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T^.n-185 (Rev. 8-16-63)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

. REPORT OF PERFORMANCE RATING

Name of Employee:
ALAN G. SENTINELLA

Where Assigned:
Atlanta

(Division) (Section, Unit)

Official Position Title and Grade: Special Agent,—GS-13

Rating Period: from 4/1/69 fa 3/31/70

ADJECTIVE RATING:
EXCELLENT

Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

‘ Rated by:

Reviewed by:

CHARLESg^nHAYNE^

frank

^Supervisor
Title

Special Agent 
in Charge

Title

Rating Approved by:
Assistant Director

Title

3/31/70
Date

3/31/70 .
Date

APR 15 i970.
Date

TYPE OF REPORT

Official 
fXj Annual I | 60-Day

| | Administrative
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FD-l«5ajReV. 1-14-70)

PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
(For use as attachment to Performance Rating Form FD-185)

J . ALAN G. SENTINELLA
Name of Employee_________________________________________________________________________
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 

compared. .
, RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.)

, ~F Oiitstpnding (To warrant overall +, all rated elements must be+, and justified in writing.)
I £ Excellent (Overall E must be supported by E or+ on majority of items, including important elements.)
; ’ J Satisfactory ■
, — Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall
‘ Unsatisfactory rating must be supported in writing.
! O No opportunity to appraise________________________________________________________________________________________ *_____________

(Use INK for Checklist - DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS
i 1. Personal appearance.
j 2. Personality and effectiveness of his personal contacts'.
• 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).
. 4. Physical fitness (including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting

performance, and sick leave information. Has employee used more sick leave (including annual leave or LWOP 
for illness) during the rating period than the amount of sick leave earned during such period? (If “yes” explain.)

Agent has no limitations on his availability and no known . 
physical limitations affecting his performance. He has accumulated 

. more sick leave than used during the r'ating period.

5. Resourcefulness, ingenuity, and initiative. '
v- 6. Forcefulness and aggressiveness as required.

7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives.
__  8. Planning of work.

J  9. Accuracy and attention to pertinent detail.’ • ' ‘
__ 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider

। adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.
j . ___11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how* of application.
I 12. Investigative results (rate applicable cases) A. Internal Security; */~ B. Criminal or General Investigative;
! ■ __C. Fugitive; _____ D. Applicant;__O F. Accounting.
; Complexity of investigative matters handled: | I None | ] Moderate f^CMost complicated.
j Degree of supervision required: | | Above average r~~l Average jXl Minimum | | None ■
| COMMENT on type of work handled entire rating perioaand appraisal of overall work: performance:
I During the rating period Agent has handled assignments relating

to security, racial, criminal, and civil rights matters ixy an
; excellent manner.

While this Agent had specific applicant recruiting assignments and 
is aware of the importance and needs of this program, his 
efforts have not resulted in any applicant appointments.

A. Is employee available for general assignment ICS ; special assignment 16S ; wherever needs of service require?
• B. Is employee qualified to operate a motor vehicle incidental to his official duties? ra Yes | I No

> If .answer is “yes,* personnel file mustreflect the following: (a) Hasvalid State orTocal operator’s license for type vehicle he is to use.
5 (b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. >
C. Specify general nature of assignment during moat of rating period (such as s^urity, criminal, applicant squad, Accountant, or as Resident 

Agent, supervisor, instructor, etc.):  r,

' ADJECTIVE RATING:___________________EXCELLENT_________________EMPLOYEE’S INITIALS
• (Outstanding, Excellent, Satisfactory, Unsatisfactory) '
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(Checklist and Narrative Comments continued!

IS. Firearms
, Development of informants and sources of information. COMMENT? on participation in this program.

This Agent’s participation in the racial and security informant 
program and the handling of assigned items have been satisfactory.

_?7__ 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.)

___ rH, A. Investigative reports: ~J/~ R Summary reports; —'/ C. Memos, letters, wires
. &—,16. Performance as a witness. | | During rating period; Based on past performance; | ] No experience.

- —17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents.)
___ S— A. Leadership ’ O • F. Devising procedures
----- 1— B. Ability to handle personnel __ -L__ G. Promoting high morale •

. • ----- I—C. Making decisions  £__ H. Getting results
-----1— D. Assignment of work  I___ I. Furthering equal employment opportunity.
_ 1__ E. Training subordinates ' '

fc .18. Raids and dangerous assignments;__0_A. As leader; _ ^SB. As participant

19- Miscellaneous. Specify and rate: ’
__ &_ Dictation; Applicant, recruitment; Other__________________ ;_____________

29- Police Instruction: I I Qualified | | Participated I I Audited ■
21. Foreign Language Ability: Proficient in_____ :__________________________________________________ language(s).

' Can handle typical investigative problems as follows: '
A. Conversation form J________________________________ I I Excellent | | Very Good | [Good □Fair |—| Unsatisfactory

(language)
B. Written form__________ ?__________ L—?_____ ________ I I Excellent | I Very Good 1 Good I ) Fair- r~ 1 Unsatisfactory

(language)
Frequency language ability used during rating period
Anticipated use during ensuing year______________________________________

■ 22. Administrative Advancement: □ (Check block if not interested.) .
A. CS^T Yes | | No Agent is completely available for administrative advancement.
B. gj Yes I | No Agent is considered qualified for administrative advancement, including experience, ability, personality

and appearance. ___
C. If answer to B is “Yes,” Agent’s qualifications are considered I I Very Good Excellent I I Outstanding 

EXPLAIN if interested but not now qualified. •

23. Number of Incentive Awards __ Commendations received from Director. Suggestions submitted -
24. Disciplinary Action and Justification for any Unsatisfactory Items. | | None (List items taken into consideration on Checklist.)

Agent was censured by letter from the Bureau 6/26/69, for using 
poor judgment in assuming a notation made on a memorandum in 
question as to its relation to a Selective Service case was

' administrative in nature and should not be reproduced. Item 
number 7 on the rating guide and checklist was affected by this 
disciplinary action.

EMPLOYEE’S INITIALS
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FD-185 (Rev. 8-16-63)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

> ■ REPORT OF PERFORMANCE RATING

Name of Employee:
ALAN G. /SENT I NELLA

Where Assigned:
ATLANTA

(Division) (Section, Unit)

Official Position Title and Grade: Special Agent,—GS-13--------------

Rating Period: from June 27, 1969________ to September 27, 1969 

ADJECTIVE-RATING: EXCELLENT___________________
Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

Rated by:
. Signature 7
CHARLES T. HAYNES

Reviewed by:

Rating Approved by:

Signature

Signature

HI

"Supervisor
Title

Special Agent 
in Charge 

Title

9/27/69
«Date

9/27/69
Date

Title Rj W /.

TYPE OF REPORT

| | Official Administrative
I I 60-Day
I | 90-Day _
I | Transfer 
I | Separation from Service
[Xi Special ,

f

7^

; NW6457® Docld:3298»B52 Page 7



'FD-185a (Rev. 7-2-69)

PEWukMANCE -RATING GUIDE FOR INVESTIGA1W PERSONNEL
(For use as attachment to Performance Rating Form FD-185)

Name of Employee___________ ALAN G. SENTINELLA__________________
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 

compared. .
, RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for-detailed instructions.) *
+ Outstanding (To warrant overall +, all rated elements must be+, and justified in writing.)
E Excellent (Overall E must be supported by E or+on majority of items, including important elements.) 

Satisfactory ’
— linsntisfnctory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 

Unsatisfactory rating must be supported in writing.
O No opportunity to appraise

(Use INK for Checklist) CHECKLIST AND NARRATIVE COMMENTS
 1, Personal appearance.

E 2. Personality and effectiveness of his personal contacts.
4- 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).
E 4. Physical fitness (including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting 

performance, and sick leave information. Has employee used more sick leave (including annual leave or LWOP 
for illness) during the rating period than the amount of sick leave earned during such period? (If "yes” explain.) 

Agent is completely available for any assignment, and there are no known 
physical limitations affecting his performance. He has not used more 
sick leave during the rating period than the amount of sick leave 
earned during this period. * . .

fl* 5. Resourcefulness, ingenuity, and initiative.
 6. Forcefulness and aggressiveness as required. .

4* 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. .
4* 8. Planning of work. •

__ 4=__  9. Accuracy and attention to pertinent detail., ____ _ . _ .
__ ±__ 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 

adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.
4-__ ii. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how’ of application. 

__i__12. Investigative results (rate applicable cases) A. Internal Security: 4* g. Criminal or General Investigative;
__Q_ C. Fugitive;__ O_D. Applicant; O F- Accounting.
Complexity of investigative matters handled: I I None | | Moderate,. [X] Most complicated. 
Degree of supervision required: | | Above average r~~1 Average |X1 Minimum I I None 
COMMENT oh, type of work handled entire rating perioaand appraisal of overall work performance:

During rating period Agent has been assigned full-time to #3 Squad 
handling investigative matters relating to Black Nationalist and other 
racial groups as well as Civil Rights matters. His primary investigative 
responsibility has been directed toward investigation of subversive 
influence in a well-known Civil Rights organization. He has handled one 
particular informant in connection with this organization in an outstandir 
manner, elevating him to executive status enabling him to furnish extremel 
valuable information as to subversive influence in Civil Rights matters 
throughout the country. Agent is a weekend and holiday supervisor and 
periodically swerves in that capacity in an excellent manner.

Agent was given specific applicant recruiting assignments. He is well 
aware of the importance of the applicant recruiting program; however, 
he was not successful in obtaining an applicant to enter on duty with 
the Bureau. .

A Is employee available for general assignment Xco . Rpfif!jH] assignment I°S ; wherever needs of service require?
B. Is employee qualified to operate a motor vehicle incidental to his official duties? |X1 Yes I | No

If answer is “yes,” personnel file must reflect the following: (a) Has valid State orlocal operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe driving record-OK or-has passed Bureau road test.

' ’ C. Specify general nature of assignment during most of ratingperiod (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etc.):Security and Criminal;

ADJECTIVE RATING:______________ EXCELLENT___________________ EMPLOYEE’S INITIALS _____
• (Outstanding, Excellent, Satisfactory, Unsatisfactory) ( '
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(Checklist and Narrative Comments, continued)

13. Firearms
•F 14. Development of informants and sources of information. COMMENT.on participation in this program.
At beginning of rating period. Agent had one Racial Informant and three 
probationary Racial Informants (Ghetto). During rating period he 
developed two additional PRIs (Ghetto) informants. Agent’s Racial
Informant is in executive position in Civil Rights organization and 
furnishes extremely important information. , , . ,,
■4- 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, ana

0

E

administrative detail.)
A. Investigative reports; *t R. Summary reports; .. C. Memos, letters, wires

16. Performance as a witness during rating period. Ifnone, indicate his ability based on past performance: 
iXl Excellent j | Satisfactory

17. Executive evaluation (approved Supervisors, Relief Supeffisors, Alternate Senior and Senior Resident Agents.) 
_ , i(__ A. Leadership _ £i__E. Training subordinates

B. Ability to handle personnel 
. C. Making decisions 
D. Assignment of work

g F. Devising procedures 
"__G. Promoting high morale 
B w. Getting results

E 18. Raids and dangerous assignments; _ E A. As leader; JE___B. As participant
19. Miscellaneous. Specify and rate:

_E_Dictation^ ■___*r Applicant recruitment: Other
0 .20. Police Instruction: I I Qualified ( | Participated [ | Audited
D__21. FOREIGN LANGUAGE ABILITY: Proficient in------------------------- 

Can handle typical investigative problems as follows:
language(s).

A. Conversation form ~t______________ I I Excellent i i Good j | Fair | I Unsatisfactory
(language)

•B.- ’.Vritten form_______ - , . ___ I I Excellent I I Good I I Fair ( I Unsatisfactory
(language) '

Frequency language ability used during rating period ,
Anticipated use during ensuing year.

______ 22. ADMINISTRATIVE ADVANCEMENT: [X (Check block if not interested.)
A. □Yes □ No Agent is completely available for administrative advancement.
B. ' I I Yes | | No Agent in considered qualified for administrative advancement, including experience, ability, personality 

and appearance.
C. If answer to B is “Yes,” Agent’s qualifications are considered | | Very Good I I Excellent I ] Outstanding 
EXPLAIN if interested but not now qualified.

v 23. Number of Incentive Awards  Commendations received from Director. 
Suggestions submitted

24. X~1 None. Disciplinary Action and Justification for any Unsatisfactory Items. (List items taken into consideration on Checklist.)

EMPLOYEE'S INITIALS

NWM578 DocM:3298MS2 Page 9



FD-185 (Rev. 8-16-

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee:

Where Assigned:
ATLANTA

(Division)

Official Position Title and Grade:

(Section, Unit)

Special Agent, GS-13

Rating Period: from
April 1, 1968 March 31, 1969

to________________ '_______

ADJECTIVE RATING:
EXCELLENT : . Employee’s

_____________________ _ ___________________________ Initials
Outstanding, Excellent, Satisfactory, Unsatisfactory

Rating Approved by:

Bated by:

Reviewed by:
Title

Supervisor

Title
Special Agent 
in Charge

3/31/69

rDate

3/31/69
Date

TYPE OF REPORT

{X~l Official

i—

Administrative

I | 90-Day

I I Separation from Service
—^-"^J—Special-, -

»' S*1



FD-185a (Rev. 11-8-65)

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185)

Name of Emolovee ALAN G. SENTINELLA Name or employee ________________ Z____________

RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 

compared. - ' .
RATE ITEMS AS FOLLOWS: ' ' ■

+ . Outstanding (exceeding excellent and deserving of special commendation). ’
E Excellent. . •

Satisfactory (good or very good). 
__— Unsatisfactory. . ■ 
__ O No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 
1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 
A. Any element rated “Unsatisfactory” must be supported by narrative comments.
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. *

(1) Personal appearance.
(2) Personality and effectiveness of his personal contacts.
(3) Attitude (including dependability, cooperativeness, 

loyalty, enthusiasm, amenability and willingness*to
‘ equitably share work load). - '■ • ■ j-wr - -

(4) Physical fitness (including health,.energy, stamina).,, . 
,.(5) Resourcefulness and ingenuity.__ ;___ . • ..
'■(6)'~F6fcfefulness’arid"aggressiveness as-required'.-

(7) Judgment, including common sense, ability to arrive at 
- proper conclusions,, ability to define objectives.
(8) Initiative and the taking of appropriate action on own 

responsibility.
(9) Planning ability and its application to the work.

(10) Accuracy and attention to pertinent detail.
(11) Industry, including energetic, consistent application to 

duties.
(12) Productivity, including amount of acceptable work 

produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control.

(13) Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how’ 
of application.

(14) Investigative ability and results:
4- (a) Internal security cases
T (h) Criminal or general investigative cases
0 (c) Fugitive cases
4~* (ri) Applicant cases 
Ci (e) Accounting cases

(15) Physical surveillance ability.

(16)
(17)

(18)

---- <19>
K (20)

__ (21)

---- (22)

—(23)
—(24)

Firearms ability.
Development of informants and sources of 
information. .
Reporting ability: . . .
__ j (al- Investigative reports- . s
__ -fr- (b) Summary reports . _
__ *7*. (c) Memos, letters, wires u 

(CvnSiuer: tconciseness; elm-try; .
T—organigetirm; ‘T~thoroughness;

. *T accuracy; “t-adequacy and pertinency
of leads; '^-administrative detail.)

Performance as a witness.
Executive ability: 

(a) Leadership ■
__S , (b) Ability to handle personnel
__ E_ (c) Planning
__E__ W) Making decisions
_ ____ (e) Assignment of work
__E__ (f) Training subordinates
__EX__ (g) Devising procedures
_ EX__ (h) Emotional stability 
_ £__ (i ) Promoting high morale , 
_ El__ (j) Getting results
Ability on raids and dangerous assignments:
__S_ (a) As leader
_ El_ (b) As participant
Organizational interest, such as making of sug
gestions for improvement.
Ability to work under pressure.
Misggllaneous. Specify and rate: 
__&_  Dictation ability________________________

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): _____________________________________________________________________________________________________

Security and Criminal
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):_______________________

______________________ Investigator________________________ _ _______________ _
C. (1) Is employee available for general assignment wherever needs of service require? Yesuf answer is not “yes,” explain in narrative 

comments.)
(2) Is employee available for special assignment wherever needs of service require? (If answer is not yes, explain in narrative 

comments.)

D. 1. Has employee had an abnormal sick leave record during rating period? ______ 2. Has employee used mq»i sick leave (including annual
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? .£10__ (If answer to either 
question is “yes,” explain in narrative comments.) -

E. Is employee qualified to operate a motor vehicle incidental to his official duties? | X| Yes | | No
If answer is “yes,” personnel file must reflect the following: (a) Has valid State orlocal operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe driving-record OK-or has passed Bureau road test.

ADJECTIVE RATING:
EXCELLENT_____________________ employee’s initials

Outstanding, Excellent, Satisfactory, Unsatisfactory
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NARRATIVE COMMENTS

. FD-185C (Rev. 2-12-65) 
I

I -

1. PERSONAL APPEARANCE AND PERSONALITY; '

’SA Sentinella presents an excellent appearance, dressing in 
good business taste, and possessing a pleasant personality which 
is effective in hi's personal contacts.

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: '
SA Sentinella has not actually participated in any raids during 
the rating period; however, he is fully qualified to participate 
in raids and dangerous assignments. .

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING
PERFORMANCE: AND SICK LEAVE INFORMATION:
SA Sentinella is completely available for any assignment, and 
there are no known physical limitations affecting his performance.

- 4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
- TO HANDLE G.QMPLJGA.TED  JNVESTIGATIVEMATTERS, AND

SUPERVISION REQUIRED: - - -. -

. During the rating period SA Sentinella has been assigned full 
time to the #3 Squad handling investigative matters regarding 
Black Nationalists and other racial groups, as well as some 
civil rights matters. His principal duties have been directed 
toward the investigation of subversive influence on well-known

. Negro groups and organizations. In this regard he has handled 
one particular informant in an outstanding manner, elevating him 
to executive status in a position to furnish extremely valuable 

. information as to the subversive influences on a well-known civil 
rights organization. SA Sentinella is regarded as an outstanding 
investigator and his written reports and memoranda are outstanding 
in every respect. His attitude, industry, productivity, judgment, 
initiative, and accuracy are all regarded as outstanding. He

. has the Ability to handle the most complicated investigative 
matters with an absolute minimum of supervision. SA Sentinella 
is a weekend and holiday strperyiso-r and periodically serves in that 
capacity in an excellent mhnrier.':'

SA Sentinella was given specific applicant recruiting assignments 
but was not successful in obtaining any applicants; however, he K 
is aware of the importance of this program.
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5. NUMBER OF INCE .TIVE AWARDS AND COMMENDATIONS RECEIVED:

During the rating period the Director commended the personnel of 
the Atlanta Division on 4/18/68, for handling the'heavy volume 

, of work engendered by the death and funeral of Dr. Martin Luther 
’ King, Jr.; on 6/13/68, for participation in the (cont’d on page

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 2a)
(List items taken into consideration on rating guide and check list.)

NA ' ‘

7. PARTICIPATION IN INFORMANT PROGRAMS:
At the beginning of the rating period SA Sentinella had 1 racial

• informant- and _2 probationary -racial informan te-ghetto. .During the., 
rating period he developed- 1 probationary racial informant, 4 .

racia^lia-isonrsouroes;
(cont’d on page 2a)8. TESTIFYING EXPERIENCE AND ABILITY: - • v v 6

SA Sentinella did not testify during the rating period; however, 
he has previously testified in an excellent manner.

9. ACCOUNTING INFORMATION:

NA

10. POLICE INSTRUCTION:

NA

11. RESIDENT AGENTS:

NA
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(Item 5 continued)

investigation to locate James Earl Ray after the death of
Dr. Martin Luther King, Jr.; on 12/26/68, for performance in 
the investigation of Gary Steven Krist and Ruth Eisemann-Schier, 
subjects of a kidnaping case. SA Sentinella shared in these 
commendations.

(Item 7 continued)

He closed 1 probationary racial informant, 3 probationary racial 
informants-ghetto, and 1 racial liaison source, and continues to 
handle at the present time 1 racial informant and 3 probationary 
racial informants-ghetto.• His racial informant is in an executive. 

’ position in a civil rights organization and furnishes information
_, > .^which^i^ ly impo^taptA.tc ,.the.,Bur.eau♦ s. coverage.„of„..tha±, _

particular organization, not only locally but throughout the 
entire United States. . - -

। 
i -2 a-
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

NA •
, *

13. FOREIGN LANGUAGE ABILITY:

Language in which proficient------------- ,------------------------------------------------------ —--------- ■— •'
Completed language school □ Yes I I No
Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form I I Yes □ No

(2) Written form I I Yes □ No •
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory ’

Language ■ Read Write Speak Understand

Frequency_______ :_________language ability used during rating period:

Frequency of use of language ability anticipated during ensuing year:

14. ADMINISTRATIVE ADVANCEMENT:

(a)
(b)
(c)

Agent is interested in administrative advancement. 2] Yes | | No

Agent is completely available for administrative advancement. [Xl Yes | I No 
Agent is considered completely qualified at present for •
administrative advancement, including experience, ability, 1
personality and appearance. § Yes □ No

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
I | very good [X] excellent □ outstanding

(e) If answer to (c) is “No,” is Agent considered to have potential
for future administrative advancement? (If applicable, ■
explanatory comments required.) □ Yes I I No

-3-
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FD-185 (Rev. 8-16-63)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTI T

REPORT OF PERFORMANCE RATIN

ALAN G. SENTINELLA
Name of Employee: --------------------------------------2^—:---------------

Where Assigned:
ATLANTA

(Division) (Section, Unit)

, Special Agent, GS-13
Official Position Title and Grade: -------------------------------------------------------------------------------------

_ . _ . ,■ . April 1, 1967
Rating Period: from--------------------------------

March 31, 1968
_to_____________ ._______

ADJECTIVE RATING:
Excellent Employee’s

________________ —___ I____________________________  initials 
Outstanding, Excellent, Satisfactory, Unsatisfactory_______________ ,

Reviewed by:
FRANK V. HITT Signature

CHARLES S

Rating Approved^
Assistant fetessiOfi

Supervisor
Title

Special Agent 
in Charge

Title

3/31/68

Pate

Date

APR 9 196^
Title Date

Official
PC] Annual



FD-18Sa (Rev. 11-8-65)

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No* FD-185)

Name of Employee ALAN G. SENTINELLA

RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 

compared. •
RATE ITEMS AS FOLLOWS: . .

+ Outstanding (exceeding excellent and deserving of special commendation). _
E Excellent.

Satisfactory (good or very good). -
__ —_ Unsatisfactory.
__ O No opportunity to appraise performance during rating period.
Guir/e for determining adjective rating: .
1. Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

arrative details, including reasons for considering each worthy of Special Commendation and be attached to-FD-185a.
2. Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

ither than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on
-ny performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.
A. Any element rated “Unsatisfactory” must be supported by narrative comments.
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. t

(1)
(2)
(3)

£ (4)
^4--

_jL__ (7)

. (8)

f _ (9)
. (10)

4- _ (11)

. (12)

(13)

(14)

(15)

Personal appearance.
Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). ,, . • .
Physical fitness (including health, energy, stamina). 
Resourcefulness and’ingenuity. .
Forc’cfulsspc "nd 'sggressiveness as. repaired.';;;- ,v„. . 
Judgment, including common sense, ability to arrive’at 
proper conclusions, ability to define objectives.
Initiative and the taking-of appropriate ’action on own 
responsibility.
Planning ability and its application to the work. 
Accuracy and attention to pertinent detail.
Industry, including energetic, consistent application to 
duties.
Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
•employee’s control.
Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 
of application.
Investigative ability and results:

•r (a) Internal security cases
•/* (b) Criminal or general investigative cases
O (c) Fugitive cases

.(d) Applicant cases 
O (e) Accounting cases

Physical surveillance ability.

(16) Firearms ability.
(17) Development of informants and sources of 

information.
(18) Reporting ability:

^^-organization; -^.thoroughness;
_ifcaccuracy; ~T adequacy and pertinency 
of leads; “T administrative detail.)

_ (a) Investigative reports __
— _ (b) Summary reports

_ (c) Memos, letters, wires , ■
(Qcnsiden ^Conciseness; 7*

(19) Performance as a witness.
(20) Executive ability:

(a) Leadership
__ &_ (b) Ability to handle personnel

(c> Planning
__ (d) Making decisions
__ t^L(e) Assignment of work

(f) Training subordinates
(g) Devising procedures

_ K-__ (h) Emotional stability
__ £__ (i) Promoting high morale
__ £__(j) Getting results *

(21) Ability on raids and dangerous assignments:
(a) As leader

&_ (b) As participant
(22) Organizational interest, such as making of sug

gestions for improvement.
(23) Ability to work under pressure.
(24) Miscellaneous. Specify and rate:

.... )&__xDictation ability , _______ ,_______._Bureau applicant pre

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): ____________________________________________________________________________________________________
.Security and Criminal

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):
Investigator

— • - 11 " 1 Y 6 s 1
C. (1) Is employee available for general assignment wherever needs of service require? - (If answer is not “yes,” explain in narrative 

comments.) YeS
(2) Is employee available for special assignment wherever needs of service require? (If answer is not “yes, explain in narrative 

comments.)
D. 1. Has employee had an abnormal sick leave record during rating period? 212---- 2. Has employee used more sick leave (including annual

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? NO___ Gf answer to either 
question is “yes,” explain in narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? (XX Yes | | No
If answer is “yes," personnel file must reflect the following: (a) Has valid State orlocal operalor’s license for type vehicle he is to use.
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test.

* /
ADJECTIVE RATING: ____________Excellent_______________________ EMPLOYEE’S INITIALS

Outstanding, Excellent, Satisfactory, Unsatisfactory
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FD-185C (Rev. 2-12-65)

NARRATIVE COMMENTS

1. PERSONAL APPEARANCE AND PERSONALITY: '
SA SENTINELLA makes an excellent .personal appearance, dressing 

’conservatively in good business taste. He is extremely 
personable and an effective Bureau representative.

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: ’ .
SA SENTINELLA has participated in raids and dangerous 
assignments in an excellent manner during the period.

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING
. PERFORMANCE; AND SICK LEAVE INFORMATION:

SA SENTINELLA is completely available for general or special 
• assignment, and there are no known physical limitations 

affecting his performance.

..• 4,-.-TYPE-QF-GASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED. INVESTIGATIVE MATTERS AND

— ■ ^UPERVISIONr2RE0UIRED:-•.

-- . -During the-rating period SA. SENTINELLA has been assigned _ ,
fulltime to the #3 Squad where he has handled investigations 
of individuals in Black Nationalist and other racist groups. 
He has also handled investigations of well-known Negro 
leaders who have been influenced by individuals with 
subversive backgrounds. He has developed and handled a very 
,valuable informant who has advanced to a high position in a

' racial organization. SA SENTINELLA is an outstanding e 
investigator and his written reports and memoranda are

- outstanding in every respect. His attitude has consistently
• been outstanding and his industry and productivity are 

exemplary. He can handle the most complicated investigative 
matters with a minimum of supervision. SA SENTINELLA is a 
weekend supervisor and periodically serves in this capacity 
on Saturdays.

SA SENTINELLA is aware of the Bureau’s applicant program, 
but he has been unable to recruit any applicants for the Bureau.

Initials
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:
On April 28, 1967, SA SENTINELLA was personally conimended 
by the Director for performing his duties in a superior 
'fashion during the past year and received a quality within-grade 
increase. (continued on page 2a)

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.)

NA

l

7. PARTICIPATION IN INFORMANT PROGRAMS:
SA SENTINELLA has developed and is presently handling a highly 
valuable informant who has advanced to a high position in a 
raciaT -organization. . Thi^ informant <■ furnishes extremely. . . . . 
valuable information to the Bureau. He also has under

8, for
---- :---------------------------- ghetto-type operation.
SA SENTINELLA did not testify during the rating period.

9. ACCOUNTING INFORMATION:

NA

10. POLICE INSTRUCTION:

NA

11. RESIDENT AGENTS:

NA

- A’.. •. A ’ :■ _■ . ... . ;

' Initials

PaqeJ9,

-2-



Item 5 continued

SA SENTINELLA shared the commendation of the Atlanta Office 
for the splendid statistical accomplishments achieved 
during fiscal year 1967.

2a
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

NA '
* z

13. FOREIGN LANGUAGE ABILITY: '

NA ’ '
• Language in which proficient----------------- - ——- ------------------------------------------------------- _♦

Completed language school I I Yes I I No 
Fluent in language to extent Agent can-handle typical investigative
problems as follows: (1) Conversation form [ I Yes □ No 

(2) Written form □ Yes I I No
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory

Language Read Write Speak Understand

Frequency_____________ ’___language, ability used during rating period:

" 'F'reqhency^o^use of ' \ language ability anticipated during ensuing,year:.-

14. ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. [X[ Yes I I No

(b) Agent is completely available for administrative advancement. [X] Yes I I No

' (c) Agent is considered completely qualified at present for .
administrative advancement, including experience, ability, 
personality and appearance. . [Xi Yes I I No

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
| | very good [Xl excellent | | outstanding

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) I I Yes I I No

-3-



'fD-185 (Rev. 8-16-63)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee: ALAN G^ENTINELLA________________________________________

Where Assigned: -------- at x anya--------------------- 
(Division) (Section, Unit)

Official Position Title and Grade: -------Special Agent ,-- GS-13--------------

Rating Period: from April 1,^966 to March 31 

ADJECTIVE RATING: Excellent____________________
Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

■ Rated by: ,—
CHARLES S. HARDING g”at“rC

Reviewed by:
FRANK V

Rating Apprc^e

Signature

Signature

Supervisor
Title 

.Special Agent 
in Charge

Title 
Assfe&ni Directoc

3/31/67
rDate

3/31/67

Titl<

TYPE OF REPORT

I | Administrative
I I 60-Day
□ 90-Day
I | Transfer t
I | Separation from Service
I | Special
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FD-lOSa (Rev. 11-27-54)

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee ALAN G. SENTINELLA Title SPECIAL AGENT; GS-13
Rating Period: from 4/l/66 to 3/31/67

RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 

compared.
• ATE ITEMS AS FOLLOWS: _

~h >utstanding (exceeding excellent and deserving of special commendation). - -
__ E  Excellent. •
__ Satisfactory (good or very good).
__ =_ Unsatisfactory.
__ Q. . No opportunity to appraise performance during rating period.
Guir' for determining adjective rating:
1. utstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

: rative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.
2. ‘ xcellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

r. her than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.
A. Any element rated “Unsatisfactory” must be supported by narrative comments. ■
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help/the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a.

(1)
(2) 
(3)

Personal appearance.
Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness,

(16)
(17)

loyalty, enthusiasm, amenability and willingness to
’ equitably share work load).

(4). Physical fitness (including health, energy, stamina).
'5':’-ReSourcef”lnPSS«uid-ingenuity------—.g*. •>
(6) Forcefulness and aggressiveness as required?............
(7) Judgment, including common sense, ability to arrive at

(18)

Firearms ability.
Development of informants and sources of 
information.
Reposing ability:

(a) Investigative reports
(b) Summary reports

...(c) Memos, letters, wires

(8)

(9) 
(10) 
(11)

(12)

(13)

-proper conclusions, ability to define' objectives.
) Initiative and the taking of appropriate action on own 

responsibility.
> Planning ability and its application to the work.
> Accuracy and attention to pertinent detail.
> Industry, including energetic, consistent application to 

duties.
) Productivity, including amount of acceptable work 

produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 

■ employee’s control.

(19)
—AS— (20)

-^^Organization; .^-thoroughness;
_3~accuracy; jfeaBequacy and pertinency 
of leads; /-admini strative detail.)

Performance as a witness. r

(14)

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and^“know how” 
of application.
Investigative ability and results:

(15)

(a) 
(b) 
(c) 
(d) 
(e)

Internal security cases
Criminal or general investigative cases
Fugitive cases
Applicant cases
 Accounting cases

Physical surveillance ability.

(21)

(22)

(23)
(24)

Executive ability: '
" ' ' Leadership

Ability to handle personnel 
Planning
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting results 

raids and dangerous assignments: ’
As leader

_ As participant
Organizational interest, such as making of sug
gestions for improvement.
Ability to work under pressure.
Miscellaneous. Specify and rate: 
__ Ar.. Dictation ability ________________________

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.):__________________________________________________________________________________________________ __

Security and Criminal
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

______ Investigator____________________________________________________________
C. (1) Is employee available for general assignment wherever needs of service require? YeS. (If answer is not “yes,” explain in narrative 

comments.) Vac
(2) Is employee available for special assignment wherever needs of service require? JL£s_(If answer is not “yes,” explain in narrative 

comments.)
D. 1. Has employee had an abnormal sick leave record during rating period? NO-----2. Has employee used more-sick leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? . -^Y__ (If answer to either 
question is “yes,” explain in narrative comments.)

E; Is employee qualified tooperate a motor vehicle incidental, to his official duties? Yes [~1 No
If answer is “yes,” personnel file_mustreflect the following: (a) Has valid State orlocal operator’s license for. type vehicle- he is to use. 
(b) Is physically fit to drive, (c) Past safe -driving record OK or has passed Bureau road test.

Excellent
ADJECTIVE RATING:

Outstanding, Excellent, Satisfactory, Unsatisfactory
EMPLOYEE’S INITIALS
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H FD-185C (Rev. 2-12-65)

4 NARRATIVE COMMENTS

1. PERSONAL APPEARANCE AND PERSONALITY:

’SA SENTINELLA makes an excellent personal appearance, dressing 
conservatively in good business taste. He is personable and 
effective in his contacts.

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:

SA SENTINELLA has participated in dangerous assignments during 
the rating period in an excellent manner.

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION:

SA SENTINELLA is completely available for general or special 
assignment. There are no physical limitations affecting his 
performance.

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
■ • ' -^JN-CLUDIN-G- ABILITY TO HANDLE C-OMPL'ICATED, INVESTIGATIVE MATTERS. AND.

SUPERVISION REQUIRED: ' ‘

During the entire rating period, SA SENTINELLA has been 
assigned to the #3 Squad, Atlanta Office, where he has handled 
the most involved security investigations concerning the 
communist influence in racial matters. He has developed and 
handled a very valuable informant in this connection, and has 

. ' been able to encourage this informant to advance to a position 
where he is in an executive capacity in a racial organization 
of interest to the Bureau. SA SENTINELLA is an outstanding 
investigator, and his written reports and memoranda are out
standing in every respect. He has consistently demonstrated 
an outstanding attitude towards his assignment, and uses out
standing judgment. He can handle the most complicated inves
tigative matters, and requires a minimum of supervision. SA 
SENTINELLA is a weekend supervisor and periodically serves in 
this capacity on Saturdays.

SA SENTINELLA is aware of the Bureau’s needs with respect 
to applicant recruiting; however, his efforts have not re
sulted in the appointment of any Bureau applicants. SA 
SENTINELLA has interviewed several applicants who are pre- 
sently being investigated for Bureau positions.

■NW-MSSB-DocId



5. ' NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:

SA SENTINELLA shared in the commendation of the Atlanta Office 
for its splendid statistical accomplishments during Fiscal Year 
i966. .

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.)

-NA

7. PARTICIPATION IN INFORMANT PROGRAMS:

SA SENTINELLA has been responsible for the partial development . 
and handling of a highly valuable informant in connection with

„ the- comipunist..influence in.jracial^matiers...„.He has„,gdvan,c.ed ..
' (See 2-A)

8. TESTIFYING EXPERIENCE AND ABILITY:

SA SENTINELLA did not testify during the rating period. He 
has however testified in the past in a very satisfactory manner.

9. ACCOUNTING INFORMATION:

r

NA

10. POLICE INSTRUCTION:

NA

11. RESIDENT AGENTS:

NA , .

: .............
' Initials

-2-

r . _____ __ ............... ... ...



Continuation

Item 7.

this informant to an executive position in an organization 
under communist influence and receives highly valuable infor
mation from him. His performance in this phase of the 
Bureau’s work is outstanding.
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

NA

13. FOREIGN LANGUAGE ABILITY:
NA ‘

Language in which proficient--------------------------------------------------------------- --------------------- *
Completed language school I I Yes I I No _
Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form □ Yes □ No

(2) Written form □ Yes I I No
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory

Language Read Write Speak Understand

Frequency language ability used during rating period:

Frequency o¥ use of__________ I______ .'language ability anticipated during ensuing year: - •

14. ADMINISTRATIVE ADVANCEMENT:

(a) 
(b) 
<c)

Agent is interested in administrative advancement. (X] Yes I I No -
Agent is completely available for administrative advancement. [XI Yes | I No

Agent is considered completely qualified at present for ’
administrative advancement, including experience, ability, ■ r
personality and appearance. [xl Yes I I No

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered
| | very good [X] excellent | | outstanding .

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) | | Yes | | No

Initials

-3-
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^D-18S (Rev. 8-16-63)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATINGS

Name of Employee: ALAN G./SENTINELLA

Where Assigned: Atlanta
(Division) (Section; Unit)

Official Position Title and Grade: Special Agent f GS-13

d d j a. April 1, 1965Rating Period: from------ —------------’------------ , March 31, 1966to----------------------- ’-----------

ADJECTIVE RATING: Excellent__________ ;__________'
Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

Sated by: WtuUl

CHARLES S. HARDING Slgnat“re 5
/y/ ’

Reviewed by: ------A
JOSEPH K. PONDER Signature

Supervisor
Title

Special Agent
In Charge

Title

3/31/66
Hate

3/31/66
Date

Rating Ap Assistant Director ArK 27 <966
Title ' Date

TYPE OF REPORT

[X] Official I | Administrative 
I I 60-Day 

’ | | 90-Day 
Tral 
Separation from Service 
Special
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FD-I85a (Rev, 11-27-64)

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185)

Nome of Employee ALAN G. SENTINELLA______ :__ Title Special Agent, GS-13
 >Rating Perio.d: from 4/1/65 to 3/31/66 

: RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing qn employee’s performance should be rated. All employees in same salary grade should be 

compared.
RATE ITEMS AS FOLLOWS:

+ Outstanding (exceeding excellent and deserving of special commendation). ' -
E Excellent. . >

 Satisfactory (good or very good).
__ =__ Unsatisfactory.

O No opportunity to appr.aise performance during rating period.
Guide for determining adjective rating:
1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy bf Special Commendation and be attached to FD-185a. '
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.
A. Any element rated “Unsatisfactory” must be supported by narrative comments.
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. ■*

(1) Personal appearance.
(2) Personality and effectiveness of his personal contacts.
(3) Attitude (including dependability, cooperativeness, 

loyalty, enthusiasm, amenability and willingness to 
equitably share work load). . _

(4)- Physical fitness (including health, energy, stamina).
(5), Resourcefulness and_ingenuity. __ LT-
■(6)''F6fdefulness and'aggfessrvehess as required. •
(7) Judgment, including common sense, ability to arrive at 

• proper conclusions, ability to define objectives.
(8) Initiative and the taking of appropriate action on own 

responsibility.
(9) Planning ability and its application to the work.

GO) Accuracy and attention to pertinent detail.
(11) Industry, including energetic, consistent application to 

duties.
(12) Productivity, including amount of acceptable work 

produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control.

(13) Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 
of application.

(14) Investigative ability and results:
~Y~ (a) Internal security cases
~A~~ (b) Criminal or general investigative cases
& (c) Fugitive cases
•A (8) Applicant cases

(e) Accounting cases
(15) Physical surveillance ability.

.-rfr... (18)

(19)
(20)

Firearms ability.
Development of informants and sources of 
information.
Reporting ability:

(a) Investigative reports ■
_ -/r* (b) Summary reports t

-/’TL/c-l Memos,letters,wires '
' “ (Consider: T* cdhcisenp.sR; -^~-niarir.v;

-aCOTganization: —^thoroughness;
=«taccuracy; -Zzadequacy and pertinency 
of lends; ■/ ■HTlministrative detail.)

Performance as a witness..
Executive ability: .
__ gy (a) Leadership

y~* (b) Ability to handle personnel
__ y*. ..(c) Planning

(d) Making decisions
__ (e) Assignment of work
__i^^-(f) Training subordinates

(g) Devising procedures
(h) Emotional stability
(i) Promoting high morale

« (j) Getting results
Ability on raids and dangerous assignments: 
__C_(a) As leader

(b) As participant
Organizational interest, such as making of sug
gestions for improvement.
Ability to work under pressure.
Miscellaneous. Specify and rate:

^2 Dictation ability___________________ ■

-------------------------------------------------------------------------
A. Specify general nature of assignmentduring most of rating period (such as security, criminal, applicant squad, cr as Resident Agent, 

supervisor, instructor, etc.): ____________________________________________________________________________________________________
Security and Criminal

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):_______________________
Investigator

C. (1) Is employee available for general assignment wherever needs of service require? YftS (Tf answer is not “yes,” explain in narrative 
comments.) Vac

(2) Is employee available for special assignment wherever needs of service require? Ico (ff answer is not “yes,” explain in narrative 
comments.)

NoD. 1. Has employee had an abnormal sick leave record during rating period? ______ 2. Has employee used morcsick leave (including annual
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? (If answer to either 
question is “yes,” explain in narrative comments.)

Is employee qualified to operate a motor vehicle incidental to his official duties? QC1 Yes | | No
If answer is “yes,” .personnel file^must reflect the following: (a) Has valid State orlocal operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe -driving record OK or has passed Bureau road test.

ADJECTIVE RATING:
Excellent

Outstanding, Excellent, Satisfactory, Unsatisfactory
EMPLOYEE’S INITIALS
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F.D-18 5c'(Rev.. 2-12-65)

NARRATIVE COMMENTS

1. PERSONAL APPEARANCE AND PERSONALITY;

SA ALAN G. SENTINELLA makes an excellent personal appearance, 
dressing conservatively with excellent taste. He is extremely 
personable, and makes a very favorable impression in his 
con*tHcts

2. ABILITY TO* PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:

SA SENTINELLA has participated in dangerous assignments during, 
the rating period in an excellent manner.

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION:

He is completely available for special and general assignments, 
and there are no physical limitations affecting his performance.

TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
:--INCEUDING-ABILITY TO HANDLE'COMPLICATED INVESTIGATIVE. MATTERS-AND.'-;? . • 

SUPERVISION REQUIRED:

During the entire rating period, SA SENTINELLA has been 
assigned to the investigation of Security Matters, Racial 
and Civil Rights cases. He has for the past eight months 
worked almost exclusively in connection with the Communist 
Influence in Racial Matters. He has handled and developed

-a very valuable informant in this connection. He regularly 
disseminates information received from highly confidential 
sources. His performance and his administrative work are 
outstanding in every respect, and his work requires the bare 
minimum of supervision. He is qualified to handle the most 
complicated of investigative matters. SA SENTINELLA has 
consistently demonstrated an outstanding attitude towards 
his assignments. His initiative, judgment, accuracy and 
industry® can also be rated as outstanding.

SA SENTINELLA is a qualified weekend supervisor and periodically 
serves in this capacity.on Saturdays.

SA SENTINELLA has not made any contribution to the applicant 
program in the Atlanta Office.

Initials
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• . . . ■

5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:

NA • *

I

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.)

NA

7. PARTICIPATION IN INFORMANT PROGRAMS:

SA SENTINELLA has been responsible for the partial development 
and handling of a highly valuable informant in connection with 

.. ..x.., . -the-Gemmunist influence in_Racial Matters. .JJijs hgpdlijig „of...
this informant judged by the position of the informant arid the

8. TESTIFYING EXPERIENCE AND ABILITY: (See 2A)

SA SENTINELLA did not testify during the rating period.

9. ACCOUNTING INFORMATION:

NA

10. POLICE INSTRUCTION:

NA

: 11. RESIDENT AGENTS:

NA 

, -2-

( Initials



7. PARTICIPATION IN INFORMANT PROGRAMS (continuation)

information he furnishes can be rated as outstanding.

- 2A -
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12. EXPERIENCE AN ABILITY AS INSPECTOR’S AIDE:

NA

>

13. FOREIGN LANGUAGE ABILITY:

NA ' *
Language in which proficient-------------------------------------------------------------- ;--------------------- •_
Completed language school I I Yes I I No
Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form □ Yes □ No

(2) Written form 1 I Yes I I No
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory

Language . Read Write Speak Understand

Frequency_______________— language ability used during rating period:

frequency of'use of __________ —:—language-ability anticipated during ensuing year-: -

14. ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. □ Yes gj No
(b) Agent is completely available for administrative advancement. □ Yes □ No
(p) Agent is considered completely qualified at present for

administrative advancement, including experience, ability, 
personality and appearance. □ Yes I I No

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered
□ very good □ excellent □ outstanding

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) | | Yes □ No

-• initials

3
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Where Assigned: _____ ________________________ ________________________________________
(Division) . . (Section, Unit)

I 
<

FD-185 (Rev. 8-16-63)

FEDERAL BUREAU OF INVESTIGATION 11 
UNITED STATES DEPARTMENT OF JUSTICILZ^X

• ’ REPORT OF PERFORMANCE RATING ,

Name of Employee: ._____ALAN GSENTINELLA______________________________

Official Position Title and Grade: Special, Agent,GS-13

Rating Period: from —April 1,—196 j-------- March 31, 1965

ADJECTIVE RATING: Excellent
Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

Rated by:

CHARLES S. HARDING

Rating Approved^by:

Reviewed by:

JOSEPH

Signature

Signature

vtzA Supervisor_______
J ' Title
Special Agent 
in Charge_________

Title 
Assistant Director

3/31/65
•Date

3/31/65

Title Date

TYPE OF REPORT

Annual

. J

| | Administrative
I I 60-Day
I I 90-Day
I I Transfer
I I Separation from Service 

.. I I Special

S®-® I
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FD-185a (Rev. 8-11-64)

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee . ALAN G. SENTINELLA__________ Title Special Agent, GS-13'

, bating Period; from 4/1/64 tn
: RATING GUIDE AND CHECK-LIST :

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
compared. “
RATE ITEMS AS FOLLOWS: . .

+ , Outstanding (exceeding excellent and deserving of special commendation). -
E Excellent. *

__ mC- Satisfactory (good or very good).
__ —. . Unsatisfactory. . -
__ Q__  No opportunity to appraise performance during rating period.
Guide for determining adjective rating:
1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.
A. Any element rated “Unsatisfactory” must be supported by narrative comments.
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory,'(2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. *

(1)
(2)
(3)

Personal appearance.
Personality and effectiveness of his personal contacts.
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). ...........................
Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. ______ ..

■'Fordefulness arid'aggressiveness a» requited.
Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility. .
Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 
Industry, including energetic, consistent application to 
duties. 
Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control.
Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 

. jsfapplication.
Technical or-mechanicaL.skills—_

■a;

z

(4) 
£5)
(6)
(7)

(8)

(9)
(10) 
(11)

(12)

(13)

7IT5*
(15)

(16)

Investigative ability and results:
(a) Internal security cases

— (h) Criminal or general investigative cases
__ A (c) Fugitive cases

T~~ (8) Applicant cases
A (a) Accounting cases

Physical surveillance ability.

HZ (18)

(20)
(21)

Firearms ability.
Development of informants and sources of 
information.
Reporting ability:

> (a) Investigative reports ....
■f’" (b) Summary reports . .

__ 2- (c) Memos, letters, wires .
■ - (G'onsider: —_ conciseness; _==»Icuii^, ’ :

^^organization; —thoroughness;.— 
zxSx.accuracy; ,■ adequacy and pertinency 
of leads; -^administrative detail.)

Performance as a witness.
Executive 

g (a)

(c)

^Tf)

(i) 
(j)

ability:
Leadership
Ability to handle personnel
Planning ’
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting results

Ability on raids and dangerous assignments:
(a) As leader

__k__ (b) As participant
Organizational interest, such as making of sug
gestions for improvement.
Ability to work under pressure.
Miscellaneous. Specify and rate:

 Dictation ability____________________

® ------------------------
A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc.): _________________________________________________________________________ ___________________
Security and Criminal

■ B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):________________________
_________Investigator____________________________ '_____________________________

C. (1) Is employee available for general assignment wherever needs of service require? YCS (Tf answer is not “yes,” explain in narrative 
comments.) yoc

i (2) Is employee available for special assignment wherever needs of service require? JSo (Tf answer is not “yes,” explain in narrative
! comments.)

D. 1. Has employee had an abnormal sick leave record during rating period? _ NO.- 2. Has employee used more sick leave (including annual 
, leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? -Neu (If answer to either

question is “yes,” explain in narrative comments.) ‘

s E. Is employee qualified to-operate a motor vehicle incidental to his official duties? X] Yes | | No
,*f If answer is “yes,” personnel file must reflect the following: (a) Has- valid State orTocal operator’s license for type vehicle he is to use.

, ;' (b) Is physically fit to drive, (c) Past safe driving record OK dr Kas passed Bureau road test.

| ADJECTIVE RATING: __________________ EXCELLENT___________________ EMPLOYEE’S INITIALS , . .
’ * Outstanding, Excellent, Satisfactory, Unsatisfactory L ✓
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FD-igSc (1 1-27-6 4)

NARRATIVE COMMENTS

1. PERSONAL APPEARANCE AND PERSONALITY? ' .

SA ALAN G. SENTINELLA makes an excellent personal appearance, 
and dresses conservatively in good business taste. He has 
an excellent personality, and makes a very favorable impression.

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:

SA SENTINELLA has participated in dangerous assignments during 
the rating period in an excellent manner.

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION:

SA SENTINELLA is completely available for special and general 
assignment.. There are no physical limitations affecting his 
performance.

TYPE-OR CASES-OR WORK HANDLED AND APPRAISAL OF OVER-ALL-PERFORMANCE, " 
■ INCEUmNG-ABlLlTY TO HANDLE'COMPLICATED INVESTIGATIVE M ATTERS'AND " ”

SUPERVISION REQUIRED:

During the entire rating period SA SENTINELLA has been assigned 
to the investigation of Security Matters, Racial Matters and 
Civil Rights cases. He has handled the most involved investiga
tive matters, and his work has required the minimum of super
vision. SA SENTINELLA handles principally the investigation of 
the Nation of Islam and the development and handling of infor
mants in this organization. He also handled an investigation 
under the Civil Rights Act of 1964 involving a restaurant in 
Atlanta, which case was very complicated and involved, and re
quired a great deal of investigative effort. He received an 
incentive award for handling this investigation.

SA SENTINELLA has consistently demonstrated an outstanding 
attitude, and his investigative ability and results and report
ing ability are outstanding.

SA SENTINELLA is a qualified weekend supervisor, and periodically 
serves in this capacity on Saturdays.
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:

SA SENTINELLA received an incentive award on 3/2/65 for the 
outstanding manner in which he discharged his duties in the 

> investigation of a Civil Rights Act case.

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.)

NA -

7. PARTICIPATION IN INFORMANT PROGRAMS:
SA SENTINELLA handles three informants in the Nation of Islam.
He was responsible for the development of one of these, and the 
advancement of the other„two. He is also increasing his infor- 

...—. "^mant* coverage in-this organization through the. ,deye.lQp.iu.§ijt^.C^

8. TESTIFYING'EXPERIENCE AND ABILITY:

SA SENTINELLA did not testify during the rating period; however, 
he has testified in the past in an excellent manner.

9. ACCOUNTING INFORMATION:

NA

10. POLICE INSTRUCTION:

NA

11. RESIDENT AGENTS:

NA

-2-
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’7. of Potential Security Informants, and his performance 
in this phase of the Bureau’s work is excellent.

''«k •/ f. « *’
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12. EXPERIENCE AN ABILITY AS INSPECTOR’S AIDE:

NA . ,

13. Foreign language ability: •

NA *
Language in which proficient--------------------------------------------------------- :-------------------------- -
Completed language school [ I Yes I I No '
Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form | I Yes I I No

• (2) Written form I | Yes I I No
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory .

Language • Read Write Speak Understand

Frequency-----------------------— language ability used during rating period:

Frequency of use.of .—.language ability anticipated during.ens.uing.year:.. ..

14. ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. [ | Yes |~^No

(b) Agent is completely available for administrative advancement. | | Yes | | No 
(c) Agent is considered completely qualified at present for
' administrative advancement, including experience, ability, 

personality and appearance. | | Yes | | No*
(d) If answer to (c) is “Yes,” Agent’s qualifications considered

I | very good I I excellent | | outstanding
(e) If answer to (c) is “No,” Agent considered to have potential

for future administrative advancement. (If applicable, 
explanatory comments required.) [ | Yes | | No

- 3-
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FD-185 (Rev. 6-20-57)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

Name of Employee:ALAN G .MSENTINELLA.

Where Assigned:. Atlanta
(Division) (Section, Unit)

.Official Position Title:. Special Agent GS-13

Rating Period: from April 1, 1963 „ March 31, 1964to________________ '_______

ADJECTIVE RATING:. Excellent________________________
Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials A

Rated by:

HENRY G; IROWSE ( 
i ')

Reviewed by: ■

JAMES'S/ McMAHON

Supervisor
Signature Title

Special Agent
in Change______

Title

Rating Approved b^

Signature

Signature
Assistant Director

Title

3/31/64
Date

3/31/64
Date

APR 22 1964
Date

TYPE OF REPORT

( X) Official
(X) Annual

Administrative 
) 60-Day 
)_9.Q-Day -
) Transfer
) Separation from Service 
) Special I
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FD-185a (Rev. 4-14-58)

. ®RFORMANCE RATING AUDE 
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee______________ ALAN G - SENTINELLA_____________ Title —Agent,GS-13

Rating Period: from .4/1/63 to 3/31/6.4

RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows:
Outstanding (exceeding excellent and deserving of special commendation).

El Excellent. •
J Satisfactory (good or very good).

~ ~__ Unsatisfactory. , . - _
O No opportunity to appraise performance during rating period. ”

Guide for determining adjective rating:
1. "Outstanding” adjective rating requires (A) that all rated elements be and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185. .
2. "Excellent," "Satisfactory” or "Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 

mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent” or "Outstanding’.' on the majority of such rating .factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated.

A. Any element rated “Unsatisfactory" must be supported by narrative comments. • .
B. An “official” adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. _ '

tz (1) Personal appearance.
t? (2) Personality and effectiveness of his personal contacts. .

(3) Attitude (including dependability, cooperativeness, loyalty, 
. enthusiasm, amenability and willingness to equitably share 

■ work load).
& (4) Physical fitness (including health, energy, stamina).

. (5) Resourcefulness and ingenuity. ._____ .... .
fa (6) Forcefulness and aggressiveness as required, ,
& .(7). Judgment, including common sense, ability, tcjarrive at proper 

’. conclusions, ability to define objectives. • ■ -■
(8) Initiative and the taking of appropriate action on own 

responsibility.
*» (9) Planning ability and its application to the work.
"fa (10) Accuracy and attention to pertinent detail.

(11) Industry, including energetic, consistent application to duties.
-fa (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 

, attributable to causes beyond employee’s control.
*/** (13), Knowledge of duties, instructions, rules and regulations, in

. eluding readiness of comprehension and "know how” of 
r~ application.
C*_ (14) Technical or mechanical skills.
fa (15) Investigative ability and results:
. ~fa (a) Internal security cases

fa (b) Criminal or general investigative cases'
(c) Fugitive cases

fa (d) Applicant cases
। fa (e) Accounting cases

'* (16) Physical surveillance ability.

.."L (17) Firearms ability. ■
(^,(18) Development of informants and sources of information. 
tZ- (19)Reporting ability:

(a) Investigative reports ’
(b) Summary reports

*A (c) Memos, letters, wires
(Consider ~ conciseness; clarity; Torganization; —
-fa thornnghness- accuracy; T" adequacy and pert*- ., 

zf. nency of leads; "administrative detail.), , _____
■ (20) Performance as a witness. ' ' -
O (21) Executive ability:

___ LL. (a) Leadership '
___Q- (b) Ability to handle personnel
____ 2_ (c) Planning
___CL (d) Making decisions 

O (e) Assignment of work
___ CL (f) Training subordinates

(g) Devising procedures
' (h)’ Emotional stability

(i) Promoting high morale
g ____-J (j) Getting results
L— (22) .Ability on raids and dangerous assignments: 

r.~, (a) As leader
►- __ Ez- (b) As participant

(23) Organizational interest, such as making of suggestions for
— improvement
C (24) Ability to work under pressure.

—Ll (25) Miscellaneous. Specify and rate:
Dictation ability____________________________

A._ Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc
tor, etc.):__________________________________________________________________________________________________________  

 Security and- Criminal______________________________ ;__________
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator ____ ' . ___

c.

D.

E.

(1) Is employee available for general assignment wherever needs of service require?-X&S(If answer is not "yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?——?(If answer is not "yes,” explain in narrative comments.)
1. Has employee had an abnormal sick leave record during rating period? No 2. Has employee used more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such period? No (If answer to either question is "Yes,” explain in 
narrative comments.)

Is employee qualified to operate a motor vehicle incidental to his official duties?! X I Yes I------ 1 No
If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive. (c)..Past safe driving record OK or has passed. Bureau road test; ■

EXCELLENT ' . .
ADJECTIVE RATING:.__________________________________________ ______________ EMPLOYEE’S INITIALS----------------- 1-------------------

• Outstanding, Excellent, Satisfactory, Unsatisfactory
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Atlanta, Georgia 
March 31, 1964

ALAN G. SENTINELLA 
Special Agent, GS-13

PART I GENERAL COMMENTS

. . SA SENTINELLA presents a 'mature, excellent appear
ance, has a very friendly personality, and handles all 
personal contacts in an excellent fashion.

SA SENTINELLA continues to be ..assigned to the 
investigation of the Nat^p^iOfri^La^ wrI I ^^-man.v-».- ....
sensitive type matters in the Civil Rights and Election ” 
Law field. . He has an excellent attitude, and has demon
strated time and again resourcefulness, ingenuity, initiative 
planning ability, accuracy to detail, a high productivity, 
as well as knowledge of his duties. He requires little or 
no supervision, and his written work is well prepared.

He has the ability to handle any complicated 
Bureau investigation. He can be used on raids and , 
dangerous assignments, both as a leader and a participant. 
He has no known limitations on his availability, or 
physical limitations that would affect his performance as 
an Agent.

Employee’s Initials
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PART 11 ~ SPECIFIC COMMENTS

1. Justification for Any Minus Ratings Given ' i • f■ ■ ■ ■» r 1 ■ ■ - 1 - ■ ■ - - ■ - - - ■ .

; NA . ' . ■

2* Experience and Ability as Inspector’s Aide ■. ,

’ ’ NA- . ’ ■ ' . ■ .. ■ / ’ .

3. , Participation in Informant•Program ■ • .‘

SA--SENTINELLA has three approved security informants, and has 
one security informant under development. His performance is

■ considered very satisfactory in this phase of the Bureau’s work.

4. Testifying Experience and Ability . 1 ‘ •

SA SENTINELLA'has not had the opportunity to testify during’ 
this rating period due to the nature of his security assign
ments. He has testified considerably in the past in’ all ■ 

■Federal tribunals, and has made an excellent witness.

Ihi'tials
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5, Disciplinary Action

NA ■ ‘

6. /^counting Information

NA ■

7. Police Instruction

NA .

• -Sound Training 
. / .NA .

Initials
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9. Resident Agents

NA • ' '■

10. . Foreign Language Ability

NA • ’ '

11. • Administrative Advancement '■

. (a) Is Agent interested in administrative advancement?

. ; Yes ( ) No ( x) '

(b) Is Agent completely available for administrative 
advancement?

Yes ( ) No ( )

..(.cl. .Is Agent-Considered completely qualified at present
* . ”' 'for administrative advancementincluding expedience^ - * 

ability, personality and appearance?

Yes ( ) No ( )

(d) If answer to (c) is ”Yes,” would you consider his 
qualifications .

Very Good ( ) Excellent ( ) Outstanding ( ) 
r

(e) If answer to (c) is "No," does he have'potential for 
future administrative advancement?

Yes ( ) No ( )

©

Initials



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING.

Name of Employee:. ALAN G.\SENTINELLA

Where Assigned:Atlanta= 
(Division) (Section, Unit)

Official Position Title:_______ Special Agent__GS—13-- :-------------------------

Rating Period: from--------------April—1^—1262--------- to.------- March—3^ 3—1963—=-------

ADJECTIVE RATING:_________ Excellent__________ ____________________
Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

Rated by:
Signature

Supervisor
Title

Special Agent
Reviewed by:

JAMES I

Rating Appro’

^1_LZ_ 
Signature Title

Signature Title

3/31/63
Date

3/31/63

Date
APR 161963

Date

TYPE OF REPORT

< IJC

(X) Official
(X ) Annual

( ) Administrative : ’ 
( ) 60-Day

121 ( ) 90-Day ’
. 4 ) Transfer

( ) Separation frpm Service
( ) Special
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FD-185a (Rev. 4-14-58)

A tFORMANCE RATING • .
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee ALAN G. SENTINELLA Tjde Special Agent, GS-13
Rating Period: from^/^/^S to 3/31/63

RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: .
—+— Outstanding (exceeding excellent and deserving of special commendation).
__ E__ Excellent. *
----s/ _ Satisfactory (good or very good).
__ ' _ Unsatisfactory. ’ - _
— __No opportunity to appraise performance during rating period.
G Je for determining adjective rating:
1 ‘'Outstanding" adjective rating requires (A) that all ratea elements be and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185.
"Excellent,” "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated.

A. Any element rated "Unsatisfactory" must be supported by narrative comments.
B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185.

_C__ (1) Personal appearance. •
(2) Personality and effectiveness of his personal contacts.

_  (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load).

(4) Physical fitness (including health, energy, stamina).
(5) Resourcefulness and ingenuity. * .
(6) Forcefulness and aggressiveness as required.

~ (7) Judgment, including common sense, ability to arrive at proper
conclusions, ability to define objectives. ‘

"I" (8) Initiative and the taking of appropriate action on own 
. responsibility. “

(9) Planning ability and its application to the work.
(10) Accuracy and attention to pertinent detail.

~7~ (11) Industry, including energetic, consistent application to duties.
•A” (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 

. attributable to causes beyond employee’s control.
(13) . Knowledge of duties, instructions, rules and regulations, in- 

• eluding readiness of comprehension and "know how” of 
_ application.

(14) Technical or mechanical skills.
-7 (15) Investigative ability and results:

■ 7” (a) Internal security cases
(b) Criminal or general investigative cases

____2 (c) Fugitive cases
-—*(8) Applicant cases

. ■ 2 (e) Accounting cases
? (16) Physical surveillance ability.

 (17) Firearms ability.
z£2_»(18) Development of informants and sources of information.
-----t^ (19) Reporting ability:

(a) Investigative reports
(b) Summary reports
(c) Memos, letters, wires
(Consider: j—conciseness; Aclarity; T~ organization;.

"/"thoroughness; ~f~ accuracy; -A adequacy and perti-.
— nency of leads; -Administrative detail.) . ,
__L^(20) Performance as a-witness.

(21) Executive ability:
(a) Leadership
(b) Ability to handle personnel
(c) Planning •
(d) Making decisions
(e) Assignment of work
(f) Training subordinates
(g) Devising procedures
(h) ‘Emotional stability
(i) Promoting high morale
(j) Getting results

-.7^__(22) Ability on raids and dangerous assignments: '
(a) As leader
(b) As participant

__tZ— (23) Organizational interest, such as making of suggestions for
, , improvement

1— (24) Ability to work under pressure.
(25)_MisceIlaneous. Specify and rate:

CZ ■ Dictation ability____________________________

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc
tor, etc.): __________________________________________________________________________________________________________ 

Security and Criminal
B. Specify employee’s most noteworthy spegi^ teleng^such as investigator, desk man, research, instructor, speaker):

C. (1) Is employee available for general assignment wherever needs of service require? Yg ” (If answer is not "yes,” explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require?. X 6 °(If answer is not "yes,” explain in narrative comments.)

D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? NO_ (If answer to either question is "Yes,” explain in 
narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I I Yes I ...  I No
If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is

. . physically fit to drive, (c) Past-safe driving record.OK or has passed Bureau road test.

Excellent
ADJECTIVE RATING:__ ________________________________________ .____ =_________ EMPLOYEE’S INITIALS______(f, _______

Outstanding, Excellent, Satisfactory, Unsatisfactory v
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Atlanta, Georgia 
March 31; 1963'

ALAN G. SENTINELLA 
Special Agent

PART I GENERAL COMMENTS

SA SENTINELLA is tall, and has a well proportioned 
build. His general demeanor is businesslike, and he always 
dresses in good taste. He has a very friendly personality, 
and conducts himself in an excellent fashion. He has the 
ability to handle any complicated investigative matter, 
and can participate in raids and dangerous assignments, 
both as a leader and participant. He has no limitations ■ 
on his availability, and has no known physical limitations. 
During this rating period^ he- has been assigned to headquarters 
.City with -primary re sp>onaibilit^_ fo.r the, investigation of 
security type cases'involving the Nation" of Islam'and related" 
matters. He also participates in the investigations of 
sensitive, controversial Civil Rights, Election Law, and 
Racial Matters. His overall work performance is characterized 
by enthusiasm, initiative, and thoroughly probing investiga
tions. His written work is well prepared, and requires 
little or no supervision. •

The Director commended SA SENTINELLA through the 
Special Agent in Charge four times for his efforts in helping 
the Atlanta Office accomplish zero delinquency. He was also 
commended for the statistical accomplishments for fiscal 
year 1962, in that all four categories were exceeded by 
the Atlanta Division.

On August 1, 1962, the Director commended SA 
SENTINELLA for his excellent performance in the investiga
tion conducted in connection with a racial matter of 
interest to the Bureau. .

On October 22, 1962, the Special Agent in Charge 
directed a letter of appreciation to SA SENTINELLA for the

z? ■
^Employee’s Initials

HGR:mel



fine job he did in connection with obtaining the 
decision of the Fifth Circuit Court of Appeals in 
connection with a racial matter so that it could be 
immediately forwarded to the Bureau. •

Initials
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PART II - SPECIFIC COMMENTS

1. Justifica ion for any Minus Ratings Given

NA

2. Experience and Ability as Inspector's Aide

. SA SENTINELLA has been approved as Inspector’s Aide. 
He has not assisted in any inspections during this 
rating period.

3. ' Participation in Informant Program .

SA SENTINELLA has had three approved security informants 
and three potential security informants under development 
during this rating period.: His performance is considered 

. outstanding in this phase of the Bureau’s work. . .

4. Testifying Experience and Ability

’ SA SENTINELLA has not had the opportunity to testify 
; ' during this rating period due to the nature of his 

security assignments.
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5 Disciplinary Action

NA

6 Accounting Information

NA

7 Police Instruction

NA

8 Sound Training

NA

Witiais
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9. Resident Agents

NA

10. Foreign Language Ability '

NA • - - • .

11° Administrative Advancement

(a) Is Agent- interested in administrative advancement?

Yes ( ) No (£ ) ' ■

(b) Is Agent completely available for administrative 
advancement? *

Yes ( ) No ( )

(c) Is Agent considered completely qualified at present 
. for administrative advancement;, including experience, 

ability, personality and-appearance?

Yes ( ) No ( )

(d) If answer to (c) is ”Yes,” would you consider his 
qualifications

' Good ( ) Excellent ( ) Outstanding ( )

(e) If answer to (c) is ”No,” does he have potential fdr 
. future administrative advancement?

Yes ( ) ' No ( ) .
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^JD;J85 (Rev. 6-20-57) ® ' '

. FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

/1 \

A J\7
, REPORT OF PERFORMANCE RATIN© a </

"■" n ■ ’

Name of Employee:— ALAN G.(^ENTINELLA__________________________________

Where Assigned:Atlanta.. 

(Division) (Section, Unit)

Official Position Ti.i- Special Agent__ gs-13__________ :____________________

Rating Period: torn______April 1,^961.. ______t0 March 31,. ..1962

ADJECTIVE RATING:— Excellent
Employee’s

__  Initials
Outstanding, Excellent, Satisfactory, Unsatisfactory

•
w

Rated by:

HENRY G. ROWSE) JR/

Reviewed by:

JAMES E. McMAHON

Rating Approved by

Signature
Supervisor

Title
C f Special Agent

in Charge
Signature Title

Ass-^ Sector

3/31/62 
Date

3/31/62
Date

Date
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FD-185a (Rev. 4-14-58)

• XFORMANCE RATING IE
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee ALAN G. SENTINELLA Title Special Agent, GS-13 

Rating Period: from 4/1/61 3/31/62

, RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: ..
—+— Outstanding (exceeding excellent and deserving of special commendation).
__ E Excellent. * ‘
__ sZ Satisfactory (good or very good).
__ =__ Unsatisfactory. - -
__ Q__ N° opportunity to appraise performance during rating period.
Guide for determining adjective rating:
1. "Outstanding” adjective rating requires (A) that all rateo elements be "4-" and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185. ‘
2. "Excellent,” "Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 

mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent" or "Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated.

A Any element rated “Unsatisfactory" must be supported by narrative comments.
B. An "official” adjective rating of "Unsatisfactory” must comply with the requirements described on the reverse of form FD-185.

(1) Personal appearance.
(2) Personality and effectiveness of his personal contacts.
(3) Attitude (including-dependability, cooperativeness, loyalty, • 

enthusiasm, amenability and willingness to equitably share 
work load). '

(4) Physical fitness (including health, energy, stamina).
(5) Resourcefulness-and ingenuity. •
(6) Forcefulness and aggressiveness as required.
(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. ’ _ _ • _
(8) Initiative and the taking of appropriate action on own ■ 

responsibility.
: (9) Planningability and-its application to the work

—j- (10) Accuracy and attention to pertinent detaiL
"T (11) Industry, including energetic, consistent application to duties.

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 

| attributable to causes beyond employee’s control.“r* (13).Knowledge of duties, instructions, rules and regulations, in
. eluding readiness of comprehension and "know how” of 

application.
(14) Technical or mechanical skills.
(15) Investigative ability and results: 

q (a) Internal security cases 
FL (b) Criminal or general investigative cases 

(c) Fugitive cases -
Tr- (d) Applicant cases

(e) Accounting cases .
(16) Physical surveillance ability.

^_/(17) Firearms ability.
^18) Development of informants and sources of information.

St. (19) -Reporting ability:
/— (a) Investigative reports

(b) Summary reports
—«(c) Memos, letters, wires _ .

(Consider -7—conciseness; j^txlarity; -^reorganization;:
•j* thoroughness;--^ accuracy; »y- adequacy and perti--.

nencv of ad’’iipfytrnt”re detail.) —, - -
(20) -Performance as'awithess;
(21) Executive ability:

*" __ ,__  (a) Leadership
14— (b)' Ability to- Handle' personnel" ‘
—4 (c) Planning
—j__ (d) Making decisions

P

(e) Assignment of work
(f) Training subordinates
(g) Devising procedures
(h) Emotional stability
(i) Promoting high morale
(j) Getting results

(22) Ability on raids and dangerous assignments:
, S- (a) As leader

fa (b) As participant
(23) Organizational interest, such as making of suggestions for

improvement
t— (24) Ability to work under pressure.
FL (23 Miscellaneous. Specify and rate:

K, , Dictation ability

A.

B.

Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc
tor, etc.):______________________________________________________________________________________________ ;_______________

Security and Criminal
Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):
___________ Investigator_______________________________

C. (1) Is employee available for general assignment wherever needs of service require?_y^g(If answer is not "yes,” explain in narrative comments.)
. . (2) Is employee available for special assignment wherever needs of service require?. $6^If answer is not "yes,” explain in narrative comments.)

D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such periodNQ_(If answer to either question is "Yes,” explain in 
narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? K.. ..I Yes I.... . I No
■ If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is

' ■ physically fit to drive.,(c) Pastsafe drivingreeordOKor has:passedBureauroad test. .... -. . ■

adjective rating- Excellent____________________ employee’s initials _______
Outstanding, Excellent, Satisfactory, Unsatisfactory
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■ Atlanta, Georgia
, ' ' March 31, 1962

ALAN G. SENTINELLA .
Special Agent

PART I GENERAL COMMENTS

. . SA SENTINELLA is a mature Agent, always dresses neatly,
and presents an excellent personal appearance. He has a friendly, 
businesslike personality and consistently handles the more

. complicated investigative matters with little or no supervision.
’ During this rating period he continues to be assigned to Head

quarters City with primary responsibility for the investigation 
of security-type cases involving the Nation of Islam and related 
matters. He also participates in investigations of controversial 
Civil Rights and Election Law matters, and has a mature type 
judgment that is absolutely necessary for this type assignment.

....... He is very dependable, his- written work is carefully -prepared’," 
he has the ability to handle complicated investigative matters .

" ' and to participate in raids’ and dangerous assignments?' ^ 
, .has no. known physical limitations and he is.completely available;

SA SENTINELLA is a very capable Agent and is entitled 
to a‘rating of Excellent. '

PART II SPECIFIC COMMENTS

1. Justification for Any Minus Ratings Given

' NA ■

2. Experience and Ability as Inspector ’ s Aide

SA SENTINELLA has been an approved inspector’s aide.
He has not assisted in any inspections during this rating period.

3. Participation in Informarib Programs

SA SENTINELLA has handled security informants during 
this rating period and has done an excellent job. His performance 

considered excellent..

__________ •

Employee’s Initials , . .... .. . ; .

HGRihs
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4. Testifying Experience and Ability .

, SA SENTINELLA has not had an opportunity to testify
during this rating period due to the nature of his security . 
assignments. . -

5. Disciplinary Action ' . *

NA

6• Accounting Information . •

’ NA . ■ .

7. Police Instruction

‘ -na ; .
8. Sound Training

_ ____ NA _ . •

9. Resident Agents „_ . . .

NA

10. Foreign Language Ability

■ NA ' '

11. Administrative Advancement r

(a) Interested in: No.

—r- ---------------
Employee’s Initials
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FD-185 (Rev. 6-20-57)
* - X.-

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee:.
ALAN G. SENTINELLA

Where Assigned:. Atlanta

(Division) (Section, Unit)

Official Position to.- Special Agent, GS-13

„ . . , ./ •. ' April 1, I960
Rating Period: . front----- :------------------- :----------

March 31, 1961 
to._________________

Adjective rating: Excellent_________ . ___________________

’ Outstanding, Excellent, Satisfactory, Unsatisfactory

. Employee’s 
Initials

Rated by:

HENRY

Reviewed by:

Supervisor
Title

Special Agent 
in Charge

_ Signature Title
C • E . ” J*-*

Rating Approved ^yT_^____ Assistant Director

Signature Title

3/31/61

Date

. 3/31/6]____
Date

MAY 11 1961
Date

Administrative ■. ...
) LSOrDay ~ __
) 90-Day .
) Transfer 6/^/7

) Separation from Service
) Special



FD-185a (Rev..4-14-58)

Name of Employee

•kFORMANCE RATING dBiJL
FOR INVESTIGATIVE PERSONNEL /

(For use as attachment to Performance Rating Form No. FD-185)

ALAN G. SENTINELLA Special Agent, Gg-13

Rating Period: from"' ^/1/^Qo 3/31/61

RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

l Rate items as follows:
T Outstanding (exceeding excellent and deserving of special commendation).

__ £_ . Excellent.
__ V _ Satisfactory (good or very good).
__ 7 _ Unsatisfactory.
__ 1 _ No opportunity to appraise performance during rating period.
Gi e for determining adjective rating:
1. "Outstanding" adjective rating requires (A) that all rated elements be "+” and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185.
1 "Excellent," “Satisfactory” or "Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 

mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent" or “Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated.

A. Any element rated "Unsatisfactory" must be supported by narrative comments.
B. An “official" adjective rating of “Unsatisfactory" must comply with the requirements described on the reverse of form FD-185.

(1) Personal appearance.
& (2) Personality and effectiveness of his personal contacts.

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load).

- (4) Physical fitness (including health, energy, stamina).
■ P (5) Resourcefulness and ingenuity.

(6) Forcefulness and aggressiveness as required.
_ <-■ (7) judgment, including common sense, ability to-arrive-at-proper.. 

f conclusions, ability to define objectives.
/ (8) Initiative and the taking of appropriate action on own
) responsibility.
' (9) Planning ability and its application to the work.

(10) Accuracy and attention to pertinent detail.
(11) Industry, including energetic, consistent application to duties.
(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 

t . , attributable to causes beyond employee’s control.
I (13) Knowledge of duties, instructions, rules and regulations, in

cluding readiness of comprehension and "know how” of 
__ application.
I- (14) Technical or mechanical skills.

(15) Investigative ability and results:
-p (a) Internal security cases
f - (b) Criminal or general investigative cases
ip (c) Fugitive cases
*-• (d) Applicant cases

■ C? (e) Accounting cases
1 (16) Physical surveillance ability.

- y.7) Firearms ability.-
. y (18) Development of informants and sources of information.

(19)—Exporting ability:
(a) Investigative reports

& (b) Summary reports
' -f* (c) Memos, letters, wires _ ,e.

(Cnncirlpr-7- nnnrisenpcs; 4- clarity: — organization;
—- *4- thoroughness;armracy; -A- adequacv.and perti- -

"j nency of leads; i-ladmihTstrative detail.)- ......
g (20) Performance as a witness.
>- (21) Executive ability:

_____  (a) Leadership
_____ (b) Ability to handle personnel

(c) Planning
_____ (d) Making decisions

(e) Assignment of work
(f) Training subordinates
(g) Devising procedures

_____ (h) Emotional stability
_____ (i) Promoting high morale

- _l___(j) Getting results
(22) Ability on raids and dangerous assignments:

(a) As leader
__ CL- (b) As participant

_ £— (23) Organizational interest, such as making of suggestions for 
improvement

fT* (24) Ability to work under pressure.
_ t__ (25) Miscellaneous. Specify and rate:

— Dictation ability_____________________________

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc
tor, etc.):"__________ _____________ .__________________________________________________________________________________

Security and Criminal

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):
 Investigator;.

C. (1) Is employee available for general assignment wherever needs of service require^eS— (If answer is not "yes,” explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require?Y6S. (If answer is not "yes,” explain in narrative comments.)

D. 1. Has employee had an abnormal sick leave record during rating period? No 2. Has employee used more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such period? No (If answer to either question is “Yes,” explain in 
narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental lolhis officiaLduties? LlX.l Yes I -I No
■' Ifansweris “yes,” personnel file must reflect the following: .(al- Has valid State or local operator’s license for type vehicle lie is to use. (b) Is 

physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test.

adjective rating- Excellent____________________ employee’s initials_______4^
Outstanding, Excellent, Satisfactory, Unsatisfactory
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- Atlanta, Georgia .
’ , . . March 313 1961

ALAN G. SENTINELLA •
Special Agent .

PART I GENERAL COMMENTS

' SA SENTINELLA is a tall, well built agent. He 
presents a neat, conservative, mature appearance. He has 
a quiet, good-natured personality and is popular among his 
fellow employees. •

.. During the early portion of this rating period
he was assigned to the Buffalo Division as Security ‘ 
Supervisor. He handled a considerable volume of work 
and clearly manifested a thorough and detailed knowledge 

■ ' - of security work. He is forceful and .aggressive, has - ; 
• displayed ability to properly -direct the investigative 

li^tlvities of the speoial^agenb-'personnol under his--^^ 
supervision, and displayed the fact he is well versed 
in Bureau policies, rules and regulations, and has shown 
sound Judgment in the decisions that he has taken on his 

’ own initiative. He..is considered capable of handling 
complicated investigative matters, is fully qualified 
to participate in raids and dangerous assignments as a 
leader as well as a participant, and has displayed tact

' and diplomacy in carrying out his various responsibilities.
*

SA SENTINELLA arrived in the Atlanta Division 
. August 9, i960. He is a conscientious, hardworking and 

thoroughly dependable agent, who has more than equitably 
shared the work load of the office. He has handled .
primarily civil rights and election law investigations 
and assisted with security-type investigations involving

• the Nation of Islam. He has mature-type Judgment that 
. is absolutely necessary in handling controversial investi
gations . '

He has no known limitations on his physical 
condition or availability that would affect his performance 
as an agent. •

I

Initials

' HGR:hs ‘ / -• — •• ■ - ■

W 64578 Docld:32989652 Page 59



PART II SPECIFIC COMMENTS

1. Justification for Any Minus Ratings Given

' NA

2. Experience and Ability as Inspector’s Aide

SA SENTINELLA has been an approved Inspector’s Aide. 
He has not assisted in any inspections during this 
rating period.

3. Participation in Informant Programs

During the early portion -of this rating period SA 
SENTINELLA supervised the development of security-

■■ ■ .type informants. He has assited in the handling of 
security informants while in the Atlanta Division, 
and has made material contributions. He is rated 
as entirely satisfactory in this phase of the Bureau’s.

- - - • ... .T

4. Testifying Experience and Ability

Although SA SENTINELLA has not had an opportunity 
to testify during this rating period, he has 
appeared as a witness during his Bureau career 
and has made a creditable showing.

5. Disciplinary Action ,

SA SENTINELLA was removed as Field Supervisor in the 
Buffalo Division and reported to the Atlanta Division 
for general assignment on August 9> i960.

6. Accounting Information 
...&T"- ;.

NA

7. Police Instruction

NA

Initials
*5*



f

8. Sound Training.

NA

9. Resident Agents

NA • ■ ■ " ■ ‘

10. Foreign Language Ability

NA .

11. Administrative Advancement *

(a) Interested in: Yes. X No.___

■ (b) Completely available for: Yes. X No.

(c) No. .

(e) No.

It is felt that SA SENTINELLA1s services can 
be best utilized in investigative work.

Initials
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FD-185 (Rev. 6-20-57)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee:. ALAN G. SENTINELLA

Where Assigned:_____ _____ .. Buffalo________ 
(Division) ' (Section, Unit)

official Position Title:___________ Special Agent , .GS 13_________________________

Rating Period: from_____ ______ ________________________ to 8/8/60

ADJECTIVE RATING:___________________ SATISFACTORY___________________
• Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

Rated by: '
JOHN E. EDWARDS Signature

Reviewed by:

Rating Approved"^: j

Signature

Signature

Special Agent 
in Charge

Title
8/8/60 .

Date, , ,^7

TYPE OF REPORT

Title
Assistant Director

Title

AUG 1H96Q
Date

( ) Official
( ) Annual

(K) Administrative \
( ) ' 60-Day |
( ) 90-Day . I

. QC) Transfer W"

( ) Separation from Service
( ) Special J

NW 64578 Docld:32989652 Page 62



FD-185a (Rev. 4-14-58)

PE^'ORMANCE RATING Gl<J 
FOR INVESTIGATIVE PERSONNEL

(' ar use as attachment to Performance Rating Form No. FD-185)

Name of Employee ALAN G. SENTINELLA Title Special Agent, GS 13
Rating Period: fron/^~1 to 8—8~6O

, RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: ■ •
__ t__Outstanding (exceeding excellent and deserving of special commendation).

£ Excellent.
J Sat: '.factory (good or very good). ;
~ U' itisfactory.

. ,_Q F opportunity to appraise performance during rating period. _
Guide for etermining adjective rating:
1. "Out .nding” adjective rating requires (A) that all rateo elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 

reve a of Form FD-185. ’
2. “Ex .Dent,” "Satisfactory” or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 

me anical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
gu: and check-list and must be rated "Excellent" or “Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adj ive rating is reasonable in the light of elements rated.

A. .ny element rated "Unsatisfactory” must be supported by narrative comments.
B. An "official” adjective rating of "Unsatisfactory” must comply with the requirements described on the reverse of form FD-185.

t (1) Personal appearance.
(2) Personality and effectiveness of his personal contacts.

~~ (3) Attitude (including dependability, cooperativeness, loyalty,
enthusiasm, amenability and willingness to equitably share 
work load).

h- (4) Physical fitness (including health, energy, stamina).
(5) Resourcefulness and ingenuity.

_ (6) Forcefulness and aggressiveness as required.
 (7) Judgment, including common sense, ability to arrive.at proner 

conciusions/abliity to define objectives. ’ ■ "
(8) Initiative and the taking of appropriate action on own 

responsibility.
~7~ (9) Planning ability and its application to the work.
~f~ (10) Accuracy and attention to pertinent detail.

(11) Industry, including energetic, consistent application to duties.
~f~ (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is

-t attributable to causes beyond employee’s control.
* (13) Knowledge of duties, instructions, rules and regulations, in

cluding readiness of comprehension and "know how” of 
application.

(14) Technical or mechanical skills.
Zr (15) Investigative ability and results:

7~„ (a) Internal security cases ‘
Z? (b) Criminal or general investigative cases
Q- (c) Fugitive cases ■

(d) Applicant cases
O (e) Accounting casEs

"4" (16) Physical surveillance ability.

(17) Firearms ability.
(18) Development of informants and sources of information.

__ T7. (19) Reporting ability:
__C2_ (a) Investigative reports

(b) Summary reports
. 4" (c) Memos, letters, wires

(ConsiderZ2_conciseness; —iclarity; organization;
thoroughness arrnrary; *7* adequacy and petti-

■Jr- ■ nency of-ieads;_zL;admimstrative detail.) ' ’
(20) Performance as a -witness.
(21) Executive ability:
__—(a) Leadership
__ (b) Ability to handle personnel
___(c) Planning
__ £_ (d) Making decisions

(e) Assignment of work
___Sil (f) Training subordinates ■
__ E- (g) Devising procedures
■ (h) Emotional stability
_ (i) Promoting high morale 

t-** (j) Getting results
(22) Ability on raids and dangerous assignments: *
_ (a) As leader

_ K (b) As participant
—£ (23) Organizational interest, such as making of suggestions for 

improvement
(24) Ability to work under pressure.
(25) Miscellaneous. Specify and rate: .
-Zi— Dictation ability_____________________________

A. Specify general nature of assignment during m^s^of rating ^e^od^^uc^asgcurity, jriminal,^appji^mi^|qua^g- as Resident Agent, supervisor, instruc-

B.

D.

E.

Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):
Desk Man

(1) Is employee available for general assignment wherever needs of service require'iLSS-(If answer is not "yes,” explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require?. Y-DjO (If answer is not "yes,” explain in narrative comments.)

1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick-leave earned during such period? NO (If answer to either question is "Yes,” explain in 
narrative comments.) -
Is employee qualified to operate a motor vehicle incidental to his official duties? IX I Yes I I No ,

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Ts 
. .physically fit to drive; (c). Past-safe driving record OK-orhas-passed-Bureau road test. . .

ADJECTIVE RATING: SATISFACTORY
Outstanding, Excellent, Satisfactory, Unsatisfactory

EMPLOYEE’S INITIALS
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8/§/6o

RE: Special Agent ALAN G. SENTINELLA, GS 13 
TRANSFER PERFORMANCE RATING

PART I GENERAL COMMENTS

SA Sentinella served as a full time Security 
.Supervisor in the Buffalo Office from 2/20/58 to 7/21/60 at 
which time he was removed as Supervisor and is under trans
fer to the Atlanta Division.

' SA Sentinella makes an entirely satisfactory per
sonal appearance. He handles a considerable volume of work 
and has clearly manifested a thorough and detailed knowledge 
of security work in this area.. He is forceful and aggressive 
as required, has displayed an ability to properly direct the 
investigative activities ;of„Jjhe^ Special Agent personnel under 
his’ supervision, and has displayed the fact that ~he’ is well 
versed in the Bureau's policies, rules and regulations, and 
has shown sound judgment in the decisions that he has taken 
on his own initiative.

He is considered capable of handling complicated 
investigative matters, is fully qualified to participate in 
raids and dangerous assignments as a leader as well as a 
participant, and has displayed tact and diplomacy in canning 
out his various responsibilities.

He is available for general and special assignment 
wherever and whenever the needs of the service might require. 
He appears to be in excellent physical condition and has no 
limitation which would affect the proper performance of his 
duties. .

JEE:MKC 
(2)

Employee 
Trio, bxctj. s
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PART II SPECIFIC COMMENTS

1• Justification for Any Minus Ratings Given ■

SA Sentinella has been rated minus in connection 
with his attitude because for 11 of the 13 months ending . 
5/31/60, he did not equitably share the work load of the 
office. This action on his part, since he was in a super
visory capacity, apparently had some effect on other Agents 
as 11 of the 18 Agents on his squad also failed to equit
ably share the work load during the 3-month period ending 
5/31/60. However, in this connection, it is noted he has 
given his assurance’ that his future course of action will 
leave no basis whatsoever for any similar situation.

2• Experience and Ability as Inspector *s Aide .

. _.VSA Sentinella hag .been an. approved Inspector’s - 
Aide. ' He has not assisted on any inspections during this1 ' 
rating period, but prior thereto he served on several such 
assignments and favorable comments have been received con- 
derning his performance in this regard.

3. Participation in Informant Programs •

SA Sentinella is fully cognizant of the Security
Informant Program and has made material contributions in that 
regard in the past. However, he has been supervising the 
development of security-type informants.

4. Testifying Experience and Ability

Although this Agent has not had an opportunity to 
testify during the rating period, he has appeared as a wit
ness during his Bureau career and has made a creditable showing.

5. Disciplinary Action 
' I

SA Sentinella has been removed as a Supervisor and 
is presently under transfer to the Atlanta Division. (See #1)

1 , « J ' - . <r* k ,, X ‘ d' * .

■ -

Employee fs
Initials
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6. Accounting Information 
>

N.A. ’

7. Police Instruction

' ‘ . N.A.

8. ■ Sound Training

N.A

9. Resident Agents

N.A.

Employee 1s
Initials
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10. Foreign Language Ability . N-.A. a ' ’

(a) Specific language in which proficient 

(b) Did Agent complete language school? (Yes No ___ );

(c) Is Agent fluent to the extent that he can handle 
tynical investigative problems in
(1) conversation form? (Yes ___ . No ___ ),
(2) written form? (Yes ___ No ____ ); •.

(d) Agent rated in ability to .

!
1) read _________________ . - ■
2) write _____________________ , , '
3) speak ______________________ •
4) understand 7'.... ".....  '

' (e) Frequency of use during-rating.period. .

11. Administrative Advancement

, Is Agent /a) interested in (Yes X No ___ ),
■ (b) completely available for (Yes X No ___ ),

and (c) considered completely qualified at present
■ ’ for administrative advancement including

experience, ability, personality, and 
appearance? (Yes ___ No X )

~ (d) If answer to (c) is "YES,” would you
consider his qualifications very good ___ ,
excellent ___ , outstanding ___ .

, (e) If answer to (g) is ”N0,” does he have 
potential for future administrative 
advancement? (Yes. X No ___ )

Employee's
Initials



EEM85«(Rev. 6-20-57)

■ FEDERAL BUREAU OF INVESTIGATION r. 
UNITED STATES DEPARTMENT OF JUSTICE)/ .

REPORT OF PERFORMANCE RATING;

n / /
Name of Employee_______________ALAN_G j SENTINELLA____________________________

Where Assigned:------------^n^falo-------------- L— _________________________ .____________________
(Division) (Section, Unit)

Official Position Title:--------------^Pec.lal Agents., ,. 08^1.3-------------------------

Rating Period: from 4/1/59 3/31/60

ADJECTIVE RATING:.
UVnT?T T T?\Trn J^JXwlZtXjXjJltJN X Employee’s 

Initials
Outstanding, Excellent, Satisfactory, Unsatisfactory

Rated by: in Charge 4/14/60

Signature

Reviewed by:
Signature Title Date

Rating Approved by:
-'Signature Title +-' Date^ ”

TYPE OF REPORT

! Official
(X) Annual

( ) Administrative
( ) 60-Day
( ) 90-Day
( ) Transfer
( ) Separation from Service 
( ) Special
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FD-185a .(Rev. 4-14-58)
f^hFORMANCE RATING d®DE 

FOR INVESTIGATIVE PERSONNEL
(For use as attachment to Performance Rating Form.No. FD-185)

Name of Employee ALAN G. SENTINELLA__________________ ^Special Agent J GS 13
Rating Period: from ^"~l~59to

RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: e
__ +__Outstanding (exceeding excellent and deserving of special commendation).
__ £ Excellent.
__ -~Z „ Satisfactory (good or very good).
__ ~~ Unsatisfactory.
__ O No opportunity to appraise performance during rating period.
Guide for determining adjective rating:
1. “Outstanding” adjective rating requires (A) that all ratea elements be “4-” and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185.
2. "Excellent,” "Satisfactory” or "Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 

mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated.

A. Any element rated "Unsatisfactory” must be supported by narrative comments.
B. An "official” adjective rating of "Unsatisfactory” must.comply with the requirements described on the reverse of form FD-185.

(1) Personal appearance.
£ (2) Personality and effectiveness of his personal contacts.
7~ (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load).

E (4) Physical fitness (including health, energy, stamina).
£ (5) Resourcefulness and ingenuity.

Forcefuiness and_aggressiveness as required.
' (7) Judgment, including common sense, ability to arrive at proper

conclusions, ability to define objectives.
■„.±-.. (8) Initiative and the taking of appropriate action" on own 

responsibility.
(9) Planning ability and its application to the work.

~f~ (10) Accuracy and attention to pertinent detail.
, ~b (11) Industry, including energetic, consistent application to duties.
T (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 

, attributable to causes beyond employee’s control.
"* (13) Knowledge of duties, instructions, rules and regulations, in

cluding readiness of comprehension and “know how” of 
application.

E (14) Technical or mechanical skills.
£ ■ (15) Investigative ability and results:

(a) Internal security cases
E (b) Criminal or general investigative cases

__ f2_ (c) Fugitive cases
E (d) Applicant cases
& (e) Accounting cases

(16) Physical surveillan«j??ability.

(17) Firearms ability.
(18) Development of informants and sources of information.
(19) Reporting ability:
... <2— (a) Investigative reports

*3 (b) Summary reports
I (c) Memos, letters, wires

(Consider: C conciseness; _Clclarity; "E organization;
7I— thoroughness; 4- accuracy;__tadequacy and penj7„_ 

. nency of leads; -^-'administrative detail.)
(20) Performance as a witness.

&__(21) Executive ability:
__ ii— (a) Leadership
__ £— (b) Ability to handle personnel
__ £_ (c) Planning

(d) Making decisions
(e) Assignment of work

. __ A— (f) Training subordinates
__ A— (g) Devising procedures

&_ (h) Emotional stability
__ £_ (ij Promoting high morale

E (j) Getting results
£__ (22) Ability on raids and dangerous assignments:

S— (a) As leader
£__ (b) As participant

(23) Organizational interest, such as making of suggestions for 
improvement.

E(24) Ability to work under pressure.
_s2_ (25) Miscellaneous. Specify and rate:

—&— Dictation ability_____________________________

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc
tor, etc.):_________________________Supervisor. Desk #3 (Security)____________________

B. Spe'cify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):
_______________ ______________Desk Man ■____________________________________

C. (1) Is employee available for general assignment wherever needs of service reqnirp^ES (If answer is not “yes,” explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require?AALQ (If answer is not “yes,” explain in narrative comments.)

D. 1. Has employee had an abnormal sick leave record during rating period?. NO 2. Has employee used more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such period?__ NO. (If answer to either question is "Yes,” explain in 
narrative comments.)

E. Is employee qualified to operate a motor, vehicle incidental to his official duties? I Xl Yes I j No
. - , . ' If answer is "yes,"' personnel file must reflect the following: (a) Has valid State or locaLoperator’s-license for type vehicle he 5s to use. (b) Is

physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test.

ADJECTIVE RATING:______________EXCELLENT_______ .________ EMPLOYEE’S INITIALS .
Outstanding, Excellent, Satisfactory, Unsatisfactory
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April 14, i960 
. • ■ »

RE: Special Agent ALAN G. SENTINELLA, GS 13 ■
ANNUAL PERFORMANCE RATING

PART I GENERAL COMMENTS

SA Sentinella has been serving as a full time 
Security Supervisor handling Supervisory Desk #3 in this 
office since 2/20/58.

He makes a very satisfactory personal appearance, 
handles a high volume of work, and has displayed a thorough 
knowledge of the security work in this division. He is con
scientious, hard working, very well versed in the Bureau’s 
procedures, policies, rules and regulations, and he has 
manifested his ability to properly coordinate the work of 
^the personnel under his supervision.

He is resourceful, forceful and aggressive as re
quired, takes appropriate action on his own responsibility, 
and has shown his ability to arrive at proper conclusions 
and to define objectives. He has displayed careful atten
tion to pertinent detail. He is considered capable of handling 
complicated investigative matters and is fully qualified to 
participate in raids and dangerous assignments as a leader 
■as well as a participant. He has displayed the ability to 
properly evaluate and skillfully direct the activities of* 
Special Agent personnel in the handling of investigative 
matters that require particular tact and diplomacy.

He is available for special and general assignment 
whenever and wherever the needs of the service might require.

By letter dated May 12, 1959j he was commended 
by the Director for his excellent supervision of an individual 
of great importance to the Bureau in the security field, for 
exercising exceptional foresight and planning, and skillfully 
coordinating the investigative activities of the other Agents.

"JEE:MKC 
(2)

Employee’s
Initials

Docld:1298®652 Page 70



PART II SPECIFIC COMMENTS

1. Justification for Any Minus Ratings Given 
. ’ *
’ N.A. • •

2. Experience and Ability as Inspector's Aide

SA Sentinella is an approved Inspector's Aide. He 
has not assisted on any inspections during this rating period, 
but prior thereto he served on several such assignments and 
favorable comments have been received concerning his perform
ance in this regard.

3. Participation in Informant Programs

SA Sentinella is fully cognizant of the Security 
Informant Program and has made .material contributions in that

-regard-In the past. He presently supervises the development-• - 
of security-type informants. -

4. Testifying Experience and Ability

Although this Agent has not had an opportunity »to 
testify during the rating period, he has appeared as a witness 
during his Bureau career and has made a creditable showing.

5. Disciplinary Action

N.A.

Employee's
Initials
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6. Accounting Information 

» l - '

N.A.

7. Police Instruction

N.A.

8. Sound Training

N.A.

9. Resident Agents

N.A.

Employee’s
Initials
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10. Foreign Language Ability N.A, 
»

(a) Specific language in which proficient :

(b) Did Agent complete language school? (Yes ___ No __ _ );

(c) Is Agent fluent to the extent that he can handle 
typical investigative problems in

• (11 conversation form? (Yes ___ No ____ ),
(2) written form? (Yes ___ No ____ );

(d) Agent rated in ability to
(1) read ________________________ _
(21 write __________________ .________
(3) speak - _________________ *
(5) understand ' _________

■(e) Frequency of use-during rating period.

11. Administrative Advancement

Is Agent fa) interested in (Yes X No ’___),
(b) completely available for (Yes X__No ____ ),

and (c) considered completely qualified at present 
for administrative advancement including 
experience, ability, personality, and 
appearance? (Yes X___No ___ )

(d) If answer to (c) is ”YES,“ would, you 
consider his qualifications very good ___ , 
excellent X , outstanding___ .

(e) If answer to ($) is ”N0,“ does he have 
potential for future administrative 
advancement? (Yes ____ No ___ )

Employee 1s
Initials



FD-185 (Rev. 6-20-57)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee:.
ALAN g/zSENTINELLA

Where Assigned:. Buffalo
(Division) (Section, Unit)

Official Position Tide:. Special Agent, GS 13

Rating Period: from
4/1/58

to.
3/31/59

ADJECTIVE RATING: EXCELLENT___________________

Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

Rating Approved

Rated by:
JOHN E

Reviewed b/
Signaturi

Signature

^"Special Agent in Charge 4/14/59

Title Date

Title Date
u,ectu. APR 20 1959

Signature Title Date

TYPE OF REPORT

(X) Official
(X) Annual

( ) Administrative
( ) 60-Day

' ( ) 90-Day
■ ■ - C ) Transfer

( ) Separation from Service
( ) Special
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FD-185a (Rev. 4-14-58)

ORMANCE RATING <JiC. 
ROR INVESTIGATIVE PERSONNEL I

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee ALAN G. SENTINELLA Title Special Agent, GS 13
• Rating Period: frorfi ^•*~l~38to 3~31~3Q

> RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows:
__ +__Outstanding (exceeding excellent and deserving of special commendation).
__ E Excellent. .
__ >/ Satisfactory (good or very good). ■

Unsatisfactory. “
O No opportunity to appraise performance during rating period.

Guide for determining adjective rating:
1. "Outstanding" adjective rating requires (A) that all rated elements be “+” and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185.
2. “Excellent,” "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 

mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated.

A. Any element rated "Unsatisfactory” must be supported by narrative comments.
B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185.

(1) Personal appearance.
C (2) Personality and effectiveness of his personal contacts.
*f~ (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share, 
work load).

—~__  (4) Physical fitness (including health, energy, stamina).
&__  (5) Resourcefulness and ingenuity. .
£ (6) Forcefulness and aggressiveness as required.

(7) Judgment, including common sens® aWKry arrive yr nmno, 
conclusions, ability to define objectives.

__a.... (8) Initiative and the taking of appropriate action on own 
responsibility.

(9) Planning ability and its application to the work.
*i~ (10) Accuracy and attention to pertinent detail.

—(11) Industry, including energetic, consistent application to duties.
---- 1— (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
' consider adherence to deadlines unless failure to meet is 

attributable to causes beyond employee’s control.
—it— (13) Knowledge of duties, instructions, rules and regulations, in

' eluding readiness of comprehension and "know how” of 
application.

(14) Technical or mechanical skills.
£ (15) Investigative ability and results:

’ ~~ (a) Internal security cases
(b) Criminal or general investigative cases

_ £2__(c) Fugitive cases
fit (d) Applicant cases

(e) Accounting cases
(16) Physical surveillance ability.

_ t-^ (17) Firearms ability.
(18) Development of informants and sources of information.
(19) Reporting ability:
_ C2_ (a) Investigative reports
__&_  (b) Summary reports •

. (c) Memos, letters, wires
(Consider: JjCxonciseness; cl arity: organization;
r£l_thoroughness: . .'"accuracy: adequacy and perti- 
nencyof leads;—administrative detail.) —

(20) Performance as a witness.
(21) Executive ability:
—— (a) Leadership
__Li— (b) Ability to handle personnel

(c) Planning
__ (d) Making decisions
__§ (e) Assignment of work
_ ££ (f) Training subordinates
_ (g) Devising procedures
__£_ (h) Emotional stability
—£— (i) Promoting high morale

. ft (j) Getting results
.. v (22) Ability on raids and dangerous assignnl&nts:

__EL— (a) As leader
__£_ (b) As participant ■

—— (23) Organizational interest, such as making of suggestions for 
improvement

(24) Ability to work under pressure.
—_ (25), Miscellaneous. Specify and rate:

—£=  Dictation ability_________________ ;___________

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc
tor, etc.):_______________________________ Supervisor, Desk #3 (Security)____________________

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):
______________________________ Desk Man____________________________________

C. (1) Is employee available for general assignment wherever needs of service require?^ES (If answer is not "yes,” explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require?_XliC(If answer is not "yes,” explain in narrative comments.)

D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such period? -NO (If answer to either question is "Yes,” explain in 
narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? m Yes I I No
If answer is "yes," personnel file must reflect the following: .(a) Has valid State or local operators license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test

ADJECTIVE RATING:_______ EXCELLENT____________________ EMPLOYEE’S INITIALS .J■_____
. Outstanding, Excellent, Satisfactory, Unsatisfactory 1
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. 4/1V59
RE: Special Agent ALAN G. SENTINELLA, GS 13

ANNUAL PERFORMANCE RATING •

’ PART I GENERAL COMMENTS ;

SA Sentinella is a full time Security Supervisor handling 
Supervisory Desk #3 in this office. He has served in this capacity 
since 2/20/58. '

SA Sentinella is a conscientious, hard working, and 
loyal employee. He makes a very good personal appearance. He 
handles a considerable volume of work and has a detailed and 
thorough knowledge of the security work in this area. He is 
particularly well versed in the Bureau’s procedures, policies, 
rules and regulations, and has manifested an ability to properly 
coordinate the work of the SA personnel under his supervision. 
SA Sentinella is amenable to constructi've criticism. He is suf
ficiently forceful, capable of properly analyzing a complicated 
investigative matter and has displayed sound Judgment as to the 
course of action to be taken. .

SA^Sentinella is available for general and special as
signment whenever and wherever the needs of the service might re
quire. He appears to be in excellent physical condition and has 
no limitations which would affect the proper performance of his 
duties. He is considered capable of handling complicated investiga
tive matters and fully qualified to participate in raids and danger
ous assignments as a leader, as well as a participant. He has 
manifested the ability to properly evaluate and skillfully direct 
the activities of SA personnel in the handling of investigative 
matters that require particular tact and diplomacy. ,

By letter dated 7/23/58 the Director expressed his ap
preciation to personnel of the Buffalo Office for the excellent 
progress made in the reduction in operating costs during fiscal 
year 1958. Supervisor Sentinella was one of those Agents who 
assisted in making this progress possible.

PART II SPECIFIC COMMENTS

1. ' Justification for Any Minus Ratings Given

N. A.

JEE:MKC 
(2)

Employee ’ s
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2. Experience and Ability, as Inspector’s Aide

SA Sentinella is an approved-Inspector’s Aide. Dur
ing this rating period he has not assisted on any inspections, 
but’prior thereto he served on several such assignments and 
favorable comments have been received concerning his performance 
in this regard. • .

3. Participation in Informant Programs *

SA Sentinella is fully cognizant of the Security Inform
ant Program and has made material contributions in that regard in 
the past. He presently supervises the development of security
type informants. • .

4. Testifying Experience and Ability* .

Although this Agent has not had an opportunity to 
testify during the rating period, he has appeared as a witness 
during his Bureau career and has made a creditable showing.

Disciplinary Action

from 
that

' On 8/15/58 SA Sentinella received a letter of censure 
the Bureau because he had not taken effective steps to insure 
information obtained in connection with the security case in-

folving Michael "Wienckowski was more promptly reported to the Bureau. 
By letter dated 8/18/58, SA Sentinella’s attention was called, by 
the Bureau, to a delay in the reporting of information in connection 
with the Registration Act case involving Vitolds Birkis. These mat
ters have been taken into consideration in connection with the over-
all evaluation of SA Sentinella’s services as Security Sup 
Sxcept for the two instances noted, which are., considered t 
solated instances, he has manifested the ability to carry
6. Accounting Information

ervisor.
0 be . .
out his 

es in an 
Ion.IS

N. A

7. Police Instruction 

'N. A.

Employee1s
Initials
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8.»

9.

Sound Training 

N. A. ’

Resident Agents 

, N. A. ’

10. Foreign Language Ability

N. A. '

11. Administrative Advancement •

- Is Agent (a V irter^-sted in (Yes X Ho ■
(b) completely availablefor (Yes X No ___ ),

and (c) considered completely qualified at present 
for administrative advancement including 

• experience, ability, personality, and
appearance? (Yes X No ___ )

(d) Xf not completely qualified at present, does 
z he have potential for future administrative

' advancement? (Yes ___ No ____ ) *

Employee rs
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KD-185 (Rev. 10-26-70)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Where Assigned: OKLAHOMA CITY_________ ________________ ________—
(Division) (Section, Unit)

Official Position Title and Grade: ---------Special Agent GS-13----

Rating Period: from---------- ---------------------------------------to--------3/31/72

ADJECTIVE RATING: ________ EXCELLENT__________________
Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s Initials

4/10/72
Date

4/10/72
Date

APH o 
Hi n •

Date

TYPE OF REPORT

|~X| Official 
^■Annual

i
- I

I | Administrative . . .
I I 60-Day - •• -
| | 90-Day
I | Transfer
I | Separation from Service
I | Special



, FD-185 a <I&Sv. 5-19-70) .

* PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS

(For use as attachment to Performance Rating Form FD-185)

Name of Employee ROBERT R. NICHOLS_____________________
Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should 

be compared. .
RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.)

_±_ Outstanding (To warrant overall +, all rated elements must be+, and justified in writing.)
E Excellent (Overall E must be supported by E or+ on majority of items, including important elements.)

Satisfactory
— llnsotisfnctory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 

Unsatisfactory rating must be supported in writing.
O No opportunity to appraise. In other responses, use “X.*________________________________________________________________________

(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM
5 1. Personal appearance. '
f 2. Personality and effectiveness of his personal contacts. '

3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).
& 4. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? | | Yes | Pfllo. Has

employee used more sick leave (including annual leave orLWOR.for illness) during the rating period than the 
amount of sick leave earned during such period? | | Yes | K*No. If answer to either is yes, explain.

During the rating period, SA NICHOLS used 36 hours of sick leave and 
is within the physical standards prescribed by the Bureau with no 
known physical. limitations which might affect his work performance.

5. Resourcefulness, ingenuity, and initiative.
6. Forcefulness and aggressiveness as required.

*T 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives.
8. Planning of work.

~t 9. Accuracy and attention to pertinent detail.

10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.

_ 4?_ 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
_dt_ 12. Performance results (rate if applicable and mark others 0) & A. Internal Security; R. Criminal or General

Investigative; C, Fugitive; O D- Applicant;. O R. Accounting; O F. Other, such as Supervisor. 
Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance:

SA NICHOLS, assigned to Headquarters City, has handled a heavy case 
load consisting primarily of general criminal and fugitive type matters, 
some of the more complicated complex type. He is a mature, dedicated, 
hard-working and loyal employee. He has aided in the training of new 
Agents, obtained 1 conviction, has 3 other cases pending prosecution, 
apprehended 1 fugitive and assisted in another apprehension, recovered 
one automobile, and accounted for $1,239,000 in fines, savings, and 
recoveries. He has participated in the Bureau Applicant Recruiting 
Program, although he has not been credited with recruiting a Bureau 
Applicant to enter on duty during the period.

Complexity of matters handled: | I None | | Moderate | V| Most complicated
Degree of supervision required: | (Above average | | Average [PfMinijnum | | None

A. Is employee available wherever needs of service require for general assignment? (V^Yes |—| No Special assignment? (gfYes |—|No
B. Is employee qualified to operate a motor vehicle incidental to his official duties? [gfYes | | No

.. ; -If answer is “yes,” personnel file must reflect the following:' (a) Has valid.State>or local operator’s-license for type-vehicle he .is. bouses
• (b)Is physically.fit to drive: -(c) Past'-safe-drivingrrecofd:OKior.:has.passed Bureau road-test: - ... .. ‘ ‘ .

C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident
General criminal - Fugitive .___________________________

ADJECTIVE RATING:_________EXCELLENT________________________ EMPLOYEE'S INITIALS—__________
(Outstanding, Excellent,.Satisfactory, Unsatisfactory) ’
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(Checklist and Narrative Comments continued) “

13. Firearms.
*^" 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation.

During rating period developed. / informants; potential informants.

SA NICHOLS effectively operated 2 Cl’s and 10 PCI’s including those 
developed during the period.

15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.)

•j"" A. Reports; R- Memos, letters, wires. .
£ 16. Performance as a witness. (T^TJuring rating period; I | Based on past performance; I I No experience.
C? 17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 

applicable.)
-...feL- A. Leadership ■ ' . ___mL..F. Devising procedures

B. Ability to handle personnel ___ :__ G. Promoting high morale
C. Making decisions H. Getting results
D. Assignment of work I. Furthering equal employment opportunity
E. Training subordinates

C 18. Raids and dangerous assignments; A. As leader; _^s?“i_B. As participant.
19. Miscellaneous. Specify and rate: . ’ •

. __ (S’... Dictation; Anni i rant rocnnfmenf; _ _ Other.  ... .. . ..
jfj/tA.20. Police Instruction: | | Qualified I I Participated Pl Audited -

21. Foreign Language Ability: Proficient in___________ .........Q__________________language(s).
Can handle typical investigative problems as follows:
A. Conversation form___________ _________□ Excellent □ Very Good □ Good □ Fair 

(language)
B.' Written form________—...„.... ... ,________ O Excellent □ Very Good □ Good □ Fair(language/ •—• . —’ '

I I Unsatisfactory

I 1 Unsatisfactory

Frequency language ability used during rating period
Anticipated use during ensuing year.

22. .Administrative Advancement: fV’fT^heck block if not interested.) '
. A. r~~l Yes I I No Agent is completely available for administrative advancement.

B. I 1 Yes I I No Agent is considered qualified for administrative advancement, including experience, ability, personality
and appearance.

C. If answer to B is “Yes,* Agent’s qualifications are considered I I Very Good | | Excellent | | Outstanding 
Explain if interested but not now qualified.

23. Number of Incentive Awards GJ
Commendations received from Director: Individual 
Suggestions submitted * _

If none, check block QU-
24. Disciplinary Action and Justification for any Unsatisfactory Items. | j^fNone 

(List items taken into consideration on Checklist.)

Through Superior z
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VD-185 (Rev. 8-16-63)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee:

Where Assigned:

ROBERT R. NICHOLS

OKLAHOMA CITY
(Division) (Section, Unit)

Official Position Title and Grade: Special Agent GS-13

Rating Period: from 4/1/70 to 3/31/71

ADJECTIVE RATING: EXCELLENT
Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

Reviewed by:

Rating Appro

• Rated by:

Signature

Signature

Signatur
Supervisor

Title

Special Agent 
in Charge

Title

Date

Date

MAY 5 1971
Date

Assistant Director

Title

EPORT -X? I

‘ Administrative I 
60-Day^ ~~~
90-Day 
Transfer 
Separation from Service 
Special

L

u-TYPE OF

Official
K~| Annual

1
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FD-185a (Rev. 5-19-70) 
i "

PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS

(For use as attachment to Performance Rating Form FD-185)

Name of Employee______________ ROBERT R . NICHOLS______________
Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should 

be compared.
RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.)

+ Outstanding (To warrant overall +, all rated elements must be+, and justified in writing.)
E Excellent (Overall E must be supported by E or + on majority of items, including important elements.) .

Satisfactory
~ Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 

Unsatisfactory rating must be supported in writing.
O _No opportunity to appraise. In other responses, use *X.*___________________________ ___________________________________________

(U INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM ’ .
_ 1. Personal appearance.
. 2. Personality and effectiveness of his personal contacts.
_ -t_ 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).

& 4. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? | | Yes | J'^No. Has
employee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave earned during such period? | pfies I I No. If answer to either is yes, explain.

SA NICHOLS used 199 hours of sick leave during the rating period, 
practically all of which was used when hospitalized on 2/19/71 and 
treated for diverticulitis returning to work 3/18/71. Surgery was 
anticipated but in view of recovery, his physician states surgery 
will not be necessary.

*7 5. Resourcefulness, ingenuity, and initiative.
6. Forcefulness and aggressiveness as required.
1. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives.
8. Planning of work.

__>__ S. Accuracy and attention to pertinent detail.
—10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 

adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.
IL Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 

__ ^** 12. Performance results (rate if applicable and mark others 0) A. Internal Security; R. Criminal or General 
Investigative;______C. Fugitive;__O D. Applicant; . O E. Accounting; O F. Other, such as Supervisor.
Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance:

SA NICHOLS has handled a heavy case load of criminal and fugitive 
type matters, some of an extremely complicated nature. He is a 
hard working, loyal, dedicated employee who has aided in the training 
of new Agents, has participated in the Bureau Applicant Recruiting 
Program although he did not personally recruit a Bureau applicant 
during the rating period, and has materially contributed to the 
statistical accomplishments of the Oklahoma City Office.

’Complexity of matters handled: | | None | | Moderate rPfMost complicated
Degree of supervision required: | | Above average | | Average [Q^iinimum | | None

A. Is employee available wherever needs of service require for general assignment? fF^es |—| No Special assignment? f^lYes |—|No 
B. Is employee qualified to operate a motor vehicle incidental to his official duties? | | No

' ‘ is aVes,” personnel file must, reflect the following: ’(a) Has-valid'State or localoperator’s license for type vehiclehe-isdo use.
. '(b) Is physically fit to drive. (c) Past safe driving.record’OK.or has-passed.Bureau.road-test. „ . -
C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident

Agent, supervisor, instructor, etc.): t , — ...General Criminal - Fugitive_______________ ________
ADJECTIVE RATING:---------------- EXCELLENT EMPLOYEE’S INITIALS

. (Outstanding, Excellent, Satisfactory, Unsatisfactory)
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(Checklist and Narrative Comments continued)

13. Firearms.
£ 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation.

During rating period developed. O informants: potential informants.

SA NICHOLS effectively operated 15 PCIs and 1 CI during the 
fating period. Although he did not develop a CI during this 
period, he is well aware of his responsibilities in this 
important program.
__ 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 

administrative detail.)

O 17.

A. Reports; "/* B. Memos, letters, wires.
Performance as a witness. [jzjTjuring rating period; | | Based on past performance; | | No experience.
Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 

applicable.)
O A. Leadership __L2— F. Devising procedures

B. Ability to handle personnel |___ G. Promoting high morale
C. Making decisions . I__ H. Getting results
D. Assignment of work 1_ I. Furthering equal employment opportunity
F- Training subordinates

18. Raids and dangerous assignments; __ £=__A. As leader; __ &._B. As participant.

19. Miscellaneous. Speciiy and rate:
£ nictation; I/''''Applicant recruitment: Other

Police lnstruction:- L_j-Qualitied | ; Participated i~~i- Auaited-------
21. Foreign Language Ability: Proficient in/lZ& A/ tZ-1 an guage( s).

Can handle typical investigative problems as follows:
A. Conversation form___ ________  

(language)
B. Written form________ ________  (language)

I I Excellent | | Very Good | | Good | | Fair | | Unsatisfactory

| | Excellent | | Very Good I I Good | Fair | (Unsatisfactory

Frequency language ability used during rating period.
Anticipated use during ensuing year_________________________________________ _

22. Administrative Advancement: (y^fCheck block if not interested.)
• A. I I Yes mNo Agent is completely available for administrative advancement.
B. I I Yes | I No Agent is considered qualified for administrative advancement, including experience, ability, personality

and appearance. ___ __
C. If answer to B is “Yes,” Agent’s qualifications are considered I I Very Good | | Excellent | | Outstanding
Explain if interested but not now qualified.

23. Number of Incentive Awards O'_____ _ 
Commendations received from Director: Individual 
Suggestions submitted O_

If none, check block | |.
24. Disciplinary Action and Justification for any Unsatisfactory Items. 

(List items taken into consideration on Checklist.)

Through Superior

EMPLOYEE'S INITIALS

Docld:32989652 Page 84



i FD-185 (Rev. 8-16-63)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

XT . ROBERT R. -NICHOLSName of Employee: --------------------------'-----------------------------------------------------------------------------------

_ . . . OKLAHOMA CITYWhere Assigned: --------------------------------------------- ------------------------------------------------------------ -
(Division) (Section, Unit)

Official Position Title and Grade: Special Agent GS-13

Rating Period: from-----4/1/69--------------- to------ 3/31/70

ADJECTIVE RATING: ______________ SATISFACTORY____________________  ^nitiall’3
Outstanding, Excellent, Satisfactory, Unsatisfactory

4/10/70
Date

4/10/70
Date

APR 301970
Date

TYPE OF REPORT

Official
|XjAnnual

| | Administrative .
, [ | 60-Day . j

--- l.__ ETLJfeDay______________
AyZJ Transfer 

/¥\' I I Separation from Service
1 □ Special
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FD-185aJRev. 1-14-70)

PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL
(For use as attachment to Performance Rating Form FD-185)

Name of Employee_____ROBERT R- NICHOLS________________________
Note: Only those items having pertinent bearing on employee's performance should be rated. AU employees in same salary grade should be 

compared.
RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.)

4* Outstanding (To warrant overall +, all rated elements must be+, and justified in writing.)
E Excellent (Overall E must be supported by E or + on majority of items, including important elements.)

Satisfactory
— Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 

Unsatisfactory rating must be supported in writing.
O io opportunity to appraise______________________________________________________________________________________________________

(Use IK for Checklist - DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS
1. Personal appearance.
2. Personality and effectiveness of his personal contacts'.
3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).

__4. Physical fitness (including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting 
performance, and sick leave information. Has employee used more sick leave (including annual leave or EWOP 
for illness) during tile rating period than the amount of sick leave earned during such period? (If “yes” explain.)

SA NICHOLS is available for any Bureau assignment and has no known 
physical limitations which might affect his work performance. .
He utilized 86 hours of sick leave during the rating period.

5.
6.

Resourcefulness, ingenuity, and initiative.
Forcefulness and aggressiveness as required.

7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives.
_ Planning of work.

~ f ' ' S. Accuracy and attention to pertinent detail;
10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider

8.

adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.
11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how* of application. 

E 12. Investigative results (rate applicable cases) O A. Internal Security; “ 1—R. Criminal or General Investigative;
__ 4g C. Fugitive;___£d. Applicant; O R- Accounting.
Complexity of investigative matters handled: | I None | | Moderate Gx*Most complicated. 
Degree of supervision required: [~~l Above average f~| Average ns?Minimum I I None 
COMMENT on type of work handlea entire rating periodand appraisaTof overall work performance:

SA NICHOLS arrived in Oklahoma City on 7/25/69 on transfer from the 
Valdosta, Georgia one-man Resident Agency. He has handled a heavy 
variety of criminal and fugitive type matters since arrival in 
Oklahoma City and handled applicant and security matters in the 
Valdosta, Ga. Resident Agency in addition to a variety of criminal 
work. He is a hard-working, loyal, dedicated employee who has 
displayed the ability to get to the heart of a matter with no lost 
motion. He contributed to the statistical acconjiishments of the 
Atlanta and Oklahoma City Offices, has materially assisted in the 
training of new agents in the Oklahoma City Office and participated 
in the Bureau Applicant Recruiting Program. Although he did not 
personally recruit an applicant, he is well aware of the importance of 
this program. He was commended by the Director's letter of 3/25/70 
for his laudable handling of an Interstate Transportation of 
Stolen Property case in which he demonstrated unrelenting 
determination and professional competence which brought about the 
arrest of 4 subjects and the recovery of a substantial amount of 
stolen property.

A. Is employee available for general assignment yeS ; special nssignmenyeS ; wherever needs of service require?yeS 
•; B; Is employee qualified to operate a:motor vehicle-incidental-to his-official duties? [jn Yes I~nNo

If answer is “yes,” petsonneLfile must reflect the following: <a) Has valid State orlocal operator’s license for.type vehicle he-is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test.

C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad. Accountant, or as Resident 
Agent, supervisor, instructor, etc.): General Criminal-Fugjtive - Res 1 dent Agent--- ____ r------- 
ADJECTIVE RATING: SATISFACTORY____________________ EMPLOYEE’S INITIALS

(Outstanding, Excellent, Satisfactory, Unsatisfactory) ’
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(Checklist and Narrative Comments continued)

Q 13. Firearms
fa* 14. Development of informants and sources of information. COMMENT on participation in this program.

SA NICHOLS, while in the Valdosta, Ga. Resident Agency, had one PCI 
and 2 CIS assigned in addition to 2 Racial Informants (Ghetto).
In Oklahoma City, he personally developed 5 PCIs which he 
effectively operated in addition to one PRI.

_ 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.)

NA an.
21.

__ -L7_ A. Investigative reports; t~' B. Summary reports; i . C. Memos, letters, wires
Performance as a witness. |X I During rating period; -I I Based on past performance; | I No experience.
Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents.)
---- A. Leadership ___^^F. Devising procedures
----- CjL B. Ability to handle personnel ___ Ex— G. Promoting high morale
----- Making decisions ____g_H. Getting results
-----&- D. Assignment of work ___ fe.. I. Furthering equal employment opportunity.
___ fc_E. Training subordinates ' .
Raids and dangerous assignments;__^A. As leader; _^.B. As participant ,

Miscellaneous. Specify and^rate:
Dictation; ___(-"^Applicant recruitment; Other

Police Instruction: I I Qualified I I Participated [ I Audited
Foreign Language Ability: Pmfiniant in NONE________ ___________________________________ language(s).
Can handle typical investigative problems as follows: ’
A. Conversation form_____________________ ___________ I I Excellent I I Very Good I I Good I I Fair [ 1 Unsatisfactory
. ............... (language) . .. . ....

B. Written form :______________________ "_________ I_____ I I Excellent I I Very Good I [Good rnFair I I Unsatisfactory
(language) . .

Frequency language ability used during rating period_ "
Anticipated use during ensuing year;_________ ;____________________________

22. Administrative Advancement:.82 (Check block if not interested.) ■
A. I I Yes I I No Agent is completely available for administrative advancement.
B. I I Yes I I No Agent is considered qualified for administrative advancement, including experience, ability, personality

and appearance.
C. If answer to B is “Yes," Agent's qualifications are considered | I Very Good I I Excellent I I Outstanding 

EXPLAIN if interested but not now qualified. .

23. Number of Incentive Awards —V— Commendations -X__  received from Director. Suggestions submitted _U___
24. Disciplinary Action and Justification for any Unsatisfactory Items. I I None (List items taken into consideration on Checklist.)

SA NICHOLS was censured by Director’s letter of 6/25/69 and placed on 
probation in connection with his testimony in a Selective Service 
Act case, which dereliction indicated a lack of mature judgment.
Items 7 and 19 on the check list of this performance rating guide 
have been downgraded as a result of this dereliction.

- 2- EMPLOYEE’S INITIALS
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FD-185 (Rev. 8-16-63)

FEDERAL BUREAU OF INVESTIGATION ' 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

XT . Robert r. Echols
Name of Employee: ------------------------- i-----------------------------------------------------------------------------------

_ . . , OKLAHOMA CITYWhere Assigned: --------------------------------------------- -------------------------------------------------------------
(Division) (Section, Unit)

Official Position Title and Grade: ______ Sjae^lal—Agent. GS-13____ :____________

Rating Period: from___ 4/1/6.9--------------- to 3/31/70

SATISFACTORYADJECTIVE RATING:
Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

4/10/70
Date

4/10/70
Date

APR 301970
Date

TYPE OF REPORT

Official 
|X-i£ Annual

■| | Administrative -
□ 60-Day . . ./ >
Q- -90-Day______________

Transfer 
Separation from Service 

| | Special
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Fl>185a (Rev. 1-14-70)

PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL
(For use as attachment to Performance Rating Form FD-185)

Name of Employee_____ROBERT R. NICHOLS________________________
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 

compared.
RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.)

+ Outstanding (To warrant overall +, all rated elements must be+, and justified in writing.)
E Excellent (Overall E must be supported by E or + on majority of items, including important elements.)
•J Satisfactory

— Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing.

O No opportunity to appraise ______________________________________________________________________________________________  

(Use INK for Checklist - DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS
1. Personal appearance.
2. Personality and effectiveness of his personal contacts'.
3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 

Ez 4. physical fitness (including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting 
performance, and sick leave information. Has employee used more sick leave (including annual leave or LWOP 
for illness) during the rating period than the amount of sick leave earned during such period? (If “yes” explain.)

SA NICHOLS is available for any Bureau assignment and has no known 
physical limitations which might affect his work performance. 
He utilized 86 hours of sick leave during the rating period.

I 5. Resourcefulness, ingenuity, and initiative. 
fF 6. Forcefulness and aggressiveness as required. 

lx*** 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
~ I 8. Planning of work. . ■

9. Accuracy and attention to pertinent derail.
10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 

adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.
fc? 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how* of application
s' 12. Investigative results (rate applicable cases) O A. Internal Security; —Itr. Criminal or General Investigative;

__ E-C. Fugitive;___E1d. Applicant; O F- Accounting.
Complexity of investigative matters handled: | I None [ | Moderate ra*Most complicated. 
Degree of supervision required: r~l Above average ] Average fix* Minimum | | None 
COMMENT on type of work handler! entire rating periooand appraisaTof overall work performance:

SA NICHOLS arrived in Oklahoma City on 7/25/69 on transfer from the 
Valdosta, Georgia one-man Resident Agency. He has handled a heavy 
variety of criminal and fugitive type matters since arrival in 
Oklahoma City and handled applicant and security matters in the 
Valdosta, Ga. Resident Agency in addition to a variety of criminal 
work. He is a hard-working, loyal, dedicated employee who has 
displayed the ability to get to the heart of a matter with no lost 
motion. He contributed to the statistical acconpLishments of the 
Atlanta and Oklahoma City Offices, has materially assisted in the 
training of new agents in the Oklahoma City Office and participated 
in the Bureau Applicant Recruiting Program. Although he did not 
personally recruit an applicant, he is well aware of the importance of 
this program. He was commended by the Director’s letter of 3/25/70 
for his laudable handling of an Interstate Transportation of 
Stolen Property case.in which he demonstrated unrelenting 
determination and professional competence which brought about the 
arrest of 4 subjects and the recovery of a substantial amount of 
stolen property.

A. Is employee available for general assignment. VCS : special assignmanyeS ; wherever needs of service require?yeS 
B. Is employee qualified to operate1 amotor vehicle incidental .to-.his official duties? nr~| Yes f I .No .

; - .x". If answer is “yes,.” .personnel file must.reflect the following: (a) Has- valid'State orlocal. operator’slicense for type-vehicle heistp.use. 
' (b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test.

C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etc); General Criminal-Fugi<we - Agent----- yp—--------
ADJECTIVE RATING: SATISFACTORY______________________ EMPLOYEE’S INITIALS
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(Checklist and Narrative Comments continued)

g
_ 13. Firearms

__  _14. Development of informants and sources of information. COMMENT on participation, in .this program.

SA NICHOLS, while in the Valdosta, Ga. Resident Agency, had one PCI 
and 2 CIS assigned in addition to 2 Racial Informants (Ghetto).
In Oklahoma City, he personally developed 5 PCIs which he 
effectively operated in addition to one PRI.

I 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of. leads,- and 
administrative detail.)

__  I A. Investigative reports; R- Summary reports; / C. Memos, letters, wires '

—16. Performance as a witness. |X I During rating period: I I Based on past performance; | | No experience.
—17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents.) ‘

-----g-A. Leadership  «^_F. Devising procedures
-----&. B. Ability to handle personnel ----- EL. G. Promoting high morale
-----E_C. Making decisions  g_H. Getting results •
----- &-D. Assignment of work  6-1. Furthering equal employment opportunity.
-----G— E. Training subordinates ' ■ ’

& IS- Raids and dangerous assignments;—EA. As leader; —^.B. As participant

**’***'19. Miscellaneous. Specify and/ate: .
* —^—Dictation;  i^fApplicant recruitment; Other.

NA 99. Police Instruction: I I Qualified I I Participated l~~l Audited -
21. Foreign Language Ability: Proficient in...... ..NONE---- ---------------------- language(s).

Can handle typical investigative problems as follows:
- . - A. -Conversation form------------------------------I-----------------1 I Excellent I I Very Good | I Good | |Fair- I—I Unsatisfactory

- ... .... - ~ (language)-- ‘ f - —
B. Written form---------------------------------- =—^2-------------- □ Excellent -□Very-Good □Good OFair □Unsatisfactory

(language) .
* Frequency language ability used during rating period_ '

■ ■ • Anticipated-use during ensuing year_ :_ ;    ^22...... ; - ■ ”>• • ----- >/»--.........• -.
22. Administrative Advancement: fiX (Check block if not interested.) t

A. I I Yes □ No Agent is completely available for administrative advancement.
B. I I Yes I I No Agent is considered qualified for administrative advancement, including experience, ability, personality 

and appearance.
C. If answer to B is “Yes,” Agent’s qualifications are considered I I Very Good I I Excellent I I Outstanding 

EXPLAIN if interested but not now qualified. .

23. Number of Incentive Awards 0 Commendations .1__  received from Director. Suggestions submitted -.0.....

24. Disciplinary Action and Justification for any Unsatisfactory Items. I | None (List items taken into consideration on Checklist.)

SA NICHOLS was censured by Director’s letter of 6/25/69 and placed on 
probation in connection with his testimony in a Selective Service 
Act case, which dereliction indicated a lack of mature judgment.
Items 7 and 19 on the check list of this performance rating guide 
have been downgraded as a result of this dereliction.

EMPLOYEE’S INITIALS
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FD-185 (Rev. 8-16-63)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee: Robert r. Nichols

Where Assigned: OKLAHOMA CITY_______________________________________
(Division) . (Section, Unit)

Official Position Title and Grade: __ Special Agent GS-13______________ ._____

Rating Period: from---------------6Z26Z69_____________to 9/26/69

ADJECTIVE RATING:
EXCELLENT fifes’S

Outstanding, Excellent, Satisfactory, Unsatisfactory

.Rated by:
Signature

Rating Approved by:

Reviewed by:
Signature

Signature

Title
Special Agent 
in Charge________

Title
Assistant Director

9/29/69
Date

9/29/69

odt‘^31969,
Title Date

TYPE OF REPORT 1 OCI 23 1965
□ Official

I | Annual
[XI Administrative

I | 60-Day
I | 9 O-Day
|~n Transfer
I I Separation from Service 
lx] Special
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ED-185a (Rev. 7-2-69)

PE &NCE RATING GUIDE FOR INVESTIGATI
(For use as attachment to Performance Rating Form FD-185)

•oONNEL

Nnmn nt Employee ROBERT I NICHOLS ___ __________________
Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be 

compared.
RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.)

‘ Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.)
E Excellent (Overall E must be supported by E or + on majority of items, including important elements.)
•J Satisfactory
— Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 

Unsatisfactory rating must be supported in writing.
° >{0 opportunity to appraise

(Use .K for Checklist) CHECKLIST AND NARRATIVE COMMENTS
_ C _ 1. Personal appearance.
__/ __ 2. Personality and effectiveness of his personal contacts.
_ ■__  3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load), 
_ >__ 4. Physical fitness (including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting 

performance, and sick leave information. Has employee used more sick leave (including annual leave or LWOP 
for illness) during the rating period than the amount of sick leave earned during such period? (If “yes" explain.)

SA NICHOLS was on sick leave during the period 9/11/69 through 9/18/69 under 
a physician’s care with an infe-cted prostate gland. He has recovered 
completely and presently has no known physical limitations which might 
affect his work performance.

5. Resourcefulness, ingenuity, and initiative.
G 6. Forcefulness and aggressiveness as required.

7. Judgment, including common sense, ability to arrive at .proper conclusions, ability to define objectives. 
'/ 8. Planning of work.

9. Accuracy and attention to pertinent detail.  —'.’.-"’t.’- t=—•—— —
f 10. Productivity, including amount of acceptable work produced and rate of progress-on or completion of assignments. Also-consider 

adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.
_ w* 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how’ of application. 
_ 4^ 12. Investigative results (rate applicable cases) O "A. Internal Recnrity; 5 R; Criminal or Heneral Investigative: . .

—C—C. Fugitive; D. Applicant; O_E. Accounting.
Complexity of investigative matters handled: I | None Moderate Most complicated. 
Degree of supervision required: | | Above average |~~l Average [PT Minimum I | None 
COMMENT on type of work handled entire rating perioaand appraisal of overall work performance:

SA NICHOLS was the sole Resident Agent in Valdosta, Ga., where his assign
ments consisted of a variety of Criminal, Applicant and Security matters un
til his transfer to Oklahoma City, arriving 7/25/69. His work in Oklahoma 
City has consisted primarily of General Criminal and Fugitive type matters. 
He has demonstrated the ability to handle the more complicated, complex 
investigative type matters, requiring a minimum of supervision. He plans his 
work well, is most amenable to suggestions and is able to get to the heart of 
a matter with no lost motion. He has displayed an eagerness to handle any 
assignment, accepts such assignments willingly and appears genuinely desir
ous of obtaining the maximum results. He was given specific Applicant Re
cruiting assignments in his prior office but was not successful in obtaining 
any applicants. He has not recruited an Applicant since his arrival in Okla
homa City but is well aware of his responsibilities in this important pro
gram. His paper work and dictation ability are considered excellent. He 
contributed to the statistical accomplishments of the Atlanta Office and 
presently has matters under investigation in Oklahoma City which should 
prove productive.

A. Is employee available for general assignment__ .; special assignment ; wherever needs of service require?
B. Is employee qualified to operate a motor vehicle l/ncidental to his official duties? [jtjjies | | No

If answer is “yes,” personnel file must reflect the following: (a) Has valid State orlocal operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe driving recorii-OK orhas.passed Bureau road test.

C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etc.): ________________________-___ t---------

ADJECTIVE RATING:__________ EXCELLENT______________________EMPLOYEE'S INITIALS ________
(Outstanding, Excellent, Satisfactory, Unsatisfactory)
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(Checklist and Narrative Comments continued)

_ ____ 13. Firearms
14 Development of informants and sources of information. COMMENT on participation in this program.

Before departing the Atlanta Division, SA NICHOLS had one PCI and two 
Cis assigned, in addition to Racial Informants (Ghetto). He has 
personally developed two PCIs since his arrival in Oklahoma City 
and his participation in this program is considered entirely 
^Rmortine: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 

administrative detail.)
* / A. Investigative reports; —O_B. Summary reports; ¥ C- Memos, letters, wires

O 16. Performance as a witpess during rating period. If none, indicate his ability based on past performance; 
|—| Excellent [^^Satisfactory

1". Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents.) 
if A. Leadership _ £ E. Training subordinates
£ R. Ability to handle personnel *^SF. Devising procedures
£ C. Making decisions - fc C. Promoting high morale
c D. Assignment of work- £ H- Getting results

£ 18. Raids and dangerous assignments; _ £ A. As leader; B. As participant

19. Miscellaneous. Specify and rate:
£ Dictation: J ' Applicant .recruitment; Other

^.20. Police Instruction: | I Qualified f~~l Participated I I Audited
NxA. 21. FOREIGN LANGUAGE ABILITY: Proficient in____ : - ._______________AtO________________  language(s). .

Can handle .typical investigative problems as J'ollow.a: ■ ■
• -A. Conversation form_______ , -_________ lET] Excellent I I Good I (Fair [ ] Unsatisfactory

(language) . ■ — —' —'
" ' B- "Written form'_________________ - .__:__________ - ■. I l Excellent |__ ] Good i__ i r air i j unsatisfactory • ■- 1 (language) — — — —1

Frequency language ability used during rating period.
Anticipated use during ensuing year______________________________________

22. ADMINISTRATIVE ADVANCEMENT: f^(Check block if not interested.)
A. f~l Yes I I No Agent is completely available for administrative advancement.
B. I I Yes I I No Agent in considered qualified for administrative advancement, including experience, ability, personality 

and appearance.
C. If answer to B is “Yes,* Agent’s qualifications are considered I I Very Good 1 I Excellent | | Outstanding 
EXPLAIN if interested but not now qualified.

—. 23. Number of Incentive Awards O Commendations O_  received from Director.
Suggestions submitted.

fl. 24. r**f^one. Disciplinary Action and Justification for any Unsatisfactory Items. (List items taken into consideration on Checklist.)

EMPLOYEE'S INITIALS
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee:
ROBERT R. N:

„„ . . , ATLANTAWhere Assigned: ---------------------------------------------
(Division) (Section, Unit)

Official Position Title and Grade: SPECIAL AGENT, GS-13

4/1/69 7/22/69
Rating Period: from--------- -----------------------------------------to------------------------

ADJECTIVE RATING:
SATISFACTORY Employee’s

__________________________________________________ Initials
Outstanding, Excellent, Satisfactory, Unsatisfactory

Rated by:
TitleFRANK V^^hTtT

7/22/69
Date

Rating Approved by:

Reviewed by: - -------------------------------------------------------------- =-------------------- --------------
Signature Title Date

[ | 90-Day
Transfer

I | Separation from Service
I | Special
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FD-185K (Rev. 11-8-65)

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

ROBERT R. NICHOLS
Name of Employee____________________________________________________

RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing On employee's performance should be rated. All employees in same salary grade should be 

compared.
RATE ITEMS AS FOLLOWS:
Outstanding (exceeding excellent and deserving of special commendation).

E Excel I ent.
__ yf— Satisfactory (good or very good).
__ ~__ Unsatisfactory.
__ 0__ No opportunity to appraise performance during rating period.
Guide for determining adjective rating:
1. “Outstanding" adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.
A. Any element rated “Unsatisfactory” must be supported by narrative comments.
B. An official rating of “Unsatisfactory" must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help/he employee bring his performance up to a satisfactory 
level and must be attached to FD-185a.

(1) Personal appearance.
(2) Personality and effectiveness of his personal contacts.
(3) Attitude (including dependability, cooperativeness,

• . . loyalty, enthusiasm, amenability and willingness to 
_ , equitably share work load).
(4) Physical fitness (including health, energy, stamina).

^Slr-Resetecefulncss -and ingenuity. • . - ■■ r
(6) Forcefulness and aggressiveness as required.
(7) Judgment, including common sense, ability to arrive at 

proper conclusions, ability io define objectives.
(8) Initiative and the taking of appropriate action on own 

responsibility.
(9) Planning ability and its application to the work.

(10) Accuracy and attention to pertinent detail.
(11) Industry, including energetic, consistent application to 

duties.
(12) Productivity, including amount of acceptable work 

produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control.

(13) Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how" 
of application.

(14) Investigative ability and results:
O Internal security cases
£ (bl Criminal or general investigative cases

__ £ —(c) Fugitive cases
6 fH! Applicant cases

(e) Accounting cases
(15) Physical surveillance ability.

(16) Firearms ability.
(17) Development of informants and source's of 

information.
(18) Reporting ability:

- t~ (a) Investigative reports
-   (b) Summary reports
. X.. (c) Memos, letters, wires

(Consider: -diconciseness; *T~clarity;
-reorganization; _^thoroughness;

accuracy; -inadequacy and pertinency 
of leads;___ administrative detail.)

(19) Performance as a witness.
(20) Executive ability:

(a) Leadership
______ (b) Ability to handle personnel
- £ (c) Planning
_ £____ (d) Making decisions

£ (e) Assignment of work
£ (f) Training subordinates

- (g) Devising procedures
_ C. (h) Emotional stability
_ C.____(i) Promoting high morafeR (j) Getting results

(21) Ability on raids and dangerous assignments:
(a) As leader

g (6) As participant
(22) Organizational interest, such as making of sug

gestions for improvement.
(23) Ability to work under pressure.
(24) Miscellaneous. Specify and rate:

-Recruitment -

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc..): _ -__ _ ____ , , . ___ _______ ________________________________________________________ ______

Criminal - Resident Agent

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):________________________
__________ Investigator______________________________________________

C. (1) Is employee available for general assignment wherever needs of service require? .YgS (If answer is not “yes,” explain in narrative 
comments.) Vpa

(2) Is employee available for special assignment wherever needs of service require? (if answer is not “yes,” explain in narrative
comments.)

D. 1. Has employee had an abnormal sick leave record during rating period? ______ 2. Has employee used more sick leave (including annual
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? NO___(If answer to either 
question is “yes," explain in narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes | I No
• If answer is “yes," personnel file mustreflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 

(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test.

ADJECTIVE RATING: ____________ -----------------------------------------------------------------------------------EMPLOYEE'S INITIALS____ —________
Outstanding, Excellent, Satisfactory, Unsatisfactory
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FD-185c,(Rev„ 2-12-65)

)
NARRATIVE COMMENTS

1. PERSONAL APPEARANCE AND PERSONALITY;
’NICHOLS dresses in a neat, conservative fashion and makes 
an excellent appearance. His friendly and businesslike 
personality permits him to effectively discharge his contact 
responsibilit ies.

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:
NICHOLS is qualified to take part in raids and dangerous 
assignments as a participant or leader.

. 3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION:
NICHOLS is available for any assignment and has no known 
physical limitations affecting his performance.

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE .COMPLICATED INVESTIGATIVE MATTERS-AND ... 
SUPERVISION REQUIRED: .................... .......... '
NICHOLS is the sole Resident Agent in Valdosta, Georgiar 
where his assignments consist of a variety of criminal, 
applicant and security matters. He plans his work well, 
allocates his time efficiently and obtains maximum results. 
He has demonstrated his ability to investigate complicated 
investigative matters and requires minimum supervision.

NICHOLS was given specific applicant recruiting assignments 
but was not successful in obtaining any applicants. He is 
aware of the importance of this program.

NICHOLS’ investigations during rating period resulted in 
following statistical accomplishments:

Fugitives apprehended 
Convictions 
Automobiles recovered 
Fines, Savings &

1
1
1

$2,120.00Recoveries

(a/
Initials
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•o
5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:

NA

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.)

Bureau letter dated June 25 f 1969, censured NICHOLS and placed 
him on probation concerning his testimony in a Selective 
Service Act case, which dereliction indicated a lack of 
mature judgment. Items 7 and 19 on the Rating Guide and 
Check-List have been downgraded because ofthis dereliction.

7. PARTICIPATION IN INFORMANT PROGRAMS:
NICHOLS has one PCI and two Cis assigned. He also has ' 
two Racial Informants (Ghetto). -His overall participation 
in the informant programs has been satisfactory. .

— s. ^.4 „ - • . ,

u. TESTIFYING EXPERIENCE AND ABILITY: - -

NICHOLS* testifying experience set forth under Item 6 above.

9. ACCOUNTING INFORMATION:

NA ‘ r

10. POLICE INSTRUCTION:

NA

RESIDENT AGENTS: NICHOLS* performance as Resident Agent, Valdosta, 
Georgia, demonstrated his ability to serve in this capacity.

I / ... .. ■ ■. .... . ■

3 ' ■ ■............. ■ ■-i- ■ ‘ - . • . • ... - J' ' - . .
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12. EXPERIENCE ANL ABILITY AS INSPECTOR’S AIDE:

NA

13. FOREIGN LANGUAGE ABILITY: - •

NA - • '
Language in which proficient------------ —---- ---------------------------------------- ■-------------- ----------- -  *
Completed language school I I Yes I I No
Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form I I Yes I I No -

(2) Written form I I Yes I I No
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory ■ . .

Language Read Write Speak Understand

Frequency________ ■.________ language ability used during rating period:

Frequency of use of language ability anticipated during ensuing year:

14. ADMINISTRATIVE ADVANCEMENT:

(a)

(b)
(c)

Agent is interested in administrative advancement. 1 I Yes XX No

Agent is completely available for administrative advancement. □ Yes I I No

Agent is considered completely qualified at present for .
administrative advancement, including experience, ability, 
personality and appearance. 1 I Yes I I No

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
| | very good I I excellent I I outstanding

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) I I Yes □ No

. ■ . .. .
Initials

-3-
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FD-185 (Her.'8-16-63)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee: ________RQBERT *1. NICHOLS_______________________________________

Atlanta
Where Assigned: --------------------------------------------- ------------------------ -------------

(Division) (Section, Unit)

Official Position Title and Grade: -------Special—Agent > GS-13----

Rating Period: from__________________4/1/68--------- to —3/31/69-------------------- ------------ -

ADJECTIVE RATING:
EXCELLENT • • Employee's
___________________________________________ _ Initials
Outstanding, Excellent, Satisfactory, Unsatisfactory

Rated by: /' ■ ---- Li—'
Signature

FRANK V. HITT

Special Agent 
in Charge

Title
3/31/69

Pate

Reviewed by: —---------------------------

Rating ApprovetTby: --------------- ;---------------
Signature

Assistant Director

Title

APR UM969

Date

TYPE OF REPORT

Official 
fg] Annual

[ | Administrative 
60-Day 
9 O-Day 
Transfer 
Separation from Service 
Special
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FD-185a>Rev. 11-8-65) 4

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as, attachment to Performance Rating Form No. FD-185)

.Name of Employee ROBERT R. NICHOLS

RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 

compared.
RATE ITEMS AS FOLLOWS:

•K ^Outstanding (exceeding excellent and deserving of special commendation). -
E Excellent. . '

 Satisfactory (good or very good). •
__ =__ Unsatisfactory.
__ Q__ No opportunity to appraise performance during rating period.
Guide for determining adjective rating:
1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and  rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.

must.be

A. Any element rated “Unsatisfactory" must be supported by narrative comments.
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. *

(1)
(2) 
(3)

(4)

(7)

(8)

(9)
(10)
(11)

(12)

(13)

(14)

(15)

Personal appearance.
Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load).
Physical fitness (including health, energy, stamina). 
Resourcefulness and.ingenuitv. . , - ...
Forcefulness and aggressiveness as Required.
Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives.
Initiative and the taking of appropriate action on own 
responsibility.
Planning ability and its application to the work. 
Accuracy and attention to pertinent detail.
Industry, including energetic, consistent application to 
duties.
Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
.unless failure to meet is attributable to causes beyond 
employee’s control.
Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 
of application.
Investigative ability and results:

<C? (a) Internal security cases
ST (b) Criminal or general investigative cases
E (c) Fugitive cases 
fe? (d) Applicant cases 

(e) Accounting cases 
Physical surveillance ability.

—£=- (21)

(22)

Firearms ability.
Development of informants and sources of 
information.
Reporting ability:
__ T* (a) Investigative reports
.. -V (b) Summary reports
__ A-„ (c) Memos, letters, wires . . . 

(Consider: conciseness; T*'clarity;
^^organization; -inthoroughness;

• -j accuracy; ^k_adequacy and pertinency
of leads; -F administrative detail.)

Performance as a witness.
Executive ability:
__ &_ (a) Leadership
__ K_ (b) Ability to handle personnel

(c) Planning
(d) Making decisions
(e) Assignment of work

___ V- (f) Training subordinates 
. t'" (g) Devising procedures 
__ lg_(h) Emotional stability

■g. (i) Promoting high morale ’
___“t=.(j) Getting results
Ability on raids and dangerous assignments: 

___ (a) As leader
_ E___(b) As participant
Organizational interest, such as making of sug
gestions for improvement. 
Ability to work under pressure.
Miscellaneous. Specify and rate:

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): _____________________________________________ _ ___________________________________________ _________
_____________ Criminal - Resident Agent______________________________________

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):_______________________
Investigator

C. (1) Is employee available for general assignment wherever needs of service require? YeS(Tf answer is not “yes,” explain in narrative 
comments.)

(2) Is employee available for special assignment wherever needs of service require? Gf answer is not “yes,” explain in narrative
comments.)

D. 1. Has employee had an abnormal sick leave record during rating period? 2. Has employee used m<XR-sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? (Tf answer to either 
question is '"yes,” explain in narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? | X| Yes | | No 
■ If answer is “yes,” personnel file must reflect the following: (a) Has valid State orlocal operator’s license for type vehicle he is to use. 

(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 
__ „ ' /) / /
EXCELLENT Z-

ADJECTIVE RATING: EMPLOYEE’S INITIALS ________________  
Outstanding, Excellent, Satisfactory, Unsatisfactory '
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FD-18K: (Rev. 2-12-65)

NARRATIVE COMMENTS

1. PERSONAL APPEARANCE AND PERSONALITY.: . .
NICHOLS dresses in good business taste and makes excellent 
appearance. His demeanor and personality are such that he is 
readily accepted as*a competent Bureau representative and 
capably discharges his contact responsibilities.

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: ’

NICHOLS is qualified to take part in raids and dangerous 
assignments as participant or leader.

. 3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION:

NICHOLS is completely available for ahy assignment and has 
no known physical limitations affecting his performance.

4. TYPE OF CASES'OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE,
y :IN CLUB ING ABILITY TO HANDLE'COMPLICATED INVESTIGATIVE-MATTERS-AND- ■■

SUPERVISION REQUIRED:

NICHOLS, sole resident Agent, Valdosta, Georgia, has investigated 
a wide variety of criminal, applicant and security matters. He 
is a diligent investigator who has demonstrated his ability to 
handle complicated investigative matters. He requires minimum 
supervision.

NICHOLS was given specific applicant recruiting assignments 
but was not successful in obtaining any applicants. He is 
aware of the importance of this program. .

NICHOLS* investigations during rating period resulted in following 
statistical accomplishments:

Fugitives apprehended 
Convictions 
Automobiles recovered 
Fines, Savings and 
Recoveries

12
22

$31,791.00

Initials
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• t

5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:

NA

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: ' 
(List items taken into consideration on rating guide and check list.)

NA

7. PARTICIPATION IN INFORMANT PROGRAMS:

. NICHOLS, has one probationary racial informant-ghetto assigned 
which was developed during rating period. His participation 

---- in- this- -pr egram is satisiact-or^ .BGI«and~ two. - —
Cl's assigned. Since 4/1/68 he has developed one CI and two PCI's

8. TESTIFYING EXPERIENCE AND ABILITY: (see pg, 2a)

NICHOLS testified before Federal Grand Jury during rating period. 
He makes excellent witness*

9. ACCOUNTING INFORMATION:

NA.

10. POLICE INSTRUCTION:

NA.

11. RESIDENT AGENTS:
NICHOLS' continued excellent
Valdosta, Georgia, a one-man 

... this capacity. . -

performance as Resident Agent, 
RA, qualifies him to serve in

Initials
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Item 7 cont’d:

His criminal informant coverage has resulted in the 
location of six subjects of FBI cases t one FBI fugitive 
and one arrest by local authorities. His participation 
in the criminal informant program is satisfactory.

2a Initials
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

NA. ■

13. FOREIGN LANGUAGE ABILITY: .
NA. . ' '

Language in which proficient-------------------------------------—-------------- - —------------------------- -
Completed language school I I Yes I I No
Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form □Yes I I No

(2) Written form □ Yes □ No
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory

. Language Read Write Speak Understand

Frequency language ability used during rating period:

Frequency of use of------------------------- language ability anticipated during ensuing year:

14. ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. □ Yes [X~l No
(b) Agent is completely available for administrative advancement. □ Yes I I No
(c) Agent is considered completely qualified at present for 

administrative advancement, including experience, ability, 
personality and appearance. □ Yes I I No

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered
I | very good I I excellent I I outstanding

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) □ Yes □ No

Initials
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FD-185 (Rev. 8-16-63)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee: ROBERT R. NICHOLS

Where Assigned: ----------- ATLANTA--------- --------------------- :---------
(Division) (Section, Unit)

Official Position Title and Grade: -----SPEC! AL.AGENT,—GS=13-----------------

*
Rating Period: ' from 4/1/67 to 3/31/68---------------

ADJECTIVE RATING:
WAPT T T?XT»T»V/JCl JL.U-iHt JN A

Outstanding, Excellent, Satis factory,. Unsatisfactory

Employee’s 
Initials

_—- ./ . X Special Agent
Rated by: A in Charge 3/31/68

Signature Title Date
FRANK V. HITT *

Reviewed by: --------------------------
Signature

Rating Approvedoy^z/Z 
- Signature

Title

Assistant Director

Title

Date

APR 9 1968'
Date

TYPE OF REPORT

XXI Official | | Administrative 
60-Day 
90-Day 
Transfer 
Separation from Service 
Special



FD-18Sa (Rev. 11-8-65)«• t

' PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee _ ROBERT_R »_ NICHOLS___________

■ RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 

compared.
RATE ITEMS AS FOLLOWS: . .

+ Outstanding (exceeding excellent and deserving of special commendation). _
E Excellent. ’

Satisfactory (good or very good).
__ — Unsatisfactory.

O No opportunity to appraise performance during rating period.
Guide for determining adjective rating:
1. “Outstanding” adjective rating requires (A) that all elements be 4- and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be_ exercised to insure that adjective rating is reasonable in the light of elements rated.
A. Any element rated “Unsatisfactory” must be supported by narrative comments.
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a.

(1) Personal appearance.
(2) Personality and effectiveness of his personal contacts.
(3) Attitude (including dependability, cooperativeness, 

loyalty, enthusiasm, amenability and willingness to 
equitably share work load).

(4) Physical fitness (including health, energy, stamina).
(5) Resourcefulness and ingenuity. _

■(B)' 'Fdrcefulnes's’and'aggressiveness as required-.- -
(7) Judgment, including common sense, ability to arrive at 
- proper conclusions, ability to define objectives.
(8) Initiative and the taking of appropriate action on own 

responsibility.
(9) Planning ability and its application to the work.

(10) Accuracy and attention to pertinent detail. '
(11) Industry, including energetic, consistent application to 

duties.
(12) Productivity, including amount of acceptable work 

produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
'employee’s control.

(13) Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 
of application.

(14) Investigative ability and results: 
. (a) Internal security cases

(b) Criminal or general investigative cases 
__ (c) Fugitive cases

£• (d) Applicant cases
r, (a) Accounting cases

(15) Physical surveillance ability.

b

E 
g

_JL_

. (16)

. (17)

. (18)

. (19)

. (20)

. (21)

. (22)

. (23)

. (24)

Firearms ability.
Development of informants and sources of
information. -
Reporting ability:

T~ (a) Investigative reports
___ -P (b) Summary reports

(c) Memos, letters, wires
xGuiisiuei: ^jr_eonciseness; -ilLciaricy;
disorganization; P thoroughness;

■f accuracy; inadequacy and pertinency 
of leads; f- administrative detail.) 

Performance as a witness.
Executive ability:
______ (a) Leadership •
_ )~ (b) Ability to handle personnel
_ F- (c) Planning

&■ (d) Making decisions
_ i> (e) Assignment of work
_ P. (f) Training subordinates
__ *—~ (g) Devising procedures
__ & (h) Emotional stability
__ E__ (i) Promoting high morale
__ JL__ (j) Getting results
Ability on raids and dangerous assignments:

(a) As leader
E (h) As participant

Organizational interest, such as making of sug
gestions for improvement.
Ability to work under pressure.
Miscellaneous. Specify and rate:

Dictation abilitv . . ..-^—Applicant recruitment

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): ____________________________________________________________________________________________________

Criminal - Resident Agent
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

Investigator____________________ ___________ ___________________________
C. (1) Is employee available for general assignment wherever needs of service require? X Of answer is not “yes,” explain in narrative 

comments.) Vee
(2) Is employee available for special assignment wherever needs of service require? (If answer is not “yes, explain in narrative

comments.)
D. 1. Has employee had an abnormal sick leave record during rating period? JSO—2. Has employee used morerajgk leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? __*??(If answer to gither 
question is '“yes,” explain in narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? [~% Yes | ~] No
If answer is “yes,” personnel file must reflect the following:' (a) Has valid State orlocal operator’s license for. type vehicle he is to use.

- (b) Is physically -fit to drive, -(c) Past safe driving-record-OK or has-passed Bureau road test.

ADJECTIVE RATING: ___EXCELLENT---------------------------- EMPLOYEE’S INITIALS------- -------------------
Outstanding, Excellent, Satisfactory, Unsatisfactory ■
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, "l FD-185C (Rev. 2-12-65)

, 1 "

NARRATIVE COMMENTS

1. PERSONAL APPEARANCE AND PERSONALITY: ' •

SA' NICHOLS dresses in a neat and conservative manner and makes an 
excellent personal appearance. He is readily accepted by the 
individuals he contacts and represents the FBI in a very capable 
£aAmLITV TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: '

He is qualified to participate in raids and dangerous assignments 
as a participant and as a leader. .

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING
PERFORMANCE; AND SICK LEAVE INFORMATION: This Agent is available for

assignment wherever needed. He has no known physical limitations 
affecting his performance. He used mofe sick leave during the rating 
period than he earned. This was brought about by extended treatment 
on several occasions for a prostate infection. He continues under
treatment for this infection at this time.
4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE,

■, -, -—INCLUDING, ABILITY TO HANDLE JJOMELICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: ........................ ' ' " '

From the beginning of the rating period until 9/25/67 he was assigned 
to Headquarters City where he worked criminal matters, primarily in 
the SSA, TEIS, ITSP and BR field. Since 9/25/67 he has been assigned 
to Valdosta, Georgia, a one-man resident agency. In this assignment 
he has investigated a variety of criminal, applicant and security 
matters. NICHOLS is a diligent worker, is well versed in Bureau 
policy and procedures and consistently applies this knowledge to 
his assignments. He is qualified to investigate complicated 
investigative matters with a minimum of supervision and his paper 
work has been outstanding.

While NICHOLS is aware of the Bureau’s needs in the applicant 
recruiting field, his efforts in this area have not resulted in 
any appointments.

NICHOLS* investigations during rating period have resulted in 
the following accomplishments:

Convictions 15; Fugitives Apprehended 4; automobiles recovered 4, 
recovery value $2955.

Initials
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• While assigned to Headquarters City NICHOLS functioned in an 
excellent capacity as weekend supervisor.

। 
i
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: Atlanta Division 
commended 7/26/67 by Director for splendid statistical accomplishments 
achieved during fiscal year 1967. NICHOLS is entitled to commensurate 
share of this commendation. '

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.)

NA.

7. PARTICIPATION IN.INFORMANT PROGRAMS: NiCHOLS has one probationary 
racial informant assigned which was developed during rating period. 
He also has 2 criminal informants and one potential criminal informant 
assigned.. , .One PCI was developed .by him .during, rating period. His 
work in this area is satisfactory. ' .

8. TESTIFYING EXPERIENCE AND ABILITY:

NICHOLS testified before Federal Grand Juries and in U. S. 
District Court during rating period. He makes an excellent 
witness.

9. ACCOUNTING INFORMATION:

NA.

10. POLICE INSTRUCTION:

NA.

11. RESIDENT AGENTS: Since 9/25/67 NICHOLS has been serving as 
Resident Agent, Valdosta, Georgia, a one-man resident agency. He 
has performed in a very capable manner in this assignment and his 
experience, ability, appearance and demeanor, as well as results 
achieved, qualify him for continuing in this assignmenf., 

. • Initials
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

NA. ' '
> J

13. FOREIGN LANGUAGE ABILITY: NA.

Language in which proficient------ - -------------------------------------------------------- —------------------- - .
Completed language school □ Yes I I No ’
Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form I I Yes I I No

(2) Written form I I Yes □ No .
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory ■

Language Read Write ■ Speak Understand

. Frequency— _ :_________ language ability used during rating period:

Frequency of use of--------------------------language ability anticipated during ensuing year:

14. ADMINISTRATIVE ADVANCEMENT: . '

(a) Agent is interested in administrative advancement. . □ Yes No
(b) Agent is completely available for administrative advancement. □ Yes □ No
(c) Agent is considered completely qualified at present for 

administrative advancement, including experience, ability, 
personality and appearance. □ Yes □ No

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
I | very good I I excellent □ outstanding

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, '
explanatory comments required.) □ Yes □ No

Initials
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FD-185 (Rev. 8-16-83)

Name of Employee:

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES

REPORT OF

ROBERT

PERFORMANCE RA^GX

R. NICHOLS

Where Assigned: ATLANTA
(Division) (Section, Unit)

Official Position Title and Grade: Special Agent,GS—13 .

Rating Period: from
4/1/66

to
3/31/67

ADJECTIVE RATING: EXCELLENT
Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

. Rated by:
Signature

Reviewed by:

Rating A

Signature

Supervisor
Title

Special Agent 
in Charge_____

Title

Assistant Directox

3/31/67
Date

3/31/67
Date

APR 25 IU67
Title Date

TYPE OF REPORT

s

Transfer
Separation from Service

I | Administrative
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?D-18oa (Reveal 1-8-65)

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

of Employee - ROBERT R. NICHOLS_________

RATING GUIDE AND CHECK-LIST
Noto:

£.

Only those items having pertinent bearing en employee’s performance should be rated. All employees in same salary grade should be 
compared. '
RATE ITEMS AS FOLLOWS: 
Outstonding (exceeding excellent and deserving of special commendation). * •
Excellent. 
Satisfactory (good or very good). 
Unsatisfactory. .
No opportunity to appraise performance during rating period.

Guide for determining adjective rating:
1.

2.

“Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.
“Excellent," “Satisfactory” or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding" on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 
A. Any element rated “Unsatisfactory” must be supported by narrative comments.
B. An official rating of “Unsatisfactory" must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help^he employee bring his performance up to a satisfactory 
level and must be attached to FD-185a.

£

(1) 
(2) 
(3)

(4)
*(5)
(6)
(7)

(8)

(9)
(10)
(11)

(12)

(13)

(14)

Personal appearance.
' Personality and effectiveness of his personal contacts.
' Attitude (including dependability, cooperativeness, 

loyalty, enthusiasm, amenability and willingness to 
equitably share work load).
Physical fitness (including health, energy, stamina).

1 Resourcefulness and ingenuity. - _ .............. .
Forcefulness and aggressiveness as required.
Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives.

1 Initiative and the taking of appropriate action on own 
responsibility.
Planning ability and its application to the work.
Accuracy and attention to pertinent detail.
Industry, including energetic, consistent application to 
duties^' . •
Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 

. employee’s control.
Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how* 
of application.
Investigative ability and results:

(16)
(17)

(18)

(19)
(20)

(21)

(15)

12—(d)
22—(e)

Internal security cases
Criminal or general investigative cases
Fugitive cases
Applicant cases
Accounting cases

(22)

Physical surveillance ability.

(23) 
(24)

Firearms ability. . ■ •; -
Development of informants and sources of 
information. J \
Reporting ability: ’ ’J

(b)
Investigative reports ■ ,
Summary reports
Memos, letters, wires
(Consider: ^^conciseness; 7" clarity;
-^organization; .^thoroughness;
jaAaccuracy; -^adequacy and pertinency 
of leads; ^^administrative detail.)

Performance as a witness..
Executive ability: 
_ (n) ' '

^_(d) 
A—(e)

Leadership
Ability to handle personnel
Planning
Making decisions

A, ..(e) Assignment of work
(f) Training subordinates
(g) .Devising procedures 

^..(h) I Emotional stability 
JZ_ (i) Promoting high moral®

(j) Getting results
Ability on raids and dangerous assignments:

(n) As leader
__AT (b) As participant
Organizational interest, such as making of sug
gestions for improvement.
Ability to work under pressure.
Miscellaneous. Specify and rate: 
__ Zv— Dictation ability

;A-

B.

C.

D.

Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): ___________________________ I_____________________~_______77 , /> ____________ ________________

* Criminal
Specify employee's most noteworthy special talents (such as investigator, desk man,

Investigator
(11 Ta employee nvnilnhle for genernl nasignment wherever needs of service require? YOS (jf nnHWnr nnt “yas,” avplnip jq paTnUve 

comments.) Vfx<s •
(2 ) Is employee available for special assignment wherever needs of service respire? ...AF. . (If answer is not “yes," explain in narrative 

comments.) , ■
1. Has employee had an abnormal sick leave record during rating period? -NO!—2. Has employee used more sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? NO (Tf answer to either 
question is “yes,” explain in narrative comments.)

E. Is employee qunlified to operate a motor vehicle incidental to his official duties?. fXX Yes | | No
* If answer is “yes," personnel file must reflect the following: (a) Hus valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. ■

ADJECTIVE RATING:
EXCELLENT fl L ' '________________ ________________________________________________EMPLOYEE’S INITIALS -7 .

Outstanding, Excellent, Satisfactory, Unsatisfactory
■NMt645Zl_[tacl! ie 112



• ^FD-l8JiP (Rev. 2-12-65)

V NARRATIVE COMMENTS

1. PERSONAL APPEARANCE AND PERSONALITY.:

SA NICHOLS dresses in neat and conservative taste. He 
presents a fine personal appearance and has a congenial 
personality which makes him effective with law enforcement 
officers.

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:
He has participated in raids and dangerous assignments during 
the rating period and should be rated as excellent in this 
regard.

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION:
There are no limitations on his physical availability. He 
has taken no abnormal sick leave.

4. TYPE OF CASES OR WORK -HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
''"INCLUDING ABILITY TO HANDLE-COMPLICATED INVESTIGATIVE MATTERS AND' • 

.SUPERVISION REQUIRED:
SA NICHOLS has worked criminal matters involving SSA, 1948, 
TFIS, ITSP and Bank Robbery cases. His primary work is 
handling SSA, 1948 matters. He handles complicated 
investigative matters with a minimum amount of supervision 
and his reporting ability is rated outstanding.

SA NICHOLS is aware of the Bureau’s needs with respect 
to applicant recruiting; however, his efforts have not 
resulted in the appointment of any Bureau applicants.

During the rating period, SA NICHOLS achieved 4 convictions, 
apprehended 2 fugitives and assisted in the apprehension of 
3 ethersz He has no car recoveries or fines, savings and 
recoveries.

Initials
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:-

On 6/17/66 SA NICHOLS was commended by the Directoy for 
outstanding services in connection with a bank robbery 
•case and received an incentive award of $150.

. (See Page 2-A)
6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 

(List items taken into consideration on rating guide and check list.)
SA NICHOLS was censured by the Director on 11/29/66 for 
failing to utilize an obvious investigative technique 
in connection with a SSA, 1948, case. This censure 
is reflected in Numbers 7 and 13 in the Performance -
Rating Guide. •

7. PARTICIPATION IN INFORMANT PROGRAMS:
SA NICHOLS currently has one CI .and three PCIs. During the 
rating period he developed one CI and was in the process of 
^develaping.-five PCIs- ...... • . . _

8. 'TESTIFYING EXPERIENCE AND ABILITY:

SA NICHOLS has testified in a competent manner during the 
rating period before the USC, FGJ and USDC.

9. ACCOUNTING INFORMATION:

NA

10. POLICE INSTRUCTION:

NA

11. RESIDENT AGENTS:

NA

Initials
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:
. (Continued)

On 7/1/66 the SAC of the Jackson Office was commended 
by the Director for his effective handling of cases in the racial 
field. SA NICHOLS was on special assignment in that Division 
and deserves to receive a portion of that commendation.

By letter dated 7/18/66 the Director commended the 
SAC, Atlanta, for the excellent job done on statistical 
accomplishments for the previous fiscal year. SA NICHOLS 
should be credited with a portion of this commendation.

2-A
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

NA ■ /'
»

13. FOREIGN LANGUAGE ABILITY:
NA

Language in which.. proficient--------------- .------- ---------------------------------------- ------------------ — •
Completed language school □ Yes I I No
Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form □ Yes □ No 
. (2) Written form I I Yes I I No
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory

Language Read Write Speak Understand

Frequency______ i__________language ability used during rating period:

Frequency of use of language ability anticipated during ensuing year:

14. ADMINISTRATIVE ADVANCEMENT:

(a) Agent.is interested in administrative advancement. □ Yes ^No

(b) Agent is completely available for administrative advancement. □ Yes □ No
(c) Agent is considered completely qualified at present for 

administrative advancement, including experience, ability, 
personality and appearance. □ Yes

r

□ No
(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 

I | very good □ excellent □ outstanding
(e) If answer to (c) is “No,” is Agent considered to have potential 

for future administrative advancement? (If applicable, 
explanatory comments required.) □ Yes □ No

Initials
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* • FD-185 (Hev. S-ly^S)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee: ROBERT R.NICHOLS

Where Assigned: ATLANTA
(Division) (Section, Unit)

Official Position Title and Grade:
SPECIAL AGENT, GS-13

Rating Period: from 4/1/65 to 3/31/66

ADJECTIVE RATING: EXCELLENT

Reviewed by:

■ Rated by:

Outstanding, Excellent, Satisfactory, Unsatisfactory

.Signature/

Rating Ap^foveaby:

Signature

Signature

TYPE OF REPORT

Official

yisor
Title

Title

Employee’s 
Initials

3/31/6G
Date

3/31/6G
Date

Assista^girector

| | Administrative &60-Day 
90-pay 
Tr^ 
Se pigrat: 
Special

don from Service
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FD-185a (RevA 1-27-64) /

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

ROBERT R. NICHOLS T.tI SPECIAL AGENT z________________________ ____  i nle ________________________ ,____ —
___________________ __________________________ Rating Period: from 4/1/65 to 3/31/66

RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing oh employee's performance should be rated. All employees in same salary grade should be 

compared. '
RATE ITEMS AS FOLLOWS:

+ Outstanding (exceeding excellent and deserving of special commendation). “ -
E Excellent. '

 Satisfactory (good or very good).
— Unsatisfactory.
O No opportunity to appraise performance during rating period. ■

Guide for determining adjective rating:
1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.
2. “Excellent,” “Satisfactory” or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.
A. Any element rated “Unsatisfactory” must be supported by narrative comments.
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help Wie employee bring his performance up to a satisfactory 
level and must be attached to FD-185a.

(1) Personal appearance. -
(2) Personality and effectiveness of his personal contacts.
(3) Attitude (including dependability, cooperativeness, 

loyalty, enthusiasm, amenability and willingness .to 
equitably share work load).

■ (4). Physical fitness (including health, energy, stamina). ’ 
’(5) Resourcefulness and ingenuity. - • <’ -T ........
(6) Forcefulness and aggressiveness as required.
(7) Judgment, including common sense, ability to arrive at 

proper conclusions, ability to define objectives.
(8) Initiative and the taking of appropriate action on own 

responsibility.
(9) Planning ability and its application to the work.

(10) Accuracy and attention to pertinent detail.
(11) Industry, including energetic, consistent application to 

duties.
(12) Productivity, including amount of acceptable work 

produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 

, unless failure to meet is attributable to causes beyond 
' employee’s control.

(13) Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 
of application.

(14) Investigative ability and results: 
r (a) Internal security cases

(b) Criminal or general investigative cases
_(c) Fugitive cases

(d) Applicant cases 
d? (e.) Accounting cases

(15) Physical surveillance ability.

CL6) Firearms ability.
__jtrT17) Development of informants and sources of

(22)

(23)
(24)

information.
(18) ..Reporting ability:

—X— (a) Investigative reports

(19)
(20)

(21)

(b) Summary reports
■A -

(Consider: -^conciseness; ^Lclafify;
. ^.organization; .^thoroughness;___

" ' jEaccuracy; -zitadequacy and pertinency 
of leads; -^administrative detail.)

Performance as a witness.
Executive ability:

.. (b) 
j£_(c) 
ZZ(d) 
j£_.(e) 

(f) 
_^S.(g) 

.. (h) 
„£_(i) 
T£Z(j)

Leadership
Ability to handle personnel 
Planning
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high moral? 
Getting results

Ability on raids and dangerous assignments:
(a) As leader

..fe__ (b) As participant
Organizational interest, such as making of sug
gestions for improvement.
Ability to work under pressure.
Miscellaneous. Specify and rate:

Dictation ability____________________

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): -------------------------------------------------------------------------------------------------------------------------------------------------------

Security - Criminal

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):________________________
______ Investigator______________________ '_____________________________________

C. (1) Is employee available for general assignment wherever needs of service require? Y£S_(If answer is not “yes,” explain in narrative

comments.) i,0<»8e Yes nr ia «VBa » in narrative(2) Is employee available for special assignment wherever needs of service require? _ (If answer is not “yes, explain in narrative
comments.)

D. 1. Has employee had an abnormal sick leave record during rating period? NO.. 2. Has employee used more sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? NO , (If answer to either 
question is “yes,” explain in narrative comments.)

E; is employee qualified to operate a motor vehicle incidental to his. official duties? X I Yes f' | No
If answer is “yes," personnel file.must reflect the following: (a) Has valid State orlocal operator’s license for type vehicle he is to use.
(b) Is physically fit to drive, (c) Past safe-driving record OK or has passed Bureau road test.

ADJECTIVE RATING: _________________ EXCELLENT____________________EMPLOYEE’S INITIALS —------------
Outstanding, Excellent, Satisfactory, Unsatisfactory
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• FD-185C (§ev. 2-12-65)

NARRATIVE COMMENTS

1. PERSONAL APPEARANCE AND PERSONALITY: ' •

’ SA NICHOLS presents a fine personal appearance. His 
dress is neat and conservative. He has a very congenial, 
aggressive and friendly personality.

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:

Employee has the ability to participate in raids and 
dangerous assignments. .

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION:

There are no limitations on his availability. There 
are no physical limitations affecting hite performance of duties. 
No abnormal sick leave has been taken.

4. - TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
TO HANDLE COMPLICATED INVESTIGATIVE MATTERS-AND : ■ 

SUPERVISION REQUIRED: .............
During the initial rating period SA NICHOLS handled 

cases involving Communist Influence in Racial Matters. He 
handled this type of case in an outstanding manner. For the better 
part of the rating period he has been handling criminal matters 
primarily involving SSA, 1948 cases. Other investigations 
handled to a lesser degree have been ITSP and Bank Robbery cases. 
His attitude and judgment have consistently been rated outstanding.

■ ’ r
SA NICHOLS carefully analyzes his work in an efficient, 

capable manner with a minimum amount of supervision. He has 
proven his ability to handle complicated investigative matters.

SA NICHOLS is a qualified weekend Supervisor and 
periodically serves in this capacity on Saturdays, and is rated 
excellent in this regard.

Employee has four convictions for the rating period and 
is credited with having apprehended four fugitives.

He has not been successful in the recruitment of any 
applicants during the rating period.

SA NICHOLS1 over-all performance is rated as excellent.

Initials
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 
z ,

On May 25, 1965, the Director presented SA NICHOLS 
with a cash incentive award for the high degree of initiative 
and .efficiency he applied in his assignment in the handling of 
communications containing intelligence information from sensitive sources

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: (See 2a> 
(List items taken into consideration on rating guide and check list.)

NA ’

7. PARTICIPATION IN INFORMANT PROGRAMS:
SA NICHOLS has one CI and three PCIs currently assigned.

He has not developed any CIs or PCIs during the rating period.

8. TESTIFYING EXPERIENCE AND ABILITY:

Employee has testified in a competent manner during 
the rating period before three Federal Grand Juries and the 
U. S. Commissioner,

9. ACCOUNTING INFORMATION:

NA *

10. POLICE INSTRUCTION:

NA

11. RESIDENT AGENTS:

. ............. KA 

Initials

-2-
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED; 
(Continued)

On March 13, 1965, the Director commended the SAC 
and personnel of the Atlanta Division for an excellent 
performance in connection with the Retraining Session of the 
FBI National Academy Associates in Atlanta. SA NICHOLS had 
a very important part in the planning and carrying out 
assignments of the retraining session.
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

’ NA
13. FOREIGN LANGUAGE ABILITY:

NA
Language in which proficient____ ____________________ ——-—-— -■—---------------------- '
Completed language school □ Yes I I No
Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form I I Yes I I No

(2) Written form I 1 Yes I 1 No
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory

Language Read Write Speak Understand

Frequency_______ :_________language ability used during rating period:

Frequency of use of language ability anticipated during ensuing year:

14. ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. □ Yes □ No
(b) Agent is completely available for administrative advancement. □ Yes □ No
(c) Agent is considered completely qualified at present for 

administrative advancement, including experience, ability, 
personality and appearance. □ Yes

r
□ No

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
□ very good □ excellent □ outstanding

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) □ Yes □ No

Initials
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.» FD-185 (Rev. 8-16-63)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

. REPORT OF PERFORMANCE RATING -

Name of Employee: ROBERT R»-,NICHOLS

Where Assigned: ----------------Atlanta------- -------- --- ,---- -------------
(Division) (Section, Unit)

Official Position Title and Grade: Special Agent, GS-13----------------  

, / ■

„ , - Anril 1. 1964 tn March 31, 1965Rating Period: from —nyxxx x,—--------------- to------------------------- ’----------------------------

ADJECTIVE RATING: Excellent
Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

■ Rated by:
CHARLES

sT HARMNGSi8"'J'“" ' '
Supervisor 3/31/65

Reviewed by:

JOSEPH K

Rating Approved

Title
Special Agent 
in Charge

Bate

Signature

Signature

Title

Aslant Director

Title

3/31/65
Date

Date

TYPE OF REPORT

| | Administrative
I I 60-Day
I I 9O-Day
I | Transfer
I | Separation from Service
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t,FD-185a (Rev. 8-11-64)

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No, FD-185)

Name of Employee ROBERT R. NICHOLS Titu Special Agent, txS-13____________
Rating Periods from 4/1/64 to 3/31/65

RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing vn employee's performance should be rated. All employees in same salary grade should be 

compared.
RATE ITEMS AS FOLLOWS: . ..

4~ Outstanding (exceeding excellent and deserving of special commendation). -
E Excellent.

 Satisfactory (good or very good).
__ z:__ Unsatisfactory.

O No opportunity to appraise performance during rating-.period.
Guide for determining adjective rating: ’
1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.
A. Any element rated “Unsatisfactory” must be supported by narrative comments.
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to hel& the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a.

(1) Personal appearance. '
(2) Personality and effectiveness of his personal contacts.
(3) Attitude (including dependability, cooperativeness, 

loyalty, enthusiasm, amenability and willingness to
equitably share work load).

_ & . . (4).,..Physical fitness (including health, energy, stamina).
. <fe) Kesoufcefulne^h" and ingenuity. - .

(6) Forcefulness and aggressiveness as required.
(7) Judgment, including common sense, ability to arrive at 

proper conclusions, ability to define objectives.
(8) Initiative and the taking of appropriate action on own 

responsibility.
(9) Planning ability and its application to the work.

(10) Accuracy and attention to pertinent detail.
(11) Industry, including energetic, consistent application to 

duties.
(12) Productivity, including amount of acceptable work 

produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 

, unless failure to meet is attributable to causes beyond 
' employee’s control.

(13) Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how”

(17) Firearms ability.
(18) Development of informants and sources of 

information.
(19) Reporting ability:

'r— (a) Investigative reports *
-j— (b) Summary reports

Memos, letters wires ■
(Consider: ^^conciseness; clarity;
.reorganization; ~~~thoroughne ss; _2T

• —^accuracy; ^—adequacy and pertinency
of leads; administrative detail.)

(20) Performance as a witness. •

of application.
(14) -Technicai-or-meetenieel-&kiUs-
(15) Investigative ability and results:

(a) Internal security cases
*- (b) Criminal or general investigative cases
D (c) Fugitive cases
O (d) Applicant cases

(e) Accounting cases
(16) Physical surveillance ability.

___ (21) Executive ability:

FT

(a) Leadership
___ (b) Ability to handle personnel 

tr (c) planning
Id) Making decisions

___<e) Assignment of work 
.--^'(f) Training subordinates

—l^S(g) Devising procedures
(h) Emotional stability 

__ (i) Promoting high morSle
;>* <j) Getting results

__ 2— (22)

—(23)

Ability on raids and dangerous assignments: 
______ (a) As leader 
______ (b) As participant
Organizational interest, such as making of sug
gestions for improvement.

___H. (24) Ability to work under pressure.
-----S- <25) Miscellaneous. Specify and rate:

__ fT Dictation ability_____________________ ___

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): --------------------------------------------------------------------------------------------------------------------------------------------------------

Security;
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

________Investigator___________________________________________________________
C. (1) Is employee available for general assignment wherever needs of service require? YOS. (If answer is not “yes,” explain in narrative 

comments.) Vac
(2) Is employee available for special assignment wherever needs of service require? (If answer is not “yes, explain in narrative 

comments.)

D, 1. Has employee had an abnormal sick leave record during rating period? 2. Has employee used rJJK sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? (If answer to either 
question is “yes,” explain in narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? QB Yes [ | No
’ If answer is “yes,” personnel file must reflect the following: (a) Has valid State orTocal operator’s license for type vehicle he is to use.

(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test.

ADJECTIVE RATING: _________EXCELLENT_________________________ EMPLOYEE'S INITIALS---------------------------
Outstanding, Excellent, Satisfactory, Unsatisfactory
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FD-lSSc (1 1-27-6 4)

narrative comments

1. PERSONAL APPEARANCE AND PERSONALITY: ' '

SA ROBERT R. NICHOLS makes an excellent personal appearance and 
dresses conservatively in good business taste. He has a very 
congenial and friendly personality, and is effective in his 
personal contacts.

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:
SA NICHOLS has participated in dangerous assignments in an 
excellent manner during the rating period. He is qualified 
to continue such participation,

. 3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING
PERFORMANCE; AND SICK LEAVE INFORMATION:
SA NICHOLS is completely available for general and special 
assignment. There are no physical limitations affecting his 
performance as a Special Agent.

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED:

During the entire rating period, SA NICHOLS has been assigned 
to the investigation involving Communist Influence in Racial 
Matters. He has handled numerous outgoing communications for 
dissemination, and has consistently demonstrated an outstanding 
ability in reporting. His attitude and judghment have consistently 
been rated as outstanding.

r

SA NICHOLS requires the bare minimum of supervision, and he is 
qualified to handle the most complicated type of investigative 
matters.

SA NICHOLS is a qualified weekend supervisor, and periodically 
serves in this capacity on Saturdays.



5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 

NA 
>

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.)

NA

7. PARTICIPATION IN INFORMANT PROGRAMS:
SA NICHOLS* work is not conducive to the development of infor- . 
mants; howeverj he has developed contacts who have been able 
to provide services to the EBI. of., a highly. confidential and 
valuable nature. His performance in this phase of the BureauTs

8.

SA NICHOLS testified in U. S. District Court during the rating 
period in an excellent manner.

9. ACCOUNTING INFORMATION:

NA

10. POLICE INSTRUCTION:

NA

11. RESIDENT AGENTS:

NA

-2-



12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 
■ r

> NA " ’ .
■ t

13. FOREIGN LANGUAGE ABILITY:

NA -
Language in which proficient----------------------- —------------------------------------------------------------ -
Completed language school I I Yes I 1 No
Fluent in_________________ — language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form I I Yes I I No

(2) Written form I I Yes I I No
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory ’

Language Read Write Speak Understand

Frequency  language.ability used duj-ing rating period: '

Frequency of use of language ability anticipated during ensuing year:

14. ADMINISTRATIVE ADVANCEMENT:

(a)

4b) 
. (c)

Agent is interested in administrative advancement. I I Yes No
Agent is completely available- for administrative advancement. □ Yes □ No
Agent is considered completely qualified at present for r
administrative advancement, including experience, ability, 
personality and appearance. I I Yes "□ No

(d) If answer to (c) is “Yes,” Agent’s qualifications considered 
□ very good □ excellent j I outstanding

(e) If answer to (c) is “No,” Agent considered to have potential 
for future administrative advancement. (If applicable, 
explanatory comments required.) □ Yes □ No

- 3 -
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’ FD-185 (Rev. 6-20-57)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATIN(f

Name of Employee:. ROBERT R. //NICHOLS

Where Assigned:Atlanta   
(Division) (Section, Unit)

Official Position Title:___Specia]L_Agent2_GS-13__________________________________________

Rating Period: from_____•^P.3?^-!_ Li_ 1963________ to March 31,1964

ADJECTIVE RATING: Excellent
Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

Rated by:

HENRY G/fcOWSE

Reviewed by:

Signature

JAMES
Signature

Supervisor 3/31/64

Title
Special Agent

Title

Date

3/31/64

Date

APR 241964Rating Apprbwd by:
Signature Title Date

Assistant Director

TYPE OF REPORT

(X) Official

( 2} Annual
Administrative '
) 60-Day
) 90-Day
) Transfer •
) Separation from Service
) Special
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FD-185a (Rev. 4-14-58) I

>uRFORMANCE RATING^ IDE 
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee ROBERT R. NICHOLS Title Special Agent, GS-13 
_D z . 4/1/63 3/31/64
Rating Period: frofn___________ to____________

' RATING GUIDE AND CHECK-LIST '
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees-in same salary grade should be compared. 

Rate items as follows: .
j? Outstanding (exceeding excellent and deserving of special commendation).
E ■ Excellent.
•J Satisfactory (good or very good). '
— Unsatisfactory. * ■ '
O No opportunity to appraise performance during rating period. .

Guide for determining adjective rating: ■ ■ ’ ’
1. "Outstanding" adjective rating requires (A) that all rated elements be and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185.
2. "Excellent,” "Satisfactory” or "Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 

mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. ' '

A. Any element rated "Unsatisfactory" must be supported by narrative comments.
B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. . '

r (1) Personal appearance.
At (2) Personality and effectiveness of his personal contacts.
P (3) Attitude (including dependability, cooperativeness, loyalty,. ’ 

. enthusiasm, amenability and willingness to equitably share 
S, work load).
r (4) Physical fitness (including health, energy, stamina).

(5) Resourcefulness and ingenuity. .
(6) Forcefulness and aggressiveness as required.

■ c~. (7) Judgment, including common sense, abilitv to arrive at nroper 
212 conclusions, ability to define objectives.

(8) Initiative and the taking of appropriate action on own
7 responsibility. •
• (9) Planning ability and its application to the work.
0 (10) Accuracy and attention to pertinent detail.

(11) Industry, including energetic, consistent application to duties. 
~A~ (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 

i attributable to causes beyond employee’s control.
‘ (13)-Knowledge of duties, instructions, rules and regulations, in-

■ eluding readiness of comprehension and "know how” of 
Z application.

(14) Technical or mechanical skills.
(15) Investigative ability and results:

■ £ (a) Internal security cases
f— (b) Criminal or general investigative cases

(c) Fugitive cases
CT (d) Applicant cases

,__ O (e) Accounting cases
(16) . Physical surveillance ability.

(17) Firearms ability. -
^*(18) Development of informants and sources of information.

(19) ^Reporting ability:
__Lt. (a) Investigative reports

A7 (b) Summary reports
(c) Memos, letters, wires _  __

O

iicncy or reaus,-^—aomniisitauve uetau.) . 
(20)' Performance as a witness.
(21) Executive ability:
—£2_ (a) Leadership
__ O— (b) Ability to handle personnel
__ O— (c) Planning
__ £2— (d) Making decisions

C> (e) Assignment of work
__ 0... (f) Training subordinates
__ O (g) Devising procedures
__ C? (h) Emotional stability
__ 0 (ij Promoting high morale

./y 0 (j) Getting results
F (22) Ability on raids and dangerous assignments:

__ 1— (a) As leader
X* 1-^ (b) As participant

__£1 (23) Organizational interest, such as making of suggestions for 
improvement.

(24) Ability to work under pressure.
(25) Miscellaneous. Specify and rate:
—CT.. Dictation ability_____________________________

A._ Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc
tor, etc.):__________________________________________________________________________________________________________  

 Security and Applicant ._______________________________________
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):_________________________________

___________Investigator____________________________________________________

C. (1) Is employee available for general assignment wherever needs of service require?_X£S(If answer is not "yes,” explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require?./answer is not "yes,” explain in narrative comments.)

D. 1. Has employee had an abnormal sick leave record during rating period? No 2. Has employee used more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such period? NO___ (If answer to either question is "Yes,” explain in 
narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? LyJ Yes 1----- 1 No
If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 

I- • physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test.

ADJECTIVE RATING:________EXCELLENT___________________ EMPLOYEE'S INITIALS_____ -ViZ--------------------

Outstanding, Excellent; Satisfactory, Unsatisfactory
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Atlanta, Georgia 
March 31, 1964

ROBERT E. NICHOLS
Special. Agent, GS-13

’ PART I GENERAL COMMENTS

■' SA NICHOLS presents a very good personal appear
ance, and has a very friendly personality. His general 
demeanor is businesslike, and he always dresses in good 
taste. .

SA NICHOLS continues to be assigned to Head
quarters City handling primarily a confidential assign
ment of a highly sensitive nature. During the early part 
of this rating period, he handled primarily security type 
matters, as well as many sensitive Civil Rights, Election 
Lav/, and Racial Matters, all in a very competent■ manner.

’ His written work is well prepared, and requires
, little supervision. He is a very capable Agent, and has 
a mature type judgment that is absolutely necessary foi^ 
handling his present assignments. He is completely avail
able, has no known limitations on his physical condition, 
and consistently handles the more complicated investigative 
matters in the security field. He has the ability to 
participate in raids and dangerous assignments as both a 
leader and a participant.

Employee’s Initials
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V S' j

PART II - SPECIFIC COMMENTS

!• Justification for Any Minus Ratings Given 

, NA '

2• Experience and Ability as Inspectors Aide

.V- ■ '• na ' \ ... ' .

3r Participation in Informant Prograin

During this rating period SA NICHOLS hag had two Potential
■ Security Informants under development. He also has high level 

sources pertaining to racial matters, and is making satisfactory 
progress on this program.

4. Testifying Experience and Ability ■

Due to the nature of his assignments, SA NICHOLS has not 
testified during this rating period. He has in the past 

• • made an excellent witness. -

■ Initials'
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5. Disciplinary Action

' NA 

■ •
6. Accounting Information

NA .. - ’

7. Police Instruction
.. . .. ................... . „ll .

■ NA

8. ’.Sound Training

Initials
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9, Resident Agents •

NA ‘ ■ • ’ ■ • ’ ..■ . •
, . . * • • • • •

. ’ ’ ’ ,

10, . Foreign Language Ability .

' ’ . NA • ■ • -

Il* Administrative Advancement ’ ■

(a) Is Agent interested in administrative advancement?

Yes ( ) No ( X)

(b) Is Agent completely available for administrative 
. advancement? . .

Yes ( ) No ( )

(c) Is Agent considered completely qualified at present
- for administrative-'advancement, -including experience-, - •

ability, personality and appearance? .

Yes ( ) No ( )

(d) If answer to (c) is "Yes,” would you consider his 
qualifications

' Very Good ( ) Excellent ( ) Outstanding ( ) 
• . r

(e) If answer to (c) is ”No,” does he have'potential for' 
. future administrative advancement?

Yes ( ) No ( )

Initials

NW 6457® DocM:32»652 Page 133



FD-185 (Rev. 6-20-57) ■—V
r C*= • i

■ >w

FEDERAL BUREAU OF INVESTIGATION ; 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee:________________ROBERT r/iCHOLS______________________________

Where Assigned:.

Official Position Title:.

Atlanta____________________________
(Division) (Section, Unit)

Special Agent GS-13

Rating Period: from
April 1, 1962 tn March 31, 1963

ADJECTIVE RATING:. Excellent

Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

Rated by:

HENRY G.

Reviewed by:

JAMES e;

ROWSE, J
U \ V

Rating Approve^ by:

Signature if

Signature

- Signature

Supervisor

in Charge

Title
Assistant Director

Title

3/31/63

a.-Date...

3/31/63

__ Date
APR 18.1963

Date

TYPE OF REPORT

? ) Official

(X) Annual

10 APR 191963
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FD-185a (Rev. 4-14-58)

Si- ORMANCE RATING ‘
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185 )

Title Special Agent, GS-13 
„^W62 3/31/63

Name of Employee ROBERT R. NICHOLS.

> RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: ’ _
_±_ Outstanding (exceeding excellent and deserving of special commendation).

£ Excellent.
__ J Satisfactory (good or very good).

~ Unsatisfactory. '
O No opportunity to appraise performance during rating period.

Guide for determining adjective rating:
1. "Outstanding” adjective rating requires (A> that all rated elements be and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185.
2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 

mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated.

A. Any element rated "Unsatisfactory" must be supported by narrative comments.
B. An "official” adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185.

(1) Personal appearance.
(2) Personality and effectiveness of his personal contacts.

£ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 

- work load).
r (4) Physical fitness (including health, energy, stamina).
£ (5) Resourcefulness and ingenuity.
£ (6) Forcefulness and aggressiveness as required.

- (7) Judgment, including common sense, ability to grrive.-at-proper
conclusions, ability to define objectives.

K- (8) Initiative and the taking of appropriate action on own 
responsibility. •

(9) Planning ability and its application to the work 
l^ (10) Accuracy and attention to pertinent detail.

__ ZE (11) Industry, including energetic, consistent application to duties.
(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control.

__ Er (13) Knowledge of duties, instructions, rules and regulations, in
cluding readiness of comprehension and "know how” of 
application.

r(14) Technicalor mechanical skills.
E (15) Investigative ability and results:

(a) Internal security cases
(b) Criminal or general investigative cases
(c) Fugitive cases

er (d) Applicant cases
O (e) Accounting cases

E (16) Physical surveillance ability.

(17) Firearms ability.
jKT(18) Development of informants and sources of information.
P (19) Reporting ability:

£ (a) Investigative reports
__ E. (b) Summary reports

P (c) Memos, letters, wires _  .
^.organization;

ucnv vi icaua, . auuiuuStiaiive detail.) 
(20) Performance as a witness.

___ Q (21) Executive ability:
------— (a) Leadership
____L (b) Ability to handle personnel
___ L (c) Planning
_____ (d) Making decisions
_____ (e) Assignment of work 
__ J_ (f) Training subordinates 
__ 1__ (g) Devising procedures 
__ J__ (h) Emotional stability 
_ I__ (i) Promoting high morale

| (j) Getting results
__k^-- (22) Ability on raids and dangerous assignments: 

(a) As leader
___Uil(b) As participant
(23) Organizational interest, such as making of suggestions for 

__ improvement
A?., (24) Ability to work under pressure.
-GZ- (25) Miscellaneous. Specify and rate:

__ -£z~ Dictation ability _____________________________

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc-

Security and Applicant

Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):—______________________________
• Investigator

C. (1) Is employee available for general assignment wherever needs of service require? IS S(If answer is not "yes,” explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require?., A.^^If answer is not "yes,” explain in narrative comments.)

D. 1. Has employee had an abnormal sick leave record during rating period^® 2. Has employee used more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such period?NO___ (If answer to either question is "Yes,” explain in
narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I -^-.J Yes I J No
If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test.

EXCELLENT '
ADJECTIVE RATING:.____________________________________ -_____ :_____________ EMPLOYEE'S INITIALS •/__________________

Outstanding, Excellent, Satisfactory, Unsatisfactory
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Atlanta, Georgia 
March 31> 1963

ROBERT R. NICHOLS* 
Special Agent

, - PART I GENERAL COMMENTS

SA NICHOLS presents a very good personal appear
ance, has a very friendly personality, always dresses 
neatly, and is well groomed. SA NICHOLS continues to be 
assigned to Headquarters City, handling primarily security 
type cases, involving racial matters, as well as Civil 
Rights and Election Law Matters. He is forceful, aggressive, 
enthusiastic, and displays a high degree of initiative. 
His written work is well prepared, and requires less than 
an average amount of supervision. He is a very capable 
Agent, and has a mature type judgment that is necessary for 
handling controversial and...sensitive type investigations. _ 
He can handle any complicated Bureau case, and is certainly 
capable of participating in raids and dangerous assignments. 
He has no known limitations on his physical condition, and 
is completely available.

The Director commended SA NICHOLS through the 
Special Agent in Charge four times for his efforts in 
helping the Atlanta office accomplish zero delinquency. 
He was also commended for the statistical accomplishments 
for fiscal year 1962, in that all four categories were 
exceeded by the Atlanta Division.

On August 1, 1962, the Director commended SA 
NICHOLS for the highly effective manner in which he 
participated in investigation conducted in connection 
with a racial matter of interest to the Bureai.

On September 21, 1962, the Director commended 
SA NICHOLS for his performance in the investigation of a 
Civil Rights Matter involving the burning of a church. 
The Director awarded him special recognition in the form 
of an incentive award.

I 
/ • .

. j,
Employee’s' initials .

HGR-.mel
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On October 22, 1962, the Special Agent in 
Charge commended SA NICHOLS for the excellent work he 
did in connection.with obtaining the decision of the 
Fifth Circuit Court of Appeals in connection with a 
racial matter of interest to the Bureau.

Initial’s
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’ ' PART II - SPECIFIC COMMENTS

1. Justification for any Minus Ratings Given

NA ’ • ’ . .

2. Experience and Ability as Inspector’s Aide 

■ NA . '

3. Participation in Informant Program, •

SA NICHOLS has one Bureau approved Security Informant., 
and three Potential Racial Informants under development. 
He also has high level sources'- pertaining to Racial 
Matters, and is making very good progress on this 
program.- *

4. Testifying Experience and Ability

During this rating period, SA NICHOLS testified before 
. ' Federal Grand Jury and in U. S. District Court on a

sensitive Civil Rights matter. He made an excellent r 
witness.

initials
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5, Disciplinary Action -

On August 24, 1962, the Director censured SA NICHOLS 
for submitting a letter to the New Orleans Division, 
but failed to advise of the proper security classi
fication for the information contained therein. Item 

’ #10 (Accuracy) was affected by this action, and it has
* been considered in arriving at the overall rating.

« ’

6. Accounting Information ’

NA ■ '

7. Police Instruction

NA •

80 Sound Training

' NA

Tnitials
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9. ’ 'Resident Agents -

NA ,,

10. Foreign Language Ability

NA ‘ _

11. Administrative Advancement .

(a) Is Agent- interested in administrative advancement?

Yes ( ) No (X ) '

(b) Is Agent completely available for administrative
. advancement? ‘

■ Yes ( ) No ( ) '

(c> Is Agent considered completely qualified at present 
for administrative advancement, including experience, 
ability, personality and -appearance?- • :

Yes ( ) No ( )

(d) If answer to (c) is wYes,” would you consider his . 
qualifications .

Very Good ( ) Excellent ( ) Outstanding ( )

(e) If answer to (c) is ”No,” does he have potential fcfr 
future administrative advancement?

Yes (' ) No ( ) •

■ ■

Initials vi-■ :-n .? !
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F^)-L85^(Rev. 6-20-57)

. FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING , |

M . ROBERT R.OUlCHOLSName of Employee:_______________ :-------------------------

Where Assigned:____ H uxctu c><a_______________ ;
(Division) (Section, Unit)

Official Position Too- Special Agent____ OS-13______________________________ 
*

Rating Period: from April 1961 fn March 31 j 1962..

ADJECTIVE RATING: Excellent______________ ;___________________
Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

Rated by:

HENRY G^BQ]^
Reviewed by:

Signature
Supervisor

JAMES E

Rating ApprovelbyK

Signature

Title
-Special.-Agents
—in.Charge----
. Title

tant Director

„ Signature Title

r

3/31/62
Date

. 3/31/62 '---

Date

MAY 4 1962
Date

) Administrative
( ) ~60^Day----------
( ) 90-Day
( ) Transfer
( ) Separation from Service
( ) Special
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FD-185a (Rev. 4-14-58) 
Ci •..FORMANCE RATING

FOR INVESTIGATIVE PERSONNEL
(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee ROBERT R. NICHOLS Title Special Agent, GS-13

Rating Period: from 4/1/61 to 3/31/62

: RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: _ .
~r Outstanding (exceeding excellent and deserving of special commendation). ’
E Excellent.
'J Satisfactory (good or very good). _
~ Unsatisfactory. ■
O No opportunity to appraise performance during rating period.

Guide for determining adjective rating:
1. "Outstanding” adjective rating requires (A) that all rated elements be and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185.
2. "Excellent,” “Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 

mechanical formulas; however, for an employee to be rated “Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent" or "Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated.

A. Any element rated “Unsatisfactory” must be supported by narrative comments.
B. An “official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185.

(1) Personal appearance.
(2) Personality and effectiveness of his personal contacts. ■
(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
y> work load).

(4) Physical fitness (including health, energy, stamina). ■ 
£ (5) Resourcefulness and ingenuity.

(6) Forcefulness and aggressiveness as required.
/— (7) Judgment, including common sense, ability to arrive at proper
— conclusions, ability to define objectives.

_  (8) Initiative and the taking of appropriate action on own 
responsibility. >

(9) Planning ability and its application to the work.
(10) Accuracy and attention to pertinent detail.

£__ (11) Industry, including energetic, consistent application to duties.
(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 

p _ attributable to causes beyond employee’s control.
(13) Knowledge of duties, instructions, rules and regulations, in

cluding readiness of comprehension and "know how” of 
application.

(14) Technical or mechanical skills.
AL- (15). Investigative ability and results:

fF (a) Internal security cases
(b) Criminal or general investigative cases

& (c) Fugitive cases
12__ (d) Applicant cases

(e) Accounting cases
(16) Physical surveillance ability.

-?X (17) Firearms ability.
(18) Development of informants and sources of information.

__  (19) Reporting ability:
P (a) Investigative reports

..{Z  (b) Summary reports
(c) Memos, Jptters, wires
(Consider: /^conciseness; clarity; ^.organization;
^thoroughness; accuracy; f? adequacy and perti-

' ' -C nency ot loads; t~ administrative detail.)
-/s' (20) Performance as a witness.
- (21) Executive ability:

---- 1— (a) Leadership
__ (b) Ability to handle personnel
_____ (c) Planning
_____ (d) Making decisions
___ I_ (e) Assignment of work
_____ (f) Training subordinates
_____ (g) Devising procedures
_____ (h) Emotional stability
_____ (ij Promoting high morale 

f (j) Getting results
(22) Ability on raids and dangerous assignments:
__ 6c (al As leader

. J,^(K) As participant '
_ X7. (23) Organizational interest, such as making of suggestions for 

improvement.
(24) Ability to work under pressure.
(25) Miscellaneous. Specify and rate:

Dictation ability_____________________________

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc
tor, etc.):’__________________________________________________________________________________________________________

Security and Applicant

B. Specify employee’s most noteworthy special .talents (such as investigator, desk man, research, instructor, speaker):_________________________________
______ ~ Investigator_______________________________________________________

C. (1) Is employee available for general assignment wherever needs of service require?Xefi. (If answer is not "yes,” explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require? YOS(If answer is not "yes,” explain in narrative comments.)

D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such period? .NQ_ (If answer to either question is “Yes,” explain in 
narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? J Yes I I No
If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test.

adjective rating- Excellent_____________________ employees initials__ • ---------
Outstanding, Excellent, Satisfactory, Unsatisfactory
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Atlanta, Georgia 
1 . March 31, 1962 .

ROBERT R. NICHOLS • •
Special Agent ’

. PART I GENERAL COMMENTS

SA NICHOLS is well built, makes a very good personal 
appearance, is always neatly attired and has a friendly 
personality. He is a very capable Agent and during this rating 
period continues to be assigned to Headquarters City, handling 
primarily security-type cases involving Workers World Party, 
Civil Rights, Election Law and racial matters. He is a hard
working, dependable Agent and handles his work in an excellent 
manner. His written work is well prepared and requires little 
or no supervision. He is completely available and has no known 
limitations.on his physical fitness. He is certainly capable 
of handling any involved Bureau investigations and t° participate 
in raids or dangerous. assignments... ... ... ■

PART II SPECIFIC COMMENTS

Justification.for any Minus Ratings Given

NA ■ ’

2. Experience and Ability as Inspector’s Aide r 

NA

3. Participation in Informant Programs

" SA NICHOLS has a Bureau-approved security informant 
in the Workers World Party, who also reports on racial activities 
in the Atlanta area. He also has other high-level sources 
pertaining to racial,matters, and is being rated excellent on 
this program.

Employee1s Initials

HGR:hs
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4. Testifying Experience and Ability

■ During this rating period, SA NICHOLS has not
testified, but he has had considerable testifying Experience 
in the past. He works primarily on security and racial 
matters and his assignments do not lend themselves to 
testifying.

5. Disciplinary Action

NA

6. Accounting information

NA
*

7. Police Instruction

NA .

. 8. Sound Training.. _.....

NA

9. Resident Agents

NA

, 10. Foreign Language Ability

NA

11. Administrative Advancement

■ (a) Interested in: No.

Employee’s Initials
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FB-185 /Rev. 6-20-57)

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name o£ Employee: ROBERT R. NICHOLS

Where Assigned:
Atlanta

(Division) (Section, Unit)

Official Position Title: Special Agent GS~13_______________________________

Rating Period: from : April 1,—1960-------to—March 31 j—1961------------

ADJECTIVE RATING: Excellent____________ _________________ _
Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials 
r

Rated by:

HENRY G. ROWSE,

Reviewed by: ______

Supervisor

Titfe 
Special Agent 
in Charge

3/31/61

Date

3/31/61

Title
Assistant Director

Titk

Date
APR 27 196V

Date

TYPE OF REPORT

r

(%•) Official

(X) Annual
*( vt ’Administrative

( ) -60-Day
( ) 90-Day
( ) Transfer

< S’ i QG1

•Al

Separation from Service
Special
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• •FD-lSSa^Rev. 12-13-56)

Name of Employee

•Lformance RATING A.jE I

COR INVESTIGATIVE PERSONNEL :
(For use as attachment to Performance Rating Form No. FD-185) I

ROBERT Ra NICHOLS. T.tU Special Agent, GS-13

Rating Period: from 4/1/60 tn 3/31/61

’ RATING GUIDE AND CHECK-LIST
. Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows:
*■__Outstanding (exceeding excellent and deserving of special commendation).

__ K_ Excellent.
__ t'C- Satisfactory (good or very good). .

~ Unsatisfactory. ' ~
O No opportunity to appraise performance during rating period.

ffo.de for determining adjective rating:
I - "Outstanding” adjective rating requires (A) that all rated elements be "4-” and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185.
2. . “Excellent,” "Satisfactory" or "Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 

mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated.

A. Any element rated "Unsatisfactory" must be supported by narrative comments.
B. An “official" adjective rating of "Unsatisfactory” must comply with the requirements described on the reverse of form FD-185.

_  (1) Personal appearance.
& (2) Personality and effectiveness of his personal contacts.
/>- (3) Attitude (including dependability, cooperativeness, loyalty,

enthusiasm, amenability and willingness to equitably share 
. work load). .

(4) Physical fitness (including health, energy, stamina).
7s__ (5) Resourcefulness and ingenuity.
fS-__ (6) Forcefulness and aggressiveness as required.
V- (7) judgment, including common sense, ability to arrive at-proper 
_  conclusions, ability to define objectives.

V— (8) Initiative and the taking of appropriate action on own 
responsibility. ’

-L—__ (9) Planning ability and its application to the work.
■ (10) Accuracy and attention to pertinent detail.

-igt---- (11) Industry, including energetic, consistent application to duties.
-!=---- (12) Productivity, including amount of acceptable work produced

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
.attributable to causes beyond employee’s control.

— (13) Knowledge of duties, instructions, rules and regulations, in
cluding readiness of comprehension and "know how” of 

> application.
(14) Technical or mechanical skills.

(- (15) Investigative ability and results:
C (a) Internal security cases
jT (b) Criminal or general investigative cases

(c) Fugitive cases
pF (d) Applicant cases

__ (e) Accounting cases
_L=c__ (16) Physical surveillance ability.

/^^(l?) Firearms ability.
. fat- (18) Development of informants and sources of information.
L:— (19) Reporting ability:

fa_  (a) Investigative reports
C (b) Summary reports

_ki__  (c) Memos, letters, wires

thoroughness; ft acciiracy: 1*5 adequacy and perti- 
” ■ heiicy of leads;)^ administrative detail.)

.1'^.. (20) Performance as a witness.
(21) Executive ability:
—:— (a) Leadership
—•---- (b) Ability to handle personnel
__ •__  (c) Planning
__ i— (d) Making decisions
__ ;__ (ej Assignment of work
—:— (f) Training subordinates
__ I— (g) Devising procedures
—I__ (h) Emotional stability
,—I— (ij Promoting high morale

' (j) Getting results
1---- (22) Ability on raids and dangerous assignments:

__ --Xu) As leader
S ■ (b) As participant

c-— (23) Organizational interest, such as making of suggestions for
’ improvement.

JS__(24) Ability to work under pressure.
42— (25) Miscellaneous. Specify and rate:

—S— Dictation ability_____________________________

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc
tor, etc.):_____________________________________ ____ ______________________________________________________________ _

Security and Applicant
B. Specify employee’s most noteworthy special talents (such as.investigator, desk man, research, instructor, speaker):_________________________________

Investigator
C. (1) Is employee available for general assignment wherever needs of service require?^GS(If answer is not "yes,” explain in narrative comments.)

(2) Is employee available for special assignment'wherever needs of service require? answer is not "yes,” explain in narrative comments.)

D. 1. Has employee had jy^bnormal sick leave record during rating period?__ NO 2. Has employee used more sick leave during rating period than earned 
during such period?(If answer to either question is "Yes,” explain in narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I X I Yes I I No
If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is

• physically fit to drive, -(c) Past safe driving-record OK or has passed Bureau road test. '

ADJECTIVE RATING:____ Excellent_____________________ EMPLOYEE’S INITIALS ________________
Outstanding, Excellent, Satisfactory, Unsatisfactory '
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Atlanta, Georgia 
March 31, 1961

ROBERT R. NICHOLS '
Special Agent

PART I GENERAL COMMENTS

SA NICHOLS makes a very favorable impression. 
He is well built and his general demeanor is businesslike. 
He is well liked by his fellow employees, has a very 
friendly personality and conducts himself in an excellent 
fashion. '

He is an above average agent and has been 
assigned primarily investigations involving the Workers 
World Party and related matters, civil rights and 
election“law cases. - Tie has the mat'dx'S i v uiiti V
is absolutely necessary when handling controversial 
type investigations. He requires little or no 
supervision and has exhibited a great amount of 
enthusiasm in the handling of his cases. He is certainly 
capable of handling dangerous assignments and complicated 
cases. ■

SA NICHOLS has no known physical limitations 
or any limitations on his availability that would affefit 
his performance as an agent.

On February 22, 1961, Mrs. BERNARD PRESTON WOLFF 
of 2631 West Wesley Road, NW, Atlanta, Georgia, wrote the 
Atlanta Office, commending SA NICHOLS for the courteous 
and intelligent treatment received from him during an 
interview with her. She stated that she and her husband 
deeply appreciated having the Bureau as a bulwark against 
the Communists. -

>■

Initials

HGRths

NW 64578 Docld:32989652 Page 147



PART II SPECIFIC COMMENTS

1. .Justification for Any Minus Ratings Given

NA

2. Experience and Ability as Inspector’s Aide

NA

3. Participation in Informant Programs

SA NICHOLS has Bureau approved security informants 
in the Workers World Party. They have also reported 
on racial activity in the Atlanta area during this 
rating period. He is being rated ^s excellent for 

. the efforts he has put forth on this program.

4*." 'Testifying 'Experience' and •’Ability ’ . -

SA NICHOLS has not had the opportunity to testify during 
this rating period because of the nature of his work. 
He has had considerable experience in testifying in the 
past in a satisfactory manner.

5. Disciplinary Action

NA -

6 Accounting Information

NA

Employee’s Initials
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7. Police Instruction .

NA •

8. Sound Training 

NA "

9. * Resident Agents

NA .

• 10,. Foreign Language Ability t

NA

11. Administrative Advancement

(a) interested in: Yes___ . No X .

(b) Completely available for: Yes ___ . No

Employee’s Initials
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rFD-185 (Rev. 6-20-57) ' ' !
■' ' ' • . • ; | ' : .

FEDERAL BUREAU OF INVESTIGATION yi-.,,^'
, . UNITED STATES DEPARTMENT OF JUSTICaK

REPORT OF PERFORMANCE RATING ' 
» ■

Name.of Employee:________ROBERT R^/^TICHOLS_______________________________________________

Where Assigned:Atlanta-;

(Division) (Section, Unit)

Official Position Title: Special Agent GS-13_______________________________

Rating Period: from------ April—1^—1959--------to.----- March_31^—19.5.0___________

ADJECTIVE RATING: Excellent . 
• Outstanding, Excellent, Satisfactory, Unsatisfactory

Employee’s 
Initials

Rated by:

Reviewed by:

0. -E

Rating Approvedxly;

Signature

Signature

"WEEKS

Supervisor
Title 

Special'Agent 
in Charge

Title
Assistant Director

.Date.

3/31/60
APRA'S I960

Title Date

TYPE OF REPORT

(X) Official
(X ) Annual

Administrative 
) 60-Day 
) 90-Day

Separation from Service
Special
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. FD-185a (Rev. 4-14-58)
•.xFORMANCE RATING tt.UE 
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee___________ROBERT R. NICHOLS________________ Title Special Agent, GS-13

Rating Period: fromU/l /pQ to S/Sl/^O

' RATING GUIDE AND CHECK-LIST
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate-items as follows:
__ +__Outstanding (exceeding excellent and deserving of special commendation).

£ Excellent.
\/ Satisfactory (good or very good). _
~ Unsatisfactory. .
O - .No opportunity to appraise performance during rating period.

Guide for determining adjective rating:
1. "Outstanding" adjective rating requires (A) that all rateo elements be and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185.
2. "Excellent,” "Satisfactory" or "Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 

mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated.

A. Any element rated "Unsatisfactory" must be supported by narrative comments.
B. An "official" adjective rating of “Unsatisfactory" must comply with the requirements described on the reverse of form FD-185.

(1) Personal appearance.
£ (2) Personality and effectiveness of his personal contacts.
E (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load).

(4) Physical fitness (including health, energy, stamina).
g (5) Resourcefulness and ingenuity.
£ (6) Forcefulness and aggressiveness as required.

"S" -(7)-Judgment, including common sense;-abiiity-to-amve-at-proper—■— 
conclusions, ability to define objectives.

€ (8) Initiative and the taking of appropriate action on own
responsibility.

(9) Planning ability and its application to the work.
b (10) Accuracy and attention to pertinent detail.

(11) Industry, including energetic, consistent application to duties.
(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control.

(13) Knowledge of duties, instructions, rules and regulations, in
cluding readiness of comprehension and "know how” of 
application.

r (14) Technical'or mechanical skills.
E- (15) Investigative ability and results:

S (a) Internal security cases
(b) Criminal or general investigative cases

_ s2L (c) Fugitive cases
E. (d) Applicant cases

(e) Accounting cases
(16) Physical surveillance ability.

Jr (17) Firearms ability.
E- (18) Development of informants and sources of information.
FF (19) Reporting ability:

E (a) Investigative reports
__ EL (b) Summary reports

(c) Memos, letters, wires
(Consider:___ conciseness;___ clarity;___ organization;
___ thoroughness;___ accuracy;___ adequacy and peni-
nency of leads;___ administrative detail.) 

(20) Performance as a witness.
/O (21) Executive ability:

(a) Leadership
(b) Ability to handle personnel
(c) Planning .
(d) Making decisions
(e) Assignment of work
(f) Training subordinates
(g) Devising procedures
(h) Emotional stability
(i) Promoting high morale
(j) Getting results

£

(22) Ability on raids and dangerous assignments:
(a) As leader

,_ /^* (b) As participant
(23) Organizational interest, such as making of suggestions for 

improvement
(24) Ability to work under pressure.
(25) Miscellaneous. Specify and rate:
 Dictation ability-------------------------------------------

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc
tor, etc.):______________________ ,_________________________________________________________________________________

______________ Security., and App-i-j^^-------------------------------------
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):.................................................................

______________ Investigator ..... ..........................................
C. (1) Is employee available for general assignment wherever needs of service require?.If answer is not "yes,” explain in narrative comments.)

(2) Is employee available for special assignment wherever needs of service require?._y^aif answer is not "yes,” explain in narrative comments.)
D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave (including annual leave or LWOP 

for illness) during rating period than the amount of sick leave earned during such period? NO-----(If answer to either question is "Yes,” explain in 
narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I YJ Yes I . I No . ....
If answer i.s "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test.

' ADJECTIVE RATING:_____________ EXC ellen't____________ ______________ EMPLOYEE’S INITIALS------------- ------------------------
Outstanding, Excellent, Satisfactory, Unsatisfactory
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Atlanta, Georgia 
March 31> i960 J

ROBERT R. NICHOLS 
SPECIAL AGENT

PART I GENERAL COMMENTS

SA NICHOLS is a mature, experienced agent. He 
always dresses neatly, presents 'a very good personal 
appearance and has a friendly personality.

SA NICHOLS handles primarily security investi
gations-, particularly investigations concerning the 
Workers. World .Party.and related. matters.

He is enthusiastic about his assignments, is 
conscientious, hardworking and thoroughly dependable. 
He willingly accepts responsibility. His written 
work is carefully prepared and requires a minimum 
of supervision.

SA NICHOLS has no known physical limitations 
or limitations on his availability that would affeci; 
his performance as an agent.

I would not hesitate to assign him a complicated 
Bureau case, and he is capable to be used on any 
dangerous assignment.

Initials
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PART II SPECIFIC COMMENTS

1. , Justification for Any Minus Ratings Given

’ NA •

2. Experience and Ability as Inspector’s Aide

■ NA ' •

3. Participation in Informant Programs

SA NICHOLS has Bureau-approved security informants in both 
the Workers World Party and the Nation of Islam. They have 

. also reported on recent racial activity in the Atlanta
Division. He has achieved excellent results from his 
efforts put forth on this program.

4. Testifying Experience and Ability -

SA NICHOLS has not had the opportunity to testify during 
this rating period. His security assignments do not

. lend themselves to testifying in court. He has had 
considerable experience in testifying in the past.

r

■ 5« Disciplinary Action

. NA

6. Accounting Information

NA ’

7. Police Instruction

.. . NA;

8. Sound Training .

NA .

Employee’s initials
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9• Resident Agents

NA

10. Foreign Language Ability

NA

11, Administrative Advancement

(a) interested in: Yes No X.

(b) completely available for: Yes  No .

(c) considered completely qualified at present for adminis
trative advancement, including experience, ability, 
personality and appearance: Yes  No «

(d) his qualifications are: very good ___ , excellent ___ ,
. ' outstanding .

(e) he has potential for future administrative advancement: 
Yes No

Employee's initials
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62-116395^713 .
- encljt
tjgxcn .O»»!x»iKiiMr~ri j ?.n.'

LFS:lhb 9/3/75
he Attorney General'- U*S. SENATE SELECT COMXTIEE 

f ; 0N7INTELLIGNC ACTVTS (SSG)

Rememo 8/29fl5 from M.E* Shaheen, Special Counsel 
for Intellignc Coordinatn, which enclsd cc of let 
to AG from SSC Chairman dated 8/28/75s req!nd ■ 
delvry of materials pert, to Dr. M.L. King, Jr.s 
by 9/3/75. Enclsd for uf aprvl & foxwrdng to Com
mittee is orig of memo in partial respns to SSC 
reqs cncrng Dr. King dated 7/8/75 & Hl&fTS* Also 
enclsd for ur recfds is cc of memo prepard for ■ 
Conosittee.^____ . _.?.c - :3, Av’  
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SSC LETTER 7/14/75
QUESTION # 5
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MR. TOLSON: i

The attached analysis of ■ 
'Communism and the Negro Movement is' . 
jhighly explosive. It can be regarded'as 
Sa personal attack on Martin LutherXking., 
j There is no doubt it will have a he'avy 
I impact on the Attorney General and anyone 
’else to whom we disseminate it. It is 
labeled TOP SECRET. However, even such a 
high classification seems to be no bar 
today to a leak, and should this leak out 
it will add fuel to a matter which may 
already be in the cards as a political 
issue during tne forthcoming Presidential 
icampaign.

। The memorandum makes good reading and 
| is based on information from reliable sources. 
lWe may well be charged, however, with 
expressing opinions and conclusions, parti
cularly with reference to some of the
(statements about King.

This memorandum may star-tie the Attorney 
; General, particularly in viewx>f his past 
association with King, and the fact that we 
are disseminating this outside the Department. 
He may resent this. Nevertheless, the 
memorandum is a powerful warning,against 
Communist influence'/ih the Negro movement 
andywe"wiTl"be carrying out our responsibility 
by disseminating it to the peoplc^indicated 
in/the attached memorandum. j .





The attached analysis of
•j Communism anu the Kegro Movement is- 
jj highly explosive. It can be regarded’ as 
*la personal attack on Martin Luthex^King.. 
HThere is no doubt it will have a heavy 
j|impact on who Attorney General and anyone 
else to whom we disseminate it. It is
labeled TCP bCCiidT. However, even such a 
high classification seems to be no bar 
today to a leak, and should this leak out 
it will add iuel to a mattex’ v/hich may 
already bo in the cards as a political 
issue during rne forthcoming Presidential 
campaign.

• I
The memorandum makes good reading and 

I is based bn information from reliable sources 
'■We may well be charged, however, with 
expressing opinions and conclusions, parti
cularly with reference to some of the

© , statements about King.

memorandum may startle the Attorney 
\ : General, particularly in view'-bf his past* 
H association with King, and the fact that we 
Vj are disseminating this outside the Department.

> He ma;/ resent this. Kevei'theless, the 
memorandum is a powerful warning against 
Communist influence’ in the negro movement., 
and, we^will bo carryingout our responsibility

in/the attached memorandum. 3
( .-V

by disseminating it to the people-vindicated
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SSC LETTER 7/14/75

QUESTION # 1
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BelmontMr H.TO

SullivanC.MrFROM

COMMUNISMsubject:

OWONe fOPJjt 'pO.

UNITER ^STATES GOVERNh.UNT 

Memorandum
date: • 10-15-63

The enclosed article, captioned as-above, is the 
one we have been preparing in line with approval of our 
recommendation to disseminate it on a select basis at a 
very high level to show current communist activities in 
relation to the Negro movement. It incorporates up-to-date 
material just received from our New York Office relating 
to the recent meeting of the Communist Party's National 
Executive Committee. Discussion of racial matters was a 
primary topic at the week-long meeting.

c

The enclosed article is a factual, documented ( 
.H analysis of the over-all current tuatinn. We believe 
Irthat it would be of interest not only to the Attorney General 

|but also to Mr. O’Donnell, at the White House; Mr. McCone, at 
I the Central Intelligence Agency; Mr. Rusk, at the Department 
Iof State; as well as to Mr. McNamara and the three Armed Forces 
intelligence agencies of the Defense Department. Accordingly, 
if the article as prepared is approved, we propose to dis- 
»seminate it'to the afore-mentioned individuals and agencies.

I •
RECOMMENDATION:

4

11 . । That the enclosed article be approved. If approved,'
it 'should be returned to the Domestic Intelligence Division

' fo preparation of appropriate letters of transmittal.
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UNITED !STA ES GOVERNMENT

TO Mr. A. H. Belmont

FROM I
W. C. Sullivan

SUBJECT:
NEGRO QUESTION

■ •. . J J
DATE: September 2)4

'fe

J
J

' In accordance with the Director’s approval of dur recommendation that 
we prepare a special paper for select dissemination in captioned matter, we have 
begun the necessary research for the preparation of the paper. .

In this connection, it is important to note that the Communist Party is
| planning to hold an important meeting of its National Executive Committee 

October 1-5, 1303, with racial matters occupying a prominent place on the agenda.
I a We have instructed New York to give the meeting appropriate coverage and promptl 
11 report results.

It is felt that the information we obtain,from this coverage could be very 
pertinent to the paper we are going to prepare. In addition, the 'Party’s most 
current interests in the present racial situation as disclosed by our coverage of 
the meeting will provide an excellent basis for the preparation and dissemination 
of such a paper. £
e ' b

- Therefore, unless advised to the contrary, we will proceed with the < 
preparation of the paper with the intention of including pertinent information we

I
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Memorandum
: Mr w. c. Sullivan

/

1

, 7.’,-Nir — 
jC asper 
'iCaUahr

ij DeLos 
^■ans

-

date-. September 16, JI

•ROM •: Mr’, F Baumgardner 1-Mr.Rosen
1-Mr.Casper

Tele. Room 
Holmes

•| Gandy 

subject-- COMMUNIST PARTY, USA 1-Mr.Bland
NEGRO-QUESTION
COMMUNIST INFLUENCE IN RACIAL MATTERS 

‘ INTERNAL SECURITY - COMMUNIST

1-Mr. Baumgardnei1
1-Mr.Morley 
1-Mr.Kleinkauf * 
1-Mr.Phillips

4

t . This memorandum recommends increased coverage of^communist .
J influence on the Negro. TheTiTstory of the Communist Parts7, USA

{
’ tCPUSA) , is .replete v~ith its attempts to exploit, influence and 
recruit the Negro. The Marchon Washington, 8-28-33, was a striking 
exaiHjn~e~bfys^^ activity as Party leaders early put into

i motion efforts to accrue gains for the CPUSA from the March. Well- \ 
I documented information concerning the Party’s influence on a principal \ 
j March leader, Reverend Martin Luther King, Jr., is but an example. \
| The presence at the March of around 200 Party members, ranging from /
(several national functionaries headed by[CPUSA General Secretary Gus
Ha 1171 to many rank-and-file members, is clear indication of the Party’s 
favorite target (the Negro) today. J)

. • All indications are that the March was not the "end of the, /
line” and that the Party will step up its exforts to expiit racial 1 ~
unrest and in every possible way claim credit for itself relating to 
any'"gains" achieved by the Negro. A clear-cut indication of the . 
Party’s designs is revealed in its plans to hold a highly secretive \

1 leadership meeting in November, 1963, which will deal primarily with \
I the Negro situation. This meeting is to be preceded by a Was Hall/ ]
| "barnstorming" trip through key areas of the country to meet Party" J
I people and thus better prepare’himself for the November meeting-. x

I
 The entire field is being alerted to this situation "din a /
proposed SAC Letter (attached). The field is being instx-ucted to 
■intensify our coverage of- communist influence on the Negro by giving 
fullest consideration to the use of all possible investigative d-yd', / 
techniques. In addition, the field is being.jtold to intensify its j ' ' - 
coverage of those communist fronts through which the Party channels-. , 
its influence and to intensify its investigations of the many Party '.r. 
members and dupes who engage in activities on behalf ox the Party r
in the Negro field. Further, we are stressing the urgent need for ; 
imaginative and aggressive tactics to be utilised through our Counter
intelligence ■Program—these designed to-attempt to neutralize or 
disrupt the Party’s activities in the Negro field. Necessity for 
prompt handling of all facets of this matter to insure timely dissemi
nation to the Department and otherninterested^agencies,- is—ajso being 
emphasized. . .. ; . -’J ,Kuu fh. — -x / /
100-3-116 / -t

1 - £30-3-26 (OPUSA- Negro Question) 
____________________ crt.TcxJ 

A



Memorandum to Mr. Sullivan
RE: COMMUNIST PARTY, USA

NEGRO QUESTION
COMMUNIST INFLUENCE IN RACIAL MATTERS 

100-3-116

The proposed SAC Letter requires key security offices 
to submit to the Bureau, within 30 days, an analysis of their 
current coverage of communist activities in the Negro field plus 
details of their plans for intensification. Also, those 16 
offices participating in the Counterintelligence Program on a

basis are being required to

RECOMMENDATION:

If approved, attached SAC Letter go forward apprising

include in their next monthly 
neutralize or disrupt Partyletters, due. 10-15-63 their plans to 

activities in the Negro field.

the field as above and urging full implementation so that the 
desired results may be achieved. Also attached for approval are 
necessary Manual changes

regular
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A I Mr. Tolson—-— 
. J.1,4 Jir. BelmostZ— 

1 Mr. Mohr.'.-------
J Caspar

7

To: । Mr. A. H. Belmont

From: Mr. W. C. Sul

Re: COMMUNIST PARTY, USA 
NEGRO QUESTION 
COMMUNIST-INFLUENCE IN 
INTERNAL SECURITY - C

Predication:

Reference is made

Date: September''

RACIAL MATTERS

to the enclosed
and to the attached proposed SAC Letter

< J i r '1
SB,. 2|9§

| Mr. Callahan—
Mr. Conrad- 

r-1 Mr. DeLo^eh—. 
.4 ^r. Evans-----  
H Mr Gale-——

RosenC—x
Mr. Su’j>fen— 

-----
i Mr. Tro! ter—

Tele. Room----
Miss Holmes—.

, Miss Gandy^Z.^

memorandum dated 9/16/63

On returning from a few days leave I have been advised of 
the Director’s continued dissatisfaction with the manner in which £ 

i we prepared a Brief on the above-captioned matter and subsequent^ A-- 
| memoranda on the same subject matter. This situation is very h/y| 
disturbing to those of us in the Domestic Intelligence Division'^ fr 
responsible for this area of work, and we certainly want to do ‘ 
everything nnsa-ible. to correct our shortcomings. We absolutely will 
not be stubborn about admitting any mistakes we nave made or be 
stiff-necked and unbending concerning our analysis of this matter. 
The Director indicated he would not approve our last SAC Letter 
until there was a clarification and a meeting of minds.relative to 
the question of the extent of communis^ influence over Negroes and 
their leaders. In this memorandum I will seriously and sincerely . 
try to clarify a most regretable situation. It is prepared not on 
^official office memorandum but rather on plain bond believing that 
this discussion need not be made a matter of’ official record

Common Agreement

•' First, I am sure we all are in agreement on the following
which was in both the cover memorandum and the detailed brief / 
attached: (1) for the past 44 years the Communist Party, USA., has" 
spent enormous sums of money and ceaseless efforts to influence 
Negroes and to make Communists out of them; (2) the 19 million 
Negroes in the country today constitute the greatest single racial 
target of the Communist Party, USA; (3) Negro leader Martin Luther 
King, reported to be a Marxist, does have as an extremely important 
advisor[Stanley Levisori, a secret Communist Party member/J (4) we 
are right now in this nation engaged in a form of social—revolution 
and the time has never been so right for exploitation of the 
Negroes by communist propagandists; and (5) the Communist Party 
could in the future make prodigious strides and great successes with 
the American Negro to the serious detriment of our national security. 
In addition to the above, the material furnished contained many pages 
of specific examples of communist policies,

■WCS:
11 OCT 10 W j



Memorandum for Mr. Belmont ‘ Hr : f
RE: COMMUNIST PARTY, USA ■ : | p ’ '

NEGRO QUESTION ’ | I ।
COMMUNIST INFLUENCE IN RACIAL MATTERS i f h

I ' . ■ > ! - .
showing communist involvement in Negro racial masters th this nation, 

relative to which we can all agree. , i 1 j
Essence of the Situation: • f ’ j

1 ’ ! i

The essence of the situation seems to be this: We 
presented what facts there are in our files in the Brief in question 
and I know that the Director certainly would not want us to do other 
than this. The position taken at the time the Brief was written was 
that, while there is communist influence being exerted on Negroes 
and Negro leaders, it has not reached the point of control or 
domination. This historically has been the position of the Bureau 
in this matter in light of file reviews going back ten to twenty 
years.

The Historical Position: u

For example, in a detailed document prepared on Communist 
Partv and the Negro in 1953, we find the statement referring to ’’the 
failure of the Communist Party to attract even a significant number 
of Negroes in the United States to its number.” Another example is 
to be found in an analysis in this same field prepared by the Bureau 
in 1956 to the effect that communist efforts have been ’’unsuccessful 
on a"state or national level” in infiltrating ’’legitimate Negro- 
fraternal, protest and improvement organizations," although they made 
limited success in some ’’isolated chapters.” The Director's book, 
.Masters of Deceit, published inJJ^^ states: "It became obvious 
that"the Party, despite great efforts, had failed to win over even 
a significant minority of Negroes.” In 1960 the Director's statement 
to’Committee on the Judiciary, United States Senate, reads: 
"It is no secret that one of the bitterest disappointments of 
communistic efforts in this Nation has been their failure to lure 
our Negro citizens into the Party.” In 1962 similar public statements 

z were made. On page seven of the Brief submitted to the Director 
under the date of August 23, 1963/This historical position was 
restated and it was said, ’’One of the bitterest disappointments of 
the communists has been their single failure to lure any significant 
number of our Negro citizens into the Party.” This statement was 
set forth again in the cover memorandum which the Director marked.

The point I wish to make here is this: The fact that this 
has been our historical position in the Bureau for many years is no 
reason to assume that it is the correct position at this time, as the 
Director has clearly explained" Times and conditions change and, as 
the evidence mounts, naturally we need to change our position along 
with this evidence. .

■NWW5H -EtocM:»Bp5? -Page



Memorandum for Mr. Belmont I ; | '
RE: COMMUNIST PARTY, USA ’ , ' A

J NEGRO QUESTION ■ i
COMMUNIST INFLUENCE IN RACIAL MATTERS I

I

* I
Intergretation:

As we know, facts by themselves are not too meaningful, 
for they are somewhat like stones tossed in a heap as contrasted 
to the same stones put in the form of a sound edifice. It is 
obvious to us now that we did not put the proper interpretation upon 
the facts which we gave to the Director.

Martin Luther King:

We have been aware of the communist influence for nearly 
two years on Martin Luther King, Jr., head of the Southern Christian 
Leadership Conference, and in the comprehensive memorandum entitled 
"Communist Party, USA, Negro Question," dated 8/23/63 we set out 
information to the effect that a number of Negro leaders in this 
country have had subversive connections in their backgrounds and

<that Martin Luther King, Jr., has been dealing withlStanley Levison, 
J a' concealed communist^ as well as (Hunter Pitts O’Dell, a secret 
member of the National Committee of the CPUSA/ As previously 
stated, we are in complete agreement with the’Director that 
communist influence is being exerted on Martin Luther King, Jr., 

‘and that King is the strongest of the Negro leaders. As we have 
stated before in a memorandum, we regard Martin Luther King to 
be, the most dangerous and effective Negro leader in the country. 
In addition, we know the Party is directing a major effort toward 
strengthening its position among the Negroes inasmuch as we have 
information the Party plans to intensify its efforts to exploit 

.< the racial situation for the purpose of gaining influence among
the Negroes. To this end, the Party plans to hold a highly se
cretive leadership meeting in November, 1963, which will deal 
primarily with the Negro situation. This meeting is to be preceded 
by a[Gus Hall7"barnstorming” trip through key areas of the 
country to meet Party people and thus better prepare himself 
for the November meeting. Furthermore, in the last few days 

rHaliJhas advised an informant he contemplates requesting the 
^Levison brothers]to set up an office in Atlanta, Georgia, to
be used byQlunter Pitts O’DellJwhich will serve as the office 
for “Freedomways," a Communist Party sponsored publication, and 
as headquarters for Communist Party activity in the South.
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Memorandum for Mr. Belmont
RE:. COMMUNIST PARTY, USA

. . NEGRO QUESTION
f COMMUNIST INFLUENCE IN RACIAL MATTERS

SAC Letter to the Field * I

I would like to set forth here briefly why I think that 
the enclosed SAC Letter, which was returned to us by the Director, 
should‘be sent to the field offices. My first reason is this: 
We need to renew our efforts and keep the pressure on and leave 
no stone unturned to develop every and all facts which exist 
in this matter^ Some of these facts may not yethave been 
uhearWeUnby our field offices, and will not be unless we 
follow up this matter evermore closely with them. My second 
reason why I think the SAC Letter should be sent is related 
to the present changing situation inthe Communist Party - Negro 
relations area. During the past two weeks in particulai’ there 
have been sharp stepped-up activities on the part of communist 
officials to infiltrate and to dominate Negro developments in 
this country. Further, they are meeting with successes. This 
should be no surprise to us because since the Negro march on 
Washington on August 28 communist officials have been doing all 
possible to exploit the very troubled racial situation. As 
they said weeks ago, the end of the Negrq march would be the 
beginning of evermore systematic activities on their part to 
penetrate and influence Negroes and Negro leaders. They are 
now in full force acting upon this intention of theirs expressed 
weeks ago. The field should be alerted to this fact and given 
instructions to investigate exhaustively new communist - Negro 
activities. The SAC Letter in question will be a great help 
toward this end, and it should result in our developing important 
facts relating to the current changes and pertinent activities 
going on during the past few weeks in this entire field.

Subject of Deep Concern

May I repeat that our failure to measure up to what the 
Director expected of us in the area of communist - Negro relations 
is a subject of very deep concern to us in the Domestic Intelligence 
Division. We are disturbed by this and ought toJje. I want him

- 4 -
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Memorandum for Mr. Belmont 
RE: COMMUNIST PARTY, USA

NEGRO QUESTION 
COMMUNIST INFLUENCE IN RACIAL MATTERS

possible toto know that we will do everything that is humanly
develop all facts nationwide relative to the communist penetration 
and influence over Negro leaders and their organizations.

RECOMMENDATIONS: •
(1) That the Director reconsider giving approval for sending 

the enclosed SAC Letter to the field. .

Tw +Un-i- n+'hc.T' nvnmi nont. p,nvoT’nmpn+.
W -"O > —■ ----- --------------— “ ---------- -

officials will be aware of the determined efforts of the Communist 
Party to exploit the racial situation, if the Director approves we 
will prepare a concise document setting forth clearly those attempts 
to penetrate, influence, and control the Negro movement. By setting 
these facts forth, succinctly and clearly? the reader cannot help 
but be impressed with the seriousness of the communist activities.

- 5 -
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’ The enclosed article, captioned as above, is the .
one we have been preparing in line with approval of our - ’ 
recommendation to disseminate it on a select basis at a . 
very high level to show current communist activities in •. 
relation to the Negro movement. It incorporates up-to-date 
material just received from our New York Office relating 
to the recent meeting of the Communist Party's National . 
Executive Commit lee. Discussion of racial matters was a 
primary topic at the week-long meeting.

8

. The enclosed article is a factual, documented ( -
analysis of the over-all current tuatinn. We believe •
'that it would be of interest not only to the Attorney General 
but also to Mr. O'Donnell, at the White House; Mr. McCone, at 
the Central Intelligence Agency; Mr. Rusk, at the Department
:of State; as well as to Mr. McNamara and the three Armed Forces 
intelligence agencies of the Defense department. Accordingly, 
if the article as prepared is approved, we propose to dis- 
'Seminate it-to the afore-mentioned individuals and agencies.

T

। , That the enclosed article be approved. If approved,’
should be returned to the Domestic Intelligence Division 
preparation of appropriate letters of transmittal.

RECOMMENDATION:

\ A*' fo
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UNITED. ;^TA' ES GOVERNMENT

TO Mr. A. IL Belmont date: September 27|, 1^63*

FROM
W. C. Sullivan

SUBJECT 
f

*

COMMUNIST "PARTY, USA

COMMUNIST INFLUENCE .IN RACIAL MATTERS ■■ 
INTERNAL SECURITY - C ‘

In accordance with the Director’s approval of our recommendation that 
we prepare a special paper for select dissemination in captioned matter, we have 
begun’the necessary research for the preparation of the paper.

. in this connection, it is important to note that the Communist Party is
11 planning to hold an important meeting of its National Executive Committee 
I |October 1-5,- 1363, -with racial matters occupying a prominent place on the agenda. 
/ We have instructed New York to give the meeting appropriate coverage and prompt! 
11-report.results.
tfv ■ ■ • . ----------------

■ It is felt that the information we obtain^from this coverage could be very
/pertinent to the paper we are going to prepare. In addition, the Party’s most 

. current interests in the present racial situation as disclosed by our coverage of 
*: ’the meeting will provide’ ah excellent basis for the preparation and dissemination 
A 'of such a paper. . •

>- Therefore^ unless advised to the contrary, we will proceed with the : 
’ - preparation of-the. pap er. with the intention of including pertinent information we 

• obtain from the National Executive Committee meeting. 1

RECOMMENDATION:

i

ICG

•For information.

U 7

£

V
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Memorandum .lah'

LDeLo:

1563 /Mr ' /
w. c. Sullivan date: September 16

rom •: Mr; F J. 'Baumgardner 1-Ur.Hosen
Trctter _ . Tele. RoomHolmes•j Gandy , ■ .

*

iUBjEcpT COMMUNIST PARTY, USA.
NEGRO.QUESTION
COMMUNIST INFLUENCE IN RACIAL 

’ INTERNAL SECURITY - COMMUNIST

1-Hr.Bland
1-Mr.Baumgardner

MATTERS 1-Mr.Morley
1-Mr.Kleinkauf ’
1-Mr.Phillips

i

t1 
’ f

* - . This memorandum recommends increased^gpverage of communist
I influence on theJKegro. TheTfistory of the Communist Party, USA
J tCPUSA), "Ts jreplete with its attempts to exploit, influence and
| recruit the Negro. The March^bn Washington, 8-218-83, was a striking 

exampTe^6T^troir“cbmmunist activity as Party leaders early put into

(
motion efforts to accrue gains for the CPU5A from the March. Y/ell- ' 
documented information concerning the Party’s influence on a principal

t March leader, Reverend Martin Luther King, Jr., is but an example.
| The presence at the March of around. 20u ifarry members, rangiug from

(
several national fundlunarles headed by:^PUSA General- Secretary Gus 
Ha 11~7! to many rank-and-file members, is clear indication of the Party’s 
favorite target (the Negro) today.

All indications are that the March was not the "end of the. 
line" and that the Party will step up its efforts to expUt racial 
unrest and in every possible.way claim credit for itself relating to 
any‘"gains" achieved by the Negro. A clear-cut indication of the 
Party’s designs is revealed in its plans to hold a highly secretive 
leadership meeting in November, 1963, which will deal primarily with
the Negro situation.
“barnstorming

This meeting is to be preceded by at^us Nall/
trip through key areas of th

people and thus better prepare himself for the November meeting;

The entire field is being alerted to this situationtin a 
proposed SAC Letter (attached). The field is being'Instructed to 
•intensify our coverage of- communist influence ca the Negro by giving^ 
fullest consideration to the use of all possible investigative .M U 
techniques. In addition, the field is being.;told to intensify its j ' 
coverage of those communist’fronts through which the Party channels,

?

its influence and to intensify its investigations of the many Party <3 
members and dupes who engage in activities on behalf of the Party L; 
in the Negro field. Further, we are stressing the urgent need for 
imaginative and aggressive tactics to be utilised through our Counter
intelligence ■ Program—these designed to-attempt to neutralize or 
disrupt the Party’s activities in the Negro field. Necessity for 
prompt handling of all facets of this matter to insure timely dissemi-
nation to the Department and other^interested^agenc-ieer is-also being 
emphasized. .. ; 'J ,O G /
100-3-116/ ~ " It OCT 16 1953 '
1 _ (CPUSAT- Negro Question)

i



Memorandum to Mr. Sullivan
RE: COMMUNIST'PARTY, USA

.NEGRO QUESTION
COMMUNIST INFLUENCE IN RACIAL MATTERS 

100-3-116

The proposed SAC Letter requires key security offices 
to submit to the Bureau, within 30 days, an analysis of their 
current coverage of communist activities in the Negro field plus 
details of their plans for intensification. Also, those 16 
offices participating in the Counterintelligence Program on a 
regular basis are being required to include in their next monthly 
letters due. 10-15-63 their plans to neutralize or disrupt Party 
activities in the Negro field.

RECOMMENDATION:

If approved, attached SAC Letter go forward apprising 
the field as above and urging full implementation so that the 
desired results may be achieved. Also attached for approval are 
necessary Manual changes. .



To: । Mr. A. ,H. Belmont Date: September 15, 196

From: Mr. VC. Sull1

"COMMUNIST PARTY, USA /
NEGRO -QUESTION
COMMUNIST INFLUENCE IN RACIAL MATTERS
INTERNAL SECURITY - C

Predication:

Reference is made to the enclosed memorandum dated 9/16,/63 
and to the attached proposed SAC Letter.

On returning from a few days leave I have been advised of
the Director*s continued dissatisfaction with the manner in which ( 
we prepared a Brief on the above-captioned matter and subsequent^ । \ - 
memoranda on the same subject matter. This situation is very jAi 
disturbing to those of us in the Domestic Intelligence Division^ p . 
responsible for this area of work, and we certainly want to do 
everything possible to correct our shortcomings. We absolutely will 
not be stubborn about admitting any mistakes we nave made ur be 
stiff-necked and unbending concerning our analysis of this matter. 
The Director indicated he would not approve our last SAC Letter 
until there was a clarification and a meeting of minds.relative to 
the question of the extent of communis^ influence over Negroes and 
their leaders. In this memorandum I will seriously and sincerely 
try to clarify a most regretable situation. It is prepared not on 
^-official office memorandum but rather on plain bond believing that 
this discussion need not be made a matter of' official record

Common Agreement: *’

First, I am sure we all are in agreement on the following"/
which was in both the cover memorandum and the detailed brief 
‘attached: (1) for the past 44 years the Communist Party, USA., has 
spent enormous sums of money and ceaseless efforts to influence 
Negroes and to make communists out of them; (2) the 19 million 
Negroes in the country•today constitute the greatest single racial 
target of the Communist Party, USA; (3) Negro leader Martin Luther 
King, reported to be a Marxist, does have as an extremely important 
advisor [Stanley Levison, a secret Communist Party member;"/(4) we 
are right now in this nation engaged in a form of social-revolution 
and the time has-never been so right for exploitation of the 
Negroes by communist propagandists; and (5) the Communist Party 
could in the future make prodigious strides and great successes with 
the American Negro to the serious detriment of our national security. 
In addition to the above, the material furnished contained many pages 
of specific examples of communist policies, programs—ft^d-a^tivities

Enclosures n OCT Ip ^53
:WCS:diw
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Memorandum for Mr. Belmont 
RE; COMMUNIST PARTY, USA

'6

NEGRO QUESTION I ' !
COMMUNIST INFLUENCE INI RACIAL MATTERS I .

■ J ' • . ; | i : 'f

showing communist involvement in Negro racial matters(tn.this nation, 
relative to which we can all agree. Il' , i

•. • ' ' ■ / ii|!

Essence of the Situation: ’ • , I--   1   ।— —.----------— v j

The essence of the situation seems to be this We
presented what facts there are in our files in the Brief in question 
and I know that the Director certainly would not want us to do other 
than this. The position taken at the time the Brief was written was 
that, while there is communist influence being exerted on Negroes 
and Negro leaders, it has not reached the point of control or 
domination. This historically has been the position of the Bureau 
in this matter in light of file reviews going back ten to twenty __ 
years, f

The Historical Position: *J2' Qj /_  1 c-

For example, in a detailed document prepared on Communist
Party and the Negro in 1953, we find the statement referring to "the 
failure of the Communist Party to attract even a significant number 
of Negroes in the United States to its number.” Another example is 
to be found in an analysis in this same field prepared by the Bureau 
in 1956 to the eifect that communist efforts have been "unsuccessful 
on a state or national level” in infiltrating "legitimate Negro- 
fraternal, protest and improvement organizations," although they made 
'limited success in some "isolated chapters." The Director’s book, 
.Masters of Deceit, published in 1958, states: "It became obvious 
that the Party, despite great efforts, had failed to win over even 
a significant minority of Negroes." In 1960 the. Director’s statement 
to’The Committee on the Judiciary, United States Senate, reads: 
"It is no secret that one of the bitterest disappointments of 
communistic efforts in this Nation has been their failure to lure 
our Negro citizens into the Party." In 1962 si^lar public statement 
were made. On page seven of the Brief submitted^o the Director 
under the date of August 23, 1963, this historical position was 
restated and it was said, "One of the bitterest disappointments of 
the communists has been their single failure to lure any significant 
number of our Negro citizens into the Party.” This statement was 
set forth again in the cover memorandum which the Director marked.

The point I wish to make here is this: The fact that this
has been our historical position in the Bureau for many years is no 
reason to assume that it is the correct position at this time, as rhe 
Director has clearly explained. Times and conditions change and, as 
the evidence mounts, naturally we need to change our position along 
with this evidence.

NW 64578 Dockk32989652 Page 176



' 5
Memorandum ,for Mr. Belmont
RE; COMMUNIST PARTY, USA
J NEGRO QUESTION

■ COMMUNIST,INFLUENCE IN RACIAL

■Interpretation: ••
* .

As we know, facts by themselves are not too meaningful, 
for they are-somewhat like stones tossed in a heap as contrasted 
to the same stones put in the form of a sound edifice. It is 
obvious to us now that we did not put the proper interpretation upon 
the facts which we gave to the Director.

Martin Luther King:

Vfe have been aware of the communist influence for nearly 
two years on Martin Luther King., Jr., head of the Southern Christian 
Leadership Conference, and in the comprehensive memorandum entitled 
••communist x-arty, Uon, ixegxx> ’■^uesixoii, * Gated 3/23/33 we set out 
information to the effect that a number of Negro leaders in this 
country have had subversive connections in their backgrounds and

/ that Martin Luther King, Jr., has_been dealing withuStanley Levison, 
| a' concealed communistj as well as[Hunter Pitts^ O’Dell, a secret 
member of the National Committee of the CPUSA7 As previously 
stated, we are in complete agreement with the Director that 
communist influence is being exerted on Martin Luther King, Jr., 
•and that King is the strongest of the Negro leaders. As we have 
stated before in a memorandum, we regard Martin Luther King to 
be, the most dangerous and effective Negro leader in the country.
In addition, we know the Party is directing a major effort toward 
strengthening its position among the Negroes inasmuch as we have 
information the Party plans to intensify its efforts to exploit 

z. the racial situation for the purpose of gaining, influence among 
the Negroes. To this end, the Party plans to hold a highly se- 
“cretive leadership meeting in November, 1963, which will deal 
primarily with the Negro situation. This meeting is to be preceded 
by a[Gus Hall . ’’barnstorming” trip through key areas of the 
country to meet Party people and thus better prepare himself 
for the November meeting. Furthermore, in the last few days 

rHalfJhas advised an informant he contemplates requesting the 
Qjevison brqthersjto set up an_office in Atlanta, Georgia, to .
be used byijlunter Pitts O’Delf7which will serve as the office 
for ’’Freedomways;” a Communist Party sponsored publication, and 
as headquarters for Communist Party activity in the South.
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Memorandum for Mr. Belmont I
RE:, COSSIUNI ST PARTY, USA . j i ; :

. . NEGRO 'QUESTION ' : ’ i
- f COMMUNIST INFLUENCE IN RACIAL MATTERS

SAC Letter to the Field _ * *. <

I would-like to set forth here briefly why I think that 
the enclosed SAC Letter, which was returned to us by the Director, 
should be sent to the field offices. My first reason is this: 
We need to renew our efforts and keep the pressure on and__lfiaye 
no stone unturned to develop every and all _facts which exist 
in this matter. Some of these facts may not yet have been 
uhearthednby dur field offices, and will not be unless we 
follow up this matter evermore closely with them. My second 
reason why I think the SAC Letter should be sent is related 
to the present changing situation inthe Communist Party - Negro 
•relations area. During the past two weeks in particular there 

I have been sharp stepped-up activities on the part of communist 
| officials to infiltrate and to dominate Negro developments in 
this country. Further, they are meeting with successes. This 
should be no surprise to us because since the Negro march on

| Washington on August 28 communist officials have been doing all 
j possible to exploit the very troubled racial situation. As 
they said weeks ago,'the end of the Negrq march would be the 
beginning of evermore systematic activities on their part to 
penetrate and influence Negroes and Negro leaders. They are 
now in full force acting upon this intention of theirs expressed 
weeks ago. The field should be alerted to this fact and given 
instructions to investigate exhaustively new communist - Negro 
activities. The SAC Letter in question will be a great help 
toward this end, and it should result in our developing important 
facts relating to the current changes and pertinent activities 
going on during the past few weeks in this entire field.

Subject of Deep Concern

May I repeat that our failure to measure up to what the 
Director expected of us in the area of communist - Negro relations 
is a subject of very deep concern to us in the Domestic Intelligence 
Division. We are disturbed by this and ought tobe. I want him



Memorandum for Mr. Belmont .
RE: COMMUNIST PARTY, 'USA . :

NEGRO QUESTION ' ’
COMMUNIST INI*LUENCE IN RACIAL MATTERS

« . .
• ’ • #

to know that we-will do everything that is humanly possible to
develop all facts nationwide relative to the communist penetration 
and influence over Negro leaders and their organizations.

RECOMMENDATIONS: • ' •
(1) That the Director reconsider giving approval for sending 

the enclosed SAC Letter to the field.

X
(2) In order that other agencies and prominent government 

' officials will be aware of the determined efforts of the Communist 
Party to exploit the racial situation, if the Director approves we 
will prepare a concise document setting forth clearly those attemp 
to penetrate, influence, and control the Negro movement. By settin 
these facts forth, succinctly and clearly7 the reader cannot help 
but be impressed with the seriousness of the communist activities.

U
q fr
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SSG LETTER 7/8/75

QUESTION # 3



SSG LETTER 7/8/75
QUESTION # 21
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July 1, 1969

BY LIAISON

SECRET

The President 
The White House ■ 
Washington, D. C.

Dear Mr. President:

----------------

CLASSIFIED --------
EXEMPT FROM GDS CATEGORY
DATE OF DECLASSIFICATION INOEFWE

For your information there is attached a copy of a 
Memorandum for the Attorney General dated October 7, 1963, 
requesting that authority be granted to technical 
surveillance (wire tap) on Martin Luther Icing, Jr., at Ms 
current address, or at an^uturelMdi'e  ̂ he may
move. This was approved by the Attorney General Robert F. -
Kennedy on October 10, 1963. (c)

There is also attached a copy of a memorandum dated 
July 16, 1963, from Mr. Courtney A. Evans, then Assistant 
Director of this Bureau, to Mr. Belmont, former Assistant 
to the Director, Indicating a discussion concerning this wire 
tap at which time Air. Kennedy stated any repercussions which 
should become known as a result of such a surveillance did not ,
concern him at all, that in view of the possible communist 
influence in th. racial situation he thought it was advisable to 
have as complete coverage as possible. Cn July 25, 1C63, 
Mr.'Kennedy returned a request for a wire tap on King at which /-£.
time he informed former Assistant Director Evans orally that / x 
he was withdrawing his previous request because of the reasons
Mr. Evans had outlined to him previously, (c) . :

As stated above, Mr. Kennedy later approved the __
placing of the wire tap on October 10, 1963. /,j / 0 }
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SECRET
' Also attached is a copy of a memorandum dated 

September 20, 1963, written by Burke Marshall, then Assistant 
Attorney General of the Civil Rights Division, to me as Director 
of the Bureau, relating that both the Attorney General and the 
President had separately strongly urged Dr. King that there 
should be no further connection between Hunter Pitts O’Dell 
and the Southern Christian Leadership Conference. This also 
indicates that King was informed that Stanley Levison was a 
secret member of the Communist Party and that this was done 
at the direction of the Attorney General and the President. 
The Attorney General at that time was the late Robert F. Kennedy 
and the President was the late John F. Kennedy.

Sincerely yours.

Enclosures
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Mem.
s'rATjSS CO’v

dezdlMM
to:' ’ MR /"BELMONT-'^ SECRET
iw .-•:-.. C

ULAbalrltu d t —~xxx7T~----------.. . .... ........ .- EXEMPT FROM GOS;CATEGORY^ _
imwcmh/- date of declassification ind^nite

/.Grp^S^ie AG ’ wa’s/.c’oi^ at his request-’-late this
I af terhoona’’ Me' said-’that ’.Clarence Benj am.in Jones, 
a’;HY..^ close association v/’itli
Martin^-I>^ -King,/' and v/ith’ Stanley Levinson- :"':
!(a‘cdhcealQd.:‘coinVnuhiSt) /-.had.b^ :to see .Burke 
Marshall about.', the' racial-..situation. "According to 
the ;AGj .Jphes -had-- .indicated he had1 some’ reserva- 
tions./about ’ talking’•• with Levinson■ on the phone';' ’ 
Marshall .thought .he. might- have been referringto a 
possible-.telephone fap, and passed it off. by telling 
Jones?.this was something he. would' have’ to take up 
?with ^Levinson ;-

. • f-C-r^he purpose of ’ the AG’s contact’was "that this 
brought- to his’ attention'-’-the’ .possibility of effect- 

.’ing'technical coverage on'both Jones and Martin.; - ; • 
Luther’King AG that ! was not at all
acquainted with’ Jones / but. that, "in-so far as King qas 
"concerned-, it ’.was" obvious from the reports that he 
'-was in aPtravel status- practically all the time, and • ■ 
it was," therefore,’ doubtful that a technical surveil.lanc 
on his office or home would be very productive. 1 also 
ra-ifsed the .question as to the repercussions if it .. j 
should ever' become ’known’ that such a surveilla)ice„.had’'.p 
been put. oh King.’ ' ••

’ - ’’
.-... - .Tne AG sard this did jno't--concern, him at' all;- 

that"in view .’of. the’ possible communist inf liro’hce ’ in,.. 
the'’racial situation, he thought it advisable to 
have as’.complete’ coverage as possible, I.vtold him, 
under the? circumstancesthat we’ would. check-into ?thc? 
■M-at-tfrr-to-^ccr--if-^w and, if sb', -"i ■
would submit ‘an .’appropriate recomm.en'dation to him. ;. ’-

■ / li you approvc^wo' will have a preliminary survey 
made tc^ce If tocbniouG...coverage is. feasible with fulj 
security ... • • / / 'S -<7 /

ENCLOSURE ..
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• (Fy < SECRET. ■ Q'T x

.«rTED'. STATES
■ ' <TmKAfli’tlKHAU Of.IN VESICATION*’/

;,i PleaseHejer to. . ■.

^7^.100-106670
• 100-3-116

‘

r

J

d’ V7“ ’'
WASHINGTON 25, i>., C.

MEMORANDUM - FOR’ THE ATTORNEY.. GENERAL-"

7ZZ:JiM>martxn luther king/jr, / J'''; 
;^^^5;securxty matter'Z communist-

COMMUNIST 'INFLUENCE IN

l-Un?

October ■ .7, 1963

. • _• . Martin Luther King, Jr,, resides-at-563 Johnson-
• Avenue, Northeast, Atlanta, Georgia, and., is president of 
the Southern Christian Leadership Conference (SOLC), . The

. ‘ New "York o'ffice", of • the~SCLC-is located’at 3.12 West -125th -'-' 
Street, Hew York"City, ’He is closely associated with

. .Stanley Leyison, a concealed,member of the Communist Party

who ‘has ■■ • ' .-. -

dS are_'.t..Q~e.^^^^ it .whlxc^’ Xu view of-the possible • ’ ./J
.. .’• . communist infliience- in the racial situation, it is requested.

•.that authority be granted to place a technical'surveillance • <-/- '■ i 

) on King- at his current address or at any future. address to x (
:5 which he may move,, c. :\y.'

• , »#• ,* • - * * • — i*.* •,»• * * «•«•*» ~ • ’ • . •
. ■• . - :../ IP'- •■ ■•■.•■ • -‘ - ■ ...--■-■ * </ >7-’. •:••;. - •:•■..■••.•:•:• ■■■•'■

• ’ •_ '■. ■ Z-'-Tt is.further requested that authority be granted' ‘ C 
. . to place a technical ..surveillance on .the. SCLC7 office'. ’.at the* ...1.

s current -New York address-or to-any''other arldrbBS Z^
• it may be moved, ‘ _>■ Z .• ■ :.y . ••■

YTH QC^TT II—U V? T _ ~. _ r - •

■ Zi3?PHOViib'

DATE
/.

&

N&V V '1953

Excluded £ 
dorngracHn, 
dccJansi’'.’.

liespe ctfully.

WCLOSUR®

Director

SECRET
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OPTIONAL FORM NQ. 10
MAY T9 61 EDITION 

GSA GEN. REG. NO. 27

5010-104

- UNITED STATES GOVERNMENTl \ • wmi-Du exniDo vxvy v xjjxiNivi£»iN x '

W Memorandum ROUTE IN ENVELOP
TO

FROM : Go C. Moor

= Mr. W. C. Sullivan

Tolson 
DeLoach - -
Mohr.,—, .j goffer

Callahan_______  
Conrad________
Felt___________
Gale_______  
Rasen___ 

fSiWivan________ .
fTavel_________

'(Trotter________
Tele. Room____  
Holmes________ _
Gandy_________

SUBJECT: MARTIN LUTHER KING, 
SECURITY MATTER - C

date: June 16, 1969

Pursuant to the Director’s instructions, the facts 
concerning the telephone surveillance of the residence of the 
late Martin Luther King, Jr., are being furnished the President 
by the attached letter. ~

In view of the interest of the Vice President in urban 
affairs, it is felt this information would also be oftinterest 
to the Vice President and a letter to him is attached. The 
information in these letters has also been furnished the 
Attorney General. .

UJ

MJ

Oz 
eo 
lu

25

u u-

& 9=

o lu a,

ACTION:

That attached letters concerning the telephone / 
surveillance on Martin Luther King, Jr. be furnished the'
President and the Vice President. This, mail 
to Mr, DeLoach’s office for delivery.

Enclosures

100-106670

1 - Mr. C
1 - Mr. W
1 - Mr. T
1 - Mr. J

- 2>

D. DeLoach 
C. Sullivan 
E. Bishop 
H. Gale

Attn: Mr. 
1 - Mr. G. 0. 
1 - Mr. C. D.

Attn: Mr.
1 - Mr. Patterson ’

TJD:fsh 
’(8)

should be returned

Devic 
Moore 
Brennan 
Rozamus

JUN 241969
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tup secret

1
1
1

June 16, 1969

- Mr. DeLoach
- Mr. W. C. Sullivan
- Mr. Bishop
- Mr. Gale (Attention: 

Mr. Devic)
- Mr. G. C. Moore

BY LIAISON

The President
The White House JUNE
Washington, D, C.

Dear Mr. President:

1 - Mr. C. D. Brennan 
(Attention: Mr. Rozamus) 

1.- Mr. Patterson

, LU

iUJ 
iQ

CZ

2$

“38 
ago LU .

The following facts are being furnished for
your information concerning the telephone-surveillance 
on the residence of the lateJMartin Luther7King, Jr.,
authorized by former Attorney General Robert FT^kennedy 
and installed by this Bureau, (fc)

V

On July 16, 1963, an official of this Bureau 
saw Mr. Kennedy at the latter’s request. On that 
occasion. Hr. Kennedy said he was considering the 
possibility of a telephone surveillance of King because 
of King’s communist associations. He was advised by / 
the Bureau official that since King was in travel status 
practically all the time, the productivity of such a 
surveillance was doubtful and he was asked to consider 
the repercussions if it ever became know that such a 
surveillance had been instituted on King. Mr. Kennedy 
said he was not concerned about possible repercussions 
and that he thought it advisable to have as complete 
coverage as possible in view of the possible communist
influence in the racial situation

(9)
Me

ROOM

.Tele. Ro^ik’-^^ 
Holmes^

Bishop — 
Casper — 
Callahan 
Conrad — 
:Felt___  
!Gale___ 
Rosen _

SEE NOTE PAGE TWO

He was told that

Group 1
Excluded from automatic 
downgrading and 
declas s i f i cation
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iT SECRET

The President

the feasibility of such coverage would be determined 
and an appropriate recommendation would be submitted 
to him. ($)

On July 25, 1263, Mr. Kennedy changed his 
mind concerning his request and thought it ill-advised 
at that time, but on October 7, 1963, a request for 
authority to place a telephone surveillance on King’s 
residence was sent to Mr. Kennedy. On October 10, 
1963, he authorized this surveillance, and a sur
veillance on any future residence of King, by his 
written signature. (c)

This telephone surveillance was installer- 
on November 8, 1963, and was discontinued on April 30, 
1965.

This information has been furnished the 
Vice President and the Attorney General.

Sincerely yours,

See memorandum G. C. Moore to W. C. Sullivan, 
dated 6/16/69, captioned ’’Martin Luther King, Jr., 
Security Matter - Communist,” prepared by TJD:fsh.

Classified ”Top Secret” because of sensitive 
nature of the information contained therein, the unauthorized 
disclosure of which could result in exceptionally grave 
damage to the national security.

W SECRET

« 2 -
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ROUTEJN ENVELOPE
W ' - . 1 - ’WR

. SECRET 7f 1 - Mr.
1 - Mr.
1 - Mr.

DeLoach
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CLASSIFIED BY " •—
My dear Mr. Vice Presidents EXEMPT FROM*GOS .CATEGORY __ 

DATE OF DECLASSIFICATION INDEFINITE 
Hie following facts are being furnished for your 

information concerning the telephone-surveillance on the 
residence of the late Martin Luther King, Jr., authorized
by former Attorney General Robert F. Kennedy and installed » 
by this Bureau.

t-

On July 16, 1963, an official of this Bureau 
saw Mr. Kennedy at the latter5 s request. On that occasion, 
Mr. Kennedy said he was considering the possibility of a u 

, telephone surveillance of King because of King’s communist/ )/ 
associations. He was advised by the Bureau official that 
since King was in travel status practically all the time',/ 
the productivity of such a surveillance was doubtful and he 
was asked to consider the repercussions if it ever became 
known that such surveillance had been instituted on King. 
Mr. Kennedy said he was not concerned about possible reper
cussions and that he thought it advisable to have as complete 
coverage as possible in view of the possible communist influ
ence in the racial situation. He was told that the feasibility 
of such coverage would be determined and an^ appropriate 
recommendation would be submitted to him
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SECRET

Honorable Spiro T— Agnew

On July 25, 1963, Mr. Kennedy changed his mind 
concerning his request and thought it ill-advised at that 
times but on October 7, 1963, a request for authority to 
place a telephone surveillance on King’s residence was sent 
to Mr. Kennedy. On October 10, 1963s he authorised this 
surveillance and a surveillance on any future residence 
of King by his written signature. fC)

This telephone surveillance was installed on 
November 8* 19639 and was discontinued on April 30$ 1965.

The President and the- Attorney General have 
also been furnished this information.

Sincerely yours,
NOTE: t-.

See memorandum G. C. Moore to Mr. C. D. DeLoach, 
dated 6/16/69, captioned ’’Martin Luther King, Jr., Security 
Matter - Communist,” prepared by TJD:fsh.

Classified ’’Top Secret” because of sensitive . 
nature of the information contained therein,: the unauthorized 
disclosure of which could result in exceptionally.grave 
damage to the national security.
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. • OPTIONAL.FORM NO. W-

* UNITED STATES GO^RNMENT

’Vernorancbm
TO : J-. Edgar Hoover, Director DATE: September 20, 1963 .
.. • Federal Bureau of Investigation -• . . \

i Burke Marshall, Assistant Attorney General
Civil Rights Division • . ’ ’ . .

Subject: Hunter Pitts O*Dell • ’ .

■ This relates to your letterhead memorandum
■ ’of'-September 5 to the Attorney General, relating to/

Hunter''Pitts O’Dell and the related prior memoranda, 
I appreciate your having sent copies of these to me.

This matter had been brought to the attention 
of Dr„ King some time ago by me, but in accordance 
with conversationstwhich the Attorney General .
had with Courtney Evans, it was not felt to be wise •
in view of the sources of the Bureau^ informa
tion to state that I knew O’Dell to be under Communist 
influence or control at any time,. I did inform ..
Drt King and two members of his organization -- ■
Reverend Andrew Young and Reverend Wyatt Walker -
some time ago -- that since O’Dell was believed by 

■ many people to have had Communist connections/ his 
association with their organization was not in the 
best interests of the organization,

. At that time, inconclusive steps were taken • 
to remove O’Dell, andhis job with the Southern 
Christian Leadership Conference was changed. In

’ response to direct questions whether I had hard evidence 
of O’Dell’s Communist connections, however, I replied 
that I was not in a position to give any, z

Following further conversations with Mr, .
Evans in June, however, I brought the matter to the 
attention of Dr* King very explicitly in my office 
on the morning of June 22 prior to a scheduled meeting 
which Dre King had with the President, This was z* 

■ done at the direction of the Attorney General,
Later that morning both the Attorney General and

. the President separately strongly urged Dr, King “
that there should be no further connection between

,____ ■ and- -tl^e—S-o-ut-hern- Ghr ist ian- Jix*ad-e-r s4*ip Conf e re d c e * ’
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NW €4578 Docld:32989652 Page 191



-2“

Dr. King stated that the connection would be 
ended. Thereafter, the Attorney General and I- 
both received copies of the attached letter/ dated 
July 3, 1963, from Dr» King to OsDell.

On the same occasion, I also informed Dr. 
King that our informatiqn'was that Stanley Levison 
was a.secret member of the Communist Party.
This was also done, after conversations with Mr. Evans 
prior to the meeting with Dr, King, and was done at 
the clirection of the Attorney General and the 
President. Prior to that.time, again based upon 
talks between the Attorney General and Mr. Evans at 
which r was present, it had been decided that it 
was not in the best interest of the United -States to 
inform Dr. King that we had any firm information 
that Levison was under Communist control, I had, 
however, on a previous occasion, warned Dr. King 
about any association with Eevison, basing the 
warning upon doubts about Devisors loyalty to the 
United'States.

I thought you should have this additional 
information for your file.

cc: The .Attorney General
The Deputy Attorney General
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DeLoach to Mohr 11-18-64
Re: Sarah McClendon, Background Briefing Sessions Group

Appointment with the Director, 10:00 a.m., 11-18-64

Miss Monberg interrupted the Director’s briefing to state that the reporte: 
would like to know, before continuing the briefing, just how the Director achieved the 
success he had over the years. The Director replied by giving a brief resume of his 
career. He spoke highly of the personnel in the FBI and of the devoted and dedicated 
service of our personnels He spoke of giving positions to wives of Agents who had been 
killed in the line of duty. He mentioned that he personally presented service keys to 
personnel who had completed 25, 30, 35 and 40 years in the FBI’s services The Director 
told of his policies with respect to the fact that male clerks are encouraged to attend 
college,, He mentioned the good experience given on'the tour route to male clerks0

The Director outlined the structure of the FBI to the reporters. He 
mentioned the 56 offices and the 10 foreign offices. He described the foreign offices as 
liaison listening postso He mentioned that FBI foreign offices have excellent liaison with 
their opposite numbers who represent other countries. He briefly described the FBI’s 
liaison section and the fact that meeting other government personnel on a man-to-man 
basis promoted efficiency. He stated this prevented a flood of memoranda between 
government agencies.

The Director told the reporters that the FBI has jurisdiction over 
approximately 170 violations. This is the largest number handled by any government 
agency. He stated that the Congress passes more laws each year and due to the' 
confidence and faith that Congressmen have in the FBI we are often penalized by getting 
additional jurisdiction each year. He stated he does not want the FBI to get larger and 
that he shudders now when he realizes that we have approximately 15,000 employees. 
The Director gave as an example of increase in jurisdiction the incident wherein the late 
Senator Pat McCarran insisted that the FBI be given enforcement jurisdiction over the 
theft of cattle being taken interstate.

As a further example of increase in jurisdiction, the Director mentioned 
the kidnaping statute and the fact that the Weinberger case caused the 
Congress to reduce the presumptive clause to 24 hours rather than the 7 day rule. The 
Director explained that sometimes when we do a good job we are penalized because 
Congress increases our burdens. ’

The Director stated that rather than burdening the FBI, the Congress and 
the general public should look to strengthening local law enforcement. In this regard, 
the Director stated he had been more or less of a "states rightist" all of his life. He 
added that local law enforcement should be stronger with respect to enforcing violations. 
He stated that local communities should look after their own violations rather than 
causing the Federal Government to infringe upon them. In some instances, however, 
local authorities are not anxious to enter investigations of civil rights type. The Director 
stated that the trouble in Mississippi and many parts of the South over the past 3 years 
was partially the fault of the Justice Department because of the "harsh approach” used 
in promoting civil rights.
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DeLoach'to Mohr 11-18-64
Re: Sarah McClendon* Background Briefing Sessions Group

Appointment with the Directorj 10:00 a*m0, 11-18-64

The Director briefly discussed his trip to Mississippi and his meeting with 
Governor Johnson,, The Director stated that Governor Johnson had forthrightly indicated 
he was a "segregationist," however, he did not believe in bloodshed, violence or 
violation of the laws* The Director stated he had explained the reasons for his 
appearance in Mississippi and, as a result, he and Governor Johnson had gotten along 
extremely well together* Because of the common meeting ground, the Federal Govern
ment had a good relationship with Governor Johnson as of today*

The Director stated it was sometimes difficult to obtain convictions in 
southern civil rights cases. He stated he thought that our case in Georgia in which 
Colonel Lemuel Penn had been murdered had been "foolproof* ” He explained that the 
subjects in this case had talked among themselves that they were going to "kill a Nigger" 
and that without knowing the identity of Colonel Penn they had wilfully murdered the first 
stranger they had come across* The Director stated a confession had been obtained in 
this case, but despite this fact, the jury acquitted all of the defendants ^nd then later 
shook hands with them* The Director stated this, of course, was absolutely outrageous.

The Director described the Atlanta, Georgia, Police Department under 
•Sheriff' Jenkins as one of the best in the country* He added, however, that when a person 
goes back in the hill country of Georgia or Mississippi he finds numerous water moccasins 
rattlesnakes and redneck sheriffs* He added that Mississippi probably has some good 
sheriffs and that he wanted to make it clear that the Mississippi Highway Patrol was an 
outstanding organization who had been very cooperative* The Director added that we had 
trained a number of representatives of the Mississippi Highway Patrol at the specific 
request of Governor Johnson and that our next National Academy class would have 
additional representatives in attendance*

The Director told the reporters that there had been less than 1,000 
employees in the FBI when he became Director* He stated he had always insisted that 
qur Agents be above average? in appearance, education and ability* He explained that 
these qualities were prerequisites to men handling themselves adequately, particularly 
in court* He stated that forthrightness was always needed in law enforcement* He added 
that a man can be a good investigator yet present a bad impression because of his 
personal appearance.

The Director stated that a real fetish with him was the fact that many 
people thought that the FBI both investigated and prosecuted* He stated that the FEI does 
not recommend; we merely set forth the facts; we do not reach conclusions* The 
Department of Justice handles prosecutions*

- 3 -
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DeLoach to Mohr 11-18-64
Re: SARAH McClendon, Background Briefing Sessions Group

Appointment with the Director, 10:00 aom0, 11-18-64

The Director .explained that during the last fiscal year the FBI obtained' 
12,191 convictions* He stated that 96O 5 % of the defendants brought to trial in FBI 
cases were convicted, 91 % of these defendants pled, guilty. Fines,savings and 
recoveries amounted to $210,771,402, This represents an excess of $24 million over 
the previous year. During the current fiscal year the FBI is running ahead in this same 
category. For every dollar spent in the expense of running the FBI, we return to the 
taxpayer approximately $1,43, The FBI apprehended 12,810 fugitives during the past 
fiscal year. At this point the Director briefed the reporters concerning the ’’Top Ten” 
program and specifically placed emphasis on the tremendous cooperation given to us by 
the Nations communications media, The Director stated it was an accepted fact in the 
underworld that once a criminal is placed bn the ’’Top Ten” by the FBI he will definitely 
be apprehended,

The Director next talked generally regarding organized crime, He stated 
we have over 5, 000 investigations in progress today concerning this phase of our work. 
This includes investigation of Cosa Nostra as well as gambling and other dements, The 
Director told the reporters that up until this year the FBI had, for a long time, stated 
that the cost of crime was $22 billion per year. The cost is now $27 billion per year, 
The Director stated the FBI has been successful in penetrating organized crime 
syndicates. This includes Cosa Nostra, FBI successes have largely been based through 
the usage of informants, He stated the informant is a very important and very necessary 
element of our fight against crime, As an example, informants located 2,600 criminals 
during the last fiscal year. Over $7 miHion in contraband was located, The Director 
categorized informants as truly patriotic individuals, He stated that many informants ar 
not paid but are willing to work because of their patriotic beliefs.

The Director stated he vigorously opposed a national police system in the 
United States, He added that a "clearinghouse” established by the Federal Government 
would be a step in this direction, He stated this was not needed, He explained that 
during the past fiscal year the FBI furnished over 187,000 items of information to the 
local police. This cooperation enabled local authorities to make over 3,000 arrests and 
to recover millions of dollars in merchandize, The Director hit the idea of a "clearing
house" once again. He stated we must be realistic in understanding that some police 
are crooked, He added that some local law enforcement authorities are on the payroll of 
Cosa Nostra. He explained that some individuals backing the idea of a "clearinghouse” 
represent the type of person who wants to play "cops and robbers," He stated that if 
local authorities are honest they can obtain information from the FBI, If they are not 
honest they do not receive this information. In one large Metropolitan area 400 gambler 
were arrested within the past two years as a result of information furnished by the FBI t 
local authorities, In this particular area, however, we found it necessary to deal with 
the County Attorney and not the local police in that city, In Youngstown, Ohio, there hax 
been 80 gangland bombings in the last 10 years, Approximately 2 years ago the FBI wen 
into Youngstown, As a result of our efforts, 37 racketeers have been indicted, The 
Youngstown police are now showing more cooperation.
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DeLoach io Mohr 11-18-64
Re: Sarah McClendon, Background Briefing Sessions Group

Appointment with the Director, 10:00 a,mo, 11-18-64

The Director next spoke of crime in general. In 1963 there was an 
increase of 10% in general crime; 2,259, 000 serious crimes having been committed. 
This exceeded the previous year by approximately 208,000. Crime outpaced the growth 
of population by a percentage of 5 to 1. The Director then gave statistics in various 
categories to back up his facts. .

The Director made reference to juvenile criminality. In explaining the 
growth, he stated that persons under 25 years of age were responsible for 72% of crime 
in the United States. He stated he was in violent disagreement with the "bleeding hearts” 
or 1 ’pseudo liberals” who desire to raise the legal age of juveniles to 21 years of. age. 
A more realistic approach would be to reduce the age to 16 years of age.

The Director presented statistics concerning auto theft. He spoke of 
apathy and lethargy and gave as an example the incident of the young woman in New York 
being murdered while 37 people looked on and did nothing about it. He spoke of the 
undesirability of walking the streets of New York or Washington during *the night hours. 
He stated that Central Park in New York City was a variable jungle at night. He stated 
there had been holdups on Fifth Avenue in New York after 9:30 p. m,

The Director made reference to recent riots in New York City and to the 
fact that a young Negro, 15 years of age, had touched off a race riot by his attack upon a 
police officer. The Director then stated, on an off the record basis, that the FBI had 
attempted to obtain the record of the young Negro, however, one Judge Kelly had refused 
on the basis that he was a juvenile. The Director stated he could tell the reporters, on a 
confidential basis, that the young Negro in question had engaged in knife fights since he 
was 7 years of age.

The Director spoke of juvenile crime and of the fact that he believes such 
incidents should be made public. He stated that the public should realize the identity of 
the individuals who represent a menace to society.'. The Director then mentioned that he 
is personally held responsible if his dogs commit any incidents in destruction of property 
and that, very frankly, the parents of children should be considered in the same category. 
He mentioned the recent destruction of automobile antennae in Bethesda, Maryland. He 
stated that crimes of this nature by young hoodlums should not be tolerated. *

In speaking of juvenile criminality, the Director spoke of over-indulgence 
and pampering of youngsters. He explained he knew an individual whose son had been 
recently arrested while in possession of a revolver. The father of the young man 
threatened the police Captain by stating that if his son’s name were placed on the police 
blotter the Captain would be demoted. The police Captain did not place the name on the 
blotter. The Director stated this was over-indulgence and merely encouraged the young 
man to commit further violations of the law.
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DeLoach to Mohr 11-18-64
Re: Sarah McClendon, Background Briefing Sessions Group ‘

Appointment with the Director, 10:00 a, m,, 11-18-64

'J ■ ->

The Director gave another example of a friend who had come to the United 
States as an emigrant and who had worked hard all of his life, This friend had a son who 
made poor marks in college, however, the father gave him an airplane, a boat and an 
automobileo The father often complained that his son was not "towing the mark, ” The 
Director told this friend that he was indulging in the whims of his son too much and, 
therefore, setting a bad example. The friend replied that he did not want his son to have 
the same trials and tribulations of growth that he had suffered. The Director replied that 
the son should be given some challenges in order to know what lay ahead for him in life. 
The Director stated that in the case of clerical employees in the FBI, if they do not 
respond to discipline they are immediately fired from the Bureau,

The Director gave examples of other violations under FBI jurisdiction and 
presented statistics to reflect our successes in these fields. He specifically mentioned 
antitrust violations. Federal assaults and bank robberies. In the latter regard, he 
explained there were 1, 624 bank robberies last year. The FBI, however, solved the 
largest number of cases and obtained the largest number of convictions of any year. 
Approximately^!, 300,000 was recovered in loot. The Director explained that bank 
robberies today were participated in by experienced criminals and novices, He gave as 
an example an elderly lady in California who attempted to rob a bank, The Director 
additionally detailed statistics regarding bribery and conflict of interest matters,

The Director next spoke of civil rights violations, He told the reporters 
he wanted to dispel a number of myths concerning FBI jurisdiction and assignment of 
personnel in such cases. He stated it was a common belief in some circles that Special 
Agents in the South were all, without exception, southern born Agents, As a matter of 
fact, 70% of the Agents currently assigned to the South were born in the North, He stated 
that the "notorious” Martin Luther King had attempted to capitalize on this matter by 
claiming that all Agents assigned to the Albany, Georgia, Resident Agency were southern 
born Agents, As a matter of fact, 4 out of 5 of the Agents assigned to the Albany, 
Georgia, Resident Agency were northern born. The Director stated he had instructed me 
to get in touch with Reverend King and line up an appointment so that King could be given 
the true facts. He stated that King had refused to give me an appointment and, therefore, 
he considered King to be the most "notorious liar" in the country, •

The Director stated that the rumor that the FBI does not have Negro 
Agents is a lie, He stated that we not only have Negro Agents but even have a number of 
Indian Agents, He added that he has always strongly enforced the rule that there should 
be no discrimination in the FBI, He quickly added, however, that this does not mean that 
qualifications of our personnel will be lowered. He stated that regardless of a person’s 
color, he win not accept that person for employment.unless he meets the high standards 
of qualifications the FBI has always insisted upon.
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DeLoach.to Mohr 11-18-64
Re: Sarah McClendon, Background Briefing Sessions Group

Appointment with the Director, 10:00 a. m., 11-18-64

The Director stated he wanted to make it clear that the FBI is not a 
police agency." We do not guard anyone; we are "fact finders”; the FBI cannot ”wet 
nurse" anyone. The Director explained that the FBI has had remarkable success in 
civil rights cases, although, to hear Martin Luther King talk the FBI has done nothing. 
The Director stated that we have been able to penetrate the Ku Klux Klan and that as a 
result we know what the Klan is doing currently and what they plan to do in the future. 
He added that in the case of the 3 murdered civil rights victims in Mississippi he had 
instructed that FBI Agents interview all members of the Ku Klux KLan to put ’ them 
on notice that the FBI was going to thoroughly investigate violations of the law. He added 
that Governor Johnson of Mississippi had fired 5 or 6 officers who had been members 
of the Klan.

The Director stated that some progress is being achieved in the South in 
civil rights matters, however, there is yet considerable room for further progress. He 
stated that in McComb, Mississippi, recently 3 men pled guilty to civil rights crimes, 
however, the judge suspended sentence on them because of their ages. The Director 
stated this was absolutely wrong inasmuch as it would establish the precedence of believing 
that guilty individuals could escape the law in any locality when they commit such crimes.

The Director briefly detailed our jurisdiction regarding crimes against 
aircraft and crimes on the high seas. He spoke of our jurisdiction concerning crimes on 
Government and Indian Reservations. He mentioned embezzlements and gave statistics 
to reflect our successes in this regard. He additionally brought up the subject of 
extortion matters and stated that in kidnaping cases the FBI had investigated a total of 
697 and had solved all but 3. The Frank Sinatra case had been solved in 5 days. The 
attorneys of the defendants in this case are being tried at the present time on charges of 
coaching witnesses to commit perjury by claiming the Sinatra case was a ”hoaxo" The 
Director stated he wanted to state, somewhat facetiously, that if we do not solve the next 
kidnaping case within 5 days the papers may claim that the FBI has "slipped."

The Director spoke of crimes involving the Federal Housing Administration 
insurance matters and gave statistics in this regard. He additionally gave statistics 
regarding fraud against the government violations. He mentioned the Fugitive’Felon Act 
and how our investigation in this regard had clearly assisted local law enforcement. He ' 
additionally mentioned such violations as illegal wearing of uniforms, impersonation, 
interstate transportation of gambling paraphernalia, auto thefts, theft of government 
property, White Slave Traffic Act, and security of government employees. He gave 
statistics concerning all of these matters and stated that-in cases involving security Gf 
government employees, over 235,000 security forms had been checked during the past 
fiscal year.

-7-
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DeLoach to Mohr 11-18-64
Re: Sarah McClendon, Background Briefing Sessions Group

Appointment with the Director, 10:00 a. m., 1148-64

The Director spoke of applicant type investigations and in this regard 
stated that the FBI investigated applications for the position of Federal Judges, U. S. 
Marshals, U. S. Attorneys and those applicant investigations requested by the "White 
House.

The Director spent some time regarding our achievements in the police 
training field and particularly made reference to the National Academy. He stated that 
such training has helped eliminate the need for a "clearinghouse" or National Police 
Force. The Director made reference to foreign trainees in the National Academy and 
stated these individuals, after graduation, returned to their respective countries to be 
ambassadors of good will. He stated that such training was obviously raising the 
standards of law enforcement in foreign countries.

The Director specifically stated that in countries where there is a strong 
police force communism makes few inroads. He gave the Philippine Islands as a good 
example in this regard. The Director explained that we have 4,640 graduates of the 
National Academy at the present time. The Director also explained that police training 
by the FBI eliminates jealousy in law enforcement. He stated that over the years he had 
personally noted a marked change in the educational background of the police officers. 
He stated this had come about as a result of police training. ; ; •

The Director spoke of the FBI Laboratory and stated this is the largest 
crime Lab in the world. He explained our policy with respect to examination of evidence 
and the fact that we make our Agent scientists available to testify, free of charge, in 
local cases. , =..

The Director made reference to the Identification Division and explained 
that 23,108 prints are received on an average basis each day. He stated we now have 
171,340,775 prints on file. He stated this represents approximately 78 million people 
inasmuch as we have a considerable number of duplications or "repeats” in the receipt 
of prints.

At this point the Director was interrupted with a question. A reporter 
asked if prints sent to the FBI by Secret Service were returned to the Secret Service. ‘ 
The Director replied that within the recent past the Secret Service has requested that: 
these prints be returned. He stated that we checked them, however, before they were 
returned. _

The Director elaborated on the fact that numerous fugitives are 
apprehended each year as a result of "stop notices" being placed for the convenience of 
local law enforcement. He explained that a man’s name means nothing. The specific 
prints are what count. He stated that one example of a person having 170 aliases, 
however, he can always be readily identified through the medium of his fingerprints.
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DeLoach to Mohr 11-18-64
Re: Sarah McClendon, Background Briefing Sessions Group

Appointment with the Director, 10:00 a,mo, 11-18-64

The Director spoke of domestic intelligence responsibilities,. He stated 
that the Soviet Government had intensified their efforts to obtain intelligence information 
within the United States. The Director stated he often wondered how talk of peaceful 
coexistence can be sincere when it is a well known fact that the Soviets intensify their 
espionage activities on a daily basis, He said that the Russians obviously have a different 
definition of ’’peaceful coexistence” than the Ame ricans, He explained that there were 
several different types of espionage agents for the Soviets, He briefly discussed the Iron 
Curtain Diplomatic Corps and their attempt to carry out espionage. He next discussed 
the deep or secret type espionage agent. The Director explained that the FBI has been 
able to penetrate Soviet and sateHite espionage circles, however, we, of course, have 
plenty of room for improvement. He stated he would not want to indicate that the FBI has 
"completely penetrated" such circles, ■

The Director stated that the question was often asked of him as to whether 
we have women Special Agents, He stated we obviously do not have such employees 
because of the very nature of our hazardous duties. He advised that we currently have 
5,580 women employees in supervisory and responsible positions. He explained that it 
would be impossible for women employees to conduct civil rights investigations in the 
South and Harlem, He added, however, that our women employees are very valuable. 
He stated it was sometimes necessary to use women employees in investigative and 
surveillance type work. Such usage creates less suspicion on the part of subjects.

The Director spoke of the success of the child molester poster and 
indicated that millions of such posters have been sent to the public in response to requests 
He stated that the coloring of such poster by school children has proved to be very 
effective, He mentioned a recent solid example of a little girl refusing to get into an 
automobile with a stranger because she had colored a poster sent to her by the FBI,

The Director spoke of the voluntary overtime put in by our investigative 
personnel. He stated there were over 3,330,200 hours of overtime put in by our 
personnel during the past fiscal year. This averages approximately 2 hours 28 minutes 
per day, These employees are paid for only one hour 12 minutes of such overtime. The 
Director stated this reflects a dedication and devotion to duty of our employees, He gave 
an example of the man in Mississippi working on civil rights matters and the fact that 
many of these men have worked night and day in swamps. He stated in his opinion this 
was probably the highest among all overtime in government service today. The Director 
stated he was very proud of the fact that fere was a very small turnover of personnel in 
the FBI inasmuch as we are a career service. He stated that 77% of our investigative 
employees have served over 10 years, .

The Director made reference to the "Disaster Squad, ’’ He used the recent 
Nevada plane crash of Bonanza Airlines as an example, He stated this was most 
distasteful work, however, our personnel had been very effective and successful in doing 
these humanitarian chores. He stated that in the Nevada plane crash, 13 out of 28 victims 
had already been identified, 
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DeLoach to Mohr 11-18-64
Re: Sarah McClendon, Background Briefing Sessions Group

Appointment with the Director, 10:00 a, m,, 11-18-64 .

The Director was asked as to whether he thought Governor Johnson of 
Mississippi was doing a good job, The Director replied that Governor Johnson is 
attempting to raise the standards of law enforcement in Mississippi and had asked the 
FBI for considerable assistance, He stated in his opinion that Governor Johnson was 
attempting to do a good job. The same reporter asked if the FBI was prepared to lend 
assistance to the police in training matters in Mississippi The Director stated he had 
already answered this question and that such assistance would be in the form of ' 
lecturers, etc, ' .

A reporter inquired as to whether Mississippi law enforcement officers 
were allowed to attend the FBI’s civil rights conferences held throughout that state. 
The Director replied in the affirmative and stated that particularly the Highway Patrol 
had attended such conferences, -

A reporter indicated that the State of Mississippi spent less money per 
person on education and health, however, at the same time had the lowest crime rates. 
She asked if there was something possibly wrong with crime statistics in Mississippi, 
The Director replied in the negative adding, however, that it was wrong to compare 
areas with each other with respect to crime statistics. The Director stated that 
Mississippi was actually two states, The northern part is very beautiful and in Jackson 
particularly there was a similarity to large northern cities. In the southern part of the 
state there was an entirely different element, The Director stated ther e are many good 
people in Mississippi who do not believe in violence,

Miss McClendon inquired if the FBI conducted investigations for the 
Senate, The Director indicated that we conducted investigations for the House Judiciary 
Committee regarding impeachment proceedings against Federal Judges and that we 
additionally made checks for several Senate Committees, including the Armed Forces 
and Senate Judiciary Committees at the specific request of the Attorney General, He 
explained very carefuHy that we loan employees to the various Appropriations 
Committees; however, these employees are not under our jurisdiction when they are 
on loan,

x A reporter asked if one of the 3 civil rights workers whose bodies were
discovered by the FBI had had communist affiliations, The Director replied, off the 
record, that the mother and father of victim Schwerner had formerly been members of 
the Party, The Director specifically stated at this point that his specific criticism of 
Martin Luther King should also be off the record, •

• The Director was asked if there was any truth to the fact that the FBI knew 
the identities of the murderers of the 3 civil rights victims in Mississippi, He replied, 
on an off-the-record basis, in the affirmative, He added that we might not obtain 
convictions inasmuch as the case, if arrests were made, might possibly be tried in 
state court.
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DeLoach to Mohr 11-18-64 '
Re: Sarah McClendon, Background Briefing Sessions Group

Appointment with the Director, 10:00 a.m., 11-18-64

The Director was asked once again as to his opinion regarding Governor 
Johnson of Mississippi,, He replied that he could not speak too highly of the Governor . 
and that he appreciated the Governor’s reception given the FBI when our office was opened 
in Jackson, Mississippi,,

The Director was asked as to whether communists have successfully 
penetrated the youth of our Nation. He explained in some detail the formation of the 
W. Eo Bo DuBois Clubs. He also briefed the reporters regarding the Communist 
Party’s speaking program,. He stated there were 50 appearances last year on college . 
and university campuses0 He stated that some campuses have even allowed the 
appearance of George Lincoln Rockwell,, He stated that some appearances by 
communists and fanatics have been made under the guise of academic freedom. He 
stated he believed in academic freedom but did not believe in "academic license8" . 
inasmuch as young students are entitled to the truth.

The Director was asked if he would comment on the fact that several 
members of the police force in Philadelphia, Pennsylvania, have been told they will be 
fired if they did not give up their John Birch Society membership. The Director replied 
that this was a problem for the city administration in Philadelphia. He stated he had no 
respect for Welch, President of the John Birch Society, because of his unjustified 
criticism against General Eisenhower. The Director stated that Welch might have also 
criticized General MacArthur but he was not certain of this fact.

. The Director was asked for his opinion, informally, regarding the John 
Birch Society. He replied that any group which is sup posedly dedicated to observing 
freedom should be meticulous in the statements they make. The Director indicated that 

. if a person lies to you once he certairi'would not believe him again. He stated that 
organizations should never make wild'charges. He added that wild charges have even 
been made against him reflecting that he was "soft on communism." He stated that he, 
of course, paid no attention to these charges, that he merely considered the source. 
He stated over the years he has found it necessary to develop a "hide like a rhinocerous" 
in view of the many wild charges made.

The Director was asked if he would comment as to the basis for the - 
Baltchs being released in New York after being charged with espionage. He specified that 
he would answer this question off the record. He then explained that he wanted his 
answer to be strictly off the record because he did not-desire to be placed in the position 
of criticizing the Department of State publicly. The Director informed the reporters that 
he personally does not believe in exchanging skilled and experienced espionage agents 
for just any nincompoop. He stated that some espionage agents who have been exchanged 
have been very skilled individuals who later were sent by the Soviet Union to other parts 
of the world to once again conduct espionage. He stated that insofar as the Baltchs were 
concerned this probably will happen in their case. The Director did not bring up the 
subject of wire tapping information in this regard.
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DeLoach to Mohr Xl-18-64
Re: Sarah McClendon, Background Briefing Sessions Group

Appointment with the Director, 10:00 a.m., 11-18-64

The question was raised as to whether the Baltchs were obtaining valuable 
information in the United States. The Director replied that they were sent here for that 
purpose by the Soviets and that some information had been obtained.

A reporter, raised the question as to whether there should be instituted a 
program in which college and universities would be alerted as to the danger of 
communists appearing on their campuses. The Director replied that he had constantly 
called attention to this fact in speeches and articles, however, some colleges knowingly 
allowed communists to appear under the guise of academic freedom.

A reporter asked if American college students were thrown off guard 
because of our country’s coexistence theory. The Director replied that this reporter’s 
point was well taken. He explained that exchange students are usually accompanied by 
KGB representatives. He gave the example of Olympic contests in which the Soviets 

always send along espionage agents who accompany their athletes.

A reporter stated that there had been criticism of the FBI over the 
alleged failure to investigate right-wing organizations. The Director emphatically 
replied that there was nothing more right-wing than the Ku Klux Klan and the FBI had 
certainly done a good job on this organization. The reporter stated this answer 
satisfied her, however, asked if the Director would indicate the number of KLansmen 
in Mississippi. The Director stated at one time there was over 480 such members.

The. question was asked as to whether the FBI was investigating the 
Black Muslims organization. The Director promptly replied that we were well aware 
of their activities.

Miss McClendon inquired as to whether the FBI investigated violations 
of the wire tapping statutes. The Director replied inthe affirmative. He said he wanted 
to make it clear that it was not a crime to tap wires, however, it was definitely a 
crime to tap and disclose the information obtained as a result of the tap. The Director 
emphasized that the FBI taps wires only in instances involving kidnaping where the 
victim’s life is at stake or where the internal security of the country is involved. He * 
stated that we never usedtaps until the Russians penetrated the cold war. He said that 
the FBI has less than 80 wire taps today.

A reporter inquired as to whether the Director was in favor of average 
citizens carrying a gun. He replied in the negative. He stated any individual that needs 
to have a gun should be required to have a license. The Director indicated he knew he 
would run head long into the National Rifle Association by making this statement, 
however, no individual should be ashamed of getting a license.

- 14 -
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DeLoach to Mohr 11-18-64
Re: Sarah McClendon, Briefing with Director

Miss McClendon told the Director that a delegation from Houston, 
Texas, large in size, planned to come to Washington upon hearing that the Director 
planned to resign; She stated that these people planned to protest the Director’s 
resignation and/or retirement. She stated the Director was much loved in Texas and 
that her people wanted the Director to continue in his position. She then inquired as to 
Whether the Director had any intentions of retiring in the near future. The Director 
replied in the negative. He stated he promised, the President that he would stay on. 
He mentioned that the President had asked him to do this immediately upon being made 
President. He stated that at this time he had informed the President that as of 
January 1, 1965, the law would make it mandatory that he retire. The President stated 
he would take care of this matter. The President has done this and the Director 
stated he would continue to stay in his job.

" The Director elaborated that he has known the President ror many
years and that for 19 of these years he and the President lived directly across the street 
from each other and often visited each other. He stated that he has always been very 
friendly with the President and knew Mrs. Johnson and the two daughters very well.

' There were a number of other routine type questions such as what type .
dogs does the Directories the Director enjoy walking, etc., to which the Director 
replied.

Without exception, the reporters were very thrilled at the reception 
given them by the Director. In the outer office, upon departing, they were mostly 
anxious to return to their papers to prepare their stories immediately. Before 
leaving, however, all of them expressed appreciation and a majority indicated this 
was the finest briefing their group had ever experienced.

, ACTION:
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Memorandum
: Mr. DeLoach F

DATE: 11- 19-64 '

: M.ZACJbne’s-

Tolson .. ■ 
Belmbnt----
Mohr--------  
DeLoach — 
Casper 
Callahan __

J Conrad _
' Evans -------

x v\/;alc---- —
W* Rosen__—-
* Sullivan —

j <H'rottor---  
/ Tele. Room

Holmes----  
Gandy

subject: DIRECTOR’S BRIEFING OF WOMEN 
REPORTERS ON 11-18-64 .

BACKGROUND: •

In connection with the Director’s briefing of the women reporters yesterday, 
the Director has requested documentation on several matters includingJhe ages of the . 
individuals convicted in the McComb, Mississippipasej/rmS. place of conviction of 
Bayard Rustin as a homosexual and whether or not he hasten or is jn the Communist 
Party; the Albany, Georgia, statements by Martin Luther King; and the five Agents and 
their birthplaces at Albany, Georgia. _______—;---------- --------

DOCUMENTATION:

McComb, Mississippi, Case: ■
0 ■ ■

There follows the names and ages of the individuals sentenced in the
McComb, Mississippi, bombing case: _

Hilton Dunaway. -_Ag.e_3£-
Murphy Duncan - Age 44
Gerald Lawrence - Age 21
Emory Allen Lee °j\ge_35, 

■ Billy Earl Wilson - Age 22 

.• Bayard Rustin: /

Jimmy Prinston Wilson - Age 38
Paul Dewey Wilson - Age 25
John Paul Westbrook - Age 20
Ernest Frederick Zeeck - Age 25

BEC

• 7 NOT RECORDED " —
.. Rustin was born^17.^3 at W^t Chester, Pennsylvania, .and was educated

at Wilberforce University and the City College of New York. He was ajnember.of. the^ 
Young Communist League, a citedjoxgani2^p^.^frq^ early 194O’§.
The July' 11-18, 1964 'issue’Uf~the~Sata Evening Post, in an article entitled ’’The Wolf .3
of Civil Rights, ” points out that Rustinjwas^an^organizer for the YoungjCommunist League’ 
He_ admits his membership in the American Student Union jn_1939 (cited as a communist 
front by th^House'Committee'oh Un-American Activities) but claims he withdrew from the^ 
drgamzatidnln*1940 "to‘ embrace~the"Quaker religion. Rustin has been referred to as an 
’’expert cn civil disobedience” and a leading exponent on pacifism. ' ie has been active 7 p

1 - Mr. DeLoach i 
ELC’.rsp (5) ’

5|4^)EC7 1964

' in. numerous picket lin^s 
(Continued next page)
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M. A. Jones to DeLoach •
RE: Director’s Briefing of Women

Reporters-on 11-18-64
* f 1

and demonstrations and has- been an agitator against military conscription and racial 1 
segregation for which he has been arrested on several occasions. Since 1942, he has been 
a field representative for the Fellowship of Reconciliation and has been Executive Secretary 
of the War Resistors League. He is considered an orator of national prominence. He has 
also been. a_secretary to Reverend Martin Luther.King. Rustin has reportedly.attended 
CommunistJParty . conventions and was listed as an "impartial observe at the Communist 
Party NationaljCpnyention in 1957. He has traveled to Africa with pacifists"td“prbtest 
against’hydrogen-bomb teste by French authorities (1959) and accpmpanied American 
pacifists to England to protest production of nuclear weapons (1958).

’ With regard to his conviction as a homosexual, Rustin, w^sarrestedjn 
Pasadena, ^California, on 1-21-53 for investigation as a sexual pervertand, was.turned, 
over^to.theJLps_ Angeles Couniy. Sheriff^ Rustin was charged with°"

■’’’lewd vagrancy" .on which charge he received a 60-day sentence. ” On l_0-j25-46~he'was 
arrested by the Nev; York City Police Departmentfor violation©? Section 722 of the Penal 
Cod£(o?fering to_commit a lewd'pr indecent‘act)”. On 2-9-44 a'Federal Grand jury_offhe 
Southern.^Districtof New York indicted Rustin for violation’© f thel Selective Service Act_of 
1940_and on 2-17-44 a U. S. District "Judge* sentenced him tp 3-year^ imprisonment orThis 
plea of guilty. He" was conditionally“r^ Levdsburg.Pehft^
Otherarrests include conviction"and” sentence bnsuch charges as (ftsorderlyfc^^^ 
(9-15-_48, New York’City, “15-day^s ent ehc‘e)f'^blatmg Jo callous "laws, 3-22-49, Raleigh, 
North Carolina,'" 30-day' sentence)™and picketing French"EmbassyX10-4-497’Wasbm^ 
DTc7)_ ~~ ...... ' ' ” -- ------------ ---------- 2---------- -‘———■----------------------------—

•Martin Luther King’s Statement Un Albany, Georgia:

- Considerable publicity was given to statements made by Martin Luther King 
concerning the situation in Albany, Georgia, at the time he highly criticized the FBI. His 
statements^were made on H7I8-62 during an interviewin the Robing Room of the Riverside 
Church, in New_York City where King hadjust preached a sermon. King was “quot ed as 
stating, "Because FBI Agents have sided with segregationists’” they have not investigafeii 
beatings and other intimidatipns^ofNegroes"who are fighting for “equality’ in’Albany£ Georgia, 
or surrounding areas," Another statement of King’jywas, “"One of Jhe great problems we ’ 

‘face with the FBI in the South” is"that the'Agerits“are white southerners who~have"been~^ 
influehced'by the"mbres of”tfie community."’’nffe’YiT^so^udf^^ 
I sawTBI‘me‘ri"in Albany",""they were withTshe Iocal"p7ii^ '

Five Agents In Albany, Georgia:

In connection with Martin Luther King’s criticism of the FBI taking sides 
with the segregationists in Albany, Georgia, and that the Agents are white southerners 
who have been influenced by the mores of the community, it is noted that four of the

— » 2 - (Continued next page)
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M. A. Jones to DeLoach Memo 
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Reporters on 11-18-64

fivejkgentsjis signed to the Albany, Georgia, Resident Agency_are northern born 
individual^^^ as follows:' ~

Wilbur W. Seitzer; born 5-3-27, St. Peter. Minnesota; educated 
in'Minnesota; assigned to Albany since 3-2-62.

William Lee Bolyard;„bornJL“6^4^ educated
Indiana schools (Purdue) University of Miami; assigned to
Albany since 8-28-57. " "

L^rion E. ^CheekjjD/xrn.&JJijJ?,^ educated
(Tennessee schools; assigned to Albany since 1-12-59.

Edmund F. Haggerty; born 5-21-26, Arlington, JMassachusetts; 
educated Washington, D. C.; assigned to Albany since 9-13-57.

Joseph Hugh O’ Rourke;. JbornjL.-2 5r 28 ^.Kingston, ^New^ork^ 
educated New York; assigned to Albany since ‘10-14^57. ■

RECOMMENDATION:

For the Director’s information,

- 3
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■■ " ' Augusta Herald

■ '^ditoTialsk^ 
Page 4-A . .- Monday, November 23, 1964-

/ k Lesson for Both . Sides'
When FBI Director J. ' Edgar 

Hoover, laid into the Rev. Martin 
Luther-Ring Jr. last week, the ac- 
-cusation thaf King “is the most no
torious liar in the country” was so 
sizzling that the remainder of Mr. 
Hoover’s remarks were largely ov
erlooked. ■ . ' .

’We think, however, that his oth
er charges must be weighed in or
der to clearly appraise the incident. ' 
The veteran lawman touched on 
several subjects,' but the prepon
derance of his remarks bore on the 
racial issue, and it should’be noted- 
that he swung steaming punches in 
both directions' —at racism and at. 
civil rights leadership.. Indeed,’, 
though his punch at King .was one : 
big haymaker; his efforts in the 
other direction were plentiful; pre
cisely placed and power-packed. '

movement. For a man who tries so 
manifestly to run an-irreproach
able FBI, such aspersions must 

. have seemed the vilest of canards.
There are some to whom Mr.- 

King can do no wrong, and, to hear 
his reply to Mr. Hoover’s accusa- 

■ tion, butter wouldn’t melt in his 
mouth. All .sweetness and light. 

. bewilderment and pained forebear
ance was .Mr. King when inter- 

‘ viewed in the Bahamas following 
;; the Hoover lambasting. ’

But one thing shone glaringly in 
Mr. King’s comments: He is-Iament- 

. .ably confused as to the functions 
and powers of the FBI.

" He was, for example, critical of 
■’ the FBI because “no arrests” had 

been made after several outbreaks 
.. of violence in the South. Or should 

we say outbreaks of “militant non -

In retrospect, it seems obvious 
that Mr. Hoover is thoroughly fed 
up with excesses from both sides of 
the issue. He expressed utter con
tempt for Mississippi lawmen who 
participate in racial volence, and-- 
he was scathing in his criticism of • 
certain aspects of Mississippi jus
tice. . •

Those sentiments in'a man who • 
has demonstrated unswerving dedi
cation to law and justice are, to us, 
completely understandable. Cou- 
p.cd with the pressure those feel- 

must have exerted upon his 
restraint was recent and 

criticism of FBI activities 
rights

* $ y U I— \y 1 • *

• the violation of state statutes, such, 
as murder. ■ . •

• • Whether-or not it was clear to 
Mr. King, we think it is clear to 
most that Mr. Hoover brought us a 
needed, though abrasive, lesson in 
his remarks — that guilt lies on 
many heads for the turbulent racial 
incidents, and that Mr. King’s is 
not the least nor lowermost among 
them. • - .

B 0 el d

. ’violence,” as Mr. King calls his 
own activities? What Mr. King ob

: viously does not understand is that 
the FBI is not a federal police 
agency; it is, as its name states, a 
federal investigative bureau and is. 
not empowered to make arrests for

(Indicate page, name of 
newspaper, city and state.)
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Jackson Daily Npw?
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£iu»nt Clipping in Space Below)

^Covefin g 
CROSS

ROADS'

with
Jimmy Ward

Iln that' famous press con- 
jf e r e n c e when J. Edgar 
iHoover, director of the' 

galled Dr.. Martin
LutherTiing, the profession-" 

*^I^egro~the most notorious 
liar in the country, the 
press association story said 

|Mr. Hoover made several 
other remarks about King 
that were off the record.

iWe wish Mr. Hoover would 
'come on out and tell every
thing he knows about the 
blabber-mouthed King. In- 

{■ cidentally, in criticizing ' 
certain rednecked sheriffs, , 

' |Mr. Hoover stressed the .
'word "certain” in that he 

j singled out only the few ■ 
sheriffs who don’t take , 
their jobs as. law enforce- • 

t ment officers seriously. Mr. 
! | Hoover enjoys a warm spir- ! 
;. it of cooperation among his ! 
I. fellow law officers across i 
; the nation, most • of them

honest and sincere sheriffs. ' 
* • • •_« l

[ Dr. Martin Luther King, . 
1 fulltime Negro, is the recip- ' 
I pient of the Nobel Peace !

Prize. Now that he has been 
j properly identified as a no

torious liar, you can change 
the name of his prize to the 
No^dJ^rize. Thad^-bs- 
cause King is alrnrouinz’

Jackson, Miss

Date:
Edition 
Author: 
Editor; 

Title:
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^aily
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UPI-150 ' ’
(KING-HOOVER)

. WASHINGTON"THE REV. MARTIN LUTHER. KINGSAIB TODAY THAT ERT 

DIRECTOR J. EDGAR HOOVER INDICATED THERE WOULD BE ARRESTS IN 

THE NEXT FEW DAYS IN CONNECTION WITH THE SLAYINGS OF THREE CIVIL 

‘RIGHTS WORKERS NEAR PHILADELPHIA, MISS., LAST SUMMER.

KING TOLD NEWSMEN OF HOOVER’S STATEMENT ON THE EXPECTED ARRESTS 
A^TER MEETING WITH THE FBI DIRECTOR FOR MORE THAN AN HOUR AT HIS OWN 
FEQUEST.

THE CONFERENCE AROSE AS A RESULT OF THE VERBAL DISPUTE BETWEEN 
THE TOO, AND HOOVER’S REMARK THAT THE NEGRO LEADER WAS "THE MOST 
N3T00RI0US LIAR IN THE COUNTRY.”

) KING SAID "IT WAS A VERY FRIENDLY DISCUSSION.
1 "HE INDICATED THAT THERE WOULD BE ARRESTS IN THE NEXT FEW DAYS IN
CONNECTION WITH THE KILLING OF THE THREE CIVIL RIGHTS WORKERS 
IN MISSISSIPPI.”
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UPI-156 •
' ADD 1 KING-HOOVER, WASHINGTON (UPI-J5O)

| LAST WEEK, THE FBI SAID OFFICIALLY THAT IT KNEW THE KILLERS IN
| THE PHILADELPHIA SLAYINGS AND THAT '’INTENSIVE INVESTIGATION IS S
i CONTINUING TO DEVELOP THE CASE FOR PROSECUTION AS SOON AS POSSIBLE.” 

KING HAD CHARGED THE LACK OF THE ARRESTS IN PHILADELPHIA AND
ELSEWHERE SHOWED LACK OF FBI PROTECTION_OF NEGROES IN THE SOUTH. 4

ACTING A1TY. Gin. NICHOLAS DlB. KA12eNBAlH HAS SAID PREVIOUSLY 
THAT MISSISSIPPI ANS REFUSING TO COME FORWARD AND TESTIFY HAVE 

{ PREVENTED ARRESTS IN THE PHILADELPHIA SLAYINGS.
KING WOULD NOT ELABORATE FURTHER ON THE EXPECTED ARRESTS.
AS FOR HIS TALK WITH HOOVER, KING SAID IT WAS AN "AMICABLE MEETING"

I A\D THAT HE TRIED TO GET HOOVER TO "FORGET THE CONFUSIONS OF THE PAST."
WHEN HE EMERGED, KING READ A PREPARED STATEMENT.
"WE SOUGHT TO MAKE CLEAR THAT THERE MUST NOT BE MISUNDERSTANDING 

EETWEEN THE FBI AND THE SOUTHERN CHRISTIAN LEADERSHIP CONFERENCE,” 
KING SAID.

"WE DISCUSSED THE AREAS WHERE WE MEET THE STRONGEST RESISTANCE TO 
THE CIVIL RIGHTS MOVEMENT."

| HE SAID THESE AREAS INCLUDED THE STATES OF ALABAMA AND 
MISSISSIPPI WHICH HAVE BOTH A POTENTIAL FOR TERRORISM AND ACTUAL

I TERRORISM.
"I THINK IT IS IMPORTANT THAT WE FORGET THE CONFUSIONS OF THE PAST 

^’D GET ON WITH THE TASKS WHICH THE PRESIDENT, THE SUPREME COURT AND 
©NGRESS HAVE OUTLINED,” KING SAID.

|! HOOVER MADE NO STATEMENT AFTER THE MEETING.
KING SAID HE FELT IT WAS IMPORTANT FOR NON-VIOLENT LEADERS TO SEEK 

T MAINTAIN COMMUNICATION WITH "ALL WHO HAVE THE POWER TO ALLEVIATE 
TIE SUFFERING OF NEGROES IN THE SOUTH.”

12/1— N523PES ■
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UPI-4S
(KING)

ATLANTA—DR. MARmLTllTHERJ^ FBI DIRECTOR J. EDGAR
15HOOVER TODAY THAT HE WAS "APPALLED AND SURPRISED" AT HOOVER’S ATTACK 
ON THE NEGRO INTEGRATION LEADER.

KING SENT A TELEGRAM TO HOOVER FROM BIMINI IN THE BAHAMAS 
PREPARING HIS ACCEPTANCE ADDRESS FOR THE NOBEL PEACE PRIZE. 
ATLANTA OFFICE MADE THE TEXT PUBLIC,

KING REACTED STRONGLY TO HOOVER’S STATEMENT IN WASHINGTON

WHERE HE 
KING’S

IS

THAT THE
INTEGRATION LEADER WAS "THE MOST NOTORIOUS LIAR IN THE COUNTRY" FOR 
ALLEGING THE FBI HAD NOT DONE ITS PROPER JOB IN ALBANY, GA., RACIAL 
INCIDENTS.

I KING ACCUSED HOOVER OF ’’MALIGNING MY INTEGRITY* AND ADDED?
"WHAT MOTIVATED SUCH AN IRRESPONSIBLE ACCUSATION IS A MYSTERY TO

• KING ACKNOWLEDGED THAT HE HAS "SINCERELY QUESTIONED" EFFECTIVENESS 
' OF THE FBI IN RACIAL INCIDENTS, "PARTICULARLY WHERE BOMBINGS AND 
l| BRUTALITY AGAINST NEGROES ARE AT ISSUE." .

KING SAID, HOWEVER, THAT I HAVE NEVER ATTRIBUTED THIS MERELY TO THE
PRESENCE OF SOUTHERNERS IN THE FBI. •’

"THIS IS PART OF THE BROADER QUESTION OF FEDERAL INVOLVEMENT IN
THE PROTECTION OF NEGROES IN THE SOUTH AND THE SEEMING INABILITY TO GAIN 
CONVICTIONS IN EVEN THE MOST HEINOUS CRIMES PERPETRATED AGAINST CIVIL 
RIGHTS WORKERS." .

h IN A SEPARATE STATEMENT RELEASED WITH THE TELEGRAM KING SAID?
"I CANNOT CONCEIVE OF MR. HOOVER MAKING A STATEMENT LIKE THIS WITHOUT 

I being UNDER EXTREME PRESSURE. HE HAS APPARENTLY FALTERED UNDER THE 
pAKESOME BURDENS, COMPLEXITIES AND RESPONSIBILITIES OF HIS OFFICE. 
I* "I CANNOT ENGAGE IN A PUBLIC DEBATE WITH HIM. I HAVE NOTHING BUT 

SYMPATHY for THIS MAN WHO HAS SERVED HIS COUNTRY SO WELL," KING SAID
REMINDED HOOVER THAT NO ARRESTS HAD BEEN MADE IN ALBANY 

r Z’^ALITY” AGAINST NEGROES, IN* CONNECTION WITH "THE TRAGIC MURDER* 
VtBL^EGR0 CHILDREN IN THE J STH ST. BAPTIST CHURCH BOMBING AT

V 0R IN THE CASE GF THREE SLAIN CIVIL RIGHTS WORKERS IN
* b ISSI PPI »
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KING SUGGESTED THAT, SINCE THE FBI WORKS WITH LOCAL OFFICERS ON CAR 
’ THEFTS, BANK ROBBERIES AND OTHER INTERSTATE CRIMES, "IT IS DIFFICULT 

J FOR THEM TO FUNCTION EFFECTIVELY IN CASES WHERE THE RIGHTS AND SAFETY 
OF NEGRO CITIZENS ARE BEING THREATENED BY THESE SAME LAW ENFORCEMENT 

'• OFFICERS."
HOOVER SAID HE HAD TRIED TO CONTACT KING WITHOUT SUCCESS TO "CLEAR 

UP” MATTERS WITH THE NEGRO LEADER. KING TOLD THE FBI CHIEF THAT "I HAVE 
SOUGHT IN VAIN" FOR ANY RECORD OF THE REQUEST.

"I WILL BE HAPPY TO DISCUSS THIS QUESTION WITH YOU AT LENGTH IN THE 
■ NEAR FUTURE," KING SAID. "I HAVE ALWAYS MADE MYSELF AVAILABLE TO ALL 
• FBI AGENTS OF THE ATLANTA OFFICE AND ENCOURAGED OUR STAFF AND AFFILIATES 
’jTO COOPERATE WITH THEM IN SPITE OF THE FACT THAT MANY OF OUR PEOPLE HAVE 
{SUSPICIONS AND DISTRUST OF THE FBI AS A RESULT OF THE SLOW PACE OF 
{JUSTICE IN THE SOUTH."
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NEW/oYORK—FBI DIRECTOR HOOVER
LUTHERLKING- JR^^ REQUEST FOR AN
INTEGRATION LEADER IN WASHINGTON

i THE MEETING WAS SET FOR 3S30 P.r;» n* r wj. i £.«;>♦
, i KING SAID HE ASKED FOR THE MEETING TO END THE CONTROVERSY WHICH 
|BEGAN WHEN THE NEGRO LEADER ACCUSED SOME SOUTHERN FBI AGENTS OF SIDING 
WITH SEGREGATIONISTS. HOOVER, IN DENYING THE CHARGE, SAID KING WAS MTHE

I MOST NOTORIOUS LIAR IN THE COUNTRY."
J KING WILL BE ACCOMPANIED IN THE INTERVIEW BY THE .REV. RALPH ABERNATHY 
II, OF ATLANTA, SECRETARY-TREASURER OF THE -SOUTHERN* CHRISTIAN LEADERSHIP 
Council, of which dr. king is chairman; and/the rev'. andrewToung, 
'IjKlN.GlS_ADMINISTRATIVE ASSISTANT. ’

HAS ACCEPTED THE REV. DR.
INTERVIEW AND WILL MEET WPHT THE 
THIS AFTERNOON, KING ANNOUNCED. 
.M. AT FBI HEADQUARTERS

)
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CORRESPONDENTS & PHOTOGRAPHERS:
FBI DIRECTOR HOOVER AND MARTIN LUTHER KING WILL MEET AT THE 

JUSTICE DEPARTMENT AT 3:30 P.M. TODAY.
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*T>e-JHgie Has Come for This Confroversy ■Jo End’

violators were not promptlySTAMFORD, Conn., Dec. 1 ’reports that President Johnson ■ ___ - .
I wps — The Rev. Dr. Martin / was "disenchanted” with Mr. | dealt with because the FBI men j| 
| Luiher~Kjng_Ji-.. said last night ; JHoover and planned to replace cn,,Hl‘:“rnw5 themselves, w 

him were denied by the Whitehe would call for a meeting with 
(FBI Bit ector J. Edgar Hoover 
' to iron out their differences.

1"I do not plan to engage in; 
/public debate with.Mr. Hoover; 
pand I think the time has come! {Hoover.”) 

I for all this controversy to end, । Dr. King and Mr. Hoover 
{ and for all of us to get on with! nave been at odds because of 
> H><> inrvAr ioh of civil rights and? various remarks each made 

which were critical of the other. ..*1

nnu ivr au vi wo w
the larger job of civil rights arid- 
law enforcement,” Dr. King told I
a news conference.

1 “On the basis of this, ij 
{ request a conference with Mr. j 
•[iioover to talk about this whole < 

problem of law enforcement in? . .  the South.” rj FBI activity in "the South.
(fii Washington yesterday, J Dr. Kingjiad said CjS’Xx^ri^iiic^ i

| Mn Hoover called Dr. King 
“the most notorious liar in the • 
country” after reading a story ; 
in a' Chicago newspaper in 
which Dr. King was quoted on

House. P r p $ s
Secretary George Reedy said 
the President "has never 
contemplating replacing Mr. ;

were southerners themselves, w 
He was in Stamford last night-.-s 
for a public meeting in honor of h 
his winning the Nobel Peace
Prize. ..
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The WasMssgtoss .

By Drew Pearson a liar> though Dr. King
• . l-gave him an opening. He told

More details have nowmoover that at no time had 
leaked out regarding the dra-l^e ma(je the statement at-

(malic talk between J. Edgar|tributed to him criticizing 
(Hoover and man he called.(FBI agents for being derelict 
। -the most no- ■. their duties because of
. torious liar inj . - - -
I the country.” 
I As previ
ously reported, 
t h e meeting, 
which began at 
3 30 p.m., was 
amicable 
and lasted so

Wkieir ^outhern background.

long — with t 
I H.wcr doing 

most of the Tearson
talking — that the Rev. Dr. 
Martin Luther King Jr. al- 
r missed his 5 p.m. plane 
t<> Atlanta. An aide had to 
51 one to ask that the plane 

I eld for five minutes.
7..e most surprising state- 

: rM made by the FBI chief 
'•> the Negro leader was this

eloquent and convincing re
garding his description of the 
FBI’s problems in the South, 
and gave the Negro leaders 
the dtefinite impression that 
he was sincere and deter
mined regarding future pol
icy. He said that if there 
were any instances of failure 
'by FBI agents, Dr. King 
should bring them to his at
tention and he would act 
immediately.

Negro’s One Hope

rights workers in Philadel
phia, Miss.

Hoover said he knew the / 
kind of treachery of which 
these local officers were 
guilty, and understood the 
glaring injustice done to- 
Negroes in some parts of the- 
South. ' ‘

Hoover kept reminding Dr.- 
King that the FBI is only an | 
investigative agency, that it 
has no police power beyond 
that.

e: "What you need to do 
ucate the Negro and get 
lo vote."

K ng and his associates 
attended the meeting 
'•> flabbergasted that 
‘ in't come back at 

" to remind him that 
•ic to register and vote

"hole reason why

IfBI’s Problems
I Hoover also listed some of 
{the problems the FBI faces in 
the Deep South.

The No. 1 problem, he said, 
is the difficulty of gettihg 
juries to convict. He cited the 
murder of Lt. Col. Lemuel 
Penn, the Reserve officer 
killed while traveling from 
military duty in Georgia. The 
evidence against the mur
id e r e r s, Hoover said, was 
overwhelming, yet a jury had 
failed to convict.

i bud been beaten and J The No. 2 problem, Hoover 
'• m some sections of said, is that of Southern law-

enforcement officers. Some- 
made no apology to times they themselves have 

'<>r hie <■-------- been responsibie for beatings 
, ---------------- and even murders. He cited

crence calling DrJthe murder of three civil

his
st his

famous
women's

Dr. King, in ton, empha
sized to the FBI chief that ( 
the Negro’s one ray of hope 
is the Federal Government. 
In state courts, the Negro 
cannot expect to get justice, 
but the Federal Government 
is the Negro’s one hope of 
combating despair.

Therefore, the FBI, fepre-| 
senting as it does the Federal 
Government, is a symbol of 
fairness, Dr. King explained. 
When the Negro talked of the 
FBI, he had said, in the past: I 
"Now we are going to get 
results.”

But today, said Dr. King, 
we have sometimes wondered 
whether the FBI was with us. I

Hoover seemed to think 
that recent criticism by 
Negroes was a personal' at
tack on him.

During the conversation, 
Hoover also seemed inclined 
to lump all Negroes together, 
didn’t differentiate _ between

The

The
The

• ‘ Ci HC
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radical trouble-makers and 
the responsible nonviolent. 
groups'. ..

While he made it clear that' 
he understood what ’a wil
derness the Deep South is- 
when it comes to law en
forcement, he also made it 
clear that he has no great 
understanding of what the 
civil rights struggle is all; 
about.

In brief, Hoover appeared 
to his callers as a great cop;< 
but not a humanitarian.

Claude Pepper $3
.Keep an eye on Rep. 
Claude Pepper of Miami to 
replace former Rep. Carl Elf 
liott of Alabama on the; 
House Rules Committee. This' 
is the powerful committee! 

■that can either block or givd 
the green light to legislation,' 
and which has long been 
dominated by Dixiecrats and! 
Republicans.
.'Carl Elliott, liberal South'-/ 

erher, has been defeated, and, 
Claude Pepper, a Southerner 
with stature, is considered! 
the logical man to replace, 
him. Pepper served two 
terms in the U.S. Senate, la-' 
later showed humility by run
ning for the lower house of 
Congress, where he has' 
served fop the last two years,.

NW 64578 Doclci:32»652 Page 218
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Words From Hoover
I J. Edgar Hoover, now approach

ing his 70th birthday, has been 
director of the Federal Bureau of 
Investigation for 40 years. During 
that period he has shown remark
able ability, to tread a tightrope 
above political Involvement. He 
and his agency for the most part- 
have been regarded virtually as 
untouchable by both political par
ties. While his office falls under 
the jurisdiction of the Justice De
partment, Mr. Hoover has shown 
a .preference for working, directly 
under "Presidents—a shorFcufuiat

The Washington Post and 
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■ has" petturtred AttorneyS^’rareral 
| at times. The F.B.I. chief, a taci- 
“turn man, ordinarily has kept his 1
opinions fairly private.' That, in 

i the opinion of some, has been a 
I factor in his success.

(Last week, however, Mr. Hoover' 
broke his customary silence. At 
the invitation of a group of -wo-' 
men Washington correspondents, 
he held forth for almost three
hours, and hit out at a wide va
riety of targets. Among them ( 
were the Rev. Dr. Martin Luther 
King Jr., the Warren Commission, . 
and American judges — including 
Supreme -Court justices.

On Dr. King, who won the Nobel 
Peace Prize for "his leadership of 

. the civil rights movement, Mr. '

• Associated Press 
t Hoover.

| Hoover’s comment was, "The-most 
notorious liar in this country.” He ■

{said Dr. King had claimed that 
F.B.I. agents in Georgia did not 
investigate complaints from Ne
groes because the agents were

| Southerners. Actually, Mr. Hoover 
said, 70 per cent of the agents in 
the South are Northerners. His 
comments prompted protests from 
Negro leaders to President John
son. Dr. King fired back, saying 

^Mr. Hoover "has apparently fal
tered under the awesome burden,. 
complexities and responsibilities of 
his office.” He denied linking the 

^conduct of F.B.I. officers with 
’their place of birth.

On the Warren Commission’s re
port on the assassination of Presi- 

|dent Kennedy, Mr. Hoover- called 
it “a classic example of Monday 
morning quarterbacking.” Its criti- 

jcism of the F.B.I.—for not warning 
'the Secret Service that Lee Harvey 
Oswald, the accused assassin, was

• a threat to Mr. Kennedy—“was un
fair amTTfnjust,” he

_Onjsome American judges, his 
8escnpti6n was “bleediag-hcaits” 
—they take too liberal an attitude 
toward criminals, especially juve
nile offenders. Supreme Court jus
tices were “bleeding hearts,” too, 
he said, because of their ruling 
that prisoners in Washington 
could not be held for questioning 
without a specific charge.

There was no ready explanation 
| for Mr. Hoover’s decision to un- 
' burden himself. While he is near- 
5ing the legal retirement age, Mr.

Hoover has no apparent need for 
a swan song since President John
son has issued an Executive Order 
waiving the retirement require
ment in his case.

Newspaper editorials generally 
took a critical, if restrained, view 
of the whole performance. The Phil
adelphia Inquirer was “pained” at | 
tu “inforrhanj-p of acrimony” be- I 

£ tween Mr. Hoover and Dr. King— | 
“two on the same side.” The New | 
York Times said the strains put | 

Supon Mr. Hoover by the Warren | 
Commission report and civil rights | 
cases “have been unsettling for | 
one accustomed to nothing but 3

• praise.” The paper suggested that 
|Mr. Hoover should be allowed to 
’retire upon reaching his TOfeabssth- 
aay' J Arii '1.
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U The trouble with rash or infiamma-' 
p tory judgments, when delivered by a 
I high-ranking public official, is that they 
1 very often overshadow the sober and 
I reasoned things that he has to say. 
EThat is what happened when J. Edgar 
jHoover, the normally temperate direc- 
'tor of the FBI, met the'ladies of the 
jpress. Mr. Hoover, who .has devoted a

l lifetime.to effective Federal service, 
| .was disturbed about a: number of 
■ things that should concern us all. It is 

going to take public indignation to 
break the grip of hoodlumism on our 
large .cities, to see that local'courts re
spond to the law rather than to popular

I
t seuiuiivSt and to make sure Lhatpoliee 
^positions are filled with men of in- 
|tegrity. :

It) Mr. Hoover spoke of these and other 
1j things sensibly and forthrightly, but no

J one is going to remember those parts 
I’ of what he said. They will remember 
| instead that, in a spirit of destructive 
Resentment, he dismissed the painstak- 
| ing report of the Warren Commission 
Vas’- “a classic example of Monday 
] morning quarterbacking^ or that he 
iridiculed Martin LutherRung^ winder 
1 of the Nobel Peace Prize, as “the most 

■ ^notorious liar in the country.’’ Mr.
Hoover has no monopoly on truth or 

Fgreatness; he is not infallible. One of 
* his assets has been a gift for saying 
ithe right thing'at.the right time. The 
| gift seems temporarily to have de- 
Jserted ffim.

THE BALTIMORE SUN 
BaltimoreMaryland 
November 20, 1964 
Page Id
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Battle Touched Off

?

[Hoovers Resignation

A
. From Gazette. I’ress Services
| A simmering feud between FBI Director J. Edgar 
fioover and Negro integration leader Rev. Martin Luther 
IKing Jr. exploded into the open Thursdayn’here~'wefe“ 
lalls'by some Negro leaders for Hoover’s resignation., 
i King accused Hoover of irresponsibility and said that
the longtime FBI chief “has apparently faltered under the 
awesome burden, complexities and responsibilities of his 

‘---------------------------- ■■----------------
■ The Atlanta minister was an
swering a statement by Hoover 
that King was “the most no
torious liar in the country” for 
paying that FBI agents in Al
bany, Ga., nad lancu vO aCu on 
[Negroes’ civil rights complaints( 
because they were Southerners.!

In other developments: I
* President Johnson listened in; 
silence at the White House as a 
group of civil rights leaders 
,told him they supported King in 
^iis charge that the FBI was not 
giving Negroes in the South the 
protection to which they are en
titled.
■k In Jackson, Miss., NAACP 
.officials Aaron Henry and 
[Charles Evers called Hoover a 

■sacred cow” who was, “out of 
tune” with the civil rights move
ment. They called for him to 
“step down.”
* C. Eric Lincoln, Negro au-

In Washington Interview
Hoover touched off the verbal 

ibattle with King Wednesday in 
Ian interview at Washington 
iwith 20 women reporters. He 
hold them that King had re
fused to confer with him on civil 
rights complaints.
a In his reply, King charged 
)|hat the FBI “is following the 
jpajh of appeasement of political 
| powers in the South. If this con- 
Itiriues, the reign of terror in 
I Mississippi, Alabama and Gear- 
gi’i will increase rather than 

jsubside.”^ prp 7 *?
V J- * U L V « L
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This charge prompted Geor
gia Governor Carl E. Sanders 
toi say at Atlanta that “I don’t 
know anything about this ‘reign 
of - terror’ in Georgia. I tkink 
this statement is rather strange 
since it comes from one who 
professes to be against violence 
and terror.” ]

King, who was in the Ba
hamas to write his speech ac
cepting the Nobel Peace Prize, 
pafd that Hoover made his “vi
cious accusation” while “under 
extreme pressure.”

“This pressure,” King said, 
“has come from the racial front 
and from the Warren report 
raising serious questions about 
pie effectiveness of the FBI.”

King drew support from sixi 
other Negro leaders, who told; 
President Johnson that they 
[shared King’s view that the FBI 
had not provided protection for 
Negroes in the South.

“We expressed our disagree- 
gnent with Mr. Hoover’s charac
terization of Dr. King,” said 
Roy Wilkins, executive director 
of the National Association for 
the Advancement of Colored

Wilkins said the Negro lead
ers expressed themselves inci
dentally about King and the FBI 
during an hour-long meeting 
with President Johnson. He said 
Mr. Johnson “simply listened 
and gave no comment and no 
opinion.” ■
\FBI Won’t Comment;

.Director Also Is Silent 
I Hobver also remained silent. 
His olast at King, the Warren 
commission and “bleeding heart 
judges” touched off one of 'ihe 
hottest controversies that has

(Indicate page, name of 
newspaper, jolty and state.)

kansas Gazette

. Little Rock. Arkansa

11/20/6U 
AM
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Little Rock

| | Being Investigated
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[enveloped him since he became 
r]?I director in 1924.

'The FBI said there would be 
in<j comment on King’s state
indent that Hoover apparently 
was faltering under the burdens 
of his office.

White House press secretary 
George E. Reedy was asked 

(whether Mr. Johnson had asked 
(Hoover to remain as FBI di
rector during the president’s 
coining new term.

Reedy replied that as far as 
he knew there had been no 
change from last May, when 
the president told Hoover that 
ne wanted him to remain direc
tor for as long as Mr. Johnson 
was in the White House.

Reedy referred to a White 
House ceremony marking Hoov
er's 40th anniversary as FBI 
chief, during which Mr. John
son announced that he had 
signed an executive order ex
empting Hoover from compul
sory retirement when he turned 
70 next January.
i Mr. Johnson, acclaiming Hoov
er then as "a hero to America’s 
decent citizens,” referred to 
him as “my close personal 
friend for 30 years” and told 
him, “The nation cannot afford 
to lose you.”

Reedy was asked Thursday if 
^lr. Johnson had talked to Hoov
er in the past 24 hours and he 
replied, “Not to my knowledge.”

Meeting Not Called 
To Discuss Exchange

Reedy and the civil rights 
leaders agreed 'that the meet
ing with Mr. Johnson had not 
jbeen requested because of the 
Hoover-King exchange.

r Wilkins said the meeting was 
requested some time ago for a 

I discussion of civil rights prob- 
■lems generally.

Whitney Young Jr., head of 
The National Urban League, said 
{Hoover's statement was “ex
tremely unfortunate” and added 
that “it is obvious an effective 
job is not being done to insure 
the full citizenship rights of Ne
gro citizens” in Mississippi.

Bayard Rustin, leader of last 
wear’s March on Washington, 
called Hoover a “pygmy both 
intellectually and morally com- 
fared with Dr. King.”

Hoover, in his news confer
ence, said King had advised Ne
groes not to report civil rights 
|viol.i,tions to the FBI office at 
(Albany, Ga., because the ;taff 
rien;bers were Southerners.

Th’e FBI chief said King also 
'refused to make an appointment

with him to receive proof that' 
four of the five Albany agents 
were born in the North.

Says No Record 
Of Request Found

King denied this, saying that 
his secretary had searched his 
mail and telephone records in 
vain for any such request to 
^neet with Hoover. •

“I never advised Negroes in 
Albany not to report to the 
h?BI,” King said. “On the con
trary, we reported every inci
dent. But we were dismayed by 
the fact that nothing was ever 
done.

“The fact that no arrests have 
been made in the brutalities at 
Albany, the murder of three 
civil rights workers in Mississip
pi and the bombing of a church 
in Birmingham, Ala., has left us 
all discouraged.

“This has encouraged individ
uals on the lunatic fringe to feel 
that they are aided and abetted 
by federal agents,” King added, 
a King said he never had made 
& blanket criticism of the FBI 
and its agents. He said he be
lieved a Southerner dedicated 
to his job could be as effective 
as an agent from the North.
, “Rather than criticize the 
■FBI,” King said, “I have acted 
^s a mediator, urging Negroes 
|o keep faith with the FBI and 
to not lose hope.

“But you can’t explain to a 
Negro why • a plane can be 
bombed and its pieces scattered 
for miles and the crime can be 
solved but they can’t find out 
who bombed a church.”
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' IT was quite a load that J. Edgar 
| Hoover got off his chest, in his long 
। interview with the lady reporters here. • 
, Tho the whole tenor of his remarks 
• was undiplomatic and even 

intemperate, particularly in-^. his
• reference to Dr. Martin Luther^King, 
| we conclude that, ofTthe whole, he said 

a mouthful.
I The Warren Commission came in for 
I the charge it was “unfair and unjust” 
. in its criticism of the FBI. We agree 
I with Mr. Hoover there was an element 
| of “Monday morning quarterbacking” 
’ in that report. • '

* It also is true that some judges may 
go to far in shielding juveniles who 
commit major crimes but, in this, the 

f law often is at fault. True also that the 
■ Supreme Court, in placing strict limits 
Ion police questioning of suspects, has 

(not helped the war against crime. 
'There is good evidence for Mr.

j i Lover’s statement that the Secret 
; Service — which protects the 

President, is ill equipped and under
manned.

Bis conclusion that a person can’t 
v .i!'; safely here in Washington, or in 
Central Park, New York City, is an 
exaggeration — but not very much of 

exaggeration.
Mr. Hoover’s castigation of Dr. King 

m.ghl give the impression he is out of 
s.>mpathy with civil rights legislation 
--t his further remarks refute that

I He properly described as 
*' .muuidus” action by a McComb,

Miss., judge in suspending sentences of | 
nine men convicted of bombing and | 
burning a Negro church. Around j 
.Philadelphia, Miss., he said, law- I 
enforcement officials participate in | 
crime. Southern bombings and burnings J 
are the work of the Ku KIux-Klan and I 

hhe FBI now knows pretty well who | 
they are.

( But the facts, even if Mr. Hoover’s I 
version of them were 100 per cent | 
accurate, hardly justify his heated I 
statement that Dr. King is “the most | 
notorious liar in the country.” |

This was based on- Dr. King’s j 
^supposed statement that FBI agents in | 
Albany, Ga., wouldn’t act on Civil . 
Rights complaints because they were \ 
Southerners. Mr. Hoover savs four out / 
of the five agents in Albany are from | 
the North. i

Dr. King insists he didn’t say it. He 
, has “sincerely questioned’’ | 
I effectiveness of the FBI in racial | 

incidents but he never attributed this ? 
merelv to the presence of Southerners I

1 in the FBI. *
It is natural that ill-treated Negroes I 

j should have this feeling but, in defense | 
1 of the FBI, it is an investigative I 
4 organization. It cannot control juries ' 

and completely lacks, jurisdiction in |
■ many of the crimes which have been I 

committed in the name of race. | 
Murder, for instance, is a state and not I 
a Federal crime. ‘ *

This exchange is unfortunate but, to ■ 
look on the bright side, it gets some : 

' strong differences of -opinion into the i 
open where debate may establish some 
truths.

rhs
Conrad__________

F Rosen _ 
Sullivan 
Tavel _ 
Trotter 
Tele Room 
Holmes 
Gandy

The’;Washington Post and --------
Times Herald

The^Washington Daily News

The Evening Star ------------ 
New York Herald Tribune
New York Journal-American ----------

New York Mirror .------------------------ - —
New York Daily News —- .——

New York Post ---- --------------------- —
The New York Times _-------- —
The Worker _____________________ -— 
The New Leader _________ *_______
The Wall Street Journal —   —* 
The National Observer .----------- ---- -
People's World___________________ _
Date  ________ ■■—--------------------

XEROX

1 ./J4 v> 
O r ' C- < ' ■
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(Continued from Page 1)
Ito Mr. Hoover, King said: 

t ‘.‘I--have sincerely ques

tioned the effectiveness of^FBI. This is part of the
the FBI in racial incidents, 
particularly where bombings 
and brutalities against col
ored people are at issue. ■

“But I have never attrib
uted this merely to the pres
ence of Southerners in the

broader question of Federal 
involvement in the protec
tion of colored citizens in the 
South and the seeming ina
bility to gain convictions in 
even the most heinous 
crimes perpetrated against

civil rights workers7*““""“““
“It remains a fact that not 

a single arrest was made in 
Albany, Ga. during the many 
brutalities against the col- 
people. Neither has a single 
arrest been made in connec
tion with the tragic murder of 
four colored childremJiuBi&
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WASHINGTON (UPI) — Bights 
leaders quickly defended Dr. Martin 
Luther King Jr. — called a “notori
ous liar” Thursday by FBI head J. 
|i'.dgar Hoover — but no official move 
hud been made late Thursday to get 

{Hoover's foot out of his mouth.
The White House refused to com- 

p.ent on Mr. Hoover’s description of 
Dr. King, this year’s Nobel Peace 
Pnze winner. Reporters had sought 
t’.e President’s reaction through 
Press Secretary George E. Reedy.

- Trie nation’s top civil rights lead- 
V s had been closeted with President

.rson in Washington Thursday^ 
the time Hoover told a group'

*• women in the city King was,“the'’

most notorious liar in the country.”
His charge was made in connection 

with Dr. King’s allegations that the 
|FBI had not done its proper job in 
Albany, Ga. during outbreaks of ra
cial unrest there sometime ago.

* *
THE GROUP OF leaders told 

President Johnson they sided with 
‘Dr. King, “In his conviction that the 
| FBI has not provided the protection 
colored people should receive from 
the central government.” 
| They deplored FBI Director J. Ed- 
|gar Hoover’s criticism of King.

' • —-See Leaders, Page 19

I

i

&.

I J. EDGAR HOOVER
'Most notorious liar in the country
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The spokesmen for the 
country’s major civil rights 
organizations met with the 
President to discuss civil 
rights in the light of the re
cent elections. After talking 
with Johnson they told news
men they had taken issue 
|with Hoover’s charge.

Roy Wilkins, NAACP exec
utive director, said after the 
meeting with Johnson: - “Wei; expressed our disagreement 

§ > ^vith Mr. Hoover’s character- 
fit^ ization of Dr. King.

“We said we stood with Dr.' 
.King in his conviction that j 
jthe FBI has not provided tne i 
protection colored people > 
should receive from the1 
Federal government,” Wil-I 
kins added.

* ♦ *

KING, WHO IS vacationing 
in the Bahamas, was invited 
to the meeting hut did not at
tend. Top officials of most’ 
major colored organizations 
were present.

Asked for Johnson’s react
ion, Wilkins said: “The Pres
ident simply listened to us. 
He^did-net give any answer 
or comment.”

LEhe. ...NAACP official said 
the issue was not'^whether 
{FBI agents were born in the 
South or in the North. The 

. question, he said, is whether 
> colored people in the South 
I are getting adequate protec- 
■ tion from the Federal govern- 
’ ment.

Wilkins was spokesman for 
’the group on the Hoover - 
King episode. Others, includ
ing Urban League director 
Whitney Young, executive di
rector James Farmer of Con
gress On Racial Equality and, 
Mrs. Dorothy Height, presi
dent of tiie National Council 
of Negro .Women, were also 

_ in the meeting.
U In a separate statement 
§ |CORE called Hoover’s criti- 
| cism of Dr. King “both in- 
| temperate and unfortunate.” 
| „ A CORE spokesman said 
| Sthat although FBI action in 
g the civil rights field has “sig- 
| nificantly increased” in the 
§ past year, it must be remem- 
| bered that this has not al- 
| ways been so.
. For many years prior‘to 
I] .the present civil rights crisis, 

i ithe FBI has been lax in im- 
1. plementing existing legisla- 
i tion and protecting the civil 
| rights of colored people and. 
g CORE—workers thrpughoul^ 
I the nation,” CORE said.



pD-350 (Bev. 7-16-63)

(Mount Clipping in Space Below)

Rev. Kearse

' to apologize
(See Page 1 Story)

| | In a telegram to FBI Di- 
| Rector J. Edgar Hoover, the 

Kev. 1. .Logan Kearse of Bal- 
g timore, pastor of the Corner

u

stone Baptist Church, has 
balled on Mr. Hoover to apol
ogize for calling the Rev. Dr. 
Martin Luther King a “notor
ious liar.”

The statement said:
“THE 4700 members of my 

congregation, and millions of 
citizens of the United States, 
deeply resent your character
ization of Dr. Martin Luther 
King as 'a notorious liar.’

“Whether in the Albany, 
Ga. situation, or in any oth
er, we know him as a man 
of high honor and of geniune 
personal integrity.

“Our long respect for you 
notwithstanding, we neither 
believe nor do we accept your 
statement which w’ould estab
lish him as a leader who ar
ticulates a position complete
ly at variance with fact.

‘•‘You owe him, the nation 
and the world an apology.

“We hope you are big 
enough to^ offer it.” ?——»

BALTIMORE, MARYLAND.

Date: 11/21/64
Edition: (RSC’d 11/2O/6L)

Author:
Editor:
Title: REV. KEARSE ASKS 
J. EDGAR HOOVER TO

APOLOGIZE: MARTIS LUTHER
Character: KILS

or 
Classification: 
Submitting Office: BALTTlfCRE 

I | Being Investigated

$I

£
>
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0-20 (Brv. 10-1-64)

UPI-87 ‘
(WHITE HOUSE - HOOVER) v

WASHINGTON—A GROUP OF TOP NEGRO LEADERS TOLDz-PRESI DENT JOHNSON 
TODAY THEY SIDED WITH THE REV* DR. MARTIN .LUTHER KING..JR., "IN HIS V 
CONVICTION THAT THE FBI HAS NOT PROVIDED THE PROTECTION NEGROES SHOULD 

' RECEIVE FROM THE CENTRAL GOVERNMENT." THEY DEPLORED FBI DIRECTOR J.
EDGAR HOOVER’S CRITICISM OF KING.

THE NEGROES, SPOKESMEN FOR THE COUNTRY’S MAJOR CIVIL RIGHTS 
ORGANIZATIONS. MET WITH THE PRESIDENT TO DISCUSS CIVIL RIGHTS IN THE /
LIGHT OF THE RECENT ELECTIONS. AFTER TALKING WITH JOHNSON THEY TOLD L
NEWSMEN THEY HAD TAKEN ISSUE WITH HOOVER’S CHARGE IN AN INTERVIEW 
YESTERDAY THAT KING WAS A "NOTORIOUS LIAR" WHEN HE SAID FBI■AGENTS IN 
ALBANY, GA., DO NOT ACT ON CIVIL RIGHTS COMPLAINTS BECAUSE THEY ARE

, SOUTHERNERS.
ROY.. WILKIE EXECUTIVE DIRECTOR OF THE NATIONAL ASSOCIATION FOR 

THE ADVANCEMENT OF COLORED PEOPLE (NAACP), SAID AFTER THE MEETING WITH 
V JOHNSON: "WE EXPRESSED OUR DISAGREEMENT WITH MR. HOOVER’S CHARACTERIZA- 

, ‘TION OF DR. KING.
I ! "WE SAID WE STOOD WITH DR. KING IN HIS CONVICTION THAT THE FBI HAS 

NOT PROVIDED THE PROTECTION NEGROES SHOULD RECEIVE FROM THE CENTRAL
P GOVERNMENT, " WILKINS ADDED.
M KING, WHO IS VACATIONING IN THE BAHAMAS, WAS INVITED TO THE MEETING 
BUT DID NOT ATTEND. TOP OFFICIALS OF MOST MAJOR NEGRO ORGANIZATION WERE 
PRESENT. '

| ASKED FOR JOHNSON’S REACTION, WILKINS SAID: ’
"THE PRESIDENT SIMPLY LISTENED TO US. HE DID NOT GIVE ANY ANSWER OR 

’COMMENT."
THE NAACP OFFICIAL SAID THE ISSUE WAS NOT WHETHER FBI AGENTS WERE 

BORN IN THE SOUTH OR IN THE NORTH. THE QUESTION, HE SAID, IS WHETHER 
NEGROES IN THE SOUTH ARE GETTING ADEQUATE PROTECTION FROM THE CENTRAL 
COVERNMEN T.

I WILKINS WAS SPOKESMAN FOR THE GROUP ON THE HOOVER-KING EPISODE.
OTHERS, INCLUDING URBAN LEAGUE DIRECTOR WHITNEY YOUNG, EXECUTIVE DIRECTOR 

’ Dahmer of congress on racial equality and mrs. Dorothy height, .
HeUNGNT °K THE NATI0NAL council 0F NEGRO WOMEN, WERE ALSO IN THE L

‘ *11/19—MJ1249PES * '

■’ 1 1554
■
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UPI-72 ■
8 (JOHNSON-RIGHTS LEADERS)
/ WASHINGTON—PRESIDENT JOHNSON MET TODAY WITH SEVERAL LEADERS OF 

MAJOR NEGRO ORGANIZATIONS ON A VARIETY OF CIVIL RIGHTS PROBLEMS.
J A WHITE HOUSE SPOKESMAN SAID THE DISCUSSIONS WERE HELD WITH A

VIEW TOWARD THE NEW SESSION OF CONGRESS AND JOHNSON’S FOUR-YEAR TERM IN 
OFFICE.

TODAY tfSMEETTNGWASAWGUNCE^^TER THE NEGRO SPOKESMAN ALREADYIUD RY 7S nttilNQi WAS ANNOU______ _______  ____ _______  ______________ _________
WERE CONFERRING WITH JOHNSON.

AN INFORMED SOURCE SAID THE LEADERS WANTED TO REQUEST VIGOROUS

iZ

ENFORCEMENT OF THE NEW CIVIL RIGHTS LAW AND PERHAPS SUGGEST STRONGER 
LEGISLATION TO ENSURE\NEGRO VOTING RIGHTSAIN THE DEEP SOUTH.

AMONG THOSE AT THE MEETING WERE: ----- ---------- ---------------------------
OEJtHkJaACP; PJHriPZRWOLPH* "DO&L CTfigtt
iM^REENRERG ’ WKTTOTNCTircr^ WOMEN

STTJECUTTVE DIRECTOR OF THE NATIONAL UliBAN LEACUEr~^D
ER', BIWUjSCT^REk- 1FARMER, DTREQSR^ErCUREkoP-f'LAe.n&l.. ‘ I. -

r^^^nmiTEnROUSESPOKESMAN SAID THE REV. MARTIN LUTHER KING JR., HEAD 
.OF THE-SOUTHERN CHRISTIAN LEADERSHIP CONFERENCE, AND JAMES FOREMAN, 
SPOKESMAN FOR THE STUDENT NON-VIOLENT COORDINATING COMMITTEE (SNCC). 
ALSO WERE INVITED BUT COULD NOT ATTEND, o*

FOREMAN SENT WORD HE WAS ILL AND KING~IS IN THrH^ra^K^OF^^^
VACATION, THE SPOKESMAN SAID. . *------ -------

•THE PRESIDENT WANTS TO DISCUSS WITH THEM SOME OF THE PROBLEMS THAT 
GO ALONG WITH THE NEW LEGISLATION (ON CIVIL RIGHTS)," SAID GEORGE E. 
REEDY, THE PRESIDENT’S PRESS SECRETARY.

11/19—GE1203P
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'0-20 (Rev. 10'^64) Tolson------  
Belmont ----  
Mohr---------  
DeLoach— 
Casper------- 
Callahan — 
Conrad------  
Evans 
Gale --------  
Rosen ------  
Sullivan — 
Tavel  
Trotter 
Tele. Room 
Holmes  
Gandy 

UPI-77 ,lT ADD 1 JOHNS ON-RI GETS LEADER, WASHINGTON (UPI-72) 
/ REEDY SAID THE FEDERAL ANTI-POVERTY PROGRAM IN WHICH NEGROES HAVE 
U DIRECT INTEREST AND "PERSONNEL PROBLEMS” ALSO WOULD BE ON THE
AGENDA,ASKED TO EXPLAIN WHAT KIND OF PERSONNEL PROBLEMS WOULD COME UP, 
REEDY SAID JOHNSON WAS SEEKING RECOMMENDATIONS FOR POSSIBLE APPOINTEES 
TO THE COMMUNITY ADVISORY COUNCIL SET UP UNDER THE CIVIL RIGHTS LAW, 

I NEGRO ORGANIZATIONS WERE REPORTED TO BE KEENLY INTERESTED IN
JOHNSON'S CHOICE OF AN ATTORNEY GENERAL IF THE CHIEF EXECUTIVE DECIDES 

1 TO NAME A NEW MAN TO REPLACE ACTING ATTY. GEN. NICHOLAS KATZENBACH.
NEGRO LEADERS WERE SAID TO WANT A MAN IN THAT CABINET POST WHO WAS f WULLY COMMITTED TO CIVIL RIGHTS« f

j Jl/19—GE117P
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; By JACK METCALFE - •
Washington, Nov. 20—Now-that the Presidential elec

tions are over, the moratorium on demonstrations which' 
leaders of the civil rights movement imposed upon them
selves also is at an end. But this obviously does not meaij 
that the nation faces the possibility of a “long, hot winter.”’ 

1 Since Nov. 3 there has been nothing to indicate seriously rising 
[tensions. And there is reason for hope that the months of .restraint; 
.provided a highly beneficial breathing spell whose effects will con
tinue into the new year and
beyond.
. For. one thing, during the 
moratorium hotheads on both 

‘sides of the fence could simmer 
down and take stock of the

1 American society as it is, not as 
• they would like it to be.

' Also during the moratorium 
the Civil Rights Act, signed into, 
law July 2, was given a chance to 
go into operation under reason
ably good circumstances. Despite 
a few publicity-grabbing instances 
of defiance,’ the new law did take 
hold, perhaps even more success
fully than its supporters had an
ticipated.’ t

One of these is former Florida I) 
Gov. LeRoy Collins, a converted '5 
segregationist who heads the ] 
Community Relations Service. 
■This is the outfit set up under 
the Civil Rights Act to help settle' 
disputes and difficulties growing ; 
out of racial tensions.

Ip a speech tonight to the 
Southern Regional Council in At- LeRoy Collin*

Cites gain* in desegregationlanta, Collins reported on a sur
vey of compliance with the rights 
act in 53 major cities of over 50,000 population in the 19 states which j 
have no public accommodations laws of their own. <

1 In those cities, he said, desegregation has gone into effect in “at ’ 
1 least two thirds of the hotels, motels, chain restaurants, theatres,'! 
sports facilities, public parks and libraries.” He added: “In almost > 
every instance this progress was made without resorting to court J 
action.”- . ' i

Thinks Race Will Never Again Be an Issue f
In another address Wednesday'Collins even ruled out "the issue 5 

of race” as ever again being a "determining factor in our national 1 
politics.” The Presidential election showed this, he argued, because < 

, "the anticipated white backlash had relatively little impact.” ‘
It is part of Collins’ job to talk that way, and no doubt he was • 

, being overly sanguine. For at almost the same ‘time that he was 
: praising the way the rights law has won voluntary compliance, a ■ 

group of Negro integration leaders called at the White House to , 
urge more vigorous enforcement of the act on President Johnson. 
They are not satisfied with the present page. ■ ' ...

Furthermore there is little question that, rightly or wrongly£1 
racial considerations have not been eradicated from American 
politics. Despite what Collins said, they will play a role for^years 
to come. • : /.

No one could have expressed this more plainly than did execu-। 
five director Roy Wilkins, of the National Association7.for the; 
Advapteipent ^4 Colored People, after" the ’ integrationists’ confer- 
erre with Johnson yesterday. He said then: “We suggest cr*f<rcemeittt 
of'voting rights be a major activity; After' all, we ha»ve,another.' 

\clcction coming up in 1966.” .......... ____ —

^rtilson r

Callahan
Cartrad _

Evans ____
.76.dLe^*_____

f 71If Sullivan 4^
Tavel 7^
T rotter —
Tele Room ---------
Holmes,----- :
Gandy "
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The Washington Daily News ---------  
The Evening Star -------------- ---- - ■- —

New York Herald Tribune -
New York Journal-American ----------

New York Mirror .-------------- --------------
New York Daily'.News —.— 

New York Post — ----------------- - ——
The New York Times ------- ------------
-The Worker _ ________—-------- -----------
The New Leader -- --------------- -  , . . 

The Wall Street Journal----------------  
The National Observer --------- —----
People's World----------------- - —--------
Date _-------------------------- ------------------
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• z • Bofh Want to Make Rights Law Work ~ . .. •
. ^Bjit Wilkins’ group and Collins did have one coi?rffrorf=??5ivpoint: 
both are concerned with making the new Civil Rights Law work as 
it is written. The Negroes indicated to Johnson that they would 
cooperate in coordination of federal programs under the law. They 
did not ask the President for new legislation.

. • This particular White House session, incidentally, got side
tracked from its original purpose. Most of the meeting was given 
over to the Negroes’ defense of the Rev. Dr. Martin Luther King 

I Jr. against the “notorious liar” charge leveled at him the day .before 
^>y FBI Director J. Edgar Hoover. • . . .

King had been invited to the meeting but was unable to attend; 
he was drafting his Nobel Peace Prize acceptance speech. Wilkins, 
however/ took up the cudgels and told Johnson that he sided fully 
|vith King, that he believed the FBI “has not provided the protec- 
tivA Negroes should renoivo from the central government.” " '

Johnson listened but did not comment. Obviously he was put. 
|hn the spot by the Hoover-King hassle, whatever its merits ^or 
demerits. Certainly the issue cannot remain before the public without 
clarification, particularly because of the personalities involved.
I A Misunderstanding of FBI's Powers

The President’s commitment to the civil rights cause is unques
tioned. At the same time, his friendship and admiration for Hoover 
1 are warm and genuine.

Perhaps the problem might be salved, in part'at least, if- some
one high in authority were to restate emphatically and exactly what 

g.he FBI is legally empowered to do and what it cannot do. For a 
vagueness about just what the bureau’s role is seems to be at the 

?ieart of much of the bad feeling between Hoover and King.
I The Federal Bureau of Investigation’s job is • exactly what its 
e,itle says—to investigate. It can do no more. And the Justice Depart- 
Inent’s lawyers can do no more than prosecute. It is up to juries 
to convict.

' In the interview with a group of Washington newspaperwomen 
Jin which he attacked King, Hoover noted that the FBI had stretched 

■ its investigative powers just about as far as they could go in deal- 
' ihg with'Southern racists.
i J His agents, he said, had penetrated the secrets, of the Ku Klux 
Klan, -knew the identity of every one of the 480 klansmeh in 
Mississippi—“and we have talked to all, of them.”

I Interrogation by an FBI agent may not be equal to 10 years in! 
*Leavenworth. -But it is enough to make some terrorists think twice' 
before’bombing 'a’Negfo home in. McComb, Miss., again; t-t-."''. 
"... eAiii^tSS'-^otmeCredit7for- McComb’s peaceful desegregatiOm.Ja'gt 
fiVeiinesday hhatrld<go-to■’such’FBI missionary'
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A Tolson 
VSJBelmont _L 

^Mohr //fl *

&
$1 IRS Timing Is Questioned^
11’ljvxiv’ .uLnl/illlO 3 Just why he”decfcftscrto talk 
attdaanm nn tztita ’to a SrouP of women reporters 
SUPPORT DR. KING; &

 ’ j i other comment on the interview,' 
! ysaid Mr. Hoover had “had a; 

Toil Johnson They Agree on! 1 few things on his mind for
... , ' 1 quite some time” and had
1 Criticism of r .B.Ia I i thought this would be “as good
' ___________  \Q i I a time as any to talk about

V -I them."
By ANTHONY LEWIS i Last May S, President John- 
-—Th, York rimes j son signed an executive order 

suspending compulsory retire- 
;ment provisions for Mr. Heo-1WASHINGTON, Nov, 19, ,

— President Johnson listened in; 'jiuent provisions iqr sur. xwv-j . . , ,' dver for an indefinite period of
i. .cr.ee today as a group of jje called Mr. Hoover anr.i.l rights leaders told him f«w wend and -oraised him as a’ 
'•■■.cy all supported the Rev. Dr.

। N>rtin Luther King Jr. against 
, an altack'by J. Edgar- Hoover. 
, Lt art interview yesterday, Mr.
’ Hoover, director of the Federal 1^ today that he”knew of no change! 
•..’Mrou o. Investigation, told a <■ jn the President’s views since! 
. group of women reporters, j. then.1 among other things, that Dr. '' * —' ' ■ '■ ----------- -

K.ng was "the most notorious
t bar in the country" in criticizing 
i the bureau’s handling of civil 

rights violations in the South.
■ , It was learned today that 

’Mr. Hoover also had said during 
the interview that Dr. King 
h.yi Communist connections. He 

; put att the record his affirma- 
I s.re answer to a question on

i VO..W. ---------i old friend and praised him as a 
| “quiet, humble and magnificent
1 public servant.”
j The White House press se> 
J rotary, George E. Reedy, said’* ~ * - 5- -  — --C *'<>

thst subject. .__ ■___ „
• . | Critical of Robert Kennedy
I I Mr. Hoover was also critical 
! by Implication of former At- 
{ tomey General Robert- F. Ken- 
t redy. He said some of the dif- 
{ Lrully in Mississippi in the last 
I few years “was dueto the 
| rather harsh approach by the 

authorities here in Washington. 
K y the Department of Justice.” 
j ’ In theory, Mr. Hoover and the 
IF B I. are under Justice Depart
ment supervision. In fact, he 

. been largely independent— • - - — -__ I’ jr f Attorneys General for many 
yctrs.'

Mr. Kennedy made a vigorous 
c. em7>t to reassert direction, 

It his influence over Mr. 
J H-over waned after the assas- 

> -.s'./n of his brother, Presi
de-.: Kennedy.

{ Mr. Hoover's views were no 
rr'it a irprise to informed of- 
' "xls here. He is known to 
'u< rp< ken privately, for ex- 

about alleged Commu- 
' •: re.’•.sections with, the civil 
: U movement.

The Hoover interview was al 
j major topic today at a White 
■J House meeting of the President! 
■j with the civil rights leaders.! 

Tire meeting had been arranged 
j before the interview held.’ 
a Roy Wilkins, executive direc- 
.e tor of the National Association 
2 for the Advancement of Colored 
■, People,' acting as a spokesman,- 

;j said afterward that he had "cx- 
>j pressed to the President our dis- , 

J agreement with Mr. Hoover’s 
characterization of Dr. King.” : 

J The Negro community agrees ; 
t with Dr. King's statement that 
J they are not getting adequate 
Ijprotection from the F.B.L, Mr., 
■.jlWilkins said. Mr. Hoover had 
| charged that Dr. King errone- 
5 ously attributed this to the use 
3 of Southern-born agents.
j ’ “It’s not a matter of where 
ifF.B.I. mcn.were bo,m," Mr. Wil- 
1 kins said.' '"The Negroes feel 
j they are not getting adequate 

protection whether the agents 
g were horn in Mobile or Minne- 
' apolis.”
\ President ‘Simply Listened’
’ Mr, Wilkin^ said the Presi

dent “simply listened and gave 
no comment and no opinion.” 

, Asked whether he had sug- 
; fgested Mr. Hoover’s removal 
.' from office, he laughed and said

} _Dr. King had begn invited 
I but was out of the couwlkjamJm 
i iActing Attorney General, Nicho- 
; jlas deB. Katzenbach, and his 
; civil rights chief, Burke Mar- 
•: shall, were present.
i The efficacy of the bureau 
> in civil rights matters has long 

keen a subject of controversy.
1 Negro leaders have charged; 
( that agents, in the course of; 
} other business, get so close to 
' Southern police officials that 

they cannot effectively deal
<■ with police brutality and other 
” civil rights violations.
:• | Justice Department officials, 
<> defending the bureau's per- 
'j formancc, have often said that 
J critics tend to misunderstand 
*• its powers and responsibilities.

They point‘out that agents 
i have no general police power. 
I They could not, for example, 

assume the role of protecting 
I the hundreds of Northern stu

dents who were in Mississippi

Casper____
Callahan — 
Conrad

ZEvans ----  
i^Gale.----- -y

j 1 |.Rosen
< SullivanZS

' Tavel  ------
■ Trotter 
Tele Room 
Holmes — 

Gandy -----

. -v. did surprise official; 
•"re_T.^toa was that he would' 
. •* c expression to his 
• Mr. Hoover has never-
i.uct i rractlce of giving inter-

He holds no press con- 
uid most press -i-o-— 

t .r uika with Mm get

last summer.
Their authority is limited to 

investigating specific violations 
of Federal ' law. In the 
civil Tights area, such viola- 

‘tions may well be subtler and 
more subjective and more emo
tional in context than a tradi- nrrt tional crime such as bank rob- 4S 
bery. u

1 I Juries a Problem |
| .Even when the F.B.I. dies 
corhe up with hard evidence tin

no.Others at the meeting were 
A. Philip Randolph of the Ne
gro-American Labor Council, 
Whitney Young of the Urban 
League, Mrs. Dorothy Haight of 
the National Council of Negro 
Women, James Farmer of the 
Congress of Racial Equality 
and Jack Greenberg of the 

_^J.A.A.C.P. Legal Defense and 
• ^suucatimlal'Fund.

■ HOT
126 DEC 1 1964

The Washington Post and — 
Times Herald

The Washington Daily News

The Evening Star ---------------- 
New York Herald Tribune — 
New York Journal-American 

New York Mirror -----------------  
New York Daily News -------- 

New York Post 

' The 
The 
The 

The 

The

New York Times 
Worker ____________
New Leader 

Wall Street Journal 
National Observer

People's World
Date ________ —

NW 64578 Docld:32989652 Page 237



ia civil rights case, a local'jury 
Imay refuse to convict or a grand 
|jury refuse to indict. This is 
iwhat happened in the case of 
^the three murdered Mississippi 
<!eivil rights workers last sum-- 
£mer. i

The Hoover interview yester-- 
sday was set up by Mrs. Sarah! 
| McClendon and Miss Helene C/ 
sjMonberg, who represent several: 
£ Western newspapers. They have 
theld a number of briefings with 
J news sources and arranged this 
f one on Oct. 16.
f j There were IS wonien present! 
for the interview. Mr. Hoover 
'talked to them for about an

■ hour, first about the general 
'Accomplishments of the F.B.I.
Then there were’questions and 
answers for nearly two hours 
more. . .

The reporters made clear at 
the outset that everything was 

’on the record unless Mr. Hoover 
i specified otherwise. He put a 
few remarks off the record. ;

, Criticism By CORE
In a statement yesterday, the 

Congress of Racial Equality 
'mharged that Mr. Hoover’s crit- 

'■ icism of Dr. King was “both 
; intemperate and unfortunate.” 
A The statement said that al- 
jjthough F.B.I. activity in the 
t 'civil rights field had “signifi- 
I cantly increased” in the last 
| year,” it must be remembered 
r that for many years prior to the 
! .present civil rights crisis the 
Hf.B.I. has been extremely lax 
£ implementing existing legisla- 
1 tion and protecting the civil 
• rights of Negroes and CORE 
•i workers throughout the nation.”

The A Law-yei's—Constitutional. 
; Defense Committee, an organ-, 
' ization of civil rights..lawyers, 
sent a telegram to President 
.Johnson expressing its “outrage 
At Mr. J. Edgar Hoover’s slan- 
{derous attack.”

The telegram urged the Presi
dent to “publicly censure Mr. 
JiHoover for his vilification of a! 
^highly respected American."



SSC LETTER 7/8/75
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TO

FROM

SUBJECT:

\3W0NAt fORM NO. IQ 
♦ MAY 1962 COITION
OSA GEN. REG. NO. 27

3010-104

•sUNTI^D STATES G^^RNMENT

Memorandum
Mr c Belmont

A. Ros •V

TELEGRAM FROM
MARTIN LUTHER KING, JR. 
'DATED NOVEMBER 19, 1964
CIVIL RIGHTS MATTERS

11/19/64,

date: November 20, 1964

1 
1
1 
1
1
1
1
2

Mr 
Mr 
Mr 
Mr 
Mr
Mr 
Mr 
Mr

o

c

Mohr 
DeLoach 
Sullivan 
Belmont 
Rosen 
Malley 
McGowan 
Martindale

Ison

(DcLoac^ 
Casper _ 
Callahan 
Conrad — 
Evans 

SulHvan*ZL/ a -u..V 
Tavel —-Z_r— 1. 
Trotter J______ J
Tele. Roon   11 
Holmes _____  
Gandy _______

Martin Luther King, Jr*, submitted a telegram from Atlanta,
regarding the Director's remarks to the press on 11/18/64

King's telegram is analyzed below

KING STATES; He has questioned the Bureau's effectiveness but has never 
attributed this merely to the presence of Southerners in 
the FBI. .

■ ■ /!
FACTS; In November, 196?-, in discussing racial disturbances in Albani4 

Georgia, King was widely quoted in the press as stating that &ne 
of the greatest problems regarding the FBI in the South is that the Agents 
are white Southerners who have been influenced by the mores of the V 
community. This is, of course, absolutely false, and it is noted that A—- 
four of the five Agents then assigned to Albany, Georgia, were Northerners.

KING STATES: Not a single arrest was made in Albany, Georgia, during the 
many brutalities against Negroes. ■

t
FACTS: During the summer of 1962, there was a continuing series of mass

racial meetings, marches and demonstrations by Negroes in the
Albany,. Georgia, area. This resulted in numerous multiple arrests of 
Negroes for lying down in the street, blocking traffic and disorderly 
conduct. During this period, numerous allegations of civil rights 
violations were made to Bureau Agents and Department officials. In every 
instance --the Department was advised of the complaint and the results of 
any ‘investigation conducted. Any additional investigation requested by 
|the Department was immediately and thoroughly run out and the results 
|furnished'to the Department. The Department did not see fit to prosecute 
bany of the incidents arising out of these demonstrations. ’

During this same period, however, prosecution was brought against 
Denver Edgar Short, Jr., Deputy Marshal, Sasser, Georgia, which is about 
20 miles from Albany. Short intimidated voter registration workers on
8/30/62, and FBI 
jordered them out 
|’A U. S. District 
Ion 1/25/63. ,

&WC101964
(10) W

investigation developed that Short cursed the victims, 
of town and fired his gun in the direction of their tires
Court Petit Jury acquitted 

stsrarawas Msaaastaj
REC 61 -t, \

f n DEG 8. fgj/

Short of civil rights charges
CrO i j

8
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Memorandum to Mr. Belmont
RE: TELEGRAM FROM MARTIN LUTHER KING, JR. 

DATED NOVEMBER 19, 1964

It is also noted that on 9/17/62, FBI Agents arrested four

1
 white subjects in the vicinity of the I Hope Baptist church, a Negro 
church near Dawson, Georgia, and about 30 miles from Albany, which had 
been burned that day. In the absence of a Federal violation, confessions 
obtained by Bureau Agents were made available to local authorities 
resulting in a seven year sentence for each of the three adult subjects 
and three years probation for the fourth subject who was a juvenile.

On 10/4/62 Bureau Agents arrested Jack Phelix Smith and a 
detainer was placed against Douglas Howard Parker, a state prisoner, 
on civil rights charges in connection with the burning of the Shady 
iGrove Baptist Church near Leesburg, Georgia, on 8/15/62. This was a 
{Negro church approximately 12 miles from Albany. Smith and Parker are 
iwhite. A Federal Grand Jury failed to indict, and our evidence was made 
available to state officials who presented the case to a local grand jury 
which also returned a no bill,

KING STATES: Not a single arrest has been made in connection with the 
bombing in Birmingham or- the three murdered civil x'xguLs 
workers in Mississippi.

. FACTS; The Sixteenth Street Baptist Church, Birmingham, Alabama, was
| bombed 9/15/63 killing four Negro children. We immediately
I launched the most intensive type of investigation which is still
I vigorously continuing. Our investigation was prejudiced by premature
|arrests made by the Alabama Highway Patrol, and consequently, it has
I not yet been possible to obtain evidence or confessions that would insure 
{successful prosecution although we have identified a small group of 
Klansmen believed to be responsible.

। We, of course, launched a massive investigation following the
I disappearance of the three civil rights workers in the vicinity of 
Philadelphia, Mississippi, on June 21, 1964. We located their bodies in 
an earthen dam and have developed information identifying those 

; responsible. Intensive investigation is continuing to develop the case 
^for prosecution as quickly as possible.

It should be noted that our recent investigations in
| Mississippi have produced the following positive results: (1) Eleven 
I arrests in McComb on state charges involving bombings and other violence. 
I Nine of those arrested have pleaded guilty or nolo contendere and 
Ireceived probationary sentences; (2) Seven arrests in Natchez on 
Istate charges involving shooting incidents and a beating; (3) Two

CONTINUED - OVER

"• 2 “•

MW M57I Docld:32M8652 Page Ml



Memorandum to Mr. Belmont
RE: TELEGRAM FROM MARTIN LUTHER KING, JR.

DATED NOVEMBER 19, 1964 .

’subjects arrested on state murder charges 11/6/64 in connection with 
the killing of Henry Hezekiah Dee and Charlie Eddie Moore; (4) Seven 
arrests for racial violence by the Sheriff of Pike County who stated 
this resulted from his success in practicing Bureau methods he 
observed during our recent investigations; and (5) FBI Agents have

I
 arrested five present and former law enforcement officers in Neshoba’ 
County on charges of police brutality. They are presently awaiting trial.

* KING STATES; FBI Agents work with local officers on criminal cases 
making it difficult for them to effectively function 
where Negroes are threatened.

1
 FACTS: This is a shopworn canard, the falsity of which is clearly

illustrated by our currently effective cooperation with local 
officers in Mississippi, our arrest of five officers in Neshoba County, 
Mississippi, our effective cooperation with local officers in the 
Georgia church burning investigations, the Penn murder case and many 
other cases in all parts of the country.

/KING STATES: He has no record of a request from the Director to 
meet with him.

>FACTS: In November, 1962, Assistant Directors DeLoach and Sullivan
I sought to make an appointment with King to straighten him out
I with regard to his public remarks concerning our performance in Albany, 
Georgia. King was never availatfe on the telephone and left instructions

1 with his secretary on 11/28/62 that he would call us when he was willing
| to arrange an ‘interview. He did not call us and on January 15, 1963, 
[ we^decided to make no further effort to contact him..

/KING STATES: He has always made himself available to Atlanta FBI Agents.

FACTS: In July, 1961, it was necessary to contact King in connection
with the investigation of Theodore Edward Brown, a special 

inquiry for the Peace Corps. An appointment was made through King’s 
secretary for his interview 7/22/61; however, King kept the Agent 
waiting for one hour past-the appointed time and stated he was behind 
in his paper work and had completed some of it before admitting the Agent.

In June, 1962, efforts were made to obtain an appointment with 
King in connection with a case involving Shirley Blackwell Cummings, 
a Peace Corps applicant. Beginning on approximately 6/5/62, King’s 
secretary kept stating the he was not available for interview although 
it was known to us that he was in his office daily. On 6/8/62 Wyatt T. 
Walker, King’s assistant, advised the Atlanta Office that he and King ’ 
were proceeding to Shreveport, Louisiana, in connection with the voter

CONTINUED - OVER

- 3 -
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Memorandum to Mr. Belmont
RE: TELEGRAM FROM MARTIN LUTHER KING, JR. 

DATED NOVEMBER 19, 1964,

registration drive and that the Little Union Baptist Church in
iShreveport had received a bomb threat. At that time, Walker was informed 
|that Agents had been urgently trying to make an appointment with King 
land Walker stated an appointment would be made. On 6/8/62, King '
telephoned the Atlanta Office from Shreveport to inquire as to why the 
Agent wanted an appointment and to advise of the bomb threat previously 
furnished by Walker. King consented to interview which was conducted

I 6/9/62.9

King was also interviewed by the Atlanta Office on 7/24/62 
in connection with racial incidents at Albany, Georgia, involving 
alleged violation by King of a temporary restraining order issued by 
the U. S. District Court to stop demonstrations. The interview was 
conducted in the U. S. courtroom where King had appeared for a hearing.

. On 11/30/62, when Assistant Directors DeLoach and Sullivan
|were attempting to arrange an interview with King, the Atlanta Office 
|contacted King’s secretary to make such an appointment at King's 
convenience. The Agent was advised that King was writing a book and 
could not be reached. King’s secretary was requested to have King 
contact the Atlanta Office on an urgent matter but he never made such 
a contact.

On 6/25/63 the Atlanta Office attempted to contact King to 
advise him of a threat against his life. Efforts to contact him were 
at first unsuccessful, but after a delay of some hours. King’s secretary 
informed him of the Bureau’s interest in talking to him and arrangements 
were made for an Agent to contact King by telephone.

ACTION

(1) King states in his telegram that he would be happy to 
discuss his telegram with the Director in the near future. In view of 
King’s character, it is recommended that the Director have no contact 
with him.

(2) It is recommended that no reply be made to King’s telegras 
as his character and prior conduct have made it obvious that it would be 
only a futile gesture to make any effort to apprise him of the facts.



FEOeRAL L'JRLA.'i u? i’Aisuv* / ' 
U. S. C.7.«P:MENT Ur HIM'

CO^WUNiCAnOr.S^SECbu^

BIA025 1052A EST NOV 19 64 AB034 UNTON

^XlM73 PD FAX ATLANTA GA 19 1034A EST

J EDGAR HOOVER -

FEDERAL BUREAU OF INVESTIGATION WASHDC

I WAS APPALLED AND SURPRISED AT YOUR REPORTED STATEMENT MALI GNING.OT^ -

MY INTEGRITY® WHAT MOTIVATED SUCH AN IRRESPONSIBLE ACCUSATION

IS A MYSTERY TO ME® I HAVE SINCERELY QUESTIONED THE EFFECTIVENESS

OF THE FEDERAL BUREAU OF.INVESTIGATION IN RACIAL INCIDENTS,

PARTICULARLY WHERE BOMBINGS AND BRUTALITIES AGAINST NEGROES

ARh. AT ISSUE, BUT I HAVE NEVER ATTRIBUTED THIS MERELY TO THE

PRESENCE OF SOUTHERNERS IN THE FBI. THIS IS A PART OF THE BROADER

QUESTION OF FEDERAL INVOLVEMENT IN THE PROTECTION OF NEGROES

IN THE SOUTH AND THE SEEMING INABILITY TO GAIN CONVICTIONS

IN EVEN THE MOST HENIOUS CRIMES PERPETUATED AGAINST CIVIL RIGHTS

WORKERS. IT REMAINS A FACT THAT-NOT A SINGLE ARREST WAS MADE x

’• b
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NEITHER HAS A SINGLE ARREST BEEN MADE IN CONNECTION WITH THE 

TRAGIC MURDER OK THE FOUR CHILDREN IN BIRMINGHAM, NOR IN THE / 

CASE OF THE THREE MURDERED CIVIL RIGHTS WORKERS IN MISSISSIPPI., 

MOREOVER, ALL FBI AGENTS INEVITABLY WORK WITH LOCAL LAW- ENFORCEMENT 

OFFICERS IN CAR THEFTS, BANK ROBBERIES, AND OTHER INTERSTATE 

VIOLATIONS. THIS MAKES IT DIFFICULT FOR THEM TO FUNCTION EFFECTIVES 

IN CASES WHERE THE RIGHTS AND SAFETY OF NEGRO CITIZENS ARE 

BEING THREATENED BY THESE SAME LAW ENFORCEMENT OFFICERS. I 

WILL BE HAPPY TO DISCUSS THIS QUESTION WITH YOU AT LENGTH IN 

THE NEAR FUTURE. ALTHOUGH YOUR STATEMENT SAID THAT YOU HAVE 

ATTEMPTED TO MEET WITH ME I HAVE SOUGHT IN VAIN FOR ANY RECORD 

OF SUCH A REQUEST. I HAVE ALWAYS MADE MYSELF AVAILABLE TO ALL ' 

FBI AGENTS OF THE ATLANTA OFFICE AND ENCOURAGED OUR STAFF AND 

AFFILIATES TO COOPERATE’WITH THEM IN SPITE OF THE FACT THAT



MANY OF OUS PEOPLE HAVE SUSPICIONS AND DISTRUST OF THE FBI

AS A RESULT OF THE SLOW PACE OF JUSTICE IN THE SOUTH 
&

MARTINJUJTHER KING JR

(48).
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SSC LETTER 7/8/75

QUESTION # 12



INFORMATIVE NOTE „
6/21/69

Date_________________

Our Agents recently testified in 
Houston, Texas, in connection with appeal 
of Cassius Clay of his conviction for 
violation of the Selective Service Act.
Their testimony pertained to our special
coverage on Martin Luther King, Jr.
The Director stated "We must get transcrip t
of hearing in Houston, and see what our 
Agents actually said and what the real 
facts are."

Questions and answers of one Agent 
who testified in Houston are set forth 
in attached teletype.

Teletype relates detailed transcript 
pf testimony obtained .and being forwarded 
to Bureau. This wili‘be’:analyzed upon 
receipt and a memorandum prepared. Tele
type also relates Time Magazine represent
ative reviewed copy of transcript and 
telephonically read same to his Washington

Obviously Agt. Nichols,was gratuitously 
giving erroneous inf orma^ion/’H



FBI WASH DC

FBI HOUSTON

COVnW' UUilUH
FBI

JUN 2 0 1969

509PM- URGENT 6/20/69 KLB

0 DIRECTOR (25-531360)

• FROM HOUSTON (25-17613) (2 PAGES)

CP SIUS MARCELLUS- CLAY, SSN ONE FIVE FOUR SEVEN FOUR TWO ONE

TU SEVEN, SSA. •

REBUCALL TODAY.

TRANSCRIPT OF SA ROBERT HOLS ' TESTIMONY OBTAINED

FOUR THIRTY PM TODAY FROM THE COURT REPORTER' WH’O HAD JUST 

TYPED SAME. REVIEW OF THE FIFTY SIX PAGES OF TESTIMONY ’

REVEALS THAT AGENT NICHOLS TESTIFIED ON PAGE TEN, LINE

TWENTY-TWO AS FOLLOWS

QUOTE'. Q. THAT INVESTIGATION WENT ON FOR SOMETIME

I

AFTER NINETEEN SIXTYFOUR, DID IT NOT? A. YES

WENT ON UNTIL APRIL FOUR, NINETEEN SIXTYEIGHT

A. I WASN'T ON IT AFTER MAY OF SIXTYFIVE

SIR. Q. IT

DID IT NOT?

DO YOU KNOW

WHETHER OR NOT IT WENT ON AFTER THAT DATE, UNTIL APRIL FOUR

SIXTYEIGHT? A. IT WAS MY UNDERSTANDING IT WENT ON AFTER, _
* =' •w-MM-***. .-*■** " urn Ft- ' al ri .Tr.* * * , *

THAT. UNQUOTE

-COPIES OF SA NICHOLS FREDERICK A. BROWNELL” A NET, 

IbARRY PICKETT TESTIMONY COMPLETED AND OBTAINED-BY'FBI-J0DAY'

(ARE FOLLOWING ^MSDj , >y

COPIES’

J

END-PAGE ONE

Inquir^-e^NicliQlg what he 
predicated this on. H.

r

NW 64578 Docld:32989652 Page 257 -



HO 25-17618

PAGE TWO . '

WHILE COPY OF TESTIMONY OF SA NICHOLS BEING OBTAINED ____ _

AT HOME OF COURT REPORTER, KEN DEMARIS, WHO IDENTIFIED HIMSELF 

AS REPRESENTATIVE OF TIME MAGAZINE, WAS FURNISHED A COPY ,

FOR HIS REVIEW ON THE PREMISES ONLY BY COURT REPORTER AND THEREAFTER 

IMMEDIATELY PLACED LONG DISTANCE CALL TO HIS WASHINGTON 

OFFICE WHERE HE PROCEEDED TO READ THE ENTIRE TRANSCRIPT ,

VERBATIM. ’

END 

MKA ’

FBI WASH DC

y
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TO

FROM

SUBJEC :

OpIlONAt FORM rHO, 10

MAY 1962 EDITION
GJA GEN. MO. NO. 27

3010—106

'■UNITED STATES GC^RNMENT

Memorandum
MR. DELOACH

H

' 6/24/69. DATE: ' '

gc Mr 
Mr 
Mr 
Mr 
Mr

DeLoach 
Mohr 
Callahan 
Gale 
McAndrews

. Tolsorl
J/beL

CASSIUS MARCELLUS CLAY 
Selective Service Act

. Mr. Eddy

By memorandum dated 6/24/69, from Mr. Gale to

Tele. Room' 
Holmes 
Gandy 

S
. DeLoach, information was furnished that SA Robert 
chpls. prepared an affidavit, which was received by the 
Bureau on the afternoon of Friday, 6/20/69, explaining the 
significance of a notation which did not appear on the copy 

of the log made available to the defense in this case.

. This affidavit was furnished to the Departmental '
Attorneys on the afternoon of Friday, 6/20/69, at which time 
Departmental Attorney Michael Epstein said this was exactly

’ what he heeded to cut -off- any avenue of the..def.en=e„te
\ previous statements given by SA Nichols to the effect that
I no information received by him regarding Clay had been
$ disseminated. The Director inquired "Why wasn’t I advised 
of this development?"

Super vol s 
. Chief

It will be npted that this was handled by
Charles J^TD^vic, with the concurrence of Section 
ddy and Inspector ThomAndrews. In view of

the urgency "of the situation, and'the'necessity to assure the 
Bureau’s position was protected, the affidavit was given to 
the Department. However, it is fully recognized that a 
memorandum should have been prepared and sent through to the 
Director on Saturday, 6/21/69, so that the Director would have/ 
been informed of the latest development

There

and 
for
The Director has also approved separately censure, probation;'' 
and transfer for SA Robert R. Nichols for his inept 'testimony

wheeling within the Bureau and too 
many gaps inl4OHynun^ca^^on with me

*

ACTION:
For information 

is altogether too much free

All personnel involved are aware of this failure 
regret it. This is the reason they were recommended , 
censure, which the Director has approved separately. " '--****

and



TO

FROM

*nenoNAi.fb«M no.'ig
<9’6; EOI’ldN , 

'^pSA GEN. «G. NO. J?

,010—106

UNITED STATES ^GOVERNMENT

‘Memorandum

Tolson —IO

: Jo Ho Gale

: Mr. DeLoac DATE: June 24, 1969

SUBJECT: CASSIUS MARCELLUS CLAY
SELECTIVE SERVICE NUMBER 15-47-42-127
SELECTIVE SERVICE A

Bishop------
Casper _Z_----  
, 1 ah an t----------

rA/Conrad------ - ----- 
y Felt----------------

Gate__________
Rosen _________

Sullivan________
Tavel_________
Trotter______  

, fTele. Room____  
ZL/Hohnes________  

hdy

On the attached clipping from the Baltimore "Sun, ” the Director 
has noted ’’This is in greater detail than earlier clipping which I sent through. 
Even Nichols’ affidavit is set out and is the first I ever knew about it. I want
immediately a full explanation.

' The attached clipping set out details concerning a notauon which appears 
on the original logs of conversations overheard on the electronic surveillance 
of Martin Luther King. It notes that these notations were excised from the 
material which had been previously made available to the defense in the
Cassius Clay, Selective Service Act, case. We are resolving the question 
of these notations and are requiring the Atlanta office to inform the Bureau 
in full detail by teletype today why these notations appeared on the original 
log but did not appear on the copy of the log made available to the Department 
for the Clay hearing. e

. On June 6, 1969, Federal Judge Joe Ingraham, U. S. District Court, 
Houston, ordered the Government to make available the original logs pertaining 
to this case for review by defense attorneys. The defense prior to this order 
had reviewed copies of the logs involved. By memorandum to the Assistant 
Attorney General, Criminal Division, dated June 13, 1969, the original logs
were transmitted to the Department. Departmental attorney, Michael Epstein,- 

lone of the attorneys handling the prosecution of Clay, made inquiry concerning . ■ 
Ithe pencilled notation which appeared on the original log to the effect, ’’Sum up 
|in memo. ” Epstein stated that this notation did not appear on the copy of the

,( | log which had been made, available to the defense. The Bureau requested the
> | Atlanta Office on the afternoon of June 19 to obtain an appropriate affidavit 
| |tp explain the significance of the notation. The affidavit prepared by SA Robert R 

ols of the Atlanta Office was received at the Bureau late on the afternoon
f[ of June 20, 1969. This affidavit explained that the notation had been made by 
j ISA Nichols as a flag for himself to consider writing a memorandum. He stated

1 - Mr. DeLoach 
1 - Mr. Mohr
1 - Mr. Callahan 
1 - Mr. Sullivan
JHG:dlb 7?, 
-io-

1 - Mr.
1 - Mr.
1 - Mr.

VP
1 - Mr. Devic
1 - Mr. Bishop

Gale CO:
McAndrews
Eddy •

1

OVER



Memorandum to Mr. DeLoach
RE: CASSIUS MARCELLUS CLAY

I that the substance of the information did not warrant the preparation of a 
’ memorandum. His affidavit further states that his recollection is borne
out by the absence of any such memorandum in the file. Because of the 
urgency of the matter, with the concurrence of Section Chief Eddy and 
Number One Man McAndrews,*this affidavit was'delivered to Epstein on the 
late afternoon of June 20 at which time Epstein stated that this was exactly - 
what he needed to cut off any avenue by the defense to attack previous testi-

received by him re Clay./ mony given by SA Nichols to the effect that no information received 
/ . had been disseminated. He stated this affidavit was consistent with SA

‘ 'Supervisor Charles J. Devic has advised that the affidavit, upon
. review at\he Bureau, was noted to be entirely consistent with the te Bureau, was noted to be entirely consistent with the testimony

already placed in the record at the-hearing in Houston, the specific issue being
that there was no dissemination; data in the logs maintained on the
electronic surveillance by the. Atlanta office. For this reason. Devic states 
that he believed that the affidavit was a logical extension of the earlier testimony 
of Agent Nichols in Houston and he, therefore, did not submit a memorandum 
on this point. A copy of Nichols’ affidavit is attached.

ACTION:

An appropriate memorandum concerning Nichols* affidavit should 
have been prepared. This was not done and, therefore, it is recommended 
that letters of censure be directed to Supervisor Devic, Section Chief Eddy, 
and Number One Man McAndrews.

The Atlanta Division has been instructed to advise today by teletype 
why the notation "Sum up in memo, ” which appears on the original logs was 
not made available to the Bureau when Xeroxed copies of these logs were origin
ally transmitted in 1968. ' /

MWa Dpctd:3298M52 Page 261



AFFIDAVIT OF SA ROBERT R. NICHOLS

Atlanta, Georgia, Fulton County:

I, Robert R. Nichols, a Special Agent of the 
Federal Bureau of Investigation, having been duly sworn, 
hereby make the following statement to Charles T. Haynes, 
a Special Agent of the Federal Bureau of Investigation 
who is qualified to administer oaths:

I have been shown a copy of the original log 
dated September 4, 1964, involving the conversation of 
Cassius Clay with Martin Luther King, Jr., which log was 
subject of my testimony on June 4, 1969, in United 
States District Court, Houston, Texas, in the case 
involving the United States versus Cassius Clay. Noted 
on the left hand margin of this log is the handwritten 
notation “sum up in memo.”

When I initially scanned this log, I made the 
handwritten notation “sum up in memo” as a flag to myself 
to consider this as an item to be placed in memorandum 
form. Upon subsequent detailed review of the entire log 
and evaluation of its contents, I decided the substance 
of the information did not warrant the preparation of 
a memorandum. Therefore, to the best of my recollection, 
I did not prepare a memorandum summarizing this information. 
This fact is borne out by the absence of any such 
memorandum in the file.

Sworn to and subscribed before 
me this the 19th day of June, 1969, 
at Atlanta, Georgia

•—-r n •

'Charles T. Haynes,' Special Agent, 
Federal Bureau of Investigation
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gentry Vii ki.ing
£

Tolson _ZT 
eLoach J

Mo

[Wcshinpton Bureau of The Sun}

r

Washingion, June 23—Aconfi-j 
dential log entry relating to the< 
government wiretap on the Rev. | 
Martin Luther King, Jr., was! 

.^apparently altered by the FBI; 
''before it was made public in a! 
federal court early this month. I

According to a memorandum 
' tiled in the Houston court today. 
, the original contained a brief 
handwritten notation by an FBI 
agent which. was inexplicably 
deleted when a copy of it was 
produced in court. J

Moreover, lawyers in the Jus-f 
• tice Department were not aware! 

of the suppressed notation until ‘ 
more than a week after the!

■ court disclosure of what was.! 
purportedly a copy of the origi-: 

Inal document.
• Questions Raised
• The incident, potentially em- 
J barrassing to the Justice De- 
ipartment lawyers involved in 
‘.the case, raises new questions j 
’■about the FBI surveillance of 

:‘the civil rights leader.
i . Tae actual import of the 

I agent’s notation, and why it was 
[suppressed, was not immediate-

[ i-y clear. FBI and Justice De-, 
partment. spokesmen declined to. 
make any.comment on the mat-

‘ ter. ’
However, this equence of 

; events can be pieced together 
from the public record in the 

‘ wiretap hearing in the govern
ment’s draft evasion on prosecu
tion of Cassius Clay.

J The Justice Department re
vealed August 29, 1968, that the 
former heavyweight champion’s 
voice had been picked up five 
times, on taps planted in three

I places. One of lluviu was related 
To •‘foreign intelligence,” the 
■government said.
! Review Ordered
; Acting on the strength of a 
! March 10 ruling on eavesdrop- 
j ping which the government con- 
1 sidered severely damaging, the 
j supreme court .last March 17 or- 
i dered a lower court review of all 
:the Clay surveillance to deter
imine if any of the overheard 
. cqgversatisns could have influ
enced hisdraft conviction. ',=

NW 64578 Docld:32989652 Pag

J Roon after, the Justice Depart- 
iffcnfcuneeded the ihegafity-of 
the taps not related to foreign 
intelligence, but urged that mak- 

i ing their contents public would 
, iharm the “national interest.” 

। I On June 3, Judge Joe M. Im 
I { graham ruled tkat the gov'ern- 
L j-riient’s foreign intelligence tap 
11 could be kept under wraps, but 
1 ; refused to order Clay's lawyer, 
i ; Charles Morgan, Jr., to keep the 
’ j other material confidential.

1 Apparently stunned by this, 
[justice Department lawyer? 
were" powerless next day~to~ pre
vent the disclosure in open epurf 
that’Dr. ’King and Elijah Mo
hammad, .the Black Muslin 

{leader, were the. objects of FBI 
taps over a period of several 
years. . ,

5 ’ The King eavesdropping was 
dated September 4, 1964, and the1’ 
|fBI had admitted the tap on the’ 
civil rights leader’s Atlanta 
home was not discontinued until 
April 30,1965. -
i Mr. Morgan, seeking to estab- 

-{Hsh that the FBI log notation of 
. the Clay conversation with Dr. 
i King could have found its way 

■! into the government’s dossier on 
i his client, relentlessly cross-ex- 
jamined the FBI agent and de
manded to see the originals of 

.the logs. •'
| Unaware Of Existence

Today, Justice Department 
lawyers disclosed that Robert R. 
Nichols, the agent, had jotted 
down on the original log entry 
the phrase “sum up in memo.” 
This notation was absent from 

i^he copy tlje FBI had turned 
over to the Justice Department 
last August.

According to the paper filed 
.today, the actual nature of the 
[original FBI log was not made 
known to the government’s own 
lawyers untilJune 13.

“The copy of the September 4, 
4964, log which we had received 
prom the FBI in preparation for 
(the hearing did not contain me 
{notation in the margin ‘sum up 
in memo,’ and until June 13, 
1969, when we saw the originals 

. for the first time, we were una
ware of its existence,” .the.de-. ~

- pjfFtnfenfadmitted. .. '
ie 263

. TITiidavit Filed. ’ . _r~ 
1 The-admission was accompa

nied by an affidavit signed last 
Thursday by Mr. Nichols which 
admitted the notation meant the 
log entry should have been cast 
■in memo form and put in FBI- 
files. But this was not done, the 
Nichols affidavit asserted."

• “When I originally scanned 
this log,” Mr. Nichols declared, 
“I made the handwritten nota
tion ‘sum up in memo’ as a flag 
to myself to consider this as an 
item to be placed in memoran
dum form.
; “Upon subsequent detailed re
view of the entire log and evalu- 

i ! ation of its contents, I decided 
I v the substance of the information 
I 1 did not warrant the preparation 
। J of a memorandum,” he contin- 
। ued.
i “Therefore, to the best of my 
I recollection, I did not prepare a 
I .memorandum summarizing this 
1 ''infnrrnohVn TWo vo h^****© 

11out by the absence of any such.. 
v memorandum in the fjl&ju=^—-

Callahan
Conrad ~ 
Felt -Ill . .
Galejfc^k 

Rosen/-- V— 
Sullivan-------
Tavel-----------
Trotter______  
Tele. Room — 
Holmes _ 
Gandy ___

The Washington Post
Times Herald__________

The Washington Daily News — 
The Evening Star (Washington) 
The Sunday Star (Washington) _ 
Daily News (New York)_____  
Sunday News (New York)____  
New York Post____________  
The New York Times_______ 
The Sun (Baltimore)____ ^4

The Daily World___________  
The New Leader__________  

Wall Street Journal_  
National Observer__

People’s World____________  
Examiner (Washington)_____

Date

F
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June 25, 1969

Mr. Robert R.sljhchols 
Federal Bureau of Investigation
Atlanta, Georgia

DearMr. Nichols:

Your headquarters are changed for official'reasons from 
Valdosta, Georgia, to Oklahoma City, Oklahoma, 

effective upon your arrival there on or after this date. Travel and transportation 
expenses and applicable allowances and benefits for you and your dependents incidental 
to this transfer as provided by the Administrative Expenses Act of 1946, as amended;

“Bureau of the Budget Circular Numbcr-4.5e,. dated O.ctober 12: 1966. and-imolementing 
regulations prescribed by this Bureau, shall be paid to you or on your behalf. However, 
before these expenses can be paid by the Government you must agree in writing (Bureau 
Form 3-34b) to remain with the FBI for one year following the first day you report for duty 
at the new station. If you are being transferred to a duty station outside the continental 
United States only the written agreement form, FD-382, need be executed.

MAILED 10

JUN 2 51969
COMM-FBI

Enclosure

Tolson________
DeLoach _______  
Mohr___________
Bishop _________
Casper_________
Callahan_______
Conrad_________
Felt  
Gale — , -_____
Rosen _________
Sullivan________
Tavel_________
\oltor ■______

Room___ 
cnes________ ,
ay------------ -

Very truly yours,

Jdi Edgar Hoover 
)irector

1 - SAC, Oklahoma City
1 - SAC, Atlanta (Personal Attention) (Enclosures 2) Have SA Nichols 
execute the enclosed Forms 3~34b and return the original and copy to the 
Bureau. Expedite transfer and advise by airtel within 48 hours departure 
and arrival dates. You should submit a recommendation for a replacement 
Resident Agent at Valdosta.
1 - Payroll Distribution

(6) \ Based .on Memo Gale to DeLoach 6-24-69, ABE:CJD:djg



' 3?34b\Re'v. 4-18-69)

In Reply, Please Refer to 

File No.

UNITED’ STATES DEPARTMENT OF JUSTICE

FEDERAL BUREAU OF INVESTIGATION

WASHINGTON, D.C; .20535

-Date: 6-25-69

Mr. John Edgar Hoover 
Director
Federal Bureau of Investigation

■ Washington, D. C.
I ■ •> -
i •
I • - .

I
 Dear Mr. Hoover:

■ In connection with my transfer from Valdosta, Georgia, 
to Oklahoma City, Oklahoma_______________ , I agree to remain with the
service of the FBI for 12 months following the effective date of this •

■ . transfer. It is understood that the effective date of this transfer is the . .. 
duty at- the Itls-also under stood- that vshould-

i I violate-this agreement I become obligated to refund to the Government . . .
| all costs incurred on my behalf for travel, transportation, and related
j . .expenses as described in the Government Travel Regulations, unless
1 . separated for reasons beyond my control and acceptable to the FBI.

f?. :
' Signature

Robert R. Nichols, Special Agent



Jane 25, 1969'-

PERSONAL

Mr. P.obert I .[Jaohols
Federal Bureau of InvestigaHaa
Atlanta, Georgia

Dear Mr. Nichols:

The circumstances concerning your recent testimony 
in a Selective Service Act case have be&n carefully reviewed and 
it is apparent you cad not perform in a satisfactory maimer in , 
that yea did not confine your answers to direst questioning. Some 
of the iniormatiau you oxtered was gratuitous and subject to mis
interpretation This dereliction is^icates a inch of mature judg
ment on your part in this instance. •

Accordingly, you are being placed on probation. While

9 I;

in saeh status, favorable consideration, will nut be given to any
V; Ulna-Grade Salary Increase for which you would otherwise become
eligible. In the future, you will be expected to thoroughly analyse 
such situations and thus preclude delinquencies of this nature.

MAILED 10

J UN 2 51969
CQMM-fri

Very truly yours,

J. Edgar Hoover

John Edgar Hoover 
director

1 - SAC, Atlanta (Personal Attention)(3ee Note Page 2)

Tolson ________  
DeLoach _______  
Mohr___________ 
Bishop ________  
Casper_________ 
Callahan______  
Conrad_________  
Felt___________  
Gale -__________
Rosen —.________  
Sullivan________
Tavel________  
Trotter_________  
Tele. Room_____  
Holmes _________  
Gandy — ,_____ *.

'J A
1
1
1

•w— * Lr , —1.44'fcOo liA Verity (* ^4-k^C 
Voucher-Statistical Section 
Movement
Personnel Actions

1 - SOG Atlanta Office Personnel File

-J o'- sLv

ntlon)( Page 2)

Eased on. memo Gale to DeLoach, 8-24-69, ABE:CJD:djg

. WAIL ROOM I___ I Ti
/

NW 6457® DocM:329fe6i52 Page 266



I

Mr. Robert E. Nichols

NOTE: By separate communication SA Nichols is being ordered
under transfer to Oklahoma City.

This employee should be closely supervised and at the 
expiration of 90 days a special performance rating report should 

- hs submitted on him, together with a recommendation as to whether 
he should be removed from probation. Period of special rating should 

' begin the first working day after date of this letter,

IW 64578 Docld:32989652 Page 267



OPTIONAL FORM NO. '10 
MAY 1962 EDIWON

‘ GSA GEN. REG. NO. 27

t
6010-106

UNITED STATES GOVERNMENT

Memorandum
Bisho

TO

FROM

allah 
Conrad 
Felt _ 
Gale J 
Rosen . 
Sullivan  
Tavel  
Trotter _  
Tele. Room  
Holmes  
Gandy _

Mr, DATE: June 24, 1969

ACT

CLAY 
NUMBER

SUBJECT: CASSIUS MARCELLUS 
SELECTIVE SERVICE 
15-47-42-127 
SELECTIVE SERVICE

This is to set forth the results of the 
examination of the transcript of Special Agent (SA) 
Robert Nichols’s testimony in the. Clay hearing on June 4, 
1969, at Houston, Texas, and the explanation of SA Nichols

On page 10 of the transcript appears the 
following sequence of questions and answers:

-V Question.? - "This, conversation was five years 
ago, but that particular investigation went on some time
after that 1964 date, didn’t it?” Objection 
the relevance of the question, and the court

was made to 
overruled.

Question: "That investigation, went on for some 
time after 1964, did it not?"

Answer: "Yes, sir." .

Question: "It went on until April 4, 1968, * 
did it not?"

Answer: ”1 wasn’t on it after May, 1965."

_ Question: "Do you know whether or not it went 
on after that date until April 4, 1968?"

Answer: "It was my understanding it went on 
after that." The question was again asked of SA Nichols 
"Do you know when the surveillance of Martin Luther King 
was terminated, the electronic surveillance?" Answer: 
"There, again, I was gone. I had been reassigned, and I 
couldn’t say. I would estimate—I just don’t know. I 
don’t remember. I never knew." " (copy of pertinent portions^* 
of transcript attached). . ’ / /7i/

Enc 
1 - 
1 - 
1 - 
1 -

Mr. Sullivan 
Mr. Gale 
Mr. Eddy ' ' 
Mr. Devic

I . ’ V '
Mr. DeLoach" 1 am

Mr. Mohr i i
Mr. Bishop __ i- ■W

Mr• Callahan CONTINUED - OVER i

■ ABE:CJD:djgj p.



Memorandum to Mr. DeLoach
RE: CASSIUS MARCELLUS CLAY

। SA Nichols explained that what was meant by his state-
Iment that investigation and electronic surveillance continued after 
I the case was reassigned to another Agent in May, 1965, he had in 
Imind that technical coverage continued on the offices of the Southern 
^Christian Leadership Conference after case was reassigned from him. 
I It is noted that Dr. King was active in this organization. (The 
technical coverage on the offices of the Southern Christian Leader
ship Conference was discontinued on 6/21/66.) SA Nichols further 
explained for a period of several weeks after case reassignment, 
the Agent receiving the case conferred with SA Nichols on several 
occasions for assistance in identifying individuals mentioned in 
the logs based on the overall case knowledge of SA Nichols. Because 
of this, SA Nichols felt he was compelled to testify that he under
stood investigation continued until some time after May, 1965.

The Special Agent in Charge (SAC), Atlanta, has advised 
that-based on a review of this .matter, it. .appears that .the .testimony:.^-; 
as given by SA Nichols was gratuitous and hearsay. The SAC stated 
that'Nichols-was not actually in—a~ position- to testify regarding; _.. _ 
this information because he. did not have first-hand knowledge . ___  
concerning it.

ACTION:

SA Nichols volunteered information as to his under
standing which was not called for by the question put to him by 
the defense. This has enabled the hostile press to capitalize 
on this phase of the testimony. It is to be noted that the
surveillance on the telephone at Dr. King’s residence, Atlanta, 
Georgia, was in effect from November 8, 1963, to April 30, 1965. It 
is, therefore, recommended that SA Nichols be censured and placed

' ’ (Brief of Nichols* file
is attached.)
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3

4

5

7

8

9

10

11

-12

13

14

2

6

16

17

18

19

20

21

22

24

25

A

Q

A

Q

I

,TTACK, HAD IT NOT, BY DR. KING?

THAT MADE NO DIFFERENCE TO ME

EARLIER IN THIS CASE A "REPRESENTATION WAS MADE THAT

THAT NUMBER

IT DOESN’T

THE TYPE OF

DESIGNATION

RELATED TO A TYPE OF EQUIPMENT OR

DOES .IT?

EQUIPMENT? NO, SIR. IT’S JUST A

FOR THAT SURVEILLANCE

SO IF WE ISSUED A SUBPOENA DUCES TECUM TO YOU

YOU TO BRING WITH YOU MATTER INDEX UNDER THAT

SOMETHING

NUMBER

AND ASKED

NUMBER

WOULD YOU HAVE THAT FILE IN YOUR POSSESSION OR SUB-

.JECT“TO THE CONTROL OF THE ATLANTA OFFICE?.

YES, SIR? IIM 'NOT 'SURE HOW THOSE KILES WERE MAT-NrAtNED .

NOW BECAUSE IT HAS BEEN FIVE YEARS, BUT I BELIEVE THERE

IS A FILE..

WELL. THIS

PARTICULAR

I’M NOT. SURE HOW THAT IS SET UP NOW

CONVERSATION WAS-FIVE YEARS AGO. BUT THAT

INVESTIGATION WENT ON SOMETIME AFTER THAT

1964 DATE. DIDN’T IT?

MR. MARTIN: OBJECT TO THE RELEVANCE

OF THAT. YOUR HONOR

THE COURT: OVERRULED

STATE THE QUESTION AGAIN, PLEASE.

THAT INVESTIGATION WENT ON FOR SOMETIME AFTER 1964, DID

IT NOT?

SIR

IT WENT ON UNTIL APRIL 4, 1968, DID IT NOT?



1

2

3

5

; ■ / '■ 6

; " ; 7

■ . 8

■ J .. :■ : 9

■ S / 10

H 11 *

' • •' ' ’ 12 ■* > t
■ 13

r- 14

? ‘ 15

: 16

‘ ■ 17'

i. 18

' 19

• 20

■ - 21

: •. - 22

23

‘ 24

■ . 25

A I WASN’T ON IT AFTER MAY OF ’65.

Q DO YOU KNOW WHETHEROR, NOT. IT WENT ON AFTER THAT .DATE 

UNTIL APRIL 1968? *

A IT WAS MY UNDERSTANDING IT WENT ON AFTER THAT. i
BBW»WMWlWWIWWIBW»WB»»WWi|WW«nw«|llcw||*»ww*ii<r<<|<nwiii,iiw^»,MW>g|»q«»»wiiwi'M|»«|w*>jJWRM*>|rnw>«y|wi w*unn»HRunwiai»ixwwirt—■

Q ' NOW, DO YOU KNOW WHETHER OR NOT THIS DEFENDANT HAD A 

'• ’ CONVERSATION WITH DR. KING, OTHER THAN THE ONE ON THAT'

LOG? •’

A THERE WAS NO OTHER CONVERSATION THAT I WAS ABLE TO FIND 

. WHEN I MADE THE SEARCH FOR*IT IN THE FILE. ''

Q NOW,,DO YOU. HAVE ANY TAPE RECORDINGS IN YOUR OFFICE NOW

CONVERSATIONS --AND I’M NOT TRYING TO FISH INTO 

OTHER FOLKS — BUT JUST—GENERALLY CONVERSATIONS THAT 

HAVE BEEN OVERHEARD? '

A NOT TO MY KNOWLEDGE. . ’

Q AND THESE TAPE’RECORDINGS THAT RELATED TO DR. <KING’S 
’ r

CONVERSATION, AND THAT ONE IN PARTICULAR, IT IS MY

UNDERSTANDING THAT HAS BEEN DESTROYED. ’’

’ A THEY WERE ERASED IMMEDIATELY AFTER IT WAS WRITTEN UP

ON THE PAPER. ’ ’ ’

Q ‘ NOW, THE MONITORING TOOK PLACE FOR A CONSIDERABLE ‘ 
* » - -

PERIOD OF TIME. WERE ALL THOSE TAPES ERASED?

• A ALL-OF THEM. ■ . ’

Q WAS A STENOGRAPHIC TRANSCRIPT MADE FROM THE TAPES? .

A NO, SIR. . ' _ .. • . — . - '

Q WAS A STENOGRAPHIC TRANSCRIPT MADE FROM ANY OF THE TAPES

'-JWJA578 Do£|d:32989652 Paqe?271..,



» ■

1 REDIRECT EXAMINATION

2

3

BY MR. EPSTEIN:

Q MR. NICHOLS, I BELIEVE YOU TESTIFIED ON DIRECT

5

EXAMINATION YOU NEVER DISSEMINATED THIS INFORMATION

FROM THIS PARTICULAR CONVERSATION?

: 6

7

8

9

•IO

A

Q

A

THAT’S CORRECT

WHEN YOU SAY YOU NEVER DISSEMINATED IT

WRITING OR ORALLY?

THAT IS CORRECT

Q--' NOW, WHEN YOU MENTIONED A FORWARDING OF

YOU MEANT IN

THIS PARTICULAR.

II "LOG TO THE FBI HEADQUARTERS IN 196'8 WERE • YOU "SPEAK-ING

12 ABOUT IN CONNECTION WITH THE DISCLOSURE THAT WAS MADE

13 TO THE SUPREME COURT?

14 A I WOULD LIKE TO CLARIFY THAT THIS TOOK PLACE AFTER I HAD

15 BEEN TAKEN AWAY FROM THIS WORK TO ANOTHER ASSIGNMENT

16 AND ALL I KNOW IS LOOKING THROUGH THE FILE RECENTLY

’ 17 WHAT HAD HAPPENED AFTER I WAS GONE

18 YOU MENTION AN INDEX BEFORE THAT WAS MAINTAINED IN

19 WASHINGTON. DO YOU KNOW WHETHER THAT WAS MAINTAINED

20 IN THE DEPARTMENT OF JUSTICE OR IN THE HEADQUARTERS

21 OF THE FBI?

22 A NO, SIR. I’M NOT FAMILIAR WITH THE DETAILS OF HOW THAT

23 THING OPERATED BECAUSE I WAS NOT ASSIGNED TO THE CASE

i . 24 EVEN IF I HAD BEEN. I MIGHT NOT BE FAMILIAR WITH WHAT

25 WAS DONE IN WASHINGTON. I PROBABLY WOULDN’T.

MWM57S DreM:3»8«2 Page 2/2



1
4

2

3

4

5

6

. 7

8

9

10 

n

12

13

14

15

16

17

18

19

20

21

22

23

24

25

Q 1 ' THIS INFORMATION HAD BEEN DISSEMINATED TO WASHINGTON 

• PRIOR TO THAT TIME, TO THE HEADQUARTERS OF.THE FBI, 

WOULD THERE BE A RECORD OF THAT FACT IN THE FBI. FILES 

IN ATLANTA? ' , . ' '

A YES, SIR. • - ■ ’ '

■Q YOUR SEARCH OF THE RECORDS AND FILES THERE REFLECTED NO 

SUCH DISSEMINATION, IS THAT RIGHT? ■ . •

A ABSOLUTELY NONE. . ; ' '■ ‘

Q DO YOU KNOW WHEN THE SURVEILLANCE OF MARTIN LUTHER 

KING WAS TERMINATED, THE ELECTRONIC SURVEILLANCE? - ’

A THERE, AGAIN, I WAS GONE., I HAD BEEN REASSIGNED AND 

I COULDN’T SAY. I WOULD ESTIMATE .--. I JUST DON’T KNOW.—— -■-.■i t.^rjwiT~r»i*TmHrrr-—:—--tj ■-/•r ■ ■ ««»■■ ■■■.■• — » ■-* ■ - - —... . . . ■

I DON’T REMEMBER. ' -I NEVER KNEW. •

Q DO YOU KNOW WHAT YEAR? ' ■ ■

• • THE COURT: AREN’T YOU OPENING ■

UP A MATTER YOU HERETOFORE OBJECTED TO?

. ■ MR. MARTIN: IT IS ALREADY OPEN,

YOUR HONOR. ’ • ■ ’ ■

■ MR. MORGAN: ’ COUNSEL MADE SOME

’ ' REPRESENTATION AS TO A CONVERSATION THEY '

,F KNEW OF, SIMPLY TRYING TO ESTABLISH AT 

’ THIS POINT THAT SURVEILLANCE DID END.

’■ MAYBE IF THERE IS A CONVERSATION, IF THE

- /AGENT DOESN’T.KNOW WE COULD .BRING HIM BACK.

Q (MR. MORGAN) MR. NICHOLS, YOU.HAVE STATED THAT THERE



t E-EDERAB’BUREAU OF, INVESTIGATION
J.

Room 5744 1969

TO:

_ Director ' ZftMr. DeLoachy— !

_ Mr. DeLoach jTs&hop____ |
_ Mr. Mohr ’ ’.'.lr. Casper------- I
_ Mr. Bishop t Mr. Callahan-----|
_ Mr. Gale ; Mr. Conrad—— j 

J ^Ir. Felt. j
_ Mr. Rosen = Sir. Gale______ j
_ Mr. Callahan
_ Mr. Casper I...-. Sullivan-----
_ Mr. Conrad Mr. Tavel:---------
_ Mr. Felt J Mr. Trotter____ .

S Tele. Room_ Mr. S ullivan
_ Mr. Tavel
_ Mr. Trotter
_ Mr. Beaver

§ Miss Holmes-----
| Miss Gandy____

1 _................. ..................

Miss Gandy
Miss Holmes
Personnel Files Section
Records Branch '
Mrs. Skillman
Mrs. Brown

For appropriate action
Note and Return

See Me
Send File
Please Call Me

Clyde Tolson



Mr. J. Edgar Hoover
Director
Federal Bureau of Investigation
Washington, D.C.

Dear Mr. Hoover,

■ I am in receipt of your letter of June 2£, 1969,
calling my attention to the unsatisfactory manner 
in which I testified at a recent hearing in a Selective 
Service Act case.

I realize that my testimony was not presented 
in a manner commensurate with Bureau standards and 
am very sorry and concerned that I did not perform in 
a’satisfactory manner. • •

I deeply regret that this hrs happened. I want to 
assure you that in the future every effort will be made • 
to carry out my duties in accordance with Bureau instructions.

Special ngent
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COMM-FBI

WAILED. 10.

JUL 161969

Tolson 
DeLoach — 
Mohr____  
Bishop 
Casper 
Callahan — 
Conrad
Felt_____
Gale-------
Rosen  
Sullivan 
Tavel ------
Trotter----
Tele. Room 
Holmes 
Gandy 

July 16, 1969

PERSONAL

Mr. Robert R.\^ichols
Federal Bureau of Investigation.
Atlanta, Georgia

Dear Mr. Nichols:

. . I have received your letter of July 11,
1969. in which you request cancellation of your 
pending transfer to Oklahoma City for personal 
reasons. '

' The information you furnished has 
been fully considered, but I must advise no change 
can be made in this action. You should make 
arrangements to report to the Oklahoma City Office 
for duty assignment as quickly as possible 
consistent with work commitments.

Sincerely yours 

J. Edgar Hoover

1 - SAC, Atlanta (Personal Attention) With copy of letter from 
SA Nichols. y

1 - SAC, Oklahoma City (Personal Attentio^With copy of letter 
from FA Nichols. / /

1 - Movement Unit x

LLD:sls (6) fC
NOTE: On 6-25-69 SA Nichols was censured, placed on probation,, and 
ordered to Oklahoma City because of-deficiencies in his testimony in a Seiecuve service case (Cassius clay matter J. In his current letter 
he expresses sincere regret for his action, calls attention to his past 
good record, and requests cancellation of the transfer. Mr. Tolson

MAIL ROOM
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Mr. J. Edgar Hoover
Director
Federal Bureau of Investigation
Washington, D.. C.

' Mr. Ser. -.a 
i Mr. Tavel. ..

Mr. Trot ter..
Tele. Room....
Miss
Miss Gandy...

Mr. i " 
Mr. G- 
Mr. Res n

Dear Mr. Hoover:

This is to advise I have already made arrangements
to move to Oklahoma City pursuant to transfer letter 
June 25, 1969.

I again express my. regrets for my handling of the 
matter for which I was placed on probation June 25, 1969. 
I fully appreciate the seriousness of*the matter, deeply 
regret that it happened and will ever be mindful of the 
outcome. I only wish there was some way that I could 
personally correct the situation.

Mr. Hoover, I want to personally appeal to you
with the request that my transfer be cancelled. I base 
this.request on my efforts and accomplishments, and point 
out that during the past seven years I received three 
Incentive Awards and during the past two years have 
been responsible for reporting twenty-seven convictions. 
Seven of these convictions related to prosecutions in 
Selective Service Act matters wherein a racial organization 
interfered with draftees attempting to enter an induction 
center. <

During my twenty-two years of service as a Special
Agent I have never been placed on probation or transferred 
before for disciplinary reasons.

I hope you will favorably consider my request
based on my overall record and I assure you that whatever 
the outcome I will continue to do the best job that I 
possibly can for you and for the FBI. ■

Sincerely yours

Robert R./Nichols

Valdosta# Georgia 
July 11, 1969



July 25, 19$9

PERSONAL

Mr. Robert R.^Uichols
Federal Bureau of .Investigation
Oklahoma City, Oklahoma

Dear Mr. Nichols:

The Federal Salary Reform Act of 1962 ■provides that 
before a within-grada increase can fed granted, a determination 
must be made teat the performance of an employee is at an 
acceptable level of competence.

Consideration has been given to ^affording you such 
an increase fai wLLU* you will complete required waiting 
period on July 25, 1969. This is to advise you it is not 
possible to make a favorable determination at this tip’.e in 
view ox your probationary status, however, your performance 
will be reviewed at such time as you are removed from probation 
to determine if favorable action can ha taken at that time.

You may request reconsideration of this determination 
in writing within fifteen days after you. receive this letter.
stating your basis for contesting it

MAILED 23

JUL251969
POMf^FBI

Sincerely yours,

X Edgar Hoover

John Edgar Hoover 
Director

1 - SAC, Oklahoma City 
The enclosed

(PERSONAL ATTENTION) Enclosure 
letter should be delivered to

at which time it should be insured that the employee

Tolson 
DeLoach — 
Mohr____  
Bishop  
Casper 
Callahan _ 
Conrad 
Felt_____  
Gale_____ 
Rosen -___
Sullivan 
Tavel  
Trotter 
Tele. Room. 
Holmes 
Gandy 

understands the reason for the Bureau’s action You

the employee 
fully 
should

record the date this letter is received by employee.
On 9-26-69, in connection with submitting your rec

ommendation concerning his removal from probation together
— with a special performance rating 
~your certification, as to employee 
— level of competence. . 1 
— 1 - Voucher - Statistical Section

you should also furnish
s norfotmance at an acceptable

Miss Usilton 1 - Miss Tibbe
1 - SOG Oklahoma City Field Office File
Based on memo J. B. Adams to Mr. Callahan dated 7-23-69. FDH:jas 

mailroomEZI teletype unit I I ■ pmw///(7) 67-414 885
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OPTIONAL FORM NO. 10 ’ ____ I , 5010-106

MAY A962 EDITION
GSA GEN. UG. NO. 37* >

UNITED STATES GOVERNMENT

3010-104

TO

FROM

SUBJECT:

Memorandum
Mr. Callahan

B. Adams J

SA ROBERT R."NICHOLS

DATE: 7-23-69

Tolson — 
DeLoach

Conrad .-------------
Felt-----------------

Gale ...---------------
Rosen-------=-------

Sullivan------------
Tavel —-------------

x Trotter-------------
Tele. Room--------

Holmes-------------
• Gandy __________

Atlanta Office (On 6-25-69 ordered to Oklahoma X^ity)
RA, Valdosta, Georgia ’
EOD 1-6-47 
GS-13, $18,97.4 . ? ■

ON PROBATION since 6-25-69 
RE: WITHIN-GRADE INCREASE

This employee is eligible, to be cois idered for a Within- 
Grade increase under the provisions of the Federal Salary Reform 
Act of 1962, effective with the pay period beginning 7-27-69. 
Bureau policy has been established to deny such increases to 
employees on probation. '

On b-zo-oi? ne was censured, placed on probation -and 
ordered to Oklahoma City Office because of deficiencies in his 
testimony in a Selective Service Act case (Cassius Clay matter).

By letter dated 7-11-69 he expressed sincere regret 
for his action, called attention to his past good record and 
requested cancellation of his transfer. Mr. Tolson noted "No." 
By letter dated 7-16-69 he was advised no change could be made 
in the transfer and he should report to Oklahoma City as soon 
as possible. *

RECOMMENDATION: It is recommended that his Within-Grade increase
be denied in view of his probationary status and that he be recon
sidered for such increase at the time he is removed from probation 
If approved, he should be advised by letter of the denial, the 
basis therefor and of his right to request reconsideration of this 
determination in waiting within 1^ days. .

^DH/jasL^s) i - Mr-. Hunsinger
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I

Mr. Robert R. ^^chols
Federal Bureau of Investigation
Oklahoma City, Oklahoma

Dear Mr. Kicholst

September 25., 1969

PERSONAL

Reference is made to the Bureau’s letter of July 25, 
1969, advising it was not possible to* grant you a within~ 
grade increase in view of your probationary status.

In accordance with existing regulations, consideration
has again been given to affording you such an increase and 
it is not possible t-o_t^ke favorable action since you are 
still in a probationary status. This matter will,again be 
considered at such time as you are removed from probation 
to determine if favorable action can be taken at that time.

you may request reconsideration of this determination 
in writing within fifteen days after you receive this letter, 
stating your basis for contesting it.

MAILED 20, 

SEP251969 
COMM-FB!

Sincerely yours,

1X7 Edgar Hoover 
■

John Edgar Hoover 
Director

1 - SAC, Oklahoma City (PERSONAL ATTENTION) Enclosure
The enclosed latter should be delivered to the 

employee at which time it should be insured that the employee 
fully understands the reason for the Bureau’s action. YOU 
should record the date this letter is received by employee. Tv/"

Tolson ________  
DeLoach_______  
Mohr__________  
Bishop ________  
Casper________  
Callahan_ _____  
Conrad__ _______  
Felt___________ 
Gale_____ _____  
Rosen —.______.
Sullivan —.--------  
Tavel --------------  
Trotter-------------  
Tele. Room .------- 
Holmes---------- s—
Gandy____ ____

In connection with submitting your recommendation 
concerning his removal from probation together with special 
performance rating, you should also furnish your certification 
as to employee’s performance at an acceptable level of competence.
1 - Voucher - Statistical Section 1 - Miss Usilton 1 - Miss Tibbetti
1 - SOG Oklahoma City Field Office File^ X

Based on memo J. B. Adams to ,Mr/ Callahan dated 9-23-69 . FDH:jas
J xX '—

i—,—। l/M^pmw* । x / (7) 67-414885
' MAILROOMl___ I TELETYPE UNIT 1___ I » / ■ * ' J «/
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OPTIONAL FORM NO. 10 - \ 3010-106
'MAY 1962 COITION ,
<*5* GCN. RCO. NO. 27 ' /

\ UNITED STATES GOVERNMENT

Memorandum
TO : Mr. Callahan date-.

FROM :

SUBJECT:

J. B. Adams 
$ <

SA ROBERT R. (NLCHOLS 
.Oklahoma City-Office 

■ EOD 1-6-47
GS-13, $18,974
Veteran
ON PROBATION since 6-25-69
RE: WITHIN-GRADE INCREASE

On 6-25-69 he was censured
ordered to Oklahoma City where he arrived 7-24-69, because of 
deficiencies in his testimony in a Selective Service Act case
(Cassius Clay matter).

On 7-23-69 it was approved that he be denied a Within- 
grade increase effective with the pay period beginning 7-27-69 
because of his probationary status. By letter dated 7-25-69 he 
was advised of this denial and the reason of the denial. In this 
connection, the law- and regulations provide that employees should 
be given at least 60 days advance notice of possible denial of 
•a within-grade increase. In cases where such notice is not or 
cannot be given, another determination as to the employee’s 
eligibility for the within-grade increase must be made no later 
than 60 days after completion of the required waiting period, and 
if the original denial is reaffirmed, another written notice of 
denial sent the employee. • '

RECOMMENDATION: That the original denial of his within-grade
increase be reaffirmed at this time and he be advised by letter 
that the matter of affording him a within-grade increase has-’again 
been considered but a favorable determination is not possible 
since he is still in a probationary status; that his performance 
will again be reviewed at such time as he is removed from probatio: 
and that he may request reconsideration of this determination 
within 15 days. •
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* UNITED STATES GOVERNMENT

Memorandum
TO DIRECTOR, FBI date: 10/2/69

FROM

subject:

SAC, OKLAHOMA CITY (67-10978)

ROBERT R.MICHOLS 
'SPECIAL AGENT
OKLAHOMA CITY DIVISION

SA NICHOLS was placed on probation by Director’s letter 
of 6/25/69, resulting from testimony in a Selective Service 
Act case wherein he offered gratuitous information subject to 
misinterpretation indicating a lack of mature judgment on his part.

Enclosed herewith for the Bureau is a Special Performance 
rating for SA NICHOLS in accordance with Bureau instructions.

NICHOLS at the close' of business "-972'97&9 Trerrghtrd-*'*’^ 
' “S' 1-58 pounds;- He is 5■ 9/1/2.'.’'tall and has a large’, frdmc -nnd’ 4 '

’ ’ T “ is within the weight'standards prescribed by the Bureaus
■SA NICHOLS’ VOT for the months of July, August and September, ; .
1969 was 2 hours 21 minutes, 2 hours 36 minutes and 2 hours 
47 minutes as compared to the office average of 2 hours 37 
minutes, 2 hours 35 minutes and 2 hours 35 minutes, respectively. 
Since he arrived on 7/25/69, he opened and closed no cases 
in Oklahoma City for July, 1969. In August and September, 1969, 
he opened 5 new cases each month and closed 2 cases in August 
and 7 in September. He has obtained no statistical accomplishments 
since arriving in Oklahoma City but during June, 1969, recovered 
one car valued at $2120. He presently has a heavy case load 
assignment of 45 cases, some of which offer good statistical 
potential.

, ,, .
Since SA NICHOLS’ arrfvai^in Oklahoma*-ei-t-y~h 

diligently undertaken all work assignments, displaying„an~excellent/ 
attitude, an eagerness to accept any assignment and appears^ 
genuinely desirous of proving his ability. He has displayed no - 
enmity toward the Bureau and I believe he is sincere and eager to 
prove himself. His performance has certainly been at an acceptable 
level of competence since his arrival and he was most apologetic 
for the time spent on sick leave. I believe his performance since 
his arrival in Oklahoma City has indicated he should be removed 
from probation and such is recommended.

2-?Bureau (Enc. l)u^-J 
1-Oklahoma City

. TW^ddw^^^^'^

NW
Bonds Regularly on the Payroll Savings Plan
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GSA GEN. «G. NO. 27 "

UNITED STATES GOVERNMENT

Memorandum
to : Mr, Callahan

from : J. B. Adams J 
VT ■ •

■ - SUBJECT: SA ROBERT R.^CHOLS 

Oklahoma City Office 
EOD 1-6-47 
GS-13, $19,974 
Veteran
ON PROBATION since 6-25-69 
RE; REMOVAL FROM PROBATION

On 6-25-69 he was CENSURED, PLACED ON PROBATION & ORDERED 
TRANSFERRED from Atlanta (RA, Valdosta, Georgia) to Oklahoma City 
where he arrived 7-24-69. This action resulted due to circumstances 

~ concerning his-testimony in a Selective-Service Act case (Cassius
sous i.~’‘”~-eiay.”mUtt^^;hwhereinche offered-. gratuitous information = subject:, tons ’ 
—.^—-misinterpretation. indicating, a lack of. mature judgment ,on his:.part„-^

By letter dated 7-11-69 he requested that his pending 
transfer to Oklahoma City be cancelled and he based this request' 
on. his past record. Mr. Tolson noted ”No.” By letter dated 
7-16-69 he was advised that no change could be made in the action*

On 7-23-69 it was approved that he be denied a Wit hi n- 
grade increase effective with the pay period beginning 7-27-69, 
because of his probationary status. By letter dated 7-25-69 he 
was advised of this denial and the reason of the denial.

On a special report dated 9-26-69 he was rated EXCELLENT
and comments reflected he had displayed an eagerness to handle any 
assignment, accepted such assignments willingly and appeared genuine 
ly desirous of obtaining the maximum results. By separate communi
cation his SAC certified his performance as being at an acceptable 
level of competence and recommended that he be ^removed jfrom.__ y

■0^43

?■.

stand as submitted.

RECOMMENDATION: (1) That he be continued on probation for an~~ 
additional 60 days in view of„the*severity of the act iop"taken ct- 
against him ' * r • • --------——

(2) That the Excellent ra

probation

g dated 9-26-69

i.
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OSA FPMR (41 CFR) IOt-lt.6

UNITED STATES GOVERNMENT

Memorandum
DIRECTOR, FBI
ATTENTION: PERSONNEL SECTION

from : C^/fsAC, OKLAHOMA CITY (67-10978)

subject: V SA ROBERT R.^ICHOLS

OKLAHOMA CITY OFFICE '

Re Oklahoma City letter to Bureau 10/2/69 and 
Bureau letter to Oklahoma City 11/26/69.

The comments and ratings set forth in the 
performance rating for SA NICHOLS dated 9/29/69 still 
apply and there have been no significant changes in 
performance since that time.

•";'h SA NICHOLS was* weighed on 10/29/6’93 at~ which • 
time’,, he weighed 158 pounds.He-is 5’9 17’2" tall,, has. a. 
large ^frame and is within the weight standards prescribed 
by the Bureau.

Since SA NICHOLS’ arrival in Oklahoma City, he has 
displayed an excellent attitude and eagerly accepts any 
assignment which he has undertaken diligently, displaying no 
enmity whatsoever toward the Bureau and I believe he is most 
sincere in attempting to prove himself. He is carrying a 
very heavy case load and as the Bureau is aware, is on 
annual leave at the present time because of the death of 
his mother in Galesburg, Illinois. His performance has certainly 
been at an acceptable level of competence since his arrival 
in Oklahoma City and I believe his performance has been 
such to justify his removal from probation and such is 
recommended.

SEC-132

10 btU 181969





UNITED STATES GOVERNMENT

Memorandum
to : Mr. Callahan DATE: 12-8-69

Tolson . .
DeLoach _______
Walters - . -

Rosen------- -

FROM : J. B. Adams

SUBJECT: SA ROBERT R. WCHOLS 
Oklahoma City Office 
EOD 1-6-47; GS-13, $18,974 
Veteran -
ON PROBATION SINCE 6-25-69 
RE: REMOVAL FROM PROBATION

Sullivan________  
Tavel__________  
Soyars _________ 
Tele. Room 
Holmes - -

On 6-25-69, SA Nichols was CENSURED, PLACED ON PROBATION AND 
TRANSFERRED from Atlanta Office where he was Resident Agent at Valdosta, 
Georgia, to Oklahoma City where he arrived 7-24-69. This action was due 
to circumstances concerning his testimony in a Selective Service Act . 
case'(Cassius Clay matter) wherein he offered gratuitous information 
subject to--misinterpretation- indicating a lack.oT. mature judgment on ■ j 
his part. ”'He "was advised’that he would not be given favorable con- - ~
side'ration- to any■ Within^Grade Increases which:he wduld.be otherwise .. 
eligible as long as he was in a probationary status.

By memorandum dated 7-23-69, it was approved that he be denied a 
Within-Grade Increase effective with the pay period beginning 7-27-69, 
because of his probationary status. He was appropriately advised by 
letter 7-25-69. This denial was reaffirmed in a letter dated 9-25-69.

By memorandum dated 10-7-69, he was CONTINUED ON PROBATION for 
an additional 60-day period in view of the severity of the action 
previously taken against him.

■ By letter dated 12-3-69, SAC, Oklahoma City recommended his removal 
from probation and stated the comments and ratings in his last perfor
mance report of EXCELLENT,dated 9-26-69, were still applicable and 
certified him as performing at an acceptable level of competence.

RECOMMENDATIONS:

(2) That SA Nichols be afforded a Within-Grade Increase.



OPTIONAL FQ<M HO. >0 
HAY 1942 (OITldN

._C€A GEN. KEG. NO. 27

5010—104

UNITED STATES GOVERNMENT

Memorandum
TO

FROM

DATE: 8-12-70

Tolson — 
Sullivan________
Mohr___________
Bishop _________
Brennan, <3X1- 
Cnllnhan^---
Casper_________
Conrad_________
Felt____________
Gale___________
Rosen __________  
Tavel__________  
Walters_________
Soyars ---------------
Tele. Room
Holmes_________ _
Gandy__________

SUBJECT: SA ROBERT R A NICHOLS 
Oklahoma City Office 
EOD 1-6-47; GS-13, $20,673 
Age 48, Married, 2 Children
Veteran

The following is a brief summary of SA Nichols’ record for the 
Director’s use.

On 6-25-69, SA Nichols was CENSURED, PLACED ON PROBATION, and 
ORDERED UNDER TRANSFER from the Atlanta Division (Resident Agency at 
Valdosta, Georgia) to Oklahoma City for his recent testimony in a 
Bureau case, in which he did not handle himself in a satisfactory 

. manner, in that he did not confine his answers to the direct question
ing and offered some information which was gratuitous and subject to 
misinterpretation.

This was in connection with the trial of Cassius Marcellus Clay
■ -for• violation of the Selective Service^ct^ in "CoufirUh’.Houtudu," 
Texas. On 6-4^69,9 SA- Nichols was on the ."witness stand. The. matter, of 
the-electronic surveillance of the offices of the-Southern Christian.- 
Leadership-Conference (SCLC), in which Martin..J^fc&gr King was active 
had become known. The transcript of the/testimonyuof SA Nichols on

1 "6-4-69 is as follows: ' .

"Question: "This conversation was five years ago, but that 
particular investigation went on some time after that 1964 date, 
didn’t it?" Objection was made to the relevance of the question, 
and the court overruled.

Question: 
did it not?"

Answer:•

Question:

"That investigation went on for,some time after lc 

. _ .....

"Yesj sir:” I

"it went: on until April 4; 1968, did it not?-!!—

A,

Answer: "I wasn't on it after May, 1965?^ p 1? p jq ’

Question: "Do you know whether or not it went- on after that 
date until April 4, 1968?" /

PERMANENT BRIEF "ATTACHED 
ELDfai^ (2)
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Memorandum Adams to Callahan

RE: SA ROBERT R. NICHOLS
Oklahoma City Office

Answer: ”lt was my understanding it went on after that.” The 
question was again asked of SA Nichols, ”Do you know when the surveillance 
of Martin Luther King was terminated, the electronic surveillance?" 
Answer: "There, again, I was gone. I had been reassigned,' and I couldn’t 
say. I would estimate—I just don’t know. I don’t remember. I never 
knew."

| > As indicated above, in his final response, SA Nichols did not confine 
his answer to matters of which he had direct knowledge, but volunteered 
information as to his understanding, which was not called for by the 
question.,, as a. re suit., the, administrative action set out above was taken.

•\ _ _ On 7-11-69', he expressed his regrets for his handling of this matter■ 
Tanel requested: cancellation of his transfer to Oklahoma City. Mr'. Tolson 
noted on his letter, "No", and SA Nichols was advised his request was 
being denied and he should comply with the transfer. He reported to 
Oklahoma City 7-24-69.

I
 On 10-7-69, he was CONTINUED ON PROBATION due to the severe 
administrative action taken against him. He was REMOVED FROM PROBATION 
12-10-69.

SA Nichols entered on duty on 1-6-47} and is presently assigned to the 
Oklahoma City Office. He is in Grade GS-13, $20,673 per annum, is 48 years 
।of age, is married and has 2 children. His only office of preference is 
|Birmingham and because of the action above he stands #45.

His services were rated EXCELLENT on his last performance report dated 
3-31-70, with comments that he had handled a heavy variety of criminal and 
fugitive type matters and while assigned to the Atlanta Office he had 
handled applicant and security matters in addition to a variety of criminal 
fworkf He was a hard-working, loyal, dedicated employee who had displayed 
the ability to get to the heart of a matter with no lost motion. He had 
contributed to the statistical accomplishments of the Atlanta and Oklahoma 
City offices and had materially-assisted in the training of new agents in 
vthe Oklahoma City office. There were no restrictions on his availability; 
^however, he was not interested in administrative advancement.

His overtime performance and weight are considered satisfactory.

SA Nichols received the Bureau’s. Twenty-Year Service Award Key on

(OVER)
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Memorandum Adams to Callahan

RE: SA ROBERT R. NICHOLS 
Oklahoma City Office

, In-addition to the administrative action taken against SA Nichols on 
6-25-69, which is set forth previously, he has been CENSURED on 3 other 
occasions, 11-23-55, for failure to properly protect a certain Government 
agency as the source of information in a Security Matter case; on 8-24-62, 
for failure to advise of the proper security classification in a letter to 
the New Orleans Office which resulted in a wrong classification for a 
security-type report later submitted by that office; on 11-29-66, for 
failure to utilize an obvious investigative technique in a timely manner in 
a Selective Service Act case. He has been COMMENDED on 3 occasions, the 
llast being on 3-25-70, for his fine performance in connection with the.„ : 
llnterstate Transportation -of Stolen Property case involving Gerald Ira? : 
IKatz and others. He’ has' received 3 INCENTIVE AWARDS, the last being on. . .. 
]'6-3;7-^67~'ifi~ $150.00 i’or'his outstanding services in- connectio
with the investigation of the Bank Robbery case involving Raymond Joseph 
Malloy^
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UNITED STATES "vERNMENT

Memorandum
Mr. Bishop

Tolson-------------

Conrad________
Felt___________ 
Gale__________  
Rosen________ -
Sullivan------------
Tavel--------------  
Trotter-------------  
Tele. Room-------  
Holmes------------- 
Gandy

FROM :

SUBJECT:

M,

KENT GREENAWALT
ASSOCIATE PROFESSOR
COLUMBIA SCHOOL OF^AWy-NEW-YORK-CITY
CRITICISM OF MR. HOOVER AND FBI-ON

WIRETAPPING OF MARTIN LUTHER KING

date: June 26, 1969

Reference my memorandum to you of 6/17/69, captioned 
as above, in which it was approved that the Director answer a critical 
letter to the Editor of "The. New York Times" by Greenawalt which appeared 
in the 6/14/69 issue of that newspaper. Accordingly, by letter of 6/18/69, 
the Director transmitted to Greenawalt a copy of Mr. Tolson’s letter to 
Carl T. Rowan regarding Rowan’s unfounded charges concerning wire
tapping.

By letter of 6/23/69, Mr. Greenawalt acknowledged the 
Director’s letter and indicated that at the time he wrote his original letter, / 
he "did not have enough facts to know who was responsible for the wiretapping/’- ■ 
or whether... there were sufficient reasons to justify it. ’’ He then indicates 
that the former question has been "clarified" a good deal, and, though he 
still has some doubts concerning the latter question, he can see that it may 
not be possible to disclose enough information at this time for it to be com

s' pletely explained to the public. Greenawalt finally states: "I am somewhat 
I reassured that the tapping was done pursuant to a good faith view of the needs 
£ of internal security and appreciate your having made that clear. ’’

OBSERVATION: ' / :/ ... //.
nratavm,* tEaaaaay HHssajJ

' In view of the generally conciliatory tqnejO^ Greenawalt’s
letter, it would seem advisable to let this matter now5rest* since-there 
would be little purpose in further pursuing the discussion-witKGreenawalt.

RECOMMENDATION:

—crzr.'"’".... That nd-further corresporidehce'be undertaken with
Mr?' Greenawalt on this matter, and, accordingly, his letter not be 
answered. “

1 - Mr. Gale
1 - Mr. Sullivan

d - Mr. DeLoach
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Columbia University in the City of New York New York, N. Y.

SCHOOL OF LAW

June 23, 19^9

Mr. B^oarfi
Mr. Mohr._

Mr.
435 West 116th Street Mr. GahiX—

Jfer^SultiiRnL 
Y nlrZyavel-----
Mr. Trotter...

Mir. J. Edgar Hoover, Director- 
United States Department of Justice 
Federal Bureau of Investigation 
Washington, D.C. 20535

Tele. Room— 
Miss Holmes- 
Miss Gandy—

Dear Mr. Hoover:

Thank you for your letter of June 18. I am disturbed by 
your statements that my letter to the New York Times contained "unwarranted 
criticism" of the F.B.I. and "unfounded charges." My use of the question 
form in the central part of that letter iras meant to be honest, not 
rhetorical. At the time, .1 did not have enough facts to know who was 
responsible for the wiretapping or whether^ putting aside the legal im
port of the Federal Communications Act, there were sufficient reasons 
to justify it. As to the former question, subsequent statements have 
clarified the matter a good deal (though to my knowledge, it has still 
not been explicitly stated that all tapping did stop when the authorization 
ceased). In regard to the latter question, it may be it is impossible - 
to lay before the public enough information about the reasons for the 
tapping for interested private citizens to make a judgment on its ad
visability, but so far as I am aware no statements have been made since 
my letter that would quiet my doubts on that score.

I am somewhat reassured that the tapping was done pursuant to y 
a good faith view of the needs of internal security -and appreciate your 'C 

having made that clear. Perhaps the basic question is how broadly that 
term should be interpreted when something as serious as continued wire
tapping absent judicial approval is involved.

6961 SSW



June 18, 1969

Mr. ^ehtl Greenawalt
Associate Professor

_        —- . n- . , .. L ■ i ■ ■ ■ —

Columbia School of Law
Columbia University
New York, New York 10027

3

Dear Sir:

Your letter containing unwarranted criticism of 
the FBI, which appeared in the "Letters to the Editor of The 
Times” in "The New York Times” on June 14, 1969, has been 
brought to my attention. In this connection, I am enclosing a 
copy of a letter by Associate Director Clyde A. Tolson of this 
Bureau to Carl T. Rowan, who recently expressed similar 
unfounded charges in his column in "The Sunday Star,” 
Washington, D. C., issue of June 15, 1969. I thought you would 
want to be aware of the facts in this matter.

Very truly yours,

J. Edgar Hoover

MAILED 10

JUN 181969
COMM-FB!
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UNITED STATES (W/L JMENT

Memorandum
to : Mr. Bishop date: 6-17-69

. KENT GREENAWALT
SUBJECT: ASSOCIATE PROFESSOR

COLUMBIA SCHOOL OF LAW, NEW YORK CITY
CRITICISM OF MR. HOOVER AND FBIZON 

WIRETAPPING OF MARTIN LUTHERAKING

Felt________  
Gale________  
Rosen ______  
Sullivan
Tavel-----------
Trotter______
Tele. Room.y^J 
Holmes — 
Gandy _

Reference is made to Letter to the- Editor from captioned 
individual which appeared in the 6-14-69 issue of "The New York Times." 
Greenawalt states he is "shocked by the disclosure of continuing electronic 
surveillance of one of the country’s greatest and most respected leaders." 
Greenawalt asks who authorized such a surveillance on King, noting that 
Ramsey Clark had denied one was authorized during his term as Attorney 
General and had stated that any implication that the Justice Department thought 
King was a national security risk is "outrageous." His letter concludes with 
the insistence that there be safeguards in the Justice Department to see that 
similar surveillances do not recur.

'DAT-A-ONHKENT-GREENAW  ̂ r
/ not

, BufileS"disclojs.e-&£NewJfor^ article ,
._£i^ingdhat-aJk4iss-SanjaJ\Iili&,~a-Uhited-Natrons-HumanHE^

Yugoslavia-,married Kent. Greena;walt,aCplumbia-School- of Law professor,-in* 
¥ugoslavia-on~7-l’4--6-8“ Greenawalt~was4dentified-as-a~graduate-of~Swarthm0re  
CoUege-with^a^Bachelor-of-Philosophy Degree from Oxford University, and a 
law-degree-from Columbia. The*Bu-reau conducted an inquiry on San-j a Milic in 
-lM8_when’-she-applied4or-a'-visa-to„atten(La-United-Nations’-seminar-in'Finland.and 

■ no data was developed that, she was acting outside the scope’of her assigned 
^ufiesT^
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I 0-19 (Rev. 7-17-68)

V

I On page 27 of your June 5 
issue is a report of testimony 

| by an F.B.I. agent that Martin 
. Luther • King’s telephone had 

been tapped for a number of 
years before his death. I may 

' be naive, but I was shocked by 
the disclosure of continuing 

.electronic surveillance of one 
of the country’s greatest and 
most respected leaders. Entirely J 
apart from the patent illegality I 
of this wiretapping, it is deeply ’ 
disturbing that someone like- 
Dr. King, who himself could 
have been thought “subversive” 
only by the most fertile imag
inings of bigoted niinds, was 
subjected to systematic inva
sions of his privacy.

What reasons could there 
§ have been for this continued 
| wiretapping? Do the same rca- 
| sons apply to all controversial 
g- public figures? Who authorized ■ 
| this surveillance? If is still -un- ’ 
| clear, to my knowledge, whether 
| Attorneys General Kennedy and. 
g ‘ Katzenbach gave such authori- 
I zation. Ramsey Clark has said 
I that no electronic surveillance 

of Dr. King was authorized dur
’ ing his term_as attorney Gen

eral, and has called “out-.. 
| -rageous” any implication that ■ 
| persons in the Department of 
I ^Justice thought that Dr. King 
| was a national security risk. If 
I ■ aso, does the F.B.I. engage in 
| such systematic incursions on 
| its own initiative? .

Should the surveillance prove 
!' to be, .in fact, as outrageous as 

it appears on the limited infor
I mation we now have, are there 

. ,any institutional safeguards in • 
sthe Justice Department to see 

’ 'Tnat similar cases do not recur?

If the. public is to retain even a 
modicum of confidence in the 

(willingness of'the F.B.I. and the 
{Justice Department to be re
sponsive to the most elemental ' 
civil .liberties, someone needs to • 

-■ -provide- an^-answer- to -these--.- 
“ questions. . ’ .
_•... • -. . Kent Greenawalt t

Associate Professor I
Columbia School of Law I
New York, June 6, 1969 I

• ^=2®=® © I

Tolson ------ 
DeLoach 
Mohr---------
Bishop
Casper------ 
Callahan — 
Conrad-----  
Felt---------  
Gale---------  
Rosen ------  
Sullivan — 
Tavel-------  
Trotter-----  
Tele. Room 
Holmes-----
Gandy ------

The Washington. Post
Times Herald___________

The Washington Daily News 
The Evening Star (Washington) 
The Sunday Star (Washington) _ 
Daily News (New York) 
Sunday News (New York) 
New York Post
The New York Times__% Cj 
The Sun (Baltimore)
The Daily World 
The New Leader 
The Wall Street Journal 
The National Observer 
People’s World 
Examiner (Washington)

Date
JUN 1 4 1969

tUM-OSURE
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Mr. Tolson — 
"Mr. DeLoach
Mr. Mohr-----  
Mr. Bishop — 
Mr. Casper _ 
Mr. Callahan 
Mr. Conrad _ 
Mr. Felt-----  
Mr. Gale-----  
Mr. Rosen — 
Mr. Sullivan . 
Mr. Tavel — 
Mr. Trotter _ 
Tele. Room- 
Miss Holmes 
Miss Gandy .

A society is never in more 
peril than when the people lose 
the ability to identify a genu
ine threat to personal liberty.

This society is in a lot ofAi. _ nv may juugo xx uni luu 
public reaction — or lack of it 
— to courtroom admissions of 
a variety of illegal FBI wire
taps and buggings of homes 
and hotel rooms.

A Justice Department offi
cial acknowledged in Federal 
District Court that Dr. Martin 
Luther King was under elec
tronic surveillance in 1964 and 
1965, and the FBI agent who 
supervised this surveillance 
told the court “it was my un
derstanding, that it went on 
after that.”

The whole truth is that Dr. 
King’s phones were tapped, 
his hotel rooms bugged, and he 
was personally shadowed right 
up to the time he was slain in 
Memphis on April 4,1968..

Another FBI agent, C. Barry 
Pickett, told the court in Hous
ton, Texas, that for four solid 
years he had listened eight 
hours a day, five days a week, 
to the conversations of Elijah 

■ Muhammad, leader of the 
Black Muslims. Pickett em
ployed both a telephone wire- 

_ tap and a microphone planted 
' in Muhammad’s home.

' These cases of electronic 
eavesdropping, which violate 
both federal law and a presi
dential .-executive order, were 
disclosed in IPhearing on for

mer heavyweight boxing 
champion Cassius Clay’s effort 
to overturn a five-year prison 
sentence for his refusal to be 
drafted.

These buggings, which 
caught some Clay conversa
tions in their “net,” are but a 
fraction of the illegal wiretaps 
that have moved this country 
far closer to a police state 
than most Americans realize.

Why the bland, indifferent 
reaction on the part of most 
Americans? ’

1 First, there is the general 
| FBI justification for such tac- 
f tics: “national security.”

Former Attorney General 
Ramsey Clark, who states em
phatically that the FBI had no 
authority to wiretap or bug 
Dr. King, asserts that “the im- 

| plication that people thought 
Dr. King was a "security threat 

{is outrageous.”
Still, that term “national se

curity” is more powerful than 
“motherhood,” for it evokes 
fear, and men still surrender 
more things — including liber
ty — out of fear than they do 

’ out of love.
The puzzling thing about 

§ Clark’s statement is that he 
4 acts as though he is surprised 
g to hear of the wiretapping and 

bugging of Dr. King. Could 
Clark possibly have been una
ware that FBI officials were 
going before congressional 
committees and partly justify
ing larger appropriations by

titillating some congressmen 
and feeding anti-King ammu
nition to Southerners who de
spised the civil rights leader 
— all by way of revealing “tid
bits" picked up through the 
wiretaps and buggings?

Was Clark unaware that cer
tain FBI officials were roam
ing the country leaking to 
newspaper editors poisonous 
stories abottt Dr. King and 
what the buggings allegedly 
had revealed?

Everybody else in Washing- 
^ton of any consequence knew 

it, and many deplored it, but 
a no one seemed to know how to 
J go about making the FBI bend 
a to the laws of the land.

There is a not-too-flippant 
assumption in Washington that 
j. Edgar Hoover has been FBI 
director for 45 years because 
all the recent Presidents have 
assumed that he knew too 
much about them to be re
placed. So not only was he not 
replaced by any of the young
er, very able FBI men in the 
normal course of things, but 
Presidents Johnson and Nixon 
have felt it wise or expedient 
to waive a law saying Hoover 
has reached the rocking-chair 
age.

Hoover ought to be replaced 
as rBI director — immediate
ly-

| As Washington agency heads 
? go, Hoover may have done a 
; better job than most. But the 
^people of this country knew

something when they limited 
the time one man might serve 
in the presidency. They saw 
personal fiefdoms as inimical 
to the democracy, the personal 
freedom, that we have come to 
cherish.

If it is dangerous to havo 
one man serve three full terms 
as President, it is far more 
dangerous to have one man 
take lifetime possession of a 
powerful police-investigative 
agency that prods into the 
deepest secrets of the most 
prominent, most honored citi
zens and has the power to dis
credit, even destroy, almost 
anyone. The kind of abuse of 
and contempt for the law man
ifest in the King and Muham
mad eavesdropping become 
almost inevitable when a man 
is left in a key job as long as 
Hoover has been.

Were Hoover a more 
thoughtful man,- or as con
cerned about the preservation 
of democracy and liberty as 
his speeches suggest, he would 
have resigned long ago. He 
would not keep putting Presi
dents in the political bind of 
deciding to keep him or ease 
him out.

It is clear Hoover has no 
intention of resigning. So when 
does the President muster the 
courage to say: “Well done, 
thou good and faithful servant. 
Goodbye.”? =-=-=_•

U-1
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Memorandum
Mr. W. C. SulliVanP date-. March 29, 1968

rom : g, C. Moore.

Tracer 
Tele. » 
Holmes 
Candy .

UBJect/—COUNTERINTELLIGENCE. PROGRAM 
’ ..“BLACK NATIONALIST - HATE GROUPS

: ^RACIAL INTELLIGENCE
(MARTIN LUTHER KING)

PURPOSE:

King
To jjublicize hypocrisy on the part of Martin Luther

BACKGROUND:
Martin Luther King has urged Negroes in Memphis, 

Tennessee, to boycott white merchants in order to force 
compliance with Negro demands in the sanitation workers’ 
strike in Memphis.

When violence broke out during the march King led
in Memphis on 3-28-68, King disappeared. There is a first 
class Negro hotel in Memphis, the Hotel Lorraine, but King 
chose to hide out at the white owned and operated Holiday Inn .
Motel. . .

RECOMMENDATION: ' :
—m< b • •• • . • «

The above facts have been included in the attached
blind memorandum and it is recommended it be furnished a 
cooperative news media source by the Crime Records Division 
.for an item showing King is a hypocrite. This will be done on 
fa highly confidential basis.
Enclosure

TJD:ted ~ a ,

' 1 Mr. C. D. DeLoach Z- 7, I
1 - Mr. T. E. Bishop' - Z/y ;y./frL—i
1 - Mr... W, C. Sullivan' U 4. U

--yt; mt. G. C. Moore ’ y.... - ... r
1 - Mr. D. Ryan (Mass Media) £< t

Deakin



' *•' ? i ’* * > i
. •* • hr r ' ” ■ ■ ' ........ ■

«• ♦ ■
• . , * March 29, is

c. .

, ‘ DO AS I SAY, NOT AS I DO .

Martin Luther King, during the sanitation workei 
strike in Memphis, Tennessee, has urged Negroes to boycoti 
downtown white merchants'to achieve Negro demands. On 3~z 
King led a march for the sanitation workers. Like Judas 3 
lambs, to slaughter King led the marchers to violence, and 
the violence broke out, King disappeared. »

. The fine Hotel Lorraine in Memphis is owned and
patronized exclusively by Negroes but King didn't go there 
from his hasty exit. Instead King decided the plush Holic 
Inn Motel, white owned, operated and almost exclusively wh 

‘ patronized, was the place to “cool it.” There will be no
boycott of white merchants for King, Only for his followei 

. ■ ■ u . ■
- ♦

’ 1
* t

* I
• • » -

♦ . •

e
1 •

/ i y - ■ ■ ■»
.......................................................... — J

■ ' * — 

*

NW M571^.QqcM:3M8M>52 Page Ml ’

t

>68

•ss

59-68 .
.eading 
when

1
lay 
lite

'S.

1

• )

1

r

. i*

&■ ■ !

i j

■■

_________________I



-X ** . w

'i 
LhL -~

llrZ^PM URGENT 3-28-68 ARK

TO DIRECTOR (100-106670) AND.MEMPHIS

FROM ATLANTA (100-5586)’.

MARTIN LUTHER KING, JR.,'SM-C.

SANITATION WORKERS STRIKE, MEMPHIS, TENNESSEE

is

AT ONE THREE..EIGHJ^EJ^E^R FURNISHED THE FOLLOWING INFORMATION 
/I a/7

AT FOUR THIRTY PM MARCH TWENTYEIGHT, SIXTYEIGHT. bi7 / Uz rf
INFORMANT’^INFORMATION WAS OBTAINED FROM DISCUSSION SHORTLY

BEFORE WITH HOSEA WILLIAMS, DIRECTOR OF VOTER REGISTRATION AND 
---------  " ’

POLITICAL EDUCATION., SCLC ^CURRENTLY IN ATLANTA, WHO DURING LATE

AFTERNOON MARCH TWENTYEIGHT, SIXTYEIGHT, CONFERRED TELEPHORCALLY 

WITH MARTIN LUTHER KING, JR., PRESIDENT, SCbQj JALPH D^ABERNATHY , 

VICE-PRESIDENT „A ND. JEA^URERJ...S.CLC 5 AND BERNARD eEE, SPECIAL AIDE 7 ~

TO JH£ PRESIDENT, SCLC .

KING, ABERNATHY, AND LEE ARE CURRENTLY IN ROOM EIGHT ZERO ONE, 

HOLIDAY INN, .MEMPHIS.

WITH REFERENCE TO RACIAL DISTURBANCE IN MEMPHIS MARCH

ABERNATHY STRONGLY FEEL DISTURBANCE ON THIS DATE DELIBERATELY PLANNED s J—

TWENTYEIGHT, SIXTYEIGHT, KING IS jXTREMELY DEJECTED. HE AND



PAGE TWO

BY NEGROES WHO ARE NEITHER SYMPATHETIC TO KING OR SCLC. IDENTITY 

OF SUCH INDIVIDUALS NOT KNOWN. '

ABERNATHY LELAND WILLIAMS ARE GREATLY CONCERNED FOR 

WELFARE OF KING, PARTICULARLY ON NIGHT OF MARCH TWENTYEIGHT, 

SIXTYEIGHT, WHEN HE EXPECTS TO PARTICIPATE IN MARCH OR DEMONSTRATION 

WITH SANITATION WORKERS. AT PRESENT TIME KING DOES NOT FEEL HE SHOULD 

LEAVE MEMPHIS. DURATION OF STAY AND FURTHER DETAILS IN THIS 

CONNECTION NOT KNOWN.

ACCORDING TO WILLIAMS, HE, ABERNATHY, AND LEE STRONGLY FEEL 

SAME ELEMENTS WHICH CAUSED DISTURBANCE IN MEMPHIS EARLIER MARCH 
♦ 

TWENTYEIGHT MAY CAUSE PERSONAL HARM TO KING EVENING OF MARCH 

TWENTYEIGHT, SIXTYEIGHT.

INFORMATION FROM AT 0NE.THREE EIGHT SEVEN-R MUST BE CLASSIFIED 

CONFIDENTIAL. MEMPHIS, HOWEVER, SHOULD ADVISE LOCAL AUTHORITIES IF 

NOT ALREADY KNOWN THAT KING CONTEMPLATES PARTICIPATING IN MARCH OR 

DEMONSTRATION EVENING OF MARCH TWENTYEIGHT AND THAT IN VIEW OF EARLIER 

DISTURBANCES.IN .. MEMPHIS OJ.,„T.HIS .DATE.,.. SEVER.AL.„R.AM.ING....S3LC“ OFFICIALS 

APPREHENSIVE FOR PERSONAL WELFARE OF KING. .
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PAGE THREE i.

FOREGOING INFORMATION TELEPHONICALLY FURNISHED* MEMPHIS MARCH 

TWENTYEIGHT, SIXTYEIGHT.

RECEIVED: 11:59PM RM



FBI' WASH DC

FBI MEMPHIS

1256AM URGXENT 3-29-

10 DIRECTOR

E&OM MEMPHIS (157-1094)

RE MEMPHIS TELS,

TWENTY EIGHT ACTIVITIES

EIGHT, NINETEEN SIXTY EIGHT

He ARKIN, INSPECTIONAL BURI

SANITATION WORKERS STRIKE, MEMPHIS, TENNESSEE

FOLLOWING IS SUMMARY OF MARCH

ON MARCH TWENTY EIGHT, LT. E.

Gaiinkj-r.__
Conr/id.__

Feis.

MEMPHIS POLICE DEPT^> ADVISED THAT THE MASS MARCH TO BE LED BY

REV. MARTIN LUTHER KING, JR., IN SUPPORT OF SANITATION WORKERSJ 
STARTED AT AROUND ELEVEN AM CST WITH ESTIMATED FIVE T^IX

THOUSAND WORKERS, MANY OF WHOM WERE NEGRO TEENAGERS. MARCH <

STARTED AT CLAYBORN TEMPLE, LOCATED HEART OF NEGRO AREA, AND

KING JOINED MARCH AFTER IT PROGRESSED ONE BLOCK. HE WALKED WITH

MARCHERS TO VICINITY BEALE AND MAIN STREETS, MADE NO SPEECHES 

PRIOR TO MARCH, MADE NO KNOWN UTTERANCES DURING MARCH, AND^Y^ 

TIME HE REACHED ABOVE POINT RAMPANT BREAKING OF STORE WINDOWS^ ' ' 

AND LOOTING WAS BEING PERPETRATED; BY’KARCHERS, WHEREUPON KI’N’G^ 

AND A FEW ASSOCIATES RAN TO A NEARBY CAR AND LEFT MARCH, PROCEED^

TO RIVERMCJT MOTEL WHERE THEY REMAINED.THROUGH AFTERNOOM_AND ’ . /
. .___ — ......... . .......... .............................. ......... •• /

^•-EVSN^Gs—A^-OON, POLICE HAD BROKEN UP CROWD, BEING"FORCED TO USE /O'^j
TEARGAS, BUT SPORADIC LOOTING HAS CONTINUED THROUGH AFTERNOON

luded in letter to uhito licuse
.d Attorney General. Late

J 1 6

^GcrL0%%V

8^0 APR 121968



PAGE TWO . /
* lot!

AND EVENING, PRIMARILY CONFINED TO SOUTH CENTRAL AREA'F.SMEMPHIS, 
R ! 1

A PREDOMINANTLY NEGRO AREA, ^IMARY TARGET OF LOOTERS BEING 

LIQU^TORES AND SMALL GROCERIES.

TENNESSEE STATE LEGISLATURE TODAY PASSED CURFEW BILL, WHICH 

WAS IWOKEDBY MEMPHIS MAYOR HENRY LOEB, EFFECTIVE SEVEN PM, 

]AND THIRTY FIVE HUNDRED TENNESSEE NATIONAL GUARDSMEN FROM MEMPHIS 

AND WEST TENNESSEE ARE CURRENTLY ON DUTY IN MEMPHIS OPERATING AS 

TACTICAL UNITS, BEING ACCOMPANIED $N THEIR PATROLS BY REPRESENTATIVES 

OF MEMPHIS PD. 
/r/ft

. SCHEDULED MASS RALLY TO FEATURE KCXN NIGHT OF MARCH TWENTY

EIGHT CANCELED. AT TWELVE MIDNIGHT, MARCH TWENTY EIGHT, THREE 

hundred*arrests,Primarily relating to looting and curfew violations ' 
HAVE BEEN. MADE BY POLICE DEPT, FOUR INDIVIDUALS

HAVE BEEN SHOT, ONE OF THESE, A SIXTEEN'-YEAR OLD BOY, WAS KILLED 

IN ACT OF LOOTING A STORE. THREE OTHERS WERE SHOT, TWO BY

{POLICE OFFICERS AND ONE BY A STOREKEEPER WHILE. LOOTI NG, NONE 
^SERIOUSLY INJURED.

NW-fi45^Boeldt«SW5^Page-»



AGE THREE ! i
• .' ■ \ /'

EASTERN AIRLINES ADVISED THAT KING, RALPH\ABERNATHY, AND

’ BERNARDSLE^' FAILED TO LEAVE MEMPHIS ON EASTERN FLIGHT THREE

NINE EIGHT? NINE ZERO FIVE CST, DUE TO ARRIVE ATLANTA ELEVEN

•ZERO THREE PM ESTo THIS ALSO CANCELS KING’S AND LEE’S FLIGHT

]fROM ATLANTA SIX TWENTY AM MARCH TWENTY NINE DUE TO

I ARRIVE BALTIMORE SEVEN FORTY TWO AM. INSPECTOR- G. P. TINES, 

i
MEMPHIS PD, ADVISED KING PLANNING TO STAY IN MEMPHIS AT. 

«,
RIVERMONT HOTEL TONIGHT, FUTURE PLANS UNKNOWN AT PRESENT

TIME. P.

. C ORR-^A-G E-T-WQ^—E7~AW~fEN

SHLD BE..LAREA^QEJ«EMms;^HL^^

SR^BE^R-Hj^ ""

PAHE-T^-PARA—TR-RE'Ey^OT ”KING^ANBnn^ET“TR'REE

WeRM^REE~S?n^r^E^PR-?MA-R'I±^“AND~A^E^^

’’DEPT^KnrFOURw~iJNE^

PA£E-TA-J0~PA1?A~0T\'En7l^ SHLD^B^LIQILO^

©=>^*3 * ▼ •
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MEMPnIS

AL OF LAPRY PAYNE

OFFICEn

OF MARCH TWENTY EIGHT RACIAL

AT CLAY30RN

EDIATELY

THAT ANOT

DOLED FOR DOWNTOWN MEMPHIS AFTERNOON

■NOT RECOTID^

ENCE (SCLC) AIDES



SR APRIL TWO A SOURCE ADVISED THAT AT A PRESS CONFERENCE AT 

claydg.R-: TEMPLE, APRIL TWO, REV. JESSE JACKSON OF SCLC'S “OPERATION 

BREAD 7ASKET," REV. S. 2. KYLES OF METROPOLITAN BAPTIST CHURCH, 

merpkis, aid rev- eduard l. brown, kt. pisgah cue church, advised 

THAT KITH sole PERSONEEL IN MEMPHIS THAT NIGHTLY MASS STRIKE 

SUPPORT HEE"IN GO UgLL BE' RESUMED, 'THE FIRST AT MASON TEMPLE ON 

NIGHT OF APRIL THREE WITH KING AS FEATURED SPEAKER*. THEY SAID 

LASS MARCH WILL DE HELD FRIDAY, APRIL FIVE, AND THAT THEY WILL 

EAVE SCHOOL CHILDREN PARTICIPATE SINCE MARCHING WITH "MARTIN LUTHER 

KIRS, JR,, THE GREATEST LIVING AMERICAN," WOULD BE MORE EDUCATIONAL 

THAN EEINO IN SCHOOL. WHEN ASKED BY PRESS IF KING WOULD PERSONALLY 

MARCH, JACKSON SAID' KING MIGHT NOT MARCH. HE DID NOT- ELABORATE. 

WHEN- ASKED IF SCLC GROUP WOULD VIOLATE A POSSIBLE INJUNCTION 

AGAINST THEIR MARCHING, JACKSON SAID "THE WHITE MAN HAS ALREADY 

ENJOINED THE.BLACK HAN TO THE GHETTO AND THE WHITE MAN DOESN'T 

HEED TO VALIDATE'IT, DY SENDING US A PIECE OF PAPER." KYLES SAID THE 

PEDDLER FACING MEMPHIS IS NOT MILITANT' BLACK YOUTH BUT IS 

"WHITE RACISM." JACKSON DESCRIBED OPERATION BREAD BASKET AS MASSIVE 

EKI PAGE TWO
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£D-302 (Rev. 4-15-64) ‘ '

’ • * * - -FEDERAL BUREAU OF INVESTIGATION

Date • April 8, 1968 
H ’ . '

.. Reverend RALPH DAVID?, ABERNATHY. 690 La Verne Drive, N. W., 
Atlanta„ Georgia., »ss interviewed'"St the Memphis Police Department ■ 
At 10T55~p,m^ April 4, 1968. Reverend ABERNATHY was advised of 
the Agent’s identity and of the nature of the matter under investiga' 
tion. . j

• / Reverend ABERNATHY, who described himself as Vice President
at Large and Treasurer of the Southern Christian Leadership 
Conference, stated he was Dr. MARTIN LUTHER KING, JR.’s closest ___ .
associate and stated that he and Dr. KING always shared a- room ------  
whenever they travelled together. He stated that at about 10:30 a.m 
on April 3, 1968/ he and Dr. -KING registered at the-Lorraine .Motel, 
Memphis, Tennessee. ♦

Reverend ABERNATHY stated that on April 4, 1968, he and Dr. 
KING did not- leave the motel and spent most of the day in their 
room, #306, which is located on the second floor of the motel- 
He stated that he and Dr. KING had been gone from their room for 
approximately one hour or less when they returned to the room at 
about 5:30 p.m. He said they got dressed as they were going to 
dinner at the home of Reverend BILLY KYLE and that at almost exactly 
6 p.m. they started to leave the room. Reverend ABERNATHY stopped 
for a moment and Dr. KING walked out onto the balcony just outside 
the door to his room. Reverend ABERNATHY was still inside the . 
motel room but could hear Dr. KING discussing the dinner engagement 
With other associates who Reverend ABERNATHY believes were standing 
in the parking area of the motel underneath and to the front of the 
-balcony on which Dr. KING was standing. ..

Reverend ABERNATHY stated he heard what sounded like a fire
cracker and then heard the screams of persons to whom Dr. KING had 
been talking. Reverend ABERNATHY went then to the balcony and dis
covered Dr. KING lying there wounded in the right side of the face 
and neck. He said he believed Dr. KING attempted to speak to him 
but was unable to do so'. Reverend ABERNATHY said he instructed 
someone to call an ambulance and then accompanied Dr. KING in the 
ambulance to the hospital where Dr. KING subsequently died.

48

On 4/4/68 ' Memphis, Tennessee Fne # Memphis 44-1987

by SA JOE C.—HESTER:—bn-------------------- Date dictated 4/8/68

r5WMnendat'01is nor conclusions of the FBI. It is the property of the FBI and is loaned to



ME #44-1897

' Reverend ABERNATHY stated that judging from the sound 
of the noise it appeared that the shot came from directly in 
front of the door and not from any great distance. He stated 
he did not observe anything that would indicate who fired the 
shot. Reverend ABERNATHY also stated that while they were in 
the motel room Dr. KING did not, to his knowledge, receive any 
telephone calls of a 'threatening nature or calls from persons 
WhorWould not identify themselves. Reverend ABERNATHY said 
Dr. KING had not feared that any particular persons might 
harm him and Reverend ABERNATHY was unable to suggest any 
suspects or to provide any other information which might 
assist in identifying Dr. KING'S killer.

4J "
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TO

FROM

^yONAl FORM NO. 10 

MAY 1962 EDITION 
GSA CEN. REG. NO. 27

5010-106

UNITED STATES GOVERNMENT
***101 son — 
/ ! DeLoach

M __

Memorandum route in envelopes
: Mr. W. C. Sullivan date: May 20, 1968

; G. C. Moore

Tavel ________ -
Trotter_______ -
Tele. Room_____  
Holmes________
Gandy _________

Gale - 
Rosen

subject L'COUNTERINTELLIGENCE PROGRAM 
BLACK NATIONALIST-HATE GROUPS

<-7 "RACIAL INTELLIGENCE ' ' '
(POOR PEOPLE*S CAMPAIGN)

This is to recommend item regarding ’’poor People*s 
Campaign” leaders staying at plush motel be furnished coopera
tive news media source on confidential basis by Crime Records 
Division.

Bernard Lafayette, who has overall responsibility 
for the Poor People’s Campaign (PPC) as a Program Administrator 
of Southern Christian Leadership Conference (SCLC), and 
Fred C. Bennette, in charge of PPC security, are reportedly 
staying at the plush Pitts Motel, 1451 Belmont, N.W., 
Washington, D. C., while in Washington.

To contrast this with the way the PPC participants / 
are living in their ’’tent city,” it is recommended attached/y V? 
item be publicized. This will not jeopardize our sources

RECOMMENDATION;

That attached item regarding plush 
leaders be furnished cooperative news source 
basis by Crime Records

Enclosure

TJDtpab 
(8)

1 - Mr
1 - Mr
1 - Mr
1 - Mr 
1 - Mr 
1 ^Mr

W 
T 
G 
D 
A

living Of PPC 
on a confidential

D 
C
E 
C

DeLoach 
Sullivan 
Bishop 
Moore

Ryan (Mass Media)
B. Fulton (Mass Media)
J. Deakin
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Leaders of "Poor People’s 
Campaign" Shun Tent City

Bernard Lafayette, Program Administrator of the 
Southern Christian Leadership Conference (SCLC), has over
all responsibility for the "Poor People’s Campaign” and 
Fred C, Bennett©, Southern Director of the SCLO "Operation 
Breadbasket," is in charge of security for the campaign 0 
Both Lafayette and Bennett© are spending most of their time 
in Washington, D. Ce, but not at the "tent citye"

They are reportedly staying at the plush Pitts 
Motel, 1451 Belmont, ®CWC, Washington, De C„, described as 
"one of Washington’s finest" motels, .

CO)

X «■ Sir® C« Do 'DeLoseh
1 •» Mr* W® Co Sullivan
X «« Mro To Bo Birhcp .
1 <» Ge C® Koor®
1 •» Mr® D, Bynu (Mass Modis)
1 <** A« Be Fulton (Kass Kedia) 
X Mi?® T. <J» Deakin

■Q
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3€ ^ev.,-5*£2-64)

F B I

Date: 10/26/68

Transmit the following in
(Type in plaintext or code)

Via
A I R T E L '

(Priority)

TO: DIRECTOR, FBI (100-448006)

FROM SAC, PITTSBURGH (100-15780)(P)
SUBJECT: ^-COUNTERINTELLIGENCE PROGRAM

BLACK NATIONALISTS - HATE GROUPS
RACIAL INTELLIGENCE ' ■ ’

, (RALPH ABERNATHY)
„ (SOUTHERN CHRISTIAN LEADERSHIP CONFERENCE)

The Pittsburgh ’’Point,” a weekly newspaper 
dated 10/24/68, contains an article which indicates that 
Dr. RALPH ABERNATHY will speak at a mass rally at Central 
Baptist Church, Pittsburgh, Pa.-, on 11/2/68, as part of a 
drive by the Southern Christian Leadership Conference 
(SCLC) to educate Black communities concerning the three 
major presidential candidates

The Congressional Record dated 5/6/68, on 
Page,/H3389, contains an article which iidtcates that the* 
196^7 edit ion of the ’’Herald,” 407 Butler Street, Anderson, 
S. C., South Carolina’s oldest Negro newspaper, contains 
the testimony of a 15 year old female member of ABERNATHY’S 
church. The testimony relates to a filthy and perverted 
sex scandal between ABERNATHY and the girl according to 
the Congressional Record. It is believed that if information 
relating to this sordid episode on the part of ABERNATHY 
were made public in Pittsburgh, his effectiveness would be 
curtailed.

Bureau (RM) 
2~Columbia (RM) 
2-Pittsburgh

LMC :psa 
(6)

REC. 4^

MaSWSRM

pproved Sent M Per



PG ID-15780 • . ' ' . ' :

Request of Bureau:- . ■ ‘ . ■

. The Bureau is je^uestedJbo authorize Columbia to. ■ . •
‘ obtain two copies of the<196X/issue of the Anderson, •
South Carolina, ’’Herald” if available. These papers should ' 
be mailed as follows: ■ . ■

. . Pastor ’ ■ . • •. .
,Central Baptist Church - - • , . .

’ 2200 Wylie Avenue ‘ ‘ ’
‘ Pittsburgh, Pa. ' . ■ . . . * •

, Chairman of Deacons . "
. • Central Baptist Church . . . ,

2200 Wylie Avenue . • . . ' . ’ - . ■ '
• • Pittsburgh, Pa. - ’ . . . • • '

A note should be included with each issue to . 
read as follows: . . ■ . ■ . '

. "This paper has news about the man who is speaking at
your church.” It should be mailed from Anderson, South 
Carolina. ' ■ ■ ’ . • '

l • To be effective, these papers should reach the addressee
R prior to 11/2/68. The Bureau, therefore, is requested to give 
\ expeditious attention to this request. • ' . ‘
\ ■ ■ •

’ No action should be taken in thfe matter without "
- Bureau authority. - ...

-2-
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Airtel

October 30, 1968

1 - Mr. Deakin
1 - Mr. Glass

To: SAC, Pittsburgh (100-15780)

' / From: Director, FBI (100-448006)

-5 46
COUNTERINTELLIGENCE PROGRAM

1 ! 3 BLACK NATIONALISTS - HATE GROUPS
RACIAL INTELLIGENCE

• (RALPH ABERNATHY)
(SOUTHERN CHRISTIAN LEADERSHIP CONFERENCE)

RePGairtel 10/26/68.

Enclosed for Pittsburgh are three Xerox copies of page 
H 3389 of the Congressional Record, 5/6/68. One copy is 
enclosed for Columbia for information.

It is felt that the mailing of these copies of the
Congressional Record from Pittsburgh to the people suggested in 
referenced airtel would be more effective than a mailing of the
Herald newspaper from South Carolina, There would be less 
chance the information would be discounted as a Klan trick if ■ 
information was received from Pittsburgh in a way to indicate ; 
member of the local community sent it. Also the same page in 
the Herald contains an article condemning Martin Luther King, . 
and accusing him of traveling to Puerto Rico with a young girl

the 
a

Jr. 9

If the paper were used, this information on King would only serve 
to ’’muddy the water,’! and make less effective the information on 
Abernathy.

Enclosures -
1 - Columbia

ekw dl^

< <

I ' __
UNIT IZU

CEG: 
(6) SEE NOTE PAGE TWO



Airtel to SAC, Pittsburgh
COUNTERINTELLIGENCE PROGRAM; RALPH ABERNATHY 
100-448006

For your information the edition of the 
Herald was dated 6/19/64, not 6/19/65 as mentioned in 
the Congressional Record. .

NOTE:

Ralph Abernathy, President of the SCLC, is to speak at 
a Pittsburgh Church on 11/2/68 to educate the black community 
on the elections. Pittsburgh suggested that the Herald, 
reportedly a South Carolina newspaper, be sent to the minister 
end Chairman of Deacons of the Church prior to Abernathy’s 
appearance. The paper contains an article about a sex scandal 
involving Abernathy and a 15-year-old girl. The Congressional 
Record also contains information about this scandal.

iW-j64:5Z8^Docld:3MMG



CONGRESSIONAL RECORE® HOUSE
May s,

al Im- 51500 for your senior year.
ml. Is there anyone who’s been accepted by a 
ufc for college, but Isn't going because of money? 
Udays? U’ill $4750 make a difference?
rstand- Bankers Trust will lend you up to that 
■ Com- amount, to help you become a Bachelor of 
y state Something.
'public If you want to be’a Master, of course, 
Dn the 54750 won't be enough. So we’ll lend you 
■k holi- another 51500 for each year of graduate work, 
jf accl- as long as It leads to a degree.
holiday We'll lend you up to a maximum of 57500. 
hrate) You don't pay us back until after you 
ty holi- graduate. Then, you get up to 10 years to 
holiday pay It off.
Ighway Tlie Interest doesn’t start until after you 
U. Doc. graduate either. And it’s only 3% (any other 

kind of loan would cost about twice that).
he Leg- Bankers Trust is making these loans in co- 
c death operation with the New York Higher Educa- 
mpared tion Assistance Corporation.
-day, 2- The loans are for those ready to start 
e major college now, those already attending, and 
on the those who only go part time.

■ Year's The prerequisites: you must be a U.S. citl- 
on a 1- zen and a resident of New York State. And 
r. Labor your parents must meet the financial quali- 
lav, but fications. Come into any Bankers Trust 
mber of branch for an application.
:er than Want to go to college?
ay holi- You’ll find a banker at Bankers Trust.

re prev- '
llnatlon RALPH ABERNATHY—PREACHER

OR PERVERT ms who 
jy given Mr. RARICK. Mr. Speaker, I ask 
:s. unanimous consent to address the House
■duie go for j minute and to revise and extend 
, my remarks.
lit state The SPEAKER pro tempore. Is there 
cheduie objection to the request of the gentleman r X from Louisiana? .
:iub and There was no objection.
iheduies. Mr. RARICK. Mr. Speaker, ever since 
observ- Ra]ph Abernathy assumed control of 

the rich man’s “poor people’s march” to 
occupy Washington, most southerners 

EXAM- who know about Abernathy have shud- 
pENTS dered at the deceit and national prestige 

buildup given Abernathy as a leader.
We have kept our peace—knowing 

I ask that any comment would not receive fair 
e House consideration—in all probability dis- 
extend counted as “racism.”

But the news establishment, knowing 
IS there the facts, continued to be silent until 
itleman the Montgomery Advertiser on May 2, 

1968, spoke out.
In a lead editorial captioned, “The 

rith the Leader of the Great Crusade,” the 
?st rates Montgomery Advertiser slashed into 
ige stu- Abernathy’s reputation by calling him, 
are en- “an unpolished and disreputable clod” 
the pur- and politely, I assure you, rehashed the 
At this sex scandal involving Abernathy and a 
ttention 15-year-old female member of Aber- 

'■ Repre- nathy’s church. ;
State of i have a complete transcript of the 
I college testimony of the exploited girl given at 
;. I hope the jury trial of her husband—who was 
he fine acquitted by a jury of chasing and strik- 
ained in ing at Abernathy with a hatchet.

The testimony of the youthful victim, 
the New Vivian McCoy Davis, uncontradicted by 
the ad- Abernathy, is so filthy and perverted 
of New that I cannot—in good conscience— 

■assisted place it in the Record for our colleagues’ 
: examination.
. May 6, I will, however, make her testimony 

available on request to my colleagues, 
ege or it can be obtained from the Herald, 

407 Butler Street, Anderson, S.C.—South 
Carolina’s oldest Negro newspaper—by 

l. NW 645I^iBf>eljd:^^6@tlEhjieu^1l9, 1964,

edition which contained a full account 
of the sordid background of Ralph Aber
nathy including the testimony. ‘'

I can only add that Abernathy tip. 
parently has little control over himself— 
he couldn’t have control of the threat
ened booby trap merging on Washington 
under the banner of a poor people's 
march. But he can be used to exploit 
poor people.

Mr. Speaker, I place the May 2 edito
rial from the Montgomery Advertiser In 
the Record at this point:

Ths Leader of the Great Crusade
It Is preposterous but unfortunately true 

commentary on the recent history of the 
most powerful country on earth that It b 
now receiving ultimatums from the likes cf 
Ralph D. Abernathy. '

Abernathy succeeded .to the late Dr. King's 
mantle in the Southern Christian Leadership 
Conference by virtue of an association dat
ing from the Montgomery bus boycott.

King was at least glib and adroit in tho 
guile by which he managed to flummox an 
alarming number of Americans. But Aber
nathy is an unpolished and disreputable clod 
best remembered here for what may have 
been a record dash from his church office 
on the night of Aug. 29, 1958. ,

Panic-stricken and screaming, he was 
pursued by an irate, hlatchet-wleldlng hus
band who had accused him of having a.rela- 
tionshlp with his wife more suited to the 
pages of Krafft-Eblng’s Psychopathic Sexualis 
than a family newspaper.

The wife of his assailant told a Montgomery 
Circuit Couil July In November 1258 that 
she had submitted to unnatural sex acts 
with the Reverend before her marriage, be
ginning at the age of 15, and that “he never 
stopped chasing me” even after her marriage 
to Edward Davis. She had been a member of 
Abernathy’s church.

On the day Davis accosted Abernathy in 
his office, armed with pistol and hatchet, 
Abernathy had called her. Mrs. Davis testified.

The jury deliberate-.'.only 10 .minutes, 
obviously invoking the "inwritten law, be
fore acquitting Davis of attempting to do In 
the preacher.

Yet, basking in the reflected glory of King. 
Abernathy emerged from the revolting case 
unscathed in the eyes of SCLC.

In I960, he was signally honored by Prime 
Minister Kwame Nkrumah, the subsequently 
deposed dictator of Gh'ana, by being invited 
to Accra for a “Conference on Non-Violence 
and Positive Action for the Security of 
Africa."

This was heady stuff for a man who, but 
for his color and the accident of time and 
place, would never have been heard from. 
But he was to go on to loftier things, despite 
his unsavory background, finally being ele
vated to King’s throne after the tragedy in 
Memphis.

Monday he led the vanguard of a move
ment which is trying to intimidate Congress 
not only into massive redistribution of.the 
wealth to the poor (along with, the shiftless), 
but into changing foreign policy. Vietnam 13 
only one item of the agenda of the amcr- 
phous mass which may number in the tens 
of thousands (hundreds of thousands, some 
say) who will attempt to immobilize Wash
ington by late May.

In their initial protest Monday, the Aber
nathy-led extortionists denounced U.S. diplo
matic and business ties with Portugal and 
South Africa. The United States must not 
be encumbered, the formal statement sole, 
“with the support in any way of racist 
societies abroad.”

Although Abernathy keeps mouthing the 
old line about non-violence, this Is once again 
semantic camouflage for the threat of vio
lence unless Washington—the President and 
Congress—knuckles under to every demand.

May 1968
TodaV, the first of the poor te 

vans, as the march leaders deter, 
scheduled to set out from Mem: Washington via Marks, Miss. ' 
others are to start from other I 
the Midwest, South, North and 

The first contingents of what 
to be a selge of Washington are d 
May 12, with the escalation of I 
mg peak strength for an in 
camp-in by May 30. According : 
table, “major demonstrations” ;
May 20.By June, Abernathy’s invadtu 
it figured, there will be shantyt-t 
Washington and the work of 
should be paralyzed—unless:

The government meets all < 
eluding massive new federal p; 
handouts, a guaranteed income 
liberalization of welfare pregra: 
latlons, and such changes in f 
as the blackmailers may deman

Terror is not the appropriati 
Washington: righteous anger 
nled by massive force. Unies 
have the courage to turn back 
by whatever force Is necessary, 
be intimidated, the words of S
C. Byrd,.West Virginia Demccr 
prophetic:

"I am greatly concerned f 
try ... I feel that we can s; 
dence of destruction of cur 
within.”

It would all be sickening = 
leadership were other than Rai 
an unprincipled and unspeaka 
out any redeeming qualities 

■ demagogue worse than Sicks 
if only Because lie’s sc 
unfit to lead the smallest rural 
less pose as the representauv 
unfortunate poor.

WILBUR MILLS HON 
CLEMSON UNIVES

Mr. DORN. Mr. Speaker, 
mous consent to address t 
1 minute and to revise a: 
remarks.

The SPEAKER pro tern 
objection to the request of • 
from South Carolina?

There was no objection.
Mr. DORN. Mr. See 

Mills, our esteemed ant 
league from Arkansas, ~ 
Clemson University in m~ 
district on Saturday, May -

When Clemson Universe 
distinguished colleague. ’ 
Clemson was in turn hem 
man of the great Commit:; 
Means for more than IC 
Mills has exercised a t: 
ficial influence on this Na: 
on the entire free world. 2 
and superb leadership ~ 
trade, taxation, social se: 
responsibility has prefen 
the destiny of this Naticu 
of freedom in the Wests
Wilbur Mills' was art 

ary doctor of laws deg: 
University for his stat 
leadership in preserving 
our country and for hit- 
for fiscal responsibility.

Mr. Speaker, it was f. 
that our great cc'.lear- 
Clemson University, nn 
G. Clemson, son-in-la
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Today, the first of the poor people’s cara- 
• sns. as the march leaders describe them, Is 
j^eduled to set out from Memphis toward 
Wellington via Marks, Miss. Next week, 
•Lrrs are to start from other locations, In 

• • 1 Midwest, South, North and West.
Tlie first contingents of what Is designed 
be a selge of Washington-are due to arrive 

M sy 12. with the escalation of forces rcach- 
;:'.e peak strength for an Indeterminate 
[-Ump-ln by May 30. According to the time- 
•iible, "major demonstrations” are to begin 
May 20.

By June, Abernathy’s Invading horde has 
it figured, there will be shantytowns all over 
Washington and the work of government 
jheuld be paralyzed—unless:

The government meets all demands, In
cluding massive new federal programs and 
►.ar.douts, a guaranteed Income for everyone, 
liberalization of welfare programs and regu
lations. and such changes in foreign policy 
m the blackmailers may demand.

Terror is not the appropriate reaction in 
Washington: righteous anger is,- accompa
nied by massive force. Unless authorities 
have the courage to turn back this Invasion, 
by whatever force Is necessary, and refuse to 
be intimidated, the words of Senator Robert 
C. Byrd, West Virginia Democrat, will prove 
prophetic:

"I am greatly concerned for my coun
try ... I feel that we can see ample evi
dence of destruction of our nation from 
within.” •

It would all be sickening enough if the 
leadership were other than Ralph Abernathy, 
an unprincipled and unspeakable bum with
out any redeeming qualities whatever; a 
demagogue worse than Stokely Carmichael 
if only because he’s so stunid: a degenerate 
unfit to lead the smallest rural church, much 
Jess pose as the representative of America’s 
unfortunate poor. *

WILBUR MILLS HONORED BY 
CLEMSON • UNIVERSITY

Mr. DORN. Mr. Speaker, I ask unani
mous consent to address the House for 
1 minute and to revise and extend my 
remarks.

The SPEAKER pro tempore. Is there 
objection to the request of the gentleman 
from South Carolina?

There was no objection.
Mr. DORN. Mr. Speaker, Wilbur 

Mills, our esteemed and beloved col
league from Arkansas, was honored by 
Clemson University in my congressional 
district on Saturday, May 4.

When Clemson University honored our 
distinguished colleague, Wilbur Mills, 
Clemson was in turn honored. As chair
man of the great Committee on Ways and 
Means for more than 10 years, Wilbur 
Mills has exercised a great and bene
ficial influence on this Nation, and indeed 
on the entire free world. His wise counsel 
and superb leadership in international 
trade, taxation, social security, and fiscal 
responsibility has profoundly influenced 
the destiny of this Nation and the course 
of freedom in the Western .World.
Wilbur Mills was awarded an honor

ary doctor of laws degree by Clemson 
University for his statesmanship and 
leadership in preserving the economy of 
our country and for his forthright stand 
for fiscal responsibility.

Mr. Speaker, it was fitting and proper 
that our great colleague be honored at 
Clemson University, named for Thomas 
G. Clemson, son-in-law of John C. Cal-

houn, and the first Superintendent of the 
Department of Agriculture. Clemson Uni
versity is on the old plantation of the 
immortal John C. Calhoun, one of the 
five greatest Senators of all time.

Mr. Mills, while in the Calhoun man
sion—one of the best kept shrines in 
America—was presented a gavel and 
pounding block made from a tree grown 
on the Calhoun mansion grounds by Dr. 
Wright Bryan, Clemson vice president 
and former editor of the Atlanta Journal 
and the Cleveland Plain Dealer.

The lovely and charming Mrs. Mills 
accompanied her distinguished husband 
to the Clemson campus. His excellency, 
the Honorable Robert E. McNair, Gov
ernor of South Carolina, and our own be
loved and great colleague, the gentleman 
from South Carolina, Mendel Rivers, 
chairman of the Committee on Armed 
Services, were present for this, one of 
the most momentous occasions in the his- 
jtory of my congressional district and in
deed the State of South Carolina. The 
dynamic and able president of Clemson 
University, Dr. Robert C. Edwards, pre
sented this coveted honorary degree to 
Chairman Mills on behalf of the board 
of trustees and the faculty.

Mr. Speaker, the chairman of the 
Clemson board of trustees is a friend of 
yours, the Honorable Edgar Brown, of 
South Carolina, who sat beside William 
Jennings Bryan at the Democratic Na- 
tiOtlRl Cnnvpnf.inn ir) Wgw York 5^ 192'1 
and who for 40 years, as State senator 
and as chairman of the senate finance 
committee, has provided for South Caro
lina fiscal responsibility. Mr. Speaker, 
another lifetime member of the Clemson 
board is the Honorable James F. Byrnes, 
who served with honor in this House and 
the Senate and was perhaps best known 
for his distinguished service as Secretary 
of State and as “Assistant President”, 
under the wartime administration of 
President Franklin D. Roosevelt,

Mr. Speaker, I commend Clemson Uni
versity for honoring, on its graduation 
day, this great and good American who 
today is providing that leadership so 
essential to the future of young America.

Mr. Speaker, if j h£<j 
would have voted “nay.”

EXPLANATION OF GENERAL PAIR
Mr. FULTON of Pennsylvania. Mr. 

Speaker, I ask unanimous consent to 
address the House for 1 minute.

The SPEAKER pro tempore. Is there 
objection to the request of the gentleman 
from Pennsylvania?

There was no objection.
Mr. FULTON of Pennsylvania. Mr. 

Speaker, on Wednesday, May 1, 1968, I 
left Washington by plane at 5 o’clock 
p.m. to go to West Liberty, W. Va„ to 
make the keynote speech at the West 
Liberty State College students’ mock 
national political convention.

After I left the floor on that date the 
bill, H.R. 16913, making appropriations 
for the Department of Agriculture and 
related agencies for the fiscal year end
ing June 30, 1969, was passed.

I was paired generally with the gentle
man from North Carolina [Mr. Gali- 
fianakis] on final passage of that bill.

PROTEST AGAINST 
ORDER

Mr. STUCKEY. Mr 
unanimous consent to 
marks at this point in ; 
include extraneous mar*

The SPEAKER pro G 
objection to the request c 
from Georgia? -

There was no objection
Mr. STUCKEY. Mr. S 

speak because I am nA 
indignant. Georgia men < 
battlefield of Vietnam el 
men are good soldiers " 
importance of following* 
of our armed services an 
their commanding office-

However, Mr. Speak=- 
learned that one of our n 
to carry out an order.

Because of the nature 
cannot remain silent on i 
obligated to bring this a 
light and call to the a* 
colleagues the order wh 
man refused to cany our

The order, Mr. Speaker 
from his wall above his & 
his home State of Georgia

.Allow mo 
soldier’s letter tohis mccl
Dear Mama; Last week, 

because of the racial tens::: 
out to remove all flags—"Hv 
flag which contained the C 
bol which as you know, our 
largely made up of. V,'e w; 
down the Georgia, Alabama. 
Confederate flags—yet, the 
and others may still be dispi;

I have always respected'— 
and have always been one r 
told—regardless, but this 1 
emotion I have never exp—-- 
I have refused to do it.' To 
Flag fly when a Georgia Fla~ 
seriously the legality of the; 
fused to do it for my Com. 
and I requested to go all trie 
eral. I was so furious I sat a: 
to Governor Maddox explain! 
that something be done acs 
manding Officer came in arc 
to talk to me before I wrote 
ernor Maddox and I said “I 
I just mailed it.” ■

I do not think I need t< 
Mr. Speaker.

And, for what good reas 
der issued?

The reason given was t: 
people view the Confed: 
symbol of racism, all Sm 
contained bars and stan 
moved. Mr. Speaker, this i 
every Southern State. The 
especially all Georgia, . 
Mississippi flags must cc~ 
diately. other flags from 
New York and Ohio were 
main displayed.

Our fighting men, Mr. S 
the flags from their home J 
put them over their bunks
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Date: 4/3/69

Transmit the following in_____________ _____________________________
(Type in plaintext or code)

Via_______ AIRTEL EBffBBMlM AIRMAIL 
(Priority)

.<)

TO:

FROM:

SUBJECT:

COMINFIL
11/1/65,

DIRECTOR, FBI (100-438794)

SAC, ATLANTA (100-6670D)

COMINFIL OF SCLC
IS - <<<COUNTERINTELLIGENCE) / z

............. -
Re New York' airtel and LHM, 4/1/69, caption,bb. . . 

OF SCLC, IS - C, and Atlanta letter to Bureau, 
captioned, MARTIN. LUTHER KING, JR., SM - C.

The last paragraph, Page 2, of referenced New York 
airtel indicates that on 4/1/69. .NY.3810-8*.ady_ise.d..CORETTA 
SCOTT KING.X.nXor.med—STANLEY—LEX.I.S.ON-^P.f„le.tXer.s-she- Jias been 
r e celv ing^slie sa.ij^x>ne^saXd~sh^sJw.uXtLjiqt ..p.ush-~£or» 
January IS^bfeing made a^natipnaX holiday— beca-use-persons. 

o^MAR^tl_and_waXlLexpose-X^^
^as_uiJuu..ereKv..+zqmw>

private.imajyg^ajid^ letter . listed individuals... he, was_ 
involved with”, -- - -

/LEVI SON said he knew some of the individjiaXs, 
listed in thelwe^T^eOTOTTA’'^ 
wWk^^xra^^eXsonT^Lt could upset her”.

In the event the Bureau is inclined to entertain 
counterintelligence action against CORETTA SCOTT KING and 
or the continuous projection of the public image of MARTIN 
LUTHER KING, JR. (in which LEVISON plays a substantial part), 
it is suggested such action might be considered utilizing
the above information furnished by NY 3810-S* on 4/1/69 
in conjunction with that set forth in refer’eiTced Atlanta letter

1

The Bureau's observation as to this suggestion 
requested,

2Z- Bureau (RM)
2 - Atlanta 
AGS/j ah

Approved:^

is

Per

Dale oCDeciabiujc au >

________ bent _



1 - Mr. T. J. Deakin
1 - Mr. C. E. Glass

SAC, Atlanta (100-6670D{g^B^I^ 4/14/69

x ’ REC 25
Director, FBI (100-448006) —S 3 O

COMINFIL SOUTHERN CHRISTIAN LEADERSHIP CONFERENCE
RM; IS - C
(COUNTERINTELLIGENCE PROGRAM)

Rsurairtel 4/3/63.

The Bureau does not desire counterintelligence 
action against Coretta King of the nature you suggest at 
this time. v

CEG:mst
(5) P

NOTE:

Recently Coretta King, the widow of the late Martin 
Luther King, Jr., has been receiving letters alluding to King’s 
extramarital escanades. Atlanta suggested counterintelligence 
using similar information to that received by Mrs. King.

' CO 1

co J 
g

d rS S
< O' O
2 °

X

olson ------------- \ / X?'
eLoach —____ _ \/ ~ 7

"on;---------------- 7
•-shop------------- Z\ / /
ispet------------- ; h ‘>

z /

?1___________ / / v f

p— £Z /

lX4tAFR171B^

\ -------- MAIL ROOM L—1 TELETYPE UNIT 1 1

3

i

Classified IS?
Exempt from CDS, CiTieqory
Date of Ileciassmcationjridefinite l" ' ('

■ '' ’

/ '

t
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f$D-36 (R'i”. ||S-*22-64)
/Ji

Mr. Tid^on J
Mr. IvLoach*

r

F B I

Date:

Mr./l Uhop U-____
Mr- Casper
Mr. Callahan_____
Mr. Conrad
Mr. Felt )
Mr. Gale //

Transmit the following in PLAINTEXT
• (Type in plaintext or code.)

J AIRTEL 
. Via_ _________

(Priority)

TJ

Mr. Tavel '
Mr. Trotter_ 
tele. Room
Miss Holmes_____
Miss Gandy

£
TO: DIRECTOR, FBI (100-438? i

FROM: SAC, MEW YORK (100-149194)

SUBJECT: COMINFIL S C L C 
• IS-C

(00: ATLANTA)

INTERiiU. SKUfiiTY - COMKUKIST
■■/it

The following information was received from NYR81O^S± 
(classify ’’Secret") on 4/1/69,/and “is being submitted by 
airtel and not a LHM because/it pertains to the/Bureau: 

r - w ■ —X-
■ !-0n 4/1/69, CORETl/'KING"and STANLEY'LEVISOH

discussed CORETTA’s press conference the previous day. CORETTA 
stated that she is gdng to cancel everything during April 
Except the "28th Memorial" and an.SCLC meeting in order to do

JFO:cas
(9)

the: manuscript (probably her boc

66APR171$
Approved: - \Y 1

Spe^uT
NW €457® Docld:32989652 pVge

Le KING.)

Sent
in Charge

M Per

""They also discussed the possibility of CHAUNCEY 
| .(probably CHAUNCE^ESKRIDGE, SCLC legal advisor in. Chicago). 
instituting a suit for CORETTA against JAMES EARL RAY*for 
the approximately'$175,000 RAY may make on material of his 
(KING'S). • LEVISON’was opposed to " ’

’2-Atlanta<'(100-5718) (RM)
1-Chicago (INFO) (RM)
1-NewlYork (100-111180) (S. LEVISON)
1-New York



»

NY 100-149194 -• •/ 3
*. * ‘i

CORETTA stated that CHAUNCEY said 1 the evidence, 
he has shows RAY as the lone killer of M. L. KING, that 
there is no evidence that anyone else Has involved. She 
added that CHAUNCEY said this is in the FBI file. CORETTA 
said she told CHAUNCEY that "you know HOOVER has been out 

I to get MARTIN for years. Do you think they would have it 
I in the file?'1 CORETTA further claimed that she told 
| CHAUNCEY that she does not trust HOOVER and does not trust 
I the FBI. She said "They (FBI) have been following MARTIN 
| around the South for years. And they know everything."

CORETTA. also mentioneT^haFCHAUNCEY, who is 
representing MOHAMMED^ALI^ said the one conversation "they" 
said had to do with infernal security might have been with 
MARTIN. She stated that CHAUNCEY had said that he (ALI) 
did have conversations with MARTIN. CORETTA repeated that 
she told CHAUNCEY she does not have faith in the FBI files 

|and .does not know "how they can get away with it."
Z • * * ’

CORETTA mentioned'letters she has been receiving. 
j’lShe said one stated she should not push for January 15 being 
made a national holiday because persons have "so much stuff" 
on MARTIN and will expose it. She added that M. L. KING'S 
public image was different from his private image and the 
Tetter listed individuals he was involved with.

'LEVTSON said he knows some of the individuals listed 
in the letter. CORETTA replied that if she was a weak-minded 
person if could upset her.

- 2-
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ASSISTANT ATTORNEY GENERAL

'Q3asl|htgtan

August 19, 196^'

,Mr. James R. Malley 1
Federal Bureau of Investigation 
Department of Justice 
Washington, D. C. ■ '

Dear Mr. Malley

Enclosed is the l^t of names of persons
who are delegates of the Mississippi..Freedom 

Democratize Party Delegation. I would like for 
you to give me any background information which 
you have on any of these persons. If possible, 
I would like this information by 10:00 in the 
morning.

Thank you.

8/19/64 - Mr. Doar advised me, • 
prior to sending this communication, 
that this check was based on a 
request made by Deputy AG Katzenbach 
■ , J.R.Malley '

imcu

John Doar
First Assistant
Civil Rights Division

21 AUG 25

r
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SSC LETTER 7/8/75

QUESTION # 18
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SAC, Atlanta (100~5718)

Director, FBI (10O»4387SH)—

1 - Mr. Belmont
1 - Mr. McGowan

1 - Mr. Sullivan

October 23, 1962
1 - Mr. Baumgardner
1 - Mr, Bland
1 - Harrington
1 « Mr0 Rampton

CO?OTUST KF1LTRAT10N OF THE
SOWiE^I CRISTIAN LEADERSHIP CONFERENCE
IiuSAAL SuCLSITY - C 
COOs ATLAAi A)

ReATlet 10/11/62 and NYlet S/21/62* No copies of 
the last named letter were sent to New Orleans, Mobile or 
Savannah,

Based upon the information furnished in relets, 
Atlanta and New York are authorized to conduct a comuni st 
infiltration investigation of the Southern Christian Leadership 
Conference (SCLC), Also, New Orleans is authorised to . 
determine whether the SCLC has established a branch in the 
New Orleans territory and whether Comanist' Party (CP) members 
formed it or are infiltrating it, New Orleans should contact 
appropriate sources and furnish the Bureau and Atlanta a 
resume of information developed and include recommendations 
concerning a coaaunist infiltration investigation in New Orleans 
territory in accordance with the instructions contained in 
Section 87E of the Manual of Instructions,

Atlanta and New York should be guided by the 
instructions in the above-quoted section of the Manual in ■ 
conducting this investigation, New York and Atlanta should 
promptly prepare a report to reach the Bureau not later than 
45 days from the date of receipt of this letter, Atlanta, as 
office of origin, need not incorporate in its report information 
developed by the New York Office inasmuch as Kev/ York will be 
submitting reports concerning the New York chapter and any 
ramifications developed concerning the national organization, 
Nev/ York should include in its report, under appropriate topical 
heading, all information developed relating to the"Hew York 
chapter and, where appropriate,*include a separate section 
concerning any references to the activities of the national
organization, Atlanta will report all information concerning 
the organization which it develops within ‘ ‘its territory using
appropriate headings^
2
2
1

New ,
>/l4

1 ~ savanna!
1 - 100-3-13)6 (COMINFIL Mass Organizations) _ '
RJR:pag:cadtA_(13) SEE NOTE ON YELLOW PAGE 2

MAIL ROOM
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Letter to Atlanta
KE? COMMUNIST INFILTRATION OF THE

SuUTilEgN CHRISTIAN LEADERSHIP CONFERENCE
100-438794

All offices are cautioned that any information
developed concerning the SCLC relating to racial scatters 
must be reported unuer the racial natters $aptiono It 
should be noted that the Bureau maintains a separate file 
on SCLC relating to racial incidents (157-632}, All 
investigation under the caption of this letter must be 
limited to and directed toward determining the extent of 

v. communist infiltration of the SCLCO

EQIBJgLW^:

Review of correspondence received & the Bureau
under various captions relating to the activities of SCLC 
and its, leader, Martin Luther Hing, Jr*, indicated the 
t-jr has oeen atteiduiiug co liifxHence on Ning and 
through him the SCLC* New York and Atlanta were instructed 
to make a complete review of all information concerning 
this matter and to furnish the Bureau recommendations 
concerning a communist infiltration investigation,, ReRYlet 
recommended a C0M1KFIL investigation of the New York 
chapter due to the dominant CP influence on the executives 
of the New York chapter of the SCLC0 ReATlet also 
recommended a COMINFIL investigation of SCLC due to the 
fact that four CP members are presently associated with 
SCLC and that at least one of these members is an officer 
of SCLC and close to Kinge

It is believed a communist infiltration
investigation is warranted^ See memo Baumgardner to Sullivan, 
same caption, dated October 22, 1962\ RJR:cdb. V
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AT 100-5718

* .
>

A communist Party (CP) club meeting of the Ninth 
Congressional District, Illinois CP, was held 5/4/60 at the 
home of DOROTHY DAVIES, 1214 LaSalle Street, Chicago, Illinois. 
After the meeting was over DAVIES discussed MARTIN LUTHER KING, 
JR., and HARRY BELLEFONTE. DAVIES stated both KING and 
BELLEFONTE went to see BENJAMIN DAVIS and asked for help in their 
present problems concerning integration and civil rights, (Q)

<GG-G4@B-«7 -5/40/60)^

ftirntebe^
at^that time GgTbgvaaJ.—Seogetc-ry of the CP-,—USA—a-letter he 
had—received frum~KTNG~ DArVlS’-explsTned"to’TO'STErnirat—K4NG1S 
grandfather and hs-fadrher-had—been -cJnse friends politically 
ijk-Georgi-a-;—When KING "visited New Yurk-Last—summer, -DAVX3_H___ '
s-a-i-d-he- t-alkod-toHran-ainfr-^^ friendly.—DAVSS-told
FOSTER-JAat-KOG-claimed he knew about DAV1B, hie prison xswi-d 
and what—DAV4S—s-tuod fTrr~---

r(W 1697-Sty -1/17/59)

‘ On 9/7/61 a testimonial was held in. honor of HENRY
WINSTON in the Skyline Ballroom of the Hotel Theresa, 125th 
Street and Seventh Avenue, New York, New York. One of * he 
speakers at this testimonial was MARTIN LUTHER KING, JR.

4N¥*^5'29«ST^9/7/61')'

z—At- a~CPu USN^ National Executive Committee meeting 
held 8/12/61 and 8/13/61 nENRY W1NS1UN was elected a member 
of-the-CP, USA, National Committee, the National Executive 
Cedgmit-te-e-;—the resident Board, and was made Vice Chairman oi 
the-GPr^BS^---~

-(•>N¥-659-S*r 8/14/61)

On 10/27/61 JACK O’DELL, aka Hunter Pitts O’Dell, 
stated that he, O^DELL is the administrator of the New York 
Office of the Southern Christian Leadership Conference (SCLC), 
312 West 125th Street, New York City, which is headed by 
MARTIN LUTHER KING, JR., Headquarters in Atlanta, Georgia.

(Pretext telephone Call to JACK C’DSLL, 10/27/61)

- 2 -
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AT 100-5718

(SA JAMES F. O’CONNELL telephonically contacted 
JACK O’DELL under the guise of a person interested in contri
buting money to the Committee to Defend Martin Luther King, 
Jr. The telephone call was made to New York telephone number 
UN 6-2000, the listed telephone number of tHe Southern 
Christian Leadership Conference.)

•.N^w Yurk’"CTty who spends half his time advising and helpings- 7

43^231r4-S^9A24/58-> <

STANLEY LEVISON and his brother ’, ROY BENNETT, were 
active in CP financial matters and business ventures which 
contributed to the CP. '

LEVISON continues to donate money to the CP, USA. (s)

MARTIN LUTHER KING, JR., was a supporter of the 
Washington Appeal for MORTON SOBELL’s release during the 
traditional Christmas Amnesty period.

(NY -2405-S.,. -9/22/60) .

MORTON SOBELL was convicted on 4/5/61 in USDC,
SDNY, for violation of the Espionage Conspiracy Statute and 
was sentenced to 30 years in prison, which he is currently 
serving. •'

All sources utilized above have furnished reliable 
information in the past. i

SF^2 2 56^S-advised on 1/29/62 that GUS HALL,' General |

Secretary— of--the^?Communist party 'wahted7'to discuss -differences I
MERLE. BRODSKY- -had -with- the Communist> Party in an effort to . i
~gst—him-to become 'more active in' the" party\ •“DffrThg*,the“« I

NW 6457® Oocld:32989652 Page 336



AT 100-5718

ry ‘
he agreed completely with everything

Rev..—£yLRS^U^LUTHSR-g4^r ■ JR?-^—s-add-i-n-^ the ■“=“
relation of labor io the Negro people before the Na t i o na 1 
Conventienr-ef-ihe AE of LL~ said
BRODSKY had better agree~~with~the—speee-h—I^lllG—ga-ve—because
he,—HALL, had—written—it-;—^hen—BROSS-KV—e^-p-re^surprise-—.^ 
at -this HALL ■said-4-hat--^ had written the"^
whois-things HALL said the secret of KniG^hs—relai^^ 
the ^Communist Partv mnsi_be—cioseiy—g-ua-nded. This info rma ht

•• didAiot-know whether KING was aware that HAL£7"WTote--tS£L2§p^ 
'in.question tir-wha-i the-connee-t-ie-n—i-s—between the Communist

«eJ2axty-aed-®fHe;---- <------—

The above information should not be used-in a report
because the San Francisco Office advised it was not to be
distributed outside the Bureau because the only persons present
during this discussion ww^re- GUS the---
info rma nt. e S J

hnm -"-H-rn4^hed—information in
the past-r—sujxctsed—TED BASSETT.,_ a—member-nof—fhe~ State Committee! 
NeyA-Yo-rk—Sta-te Cuimmrnis-L~Pgrly -and edirtorTaT"writer foT~
-HTb^ _contacted nPui?Xj.c jfeXat ions** at Southern r5ln~isti^~n

■r-Leadership—Co-n£erence_on 10/28/6-0-.—BASSETT asked te—sp^air^t-o 
. JMES^OODS (former pabtic—rel^tiens—d-Lractor of SCLC)- out--- 
<—in—his-absentee—ta-l-ked—to WYATT-T.- WALKBR.—BASSET-T——--------- .

'irdentidFie-d—himself and stated "I was down there and wr^Ce a 
r§Wry~~T~wanited to follow up." WALKER advised "Things 'have-=- 
change'd^—PHL-i write yen—the additional details."—BASSETT —
^furnished—his—a-ddress—as—that of "The Worker" in—New-Yerir-Oity>

'WALKER-repiied in the negative and~~asked~~BASSETT~ to mail—it
to him. WAT.K3BL-aJ.so t BASSETT pot-^ns"- on
his mai 1 ing—list—(mailing list of "The Worker(fc)

^An 4/^1 /Bl a soiiyoe Who—
reliable in format io n—in—th e - p ast-^—made—av^djahle—nho_t o gigp h s 
<>f tha names ar>d_addresses of subscribers—ma-int-a-iaed-S^rtThe 
Worlger/’ ^3—West 2Gth -Street-,—New-^ferk—Gity->___^ne of the" 
photo graphs" snows the following: "Rev. Wyatt
Bzdhange Place, S. E., Atlanta S, Georgia." It is noteiWhat 
41 Exchange-Place ••wg^ address of SCLC in June, 19G2t———^
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AT 100-5718

On 5/2/61 who has furnished reliable
information in the past, advised that some people in the 
Washington, D. C., area had received letters with the return 
address of 584 Alfred Road, N. W., Atlanta 18, Georgia. 
These letters enclosed a petition for clemency for CARL 
BRADEN addressed to President of the United States. The 
petition stated BRADEN was subpoenaed to appear before the 
House Unamerican Activities Committee (HUAC) in 1958, refused 
to answer pertinent questions, was convicted for contempt 
.and was sentenced to serve one year in jail. These letters 
were signed by several people, two of whom were MARTIN LUTHER 
KING and WYATT T. WALKER of Atlanta, Georgia.

“SNO-SoS-S- on 12/22/59 identified CARL BRADEN as 
Field Secretary of. the Southern Conference Educational Fund, 
Inc., (SCEF) . (o)

” ALBERTA AHERN, 2311 Payne Street, Louisville, Kentucky,
who is an admitted former member of the Communist Party, 
testified in court in Jefferson County, Kentucky, that BRADEN 
and his wife, ANNE, were known to her as member of the 
Communist Party in Louisville from January, 1951, to December, 
1954. ,

On 4/24/61 <A*RTHill?*LEVIN7"Southern''R^ 
«©T^tKe^A-Ht±M)ef a mation.*Lea gue,.. A t la nt a,“’Georg iaT^fe'-f-o rmer' 
source of information)--v/hose-ddentity-he requested'be^oiiee'ad'ed^ 
made available a petition for clemency appeal in the case of 
CARL BRADEN. The mailing address for this appeal was given 
as 584 Alfred Street, N. W., Atlanta, Georgia.

On 5/12/61 inquiry in the neighborhood determined 
that Rev. WYATT T. WALKER resided at that address.

On 4/9/62 who has furnished reliable
information in the past, advised that on 4/3/62 a meeting of 
the Program Committee of the Washington Committee to Abolish 
the HUAC met at 3323 McKinley Street, Washington, D. C. Discussion 
was held regarding ah affair to be held by Washington Committee 
to Abolish the HUAC (WACAHUAC) on 5/4/62. it was announced 
the featured speakers would be WYaTT T. WALKER of Atlanta, 
Georgia, Executive Secretary of the SCLC, CaRL BRADEN and 
FRANK WILKINSON.
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WILKINSON was sentenced along with BRADEN to 
serve one year for refusal to testify before HUAC. WILKINSON 
is also a former Communist Party member, according to sources 

- who have furnished reliable information in the past.

The following/are known Communist Party members who 

are associated with SCLC, at the present time:

’/HUNTER PITTS^s’DELL ) •
- HOSEA HERMAN /HUDSON Z

' SARGEANT^CAULFIELD A - . \
stanle^Levison \
An undated folder published by SCLC,\ Voter Registration 

Department, 330 Auburn Avenue, N. E., Atlanta, Georgia, titled 
’’Crusade for the Ballot” set forth a list of officers-? ' J. H. 
O’DELL, which is one of HUNTER PITTS O’DELL’S aliases-, is 

— listed as a consultant on the voter registration field staff.
This folder carries the address of 330 Auburn Avenue, N. E., 
Atlanta, Georgia, for SCLC and it is noted that SCLC has been 
at this address only for the past few months.

Mrs. A. R. ANDERSON, Desk Clerk, at the Walunaje 
Apartment Hotel, 239 West Lake Avenue, N. W., Atlanta, leor^ia, 
advised on 9/25/62 that O’DELL registers in and out from New 
York City and represents himself* as being with SCLC. She said 
that he has represented himself in this capacity as late as 
September, 1962, and that he registers under the name of 
J. H. O’DELL. .

At the last session of the 17th National Convention 
of the Communist Party, United States of America (CP, USA) 
held December 10 to December 13, 1959, in New York City, the 
election of the new National Committee, CP. USA,’’was held. 
Three individuals from the South were elected to membership 
on this new National Committee, one being CORNELIUS JAMES.

It was determined that the identity of CORNELIUS 
JAMES is fictitious and JAMES■is actually identical to HUNTER 
PITTS O’DELL. 1 (g)

~(’NY~694~S*-,—1/6760



AT 100-5718

It was learned on 6/1/61 that HUNTER PITTS O’DELL 
had quit the Communist Party and he is considered by the CP, 
USA, as being officially out of the CP. However, O’DELL is . 
still on good terms with the CP and he will work with the CP.fc

HUNTER PITTS O’DELL was among those persons who 
attended a conference of the CP, USA, National Committee, 
District Leaders and Selected Functionaries, which was held 
•at Academy Hall, New York City, 6/22-24/62. (C/

^-.(NY 559,^SA..^7tZ3Z62)^'^

In July, 1962, HUNTER PITTS O’DELL was considered 
by the CP, USA as a member of its National Committee, (c)

^(NY~694-S^

A SCLC newsletter dated February, 1962, on page 3, 
contained an article captioned ’’Citizenship Training at 
Dorchester. Georgia.” This article describes JACK O’DELL 
(which is another alias of HUNTER PITTS O’DELL) as a voter 
registration expert of SCLC, New York Office, and further 
indicates that JACK O’DELL had worked with a group at the 
Dorchester Community Center, McIntosh County, Georgia, 1/15-20/62 
in structuring a plan for Albany.

Savannah letter to the Bureau dated 9/25/62 advised 
that this is the only indication available at this time which 
would indicate that the SCLC may be using Communist Party 
members for sympathizers, as instructors, or as students at 
the Dorchester Community Center.

NO—10S4=S7^who has furnished reliable"’information in 
the past, advised on 5/23/62 that SARGEANT CAULFIELD and 
HOSEA HERMAN HUDSON attended a Communist Party meeting in 
Baton Rouge, Louisiana, on 5/27/62. Among those in attendance 
were SAM JACKSON whois not a Communist Party member but who 
is active in the Voters League in Pointe Coupee Parrish. HUDSON 
stated there should be at least two full time workers in each 
parrish in Louisiana to get all eligible Negroes registered 
to vote. HUDSON explained to the Communist Party members that

- 7 -
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AT 100-5718

the CP had appropriated some money for mass work in the 
south. However, HUDSON told JACXSON^that the money would 
come from MARTIN LUTHER KING’S organization. CAULFIELD agreed 
to go to Atlanta, Georgia, with HUDSON to find out how much 
money could be raised for voter registration'work in Louisiana. 
HUDSON told CAULFIELD that they would meet HUNTER PITTS O’DELL 
in Atlanta who would decide who would lead the voter registration 
movement in Louisiana..

v —NQ—886.-5 advised on 6/1/82 that CAULFIELD returned
to New Orleans, Louisiana, on 5/30/62 from Atlanta, Georgia. 
CAULFIELD announced that he had met with HUNTER PITTS O’DELL 
in Atlanta and that O’DELL wanted CAULFIELD to work for the 
MARTIN LUTHER KING organization in the "right to vote" . 
movement. He offered CAULFIELD $1,000 per month to organize 
Pointe Coupee Parrish and the parrish in which Lake Providence, 
Louisiana, is located. CAULFIELD said he would have to show' 
progress during the three month period before he would be 
put on salay., however, he could not afford to be out of work 
for such a long period. CAULFIELD said that C’DELL wants 
three or four young men, preferably high school seniors or

; recent graduates, to go to New York for training in the
: "right to vote" movement. All expenses would be paid by the 
। KING organization. The training is scheduled for the summer 
of 1962 and CAULFIELD indicated that he may send one of his

I sons. CAULFIELD indicated that’ he would not give up his job 
‘ immediately and would try to work for the KING organization on 
weekends. CAULFIELD said that HUDSON and O’DELL ar® good 
friends and that HUDSON does a lot of work for the KING 
organization.

The pertinent information showing STANLEY LEVISON’s 
connections with SCLC was set forth by the New York Office 
in their letter in captioned matter dated 8/21/62.

Another connection of LEVISON with SCLC is being 
set out as follows:

On 6/15/62 SA ERNEST T. BIRD contacted SAMUEL BOGAN, 
Accountant, Charities Registration Bureau (CRB), New York 
State Department of Social Welfare, 91 State Street, Albany, 
New York. During this contact BOGAN made available the CRB 
file on the organization "Appeal for Human Dignity Now" 
(AFHDN), 13 Astor Place, New‘York 3, N. Y. This file disclosed 
that the CRB received a letter dated 4/13/61 on the stationery

NW 64578 Docld:32989652 Page 341



>

AT 100-5718

of STANLEY LEVISON, Attorney at Law, 3 East 39th Street, 
New York 13, N. Y. In this letter LEVISON requested to be 
furnished an application for registration "by a committee 
in organization to be known as Appeal for Human Dignity Now.”

One photostat of the registration statement of the 
AFHDN bearing #9535 received by the CRB on 6/5/61 reflects 
the AFHDN solicited under the slogan "Dollars for Human 
Dignity" and seeks to provide financial assistance to the 
movement for desegregation and achievement for equal rights 
under the Constitution. The statement indicates there will 
be emphasis on giving more assistance to. the SCLC of Atlanta , 
Georgia, and the-Student'Nonviolent Coordinating Committee " 
of Atlanta, Georgia. Page three of the registration statement 
contains the name of STANLEY D. LEVISON as co-chairman of 
the AFHDN.

The following security sources of information were 
contacted on 10/8/62 and they had no information regarding 
any Communist Infiltration of the SCLC. These sources are 
all familiar with some activities of SCLC through their work 
in the desegregation field:

'PAUL-ANTHONY-^—Assistant -Executi ve- Director',"*'' 
teSouthern’^3egionaT~CGUficil

^STI]TX~raJGE^^ 
^Anti-Defamation-League

RICHARD SHAPIRO, Anti-Defamation^

..ROBERT THOMPSON,, 
Urban League, all .Atlanta ,- Georgia

AT^137.1 -S.who is familiar with some Communist and 
racial activities' in the Atlanta area, advised on 10/8/62 
that he had no information concerning Communist Infiltration 
into SCLC.

It is recommended that a Cominfil investigation be 
lauthorized by the Bureau in view of information furnished by 
/the New York Office in their letter to the Bureau dated 8/21/62 
I in addition to that information set out above.

_ g -
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AT 100-5718

It is not contemplated there would be any need for 
investigation by Savannah at the Dorchester Center, McIntosh 
County, Georgia, The only CP member known to be active 
there was O'DELL and that was for a short period of time 
in early 1962.

There is no indication that any investigation would 
Ibe made in this matter in the Mobile Division.

New Orleans, if investigation authorized by the 
Bureau, should determine whether a SCLC branch has been 
established in your division. If so, whether CAULFIELD, 
HUDSON or other CP members formed or control it or have 
any great influence on its activities.

It is obvious that all CP infiltration or influence 
known at this time is either in New York. City or emanates.’ . 
from there. The only CP member who is known to be an officer 
of SCLC is HUNTER PITTS O’DELL. He divides his time between 
his position of head of SCLC branch office in New York City 
and his duties at Atlanta Headquarters. All of his known 
CP contacts are in New York City with the exception of 
SARGEANT CAULFIELD in Louisiana.

Information set forth pn page one of this let;er 
furnished by characterizing MARTIN LGTHERKINGT-JR.
must, if used in a report, be classified secret."

SECRET
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OPTIONAL fO*M NO. 10

UNITED STATES GOV:

Memorana,
Tolson :__  
Belmont 
Mohr / 
Caspar __ 
Crfflahan 

’Conrad _ 
DeLoach 
Evans 

TO : Mr. W. C. SuL&yan

from : Mr. F. J. Baumgardner

subject: COMMUNIST INFILTRATION OF THE
' SOUTHERN CHRISTIAN LEADERSHIP

CONFERENCE

date: October 22, 1962

’ 1-Mr. Belmont 
1-Mr. McGowan - 
1-Mr. Sullivan
1-Mr. Bland

INTERNAL SECURITY - C

1-Mr. Baumgardner 
1-Mr.'Harrington
1-Mr. Rampton

Gale___ _______  
Rosen________ _
Sullivan_______ _
Tavel __________
Trotter_ _______ _
Tele. Room 
Holmes ________
Gandy -

Correspondence received from the Atlanta and New York Offices 
relating to the activities of the Southern Christian Leadership Conference 
(SCLC) has indicated the Communist Party (CP) has been attempting to exert 
influence on Dr. Martin Luther King, the southern integrationist leader 
and through him the SCLC. Dr. King is the President of SCLC which is 
actively engaged in the integration movement in the .South. Stanley David 
Levisdri, a secret membef of the CP, and Hunter Pitts O’Dell, a member of 
fhg National Committee of the CP, are influential with Dr. Kj—g. Both 
have been identified in the past as officers of SCLC.

The New York and Atlanta Offices were instructed to make a 
complete review of all available information concerning CP interest in the 
SCLC and to furnish the Bureau recommendations concerning a communist 
infiltration investigation of this organization. Both offices have ( 

i recommended a communist infiltration.investigation of SCLC due to the " 
dominant CP influence on the executives of the New York Chapter of SCLC and 
the fact that four CP members are presently associated with SCLC and that at 
least one of these members is an officer in the organization.

It is believed a communist infiltration investigation of SCLC is 
warranted to determine the CP influencej in t hat organization.•

RECOMMENDATION:

That the attached'letter to Atlanta with copies-to pertinent field 

offices authorizing a communist infiltration investigation of SCLC be
approved. The field is being cautioned that this investigation must be | 
limited to and directed toward determining the extent of communist infil- j 
tration of the SCLC and any information developed concerning the Integra- | 

tion or racial activities of SCLC must be reported under the racial matter



1 - Mr. McGowan
'■ ... 1 Mr. Kitchens

• ; . . 1 - Mr. Forsyth

SAC, Atiaftta . February 27, 19i

Director^-FBI (10^

fiEC- 29 ' ’

ncrna whlmi kbs. jr.
: x xuur/2-vm . ,.
OFFICE OF ORIGIN: ATLANTA " .

ReNYairtel dated 2-12-62. 
, 1

The referenced airtel set forth information from K¥-<f\»5' 
which indicates Martin Luther King. Jr., is a 
„ho has rarfr it.»

i

In view of this information, widespread use of the subject 
name by communist front groups, his membership in front groups sag 

constant association with Colonist Party (CP) members, hew York 
tnd Atlanta are instructed to review their riles and prepare a rem 
suitable for dissemination which will include all inforuation of a 
security nature plus complete background data. It is not desired 
that jin open investigation be collected conceniiu^ the S* 0 C X* O»A1\1
<^~TnGUiiy should be confined to contacts wllU'ff^^.Hshnd sources. 
It" should oe bOiae iii mliki Wiiile preparing UHs report that tno 
report should contain only information of a subversive nature us 
opposed to information which relates exclusively to racial Luittersi 
anu the subject*s attempts to achieve integration. The Now York 1 
report should contain ail information originating in New York and 
any information that might not be in the possession of Atlanta. 
Atlanta should report ail other information including that which 
originated in any other field division except New York.

In order to assist in preparation of this report there are j 
included hereinafter the results of a review of Bureau files 
pertinent to subversive connections and activities of the subject. ;

MO l»»9-who has furnished reliable information, in the p^st I 

uuvised on 1-3U-&U that a meeting of the Montgomery Club of the CP 
uus held on 12-27-5P. Louis H* Beane, honorary member of the CP, 
• " da a few rxuirks at the meeting indicating the sorrow of the 
?:e;;rocs of Montgomery, Alabama,- because .Reverend Martin Luther Xing 
-as moving to Atlanta, Georgia.’ * ■ '

; ; On 5~6^C01NY-■ <-S&kwho? has furnished reliable information
in the past advised tl.e CP had assized outs Wiping CP members to 

-j.aru full tike in conn^’cl^^g^jrTriMuss &ecxing^tb be held la 
“1 - New York / I FE^ 2 61562

. I CQM?34^
n.^xFicacf/Li^ivfy), _ see note on yellow, page three 
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. •, ■ !
Letter to Atlanta •
Re: MARTIN LUTHER KING, JR. । 
100-106670

; support of Martin Luther King, Jr., and according to this source 
/ the CP leaders considered this meeting to be of the utmost 
I importance and that it was to th© Party’s advantage to assign 
/ outstanding Party members to work with the King group.

^1A 4133-S^ TA 4236-% XI usages and XA 4425 6, all of whom 
have furnished reliable information in the past, advised on 6-20-60, 
6-15-60, 6-13-dO and 6-14-60, respectively, that Reverend Martin 
Luther King was the recipient of an award presented at the annual 
installation awards luncheon of the Women for Legislative Action 
(NLA) Council held 6-11-60 in Los Angeles. King was unable to be 
present to receive his award which was given to him for the work 
he was doing in southern ihiited States to abolish segregation. 
King sent a recorded talk in acceptance of the award.

H^ho has furnished reliable information, in the 
past advised on 5-5-61 that the WLA was formed in 19521 claiming 
to be an independent organization dedicated to nonpartisan participa
tion in. legislative and civic activities. However, according to tne 
informant its position in favoring or opposing legislation usually 
parallels the position of the OP and related groups. The NLA also 
supports legislation to abolish the House Committee on Un-American 
Activities (HCUA).

• • • >
An article froia "The Worker* dated 5-14-61, page 12, 

reveals tliut 17 Negroes and white Southern leaders have initiated a 
petition to President John F. Kennedy denouncing the HCUA and Senator 
James Eastland’s Senate group as instruments of destroying the forces 
working for integration in the'South. This denunciation was included 
in a plea to free Carl Braden, Southern integration leader who was 
convicted of contempt of Congress. One of the initiators of the 
petition was Reverend Martin Luther King, Jr.

Atlanta’s attention is directed to-the report of 
Special Agent Ernest E. Wall, Jr. J dated .-23-61 at New Orleans enti
tled "Southern Conference Ecucatiqnal Fund, Incorporated, Internal 
Security - C; Internal Security AUt of 1950." In this report it is 
noted-NfrT 2 made available on v-41 a copy of a news release 
from the Carl Braden Clemency Appeal Co:«iaittee (CDCAC) which was 
living distributed by the Southern Conference Educational Fund, 
Incorporated. The Reverend Martin Luther King, Jr., Atlanta,

f I
I ■ . •
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Letter to Atlanta 
Rj MARTIN KI KG, JR.
luU—10vU/0

Georgia, was listed as one of the initial sponsors of the 
CL^kC.

‘ This matter should be handled immediately and the 
Bureau promptly furnished reports suitable for dissemination. 
In the future all subversive'information should" be reported under 
Security Matter - C caption.and all information relative to racial 
matters should be reported as it has been heretofor under Racial 
Matters. While it is realized in Many instances these mutters will 
overlap, every effort should be ^ue to put the information in the 
proper place..

NOTE ON YELLOW: • *

The subject is the noted integration leader. Referenced 
airtel indicates the subject is a wholehearted Marxist.





FBI

rancmit the following via AIRTEL

DIRECTOR; FBI (100 -

SAC; NEW YORK (100-136585)

SUBJECT: DR. MARTIN LUTHER KING; JR.
SM-C (00: Atlanta)

~-EK-t-remi"r^aiyjd:onMnust.ibe~^£e,rc-tse~d--with~r-es-peet”t>e^
fl । y s e.minafcio<nw«tQlw*>^l|he^.itni^0r-maXfeZk1Qjx^lx^ire^n-**S'^vnC'e-; by—~it'S '^nata-m^y^.

-infomiant 5 -as -the-~
sLguro^thgrg&f^-Ateixa-s^^bis^^ja^^ • fypm a
source, .6'theue- .iaiaxi4!giLfc$&'*Sii^~i^^
CTgrTxrTl^x?apte”as'e^g(M!jMa^^
j^ertT . ~f/ f \

P h'*f
On 2/12/62; -NY^6$^*“advised SA ALEXANDER C, BURLINSON ‘ 

as follows: .

■XrL_aj2fi£J34at-4aee^i^-withrtEEl®N^
fwajitixa^a^L-assjjxgj^^xL^with^theTCTIJSirTr^

.^iliemisgeasaaaQ^was^toi-d^^ shortly -before ^GUS-HALL;
t GEIISAUlen£Eal_S^J^£§££^Jex&- ‘fce^ ’Cc^t^^HARRTS^trans-
I n^££e&-4o~4$ALL-^l4^&£i.dentiaI'’~verba^re^
| BWffiR-KLNG;--furniehextM;o--HA-RRTS-by--STANLEY- -LEVISONy- KING S s
I attorney and advisors - who is-a secret member of the CP and a
£ rbgis±m«^ontrT15ut^ to *thVXJPUSA*T?serve~^ lEVISONis
I -Ke$jo»i--was-as ■ follows:

I—6ML6A5lS_[hadri:32aB9fi52_ Page .349



NY 100-136585

WhetKDr. MARTIN LUTHER KING was invited to address
|the AFL-CIO convention some time ago, KING, on LEVISON's ad
vice, first obtained approval to do so from A. PHILLIP RANDOLPH, 

, negro labor leadeV who, if he had not been consulted in the 
* (matter, might havexfelt that KING'S making a speech at the

(aforesaid conventiokwas a blow to RANDOLPH'S -prestige.

KING delivered a remarkably effective speech at the
| AFL-CIO convention, and, as a result, received invitations
J from numerous labor leaders, including "MC DONALD of Steel,"
II to address their respective unions. As the outstanding
p champion of negro rights \n the country, KING Is a powerful \
|political influence, recognized as such by the higher echelons
H of the Democratic Party. Hb has access to Attorney General i 
ROBERT KENNEDY President KENNEDY, who, politically, need 
KING, particularly in the South, where in cities like Atlanta |

|f and Nev/ Orleans the negro vote now constitutes the balance of J
power, and where KING controlsXthe negro vote.,

. JAMES HOFFA, Teamsterl Union "boss" appreciates \
^the political power of KING, particularly the fact that KING \ 
lean influence the 90,000 negro members of the Teamsters \
J; Union. HOFFA invited KING to address the Teamsters Union, \ .< 

//■and KING accepted, the invitation. \Knowing that KING is being j 
'/ t deferred to by Attorney General KENNEDY, and President KENNEDY, / 
H HOFFA requested KING to., contact theYAttorney General in an / 
“ effort to influence the' latter "to ray off" HOFFA. KING was
yinclined to do as HOFFA requested, but'LEVISON convinced him 
:that to do so would/be politically unwise, inexpedient, and 
J likely to be a "boomerang/1 since the Attorney General would 
never accede to such a request, particularly in the case of

HHOFFA. V

LEVESON had to steer KING away\from another politi- 

pally hazardous situation. Some months ago OTTO PREMINGER, 
/ {Hollywood inovie director, entered into negotiations with a
/ |KING representative for KING to play a part in a picture

(which PREMINGER would direct. Although PREMINGER’S offer was
I j''temptyTg," since it meant "fast, easy money1 for KING’S
* | organization, LEVISON realized that for KING to accept the 
offe/would lower the latters prestige. After convincing 

\ KING of this fact, LEVISON personally telephoned to PREMINGER, 
|(telling him that "the deal was off."

2 -
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NY 100-136585

I

wanted OUS HALL to knew
■ I ^.s—that^KlNGTis~ar wholehearted-Marxist, who h-as studied - 
1 .it (Marxism), believes in it, and agrees with it, but because 
b of ''his-being a minister-of religion, does not dare to espouse 
■jit publicly."

1i, GujFWiXr liddording-^^AHHja^a^^
i iTTecd'lve^IWT^^^ LUTHER,

fa’ " t
&' Qo>. ne, II





SZC$ ^tlaata . Septets.? 20f 1957

SU I

S/bl C^nlSn^J^ADSaS^ CCIOKSfiCS ■
4 . • > ■„ X .L tVi CK.»'t’4iiUiXi3O

(Lh UmdXW '

hsrevTith for* yoiw iato-rmtion is a 
er-;'’ c/ .-.□ -J?*,ccocsitaiiag captlooM; oijgsni£5^tion 
’■■:.xh. ...y: xa the 17 9 1957$ Issas cf the
h -. ,'Ysbarfh CGorier**’

In th® absence of that ths
vv vsist rax*ty has atla'tptadj cx» i" a tthc>t2^5 to 
.• ,h / Chis cx'-rr.n.! -ation you rhoul^ «Gn^€ict‘no 
.ux-actigsvio^ la this .\c',^ver> la ta^z of
f.r.i sits tad purpose of the. ox^r&xallen you shook! 
r.> x?ia aXe^t fox?, .public .sotwc^ cos.oox'ni^
au Ah soaiisoticn ^itix hhs ^eial aitunticnJ



“=v . . t --- — .
King Named President

By TREZZ ANDERSO'-.

n f5

MONTGOMERY, Ala.—Climaxed by a mass meeting at 
tended by over 2,000 persons, the Southern Christian Lead
ership Confeience was officially launched here with.’ Dr; 
Marfin L. King Jr. as president. . ’ .

Registration lists compiled by-^-------------------------------- *-------- -

meeting, .but it tv ill -life held in 
Memphis, Tenn., Dr. King an
nounced. :

Officers of +he'Confcrence are: 
. zDr. King, president; Rev. C. K-, 
Steele, Tallahassee,, first vice, 
president; Rev. A.. L/Davis, New,I 
Orleans, second vice’ president;. 
Rev. Samuel ^VA-fViPiams, Atlan
ta, third wcez president; Rev. 
Theodore,. J^yllemison, Eaton.
Rouge," ’secretary; Rev. F. L.
jhuttlesworth, Birmingham,’ cor
responding secretary; Medgar, 
Evars, Jackson, Miss., assistant 
secretary; Rev. Ralph D-. ’Aber
nathy, Montgomery, treasurer; 
EtfTEawrenc* Reddick, Montgom
ery, histbriah; Rc-y. .Kelley Mil-- 
ler -Smith, .Nashville, chaplain;'' 
Atty .'Tlouis ’Derry, parliamentar
ian. ■' ’

The Conference adopted three 
resolutions. One called for a 
strong civil rights bill and de
cried intimidations of Negroes in 
the South. Another- deplored the 
"gestapo-type suppression of the 
Tuskegee Civic Association,” and

hostesses Helen Goklston and lNegro public, and conduct voting: . 
Mentha Johnson listed persons clinics around the South.
registered from 12 states and theJ _No date was set for- the next 

of Columbia, tn answer 
to the call of the Southern Lead
ership Conference formed last 
year at New Orleans, 

u
THREE LABOR leaders, a 

{New Yoyk woman and the_Rev. 
! Russell>Roberts, Atlantic City, 
rN7.X preacher, were guests of 
Tiie meeting.

The labor leaders were: Theo- 
dore-lBrown, AFL-CIO, Waslnhg- 

’ton, L/C.; Chris-HayesyUnited 
Packinghouse Workers, and Rus-; 
•sell R. Lashley, internationaTvicei 
president of the UPW, both of; 
Chicago,f and Ella J-, Baker of! 
Ndw'York City, of the In Fellow- • 
ship organization. ;

Purpose of the conference is to i 
organize -a Southwide register- 
and-vote campaign among Ne
groes, Dr. King explained. A na
tional office will be set up in At
lanta, Ga. to coordinate the. pro
grams of the conference, Dr. 
King said. This office will have a 
full-Time director, two assistants 
and a secretary. It is expected to 
be in operation before the end of

Pittsburh;h4 Pa 
’PRESS' ‘ ■— 
SUN-TELEGRAPH._ 
POST-GAZETTE__ 
COURIER Z 
Date ^n.51
Edit! on %UjD L^Jty
Page * 'I)

7

C o lumn ______ ;_____
Author of Article

Editor7^6n eaitorlals)

Title of -case

urged ‘‘more adequate Ifederal 
protection for citizens in tV-e pur-

tion will come from church con-.‘

this year. . | protection for citizens in tye pur
Funds for the new organiza- i suit of their fundamentaiTighU.’j

tributions, trade unions, founda
tions and other areas, Dr. Kingj, / 
said at a press conference follow-;

„ ing the organization meeting.
a -

VOTING GOALS will beS S£5/
9 htV0'^1 for the 1958 and 1960 elec-

w'^t:cn1-. Dr. King said. The organ-
„ F arion will also put on a public .—-— 

‘j p-".^eicuons.pvogyam to educate the.



SAC (100-2162) ' January 6, 1956

JEAN B. HEART, Cleric ' r/ /

iARTIN LUTHS^KING, was/k. 1. King, Martin King, 
Martin L. King, M. King, Jr, & 
SM-C ' L'
Following-is a summary of file references on subjects other than 
their main files 100-2162 and 100-5586, as of instant date,

100-2162? File entitled MARTIN LUTHER KING, SR., was,, IS-C.

100-5586? File entitled MARTIN LUTHER KING, Jr,, was., IS-C.

1111-50-6, Memo for the file from SA ALFRED I. MEANS, dated 8/3/113 

entitled AGITATION AMONG NEGROES IN THE ATLANTA FIELD DIVISION. 
Instant memo reflects in part the following information:

"Mrs, JOHN GRONLUND, 2337 Hirsch Drive, NE, Atlanta, Ga., 
telephonically communicated with this office on August 2 and advised 
that she had a nurse by the name of RUTH E. ALLEN, who lived at 
229 ‘Chestnut Street, W, who advised her that Rev. M. L. KING 
6‘f the Auburn Avenue Church, who was a Southern negro, had been 

‘in Detroit at the time of the race riot in that city, and that he 
was circulating stories to the effect that white people had taken 
a negro baby away from a negro woman and killed the woman aid 
threatened to kill the baby, and other stories of atrocities," 

65-102-138. Report by SA S. D. DURFEE, Atlanta, dated 1/17/112 
entitled HARDY LEE SCOTT, Espionage-C, Instant report reflects 
that on ll/211/lil gave SA DURFEE a list of names in which 
letters were mailed out to these people asking them to sign the 
petition to Roosevelt to free Earl Browder, The name Rev. M. L. 
KING, 501 Auburn Ave., NE, appeared on the list.

, 65-102-1-428.
X to individuals,

CC: 100-5586

1 fl / 

jbh. yrr
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MARTIN LUTHER KING, Jr. & Sr. (continued.)

100-301-262 page #11. Report by SA MILTON R. KAACK, New Orleans, dated 
5/12/55 entitled SOUTHERN CONFERENCE EDUCATIONAL FUND, INC., IS-C. Instant 
report reflects in part the following information:

"The January 1955 issue of ’The Southern Patriot’ on page 1, columns 
2 and 3, under the heading, ’SOUTHWIDE CONFERENCE ON INTEGRATION PLANNED* . 
reported that a committee from twelve Southern states met recently in Atlanta, 
Ga., to plan for a Southwide conference on compliance with the Supreme Court 
decision on segregation in public schools. The article states that the 
following persons attended the conference: '

"GEORGIA •
"Rev. M. L. KING, SR., pastor, Ebenezer Bapt. Church, Atlanta," etal.

100-873-32 page #23. Report by SA MARCUS B. CALHOUN, Atlanta, dated 8/20/U2 
entitled CP, USA, DISTRICT SEVENTEEN, ATLANTA FIELD DIVISION, IS-R. Instant 
report reflects in part the following information:

"KNOWN NEGRO COMMUNIST SYMPATHIZERS IN CITY OF ATLANTA

"MARTIN LUTHER KING. KING is the subject of Atlanta file 100-2162, 
entitled MARTIN LUTHER KING, IS-C. A review of this file indicates that 
KPT resides at 501 Auburn Ave., NE, Atlanta, and is the pastor of the Ebenezer 
Baptist Church of Atlanta. He was born in Henry County, Ga., on December.19, 
1899."

100-1352-90. Clipping from THE ATLANTA WORLD, April 9, 1950 captioned, MORRIS 
ABRAM NAACP SPEAKER TUESDAY NIGHT. Clipping reflects in part the following 
information:

"Attorney MORRIS ABRAM Counsel in the suit against the Georgia County 
Unit System will be the principal speaker at the April Branch meeting of the 
Atlanta Branch, NAACP Tuesday night at Big Bethel AME Church, Rev. Dwight V. 
Kyle, pastor. The Executive Committee of the Branch will meet in the same 
place at 6:00 P.M.

"Delegates to the recent Southeastern Regional Conference of the organi
zation, which was held in Chatt., Tenn. Mar. 17-19 makes their reports. Rev. 
M. L. KING, chainnan of the Citizens Committee on Equalization of Teachers’ 
Salary, will also be invited to speak."

DATED Sept. 17, 1950, 
100-1352-100. Clipping from THE ATLANTA DAILY WORLD entitled NAACP LEADERS 
TO CONFER WITH ATTORNEY CARTER. Instant clipping reflects the fol lowing informa 
tion;

page #2
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MARTIN LUTHER KING, Jr. & Sr. (continued.)

"Robert L. Carter of New York City, Assistant Special Counsel of the 
National Association for the Advancement of Colored People, will meet with 
the Education and Legal Redress Committee of the Atlanta Branch today at 
3:00 PM in the West Mitchell C.M.E. Church. Rev. L. C. Jones, pastot. 
Attorney A. T. Walden, chairman, Legal Redress Committee and Dr. B. E. 
Mays of Morehouse College, heads the Education Committee of the Local branch. 
Other members of the committees include:

’’EDUCATION: Rev. M. L. KING,” etal.

100-1332-109. Clipping from THE ATLANTA DAILY WORLD, dated January 2, 1931, 
entitled NAACP RECEIVES OVER $3,200 IN BIG GIFTS HERE. Instant clipping re
flect the following information: *

"Preparatory to Dr. B. E. MAYS’ appeal for contributions to the NAACP’s 
Advanced Big Gifts, J. B. Blayton, Pres, of Slayton’s Accounting Firm, gave a 
summary of last year’s receipts and expenditure, embracing the period Nov. 
28, 19h9 through November 30, 1930. Within that period a total of $17,000 
was received. Of that amount $16,980.36 was spent for all purposes, leaving 
a balance for all purposes of $319.33. .

"Below are names and amounts contributed in Monday’s appeal, including 
$100, $30, $L|O, $23 and $10 contributors. Quite a number of $3 and below 
contributions, were made but we list here only $10 contributors and up:

"$30 CONTRIBUTORS •

■ "DR. M. L. KING," etal.

100-2366-7h-3. Clipping from ATLANTA DAILY WORLD, dated March 16, 19U7 en
titled ATLANTA NAACP YOUTH MAP PLANS. Instant clpping reflects in part the 
following information:

"At a reorganization meeting on Wednesday night, March 12, on Morehouse 
College campus, the Atlanta NAACP Youth Council elected the following officers: 
M. L. KING, Jr., chaiiman of Membership Committee and Howard Everett, chair
man of Press and Publicity Committee."

100-2366-829. Shipping from ATLANTA DAILY WORLD, dated Sept. U, 19^7, en
titled KING HEADS EASTSIDE POLITICAL LEAGUE; WESTSIDE MEETS TONIGHT. In
stant clipping reflects the following information:

"A new organization entered the fight to get lt0,000 Negro
citizens on the election rolls Tuesday, when the Eastside Civic and Political 
League was organized at the Ebenezer Baptist Church, pastored by Rev. M, L. 
KING.

page #3
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'i' MARTIN LUTHER KING, Jr. & Sr. (continued.)

"John Wesley Dobbs Presided over the meeting, which was the forerunner 
to similar gatherings to be held in strategic community areas all over Atlanta.

’’The group elected Rev. M. L. KING, president.

"Short speeches were made by Mr. DOBBS, Mr. W. V/'. ROURK, Rev. M. L.
KING, and C. A. SCOTT, editor of the Atlanta Daily ^orld."

X 1OO-873A-7. Memo for the file 1OO-873A, from SA S. ]5. DURFEE, entitled
' COMMUNIST ACTIVITIES IN THE ATLANTA FIELD DIVISION, IS(R). Page 7 of _ 

instant memo reflects that VERA SCOTT gave the following names to ^AT-83 as 
members of the CP;

"Rev. M. L. KING, Ebeneezer Baptist Church on Auburn Avenue," etal.

y 100-392-7. Report by SA S. DONALD DURBEE, Atlanta, dated 8/7/hl entitled 
WHITMAN DAY alias John Day, IS-R. Instant report reflects in part the 
following information:

"The following information is being taken from the report of SA T. B. 
WHITE, Jr., Atlanta, Ga., dated 10/18/h0 in Atlanta file 63-102 entitled 
•HARDY LEE SCOTT, was., etal; Espionage, C. ’ Con£i-“Inf*rM-l, whose identity 
has been made known to the Bureau by a previous letter, contacted this office and 
advised that he had received a list of the following named persons from a 
negro JOHN DAY: JOHN D. LEE, Rev. M. L. KING, etal. Photostatic copies of 
this list were made and are being included in the Atlanta file. On the re
verse side of this list of names there was noted a letter written July 16, 19I4.O, 
directed to ’Dear John’, and signed ’Charlie’. Informant-’M—l’advised that it 
was his belief that JOHN was JOHN DAY, a known Communist leader among the negroes 
and that CHARLIE was believed to be HARDY SCOTT, who used the name CHARLIE as 
a"Communist name.- The last paragraph in this letter is of interest to the 
Buteau and is therefore being set put: ’Don’t worry, don’t get excited, 
don’t get anxious. Keep coot, calm, and collected. Don’t let rumors disturb 
you. Remember there is no fortress that the people cannot take provided they 
are properly led, properly equipped, and properly organized when they struggle 
on their own grounds, etc. This is your job: to see that things go properly. 
We never die out. The people go on forever. To the people belong the victory!"

Above confidential informant jM—l®is identified as being MACEG^BLAGKSHEAR.
(For authorisation see 63-102-36.) ”

100-3267-2. Clipping from THE ATLANTA DAILY WORLD, dated 1/10/113 entitled 
LEAGUE OFFICERS ARE RE-ELECTED. Clipping reflects the following informat?on:

"JOHN WESLEY DOBBS, Prince Hall Masonic Grand Master, was reelected 
president of the Atlanta Civic and Political League, Tuesday night at the 
Januaiy session held in the Masonic Temple, and named as vice-presidents to 
serve with him for the ensuing year were Rev. M? L. KING, pastor of the Ebenezer
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MARTIN LUTHER KING, Jr. & Sr. (continued.)

Baptist Church,' first vice, and C. A. SCOTT, editor and manager of the 
Atlanta Daily WORLD, second vice both who were renamed to the post.”

10"-h082-51. Clipping from THE ATLANTA DAILY WORLD, Wednesday, Dec. 8, 
.19,8, captioned, INTERRACIAL UNIT MEEDS DEC. 17. Instant clipping reflects 
th following information:

’’The Fulton County Interracial Committee will hold its annual meeting 
on the work of the committee. Speakers will be DR. NAT LONG, Southern Regional 
Council; Dr. George Mitchell, Southern Regional Council, Dr. R. L. Russell, 
Georgia Interracial Committee; Mrs. W. B. Suddeth, Atlanta Council of Church 
Women; Mrs. Marion Taylor, YMCA and Dr. M. L. KING, pastor of Ebenezer Baptist 
Church."

61-^60-222. Clipping from THE ATLANTA DAILY WORLD, SUNDAY, December 19, 19U8 
captioned, INTERRACIAL GROUP ASKS FOR MEASURES UNMASKING KLAN. Clipping re
flects the following information:

"The Georgia Interracial Committee in its Friday’s meeting called for 
city, county and state legislation to unmask the Ku Klux Klan. In addition, 
the organization denounced the proposed attempt by state legislators to dis
franchise the Negro voter in the democratic primary.

"Among those in attendance at the meeting were Dr. R. L. RUSSELL, pre
sident of the organization; C. L. HARPER, president of the local branch NAACP| 
C. A. SCOTT, of the Atlanta World; Mrs. H. E. TILLY, a member of President 
Truman’s Civil Rights committee; JOHN WESLEY DOBBS; Grand Maste’r of the Prince 
Hall Masons of Georgia; V/arren R. Cochrane, Executive Secretary of the Butler 
St., YMCA; Rev. M. L. KING, pastor of Ebenezer Baptist church; and Rev. WILLIAM 
HOLMES BORDERS, pastor of Wheat Street Baptist church."

y 100-2989-^6 page #13.
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INDICES SEAECH SLIP

TO CHIEF CLERK: (100-2162*) DATE January 6, 1956

SUBJECT MARTIN LUTHER KING, was.________________________________

ALIASES L* Martin King, Martin L. King, M. King.

Born 12/19/1899

DATE & PLACE OF BIRTH

_____ Exact Spelling
_____ All References
_____ Subversive References
_____ Main File
_____ Restricted to Locality of

Negro

FILE & SERIAL NQu x REMARKS FILE & SERIAL NO. REMARKS
So •) --- -----
100-2162* ' _____________ 2__________ _________________________________________________________ _

Tj z (Memo to the File from SA Alfred I. Means, dated 8/3/U3, entitled AGITATION

------AMONG-NEGRCES-Jg..-THE .ATLANTA .FILED-nrVTSTOM.)_______________________ ._____________

65-102-138 page #10. (Rep. by SA S. 11 DURFEE, Atlanta, dated 1/17/^2 entitled 
--------------------------------- :------- HARDY LEE SCOTT, ESPIONAGE-C.)
100-301-262 page #11 , (RP,p. tv SA in T, TON R. KA A OK; Mew Orleans, dated 5/12/55

' entitled SOUTHERN CONFERENCE EDUCATIONAL FUND, INC., IS-C.) 
100-873-32 £age#23.-------,MARCUS B^-GALHCUN,. Atlanta, -dat1^..8/20^------------------------------------

entitled CP, USA, DISTRICT SEVENTEEN, ATLANTA FD, IS-R.) 
100-1352-90.___ (Clipping from the ATT.ANTA WRT.T), dated April 9, 1950 captioned MORRIS

AHRAM NAACP SPEAKER TUESDAY NIGHT.)
1OQ.1352-1OO. (Clipping from the ATLANTA DAILY WORLD, dated Sept. 17, 1950,'.captioned 
--------------------------- NAACP LEADERS TO CONFER WITH ATTORNEY CARTER.)
100-1352-109. (Clipping from the ATLANTA DAILY WORLD, dated Jan 2, 1951, captioned 
-------------------------- NAACP RECEIVES OVER ^3,200 Di BIG GIFTS HERE?)

100-2366-829. (Clipping from the ATLANTA DAILY WORLD, dated Sept. U, 19h7 captioned 
-------------------------- KING HEADS EASTSI IE POLITICAL LEAGUE; WESTSIDE MEETS TONIGHT.) 
1OO-873A-7. (Memo for file #1OO-873A from SA S. D. DURFEE, entitled COMMUNIST "
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100-5267-2. (Clipping from the ATLANTA DAILY WORLD, Atlanta, Ga., dated l/LO/W, 
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100-li082-51. (dipping from the ATLANTA DAILY WORLD, Wednesday, December 8, 19^8, 
...................- entitled INTERRACIAL UNIT MEETS Dec. 17.)

61-56-6-222. (Clipping from the ATLANTA DAILY WORLD, Sunday, December 19, 19U8, 
----------------------- entitled INTERRACIAL GROUP ASKS FOR MEASURES UNMASKING KLAN.)
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King flamed President ' ' a-

. X?>

New lights Group
. . . 1

Launched in Dixie!
By TREZZ ANDERSON

MONTGOMERY, Ala.—Climaxed by- a mass meeting ae 
•tended by over' 2,000 persons, the Southern. Christian Lead;
"ership Conference was officially launched here with Dr; 

J^artin L. King Jr. as president. * - ’
** Registration'lists compiled by+~-------- ——:—X—

hostesses Helen Goldston and 
‘Mentha Johnson listed persons 
registered from 12 stafes-and the 
District of Columbia, in answer 
to the call of the Southern Lead
ership Conference formed last 
year at New Orleans. v '

THREE LABOR leaders, a 
New York woman and the Rev. 
Russell Roberts, Atlantic City, 
N. J. preacher, were guests of 
the meeting. - -

The labor leaders were: Theo
dore Brown, AFL-CIO, Washing- 
■ton, D. C.; Chris Hayes, United 
Packinghouse Workers, and Rus
sell R. Lashley, international vice 
president of the UPW, both, of 
Chicago, and Ella J. Baker 'of 
New York City, of the In Fellow
ship organization. ' 

' Purpose of the conference is to 
organize a Southwide register

- and-vote campaign among Ne- 
.groes, Dr. King explained. A na
tional office will be set up in At
lanta, Ga to coordinate the pro
grams of. the ’ conference. Dr. 

.King sakytThis office will have a 
full-time director, two assistants' 
and a secretary.’ It is expected to 
be in operation before the endjof 
this year. •

Funds for the new-- organiza
tion will come from church com 
•tributions, trade unions, found® 
tions and other areas,. Dr. Kina

Negro public, and conduct voting
clinics around the South: 4

No date was set for w the next 
meeting, but it will be held in 
Memphis, Tenn.,\/Dr. King an
nounced. %

Officers of the Conference are:

Steele, Tallahassee, first vice 
president; Rev. A. L. Davis, New 
Orleans, second vice president; 
Rev. Samuel W. Williams, Atlant 
ta, third Adee president; Rev. 
Theodore J. Jemison, Baton 
Rouge, secretary; Rev, F. K 
Shuttlesworth, Birmingham, cor; 
responding secretary; Medgar 
Evars, Jackson, Miss., assistant 
secretary; Rev. Ralph D.AbeR 
nathy, Montgomery, treasurer; 
Dr. Lawrence Reddick, Montgom
ery, historian; Rev. Kelley'Mil; 
ler Smith, Nashville, chaplain; 
Atty. Louis Berry, parliamentary 
ibn. ' ■' L Ms

The Conference adopted three X 
resolutions. One called for it 
strong civil, rights bill and de
cried fiitimidations of Negroes in 
the South. Another deplored the 
"gestapo-type suppression of the 
Tuskegee Civic Association," and 
urged "more . adequate' federal 
protection lor citizens in the pur?

Pittsburgh, Pa 
PRESS 
SUN-TELEGRAPH 
POST-GAZETTE 
COURIER Z 
Date

Column _________
Author of Article 

__ ____________________
Editor^(on editorials

Title of case

&dd at a press conference folio1
■ \!ing thb. organization tmeeting.

L THE VOTING GOALS will $ 
sought for the 1958 and I960 elec 

, felons, Dr. King said. The organ
Ization will also .put on a pufflj
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