEE
| SPECIAL (Sptclly): special fSpeellx):

it. OATE REPORT DUE IN O.P. l». REPORTING PERIOD (From- In-)

1 January 1966 - 29 July 1966
SECTION B PERFORMANCE EVALUATION

W - We ofc Performance range* from wholly Inadequate to slightly lot* than satisfactory. A rating In this category requires
positive remedial action. 7he nature of the action eould range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token er proposed In Section C.

A ■ Adequate Performance meets oil requirements, ft 1* entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P * Proficient Performance to mote than satisfactory. Desired result* ar* being produced In a proficient manner.
S - Strong Parformenca 1* characterised by exceptional proficiency.

0 * Ord standing Parformenca Is so exceptional In relation to requirements of th* work ond In comporison to the performance of 
others doing similar work a* te warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describe* th* 
manner In which employee perform* EACH specific d<4y. Consider ONLY effectiveness in performance of that duty. All employee* 
With supervisory responsibilities MUST bo rated on their ability to supervl to (Inaiceir number at emploress eup*'vl«*4-

tPBCIFlC DUTY NO. ■

Provide advice and assistance to WH Case Officers in discharging their 
responsibilities in the media/propaganda and youth/student fields.

RATING
LETTER

s

SPECIFIC DUTY HO. 1
Originate, coordinate and monitor regional and country propaganda 
guidances and campaigns by WH assets.

RATING 
LETTER

S

SPECIFIC DUTY NO. S
Review, assess and evaluate the development, conduct and effectiveness 
of WH media, youth/student, D&TO, and support projects, and projects 
of other Agency components operating in the WH area.

RATING
LETTER

S

SPECIFIC DUTY HO.-4 ,

Liaise with the CA Staff and other Agency components on propaganda, 
youth/student, and other operations in the WH area.

RATING 
LETTER

S

SPECIFIC DUTY NO. 3 RATING 
LETTER

SPECIFIC DUTY NO. * hdu'tvJn

WE 3 G luu m

RATING 
LETTER

OVERALL PERFORMANCE IN CURRERT POSITION ~ u”

Tak. into account everything about the employee which influence* hi* effectlvene** In hi* current polition *uch a* per­
formance of (pacific duties, productivity, conduct on lob, cooperativeness, peolnerrt personal Walt* pt habit*, and 
particular limitation* or talent*. Baud on your knowledge of employee'* overall'performance'during 'the rating period, 
place th* letter in the rating box corresponding to the statement which most accurately reflects his level of performance. S

45 us4.Xevious el SECRET
'6*OOF 1



5 OCT 1956

MEMORANDUM FOR: Secretary, CS/CS Panel (Section A)

for Promotion to 
Staff Agent)

Grade GS-14RecSUBJECT

his conve 
connected

yi Staff Employee up to the time of 
in July of this year, has been 

ierican scene since he joined the 
Agency in 1951. Even before that time he had lived in some 
Central American countries. Thus, it is not surprising that
he brought to his assignments a thorough knowledge of the 
social, economic, and political currents throughout the WH 
Division area.

2. In handling many tasks at various levels of responsibility 
and different locations, one facet o^44flBB|BHMBBer^o'rnlance 
has always been outstanding: he has ai^inusuS^iDility to apply 
his imagination toward realistic and useful operations. To be 
specific: on occasion of the discovery of a Cuban arms cache 
in November 1963, of the January 1964 riots in Panama, of the 
April 1965 revolution in the Dominican Republic, and of many 
oth^^crise^^nd situations which have developed in the WH

took the initiative within and outside 
the Division for .the initiation and coordination of covert action
efforts to support U.S. (and Agency) objectives. In his last 
assignment prior to assuming his duties under nonofficial cover, 
his constructive analyses of this Division’s covert action , 
activities and conclusions therefrom have made a signifiCM^^^^^*  ̂
impact on the formulation of our operational posture.
task in his current assignment will be to find and develop 
channels to Latin American Christian Democratic individuals and
groups which will require maturity and Judgment, tact and opera­
tional know-how, creativeness and flexibility. His current 
assignment is and some others in the past were^y^^level of a 
GS-14 if not higher and thus the promotion of to GS-14
is strongly recommended at this time.

lliam V. Broe 
Chief, 

Western Hemisphere Division



SECRET

6 January 1969

5 September 1929; Operations 
Officer; Career; Service 
Designation: D

MEMORANDUM IN LIEU OF FITNESS REPORT . . ■ ■

SUBJECT: GS-14;
Employee Number^oSl98; DOB:

PERIOD UNDER REVIEW: 1 January 1968 - 6 January 1969

MONTHS UNDER MY SUPERVISION: 16

OVERALL RATING: Proficient

1. During this reporting period Subject has continued 
to maintain a state of more than satisfactory proficiency 
and has done a good job of establishing himself under un­
official commercial cover. He is always on the alert for 
new avenues of approach to targets of interest using his 
cover as access.

2. At present he is handling one quite sensitive pene­
tration of an Embassy and to date has managed this case in 
a highly professional manner.

3. Subject is well motivated, takes a serious approach 
to his work and profits by his mistakes. At times he is 
inclined to take precipitate action and think later. How­
ever, he is most willing to learn and takes constructive 
criticism of his work in the proper spirit.

4. In order to increase Subject's value to the 
Washington Base, it is recommended, that when time permits, 
he be enrolled in the CI/CE and the Soviet Realities courses.

5. As of the present Subject has no supervisory 
responsibilities. He has proven to be sensibly cost con­
scious and submits his accountings promptly.

f Rudolph E. Gomez y 

Chief
Washington Base

SECRET



S-E-C-R-E-T

SECTION C NARRATIVE COMMENTS (Continued)

Subject devised a first-class cover relationship with the 
priority (REDTOP) target of this Base. For a period the relation­
ship was close, and in our Judgesnt it was wholly unsuspicious 
because Subject nade it seen so natural. This was a very delicate 
operation which Subject handled with distinction.

Personal characteristics of this officer which should not 
be overlooked in this review are loyalty, responsiveness, willing­
ness to accept any direction.

In conclusion I want to osphasiso ny conviction that this 
officer's assignnenta should bo United to ths area for which 
he was trained and in which ho feels confident: Latin Aeorlca.

This officer is reasonably cost-conscious. X have had no 
opportunity to diserve his capability for supervising other case 
officers.

S-E-C—R—E-T



SECRET

SECTION C NARRATIVE COMMENTS
Indicate significant strengths ©r weaknesses demonstrated in current position keeping in proper perspective their relationship to 
overall performance. State suggestions mode for improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, if required for current position. Amplify or explain ratings given in Section B to provide best 
basis for determining future personnel action. Manner of performance of managerial or supervisory dutiet and cost consciousness 
in the use of personnel, space, equipment and funds, must be commented an, it applicable. Ifextra space is needed to complete 

Section C, attach a separate sheet af paper.

This officer to some extent has been a victim of his assignment. 
His undergraduate training in Latin American affairs was thorough and 
extensive. His employment with HVROCK for the next 16 years was 
Latin-oriented. His Spanish language is rated "native". Yet during 
the period under review he was diverted from Latin-American affairs 
toward a variety of higher priority targets. This re-orientation 
was not uniformly successful, and should not be continued, because 
Subject seems to have no natural interest in foreign nationals 
the apparent exception of Latin Americans) and in most foreign 
(with the exception of Latin American affairs).

(with 
affairs

andSubject's strongest characteristic is his ability to live 
to utilise his coHMrcial cover. He showed groat aptitude and 
commendable imagination in devising now modes of cosmorcial access 
to fonign nationals residing in Washington 
of his cover was 
which other case 
the recruitments 
potential agents 
wore transferred 
through the development phase, the contacts languished.

(continued on separate sheet)

For example his use 
the mtrix of several successful recruitments for 
officon received tbs ultimate credit, even though 
vara booed on thia offleer'a discovery of the 
and his initial development of then before they 

Convenely, when Subject retained the contacts

SECTION D

DATE

2.
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

CERTIFICATION ANU COMMENTS
BY EMPLOYEE

t CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 
[SIGNATURE OF EMPLOYEE

, /s/ William Kent
BY SUPERVISOR *' "

'ir THIS REFORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

12
OFFICIAL TITLE OF SUPERVISOR

3 Fetewry 19T0 Chief ef Bsee

TYPED OR PRINTED NAME ANO SIGNATURE

x_____________________________
COMMENTS OF REVIEWING OFFICIAL

BY REVIEWING OFFICIAL

Thia reviewing vfflelel concxxa with the ratiaga »id narrative 
comments. Subject fenced to evince operational interest la iadlviduala 
ar attest tons that were rather rr srgisai fa tarn > a of the edsaloa of the 
Base. It is aiysifieaat that dering the coarse of his tear La the Washington 
Base, he baa made no recnitmoHta of foreign tnrgetn. Hia propensity 
for living hia cover was se strong thnt it aaggeeta Ida fotare operational 
uUiixatien in the field atwuid be in spotting and aaseoaiag rather than 
recruiting.

I OFFICIAL TITLE OF REVIEWING OFFICIAL iTYPED OK PRINTED NAME ANO SIGNATURE

6 MaraklSTQ JUDQXZl I JifRMntl J. Rullfc
SECRET



SECRET
Filled I

EMPLOYEE SERIAL NUMBER

FITNESS REPORT

SECTION A GENERAL
059198

RATING 
LETTER

’• NAME (Last) (First) (Middle)

Kent William 3 r c £-14CjE ’‘D

8. OFFICIAL POSITION TITLE

Op* Officer
7. OFF/DIV/RR OF ASSIGNMENT

DPP/DO J
fr£mbfcWoBase

». CHECK (X) TYPE OP APPOINTMENT 10. CHECK (X) TYPE OF REPORT

X (CAREER 1 (reserve | | TEMPORARY INITIAL V REASSIGNMENT SUPERVISOR
I C AREER‘PR6V!»)ONAL (See instruction* - Section C) ANNUAL

A
REASSIGNMENT EMPLOYEE

[special (Specify): SPECIAL (specify):

II. DATE REPORT DUE IN O.P. V/anuary W- 16 January 1970
SECTION 8 PERFORMANCE EVALUATION

U-Unichifactcry Performance U unacceptable. A rating in this category requires immediate and positive remedial action. The nature of the action 
could range from counseling, to further training, to placing on probation, to reassignment or to separation. Describe action token 
or proposed in Section C.

M-Marg.noi Performance is deficient in tome oipcch. The reasons for assigning this rating should be stated in Section C and remedial actions
taken or recommended should be described.

F*Frcfici«Hf Performance is satisfactory. Desired results ore being produced in the manner eipected.

Performance is characterized by eiceptional proficiency,

O-Ovhwding Performance h so eiceptlonal in relation to requirements of the work and in comparison to the performance of others doing similar
work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the mast important specific duties performed during the rating period. Insert rating letter which beef describes the 
manner In which employee perform* EACH specific duty. Consider OHLY effectiveness In performance of that duty. Alt employees 
with supervisory responsibilities MUST be rated on fheit ability to Supervise (indicate number at employee* euporviped).

SPECIFIC DUTY NO. 1

Spotting, developing and assessing new agent assets.
RATING 
LETTER

P

SPECIFIC DUTY NO. 3

Becruitaent of agent assets.
RATING 
LETTER

P

SPECIFIC OUTV NO. 3

Handling (and exploiting) agent assets.
RATING 
LETTER

SPECIFIC DUTY NO. ♦

Utilising cosaercial cover operationally.
RATING 
LETTER 

o

SPECIFIC OUTV NQ. 3 
e

rating 
LETTER

SPECIFIC DUTT NO. 6 rating 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION P

P
Toko into account everything shout the employee which influences his effectiveness >n hit current position such as per­
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talen?*. Based on your knowledge of employee’s overall performance during the rating period, 
place the letter in the rating box corresponding to th* statement which most accurately reflects his level of performance.

FORM 
Z.ti> 45 obsolete pneyiijua editions SECRET
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SECRET
fffAen Filled In)

SECTION C NARRATIVE COMMENTS
Indicate tlanfflcant sfrangth* or weaknesses demonstrated in current position keqjkftejn,proper perspective their relationship to 
overall performance, Stare suggestions made for improvement of work performance. Utvir4«?oi>ro*ndations for training. Comment 
on foreign language competence^ If required for current position. Amplify or explain ratings givdrTlft $^ctipn B to provide best 
basis for determining future personnel action. Manner of performance of managerial or supervl sory dutiesm^st be described, if 
applicable. w

Subject has been under the supervision of BrancnT) tbAMeust 1966. In
August Subject was transferred PCS where he was responsible
for ail aspects of the operation of proprietary foundafcprd^__________  During
the reporting period, he has consistently demonstrated a high degree of enthusiasm 
and operational initiative. Although operating under instructions not to expand 
foundation activities too rapidly, he has not waited for an official "go-ahead" 
but has shown unflagging energy in planning operations for the period when 

| [could expand activities. He has shown an unusually keen perception
of areas of CA ope rational needs and of imaginative thinking on how to fill these 
needs.

Subject has shown himself fully capable of exercising the self-disciplined and 
self-motivation necessary in an unofficial cover position. His proficiency in 
Spanish has been useful in meeting and entertaining Latin American travelers of 
potential operational interest passing through his city. He has handled his. 
cover situation well. The cover office has been well run with no significant 

financial, administrative, or personnel problems having arisen during the period. 
Subject has exhibited an above-average cost consciousness.

SECTION D CERTIFICATION AND COWENTS
l. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. B, ANO C OF THIS REFORT
DAYE SIGNATURE OF EMPLOYEE

2. BY SUFERVBOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

5

IF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

Subject is assigned outside of theWashingtopjarea.
DATE

31 March 1967
OFFICIAL TITLE OF SUPERVISOR

DC/WH/6
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWlNo OFFICIAL

1 agree with the rating officer’s judgement that Mr. Kent’s 
performance has been characterized by exceptional efficiency. 
He demonstrated unusual energy and imagination in developing plans 
for expansion of |______________ [activities. His detailed reporting
was also commendable.

DATE

31 March 1967
OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, WH/6 Paul E. Oberst

SECRET



SECRET
(Whan Filled In)

It

FITNESS REPORT
EMPLOYEE SERIAL NUMBER V

059198 --- '
SECTION A GENERAL

IS. REPORTINa PERIOD (From- >n-l

1 August 1966 - 31 March 1967

t. NAME (LuBt) (First) (Middlft)

Kent, VOi.UUm’ ppi.
Z. DATE OF BIRTH I 3. SEX

9 May 29 ! M
4. GRADE | ». SD
GS-13 J D

s. official position title

Ops Officer _______ :________ ,
7. OFF/DIV/BR OF ASSIGNMENT

DDP/WH/6
8. CURRENT STATION

1 I__________

»■ CHECK CX> TYPE OF APPOINTMENT 10. CHECK (XI TYPE OF REPORT

XXX CAREER | | RESERVE | | TEMPORARY I initial X REASSIGNMENT SUPERVISOR
CARSERapROviiiONAL tSe* ln»trucdo#i« • Suction c) XX! ANNUAL REASSIGNMENT EMPLOYEE
• fecial (Specify): j special (Sp&aity)}

It. DATE REPORT OUE IN O.F.
_______28 February 1967
SECTION B 

W-Weak
PERFORMANCE EVALUATION

A * AjLtUiPt#

P ■ Profici>rT»
S " SfrW 

0 * CwtttOEHiinfl

Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating In this category requires 
positive remedial action* The notuto of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or*proposed In Section C.
Performance meets all requirements. It is entirely satisfactory and is characterized neither by deficiency not 
excellence.
Performance is more than satisfactory. Desired results are being produced In a proficient manner.
Performance Is characterized by exceptional proficiency.
Performance Is so exceptional In relation to requirements of t(je work end in comporison to the performance of 
others doing similar work as to warrant specie! recognitions

IPECTFTcouTitr
Liat up to ala of the moat impbHont specific duties performed during ths rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bp rqlpdjm their ability to supervise (indicate numbat at employee. aupurrtaad).

SFICiPIC DUTY NO. I

Responsible as 
proprietary f

or directing all operations conducted through

SPECIFIC DUTY NO. 3

Administration and financial control of

SPECIFIC DUTY NO. 3

Development and planning of new operational support tasks for

SPEC:IFIC DUTY NO. 4 *

Supervision of secretary and contract agent/trustee

SPECIFIC DUTY NO. B

SPECIFIC DUTY

A

OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about ths employee which influences his effectiveness in his current position such os per­
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

ClOUk 1

RATING 
LETTER

S
RATING 
letter

s

RATING 
LETTER 

o

RATING 
LETTER

p
RATING 
LETTER

RATING 
LETTER

RATING 
LETTER

S

45 SECRET deci'OW-iArarton



SECTION C

SECRET
(Fhvn Fi I ltd Ik) 

NARRATIVE COMMENTS
Indicate significant strengths or weaknesses demonstrated in current po^(lF<£Vi£p(fii MfgtNg^N^Mpactiva their relationship to 
overall performance. State suggestions made for improvement of work performance. Give reeonvnendatlons for training. Comment 
an foreign language competence. If required for current position. Amplify or explain ratings given in Section B to provide host 
basis lot determining future personnel action. Manner of performance of managerial or supervisory duties and cost consciousness 
hLthf .lf*.« of Personnel, space, equipment and funds, must bVcommented gkelf <OallcAbl«._ H»W»mboc» Is need*J to ea^nlst.
Section C, attach a sepat paper, • *09 5 0" W UU
[n the past has proven himself to be a dynamic and highly-
skilled operations officer whose geographic area of specialization was 
ffl and whose professional forte was propagandMAttrfWa>overt action activity, 
luring his 5 months association with the Washington Base, this officer 
las continued to maintain a state of exceptional proficiency while es- 
:ablishing himself locally under unofficial commercial. He has done this
vith his usual high degree of energy, perception and seriousness. Having 
.aid a firm operational base, it ie expected that during the next re- 
jorting period the operationa^V^ke" from Subject will be equally firm, 
luring his brief Base tour ^as handled several selected oper­
ational matters within the area of his greatest competence and during 
;he Fall meeting of the OAS acquitted himself with exceptional proficiency, 
Subject has no supervisory duties at present .V me is cost conscious in 
ill respects. It is expected that will be able to provide
leaningful assistance during the coming year in attacking those areas of 
iriority operationa^^^erest assigned to the Base by Headquarters. In 
>rder to assist IMUHBlTn^rhis and to enable the Base to utilize his 
lany talents to the' optimum, it is planned, when the Base operational 
ilimate allows, to have him take the ~ ' Soviet
lealities course and the CI/CX course. well-motivated and
loes his best to become a meaningful member of the Washington Base.

SECTION 0
1.

CERTIFICATION AMD COMMENTS 
BY EMPLOYEE

___ _______________________ t CERTIFY THAT t HAVE $E 
date______________________________ |sionature of EM

31 January 1968
2.
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

REPORT

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOTEE, G>VC EXPLANATION

_____ 5
date OFFICIAL TITLE OF SUPERVISOR

31 January 1968
3._________________
COMMENTS OF REVIEWING OFFICIAL

C/OG/Washington Base
BY REVIEWING OFFICIAL

ATURE

As Reviewing Official I am in full concurrence 
with the evaluation given this employee as 
outlined above.

date

31 JANUARY 1968 Chief of Base

OFFICIAL TITLE OF RE V SEWING, OF FIC IA L

Gomez
SECRET



I certify that I have seen the above Fitness Report:

REVIEWING OFFICIAL’S COMMENTS:

I concur generally in this evaluation. Subject is always on the 
look-out for new leads. While in general this is commendable, it 
should be noted that his assessments are not in depth. It would be 
preferable if he concentrated on a few good prospects, leading to 
a solid recruitment, rather than enlarging numerically hie stable of 
contacts.

DC/DO/I
UMArt |9M



SECRET
(When Fill'd In)

FITNESS REPORT
.............  11 1 ■■■

EMPLOYEE SERIAL NUMBER

059198
SECTION a ____ \AjUL __ uh ... GENERAL _ __

1. NAME ftserj1 '
officia^SShon^tttl?^

2. DATE OF BIRTH 3. SEX

05/09/29 M
4. GRADE 3. SD

GS-13 D
Ops Officer

7, OFF/DIV/BR OF ASSIGNMENT

DDP/DO/Wash Base
S. CURRENT STATION

Washington. D.C,
»• CHECK <X> TYPE OF APPOINTMENT 10. CHECK (XI TYPE OF REPORT

X CAREER | jRESERVE j (TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

CAR e ER*PRO VISION A L (Ser /nstfuchons - S«cr/«n C) X annual REASSIGNMENT EMPLOYEE

SPEC I AU (Spocllr)t special (Spoeily):

’1. DATE REPORT DUE IN O.P. IS. REPORTING PERIOD (From- to-)

1 August - 31 December 1967
SECTION B PERFORMANCE EVALUATION

W • Weak Performance ranges from wholly Inadequate to slightly loss than satisfactory. A rating In this category requires
positive remedial action. The nature of the action could range from counseling/ to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

A • Adequate Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P * Proficient Performance Is more than satisfactory. Desired results ore being produced In a proficient manner.
$ * Strong Performance Is characterised by exceptional proficiency.

0 * Outstanding Performance Is so exceptional In relation to requirements of the work end In comparison to the performance of 
others-doing similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during tho rating period. Insert rating letter which best describes tho 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performence of that duty. All employees 
with supervisory responsibilities MUST be rated on their ebillty to supervise (’InPfcer. number of emptoyres roprrrlrruj.

spaeiric duty no. 1
To fully establish himself within the Washington area under a 
viable commercial cover and to take the necessary initial steps to 
exploit his position operationally as a Base support officer.

rating 
LITTER

8
SPECIFIC DUTY NO. t
To maintain operational contact with agents and targets of 
operational interest to.WB Division as assigned.

rating 
LETTER

s

SPECIFIC DUTY NO. S
To provide operational entre into a large number of local 
religious, civic and academic groups which may become of greater 
operational interest to the Base in the future.

rating 
LETTER

P

SPECIFIC DUTY NO, 4 RATING 
LETTER

SPECIFIC DUTY NO. 8 
*

*1 < '

RATtHG 
LETTER

SPECIFIC DUTY NO. 6 1
:■ V ’ *>

..
, j

RATING 
LETTER

^V',. k OVERALL PERFORMANCE IN CURRENT PORTION
~r •!-------- --------------------------------------------

Take into ddcount everything about the employee which Influences his effectiveness in his current position such as per­
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding to tho statement which most accurately reflects his level of performance.

RATING 
LETTER

s

45 u,e PREVIOUS EDITIONS SECRET



SECRET

6 January 1969

MEMORANDUM IN LIEU OF FITNESS REPOR;

SUBJECT: GS-14;
Employee' Number "noyt98; DOB: 
5 September 1929; Operations 
Officer; Career; Service
Designation: D

PERIOD UNDER REVIEW: 1 January 1968 - 6 January 1969

MONTHS UNDER MY SUPERVISION: 16

OVERALL RATING Proficient

1. During this reporting period Subject has continued 
to maintain a state of more than satisfactory proficiency 
and has done a good job of establishing himself under un­
official commercial cover. He is always on the alert for 
new avenues of approach to targets of interest using his 
cover as access.

2. At present he is handling one quite sensitive pene­
tration of an Embassy and to date has managed this case in 
a highly professional manner.

3. Subject is well motivated, takes a serious approach 
to his work and profits by his mistakes. At times he is 
inclined to take precipitate action and think later. How­
ever, he is most willing to learn and takes constructive 
criticism of his work in the proper spirit.

4. In order to increase Subject's value to the 
Washington Base, it is recommended, that when time permits, 
he be enrolled in the CI/CE and the Soviet Realities courses.

5. As of the present Subject has no supervisory 
responsibilities. He has proven to be sensibly cost con­
scious and submits his accountings promptly. —

Rudolph E. Gomez 
Chief

Washington Base

SECRET



SECRET.

29 June 1971

MEMORANDUM FOR:

SUBJECT : Responsibilities During Assignment to
DO/Washington Base (re Fitness Report Jan 69 - Jan. '70)

FROM : Mr. William M. Kent

1. During the early days of my assignment to DO/Washington 
Base, the matter of my cover was discussed a number of times 
with DO Personnel and CCS. Eventually__ rrs name up with I

________ ___________________  as a legitimate 
iirm wmcn would provide me with the needed cover. It came 
out loud and clear during the discussions that this cover 
would allow me to spot, assess and develop targets of interest, 
and would allow me to handle recruited agents, but, because 
of the high risk involved in the use of a legitimate firm for 
cover purposes, I was not to engage in recruitments.

2. Despite its one limitation, the cover was ideal. 
Among other things, I:

a. Handled a recruited assigned
to the in Washington;

b. Handled a recruited code clerk assigned to one 
of the embassies in Washington;

c. Contacted and assessed a high official of the 
Soviet Embassy, made arrangements to have him met by 
another Base Case Officer under alias who continued 
the development which eventually was to lead to a re­
cruitment pitch;



d.

e. Made contact with and developed two Arab 
officials assigned to the Arab Information Office in 
Washington;

f. Made contact with and developed officials in 
the Polish, Czech, Hungarian and other Embassies; was 
on particularly good terms with the Poles;

g. Made contact and developed an official of the 
Pakistani Embassy;

h. Made contact, developed and turned over to 
another case officer under alias a I | who
was subsequently recruited and was io oe sent to India 
to work on the Chicom target.

ih
1. Maintained my cover in a manner which was u

completely devoid of suspicion during the entire period M 
I used it. V

3. When the Base moved to its new offices in Washington, 
the COB gave me my instructions. He told me that I should 
avoid making or maintaining contacts in the Church and Latin 
American communities in Washington; that I was not being 
assigned any geographical area on which to concentrate but 
would be expected to use my judgment, seek out persons who 
might be of interest, and take advantage of opportunities 
which might arise; that I would be given recruited agents to 
handle as the need arose; that, per the limitation concerning 
my cover, I was not to engage in actual recruitments, but 
was to spot, assess, and develop persons of possible interest 
who would be turned over to other case officers under alias 
for further development and recruitment.

4. On 28 June 1971, I called | |of CCS who
was involved at the time I was giver. ~ cover. While
I did not, purposely, make specific reference to the matter 
at hand, in response to my query he said that as a matter of

SECRET;



SECTION C - Narrative Comments (continued)

and he is consistent and reliable in his performance. His 
writing is entirely coherent and always in good form, although 
occasionally a little too clever and glib for my tastes. He has 
an excellent understanding of personal and operational security 
and cover.

A word about versatility: Mr. Kent does indeed have near­
native Spanish and a specific interest in Latin American affairs 
as noted in his previous fitness report; however, his general 
interests cover a much greater geographic and topical area and 
and he has no difficulty in quickly finding some common ground 
with persons of all backgrounds and nationalities. Althougn his 
job here in the branch rarely called for direct operational con­
tacts, I have no reservations about his ability to develop, 
recruit and handle all types of persons of intelligence interest. 
He is presentable, sensible, well-spoken, and a definite credit 
to the Agency in his dealings with other elements of the U.S. 
Government.

Mr. Kent is an enthusiastic and energetic activist with 
now proven managerial abilities. His greatest asset is his quick, 
sharp and imaginative mind: His only shortcoming worthy of men­
tion is a slight tendency towards-unuulsixene as-'in making decisions. 
My relationship with thlsofficer has been such that we discussed 
operational and personnel matters and his handling of them at 
least several times a day; thus, special performance consultations 
with him were not considered necessary. His performance was 
fully up to our expectations of him and consistent with the high 
standards of responsibility and efficiency required in this 
branch.



SECTION C - Narrative Comments (continued)

and he is consistent and reliable in his performance. His 
writing is entirely coherent and always in good form, although 

I occasionally a little too clever and glib for my tastes. He has 
I an excellent understanding of personal and operational security 

and cover.

A word about versatility: Mr. Kent does indeed have near­
native Spanish and a specific interest in Latin American affairs 
as noted in his previous fitness report; however, his general 
interests cover a much greater geographic and topical area and 
and he has no difficulty in quickly finding some common ground 
with persons of all backgrounds and nationalities. Although his 
job here in the branch rarely called for direct operational con­
tacts, I have no reservations about his ability to develop, 
recruit and handle all types of persons of intelligence interest. 
He is presentable, sensible, well-spoken, and a definite credit 
to the Agency in his dealings with other elements of the U.S. 
Government.

Mr. Kent is an enthusiastic and energetic activist with 
now proven managerial abilities. His greatest asset is his quick, 
sharp and imaginative mind: His only shortcoming worthy of men­
tion is a slight tendency towards-jjnnulsixenass^in making decisions. 
My relationship with this oTficer has been such that we discussed 
operational and personnel matters and his handling of them at 
least several times a day; thus, special performance consultations 
with him were not considered necessary. His performance was 
fully up to our expectations of him and consistent with the high 
standards of responsibility and efficiency required in this 
branch.



SECRET

SECTION C NARRATIVE COMMENTS
Indicate significant strength* or weaknesses demonstrated in current position keeping in proper perspective their relationship to 
overall performance* State suggestions made for improvement of work performance. Give recommendation* for training. Comment 
on foreign language competence, if required for current position. Amplify or explain ratings given in Section B to provide best 
basis for determining future personnel action. Manner of performance of managerial or supervisory duties ond cost consciousness 
io the use of personnel, space. equipment and funds? must be commented on, if applicable, if extra spoce is needed to complete 
Section C, attach a separate sheet of paper. ?J >7 i

Ju?, jl ii lb uu li
Mr. Kent came to this branch from a non-official cover job which 

had little in common with the duties of a country desk chief. More­
over, he found himself in the sometimes difficult situation of taking 
over a position just vacated by the newly appointed deputy branch chief. 
Despite these, to him, minor obstacles, he called upon his close 
association with Latin American affairs for many years, his wealth of 
experience on WH country desks, and his inherent ability to deal suc­
cessfully with people and situations in asserting leadership and quickly 
bringing the Peru Desk under his own independent control.

During the year that Mr. Kent served as Peru Desk Chief he demon­
strated conclusively that he is equally talented in all fields of 
clandestine activity. There is little question that Covert Action is 
what he likes and does the best, as once more evidenced by a written 
commendation he received for this type of work while part of a special 
WH task force in September and October 1970; however, it should be 
equally noted that the FI and CI aspects of his job on the Peru Desk 
also received full interest and attention during his tenure. He is a 
good personnel manager and maintained high morale in his unit while 
working it hard and demanding high standards. He is not at all afraid 
of responsibility, he meets all deadlines without prompting, 

(continued)
SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT I HAVe$£CN SECTIONS A, 8, ANO C OF THIS REPORT
OAT*

% Hpr'V 'HT*
SIGNATURE ©r employee

2. BY SUPERVISOR
MONTHS EMPLOYEE HA5 BEEN 
UNDER MY SUPERVISION

10 1/2 months

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

GATE

8 Aoril 1971

OFFICIAL TITLE OF SUPERVISOR

Acting Chief. WH/3_______

TYPED OR PRINTED NAME ANO SIGNATURE

Richard I.,__Rnnl Iv'_____
BV REvfEinNG OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

I have little to add to this comprehensive narrative with which I 
fully agree. I, too, have worked very closely with Bill for most of 
the period under review, which witnessed rather hectic days in the life 
of the Lima Station: it was comforting to be able to rely on his keen 
perception of latent trouble, clear analysis of events, and sound and/or 
imaginative, as the case demanded, proposals for approaching problems. 
Because he has the potential for career advancement, I would strongly 
recommend that he be soon transferred back to a "lixe" position, again 
with managerial responsibilities.

OFFICIAL TITLE OF REVIEWING OFFICIALdate

8 April 1971 Chief, WH/3

SECRET
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^7 ©» 45 QBSGUCTS PREVIOUS EO5T40WS

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

059198
SECTION A GENERAL

I.NAME rtaafj (First) (Middle)

Kent, William
2. DATE OF BIRTH 3- SEX

05/09/29 M
4. GRADE 9. SO

GS-14 D
S. OFFICIAL POSITION TITLE

Ops Officer
7. OFF/OIV/BR OF ASSIGNMENT

DDP/WH/3
8- CURRENT STATION

Hqs
9. CHECK IXI TYPE OF APPOINTMENT to. CHECK (Xi TYPE OF REPORT

X CAREER | | RESERVE | TEMPORARY INITIAL- | REASSIGNMENT SUPERVISOR

CAREER-PROVISIONAL (See instructions - Section C) ANNUAL X |REA».IGNMENT EMPLOYEE

special (Specify); SPECIAL (Specify):

H. DATE REPORT DUE IN O.P- 

...

II. RtFORTINO PERIOD (From- to-)

17 January 1970 - 1 December 1970
SECTION B PERFORMANCE EVALUATION

U-Uniatixfacfory Performoncc u urmcctptable. A rohng ir» thii category requires immediate and positive remedial action. The nature of the action 
eoald range from counseling, to further training, to placing on probation, to reassignment ar to separation. Describe action taken 
or proposed in Section C

M-‘Marginal Performance is deficient in some aspects. The reasons for assigning this rating should be stated in Section C and remedial actions
taken or recommended should be described.

F-Proficient Performance is satisfactory. Desired results art being produced in the manner expected.

S-Strorig Performance is characterized by exceptional proficiency.

(^Outstanding Performance is so exceptional in relation to requirements of the work and in comparison to the performance of others doing similar
work as to warrant special recognition.

SPECIFIC DUTIES
LU? up to six of the most important specific duties performed during th* rating period. Insort rating lottor which host describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty* All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number ot emptoyeoe supervised;.

SPECIFIC DUTY NO. 1

Chief of the Peru Desk, which encompasses overall headquarters 
guidance and support of field operations. (DA10)

RATING 
letter

s

SPECIFIC DUTY 40. 2

Supervises the preparation of cables, dispatches, project actions, 
special memoranda and other correspondence for FI, CI and CA 
activities in Peru. (DB10) ..............

RATING 
LETTER

0
SPECIFIC DUTY NO. 3

Coordination of Desk activities with other components of the 
Agency and other U.S..Government departments. (DB40)

RATING
LETTER

S

SPECIFIC DUTY NO- 4

Briefing and debriefing Headquarters and field personnel and 
other agencies’ officers on Peruvian activities. (DM50) .

RATING
LETTER

S

SPECIFIC DUTY NO. S

Supervision of four (4) Desk employees GS-OS to GS-13. (DM80)

RATING 
LETTER

S

SPECIFIC DUTY NO. 6 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee which influence! his effectiveness in his current ipXjittQn such as per­
formance of specific duties, productivity, conduct on job, cooperativoness, pertinent personal troWs nr habits, and 
particular limitations ar talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

RATING 
LETTER

s

SECRET ed by OP/SPD/PPB



SECTION C -Continued-

Mr. Kent has clearly projected his concern for the efficient 
use of Agency funds.

In November 1970 Mr. Kent received a commendation for his 
resourceful contribution to the Chilean Task Force.

Comments of Reviewing Official: (Continued)

Service. In addition, it must be noted that Mr. Kent thinks through every 
problem as it applies to his work. His thoroughness is of the highest nature. 
His depth of thought and study devoted to a given subject is rarely found 
among officers dealing with rapidly moving situations. His is unflappable 
yet flexible.



SECTION C

SECRET
NARRATIVE COMMENTS

Indicate significant strengths or weakness** demonstrated in current position keeping in proper perspective their relationship to 
overall performance. State suggestions made for improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, if required for current position. Amplify or explain ratings given In Section B to provide best 
i *u* determining future personnel action. Manner of pe^Jornityce_of monaaericl or supervisory duties end cost consciousness 
I" »hff,use oLBer.sftnn.eL jpoce, equipment, and fands. jnueQbjjionMnted on, If ajpliccble. U extra space Is needed to 
Section C, attach o separate sheet of pop^^ 1Vp

Mr. Kent has competently directed the covert action activities 
of Branch 6 since being naiped Chief of the CA Section for the Branch 
in December 1970. He was selected for this position because of 
his aggressiveness in the CA field and especially because of his 
years of experience and success in the propaganda activity. In 
closely monitoring the actions of the Allende Government (GOC) Mr. 
Kent lived up to his reputation and demonstrated his unique ability 
to recognize propaganda vulnerabilities and to attack them with 
effective and imaginative propaganda guidance.

Q 3 "'During his brief tour in the Branch Mr. Kent developed one 
economic warfare operation against the GOC which shows indications 
of partially satisfying the USG objective of discouraging foreign 
investment in Chile.

Mr. Kent is fluent in the Spanish language and on at least 
two occasions he has proven himself as a translator for two meetings 
between senior officials of the USG and Latin American officials.

Mr. Kent has effectively supervised the personnel of the CA 
Section which, besides himself, consists of two officers and one 
clerical. In the management of the Branch's covert action programs

DATE

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

f CERTIFY THAT i HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT
DATE SIGNATURE’ ori EMPLOYEE 

____________ Wvy 1 AAaa Ct I .

2- BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

TYPED OR PRINTED NAME AND SIGNATURE

___ Basil A. Beardsley

official Title of SUPERVISOR

.-PCZWHZfi__________
BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

Ln my capacity as Branch Chief during the period January to April 1971. 
1 had ample opportunity to observe the work of Mr. Kent and had the pleasure of 
working directly with him on a variety of sensitive and important activities. In 
addition to his highly imaginative yet realistic approach to the problem of Chile, 
he amply demonstrated his ability to deal with persons who were out to sell bills 
of goods to the Agency. His clear understanding of the role of the Clandestine 
Service protected the Agency from disagreeable encounters that might have 
resulted in compromises or embarrassments. His forte is clearly in the field 
of public relations and propaganda well-adjusted to the role of the Clandestine

________________________ ________________________________________  / Continued/_________
DATE ["official TITLE OF REVIEWING OFFICIAL ; T YPEO oyPRINT N^MWAND SlaWATURE

8 June 1971 Chief, WH/COG__________ !

SECRET



SECRET
(When FiI led In)

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

059198
SECTION A GENERAL

I- NAME, (Laat) (Flrat) (MlOdle)

Kent, William M.
2. DATE OF BIRTH 3. SEX

05/09/29 M
4. GRADE 0. SD

GS-14 D
«. OFFICIAL POSITION TITLE

Operations Officer
7. OFF/OIV'BR OF ASSIGNMENT

DDP/WH/6
8. CURRENT STATION

Headquarters
9. CHECK IX) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT

X CAREER | {RESERVE ! | TEMPORARY | INITIAL | REASSIGNMENT SUPERVISOR

C AREER-PROYISlONAu fS«« Inarructione • Section C) X |ANNUAL {REASSIGNMENT EMPLOYEE
special (Speeily)t | »PRCIAL (SpacIMt

H. OATt report due in o.p.

30 April 1971
to. REPORTINO PERIOD (From- to-)

1 November 1970 - 31 March 1971
SECTION 8 PERFORMANCE EVALUATION

U-Ufttotiifagfery Ptrlofmencs is urvxctpfotit. A rating in titil category requires immediate and positive remedial action. The nature of tilt action 
could ianjc ham aauAMling, to torth*. draining, to placing on proboiion, to r«H*ignmen» or to xparotion. DcKiiba action token 
or proposed in Snction C.

M-Morginji P«rfo,maFe« i. dcfUtaM in lorn* aspect*. Th* reasons tor assigning this rating should b< stated in Section C and remedial actions
token or recommended should be described.

F-frofleierit Performance is totirfactory. Desired results orc being prodwed in the monner espected.

S-Strong Performance is characterised by exceptional proficiency.

O-Oehrtending Performance is so eiceptianal in relation to requirement* of the work and in comparison to the performance of others doing similar
work as to warrant special recognition.

SPECIFIC DUTIES
Liat up to eto of the moat Important *pec)lle duties poelormed dwing the raring period. Insert rating letter which best describee the 
manner in which employee performs EACH specific duly. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (maicata numbar at amployaaa aupanlaad).

tPICIFIC DUTY NO. 1

Direct the covert action program of the Branch and supervise 
the Section’s personnel.

RATING 
LETTER

8
SPtCIFIC DUTY HO. *

Originate propaganda and operational guidance in support of 
Station operations and 40 Committee policy objectives.

V/J

RATING 
LETTER

s

SPECIFIC DUTY NO. 3 RATING 
LETTER

SPECIFIC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY NO. 5 RATING 
LETTER

SPECIFIC DUTY NO. 8 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION//
Take into account everything about the employee which influences his effectiveness in his current position such os per* 
formance of specific duties, productivity, conduct on iob, eooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee’s overall performance during the rating period, 
place the letter in the rating box corresponding to lhe statement which most accurately reflects his level of performance.

RATING 
LETTER

s
45 obsouets previous editions SECRET



SECRET

- 2 -

SECTION C (Continued)

to inhibit foreign investment in Chile. The responses to the first 
phase of this operation were highly favorable and the initial reactions 
to the second phase have also been very favorable.

It should be noted that during this period Mr. Kent served for 
three months as the Acting Deputy Branch Chief, including two weeks 
when he was the Acting Branch Chief. In both of these positions 
he performed very capably, showing excellent judgment and managerial 
abilities in handling Branch-level matters. He showed similar 
managerial ability in his handling of the two officers and secretary 
in his Section throughout the rating period. He has consistently 
shown a high degree of cost consciousness in all phases of his work.

Mr. Kent displayed his talent for dealing with non-Agency 
personnel at a meeting of publishers from all over the hemisphere 
held during the latter part of 1971. At this meeting he skillfully 
handled several key Latin American assets with the result that 
some of the Agency's objectives for influencing the meeting were 
achieved under difficult circumstances.

In sum, Mr. Kent made a notable contribution to the Branch's 
efforts in 1971 and we are looking forward with pleasure to working 
with him in the coming year.

SECTION D (Continued)

responsible for the extent of the success in accomplishing Agency 
objectives. Mr. Kent, in my opinion is well qualified to assume 
a position with greater responsibilities.

SECRET



SECRET
(When Filled In)

RATING 
LETTER

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

059198
SECTION A GENERAL

NAME (Last) (First) (Middle)

Kent, William
2. DATE OF BIRTH ’ 3. SEX 

05/09/29 I M
4. GRADE 3. SD

GS-14 D
«. OFFICIAL POSITION TITLE ,

Ops Officer
7. OFF/DIY/BR OF ASSIGNMENT

DDP/WH/6
«. CURRENT STATION 

Headauarters
». CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X> TYPE OF REPORT

X CAREER | |RESERVE | TEMPORARY
INITIAL reassignment supervisor

CarCER'PROVIJIOnal /See instruction* • ■Section C) X ANNUAL REASSIGNMENT EMPLOYEE

SPECIAL (Spicily): SPECIAL (Specify):

M. DATE REPORT DUE IN CLP,

1972
la. reporting PERIOD (From- to-) 

April 1971 - December 1971
SECTION B PERFORMANCE EVALUATION

U-UMafitfacfary Performance is unacceptable. A rating in fhi* category requires immediate and positive remedial action. The nature of the action 
could range from counseling, to further training, to placing on probation, to reaisignment or io separation. Describe action taken 
or proposed in Section C.

M-Marginal Performance is deficient in tome aspects. The reasons for assigning this rating should be stated in Section C and remedial actions
taken or recommended should be described.

F-Fraftelcnt terformonce is satisfactory. Desired results are being produced in the manner expected. 1

S-Strong Performance is characterised by exceptional proficiency.

O-Outstanding Performance is so exceptional in relation to requirements of the work and in comparison to the performance of others doing similar
work as to warrant special recognition.

SPECIFIC DUTIES .
List up to six of tha moat important specific duties par formed during the rating period. Inters rating letter which beet describe* the 
manner In which employee performs EACH specific duty* Consider ONLY effectiveness in performance of that duty. All employee* 
with supervisory responsibilities MUST ba rated on their ability to supervise (indicate numbtf al tnployttt auparviaatQ.

SPECIFIC DUTY NO. 1

Directs the Covert Action program of the Branch and supervises 
the Covert Action Section.

RATING 
LETTER

s

SPECIFIC DUTY NO. 2 

Originates guidances action and propaganda
activities for _________________ and third-country Stations* use.

RATING 
LETTER

s

SPECIFIC DUTY NO. J

Initiates, prepares and directs third-country economic warfare 
operations aimed at the Chilean target.

.RATING 
LETTER

s

SPECIFIC DUTY NO. *

Coordinates with CA Staff and other Agency components on Covert 
Action operations conducted against Chile.

RATING 
LETTER

s

SPECIFIC DUTY NO. 5 RATING 
LETTER

SPECIFIC DUTY NO. S

$
RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION 'C

Tok* info account avarything about the employee which influences his effectiveness in his current position such 01 per* 
formance of specific duties, productivity, conduct on iob, cooperotiveness, pertinent personal trait* or habits, and 
particular limitations or talents. Based on your knowledge of employee** overall performance during the rating period, 
place the letter In the rating box corresponding to the statement which most accurately reflects his level of performance. s

l GKj«» » " ]
*'0*»
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SECRET
( Fi1Ifd In)

SECTION C__________________________________ NARRATIVE COMMENTS____________________________________________
Indicate significant strengths or weaknesses demonstrated in current position keeping in proper perspective their relationship to 
Overall performance. State suggestions made for improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, if required for current position. Amplify or explain ratings given in Section B to provide best 
basis for determining future personnel action. Manner of performance of managerial or supervisory duties and cost consciousness

P*i,*<<«in.aL._«paeo, equipment and funds, must be commented on, if applicable. If extra space is needed to complete 
Section C, attach a separate sheet of paper. _ p. n

During the rating period Mr4'’'*Kfeht -cohtrnJe d to direct in a highly 

effective manner the large-scale covert action program carried out by 
the Branch against the Chilean target,.including political action 
operations, propaganda, economic warfare, black operations and a 
militant action group. Mr. Kent is uniquely qualified for his present 
job since he combines an active and imaginative mind with a background 
of twenty years of operational experience in the Latin American area. 
He also possesses an unusual degree of fluency in the Spanish language.

In addition to directing the Branch’s overall covert action 
program, Mr. Kent personally handled the majority of the propaganda 
effort conducted by the Branch. He turned in a very strong performance 
in originating and coordinating propaganda guidances on the Chilean 
situation for use in the Western Hemisphere as well as other areas 
such as Europe. He showed a real flair for spotting propaganda 
vulnerabilities and then coming up with fresh ideas for the exploitation 
of these vulnerabilities. He particularly excelled in staying on 
top of fast breaking situations requiring a steady flow of propaganda 
guidance.

I CERTIFY THAT I HAVESEEN SECTIONS A. B, AND C OF THIS REPORT

Mr. 
effective

Kent also conceived and executed the second phase of 
propaganda operation in the economic field which is 

...continued..

an 
designed

SECTION D CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

DATE SIGNATURE OF EMPLOYEE.-hA (V 1/ - ..
mV

2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION IF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

4 Months
GATE

^?7X

OFFICIAL TITLE OF SUPERVISOR

DC/WH/6

TYPEp OR HRftNTJhD NAME AND SIGNATURE

A. D. Wedemeyer
3. J BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

There is little that I can add to this performance rating and 
narrative comments. I agree with the rating officer’s judgment. 
Mr. Kent is a self-starter with a very imaginative mind. I have 
closely observed his work on an effective propaganda operation in 
the economic field and found it highly successful and effective. 
His tenure as Acting Deputy Branch Chief left nothing to be 
desired. I was also personally associated with him at the hemi­
sphere-wide publishers’ meeting in late 1971. His professional 
conduct and good judgment during this meeting undoubtedly was

24 JAN 1972 
OFFICIAL TITLE OF REVIEWING OFFICIAL

C/WH/6
SECRET



SECTION C (Continued) NARRATIVE COMMENTS William M. Kent

government's economic credibility both in Chile and abroad. These 
efforts undoubtedly have played a role in Chile's increasing dif­
ficulties in obtaining badly needed foreign financial assistance.

In the course of his duties Mr. Kent was called upon to meet 
and handle several key Chileans concerning matters affecting covert 
operations in Chile. In one case he made the first Agency contact 
with an important Chilean business leader who will be taken over 
shortly by This individual is a leader of
the Chilean private sector which has become of increasing interest

Mr. Kent ably supervisied the activities of the two other 
officers and secretary in his Section during the rating period. 
In addition to his regular duties, he has frequently been called 
upon to fill in for the Branch Chief and/or the Deputy Branch Chief 
during absences of the latter two officers. In all such cases he 
displayed sound judgment and a thorough grasp of both the FI and 
CA operations being conducted J

In conclusion, it should be noted that Mr. Kent has turned in 
an unusually strong across-the-board performance during the highly 
active period covered by this report. It has been a real pleasure 
to have worked with an individual of this high competence and 
dedication.



SECTION C (Continued) NARRATIVE COMMENTS William M. Kent

government's economic credibility both in Chile and abroad. These 
efforts undoubtedly have played a role in Chile's increasing dif­
ficulties in obtaining badly needed foreign financial assistance.

In the course of his duties Mr. Kent was called upon to meet 
and handle several key Chileans concerning matters affecting covert 
operations in Chile. In one case he made the first Agency contact 
with an important Chilean business leader who will be taken over 
shortly by | |. This individual is a leader of
the Chilean private sector which has become of increasing interest

Mr. Kent ably supervisied the activities of the two other 
officers and secretary in his Section during the rating period. 
In addition to his regular duties, he has frequently been called 
upon to fill in for the Branch Chief and/or the Deputy Branch Chief 
during absences of the latter two officers. In all such cases he 
displayed sound judgment and a thorough grasp of both the FI and 
CA operations being conducted [~

In conclusion, it should be noted that Mr. Kent has turned in 
an unusually strong across-the-board performance during the highly 
active period covered by this report. It has been a real pleasure 
to have worked with an individual of this high competence and 
dedication.



SECRET
SECTION C NARRATIVE COMMENTS
Indicote significant Strengths or weaknesses demonstrated in current position keeping in proper perspective their relationship to 
overall performance. State suggestion* made for improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, if required for current position. Amplify or explain ratings given in Section B to provide best 
basis for determining future personnel action. Manner of performance of monaqerlol or supervisory duties and cost consciousness 
In the use of personnel, space, equipment and funds, must be commented on, if applicable. iFexTra space is needed to complete 
Section C, attach a separate sheet of paper.

During the past year Mr. Kent continued to direct the CA 
Section of the Chile Branch in the same highly effective manner 
noted in the previous fitness report. In this position he was 
responsible for directing the Headquarters support for WH Division’s 
largest and most active covert action program. This program is 
generally credited with having achieved a number of successes during 
the past year in a wide variety of activities against the Chilean 
target.

Mr. Kent possesses an unusual Combination of talent, language 
capability and experience that makes him one of the top CA officers 
in the Division. He is particularly effective in conducting propa­
ganda work and his imaginative exploitation of the Chilean situation 
has been superb. As a result of his efforts, the Branch has been 
able to conduct a continuous and effective hemisphere-wide propa­
ganda campaign against the Allende government during the past year. 
In addition, he has brought in key European stations to assist in 
this program on numerous occasions.

Among the more significant contributions made by Mr. Kent have 
been his activities in the economic field. He has successfully 
carried out a number of operations designed to damage the Allende 

rnntimipa...
SECTION D CERTIFICATION AND COMMENTS

BY EMPLOYEE

DATE

2.
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

I CERTIFY THAT I HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT 
ISIONATUWE OF EMPLOYEE ~ I ' __J__ (A.feX-

BY SUPERVISOR
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, OIVC EXPLANATION

11Months 
DATE OFFICIAL TITLE OF SUPERVISOR

DC/WH/6

TYPED ANO SIGNATURE

IS November 1972
3._________
COMMENTS OF REVIEWING OFFICIAL

I concur with this evaluation. Subject’s ability in the propaganda 
field particularly is exceptional. Blessed with a fertile imagination, 
he has an uncanny talont for coming up with an appropriate CA remedy 
to almost any problem. His knowledge and experience in the CA field 
is wide and deep, making him undoubtedly one of the best officers in 
this speciality in the Agency. The Branch is indeed fortunate to 
have his services.

BY REVIEWING OFFICIAL
Wedemeyer

JRE

1 5 NOV 1972 C/WH/6
SECRET



SECRET‘■s

RATING

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

059198 ____ ...
SECTION A GENERAL

1. NAME (Loot) (Firn) (Middlo)

Kent, William
2. DATE OF BIRTH |3. SEX 

05/09/29 1 M
4- GRADE 6. SD

3S-14 D
8. OFFICIAL POSITION TITLE

Ops Officer ____’____________________
)■ OFF/DIV/BR OF ASSIGNMENT 

DDP/WH/6 ..
8. CURRENT STATION

_Hea.dniiart.er s

CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) T YPE OF REPORT .

X CAREER j |r..ERVE | jTEMPORARY INITIAL REASSIGNMENT SUPERVISOR

career-provisional (See inUfuctiono - Suction C) XX ANNUAL reassignment employee

special (Specify): SPBCIAL (Spocify)t

H. PATE REPORT OUE IN O.P.

__30 November 1972___________
la. REPORTING PERIOD (From- to-) 

1 January 1972 - 31 Orfnhpr 1977

SECTION B PERFORMANCE EVALUATION
U-Uhiahtfoctory PsrformMes is unoccapfabla, A rating in tiili category requires immediate and positive remedial action. The nature of the action 

CM Id rang* eauAwling. to furt+i«r training, to placing on probation, to r.ouignncnt or to reparation. Douribe action token
or prepared in Section C.

M-Marginol Performance i. deficient in ram. arpech. The rea«on> for owgning tbi. rating thould be stated in Section C and remedial action,
taken or recommended should be described.

Mhoficlent Performance h iatitfoctory. Desired results are being produced in the manner expected.

$*4troR| Performance is characterised by exceptional proficiency.

O-Ovfrfanding Performance is so exceptional in relation to requirements of the work and in comparison to the performance of others doing similar
wort c» to warrant ^racial recognition.

SPECIFIC DUTIES
List up to six of fha meet important specific duties performed during the rating period. Insert rating letter which beet describee the 
manner in which employee perform* EACH epeclfie duty. Consider ONLY effectiveness in performance of that duty* All employees 
with supervisory responsibilities MUST be rated on fholr ability to supervise (Mdlcefe numbor of emp/oyeee supervised).

SPICIFIC DUTY NO. 1

Directs the Covert Action program of the Branch and supervises 
the Covert Action Section.

RATING 
LETTER

s

SPECIFIC DUTY HO. t

Originates propaganda guidances for 
country stations’ use.

and third
RATING 
LETTER

0

SPECIFIC DUTY NO. >

Initiates, prepares and directs economic warfare operations 
aimed at the Chilean target. _ ??

■ RATING 
LETTER

s

SPECIFIC DUTY NO. 4

Coordinates with CA Staff and other Agency components on 
operations conducted against Chile.

RATING 
LETTER

s

SPECIFIC duty no. s RATING 
LETTER

SPECIFIC DUTY NO. 8 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION y

Take into account everything about the employee which influences his effectiveness in his current position such as per­
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on yaur knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

s

%°:.H <5 OBSOLETE PREVIOUS SOlTlONS SECRET
MCUF I 

‘•0'1 «/<««« 
dawAg'tH'Ag aed । Reviewed by OP/SpD/pp&



SECRET

Fitness Report - William M, Kent

Section D ■» Comments of Reviewing Official (Continued) 

ability to act on his own and get things done, he also has a decided 
capacity for working as a team member.

While the Outstanding rating necessarily must be assigned spar­
ingly, I believe it is merited in this case. Mr. Kent did a really 
superb Job in the tension-filled days leading to the Chilean coup. 
His performance and intellectual abilities place him among the top 
10X of SA officers 1n the Division and probably in the Agency.

As far as future assignments are concerned, I believe Mr. Kent 
1s best qualified by experience and personal inclination to handle 
staff jobs calling for a large measure of political and economic 
astuteness. The new job he Is taking over in the economic section 
of WH Division will test his talents, but I believe he has the growth 
potential to rise to positions of even greater responsibility.

SECRET



SECTION C NARRATIVE COMMENTS KENT

operational experience. His ingenuity, originality and flare 
are balanced by sound common sense and enriched by his sense of 
humor and personal modesty. Mr. Kent was personally responsible 
for the creation and implementation of two important Division 
programs - one in the political action field and the other in 
the propaganda field, which were designed to influence foreign 
attitudes toward the Allende Government and to dissuade foreign 
governments from providing economic assistance to Chile. These 
programs were highly successful, and since the same techniques 1 
can be applied in support of the new Chilean military government, 
the programs are being retained and hopefully will continue to 
produce results which make an important contribution to the 
achievement of U.S. policy objectives.

Mr. Kent continued to supervise the SA Section in the same 
highly effective manner noted in previous efficiency reports. 
He also continued to meet and handle several kev Chileans._____
including _______________
He put in xviig nuurs, worKing eleven or twelve hours a day during 
crisis periods.

Mr. Kent’s transfer to the economic section of WH Division 
will enable him to make fuller use of his talents in the 
specialized and important field of economic intelligence, in 
which he has a particular interest. It is, however, a severe 
loss to the Branch, which has benefited immeasurably from his 
imaginative yet level-headed approach to operational problems 
and challenges. He is much liked as well as respected by 
Branch 6 personnel and has contributed greatly toward main­
taining the high morale and effectiveness of the Branch as 
a whole.

SECRET
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REQUEST FOR PERSONNEL ACTION

^applicable, obtain resignation and fill in separation data on reverse.
REQUESTING OFFICE: Fill in items Ithrough 12 and A through D except (SB and 7 unless otherwise instructed.

1 DATE OF BIRTH

9W1»9
3. REQUEST NO. 4. DATE OF REQUEST 

ttltm 53

S. NATURE OF ACTION MQOUTED:
A PERSONNEL (Specify whether appointment, promotion, reparation, ate.)

<WwMwwb®o %wwBflnr i ' /■ 1

& EFFECTIVE DATE 
A. PROPOSED:

7 C. S. OR OTHER LEGAL AUTHOR­
ITY

1. POSITION (Specify whet her eatohlith, c.hin^o or title, eJo.)
B. APPROVED:

JUL 5 “ 1953 <
FMW- T(t roiinoH rrrit «no 

t.Mltt

•K t3,T?r« I lawec, CUM, MO 
ULMT AH. F*®*

< ttMMKt (Crt. hiiim tf mumo)
_C2 «no | ~j omtniuiru

» MIMIUTIOUL 
DUltUUTIOM

ILHUHUUItn

a nua m muiomut*!

k. «WHXT» n (rt.m. .nd flirt) e^i t HOHSt WM

Si&ufftmi _

Tltkt

wra —-------------- ---------------------

l rH UOlIIWUi MfOMUKM UU
rTTQWd^

IJ. VETtHM FREFEreMX H. tcsnitm CUSSIFICATKM ACTKM

U.STAMIMRD FORUM REMARKS

NO«K w*u 5n«*| I FT, t>PCWT

ClSAF CTXJ»

IS 
5U

IS 
RACE

17. MPRtWMIATIW

MOM;

--_T?j....MM.MJML-.

MW ViCX L A.

1 n
i

< SUBJECT TO C S 
RLTlRtMENI ACT 

IYIS-MW

Q^,l 1‘ ° A"'
0Hb <csCos> 

l^Cf)

22. CLEARANCES
A.

B, CEIL. OR PCS. CONTROL
C- CLASSIFICATION

D- PLACEMENT OR EMPU
E.

F. APPROVED BY

INITIAL OR SIGNATURE

SECURITY

55. DATE OF AFPO>NT> i 2b UGAL RESIDENCE 
MINT AFFIDAVITS I __ __

ucmsaw OM.Y) | □ claimed Q proved
! STATE;

DATE pws. PREMARKS:

SSO/l&SO

SKlUI

la—373w-a
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REQUESTING OFFICE: Fill in item* 1 through 12 and A through D except 68 and 1 unless otherwise instructed.
If applicable, obtain resignation and hll in separation data on reverse.

A NATURE OF ACTION NEOUEtTED: 
A PEMONNEl (Specify whether ap mantt'prtitncitien, separation, etc.)

i. 0*71 OF »I«TH

9 May 1929

1. REQUEST NO, I BUTE OF REOUFST

22 Oct 5U
7. C.S.OR OTHER LEGALAUTHOR­ITY

I, MllTlON (Spsc.'/y whether ettabhah, change grade or title, ate.)

OS-?, $1330.00 p.a, GS-9, $5060.00 p.a

DDP/WH

a MKAMIMTUS

MPMTMtNTAl 11 HUP 6* MPMTMNTM

& EFFECTIVE DATE 
A PROPOSED;

Ml OIBANUATIOMAL 
DUItNATIONI

A HWVICL BRAN. AND 
UUNY

A FOIfTION T(HI AND 
NVMBU

DDP/WH
BRANCH IH, CENT Al® & CA-tIB

PROMOTION

title}

Signature

Title.’

11 VETERAN PREFERENCE
I^PCtMT J.A {MEALHONE I-FT. MW

U FCSiTiON CLASSIPICATKm ACTION

«*tf tatyphona

k UIUM* (U« rmn. U 1 CoZ uV1
sits cJ

BsMOHna

8. APPROVED:

JANJu_J955

wwu kmo
frFI

11 
SEX

t«. 
RACE

17. WTOFHIMIOM
FROM: 5-3525-^-051

18. SUBJECT TO C. S. 
RETIREMENT ACT 

(YU-NO)
19. DATE OF APPOINT­

MENT AFFIDAVITS 
(ACCI55WRS ONLY)

». LE6M. RESIDCNCE

□cuumeu □roowp

TO. STATE:M W
li- STANDARD FORM 5Q REMARKS » £-0

EFFfpi’J: r- mi 1SS5
SAUuT. r TO-J&

I* U -41

Iffwa (SWMCUIB. ULWU2B 
HB F’MBUIF STIFF

*

EWhe: ..JAN.JO-1955
CtliniWIlM:

Zt CLEARANCES INITIAL OR SIGNATURE DATE REMARKS:

B. CEIL. OR POS. CONTROL
C- CLASSIFICATION
D. PLACEMENT OR EMPU
E.

F. APPROVED BY

re.:% fib 
pi --
E.J/JA J — 
OXdl, UJ.i-iE 1E3 
r.jw...... ..

l»-573»~2
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rJWIIMG OFFICE: Fill In items 1 through 12 and A through D except <58 and 7 unless otherwise instructed. 
 If applicable, obtain resignation and fill in separation data on reverse,

I. NAME M/».—On# nam», injtial(t), and eurnjznft)

1 MATURE 01 ACTION REQUESTED:
A. FERtONNU ^Spttcify whsthat appointment, promotion, tepuriition, etc.') 

Promotion, (S'Mrr ACivT')

i 1 DATE at URTH ; 3. REQUEST NO.

| 9 May 1929 j

i a. trrtcTive' date-
, A. FROROSED:

j I DATE OF REQUEST j 

i 3 May 195*

7. C?s’OROTHSr 

LEGALAUTHOR-;
1TY

L SOSiTiOM (Specify trhathar aatabJieh, change grada or title, etc.)
B. APPROVED;

“■H 1 . V ■ /?z.^

Intelligence Officer 
GS-0136.51-9 $5575.00 p.a.

I POStTiOH Tint MO 
HUnllEN

91 HVICL WOE. AMD 
SAUtT

To" 1.0. (FI)
GS-0136.51-11 $6390.00 p.a/

: DDP/WH r--------
Project

11 ORSISiZiTlDNAL 
CHIUNATICNJ DDF A®

Branch III

n HUMtMTtlS

rnnM r | WFMliltttM
Tl FiHO M DiHffTMMTM (DI)

A ttMMM (Vw Ur»ttiMr]f)

Sew T/0



"■ SSRCILK COMMISSION
GMAPTIRtlt FBOfBALPlRIONNSL NAHQAi.

(WHEN HUED IH

This fa to notify you of the following action affecting your employment:

NOTIFICATION OF PERSONNEL ACTION
I L <BB--iclMHaU.-4itS «lVBJt KAMI. INITIAL (I). ANO BiJBKAttS>
1

2. DATE OF BlftTtf

9 May 1929

X JHWRNAL 0B ACTION NO. 4. DATE j

9 Oct 1956 ।

3. NATURE OF ACTION tuts ftabmro TKANlKOLOOr, 
Resignation (Staff Agent)*

MOM

1,0. (FI) BAF-277,01

GS-0136. 51-11 $6390 p/a

DDP/WH 
iBranchlU

U. VETUIAN'I FMFU*N«

MU

10.
MX

M W
ZLMBAMtC:

6. EFFECTIVE DATE T 7. CIVIL MMVICZ 0» T; I LEGAL AUTHORITY

st 1956 50 USCA 403j7

0. HAITI

UIUM

JzrinoMDtm.

TITLE

. MWICt 
SUM,

OKANIZA 
DUiCUTIO

s-rr. via la. HAL

itM. 
MCA

M. rooiTiw clamifMation ACTON 

NEWWil tf«l

5-55-051
Hi WtCT TO e. t, 
KTIMBKMTACr 

CTIAHIO)
Yes

JS. DATE OF AM 
BUT VnOAl 
{A€CMfiONf <

SD:
LIBAL RISIDUOE
CUUMD Q HMD 

fTATE:

FOR DIRECTOR OF PERSONNEL,

ENTRANCE FUFORMANCE RATING:

ZZ. SIGNATURE OR OTHER AUTHENTICATION

SECRET



STAXDAM FMN SO (8 PART! i 1
US* US' A
*»6«JkS.»Ttt> »’ entral intelligence agencUS c;*u MlViCC LOHiHIOM <>i*i»'t« kt, riotkit rt»s?Hxri manual

r,c. 2 a»i 1956
NOTIFICATION OF PERSONNEL ACTION 06163 " m

& mirtM title

ii RAW (■B.-BiM-tpj.-CNt 2li£«f RABE. i«ITI4l(*). ARC

XU Wn&fcM M. XHff / ĈH T'i
2- CATE OF 01 tW

9 W 1«9

5. JOURWAttEACTWA W. 4. MIE

8 Oct 1958

Tbit is to notify you 0/ the following action affecting your employment:
S. RATVWI W ACTIO* rus? - rrxMiMOijBr*

SBCmw appoBTwr

& EFFECTIVE DATE

B Oct USS

7. CI¥U. SCTYfCS M 0TMEB U&AL AUTHORITY 

go USCA to j

FAOM TO

Im up« Offlaar HA-32JM11

? «rv!CL SHIES, 
CAAOCtALArr OStojMO^H. 86390.03 ju*.

10 OOCARIZATIMAL 
XKOUTIOM

we/m 
tenth HI 
Cite 8«rti«a

11 MAMVARFEM NMhXncton, u, C,

II. VETTRAR'I RREFEMNCE
17. FIELD OR OEFFt

m. Harriot CLAtttriCAtiM act to*
10-HlftT

13. 
OCX

NOtt OTHER

16. APPRORRJATifiA
Ht0M:
TO:

20- MAMKS:

RCW ¥HK I. A. REAL

17. SUWCCT TO C S. UTittEMMf AC1

0OC

18. DATE OF APPQ1NT- vnr AFFIDAVITS tACUWIOM* c*<ly>
XOctlSSiL-

SDtBI
19- vtc'-i nmiMi
□ CUIMO □ HH»

CT‘n VjM

X

DOG» 
CSKOt 
W&« 
SCDt

PSI <te 12/29/57
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SECTH
r 4. FUNDS

WO
3. ALLCTHUn 

_______________159198 IBB, KILLIAM M.

e.

GRADE

11

o

STEP

1

l_D SALARY R

SALARY

•6390.

ATE__________
LAST EFFECTIVE DATE

MO. ' DA. ]

07 । OX , 56

7. '

■* GRADE »

11

« STFP . j 9 SALARY .

2 |16605.

E

WO.

12

rrECTIYE D

0*-

29

AYE

TH-

57
---------------------1.......... -- TO BE COMPLETED BY THE OFFICE 
------ - --- -jX'   ..  ~ ,—, I c PiUMriER

S. CHECK ONE [E/"C I*«SS lWQP L_; E‘ZL'S 1V |
IF EXCESS LEAVE LWOP, CHECK FOLLOWING; ; . -
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i j in |.WO» STATUS AT INS OF WATTING FIB1DD | ________
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,2 PROJECTED SALARY RATE A

□ BE COMPLETED 3Y1

ND EFFECTIVE DATE_______

HE OFFICE OF FEK&ViNtwe.l- ... .......................... .. ................
’• J 3 REMARKS

1

1 _______________________ _____ _______________________—------------------

GRADE ?TEP | salary_ MC : DA. ■ _

14. AUTHENTICATION

/ j ■ f\G
IN/ I AV
»*'J w O c <*x> o«> -f«M 3 2 ,/*% 8°% °8° 
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SECRET
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L_------------- -- -...-...~
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SALARY

I 4. FUNDS- 5. ALlOTHENY..

2
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SECRET

1 i 16390

159198 j ISC, WILLIAM m.
OLD SALARY RATE ~ ’~T

’ j EAST EFFECTIVE DATE
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1 nc. I PA. ! yr

11

RE«*R«S

V-2O
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EFFECTIVE DATE

MO PA- YB-
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CERTIFICATION_____________ ___ _____________ ____________
I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

-I«C. OS FSIKTEO. NAME CF SUFERHSOd ‘ I SlCXJIJlne OF SUPERVISOR

B03EKT N. DAHLGREH

I BATE

I 28 Feb

personnel folder 14,
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SECTION A
I. EMPLOYEE NUMBER 

059198

FITNESS REPORT
GENERAL INFORMATION

2. NAME (Lott, firat, middle)

—Kent, William M.............. ....... ~ r
7. OFFICIAL POSITION TITLE- OFF/D1V/BR OF ASSIGNMENT

Operations Officer CH____ iDDO/OED/NOC Staff
11. TYRE OF APPOINTMENT 

OTHER J
X CAREER ‘RESERVE CONTRACT

14. DATE REPORT DUE IN O.P.

TYPE OF REPORT

tMPORARY

3..DATE OF BIRTHJ4. SEX fe. GRADE | 6. SD

' 9 May 29 J J4 gS- lSlDYB
0. CURRENT STATION । IO. CODE fek one?

__ Hqs DF

X ANNUAL >
_________ L...... -...,..1

REASSIGN* 
MENT

SPECIAL

02
IS. RIRMtTINS PERIOD (Irom-to.)

1 June 77 - 3 Dec 77 78
SECTION B QUALIFICATIONS UPDATE
IF QUALIFICATIONS UPDATE FORM IS BEING SUBMITTED WITH CHANGES, AND IS AHACHEO TO THIS REPORT, PLACE THE 
WORD "YES" IN THE BOX TO THE RIGHT. IF NO CHANGES ARE REQUIRED, PLACE THE WORD "NO" IN THE BOX AT RIGHT.

SECTION C PERFORMANCE EVALUATION
U—Unsathfactory Petfarmarwi k ur.acceptable. A rating In this category requires immediate and positive remedial action. The nolure of the action

could range from counseling, to further training, to placing on probation, to reassignment or to separation. Describe action taken 
or proposed In Section D.

M—Marginal Performance 1* deficient In wme aspects. The reasons for assigning this rating should be Mated in Section D and remedial actions
taken or recommended should be described.

F—Proficient Performance ’» satisfactory. Desired retuht are being produced in the manner expected.
S—Strong Performance l« characterised by exceptional proficiency.
0—Outstand Ing Performance Is sa exceptional In relation to requirements al the work and in comparison to the performance of others doing similar

work as to warrant special recognition.
SPECIFIC DUTIES

Litt up to tlx of the mod Important specific duties performed during tike rating period. Insert rating letter which best describes the manner In whkh employee 
performs fACH specific duty. Consider ONLY effectiveness In performance of that duty- All employees with supervisory responsibilities MUST bo rated on 
iholr ability to supervise (indicate number omplayeos evporvifed).

•pecific Durr no. t

Deputy Chief of OED/NOC Staff

RATING 
letter

S

■Miciric duty no. «As head,pf the Branch’s Referral Section, develops and 
implements a centralized system for locating suitable new-nire NOC 
personnel to fill specific NOC needs by area divisions; also does 
the same for unassigned NOC personnel as coordinator between area

RATING 
letter

0

•PtCIFIC DLHV NO. ■ divisions.
Maintains effective working relationship with various Agency.compo­nents including Office of Personnel, Office of Medical Services^ 
Office of Security, etc., as well as serving as Branch senior office 
m dealing with CCS concerning assignment and appropriate cover fnr 
specific duty no. a personnel under nonofficial cover.
In charge of our Branch data bank on availability of NOC personnel 
and applicants by nationality, language skills, professional skills 
and specialities, foreign area experience, etc.

RATING 
LCTTKR

j. S
RATING 
UETTCR

0

•PKCIF1C DUTY NO. B RATING 
LETTER

SPECIFIC DUTY NO. • RATING 
letter

OVERALL PERFORMANCE IN CURRENT POSITION

Take Info account everything about the employee which influences his effectiveness in hit current position such at performance of specific duties, 
productivity, conduct on iob, cooperativeness, pertinent personal traits or habits, and particular limitations or talents. Based on your knowledge 
of employee’s overall performance during the rating period, place the letter in the rating box corresponding to the statement which most accu­
rately reflects his level of performance.

RATING 
LETTER

S £

45 CLASSIFICATION
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Tlarcaie jigmficont strength! or wsakncssej demonstrated in current position keeping in proper perspective their relationship to overall performance. State 
suggestions made for improvement of work performance. Gi*e recommendations for training. Cofhment oq, foreign language competence, if required for 
current position. Amplify or explain ratings given in Section B to provide best bcui* far determining future personnel action. Manner of performance of 
managerial or supervisory duties and cost consciousness in the use of personnel, Jspdite, equipment and, funds, must be commented on, if applicable. If 
extra space is needed to complete Section C, attach a separate sheet of paper. , I ' \ ”

This report covers approximately five ,pnd_ one' half months since I 
do mean 
Mr. Kent

submitted the last report on Mr. Kent. Unfo'rtilhately, and I 
unfortunately, it will be the last fitness report written on 
because he has elected to retire on 30 June 1978.

Although his retirement was just around the corner, Mr. Kent did 
not slacken his pace. On the contrary, in the last four months the NOC 
Branch has been besieged with a myriad of statistical reports from DDO 
management. Had it not been for the legendary meticulousness of Mr. 
Kent, coupled with his excellent tribal memory, the NOC Branch would 
have been hard-pressed to come up as promptly and as efficiently with the 
figures and facts as was the case. Much of it Mr. Kent and his staff 
had to accomplish while he was acting for me while I was on a 4 week TDY, 
He definitely excelled at running the branch during these four weeks.

In closing I would like to say that CIA is losing one of its finest 
officers in Mr. Kent. This may not be the proper vehicle for making 
the following statement, but I would like to state nevertheless and with­
out any equivocation whatsoever, that seldom in my career of 31 years 
did I receive the kind of support and loyal counsel I received from 
Mr. Kent during the past 13 months. 
SECTION 0

MONTHS MAS BCKN “ * 1*F
UMDtM MV SUPKJIVISION

DAT*

CERTIFICATION AND COMMENTS  
______________ 1, by layptfviso&.nu, ________ ______ 
JUWCRT MAS HOT SCCN SHOWN TO tMFLOTtt. Ol\ E EXPLANATION 

fitness Kuport Hwtlng Profile

’OFFICI. ,L TiTi.«'OF~»UF»>lvV»0» JXfl

12 June 1978

1 H*vr O havf not ST attachfo a 
■TATFMINT CCNCIWNlNG TH< «UF(KVI*OH • 
EVALUATION OF MV FtHFORMANCC.

Lchie.fJ....Q.gD2iXQ£__ ___
X BY EMPLOYEE 

OAT:t j 
a> |v p?

•iai

3. BY REVIEWING OFFICIAL
hi 1.1 iaa. M...Kent

COMMCNT* OF RtvICWINO OFFICIAL

There is little to add to the thoughtful and accurate comments of the rating 
afficer. I share his sense of loss over the retirement of Mr. Kent. Mr. Kent performed 
in an exceptionally able manner throughout the period of time covered by this report, 
tie was always quick and willing to respond and the results of his labors, without 
exception, were of a very high professional order. As indicated, he was of great 
assistance to the rating officer and to me as welljdurlng this time. It is indeed un­
fortunate that the clandestine service is losing the experience and talent of Mr. Kent, 
however, he reached this decision on his own and, after careful consideration, opted 
for early retirement. Thus, I can only wish him well in his new endeavors and hope 
that everything works out for him as planned.

DATE

19 June 1978

OFFICIAL. TITLE OF REVIEWINGOFFICIAL

Chief, OED

4. BY EMPLOYEE
I CERTIFY I HAVE SEEN THE ENTRIES IN ALL SECTIONS 
OF THIS REPORT i HAVE Q HAVE NOT [yf ATTACHED 
A STATEMENT CONCERNING THE REVVING OFFICIALS 
KVM^-iATION OF MY PERFORMANCE

>ATE I i IsiGMATtfijfcoF KMPLO¥£Z\jk. I / ^*<1

■ mi ■■ iii ....................................... i ■ in ■ ■"■■■ -'■> -Hl

CONFIDENTIAL



SECTION A.

FITNESS REPORT
NOTE: Supervisor or Reviewing Official may assign a higher classifieatu 
if CONFIDENTIAL is not adequate for the report when completed.

GENERAL INFORMATION

11. TYPE OF REPORT

1. EMPLOYEE NUMBER

059198

2. NAME (last, first, middle)

Kent, William M.

3. DATE OF BIRTH

9 May 29

4. SEX

M

5. GRADE

GS-15

6. SD

DYB
7. OFFICIAL POSITION TITLE

Operations Officer, Ch
8. OFF/DIV/BR OF ASSIGNMENT

DD0/0ED/N0C
9, CURRENT STATION 

. .. __________________________________
10. TYPE OF APPOINTMENT

SECTION B
U—Unsatisfactory

X CAREER RESERVE TEMPORARY INITIAL ANNUAL

I
REASSIGNMENT Of 
Sunervi sori__

SPECIAL

CONTRACT SPECIAL
112. REPORTING PERIOD IFROM-TO) 

OTHER |4 Dec 77 - 19 May 78
l5. DATE REPORT DUE IN O P.

ASAP
PERFORMANCE EVALUATION

M—Merging!

P-Proficient 
S—Strong 

O—Owtltanding

Performance i> unocceptoble. A rating In thl* category roqutre* immediate and positive remedial action. The nature of the octiol 
could range from counseling, to further training, to placing on probation, to realignment ar Io separation. Describe action lake! 
or proposed In Section C I
Performance h deficient In some atpecii. The reason* for owlgnlng thi* rating should he staled In Section C and remedial actloiJ 
token or ttcommended should be described. 1
Performance Is soHrfottary. Desired remit* are being produced h the manner expected. I
Porformonco h chorcuferlied by exceptional proficiency. I
Performance B two exceptVonalin relation to requirement* of the work and In cpn.porlMon to the performance of other* doing *Jmlla| 
work a* to warrant tpedfll recognition. I

Utt up *0 th a* the Mett tapflrtewt ipflcrfk dwtmt pflrfflrmad during the rating period. Ifittft rating hrfter which barf dfl*crlba* Ihfl manner lit wfikh empiayee 
perform* BACH ipflflHk duty Cendder ONLY orfectiveneee kt performance ef that duty. All employee* with wperviwry retponiibilHia* MUST bo rated on 
thoW ability to wporrito Undkato number of omjrfayoof evporv»Md)-

6-2, IMPDET CL. SY: 0

■MCIPIC DUTY NO. > rating 1 
Lcrrtu 1

Deputy Chief of 0ED/N0C Staff s I
•p«c>ncdutyno «As head of the Branch’s Referral Section, develops and 
implements a centralized system for locating suitable new-hire NOC 

fil1 §EecifiR^N0C needs,by area divisions; also does the same for unassigned NOC personnel as coordinator Between area 
divisions.

MATING 1LETTCR 1 

0 1
•pscipicourrno.■ Maintains effective working relationship with various 
Agency components including Office of Personnel, Office of Medical 
Services, Office of Security, etc., as well as serving as Branch 
senior officer in dealing with CCS concerning assignment and 

•Sfefric0iRiT/&K * cover for personnel—under nonofficial cover.
In charge of our Branch data bank on availability 

of NOC personnel and applicants by nationality, language skills, 
professional skills and specialities, foreign area experience, etc.

RAYING I LCTTCR]

S 
rating] 
LCTTBR

0 1
•PACIFIC DUTY NO. • RATING LXTTIR

•PSCIF1C DUTY NO, • RATING LKTTKR i

OVERALL PERFORMANCE IN CURRENT POSITION

Tak* Into account everything about th* employe# which influence* hi* eHectivene** in hi* current position luch a* performance of »pocHk duties, 
productivity, conduct on job, cooperativen***, pertinent personal trait* or habit*, and particular limitation* or talent*. Bated on your knowledge 
of employee's overall performance during the rating period, place the letter in the rating box corresponding to the »fatemen! which mas* accu­
rately reflect* hl* level a< performance.

RAVING 
lcttkr

S
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CONFIDENTIAL FUNDS PERSONNEL ACTION
RAme date

KENT, William H. 13 July 1$£1
MATURE OF ACTION EFFECTIVE p*T£

Appointment 27 December 51
FROM TO

title Administrative Clerk, GS-5
GRACE AHO SALARY

OFFICE

DIVISION

BRANCH

OFFICIAL STATION

GS-5, $3100.00 per annum

OSO

FDT

NWC

____ ____ _ ________________________________ __ _________ AFFROVAL ...... . .. .... ______ .. ....
”1 FOR ASSISTANT QitECTfllk <HEtdTI«i

*rw>(>MRll OFFICER ______________

IRDANCE WITH AGENCY REGULATIONS

it emecuteo oh _ _____ 2 Jem

ROST DIFFERENTIAL aotnoriieo in acc<

>ATH OF OFFICE ANO NO STRIAE AFFIOAV

FES NO

azx.52________________________________________________

SECURITY cleareo oh 6 D*««rAber SI

OVERSEAS ASREENEHT SIGNED 2 January S2

ENTERED OH DUTY______________________________ 27 Lowber 51

Of AUTHENTjnTING OFFICER
ILmaris-.

Slot # 13. q>iY<H1( W /6y/

’Rj*" I ' A*

SECRET
GFO 65-50033iiFORM MO.

MOV 1949 ’7‘



William M. KENT
DATE

10 January 1952
NATURE OF ACTION EFFECTIVE DATE

Transfer 3 February 1952

APPROVAL

FROM TO

TITLE Admin. Clerk, GS-5 Admin.Clerk, GS-5

GRADE AMD SALARY

Q**?' IWW I^WI" ii l"fm ( 1 1.) 
GS-5 $3^10.00 per annum (new) OS-5 $3U10.00 per annum

OFFICE OSO •*

DIVISION FDT WH

BRANCH NWC Branch I

OFFICIAL STATION
1 '

-------------L=_==
35 3°

Maracaibo, Venezuela

QUALIFICATION EXECUTIVE

KMT COtMMWU. AuTKMUZID » ACCCMBMCt WITH MINCY MSUUTKMS
TO

OATH Of OfTlCX AM) *0 ST JUKI AFTHMYTT rXECUTID ON

SfCUMTY CLEARED ON

ovD&ua agreement sum

DffU&QGimrt

(SNSNATUNt Of AVTKCirrtCATINftOma*)

REMARKS:

Slot No. 3

ACWK
JO January 1952

SECRET ... 16-63206-1FORM ftO. Q 7 1
MOV 1949 <J/"I



William M. KENT 30 April 1952
NATURE OF ACTION EFFECTIVE DATE

Oifflmita^MBerReassigirient* 11 ?4ay 19>2
FROM TO

TITLE

GRADE AND SALARY

OFFICE

DIVISION

BRANCH

OFFICIAL STATION

Admin. Clerk, CS~5 Intell. Asst, GS-5

GS-5, $3410.00 per annum GS-5, $3410-00 per annum

"31^

WH WH
Branch I ^Branch T ___ ____  ....

Maracaibo, Venezuela 3 5->r
APPROVAL

CLMU.IF1CAT10M5 EX£Ctn f»E

KffT AUTWUOIO M ACCOMANft WffM Ma&WKMS
Tnr 
□

NO

OATH OF omci ANO NO gTl»J« AFFIDAVIT DSCUTtO ON

SECUNm CWtttt ON

OVCRStAS A4AtI MINT SW«D

INTIMD GN DVT¥



APPROVAL

FROM

TITLE
intell. gs-6

GRADE AND SALARY
GS-6» $3795*00 per ennun

OFFICE

DIVISION
WH

BRANCH
in

OFFICIAL STATION

-.............. (13333.--CO1)

oath or omct mc yjwna afwavtt kxkcutd or .......     - ........ .... ........ .............................~ ....... .................................... ....

5£CV*rf¥ CUAMD ON_________________ - . ■ -. ----------- ----------------------------------------------------------------------- --------------- ------

0VEHSIA3 ASMIMEMT $&NW________________ ___________ _____ _________________ _____ ___ ______________ _____  

tKTtHW GN DVH

(mgmatow of AutHtirTJCATwsofFrEW)

FOIM Ha Q7 1 
MOV 1949 □ /" < SECRET are !*■ ^3206-1 (2>



CONFIDENTIAL FUNDS PERSONNEL ACTION

cuth of orncr wio mo rotua affidavit lxicutfo cm......... .................................................................    -.... .. ........................................ — . _

StCVXJTT COAMO ON

OVfMCAl ASMXM £NT SiSMtD

CKTIMSCftfefW

KMAUKS:
(SfGKATUM OF AiJTHOrriCATWG OFFJTEB) —

FOIN NO. Q7 1 
NOV 1949 J/ - I

U*TK
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REQUEST FOR PERSONNEL ACTION
WCUCHERED

REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless otherwise instructed. 
If applicable, obtain resignation and fill In separation data on reverse.

t wnwM mu MB uuu

L KAME I 1 DATE Of BIRTH 3. REQUEST HO, 

rat

4. DATE Of REQUEST

ll Nov.52I^R • tf 9 May 1929
EWATWE DF ACTION IIMUTfO: *' /•» S ;'/ /> ■'!'/

A. FEMONMU (Spea/fx irhelAe/ appcfataitnf. ptooiotiuo, —puratian, etc.) I ? <z /, i L ' "

Staff Agent ippointaent (Correction)*

A EFFECTIVE GATE 
A. PROPOSED:

10 June 1952

B, APPROVED:

10 June 19&2Z

7. C.S. OR OTHER 
LEGAL AUTHOR 
ITY

1 ntniOit (SpkM, *hnl>tr ttfUMt, •htaft fnit ar •to.1

tlltwet MUM. SM 
stun

H MUMUTMMLMSHMIMNS

aMUMHTtU

lntalii«»noedf«ii 
os-6, 439%*# p.a.

*i OS-6

WH

1 MMMU (fffnrantif

raw ft rai* M NMKMMTM

c^ecfc station, ftle action ooiracia aU. st^wreeding actions to thaw 
coawaet station.
I IUMm» IT OVMt. mW tHU>

t >M MMTIMM DtnOMTIM UU lfu><u,(>epM.>>9^)

aMMUUM*o»L»--------------- ------------------ ---

rtifos -__________ : 1 ^-i.e*T .. . _. .... . .

ts. vrrt.B. 1« POSITION CLASSIFICATION ACTION
MME wvm OTMW MT. »KNNT NEW VICE IA |r£AU

c»A*jcn«i

11 
SEX

N. 
MCE

17. AmOPRUTIM 

re*

Tfc

n, SWKT TO c. s. 
RtnMHENT ACT 

(Tte-ao)

11. DATE Of APPOINT- 
MENT AFFIDAVITS 
(AcaMOMs o«tT>

V. LEM. RE&OOKX
□ OAIKED □HKNED

STATE:
a. itnidmo rorarewaiMis ~

!•—6W30-4



CONFIDENTIAL
5 8 .JUN 1978

MEMORANDUM FOR: Director of Personnel

PROM :
Chief, Retirement Affairs Division

SUBJECT : Recommendation for Involuntary Retirement -
Mt. Wllliaa M. Kent

1. This memorandum submits a recommendation for your 
approval in paragraph 3.

2. The employee named above has been proposed by the 
Career Service concerned for involuntary retirement under 
the provisions of Headquarters Regulation 20-50J . This 
employee has been declared excess to the manpower require­
ments of his Directorate.

tirade: Qc.15 Position: Operation* Officer
Career SSrVTce : Operation*
Office/Division : office of External Development
Date Proposed for Retirement: 30 June 1978
Age at that Date : 4g
Years of Creditable Service : 27
Years of Agency Service : 26
Years of Qualifying Service : 5

3. The Career Service and the CIA Retirement Board 
recommended that this proposal be approved.

The recommendation contained in paragraph 3 is approved:

'Director of Personnel Date

Di stribution:
0 - Return to ROB
1 - Applicant
1 - OPF
1 - ROB Soft File
1 - ROB Reader CONFIDENTIAL

OP/RAD/ROB^ cs/3777 (26 June 19 i

3589A, —'



Dear Mr. Kent:

As you bring to a close your active career of service 
with the Central Intelligence Agency, I want to express 
appreciation for the many contributions you made to our 
Government and to the Agency.

Your service both domestically and in Latin America 
was characterized by a high degree of professionalism. The 
consistently fine performance which you exhibited during your 
career of over 26 years set an example for your associates.

I note that you received a number of Letters of Commen­
dation and that twice you were awarded a Quality Step Increase 
in recognition of your sustained superior performance. Your 
record of accomplishment should be a lasting source of pride 
and satisfaction to you.

I want to join your many friends and colleagues in 
wishing you every success and enjoyment in the years ahead.

Yours sincerely,

STANSFIELD TURNER

Mr. William M, Kent 
836 Van Buren Street 
Herndon, Virginia 22070

Distribution:
0-Add res see
1-OPF ____

OP/RAD/ROB,]

Originator: .vA s
'A. Director' of~P!FrFoTineT

]mn(14 August 1978)
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I MlUi. NUMMfl I NAMf (Ltit-FtrU-MvUlf)

REQUEST FOR PERSONNEL ACTION
/ J DATf FtfPAMD

©5,198 Kent., William

19 June 1978

3 MATUtf Of mSOHHfl ACTJOH
Retirement f Involunta

Cancellation o£ NSCA

IFFfCW OATT *COXSTFO 5. CATEGORY 0* eMnOYMCNT
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MEMORANDUM FOR THE RECORD

SUBJECT: Retirement - Kent, William M. effective 3C June 1978

1. The retirement of Subject, effected as a result of 
a memorandum from the Head of his Career Service stating that 
he is surplus to the needs of the Service and that his retire­
ment will be recommended under the provisions of the CIA 
Retirement and Disability System pertaining to involuntary 
retirement, in no way implies an adverse action. Subject 
voluntarily opted for involuntary retirement under CIARDS to 
qualify for an immediate retirement annuity.

Z. Any inquiry received concerning the nature of the 
separation of Subject from the Agency should be confirmed 
simply as a retirement.

Kenneth Corbat
Chief 

Retirement Affairs Division
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date nkpamo

0C-V-
1. SttLAL NUMMR

059198 /

QUEST FOR PERSONNEL ACTION

5 NAAtf ll^u-.Ftru-HMIt}
Kent William

18 May 7 6
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SECRET
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Mr. Kent has also served as the field representative for 
a Latin America Division funding and cover mechanism. Mr. 
Kent's past service in a nonofficial cover status has well 
qualified him for his present Headquarters assignment at 
a time when nonofficial cover is taking on even greater 
significance in Agency operational planning.

c. Personal characteristics and qualifications. 
In fulfilling his various responsibilities, Mr. Kent has 
demonstrated that he is imaginative, perceptive, energetic, 
and a person of sound, independent judgment. He is extreme­
ly versatile and has a first-rate mind. Invariably, when 
a crisis situation arose and talent had to be mobilized with 
in the Division, Mr. Kent was one of the first officers 
whose name came to mind. He writes quickly and with a 
polished style. During the past year, he was called upon 
on two occasions to draft papers concerning Agency involve­
ment in Chile which were used by the Director and the Deputy 
Director for Operations in their presentations before the 
Senate Select Committee. Mr. Kent speaks and writes fluent 
Spanish in addition to speaking very good Italian and some 
French.

2. Mr. Kent meets all of the general and specific 
criteria for promotion within his category. He has a total 
of 24 years of Agency service, of which 23 years have been 
involved with onerati ons. He has served overseas tours in 
|and | I in addition to his domestic assign­
ments in New Orleans, Miami, and Washington, D.C. He has 
successfully developed and managed new programs in the 
Covert Action and the Nonofficial Cover fields in which he 
is presently engaged. Mr. Kent is a man of enormous 
energy who is eager to take on challenging assignments. He 
has yet to reach his peak within the Agency. Mr. Kent has 
demonstrated that he is an effective supervisor, having 
served as Desk Chief, Acting Branch Chief, and Section Chief

3. Mr. Kent is entering into competition for promo­
tion carrying the strong recommendation of this Division 
as well as that of CMG/NOC. His rotational tour with the 
Nonofficial Cover Branch will end in July 1977. Because of 
family medical reasons, Mr. Kent is presently subject to a 
medical hold. Upon completion of his tour with CMG/NOC, 
he will return to the Latin America Division with a 
projected assignment in a senior staff position.

Chief
Latin America Division

SECRET
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MEMORANDUM FOR: Chairman, GS-14 Evaluation Board

SUBJECT Recommendation for Promotion to 
Grade GS-15, William M. Kent

1. This memorandum recommends the promotion of 
Mr. William M. Kent from CSJ4 to GS-15. Mr. Kent is a 
46-year old Operations Specialist who has been in grade 
since December 1968.

a. Performance in current grade. During the
seven years that Mr. Kent has beer, in grade, he has served 
as a case officer assigned to the Washington Base of the 
Foreign Resources Division and, in the Latin America 
Division, as Chief of the Peruvian Desk, Chief of Covert 
Action activities for the Chile Branch, and Deputy Special 
Assistant in the Economic Intelligence Collection and 
Operations Staff. Since August 1974, Mr. Kent has been 
serving on a rotational tour with the Nonofficial Cover 
Branch of the Career Management Group (CMG/NOC). Mr. Kent 
has occupied a series of increasingly important positions 
since his assignment to Headquarters in 1970. During his 
tenure in the Chile Branch lie was personally responsible 
for developing two important programs -- one in the political 
action field and the other in the propaganda field -- which 
were designed to influence foreign attitudes towards the 
Allende regime in Chile. These programs were highly suc­
cessful. He received overall Outstanding ratings in his 
Fitness Reports for the period 1972-75 and for his work 
with CMG/NOC in 197S. Mr. Kent received a Quality Step 
Increase in 1974.

b. Potent ial. Throughout his Agency career Mr.
Kent has demonstrated that he can assume broader and in­
creased responsibilities and perform effectively in 
challenging situations. His special strengths lie in the 
Covert Action and Nonofficial Cover fields. He has distin­
guished himself in his ability to apply imaginative solu­
tions to operational problems involving Covert Action. In 
particular, he is noted for his work in exploiting the dis­
covery of the Cuban arms cache in Venezuela in 1963, and 
to support U.S. actions during the January 1964 riots in 
Panama and the April 1964 revolt in the Dominican Republic.

E2, IMPDET
CL BY 018952
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6. Kent has been in his present grade for the past 
seven years, ile has clearly earned, and 1 strongly recommend 
that he be considered for, promotion to GS-1S.

Chief
.Nonofficial Cover Branch

CONCUR:

Chief, Career Management Group Date



3. The above has been accomplished in addition to Kent’s 
initially assigned responsibilities for close support of the 
NOC programs of two very active divisions, Latin America and 
Africa, This task calls for experienced and tactful direct 
cooperation with the NOC referents and senior operations 
officers in the divisions concerned. Ordinarily, such area 
division XOC responsibility would be a full-time job for an 
officer of this Branch. Kent handles this assignment, as well 
as his development of the referrals program, with dispatch and 
poise.

4. Kent's recent fitness reports will indicate his out­
standing qualities. They include an enormous and enthusiastic 
capacity for work, a fine and precise writing ability, a 
genuinely rare imagination and a willingness to move far beyond 
the daily work requirements to get his job done, or to increase 
the value of his assigned task. This officer is constantly on 
the move to devise new and effective means of enhancing the 
nonofficial cover program. He has proven a patient and 
sympathetic guidance counsellor for numbers of officers either 
in the NOC program or those interested in it. It is to his 
credit primarily that we have created the referrals system 
which not only coordinates the reassignment of NOC personnel 
across division lines to appropriate new areas and opportunities, 
but also serves as a central clearing house for personalities 
who indicate interest in working for CIA in an non-staff capacity.

5. Kent's primary area of operational experience has been 
Latin America, including years of NOC officer status. A look 
at his file reveals over a half dozen commendations for unusual 
service and initiative. Linguistically lie speaks native Spanish, 
very good Italian and some French. He has a supervisory ability 
far above the average, and has a highly developed diplomatic 
skill in liis pursuit of new operational and staff goals which 
has stood him well on countless occasions. He is a harmonious 
and cooperative work colleague. Clearly he is a most unusual 
operations officer who has mastered staff skills and abilities 
to the point where he is capable of taking on a wide spectrum of 
future field or Headquarters assignments.



23 December 1975

MEMORANDUM FOR: Chief, Career Management Group

VIA : Chief, Latin America Division

SUBJECT : Mr, '.Villi am M. Kent, Recommendation for Promotion

1. Mr. Kent has been on a rotational assignment to the 
Nonofficial Cover Branch from Latin America Division since 
August 1974. From the outset, he has displayed a most 
impressive ability to switch gears from his natural operational 
initiatives and to focus that initiative into his staff 
officer role. His rapid absorption of management and personnel 
principles and problems, with especial emphasis on the non­
official cover program of the Directorate, has been remarkable 
even in an officer with his experience.

2. Specifically, Kent's innovative and imaginative drixre 
lias, in a relatively short period of time, enabled the Branch 
to create a NOC referrals section headed by him, in which he 
has become a principal DDO coordinator for hundreds of leads 
involving job applicants which are derived from letters written 
to the Agency, from our field recruiters, from the CT program, 
our management skills 'bank, and other sources. ile has created, 
in his development of this referrals system, a language and job 
skills record of available applicants who do not fit any specific 
Agency criterion such as the Career Trainee program. Under his 
guidance, referrals files are prepared on specific applicants 
and are forwarded to all DDO components which he knows would be 
interested in the specific candidate. He handles all replies 
and indications of interest,' and arranges that candidates of 
interest are cleared, contacted, interviewed, and assessed. 
Often ho handles the contacting, interviewing and assessment 
himself. In its first full year of operation, his referrals 
system has assisted in placing impressive candidates in a variety 
of DDO field assignments.
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PERSONNELAND TRAINING: Responsible for the screening of personnel 
for assignment to-cTesk, branch or staff; organized special Headquarters 
operational programs requiring the selection of personnel, the 
formulation and execution of training seminars, and direction of 
field administration; managed personnel matters and devised and 
instituted new systems and program,3 for spotting, selecting, 
recruiting, training and assigning personnel; provided career 
development guidance and counseling to Agency personnel. _ On occasion, 
was called on to lecture to training classes. During off-duty hours, 
gave classes in Spanish and Italian.

RESEARCH AND ANALYSTS: In all phases of career, have conducted 
intel1i ger.ee, political and economic research and analysis in support 
of operational activities.

EDUCATION: USAFI, Latin American Institute (New York), Mexico.City 
CollegeT’Mexico). Emphasis on international affairs, international 
trade, journalism, public relations and advertising, languages. 
Numerous CIA-sponsored courses and seminars on varying aspects of 
management (MBO, E’rO, etc.), economics, security, and other topics 
related to the intelligence craft.

TRAVEL AND FOREIGN LANGUAGES: Periods of residence and travel in. 
Europe"(as*a chlTTf, .Japan, and Latin America. Extensive travel in 
the United States, Fluent in Spanish and Italian, slight capability 
in German and French.

PERSONAL:

Commonity Service:

---- Active in Little League, Cub Scouts, Boy Scouts 
----Officer and President of PTA
---Fourteen years in Rotary International, variously 

as member of the Board of Directors, Committee 
Chairman, Vice President and President

---Founder, later President, Vice-president of town- 
wi de c i t i sens association

-■-Served or. number of civic ana mayoral committees



RESUME

William M. Kent
Van Buren Street

Virginia ."’20'f1

SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store manager- 
trainee , El Salvador, Central America (1950-1951). Twenty-six years as 
an intelligence officer with the Central Intelligence Agency, covering 
progressively higher-level assignments in Latin .America, Washington, D.C. 
and other domestic locations. Varied experience in both operational 
and staff assignments in areas of management, personnel recruitment and 
training, intelligence collection, liaison, propaganda and political 
action, field investigations.

OPERATIONS: Selected, assessed, recruited and trained operational 
assets in the field for intelligence collection purposes. Initiated and 
developed productive liaison and social connections with foreign 
political, military and business personalities, in almost all cases 
using foreign languages. Sent on special assignments to conduct on- 
the-spot field investigations, collected material evidence and 
corroborated suspicions. Organized, instituted and supervised, individual 
regional and world-wide propaganda and political action programs in 
response to high level directives and in consonance with U.S. policy 
objectives. Much of this work required a thorough knowledge and under­
standing of the psychology, culture, aspirations and motivation of 
foreign individuals and peoples in order to influence them, through 
verbal as well as written means, from one point of view or ideological 
preference, to another. Essential to the work were imagination, 
innovation and drive, as well as a complete understanding of a given 
subject, a knowledge of journalism and other media, and well- 
developed’ writing and verbal skills. Assignments required a willingness 
and ability to assume effectively and convincingly, a variety of roles; 
have-served as a graduate student, an author, an American diplomat 
serving in an Embassy abroad, as the head of a voluntary organization, 
as a businessman, etc.

MANAGEMENT: In Washington headquarters and in the field, served in 
numerous middle level and senior management positions; have had 
responsibility for a 26-person operational branch; as a desk chief 
for overseas stations; as the responsible officer for major political 
action and propaganda operations; as recruiter and manager of human 
sources of intelligence; as liaison officer to high level exile and 
indigenous personalities; as a staff section chief, staff deputy chief, 
and staff acting chief; and as the deputy of a special assistant to 
a very senior Agency officer. Responsible for evaluating the work of 
subordinate personnel and for support and assistance to promotion panels. 
Planned, disbursed and accounted for operational budgets of up to 
several millions of dollars.

NO srcUBHXCBJECHONS



RESUME

William M. Kent 
836 Van Buren Street 
Herndon, Virginia
Telephone: Hone - (703) 437-3162

Office - (703) 351-4104

SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store 
manager-trainee, El Salvador (1950-1951). Twenty-six years (1952- 
1978) of experience as an officer with the Central Intelligence 
Agency, covering a variety of operational and. staff assignments, 
domestic and foreign, ranging from intelligence collection, to 
propaganda and political action, to administration, personnel 
recruitment and training, and career management. Hold active 
Top Secret clearance.

EDUCATION: USAFI, Latin American Institute (New York), Mexico City 
College (Mexico). Emphasis on international affairs, international, 
trade, journalism, public relations and advertising, languages.
Numerous CIA-sponsored courses and seminars on varying aspects of 
management, security, economics, EEO, and other topics related 
to the intelligence craft.

TRAVEL AND FOREIGN LANGUAGES: Periods of residence in Europe, 
Manama, Venezuela, El Salvador. Travel to Cuba, Chile, Peru, 
Guatemala, Nicaragua, Mexico. Extensive travel in the United State- 
Fluent in Spanish and Italian, slight capability in German and Freni

PERSONAL:

Community Service:

---- Active in Little League, Cub Scouts, Boy Scouts 
----Officer and President of PTA
---- Fourteen years in Rotary International, variously 

as member of the Board of Directors, Committee 
Chairman, Vice President and President

----Founder, later President, Vice-president of town­
wide citizens association

---- Served on number of civic and mayoral committees

Interests:

International affairs, writing, fishing and outdoors, 
gardening, etc.

Other:

Age: 48 Married, .-> children (agc-s 22, 23, 24)

SCCUhlTY OBJECTIONS 
---------------
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Mr. Kent has also served as the field representative for 
a Latin America Division funding and cover mechanism. Mr. 
Kent's past service in a nonofficial cover status has well 
qualified him for his present Headquarters assignment at 
a time when nonofficial cover is taking on even greater 
significance in Agency operational planning.

c. Personal characteristics and qualifications. 
In fulfilling his various responsibilities, Mr."Kent has 
demonstrated that he is imaginative, perceptive, energetic, 
and a person of sound, independent judgment. He is extreme­
ly versatile and has a first-rate mind. Invariably, when 
a crisis situation arose and talent had to be mobilized with­
in the Division, Mr. Kent was one of the first officers 
whose name came to mind. He writes quickly and with a 
polished style. During the past year, he was called upon 
on two occasions to draft papers concerning Agency involve­
ment in Chile which were used by the Director and the Deputy 
Director for Operations in their presentations before the 
Senate Select Committee. Mr. Kent speaks and writes fluent 
Spanish in addition to speaking very good Italian and some 
French.

2. Mr. Kent meets all of the general and specific 
criteria for promotion within his category. He has a total 
of 24 years of Agency service, of which 23 years have been 

_ involved with operat ions. He has served overseas tours in 
|_______________[ and I in addition to his domestic assign­

ments in New Orleans, Miami, and Washington, D.C. He has 
successfully developed and managed new programs in the 
Covert Action and the Nonofficial Cover fields in which he 
is presently engaged. Mr. Kent is a man of enormous 
energy who is eager to take on challenging assignments. He 
has yet to reach his peak within the Agency. Mr. Kent has 
demonstrated that he is an effective supervisor, having 
served as Desk Chief, Acting Branch Chief, and Section Chief.

3. Mr. Kent is entering into competition for promo­
tion carrying the strong recommendation of this Division 
as well as that of CMC./NOC. His rotational tour with the 
Nonofficial Cover Branch will end in July 1977. Because of 
family medical reasons, Mr. Kent is presently subject to a 
medical hold. Upon completion of his tour with CMG/NOC, 
lie will return to the Latin America Division with a 
projected assignment in a senior staff position.

Chief
Latin America Division

SECRET
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MEMORANDUM FOR: Chairman, GS-14 Evaluation Board

SUBJECT : Recommendation for Promotion to
Grade GS-15, William M. Kent

1. This memorandum recommends the promotion of 
Mr. William M. Kent from CS-14 to GS-15. Mr. Kent is a 
4t>-year old Operations Specialist who has been in grade 
since December 1968.

a. Performance in current grade. During the 
seven years that Mr. Kent has Keen in grade, lie lias served 
as a case officer assigned to the Washington Hase of the 
Foreign Resources Division and, in the Latin America 
Division, as Chief of the Peruvian Desk, Chief of Covert 
Action activities for the Chile Branch, and Deputy Special 
Assistant in the Economic Intelligence Collection and 
Operations Staff. Since August 1974, 
serving on a rotational tour with the 
Brunch of the Career Management Group 
has occupied a series of increasingly 
since his assignment to headquarters in 19'0 
tenure in the Chile Branch lie was personally 
for developing two important programs -- one 
action field and the other in the propaganda 
were designed to influence foreign attitudes 
Allende regime in Chile, 
c e s s f u 1.

Mr. Kent has been

(CMG/NOC). Mr. Kent 
important positions 

During his 
respons ible 
in the political 
field -- which 
towards the

These programs were highly sue- 
lie received overall Outstanding ratings in his 

Fitness Reports for the period 1972-73 and for his work 
with CMG/NOC in 1975. Mr. Kent received a Quality Step 
Increase in 19~4.

b. Potent i a 1. Throughout his Agency career Mr. 
Kent lias demonstrated that lie can assume broader and in­
creased responsibilities and perform effectively in 
challenging situations. His special strengths lie in the 
Covert Action and Nonofficial Cover fields. He has distin­
guished himself in iiis ability to apply imaginative solu­
tions to operational problems involving Covert Action. In 
particular, he is noted for his vork in exploiting the dis­
covery of the Cuban arms cache in Venezuela in 1965, and 
to support U.S. actions during the January 1964 riots in 
Panama and the April 1964 revolt m the Dominican 1’epublic.

12, IMl'DE'l
CL BY 018952
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6. Kent has been in his present grade for the past 
seven years, ile has clearly earned, and 1 strongly recommend 
that he be considered for, promotion to GS-1S.

Chief
Nonofficial Cover Branch

CONCUR:

Chief', Career Management Group Date



3. The above has been accomplished in addition to Kent’s 
initially assigned responsibilities for close support of the 
NOC programs of two very active divisions, Latin America and 
Africa, This task calls for experienced and tactful direct 
cooperation with the NOC referents and senior operations 
officers in the divisions concerned. Ordinarily, such area 
division NOC responsibility would be a full-time job for an 
officer of this Branch. Kent handles this assignment, as well 
as his development of the referrals program, with dispatch and 
poise.

4. Kent's recent fitness reports will indicate his out­
standing qualities. They include an enormous and enthusiastic 
capacity for work, a fine and precise writing ability, a 
genuinely rare imagination and a willingness to move far beyond 
the daily work requirements to get his job done, or to increase 
the value of his assigned task. This officer is constantly on 
the move to devise new and effective means of enhancing the 
nonofficial cover program. He has proven a patient and 
sympathetic guidance counsellor for numbers of officers either 
in the NOC program or those interested in it. It is to his 
credit primarily that we have created the referrals system 
which not only coordinates the reassignment of NOC personnel 
across division lines to appropriate new areas and opportunities, 
but also serves as a central clearing house for personalities 
who indicate interest in working for CIA in an non-staff capacity.

5. Kent's primary area of operational experience has been 
Latin America, including years of NOC officer status. A look 
at his file reveals over a half dozen commendations for unusual 
service and initiative. Linguistically lie speaks native Spanish, 
very good Italian and some French. He has a supervisory ability 
far above the average, and has a highly developed diplomatic 
skill in liis pursuit of new operational and staff goals which 
has stood him well on countless occasions. He is a harmonious 
and cooperative work colleague. Clearly he is a most unusual 
operations officer who has mastered staff skills and abilities 
to the point where he is capable of taking on a wide spectrum of 
future field or Headquarters assignments.



23 December 1975

MEMORANDUM FOR: Chief, Career Management Group

VIA : Chief, Latin America Division

SUBJECT : Mr, '.Villi am M. Kent, Recommendation for Promotion

1. Mr. Kent has been on a rotational assignment to the 
Nonofficial Cover Branch from Latin America Division since 
August 1974. From the outset, he has displayed a most 
impressive ability to switch gears from his natural operational 
initiatives and to focus that initiative into his staff 
officer role. His rapid absorption of management and personnel 
principles and problems, with especial emphasis on the non­
official cover program of the Directorate, has been remarkable 
even in an officer with his experience.

2. Specifically, Kent's innovative and imaginative drixre 
lias, in a relatively short period of time, enabled the Branch 
to create a NOC referrals section headed by him, in which he 
has become a principal DDO coordinator for hundreds of leads 
involving job applicants which are derived from letters written 
to the Agency, from our field recruiters, from the CT program, 
our management skills 'bank, and other sources. ile has created, 
in his development of this referrals system, a language and job 
skills record of available applicants who do not fit any specific 
Agency criterion such as the Career Trainee program. Under his 
guidance, referrals files are prepared on specific applicants 
and are forwarded to all DDO components which he knows would be 
interested in the specific candidate. He handles all replies 
and indications of interest,' and arranges that candidates of 
interest are cleared, contacted, interviewed, and assessed. 
Often ho handles the contacting, interviewing and assessment 
himself. In its first full year of operation, his referrals 
system has assisted in placing impressive candidates in a variety 
of DDO field assignments.
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PERSONNELAND TRAINING: Responsible for the screening of personnel 
for assignment to-cTesk, branch or staff; organized special Headquarters 
operational programs requiring the selection of personnel, the 
formulation and execution of training seminars, and direction of 
field administration; managed personnel matters an.' devised and 
instituted new systems and program,3 for spotting, selecting, 
recruiting, training and assigning personnel; provided career 
development guidance and counseling to Agency personnel. _ On occasion, 
was called on to lecture to training classes. During off-duty hours, 
gave classes in Spanish and Italian.

RESEARCH AND ANALYSTS: In all phases of career, have conducted 
intel1i ger.ee, political and economic research and analysis in support 
of operational activities.

EDUCATION: USAFI, Latin American Institute (New York), Mexico.City 
CollegeT’Mexico). Emphasis on international affairs, international 
trade, journalism, public relations and advertising, languages. 
Numerous CIA-sponsored courses and seminars on varying aspects of 
management (MBO, FLO, etc.), economics, security, and other topics 
related to the intelligence craft.

TRAVEL AND FOREIGN LANGUAGES: Periods of residence and travel in. 
Europe"(as*a chlTTf, .Japan, and Latin America. Extensive travel in 
the United States, Fluent in Spanish and Italian, slight capability 
in German and French.

PERSONAL:

Commonity Service:

---- Active in Little League, Cub Scouts, Boy Scouts 
----Officer and President of PTA
---Fourteen years in Rotary International, variously 

as member of the Board of Directors, Committee 
Chairman, Vice President and President

---Founder, later President, Vice-president of town- 
wi de c i t i sens association

-■-Served or. number of civic and mayoral committees



RESUME
William M. Kent

Si^P.'\Rv of BACKGROUND: U.S. Army <1946-1948). Department store manager- 
trainee, El Salvador, Central America (1950-1951). Twenty-six years as 
an intelligence officer with the Central Intelligence Agency, covering 
progressively higher-level assignments in Latin America, Washington, D.C. 
and other domestic locations. Varied experience in both operational 
and staff assignments in areas of management, personnel recruitment and 
training, intelligence collection, Liaison, propaganda and political 
action, field investigations.

OPERATIONS: Selected, assessed, recruited and trained operational 
assets Tn the field for intelligence collection purposes. Initiated and 
developed productive liaison and social connections with foreign 
political, military and business personalities, in almost all cases 
using foreign languages. Sent on special assignments to conduct on- 
the-spot field investigations, collected material evidence and 
corroborated suspicions. Organized, instituted and supervised individual 
regional and world-wide propaganda and political action programs in 
response to high level directives and in consonance with U.S. policy 
objectives. Much of this work required a thorough knowledge and under­
standing of the psychology, culture, aspirations and motivation of 
foreign individuals and peoples in order to influence them, through 
verbal as well as written means, from one point of view or ideological 
preference, to another. Essential to the work were imagination, 
innovation and drive, as well as a complete understanding of a given 
subject, a knowledge of journalism and other media, and well- 
developed'writing and verbal skills. Assignments required a willingness 
and ability to assume effectively and convincingly, a variety of roles; 
have-served as a graduate student, an author, an American diplomat 
serving in an Embassy abroad, as the head of a voluntary organization, 
as a businessman, etc.

MANAGEMENT: In Washington headquarters and in the field, served in 
numerous middle level and senior management positions; have had 
responsibility for a 26-person operational branch; as a desk chief 
for overseas stations; as the responsible officer for major political 
action and propaganda operations; as recruiter and manager of human 
sources of intelligence; as liaison officer to high level exile and 
indigenous personalities; as a staff section chief, staff deputy chief, 
and staff acting chief; and as the deputy of a special assistant to 
a very senior Agency officer. Responsible for evaluating the work of 
subordinate personnel and for support and assistance to promotion panels. 
Planned, disbursed and accounted for operational budgets of up to 
several millions of dollars.

NO SLOTHS OBJECTIONS

--------



RESUME

William M. Kent 
836 Van Buren Street 
Herndon, Virginia 
Telephone: Home

Office -
(703) 437-3162
(703) 351-4104

SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store 
manager-trainee, El Salvador (1950-1951). Twenty-six years (1952- 
1978) of experience as an officer with the Central Intelligence 
Agency, covering a variety of operational and. staff assignments, 
domestic and foreign, ranging from intelligence collection, to 
propaganda and political action, to administration, personnel 
recruitment and training, and career management. Hold active 
Top Secret clearance.

EDUCATION: USAFI, Latin American Institute (New York), Mexico City 
College (Mexico). Emphasis on international affairs, international 
trade, journalism, public relations and advertising, languages. 
Numerous CIA-sponsored courses and seminars on varying aspects of 
management, security, economics, EEO, and other topics related 
to the intelligence craft.

TRAVEL AND FOREIGN LANGUAGES: Periods of residence in Europe, 
Panama, Venezuela, El Salvador. Travel to Cuba, Chile, Peru, 
Guatemala, Nicaragua, Mexico. Extensive travel in the United State: 
Fluent in Spanish and Italian, slight capability in German and Freni

PERSONAL:

Community Service:

----Active in Little League, Cub Scouts, Boy Scouts 
----Officer and President of PTA
---- Fourteen years in Rotary International, variously 

as member of the Board of Directors, Committee 
Chairman, Vice President and President

----Founder, later President, Vice-president of town- 
wide citizens association

----Served on number of civic and mayoral committees

Interests:

gardening,
fishing and outdoors,

Ofher:

4 S Married, 3 children (ages 22, 23, 24)

•;TY CDJECTIOKS
____________
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MEMORANDUM FOR: Mr. William Kent

VIA : Chief, Western Hemisphere Division

SUBJECT : Personnel Evaluation Panel Service

1. The Chairman of the Nonofficial Cover Board has 
reported to me on your recent service on the NOC Board 
Sub-Panel for the FY 1974 Personnel Evaluation of officers 
at the GS-12 level.

2. I take this means to thank you for this important 
service and to express my hope that it was as valuable an 
experience for you as it has been for many of your colleagues 
in the past. The continuing and unstinting contributions 
being made by persons such as you are helping the Directorate 
and the Agency not just in improved personnel evaluation 
but also in markedly enhancing our use of our most valuable 
asset.

William E. Nelbon
Deputy Director for Operations



COpK-i^JiAl

MEMORANDUM FOR: William M. Kent

SUBJECT Quality Step Increase

1. My congratulations on the award to you of a 

Quality Step Increase. This award is in recognition of 

superior sustained performance and reflects great credit 

on you and the job you have been doing.

2. I am confident that your future performance 

will be of continuing high quality.

With personal best wishes

William E. Nelson
Deputy Director for Operations

CL BY 009668
E2, XMPDET
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SECRET

5 December'1975

MEMORANDUM FOR THE RECORD 

SUBJECT: Commendation of Mr. William Kent

During the last five months I have turned to Mr. Kent 
on two occasions to help the Latin America Division in 
connection with Senate Select Committee's investigation 
of covert action in Chile. When confronted with a need 
to produce a paper on Chile in a short timeframe, I 
instinctively turned to him. It was not only because he 
had expertise on Chile, due to service in the Chile Branch, 
but because he is highly skilled in written presentation. 
He organizes his material well and presents it in a lucid, 
highly readable manner. On the first occasion, he helped 
us prepare a paper that was eventually used by tha Director 
in bls presentation before the Senate Select Committee on 
14-15 July. On the second occasion his contribution was 
used by the DDO in his appearance before the Senate Select 
Committee on 28 October. Both of these papers were 
excellent and have withstoood critical scrutiny.

Aside from Mr. Kent’s ability to write I would like 
to’take this occasion to record my overall high esteem 
for Mr. Kent as a professional and as a person. I have 
always considered him to be one of our more able and pro­
mising officers. His dedication is exemplary; he has spent 
untold extra hours of his time carrying out his duties. He 
has good judgment and common sense. Mr. Kent has a very 
attractive personality and excellent personal presence. 
From all standpoints he is an excellent officer that deserves 
to move ahead in the organization. I am convinced he has tha 
ability and potential co do so.

Rayccr-a A. ’.'arren

Raymond A. Warren 
Deputy Chief 

Latin America Division

cc: ^C/CMG/NOC 
C/LA/PEMS E2 IMPDET

SECRET CL BY 009560
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11 SWIQM 
com

AD/3

C/CMG/MSB

DATE signed

SRACt mow IO* IXClUSIVI UM
Ml KE CC&IMG

TVtt Of

TNI OFFICE OF MUSONNCL

FpreoviNG GF* K E I ’date signfd

«. Breitweiser C/CM , 7^/7 i

DA
Tf m< nt 

H'EtOCf

n YET HTCHtElKE 
to-jt

JI SIH COMP.

TO tniMMEUT HTH
‘-3r~
?-c«a
3 fiu

Din

coot

V LOW. COMP DAT?
PA

J1 _ Cult:** GQ*ElteUE«T tttmE

“0M «-W HWX5 WKf
!l. Ml HIM -» Have*
;:-wtu w sjimce .us*. j nmi 
i-UUl ■» 'EfrKE mi 3 tur.’

J <2 HAVE (»!.
1 COM

45 POSfYKX CONTROL CERTIFICATION

USE PREVIOUS ECIT-Oa.

TO iRlEGWi P- TK j 25 
'«« k '»< _■. ..

.................. i........ I
SEPUUiTKHl Ijj (0M ~ ft 'J» U'O 1.* 
Dirt coot hz;;—I Prpf MO. pa »•

li OIH QE GUM OATE Of Hi

51

11
CM MS* 
M9Y/1W

LMUt UUGOIT

i:
FOt* tltCUTTD

1..Hi

0 8 MflR 1976

HDEESi. TV Oil*

SECRET

1 I EOO DATA

IS MUCH .USVlIKt
COM-1 ■ HfAl-K IN<

| l~RfO/orr 
_____Lixiaiufisiu^_____ —

.(XIII SKVIHY MQ

ycufin 
fcEQ MO

:qqi

‘UTE Ml 0«U

111 SEI

XPMOVA’

’C»m tUCvHO

\0

5!ATl COCI

£■?. IMPOST CL. BY

I ’7ATE AWlOrtD

007622



7 APR >967

MEMORANDUM FOR: Secretary, CSCS Agent Panel

SUBJECT : Recommendationfor Promotion to
Grade

. ;o-> 
..-$k kx-i^z.

Staf^MFince July 1966, lias 
been involved in Latin American area activities since coming with 
the Agency in 195L Over the years he lias developed an unusually 
thorough understanding of the political, social and economic realities 
of the area built on residence there before and after his entrance 
into the Agency. His fluency in Spanish lias complimented this area 
knowledge and contributed to the superior performance which has 
characterized his work for this Division over the years.

2. The ability to apply imaginative solutions to opei^^^^^^oblems 
in the CA field has been outstandingly demonstrated /Xi-vXt"
during numerous crises in the area. On the occasion of the discovery 
of the Cuban arms cache in November 1963, the January 1964 riots in 
Panama, the April 1965 revolution in the DominicasJjfipublic, and 
numerous other smaller crises situation^,''ll^flNMHPwshowed a 
high degree of initiative and professional competence in developing and 
coordinating covert action ejjpgts in support,of Agepcy obiectives.
Prior to becoming a Staff constructive analyses
of the Division's covert action activities have made a significant contri­
bution to the development of a more effective operational program. In 
his present unofficial cover assignment he lias continued to demonstrate 
a typically energetic, imaginative and enthusiastic operational approach. 
His current assignment is, and others in the past were, at the level of 
GS-14 and his promotion to GS-14 is strongly recommended by tills 
Division.

Chief
Western Hemisphere Division



SECRET
XXB

date prepared

1 HRtAL NUMBER

059198

REQUEST FOR PERSONNEL ACTION
1 May 1967

J. NATUtf OF PtRSONNtL ACTION
DESIGNATION AS A PARTICIPANT IN THE 
CIA RETIREMENT AND DISABILITY SYSTEM

4 EFFECTIVE DATE REQUESTED

MONTH DAT re*»
05 I 07 1 67

3 CATEGORY OF EMPLOYMENT

REGULAR

V TO V V TO CT
7. FlNANCiAk ANALYSIS 

MO CHARGEABLE

7135-0630

a LEGAL AUTHORITY fC»Mf>ltitd bi Ofilf r.f

PL 88-643 Sect. 203Cf IQ V X CT TO CT

9 OFCANLZaTCN*1 DfSIGNATO-S

DDP/WH

10 LOCATION OF OFFICIAL STATION

NFW ORLEANS, LOUISIANA

11. POSriQN TITLE 1 2 POSITION NUMBER IJ. CAREER SERVO DESIGNATION

0

U CLASSIFICATION SCHFDUt fG5. Lfi. tic,' 1J OCCUPATIONAL SERIES '6. grade and step

/3

17 SALARY OR Rate

$

>8 HMARAS
EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF THIS 
DESIGNATION.

I BA SIGNATURE OF REQUESTING OFF<IAL DaTF SIGNED IBS. SIGNATURE OF OUtftt scrvce APPROVING offices

space mow for exclusive use of the office of nusonwl

DATE SIGNED

!» MT10R 
coct

It NT!
MC. P

r:. ftnor 21 OFFICE COOING
■.... ..............N'JMfllC AIPHAMTsC

3* M ho IHItf.lt

RFfilfRCE 
I -J-’KA 
i >-4041

n. sunoN In. unwH 12« were. b due w tiiTM 
MO DA Yl,

OK: □IKllUTiOJt D*I* _
■AO PA. ,1.

2t 34EE OF M*M V MH OF L(<
(QOt

XFIH5
Yl.

(00 [

NT EMU 
coct

2

<00f 1 COW

31. SiFOTiGN tjj. LQIRKTl 

WHOM —

MQ. Da. Tl.

[eod data^>

•*O. DA.

13. MWRIH 
RtQ R0

VI

24. sa

IS YH FTVHRtlKE
coot 9-MME

l-i FT.
J—10 FT

3e SLR< COM* oan !17. lor 

MO DA Tt i MO
WiR. oan
DA T«

1

It.__ CARMI UffWlY ____
UR.-MS* ! CODI
FKY,' !Li>

31 _ MGU/HULT
COM : S-Kartfl

' i-m

!,4$iJRi«i{_________
HtALlM iNl COD!

40. SCKIM SKlrtlH *0

I DATE APPROVED

♦1 PREVIOUS CIVIL.AN GOVERNMENT 5ERVIC \ <2 LE4VL C*T 13 ifOtJU TU DAit 44 5TA.lt TU DATA

8

43
5S

 
"5

 =
 

• •
 ** 

o 

~ 
~ 

? 
5

S 
§ 

- 2

St

1 CDDJ 
i

i

fC<M

1

frfvuno i
ns-ID

i NO TAR FMmPTIONS WKUTJD
1--TB
?-,c

(.DPf HQ. TAX 
j

STAYS CC®C

46 QP APPROVAL45 POSITION CONTROL CERTIFICATION

3/Per

GROUP 1 |■ * ca*t <, » • ’ ?* ।
1152 SECRET



SECRET
(\I htn FHltti in)

□ ATE PREPARED

D

REQUEST FOR PERSONNEL ACTION

09919&
3 NATURE O* ftRSONNU ACTION

QRtAk NUMft* R |z NAME f /us/—Firtt— .MtdJlt)

REASSIGinrai’

6. FUNDS
CF TO V

ORGANIZATIONAL DESIGNATIONS
.. J

EUUJIYt DAT? RE',

MONTH

07
NO CHASOFA8LE

LOCATION OF C'H’GAl STATION

iy
ddp/dod

us fieiz>
UNITED STATES STATION"

S'/.y Tl 0 A

1 August 1967

CaTKJQSY Of EMPLOYMENT

FtEGULAH
LEGAL AUTHORITY [(omfitlrd 3r O#nr of

11. position Tint

, D.C,
Ti.y CAREER SECVICt DESIGNAT-ONPOS n «*■ R

OPS OFFICER 1 0203 D
14. CLASSIFICATION SCHEDULE (t>S. Ifi, r/x.7 IS. OCCUPATIONAL SERIES !!6. GRADE AND STEP 17 Salary or RAtE

03 0136.01 1 « ......^2.. S 14665
18. REMARKS

<■0 From DDP/WH/IJS Field/po,

toft; '■
A

va-

NAiuRe.or requesting.

Virgima

CATE SIGNED

8: Training.DO Pers

lift. Signature Q’ CAREER service approving C»<f» date Signed

.Viz

1$ Acnow J ?o. wiot ’ r
CODE i '.03? >-■

SPACE

T If .00 KC
MLOW FOB ftXCLUSIVS U5ft OF THf OFFI« Of ®lMONNll

I 22’STinoii " ’ n iMHGlEt Im MWTBI25 C*’i iJTM . /Gs OME QF GMM 
u3CE ' ' “ ‘coos COSE

IE o*n of if!

* to ‘ * *
. . > uTJ

,22 CREt nut UlKELlRi'Q* D<TJ 
LAU xOi* ' “ ‘“T'mc [IEOD DATA

xo. socim ^«irr no

33 SECLTBHT
IKJ. *0.

3« SEX
. i nD*

KUl^ RWUIK?

STATE TH
STATE cudfcoot

:omp.

2J * ‘ UM

35 RET mFHMCE ITS SER« COW DATE

-1

:afft crugoh
HEALTH IMS. cons

FfDf-JUl TAJ Ltl’i

* ■ 
1 1 -AO «iM A WtTit!

b >1 • <*
II M » ' it HU « *«

DATE APPROVED

1152 SECRET



JLijIlLii

MPM3RANDUM POR: Chief, Contract Personnel Division

SUBJECT

The Clsndestin^Services Agm^UEtarel has approved the 
reassignment ofDO/Washington, D. C. 
Nonofficial Cover’Premium Pay (NCPP) should be terminated 
the effective date of this reassignment.

Dwight M. Collins
Secretary, Agent Panel



SECRET
(U '/'tn I'iUrJ Its >

REQUEST FOR PERSONNEL ACTION
I DATE PPEPAHED

10 OCTOBER 1967

CATEGORY Of EMPLOYMENT

1. SERIAL NUMM»i 

059198 '
3. NATURE 03 3t»S0N

HEASSIGNME

2 NAM

WEI *CT

M’

Otl * EFFECTIVE DATE REQUESTED
MONTH CAT *«A»
10 । ob । t?

v ic V v TO CP 7 FINANCIAL ANALY5I5 
NO CHARGEABLE

Cf TO V XX <? TO CT 8129-0109
10 LOCATION Of OAFKlAl STATION9 ORGANIZATIONAL DESIGNATIONS

REGULAR

W/DOD
US FIELD
INTELLIGENCE OPERATIONS GROUP

18 REMARKS

WASHI1KT0N BASE WASHIIJGTOH, D.C.

11. POSitiON Tme 12 PGSiTiON NUM1ER 1 3 CAREER SERVICE DEStGNATlQN
OK OFFICER ^GS-13/1^) olio D

14. CLASSIFICATION SCHEDULE f Eh tfl. «•/<- .> 1 5 OCCUPATIONAL SERIES >8 GRAPE ANO STEP 17 SALARY OR HaTF

GS 0136.01 13 5

T/O Change

'NG OFFICIAL

Cyriebfrc/DO Pe
C?A^ SpNW-.-. . .

& Training

19 At’iCR I?0 HNPLDT I?] 
coot I CODE

37

SPACI MLOW *O* IXCLUSIVI USE Qf/tMl OFFICE OF PfR^ONMl 
omacom Hz" sutioi ]n. »mtH *MiK.i?s mkofiiith / J 
IC Au>H.nrc““| (0&t i t0Bt <cc* "

)ac- Do!->’ l\2,l5
com (CO?

DATE OF CRAtf □ATE OF III

2« 8U UM:S 2? tfWH I 30 
kifitnm r,—

K£r«FM.L*f DATA

mui
IS *ET. MtEFFttRKE 34 5ER‘»' COHP DATE

CODR

0-RW£

: 1 -HV IhAI A >i«»M t nut f >1 > t" 1* 1 *1 ' F<» « I' » t Nl ’ tt
45 “OS TON '■JNTROv CTPT f<ATQN

1152

o* n
.6 .Z7R

SRAUTsQR | 32. CQM€CTlO*l CUCHUmOM 0*1* 
p,(

|EOD DATA

LOME DRTl l3E CLIEfl LAIEGOtV
MOY TEMP

! *2 iu« a
COM

._i.

OA

33 SKLW’T
K«. M>

34. SIX

FfGLi HLMTr IMUiRAJKI
Hj.lTS- IH-.. CODC

«. SOCIAL SECURITY MO

nDLSAL TV DATA
DI

SECRET

1 —US?HO

STATE iU DATA
STATE CODt

APPROVAL

GROUP- 1
>13

| DATE APPROVED



11 December 1968

SECRET
fif'btrt billed l».’

REQUEST FOR PERSONNEL ACTION
| DATE PREPARED

l. SERIAL NUMMR p NAwi

3 NATURE Of PtRSONNEl ACTION F”TCTIVt DATE BfrQUESTTO 5. CATEGORY OF EMPLOYMENT

PROMOTION
MONTH DAT

I 15
Tf*»

6. FUNDS
CF TO V

V TO C!

ct to a

12 REGULAR
7. riHAHOAl ANALYSIS NO.

CHARGE ARIE

9129-0109

8. LEGAL AUTHORITY (Cortpltltei by Offitt of 
Pertoonely

9 ORGANISATIONAL MSlGNATOiS

DDP/DOD
US FIELD
INTELLIGENCE OPERATIONS GROUP
WASHINGTON BASE

11. POSITION TTH4

OPS officer GS-14
u clawiffcation SCHEDULE fGS. Lfi. tti.)

GS
18. REMARKS

18^ SjdHATURE OF ttQUES'LNg Oft

Virginia C/ Lyrn

IS OCCUPATIONAL SERIES

0136.01

Tdate signed

I //Xlx-2

10 lOCATKDN OP OFFICIAL STATION

WASH D. C
POSITION NJMMIt I 3 CARfFfi SERVICE OfSiGNATIQN

0416 D
GRADE ano $yp <7 SALARY O« RAH

14 3 s 18076 /

I SB SIGNATURE OF CAREER SERVICE APPROVING O4TICER

C/DO Pers. & Train.ng.
wicFMi^irTorTxtiuiivFuMoiCTHForrici-or-MiuoHSr

la 5TATI08 
(ODEHUMtRiC ALPMAtenC

- । /o 73roo; ppp
MTE EXPIKS -I* WIAL | Jfi. t!Tiit£M(llT DATA
—----------* trniEKE h_-3( ycoct

2-DIM I
3-HU \......... ... .........J-Mfflt 1

3k SEtY COMP 0*H |3? IONS. CQ*P. MH

19 ACTIM |20 (MPtOT 
COM I COOE

52-1

35 TH MEHWI
COOt 9-MM

J-56 PT

DAft SIGNED

/> ><
GHi(£ C004MS

DA

HfVlCliS CIV1LAH SOVEIitMEMT 5F»*KF
COM B-rt ttO'on Minal-RC IK1< I

2-IHM IN UMlU U{$S THAW 3 HUS)
3—UEAl IP M1TKJ :BC<5 3 Ml tv

*2. lfl« CAT 
coot

za

SEHIWM 
DATA (004

IkTEOME 
(0M

DAH W IIR1»V [?s- CiT[ °f &UOf Wff Or if i

3? :cn;ni0R. aiKELiATic* ct'i

53 SOCIAL SKURHY WHEALTH UfSUPAMt
CODI

43 FEDERAL rU ft
FO»M e«fCUT?O I COM

INS. CODE

NO.

3i aatin sa 
no mo. !

STATE TAI OAU ___ ________
'.cot "Ino-taxTstau cc»7 

fpXfMP

38 (Utft (RTCWIT
(MtO«PIO*. 'EIP

■. ns
1 NO A

45 POSITION CONTROL CERTIFICATION

FORM i j £13-A7 H5Z USE PHEVIOU5 EO'LON

H«. 'Al46 DATE APPROVED

as ;
GROUP ) itKUOls E'Bm iv'cmm ।*R5 eiCl*SSi‘>C*It!M i



SECRET

date prepared

REQUEST FOR PERSONNEL ACTION 3 February 1970
2. NAME fImu—f'trif-MiddltiI. SERIAL numBM

fr\
059198

18 REMARKS

3 NATURE Q4 PtiSONNei ACTkSR"

RESIGNATION

4 f"( ' »r DATfc RcQ I ’£D ,
MONTH Oat rfA»
02 1 07 I 70

5 CATEGORY OF fMPLOYMtNT

REGULAR

0. FUNDS
' V TO V V TO CF 7 Financial analysis no 

CHA4GL A8LL
B. LEGAL AUTHORITY ' ('a^plitfd <>!

I CF TO v X CP TO CF 0129 0109
V ORGANIZATONAl DESIGNATIONS

ddp/w T;cp

U.S. FIELD
INTELLIGENCE OPERATIONS GROUP
WASHINGTON BASE

10 LOCATION c* OFFICIAL STAIICN

WASHINGTON, D.C.
11 POSITION TITLE

OPS OFFICER

12 POSITION NUMSte

0416

I 3 CAREER SERY'CF DESIGNATION

D
14 CLASSIFICATION SCHEDULE <<jS LB, ttc >

... GS

15 OCCUMTIONA1 SERIES

0136.01

16 GRAPI: AND 5’FP

14 4

i-' Salary o« rate

$ 20.385

ISA iuae OP REC G oH'kiAi. [ PATE SIGNED j 13S SIGNATURE OF CAREER SERVICE APPROVING OFF1C£« I OATt SIGNED

MIKA 5 20
CODE I

EMhO». 121
CODS {—

SPACI ULOW FO« EXCLUSIVE
(JUICE !00<«C S!»H0« 

CODE
23 IRTTGIEf 

tOC£

USA Of THf^FFICf OF PMSOtoNfl.

' 2« MOUitS. | 7$ OAU Qf Hint 
.ODE “ “

>' CATE OJ GFA9E MU O’
MO. pa.

M KU UPlMS 14 srfciAt
nf'iwiE

!j0 IHlRfMiXI C*!4 SEPMATIC* DATA COD?
L i ^[v'.

COMiniOS CAMEELLATIOM MH j __ , _____
1 ! "=■ " ’■ । [eod data

33 SHliilTT 
?«Q *2

M. SU

31 (*JH» cauwit 40 SOCIAL SUUtlTT HOkijsmE
■.cot

IS VH PttHREVLE
CD i O

J
SERT COMP DATF p7 10B5 !0W DATE 

MO. ti*. r« . <*O c*. ri
JE.

.  J. 1.....L i
i HOY UM” | ii-‘H

41.
COL

3 
- S

 T
, io

 g1 5 
i e 

- S
 3

 ; r.
 

: * 
• *

 1
 1 =

 

%
 

1?
s*

 
* is 47 LEAVE <AT

CCvE
K—

[FORM tXUUHD:
1 i f '

UDFSMjAX CH*
OOF i NO. TAX IXf-MPTlflNX

4-
r' f JKiJTIP

1 -US
J -«.>

45 POSITION CON’RCL CERTIFICATION * l.j C “ APPLl-Va.

STATE th s*T4
cost< Imo. tai Im*; 51

DATE APPROVED

1 - 1 a U i-
FORM | j fn 
3-67 1152 /V SECRET GROUP I4 I »» »C *.

Cl UHH allC*

(4!



SECRET
33 January lS7v

SEHURARiW FOR; WH/PERS

THKOUGff

ATTENTION

SU3JECT

€S2S/Aqerit Panel 
h'H/SS

William Kent
-sC'.est to Payroll 

as Staff Envlcyes Special

REFERENCE Mer.»randuf,. from C/WH dtd 26 January 1..73 
entitled «■■■■■■>

The referent iw»r»adwn approved ry Chairman,, Acent 
Panel, requested that be converted
to a staff employee with full access to the Headquarters 
building. Since NIMH will retain under eon-official
cover, it is requested that WH Division initiate action to , 
plate i° the Staff Employee Special category to avoid
interruption of his payrolling by a devised facility cover 
enti ty.

Mllarrt F. Burke 
C/CCS/OTi

SEfflET woupi 
kfkt'el iior?

«W



y~y
SECRET 

( U f'en in >
DATE PREPARED

REQUEST FOR PERSONNEL ACTION

I. SERIAL NUMBER j 1

2 February 1970

059198 KENT WILLIAM
3 NATURE Of PfR'ONNf, ACTION

EXCEPTED APPOINTMENT /ft
EH-fL Vt CATE PfcQltS'Ev. CATEGORY OF EMPLOYMENT

DAV

| 02 I 08 I 70t ---- 1 - REGULAR
I V TO V FINANCIAL ANALYSIS NG. 

CHARGEABLE
<5 FUN£>$ -.. - P — ----!---- -

F ICFTOv x CT TO CT 0135 0620 |
9. OACANIZATIONAI DISOUItONS

DDP/WH
BRANCH 3 
PERU SECTION

1C LOCATION OF OFFICTAL STATION

WASHINGTON, D,C.
11 POSITION TITLE

OPS OFFICER U^/ /
’2 POSITION NUMBEB !’ CAREER SERVICE DESIGNATION

1391 I)

14 CUl5Sif (CATION SCHEDULE .'OS I Ji fic I | 15 OCCUPATIONAL StHtS7

GS ! 0136.01

14 GJLADE AND $’EP 11? SAIAftY OS RATE

14 4 $ 20,385
IB IHIAARX.

VICE RICHARD CONOLLY

STAFF EMPLOYEE SPECIAL
r\ <_ - ■x 

I *

,t I’
1 t X X

ISA JKtNATllPE Of RFOVtSN^e. QFf-ClAl

HENRY" L. TOTfmOLD”" C/WH/

DATE SIGNED 

S”>U-fTU 
’ERS

13B SIGNATURE OF CAREER SFBVKF APPROVING OFFICES iOAUSlGNHJ

,<yc
SPACf NLOW FOR IXCIU51VI Q$t O* THt OFFICE Of

19 RCTIOI 12D EMPtO* 
COOE \ (ODE

OFFICE COBURG
■<U«f *1'

I 22 VMIsM
1 CODE

23

: xiwttii; ACPHAtHlC : ,
rmtH
COW

< HDSTIS 2S
'tDf ► -

26 DAT! Of GRADE DATE Qf m

.z? zy|/;7
"’Y ! 34. Six

[eod data*0. J CIG* j/M /
J -«W.

3$ »ET PtUtliKE
coot

COD*

ULUti” 
HQ W

SPKiAL21 bie arms UllilMW ORU 
I coi l

sPAII'-OM ^lifn.OK IMCHLAT 0* 04’A
PAT*. LODE

31

•0 SOCIAL SECURITY W.CREHi CITIMtl

a m

u UAJA

■ ATE APP*0*fC

io*6 (oar r;ATi

PJfYfDUS GOfliMMfWi StiOft

“ k Ptti " « If 
l Uikt « • 11

i* smut um Ti?M tub
.« tfniif imdii thaw ) mH

FORM | ■ r a
3 I IJZ use PREVIOUS EDITION

STAT* CODP

6--//-7a>< 

y Q SECR
yyi-7o

GROUP"! I i4'.K'UiHD l»0* AU-^WAT.C tOWk^UJ 1*1 I



12 March 1969

MEMORANDUM FOR; TRB & CSPS

SUBJECT:

Attachfid hereto is Subject’s Annual/Reassignment of Supervisor

Fitness Report covering reporting period 1 January 1968 - 6 Jan. 1969,

Virginia C. Lynch
Chief, DO Personnel & Training

1 Attachment, A/S



SECRET

REQUEST FOR PERSONNEL ACTION

R1*1 NUMBER i 2

559198
' I. na t ~ F i r at ■ M > ddJ e >

9 August _1961

KENT, Willion 1'.

REASSIGNMENT fend Transfer to Vouchered 
........... ...... 7 FnndsT;...... ..............

REGULAR

FUNDS

X i

DDP/WH gR’.

Branch 4
PA-E*opaganda Seo.

t

OPS OFFICER

>T CENTER so
(Off

2635-5000-8021

Wash., D. C

%0707(D)

1 A . CL*,»IF UTijn SCHEDULE (GS. /.5. efc.j lb. OCC'JRAT IONAI. SERIES ilt. AM! ’ [' r ; ! 7 . S/• L AR T <■>=< RATE

OS (13) 0136.01 12 (2) ; '9215 ..
J........  . __ _ ...

TA. REMARKS

From* DDF/WH,Br.4, #0625



SECRET





SECRET
( When F j lied ]n )

REQUEST FOR PERSONNEL ACTION
DATS PREPARED -

26 November 1962
1- SERIAL hUMBFft 2. Name (L. m f - Fi r si - Af J d dl e ;

059198 KENT, WILLIAM M.
3 NATURE OF PERSONNEL ACTION

REASSIGNMENT

4 FFFECTlVC DATE REQUESTED 5. CATEGORY OF EMPLOYMENT

REGULAR
:a y y r * »

// J j d i 6^-

be V TO V 
rilin'; ..

I V TC Cf 7. COST CENTER NO. CHARGE- 
ABLE

«- LEGAL AUTHORITY fCompffltfld by

CF TO V } CF TO CF

..... ........ ...... ... ............ .. ... .. ..
STATION

c.

9- ORGANIZATIONAL DESIGNATIONS

DDP WH
BRANCH 4> 2-"

uruguay/paraguay section

1 C . LOCATION CE OF f IC ( A

WASHINGTON, D.

11. PCS I t ION TITLE

JOES. Officer ........
12. POSIT ION NUMBER

BW9T0

IB. CAREER SERVICE DESIGNATION

I)
14. CLASSIFICATION SCWtOULf fGS. JL1». PfeJ

. as.. ... _ . _ .

15. OCCUPATIONAL SERIES 1 1 6 . GRADE AND STEP

0136.01 12 3

17. SALARY OR RATE

$10,105
1#. REMARKS i

FROM: DDP/WH/5/CA Sec/892/Hqs Y

fl



SECRET
( Wh <-n Filled In .)

REQUEST FOR PERSONNEL ACTION
CATE PREPARED

5 JUNE 1963
1 . SER i AL NUMBER,

•59198
3. NATURE OF PERSO

REASSIGNMEN

2. NAME (L.e>»t-Fir tt-Utddl« )

KENT, WILLIAM M.
NNEL ACTION

T

4 . EFFECTIVE DATE RtaJCSTfO
weht>«, □ ay *r «p

_ _____
1 . COST CENTER NO. CHARQF- 

ABLE

d-235 1000 1000

5 CATEGORY OF EMPLOYMENT

REGULAR

FUNDS

T '
3C i * T'J v ,
■a---- i........ ..................

1 CF TO V

j V TO CF
—..... -i........... .. .... ...............-

j cf to cr

5- LEGAU AUTHORITY fCvripitted by 
Office r>f personnel}

9. ORGAN 1 ZAT 1 ORAL Of: s ignat i ons

DDP/WH
PLANS N OPERATIONS STAFF 
(SECTION B)

!'■' LOCA'ION OF OFFICIAL STATION

WASHINGTON, D.C.

11. POSITION TITLE i 1 2 - PO£ITION NUMBER

OPS OFFICER : gb-645
I* . CLASSIFICATION SCHEDULE ( GS, LB, r!c. > J 1 5 . OCCUPATIONAL SERI FS I 1 6 . GRADE ANU STEP

GS ‘ 0136.01 13 1
18. REMARKS

FROM: DDP/WH/2/URUGUAY/PARAGUAY SECT/97O/T(qs7?r^^

13. CAREER SERVICE OESIGHATlON

D
17. S Al ARY Oft ft ATE

’11,150

45. POSITION '.LPT | r lf at i rjs O.p. APE’BT/.'AL pA'.t APPROVED



SECRET

SERIAL NUMBER

•59198

REQUEST FOR PERSONNEL ACTION

KENT. WILLIAM M

2. NAME (l,fist-Fir3t-itidrf!f‘)

3. NATURE OF PERSONNEL ACTION

PROMOTION

9, ORGANIZATIONAL DESIGNATIONS

DATE PREPARED

20 JUNE 1963

| 4 . EFFECTIVE PATE REWESTEO $• CATEGORY OF EMPLOYMENT

■ 2'^ ; REGULAR 
7 . COST CENTER NO. CHARGE- , B. LEGAL AUTHORITY (Completed by 

ABLE ■ Office af personnel)

3235 1000 1000 ______ __________
50. LOCATION OF OFFICIAL STATION

2- DDP/WH 
A BRANCH 2 
fl URUGUAY, PARAGUAYSECTION WASHINGTON, D.C.

1 » - Pcs 1T1 ON TITLE 12. POT 1 f I ON NUMBER 13. CAREER SERVICE DESIGNATION

OPS OFFICER w D

1 4 . CLASS IF 1 CAT It* SGHFCULE (GS. LB, etc.) ' 1 5 . OCCUPATIONAL SERIES is. <;raoe ano step 1 7 ■ SALAR* OR RATE

GS I 0136.01
13 1 ’ 11,150

iH. R£M,8RX5

FROM: SAME

1 S 1 " I 10S S 1 ^NATURE OF CAREER SERVICE APPR 0¥ I N I U ATE SIGNED

i IL' [ 64Js c) | Lu H1 1*13

M M’E f 1- - N I > * I «. -F*A ~i i

SbE^D. CASHION "c/WH/PERSQ(VjL<^__
SV M £ BE A - 'H ; N . r o> I 6f-i> - y/ s



SECRET 
fir henfftUtd inf

n*»

-
REQUEST FOR PERSONNEL ACTION

DATS PREPARED

5 JANUARY 1965
1 SERIAL NUMBER

059198^

2 lir.:— .''AtiMi'1

KENT, WILLIAM M.
3 HATURE Of PERSONNEL ACTION | 4. EFFECTIVE Date REQUESTED 5 CaTEGCWY O EMPLOYMENT

DA*

«?

REASSIGNMENT
IXX V TO V

CT TO V
6 FUNDS

37 9. OS4CAHI2ATIONAI OtSiCNATCNS

DDP WH"
PLANS 6 OPERATIONS STAFF
SECTION B

| MONTH
2 £/.

7 CC.T CENTER NO. CHANGE- 
A Alt

j 5235-0620^....... |
i 10 LOCATION OF OFFICIAL STATION

WASH D. C
POSITION NUMBER

REGULAR
LEGAL AUTHORITY { (.wpirrtti b> fjftlCt if
Pcrt'.Htic!/

TVs career service designationI 1. POSITION TITLE

OPS OFFICER 0646 j
i*. CLASSIFICATION SCHEDULE iGS LU. rh.; IS OCCUPATIONAL SERIES GRADE AND STEP .17

GS 0X36.01 13 < aZ_
IB REMARKS

FROM:/ .J

SLOTTING CHANGE

MO. DA.

CODf

COCif

J
salary g» Rate

J DAir signedDATE SIGNED ; ide

(ORIBIIM unatuuicu DAU

3S »T PlfFHh ‘
U- ROM

U. RCTiM 20 «*• 3* 
(DDF ! LOK

[a. irikph

i code

Ji.

28 NT[ WtB

4 h/G

BHlfUtfH’ MU

U HMttS. 2S DATE CH BIRTH
tow ....... '

Signature O* CARTER Soviet APHSOVING OFFICER

DRtE 3f tfl

hl* K IN WUXI ILGAG (OMR IUTT (4>U» IATEGORT1 Ji
A it

Ptor nap

•tbious Gtmmtm stfcwi££ mu ja»e

• MO

*0 FWV10U5 SEHKI
i >~N0 IKM IR SttcLE
! ; .i U C l> 'I* Li
G-«iLAT H *CXf -Is I 1Mi>

n-3’»Ai
Micimop-oDt

-TES I

S -i if TAX M7A _
~ TfODJ TnO. YaxTstau CODl

I lextM* |

CASHMAN C/WH/PFP.S

'Ptl Al 
i ‘M t

SPACE ULOW fOR EXCLUSIVE USE OP THE QFIICE OF P*.*?ON
"Tn. STAT1QW
“1 CODE

. 1.
COM? DATE.

USE PREVIOUS SECRET

13 SELUIIH M 
tEQ *0. j

40 SOCIAL SfCUI'.TY RO.

GROUP r. Uu’ti HO* *J?0k»'K 1 HMT JIUAZ.HUJ

pA’f AFPTOVfp



SECRET
DAU PRfPARtD

I. SEBIAL NUMlta

05919;-

REQUEST FOR PERSONNEL ACTION 20 DECEMBER 1965
NANf

KENT, WILLIAM M
3. NATOS! 0* nASONNIL ACTION

REASSIGNMENT

S LUNDS

.1/

9 ORGANIZATIONAL Cf$£.NATiONS

HVE DATE AEOUfSTTO

REGULAR

S, CATKOW > EMRlOTMtNT

0620

10. LOCATION or OFFICIAL STATION

DDP/WH
plans &
S C < M*

WASHINGTON I) C

11 POSITION TITLE

13

M2 POSITION NUMBER 13 CAHEE3 SERVICE DfSIGNATiON

OPS OFFICER (GS-13) 0646 D

U CLASSIFICATION SCHEDULE <6* L/J. cG I

GS

18. REMARKS

FROaM 0645

l«A SIGNAW-E OF REQUCSTINC OFFICIAL 

R0BFR1 D. CASHMAN

__C/WH/Personnel

(W
70 <MPtOV -21 

(OOf NUMERIC

13 OCCUPA’ICNAl SERIES

013*). 0]
,p*(jf AND STEP

13 3 $13,380

He coras a.
CSxD

tff a 03>*6

Date SIGNED

DATF O' tft

WtTlftEUfMT OA'i (OMKIlOst ■ CARlCtvUkTtON ’ 34 SB

26 Wi OF CiiDI! 22 STRUM
4 CGOf

n StlURH? 
hQ MO.

USE OP THE OFFICE OF MRSONNfl
I74 HOQHBJ75 DATE. OF 8IETH
I • >*0 r>*

SPACE MEOW FO« EXCLUSIVE
I?) lUTF&tEE 
j (ODE

IBB SIGNATURE O* CAREER SERVICE AMOVING owas

o*. w ||EOD DATA

« m. now 34 Mi (OW. P IO»G (CM* It \- ’ of TfGLI MR 'h *Tk,iM*iC£
CODE

coot

HTAITH INS.Ci-WRS 
t-S FT.

'V SEPAUnO# 
C*'K J

129 SPfilil
'j RFHSHICE

2i. ru units I 10

•cm* rxr-

DATE APPSOVID

SECRETKJPM 
M3

HUIOU'a meiNMiMT SATA

1 j-w »*ui«n $E«ia
I 1<U« IN SEETHE 
i -n.M < sihi < t.j, -r>,

I 3-MUI II SttTICf (Mon !«« 1 nW

♦ 2. CAT 
cant

HOrELl
KDRM iKKUTED ! COM

'OS!
«- SCULL StCGE’fT MO.

A

STATE T*i 0*H
Two. TakIST*Tf r.QCK 
(KXFmP i



SECRET

SAME

- <U hfi / tiled' In J
____ _ DATE PREPARED

REQUEST FOR PERSONNEL ACTION
17 JUNE 1966

1. SERIAL ^UMMP j 2 NAME i'L-Ut- f irii-Mliiiilt

059198 : KENT, WILLIAM M.
3. NATURE Of PWONNEl ACTION

RESIGNATION

• —..... ....... 4 EfFECTIVE CATE REQUESTED 
mOmTH OaT Tt*«
ii7/ 1 Z’C ^~ P

5 CATEGORY OF EMPLOYMENT

REGULAR
k i v iv TO v ' v TO Cf > f . V CENTER NO CHARGE AStf 8 (GAL AUTHORITY /( >, tt, • r of

Lrf.’’. nrtti !

i 3 ™CF V235 0620
9 OJT,ANUATiOnaI DESIGNATIONS 10 LOCATION O1- OFFICIAL STATION

DDP/WH
PLANS AND OPERATIONS STAFF 
SECTION B WASH., D.C.

I 1 POSITION Tint 12 POSITION NUM6EF i 13. OttER SERVICE DESIGNATION

OPS OFFICER 0646 ! D

U CLAS5'FICATiON SCH6DULE (GS, LB tL

GS

15 OCCUPATIONAL Se»lE$

0136.01

16 GRACE AND STEP

13 x/<
,17 SALARY OR RATE /// / j J*

r^FP^
. $ TTKYSt) JF?

U REMARK

FROM:

1
1

Siuix>i Security 
Finance

i DATE SIGNED
£

D, Cashman C/WH/Pp/s

■l-.^CO! 404 “by!

CSPD

SiGMATUIE OF CAREER $|»ViCE APPROVING OFFICER ] DATE SIGNED

BELOW FOB EXCLUSIVE USE OF THE OFFICE OF MRSONNU
72. $T4??G* In. MiWt MR OF MM MIE W GMW 127. MH OF if!Site y I I”!.GO Jffi

DA.

$-IK»E
J5 YU HTEHtfre

19 kam j« EMFtOrJ?'. 
coot j

.<07.

a ATT (Pins

SPACI

va.HUMlRIC ■.•>•*11

3« SEI■>«(( OH Afc'fl ATIOH ui’*RETIREMENT TATA

30 '.MIRJ SKlrtlH MG.•1 E4TEW1'

J K4r

FttHQJS GOVHNtUNI SERVICE OAT* ; V LEAVE HMKAl TAI DAT*

1-
K'EEhNEE

j CODE |Nf. 'AjkiATt COOS 
IfXlMP.

>a^ 1152 USE T-RtViGuS EOlTlCN

■. t

•atfi M
CiAT* (ODE FeOD DAT*

V SKLI I’ 
REQ *0

36 SEAY (OMF DATE IP LO*G COW. 0*U

!C.HO Ptt'rlNIS SJtVK.t
! i—*0 mu ifc «:*k<
i 2—MU< l« SH»K( i>£55 T-A* ’ TEH/'
: !l Al * u< • «<.f. ...............

*O»> EXECUTED I CODE EO»M tXJCU'tO
STATE m DAU

SECRET



. SECRET
(When Pilled In)

„ REQUEST FOR PERSONNEL ACTION
DATE PREPARED '

17 JUNE 1966 /
1, SERIAL VlOfaMR

059198 _________________ t____ ._______L
3. NATURE OF PERSONNEL AGTION z /

VTO CF

4. EFFECTIVE DATE REQUESTED 5. CATEGORyjbPEMPlOWENT

8. LEGAL AUTHORITY (Completed by Office of 
Personnel)

EXCEPTED

6. FUNDS

u/

V TO V

MONTH DAY YEAR

tn Is/ 1 6 6
7. COST CENTER NO. CHARGE­

ABLE

7135 0630CFTOV X CF TO CF

9. ORGANIZATIONAL DESIGNATIONS

JDDP/WHA

10. LOCATION OF OFFICIAL STATION

NEW ORLEANS, «*. cXfifc/X"9''"91__ 1

11. POSITION TITLE

OPS OFFICER

12 POSITION NUMBER 13. CAREER SERVICE DESIGNATION

D
14. CLASSIFICATION SCHEDULE (OS. LB, etc.)

GS

15. OCCUPATIONAL SERIES

0136.01

16. GRADE AND STEP

13

17. SALARY OR RATE /, . s£ > .

18, REMARKS

XKBHX
THE ABOVE POSITION IS BEING TRANSFERRED TO THE US FIELD TO 
ACCOMODATE SUBJECT.

1 - Finance
1 - Security

IS^i0NA9^OpU^E$7^G^DFFICl4L

~~Robert D. Cashman C/wH/P

DATE SIGNED J8B. SIGNATURE OF CAREER SERVICE APPROVING OFFICER DATE SIGNED 

7% ^

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
19. ACTION 

CODE 

0
20 EMPLOY. 

CODE

/o

21. OFFICE CODING 22. STATION 
CODE

73035
23. INTEGREE 

CODE
24. HDQTRS. 

(ODE
25. DATE OF BIRTH 26. DATE OF GRADE 27. DATE OF LEI

HUMtmc 
51X00

ALPHABETIC Vl/^ MO. DA. YR. MO. DA. YR. MO. DA.

J2\
YR.

66
n. NTE EXPIRES 29/SPECIAL 

REFERENCE
30. RETIREMENT DATA 31. SEPARATION 

DATA (ODE
32. CORRECTKM/CANCELLATIOK DATA* 33. SECURITY 

REQ. NO.

Otono

34. SEX

MO, DA. YR.
1 1

1—CSC 
3—FKA 
5—NONE

code i TYPE MO. DA. YR. 1 EOD DATA y

55. VET. PREFERENCE 34. SERF. COMP DATE 37. LONG. COMP. DATE 38. CAREER CATEGORY 39. FEGLI/KEALTH INSURANCE 40. SOCIAL SECURITY NO.

CODE 0-WRE 
i-s n.
2—10 FT.

MO. DA. YR.

Z?7l^l.<d7
MO.

0/
DA. YR. CAR/RESV 

NOV/TEMP
CODE 0—WAIVER 

1—YES
HEALTH INS. CODE

41. PREVIOUS GOVERNMENT SERVICE DATA 42. LEAVE CAT. 
CODE

I
43. FEDERAL TAX DATA 44. STATE TAX DATA

CODE
/

0—WO PREVIOUS SERVICE
1—NO HUI IN SERVICE
2—BREAK IM SERVICE (LESS THAR 3 YEARS)
3—BREAK IM SERVICE (MORE TH<N 3 YEARS)

FORM EXECUTED

1—YES 
2—NO

CODE

£

NO. TAX EXEMPTIONS

Z^o

FORM EXECUTED

1—YES 
2-NO .

CODE NO. TAX 
EXEMP.

STATE CODE

45. POSITION CONTROL CERTIFICATION 46. O.P APPROVAL

f) A

DATE APPROVED

i£YCLUD£D Mt 
ANI

USE PREVIOUS EDITION SECRET



STANDARD FORM 52
HtMTOlAHED BY THI __ 
0. B. CWIL SERVICE COHliBSm

• MNUMY tar—TEMRM. PQtSOWfl.
UMMLOUHIRM

REQUEST FOR PERSONNEL ACTION UNTOUCSKRED
REQUESTING OFFICE: Fill in Item« 1 through 12 and A through D except 6B and 7 unless otherwise instructed. 

__________________________ If applicable, obtain resignation and fill in separation data on reverse._______________________

FROM— 
1.0. (FI) 
GS-OI36.51-11

L NAME (M^—ATim—jiVen n*^ ini^^p^a^djeurname) 1 DATE OF BIRTH

9 May 1929

3. REQUEST NO. 4 DATE OF REQUEST

28 Jun $6

I NATURE OF ACTION REQUESTED:
ft PERSONNEL (Specify whtthtr appointment, promotion, eeparation, etc.) 

designation (Staff Agent)"*

L EFFECTIVE DATE 
A PROPOSED;

B. APPROVED:

nr.T 7 1956

7. C S. OR OTHER 
LEGALAUTHOR- 
ITY

ft POSITION (Specify whether establish, change grade or title, etc.)

l POSITION TITLE ANO 
BAF-277.01 ।

$6390.00 SERVICE BRIDE, AND
SALARY

DDP/WH
Branch III
Parana City, Parana Station
Panama City, Parana

11 ORGANIZATIONAL DESIGNATIONS

11. HEADQUARTERS

a unuss (Cm tmm a DMmrr)

. fat gfi Av'ec.Lfc

Ldi)_ 11 FIELD OR DEPARTMENTAL

B. REQUESTED *Y

C. FOS MjHfUtHM. IHFOSMSTIOH an (W.ow and (e/.phono ezrenuon)
J. KOPLAKOVICH 1-8212____________

C/WH

FIELD DEPARTMENTAL

Signature:

Title:

D. REQUEST

14. POSITION CLASSIFICATION ACTION13. VETERAN PREFERENCE
NONE wwu OTHER 5-PT.

X
10-POINT 

DISAB. jOTHER
NEW VICE 1. A- REAL

15. 
SEX

M

16. 
RACE
w

17. APPROPRIATION
FROM: 6-3525-55-051
TO:

18. SUBJECT TO C. S. 
RETIREMENT ACT 

(YES—«0)
19. DATE OF APPOINT­

MENT AFFIDAVITS 
(ACCESSIONS ONLY)

SD-DI^. 
------------------------------------D 
20. LEGAL RESIDENCE f 
□ CLAIMED Q PROVED 

STATE:
21. STANDARD FORM 50 REMARKS

REMARKS:22. CLEARANCES INITIAL OR SIGNATURE DATE
A.

B. CEIL. OR POS. CONTROL

C. CLASSIFICATION

D. PLACEMENT OR EMPL ^1^7
■ . X < . . .. '

F. APPROVED BY

16—57320-2



SECSEI
STANDARD FORM 52
MMOAAYED BY 1W 
o. s. aim. sima cmmksim 
JANUARY tR»—fIDOtAL KKSOML 
HAKIM. OiMTER M

REQUEST FOR PERSONNEL ACTION toughered

REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless otherwise instructed.
II applicable, obtain resignation and fill in separation data on reverse._______________________

L NAME (Mr.—Mice—Mrs.—One given name, initials), and surname)

Mr. William M. KENT

1 DATE OF BIRTH

9 May 1929

3. REQUEST NO. 4 DATE OF REQUEST

2S Jim 56

8. NATURE OF ACTION REQUESTED:
A. PERSONNEL (Specify whether appointment, promotion, separation, etc.}

Excepted Appointment

& EFFECTIVE DATE 
A. PROPOSED:

B. APPROVED:

7^

7. C.S. OR OTHER 
LEGAL AUTHOR* 
ITY

B. POSITION {Specify whether establish, change grade or title, etc.)

FROM—

| "| FIELD | | DEPARTMENTAL

& POSITION TITLE AND 
NUMBER

S. SERVICE, 8RADE, ANO 
SAURY

10. ORGANIZATIONAL 
DESIGNATIONS

11 HEADQUARTERS

11 FIELD OR DEPARTMENTAL

Area Ops Officer BA. -322-11
GS-0136.01-U $6390.00 p.a.

DDP/WH
Branch III 
Cuba Section 
Washington, D. C.

| | FIELD | X | DEMITMEMTU (D)

£ REMARKS (Uae reran* if neceesary)

J* KOFLANOVICH X-8242
13. VETERAN PREFERENCE

NONE WWH OTHER 5-PT.

X

10-POINT
DISAB. OTHER

■ 15. 
SEX

M

16. 
RACE

w
17. APPROPRIATION

FROM:
TO: 6-3500-20

18. SUBJECT TO C. S. 
RETIREMENT ACT 

(YES-NO)

Yas

SD-DI
19. DATE OF APPOINT* 20. LEGAL RESIDENCE 

MENT AFFIDAVITS 1 
(ACCESSIONS ONLY) □ CLAIMED Q PROVED 

STATE:

21. STANDARD FORM 50 REMARKS

Dati



Classify According
To Content.

-■ SFliffT

VOUl

REQUEST FOR PERSONNEL ACTION

1. Serial No. 2. Name (Last-First-Middle)

MR WILLIAM M. KENT
3. Date Of Birth 4. Vet. Pref. 5. Sex

M

6. CS - EOD
Mo 
5

Da 
9

Yr
29

None-0 2qde 
5 Pt-1 1 
10 Pt-2

Mo Da Yr

7. SCD 8. CSC R*tmt. 9. CSC Or Other Legal Authority 10. Apmt.Affidav. ll.FEGLI 12. LCD MH.Ssrv.••• Cr«4i>. LCD
Mo Da Yr yes . 1 Code 

No - 2 X
Mo Da Yr Y*s-1 Code 

No -2
Mo Da Yr Yes - 1

No • 2
CidJ

PREVIOUS ASSIGNMENT

14. Organizational Designations
DDP/WH
Branch III 
Cuba Section

16. Dept.- Field
Pept • 
Usfld-

Tod*

21. Grad* & Step

Cod* 15* Location Of Official Station

Washington, D.C,

Station Cod*

17. Position Title
Area Ops Officer

22. Salary Or Rat*
6390

23. SD 
DI

24. Dot* Of Grade 
“Mo us—VF

25. PSI Duo 
Mo Du

ACTION

27. Natur* Of Action
Resignation

28. Eff. Date
Mo Da 1

29. Typo 01

31. Organisational Designations

33. D*pt.» Fi*ld
D*pt - 
Usfld- 
.f'an •_________
38. Grad* & Step

Cod.
34. Position Title

39. Salary Or Rat* 40. SD

$

A. Requested By (Name And
P. Co BOWERS, WH,

Clearance 
A. Career Board y 
B. Pas. Control _____ 

C. Classification 
Remarks

To seek othe/ employment

Signature

18. Position
322

19. Serv. 
GS

20. Occup. Serios
0136.01

Appropriation Number
8-3500-20

Cod* 30. Separation Data

Official Station

35. Position No.

PRESENT ASSIG

h. Date Of Grad* 
bh Da Yr"

72. psi bur
Mo Da Yr 

' o-l lo/ b'fr n 1^7 1/7 
SOURCE OF REQUEST

.cer

Station Cod*

37. Occup. Series

43. Appropriation Number

.. Request Approved By (Signature And Title)

CLEARANCES
late

Ilins E.

F. Approved By

Signature

Robert W. Sheay

Date
7

FORM 1152a SECRET



Classify According
To Content.

REQUEST FOR PERSONNEL ACTION 
/V-

1. Serial No. 3. Date Of Birth 4. Vet. Pref. 5. Sex

M

6. CS - EOD
Mo
5

Da
9

Yr
29

None*0 
5 Pt-1 
10Pt.2

Sods 
1

Mo Da Yr

7. SCD 8. CSC Retmt 9. CSC Or Other Legal Authority 10. Apmt.Affidav. ll.FEGU 2. LCD
Mo Da Yr Yes * 1

No * 2
c?- Mo Da Yr Yes-1 

No -2
Code Mo Da Yr > 

b
es - 1 

* 2
Code

PREVIOUS ASSIGNMENT

16. Dopt.* Field
Dept • 
Usfld- 
Frqn ♦

Cod< IS. Location Of Official Station Station Coda

17. Position Titli 18. Position No.
Code

21. Grade & Step 22. Salary Or Rato 23. SD

$

ACTION

PRESENT ASSIGN

Code

(DP)

33. Dept.- Field
Codo

& Stop

FORM ] ]

29

25. PSI Due 
TJo------Da

Dopt • 
Ustld- y

38. Grade

24. Date Of Grade 
“Ro----- D3----- YF

39. Salary Or kate 140. SD
6390 DI

B. For^Add^ioncd.

28. Eff. Date
Mo Da 1

14. Orgonizational Designations

30. Separation Data

A

UNVOUCHERED
Station Codeciai Station

36. Serv.35. Position No.

395-3*- GS
42. Psi bu.

C. Request Approved By (Signature And Title)

CLEARANCES
□nature

U>

37. Occup. Series

0136.31

43. Appropriotion Number
8-35^5-55-055Mo Da Yr

Clearance
D. Placement
E.____________

F, Approved By

27. Nature Of Action
Excepted Appointment

31. Organizational Designations

DDP/WH 
Branch III 
Havana, Cuba Station

20. Occur. Serii

Operations Officer (P
.OFCr^ 
Da Yr

71 P7
SOURCE OF REQUEST

A. Requested By (Name And Tit.ht)
P. C. BOWERS, WH/Mrso 1 Officer

e & Telephone Ext.)

Clearance
A. Career Board
B. Pos. Control
C, Classification 
Remarks

Date Signature



Classify According 
To Content.mi

REQUEST FOR PERSONNEL ACTION

1. Soria! No. 2. Name (Last-First-Middle)

KENT, William M.

3. Date Of Birth 4. Vet. Pref. 5. Sex

M

6. CS - EOD
Mo 
5

Da 
9

Yr 
29

None-0 lode 
5 Pt-1 , 
10Pt-2_ 1

Mo Da Yr

7. SCD 8. CSC Retmt 9. CSC Or Other Legal Authority 10. Apmt.Affidav. ll.FEGLI 12. LCD 13- SJrixD
Me Da Yr Yes - 1 Code 

No • 2 j
Mo Do Yr Yes-1 Code 

No -2 /
Mo Da Yr Yes - 1

No - 2
Codo

PREVIOUS ASSIGNMENT

ACTION

14. Organizational Designations

DDP/WH 

Branch III 
Cuba Section

' Codo 15. Location Of Official Station

Washington, D.C.

Station Code

16. Dept.-_Fisld 17. Position Title

Area Ops Officer

18. Position No.

322

19. Serv, 20. Oceup. Serios 

GS 0136.01
Dept - ® Code 
Usfld- 
Fran -
21. Grade & Stop 

11-2

22. Salary Or Roto
* '***73W

23. SD

DI

24. Date Of Grode 25. PSI Duo 26. Appropriation Number 

8-3500-20
Mo Da Yr Mo Do Yr

27. Natur. Of Action 
REASSIGNMENT 
Transfer from V to UV

Codo

o5"

28. Eff. Date 29. Typo Of Employee 
REGULAR

Code 

0 1
30. Separation Data

Mo Da Yr 

6

PRESENT ASSIGNMENT

31. Organizational Designations 
DDP/WH 
Branch I

Code 32. Location Of Official Station 1 Station Cod*

33. Dept.- Field

ulf'd- 
Fr«n •__S___

38. Grode & Step

Code
34. Position Title 35. Position No.

1.0. (FI)

39. Salary Or Rate

36. Serv. 37. Occup. Series

0X36.51Bjff-537-M
4i PSI Du.

GS
41. bate Of Grade" 
”mS K yT ™ 
e>7\o/\&4> 8-3588-55-066

________________________ SOURCE OF REQUEST____________________________
A. Requested By (Name And______________________________ __✓ C. Request Approved By (Signature And Title)

P.C. BOWERS WH/Pqrsonnel Officer__________
B. For Additional InformoteoiyCall (Name & Telephone Ext.) 
j ULS242._________________________________________________________

40. SD
Mo Do

43. Appropriation Number

Clearance Signoturi
CLEARANCES

B. Pos. Control

C. Classification 
Remarks

2 copies
Transfer from Vouchered to Unvouchered Funds

Clearance
D. Placement
E.

F. Approved By

Signature Date

s

pate^

;°«M 1152a
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5-pt Mev
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X Begular

M 9JU8OU. XCSC 7/23/58 V*.

tacuta SE-61*

Marital Status . Married - Three

Beeerw Statue - Kone



SECRET
(When FHted In)

DATE PREPARED

REQUEST FOR PERSONNEL ACTION
V to V V to UV

Mo Da Yr
UV to V UV to UV

I. Serial No. 2. Name (LaeUFiret-Middle)

KENT, William M

3. Date of Birth 4. Vet. Pref. 5. Sex

M

6. CS - EOD

Mo
5

Da 
9

Yr
29

None-Q
TO

Zode Mo Da Yr

7. SCD 8. CSC Retmt. 9. CSC Or Other Legal Authority 10. Apmt. Affidav. 11. FEGL 12. LCD SERV, 
CREDIT LCD

Mp Da Yr Ye* . I Code 
No .2

Mo Da Yr Yes«lJCod
No -2]

Mo Da Yr Yes • 1 Code
No • 2

PREVIOUS ASSIGNMENT

14. Organisational Designation*

DDP/WH 
Branch 1
Caracas, Venezuela Station

Code 15. Location Of Official Station

Caracas, Venezuela

Station Code

16. Dept.‘Field 17. Position Title

10/FI

18. Position No.

537

19. Serv.

GS

20. Occup. Series

0136.51
Bir; „ c*’ 
Frgn • A
21. Grade & Stop -

II

22. Salary Or Rafe 

$ 7270

23. SD

DI

24. Date Of Grad* 25. PSI Due 26. Appropriation Number

Mo Da Yr, 
Zb

Mo Da Yr,

ACTION

27. Nature Of Action Cod* 28. EfF. Date 29. Type Of Employee Code 30. Separation Data
Mo Da Yr

— 7 1 23 | 58
4^ d/\ 4—

PRESENT ASSIGNMENT

31. Organisational Designation* 32. Location Of Official Station Station Cod*

33. Dept.-Field 34. 35. Position No.

Dept • 
yriid. x 
Frgn • A

Cod*

38. Grad* & Step 39. Salary Or Rat* 40. SD

s 6435

41. Dot* Of Grad* 42. PSI Du*

SOURCE OF REQUEST
A. Requested By (Name And Titlo)

OPSER/CCD/OCL
C.

43. Appropriation Number

Aaeraved Bv ^Signature And Title)

p»«klftn Ti.lw

7

B. For Additional Information Coll (Name i Telephone Ext.)
J X6I04 _______ ' Cover Offtder

CLEARANCES
Signature

A. Career Board 
B. Po*. Control 
C. Classification 
Ramark*

Clearance 

D. Placement
E.
F. Approved By

Signature Dati

Standard Remarks

1152a (USE PREVIOUS EDIT SECRET (4)



REQUEST FOR-PERSONNEL ACTION

1. Serial No.

559198

2. Name (Last-First-Middle)

KENT WILLIAM M

3. Date Of Birth 4. Vet. Pref. 5. Sex

M 1

6TCS - EOD
Mo.

05
Da.

09
Yr.

29
None-0 

5 Pt-1 
10 Pt-2

Code
1

Mo. Da.
01 02

Yr.

52
7. SCO 8. CSC Retmt. 9. CSC Or Other Legal Authority

50 USCA 40T J

10. Apint. Affidav. 11. PEG i 12. LCD iq mu. se.v, l'3- Credit. LCD
Mo. Da. Yr.

O7_o3 50
Yes-1 Code
No-2 |

Mo. Da. Yr. Yes-1 Code 
No-2

Me. Da. Yr.

01 02 52
Yes-1 
No -2

Code

2
PREVIOUS ASSIGNMENT

14. Organizational Designations

OOP WH 
BRANCH I________________________

Code

*650I
16. Dept. - Field
Dept - 
USfld- 
Frgn -

Code

5 1.0. (Fl)
21. Grade ft Step

07 
11 2

22. Salary Or Rate

$ 6*35 
.J27Q______

23. SD

DI

24. DateOfGra
Mo. Da. Y

07 |01 156

15. Location Of Official Station Station Code

77003I —□
18. Position No. 119. Serv. 20. Occup. Series

0537 |GS OI36.5I
de 25. PSI Due 26. Appropriation Number

9 3588 55 066
r. Mo. Da. Yr.

06 128 |59
ACTION

27. Nature Of Action Code 28. EH. Dote 29. Type Of Employee Code! 30. Separation Data

PROKXIH0S
.%>

Mo. Do. Yr.

rMi REGULAR

PRESENT ASSIGNMENT
32. Location Of Official Station Station CodeCode31. Organizational Designations

33. Dept. - Field
Dept - 
USfld - 
Frgn -
38. Grade & Step

34. Position Title 35. Position No. 36. Serv. 37. Occup. Series

39. ate

GS
40. SD

18330
41. Date Of Grade 
Mo. Da. Yr.

42. PSI Due
Mo.

A. Requested By (Name And Titfe)^

p. c. Bowers WH/Fersoi ____
B, For Additional Informatior^all (Name ft Telephone Ext)

f q X82U2_______________

ZT/7 l-T? /I 
SOURCE OF REQUEST

Da. Yr.
43. Appropriation Number

C. Request Approved By (Signature And Title)

CLEARANCES
Clearance 

A, Career Board 
B, Pos. Control 
C. Classification 
Remarks

Clearance
D. Placement

Signature Date

Heooriiei

OfSC, o f

1

» $

W
?°5?kn?7 1152 Wp

' SECRET



REQUEST FOR PERSONNEL ACTION

1. Serial No. 2. Name (Last-First-Middle)

KENT, WILLIAM M.

3. Date Of Birth 4. Vet. Pref. 5. Sex

M 1

6. CS - EOD
Mo.

05
Da.

09
Yr.

29
None-0 Code 

5 Pt-1
10 Pt-2 1

Mo. Da. Yr.

7. SCD 8. CSC Retmt. 9. CSC Or Other Legal Authority 10. Apmt. Affidav. 11. FEGU 12. LCD 15 MU. MTV.I3- Cr«dH. LCD
Mo. Da. Yr. Yes-1 Code 

No - 2 j.
Mo. Da. Yr. Yes-1 Code 

No-2
Mo. Da. Yr. Yes-1

No -2
Code

PREVIOUS ASSIGNMENT
14. Organizational Designations

DIF WH 
BfiABCH 4

Code 15. Location Of Official Station

WASH., r. c.

Station Code

16. Dept. - Field 17. Position Title 18. Position No.

BA-626

19. Serv. 20. Occup. Series

0136jn,____
Dept - X Code 
USfld - i
Frgn - 7

I_______ I
OPS OFF

r-J

GS
21. Grade a Step

07
12 1

22. Salary Or Rate
6600

* 8330

23. SD

D

24. DateOfGrade 25. PSI Due 26. Appropriation Number

0135 1000 1000
Mo. Da. Yr.
m/7 iM

Mb. Da. Yr.
jLL l >7 I kA

ACTION

Station CodeCode 32. Location Of Official Station31. Organizational Designations

DDP WH 
BBABUH 4

33. Dept. • Held 
Dept -X (Code
USfld - /
frqn • I f
38. Grade & Step

34. Position Title

OPS OFF
39. Salary Or Rate 40. SD

12 1
£

8330

WASH.. D. C

35. Position No. 36. Serv. 37. Occup. Serie-?

41. Date Of Grade
Mo. Da. Yr.

__________ BA«»625
42. PSI Due 
Mo. Da. Yr.

SOURCE OF REQUEST
Request Approved By (Signature And Title)

ONKEL OFFICER
A. Requested By (Name A
P, C. BOWERS _______ _ ______

B. For Additional Informati Call (Name & Telephone Ext)_ I X 8242 
CLEARANCES

GS
43. Appropriation Number

0135 1000 1000

Clearance
A. Career Board
B. Pos. Control
C. Classification

_______ SigiyJtpre

~7? & ,£>0^
jDat/'' Clearance

D. Placement
E.____________ 2
F. Approved By

Signature Date

Remarks effective 16 April I960, COB

D

E® w
.y-.yv4o ■

FORM NO. 115$1 MAR 57 * 1



■s REQUEST FOR PERSONNEL ACTION

1. Serial No. 2. Name (Last-First-Middle) 3. Date Of Birth 4. Vet. Pref. 5. Sex 6. CS -too

55919a KENT WILLIAM M
Mo.

05
Da.

09
Yr.

29
None-0 

5 Pt-1
10 Pt-2

Code 

1 M 1
Mo.

01
Da.

02
Yr.
52

7. SCO 8. CSC Retmt. 9. CSC Or Other Legal Authority 10. Apmt Affidav. 11. FEGLI 12. LCD 13 Mil. serv.• Credit. LCD
Mo.

°L_

Da.
01.

Yr.

TO
Yes-1 
No-2

Code

1 50 USCA 403 J
Mo. Da. Yr. Yes-1 

No-2
Code Mo.

01
Da.

02
Yr.

52
Yes-1 
No -2

Code 

2

PREVIOUS ASSIGNMENT

14. Organizational Designations

OOP WH 
BRANCH I 
CARACAS, VENEZUELA STATION

Code

4650

15. Location Of Official Station

CARACAS VENEZUELA

Station Code

77003
16. Dept. - Field 17. PositionTitie 18. Position No. |19. Serv. 20. Occur. Series

OPS OFF I • 0537 |GS 0136.01Dept - 
USHd- 
Frgn •

Code

21. Grade ft Step 
07

12 1

22. Salary Or Rate
6600

^33°_______

23. SD

Di

24. Date Of Grade 25. PSI Due 26. Appropriation Number

0135 5880 3000Mo. Da. Yr.

05 117 159
Mo. Da. Yr.

11 113 I60
ACTION

27. Nature Of Action

mssiMMsra
Code .4 28. Eff. Date 

Mo. Da. ' Yr.

gy 1

29. Type Of Employee

REGULAR

Code 30. Separation Data

I

PRESENT ASSIGNMENT

31. Organizational Designations Code 32. Location Of Official Station Station Code

DIP WH 
BRANCH 4 WASH., D. 0

33. Dept. - Field 
bept -X 
USfld - 
Fr0" •

Code
34. PositionTitie 35. Position -37. Occur. Series

38. Grade & Step
07
12 1

OPS OF?
39. Salary Or Rate

6600
* 8330

40. SD

D
41, Date Of Grode 
Mo. Da. Yr.

________M-625
42. PSI Due 
Mo. Da. Yr.

as | 0136.01
43. Appropriation Number

Da.

OF REQUEST
0135 1000 1000

A. Requested By (Name And/Titll _
P. C. BOWBRS M/yEHSOHHBD OFFICER

B. Far Additional Informatloii^^ll (Name & Telephone Ext)

) | 18242

C. Request Approved By (Signature And Title)

CLEARANCES
Clearance

A. Career Board 
8. Pos. Control 
C. Classification 
Remarks

Staffing Complement Change

Clearance
D. Placement

F. Approved By

Signature Date

2 copies to Security,

Ue°°CS?»

V +
WATMF/A

FORM NO. <152 I MAR B7 1 1
4

(4)


