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MEMORANDUM FOR : Mr. Guy Vitale

THROUGH : Head of CS Career Service

SUBJECT : Notification of Approval of Request for
Voluntary Retirement

1. I am pleased to Inform you that your request for voluntary 
retirement under the CIA Retirement and Disability System has been 
approved by the Director of Central Intelligence.

2. Your retirement will become effective 28 February 1969 
and your annuity will commence as of i March 1969. The annuity is 
payable on the first day of the mouth following that for which it accrued. 
You may be assured that every effort will be made to expedite delivery 
of your first check following completion of the administrative process
ing required to effect your retirement.

3, Zou will receive a lump-sum payment for your accrued an
nual leave up to 30 days or for whatever amount of leave credit you 
carried ..over from tho last calendar year if that amount is more lhan 
30 days.

J/ Robert S. Wattles
" \Director of Personnel

Distribution:
0 - Addressee
1 - D/Fers
i - OP Files
1 - Soft File 
t - ROB Reader

OP BSD ROB/FJSeidel:jef (27 February 969)

SECRET
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RET '
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c:IRHFICATIOH OF SEPARATING EMPLOYEE
Name (Last-First-Middle)

VITALE, GUY

MEMORANDUM FOR THE RECORD - ATTACH TO OFFICIAL PERSONNEL FOLDER

- I hereby acknowledge the receipt of the following forms and/or information concerning my 
separation from CIA as indicated by check mark: .

■ —1; Standard Form 8 (Notice to Federal Employee about Unemployment Compensation).

_ 2.--Standard Form 55 (Notice of Conversion Privilege, Federal Employees' Group 
Life Insurance). ,

3- Standard Form 56 (Agency Certification of Insurance Status, Federal Employers' 
Group Life Insurance Act of 1951*)*

1. Standard Form 2802 (Application for Refund of Retirement Deductions).

5. Form 2595 (Authorisation for Disposition of Paychecks).

1

6. Applicable to returnee (resignee from overseas assignment). .
I have been advised of my right to have a medical examination before 
my separation from this Agency and of the importance of such a. medical 
check to my health and well-being. -

□ Appointment arranged with Office of Medical Services. : .
□ Appointment for Office of Medical Services examination declined.

7. I have been informed of "conflict 
foresee no problem in this regard

of Interests" policy of the Agency and 
concerning my new employment.. :

8. Form 71 (Application for Leave). ' :

9. CSC Pamphlet 51 (Re-employment Rights of Federal Employees Performing Armed 
Forces Duty). . !

10. Instructions for returning to duty from Extended Leave or Active Military 
Service. ■ ■ ,

Signature of Employee „ Date Signed .

- it E‘A~- 69_ '
Add.
7^------ < .
•ess (Street, City, State, Zip Code) Correspondence ‘ : ■ ■

I? > "h AA A ■ | | Overt ^Covert

SECRET
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 1 7 APR ^69

Mr. Gey Vitale
1730 H Street, N. W.
Washington, D. C. 70006

Dear Mr, Vitale:

An you bring to a close more than twenty* six 
years of service to your country, I want to Join 
your friends op.d co-worker» *n wishing you well 
and hoping that you find the years ahead filled with 
enjoyment anti satis faction,

it takes the conscientious efforts of many 
people todo the Important work of this Agency. You 
leave with the knowledge that you have personally 
contributed to our success in carrying out our mil* 
aioo. Your faithful anti loyal support has measured 
up to.the high ideals and traditions of the federal 
service.

May I express to you my appreciation and 
extend my beat wishes for the years ahead.

Sincerely,

gig Kfchard HeTHi 
Richard Holme 

Director

Distribution: 
0 - Addressee 
1 - ER
1 - C/EAB/OS
1 - D/Pers
1 - OPF
1 - ROB
1 - ROB Reader

Originator: __________________________
Director of Personnel

. S1G?^3 2 W?- 1333Concur:__________________X—C__________
C/EAB/OS

GP/RAD/ROB/PJSeldel:jef (1 April 1969)
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MEMORANDUM FOR : Director of Central-Intelligence

SUBJECT Request for Voluntary Retirement
Guy Vitale

t. Ibis memorandum submits a recommendation for your 
approval; this recommendation Is contained la paragraph 4.

2. Mr. Guy Vitale, CS-08, lutelligence Analyst. Western 
Hemisphere Division. Clandestine Services. has applied for volua-:> 
tary retirement under the provisions of Headquarters Regulation 
20-50J, to bo effective 28 February 1969.

3. Mr. Vitale has been designated a participant in the CIA 
Retirement and Disability System and meets tho to clinical require
ments for voluntary retirement under tho System. Ho is 51 years 
old with over 28 years of Federal service. This service includes 
over 2- years with tho Agency of which 5 yearn wore in qualifying 
service. Tho Head of the Clandestine Services Career Service aud 
the CIA Retirement Board have recommended that his application for 
voluntary retirement be approved. 1 endorse these recommendations.

4. It la recommended that you approve tho voluntary retirement 
of Mr. Guy V Italo under the provisions of Headquarters Regulation 20- 
5CJ.

Robert S. Wattles 
Director of Personnel

The rccommendailon contained in paragraph 4 is approved:

0-1

Director of Central Intelligence Date

MSV i 
«C2 Kft 

a*i' 
fcca»w»SECRET
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MEMORANDUM rVH: Hr. Guy Vitale 20 Octobar 1§65 .

THROUGH : Head of D Career Service .

SUBJECT : Notification of Non-eliglbiHty for Designation a:; a
. . . Participant in the CIA Retirement ana Disability System

1. - As you may know, we are in the precess of reviewing the employment 
history and current career field of all employees' in tfre'Age-ncy to identify 
those who are eligible for designation as a participant in the new CIA 
Retirement and Disability System. In this process, the initial review of 
each case is made by the individual's Career Service. If the Head of his 
Career Service nominates him for participation in the system, this nomina
tion is reviewed by the CIA Retirement Board which recommends final action 
to me. However, if the Head of the Career Service advises that the employee 
does not meet the basic requirements of HR 2C-5O for participation, I have . 
accepted this finding without further review by the CIA Retirement Board. 
This practice has been adopted in the interest of expediting this screening 
process so that those employees who are eligible to participate In-the sys
tem may be designated participants es soon as possible. ' . .

2. In your case, the Heud of your Career Sei'vice has advised me that 
you do not meet the requirements of HR 2C-5O for designation as a partici
pant and I have accordingly made the formal determination required by the 
regulation that you are not eligible for designation. From a review of your 
record it appears that the decision of your Career Service was based upon 
the fact that you have 1$ years or more of Agency service, but have not as 
yet performed 60'months of qualifying service as required by regulation. My 
determination that you are not eligible at this time for- designation in r.c ■ 
way affects your current status under the Civil Service Retirement System, . 
nor does it preclude reconsideration of your eligibility to participate in 
the CIA System if you should meet the requirements for designation in the 
future,

3. Should you desire further information concerning the requirements 
for designation as a participant in the CIA Retirement System, I suggest that 
you read paragraph e of HR 20-50 and paragraph 5 of the Employee Bulletin 
dated.30 July i960, entitled "Public Law 88-643, The Central Intelligence ' 
Agency Retirement Act of 1064 for Certain Employees". . ■

U. It is always possible that the records upon which the determination 
made in your case may have been incomplete or inaccurate regarding your actual 
employment history with the Agency. If, after studying the materials cited, 
above, you have questions regarding the determination that you are not eligi
ble to participate in the CIA Retirement System, please feel free to contact 
officials of your Career Service. Tney are familiar with the details of your 
case .'end will gladly discuss them with you. In addition, you may wish to dis
cuss your case with the CIA Retirement Staff located in Room 6E-1319 Head
quarters (extension 6001), If such discussions do Hot resolve ar.y questions
you have regarding your eligibility, you may 
considered by the Board. However, this requ 
the date of this memorandum. ’

. f
. c

. SECRET

request that your ease be formally 
est must be made within 3J c.nys of

< "7' '■ ‘

Lv.iett D. Echols. imp 1
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SECRET

OQ362O

REQUEST FOR PERSONNEL ACTION

VITALE, Guy

12 Dacenber 1962

9. CATEGORY OF EMPLOYMENTJ. NATURE or PERSONNEL ACTION

PRGMOTIOH

A.EFFECTIVE DATE REQUESTED

“#7 & 1 6^

4- FUNUb
V TO V V TO CP T. COST CENTER NO. CHARGE* 

ABLE

3232-1000-1000cr to v CP TO CP

Of tic

to. location or OFFICIAL station• ■ OROAN I EAT IONAL OCtlCNATIONl

REGULAR

DDP
Task Force W 
FT/CI Branch

POSITION TITLE

OPS OFFICES
14. CLASSIFICATION SCHEDULE (GS, LB. 9tC.) I®. OCCUPATIONAL.SERIES

GS
I®. REMARKS

0136.01

Washington, D.C

PCS ITION NUMBER

0683
14. GRADE ANO STEP

OS (3)

CAREER SERVICE DESIGNATION

D
SALARY OR RATE

• 6500

Promotion recOTnendation attached. Fitness Report submitted previously,

!cconical by

la.. SIGNATURE OF CAREER SERVICE APPROVINGGHEO

SPACE BELOW
LOUIS

E USE OF THE OFFICE OF FEKSONNE
is. Acne®

COM
20. EWLC*. 

COM 

/o

2’. ftr.M coot®'. ?2.STAT'UR 
COM

23. iRU-SiM 
CCM

?V. H00’8$
COOE

/

3At( Ct B RU 26. ytt M CRAJt ?7.c*T£ CT IE'

/ %•><»•* nt

Kl /CH7
J ”■ ■*C. 0«. ’ VP.

6/ 3<^ |

24.me fiPtREs X. SEffftfXLf Dill 31.
MU COM

a^.CCRRECTiOA^a^Cf'.KTiOS- ’J.SfC.S'»' 
®E0. K.

3\ SEI

MO. c*. • ».

1 1

t - CSC
3 - fJC*
5 • eotf

ccct f MJ.

1
|eod oata^

35. *€!. WtFEOfACE V. St® 4. COW. CMf 37. iOS-:. 0>T£ 3®. C<ME» CaIECOPT 3*. INSURANCE •\social se:^iii wo.

coot ) • ROM
I • $ PT.
? . JO »♦.

•c. C*. *•. MO. C*. VP.

L.iE*vf C«r.
caruesv 
FROv/TtMP

ccot C.'Df c .
1 - •<!

-« »l •" COO*

*1. PREVIOUS CC»^V*€*r £?Rv;U OAlA
COM

*3. PEMOM Tai MU **. STATE U|

COM 0 - *0 Mte>cvt
1 • RO •»!•« tR W»mC(
? - '• ('•>>'< <Lftt f»aR *45)
3 • !»<«« '• StOtlCf (M?0f ’"*■ 3 TRS)

tosM f ar cun 5 CSOf

*

RS. v*» ritwt'jai

1—L--------------------------

vc»M ratcu’o
1 .

2 • RC

ccot «r«U

POSITION CONTROL CERTIFICATION

1152 SECRET



14-00000

_a . SECRET .
Filled

REQUEST FOR PERSONNEL ACTION
DATE PREPARED

• 12 December
1. SERIAL NUMBER I I. NAME (ft-Fl F •!«Hiddl •>

003620 | VITALE, Guy

3. NATURE OF PERSONNEL ACTION 4. EFFECTIVE DATE REQUESTED S. CATEGORY OF EMPLOYMENT

PROMOTION REGULAR

•. f UNUS
7. COST CENTER NO. O*ARGE< 

A«LC

3232-100X1000

fl. LEGAL AUTHORITY (Co»pl*tOy

OOGIHUATIOHV. CtSICH.TIOHS IO. LOCATION OF OFF IC I At"STAT I ON

DDP 
Task Force W 
FI/CI Branch

Washington, D.C

POSITION TITLE

OPS OFF ICER (n)
POSITION SOMBER

O6S3
CAREER SERVICE DESIGNATION

D
14. CLASSIFICATION SCHEDULE (GS, CB, Pte.)

GS (09)

IS. OCCUPATIONAL SERIES

0136.01

GRADE AND STEP

OS (3)

SALARY OR RATE

’6500
REMARKS

Pranotion raconsoendation attached Fitness Report submitted previously

0*- SIGNATURE OF REQUESTING OFFICIAL DATE SIGNED SIGNATURE CF CAREER SERVICE APPROVING DATE SIGNED

2«.AT| EtPiais

IS. ACTION 
CCCE

23. S»ECl Ai 
REFERENCE

20. £>»ior. 
CCOt

LOUIS w. awstrom;, __________________
SPACE BELOW FOR EXCLUSIVE USE OF I HE OFFICE O

CFFxCE COOfAl

iRCfR CATIGOR1 AS-.OIACf SOCiAL SKJSM

PREVIOUS CO^e.WAT SfRUCf BA’.

POSITION CONTROL CERTIFICATION APPROVAL DATE APPROVED

W. »H. P4(FtRf«Ct 36. S£R». COW. fin

C>R.'«£SV

PPOY/IENP

U52 SECRET
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1 ■ SERIAL NUMBER

003620

SECRET

0A TC PR(PARED

REQUEST FOR PERSONNEL ACTION 12 March 1962

VITALE, Guy (IML)
. NATURE OF PERSONNEL ACTION’

REASSIGNMENT AND TRANSFER TO VOUCHERED 
'_____________________ ____ _ FUNDS

I.CFftCTfVt DATE REQUESTED 5. CATEGORY OF EMPLOYMENT

REGULAR

8. FUNDS
V TO V V TO CF

X CF TO V CF TO CF

7. COST CENTER NO. CHARGE'
ABLE

9. ORGANIZATIONAL DESIGNATIONS

DDP/WH
Brapch 4 
FI/CI Sec.

2235-1400-1000
10. LOCATION OF OFFIC I AL STAT I ON

Washington, D. C,

POSITION NUMBER . CAREER SERVICE DESIGNATION

INTELI^ASST*
14. CLASSIFICATION SCHEDULE ( GS,.LB, *tc.) IS. OCCUPATIONAL SERIES

18. REMARKS

G3 0301.28

From I OP/ES/CS/Dov. Campi. , D. C

TE SIGNED

0685 D
19. GRADE AND STEP

07 (3)

17. SALARY OR RATE

’ 5685

CONCURRENCE t Franks Prig coll (per ohon^) 
EE/Personnol Officer

SIGNATURE OF CAREER SERVICE APPROVING DATE SIGNED

SONNELSPAC't BELOW FOK EXCLUSIVE USE OF I HE OFFICE OF

CC5£

It

nt^LC’. 
Ct IF

16

ZL C-H:Cl COO'AL
ccc«

23. :R!E 2*.

/
?$. 0*n CF fi'Ofx 26. 3* ??.;*•: 'i i.‘j

r>e M1. 0 » . » B .

10 1 IC 1 / 7
“0. 0•. >».

1 1
'll

?8.M£ EXPIRES r-. s’tci.i x\ : sfM«NT 3*:*
0*1* rof

32. CCR^ECFiQS/CA.NC^LI«T:c* 3*'* 33.’’ 3<. Sf* 
«:0. K.

HO. 6*.

I I

1 .
3 . F.«CA

e«o» tTP! M0. 0*. »e.

■ 1
[eod oata^

35. rtf. pantorvcf 36. CC»< **'( . 3' IC*~. CCMF. OKf 3£ pri f{-t :s(3r r?iCO ?■». F€,’.l ' iA';3*v:t *..'<V >. $!.'>fTT V.

COOf 3 - *C«.r 

? - ’0

“C. 0*-

1

M0. c*. »o.

1 1

I - T‘ $
2 . MJ

c:cr •UM" 0 - •»<.ra ‘MS. CJO»

*1.- S£RV1C£ P*?* . *CCOf
*1. rEOfRA; T*» 3*1* »w. S?*?: ’*» ?*’» 1

COM 0 • *0 p»o»c>t sr»<icc
1 - tefla in srevter
T - »p<»« rte Stagier (test T"«* ’?*nl
3 . Mtim :;«ViC( lMe« »"»s •K’S

1 - •'$ 
2 - •>?

CCPf mj. r»i (ifMpf'OMf

• 2 . W

■v*.
St«*E COM

49. POSITION CONTROL CERTIFICATION CATE APPROVED

7

SECRET



14-00000

REQUEST FOR PERSONNEL ACTION 6 June 196 0

t Serial No.

503620

2. Name (Lart-hrrt*Atddle)

VITALE GUY

3. Dote Of Birth 14. Vol iW. 5. be* 0.
7/ 

c

CS -1OD
Mo.

10
Do.
16

Yr.
47

None O <odo 
S Pl-1 I I Ml

10 Pt-2 | ' M 1

0. I Da.

>9 B
Yr.
*9

7. SCO 8. CSC Retmt. 9. CSC O Other Legal Authority

50 USCA 403 J

10. Apmt. Affidav. 11. FEGlI 12. LCD 4 •} MU. Mr*, u. erwit, tee
Mo; j Da. Yr.
JO |2V 42

Y«.1 Code 
No -2 ,

Mo. Da. Yr. Yei-llCode Mo. Da. Yr.
No-21 0? 13 49

Yo«-1 
No -2

Code
2

PREVIOUS ASSIGNMENT
14. Organizational Designations'
OOP EE
ATHENS STATION 
operations STAFF
RECORDS INTEGRATION SECTION

Code

5231

15. Location Of Official Station

ATHENS,GREECE

Station-Code

29501
10. Dept. • Field 17. Position Title 18. Position No. 19. Sorv. 20. Occup. Series

INTELL ASST 1809 GS 0301.28
Dept • Code
USHd - c
Frgn • J
21. Grado a Step

071

22. Salary Or Rate 23. SD

$ 4980 OS

24. DatoOf Grode 25. PSI Duo 26. Appropriation Number

0139 9350 30’8
Mo. Do. Yr. Mo. Do. Yr. 
09 |06 |59 09 |04 |6o

ACTION
27. Nature Of Action

REASSIGNMENT

Code

/ r/

< 1

28. Eff. Dato 29. Type G? Employee

regular

Code 30. Separation Data
Mo. Da. Yr.

rr. 1 11 Ito

PRESENT ASSIGNMENT
31. 'Organizational Designations

CS/CS DEVELOPMENT COMPLEMENT 
EE DIVISION

^3. Dent'- FieU

Deot • 
USf Id - 
Frgn •

Code

33. Grade & Step

Code

'A4

32. Location Of Official Station Station Code

34. Petition Title

WASH., D.C.
35. Position No. 36. ^orv.[37. Occup. Series

39. Salary Or Rale *40. SD 41. Date Of Grade 42. PSI Duo 43. - Appropriation Number

$ D
Mo. Da. Yr. Mo. Do. Yr.

SOURCE OF REQUEST
A. Requested By (Name And Tide) £

//EE/Peraonnel
4; Additional Information Call (Name & Telephone Ext)

J L——X3M—

0J20 1998

C. Request Approved By (Signature And Title)

CLEARANCES
Clearance 

A Career Board 

3. Fes. Control 

C. Classification

Sedaris in-caaual

Clearance 

Placement

E.

F. Approved 8v

Signatu<oV* Date

"f'?, 1152 W
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SECRET

03620 ■ ..
}. name

VITALE, Guy (nnn) _
I- OtP<NOINT(Sl

Single

Jul

BIOGRAPHIC PROFILE (PART l)SCD. Oct 1942

OfNtR STATU)

NO.

0

VIAA($) Qf SIRIN ■ • . US 

KA

13 Sep 1949

__________ UftUlL 
tor

t Duties
TOO

II- CURRENT v
reserve n
STATUS ▼

none! SCRV ICC 
xl

GRADE ■ ' ACTIVC OU TV
• t.Th CIA 

CAT. * I

RELEASE to 
*11. sir. 

CAT.* J

TO OC 
DEFERRED 

CAT. • J

RETIRED 1

Its ASSCSSMNT OATS 

Kono

u. morejsional rest oat< 
Kone

14- L ANGLE GE ARTITUOC TEST DATE 
Kone

1938-41 Various jobs for short periods of time; also unertploycd during part of this tire
1942-46 Military Service, US Amy, Sgt I '
1946-49 Library of Congress, DC - Book Roon Attendant . I

«. NWCI* tOOC*TIO>l

1937-38 Kents Hill Jr College, Kaine
1948-50 George Washington, DC - Poli Sci

7. FOREIGN 
LANGUAGE None

4* ACENCV SPONSORED TRAINING

1962 Reds Off Crs

CFFCCTIVC DATE POSITION TITLE A OCCUPATIONAL CODE GRADE J so

Sop 1949 Messenger 0302.01 cpc:
Sc? 1950 File Clerk 0305.01 GS-3
Jul 1951 h n 0305.01 4
Kov 1952 n n 0305.01 4
Sep 1956 It TI 0305.01 5 IR
Dec 1956 Clerk 0301.26 5 DS
Oct 1957 n 0301.26 6 DS

’ Aug 1958 Intel Asst 0301.2s 6 DS
Sep 1959 » II . 0301.26 7 DS
Jun I960 a a 0301.26 7 D
Mar 1962 n a 0301.26 7 D
Jan 1963 Ops Off 0136.01 8 D

TO* Cate J»£vlEe£D tl* PROFUC 
25 Jan 1965 he

REVIEWED ST >1. 1

C^/Adadn/MailiCourierSect
R^/Kap/ProciRcfBr
RR/Geo/l'zip Library Br
ORR/Ch,GeoRes/MapLibrary/Grocer

n it it n ti 11

DDP/SE/OpsDiv/Rpts,Index’zBiog
11 n n it 11 11 it

DD?/SS/OpsStf/RI Section
11 11 11 n n it

DDP/EE/CS/CSDevCcnp
DOP/vll/Br-A/Fl/CI Sec
DDP/TFJ/FI/CI Br

TCMS >• I) RfV I £•£□ Ax 
fAinro er Q jtq

LOCATION 
”Hq 

a

«
a 

n

Athens
II 

ft 

0

Hq 
II

"S 1200 (PART I) SECRET PROFILE



• SECRET
>C«1. MO.

m6?o BIOGRAPHIC PROFILE (PART 2)
«a»C

VITAI3, Guy (nnn)
04*1 or »|»TN

Oct 1917
If. IWMMAAtCl OF tVAkUATIVC RCPOA to roo

4

Mt FAIT 1*0 >CAA1

-**4*“V
t' ' ‘ • •£?v

P

(

i 
i

i i

Lj._J____  
ViTaLe,G«/_________ |

1 
.

•

■1 J;d/f 1 1
1 . jJ___ J J

14. SUMMAAV or CARCCA PAtriACNCC OuniMt ANO/OA FUkO AtASSlCWCMT OUtmONNAlRt

■
j’

19. lOCNtlTY OF OTNCR DOCUMENTS ONION SHOULD 01 RtVItWtO IN octAik

t«. AOOinONCL INFORMATION

CoiCTendation I960 from Ch, EE Logistics for services rendered vJlile on a temporary 
assignment to Eii Division Logistics Office. >

« . •

If. DATE ACVItVtO

25 Jan 1965
1«. PAoruc Atvitwto or ' 

he

<200 (part 2) »OIS 1010 ’’SECRET PROFILE “•
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SECRET
1- r<B$. -NO

003620 BIOGRAPHIC PROFILE (PART l) SCDj 24 Oct 1942
J. naw<

VITALE, Guy 
ft . 1 T AL ST ATyS

Single

t^tddia) 

man) _____ __  
>. DIPENOINTKI .

(Helud. l\
P^r^l JL

nO.|yE«R($I OF. SIR:* 
ol

>. >l« jft. DAU
M I__ 16

O» IM«|M I$- LUNGtY.l Tv C-9VF.' DATE
Oct 1917 ]JL3„Sep 1949_______
>. US *A ;■Ukai 1 rA) l UN tAftlfl 

»>oust
». C**nr» .

STAFF- Q
___ 9JMU ▼

MEMBlASHiP
Jul 1954

OTHER STATUS ID. LAST MEO. APT.
Apr I960

DUAL. POR Eval. FOR
Dept Duties 0/3 Returnee

■ I- CURRENT .
AtSfAvE [\
STATUS V

NONE SERVICE 

X

GRADE ACTIVE OU Tv 
«|Th CIA 

CAT. • t -

RELEASf Tol TOBE [•ITlRtO
MU . SER. OEFERfftO

CAT.- / | CAT. « J |
14. ASSESSMENT DATE 

Mono
|tV PROFESSIONAL t£ST OAfl 

Nono
1ft. LANGUAGE APTtfuDL TEST DATE 

Nono
IS. NON'ClA tM*LOVMt\T

193?—41 Various jobs for short periods of time; also Unemployed during part of this ti:
1942-46 Military Service, US Army, Sgt
1946-49 Library of Congress, DC - Clk; Libr Asst

* ’ .

It. NON*Cl A EDUCATION
1937-38 Kents Hill Jr College, Maine
1948-50 George Washington, DC - Poli Sci
1957 American Mission Sch, Athens, Greece - Greek (3 mos)

IF. FOREIGN 
LANGUAGC 
ABILITIES 

Profit 
ciency, D^tf Ttttrd^

None

Ift. AGENCY SPONSORED tHAHttHQ 

1962 Reds Off Cra

1». CIA EMPLOYMENT HISTORY SINCE 10 SEPT 190 (Pmonne! Action*, Military Order*, and Princ ipal Detail*}

E-MECTIVC DATE POSITION TITLE.ft OCCUPATIONAL CODE GRAOC 1

( 
J

c

r

£

r

r
D 
I

E

ORGANIZATION ft ORGAN. TITLE (If any) toeAT 1 ON

Sep 1949 
Sep 1950 
Jul 1951 
Nov 1952 
Sep 1956 
Dec 1956 
Oct 1957 
Aug 1958 
Sep 1959 
Jun I960 
Mar 1962 
Jan 1963 
May 1965 
Dec 1965
May 1968

Messenger 0302.01
File Clerk 0305.01

a " 0305.01
" " O3O5.OI
» - 0305.01

Clerk 0301.26
“ 0301.26

Intel Asst 0301.28
« » 0301.26
» " 0301.26
" " 0301.26

Ops Off 0136.01
no 0136.01

Intel Asst 0301.28
Intel Anal 0132.35

cpc: 
GS-3

4 
4
5 
5 
6 
6 
7 
7
7 
8
8

«

IR
DS 

'DS
DS
DS

2

D 
D
D

ZtD/Adr;in/Mai lACouriei'Soct 
ii^'Kap/ProoJctle fBr 
tR/Ceo/fep Library Br 
X-St/Ch, GooRe 3/MapLib rary/Proc' 

«» « n it 11 11

,DP/S3/0psDiv/Rpt s, Inder.’^Biog 
n n it n 11 it it
D?/S3/0psStf/RI Section 
11 n 11 11 11 n ■
DP/sE/CS/CSDevCccp 
D?/.-.n/Br-4/rl/CI Sec 
D?/T~.yFI/CI Br 
DP/ri’H/C/Kiani Ops Er 
n n it « an
epAr/c

Hq IT 
tt 
n

T If

Athena
M 
ft 
ft

Hq 
ft 
ft
ft 
fl
fl

SO. GATE REvrEAEO !’’• PROFILE REVIEWED BY

6 Feb 1969 I hc ... . . ._
TT. ITEMS I* 19 REVIEWED ft*

VERIFIED 8V EMPLOYEE Q JFq

1200 (PART I) »•<><•« leino**. SECRET PROFILE <•'



VITHE, Pay (nm)

SECRET
rni'.i t”

BIOGRAPHIC PROFILE (PART 2)
DATE or OIRTN

16 Oct 1917

1
r 
i!

14. summary or career prefcacnce outline ano/oa ntto seabsichuenT cut»tionnaire

I). IDENTITY OF OTHER DOCUMENT* ONION SHOULD OC REVIEWED IN DETAIL

ADDITIONAL INFORMATION .

Cownendatlon I960 from Ch, ES logistics for services rendered while on a temporary 
assiosrwnt to ES Division logistics Office. ' »

f. DATE REVIEWED
6 Feb 196?

as. Moral ai.ir.co «» ‘ 
he

• fiat" re«» IOBO <***’ EICFfpCT 
«nicn it otstLETt. QCVhC I PROFILE

I 1

i' 
1 
i: 1 1

i’ 
i'
I

i 1

i

I ■

'1 i

; I
' iI ■ I

1 i

1200 (PART 2)



SECRET 
fFttled In)

EMPLOYEE SERIAL NUMBER '
' ■ FITNESS REPORT

003620 .
SECTION A____________ '_______ GENERAL

1. NAME ' . (Leet) (FiraQ (Middle)

. Vitale, Guy
2. DATE OF DIRTH !>. SEX 
10/16/17 1 M

4. GRADE 

08

s. so

D
4. OFFICIAL POSITION TITLE 

--intelligence Asst.
1. OFF/OIV/BR OF A S9IQ nutr. t,T 

D0P/WH/C0G
4. CURRENT STATION

Has. ’
®. CHECK (X) TYPE OF APPOINTMENT to. CHECK (XI TVPE OF REPORT .

X CiOttM J |RESERVE | |TEMPORARY INITIAL REASSIGNMCN T SUPERVISOR

C An E LR«PRO VIS1ON AL (See tnstrueHcn* - Sectkn C) X annual RCAltlGNMCNT EMPLOVEE

SPECIAL (Speclly)t _ . Special (Speclty)i

11. DATE REPORT DUE IN O.P. ' . -

July 1968 “ ’ -
12. REPORTING PERIOD (From- to-) *

1 July 67 - 30 June 68
SECTION B ■PERFORMANCE EVALUATION

W • )¥pc^ Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating In this category requires
' ■ ■ positive remedial action. The nature of the action could range from counseling, to further training, to placing on

: . probation, to reassignment or to .separation. Describe action token or proposed In Section C.

A * Adequate Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
........ ..........excellence. .

P ‘ Proficient Performance is meta than satisfactory. Desired results are being produced in a proficient manner.

$ • Strong, Performance Is characterised by exceptional proficiency.

0 * Out standing Performance Is so exceptional in relation to requirements of the work and in comparison to the performance of 
- Others doing similar work as to warrant special recognition. .

: -■ SPECIFIC DUTIES" ' ' ' ~ '
List up to sl-x of tho most Important specific duties performed during tho rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider OHLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number ot employeea eupervlaed).

SPECIFIC DUTY NO. 1 > .
Analysis and Research of Clandestine service documents for infor
mation pertinent to the criteria of the CUIS/LA Subversive machine, 
program. ’ • .

RATING 
LETTER

P
SPECIFIC OUT Y NO. » . ..

Assists personnel with'machine name traces and other operational . 
support assistance^’ .. ” „ ’

RATING 
LE T TER

P

SPECIFIC DUTY NO. 3 ' RATING
. ’ LETTER

Preparation of biographic input sheets for machine processing into 
the Cuban IS program. . ,■ P

SPECIFIC DUTY NO. « '■

As Branch Records Officer insures compliance with CS Records 
directives including authorization for destruction of CS documents

SPECIFIC DUTY NO. 5'

SPECIFIC OUT Y NO. «

OVERALL PERFORMANCE IN CURRENT POSITION

Take Into account everything about tho employee which influences his effectiveness In his current position Such as per
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's Overall performance during the rating period, 
place the tetter in tho rating box corresponding to the statement which-most accurately reflects his level of performance.

RATING 
LETTER

PORM n45 U’K PREVIOUS EOtTIONS SECRET



SECRET

SECTION 0, NARRATIVE COMMENTS

On.foteign language e. >f requited for current position Amplify or explain rotings given In Section 8 to provide best
bosis for determining pe<scnnel oction, Mpnj\cr_pf performance pF monoqerlol or lupervi lory duties end cost contelousnessl 
In tbe.mo of personnel equipmenr end funds, mutt Ve..comedyteT~r\ it opphcol'lc. |l eatro space is needed to complete
Section C, ettoch o separate »ee? of peper. /i: 75 7s L

4 / . I
Mr. Vitale since he was assigned to me.zfq^tiallyon a part- ; 

time basis and later as a full time assistant has'-'performed J
adequately as an input analyst in addition to his proficient '
work as a Records Officer and General support assistant. The 
quality of his input.has been good and his.production has helped '• 
considerably in cutting down the size of the input backlog. ;
Mr. Vitale also continues to perform the Records Officers j
function for the branch with a sound knowledge of general records 
procedures.. His attitude and attendance record continue to 
reflect a willingness to assist the branch in whatever way 
necessary. In addition Mr. Vitale's valuable background 
knowledge on a formei* vital portion of the branch's effort |
continues to be utilized to a considerable extent. He gets !
along well with his colleagues and contributes to the smooth 
running of the office. ।

Mr. Vitale is presently within 2 years of retirement or 
4 years, if he does not receive an overseas assignment. He has 
told the career panel, he would accept an overseas assignment 
to either Vietnam or Laos. In view of his experience with 
paramilitary operations, it is felt this would be a more fitting 
assignment for him than the present one, even though he has been 
performing quite satisfactorily.

SECTION D CERTIFICATION AND COMMENTS 
BY EMPLOYEE

oate

I CERTIFY THAT I HAVE SEEN SECTIONS A. S, ANO C OF THIS REPORT 
[SIGNATURE OF EMPLOYEE, / 1 .

2. /BY SUPERVISOR

UNDER MY SUPERVISION
IF THIS REPORT HAS NOT SEEN SHOAN TO EMPLOYEE* GIVE EXPLANATION

OATE OFFICIAL TITLE OF SUPERVISOR TYPED PRINTED NAME ASO SIGNATURE

1—_________________ I______  
COMMENTS OF REVIEWING OFFICIAL

BY REVIEWING OFFICIAL
Alva Kin£ .

I concur in tha evaluation of this erplcyeo as presented aboveo

OATE

13 July 1M c/i-ih/cog/os

t:

SECRET



-00000

SECTION C/Continucd NARRATIVE COMMENTS

. For approximately four months during 1967, Mr, Vitale 
worked with me in providing Headquarters' support to JMWAVE 
in its conduct of,.special operations into PBRUMEN. In such 
a role, Mr. Vitale’s' knowledge of the history, mechanics, 
requirements and PBRUMEN personnel of these operations was 
invaluable in (1) the preparation of operational proposals 
for the 303 Committee, (2) the provision of timely operational 

. information periodically requested by the front offices of
< both WH/COGand WHO, and (3) the briefing of WOFIRM personnel 

newly assigned to JWAVE to assist in these operations. While 
under my supervision, Mr. Vitale was a conscientious, loyal, 
cooperative employee who readily and willingly performed all 
tasks assigned to him in an exceptional manner. He always 
expressed his willingness to work as many hours as necessary 
to finish the task at hand. He has a very pleasant person
ality, gets along well with his fellow workers and exhibits 
a good sense of cost consciousness in the use of government 
equipment and materials. The rating letter "S" most accurately 
reflects the level of performance of Mr. Vitale during the 
period he was under my supervision.



SECRET
filied In)

SECTION A

VITALE

FITNESS REPORT
OO3G2O

GENERAL

Guy 16 Oct 17 M
4. SRAOE | S. SO

jS-08 | D

PERFORM

6. OFFICIAL POSITION TITLE . ,

Intell Asst '
i. off/oivzbh of assignment 

ddpah/cog

3. CURRENT STATION

WnshinlLcn .

•. CHECK IX) TYPE OF APPOINTMENT JO. CHECK <x> TYPE OF REPORT
CARCF.R | |RESERVE { | TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

C AREER.Provisional f5*< inatwtbina • Sactian C) X ANNUAL REASSIGNMENT EMPLOYEE

SPECIAL (Specify): . . special (Sr^ilty):

* *• DATE RE PORT DUE IN O.P. *3. REPORTING PERIOD.(from-' toj

1 July 1966 - 30 June 1967_______
ECTION 8 
W> Week !

EVALUATION

A• A4o.uaf,

- Performance ranges from wholly inadequate to, slightly less than satisfactory. A rating in this category requires 
positive remedial action. The nature of the action uould range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action foken or proposed In Section C.

Performance meets all requirements. It is entirely satisfactory and Is characterized neither by deficiency nor 
excellence.

P • Proficient 

S • Strong 

0 • Outstanding

Performance 

Performance 

Performance

is more than satisfactory. Desired results era being produced In a proficient manner.

Is characterited by exceptional proficiency.

______ _______Is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar-work as to warrant specie! recognition.

- SPECIFIC DUTIES
Vis* up to.six of *ho most important specific duties performed during the rating period. .Insert rating letter which bast describes the 
manner In which employee performs EACH specific, duty. Consider ONLY effectiveness tn performance of that duty. All employees 
with supervisory responsibilities MUSTba rated on their ability to supervise (indicate number of employcoa aupetvioad).

SPECIFIC OUTT NO. I

Maintains project and agent 201 files foi’ the Branch’s 
paramilitary program.

SPECIFIC OUTT NO. I

Locates and maintains material for use in briefings and 
in the conduct of liaison with other government agencies.

SPECIFIC DUTY NO. 3 
Aids in conducting name traces and in processing 

operational clearances. - ■

SPECIFIC OUTT NO. «

As Branch Records Officer, insures compliance with CS 
records directives, including authorization for destruction 
of CS documents. _________________ ■ __________________________

SPECIFIC OUT T NO. S

Assists in conduct of input to Cuban I.S. Machine Records
Program. ~ •

RATING

s

LETTER

A
RATING

P

RATING

P

P

PECIFIC OUTT NO. a

31

OVERALL PERFORMANCE IN CURRENT POSITION

Yoke Into account everything about the employee which influences his effectiveness In his Current position such os per
formance of specific duties, productivity, conduct on job, ceoperativeness, pertinent personal traits or habits', and 
particular limitations or talents.' Based on your knowledge ef employee's overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

45 PREVIOUS COITIONS SECRET



SECTION C HARRATIVE COMM if 111 S 
Ihtlicofo tignificont iltengthi or weokncitet Jcmohitral^J »n current rosttir.n krvplnq In proper peMpeefive their retutlonthlp to 
overall performance. State »uggcsfien» moJc for Improvement «f *q»a per'etmunte. rotor menJution* for training. Convnent 
on foreign lonyvogo competence, if required far current pa^ifict^ Amplify er explain rofingt giv-.-?- <•■ Section B to prpvidc bCst 
tot I » for determining future per tonne I oct I on. Monilp£jO,Lp<:rk'^y.*»»cr mon’T : * flnl or .supervKory du tins cnd_co ct consciousness 
i9Jbp-V«?-pf personnel, tpdee, equlpo-rM end funds. yj.tJb e.twinyted o P < rJjS^^1?* H t^tro epoco is needed to ~C amplete^
Section C,ailoch o separate sheet of paper. hU"' ‘

Mr. Vitale, continues to perform his duties'asMui operational 
support assistant;capably. His background knowledge of Cuban 
paramilitary Operations has provided the Branch with very useful 
continuity. His ability and experience in locating material and 

’ in handling records for headquarters support to WH/COG Special 
Operations contribute substantially to the Branch's operational 
support efforfc. Mr. Vitale carries out his assigned duties in a 
willing, Joyal and highly dependable manner. Ho recently has been 
-given an additional Assignment on the CUIS Machino Input Program 
which ho is handling in a highly efficient manner. He gets along 
Woll with his colleagues and contributes to the smooth running of 
the office. He does not have supervisory responsibilities, but 
does show’ concern for efficient and economical uso of government 
property. i.

I CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

SECTION 0 CERTh'CATION AND COMMENTS
I. . * BY EMPLOYEE

OAIt /• < / SIGNATURE OF EMPljOYE^

COMMENTS OF RE VIE WINO OFFICIAL

MONTHS EMPLOYEE HAS GLEN 
UNDER MT SUPERVISION

12

IF THIS REPORT HAS NOY OELN SHOWN TO EMPLOYEE, GIVE EXPLANATION

OA^E

25 August 1967

OFFICIAL TITLE OF SUPERVISOR 

Section Chief, .
PM Operations

TrrtP OR PRINTED NAME ANO SIGNATURE
Ernest^p^bcca" ' '

3. BY REVIEWING OFFICIAL

As noted in the last Fitness Report, I concur generally in the 
supervisor's ratings of Mr. Vitale's performance as listed; but I 
must again note that these are duties which could be performed by a 
more junior clerical type and that Mr. Vitale should not be considered 
as performing GS-8 level Intelligence Assistant work at a Proficient 
rating. Indeed, he is, in my opinion, not qualified for such a role 
and his official position title should be changed to prevent any 
misunderstanding as to the somewhat unique nature of his value to 
the Agency.

2 $ W
OFFICIAL TITLE OF REVIEWING OFFICIAL

C/WH/COG/MO

SECRET



SECRET

/- 11 May I960
File K-h8h9

MEMORANDUM FOR: Chief, Records sr.» Services Division 
. Office of Personnel

SUBJECT : VITALE, Guy, nmi

1. Cover arrangements are in process,.and/// have been com
pleted for the above-named Subject.

2. Effective 1 April I960 r it is re (lues ted that your 
records be properly blocked /////////to deny /////////// Subject's 
current Agency employment to an external inquirer.

3 • -------------------

■ /-"HARRY W. LITTLE, JR.
Ohief, Central Cover Division

cc: SSD/OS
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SECRET 

(Wh*A fn)

NOTIFICATION OF PERSONNEL ACTION
CEE ' . . ...

1 SttiAL NUMBU

CO3620

2 NAME Mb?

VITALE GUY
J NA1U»1 Of FtfJONMl AChON 
retirement voluntary UNDER CIA 
RETIREMENT AND DISABILITY SYSTEM

| * t‘«Kl»vt OAK

(2 PS |69

5 CAUGCtv OF EMhOYMtNT

. REGULAR

4 FUNDS V
V TO V V TO CF

9235 0620 OOOO

UGAl AUtNOfFTY

F.L. 88-643
SECT. 233

'""A””1*
CF TO V CF TO CF

9. ORGANtZATiQNAl M$IGNAT<ON$

DOP/WH
WH/COG
OPERATIONS BRANCH 
WH SECTION

to LvXAMONOF OH'CAL STATION

WASH., D.C. ' •
11 POSi fiCFN nut

INTELLIGENCE ASST

C A0MH0N NUUttt

1685

f3 $f«YF<e cm$«gnahqn

.........D.. '

14 CLASSlFlCATtON $CM(0UL€ IB e*4

GS

15 OtCUPAHONAL SUMS 1 ta v<*0t AND MIR

G2OI.26 jOS S

1? SALARY OB BAIT

8984
IB. «MA>F5

; I. LAST NAME FIRST NAME tNITIAL(S) 2. APPOINTMENT DATA J. TOTAL SERVICE FOR LEAVE

VITALE OUY Q. X
4. DATE ANO NATURE OF SEPARATION "5vbl»<t Sec. 50i(d). 1931 leave Act

2-20-6? RETIREMENT WARDS Ceoted N fee iwbject to Sec. JOS^d* 

ort___ _ _ Amk-oI leave 9o>.

26 | b
[_ J Moro than I 5 yoor*

Do>>

b

SUMMARY OF HOME LEAVE REMARKSSUMMARY OF ANNUAL AND SICK LEAVE
(HOURS! Annual S'CR

j ] w
5 Balance Tram pciar faa** yea* ewc#rd____„^”_x__ 

>»_6?

■ 6. Cutrent leave year accrual threvah ■' ' '
nJ?

7. Total

27b 16?<?

2h • 12
298 1667

j B. Reduction >n credit*, d any (current yeod

; 9. Total leave taken

10. Balance 
■

0 0
___k

29 b
___ 0 
1667

1 OCC/vol IOK

18 Monthly OCC/vol 4oM

19. Cole*tor duyt CttJiT M«t o«'vol do**_

20. Dow veivx* pe*‘od completed.__

(OAFS)

l«___

SCD 
10-2b-b2

MILITARY LEAVE

11 Total hcu<» pa>d •»! lump turn

12. Solo/, zo«W__

■| J. Lump wm leave date*.

1-lb -68
FOR CHIEF•PAYROLL

(DaN) 
1113-2485

ABSENCE WITHOUT PAY

(No«r«|

ToZJIa 
0 ! 0

SMnddrd Form 1150 
’November 1905 

1150-106

U.S. CIVIL SERVICE COMMISSION
RECORD OF LEAVE DATA TRANSFERRED *
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8. CSC OK OTHER UGAl AUTHORITY
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nH Seen UN
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t ‘SC.

II. POSITION Tint

l*TtL ANALYST

IT. POSITION NUM81B

i^b1*

1). CAREER SERVICE DIS’GNAIlON
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IS OCCUPATIONAi SEKUS
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• trncTivt patj

11. us *1 NQ. 1 NAMt 1 CSG'N!. UlON X y K!NrS

003620 VITALE UUY
51 500 | .

V

ADJs>
0(0 s*t*«r ore

• Grode S«0 Salary lo.l Iff Oo-. Gfudp

-£
T GS . 0“ 5 » Sami 01/16/66 GS 0e

’£» 8363
6 Cl/14/6®

, J _ i______
ClSTlMCAriON ANO AUFHCNHCACON

I CtftTirr THAT THC WOK OF THS ABOve NAMfD IMPIOYC6 IS OF ACCWABU IEVH OF COMPITENCt. .

SlGNAfUtr //

no txciss iwopo

OATt

[ | IN PAY STATUS AT INO OF WAITING PIPIOO

| | IWOP STATUS AT ENO OF WAITING PEBIOO

CUUSIHIIUW
s£L - <0 AVDiTEO BY

VFOIM A £ UtO or*vlou«
?-6i6 JOU C Millon* PAY CHANGE NOTIFICATION

•PAY ADJUSTMENT in ACCORDANCE WITH SALARY SCHEDULES 0E Pl 09-504 
PURSUANT TO AUTHORITY OEDCI as PROVIDED IN The CIA ACT of 1949, 
AS AMENDED, and A-OCl DIRECTIVE Dat£D 8 OCTOSEr 1962,"

EFFECTIVE DATE OF PAY ADJUSTMENT! 3 JULY 1966

NAME
. OLD NEW

SERIAL 0RGN. FUNDS GR-STEP SALARY SALARY

VITAlE GUY * 003620 51 500 V GS 08 5 $ 7,701 S 8,000

v

^AF ADJUSTMENT in Arr 
PURSUANT To AUTHDRny 
aS a-iendec. -

ACC0«DA\cg w;tn Saidov c/- -

C",E “‘re «0^T«ENT, , Ccr09t„

90-204
1949,

1967

name
SERIAL 0RSN, Funds GR.STpp old 

Salary
N£W

Salary
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITHTHE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES &ALARY REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL’S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

Per Annum .
grade • 1 2 | 3 4 5
GS- 1 $3,385 $3,500;$3,615 $3,730 $3,845
GS- 2 3,680 3.8051 3,930 4,055 4,180
GS- 3 4,005 4,140= 4,275 4,410 4,545
GS- 4 4,480 4,630; 4,780 4,930 5,080
GS- 5 5,000 5,165; 5,330 5,495 5,660
GS- 6 5,505 5,690} 5,875 6,060 6,245
GS- 7 6,050 6,2i0j 6,450 6,650 6,850
GS- 8 6,630 6,850; 7,070 7,290 7,510
GS- 9 7,220 7,465} 7,710 7,955 8,200
GS-10 7,900 8,170= 8,440 8,710 8,980
GS-11 8,650 8,945’ 9,240 9,535 9,830
GS-12 10,250 10,605 10,960 11,315 11,670
GS-13 12,075 12,495:12,915 13,335 13,755
GS-14 14,170 14,660 15,150 15,640 16,130
GS-15 16,460 17,030 17,600 18,170 18.74U
GS-16 18,935 19,590120,245 20,900j21,555
GS-17 21,445

24,500
22,195:22,945 23,695:24,445

GS-18 <

6 7 ; 8 9 10_
$3,960 $4,075 $4,190 $4,305 $4,420

4,305 4,430 4,555 4,680 4,805
4,680 4,815 4,950 5,085 5,220
5,230 5,380 5,530 5,680 5,830
5,825 5,990 6,155 6,320 6,485
6,430 6,615 6,800 6,985 7,170
7,050 7,250 7,450 7,650 7,850
7^730 7,950 8,170 8,390 8,610
8,445 8,690 8,935 9,180 9,425
9,250 9,520 9,790 10,060 10,330

10,125 10,420 10,715!ll,010 11,305
12,025 12,380 12,735113,090 13,445
14,175 14,595 15,015115,435 15,855
16,620 17,110 17,600<18,090 18,580
19,310 19,880 20,450:21,020 21,590
22,210 22,865 23,520j 24,175 .........

......... ......... .........
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/ / IN PAY STATUS AT ENO OF WAITING PERIOD
/ / LWOP STATUS AT END OF WAITING PERIOD

clerks initials audited by#
salary contingent on congressional approval 1

-r CERTIFY TWAT thp WORK of the above named employee IS 
OF AN ACCEPTABLE LEVEL OF COMPETENCE,

560 Ot»cW«’* P'«««Qvk

VXiaM

J^UGUsf lJ3rSS^S °F PUBUC U“ 
ELECTIVE 5 JANUARY 1964. ’6' SAL4RV fS aDJUSTpD «7"793 AND 

AS FOLLOWS, oct

name

VITALE GUY
serial ORQN FUNOS GR.ST old 

Salary
new 

salary
00.3620 49 300 V GS 08 3

S 6 » 5 C 0 S 6,810
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z ' NOTIFICATION OF PERSONNEL ACTION 
ARE:10 JUNE I960 . .

1. Serial No.

503620

2. Name (Lost-Fint-Middle)

VITALE GUY

3. Dote Of Bjrth 4. Vol. Prel. 5. Sex 6.
Mo.

10
Da.

16
Yr.

17
Mono-0 .Codo

5 P!‘1 1
10 Pt-2 I ■ M 1

Mo. Da.

09 13
Yr.

49

7. iCD 8. CSC Rotmt. 9. CSC Or Other Legal Authority 10. Apmt. Affidav. 11. FEGI.I 12. LCD 13.
Mo. Da. Yf.

10 24 42
Yo» -1 Code

N° - 2 1 5Q USCA 403 J
Mo. DOy/ 'Yr. Yoi-1 Codo 

No-2
Mo. Da. Yr. yo,. i 
09 13 49 No • 2

Codol
2 |

PREVIOUS ASSI
14. Orgoniiotional Dotignotiont

OOP EE
ATHENS STATION
OPERATIONS STAFF
RECORDS INTEGRATION SECTION

Dept. ■ field 17. Position Title

nS. Local?

Dent • 1
USIld • 3

Code

INTELL ASST
£1. Grado ft Stop 22. Salary Or Roto 23. SO

Godo

THENS,GREECE

£5. PSI
.Mo. I

Of Official Station Station Code

2L1
24. Dato Of Gr 
Mo. Dol Yr?

09 1 06 159
ACTION

Xia* I

1809

18. Position No.

Number

29501
9?Sorv? 20. Occup. Series

0301.28

27. Nature Ol Action 29. Typo Of En^pdoyoo Codo 30. Separation Data

06| 12| 60REASSIGNMENT REGULAR

PRESENT ASSIGNMENT
31. Organizational Codo 32. Location Of Official Station

5288 WASH.,

"23. HI. Polo
Mo, Da. Yr.

* >1980

*2. PSI Duj 

mT

* 4980

75013
36. Sorv. 37. Occup. SeriosJI Deo;t. • FiuiT7

Dept - 1 [Code
USHd • 3 
fw -5 |1
38. Grado A Step ppropriation Number

013^350 3018

Station Codo

34. Position Title

0301.28INTCLL ASST.
39. Salary Or Rate

Mo

Code

CS/CS DEVELOPMENT -(^PLEMEr! 
EE DIVISION

4lX)atoOfGrade

OLI
4 4. Remarks ■

CASUAL (PCS RETURNEE)

1150a

£\C.
35. sition No.

061266
43.

0320 1998

SECRET <4)
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HTiiESS REPORT
' * EMPLOYEE SERIAL NUMBER

003620
SECTION A . GENERAL

t. NAME <L«.O

Vitale,
(Flrstt (Middle)

Guy
2. DATE OF b>RTH [3. SEX 

10/16/17 | M
4. GRADE | S. SD 

08 1 D
•• OFFICIAL POSITION TITLE 

Intelligence Asst.
7. OFF/QIV/BR OF ASSIGNMENT 

DDP/WH/COG
S. CURRENT STATION 

Has.
e. CHECK tx) TYPE OF APPOINTMENT »O. CHECK (X) TYPE OF REPORT
X CAREER-. | (reserve | ' | TEMPORARY ' | INITIAL (reassignment supervisor

CAREER-PROVISIONAL (See Instructions .^Section C) X I ANNUAL (REASSIGNMENT EMPLOYEE

special(Specify): | SPECIAL (Specify):

H. DATE REPORT DUE IN O.P. 

July 1968
It. REPORTING PERIOD (From- re-) *

1 July 67 - 39 June 68
SECTION B______________________ PERFORMANCE EVALUATION

W - Weak Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating In this category requires 
positive remedial action. The nature of the action could rbnge from counseling, to further training, to placing On 
probation, to reassignment or to separation. Describe action taken or proposed in Section C.

A • Adequate Performance meets all requirements. It is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P - Proficient Performance is more than satisfactory. Desired results are being produced In a proficient manner.

5 • Strong Performance is characterised by exceptional proficiency.

0 • Outstanding Performance is so exceptional in relation to requirements of the work and In comparison to the performance of 
others' doing similar work as to warrant special recognition.

SPECIFIC DUTIES
up to six of the most important specific duties performed during the rating period. Insert.raHn^-latte^ vrhich be'sfdescribos the 

manner in which employee performs EACH specific duty. Consider ONLY effectiveness tn performance of that duty. Alt employees 
with supervisory responsibilities MUST be rated On their ability tosuporvise (indicate number ot employeei supervised).

SPECIFIC DUTY NO. 1 RATING

Analysis and Research of clandestine service documents for infor
mation pertinent to the criteria of the CUIS/LA Subversive machine.

LETTER

program. p
SPECIFIC OUT Y NO. 2 RATING
Assists personnel with machine name traces and other operational
support assistance.' p

SPECIFIC DUTY NO. 3 RATING 
LETTER

Preparation of biographic input sheets for machine processing into 
the Cuban IS program. . p

SPECIFIC DUTY NO. 4 RA TING

As Branch Records Officer insures compliance with CS Records
directives including authorization for destruction of CS documents. p

SPECIFIC DUTT NO. S RATING 
LETTER

SPECIFIC DUTY NO. S RATING 
LETTER

t' OVERALL PERFORMANCE IN CURRENT POSITION

Take Into account everything about the employee which.Influence* hi* effectiveness in his cyrre 
formanee of specific duties, productivity, conduct on job, coope'ativeness, pertinent persona 
particular limitations or talent*. Based on your knowledge of employee** overall performance 
place the letter in the rating box corresponding to the statement which most accurately reflects h

nt position such at por
traits or habits, and 

during the rating period, 
islcve! of performance.

RATING 
LETTER

P

45 u,e posviou. soitioh. SECRET i ‘yyr* •-



SECRET

SECTION C NARRATIVE COMMENTS
Indicate Significant strengths or wookhossos demonstrated in cvtrvmt position keepers in proper perspective their relation ship to 
overall performance. State suggestions mode.for improvomeht ef work performance £•*• recommendations for training. Comment 
on foreign language competence, if requlred 'for current position. A-wplifo or expiem ratings ^iven in Section B to provide bast 
basis for determining future personnel action^ Manner of performance of managerial or supervisory dg^es and cost consciousness 
In the use of oersonnel/ soace. equipment ond fond*, must be commer teJon^ if extra space is needed to complete
Section C, attach a .separate sheet of paper. ~

/ -. M since, he. was assigned to tX Jfi/|jt^Lly on a part- ’
time basis and. later as a full time assistant ha^performed 
adequately as an input analyst in addition to his proficient 
work asa Records Officer and General support assistant. The 
cjuality of his input has been good and his production has helped 
considerably in cutting down the size of the input backlog. 
Mf. Vitale also continues to perform the Records Officers 
function for the branch with a sound knowledge of general records 
procedures. His attitude and attendance record continue to 
reflect a willingness to assist the branch in whatever way 
necessary. In addition "Mr. Vitale's valuable background

■ knowledge on a former vital portion of the branch's effort 
continues to be utilized to a considerable extent. He gets 
along well with his colleagues and contributes to the smooth 
running of the office.

Mr. Vitale is presently within 2 years of retirement or 
4 years, if he does not receive an overseas assignment. He has 
told the career panel, he would accept an overseas assignment 
to either Vietnam or Laos. In view of his experience with 
paramilitary operations, it is felt this would be a more fitting 
assignment for him than the present one, even though he has been 
performing quite satisfactorily.

SECTION D CERTIFICATION AND COMMENTS
BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A. 8, ANOCCF THIS REPORT
OATE

OATE

BY SUPERVISOR2.
MONTHSEMPLOYEE HAS BEEN 
UNOER MY SUPERVISION

°l

SIGNATURE OF EMPLOYE)

ME AND SIGNATUREOFFICIAL TITLE OF SUPERVISOR

Alva King
3. BY REVIEWING OFFICIAL
COMMENTS OF RE

1 coatfur- in the evaluation of this employee as presented above*

OATE M*ME ANO SIGNATURE

13 July 1968 c/ra/coG/os

SECRET



SECTION C/Continued NARRATIVE COMMENTS

For approximately four months during 1967, Mr. Vitale 
worked with me in providing Headquarters' support to JMWAVE 
in its conduct of special operations into PBRUMEN. In such 
a role, Mr; Vitale's knowledge of the history, mechawicsT- 
requirements and PBRUMEN personnel of these operations was 
invaluable in (1) the preparation of operational proposals 
for the 303 Committee, (2) the provision of timely operational 
Information.,•periodically requested by the front offices of 
both WH/COG and WHD,and(3) the briefing of WOFIRM personnel 
newly assigned to JMWAVE to assist in those operations. While 
under my supervision, Mr; Vitale was a conscientious, loyal, 
cooperative employee who readily and willingly performed all 
tasks assigned to him in an exceptional manner. He always 
expressed his willingness to work as many hours as necessary 
to finish the task at hand. He has a very pleasant person
ality, gets along well with his fellow workers arid exhibits 
a good sense of cost corisclousness in the use of government 
equipment and materials. The rating letter "S" most accurately 
reflects the level of performance of Mr. Vitale during the 

.period he was under my supervision.

Robert J. Weatherwax



SECRET

FITNESS REPORT
EMPLOY EE SERIAL

003620

cumrer

SECTION A GENERAL
(.NAME (Fleet)

VITALE Guy
J. DATE OF SIRTM *. SEA

16 Oct 17 M
4. GRADE SO

3S-O8 : . D
S. OFFICIAL POSITION TITLE 

Intell Asst
T. OFF. DIV OR OF ASSIGNMENT

DDPAH/COG________
S. CVRRENT STATION 

Washlu^n .

S. CHECK IK> TYPE OFAPPOINTMENT IC. CHECK TYPE OF REPORT

Carcsr | |nc*env« | | temporary 1 •REASSIGNMENT SUPERVISOR

C *AmifPROVlliON*L (Seo Instructions • Secttun C) X iFNNU.U . j REASSIGNMENT PMPLOVKC

SPECIAL (Specify); 1 SPECIAL (SpeeifTK'

11. DATE REPORT DUE IN O.P. U. REPORTING PERIOD (Ftw * toO 

1 July 1966 - 30 June 1967____________
SECTION B PERFORMANCE EVALUATION

W “ We ok Performance ranges from wholly inadequate to slightly less than satisfactory* A rating in this category requires
positive remedial action. The nature of the action could range from counseling, to further training, fa placing on 
probation, to reassignment or to separation. Describe action token or proposed in Section C.

A * Adequate Performance meets all requirements. It is entirely satisfactory and is chorectotliod neither by deficiency nor 
excellence.

p • Proficient Performance is more than satisfactory. Desired results ore boing produced in a proficient manner.

$ - Strong Performance is characterised by exceptional proficiency.

0 " Outstanding Performance is so exceptional in relation to requirements of the work and in comparison to the performance of 
others doing similar work as to warrant special recognition.

, SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise findicai* vt emptoreee »ur*rri»odj.

SPECIFIC DUTT NO. 1

Maintains project and agent 
paramilitary program.

201 files for the Branch’s
RATING 
LETTER

s

SPECIFIC OUT V NO. «

Locates and maintains material foi' use in briefings and 
in the conduct of liaison with other government agencies.

RA TING 
LETTER

A

SPECIFIC DUTY NO. 3

Aids in conducting name traces and in processing 
operational clearances.

RATING 
LETTER

P

SPECIFIC DUTT NO. «

As Branch Records Officer, insures compliance with CS 
records directives, including authorization for destruction 
of CS documents.

RAT1NQ 
LETTER

p
SPECIFIC DUTT NO. S

Assists in conduct of input 
Program.

to Cuban I.S. Machine Records
RATING 
LETTER

F

SPECIFIC DUTY NO. 8 RATING 
LETTER

S1

OVERALL PERFORMANCE IN CURRENT POSITION

Tako Inta account ovorythlng*abaut the employee which influences hit effectiveness in hi* current position Such a* pat* 
formance of specific duties, productivity, conduct on job, cooporativenoss, pertinent personal trait* ar habits, and 
particular limitations ar talents. Based an '/our knowledge of employee's overall peeiernsanco during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

RATING
LETTER

P

45 «•< P”8V’OU» COITIONS SECRET



SECRET
(Jhf* Pi.lltff tf) -

SECTION C_______ , NARRATIVE,COMMENTS-________
Indicoiw significant strength* or «*oVntaa«i demon atroted in current posirlRn.beepIng Jn proper perspective their relationship to 
overall performance. Statue suggestions mode lor improvement of wori performpnea» Give fecowvnendRtldn* for training. Conanoot 
an foreign language competence. if required far,current .position, Amplify or explain rotlhgs given In Section 8 to'provlde boaf 
botia for determining future personnel action. Manner oLpefformonce of mcnogsrldl or supervisory duties and coat consciousness 
in fhq .w W gf pfoyyfneL space. qqvipyent cind funds^ meat bd n apace fir n.9^^ tacomplefe'
Section C. attach1 o' separate>ahoet bf papef. L'tt^ d I /.

•/,/

Mr.; Vitale continues to perforin his duties as^'an operational 
support assistant capably. His background knowledge, of Cuban 
paramilitary operations has provided the Branch, with very useful 
continuity. His ability and experience in locating material and 
in handling records for headquarters support to WH/COG Special 
Operations contribute substantially to tho Branch's operational 
support'effort.llr.Vitale carries out his assigned duties in a 
willing, loyal and highly dependable manner. He recently has been 
given ah additional assignment on the CUIS Machine Input Program 
which he is handling in a highly efficient manner. He gets along 
well with his colleagues and contributes to the smooth running of 
the office. He does not have supervisory responsibilities, but 
does show concern for efficient and economical use of government 
property. ’

I CERTIFY THAT I HAVE SEEN SECTIONS A. B, ANO C OF THIS REPORT

SECTION D CERTIFICATION AND COMMENTS
I. BY EMPLOYEE

DATE - f
i Y Ccu<iz 6 7

SIGNATURE OF EMPLOYEE" f

BY REVIEWING OFFICIAL

MONTHS EMPLOYEE HAS BEEN ‘ 
UNDER MY SUPERVISION

12

IF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

• •

DATE

25 August 1967

official title ar supervisor 

Section Chief, ,
PM Operations

TY&&0-OR PRINTED NAME SIGNATURE

Ernest, phiocca “ '

OMMENTS OF RE VIEWING OFFICIAL

As noted in the last Fitness Report, I concur generally in the 
supervisor’s ratings of Mr. Vitale’s performance as listed; but I 
must again note that these are duties which could be performed by.a 
more junior clerical type and that Mr. VitaJe should not be considered 
as performing GS-8 level Intelligence Assistant work at a Proficient 
rating. Indeed, he is, in my opinion, not qualified for such a role 
and his official position title should be changed to prevent 'Any 
misunderstanding as to the somewhat unique nature of his value .to 
the Agency.

ATE

■ ?8-b'G W
OFFICIAL TITLE OF REVIEWING OFFICIAL

C/WH/COG/MO

TYPED OR PRINTED NAME ANO SiG 

"'Robert 'A; brtman

SECRET
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FITNESS REPORT
L*PueT€E SERIAL NUMBER

003620

SECTION A GENERAL
t. NAME J Lett) (MlMtn) ; X. DATE OF BIRTH |l. SC*

VITALE Guy i 16 Oct 17 1 M
». o«»oe j». »o

GS-08 | 0
t. OFFICIALPOSITION TITLE . | V. ©FF. Q|V/BR OF AMIGNMENT

Intelligence Analyst DDPAffl/C
A. CURRENT STATION

Wash.. D.C e
9. CHECK U) TYPE OF APPOINTMENT | 10. CHECK UI T YPE OF REPORT

CANKER J IstURvt ( |tCMNONARV | | INITIAL 'REASSIGNMENT SUPCWVISON

canker-provisional TSee wwcnectiune • Section C) ^^^^annual RK ASSIGNMENT EMPLOvKK

special (Specify^ ( J spkcial (’SpeeWr

H. O«Tt j <». ««FO«TINO P«»IOOrjMm- •»-> .
' 1 July 1965 - 30 June 1966

SECTION B PERFORMANCE EVALUATION
W « Weak Porformanca ranees from wholly Inodequote to slightly let* then satisfactory. A rating in this category requires

positive remedim action. The nature of the action could range from counseling, to further training, to placing on
. . —; probation, to reassignment or to separation. Describe action token or proposed In Section C«

A • Adequate Performance met*'*.eft requirements. It is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

p • proficient Performance is mere than satisfactory. Desired results are being produced In a proficient manner.

$ * Strong. Performance is characterised by exceptional proficiency.

0 • Outstanding Performance is so exceptional In relation to requirements of the work and In comparison ta the performance of 
others doing sirw^ir work ar to warrant special recognition.

SPECIFIC DUTIES
List up to si* of the most importer* specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number ct employee* eupervieeO.

spe cific out y no." 1 _ ~.
Maintains project and agent 201 files for an extensive paramilitary 
program.

RATING 
LETTER

s

SPECIFIC OUTY NO. S
Locates and maintains material for use in briefings and the con
duct of liaison with other government agencies.

RATING 
LETTER

p

specific duty no. *

Aids in conducting name traces and processing clearances.
RATING 
LETTER 

p

SPECIFIC DUTY NO. *

As Branch Records Officer, insures compliance with CS records 
directives, including authorization for destruction of CS documents

RAVING 
LETTER

. p

specific duty no. s RA TING 
LETTER

SPECIFIC DUTY NO. ». ‘

j

RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Taka into account everything about employee which influence* his effectiveness in his currant position such as per
formance of specific duties, proatati-^ity, conduct on-job, cooperetivenoss, pertinent personal traits or habits, and 
particular limitations or talent*.' on your knowledge of employee's overall performance dixipg the rating period,
place the letter in the rating bo* ewe spending to the statement which most accurate! wjpftatt^hivlevel of performance.

zZ 2 9 JUL 1966

RATING 
LETTER

p

!<$!** 45 OBJOL5TS PRKVIOU* CSlTtCM. SECRET
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SECRET
<fa»- rittr* t*

SECTION C NARRATIVE COMMENTS
IfMficaie • IgnlflcoM •♦ranglh* Of wwdkna*««» 4amo6i*roU^^gAHlon looping In proper perspective their relationship to 
Overall performance. State suggestions made (or Improvement a? work Givo recommendotions for training. Comment
on foreign language competence, if required far current position. -. Amplify or eapldln ratings given In Section B to provide best 
baslpdor dolormining future personnel- action. • Manner pl performance <>f monogerigl, or supervisory dvtios must bo described, if

4 07ft®
Mr. Vitale's principal qualification is his background know

ledge of the operational history of Cuban paramilitary operations.
. This has afforded the branch con^H'tidfable continuity. He is a 

very willing worker who gets along well with fellow employees. His 
knowledge of and experience in handling records and locating material 

,makes him valuable in headquarters support of WH/Cuba paramilitary 
case officers;- a task he performs in a loyal and dependable manner.

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

t certify that / have seen sections a. b. and c of this report

°ATe 11 July 1966 SIGNATURE OF EMPLOYEE 4 flML
1 ,-f BY SUPERVISOR
MONTHS EMPLOYEE HAS OtEN 
UNDER MV SUPERVISION

10 months
•,P THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE OFFICIAL TITLE OF SUPERVISOR

c/wh/c/Mo/pm

TYPED OR PRINTED NAME ANO SIGNATURE

' ' Bryan Mills
3. BY REVIEWING OFFICIAL

COMMENTS OP REVIEWING OFFICIAL

I have had opportunity to observe subject's performance closely 
for nine months and while I generally concur in his supervisor's ratings 
of the duties as listed, it should be noted that these same duties could 
be performed equally well by a more junior intel Clerk or Intel Assistant 
and, therefore, the overall rating as a GS-8 Intel Assistant does not 
accurately reflect his capability. In my opinion it would be very diffi
cult, if not impossible, for subject to perform competitively with other 
Intel Assistants at a GS-8 level, and I recommend his position title be 
changed to Ops Support Assistant, a role in which he performs capably.

DATE

25 July 1966
OFFICIAL TITLE OF REVIEWING OFFICIAL

C/WH/C/MO

SECRET
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| FITNESS REPORT EMPLOYEE SERIAL NUMBER

003620
SECTION A GENERAL
t. N> MI (Le«O (Flnt) (Middle)

VITALE, Guy
2. DA

16
TE OF 0IRTH

Oct 17
2. SEX 

M
4. GRADE 'S^ SO 

GS-08 j D

9. OFFICIAL POSITION TITLE 

Ops Officer
T. OFP/DlV/BR OF ASSIGNMENT 

DDP/WH/C
S. CURRENT STATION 

Washington D.C.
CHECK (X) TYPE OF APPOINTMENT to. CHECK IX) TYPE OF REPORT

CAREER I |rCSERVQ | | TEMPORARY INITIAL |reassignment supervisor

C *R«XR PROVISIONAL (See instfuertane *Pectlm C) X ANNUAL ^reassignment employe*

SPECIAL SPECIAL ( Specify)/

11. DATE REPORT OVE IM O.P.
31 July 1965

t>. REPORTING PERIOD (From* tej 

1 July 64 - 30 June 65
SECTION B PERFORMANCE EVALUATION
* * Week Performance ranges from wholly inadequate to slightly loss than satisfactory. A fating In this category requires

positive remedial action. Tho nature of tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

A • Adequate Performance meets all requirements. If Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P • Proficient Performance Is more than satisfactory. Desired results ore being produced In a proficient monitor.

S • Strong. Performance Is characterised by exceptional proficiency.

0 • Out standing Performance is so exceptional In relation to requirements of tho work and In comparison to tho performance of 
others doing similar work os to warrant special recognition.

SPECIFIC DUTIES
Litt up to tlx of the most Important specific dutiot performed during th# ruling period. Insert rating letter which bett describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duly. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicuta number ot employees

SPECIFIC DUTY NO. 1

Processes n^e traces and clearances; traces and maintains 
agent 201 files.

RATING 
LETTER

0

SPECIFIC DUTY NO. 2

Conducts research fcr preparation of reports and plans.
RATING 
LETTER

s
SPECIFIC DUTY NO. *

Maintains office files on a complex project.

RATING 
LETTER

s

SPECIFIC DUTY NO. 4 
■ ■ ■ ■

Prepares cable or dispatch replies to name trace requests.

RATING 
LETTER

P

SPECIFIC DUTY NO. 9

Records Officer - Insures compliance with CS records, 
directives; and authorizes destruction of

RATING 
LETTER

P
SPECIFIC DUTY NO. 9 CS RATING 

LETTER

OVERALL PERFORMANCE IN CURRENT POSITION r

Tako into account everything about the employee which Influences his effectiveness In his current position such os per^ j 
formance of specific duties, productivity, conduct on job, cooperatlvertess, pertinent personal traits or habits, and < 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period.; 
place tho letter in fha^fina box corresponding to the statement which most accurately reflects his level of pocfora*oc*co« I

. 2 .? JUL 1965,V ' •

RATING 
LETTER

45 OBSOLETE PREVIOUS EDITION*. SECRET
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SECTION C  NARRATIVE COMMENTS
Indicate tianlfitonf Of weokno*»e» demonstrated in current position keeping in propertheir relationship to
overall performance. State suggestion* made for improvement of work performance. Give re^ommendatiOnt-for.irolniitg.
on foreign language competence, if required for current position. Amplify or. explain rating* given in Section B to provide boss 
basis for determining future personnel action. Manner of performance of managerial or *qperyi*ory duties must bo described, if 

sep1^1*- v-TTJ st

Mr. Vitale’s longevity on the project makes his servi'ites
increasingly valuable. Tills is particular true;:iq .briefing and 
orienting new officers. He continues to do an exceptional job 
in assisting his office on'a’ most'complex project where oe many 
of his colleagues have transferred primarily because of the many 
demands and frustrations caused by this extraordinary project. 
Mr. Vitale continues to be a most,loyal, cooperative and willing 
worker, getting along well with all hands. His maturity and many 
years of experience in his field, in addition, to his great general 
knowledge, make him a most valued employee when compared to 
colleagues of similar rank. It is because of this that I have 
again rated Mr. Vitale very high. Although Mr. Vitale has no 
supervisory responsibilities and fully realizing his limited 
potential as a senior operations officer, I feel he is still 
undergraded and should be promoted to the next higher grade 
at the earliest opportunity. Because Mr. Vitale's job and 
performance have remained almost exactly the same as during Che 
previous year, this fitness report is also very similar.

I. BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT

SECTION D CERTIFICATION AND COMMENTS

DATE /// Wv SIGNATURE OP EMPLOYE*, . /'

2. / P fax SUPERVISOR

MONTHS EMPLOTEE HAS BEEN 
UNDER MY SUPERVISION

46 months

IP THIS REPORT ^>S NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE
/ ) 1

OFFICIAL TITLE OF SUPERVISOR

C/WH/C/MO/PM

TYPED OR PRINTED NAME ANO SIGNATURE .

Calvin Hicks
x BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

The reviewing official does not use the same rating scale as the 
supervisor; therefore, would fate subject one letter lower in the 
first three duties'and in the overall performance. Subject is 
conscientious, pleasant and has an excellent "stay-on-the-job" 
approach.

DATE

20 July 1965
OFFICIAL TITLE OF REVIEWING OFFICIAL

c/wh/c/Mo
TYPED OR

Walter f. Cinl

SECRET
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(When Filled in)

FITNESS REPORT
EMPLOYEE SERIAL NUMBER 

49300 /J

SECTION A GENERAL
I. NAME <Fu«O

VITALE Guy
2. DAVE OF BIRTH 

16 Oct 17
». sex 

M
4. GRADE

GS-08
8. SO

D
6. OFFICIAL POSITION TITLE 

Ops Officer
T. OFF/OIV/BR OF ASSIGNMENT

DDP/SAS
4. CURRENT ST ATION 

Washington, D.C.
•• CHECK lX) TYPE Of APPOINTMENT to. CHECK <X» TYPE OF REPORT

CAREER -| | RESERVE j | TEMPORARY INITIAL Ireassionment SUPERVISOR

C ARKER’PROVlSiONAL<Sre tnemicrRvts • Section C) X ANNUAL (REASSIGNMENT EMPLOYE":

SPECIAL (Specity)i ■ Special (Specify);

II. DATE REPORT OUE IN O.P.

31 July 1964
12. REPORTING PERIOD (From* to*)

1 July 1963 - 30 June 1964
SECTION B PERFORMANCE EVALUATION
* * Performance ranges from wholly Inadequate to siightly loss then satisfactory. A rating In this category requires

positive remedial action. The nature of the action could range front counseling, to further training, to placing on 
probation,- to reassignment or to separation. Describe action token or proposed in Section C.

A * Adequate Performance meets oil requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P • Proficient Performance is more than satisfactory. Desired results era being produced in a proficient manner.

$ ' Strong Performance is characterised by exceptional proficiency.

0 ’ Outstanding Performance It so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work as If warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their abifity to supervise (indicate number o/ emp/oyeee eupervieed).

SPECIFIC OUTT NO. 1

Processes name traces and clearances; traces and maintains 
agent 201 files.

RATING 
LETTER

0

SPECIFIC OUT V NO. S

Conducts research for preparation of reports and plans.
RATING 
LETTER s

SPECIFIC DUTY NO. 3

Maintains office files on a complex project.
RATING 
LET TER

s

SPECIF IC DUTY NO. 4

Prepares cable or dispatch replies to name trace requests.
RATING 
LETTER 

p

SPECIFIC DUTY NO. 5 '

Records Officer - Insures compliance with CS records, 
directives and authorizes destruction of

RATING 
LETTER

p

SPECIF IC DUTY NO. 4 k#O UVULUUCLILS • RA TING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Take Inta account everything about the employee which influences his effectiveness tn his currant.position such as per* 
tormonce of specific duties,-productivity, conduct on job, cooperoliveness, pertinent personal trait's or habits, and 
particular limitations or talents. Based on your knowledge of employee’s overall performance during the rating period, 
place the letter in th^eatlng box corresponding to the statement which most accurately reflects his level of performance.

11 AUG i==<-

RATING 
LETTER

s

FORM AC +42 43 OBIQLSTt CREVICUS IDITIOvL SECRET



SECRET

SECTION C NARRATIVE COMMENTS ' rch>OkS't;
Indicate significant strength#ofwoaknessesdamomt’^itod In current position keeping In proper perspective their relationship la 
cverall performance. State suggestion# made for Improvement of work performance Giya recommendations for training. Comment 
on foreign language competence^ If required for current position. Amplify or cxpumQatlAgt provide best
basis for determining future personnel action. Manner of performance of manogerlolor soper^efyd^rf bo described, If 
applicable, * *

ROON
Mt. Vitale continues to do an exceptional Job in assisting 

his office on a most complex project. His longevity on the 
project, toupled with his: continued objectivity, makes his 
services increasingly valuable. This is in contrast to many 
of his colleagues who have transferred because of the many 
extreme demands and frustrations caused by this extraordinary 
project. Mr. Vitale continues to be a most loyal, cooperative 
and willing worker, getting along well with all hands. His 
maturity and many years of experience in his field, in addition 
to his great general knowledge, make him a most valued employee 
when compared to colleagues of similar rank.. It is because of 
this that I have again rated Mr. Vitale very high. In addition, 
and fully realizing his limited potential as a senior operations 
officer, 1 feel he is still undergraded and should be promoted 

. to the next higher grade at the earliest opportunity.

SECTION D

OATE

MONTHS EMPLOYEE HAS BECH 
UNDER MY SUPERVISION

34 months

CERTIFICATION AND COMMENTS
BY EMPLOYEE

/ CERTIFY THAT t HAVE SEEN SECTIONS At 3, AND C OF THIS REPORT 

SIGNATURE OF EMPLOYEE .

U BY SUPERVISOR
IP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE

15 July 1964
i______________;_________________________
COMMENTS OF REVIEWING OFFICIAL

OFFICIAL TITLE OF SUPEHVISOR 

C/WH/'SA/MOB/PM
BY REVIEWING OFFICIAL

TYPED Oil PRINTED NAME ANOSIONATURE

Calvin W. Hicks

Undersigned concurs In the ratings of the specific duties and 
performance in current position of Mr. Vitale. Mr. Vitale 
has been concerned with the Cuban effort for several years and 
his personal knowledge of past events is extremely helpful.

OATE

28 July 1964 C/WH/SA/MOB
YPED OR PRINTED NANE "AND.SIGNA TURE

Colonel Arthur A. Maloney

SECRET



SECRET

SECTION A
I. NAME fLe.O

VITALE

FITNESS REPORT
EMPLOYEE SERIAL NUMBER .

003620

(FlreU (Middle)
GENERAL _ ____

2. DATE OF BIRTH !>. SEX

16 Oct. 191? Mala
4. GRADE 
JS-8

s. so

D
OFFICIAL'POSITION TITLE • ' - 7. OFF/DIV/BR OF ASSIGNMENT 

DDP/S.A. S.
S. CURRENT STATION

Washington, D.C.
®. CHECA CM) TV PE OF APPOINTMENT . . IT. CHECK (X> T YPE OP PEPOUT

CAREER j . jRESERVE | . |TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

C ARCER-PROVISIONau (See inatmciicne • Section CJ X ANNUAL REASSIGNMENT EMPLOYEE

special (Specify): SPECIAU (spaclty)t

tt. DATE REPORT OUE IN O.P.

31 July 1963
12. REPORTING PERIOD (From- tv)

1 July 1962 to 30 June 1963
SECTION B 

W- Weak

A • Adequate

P - Proficient

0 • Outstanding

_________________; PERFORMANCE EVALUATION______________________________________
Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating In this category requires 
positive remedial action. The nature of tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken dr proposed In Section C.

Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence. .
Performance is more than satisfactory. Desired results are being produced In a proficient manner.

Performance is characterised by exceptional proficiency. '

Performance Is so exceptional In relation to requirements of tho work and In comparison to the performance of . 
others doing similar work as to warrant special recognition. ' ' .

SPECIFIC DUTIES
Litt up to six of the most Important specific.duties performed during the rating period. Insert rating letter which best describes the 
manner in which employed performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on thoir ability to supervise (Indicate number of employeea aupervlaed).

SPECIFIC DUTY NO. I .

Processes name traces and clearances. Traces and maintains agent 
201 files.

SPECIFIC DUTY NO. 2

Conducts research for preparation of reports and plans

PECIFIC DUTY NO. 3

Maintains office files on a complex project

SPECIFIC OUTY NO. 4

Prepares cable or dispatch replies to name trace requests

SPECIFIC OUTY NO. S

Records Officer - Insures compliance with C8 records, directives 
and authorizes-destruction of CS documents.

SPECIFIC OUTY NO. •

OVERALL PERFORMANCE IN CURRENT POSITION

Toko into account everything about the employee which Influences his effectiveness In his current position such as per
formance of specific duties, productivity* conduct on job, cooperativeness/ pertinent personal" traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

9 AUG '
r O R M J c ■' । * * '

43 OBSOLETE PREVIOUS EDITIONS. SECRET

RATING

8/0

RATINO

RATING 
LETTER

RATING 
LETTER

P

RATINO

p
RATING

RATINO
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RATIVE COMMENTS
Indicate significant strength* ar weaknesses domenstrated in current position keeping in prefer Feesrective their relationship t© 
overall performance. State suggeitions made for improvement reoosr^endatiens for training. Common*
on.foreign language competence, if required for current petition, ‘HrT'sh f'Section 8 t© provide be*»
basis for determining future personnel action. Manner of performance of manaBorlorofHlpjrW wr> duties must be described, if 

applicable.

Mill span
Subject continues to do an exceptional joo in assisting his office in 
the formula t ionrof reports and plans by his research and ability to 
quickly make name traces and ferret out information frcui the various 
agency sources.

During the past year subject has continued to be a most cooperative, 
loyal and willing worker on a project that due to its nature is more 
frustratingj and demands more with less apparent return than most 
projects. As on his previous fitness report, 1.have rated him very 
high, primarily due to the fact that h^'c 'mdbuFe and "many years ex
perience with the Agency have made him of much more immediate value 
than most of his' colleagues in the GS 7-9 level. Consequently, although 
he has made‘G3-8 within the past year, 1 feel he is still undergraded 
and should be promoted to GS-9 at the earliest opportunity.

SECTION D CERTIFICATION AND COMMENTS
• BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A. B. ANO C OF THIS REPORT
OATS SIONATURC OF

MONTHS fMHOYEF MAS BEEN 
UNDER MY SUPERVISION

/ BY SUPERVISOR

IF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

________ 12_mths
DATE orrictA!. title or sufcrviior TYPED OR PRINTED NAME AND SIGNATURE

12 June 63 DC/SAS/EOB/FM
BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

While not wishing to detract from,the value of subject's duties 
or from the manner in which he performs them, I do have strong doubts 
as to whether the nature of his duties, warrant promotion to GS-y even 
if they were performed in an outstanding manner. During the next year 
additional duties of a more demanding nature will be placed on subject 
and I Will want to weigh his performance under those circumstances 
before recommending promotion.

DATE

* C/SAS/HOB/FM

TYPED,OR PRINTED NAME AND SIGNATURE

Charle:
SECRET
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yy..................- • -
FITNESS REPORT

EMPLOYEE SERIAL NUMBER

00’620
SECTION A GENERAL

1. NAME (rutt) (MlMU)

VITALIS Guy
3. DA
16

TE OF BIRTH 9. SEX

Oct. 3917 H
4. GRADE 9. SO
G3-7 D

». OFFICIAL POSITION TITLE 

___________Ir.tcll. As st. /________________ . ______________

T. OFF/OIV/RR OF ASSIGNMENT 

ddfAw/R: nr.

0. CURRENT STATION
Jush.> D.C»

». CHECK TTPS OF APPOINTMENT 10. CHECK tXI TTPE OF REPORT
CARTER | (RESERVE | |TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

C ARK KR*RRO VISION al (Sae Inetrucflcne • Section C) ANNUAL REASSIGNMENT employes

special (Specify}! special (speclty)t

• 1. DATE REPORT OUS IN O.P.

31 1962 ■
11. REPORTING PERIOD fP/om- to-)

1 Scut. 1961 to 30 June 1962
SECTION B PERFORMANCE EVALUATION

V * Weak Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating In this category requires
positive remedial action. The nature of the action could range (tom counseling, to further training, to placing oh 
probation, to reassignment or Io separation. Describe action taken or proposed in Section C.

A • Adequate Performance moots all requirements. It Is entirely satisfactory and Is characterized neither by deficiency nor 
? excellence.

P * Proficient Performance Is more than satisfactory. Desired results are being produced in a proficient monnor.

$ • Strong Performance Is characterised by exceptional proficiency.

0 • Outstanding Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the ratting period. Insort rating letter which best describes the 

' manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. Ail employees
with supervisory responsibilities MUST bo rated on their ability to Supervise (indicate number ot employees euperrleed)»

SPECIFIC DUTY NO. 1

Processes name traces and clearances - Traces and maintains 
agent 201 files.

RATING 
LETTER

S/q
SPECIFIC OUT Y NOk 3

Conducts research for preparation of reports and plans*
z

RATING 
LETTER

8

SPECIFIC OUT Y NO. 4

Maintains office files on a complex project*__

RATING 
LETTER

s

SPECIFIC DUTT NO. 4

Prepares cable or dispatch; replies to name trace requests. 
• J- '

RATING 
LETTER

A

SPECIFIC DUTY NO. S

Insures compliance with CS Records, Directives 
Records Officer - and authorizes destruction of CS documents.

RATING 
LETTER

A

SPECIFIC DUTY NO. 4 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Toko info account everything about the employee which Influences Ms effectiveness In Ms current position such as per* 
formance of specific, duties, productivity, conduct on job, cooporativenoss, pertinent personal traits or hebits, end 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating bow corresponding to the statement which most accurately reflects his level ef performance.

RAYING 
LETTER

S

FORM AC
4*63 "3 OBSOLETE PREVIOUS COITIONS. SECRET

E
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SECTION C________________ .__________ NARRATIVE COMMENTS_________________________________ , - '
Indicate significant strengths or weaknesses demonstrated in current position keeping in proper perspective their relationship to 
overall performance. State ^suggestions made for Improvement of work performance. Give recommendations for training. Comment 
on foreign-language competence, if required lot,currant position. Amplify or explain ratings given in Section 8 to provide best 
basis for determining future per sonnet action. Manner of performance of managerial or supervisory duties must bo describedr if 
applicable.

Subject has done an exceptional Job in assisting his office in the 
formulation of reports and plans by his research and ability to quickly 
make nane traces and: ferret out information froa the various agency sources 
concerned.

He at all timea has been a Dost cooperative, loyal and willing worker 
with good security habits. / Although, he does not have the ambition or drive 
to get to the top of the ladder that many younger officers may have (not 
everybody can or wants to be Chief, but can still be one of the best Indians 
in the business), his great store of general knowledge and many years of 
agency experience have made him of much more immediate value than most of 
his colleagues in the GS-7-9 level, and it is because of this that he . 
has received such a high rating. Consequently, it is recommended that 
Mr. Vitale be promoted to the next higher grade at the earliest opportunity.

COMMENTS OF REVIEWING OFFICIAL

SECTION D CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT f HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT

OATS 'signature of employee

2. / 1 / .BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

10 MONW

■ IF THIS REPORT WAS NOT BEEN SHOWN TO EMPLOYEE^ GIVE EXPLANATION

DATE

21.August 1962

■ OFFICIAL TITLE OF SUPERVISOR 

j ttw/h^ops
TTPEO ^R PRINTED N^ME ANO StOHATURE

CiW. HICKS
3. BY REVIEWING OFFICIAL______________________________________________________

DATE •OFFICIAL TITLE OF REVIEWING OFFICIAL
1

TYPED OR PRINTED NAME ANO SIGNATURE

21 August 1962 DC/TFW/PM C.W. MATT
SECRET
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SECRET 
(Wf^n FillM Zn)

PENDING

^7' FITNESS REPORT
-Afk

EMPLOYEE .CRIAUgU^RER | 

f

-

SECTWA general
t. NAM^^J , (MIMfo) I. DATE OF BIRTH i. sex 4. GRADE

\ 7

S. SERVICE DESIGNATION 6. OFFICIAL POSITION TITLE
\ .4• • • • •

T. OFP/OIV/BR or ASSIGNMENT

t. CAREER STAFF STATUS S,---------------------- TYPE OF REPORT •

» • ». REPORTING PERIOO _ SPECIAL fSpmtyj

SECTION 8 EVALUATION of PERFORMANCE OF SPECIFIC duties
List up to >1* of the most important specific duties performed during the rating period. Insert rating number which best describes tho 
manner in which employee performs EACH specific duty. Consider OHLY effectiveness in performance of that duty. All employees

1 • Unsatisfactory

SPECIFIC OUT? NO. t

I 2 - Botfly odaquata ]3 ■ Acceptable |d * Competent pF- Excellent |6 - Saparloc | 7 - Outstanding

NO. .Research Work Required in the 
Preparation of Reports.

RATING 
NO.

5

SPECIFIC OUT V NO.

Assistant to C/O (leg man)
NO.
5

SPECIFIC DUTY NO.^ 

Maintenance of Office 
Files

RATING 
NO.

6

Safehouse Keeper
RATING 

NO. 
7

SPECIFIC DUTY NO.^

Intel Ass’t.
RATING 

NO.

5

SECTION C -EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account'everything about the employee which influences his effectiveness in his current position - performance of specific 
duties, productivity, conduct on job. cooperotivenoss, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledgeof employee’* overall performance during tho rating period, place the rating number In tho bow corresponding to the

-2 • Performance 
’ 3 * Performance
4 - Performance 
5 * PvrtamoncA 
6 • Performance

clearly moots basic requirements.
cloariy exceeds basic requirements.

in every respect is outstanding.

SECTION D________________________ DESCRIPTION OF THE EMPLOYEE___________________
In tho rating bases below, check (X) the degree to which each characteristic applies to the employee

RATING 
NO.

5

; 2 • Limited degree 4 • Above overage degree 15 • Outstanding degree

SEE SECTION *E* ON REVERSE SIDE

CHARACTERISTICS
NOT 

APPLI
CABLE

NOT 
OB

SERVED

RATING

1 2 3 4 s

GETS THINGS DONE X

RESOURCEFUL X

ACCEPTS RESPONSIBILITIES X

CAN MAKE DECISIONS ON HIS CRN WHEN NEED ARISES x

OOES MIS JOG WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OF HIS Office X

WRITES EFFECTIVELY X

SECURITY CONSCIOUS X

THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS x
OTHER (Spoclty): i
FORM JC
0.g8 43 OBSOLETE PREVIOUS EdYIONS. SECRET <*>



SECRET

SECTION E _ ■' - NARRATIVE DESCRIPTION OF MANNER OF, JOB PERFORMANCE __________  
Strvtt strength* and weak he* »oi demon •troted in Current position. Indicate suggo slions mode to employe^ for improvement of hi* 
work. Give recommendation* for hi* training. Deteribe, if appropriate, hit potential for development ana fm awepming greater re. 
span sibl I ill* *. Amplify or eaplaln, If appropriate. rating* given in SECTION) 8, C, and"to provide the batt ba»it^for determining 
future personnel action*; •*..* 2

Subject is very versatile and can be utilized effe^llygly on an 
assignment involving heterogeneous duties. His ability' lx//fnpetion as 
an agent handler is extremely commendable. Subject is able To communi
cate equally well with-."high or low level agents."<Hp^further demonstra
ted his usefulness in the preparation of research papers and the mainten
ance of files. Supervisor feels that Subject's productivity and effecti
veness is dependent on whether he is in a position that he personally 
likes (It should be noted that Subject is 44 yrs old).

Subject has demonstrated that he can assume greater responsibilities. 
(During the period covered he travelled to Puerto Rico and New Orleans 
on assignments not under control of the Supervisor).,

2.

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

/ certify that 1 ba>e seen Sections A, Bt C, D and E of this Report.
DATE

< 2-
SIGNATURE OF EMPLOYEE - .

IF REPORT IS NOT BEING * DE AT THIS TIME, GIVE REASON.

MONTHS EMPLOYEE HAS BEEN 
UNDER MT SUPERVISION

OTHER (Specify):

OFFICIAL TITuE OF SUPERVISOR 
c/o

TYPED OR PRINTED NAME AN

3. BY REVIEWING OFFICIAL

1 WOULD HAVE GIVEN this EMPLOYEE ABOUT THE SAME EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

’I CANNOT judge THESE e\ ALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMI’LOYEE'S PERIrORMANCE.

<

ATE OFFICIAL T

/X/
VIEWING OFP^OU^- TVPfD.OR PRINTED^AME ANH ‘'GNM.U

SECRET



SECRET 
(When Filled In)

REPORT
EMPLOYEE SERIAL NUMBER

V

SECTION A ^[V GENERAL i
<■ NAMt (IM) ‘ 1 \)(f!rn) (MIMI*)

_______VITALE__ Guy
*. DATE OP BIRTH 

10/16/17

3. SEK

M

4. GRADE

n«5-7
a. SERVICE.DESIGNATION] 4. OFFICIAL POSITION TITLE 

DS ] Intelligence Assistant
1. OFF/DIV/AR OF ASSIGNMENT 

lE/Germany (casual)
•• CAREER STAFF STATUS, •. TY.FE QF REPORT

WOT CLIGIOLC | X MEMBER DEFERRED INITIAL | RE aSSIGNMEN Y/SUPER VISOR

PENDING ' | QCCLINCO DENIED annual v j RE ASSIGNMENT/EMPLOY SB

10. DATE REPORT PU« IN O.P, II. REPORTING PERIOD
Ptta To
1 Mav 60 - 15 Nov 60

SPECIAL (Specify) 
r

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
LUt up Io six of the moat important specifiedutlos performed'during th* rating period. Insert rating number which best describes the 
manner In which employee performs EACH specific outy. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate member of emp/u^ee superv/eotb.

1 * Unsatisfactory [ 2 - Barely adequate 3 •' Acceptable 4 • Competent |S - Excellent • Superior ] 7 • Outstanding

SPECIFIC DUTT NO. 1

Process name traces
RATING 

NO.

3
SPECIFIC DUTY NO. 4 RATING 

NO.

SPECIFIC DUTY NO. T

Process POA’s.

RATING 
NO.

4

SPECIFIC DUTY NO. S RATING 
NO.

SPECIFIC OUT V NO. S RATING 
NO.

SPECIFIC DUTY NO. 4 RATING 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which Influences his effectiveness in his current position • performance of specific 
duties, productivity, conduct on job, cocperativenoss, pertinent personal traits or habits, pcrticu'ar limitations or talents. Based on 
your knowledge of employee’s overall performance during the rating period, place the rating number In the box corresponding to the 
statement which most accurotely reflects his level of performance.

1 * Performance In many important respects foils to meet requirements, *
■ 2 • Performance meets most requirements but Is deficient In one or more Important respects,
3 • Performance clearly meets basic requirements.
4 » Performance clearly exceeds basic requirements.
S • Performance in every important respect Is superior,
6 • Performance In every respect is outstanding.

RATING 
NO.

3

■

SECTION D _______________________ DESCRIPTION OF 1 HE
Kich

EMPLOYEE
In the rating boxes below, check (X) the degree to * each characteristic applies to the employee

1 • .Least possible degree . | 2 - Limited degree | 3 • Normal degree | 4 • Above average degree | 5 • Outstanding degree

CHARACTERISTICS
NOT 

APPLI- 
CABLE

NOT 
ob

served

RATING

1 2 3 4 5
GETS THINGS DONE X
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES V
DOES HIS JOB WITHOUT STRONG SUPPORT

FACILITATES SMOOTH OPE RA TION OF HIS OFFICE X
WRITES EFFECTIVELY V
SECURITY CONSCIOUS X
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS

v
OTHER (Spocity): sasissgs

SEE SECTION *E* ON REVERSE SIDE

FORM 
0-31 OBSOLETE PREVIOUS COITIONS. SECRET U)
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SECRET
fVMrt Ft Hr* J frt)

SECTION E NARRATIVE DESCRIPTION OF MANNER O^'JOB PERFORMANCE
strongth* end w«oknQ«»o» dombnstrotod in currant petition. Indicate suggestion! H&frAfpuimployee lor Improvement of hi* 

work. Givo recommendations for hi* training. Describe, if appropriate, hti potential tor derelopmAd,bnd for assuming greater re* 
spensIbUities. Amplify or etplgin, if appropriate, rating* given in SECTlCH^ B. C, and D to provide the best basis far determining 

■ future personnel actions.

Mr. Vitale was assigned to the S&T Section ofBranch on a 

casual basis from 1 May to 15 November 1960^..His duties consisted entirely 

of processing name traces and POA's. Although ft8 Quid little experience in 

this type of work, he. performed his duties in a thoroughly satisfactory"manner. 

He was always polite to his fellow employees and did his best to contribute 

to the smooth operation of the section.

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 certify that 1 have seen Sections A, B, C, D and E of this Report.
OATS SIGNATURE OF EMPLOYEE

2. BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

6 1/2 Already reassigned prior to preparation of this fitness report.
IF REPORT IS NOT BEING MADE AT THIS TIMf GIVE REASON.

EMPLOYEE UNDER MY SUPERVISION LESS THAN SO DAYS | Irsport made within last so days

other (Spotify): ■

DATE

21 Nov 60

OFFICIAL TITLE OF SUPERVISOR

C/EE/G/S&T

type/ OR RRINTEDjNAME AAd SIGNATURE

Herbert W. Natzke
3. BY REVIEWING OFFICIAL

1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.
1 WOULD HAVE OtYEN THIS. EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

t CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

See attached sheet.
4

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNApORC

23 Nov 60 C/EE/Germany William J -----
SECRET



Section 3. Comments of Reviewing Official:

This employee had no qualifications for assignment in the German desk or 
German operational field. He was carried in the German Branch in a 
casual status while an assignment suitable to his talents was being located. 
The fitness report for the period of his duty with the German Branch is 
accordingly only a record of the fact that he loyally and diligently carried 
out assigned tasks to the best of his ability.

Chief, EE/Germany
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2 June I960

MEMORANDUM FOR: Chief, EE Personnel

SUBJECT : Cosjoendation - Mr. Guy Vitale

1. The. Eastern European Division Logistics Office wishes to 
commend Mr. Guy Vitale for the manner in will ch he conducted himself 
while on temporary assignment in this office. Rather than sit idle 
awaiting a new assignment, Mr. Vitale volunteered his services and 
was given various logistical general services Jobs and duties which 
he carried out with enthusiasm and effort rarely seen in a person . 
in hlo otatue. We found him as an enthusiastic-willing worker who 
gave selflessly of his time and showed a strong devotion to duty.

2. A copy of tills commendation should be made a part of the
employee’s permanent 201 file.

x Chief, EE Logistics
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■ . SECRET
. *k,. f.llrj In'

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

. «t*D iNSWcriONS.oiifiuiir tuoot compihinc rm os punt »voip using iight cototro inis
stcnoN i . .
1 IMP Sts NO | J NAMI 'n' N.»

_J CIS620__ L.VIIALE-JGU*___
s so r. position Tint

Jl______

MOWN tl ■______________ . , , _

;a ■ ? ’ AREA -

GREECE " "

BIOGRAPHIC ANO POSITION DATA . |

. * DAtE criiTH “1
__ __ ' E.' 10/16/12_J_GS_^A8-45_______

4 O"’Cf C* ASSONVENT I < lOCAhQN C*M I

________________ *±L________________ __Laa3_Llj_ 2-l£x:__ :__________ _ J 

AOtNCV OVIftSfAS SfBVICt________________________________________________________________________ |

Tvtf ?ev« • pro* . .! to_____________ |

PCS-52 57/017ci j 60/01/24
I TDY-10 dayA 61/4/#/ I

OVERSEAS DATA
C0EE3
DATE: IKITIALS:

/o7i/l ^7 z^JT”
SECTION ill________ , ._________________ ■_______________  _____________________tOUCADON ______ _______ _ ____________

DEGREE MAJOR HUO ’ COLLEGE YEAR ]

^0 COLLEGE DEGREE ON RECORD

FORM
I A* 444J SECRET | 6 7 JUL £NTd\ <“»



14-00000

SECRET
w*... J )/.

SECTION m .EDUCATION (CoeCrf)

D

HIGH SCHOOL
AKeNOty ADO®US c.s f v£A»3 •Ane*#D£D G»4DUATf

□ "S □ «

• COLLEGE Off UNiVIRjlTV sruov

NAME ANO tOCAhON or COlllGE O» UNiVtRSJtV
• jB ici Haos aKEndLD

FROM TO - -
btOftt <IAR

HCPHD

I NO 3fM / QtR

1 HRS
MA,0s M^NOa

» •

• - - - . .................... .. -• — — ■ j

3. •’ ’ :

I
- ' i

s. » A QSatWAlt DEGREE MAS BEEN NO’CD ABOvf which Rf^i«D suBamSSun or A wftttN tKtSJS INDICATE TH£ unt OF the TmESiS *■<- tKyir DUC^BE i!S COMBNT 

..J:?-- o...__________ J ■

TRADE. COMMERCIAL ANO $P£CIAHZEO SCHOOLS

name <no address of school I v.:,* ou >uiAiaAiiCN ■ O NO O* mOnIhS

J

j

OTHER NON-AGENO EDUCATION OR TRAINING NOT INDICATED ABOVE

’ name and ADDRESS Of SCHOOl STJD< G6 SHClALCAltON FROM ’■G NO. OF MONTHS

American Mission School, 
i Athens, Greece______________ Greek Language 57/2 57/4 3 mo.

2

3.

4

5

AGENCV-SPONSORFO EDUCATION

Sn»t>fy wMch. 4 ON, tciuCahon iho^n <n S«rhon UI wot Agree r ikiGruatod

NAM.t AND ADDRESS GF SCMQOi St'JD* 09 SHGAUZAflON FROM •o NO Of MONTHS

i

1.

2
!

3. 1

4

s

■teg SECRET ' -7^
- 2 -
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SECRET
fWS.n ».(!,<( I*

■

StOWN a MAXIM STATUS

' P^t SEN. SATUS &‘V**rd I»*oi<if3

J S«M< 0‘ SfOUSt II.., •«.*».■

5 3A’t C* BtRTX 4' PLACE Of Bi*:^ iG*,_ Sr.M Co,..*,-

S OCCUPATION «•. PRESENT EmplOHR

f Ci^tNSM* t, FORMER CHI«N5M>P|S’ COUNlRV(ifS) «. CATE U $ CH^ENSMtP ACQU^tO

StCTlON M OfAtNOCNT CHKMtN ANO Of PtNOf NTS OTHtt THAN SPOUSI

NAME. »E1AT!CN$MIP | Date and PLACE OF fit?* C T.’ENSMJP PERMANENT ADDRESS

------------- ----------

SECTION XT PROFESSIONAL SOCIETIES ANO OTHER ORGANIZATIONS

NAME ANO CHAPTER ADDRESS :Nw<»ko», G*>. Sraa*. C*v**v'
DATE OF

FROM

MEMBERSHIP .

TO

DATE GNA\i?E Of employee

SECRET
- 7 .





RECORD OF

PREVIOUS GOVERNMENT

SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN 

ST. LOUIS, MO.

DATE 113n.sj-.i2 7Q




