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PER5ONAL’fil5TORY STATEMENT

^Instructions;

A*!

k'iI •(*

1, Answer nil questions completely. It question doeahot apply write "not apollo*^.; 
‘ able.” Write "unknown” only If you do not know the answer and eannot ccteixv :- 

• 10 v the answerlroraperwnLdTecQrdAUsetheblah^ at the eixl of this Ibnh;-*
.. J^^xWa-iietails;oha^.questibabrquMtl^ for which youYin hot have, sufO/

^fc.-dehV.fopri# ^4yrlg«.'.br•- ; 4 -
X Type, print or wrfft carefuH^ illegible or incompiete forms will x&xt&v&caaKfr' 

;,.AideratldrE ■..;...

iuy5;Yout£^;Xrro^^ i#STnu(^0X3£.J^

PERSONAL BACKGROUND
' - • " . * , ' -r - •

«.«n ^i^r-A -M. 4>i

j-

... . __ _  ,  , .   - . - . •?■»» Telephone:'’■••M- ? '.

A. FULL NAMX Trrt "'
.. ■kks ;..

pREsmrr'ADniutM7^^^ 1 ST*"--^4 €7?
fermaNsnt AnnRMivS^^f'-PAt/C^T"- B A LT/MfikC. Mpz ,l

' . 1 \ _ . . 8b df No. ■ . Ctxy ' UUU ". f \ . -f. Coctnuy . •.•/. . \ ••

^<v--a
WHATOTHERNAMBSHAVa YOU USED?—1~M£

< >•

ROW LONO?-_

--- UiraER wHJJf
^'OT APPLICABLE

XPA LEGAL CMANQK, GIVE PARTICULARS

'.f- ■ _ ,-.'■. Wkmt . ■ 7

9. - DATS OF BIRTH^OnjMlacs or Bmra 

.' . ’ • r- \ . CIC*

Hf Whal Authority.

8 late

pi PRESENTCITEEXN8HIP 0$^ BY BIRTH? - YF5 .... _ DY MARRIAGE?

/ " AppctcQQlG •■•<:
BY NATURALIZATION CERTIFXCATE / —iLLY-l—— ISSUED   _____ i HT2

AT < ? *■

.- ■• ■f r • ■

Oxmtry

, ccr- V- •—’ ■ •• if. a
HAVE YOU Had a previous nationality?

TO

.'.. GIVE PARTICULARS NOT /^PP.LfC ABLE*. 
................ . • • •" • ' ' ■• ■ ’ e ’/

. .Jim or *<♦.'; ‘ \CE

ANY OTHER NATIONALITY? _l couattyT
1- • A**?

k,

t

HAVE YOU TAKEN STEPS TO CHANOB PRESENT CITlZENIlHIPt • GIVE FAinTCyLAR:

•.:■■■■■ ■■ n- . ■ - - c> vr^v? ■*>$.•.
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on passport ar ymAt country?PORT OP. ENTRY?

sa& M AlAOK

BYES

OTHER DISTINOtnSHINa FEATURES - HO^BUILD

X MARITAL STATUS.SEC.

-DIVORCEDA SINGHS MARRIED WIDOWED

STATE DATS. PLACE. AND REASON FOR SEPARATION. DITOBC3 OR'ANNULMENT

HAMB 07 SPOUSJ6
MldOU

.SCARS foieneAK

(TP YOU HAVE BEEN MARRIED MORS THAN ONC3 —UfCLUDZ ANNUL- 
ID MENT3 — USS A SEPARATE CHEST FCS FORMCR Vin’S OR HUSBAND 

GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES.)

mnhuT . wgmiHT : I^O
. • ...... - - J

HAIR COMPLEXION

• /'j--.-z'-V---''?*- ■' • >*>■••»

B. : IFBORN OUTSIDS UAWHENDIDYOU FIRST ARRTVEIN THISCOUNTRY? 
'< ‘ ~ ■ •* •' -• ' •, \ -.--v ■•-■'■

SEC. : X 'PHYSICAL DESCRIPTION

r

1
nm

PLACE AND DATS OF MARRIAGE i

}

HIS (OR HER) ADDRESS BEFORE MARRIAG3  
... ' * .

LIVING OB D2CBAS3D______________ DATS OP DBCSA3S —

CW 0UC» Cavalry

i PRESENT, OR LAST. ADDRESS
cur

CA^as.

BUM

DATE OF RIRTH _ PLACE OF BIRTH —

J. »
cur . Bow .}, 9Duauj

> WHEN ACQUIRED? TVHSR3?
&ww - ccuaw

OCCUPATION __ LAST EMPLOYER

M-« Xo. . #uu> Couaw,

-TO BRANCH Ob’ SERVIC3 'V—

COUNTRY-



SEC. 4.CHHJDRXX OR pEPENDKNTO'(Inclpdepartial dependents) l i; 
?■;>’ $PPt t £ 13'-:‘ ''^ATrnrenTTp_

■ •■ crnzntmny__. - Annawssi .:..■■■.•■
• - ;• \ •• ’ ■*'■•1* -C^.v . CaoaBj.; ; ■

' X . NAMR------_—

CITIZENSHIP—2—————__ADDRES3—LL__—^—_L___—_L—__1L_J_1_L^L^—-Hi ;
/ .'<*«•/->? 'V ' << - ''i ~ . ’•

3. NAMB_______________^____-L-^__^_^L^d24LBa^ISOKSHE?rj±2--iL£L^-A<le-2H^ii

. ; t .................................. *’ - • ...... • .... • ercy- ••-Counvy

OCCUPATION 0A21^__ld?31E^TA£T EMPLOYER EAST PNb AVTD CQ- P^CT/Hpg!
. EMPLOYERS OR OWN BUSINESS ADDRSSS^^l. - Mujy,

■ - ■ • • .■ ••„•.•. . , ,;t •’ ’ ' " :■ ‘ ».A»Oa Oty • 6^W • -Ccuawr 9 |

.. MILITARY SKRVIC3 FROM ■ A. TO , BRANCH OF SERVXC2

COUNTRY WOM DETAILS OF OTHER GOVT SERVICE VA OR PCRXIOX.

•J

^SC. fl. MOTHER (Giro the gamo-teltmmmti Xor stepmonnn—en-a_snnaraU,<4hefity
FULL HAMS - ___________-^iZj^^UF.virE ■

’ ‘ • '.■' — Fim * ■ .M*^*^*- -1

PRESENT. OR LAST, ADDRESS /QV| VoA—
' _ 1 \ Su a No. Clif szv^ counsry ’

DATE OF RTRTTtW /^WpiACR OF BIRTH ?£&>&£

CITIZENSHIP . WHEN ACQUIRED? vr^ssstOJaLj
• Cltjt ■ Cjuacy

IF BORN OUTSIDE UB. INDICATE DATS AND PLACE OF ENTRY
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aac. . 9. jadTiiEn-^LAw. ' . , ,
. FULL NAMS . A'G.T. _ ___ —_______ ________L____________________ ______ ___

' ' . ■ ~ - , Fuw» ' • MaMla - . . LaU ■ - ' ,

, . LIVING OH DECEASED _______ DATS OF DECEASE  _______ _ CAUSE I—SL —

J' PRESENT, OR LAST. ADDRESS - - ~ ■ ■ ■___________ _____ ___ ____________ a____ _ — ______ —
■ . . < ; . , .«. JKa CIV ‘ SlMo" .Cauai*, '

• X \. DATE OF BIRTH _______ PLACE OF BIRTH __ J_____ ____—----___________  

IP BORN OUTSIDE US. INDICATE DATS AND PLACE OF ENTRY __ ___________________i—___ L

CITIZENSHIP____ ■ ■ WHEN ACQUIRED?______________ WHERE? ______ :___ ________________
. . . ' ' .' . z- ' . «s> Oi*M Cuuaur

OCCUPATION ' ' " ’_________ LAST EMPLOYER _____________ ;____________ ■ '____ _____

SEC. 10. RELATIVES BY BLOODMARRIAGE OR ADOPTION. WHO EITHER LIVE ABROAD OR 
WHO ARE NOTOIIZENSHiELTHE UNITED STATES: _____.___________ _ •

X'+'A'-.'

1. NAME

o CITIZENSHIP

i RKLATTONSI1

I,. . RKJIATION3HIP 2
Cl:y ' otA-

CITIZENSHIP ADDRESS

3. NAME RELATIONSHIP ___^___________ AOS _ _______

■ CITIZENSHIP _____ ’___________ ___  ADDRESS 
. Sv & Ko. Cl<7 OfaW Ceunto

SEC. 11. RELATIVRS BY BLOOD OR MARRIAGS IN THE MILITARY OR CIVIL SERVICE Or' J 
THE U.S/OR

- 1. NAME i»M^. j\Q%T t (iC REL^nONSlUP £^05/ ?J AOK ■

CITIZENSHIP ______ ADDRESS H-.Qf.By . 1*2.6/A'/A___
• CV Ji So. Clt» $!•«»

TYPE AND LOCATION OP SERVICE (IF KNOWN) ______________________________________ :_________

2. NAME RELATIONSHIP_______________ ’ AOS

CITIZENSHIP  ADDRESS 
Bl. Ji Ho. civ B»»«

TYPE AND lOCATION OF SERVICE (IF JINOWN) ’ ■__________________ :____________________ —

_ 3. NAME-------------------------------------------------------------- REL.KTIONSHIP_______________ ' . AOS

CITIZENSHIP____________________ ADDRESS_______________________________________________ _________ _
Bt A Ka. Cltr , S““

TYPE AND LOCATION OF SERVICE UF KNOWN)_______________________ :_______________ _—

• , 3 J ‘



SEC. 11 EDUCATION
- oCM •Anmoy.a ^iK-cSV/Ict; '<0^ v$Ai

' ' . T? lO ’/x 1 x ,/ " ~ 1 ■ ' ’ • ' a'*\/ —r <^“““7 - ,;p»^ ATTyNnyn~ 0/ ——- GRADUATE? ___ ' YbS -■ ,

PtnM ^»GOL flCfiTj £AtjL ADDRESS "
-• '*' - .,'. Ls-'-'. • >* t v< ’ ”•• Vo »r '"’"' ■ - ’ ' '■■'*' **UI*7 Country ■ . ‘

.. nAt^^TyNDF^ a/MO ■■ _ GRADUATE? ,

COLLEGE £>< ADDRESS
- ■■ ’ ■ ‘ - i/1" . i Z> i • • etAM - ■ • Country.,.y;.?-JDA^ ''T VQ* , T7 __ DEGREE : L ■ AZOA/£

’' rnTt<mK 1 ADDRESS Hlf

’' DATES ATTENDED r ■' - /t « ^Z-DEOBZZ - ---------- O|At............... i

.. SEC. 13. MILITARY. NAVAL OR OTHER GOVT SERVICE — U.S. OR FOREIGN ;

?: - Uda. wr . ^Jit ^ccri^ 
> < Cmx&UJ - C«rvic« - - ' lUuk • £)am of

.' ' aM fcpc-To^ JAPAA1 . 0-9^oo _______
' " L*ai siAtWQ ’ , . ' - • 6*rtAi No.' -__________________________ Tjrpo cf ZX*eo*rew

REMARKS: .

. _____ x< •A'S.ACTTHt StSVICtf EQARD NUMBER iS** A , ADDRESS i

__   .-------- ''4 I* .>X*MRN?D OH'S XSASOW_____________________________ ——___________:__________________ i :
*.' •_ ■ , ■ •

SEC. 14. CHRONOLCGICAL HISTORY. OR EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS.. INCLUDE CASUAL EMPIOYMENT. INCLUDE ALSO TEP.IOD3 
OF UNEMPLOYMENT. GIVE ADDRESSES .AND STATE WHAT YOU DID DURING ' 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST. ,

•_ FROM?)0 Sgp Z/g ,

- EMPLOYING FIRM OK AGENCY . /___________________

’ ADDRESS u-
. ‘ &»• * , Clvy . "Ctmawy

KIND OF IIUSniXSsCiyLk—X^dLQiAiLtiL NAME OP

( M11) TITLE OF JOB -QfplC&Z SAIARY $ PUR HC AJT^Y

your duties xiIt 1 /j-^Lj Ffr^r$ ^OPbiM^TSg.-s

1 REASONS FOR LEAVING 'V fc) ~H 0^.1

.......... .....................................................................................................................
' FROM / A r/Z, Zr 5 TQ / S

EMI-LOYING FIRM OR AGENCY _________£r. ----^x,



address -CiO? EEC V}?o su~0

(Li r4& ) “XO NAMS-QF'

TITLE OF JOR^uTv^Y A^6/Up.fr^TARY S—2>J PFR; HOAZ/M*

YOUR DUTIES

(HUW

REASONS FOR LEAVING Ad

FROM / .'^nV TO

. E4PLOYING FIRM OR AGSNCY __&£ar2zi^—__^ I

address lCD- ^h-C-FrC Soq i
■ St. * S\ > ■ • ' Lit/ • .. Cwgatry - ■ ’ -

/5-» -. .k -7^ lxr** ... s.

TITLS OF JOB
V M i C C P ^3-S7^at„vry _terJ^QL

YOUR DUTIES

EMPLOYING FIRM OR AGENCY

ADDRESS ....
A CIQ

KIND OF BUSINESS . TUA NAME OP SUPER"'

TITLE OF JOB
..€& I J'Q 2._____SALARY L

FER i<L±JL

YOUR DUTIES

REASONS FOR LEAVING LVMMlS>/0A/7^.*^?^

_____ ___________________ Z—____ _________
FROM -ilfiV TO—~~-

EMPLOYING FIRM OR AGENSX1-111

ADDRESS ..SlL—C^niKLiCj^L^J
5:. A

KIND OF BUSINESS ,1^21?__ £.TP

}

..NAME OF SUPERVISOR.

TFIT^ ___ PER _£

YOUR DUTIES

coll££



8

SEG. 15. HAVE YOU EVER BEEN DISCHARGED OR ASHED TO RESIGN FROM ANY POSITION? 
HAVE YOU LEr-T A POSITION UNDER..CIRCUMSTANCES WHICH YOU DESIRE TO 

. ■ EXPLAIN? GIVE DETAILS: ■ . ,
■ . '

SEC. 10. diva FIVE CHAILACTIIR REFERZNCES — IN THE U.S.—WHO KNOW YOU INTI
MATELy — (GIVE RESIDENCE AND BUSINESS ^KDDRESSES WHERE POSSIBLE.) •

2 SC

8tr*rt *ad Itantwr . CHy .

ADU Ai^-gjW Hwh5££L_

.^*£^>ADb.^^ 

——add 511

' ~_JZZ2ZZ~ZZ~ZZ^~^ ADD. Id &» <-'AUa. G1 g^fZK£.. 
T; 6- ^^ISC^LL 'aus. add. CAL^53*JSji'^i^'ALfiSuL_— 

___—---^zzZZF.m. add. H£.’>j_^£YAL dicid2£il£lS

8tat*

CAL- 
Cfrt- -

___

7/1

ADD. UP- Hotfix 70^
ZES. ADD._______________ U.MlS_____________ 

I

SEC. -17. NAMES OF FIVE PERSONS V7HO KNOW YQU.SOCIALLY IN THE UNITED STATES — 
NOT REFERENCES, SUPERVISORS OR EMPLOYERS — (Give residence and business ad

. dresses where possible.) •

i. Hx.
Mid Ntunber City Bote

yiL.

tj 2. ^0 K?l> C jZASt’S. ADD.Ci?

y ~— ------ ~ ~—--^—?«Z3. add.________ C______ ________2_____
• ?A.

■»AV67o^

S. .

fLC2^ _______________ _

.vz.

EDS. ADa ___

X1A



SEC. 18. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN. THS U.&— (Give 
y re&idehce and business'addrcase's where possible.). ' ■ , . ' . . .

' i 1 ■■ . , **>. / ' 1 Siml and 3umW ’ 1 cur State
.W»m inn

7 add. J-k_UilsY__ KA **27^ -

3.
ea ADD.

SEC. 18. FINANCLU. BACKGROUND . -
A ARA YOU ENTLRIXT DEPENDENT CN YOUR SALARY? Y^. . IF NOT, STATE SCURUSH

OF CTirSR INCOME a_________-'_______________________________ ;_______ ' ■ ____________,
; B. NAMTP AND ADDRESSES OF DANES WITH WHICH YOU HAVE ACCOUNTS

.. C. HA VS YOU EVER BEEN IN?OR PETmONED i^R. BANKRUPTCY? . N0 _____________a
~ OIVS PARTICULARS. INCLUDING COURT: __________________________________ ——_________ ' -

D. ORT TURK? CREDIT REFERENCES — IN TH3 UA .
L NAME £_____ HiL—____________  ADDRTS3 ifc'L_

x name 1 fV;xl^60H£j£.Y...^__address^t-1 Aia C*H>
• ■ ’ K a** City * 2^14

3. NAMS.. .,,-____________ ________________ _ ADDRESS
. st. & No. cur

SEC. 20. RESIDENCES FOR IKE PAST 15 YEARS
FROM 1&3_____TO JSa_-«®SSL±^lhAljS^^ 

' Dt. 114. Ov Su*.u O0Q3UT
- .. prompt, •
»’ Jt. Hu. , City bww - Cnisy

FROM TO
cu No. 1 City mau C><Twy

FROM TO _______
8t. No. City , Coavr

' FRO.M to S_€^iK£____________ _J_______
- tit. Ho. . 09 ut»io cocavy
from to 2£ft£lT 

8$. Nik । O:y Ota to C.^13*

FROM____________ TO____________ —------ —J_________________________ ’_____ _____________ :------------------ ’
St. No. - _ City State . C<*a=T

FROM TO--------------------------------- :--------—--------------------------------- :---------------------------------------- -

BEC. 21. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES .
a. m? to sensiT

Ftcox^kkJiM. TO.J^JI^ 
frd?!^? ^~?37 to ________ vLaS ------

• City ctUa-Tcioa Can-try
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;________________

■ •- . ■ . • ■ ' . . J - ■ -.’.••.* <x .

. ■ ’ . ■ ■ ' ■ ' , » ' • '■ - ■ .. ‘.7* a.
' • ' ' - IO • • ' ■ "' ■/•/. '

FROM 6CT/^M TO JM MZi'Wifi eun^ : $e&ic€ . / <<
• ■ . . • ' ‘ ■ ! CJ'.yvir'siectJMO * / •' ., Cvuoiry . FUHXW- •; * ‘w • **
^u^P winter

. - ■' - _ - - - ' ^Clty or l>*cLk»0 " ,- _ Gountry - ’ _ Furpo** -

' fOOtl —___ _  TO _—L—' < x. : X . • - " 'L ; •..'". ■
• . . ‘ CUycrA«e«lm. . ~ ' Country ‘ Parpoo* . * ., _ * • »* “...

B. LAST Ui PASSPORT—NUMBER. DATE, AND PLACE OF ISSUE: ;. •;

HOW MANY OTHER US. PASSPORTS HAVE YOU HAD? N0N& GIVE APPROXIMATE .

DATES: - ' • ' - :_____________________________ '_________ ' :

PASSPORTS OF OTHER NATIONS: . ~ ~ -______________

SEC. 22. CLUBS, SOCIETIES AND OT1IER 6RGANIZATION3
.. -----  LIST NAMES AND ADDRESSES OF ALL CLUBS. SOCIETIES. PROFESSIONAL SOCIETIES,

' EMPLOYEE GROUPS. ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN. OR SUP
FORT OP, ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUN

' /TRTIJT^IXillCH-XOD-BHtONG^URnaxVK^EtDNOED:

• V AT LDgAF)

’ DATES OF MEMBERSHIP: jAA/1^?-

2. office 1>c Usa

H»is« ud CbBpw £«. d> 0a. CUT hum Counter

. DATES OF MEMBERSHIP: UCT *1^ __________ —

. X_______________________________________________________________________________________________________Xmm *04 Cb*pt«r ' BL A Ho. City BL*te Country

DATZS OP MEMBERSHIP: _____________________________________ :_____________________________

. 4.  
0am« and Cn.pvu' 3c de 00. _ . o:y £uu« Country

DATES OF MEMBERSHIP: _________________________________ ;___________________________ ■ ■,

;8 .________________________________ ;____________ :___________________________________________________________________ 1—
yu/n« ud c^tpter tu A Na. City Otuio Country

DATES OF MEMBERSHIP: _______________________________________________________________________

x________________________________________________________________ :______________________________
Xon>« end Cnepiar Su A 0a. CUy . Sluta

' DATES OP MEMBERSHIP: ________ —____________________________________

7. _______________________________________________ :_________________________________
NeM Md cy^pter St A 0a. CUy - Stuld

DATES OF MEMBERSHIP: _______________________ J________________________

Oanoy



- ’ - ' ■ •
■. 1 • Mfa,

- ... ' ■ ^2?%^

, ... ••

' ■ . . ’ ' - “ . • '• • • •

■ •. - . ' ■ w '

..."'"v' "K"’-'-^0 ;

SEC. 23. GENERALQUALIFICATIONS ? -

' v A. FOREIGN LANGUAGES (STATE DEGREE OR PSOFICnCNCY AS “SLIOHT7 “FAIR* OR
• ' ’■•• TLUENT*) / " ■■< •"■■ ' • ,

. - ■ LANGUAGE SPEAK BJLUJ FAj£ WRITS

- tANc.HAr.k rC^AfuM :.gpg«y.'Mran FtUSAfT writs - .

LANGUAGE________ - ■ SPEAK________________ READ -_____________ WRITE_________ ;--------

B. LIST ALL SPORTS AND HCBBISS WHICH INTEREST YOU: INDICATE DEGREE OF PROFI- 
CXEXCX IN EACH:

Ffe)TC6 - SrSo^Q AKA'r?y^ /^7??e2T. ,

' C. KAVS YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR EXPERIENCE, WHICH
' • AUGHT JTT YOU FOR A PARTICULAR POSITION? . ,

To lU^rrp. gFFQ,^ Z>g

oa SKC;AI. _________

a LIST BELOW UIS NAMES OY GOVERNMENT DEPARTMENTS. AGENCIES*OR OFFICES TO 
. WHICH YOU HAVE APPUT-D FOR EMPLOYMENT SINCE 1939: ,

' Next GT^C.C 7"hM btpr ' op AM
CFFIC^. . ' ' ' '

E. IF. TO YOUR KNOWLEDGE. ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION O? 
- YOU. INDICATE BELOW THE NAME OF TiLAT AGENCY AND THE APPROjUMATS DATE OF 

INVESTIGATION:



SBC. 24. MISCELLANEOUS ' / . ~ ’ ""

DO YOU ADVOCATE OS HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OS HAVE YOU 
EVER SEEN A MEMBER OR, OR HAVE YOU SUPPORTED ANY POLITICAL PARTY OR ORGANI
ZATION WHICH ADVOCATES THS OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV
ERNMENT IN THE UNITED STATES?

IF "YES" EXPLAIN: ' ' ___________ ' ' ' _ . '_______________ -

B. DO YOU USS. OR HAVE YOU USED. INTOXICANTS? _ IP GO, TO WHAT

EXTENT? - ANb

C. HAVE YOU EVER BEEN ARRESTED. INDICTED OR CONVICTED FOR ANY VIOLATION OF 
LAW OTHER THAN . A * MINOR TRAFFIC VIOLATION? IF SO. STATS NAME Of,.COURT, 
CITY, STATE, COUNTRY; NATURE OF OFFENSE AND DISPOSITION OF CA33: l

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? 
IF ANSWER IS “YES." GIVE DETAILS BELOW:

NO_________ __________________ :______ ;________

SZC. 25. PERSON TO BE NOTIFIED IN CASS OF EMERGENCY:

NAMS JOMN -8. RELATIONBHI? - __________

ADDRESsl^^M-WLJl^SAlltM^-J^^
' 8k 4> No. City Siam Co^try

SEC. 26. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE
IN WILL BE INVESTIGATED. . . .

' AUS THERE .'.NY UNFAVORABLE INCIDENTS IN TOUR LIFE NOT MENTIONED A3OV3 WHICH 
MAY BS DISCOVERED IN SUBSEQUENT LNVE3TIGATION. WHETHER YOU 'WERE DIRECTLY 
INVOLVED OR NOT. WHICH MIGHT REQUIRE EXPLANATION? IF SO. Di'SCRIHSt. IF NOT, AN
SWER "NO." . 7

NO ; !



27. I CERTIFY THAT THE FOREGOING ANSWERS :ARE TRUE AND CORRECT TO THE 
. BEST©? MY,KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY MISSTATEMENT 

OR OMISSION AS TO A MATERIAL. FACT WILL CONSTITUTE GROUNDS FOR IM
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION. ’ ' .. -

Znzd at Ayei/^j^ia; :■

SEC.

DATE

iScaAtur* of Appiuabyr

USS THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER ' 
; OR THE QUESTION TO WIHCH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED .
material, if Additional space ;is required use extra pages'the same size as 
THESE AND SIGN EACH SUCH PAGE.-. . ■ . . .. . . : . . . ..

MZr I MvP A FUlL-TiHe Cli/ltrAA/

; ;. S/Nc^ / ’ bieecnr .
• CoLLeat* . . •. ■ '. ■ •

E0U6HT /WM Oki C2et>lT.: H. - / WAVS NEl/g^
<4 -. . tvteiieFoee, i hwg LiGTGb th Ree: 
i-W;-: • UnTH l H-Mf T^k^Ptcreb . iWhAL ; ■ :

. : ' . ;;X‘"

^Fftcie^r /A.

’ Sy . SCH^L AT THS U OP MifHlAAM ’

70 zecfive 4 ^6^; ZV ~ y-
■y7 st/ll okl Pterin sgRtnce. ' _r ; ....

sep HU)- to . bee (Qul i coh-.^'..-
^7 ‘ pte-reb cm£ AT rtMiry cotter ■ -
IT cokim. ■ ’ ••• ’ •••• ' • ••'
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: STAHMKO fORM 50 <* PART) fG'iFiSiiML •
CENTRAL INTELLIGENCE AGEN

• NOTIFICATION OF PERSONNEL ACTION Cchc. 6 Jhn. 1355 xw
t.NAMV X JOuRNALOR ACTION Nd.

m.
l-.Thts is to notifyybuof thcfbUowihg action it ting'your «m^lovm<ht: >

CATC ; ' - ,/

11Jta. 1355

HOM .

I S. NATURE OF ACTION IWIC SfASOasR TliNliiRUMH • •
-i J. Civil service or otner legal autnoaity > • ’ . - - . « . *

4r
■' I HJCNonCB ‘ v .J ' . . 16 Jan 1355 i 5O ECCA hps 3 ' .

- - • • ‘ T • ' ,' .X - ' ’

«. POSITION TintI Ax& dpi Officer (Br. Ch) PC-171-L ‘

GS-QI36.OI-13 $336qlOO jer annua 
: ■■•.?.• •. .... ...

I cDP^a 
' SR/5 .■

toahin<ttan, D. C

|—:—| FICLO .

IS. VETERAN S PREFERENCE

DEPARTMENTAL

ROM*

CUM Orwin

SEX RACE
17. APPROPRIATION

FROM*

K 7
5-31JOO-2)
5-3-XH~?yO15

k SERVICE. SERIKS. 
' GRADE. SALARY

I& ORGANIZATIONAL 
DESIGNATIONS --

II. HEADQUARTERS

12. HUO OR OEPTL

Area Ops Officer ECF-1S9-U /. 

GS-QI36.OI-IU $3600.00 jer axaaua

DEP/^H ' . ' '
Far Sast Area .
Ja'can ; ' .■
0W.ce of the Chief

Tokyo, japan

xl r,<L0
14. POSITION CLASSIFICATION ACTION

NEW VICI

io. suHJtcr io c. s. 
RETIREMENT ACT 

tflS-NOI 
Yea

QF APPOINT.

$

DEPARTMENTAL

SD-yi

□ cuimto □ paovto 

STATE: lai.

j. 2t. remarks. This action Is subject to all applicable laws, rules, and regulations and nay be 
I subject to investigation and approval by the United States Civil Service Coznlssion.
I The action Day ba corrected or canceled if not in accordance with all requirements. 1'

Subject to approved medical clearance prior to being sent overseas

"Transfer TO Unvoachcred funds KKSiVouchered funds

M'/ 17 IS

TRANCE PERFORMANCE RATlNCi
COO 
o 
co

coo o • co

4. PE2SCNX2L FCLDcS



14-00000

.'CENTRAL INTELLIGENCE AGENCY ;

NOTIFICATION OF PERSONNEL ACTION

MR

2 OATE OF RlRTN J. JOURNALO* AC llON NO.

30 Jan IJfii ■' ,

TKi* it io.notify, you of ihf ' foltowin^ action a fffeting ,yo*r tuiployvnrhtl
-1. NATURE^OF ACTION CWtl R>4R»*aR HBaiMOtMTI

f ROM

: r<8 .
«. CATC .

19 Joua 1955

7. Civil SERVICE OR OTHER LEGAL AUTHORITY,•.'OrrCTivc OATS' 
B.O.B.

16 Jan i955 50 tBCA WQ J

GB-0136.OI-I3 4^5560.00 perannua

•. POSITION Tint

0. SERVICE. SERIKS.
GRADE. SALARY ■

Area Opa Officer > BCYrlfl^-il' . . , 

G3-O136.O1-1!*' $9600.00 per annua

DDIySR
SH/5 ‘

IO. ORGANISATIONAL .
• DESIGNATIONS

DDP/sK '1•
Far East Area •'
Japan;
Office of the Chief

Washington, p. C. 11. HEADQUARTERS Tokyo, Japan

field DEPARTMENTAL 11. FIELO.OR DSPFU
Fl CIO

13. VETERAN:® PREFERENCE - 14. POSITION CL**5tFICAJIO« ACTION
OTM*

XX
te. 

RACE

Til

17. APPROPRIATION 

5-3JfOO-20 •

10. sunjfcr to c. s. 
REFINEMENT ACT 

lYit-NOI

IS. DATE OF APPOINT. 
. MENT AFFIDAVITS

TO« -5-3^0-55-91^ -Yes

20. LEGAL RESIDENCE 
fl CUIMCD Q PROVED

STATEi '

21. remacksi This action is subject to all applicable lawu, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service'Commission.
The action nay be corrected or canceled if not in accordance with all requirements

*TM13 action Bounds Itca an the "fixa" aide, an Notification dated 11 Jan. 1955> 
- to shew tbo correct salary, previously shown no $3360.00 per annua. . ;

Subject to approved nodical clearance prior to being sent overseas

iNCt PERFORMANCE RATlNGi

Ji4JFJ5

"Transfer TO Unvouchercd funds IRCM Vcuchcred funds

OPYP£R$ONNEC»F



14-00000



fTAMOAnb $2

-14# I :

. , REQUEST FOR PERSONNEL ACTION ; . UNVCUCitERED

fREOUE^UNG' OFFICE: Fill in ifemi 1 through 12 end A through D exerp/dR and-7>unleii otherwise instructed. ■ 
. .. ~ If applicable, obtoih reiignalion and (ill in lepgrglion doto on reverie. ■ • " •

, MH.
i NAlOMCiVUWirMQUlinO ■

4 ' appvinltntnt, promotion, —patotion,

i. " '’ piliSStGNJ^ '- ’■ “ ’ \..‘y '• 7
& POSlT>M'<^**«4r vAafhu oatabiuhi Ghan^oitiJtM oto^'

Area Cps Officer BCF-189-lli • 
GS-Oljo.01-11; $10,535.00 p.a;-

1 Wtl o> liatM moutir nil

i cnierwc o<rc 
A noPOHO;

B. APPROVED: 
r21 OCT 7t<

nao MMftTMfNTH '

। A PEMAMM (&*«•*•*•/*•«? ...

EE-SIOTHNQ FOR NEW APPROVED T/o.

1 POSITION Tint AMO 
■ RUMBU ■

I SdUICL CMOS, mo 
, UliRT ■ '

a oscANiaTtowi 
DtStGNAriONS ,

It HUQQUA»UM

It flUO OH DIPWMENfH

tree ix>o«v«iioh cm <N.m. ,«d r«rv>.n. ,u.n.™)

Phyllis M. Landrun Ext. hhO7 
u. vertaxN preference . .

M>1 WW1I OTKtlj»ZT. to WINT

WSAB other]

15 
SEX

IX

M. AtVRCFREUlON • . .

. rw* 7-3L00-55-015
to 7-31:00-55-015

20- STANDARD FORMS) REMARKS

n! >V

' 4 P1TI W Piovur '

26 Sept. ’56 .
y.X s OWfJTHER I 
■ • LEGAL AUTHOR.] 
♦ ITT - . - . I

Area Ops Officer . BCF-189-1U . 
OS-O136>Ol-iU $10,53^00 p,a.

DDP/SH / . ' .’i’?” 
Far East Area .. .
Japan ' ' ■
Office of the Chief 
Tokyo, Japan .

pool CPMTMfMT«l (p)

0. REQUEST APPWEO 0/

Signatuft

U POSITION CLASSIFICATION ACTION

NCW vict AML

17. SUBJECT TO C. 5.
retirement act* (tls—no)

Yea

18. DATE GF APWW<r- 
MLNT AFFIDAVITS 
(ACCESSIONS ONLY)

ID. LEGAL R£3ICD<£ , |
Q CLAIMED Q PROVED I

STATE:

U5SD IN LKU OF S?:0 

NOTIFICATION OF Pi^CNNO. 
■ action ’ ' - •

21. CLEARANCES REMARKS:INITIAL OR SIGNATURE CATE ,

0. CEIL. OR FW CONTROL 

c. cmssifrcAT^N ' 

O PLACCUENT OR EMPL.

•POSTED - .

UOCT



14-00000

•. CHECK OHK ' PHNQ IKItHtfOF ' Q MCCIILWOP 

IF EXCESS LEAVE LMOF, CHECK FOLLOWING *• .
n IN FAT STATU* AT 1W» or WAiTIN« AMWO . * ‘ . A” ' \ “

Q IN.two* STATUS AT (NO OF WAITING MNIOD ' ■ ' .

T. cmp. serial no. : •NAMt’.,.' . ... . 3.' ASSIGNLD CHCAN? ; . 4. FUNOS^ „S.’ ALLOTMLNT .

.0; ■
506102 : - DOP/SR’ :> uv

e. . : OLDSALARY RATE 1. < . /’ 7, ? ' NEW SALARY RATE .. . . ■

SALARY. -
LAST IFFECTIVE OATE ‘

uui • SftF SALARY .
' CFFECTIVK OATS

N9. V*. MO. ( ©A. T».

1* $10*535 07
■?;15

56 14 - . ..3 $10*750 oi *2 .58

•■ . S', ' • TO BE COMPLETED BY THE OFFICE OF COMPTROLLER - .

t. MIMSES OF HOURS LWOF '

IO. INITIALS OF CLERK II. AUDITED DY

TO BE COMPLETED BY THECFFICE'OF PERSONNEL

- , - '_____________ PERIODIC STEP INCREASE - AUTHENTICATION " ■_________ J

XVS. 54.0a ‘ ■ • . . - ; SECRET . personnel folder u, f



a- 9,

• ’ . \ . - . 5 £ C .7 £ ? "" . \ '• ‘ . ■ • ’

9 ■ . ' . . . ■ , ■ \ • .. . - 7;. • ■: . q
; . . ■ ?G£\E>AL •SCHCOULX SAL-EV .1 .';C~£X11-_ " " T.TC.".;;? I .'£lY ^F£CT J' -■ j

9 ■ / , . ■ ■■ •' , ~ : ' . " ■ / : ' O; ■

; . 12 JANUARY ' 1956 AU7H0S.U-.D OY P. L. cj - 4*2 * ?‘

© • . DIRECTIVE. SALA1V AS Cf 4=-UU7?F^v3‘9 7CJJiT£? i£

© XA'*£ SERIAL . . GRA0£-3T£P OLO SALARY. fiti SALARY ©

' 506102 GS-14—3 $1-0,750 $11,335 _ ■iv^iiawr . ■ . •
: GOROON M. STEWART ’

<g . /S/ DIRECTOR OF PERSONNEL © •’

'© ■ . S E C R. E T . •

. ©-

506102

. CMP. SERIAL NO.

OLD SALARY RATE

SECRET 
(V/ttT^i FILLED CO

DDP/SR p" \ UV I

NEW SALARY RATE6.

GRADS STEP SALARY
LAST CfFSCTIVE DATS

GRADE STSP SALARY
CffCCTIVt CATC

XI 0*. ra. . *0. YA.

.1* 2 $10*535 07 15 56 14 3 $10,750 . 01 12 58

RCNARKS

©

©

9

©

CERTIFICATION

I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EAVPlOYcE ARE SATISFACTORY. ©
TYPED, OR PRINTED. NAM£ OF SUPERVISOR

EELIC, GEOROE

-MO

DATE SICNVU3& OF SUPERVISOR

©
PERIODIC STEP INCREASE 

. SECRET
HCATION

PErtSOHNYL FOLDEH



. IN ACCORDANCE WITH THE PROVISIONS O^.P. L. 86-568.AND DCI NEMO DATED

1 AUGUST 1955* SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY I960.

SO NAME SERIAL ; ORGN ,GR-ST OLD SALARY NEW SALARY
l-i
t,

OT 506102, , 48 40 GS-14 4 112,075 $12,990

I. EMP. SERIAL NO.

506102

6.

GRADE STEP

/S/ EMMETT 0. ECHOLS

DIRECTOR OF PERSONNEL £

65 14 3

SECRET 
fWH-N FILLED DO

ALLOTMENT

DDP/SR UV

3. CHECK ONE f | narrrijska 

IF EXCESS LWO?. CHECK FOLL^NUMG:

PROJECTED SALA^T STATE ANO EFFECTIVE DATE

GRADE STEP

M. AUTHENTICATION

«An ‘

LAST EFFECTIVE DATE
SALAJIY GRACE STEP SALARY

■a ' MO.

Sll»835 01 12 58, 4GS 14 07 12$12»075

TO BE COMPLETED DY THE OFFICE OF THE COMPTROLLER
□ cxcus LUO? 9. NUMBER OF HOURS LWOP

I Ox INITIALS OF CLERIC II. AUDITED sr
■SHOD

TO BE COMPLETED BY THE OFFICE OF PERSONNEL
13. REMARKS

NEW SALARY RATE ! •
• EFFECTIVE DATE

OLD SALARY RATE

:::
PERIODIC STEP INCREASE • AUTHENTICATION

SECRET •• PERSONNEL FOLDER

C«W 
8 8 8



ASF- 36 XTPT 10f^ (When In)

NOTIFICATION OF PERSONNEL ACTION 0

IL tUAKIS

. mcih auM>U ■

006102

1 BAMEjUSTFUST MIDDLE)
' ' ’ . • ■ ■ 1

; l MtV« 0> rtlWKKtl ACIIOK - ' ' ' ' 1

REASSIGNMENT AND TRANSFER TO
. VOUCHERBOFUNDS .

4 eajhhye date x.crssww employment , / . I

’ •«. ©A. - IS. • I

10 | 02 |6o . REGULAR '

«. FUHOS
. rw r‘ .. * w w .. J /

7. CSST WITH NO. (HAtUAKE ) X SC OK OTMEA LEGAL AUlHOKIlV , - 1

x V? w ’ - 19 TO 0 123^ 1000 1000 ! 50 use 403 j -I
K CISUUltIMH BUICUIIOW - •

OOP SR .
SR 6 ' " . ■ \
OFFICE OF THE CHIEF

w, tounoa of official mass ~ . 1

WASH., 0. C. • / J

»l position Tint , • . : *

OPS OFFICER BR CH*
. , J

ft P2SHI0N MUMILK \ I IX UKLEK SUVKE DESIGNATION i

0050 ; 0 1

IL CLASSIFICATION SCHEDULE (Ct, W», •»< )

GS

IL OCCUPATIONAL «»l«

0136.01

14. CLADE ANO STEP ; • U. ULAW OK KATE - 1

14 i 12990 |

0

0

&

SPACE BELOW FOB EXCLUSIVE USE OF THE OFFICE OF F
IL ACTION 

coot

16

29. Ef’phf 
(sdt

10

II OFFICE COOING n. STATION 
CODE

75013

23. INTEGKEE 
COOL ■

24 Mtqlrs.
C»it

1

25. DATE OF S!C« : ts. DATE OF CODE 27. DATE CF (El |

NUMCSIC
60300

ALPMAtlTtC

SR

NO. 04. re. j NO. OA. - va.

01 120 12^ I 1 1
vO. Oa.

I

TS. I

a RTE CXPIKEt

SO. SA. IS.
II'

tf. SPECIAL 
IEFEIENCE

30. IETIKEM 

t . CSC ’ 

S.NONC

ENT SAIA 

coot
31. 5EPAKATI2N 

DATA (OOE
32, CGKtEC lON/CANCEllATlDa LAU 

ho. oa re. t
1 1 '

EOD DATA^
33. SECuaitr 

FEO. ax
34. SEI

IL YET. PIEFEIENCE 34. SEIV. COMP. DATE 37. LONG. (CMP. DATE 38. MIL. SE8Y, CIEDiT/'CO 3?. TEUI 7&EKT1 WSm.NCE - 40. SOCIAL SECJKHf NO. 1

MOI 0.NON! 
i . I AT. 
A . to,PI

HO. 0A.

1

NO. ©4. TO.

I

1 • its
1 • NO

cost coot

1

0 • «i4vr« : ins. :oot
I

41. PKEVIOUS GOVUNMfNl SE2VKE DATA 4L LEAVE CAT 
CSE

43. FECEKAL TAX DATA 44 STATE TAI DATA |

coot 0 • MO PfttV'OUl SIAVICA
1 . mo onsAK ti scsviet ■
a . SICAI |M soviet (LEIS THAW 1 t MOS) 
A . SatAS to StSViCKMOSK THAS ft NOS)

TORN CAECuTtO
1 . ICS
1 • N9

cote NO TAI CH«»TQ‘*S I MAN SllCUffO
I .

j .

coot
LXSMP.

STAICco»cj

0

©

©

SIGNATURE OR OTHEB AUTHENTICATION

nso

©

Obsolete Previous 
Editions SECRET



» , SmI p _ No*! , । • . 3 Cc»t Ce*'wNvn>b«* ,4 1*0*

• J .C-cx-
"006102 i .saRR&ggg 

- . si .
7 60 300 V

: " ?7 6 _ '-. NtW SMART RATE ' ' A ' n*t action

lot* IW bo»« ', . Gfodt** ■ Sok»\r Do»o ' - PM . l$l AW.• c^a. ■ 1 s*..! ■.' siw . । 

OS 14 5 :$13»25q 01/08/61 G.$ 14 6 S13.51C 07/08/6J
1- i 1 _ " . ♦. _

/. NO excess lwop

/ / IN PAY STATUS AT.ENO 0F«WAiT|NG PERl

7]t ly SO 7j7 c ^rN'LWOP status at eno of waiting per

v,™... .—...CLERKS INITIALS 
ION?<13 I lOlikVe .=34 ••• »•

pay Change notification
mT 540

SECRET
(WHEN FILLED IN)

AUpiJEJ BY

/ EXCESS LWOP

OFFICIAL PE3SONN2L FOLDER

1. IMP. SERIAL NO. t. •. NAME . ' ' 3. ASSIGNEO ORGAN. . } A. FUNOS S. ALLOTMrNP

006102 EDP/SH 7 । V-20
1

6.. • OLD SALARY RATE 7. NEW SALARY RAT- ,

GRADE FTIP SALARY
‘ LAST EFFECTIVE OATE ’

GAAOE STEP SALARY
EFFECTIVE DATE

. MO. . OA. YA. ■3 OA. TS.

Co-14 4 $12990 07 12 59 GS-14 $13250 01 C8 61

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER
a. check oni n m itcxm iw lwop

IF EXCESS LWOP. CHECK FOLLCMiNG:
) 14 PAT STATUS AT <*J ©P VAtVIM MAIOS 

tN LWOP STATUS AT t«3 OP WtlTtMS MAIO3 •

9. NUMBER OF HOURS LWOP *

10. INITIALS OF CLERK 11. AUDITED BY

. TO BE COMPLETED BY THE OFFICE OF PERSONNEL •
11. TYPE OF ACTION . '

1 (2). P.S.I. H LLk n MT AaiUSTNSNT

B. RIMARKS * • /

14. AUTNENTICATIOM . • O ' . .

. U .

; ; HSHTrS TiCt* •5e j*2 jT* J*’Lj 2*£ S %* /

! ' PAY CHANGE NOTIFICATION //7/

ECA CsSCLETT »»£Y’OUK EDITION 
3vu REPLACES FCSM SaI*. ANO stoK SECRET



14-00000

BA3 16 AUG 62
SECRET 

<Whw Filled la)

OEF ; - ’ ' <

NOTIFICATION OF PERSONNEL ACTION : \

KHUU IWIII* .'

006102

t. »mi lUiMim iiioui) jr^ ,■ ' . ■ • ' . .

LNATvUOf PltWMl ACTION . . . -

RESIGNATION . ' ; . 5

4. (MfCiH uu ; s. UUM it w uplcinent; - z ,' < ■

REGULAR .
MO. &* 11 ' . ,

08 ( O^i SS . .

L FUNDS

y I.’ • TO Ct f, COLT )4.(BAHlAlU

3234 5000 1000

L CM Qt C*Mt (HU UfNOAllT . ■

., 1 « w r • a io a \

t MtUlltUOMl NIIUMIOM . - '

ODP/SR
SR/6
OFFICE OF THE CHIEF

10. LOCATE tfCMiCIUIUHM .

WASH., OX. . " • 5 '

ii. position Tint «

OPS OFFICER BR CH . .

it position wwu *

0050 ' ■

IL UiUt MITkl HViMTIOII .

D . . ’ - । ’ ' ■ .

I 14. CLAWNCAUON SCHEDOU («, LI, <UJ

* . GS

is. occupational sems

O13G.O1

14. C«*0£ AM KIP

m 6

12. SHUT 04 UU - ' '

13510 i.
n. umaus

-

©

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSOSxn.

©

II StriDM 
coot

U5

; M. f
<•*

10

21. OFFICE COOIMG .22. STATION 
CODE

23 INIECIEE 
CODE

24. Pd4»v 
Uat

3 UU Of l:ttH :» WH Of Ct AU - if. DATE Of UI

ALPMAalHC 67 । 20|2M 1 1

•0. 0*. ?«.

' 1

21 MIE n. vttitt 
OEFEUBCE

30. IEIIXEMENT DATA 31. SEIAKATION 
DATA CODE

nrvzv'\CS i

32. C0ttECTmCVKEU4fl0)l DATA 31 SECUilTT 
. tiO. NO.

34. Ml
-BO. 9k. I«.

1 ’ 1
♦ • etc 
* . nc« 
c.NONC

cool ttm •i. 0*. Ik.

1 1

|eod data}

JS VET. FUHiUa 34. SEtf. COMP. DATE J7. LONG. COMP. DATE | 33 (At(U CATECC4T Il Fltll/HHUH l.SWKS I » 10(141 SICelltT .1

coot 0 • A9M 
1 . » M
1 • »O FT

■0. c»-

1

MO. M- ’*■ 1 CM JIM 1

| |*«0V TfUP 1

CObf | 0 * »*!VSI
1 •

MfAkfX »*». COM :

!

ff DE A AL Ui DILI sun :h daia

I

42. LEAVE (AT.41. MEftODS COIEIwvEwT 5WJCE DATA

COM Q . RO FktViObS 9<>«lCt
1 . MO I’lU IM tlOICC
I . HCK IM iciritc tL($$ THAR 3 
A • »•!•« IM >(>VtCf <MO*t THAR }

WM 
VAS I

*,M

®

Um Previous 
Edition

SECRET

Li* "• -i

(Wiea FUIed la)



SECRET - *

* *“ ' 13 September lyfo*

. (Dote) 
Filo Ko. K-1328

MEMORANDUM FOR: Chief, Records and. Services Division 
, . Off ice of Personnel .

SUBJECT :

1. Cover arrangements xxjttjxxjnKttxiQpcxi^ have been com
pleted for the above-named Subject. ' :

2. Effective 12 September IFoO f n is requested that your 
records be properly blocked X3K£&0£$ to deny 'SSXfif-JhX&SgS Subject's 
current Agency employment to an external inquirer.

,3. Operating component must take necessary action to block 
XJRSX8N telephone locator ^by submitting the Personnel Information Card 
"Office File Copy," Form No. 6U2, to Machine Records Division, Office 
of the Comptroller, Room 107 Curie Hall, Attention: Miss Kenkenbach.

HARRY W. LITTLE, JR.
Jhief, Central Cover Division

cc: SSD/OS
Operating Division - SR



-00000

re** 53

REQUEST FOR PERSONNEL ACtlON
REQUESTING OFHCEi; Fill injieni 1 throu$h T? cad'A through’D *r?<sS* do ce*/ 7 uMcm ©?hcr*iic inUrvctcd. , 
. ? Jf.opppccEU, obtain «s>snaKoa end Ml in revcrfc. ' ,

1 Ml Wia 4 Mft C# a«J8UT .

I RHultOf aCTUw'aiQBBHO;--' ' . '■■ .■'
. JL PtlW»A(i 9pp«4ntfTfntt' pt^aivti'on, '*<c4

.. - ' ~ ■ :

- C PBWION cAanjaAradeo/hr’a. etc.) - '

- ....-.■ •> • . -;'■■■ t MKn^t mu «#
- .' ' • . * h0MMA

Area Ops Officer (Br; Ou) EC-171rlj
, . ' , . ■ ■ . ' ' 1 CUOC AND

GS-O136.01-13 $8360.00

DDP/SR 5?#

Washington, D.C 
| rnno

.J H llUiikl (Uf rfttnt if fiMiu/y)

OtMUTMtxm

ULAAt

' fl bRSWClTUHAl 
. cwiwuuu

n. Huocutras

Il KUO W QWRTMElUlJ

PLEASE TRAJ1S5ER FROM VOUCHEHED TO

A TO* AOOIHOKH IMCAM1TIDN CALj. (//«cn« and f«/»pAono »»^«na«on) 

Landry Ext. 37>i8:': 0

13. VETERAN PREFERENCE

HOWE WCJJ OTHER »-PT. i»KNi»r

CIU» JOTHtA

15
r-2- 

14 
RACE

X

II K

P. APPROPRIATION 
rWN 5-3UOO-2O 

^•■■■■<-3UQ9-5S-0X5

21. STANDARD FORM SJ REMARKS

i

22. CLEARANCES

8. CEIL. OR POS. CONTROL

G CLASSIFICATION

F. APPROVED BY

’ . ' £ 0lT<
. . KFMPOUfc •

LL£cc_5k_ 

t C^S CR OTHER
■’ UGAL AUTHOR

ITY. -

Area Cps a^lcer 2CF-1S9-14

EDP/SX '
Far. East Area .
Japan " '
Office of the Chief
Tokyo. J»an ■__

I - I SS.J I OCMRTMtMH

। r jnucs

S^naeuro/^

. TitU:
| 14. FVS1TION CLASilFlCAT^ ACTK0C

JO VICE MAL. I

11 SUBJECT TO C. S 
RCTlRcMENt act 

(lES—HQ)

VfOlNT. 
;M\:rs

M LEGAL RtSIDENCE
□ CLAIMED Q PROVED 

STATE:

SIGNATURE . DATE REMARKS.

I

7*3 3?
n •DAM

O. PLACEMENT OR £M?L. DATEi-DJ
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A SECRET

NOTICE IF OFFICIAL DISABILITY Cr MM FILE

M-e OF IMFlOVtl '(U.SrjFIflJT-'^ '■ DATE OF £ 1 N TH

Ink

CAi- C? IM 1

52-2-1

\ -. \ .
• There is on file in the Casualty Affairs Branch, Benefits 1

and Casualty Division, Office of Personnel, an Official I

* DisabilityoClaim File on the above named employee for ah 1

illness, injury, -or^e^th. incurred on h F«b 1958_________ #

This notice should be filed in the employee's Official 1

Personnel Folder as a permanent cross-reference to the 1

Official Disability Claim File.

O*TE OF NOTICE .

15 July 1953

SICNFrUKC OF BCD HEFBCSCNr*T1VE ' 1

r ,^7. 7 L 1

1076



14-00000

NAMI ANO' fcfVATIONSMIR O* CLAIM NUMBER

There is on4ile in therCasualty Affairs Branch, Benefits and Casualty

Division, Office of Personnel, an Official Disability Claim File on the

above named employee (or his dependent*) for an illness, injury,'op

This notice should be filed in the employee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

OATS OF NOTICE

2 8 AUG l^9
SIGNATURE CF BCD REPRf,

n
NOTICE OF OFFICIAL DISABILITY CLAIM FILE

SECRET
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SECRET
Fil Win)

DATE PRE.r^KEt
Da 77

09 12 60
REQUEST FOR PERSONNEL ACTION

I.Seriel No.

006102 - - - 
'.SCO;;., 'r- S^CSCfRotmt;' y.CSCOrO>he7^ Authority

>o J Do | Yr^ 

J112OJ2L_ 

lO. A^l. AHidav.

Mo Da , Yr Yo.J, 
n. *2 '

Code . Mo Do Yr

II. FEGLI

YomI Cod*

12.

V to V V to UY

UV la V , UY to UY
Pl• 1. ; S. Sa. . ’

n - :

6. CS . EOO

Cado

X-
Mo Da Yr

CftyntrLCft
Mo/

No • 2'■

PREVIOUS ASSIGNMENT
14. OrganitationatPoalgnaHona ’ - - - - -

DDP SR ; ■■■..• . .
FAR EAST AREA ! .
TOKYO STATION • v.
SOVIET BRANCH . „■ ' ■ ' ; , \

Code -- . 15. Location Of Olflclol Station _ J .

TOKYO. JAPAN________ 1

Station Code'

U. DopMField ' 17. Poalllaa Till. :

OPS OFFICER BR CH >.

IB. Paaltlon Na. 19. S.<».

1139 OS

20. Occup. Soriot

0136.618X: • •fun*. ; 9

21* Grado & Slop

14 4

22. 5. kr/. Or Rata 2X SO

, 12,990 D

24. Dato OT Credo 25. PSI Dv« 26. Appropriation Number

1X34 7000 3000
Mo Da Yr 

1 1 f bl
J Mo Da Yr
7 1 16/

ACTION
27. Naturo 01 Action - .

REASSIGNMENT 
TRANSFER JBF FUNDS n, n

Code 29. Elf. Date 2?. Typo Of Employe#

REGULAR

Code 30. Separation Data

Ma Da J Yr

10 | 02 | 60

PRESENT ASSIGNMENT

31* Organisational DastgnaHon* ' - Cod* 32. Location 01 Official Station

DDP SR .
SR 6 
OFFICE OF THE CHIEF HASH., D. C,

i Station Cod<

33. Dept.’Fle

Dept • 
Uilld.
Frgn

Id

Coda

34. Petition Thio -

OPS OFFICER - BR CH ’

35. Position No.

?o v

35. Serv.

GS

37. Occup. Serios

0136.01
38. Grado & Step

14 4

37. Salary Or Rato

5 12,990

40. SO

D

41. Dato Of Grade . 42. PM Due 43. Appropriation Number '

1234 1000 1000
Ma Da Yr 

1 1
Mo Da Yr ,

SOURCE OF REQUEST
A. Requested By (Nama And Till*)

8. For Additional Information Coll (Nanta A Telephone Exi>

f RaquosyAppraved 8/ (S^natura And Titi*)

J. C. JLHNSCN. 144OX
CLEARANCES

0. Pot. Control

C. Clo ■ >IfIcatlon

Cleoraoc • ' Signature ' Dote

D. Placeman* .

E. . . »•
F. Approved Dy ... /c - * » < *

R.<no,u Two copies of this action have been forwarded to the! Office of Security.

W\

iSs?* 1152a iuse previous eoiti SECRET «>
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Fona Use Previous j . I
Edaioa • .



~ CCu < i

NAMrs(t * »t ‘ F.ir » • • M r ddl • J

: < (J > , . .. . . * z ' 1 OATE PREPARED , • . >

REQUEST FOK . ERSONNEL ACTION ' | 9 July 1962

005102 ■—r" «r»-

io; LOCATION OF OFFICIAL,station

>. NATURE OF PERSONNEL

Ra 3Ignation

ACTION . - ' 4.EFFECTIVE DATE REQUESTED S. CATEGORY OF EMPLOYMENT '

„ Regularo<aI>
x' ’ V TO V ’ •V TO GF 1, COST CENTER NO. CHARGE"

- ABLE ‘ ’ /?
S. LEGAL AUTHORITY (Co*phltdhf

_ • CF TO V * - CF TO CF 323U 1000 10CO 'r** — ' • .
ORGANIZATIONAL DESIGNATIONS

DDP/SR . ’
SR/6 
Office of the Chief Washin^bohji D# C

POSITION TITLE

Ope Officer ^Br Ch$ '

14. CLASSIFICATION SCHEDULE (G5, Iff, etc.)

os
OCCUPATIONAL SERIES

0136.01

POSITION NUMBER

. 0050
GRADE AND STEP

ih 06

CAREER SERVICE DESIGNATION

D
SALARY, OR RATE 

’ 132^0
REMARKS

Copy furnished Vouchered Payroll.

Recorded by 
CSPD

SIGNyV^I^C OF^P^UE^T^NG _CFF IC DATE SIGNED IB*- SIGNATURE OF CAREERzftRv\C€ APPROVING DATE SIGNED
” 6-7 —»

ANDREW L. BUSBY, C/S^i ERS0NN5 L "I- .
SPACE BEUXW FOR EXCLUSIVE USE OF HIE OFFICE OF PERSONNEL

^.UAVE CAI 
CODE

»L KhOV 
COOIx 

45

M. (ww. 
ccx 
p

21. CFFlCI CCOIN.; 72.51*1’04 
CODE- />

23. IMTEOStE 
■ CCOe

2K hCO^S 
CODE

—k

25. OATE CF aiRT«» 26. CHE CF GUDf ??. CHE er m

’•Iitate r>c M3. 0*. »«.

O/\ 3o\SiJ
MO. 0*. »•.

1 1
MO. 0». VA.

1

’d.AIE (iPiaiS IX SPECIAL 
REF£RENC€

Jj. R£na(H£Ar c*u . 3) 
CHA CCDf

JJ.CCSaEChO./Cl’fCElUUCV C*ZU 33.$rc;ai rr 
«t0. ao.

3<. SEX
RO. 0*. ’A. 1 - CSC

3 . FlCA
S - aoer

coot tree *0. 0*. »a. |eod data>

]

». 1(1. Mt’IHUCt 3F.St»v. COP®. Di?C 37. LCMC. COP. OlU J9.p:uS€’< CREOl T/1C0 3’. FEQ.1 / HUHh iMu9»4CE ' *0.SOCIAL SECJHIf 40,
COOT 0 • aotr

1 . 5 er. 
? - 10 *»

MO. 0*. MO. 0*. VA.
1

. 1 - vtS 
2 - *0

coot ’ C00< 0 -
1 . »rt

t«s. ejar

Of euro coot*»cviout ttnvicr

DATE APPROVED

HCEPAt T*1PREVIOUS CCfPWEW SERVICE OHA

APPROVAL

1152 «»« »•<»!««• <O»T»« SECRET

POSITION CONTROL«C£RTIFICATI ON

<c coot
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. EMPLOYEE NOTICE OF RESIGNATION

t resign effective

/

FORWAftO COMMUNICATIONS. INCLUDING SALARY CmCCaS AN0‘ BONOS. TO The FOLLOWING AOORESS (Xu^bif

MY LAST MORNING OAT WILL BE •

4 fa
OATCSIGNCO , 1 W
<2 ? fydt/ 4?*

■INSTRUCTIONS I.

Items 1 thru 7
. and 

Items 9 thru 18a

The initiating office should fill in each of the. referenced items.
- Items 3 thru 7 and 9 thru .18 require information which pertains only 

to the action requested, and NOT to'the current status of the em
ployee unless' specific items remain unchanged. '

Item 5 "Category of Employment'

Regular - ,
Part Time 
Temporary 
Temporary - Part,Time

should show one of the following entries:'

Summer
Detail, Out
Detail In

WAS 
Consultant 
Military

Item 9 "Organizational Designations" should show all levels of organization 
pertinent to identifying the location of the position:

Major-Component (Director, Deputy Director, etc.)-7" • ■

Office, Major Staff, etc. ' ,
Division or Staff (subordinate to first line) •

» Branch ’■ •
Section !
Unit .

Item 11 "Position Title" should reflect the standard abbreviated title given 
in the most current edition of the Position Control Register or re
ported on Form 2ol, Staffing Complement Change Authorization.. ■’

Item 18b Signature should be that of :the official authorized to approve for 
the Career Service to which the employee belongs. If tnorh than one
Career Service is involved, ■ 
and the other Career Service

the gaining Career
should concur in Item 18, Remarks

should approve

ROUTING
In the case of requests

-The original only of this form will be forwarded to the Office of Personnel!
• through the appropriate Career Service official(s). - - - *
" specified in HB 20-800-1, which require advance approval of or notification1to

the Office of Security ur the Office of the Comptroller, one copy only will, be 
sent to the Office(s) concerned. . ... '

SECRET.



STANDARD I OHM 144 
, JANUARY li’V , , 

U. S. CtYIl itftvlCi: COMMISSION .
- f FMCHAfTLRS LI AND RJ STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE

IMPORTANT-: The information on this form wilt be usAl in determining creditable service.for louvnpitrpoica and retention credits - ’
■' * , tor'reduction in force, The employee should complete Part I and the Personnel Office should complete Parts-II

. . . ’ through XV. • •. ' J-/ J \ . . . ./ -- . . ’ - - •'

PART 1.—EMPLOYEEiSTATEM^r

t. NAME (Eaa/, fitat, tniddla initu 1 DATS OF BIRTH

PART II— THIS COLUMN IS. 
FOR PERSONNEL OFFICE USE.

. 9. RETENTION GROUP

20 January 192h

3. LIST THE FOLLOWING'lNFORMATION CONCERNING ALI.:FCOCRAL AND DISTINCT OF COLUMBIA SCRVICE.YOU HAVE HAO 
PRIOR TO YOUR PRESENT APPOINTMLN?5 (Ou not include military swwa.)

iUmc ANO LOCATION Of AGLNCV *
' FROM’

tQ. CSC STATUS (For pe/manant 
’ ■atnplajraoaoAlp) , ,. n»u □» . ■

YEAR

None . , .

MONTH DAY YLAR | MONTH DAY

Tvrr or 
AWOtMTMTMT 

IF KNOWN

II. SERVICE

VtAR MONTH , DAV

I. LIST PERIODS OF SERVICE IN ANY BRANCH OF THE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO MILI TART 
SERVICE. WRITE •’NONE." - . x

BRANCH
‘ ’ FROM— . TO-

YEAR mosfh' MY YEAR MONTH DAY

United States Anny hJ ' Feb 15 118! Oct 27

DISCHARGE
(Hort. ar duhon.f)

Yes: honorab .c
5 8

5. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM J. DID YOU HAVE A TOTAL CF MORE THAN 6 MONTHS AP'TNCE 12. TOTAL SERVICE 
WITHOUT PAY. INCLUDING PERIOPSOF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR YEAR! Q YES Q NO ■ 5 8

IF ANSWER IS ''YES.” LIST FOLLOWING INFORMATION.

TYPE IF KNOWN
(LWOP, Furl, Su*p. AWOL, Mor Afar)

FROM—

YOU MONTH DAY rju» • HONTH WT

12

12
13. NONCWEDITABLE SERVICE 

purpo*»» on»;

TUBS MONTHS OATS

14. NONCREOlTAOLE SERVICE 
(R/F purpose* cmv».'

16. REFENriON RIGHTS
____□ Yrs □ NO__________

TOTAL

(UTYJ

S. DURING THE FEDERAL SERVICE LISTED IN ITEM 3. UlD YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?___________________________
Q YES [J NO , . 15. REEMPLOYMENT RIGHTS

(It answer it in what afency wertfou amployad at tha tima atatua wat acquired?) | 1 YF5 I I NO

7. ARE YOU;
A. THE WIFE OF A DISAOLCD VETERAN? Q YES [y] NO -

B. THE MOTHER OF A DECEASED OR DISABLED VETEftANI Q VES £] W ■ ’

C. THE UNREMARRIED WIDOW OF A VETERANS YE3 (yj NO '

TO BE EXECUTED BEFORE A NOTARY PUBLIC OR 01HER PERSONS AUTHORIZED TO ADMINISTER OATHS.

I swear (or affirm) that the above statements are true to the best of my knowledge and Relief.

1_
Subscribed and sworn to before me on this. day of .. 1952 at

(MONTH)

SEAL

17. EXPIRATION DATE OF RETFA 
JION RIGHTS

NOTE: If oath is taken before a Notary Public, the date of espiration of his Commission should be shown



. Vlisiw ClXtr luc« ।IAL ’Ci! ' •
f*».« rillr* rnj . . . ■ - ■ .

---------- ; ■------------------------------------------------------------------ ■------------------- s------------- ------------- -- ------------- • ---------------------------—---------------- ----

TRAVEL AGREEMENT BY STAFF .EMPLOYEES ASSIGNED TO PERMANENT " ' -
' ; DUTY STATION CUBITS CONTINENTAL UNITED STATES . - • f

' h - - ' " ■ ■' ■ •'■i.'-' ‘ / •,/ •

’ 1. Tn accordance with the policy of the Central intelligence ■ ‘

Agency, I agree to serve outside the continental United States a mini

mum tour of months from the date of my arrival at my ’ 

permanent podt of duty, unless said tour is sooner terminated by the / 

Government for itS convenience; or it is terminated by the Agency for
1 • ' i • . ■

circumstances that are considered by it to be beyond my control.

■ 2. It is understood and agreed that if I terminate for reasons 

within my control in less than 12 months from the date of arrival at 

said post, I shall reimburse CIA for all travel expenses, including 

storage and per diem, incurred in the transporting of myself, my depend-, 

ents, my household and personal effects and my automobile to my perma

nent post of duty, and shall pay all return travel.and transportation 

expenses to the United States. . j ,
i . • . ’ " •

3. It is further understood and agreed that if I terminate for 

reasons within my control subsequent to the twelfth month but prior to 

the completion of my tour of duty, I shall pay all return expenses, for 

the travel and transportation of myself, my dependents, my household 

and personal effects and my automobile to the United States. ■

91 la "’“c” ”• CCSFIOENTIAL :



9 December 1958

lIXORAjauM FORi Secretary, CS/CSB .

SUBJECT ’ i • Recqawindstipn Tor Prpmoticn to Grade GS-15 — 
C

RIrERENGE : Your memorardua dated 8 October 1953 .

1. The SR Division.add the Cidof of Station, ToXy?. ("JTT-1950 
attached) recommend thonromotion of.to GS-15

. J® \ ■

2. Mr. was last promoted 16 January 1955. On 17
February 1955 he arrived inTo^o to serve as the senior SR officer 
in the FE field area, his present assignment. In this position he 
has continued to display qualities of leadership, initiative, 
imagination and thoroughness v2iich resulted in his rapid rise in 
the Agency.

3- . The very facts of Mr. youth in relation .to
his responsibilities and the fact that promotion to iiis present 
level has been rapid, caused the Division and the Chief of Station, 
Tokyo to hold until this tine a recommendation for his promotion 
which was submitted in June 1957. Most careful consideration has 
convinced us that not only is Mr. serving rf the
recommended promotion, but his elevation to the higher grade will 
be in the best interest of the Career Service and meet definite 
Division requirements for a senior officer at the GS-15 level.

ciARiia rater

Acting Chief, SR Division

Distribution:
Grig & 6 - Ad dr
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I

IS June

WWWuW*'■■ -rA- '•'( <* v<!?• 't

Chief'Of StattbQ^i^{:‘;^

eV BnmcbW

Attachment to 
FJTA-19609 -
.. * J , I. " - »•'

SUBJECT r‘ 1 Rocannondatlanfcr Promotion

•J • ’f ' S * *■■ 1 , v,

#7

and C*8* _Of Me or /oj- approximately fifteen' aonths
-vision as Deputy-A.?! 
Based on tho know!-?

his actual performance, I-recarrerid that ho be entered for consideration5’'? 
on the. SR piylslOT G3-lh to G3-15!pranotlan list at this tine - June ;: ', - r 
1957. •iTba 'slot and-job which be now occupies, Chief, Soviet Branch,'is, 
of ccuree,'adequate to acccsv.odate such a promotion.?'?.•.>■>••

^fWperformance has been dutstahdlhg md • 
notably versatile during this period.^ He.has engaged primarily in 4 ' 

y.-li<i»on and'baa been personally effective in tares of results achieved'-,’.' 
i^^i’ilaljncet daily,"in terai of reports,, operational data, and Joint enter-' 
'.'.^'.^4prisej'while, overall, ho baa established enduring professional relation- 

z'? ships Mxm vhich the argan!taticn . as a whole should benefit for Bobb time 
eose. pi addition, owing in large part to unique personal talents, • • 

linguistic arid otherwise^^SSlsaQ has handled a 'tastier of unilateral 
r 1 cases Boat effectively*- In thb office, too, as well as In face-to-face , 

operational eituationsjz'f^^^^^'has been outstar.dirv* He has a flair? .. 
;/.Cr';':; far and a facility with tho written word-as evidenced by the amount of .' 

general aid particular correspondence which he has initiated, and )»,;'• > -•• 
knows tho organizational "d-Hn» intimately arri frep way back. ‘ Thus,' I 

'feel tta.t he is qualified for the recomended promotion by ability and f5 
• •? - . t experience in both the internal and external aspects, of' tho profession. 4

•y

~a.-

• . . • • • s; ■ •.............. ■ , * ' * - ■•1 '* * '
MBela tire to “tho »cre personal ctaractaristlcs involved in the 

tera managerial.ability/?l)ud'pr.flh-ts are necessarily acre subjective but
bora, too, I certs Ider to bo-qualified in maturity, .th judgront,

' and in experience. Be would Bout certainly ba a supervisor who could ■ .
; perform all tbs chores or handlaall tho situations which ha would bo .' 

' ■■■ callingupon subordinates to take.care of. In itself, ths beginning of 
. any good supervisory relationship. In actual fact, ha tas tad consider-;

iabls experience'in this regard already and ths principal shortcoming I -’1 
• have noticed la a tendency to "carry0 others by ar. extension of his own \ 

. industry is' not without his difficulties in ths area of ■.
personal relationships. He 13 a purist at tiros and Buuiifestly Inpatient 

' : in certain human' situations where a shrug of the shoulders would bo tbs

r

i.

V

4 0- J. f / f J }.



6;

W; ■"":- ;' / >■-: ■ ■ ■’ " .
reply.' These characteristics do not always risks far'the boot 

J^orsprai'l re la tier. 3 but are frequently obviated by intellect and above 
r eMrare car re etabl^ and «ro being corrected.

IT. in qtiallficatiens, tread experience and ' ■'._<
proven abilities deal rate his age, the only factor Millta ting, against’ 

\< a jrcndtiaa at this time. It is th «• of ere ay sincere recccrondaticn . 
;• that ar prcnotioQ recdEnondation be forwarded to Headquarters far con- 
.;8idaratianln thie^curroht aid-ye ar lists.

" ■'' •' • - ■ - " ' • • "

,r.

Jr

S.V 
• YV •

Favara HXRFLIU
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TO:

FROM:

Chief, SR , 

Chief of StaLion, Tokyo

FJTT-195O

2$ Movember 1958

SUBJECT;

REFERSiCEs FJTW-115J1 (MEAT) dated 11 Cct 1957

1. In line with paragraph 2of Reference, after a period of 
, six irnonthe we .submitted an additional promotion fitness report on * :

under cover of FJTT~O8oi dated 28 May 1958. Inasmuch as , 
Biker was then at Headquarters oh TDI, we requested that he review 
this fitness report :and assumed that in doing so he would also 
discuss with Maury l^^^^^^^r^promotion, . which both he and Nelson 
felt was to.be strongly recJmmended7~^^_//)

2. Baker was, however,. not shown this fitness report at 
Headquarters, nor did he have the opportunity to discuss 
promotion with Maury.. In reviewing our'records we are now concerned 
at .the;, possibility of some administrative slip-up and would appreciate 
a word of aavice as to how this: promotion action is proceeding. Wo 
would like to reiterate that we now have not the. slightest hesitation 
in recommending for' promotion and find that the fitness
report submitted with FJTT-/)301 still reflects our current high 
appreciation of his abilities and progress.

WILLIAM E. NELSON

■r



a ' •' . ' ' ’ - CCFT . .■ .
£ • . - : Attachment to '
f . FJTA-1960? .

*»g{0RANDUM No. 360 . 13 Juno 15^57 * .

' * ' ' ' - ' .. ' ■ . .

- TO: Chief of Station ,

FROM: Chief, Soviet Branch . :
• - . . ' ’ •

SUBJECT: Recommendation for Promotion
j (j) (^^<2 ______ ____

1. has been under my supervision as Deputy and
Case Officer for approximately fifteen months. Baaed on the knowledge of 

- as an individual gained during this period and upon his actual
performance, I recommend that ho be entered for consideration on the SR 
Division GS-lh to GS-15 promotion list at this time - Jure 1957. The slot 
and job which he now occupies, Chief, Soviet Branch, is, of course, adequate 
to accommodate g^h a promotion.

2. WS^^^tefeaoperational performance has been outstanding and 
notably versatile during this period. He has engaged primarily in liaison 

■ and has been personally effective in terms of results achieved almost daily, 
in terms of reports, operational data, and joint enterprise; while, overall, 
he has established pnauring professional relationships from which the 
organization as a whole.should benefit for some time to come. In addition, 
owing in large part to unique personal talents, linguistic and otherwise, 

9 has handled a number of unilateral cases most effectively. In (7)
. the office, too, as well as in face-to-face operational situations,

has been outstanding. He has a flair for and a facility with the written word 
as evidenced by the amount of general and particular correspondence which ha 
has initiated, and he knows the organizational "drill" intimately and from way

. back. .Thus, I feel that he is qualified for the recommended promotion by 
ability and experience in both the internal and external aspects of the 
profession. .

O •
_ 3. Relative to the more personal characteristics involved in the terra
managerial ability, judgments are necessarily more subjective but here, too, 
I considerto be qualified in maturity, in judgment, and in 
experience. He would most certainly be a supervisor who could perfora all 
the chores or handle all the situations which he would be calling upon 
subordinates to take care of, in itself, the beginning of any good supervisory 
relationship. In actual fact, he has had considerable experience in this ' 
regard already and the principal shortcoming I have noticed is a tendency to ’ 
"carry", ethers by an extension of his o>m industry. iyrti£SiK8^’isnhet~ without 
his difficulties in ths area of personal relationships. Ha is a purist at 
times and manifestly impatient in certain human situations where a shrug of 
the shoulders would be the best reply. These characteristics do not always 
make for the best personal relationships but are frequently obviated by. 
intellect and above all are correctable and are being corrected.
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' ' ...

In sum, Qualifications, broad experience and proven ,
abilities dominate his ago, the only factor militating against a promotion 

■ at this time, It is-therefore my sincere recommendation that a promotion' 
Arecoramendation be forwarded to Headquarters for consideration in the current 
aid-year lists*

EDWARD MARELIVS



1 June 1959

MEJiORANDUM FOR« Chairman, CS Career Service Board

SUBJECT i Nominations for Promotion to GS-15 .

REFERENCE t .Memorandum dated 14 May 1953 from 
. Secretary, CS Career Service Board

. 1. After reviewing GS-14 employees assigned to tho
SR Division, I wish to again recommend the promotion of

Chief, Soviot Branch, Tokyo to GS-15.
I concur also-In”tEo attached recommendation for tho pro
motion of prepared by tho Chief of Base,
Berlin.

cm c w 2. ^e Chief of Station, Tokyo and I recommended 
promotion in December 1958. This earlier 

recommendation presented the personal qualities of Mr.
I wish simply to point out.at this time'that 

since early 1954, Mr has more than fully dis
charged responsibilities at the GS-15 level. I believe 
that it is definitely tine to elevate him to tho level at 
which he has been performing more than satisfactorily for 
over 5j years.

CHARLES KATEK
Acting Chief, SR Division

Distribution:
Orig & 6 Addressee w/att
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FIELD FlTWESS REPORT

. ... . • • ’ INSTRUCTIONS .
m nr rtnt> Antin sitiArtvsqx rexsixni. oriiciK: con. tirrti.

ro rw< ?tn.o sup wt so fit
e*M» 

■ ill*

«. A«vr difchofO^d your 3up* r r* »ory r**f on a i >« nil 
frequent di ocuoaiono of ** ('DATS * 4*'

*1 ooy ho knonu »hfff ho Honda. ' ... <\ l’iAii

.88>■!>»-^

SrCTION I

""fcassi r r/ss-IT IS OPTIONAL wsmes OK NOT THIS FtnSSS'KL

LCAVX. /TsL^hU^ • * \ A' t. DATE OF. SIR TH T. SEX 3. SERVICE OCSI Ov AVtOM
20 Jan 1924 M (i) n, (2) fp

G;
■. ' 3 TA f | UN OLS I GN AT I ON (CurrmtJ

USSR Base, Tokyo

STATE Tlic SPECIFIC ASSIGNMENTS OR TASKS WHICH ARE TYPICAL OF THOSE GIVEN TO THE EMPLOYEE CURING THE PAST THREE

1. OUE OATE o4/THIS REPORT 

JO September 1955
7. rcnipo covirlo gv ihis ncroHr (inctuil.. u.t.t) ' 1

17 February - 30 September 1955 |
. SECTION II (To bo covplotod iy.tiold supiftitor) |

t. CURRFNT POSITIOM .

Chief, USSR Base, Tokyo Ol 3C.OI
1. OATE ASSUMED RLSPONSIRILITY FOR POSITION . I

, 1? Fjarunry 1?55 . |

A. As 
I lim-igc and direct all op tarj-.it a:

2.
3.

/str.i of dovolopineiit xri 
rooer niaiiuati'r.Mon and

onal 1

Coiduot or supervise ofiective liaison idth oil: 
with other Govermwnt a^oncies'abroad and, Kiisr

D. As Senior SR Division Cf'icor in Ai’sas
1, Conduit :;ith or r.dvlss ot’.wr KUIAED .-.iJ non-KluV.a units on tsr^.'t 

area, ^ivc^uTiint, nnl IS cL ir.wtl’i'irtlc;,
2. .'nkn nvrHoble to othov M'SAR” r.at non~Zj”.'Ci' units area socialists, 

___________os roy-irei._______ ;_________________________________ ._______________ >___________
SECTION III f To ho conpl rt^if H ho adquar t • f • only) '

. DO NOV COMPLETE - ZO/? HEADQUARTERS USE OHLY

‘‘Sa SECRET
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; sec not iv

CATEGORIES

NAS SENSE OF HUMOR

KNOWS WHEN TO SEEK ASSISTANCE

CALM

CAN GCT ALONG WITH PCOPLC

MEMORY FOR FACTS

GETS THINGS OONt

ADMITS HIS ERRORS

EVEN DISPOSITION

KEEPS ORIENTED TOWARD LONG
TERM GOALS._____________________

CONSTANTLY STRIVING FOR NCW 
KNOWLEDGE .‘.ND IDEAS.

GETS ALONG WITH PEOPLE AT ALL 
SOCIAL LEVELS. .

ELE TO DO HIS JOB WITHOfi 
STRONG SuPPURT

ir»~d iir yfittl t ■

RESPONDS WELL TO SUPERVISION

UNEMOTIONAL. 
------------------------- -----------------------------  

ANALYTIC INAKIS THINKING.

I

STATEMENTS -

ABLE .TO ICC ANOTHER’S

A GOOD REPORTER OF CVCNTS

CAUTIOUS IN ACTION

IS> CAN COPC WITH CmCRCCNCIES.

IT« HAS HIGH STANDARDS OF
ACCOMPLISHMENT.

IB> HAS STAMINAi CAN KECP GOING 
A LONG TIME.

IS. HAS WIDE RANGE OF INFORMATION

TO. SHOWS ORIGINALITY.

CAN MADE DECISIONS ON NIS OWN 
.WHEN NCCD ARISES.

NOT' 
‘ OB
SERVED

DOES 
NOT 

APFLY

, APPLIES TO A 
" LIMITED

' DEGREE

APPLIES TO A 
REASONABLE 
.DECREE'

applies to a? 
ABOVE AVERAGE 

. DECREE

APPLIES TO AN 
Outstanding 

DEGREE»

• / ■ -
1
1

1
•

1 XL_
1 1

1
XI LZ

x/l JX i
|

i J__
1 _.1XL_

1 1 _1X
1 1 1

1 1 X
1
1,1 1 1 1 1 _JxL_
k P 1 1 YFT
1 1, 1 1 1
1' I 1 1 1 XI
1 ' 1 __L_L_. 1 . 1 |„X<

1 1 1 1 1— iiii -- i 1 1 JI
SECRET
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TOUCH MINDED

OOSIRVANT.

CAPAOLC

CLEAR THINKING.

EVALUATES SELF REALISTICALLY

WELL INFORMED ABOUT CURRENT

DELIBERATE

IMPLEMENTS DECISIONS RECARO*

THOUGHTFUL OF OTHERS

40. WORKS WELL UNDER PRESSURE

DISPLAYS JUDGEMENT

NAS DRIVE.

IS SECURITY CONSCIOUS

VERSATILE

HIS CRITICISM IS CONSIKUUIIVL.

47. ABLE TO INFLUENCE OTHERS

A GOOD SUPERVISOR50

SECTION V
WHAT ARE HIS OUTSTANDING STRENGTHS!

operations offi of able

OOES NOT REQUIRE STRONG AND 
CONTINUOUS SUPERVISION.

FACILITATES SMOOTH OPERATION 
*OF NIS OFFICE.

COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME LIMITS. '

GIVES CREDIT WHERE CREDIT IS
DUE. .- ’

, STIMULATING TO ASSOCIATES* A 
SPARR PLUG4*. • .

COWES UP WITH SOLUTIONS TO ; 
, PROOLtwS. ’

EFFECTIVE IN 01SCUSSIONS WlTN 
ASSOCIATES.

■ 1 -I ' 1 IX*
J • • - 1 1 1

1__  . _ 12___XJ
« .1 1 1 1 J XI—L

1 1 1 1 ri. . X 1
. - . - 1 1 1 ■ 1 i i XT“

1 '

, ••. t ■ x.
1 1 XI

- ' •

xj__
• ■ ■ - Xj I

x
X

.... 1 1, . .1 x.
|

. 1 __ AL_
J_  L L i XI 1 -

1 | J— 1 । Xl-1—
| j 1 j 1 ।

__L | 1 1__ 1___ 1X1 ,
_J____
XX 1

1 1 1 1 1 1 ‘ 1X1
1 1 1 1 1 1 , ____

WHAT ARE HIS OUTSTANDING WEAKNESSES!

SECRET



• ' SLCREf -
. - <•***! /11 Jj*) ; .

I I I. MAS REACHED THE HIGHEST GRAOE LEVEL AT WHICH 

SATISFACTORY PERFORMANCE Can BE EXPECTED.
| '] 2. IS MAXING PROGRESS. BUT NEEDS MORE TIME IN

PRESENT GRADE BEFORE PROMOTION TO A HIGHER
______ GRADE CAN BE RECOMMENDED. ~
| ] 3. IS READY TO TAKE ON RESPONSIBILITIES OF THE

. NEXT HIGmER GRADE. BUT MAY NEED TRAINING IN
_____ SOME AREAS.

4. WILL PROBABLY ADJUST QUICKLY TO THE MORE 
RESPONSIBLE DUTIES OF The NEXT HIGHER GRADE.

J j 9. IS ALREADY PERFORMING AT TmE LEVEL OF THE NEXT 
HIGHER GRADE. '

I | e. AN EXCEPTIONAL PERSON WHO IS ©NE OF THE FEW 
1 ■ who should‘be considered for rapid advance*

MENT. '

r. IKQICAIL IF YQuTMtNA iHAl'ANY SIA . SIBINGTM. OH • C ARNL $S ’OUI • t i ChS ALL OTHI Of W A TI ON$ I
- ■ ,

_________ * - — - — --.. - ■■_..■ -. _ [ , . .. ' .. .... • _ _ F f H «i> j • . _ ' .
o. oo you feel that he requires close suplrvisioni CZIjJ •« if yes. "WZt

___________ :____;___________—--------------------------- ------------------------------------------------ '... .. Ruqh •
E. SWAT TRAINING DO.YOU RECOMMEND FOR THIS INDIVIDUAL! , ■ '

F. OTHER comments-(fndicat• A»r« <»*»;«/ traits, specific habits or characteristics not covered elsevhere in tho 
report but uhich hove a bearing on effective utilisation of this per,son)t , . ' - . '

■____________________________ . ________  SECTION VI______________________________ __________ '
Saad alt deter / pt ion« before rating, Place ** X*‘ in the.most appropriate boa under subsections i,B,C,iD

A. DtHECTIOhS: CanllJir orlr th* ‘Hit •• th thich th* C. 01 HICTIONSi B***d upon ‘hit h* h** “id. hi* ictlon* 
person has per foraed ths duties of his job and rate and any other indications, gios your opinion of this
hie accordingly, • - . parson* a attitude toverd tho organisation, ■.

1 ] I. OOES NOT PERFORM DUTIES ADEQUATELY* HE IS
INCOMPETENT. , ' .

I | t« BARELY ADEQUATE IN PERFORMANCE! ALTHOUGH HE 
HAS HAO SPECIFIC GUIDANCE OR TRAINING. HE 
OFTEN FAILS TO CARRY OUT*RE$PONSI BlLITlIS 
COMPETENTLY. .

I 1 3- PERFORMS MOST OF HIS DUTIES ACCEPTABLY* OCCA- 
SIGNALLY REVEALS SOME AREA CF WEARNESS. ■

| | 4; PERFORMS DUTIES IN A TYPICALLY COMPETENT. ,
EFFECTIVE MANNER. .

| j 9. A FINE PERFORMANCE* CARRIES OUT MANY OF HlS 
•__ RESPONSIBILITIES EXCEPTIONALLY WELL.
fTTl «. PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING ' 

‘ MAVNER THAT HE IS FOUALLCO DY FEW OTHER PER
SONS KNOWN TO THE RATER. '

IS THIS INDIVIDUAL BETTER QUALIFIED FOR WORK In'SCMC 
OTHER AREAI £233 I 1 Y< 1. IF YES. WHATT

f"""1 1 HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY 
. . WILL .DEF fN | TELY LEAVE THE ORGANIZATION AT Tl

* FIRST OPPORTUNITY.
| H J. HAS STRONG NEGATIVE ATTITUDE TOWARD ORGANlZA-

. Lj. • TION. . . I RXED BY RESTRICTIONS. . .REGARDS AGENCY
. • ’ AS A TEMPORARY STOP UNTIL HE CAN GET SOMETHIN' 

.____ BETTER. .
| | j. TENOS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD
™‘ J THE ORGANIZATION..OOTHEHEO BY MINOR FRUSTRA-

______ TI0N9..WILL CuIT IF THESE CONTINUE.
("" J 4. MIS ATTITUDE TOWARD THE ORGANIZATION IS (NO|F« 

FLRENT...HAS -WAIT ANO SEC* ATT ITuDC••WOULD
' LEAVE.IF SGUCONE OFFERED HIM SOMETHING BETTER.

| ft. TENOS TO HAVE FAVORABLE ATTITUDE TOWARD ORGANl 
. Z*rt«N..MA<F3 ALLOWANCES FOR RESTRICTIONS

IMPOSED BY WORKING FOR ORGAN IZAT I ON..TH INKS 
IM TERMS OF A CAREER IN THE ORGANIZATION.

9. DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE 
ORGAN IZATI ON. .BARR I NG AN UNEXPECTED OUTSIDE 
OPPORTUNITY. WILL PROOAOLY ENDEAVOR TO MAKE A 

______ CAREER IN THE ORGANIZATION.
j y. MAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN. 

IZATION..WILL PROBABLY N^VER CONSIDER WORKING 
ANY PLACE BUT IN THE ORGAN IZAT ION.

8 . DIRECTIONS: Considering others of this person*s grade 
and type of assi gnment, hoe aouid you rate his on 
potentiality for assumption of greater rceponaibili* 
ties normally indicated by promotion,

0. DIRECTIONS: Consider everything you hioi about thia 
person in netting, your rat ing f^sg i 11 in job duties, 
conduct on the job, personal characteristics or 
habits, and special defects or talents, ,

| ] |. DEFINITELY UNSUITABLE ♦ HE SHOULD BE SEPARATED

j | J. OF DOUBTFUL SU I TAB ILITY..wbui0 NOT HAVE AC
CEPTED HIM IF I HAO KNOWN WHAT- I KNOW NOW.

f ' ] 3. A BARELY ACCEPTABLE EMPLOYEE..DEF IN ITELY BELOW
AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY 
Outstanding to warrant his separation.

I ) 4. A TYPICAL EVPLOYEE..HE DISPLAYS T»<E SAME SUlTA« 
’ BILITV AS MOST OF THE PEOPLE I KNOW IN THE

organization. - •
* f * ] 9. A, FINE EMPLOYEE • MAS SOME OUTSTANDING \

______ STRENGTHS. J
[ I 4. AN UNUSUALLY STRONG PERSON IN TERMS OF THE

* REQUIREMENTS of The ORGANIZATION.
fvvvj T. CXCCLLED BY ONLY A fCO IN SUITABILITY FOR WORK 
Uu*-M IN THE ORGAN I ZAT I ON •
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SECKE r

FITNESS REPORT (Part II) POTENTIAL
rhSKuCTIVnS.

FOR-THE /UKIMSmn VK OFFIQCR:

ment' and personnel officials concerning
and to appropriate career manage*

hold and complete after the‘90days has elapsed. ' If this is the INITIAL KU’OKT on the employee

SECTHON/C- GE*ESAU
1. NAME ‘ a. DATE OF‘BIRTH

23 Jan;
3. SEX 4. SERVICE DESIGNATION 1

DI 1
5. OFF ICC/OIVI SION'BRANCH OF ‘ASSIGNMENT ‘ : 1 r

japnA station (asfaoj) . .
c. OFFICIAL POSITION TITLE . • 1

Area Operations Officer |
1. -GRADE

G3-1A

8- DATE REPORT DUE IN OP . ♦. PERIOD COVERCO'BY THIS

1 Cctober 1955 to

IO. TYPE OF REPORT XI •**u**' ■ »(HJ| C»NlNf.$;H»tllOI ' iaccial f Speca *1
«imi H.l»t.|«»U»K

section f. CERTIFICATION .

e.

A. THIS OATE I B. W<&0N.FRINTED NAME ASOOWpV. *£-OF SUPERVISOR

1 5 November 19fo C
C- SUPERVISOR'S OFFICIAL TITLE I

Chief, Soviet Branch |

21 November K55
SECTION G

DIRECTIONS: Considering others of his grade and type of assignment 
responsibilities. Think in terms of the kind of respstnsibU it> 
work. .

potential to assume greater responsibilities

revi Ewing

ESTIMATE OF I

7

ALREADY ABOVE THE LEVEL AT WHICH SATISFACTOR* PERFORMANCE CAN RE EXPECTED 1 
HAS REACHED THE HIGHEST LEVEL.AT ANtCH SATISFACTORY PERFORMANCE CAN fit EXPECTED 
MAKING PROGRESS. BUT NEEDS MORE T|m£ BEFORE ME CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES 
READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES . ' ,
WILL PROP ABI V ADJUST QUICKLY TO MORE R£SP0>51 OLE DUTIES WITHOUT FURTHER TRAINING

RATING 
NUMBER AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER 

LEVEL RESPONSIBILITIES - , , ;

supervisory potential

DIRECTIONS* Answer this question: thi s , person

SUITABLE TRAINING.
.this person will reach AFTER

'actual* column. Ifbased on opinion of his potential

DESCRIPTIVE
RATING 
NUMBER

HAVE NO OPIN ION ON
BELIEVE INDIVIDUAL WOULD BE A WEAK Sl’ERVISCR IN THIS KINO Of SITUATION

INDIVIDUAL
BELIEVE INDIVIDUAL WOULD BE A STRONG Sl’*ERviSOft IN THIS SITUATION

WOULD DE AN AVERAGE SUPERVISOR IN THIS KIND Of SITUATIONBEL I EVE

ACTual POTENTIAL CESCR1PT1VE SITUATION , I

2
a c»our COikt Im< l*ii< 
cte/Uli o/ various iinJa^ 
luperrjjot) '

oa ftrvcA driver*. * tenofr aphef •, fchnici^m ar pro.ftmsnit »pf 1 
• nut tj»T*;t iitm iMMtoiarc suaoaoibatcs is kiiuint (First Fiat]

3 a caoup or suetavtsots who ciuct ihic jo* (Second ttno suporvisori) 1

3
a C«OV», «MO MAY O» HAY NOT AC H*ftnso«t, »HICn IS l£SrON>l4L< *0,4 MAJOR H»Nt, I
ANO fouct (Ettcuftvt . I

3 • M t N CONTACT «tVW IMMfOIAtt SUlOtllkNMS «* NOT MlQulNf . I

3 • mCn tUmCOSATt ku*»*O1WA TC 4 *•< Olimt «NO A I 1,0 C*»C*bL C0,0»P’»*T<0* 1
• ' • ' !•• • • it-______ I

3 .•Him IMMtO1 At < SU40A0IMATCS laCiuBi Mt«Sc«s or thc OMoJtif sr* i ; I

OVM<« (Specify)

‘PREVIOUS EDITIONS __________
. = -■ SECRFT.'Part 11'/ Potential
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FITN& REPORT (Part I). PERFORM ICE
• ’ r ' . . . . INSTRUCTIONS. ' ■ •

UM STRATI VF. OFFICER. Consult current instruct icni* tor e«-^letin< this report

ith you

If this _,i

(Vtddit) ' >. OATE OF -URN. ’ ’
20 Jrn/1“24

3. SER ~4. SERVICE DESIGNATION

3>i

• . .OFFICIAL POSITION tiTLE ' '

- • Ji"*’!* Are-i Cnc-;r.ticna Officer ■__________ ■ • -
7. C«W< . j ®- DATE REPORT
GS—24 |' ‘ '

OUE IN OP 1 PERIOD COVEREO^BV THIS REPORT (Ittc 1 w» I re dates)

1 October 1955 to 20 3cntc:tb-?r *1956 : • -
IO, »P| OF REPORT ' 1

f©*ec* •"•As ’ '
Ini fi *v . tl *111 Caa Ik !• tV> Cttiirt ' ’ | puhi, (specify) • -

“X . •*•.**’C*“‘? »• l-^OHC - |

SECTION 8. certification

Nets . • ‘ t . J . . ' 1 .

A, C*£TA (X) APPROPRIATE STATEMENTS: . ' ; ' 1 . ’ ■

moil inucu ar O*iRiO»i or 1*1'1 INRI«
£ ‘UwtNNk. , - * • ‘ ‘ ~ ; f C• •»» Si*? *6

S «•!<» *1'111 Cl 0 • O. a Inami Kt« 
* 1 •» » * COM Af.riCHtU-TO THIS AtPOaT.

jKt.1 »Hii4ui ly/n
ri Inc comunio omnioni or' writer 
>1 IO a 1. ■

1, CANNOT eiatil a »»»! tu uito laSiyiouAL cue*! viOe 
jos HUOANAkCf src«u»r (Specify)'.

li "'? »»«l Of ICMIIU
X 1**’ »UI»IHII IO

«i la rail (PiO’U all irauicfai 
rwar m( i*»ks •*(•( a| lltaol.

8. T-SS DATE

I 5 ”Qver.ber 1956

C. X’’^» O^PRtN’EO NAMf,tAff6^slcfcATuRE OF.SuP£«V 1 SOR 1 0 . SUPERVISOR’S OFFICIAL TITLE

1 Chief, Soviet Branch
t. r?» rw< RE V IEal NG OFF|Clalt RECORD any SUBSTAnTIAL DIFFERENCE OF OPINION WITH The SUPERVISOR. OR Any OTHER IN*

rr»w<rion; which *il L LEAD TO A BETTER UNDERSTANDING OF TH 1 I REPORT.

< ' c

।------------ -------

1 po-,ted Pc;- -

' ■'T-'icvzcJ • ,

Ey, . DATS 1
■• , ■ W19S7 1 .

•

• • | 'toariNuio om ArricHto inter

I certify that any substantial difference of opinton -with the supervisor is reflected in the above section.
A. T*;S DATE

2: ?V3V^b2T 195<

B. TYPED OR PRINTED N A^^O - S1 Or. A ^9il jf? RE V 1 £ • JNG IC 
orr.c.AL—jxy

OFFICIAL TITLE OF REVIEWING OFFICIAL-

SFH--»-f-^£-Qa2ratio n s
SECT].'* C. JOB PERFOg^AN C^EVALUATI ON

the productivi

Section D.

SCM£ AREA OF WEAKNESS.

nu*»M«

foraed

OOES NOT PERFORM DUTIES ADEOuATELY: HE IS INCOMPETENT. *
BARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE HAS MAO SPECIFIC GUIDANCE OR TRAINING, HE OFTEN FAILS TO

PERFORMS MOST OF HiS DUTIES ACCEPTABLY; OCCASIONALLY REVEALS 
PERFORMS DUTIES IN A COMPETENT. EFFECTIVE MANNER.
A FINE PERFORMANCE: CARRIES Out MANY OF HIS,R£SPONSIeIL ITi£S 
PERFORMS HIS DUTIES IN Such an Outstanoing MANNER that HE IS 
THE SUPERVISOR.

COMMENTS;

^5 (P^rt I) SECRET Performance



SECRET

lUhCTKWS: ‘ . ’ ■ . i ‘
a. Stete in the spaces below up to sis at the core. i<T*'

। Place .the a-ost i«vortwut first. ho nAt include nino
b. K. 
C.UF< ated «* a spec i fi c dut y ( do notr.Jt

/ 'duties.
• f. Be specific.

Bind, when possible, the > individual being rated oWer
responsibility. . - / ...
with, the same job title may ;be perfor»ing dif ferrnt^ dut ies. rate thea on different

DESCRIPTIVE

NUMBER

-Fxamplet of the kind of duties th.
ORAL BRIEFING 
GIVING LECTURES

• CONDUCTING SEMINARS * .
•RI TING TECHNICAL REPOSTS 
CONDUCTING EXTERNAL UAiSXt 
TYPING ‘ ‘ -
TAKING DICTATION

■ SUPERVISING , ;
bs, duties moy be broken down

<$ AREA. KNOWLEDGE
' O£VfliV,S1 Xf» PJWCC4MS ’ 

- 'ANALYTES INXSTRIAL REPORTS

BARELY ADEQUATE IN THE PERFO 
DUTY
PERFORMS THIS DUTY ACCEPTABLY

4 . PERFORMS 
S • PERFORMS

OffXArW RAGLO 
.COORDINATES *tn OTHER OFFICES 

, RRITES FECZZAT/OyS . . .
■PREPARES CCiSESPONDEVCE

MAH MOM <
CVS.^c'rS INTERROGATIONS 

■ PREPARES SUW ARIKS 
TRAVStATfS GtrvAv ‘ 

■ DEBRIEFING SOURCES
• KEEPS BOCKS,- .

DRIVES TRUCE
MAINTAINS AIR CONDITIONING 

. EVALUATES SIGNIFICANCE OF DATA 
rs it Advisable. e.g., combined key

THIS Dufy IX SuCM A fixe MA.XXEB

PERFORMS THIS DUTY IN AN OuT$TAND ING MANNER 
FOUND IN VERY FEW iNDIVIDuAUS MOLDING SIMI
LAR JOGS -
LXCCLS ANYONE I KNOW IN THE PERFORMANCE OF 
TH IS OUTY '

tetci »ic oun wo. 1

Deputy to Branch Chief'

.RATING 
NUMBER

5

iwcci'ic out* no.- 4 -

Supervising

RATING 
NUMBER

4 •

IFCCI 1 IC RM TV NO. 2
Conducts Foreign Liaison NUMBER

6

i.uioc eurr ... .

Frepares correspondence and 
reports

RATING
NUMBER

6
iMCHIC OU Tv NO. 3

Prepares and manages projects
RATING 
NUMBER
' 4

C OU TV NO. 4

, Handles admin Routine v "•
RATING .
NUMBER 

4 1

DIRECTIONS: Stress strengths and weaknesses, particularly those which affect development on present job.

Subject has really superb natural equipment for ■.•■■ork in this Organisation 
in terms of mental Capacity, usychvlagical ber.t and affinity for the things 
and people, ho comes against. Ha tops this off with industry and language 
ability among other natural aptitudes. Cn the debit side and measured against 
the best, he is a bit shy of humor and personal understanding in seme situations, 
qualities which mitigate more against acceptability than Job competence. .

SECTION 0.SUITABILITY FOB CURRENT JC3 IN ORGANIZATION 

MKFCTICKS: Take into account here everything you know about the ind ividun!. .. .produc t i vi ty. conduce in the job. 
pertinent ptrtontl characteristics or habits* spacial defects er ta!cnta....and how he fits in with your team. Com
pare hin with others doing $ ini lar work of about the saive level. • .

I • DEFINITELY UNSUITABLE • HE StOvLD 3£ SEPARATED . .
——-1 | . OF UOuSTFvl bji TAS t L I TV . . . •O-.L 0 NOT HAVE ACCEPTCO HIM IF I HAO KNOWN WHAT t KSOR XO«

7 3 • A BARELV ACCEPTABLE EMPLOYEE 9EL0* AVERAGE BUT •!TH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR
RANT HIS SEPARATION ’ •

__________ 4 • OF THE SAME SUITABILITY AS MOST PEOPLE I *x0« IX THE ORGANIZATION 
RATING 5 ’ * FINE EMPLOYEE • MAS SOME ?V ’ S T AND IN G STRENGTHS .
NUMBER * ’ 4,1 U**USU*llY STRONG PERSON »\ TERMS OF Th E J REmEnT S OF THE ORGANIZATION 

7 • EXCELLFO ST ONLY A FEW IN SUITABILITY FCR wORA in THE ORGANIZATION

IS THIS INDIVIDUAL BETTER SUITED FOR WORK IX SCuE OThER POSITUn IN ThE ORGANIZATION? vl* I I WO- IF YES.
EXPLAIN FULLY? e. i • . . . • , . ., . .. pSubject is an all arcund perxemer capable of a primary, in place of 

his present secondary, responsibility.
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. , . ' • SEUKEa .
__________\ . ' ■ • ' ' . _

)- ♦*O»C*fC THE APPROXIMATE NUMp(0 Qi THS TmE'OATEQ iMPLOTft MAS OL£N uNOlM ' SuetKviilQN .

Mx ' ' '_______ office or PERsmh
«. COMMENTS COWCCnNlNG POTENTIAL • ’ -

. -Subject has a high all ■ around potential, . •.•.•!th wspjK* tr
belo?z, he tends to support subordinates from his oi-.n ener.jy Ath'JrWan 
to bring them a)eng the hard uay, and.a normal tendency to avoid the categorical 
"ho" -both tendencies easily correctable. . . _

SECTION H. .- ■ . ■■  .FUTURE PLANS;
1. lAAiMIHG OR OTHER DtVCLOPMENTAL CXPERIENCt PLANNEU TOR THE INDIVIDUAL

Hcutine" refresher training as appropriate.

t. ROtl OTHiR factors* ihccuoimc rirsonai circumstances, to oc taken into account in INDIVIDUAL** Future assignments

All normal, "o limiting factors. . . .

SECTION I. - -____________________________ DESCRIPTION OF IHDIVIOUAL_____________ ._________________________________________  

DIRECTIONS: TT»i* section it provided u nn aid'to describing the individual as you see him'on the job. Interpret 
the words literally. On the page below are a scries of 'statements that apply in some degree to most people. To 
the left of each statement is a box under the heading "category," Read each statement and insert in the box the 
category number which best tells how much the, statement applies to the person covered by this report.

X • HAVE hot OBSERVED THlSi HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE

CATEGORY NUMBER

. INDIVIDUAL
"! • M»L!CS TO T?'C !Nnfy»nu*l to the i past possible degree

2 - APPL1ES TO INDIVIDUAL TO A LIMITED degree
4 • applies TO INDIVIDUAL TO AN AVERAGE DEGREE
4' - APPLIED TO INDI VI DUAL TO an ABOVE AVERAGE DECREE
5 • APPLIES TO individual TO AN OUTSTANDING DEGREE

CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT “

4
1 ASK T9 S(< Fr»TjiU*I 

point or vice 5
11 MAS M 1 CM HAWOAIOJ Of 

a c co we11 smm t nr 4
21 IS IFTUTITl IN OISCUS*

4
2 CAN MASS HCMIJNL ON MIS

4 12; SNOWS OAlGfuALirV 3
22 i»Fi(vi«ri ocetsiows »t« 

utoLiii or own rctLirss

5 _3. UI iuriMi«< 4
1 3 *ccters iiponsi oiii«

3 2 3-
it CouiRffui or oincbs

5
4. IS lULIIIC l« MIS Twl««.

3 14. A OMI IS Ml s * A NO AS ' - 4 14. Kin KK UNOCW PHUUH

5
5- ?T»|HI C0<1T4»llT IOI 

«(« tuOIKOU INO lOtil 4
1 s. IllFONOI WILL TO* SU’CW*

VISION 4 23. oiiinrt juosiMtwt

4
4. INOU WuLN TO SCCS 

IKI STANCK 5
14. OO < S MIS JOS U InOuT 

t TNON G tu * ro • r 4 24. IS HCU’I’T CONSCIOUS

• 3 7. can str along »i rw koki 5
17* COMCJ j^P UN SOLUTIONS 

io PiouiNi 5 27. ts MWSAIILS

5 B. mas wewoav roa rsers 5‘ IB. It 0 BSC « VAN T 4
28. NII CUflCIH IS COW

5 • . sets TmINK OOMS 5 I». In 1 MS S CKUir 4
2». TUIllTlUI SMOOtw OKU. 

Tie* or wit omci

x . ««. CAN COPC NO TM CMCNSCWCK.t 5
20. COUPLlttl IK 1 CNMCNTI

LIMITS . - 5
>0. owes • 0 I ’ll « u 1 11 1 T ION I 

A«» CONTInuOUI lu»<lu>

SECRET
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RX.TUE MMMSfxArnii OFHaJS:

SECriCM E GlRtSAL
(Vi ddla)

Area Operations Officer .

If.lev* th«n90d«yB. 
il MUST b»

DATE OF BIRTH

REPORT (Part II) POTE

FT* TKF .SlTHtVIMM:

20 Jnn. 1!
>. six «. SERVICE DESIGNATION 1

- ?!
DI |

y- GA AUK I' DATE REPORT Duc IM OP >% PERIOD COVEREO BY THIS REPORT (I»civiiee dot1

G5—14 1 October 1956 to 30 Soptonbor 1957 |

TYPE OP REPORT ■ •At VIAL ' I • A til l C *• i« •. t u »l • v 11 o a special 1
fCAecA on») ...... i

SECTION F

OFFICIAL

WILL PROBABLY ADJU-ST MORE RE SPC.N $ I 91 £ OUTlES WITHOUT FURTHER TRAINING

•MO SmOULO BE CONSiDERO FOR EARLY ASSUMPTION OF HIGHER

Tokyo

RATING
NUMBER AN EXCEPTIONAL person »ND 

LEVEL RESPONSIBILITIES

MAKING PROGRESS. BUT N££-£ TIME PEfO«t CAN BE TRAINED TO ASSumC GREATER RESPONSIBILITIES

*. TNIS 04TE B. Typo

J? 3 tfe ryy_____

.16 Oct 1957
SECTION G

■ SUPERVISORY POTENTIAL

t'l^PCTICNS: Answer this queition:

SVITAXS TRAINING.

r-atin<*in the "actual" column

DESCRIPTIVE 
RAYING 
NUMBER

HAVE NO 
BELIEVE 
et< i(vc 
BELIEVE

CERTIFICATION

Lloyd GiOSGi

ESTIMATE OF POTENTIAL

OPINION ON SUPERVISORY POTENTIAL 
INDIVIDUAL »OcL> 9E A WEAX SuP£«*‘SO 
INDIVIDUAL 95 AN AVERAGE Sv'ER

N ATrACHEo MEMO.I 
«|VII«ING OFFICIAL I 

Chief SO’/ Branch. Japan Station

If your

note your

ACTUAL POTENTIAL DESCRIPTIVE SITUATION f

2
a taou* •o«ao r»« »mc jOl (trn^t « tenogzapAtt a . tachnfcaaAa sr pr91*» ai on.»1 tpf 1
e«a/iar» of voriov Hada) •*»»»< Ciatv.l nt. immioiati av •* ap »• af <» it (Firtf /««<!
svner*«aar) . -—» ' I

3
a ft«ov* •* lu*ii»il»*i amO oiittT T*l IMU joi (Socond I ■ • r' supervt 1

3
a »»0u». »• a u »v »•««« air >»n. laics IS itlityiitl *0» «‘Jj S Q»******t*Q* 1
• w* »ouc» (Faocvtivo tovol) !*•'s____ |

3
tala C6ATACT »H« Ju L i» i»»u V <‘kNOT niOuioi .. /l-l ■—~ 1 I

1 « i •' >; 7 //'U----------_________________________ 1

3
• • wt« l■•l^l^t< «*; >l n''U»MUl c#o»j.»»’<9» I

3
• m|a i»nisMit i • Ci. vTTL *T^«t a» os i"l orrci;tt *«< I

• ran f^petsfy) ______ I
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Subject is well stated for this business and tho businos' 
progress steadily to positions of great responsibility.

SECTION H FUTURE AMS
TKixixa oa other ocvt.oxwxr.. oriRithCc rLtxxco tor Txt <xai»tqu*L

Normal refresher s/o preparatory training as required

WOTC OtMtR FACTORS. INCluM!'*®. PERSONAL CIRCUMSTANCES. to #£ TAMN IN1O ACCOUNT IN I NO I V * DM *U * S FUTURE Al1 I GNMfN Tsi

No limiting factors or personal circumstances known to tho rater

section 1 DESCRIPTION OF ‘INDIVIDUAL
DIREETKINS: Thia section it Qrovirfrd 01 tn oid Io de ter ibin^. the individual at you «ee hia on the job.

To
the left of each atAtement »» • bow under the Leading "category.

THE

categor) nunJuer illicit be st wt J » ho- ,»ch the statrirer.t appliei to the perron covptM hy tbi* report.
X • HAVE X.M OBSERVED TH J Si HENCE CAN Ghi NO OPINION AS TO MOW TnC DtSCRIPTION APPLIES TO

iNDivaruu.
• • - • ’ 1 • APPLIED ro TnC INDIVIDUAL to TnC LEAST POSSIGH DEGREE • • ' *

CATEGORY NUMBER 2 • APPlU% TO INDIVIDUAL TO A LIMITEO CtG^tE
3 . applets to INDIVIDUAL TO AN AVERAGE DEGREE
4 • applies to individual to an above average degree . • * -
S - APPLIED TO INDIVIDUAL TO AN OUTSTANDING DEGREE ' .

CATEGORY STATEmCnT category STATEMENT CATEGORY STATEMENT 1

4
1. ABIC to t<C 

point op vice 5
I}. HU nt«« OP

ACCOwPL1IxwllV 4
41. H CfPICtlVI IN oitcut* 1

1IOH UTm AllOClAYCI 1

4
1. CAN NAIC 6<Cl CTKS ON Hit 

OeN ININ »(l« 4
12. 1*414 9IHIIILIM

3
st. I»»U*I»TJ OCCIClONt ■<• I 

CAAOLOC OP O«« H(kl«ll 1

5
3. HI INI VI AVI VC

4
13. ACCIFtl UJlJRlII-U'

3
it tnousxWul of otHiaa I

5
4. it analytic in *i» thin*.

3
14. Haiti *11 c«a«tl 4

*0«<C NILE veoia lUIIUH I

5
3. Illicit VON

Ulf INOlKOCt lOtAl 4
IS. A<»»e«ai liiL io avpCa* 

visioa 4
IS. OllPLAVt JUOAtNlNt I

A
s. l»O»l »N(» TN tilt 

AHI tTANCf 5
IS. con «> » io* nHmovV 

s t a 0 w a 4 » 0 a t 4 -
IS. H tCCuAlV* CONtCIOvt I

3 J. can lit U0»4 H9IU
5

13. CONIC UP »<N COLUTIONC 
TO PAOCL<«» 5

)), It tlllAtlll 1

5 S. NAI MCNOAV FOB a««r»
5

10. It OIICIIANV
4

la. Nl> CAIVIC1CN IS CON- 1
tvaecvtvc 1

5

—
^0. CAN COPC 01 TN I*! Nit

5

5

19. TN 1N« t CV < »<kV

20. cowptitit »s»n*«mn
4

49. KCILITAtil tMOOTN OPC8A. | 
hi. or «u ouici 1

>0. pais not itovm inovi 1
•MP JOw 1 1 »UOU S’ IV*C » »t • 1
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FITNESS REPORT (Part D PERFORMANCE
I ' IhSTRUCTIC'lS • .

(Tor IKE U^UMSTKUIVK ivTfctXt Consul t current 'instruct »oh* for cwnpleting thi» report. . 

I FOG lire rtrntVISOR Ihn report Is designed to help you expies* your evaluation of your xu

Inst* where he *tAnd* »*th you. Coe? 1 * t ion’ of the report' can help you prepare tor a di»<us<ion with him of hi*] 
1 ttrenitht and wooVnerte t«.It is al»o orgAHliAtioii policy that you show Tert .1 o.f this .report to th* employee except] 
I under condition* speeifiej in Kegul at ion 20* .170; ‘.It •!■"<* Contended, that ;yow reed the entire form" before .completing!;

|SECTION A

To!^*b Station,. RbWGCO /,

GENERAL
i. DATE OF DIIFTn

2J Jan. 192.; '
J. SEX

K

4. StRVICC DESIGNATION]
M |

•. OFFICIAL POSITION TITLE ■ ■ ' 1
Area Operations Officer , |

ISECTION 9.

| T. GRADE
1 GS-U

0. DATE REPORT.OUE IN OP , - «. PIRIOD COVERED OY THIS REPORT (tnCfu»1ve'da(e•) - 1

1 October 1966 to ?0 Sc-tsr-bc-r 1957 • 1
1 10. TYPE of report
1 fCNecA wr) ' '

mi ii n > XI ‘1‘Ui «»<m «• iu»<mioi j

U “ ■■■ . .....................■■■—...l
V umuu I mihi mMmi.i»n«til 1 •

It.' for rMc aarrei this report 1 J«has (___J mas NoroiiN to the individual ra

| l‘or' Completed at Hoadquartera; subject not available -a

I any question; .I'f thi» »» the initial report on. the-employee^ it-mud be. completed end forwarded to the'Offico of] 
I Tertohne I nn later’ than JO day* after thr’-dote .-ind i cat rd ;in ■ i tem fi. of Section A below,  • ■ I

1 • PAHILV ADECuLTE IN P£HFO»MANCEi ALTHOUGH HC MAS HAD SPECIFIC GUIDANCE OR TRAINING. HE OFTEN FAILS TO
Z CARRY OUT RESPONSIBILITIES.
V J . PIAFORmS MOST (IF ». I S DUTIFS ACCEPTABLY! OCCASIONALLY REVEALSSO^E AREA OF WEAKNESS.

4 • performs duties in a competent, effective manner. •
I RATING 5 ‘ * M*E CARRIES Ou T MANY OF HIS RESPONSIBILITIES EXCEPTIONALLY WELL.
I • * PERFORMS HIS DUTIES IN SUCH An OUTSTANDING MANNER THAT Hl. IS EQUALLED DV FEW OTHER PERSONS «nO»N TO
I HUMBCR the Supervisor. , . • 3 ><
I ' • ‘ p ' I
ICDeXJHVTS: . J

|a. CHECK (\) APPROPRIATE STATEMENTS! '• • . ' ‘ . • • . '

EXPLAIN WMV

|DIFFCTIA'iS: Consider ONLY the productivity and effectiveness with which the individual being rated has performed 
this duties during the rating period. Compare him O\1.Y with others doin^ similar *ork at a similar level of respon-

' Isibility. Factors other than productivity will be taken into account later in Section D. •

(
I ■ -■* t . oots mot perform duties adequately! me is incompetent. •

U5 (Part I) SECRET Performance
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n period. I.

b. V»t

ho.

i f ic duty eiMis ider it^K TlNTY effectiveness’ in’ per fownce of zthiss 
upervisr will alw'ays'be rated 'as a spec H/a» dt<4Y)( <A> .«•> I rate *■ « 
O- : / Cnfllirj

possible,: the individual being rated with others prTM>

e. .T»o individuals with the rame job title may be perforatng different duties.

Be specific. Fiamplri of the kind of duties that night be rated «(»: 
. OKAI, DKIEFING ' ' HAS AND USES ARFA KNOWLEDGE
• GIVING I.ECTUFES DEVELOPS PROGRAMS ' •

. conducting, si.vinaks , analytes industrial reports
. •KITING TECHNICAL REPORTS ' NANAQi.S FILES ' “

. ’’ CONDUCTING EXTERNAL LIAISON—-------OPERATES RADIO
• TYPING • COORDINATES VW OTHER OFFICES

. • TAKING DICTATION ? •Ki TES K E Cl CATTONS .
‘ SUPEKVISINO - „ PREPARES CORRESPONDENCE

For.oota^ jobs, duties ha/ bo broken down even further*i( supervisor considers 
and phono operation, in the case of a radio operator* '* .

won
CONDUCTS INTFKFOGATIONS .

• PKPPAKES SUSAKI ES . I
TKANStATES'GEFNAN I
MPKlEFING sources 1 J
KFIPS MKf I
Mints wot I
V.t/AT.tMd AIK CONDI TTONINC .. I 
EVALUATES SIGNIFICANCE OF 54r4|

it advisable. combined key I

DCSCAfFTIVC
BARELY ADEQUATE the performance or this

NUMBER
PERFORMS THIS DUTY ACCEPTABLY • 
PERFORMS THIS DUTY IN A COMPETENT MANNER

FOUND IN MERV FEW INDIVIDUALS HOLDING *IM|.
LAR JOBS ,
excels anyone i anon in the performance op
THIS DUTY - «

$UrNPERFORMS

• ueme ou rr io. 1

Deputy to Branch Chief

RATING 
number

5

C C< F « C OUlt MO. A

Supervising ' .

RATING I
NUMBER I

4 |

»e(ciflc OU tr AO. 4 -

Conducts Foreign Liaison

RATING
NUMBER

6

meme Su’y bo, 4 . ’
Prepares correspondence and reports 
and handles administrative routine

rating I 
NUMBER I

5 1

irtci FIC OU IY «0. 1

Prepares and Manages Projects

RATING 
NUMBER

4

i» (c i »t c Ou »r m . 4

Developcs and handles' Agents *

'RA TING 1
NUMBER 1

5 | I

DIRECTIONS: Streit strengths «nd ./eeknesses, particularly those which Affect development on present job.

Subject has excellent natural.equipment for employment in tills organization in 
Verms of liis intelligence and natural apptitudes. Additionally, he brings a 
great deal of area knowledge and language ability to his present assignment.

' During the period covered by this report he has displayed great industry and 
c devotion to duty in a variety of circumstances and achieved notable results 

in production and in the creation of both short and long-term assets for his 
unit. On the debit side I would say that ho is somewhat.too businesslike in 
many personal situations to the point of being almost humourless. This, however, 
is a quality which he does not permit to intrude upon the necessities of his 
operational work' although it often shows in office relationships. ,

SECTION 0 SUITABILITY FOR CURRENT JOB IM ORGANIZATION

DIRLCTfCKS; Take into account here everythin!; you know about the individual conduct tn th’

pare him with others doing similar wor 
’ ' DEFINITELY UNSUITABLE • 

OF DOUBTFUL SUITABILITY

end how he (it* in with your team. Com-

CPARATlON

NUMBER

BELOW AVERAGE EuT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO

I SNOW IN The ORGANIZATION

An.UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION 
EXCELLED BY OHLY A FER IN SUITABILITY FOR W*«K IN THE ORGANIZATION

S THIS INDIVIDUAL BETTER &UITEO FOR WORR IN SOME OTHER POSITION IN ThC ORGANIZATION! 
MPLAIN FULLVt *

SECRET
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FITN. 3 REPORT (Part H) POTEN". .L
USTRUCTIOnJ

for/na'AiMtNi strati vt officer:

FVRTHS SUPFRVISOR-.ThH/fporl la

hold and complet'

t^r ecewwended that you reed threntire report before.KO*pleting any question. This report <ie 
liter', the employee Kaa'beeh under.^pr eupervieion^ FOR AT LF-AST '90DATS. If loot IhanGOdayo, 
ir the OOdayt hea elepted. If thio Ja the JxiTIAX.RUVRT bn the employee, however; it MUbT he
rd .to , the CP no Jeter than 30 daye of tor tho^due date indicated in item Bol Section *Z**beTow.

C£»£8AUStCTW» Ci
■ I, NAME' ^■■jAaatJ > - r 1 . (Middle; J. DATE OF BIRTH

20 Jan 19^1* .
>. SCI.

m' * '
4. SERVICE 

DI

DESIGNATION 1

». ore i C(/d i v t s i o^b’Ta^h-Vf^Xs s i gnment
- ■■••••.

«. OFFICIAL POSITION TITLE ,

' Area/Opa Officer * • • 4 - * « • • 1

GRAOI

.GS-lh 1 October 1957 - 9 Anril 1953
IO. TYPE OF REPORT •

(Chee* '
't«<r«au . ee«l>««««<Mf>»uP<e*ft*e.

r • c«tn u*i«r*l«*u'tt x Pronotion'
SCCTfOW F, CERTIFICATION

THE INDIVIDUAL QCINO RATED
A. THIS DATE' V O. TYPED OR PRINTED NAME and SIGNATURE OF SUPERVISOR C. SUPERVISOR'S OFFICIAL TITLE 1

27 May 1958 ' William E. Nelson ’ '''
. . • -j-

OPINION IN ATTACHED M£MQ

A. »MIS DATE

27 Yay 1953

B. TVPEO OR. PRINTED NAME ANO SIGNATURE OF RtVICWINO 
OFFICIAL - '

• •- John H« Baker

C. OFFICIAL Tl TLE OF RtVIteiNG OFFlCIAl

SECTION G. . ESTIMATE OF POTERTIAt
*. POTENTIAL TO ASSUME eeCATFR RESPOMSIMLI TIES ’
.DlR'XTIChS: Considering o there of .hi ♦ grade and type o.f aiaignment, rate the employee** potential to 
rtvpcnelbi 1 ities. -Think in terne- of the kind of roaponaibil ity encountered el the various levola

NUMBER

th* Ability to be 0 «up«fvi*or?DIRECTICMSt

NAS REACHED T>lE HIGHEST LEVEL at WHICH SATIS’ACTORV PERFORMANCE Can be expected 
PROGRESS. BUT NEEDS MORE TIME BEFORE HE CAN DC TRAINED TO ASSUME GREATER RESPONSIBILITIES 

FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES 
IThOuT further TRAINING

who should be considered for,early assumption of higher

. . ibi I i ty th*
SUITABLE TXALNIaSG. . Indicate your opinion by piecing the himbrr of the descriptive rating 1

pd on observing him superviie, not* youri 
the rating in the "potential* coluan.

OPINION ON
BfLIEVE

INDI V I DUAL
WOULD BE AN AVERAGE SUPERVISOR IN THIS KINO OF SITUATION 
WOULD BE A STRONG SUPERVISOR IN THIS SITUATION ’NUMBER

ACTUAL POTENTIAL , DESCRIPTIVE SITUATION |

3 ■

• seev* -oeim tn< hjic job (truck Httrtft, tecAnictaae or ptofitiiontl ipt> 1
cjaJieleo/ rarfova kindr) vNtea contact oit* iMweoi*rt ouaoapinatc* ii nioutir (firtt lint ■ 
euperriaor) - • • 1

3
a aaowe or «u» cav«io at vta elater tn< »*»ic joa (Stcnnd linn 1

3
A GAGUP, »»0 WAT Ol MAT NOT 8 < J UPC 0 V (. 10 « 1 . «M « CN _ 1 1 tl»POa»»Atf POA.MAJOA PtAWt . t ^OA < AW > 0^ 1
awo rotter (Strcutiv^ Irvrl)’ , . ' - .1

2.
eat a tea tac.t e-t T» ihhioi arc •upopoinati* i » NOT eatovtat ’ . ' ’ ~ ‘ 'i

• . 1
3 " . -

l<|« IWMtOUU IVIOlOlNiTlI' ACTI V1 TtCS All OIKUII ANO «<<O CAIMUk C 0 OSo IOAT • 08 • ’ • 1

. ' .*••-• • ' . ' . • 7 > 1

3
««la IWWtOIATC tul9IIIA«nt IlClUti NCoOCOB OP TM< OProlITt ' .* . ' * 1

«»»<• fsp.cirzj . .. . .... .. : 1

15 (Part 11) Potential
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>. INDICATE TM< APPROXIMATE NUWAlR 0 t TN S he RATED CmPLOVEE TEX'* UNDER SUPERVISION '

________ _______ ~ '
4. CMltU CONCCOHINC PO11.TIAL M. { '

- ,His'potential for acvi'.ca-.er.t is excellent. He Jjs the right blend of or-vrational 
know-how and 'supervisory talent to undertake pcsi^tx^oi'^r’cer.score.than lie now 
holds. Although his advancement has’ been rapid far his. r^turity, poise * "

. . and cenrion sense almost completely eliminate ajc as a factor in his potential .
- for a more senior, job. - = , vah , ... .. .

" section h., . FUTURE PLANS
». thainimoon othcr di.ilo.ucntil ttrc.icMcc H.A..CO ro* thc <»ei»<jvm. ■ ... • . . ■'•

.. --^ubject.dcserves at sometime within the next year er two the opportunity to ........
. broaden his experience either by command of a shall station dr advancement’.to "V

< \ a more-responsible job in a large one. ■— ..j . ; ’ ’ V ;

t. NOTE 

» . 

• »

OTHER FACTORS..INCLUDING PERSONAL CIRCUMSTANCES. TO RETA*CN INTO ACCOUNT IN

■ ■ None ’ • ......... '■ ■ ■ • ■ ’ . ■ . - ■ •

INDIVIDUAL'S FUTURE ASSIGNMENTS 

• . . . t .• - - 1 IT* X ’ -. »«".

•' .'t r t * •

• • v* > ? ‘ r s

SECTION 1. DESCRIPTION OF INDIVIDUAL
DIRECTIONS: This section is provided »j sn eid to describing the i-^fividuel »• you see him on the job. Interpret 
tho words literally. On the page below arc a series of stateme-ats that apply in some degree to c>o»t people. To 
the left of each statement is a Sas under the heading •category.* Read each statement and • intert -in- the box-the 
category number which best tells how mac hihe statement applies to tVe persvn covered by this report. ‘ .

._____....X. • NAVE NOT OOSESVCD This* HENCE CAN GIVE NO CF|*ICn AS TO MOW Tn
5 ’■ A*’1 ' INDIVIDUAL ’ ■ *

■ ” . | •applies to the individual to the least POSSIBLE DEGREE
CATEGORY NUMBER 1 • APPLIES TO INDIVIDUAL TO A LIMITED DEGREE \

• 4 • . • ' ' 3 • APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE . e.
. rV , 4 • APPLIES TO INDIVIDUAL .TO /N ABOVE.AVERAGE ?€«»« -
‘ ‘ S • APPLIES TO INDIVIDUAL’ TO AN OUTSTANDING D£«EE ‘

E DESCRIPTION APPLI CS^™ THC 

.. • i« >r? ma •

CATEGORY . STATEMENT CATEGORY . •* STATEMENT • CATEGORY ' • - STATEMENT » •

jlr • t reta t ar vice 5 '
II. r»i mi am er *
■ ' ACceaekeswatat ,

21^ jl tftten afj a ee •’<«»»• _ 
.aieat eira *jio;i*tu •

5
*t.’4A« MA«t OtCiSIAaS'ea 
'' oewaata nho «iiiH- • ■T7~ 12. iN9»e o«i cimao tv " "Ui • 22. * iMUvUll OUHIONI ef‘

1» ~ 3. MAS INI Tt ATI v< 13.. accipta attreatkatke^' 
„ £ r 1 U; • . , « ...

23. H TMAMAarruk er iinui' 
• ‘• IV. .

5 |ae • » ••• • h ' 14. Haiti ait ceaea* ’ ' “ ' lr ' 24« »o*“ v<Lk vaera eatstuat

h
3. SfaevtS <On«unTu rst ’’ 

, ate saoatcesc a«d iiui h
IS. tUPOtOI »<LL’n*«»4i< 

v i a i o a • - . 5''
2S. oetPLAtT-rvfiArMraT ’ '

X’ >
Uiaoei vaca to.sera . . 

■ «HI lUNCt ■ s'
IS. oots mi jov

• iu«a« iu»»e»»
24. -i «• acc®ea tv-coa teioua*^~~^

.1Z 7.*c*a sit Atoae seta etorat h."-;
17. Cfl.at^ue v t ta sa»l« r tea a 

JO PIOUtNl . "
2?.<e» »4AaA»ik« e «.:4U..»

• .’’■as wtMoar roa f»ce» '5 : ' IG.-IB OASCavaaV "5" IflUCIIVt* ‘ ’

v ■ S. ears taeaas oont - 5 If. ---------------
5 ”1

23. JAC!LH»H» Koou oetH. 
tio a er a«a er»ect....

-h !0. CA« teat ••ta «a<a»<aci<a
JQ. CoaPKHI Att*c*«C«TA

'■ itain ’ * ’*

SO. 0«<« act Aiautvr tteaaa 
Aa» caateeaeut tu»tevt«

SECRET



FITNESS REPORT (Part I) PERFORMANCE
__________________________ ■ . .._________________  ; IN STRUCT!OX S____ _____________________________   
FOR THE ATWiStSTRATXVE OFFICER: Consult current instructions loir .cnmplet irig this report'., • -

FOR THE SirEKViSOR? 1hi» report is designed'to help you express .your evaluation of your subordinate anJ to transmit 
this evaluat ionr-to 'your .tuperva sor end.senioroffic 1 aIs. OrgAni rnt ion pol icy requires that you inform the subordi* 
nett .wherehe, stemls^wath you., Completion of*.the-repor t can help .you prepare' for $ discussion with him of his 
strengthsand/weaknesses.- .It is also organs rat iorupol rcy : tha t you show, Tart lof this report to the employee except 
under conditions'1’ specs f ie'J in\Regulat ion 20*370> It is .recommended that you .read theentire form before completing 
any question. if ,th;is'..is’ ‘the. ini C ial-repor t 1 on the employee, it must .be completed and forwarded to the Office of

___ '• •_ . .■ __ _ * - ___ ' L‘'_' «A ' .1 • i’._- .__ ' I •• J : 2.» :__‘. - J • — 2 » . a — / r. — . 1 k_ - * • • U- I —‘ '

SECTION'A. GENERAL
' (Viddi*) .DATE OF BIRTH

20 Jan 192k
SERVICE DESIGNATION

___ DI

F2, tOKYO, JAPAN’ Area Cus Officer
T. GRADE

GS-lk
B. DATE REPORT DUC IN OP , 9. PERIOD COVERED BY THIS REPORT (Inclusive d»t»») '

• 1 October 1957 - 9 April 1958 •'
to..TYPE OF REPORT 

fCheck one) .
la 1 ri AL - < a < a s s i can cn »• sue c a <u so a | ■hc«l (Sprcitr) 

Promotion • -ANNUAL ’ A C A > S 1 CNM I N r- INP LQ V I < |^*

SECTION B. CERTIFICATION

NOT
HAS NOF BEEN ShQwn TO THt INDIVIDUAL RATED. IF NOT SHOWN. EXPLAIN WHY

a. check (X) appropriate statements)

X
this n»4tt !inien my'o«h opinions o» this inoi* 
vi»u«l. - » . ’

IT INOIVIOUAL is AATCn "(“IN CT 0* D. A VANNING U I* 
tta i*i star to him gA cost attacnco to this acrear.

this eraser, Tut constats opinions or nvxlf
an» MIU09I suacavtsoat. '

t cannot ccatift that imi uno inoiviouai mo»i wow 
i tvALUAT* mis jos rcaroawAncc sccauSC (ipvcify)^

1 MAVt BlSCUSItO WITH TH 1 S ' IMF t 0 V C I HIS STACNOIhS 
ANO 1111*11111 SO TWAT Ht SNOWS >W«AC Hl ITANOS. ■ ' ■ 1

TYPED OH PRINTED. NAME AnD SIGNATURE OF SUPERVISOR SUPERVISOR'S OFFICIAL TITLETHIS DATE - ' • 

"27 May 1958 William E. Nelson
record any substantial difference of opinion with the suplhvisuh. uh ant other in*

•HI Ch WILL LEAD TO A BETTER UNDERSTANDING CF THIS REPORT.

BY • DATE
a r::D?a cniTFRTA 
a"d iu co"St;v:ce

individual being rated has performed

I certify that any subs tantiol difference of opinion with the supervisor is eflectcd in the above section.
A. THIS DATE

27 May 1953
e. typed or printednaml and 

official john Ee
SIGNATURE OF REVIEWING 
Bakor

C. OFFICIAL TITLE OF REVIEWING OFFICIAL

SECTIOH C. joe PERFORMANCE EVALUATION
1. RATING ON GEtERA L PERFORMANCE OF OUflES

DIFFCTIOSS: Consider ONLY the productivity and effectiveness with which
during the rating, period. Compare Kim ONLY with others doing similar work at a similar level of respon 
Factors' other' than productivity will be taken into account later in Section D. -

5/6

NUMBER

DOES NOT PERFORM DUTIES ADEQUATELY] HE IS INCOMPETENT. 
BASELY ADEQUATE IN PERFORMANCE) ALTnOUGHHE HAS HAD SPECIFIC 
CARRY OUT RESPONSIBILITIES. '
PERFORMS MOST OF HIS DUTIES ACCEPTABLY OCCASIONALLY REVEALS
PERFORMS DUTIES IN A COMPETENT. EFFECTIVE MANNER. 
A FINE PERFORMANCE! CARRIES OuT MANY OF HIS RESPON51EILITl£S 
PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING MANNER THAT HE IS
THE SUPERVISOR.’ ' ’

GUIDANCE OR TRAINING. HE OFTEN FAILS TO

SOME AREA OF WEAKNESS

EXCEPTIONALLY WELL. 
EQUALLED BY FEW OT

COMMENTS:

ORM NO. nc (parf M R£PL*CES ’’"“•OUS EDITIONS 
nov $5 irari i; or forms as and as* which oECREi Performance <*>



14-00000

J. .RATINGS ON RJWTORMANCE Of. SPECIFIC t 4 S ‘ “ ' ' '

UlRtCHWS: ' -
• . State tn the apacea below up to sit of-the more ir^vmrtwnt SPECIFIC duties pci.iViin^iV dotiuc this rating period* 

’ Place the r*»it itrportant first. IX' not incltafe minor or unimportant duties. 1 *■ - '
b. Rate performance on each specific duty-considering CiXkY e.f feet txencsi in performance of this specific duty.

■ C. For supervisor*. ability to St^erviie <wi 11 always be rated a* a speci f ic duty (da not rate aa supervisors those 
•Ao svperriaa a secretary only). ’ ^r* * ■ ' ,

d. Compare in your mind, when possible, the individual being rated witSuo<th^s par(ot^Hfe ih* same duty at a 
similar' level :of' respons ibi lity< . •• . • ' p‘.' , *6 /”

' e. T*o. individuals with' the same , job title may be performing different duties. If so. rate *twem on different 
* , " - duties." • . . ***.-;• < >

f. Be specific. . Faamples of the kind of duties that,might be rated are: hiAll r> ' '
. .. , ORAL BRIEFING * , ' NAS 4X9 fSffS AREA KNOWLEDGE ■'VON&'QlJ INTERROGATIONS

' ’ • . CTytNG LECTURES; . , , - . ’ DEVELOPS'NS* PROGRAMS PREPARES SLMVARIRS
, • • , CONDUCTING SEMINARS 7 .ANALYTES INDUSTRIAL REPORTS TRANSLATES GERMAN ’

. , 1 9R'l\TING TECHNICAL REPORTS MANAGES FILES ■ . , DEBRIEFING SOURCES '
~ . CONDUCTING .EXTERNAL LIAISON • ’ OPEXATFS RADIO - KEEPS WORS ' .

. ’ - TYPING I , -j COORDSNATES^ITN OTHER OFFICES ‘ DRIVES TRUCK
‘ TAKING DICTATION ’ . . WRITES REFLATIONS MAINTAINS AIR CONDITIONING

SUPERVISING , PREPARES CVRRESPOND&tCE, . EVALUATES SIGNIFICANCE OF DATA
g. For some jobs, duties may be broken down even further' if supervisor considers it advisable, e.g.. combined key 

and phone operation, in the case of a, radio operator. • \ . a

’ t • incompetent in the performance of this duty a • performs this duty* in an outstanding manner

1 • BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING SIM|.
DESCRIPTIVE duty - LAR JOSS : ■

RATING 9 ♦ PERFORMS THIS OuTY ACCEPTABLY- * - T • EXCELS ANYONE 1 KNOW IN THE PERFORMANCE OF
NUMBER 4 ' PERFORMS THIS OuTY IN A COMPE TEN T MANNER - THIS OuTY i .

S . PERFORMS THIS Duty in Such a tine MKNNEB i .
THAT ME IS A DISTINCT ASSET ON W1S JOB , :

. .... ... > as branch chief directs 
and plans operations of denied area 
branch.

RATING 
NUMRE R 

5/o

Outt *4. < , ! ,
Conducts liaison with other 
U.S. agencies

RATING 
number

6

»F?t>ne out? ... i condUcts operational 
liaison with local security

- services. .

’RATING 
NUMBER 

6

a*kciric Out* nd. S 1 RATING 
number

ihciiic ujtt • «. 3 ' '

Develops and handles agents
NUMBER

6

i»tcinc 09tv »J. 4 ' RATING 
NUMBER

J. NARRATIVE CESCRIPTION OF MANNER OF JOB PERFORMANCE ,

DIRECTIONS: Stress strengths and weaknesses, particular!] those which affect development on present job.

Subject is an exceedingly well-equipped operations officer. He is nature, 
. intelligent, has a thorough background in operations in his area and the ability 

•’ to grow in his job. His operational planning and execution is usually impeccable. 
■ He has the loyalty of his subordinates and the respect of his equals and super

visors. He is particularly effective in dealing in the liaison field u.sre his . 
good sense and disinterest in "fighting the problem" produces a maximum of .
cooperation and Rood '.all.. If he has any minor fault as a supervisor, it is not 
in impatience with his subordinates, as reflected in previous evaluations, but 
in an occasional unwillingness to say no in them.

SECTION 0. SUITABILITY FOR CURRENT JOB IM ORGANIZATION

DIRECTIONS: Take into account here everything you know about the ind tviduJi. .. .praduc t i vi Ty. canduct in tS 
_ — — . _ — — — . _ — . —— — - t .K—— .2.. . . . — L . — — — - 2 ~ f1 i . . > . — . i'^l L. 1 « * . ... . 1 t S i *. I A >—

» fObt

pare him with other* doing-*imi 1 ar work uf about-the list level. ■ '
1 • DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATED 
I . OP DOUBTFUL SU 1 TAB 1L1 TV... WOULD NOT HAVE ACCEPTED HIM 1F 1 HAD KNOWN WHAT 1 KNOW NO* 

Z * • A RARELY ACCEPTABLE EMPLOYEE... BELOW AVERAGE BuT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO »AR«
° rant mis separation . ’

__________ 4 . OF THE SAME SUITABILITY -AS MOST PEOPLE 1 AND* IN THE ORGANISATION 
RATING_________ FINE EMPLOYEE • HAS S^wE OUTSTANDING STRENGTHS
NUMBER * * UNUSUALLY STRONG PERSON IN TERMS OF Tm€ K£Cu1REMEnTS OF THE ORGANIZATION

* 7 • EXCELLED BY ONLY A F£« IN SUITABILITY FCR IN THE ORGANIZATION

IS THIS INDIVtt^AL BETTER SUITED FOR WORK IN SOME OTHER POSITION IN THE ORGANIZATION! 1 1 ▼<* F IF TtS.
EXPLAIN FULLY: * ’

SECRET
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,FITNESS REPORT r?'-:

EklP^OTEK SERIAL NUMBER I

SECTION A cr /4Z GENERAL , j 1
I.NAMC • - fLieD' l . ' ^(Fift) ■ ,, . ' 2. DATE OF GIRTH

•20 Januoiy 192b-
3. SEX

M
4. GRADE |
GS-lb . 1

UAL POSIT

1 , • •

S. SERVICE DESIGNATION! 4. OFfK ON TITLE' 7..OFF/DIV/8R-OF ASSIGNMENT ■ 1
S2, 1’ckyo, Jap^n _ |. 1. . . ..

«. . t • , . CAREER STA FF STATUS ? ‘ «. TYPE OF REPORT

NOT CLIQlOLK MEMBER , ./ ' deferred . INITIAL . RK*SSIGNMKNT/SUP<R VISOR 1

PtNOINQ , OKCLINKD - . DENKO ( ?£ ANNUAL RK ASSIGNMKNT/EMPLOY EE ' 1

10.DATE REPORT OUE IN O.P«: 11. REPORTING PERIOD 1 .fecial (Syclly) - 1

’ 31 Kay.1959 . TCTAnr 58-31 Mar 59
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up Io .'six of the most Importonl specific Juries performed Jurlng-lho roting period. Jn*erl roting number which best describe! tho 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST.be rated on their ability to supervise (indicate number el employees supervised^.

j • Unsotisfoctory , | 2 • Barely adequate' 13 - Acceptable 4 - Competent |5» Excellent |6 • Superior 17«> Outstanding ' |

SPECIFIC OUT» NO. 1 , • .

Supervises and directs operational. 
: branchfqf soma 17 persons '

RATING 
NO.

5

SPECIFIC DUTY NO. 4

Ca^e officer '

RATING |
NU. 1

.6 I

SPECIFIC DUTY NO. 2 ■ ' . .

•_ Conducts operational liaison with 
lobal Intelligence and sectirity 
services.

HATING 
NO.

■

SPECIFIC DUTY NO. S ... * RATING 1
NO. 1

SPECIFIC OUT V NO. 3 -

: Conducts liaison with U.S. military 
■ and civilian intelligence services .

RATING 
NO.

6

SPECIFIC DUTY NO. 4 RATING 1
NO. 1

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Talte Into account everything about the employee which Influences his effectiveness in his current position - performance of specific 
duties, productivity, conduct on job, cooporativeness, pertinent persona!.traits or hobits, particular limitations or talents. Based on 
your knowledge of employee's overall perfcvnance during the rating period, place the rating number lq the bow corresponding to the 
statement which most accurately reflects his level of performance.

■" 1 • Performance in many Important respects foils to meet requirements.
■ 2 • Performance meets most requirements but'is deficient in one or more 

3 • Performance clearly meets basic requirements.
4 - Performance clearly exceeds basic requirements.

• ‘ 5 • Performance in every Important respect is superior.
- 6 • Performance in every respect is outstanding.

importanl h specie•

RATING 
NO.

5

SECTION D DESCRIPTION OF THE EMPLOYEE 1
' |n the roting boxes below, check (X) rhe degree to which each characteristic a pplios to the employee

I • Least -possible degree |2 - Limited degree | 3 • Normal degree | 4 • Above cverage degree , 5 • Outstanding degree ’ I

NOT . NOT RATING /
T . . . CHARACTERISTICS APPLI- OB« 1 . 1

CABLE SERVED 1 2 3 4 5 1

GETS THINGS DONE 7 ' ... , • - • X I
RESOURCEFUL . * • • . < . ' * X 1

ACCEPTS RESPONSIBILITIES - - t , i y

CAN MAKE DECISIONS ON HIS OFN WHEN NEED ARISES ’ - ■ • • • • • -
OOES HtS JOB WITHOUT STRONG SUPPORT r M > . -a * -

FACILIT’at’ES SMOOTH OPERATION OF HIS OFFtCC ' ■ * *C* '
WRITES EFFECTIVELY * ' - ♦ ** I

SECURITY CONSCIOUS ’
1

THINKS CLEARLY 1 X ...

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS - ■ !■' ' 1 
1 1

•r |

OTHER fSpecl/r):

, ’ SEE SECTION 'If ON REVERSE SIDE

.7 
?SV- »ft.
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SECTION E NARRATIVE DESCRIPTIONOF MANNER OF J03 PERFORMANCE
I flrott tlrvpqlhl onj woolnoitot dsmonilro , -i- «’ C yrrint petition. InJicot* ttion t ma. lor"'^pra«rmrn> of hit
| Civ* rocommonJotton* few'hi* training.- U»icr«t», tl appropriate, hii potontial .for d«vo..p«nont and for o %grvptor »*• *
I Iportiib«lili«*. Amplify or ovplaln. If opproptiato, ratingi jiym in SECTIONS B, C, and D to provtJo th* bott batit lor Jotot^iplng 
I Ivturo portonnol actions . . ' , , . - ' » ,, ‘ wa

• ■ ■ • .. • '“■■lie ■:

r . \ 4. '
-Subject continues as one of the neat capable, jt-ofessifsufloand 
hard wrkingof the branch chiefs* In the Station. , Wcridng1' 
against a. tough denied area problcn, he demonstrates’’imagination, 
drive, excellent area background and fa<nvledgu, and a high degree • ‘ 
of productivity.. He definitely has the potential for, an even more ■ 7 V 
responsible position. ’ • . ' " '

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

OATS" r -• 

27 April 1959 
2. '
MONTHS EMPLOYEE has been 
UNDER MV SUPERVISION

r . c 22 .- - -

I certify that I hove seen Sections A, B, C, D anJ E of this Report,
SIGNATURE OF EMPLOYEE .

~~ ' signed on transnittal, ■
BY SUPERVISOR

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

IP REPORT IS NOT BEING MAOS AT THIS TIMS, GIVE REASON.

OATS OFFICIAL TITLE OF SUPERVISOR

27 April 1959
3.

DC Tokyo Station
BY REVIEWING OFFICIAL

ItVPEO OR PRINTED NAMS ANO SIGNATURE

I Will fan Nelson
I signed on transnittal

I WOULD WAVS OlVEN THIS EMPLOYEE ABOUT. THE SAME EV A LUA T ION.

I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

I WOULO HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. ••

COMMENTS OF REVIEWING OFFICIAL

or

^Aprll 1959 C/Tokjio Station B&ke^ signed on .transaitt al

SECRET
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SECTION A

SECRET A-
(Wh^n f'lllnd In) /"J

FITNESS REPORT

GENERAL

EMPLOYEE.SERIAL NUMBER

8. SERVICE DESIGNATION! 6. OFFtCIAL.POSITION TITLB 

DI I .

j I. NAME 1 . 11. DATE OF OIRTN. 3. SEX .

. .. 20 Jan1924 ________ : M
«. GRADS

_________ GS-JA_
7. off/div/br of ASSIGNMENT

F2/Tokyo Sta/SR

r

. I». OATS REPORT OV« IN O.P.

1. ' ' CANKER STAFF STATUS 6, TYPE OF REPORT \ 1

NOT. CLiaiRLC MSMBBS OCPCRNEO INITIAL ' nSASliaNMLNT/SUFKRVtSOR I

PENDING . . OCCLlNSO UtNIkD X ANNUAL k R<A»llSNMSNr/EWPLOV« 1

SPECIAL (S/HCttf)II. REPORTING PERIOD 
l°Apr

SECTION 8 . EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to sis-of the most Important specific duties performed during the rating period. Insert rating'number which Host describes the 
manner In which employee performs EACH specific duty, Consider ONLY effectiveness in performance of that duty. All employees

1 • Unsatisfactory ’ -| 2 • Oorely adequate |3 • Acceptable 4 • ]$ ■ Excellent |6 • Superior 17 • Outstonding' I

SPECIFIC OUTT NO. 1 ' *

Chief, Soviet Branch, responsible 
for activities of 24 staff and 6 
rnnt.rart. em^ilnyaoa

RATING 
NO.

6

SPECIFIC DUTT NO. ♦ .

Case officer 
r .

RATING 1
NO. I

V6

SPECIFIC DUTT NO. I ' .

Rasponsible.for station Sil planning, 
budgeting, ,and operating activities ...

HATING 
NO.

.,6 «

SPECIFIC DUTY NO. 9 RATING I
NO, 1

SPECIFIC DUTY NO. 9 ' . ‘ .

Representing the station at varied 
levels, in all . SR matters . ’ j

RATING 
NO.

6

SPECIFIC DUTY NO. 0 - RATING 1

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take info account everything about the employee which influences his effectiveness in his current position - performance of spevift 
duties, productivity, conduct on job, cooperativeness, pertinent personal frails ur habits, particular limitations or talents. Based or 
your knowledge of employee's overall performance during the rating period, place the rating number in the box corresponding to tho 
statement which most accurately refleets his level of performance. ■ ' ‘

1

6 Performance inavery respect is outstanding.

respects. ,
RATING 

NO.

5

I

SECTION O DESCRIPTION OF THE EMPLOYEE

3 • Norm si degree Ti • Outstanding degree

- CHARAGT&AISTICS ’ . . . ' ,o____  .
•* . ’ ■ • * • • * • ‘ • • * ’ ,

NOT* 
APPLI
CABLE

NOT 
OB

SERVED

| RATING |

1 2 3 4 3 I
GETS THINGS DONE* • ' !*•••' . ' •• • ’ • • • ' ' " ~ ' । ■ I xl
RESOURCEFUL. * *' ' • \ * . ' • ' 7 J" • ' • . - • - X 1
ACCEPTS RESPONSIBILITIES * ' ' . ’ . . *• ‘ • ■ • - X
CAN MAME DECISIONS ON HIS OWN WHEN NFEO ARISES ' ' . . ' X
OOES HIS JOS WITHOUT STRONG SUPPORT '* . / • ' 1 • ' '1 5

___ 1

•FACILITATES SMOOTH OPERATION OF HIS OFFICE • *7 • . • ' . * . . • -.»■ .11 .n
.. • X • ' 1

FRITES EFFECTIVELY' ' • ' ' ' ' . • . ■ 1 | 1 I ■ S •• •

SECURITY CONSCIOUS *
~x~i

THINKS CLEARLY _x_ 1
DISCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OF RECORDS •' • . 1* • X
OY HER fSpecifyJ; ' ' . J

i

FORM

^OB0

SEE SECTION 9E* ON REVERSE SIDE

SECRET w



_ __ll.
| 5h» • ••Uengih * Qnd'w»akn«»*«»-e»me«vW^» '^ivtftnt petition. l«‘J'tci» tv44***’<>n«.maM''*''' •wplcy** Io* fmp*avFm*M'«l Mv 

-, l^o»l», Gi«* »•cori'nindohont for •Ctibo*' if oppf opfiot*. His’ycAt' ic* ottuming groolor ro« * .
I «pOHt»b»l »!»•'•. Amplify ofOKploiR, if «pe*«p*<ot% eating s'givan in SECTIONS BtCtonJ jfn.iiw tio The host bast f lor determining 
. fve«rapo*tannol oeticne. ‘ ' ' 7 .‘ '• . . ■'*'.' . ‘ . _

*..■ . , In most respects, .this officer ia phe of thejbeaUI ihayd kMWn in thia agency. -.
f He has a broad .and deep kaiwledge ofhis target arenas veii^aJ &S his "hdst"' counts^ 

’ ' an excellent arid .proven degree of operational "know-how"; the ability to write and • 
• ‘ speak lucidly arid effectively arid with apparent eise;^iDd a very, high degree of ’.
• motivation and devotion-to duty.';,He canbe expected Vo'conilMue his-dyhawte and ;/ -'. 

"■ ■ l^gi^tiyepursuitof• a:asst difficult-target, 'it^is rty opiriidh" tbit-, thia officer .
. ..hasgreat potential:arid is ready.for increased responsibilities wltilth would involve the 

..promotion for which he has been^reconrierided.. As for training, a good managerial course 
night help to bring into even sharper focus his nary talents. . - ,

i •

' 1 report has been prepared inacconl-
. .... . . . f ance with F E Di vision standards which

' ' . '. ■ . |T9-<?'<n*i!e. *he principle of rating the indiv.
- ■ f 'dual against the-group. Thus an ‘average’

. . 1 rating reflects an entirely satisfactory
' ' ' | performance. . .

1 SECTION F ' • ; • -
CERTIFICATION AND COMMENTS

1. ' • ■• " • '• '■ ’ •• : - - ' ' BY EMPLOYEE , •

I • • / certify tbit 1 have seeii Sections A, B, C, D and E of this Report.
OATH , QP CMHCOYhE ’ ' ’

| ... 21 June I960 ... s/ on transmittal •
'2.. ■ •. ■ ‘ BY SUPERVISOR . '
J months employes has BEEN 
I UNDER MT SUPERVISION- .

IF THIS REPORT HAS NOT DEEN SHOWN TO AMPLOTEE, GIVE EXPLANATION

?r SC??-'? li NOT bClNG MADE A t Tula I iMr., GIVE HbASON.

KMPLOVKK UNOCH MV SUPERVISION uess than so days I RCPORT MAOC WITHIN .L AST W OATS

other (Spicily): -
OAT I OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

23 June I960 Adam Brindle(p)
signed on 
trr-nsnittal

3. BY REVIEWING OFFICIAL
i WOULD HAVF GIVEN THIS EMPLOYEE A3QHX J ME SAME. EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A NIGmER EVALUATION.

1 WOULD NAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. - %

1 CANNOT JUDGE THESE tVALU*T!CNL 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

— ■> • • . , • _ f g, ■ " r7, ’/• • : ■

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

CCS, Tokyo John Baker/s/ on transmittal _______

SECRET.
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4. DATE OF-eiRTN ■ ;

FITNESS REPORT:,

D

gQ January 3ggL

Branch Chief ’

HUMS..

J

*. *CM 4. grads ■/.

ri. . -v ./ - GSilh ’
Y. OHF/D<VZOR OF ASSIOHMKHT

e. • . CARCeR STAFF STATUS ' ’ ; J - , , .TYPE OF/REPORT ' J". -"J

NQT cuciaLK < p't^cdwcp t ■’ - INITI AL ' I RCSSStaNMKNT/SUPKRVtsbR • , ' c

PKNOtNQ ' '.A OXCLiwCO -- PSNltP"; • - annual ■ jRt»»IONM'KNT/CMPLOTt< ■ '

i*iSATCREPORTOWS IN O.P, , It. REPORTING PERIOD 
prom- r <
. July 19?0-0ctober $

SPECIAL Specify; . - ■

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
; Lit* up to six of the moBf'Importont specific duties performed dvringfherating’;period. Insert rating number which best describoi the 
I manner In which employee performs EACH Specific duty. Consider ONLY-effectiveness'ln performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability lb supervise (tndicaf number of emp/oreee eupetvl»e<0. " *

1 • Urtsolisfoctory 1.2 V adequate /a|3 « Acceptable 4 - Competent, ■ Excellent ]6- Superior- |7 • Outstanding

specific outt no. « Superviaea large June- , 
tional branch off „ J staff
and contract personnel. .

RA riNO 
BOz

5

specie DUTY NO.4 .Conducts liaison with 
various components of the Agency and 
with other agencies.

RATING NO.

6

specific duty Nou plans arid programs' for , 
operations support,. including initia
tion of hew support activities.

rat;wg

5

specific duty no. s prepare jmd presents 
briefings.

RATING - NO.
6

t.sci.ic duty ho. »supervises preparation . 
of, and sometimes jzersorialiy prepares, 
special studies both on own initiative 
and a- renheat. ... ....

RATING 
NO-

5

specific duty no. o Supex-vises maintenance 
of SR Division x-ccords on Soviet 
defectors, supports exploitation of 
defectors nnd participates in their

RATING NO.

5

SECTIONC EVALUATION OF OVERALL PERFORMANCE IN. CURRENT POSI HON reset, fl e-ent
fake into occount everything obout the employee »hich Inll^/.cos Ids effectiveness in his current position • performance of specific 
duties, productivity, conduct'on'job, cot>perat«vcness, p^rtinont portonol troits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance .during the rating period, place the rating number in tho box corresponding to the 
stqtemenf which most accurately reflect? his level, of performance. - . '

1 ■ Performance In many important1 respects fails to meet requirements. • ' -
2 - Performance meets mo^t requirements but »s deficient in one or more important respects.
3 • Performance clearly meets basic requirements.' ' -

• 4 • Performance clearly exceeds.basic requirements. .
5 • Performance In every important respect is superior. ' :
6 • Performance in every respect is outstanding. ■

RATING 
NO.

5

SECTION D_____________________ DESCRIPTION Or THE EMPLOYEE______________________________________
In the toting boxes below, check (X) the degree to which each characteristic applies to the employee

) . Least oossible degree | 2 - Limited degree | 3 • N&rmol degree |4 « Above average degree 5 • Outstanding degree

. CHARACTERISTICS
NOT

CABLE

NOT 
Ot»« 

SERVED

RATING

> 2 . 3 4 5
GETS THINGS DONE X
RESOURCEFUL . ' • • . X

ACCE PTS RESPONSIBILITIES > X
CAN MAKE DECISIONS ON HIS OWN WHEN NEFD ARISES . ' . X
DOES HIS JOB WITHOUT STRONG SUPPORT : _x_ • -- .

FACILITATES SMOOTH OPERATION OF HIS OFFICE ' - x

WRITES EFFECTIVELY . * : lx _

SECURITY CONSCIOUS X
THINKS CLEARLY : X .
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORCS > X ___ -
OTHER ISfciMl ’ ; .

SKE SFCT/O.V av REVERSE SIDE ■
FORM JC 
t.9« ^3 OBIOLCTE PREVIOUS COIVtnMS. SECRET



SECTION E ’ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE '

Mr.

(••s d^tnontfro nc vrr'cnt’po*»t»oh, .Indicate Mion* pit . • .etriplbyrelot improvement of hit ’
lorhietrainmgs Dvicribe; if oppropriote, K»» potrnHol for uvv^ioVnenb ond lot. assuming greater' re. - 

rplbfh, If opproptiat*. irot<ng* given in.SECTIONS B, C, and 0 to providZ^^bo4yba~»iv<^ determining

■ . ; •" .c ■■ :r- ■ . ■< • - ;
' ■'.,;X' ,,A/l Rn ' • ' I

ps a good knowledge; of Soviet matters ondg&iefailyis . . I

-very well informed. He continually demonstrates much initiative and a high

. degree of productivity. He is stimulating to his associates, businesslike 

and delegates work easily. He appears very self-confident and he is dynamic.

Mr supervises a very large and key branch engaged in a wide

variety of activities, a difficult job which he does well

SECTION F
1. ' ■_

CERTIFICATION AND COMMENTS

DATS
■ 9 November 19*51

BY EMPLOYEE • .
. I certify that I have seen-Secticns A, D and E.of this Report,

J. . ■ ' ' BY SUPERVISOR ■ |

MONTHS tMPLOYtt HAJ BttN 
UNDER MT SUPERVISION -

. Twelve

IF THIS REPORT MAS NOT (SEEN $HO*N TO EMPLOYEE, GIVE EXPLANATION • f

\ ■ 1

IF REPORT IS NOT OEING MADE AT THIS TIME, GIVE REASON. ■ I

^EMPLOYEE UNOCR MY SUPERVISION LESS THAN 90 DAYS | JrCPORT MADE WITHIN LAST 90 DAYS ... |*

{other (SffCily):
OATS *

9 Hoveciber 19ol

OFFICIAL TITLE Or SUPERVISOR 1 T TREO O^RRINT Et) NAME AN^SIONA TUBS 1

SR/Chief of Plans and Operations ^-1

J.
BY REVIEWING OFFICIAL / / |

i

X
|l WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. , *

|l WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. ' .
Il CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OF<ICIAL

> ’ • .

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL /TYPED O»f PRInYTMX.^AM^AnA SIGNATURE

’ b’ Chief, SR Division W. MAURY /

SECRET



Subject:

Memorandum in Lieu of Fitness Report

6 August 1962

My last statements concerning the performance of 

should be extended to covet the

remainder of his service as Chief of SR/6. He de

parted headquarters for a field assignment 31 Jul 1

1962

QUENTIN C. JOHNSON
Chief of Operation^ ind Plans
- SR Division/
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