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REQUEST FOR OERC^ ' * <? «o«tir
(SEP^Ated emreoiEQ . < . 23 Feb raary 1978

Section!—BE COMPLETED BY REQUESTTNG.ACENCY

KESiAH,. THOMAS

NATIONAL PERSONNEL RECORDS CENTER. GSA
(ConUan Personnel Records) -or

111 WINNEBAGO STREET
ST LOUIS, MISSOURI 63118

l oareor gtinw 
06 29 30

SUBNET JN pUPtlCATE^Dfl 
EACH FOLDER REQUESTED

-1a- —fl- ■ ^--

O- a. Currently employed.'

Mtacr aMB'auaua ' ’ " wewiiip' ~ "'x
_ r< - *-«7nr

United- States Post-Office 

r ttiited States Port Qfflee

.. .r^jr i7-s. i :^: . ■■ i' v - • v- L—/-x.r\: - .. -. . ••y<— .j ... ,-• : .,

Milwaukee,

Milwaukee, Vif

t*

7=

X ’.. •; -irr-.r.

12/52

_ 12/51’ ~

i 7

gfXb. - Temporary ’ use.-

K-SHAMS*

□ 
□

□

□

i ■

J* A-n

If no recoxda_:nay be fOuhd, please do a payrolls search. Tharik-yoo; 
"r, t”- Y

'Setf|aj£iksFQg, USE BY RECORDS CENTER

a.Folder enclosed. -■ ■ ■— ;■
b. FoMer .wasrsent-to .your’agency.

e. foMer fonranled lnr ptoce a^ - ‘ 5-••
informdtion<re^ucsted;" Retain tf < ?; 
person is rehtred.

a. Folder not'rvc^’ved1.; -.Suggest you - 
contact test emptoyrng-otTico^ ■ . v .

o. -folder?not „
....search j^^ypur agej^.?^

. . verify.

’ fokJecv ' 1. . If 7^;?

;scc^

r 7 liivs^ailoi:

”a3i!i 0-C7 Mis

ip tu

■Srt: --Folder, believed ln ,,-vstody at lulkn^hg.agency? Ijriglnal-of ri? : j,r.5 
-S- ’ <■ . your^request sent^to that agency for action.

pate: initials:

"T
Ehtrf i &ripJ&i' 

addr»<sftG;.:Hhir&-

i> jo AV tviUfil,’
Zlf* Cvuli
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□ UNCLASSIFIED f-i
W USE ONIV O CONFIDENTIAL ID SECRET

SUBjtCT: (bjrfMt)

f

o

crrrwjic*

23^ebruary 1973 5

(circle one)

ean^rt be hqnored, plgtfafeu'COtJtact“ 
C/TH3 on extension 71651

ROUTING AND RECORD SHEET

I

CS?r?EH

t- PW.TG AGENCY

4^

} ?Z3E?AL RECORDS

the Of
roa

dcQiLC'St. flor .Personnel Records froa the -Federal' Rj^-toyfe- Center .otf:’fomer
FROM. • , ,

I files Section 
. 5E 13 FQ3

£

uSQ©;

TOj fQQM lUtv. end
bwtU^Q} '

■

^bbs1 
(WTlAtf!

’• ' CCS/CSB
' GH U EQS 

-------- -Attn;

St

577ER:io

Mr. DalyAtta

0S/CSD/EA3 
U E 33 503

8V3JBST;
f,- “®r? l^^&5,7Mge^a ~

£ 11

1 12

13:

>

— It-i$> requested-li^Ft" 
pflfice obtain 'the dCfi^Lai^BSeoyl*- 
lj^icated 'op^the7atti^^t?>gnii ^’s 
O'- 502 i^l>foivard Si^ijol^he. 

jOFfn^fSgcrriCT.
» a.e_‘s 3gtayiS%>>» -

QS/CSD/EAS 
* E 33 W - ’- 
.litn;-^ly

13 0?/CD/'T:i3
Files Sect.toi

..5 .

Zo>w» z l ii u-$f ^**‘vi6u!

j. 42 QIU ACnnoM

IN PROCESS' •

□ CONFIDENTIAL Q □ UNCLASSIFIED

I





Dear Tom,

Please accept ny appreciation for an assignment well 
done as’a member of the FY 1977 CS-13 Evaltialion Boa^d*.

2"; Your, full-ti^eHrervice with the Board represents *,, 
major' t6h.t ribut ion tb the Directorate’ s’program of j>.ejson* .’ 
nel assessment and'r.anagenent. Your reconnendatiohs fpf ’ 
promqt-ibn, career devei^paent, and other Rafters have been 
very helpful. ' . -

I bel’icve you will find oft return to your regular 
duties that this time spent with the Board Kas broadened 
and sharpened your oxo focus on the personnel aspects of 
Agency management. I think it will make you appreciate^, 
more’than ever our need for carefuily and candidly written - 
appraisals of employees. - - * . „ >
—---- i \

'/ a Sihcetr^ly*

William W. Wells 
Deputy Director for Operations

CONFIDENTIAL

NOTICE OF CREDITABLE SERVICE

rawi'^.t «’• t • ■£»

Kobran.Thoaas J

DDO/LA

January 19^ 1'9'54

i

4- 
r
1

026090

October 25, 1977 Kant M. Garg11®

CONFIDENTIAL ~ 

j i:. w«xi ci it.
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026090

SECRET

REQUEST FOR PERSONNEL ACTION

, Keenan, Thomas j.

8 February 1977

a 9 ttMCNMn'icriOM
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1 HMM;
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r CAnoort 6* cm*qum

sr

?

J

r.IOW

02 | ,08 | 7 7
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IF
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<-2-4
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___________
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REQUEST FOP PfPSOAINEl ACTION
22 .June 1976

Keenan,Thomas J.
J CAHOOn O» taWlOtMVt -

0^ |: 21 | 76 Regular

AmeficaBranch

(W cpzs

MMaivonSr

0136,01 is 4 » 34.441^

22^ Jun 76ers
-iPAawtoww^ m o*TMiLoriyci

100
MMANRC

f^OPSM. PSEPc^O

COO*'

v in <« e*R US&I UTfSflf*1

m iw. vmnaia - miwij JI lUH^UJ HOW ta^MU
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B':.
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026090 X
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’ 03
b5g/3 
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a
& 4528|0001
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MEMORANDUM FOR

SUBJECT

1 9 MAR 1975

Deputy. Dlreq’tor for Operations

-•• '■ • • --^v’, *-s*X-*■_-C>- f

;Bff aniGMiY^ % ;,^k A

' ■ ■ ^ < ■ beeh an employee of; the Asencyz .
r ^y 1957^ and is currently attending the

Cpllegq., His biographic prof ile and two most recent' fit 
-ness relxq^ts

Richard? iSi: S ain] 
? Chief ’

1
Latin America Division

Attachments- /
- Biographic'; Prof ile 

Fitness Rppqfts-'
••• .. Photograph:-;

- The rccommendat.ibnihparagrdphlisCyAPPROVED

Deput) ui Date

EZ.IMPDET ' '
CL BY OS S76 2
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REQUEST TOR PERSONNEL ACTION
30 December 1974

0.2609,0 KeenanThomas J . *'
wtcnytpan ttQuttnp

-- • ‘?1K» W •ft W---v4, -‘ L.-i -

Regular

ic*noonof unOTaoa

5135
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ROU E ST FOR PERSONNEL ACTION J

02609nl‘ Keenanr Thomas .Ta^n 
i hatv« br rttsoiNn action ' -^•

Prompt i on

o.too

?g

4 pncnyiDATf Houtirro

' MCWffN DAV :

J?521'Z6

4^SS-0984l 600

DDQr|iW;^D ivision; 
................. . ......

Kingist.Qn, JamaicaStati nr

u.ocawiONu tern

0136.0S

2.2 May <974

>C*7I GO* r 0* unpnatia'-

Regular

Kingston, Jamaica

ii. rownc>iHv«*a

0660

ite

D
iES^

। gy ,z«y

I
DATi»ior*6?

22 May 74

i«^k>k4uuo’c^b dahskjmoDAJFSjQMO

SPAa^U^y/^^^uMW^uf^pAMIOHKrOFM /e

I <4 OP. AXPCGv.u
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J. sfe..
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1

;■ 1
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EYES ONLY <
1(3

”T^7?-I'_’^'3^"^-/'j" ■.;2,-^“-^-'?—'■''“<T^-'- ------ ?"-~'7 ‘“ ' -~"*-~—- V—■^-~—

SUBJECT: Recommendation for Promotion to Grade GS-1S
. - . Thomas J.jKeenan , '

SS
October 1973. Ho was selected for this .important positiori 

- him^n^hri1 pf thejhigh leyel^of P^ojraaac^turned' in by

a 1 -+?®s cnoT.m°y? operational and c iicums taht ial

}a st ,s “^er,^ the ^

I.atuae O' J®.,P“icon pers.phal i t ies of import haS become 
,fe.9?tii Mr. Keenan thus faces a groat . 

challenge in rebuilding operational activities practically . 
£5°” fFrafc^? .spite, of thb short time in Which he has^ 
^®?n_ Place he is off to a premising start•• and has already 
ihrrbS5r d ^^litles of leadership and imagination 

of him. He has' shown soundness in 
directing his two subordinate officers and in counseling 
tnea Qj now to achieve desired objectives in specific

Ho has likewise maintained-'ex- 
acting principal officer Who in .

. . 3be^ a :’s t rbrig ■ supSoW^r/^f^ '■
ota:t-i;pn''js- ■/■

' ' ■ v 3,. ■ Jr r" -S7^n the Stht^ k - '

S^RcT

EYiS ^j.Yr
023345



Mr- ?f
as Chief of^statioh ihJii ^nif^ ejperience

V "A\\a'■

«S 
IB 
. r

Western Hemisphere Divi»'oq
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$EE^ THOMAS- JOHN

Q? I i s |.

a co o

MWS^N,^

•HIXH 0660
triiuJnotiin

REQUEST FOR PERSONNEL ACTION

iibca»Are»uiM«a»

GS.

IM MOmMttCPCaMU'IMa'AMOtWO ORHCCN

4

uj^uua^
row - O*

.cusj^cvm
TV*.

KWZft£S' HttUTT

’fta' *£< • fijztHK. . kAr.mr
. !>ec- attf

•I ur irM ;.

-! Vin' r \
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; ir«'
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n - s<ti aiir«

.^.u

^A;aXM^^ K>R |xaU$4VllUM^ THl OPFPCf'OF f^kWai '

CHIEFOF STATIC^

7 ccp*'. ^1 i c sW’ y\|

;U -;5B^T^/ UB^U!gl etia/..

H • nsrf&l f/F* JM VBVKI ’

, 0-«3

( fun rmOro 0

31 July 1973

| 026090

REASSIGNMENT

DDO/WH DIVISION 
EtiRETON FIElWi.......................  ...

• CaWoo<V<9|mROV»M

REGULAR
iywwii«o*n

» can* wn«»’ MMM*naM

FROM: 000/WH/BR-3Z0C0S, PERU STATION

HOME BASE: WH

1 - Security
1 > Efnanjce

*Wo; >H.L. BERTH(RD,£/WH/PE^

i AOCNje uwn [n * cm omi 
. ‘ aft..-.

|?n .was

-I12*

ns:
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? UH4B{U>V .'.:•

n MCM-H
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[ ' itesp |G?©»'
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3CCREV . •.' ‘ • '• <■ . . . ,•'.■•
i. ’ '^r • ■•f# • I ' I

• , Thom ns J. 29 June 1930 1 GS-14 1
i. 1

- • ^K(.; O*. O*t«CM ( • titlitttui 1. »»C9C«f IC* ’ . ■ •.

i WH7 Limn 6815 1

1 f, 9ao»D*COS*TAt|Oa

I WH/K1Boston, Jamaica COS 0660 CS M 1

|,‘»;"-rr»t *. w»«* Sie. or»T«e45is2±si>- •• «»THMf«e #*Tt o». : ■ 19 ' ’j
~ I*.

I' 1 rapt 1973 JSeyen r
a...:   :   ,-t-    - — — —•*—•.••-•.-•—  — ■*"

ht. cowmi - ’ ' ' . 1 \ " 1•,• ..y '.rt^ . 1

TUr ^AfC ©9 9tQU<3T', 
1 26 July 1973

10. VMM ovists 
3D5317 >-

x.ionsoiMl
6815 1

or etcuoir-V oisroiinoo4
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■r w ?

4
.-. s i.

SEQWST FW PQ3 OVERSEAS FUIWI0
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MEMORANDUM FOR

THROUGH: -,/j

SUBJECT

16 JUL 1971

Director of Central Intelligence

as Ch 1ef of; Sta t1on, Kingston, Jamaica

as Chief «f Station»a 
effective on or about 1 Se>ta$tffr i9Z$5 1s*7$c:o|||^^

2. Mr. Keenan has been- an^enipl'D^e^of 
since MajrJ1957,, m<,1s firesenj^j^hislghed 
Chief- o^Statlan-y-^ln^, 
also seifve'd^oyerseaa- fn ^exlee^lty 
graphic profile^ ^iireludThs' fa$Yaa£toff'~&&£i||||^fiH^^ 
Agency experience and training fa nd' the two H^nte 
fitness reports are attached. , There fip£e$g^ 
uage requirement ’for ass1gnmeji.1L

■r.

/ /David Ar ^Phillips 

Western Hemisphere 01vy

'; Atta c hments .:'■>/. <- • y 
\ B < og r a ph 1 c P r o f11e {P a ris T £ 2 j

- Fitness Rjeport’i '7?
. ■ ■ Photograph'• . • /•
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REQUEST FOR PERSONNEL ACTION

Ij wnu HUMMi .

026090 KEENAN. THOMAS J

XX 4 Nov 71
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REQUEST FOR PERSONNEL ACTION
; 13 October 1971
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Keenan ThomasJ

DDP/WH/Bofeota

Lima, Peru

29 Jun 30

OpH ; Of.f icOF;
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. :OIAAATU»a- 
Oct 71

11.WO^<oe.;DtPC«lOtNT*tO> 

seven (7)
CSMIIKTt

Vice: Charles: Pickens:

Physical will be ta^en in.the field and results forwarded to Hqs

Mr. KeenanVi 
Reading and

a tested Spanish language^pjyficiehcv of Intermediate 
1 Elementary Speaking meet^Tuiv general language " -

requirements of the Station
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REQUEST FOR FCS OVERSEAS EVALUATION'
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1 TJUtW

MEMORANDUM FOB: Chief, Secord* and.Contra! Division "

FROM _ : Bxecutive-Secretary, Horipr and Merit Awards Board —

SUBJECT . 4 CUstodyafBonorAwardpresentdd to 
Mr. SuaaS J. Keenaa *

4 <}

Because of security restrictions, the Honor and Merit ~ j

Awards Board is acting as custodian of the subject'a Honor Award 

and related papers listed below: ^nirtcata of Marit
t

When security restrictions no longer prevailthe Awardee 

may obtain hla award by calling the Executive Secretary;.: ■

ELLIN B. GLENN

Distribution:
^CWglnaC- Subject's OP File , 

: 1 » C/gupport 8taff/WH-
1 - BMAB:.Case filo
1 - HKAB Custody File

,L

\ Y' ' G-E-C-n-E-T 
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Supplement to Staff Employee Personnel 

Action for i Mr. -Thomas J.Kehnan

WftcttT«JlaLjxJL2&_________—

. la^tooallyourattention to ssfaM*^-.
policles vtl|harepartlcujArlynaterialtQ;you while you are g
and tpsetfbrth certain rightsand obligations which are Incident to your 
statusasonappolnted employee.■/ Itlahereby agreed and understood that*'

1. As ap esq?ljoyee of this organization, at the present grade «M 
of.je* aanua, you will accept employ- 

■ ZM^^thanbffiCTMinstrigiegta^tyoftheOo^ "
i&a® r * * effective as of mhv -3. 1067 .
Youwll-L, insofar as, consistent with your basic responsibility to thia"”7'... 
orjjwifzation,. abide by all this rules, regulations,.practices and polleles , 
of , in order ^0 appear M a conventional member" of _z
thatestabHshmeht. Your appointment to your is,being
effected at and salary a*®®®-
Yeu^ara proldfelt^y.’toeept.ascsawM^^ii^ aut^riz^'herelhy'f^ retain
ing emoluments paid

2. It is understood and-agreedthat the . mininumperiod' ofyour < : 
overseas tour of duty is governed by and coincident with the prescribed 
taur of duty of your i or^nlzation.Currently, your; prescribed: tour 
consists of a period of ^-n'"yk».~v from the date of your arrival 
at your overseas post; ofduty. ■YduraDSlgnmeijtnnybetermlnated earlier * 
for the convenience of this or&uaizatldn- and thelengthof your tour of •: 
duty, ah currently speci'fled, «ay be ^literally changed by this organi
zation in order to oonfona with subsequent changes in the prescribed" tour 
of yourwj t If you re^u«t tenalnation. of your overseas
assignment solely for your own convenience^ unless it 'io for drew#- 
stances that axe considered by this organization to be beyond your control 
or if you are terminated for cause Under the regulatlbha of this organiza
tion before you have completed the alnlatua peribd of oerrtce prescribed 
above from the date of arrival at your overseas post of duty> you will - 
not be entitled to return travel or transportation fbr^ yourself or your 
depeodenta to the United 3£ates<at Government expense". If you request 
termination of your overseas assignment solely,for your own convetdence, 
unless it :lo for circumstances that are considered by this organization 
to be beyond your control or If you are term!rated for cause under the 
regulations of "this orpurl nation before you have completed one (1) year 
of service frosTthe’date of yOur arrival: at your overseas .post of duty, 
you will be required to relDburse- the Government, for all of. Ite; expenses 
for your travel and transportation^ and that of your dependants, from: 
tee conrtinancai United. States’ to such overseas post of duty. < -

SECR#: : (i-u>



. 3» Travel toyetirpoqtofdutyovcrocna and.your return'travel to
V!? Vplted Spites; M veil ns travel performed overoe&a vlilchlscpnsls- 
tont with yplff will normally be at the direction of
your cover facility. Buch travel, will be accomplished in eonfartnihce 
*1th applicable regulations of your except when you are
directed for operational reasons to portorm travel in accordance with the 
regulations of this, organization. : -

A* 8®!®^ hM~(ejtc^ .os prodded, in (3) above) ■' A. ■
..alloianwse 'paid by ywnrjf " '

than or equal to
\ due,oh the.hrtta of rour s^de level itfth'‘thia, nrginieatioii^ :-A--
. If such covpr payaenU less than the amoriitAwjpilA di^ifi^^ 

.be credit^’to your payroll accoiint wlth-thls brehnltation. .
■> jnyronta exceed.tha. asount due,. the orerage vlW&' ‘ ; v
, ;^gh^.rat:|onat:.dea'lgiM;t^/lntazvata<j^sentiyAA.'A<i’’~A.il.^A<.;^^ . L

District of/Colunbia^^^
'~~.l... J «»la?t^the ovei^l'^'^^ ;

’ <^5S;M?w‘ biBi(ely a.ecttra^y lh j!our ipayroli sceount with tbls orgtnlzatlon you

aod you will contiime to be entitled to all rights, benefits add esoluaente ’ 
or euch atatwr. Certain vhrtatldns In procedure will be required, boweri

'k __., ... ..^ ’ ' ? '
.:. y _______ yLiSto:yiMr.-[___________ you irill continue - .■

y;.^; . oz»?ha^|^rye^^
■ ‘ this bi^thitation,.

;’;'.■. >tdch.erw;i0\t&'gj^t«r!;/ '.'■■..>.■>.'■.■:■■•■. y: \-<-v?;''v':. ' < "

?X- ■ '■ ' .’i®0®#® IX03! both .your 2
?,J ., i ,e^<fei's;.o?g^tat"ira7';;hp'ce:aaB^.'aaiuatne.^.:for;'Feia^i^:;at^v^

'. ephfpxMin^a with Iturtructibhs -.received frdm thlq dr^bhlzatibn....; ...,;:

'' , you idU contig to be ..
■ \ raapozislble f-or cbcjiLiirice wlth tho rulea and regulationB of this ' 

. / organization. I ■■■:.'-;

; ' d- You are jiib^^ the coagifetion of- ybur/j^Hod- ofj:
■.duty..with .ypuyq |.O^jacy eta.tUs\'Wth.-:yo ’. - “.

■ cwi.ypur servlcea performed pith that organization at the request of • 
... (. / ■'-thlp.. pr^i&iatibhi’-^ —-, ■ ~r;- ' "

SICMT

2



-. Wf ' '
<i« All oriTnil And a lek leave uhiCh 10 accrued to VOUrcr^i^---- 

at »jw off |ylli ba transferred to yvur |
While. . you vlll be peruitted oninnl loave , eick leave*
hcue leave, and ivltbout pay in accordance with the regulatlona 
______ _' in lieu of the leave beoeflta of th!a br^ni* 

~ riri,. Upnncnigpictlbn bf yoUF I yptjr %bai^ued
aickziawZ-irtil be.

■ - *ua 'TByiSert-' fbraaairjodE'annual -leaiS'*. ?JWL’ vlllbe.rejulrod .w'.^y$tbe> 
groea .aawuit thereof to tile orsBoitation including any InooM tasM

, .witM^ESs^your u

6. Tou will be requlred ^o keep forever aecret this .agreeaent and 
ell.ether ihifonatioa vh&h-you any obtata tay reaean henof* unieea yoe 

. " by tbla organl aation ftea thia obllgitioa.
delation bi^'iniab aeafoay ■ay^eubjebt youi io ertcrtnal jroeecutloounder, 
ew'tojdomii iavn* dated 25 to* W» M aaandM, ether applicable 

as ^ertsinaUan of your essplcyoent vjth thia 
■or^^tatiw will 'twt.'releacee 'ybu' fiba the bbligstibii bf ,au^>seburity .

uMrab stabs gotzrhmzm?

3
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S-E-C-R-E-f

CENTRAL INTELLIGENCE AGENCY 
Washington, O.&u ioSOS

¥
TO s Thomas Keenan

SUBJECT: TOTln the Dominican Republic

5. 
a?

RichardHelnis
/Pfrebtii^^'^i^^

, Bo<t af^ou who.wpritdown 

durlngtlre

;StkOt» repor tlngwaa lite/alfy, tfie"chly ’ sou^se^; 
af^ ^at/the thfl't-ed States ha-d bn ^th^roie^Q/-'"
Communism/among? the rebel: foirce8^apd'bri- cohdltfbns obts^ 
the c^tA>-f - 5

Manyfihe things were doheiri the Station anti in the 
hinterland Ky all o^ you, ~ "

_______ r^tt^^lngsbyer-iMdh^gii^jrepgigt^;^ 

: personnel ;plabbd/’ti^ ^£i :a\

TQ’?J^ljiBens&: b.T ;^S^tfe oatfd^acpbmplijshn^;S:';-y^^^^^ 
already- feel > ■ I. ^anjt-ito add the .graWtju^ 
of the ppp and of £hpf/A^e;h^^ ’
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30 JUL 1964

MEMORANDUM FOR: Secretary, CSCS Panel (Section B) 

..SUBJECT : ‘ Recommendation for Promotion* to'Grade GS-12 
Mr. Thomas J. Keenan

1. It is recommended that Thomas J. Keenan be promoted 
to GS-12. '

,2. Mr. Keenan is ^thirty-four years old and has been with 
.theAgency-since 1957. While in grade as GSUloniy f or_the- 
past year or so, he has been performing at a* level even higher 
than-the proposed GS-12 -for more than three yeafs. sopervlsing 
the activities of up to agents including a G$-13 _ ,
contract agent. - „ ’ « , 2

— 3. The following quotation from the latest"annual fit’- " ”
ness report represents the best justificationfor this request:’

.’’Subject’s duties and responsibilities involve " -
managementandsupervision of some of this Station’s- J' L 
most successful ana most sensitive operations. The j
fact that Subject has responsibilities comparable to< * «
any officer up to four grades higher than his speaks |
for;the trust COS has in him and for his continued ■ 1
exceptionally proficient performance.’’

Desmond ritzGe/ifaf >
Chief J

Western Hemisphere Division - : •
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SECRET

&

%
Hi
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S'

NAME/OF EMPLOVC^ (Lwt 

tenant :

NAME' ANO- «Tr*TKINSHIP' OF: OtPtSOXNT

Zbughten

Xb Al W’

65-O67

There is on file in the Benefits and Counseling Branch, Benefits and?

Services Division, Office of Personnel, an Official Disability" Claim

File on the above named employee (or his dependent'*) for an illness

Injury, or death incurred oh 7 -*.«s^turo birth

This notice should be filed in the employee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

STGM*'TuaC

NOTICE OF OFFICIAL DISABILITY CLAIM FILE .

1076 = SECRET
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29.December I960.

NDKRABZVM SOKr Secretary, CS/CS Panel(Section C) •>'*-:>. J ' * ’ - • -' * •< -'r •* • -"t T -£.• 'J' ■* • ’-;’7 . - ’ < 2 ■ ’“i*
- •• • 'br/jS**—. 1 /. . . "a • *. •*. < ^---.s •.';-?• . , •.'!.■•. - l/“« '• ’ \ ‘i •

. SUBJJET ■ - fRecommendation f or ProootiontoGrodeaUia
«vTThomae ‘ • '•'••<;• .■• ■- 2••■».•■ T *^. - . ' “ V” ?** • • ’’ . . ■Z'*’ r'' f \ '■■•.d;* *./ • ’’. \ ' " ' ' “v. . *'* * ^1“*' '• '' * J, \S." t -C—*? ■ *'

a Junior Off leer Trainee. Ha Mia assigned' to WH DlvUUn for a bna 
year^tour effective 6 January 195S and wiia .changed to’ ataff enpl^M 
on JS.’Jannary 1939; He aerved.aMy aa o^a^ibna office? bn ibe. 
HicarbjCti^n and Coeta Rican datk. since 3 yibruary I960’ ha hao been

- • ">a t\f-r ' *-T1^ :’*T /A-*"* ■ * »^-’'.s,>.’ '• •"' '' • ' ' -5*'' /7* *' * •’'"'■ • e- - ’’’-t --A

work, and bia potential for a .good career fa high. He ia alert and 
con^ci^iifUa^He.jiaJt^^ 
obj^£^j^|VitJ^t^r^ ia enthuaLaatie anil

BotiyJ^^;g^^|ganf^!^^3^Mtba^\^<>^^^pre’ai^i^'a^'’wprWaEd|ll'giBntlyj 
. He.. W"a>;ve^;fp^'^£ffite'?;ttyivjt&ai;/;i.®jt&
■';give«:Jprom^V ©f:^i^g:ui^pu^^^ifeilgewb(^?fic’hf^d/^

- - 3» ’ The above ric&snendation has been subiiittedsprevioualy .under 

efficiency report from the Mexico City Station dated 12 December 1960 
.,:iijtat^Vib^?£ir^^enS^fs^*m^M^l  ̂ '

ibu’tlprij tb'C^ ■; ; '■
Th la jr^ort ,furthar Indlea tea thatKeeoan baa bean ass igned 'du tiea: ’
which<»f0ulil normally';b.e'perforoed bymuch senior officer .and haa ' • 
carried, them put ;ln‘va<^Bt;'ConiMn&^ '. ' -■;

-. '4»' ..-^baaia of hia quaiffi^ti^ns -and:'^jitUi^rf^ 
is repoasiended that Mr. Keenan be promoted to Grade GB-10,

R w '

J. C, KING 
Chief.

- -..' ■'■•'<■• <“yyy-y^ .Western Hemisphere/ Dlvlaion/ ’ ‘v,
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APPLICATION FOR MEMBERSHIPIN THE CAREER STAFF

£ 
fe ar sr 
I

?■

£

Jr

To th# Chief, KUBARK . ,
-V / \ .' -•;£ •/. \ ' -

I submit herewithmy application for rnember»hipin the Career Staff de?

•■ fMFh£^ree>rStpffsragi^^
.. / d$idyie&^o:peire^<&$b^^

the Organization, and who intend' to make a cbteer with the Organiza-

f tifa'B^rtion,^ dssire^fd dew^B^^
the ©tganizati^n, and I

ditiohjofthatservica v^^oredeterminedtobeessentiarrothefurthergnceof 
. its mlMign; ... .' ;

■ - - many restrtctlonj necessarily
inherent in my employm^^s^stne/Org^

. .Ifgm^glspija)$are|thg|7^ 
for-ony kind gf’fdufy'^J^ie^

- > thp needs of .the have been assured that, fn g^
out this policy, full consideration will be giyen to my particular capabilities/in- -

■ terests, ghgiperspha By virtue of this appiication for me
ship and upon my acceptance, in the Career Staff, I am assured that, with con
tinuing sgtlsfactpry work pe^ormonce and conduct on my part,just and equitd- 
bjp att^ accorded my personol progress dyring^my tiwufe. In tfi&v
Career Staff I am also-assured that, on my<sotisfactory completion of any 
assignments, I will be offered rea«ignments .which are-compatibl& insofar :o$. 
possibie with my^abilities and career interests, and that lishall be;entifted 
beivetitif ripvy. the future to membersof the-
Career Staff of the Organization. - . ,

MEMBERSHIP IN THE CAREER STAFF 
APPROVED, TO TAKE EFFECT-gsO^

ThcaaaJ.. Keenan SDiD g-hA 
(Signature)

Eligibility Date i 20 May I960

-r

It'.
*17

a

S:

f
I

FOR THE CHIEP, KUBARKi
. EXECUTIVE DIRECTOR 

ku^Ik SELECTION BOARD

SECRET

(Oota)
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(Than r lll#<tlo)
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1
I
r
I; s f

I V to V I VmUV
REQUEST FOR PERSONNEL ACTION

bATf PREPARED

Do Yr
1 UV to V : UV to uv

1. Svtiol Nb. J. Naik# (totl Fir.f M.ddl.) ’

K^IAH.-.-Thonas J. .

3. DdrO'OI Birth 4. Vat. Rr4L 5. So.

>•. . ■

6. CS ■ EOD
MIq
6

Oa Yr Nona>0 1 
'5<>t-T 
ilOPt:}

Cede
1

Mb De Vr

7. SCO S. CSC U.t-t c?. CSC Or: Other. Legal Author rt^ 10?. Apart»A f («da vJ IkFECtl 12. VCD »• EUni.
Do 'YiV-.ii 

Ho -7
Code; 'e-W‘5 

o'^tVp^

;$?- ■ ^Code 'Mb Y.«- 1 Caii

CURRENT ASSIGNMBIT

l4oOrget«i«eHof*elDetignatiMtai -- 
dup/hh- - - -
Branch i-Ul • > ’’'
»xico Clty HAxico Station

- Cede- l5.:Locetioa Of OHiclet Stwllee . ' ”

Mexico City, Mexico ;; < 7^

Station Code

16.' Depti-nField 17. Portion Tl(»e

Operations Officer

18. Po.hUo Me. 19;: Sep

gS1 ^riM.;dfFF'5
Doot• • ■ C0J0

0 — 
r— ii.-r.. ' 'r'-'

^’$oi<rrJQr?jRati^

’ 6135

sag:to>™^ 2S PSI Duo
Uo Bo 

i/r

|27. NatwroOf^Acii^i MEW, Daw ■M- T Coilof.lO;<S*po>.otlon Data:

-1’.- 1 ~6 I -(60

PROPOSED ASSICNMatT

34. Pothier Title

T^^TaTory""^-

* 55^.0

Coda Station Code’

**fv

it. •Oo.;oiT,ojrp>.W
Wb Do’ Mo On

"-"Source of request

[37, Occvp. Sbclee?

rOgM- Approved-ors^^cD/bcL
8. Vo# Additional IrdorACtianCail {Name.A t•l•pSorw'E«^.)

’ ';./.. ' - ri:,

VI UamTc.

.< WEAffAMgES

,r 11 Wo SECRET
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1. Serial No.

526090

REQUEST FOR /srACTION

2. Nam© (Lail-f irwMiddl©) - ■

KEENAN THOMAS J
Mo: ...
06 29 P

Do. Yr.
737R5t5—

;7.,;~ SCO, . .B:;C$G katint:: 9. CSG Or Other;Legal Authority 

Ma Da ■ Yr. Ye«-1' iCodo ' .;■*<.
10. Apmt. AH«dav.

• 5;PM J .1 
10 r • ? M I

Mo. |' Do.

05 j zo 57
Yr;

01 >9 i53 ^>11 50 USGA,*O3 J
Mo. Do Yr

No-2

I2 LCD 13 rU!Tt» 
Mo. i Da.-. ■ Yr. y„ . 1 : Cot 
05 20 5 7 no .» 2

PREVIOUS ASSIGNMENT
15.'Location .Qf1 Ottiaol Station Station

CS/CS DEVELOPMENT COWLEMENT
OOP/-0C- -• - 4686 WASH., 0. C

.17.Po>h>ontitl«

Frpn -4 1 OPS OFF
21. Grade* Seep 22 Salary Or tan 23. $D 24. Date Of Grad* 25 jPSIDwr-

IB/^o^tic© No.

690659 ’

750’3 ;
iF5S7T5or6cc5T5wSr

GS 01# .01

09 2 * 6135 0

26. Approgrfatioa Ntnfiar
|15 iji o£ |12 (& 0320 1998

ACTION
27. Nol^e Of Action Code;

REASSIGNMENT

>28. &t Oate- 
W 0a. V7

29. Type Of Employe* Cod* :30; 'Sopcrattoa Pato

REGULAR

PRESENT ASSIGNMENT

31? Orpaniian6nai Designation).

DDP wh 
8RALCH III '
Mexico cur, heXico sancH

Cod© 32. Location Of Official Station Station Cod©

? MEXICO CITY, MEXICO
33l 0t^.st^o£J 71 347 Volition Title" " ;

.C^ ops QFFIC£R
jus/w - I

33. Grade * $<©p 
. 69" i ‘

■39.. Salary O'Rote 40. SD

$ 6135

John Washihko..._X22k21

Oearanco

D

d.2_Kqi^t.eh<Pol-x.

G? Qwthcsftnn ^,1

2 copies to Securlty Office

rciVHO'- 11X0 
1 ttXsro; •’**

35. Petition No.

<^P-h89

. 36. Swv? 37. Obci^ Serios

os 0136.01

• Do**6Of G rod# Acjiropridticn Number • ■
Mo; Da # Mo. \Da< Yr. oi3$-?7oo-3ooo

SOurceOf re quest < ;
£ ’.And ; title)!

_ ______ »!£ Efr.fi :J
or AdWiboewM^tef^j&d^^ TelopKoflo’Eit)

SigoaUtfO.. -- Si.Snatufpr' '. ■.Doiy'.

i__£1L—

;’Cgd*bnco.

• .Ftacoaonh?

------- -
' Q <41
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. SECRET
(When Pilled in)

to UV.

yv.i» uv
REQUEST FOR PERSONNEL ACTION

PAfi£.PRCtA»FO 
Me pOe Tr .

a 12b JQ :

* I V >° V ' 

j Uv io V |

1. Seriol No. 2. Ne«*d (Le»»'FlM* Middle) . J; Ly. Of Bittn ; < Vet, Ftol.

N . 1

a. cs •top .

. KEEJAN •niOriASJi .
Me
6

Oo *
2$.

Yr
30-

Nw-0 
S Pt l 
:i0Pt<2

to ode 
i

Mo ' Do < Yr

?.: seo .. ». CSC Ratifi 9; CSC Or lDv^dr Lego! Aythm.ltfl':’ J Ok, AfMMjAfi^devt u.rtGti ; U; . LCD
Yaa . 1 
Na . 2

Godo 
1

Ma • 0. Y.-,.n'C«y. 
w/j

'HTj
1 !JL._'r

>Vr .Vat'-lr- 
Nd .J,

CURRENT ASSIGNMENT

$>■ ■ - ■ :-•-
tiP W -X
BWUiGS in ' ' ■ •■.J-'’’:..

AiirogCA SSCTTOR ... ;

• Cada--' ;BVLe«eflM;^®l4clja.S»a»lan;X ;

wAflHimoN, b. c.

- Italian Cadi:

L^ilPset." P.'aM [l2-.P.aal»lan Tftln .._. _-■- IKPaahtonHaiX IKSar. J9.'Oaawe.Sarto>

OPS OFF. ^70 G8 , 036.01 .*

JIl’-Oitoia'A'StaA

.... -9..' a

22. Salary Qr Rato 22. SO

*6135 D

24. DotoOfGtod. 2S.PSID.to j24.Aadrdpr lot tonNwrrAar
TB----- Ua Tr ‘Ma Ua V. 1

1 /oa 0235-1000-1000

S

&

eg

X ACTION /
IK EH. Dato 
Ma Da, Y»'

/. 27; Notwa^Of. Action

REASSIGICiENT

31. Organisational Designation* .

C8/C8 DEVELOPMENT COMPISENT 
DDPWt : ■• A/' ;

'OdSr<<T 
UJld.

33»Qop».«Flold

$

34. Petition Tlilo:

Typa. Of Emptoyaa Cod* 46.'Saparatlan Oat*

REGULAR

PROPOSED ASSIGNMENT

Coda IJ.'Lacofton Of Official Station'

WASHINGTON, D. C.
Petition tta.

i9i Selory Or ftate-” 4^;s6</ , ^J.^bereO# Grad*" JJT’P.iT >vo
Me De. Mo . . Do Yr

Station Cad.

34» Serv., 37\,0<5 vpf

43. ApproprlcHon'Nvmboe

_ £ l/5l
Source of request ■

vVPERS'OhT;EL OFFICER

-Johhi'Wa^ XU**2

Cioc/ence.- • 

A 7. Ce/e»r^Boo*d-.':r

C. Request Approved fty 'Arid. .Title)’, ’

I . clearances
Dele- C tCl*«renee

OoFw /Approved

Date.

IE'. ‘trtoSto

Remerh*;

f

&"■
----- ■ - .• \. '

2 copies, to Security Offico./ -f > ,, >

SECRET .

&



Desk nopcrting: WI0EXICO

'>•" -^ V f-/-'s; --“ J.' '• ,•• ‘‘17^ .-./L?

jm*a Specific ttiUea t.ow« presently la training

M Level of the terk to thich He is Assigned: prior to present * - ’
training asslgnnent hie work assignments on the Mexican desk 
ya^ad from a GS-3 to a 03-7 level ' . . . .
03 Liveliof Hie Performance: G3-7 For JW Long: Approximately two months

The Quality, of the lork Hovfo Durlnghla short period on the :
Mexican desk Er. Keenan's performance was excellent.

Attitucea:

(a) Tovard Mis tor'-t Excellent

Toku^ AaaociutiX;- (bper: H with People?) t
" Excellent, he gets along extre.eely wee 1 with his asnoclatea.

(c) foScard Vie Agency (Ca’ropr): Excellent ’ ,

Supervisory Ability (if demonstrated): NA

khat do You r-sttnata His Growth .Potential To Be"; On what he demonstrated 
in a short period of, time- Er Xeerian should rapidly develppa intd; a .
valuable ercplbype. with a high potential, -j
fi'ihs’for. HisS:hie presnt training he will te 
reass^edrti 'W^e^ of desk training.

!.oul< You Concur a ncco^.fvn.datioh- Ihit . Yea *■

. ' i. "1*; ' y^ohh'E;



hs;
J r- •M- ■ REQUEST FOR PERSONNELACTION .

1. Namo udtt.f<rit.M>dJl«)..

' > 
7. $<? ,

• Mo J 6»? 7 Yr

KVr.NAN-Ji,rMA5 J ______ ___
8. CSC,SetmCj 9. CbG Or OOw Legal Author^ ._-.
Y»* ■ 1. \

No,r.

-. . } !>>.» <> B -.s .
'MS :j IXi'T Yr7

70
lO..’Air*M.’AIM?/'
;Mb KUa'.. j Yr. _

■£V."%ri 
Noni^) Xbd*' 
SA-11 \

10.IY8J I
1.1. flGH i'i? EC

Ym.1;C6d*t Mo. ; Da.
No-2

1*. OrpMUdi.cx&l Dtilanotlora

ODS OTR^

1^~Pet*i.*ri*lijT .I7i ^aiiiron Jitf*. ' .' 7

••
USHd-

r--,_^„ .2-'.
81. Grad* « S<*p

112—i

JOT '
22. Salary. Or Rat* 

$5985
21 so

H_L

PREVIOUS ASSIGNMENT
Cod*:

2810

1Jr;loc0iK>n Of .ONkMI-Scoom

WASH.,

Yr.

-

6 :G> TUO .
Mp. 1 Da 1 Yr

M 1 9>l ^7

Y„ . 1 ICdd*
N°-» | p.

StotionCod*'

o.c. . ' .. 7501
18. Podtioo No. ' 0. Whr ffA Occup.

....... " , 1' Y ' 07^8.16
;jlrDa«*<>Grqd<fa;^

^op;
20. AMrod*tail«A Nuobar

QOgd.OF

06 I ts• 158 I06 I m 159 8 7507-20 

ACTION
27. Ndtvr* Q/ Actlon / 1 Cod*

^BASSIOKMEWT^ '

28. tH. Da.* . . 
Mo. ' Da. Yr.. 

/ .1^1^.

2?..l»p» Of fmplbr** -.'

7 S'-:U

Cdd* jJO.'Sbpj^thmW '

PRESENT ASSIGNMENT

(35

31. Organisational Poiignatloni:. 
■ ddp w ; ; \ -

Branch IIT'. ; ...
■ Central America Section

Code 32 locat>^> CM.Ofliciol Sratldo. ' . ' ■

Washington, D. C-.

•Siatipn God*

Co6t.-:x: iced* 
USI'd- Uy.
frghr^ '. I cA- 
38. Grdd® S'Siw ,39. Salary OfRato

Opo Off PP J
■ 4l7Pq!e&Grodo: 42.40. $0

W’

03

.5981
Me. .V?;

♦3. Appropriation Number -

0136.31

A. PV (Nahe And

n I T I
SOURCE'OF REQUEST

5=3500-20-001^

C RegubH Amoved. 8/(Sigiwt^

0: Fcr'A^iticfiat Inlormatlort Gbll tNomo a Tolophonb Ert)

CLEARANCES
/Oeo^inco , 

A;. 'Cdreefi Soard. 
K. ^ovGcAjkU

Y SiQBlJlur©

G. Gtacihjotiin.r • ;

-7-------7

. 2 copies Security71

VICE vacancy

I ■ ’ Cl*ar^r>co'

p. ApprcvrwJ

• OONCURi

Signature.

FOMM NO -f152 ’
I MAM 07 (4)
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SECREF

REQUEST FOR PERSONNEL ACTION

KEEKAN, Thomas J.
Mo T» Tv.
06 27 30

It June 1958

8. CSG RstfM 9. CSC Or Other Lebel AvihoeKy
*YeT^T1^®5e ' . ''
No - 2 .■-"' '-.•?■ . - -■ ; -

W K~

jaruJ 
11FEGLI 12 LCO

5. s..

M

t.Ci-lMf

Mo b* Tr

■ - previous assighmemt

B. TV/
12.

I*. X>rfMl.MIWMl O.«lQWt<M.- ;i- - - . 

rps/ora •

, Junior'Officer Traime Corps

Code TJTtflSJJJwoToJ/ZniSHGSJiZv

Washington* D.C

8ft: 
fre

12. P.itttak Tlifo

JOT
21 foldry Or Rot. 22 . SO

7 2 » 11660 St
W

ACTION

IS. Peshlen Me.

U 7M.16

>

08 0090.01

M. A.pteprloflon NumSm . 

; 8-7507-20

Stetlee C«de

27. Nature <M AeHdh* ”

PRQNOTIOH* ,

_«e* 28. EH .O.f.; 22. Tv> 
. -; •. - ;>•-•' •.... .. '•• • • :

Coda 30. Soparotloe Pose

C'6\ /yj f

PRESENT ASSIGNMENT

Code 32. |Tc<<>tlo*i Of OHiclol Stotlofi

OB/OTR 
junior Officer Trainee.Corps <3

Cod'd
34. Pbiitlod Title

JOT

35- PofitioiN Ho. '

h y GS

37. Oct up. Series

0090,01

? 1 $ 51X0
4j'i l^tb^0l: GreST TrrrFfar^

Oo Mo
43. Apjxopf lationNumber

A. R^w0ed.B/ (Hdme Aird T-itleJi .
■ Wlllefe X. Eccles C/JOTP ;

SbueCEOFREQUEST
C. .Request..A^x***d By.lSljnoiure And .Title).

Hehiy L. Berthbia- xli3J  i
; CLEARANCES

Olrectcr of Trainings

- Clearance . 
A.'C»oor Bear'd 

B • ’ Po •.•£cmh>k

A^Aatufe/; ■ ' 'perey-' . Cleareoco ■■ '.Dote'

E.

'/^S'i.Qnotiee:

^•marh'ey .•-.’..
' pfKis action was considered and approved by the 0TH/CS5 on 3 June 1958i

11520
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SECRET

r . •' ‘ ‘ '1 •* ’ '- *•' ' 11 * \ - -

1 / ■•'■■(• PERSONNEL DATA SHEET

TUOMAS
■ontns im p«fr position

12 ■'.??■ •..;■■•'•

0 A » ( , • ‘

• «t • V t c t O < S » < 11 bM

t2?

gr
fit

« .KKiiNAN
o>ft:op BiaTR 

' 2141 Jtiis 1930
y«iTt

' JOTF/nt
■ Mtltll; dBAOC - ‘ mtctm can

May 1#7
J/o<sior ’.

U 7W.16

. ■t»oroHe<o«»ot.
03-9 .

»»o»oj<b no nor

JU 7.1*8.16
/onnon ntit . ■.

JOT '

ron rio>r ri tit

JOT

I

",

J

is

9

I
$

C

I
I 
81 
£ >

j; 
h s-

- S«e*Chronological Suaoaiy at £j®>wlehce uithCIA and-it* Antecedent*"

BS Marquette University 1953 English and History

urtormct otuca th«h «itn ccr.««& ntMuctotw

1^3-1^6< : Lt(Jg) Cooao Ofticnr U.S. Novy

Cn«O«OLOaiC*l su«.««t Of (if(«it«CI «(TH Ci* »«o irs wruigmt'

20 Hay 57
27 May-21 June 57
2h-28Juna57
1-26 July 57
29 July-2J Auguot 57

aop .
IO©.' 2 Excellents
Interla asoiya^htj FBID

26 Aug-27 Scptembei 57 TS3 Training
30 Sept 57-7 Jan 56
fi Jan 58
3 Mar'5.8 • present

CAPUA DQClOFMEKT PLAN

»U0K«lll,M0-:»»,

.IT 3 Excellent*
Intarla analgnoeni, Kt/Spain -

— — j 12 Good, 1 Aver, 1 Sat, 1 Fair, 16 Ei.
Interla a&algnaent, CX Staff
Tcaporeiy aitMiinent to Wi/j for on-the-dosk training

■ ■ OC 0.6

riaM Ni; 289

<pycu>AO*OE>v^ .■ " .7;?^

V ' 2 S/HM

I
'’bA re ’or Acno* :

r'J?oX*tr

SECRET



■ J " X ii £ i - .

. . . ■ 25

bT' r FotofiiE FtoEO/io!; of;

. . '1»' After.attending IOC tod IT, in.which be r?.c> excellent.[trsues, ■
' Ktonto;tos plccca on cn toterln basis toto WE/Spain for four^.-peis, Ho.

then, entered- 153 .^Training, where :ho; a^ excellont worl:. . ha .than;:
uansplaced :fcr three taontoa Hito' the Cl/lCIF— hi* i«ad evinced' totorcst 
in CE.ircrk -- before he van aanigned. for onftjie^dtok trsinirv .wi A hll/j. 
On XMarch be entoxyd CC; and-irfil; return to W <tf
this course. Interisi evaluation fram OC tombs that Keeton has four

. satisfactory Erodes iThrov^bcvt hie training, forrtol and on-thc-desk, 
Ksonantoas been ccgwentod: "alert with definite pottotlal.for CE work 
thoroughand todaetricue - oh toe Hoxicen desk pcrfoiwtoco i^s excellent.- 
gotajalong^extrej&aly-well vlth associates - attitude toward Agency ; 
excellent;-;chouldrcoldly'dervolcy into a valuiibltoa^<OT<i^ 
potenttoi - a very pleasant young ran, intereetod* end cooperative - 
gives prcnlBe of fcetog a novnd intelligence officersn

.- • "•■-•.» •... • .-. • ■.<- . / V/'--
2. . Thei’e le on® other JOT under She supervisor, . He is GS-9 and -A 

replaced’eubjjrjct, doing toe ser.e work, when subject.left fcr OC. Sub-
. j?ct^e Spnnlch io r.ot cd hell dovcloyBd- an; that of the-CS-9 -JOTp other- - 

wise there- is little;diffcrcnco in their production;-;;

- 3. ,10n.the CI E.taff. .Tvbject’s perforrance .uno-'eepal to’-1! nt cf 
other JOTin under the .3npr;Zvtocr.- .-i^ hisr.tino orr thc doci: trito 

.-.•fr/3>Keeuuito perfcrxirx^ at a level cbnparrdblc---to' that cf ona 
/>toer. JUT of higher -grsco.; ■ ' 1 ■

- Keensn ca:^: .to tM JOT? with a good college .record 'and: excellent? 
ei^ssriehca. c.3 officcr-to-eh  ̂ pffic-iis-ren in-a :

cfexUnicctlcnn cerftor. rank ten .it(jg-)'.. Eo. Kin u;^ 
fcncwlddgs. of Spanish ;. To dute hp Jins £hovfn- hiy,b-- edapto- 
biilty,' :tod to. toteil^:<-nv ;.a^^

5; Keeton had-no-o&pcetvMiy-to rftoorlutrato tops 
■toility . ' ’ . '

6. w;! contora in this proxotion.■ ' ■ -■ ;■

. ?, It is reecsT«rtod. toto Kc-sncntoe promoted I’lor; GS-? to GS^



cAn
Atta t r/sa/1

C/Junior officer Training Progrm^TR

Attechxasnt of Junior Officer Trainee TIK3US J, KEuIAS

;l.j Aoagreed- by Hr. Brady of ywir flvlaian nod Hr. O'Osm 
to WX —

195#, AdhinistraUv^
:inirtirairtlpns areatteched. . Xt/.;tiS;3i^clu^ this tour^we'- ' 
lill'jteeldsrajtealJywhethsr or not'to **»< ? attectant. '

■'■■ 5SlS^^RW^®^fP*!RRPiyN*>'M^|Wefdoitieii«ofsoiEoadqx»4ft!«P*^<tM#--' :-' 

■overseasasalgnaant,' ■

3e It io ■unferet^T^teaj^^^

. C/JOTP with a eriticolovtil.uatiQh./oftheToubject'is-perfbraaittelA' -
. thosaalcnsnte listed inparagraph 2. - --

; h« Keemm has attendod IOC and ITC. it la uaderstood ho'-- - 
Hill attend the Opcratdbhs Coureo। bcgLmlng 3 KartA- Jr^ 
<»n8idar supporting a^ BkfaHttbrial straining necessary for Zaananlo?:; 
anticipated asaipraasU ;

,. .. ,5. -L PLeasoA.®Mjd :to. tha C/JOTP as quickly co eonviaaleiit .an out" 
lino: of the activities the J^ /vdil^Pureue ais ^gceattyl bT the ■ 
,i^I»wted>.B85p^^ unuerjrtxipd,^ :.t^'. jprejjhS’fW 
flcxiblo ahd isay bo altered frsu ijso tp . tiisd to eoet -your operotiz^
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2 Nay 1957 ’

Kir. Thomas-J. KAAnan

This will conflrir your entrance-on-duty date of 2d Nay 1957 
with this Agency'at Grade OS-7, salary $4525.00 per annum.

; Your permanent employment will depend upon the completion 
of .the following processing at the time of entering on duty; taking 
theoathofofflcb; signinga loyalty affidavit, participating In a final

: 'security Interview and completing" a med leal exam Inat Ion which iw 111 
Include determination of physical healtli and.emotional stability. 
Should anything of an unfavorable nature arise during this period, 
your employment will, not result In a permanent appointment* •

Please report to the Receptionist at .Curie Hall at 8:15 a.m. and 
ask for N rs. Anna L. Phillips on 20 May 1957. Curie Hall is located 
at the intersection of 23rd Street, Independence Avenue, and Ohio Drive, 
S. W., with entrance on Ohio Drive. .

Under existing Agency regulations we are not authorized to bear 
the expense of moving yourself, your dependents or your household 
goods from your present address to Washington, D. C. • .

The gross salary quoted wlll be subject to deductions for Federal 
incomb tax and percent for the United States Civil Service Retire- 
ment Fun 1; In addition, the benefits of lov-cost group life Insurance 
are available to Federal civilian employees. The enclosed1 pamphlet' *



outlines the features of the program an! lists the amount which will 
be deducted from your salary each pay period for this term tas^ranc . 
This Insurance Is hot obligatory. However, If youdo not wish coverage, 
whShTStoaUc. ^should signa V alver of tlfe insurance Coverage, 

form at the time you enter on duly.

You'will not receive a pay check for approximately four weeks 
after your entrance"on4uty. However, arrangements may b^made____

* for a tempowy loanwtth a financial institution If necessary.

. Very truly yours.

G. M. Stewart 
Director of Personnel

Enclosures'(2)
Life Insurance Pamphlet
Map

OP/CORRES/d m(Phiillps)
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*r« rw now onnloyed t» the Zodornlor District Obvernnbetl- •
(a) io we have to arrange areloase date with tho a^oncy.
(b) If oo aak about lunp oiu paypent aade for" annual leave duo.
(o) Brings 3.7. 50 or pay-oil chaws slip with you the day you 

enter on.duty-If you now receive a higher salary thaawtot 
- — wo are offering you.

msultj cur CaUi

Subject will BOD ' /

. . Subject will write and'advise ue of date of SOD.

 Subject declined offer of dupolnimont.

Subject' advlaed to Vaad-/l>tt<^

QTHKR:
Rtplaih other Questlohia raised, conalttednte na^
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CALL MRS. PHILLIPS, 0OLL2CT, gXBCOnVB 3-6115, ntOBMf;' 

2781 DMEDIAraLX TO ASSABCS (JKBUBCI 01 DUTT D*T& ~ ' *

PLEASE TYPE OK WRITE PLAINLY WITHIN SORDtR-DO NOT fOLD



' 8 April 1957

'Dipm^ john ?

Dear Mr. Keenan: ~ J

We are pleased to .inform you that your, application for emplc^rment 
with this Agency has been reviewed wlthlnterest byappropriate officials 
and that actlaV processing has been initiated for a position at GradeGS-7, 
salary $4526.00 per annum.. / ’ L

Your flnalappqlntmpntls dependentupon a number of factorstln* 
eluding character and reference investigations, and other processing- . 
procedures. You may be sure that this processing. Is being accomplished 
as rapidly as posrlble.

: Pleast notify us of any changes In your presentstatus1 suchanchange
of address, employ merit, marital status, etc. If It shpulddevelop that: you 
cannot accei t the position, please let us know Immediately. If you-have any 
questions ccncernirig your application, pleasedo not hesitate to get In touch 
with us; Yb’ir future correspondence or inquiries should directed to the 

attention of Mrs. \nna L. Phillips.

Members of this Agency are entitled' to the regular United States' 
Government leave and retirement benefits; Our salaries conform to the 
rates prescribed by CongressforUnited I HatesGovernment agencies.

'Ihank you for your cooperation and patience during this waiting 
'period; . . - ’ • ■ - ■ ‘

■■ VOry truly yours,

: - ■ ■ ■■ / ■ . Ci M. Stewart
Director of Personnel



- / ‘ 4 March 1957

Mr. Thom an John Keenan
■ < - • ■ ■ /.y . . ; A

Dear Mr. Koenan:

> This willconf irayourrecenttelephone conversation 
with a member of my staff. - - - - - — -

.. <Ve: have scheduled the necessary Interviews and pre- 
amploymont medical examination, which will Include determl- . 
natlonof physical health ahd emotional stability, for ybuon 
U’ednesday md Thursday, 13-and! 4 Marchi Weaskthatyou 
call Mr. tienry Berthold oh Executive 3-6115, extension 4331, 
on the uomlng of 43 March to arrange an interview for. that 
aftern-jon. Please report to bur Mei|tcal Office which Is located 
on Central Building, 2430 E Street, N. W./at 8:30 a.m. on 14 
March.

This is not an offer of employment, but>your transqor- 
tatlon axpenses fromi to Washlngton^D;
return will be borne by the Government. You will also be 
paid a per diem, allowance tnlleu<of subsistence-dur Ing the; 
time you are. tn travel status. Flrst-class trsvel is author
ized. If you so choose; travel is authortzed by/privately*" 
owned automobile; the total cost not to exceed :the cost of < 
travel by common carrier. If you travel by air or rail, It 
Is requested that you retain the ticket stubs to support the - 
relmb’irsen.ent voucher. You will not be reimbursed for 
expenses incurred for several weeku after your visit.

•rhank: you for your interest ar4 cooperation.

Very truly yours,

. ' ■■ G. M. Se.wart :- - .
yr--:' pirectorof -
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CONFIDENT!Al

REPORT OF INTERVIEW, . 13/^7^:1957 Madison, Wig

KHE'UN THOMAS JOHN

Marquette: Uriiv..!^L K Gage,

|y. pg«wANt«r ADpatM rtu*M6«c ■•- -.?1

Ie. wsiMti Apoetti TCK’NOM I

p.. rt«^M<ev eooetet-;/?'- :'1-i’.: ■ •' l.v l TtLCRNONt 1

3527 1

bona-

I 29 June 1930 ' rO)v-». • f f j
Iru nAC<.or .eiRTw-r V4, cv.frKwtwte ecoutaio rv. - . , ir eAruRALueo ioOfCArc oArc r: . cl

O «•»«• _- I

|'i». . -1 - m..~i.ii. . ' C3•«: Of Wlao. ritu Q - |

' C ' ___;________  , • _ ■ - ■ '□.’

Marquette Univ., Milwaukee, Wis., 1953. BS,‘Liberal Art's (English and Hlstoty) 
Active in interaural sports. " Part-time employment. , j , ■

£’

SuHner Joba cited in PH3

sra

fit
15

Affiliation with tefnt-began hay 1953. A-cepted for X»v> OCS; AD cwt'oncea July 1953 
Cd^fsAi&ed’Noy at ''Q Eastern Soa Frontier.
Dec'y53; radio etatUa, toivcr Tail Point, .-Jassestown'
ITaty Ao watch officer, gostae officer, .eo.^o-;ah<V electronics officer 
in charge and; officer in char^ev Jenn, praw.tioirijitp ,Lt(Jc) 20 Jan 1955.

I ^i-ytanent rar^ as'tt(^ t’SSK, iriactiyo; -ScpArated . ' .

. COHF I Of M T I At

8. 1

> Asii*-officer’! 
Just received” -?]
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M. Mail*

to

Good _

(/•*ibllit?

. Keenan Is a really impresslvolbllow lh all rospocta. His appearance is Inmaculate, | 
thereis aiyp^thfuiciiam.a^ and- L
ho has a:^ varyVcongenialr-dlBpoaitlonl He has reached, a satisfactory level of I

,. Baturitytand dibcretiohii.have no doubt.Hehashumility and poise. He isnbwat a ■■ I 
critical juncture 14 his life—Justout ofservice, with anoptimistic outlook on life, I 

i ■■ ■' ahd anxiouo. to ehter into career empipymeht.. His attitude toward govt. and CIA in • j
particular io entirely favorable. After our initial, interview ho Wanted somo time to I

, think it over/ and to h.aveother interviews. He called mo within, a matter of daya, say- |
; ing he wab ready to make formal/application. Beth ho and hie wife are enthusiastic over I

the JOT program; 'Sha lb. an attractive young lass Who Has lived most of her life in S; ■ |
America# Where, her father is an engineer for CMC.; She is bi-llngual. ■ I

■ ' Keenan asked searching but: ^dcrqdt^queatibhp about conditions of employment, career f. 
‘ j ,development,and the like. He is familiar with the securityenvironment, and anticipates|

ho difficulty adapting himself to our requiromonts,; Note hlb. stea^ prdgrdbsl^
Ho .appears to bo d natural for carper, training.. He is a. likeable fellow, full of curio- | 
aity and ambition, and I believe ha has a good mind. Participation in the mission of I 

'■ the agency appeals to fadun very strongly. .Presently not employed, lie is prepared to seek I 
temporary work if available, or simply to wait out the processing period.Hia interest K 
is centered wholly in thia application. . In fairness to: him ohf'eirl^ dec^ I

: ,el4^til-14^y-.;irs^^yLk^i'.' ■■■■ . E-.
' I regard him as a wholeaccw, dicclpilnod, energetic fellow, with real potential for us. j

. Self-adminlsterod testa wili bo forwarded soon.- • \ ' 1

«»u : .■..'/' -. ’' c"\.:S'<■ • i »-
to bo tasted. In:.Madison 16 Fe.b 1?5.?‘: J 2S Jan 1957

coftHoUtui



January 3, 1957

Tr

' Mr. L. H. Gage j...... ....
Box 201 " : ...... R- ' ..... ■ - -‘=‘
Madison, WlaconaiB .. . ’

I have been recently

So riot hold a Master’s Degree* I. f au(j.iiflcatidna worth-
JSt^Jit Sake lour 'onaua^ ^t’o^e* r.^ln*, a

WU1. * ■ -
Sincerely,



Ago* 26 Married* no children Height* 5’11» Weight* 17?

Job Interest
I _

Education

SoMj.P°Sltl°n th° Central Intelligence

in English aSS^
^ast* ® transcript furnished upon

Military status Veteran

■T

Cr.du.U J'&Xr&gXS SeS’-a,*

|n Communication and administration

& - ■

Hobbies and Interests

References

Interview

.. Sports* tennis and golf j reading, and 
informal discussions. ' .

Furnished upon request.

At your convenience.



CENTRAL INTELLIGENCE AGENCY
WASHINGTON 25, D. C;

. 3. . Applicant Information

, Sheet No, 1

To all persons applying for employment 
with the Central Intelligence Agency;.< '

Thia paper !• the first step in applying for employment or consultant 

status withthe Central IntelligenceAgency. No application, may proceed 

beyond this first 4tep if the applicant is not Inagreement with the : *

conditions stated below;
............. .......................................,-z 

General Considerations;

-. 1. The National Security Act of 26 July 1947 (Public Law 253, 8 Oth 
Congress).which .created.the CentralTntelligence Agency places, upon- the 
Agency the responsibility;'

a. "to advise the National.Security Council in matters concerning 
such-intelligence activities of the Government-departments and agencies 

. as relate to the national security; -. -

bi *!to make recommendations to the National Security Council . ..  
for the coordination oi such intelligence activities of the depart
ments and agencies of the Government as relate to the national ; 
security; ’■

c. "to correlate and evaluate intelligence relating to the; . . 
national security, and provide for the appropriate dissemination■ .• x:■ 
of such intelligence within the Goyernment .

d-. "to perform,, for the benefit of the existing intelligence.: .. 
agencies, such additional, services of-common-concern-as the -National ■ . 
Security Council determines, can be. more efficiently, accomplished 
Centrally; - -

e;. '.'to perform, such other functions and duties related to 
intelligence, affecting the. national security as the National Security . .- 
Council may from time to time direct-."



The special, character of this national responsibility requires the Agency 
to maintain correspondingly special employment criteria which may.be 
different from the routine or normal employment standards of other Govern* 

• merit departments and agencies/which do not have the highly sensitive res-. : ■
ponsibility borne by the-Ccntral Intelligence Agency. It follows that the 
investigation of applicants prerequisite to their acceptance is a time- 
consuming process which, in addition to loyalty and security checks;. - 
includes evaluation of competence, physical and emotional fitness; -and .- 

. availability of a suitable position al suchtime as employment may be offered./.
This is called "clearance" of an applicant. ;

<^. Investigation of an applicanVmay reveal something/which-prevents . 
his clearance - perhaps something of which the applicant.is genuinely unaware, 
perhaps something which only the special employment criteria of the Agency 
makeunacceptable.-In any event; adverse findings by the Agency,arecon- 
clusive.and final 'so far as the Agency is concerned, and no statement of 
specific reasons is made to the applicant. ...., r

3. Employment by the Central Intelligence Agency is not a right upon 
- which an applicant can insist. Offer of employment which is subject to full: .

. clearance does not constitute a.commitment on the Agency’s part giving an 
unsuccessful.applicant grounds for any claim against the Agency; Acceptance ; . 
of employment upon the condition of clearance is at the applicant's1 risk, 

■ taken with the knowledge that a very substantial percentage of applicants ' 
are not cleared. • 1

Statement of Understanding- 
and Agreement '

I have read, understand, and agree to the foregoing General Consid
erations. If not accepted for employment by the Central Intelligence 
Agency, I will-make no claim or demand in conflict with those consid
erations.

I have also seen and read Applicant information Sheet"No. 2. •

(signature of Applicant)
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1965effective date or pay adjustnenti i® October

OLD NEK; O
SALARY - ' SALARY </" :

•Pay ADJUSTMENT In ACCORDANCE *|Tn SALARY SCHEDULES OF PL A9NU 
PURSUANT Tt AUTHORITY OF DC I *8 PROVtCED IN TRg Cl A ACT OF 1949', 
AS AMENDED, ANE A-DCf POLICY DIRECTIVE DATED. 8^'0^

©

o ■ NAME SERIAL P»fi% FUNDS GR»STfeP

O KEENAN TWC*A8 J 026<>90 JI 075 V 88,1? 1 Sic,250 110,619 O

«*

'\t/ -

■ 1. ’. J Ce0 C^t^. c 4. -

. 024090 hE£nAn ThoraSU 91 p>5. /. v-
4 ' i44>r. «Af< •- i. . rrp» acnom

' p‘ t&0 in? Oo<>» ' Strtppy . |.' £ftact»«* Dcbn» PU UI. / HiL- '

OS 12 1 110,250 :: 10725/6'4 GS H : E
t6un.

S to ,0^9 10/24/95

o

y

-3
/ / NO EXCESS LbO* .
/ / 1* ?A^ :
/ / IKOP STATUS. AT end OP WAITtNg P_E8tOO - ----- " '•

AUotTEp UY
... • o ’ o

I certify tmaY the work or The above xiHeo employes is • 
Of AN aCCEPTa’ILE LEVEL OF COHPETgNCf.

<<JC uCC S. S o 8oO -a
PAY CHANGE NOTIFICATION

JdO t*»>)
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE 

schedules of the Government employees salary reform 
act of jom pursuant to the authority of the director jrC%n<A  ̂ AS PROVIDED IN THE CENTRAL

fsTFI LIGFNCEAGENCY ACT OF 1040. AS'AMENDED. AND POLICY 
Sm iWlS THEACTINO. DIRECTOR OE CENTRAL 

INTELLIGENCE DATED 8 OCTOBER 1902.

s.

5,

| ■■

. t ■

• GRADE - 

GS^ 1
GS- 
GS- 
■GS- 
GS- 

' GS-

2
3
4
5
6

GS- 7 
GS- 8 
GS- 9 
GS-10 
GS-11 
GS-12 
GS-13 
GS-14 
6S-15 
GS-io 
GS-17 

- GS-18

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

/ : GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

Per Annum Bates and Steps

- i ; 2 - $ f -

$3;385 
3,680

$37500 
3,805

$3,615 
3,030

$3,730 
4.055

$3,845 
4,180

$3,960
4,305

4,005 4,140 4,275 4,410 .4,545. 4,680
4,480 4,630 4,780 4,930 ^510®
5,000 5;165 

5,690
5,330 <•57405 ; 5,660

5,505 , 5,875 6,oM 
A W A’A

6,245 
0 R50

6;430 
7 050: 6,050 

6,630 
7,220 
7,0^0

6,250 
6,850 
7,465 
8,170

7,070 
7,710
8,440

7,290 
7,955 
8,710 
0 STS

7,510 
8,200 
8,980' 
g 830

7,730 
8,445 
9,250 

16,1258,6.50 
10,250 
12,075 
14,170

8,94'5 
10,605 
12,495 
14,660
17.030

10,060
12,915
15,150

11,315
13,335
15,640

11070
13,755
16,130

12,025
14,175
16.620

16.460 17,600. 18,170 
o h G A Ai

18,740 19,310
22 21018,935

21,445
19,590
22,195 22,945' 23,695 24,445

24,500 E . / . . •- ■ • • •.

$4,075 
4,430

. 4,815 
5,380

¥5^90 
6,615 
7,250 
7,950. 
8;690 
9.520

10,420 
12,380 
1.4,595 
17,110 
19,8'80 
22,865

| 8 
$4,190
4.555 
4,950

' 5,530 
6,155 
6-800 

.7,450
8,170

1 8,935 
9,790

10,715 
12,735 
15,015 
17,600 
20.450 
23,520

9 |r 10 /
$4,305 
4,680 

-5,085
5,680 
6,320 
6,985 
7,650 
8,390 
9,180

10,060 
11,010 
13,090 
15,435 
18,090 
21,020 
24,175

$4,420 
4,805 
5^20 
5;830' v 
6,485 
7,170 
7,850 
8,610 
9,425

10,330 
11,305 
13,445 
15,855 
18,580 
21,590

'3
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mt ACTioi

NAME:

KEENAN THOMAS J '

_ IN ACCORDANCE WITH the PROVISIONS OF public U> &7»>93 ANO Def 
MEMORANDUM DATED 1 AUGUST -1996. SALARY IS adjusted: AS FOLLOWS^ 
EFFECTIVE !9 JANUARY 196-4. V:

■/ : : old ■ \ new .
SERtAL : ORRN FUNDS ®S*ST SALARY; SALARY 

026090 51 700 CF _ GS 11 S S 17690

026090 .00

OlO IMMT »*Tf

KEENAN THOH‘8 J

Soferr l«» <W. 0>j*a G*e^»

GS 11 2 c 8.698 04/14/63 GS 11 3 I 8/971 04/12/64

/ NO EXCESS LWOP
/ IN PAY STATUS AT END.OF WAITING PERIOD 
Z LWOP status AT END OF

CLERKS INITIALS AUDITED BY

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOY 
OF AN ACCEPTABLE LEvit OF COMPETENCE.

SIGNATURE!

'Ob»C*W«‘rl 
Ml (AM

3
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OFFICIAL TITL8 OF BUPCAVI0OR
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3. BY REVIEWJAO OFFICIAl

:o^cr<fHKG‘' ntE. iuPt^ynoR-’ s -
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in tied) 
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OAvr.

CERTrHCATION^A^^ -
______ t ______________-_________ 

cpcrt hab So.t bvn omown to bmployck, otvcuPLANAfion

•OR

BIONAT^RS OF 8MPLOVSt

jofficer, onc'df the best
’arpuhq'; Intelligent, possessing a quick; retentive mind, excellent with f 
derail, able to rapidly identify problem areas, a' quick, accurate and 
cl^ar drafter, having a mind.of his own and willing and able to express 

| his opinions firmly and articulately; but always pleasant, conservative 
by nature, he thinks his problems through but gets things done ; _

| accurately and; quickly. Whenever I had a staff problem, I "knew I could | 
count on Mr. Keenan to get the necessary done

I
pPPIClAUTITVl OF R'rViewtNO OFFICIAL

Deputy Chief, 
Latin America Division



4 JAN toft

Mr

; Division'

A!

E2 IMPORT' 
- CL BY 19812

1. During the first six weeks of the reviewing period, 
Keenan continued as Chief of the Mexico and Central 

America Branch, the Division’s most,demanding geographic - 
unit. Kis performance during this period continued at the 

’ samcStrong level detailed in the last Fitness Report.

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Thomas J. Keenan

.■ -2;■ During February^ is part oif a determined effort
to strengthen thevDiv^ z~

’ was. moved"up to fill one'd'fA^ Deputy Chief slots "in 7 
/ ' that unit. As of 1 July, he was the sole- Deputy of the 

Staff. As set up in Latin Jlmc.rJca Division, ‘thc-Opcrations^ 
"Staff had^both staf f~and-4 ihe <^ Lt had broad

--.^coordinating responsibilities with al 1 elements outside 
the Division, served as the focal point for all. senior _ 

. staff' requests for s tudies' and ,rc^ stimulated and 
coordinated Division; operational'activities and reviewed 
the effectiveness .of.Division programs. All Division 
operational traffic flowed through the Ops Staff where 
better -than 80 per cent of the traffic was released.

3. Mr. Keenan' was assigned primary respcyisyiU^ 
f? r^cl o jys_rey ipJ^Ci nd^^^

'arelr. {M America, the Caribbean plus Guyana
and Surinam in South America). Ih addition, he served as 
the staff referent throughout; the

: . ' “I---------------------------------------------------------- H" ■ ...'... ■ 1 :

'4'.< Icons!dcr myself singularly fortunate tq have 
had: Mr. Keenan us. my Deputy. T assumed the Chicf/Ops 
responsibility in April 1977 and immediately discovered 
that ground rules were different, legal strictures impinged 
on many operational decisions, and the almost constant 
senior staff requests affected one's ability to concentrate 

operations., Mr. Keenan was extremely helpful in pro
viding substantive briefings, guiding me through the l.egal 
and policy complications and pointing out the shoals. He 
made many valuable suggestions on how to handle the work 
load without drowning in paper.
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5. Mr, Keenan has an agile and retentive mind. He 
is quick at distinguishing the wheat from the chaff. He 
docs his homework and. I have never known him to go off . . 
half.cocked. in making operational judgments, his initiative 
is tempered by a healthy dose of prudence. Mr. Keenan's 
writing is first rite; his prose is lean, often elegant, 
and always precise. I have admired his talents as a 
briefer. His presentations are .balanced and detailed, 
often spiced with his engaging, hunor.

6. Mr. Keenan's tenure with the Ops Staff was a very 
- intensive period. He normally worked an eleven-hour day 

and Saturdays as well. I take some pride in the fact that 
there never developed an antagonist relationship between - 
the operating branches and the Ops Staff.‘ Jlr. Keenan 
deserves much of theCredit for this. While often:taking , 
issue with branch positions and written work, he was 
lihfai1ingly courteous, goodhumored, and helpful. His 
counsel was often sought oh difficult problems. . J .

7. A significant and time-consuming aspect of the 
Ops Staff’s work concerned screening operational traffic . 
for compliance With E.O. 11905 ahd ensuring that U.S. 
person strictures were scrupulously observed. 1 found 
Mr. Keenan’s general knowledge in these areas unmatched 
among the non-lawyers of the Agency.

. ■ 81 Mr. Keenan shared with me the responsibility for.
supervising the work of two operations officers and one 
secretary. He is an excellent supervisor who manages 
(despite the belief of some that it is not possible) to be 
both exigent and pleasant^ He cafes about peopleand as 
noted in the previous Fitness Report, takes special 
interest in developing younger Off leers. •

9. In addition to his Operations Staff responsibil
ities, Mr. Keenan, served as the 'Division EEQ Officer, lie 
also served for nine moriths oh a time-consuming DDO task 
force concerned with a-threat agaihst President Carter’s 
life. He performed these fes pOns i b'i l it ies W i t h the same 
thought fulness and o f fee t ivcncss he appl i es to everything 
else. ' 7 ■ ■' ' ■’

...... . - . , • •• - -. - \ .

bi) I if ii w: • i !.’ ’





COMMENTS OF REVIEWING OFFICIAL cominued

While I personally handled the firs.t week or' so of 
the myriad problems associated with a wide-spread investi
gation of ah alleged plot against President Carter, I 
subsequently turned the responsibility for it over to 
0^’ £ccnan and he repfes-ented the Division with the DDO, CI 
Staff.and Secret Service bn this important and seemingly 
never ending problem area. This involved a lot of extra 
hours work and had to be bandied meticulously. He performed 

.these responsibilities impeccably.?.

During the past year he made many contributions to the 
.smooth functioningof\^he--divisidn.. Not'least'among "them" 
was the fact th'at ‘having fully familiarized himself with 
US laws, Executive Ordersregulations, notices, etc., which 

-nave increasjhgl^affecte  ̂ he ---
:ensured that our operatibhalbusiness was always in meticulous 
compliance with the spirit as well as the letter of these 
seemingly myriad "don’tsSimilarly, we had to produce ' 
Va^f papers in a hurry, often synthesizing- a great deal of 
detail or alternatively presenting a £ieat deal of detail 
Mr. Keenan saw that the job was accomplished on time and with 
good style.

Although he was the junior member of the 
Operations Staff, on occasion he' served, as^.the_Ac.ting^Chiet- L; 

l,fe-?handlcd;.ithb7CpBS-3f uhbtidn >Wi‘th^ffis“i^ 
good judgment. . ■' ' ’ 7"

^as......rc9r,£a^ ..dec ide^^t-o^Cqmbin^
r hq'se®rs'r" 

of the Plans Staff, Mr. Keenan was the obvious choice for - 
this important and challenging -assi.gnment which will tax his 
abilities and broaden his experience. He is One of our best 
GS-1S officers .and has additiohai growth potential in thb 
Clandestine Service. He is a good operations officer is well 
as a good staff-officer and is qualified to manage one of 
our| Latin AmericA Division Stations / ’
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II OUAUIICATIONl UFOAU.fOAM IJ MINO- SUBMITT'O -WITH- CWANCrS.-'ANO JJ MtACHtO n tHlt ttfOh. riACt THt 
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Mr:MaraiRol H.y

'. ^FroflcleM

1—$* rowfl L ;

O~Owlitdftding

■SSXESJSSSi&i- r" *

* SPECIFIC DUTIES
- bl the mb«l pedoroM’d during thb rarfnp period. law** rptleg letter.whkhJ>ctf,descrn>MfSe«*d»»»*rJnwtikh e*p4oyw.

p*<4bt«R«JEACM ONtf. plectireweMinperformante at Ato* AM imptoybut wiih.ieperyisory respoetiWnies.MVST b« rated •A'
. d»«lr dtUGty te tvpendse (indreote nwebe/e/ eMpteyeei Mpervit^). -

SPtdlFIC DUTY NO. 1 ■

SEE MEMORANDUM IN LIEU OF FITNESS REPORT.
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♦***♦*• p*«M»«. A«irW, *• aapAato i&lf giv** la $*rtw* C to.pfeUd* b*0 S»i« •*» 6**W*«*i<»g ****** F»*wM*i wbi**. M*aa*r *1 |«e<<or*M»*** cl 

M**^»*i*l *» wp*>*-wy dv'^y 4e*»f toewiwUHu » H>» »» pl p—w*>»< ipec*. *y*P***** aa«I IwkK, >w» b* romffien**J-*«^ tf opf-Uoo£d» W 

•*h* tpoe* h Wd*d »e £»£•*'P«’attach a t*»xw*** thaal of pop**-

SEE MEMORANDUM IN LIEU OF FITNESS REPORTi

ISECTION E

MONT.MS CMevOYSC-MAC OCCM 
UNOtR'MVQUPSAVISIOM '

8 ;

CERTIFICATION AND COMMENTS
>• BT SUPtBVISO'R ' J

ir THia ntpoRT ma« hot o«»n (mown to (mrvovik. «w» uKamatioh.. - ,• -■ , . . . - / / L-

TC Ctt M a NTV < OP'R SV I CW IM0 ’ Q r ric 1 Al>

lOATt

31 March 1977

OPPtCtAL T»TU« OF SUPtRVIOOR - 
Deputy Chief, Latin 
America Division

rrPU^pR.PAiWTtCD XAMIMNO OlONATURtV

^KcCtzV.V
George V. Lauder

1". . .: , 1 BY EMPIOYSE _ ■ • *■ -••................. ?

|.r have o« have *pr (IxTkriached a
I si Atturs7zo»<c'rRs>sG iuncBv iso» •$
I I.VALUAT llPi C'. wr >E .

OAT« •

>/

• laNATURB OP KUPkOY^V

3; BY RtVIEWlNO, QfFiaAl- ■: . . : \

This is an.exceptibnaliy wcli-writlen and inform^' 
on .Mr. Keenan. T agree with~alT that is said about KiHe is 
indeed one of bur better GS-1S officers--alert.conscientious , ; 
well-balanced, articulate. Ho alsohas excellent judgemont and 
good command’ presence.- Hp has a good future in the. Agency,

ive report

7/
o^ic».M. YiYua 6pRftVi.cw»Na^OP?Vcj m, 

Chief, Latin America 
Division \ /RsyiniVfd A.,

19AlQN^YURa

4, SY tMPlOltE
•5fcT7vv,-7|»ZTi"—’*

ClASSIfi.CAnQN
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I '

s attention, the other Stations, partIcularly.. 
active operational program, and ' 

_________ ________ ~~ '\requircd 
regular at tenTToffCand the Icsscr posts could not be neglected. 
The Branch performed. well in these regards too. In short, I 
was pleased by. the rapidity with which Mr. Keenan got on top 
of his responsibilities and by the intelligence, thoughtful
ness, energy and professional skills he displayed in carrying 
them out.

Mr. Keenan is an intense, thorough, common sense, sound 
officer who while quick witted, thinks problems through, secs 
the hd.lcs and takes steps to, fill: them. , Hc. does his;home work 
and doesn’f go' off :haif-cocked; yet he gets the job done 
quickly._ He tends toward ,the conscjvatiyb: ;sidq:vth;

Judgments,^; While •hc^has^ a pleasant way ^ ’he has ~
convictions^ and he., is articulate, y^ foEthright but

di-^.not^q££e.n-0vo.24^^ is on^iis mindT^Mst-rong'- x-*. -
ho is bn"tbp' of-the activities of his unit, .demands • 

i-7results, isn't afraid to bo firm with his subordinatesbutis 
thoughtful arid concerned about their welfare. He cares a lot . 
about people and is interested in developing’ younger officers 
assigned.to him. Because of these qualities/ he was selected, 
to be the Division's F.K0 officer when we needed a new one a . 
few months ago. He has performed this role in his- usual thought
ful and efficient fashion. lie writes quickly and well. No one 
is more conscientious than ho. He really cares about his job 
and tries to produce the best .possible'.product,. AlX.Ld

~ L h.Q Jigs^oncLaf^ou r- b es .t B r a nchsCh i c f s ahd; descf ves asolid ' v : 
■ "Strong” for, his efforts. r. /< > ! ' ’ “ . 3 - '

In February 1.977, one of ..the Deputy^Chicfs. of-Operations ' 
jobs in the Di vi s ion crime-open". Because .of .-Kis, -demqnjst-ra^d o 
a 11 a.xqund abi-Ji ty;. personal 
was selected' from among the" Branch Chiefs in the Division to fill 
that position. The job will broaden him arid equip him for even 
Hjore .responsible posts in the field as either a Station Chief : 
or for more senior positions at Headquarters. He is clearly 
one of pur promising GS-15 officers.

.. Latin America Division ~

wsaSKrKsaf 5at7r*~





SECTION O
5 ~ gAssncAnoN .J 
NARRATIVE COMMENTS

SECTION E CERTIFICATION AND COMMENTS
j. BY SUPERVISOR

MONTH* KM.FLOY KI HAS OKKN 
UNOKfl MVBUFKRVISION

OFFICIAL TITLS OF 8UPSRVISOR TTPSO.ORFRINTSO NAMS .'ANO 0IONATURS

20 April 1976 D/C/LA L /s/Raymond A. Warren
■ 2. BY EMPtOYEE .. "/ ;<

0TATKMCNT CONCKRNINQ THIO EVALUATION 
OF MV PKNFORMANCB

8IONATVRS OF SMPLOYS!

1 July 1976
3, BY REVIEWING OFFICIAL

,s/Thomas J. Keenan

COMMENTS OF RSVirWINO OFFICIAL

See attached

I
QFflCIAU TITLE O> AiVlKWlNp OKF.ICIAU 

c/la I:
?YF*O p»,FR,«NT«O'NAM0 ANO •IONaYU»I;

j /s/Ridhard S, ;Samp4onf _

C BYEMMOYfE

cias$uicaI!6n
■I. /^Thomas. J a.

20 April 1976



SECRET

20 April 1976

HEMPRANDUM IH LIEU OF FITNESSREPORT

SUBJECT: Thomas J. Keenan
1 January - 31 December 1975

From January to July of this reporting period Mr. Keenan finished 
. his tour as Chief of Station, Kingston; In addition to himself there 

were other case officers at the Station. :Its total complement was “ 
persons. Hr. Keenan entered the Army War College in July 1975. r

During the last six months of his tour, the Station had'three things 
going For It t

Of these the latter turned out to be the, most worthwhile.

Hr. Keenan's relations------- . . . — -.j- - during this period were good. 
Iio problems of any kind were noteu. . me operational environment continued 
bad due to<thehigh incidence of crime;

Hr. Keenan is an able, experienced officer with good'personal presence. - 
He 1 s measured in his opera t i pr.a 1 approach and i n h i s ma na get ieh t s tyl i». He . 
is a.'riah of gobd ; judgment, has . an agreeabT^ inspires config
dc-nce; he can be counted oh to dp a creditablejob without h Tot of fanfare.

In the last"lix ahntfis 'of. his tourtas Chief of Station; Kingston, I 
would rate his overaTT performance al "Strong."

'7

Latin America Div'isIoh'

$ £ C H E T Cl SY



SECRET

Subject: Thoras J. Keenan, .Memorandum in Lieu of Fitness Report

COJ^iEHTS OF REVIEWING OFFICIAL ..
i. . „• . \/'. - shortly after . .

Mr. Keenan had departed Station Kingston/by the time I assumed 
charge of Latin America Division in May1975.Therefore,I am hot 
able to consent on his performance as Chief of Station, Kingston 
during the first five months of 1975. I would like to note, however, 
that Hr. Keenan served under me when I was Chief of Station, Bogota 
from 1965-1963 and I am acquainted with his personality and operational 
proficiency. On this basis, while I did not observe his performance as 
Chief of Station first hand, I generallyconcurwiththe Rating Officer’s/ 
coments and overall performance evaluation of "Strong."

As a person, Mr. Keenan is a mature, dedicated officer with a pleasing 
personality. He gets along well with his peers and subordinates and i.s ’ 
respected.by them. I have selected him to be Chief of the Mexican and 
Central. American Branch which is one indicator of the confidence: I have . 
in his ability. .This will; be an excellent test of Hr. Keenan's adminis
trative and managerial ability since this branch is one of our largest i 
in Latin America rivisibn. '///■'■'/ •/■■////'■

Richard S. Sampson 
' : Chief • // ^ /' •

, Latin.America Division '

I certify that I have seen all entries in thisreport.

-5 E C R E T



SECTION A

C • ............
ClASSiriCAflON

FITNESS REPORT

OlGOjW__ __ | Keenan, Thomas^ J.

..general^information__________  .._______

1*1 . . .................T“ ’ OATR OP BlRTr<;4, SO

7* OFFICIAL POSITION TITLE-

Chief of Station

X
CANCCA Rtstnvt

II. TTPR OP APPO4NTMRNT
70THRP(Ip«J

| DDO/LA/CAR-

J29 jun^30 LM 
t^S. CUPARNt STATION 

I K ings ton

9. GAAOtje, so 
GS-lSi D

is. AEPoirriMp:pc«ioo (/nm-to-). i

1 July 1974 - 31 December 1974

X
ANNUAL RKASSION. 

. | .MRNT . SFRCIAL

31 January 1975
SECTION B QUALIFICATIONS UPDATE
IF 'QUaUFICaTIOWS UPDATE FORM 1$ MINO SUBMITTED WITH CMAHCtl, AND II AHAOfD TO FH/S REPORT. PUC! TH! 
WORD ^Tti - IN Twr aox to TN! RIGHT. JR no CNANC« ART REQUIRED; HACt TH! WORD "NO\ IN JMC SO* ATT RIGHT.

SECTION C PERFORMANCE EVALUATION
UrUA—M4irtory.> Porformanceb^rttocceptobto.A.fatihgin'toit'catog'orytbqwketirnmbdiQteand poelllvo remedial bcHon. The notvreof theorbos

<*»*d ronga lrcM CovnwIing, to fvrThW wdJning. to pfeclng o« peobaHan, to rPOM^gniwAl oe to »*poiaBa*. Datcriba octtos tok<M 
.Xpropatod k S*ctlc*i 0. '

M—Mp<gfocd ' oip^. T^'«adXi;Fo« ••dgahg toll rollng toavMb*^ Mated to. $«ctto«Oof»d rwatodtol octiom
. tohM OP iracoamended .toovid.ba^deKrlbad^------- --- ,

O—OvtrtondlAO

. :;P«rfbraadncs-.fo tatJtfpctory' Detiredore being" produced h the maanH MpeCtod, 
/Perlartnance'hcharoctorHed by.eimpt^U'|Naficiency. ' • ' '

U toOMeptlpnalJn "relationU feqwitojBenhel'to* work and Ie <o*pai!toAtotoe'performance «4 otoeri doing timilof 
;work,.ae.-to warr on ttpeclal-recognition. * v- ' •

IJrf vp to »l* oT to* BH»itJmportcat »pecilU dutlet p«ffQrmed durlng the rating p«flod. Iniert fating leH«r-vhkh belt doKribes-too monnar In which epployab' " 
per/ormi.(ACM'ipaeHk duty. Canudar,lONlY «(f»cttven«u'ln peffatmaMS of fhot.dvty. All •mptoyeat with wp»i^lwMy r»ipQfltjbiliii*» MUST b* rdtod' bn ' 
their'bbiliry to twpX^ l^.dfccto bvinber •f pibp/dyeei auperviMd). \

' SPRCIPfC DUTY NO* 1; • ■ '

■ ' : See Attached MEMORANDUM IN LIEU OF FITNESS REPORT
AATlNQ 
lcttk"

SPSCfPic DUTY NO. »

.. '

RATINa 
LETTER

• 'SPRCIFIC DUTY NO.,t ••.*'• RATiNO 
letter .

a><ClFIC DUTY NO.4 v ’ RATING . 
LETTER

ApeCIPiC DUTY NO. 0 ' ' RATING ' 
LETTER > .

SPRtf IFtC DUTT^ NO. fl ’ , OAflNG" 
LETTER'

„ OVERALL PERFORMANCE IN CURRENT POSITION

- U, IMKM! Cl OT
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See Attached MEWRANDUM IN LIEU OF FITNESS REPORT

SECTION E-

'MONTHS BMPLOYCS HAQ BSKN 
: UNOKQ MV SUPERVISION

CERTIFICATION AND COMMENTS ? ;
L by supervisor /Y

IF THIS ASPORT HAO NO; piKKN SHOWN TQ CMPLOYaS. GIVS CXFUANATlON:

OFFICIAL TITUS OF 0UPSRVI0OR TYPKO.QRPAINTKD NAMS ANOSIONATURC

’2. 8Y EMPLOYEE;

STATEMENT CONCSRNING THIS EVALUATION 
O^ MY PjnrOSMANCE■

3/ BY REVJEW|NG;OFRGIAl
CQMMKNT9 QP ASVISWf^

See Attached IN LIEU OF FITNESS REPORT

OATS

4. BY EMPLOYEE

eiM&nGAnbN



SECRET

13 January 1975

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Thomas J; Keenan ; "
. 1 July 1974 - 31 December 1974 . ,

Mr. Keenan took over as .COS Kingston, in September 1974. This i$ his 
firtt COS aRinhmcnt. ' Tha Kihnit'nn SMHn^itrnmMKwInf [employees •
, -------- .... ................... , . , ........„ , , totalcomplement r. ■ -

; As.one of the principal Caribbean sources of bauxite, Jamaica is of 
importance to the U.S. The arbitrary taxes levied on the U.S.bauxite . :

; company in Jamaica lias been a source of conf lie t between the two governments. . 
There is a Cuban and. Chinese presence' in Jamaica. Perhaps the single most < > 
important factor affecting the environment and personal lives of our Station 
members is the very high level of crime in Kingston, especially rape.

. In. reviewing the past fitness reports none has yet been written 
specifically corehenting on his performance as COS in Kingston. I will 
attempt to fill that gap with this one.

From the past we know that Nr. Keenan is. ah excellent officer with good 
operatiiona] ’instiflcts.. ■ Af ter a y CQS/we ^now.-also see /
that he?cah perform.as ajmanag^ Upon -his return frewi ;Kihgston. this, year . 
Mf. Keenan wi 1.1 ‘ attend• s the;,Afm.y War Col 1 ege to-/Cdnt'inue his career development. 
I rate his overall performance as COS in Kingston as "Strong.'' .

' •’ ■; . ;. •/ ’

. . .J/ . Ration'd A., Warren
• ’ . • ' ■ ' ■„vO«Py-ty. Chief '... • .

■ . ■ Latin America bivision .
. r ‘ E? IHPDET .

, SECRET CL BY 009560



SECRET -

; ■ ■ :: ■' . ■■; ; ■ 4. ' .
, ■ . . ■ ■ . . ■ ■ .<>-.■ ■ ■ ■ ■■■

i Subject: Thomas J. Keenan, Memorandum 1n Lieu of Fitness Report

? . COMMENTS BY REVIEWING OFFICIAL:
■ i ■ ■' - .■ ' ■ ■ . . ‘ ■ ••■.■I ..

; I concur 1n the evaluation of strong. It should be pointed out
! that Mr. Keenan has been operating under very difficult circumstances
■ for which I am responsible. It was on my reconrnendation,that he was pulled. '

J out of Lima for Kingston. I remembered this as a Caribbean paradise, but
J . later found.but that it was a most difficult situation-:<espfor ■

; someone like Mr. Keenan with a large family of small'girls. Given this ; \
; personal problem, 1t Is understandable;that Mr. Keenan did not perform . j
; in a moredramatic manner. He did quite well and will, I think, benefit ;
I from his upcoming war college stint. i ; .

I certify that I have seen all entries in all sections of this report.

; V J ' fLJKT 1902, 24 Jah 75
/s/Th'omas J. Keenan . ‘ 24 January 1975

Thomas J. Keenan ”* ”~’ Date . < - ■

Copy sent to subject via HJKS-1T20, 15 Jan 1975

■. 2 ;■:■■■■

S E C R E T
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FITNESS REPQ|T_ 
’ general information

Keenan, Thomas J
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October 1973 - 30 June 1974

SECTION B

। DDO/UH/?

'CMPORAAVI ANNUAL
Rdtifoment

RKAaetQN.Sr visior

QUAUHGATIQNS UPDATE
|>:QUALIFICATIONS U^AU fOBM IB UlNQ < SUBAUTUD WITH. CNANCfS. AND IS' AFfACkfD TO fMlttPCtt. HACt THt 
word' • Vis ■ iNjmr^ fp thi ftiCNt ir no x*ANGr$ >ucc thi word ’no7jn‘ ths box at right.

SECTION C 
U t-Ua*bh*2£^2 '

M^MjrgiRai

Strong ■ 
6—0whiowdlRQ

; ~ performanceevaiuation I
h •MM«p*obt«. A ratteg U teS;t«teft<^ ,raqvir«i ta^fote ond p«MHw r»«»dial octloA, Tha RQtyra o* H*« I 

0«N ^9* <»®« rawnwlteg, tit m prabafcM/to rKu^Miil w te wpararioA. Deaerate oetton tsU* I
. e»,|Nep»ted In Seehon O. - ' I-

S4^«eAte li dal<^ ta oapedk th* rwabna to owning fMt rataft Uwld be iteted h SecHoe > D and remedial odtera !■ 

hA*r 9i rtebmmendedaltbvld be ideafribed. -
pradwced h lheJmaBRer eiperhni.

<WrMte^lfed':by;eu^t^cd'pralitleM^ J.
Py*t«imeMe b M «te«p«tebel'te rvleften te ieMkemeAh^ the wo»L odd Ie tomporhoft to the peWormoece of others doing abettor I

■ •erh ea le’wa/roht.tttecIbl recoorUfibe. ‘'J. Jr

SPECIFIC DUTIES
Lhtuptbahof the .^t^taAf apMljk dyttea f^mbr^d dvrlRQ A ratiegperiod. Inaerl rpllnQ letter.which beatdoaertttea the eraAaor.ta.whtch ompUyoo ” 
perform* BACH ipeciKt d»t>i ((Milder ONH eH^ltemeta.UA 'ite^?*^^ Attompioyeeaidthaupervlib'ry reipotiUbUitlM :MUSTbe rated .on.,,

titefr abili^ tb'w^^ tiwabf . ' ■ T--''

•XcfFic burr no. I

Chief of Station, Kingston

SPECIFIC DUTY NO. ft

aPCCIRIC DUTY NO. ft

SPECIFIC OUTYNO.4

ePtCIPlC DUTY NO. 0

OPSCIPIC DUTY NO. 4'

OVERALL PERFORMANCE. IN..CURRENT POSITION
TaLa.Inte (Mtouni:e*«*v*M«t| abayfihe employee w^bh InflveMetA^Y^direneta ta bi* rvr.'eUi p^drion aueb at peHnc.yaf ipecdk'dutiei, 
prodvethrtty. cbndvrl e*. jek t»wpef>»ireneis. ptHineni^p«*<ta^l M<b'*i.;aAtt ftehKvIo/ IweiiQtiodt o* IqUau, Bated or yovt is'oaledce
cl «<npkT*e‘a ateraU jte»<e*.“»»'He'djrlnj.rhe rotbtg period, place fbe'leteer.la abe'rafing baa carcetpOAdiRg to the ateiemeRt' whkh etest accv* 
rotafy reihTh hit level al p**te»«»aA«e. ' ., r^.
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3 CONFIDENTIAL
SECTION C . NARRATIVE COMMENTS

This report is occasioned by Subject's early departure ttuu Lima, before end.of tour, 
to assumei the duties of COS In Kingston, Jamaica. That fact alone attests the estewia In 
which, he has been held by Hqs and, when the proposal for that assignment was made, also 
expressed: once again by the rater. . ...

Subject had not yet completed his first two years as a DCOS and thia was his first; 
crack at-that level . of responsibility . So his-rise: of late has been rapid , although, of- ■ 
course it is based on abilities and experience developed and polished in the course of 
a numberof toura overseas prior to his coming: to Lima, these have all been spent in the 
Latin environment so the Caribbean will be for Kin a completely new world. This will be 
a healthy change for bin and is nsnagerlally sound as well for the Station to which he 
is going.

As DCOS in Lima, Subject has shown a high order of operational soundness, administra
tive good sense, and a consc lent likeness about his work that permitted-C(JS to delegate 

without hesitation both specific problems in any area or even whole sections of Station 
activity(e.g. narcotics) for him to carry out or to supervise. Subject is a prudent man 
who thinks things through.before acting. He weighs the pros end cons carefully, is quite 
Cl-mlnd'ed (an indispenslble attribute in this semi-hostile climate), and then acts 
promptly. His judgment, while it tends to come down on the conservative side, is 
invariably eeundly based. His periods of serving as Acting COS have been competently 
handled as well, always within his understanding of what the COS would want done if he 
were here.

As a supervisor, Subject has the right combination: ofpatienceandfirmness/when 
dealing with younger case officers.who want to be off and running. He encourages their

COMMENTS ar REVIEWING OFFICIAL

SECTION D CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

1 CEUTIFY THAT t HAVE SEEN SECTIONS A, B, ANO C Of THIS KfORT •

o*« Not Dated 
o/a 10 Sep 1973

SIGNATURE OF EMPLOYEES •

/s/ Thomas J. Keenan -
2. BY SUPERVISOR
MONTHS EMFtOYEH HAE D&EN ? . 
UNOER MV SUPERVISION

b; ' ’ IS:-.. ' L

IF THIS REPOIVT MAS HOT SEEN SHOWN TO EMPLOYEE; GIVE EXPLANATION

o*r*Not Dated OFFICIAL TITLE OF SUPERVISOR : TYPED OR PRINTED NAMI ANO SIGNATURE 4

o/a 10 Sep 1973 Chief of Station /s/ Richard S. Welch
3 BY REVIEWING OFFICIAL

There is little more that can be added to this eloquent report. Mr. Keenan’s excep
tional characteristics and abilities and. his fine performance as DCOS, Lima, an- unusual!) 
active, busy station, have led to his present assignment as COS, Kingston. The rating 
officer has stated that Mr. Keenarf'-s rise of late has been rapid and this is true, 
forever, all that he has achieved he has worked very hard ,for and'certainly earned; and 
ilespite the fact he has a youthful face and a somewhat boyish manner, he is not all that 
young in years, so the present grade and position are hardly inconsistent with his age. 
Viewing the record and this man's potential, diere. is every_re<l$on to expect that he will 
continue to progress up the; managerial -ladder at essentially the same pace we .have- seen 
in the last three or four years. . ; ;

2. Npvenibcr 1973 rh 1 e f, KH/Branch 3 
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SECTION C continued....

' aggressiveness-but at the same time enlightens them ph the virtue of looking over;.. . 
I ? their shoulder/atwho nay be-after then as well ■ as'on the advantages of dolngthelr 

'honework -first-.' Usually ..the- upshot has proved hlm right. -

- . _in runhlng^hls -own caoes.^Subject -is?metlculousand very thorough, preparing.... - 
■ himself for eventual!tles as well as maxlPumdissemlnable Information. He has • 
I '-personally .handled two. difficult-oases?.while^here: and-?has gotten what there was to’ .
i . be had outpf.both. Each also had serious .flap potential but there: has been not 7a r 
। whiff of suspicion or of leakage.

' Subject! as^noted: before! has a cherry, exterlor that covers a deepiy^ serious ^ 7- 

I person within.- His - easy and forthright .manner has earned him f riends: in the; 
official CnbassycomiBunlty ■andrinthe.largersociety;as well. All respect his ' /“? . ■

i.... judgment!' his seriousneas. about- hls work and the Issues of our tiine. and hls 
।........ eminently decent family life.>.All;of these qualities should go far ;to make his - - /
i - upcoming tour, as a COS a- success. We wish .-him well" and /expect^in • future to hear 

only good about him and his work. r «
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SECTION C

SECRET

NARRATIVECOMMENTS

itf p( ptr^orwO»c^ ol.morsoj

or p«r»^octlv<o ihtlr feloilonaldp to

This fine officer has been DCOS in Lima for nearly a year now, hid 
first crack at this level of responsibility. And for nearly;two months 
ofthat he was ActingCOS during an interregnumwhich was made easier . 
for Hqs to accept atthetimo because of Subject's already acknowledged 
ability and operational judgment.

This officer has many laudable qualities. He was an established, 
/painstaking professional with solid operational background. He has now 
demonstrated that he is also.good at management, at keeping things mov
ing, and at finding time for the little details that so often make the 
difference. He has a healthy respect for the 'opposition services 
(international and local) and weighs his operational decisions carefully 
in the lightof their Capabilities. In hispresent DOOS (and ACOS) 
responsibi-iities, he also .shows . excellent political judgment, knowing 
whatwillwash and what probably wonit, what;is acceptable risk (all 
things considered) and what is probably asking for trouble. A prudent 
of fleer, -he -looks before he leaps—or asks officers to.

This of f icer: also has..an amiable personality,warmandforthcoming 
with all the people, he -deals .with, -..and' deals- with' the 'more ef fectively 
as:.;a ■resul-t-i Thlsamlabllity (andtheobvlousdecencyandqulet:  
integrity of the man) docs not for a. minute; however,get in the way of 
a-good* mind getting-quicklytothe bottom of/whatever.subject or. ■ 
problem may be before him. He is especially .effective working with J 
junior officers and, subordinates, explaining the background /CONTINUED/

SECTION 0 CERTIFICATION AND COMMENTS -
___________ . / - BY EMPLOYEE ____________ ■

I CERTIFY THAYI HAveJEEN SECTlONS'A. ftrANO C OR THIS REPORY

20 nrtnhsr 1872

2. .

MON.TMS EMPLOTEC.KAS BtgM- 
UNOHR MV SUPERVISION^

20 Octohpr 1972
OATS'

4

VQNATURe OF EMPLOrEE "r

/s/ Thomas J. Keenan * - / *
.__________________  BY SUPERVISOR - ‘ / Z *

IF THI> REPORT HA».NOT OEEN-SHORN TO CMPLOVKE. OIVS RR PA***

OFFICIAL TITUS O<SUI*IaVISOR

COMMENTS ©F REVIEWING OFFICIAL

o.

T VPBO OR PRINT IO M AMI ANO SIS NA T URS

Chief of Station
BY REVIEWINGOFFICIAL

/s/- Richard..Sv Welch

I fully concur in the comments andratinga given in- the- basic

report. There is little to acid to what has been'said above ;pr'

previously about this officer.

13 November 1972: Deputy Chief, WH Division* ThamesEi Flannery

SECRET
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Section C continued......

of his decisions- or. analysis of the problem succinctly and 
tactfully.

Subjectdeserves the highest marks >»<<> i»»Wiin.» 

several ofthe Station’s problem cases

important cases require quick thinking,-gentle persuasion, 
andean adroitpersistence in pushing BKCROWN’s interests 
(offensiveanddefensive) in the midst of a welter of ■ 
competing factors .. . Where a light but firm touch is needed, 
thisoffleer cannot have many equals/ ’

Subject is/as would be. expected/ rheid In high regard by__ 
hisLNFALL colleagues arid also by his.Peruvian acquaintances. 
Ho is also (ifthe above does notsay it) held in very high 
regard by the rater, who f1nds his advice on opera11ona1 and. 
political issue's sound and finds him a person to whom any < 
problem can be delegated in full confidence it will be handled 
fast and well. It Is a pleasure to work with him.

S E C R K t
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SECTION C MAR RATI V E COMMENTS
*^•1* »AICNIO>n«MP **

I v>an«L WWiiatliFnfnlonJ Iwndh. >wjf Kt nr»«w «p«<« t • j te'cwmpUrg
I c, Mtoch • 9»pO,OI» <A«gf of p«Sp«
I The narrativestatementin the lasf Fitness Report on Subject (HPLT^ 
I 6074, 10 Jan 72) Is htill largpiy valid. This Individua1 has in-all 
j ways proven himselfas a keen, mature operations officeri supervisor 

A and Deputy Chief of. Station. Upon my departure (18May 1972) bo will 
bo in charge for approximately six weeks until the new COS arrives.

I I have every reason during this period his actions
I anddecisions will ref1oct credit on thoStation and the organization
I in general. Hoenjoysthecomplete confidence and support of all 
j Stationpersonnei/apd is well-pfepared to successfullymeet the: 
I challenges which lie'ahead,

I It has been a special pleasure knowing and servingwith suchan 
I officer. ■ C’.

fCCRTIPY THAT I NAVE SEEN SECTIONS A, 6, ANO C OP THIS REPORT

CERTIFICATION ANO COMMENTS 
BY EMPLOYEE

ISECTIOHiD?

JOATI
| 16 May 1972

t)ON*TUR8 OF SM^LOTH.'? ' ’. ......... ; /•'

/s/ Thomas J. Keenan
1?. ' • :l. ■. :.> -■-? BY SUPERVISOR:
| MQMXHVBMPtaT EK H'A» OHM 
| UN0e» MT lUPrRyHlOM' ; iF THlt RCFORT HAJ NOT^BteN SHOWN TO SMPLO*eS, OIVt tV^LAHATION

IDATC . . 1 <

| 16 Ma^
OFriciAL TtTLt OF Sura«rvi*pR

cos

;TVPt© 00 PW1NT8O NAWK ANO HONATUR( . 

Zs/ Stewart Burton
SV REVIEWING OFFICIAL

The above represents the COS' end-of.-tour rating of Mr. Keenan, 
and following fairly close on the heels of the previous fitness report, 

- it adcla little tp the previoue narrative. . . . . ; .
Sbice the COS in Lima

area, Mr. Keenan's ho final tunction-is to serve as de facto chief of ‘ 
opprations and office manager. J With the COS' departure inMay,Mr.’ 
keenah was serving as Acting Chief of Station. Ho maintained the .1 
tempo of Station operations and activity und;cr'.w;hiit have been for 
some time a rather hostile operational climate in Peru.,

——— -___ ; ——. .Zj .—:   ..I.,, fitiitinuedc : .ft j ORriCihu *• rui or'*! *•<•**<> o
r

13 November 1972 } Deputy Chief, WH Divisip:/j' ,James E. Flannery / I 
;■>■■■■..■ , ,, ;■ .. .. i ./ ;
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FITNESS R-EPORT. Reviewing Officinl'aCommenta - continued;

As probably is apparent from past fitness reports and other 
indicators*, Mr. Keenan is considered one of the Division's officers: 
who thus far has shown the drive and ability to move ahead of most 
of his age/class peers.1 His potcntialrcmains to be established. ~

SECRET
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SECTI.OM.C NARRATIVE COMMENTS

t-~. s . \-T • ”, mwi'irvi w yy iv'r-vtT^-ni'mynT”ui »vpf'TTTyry
if opphcgklF, IT«stro •pots ii

In the brief throe months SubJucl^huH been;a,t Lho Station, he has 
moved rapidly not only to thoroughly acquaint nlmnoli with his specific 
rOsponsibi 11 ties but also with all aspects of the Station*s activities'. 
His equable nature, ability to deal success fully with people of all v 
descriptions and dispositions and solid operational background make him 
a most welcome member of. the Station staff; As COS, I am particularly- 
grateful for bls services. - :

Among his duties is that of supervising closely the activities of 
Junior offleers - which he does extremely well< Being one who readily 
commands respect, they readily seek him put foradvise and consultation - 
and; are learning much under his masterly - tutelage'. 1 ‘

Subject is also coordinating Station efforts ' j
andisalreadyachievingsoisepoaitiveresuli ............. r 1-3'4

was made by.another officer closely assisted and encouraged' 
by Subject, The latter is .innr

Subject tuut .Clearly demonstratedhismanagerial talent and acuity in 
the handling qf funds and Other fesqurces...I would jrodict a most 
successful.tour qt for this fine offleer in Lima and foresee marked 
progress toward Station operational objectives as a result of his 
presence, 0 ; : V:?;:.;

SECTION 0 CERTIFICATION AND COMMENTS 
BT EMPLOYEE

I CERTIFY THAT I HAVE TEEM SECTIONS Ay B, AHO C OF THIS REPORT

7 January 1972
’ •lawATune oreM.Lore*

/s/ Thomas Keenan
BY SUPERVISOR

3
OFFICIAL. TITLE OF SuPCRVISCCT TVPEO on PRIM FEO NAMC A^D QIONAJURC

7 Jag 7Z^
1 ; BY REVIEWING OF FICTAL

Stewart Rurtnn

i conAyT in the above ratings and cpm^ it is indeed
a little-early to make truly valid and perceptive remarks’, we have 
al so not iced from our vantagepoint back here the steadying influence 
Mr. Kecnjn has exerted on highly imaginative and active but 
relatiyely inexperienced Station members to which the COS alludes in 

, his commentary, he too foresee a very successful tour for this - 
- “1 Hteel officer and agree that the Stat ion is indeed fortunate to < 

?.Av YA hi® 5 Aht at this important •time when operational prospects
-in. Peru are .so'rapidly . imprpvl . : .

J

1'4 February 1972 Deputy Chicf, WH/3
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FITNESS REPORT 026090

SECTION A GENERAL ■ ’
I. /£••<» ■ fruit) .(MQldlor
.Keenan, iM’j&’So 7 m *
t. O? FIC IA U. FQSIT >ONY ITLC ;

Ops Officer
to. CNt C <.(«IT T?t Of f C fOW Y

.cincth-, ‘ ’I 1 -j 1 L'777'r
• I-I

X''- >74*!^• **G*“<NY. IMF it owisoR

. " ■ : C *nc in-PnqiiStOHAk f Jiw i"»ttufti^ii ^.riftian.Cj’:‘ \ /' *| AMaiyAU/; - 7IX'? .■

•t><c»AV7Spe<ify>?7‘r'.':. ;-7 77 77 ' ’777 ? -• . • j:*f Mi*XYS>PciirirJc'. •■ •> /i 7 •

■- rcrowt oui u. oir.' . ' U. UtRdetiNO fCaiOO tFrair'ewJ.

; 1 April 1971 to 13 July 1971
SECTION B . , . PERFORMANCEEVALUATION < --------  ....

U-UMahrfocM<i .Wmiw. n wacctptoM*. A ratmf ia Mu* cat>|o<v nqvm awMd«H a^pwbw tiafar* ot Acacfioa
eo«U mm* fwfar fe plociM «• p'obohM,4».i«Qttfam«& OT.»i Ocfcrite bH^

■ or proposed erSechoR'C '' •

M-Warjtaq| 4 d«*ct«H’fo iwM dip«ctKTIu ttmoftt taanjMj <W«ah«i Ao«M be «ta£d;h $eitfid«:C M *v«fe4«ol.dcHoM
lolteQreecootmcaded-tho'fld.bedeiciibed. . ■ ? ..... . u'- "• .-.

. ... -NffanROoea • Mhgfocfory. Ocwrcd retult* or«:bcing:ptddMctd:io-Hio:iRaNwt ««pec4od. 7- ■

• t»S*roM . Ntfomaoca a chora0«riMd by CBCephORaiproficieecy. • • •

VO-OwMoi>dmg Performance a to.etcepfioMl ie relation to requirement* of.thewort o»d « campa^toa to thaptrformoRceaf dfa'r»-da*l:**&kb -
. ■ »orfart© worroat.tpecialrecoytuhoA. •>, ■- ;-r: /■ ■ v •V\.,

SPECIFIC DUTIES -A .

Lie* wp to ei« ofjho moM lioportoM ©pacific dvfi©t performed, rfurlriq tharatlng porlod« |n>o*t rating l©tforwhich beet da'tceibp^'tboj ? 
: mannor in which omployoo^parfarAe EACH ©pacific duty. Con eider ONLY-aWactiuoaoci 4* porfaaoonco of that duty* AILompipypoe. L 

- With *upor*]eo*y roipahsibil>tioB;MUST be -roted on their ability to eupervite (Indictf
. ©RtCIF»C DUTY~N©<I • ■'•< •' - ..^ ■" .' ■ ■: ... ••• ... 'RA-TINQ

ConductStation REDTOP operations. s ' r
. iPfciric ouTT no.'i.......... -

Agent handling
■' 7

'R’ATINO' 
LSYTER

7

SPtCtYlC OUT V NO. > •■""•........... RAY1N0 ■ 
LtXYeR::

Development of now contacts and rocr.uitsent' ’' 3 •'■;

• •»«CtPfC.OUTr NO. 4 -•
••• -. • •■ ■' '

raTino ■ 
• •urTv«R-

Operationalreporting and project manageaent

!*p®jci>icout.Y.NO.t . p ’ ' - ■''' •• ' <■: \

Supervise oho case officer and intel assistant

’ra-T/ino 1 J 
tenia
S "■ ■" s:

V •,7 7;.;;7• • ■. : 7 ? ' /' .• ; ' ■‘:;.7'7’,7■•.7.7.?

1 * Lialsbri with other LNWRE canjK>n^

. 9*.i,ino ; 
.V'K.t.YCR :

s ?

OVERALL PERFORMANCE IN CO R RE NT POSITION^ > ?
- - , — - -r - ~ ----- ----------------- ----------------- ■—. . . . —T* —

SECRET < by Oi'/SPD •
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« : ..
hinEjs kcfgr;

tvPLC»IESBMIALNUMaCR

026090
SECTION A 1 GENERAL
.'.Mat' ' tr»M>

Keenan, Thomas J.
1 C-' OATS OF eiOtM |1. SCI '

29 Jun 1930 M
anol 

GS-14
». so

P
•..O<FICt*LPOiinONTI.Tkt . 

Ops Officer
7. O*"PI*'eR Of AlliakMENT 

DDP/WH ,
1. CURR1HT ST AT (ON 
Bogota •

CntCr uo . tvre pp;ARjp^  ̂ . ’ !0. CHUCK <«>T TFt oral FORT .................................................y-.

rwvtt AV' -< ; 'itito • • i o n m c n t '•be a riv i spa

C*n<Sh«pnbvisi6N*L(t*«Mrrrui'rton*’.Se'<t/<’**CJ XX St AMIgN ME M t■'

<PECiAL (Ap*clfy>r; - ■ ' SP(Ci*Ltlpe«<frh •/ j, •.?

Vt>bATii«tPORTbuEiNb^ <• Vv
30 April 1971

U. MEPORTINO PSOIOO fFrcm- to9</- 

1 Jan 70 ^ 31 March
SECTION B PERFORMANCE EVALUATION " 7
' IMJtohitoctory ^rfermaMeJiuMCMpfeble'. Ardfto|tolhucaf«|oeyrtq<tir«« imm«diato'to»d;pMitiye remedidi octiem. Th* notor* oftheocHoe ;1 □ 

eoul>4 r**9* fr9m coe*toltofl to fvrHier froutiAj, to^pUciai Ge probehoe, to reowgMMfrt w to Mparatto*. O«ic/ibd CKtnM tol«i* 
orprapoMd to Ssettoa G

■MyMsrgtoal FtrlpmMe to.deflctoMto seme atpeeto Tha reaaotofot aoto^M this retto|«heuldbe stetod to StctiM-CoM Hmd^ .
/ > \ ?-. • • hAirdt ntammtndtd ihovIdbedtKribed,' ' ' *_•.; —-T- -< -.y'"? •;

<• • F^ftom^e is MfiJa«fb^l^ii»Vd rtwlhore ltotoffpeeduc^

. /S^rgdg ■ ■'' Nrtormance h cba/acl«riud by «iu«pftoM>l ptoftoieecy. '

■ P-OuMoedtof. Ftrfo>mcn*<ei» toctcrpttonel to rrletiM to rsquifcntonHof the eori o*d to cornpdiiKR to fb«performance crf athcfi dotog ilmilar 
*p»k«to warrant fpectolrtco|nihbii. V ;’ .- f - -J

SPECIFIC DUTIES ’ , .7- ;A * - ■t • . •' ".• r •■

; List, upto'sleof iha mott.Important •pacific dutlosp*rformed during the roflng^perlod. .Insert rating' Ipttor whlclrbo st. do scribes the •
’’ thor^/ l<n.^h)ch omployea’porfor^ specific duty* ■ GpnsIdee'ONL YTfibctivehoss Irf porfarmancT-bf 'thaf-^ emplayeas •
; with supervisory rotponsibillliotMUSTbe rated on fhalt ability.to supervise (MdU«r« number o/ omp/orree' eup*rrtoe<&.' '. ,

SPECIFIC,DUTVNO.I . • >'/T- ' V -’. - ..
RATINO 
LETTER

Conduct StationREDTQP operations , 8 .

• FECiFIC OUTV HOw 1 . i, - :
Agent handling / ‘ ■ / - .-.. v. ■ ?

- . ■

r '' . / •
. LATINO' •' 
LETTER
/ o

•eeciFic ouTy-no> J . ■-' 

Development of new d>ntacts and recruitment •

> RATING 
LETTER.

3 ■ >

SPECIFIC OUTT NO. S • • • ■•"

Operational reporting and project management-

RATING 
LETTER* - •

SPECIFIC Out▼ NO. #’

Supervise one case officer and intel ass istant

RATING . 
letter-..

3

ypECiFiC '.putt’NO; ■ ■■■/■. '

; Liaison with other LNPURE cbmponeiits
_ :,_A .

RATING
L E.T Tft> •

s

OVERALL PERFORMANCE IN CURRENT POSITION ':V'-

3
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SECTIONC NARRATIVECOMMEnTS

• .woll.,.<«w—<v><«. Wol, l.j8«lllo.l ...Il hf li.p,.,.-.., s| _t,L,.rlgf Qli. ,.<o^ tndui <o* > l«l tralalag. C»w»«l
<o—p.ll.».qy(..a lo> ew>r(N» »•'/><«>!..’ A.wpll^ foilng, gl.tn Ih l»«hw Bl t>O<.

bo.lt let Inlng lv*v«* pefMAnvI.acflOA, Mon<SI ?l»f**»*e < oi-—O0Og.f lol gr tvptfvl tq.y^vfI. tqn^ o.tqpw t< toy an. iI
’ ir^ 1« ioSiplii.

«fion . t««ii a ttpa.Ma tt> .1 cop.-. This officer has continued to give a uniformly 
strong or better performance during the fating period. Comments tn his 
previous fitness report continue to apply, lie has receivedslightly 
lowerratings for some specific duties inSection B only because he 
rocelveda well-deserved promotion last year and now must boevaluated.
in comparison with other GS-i4’s. Ascan bo soon from the rating, even ' 
at this new level we feel be is giving afine performance Incomparlson 
with his new peers. .

Although the Station cannot claim any breakthrough in theREDTOP 
flelddurlng the fating period, this officer’s .

■ ' >;.quailty and quantity. lie added three new members . to pur stable '-of v 
REDTOP access agon^i- developed an intensive target analysia pfogram and 

. improved our REDTOP reporting in general tothe pointwhere ft.Kas been 
commended by Headquaftet8. .ihe' mpst recent Hdqsi-eyaiuA^^^ 
. "The efforts against■ _ show imagination and soundanalysis,
and reporting Has; improved greatly. The changesin the _ arp feaspn- 
able and the Station's suppof t operations are. well-tailored to provide 
information of use In programming, human access to i “

. Lastly,i plans tr tho next half-year ar.e realistic. We are encouraged 
by the Station's unmistakable positive attitude about the prospects of

* the effort against this: difficuit target." Working against this ifrusr 
tratlng and difficuit target, this offleer has retained his - (cont.)

SECTION D ■ CERTIFICATION ANO COMMENTS 
' BY EMPLOYEE

fceRTiF.^HATiHAVEtcM jectioni a.b. ano c^;THitHei>oRr and' .reviewing

12 April 1971 /s/ Thomas Keenan
: BY SUPERVISOR

official's aiamer ts

12 April 1971

OfFKiAL TITLE Of

DCOS
BY REVIEWING OFFICIAL.

T TP<O OfFHtMTfiOHAMe AHO 31G^A TU«C 

/b/ Wa1lace MlIls ..

t ’’"■c'**- I concur with the rating off icer ’s evaluation and • ; ■
; ; comment and would Tike tostress that the only reason his letter rating < 
, has: dropped from outstanding to a solid strong is that ho is'now being

rated as a GSt-14 and -not as a GS-13. A comment is also in order In regard: 
: to his possible cautiousness which is mentioned in the narrative portions
i of the report. Subject is a truly pro fessiohal offleer and especially. L
] adept at Cl/Fl. " Be Ts therefore able to quickly spo t some weaknesses in ' < / 
• 1 proposed operations and quite properly anil always accurately-, points these 
s outl On the other hand,. in the Latin American environment:some rlsfcs J 

“ are acceptable which would not be tolerable in a situation.where a higher 
i~ ;degree of professionalismla mandatory. At times I have been in the ano- r 
i ' j. aIqmX pgaATAQn..af -approving ah 9 P9r ..aKbdJEiaT >:
’ . u*» a... . • • . , ' , ‘ 'ipff to Ai.'. Ti f Lb Qf ft.t.is FICIA’L J ’ T Pt'D OM ANO 'tiQMW.T .

12 April 1971 COS /s/ /Dino j. Piphzio

SECRET
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Continuation of Section C of Fitness Report on NiARCOS 4

enthusiasm, imagination and drive. Ho has built good 1
programs and a support mechanism which g ive.;.us excellent coverage of .-.the 
target. He has then.gone further into analyses of individual targets. 
The groundwork has been laid methodic a 11 vwhat we lack is luck to’recruit

; ' thatmostelusive of sources- . . ’ ’ ''r ■ /'"V

...... T have no doubt this officer has additional growth potential. He 
has unusual drive and.motivation; he shows imaginetion with good judgment. 
He combines this with abroadbackground of experience inFI, CI and 
operational'support work and excellent tradecraft. He should guard 
agalnst a tendency to be over-cautious, butis intelligent,ambitious, 
perceptive,, and has all theattributesnecessaryto doagood joblnhls 

“negt assignment as DOOS at a —— station; This will glve
him an opportunity to showaaaptaoillty in a major supervisory position.

- This officerhas high personalstandards. One ofhis strongest < 
characteristics is his decisiveness and ability to organize bis time, ' 
recognizing priorItles and accomplish ingjhls work quickly. He never 
misses a deadline.. . His .work is thorough but cuts through verbiage 
to the essentials. He accepts responsibility well and once an assign
ment is made can be depended upon to .take.care of it without further 
follow-up by the supervisor. . He .is mature in his a111tudo toward.. . < 
JKLANGEandboth he and his family, observe the highest standards of per-, 
sohalconduct. His wife, who is bi-lingual, adds considerably to his 
contact work. They are popular in the community. In sum, this employee 2 
is a proven case offleer who is about totake on managerial responsibility; 
he has every qualification to do equally' well in this fleld.. "

Cohtinuatio.n of Section D., Item 3. CCommentk by Revie^ink Officlaiy^ 

and c<vrcctly,, .has indicated, as- having some rather strong weaknesses.’ 
However, this comment should not be construed as indicating lack of 
aggressiveness In Subject-. He.-Is., in .fact j . very aggressive in developing 
operational contacts and in makingrecruitments. In sum. Subject is one 
of our best all-around offleers with a.great breadth of experience, a: ~ 
fine potential for growth,/h sharp intelligence coupled with unusual 
discipline. We -shall miss him and his wife and are certain ho will do 
well in his new post.

S E C R E T

1
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FITNESS REPORT
j GZGOvO

SECTION A GENERAL.
1 «. Mur a.«.u (F/r»n wMi
| Keenan,. Thomas J.

1. PAVE OF 0tAtM j*. IF a 
06/29/30 \ 1 M . .

<-0*»*UF
GS- 13

t. IO t I
D 1

1 9, official pdiition Tiff#

I Ops Officer
’• O*''r«V'e* C* MlUWSti!

DPP/WH/3

t CUHBEHT IUIIUN ' I
BoKOtn 1

1 r/p AFROMfT^ ’O..CHICM IX> TlPf Or RIPORr . I
g' I C AM* EH .' .1 pRKttOyi/ | I tWrTjAU In UM 10 NMGNT.IyPG**1 •P" 1

1 pc A«rg«»p.w6vi»iONAu (<*• C> 7 X 5

| ... - ’-’'-7 'j‘TV.7: i'/. /r:’ ’’'-.-.' : .* ’ >
I M. OATK Ht FOMT OUe iN O.p. tl. OBFOnTiMO PtRiOpfFeaa^

1 - . - aJ-.l-'.C- ... ’ '.................

J: UrV**ohid»clory - ftrfotiwKi.ii 
|. ocvM fan|Mf(Wrowft^
I °* P^opAMdmlMbAisC

1 ^-Frolkieof
takiA M l•eomm«R'dcd ^ b«<l«ietiWd.

I- io compm«tM foptrloimoAM of olMri doht limilot -
• -■. 'Watiai

SPECIFIC DUTIES

manner in which •inp.leyWpGffofm* EACH-*p«c«hc\du*y' CohiiddfONLY •H»cUw«neu In ?•*♦©»*««<• of duty* • All omploy««t 
.MT1 <!■ ■ * ..A A. 1^1 '« A * A AA M IIbIIIaIaa. AAf ICT S1A»A*A«Jaa 1 • aL J | I* .A A..AA«ul a A / a — a .'.^1 A a a . t . J aa^J >*?. 1. . ‘ aa.^l A aJI ■

-liPCCSFSC OUT^Nd. «/ ' J • ‘ : "

I'- ■'■'■• '. Conduct station REOTOP Operations

..RA TANO 1
LGTT8R h

6 I

IIPeCIFIC OUT Y HO. 2 .

J . " Agent Handling

RATINQ 1
L^TTGR 1

1

Ispgciric OUT*Y NO. » • \ . /-............... • ', »

I ’• k Development of New Contacts and Recruitment ' /• : v

RATING L 
k&TTSR I?

s I

IiF’rciFic ouTY NO. A .*.-. \ ? >.r '

f .Operational Reporting and Project Management <

..RATINO 1: 
LCTTtR j .

0 1

r.e’ecific pvty no. » ■ y ? . ■ ’ . • ■ •<. .

1 ’ flujpervise one case officer arid intel assistant • ■
■ 7< J ■•’• 7 7

„RATINO 1 
LET TtR. 1,"

S 1

p*«c»Fic out rSo. “a •■■-. . /
\ -777'f ;;?': 7?7 < . 7 ■ j-7 • 77 '77 „?;^7.,J

17 7 Liaison with ottier LNPURE components / 4 ?

RATING 1 
LETTER j: 

'8 I

OVERALL PERFORMANCE IN CURRENT POSITION '

0
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SECTION C NARRATIVE COMMENTS

bitit determining pe»»o**nel oclion. M’jnntf peHo»marce pl 4<< «vff dv«»ee emd toit toM{ioy>h»H
•hf'tffelMy-P* ptMbhnsl. •poc*, j-p?*. *1 wlflWl r* complefs ■

€-0...^ u o. p’p- 'Thls" of f icier cent inues tomake” ah‘' oViotanding
contribution tothe Station. The narrative comments of the previous fit- 
ncsa report continue to apply to this employee whdy despite the well-know i 
frustrationsofwork in the REDfOP field, haa maintainodhlsdrivo and’ 
enthusiasm and inado considerable nrouroHM

Hisrepprtingisexceptionai, always timeiy ana compiere.

,Qf special' note was ■ the officer's.progress in entertalnihg and 
developing a wide range pfeontacts in1both the Colombian (continued)

SECTION 0 1 CERTIFICATION: ANP.COMMENTS
i. . ar EMPLoiree

I THAT i HAVE SEEN SSCTtWi A, B, AND C OF THIS REPORT ' '

OAT« »I6NATUNK OF tMPLOTEg

13 Februarv 1970 /sZ Thomas J. Koenan if

2. /' \ : ?- ?■' ■ r y < BY JUPERViSOR .
MONTrii ^MPIOtVE nAJ OCCN
VNDCR.MVSU^BRyiitOM - '

if thi# «c**o»r haa not ateN;bHQ*H-fp smploy<r, oivb gxplanation' " •

0AT£ official titlk of superyijor \ TYFEOOR PHINTkONAM^ A MOSIGNAT £

13 Wohrtiary 1970 1 OpH Officer /s/lfallace A. .Mills
3. ' ’ ' •’ BY REVIEWING OPPtCIAU • •v.

coMMUNT* of ne.v>K«<Ma orm.i,j jy concur with the rater’s evaluation. Subject . 
is the strongest officer at thisStation and is one of tbo best opera
tions officers I have encountered in 'iay 19 years.with the organization. .

..We call your attention to HtBT-4d28, dated 25 February 19139, in whichwe 
strongly rpcoi^nded that he be promoted promptly to GS^14. Wp reiterate 
this recomnandation with some urgency, Ho will now be 40 years old'in 
June and if we expect to keep officers of this caliber we must move them 
along. I am not aware that wo are so rich in talent that we can:afford 
the luxury of slighting of fleers who have the potential ofSubject.

Ybruarv 1970 : COS______________ ■ i /s/ Dino J. Pionzio

SECRET



FITNESS REPORT
EMFCUTEE SC Ai AL NUMgce . '

026090
SECTION A . > GENERAL : .

I.MMf • . iFt'iU tMl&H*)

■ Kobuuii, Thomas J.
| s', bare or birth Js. sen ' . ._ 

Ub/2y/30 1 M
O.;OdADE . j S. SO . . ’

GS-13; D
• < UP PJCIA L POSI T ION T I T LS • • -

OpsOlfleer ..
f. pFF/piy/RR OF AS9I0MMSNT
DDP/WH/3

S. CURRENT STATION

' Bogota. . .
• .^.CMECR.'lji^^  ̂ ■ • 1 i -., . »o. cmccr 1*1 ty>B.or asport , ’ ■ ■ •

•. •. jhjTjsu'?- ' • . . / R RA *• IO NVt ST "lU RE RV1IOM

r ■ ': -• (S*e b*rifFuertQF»e • Jeef/^'C>; ' X ReAeBIONMEnVlMPLOvdc

in«ciifc./ipwetfF>/''* 77::' '7.:' . •:? /. SP«CfAL/*l»r«ifr)^ . »■ ’ ... '
H.OATS ••Four 0U8 IN O.P, ' •/<?.-??.<? IX. ACPOATtNQ P8Albb£(F>^

J 7 1.ApVli 1968 -31 March 1969
SECTION B _ ; — a ' PERFORMANCE EVALUATION 11 • ii.';
- * * PdrformorKpr’bngds.froVwholly l/Mwe^fe to sljghtly Iom A rdtlhe In fMscetdgery requires

' * ' >po»1HvofdMdldlQ<fl^.ThVr^ acflon'cpvld-rangdhom cdsintoHng, tefwrlhor training, to placing an
v. r> '. probation, to rweelg«morrf’■ orto Mparaf Ion. Deserlbefacilbn taken or proposed In SectlonO > : -

A* AdooMOta - Porformonco eVots ddl re'qsrlreinervte^ h js dntirely satlsfdctory and le charactdrisod nellhor by.doflcloAcy nor .
•/ . ■; r: ■ -. ’Vecqlldwco.--' ..V: .. • ■'. ■ .... J •• j -f. ’ •_ \ "i .V /J-i -uj__

- ?• P/pffcJant Performance Ie morathansatlefactory. Desired rosuftsarobolng producodln o proficient manner. > . : ... .

3 - S>'-frffor»a7- .'. 7Perfmmancolschdro^Vlgcd:fobecdpfldha!pyoflcloACy/^-^ • ." : " . .7 ; ' ■ '■ ’ \ .. '.

■r O«Ouf standlnq Performance: Ie so eecopflortol in relation to requirements of thOrwark" and In comparison to the performance of -
: • others doing similar, woriroe to warrant?special recognition.

SPECIFIC DUTIES
: List uptosie of the mo st Important specific duties, performed.during the rating period. |niert rating letter whlch bost doscribos the • 

- ■ manner .In which employee,performs EACH specific duty#. Consider . ONLY, effectiveness* In, performance of ••that 'dytyi’.j.AII employees 
.with supervisory responsibilities MUST.be cored, on their ability-to .supervise f/nO/cate. number at employees euperweeay. s • .. . ■. .

: SPKC»FJCOUT.VNQ,I 2 , -
^7 ■;£

RATINQ 
LETTER

CnnrfiiM: Station REDTOP OoerationS •
v ' 0 1;

flpsciricuur r mo. a-. / •■••.. ■■ • • • .. . ’ . "
' •* .■•.. -'i. •' -. \

-RA TINO,~ - 
LETTER:

7 Assists COS as DeFacto Ops Chief ■ i-
o

*: 'SPttCItU.C OVTT.‘NO» •_ ’•?>.< •; , •; / '• - RATING . 
LSTTSR,

Supervise one inteU Assistant ;
. j .■ • - • -

* .• • •

i>8CIFICOUT.y WO.S , -• L _ • -- . • .'.< ...* •• f • .
.RATHNO •■*
XST.TeR ;.

■ Agent Handl ing . ■ ■ \ . • 1 .•■••., ' • 3 0 7

>psci>fcno.o ' A'.'.'
. J;; - 'l' ■ ' • - ' . •'.- • /’ Y ■;>j /

*< - . 7 ; ’ < ''i •

RATlNO : *.
Le T TS.A^ ; .

.. Devol op es nt -of new contacts and Recruitraent: . ...; , , .. ' r,.
> S’

RATlNO- 
LETTER. '

! Operational Reporting; ' • 1; ,

, / OVERALL PERFORMANCE IN CURRENT POSITION ■... ■*. . ■

o
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SECTION C

SECRET
•; { 7,">. '

NARRATIVE COMMENTS ,
.Indicof0'•tyiflcoM •»/»nglhr or wealtrid

for daftminlng par &**nol action. Monnerel ol * ond coil coniclpwtn#I g
t£L/htJlgJl(jgZiygl_»Jj.2&gc^ (wpqt.'.^v.M be tommy •¥<!••»<'.it opplicoble, v 5h»o N?ar»"1^99 Jr J la c espial»
Sec Hon G, 'attach a i•parpV••R••»o7■p^p**^, • • -

It isa pleasure to write a Fitness Report on this officer, 1 
Always a strong performer; Subject has continued'to mature and im
prove during the ; reporting period. Early in the year he took over .? 
the Station's operational support team for several months, handling 
them extremely well, while, developing a new team on the outside.,Tin 
July he assumed primary rMppnsibiiity for theStation's new REDTOP • 
program and has done ah outstanding Job, of keeping abreast of REDTCP 
activities here and exploitingthoseopportunities whichhaveoccurred, 
despite a seriously understa h. ' At the same timehe inm"- '
tinuing; to.^direct agent,

and still foi aovelop another parxicularlyimportant .
hew up toits final stages of implementations These

tasics- reflect the Station's confidence in and reliance on Subject who ; 
'is giving ah pveral 1 outstandIng performance .■ T ■' ' ' - ■■. — '';. "

_ ...Subject's greatest strengths are good Judgement, enthusiasim, 
.dynamism andanability tograsp the major elements ofanytaskand ' 

. handlethemquickiyand intelligently. Heispersonableandmixes 
well. During the year .he has made excellent progress in expanding 
his,contacts throughout the ColombiancoBimunityandselecting and 
developing those that can be ofuse to the Station.' He is aided in 
this by his wife who is attractive, has excellent Spanish and is a 
greataddition to his work.

\ - 'L. JCpnt'd.....
SECTION'D CERTIFICATION AND COMMENTS

OY EMPLOYEE :

I CERTIFY THAT I HAVE SEFU SFCriOIIS A, H, MO C OF THIS REPORT

4 Feb. 1969 
■j 2. ■ '

FiGNATuPAorcMpLOYCft * 

/s/ Thomas : j, Ko.enan
8Y SUPERVISOR

MONTHS EMPLOY CEPHAS BfiKN- 
UNO£A.MY5UPeRVtHON

If THIS REPORT HAS NOT/RtiEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

OFFICIAL TUL« OF.5uFSHVISOnr

JOebi-£196a QpS Officer, DCOS 
BY, RE VIEWING OFFICIAL

□ OH PHtHTCO NAMS A'HO SIONA TUAS '

Wallace A. Mtlla

9' , COMMENTS’dr REVIEWING OEPiCiAU--,-

; \ ' COS fully concurs with above appraisal. Subject definitely falls. -
i into the category of potential Chief of Station material, Ue has un- ;
' commonoperational judgment, broad professional experience, a keen sense ,

of priorities, handles people well andcombines the unusual traits of 
being well liked yet firm. Devoted-to his job heworks long hours with
out diminishing his efficiency.Although respectful tohis superiors he 
isideclslve. An excellent family man he has no bad habits. His wife is \ 
of great assistance to him in his, workCOS intends to recommend subject

i. foV’promotioh to GS-J4- in the next cycle in the belief that men of sub- 
; joct *8 ability and potential should be brought along rapidly. He will be , 

39 years old next Jund and it is essential that ho be made to feel that 
oat fc. •_ • • T^TrTctA't m le'qf nc m ir; »ing f 16 a l l Pin Sr «■: p name and Sicna ruRg
4 Fob. 1969 Chief of Station Dino J. Pionzio

SECRET'



Continuation of Fitness Report - Section C...... 
• \ ■ ■ . • - .. -

Subject accepts new responsibilities readily; he shows initiative 
and has imagination; he displays reasonable Cost-conscidusness, and 
reacts well to. supervision. Above all, Subject is energetic, recognizes 
priorities, and gets things done. '■ : ’ ';■/ / ’’7 . : -'7 '

. Thlsman is an outstanding offleer who is enthusiastic concerning 
WOFIRM work, and should continue to be given additional responsibilities 
and the grades and titles that go with such responsibilities. Director 
of the RZDTOP program in Bogota is a majorstep forward, but we have 
Just eb^ieted the preparation stage. With the success we expect him 
to havedurlng the rehaInder of his tour, Subject Etiould be ready to 
assume a position. as deputy chief -of an: equival<nt Station. A V this 
time there are noapparent limitations to Subject*s. prospects. In 
recognition of his outstanding performance and solid potential subject 
is strongly recommended for early promotion from. GS-13 to GS-*14w < ’

Continuation of Fitness Report; - Comments by Reviewing Official ' 

he is progressing with bur other outstandingofficers in the same 
age group. ' ‘ ‘ ' 7; /’■ ;
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FITNESS REPORT
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026090
SECTION A GENERAL '

1. WARM,.'.' tLeeU . (FW (MiMlt)..
Keenan, Thomas J.

1; OATS OF BIATM *. sex js. 0R*M

Juho 1930 M ; GS-13
>90 

o
• >OF F)C lALPOSIT IQN-T iTLK 7. nr ? 'OlV/BR OF ASSJQNMF. NT A. CURRtMT St AVION-

Obs Officer DU P/WH/3 Bogota, .Colt*mbla
•- *4* T TRE OP APPOINTMENT lO.CKC CXlMiTtPEOFRe RORT

' |'R<serv.«: | |Ym**Oraav ■ iNITIAL X JnCASSi'CNMENT subxMvtsbri

g»-PAOVI«i©N<L (S^toitrucflcni’l+cJtanC)■ ' -T ANNyAi.,. .• ^\|R« AMiqNMlhT SMS»UOyi'«'

;SR1s,C£aV/•^'eW^7’r.-'-- ' . ;■ ■

H ‘̂Af«:RE^ORy-bu«\VH:^ ••- .

'■ 1966; ■
ts^RsriohTiNo pefttdD/^^

1 January - 20 Kay 1968
SECT»0N?B -1 “ aS J: PERFORMANCE EVALUATION

P^formohcq rartges from t&oHy inadequate taksl igMfy !••• •Hansatisfoefory. A ratfaafa this category requires 
. pasiti.ra'raqMI^ actloa^-j •hoiacflqm/carilif range from counseling, to further.training. to placing on..
pobotic^ to raaisignmeM. ^ ompmratiof*. Deicrlbd action lqkon;er propoeo<l in Sactfao C.

Ar ^Btkfite Performance meets oHrogufrements. It Ie onfirqlysatlsfactory and Is.characterised neither by deficiency har
• *■ <. <• • excellence' t ‘ ' *■ ■” ‘ . ' ' . '

Pv Proficient. Performance i•jnoro;tbdh oqtlsforfory. Deslrod^rbsulto^qrd.befagprc^ucod  jn a proficient arahner.- -

■^S^.terang. Performance je chaoclorfwd-by oxceptiorralproficlbricy.

O -Outstanding Performance Is eo exceptional ln:rofotlontd requirements of. the worka»*i fa comparfeba to tfio-performanco of 
- others.doing simitar work as-to worrant spocial rocognitlon.

SPECIFIC DUTIES
: List upto»i«.rffhe most Important specific dutibsperformedduring the rating period. Insert rating jotter rfUch best dbscrlbo* the" .
. nmneria wfach omployoo.perfonqs EACH.specific duty.. Consider ONLY effectiveness In performance oL fbaf d^y/ All emptoyeof ' 

with supervisory responsibilities MUST-be ratod on.thalr dbillty to supervise f/na/core number s/ employette euperyleMb. - ;

SPSCiFPCPuTr.No.i .. ■ <- • 
. Agent handling and exploitation

RATING' 
LETTfiR .

■■ 8 '

■RATING 
L8TT8Rv

Hanageiaent of and guidance to 
iofl'tsa »

i epecrrrc.iwT'T'no/s • r■ .

Operationalmanagement of project activities^

RATING' 
LETTER

■ S'.

SP«CJFM: OUTV Nq;4 J -v;-’J” /’ .

Operational (including contact) reporting '

RATING 
LETTER,

s

e>Eciric'pvTr-Mb.;#-/’-■<; '• ' -

Contact and Cultivation Activities

rating 
LETTER

' p. ■'

S rECsF JC &vT.y _’ivG» * • '.•••••* • • -r • j ~. -1 r J'; • , —• ”, - HATING,.' ’’
LE;T.T.£R', „

OVERALL PERFORMANCE IN CURRENT POSITION : '” ' " J”*

Trite’fara «caur>r evorytkfng obqyt,the oinployro ,rf«lch Influences hl > eHbctlvoness liv Ms currenf position.tvth 01 par- 

lorwtAte o>f specific duties, productivity, conduct cn job, cooprirbrivonesa, pertinent persbnol noils er hebits, ond 
i.tmitcnicns 0/leltfati. Based on (yo^ knowledge bi employee** bvercH pcrfermanco during, the rating, period, 

pl'cee rhe'fatter in the rating bo>.corresponding fotho statenionr which'moat accurately redacts hi* level cl perfbrcncnce.

RATING 
LETTER

s

45 ve< pRitviouJ.aotriONl SECRET
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NARRATIVE COMMENTS
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SECTION D CERTIFICATION AND COMMENTS
BYEMPLOYEE <

DATS
i certift that w b. m'd c or niis report s

m W 68
* - :
.MONTHS,EMPLOYEE MAS OgEN < 
UNOER MY SUPERVISION, t?

■ 11 months .
DATS' ■' ' ■ r.

SIGNATURE OF CMpLOTEg'. --

< : : /a/ ThomnsJ.Keonan
BY SUPERVISOR

IF TMIS REPORT NAS NOT b^EN SKOWN TO EMPLOYEE, 01*9 EXPLANATION '

OFEKlALTtTLEOFSUPERVISOR

. Deputy Chief of Station
BY REVIEWING OFFICIAL

COMMENTS OP'REViewJNd OFFrCIAL

concur; with the .letter. rat

OATB.

J 4 May 68 Chief of Station

TYPED OR PRINTED NAME ANO SiQNATURB

of the ratijit} officer^ ■

.T V PS D OA,PRirfT eo N AMt ANO flTON A T URE

/s/ Richard Saupsdri

SECRET



SECRET

FITNESS REPORT
026090

SECTION A GENERAL
t. KAME , <!•••> {Hi»L (PMMW ’ I. DATE OF ©ip TM ». St A a. gpAos I. SO

Keenan, Thomas J. June 19^0 GS-IJ D
• .OFPICiALPOllflONTlTLB 7. OPP/piV/BO OF ASSIONMgMT •. cunoeNT STATIC* ■ • ■: • :

Ops Officer 3 • ■ .WH . • . ' .•'•■ V* 1 Bonota
• *.?.£©! Nt MERTS? .’ • • - ■. > . '•• • 1' lO/CwiCA lA) TTP« OPRlPOpI - ' ■.' .. .

JO^'cf^E£S - ; J JV^ £' 1 ' 7-/if>i»rna< ’ . •' \ j M «A • »1 p h ME M T. •'U P E pvj

f | C AiwkEAyFjRbyi«’dN'AL;CS*A • S««<lch O ' '. .' , j**.AMiaNMCN t EmPLOVO’.'

.*''•. ■. . . •' r 5 .Li.' ’ ; - < - • • ;
H» OAT8 «iVo<T ©Ug |»A^ I*. w«ro» » imo r« w too (f m-.«dp - -; —

■ 23 7ebruary 1968 ■ -'. • ■ ‘ -_____ - ’— " 1 Juljr-31 1 lecenber 1967
.■ SECTION B ' performanceevaluation ; • . ■ - . . ‘ .. - ■ ■ •

' * * / : P*^monc«jr<Mq«c.fcar'wKoll^.^ tKan *atli(acMfv« A fMlpa.lR title cotcga
poilO** ^ft^lcr acHbri; 0cfle* ceitHtf rong* Iwt.coi^^^
P*0bilon, H> rc««»lgnm*hL. or fo,ipiw®*lci*t« ‘DciciflW b€<ion fokptt oe propo»>4 ln,$<cf(0n C. ':

placing M

A • Adaaoatp \ \ . Pprfprmohcaampof• <alII. rai i.ClMTMtO/aFMid holffepr!| >y do|lcl« licy'hof.:/.

> P * PtpllcIbRf' ' PwfonMhcplsfmbra them *^lafoctery«. tto^ad-M In a proftclaHf mamar.'

■ ■■

0. ^Outitandipa £prfdrmaneE 1 • pho! I a /•Ipllaotorapi 
o« to warrant ojphcfal'r

firomdrif 
pdogriiflprio'

and Io coot ;^l ' Hid. porfwi^

: SPECIFIC DUTIES ; •? . -‘ I- •. .... • T •' '.

Llst vp fo slit ofr^ mar^ (mpbrtaht ApQcIfie dutiae parforini^d-du^ibg thp.fafiAgjCFPrlod. lAtPff fatii^.lp’fibfwKich b<M 'dpicrlbaejho ';- 
— fraMOT;Jn ^lcH;g^lay««-perform arEX€H'U*clfic?dirt^ tHat'duty« All ampIdypoB ' -
, vdth^supbfvIilaZfrfoyp^ bofdf^dbftlhpIf.abHH/iaAvpafvl Abf/*'dfc«r«numb«r/o/1'«mpfax«««.*up«rv<«*<0^'

•; SPECIFIC DUTT NO. 1

Agent handling and exploitatlon

-ftATINO 
LCTran -

8

SPeciptC OUTV-HO. 1 >■: •.: •
• oatino: 
LETTER ;

. Direction of CovertAction
. .i

ctlvltlea '* • : a
SPaCIFIC OUT* NO. A

'.i . .. . . .V
P'*TIN0‘
LETTFR ..

Opex^tiohai mknageaent of project actliltlea ' s • :
; specific outt mo/a ; . - - PATtNO- 

' LC.TTCft .

Operational, including contact, reporting
■/-:'■ - >><■ \

J'

SPECIFIC OUT T iio. • . • ■*■ ' -<• J \ • :• *TANC "•

Contact and cultivation activities o
- V

■ •• 7 ' ' 'V?

SPECIFIC pUT^.Ftp.'a v' •....•
LET TP.*.? ■

■: ." ' ’• ” ■ ' ' < 7 '
>

——--■- —!•<---------- ------

v# . ■■ • . 7' ' . ’ ' __  _-_aLZ •’•

OVERALL PERFORMARCEJM current POSITION "

vl^y, co^dvC* On < riin* >4r*)t>«nf p^tvrinf' CH>U» OfKcbift;
—'. . £A ~ M - — ___ — I. a —. _1 I _ _a a* — — f — J_ a- I a. ’ ‘_ ' — — — - a —at ’—' — — /__...-., L^.' J - "a a '' — * 2- a —1 ' '._  _ — 4 A

8 '
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SECTION C

SECRET

NARRATIVE;COmmENT$ J . ’.<

evgeoll p»»torm«R<K- evgumelionA mod* to* • ff*et oI «*c*A porloamoMtG<v« i»f o^v"»a^lbnl.lof Halnln^ Commo**!
•a to***^ compelenre; II *vowir«4 to*’ eyr***«» Amplily </£&B’& »eiQa,* ® p»o»ldo boit
bo*<« to* p«r wmI octio*v Mce?« <?f 'mffngq*4»n q* WpU/i and <9>f con>«leyint»|

MQcs.-tavlipmtftt ond tordu bR H 0>pllcaMf«. K •■»>.'» *poi« it pe«J*d to completo
>*ctton C, aitec*'* ••pdtoto'v'fttl al p«p«*< . -

Thia eeployee lias been at thla station since JunVi9^7,tfr|d has been assigned 
the following operational duties: bo has started from scratch the organisation 
of a second, consisting of and

I ...... ......... , ., , , be is giving guidance and direction to
one WOm>T oontfact ~agent Sdw, In turn,: handles Station's WOLIME progruao In the 
Chk also gives guidance and additional on-the-job training 

nationality uho lo uoed in recrultaent approaches, 
........ . . __________________ and in a support ' ' ’• 
capacity. .; . \___________________■' " •••'■: , \ :

This co^loyeecarriesout the abovecited tasks with initiative, alacrity 
and1 with comaon?8ense. He requires the absolute minlimia of supervision. His - ;r 
extensive experience in. hia\p^ helped greatly in getting
the hew and luyestiga>tivo team organised quickly. The direction
ha has given In the WOLDE field, where a reorganization was called for and is 
being carried out under bis supervlsion and guidance, has been excellent, especially ; 
consldering tho fact that thls is hls first experlence in the WOLDE field. ;■ - 

I ’ _ has carried out a number of recruitment pitches (including -
| under tha close supervislon of this enployee. who deBonstrated a ■
fine knowledge of techiUque a good sense of counter intelligence procedures. ;

:'v :,Thia taaployee ls an extremely hard’vo.rkef/; writes will- and has a well •■ J 
organized mind. Hlo operational reporting is extensive and invariably on time.

(Continued on annex)

SECTION D CERTIFICATION AND COMMENTS
BY EMPLOYEE

AND C OFTHISBePOHT

5 February 1$68
r. " ;-' v
MONTH* EMPLOYES HA* OS EH 
UNOSR'MT. »UP8R V »*IQN. ^

.... 7 , - /

W Thomas J. Keenan
. BY SUPER VISOR

iPTHU.REPORT HA) MOT .SEEN SHOWN TO EMPLOYES,76IVE EMPLANATtOH

5 frebfuary 1963
-3.

KXHXXXKKXXMXX 
official mV® or suPtRvisor

Deputy ^ Station
.oYRew^ ;

TYPED OR PRINTED NAME ANO SIGNATURE .

COMUaHTT Or RS Yle WINO OP Filial s .

I concur with the narrative cccaentsandnumerical ratings given by the Rating 
Officer. I hive found this a particularly mature case officer
who possessor an oxcqllent knowledge of trodecraft.and requires little of no 
supervision to carry, out hik assigisantsi Hl.s work is of dh excellent, quality 
and. ho has proved to be a definite asset to thia station. His only area off 
^'akniab la that he must Ve.-mdre aggrccaivC’ in' .devaippi^
contacts of use to the Otationv Thia.has beendiscussed .with Lira and he is 
planning to devote sore, effort in thb future to correct this'wakneas..

5 February .1963 ; ! Chief of Station, Bogota

” ‘ ~ ‘ Secret

Riclrard Sampson



secret.

Asnex to fltnoas Report

amUmaA
Be* h**^ demonstrated an excellent sense of cost consciousness.

This employee has a cheerful disposition and gets along we ll with his 
colleagues. His wlUlngneBo to help out others certainly contributes to the mooth 
functioning and pleasant atmosphere at the Station. Die only criticise, ond a 
ninor.oneindeed/lathatthls employee, with the many positive asseta he has 
(including hie wife who speaks fluent Spanish), could be moro forceful in the 
field of develcplhg new assets of , operational interest to ;the Station^

■ w
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HVMOBA 1

SECTION A ' GENERAL

i.hiwa
Keenan, Thomas J.

a U* f fa up am TM 1 1. se x

Juno 1930! M
c. Oft AOK

GS-12
». so

D

( Ops Offleer
T.' 0P pV ot v z d«t OF' ASSfGNMX NT 
DDP/WR/FI

I. CURMNT

HQ
STATION - I '

.•/cnicaVm ;•. "ib. cM«cx'(xrfyi»g'c>r’.-ftrFbRT - ■ ./• •” I'-'.

XX 1 • J'**.*® IMITiAU ftftAasiQNMXNf sypcftviiibftP

C inelrycticrse ^ lbettan O XX annual'/ ah t aA?*y

31 January 196i:
ll. ftCFOftnNO FtftlOp(FpO0t* fp*> , 

1/66 12/66
SECTION'S • PERFORMANCE EVALUATION

i

W * Wack Pwfdrma«CG-*a*»aae (rarn whony lnadaquCrta to tllgiMiy laaa iKbin aotlafoctotw. A toilnoih HUt cbtogeryre^v^ee- r
pdaltiva tomadlql acilon. TKa.nafyto cd tfe •cri^/c^ld'fanfG from coimaalli^, to *
pr^betUwvia raQ«»ignm«n1 at to tapotollbn. fctofib* ocllbh tohari'^ ;’ - J

A * ^^aduato Perforate* i^0r aH re.^ h It Gftllraly aaflafactory aad ls charactorltad ttoltbftr by dbflclaHcy AC* I

• j.""'.":1 omlUMl. •:•?/. ■ X? : •-?;: •.■■',•" 1 !
. P * Ptoftel+to f^fomanca la mwa ihon aatHfoctory. Dftalrad/aawha bra balng'l^aducad lft a proflcleftT iMmf»ar» ,1 . f
! • Sftonfl |*«loriMftce ^•.cbwac^Wl^Jb^'•ex€•^ l?' •

6 * Out»tondiw> FMfotoiawca lajta oxcapHonbl In relation id roqulromenf c of the wedt and In cothporleoA to tSo porformbnce of I . 
b*Ko«> doinp •bnU<b7wfc;.ae^^  ̂ \ •• ■'■]■'■'■

SPECIFIC DUTIES . .I
Litt up to i<« of important*paclhe dvli0 Jtotfc^i^durlnp thb/atln^perlod.' Innortratlnpletter which-bbef deeoflboc the r ..-.
mannqr-lh which •^loy^JpeVfGf'mt £ACH,a|>ecilie d<*y, -Cbneidw ONL Y ^faeliyeno'ss-^ 
whh»wp«fyHo*y Towpenilb'ilblos MUST b'o“rqtbd^-.tKelr^ tadjc««b>flum6ayof-amprd'jr^^^ < ; ' I

ensciFic dutt No;,r ■ '••;.-■■ x
Assists C/WH/FI in providing day-tc 

arid guidance to FI/CI activities in the
hday s t a it s uperv i s ion 
WH area.

SATING 1, , 
LCTTCR L .[

• ■ 8 ; ■ 1 ■

8P«C»FJC DUT V.HQ» t •

■. Reviews and analyzes CI/FT proj< 
prepares cosunents, based on his find! 
of the Division. : '

jets 
ings

In WH Division and 
, for the senior officers

ftATINQ* 1: 
L®TTeftr 
0 1

• PeCtFIC QUTT NCk.8

On basis ofcontinuing review of operational traffic, calls 
attention to actual or potential difficulties a-nd makes rccom- • - 
ihcndatlons for improyemoiitsi < >1 ;. :z,7 < ■ -

ftAYiNa l .
LBTTXft I'

0 1

BPeCtFlC OQVT-H-iX < -.'yy ■ - -■■;

' 7 Drafts guidances and other correspbhdenco; "
s- ;

MATING - ■-•
LETTCR T-

P L

iPiClPic’OUTT tick 8

. .Represents C/lVH/pi in meetings and on committees. -

: MATING .1 • 
LBT-TCA I '

-rS ■ T , <

F«e»>»C DwTT hHX * , . -

-

____ ______ ______ —- - -----. -

■m a ting’ l 
LeTT«t»p

-Y-t.-- -0 u; OVERALL PERFORMANCE IN CURRENT POSITION

f 
9

cio iMo<KC<7WJ o%w»-^htn0aubout th* employee whirh a hi» effacrivenosc In hii c Jrr«nf'pa»hion «uch ot .p*f*
Gapnaftce bl orobvetivliy, cof'dwct on |nb« s », pd/rinonf pdf tonal ,’lfdW» dr habit*, and
^fltcvlbr lim*reHe«te Dosed on povf knowledge $1 aMployod', avofall p<flofmon'ce durlnig tha.rotlnq o«fldd. ■
loa the letrec «n th* rccioj «arf9»S>o<vdin^ «ho ttctemenT which'moet occurdiely »eilec»» hl*-lovwl bl ^atlbfbtorsca.

MATING 1 
uftTrea 1

s
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SECRET

SECTION C . NARRATIVECOHMENTt
H*«lr rvloHontKlp to 

3y&p&a&ljotr.

This officer’s duties remained the same as during the ^^l^s 
rating period and ho has continued to discharge'll th the same, high j
degree of effectiveness, Industrlpusnoss and chccrfultWttsi,,,.Now that I
ho has been under mysupervision for 16 months, I find my first I
impressions - reflected in last year's fitness report -confirmed to I 
the .effect that subject is a strong officerposBOBsing all the ncceBBaryl 
qualifications for exceptional growth potential. I

In dealing with Branch personnel, who often aresenlor to him - . I 
in grade, age and experience, subject conducted himself with great I 
tact and dlsciotlon, yet with,sufficient firmness toachlGVcthodesirod| 
results... In reviewing the FI projects of the Division be has demonstraW 
ed that he has a good, sense for values, an appreciation of counter- | 
intelligence and security factors and a proper degree of cost conscious-1 
hess.--• - ' ' • I

. ?: :Subjectdid anexcellent Job at thestaff level and has kept well I 
on top <of a vejry heavy paper flow, ; He 16 well-disciplined in his' I 
personal and wbrking habits without, losing his sense of humor, . I
inquisitiveness andenthusiasm. All in all, a very fine fellow to I 
have next to you, ' << I.

SECTION O CERTIFICATION AND COMMEHTS 
. BY EMPLOYEE

/certify that i have jggw section; a, o, awo cop this report
•iona.tuas of eM>xqysa

31 January 1967 - '//<.'•
r. ' 'Y-. S - .
MOHtHd KMRLOVSe HAS SICM 
UNOSA MT flUFfrAVISION ■

BY SUPERVISOR

ir.THi»Rapq»T has nor. ii«sn •ho«n’ to «yp o<v«

TTPeOOROATC OFFICIAL TITUS OF fturKflYIlQR ;

31 January 1967' > c/wh/fi _________ Thoma^Pblgag ■

ID 3IONATUOS

BY REVIEWING OPFICIAL,
COMMSHTS OP ReViawiHO'OrrKlAL .

This has riiy full concurrence, This officer has considerable \

potential.

Wh'* TURK ••

WH/EXO

SECRET
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st 4

FITNESS REPORT 026090 I

». to
SECTION A GENERAL

KEENAN, ThomaB J

Ops Officer

• - o* ’ t Jr qiuth j ». a O«*OI

. 29 Jun 30 i M _ jGS-12 D

^WP/WH/tEaf/____ [Headquarters

U,R<PORTINg>CM(Op/FfQHw '

X j ; -] tCMoonAnv . |n**e«iat«»«cw r fu»awvteoa|

c aWi KR'enoyiaiONAL '(•••' •*•frvrttaw *7Pe«tta* C) X ^annuau ; '.jMAiiiOHMtM y eiweLoVge' 1

•p«c>Au <St»r*Tr>L.' •■■■■■ . - . •' 's'.- O0cc»*'v .-_a;|

PERFORMANCE EVALUATION
I Jah - 31 December 1965

SECTION B . ____________ . _______________
W * Wook' • Performance rowoo from e^liyilAadegvate fo illghfly !••• thoA tofliloctory. A rating In.this category re^lfoo I 

. positive remedial oct loti, The nature of the action could range fromcountehng. to'fvrlrmrtrolnlog, to ploctagoh I 
probation,, to robitlgnmonf or to •operation. Ooicribo ocllon tafton or prbpbsod In Section C. _ I

Performance moot* oil roguboewntB. h l• ontlr•ly ;•atl•factory ond li charoctorlMHf neltber by doflcleney nbr I
eecelionco.'" • ‘ I

Porfcrmonee lemore than eetlefocfory. Ootlred roiwbi ore; bo Ing prbdecod.ln e go^lcIbntaMnner* J

A, Adtsuott

p.fr<HtT»nt
S « Sftone . Perfocmonco l•.choracferlt♦d by oocbptlbnbl prbflcioricy, ’.

O * Out Mannino Performance. »o oscoptlondtaraJatlortloroqulro<^ Hiework ond In comport ten to'the performance of

S • Snooa

. SpEcific-duties . .- ■ - I

List.up to b!m of themott ImportontBpeclflc d<4io£pfrf^mocTd .pavlad; rdflpg Ipf0r deBcnbbBfha;!
mormjH-ln which owpIpyoo perfoemi EACH •pocibcjiiXy. 'CenX^*':^ tapevfbrmancc of -fhaf.^ufy. All employee •! \

MUST b«Trotod-on fheirobHlfyfo awpoivioo (indUatit n'u»_6»r of ompldrtat^patvj* .: "•' I

• ieccioic oury.HQ.'V ; i-

Assists C/WH/FI in providing day 
and guidanc? to FT/CI activities in the

-to-day staff supervision 
Wit area. '

OATrNO'l 
umRl

s

sRsciric duty no. i 
Reviews and 

prepares comments, 
of the Division.

analyzes FI/CI projq 
based on his find1ngs

cts in WH Division and 
, for the senior officers

-PATINO I 
uerTeR. 1 

s I

I

: SFaCtPK OUTY HO. • 
On basis of continuing review of operational traffic,

SA TINO - I 
k£TTC* I

calls attention to actual or potential difficulties and makes 
reco^endations for iffiprove^ ______

ipRciFfc qutt no. « Y ' ' ;

Drafts guidances and other correspondence.

l?iC*r*C OVJ Y NO. i. : \ ‘ ;

Represents C/WH/FI in meetings and on committees.

»rachric bviv no. »

OVER ALL PER FORMANCE.jS CURRENT ROSlTiOfl

<U pfcdutt)»»*f«
ItaiidWoX b.or Ooeed 00

^iaio the left** bus'

' 45 OABQL^VE i»C» SECRET
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SECRET

NARRATIVE COMMENTS PpCSECTION C

I

|nd’C?*s tidnlflcoM e» vn»oli"n«• »* t detnOfllkctfd ifl ty’int pot>tlon h««plna In p*bf^ thair.raltff loMhlp »• I

overall p**fe*M9A<*/ ■ State iVugeetloni.madelor ImprbyamaM'af work ,p*«leff«once; .VivCFecommenddfidAt Io* training. Com*r>cnf I' 
on Iwel^n IbnQwb^a'.to'mpatancaJ II »e?u>»ed lex current pcyHibn. Amplify.ct eaplQin Fodittfybq&F^n^in’^ection fli topeovidsbaB* I 

bbtHluv detCMmlnin^ future pe*eonnoI action. Manno» of;S>o»lo*mQrto'ol .mano^et.ial a*. tv I
■ ~ While Subject has been under my supervision only fui lie past |

three months, the following comments reflect also the opinion of the I
previous supervisor; ■'I I

i Mr. Keenan is un exceptionally strong officer, following a | 
successful tour in Mexico, he was assigned to the WH Division Staff in I 
a capacity which requirednot only intelligenceand a knowledge of I 
operational procedures, but also a'good measure of tact and: perception I 
in dealing with.Branch personnel senior to him in rank and experience; I 
Mr. Keenan adapted himself to the requirements of this assignmenttd burl:, 
complete, satisfaction. .’■"T’ .• ‘ ?• I?

Subject is industrious, fast in his work, and enthusiastic. I 
Despite the inevitable demands of a large^ young family, he h. s not : I 
permitted his domestic resppnslbilities to interfere with hisofficial I 
duties. His performance on temporary duty in the Dominican Republic I
merits special reedgnition. / -V'' I

The nature pi a Headquarters stat assignment; precludes specta- I 
oular achievements. The excitement and glamor whichmake field assign- I 
merits challenging and rewarding are absent here. Instead, there is a I 
routine and sometimes almost overwhoIming flow of paper; which has. to I
be massaged and managed, dull as it maybe.? Many a young officer's I
motivation did not measure up.to this test. Those officers who work I . 
on; a desk or a staff as effectively: and cheerfully as they do in the ■ . I 
field are.the ones who are likely to possess and develop the qualities I .. 
needed for senior positions. Mr.Keenan is in this category, He has con- 
siderable growth potential.-ification and COMMENTS " ~ " I

I. ...BV;EMPt-OYEe.. C ;? X;:; '
 ■ I CERTIFY THAT I HAVE iEEH ieCTIONS A. B. ANO C OP THIS RCPMT . —. ' r.-' ' ; V |

SIOHATURS 6> SMPL'OFCI ;

7mon t ms eMRuor■ e mas 
UNUCA MY SUPCRVISIQM

' . 3

by supervisor
if thibrsfort Hai Nor nceH flHOHH To eMPLorcc. oiv

' OFFICIAL TITLC OF BUFBRVIIOR.

, C/WH/FT

ohmshtb or ncviawiHa official

BY R E VI E WI MC OFFICIAU

o

■ O OA#HINT BO HM^bAnO BICHATUR9

Thomas^

I arh not personally acquainted with this Officer’s work. 
However, inquiries have bo line out thp; ratcr*a high' regard for 
hia work and prospects. I concur in full with this report; -

16 December r?6u

official hii'f o# .it.it;
.WH/ExscuHv;, Officer ZorZ.i Ooh a I'd C; Makcliun /of/

itCRET ■'
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FITNESS S>E°ORT —026090
SECTION A GENERAL ,

I.N1ME S.-DATt OF O'RTM J >. sr I |4. 0«‘DB s. so 1

KEaiAN. Thoms a. J, JtinA.^PV* - ! . M". I C-S-12 p 1
Og Officer _ DDB/hHMO/A

■ x' •• CARECO J I'nKachyK- ‘ TCM»pR ARv initial. X RCASSIQNMKNf SUPcdwiOORl

C *R C CR’RROe'lSiONAL f$»e MMrurtrcne • CO. _ annual-" • d<AS> ionnan riwpijO v« ■ 1

edtk’Av SPkcVALrSpmcihFjl • . ’7|

31 January 1965
SECTION B PERFORMANCE EVALUATION

30 November-31 December 1964

. A •Adequate

P * Proficient

-S •Strong

Perfijbpncp:»angb*<from.w  ̂ to’ slighjlyJeas than adtlafectery. Arotlnalnthiscotegory requires,
poaitivpromodial ocilpn. Thpndtwredf.theQktibncoMldrangehbmcounaeling/tofvrthqftroihlng, to piecing da 
probation, to reosalghment er tb.Mpefaiion. Dedcribd action tobea or proposed lh 5dcfldr» O. ;

Performance Itmore fhan“sotlsfe<tbry.\Doaired.'rosulta 'orb being produced In a proficient s»anr»br.

SPECIFIC DUTIES ; ; ' ~
Litt up 4 a tKol tho'fRoii important apoeiOc duller performed during the rating period/ Jnaerl'rotlng.lettor which beat describee the

ttPCClFlCOUT v NO;" I • ' ' '• <•-; j . .v.S , /J: 7 " ■>, '--Y ■ ' ' ■;■■•’ • ■

Reading la to CI work in WH and reading in to operational ■: 
support (audio,surveillance, intercept) work in WH.

R4.TIHG

s

SPECIFIC DUTT NO,*

SPBC1FIC OUTY no; 1 ’ •- - .• ,

. ' j • • r' •

; • V;

RATING J 
let ree l

SPECIFIC DUTY NO. 4

specific Out* ng. *

-

—r:— T - : » A Tiro | 
,i tn so •

0^ E if A LI P ER FORMANCF t?l CU R R ENTW

SECRET



SECTION C

SECRET verier. pfjsCh*n

NARRATIVEcomments
Indlto^ alpniftcOHf w*&n«S6«« tfoiSOflifrosM'In cu»fbnt {MaitloAlrrep***? ‘a*- C'iu’?**• M
•overall peHprtMftti, tnada f-V Irwjreremwpt al waA r***<*®***« Awfreinirig!. Cowvm*<i»

laAgvc^.reajrefrere* if required for eurrvrtl potliro«< Amplify (x «w$4<U*tcV^V3K«a in Sections to proviso.boat 

be«l» for dotertpfhwtg future perwrwol action. M^nfTTt ef perforyonce of miogerldl er tvyervlroey dytroa mull be doKrjbed, if 
gppiitpbi*. . • ',’ ~

)lr. Keenan has been only a month on the job tui^^basHpitched In so 
vigorously' that , lie has made a more definite Impression than would 
ordinarily be given one in a month's line. The work here and the cases 
he has been dealing with are unfamiliarto himbut I have found him 
very quick to absorb a briefing, able to ask the right and most 
searching questions, and fastat absorbing the key elements of a case 
and defining,the "problem" from reading ofa case file?;

He is in the process of learning his present job but he is 
learnlngquickly andlhavcdevelopeda feelingof confidencein 
passing things to him to "lookat" or to do.I have not seen enough 
of his writing to mafar~a Judgment of his analytical ability or cif the 
clarity with which he can put ideas forward.

He has a good manner, is energetic, responsive, and bright, and 
bis attitude is thoughtful and perceptive.' I would assume that he.< 
would be a year or so in his presen t pos it Ion and his assignment af ter 
that should be tied to his next overseas post. I feel he shows the 
quai ltles and in teres t (and has -the Exper ience from his time in Mexico) ; 
to work against our hard and' serious.targets: the Soviet and their 
collaborators of the bloc, and. I suggest his future be pointed in that 
direction. He can learn a great deal about work against these targets 
in his current position. .. . '• '■.'X .;

SECTION D
1. '

CERTIFICATION ANO OJMMENTS
Br.EMPLOYEE ,

31 -December 1964
SiaNAT‘u»«? OE £WPM5TtC. ;i- '

Thofaas"J? Keenan7'” ~~~~ 
. -BY SUPERVISOR ,

/CERTIFY THAt llHAVE fEbt SeCTlQHi A, 8. ANQ’COF THIS REPORT

MONTHS EMPLOYEE MAS.SEEN 
UNDER MY SUPERVISION 
-'"r'j ’

IF THIS REPORT IMS NOT BEEN SHOWN TO EMPLOYEt* QWC EXPLANATION -

DATE ’ OFPICIAl TITLE OP SUPERVWQft TTP«O R. P RJ N T E □ • N A M< A N D J13 N A T URE

31 December 1964 C/WH/PO/A J.?--"" wXiVX .. ?
Horton .

BY REVIEWING OFFICIAL
COMMENTS OP RS VJEWlNaOFPICIAL

l.o*

15 January 1965 Deputy Chiff. WHO uz

SECRET



SECRET

FITNESS REPORT

[SECTION A
. (Laiff (Fift)

_Kccnan ,„Thoaas_Jr^___________

GENERAL

leers LLP.tu J

*.'OA'ft.W b»«tm

29 June 1930
i >* ocx «. o

J.. M . GS
e. cs.

—1

»*d«

-loJ—_

ceweeb' "Vf | \| • . ] TtfMPotieov1. tiitrin, . I'bKAniONMeMT •uob^

CeeKCM'bMoyittONAU (fee tti»trucHan» • Sjftttan CJ_ ■ _XJ ANMUAL. .>n«*88iaNMKNTBMPLOYBs|

[SECTION 8
___  / . 1 Oct, J961to 3Q SeDtember 1962 /

PERFORMANCE EVALUATION "Sa
I * - XiA ■■ ' Pgffo/maneg.ra^b* (ram wholly If^adaqvdtq to tllghfly !••• than tofltfsciafy, A roHna in thia, category require*
I potlliva ramedlaLactlbn. The notvra pf rka aclloh could r«nga from <&vr»»<nng* fo fixihar tfolnlh^ fo placlng on I
I probation, to FOOMlghment or to tapargflon* Datcelba action’trton or prbjpbiad 1n$ecflon C« J

I A * Adequate ■ Pprformonco.mooto all requirement**. If Ie entirely •atUfoctory ond H clMroctofHod'nollhdr by deficiency nor -' 
J. excellence*

■ P * Performdncp Ip imp.HraniMf1c(«Ktory*. Dpolrod retail • oro^lngprodwcadlnaproflclantmanrior*
IS * Sfronjf . \ Performance Id characteriibd by exceptional proficiency, I

|~O *Owt trending 'Pbrformonco.lt/po exceptionalin relation tprequlrbmont* of fhb wori and In comport »on to the performance of I 
I?/. other • doing •ImitbrwoVkoi.to wa*ri>ni;*pbtlqlrecognHion* I

|~ZZZZ~ZZZZZZZZ~Z~~ZZ~^cTHc5uTi¥r~~ZZZZZZ~~~~ZZZZZ~^^
1LI*♦ up to fix gf tho.moM impoffonf.ipeelllc dt3la*pavfofmdd’duflAglh0ra»M pwl?d* raring4an«r which batt.daicrlbat fh'^ 
Tmonnef in^Uh_.9fnpl6yio per form t. EACH •pacific duty.^ConaldecONUY aW^^ pwrformonca of that duty.^.AH amployebrj

:..rwlth •wp^vj^y;f0»po^ rglo^ tfetf.ability:tQ'aup&vr& aupvrrlied).. I

llFtCfFiCO

opej
iplcte responsibility for a highly sensitive, uhiiateral technical . 
ration which Involves supervision of _____ agents, including
senior (GS-13) career agent.

BATINO‘1
L8TTBH I

S 1

IdPK^triC OUT V HQ* t
r Supervisory responsibility for a technical and;investigatihg operation
I. targctcd.jidniairliy against the local Soviet official ^le^tlpn;
L yJsloh of. agents.) „

AATINO I 
LETTER.I,

s

|SPgCI>IC OUTV'NQj i ../l^——I - •. // •-/•
Responsibility for sensitive double agent operation largeced against the
Soviets. \

RAT.Ilia I 

UaTTiLR I
p

|5b8C>>IC DUTY HO 
Resj 
opcr 
frir.r iF£CfFIC PUTT- NO'

; Ake
tmjx 

- :■__ EUub

Sensibility In Mexico for ah operat ion inyplyIng a singleton agent 
ating as a third national. This operation includes rcSpbnsibM 
naiiita in Ing ad twirh. die agent during those periods he is hot

HATlNa I
LETTER I 

S

RATING -1
LETTER 1;

R Imate (to COS) Case Officer for a LAURICLE project of continuing 
truiricc; al&o alternate Case Officer (to DCOS) idr! two Important 
oil uiulccLb-___ ' - ' . ' 7.: / ■

iPgCiFlCDUTr'k^C-- -■■"
preparation of necessary memoranda, dispatches, project actions, and 
other cdrrespdndence a^ to the operations assigned.

R A Tina . I 
LETTER 1

p

|- -...... '  OVERALL PERFORMANCE IN CURRENT POSITION 
I Joke Irito .account everything about the employee which Influences hl • cffocHYnness in his co/voiW position «uch as’per* J* 

I lortna;:ce ci specific aut’O», produc»ivify, conduct on coopo/aM'yone'fis/ peffcan^l noUj cr habit*, arid q
I particular Hmtrbtlone or talent*. 09&od on your it no ar Ie Jof. empto/se’* o-yetdl pcform^ACB daring .the toting period, P - 
place the lower in the toting bo* c&vre«pondlng to the siaMH'on? which most occ^atoly reflects his level of potformbpco* I

FORM AC 
4-4 2 ‘•3 SECRET



SECRET 
. . - - . t-i ’ - ______________ _ - --------

SECTION C ... . , NARRATIVE COMMENTS , I
IMlciH* »lonlhcoM •trangfKaor wsoImimi In eurr«M laeplna.ki pioper. p*f toectlva tkalr {•letlontMp to I
bvaf,all_pa<lcxm<jr*ca. Siot« • i/QQaBiion*. mod* lor'-lmpro*aman« of'W’wh'per fortune*. Giya racemmoftdefibn*' for traininp. CommnW I 

07 Iwrplpn lonou^gw co*’X»a-<a, if f»qwl/pd k* <ir. pnl potHlon. Amplify or • vplaln rotiopt pl van in Sac lion 0 Io provide beet I 
boalf foi datarminlng fvtixa poreonnal action. Mannar gf pe*<Qtmonce of manogyrlal Or ivporvliocy dytlot myH ba doeo^odi if I

'■ ' ' I

Subject’s duties and responsibilities as an Operations Officer are I 
characterized by managerial and supervisory responsibility for several I 
Important Operations. Although subject's grade (GS-10) Is considerably 1 
below that of all other Station Operations Officers, It Is noted that his I 
duties, responsibilit ies and authority arc comparable to those possessed ' I 
by officers with two to four grades higher rank. I

Subject Is a mature, Competent, conscientious and thoroughly de- I 
penda ble of fleer who always performs his assignments In an excellent . I 
manner and willingly assumes rcsponslblltlcs which are usually associated I 
with officers of higher rank. I

Subject does not have any significant weaknesses. His commandof I 
the Spanish language ls entirely adequate for most operational needs and is I 
continually Improving.. ; |

_ Based on subject’s personal qualifications, his past performance and I 
his very weighty and important operational rcspohslbilltles, It Is strongly . I

_;-ahOfgently recommended that subject be.prorhdted to at least GS-11and that I .
~ ^aMrlniiS<nh«id<.frarkinLd^nlvvh Jiva-rfniih)n prnmnrlnn rn ISECTIQH D ~ ' (feRTrnCATION'A^G^ "V ' < ? I

.1. by EMPtOYee |

> certify That i, HAveseeN iEcfiwi a. Bt md c of thk report < ■ ■ .
04 TB :

IS Nov 62
gioNAtuna or OMPLOvaa I

/S/ Thomas J. Keenan |
. BY SUPERVISOR J

. CMPLOYrgHA3SSSN
UHO8«Hf#UPERVlllOM '

If THI0-RKrORT HAS NOT OaCN SHOWN TO eMPLOVSC OlVB EXPLANATION

04 TC ■

: ' ■■ 15 Nov 62 '

orriciAL TiTL* or svpkavisor

: Chief of Station

Trreo oR rrintbo name ano sionatuab

7S/ Winston M. Scott
1 ?

3/ ’ - 2?__ $ BY REVIEWING OFFICIAL
cOMHKMTJ or RgviewiNo opricm^

OAT® OrriClAL TITLQ OF REVIEWING OFFICIAL T T PRO Op PRINT® ON AMS ANO 3 IQ NA TURK

SECRET
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^SECRET
Other? Fitted tn)

FITNESS REPORT
CMPLO’t! SERIAL NUMBER

26090

S^CfipN A_______
I. nam4 fbo«r>

E.S.AN

GENERAL
(Flf9)

Thomas- j.
/. (HTE OF OIMtM-

29 Juno 1930
i.hk fe. aw Ade

Male 1 GS-9
9. WRYICt DESIGNATION 

PI (Career)’
9. OFFICIAL *O91?I9* TiTLC

Cps Officer- .
7. OFr'DiyoR OR assignment 

WlII/NECI '
CARC6.H STAFF 9TATWI - TTFS:.6f •IP0WT <

not rliciolO x WCM9CR .- DCFCAtlCp.. INITIAL <_ he AMIQMMCMT/SUPCRVlSOn.

fcnoing j? occlinco : OCNIKO X ANNUAL' ' j NKASSIONMCnY/CMPUOVCC .

1.0,_pAT«_REFORT.ClV« IN O.P. ~ 
.30 November 1961

M.RaPORTiNO PCRlCO 
Fmw • . Ta
V. Dec 60 • 30 Sept 61

• FECIAL (SmttrZ

SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
. Lill M0 to sla of fHd most important spdeiflc dvllot patfaemadduilnglha rating period. Insert ratlng'numbef which host describes tho 
v monner In which'•reptoyep/performii EACH'.soecific duty. Consider ONLY 'aWectlvanaiain’performance ol that dirty. All eaipJoyees 
\ wifh' twpervisevy resp^nsibHities MUST be rdfed oh *holr ability iasupenrise (tndfcata numCM* of wnploysss oatperWee^* '

1 • Unsatisfactory j 2.- 6brely dddquatd {3> Acceptable;. 4 • Compatani .|S u^CRCallan* * Superior ■ |7 • Outstanding

•peciric out* no.» Assistant Case Off leer 
In supervision of sensitive technical 
operation involvlngapptoximately

■ persons . .

RATING

7

:»i»eciric bur* rib.

Alternate Case Officer for 
.surveillance operation■

RATING 
' HO*

; 6 1

•Viaric burr »p.• Case Officer fot- ’ “ 
operation covering Instructing ana 
directing a REDCAP candidate ■’

RATING 
NO«.

7

ieecrric outi no.s Alternate Case Officer 
for technicalproject supporting.
overall Station operations

RATING,- 
NO. ;

6 '

•rcciric out*'ho. » 

Alternate Case Officer for LAURICLE 
Project

RATING 
NO.

7

rveciric ourr rib. •

Case Officer. for double agent 
operation .

RATING' 
NO. . ■

7

SECTIONC EVALUATION OF OV PERFORMANCE IN CURRENT POSITION
.Tobe into..occount everything.dbout the employee- which Influences his effoctivenoss- ln Ms current position • perfermonco ol apeciflc 
duties, productivity, conduct on job, cooperetiviahess, 'perjinent personal traits or hobits. porticulQr limitation* or talents. Dosed on 
your knowledge, of-employee'* overall performance during.the rating period, place Iha rating number in the box corresponding to the 
Statement which mdsTaccurofoly reflects-hls Jevel of performance.

I • PorJarmanca In many important fiipcclt hili jo meet requirements.
.2-'.Performance meets most requirefoents but is deficient In one-dr more important respects, 

.. 3 •.'^erfoemoncp cloorl'y meefs'basfc fOGyiromqnis..
4: ••Performance clearly exceeds basic rcqulrorncnfS. .

' 5,'« -Performance In every Important respect Tt superior.

SECTION D DESCRIPTION OF the EMPLOYEE

RATING 
NO. -

6

fa the rating boxes below, checli (X)'the. degree t'oj whicK each char'acter.isfic'applies to the ampleyoe 

possible dog/ee , ] 2 * Uimifd degree' * ^^9^^ J • Outjfahding'd*^

OL’.WKI'JfR.SX SME

ckaract enrsf *Cs
: NOT 

. APPL1' 
CAB kt

NOT ’
OB' ‘■ 

SERWEO

\ ’RATING -

1 2 3 4 5
GftTs THiiiaiopir x

RE5OUAC6FUI • - -
-ACCGF-FS REtFCNtieiU TIBS ’ ’ - ■

X
pHMAMed£c»$i(»<iqhHis6*N'tN8H-»ik’pA»ts*ss . ‘ .

L_^.
r— 1

.. J X .
OOci-Wlj JOB WITHOUT 'STRONG SUPPORT? • ' ’ a

—
. X '

/ ACJUr OPERATlOr, Hi'CFFlt;['. X
* 41T€ 1 €r r A C T lm T .. . 1 X
.UCWIIT CONSCIOUS ] X
Thinas clRahlt , ...... I
OllClFCine tN ORIGINATING, MAINTAINING ANC Di>»CSlMS OF /»CCO*D5

"t 
i 
i

.. —
_____ I :x_ 

X
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section e NARRATIVE DESCRIPTION OF MANNER OF JOBPERFORMANCE < ? 1 J
• In '<vrr»nf .'poiltion^' lndi*^^ modi/fo

• . Awphly ©* taplata,' U app/op«lal«, raiiRgtla SECTIONS 3' C, 0 h®.*1? t***I
fuiur* per tonne t ocH ont# I

Ocr25 2 ^PH’6|
Subject, a Case Officer at thia Station since -3 February I960, continues his I 

outstahJliig peifoiwincc in asaigruuciita normallyhandled by a Case a
_ considerably higher grade. ; ’ I

Subject carries put his assignments with a.minimum of supervision and is very I
willlngto accept responsibilities of any type assignment to him. ■’ I

Subject is rated very highly in Sectlon B of (ills Fitness Report and this has I
been done because Subject haocarncd these ratings in his own right and in comparison I 
with the work done by other Casa Officers at thls Station. : I

; It is strongly recommended that Subject be given specialconsideration for I
promotion. It would beunfortunate forKUBARK to lose a man of this calibre through - I 
neglect of his career promotions. In addition to this superior work, Subject is the I 

hcad of a family of six(0. Aaa result of his lawsalary,he is relegated .to an I 
inferior standing.in the local society, based upon what a man can acquire through his I 
earnings. Subject's contacts and currently high standard operations require that he I 
spend and appear to be makingconBldcrablyinorethan he io currently paid byKUBARK. I 
It would seem unreasonable for KUBARK to expect a man of thio calibre .to makehlgh I 
level contacts and ypt not be able to represent himself as a nun in the economic level I

. which his responsibilities represent.‘ : ■ I

SECTIOH F CERTIFICATION AND COMMENTS
BY EMPLOYEE

fhol i.havt.ittri'&ciiQ~ni At B/Ci & -

2.

■ '•DATE- sibMATuwe op ,b • • " r- - * •. |

10 October 1961 /□/. Thdma<j Ji; Keenan ' a'. , • - ' I

BY SUPERVISOR

IF PCPOWT IS NOT OfflMO MADE AT THIS TIME, GIVE AS ASON.

MONTMS HMi»l.OYEe HAS bnBN IF THIS REPORr MAS'NOT BEEN SHOWN TO EMPLOVae, OIVE EXPLANATION 1
UNDER MY SUPERVISION

20 Months’. •• . . /; r. \ / •/ • . I

' joTHEH (Spotty)I '

’ DATE " OFFICIAL TITLE OP SUPER VISOR . TYPED OR PNINTEp NAME AND StpNATURE '1

10 October 1961 ? Case Officer 1? . .•/s/’Fra^ __ .___ - |
3. ___ _______________ ______ BY REVIEWING OFFICIAL 

t #OULO HAVeaiVCNTMtS EMPLOYEE.ABOUT TKH MuS EVAlU* HOH. 

i wOULO MAVa GIVEN THIS fiMPLOYEE A MlOMkA EVALUATJON. . t '-<. 

I .WOULO H AVX GIVEN TMlt eMHLOYEe. A LOWEfl EVAtUA OOH. ’ ’ 

t CANNOT JUDGS THESE EVALUATIONS. » AMNQT'SUF F1CfkNTL TF AMiLIA RW

COMMENTS OFHliviewiNO OFFICIAL - ’

T wpuisl strongly recoariiehd that this officer be given an immediate pbaaotlon.

uni.

10 October 1961 R'lan
tax

SECRET
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- ntben ■ Ft find, tn)

SECTION A

Keenan

ITNESS REPORT

GENERAL
fMfddte? j I ■ (5 A T « OP BIRTH

Thonae^J« 1 29 June 1930 Male

:e Officer
«, imict oiitgMtto*! 

Fl (Career)

SPECIAL fSp»««r>

s. :ar<pr stapp staVuv . • ' s." Ttp« or-htpdnr |

MOT.CMoteui • v • o<e«nit«o-.; INITtSU . Pc ABBIOMMSMT/Burcn VISOR' 1

PBnOINO |t>aeiiw«o v DSNISp - X ANNUSy "- RKASifQMMSNrZKMPLQ V SC 1

»». DAT, ASPORT OUi IN O.R.

SECTION B

CPORTIHO PERIOD
I ^Cb. 1960 - Dec, l&P -

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
. Lilt yp’ta «Im of. the most Important epoclllc'dytlee berlgtrned during the toting,period. Insert folingnumber which belt describes the 
' manner In which employed performs CACW-specIflc auty. 'Consider ONLY effectiedhess In perlqrmbnee of that defy; All employees 

with BvpotvItbty veipehBlblhHet MUST be rated on their ability to supervise fSmfteotd nwmdde bit emp/oyeFeeupeevUed).

EVALUATION OF OVERALL PERFORMANCfTiT?

I * UnsaHsfocidry r" |;J • Barely adequate ; |j. Acceptable . 4 •Competent [S*E«cetlonf |0» lyppflpr. ,|7> Out standing |

■ ' SPECIFIC DUTT NO. I RATING IPiClFIC DuTY/NO. « RATING J
Asst. Case Officer In Supervision Alternate Case officer for 1

of sensitive technical operation 
—Inyolyingjippiox. persons 7 surveillance operation

-
specific duty no. a - .-V1-- RATING specific outt nOa ii - RATINQI

Case officer for operation covering, J NO. ‘ Alternate Case officer for technical ■ NO, |
Instructing aid directing a REDCAP

6
project support Ing overa 11 Station

candidate.- - operations.
s'pacirlc duty no;• ?. RATING 4PBOFJC DUTT NO» V RATING 1

Alternate Case officer for 
LAURICLE Project

NO.

7

NO, 1

SECTION C POSITION
Take Into.account everything about the employee whleK Influences his.oOecfivenftiB.In biB current petition • performance of tpeelflc I 
duties, ptoductivliyiCondutt on- job; CooperallvenoBB, poHirioht personal iroltto* habits, pcrilcurar HnUfatlone ortpldnlii. Bated on I 
your knowledge of empioyaati bverairperfatmcnce durlngtho rating.period, plots the.rating number In the boe corresponding to the . I 
statement which moil accurately reHdctXhis level 61 performance, ? I

----——r————,

I • Porfornmneo In monyjreporton, respects foUs to.meat requirements;
2 • Perld/mbncp.mealB mart reaulremeniB but Ie'dedlclont In one or mare important reipects.
3 ■ Parfe/mancq clearly moels basic requirements.

- . 4' •.PeHorrnancp cloqrly o«ceediba ale roquhenienlB.
5‘-.Porlocmonca .In dv.ery ■Uoporioht roapoct lB Buperibr. .
6 • Rb/lorrndnco in i+ipact Is outstanding,'- ? ' .

RATING 
NO.

6

SECTIOND DESCRIPTION OF THE EMPLOYEE 1
- |h thb roting boees below,, check (X), the dogroe to which each chorocte/i tile applies to-tho ompfoyoo- 1

) • Loatf posslblu deg'rpo _ . | 2 « Limited degree | 3/Normal'degree : ^bp** average degree J 5 - OulstQndihg'dogree 1

-■ -■. r- . • ■. ■ r not - NOT 
OS* 

SCRvqO

R>TjNa |-
CHA/tACTCRISTiCS r APPCh 

CAGia 1 2 . j 4 ' 1
.oetT thingS.do'n« ' ' ■ '•

neaouRceF.uu' . ’ X
ACCrtPTflOfiSPON.^ XI
CAN MAk'e OGCI3IOH5 ON Nil O*N• WHtWEC0 AMISES . • X
DOOB HIS’jba WJ O'VoVf 3Tp6*.'<T 3^^^ ' • ~ '

FACIL.lT AT j SVQOTM.GefcRA.naM OF M»3 OF PICK •

‘ W RtT E1 « F P £ C TIV fc L T

- ------------ ;; u—

-— — x

TT

BKCy/»iT r CGNSCiduJ J

T MIN*) C */0 *M U T . j

0UCIPLINE IN QRIoiwA TING. MAi FtT AP.iMU ANO DISPOSING QF Hr.CCRDJ '

---------------L.
, • I

--------- 7

x 1

Of Mt n tivciiy;', ' ' ] • i-
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SECRET OFFICE OrP€«$O«!|

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 
demoArNuted ihcwrrsnl petition. |ndic’0i»-:twgg* ttiont ^,*^*il* Kl^*nl(*fV^***,

nt for hit tfolnln^. Q»*f iibe/.H■op'poprio»»‘" hi t patent»<jt .lor rf^WJspnwnt ogJ
• ■plolm, if oppropHota, rating • given in SECTIO^SS, C» end 0 hp pre*Ide the bietbatlt 4&

■ * • W* • S^wv • AAA V WO • . . ' . •' • ■ • .

• I ? Subject te a young, aggrcsive cose Officer assigiicv
I 3 February I960.Prior to hte assignment to this post, hewas- If Subject 'st
I greatest strength Iles In the fact tlmt he Is ext r^RFfly'willing to undertake any lank

• I assigned to him rcgnrdless of Its dcsireabllity, difficulty or the project;s time
L consuming properties. Once, given an assignment, Subject requires a minimum of J
I supervision. Subject is especially suited to new assignments because of hte .

; I adaptability to new circumstances. Subject’s worst handicap is his youth coupled .
: I with hte.low grade In respect to the supervisory responsibilities assigned him, ft I 

I Is believed this person Isa goodcandidate for advancement In view of hte ' I
I outstanding performance at tills Station. . ; I

I . . It will be notedthat Subject is rated very.hlghly in Sections B, C and D, I 
I These ratings are well earned by Subject In hte own right and are even more I 
I pronounced when considered In respect to the performance of ocher more senior I 
I officers at this Stat ten; . . < I

CERTIFICATION AND COMMENTS
. BY EMPLOYEE . -

I . ■ 1 certify that 1 hove teen.Stctiont A. B. C, D and E of this Report. ‘
1 DATt ' SIGNATURE OP KHPLOVCE - • • ‘ 1 ' ' '

j 19 December I960 /s/Thomae J» Keenan '
p. ' ■ ' “ BY SUPERVISOR : : <
1 MONTHS CMPLOYKE HAS SEEN 
I UNDER MT. SUPERVISION ■

IF THIS REPORT HAS NOT 8KEN SHOWN TO EMPLOY8E» GtVB EXPLANATION . -

[ 10 months.
IF HHPOHT IS NOT OSIHO MAOC AT THIS TIMC, XHVS REASON.

'Jkmplo. al UNO! 

! • ioTuRrt fJp*c/fr>;

■ I yovvb.HA'vy aiVSHTHlS eMPLOrKe AaOUT TKe SAME cv auuatioh. 

lA.ubuLO HAVE OIVRN THIICMPLOrP. t A MIOHC5 E V A LU ATION. ■. : \ .

|DATS . , ' '

|: 19 Deceiaber I960

OFFICIAL TITLE OP SUPERVISOR . <-

■ W/n . . '... . ■ .

.TYPED OR PRINTED NAME ANO SIGNATURE 1

/o/Frank R, Eotaneona . :. |

- 1 - BY REVIEWING OFFICIAL

•j; 'Vlr*OIWRN .THIS EMPLpTCK A UOWCW E V/ LUAT1ON. - • ; ' ’. : . : \ ‘ .

■ I' | iCASNOT JUDQE THgig EVALUATIONS. TAM NOT JUFFic'tENT UY > <MI LIA P WITH THK,CM PLOY 4 6’3 P ♦TiTpP^MA'^CeT^'

•I O> REVIEWING OPPICIAL ’ . ' ‘'; " • ■ _•. • p ' ’ . -T—-’-. -J. ”

19 Deceniber I960—•—• -- ■ - ■ Chief of Station

SECRET

^a/ifihHpn M. SCOTT ■
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I DL nah T MCM T OF V • < t
I F0M GN »CMV»CC
I LANtUAGS PROFICIENCY REPORT
1 achievement rating - »L*CI

KEEN V;, Thoea s J . 1

1 GS-9 1

Washington,U>. ■ °3-Iq-6O I

S> oksn Spanish

30

^p» counsb I aMOv^f-cd'

ESI Spanish - Basic Course

Special ircgrs®

OvCR*t L XuueNCV

IPRONUNCIA’ION '
T'

Â, - a x
r ’■ 

0

iQRAUMSflCAL ACCURACY A ' c 0
■ .
«

r 
a1 ASWMIbA f ION OF VOCAUULARV a; • 0 / 0

HoNrRO!. OF FlXfib UTTgRANC8S\ A- ' "l
\1

- E

I COMPREHENSION

. M., - : ' L08
LSL-___  ■ ■ ■

NO CP UM’S TO C<

60 '

j 1-5-60 I

„„i.- '
is* nouns Ino of las "Oumi I
o ' :CONPLIT(D- I
■—■I a --. — • I

SB Ino or unit* cOMRCBTgo I

! 1*5
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3000 0 . FAIR

IPOXgN LANGUAGE
j. - .
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i c o ft
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FITNESS REPORT
Ar**-

iECTION A
fPireV

____ __  GENERAL

______ ___  -
*. iervicc of.stanat(6n| Q. ^tpicieL Pb*<t<o«*

..29. Juae_1220___ Ljfcwala...

I
' >. UPP''D»V/OW G- .

PPP/WH/in/C-A/DC

EVALUATION OF P

not cuiaioct M«M0* a olrrnmo

PCwDlMG OCCLINlG OtMCO

It.DtTMtPOSf OUtIN O.P. 

, JI October 1959
ir.^etP&n.titrU HUIQD
'^ Jaa i9 JO S.cp 59

ipscial <9p*«<ry>

SECTION B EE OF SPECIFIC DUTIE?

duty. Consider OHLY effectiveness 4a patfatmoncd of ihiot dirty. ’ All employee* - 
>k»l. -A . ’"a 2 -----1 - ~ - X- — >~~~ - » 22-Aj''^1‘'- -.2—-.—, - .

1<Urtsatisfactory . | 2 • Barely odeqaate l j • Acceptable . 4■ • Competent |S » E*cpl1pM ]b- Superior |? • Outstanding. |

tPiciric out. No. t

Prcp iro drnft’for utat'ons’ 
."dpvrjvtlbnnl ttdd. ncc.

PATINO i.sciricouTVHO. *

Ccnt.-icl. oth.tr HvK'i(|UA'rt<rr^ cop;po- 
n>nt" 1/j 'assistint' the. Sta tions 
n ‘.rn-. ■ . 2-' .

RATINO-I 
NO. I

* 1

ipffCIFIC DUTT NO. a .

?^TfC03S- renhwalsz-

RAVlNO. 
NO, 
5 .

•Pccirtc OWTY NO. i

FroctMb :;r; OA’.i i'or Ccsla.
'J.o*. ■ nd jIc-f. {;ua ^.nd 't^ko

■ "n-'i 1 ■'

Patino 1 r 
; no; 1

5 I

apscipic outv no. a

L”ri<* Stitjcus dp^r^tiSh.-. 1 ■

PATINO 
. NO. .

• PgClPtC OUT V NO. < - • ratino I 
r no. 1 -

Tobe Into account ovorythlng about tho employee wMch'InHuencee his effectiveness In hlt current. position • performancd.of specific 
dMflos,producllvliy, conduct on job^'epbporb'fivenoe.s, perfihent personal trait* or habit*, particular Bmiiation* or talents. Based an 
your knowledge bl employed'* overall peWavmancd during the rating "period, place the rating number in the bo* corresponding la the . |

I • Performance In many Important respect* fails .to meet requirements,
2 •'Performance meet* meet reaui/emonfs bui Is doflclent in ane or 'more important respect*.
3 ^ Performance cleorfy'meets basic^requirements,'
4 • Performance dearly .evened* basic requirements,
5 • Performance In every laportonfrcspectJ* superior, 
d.« Performance In every.respect is owlsranding.

RATIN0 
NO.

5

SJLCUPHJD DESCRIPTION OF THE EMPLOYEE

Least possible dogrdp ] 2 »" Limitdd^jdeyoe < |,3 • Normal d^rVp/^$ <^ overage de grd tr~ • 3 •' 0 uteto nd Ing degree
|n the rating bocssbotew, chicli (X) the degree to whichoach choracfei^tHe applies fa the employee

C«AP*CT£«»6T1CC
NOT 

APPl.t- 
C ASUS

NOT
Ot»‘ 

stfAveo

RA TINO ' |

I 2 3 4 s |

OC TS FH.INOS OONO- ' -X'
pesouRcap’uL1 > ■'. . ..— X- 7.
acc«pt»7.®r*?Qm.  ̂ . - A •
c>s;MAKjiLoeGiefQNt\iN rd.s own •«** ncj^ ■ A
OO«S.Ni«'jO3 WITHOUT '

X~1^>C»UITATet iMab7rt OPBhATION.OP His OPPJCS

•art ^i;«FP«OiviLV ____ __ . ll
7s<cueirr conscious "i

VHlivit3,C«.eA'Rl.-V . 7-,' - j
oiSC’Pt.rei'i' I«1 OHIO INA VINO. UA4N f AfNIxb AHO bi SHCiiNO OF OKCOBCi j

Of Hfp |

----—
i ■

. ;! .._

1

—-i 

i 
i

-1 

v ■ 1
----- ----------,; L—

fiV 5/Jarr se
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SECTION E

SECRET

narrative DESCRIPTION OF MANNER OF job performance

/vA. -3l .’*?**cOM>-N^do^On« lot hi» »ro*nin^, O-ACrt> ■•, H opp/opHO»«,Mtpol»nHol lot 4* 
ipon«lblfHI«B. . Arnpiil/ oFFBplaln^Hdppfopflata, ro»»*g« ql»<n In $ECTIOn$ O( C, D

ina

on wdl -3‘

kns.'snei:

; a?

SECTION F CERTIFICATION AND COMMENTS
' I. ■ BT EMPLOYEE :

: •, 1 certify thct 1 s^en,$ectiwts A, 3t >Ct D ond E of fhit Repoft; ^ -J

’ P*Te HOMA TURE OF &U>LO»«E ''

2; BY SUPERVISOR . . • ■- . •

MOHTNS eMPLOYEff N*< SCCN ' IF THIJ HEPORT HAS AOT 9EEN JNOVn TO EMPLOrSB, 0<V2 t JlPLAhATlON . 1
UND6R MY SUPCRVISION

6 conths" Ihls h- <> b.t»n iii i rainiri;; aiixr-: Z1 Le;195$.

F RS FOR T id MOT eeisG MADE AT TM»» T IMS /OITIIMAW*

<mpl6t«« unpcr mv supert vmoM u®i» tn*»» •J.-.M’l 1 ,‘mpor’t ma6«. aiimin labv w’OAvi •

or ms R lipitaitrft

OATS OFFICI AL TITLS OF S^FCS VISOR" TVPrp'bp PRINT,SO ivAM? AMD. SIGNATURS
Uk i GiT^ Yfii; h.

30 Seoiwabnr 1959 Ort'j Co'- A ; 1 *MiAiAA4v -. ■ v <
r*^.ur-2rjL.«i

3.

’ fl w'oulD maV« o«vpm r#h« Amho'a mjo.mf w fv avwajjo* 

Fl »ouud h avk 0ivr »i f mhlo r gi a; uOeew ii*WM’On

<&*%££*»T 5 OS'Rty tfc-SiUQ:0>l A t
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CONFIDENTIAL

■ Jo*?! Tl St 7.

FOREIGN LANGUAGE APTITUDE AND EXPERIENCE REPORT

।ofrtcc " •t

The category checked below is an interpretation of the scores made by the person named 
above on a- battery 'cf foreign language aptitude tests. The relationships between .tect 
performance and subsequent training performance of trainee’s in Agency language training 
courses ere indicated by the-graphs next to' the aptitude categories. The graphs to the 
left are for women ar.d ti» graphs to the righfare for men. From these graphs you can read 
for each aptitude category the probability that a person in that category will perform in 
an Agency foreign language training course at ah average or better-than-average level. : For 
example,' 22 percent of the women who obtain an apt itude rating of ’•Q’ .cin be expected to be 
average or better in ecurse performance, while 5 percent of the men with ratings of '"8" can 
be expected to be average or better in course performance. Aman needs an aptitude rating 
of "6" to have about the same expectation of success in language.training as a woman with a 
rating of. "8." At the ether end of the scale, 8C percent of either meh or women who obtain 
aptitude ratings of "2" can be expected to do average or better-than-average work in train
ing. . The differences in relat ionship are due to differences between men and women in both 
training performance,and test scores. On the average women are somewhat higheron both.

i: or oomin oHost lahoGact tnaihihc rtArooHAncr 
CArCCTIO TO at- AVtOAU ON BATTtN THANAVtBACC. CATCeONY

• or wen »«o:e lahcuacc. traihimc PtBroanAHcc (i 

. tlPtCTCO TO Bt- AVCOACt ,00 BtTTtO THAN ATCOAOIT .

100

Since many things other than aptitudes enter into the determination of training course 
performance., in any clash of students there will usually be some whose performance will be 
better than would be e.tiected from their test scores, just as there will likely be . some 
whose' performance is poorer than expected. STRENGTH OF- MCTWATiON, - FKIOR E X FF ^ 
A FCREiGN .LANGUAGE,- a?, i other factors should be considered "in selecting'people for language' 
training and in interpreting. . Language ’vrnini ng: result's. For example,' the' niuhber of' lan- 
gungeh previously studied cr .teartied and the amount of academic anti nonacademic language- 
ip a.'rni ng experience are factdrj not measured by the tests, but ore Ir.d icat ive OP srotjubi- 
success in learning a foreign Inrguage, Shitthef such experience was in the i&me language: «i 
the one to bn studied cr in a ;d i f f^raht one ie, of course, an additional relevant factor;.

c» it eV Vmjs iNeiv'icu^L

CCNfIDENMAL



Office Memory united states government 

to i Director of Personnel : oatb.- 3'.’up iro5?'

from : Director of Training 

tVBjucT: Suraaary ofJOT Career of Thomas j. Keenan

1. StatmaentofTfansfer

Junior Officer Trainee Thomas J. Keenan hao beon reassigned 
from the T/0 of the JOT Program to the T/0 of WH Division effective 
25Januaryl959.Followingi3a8unsnaryoftheaccoapll»hmentsof 
Mr. Keenan while ha was a Junior Officer.Trainse.

' 2. Basis for Salecti'on by JOTP ■ ■ " _

Keenan came to the Agency on the JOT Program at OS-7 on 
20May 1957. He received hie B.A. in Kioto ry.from Marquette in 1953« 
Hespent four years in the Navy as a Lieutenant, He was a Cossao 
officeri 'having supervision of thirty men. His high motivation - he 
turned down an 18 month training program with IBM - coupled with, his 
fine personalattributes, made him appear to be a good JOT candidate.

'■ 3» Formal Training

After EOD Keerian attended IOC from 27 May to 21 June 195^,' > 
receiving two Excellent/evaluations. Fro« 2k to 28 June he was oh 
interim assignment in FBID; He attended ITC from 1 to 28 July where * 
he earn^ tihree Eiceilent grades. From 28 July to August he was 
assigned oh an interim basis toFrca 26 August'to<27 Se^ 
he was registered in a special TSS course. He gained good'ratlins* 
After an interim asslgn.-Beat to the CI staff for one month Keenan was 
attached for pn-the-iesk training to >/H/l on 8 January 1958. In March 
ho entered the Operations/Coursey, where' he;cohi^uod unit-ii 7 June, in 
this course ho received four high satisfactory and two msdiuh satisr 
facto^ grades'. ' ' , ' ' - ■■

U. On-the-beak T-rainiiig: • r

On-tKe-desk training for Keenan in WH/1 was largely :aa 
assistant to the desk CK and FI Officer, In Jahuaty 1959 hb .took over 
as Chief of the Costs Rican desk. _j -



5® Evaluation of the Subject* s Training

; /Keenari'a^ tralnlng have been
uniformly commendatory. The ITC instructors found that 
"although; he was-a bit slowin adjusting to the requirements 
of the course,during the. last two weeks he showed; definite ■ 
progress...hisfinal briefing was excellent...pleasant young 
man,Interested andcooperstive...  gives promise of being a 
sound intelligence officer". In;the OC his work was good - 
"performance was highly satisfactory...In face-to-face 
practical exercises he was effective.. .acquired a highly satis
factory understanding of the various kinds of Agency operations* 
revealing a particularly thorough knowledge of CI concepts and 
methods". ' :

, On the desk he proved to be "intelligent* alert* con- 
scicntlous..-.enthusiastic and imaginative...gets on well with 
his-co-workers and takes a healthy point of view toward his 
assignments. His motivation Is high".

6. JOTP Opinion of the subject. ? .

Keenan has always aado a good impression. He has / 
worked. diligently, has made for the smooth operation of ths 
Program, arid has, received edmiaehdation from hl is supervisors 
on the desk. It will-.‘be very surprising if Keenan doos not 
prova to be a solid* effective officer who will make ^dd.'progress 
in the ClandestineServices. : .

/ ' ■ : MATTHEW BAIBD : '
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Subject haa proved to be iatelilgent, alert, conscientious, Hei take a onnow 
tasks readily end accomplishes bis objectives with nlnimum supervision. He is 
enthusiastic and laagl native, Ke gets on well with his co-workoro and takes a * 
healthy viewpoint toward his Ajaigmaonte, His motivation ia high.
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Subject io at present highly motivated and will undou^^cUy resialn so if he 
is given challengingwork to do. Ho is equipped intellectually SKd emotionally 
to.dp fine, work if his motivation remains. His potential for a good Agency Caredr 
is high. '’
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ADMIHI^TRATIVE — INTERNAL USB OHLY

. TRAINING REPORT

OFFICE OF TRAINING

FUNCTIONAL TRAINING DIVISION

This certifies that ’Hiorana J,. Keenan (O26O(X>) ■ .; haa

completed the two day Equal Empioynwnt Opportunity (EEO) Seminar 

for Supervisors held , 28 - 29 March 1977 ♦ At the

conclusion of this tw-day session, each participant will be 

able to describe the following:

> a) The EEO Program and reasons' : *
. for its. existence; ;///’■■

b) A supervisor’s responsibility in 
implementing the program;

c) The procedures for processing EEO 
■ complaints; ' .

. d) The Agency’s past record and the . 
Agency’s Affirmative Action '
Plans ;and

a) The significance of Upward Mobility, 
Federal Women1s, and Hispanic Programs 
in the overall EEO Program,

FOR THE DIRECTOR OP TRALNING:

• ; ; . ’ • < - ■ " DONArDR. H^lDV
Course^Administrator •

«■ NISTRATIVE - IHTERHAL USE ONLY
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REPORT OF SERVICE ABROAD

TO: ' ■
' Office of Personnel, Control Division, .Statistlcnl Reporting Crunch

MgTHUCTIONS ;

SERIAL no. NAME
LAST . FIRST- MIDDLE

(FrI ni } ■ 7’14

-.0auh.Sia 1 ■ ;' A, *' ■

TO Ot SI GNAT ( ~ VNCTriCli SUBMISSION II OF BASIC 0ATA,COPA£CTION. 
THE NUNBlV r bR TmE MONTH. AhO . L AST T »O 0 IGI TS ONLV. F ©•

INSERT APPaOPRlATtCOpf NUMBER IN •CODE*COLUMN 
NCCLLATlOM (0*0 Nn/p). REPORT DATES BV USING

refer to ori no 8<¥l SCO

PCS DATESOF SERVICE

ARRIVALO/S DEPARTURE o/s TYPE OF_DATA O/P 
.V*< 

./ONLY-

. COUNTRY• '

MQBlN • .DAY..-. »n» ■ONTN ■ 0 A » ■ Yl»l
• - rc» tBttie) • 
» -CORRECTION . 
• - cancellation.:

CROC. cost:;

isub ET-tO IS’JO sivit 1S«)4 >5« 19 >7 - SB 40'42 ■

- ■■■

TOY OATES OF SERVICE

arrival' 0>S ’ • DEPARTURE O',S‘

WO«TM 0 A V - rt a• ; * uony n; PAY ~ 'VOA' ■

29'2<; ;;-2?.'2a.- J2 B'« 30 . ST * 31 is? SA '. .39/ 3S

I 6 3-

Ju

—L 1 1 1 Q>

TYPE or DATA

CORRECTION " 
CANCELLATION

TRAVEL VOUCHER

CABLE

OTHER (Sp^cIfy)

DOCUMENT IDENTIF J CAT I CM

REMAHKS

PREFACED DY

use? 
ONLY:

OFFICE OF PERSONNEL USE ONLY - PUNCH AREA

SOURCE 000>efWT ANO CERTIFICATION

DISPATCH

A0£A(Sl

DUTY STATUS OR TIME AND ATTENDANCE REPORT

[OOCUMENT DATr/PCRfOO

«(S0«r la*1'iF(O .0* ... OA5EO. UPON. SOURCE

|OAT£ SIGNATURE

THIS REPORT^luXaf FlLEO IM THE OFFICE OF PERSOHMEL 

• IM THE IMOlVIOUAL'S OFFICIAL PERSONNEL FOLDER

I®

'3

*

1451 a SECRET GJ
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REPORT OF SERVICE ABROAD

INSTRUCTIONS

io: 
Office of Pc rconnel, Control Division, Stuti nt teal Reporting Branch

SERIAL NO.
NAME

/Alt FIRST' MIDDLE ...

VAS . 7T

>o» iiTNC»' *C1 0« toy . ... (N$t«t »»n>0N«i«Tt coot- numbtn in "cool" coiuim

YMf RtVlStO

PCS DATES OF SERVICE

ARRIVAL 0/t . P<RA«TURC Of.l TVRf OF DAYA 0/R 
, Utt 

ONLY

COUMTRY

SAY V<A* ■ QHtM QtY - *i *•
1 . rc» (B»9ie). 

coARfcndto .
> • CANCtLLATIoii

: ' -- • - e

<A»V ' COOB

17. 24 14*. >0 < > 1. >4 >S- ,a JO JO 40> U

/ / 0 7 ,1 3 4
TDY DATES OF SERVICE

> H - ARRI VAL 0>», - OCFARTURC .O'S Yvi»r.OF/pi/A . 0/. 
Utt 

OMLY

AACAlSl

?D»V '• :'- moivi' SAV »(•!
4 . TOY (D»alcj : ■ 
.-4. • cbORfCriON •'

« • CAMCILLATlON

• <♦«

; - -

. ceo<

JJ. 20; TT-IO 20. JO.; ri•.?>«' ; ;3J.J4 J5- JO; J A >0 - "4 0/4 J

___ :
OFFICE OF PERSONNEL USE OHLY -.'PUNCH AREA:

SOURCE DOCUMENT AND CERT IF I CAT I ON

Travel voucwCR

OUTr'jTATUS ON ?TME ANO ATTINONNCC NltOBT

OTHER

document iPintiaiCaTi6m mu OOCUMTNT OATr/r.CDfOO.

EmarkS

AtJOVt- C

7 g
This REPORT WILL BE FlLEfl IN THE OFFICE OF P'd.SCNNEL 

IN THE INOIVIOUAL’S OFFICIAL PERSONNEL FOLOER

SECRET



UNCUSSIHIO | I cowr»pcwr

DEPUTY DIRECTOR FOR OPERATIONS 
’OUTING

TO 4L . wo MU ini r iAiji

f DUO

:2 ApDO . -

3 C/H ANS. . .

. ■ 4 C/OPS

■ 5..r. c/ss ? ... ■

■ . 6 . C/CCS ■' -■ .

7 C/CI ' ■. .

e ,c/af

» c/rco

to C/DIVD , . . •• ■ ■ ..-

11 C/CA

t2 C/£UH ‘ 7' ; ’7 ’ ■'

J 3 C/fH

U C/HL ‘

■n usk,

. \ J 3 .»a 497g
■ V ' ■ -

......................< -• ■ -.=5 • ••

- ‘ 7 |

/ 3'57^

SUSPENSE. DATE



|-v’- JX.i/Dnn

5 * R/iii(ii>g ..lip .

i TO: / . \
ACTION jNTO. p action INFO

■ V, pci ;
—

HI-- :tC ? • 4 •-

? DOC •o
3 S. MC ■' ConTpl.
4 ppyj AW/pCI /
5 °PI P5 AOZOCI
<? OOMAS 1 >4, E«,'$»<. ; > ri

fi ooo ■/ x 17 D/Pers( forOPFr *
6 p/oci/»c 18
9 p/oq/Nip. •_ - --2 1 IP • ■. J---' v ' . ■

TO: qc>7 . ■ 1 M

SUSPENSE ’ ■ ■ " , <- -___ ,

•••" '0"**
Remaritt: .' -■■ ‘ j

Please add mythanks to Mr./ Keenan fo 

job well done. ■

XKX'DDCI



Office of the Commandant

DEPARTMENT OF THE ARMY 
U3 ARMY WAR COLUKOK 

CARLIBLB OaRRACKB. rKNNSVl.VANiA . 1701 a

•jjertitlva

zs

Mt, Jeorge Buah
Director' ' :
Ceritrallntclllgencc Agency
Washington, DC 20505

Dear Mr. Bush: /. ;.?•■

■-lia pleased toiteport:that;Mt;7Xeenan, Central Intelligence Agency 
Civilian, was aaohg those who successfully completed the course of ' 
instruction at the VS Anny War"College during Acadcaic Year 1976 and ‘ 
was awarded a diploma. ’ 77 .•

This report is my evaluation of Mr.; Thomas J. Keenan duringhis attend- . 
ance at the US Army WarCollego from 4 August 1975to7 Juriel976.
Attendance at. the .VS Army War College>ls baaedona highly-selective • 
process, and only, a very small percentage ofall -those, eligible is chosen.,: 
The evaluations herein are made in relation to this outstanding group of .' 
Individuals. No attempt is made to distinguish, between graduates on a ' : v^- 
rank order basis. -

Mr. Keenan was one of eight civilians (three from the foreign affairs : 
community) In a class of 227. This total; Includes 187 Array, .16. Air 
Force, ten Nnvy, arid six Marine offleers of colonel or lieutenant colonel . 
or equivalent Navy rank. ■ ‘ 7 .

In a class structure such as-that .outlined above, the task of the civilian ■ 
student at the USAWC is an eopeclalTy challenging/one. Working in an 
area outside his normal milieu, hla was adual responsibility. Ori the one 
hand, he had to acquaint himselfin considerable detail with the military 
aspects, of national security with which, in ■most Instances,//he has' had 
relatively, lit tie; if any, previous experience. To.accomplish this require- - 
ment, he did extensive background/research in the areas o*f. military policy , 
military strategy, and defense management to keep abreast of his profes
sional military colleagues. On the other hand, his foreign policy expertise 
was in heavy demand: by his military colleagues. In consequence, his 
contribution to various international relatione aspects of seminar group 
efforts tended to be disproportionately large. Moreover, as .the sole 
civilian voice in a seminar group of fourteen highly experienced • (T( 
military off leers, he also ensured that adequate weight was given

: Q; ■
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to civilian viewpoints in the group's discussions. Much, therefore, 
! depended on his ability to develop rapport with hlsmilitary colleagues
i .and on .hi's"inteili^ skill and persuasiveness. • In a very

■j: real sense be was a teacher as well as a student. ' ■

| Among the objectives of the curriculum.Is enhancing the competence of .

selected officers to aBSumecommand andleadership responsibilities and 
to function in key staffasslgnmcntsln major Army,joint,arid combined 
headquarters .and in planning and policymaking posit ions at the seat of

>' 1 government. To achieve this and related objectives, the curriculum con-
i . sists of threo major segments:. The Consnon Overview, the Electives. Phase,

and the Military Studies?Program. The Common Overview segment includes 
four courses: The United States and the 'World Environment,.Command and 
Management, Strategic Military Studies, and the MilitaryStrategy Seminar, 
In the Elective Phase, students takeat least four elective courses out 
of an offering of 54 courses.: The-large .number >of selections provides .

j an opportunity: for-students to tailor:the1 curriculum to meet professional
j needs. Participation in the Military Studies: Program is optional and can
t.' ■ be substituted; for one or.more electives, depending on the scope of the -

,r. research subject selected. In addition, the ten-month curriculum includes
T-i voluntary programs and field trips. ;?'f

Mr. Keenan acted asassistant seminar group chairman in the core curriculum 
J? course entitled, "The United States and the World. Environment." He and
t; : , one other studentedlted the final seminar report; and he wrote that part
i ■ ........of the report dealing with US policies in the Western Hemisphere, IncludIng
i . ... an excellent treatment of the Panama Canal negotiations'.' Mr. Keenan was
j'" ' also assistant seminar group chairman during the "Strategic Military
t- : Studies" course, and again his facile peri was put to good use on the

: editorial .subgroup. His calm, steadying approach to issues won the respect
r . of hts military colleagues, and his extenslye knowledge of Latin America
J . was particularly valuable to tho gfoup's^deiiberatipris.. in the. "Military . 
: . ..^ Strategy Seminar," Mr. Keenan proved himself an excellent student of
v : '. strategy andean articulate, well-prepared debater in the seminar discuoaiono.
ii. ' ' ■” . ■ ?' 1 ■’ ’ ' ■ •'

. In the electives phase Hr. Keenan took four courses (the required number): 
"The Power Potential of Developing Nations," "Contemporary. Issues in US

L Foreign Policy," "Strategic Issues of World War H."and "Third World:
; - . Dynamics of .Social Change"; he audited "Latin' America: Power Structures
j and the Current Scene." Mr. Keenan prepared carefully for his elective

cotirses arid contributed his views in a concise, orderly manner.

Since the vast majority of the Army War College student body live.together 
on the ;post , a very important part of thia overall War College experience 
is the social and extracurricular Interact ion which takes place outside 
the lecture hall and the seminar rooms. Some civilian students at the Army . 
War College need considerable time to adjust to the military subculture, , _ 
but Mr. Keerian/enJoyed a relaxed camaraderie with his military colleagues.

' 2
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from the beginning. Somewhat quiet and reticent by natureMr. Keenan 
nonetheless yas enthusiast ic about -jthe . College's nany - of fer-ln^ 
own low>kcycd way.- This soft-spoken demeanor 'masked atough coopetitor, ;
whether.'It was In seminar discussions or on t hetennis courts, vhere he .' -
wan'd member of the Army War College team.;- Clearly, Ke Was popular with5 . 
Ms classmates and respected by them for hlaprofcflnlonal attainments 
and7his personal qualities. ' : 7 \

IntheArmy WarCollege classes with which I havebeen personally familiar( 
Mr.Keenan lathe first of hlsagency's representatlveswho hadreglonal, 
as contrasted with functional, expertise. Mr. Keenan's thorough knowl- 
edge/dfLatln America made hlmavalued member of the ••.class',and a distinct 
contributor. ’• ’X' • \ •</. :

Mri Keenan's demonstrated capacity-io work effectively and cooperatively 
wlth officers of the military services an<Eother civilian-agencies 
would, I hope, be factored into the consideration of his onward;assign-/ 

:;mertt'Si/;''

A statement specifically regarding estimated ''general officer or equiva- 
lent civilian super grade" poten tlalhas been intentionally omit ted from./ 
this and.all AY 76 reports. The evaluation system for"USAWC students is 
designed priheIpa 1 ly to, port fay the student * s ■ apt itudes, capabi 1 i ties; . 
accomplishments, and progress within an academic environment. This does 
hot. provlde^ah adequate basis for rendering a finite evaluation on general 
offleer or equivalentpotential, although it does not preclude making 
tentative judgments as to the abilities of the "whole man. ". ’/ • ?

Sincerely.^

DeWITT C. SMITH, JR 
Major General, .USA
Commandant
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. , DEPARTMENT OF THE ARMY .

caruislcbarracks. psnndvlvsnia / jycts . ■

Office of theCocnanndaht

Nr. Ceorge Bosh > 
Director 
Central Intelligence Agency 
Washington, DC 20505 • !; !'

Dear Kr. Buehl

74

If 4U17*

I aa pleased to report that Mr. Keenan, Central Intelligence Agency 
Civilian, vasasnng-thosewhosucceBsfull-y.coDpletedthecourseof ' 
Instruction at the US Anny War College during Academic Year 1976 and 
was. awarded a .diploma. * .

This report ,1s my-evaluation of\gr. Thomas J, Keenan\ during" his attend
ance ;at the US Anny War College Tfom ^4 'August 1975~to 7, June 1976,

r. Attendance at the; US Army. War College is 'based on a highly selective- ; 
''^^rpcesp,; and onlya very smallper'centage ofall those eligible is chosen.

Theevaluations herein are made.in relation toithls outstanding group of ' 
individuals. No attempt is made to distinguish between graduates on a 
rank brder basis. . •/..

Mr. Keenan was one of eight civilians (three from the foreign affairs . • 
community) in a class of 227. This total includes 187 Army, 16 Air ? .

Force,, ten Navy, andsix Marine officers of colonel or lieutenant colonel 
orequivalent Navyrank. '

In a class structure such as that outlined above, the task of the; civilian 
student; at the USAWC is:.an especially chalienglng one. Working in an . : .
area outside his normal milieu, his was a- dual responsibility. On- the one 
hand, he had to acquaint himself in considerable dctall uith the’military 
aspects of national- security.with which, in most instances, he has had . 
relatively little, if any, previous experience. To accomplishthisrequlre- 
rent, he did extensive background-research in the areas of militarypolicy, ; 
military strategy, and defense management to keep abreast- of- his profea- 
eional military colleagues. On the other hand, his foreign policy expertise' 
was in heavy demand by his military colleagues; In consequence, his ■ 

, contribution to various 'international relations aspects of seminar group 
efforts tendedtobe disproportionately large; Moreover, as the sole 

. civilian voice^i'n a.semihar group of fourteen highly experienced /. 
. aiqo\4nw that iado^&atiL weight - given-. •
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to: civilianviewpointsin the group’sdiscusslona. Much, therefore, 
dependedonhis ability to develop rapport with his. militarycolleagues 
and on hie intelligence,knowledge,.skill and peTSuasiveneBs.in a very 
real sense hc was a teacher as wellas a -student.

Among the objectlves of the curriculum Is enhancing the competence of . 
• Belected.offlcerstqapsvmec^ leaderahlpresponsibliities - and*'

- to function in key staff-assignments Jin major Army, joint , ar.d combined 
headquarters and in planning and policymaking positions at the <seat of 
government. To achieve this and related objectives', the curriculum. cott-». 
slats ofthree major segments: The Coesaph Overview, the Electives Phase, 
and thp Military Studies Program. five' Common Overview segment includes 

four courses: The United States and the World Environment, Command, and 
Management', Strategic Military Studies, and the Military Strategy Seminar. 
Th . the . Elect ive Phase, students take ai least -four.■elective courses: out 

of an Offering of 54courses. The large number pf selections provides 
an opportunity, for; students: to tailOr the curricu^ meet professional ; 
needs. Participation in the Military Studies Program is optional and can 

Jibe substituted for one or more electives.dependlngon the scope of the J 
research-subject selected. In addition, the ten-month curriculum includes 
ypluntaryprogramsandfleldtrlpa. - -

Mr; Keenan acted as assistant seminar group chairman in the. core curriculum 
bourse.:entitled, "The United State'sjands the World- Environment." He and 
onjeother student edited, the final seminar report,\ .and he-wrote:that part ■ 
of the'report dealing with JUS policies In the Western Hemisphere, Including 
an excellent treatment of the Panama-Canal negotiations.. Mr. -Keenan was 
also.assistant seminar group chairman during the "Strategic Military ' 
Studies" course, and again his facile pen was put to-good use on the 
editorial subgroup. His calm, steadying, approachtoissues won- the respect;/ 
of his military colleagues,'.and his ex tensive- knowledge of Latin America 
was particularly valuable to the group’s, deliberations. In the ’Military; J 
StrategySeminar," Mr. Keenan proved hlaself an excellent student of 
strategy and ah articulate, veil-prepared, debater in the seminar discussions;

In the .electives, phase Mr. Keenan- took four courses., (the . required .number) : 
"TheJ Poyet Potential of Developing Nations," "Contemporary Issues in US • 
Foreign Policy,” "Strategic Issues of World War II," and ’’Third World: 
Dynamics of Social Change"; he audited "Latin America: Poyet Structures 
end theCurrent Scene." Mr. geenan‘prepared carefully for his elective 

coursea and contributed his views In a.concise, orderly manner.

Since thd vast majority of the Army, War College student body Jive together 
bn the post, a very important part of the -overall War College Experience 
Is 'the social and extracurricular’ interactiq >̂ which takes placE.outside , 
the lecturo hall and the seminar rooms, j Sme civilian studehtd at the Army ’ 
War College need considerable' flab’to adJust tqj the military subculture, J 
but Mr. Keenan enjoyed a relaxed ■caMtaderie with hia military colleagues; V
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from the beginning. Scoewhat quiet and reticent by nature, Mr.Keenan, 
. nonetheless wascnthusiastic about the. College’s many offerings in his

: o'™low-keyed way. This soft-spoken demeanor masked a tough •competitor,
jwhether itwas in seminar discussions or bn the tennis courts, where he

was a member of. the Army War College team.Clearly, he was popular with /■ 
- fils classmates and respectedby them for hisprofesslonal attainments .

and his personal qualities. , ' . L- A.

In the Army War College classes with which I havebeenpersonally familiar, 

Mr. Keenan is the first of-his agency's representativeswho had regional, 
as contrasted with; functional, expertise; Mr. Keenan's thorough knowl- 
edge of Latin America made him a valued member of the class and a distinct 
contributor.' . .-/-/'b”,. ”

Mr. Keenan's demonstrated capacity to work.effectively and cooperatively 
with officers of the military services and other civilian agencies '< 
would, I hope, befactored into the consideration of his onward assigns . 
mehts. J S.-’< O;-.:

A statement specifically regarding, estimated "general officer or equlva- - 
lent.Civilian supergrade" potentialhas been Intentionally omitted from - 
this and all AY 76. reports. The evaluation system for dSAWC students is 
designed principally to portray the student's aptitudes", capabilities,-

. accomplishments, andprogresswlthin an academic environment. This does 
noL provide an adequate ba^is for rendering a. finite evaluatlon on general 
officer or'equivalent- potential, although it does hot preclude making 
tentative judgments as to the abilities of the "whole man."

-- ' r- 'A--.. -• .:'

Sincerely, " . -< r.

Major General, USA 
Commandant ' ■

♦ l
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methods for collecting information 'oh<assessirig> and preparing recruitment operations 
against Soviet/East European personalities^
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performance in the course.;
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raTv er M RV•C4 

DI Bl CM
C0«» RI Mt eoS4*e»■V A\C GRADS t ITATtOK OR o«st CuRRfht COVCR ' 1

29 June 3 ID COS, Kingston GS-15 Kingston . . 1,

TO »t COMPUTtO e» CMPtOYtC / 1
14. CATC Ofl AAR 1 VAC

. • RR » «l&
RtQWESTfT OR,

■ otWARniwt
IC'. '< ■Rf C’CO. DATl or. » »W*T 

Cm(CR.IR AT HQ .
>0. DI»»Rr’> D*TC TO UP0«T TO DUTv l

rftkr itwr ■; 4

; 14Sep 73 14 Sep 75 15 Sep 75 1 Hov75 1

la RMIR AN0 A6CI OF DCMROCMl WHO RUK MAKH WITH VOUi . ' II

7 Dependents (39, 17, 16, 15,
KR»CRAt C IRCUMj + anCTHAT SWOUCO M

14, 13, 11)
KO IM OtTlRMIMIHQ HC tT AIS ICSMtACHtr'1'.-' . 1.

I will have served continually. in: theffeld .for/-over eight-years upon L. 
completion of my present tour. In addition, I had a direct transfer to I- 
my present post: after two years at my previous Station.Therefore, my L 

- family has had.little exposure to the U.S; for some time. I would ap- I 
pteciate a tour in. the U.S. ‘in order to- reorient my/children to the edul- 
cationa!/^^ general lifestyle of their; native larid during |

arid

iinc cimacv- .(.•»• .hirih/.roi* /«h■■t.r•/ j;/their. .fdrmatl^ye • tee#*-
/ Chief of Station with responsibility for lint sori. vna^a: \ |

with senior Ievel of local service, as well as with
; other representatives of t?.S. Gpvernment agencies. : Direction of 8tatip4*s 

Running of unilateral opera- I 
and local government targets J

operations and admit riis tra tive functions, 
tions particularlyagainst

tnuVixa'»Trid f

It has been a long time since I have had any kind of extensive BKHERALDI 
sponsored training. I would like a senior seminar type exposure in I 
order to broaden my professional knowledge of current challenges facing! 
BKHERALD and the nation. - - - .. .. ... I
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Operations supervisory position in Headquarters or training assignment . 
as noted in item 5 above. A rotational assignment which wouId broaden

| my professional experience would be welcomed, at Headquarters.
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Subject has been approved toattend the Army War Collegefrom 
August 1975 to June 1976. \ ;
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| Thomas J. Keenan
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9 Oct. 70
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Wallace A. Mills
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9 Oct.

•• 1
70

IfrOfC OtCIIVAD Of. MtAOOUA«T(*li OISFATC* HU*9C«i DAtt FtCtlVtG^r CAMEQ S(«*lCCt

P Oct. 1970 \ HLBT 4677 " j * I

0C>l»Ct>0

J i/p«Tt br ii«TM 

| 29/0/30

>V Mtrvicc 

.jDttlCH,

J. YOUF TiHk .
AttO 

Ops Officer, GS-14

4. sr at id*: m! tm ;

Bogota

x«TM-’»©ir |
' cv«»riiT C0vt».J 1

LNCUFF I

MCQMtrCD OATt Of. 
DtPAATUM

30July 1969 20 Aug 1971 28 Aug 1971 29 October 1971
;*1MC*JMlbAGtS<>f>0(PiNDKMTS«M0*«ILLT«AV<UVITM^

Total,7dependents: Ages36,13,12,10,9,8,6

•. ciacuin'rAKtt that shoulo m consiocrio; iM; pirc*Mi«iM ac>T amicnkht*

tth ai-r u»-t)

Soviet operations, support operations
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Clandestine services review, Mid-career, short reports writing 
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I would prefer that my nextassignmentbe that of a Deputy Chief; 

\of’'Si^ionv‘
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m OE ASSIGNED ya AWitrj F.kfA.a'jTATlON. INDICATE oioICE OS CCOOAARMIC; AREA- OR SFXCIALIUtlON 1 
LU- ijt choice imenpsi.Aires tNo c'Hbicg -LijJia ; _srd choice j San Jose

„ Q return to my current station?'-''

:: /- • - •■ 5 \ ?.-.•,•/<•// '• ■ ... • .• ,’
• ro.8£ (winu bt riao station

12. IN CONSIDERATION OF THE tMFCRtENCE AND FEAFORMANCE .OF 1ME EMPlOYEC ANO MtS PREFERENCE FOR NEXT ASSIGNMENY, ' 
- INDICATE tpuR RtCOMMENbAT ION- FOP WI5 Nfjif - ASS 1GNME NT ANO TRAIN INGj-'
- •The Station heartily,endorses this employee's preference statement in 

1 ztion 11 above. This man is an experienced, profess ional and highly 
motivated officer who has now.proven his ability many times over. In 
the interest of his own continued development as well as that of the 
organization he merits consideration for assignment as a DCOS at a  

_______ _________station or a very senior executive position______________ --

TO BE COWtETEO 8Y APRP0P8I AT£ HEApbuMTWS .OFFICE

fi. IN CONSIDERATION EXPERlENCE^A/fD THE ’ EM^fcOYCTj Hit PREFERENCE FOR NEXT ASSIGNMENT. '
AND ‘ THE STAEFliiG RCQUtREMCNTS OFfVCUA. COMPONENT INDICATE YOUR COMPONENT.* S ’rECOWMENDAT 1 ON FOR HIS NEXT

. ASS IGNMEnT AHO train ing; •' 7‘'

Mr. Keenan has been approved per DDP 26 Feb 1971 for assignment

] as Deputy Chief of Station, Lima;

/. .. ..............—* ■; -
^Mar 71t,nr C/TO/Pers ,i.,^ ::H; /L Berthold:- : :

. FOB USE BTC*«£E» ?t»VIC£
l«; APPROVED ASSi&MWTNTt ' ’ ‘ ‘

IS. t VPkG v( C NOTIFIED BY DISPATCH MO.  ______ _____________ • . - .OATf 01 . —— ' ■ » -

CAR^E nd. /. ■_ ' _ ■ ■ , hi!fa. . ~ ,

CARTER MRVUt SEP«I M>TaT >V< ; _ . _ _ - ' - - _ _ DaTr. _ _
-< r»<vwiiv»f>

SECRET



SECRET

REPORT OF SERVICE ABROAD

TO: ■ ■,- . .. ,< . -.p. .■
- Office of Personnel, Transactions and Records Branch, Status Settlor

SEftlALNO
NAME

THOMA-’;"

; (ftM)

iierpucrioNS ■
utt APMOPtiate space oelon to mport data for either pcs on.toy. insert appropriate cooerunser in •coot* column 

fb; OtSIMATt •METMta SUBMISSION IO OP BASIC DATA. CORRECTlON.CR CANCELLATION <<>• pklp^ . AEPOAT DATES OY UtiWb 
THE NUNAEA TO* TMt tAONTM. AND LAST f«O OiOlTf ONLY POD YEAN. ACPEAYObP L NO.BA. NEVI SCO.

PCS OATES Of SERVICE

?•.. •/ -;AAaiVAL:..O>i?’ .cr..Tu*t o/s TYPE OP 'OATA, :»/r 
use 

ONLY

' country ; x
' • a v ; rm .-'AAV'’' «<»l

ret (»••!*{ 
• • CORRECT I ON 
• • CANCELLATION

/-"coe< '

; ■

;i -C^S <

•: ITiSO *»* so. '■ sv'ss,^ ■ •’ ‘ SO ID 4o»oji:';

<> 7 7 4 7 ? /

7 &
_TDY. OATES OF SERVICE

. .ARRIVAL O/S •• OtP«TUOC. ozi ,, . -

■ O«fN '■■' oa» > J ... NON*■ Tt*«

IS’IO l»ll

r
7

Tor (Batii) 
CORRECTION^ 
CANCELLATION

, use 
ONLY:

ABKaCS)

TRAVEL VOUCHER

CABLE

OTHER (Specify)'
DOCUMENT -iOENTI P I CATION NU«

AtMARKS

PMPAAEO DY

office' of pi^^^

SOURCE DOCUMENT ANO CENTIFICAfION

DISPATCH

DUTY STATUS 08 TIME ANO ATTCNDAKC REFOLT

DOCUMENT; D ATE/PU I DO

9>UNAVU<<

ABOVE DATA ctarfFlsocosbect. B*JJO UPON solace 
OOCUHTYIS C *'TEO • "

THIS REPORT KILL 8E FILED IM THE OFFICE OF PERSOHfiEL 
IH THE taOIVIDUAL'S OFFICIAL PERSWHEL FOLDER

SECRET



SECRET

SERVICE ABROAD AGREEMENT

GENERAL

IT IS UNOlnSTOOb THAT YOU AGRtt TO Sf»Vt THC PfRIOO OF sfj?V KJC AOBOAO
I N SECT I ON I I ■ BT 10* ANO THAT THE GO V ERNME.N T . I S OHL,I GATC 0 TO RT.TU.RN YOU. .YOUR pt PINO I NtS 

ANO YOUR HOUSEHOLD ANO' PERSONAL EFEECTS UPON THE SAT ISF AC TORV COMPLt TION OF THIS PER.IOO 
YOUR ALLOWAtrtt EXPENSES »ILL BE DETERMINED IN ACCORDANCE Wl TH ACENCY: REGUL AT I 005 ,

IF YOU TERMINATE YOUR PERMANENT ASS IGNMENT OUTS IOE THE CONTINENTAL UN I TEO STATES 
BEFORE YOU COMPLETE 12 MONTHS OF C RED If ABLE S £ R V ICE ' F.OL L 0* I NG INC DATE OF YOUR. ARRIVAL 

- ABROAD. YOU.W I LL- BE REQUI RED TO RE IMBURSt/THE GOVERNMENT FOR ALL EXPENSES I T INCURS IN • 
THE TRAVEL ANO; TRANSPORTAT ION OF YpU< -YOUR DE PENDENTS.-YOUR HOUSEHOLD A ND " PERSONAL" £ F • ’ 
FECTS TO YOUR POST. IF YOU-FAIL TO^COMPLETE YOUR PRESCRIBED TOUR OF DUTY ABROAD YOU 
WILL NOT BE ;ENT I TLED TO THE RETURN T RAVE L • A NO TR ANSPOR TA T | ON OF. YOURSELF., YOUR DEPEND
ENTS ANO YOUR- HOUSEHOLD AND PERSON AL E FF EC f S T 0 1 HE'-UN I T E D STATES.. IF. HOWEVER, AGENCY* 
OFFICIALS DETERMINE 1HAT YOUR EARLY DCPAR TURt IS . N€CESSARY FOR OFFICIAL REASONS, OR FOR 
PERSONAL REASONS' OF SIGNIFICANT. INTEREST THEY,MAY WAIVE THE REIMBURSE •
MENT OF - EXPENSES ALRE ADY I NCURRED, OR AUTHOR I ZE YOUR RETURN TRAVEL AND TRANSPORTATiON,- 
WM I CHE VER'.IS.-, APPLICABLE . '.J'- ~

L IF ELIGI BLE - UNDER THE TERMS OF HR 20-30, JOU WILL DE GRANTED HOME LEAVE AS SOON 
AS IT CAN BE fARRANGFO AT GOVERNMENT CONVENIENCE AFTER COMPLEfl ON-OF YOUR PRESCRI9E0? 
TOUR’ OF DUTY^. PROV IDED YOU HAVE- SERV£0 . AT :LEAST I 8. MONEHS' OF . CONT I NUOUS CRE0 I T ABLE 
SER.V ICE Outs'! DE THE UN I TED S TATES . : HOME LE AVE AND? HOME LE A VE TRA VEL ARE CONT I NGENf . 
UPON YOUR WILL iNGNESS 'TOREEURN; AND CONTEMPLATION BY AGENCY. OFFICIALS- THAT YOU WILL 
RE TURN ; TO SE RVJ Ct J OUTS I'DE THE UN I TEO . STATES J MMED I AT,ELY AF TER HOME LE AVE: OR UPOW 
COMPLETION OF AN ASSIGNMENrT IN-THE UN I TED STATES; “ - ; '/ ' .

YOU ARE ADVISED THAT ANY MONIES DUE YOU EROM THE GOVERNMENT MAX DE APPLIED IN 
L IQUIOAT.iONj OF ANY INDEBTEDNESS ARIS-IN^^^^ VIOLATION OF. THIS AGREEMENT. YOU WILL Bt
AFFORDED ALL NORMAL .RECOURSE I N APPEALING DEC I S lONS.’M^DE R UR SUA N t TO THI S. AGRECEMENT » ‘

NAME or (MPLOVrt,

TOUR ORCUTT ABROAD'
name or fast or ASStGNMCHT

fcVido; ot siwvier asroaoLas . pRi.scRi bip in a . pj»/cor cow \

A« STANOAROrOUR OF DUTY OF 24 MONTHS

:9:

C. NOnSTANDARO VbyH OF DUTY OF- . 1  FOR..
THIS roue .ONLY For THC CMPLOYEC SIONINO AC«t<VtNT.'
(SeiHO20/9)

■ ;  ' . ' REQUESTED
Gprnii ffiG orr ic Mt.

* NONSTANDARD TOUR .OF DUTY Or^_-'L . 
RRtVIOUSiv APPwbvCO Pew’ HR 20* isi

.MONTHS'
camIp.;st*v#c .

CONCUR

otPuTY oipecror

APPROVED

3 YOUR

OfWfCTCA or PCWiOAML

opcbat t pic. Lof r fc i al

IBQ 0 AOOR Off <OMMOMV(

ERMANfNT PLACE OF ’RESIDENCE

SYf—AUTHOR V

3154 SECRET [



14-00000

SECRET

TULL ADDM91 ’Utt AOMlS*

Mr.Keonan is TDYln the
Washington, D. C, Aron between < Voting registration
tours. Ho ispresently staying < r 
at the Holiday Inn nt Tysons Corner

Ot>Vf V Ti MCTM
APPROVED

I^Au^OlKECtMi

WCCTOR 60 MMOMNCl

CONCUR

APMOVEO

Mft .

OfcTt

IV. NONE LEAVE POINT

7. AMONOTHE places YOU MAY .REQUEST AS A HOME' LEAVE POINT. ARE.i YOUR PERMANENT PL ACE OF 
RESIDENCE SHORN'ABOVE. HEADQUARTERS AREA. ANO: WHERE YOUR. CH I LOREN, PARENTS, PARENTS- 

; IN; LAWj.BROTHERS. ■.SJSIER.S.: BROTHERS ■ IN-.LAW . OR.; SISTERS-IN-LAW RES.I OS. . -

B. YOU MAY REQUEST FOR APPROVAL SOME OTHER POINT SUBJECT TO THE. PROVI$ I ONS OF 
HR 2O-SOBI3) (C) THE' REQUEST MUST BE'ACCOMPXnIIO'. BY A MEMORANDUM. EXPLAINING 
CIRCUMSTANCES.

oniGNAtiow Pia neb > above ‘

FULL AOUMtV-

I Ch 0€3I0NATIONPE4|TEM0 AOOVt.

run roMtss

I aciKribNSHtP or *<l4tivc at home.leave point

I DEPUTY OlOCCTbO'
APPROVED

D*T(

perurv Disrcio* b*Tt*

4

APPROVED? .. I
pIQCCTOp Of PERSONNEL hAH I?

EMPLOYEE CERT!FICA TION

I have read and understand ny service obligations and travel entitlements 
as described in this agreement. • ' 1

9>4navua< GF

SECRET

' i
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SECRET

H ELD REASS IONHENT QUEST I ONNA I RE
00 BOT 0*1 HC: FOB HfAOOUA^rtPSUW Clif

; TO Bl COWintO BY DFlOTtl

f iMAMT or rwAtdrrt tnttriniilonl
; 1 Thomas J. Keenan

y if nt)

1 Feb 1973
WAMr 9> 9UFrByjSG» (//«•) 
Richard S. Welch

PAU, ttf 3.})

1 Feb 1973
J. |DA’t at C< 1 VTO AT Nt AOQI/AB f t ft 1 r

? hi 9 February 1973

Ol9>AfCM aiuMtCAo

HPLT-6460

OAft MCCtVtO fty CAMM MOICCi

auaataaao aeaa or otataoaitri who will aaavtL wir« roui

]>, p/ft lAT.

1'2? Jun 3C

t. mvtcc 
. 0C9ICM

>. rowt cvBBt»f bo#if ।ob; 7<Ttc 
■-V'A*0-'00AM^.‘i.

. DCOS, GS-14

'4. ftf*T|0H ^I:04#r

- • • Lima, Peru

». CAVM’ 9 
■ CVAAUlVCO^

! •« a - <. Q# PC S ABB i V AL
I ■ itr

| «X 30 Sept 71

•a. orouitfco OAtt or 
OCBABTVBC .

1 Aug 1974

•«;. trrtcfto; oatcYof fit#r 
- CMrCMaiB AT HO;-. ';

20 Sept 1974

&t#IMD DAT4 TO BCFOBT TO' ©UTT 
itM

20 Se]pt 1974

Total 7: Ages 38, 16, 15, 13, 12, 9

a. raaaowaL ciwcuMiraacr* Txat ihoulo at coastocato i« ocriaMlwiNo alar asoioaM«r<

Io, nor touw waaoa ouriu ountao cinioear rouw
lib Cl'f M-l)

DCOS and senior bps officer

t

id.' faa«bit»c pt 9 > at or ' / -■ .. .. J ■
| CADKATC SHAT ’naiWINu TOU BEUtVC VOU SHOULD MH DVOIHG tht kit! flfVF.PAL VtOr :

202 " SECRET



SECRET

INDIC*Tf »Ou» CMOICC.

In Field: DCOS at large Station or COS at smaller Station.

At Hqs Rotational assignment to another component or Deputy 
Branch Chipf in WHO

. IMBKAtr IF YOU OMIMK.fOFlftND VOuB CCMMtui TOM •* Clif C« INC'^N *>P«OP* IA ft BO*. . ALSO IND ICAUj NfFKOCNCC 

rOAttlAj' MOULABASilijlMilNT OY ' INStM INC 1.71,1 B ,3;( f»F fit. IH. M WAIN |NQ';BOM S. >
CO«M»iKTC AlL ALT(MMf< CNdie(S ANO-O1*T IOMt" lN All CASCS CVfN titOU&N YOU AM M OVC IT INO AN C HHnMON OF YOM ’

- tom\ - /■■.•'■•

S riTUBTOUfl -- - PnnMMY S Ta11 ft*, to l AUgUSt l974

0 81 AlHONfo TON A tOM. W .OWXi INOICATXjY^i« CNQICt OF OlV IllON, ITAFF M .OFF |CK
7' tit c hoic c '' , .. . c mo t c . 7.7" 1 ■ pc mo 1 c c

hr OK AISIGNCO r0^<>6THrfl<ritip79T.*Ttb*r *BCA or
(3 incHOlc^gu(^^ Caracas
Q’ «tuRNfO«rC^

TO B£ CWPltTEO BY FlttO STATICS

ewoict

|U; iNC^MIDfftATiONOf WOJEIHihG ANO MMOeMANCC OF.' fHi: ( MPLOVf C thti' Ml 5 FM Fl MNCF FUR Hl R I MMMIMIM, 
tNOICAtC YOUR MCOWMCNCaTION" FOO Wtl Mii MSiCNWl.M ANO TOAINIMOr

Concur in Subject’s extensionhero as DCOS untilAugust 1974. He is 
doing an effective job at thislevel and the extra time at it will 
be good for both his growing capabilities and for the Station's 

< operational programi

. -TO BtjMfflUnO Bl tfPTCPBm HtAOWMftBTCFFiCE

.. IN COM IM0*^.1 ON Of Tift iXPf B IENCC ’ANO ^M'iraRMANCr OF ThC h i< .PMFtBtNCC FOO NfXT' *93 IGNMrNr
***> .T"* STAFF ING.MOui'MMtNf 5 OF -.YOUA COMFONi Nt. IND IC AU YOU* COW* 0N< NT’S ACC OMMINDaT I ON f OA IUS Mir 
M9.tCN^NT/AN6~T«J^ . r;'

• ■ WH:Pivisipn' concurs in Mr; Kebnan1s request for a ten 
month extension of his current tour to j. August 1974. He 
was notified of thisapproval by HPLS-3216.

TP Jlai_Z^7Tir^7M^

AFFBOtS? ASTJGNmINTs

$IGKATuHE .

E *b>1<»(C MOT IF IEO 0fDM**TCM NO. 1IPTS T 5^

CAGLC -MO. _____ ' ______ ,

ZUZEehZZX

. r<
'. 'y

.■ -I

SECRET



SECRET

REPORT OF SERVICE ABROAD

TO: . . .. ' / r^:\< ;-
; Office of Personnel, Control Division, Statistical Reporting, ?ranc!

/ ■-
SERIAL NO/ '

M’t /, ..

■ **>*: •

.. ijwic../'■? ;..|-

J if , r 
^6,70979

TP*MO ' • - j-n . ■ 1
IWTRUCTiONS

t»t »V*O»» »p» T*« *»•»>•.
co*»<erio«

imi«t *»»■<»•><«< cost in 'wm' coLumnI 

IRCILLM10* (O»f »*/rJ »<PO»T »«K* PV v«i«< I 
> ig »i >«. u. I

PCS OAKS OF SERVICE

TOY OAKS OF SERVICE

MRIVM. #/• ; OF DATA '' "" 0/P 
. ;U»r 
’■'owi.r '

.'. £: . cowrriNr'; .••' ; . : . |

HAAtM . H»•- -V •3iv-’ 1/ rtl (Batif) 
> • C6»«CCT:I4N \ 
» • ClHCliLAI10*

COM C008 "|

!»• 14 ’ <»»*»! • V- : - I

di 7 / -
7 . / :: 5 7 2J

■- AR>iVAt 0/C • ; '■ oc*«*tuo( 0/a ... ; iv/t. ^9 'data: '• o/a 
use 

■ahl r

AAfAW ’ . 1

‘ ® or .■0 •*.«-. QIf ., , KU . .
1 . fOF
4 CO*RCGr«OH
1 ■ CARCtULATlOM

i .COM ' ‘ cooc .;|

isj«^ V'li Jr / ft ... j 4^*41- |

’•I

OFFICE 0F:pER30MHEL^ POUCH AREA

SOURCE DOCUMENT ANO'cERTIFiCATION

TRAVEL VOUCHER DISPATCH

STATUS 08 TtbfC AH& A T Tf «*£>AHC t attoor.

OTHER (Specif?) .
DOCUMENT 1D£HTlf<CAT<CM tiO.

■Imaris

PBEPA8ED DV •■•T0U0 00 AftCVf cata ccam no eaoAfCT. 9 
.OdCUHfA* Cl7<p9C*

4 A t «HI HU, c t »• .
joAft /

ucA*yu*c

>• c ft • o •» i > • e o /y :.t-
THIS REPORT Will St FILED IB Tnf OFFICE OF PCRSCMEL 

IB THE IBOIVIOUAf S OFFICIAL PFRiSMHEl FOLOEB

§
I

1451a SECRET



SECRET

. TO;

REPORT OF SERVICE ABROAD FILE
——————
Office of Personnel, Tranaactiona and Records Branch, Statu > SectHoty

ri'

■f.

SERIAL NO.

I:

NAME .

INSTRUCTIONS

MIOOLC '

Utt »H‘»O»»l»Ttta»et »tLO»TO«t»O»r OAT* TOttlTaC* PCI 00 T»T.l»t«*T <0r»0*«IOTC COOt OUUtCO lO /COOC* COlUMol 
~ toottis»*Tt «HiTnt>_iuoaittioi< it or imicoiti. coootcTioa. oa cAKcrioTioii ocrotT o<t<i or viiM I

tot.miMtr-rOR tmi uohth. *»o loot Too.oioitiooltvo* vtoo., .'(tret ro or i io. . io;' ocvitro. ' . < T

PCS DATES OF SERVICt

tROIVtl. 0/t . «tU>IU«t 8/|

t . ret (Boaj
• . : CCBMCC T I M
* • CMCCUAfioii

wowtii'j: • • » • • ▼ CAI

17,M ii.ii

O' ,'7._ /

TOY OATES OF SERVICE

’ 0/F ' 
- ■ use 

• -"ojitv.;
.’tOUIlfrr'.’-. ' - |

A,'

>• >0

ol

.• ■■ IVAL 0/.8' . ' ocrAWTure o/8 rVr<j«r ''.o^rA- o/r 
Ult 

O*LV

AO.tAltl, . ]

aoata *< •< . HCHtH Ah'* ViXt' •■
• . n>Yj(04«icj 
l.COAAKCTlOn 
t . cMctiitriM

csoc. cost. |

lh» .-1«. 10. >8.11 . >»- 10 40*41 |

-•

OFFICE OF PEHSONNEL USE ■OHLY n PUNCH, AREA

source document anocertification

othi* (Sp«eltr)

TRAVEL VOUCML®
-■ / ois>*rcM ■ „i

^CABir
7

tuTv’.irAfu? cii ti>» AW'ArnMANct aerpef 1

oocoMtmt iDiHTiricurtOM nv. JbMUMHT.''3v:t?M« I 00

AtaaAKt

F4IPA9CP er. *»eo»ji»s6 
. JcoNioet «Q<a«aa« 

i

•ievc 0a?a v«a*iFi?3 cAatref, sov»cc 1
OOCiAlf MT e’t Tib.' . I

MH- ^7 /
V/z/?7

this 8Er6«t hill be fiuo 1* m wicr or 
IB EBE IBoijiDUAL'S OFFICIAL PlS3«»»(l

PEsseaau < |

FOLOES ' j

H5la 3tcsn



_-O-N-F-I-D-E-N-T-I-A-L

\ TRAINING REPORT

Chiefs of Station Seminar No. 3-71 ;

Participant: Keenan, Thomas Offices WH

Grade :,14 "J'--'

■ COURSE OBJECTIVES, CONTENT AND METHODS ,

. The purpose ofthe COS Seminaris to aasist newdy deBigM Chiefs oti:. 
Station, Deputy Chiefsof Station and Chiefs' of Base to preparethemselves for, : 
their field assignment. ’

The Seminar is conducted-as a series-of open discussions with senior 
officers .drawn frdjnthe offices, staffs and operating .<Hem all Directorates :'
of the Agency. The intent is to provoke ah exchange of views and sharing of - 
experiences as well as to provideiniormationon current policies, procedure's, : 
oervicea and operational goals. • '

A folder of sclected reading material is provided to each paritiepant 
in advance of the Seminar, which ia designated as related reading in preparations 
for specific sessiohs'in the schedule.

ACHIEVEMENT RECORD

This, is a ceriificate of attendance. No further’ assessment of individual : 
-capacity or performance is made in this course.

FOR THE DIRECTOR OF TRAINING: ; ,

' JUL 1371

DATE ’ '■

e-O. N-F.ro.E.N.T-!*A-1.



SECRET 
f y»»» ri UrJ

SERVICE AWGAO AGREEMENT

7 - . . . - I. GENERAL . • ■ .

IT IS UNDERSTOOD THAT YOU AGREE TO SERVE THE PERIOD OF SEft V IC:£ ABROA 0 PRESCR I BE0 
IN SECTION It BELOW ANO THAT THE GOVERNMENT I S OBLI GATE0 TO RETURN YOU. VOUR OEPENO £NTS 

ANO YOUR HOUSEHOLO ANO PERSONAL EFFECTS UPON T HE S AT I S F AC TOR V COMPL£TI ON OF TH IS PERIOD. 
YOUR ALLOWABLE EXPENSES WILL BE DETERMINED IN ACCORDANCE WI TH AGENCY REGULATIONS.

IF YOU TERMINATE YOUR. PERMANENT AS SI GNMENT , OU.TS I OE THE CONTINENTAL UN I TEO: STATES . 
BEFORE YOU COMPLETE ,12 MONTHS OF CRED I T ABL £■ S £ R V'l.’CE' FOL L OW I NG THE' DATE OF YOUR ARRIVAL..

-a**o*d;—you-Sill be required to re i'mburse. the government for all expenses it incurs in 
THE TRAVEL ANO TRANSPORTATION OF YOU; YOUR DEPENDENTS. YOUR HOUSEHOLD ANO PERSONAL £F- - 
FECTS TO YOUR POST. IF YOU FAIL TO COMPLETE YOUR"PRE SCR I BE 0 TOUR OF. OUTY-ABROAD YOU 
WILL NOT BE' ENTITLED TO THE RETURN TRAVEL ANO TRANSPORTATION OF. YOURSELF . YOUR DEPEND*

*UTJRC»JJtq- l •» •<« ITS 0< J I GWA T I 0*1 Ft If PC KAf II rnu« Vmc'ki '.
roioiw.

I ENTS ANO YOUR HOUSEHOLD. AND PERSONAL EFFECTS TO THE UNITED STATES'. -IF, HOWEVER; AGENCY 
- OFFICIALSDETERMINE THAT YOUR EARLY DEPARTURE IS NECESSARY FOR OFFICIAL REASONS. OR FOR

I PERSONAL REASONS OF S I GN IF I CANT. I NT £ RE ST. TO THE GOVERNMENT . THEY MAY WAIVE THE .REIMBURSE:
r- MENT OFEXPENSES ALREADY ’I NCURREO. OR AUTHOR I ZE YOUR'RETURN TRAVEL: AND TRANSPORTATI ON.
:• WHICHEVER IS APPLICABLE.

! IF ELIGIBLE, UNDER THE TERMS OP HR 20-SO. YOU WILL BE GRANTED HOME LEAVE AS SOON ■

' AS l.t CAN BE ARRANGED AT GOVERNMEN T . CONVEN I ENCE AFTER COMPLET I ON OF YOUR PRESCRIBED 
' TOUR.OF OUTV. PROVIDED YOU HAVE SERVED AT LEAST 1B MONTHS OF CONTI NUOUS CREDITABLE
i SERVICE OUTSIDE THE UN ITED STAT£S. HOME LEAVE ANO HOME LEAVE TRAVEL ARE CONTINGENT

' UPON YOUR WILLINGNESS TO RETURN. ANO CONTEMPLAT I ON '.BY AGENCY OFFICIALS THAT. YOU WILL 
RETURN TO SERVICE OUTSIDE. THE-UHITEO STATES TMME0 I ATELV AFTER HOME LEAVE OR UPON-. ' 

i . completion of anassignmentin the united states. . .........

YOU. ARE ADVISED THAT ANY MONIES OUE . YOU FROM THE GOVERNMENT.-MAYBE APPLIED IN 
LIQUIDATION OF AN.Y I NOEBTEONESS AR i S I NG FROM VIOLATION OF THIS AGREEMENT. YOU WILL BE 
AFFORDED ALL NORMAL RECOURSE' IN APPEALING DEC'TSIONS MADE PURSUANT TO TH.IS AGREEEMENT.

■RAW OF tuPLOVCt . - -
? ~ . Thomas J. Keenan

so '

D

II. TOUR OF DUTTABROAD.
1. HfcMC OP POST p*  iSMGMMtHT 

Lima. Peru

i. ^fsioo op srovicr FRtgc9ieio rw *,  0. e*  c oclciv

A» 5Tano*po toup op cuTy or 14 vontns_ C. *0*i4TAhOAftO  TOV« OF OUtY Of ■ • ~ MQ.YThS fpa
fNiS TOUR ONLY FOR TNt (MPioYCC SIGNING THIS AGRCfMINT.

. C5»F k?. ?o- i3)

■ REQUESTED .
OFC RAT I NG. oi' F IC 1 AU. .

fl. ‘
NOMTAHetSD TOUW OF tvTT OP r - _ - 
POCVlOUnY AFPOOnD PfQ ^10*10.

; CONCUR ' .
VQ H » Ff 5

CABUR StRYlCf . | dcpvty birtcToa 

. 1 - .

OPCBAflftG crf'CiAi * ' APPROVED .■

c»»tCToa of pcnschpiru r .

: ' 1 11,1. FCRMLaillT PLACE OF RFSIDtHCE " ■ '- J ' ■ 

3 TOUB* ’Wo A it*? F V % * •uti mill l-OM



SECRET

FULL ADCMSS

APPROVED

FULL A00SC1S

FULL AOOVttS

OCFUTY DintCTM

D4FC '

CONCUR

: APPROVED 
okucto* or rmioiuicv.

IV, MME.LEAVEPOINT

04 Tf

the places you.may:.reddest as a-home l-eaye^PO.int. areij 'vouR .permanent place of 
RESIDENCE SHOWN ABOVE. HEADQUARTERS AREA, ANO -WHERE YOUR CH I LOREN; PARENTS. PARENTS- - 
IN-LAW, BROTHERS, SISTERS. BROTHERS-IN-LAW, OR SISTERS-IN-LAW RESIDE. ' K 7 . -

8. YOU MAY REOUCST FOR APPROVAL.SOME OTHER POINT SUBJECTED THE PROV LSI ONS Of’.
HR 2O-3OBI3MC). THE REQUEST MUST Be ACCOMPANIED .BY A MEMORANDUM EXPLAINING THE
circumstances.

rtiATioMHir dr iiUATirt <T hom l<av< rdiar

Father
APPBOVEp

10. OCStGMATtOH MB IT(M 0 ABOVC.

FULL ADDOCJt -

OCPUTY, oircct'm

or '*t»><>*•<l.

EMPLOYEE CERTIFICATION

I have read asd ny- service obligations a:
aa described tn thin agreeiscr.t.

SSCftET

APPROVED .

.y*l entftlpaani

I

I



CONFIDENTIAL
( »»•*« ft I (».!, In )

RESIDENCE AMO DEPENDENCY REPORT
•% .fiitiiMy o» f »■ 9 st i<iryno •• raCM 7*4 art t atIni rjwtor mu **o ■mtna changi occv»9
i* tst. amoan pt 1ow. ■ 1t1ws on cmanm mat pi ar^paho in hit ArracaaiAU 01oc*awiimout cotfu’iNotME
»iw»iiio(i'or !Hj ro»M «icf*r tmc i^louCs t iaNi?u»F ,'anp. oa rro .-•mfn t«fcutme. i rci < also cow^lv pith mm» io^j.

LOCATOR ■fCO»H. ial.l /OhMat 8H(  ̂ •»' WCAPOUAiiTMS PtMQNNFL ANO NOT #CNf
re tmVfjcld. jfopm will ®t in m rwpLohe’V-orVi.etaL FfMcmyc^ ’• .

-r “2ZZZZZZZ2ZZZZZIZ^^~^;G£meral <
Xawt ofcmnlovcc . (t*«Q '•'. • •\- (fifir) " '<?!

- Keenan 
- ■ - . M R

1 ^>P0*t0 I I *iNULijj7 
it waattro. ttact of mapwiagc 

Jareestown|Rhode Island 
IF DIVORCKD. Fl ACC OF OIVOOCC OCCMC

!?#

NAMC OF SF0U9V

Margaret Jane
- hAWCS OF CHILORCN

MEMBERS OF FAMILY

AOORtSO

rCLCPWONC NO

A DORIS 9

NAVI OF MOTHER. J Nd UDI N QMAI Of N NAMI ( Of jADD»< IT

tarnc aS father

'OVIRCO IN AN tMCRCrNCY.

Fa t h ar a nil Mp t her

ic> 

F ' 
F
H

TftCPHONC NO

hlh ->’2V-UU83 

TtLtFHONt NO. -

MA? Of.CN TOUO Of VGUO.AFFILIATION AIlM Twt ORGANIZATION IF CONTACT 19 &<•

T;"’:OTHER RELATIVES WHO ARE OEPEHOEKT UPON ME~FOR At LEAST;5ij.0V .THEIR SUPPORT AHO MEET OTHER REQUIRE- ’ 

HERTS IN TRAVEL RECULATlbllS <ns 31-1>>- SPECIET HANES AHO RELATIONSHIPS.

HA ''

<U -

SCLAT fONSHIP

HRSCM RESIDING. IM-U.X TO 'BC NOTIFI Ed IM CASE OF CMfRGfMCY

Father

by wi t

Saw as above 
JuTrnFiWo 6.5 f <? ’7^^ 

None
tSTwr

Hi tPt»4 :»W4 I l» Such WUPiUno* -I S W’ 01- I

siRj.a t oscstsi er Htuni a otHSs sfucsn, nswt k 3’«rr m tifX 4 c» atvtstt sioc tm»a~ pctx.. |

SI ’ COKE 4&£h rI AL



■ • ' CONFIDENTIAL ’
{9Ftt l*d le)

15. - _■ , ' ' VOIUNTMY ENTRIES i J /. ; : \

I tvperlence in the handling of ewloyee enerpencles has ihow ^»l l\i ahsanceof, por-eonal-data often de •

I Complicates the. set tl of estate end fl need I al maltors. the Jn foirwst io* TooieatW' In thlp section. •
I wav prove wy vaotwt.to yo»r 4»i>> dr attorney in the ovent 'of^yoef dlaoblI l ly or dealKind wil l be disclosed 
| only phen cl rcymataecea.-warrant*? • ■<• ■ _ ' ' 7 '''

| iMoicaft maw( *ho kdoMti or *nv ommumo »*»>t nut iom. «n»'ew>cw ,>ou wait accoiiiti ano tmi' daiit a in wmic'w. t'hv AC* 
I covera sec csai no*. 1 ' • •'• J/.- S;- : J” '.""■ .

I J?ThjOBlar Js .Kednaiv'}^^^

I .First Virginie NanN, Joint with 'Margaret JV Kcflnaiv;.??■■. <' ■’ •■-.■ -p ■"’’A7,..'

p.« v#u a MCDBta or tm NbotMocst rtotou cotoit vhm> | x | *•» j~' j no .J

.|,.«r vto. so vou HiH * jot Mt atcovoti . ■. ; C—j *** I ? J *°

I M*«t TOU COMfLITto a Litt HLU IW KIUWIII r~"1 «» _ P“| HO. (»r>r»»« i» tfremiit iMatrrfP)

|hav» 'vow yotriAHnto an »«»>MCrom»«6i>NiHir 'or toon CMiioain jh caic or cowwn oiiorca to both rantHTaf 
. I £^^ *<r^^J*O.. (I t *r»t* »44t9iii:

*1 Mayr too occutio a rowta or atrenNtvT . I-7| th px^l ho. ;(rr *r»«*. •*« >•••»•• «a» p«»»» ot ttitnir*).

^2i<2^i J 15?l1UpHAVWALAlf0/^RAC0NHNUAT^^O5£tE0ll^^

Note i ■; _______  _____ _________ __________ has bech named executor th both
the will OT my wife and iny wilt* He is in posses;. i>>h of one. copy of our 
latest wiI Is. ~ He is witting of my agency affiliation.

p. C : V RESIDENCE DATA - TO 9E COMPlETEO
'■ • * '* ‘ •'•• •' X^0

ONLY 8Y fMPLOrfESentering on DUTY I
1 r r'd } ■/' '•:. '- z‘''. 71

1 3C S 1 OENCtWMENt «?LOY ED . MOVENT ri *C[ 0^ »f UCENtt' *3 DEF IMO IN -^|

L8<
CHANGE lit PfSMANEilT PLACf OF RESlbutt esA/

TUtl *00»C3S o*rt
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, t> AO

CONFIDENTIAL
Filial /«)

providing

NAME OP KMPLQYfC \ <L»«U (Flrat/ (MhMIvJ

■'nfr'Wr. :. Ti'dt ' ■
RESIDENCE DATA

LAW PL AC8 0P RK SlD8NCR .IN CONTINENTAL U.S. (It af^Mod 
n8VM4> . • , ■ • -

ocnc
fa

f MARITAL STAT 
•flAARATBO I [dVORCgO

HWCIIAVII

wioowao ANNULLtO ;
IF MAWRUPi FLACK OF MARRIAOK t

iP DWORCSO. FLACB OP qiVORCO OBCRC8 ? / • . ' ' 5

OAT« OP MARRIAQg

C OFDICR8*

'nf^

IF W'OOWRO, FL ACC AFOUtA OISO OATS 8FOUSS OISO

♦F FR8VIOUSLY MAAmSO' INDICAtt MAMSW OF IFOVOi/ftSAlOMlSI FOO TERMINATION, ANO OATSIS)

MEMBERS OP FAMILY
NAM8OF.SPOUSEn«M«ur,*rvviB <

=mamaA or CHiinnsu___ J__ J____

AbOBgSS iWa.. gif^ot

M
TKLSFHONS NO.

•O<x y/^^0
A DARIUS oats oriaiRTJi L

TFLepMONe NO. , 

tKLCPHQNg MO. 

cd A I
WHAT MSMQSRCSI.OP YOUR FAMILY IF ANY, MAS BEAN TOLO OP YOUR AFFILIATION WITH YHS OROANlXATlO»4 IP CONTACT I9 NS 
QUIRE U IN AN PMEROBNC V. , . .*

j- . , , ■ ' ; . / - .
<*  ■’ • PERSON TO BE XOTIFieSlH CASE OF EMERGENCY :; ,

NAME (35X RS L A TIONSMIP

N0Mfi AODRaSafWb
Kced&i’.

HOMS TALKPHONS*NUMOCEl'

'file AO VCBMtlNpn A BUStNgSS.TeLSPHQNe t si TENSION

«S T>t INCMVIOUALNAMCO AROve WITTINQ OP YOUR AQKNC Y A PFl L.»A TION t.(If •fa* 
rrm *• t«ll»»oj you unirh

tfiiv n«p» and Oftibeoi'at ■
L ' ■ 'vet

NO

XI
i'-YMlS INDIVIDUAL AUTNORIttfD T 0 H A<8,OS C ISIONS ON Y OUR BE M* L P LMYHE gVPNT YOU ARB INC A PAO LE t (It

".Yes "mesa a^f Of p»Ave*s 1/ *v<A ftcht h ea*9 Cf Y |
NO

©DtY TI|» iHDIViDull AMOV THAT r*Y N»5 BGYN 6&314N A | *» «OU^ EMERGUNCT
di Ums 4.)

ADORHSSeej cit smt>«f ta *fiv9 ten Xi
T^v oeewd in i»»<» 3 obow* else In cbm el noaryincr. |F SU^H NOTIFICATION IS NOT PE SIRABLE.DE • I
.CAySS OP HEALTH OH OTHER SEASONS, PLEASE JO STATE IN ITEM 6 ON THE REVERSESIDE OP THIS FORM. I

CURRENT RESIDENCE AND DEPENDENCY REPORT

41 .CONFIDENTIAL



COnFiUEHI IaL

COUM jABS'CARmeO.

_______________________ „ __ _________ VOLUNTARY ENTRIES ' 7 ______  _ _ ' _ L ____■ ■ "■ 

lE'ipMlAncB jn th* handling ol *mpl»T*'/*«»rj*nci*i hni ihown that lh*abi*n<* cl c*»tain.p**iw»a1 detc clt»a d*lj)i and compli* \ 
j c otos th* THllcmTnld vital* and I inane I al matter a. Th* information raqvo tted in thia taction may grora Tory to yovr family.

J

ARB TOM A MSM0BR.0P THS NORTH**OT PSOSRAk CRBOIt UNIONt 

|i* TBS/OO TOU HATS A JOiMT ACCOAMTt .

ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

{mays you ikecutso a' pcrsr oe attornsrt

CONFIDENTIAL



SECRET

FIELD REASSIGNMENT QUESTIONNAIRE
CO WOT Cojeint- ...M W&W&W9W 0«lT

•ANH or f**ipv|< f««e peeuWe on/ 
? y ThomaB J. Keenan

r tf 0*O ( fiti* ' if» 9- b 

25 Nov,1969
: OATt O(CriV<PAf KfAOOUAATtRBi

HLBT-3912

Pino Plonzln

to »c conrro or oeuru

29 June 
1930

; MBiQM
vou«; cutiieiT rot iriow ' TiTtr 
AWO- MADt ■>

OpaOfficer, GS-13 Bogota IMPURE

28 June 1607

aiQuttvco.Davf or 
OCPMtU«<

O<*iA<OOArc TO ttRMT f« OVTT

AVN9ta JMO AOCOOT DCMmOCNM WHO WILL fU^i WITH' V«Ui

Total 7 dependents: Ages- 34/ 11, 16, 6^ 7/ 4

PieSONAL Cl9CUWlTAACC»fMAT 8M0UL0 Q< CONtlOtSCO |M «<Sf Af♦IO«M»T*

m cit.r

rit»rp<

Clandestine Services Revise, Short report writing review course

25 Nov. 1968

cw«>rar co»(«

; 202



SECRET .

I would prefer to continue Operation Officer work but 
with opportunity of acquiring greater experience in a super 
vlsory capacity.

110. INDICATE IC YOU OftlM TO tMUNO YOU* CUARtNT YOUG *Y CMf C« IMG. Ih APYBONAIATf »0l. ALSO INO IC ATC .PA t F( ■(NCC 
rod may arGuca* AStiQNMrNT #v inacayinc l, l. a ) (tor fit. '1*4. Jrd rhoicr) in acvaKing sous.. 
COMPLCYC ALL ALtlANATCCMOICH ANO OPTIONS III ALL CASCSC*t« ThOUGM YOU AOK ACQUKSVlNC AW tlttNSIONOf YOU* 
TOUO.. '

a
 at ASSiaNfo rd HoquA.rofl a you* or ouvy» inoicayc^^ua cmOick or oivision. VkLLW orttce. 

1ST funiff WH ■ ten ^1/^ WH- ’ • wen CMQICC WH --

PH de agsiomcO'lb ANdtHta ririd 
uJ iat cH0icc^Buenoa„Airf

tn OCTuftN- Y0 MY CUM.OCNY .station'

TTAT IONi IND IC ATf CHO ICT Of' Gt OC.AaFm IC AOfA 0* SFrCiBttr
1M0 CHOiet MontG VldeO iaD CHO IC t 2? Quito

TO BE COMPLETED BY FIELD STATION
. in consiocration or tinipuiimi ano Pt«r:b«MAHCc or tut turionc ano hh pnifcmnci roo ni 

. I NOKIA IV-rota NtcOMMt.NOA I'tON ■ rOR HIJ NIKI AV.iGNMiNI' ANO tnAININOi

Fully concur in subjects request to return to station for a I ' 
second tour. He is the most valuable officer in the station and I
is laying the ground work for operations that will require an ■ |
additional tour to bring to full fruition. His wish to acquire I.
greater supervisory responsibilities isnot only entirely reasonable I 
but desirable from the WOFIRM point of view. Ho has already I

—------__„oh_ttttached_j5heei)m nr >AurtirrTra aw .i.iBaAani.vp ueAr.Au.Mrafl Ace.Mp ' - ‘ I'- .TO DE COMPLETED BY APPIWIII>TE;HEMrcu>irn^^ .
i >.• in c otWor8a r tow or th’C;. i x.Pt A i f nc (. .'and rtHroRMANcr or the ‘r wrion c; »is rdt t ini net f on • mat ass.> i.xvt ut; 

ANO Tut S TAT r IMJ. itt QblRtMCNT 6 OF YOUR COMPQMN1 . INlilCATC VOu«i COMP'oiifNf ‘ A RfCOM«i NOAT I ON TOA - t S i^| O . 
A83i6rtMfnr ano training. •

WH recommends Mr. Keenan be approved for home leave in 
June 1969^by a second tour In Bogota.

f.c 'c V r । ri r C/WH/PcrsoniiblH-KATimi

■r. - _ ? fQQ l/tNE BY Cmtfr SCgVlCE

■«

in r 10 > 
I A.

S(CRH



Continuation of - Jeremy Li TURCOS -(Section 12)

demonstratcdconBlderable planning and leadershipability 
whlChtheHtatlbnhas tried to deveiopbyplacinghim in 
charge of Sovietand Blocoperations andusing bin as our
.Informal Chief of Ops. His excellent Judgement and pro
fessionalism has already eafhed him the respect arid con
fidence o f his colleagues. as well os that of COS who 
values.subject’s advice greatly. -



14-00000

SECRET

ELECTION. DECLINATION, OR WAIVER ■ IMPORTANT

OF LIFE INSURANCE COVERAGE ’ AGENCY INSTRUCTIONS 

’ FEDERAL J BACK OF ORIGINAL

TO COMPLETE THIS FORM

FOLLOW THESE GENERAL INSTRUCTIONS:
. 1 ’-' Read the't»ck;qf;fhe ."Duplicate" carefully.before you fill in the form.

■ • Fill in BOTH COPIES of the form. Type or use ink/ 
•Donotdetachanypart. . "

0 FILL IN THE IDENTIFYING INFORMATION BELOW (pleote print or type):

hMIE (last) (tint) (middle)

KEEIIAN , . , ' Tlionaa . , John '

DATE OF BIRTH (month, jeaf) J

J’U.o 29, 1930

SOCIAL SECURITY^NUMBER

EMFLOYING OEPARTMENT OR AGENCY C10.0 C'rVt» LOCATiqil (dty. State, ZIP Code)

MARK AN "X” IN ONE OF THE BOXES BELOW {do NOT mdrt more than one):

- Mark here — 
if you 
WANT BOTH 
optional and 
regular V 
insurance

ELECTION-OF OPTIONAL (IN J^blTIGN TO REGULAR)

I elect the.Z$i'O,COO:additional'optional insurance and authoKee.the required deductions 
from.myjMlawVcdmiMhsat^to pay.the full cost of the optioharihsurance.

X This optianal tnsurahce is ih.addrtiohtb my regular insurance.

(A)

Mark here —-— 
if you; ’ 
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

.Mark here ——■— 
if ’ you 
WANT NEITHER 
regular nor 

' opt a »tai '
, insurance ..

—I DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

Y' | decline the $10,000 additional optional insurance. I understand that I cannot elect op- 
tonal ihsurance'untilat least Lyear.after the effective date'etthis declination and 'unless•? 
at the time | apply for it I am under age 50 and' present satisfach^ medkal evidence ‘ 
oHnsurabdity l also that my regular Insurance is hot affected by thisMedina '

( B ) lion of addittonai bpiionarihsurahce.

waiver of Life insurance coverage ■ . "
I desire not to ba. insured and I waive coverage under the Federal Empipyeei Group Life 
lnsurancoT.S?gfan\J .underMahd';that rconndt 
sura nee untii'at least! year alter (heytfectiv<dateo^
I appiyfor insurance I am under age 5O.and p‘resent satisfactory meSicai-ev'denfe cf in;

(C) surabjitty. I understand aisd tHat'J'cahhot now or later have the $10,000 additional I 
■ ‘ optional ihiuVar^.u^^^ the regular Insurance. ■ . ' ■

SIGN AND DATE? ir YOU;MARKED IBO^^ -f
O COMPLETE ;.THE’ STATISTICAL SWB;" THEN RET URN J 
- - THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. ‘ .

, . i StGRATUSt.^ fest print) -i

i nvr ■ ... ■ ;

; ~ _______6

' WR EMPLOYING OFFICE USE ONLY
‘‘ . - --

k . . - •a'> j y\ ’

■ S1;..... u; C a.

S*« TiW« ef [rKtrtb «n 5-?0 *1 CrifiyJ

ORIGINAL COPY— Retoin in OflW PereanneT FeYrAE' 1



(When Fi lled In)

IhP. OST/. ST

Central 1 recessing Eranch has been charged with responsibility 
(CH; 20-6-1 dated October 1961) for ensuringthat all ei ployees 
processing <C ■ to the field have reviewed the field version ofthe 
Employee Conduct Handbook. You will not be checked out for your 
proposed trrvel until you sign the followin', statement end return 
it to CPB. Your Personnel Officer can provide you xith a cop? p£ 
the Handbook.

EEK OS 1. MDl'l OF U H D ESS T A ” D I NG

I hereby ack: owlcdre that I th e read and understand the contents 
of Field Handbook 2?-L, Employee. Cchduct, dated 3^ duly 1?62.. •

('/hen Filled In)



27 May 1966

' ' ■ '< . . ;,4.;. ■'

4 MEMORANDUM FOR: Mr. Thomas J. Keenan

L THROUGH • t Chief. WH Division 44^. .4. ■/■-. . ?-

4 THROUGH; DeputyDirector for Plane .

i SUBJECT : ■■ CortUlcatbofMeiit /-<.
i '■, .■ - -• .. 4’ \ - 44 ‘4.. 44 4 _ ' 4 \ s’ v- ■

: -'4^ ' -4 4;< . - "■'4.
1. The Honor and Merit Awards Board is pleased to notify you 

that the award named above will be conferred on you in recognition of 
the excellent service you have rendered this’Agency. Security con- 

; siderations relevant to the award are explained in the attached memo*
; rahdum from the Office of Security. .

4‘ - 2- The. award will be presented to you at a.ceremony, to be held in
j - the near future. Members of your family Agency associates. and ihti-
; mate friends who are aware of your Agency affiliation may attend the
i ceremony, although space may-limit the number pf guests to be invited.

3. A list of guests whom you would like to have attend the pre- 
. ■ sentation ceremony and an indication of any specific time when you

could.not be present at such a ceremony should be forwarded through 
j , your Deputy Director to the Secretariat, Honor and Merit Awards Board,'
' Office of Personnel. . . . '

ROBERT M. GAYNOR 
Recorder ;

Honor and Merit Awarda Board

Distribution; .
Orig - Addressee

’ I - C Z VrW
!:i-- D/Pers Render Chrono/OPF

I ■ Sec't, HMAB. n
1 - Recorder, HMAB

USE-ONLY



.■v'

REPORT OF HONOR AND HER IT AWARD'S, BOARD. 19 April 1966

The Honor nml Mer i t Awards'-Hdhrd hnvin,; cow lucred a

-X,

KEENAN,
rut Star gr«c(

\ GS*12

Thomas John
O f F l C t sTiiM C -»O*“ 

' DDP/WH
oc mnoto: -• ’

\ Certificate oE Merit

Operations Officer
iowr.:-*■"

Santo Domingo, Domlnican Rep,

I

i

CX3«« Mtai.toa ious o» st»«<ce our>no rut eta ion ' . *

[_XJ»er»o»t» tut Aicbiiiit'i<o*'Tioii I ■ i omrPBOrti rm McoomoAtto*.

E^3****oyc>;.«vr ur mu rmutoF, mcouuttioi rue Aiwo ori - 

citAtio* UNCLASSIFIED —————————————

Mr. Thomas J; Keenanla hereby awarded the Certificate of/ 
Marit to recognise his sustained superior performance as assistant / .

to the principal officer in handling matters of great complexity in an over 
overseas area. In the face of /overwhelming pressures, Mr. Keenan 
demonstrated uncommonly good Judgment and decisiveness in channel* 
ing resources toward the accomplishment of operational assignments, 

thereby helping to attain Agency .objectives during a period ofturmoil.

j

(Recommendation approved by DD/P oh 16 March 1966)
MASOUS IM CISAPS-ROVAl OF ,R£COMM£N0£O' AWARD

APP90v£0 '
. /s/ ‘Robert. 3.

fpilPuiii, «04Ch’*>5 tCA»O.
ROBERT S. WATTLESj

‘’AY 53S6 rj

n»i0

ROBERT M, PAYNOR



■ ■ Ji

SECRET
(wurn fillco in)

certification; OF LANGUAGE-; PROFICIENCY

KtHARKS "

1 CW.Cttt HA I. NAHt. (LAOTArlRST-Hl rrLt) |-3; .TYPC. i'MANi'.t:' ' II. t AMCI/a4c; t,ATA AKIOR TO. ttOT .

Keenan, Thomas Jolin'

Ia^AOC; ’ V ' COCt 

C'CHANOt 
O“OCttTC

AAN.CObC h w P S U l/T ycar

tANGUAGECATA Af TC R :T.C Gf• & OATC TCSTCO “ ; 7. C»TC or OI»TH . 8. OBAOC ' J. orricc oa division

xAKc^ec R- w p sy u ITT YCAH

08/04/65 06/29/30 ■ . 12 ;' wh

nor rc t to p e h son t e s te d ■ v

10. ON INE OATC SHOWN IN ITEM 6 ABOVE, YOU WERE TESTED IN - SPANISH (NEW WORLD) ELIS .
ANO YOW TEST SCORES ARE AS FOLLY'S: yy;-- (name or. lahouaix) ' '

-?/«CACIMa ■'< /. WRITING PRONUNCIATION ■$PCAMN^ UNOCHSTANDImq- TCst- fi “tier'd j0“' iMtcnMcblAtc • 
RATINGS et laxY . If‘“ hIoh . .

Q “ CLtMtttTAWY (J .“. NATIVC\ < i ./'

: FORM’ 
11-6U , II9-4S> SECRET

12. aiaNATunt y '

T.  ̂ •
Ij. LD num6c« ‘

10674

(KlVCO iHm-.uIOMUK' J * OP^QAS-
' W Mawaw. •_• J.toirioHs



SECRET
Ltoui ,rm.rj, .nil....

QUALIFICATIONS SYSTEM RECORD CHANGE
APPLICANT .CODING DATA

1. 10 - 2. apfl . no; ’ 3.-.NAMC ... • . ’ " •.

<•*
6-o«q»T9 

•

- Myat CQMIAlM ia

^• O AT r O f , Dj RTM 5’;pArc cooto ; thc oata above (itens 2 thru $) will ®c r'TLLCO in.', 

when; coo i no: an applicant-roo thc 5?jwr;»i_i«c-.. this ■' 

'CRM IB THEN ATTACHED TO 'ORM 1 ?02, **S'ER QUAL1 ' 1 CA

TIONS coo।no neeor'o. ■ . .- ... |

MO ; .

• 1

^'DA- ' YR”'

■; 1

mo . da ." ' -yr

■-U<E'..

' .'■■■ ' LANGUAGE COOING OATA • FORM llMc ;i >: ‘ " ■/.■ /
1. 10 - 2. employee no. 3. name ■’ - • ■?<': h ■ u-ANcuAG'r-cbA.tA cboc -' -i,7-i

•

- 3-icttcro '' 

r-
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VERIFIED RECORD OF OVERSEAS SERVICE _L : •< V 5G7.W7 JUN 765
Office Of Personnel, Statistical-Reporting Brunch, ROCH 5 2 2506 Headquarters
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VERIFIED RECORD OF OVERSEAS SERVICE
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Office of Peroonncl, Statistical Renortlng Branch, ROOM 5 E 250b Headquartcra
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I hereby acknowledge that I have read and understand the ccntenta 
of Handbeok Espleyee Conduct, dated 7 October 1963, and the. 
ihfnnaition brochure for PCS returnees, dated May 19&. -
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VERIFIED RECORD OF OVERSEAS SERVICE

iqr ;x..? ;; ■■ '9 ?9 .999 9‘99;'';'\<< /■■-' .9
. Office of Personnel, .'Statistical Reporting Branch, BOOM 192 Curie Hall
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VERIFIED RECORD OF OVERSEAS SERVICE
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Supplement to. Staff Employee Personnel ■

Effective 6 _■

The purpose of this memorandumis tocall yourattention to existing 
policies ahlch ore particularly materiel to you while you are * .
and to set forth ceftain fights and obligations whichareincident to your ./■' 
status as an appointed employee.. It is hereby, agreedandundoretoodthat:

1. As an'awloyee of this organisation, at the present grade and 
salary of CB~9- Sbl3$ ; per annum, you willaccept eniploy-

: of the Governmpnt (hereinafterreferred ' '
to as ) effective as of . 9 January 196g ? . ?

' You wl-LX, inBorar aa consistent with your basic responsibility to this ? 
organization, abide bv all the rules, regulations, practices and policies 
of your , , in order to appear as a convent innni. member of
that establishment. Your appointment to your • la being
effected at.'1 <;j and salary:of . . per annum'. ■
You are prohlbited, excevt as -- authorized 'herein, from retain
ing emoluments paid r?;-

2. It Is understood and agi-eed that the minimum period of your • 
overseas tour of duty is governed by ahi. coincident with -the prescribed 
tour of duty of vour ~ organization. Currently, your, prescribed tour . 
consists of a period of two (2) yoara : from the date of your arrival 
at your overseas post of duty. Your assignment maybe terminated earlier 
for: the convenience of thia organization.^ of y^atytour bf:
duty, an currently specified, may be unilaterally changed by this organi
zation in order to conform with subsequent changes in the prescribed tour 
of your If you requestterm!nation of y&ur overseas
asslgrar.eLy—crexcay—ixjrzjtaur oyn convenience; un^ '
stances that are considered by thio organization to be beyond your control 
of. if you are terminated for cause under '.the. .reguiations' pf^this pfgahita- 

: , tlpn before, you ;haVe completed the. minimum pefi^ of .service^?p - •
.. above , f-ran the date 6t. arrival st ;ywr oYereeaa post'o^

' not 'Jb.e on titled- 'to return travel., or- transpcftation- foryour  self'or ytm 
- dcpoxvients to the United States at GoYen^nt;. e^ . If -ycii request - ~ 
. terEiinatlan of your overseas: asslgniseht adlely. for your-own convenience, 

unless it is for circumstancesthat are consltUred by thisorganization 
to be.'boybhd your control er if you.are terminate cause under the 
regulations of this: organization before you have completed one (1) year 
of eeiylce free the date of ycur arrival at y~ur 'overseas poet of duty, 
you viil be required to reimburse the 'C.cverase'at for oil cf Its expenses 
for your travel nn-i transportation, aril that of your dependents, fix® 
the contlrwnttil United States to such, everecas post of duty.

i535



SECRET

■ 3- Travel to your post of duty overseas and your return travel to
the United States; as. well m travel performed overseas which is consist

; tent VIth your cover designation, will normally, be at the direction of 
your cover facility. Such travel will be accomplished inconforaonce 

; . with applicable regulations of your | ............. J except when you are .
directed for operational reasons to perform travel in accordance with the 
regulations of this organization. ? , J r

/ .' Salary and (except as provided tin paragraph three (3)-above) - 
allowances paid byyour t shall.be retained by you to the .
extent that they are less than or equal to the salary andallowance 
payments due on the basis of yourgrade level withthis organization,, 
ifsuch cover payments orelessthan the amount due, the difference will 
be credited to। your payroll account with this organization. -If such 
payments exceed the amount due, .the overage will be remitted to this .

•_ . organization at designated intervals, presently , ’
Computations hereunder will be made on the basis of the aggregate gross : 

. . due and received provided, however, that in computing remittancesfor " • 
overage Federal and, If applicable, District of Columbia income taxes . 

' withheld by ........ against the overage may be deducted. To ' ■
assure timely accuracy in your payroll account with this organization you 
areexpectedto immediately report ’ payroll changes. v " - .' /

- . 5, Your status asan employee of this organization will. continue 
. in fullforce andeffect during your period of duty with your 

and you will continue to be entitled; to all rights, benefits and emoluments 
of such status. Certain variations in procedure, will be required, however, . 

■ to preserve the security of your " ■"

' . . a. ' Upon ......... into your __ you will continue
■ : to be covered by the provisions of the Civil Service Retirement Act, .

■ : as amended, and at your personal expense you will be subject to pay
roll deductions for retirement purposes (how six and one-half percent) 

; on the basis of your cover salary ex* your salary from this organization, 
. ' whichever is the greater. ■ : " ‘ . ’ . ■ . •. . . A ; -• ■

b . If' you receive taxable incase fresn both your __________  
.. and this organization, necessary adjustments for Federal, and if

. ' , . i applicable, District of Columbia InccEe to:< purposes will be made in 
, • . i cdnfbnaarice with instructions received from this organization;

: . c- Consistent with you will continue to be
■ ' responsible for compliahce' witn tne rules ond regulations of this .

. - . : organization. ' ' ' ". " . . ■

' ■ . d.. You an? hot.assured upon the completion of your period of ’
. dufy with youf| | of any status with your cover based .
: ; on your services perfonzsed with that organization at the request of '

’ thic organization. ■



• secret

e. A portion of your annual and all of your sick leave which 
> has accrued to your credit at the' time of your shall be

■ -- transferred to your
leave; will be held' by -this organization in escrow pending the com- 

■ pletidh of your If the sub of your accumulated annual ;
• leave wlth your , and this organization exceeds the

. maximum accumulation entitlement afforded you. under the regulations 
of this organization, the excess will be forfeited. If possible, 
such forfeiture willbe accomplished by reducing the leave credit . 
in your escrow account with this organization.. While integrated^ 
you idll be permitted annual leave, sick leave, hone leave, and 
leave without pay in accordance with the regulationsof your ~ J 

in lieu of the leave benefits of this organization.' Upon ■ 
completion ofyourintegration, your accrued annual and sick leave 
will be transferred toyour credit with this organization. If 
security conditions require that your | make a lump-
sum payment for accrued annual leave, you will be required to pay 

, the gross amount thereof to this organization including inccma 
■ taxes withheld by your ?;-' ■? .

6. You will be inquired to keep forever secret this agreement and 
all other information which. you may obtain by reason hereof, unless you 

: are released Ln writing by this organization from this obligation.' 
. Violation of such secrecy'may subject you to criminalprosecution.under • 
the Espionage; Lavs, dated 2? June 19W, as amended, and other applicable 
laws and regulations. The termination of your: employment with this 
organization will’not release you from the obligation of any security 
oath you may be required to take. J

UNITED STATES GOVERHI-ENT ;

V- ■ •

BY <'X-f
, Personnel Office J

ACCEPCED:



SECRET '
h /

| ■ . .•<'t'’F 7
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GTVLf?. v'si-NFl the 0 I 0 \tifO7 C;,L / RAMm , f

MT PRO?iU*C I AMON li O.:i. i 5 Qi F7 } C-L J F J a •»>?.'M f ! ?□ MMU AS 7 AND.

I WAVE ».aii.L IN’FW-ACUtlSA.

CCAT/AUr 5W • ’ '

SECRET . ...



■ttBrt»u*Tic« or pmt H-CAssuut EiENurs

stcriM o. S»pv«king (^3),

1. 1 »»!•»' \IFN*\* OD ACeuMTtW (N All PBACttr.Al ANO ? CY 1 Al II Tu A T 1 Q.N S t 1 CON W.C »If ( • T tl T ANO » 01 ON A4 1 CAL L V 
K:» •»©» »iicii''i'; as .»«»iua»»

J : ■' ? • ^'^CCvMUi* AKO. SOCIAL SITUATIONS* I C *MCO* »l »l( (H MO| t IKlOS
tM sw»3>. ft Ms II 1 AB.. ANO t (Wiai Pb*Ul AB J At INOS , • 1 It A MAv - >/0» A T 1 ON 1ANOCOMM^N P0O¥f*BS~

.. 3* - t'.M YMfet •♦n in si suasions or ©aiua aim ano taasci ano canconouct bouTinc ousinCsi in panticul *® r 111 os.

4; 1 MANACt «r AkOAie' IN • T*M most common situations.or oahY i ice ano mm.?.

1. HAVcM litun to, use tni languau in any or rNt Aoovf Ncsprcfs. ■ •< < ,

SCCTIOU C IhferstcnHrig (AA)?,

• • 1 j UNOt •$! A*> NOYA* MCNNICAU 
. 1 MARL ON

CONMMMIOM OH All- SUOJCCM. 66lM »ACI y.TC'.f NCI ANO ON THt TIIIPmOnCi 1 UNOIPSTANO 
TNI- BAPlb ANC AT TNt MOYItS. PCAVI. ANO ICCTUMI.

2.
1 UNDE TtCNNICAU'CONYl^ ON: N< ABU*/ All AuOlf t f S. • A0T»* » ACf TO* f AC< .JAN© ON tMt . Hit MOM « 1
ttNOtMTAx/OF .4»<Af. IMUR01 TM' BADIO :AND AT tMt MOvifS. . Pl AM. .AnIY. I t C TUM S . > »NC UUO 1 NO MOST A«O
puns. J-J.. . ..... \ •

' .3-
iWti|U\Y^ All COMM B»AtION ON I OP 1CS OF. 0 A 11 f 1 1 F t ANO- 1 • *> fl , ,-OUIM M<t • TOM ACC ANO ON* TMC'fCH’
MONt * .-r-4A«MTAN0 BUOY OP N.CAN ON JMC MO^ ANO Al M mOYICS. PlAr S, ANO' IIC TUM S. 'Q

4.
I IHiOrMUW M SIV>ICST CO.nH wYaT ION, BOTH fACC» TO* r ACI 4N0_ OM TnC IHPhONIi I UNOiRSTAND BOM Of BhAT 

.1 MAN ON T*? SVMO ANO AT TM ’ NOMt S... PLAT S. AND I (C TUM *. ' • . .

«. 1 AM-NOt AJkS t*I yNOtflSTAN©. TM, _S»V\iv ANGU.AGt-. ' •.-.- '

rj cwri»uf«G - exec* r«r ii n>'E»su»C;WAr vcu H*vcci«citb cht^witiit,ru sectio*.

' \pi‘st *j r«AHSi*t6» w TOTt»retn^^

1. 1 MAVt NL?s lv» i*! lixct AS A T4ANM.MQN' 1

2. ■1 ' MAvC- *<0 AS nHnmviv,-. <.

3. DO Tn OF S »K’S STCMMI APPLY.

4. NONt Of S • Tn' M 'iTAT.tM.NTA apply . ;'

PWT l»-CCRTIFIC*TIOI

*
■ >«< IS Ct « ! If K * 

MGulAiibN H.'- 
Cl COM s » t 6’Su 
Cumulative as

! 5- ?«U£ • «N.n ACCUBATi. TO Mir OF MY MONLCOGt *nD MLiVf.
i'i.NSTl TuTM N' Y09.. * NAINJlNANCt A • Mp- ?BC 4 1 01 1 An UlSJOLt UNO<» Ifl .’IfiMJ Of

* *' ■1 * *’ • ’ Y; Y ? •. ' ; N.V * mu at pals an' oa ji e. r i u van d; a or. * scr. ,e * mcr t i^t &< ro»t !•
V’.4’*’?- .**? rHt OAff of .USTINa, aMNUAL MArNtLSAN'i Ffuel Aitu Of

?.« t**! : xnn ; vf mart CMC «;» iTnY mu lAAti. . >

OATf SiCAtO' ' -

27 March1953

SI RV rus i . ••

i 44 1 _ lr” . .. . -__________ ■.... _____________________



training'evaluation

Operations Course No. 6

I. IDENTiFliNG IliFQRMATIONj

Nuinot . tioX Datoo of Courser "Noro* J
1 KEEfVuf, r-io: anJohn ; . m y 3 Mar. - 2?Juno Students !

27 : *. ■■ ■. <r .
Kate of Dirtii i ? . ; LCD Dato i Grade or Rankt Offlobt ,

21* Juno 1930 / ; 20 l'ay 19!>7 ■. .Ud*7'_ OTR/J^P L

Ervjected orPres 
. : JuhlO

entPoolti 
r Officer 1

»h (frbj 
Yai neo

n Request for Training[ dated

.; ; f ' r " .■ - 'a ’j-

Hi DESCRIPTION OF CCUIiSSt

The Operations Course runs for sixteen weeks andis designed as an 
introduction to the basic fundamentals of clandcayino operations in 
the field. The course objective is to help thestudent learn and 
apply the principlesand ckilis demanded of this field case officer. 
Emphasis io, therefore; placed ona. practical work approach to 
clandestine tradedraft, agent handling, reporting and project . 
management,The course also provides the student familiarity with 
the operational pr6t?i^  ̂ and PP, as well as with

. organizational support services*

III. PERFORMANCE PECOrOj “ • //

- The student’s evaluation in the Operations Course is based on his 
understanding of clandestine operations as well as on Ids ability 
to perform field cane officer tanks as observed by the staff'over 
a period of sixteen weeks. - ?

The stahdarda set by the Staff for Satisfactory performance are 
high, Moreover, each Operations Course class, is a carefully 

. aeloctocL group pf,mature;' intelligent. Thus, it
should be recognised that a grade c.(b Satis factory indicates that 

■ in the training situation the .student7understood or app&^ 
subject ci instruction in a competent minncri

Tho preponderance of grades fall within, the Satisfactory range.

The 'porfonnahco* of- this student in each, category of grading is 
indicated on the foliowihgbpagp by the stamped X’s.

S-E-C-R-E-T



S-EX-R-E-T

Iff; ICED HIGH
FAIL POOR SAT SAT SAT EXC SUP

1, Agent Acquisition and Ilana gon. ent

2« Interviewing

3.Cover

!<• Clandestine Coranunicationa

5, Reporting

6. Project Management

7« Cla ideutino Serviuo ^oratiorifi 1 
Fi/’cypp o p odd a p

l^*. Koarian ^ the bourse wns hl
ills'porforinonco LVGlandes.: inb;-^ Project Manage^ ’

, Clandostino .Serviced- 0;>craid.ono' wore .just .abort- In ' •■ ,
faoo-lo-faco practical rcjctoiaoe ^ way'i»£fbo,tiw« "nd was one of the 
beat /atudents of. the class In a ZO?Sri bi!ent»r.©cn^ exorcise;
In simpler, c ontrolted intcrirhjwin;; anlt t!^ sessions hit .was rore .
effective. Ulan in eMrejse-s requiring more bubtJ.a diluting' 
of the. agent* Ho devylopci: a good" un^crota/iHln':; of, field proeb^ 
more particularly .^f.ugrojcct iwiagesjont;; uherp ho ranker! In^ tho upper 
one-third of the class, bis ppcratlshai report'.^ than ids .
information reporting;which was hcceptabip, but he raieb'. little 'inprove:Mnt 
In it during tho cobrse« J!r; Keenan, acquired a liirfd;.- satisfactory 
understanding of tho ^ri-oua kinds ;qf Agtsncy bpc’-ati uns, rcwgaling a 
particularly thorough kriovlpdge of^‘CI concepts and methods,, tie tied 
with one other student for the top gnidn bh tiio CI exaainatiohi;



S-E-C-JUK-T

. TMINIHJ RKlGitT '

- kame .■ ~ ' ~ ■ > I datS of ccui^e .
j 18 - 22 Ecv®aiwr 1957

; HAFK'7nTTr^?cjr~—. rntsm iositiun " 1 ■ ‘ 
s"'f;v' - ; MS

X. Cguroo Objectives» Increaee awareneoa of the CI mission in relation 
to the Clandeatine Services and the national security; proyide an . 
introduction to foreign intelligence services and to CI operations; 
give theory and practice in CI methods. ~ J- ?

II. . Course Charocteristlhfti. Tbs cduroo is... intended-. for junior" personnel . 
in the CI field, supervisory personnel who direct the: workof CK • 
officered' and all other personnel who neo? orientation in CI. The

, material id presented by means of lectures, seminar's; directed reading, -' 
and practical-'oxercigeg. ?finphaaia la ixT Course content is
aa foilown: v/ T/.-. ' > ' ‘ ■ \ -< ■ j

' ' .•■ . '. ; ' ' ' ,v’ , .. • - ’ .

A. Introductions definition of termo, hlttoi^ ird legal authority;
CI responsibilities.ahi DD/P .to ths intelligence
community, the CI Staff

B. Foreign, Intelligence services: -inebriea brief treatment of liaison

C. Hfjthodas the means of investigating and verifying; includes 
sources, reporting, records and roc ord a exploitation, analysis and 
assohament, etc.

0. Cl operations! types, basic prlneip-lea; examples ;

E. Hanoi discussion Ufiestiphc and nuzeviry)

■ ill. Certification of Courge CocpletIph •’ - ' -

■. 4^; a XltU^
. . .sa^d1fjr&'^s.'asarsis.

FOR T!l£ CIRSiTGfi GF Tl-^INI:

ft

I

I



SECRET ■

TSS/PB/TRAININg DIVISION EVALUATION DARKROOM ___

BASIC PHOTOGRAPHY No. 1

JAME DIV.^^-BR^? . DATES TRAHJED: from^Z^A?

This course la primarily designed to develop the following skills: Use of 35 mm cameras with accessories, 
document copy. processing and printing. •

L Manipulation of camera, 
a Leica ■

; Non* ‘Uriaol.- . Fair' Good gupenai

b. Retina 1! C X
c. Recordak .1..

n. Processing and printing, 
a. Film loading s
b. Film processing X
c. Enlarging •. a :
d. Reflex and contact’printing

IIL Use of accessory equipment, 
a Exposure meter
b. FilrerA. ’ ... * : v

. c. Telephotoland wide angle lenses 3

IV. Document copy and small objects,
a. Available light
b. Accessory illumination < X
c. BOOWU. portra lens, focus slide ■-

V. Ground photography, 
a. Coverage

...

5 ■’
b. Report < A

VI Casing. ;
a. Coverage . s.



teal 

teod 

teal

Coal . 

teal'-'' 
CO9&- 

teaafagp

L^,s E V AJL«-AJL^.w

: ? N^——5tcaa*^ai~iB—

; . A. &dte-/—

DATES TRApED^^_^aj!j4j^|(^iBU!j^gi^_i;_^^

1. Comprehension of Principles

2. Alertness and Interest

3« Operational Appreciation of Subject 

it: Manual Dexterity 

5, Care in Work

6, Aptitude 

7» Technician Potential

ROTE; "Technician Potential” Is an antlaateof the technical ability the 
student taleht acquire afteradvanced ihatruction ruid practico—it 
ia not ah eathnate of hie ctirrent level of tebhulfnie.

Ratings; Poor, Average, Good, Excellent

Eduard Slvij:

Pleaae return five copies of thia fora to TSS/TRD for overt-.distribution ■ 
Please" return three copies' of thia form to 'tSS/TRD for chvcrt i; istribution,

OTERf DlTTRfBOTION ' \ COVERT.DlSTRlBTOrCR "
1 - Senior Off icer 1' - Senior Staff-Training Officef
1 ~ Division Training Liaison Officer 1 - bivihi^i'.-JraJnln'g Llaiuon Cfficar.
1 - OTR Registrar j . 1.- T/Si/TRD .........   - -----
1 - Officer of Personnel
1 - TSS/ThD " / -



SigJECT. ' ~" '  ~ ' -"- V '■

DAT^S TRAf MEET *Uff>0t 195?,'

la thio course e>3 effort etiajnQiib to e^utdnt the atulcht vltfv^ &njx>0to 
Of the subJnct, otre^jae the rw^i<fOri<t4 point of vrcv, ri.n.l, Kt tho sasb tlbe, ’ 
to hase tar otajent aenulre on ow?rotVbncA^ dri-rne of rroflcli^nfc/ in thie three

•■Th£,;bw4;V llXt^Urb^br’b/ete^ti'fl
end eobpwhenaive beaXiintion:os' l*o--prrrbfg^eb ofd or v.lfl? - 
reneon ev^luntlcno iriie'.beai'.«n4b' ooi?; in torjb, oS

The popfornance of svp, Eeer^>too ^bTiSJpA^



Keenan, Shosaa J. _ J__ .. 1 - £6 July ? JJ —
J SSi.'?:-: . .-f't "S

g« Juna 19JO , . May IgT.—L.- ■ -(»<.? . _ ....—L-. -
_________ , .____________ ._________  _____ ,, _ I'-'

JunlarOfflcarTrainM " :__L__

i;. Or rn" . ■'• '
i j i .-• <\ru < . i ; । ':.f ir.re . .r •

t:r--- t rAntr>Atu ..! . • •• 7' -

;/ ■■■■ p .:•,. i. t. i : Oiu vi>). .t'vr. pnj??:: r. <:f i iferK
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Mr* Kunan wao a Mt clow in OdJucUnn to too reqviressonto of the 
amirc9 tat curing too loot too weeks ha showed definite proprocs in 
Mng«m cf toe production probioao. Ris oral preeentotlons inpretad 
eteacily, eta his final brlsflng tea excellent, both in euhetonce and 
in preoataUcn. Mr. Moenan.ii.a vwy pleasant young nan, interoetod . 
and cecpentivOf' and gives prealco of tain's a oonnd intelligence officer•
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TRAINING EVALUATION— INTELLIGENCE ORIENTATION

NAlit' Of' H VO TNT

Keenan, Thcoos J.
■- M I-

27 fey -21 Mao 19971 b"‘-
. OATr or »I•.TM‘ ■ ? ■'<•••

JU Amo 1930 0DL/20TP J
PROJtCTlOASSianM&NTORPRrSCNT POSiYION 

. AmiwOffloerTi'tilfiee
section ir--------------------------------- --------------- <H*K*i.Tmisrics.6f r-<t \

Thia course Is presented primarily by lecture and reading; It <ilco includes seminars 
and discussionperiods. Each phase of the course is rated by a single multiple choice

SECTION III ,, ,. , ' OBJECTIVES. ~

The objectives of tholntroductloa to Intelligent psase? ares ' . < 5 ?

1. To develop understandingof the nisslonand organization of CIA anditsrole 
in the intelligence community and the nationalsecurity effort. >

2. To develop understanding of the functions of CIA;components with responslbilii 
ties for intelligence, support and other activities.

The objective of the Introduction to Communism phase is to provide a basic understanding 
of the. Communist ideology and of the background/ <crgacization, activities and capabl 11- 
tigs r:pf ,thc-, Internat lonal Communiat Movement- and V.~. .H. ' ... —

SECTION IV . J - st-oent achievement **r«v.t

The numbers placed in the columns, below show how . students received each rating. 
An asterisk^*) shows the rating this student received; . ? . ___ '"y ..

suftjccr HOURS -
• >. . ..-raying : :: < |

- ’ «•«• »»«#•«<*• * . • a fi • »<t foit t rci\i <•» 1

INTRODUCTION TO INTELLIG(N>( SO ’ ' 0 37

introduction to communism .90 ' ' ' i ■ 23:-.
34» |

section v . ciaimiw.
. INOi'CATC ' ANT st MONO AN09CAN POINTS Of ’ TnC 3 fuBti T » OR ‘ANT Th I NG. 1**1 ANAT >Art lt/1 LUENCtD H I 5 PINRORMANC < IN I Nt
-.course. - . ’<•



PERSONNEL QUALIFICATION QUESTIONNAIRE

1. Serial No. 
(no entry)

2. tiAME: (first) (middle) 3. Ottice '

4. Dateof Birth

■7.; Citizenship: 
U.S.

\ Other

5. Sex: male (I) Marital Status yv\ . 67Employment Date
< female<(2) Nr. Dependents__/_ .

B.^AcquiredBy: (1) Birth (3) Naturalisation
(4) Other(specify) 

^ear U.S. citiaenship acquired,,If not by, birth k

SEC. L education ——————————————————————————— 
i. Extent: (circle one)

1. Less than high school 4. Two years college, or less 8. Masters degree
2. High school graduate 5. Over two years, no degree 9,Doctorsdegree
3. Trade, Business or (J?y Bachelor degree 

Commercial school 7, Post-graduate study . 
graduate - . . (minimum 8 sem. hrs.).

2. College or University Study: ’ .... . : .

cia

Name and location of 
College.or University, Majo r Minor

Dates _i_tt'd aYrs Compl Deg f ee Reed S em ■ ■ 
Hrs.-Fram- To Day Night; Tide . Date::'

X/tAj er Lu/k.. C.rJ.
AT 4^ L //xtZ - 1 & 3

/Xir _ :
J . -

lT»~t

y. .
.. u.' . '

3

.School
Attendance Dates

, Study or. Specialisation ' ;From ? To . Tot. mo' s

—•

L Military, Intelligence or Investigative training (full time duty; 6s a ,student in 
specialized schools such as. intelligence, communications, ordnance disposal.
etc.) 

School '
Attendance DAtes

Study or SpeCiarizaU1^From' To- Tot. mo's

PeMcit C’wp.jiAti '
/Z> A_ ' y.- .

. i ■

m

1
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SEC. 11. WORK EXPERIENCE
1. Statethe nature of duties performed with thia organization, starting with 

your present position. Approximate dated (month and year) are sufficient. 
Use a continu£tion sheet, if necessary, to adequately describe your duties.,'

From To Tot.mos. jDe'scriptiph of Duties:. ./>'
i

Grade jSalary

■ ;i
; < . ■ ' •.

Office :
; * ; Position

Title:
Duty .

Title: [Duty Statipn,:if overseas:
t

From To Tot.mos; . {Description oi Duties:

'1 '4. .* • - •

< z Grade. Salary

1 -

- ? i Office .v.
position

Title:
J.

II
3uty

Title: (Duty Station, i( overseas:’
■. H ^rpm To . Tot.mos; . - [Description of Duties: ■ .

*? •1,
J J irade Salary •

u
>ffice•n .: •<

s It ’osition
g Title:

i' >uty
.Title: : -IPtlty Sta.tiqn, if over seas: ' "" \

a If rom..: ^Tpt^n^s^ - jpescriptidh of Duties:
-4 -

Salary• .r-■ rade

ffice • . •- '
(Position'

■ Title:
Dufy:

Title:
■ « •

L- ... - jpfity S^atson-,

[From <i ^TotJ';.^ f ot/rnos. |Desc riptsori of Duties : : '’ ■
- ---- —■

[Grade . ■ Sala t y ■

•

[Office
(Position

Title;____
Pu’y j _



' SEC. U. WORK EXPEhoENCE (CONT’D.) ';'
", 2. Previous Employment: Describe your previous wo rk-experience .‘in .sufficient.- . < 

detail; to permit full recognition pt.your qualifications. Includemilitary; work 
experience. VList.ia'Bt position first.^-; . ; 7 . , ■ .■

Fromp 7 %» Tb^/y {£ Tot, mb's 
ClassiHcaUonGradCfif in Federal

Number and.Class .of Employees 7
SupgrvUed; > x £ ■

Kind pf Busihe ss Or/or.ganiaation 
(i.e. > paper products mfr/ public 
utility), ;
Frorn/vt SuToTL.^tt- Tot, mb1*
ClassificationGlrndefifinFederal

Exact Titlp of your jmsition ^,  ̂

Description of Duties; ' . . , ; .'

Puty,St atipnifbver seas

c.

Supervised
Employer, //7<7
Kind of Business br ofgariization 
(1. ei.^paper produefa mfr,rpubiic 
utility) \

. Desc riptibn ■Qti'Duttes^/TT^V/T/^iik^

f!-' tA XzA

Puty.StbtipniTpver^ a1

Clas s i He a ti on G rade.fi f in Federal 
. ।G < • • y a I-** <* -• ■ L<_fc-, cf ZZ^ z z/ « ''

-De sc ription ot Dutie _______

Supervised‘ - V ? .
Employe r \

Kind pt Business or crYganization 
VM-’e;.1,- paper products mfr'/ public

eFr;6m>f5>;^ A-.Toi^/. ./Vr.p.txmb’siVl

/Seryipej^^A^
Number and Claab pi: Em plbyepV

Employ 9
Kind of/Buoihei • d^^Vgahi aatipn
■(GeV/paper products mfr; .public 
utihty). '
From -rj, mo't f.
Cl a 'sbiu^^f^.n GFbae?(i'f iri FCdoTdl

Number and ^ of Employeo.a
Super tn sedr 
'Empibyey , 77
IU h«t of Bu t meba;« rgplrgan t Batloh 
(V. •. y ipape rp roducta ’mft£ public

I .ex ■■ cPayyfM. kAusa.

ExactTttleofyourpoaitipn-

De sc f i ption of Duti e s;

Exact Title bi ybiir position '/J'.,

^aCftp.tiWlif . h ..^ ■_. ;?

—/*/£■-<- <>- --A' <.l"? -

3
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SEC. II. WORK EXPERIENCE (CONT'D) 
3, Special'Work Experience: Check

you may have been, employed.
01 U.S. Secret Service
02___ Civil Police
03___ ^Military Police
04 > U.S. Border-Patrol
05 U.S'. Narcotics Squad
06 FBI
07 Criminal Investigation Div.
21 Office of Naval Intelligence
22 Office of War Information
23 Army G-2
20 . Office of Strategic Services

SEC. HI. FOREIGN LANGUAGES

any of the following organisations by which

24 Air Force A-2
25 Foreign Economic Admin.
26 . Counter Intelligence Corps
27 Immigration & Naturalization
28 / Strategic Services Unit
29 Foreign Service, State.Dept.
30 
31" 
32' 
33'

Central Intelligence Group

Coordinator of Information 
Office of Facts & Figures

34 - Board of Economic Warfar.e

35 - Federal Communications Comm

List, below the foreign languages in which youhavesomecompetence. Be.- sure to 
include uncommon modern languages. Check ( X) your competence and how acquired.

4



SEC. IV. AREA KNOWLEDGE
1. \; List below any foreign countries or regions of which ypu have knowledge' ~ 

gained as a result of residence;, travel or study. Studycanmeaneither' 
academic study/ or study of aforeign country resulting from an intelligence, ?. ? 
militiiry;.commercial or professional work assighnient;.

Country oi Region
Dates of ■■ 

Residence, .Study 
'■ Etc.

^Manner 
. 1^aS;A4iur0.d'(chec^

Residence' Travel \;Stjidy. ■■
A-t - J

. '^'1 • ; ■ _ • •' - ■ -•

■ :.«• .• .• •" ■ ‘L.

■ T. / , ;• " J ' .- L. -;

? .".'A'..- .

List specialized -knowledge- pl foreign country such as knowli^ terrain/ 
coasts and harbors, utilities, railroads, industries, political parties, etc-,/ 
gained as a result of study or work assignment; Include name;of fempjoyer?

.Cpunt ry .\" ■ Type of Knowledge How'and When Gained ■ .
'r " . .... :. - • •. . • i z j.

- z. . ■ . . • - . ’■ - ' —

SEC. V. TYPING AND STENOGRAPHIC SKILLS' (P

Skill
Per Cyrit of 
Time Used . Not Used

? WPM (Approximate 
: . Proficiency)

'P r ef e r As si gnme rit 
. . Using Skill Oftener .

Typihg ». " 1 ->t’ > c? ■ ... 1. Yes 2^ No
Shorthand 1. 2. , • 1. Yes 2. No
Shorthand.System: 1. . Manual . 2; - Machine 3. 'Speedy(riting.

SEC, VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS
>1. /Licenses;. List any licenses or certi

fication such as teachers, pilot, marine,
•' etc. •. . . . . . ■ ..

2. Hobbies : Li st any hobbies such 
as sailing, skiing, writing, or 
other special qualifications.

' ’ ■; - • ■

________ , ... Z—/•-, ---------- ......... -------- ...... -------- , -

SEC. VII. PROFESSIONAL AND ACADEMIC HONORS
List any pro.fesstpnai or academic -associations dr honorary societies in which' ’ 
you hold membership; •  ,

5
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SEC. XIV. MILITARY STATUS
-i. Present Draft Status ' ■ ' ‘

Have you registered^under the Selective Service. Act of 1948? Yes - No. 
If yes, indicate your present draft clas:sificati<in: j /.

2. Present Reserve or National Guard Status 
Do yOii inow have Reserve or National Guard Status ,> Yes No« 
If yeS. complete the following; ■/
1. National Guardr ' y

Z. Air National Guard . ’ > ■' 7 •. :
3. Active Reserve Status (member of organized unit) < ■-

4. Inactive Reserve Status
: " - ’• ; /' •’ ' k. . '

Service u 5, & : Serial Number

Reserve Unit with which currently?affiliated

..• Service Mobilization Assignment, if ■
'.y'"'

Location of Service Records, if known

SEC. XV. TRAINING
List the training courses or subjects you have taken in this organization.

Course or.'SubJecL' ? ■y. : .. (from) Dates (to) Hours
. ,G • •’ ~ -y .: ‘ ’yr y ■

■ ■. ' • •• • • • . ' . V y-.’

-- . ?

SEC. XVI. REMARKS

7
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U. a. avn' Brnv«cr coMvrsM* F. F. N. CMAFTLA A*

APPOINTMENT AFFIDAVITS
IMPORTANT.—Betore awearing totheaaappointmant affidavit!, you should road and understand 

the attached information for appoihtoo

.....OKgUUr INT&HOCTCS. AOBNCI.........^
(bnuNnunl or acanqr) . (Durne ordlvtriaffi)' . •• . (PUcairfmpliyiwaa) /■

I, do solemnly swear (or aiffinn) that--

A. OATH OF OFFICE
/ I willsupport and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purposeof evasion; that I will wcll and faithfully discharge the 
duties of the office on which l am aboutto enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION ,
I am not a Communist or Fascist. I do not advocate nor am I knowingly a member of any 

organization that advocates the overthrow of the constitutional form of the Government of the 
United States; or which seeki by force or violence to deny other persons their rights under the : 
Constitution of the United States. I do furthcr swear -(or affirm) that I will notsoadvocate, 
nor will I knowingly become a member of such organization during the period that I am an em
ployee of the Federal Government or any agency thereof.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I amnot participating in;any strike against the Government of the United States or any 

agency thereof, andJ will not so participate while an employee ofthe Government of the United 
States or any agency thereof. I do hot and will not assert the rightto strike against the Govern- 
ment of the United States or any agency , thereof while an employee of the Government of the : 
United States or any agency thereof.'I do further swear (or affirm) that I am not knowingly a ; 
member of, an drganizatioh of Government effiplpyees tli^ against the ;
Government of the United States or any’ agency thereof arid I will hot, while an employeeofthe 
Government of the United States or any agency thereof,kriowingly betomp a member of such ah 
organization. ~
d. Affidavit asto purchase and sale of ofhce

I havei npt; nor has anyone acting in my behalf; given, transferred, promised or paid any con* . 
sidcration for or in expectation or Hope of receiving assistance in securing such appointment.

E AFFIDAVIT AS TO DECLARATION OF APPOINTEE ^ 7 ' ■
: The answers given in the Declaration of Appointee oh the reverse of this form are true and 

correct.

■ (L>aT» c/ bo doty)

Subscribed arid sworn before ri>e this day 6f ......

at ______ Fashlhgibn, -D.C.\................ . ..........
.. (Cur)

[sLu.] . 

NOTK.—it ihe oath is iakvn A’wtarv
he shown.



DECLARATION OF APPOINTEE
Till# form l» to be completed before entrance on dmy. Answer alt questions. Admitted unfavorable' 

Information about such rhntters a# arrests or'discharges will be considered together with the favorable inforisastxzb 

In your, record in determining your present fitness for Federal employment. However, a false stotemesrt or 
dishonest answer to any queotion may be grounds for dismissal after appointment and is punishable by Law, ,

" lUOt* cmwiMukK^.fiu^ 
<«<V.

'iy ana rvraHn epvntty)

TAUTAAP Kiwsui. cityaao stats Iwriumjia.

............ ...................... .... ................................... t—-- -.. . .. ...... ., ^ .. . -
< aqa ras taurro srATn.opvqunmrroowr. ms cmuucAe«arv. unmjttmter nm(antu sr suxx>osiMAiUAaoarr><>Hoa sou wiOMnuieana 

SMti«wr^M«iitiiit:Q »50w ■•'’•■ ■■ r
IftlhtbltAkMov, . U^ltioatltpafifltMOfHifT.toatgJttt uadif/ttmlL

“76>mfiMFoiiARriMt'Syr~ “ 
■ <4 MFARtMtKT Oil AGCRGY IM WMCM 

(MRjonu ...

t.

. ' - ■ . _
WOT OFFCt ADMIttS .: _ ■ 

(O/»» ttfiautnbAf, U •Ftp) ■

f' •? \ f f,<' V-' :i ' s ' ' ' -

k 7J :.'V

. INDICATE ANSWER BY PIACINqH" IN PROPER COLUMN

you a arum of tm unitid statm of a^aica/On/bm* a 
MHvt C* AMMLCSH SAMOA DO YOU tWt'MUOUMX TO Tnt’UMirtD 

' BTATtJOF AMiniCM • •

i Mt tauANorrKiALbnVMPtAncaFANYffTAri'T^ 
MURICtaum; ' V'1--,

J, 00 YOU MCTlYC OR HA VC YOU AP/m 0 FW AN AMJWTY FROM TWC UM FED 
SfAflSCM Oi&TIMCYCF COtUMDIAOWf n*Mf Mf (JMLPA Al / MTlRt MINI • 
ACT Oa'AhY PUQiON 04 0TMR CUMPtACA7K>N Oft NAVAL

• SAMVkCf*,. / <-

l sihCS nXJ Ol <□ Amice ION RI SUITING >0 JHIS ATrT.IUTUlTT. IU .C .YOU 
- ntm '«aft<M4O..a«ARGKa.:dR-Muo #v rtbrwi.. •.titt. bn orHiU L** 

AUtl^HaVf<M9iKrVtf/OLT^ MOthACMW..
■ tTAff.uiv. cduNiY bR'MuiMictrAUUX'W 'JUMr^ on^ti/rw.fr' DQ 

f»0! rxu;C4’fR*Tric b'fcArBbrKTftm'ttrHiCM a utr nz on i tsi'WAA'. 
lypwo.'.AiuorHiR cHuta» must'm mcuiUo 
DriMtUrO,-1. . .' .' ■.' • ■■ V-
if your tn ham H In iach catitt
(I), appfuitni'at9't/at9;.(J)Ghar49t fJ) plaft, f0 taatann taAan.

9. YtfU,hti'D!>Vni‘c<T»N.M5iiLTjM
YOu Cl LN.0AKHLO UV-'TNr^.^Cr/lt.AI TAM.1G
.gXAMiMrtcM'aatt-acctarma civil MirZict

U y<jur aM<itf it l' Yai," ilri ilaiit ol tful iaaaMl lot 
atifli tJabar mantinttoin'.- , .

KutnasH*
«*■<»*>«*

YES IIO INDICATE ANSWER BY PUCINO IN PROPER COLUMN

w. fi) Miviyoo tvrRTitrb a waivir op Lirr tMuiUNCC coviaagc 
UMM TMt rWtMl. KMPLOnCS' GROUP UF( IMyRAflCrACTt ■ -

. '- ya) IF YOU MAVC FfUD SUCH A WAfYtH. WAS it OCDt CAHCtUD M 
• atWf.lOt . ■ ' •

IL YOUF«0AFMJCAT»HRt3yLT»»»Gm..TMp AW^MMIMTe . 
v’/X'MAVi YOU wrA C»:£lfAA(M.O FftOM

(J) W^ COHDUCT WAS MiT SAT1WACTOR ft " •. C ‘

0 YOVfl 3WJK WAS ROT MTiyAGtOffYl;

Q.Wt YOU-K^OMO A/TUt OFHCWL NOnnCATtOM THAT)

• (a ram <X»I.U‘CT WAS WT tMTtSFACfORYr
^ YOya MOFK WA5 HOT BAWACTOffW ‘

r

C. OlSTHMCfO FROM TMSARMtD SXRVKZ3 UMtA ;
HUftU/iASUt COflOlFlO*«S»

FOR MU'lUD A^iiftlTp cni^ (Jnjlwfaitam naaabafa in ~hinh onager* apply )

T

jiva dotilh in

: r .

INSTRUCTIONS, T.O APPOINTING OFFICER.—-You. o>u*t that thit joppointmeht would be fo i
with the Civil Service Act. appbcsblc Civil. Seiyice, Hulc» and' Rfgularicrii/ Atui acts of pertaining in apifatJ

. This form shcuM be checkc'l tvr hG!;hng;GfA?hsce, pen£jon» any record .of rrceht.tii»c6ari<e|.or arrwt. age. ci^ 
bm of family. Alio, to citAbhih (hcadmitty of the appointee, you Abctjil purticule'rfy-«i*edk (I) hit At-^natiire ami ' 
against thc?application tsnd/or other pert inrut paper a mid (7) bis physical appearance agoty£ihc medical crftiticat^O

ifwXSjttUX



I STANDARD: FOR 
. I • whuo'upummb w'
I -u„< <tva-ttavict cewuittK
I »r» CMAHtni u. ax ano h

STATEMENT OF PRIOR FEDERAL ' ILIAN AND MILITARY SERVICE 
J AND DETERMINATION OF COMPETITIVE STATUS

IMPORTANT: The information cia thl* form iritl be uaed (I) In determining creditable aerYiee for leave purpose* and retention

shouldcomplete Part I and the PwebnhelQflke Should complete Part* H through V»
The employee

I
11. NAMS (Laai. 4>at; enMeto i*ntfR0 ;<’7 x da nt of birth

PART ji^THIS CO 
fO«P£R$dHHElOJflCCO$r| 

xnnCTfidM group. ;

. i 1 INhjRMATWN COMXRNmG:AU FCDCRA1. ANO DISTRICT OF COLUMBIA SCRVKX YOU HAVE HAO ;

I PRIORTO Y^ PRl^NFAHVlNIiaNT

W. A CSC ST ATUS^ Hi Q M T- 

K TYPE OF. PRESENT I
APTOiNTMENT.

, Mitt AW LOCATION GF kGOCY
• noiH . to- •. . .

T(AIL ; .MY YU* MOKTM WV
AFrqiNTutNT 

IF AWW*

11. SCR VICS

yur . / MOMTW - MV'

l^'

3'3

4 t.wrrtRtotwor.efK'treftVifc in any branch er the armed forces of theuNiitbstates: if you had no active 
• MILITARY SERVICE WRITS ‘’NONC.** -.L—" .<• ■

- .... »;> •.■ ■. tc> ■ • - !i • , • ‘i , ; ' • . -s... ' •

L’ , - MAKN ••. • FROM—’ TO^- DWMinas <n ^•Aoa.P) -.’vun MONTH P** VMR MOMTM •.?0A<

W. t. iTjy J a. Hirt

AJvt i'''*'

Ij. DURING PERIODS OF. ENridVMCNT SHOWN IN ITEM 1 010 YOU HAVE A TOTAL’OF. WORE THAN's MONTHS ABSENCE it TOTAL SERVICE .'•
I WITHOUT PAY? INCLUDING PERIODS OF MERCHANT HARINS SERVICE. DURINO ANY ONE CALENDAR VEART Pl YES QilO" J i. o2>
| irANSWtRi-YCVUSTFOU.OW.NG^^ •

■(L*AVQp«rpo*cion/,)/''

IL NONCREDITASLC SCRVlCt 
(RIF purpose* only):

1 ■ /■ tYPt i? KHOWN -
1 iLWOP. Fuel. Sw. AWOL. Hu Nu)

: FROM— :TO£< '■’ WtM. -

’’ •Sin cur ,7tu»; hwtm: ■ ’w n AM Hoiriin •’Qin.

1 .*■- A”

|K DURING lisno IN ITEM X ViO YCU ACQUIRE A PERMANENTCOMPETltivC CIVIL SERVICE STATUSF '’
I zD tcs [5 ^ ........ is. HF.EMPLOYMtNr mans

I (7/anlrvar **¥♦«/'in etaf M*r*cy,***eyou amjjfayvd ■! fM time afatir* wa*eequ/red?> fZ)~C.1 '

ft ARE YOU:. ■- • ,•■/

J / A.'WWFI OF A WSAWJO’VCTWM? Q V® '. ■ .<-•• ?••

I a ths t^cRtfXpcctA^.MiT&M&ro.vn^ Qj ns . ... ...

|. ., k; THiuNfttMAA*'^ - Qj Yn'1 > X-:- J. '•■ .;■

I a. TO OE EXECUTED eEFORE A KOTARY PUBLIC QR;OTMER rtl^SS'AUTHORIZED TO ADMiNlSTCR OAT~ •.

1 towesr (or affirm) that the'aboye statements are true to the best of my knowledge and belief.

r . ~ ■•-■ ; ■; ' ’ ■ <■ ......r:

19. RETENTION RIGHTS
__ p ’ - 

i;.'EXPIRATION date op rcten* 
HON RIGHTS

20 1957 ; -
(Win) ’

Subscribed and sworn to before me oa

SKA L

NOTE: If oath la taken before a Notary Public.

r ' (MAA'fUPtZ

Ifaghlngton^ D«C, _ 
(ciny (»T*TD

P.*« ihb iwn ca me fMaaypneo: irfe c# the ecapioyae'i cfKcol penoanet folder immedict^y before or after rite penanae! 
octioA Involved.

(OVAK)



14-00000

w
Part //f.--,DFT(FMINATlOM-Or COMPETHlVCSTIfUt, '^Comnfeta'frir 'finhcvftnpefitiva him'biiM'.an
quiratj by ittattudiunB in FPM Chaptae SI.) Rjiplopt hoe a competitive etatue. .Thia determination i* L«eed upon the folluving 
evidence: " : - z - '.V- .” . . ' W ' ..j. .

...

S' -

4

J. . NAMEOPAGENCY , SHJMTh’EANOOnKIALTtTtE DATE 1

I ...

.. • ' 7 ■• . .1 ■ / '. ..' '. '
1

f ' .

•: *> : . . .

- - :. ■• •■............. •-■■ ^. • .. r-- ■ • -•• - •r--.-.

PART IV.-OnrRMINATION OF CREDITABLE SERVICE AND SERVICE COMPL'TITION DATE FOR LEAVE PURPOSES

■> -

j total scnykr" ■
NO^cuirAOLe 

‘■'•Miytcii'- 

. : at»m ijy '. <:

’ CAECTTAflU 

. upvta..
(Lf»r« Pu/pifat)'

CNThANCeON . 
DUJYMni-

i£Mt»wrrtsu
. 5£nVKECOM< I 
POTATION OA re < 1

J Year» - ■- : V’ \ -0/ I
I Months 1
1 Daya, / 1
jPARTV^bETi^ SERVICE ANO SERVICE COMPUTATION DATE FOR REDUCTION IM FORCE f'JRPXIi. (Comp/ato only in

r/oavo purpoaot.)

I TOTAL C£AVICE / kCNCRfOirADLE 
- oSCRVICt

N)

c^E&rrxcLE 
:.uhv« 

' iPIP Purpynityy, ;

mi-.A/ICCC/i
DUTY DATt7J. 

, (Pj9arnt,Ai<tr.f:Ty:.

■........ m. 1 ■" 1 r------------ 1 ■ I
Uwottw/Aeiz | srj'WteoM' 1

sp?vitx j PurXnvit date* r 

. ’ (pip. |:

I Ytara • v, ■ - ■ • ’

j ' . 1
1 . Months

• ’ . .■ , . A'

L- , Day® -y;
■■ /' - -... •' „..-■„—.,„L —._J.h

jRtMAfiKS;

&

■j

“•5
Si'

I



t-E- C-'UE-T

j . J. • . . ■ . . . ..-:- ; / .. : . ,
. IDIIM FOR: THO^ V: /•'/ '

V. ; . . StuVKCT t Crollt Reference

' You thatthe ppaltian for vhtA' y^ been
J • hfrdl Is of a eepeillve natii^ and thai?.Y^^.L^ -

AGE'JCYfor credit reference,or fdr ivy other . ■
' purpr.ee. • ' ' < 7

2, Yon areto rllaT'erard tliat portion of the .'^'rday nomln^ , '
■> . ■f’erapnn’eVE^ j ‘

. duotion- vfiloh author!«ea certain pwRpnriol to . Identify^ 
with tHle.-Agoncy, vneh necertiaix, Tot A' '?

. ’.■■• litre purpoeoa. . ■ ^■■, -

j _ . . . :.  ■ 3^ Yot. vITL be advised t>y y^
T\. -.''' cover Information neces.iary for proper job, Idontlfluntlon; Tf at > ‘

! any<;tlme'^ difficulties are encountered.you may'arrnnce an ■
I ■ , ? ept^int7ont through ..mar Plaeerernt Off leer to'uoe tho?^'wrt^
i Officer reeponalblo for your activity. 1

r '

i , . . ■ G. M. i»T!:«A;'T ■ ■ ■
! ', ■ Director of ?t?rno'iinal/ ;
5 ; - ■ '■ " ■ ... I : ' -ji
f ■ - ' ■- .' ; '.,.

| 1 hnyo rvad th'a atovSs and understand that I am not to nouoc.^
T ; ETjrB.nlf virh the. Central •Infalligenee Ayaney cr<xiit. rpfefenee or ,
= tor any other Purpose,, • ? . 1



C^-N-F-ItA-L

■ .?'< , 'Testing Secrecy Agreement ,

I shall t® •participating in a testlnf program administered by the National 
: Security Agerxry OCA), I understand that other government agencies; including ; 

theCentr*lIrt«lligenseAgency(CIA),areaBsociatedvltb the 16A testing - 
program and that'this informationis riotfor public.use. The refore,I agree 
to the lolloving; eonditlona with regard, to thia testing!

1. I will xwt dlvulge or reveal uwler any circumstances whatsoever any 
information. witi respect to testing procedures of CIA. Guch information will 
Include., butwfllnot be limited to, the types and contents of tests' and 
questionnaires^,eo6 Information disclosedby examiners. ;’-'f

2, I willwt reveal the fact that. CIA is associated with the.NSA testing 
program. I will x»t mention the name of. the Central Intelligence Agency or any 
part of its prot^am to the examiner or to any other person, including those" 
participating la the testing, 7 (The examiner is not a CIA official.) -

t 7 J* If I aat aSfed-bz .eiCIA official whether-I have; been tested, I will 
Indicate only the date' and purpose of the testing.

4, if laqttlry: la made by anyone other than a CIA official, I will give 
no information wiiitsoever about testing procedures. I villnotevenmentioh ; 
the fact that J sffned^thie agreement.-. ■.-v?- '

. 5* If I as what government aganclea I^ am being tested for, I will 
reveal only ’-I took the/JiSA testa. ' J..

CIA.
6. This .agreement Is perpetually binding whether or not I am employed by.

I cf Agreejaht "

. v. late



J ; > I- I am gwqre of the fact that the Central Intelligence Agency
f : by reason of the sensitive nature of its work, must observe very strict

J j • ■ ■ security measures.

2. I agree to honor the requests of the Central Intelligence Agency ' 
relative to my application for employment or rendition of services 
whether it.be accepted or rejected.

3. I dgree not to inform anyone that I gm being considered for a 
position in the Central Intelligence Agency, unless specifically author
ized by a representative of the Central Intelligence Agency.

4. I agree not to disclose processing procedures I have observed 
in the Central Intelligence Agency. ■ ?

5. I agree hot to discuss by name or otherwise, any individuals 
With whom 1 have talked in the course of -my application foremploy- : 
ment to the Central Intelligence Agency.

■ ■

Witness



V •
SECRET

REQUEST FOR MEDICAL EVALUATION

..Koonan^ Thomaa J
S- OFFICE. DIVISION. PRANCN < A’‘ —

EDQ/LA/X&CAiL

PRE. EMPLOYMENT

ENTRANCE ON t>UTY

TOT STANOOY

SPECIAL TRAINING

ANNUAL

.RETURN TO DUTY

FITNESS FOR DUTY.

J MEDICAL RETIREMENT

PURPOSE OF EVALUATION

a OVCRSCAa PLANNING EVALUATION (On* Mack bt chNW4)

Jr HO

I I. REPORT OF EVALUATION

21 June 1976

Opa Officer
• EMPLOYEE'S Mt

1375
MDOS/TOV

OVERSEAS ASSfONMENY

I .

4. GRAOC c '

GS-15

STATION

NO. OP DEPENDENTS TO ACCOMPANY?

NO. OF DCPENDtNTS- REPORTS OF MEDICAL. 
MISrORY'ATTACMEQ ' ••

RETURN FROM OVERSEAS

ETA

STATION

NO. OP.OEp/S

9 REQUOTINp OFFICER
SIGNATURE

ROOM NO. O eulLOiNG' -

□naira

Quail filed, for TOY Standby until 4 July 1973

6 August 1976 / - Harry C. Gordon, ^MS/Repistrar;
1S» SECRET



■

V

Acenaa, Tiwuae J

<;AiiZ £iaf<
Y. PaOPOSCO' STAT tor"

t Btt/ Kl<uetou» jbialca;

««t«U

o*tc or rtouijr

38 July U73

SECRET /■

29 Juue ;ld30

nn<<r roiiriox

COS OMv G8 14

lO.ESrtMATCOOATC OP,

4. SIGNATUMOP ’DEQUE ST INO\OPf IC I At '

«T. office Of ittOICAL SESVICtt DISPOSITION

Qualifiedoverseas PC3.

». G»AOC 
GS 14

8. EMPLOYEE EITEM1tOM

. NO. OP DEPENDENTS t© 
ACCOMPANT-

, Seven ■

19. ROOM.NUM0CQ AND BUILDING

306317
r8.liTENSI0N 

U41&

J

23 October 1973 WiUlaaT. Golder, OMS/pro

jrnci or srcMirv ouromhox

'9it»ic** c»oib«'i icrii• fibs .

REQUEST FOR PCS OVERSEAS EVALUATION

i SECRET ri



SECRET

Keenan, TUoaaa J<

P»O?OHD tfATIOW

Maa. Wana

89 jua SO

Ops ©flicer
a. rr.erotn .«ition <ri»l». fro.Fi,

66-14

7431

<*a Off DCQS/OlSS/lW-it
!•; esTtattro ot 

;.- DtFs»Yvac ' 

oct n bo von (7)

it. eoiaiiata ■ ' V:’ ■ ■ y?'‘■ "-T’ '■ <

VAmi: 0mrlM

^>ysAool be tahsn In the; fto 10 anil results forwarded to Bqs

Sur. Keenan's tested Spanish,language proficiency of lot«ro<aiat«
■n«adlna>e‘i^\lil«^olL;^ thegenvcul lansuege
raquiroaentoi the Station,

”• of'

11. OAttOF 9K0UL8V

19 ^r 71

i4.»fGNATU»<0P StOUrtTIHDOFFlCIAL

Joan ?

11. 9Q0M MUM9I9 AHO &VlkP»*O i«. cirrxiioN

\/T431:v-

12 May 1971 Petor Srbwka. CHS/pro

OMICE Qf StCuffiTY DISPOSITION

REQUEST EOS PCS OVERSEAS EVALUATION

259a SECRET



SECRET

REQUEST FOR MEDICAL EVALUATION

KEKNAH, TUOMOS J.

j 8 May 196*
Ti«'N fiTLi< • ’ p* oRAOr .

.Op*. Officer; ' J GS-13

WP/^S/B^ota .

Pitt -tMPLO YM<NT

; hoovtot ;'■ . -. 
MtMliU AlStOHMCNT

I SNYRAMCC ON OUT V

1 yotbtanobv

SPtCIAL TRAINING

STATION . •••• ;• 

_Bog9ta_

ANNUAL

f
 so. O' oxrcHOCNrr Rceonro or. mkoical 
Hit TORT IIP »»> ATTACHCO . . .

RETURN TO DUTY RM T URN FROM OY8RIEAS

FITNESS FOR DUTY

fl. JICALLY Ot At^FiEp^EQ*—
?.'i^P03E0 ,0S ■ '**

9 June I960;

I MS QIC AL RSTIRCMANT

>6 13 61

,6<l.;bC< ZAH’.
ITHTIOHI-:

; . Bc^jptd

i Rf QijiiinNn orricrn
Sid.NftT'TO

(L J
HO

'. - ■ F?aacJDouKall
i n«x yuiNt*"' ‘ £ x r.

-jms
Sri Keenan will b© in WsBhl^iou Tpt-a'wi^-;tl^.®eey 9^
18 then scheduled. ^dr hmo ieaveahdreturntoSpsotaioraadther two 

■ yeai tisur. it is ter wadw ' for~aj^yoi6£l^
esaBihatlCii at ;nq8. durlag the ^ek ot' 9^ Hla fasaily tril l ’_--------------------------------------------------------------- -—:—

SECRET



14-00001'

SEC REr

:■#J

■

REQUEST FOR MEDICAL EVALUATION

't.'NAMF H>«t. rtff/Uih-tl*/ -'.J / . pint ifON ;T I jj.fr. .'

Reonan , Thoaaa John (Copendents of) J Qp?_ Officer
•^OPPIO..‘UlviMON "•RAN^ •

ddp/Xh/ca

] FW<<<<MIPL0VMSMV

~1 8MTWAMC<QN OUT V .

TDV»fAND0V

~J BMCIAL TWAMINO

ANNUAL

NStUAN fOOUf*

punumfob oury

Mg QIC AL ft^THttL^KHr

. \K>URP'di» OF s V A LU M»0H

MOQUTOV

NO

13 February . 67
li.,u**or

I GS-12
. ]K;<MPt,on:e»a-eirt;

I 6818

RVU
Hay 1967 .

VT ApON;;, . • ’

Bogota, ■ Coloabla ;

PCS
f cover

NO. O^ DtrfNptNH fO ACCOMpANV.

Seven (7)

“'°^Ven’ W’”"5

RKTURN FROM OVEROF A*.

STATION ‘

Kenneth L. 5?aabold

3 I) 5309 ■ S315

Fans 39 are attached.^' Plaaae ^cheduie during April 1967, 
; Ssirgarot -Jnne •

a.

SECRET



SECRET

Trr.c0im<«»p
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