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15 September 1977

MEMORANDUM FOR: Chief, Information Services Staff

FROM : Charles A. Briggs
DDO Information Review Officer

SUBJECT : Appreciation

1. As you know well, on September 19th, I turn over 
responsibility for release or denial of DDO documents under 
the Freedom of Information hnd, Privacy’ Acts. The experience 
has been both frustrating and challenging, epitomizing the 
issues in transition from a totally classified past to a new 
intelligence environment yet to be defined.. The tension in 
law between protection of sources and methods and more open 
government was. apparent, daily, to those involved; good case 
law was made as we sought to adhere, to both principles and 
to regain, through this process, some credibility for the 
Agency. ■

2. I’ve tried in the past to convey my appreciation 
for the truly magnificent support I got from what is now 
the Privacy and Information Action Group, through recommenda
tions for the Unit Citation subsequently awarded by the DCI, 
through QSI’s. and promotions, and through personal comment. 
All have worked long hard hours and all, those now in PIAG 
and those who have left, deserve credit for their professional 
efforts in this arena; I want to express my thanks to you for 
the assistance your people gave to me as the DDO Information 
Review Officer. . • ,

3. At the risk of being unfair to some who are more 
recent arrivals, I w^nt to express particular and very 
personal thanks to Win Brown, Cis Cass, Lou Dube, Mary Felton, 
Doris LeBaron, Fred McCann, Karen Rice, Helen Stilson, Jon 
Wolfe and Mack Wood.

4. My debt to Fred Randall has been
made a matter of record on several occasions. Let me just 
note here that any supervisor who has had the kind of 
qualitative backing that' those two gentlemen gave me is 
fortunate indeed. •

For OPF, Randall, Frederick



The Black Vault
The Black Vault is the largest online Freedom of Information Act (FOIA)
document clearinghouse in the world.  The research efforts here are
responsible for the declassification of hundreds of thousands of pages

released by the U.S. Government & Military.

Discover the Truth at: http://www.theblackvault.com

This document is made available through the declassification efforts 
and research of John Greenewald, Jr., creator of: 

http://www.theblackvault.com


S. In addition to the PIAG crowd,'Paul Haefner's people 
have had the endless and repetitive job of searching the 
CHAOS files and helping me deal with that most sensitive 
aspect of past history. Please express my thanks to them 
and, most particularly, to Paul himself.

6. Finally, let me make special note of the contributions 
from Joe Gigliotti and the retired officers handling the OSS 
records requests. Their particular expertise was a welcome 
addition to-the staff support received.

7. I'm sure all will give Bob Owen, in his new role, 
the same high quality support that they gave to me. To state 
the obvious, although the win record is quite good, the race 
is still on.

Charles A. Briggs
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12 February 1976

MEMORANDUM FOR: Chairman, DDO Evaluation Board

THROUGH: C/CMG

SUBJECT: Promotion Recommendation - Frederick C. Randall to GS-1S

1. This memorandum constitutes a formal recommendation that Fred 
Randall, GS-14/8, now Chief of the DDO Privacy Information (DDO/PIC) 
unit in Services Staff, be promoted to GS-1S. The position calls for 
that grade. .

2. Mr. Randall is 49 years of age; entered on duty in CIA in 
September 1951 as a GS-7.assigned to OSO/FDZ., He is married; has four 
children, served briefly in the Air Force (1945-46); has-an AB in 
Government, an AM in Foreign Affairs, and was a PhD candidate in 
International Relations. His Agency service was in FE from 1953 to 
1965, including overseas tours in Djakarta and Tokyo; in DOD/FRD 
from 1965 to March 1975, including 2 years in the DC field office; . 
his current assignment dates from 16 March 75. His date of grade is 
June 1967.

3. The specifics of Mr. Randall’s current assignment and all the 
superlatives about it I have just recounted in a fitness report which 
I prepared today, as well as in a QSI recommendation (approved) of 
October 1975 and an out-of-cycle promotion recommendation dated 
8 August 1975.' I rate his performance Outstanding and refer the 
reader(s) to the reports cited for details. I would note here that 
Mr. Randall changed his home base and functional category in November 
of 1975 and was rated number 1 of 4 Category C nominees from this Staff 
by all four members of the SS Panel. ■ I would note further that when 
I submitted my August 75 out-of-cycle promotion recommendation, Mr. 
Randall’s career designation was B/OG; given his personal circtonstances . 
the DDO suggested that Randall change his career designation to become 
more competitive "and have an excellent chance on the next go round." 
The QSI suggestion then resulted.

4. As the individual responsible for releasing or denying 
thousands of DDO documents in response to FOIA requests, and subsequently 
answering for DDO decisions in affidavits and court deposit ions,'I know 
how well Fred does his work and how richly he deserves this promotion to 
GS-1S.

Charles A. Briggs A \ 
Chief, So* 'ices Stafnj*

BY 011078 E2 IMPDCT
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from:

Chief, Services Staff

SUBJECT: Che-Time Reclama - Requested Randall Promotion

. As you know, OB is not reticent about expressing his views, and in the informal 
career development world, Fred had had it in FRD. I've known OB fairly well and re
spect his candor and professionalism; we jqst worked very well together on the GS- 
16/17 Panel, with an interestingly identical philosophy. Fred's performance did not 
satisfy OB, and his Fitness Reports reflect that fact. It does not surprise me, since 
Fred had been in FR from 1970-1975, that his Fitness Reports for the past years would 
put him in a neutral middle, or even low middle, ranking among B/CQ officers. But 
that's yesterday.

Today, as- I trityl to say strongly in my 8 August memo, my view of his work is 
that it is Outstanding --and I don't so rate many officers. J would hope his present 
work could stand on its own merit, and project forward, expecting FOIA to be away of 
life in the DDO with all the management challenge, and headache, that poses. His 
present and future peer competition-should be with the A/C crowd, not the B/0§ group— 
if that hurdle is determining. .

At the risk of being irritating, I feel bound to state his case in what I con
sider the appropriate competitive environment, to avoid an out-of-cyclc suggestion 
doing mischief to the system. Any hope? nroagiiim

1831 SECRET
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i FR 73-228
, 6 JUN 1973

MEMORANDUM FOR; Deputy Director for Operations -

SUBJECT ; Appointment of Mr. Frederick C. Randall 
’ as Chief, Branch III, Foreign Resources 

Division

• i ■

i .

1. The appointment of Mr. Frederick C. Randall as 
Chief, Branch III, Foreign Resources Division, effective 
on or about 11 June 1973, is recommended.

2. Mr. Randall has been an employee of the Agency 
since September 1951 and is presently assigned to Branch 
II, Foreign Resources Division, as the Desk Officer in 
support of Los Angeles and San Francisco Bases. A copy 
of his biographic profile and the last two fitness 
reports are attached.

Walter L. O’Brien 
Chief

Foreign Resources Division

Attachments:
1. Biographic Profile (Parts 1 and 2)
2. Fitness Reports (2) '

7 77" "
De’pufy Director por Ope rations

APPROVED: .

"t^Jare '

s-e-c-r-e>r

I!2 ’MPDET
CL MY OS 72 23



COMFiDENTIAL

8 August 1975

hEMDRANDUM FOR: Deputy Director for Operations

SUBJECT: Out-of-Sequence Promotion Recommendation:
Fred Randall

1. We’ve spoken of the need to look further at both Agency 
and DDO implications of the Freedom of Information Act and, now, 
the Privacy Act, including the increased number of appeals and 
litigation cases, and of the logic of collecting a coterie of 
deponents or affiants to take some of the load off of both you 
and me. The grade level of the appeals officers and the deponents 
must include 14's and 15’s, to incorporate the necessary clout 
with the divisions and judgment vis-a-vis release of information 
to the outside world. .

2. Fred is a GS-14/7. He had just come to me at the time of 
the last GS-15 panel exercise and had not been recommended for 
promotion by FRD. I consider his performance over the past 6 months 
to have been Outstanding. He is head and shoulders above the other 
directorates’ HOs; I have considerable laudatory testimony from 
OGC, OLC, O/DDA and within the DDO as to his professionalism, tact, 
persuasiveness, analytic skills and realistic, while tough-minded, 
protection of DDO sources and methods. This includes occasional 
arm-wrestling with DDO branch/division/staff chiefs, OGC and OLC 
lawyers, FBI contacts and others above his current grade level.

3. I have discussed this proposed out-of-cycle promotion 
recoimiendation to GS-15 with Ev, who, in turn, has mentioned it ‘ ' 
to Gordon. The return signals I got sounded positive.

,4. T do, therefore, recoirrnend that you, approve Fred's promotion 
to GS-15, effective as soon as the action can Ite cut.

/a/ Cvu-i3s

:. ■ Charles A. Briggs
Chief, Services Staff



17 NOV ’375

MEMORANDUM FOR: Frederick Randall 

SUBJECT : Quality Step Increase

1. My congratulations on the award to you of a 

Quality Step Increase. This award is in recognition of 

superior sustained performance and reflects great credit 

on you and the job you have been doing.

2. I am confident that your future performance 

yill be of continuing high quality.

With personal best wishes.,

William E. Nelson
Deputy Director for Operations
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Confidential

A2TACSMSXT 8

msnomnijux mti Frederick Randall

SUBJECT t Acknailedgaient of Evaluation Board 
Career Category

REFERENCE i Evaluation Board Precepts for Your Grado

1, Based upon an examination of your assignments and duties/ 
and after considering likely future assignments/ you have been placed 
in the following career. category for Evaluation Board purposes. Precise ' 
definitions of the categories are contained in the Evaluation Board 
precepts for your grade.

CATEGORY C

3. If you believe that you have not been placed in the correct 
category because. tho substantive content of your job more closely 
approximates another category or because you have made a permanent change 
of career track’, please take tho matter up through your ceasnund channel to 
secure tho concurrence of your Homo Base component to a change of your 
category. Previously assigned and acknowledged categories trill remain in 
effect until a fully executed acknowledgment of change is received by the 
Career Management Group.

3. A category change should not be initiated for the period of a 
temporary, training or rotational assignment unless a permanent change of 
career track will follow.

4. Please sign, and data this notification in the space provided 
- and return it to your noise Base component through coessand channels.

ACKliOUZEXSDi

Date

- CssfMsMiai -■
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SECRET. 1967

MEMORANDUM FOR: Chairman, Clandestine Services 
Career Service. Section A

Approve I; CS C^r^r
Suf •<U'J

SUBJECT .: Frederick C. RANDALL, Recommendation for 
Promotion to GS-14- '

1. It is recommended that Frederick C. Randall be 
promoted from GS-13 to GS-14. Subject is 40 years old 
and began his Agency career in 1951. He has been a GS-13 
since 1958. He entered on duty at the Washington Base 
(then Washington Station) in August 1965.

2. Subject is responsible for Washington Base . 
operational activity directed against FE Division targets. 
He replaced one GS-14 officer and one GS-13 officer who 
shared this responsibility before Subject's arrival. 
Since Subject's EOD at the Base, the tempo and quality of - 
operations against FE targets has increased greatly. During 
the period before Sukarno's overthrow in October 1966, 
positive intelligence reporting from two agents handled 
by Subject (WUSHARK and WUFLY) made significant contributions 
to WOFACT assessments of Indonesian events. Reporting in 
recent months continues to be useful to Djakarta and; in 
the case of WUSHARK, Subject. hn«_ brought.- an agent_ to the 
point of being willing ____________________________________ |to cover
FE targets there. Subject has an encyclopedic knowledge . 
of Asian history and current events, and his handling of 

agents has shown excellent sophistication, perception 
ano maturity. He has been systematic in his exploitation 
of. the total' capabilities of his agents and contacts and 
has not been content to limit himself to procurement of_________ 
positive or operational intelligence from) 
or countries. At the request of the local FBI offico, 
Subject has guided-one of his agents (WUFW) into a close 

the FBI has expressed its appreciation for Subject's pro
fessional handling of this and other cases in which he has



been involved on its behalf. Subject has an excellent CE 
mind and a healthy scepticism at all stages of any opera
tional situation. His analysis and handling of the WUAPEX 
case is cited by way of demonstration of his willingness 
and ability to probe in painstaking fashion before commlt- 
ting the Agency; his careful debriefing and interrogation 
of WUAPEX were key factors in the ultimate decision hot to 
plunge ahead on this controversial case. His noise and 
tact in the development of the'sensitiveF operation 
has resulted in Agency

are extremely difficult. Subject is 
officially registered in thej I

3. An examination of Subject’s file shows that he 
has been recommended for promotion to GS-14 a total of 
seven times (four by FE Division and, with this request, 
three times by DO Division). Aside from the fact that he 
is definitely performing at the GS-14 level, we believe 
this to be an important factor to bo considered in the 
present promotion request. .

COB, WASHINGTON

APPROVAL RECOMMENDED



SECRET

14 March 1967

MEMORANDUM KBi Hr. Frederick Randell

SUBJECT : Notification of Designation as a Participant In the 
Organisation Rotlresant and Disability Systen

Recant correspondence on the above subJact.informed you that I had 

determined that you swt the criteria specified in the applicable regual- 

tion for designation as a participant in the Organisation Retireoant and 

Disability Syatca. On the basis of this deterrains tion and your recently 

oaeeuecd election to reaaln in the Syetesa, you designation as a partial- 

pant was sade effective 12 March 1967.

/a/
Director of Personnel

Sr.^ o rr rxntT
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MEMORANDUM FOR: Chairman, Clandestine Services 
Career Service, Section A

SUBJECT ; Frederick C. RANDALL, Recommendation
for Promotion to GS-14

1. It is recommended that Frederick C. Randall be 
r promoted from GS-13 to GS-14. Subject is in Step 6 of 

his grade and has been a GS-13 since 1958. He entered 
on duty at the US Station in August 1965. A current 
Fitness Report is attached.

2. Subject’s file indicates that he has been recom
mended for promotion five times: four times by his 
superiors in FE Division when he served in Japan, and 
once by the US Station in February 1966. While realizing 
that the 13 to 14 jump is traditionally difficult we feel 
that Subject's performance over the past year, when coupled 
with a consistently high calibre of work in previous years, 
deserves jnuch-belated recognition in the form of a promotion. 
He continues to be responsible for the US Station's efforts 
to exploit the Far Eastern target, and his years of over-, 
seas experience against.this target have been reflected 
in a realistic and imaginative approach to operations in 
the United States. His operational activity has required 
the handling of persons of varied nationality and-stature, 
close contact with Headquarters representatives, liaison 
with the Washington Field Office of the FBI, and liaison . 
with the US Air Force. His performance has been uniformly 
"Strong" and his handling of the HASHARK case has been 
outstanding. HASHARK, an I has been a
contact of the Agency- for years, but it was no^: until his 
arrival in Washington, and his handling by Subject that he 
began to produce solid intelligence on his own country. 
Subject’s work on this case has. received a well-deserved 
commendation from Headquarters. -



Subject’s excellent relations with colleagues in FE 
Division have been of considerable value in helping the 
US Statidn to adjust its operational activity in the FE 
field to current and changing requirements. He has clearly 
been performing at the GS-14 level for some time and we 
urge that this promotion request be favorably considered 
at the earliest possible meeting of your panel.

APPROVAL RECOMMENDED



14 FEB 1966

MEMORANDUM FOR: Chairman, Clandestine Services Career Service, 
Section A.

SUBJECT : Frederick C. RARDALL - Recommendation for 
Promotion to GS-14

1. It is rac amended that Frederick C. Randall be promoted 
from GS-13 to G3-lb • Subject is 39 years old and began his Agency 
career in 1951 as a GS-7. Ffo has been a GS-13 since ly5B* Ho 
entered on duty at the US Station Ln August 1965. A current Fitness 
Report is attached. „

2. As the attached Fitness Report indicates. Subject is a 
real plus for the US Station’s efforts to exploit the Far Eastern 
target locally. His years of experience in the handling of a 
variety of Oriental nationals abroad has already resulted in a much 
moro realistic approach to local IE targets than was the case before 
his arrival. In addition to the profSessional.competence and area 
knowledge which Subject brings to his present position, he has an 
imaginative approach to operational problems and a high enthusiasm 
for his work, Uis excellent relations with colleagues within FE 
Division have been of considerable value in helping the US Station 
adjust ita operational activity in the FE field to current require
ments, One final--and strong--!actor arguing for his promotion 
to GS-14 at this time; lie hue been in grade eight years and lias ' 
been recommended for promotion four times by previous supervisors 
when he was on FE Division rolls, ’ .

flurry 4^ Ronitzke/1 
Uhief of'Station, U0S.

APPROVAL RECOM-EADED:
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S E C H E T

22 March 1865

MEMORANDUM FOR: FE Carper Management Committee

SUBJECT: Recommendation for Promotion 
of Mr. Frederick C. Randall 

from OS 13 to GS-14

Since Mr. Frederick C„ Randall joined the Agency in September 
195’.,. he has served in Headquarters and the Field, where he worked •' 

. primarEy/on JnduiipRfen aryl Jannnrne aftnim. - He currently aligned 
to Tokyo Stollen jMv. Randall han been to grade ns a GS-13 since 
September 1952. He h“H been recommer.d-d throe liuicM for ptrnmoilon 
to GS ’4 since September 1963 Mr. Randall is 33 veuve t<ld.. -

2. Mr, Randall'# primary duty nt the T< kyo Station is Station 
PBRAMPAHT responsibilities. Thcne reHponsiblll'ies m’c broad and 
highly important to all PSRAMPART retafions throughout the Far East. 
Through Mr, Rar/laD's intensive eifort to strengthen and hrerensp the 
.Agency's role ?n the coordination of clandestine collection activities.- he 
has b^cn able la set a positive putterri of effective procedures for 
t_r-o»-dtont>c>n of the military services- dunnestinc collection opcruilona. 
These prr.ct'iurrs are now emubrerd wh-'-rc-ver possible ihrenghout the 
F ir M”. Handa'l's u»ruu:i:v ond patience-, based cn solid operatic-rial
F',:14 Ecn'l^L'tirP ra’ erp.-r'itoir’e hr.vc -.vcr'-.rrl jo a riiMtmct adVnn-.agc 
for ihr Agent.-/ to -Jie PBRAMPART field. Oitof of Station, TTk;-o. hnc 
.‘.vn-c’rf thai the vast iaiproveir.mt in the leva ccordinatton buulness hnn 
h.-rn in large part due to Mr. Ronda!Ph ac-.-d tont-k. Further, an a «juprr- 
visor an>! a rr.seager Mr. IhmdrEl has qwht- Jificitos^fiiliy handler from ten 
la (iru'r,n suhorilinuteg ;>>. «?i'ch thvvr.t’J func’tons u^s Centr.nl Regtstr? !>-,r d 
j ;i)/ c>'i.^LiLchme.nt. Agonvy P’.riiew.Er. irt u -Hgcrtcv CI Heno.-to.i-ry. 
".r.'i.s- :af ■ riin n.u.a •sgr-ncy Cf ri’»-.Carding tociliiy, ,

‘i -uig Mr ‘ton la:l't> it a' vto</ «it -he 'ft k ■•/ Stoiion he has 

: >.'•!•' - J tod hl ? ' U. - ■ V V .o;-: r •>J;toJi: ■’ t'. •’Srrv t !>. a vur 11’to • f I .-rk^ 

- r .ri .■• .--mp toil .* ■ <.<■ «,r.

i i to. , r : . s.*f.!- a" H or" - : s t .' 1. 1 r -- r r,- to th' o . >■. - ’ i .in V'. O r c r



s f: r w r r

xTSPi'iinibilitieH, In :he most recent recommendation, Chief of Station, 
Tokyo emph'.»oirr<t that Mr. Randall a performance wns characterized 
by cxcootionul px’oficiency in ail respects of his ateignod duties, and, 
therefcro, endorsed his previous recommendation. and utrongly ' 
xccommendcd Mr. Randall's promotion to GS-14 at an early date.

4. In the moat recent fitness report on Mr. Randal!, he was rated 
over-all '’Strong*' and was given ’’Outstanding" for the Specific Duty 
Number One, "PBRAMPART Officer. " In the narrative comment on 
Mr. RandalPn performance 'Jie rating officer characterised Me. Randall 
as capable,Wasatile, and as. having a fine career potential. Further, the 

^rating officer stated that ’’because of his sound operational background, 
presence of mind, forceful reasoning, and the consideration the military 
therefore holds for him. Mr, Rr-nd"!! has been able to piny a prime par* 
in cur excellent PBRAMPART posture, " The Chief of S;ation, in • 
commenting on the rating 'Tficers fit peas report cn Mr Randall, heartily 
concurred with the rating cfficer's dcBcription of Mr. Randalln performance 
and described Mb Randall’s contribution to the Station as being of the 
highest caliber.

5. In endorsing the recommendation of Chief of Station, Tokyo. I wish 
to add that, from my pernonnl knowledge of Mr, Randu’i'n performance, 
he is a thoroughly reliable ard cempe.ent case officer. In watching the 
PBR AMPART activities during ’he pant year, I strongly commend Tokyo 
Station and Mr, Randall for effecting certain improvements of what was 
already t» rather efiicien’. cccrdtnnticn process. Mr. RandaH'u job in not 
always a happy one because he would rather be more active in clandestine 
ope^aticonl activities; however, if Tokyo Station had a jess experienced 
end leu* competent officer hand’ing the PBRAMPART coordination activities, 
•■.his nariicu!arly important .••.••en of our responsibilities would certainly suffer. 
For thJc= and the reasons set forth above, Mr. Randaii’s performance 
desr.-rveu recognition by a promotion to GS 14 at this time.

Cl .r s ee ei Edwards 
< hu i. ni 1KO



33 March 1064

MEMORANDUM FOR: FE Career Management Committee

SUBJECT: Recommendation for Promotion 
of Mr. Frederick C. Randall 

from GS-13 to G3-14

1. Since Mr, Frederick C. Randall joined the Agency in September 
1051, he hks nerved in Headquarters und the Field, where he worked 
primarily on Indoncaian'and Japancue affairs. He is currently assigned 
to Tokyo Station. Mr, Randall han booh in grade as a GS-13 flinco 
September 1853. He hae twice been recommended for promotion to G3- 
14, o<ace in September 1063 and again in February 1864. Mr, Randall la 
37 years old,

2. Mr, Randall's primary duty at the Tokyo Station in Station 
P3RAMPART reaponaibllitieE*. These responsibilities are broad and 
highly important io all PBRAMPART rolaiiono throughout the Far Euat. 
Through Mr, Randall's intensive effort to strengthen and increase tha 
Agency's role In the coordination of clandestine collection activitteu, he 
has been &bln to net a positive psitern of effective procedures for coor
dination of the military aervieen’ clandestine collection operations, These 
procedures ars now being emulated wherever possible throughout the Fur 
East. Mr,Randall';! tenacity and patience, based on solid operational •. 
Field and Readqunrtero experience, have worked to a distinct advantage 
for tine Agency In the PBRAMPART Heid. Chief of Station, Tokyo, han 
sidled that the vast improvement, in the local coordination business han 
bem tsi lorg^ part due to Mr. Randall s gr>od work. Further, on a super- 
vv-cr and a majKigcr Mr. Randall hA# quite nuccearfuliy handled from 10 
tom ^■n\>irdln£r.e,3 in .*uch diverts fun<. lion:-, as Central Registry, Imtsl 
TSD ostabHAhmcnt. Agency par;Jc4pj'lon ?n s multi-agency Ci Repository, 
-•ind an Agescy-rur. muitl-ngnnf-y OntrAl Curding facility.



3. During Mr. Randall's total nervlce al the Tokyo Station, he hne 
demonstrated hie adaptability and capability to carry out a variety of 
tasks in an exemplary manner. In a previous recommendation, Chief of 
Station, Tokyo, deecr'bed Mr, Randall an an officer capable of assuming 
greater responsibilities. In the moat recent recommendation, Chief of 
Station; Tokyo, emphurlxed that Mr. Randall's performance was char
acterized by exceptional proficiency in all respects of hie assigned 
duties and, therefore, endorsed his previous recommendation, and strongly 
recommended Mr. Randall's promotion to GS-14 at an early date.

4. In endorsing the recommendation of Chief of Station, Tokyo, I wish 
to add that, from my personal knowledge of Mr. Randall's performance, he 
1b a thoroughly reliable and competent case officer. In watching the 
P BRAM PART or*<C'i'S.during the past year. I strongly commend Tokyo 
Station and Mr, Randall for effecting certain improvements of what was 
alree.dy a rather efficient coordination procesfi., Randall's job is not 
always a hvppy one beciiuoe he would rather bn more active in clandestine 
operational activities: however, if Tokyo Station had a leas experienced 
and competent officer handling the PBRAMPART coordination actlvitiee, 
thin particularly important area of.our responeibiliclea would certainly 
coffer; For this and the reehone act forth above, Mr, Randall’s perform
ance deaervea rueognltion by a promo^jn io GS-14 at ’.hla time.
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3 E-C-R-E-T

19 September 1963

MEMORANDUM FOR: FE Career Management Committee

SUBJECT: Recommendation for Promotion
z of Mr. Frederick C. Randall

from GS-13 to GS-14 
r

1. Mr. Frederick C. Randall joined the Agency in September 1951 and 
has served in Headquarters and the Field on Indonesian and Japan affairs. 
He is currently assigned io Tokyo where he is chief of a section concerned 
with PBRAMPART and operational support activities. Mr, Randall has been 
in grade since September 1958 and was recently recommended for promotion 
to GS-14 by Tokyo Chief of Station.

2. In handling his primary duty. Station PBRAMPART responsibilities. 
Mr. Randall has set a pattern arid established procedures which have been 
copied throughout FE Division. His work with his military colleague in 
Tokyo is excellent and his unassuming patience based on solid experience 
continues to be a distinc.t advantage for the Agency in the PBP.AMPART field 
in Japan. The vast improvement in the local coordination bualneus has been 
in large part due to hiu good work. As a supervisor and manager he has 
quite successfully handled from ten to fifteen subordinates in ouch diverse 
functions aa Station Central Registry, local TSD establishment. Agency 
participation in a multi- agency Of repository, and an Agency run multi
agency central curding facility.

3. In hln two years at the Tokyo Station, Mr. Randall has whown him
self to be an adaptable officer and has carried out s variety of tuek.a in an 
exemplary manner. In his reccrnmendation, Tokyo Chief of Station said 
Mr. Randall han dernonsirnred inat he in r^ady to »?*un)e greater rassponrd- 
bliilien And that a comuienjuratu Inereasn '.n GS grade is in order.

Group 1
Dxrioded from auton-stic 

< lc '-v ,n i[ ra J t a $ j n d 
U* c U, ;># U ic in

5-y C- ’l -K-T



SECRET

4. In view of hie performance In Tokyo and demonstrated maturity, 
motivation, and capacity to servwat the next grade level, 1 recommend 
that Mr. Randall be promoted to GS-14.

Robert Chin
Acting Chief, FE/JKO
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UNIVERSITY OF MARYLAND

AP-O $4 *r r''»*».Q*CO CAU-'OSNIA 
TOH*6 3«ai7n 2271.3471

s..
«> * »c f w t h a C! h ec7 oa

April 1,

Wr. ?r»d?rlck C. aarwUI| ,,

>« k. 1 . .
- Dsar str. Fta-Malls ■ J ’

ple5T/d tsr y«su thM tho proeS30trig ut
y'^f oppl 1 cation h«a b«*z; c-fpletsr?, fed that »be tZ 
tfe.fcartrer.’, of Ow.-s-mt.1 vc juiltlca has approved 
y^i-'-r *!'?■■'.!r*Hot-. Oj'.'j OZ r i^i, iO?, 106, 109 tfn a
part-ti** ba^ta tss tht idYlslon. ‘

Sir co y>u h^-.rs i»i 3'e familiar with ear
prt'edrrsss, »=• Will s;^r« y~.-^ * ro’̂ ti tlnr« ot lb? (W-dils
tf csn b* a a 11 .•> tz> y, plsaas '^rit") ar^i ai»l 
<1^ -*<r fHsal t-i tv 1 'i 11 yi- -r r-?-/w?L. . .

rajy gol ylahaa.

£tKeenly y^r-s.

Jo?«ph &» Ds-lis*.
f-lt; ‘>1 S'!'S,b-fJT

,t W 4^»



SECRET

REQUEST FOR PERSONNEL ACTION 18 August 1901

112170 KANDAIX,. Frederick

Reas s^gnnenVaai ’transfer to confidential 
funds

u. V TO V X v to cp

cr TO y CP to CP

09 J 03 I 61' 
f. rotr cc*te« no. c*m£c«

£137-7351-1000

CATCOCRV or ttPLOYWtNT

Regular

(Offic

• . ORGANI XAT IONKL OCS<G*OIOM» >0. LOCATION or OFFICIAL LtATION

ddp/fe

FE/JAO - Tokyo Station 
Office of the Chief

Tokyo, Japan

13. carfio stnvi 
OlSICHATtOh

D

It. POSITION Tine

Ops Officer

1*. POSITION NUW*

3885

U*- PCR CONTROL NO.

14. CLAStl> ICATIM SCNFtA Vt ( C\ LP, »tc.)

GS

IS. OCCUPATIONAL SLR ITS

0136.01

1*. CRAOf ANO STIP

13 ee-/

it. salary owratt

’ iO/899-

Merrily J.

W-
DDP/FE/Flans & Ops Staff/FT/ci Sec/fiff of Cliief/^a

lec - Security
Departure Date: 5 Sep 1%1
259s submitted to J-fedlcal Staff

KO^RT D. CKSHMAN

a*1 C" < > ;?? *,

*.»*’ * 1C

u. it l S’*

t .
• . 4

1 » * X.

•v:t U V.S«. >■•

•K ;’ *

1 i

•It •<

♦ <t . Jv tl < . ,

« •« fl, . • I 4 1 .*»•• / * >

1

11 si SECRET
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I. Social No.

512170

REQUEST FOR PERSONNEL ACTION

2. Name (l.astJirit-Mlddlo)

7. 5Cb 8 aCktmi.

Mo.
12

Da.
•’7

Yr.
5«

Yei-1 
No. 2

Coda 
I

KANDALL FPEC-frlCK

9. CSC Or Other logoi Authority

50 usca >103 j

3. ba.o V.4 Birth 
Mo. f Do. [ Yr.

10 Apmt. AlliJai

Mo. DaTYr.

7
Rono O [Code

5 p'-’ Il Ml 
10 Pt-2 I
11. IlGtnTz CW

Y«-1 
No-2

Io Mo. Da.

Mo.

Yr.

<xPREVIOUS ASSIGNMENT

14. Oroanliatlonal Dclsnotlont Coda 1$. Location Of Official Station

OOP FC ‘
FE MIA I NOONES I A,MAL,AUST,NEW ZEA. 
INC NESIA SECTION 'J75 WASH., 0- C. -

Station Codd

75°’3

T5F 
i>5. Yr.

Yo« • 1 
No -2

Code

16. Dept. * Field 17. PdiltiortTHlo - -

Ak'CA OPS Off CH ■

18. Petition No.

387C . .

19. Sorv. 20. Occup. Sari at

. 01jb.Ol
Dop< ■ •
USfld. 
Frgn .

Coda

1

21. Grado a Stop

13 । '

22. Salary Or Rato

*5690

23. SO

01 '

24. Dote OlGrado 25. PSI Duo 26. Appropriation Number 
0137 100C 1221 y /Mo. Do. Yr.

O> |O7 |'/.
Mo. Dd. Yr.
0’s |«o' |6o

ACTION
27. Nature Of Action «

Reassignment .J 'T^

Code 23. HI, Date___  
Mo. EX*/ Yr/'

C'S 1

29. Typo Of Empioyoo

Regular

Codo

fj 1

30. Separation Dota

PRESENT ASSIGNMENT
31. Organisational Dosignotlom

BDP/FE
Pian^ and Operations Staff
FI/CI Section
Office of the Chief

Cado 32. Locution Of Official Station Station Codo

i%pt •
I •

[Code «
34. Position Ilifp

Frqn - I 7-~ 

33. Grade > Step
Ops Officsr

39. Safary Or Roto 40, $D
Mo.

22/48
| 43. Appropriation Number41. Dote Of Grado 42. PSI Due

Mo. Da.Da. Yr.

GSrPoMon F/a

1U’

TOWEREQUEST :
A. ^egwostod B/(Na-so And Fide)

B. fez-Additions? IMcnaatlon Call (Mctaa 9 Tolcrphona Ge.)

... jy±ti<?x. 

C lean

C canon- I - . •
£ cry?'xi « * v.

ricuue transfer fro— vn

MS*

_.T _ -
CLEXRANCE6_ ■

FXj'w J Cloiranci 

’ ■ .• ID Piacoment
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REQUEST FOR PERSONNEL ACTION

1. Sonal No.

512170
1. SOT"---  
Mo. I Pi. I Yr.'

2. Nam© Q.ost*Fint*Mddle)

RANDALL FREDERICK
87^^5*>jmL 9. O>£ Or Cth*r logo! Authority

3. 6ot® Of te»rth
ft a & ft* 

. 10 ISS I

Y«-1
No*2 1

10. Apmt. Affidav.

50 usca *03 j
Mo. Do. Yr. Yes-ti Code 

No-2|

IS.

5. bon
M 1

rdr

ft

PREVIOUS ASSIGNMENT

14. Organlratlonal DoilgnaUoat

DOP FE
'£ MIA INDONESIA,MAL.,AUST.,NEW ZEA. 
INDONESIA SECTION

Code

5175

15. Location Of Official Station

WASH., 0. C.

Station Code

750’3.
16. Dope. * Field 17. Position ThTo 

CONSULAR OFF 
AREA OPS OFF CH

18. Position No. 110

3876 [OS

20. Occup. Series

0136.01
Dopr - 
USlId. 
Frgn. .

Coda 
1

2^ Grade ft Step'

131

22. S^lahr Or Rato

1 989O

Si. SO

01

24. Dato Of Grado 
Mo. Da. Y/.

09 p? |58

95. PSI Dug 
Mo. (Xj. ,Yr.

03 |06 |6o

25. Appropriation Number

9 3700 10 201

ACTION

27. Nature Of Action - I Cede 29. Typo Of Employ© Code 30. Separation Dato

03 12/ I 59 Regular

PRESENT ASSIGNMENT
31. Organisational Doflgnationi

3 ?~^Dent7- He I cl^ 
&*»»*• - ' | Code 
USHd. /
Frgn - | /

38. Grade a Step

j^ PoiHiGn Title

Area Ops Off (CH)
39. Salary Or Coto 40. $0

Codo 32. Location Of Official Station ' Station Code

35.Tt»ilion'No. |3O.Turv^ 3X~Oc<up. Corios

^4 V Dota QI Grado ! 4? PSI Duo 43. Appropriation Number

fx 13 1 * 9890

’r A?
A J3^h W. sSd-Ebj-^AlA’

Do. •Ao. Da. Yr.

Source cy^REOUEST, v ' 
C. And Thio)

Shoba, G^/Tersannel

S\7natuf<s

§7 re* Additional IrJar^jflon Call (Nom$ 9 fttlephpne L’O 

Utile, A2957

?

se^a?
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SECRET

Oniverplty of (Maha - RA
George WasMngtwJ KA

Eponis^, alf^t

] 
"h 
s>

i 
A

Pk^bfI^i 0, Randall 20 23 He? 1^5

Vaitilagton, D« C, 
intoU Off (FI) Y& SDlPX

x *

G8-U

4

j

OF-12

EseAa Oparatlona JO, Orj> A, Intorta
ftn4<r Cffiire©, ftaff Indoctrination, C»rert Aotlvitien
CP, Training, Audio f^3rfsHL^ee(6 Jws - 2h 55)

<» W&P Keeaego Canter Griif-f
15&§ ypcds V.ss^^sxne3 toafseturere’ E^pTOPantativo

E® CIS gst 195’1 •» 3aa 3,953 officer (OR-9 « Jan 19<J)
Jo? 125'3 • neo, 1$^ Intoll cfflcerfCR) PS-11 

2^3 - Jam 19>h » a (nj ns-U 
ofaa® 17^.1 ta sfn?^ a 55 9 CF«U

“r«s<,-^e.<* to ..i.”!! - 20 1?53* latfiH, ui’iloar (Oh)

7, Ga Oosdell 
Chief, '^/$
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PREVIOUS ASSIGNMENT

... . ......... .  -v........................... ... ......—■ . ........... — .. ......... - .....  
:........ ............ ■ REQUEST FOR PERSONNEL ACTION

1. Serial No.

512170

2. Name (La?t4ir»bMiddle)

RANDALL FREDERICK

3. Date Ol Birth
Tkz»4>-6 Cx 

Pt-1 ! .
10.W-2 i 1

5. Se*

M 1

6. CS-fOD
Mo.
10

Da.
28

Yr.
26

de Mo, | Da 

09 10
Yr.
5I

7. SCO - 8. CSC Pe’rnt • 9. CSC Or Other Lepal Authority

50 usca 403 j

10. Apmt. A Ildar. 11. feolT 12. LCD 13. XM
Code 
2

Mo. 1 Da. Yr.

12 K7 50
Yet. 1 Coda 
No • 8 |

Mo. Do. Yr. Yot-11'Oxin
No-21

Mo. Do. Yr. 
09 10 51

Yot-1 
No -2

14. Organlrotlonol Doilgnatloni

OOP F€ 
’E M IA INDONESIA-MAL.-AUST.-NEW ZEA
INDONESIA SECTION
io. Dopt.~n7oig~~T \ 7.. _.....
Boat •
USHd •
F'On •

Codo

I___

17. Petition tltio

CONSULAR OFF

21. Grode ft Stop

06 ■
lUJ--------------

1.0 Fl
22. Salary Op'Roto
$7150^

.....______

29. SO

.SI

Coda 15. Location Of Official Station

5175 pASH.t

$4. Date Of Grade
Mo. Da. . Yr.

Station Coda

0. c
18. Cotillon No. |19. Sorv. 180.

__________  
25. PSI Duo
Mo. Da. Yr.

:up. Soriot

PS
.26. Appropriation Number

39 b7 158 _ D3 »6 60 9 3700 10 201 

ACTION

0136.51

27. Nature Of Action

Reassignment

Code 23. EH. Palo “ 
>Zo. Do. ’ Yr.

I I

29, lypo Ol bnplcr/eo

Regular

Code

or-

30. Separation Data

A

PRESENT ASSIGNMENT
31. Orponiiationol Doiignotioni Codo 32. Location Of Officii Station Code

-7=>

jIT^rriTn'lT^T^^^ -------
‘ ’ .. ...... Consular OffDept - | Codo
USHd* 4
rr^n • | I
3H. Grudo is 9ep

Area Ops Off (Ck)
39. Salary Or Pato 

$

s r ( *

40. 50

-fl.. ]i-L»_Iu_ Shots .CKS/i’eraoikMl__________
B. For Additional InJormauon Cail (Nano a Telephone F.*t)

MosaU^JLittle >_x2yi> 7__ .

A Career 8ca/d

3. Pfo Control

7/0 Ciiaags

1152

3s7Tc4ihcn / M. 136, ScrvJ 37? Occ.jp. SerJ

3d76 | as । 0136.01

Clearances

>f. Approved By

41. Dato Of Grode 1 4? PSI Duo 4 3. Af^xopriotion Number
Ma. ba. Yr, 1 Mo. Da Yr, •

<‘7 K7 1^7 1^6 16^
SOURCE OF REQUEST ’

C. SeqveM Approved By C



14-00000

SECRET
(■‘♦hra Fittfft tn)

uaic p/ai’AHtr
“Mr'FPi'T'YT'

07J io| 58 REQUEST FOR PERSONNEL ACTION — V to v ’ V to UV

UV to V ; uv to uv

6?'CS ‘ E OO1. Serial Na. 2. (Lm-rint-MlMl*) .

RA: DALL, Frederick G,

3. Pa a cl B tth 4. Ye 1- ■ '• J. So*

Mo

10 L2
Yf

26

Nona 
?o^-.

■0 ;<
I,

EGU

Zode
1J M

Mo । Da Tt

7. SCO 8. CSC Retmt. 9. CSC Or Other Lage! Authority 10. A,mt, AHida*. 11. F 12. LCD U.WIU. H 
____ £KLQU

AW.

CadoM. d« Yr Y.. . 1
N« . 1

Ca^a Mo On Yr Ye*-I 
No -2

Coda Mo Da । Yr Yoa - 1
No -2

PREVIOUS ASSIGNMENT

14* Organ I a «H on o I DoalgnotlotK* Code
ddp/fk

Branch 5 - Indonesia-Djakarta Stati n 
yi/CI Brunch

15. Location Ol Official Sfotion

Djakarta, Indonesia

Station Cod*

Id. Dopt«.FIo1d 17. Po.Hlon Thl.

(Conoular Officer) 
T.O. (FI)

18. Petition Mo. ||9. Sorv«

908 1 as

20. Oceup. Serloa

0136.518:^, Cod. 
r

12
23. SD

DI

24. Dots Of Grado PSI Dvo 24. Appropriation Number

9-3730-55-170
Mo Do Yf^ ^Mo

ACTION

27. N»tvfo Of Action

^SSBSSiRPW^a^'

Code
(?1

28. EH. Date 

Mo Da Yt

7"). Type Of Employee

Re/ntlr.r

Code

>’P

30. Separation Data

1
PRESENT ASSIGNMENT

37. iJccup, $e»le»34. Petition Thio

39. Salary Or Wafa

inciti's, Of OHtciol Slot Ion3). Orgnoi jotlonal Designation* ' *

lattefTxftKfy. Section

40. 30

9=2

CLEARANCES

!J52o !u,s enenova »e<ric SECRET-

3c Oada 4 Step

rc/w -

33. D*pt»-Field 
w 

trgn •

Warr.l

SOURCE OF REQUEST

. Appropriation Number

C
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SECRET
OMirn raic'Un)

REQUEST FOR PERSONNEL ACTION

7. Nome (LathFiret'Mi^le)

JIAKTWU, Fred?
8. CSC Ratmt.
Yet. I |Cod7 

N. .2 /

9. CSC Or OtSer Logoi Authority

3. Dote of BirtS

Mo

10
Da

10. Apmt. AHIdaw.

Ma

14. Organisational Designation* 

IE!

In Tone
ri 'j-.il

16. D*pt.»Fi*ld
7? Cod.

21. Good* & Stop

12 ,

V la UY

Da

12.
LAEAU

CD

57

torF,!3
II. FCGLI

Da

PREVIOUS ASSIGNMENT
IS. Location 01 OlllclalyStal^dh

MV to UV

EOD

20. Occup. Serio*

OVL^ll
24. Dat* Of Grado

Code

18. Prf«i*l

AC

Titi*17. Potltl

i.o.
22 lary 0c Rato

Wcshiiy t/n

$

£ J*
2XSO

DI

Appropriation Numbar

27. Nature Of Action

Promotion

Code
28. Eff. D.V / .

Ma OoJyYr
2^ Typa Of|£mp1oyo* .

Re;-pCj- \

Code 30. Separation Data

3). Organisational D*»ignafion«

7:tl. Ind one nil;

5Q,. Dopt.»Fiold

Dept 
Udld.

)Codo

.5’ciian_
34. Position Title

3$. GtaJ* i Stop

11 1

Station C oda

PR

CLEARANCES
Slgeotur*

F. Approved Uy

D. P»ec<

42. PSI Du*39. Salary Or Rato JO. SD‘ ■ 41. Date 01 Grade

$ 96?0
’ / •

j Mo Da Yr 

1^7

Qy (X-ftmo Art# Title)
Ltf' -2-
I..- itrc^e. _•.‘./ ?<*yr 0:

5. Add.-tion-a! JrUurmotJan Cali (.Yam* A

a

3. Poe. Co*»t»ol

SofV<

43. Apprswlatica Number

SOURCE OP REQUEST

jZrixn 
IS I'M

U52a WS< *"sv.ov.soi«ic SECRET



STANDARD FCSM 52

REQUEST FOR PERSONNEL ACTION UNVDUCHERED

REQUESTING OFFICE: Fill In items 1 through 12 and A through D except 6B and 7 unleu otherwise instructed.
II applicable, obtain resignation and fill In separation data on reverse.

A. 8EMA8K> (Uto rororso if necerrary)

I MAM( {Ut.—Mif—Mrr-Qnt name. initmUt), tnf tutnunt) ,

Hr. Frederick C. RA! DAIL \

1 DATE Of MTN

28 Oct* 1926

1 BEOOUT N& A DATttf KONOV

26 Oct. 55
1 NATURE OF ACTION ItaarSTCO: \

A PIXSONNIl (Specify whether appointment, pr^atolioA, Mpaq tion, etc-) .
A MHCIIVC dATt 

A P80P0M©:

8. APPROVED

27 Oct. 1955

?. C.S OR OTHER 
LEGAL Ayn<«' 
irr

& roWTtOB (Specify whether eetebheh,chtnfifrtdrot title, eta.)

Intel! Officer (FI) BFF 908

OS-0136.51-12 $7570

DDP/fE ‘
. Branch 5 ■

Indonesia, Djakarta Station
Djakarta, Indonesia

| xx |nnB | | etMWMWSl

& POSITION Tint ANO 
N9MIU

L f»¥IC( GUOL ANO 
IMAM

& OBOANIZATIONM 
0 Lil GNATIONS

11 HUOaOAftTUS

11 flHO 08 DEPARTMENTAL 1 xa

ddp/fe

Branch 5
Indonesia, Djakarta Station
Djakarta, Indonesia
1 nao - | 1 c£pa8thcntalJ----------------- 1---- !----------------------

Z!. STANDARD iORM-50 REMARKS

& RE0M1TED BY (Nemo and title)
FI/OPSZOCL

0. REC yen AFFROVEO BY

& IOS ACOITIONAl IhFCRMAnON CALL (Name and telephone ettaminn)

EREleston sS10?i rill,: Covet- Officer
13. veteran prefehe sCE 14 position CLASSIFICATION ACTION .

NONE WWI1 OFhFn-'srf. 

। X
w POINT 

OfaAD. 'OTHER

NEW VICE < 1 A 
i

REAi-

SD-DI

IS 
d-X

• H

16 
RACE

w

17. APPROPRIATION 

FROM: ) J C

TO:

/ r-1 ?c
13 SUftjft f IOC .S. 

REnpFMENTACT 
(YES-NO)

19. DATE OF APPOINT* 1 M LEGAL R£$IC£?CE 
MENT AFFIDAVh’5 _ _

(ACXXSSlOS CSLY) । Q CLAIMCO Qj PSOVE3

j STATE:

U-ASW»-t
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SECRET
(9h»n I'll It J Jn)

j 
t

V
i 
I 

1

i

' IM- ANO OUT-CASUAL STATUS RECORD

1
NAME (La9t*rie»t»lfiddle)

HAKDaLLj Fr^rick C.
OFFICE OF CUWPEAT AJJ1qnutUI ( 
I tri '

•tftVICC DEBIMNATIOM

DI ‘

2
| [ IDENTIFY AS IN*CASUAL DATE OF ARRIVAL (P* DATE OF ARRIVAL U.».

■ c»» (in cwrittt items f, i ««o » rot Mr imtiotii who.

aooiTa rpa Huuifiai upon actuat raoa * *oatia« afafiaa aa wca.
a. ■*»*«(■»«> raavtv «*&<• miaiag otP**rvc«Tai aarv arafri papa fa* »a pci.

1
P ] REMOVC FROM IN*CASUAL STATUS DATE ACTION EFFECTEO

TAB BILL COMPLETE |TCM| ) ANO • WHENEVER THE FOLLOWING ABE

A. ataaaaatL •cnea Aiiionao ta <a«caiual fa a wtaaafwawfAL aafffiaw* 
a. Maaaaatt actiaa aaaiawiaa aa iN>ca»vai.ro aaotata fjihh ami# pafifiow.

‘ C. action aa iw«ca>ual »a a u.». fftif waaifioa*
a. iiftuuoa action involvino aa la-catuat. ’ .

4
| | PLACE IN OUT-CASUAL STATUS OAK’ ACTION EFFLCTEO

TAS SILL COMPLETE ITEMS f. 4 ASO 4 WHENEVER THE FOLLOWING AP£ gfffCTtOf

a. xaioaau aciion ta iN*CAtuai ro aaatHra /mo >s«iri9». »c».
t a. »<Hoa aarotNfiNp oa KiiiitniaA a* tuntftt fa a iftm hud aoiifion anew

)k(.U«l|«r FnvtlCALL/ LUCIUS in 9.1, .

5
f XZ [ REMOVE FROM OUT-CASUAL STATUS OATE tfflCttfi

1255
DATE OEPAOTtO FROM U.S

raa AND/OA CFO WILL COMPLETE IWAS 1, 9, ANO 4 WHENEVER Tm£ F6LLOWIN5 AP( FffECTEOi -

A. »»IA CAB was ID’AOLMMfO a OffINtlA DATA 6* l*t £6«flSf»rAL UNIfAP StlHI, PC*,
a. acviPN aw o>jf»caauAL to a u . a, a 1115 t'tttQ*,
c. m»jua»u action aesiontuc I* Ouf-'.IIVH fo a n» a »• r*< *• al 
o HnuuoM r. noa involving an out«{i»«»i,

INTIAaAltOa ACTION INTOLVINO AM 0 MT- CA 9UAL . c
aiCUft Of AMlNbCS OA&ffl ClfANOIMG MOVCwtNf f5 SuA/FCf 19 ON TO* IN MUD.

ft£MARx5 (AJdi 111 IO' find out • r.aaua! *tatui, it app 1 icabfa) ■'



14-00000

r V

SEP > , 'JJJ
J®KRA®C4 V H» Social AsoLstaat, IntoUlgerwa

S»R»SCTf RA'OaU, Frederic* C» I
Travel Authorisation for Tcssorary Duty '

RKFKlRWXe *o>aa»an4an for Srxjetat Asoietent, TnteUlrenee,
I froa thia office, mihjoet,

llAbVAU-, Frederick Ci, Request for AopolaVsent 
~t I

Djakarta, IMonesla dated 4 Auguet j.y>s .

It is reqASStoi that Xr» ?.aadalX fee autiwrlaed arvtr^xjsately 

four days tes^orary d ;ty at ^fia, P, r. ©nrouto to Ms post of 

duty at Djakarta, for tho pnrscaa of oor^.iLtatlosi desltwd this 

Ag«T5«y.

ra SXrVTT PUSJiSj

C<*fd. ^TKJAiOT

BwriiWA OX-’C ^-ba 
«&Btrll'uticn s

Grig, t 1 » AridF-eastsa

2 = CCD 
1 - ?I
i - CPH



APPLICATION FOR MEMBERSHIP 

in the CAREER STAFF of the 

CENTRAL INTELLIGENCE AGENCY

To the Director of Central Intelligence

Sirs
I submit herewith my application for membership in the Career Staff of the 

Central Intelligence Agency os defined below: .
"The Career Staff of the Central Intelligence Agency is a group of 

carefully selected and trained Individuals who accept an obligation to 
. . devote themselves to the needs of the Agency, and who intend to make 

a career with the Agency."
In accordance with this definition, I desire to devote myself to the faith

ful performance of duty in the Central Intelligence Agency, and I accept the 
obligations and conditions of that service which are determined to be essen
tial to the furtherance of its mission.

I am aware of the many restrictions necessarily placed upon me by virtue 
of the security requirements inherent in my employment by the Central Intelli
gence Agency. I am also aware that as a. member of the Career Staff, it will 
be my obligation to serve anywhere and at any time and for any kind of duty 
as determined by the needs of the Agency, and I have been assured that in 
order to carry out this policy, full consideration will be given to my particular 
capabilities, interests, and personal circumstances. By virtue of this applica
tion for membership and upon my acceptance in the Career Staff, I am assured 
that, with continuing satisfactory work performance and conduct on my port, 
just and equitable- attention will bo accorded my personal progress during my 
tenure in the Career Staff. I am also assured that, on my satisfactory com
pletion of any assignments, I will be offered reassignrnents which aro compati
ble insofar as possible with my abilities and career interests, and that I shall 
be entitled to the benefits now available or io be made available in the future 
to members of the Career Staff of the Central Intelligence Agency.

MEMBERSHIP IN THE CAPFER STAFF OF
THE CENTRAL INtFUIGFMCE AGENCY . „ , ~ ‘ ' (S^notwo)

APPrfOVfO; TO take effect J /
FOR THE CSRtCtOR OF CEN? PAL INTELtiGENCE. 1----------------------------------------------

EXECUTIVE OlSECtOR , ; .

THE Ci' StlfCtiON SQAPOl -

\ 1 £ , * 1 '
S-X-vi. T _____________



■ ’ ■ J____________ „________ m'2£T _____ ? ... •_____ -
Si

picw •*-- ” W* 
« V c-rt tt’v'-t a*

#u«i e«»*a *

ULUUk i
VWCtEUED

REQUEST FOR PERSONNEL ACTIOM UXVOUCHEJCT

I H WSITSON

REQUESTING OFFICE: Fill in ilumi 1 through 12 and A through D entpf 6B and 7 unleii olharwiia InUruct.d. 
II applicable, obtain r.iignalicn and fill in separation data on r«v«n«.

L RASE lM* —Afrt*~-ATra -OnegnM Mme, »Mli«/(t), «nJiur»Mma) • I OATt O Bit TH

Mr. Frederick C. Randall j 28 Oct 1936
L UQGUt K0k 4 04ft Of HMHf

3 Aug 55

& WOH D» tth9« KOnntD •
& FifihGMU »ft*<A«r «/»pQ/nlmMU. pmnwtha, *^1

Rea?51gment

i triccrivt 04ft 
4, PtOPOlU;

As soon as 
possible 

8. APPROVtDi

ics ORoriifM
^TQJU, AUTHOR-

L PCsnoi (3r*o«y wbtiiK oA«a4» 4ra«f» or tttt* M )

’““Intelligence Officer (FI )BF-2?8-l 

OS-Ci36»5/-12 87570.00 P/A 

ddpAe

Branch 5 .
Indonesian Field Activity Unit 
Washington, D. C.

r~i^ g^s

^tMunM nnruo 
B *vM«a

l ItAYTCt ®Wt AW 
umt

& oiw«.’aneK 
ctiwutraa

IL HUMMSTlKt

n nao m cm«T»tNTu

^Intelligence Officer(FI)BFF-9O8-fi k

OS-0136.51-12 $7570.00 p/a

ddpAe

Branch 5 /
iuJ.ucg/^r o/afevM >SZ”
Djakarta, Indonesia

| j | rtu# | | DOutMinn 1
IL UIU8I3 (Us* NMoatutj)

W-4 and witness Report attached. 2 dopies of SF-52 forwarded to Security, 
Transfer unused leave from Vouchored Funds to Unvouchored Funds

Subject to leave for tho field on or about IS Oct. 1955

A 1 a newt W«ort{> M —J .1 f

C. (GA AWluCJiU IfTJ OR is III Ca CHI {.V*n«c jnd 19'it’^hoM | /

11 Will KAN

; i afKM l‘ » zr Y rs ro«T 
j ---------- ---  -—

.«lf K.UlOH ACTION

Mt.) '

X : -Will OTWI*

JS J u

K I W

w. ArViKOTiAtrou

ra-a. 6~3 ’CO«2O
6-’373O-5S-17O

H. SW^ATO rC^U » R1MA.MA5

2
I

sc
Ie?

£

>

Winn, ca sigsmvne j SUIaAaM.

n. cta. <w * • .•' 'W; sc. I

U ha:wa» cn s«?k.

i? cat? of 
mist atni^vna 
(ACTfSGK-MS

SDs^fci
CTuc.-u. suctlact 

| □ G-'1 ur3 □ •‘sows 
1 swt.

Crpsyrr
X « J £ i X



3FCRCT
(Wbro FlUed Io)

IK- AM tflT-CAMAL, SZ'AT’JS RECORD
- j 14*1 it ijl- IM t

1 I RANDALL, Froderlek C.
urrtf.t ?> f^ttrnr «i&j-V'twr Jtr 
M?f «C7l3wl

lira,Ct 911 >oaaa10»

__________ az ..,....

2 < F 1 lorv rr ti

I_________________________________________________________________________

call or ammo 'Pl 0«:c u> rnbivri U.S,

CPJ *nt ew'irtr ttrm I, 1 «ac ( r-y* am r-ncatr »«ci

i. »t«”# ro» Msninao v»o» t»» a rc«rii* rirt» ora’io* o« PCI.
*. mi taayr,. crftacp tMr«rr 4.»>vci»-a orraarmatat outr st»tv» mo- ipr to PC*.

•sf'Wrt r<M ih.ckjh ji*:w o«t£ ter tea locctio

IP® »ii. i rrnt f, 1 «io I »i-n«»a< thc C.iwiw aar nrtotroi

>. Ptr>VM>U atfiry ttflVUUt la -M.'ttvtl TO • Offltt-rutal RfSIttO*.
0. fifty**<1 fjriMt fftioikO «- I*.'<eu«l ro inorxta rwtio*; ritiOfOSirioa, 
c. '’t.f.'Hixit fruM »e«is»i*a <« »h.-»tyat to « -a.i. rmo fositiON.

c. i.riMHM tctm ■ •.eiyur; a* is-'itun,

If PLAC? IM ClO-USUAi "
mt u^. trrrc.iTr~

TPB wiu CG-*ifrt urn 1, * <i,o 6 wM»wf*r.p fCLicnrna w uncir©:
4. wi fcuc* A-ftio*.iwc mw to  rtfio pccuion^ PCS.rct.nc.it
(.) H*Wl*U 4»»«hM IWC OP All I CW I *G AW r^LTTfr !& » f OMi iCt 9 1 • L0* *08 » 11 0</

—.............................     'f.$z.-------------------------- ---------- -------- —r
' Tcri»r *criaw itttztro

W* O'J-CA?V4J SfAfU$ • |

1 Kt? aw>/g<» win t.'&'t.ff11. »**M5 1, »r<«:Cvf© fnr fnist^c epi rffrztmt
a, whw hu a M^iwirr jut rx 9r<u*«’cs< rw^ txt cow 7»nr At u^mio otakJjPC^
6. PJPCCMWI Ae*»0W AM FsHc nu»nH
c. r: 1  tu ro * >» PAwr?*! w: *u Position.rfitf.it
C. SfPAPAIif'W »VfCM.V»«, if v
F. I W? I CP 4 1 t >l «?•!<< 5».VutVfW: >* fr.’t -'M ’.ML, •
F, frfCt iPi cr »o P';$ wu eufurci <1 G’i »w fir\,9,.

fiiMUi (AODiTin^.41. u«!4 cfiii(.‘ tn. f: ti ’.'*L if t *?\ J C 4 IIj



SECRET

22 Jun- 1955

MEMORANDUM FOR: yg/Kroonnel

SUBJECT: Iwwtlun of RANDALL, Pr-d^rlck C.

1. Nr. pindall a6i;um>.d his present rfutlrs as FI operations officer 
for Indonesia on 26 May 195^- Prior la tint time ne served as Chief, CH 
Unit, FE/5.

• 2. Mr. Randall tan performed hlo Sutler: m FI officer for Indonesia
in an extremely satisfactory manner. T e- monthly letter of the Senior 
Representative to toe Director has, without exception, stated that IWd- • 
quarters? support Of ti.e Djakarta Station bus. been efficient. Mr. Randall’s 
perfoncancc is ciiarnetssriz-.d by a high d«F.ree of industry and ttsorouEbnecs. 
He han been described as one of those jr.dividualo to whom a supervisor can 
assign a task, nr/i then turn to oth'T ni6tl<r!. with cure confidence that tr.e 
Job will be conpl-l'-d, to the last detail, ana on tin?-.

3. Mr. RfindAl.l. lass dcaionr.trat-J cl-arly his growing ability to handle 
larger responsibilities, His tran cl Lion trots a C<1 Unit Cniof's Job to tiAt 
of FI opcratteiw ('frie-'.-r for the Indonenian Unit >as been smooth. Once no 
isams a new trcljii<pK- or procedural s^ thod, Mr. Randell can put it into 
operation without fur’o.r supervlcion. .

4. Mi-, HatiiUll 16 ctrongly recOrur.-r.Jed for promotion to G8-12.

V. 0. GCiOW’.LL



. . . ;- - - - - - - :. . . . . .. . . . . . . SECRET
|-VT*wr«n^ rv**s **
I Mt* r* »■ < *
| t a CWK m* V. *■?••*««■ . •

mwm> •»- n"i»H -
um o«ma n .

REQUEST FOR PERSONNEL ACTION
VOUCHERS)

REQUESTING OFFICE: Fill In items 1 tKrav^h 12 and A through D except 68 and 7 unlcw olhcrwha Instructed. 
1/ applicable, obtain resignation and Fill in separation data on reverse.

L KAMI (Mr, —A/rw Mf» nam*. inffiaUth

Mr« Frederick C. Randall
1 Otrt 01 MTN

2S Oct. 1926
I MQuat N& 4 MTS Of ttOMKT

23 May 195 >
1 MVOH 01 VDOV »‘OTtntP: *

A, KtSMKU »Mhot eppointtnint, pfotoofltfa,ttptfUlon, »f4.)
Prosotion--------------------- • .

I enttfh-f DATS 
Krwfo«fc

a APPROVED!

? C 5 OH OTHER 
LEGAL AUTHOR
ITY

& MStTKM chtnf9 or tufs^

f " 1
Intelligence Off. (Fl) BP-298-11

& mim inn w
»UU

nnp/kE
Branch 5

GrQoC<

Indonesia Field Activity Unit 
Washington, D. C,

cumc euctAW
HUM

tt otcrwzrrwiui 
DUMUItOtl

intelligence Off.(FI) BF-2?«-ll- 
GS-0136^142 KTObOeOO P/A

ddpAs
Branch 5

7^70

Indonesia Field Activity Unit 
Washington, D, C.

ti nn 9 et cvAtrmrrtt

Date Sheet & Reeomr.Gndation attached

| . | nno | j | tmoniuTU

A KEMAH I ((/m r^nrt9 H owtaarfi .

n KUOffiUOTt0

SDiDI
W. OATE OF APPOINT. 

WENT ATFlOAVliS 
(ACCtSW^S OXLY)

JgTU-GALRESIDaXS ' 

j n CLAIMED □ PROVED 

i STATE:

19. SUBJECT TO C. S. 
firru.EMCMr act _

i w f isrearr

I :J|«A3 'MG

11 .Vf-noK«’A7feUN

>iKeniy Po Gilbert* FE Personnel Officer
C. 109 AOCITIOKAL CA4X (f/ttrno p/tri

Dorothy TyeGdle x378O 
t3. vrrrftAN iWEftE-NCE

bONZ wuu

X

• 5 IS
KX RACL

M w
FFOU- 3700-20

_______3^)._____
21. STANDARD fO^M Su fcxJLW-A$

____ 'Tee'-.it

12



53305
; \ (Vben filled in)

DD/P 

pssomL data sum

K&££ Frederick C. Randall A® 26

STATICS Washington, D. C«
ABD DOTES: Intell Off (FI) IH/P UNIT: KB/S

DATE: 23 May 1955

PRIMARY GAR33B 
iESloaATIOBsSDiFI

PRESES? GRADE: 0S-.11 PH2SEUT T/0 SLOT
PROPOSED aurE:GS-12 BUMBLE AUD ®ADR:
CIA SUIBIUGt
Basic Orientation, Operations 30, Grp A* Interim H?0P03ED T/0 SLOT 
Study Course, Staff Indoctrination, Covert ActivitJUfCER AND GRADE:
CE, Language training, Audio Surveillance^ June ~ 2b 55) 
EIXCATIOB: ........• - ■ ■

University of Onaha - BA
George Washington University MA

LANGUAGE PROricmci:
Spanish, slight

TYPE OF POSITION: RESULTS

SXP73IEHIS PRIOR TO CIA'(excluding SSU-OSS);

19iih - 19U6 USAF Message Center Chief
19h3 - 1950 Processed Foods Manufacturers Manufacturers’ Representative

SUKIARY 0? CLL SSU-OSS ASSI0KMT3TS raCL’JDIR.j aw JOUS GazERS AHO DATES;
EOD CIA Oct 1951 ~ Jan 1953 Counterespionage Officer (GS-=9 « Jan 1953)

Jan 1953 - Dec. 1953 Intel! Officer(CE) GS-11
Dec 1953 - J»M 19& " “ (FI) OS”1!
Juns 195h to present 8 0 0 GS-11

Fresno ted to GS-U - 20 Dedember 1953. iritell. Officer (GE);
AWEOVED BY Si CAfSM SEB'.ICE eOWtCTTiX

FT: \\ CO’-EIkSsT"
7. 01 GcwXuX 
Chief, FF/5 ' "

raremErSu iSfo? CAHEES-SEsricE~som:



fTAMOAAO FORM 52 ' ."
n&r&wn ■* IM * c p»a *»wm m»«xi ' •MeuM« w-fiscm R»W« •awn jMJIU a .

REQUEST FOR PERSONNEL ACTION VOUCHERS)

REQUESTING OFFICE: Fill In items 1 through 12 and A through D except 6B end 7 unless otherwire Instructed. 
. ' , IF applicable, obtain resignation and fill in separation data an reverse.

L BABI (Mr.^Mar-—0«w <Arm> A»m«. MdMnamt) A MTI W BATS ittarat w < OAtt or ttOBtST

Mr. Frederick C. Randall 26 Oct 1926 11 May 19!
< nwt or acdow tidnnco: ,

A. PUBMML (Specs// whathet appointtnMi, pstootba, ttptntba, .

Reassignment . ~

• a mternt oatx ICS OaOTMER 
-LEGAL AUTHOR

ITT
-

aNsnM(4Haiar*liM>arewuNM.«Uune«Jre4sarreMerO  .

■ X

B. APPROVED: 
..... 6 JUN 1954

«»»-Opa Officer. (CL) BF-311-11 I posmoa nnt aw 
mmbcs

to- Av 0. (FT) BF-Z9U-U

GS-O136.52-11 $59110.00 p/a A tnmcA gmoc MO 
SALAM

Strir Gi-oftn.rt-0 *:»/<•« 
f

ddp/fe---------------------------- _____________ :------------- -------------- -—■ .ia nAAfiMinTtMii -. - -- .
OlwGNlWr——

>SaBa
- CE Unit~~ — ■ ---------- "" -

Washirgton, D. C. .—____________ _ it MioauMim

:Indonesian Field Activity Unit - 
^.Qaim -

-

| | nan [ | MMeratetM
u nno oa opaitbutal I n KM Fj | MPAfiTMEjan .

A BEMAIKS {Uta rararaaif naeamtj) '

e=sbaitet«tv ’ ,

n. srAKSAw fo«m a remarks

h; V « Clinkscaxe FE Personnel Officer
& UQWT A?f tCfW W ., p / ? •

'/ ,/ -7 / . / —

A fOt AO&fBOHAL INFORMATION CALL (Nttna and tibp^xna axtanaion)

C. Collins ~ 3363 Titht ; ■

11 VETUUN PH .Ft^OiCE • • ■» u rosiTtON cixi::riCATK)a ACtwh ’ ‘' .

0OII

X

OThLR APT.

X

axxAr

G2*A8 .crux?

hLW VKt

I

I A KLM. I

! CDtPI
r.

SAX
16 

RACE

W

17. A^ROPRIATIO.1 !Z^-^
nou. h-3700-20 ,z

__________________s are

,e^ •w^CT MC > « 1? RATE CT AWIM- • TO LLGA1. RE5IW.HCE 
WnaMLKf ACT 1 Mihf ATFt'jAVitS . _| (ACCCWSOftS MH £jp^vs-°

Yea | __ ____________ ‘



14-00000

fTMtMWO FOftS u

REQUEST FOR PERSONNEL ACTION VOUCHEIKD

IQ

n vturan prulMwe.

REQUESTING OFFICE: Fill in Itami 1 through 12 an<i A through Deicept 6B and 7 wnlaM OlharwlM Inatrvcled. 

If applicable, obtain railgnallonond fill In toparatlon dot a on revane. .
k MAflf (Afr.~ AfW-Mr«.--<?n« •»</aurn«0M)' ' .'

Mr. Frederick C. Randall ''

lunaTcm

28 Oct 1926

1 MMW Ml • t MttptteMtt

5 Feb 195**
i MToM.op tw tcamm: - * .
JLPttMMU ttpMfp arNrtArrrp^otofAMrt.^foaaUfoa-MparvttoiC'rtv) ~

. Reassignment

lUHcrrvt.Mrg . 
A MM9UB;

FF9 1 4

S. APPMMOs

J.C S OAOTMR
JICALAUTIIOfl*

& POSITION {Specify ehethee m^UiA, cMM* Sr«Ur er INIn He.)

"•*- Intel.Officer (CB) EF-3 21-11 
06-132-11 $59^ p/a
BrT^i-- Indonesia & Malaya

| ] nao X | WAfTMurTu •

A PMhlM VffU Mt 
mmnm .

t gtMt.MAM, MB

■ ttWUliW

n MAMMMMS

!i nno 0« Nrmanm

"H^s Officer (CB/BF-311-li 
GS-CI36.5^-11 ^591*0 p/a 
ddp/fe , , .________________ •

Br. $ • KaUrjknMyri^ArtBtTjffTE? 
Counterespionage Unit:j . . . .

Washlngton,D.C. -

| | na» ■ | x | otMoraaru
A IIMARKl .

.......................- ’ '■ ~ -
a atavutu gr (».«<« «mr <></•>

Cilriatine Collins X-3363
a w

Tuto

1WST AttROHO n , /

•' if
C. TOH AOMPCKU UU ■■■ H.C.CHnUcale 1 1 '............................

. FE Perscnnel Officer'
!4 Kj^TION CUSSlFtUijofl ACTION'

:i VM»rT to c. s 
fitilMMthT ACT 

lUS-rf?)

*CX£ KTiHI oniw »rr.l hfqmt 

|a&La<onaji

15’
UX

♦4 
RACA

17. .^r?CFRiA FK»i

<0 f
M w. Tr ear.«j

it.siwioaro rasa a rta*&«3

0

MM.

CD: FI
11 MTf OF. ApfOtnn ( 83U.GAL RCSlOtrKE

MINT AFFIDAVITS | __
IACCU3KA3 OSiTJ f Q CLAIWCO Q PROVTD

. I sr art

1UVa cis. outsat ।

k
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btanimm roan $2

WUCHS'.r» - .REQUEST FOR PERSONNEL ACTION
REQUESTING Off ICEr Fili .In lie mi 1 through 12cnd A throughD txctptSB end 7 unless oAotwIm' Instructed. 

". . V oppliccble, obtain resignation and All .In juparotlon dalji on reverts. - . ‘ '
1 BANC (Afr.—Jfdw-Afr.,—0/w imjhk MwfMKa), amtaw/Mm.) ' ‘ '
RaNDaLL, Frederick Crawford

i MH OF MTN
28 Oct. 1926

immr st < mti or mom

^Jan. 195 3

A RATOM W ACTWS NMUHfr t
4 PUKMUna (Apwtf/ 9MhM pt^aoiton, •«.)

Excepted Appointment . -

i tmciM out 
K MOTOttOE

z ^n. 1953 .
a. APPROVES:

TC SOROTHCR 
j|^ALMnMQ»

»

& NMIM (Spue/// ■/»<*« HKWia. enanje grade or till*. Wo.)
■ : ' . ■ . > • d

A BtMUM (Pm U n^—tr\

rwe- i tommo Tine am ' NBKAU

■ - . _ .
AfttYKC ASOAAUn .

| |nO0 .. | | DfPUTMDITU .

a otoMtririMU 
MMOUftONI

11 MAoausrm

tl riao M.MPMTNWU

Intelligence Officer. (CS) ^F-3XJ 
&>9*jj£5»O6O.OO per annum

: DD/P .
FH/5 - - '
Countnrespionaro Unit
Jashtncton, D. C. .

&x*r*v

Transfer leave fn>m Unvouchered to Voilchered

0k motJiy> ct V a otoour APPBovto n
■ r> ' _r Cr.n r/r

& tvl AOOHlOMi IBFOUIATIM CALI (JY.mo ahcZ r«l*pAcA« e«fen«A*a)

,-’2^11,- iku'j±alJ^^Lz^iLiu_,TlS3 . . .
r»»r F (/. .

IJ. VfFERAN 14 FVJIBCN CLASSIFICATION ACTION

W. STANDARD FORM » REMARKS

MFA WXHl aTmiTiFT.

Pi»*o OTHO

Aicy <KX L A MAL

15 
&M

K 
RACE

17. 

rsotfl o ■ :

TOs

18. SUaJECr 70 C S. 
iu,iihiMLxr Acr 

(vu-r*j

11 DATE OF AKVINT. 
MENF AFFIDAVITS .

CWLU

21 ICCU. MSIDCNCE

□ O. AIMED Q PROVED

STATT:

r. ST

CL OTARAXCES wmu O*« JJGAATUittf. nm

A. ' !

j 9 Cf‘L o« Tvs ec^rnot

U OLALMAKATaM

b. a/n«Aioj iwu

L



sr win* mi renw $t ' ' •

a a <*« «tav«u •

MMLMttur
REQUEST FOR PERSONNEL ACTION VOUCH RO)

REQUESTING OFFICE Fill in item 1 through 12 end A through D t»<tpt .6B and 7 unlaw ofhcrwiw ifutnatd. 
_________________ '______ If opplicobla, obtain raiignotlon ond ftll In tapqcgllgn dclo on ravarta._______________ ’

& IfRYWt MAOLM0 
UMM .

L MAME {Mt — QmJitm '

Frederick C. RANDALL

1 Salt W «»TI|

28 Ooi 192&

L RtOVUl M 4 am or mow

15 Ort 1953
I umf V RCTWR KOBtmS:-............. ' ---- r-rr......... ■K PUMMOtt (MpHidOr' vAMiMT afipMMtnaMp ttptttllaa, - ‘

Protnptloa .

1 unnmoATii 
APMOMOr

I. APPROVED! '

?n.nFC 1953

7. C « 0? CiTMER ua<A»THcm*

JatelligehoF' Officer i WWTWR Tmt MO R8MIU J
M-IntoU.igence OTfloer (CE)/-32141'

^®^9 $5,060.00 p/a

— C&thferaje pijiMtga. Unit

-Ha ah I ng ton, D. C, —

nho
X UMARKt ((/aortroew it nocotiafy)

a OROMWriWk 
0UIRMU0N8

It MU00UABTUI

it ncio 01 MMATutii.m

Counterespionage Unit j

Washington, D. C
‘'^1 P£TAHTMTtfTJX

Fora 59-44 attached

3HQ 81 (

L TOR WMUOMAlIMfOMaiTiM UU (Nat,it a nJ taUphona’attA

awawir vuoyu st

Signal iitai

Chrl.af.lria Anitina
13 VETERAN PREFERENCE 14 POSITION OArUH(^TI0M>CT>Q«

orKtufwTKOKS WWll

H sex 16 
RACE

M w
FPOM

TO-

URMT .

CTIO

wu YKC ALAL

ent n
W. APPROPRIATION

4-3700-20 
aaae

is sqo/rc.r to c. $ 
ACT 

' UU-flQ)

Yes

19. WTE GF APPOINT* f LEGAL RCSWCWCe 
MotrArnuAvns ‘ ’Ua«iy>dC«.T) I □ CLAIMED

' I STATE: .

2}. STANDARD FORM W REMARKS '

-r-l e/

& KArilMNT OR 4MTU

p_ Cfr_ or comrol j

* - V f ‘V. *' ;l 
i; ^2 • * *_** pj* .

LMTUL OR Ri MAPKS.
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SECRET
ItCVRiT* iaro»»aTio«

00/P

PERSONNEL DATA SHEET

lUME:; Fx^ertck ACT: 28 Oct 1926 O*TE: 15 October 1953

STATION Washington, D. C. - PRIMARY CAREER
AND DUTIES: Intel Officer CB DD/P UNIT: ye DESIGNATION: „

PRESENT GRADE: 08-9 PRESENT T/O SLOT 322
PROPOSED GRADE: 09-11 NUMBER AND GRADE: GS-12
CIA TRAINING: phase 1.2 and 3; SIC '

CB PROPOSED T/O SLOT 32I
NUMBER AND GRADE: OS-13

— EDUCATION: ba - University of Ctaaha " - ■ - - j-•
MA - George Washington University

LANGUAGE PROFICIENCY: Spanish slight

ASSESSED: DATE: TYPE OF POSITION: RESULTS:

EXPERIENCE PRIOR TO CIA (excluding SSU-OSS):
1944-1946 USAF Meaaai-e Center Chief
1948-1950 Processed Foods Minufacturera Manufacturers’ Representative

| SUMMARY OF CIA-SSU-OSS ASSIGNMENTS INCLUDING PREVIOUS GRADES AND DATES: 
• ! Oct 1951 to present; - Counterespionage Officer (GS-9 - Jan 1953)

RECOMMENDED BY: CONCURRENCES:

GQC0SJ,___________________________________________________ :________________________
c^/5

RECOMMENDATION OF CAREER SERVICE BOARD:

SECRET
1 BO. 
m3
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" ENTRANCE ON DUTY NOTICE

(<i
Date .Tfi f.^jrt^nhnr 1. 951

TO:
OSO

FROM: Personnel Officer

Procesolng for entrance on duty of ..Frwlnrlnlf r.mgfnrrf Randall 
(Kame) .

intelligence asaiatant ' GS-7 L $3325.00 _______ _
(title, grade, and entrance salary) '-

has been completed and the' applicant meets all standards for full employ
ment 
from 
thio 
your

with CIA. Signed clearance for entrance on duty has been received 
Inspection and Security and made a part of the personnel_ file of 
Individual. Effective thia date he/eho io aselgned to duty with
f!4

FOBS HO. 
FIB 1BS1

(Signed) ____________  
miK O. JAHEMA
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CENTRAL INTELLIGENCE AGENCY 
2430 K STP2KT NW. 

WASHINGTON 23. D. C.

10 Angurt 1951

Mr. Frederick a. Kartell 
7000 Orel^ street, Apt. 25-J 
Spat Pleasant, Maryland

Dear Mr, RandoUt

Thia ia to advise that processing is continu
ing on your application for employment with thia 
organization.

We regret to inform you that the processing 
le taking longer than originally anticipated, but 
as soon as final processing is completed, you will 
be notified immediately.

Thank you for your continued interest and 
patience.
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CENTRAL INTELLIGENCE AGENCY 
. ' 2430 < 9THK«T NW.

WASHINGTON 29. D. C.

28 Asm 1951.

Wr, Fredarlck C. Randell
7000 Greig Street^ Apt. 25-J>
Seat Planant, Maryland ~

Seer Hr. RendellI . .

In reference to your application for employment, . 
thia letter la tajhaure junithat the processing of your 
papers as a GB . 3 i8 being continued
by thia egency. A definite offer of employment cannot be 
ss.de, however, until such time as all processing has been 
completed^

The.processIng is a rather lengthy one; but when . 
farther InfcKaation is available, we shall get in touch 
with you Immediately. .

, , In the meantime, it wou!4 te appreciated if you .
w«»l.d advise us of any change in your present status, 
snca as change of address, etc, .

Tour'continued interest and patience are appreciated.

‘ Very truly yours,

. J03EHJ 3. RE??
Personnel Division .



CENTRAL INTELLIGENCE AGENCY 
2430 E STREET NW. 

WASHINGTON 23. D. C.

» Kay 1951 
In reply refer to KD-U

Hr.. Frederick C. Kandell
TOCO Greig street, Apt, .
Seat Pleasant, Md*

Dear Mr* Randellt

This is to advise that actdal processing of your 
application for employment with this Agency has been 
initiated. Specific details as to the type of appoint
ment and salary will be contained In subsequent corre
spondence. Please direct all future correspondence to 
the undersigned.

If applicable, the attached form should be completed 
and returned within two weeks. Thank you for your prompt 
attention to ..this matter. .

Very truly yours,

' JOlErHS. REFF
Personnel Division

Enclosure 2 37-82



CONFIDENT U'L

REPORT OF INTERVIEW

ll'" G
1954

tuna of Candidate

’os It Im Considered for L. Q,~ Oh’S Office Interviewer

. Personal 
appearance

Dignified .. 
Well-groomed 
Wide-Awake . 
Impressive .

Natural . 
Clean ... 
Stolid .. 
Ordinary

Awkward .........  
Slovenly .... 
Apathetic ... 
Insignificant

Personality Persuasive ...........  
Imperturbable ... 
Cheerful ................ 
Straight -forward. 
Modest .................. .. 
Dominant........... ..

Responsive . 
Steady ..... 
Tranquil ... 
Reserved ... 
Complacent . 
Confident ..

Taciturn ....   
Excitable ... -
Defected .... .
Evasive ......... .............
Conceited ... _____
Submissive .. 

Is education adequate? Yes (Vj No ( ) Is language facility adequate? Yes ( ) No( )

Area Knowledge .

Previous intelligence or related experience

Salary level requested $ G^~ 7 Lowest salary acceptable $ 

GENERAL RECOMMENDATION:

1. Candidate is._not recommended for employment.' Reasons: . 

2. Candidate is recommended for employment. JustiflcationT" 0>J. G?'

SPECIFIC RECOMMENDATION for employment:

Position: /, $ Branch //I Division ~Z~

I —.

Location: CyT It • ’
Salary level: G- ~ 7

RECOMMENDATION as to potential value of candidate to the organization in other 
than the position immediately under consideration: 

' " 7 (Enter any.-’ a&iTt i on a 1 remarks on reverco a|de. )

JAH OS? -rj-^ ------ ------ i . -ri
or Intorvtevor

CONFIDKfiTTAL



of Candidate ft.

Position Considered for /•(?• erriec 5* o —*
TnV r.-itrsrer

PcrMK'.nl ------... - - - . ■ - -............
Appearance

•
Dlrnifisd......... .___

I’oll-crrcs'.si..
V/ide-Av_kc....__ 
Irpr-it-sivsa...

oaiurhl.i...
Cleon,,,,,..

■ R-1 Stolid.......... ._
• Crdinar/,,,,.

Ath! wa rd,... .
Slovenly.., ' “

______ Arnth'tic., 
. ' Tprirnli'leant *~

Personality Per.uaslvo...« 
lir perturbable . .

-Cheerful,..... 
Str-il i:ht-f cr-irJ 
tiodejt,.
Dor.lnnh't, • •.. •.

_ _____ Sr trenstv’',, 
______ Stead/,.........

tX TFrrct»il„„_
~ r.es-irv.-d,,,, 

iZ Cor. j.l ccor:!;,._
~ "~ Cora’ident,.«

iz^ ■ . Tnciturr.,.,
-• L;: citable,,, ■

' I>f e a to d, ..«
_______ Y-.-nnivo,.,..- •

• ■ Concoitod,^,
~ ' Sv.bntsuivo,, ~~ •

Is dcueation adequate’? Yes (iz} Yo ( )• Is .Jajifu-.-’o facility a-icc-uuto? "esf ) 
_ ‘ M )

Arc a Xnov*lo <! co /^L<gCz^Lz.<_^_Z.e

Previous IntolU.cenco or raised experience

Salwyrlcvv?. rocuc.Ttntl ft ’id-’e.>t .-.alary Rncixptablo $

General R< ooirjncndattcr.t

Candidate is naa> rccg-Tona-.d for

VUi.dlar'^c '.a reqirr-Werd for

h-flo^ .nt* *.- r < br,

"T^TT^Tsnr^To/iT-----------------

Specific P.ooorncnd’.tier. for ■ ■

Po ;ibionj /• O.. ; r-nch H1 ■ Division

LooHicr.: SC/],______ ' •

8" 1 ury 1 <• -co 18 -

P.cccrwn.Krion a:: to r«ot-.’rtlr.l v.V.jfi of n r.4id it' ♦- th- orranit-.bJo-t in 
oV-u-.r thin the tesS l icr. it; _~oly ur. :- r oin.s* -y r- tl<-nt

Cvv;?:^ ’ '



SECRET

I am aware of the fact that the Central Intelligence 

Agency, by reason of the sensitive nature of its work, must 

observe very strlot security measures. Z agree to honor the 

requests of CIA relative to ay application whether it be 

accepted or rejected* I agree not to inform anyone that I am 

being considerod for a position in CIA* If questioned directly, 

I will eay that I have applied for positions in various govern

ment agenolos, and if pressed for ah answer will acldiowlodge that 

CIA is ono of them but will attach no particular slgnificapco to 

such application. I agree not to disclose personnel procedures 

I have observed in CIA. I agree not to discuss by nano or 

otherwise, any individuals with whom I have talked In tho course 

of my application to CIA.

. ~ " Signcdy^A/

' to ’ 2^ / 7Z> J

, „ S2CFJ3?



crfc AL

Pcrronal 
Appearance

Person"1ity

Is douentton

Dir.-dfierf......... .. J 

'.’cll-r reor.'-o.. J; 
Nide-Aw 1c ...7 
Itpr-issiw,... x

♦
Per juasi re.,..
If po rturbah 1 c »« **"
Cle^rrul. ..... j 
Str^.lcht-fcrw.r ’d" J 
Ecdc tt........» J.
Denlnrctt......» 4

aSoqustt ? Yes (V^Yo ( )

(CltCHf
Aviora rj.... 

• Slovenly.«» 
__  Apathetic.. 
__ Thninnjjgj^hl

S Lol lei T
Crdinar/....

arcnslTn.# J Tn.'.Item....
dy •••«•• 'i

Trr.-nn«l,,,, fy-fc-eter!,...
!>.«»'rvad, • • • rvautve..,,.
C<r * 'i Cor.coite<.,.«.

•/ - -Sub: d .-.-Ivos i' ~ ~~

la loJ:ruaTr> £-.cllitv a'ioouatxif Y:,o( Ko6

Area Knwlodfw

Pr..viou3 Intollirenoo ox* releiuJ experience .

Salary ri'vol rooucatod ? • tewt pnlary aneor^at’o $ ^S~ 7

General Jheonmendatlcy.i

1« Cmdidvtc io not rccart'Jri:r,.'l Por irii’l'VT.cnt, •?.:>• .-H m

2. ^enaTaaee~Ts-xe'Per ~0M;■>Tr.yn"■?7l7, ™^'77777777

Sp->oiflc Paaar.ncn J'.tion Cor •■r -.plQ.vr.i.nt t 
p r^--t .....Pcjlticot .*' ‘ ranch J ’ Division /• i>

Loor.tior.t_____ •_______

Salur/ level» „» J ~ /

’.4ccnacn<!''tic:i a.: to ortertlr.l o' o. r.'ild-t’• 'c th. orrnnis’.tlo.: ir.
Olhur than the ;:;c't.lor. >rr i!. ■.t.. 1;? ur.^rr e.-r.. f rf- r> ttar.i

ca/y:K7 uaL



CONFIDENTIAL

REPORT OF INTERVIEW .
(mi oah I
MAR ?91951 . 1

•»S). . * AlHMtO or
/' '? cJ / .? A V Z X&SfC .

NOW( ADOAtSS
ftltP«Ort I

ouSIhUI «OO«tlt ‘ . ■
"UltrHOM 1

ottt or olorn Place or I lorn tlHHunlt Into *C0ul«tol ______ 1

V I
«»»t or trouit

OATK OF 8 MTN pucc or oiotH ' ' . ciTittitnir into Acgvioto* 1

SAURY RCOUCSTCO . ‘WO. OF OCFCWOCATI IWfUYHUW • v 1
UUCATIOU (SCHOOLS. HWtU,, OAtlS, HUORS, tXTOA-CUBRICULAR ACIIVITIts)

- • ’

- I

• . • 1

’ 1

‘ 1

< 1

MAJOR CFlPlOVHtaT HI 8TOST (PS 1HC1«L OCCUPAriOH, SPECIAL SKILLS, SAUR* UvtlS) . |

; 1

. <• ’1

1

MILITABV OCCuPATIOS («*««, StRIAl.Hb.. OATtS Of SERVICE, OUTIIS A»0 AREAS) < 1

• - .............- - - - — - - • - .
■ , 1

• v. ' I

. coMFiomiai



14-00000

COMFIDEMTML
AIKA I1MD4 ;w > - '.

v- • ■

. - - ■

• »

UICUMl FACILITY . .

CVALUATIOA AMO HCOeOCAHOM (or COMPltU ano uosmr Dtxisic*'; , sort ANY UNFAVOffABlE

z< t .

•J* - . : ' . •_
. * " ' / ‘ 1

- , .. 4

■<

-

1 .

1

' . * * *- ’ _4__ : — --

- . - - — - - -

te.ie •■IU»; , r,-n_.n, ,-rrr J * * • .........■ ■ -■■ ________________________ ___________________ _ ________

»■» •
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PbMA
I NuOunji S'.

REQUEST FOR VERIFICATION OF EMPLOYMENT

MSTHUC1 IONS LE NDL4<-CtxnpMv itrn»* I thru / tompH' H I u» *.t»d dnecliy to rr*»p5o^er named »n item I

EMPLOYE R Pi^w* nxnplvtc either P«ht II o* Po*f HI >jn and Hu»r> directly tn tn Hern 2.

/ ^499 9fjph9d 9 lot* 9ml lifted 19m mm O' **J totm+tly imploded by you My vgntture bote* outbort/ot ootrhcoupn of fbtg
mfpfm9tiO* • •

1 T O iNtmy jn<j otMfoit Of ompfoyo^f

CIA '
Langley, Virginia

....:"" • MAr
/ f HUMMY-wn, JcAPr 

ztmiimm mlHA 
'ii>l Worth Predc 

Gotth<.-r::burr,, M

■an-—- A*d>AK« *-
8 UtItf^l '

g 3AVBK1-; AJIU U4/JI A-WOCTATTON 
rick Avenue
try land ?O76O

3 SIGNATURE OF LENOIR 4 TITLE

KOKTGAGE UMi DEPAJOWiT
b DATE fc MMK H'5 NUMBER

y / 1

' 1

7 NAML AND ADDHI S3 OF APPUCMiT ttnttedt ompteyco ot bodpo numbofi • 
Frederick C. Randall
1823 Deer Drive, hcLean, Virginia 22101

8. SIGNAL Uli

Xi EMPLOYMENT OATA '
;TriTT*i'KRT«TJr:u»!^TurI'j:l:T3 ! ’ J-ft <1 ii ‘ \nXa i

-' ‘ PAY DATA
<6 /^PUCANFS DA f L OF EMPLOY VENT.

. 9/10/51 • ________ ___

UAZBA3E fAV AN'iUAL D HOURLY

■" CMonruLr Domiii
fl MEEKLY tVKiflr)

$18955.00

f?C TOH MILITARF PERSONNEL ONLY

PAY GRADE
TYM j MOnrilLY AMOUNT___

/lO^HEbENf POSITION ‘

./CL Intcllinaife Officer_____ _
Ht^HOBAniLH v OF CONfirJUt b EVPLOYMEN T

X--___________ GW<1_________ ":__________________________
fz!3.n GVf HTIE’L OH HONW5 It APPLICABLE. iS ITS 
L* CONTINUANCE LIKELY'

oviHTiMi C! ' vis □ no

.. bonus □ zes CJ no

L MAH* S (if pj/d htfvfly. huw

_____ ____  ^7$$ LARNWiS
______ type fvCAj' rooAit

BASE PAY Jj •

PAST VLAH

h5792.00

BASE Vr. < j t__________

RATIONS | S

F LIGHT OH * c 
HAZARD j

OVERTIME It

COMMISSIONS!* 
--------------------------- ------------------------------- -

BONUS IS - ;
________________ 1__________________ 1

na>irt/ rxA «•*** tivfny lutfent *f

$

$ 

t

ilpj$t ,

CLOTHING f S
? •

OtlARTERS 1 S

PHO PA r J * ,

.OV! P * 1 AS *
OUCLVI'AT I * _________ ~ -



THIS OFFICIAL PERSONNEL FOLDER IS ESTABLISHED, MAINTAINED AND CONTROLLED BY 
THE OFFICE OF PERSONNEL PURSUANT TO REGULATION 2O-800L

The Following instructions hove been established to govern use of this Official Personnel 
Folden ...

I. Folder will be HAND-CARRIED or transmitted by SPECIAL MESSENGER only.

2. Folder is security classified SECRET. In addition, the folder must be treated with 
strict regard for'the PERSONAL and CONFIDENTIAL material concerning the em
ployee.

3. Folder may be shown to employee covered. ONLY UPON REQUEST TO and UNDER 
. SUPERVISION of the Director of Personnel. •

4. Material will bo ADDED TO FOLDER ONLY by the Office, of Personnel. Place any 
material to be incorporated In an envelope and attach to inside of folder (left-hand 
side).

t 5. Folder will be loaned only to AUTHORIZED Officials.
6. Folder MUST be returned to the Office of Personnel as soon as the need for It has 

----  been served. However, In. no case will an individual loan of longer than 10 working
days be authorized. .. . _

TO TRANSFER FOLDER TO ANOTHER AUTHORIZED. OFFICIAL'S CUSTODY

Remove from this envelope ONE copy of Form 198a, Certified Report of Transfer, COM
PLETE and FORWARD in a SEALED envelope to Personnel Files, Wing 1-H, -Curie Halt 
Folder remains charged to YOU unless a valid Form 198a is forwarded. ANY question* 
concerning the loan, release and transfer of this folder will be referred to Extension 4321.

rOSM NO.’ L t -■------------ ” "
S AUG » I TO D ;

i 
» I . ■

. . ' . F'V*4'J- '



SECRETI

NOTIFICATION OF ESTABLISHMENT 
OF MILITARY COVER BACKSTOP

U«Tr .

17 August 65

TO: , 'x/ CHIEF, PERSONNEL OPERATIONS DIVISION
tBYABVllXO *OB

RANDALL, Frederick C.X CHIEF, OPERATING COMPONENT (For action) —

ATTN:
Mr. Bullock

Plri OOe ’

3617
REF: .

Verbal reqi est for cover
IS CA*© *0. 

B-7476
militavv covca backstop (Stablismo

J L_
C^L&VCC Ma

ic* I."-***? f~-'

a iirovm
Y . Block Records: • ' .
A (amcup 20 i00‘ii) t . - •

o. Temporarily lot_______ day., effective ■ .________________________________ .

. b. Continuing, effectiva EOD .

X Submit Form 642 to change limitation category. 
{m 30-7)

Ascertain that Army W-2 being Hsuod. 
tUB 20.661-1)

Form 1322 for any change affecting this cover. 
340-350) .

? ‘ * i • .

'>«■>< 4* X.. «u *■ *" *•■''■*■’

St4*ait Form 1323 for trantforring caver responsibility. ' 
it 3ta.ua/

1951-1953
1955-1959
1959-1961
1961-1965

over t/'lkfois

overt/ttags
Japan
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0

BUBO<N PAY STATUS AT (NO Of WAITING HP>00
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All L52 121 015

*PAY ACJUSWM IN ACCCRCANCE MIH TH PRCVISICNS OF SECTICN 5305 
OF TITLE 5 U.S.C. ANO FXECCTIVE lrcer 12010 PURSUANT 10 AUTHORITY 
OF 001 AS FHV10EC IN TH CIA ACT Cl 1949» AS AMENOECi AND DC! 
CJRtCIIVE IAIEL 8 OCTOBER KtZ.M

EH ECI I VE CATE OF PAY ALJCSIRENl: CS OCTOBER 1977

NEW
NAPE .10 NUMBER ORC. SCH-GR-:STEP SALARY

HANCALL F HUE RICK 0012 17C 1SS GS 15 t $42t201

12294



1 SKRET
| (WMn Med In)

NOTIFICATION OF PERSONNEL ACTION 
iugs oT/ivn .
’ NVMM«

012170

) NAMI (LAST rISM MUXMl) t

HANOAU FRFOrRICK
1 HAWI 07 PtRSQNWl ACTION -

REASSIGNMENT
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I FAN AHO NKA
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SECRET
(Who, r.5W |n)

NOTIFICATION OF.PEWONNEl ACTION

SPACE BELOW FOB EXCLUSIVE USE Of THE OFFICE OF PERSONNEL

■ MtUUNUMMt 7 NAM (IAV -

rAJrwLL F^^NC:*-
> M*tua o» nnoM

proi-wt 1 j: :•

. raTTir-.Y

tl ACtlON

-Ci!A::r.r of FuncTiosiAi.

4 IHlOI DAU 
■O M ••

•>l ”1 7'

* CAHGOtr GP UMOvMtNP

*T« *| * *♦
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/ ■ V TO V - » TO O
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-..............................J

............

• ck o« emu MOAi Aufnotrfv

trsc JCP TO V CP TO CP

• W04MI<IO<<M OtWMtlOM

^DO/5u?.ViC5S STAFF '
JFF1CC OF THH CIIKF, Si!!VICES STAFF 
?FF ICi OF TJ2 Cilb.F

to (CCAICN O» 0M«A4 STATION *

LASH., Q.C. - - . - ■

ii. tonne* mu '
‘ . C?S OFF Kin SAS . - - .

IT ROSITION NUMMI

:;V2 7“ ‘

IS Mfv> anGNATiQN *

14 ClAUVKAIiON KMtOUU <04. If. *A | , IS OCCUPATIONAL SttltS 14 GOAD* ANO |!|R

15 5 ‘ ■

v uurr ot iati

3552C

If RtUAKS .

■M ~ •
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jo t«^Nr 
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?S N’t IIMH 74 WC*l 
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MO
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*PAY ADJUSTMENT IN ACCORCANCE WITH THE PROVISIONS OF SECTION 5305 OF 
TITLE 5, U.S.C. AND EXECUTIVE ORDER 11883 PURSUANT TO AUTHORITY OF 
DC I AS PROVIDED IN THE CIA ACT OF 1949, AS AMLNDll), ANO DCI 
DIRECTIVE DATED 8 OCTOBER 1962."

* . 9

EFFECTIVE DATE OF PAY ADJUSTMENT: 12 OCTODtR 1975

NE W
NAME SERIAL ORGN. FUNDS GR-STEP SALARY

RANDALL FREDERICK 012170 53 050 V GS 1A 7 332,231
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FOR PURPOSES OF THE FAIR LABOR STANDARDS ACT, AS AMENDED, , '
YOU ARE DESIGNATED EXLME1.

EFFECTIVE DATE OF DESIGNATIONS 01 MAY 197*.

RANDALL FREDERICK 012170 42290249 1
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ADJUSTMENT IN ACCORDANCE WITH THL PROVISIONS OF SECTION 5305 CF 
TITLE 5, U.S.C. ANO EXECUTIVE ORDER 11739 PURSUANT TU AUTHORITY OF CC1 
AS PROVIDED IN THE CIA ACT OF 1949* AS AMENDED, AND DC I DIRECTIVE 
DATED 06 OCTOBER 1962,"

EFFECTIVE DATE OF PAY ADJUSTMENTS 14 OCTOBER 1979

it NEW
I NAME SERIAL ORGA. FUNDS GR-STEP SALARY

f RANDALL FREDERICK 012170 43 275 V GS 14 7 *29,095
*1 . ■
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"Pay adji'stmfnt jn accordance with salary jc^e'jles of pl 92-210 and 
EXECUTIVE ORDER 1163? PURSUANT TO AUTHORITY rF oc 1 AS PROVIDED IN TH| 
CIA ACT OF 1949, AS AMENDED, and a DC! DIRECTIVE DATED 8 OCTOBER 1962"

EFFECTIVE DATE OF PAY ADJUSTMENT! 9 JANUARY 1972

- HEW
NAM| SERIAL ORGN. FUNOS GR-STEP SALARY

RANDALL FREDERICK 012170 43 290 V GS 14 6 *25/620
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«pay adjustment in accopoa^cf with Sala’* schedules or pl 90.206 
pursuant to authority or oci as ppovjnsa it the cia act of 1949, 
as a^endec, and a-dcj directive dated a octc-sew 1962,"

EFFECTIVE UATEOFPaY ADJUSTkE^TJ 9 CCrC8tn 1967

NAME
OLD

SERIAL 0»SN, FUWOS SS.STeP SALARY
Mg w 

salary

ranDa^l Fm£D6r!Ca Ot217o 41 Soo cr G$ j4-4 *16»675 Al7><25
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SECRET 
(Whaa FlM k)MAH: 7 JUNE 67

OCF
NOTIFICATION OF PERSONNEL ACTION

t, niiii itMifi

O12I7O

I. NA«| (lASMltll J .

?ANOALL FREDERICK - '
> HAWI W rUWMU MTIW

PROMOT |fiN

4, iimiin p*tt___i». uttMn U tanotatir 

•0. 04

06 | 04|67 REGULAR

4 FUNDS
v ro v v to er /. f«wld iMlhll O«|HM4

7129 0109 0000

0. W9t OtNU IHH AOTNOIIfV

50 USC UO3 Jer w i X er to er
t. PHMIWIOUl OttltMIIOM

DDP/DOD 
U.S. FIELD - 
UNITED STATES STATION 
ORBIT OPERATIONS GROUP

ro. toario».or omiciai staw , -*
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i ■
WASH., D.C. '

IL MMTION HUI

OPS OFFICER SAT

If WitIO» WM|(I

0199

t> utria oesitAAriof

D

to. HUH!

U. (4AMIIKAtlOH KMAOUIE (St, tl. Mt) IS. OaUMUOHM SUHS IS (UM ANO srer It. MIUV OK Utt

GS 0136.01 4 4 16675

It, AGIO? M
toot <*j» |—;

onia (ooi*6

SPACE BELOW FOR EXCLUSIVE USE GF THE OFFICE OF PCHSONHEL
it sr auon 

(Vff

~H MUCH! 'i47’«4v«i
coot U4*

'i cm ci unit i a. am m mcf J j; ent o* in

22 10 75013 2

I? UO! (II

tlPUU »> !KCIM Siti

04 VI

1

‘faU4U : ( <s; i CJ(V(
- 11 -Sill . ■ -

nin i awe 24 SIir (C«r. 3*15 j JL 1^6 <Cmp cm

l? rA1 V 0« ’* • a? a* to

| I ■ *r ! 1 1 ! 1

ii
0*14 (OCf

110 I 20 i 25 66 i 04 j 67 *06 ! 041 67

1(0vo. ROD DATA

! to soua arena *iomu / HUH* IKUIA*(€

Stiff lit GAfA

.no<

28 HU

; 23. £Atf11 (IHWHit hl

j? onKfiM/awtuiANc^ Ca-Aj
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PJH; 9 MAR 67
SECHET 

(Wb«n nn«>4 Ini

NOTIFICATION OF PERSONNEL ACTION .

1. Htlil OMItf

012170

>. 0AA( (USMllSf llNlp .

RANDALL FREDERICK
> Mint o* rtnmti «nn 
DESIGNATION AS PARTICIPANT IN CIA 
RETIREMENT AND DISABILITY SYSTEM

4 niKIIVt OAft 
»O 04 YO.

63 । I2| 67

1. (AUGOIT Of UFIQ.TIIK1 - ....

REGULAR ~ ...

«. FUNDS
V 20 V v io <r

/. Aoolpi* io. (tapobto

7129 0109 OOOO

0. CSC Ot OINH ICGJU MiMtin

z PL 88-6U3 SECT. 203a to v X U 10 0

DOP/DOD

10. LOCATION 01 Official I1AII00 - .

WASH., D.C. *
11, WiflW Tlftt. 12 F0SUW4 MUMHI u. sciyicE'otstGMnoi

D
14, CtWiHUn&a KMiMlt (W, 11, rf< | II. OCCUFAIIOMl If lift 14 MADf ANO SUF

13

IF. SAIAHY Oft UR

fi ttaatrs

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL 
OF THIS DESIGNATION.

SPACE BELOW FOR KXCLUHIvFuSE OF THE OFficE OF PERSONNEL

n an witts
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O£F

SECRET 
(Whan FUiad In)

NOTIFICATION OF PERSONNEL ACTION

ta. iibaus

i. u«ih wu«a

012170

t ram

RANDALL FREDERICK
i wren or rtuoati aoior *

REASSIGNMENT

A HFKTtVf MU i CAKGOIT Of taflOTRERt -

REGULAR
no o* to

07 । 27165

«. FUNDS
V .» V » TO Cl

ran auto w. CRAiMAiit

6129 0109 0000

1. OC M OTNEI UGAt AOTROtlW . .

50 USC M03 Ja ro v X a to cf

9. OtGARIlATlORAl ouuunows *

DOP/DOO '
US FIELD
UNITED STAtES STATION 
NON-ORB|ROPERATIONS GROUP

10. lOCAtlOO 01-0111011 STATIOO

WASH*, D.C. .
it fosihoh tint _

OPS OFFICER

It WSlTlM RUMIft

0218

It. SEIYKt DESIGRATIM .

D
u. (umnaTio» soaomt (gs. ti. «»<j

GS

IS (KWATIOBAi stilts

0136.01

U. GUDE ANO STEP

13 6

It. UUIY 01 UH

1UI75

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
l» ACTION 

coot

37

20. Employ 
Cod»

10

II. OFFICE (OOMS 1 n >Title*
—( CMC •

175013

23 IMTEGBEE 
(ODE

!t. ST,-

I*

{ b CATE OF KtTH j Ik. CATE Of GRADE 
r1 1 ■ .................. .... ’■ ■ . ................ .

j 17 DUE OF LEI

| WO 6* Yk

I I IH362Oj DOD
1
jto j 28j26 | 1 1.

n art Eii’US SPFCIAL '33 SibHB'V &.UA ii. imuBQtt ii. (cincfica/uscuurioii OAfAi ; jj. SHvurr •; Ji. six

KO 0 T9 mocmt : , CK , c::t OATA (OOE
■

r»rt ! M. »•. j EOD DATA
i Si’J. W I

1 1 j i 1 i 1
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COM O•*>*1 
t . 1 FT

WO. 04 ’* I *
• 1 II

‘ T« I .' AC *! 1.
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i " ! i t'l* <4Qk ]

F£Qt4AL TAX OITA?8cl!Ooi SOXiRaiSI SUYki DATA
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01*170 RANDALL FREDERICK ^3 .620 CF
Nt « SAIAPT »ATt r»ft ACTION

r G*od» U>M tW Oo»»

Q? H a |<ia, 114 la/ii/M

AOI

10/99/00GS 13

7 NO EXCESS LWOP
'/ IN PAY STATUS AT END OF WAITING PERIOD
/ LWOP STATUS AT END 

CLERKS INITIALS '
AITING PERIOD 
P ,, AUDITED BY

o y 0

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS • 
OF AN ACCEPTABLE LEVEL OF COMPETENCE.

SIGNATURE:

f^AY CHANGE NOTIFICATION
’"J 560E “U ’«

7 4

“PaY ADJUSTMENT In ACCORDANCE with SALARY SCHEDULES OF Pl 39-504
•- PURSUANT TC AUTHORITY of oci AS PROVIDED in the CIA ACT of 1949, 

as amended, and a-dci directive dated a October i962,m-

■ ■ EFFECTIVE DAYS of pay ADJUSTmpnTI 3 JULY 1966

NAME 

rand*ll Frederick

OLD NEW
serial orgn, funds qr-step salary salary

012170 43 620 CF GS 13 6 $14,655 $15,11.3



** r* AY ADjuS TP EM J_\ nZCC^nn,:C- wfTH .$ ALt• 5 V SC^EYULES 0> Pl fi9'331 
P(/PSUAXT Tf aUT^C^ITy OF /--CT '-^S P»nv j r..g CIA aCT 3? 1949,
AS irFNStC, A'.'C A-OCl POLICY L ! »£ CT I y H f;c;TG«PF t 9 A 2"

EErtCrtvE Daye of PaY aDJMT-EMI IC OCToeeS

£C'<[A! rj"GJ- • Fv <!,S Ga»3 fL5At.Apr Salary

^AM-ALL tpECEMCK M217-' 47 *2" v!? G> 13 ••> IJ4,17S i;.4,635



r , y No**

Randall frederick

IWO Hom

49 989
mi actionNtW SAIMV lunow inn

19/11/64GS 19

7 NO EXCESS LWOP ,
/ IN PAY STATUS AT END OF BAITING PERIOD'
/ LBOP STATUS AT END OF BAITING PERIOD

CLERKS INITIALS AUDITED BY

AOA

7^

o o
ISI

SIGNATURE!^ .

CERTIFY DRAT THE WORK OF THE ABOVE NAMED EMPLOYE
OF AN ACCEPTABLE LEVEL OF COMPETENCE

PAY CHANGE NOTIFICATION
,3? 360 ‘ tditw (MU
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■ SECRET .
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NOTIFICATION OF PERSONNEL ACTION 
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14-00000

y .1 -

3

ADJUSTMENT OF SALARY RATE IN ACroRDANCK WITHT1IE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARV REFORM 
S OF1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF^CENTRAL INTELLIGENCE AS PROVIDED >N CENTRAL 

INTELLIGENCE AGENCY ACT OF 1949. AS
DIRECTIVE ISSUED BY THE ACTINO DIRECTOR OF CENTRAL 

INTELLIGENCE DATED 8 OCTOBER 1902.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964____

GRADE
Per Annum Kaies and Steps___________ _

"10
1 2 3 4 5 6 7 ! 8 ! 9

$4,420
4,805 
5,220 
5,830 
6,485 
7,170
7,850 
8.610 
0,425

10,330 
11,305 
13,445 
15,855 
18,580 
21,590

GS- 1 
GS- 2 
GS- 3 
GS- 4 

" GS- 5
GS- 6 
GS- 7 
GS- 8 
GS- 9 
GS-10 
GS-11
GS-12
GS-13
GS-14 
GS-15 
GS-16

- ’ GS-17
GS-18

$3,385 
3,680 
4,005 
4,430 
5.000 
5,505 
6,050 
6,630 
7,220 
7,900 
8.650

10,250 
12,075 
14,170
16,460 
18,935 
21,445 
24,500

$3,500 
3,805 
4,140 
4,630 
5,165 
5,690 
6,250 
6,850 
7,465 
8.170 
8,945

10,605 
12,495 
14.660 
17,030 
19,590 
22,195

$3,615 
3,930 
4,275 
4,780 
5,330 
5,875 
6.450 
7,070 
7,710 
8.440 
9,240

10.960 
12,915 
15,150 
17,600
20.245 
22,945

$3,730 
4,055 
4,410 
4,930 
5,495 
6,060 
6.650 
7,290 
7.955 
8.710 
9,535

11,315 
13.335
15,640 
18,170
20.900 
23,695

$3,845 
4,180 
4,545 
5,080 
5,660 
6,245 
6.850 
7 ,'510 
8,200 
8.980 
9.830

11,670 
13,755 
16.130 
18,740 
21.555
24,445

$3,960
4,305 
4,680 
5,230
5,825 
6,430 
7,050 
7,730 
8,445 
9,250

10.125 
12.025
14,175 
16,620 
19.310 
22,210

$4,075 
4,430 
4,815 
5,380 
5,990 
6.615 
7.250 
7,950 
8,690 
0,520

10.420 
12,380 
14.595 
17,110 
19.880 
22,865

4,555; 4.680 
4,950! 5,085 
5,5301 5,680 
6,1551 6.320 
6.800: 6,985 
7,450; 7,650 
8,170 8,390 
8.935; 9.180 
9,790110,060

10,715:11.010 
12,735s 13.090 
15,015'15.435 
17.600:18.090 
20,450 31,020 
23.520:24.175 

f



14-00000

|*« ACCORDANCE WITH TW6 PROVISIONS or PU8LIC M' «7»793 ARC Oct 
mEmCRanCUP DiTPO 1 AUGUST 1996# SALARY IS ADJUSiPJ aS FOLLOWS# 
eFFfCHVF 9 JANUARY 19*4#

NaMS

RANDALL FREDERICK

old nfw 
serial orrn funds gr«st Salary salary

012170 49 390 CF OS 13 4 312*249 *12*840

, |N aCC-3Ca'-C£ aI^H T>g PR07|S|0N? C” PUBLIC LA ■«? - 7g-; AND 
DC I ^OR/NDUm OATPO 1 AUGUST I-^a , SALARY I3 'A^J-^TpO 4s cCLLD»S. 
EPPPChv? 14 OctCcPQ !76J

; ■ Oli , z ,z . •:s« m-'»
1 N»:,C S£«|AL G»3N FUNDS G^-ST 3»_X'Y G7-ST Salary

5 «ANDA:.L ?7C~Z^iC< tisiy.'i -JN38O c?; 13 3 s«’?5J 13 3 ? I ! ««O
i , ,
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t. jw»«i no [ L . Neo* i 4 C*«> C»e*«« Nu-wb*# 4. LWP Mmi»«

4.h

f

3)2179

FANDALL F*EOCH|CK j 36 3B C.P

S L

(hM» । n««p 
rs-nj 3

•It’ UALART RATE 

i G«l«rr p>«! Ett D«'«

MU FRO O’’/C.3/61

• NtW SALARY RATE ________

Gt«d« ' S**r r juu'r cu»»
—— -  --■ A........... .... .. ............. —— ——~———-

5-13. O pi2,245 1O/U/62

r. rm ac

FBI ‘ • LB?

•non

AM

•. Ibnutb W'-l Aufi.»nuc«tk>a
/ . / ui) excess LWP u/
/ / |h hay status at end of «a|Tjng period '
/ / l*op status at en. of waiting pfrjqd //^

CLERKS |N|T|al^ audited OY

. - - - W
I certify that the *^k of t^e above named employee is
OF AN ACCEPTABLE LEVEL OF COMPETENCE,

n a.\ ca-e.
ft? f xBy ■%

PAY CHANGE NOTIFICATION
Js," 560 01>-U£r‘‘’“’ SECRET («.u> L - I
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. SECRET
AES: I SEPT 61 . w™hm u;

„ NOTIFICATION OFocr . PERSONNEL ACTION

1. MUM »WIU | I **•( (IMT Olli mMU| 

012170 ! RANDALL FREDERICK
I anvil 0< limniu MT»C«

REASSIGNMENT AND TRANSFER TO
CONFIDENTIAL FUNDS’

1 t Iffiitmi ent ; i ci

09 [03'61 REGULAR
K | ‘ I W » : ■ j » 10 O f, C0I C(«HI (MIWAIlt 1 (M 61 0l»f 1 HUI MTMIIIf

r j | b t# » j ' J u w a 2137 7351 IOO0 50 USC UC3 J
». MMatMIIOUl SfVM«U0«l

DDP FE
FE/JAO TOKYO STATION 
OFFICE OF THE CHIEF

tt. Mint* of onictH itanoi

TOKYO JAPAN
ii. mniM nm

' OPS OFFICER

if miMM «e«iri .

3885

IJ mill MWKf KMUUfIM

0
14. UMiMKMlM Raf&Ull (U »9. •»<) If fiOTitlWM MIMI

GS 0136.01

14 »9 M£f

13 3

ii. uuir ei un

11155
11 IlKlIIt . _ _ '______ . _

•SUBJECT TO APPROVED MEDICAL CLEARANCE PRIOR TO BEING SlNT OVERSEAS..

SECRET
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£
r )

!N ACCORDANCE h'ITH THE PROVISIONS 0- R. U. 06-568 AND OCT MEMO DATED

1 AUGUST. 1956, SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY I960.

SO NAME SERIAL ORGN GR-ST OLD SALARY NEW SALARY

DI RANDALL FREDERICK 112„0 51 26 GS-13 2 ,10,130 $10,895

/S/ EMMETT D. ECHOLS

DIRECTOR OF PERSONNEL



ARE: 31 JULY 1959

SECRET
(When filled In)

NOTIFICATION OF PERSONNEL ACTION

1. Serial No. -

112170

2. Naso (Lottfint-Midcfle)

RANDALL FREDERICK

3, Date CM Birth 4. Vol Prof. S. Sex i «-COD “
Mo.
10

Da. 
28

Yr. 
26

Nono-O
5 PM 

10 Pt-2

Codo 
1 M 1

Mo. 1 Da. 
09 |1°

Yr. 
51

7 SCO 8. CSC Rotmt 9. CSC Or Ofesr Legal Authority

50 USCA J

10. Apmt Affidav. 11. FEGU 12. LCD
Mo. 
12

Do.
27

Yr. Yoi-1 
No -2

Code 
1

Mo. Da. Yr. YoM Coda 
No-2 1

Mo. Da.
09 10

Yr. 
51

Yet-1 
No -2

Code 
2

PREVIOUS ASSIGNMENT

21. Grado & Stop

14. Organisational Docignatidni

DOP FE '
FE MIA INDONESIA,MAL,AUST, NEW ZEA. 
INDONESIA SECTION

Codo

5175

15. Location Of Official Station

WASH., D. C.

Station Codo

75013
16. Dopt • Field 17. Position Tide

AREA OPS OFF CH

18. Position No.

3376

19. Serv.

GS

20. Occup. Sonos

0136.01
Dopt - 2 Code
USIld,. 4 . 
rrgn • 6 ’ ■

22: Salary Or Roto 23. SO 26. Appropriation Number. DotaOf Grode j25. PSI Duo

131 * 9890 DI
|Mo. Oa. Yr.
I09 107 158

ACTION

Mo. Da. Yr.

03 |06 ' 60 9 3700 10 201

PRESENT ASSIGNMENT

27. Nature Of Action

REASSIGNMENT AND TRANSFER 
TO VOUCHCRED FUNDS - -

Coda 52%. EH. Date
1 Mo. Da. Yr.

01 ’ a8| 09। 59

29. Typo Of

. REGULAR

Codo

01

30. Separation Data

j31. O.-ganlcauonol Doiignanonr
DDR FE
plans ano operations staff

Fl/CI SECTION
OFFICE Of the chief

Coda

5126

32. Location Of Oihoal S’/Jtion

WASTE, 0. C* •

Station Cede

75013
33. Dopt - Field 34. Posidon htle

OPS OFFICE ■

35. Pcuoon No.

2’̂
’36, Sgfv.

GS

37. Occup. Serie*

0130 ..01
Dopt • 2
USHd • 4 
fnjn - 6

Cede
2

33. Grode a Step

131

39. Salary Or Kate 140. SO *41. Cky.e Of Grorio I ______ • Appropnaticn Number
: Me. Do. Yr. j Mo. Da. Yr. I

J 9890 I DI jeg !‘a IO) |06 |6c IOC3 7 1000 1000

i ,?// I
j _. ' //

1150 J

I



SECRET

MCM 10 APRIL 59 NOTIFICATION OF PERSONNEL ACTION

1. Serial No.

512170

2. Name (Last-Flnt-Middle)

RANDALL FREDERICK

3. Dota CX Birth 4. Vac No/. 5. So* 6. CS-T05 '

Mo.
10

& NonoO 
5 Pt-1

10 Pt-2

Code
1 M 1

Mo.
09

Do.
10

Yr.
5’

Y scd 8. CSC ReOnt 9. CSC Or Q6or Logoi Authority

50 USCA ^>3 J

10. Apmt AHida*. 11. flGLI 12. LCD 13.
Mo.
12

Da 
2?

Yr.
50

Y«-1 
No-2

Coda

1
Mo. Yr. YovliCod® 

NaS|
Mo. 
09

Da.
10

Yr.
51

Yot-1 
No -2

C^da

PREVIOUS ASS16NMEI
14. OrooniiotianQl Desi^natiora

DOP FE
FE MIA INDONESIA,MAL.,AUST.,NEW ZEA
INDONESIA SECTION /

15,

5’75

ion Of Official Station

WASH., 0. C

Station Coda

75013
16. Dept. • Field
De« - 1
USIld ■ 3 
Frgn . S

Cods
1 AREA OPS OFF CH

27. Nature Of Action

31. Of^anizJttaHnP^pjijr.aiicni

CONVERSION

21. Grado a Stop 
06

’3 ’

22? Salary Or Rate ! 93?' SO' 24 Date

DI

ACTION

PRESENT ASSIGNMENT

Code

CodoV ga. €» DTn 
o. Du. Yr.
gee

03 । 21 । 59

dop te
FE MiA INDOr-iESI A^N^L, AUSTX^ ZEA 
INDONESIA SECTION

3j7~T)oot. 
Doot • I jCock

i 1’
j3 Grado A Sten

ill

5’75

s

iV. Position To J^goTOccup. Soriot"

0136,01

01REGULAR

f j26. Appropriation Numbof

Code! 30. Separation Data

9y$?oo 10 201

32. LccouGn CM Officio! Static:

was^Xd. c

0136.01

75013
36. $erv,|37. <5ccup. SonetJtt PovtionTTo.

CO 10 201

sr



SECRET

ARE:10 NOV 1958 '
1. Serial Na.

512170 
t 5?^
Mo. I Da Yr,'

12 12? 50

NOTIFICATION OF PERSONNEL ACTION

2. Nano (Lott-First-Middle)

RANDALL FREDERICK
8 CSCTetnt. 9. CSC Or Other Legal Authority

"x tkito Of fitrth 

Mo. Yr.

10 128 126

Yet • 1 Coda
No-2 | 50 USCA H03 j 

PREVIOUS.

10 jAp<r>^ AHida*.

Z.5
NT

Yr.

14. Organizational Deiignatloni

OOP FE
FE M IA tNOONES IA-MAL.-AUST.-N 
INDONESIA SECTION

*10. t)cpt. • f tgid 1 7 PaMHow YlriA
bopt . 1
USIld - 3
Frgn - 5

Code

1 1.0. Fl

5 Pt 1 I , 
10 Pt-2 I
11. fEGLI 12.

4. Vol. i^reF S. Sew 6. C5-EO6 ....

M 1
Mo. Da. I Yr.

09 10 151

Yr.Da.
13. r.'l.'I.Wn 
Yet -1 CodeYei-1 Cado Mo.

No-2 09 10 51 No • 2 2

21. Grode & Step
06
131

22. Salary Or Rate 23. SD

7150
* 9890

27. Nature Of Action

REASSIG!

01

56

. Ldcatlon Of Official Station

9 3700 10 201

20. Owup. Serial

VtJ HL Dato  29. Typo'OI Employed

ACTION

Station Code

WASH., 0. C. 75013

73

Mo. Da.
09 | 07

Mo. Do. Yr.

11 I 10 I 58 REGULAR

PRESENT ASSIGNMENT

0136.51
XX Appropriation Number

OOP FE
FE MIA IN^'£5h^MAL.,A|(5T.,N£W 
INDONESIA SECT।ONX

31 6ept - Ftol'l i.34. PotiLorTrule

Code 30. Separation Oata

Code • 32. Loccucn Of Official StdXon Station Cado

76

. 0. c.
XdS. Potihon No!

X/A5.H

Appropriation Number

_ 75013
*j Jd. drifts

Ff^t._-JI_
p8 Grade S Sm 

j Oo

UU ■ 9 1700 to 201

OI36.OI



SECRET

MCM 29 SEPT 58 NOTIFICATION OF PERSONNEL ACTION

9. Name (LacbFiribMidota)1. $e<tal No.

512170
7. SCO
Mo.

12
Da j Yr.

27.1 50

RANDALL FREDERICK
8 CSC~Lotml. 9. CiCOdw Lejal Authotity
Yor-lJCoda

No • 8 j 1 50 USCA ^03 4

10 as

14. Organisational Dotlgnatloni .

OOP FE . 
BRANCH 5 
Fl Cl BRANI 

16? bept"f><»K4 
bopt • 1 |C«d<
USIld ‘ 3 Ik 
Fqjn. »5 | >

INDONESIA DJAKARTA STA
ICH -

1 /. Pciluon"YhIo

21. Grade & Step
06.
12 3

27. Nature Ol Action

CORRECT I 
PROMOTI

T/krta OPB.rtfi K. Vat/raT 

Mo. N.-no O iCodo 
5 h.1 I 1

10 M I 1_

5. So« i/CSEW

M 1
Mo.

09
Da.
10

Yr.
5*

j u.12.

PREVIOUS

10 I All.dav

DJAKARTA, INDONESIA

Yr.

"Coda

I #4, Pato.
[Mx Ou.

I.U. H . .
S2. Salary Or Roto | S3. SD

DI

Yr.

61

VM-ljCoda’ Mo. I Pa. i Yr. Yat-1 |C?

09 I 10 I 51 No•2 [ 2No-2
Yof.1 1^®

25. Location Ol Official Station

18. Position

Station Coda

10. Sora. I #0. Qecup. Soriot

GS J OI36.5I

Appropriation Number

9 3730 55 WO

ACTION

29. TypoX^f Employe

09 । 07 । 58 REGULAR

PRESENT ASSIGNMENT

OOP FE \ \
EE MIA INDCNESTA-MAL.-AJJST.aNEW ZEA 
INDONESIA SECTIONS

Coda 30. Separation Dato

0M

32. Location Of Official burton

34 Petition rufo

'Code
33 i\>pt 
i)oot - 1

>?3 G:4de 3 St®P
06
131

KO. FT

^AS\, D. C

I 43. Appropriation N^nbcr

lion No.

7150
* 989O ■ o% . 07/50 I

Station Code

75013
36 Sorv.l j?, Sonar

'73 0136.51

I 9 3 700 10 201

HEW #31 THE ORGANIZATIONAL DE:
THE SECOND-LINE WHICH READ, Fl Ky-iESIA-MAL.-AUST.-NlW ZEA., TO READ FE MIA 

I ir<EX>iLS;A-MAL.-AUST.-NEW ZEA. .



14-00000

SECRET

if®

MCM 5 SEPT 58
1. Serial Na

512170
‘^CB’7.

Mo. Da. Yr.

12 27 50

NOTIFICATION OF PERSONNEL ACTION

2. Nome (LartJuu-Middlo) 3? OnSirK'

RANDALL FREDERICK
8. CLCFTw. 9. CSC Or OtKor Legal Authority

Yoi-1 C«lo
No -2 1 50 usca ho3 4

14. Organitatlonal DoiignatrM

OOP FE
BRANCH 5 INDONESIA DJAKARTA STAT 
fl Cl BRANCH

16? Dept. - Hold' 
Dept • 1 |Code 
UMId -3 c 
Frgn - 5 | 2
21 ^G^ado ft Stop 
0$ 
52 3

17. Petition Titfa

1.0. n

27, Nature Ol Action

22. Salary Or P/jto

PROMOTI

23. SD

01

67

Mo. Da. Yr. {Code10 28 r6|,;^i t
sTSe*

Mo. Da. Yr.

PREVIOUS/ASSIGN

IQ

Yr.

NT

nt AHidav 11. HGLI

M 1
TV. iCB-

09 4 io | 51

Yw-1Y«.Vtodo Mo. „. . .. ... ,
09 10 51 N?.i I 2No-9|

Da. Yr.

19. fat

DJAKARTA, INDONESIA

. Location Ol Official Station

lid, Sorvl 20. Qccutx $or,t

GS

9 3730 55 170

ACTION ‘
29. Type Code

CW

32. location Ol Official. Code

98. Fil. D^to___ 
Mo, Do. Yr.

Mo,
Grad©

Stolen Cado

0130.51
25 
Mo.

' Appropriation Number

30. Svparaucn Data

09 । 07 |.58 REGULAR 

PRESENT ASSIGNMENT
31. Organic

GDP FE
FE MfA lND0t4E51A-HAL.MUST.-NEW ZEA
INDONESIA SECT fat \

|GxM
uo,

::i Grodo a Clcp 
06 .

UJ_____
. 7150
1 9890 Ob

\13S. Portion Ho?

' 0136*51
40. i»D \l^ DatcOi 7 PM 0^4 : <3, Appropriation Number

175013/WASH-, o. c5175



<34 SECRET 
iwiw rn.u® on

-a

r> 1 2 1 70
o.

4 A53I&MD 4 t Miorwf**’

UV ■
oi.o SAL*nr hate NEW SALAHr HATE

RAHOALl FRfnr^l'.'K

4»A0K »1EP- ‘ 9ALANT
l AST

»o

uffcm date;
. 6«A&C vr*

TrFrctirr Air

• 5 »>

GS 12 2 $ e»^70 .3 2 10 5 7 GS 1 2 3 I 8»ai& 08 ’ 10 58
REMARKS

CERTIFICATION

I CERTIFY THAT THE SERVICE ANO CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

TTPtO. OR PAiftTEO, RAMS OF AUPfiRVliOR

Jtyinph W- Smith

560

DAT! •IARj

JLZJiXla-m

iirl »t 0/WAi»»iwn ( ~~

/irnTincATinu t/PERIODIC STEP INCREASE /tERwicATION 
' SECRET ~

21
PERSONNEL FOLDER (4)

■e

h i



14-00000

. _ _ ... _ .. _ ..... _ , __

 _CERTIFICATION_______.__________ ____________ ,

I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMFIOYEE ARE SATISFACTORY. I
aiGKATUM $F SUPtamOR04TCtrio, oa p»i«fSD. ntm c-r

FERSONNKL FOLDERito
PERIODIC STEP INCREASE • CERHFICAHOM 

. SECRET



14-00000

i 
4 
I.

RAS’ JKZDZ2ICX fl

Tha above basic jay rates are effective 29 July 1956,

$13,760 
14,600

$14,190 
15,000

BASIC PAY RAZES /

16,6cO 17,000
$14,620

15,1*00
$14,800 
15,800

$1A,8oo
16,200

$11,965 $11,990 $12,365 $12,71*0 $13,U5 $13^95 $13,655
12,600 12,900 13,200 13,500 13,800 14,100 14,400

$ 9,815 $10,140 $10,46o $10,785 $11,105 $UA30 $11,750
10,600 10,900 11,200 11,500 11,800 12.W0 12>4O0

$ 7,490 $ 7,810 $ 8,135 $ 8^*55. 8 8,780 $ 9,100 $ 9>425
9,000 9,250 9,506 9,750 20,000 10,250 10,500

$5,715 $ J, 930 
7,650

$ 6,jk5
7,900

$ 6,366 
8,150

$ 6,7T5 
8,400

$ 6,790 
8,650

$ 7,005 
8,900-

$ 4,295 $4,510 $.4,725 $ $ 5,155 $ 5,370 $ 5,475
6,100 6,300 (6,500^ 6,700 6,900 7,100 7,300

$ 5,100 $ 5,250 $ 5 / $ 5,550 $ 5,700 $ 5,850 $ 6,000

$ 4,300 $ M5O $ 4,600 $ M50 $ 4,200 i 5,050 ’ $ 5,200 .



14-00000

roan $2

UNVOUCHERSD

t

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill In lttm» 1 through 12 end A through D except 6B and 7 unlets othurwlia Initructfd. 
. .. If applicable, obtain migna'iao and fill in separation.data on r«v«n«. .

Mr, Frederick C, Randall /^tQ
1 NrifftCOMCYrcN BfOQimO: .A PUMAMl ifpstijr pnmolioa, MipararaaM. «e»J
Reassignment ~ .
fc POtfTWM Uptcity *AatMr rafafrAaA. cAan^a grada ar tAK a«v.)

Tntell OfficerTFl) BFF-908 

084036.51-12 87570.00 p/A 
\ " PA '
MJP/FS .
Branch 5 “ J^rtJe 
Djakarta Station 
Djakarta Indonesia

IL BEMAflKS ( C/M rararaa it rteaaaMr?)

T/O Chi

B. MautSTtB

1 MTt Of »BTM
28 Oct 1926

i irogtn so.

i tHtcmr oats 
& PROPflUft

B APPROVED: .
JUL 1 1956

nesTtiimtan • 
muo . ■ ■•

i smict, moc mo 
UUM /

a eifrMeinoaii 
&ai;Mn8KS

UNtuaunn

tt HH.B W DCMinsWU

I & KQsaT VP

A OiTtOFttMtn 
12 June 56

C S OR OTHER 
LEGAL AUTHOR* 
ITT

to- Intell,Off leer (FI^ BFF-^Od 

OS-0136.51-12 87570.00 p/A

DDP/FE : ; ‘
Drench 5 •
Indone si a-DJ akart a St ation

- Fl/CI Branch 
Djakarta. Indonesia .

| % | nao I [ Mr»Tm»ta  j)

t FOR ADDlTiWl IHfOXMAhON ClllTNama and iittnticn)

Dorothy Tweedie k37$O
13. VETERAN PREFERENCE

NONf

13 
SEX

w^iijcniftn & pt

1G APPRCPRIA HON

PROM

}» POthT

Ol$A&‘OTHER

wt; i a.

UiTCT TO C S 
ItTlSEMFNr ACf 

im-NO)

St^oaiura.'

REAL.

| U FOSITiCN CL^SinCATIOM ACTION

19. DATE OF APPOINT* 
WENT AFFIDAVITS 
(ACCEWOM ORLY)

SDtDIC/'
n. legal residence

Q CLAIMED Q PROVED

STATE:

20 STANDARD FORM W REMARKS

II. C1.EARANCE5 WITIAL Oil SIGNATURE

I) PLACEMENT OR tVM.

6. CF.?U OR P05 CONTR

TO -

OVED fit



14-00000



SECRET 
(WHIN HULD IN)

vtanmno to p pawn 
' Ml »»•»
MQaOLMtfB »T

• •. civil mmicv cvwrwea 
CMAFTM Bl, PlBMMPVBVOftMl BAVBM

SECRET



14-00000

standard porn SO is Pam

I. NAME

if

£

I

f

Is

a

CENTRAL .nMWW

NOTIFICATION OF PERSONNEL ACTION
I DATE or* BIRIN. - '

SB Oct l90fi
Thu u to *6*&J!*x ?°Mr / -

' B. NATURK OP ACTION*<«•« SfAROAM f*P>»M««O0

? ROM

08-0136.51-12 par aann

W/ra 
Branch J . •
Indoecaian field Astlylty Unit

VfiEhlngtoi, D* C
“1 FIELD OrPAATNCNTM

I*. VETERAN'S PRBPERCNCC.

NONA «Wit OINIR

X

J, JOURNAL OR ACTION No. d OAH • ",

23 8SP W5

ITIVXOATC

25 b<w *955

B. POSITION TITLI

b, BrwvicL srRitf. 
OMOC BAURT

IB, ONOANliATIONAL ■ 
DESIGNATIONS

H. HrAOOUAATCRS

12, FIELD 00 DEPTL

- 18. 
tfEX

a
■t -

A ACC 

w

17. APPROPRIATION 

PNRMt 

Tfe .

11, remarks. This action Is

T. CIVli »t«vic< OR OTHCR ItORl AUTWORIW

JOUbCAbOJJ
to

Intelligence Officer (n) bN^QB 
OB^OljS.^loja $7570.00 p?r anam 

XDPi^ . ..
Branch 5 .
Indonesia Djakarta Station

Djakarta, Indonesia 
r ■ 1 Fitto ** 1

<4 FOAITION CLAASIflOmOR ACTION

IS. SUOJfCT TOC. t 
RCTUUMCNf ACT

19. DATE OF APPOINT. 
MINT At E1OAVIT3 
IRCCIlilOM ONUVI

DIPARmiNTAL

s&fm.
to. LEGAL RCSIOtNCI 
Q CLAIMED Q P«0*t0

-6-3730-55^17^^------ . —Siser . . ..L..
1 subject to all applicable lavs, rules, and regulations and may bo

STATC.

subject to Investigation and approval by the United' States Civil Service Cottualssion 
The action may be corrected or canceled If not In accordance vlth all requirements.

Subject to approved medical clearance prior to being sent oversees

“ASrax&fer TO Eswrechered fields. BSCM Vouchees! funds.**

hfAAACK eCRrOnUANCt RAKR&
O

« o

CP

4, PsasoNNa Fotoea copy

1*0 
1 u 

0



HANMWO ro«N $0 O Mim

Chapti* at. rtotau auoM CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
, JOURNAL©AACTlOM HQ. 4 ©Alt

Mr. Ftedoriek C« StateU.. 28 0qtl926
Tldi U to yefa of tfcf 'foii«te«^jr evtioa afcetriig your rm/^dymirnct
S- NATUAt OF ACTtdA mt |H«MM HMlMietK

fawwtfca. 
raoM

GMU6.53AU $6605.00 Ite Anain

OCFAAfWCimL
19. VniAAH A FRCFtAtNCC

aOK

tex
7^ 

RAC€
n. A?Soe»»Ar>*o^

g-37Q>^0

o crrccrirt oatx

iLta&Jsa
•. rosiTioN tint

o. HAtJCt. ttwirt. ©MOL tAURV

|O..OnOA*IIATtOhAl. ©t»lO*ATlON>

If. NfAOOUAATtftJ

u. rirto or ocatl

T CIVIL SCWCt O« OtMlt U0AL AUfMOAItt ,

JJLWUflLl

XotelliCnoQ Off. (Fl) Vx298-U 

Q3-Olj6.5Ui2 $7570.00 far taasa

DDP/tK
Branch 5
Indonoaia Field Activity Unlt .

Hashlz^ton, D.C*

rm©

U. POSITION CUUSiFiCAnoN action XXX
vt^f

<o. svojfcr fo c. s.
«in>( Mf^rACT

U OATt or AFFOtHT. 
MEM AFFiQAViM

^^ZfcAv»««ir>!>iCt

Q tiAi»r© Q
---------------------------- 1------- ------------- ------------- :----- :---- Ll^L-------------

ii. AKMARKSi This action Is subject to all applicable laws* rules, and regulations and say bo
•TATIr '

subject to investigation and approval by the United States Civil Service Commission. 
The action may be corrected or canceled if not la accordance vith all requirements.

1 *3 A a £< »S6tQ»HAi ^nj

d. ?moNMa foiesa copy 6 «



PAY ROU CHANGE DATA

05-11 SMo.oo

use FAV QVUriMt C»O5I 7AV in. tAt •ONO MC A. | HfT MY

7. hotfoot 
BOMi

9. Nov 
■ total • 0

_
1 '

• f. Ny Ab
X

JI. toaorta -- -- -- _ - - —■ “ Ifc AftMtriMfoaM 

n io

■

*>. Avital by

14. IWodM 
tat*

19 Am $5
IL Oom te* 

OQvi«*foot
l«» Old aotar

*•••
17. No» Mfopy 

tolo

tonsil •S?to.oo

r«iodWt '

' Q M»~»»w>.lWO>. t»MwwwlWO>,

- 9TANDAB0 FO*M NO. lIK^-h^rd " 
fora M*K*<bod bp C«a» Gt* . U i.

■ J»W. Corbel »•*•!«»»♦'» Na 101



KTMtMuio ra>« 50
CENTRAL INTELLIGENCE AQENv

NOTIFICATION OF PERSONNEL ACTION
L KAMS (MB. MU> MRl Q»UMO HAM*; WTUUBX A*© MlMMAat) '

MB. FBSWtt C. BACALL
1 DAT! or *MT*

2$ oouisat
I XA/KKALOR ACTION HO. t DATA

26 Hay 1954
. Tfut it tn nctih you of th« following action affoctini your •mffbrment! . .

IKATUMOrACnoHUiatUMlUtBTUMaKMaT) _ 

meisamnmBf

t trrccnvt om -

6 Aa»19M
1. cml ttMaumxu ixcju.Aurnomrv

50 0304 405 1
reon

opaartias? (as) BB-3U-U
t rostnon rnui X. 0. (Fl) BF-298-11

03-0136.53*11

a that

p । nao.
wTvLnRAN j j^CTCRO«

DtPARTMOTTAL

K0K4 mm anan IMWI1

ii 
ux

It 
RACE

JL
17. APPROPRIATION

na*

Ta
4-37CO-S0

Sapa>

1 irwvxx smtai 
gradOalary

M. ORCUHlft'nONM. 
0UICKAT10M

If. HtADQOARTKM

u naooftocpn

03-01^.51-11 $5940.00 pear ossa

bop/Ys
Br.,5 
ladoziaalaa Field Activity Unit

no

14. POSITION UMMiCJtTtS^ ACTION

VKl WPT

It 5WUICT TO £V C^"^rr df APPOINT- I » LEGAL PC6IDLN X 
MIMtmrn ACT • fc«e»r A/FIOAvm nrimui nnAvm•<H» kC) I ^X42^lOM.r) I U CLAJML.) ^pSOVLO

Tea-
ii:Rtawti Thia action is subject to nil applicable lass, rule's, and regulations and uar bo

subject to investigation and approval by the United States Civil Service Coeisisyijn. 
The action say bo corrected or canceled if not in accordance with all ro'iulrosoiitj.

r-
it; h.

i.

j HBhKwa* sn-.sl -• yw O. ;»<4j «, »•*-' >(.< zfi •>: “

5 i4» K / . » ’• s" » i \> 'J"" '? v v

« f I '■ • £ # -e » r» -.v fl's a ^4 *rk 1
4. ?ouo COfir



14-00000

9t*aou>o form SO CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

Xr. Frederick C. Randall
1 MH or biwih

ii Oat 26
1 JOURMAL VR ACIIGMUQ, 4. DAM

12 Fol

7A/« *• TO notify youo/ tb» lottfrirlnf not ton ngoetln4 your imploymont: 

a. Mrw*<vAcnM(isriM*MBn*aa«uer> ‘ ~~

BsMolgnaMl

1 cmciwt Mri^ 

U A
1. CML WVtCt M PMJt LCOAL AUTKOAtrr 

$0 U&3A J

fetal. Officer (CB) EF-J21-U I. POU non TITLE Ops Officer {a) W Jll-U.

0-132-11 355^0 & *S8STW- 08>0U6«$2«U 8ft»hO p/a

^-Indonesia & Malaya
ta omanizatiomal. 
_ MtyGNATIOM

m?/n
Goantereaplonage Uglt ,

I'MPARTMIMrAL

II. WCADQUAflFTZRf

IL HELD on Dtm.

Washington, U« C

HOO DEPARTMENTAL

?>. fmXM'i PREFCRINCt m ^srriow qj^siFKATKM actio*

Wjr |«*ci

? iW

0TM3I »MKwr

MBA^jontra

taw mt

ii. AmiopRiAnm 
t-37 0-20

TO

It W^MCT VO C. S 
«£TIWML»«T ACT 

(rt\ KU) 

loa

11 DATE or appoint* 
Mtttf AFFIDAVIT*
VUCL4>KM> Mt » / '

CD»FI
rT n. ucAt ROttxtS

■ n cuumo Q ?f<ovn>
' STATE; , '

a t^tMBcs: Thl3 action is subject to all applicable laws, rules,-and regulations and may be 
subject to Investigation and approval by the United States Civil Service Commission.
Tho action say bo corrected or cancoiod if not in accordance sith all requirements.

i

5

O
jQi

3 y. ■■ 
. . 4OM ‘

<AXJ

J

4*^L5 9 O

vomt

7
I



miitMAD ro*» 50
•Tv HW

u • ova. tt*v« cowMitww CHarrva m: nc«Mk n»»oaa\ m*w<

CENTRAL INTELLIGENCE AGENCY ‘

NOTIFICATION OF PERSONNEL ACTION
J. jw/MALOft^rriCfttno. * t pah

Jl Jarmsy 1953

I. HAM (M-w ■ x -<** «ma «ut< amm wsbmhj i t &rt eurrn

Mg, ftadwtofc C. BimdaU j*8 0a*. 1926

rA/< j* to notit? foit o/ thafoitc^tng action affacHn^your arnftlo^mant: _ _ ______ _______ _

1 KATUM OF ACTtON (UKBT'AKkU'» WMOWf) * ~ p/lFWCTWi OAft p« HVH SCRV1CC OH OTXF. UCAL AUTHORITY

Ssgaytad j Jen, 1953 peteAato (b) -_______
mom to

i
1 TntolMgwiw QtfUnr (CZiS’-JZa^

' ■ .............................................. ." ■ 4

G8-UM WM

tO/f j&/$ CcuntoranjiIaiMigs Halt

Kssl&sgt&>a D, 0,

| ” ] Fino 
nrvatwwrsfpRtftwwCt

fSPACnWMTAl. I anHoatoem. nnb OfyVmtEHTAl.

BOM van nno»

i4, f^7Vy» OAWFiCAnOM action

Jt SEX RACK

MAAlOtKCB 
& r 

it AF*ROP«IAttON ' TH ' f 
«j»T AC/ ®7;

14. DATf O» APPOIHT. | ». 1X5*1 M^ttiUiCK
W«Sm^?O k J □ MtWKO

’ ,J?.pjjrjupo.v—i_____ ________ _______ ;.Jfes__' ; „.X XaB^lTSL-^. —
a. BtMAiws; Th 1 a action la subject tc all applicable lajs, rules, and regulations, and any bo 

subject to investigation anil approval by the United Ethics Civil Service Ccaaission. 
The action say bo corrected or canceled If not lr> accordance with all re^ulresents.

3? 61 ®£fi$wU baa tesa es&eB&sS to satL??sctoiy &?lal geslM ef 
13 ss®t& «ad a s^eal sx&steatiea.
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REQUEST FOK PERSONNEL ACTION
REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless otherwise instructed.
’ H applicable, obtain resignation and fill In separation datp on reverse.

1 UAf Mr*.—One m®a »»«<*<*/(•>. •urMam*)
1 !UNDAI<I>4 Frederick Crewford

1 OAtt or with ”

26 Oct. 1926
& Rto'mr wo, < Bin 0/ RfQHSr

Jan 1953

I Nirptc or actor Mwnrfr < *
K PUSMMl ffiirmtff «j¥rrfMrwnf. promof

Resignation . . . —........ .

1 EFFKTM Mtt ftPOOPOSCK

Jan. 1?53
B-APPRObflk

T.CS OR OTHER. LEGAL AUTHORITY

e£_____

ft POUTiOS trbMht «Am4« or 1AX Mo.)
1 •

Infsiligence Assistant 
• >9

(33-7 3 4/3 30.00 per annum

.030 ’ .
roz ’
Branch III
Djakarta, Indonesia . . W .

| y | noo | | ptruramsi

i eosmea mu Mt 
main

t stmt CUM uro 
. lAUOf

ti oacANmnMM 
outoNATiars

n. MAMwunots - -

ri nno m omaTimrtu

TO" O

( ]nao { | KMahnina
ft tUUMJ (Cto rtrofto U McWMty)

Slot #145

Resigning to accept other employment '



1 Agency and organ*cat«onal dasignaHMI . '

CENTRAL INTHUGENCE AGENCY .. . - - ’ - ' ------
2. fir r_ >M .. . - 1 SJocSMa 

or
4. Slip Na"'-

1 taployvrt («nd »oc«t Mcwdy «ccounl <wnb« wh»n ■pprapriMi .

. USWU. Frederick C. .
6. and Mtary . -

fifi - ? S42<a
• . PAY POU CHANGE DATA - - ____________

«AS£ pay OVHTIMt __  _ GROSS PAY KT Tam ■". tOHD I.LCA NCT PAY

. 7. Pravioot 
Mrarf

•Jr
1. New ' 

Monal
•

r - - .

9. Pty Ihb * 
paM

- - ?/- ■
• . /■ ■

- . - ------
JO. RomwU/ _______-------------------------- --------------------------------------------------------------

POTS’s

12. Pr«p««d br ~

11 AMbf

(3 Periodic stap-incr«®»« F] Pay adjustment Q Other step-increase n . . Q— —.— - - ------------- .----------.-- .... -

14. EHocttva 
data

14 Sep 32

1$. Data last 
eQuivalant

16. Old salary 
rata \

$^2<« .

17. New salary 
rata

^XM>
18. Perforrtwoto refeeg is satisfactory or batter. - *

(Signature or olhaf avihanticaAGA)

19. IWO? ^9 in appropriate spaces covering I WOP {Check ®c4csb!t box in case of IWOP)
fhrjn^ parted*): . Q CO G O Q O O qVaphnfrflfytodpcg} CCS?
□ nJ.W! IWOP. Tdal .><.»IWOP_____0 ol CM

cta»jaa5*. ff-Ju kic-* »■ 0 v w v w "w .J- v v O \j> v'-dJ' "cAjO

. . , . PAY KOU CHANGE SUP r PERSONNEL COPY
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RAHDALL, Roderick Cranford
<A^U»i 0/ Action ””E '

.________ _______ Excepted Appelntagnt

Jl^EflX-lSSl__
HCTUfWl .

10 September 51
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CONTI D E N T I A L

Frederick C. Randall

SUBJECT : Acknowledgment of Evaluation Board Functional Category 

REFERENfT i : Evaluation Board Precepts for Your Grade

1. Based upon an examination of your past assignments and duties, 
and after considering likely future assignments, you hove been placed 
(subject to your signature below) in the fiiictional category W for 
Evaluation Board purposes. Precise definitions of this category are 
contained in the Evaluation Board precepts for your grade, this place
ment is made in order that your performance, growth potential, and 
career planning max be judged against officers similarly placed oro- 
fcssionally. YOU ARE URGED TO STUDY THE PRECEPTS AND CONST PER YOUR OW 
CASE CAREFULLY.

2. In general, you should consider (he following;
a. Categories are sharply defined. Coripctiticn 

, is within categories, not between them. Thus, 
: a weak B/OG performance is not strengthened . .___
; by reclassifying it as B/OS.

b. A change in category after sustained performance 
in a different, category may cause a temporary 

‘ loss of moment in in your career advancement 
until you have demonstrated proficiency in your 

new assignment. •

. . c. A category change should not be initiated for 
th' period'of a temporary, training or rotational 
assignment unless a permanent change of career . 
track will follow. '

3. If you believe that this is not the correct category for 
you because the substantive nature of your job more closely approxi
mates another category or hecauscyou have made a permanent change 
of career track, please take the matter up through your canmend channel 
to secure the concurrence of your component of assignment or of your 
home base component, as appropriate, to a change of vour category. 
Previously assigned and acknowledged categories will remain in effect 

.until a fully executed acknowledgment of change is received by the 
Career Management Staff.

4. Please sign and •Late this notification in the space provided 
and return it to your Personnel Evaluation and Management Officer or to 
your Personnel Officer.

ACKNO^EIXSI): /;
.'/ .>(<! I ad' (" &

Duty '
i

C n S f I !• r. ?> T I A I.
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; Rnndall, Frederick C.
j. rtTi or oibtm|4. nr*

28 Oct 26 | M
B . L-BADt 
is

r. vtrjUM po<iHl‘i *t H* , |p. Ph n«» or t, (u“»i M c t a r i wS IO. U’Dt

Qis Officer |.I»/1MS/C/FPG Headquarters X ]w«< |

n

CAS(Ct •tSC«¥l ftwroeAav

COM »A0f mciAi ofara , ~

t/. TvPt or treonT

uc AllMUtl hr ass icnterhT

6 Mir - 50 Nov 1978
oak iuro<»t nut th o.».

SECTION B QUALIFICATIONS UPDATE
II OUAIIIICAIIONB UlOAtt IO«M II MINO SUBMITItO. W»H CHANCII, ' ANO 11 AIlACHtO IO INIS MIOM. MAC! TH! 
wore HI IN tHt KM to TH! IIOHf. II NO CHANCtl Alt HQUIMO. itACI INI WOBO "NO" IN BOX AI ItOHt.

SECTION. C
U-~U©*otiMae^nF

P—P/qflclaM
•j— Strong ' ' 
O- OuHrgnrfing

___________________PERFORMANCE EVALUATION!__________ ;_________ ;___________J
Rat4©*mo«*<a It tmau©p*abf© A rating in »hl» category raqvbat lamad«at© and patitiv* r«m©dial ►action Th© notvra of th© action |
CO«H tango front covntnllng, to farther training, to placing on probation, to raotoigwmont or to toparation. OoKMbe action tohon I
or ptopocod In Section 0. . ' r I
i^©*f©J»onc© It d©fkWn* in. tome orpectt The roatont for attlgnlng tMt rating tbeotd bo dated In Section 0 and remedial actiont I
token or recommended ihpvld be dotcribed. • ’ I
Peiformance It cotltfactary- Detired rotwltt ore being produced In th© monger otpectod. .... • I -
Performance It charocterited bp eaceptional proficiency I
Rvthxma**© it to ©«©ptio«ol In relation to f*qvirom»nn of tKp work and In comporitoa to tbo performance of otbert doing ihnilor I 
work at to warrant tpedol recognition. ' ' ' I

~ 'SPECIFIC DUTIES_____ _'

tid op to tit of tbo met* important tpocHIc dufU» performed during the rating period Inter* rating letter which bet* detcribet the manner In which employe© 
performt fACH specific duN. Contider OMIT eflettiveneii In performance oi that duty. All ©mployeet with teper*»w’y retpo>M'biliti©t MUST be rated on 
their ability io tuporuite imdiroFw numb©? W t*plor*tl ivp«mu©d), ‘

«P£vlf»G OUTY NO, 3

•wine bury no. i Minases and coordinates review of all DO records subject 
to disclosure via FOIA, Privacy Act and E.O. 12065. Supervises 24 
full- andjpart-time personnel.

RAYING I
L6TTKR 1

0 1

SPECIFIC OUTY N<X a ■
As one of six senior IMS officers, selves as voting member of IMS PMC 
(for 550 people) and on thrice-weekly general planning meetings with Chief, 
IMS. ‘

RATING I 
LKTTKR I

P

gRKCiPlC DUTY MO. 3

Supplies factual and legal advice to the DDO, Chief I>N, DIV/IRO, IRC, 
and OGC on trends and irip 1 Scat ions pertinent to release of DO information 
via statute or regulation. ' ’ '

HATtHG |
UCTTKR 1

s

SF<CJ>»C OUTT ?4O. 4 , RATING 1
LBTTAR I

Generates policy initiatives to protect 10 sources and methods from 
disclosure via statute or executive order. s

OVERALL PERFORMANCE IN CURRENT POSITION

43

ormvATivE cl a?



SECTION D NARRATIVE COMMENTS

wpg»tlk»R« lot <rf wofk p«r<o«MOACF. C‘« f**v»***rftH««*t Im f»tHRl«g Co*R»»Rl to*

CVFfOOt Amplify o» HpW* FtfHegt M So«*>OA C to p» ©»»<#• b»»1 bo*N d«>**MiwUg lvfv*« p**to**«l OC»»OM. Mo«W <rf O<

mo^og«fiol wp*r»iMxy dw»l»> ond ip»k»in>*»h In iho y of pod IwrJb, w»v»l b< wmtwitd on, If oppl<obk W
•«Ho ipoco k nwd»d *q co*pk*v $•<«•«•* S. «nocb • »opo»ot» whwl of pop**.

I rate Mr. RandanQ'^tstiuy|inRU Dirty Number 1 (his principal responsibility) 
for this period, lie fiha done an.exceptional job of supervising, motivating, 
training and guiding his gnoupina remorseless and prcssure4adcn atmosphere, 
requiring both close attention to detail and constant ai/ertness to broad operational 
and policy implications. The workload is larger and more complicated than anything 
1 Jqiow of handled by any line ojierationni-pffleer with equivalent grade and rcsponsii 
bility. The preceding two fitness reports describe well the nature of the job. It 
remains only to be noted that Mr. Randall is the perfect man for the job, combining 
a remarkable match of leadership, operational savvy, legal and. polity awareness and, 
perhaps most important, negotiating ability with both the Agency lawyers and legisla
tive counsels, and the operating divisions in a bizarre situation that completely 
transcends the DO's nccd-to-know practices (Top Secret and compartmentcd, bigotted 
information must be reviewed) and yet requires the protection of our sources and 
methods. Dedicated, discreet, smart, and honest, Mr. Randall is very likely one of 
very few DO .officers qf.his grade who could have handled this job from scratch, done 
so with virtually flawless output, and created a body of judgments and advice that is 
trusted, proven and amounts to de facto DO policy on how to protect our secrets.

Mr. Randall also lias major pTanhTng obligations within IMS, serving as a 
voting member of the PMC and three times a week with Chief, IMS and other (continued)

SECTION E

MONTHS SMTlOrtT HAO OSCN 
UNDCR MY OUPHRVI0ION

9 months

CERTIFICATION ANO. COMMENTS------------------------------- 
r4^B¥-&UPE8VIMXi-------——------ r.

If rHiswcwonr H -a not scan shown to tnA-ortF. o<vc kxrlaha tion

OFFICIAL TITLC

18 December 1978 Deputy Chief, US .
2. BY EMPLOYEE

1 "AN*: 1 I OR HAVE Not QT] ATtACMr;, A 

STATlMf.Nr CONCI UN I Nt* IMI. SUPT »7 I S';k‘ 5 

CVAIUA’IT-N :>T MV Pt ioTlKMANtf . 3. BY REVIEWING OFFICIAL /

NATUAff

of lie

COMM KNT0 6H RKVi KWIHO OFFICIAL .

I agree with the letter ratings and the narrative consents above, particularly those 
In paragraph 1 of the narrative.-

Mr. Randall is a dedicated, forceful? purposeful,’dependable, disciplined officer. 
Although his personal preference would .have been to do something else, he effectively 
manages and leads the Freedom of Information and Privacy Croup of lMS--demonstrating
a
ti

i self reliant style which has brought, great credit to work In this area in the DO and 
o himself. Mr. Randall‘a past several fitness reports attested to his talents and 
rowth Ln this assignment. ■ . .

Au vae observed in Mr. Randall’a laat. fitness report, a new assignment must be found

BATf AHO SION
S' 1 >

JO Januurv 1979 IKS
4. SY EmPIOYIE

CCNribLNi bst
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NARRATIVE COMMENTS - continued

Randall, Frederick i j

I Group chiefs in a broad review of disparate IMS operations:
■ computers, information management planning for the DO and its

current services. He is articulate and effective in presenting
I views from the IMS/FPG vantage, hut at this level, I want to

see more concern about the people and activities of companion 
IMS elements, more brainstorming of common problems. He is 
the jeas.t'active of the four group chiefs in this area, 
although he has the inquisitiveness.and intellect to contribute 
importantly in cross-discipline problems. I find no weakness 

j here, but Mr. Randall’s contributions here do not measure, up
i comparatively to his exceptional performance in all other areas.

* In these other areas, covering duties 3 and 4, Mr.
Randall and his group stimulated, staffed out and justified 
three remarkably successful policy changes: a Presidential 
statement that sources and methods information need not be 
classified to be protected; a DCI policy that DO records- ipso 
facto are not releasable (despite' an OGG opinion to the 

j ; contrary), and a policy allowing employees access to their 
! files without going through the FOIA or Privacy Act foldcrol;
i . While not individual accomplishments by Mr. Randall, they
i bespeak Exetn the leadershipi and guidance ho gave, and they are

typical of the kind of case officer professionalism he has and 
we have needed to help protect agents, operations and officers

i from exposure. I do think it is sad to have to divert good
DO talent to disclosure law problems; but if we must, then 
Mr. Randall’s experience and abilities have counted a great 
deal in such successes we have had in keeping our secrets.

Mr. Randall’s fitness reporting is accurate and fair. 
Per HR 20-20, it is noted for the record that Mr. Randall 
displays appropriate .concern in equal employment opportunity 
areas: women comprise more than half of his group. He has 
three minority officers. Levels of responsibility here are 
above Agency norm.

REVIEWING OFFICIAL’S COMMENTS - continued

for this experienced supervisor. He has demonstrated his versatility and 
cc-assitwcnt by doing a job for four years that probably few other ops 
of t lcera/«u:nager:i would or could do as well ns he has. For the of 
his morale. the interest of hia further development and in the interest 
of the Directorate, ho hau earned a change.

CONF?K?’T'-»
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Randall. Frederick Crawford

I. DAt* nr Dll

28 Oct 26 M
Ops Officer ISS/Chicf, PIM Hqs

S.C*Auf •. 9ti

GS-15 D
IU '.oor /Ci. 6 I

)
x !“”•] h" i

XI CAM tM Of3(»vt Tf***c,«aov

COMAACf trieiAt afata

SECTION^

> ■ ;.5-7,'(7'ty^iTTwrMjn*

1 January 1977-31 December 1977 

QUALIFICATIONS UPDATE ____
If QUAUHCAHQNS U^AH JC«M H St IMO WBMIHfD wit* GNANGfK AND n ATtACMD IO 1NH ftACt iMf
WOW "'W' IN THf BOX TO TW DiQM. If NO CHANQft AH M6ui»W, HAGI TNI WQ«P"NO- in thi BOX Af BIGHT.

SECTIONC
U- UwiotMactory

M—Mcrginol 

r-Ptptklofd

Q—OuHiowding

PERFORMANCE EVALUATION ,
Forfor»a»*<o te dmrttopiiMo. A toting In thl« totogorj totf»irot »-o/>»odiott ond pecltlvt fornodlot action. Tho otAvro of tho action 
<OvW ran^o tf»ot ^fotoling, to fvtthof training, to pkxny a* onobofion, to roottlgnmon* or to' Xpotafleo. OtK/ibo ottlon fcAvn 
•r propoixd i* Aocftoo D. '- . » ’
^•*for*OA<o m In »o«x o»po<f» Tho roatonc for thl» rating ihovld bo ttafod In Section 0 and fotnodlal attlant)

to^oa of ftufmon4*4 thovld be dotifibad. '
^orfo/Monco *• Dotifod trtvllt pro being produtad in thp monnar asported.
Foffofowtea b-thsrocSofifod by o«op»ion©i ptpfklonaf, ■ ...... . . ..

PerferoMiKeo o.io pMopflanof in roiptlpn to fpifulromonh pt fhp ^o'k and In companion to the •porioffnonto of other* doing ibnilar I

SPECIFIC DUTIES
Utt up to »«■ of the mot* faKporMoe wc/< dvfiej porlormad during fho rating period, rating tenor which boil doMflbot th© monner In whkh omptofoo 
pttiaimt TACH opmitic dutf. CMiAn CXilf io potlorrnonto of Ihaf drfj, A4 ofopteyoot wilh lupofviMty ro»po»»lWlrtl»i MUSI be rotod <M
»h»ir ability to tu'pofdto (indxotf at omplofoot Mporrtfdj.

9PCCIAIC DUTY NO.' T RAffNO 1 
i.KTTkA I

Chief, Privacy Information Action Group s
0PCCIFIC DUTT NO. A

e
AATINQ. I
LKTTAN 1

□PACIFIC OUTY NO. A

* g

RATINO ] 
LKfTAN I

flACCIFIC DUTY HO 4 RATIFtO 1 
kSTTKR 1

OPFCIFIC DUTY NO. 0

. . . - - -- -
i

RATING 1
LATTK.A 1

SPFCtFtC t5VTV NO. 0
* - -

1

HAVING 1 
urrriR I

C7EP.M1. PERFORMANCE IN CURRENT POSITION

Cl »»
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SECTION O
CLASSIFICATION

NARRATIVE COMMENTS

tow Jpy<*. owd *v*»d». f**tl he o«t^. 6ppl*<obU. H

The merger of units..whlch 'created the Information Services Staff 
brought Mr. Randall and liis’ staff- under my supervision for the first 
time. Prior to that we had been colleagues in Services Staff, whose 
chief wrote Mr. Randall's Fitness Report. No change in function 
accompanied the change in organization, however, and the praise 
contained in those earlier reports could be cchoed-herc.-

During 1977, Mr. Randall and his group have continued to render 
this Directorate outstanding service in an arena where there is little
glory but the constant threat of disaster.
materials for release under FOIA

In the preparation of
the Privacy Act or.E.O. 11652, the

researcher treads a fine, barely visible line between protection of 
operational secrets and-revelation of material properly releasable 
under the law. He is denied the easy choice of over-protection 
because each decision is subject to the scrutiny of the courts, and 
the Agency’s credibility is on the line each time a judge challenges 
a deletion or the denial of a document. (That credibility is 
apparently quite high in the courts. We have yet_.XQ.be reversed in. 
appeals cases bn information denied by PIAG on grounds of class! ficat ior 
or sources/mct-hods.) . The research on which we rely is almost 
autonomous; reviews of finished cases are necessarily Limi-H-jd and (cont'd

SECTION E

MONTHS rMPLOVO HAa BOON 
UNOKS MY aUTfiflVlSION

12 January 1978

TYPBO/qn fUIHTtO H

have £31 C^ HAvr So! QETa f tai. nf.r> a 
tailmin! CCHCtrr. inr; fur riv i son • s

CERTIFICATION AN&.COMMENTS~~^ I
J. if SUPERVISOR, , Prvii;-

IF THIO SKPOST HAO NOT S<<X«HOWN TO EMPJ.Oytg. glV *T-AI|AJjX»H

Deputy Chief, JSS 
2. BY EMPLOYEE

OFFICIAL TITL8 OF aUPLnVlW*

3. OY REVIEWING OFFICIAL
CONMiNte OF HimwiM OFFICIAL .

i 'think it is important first to echo the remarks in the last para
graph of the narrative above. Mr. Randall is an exceptiona11y proficient 
performer in a position that few other 130 officers want to occupy. The 
DO is fortunate to have a person of his caliber handling FOIA and

. related matters.
‘ As I see his performance, Mr. Randall has made a significant effort 
.in advancing national intelligence Objectives by doing everything 
possible to protect DO "sources and methods." He has represented us 
exceedingly well in this area and as a result,, to his credit, little 
has gotten away through the FOIA channel. the way1 things are organized, 

' '[ VFFtCIAt. rnufor AJNa'OFFICl'AL [T/P/Q^a«FF)rW«O wZheTANO ft.ayATURG

■ ' Information Services
16 January 1978 Chief, Staff '

*” 4. BY EMPLOYEE

CLASSIFICATION

Donne L?



NARRATIVE COMMENTS - cont'd

cursory, and from the beginning there has been a high premium on 
both technical accuracy and sound substantive judgment. As Mr. 
Randall himself noted in a report on his deputy, we have an 
enviable record as far as "flaps" are concerned; in a situation 
fraught with danger of inappropriate release of information we 
have had only five cases where release has led to embarrassment -
out of 7,000 "possibles." Mr. Randall, with typical modesty, 
uses the statistic in praise of others; I choose to use it to 
praise him. The Group's record to date is nothing short of » 
astonishing, and Mr. Randall can take great pride in his team's 
accomplishments. ’

I 
He has built an extremely able and dedicated team, and he 

is as quick as anyone 1 know to ascribe to individual members of 
that team credit for actions, ideas or progress. They respond 
to his fairness with loyalty and affection, and their morale 
in the face of. constant harrassment and frustration is testimony 
to his leadership. -

New responsibilities for support to the Office of General 
Counsel were added to PiAG’s burdens this year. Mr. Randall 
opposed the move and argues (and lobbied) intelligently to 
preclude it, to no avail. It is to his credit that, having urged 
a different course of action, he sot about to ensure that the . 

‘unpopular new function received the same careful attention which 
has been the hallmark of PIAG's other work. As a consequence, 
our OGC-related. efforts, which are very demanding and 
time-consuming, have the PIAG stamp of excellence on them.

Mr. Randall created the system he manages, and continues 
to.seek ways to improve upon it. Our move to an automated index 
of reviewed and released documents was urged and supported by 
Mr. Randall, and he has been equally supportive of a new branch 
chief’s efforts to restructure our Initial Review process. He 
is also quick to see and to comment on the way our efforts . 
affect larger Agency and government equities, and vice versa.

During this year his responsibilities were broadened by 
the addition of our Declassification Review Branch to his Group, 
a reflection of our recognition of the inevitable relationship 
between scheduled declassification and selective declassification 
and release under FO1A/PA/E.O. 116S2.- This Branch will shortly 
be absorbed by the new Records Review Branch of the DDA, but PIAG 
will continue to be the focal point for policy formulation on 
declassification of DO records. .



NARRATIVE COMMENTS - cont'd . ’

. Mr. Randall has expressed to me his concern about what 
may be viewed as a drop in his rating from my predecessor’s 
"0” to my "S.” I have assured him, and assure the reader,
that this change signals no diminution in his performance of 
effectiveness, but rather-a personal inclination to use 
"Outstanding” very rarely. The narrative comments above 
should clearly attest to that fact that I view Mr. Randall's 
performance as very strong, bordering on Outstanding. The 
Agency and the DO have been fortunate to haveCa man of this 
caliber in charge of PIAG.

REVIEWING COMMENTS - cont'd '

Mr. Randall is one of the key policy makers in this area. His 
policies have stood the test up to now as our excellent record 
in the courts attests.

Having said this, it should be noted that Mr. Randall's 
numerous accomplishments are partly because the job was there 
to be created. Within the DO he cut the path which is now 
followed when handling FOIA matters. He has corrected and 
improved upon that path several times over. Thus, the time 
is coming for him to be given a change in assignment'; an 
opportunity to use his managerial and supervisory skills 
elsewhere. He will have been in his present assignment three 
years in March 1978. One grows stale reviewing, sanitizing 
and making judgment ..calls in the FOIA arena day after day. 
Mr._Randall isn't stale yet but we should not wait until he 
reaches that stage to give him a new area in which to work.
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My qualitative assessment and comments in Fred’s February 1976 Fitness 
Report apply equally today; in fact, they fall short, in view of the 
quantitative and administrative changes of the past year.

The news headlines, the new oversight demands, an increasingly 
sophisticated FOIA requester group and judiciary, plus a highly organize< 
hostile element, epitomized by the Center for National Security Studies, 
has made the PICG function all the more significant. Cases in litigation 
involving DDO materials now number 58 and the appeal pattern is now run-1 
ning 1:2 (i.e.,, one appeal for -two initial request?, with subsequent 
litigation--anticipating deep analysis and Deputy Director-level review) 
compared to 1 :'3. last year. Appeal-level analysis is much more time- 
consuming, hence the backlog reduction process suffers; hence, overtime 
and fire-fighting remain the norm. Double-encumbered personnel detailing 
has raised the on-board PICG total from the 18 stated, in last year’s FR 
to 25. The managerial task of motivating workers in this continuously 
grinding and frustrating environment was harder this year, yet was met 
by Fred with the same qualities as those which led his people to write
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COiviDENTIAL

FITNESS REPORT - Frederick C. Randall 
Section D - Narrative Comments

me an unsolicited letter of appreciation for his efforts 
as their supervisor. Ne have all felt that one burns out 
in this kind of thing after about a year and a half; Fred 
and some of the first people to come aboard are a bit 
ground down, but, if anything, the quality has improved— 
witness the fact that wo have yet to lose a case in court 
or to be forced to release a document we thought should. . 
be denied. ■

Adding tothecomplcxity of Fred's life during this period, 
was increasing .involvement in non^-FOIA litigation support, 
(e.g., ITT/Chilc, the Socialist Workers Party case, etc.) 
both to me and to SA/DDO/O., Additional administrative 
complexity results from my having changed staffs, while 
being asked to retain’ the DDO Information Review Officer 
function. Hence, split daily support to me as well as 
periodic support to SA/DDO/O, poses a potentially ticklish 
situation with Fred’s organizational supervisor who is 
Chief, ISS. In fact, Fred walks this tightrope quite 
well. -

Finally, Fred Inis persistently tried to convince others 
that there is a critical need for a centralized capability 
to assess the total Agency impact of decentralized informa
tion release, whether to FOIA, congressional, judicial, 
news media or other non-intelligcnce requesters. His 
efforts are about to bear fruit, since this will be an EAG 
agenda item next month. • .

Whether it's bringing his professional overseas background 
to bear on the analysis for release process; protecting 
sources and methods in the now "open sunshine" context; 
trying to save resources and ensure efficient procedures; 
deal effectively and impressively with senior officers in 
this Agency and others; or supervise a collection of 
dedicated and hardworking people, firmly but with good 
humor and understanding, Fred has done- an Outstanding job. 
He will be very hard to replace, and yet, he should move on
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Mr. Randall supervises-the unit responsible for developing the DDO answer to Freedom 
of Information Act-and Privacy Act requests, both at the initial request level and, 
increasingly, at the appeal and litigation levels. His organization is still less 
than one year old but has gone through several growth surges as the public reacted 
to the past year’s publicity about CIA, demanding great amounts of information. Last 
March. Randall and his secretary played the role, then the T/0 went from 6 to 12 to 
its current level of 18. In this period, initial requests received by the Agency 
reached nearly 10,000; appeals number about'300, and there are currently 31 cases in 
litigation, the DEO being involved in 27. Mich overtime is the norm, in a backlogged 
firefighting environment.

This has been uncharted sailing. Years of conditioning in sources and methods pro
tection made analysis of DDO materials for release agonizing. The Watergate and 
Congressional .investigation experience produced over-reaction tendencies in the 
Agency. As the individual responsible for releasing or denying BIX) materials in the 

■ first instance, and subsequently defending DDO decisions in affidavits and adversarial 
oral depositions, I not only attest to the excellence of Mr. Randall’s anlilysis and 
recommendations, but gratefully thank those who brought him to the job in the first 
instance. Frustrating and often demoralizing as his job is, he does it with real
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FITNESS REPORT - Frederick C. Randall 
Section D - Narrative Conrncnts (Cont'd)

professionalism and seems to have been made for it. As I said in, a 
memo last October which resulted in a QS1 for him, in spite of the 
ambiguity of the guidelines, constant pressure of short deadlines, 
very large volume of work and cultural trauna generated by the Acts,, 
his perfqnnance has been Outstanding. .

Earlier fitness reports, in a different context, stated or 
implied sane reservation about his energy or initiative or independent 
action. I can’t imagine that we’re talking about the same man. Close 
to 95% of the mass of Agency FOIA receipts have involved the DDO. I 
know all of the persons involved in other directorates and said, only 
6 months into this year, that Fred was head and shoulders al>ovc the 
others, combining professional ism,.tact, persuasiveness, analytic 
skills, tough-mindediiess and pragmatism in sources and methods protection. 
He suggested policy, strongly influenced implementation, and debated, 
usually successfully, with the lawyers, with DDO branch, division and 
staff chiefs, with other Agency contacts and. others above his current 
grade levcl'-all with a sustaining sense of honor.

As to management of his unit: he has consistently resisted empire
building opportunities, trying to keep ETs staff small. When growth was 
inevitable, Iw concentrated on quality in personnel selected for this 
atypical DDO work rather than accepting the short fix to the statistical 
backlog problem because routine or "passable" effort is not good enough 
in litigation. 'Die best reflection of his managerial ability can be 
seen in an unsolicited testimony from his staff which I have attached 
to this report to make it a part of the official record: it is the first 
of its kind to come to my attention in my 23 plus years in the Agency. 
(If some jaded cynics in these days of non-credibility doubt the 
spontaneity and true feeling of Mr. Randall's staff in this action, 
and one or two of ray staff have, ! can only feel sad for them. This 
is a breath of fresh air to me.) ■ •

Randall has made a singularly impressive shift in direction, 
has changed career category and, in my jud^wnt, has unqual it iedly 
demonstrated his coiwiiid of the position he holds. I have recommended



'CONFIDENTIAL -

4 February 1976

MEMORANDUM FOR: Chief, Services Staff

SUBJECT; Fred Randall, C/DDO/PIC

1. This memorandum.is intended to state what we, 
the staff of DDO/PIC, think of our Chief, Mr. Fred 
Randall. Mr. Randall is not aware of this memorandum.

, ‘ 2. Vs believe he is outstanding as. a manager and
fellow worker! Uis sensitive understanding of human 
relationships is balanced by a np-nonsense firmness to . 
get the job done. Using extraprdinary patience, brains, ’ 
tact, and diplomacy, along with long hours and weekend 
time, he has set an example for his entire staff. Mr. 
Randall’s deep knowledge of operations, his grasp of 
the implications of past operations on current activity, 
his determination to protect the Agency and the DDO from 
the devastating impact of unwarranted and unauthorised 
release of information, and his Judgement of the fine line 
between what should and should not be released under 
appropriate law and policy, have formed a major line of 
protection for the USG and the Agency.

3, Ue has not hesitated to make decisions, nor to 
disagree when he felt disagreement warranted. A strong 
aversion to pyramid building has underlined his cost-, 
consciousness to get the most done with the least amount 
of expenditures. Yet, his determination and firmness are 
based upon an open, objective mind, willing to listen to 
different views, and to change his position if he is 
convinced of the need for change. . •

4. His strong desire to aid employees in career 
development is re-inforeed by concrete actions, positive • 
suggestions, defined tasks, and frequent checks to assess 
the. quality and quantity of work product. ■ .

f2 IMPDET
CL BY 0l2l?0

' CONFIDENTIAL



CONFIDENTIAL

5. The nature of the task assigned to DDO/PIC 
includes the word by word review of thousands of pages 
of documents. The impact on the Agency, and the USG, 
of unauthorized disclosure of secrets, adds to the weight 
of constant decision making, and to the strain and tension 
of defending a crucial perimeter. And this perimeter is. 
under an almost daily attack of erupting crises. Mr. 
Randall's dedication and superior ability in handling an 
onerous, difficult, and complex job, filled with frustra
tions that would dismay and discourage others, has been 
truly outstanding.

6. Mr. Randall has had his finger in the dike for 
an incredibly long time. He has been operating in a 
hazardous, high pressure environment, fraught with 
penalties if he does not make the right decisions, and 
little recognized when he does. Yet, his common sense 
decisions have been accepted, and have, become policy-
policy that ordinarily is made by very senior super-grade 
officers of the Agency. An assignment in fiDO/PIC can 
burn out rapidly many competent individuals. Fred 
Randall is still going strong, and continuing to do an 
outstanding job!
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10 October 197S

MDDRANIXM IN Lilli OF FITNESS REPORT '

SUBJECT: Mr. Frederick C. Randall, GS-14/7

1. This report is submitted as part of a package suggesting that 
Mr. Randall be awarded a QSI for his performance since becoming the 
DDO Freedom of Information Officer in February of this year. In this 
context, it is not appropriate that he see and sign this memorandum, . 
since I want this to be a surprise. Nor, it seems, is it necessary 
to have a Reviewing Official for this interim report; the DDO has 
suggested, in commenting on my olit-of-cyclc recommendation of 8 August.7.5 

■ for Mfr Randali's promotion, that a memorandum be submitted recoircnending 
a QSI at this time. .

2. I consider Mr. Randall's performance as DDO/FIO (now DDO/PIC, for 
Privacy Act and FOIA Coordinator) to be Outstanding. As I have said 
elsewhere, he is, in my view, the most impressive of all the Agency ITO's 
combining DDO professionalism, tact, persuasiveness, analytic skills and 
an informed, tough-minded approach toward sources and methods protection. 
I have received considerable laudatory comment about his work from OGC, 
OLC, O/DDA and within the DO.

3. From a one-man operation with secretary, the FOIA activity expanded 
in four months to an approved T/O of 7, with a pending request for 5 more, 
and the possibility of further increases depending on public reaction to the 
Privacy Act and the amount of litigation that develops. Fred has done ah 
excellent job of selecting his staff for what is an often frantic, frustrating 
and long-houred environment; he also manages them well, with humor and 
compassion and with high analysis and output standards. lie is conscious of 
cost, particularly in human effort, in this exercise and of the need for 
balance in the application of secrecy criteria in today's environment. I 
am, obviously, impressed and pleased with his assistance, and feel ‘ - 
comfortably supp’orted by his group's efforts in avoiding or preparing for : 
litigation actions in FOIA and Privacy Act cases, -

Chief, Services St

Ci. RY LJ VMIM.r
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QUALIFICATIONS UPDATE

RAT’NQ 
J. &TTAH

__ 128 .Oct

Performance It deficient In tamo oipecti The roatoni for oitlgning thh rating tbooM bo «M»od « Section 0 and remedial action* I 
token or recommended thovld be described. I
Performance It •oHtfactary, Desired retell* oro being produced U the manner onpoctod. I
Performance I* chorocferlcod by orceplionol proficiency. I
Performance It to eeceptlonol In relation to requirement! of the work and In comparltan te 1>e performance of other* doing *lmllor I 
work ot to warrant *po<lal recognition. I

I. WAlOtU NUMD5R MAM*
012170________ |__ RandaHFrederick C.___

t. OFFICIAL POOITION TITL1 • [• O^P/DlV/BR OP

CI/.SSIFICATION

D

P—NefttWe*

45 “

lMCrf»€ UW* KO. 9

------------

-------------4_-----------------
RATtNa 
LffTTUH

FITNESS REPORT
GENERAL INFORMATION

Ops Officer_____J__________1_____ I DDO/FRD/I

Lx I RK9<RVI
J ] [OTHKRffcecJ
jcOHTRAC'n 1 rKMPORARY

XX
ANNUAL , AKAagtON. 

j NKNT
OPtClAU 1

1*9. QKFO*Tlt»O PERIOD

|1 November 1973 - 31 October 1974
14. OATS ACFORT OUC IN O.P< 1

30 November 1974 I

[SECT1ON.C

lit QUAltPtCAflONl UPOATt POPM IS M*NO SUBMintO WITH CNANCfS. and is ArtACNfo ro nus tt*o*L KACt TMt
|wQtO "TO IN TH! SOX VO TH! IIOHt If NO CHANCtt AH HQUIHD. PLACC TMf WORO “NO’ IN IM SOX AT BIGHT.

■ ' ____ -PERFORMANCE EVALUATION I
Performance h unacceptable. A toting in thio category require* lwmoc*«ota and powti«o remuAal action. The nature of the action I 
covld tonge from covnMUng. to further training, to placing, on probation. to taawignmont «t W wporotfoa. OoKtibo action taken I 
or proposed In Section D. I

■ SPECIFIC DUTIES j

IlM op ta «ta of <be mo«t Important specific dvffot pirfattntj during the rating period. Inter* rating letter wSkb best destine* Uta »a»*n»* M which employee 
■perform EACH t^itk duty. Con»^or ONIT »He<H*»neH In performance of that dvty. AH emphjyee* with lepctvieory taipaatobdHfo* MUSI bo rated on 
Hmm cbJ>ry to svporviM (induofo number of emp/oyuet tuptnmd).

BFtCIPiC PUT* NO. 9

&F&ciP)C Durr no. 1

See attached memorandum.

RATINtl 1
LffTTtW I

arretrse outt ho. a FtATfNO I
LCTTCn I

BPACtFTC PUTT KO. 4

OVtSAU H:&rORMANCcJN CURRfNI PQSHlQN
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MEMORANDUM IN LIEU OF FITNESS REPORT

NAME:

DATE OF BIRTH:

SEX:

GRADE:

SD:

POSITION TITLE:

OFFICE OF ASSIGNMENT:

CURRENT STATION:

TYPE OF APPOINTMENT:

TYPE OF REPORT:

DATE REPORT DUE:

REPORTING PERIOD:

EMPLOYEE SERIAL NO.

Frederick C. Randall

28 October 1926

Male

GS-14

D

Chief, FR Division, Branch HI

DDO/FR Division

Headquarters

Career •

Annual

30 November 1974

i November 1973 - 31 October 1974

012170

Mr, Randall lias now functioned as a Branch Chief under my 
supervision for a period_of about sixteen months ar.d-we have had ample 
time tn observe him in action 1?) this position. 1 rate him as an overall 
"Strong" and give him good marks for a stratiily improved perforniar.ee

E2 tMPDET
CL BY: OjAOJO
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(Memorandum in Lieu of Fitness Report - Frederick C. Randall)

during the rating period, Whereas 1 had indicated in his last fitness 
report a need for him to be more demanding in challenging faulty pro
posals or resolving problems which come to him at his Branch Chief 
level, he now exerts a good degree of initiative in independent action 
and offers good completed staff work to the Division Chief level for 
scrutiny. Mr. Randall's branch encompasses four (4) busy Bases 
(Atlanta, Boston, 'Los Angeles and San Francisco), He keeps effectively 
abreast of the operational developments coming out of each Base and 
represents this Division very persuasively in obtaining good guidance 
messagea'going back out to the Bases. He has also kept himself well 
informed on the Management by Objectives targets assigned to each .of 
his Bases where a total of about forty (40) personnel are assigned, and 
has been strong in supporting his Bases' efforts to achieve these 
objectives.

Mr. Randall has matured nicely as a manager these past months 
and is on top of the many administrative, personnel and operational 
support problems which are of a frequently recurring nature in our type 
operational activity. Ho la also, a good team player, has the best 
interests of this Division at heart, and gives thoroughly of himself in his 
job. He has'worked hard in bringing himself up to his present level of 
performance which 1 appraise us an unqualified "Strong". ■ '

CERTIFICATION AND COMMENTS

1. By Employee: .1 certify that I havejjeen this report.

Frederick C, Randall Date ,

2. By Supervisor: Employee lias been under my supervision 16 months

RuaHiiil F, Miller DcTfR ' Date



. IV

REVIEWING OFFICIALS COMMENTS (Frederick C. Randall)

1 concur generally with the-comments of the rating officer. 
I believe Mr. Randall has shown improvement in his handling of his 
Branch Chief responsibilities. I agree that he has shown greater 
initiative in this reporting period than in the previous ones, however, 
I would still like to see a somewhat greater and quicker recogni'tlon 
on Mr. Randall's part of operational problem areas. Granted that this 
is a talent that is frequently hard to develop, it is nonetheless, essential 
for all Branch' Chiefs in this Division to achieve a high degree of r ‘ 
operational perspicacity. Mr. Randall has the ability and needs only 
additional experience to improve his focus on the operational targeting 
effort's of his respective Bases. He is.a thoughtful and considerate 
supervisor, respected by his subordinates and he represents the Divisiop 
very well indeed. Mr. Randall's career would be enhanced were he in 
a position to accept a field assignment which would get him into direct 
operational contact, i. e., recruiting and handling agents. Unfortunately, 
for family medical reasons he will apparently be confined to the 
Headquarters area for an indefinite period. On balance, I consider him 
to be a good Branch Chief who willingly works long'hours and does his 
Job well.

Walter L. O'Brien - , Date
Chief, FR Division

I certify that I havjuscen the above Reviewing Officials comments.

Frederick C. Randall Date



SECRET

MEMORANDUM IN LIEU OF FITNESS REPORT

NAME:

DATE OF BIRTH:

SEX:

GRADE:

SD:

POSITION TITLF:

OFFICE OF ASSIGNMENT:

CURRENT STATION:

TYPE OF APPOINTMENT:

TYPE OF REPORT: .

DATE REPORT DUE;

REPORTING PERIOD:

EMPLOYEE SERIAL NO.

Frederick Randall 1^0
28 October 1926

Male

GS-14

D .

Chief, FR Division, Branch III

DDO/FR Division

Headquarters

Career

Annual

30 November 1973

16 June 1973 - 31 October 1973

012170

Mr. Randall has served under me for slightly more than three 
months and had just taken over his new position duties when 
I arrived for duty in this Division. During this brief 
period, however, he has displayed considerable dedication 
and interest in applying himself to his newly assigned tasks 
as Chief of one of our three operating branches. This branch 
which comprises Los AngelesSan Francisco, Boston and Atlanta 
Bases, is shaping up nicely thus far under this supervision, 
and appears well organized to support the four bases in the 
months ahead. He could at times be a bit more demanding in 
challenging some aspects of proposals or problems at the 
Branch level instead of allowing them to pass on up to the 
Division Chief level for decision, but it is hoped that lie. 
will gradually develop his style in this direction as he 
becomes more accustomed to his expanded responsibilities as

E2 IMPDET -
CL BY 05603(

SECRET



SECRET

MEMORANDUM IN LIEU OF FITNESS REPORT - Frederick Randall

Page 2

Branch Chief. The thorough test of his managerial skills, 
however, will occur in this upcoming period when all the 
Bases in his Branch become operationally active on a broad 
front and will require a continuing high quality of super
vision, guidance and support from the Branch Chief's office. 
I would rate his performance to date as an overall "Strong'*.

CERTIFICATION AND COMMENTS

1. By Employee: I certify that I have seen this report.

Frederick Randall Date ,

2. By Supervisor: Employee has been under my supervision 
3 months

3. Reviewing Official's Comments:

I concur generally with the above rating. I also observed in the 
early days of Mr. Randall's assignment as Branch Chief, that his per
formance could certainly have been stronger. It took him somewhat 
longer than I had anticipated to really take charge of his Branch. However, 
I feel that as he has continued in this assignment he has made very definite 
progress. He is now generally well informed on the operational activities 
taking place in his area and has begun to exercise a greater degree of 
initiative and aggressiveness in handling the operational matters that cross 
his desk. Had I been the rating officer I probably would have given Mr. 
Randall a somewhat lower, more qualified "Strong" rating. If he continues 
to improve in the months ahead as he has in the past several, I believe he 
can earn an unqualified "Strong" rating for this performance.

SECRET
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SECRET
CLASSIFICATION

SECTION A____
I. AMPLO.VKA NUMAKR

012170

FITNESS REPORT
GENERAL INFORMATION

a. NAMS fUM. firtt.

Randall, Frederick G
I 7. OFFICIAL POSITION TITLC*-

1 Opa Officer ______________ .______
I 11. TYRA OF APPOINT** ANT

' |OPP/DIV/HR OF AAAIGNMANT

1 DDO/FRD/Br. I

10/28/26
‘ gaa'dk

IS-14
9, CURRANT 0TATIQN

Headquarters

D |
IO. HQ C0|

X CAAAAR AAAARVA CONTRACT
[OTHER tip— ■>

I • FAMFORAAV ANNUAL X RAAA0ION. 
MINT ■

•FACIAL

Its. reflating fcriod (from-f©-)
J 1 November 1972 - 15 June 1973

14. PATS RSPOAT DUS IM O.F. Supervisor-

I SECTION B QUALIFICATIONS UPDATE
Ilf QUALIFICATIONS UPDATE FORM IS BEING SUBMITTED WITH CHANGtS, ANO II ATTACHED TO THIS WPOXT, PLACE THE 

■ WORD 'TH" IN THE BOX TO THE RIGHT. IF NO1 CHANGES ARE REQUIRED, PLACE THE WORDz "NO" IN THE BOX AT RIGHT.

ISECTIpN C 
|U—Ua*ati*fac1ary

Q—Ovtltandlxg

____________________PERFORMANCE EVALUATION________  |
Potfatmoaca It unacceptable. A rating in this category require* immediate and potitive remedial action.' The nature al Iha ocfloa I • 
could rang* from counteling, to further training, to plating on probation, to reanignmeht or to Mparotion. Detcribo action fokan I 
of proposed In Section -0. • I
Performance li deficient In tome atpecf*. The reason* for attlgnlng fhl* rating *houfd bo ttoled In Section D and remedial action* I 
fallen or recommended thovld be detcribod. . I
Performance I* *athfactory. Deilred te«uh» are being produced In the manner expected. . I
Performance is charocterlred by exceptional proficiency. - ’ I
Performance I* M exceptional in relation to requirement* of the work and in comparator* to the performance of other* doing tlmllaf I 
work a* Id warrant tpeclal recognition. . I

: SPECIFIC DUTIES ’ |
IU*t up to tlx of the mo*f Important tpedfk dutie* performed during the rating period. Inter* rating letter which bed describe* th< manner In which employee 
Iperform* EACH *pocific duty. Consider ONLY offectivenot* In performance ©! that duty. All employee* with »vper*l*ory retponiibilltie* MUST bo rated on 
lihelr ability to wpervlte (indicate number of employee! tuporvind).

1 orsciric duty no. 1 Provides primary direction and support to the San Francisco 
I and Los Angeles Bases on the running of clandestine operations in their 
I geographic areas. .

RATINQ I
LffTTRR I

S
IoptciY,? duty no. a Provides guidance and support to the San Francisco and 
I Los Angeles Bases on the management of their Bases.

RATING I
LBTTRA I.

s

1 sp^giFic djty ho. s Maintains continuing relations with all elements of the
| Directorate,of Operations necessary to support and direct the operational
I activities of the San Francisco and Los Angeles Bases. ’

RATING I
LCTTKR I

s I

I SPECIFIC'DUTY NO 4 -

I ' Supervises one Intelligence Analyst. ‘
HATING I 

■ LSTTZR 1

s I

1 0PACiFIC DUTY NO. O RATING I 
LFTT5R 1

1 SPSC/FIC DUTY NO. 0 ■ ’ .

I . - • i
I 1

RATING I
LETTOH 1

I OVERALL PERFORMANCE IN CURRENT POSITION
1 Toko Into account everything about 'So employe* '•hkh inf!u«.~4*t b>* s'UU'Wru bi* lufra**? par'ilan tveh c peri;»««»<* at levcrtic dvt***. 
1 productivity, conduct ox job, cooF*roH*ei»«tt, p«nA«nt porwnci tso*** or baba*, and po»rtcwk»r or tai****. on ,o-r iA0w:»dQ*
9 Gt empl^yw'l ov-a'all d^rlvy rho rating porrad pfoco &o Uttar U th* ra?:.*g ba* eofretpandinq to fho wMih mat' accw*
1 rctely retixt* to* U»9l of ptHormancw

RATING 1 
L<TT«W I

1

Perm QBKXf/f WVrOUS
0.72 43 £Q1T1C*U

CLAiiiFiCATION 1 - . 1
S E C R E T 13 (WPCH a M 's ’6

i
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I SECTION D
CLASSICATION

NARRATIVE COMMENTS

or ivp«nn»»ry cv<U ‘,n end Iwndt, mvi* b* oft, II opptkabU, II
•Uro Iporo I, nnW to compWt. D. o—Ok* a wparof. 5 ' / j '

- In the less than six months since my preparation of the previous report on . 
Mr, Randall, his overall performance,has continued strong. He has effectively 
continued to provide the day-to-day operational support for the FR Bases in Los 
Angeles and San Francisco and the two \singleton officers in-----------
the Northwest, Colorado The level and complexity of the operational
support and guidance which he has provided with skill, sensitivity and humanness 
has continued uniformly high.

Mr. Randall has again effectively trained a new Intelligence Analyst with no 
loss of efficiency or responsiveness to the ever-increasing field requirements.

. Mr, Randall has been under my supervision for 28. months as the San Francisco/ 
Los Angeles Desk officer and has continued successfully to meet the challenges ' 
of increased responsibility. It is now planned to appoint him as Branch Chief to 
be responsible for the Bases in Boston and Atlanta as well as Los Angeles and -------  
San Francisco . The increase in complexity of this new assignment for him will- 
be heightened by the assignment of additional operational personnel in three of his 
four Bases, which will materially add to the demanding workload of his Branch, 
We are confident he will be able to meet the challenge of these added responsibilities

SECTION E 
1.

DATS

CERTIFICATION ANO COMMENTS
BY EMFIOYEE

/ CERTIFY THAT I HAVE SEEM, SECTIONS A, B, C,AND 0 OF THIS REPORT
SIGNATURE OF KM

2.
MONTHS EMPLOYES HAS BEEN 
UNDER MY SUPERVISION

_____________ /~BY~SURFS VISOR ~~

IF THIS REPORT MAS NOT SEEN SHOWN TO EMPLOYES. GIVE EXPLANATION

DATS

-■ 6 JUN 1973

I OFFICIAL TITLE OF OUPERVIOOR TYPED OR PRINTED NAME ANO ^fONArURK

3
f Chief, FR Branch I ■

’ ~ ” BY REVIEWING OFFICIAL
AT^SoVe rn

cmmsnt; or nrvitwiNa officim.

There is little for me to add to the above comments, I fully concur with the 
remarks contained above and as stated, based on Mr. Randall's fine performance 
wo have appointed him as Branch Chief who will be responsible for four FR Bases, 
We have every reason to believe that he will handle this new assignment with skill 
and look forward to our continuing close association.

7 June 1973

: fcFFICtAL Tl fL< CW MSVlKWi*fD

: Chief, FR Division icn

SEChti
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F.UPlOWt SERIAL NcWjER

FITNESS REPORT 012170

SECTION A GENERAL I
1. NAME (Loot) (FlfOl) (Miihtl*)

Randall, Frederick C.
X. DATE OF BIRTH 

10/28/26
>. SEX

M

4. QMAOE j 8. SO 1
GS-141 D 1

*. OFFICIAL POSITION TITLE . .

■Ops Officer -
7. OFF/OIV/BO OF ASSIGNMENT 

DDP/FRD/Br. I
«. CURRENT STATION 1

Hqs. 1

♦. ChFCM 1*1 TYPE OF APPOINTMENT 10. CHECK <*> TYPE OP REPORT
XX1CAACCM | jhKVCRVK | |TEMPORARY

INITIAL In&ASSiaNMKNT SWCWWI80r|

! CS#t KM«PPO VISIONAL (S'O IfMtfUCtlOfM • SoCfiCH C) XX
ANNUAL jRCASSiaNMENY EMPLOY (( 1

{ SPtCIAL <Spec///>/ SPECIAL (3wftr)! ' |

H. OATS OtPORT DUE IN O.P.

30 November 1972
11. REPORTING PERIOD (From* fa-J 1

1 January 1972 - 31 October 1972 1
SECTION B PERFORMANCE EVALUATION 1

awI ttfg<ffrry- Patformoncc Is unoccsploblc. A rating in Hus category requires immediate and positive remedial action. The nature of fbt ©chao ! 1 

. could range from counseling, to further training, to placing on probation, to reassignment or to separation. Describe action teitn 1
or proposed.ln Section G 1

M-Morginod ‘ Performance is deficient in some aspects. The reasons for assigning this rating should be stated in Section C and remedial aetiees । 1

~ "" taken or recommended.should be described. * 1
P-Proficieof Performance is satisfactory. Desired results ore being produced in the manner espected. ' '1
S-Strong e . Performance Is characterised by cicepfionol proficiency. 1

O-CvWaAdmg Performance is so exceptional in relation to requirements of the work and in comparison to the performance of others doing tawahjr 1

work as to warrant special recognition. . ■ • I
SPECIFIC DUTIES I

Ll»t up to six of fho most Important specific duties performed during the rating ported. Insert rating letter which bosi dosceibe* the 1 
manner in which employee performs EACH specific duty. Consider OHLY effectiveness In performanca of that duty. All employees 1 

with Supervisory responsibilities MUST bo rated on their ability to supervise (Indicate number of oofytorooa AupeevieeO. I
spqctrrc out r no. i

Provides primary direction and support to the San Francisco and
Loa Angeles Bases on the running of clandestine operations in their 
geographic areas.

r *T>m ।
Lttt5R I

s |

5P!IL»PIC OUT r NO. 2

Provides guidance and support to the San Francisco and 
Bases on the management of their Buses.

Los Angeles
Cs T T 3 R I

s I

' -
aRF.ClPlC OB? T NO. J . ... _

Maintains continuing relations with all elements of the Clandestine 
Service necessary to support and direct the operational activities of 
the San Francisco and Los Angeles Basus,

KATiNO |
L§T rw 1

SPECIFIC OU r f no. 4 .

Supervises one Intelligence Analyst. ..
«ATJ\G I 
15T1ER 1

s I

. ■ ' *

SPECIFIC OUT rwo. 5 , • I WaTIsG 1
| LET 1
i ' 1
1 1

j 1

jHGFK ou r T no. 0 1
LETTER 1

OVERALL PERFORMANCE IN CURRENT POSITION ___ |

" !

’oho Info everything about the omployao which influences h.e effectiveness in his currant position such os pet’ I
ormanev of specific dunes. productivity, conduct on i«b, cM^ciriNiatt, per»ir.en» personal waits or habits, awd i 
wticulw hmironovis or talents. Based c-n your hnow«ed;a ol e^ployeo'o pcrfcrmoACe during rating pe/iad i
loco tho-fartor in ft-o toting bo* eereospondlnj to the statemen* which moot dCcmafoi/ his Uwl of potformanc*. J

9 A t! 
V? TT4N I

45 CasOLl’S N|viH| IC.tlOM SECRcT
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SECTION C NARRATIVE COMMENTS ,
Indicate significant strengths or weaknesses demonstrated In current position keeping in proper perspective their relationship to 
overall performance. State suggestions made for Improvement of work performance. Give recomm end or Ions for training, Convnent 
on foreign language competence, if required for current position. Amplily or e«ploln ratings given in Section B to provide best 
basis for determining future personnel action. Manner ol performance ql n^^aeriol or Supervisory duties gnd cost consciousness 

of p.runn.L. wac. taulpTSint ond fvn^t. r»>i ju wnrrlil i| agjllcolil,. If ..no ipoc. I. n..d«d to campT.f.
Section C, attach a seporotp sheet of pope*. I , . ,

Mr, Randall continuer' to exercise the responsibility of providing the'day-to- 
day operational support for the FR Bases in Los Angeles and San Francisco. The 
comments that were made in the previous fitness report bear repetition. In any 
other Division the backstopping of two Bases, which arc Stations in all but name, 
would involve at least an entire branch and all the supervisory responsibility that 

. such support entails rather than a single officer with an Intelligence Analyst. Mr. 
Randall does all of this and has continued to do it well. During the year both Bases 
have increased substantially in siae and in degree and complexity of the operational 
activities there. He has supported both Bases exceptionally well. . z

. In addition to carrying on the full-time responsibility for both Bases he has
continued to demonstrate a willingness and a sensitivity to increase the effective
ness of his Intelligence Analysywho has now gone on to a sensitive SB position 
with additional responsibility by careful tutorial training and guidance. He has 
then been called upon to train a second Intelligence Analyst quickly and did .so 
while maintaining a high degree of responsiveness to the continued demands of 
the two Bases.

, Mr, Randall continued to turn in a "Strong" performance and is held in high 
. - , /Continued/

SECTION D CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

1 CERTIFY TH^T 1 HAVE SEEN SgCTlOdt A, 0, AND C OF YHtS REPORT

DATE

13 December 1972
mm 

| /Frederick C. Randall
2. . . > OY SUPERVISOR .
MONTHS EMPLOYER HAS 3EtN '
UNO^R MT SUPERVISION ' '

20

IF THIS REPORT HAS NOT ae*N SHOWN TO IMPlOrKC, O1VE EXPLANATION .

DATE
1 3 DEC :972 '

OFFICIAL TITLS OF SUPERVISOR ’ [TTPiOCH PR.HTEO NAME A»Xj SIGNA T UH6
J if

Chief/ FR Branch I Maurice A. Sovorn
3. ■ . BY REVIEWING OFFICIAL
COMMENTS or RSVISwiNG OFFICIAL * i

1 fully concur in the overall "Strong" rating given to Mr. Randall. During 
tliis reporting period he has certainly performed in an extremely able manner. 
When Mr. Randall wan first assigned to our Division Headquarters component, - 
it was-my distinct imprecision that he was very definitely lacking in energy. . However, 
as time has progressed and he has become more experienced in our mode of opera
tions, I am pleased to note that ho pursues Isis operational objectives with very' 
commendable energy and vigor, Mr. Randall writes well .o;d quickly. I think his 
operational judgment io good. I also believe that his strengths lie in the Headquarte ’S 
or Staff end of the Clandestine Service rather than in direct agent recruiting and

. /Continued/
D*TC •

j c u e c i
!' 1 ? ? i .

SFoniAt h»ec or e>?iciAi ; ? vs >*»« »'«•»« c

Deputy Chief, FR Division ' Wa-ftc’/O'O'l?non

SECRET
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FITNESS REPORT: Frederick C. Randall (1 January 1972 - 31 October 1972)

NARRATIVE COMMENTS (Continued)

regard by. the Chiefs and officers of the Bases with whom he deals on 
a regular basis.

. t ' •
To an individual of Mr. Randall'.s intellectual depth and basically 

reound operational approach to Division problems the challenge of even 
more responsibility is warranted. He is now programmed to assume the _ 
operational support responsibility for the New York Base sometime next 
summer. '

REVIEWING OFFICIAL'S COMMENTS (Cent.)

handling activities. I think he is ideally situated in his present assignment 
and we are most happy with his performance in our Division. •
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• * FITNESS REPORT
fupiOfrr al *
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SECTION A GENERAL .
». NAME ILaatl (fiff) CMitWUJ

Randall, Frederick
t. DA TP or emfM

10/28/26
a. ar*

M
4. ORAOt C. >*>.

GS-14 E
•. OFFICIAL POSITION TITLE

Ops Officer *
7. OPF'DlV'eR OF A

DOD/IOG/n
••iONMENY 
r,.l

a. CURRtNT

Headens* fl'er a
V'XMCCK (XI TYPE OF APPOINTMENT <0. CHECH (A 1 f VPfc OF REPORT’
X CAMCCR ] ' j jTEMFQRiAT- | INI TIAL • yPFAPVIAOR

C AR < 8 R«P R Q VIIION AL (S»t • fttllt* Cl ’ j ANNUAL j PC A M t

twaciAL'fSrwrftyh { BMCCIAL itrH .

1 1. DA

3
TH REPORT OUE IN O.P. '

1 January 1972
11. RCPORtINO PERIOD (Fftww* to»f

1 April 1971 - 31 December K/71
SECTION B . PERFORMANCE EVALUATION

U-UA»g1i»focfoTy Performance it unoceaptoble. A rahAf U Hut coHjoiy i«qwf«» HwmtJmle oed remedial oetioa. TW «pOfC« id ocfoft
' * could range from couxtelmg. to farther tromieg. to plocing on proboliox, to MOttignm«nt or to wporot^w. &«&ric>t opt«90 ted**
* or proposed io Section C '

M*>Mof|inol Performance it deficient in tome atpech. The reosoat for oiwgning Ihn rating should be stated tn Sec Hot C rtRmpd»cd ©«»*««•
.taken or recommended should bo described. *

F^Rroflcient Performance it wfirloctory. Dewed remits ore being produced in the monner eipected. .

S^Strong Performance it characterised by ercephoaoi proficiency.

O-Outstanding Performance it to eiceptionol m /elation to requirements of the work and in comparison to the performance imkiar
work at to warrant special recognition. - - >

SPECIFIC DUTIES
List up to tlx of tho most important specific duties performed during tho rating period. Insert rating letter whieR ^describes 0ie
manner in which employee performs EACK specific duty. Consider ONLY effectiveness in performance of .rhlt 4//.* AH om^ip/ees 
with supervisory responsibilities MUST bo rated on their ability to Supervise (tnrficaf fum-h*, al ampler**

SPRCiPIC DUTY NO. ’

Provides primary operational support lor the Loa Angeles 
Francisco Bases of the FR. (formerly DO) Division,

and San

PATINQ UTYfiP
s

ii’kciric out v no. .

Conducts liaison with other area divisions and staffs as concerns th® 
operational activity of tho Los Angeles and San Francisco Bases,

L-trrta •

s

SPF Cine OUT V NO. 3 ■ j
Prepares operational correspondence. Contributes to DDP quarterly i 

and FI operational report including; the preparation of operational mamo- i 
randa for recruitments requiring DDP or ADDP approval,

Utna

5

IPtOFI C OUTV NO. 4

Supervises one intelligence assistant •
’ I

i

ft* T.K<, 
r

s

&P€CiFiC DUTY NO. S • \

i 

\

LET1»O

4FC<»#IC DUTY NO. 5 ' ‘ LA ? TAR

OVERALL PERFORMANCE IN CURRENT POSITION -

T c!*» Into count • ver ything F ** w«»< h I nt lue^ce a hi » « Heer a « la hi t « vvrant $-4
Ic4«r-^nra ©I apostftc ..Hat, {.-f 11 t »> t ** i&b. rc^freAon. ere i iA perrtvan* r?o'

3 c# h!Snll. lifted an >9v# ci explore*** J****!! a
rluEe sX® !•<»©/ m 'he ♦ oft ng la the •i'lth rel'et.!* h-* I*

£ J } J J.lh <3 »wm»- j
» 1 h «Sb “• i, ',
rw 1 al yew*a»» *» >

A * ’

S

. - - _
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SECTION C______________________________ NARRATIVE COMMENTS_____________________________________
lndi«o’p •JgAificoM AMength* d»n»cniW«t»J in Current petition hooping in proper portpoclivo ihoi* toloflpntKip to
overall perio**'QncO. Stofo tuggoMlon* modo for imp#o»»—on» «l wotl p»Hor«nonco. Give rocowvnondollon* fpr ItOlnlRg. Coevnont 
on foreign jM«pv<go cowpolont0/ if »»TvIn>I for <u*ronl {'•*»»•««. Amplify or oaploln roflngt given In Section 8 *o provide boot 
bail* <»» doforrelnlng f^iuro poroonnol oefion. Monnet of pyf^f^onct. yl ioor_Ofl»r»ol pr ivpffvl»ofK dyllft ond coif contclovingi^ 
trL-lhg-_w»a »h»»fJ»!W«l. non,- evulsriinl QnJ.knJt. H «0wa.rci. J o»»IuoUe.~ ife.f.o l« r«..W» tompleia 
aocncn C, efv*cn « ••pain* ihm of pvptr, '

Mr, Randall has the responsibility of providing the day to day operational 
support to FR Dases in Los Angeles and San Francisco. Doth bases have in
creased substantially in size during the past year to where there arc presently 
six senior case officers and an intelligence assistant in Los Angeles and ten 
senior case officers and an intelligence analyst in San Francisco all generating 
significant operational activity requiring substantive guidance, management and 
organizational initiative of the highest order. In any other Division the back
stopping of an clement of this size and complexity would involve ah entire branch 
and all the supervisory responsibility that goes with it rather than a single officer 
and an intelligence analyst. In the FR Division tire decision was made to keep the 
Headquarters complement small and to do a job with carefully selected experienced 

‘ and skilled senior operations officers who, based on their own field and personal 
experience, are able to press the right buttons to evoke appropriate responses 
from the various area divisions and staffs and to provide practical guidance on 
their own. > ■ ■

In exercising this function, Mr. Randall has continued to demonstrate those 
critical qualities of energy, loyalty and dedication. He cares. Ho is concerned 
with end results as well as the means by which the end is reached. He is

Continued '
SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

■ / CERTIFY THAT 1 HAVESEEV SECTIONS A, 0, ANO C OP THIS REPORT

$/'i'/'l'L

, BY SUPERVISOR
months euFuorec has aeen 
IJHDKR MY

11

>F T>H» nt POST hAi 3SEH $hu*N TO EMPLOYEF, GIVE R A PLANATION

OATR

9 February 1972
OFFICIAL T | f LU OF Ju»f< vtSCM j T Y PCO OA PR IN T RD N AMC SIGNA T dMk

Chief, FR/B1 
| Ct ------------ •

3. ' BY REVIEWING OFFICIAL '
COMMENTS or OFffCfAL

I think the narrative portion of the above rating is a thoughtful and accurate 
account of a conscientious officer's performance. However, I believe the letter 
grades are a little on the high side as I feel_<vpreei:ie letter description would ba 
in thy overall "S-!: or "p-t" category.' Since I have great confidence in the rating 
officer, I am prepared to defer to his judgment as stated above. I think it might 
be noted that Mr. Randall has indeed come along very nicely in his present 
assignment, I believe he is eminently well qualified to perform his current job. 
1 believe that his talents and experience are bettor utilized in his current assign
moot then they would be in a more direct operational, i. e,, agent handling and 

! .... ' ' i.nj a• * •'•P"*1-’"'4 ’
10 February 197^ ' Deputy Chief, FR Division Kv.iftcr L.'^O^’trtcrT''

SECRET
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Section C - NARRATIVE COMMENTS continued

intellectually honest and has developed his organizational imagination 
to where he is able to identify the potential operational advantages and 
disadvantages on which he bases his recommendations for appropriate 
action^ '

Mr, Randall is a humanist, careful and considerate in his dealings 
with others, firm when necessary, scrupulously fair, with a down-to- 
earth approach and a sensitiveness to the nuances of the interrelations 
of major headquarters components all of which contribute to his Strong 
performance, ' .

Mr, Randall unfailingly demonstrates a wide ranging intellectual 
awareness and curiosity, and is able to refine and use these in his 
approach to problem solving.

Mr. Randall writer well and succintly. He continues to turn in a 
Strong performance and is held in high regard by the Base officers with 
whom he regularly deals.

Section 0 - REVIEVZfHG OFFICIAL'S COMMENTS continued , 

recruiting situation, On balance, I have been pleased with Mr, Randall's 
performance and feel that he is doing a good job.

As h final statement, it is my opinion that Mr. Randall does not have 
the requisite GS-14 convertibility from his present desk assignment to 
that of an active field case officer charged with the recruitment of agents. 
This is not Mated in denigration of Mr, Randall for there is clearly a 
need and a place for the type of talents he ponseBueB, I think w.e have 
found that place in the job that he is now performing,

S E C R E T
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_____________________________________ GENERAL______

<La'l> (run) C»T< O' SI.

Randall, Frederick . , ■________ ; 10/28/26
PO5ITIOH TITLE . . • I ’• OFF•'ply'BR

Op a Officer - ■___________________

M
4. GRADE • *> SO

GS-14 D

DOD/lOG Headquarters

X i
(Sptcltri:

___________30 April 1971 
SECTION B

____________ : 1 April 1970 - 31 March 1971
PERFORMANCE EVALUATION

U-Uwtatafoetery

M^Mot ji*al

P-Proficient 
S-Strong 
O-Ovhtond«ng

r P«rformoRC« is unacceptable. A rating in thu category r«Qv*r«t immediate and positive remedial action. The nature of the action 
could range from counteling, to further training. to placing on probation, to rea»ugt*ment or Jo separation. Describe action token 
or proposed in Section G , (

Performance is deficient in tome aspects. The reasons for assigning this rating should be stated in Section C and remedial actions 
taken or recommended should be-desenbed. '

Performance is satisfactory. Desired results are being produced ia the manner eipected.

Performance is charocferixcd by exceptional proficiency. - ■

Performance it to eiceptional in relation to requirements of the work arid in comparison to the performance of others doing similar 
work os to warrant special recognition. ■ .

. " , SPECIFIC DUTIES .
LU» up to tin of rho moat important specific duties performed during the rating period. Insert raring letter 
manner In which employee performs EACH specific duty. Consider ONLY otfoetivonoss in performance of 
with supervisory responsibilities MUST ba rated on thoir ability to super visa (m^tcata number of amptoyaa

which best describes the 
that duty. AH employees 
a aupatviaati).

specific outt »*o. »
Provides primary opel.'tional support for DO Division Bases in Los Aneelgi 
and San Francisco, including processing of special ADDP________________ J

R A TINO 
LCTT&R

o

SPECIFIC O^T v r.p. 2 . • .
Conducts liaison with other area divisions and staffs as concerns the 
operational activity of the two Bases. ’

RATING LET TER

s

SPCC>f<<. GUtT r.G. > '
Prepares operational correspondence; contributes to Quarterly Reports 
and FI Operational Reports. • • •

RATING 
ls r Ttn
p.

iPSOJlt f.ut T NO. 4 ‘ •
Supervises one Intelligence Assistant and partially supervises one 

1 cisrk-typist. .

RAT INO LETTER

s

jrrcitic NO f , . . /. • . RATING LET’cR

• ' ' Z?' • i
1

RA I »Nu t fe v T £. H

_ ........    __........ ........... OVER AXL PERFORmAnCE IM CURREMT POSITlONj;_______ ___
Tow !*»Ns e*M-r y^hi.-vg .*bout th« wMrh inftvencea a^at iUdw a » h.» poxiFioa oa por«
l-v-’-wa*4* i> «l JdtyS, *1 v if y, OS <1 : v * a ». <r«S«*9 *s* Si®^Jil>,<*©-•»«« wa jou# yua’a ^s^ic.d.plcw im co/f« tbrymfiog to iba a to ***1^ nt t Uvsi al fu*! »/<»»»« a.

«» A ? 1 NO
TT £ M

s

IS SECRE r



SECRET
• - * . f {».• I

SECTION C . NARRATIVE COMMENTS
Indicot* sipnlhcon* strengths or wvaknvtw* dvma*'W'M*4 <* fw^rent ^otitt.on keeping In proper perspective their rolotionship to 
overall performance. State suggestion* mpJe lor of work porlormance. Give reconenenJotlont Io* training, Commont
on foreign language compotenee, if reqvirvtL lor current p5«>»>on. Amplify or explain eatings given In Section B Ip provide batt 
basis for determining future personnel attic*. jr^formonce of ggncaeriol or tupervispry dw»ipc end COO <on*cipu*ny*p

w*» ol pertonneL *pa<». »Qytpm»i» and >1 " opphccMe. 1/ eetra space it neeJerf to complete
Sectton C, attach 6 separate sheet of paper. *<> L J I > * 1J * 1 ’ ■ •

Mr.-Randall continues to view his responsibilities with enthusiasm and serious con
cern. Given the complexities of dealing with every area division and staff within

• DPP \
■-I would

characterize his overall performance as evincing exceptional proficiency. This was 
accomplished in a period which saw both Bases increase their striking power numeri
cally rather significantly. In the ultimate, the real test of performance is in re
cruitment of foreign nationals. While recruitment is not part ofMr, Randall’s duties 
there ig ho doubt that his support of the two Bases contributed to tile highest record 
of recruitment that these Bases had as compared to any other year. At the same time , 
he consciously maintained an excellent balance in the outgo, of funds for operational 
purposes. He is held in high regard by both Base Chiefs. Since much of the routine 
desk work is done by his Intel Assistant, it is a tribute to his supervisory capability 
that this service maintains a high rate of efficiency despite the significant increase in 
work, and the fact that during this period there were three different intel assistants. 
Since the supervisor began phasing out of hie. job for several months prior to 31 March , 
a. rather conscious decision was made to have Mr. Randall in fact assume some of 
the responsibility of the Branch Chief. Not only has ke taken these added tasks ' 
wlllinglyand with.the confidence of DO’s management, but he has performed 
superbly. ' : - -

SECTION 0 . CERTIFICATION AND COMMENTS
1. er EMPLOYEE ’

1 CERTIFY TWIT 1 HAYE SEEN SECTIONS A, 8. ANU C OF THIS REPORT

SIGNATURE OF EMPuO*EE - • - * . .,

J; (/ A' '

2. BY SUPERVSSOR
MONTHS EMPLOYEE HAS BEEN 
UNOCR MT SUPERVISION

;f this RdFoar mas not v>:<n shown to employee, give explanation

OA’E

27 April 1971
of picix l nt le or soPt>. jsoo । nno^fl pmufio name ym sig?,* yw*e

. C/DOI/1 ; .

3.
BT RE*!£*!NG OFFICIAL (/ -

COMMENTS OF REVIEWING OFFICIAL

I concur; generally, with the narrative portion of this report. 
However, I feel that it is somewhat overstated. Specifically, I would 
not rate his performance of Duty ’To, 1 as "outstanding”, rather I . 
would rate it "strong". 1 consider Mr. Randall a capable officer, but 
feci hia overall performance falls somewhere on the border of a "low 
strong" and a "high proficient". Det rae hasten to add that I am fully 
satisfied with Mr. Randall's performance in his present assignment, 
and I have avery confidence that he will continue to do a completely 
satisfactory job. }

' ““~"o7r7r7?7“'rl:H“5*~«s D7»T“''..-~77.7 csT'*wr'i'
’ ; , \i i—i v Y‘vlzv"»

22 May 1971 ’ Acting Chief, DO Division Walter L. O'Brien
SECRET
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. FITNESS REPORT
EMPLOYEE SERIAL NUMBER

012170
SECTION A GENERAL

1. N*M< (LmV (FitaO ; 4. O A T E OF ;8IRTH

RANDALL. Frederick C. 1 10/28/26

>. SEX

M <

4. QRAQK

S-14
s. to 

D
S. OFFICIAL POSITION TITLE * ! r OFF'OIV'^R OF ASSIGNMENT

Ops Officer . > DDP/DO/l
S. CURRENT STATION

Headquarters
S. CHECK <X1 TYPE OF APPOINTMENT j CHECK <X* TTPS OF REPORT

2L CAREER | »RESERVE | j TEMPORARY . 1 INITIAL . |rkas» IQNMCMT SUPERVISOR
1CAREER'FROVtVOHAk (S^O itttlMtlOtlt • SacHcVT C) ; jt ANNUAL ' iRK ASSI6NMANT EMPLOVC*

ipscial fS^wertyX’ ’ | SPECIAL (Spocttvh

H. DATE REPORT OUE IM O»*. ' pt. REPORTING PERIOD TFrom* ftp)

30 April 1970 ! 13 December 1969 - 31 March 1970
SECTION 8 PERFORMANCE EVALUATION

U-Ussohtfoclwy NH«hbo»c« is vaocc«pfabl«. A ratinf is this cwH^avyraqvir** and powttvt r«m«dtal ocKoa. Th# iWi of Hie odiM
coeM raRgs from covR»«liAg. to furlhsr sftainiftg, to ptaoag oft probation. Io r«awgnm«Rt or Io Mpatahos. OtK/ibs oction taUn 

. ’ or prapoUd is SacKoa.C ' «

M^Morgiftal Nrfamoaco U d«Rci«M in toms aipvcH. Ths reasdftt Kr aaigaiag Hiii rating should bs ttol«d in Soction C end femsdhd octioM
falva or Kcommtnded should bo d^ieribtd. ' f

^Profit k el Ptrfdrmoace i» Mhtfoclory. Dotirtd rtiulh on Watg prodwctd in ths monnor stpscfsd. *

Strong Ptrformon«o h <haracf<fit<d by <K«p)ioaol pra&cr««<y. ’

O~OvMcading Nffoftnanas it so •■««ph'ono| in rrUlion Io el the work and in companion to the performance of others doing' similar
work at to warrant special recognition.

• SPECIFIC DUTIES
List up io six of the mott important tpoclfic duties performed during the rating period. Insert rating letter which best d«t 
manner In which employee performs EACH specific duty. Contrdoe ONLY effectiveness in performance of that duty. All 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of omployaaa avporviaod).

cribas th« 
•mployaas

SPECIFIC DUTT NO. 1
Provides primary operational support for DO Division Bases in San Francisco

RATING 
LFTTER

and Lob Angelos, including processing of special ADOP^_______________________ s

\ V6

SPECIFIC OUT T HO, a
Prepares operational correspondence: cables, dispatches 

special memoranda, " ■ "
, projects and

RATING 
LETTCH

p

SPECIFIC OUT V NO. 1
-Effects liaison with other area divisions and staffs, as appropriate, • in support 

of the two California bases as concerns operations involving these components 

of the DDP, ' .

RATING ’ 
LETTER

s

specific sun so. * . .
Supervises one Intelligence As^istant-and partially supervi 

clerk-typist, ' . , -

gos one -
MATING 
LETTER

p-

SPECIFIC OUTr SO, 5

Contributes to Monthly FI Operational Reports and Quarterly Reports for DDP 

on matters concerning the two Glajfornia bases.

RA.TSNh -
L F. T T f H

P

SPECIF IC Duf « NO, A
■ . fl i/

\ /
1 I

U A TiNG 
letter

OVERALL PERFORMANCE IK CURRENT POSITION I
' ' , ' . - . ■ ■■ - ........................ ■ «

Taha l«vfa 0£c=u«* abauT »ha lnilve*«A» «ffa£llvana«» in hi* c^£/®aI :>» I

farmanca oi condw.*! Sn jab, ««»»«<. ptw Hi*<M poricnal Nona habHA. |
parti€uia« >«»♦*•>*- 6a>®d an yOwf Knawled^® »4 ;■»«»'■» cvwv&U du/tnj
piocy ibe lanof m be* vu tho Ural of pwlya’-jiK#. t

PAY >^A

s

~ U™
i
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SECTION C ~ NARRATIVE COMMENTS ......... ..... ~

Indicate •igniOcont iMenglh* at dtM»eM»Oot»d in eu»f»nf pollhen ^•vp<eq tn prefer p*t*pe<M*F relationship to
Overall performance. Store suggestions mode far improvement of wurh performance. Give recorrv" endotton n for training. Convn ent 
on foreign language competence, if required for current potitinn, Amplify or explain taring* given in Section B 1*0 provide best 
Luns far determining future personnel action. Menntt pl petfotmpnee pl monagrKul or ivpervliorydvhr a rmd cost coneciouineet 
!'Mhs_M.^J>Ll>«< «5>rnelJ trim, typp^rnl emt *«n7>. ~u»t bo 0". iT complete

This is Mr, Randall's first fitness report for a Headquarters assignment 
following nearly 9 years in the.field, of which over 4 yea^s, were at the Washington 
Base, Even with this field background of operational activity rn''&<» USA, Subject 
finds himself faced with a different-kind of target situation than he had at the 
Washington Base. Sinco the Los Angeles and San Francisco Bases have little in

. ; The reporting period {of 3 1/2 months) is too short a time to give a fair evalua
tion of Subject's performance. This much can be said. Subject has undertaken 
his responsibilities with enthusiasm and a willingness to learn. He has made mis
takes but these were "par for the course" and none that were not rctri^able and 
correctable. Given the way he has jumped into the fray, I would characterize his 
overall performance as evincing exceptional proficiency. He is conscious of and 
maintains a good balance in the outgo of funds for field operational purposes. 
He. is a good supervisor. He has more to absorb and digest in terms of the : 
myriad problems facing an officer giving total support to two Bases. Ho has 
to date made an auspicious beginning. As a desk officer, agent recruitment is 
not part of his duties. ' '

SECTION D_________________________ CERTIF’CATION AND COMMENTS___________
I. ' ' BY EMPLOYEE

___________________ i ccRTirv that i HAvr sc cm ivenwi a, n, ano c of this rcport
oa re StONATURft or eMnunifi ,

1. BY SUPERVISOR ■
MONTHS EMPLOrEE has BEEN 
UNOfA Mf SUPEWYHIOM

:r this aiPC&f nai not get:** sha»u to CMPLOYCE, owe EXPLANATION

3 1/2 Subject is on TOY outside of the USA.
UA f a OFFICIAL TITLr'OP IMP* W gisGH !T.'^f.v*VR A»tW Hit NA Tuna

8 April 1970 C/IXH/1
i - Df
| Joseph Ju Bul^

U4

3. , BY REVie^IHG OFFICIAL
C VUMgHT 9 Of «A fitWih.l OJ-’iCtAL

I think thw above rating is an eminently fair and accurate rating oi 
Mr. RanclaiL Hn han caught <m quickly and has performed well, I look 
forward to a continuing good performance front thia officer.

_______ _ ._ __ _____ ____ „ ______ _ ____
:' » • n ’ ,7r r . t \ ? i * * » F B s » .as...........r • e t •* IM- X ».;? s .»* N * " i- * T

" April 1970 ’ !)€'■><■>fl ■ '■U~
’ " . Waller L. O'I) ri on

........  v—nni'mw.-WMiiMiwiwamictwwawmuiM . imlu« i u i.w-hIWi’O'—m
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FITNESS REPORT
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SECTION A - GENERAL 1
i. name - ir.nm or ntsTM

_ Randall. FrederickG.______________ ^0/28/26 ____ ’ M______
A on»oi . 9. 30
GS-14 . D

• . OFFICIAL POKT'ON TITLE . -

Ops Officer ■ 1
| T. OFr/oty. qr ©• AMl'GNW€NT • 

DDP/DO
». CURRtNY STATION ‘

Washington Base
•• CMKC« 1*1 OF AFPOINTUCNY 10. C“t CK li) URl Cf RtFQRT . I

. A|C*m* 1 l"8KAV» I ; TIMPOMANr - ; INI n*L j InCAMivNUCNY *U*tJWfBO*| ~
t j c (See m»r.N*vt*e»»a - Seethe* O !»~nu»u , 1 X ’"<*»NNM!NT EMFLOtK 1

| »p» c<au 1 | SPCOAi (Sracih).* - |

II. OAtt »lPoa! OU> IN o.». U. MtPOAYINO PBRIOO fFrcm* to-) I
18 January 19.69 - 12 December^1969 |

: SECTION B PERFORMANCE EVALUATION 1

t

U’-VAwhtfaclory P«WotmoRC« il BRQCCFptobU. A rotiag in thi» category requires immediate cad povhw r»m«d»ol echo*. The nature of the oct^oo I 
~ " could range from ceuwtag. Io further hainieg, to placing on probation, to reawgcFncnt or to leparaha*. Describe action faUa 1

or proposed in Section C ' 1
M^Marginal Performance it deficient a aspect*. The rcatont lor aivjrung thl« rating should bo stated in Section C and remedial action* 1

- token or .recommended tb?«ld be described. 1
P-Proflcitnf Performance it wMtoctoey. Ottered raiuHt are bring produced in fka manner as pec fed. 1
S»Stfong Performance it characterised by etcephonai proficimey. I
O-Outitandinj Performance it io cecipfiomsl m relchon to requirement! q1 the work and in componyaa to the performance of others doing similar 1

*' work os to warrant »pec>oi recognition. ' I
- SPECIFIC DUTIES ___ 1

LHt trp to six of tho most Important Specific dutias performed during tho rating ooriod. Insert raring letter which bast describes the 
manner in winch amployoo performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employee 
with supervisory responsibilities MUST be rated on their ability to supervise (rnutrer# nuf.i'tt vt y/nptvyrf »

1

•

BPS CIPIG OUT 1 HO. 1
Spotting, developing and assessing now agent assets.

V-

MA TINO 1 
lb y re* I

p

!

srcciFtc nut > un. i ■

Recruitment of agent assets.
H A T i N f» 
l M n. A

s 
«

Handling (and exploiting) agent assets.
<IA T IN6 
Uh 7 I b *i

p

^»*C vlflC iMTt NO. * • ,

Handling tho Base’s periodic operational summary repoi’ u. j
RAT I...-, 
Li t t >;»

s

tncii-K njr» nq. 9 i
1 
1
1

? If4..

Fas*’*’? C”H * NCI, A / i

-zV 1

"”'"""2 ”7™"' ~~ OV i ‘4 ALCprRFo\’MANCEjN^UffR£NTl^
, . I

”» P i Me < ; i> ».^u'itr j •.-* !-» il* : h *» j ? 9 » • lv <i » »n Mt . . r4i'li a« ?
■» »•! »ra»«t>v • •*’ , 4—» j®. 4 f-mh, ■

+-<.* uler $ S.cr »M> »rrt , IT «_.» ». v. A .oJ e - J.J.J > v « f (» ' V’ 1 f ft A u# • -4 f «i? t ;
‘o** < •• »t-r?a3 ".k-M .■.* »o«g & s. c-rM « ,«»>»>. f^C'**** Ju. » la-*.*! »• |

» t

d • T < f..
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SECRET

Ol Wy dull** tfn«1 <O»I con»<iov«nei|
y/nmentpj gru H.oppIftoMf* 1/ oslro »poco »• necfoJ h> complolo 

1^1 J ■

SECTION C_______________ ;______________ NARRATIVE COMMENTS_________________________ '______ __
l*«cfi<Gtd »igniliton» ©/ J»woHtiroloJ,l0 <,v»j»nf potlHon C»»p»nq in p'Op«f p«f«p»cHv# th»l* relation th<p k»

p«rlot mane*, $*»»• *vpg*t*<9n« mo-!» for improvement ol performon*^ Give rec(wendofion • (or ^oinlnq. Conenont 
o*r foreign InnQvope competence, »♦ re»jv»r»J for current po»«f«en. Amplify er ••plain ruling* given in Section 0 Io provide best 

lor delem><Ring Ivtvre personnel uclion. Monnet of 
in. 
vet lion C, ottoeh o teporere tAee* ol pope*.

This case officer Is Intelligent anti articulate, and is  
capable of dealing with equanimity with intellectuals, \ ~|

\ [ He has had sufficient experience in field assignments
to have developed an area of expertise. His operational and intelli
gence reporting Is organized, coherent and thorough. .

Ho was one of tiie few officers within the Base who made agent 
I recruitments during the period. Ono of those was essentially routine, 

through no fault of the rated officer, but in another case the 
officer skillfully Used an imaginative'cover, as ho also did in 
a third recruitment case which had the additional complexity- of 
WODISH involvement. In ail these cases the officer illustrated his 
ability to plan, organize and carry through an operation to a. 
successful conclusion. ,

If I wore to fault this officer I would say that ho is not 
essentially an activist, and that,he lacks the force to be a 
notable recruiter. Conversely he does possess the sense of caution 
which slows down recruitment but also saves mistakes. .

(continued on separate sheet)

SECTION o CERTIFICATION AND COMMENTS___________  
.- BY EMPLOYEE 

i cf Mfirr that i mve tern tecnont a. ti, ano c or run report
c*rt

3 February 1970
2.

j Frederick C. Randall (Signed in Pseudo on Form 45a) 
”~'~a y sup e r v isos •

t'NV DION T ION

3 February 1970 Chief of Base

J. • 37 n£¥IE»lN<; OFFICIAL

FitmTeOMi'ii .NOMOMAruhs I

I John G. Shaffer, Jr, I
J___ ISigiLad_.i?il?^>iicdajoii_Eloriu_4 Sh)

I am somewhat surprised that the rater gives an overall rating of "P" 
for Subject's performance when in the rater'a own Words "h»j was one of the 
low officers within the Base who made agent r«cruitmenlB. " In another recent 

J fitne;38 report on another officer who has since been tranuferred and whoso
| activities for th.:: year have been rather minimal, i, o. , no recruitments and

rather marginal agent handling, rhe enter gave him the overall rating of "S", 
’ Apparently the raicr prefers a "social animal." The fact remains that Subject, 
while giving the mitMardimpreasiion of doing tow«ke^ wait indeed an active and 
thorough case officer and v-aa given npeeul a alignments because of his

- tiil-Lty_bU. 1 iL._VtCd.j,-.:c La-v.it .tuttjeetJi It 1..ticr lating.*——

6 March 1470 ■ C/POl/l ;

$r:c«£ r



SECTION C NARRATIVE COMMENTS (Continued)

I would rate this officer higher in any job which puts greater 
emphasis on orderly analytical production.

Officer is adequately_cost-conscious. 1 had no opportunity 
to observe his capability as a supervisor.



SECRET

FITNESS REPORT
EMPLOrpES&RIAL NUMBER

0)2170
SECTION A GENERAL

«. NAMS ft, ft tflear) (Middle)

Randall Frederick.
f.DATtOFBI«TH J. SFM 

10/28/26 M
4. QRAOF । 9. SO .

GS-14! D
4. OFFICIAL FMlftO** T«*L« 

Ops Officer
». OFF/OIV/O« OF ASSIGNMENT 

DDP/DOD
9. CURRENT STATION 

Washington Base
9. CHECK lM) TTPI OF A^W'/INTMMNT 10. CK6CK <x) TYFt pF REPORT

X CAMCCN | Ollt’VC | {TKMFOHARV INITIAL X RKASSiaNMKNt SUPCMVI0OR

C ARCKR.RROviS»&u*L flee tnstrucftme • lection C> ANNUAL . REASSIONMCNT KMFLOVKC

SRXC’AL ISfaellyjf SR8C«AL

11. DATS RIPOAT DUS IN O.P, 11. RIPORTINO RKRIuDfFrom* fo>J 

1 April 1968 - 17 January 1969
SECTION B PERFORMANCE EVALUATION

W * MtSk Pe#fs<M»ance ranges from wholly Inadequate to slightly loss than soilofactory. A rating In this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
pvobeti'on, to reassignment or to separation. Describe action taken or proposed in Section C.

A * Adequate Peffjxwance meets all requirements. It Is entirely satisfactory and Is charactarliad neither by deficiency nor 
excellence, , - '

P * Proficient P*ifofen9HC* Is more thon sotlsfactory. Desired results are being produced In a proficient manner. *

S ■ Strong Perfor«»on<pe Is characterised by exceptional proficiency. '

0 • Outstanding Porfs/^onco Is so exceptional In relation to requirements of the work and In comparison to the performance of 
' others doing similar work os to warrant special recognition. .

SPECIFIC DUTIES
List up to six of tho most important specific duties performed during the rating period. Insert rating letter which best describes the 
monnor In which employe* performs EACH specific duty. Consider ONLY effectiveness in performance of that duty.. All employees 
with supervisory resp*>nsjt«i«tie6 MUST bo rated on their ability to supervise (Imtlcato nuo.be/ al vtnttloyaa^

5PACIFIC DUTY NO. * ' , MATtUQ 
Lfe T T«R

S

SPRCIFIC DUTY NO. 4 R A TINO 
LCTTEH

p ”

SPECIFIC OUT Y NO. 3 RATING 
LK f TER , 

p /

speciFtc outy no, a R A TINO 
letter

s

5**KCIP*C CUTV HO. *

Preparation of operational and intelligence reports.

A A f INCl 
letter

s

tFRC’FK OUTY HO. a

Supervision of one secretary.
\ / >

RATING
LET fCR

S

____ ________________________0y ERA LL P E RFORMANCE IN CUR, R E N T PO SIT ION.__ _ ___________
Tate Inta ’S^ceunt eve?rth:<g sbiwi ’ho employee whit1* Influences Ms 1 s H his current position *v. h o*
forrs5n*» e? *j«ocif:e c-’t on ;eb. cOoyerettvena 1 *. ^rltnonf person'll frails ?r habits. Omi
jxjrricuiar 1 t a or Cased .-vt >onr kn&wle4^«» al-peHcx.nQr.ca during ?)* ruling period.

if>e certee tn it* renrtg iff to the ?to»e«wnl which matt '.‘loefi his is»el ol pe»fc/=*GJ>eo.

“pfr’i-.r.

s

45 sti’^i SECRET



SECRET
{*•.,„ r, 11,.t f„) _______________________ _______________________________________

TectFon^ "- NARRATE[
Indicate cnl ttrengrh* or weak****** J*mentt«uf»d in cu»reni pn»<»/^A keeping In'^Adp^r p^*pe»tive their relation»hlp to
overall performance. Stole node foe improvement ol work performance. Give reconwuentlotfon* lot training. Corvn ent
on foreign language competence, »l r«*|vlred for current petition. Amplify or eeploln toting* given In Section D to provide,beet 
botlt for dervtmlnJng future personnel action. ”MJnntLsjLA’*ll<’r"’J,r €•_ ♦? mont»*.Brlol or tupvrvltorv 4y»ie* ond to»l con >C low enp »> 
Hlha w»e ?l grL»jan«L_l»P<r. 1'iwrwl jmi-ivryi*. "">«> b. t.tnirwi.J «g nVju’Cac; if ne.J.J to compUt.
Section C. attach o separate eneet of paper. WMfi Cl & hl MH uj

___________ ___________________ _____________________________________ filo performs 
his supervisory functions well. He has asked for transfer to .

WCROMP and the rating officer endorses, this request, feeling ■ 
that Subject’s high degree of expertise in the FE area would well 
qualify him for work of a substantive nature in the WOROMP. 
Subject is cost conscious and his accounting for official funds 
is prompt and accurate. No training is contemplated or recommended 
at this time.

SECTION 0 CERTIFICATION AND COMMENTS
l.~ ' “ BY EMPLOYEE .

 i certift tha t1 have seen sections a, b, ano c of this report __
O*u ”......” fjISM.TVRB or CMFLOYEC '

16 Jan. 1969 | Signed in pseudo on Form 45a
2. ~ ~_____________________________________ BY SUPERVISOR........

M0NTH1 EMPLOYE HAS aEliN [|F nkFCMT MAS NOT n».CN 9H0*M 7Q CMPLOVgC, GlVK f. X f»LA N A T tON 
UNDER Mt ^UPEHViMQM

49.

OATS 'OFPICIAU TITUti O !* SUf'F RV.3OH j T /PCD OR PR1NTRO NAMk AND 3IGNATUOH I
f | (Signed in pseudo on Form 45a}|

_______16 Jan, 1969 | DCO3, Washington________ f Robert E. Boies_________ I
1___  _ ______.SY REVIEWING OFPICML■ ~ ~~'I

COWMEMM OF REVitwINA Q*FJC’*L I

As Reviewing Official, I am in complete accord with the per- . 
formance evaluation given this employee aa outlined above. ‘

SECRET



SECRET
SLen Fi :

.* ' FITNESS REPORT
’ . NUMBER
1 012170

itCTlOH A GENERAL
1. name tLaaf) (Fltat) (Middla)

RANDALL, Frederick C.
J. CATS OF BtRTM 

10/28/26
3. sex

M
4. GRADE 1 8. SO

GS-141 P
«. Orr;;i4L POHTION TITLE

Ops Officer
?. OFFDlY'BR OF ASSIGNMENT 

DDP/DOD/Wash.
I. CURRENT STATION 

Washington
S. CHECK (X> TTPS OP APPOINTMENT . 10. CHECA (K> T YPK OF REPORT

X |camccm | |RESERVE | |TEMPORARY -J INITIAL | RCA SSI a NMC N T SUPERVISOR

1 C ape «R»PRO VISION al (Saa biatmallana • faction C) X I ANNUAL {REASSIGNMENT EMPLOYEE

|>»«ci.l (tfcifrJi ■ . | special (Spacltr)i

11. DATS REPORT OUE IN O.P.

25 April 1968
It. REPORTING PERIOD (FfW 

1 April 1967 - 31 March 1968
SECTION B PERFORMANCE EVALUATION
* * Performance ranges from wholly. Inadequate to slightly loss then satisfactory. A rating In this category requires

' * positive remedial action'. The nature of the action could range from counseling, to furiLw training* to placing on
’ probation*' to reassignment or to separation. Describe action tab •

A • A^oqwotq Performance moots all requirements. It Is entirely satisfactory r , deficiency nor
excellence. * ' -

P * proficient' ' Performance is more than satisfactory. Desired results ore being produced In a proficient manno;.

$ • Strong Performance Is characterised by exceptional proficiency., ' .

0 * Oy? standing Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 
' others doing similar work os to warrant special recognition. .

List up To six oi the most Importor? specific duties performed during the rating period* Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty.. All employees 
with supervisory feepon?>blhHos MUST be rated on their ability to supervise (indicato nvmhat at tmplortti auparritodk

SPEC RATING 
LETTER

s

SPgOPIC PUTT NO. 2 RATING 
LETTER

P

spec* FIC CUTT r»Q. 3 RATING 
LETTER

P

SPECIFIC OUT y NO. 4 ' RATING 
LETTER

s

SPECIFIC OVT7 NO, 0 ‘

. Preparation of operational and intelligence reports

R A T1NG 
LETTER

S

iPZClPiC C-^T f MG. e •

j. Supervision of one secretary ,
J - -- ’

RAT tNO 
LET TER

p

t

ex
•4

" OVERALL PERFORMANCE IN CURRENT POSITION

Tuba 
far- 
parn 
pi«X

“To evaryihing about the employee which influences his eHecrKeoeS1* in-Ms a^tani position such «» par*
hla specific du?‘e», productivity. conduct On lob. co-opa/oti »*•«» •, purtlna.-.t Tro if a e# Sub », «”xi
!*jy T^-ruiGtionB or tvl«*»*». based on you* knoeleuga al empf^r»o*w overall parfor.T.onco duttag the »a«ing period.

ian^f io ilia tGttng box corresponding ta Iha sNitomeni which tw£-»1 occurafely rejects his level of perfermgnca. *

LETTER

P 

____________

45 MS»!OW scries, SECRET



14-00000

SECRET

COMMENTS or REVIfe-aiNG OFFICIAL

SECTION C NARRATIVE COMMENTS
Indicate tlgnificonl •♦fet.gfh* or weolneiiM demonstrated in current position keeping tn prepor perspective relationship to
Overall performance. State Suggestion* mode for improvement of work performance. Give recommendation « lor training. Comment 
on foreign-language competence, if required for current position. Amplify or explain rating* given In Section B to provide belt 
boil* for determining future personnel action. Manner of performance ofmanogeH^l 05 »uperyi»ory durie* and cott contciou<neit 
in theme of pettonneL rpoce. ^gylpment end fond*, mutt be commented on. If t^diqA'Ie.. If e^tra »poce to complete
Section C, attach a veparote ihoaf of paper. ' - .

- - " /(|J \ F
.Subject Is the FE "referent" for the Washington Ba^e and, as 

___such.__has the resnnnsibili tv for coordinating all work dvainat the

________ _______________________ ___________________ ) He writes well and 
is orderly and professional in his approach to operations. His 
work on the highly involved and sensitive WUWORTHY case is cited 
in this regard. Although he continues to feel a bit unsure of 
himself in operational areas other than FE (to a degree not warranted 
by his performance, as the WUWORTHY case shows) he is improving in 
this regard and is on his way to bringing his operational activity
in other areas up to the level of his performance________________________ \
He performs his supervisory functions well. He is very cost 
conscious and his accounting for official funds is prompt and 
accurate. No particular training is contemplated or recommended 
at this time. .

SECTION D CERTIFICATION AND COMMENTS
1. - ' .. BY EMPLOYEE

. - .1 CERTIFY „

DATE •.iGH* signed jn pseudo on Form 45a)

2. - BY SUPERVISOR -
MONTHS EMPLOYEE HAS SEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOOK TO EMPLOYEE, OIVE EXPLANATION

40
DATE official title of supEflziso« , ^gned in Peeud.o on Form -15a) -

25 April 1968 Chief, NOG j Robert E. Boies

3. DY REVIEWING OFFICIAL *

As Reviewing Official I am in full concurrence with 
the evaluation given this employee, as outlined above.

- —-^official , (Signed in pseudo on Form 45a)
.1 May 1968 ! COB, Washington Rudolph E. Gomez

SECRET
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TRAINING REPORT

China Operations Course No. 1-68
4o hours, full time 4-8 March 1968

Student : Randall, Frederick C. Office C : DO

Year of Birth: 1926 Service Designation: D

Grade ; CS-lU No. of Students : 25

EOD Date : Sept. 1951

COURSE- OBJECTIVE

To prepare Clandestine Services officers to conduct operations 
against Communist China from the point of view of human Source 
Collection.; to present material directed toward the updating of 
officers in the operational realities inside and outside Chins today; 
and specifically to train officers in providing political, political- 
niilltary, advanced weapons and other coverage of the priority China 
target which cannot be obtained by technical means.

ACHIEVEMENT RECORD

'fhis is a certificate of attendance. No record is wade of 
individual performance in the course.

FOR UTS DIRECTOR OP TRAINING:

x- ,.-xKe nry^. Barringer^

1 5 MAR logs

Eate

g 
$

SECRET
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‘ . SECRET
(9h*n Fil/rrf tn)

1?

FITNESS REPORT
FMFLOVKg SERIAL NUM0SR

012170

SECTION A GENERAL
*. NAMg (teat) <Flf*t) (MkMlf)

RANDALL. Frederick C.
”“d

6. OFFICIAL POSITION TITLE 
Operations Officer

• .CURRENT STATION 
Washington, D. C.

9. CHECK IKI type OF APPOINTMENT to. CHECK <X> TVFB OF ASPORT ----------------------------
X CARKCR [ JnCBCRVK | |tKMPOMARV INITIAL jnMHICNMENT supcrvisor

C arckr»prOVIBional (lee tn»ffvttlcn» •Section C) ANNUAL ’ j«K ASSIONMSN T 8MPLOVK8

SPECIAL (Specify)/ ' X special (npocity)t Recommendation
II. DATS WSPORT OUS IN O.P. II. RKPOATINO PERIOD (From- to*) ■

November 1966 - 31 March 1967
SECTION B PERFORMANCE EVALUATION

W ’ Weak Performance ranges from wholly Inadequate to slightly fess than satl afacto/y. A raring In this catego
positive remedial action. Tho nature of tho action could range from counseling* to further training* to 

- probation* to reassignment or to separation. Describe action token or proposed In Section C.

A • Adequate Performance meets all requirements. It Is entirely satisfactory and Ie characterised neither by deficit 
excellence.

P * Proficient Performance Is more than satlsfoctory. Desired results are being produced In a proficient manner*

S * ,$*rong ' Performance Is characterised by exceptional proficiency.

0 • Out standing Performance Is so exceptional In relation to requirements of tho work and In comparison to tho perform 
. others doing similar work os to warrant special recognition.

fy requires 
placing on

incy nor

tanco of

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the rating period. Insert rating letter which best describes tho 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance ©f that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (tnalt.nt» numh^f of

SPECIFIC DUTY NO. 1 . rating 
LCTTSR

s

SPECIFIC OUT V NO. «

Liaison with Washington Field Office of the FBI and with 
the Chief, Foreign Liaison Division, U.S.Ail’ Force.

RATING 
LETTER

0

3P8C«FiC DUTY NO. 3

Preparation of operational, intelligence and administrative 
correspondence.

RA TING 
LETTER

s

SPECIFIC OUTT NO. 4 '

Supervision of one secretary/stcnographer.

rating 
LETTtn
8

iP = CII’IC PUT Y NO. 5 RA TING 
LETTER

peci*»c nu r v no. a *
.Jh- . -

.. - _ ■. . . _ 1 . _____  .1

«A t ING ' 
LET TEA

n, " OVERALL PERFORMANCE IN CURRENT POSITION
'cl3 «nto account everything obouf ©uiployoo vrhlch influences hit effectiveness In his extent petuian sv<h as per*
e*n'«nco of specific duties, productivity, conduct on Job, _cooperati vena a 4, personal tralr# cz babnt, and
articular il.AiteilanA or talents. Bated on you* knowl®e!'je of u‘»^-ioyuo*s overall porfevm^nre during the rating period, 
lace tho letter in the ruling bo* car re spend Ing to Iha statement which most accrete I y reflect 1 h*» is-»e< at performance.

. . ’ - "____  ___ . _ . . . . . ............. . . . . :-------- 1________________----- --------------------

PATi>.G 
LEFTtiR

s

^jW 45 vHM«vwu»«eni<w« SECRET J *’
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SECRET •>.» r. j.
SECTION C NARRATIVE COMMENTS

- Indl^olo ilgnlflcont strengths er ®vcin»ts»s demonatrete^ In fvnwf pcutM keeping In proper perspective their relorlcnshlp te 
•*eroll patlnrmence. (tetr estione mode Ur improvement ef «*eA Fet+e-^»o*<e» Gl*^ reco»<T»p«iUtlene Mr Heining. Ceeveent
on foreign language competence. U required lor Current potlliors Amplify UMrUle1 lafl^t^IvdiV th' Section 8 to provide best 
basis lor determining future personnel action. Mann9UoLperfen»c*»ce of or supervisory duties ond cost consciousness
la&t UH.o! g.flannol. leoct. t^tegwif .nd fundi, mml bn c»nir«>n<‘ U If »«fro ipo<t I. n.^ud to tot.pl.fo
Section C, attach a separate sheet of paper.

appropriate. Ho is very cost conscious and his handling oi confidential 
funds is characterized by good judgement and prompt accountings. He 
has excellent working relations with his colleagues at the Base and 
in Headquarters.

•
’ (Continued on supplement sheet)

SECTION 0 CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

- 1 €£«TIFr THAT 1 HAVE SEEN SfCTWNS A. AVQ C OP THIS REPORT

DATS y Is.gnaturh or » • ' •

4. - ' SY SUPERVISOR
MONTHS ^MPt'Oreg HAS BEEN 
WO£R MY .SUPERVISION

iF THIS RKPOOT HAS NOT Om£N 3HQ»N TO SM^UQYftK, QlVfl EXPLANATION

OATS

/ 6 f

OFFICIAL TIYLK OP SUPCRVUOS j N PJt 1NTLiQ NAME AND 51<5NATU«S

Chief, US/NOG
i - BY REVIEWING OFFICIAL
COMMENTS OF neVteVHNG OFFl C’.AL

The Unde 
. comments

rsi 
of

gned is in complete accord with the narrative 
Subject's Immediate supervisor.

A/5/2 / ( 5‘?!CMt n?UE or «£ ViS *^0 *L 1 ? V Pi O ©d PF^Nt 00

COB, WASHINGTON Rudolph E. Gomez /

SECRET



- SECRET

FITNESS REPORT FOR: Frederick C. RANDALL 

SUPPLEMENT SHEET

Continuation of Section C:

Subject's liaison contacts with the FBI and Pentagon officials 
have been handled In a superior manner reflecting credit on the 
Agency; both the FBI and the Air Force officers concerned have 
praised Subject’s vork.

He supervises one secretary/stonographer.

No training is contemplated at this time.

SECRET



SECRET
h I in I

FITNESS REPORT 012170
SECTiON A

"Tindall Frederick C

GENERAL

'ric.»L ronrioN th

Ops Officer

28 Oct. 1926 M
«. o«*b« to

T. bsP-OIV'O* OP ASSIGNMENT

US/TE

GS-13 | D
I. CURMBnY STATION

Washington, D. C
S. CHECK (M> TYPS OF APPOINTMENT — -■ - ■ ■ ■ _ ■ ~ . ________....... ... ___ _ . —_
A ! i-CARSCA j |atsanvs j {TEMPORARY

eA R ■ <r*pro vision Ak (See • Jocrtan C) 9

‘ - SPectAu ftrecffpir ■

. i ..Pont ouc ih

I ANNUAL I *« ASSIGNMENT CMPLO
^X|;p<c7^7s/^;7rzH^ —
it. at poo tino er moo fFrwn- t»-> PVOfnO €73x1

Fobi’uary 1966 to September 1966
SECTION B

W- W.qk

A • Adequate

FERFOR^CEjyALUATION:L 
Performance ranges from wholly inadequate to slightly lets than satisfactory. A rating In thia category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C,

P • Proficient 

S ■ Strong _ 

0 • Outstanding

Performance 
excellence.

Performance 

Performance 

Performance 
other* doing

meets all requirementa. It It entirely satistactGry and It characterised neither by deficiency nor

It more than satisfactory. Detired resues are being produced In a proficient monnor* ' 7 *v

Is characterised by exceptional proficiency. •

it so exceptional In relation to requirements of the work and In comparison to the performance of

SPECIFIC DUTIES
List up to tlx of the most Important specific duties performed during the rating period. Insert rating tatter which best describes the 
manner In which employee performs EACH specific duty.* Consider ONLY sHecHvono* In performance of that duty. All employees 
with supervisory responsibilities MUST be rated an their ability to supervise findfcet* numh^t ai »nii>lDYm tuptttittd),

SPECIFIC DUTY NO. 1 a A TINO 
».CTTEO

s
LCTTCR

s

SPECIFIC OUT Y NO. 1
Preparation of operational and administrative corros-______
pondenco

RATING 
LET TER

s

n A fINO 
11 T T 1. R

RA TING

SPECIFIC DU1 Y NO. 3 ' .

Supervision of ono soci'Otary/stenographer . ;

SPECIFIC DUTY NO. 4 •
. Liaison with Washington Fj.eld Office of Lho FBI and :

with US Ail' Force Foreign Liaison Branch. I

SPEC ifiC 09f Y *«O. 9 . , ’

Oub nG. »

OVERALL PERFORMANCE IN CURRENT PO’siHON "

i er to‘er»*>.

9. \ V

s

45 SECRET
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SECTION C NARRATIVE COMMENTS '

•fro«W tvtf9r»9 fcerpin? tn p«

longuOge tomp»t»nr

t>4 tmmja/.'i

_____________________ _______ ________________ His knowledge of Far*Eastern 
politics, geography and contemporary history is encyclopedic, and 
fols handling_______________________________ confirms the high marks given
him by FE supervisors in earlier reports. He has begun to use his

{ His handling of confidential- funds is 
characterised by good judgment and prompt accountings. He has 
excellent working relations with his colleagues at the Station and 
in Headquarters. . .

(Continued on attachment)

SECTION 0_____ ._____________________CERTIFICATION AND COMMENTS___________ ■ '_____________________
E * BY EMPLOYES

_______________ I CERTIFY THAT I HAYE SEEH SEC TIONS A, 8, UtO C OP THIS REPORT
OATE- “ IHOHAT'UPB~OT ~ ~ '

15 September 1966 j - ____________ ■ ■_________________________________________
2. . _____________ _____ _ BY SUPERVISOR________ __________________ '___________________

r *-$ CMFinv C E MAS 06 KN fHll REPOa/T H*» nQT 6HN »MO#N TO fWRLO / EE, G»^E Ex P UAH* TtON
SUP6HVU<ON j S

12 (Not shown to employee because of promotion request,
-- _ ......... -____ __ —_____._____ _ . _______________

jOPPKiAL TITlUOr lUPCAVIftQA j ANOtIGNATunC

15 September 1966?Chief, US/NOG dtohcrtE. IkJios

J. or fifc'VIEWING OFFICIAL ’
CC*wt.tj;T5 GF AEViEviNO ORAICJAL ~ ............. ' ' .......................... ................ .. ""

Mr, Randall is an experienced, calm and sober individual who 
has raised the level of the quality of operational work in this 
Station. I concur in the above evaluation.

o ‘ ’S |c>FPii’u>> fir u nr m *l

16 September 1966 J ACOS
- » /»C f. ^3 pm s» • p i> S A^ »» A r 9 *9

\ ^1*. V-*-

Joseph J. (HiHU
^^W^lll,,ll.« i-t.ri.-ii , ■ in.^U

SECRET



Continuation of Section C Fitness Report F. C. Randall

His contactswith FBI and Pentagon officials have been 
handled in a manner reflecting credit on this Agency, and 
both the FBI and the Air Force officers concerned have praised 
Subject's ability to the undersigned.

No training is contemplated at this time.
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SECRET

FITNESS REPORT

GENERAL
(FfO

BAJiDAIX, Frederick C
(Middle)

012170

_________Opo Officer
S. CHECK IK> TYPE OF APPOINTMENT

?3 Oct. 1926 M
. T. OFP^OIV/8R OF ASSIGNMENT

U3/FE___________

4. GRADE

GS-13

10. CHOCK <*> TYPE OF REPCMT

S. BO

D
CURRENT STATION

Washington, De C

CAREER- [ jacigavt.,- - |- • [ fKMPORARV

C are ER*PROVISIONAL (See tnsiRMtione • EecttoR Q 

SPECIAL (•peelbd? .

INITIAL' PCASSIGNMKNT SUPERVISOR

II. OATS REPORT DUE IN O.P<

SECTION B

v-juA

ANNUAL Ire ASSIGNMENT-EMPLOYE

Y~ (spKttrt: Recommendation for Prompt
11. *«.O*T<HO .1*100 (non- to->

January i960 - 1J» February 1S^6

* -Spopa 

0 - OufManUlm

■ PERFORMANCE EVALUATION ■
Performance ranges from wholly Inadequate to slightly loss than satisfactory. A rating In thls catogory requires 
positive remedial action. The nature of tho action could range from counseling, to further-training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed'in Section O

Performance moots al I-requirements. It Is entirely satisfactory andls characterised neither by deficiency nor ' - 
OKceliohce. * ■ ■ ■

Performance Is more than satisfactory. Desired results ore being produced In a proficient manner.

Performance Is characterised by exceptional proficiency. - - — - • ~ • •

Performance Is so exceptional In relation to requirements of tho work and in comparison to the performance of 
others doing similar work as to warrant spoclol recognition. .

Specific
List ur To ©lx of tho most Important specific duties pet fol mad during tho rating period. Insert rating letter which best describes tho 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (Indicate number at eenpfoyoo* »uf»rvl»ed)>

..cciric Dutr no. 1 PATINO

s

..bcific ourr no. 1

Preparation of operational and administrative correspondence

»*£CI.IC OUTT NO. >

Supervision of one secretary/stenographer

PgCl.iC OUT. HO. « .

specipig dui’v no. 9 -

*« C»*IC out T NO. 0 -b-

RATING 
LETTER

S

RATING 
LETTER

S

RATING 
LETTER

RATING

"overall performance’'in current position"'

i1 rrg 1
7* <5 <•»

h »

8

SECRET
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SECRET

SECTION C NARRATIVE COMMENTS OEHet OP

ot* Man 
ill p«efa

Amplify or osploln roti«r»lS<rU,cftfi W^otIJo boot

«h>IH^-

_________ ____ ___ ._____„____ ____ s__ .___ ,,, His knowledge 
of Far Eastern politics/ geography and contemporary history is encyclopedic 
and his hAnaiingl confirms the high marks glveh him 
by HS supervisors in earlier reports.. He has begun to use ‘

His handling of confidential funds is characterized by good' Judgement and 
prompt accountings. He has excellent working relations with his colleagues 
'at the Station and in Headquarters.' „ - . . • -

No training is contemplated a^his time beyond the Clandestine Services 
Review Course which Subject will take in March 1906. .

SECT1ON D CERTIFICATION AND COMMENTS
BY EMPLOYEE

\ icerhfy that i haveseen sections a, b, ano c of this report

lb February 1966
2. “
MONTHS EMPLOYEE HAS SEEN
UNDER MY SUPERVISION -

SIGNATURE OF El

l|F THIS REPORT MAS NOT SEEN SHOWNrTO EMPLQY3E, GIVE EXPLANATION

OATS

6
OFFICIAL TITLE OP SUPERVISOR

14.February 1966
3, 
'COMMENTS OP REVIEWING OFFICIAL

Chief, US/HOG _________
3Y REVIEWING OFFICIAL:

TED NAME ANO SIGNATURE

Concur. An active, hard-working and well^motivated 
case officer. . i < ,

o sorriciAt tjtlf op no visoinu q»f

14 February 1966i _k, . .. „
i Chief of Station, U. 3

yb RSlhTJO MA^y ANO

Hairy A. Hooitake

SECRET



MEMORANDUM IN LIEU OF FITNESS REPORT

NAME :

REPORTING PERICD:

Frederick. Randall Z7

21 June 1965 - 31 December 1965

DATE OF BIRTH : 28 October 1926

-SEX : Mole

GRADE : OS-13

SD : D ' . - . . .

OFFICIAL TIME - : Operations Officer ' '

ASSIGNMENT : ddp/dod/uss . '
CURRENT STATION Washington, D. C. ■

APPOINTMENT' : Career

TYPE OF REPORT : Annual '

Subject returned to the U.S. in August 1965, but did not begin sub
stantive worst in the Non-Orbit Group at the Station until late September 
1965.. Much of the time since his arrival lias been spent on becoming 
acquainted-with the work of the Station and in casing the operational 
possibilities among the FE Division targets In Washington. We, accordingly, 
prefer to delay until April 1966 submission of a formal Fitness Report 
which, hopefully, will give a more precise and meaningful evaluation of 
his performance than is now possible. , ; '

i Subject's predecessor left him with only one "agent" - and\an. • •
1 unproductive one at .that - plus one or two equally unproductiVe "contacts"* 
j Subject is thus starting essentially from scratch. ’ '

We note tiiat Fitness Reports submitted on Subject Just before his 
departure from Tokyo give him high narks for his opoj^ti^al support work 
in Japan and regret tel tnat the situation in Tokyo did not permit him to 
be given as much active ope rational work as fie wished. '.;c will certainly

SJANISoX-/ LL'J hi......... u

■



14-00000

RANDALL, Frederick C, '

have the opportunity for a^reBsive agent operations in Washington, and 
io aware tliat tills activity will not be limited to targets of interest 
to FE Division, but will give him the chance to participate actively in 
the planning and execution of operations directed at the recruitment _ 
and/or handling of other priority targets as well.

No training is reconsnended at this time beyond the Clandestine 
Service Review Course which Subject will take in March 1966.

Subject exercises good Judgement in his liondling of official funds 
and his accountings are prompt,

. Ke gets along well with his colleagues at the Station and in \ 
Headquarters. .

CERTIFICATION AI1D COMMENTS

BY EMPLOYEE

Date Signature of Baployee

BY SUPERVISOR '
Months Employee Has Been 
Under My Supervision . ■
_______ ±1___________

Date - Signature
• ■■ X / - - .29 December 1^> Chle..# t^/j;oo J

BY REVIEWING OFFICIAL

Date ' Signature ,(x -
‘ COG, Washington tX

' »■ ’ 0 -' -0 -1

I
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SECTION A

FITNESS REPORT
012170

GENERAL
1. NAMC fteeO MMto)

_______ ;____ Randall.___ FrcderlckJC._________  
e. official Portion titl. 

Ops Officer

t. oat« op amvM

28 Oct 26____  
t. pty/gn OP a

DDP/FE/Jl

>. sex
_M____

MtoNMCNT
KO

• • QRAO*

-GSdliL

8. CWWRSHT 
to

s. so I
n 1

STATION 1

kyo |
»■ CHIC. t«l T T F« OF AFFOIHTM.HT . to. CHSCA 1 X>TTPV OP RS PORT . 1

X CAR«CM | |n<S«hv« | ] T«MPO«ARV INITIAL |nMes>Q*sM<NT sunanvisonl

C amx *r*omq vision al (Joe inonwcrtois •duettos Q ANHUAL jnKAMieMMCMt aMOLOVCK j

SPECIAL (ipfUr)t Spccial fSpeetfyh |

11. OAT. ..FORT OUS IH 9.F. to. esPonTiNo Ptaioo (Fnw t<H 1

1 January - 20 June 1965 |
SECTIONS 

. w. w.*

A * &uuait

/ PERFORMANCE EVALUATION'
Performance ranges from wholly Inodequato to slightly leas then satisfactory. A retina to this category requires 
peeltiveremedial action. The nature of the action could range from counseling, to fusthee training, to placing on 

.probation, to reassignment or to separation. Describe action token or proposed In Section C. '

Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellance. ' ’ • ‘

. P * Proficient performance Is maro than satisfactory. Desired results ore being produced In a proficient monnor. L

$• ^trang ’ Performance Is characterised by exceptional proficiency. *

0 * Outsfondino Performance Is so exceptional In relation to requlrements-af the work and In comparison to the performance of 
' others doing similar work at to warrant special recognition.

" SPECIFIC DUTIES

List up to six of the mast Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (tndrc«r* numb*# of •mptoyeee «uporr'ssO»

Specific OUTT NO, 1

Station Agreed Activities Officer

RATING 1
UTT TBR I

0

3PRCIPIC OUT T NO. a 

Supervisor of persons handling Registry and KURIOT 
matters. . ‘ ;

RATING 1 
let ran I

s 1

SPKCIPIC OUT T NO. > . •

Supervisor of Area Central Source Filo. | i
______ '________________ ___ „ . .1 . _ n _

RAT1HO 1
•LSTT6R 1 

s

specific: oun no. a t 2/ ’ : QATtNG 1
Lsrtia 1

----------------

LSTT.a 

‘ ; s

—
RAI ‘NG 
Lp T«a 

" 3

P&CIF!< OUf V MO. •

«i eFertii*

Case Officer as required

” 4S

CoisiHandinn Officer of Station's principal

OVERALL PfcSfORUAHCe fH CURRENT POSITION

leerar *» ■ncr^g %*<
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SECTION.C RATIVE COMMENTS
d In po.tllon k.wpInA lN.a,<0(p ^^^pwc11»• 11

»♦»»» el work p»rf9rmoncs^>T'**’^Acomm«Rdofion« for

opplicofrls.
If

There is little I can add to the comments made, in the annual 
report prepared earlier this year. I would llke.^6iWtorate, 
however, at this time of Subject’s departure, tile Station's
continued support for his proaotlon to GS-14 as first recommended 
in August 1963. - —

SECTION D . CERTIFICATION AND COMMENTS
by eupLovee "

~ ' / CERTIFY THAT I HAVE SEtX SECTIOHS A, I), AHO COP THIS REPORT

o*T< ~JSa>iATua'g~or iMrco/ia " ' ’

15 Jun 65. , | /«/ Frederick Rand a 11________________ __________ _
2. . BY SUPBRVBOR .
uonrM) suclotkazin fir thu nerorT m*» not or»N shown to' guoLOrgg, oiti e.planation 
UNDE4 MV SUPERVISION i

OAT A TTFCO 0« FWINTfcO MAM| AND tiONATURS

21 Jun 65 DCOS
BY eevigeiNO OFFICIAL

/s/ Horace Z. Feldman

[couhchti or ocvievrto official

I Concur,

13 Jun 63 COS /s/ William V. Hrov



-00000

■waerSe’

SECTION A

1 ■ • CmplOtSS I ARIAL NUMBER I

101 FITNESS REPORT * 017170 1
GENERAL

1 1. NASH fLae^ (FtfD . (MlAHeJ
I . Jtandollj - Freilerick C.

S. OATS Or BIRTH fS 'SH

23 OCt 26 M
!•- ONAOC 

G5-13
s. so. I

D
1 A. OFFICIAL FO9IT ION TITLS '

I Opa Officer
f. OPP^O1V/e»t OF SWSMMNt

ddp/fe/jkd . -

s. CURKCNT 
Tokyo

STATION I

| •• CNSCKtMJ TTPS OP APPOINTMENT to. chick lx) r rre ntfont

1 x CMtiB j |n«s«nv« ] j tsmpoaabv INITIAL ' UlASS IONM8NT suecnvisonl

C Ancen«e«ovisional fjoeSnettueMane'.*.faction O X annual - UC ASSlONMKNT CMPLOVKC 1
se*c>al f*peei/p>r 7 sncciAL • f

III. DAT! FONT OU. IN O.F. 

| 28 February 1965
it. AgpoeriNQ nrd * |

‘ 1 January *• 3x tXKember 1964______________________|

ECTION B 

w . ItA

A ■ Adtquof

I P ‘ Pr.litl.nt
I * • l!£®5a
I O ■ Owttt«nj!?a

PERFORMANCE EVALUATION_________________ __________________
Performance range* from wholly Inadequate to slightly Ute than SOttllwtary. A ratine .In thl» category requires 
poBllUb remedial action. The nature of the action could range from ^owntellng. to further training, to'placing on 
probation, to roaeelgnmont ar to eepareflon. Describe action tehort at preposed-In-Section C. *

Performance meets all requirements. It Is entirely -satisfactory-end II characterised neither by deficiency net 
excellence. * ... . r

Performance Is more than satisfactory. Desired results are being f$edu?«d In a proficient manner.

Performance Ie characterised by exceptional proficiency. ■ •

Performance l» so exceptional .In relation to requirement* of the wmh end in comparison to the performance of _ 
others doing similar work as to warrant special recognition.

[ SPECIFIC DUTIES .....................

List up to six of the most Important specific dutlo* performed during th# rating period, !«#«<> rating Uh er which boat describes the 
manner in which employee performs. EACH specific duty. Consider ONLY efUcllvenes* la performance of that duly. AH employees 
with supervisory respcmBibilltlot MUST be toted on their ability to evpervlto (htdlcalt ntuaher at es»p/orae« auperWaodJ.

jSPaciFIC DUTT NO. f _

1 Station Agreed Activities Officer .p /)

RATING I 
LPT ren

0

IlFeClFIC DUTY HO. 1 • . -

Supervisor of persons handling Registry and KURIOT 
Batters. - .

RATING I
LSTTER 1

S 1

IsegciFic Ouyy mo. s 

Supervisor of Area Central Source File. •

RATING I
LLTTBR 1

S I

.Tnecipic OUST NO. 4 • . . *

. Caso officer as required.

RATING I 
lhttkr I

S

Out T NO. G 
Commanding officer of Station's principal

RATIM6 I
LBTTKR I

s I

specific own wo. • ' ' u ’ a A TING 1
LB T T «R 1

4 e) aya»T.»l*c

OVERALL PERFORMANCEJN^CURRENT
• sAo ampUr®* whi«h Influences bis efUcilvenass in hl* <t^rem p

8

J J ■x- tl

saw
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I

n*f£

SECTION C NARRATIVE COMMENTS

. , . w _. „ . , . . sploM retin?* ?'vm In Section 0 to |#ovMe
bee«t Ice delermlnina fvlwre personnel option. gi manoaeriRl <* »-/;♦<»!**/» dvGet mv« bo •«»&■♦-< fl•nOs.*!* . _ - - fri _-------- ------

Subject performs his principal duty — handling Agre/y fK '% 
Activities — in outstanding fashion. In this field he represents 
not only this Station but other FE Stations and KUBAAM/Uitygeneral 
to the 0,S. military, Because of his sound operational background, 
presence of mind, forceful reasoning, and the consideration the 
military therefore bolds forliim, Subject has been able to play a 
prime part in our excellent Agreed Activities posture out here. 
As a result much valuable time — and therefore money — that 

. would otherwise have bad to be spent in negotiations with the U.S. 
military has been saved both.by this Station and other KUBARK 
elements. For this reason the Station is recommending by separate 
correspondence that Subject be awarded a Quality Step Increase.

Subject also performs bls other duties in strong fashion. Ke - 
Is capable, versatile, and continues to show fine career potential. •

SECTION O

O*U '

2d January 1965

MY SUPERVISION

2d January 19^5

_____________CERTIFICATION ANO COMMENTS
* BY EMPLOYEE _____

/ CERTIFY THAT I HAVE SEEti'iCCTIOHi A, ri, AHO C OF THIS REPORT 

JsiGMATune or iOrCoiit ~

I /»/ Frn/lerlch C. Banhall
________by supervisoi?________ _______ __ ________

TiP THIS RKPOPf MAS MOT 8C6H SmCWM TO £MPL0r F.€, EXPLANATION"

ST REVIEWING OFFICIAL

( TVPSO Cf< FMlNTtD NAME ANO StQNATUt*< 

/i/Horace Z. Feldman

I heartily concur with the etatea^nt B&da In Section C above. This 
esployeo’a contribution to this Station has bean of ths highest caliber.

; cc;
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TT TO FJTT-11280

FITNESS REPORT

sectionT GENERAL

012170

1. NAM. <L*H> tfHH> fMNMI.J
Ratxlall Frederick C

<4 OAT. OF Bl.TH 
28. Oct 26

a.scx 

M

A. O.AO. 1*. I
03-13 i P

• ■ OFFICIAL POSITION TITL. 
Ops Officer

T. OFF'DlV/SR OF AMI0NM8NT 
ddp/fe/J^o

s. CUNNBNr St Att&N I
Tokva - 1

»• CHICK IKI TV.. OF A.FOIHTM.NT l«. CHICK <11 TIM of wqponf - - - - - - 1
AA canksr | |nss<nvc | |tsmoomamv INITIAL MCASSfoNMCNf SUP«RV<S0n|

carkkr.provisional inetrvetlano * Je«f/an C> X ANNUAL MCASSieNMpNy FMFLOVKC 1

SPKCIAL (Speelfy)t spccial (fp*ctt?)t |

<1. OATK RaFOKT OU. IN O.K. 
Feb w '

11. mao.tins ...too to-/ I
1 January. to 31 December 1963__________________ 1

SECTION B 

w-Waak
EVALUATION

A * Adaaual,

Performance ranges from wholly Inadequate to slightly lets than satisfactory. A rating In.this category requires 
positive remedial action. The nature of the action could range from counseling, to further training* to placing on 
probation, to roossignmont or to separation. Describe action taken or proposed In Section C# " -

Performance moots all requirements« It Is entirely satisfactory and Is characlerlsod neither by deficiency nor

P r Ptef|q lent

Sassa
O." Out Handing

Performance Is more than sot I sfactory. Desired result* ore being produced In a proficient manner* 

Performance Is characterised by exceptional proficiency. . .

Performance Is so ONceptlonol ln relation to requirements of the work and In comparison to the performance of 
others doings similar work os'to wa/rant speclol recognition. _

SPECIFIC DUTIES ~
List up to tie of the most Important specific duties performed during the rating period. Insert rating letter which beer describee the I 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees j 

with supervisory reepenaibllitle* MUST be rated on their ability to supervise (tndiw number at ampfoftet ntporviw*}- I

SPECIFIC DUTY NO. 1 . r nATINO I 
CEYYKR I

sStation PBllAMPART officer

SPECIFIC OUT V NO, a - PATINO 1
LeTTER I

Supervisor of Conti*al Registry (5 persons) s

SPECIFIC DUTY NO. J RAriNO I
LETTER I

Supervisor of Central Control File; Japan S 1

SPECIFIC DUTY NO. 4
RAVINa 1

. Case officer for important^_____________________________________ s

SPSCIFIC DUTY NO, S
RATING 1

— LETTER I

Officer in charge for Station’s primary
s I

SPECIFIC DUTT NO, S RATING 1
• 1 LET 1

Staff supervision of Station's KUIJIOT activities S

OVERALL PERFORMANCE IN CURRENT POSITION_________ .__
Tako Into account everything about the employee which influences hie otfactivoness in his tyrant position »>xh
fc*mani« Mier. productivity, conduct iob, cccp»/oUY9i->a»*, In<«f personal trait

the letter in the rating bow <c.“

—~ r a a T 575 1
or per* 

a, p«»d

L8 T 7 OR 1

9 F^iod.
*F

s

:.?r 45 I0W
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SECTION C NARRATIVE COMMENTS
Indicoto fignlflcOnl tHength* w wpoIiaps*** d»m««»N9fpd In current position limping in proper perspective their rtflotionship to 
Overall po/formonce. Stole suggestions mode lot improvement of work performance, Givi recommendeflon* for training. Comment 
on foreign language competence, if required* for current position. Amplify or esploln ratings given tn Section B to provide best '
basis for determining future personnel action. Manner pf xrlormence of monogorlol or supervlspry duties must be desettbed^ If 
oppllcoble.

This officer han continued the strong performance Indicated In his 
■ last report. During the rating period he has continued to grow with 

the Job and Is certainly ready for broader responsibilities. Our 
outstanding recommendation for bls promotion to the next higher grade 
demonstrates how we value bis services and evaluate bis performance.

f '

SECTION D CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE ,

/ CERTIFY THAT 1 HAVE SEEN SECTIONS A, 3. AND C OF THIS REPORT
DATE 

12/19/63
sfONATupg of CMPLoree .

/a/ Frederick Bandall ‘
2. BY SUPERVISOR .
MONTHS EMPLOYEE HAS BC3N 
UNDER MY SUPERVISION

IP THIS RKPCftT HAS NOT a££N SHOWN TO EMPLOYEE, OtVE EXPLANATION

DATE

12/19/63

OFFICIAL TITLE OF SUPERVISOR TYPED OR PRiNTRO NAME. AND SIGNATURE

DCOS ’ /e/ Robert Wheeler

3.____________________________________ '_____________ BY REVIEWING OFFICIAL____________________________________ ________________________

COMMENTS or PeviCWINO OFFICIAU

Tokyo. Station has aada exceptional strides and has an excellent record , 
in the difficult field of coordination of operations with the various military 
elements. A very high degree of the credit for this situation can be attributed

’ to the excellent Vorli of this etBployeo. - — - v

u*Tfi ’ OFFICIAL TIT Lt Of S'Vl£ OFF (£1 AL jTY*fiO OR F.UNT F O NAME AMO 31(3 NATURE

19 December 1963 j COS [ /s/ 'Jillian Bree

■seeder



SECRET (SArn Filled I*)

, U FITNESS REPORT
AIV .

EMPLOYEE SERIAL nCw^ER *

< / 7
SECTION A GENERAL

i; name <x««u <rifi> t»Mh)
Randall, Frederick

2. DATE OF OIRTM

28 Oct 26
3. SEX

M
4. GRADE

GS-15
3. SO

D

a. OFFICIAL POSITION TITLE '

Ops Officer
T. OFF'DlV'S* OF ASSIGNMENT 

. -

•. CURRENT RATION '

Toky^
•a CHECK lx) TYPE OF APPOINTMENT 10. CHECK ixl TYPE OF REPORT

jCARCSR | ]rESCNVE j |TEMPORARY - INITIAL REASStRNMCN T SUPERVISOR

/ [ c arcsr-provisiOnal fS®* instruction* •Section O ' X ANNUAL RCAMI6NMCNT KVKOVKK

| SPECIAL fSpecl^l * special (Specify)!

It. DATE REPORT OUE Iri O.R. 11. RERORTIND PERIOD (Fram- «V.) -

1 Jan 62 - 31 Deo 62
SECTION S PERFORMANCE EVALUATION

W • Wook Peeformonco ranges from wholly Inadequate to slightly lose than satisfactory. A rating In this category toquiros
. ~ positive remedial action. The nature of the action could range from counseling, to further training, to placing on

probation, to reassignment or to -separation. Describe action taken or preposed In Section .C*

A* Adequate Performance meats all requirements. It Is entirely satisfactory and is characterised neither by*deficiency nor -
. excellence. ’ - '

P * Proficient Performance Is more than satisfactory. Desired results are being produced In a proficient manner. __ _

S» Strong - Performance is choractorlxod by exceptional proficiency. - _ - - " .

0 • Outstanding Performance Is so exceptional In relation to requirements of the work- and In comparison to the performance of 
' others doing similar work as to warrant special recognition.

. SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner-in which employee performs EACH specific duty. Consider ONLY effectiveness in porformanco-of that duty. All employees 
with supervisory responsibilities MUST bo rated on tholr ability to supervise (indicate number at employtca «uporvf*®4>.

SPECIFIC DUTY NO. 1

Station PBRAMPATO officer -

RATING-- -
LETTER

P

SPECIFIC OUT T NO. 2 „

Supervisor of central registry (5 persons)

RATING 
LETTER

S X
SPECIFIC OMTY NO. 3

Supervisor of Central Control File, Japan (see Section C)

RATING 
LETTER

$

SPECIFIC DUTY NO. A -

'Case officer for important

RATING 
LETTER

s

SPECIFIC DUTY NO. 3 '

- Officer in Charge for Station’s primary
•

■ i

RAYING 
LETTER

-- S

SPE Cl FiCrDU T T MO. 0 - ’
• - . • latter

Staff supervision of Station’s KURIOT activities ’ i S
'■s' , ‘ ‘

OVERALL PERFORMANCE IN CURRENT POSITION

Taka IMo ccc&tiM everything about the employee which InHuenees hl* effectiveness In his current position euch as pw- j 
lormonco ef specific auties, productivity, conduct on tab, cooperatlveneapertinent personal trails or habits, and r 
porticulor limitations of talent*. Qasod on your knowledge el employee’s overall perfermanco during the rating parted*’ 
place the letter in the rating box corresponding to the statement which eiott accurately reflects hr* level of performance- |

’ J 4 F£3
45 SECRET
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SECRET FA *n Ft. t fp-l tn)

SECTION C , NARRATIVE COMMENTS I
Indicate tianlfitnnl •trangth* ex w.akna»w» demonstrated in current position kcaplna In proper perspective their relationship to 
0*0*011 performance. State suggestions mode for improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, if required for current position. Amplify or eeplaln ratings given in Section B to provide best 
basis for determining (uturo. personnel action. Manner of performance of managerlol or supervisory duties mutt bo described^ if 
applicable. '

Thia officer has brought to bear on his current assignment hie varied organ!- 
> zatlon- experiences in a manner which brings credit to himself as well.as to the 

organization. His unstinting giving of himself is* on outstanding attribute. The 
trials and tribulations of PEHAMPART in an area traditionally hostile to the whole 
concept have made ills assignment particularly challenging, always difficult, and .
infrequently satisfying;, but he sticks to it with firm determination. His super
visory role of our Central Registry frequently catches him in the cross currents of 
opposing interests and priorities but he successfully caimn such troubled waters. 
While a port of his PBRAI1PAHT activities this officer’s supervision of the CCFJ, an 
intelligence community pooled activity for agent checks, has been excellent, wn»ily, 
his task under SD 4 is largely a handholding one but one which requires large^amounts 
of tact, patience, and goodwill. There is no other Station officer performing 
comparable duties with whom tills officer can be compared.

'• ’ ' • 1 ' ■ ‘ i

\ i - .

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE . .
' ‘ 1 CERTIFY THAT / HAVE SEEN SECTIONS A. B. MD C OF THIS REPORT

DATS —

• U January 1963
SIGNATURE OP EMPLOYEE .

Frederick Randall (Signed) '
2. er supervisor
MONTHS EMPLOYEE HAS BC3N 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

OATS

11 January 19^3

official title OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

Robert P. Wheeler •
1 BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL * * ,

- Concur.

DATE jQFF»C»AL TITLE OF HEVIEWINu OFFICIAL.

11 January 19$3 j
TYPED on PRINT FG NAME anO SIGNATURE

William V. Broc ‘

SECRET



1ECRET (TThm Fitted In)

SECTION A

FITNESS REPORT

GENERAL

9. SERVICE DESIGNATION

______ p______

(Flfl) (MUdte)

Frederick
S. OFFICIAL POSITION TITLE

____ Osa Officer-

4. DATS Of BIRTH

28 Oct 26
4. GRADS>. sex

M jGSrlJL

PCNOIMQ

MKMBE*

DKCLINCO. DKNIlb
X INITIAL

annual

?. OFF/OIV/bn OF ASSIGNMENT 

__l______EE/! okyc.Japan 
TYPE OF REPORT

RS ASStaNMKNT/SUPCRVISOR

19. DATS REPORT DUC IN O.P. III. REPORTING PERIOD _ 
I From To

SECTION B

• FECIAL (Sf*4ilr)

I 17 Sep 61-31 Dec 61 ____________________________  
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to ela of tho o»ost Important specific duties performed durlng -tho rollng period. Insert rating number which best describes the 
manner In which employee performs.EACH specific duty. Consider ONLY effectiveness.In performance of that duty* All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (Ind leaf numbprottmplo^fi euporWood),

jjrT^toraiiyjjditau^^
specific DUTY NO. I
Initial responsibility for Station

PATINO 
NO.

Specific DUTY NO. 4 ’
J7^Ovfs7qn<^

PATINO 
NO.

specific DUTY NO. a .
Supervision of station r 
volvins one LuD officer

ctivity in-
PATINO 

NO.
SPECIFIC DUTY NO. 9 RATING 

HO.

SPECIFIC DUTY NO. S
Supervision of local intel coKU.’.unity 
centr;il curding i*vxility

HO.
specific duty no. 4 PATINO 

NO.

SECTION C EVALUATION OF OVERALL PERFORMAI^

Take Info account everything about tho employee which Influences his effectiveness In his current position • porformonco of specific 
duties, productivity, conduct on job, cooporatlvuness, pertinent personal traits or habiTs, particular limitations or talents. -Sosed on 
your knowledge of employee's overall performance during tho rating period, place the rating number In tho box corresponding to tho 
statement which most accurately reflects his level of performance. 0

5
6

2 
3

• Performance In mony Important respects falls to meet requirements. .
• Performance meets most requirements but is deficient In one ar more important respects. '
• Performance clearly meota basic requirements.
• Performance clearly exceeds basic requirements. .
• Performance In ovbry important respect it superior.

RATING 
NO.

SECTION D__________________ DESCRIPTION OF THE EMPLOYEE .__________ ,_______________
In the rollng boxes below, check (X) the degree to which eoch characteristic applies to the employee

1 • Least possible degree- {2 * Limited degree ] 3 • Normal degree Td • Above average.degree "Ti * Outstanding degree

SEE SECTION *E’ ON REVERSE SIDE

CHARACTERISTICS .
NOT 

APPLI* 
’CAGLE

HOT 
oo- 

OCRVEO

RATING

1. 2 3 4 5

GETS THINGS OONS .

RESOURCEFUL , -
ACCEPTS RESPONStGlLITltfS.....................  ' — ‘ " - - . •

CAN MAKE DECISIONS ON HlS OWN WHEN NEED ARISES

DOES MIS JOtt WITHOUT STRONG SUPPORT * .

FACILITATES SMOOTH OPERATION OF Mt* OFFICE

WRITES EFFECTIVELY
------ y -
' 1

SECURITY CONSCIOUS i ! -

THINKS C LEAR LY '

DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OP RECORDS ! 1 i

OTHER i 1 !

FORM
MJ GGSGLSVC PWCVIOvS KQITiONS. SECRET <4J
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SECRET 
• (Whffi Ft til'd fn} - . .

. SECTIONS NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE ,
Stretw strength* end weoknetwea 
week, Give recommandotlone for 
• porulbllllle*. Amplify or esplo 
fvtvra personnel action*.

demonatrofed In current pewition. Indicate tL^geaHon* med* to employee for bnpravemant of hl* 
hl* training. Oetcribe, If appropriate, hi* pefenttel for development end for otwvmlng greater te« 
n, Il appropriate, .rating* given In SECTIONS 8, C, and 0 to prov ide tho bait bo six Ion determining

PJ116 12
. In the tlirce months sub, cct has been in yl; ce he : 

adapt to new conditions and situations tn the C icc c 
prQblcnui of establishing his household in a- country 
with -cal ".nd enthusiasm into fields of orC'’ni.:ation

.as demonstrated hio ca1 -city to 
f trying to scttASIl^OMfi-icult ’ 
new to him. ;.c hoc pitched, '
activity relatively new to him.

am ±u lou unuri a vmc so , u^e actions with era it
validity, but it is my considered opinion that- in sub. oct vc have found the right . 
officer in the right place et the right time end the future looks bright.

. t • -

-

- ’ ■! u.k !?iy:i p:vp?:<d hi rh'iuin^ 1
I .1 iKvh.iuii slniidaithuwhn^
! :.v. , " ' f ii’Jiv ‘
1 U <al i'* < ;hi ’.ivc r.t,<e‘

1 iHi

SECTION F CERTIFICATION AND COMMENTS
1. . ' . BY EMPLOYEE .

” ■ : - i certify that 1 hove seen Sections A, B, C, D and E of this Report.
OATS '

15 Jan. 62 ■
SIGNATURE OF CMFLOYCS

yrederic’: Randall (Signed) .
2. . BY SUPERVISOR

MONTHS SMPLOm HAS OSSN 
UNDER MY SUPERVISION

IF THIS RSPCRT HAS NOT RECH SHOWN TO EMPLOYSS, Q1VK EXPLANATION

IF RfiPO^T IS NOT SEINO MADE AT THIS TIMS , aiVE REASON. *

EMPLOYER UNDER MV SUPERVISION LUU THAN *0 PAvS j Rt»QWY MADE WITmIN LAST W OATS

OTHUR (Sl^cltyjl

oats . OFFICIAL TITLE OF SUPERVISOR TVPSO OR PRINTED NAMS ANO SIGNATURE

15 Jan. 62 Robert P. Wheeler .
3. SY REVIEWING OFFICIAL .

1 WOULD HAVS atVCN THIS employee about THE same EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYER A HIGHER EVALUATION, ‘

1 WOULD MAVS atVSN THIS EMPLOYES A LOWE R g V A LU A T ION. .

1 CANNOT JUUGS THSSE EVALUATIONS. 1 AM NOT SUFFICIENT LY FAMILIAR «1Tr« THE EMPLOYEE’S PBRFORMANCS. v

COMMENTS OF REVIEWING OFFICIAL

- -

OATS OFFICIAL *5TLti OF REVIEWING OFFICIAL ’
1

PRINT CO NAME AND SlONATURfi

3? .7.-0-,. 62
1

William V. "roe (digued}

SECRET
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• SECRET ^Then
J

P X K
FITNESS REPORT

KMFLOTgF.
/ CSPD 

ll?17d .
A GENERAL

1 1. NAME fteeO TFtrsO

PANJALL, FF^JE.-ilGK C. . '
| 1. OATS CF PIRTH
I 28 October 1^26 .

8. St* 

s

4. GRADE

■3-13______
I 8. bsrvicc OBSIGNATION 

DI .
8. OFFICIAL POSITION TITLE

Ops Officer .
T. OFF/OIV/QR Of

D^/rl/PlA
ASBtGNMCNY

I*. CAREER STAFF STATUS 8. TYPE OF REPORT

special

NOT CLtOIOLC X MCMtlR OCFIRRtO iMIttAL RIASSIGNMBNT/SUPCRVtSOR -

PKNOINO OECklNRO ' DENIED X ANNUAk RKASBIONMKNT/CMPLOVSC

|t». OATS REPORT out IN O.P.

| 31 January 61
[SECTION 8

Sept 61
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to els of the most important specific duties performed during the rating period. Insert rating number which beet describee the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees , 
with supervisory responsibilities MUST be rated on their ability to supervise ftmftcare number of empfereeo supervised). ~ 1

11 • Unsatisfactory j 2 • Barely adequate 13 • Acceptable 4 • Competent [$ • E Keel lent Jd • Superior J7 • Outstanding

(SPECIFIC OUTT NO. 1 '

I Deputy to Division KtFTUBE Staff Chief
RATING 

NO.

5

SPECIFIC PUTT NO. 4 .
Liaison with Special Staffs and 
external agencies £n KUTUBE matters.

RATING 
NO. 
5/6

l.psciric out v ho.1

I Coordination within Division of 
I KUTUBS matters

RATING 
NO.

5/6-

SPECIFIC DUTY NO. 8 RAVING 
NO.

|»PKC1.1C OUTT NO. J
1 Preparation Sa and release of
I periodic reports, dispatches, and
1 other correspondence

RATING 
NO.

5/6

SPECIFIC OUTT NO. 4 . RAVING 
NO.

SECTION C EVALUATION OF OVERALL IN
i Take Into account everything about the employee which Influences his effectiveness in his current position • performance of specific 
duties, productivity, conduct on job, cooperotivoncss, pertinent personal traits ar habits, particular limitations or talents/- Based on 
your knowledge of employee's overall performance during the rating period, place the rating number In the bos corresponding to the 
Statement which most accurately reflects his level of performaneo.

I'• Performance In many Important respects foils to meet requirements.
2 • Performance meets most requirements but is deficient In one or mere Important respects, 
3 ? Performance clearly meets basic requirements.
4 • Performance clearly exceeds basic requirements.
$ • Performance In every important respect Is superior,
6 • Performance In every respect Is outstanding.

SECTION O DESCRIPTION OF THE EMPLOYEE
tn the rotlng bu««s below, check (X) the degree lo which each characteristic epphes to the employee , 

Least possible degree |2 • Limited degree I 3 • Normal degree ^[4 * Above overage degree fS • Outstanding degree

'fleSOURCE.PUL

| ?. CHARACTERISTICS
i NOT

AFPLf’ 
j CABLE

........... ! 
nor » 
OR- h——1

| GETS THINGS OONp :
r - — “ - - —-- —• • —f*--------- <

--- -  - — — J-------1- -

DOES MIS jca

,o v wf a ».

ft.CTfCW ’F

T
J

T
't

3!

r-
4 J 5 
4-

X - i

X j

X i

— — _J5 i
-|-F

— _ * ....

------- 4

-1— ~—

V3-. — —

' 4) oosoifre pas SECRET nt
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SECTION E narrative'description of manner of job PERFORMANCE

- . - — > — _ T . . _ . , --------- ... „ , .. . . — i*!l Wa>v •••

• ponilblhl >ee. Amplify or • eploin. if cpproprloH, «o*lng» given In SEC T IONS 8, C, end O to pre* »/♦ ^*2* bo Si • lor </Zf4^inlng

This is Nr. Randall's first experience in a staff position, 

under review he took firm control of his Job and shoved substantfi
ivom^ft over

his previous coa^etent perforoanoe. His operational background ^nd good sense have

combined —* —*- his an excellent officer, deserving of further responsibility in a

field position. It should also be noted that Mr. Randall perfbraed in excellent

fashion in replacing the rater during the letter's 7-veek ILK in the Thll of I960'

lit' '• r' . ?

*9'h;t rV, y. - _
>AiiSfac)aiy PxnLnco.

• onh v!.

CERTIFICATION AND COMMENTS

gate

BY SUPERVISOR

^OFFICIAL TITUS OF SUPERVISORDATE

3.
O H»VI OlHN

..-L

C/FS/PO/C_________j_____________Horace £
BY REVIEWING OFFICIAL

„ BY EMPLOYEE
/ cerf<7^ that I have seen Sections A, 0^ and E~ot this 

7diaHATuR« of ?HPLoree

IF sePORT 55 NOT 8EIH0 MADE AT THIS TIME, GIVE REASON.

(SIGN UCtS fM*N *0 DAY* __ |RgPQHT M*OB W T'

SECTION F

2.
|uOtj7H» gMPLOV.dE MAS ASSN . 
lUNbCR MV dUFERViHON

IF THIS RCPQ« T MAS NOT ng EM SHOWN TO EMFUOYEK u»v« Exr^AXAnoN

Sul'j" ct Jo rt*' 1 fleld prior to corp.’.st ton of lot

SECRET
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Jecti

13 iw

SECRET
HFh^tt —

FITNESS REPORT

(HI&Ib)
RAMDALLj Frederick C.

0. SKOVtCC OtSIONATIONrS. OFFICIAL POSITION TITIS

CENEHAL

28 Oct. 1926

DI Opa. Officer

3 0 MAR .I960 j 1

112170

». tex 4. GRADE ‘ I

X OS-13 1
1. offzoiyzbh or a.sionm.ny

0, CARCCR STAPP 0 TATUS . 0. ▼ ret OF ASPORT , . |

MOT CUOtaLC MKMHKR OSPSPOSO INITIAL •*< ASSIGNMCNf/SVR«A VISOR 1

PKNOINO oacLiNSO DCNItO X ANNUAL. _ t, «JAHWMMtNf/<MPi,OHt ' I

sp.ciai.11. RIPORTINO PCRIOO10. OAft «PORT CWC IN O.P.

31 Jan. i960 
1ECTIONB

W* - 31/12/59 r'|
EVALUATION OF. PERFORMANCE OF SPECIFIC DUTTEi

List up Io eta ol the mdst Important specific duties eeyformed during the rating periods ftvsmnt rating number which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectivenow performance of that duty* AUemployeeo 
with Supervisory responsibilities MUST be toted on their ability Io Supervlae/indMofe eueutew W eavdoyeeo euperWeecQ.

IN CURRENT

11 • Uniotlsfactory | 2 • Barely adequate _ |3 • Acceptable 4 • Competent [ 3 * £«»ilent ^6 • Superior |7 • Outstanding |
I.F.CIFIC DUTY HO. < -

I Review of proJocta, cables, 
I dispatches, and nesoranda.

RATING 
NO.

u

..CCIFIC DUTY NO. « 

. ReplaceBesft vf evporviaoT in 
latter 's abeenee end acting as general 
deputy. .

RATINO I 
NO. I

1

Is.BCIFIC OUT Y HO. Z ------ -- -

I Coordination with FE Branches
I and with Special Staff a. -

NATJhd 
NO.

h/5

SPECIFIC DUTY NO. X

Prepares periodic reports and 
other eorr9B$n&A»z^9. '

RATINO 1
NO.' 1

5

|specific duty ho. »

1 Handling of certain specific FI
1 activities such as Agreed Activities.

RATING 
NO.

5

«P«CIPIC DUTT NOr 4 RATING |
NO. 1

SECTION C EVALUATIONOf OVERALL
Tako Into account everything about the employee which Inllwencea hie effectiveness In .current petition • performance of tpoelflc I 
duHas, productivity, conduct on*|ob( cooparnllvones*, pertinent personal traits Of habits,. ^ntr*lcvl9f limitations of talents. Based on I 
your knowledge of employee's overall performance during the rating period, place the rnlht^ xiurabvr la rhe box corresponding to the I 
blatamont which moil reflects his level of perfcre^nca, . I

! • .Performance 
2 • Parlor manes 
3 • Performance 
4 * performance 
5 • Performance 
6 •< Perfurrsonce

ScfiQRS

In mony Important respects foils to moot reqwltamehts, 
meets moat roqulrements b^f la deficient In one or more tacpouSacW respects, 
clearly moeia boaie roqv»rornea>»% 
cloorly exceeds basic requirements.
In every Important respect I* superior, 
in every respect is outstanding. -.

RATING 
NO.

4

•' .DESCRIPTION OF THE EMPLOYEE____ _____________________
|n the soring boxes below, chock (X) the degree to which 00ch charocterl ar..r opplies to tho employee

Marmol degree fd • Above ove^ope degretr FT • Outstanding degri2 * Limited dogi
r----------- "■ — ■ ............................... ...... --------- ----------- ----------------- *------------------- 1 .. ........ ' "T - t------------- ---------------------------------------------- -- ------------------- 1
1 - ' r 5XT > NOT BATING 1

I . - 1 1 1 2 ‘ 3 4 5 I
I Ofc is THINGS DONfi ; ! i | | X 1
| n 1.'sowncr pul “ ' ! _ | j X

j ACCiRM RejROMTiaiLTTiMS | 111

i - ■ 1  ...........—" ■■-■-■'■■■I ■ .... .................... ,, ,     ......................... ' ....  ..............
_X_________  

l 1I (AH MASS DECISIONS ONN UN6N NRRO ARtSFa f ’ ' | X

{ ROq HI0 fOfi WITwOvT 5rn^NG SUPPORT ! ! * i t X j_______J
J FACiLITATCa SMOOTH GP« RA T AON OF MIS OPFICA 1 1 , . ) | j ’ 1 y |

xJ- 1J UNIT A3 CPFCCTiVt'Lr . j-. j

iiyCUAITt CGNiClGuA ‘ I . ।

j YHIMU& CLXARLV ‘ • . I :
f DttriPLiMS IM OO »Q IN A T f r»O» MAtNTAlNING ANO UiiFCtiNG OF nCtCfWOB * ' ‘

........... _____________________ ________________________________________________ _ ___________■. ' isssassi ~

_____ _________ 1

1 »
—,—(.
—j—f

1 ——L

X j__ | 
±d 

____ 1
5£F WCWH *F.* <‘W WE SWi

SECRET Hi
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SECRET
Filial fn) '

[section e narrative description of manner oF^ "H
I ••»*ng»h» <md w^ofciMtsevdompnitvotad In (uncal poslflon. IndieMe mod* to employe* for Improvement of hl* I
I work. ,Ulve recoMmo«Ld«tiaAS lor hit Homing. Describe, U appcapclata, bl* potential lor dovolopmont and for o««vmlng g<«of*« ro» I
I • pcnslbllitlos. Amphip at eaplain, H appropriate, rating* giro* In SECTIONS 0, C# and 0 to provide the batt basis lor determining I 

I fatwa pat tonne I action*. ' • I

Mr. Randall is an intelligent, hardworking senior officer with 
consldareble operational background. Shis lo his first staff assignment 
after ions experience in one action area. He has adjusted well to thio 
new assignment and has proved particularly effective In dealings with 
the Special Staffs on a variety of natters. •

I would recomnend that Xr« Randall be assigned to a responsible 
Job In a field station after this tour on the n Stitt,

' ' •• f ■••-.! .. w;,|, .
■? .j '....................... > . . . . , . .

. . .. j JhQ ,

t t ' «'»/#..* '0NCCN
p9f:^ftnnn:o

SECTIONS CERTIFICATION AMD COMMENTS
BY EMPLOYEE

r; -u/j/n
tlONATURS OP ।

12. , ' BY SUPERVISOR |

IwQHTHS «MPLOY«ff HAS tl<6N 
1 VHC£R MT supervision 
1 5

IP THIS OEPORT HAS NOT BEEN 9HO9N 70 CMPLOVSS. GITS EXPLANATION I

I - . IP flEFOR.r IS A4QT BEING MAPE AT THIS Titze, Olvti PCASON. ]

| - JeMPiovtR UM&sa ~v supervision lSh than »? cat* j RgPCnT MAOS HITHIN LAST OAT* 1

1 jOTHCR {Sp^ctfr^ 1

|0AT6 _

| 16 March i960
OFFICIAL T»TL« OP 5UPP.RVHCV?

Chief, J3/P0/7I

TTPeO.Qft PRINTED NAMS ANp.SiGHA TURK I

f — ■ -
Horace Z. Mltam |

1 J- x—
■BY REVIEWING OFFICIAL

NtaMdR tiOLUAnON.

i cannot judge twats &«*UMATi6ss

COMMfHTI OF «EVlC*tN3 C??i€>AL

pa r a

v
a l * ’’ 

«ao

Official titi,* of net^aiMO

Deputy Chief, FB

SECRET
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7vh*n Kilted tn)

SMPLOVCE NUMBER

FITNESS REPORT 5ia7o

X MCMOSR

SECTION A . general
t. NAME (L»»f)

RANDALL

(Kiff) (Middle)

Frederick C©
1. DATE OF BIRTH

20 Oct 1?26
j. sex kasAOt

M _ I 0^13

•- S«*VI£S OCStONATION 

DI .

6. OFFICIAL POSITION TITLE ' '' '

-^0. (FIT-,/^ .

OFF/0IV/BROF ASSIGNMENT
DDP/FXAni

•. CAREER STAFF STATUS V TV P« OF REPORT

RC AMIGNMCNT/SUPCRVISO*

DECLINED

to. CATC REPORT Due IN O.P.

31/01/59
SECTION 8

SPECIAL (Spaatty)tl. REPORTING PERIOD

7 31/12/58 ____________________
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

1 - U* tert i aleatory

Li«F up to •!« of th* meit Important specific duties performed during the toting period. Insert eating number which beet describee the 
In which employee po'rlerm* EACH specific duty. Consider ONLY effectiveness In perfoemonce of that duty. All employees 

with eupervisaey rosponsIbllitios MUST ba edted on their ability Io .supervise (indlcata number at employvee »«jwn»^

ily adequate j 3 • Acceptable j 7 • Ovtshmdlng

spaoric ojtt ho. i Responsibility for 
supervision of the 15 members of the 
Indonesian Desk. These Individuals 
range in grade from GS-5 through OS-13

RA TING 
NO.

5

*

specific out. ho. 4 Responsibility for the 
continual evaluation of the Indonesian 
politlcal-military-econosiic scene.

RATfNG 
NO.

5

spucipic out, no. » Responsibility for th^ 
operation of the Indonesian country 
Desk.

RATING 
NO.

5

specific our, ho. o Supervising oh the job 
training of personnel scheduled to be 
assigned to Indonesian field stations.

RATING 
NO.

5

specific outt no. » Continually assessing 
Indonesian field station activities 
and providing guidance and support 
where needed.

RATING 
NO,

6

specific out v ho. o Preparation of special 
reports and briefing papers for high 
Agency officials and for the 0C3 
working group.

RATING 
NQ.

It

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITIONSECTION C
Taka Into account everything about the employe* which Influences hl* effectiveness in hi* current position - petfcrmsrio of specific 
duties, o-ducti v tl y, conduct on.job, cooperativeness, pertinent personal trait* or habit*, particular limitation* «x Tel*n!s. Based on 
ytute l»«v»<«hrdgo of amployec’* ovornll performance during tha rating period, place tho rating number in the bax corresponding to the
*t'itn&L9~9 which most accurately reflect* pertofmonco.

I - PoHofmanca la many Important respects fail a to meet requirement*. .
2 • Performance meet* most requirement? hut is dw/ldonf in one or more important respect*.
3 • Performance clearly meets basic requirement*.
4 - PerformancC'Cleo/ly-exceed* basic requirement*..
5 • Performance In every important respect it superior,
6 - Performance In every respect is outstanding. '

RAT INO 
NO.

US

SECTION D DESCRIPTION OF THE EMPLOYEE
In ‘ho rating boxes below, check (X) the degree to which each characteristic applies to tho smDbrw

I - possible dugroo 72 • Limited degree Pj • Normal degree I iiag dogra©

CHARACTERISTICS

DISCIPLINE IM CR‘G IN A T ING, MAINTAINING AMO DISPOSING OF RECORDS

5EK SECTION *E* <W N£»TKSE S&K

m.

i 3 Ii_ Li
LX!__

form
J.5J NJ O99OUGYC PREVIOUS ADITIOh*. SECRET
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SECTION E

• panaibilifiot.

NARRATIVE DESCRIPTION OF MANNER OF J03PERFORMANCE __________________
• •••t demon sf'Qted In Catron! povlion. |nd<cof« mad* fa ampl&ysa lor Improwomont ol hl*
v* lot hi* tfoiring. Odtcrlbo, >1 opp/opriafo, hit poNeinl lor dovolopmoM o»4 lav otewmln^ groofor ro» 
• ■plain, || appropriate, rating* given In SECTIONS B. C, o**^ D to proviso batt bati* for dvfarminlA^

During the period under review, Mr. Randall returned from the field and 
took up the rosyjoneibilities of chief of an active and important desk. Thia 
Initial period has of necessity been one of orientation to Headquarters 
problems and procedures. Mr. Handa]1 appears to be developing well and has 
evidenced the capacity for handling his job in a highly competent manner.

SECTION F CERTIFICATION AND COMMENTS

DATE .

29 December 1958

BY EMPLOYFE

/ certify that I have seen-Sections At B, C, D iM» Report.
SJGNATUR^ Of EMPUO*eZ/ j f f/ a st

2. __ ;
HONTM5 EMPLOYEE HAS 3FUN 
MNOER MY SUPERVISION ;

5 .

bV supervisor
——————>- i    -————■— 
IF THIS REPORT HAS NOT BEEN SHOWN TO iMPkCut, Giv

sP KUPO^T IS NOT tt

Iother fSpcetty):

OATS jC*FICJAL TlTLt Or SUPFttVISOS 0* TORE

3.
29 Decenber 1953 ; Deputy Chief, FS/>£TA
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SECRET

FITNESS REPORT (Part 1) PERFORMANCE
I z _ _ - ■ . . ___________________ imt»ucnom_____________________ ;_________________ I
j FOR THZ AI/’JMSTttATJVE OFFICER: Conwlt current trt«t rwr I ion* fur ccn'pieting tins report. " I

g FOR Tift ptVFRVf PW: Jlii# report i* designed to help you eapre** your evaluation of your *ubordln»fe end to trene^ltj 
I th<* evaluation to ycur eupetvieof erwf tenior official*. Organ! mt ion policy require* that you inform the *vivrdl»| 
I net* wber» he eland* with you. Completion of the report can help you prepare for a di*eu«*lnn with biw.of hi*| 
I •t'ength* and weakne****. It ie'alio orgeniration policy that you ahoo Tart lol thi* report to the e-woloye-e eaceotl 
I under condition* apreifiej tn Regulation 20-It it recommended that you read the entile form before reopletinil 
I any urealion. If thia i* the initial report on the employe*, it *u*t be erwp^e^ed and forwarded to the Office oil 
|Fer*onnel no later than 30 day* after the date indicated in ite« A. of Section A below.  g

' I SECTION a; oucimi

1 ’• ROWC

j •/ ora kPo t e^^oS^e^iiNCH 0>

| Djakarta

(rift) (vital*)

VrvterixH C.
1. oatt or oiatN - 

28 October 1926
J. SCI 

M

4. 4<»V!CC StS!9l«n0wl

SD/DI |
assigkucnt 9. OFFICIAL POtlTiOM Ti 

nc 
r/.

rit I
e Officer (AE? I

I r. caaif
I GS-12

g. pate eewper Out tit of 9. Ptetoo covtato a* ruts meaar 
June 1957 ~ June 1958

e/aerre d9t99) I

I to. Tree OF fttFOWT 1x 1 ri al *(*«ti «**<•*. *v * reii (te mem ify> 1
pn9f

SECTION 8. 

t. fz» f»»* a*rro< 
ST?-------------------

_________________ __________ CERT I F IC ATI ON________________________________________ __ _____________________________

frig weeper uaa m*J nor gfci 21221 T° TmK individual wano. if *ot imo»n. <***<;* •**

I*. Cat?* fK) AeeBOeeiArr »TArrvri*t?i
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I «» «* &« jCu » J< c. eifM w t * tw* O»H w » 
i*0 e > ««itt u( 1 r 4* o ».

Baa left this poet
?ypeo v« hointio NAut and gtr^Aruat or surf»vison o. suet a* i soa • 9 official

8 July. 1958—L.Valentine .0.. Goodell
*-,» official* ecco^n any sum****?'*t. di»f

_ Chisf_*rStation
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Ut SIC! ll«S

d. Owpsrr in your Rind, when poiriblv

Two individual! 
dwt iv».

OBAL DBtSFIHa 
GlVt^Q LSCTVBFS 
CWWCTt^G SBMINASS 
BAITING TBCN^ICAL SKFOBTS 
COftDUCTlMG KXTAWAL LIAISON 
TYF1HQ
TAKING DICTATIOM 
SUFS AV! 31*0

For »«H>r Job*, dutlrt may b« broken down

SECRET

and phono oporotion, in the c«i» of » todio epvrotor

4»tSC«lMiVK

MwUOt!

font MFC IFJC dot i ofIng petiod

’rific duly

i Ih Other * ng th* OOM doty st

HAS A\D uses AggA gfirOiLSM 
DCtnOFS Ngv TrOQAAVf 
A^ALTSSS IHDUSTKlAt. SKFOgrS 

FILSS 
OFBAATSS SADIO 
awfDnATBS *11* OrWO OFFICES 
ASITKS FBQUt.ATKMS 
FSSFiXBS COSBBSFO^M^CB 

vwn further if tuparvieor contidvr*

O9WCTS 
FftfAtKS SUWUttf ' 
fgJVtii.AW GMV4* 
DtMttftHo sovteta 
Ktp.ri DOCKS

.taiwas Twct 
DSIMTAIDS Ata CMDtTffMfftQ 
SVALVArKS SlOfllFICAffCg OF DATA

It odviaoblo eoabinod koy

thcowrt rmr tn rm • twrotuk'ici or this duty
0AAILY AUfCUAfC

» . Pt«fORM3
4 ; AtarORMS 
9 • PtaroMug

THE M*rowv»cc or TMIt

THIS GUT* *CC(PT*»tY

DU Ty 1tst WlNMlft

NUVSIR
OU

Directs intelligence agents

Dovelopea new intel sources

Prepares intel reports

i.wvno*S'

Sit’flv'i c
i ft

o

j MVVjIE*

5

r«k«df"

s

t>

BA

SV IT 4 SIVII

Ft»ro«M» rmt purr im am ourtrovot^o utffttit 
rou>o im year rio imoividual* moldim4 iiwi«

KCHt AMVUht « AMOW.IN THt 0<AFD!MAmC< Of 
This Durr

Prepares opa reporta

Has and unoo area knowledge

Debriefs oourcas
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5

AQMStA

5
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SECRET
fl'M Fi t* )

’ . FITNESS REPORT (Part II) POTENTIAL
^77 ' - •■• » . «»SWCTI0»iS ' ••

F^R HIE AtVIMftTP-ATIVB OFFICF.fi: Consult current instructions (or toileting (bit report*

FOR THE fiVF’FRWFZJR: This report it a privileged ecrwjnicstion to your supervisor, a rut to appropriate career aenoge* 
oent and personnel officials concerning the potential of the employee being rated. Il it NOT to be shown to the 
rated employe*, It is recoeaiendej that you the entire report before coa^leting any question. This report is 
to b'e completed only after the ea-ployee has been under your supervision KJF AT LEAST 90 CAYS. If less thanOOdeys. 
hold and coegilete after the9Qdays has elapsed. If this is the INITIAL RFJVRT on the employee, however, it MUbT be 
c?'«plet»d ind f ('warded to the O' no late* than Wdays site* the due date indicated in ilea 8 of Section -E*' below.

31CTI0R t. '* CU(Ul

‘. S*M rtaefj fF«rel> (If«dd4a>

aasagj. yvederlok c.
• • 044 ICS/pl V111 On/gasnen or ASSiOMwtwT

1- OSTt C* BIOtM | ). SCI |g. ttavtCI OCSlMATiOH

_ja..0Btobar_iy26-l__ H__ I_______ 80AI______
S- JSriClAL eostTion TJTLC 

TfitasTM tfarwiA Of Mam?
r, otapg g. paTt aseugf Out lh 0* 

M-l*

s. ecstoo covtaco ST mu oceoor(ln«lv»99 daies> 

June 1057 - June 1958

.*0. Tret or orrosr . 
fCAes* oar)

in ti*i seaciai fJpesl/y)

•««U*L

3CCTI0I r. CERTIFICATION

i. T"< ernes'* • CttW* Tn»S UMI acrasstNTS u» gilt JvDGtut^T or fur inoivioual gftvo auto

a. Tn(» OSH g. TvMO 00 eSlNTCd WAVS ANO ilCNATuM 0* S^MSflSOe C. Su7iA*i»oa‘3 OeriCIAL Tihi

9 JUly 1958 Valentine 0. Gecdgll Chief of Station
» rne . la ijj? S/f «C i >i ■ » hAV< «£vi(«CO ’et| at*JS? A*0 «»QT!O **t OirrCOCTlCt 07 Opinion IN AT ! AC*! P *»*< «O •
A. twig OATS . g. rmo oa eoiarto ano sicnitvM or stviteiNG C- ore ic । al fifuorsivHsiwaorriciAL

oretciau •
OTINATC OF FOTCRTIALscene* ft.

’ ro astuut qatarta at ;*cmian > 1111 ........... ........... ..................... 

OIRtfTK^S: Considering others of his grade and type nt assi gnrenI, rate the employee's potential to nasuae greater 
responsibilities. Think in terns of the kind of responsibility encountered at the various levels in his kln-i nf
♦Ofi.

» - ALSf»3r MOVI T> I LOLL IT *ul<H 3« 11 Sr Af *<■«• Cl » C *•*«* C f CAN 04 t<*CCUP
, . m*, HiCilC. Ty.< nieniST w£«ll *T WNtCu s < T » 5 J ICTff» rt*<aau»nC< C •* 81 £«»»tFro
> . MWMIJ. gyl Sitot Ti«i St/.-Al »il <*«v St TSAiltO T* AlU M£ OSt I»tM Bi }F0M I 0 lit V I < *
a • 9tt*n* ros Assi>t\g : a * v • ? ’ t 3.
8 - «m /aoeitL* isuir gu'Cno r<i nut ovT.tt wruout »v»<#is rgatwiio
g • AlM<’T «l tv*'IS uo»t Ai i*.Tii i $ JI t ? >t 3 »i*s H K‘5 ?» t 11 •» i UHL
7 - S^ tt<<*r«0*tU aiSlQs Shi ij Chi 0* T«»< lie OnO at C-:^3>efe?0 40a « lilt A9«vu?7»uh o»*-**»qs««a

'.evil «rP3M.|illflit
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j i no i f a tt t«t AMtMibUt tn«M» nr ru i tut tAUO m»i afro ut>** *v.» rjffin 5r,i’'nA’nifi^i
• _.............   so___ ______ ______ . .
4. covvmrt COhCfftt** rcTfwtt H

Subjeot ©oebtoso tonaolty with topend ability. Eo ia ssst eoi£30ieniiouSf end
displays an euteturiiag grasp at tto latolligenaa

sccTiow n. furuPt nus
i. nuiwito o» otMtK otn 1 animae tiMflit*ct flarmo roa n*t t*oiviPuM.

M

i- *011 OThIB FACrcm. mUVP’hd *<**^*<1 ClICbWHMUJ. JO 01 VAM* ifif> '4 «*&'V|0UAI'| tut'jat

Sub^est hopes to ba able to eontlms hia aos^t tooas£ a S'fcZJ togsvo» by cutolto 
study # tboratora> it is sneoaratotod, that ho ba assigned to haed^nartors tvs 

hla Bast tour. '

stcrica i.________________ ct»c»ipno« e* ik»)vicuii 

f/<R!rCn^«5' Th|t luetic <» ptwldsd at an spJ in <iw»ibinj ih» iM i v * 4w» • *« »s-a •** bi« on iM |M». Inftrpr*! 
Che «nr;ia H’fraily. <V» the pag* b*>©» ar? a c#ri»» &! that aj^iv d»jtte fio «o«t U
Iha Ir/t £>t earh i * a* I it a bos unJff f.b« h*a-Hnj *r st #go* r < <u»»xnt a nJ ip»’H in tJ-a tax i?-e
estaj^ry nus^>«r *hi«h Wtt ta I ] • bnw «vtb ! h* >3} a <*»«n! Iu !*•* ptr&nn *rti t::>t ftputt.
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I 
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t

j Nar^r.< ci mm » cm s* t C t r i c _____________ _________

UIRKTKNS.
d. Stetc in the spaces brio* up to six of the w»5»» i«o^riant bJ’^t'lFlC dirties perfonsed during this raHod. 

Place th* most impor'ant first. Do*nol j no 1 trie mnor at urrhspor tant duHr». > ••
b. Rate performance on each specific duty considering 'fltclAtntM in par formafty o^^tbi o specific duty.
c. For supervisurs. ability to Si^ervite aril always b-e rated •« a specif ic dutyf do r^r upttrintt rhoea

•ho supervise a aicrttity only). • * 27 AU 9+
d. Compare in your eirui. when possible, the individual being rated with others performing ^7f al 0

sioilor level of responsibility. ’*
e. T*o individuals with the same job title may be performing different duties. If n. rate then on different 

duties.
f. Be specific. Fsaoplet of the kind of duties that night be rated are: €

O9AL BSttriMQ *** AHD V™3 44F4 IMO9LKDC8 CONDUCTS I^TIBPOGATIOHS
CtVlKQ LtCTUm MVTLOrS N£* HiOGKAVS rtEPAStS SUVHAPtBS
CONDUCTS 3&IHABS AKALY lit IWSTllAL 98PO8TS T8AVSLAT8S GllVAH

----------- ttiTt/to Tzat^rcAL icrogTS wit an ruts MBtttrtna sottces 
COftWCTixa 8XT8KHAL LI Al SOH OPIKATIS SADIQ KIEFS SOOTS
nr ma cookdihates rii* onia orrtcss Drives rrvcx
TAKlHQ DICTATION 9flTlS reGVIATlOHS HAlHTAlHS AIS CMDl TICKING
ariirisiMO rupases cokkispohdbicb evaluates sichiticahcs or data

g. For some jobs, duties aey be broken down even further *1 supervisor considers it advisable, e.g. . combined key 
and phone operation, in the case of a radio operator.

1 ' j • iMCOwpgrcar im rut atarooMANCC or this duty . • • ernrcavt Twit Outv in an Outstamoimg mammcs
. 4 • BASILV AOCGuATt 1* TMC P<AFOWA«iCf 9f fMI* muMS IM VC8V FtS IMDlYlOUMZS MOLDING S1WI*

DOCSieTfVt Ou TV Mt JOSS
eatiNG 1 • Pteroawt Twig duty acccptaolt ? * (accls am*on( i snow in tmc PCAFoauAncc or
NMMStR s • PtsFOAMS this OuTy in a court rtaT MAnnft . Tm I s Outy

S . etsFOBws this Durr <n Such a rmt wanm* 
that m£ ts a Distinct Atstt on wts joa .

i
IMCHl C »v’r 11. 1 '

“Debriefs intol- sources
a

5

PHinc ovn ao. «
Analyzes Indonesian political ■ 

situation

BATING

5 .

<

»* I C » r t C cure no . 1

Develops now intel sources
sirin',

5

IM ci »• < »wfr ««. 9
rraparea operational reports -

Asn^G 
nuM9t» 
.6

iritiMc »u rv 3

Prepares infortnaiian reports ' «vwnr a
6

♦ * < c i » । c a«, «» ■». g

Has and ueaa area knowledge
BATiMG 
nuuaca

5
j. or SCB l e f icn or or jus Pint t

Ui-fcECTl^S. Stress strength? a^d weaknesses, pert icuiar ly Choo* »hi<‘h affect davel«^pe*nt on present job.
—

N.

SEt'R KT
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\ ’• * FITNESS REPORT (Part II) POTENTIAL

» insmcrions ■ ’ - '
KSt THS AEMIMSTXAT1VE OFFICER: Consult current instruction* for completing tbit report.

F3t THE SUPERVISOR: This report kt a privileged coeteunicet ion to )our surerviaor. and to appropriate career manage- 
sent end perscnnr* official* ccHCrtning the potential of the employee being rated. It I* NOT to be shown to the 
rated employee. It is recccseendr J that you read the entire report before completing any question. This report it 
to be completed only after the employee has been under your supervision FOR AT LEAST 90 r.'YS. If lest then 90daye. 
hold, and complete after the 90 days has elapsed. If this is the IMTIM. REFORT on the employee, however, it UUbT be 
completed and forwarded to the CF no later than todays after the due date indicated io item 9 of Section -E** below.

SECTIOR t GENERAL

i. nawC (Case)

RANDALL, HtEDfitKX
fViddre) t. OATS OF BiRTn

23 Oct 192c
s. SC* '

M

4. SERVICE DESIGNATION

S- QFFtCC'OiVlSIM'eaANCN

Djakarta
OF ASSIGNMENT,_ --

g. OFFICIAL POSITION TlTVt

Intelligence Jfficer (f^)
?. «RA0(

3S-12-2
g. OATE BEPOBT Ou

Juno J.957
IN OP • PERIOD COVERED BY TMl* REPORT ffac/aatv* dateaj

Sertembor 1956 - June 1957
t». type 0 F agPOtT Ml Till • CASH SNWt NT. lu’llvlioi *»<CI*L I 5peci fy )

Mt) tiilll««v I«r.t»»i4'll X rroraotion

SECTION F CERTIFICATION

t. roe tu t ai?c*: 1 CERTIFY THAT This repori REPRESENTS MY BEST JUDGEMENT 0 TmE INDIVIDUAL BEING RATIO

A. THIS CATE

26 July 195?
e rvpgo o* painteo name ano signature or supervisor

- VAX^TZS 0. GOODELL
c. supervisor^ official title '

Chiaf of Station, Djakarta
j. rje rwr •€V!fv:vG orr»< ks | .nave atVlEHO This aCFDRT ANO NOTED AN* DIFFEOES'CE OF OPINION tM ATTACHED M(m0.
a. ruts 0*M 0 TVPEO 0* PAiNTCO NAME 

official
ANO SIGNATURE OF REVIEWING c. OF* :C>*L 1 l TLE OF REV IE»I*G OFFICIAL

section g ESTIMATE Of POTENTIAL

*. ’ 0 r t w T i IL vo ASSUME CREATE* arSPONSIBILITIC*

UIRtCTIOSS: Considering others of hi* grade and type of assignment, rate th* employee** potential to assume greater - 
responsibilities. Thinx in terns of the kind of responsibility encountered at the various level* in hia kind of 
work.

■ » • ALRf*D* ASOvE rug i<v€L AT awtCH SATISFACTORY ?EftFORUA»iCt Can M E*®t<r£U
i . ■»<AC>-ED ThE Hiousr LEVEL AT w-« r. 5 A < 1 Si AC TOR* F 1 RFGRM INCl Ct* Si €*PECY£O
J . MMIH6 rsOMlH. 9'.'T Nt£0S wOSl fiuf BtFO»£ m£ CAN 8£ TRAINED »0 ASSUME CREATE* AESPONS 101L i T i < S 

6 e • FOR Tfll, N>\^ IN ASSUMING (V»£At£R RESTONS J 91 L1 r«ES • .

' 9 • eaoaAjlLv A3.»uST GulC'LV TO MD*E 8ESP0s$taLl DUTIES ?»! THOu T Fu* r*< A ’3A1N1NU -
a . , « • ALREADY ASSUMING MOM A C S P ON 3 1 8 i L I Ti E 5 T-AN ClPECTfO AT HIS PRESENT LCvfL ,
viiu ; ' ** PtnsoN -J »$ c*£ or the few who smOulp oe c&nstptai? fo* eatly assumption gf Wi6«<a

’* ' L2»6L SEIPONS »8 s L» - J ES - * “
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SECREr

>• IKOtCATL Tut APFOOHVATC ■NUMBER O' WOlTwl IH 1 RATED LM'lO'Sr. hA> SEEN U*9f • VOU« 8 V * JfO V f •
70 . ' 1 *

4. COMMENTS CONCERNING *O*C«»TI4C

■ Subject is a Host cone ci ent Lus, dojendablo and '^s
outstanding characteristics are ^utience an.l tense'.ousness,.vhicn tAr and
necessary in the makeup of a successful operations officer. '

• Mil Rqqh

SECTION H. . FUTURE PLANS

1. TRAINING OR OTHER OEVELOAMENTAL ERRERlENCE PLANNED FOR THE INDIVIDUAL .

H. A.

2- NOTE OTHER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES. TO DC TAAEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS 

■ - N. A, ...

SECTION 1. DESCRIPTION OF INDIVIDUAL

DIRECTIONS. This section, is provided as an aid to describing the individual as you see him nn the job. Interpret 
tile words literally. On the page below are a series of statements that apply in s<%se degree to most people. T'J 
th* left of each statement is a box undt*r the heedins “category. * Read each etniement and insert in the box the 
category number which best tells how e»uch the statement applies to the person covered by this report.

X • have not OBSERVED This* PENCE can GIVE WO OPINION as to HO» The DESCillFTiON APPLIES TO ThE
_ INDIVIDUAL .
' 1 • APPLIES TO THE INDIVIDUAL TO THE LEAST POSSI6LE DEGREE ,

CATEGORY NUMBER 2 • APPLIES ID INDIVIDUAL TO A LIMITfO DECREE
9 • ALLIES TO INDIVIDUAL TO AN AVERAGE GEGatE 

’ 4 . ARFLHS TO INOIVIOU'L TO AN ABOVE AVfftAGC DEGREE .

5 • APPLIES TO I NO J•1 OU AL TO AN "OUTSTAND!NG DEGREE

CAfCGORV STArfMtNT CATEGORY STATEMENT CATEGORY | STATEMENT

4

1. «»l( T9 5(1 UJfNlt'i
» o »■ » t' r < t I ♦ 5

«1S NlCN IUnOAISI 41 
ACCOMPLISKWt*T

|jl. U If * IC TS VC 14 HICul- 
4 i . ................................ ..

?

J. C** MINI 6»*llle»4

4
! ’. s » j s : 4 «< f 1 n a Lire

’hz« IVfCtvLW’* KCIIIGRt »C« 
j" •HSli'.l 4> 6*4 H1H14S

5
J. *«« l.l’tAflH

5
13, KlifTl Itt'SlillHI. 

Till

jjj’. »» »xo«»eTryL G» OTMCBS 

A )

4

4. >1 * X At T ♦ 1 C IO • 4 ? j i a « - 
t » & 4

14 «4V 1 IJ Nil IKJAI *‘4. «»««• Sin U«M4 •K«?A4i
A-. L - „ - .

1. ihi’t/s cainRsn* <?<
«: a • n »» i tn a •> o < ui * * 5

IS. !,!'««>> VUL T9 „ ’JS 5<J»UM fVlitNMI
9 . 1

4. .,4’1 NT 1 a U. ;i’t

5
>4 391 » Mil liVSi T^C« 1 7 ha. M Access’* e.aic ;q#

T. f ”■ ox ? »>!• ti4»K
7

: 7 4?«<i a 1 »t* ivi, 119»< hr. <s stiH'iii
^5. i____________ ____________________ _

A J
4. b>» vUM’ <*• »*(.»

4 Me*

1 9 . t O H > K « 1 if 0 ’ 4 k • . f. < ; »• s « <»» •

4 :

12™ ,
14. va* 1 <•. « Mi » ‘it. ««<IUtSfH

5 j • e • * •»» .M.M

1 \ .»»• Tit, ♦ » f ■» »t 1 1 )t • i “ 1 .. .

JO. . < .t * t; . mi X * * - 5jv ............................ . ....................

SECRET
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’ FIEU FITNESS REPORT X

Fitnaaa Srfc>rt i* «a i»porf*nf factor in iflftniutifn paraonnat a an » g ra-na t. Tt tatka to provldat 
t. Th* erpnHJftcn aalactioa !>o»ftf *ith inforoatton of ohan con a t dmr'3 tA» app1 i e 41i on 0/ <M

' • individual tor naobarah ip in Iha ctfH/ at»ft, and ‘ '
2. 4 periodic rtcsrif of job per foroanca aa An aid to the t(ffelirt vifhttttta • / personnel.

■ imstsuci
TO WK FlH.fi ACBINISTSITITS Of PStSOWL OFFICER Con
sult cafffnt field ad»tnittrot»9e instructions regarding 
the initiation and tennanittal of thii raport to head* 
quarter*.

K> TH* Ft 0.0 SUPSSVIW*: Pead the entire torn ba fora 
attempting to complete any iteo. it the supervisor oho 
titifni, directs and revise* tha oorbofthe individual.

IONS ■ - .

raaaalad by hio day^lo-dav oativitiaa. If thia indis 
»at hat boon undar rear onparat aion for loot than 
'apt. poo ofti cal I abotato. if practiaablo. oilh 
raaiout tuporviaora to onto tert tha roport it occur 

and coaplato. Prioary roapoati^i I i ty raata oi th 
urrant tuparaitor. It a* oatuaad that, throughout 
ar iod thia fadtsidu^l A** J - pim ■wowifl

’TJB" NW* di acVar gad your Puaotottory rapphndibil it

i d* 
so 

hit 
ata 
tha 
(ho

ot
poo ^rt p 
strengths.

’ioary responsibility tor evaluating hit 
fttiatitti, and oo* the* Job effectiveness at

frac/uant ditcuaaioaa ofhAJ aori, to UfffJf a * 
1 top ho bnoaa ohart hj ataoda^ • 2&I000

IT IS OPTIONAL Vtnst 09 NOT THIS FITNESS f TOFT IS 9IOP9.T0 M^PaXPl
RCVtCV/CS ' 'f'

- SECTION

LEAVE BLANK • FOR Mt ADOU ARTEM USE ONLY '

Frederick C. Randall
1. DATE Of BIRD*

23 Oct 1226 ’
t. SEA 

v
J. SERVICE DESIGNATION

KUTUBE ! /

4. GRADE

GS-12
5. STATION DESICCATION (Current)

B/xraric., Indono**’ a
e out DATE Of THIS REPORT

Snpte*.bcr 1°?6 •

7. PERi'O COVERED Y THIS REPORT (iaclualaa 

n__3„n>..-. -hr. ■ 1S:'6

datta)
■ V

' SECTION II (T. b. oap 1 field auparai.aot)

1. current position
2*3®BBffiSNSKS-«t« e y 11 ‘

g. DATE ASSUMED ft SFe* St »l L 1 TV FOR POSITION

3. STATE
TO SIX

1.

THE SPECIFIC ASSIGNMENTS OR TASKS RMICM AR 
MONTHS (Liat in order of frequency)

dos?o:u;?.blc field case officer

TYPICAL

£vr fo

0 THOSE GIVEN TO Tn

ou>- ZLW.,.’; pc

EMPLOYEE OuRlNC THE PAST THREE

♦ ■ u2 j;-onsiblo lieL?. case orfLcor for fol 1 -- . •

A» (d.C >’lie <• - 1 U- ! -.r- ; •

- 3* Ail noc ass:. r:’L::i

A.
f' a

Fj •• a

SECTION- 11 f r« t» • cp ap I r l A t tf ad a r t e r » on i I

- ro .ver co-di'LF.rt. ■ fOR HEADQUARTERS USS 03 li'

'•I'THLNT 1 CAT SO?*- Of Ri » ANO SJGMTvftf5 * . ---------

OS IE* {Trust____________ t. NA-41 0* A l» 1 : • 1 »4 OM! > < UD f ft u a }

ill i ______L_____
3 I S RfPO a CAT! »•> CZ3 »♦» '•>< Smcgn r.-' Fh< « NO 1 » tMj dl 1*3 Salto.

• a. Dart Oi?oar auTmin- jl, *»o s<<natumF or
I rtCAYtn At Mi!. < iuTNC«<7SO TO T« » N f 1 C * T 1 f

pw Oct. 1956 1 R. H. Linn. Chief.

•SAT 1

FF/5

t os ar
« < * .■MULr*.-*-■ ;j4J»ATUfili

t* • -irdv *a M a s

Do WY COSPI.STS - TOR HfADQUARTERS USS

SECRET
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' SECTIOK IV

• ant. Tho JoorriptiV

faWO' 
tt >cw-ao doatro. Lt 
uch tho ttttfatnl apf 
w no opinion on

,h^K

Thio taction ia provid'd oa an aid in d"rr ibing th' individual. Tout dav't 
in ii"if-bui tt^vinr lit in ftltllun to a particular jobber /Hl/m
Intarpratod literally.

• On the toft hand aide of tho pogo btlot are o oerioo of thtl app
tho right bond aide of tho pogo iff four a*ltt catogorloo of dr »c ript iono. 
aided into throe tatll blotii; thio 4* allot you to taebo fin*r d{ tfincttone
tint on the Itll • than chad the ciliiotf on tho right ohich b»tt Itllt hoe a 
eon you art rating. Placing on “ t'* in the "Hol Oboetvod” colunn noano yo 
opplloa to ah individual. Placing an "X"in tho "Doti fiol Apply/*colunn no a 
that tho dooeript ion It not at all ouitod to tho individual.

Ire unfawraM* 

•ordt aro tn bo

pooplo. 0n 
jbtogory it df 

<>A at tho atotor 
lift to tho pof 
vhothor 0 phtaao 
dofintto opinion

STATEMENTS CATEGORIES

A. A0LC TO ttC ANOTHER'S £
ROfNf^f view. J

; vt
P. PRACTICAL,

HOT 
’ 00. 
5CWVCD

DOTS 
NOT 

APPLY

AWLItS TO A 
LIMITED 
DEGREE

APPL IES TO A 
REASONABLE 

DEGREE

APPLIES TO AN 
ABOVE AVERAGE 

DEGREE

APPLIES TO AN 
OUTSTANDING 

DEGREE

p
i, a good atPQarth or lvcnt».

i, CAM MADC GCCISIOnS oh Hlj, OWN 
•MtN Httti ARI9C9.

g. Cautious in action,

4/ MA9 initiativc.

9. I,*N {MOTION AL.

X

1*.
J

«, M*LTflC 1 ft Hts TWINAINO,

t. constantly striving row ws» 
Kt»O»LfVG« AHO JOTA?,

4, den aloyg with PtoPLt nr all 
90CIAL LtVCLS.

9. HAI StMM Of Hu*4O*.

IO, KNOWS PH CH to SftM A51I5T*«C<.

. ... | "1^L__
| 1 .

— . J: ' Xl . f

1 1 | x.
KI’

1 *r
__ * -- (

I1, CALM-

1?. r.Atl CZ7 ALONG WITH OtOOtt.

13. MfUOGT 900 FACTS,

14- MTS TH Mht .

«$. Kcr.ps GAimrso »c»ao& lc»« 
ff du vjm * ,

———
--TIT"!

1 . L! . . L i T 1
———*•—

______ _
—J

J - ... J__ zz
1 
1 1 i I 

. .1 i
t

j
—.-. —*.

r

7“ --------------r 

„ .. t 

— - -- j

I*

“ " 1-

i. . j

j

<T
__ :Z j

it. ten lOPC tlln Cy£RAXHCi£5.

1’. ma) HJCH 5 fAWOAItOS Of
« ACCCVOL♦SMMCHT,

; * . H A i STAMINA, c AN A C t r 1 ’• G
> cote nm.

19. tie', AAwor or infoowat i On .

TO- 9H0AS Tf.'

------ i-
....

..... ! 1 
___r~

1
1.

1 
. 1

1 
_ J

.._L.L1
_Z_.JZL_ZZ4.ZL_J

—- i

_. .4 
V--1 
-■'Xi

i 
,_J 
------...y. 

----- L

1
__ _,1

{

I _. i__L | 1 _ j _ 1 j
—_ *.

i
__ I____

•' t' 1. .. -i. ' ■ 1 ZzZ’ZsI i f
_ !___L

IIt. tl 3*On? J Rf 1, 1 T et 3 .

Zl- ALMITa m13 faaOPS.

Wiire-HOS ♦ tLL TO SwP«a¥t$<t-N 

t A ’ U * 3 ' 3 •> t : 6«i

zrz .J _ i I i ZZ Z L

------------------i

?---L

TjzrzozTzr i 
zr.L'Jjz.r ?zl.t | 1 j i i'xJ < ’

: l.... f—— :.
...Z 1

___ i___

1 
__।
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r----- rr-—-——• T*
Ij®. CAN THINK ON M«9 FttT. - 1 _ j?*: j
l?». COUtS U* 41 TH SOLUTIONS TO 
I problims.

j

I !»> STIMULATING TO AS50CIATU. A
I •• shh nua”. *

1

1 is. TOUGH MINOtO. ■ 1 1 1 y:i 1 .
I SO. OSKRVANf. 1 1 1

1 >1. CAPABLt. ’ ' 1 • 1

I 3ft. CHAR THINKING.
1

I 33. COMPltftS ASSIGNMKMTS WlTHIH 
I AllORADK TIMt LIMITS.

1 >4. IVALUATH Stir RtALISHCALLV,

1 >s. WILL INFORM'D ABOUT CuRRClT

I K^tMTS*
1

I 34. OCLlOtRATSt .*^S t
1 37. cprccrivc in oiscussions with 

I A9S0CIATI0.
1 1 1

I 33- IUPLIMfNT9 OLCtSIONS RtOARS' 
1 hss or own rcruiNua.

1

- -- —
1 39. THOUGHTFUL OF OTHERS.

■ ■■■_ _____

j — ______

I 40. WORKS writ UNOCR PRtStuAC.

| 41 DISPLAYS JUDGEMENT.
-------- ---------- ------- ---------—

u

—- —
1

-- — - —— —

41. GIVES CREDIT WHCRt C»tDlT 1$ 
out.

1 1 i
1 i

4J. HAS DRIVE,
■ 1 1 1

44. is smjRtrv CONSCIOUS.
1 L j 1 .....lix- 1 1

45- VtQ9ATII,(.

— j J
—

1 
... .t---------

.-iXL u
4«. MIS CRITICISM «8 CON $TRuC71W.

] 7 —- .
------------r

I [ [ j —1
47- ADH TO IMlUlAft OT^fRS.

i j ’ 7

43. FACILITATES SMOOTH OP£R«T|O\
! 1 ।

____L,
1

0> nil w/HCT.

45. OOES NUT RCQJJRC STRONG XNO 
CONTINUOUS S!K f RVI 3<C*i. ..._______ ------------ -- .

.J.. j ..._ _ 1 _ - ? 1 — -- 1
SO. A GOOD SuPCAVlSOR.

1 •'T 

. I- " 1 1 1 ' 1 i
SECTION V
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H

NAS AM ANTAGONISTIC ATTITUDE TOWARD THE AGENCY

P"”"] «• PERFORMS MIS DUTIES IN SuO AN OUTSTANDING 

manner That he is EQUALLED BY few OTHER fit 
SONS KNOWN to THE RATES,

IS THIS INDIVIDUAL, BITTER QUALIFIED TO* WORK IN SOME 
OTHER AREA* 7*1^ *• I IVES. IF MS. WATT

■ nla tettfalajlf

RNAT TRAINING DO YOU RECOMMEND FOR TMIS IROIVlOUALS

F. OTHER COMMENTS *•

1 1. DOCS NOT PERFORM DUTIES ADEQUATELY* Nt IS 
hCOMFCTuj, * , . .

I I* SASCiV ADEQU ATE IN* PERFORMANCE* ALThOu«N ME.

OFTEN FAILS TO CARRY OUT RESPONSIBILITIES 
COMPETENTLY. - ‘
PERFORM! MOST OF MIS DUTIES ACCEPTABLY' OCCA 
SIORALLY REPEALS SOME AREA GF RCAANCS*.
PERFORMS DUTIES IN A TYPICALLY COMPETENT, 
EFFECTIVE MANNER

9« DfPECTlOtfS; Cantidarln^ oHitri cftii* p»tacn‘» fiadt 
and typi at aaii r«r# bio ain

aapanatbili

2 55^*5$

MAIl ROOM

NAS STRONG NEGATIVE ATTITUDE TOWARD OROAnIEA* 
TION... IRK CO -GV RESTRICTIONS. ..REGARDS AGENCY 
AS A TEMPORARY STOP UNTIL Kt CAN GET SOMETHING 
SETTER. ’ '
TENOS TO NAVE AN UNFAVORABLE ATTITUDE TOWARD 
The ORGAN I{AT I ON..BOTnCRCO OY MINOR FRUSTRA* 
TIONS.-WILL QUIT IF THESE CONTINUE.
HIS ATTITUDE TOWARD Th! ORGAN I EAT I Oft IS INOlF> 
rtRCNT...HAS ~W*|T AND SEE" ATTITUDt..WOULD 
LEAVE IF SOMEONE OFFERED HIM SOME TN I NG BETTER. 
TENOS TO HAVE FAVORABLE ATTITUDE TOWARD ORGAN I• 
SATION..MAKES ALLOWANCES FOR RESTRICTIONS 
IMPOSED BY WORKING FOR ORGAN I 7 AT I ON TH INA S 

_____ IN TERMS OF A CAREER IN THE ORGANIZATION. 
CX] 0. DEFINITELY KAS EAYORAOlE ATTITUDE TOWARD THE 

< •_____ bRGANIZATIOM..OAARING AN UNEXPECTED OuTSlOC
OPPORTUNITY. WILL PROBABLY ENDEAVOR TO MARE A 
CARE ER IN The or gam 4 I aTI On. ■

f j J. HAI AN ENTHUSIASTIC ATTlTuOt TOWARD TNC-ORGAN.

0. MtttTlQHSr Contldat

HE SHOULD BE JIPARATEO.

CZI •■ IS MAKING PAQUAESS. BuT WEEDS MOSS TIME IN 
PRESENT GRADE ROOM TO « Hl&fR 
Grf«Ct CAI 3£ AECOWBEnOCO,

OF DOUBTFuL SU I TA8H I TV. . WOULD NOT HAVE AC

LOMf *9L*5.

a •• *(gpon3Iole ou?«<* of

10 P<«/0«NfMO

ThI aCUT
ORGANIZATION.

HAS SOME OuTOTAAOING

C'

5CCRET
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SEC T I OS IV

Wii
Of

CATEGORIESSTATEMENTS

1 Inot

1 1 08'
1 j*| SERVED

OOES 
NOT 

APPLY

APPLIES TO A 
LIMITED 
DECREE

APPLIES TO A 
A£ASqiiA»L£ 

Ot&Mt

APPLIES TO AN 
ABOVE. AVERAGE 

DEGREE

applies to an 
outstanding 

DEGREE
1 A, ABIC TO Ml u |

I point or *n«. a 1 - 9
1 < f 1 j 1
i
1 • . PRACTICAL. .

| f. a 0090 acrouM* or cviAri. | X
A

1 f. CM wAbt OtCitiOwf OM nil 0** I
1 •- •wto-iceo^AAim». ~r~ -- ___ • - - r ' 1 x_ -

1 f. CAVTlOutJa ACTIO*. f - j T
;| ma« initixtim, | "■ • ] - ' .1
I «. wwo»IMAI. I • . - _x.l 1
1 0. MILVfll i» MiS TMJh«i*G. |

I 7. CONSTANT!.* SlBtVIhQ fOA *<• I
1 anoalcogi ano 101*9, | —- --r-T, ,-.|

u .u
X f ' 1

-X-
---- !----

■ ! .
4

1 ». m ft avong v.j rw Aeonf *r ml I
I social t<yei0. |________

- _. 1 —--- . 1 _ _ _ X 1
1 ft. MAT MASCO* WM. I

I 10. «MT*V ro MCA * S rs«CC • 1 '• ZJ J
—

X i

X j
!

---- -f-

i ...
1 II. CHA 1

I 1*. CAM GIT MG#a •»TM AtOFtf, I ‘ .
------

j I
—X’ r

—rr 
x i
, j j

‘ j

X -

---- r
_ _---- r-J

-

t). trtwOir? IOA | r . 1 
4 X I !• i

: 14- Gilt nilQOd S&M. |
--------- 1 ■ I ——

I;'—T » -i ■ • ?

19, MXPS 09KATCC 100*00 CC3»3 I -
MAN y.M 9 ■ ' J__ *•____

•a- la* cc#r »<?H I ZT
1 

-.1 ----r
1 _ 1
--- - —Z:

J__ L.- ---- r-
J)

—-
-"T :_lz

>7. Utt »»£» MAMAA99 Ol |
MC$Sr*l 11WIM L^»_________

JHJ £jh» ^4t* I - -J.
_.J. ....,. 1

t.___11
..-J-

ZT r__ 4 „

■ J"4 

1 ... ,Y — ...

is cas i
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74 . CAM )"!** 09 Mil 9911. 1 K 1 j
11. COVIt v* WITW 10 X -
>|. STfwmr two TO A»OCI*Ol» A 

•* »**■« ^kWO". X-
It. TOUCH HIHOtt. s 1 1 1 1 1 1
.0- OOltOTMT. 1 1 « 1 1

- »»< C4>A0tC. 1 1 1 1 X* . - „
- tf.UU* YiHMHia/"

. . - ' - .•_ -- ■“ X - — — 1 _ .

>|. COurtCTCt AttlOMOfS OlfMlO 
ALL9VAM.C Tint ItWlYI,

I *J-
» to. cvAtuATco tetr imiifiuur, X. . . . - . _ -. —

it. Mil i«ro*wfo a odor euottJ»t X

.. OttltflAYt, X
. lib 19999.1199 !■ OlKU«»fO»l • »<• 

MSOCfAYCt; ‘ «.-•

f >•« lUAtfMlMTIOCCl.UOWl 0104*0* 
Lill 99 on IIUIMOt.

X

J II. TmOuGnYFUL 99 OYMCOt.
- — . . — . •- ' 1 « — — _ -- - -

*

40. 999*9 veil. UWO1S 99199^91. X

? 4f 0»»*L4Y| TVOGtatsf. X
g
2 4|. GIVIS CRCOIT *M|O< COIOlY It X 1 1

F 4>. MAI MIV<. 1 ! 1 X 1 . I
44. (1 Ite^AlTY C<H»4CIOu5h 1 ] - 1 1 1 3C 1

I 44. YCBSaYJtf. 1 1 1 1 j
4». N>| OlfiCIftt ft

-—H————
"I "~r x ! j ~“T ... ! 1

i

49. ABIC to lortuCACf X 1
4«. AAC<l4t4t<| ^&QT9 9H9*Tt^ x 1

99 Ml| 99HCI-. — . . .._ - . —. M 1— .

4i. 0G4i..«or aroutir troiMS j , X' T
to. A 4«0o' *V^I»V! t^A . J j t1 X I i 1 1

________ L_____ •,________ y0’!®!*_________ ________ ____ _______
>< »is e..»tT.„3)o4 and dstenalnatlon in following a took through
io a successful ccnclusion, ability to organise

- •. • • -- *«—o -- * - . *—.. - * - -— — «• Mt.a. »•» —.-. •—*
'‘-'^ a tsndancy to edhare^too'eloeoly to "the booSt* 
yo-ld probably not consider this trait a aweaknoad”)

. LJ - i il

i SECRET
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6. net or «tro»r

PERSONNEL EVALUATION REPORT
. fc: Cl < -I— ■

*091* t i :rr

;----- -- -----BiiaiU
..s? orrict . -

• . i ji-twioo coHwer tuo©*

IV FIELDSTAFF 0<OlVlSiOH 0«a«c« CS3 Of*T*U

Branch 5 . Indo ’.'.U*- - 1 Fl ft©

S Scyt 54

- >. list tou« u^i our:u i» »rr»d«imtt onoto.ori»>o«r»«ct, ■<rn * emtr otic«irrion or (>cn. c«ir aiaca ovritt.

. In Jvaa 1954 transferred as Chief FJ/s/C? Section to Indonesia FI Desk 
Officer. As of June 1954 major duties includhi

1. - Responsibility to initiate and act as.Washington.case officer far- -
' . - all FI'operations operating-from the Djakarta station. •

2. . In cooperation with the Chief FE/5 Reports, to insure that all -
___intelligence reports are properly-dlascmlnated'to'customer agencies and

3. To share in the planning of the FI program for Indonesia.

ir oirrtMar rue* rear r«fsc«r joe, t>ruin 70v« Qu»iiric»Tio»$ urriruot, <«caitoot, s<iuu>.

6. LIST COURSES OF l•STRUCT10N coNPLfreo ourimg report pcrioo. -

t N«e« of-CouFO Loe at Ion . LenijtM of Court* Oota Coopl«T»4

Dutch reading CIA Language Lab. 2 months Approx. January 1354

r.

9. IM ORAT TlPf OF ARE vOu FRfMARUT, iNTfRCSTEOf

Desire cad plan to continue as a FI desk officer until opportunity for .
a field, assignment arises. At that, time desire to do both FI and FP

 oaso officer work in the fiald. ; ■ 
io.____________________________ ' •___________________ .

;________ , - eati -.J ; '

fFooa li tArowfA It Hi! od Ay Jvp*r*lan« . - - — , - . - ~ ~ 1 ~ ~ ~ ~ ' ... _
ii’ -MiiPu ?$sc#r§r fm! FfaTbs’som t»c •i^cv out»cs lhuc mu uu i "

.•Vbject hae performed, hi?, d-.tien as listed in Section (7) In a wry creditable sumner. 
The* monthly letter &f the Senior Itopresentctive to the Director has, without .exception, 
stated that Keadnua-rters support of the Djakarta Station ha.~ been sore then adequate, 
Sine® Subject io a relative nswccner to his present smaitinn nr.d ha.’ had no field 
experience, he oceapienaljy ir hesltar.t to initiate action, However, he in clearly 
willing to seeuR® responsibility when he is euro of hl? footing, and it will be only a 
^ue.’tton of tine before ho is villi ng and able te act in full capacity in all situation

iwi ' SECREr
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12. • . wit ats'ccr 14 st.son’s >iwo«w»c( ox umar uca most fiOficneiT SW.jf OuTywoi.of 

Subject’s perfcraance ie characterised by .a high degree of inatik rileu & fyftifill 
thoroughness. He is one of those supremely useful individuals to when a supervisor 
can assign a task, and then turn to other matters with sure confidence that„ the job 
will be-..completed, to the last detail and on time. ___________ MAII ROOM ~

lj. 0. w»r RSUCT Of «Hr:a«.cc sumo rats ftasoa' coaccaraart tffORT FOR Stif taaacitatarr . ■

fubject’s cosnand of written English can stand improvement. His writing is by no means 
deficient in basic requlreanents, but practice will be needed to insure consistent ' ’

_ production of clear and well constructed prose. .

la. comtat Oil ran et«Ma*S aauiti TO aaaoic satarta RtSfORStel tints aoa oa la nt rOTuat. . .

Subject demonstrates clearly his growing ability to handle larger responsibilities. 
Ris translstioa from a CE Unit Chiefs’ job, to that of the Indonesia Desk FI Chief, 
has been a markedly smooth one. Once a new technique or procedural method is learned,' 
subject can pot it into operation, when required. He is definitely potential material for 
a COS slot in the field._________________._________ ' ■ ' -______________ ■ -

1) . aat Tatat OTata MiTics which BtTrca SUIT THIS PtR10H’4 0u«llnCRTI0HSf<««co~»»a approprlat. rwillgww.S.Tf . 
pattiil#.) v _

NO......................... ‘ - . . ' - : . ‘

16. «H>T TaalHIHS OR R0TRTI2H M fOV atCOn«£BO FOR THIS etasoa’ .

Recommended training includes Communist Party Operations and Anti Comnunist Party 
Operations. Reccssr-end rotation to an Indonesian field slot, Subject has now, and is 
increasing his knowledge of Headquartera tasks and procedures. In approximately a year, 
he should put such knowledge and training into effect In the field. There is every 
reason to believe that lie will 'make an excellent field case officer. -

12. IF »Hr3««A.Ct OURI.S Rt’CST RfRISO ms asts UH5»tlSF»CrORYt THtRt IS *TT*C>ttO W»» Of nt.0Rl.0UH KOTIF.I.O THIS 
MRSOH flf VRSAT I Sf*CTO*T RtRRORHMCl. ' ■ '

la. this Ttsso.mi (muun ae^ost att. oiscussto Hit. thi ?£asd. susiusno. »oonie««i coh»(»ts ‘..ciupma 
ccuHt.r ch itihs i, a i.o .. .at shoo ottoa u.oto im so.

20. CC.Hf.rs: III Miami}. »», «• on of e««.r lOwl.l

SECRET
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TRAINING EVALUATION
Course on World Cocanunii.m No, _____

NAME

UTE OF

3EX

*

DATES OF COURSE NO. STUDENTS J

IlCC .MJ ■■ ■■ II ■■

7031

OBJECTIVES OF THE COURSE . -

The Couroo on World Communion is a four wook’c couroo dosignod to provide 
adequate background .and understanding of tho'World Communiat Movement, -and to 
incrcauo tho, offoctivonoua ofctiffpcrponnol in their ability to interpret and 
ruvilyco Communist Party and front organizational structures and tho strategy y 
and tactics of tho World Communist Movement,

CHARACTERISTICS OF THE COURSE '

The material in this couroo is proeonted by lecture and in aomin-ir discussion. 
Students ore required to prepare written asoignaants, which hro dosignod to

• measure tho student’s ability to apply the knowledge .acquired in tho courao to 
his special field of activity, -

RATING OF STUDENT ACIL'LViSA

Students arc rated according to the five-point odioctivnl rating aoilo 
(Superior^ Excellent, Satisfe^etory, Weak, Failure) in indicating tho degree to 
which they have, achieved tho course objectives, the nooning of those adjectival 
rntlhgu are na follows:

SUPERIOR: Tho atudont demonstrated outstanding ability or proficiency in 
sscoting this course goal or objective; ho indicated an unusually thorough 
knowledge of tho mntorial presented; or, if skills nrc involved, ho demonstrated 
that ho ia eno of tho moot effective indivldunla Ln this area.

A- EXCELLENT: Tho-student shoved unusual competence, skill, or ability in meeting 
‘ this objective or; goal; ho deraanstrated a thorough group of tho presented

' material, or, if skills are invplvcd, ho demonstrated that he can perform Ln an 
extremely effective manner in thia cron,

SATISFACTORY': The student not thia objective in a competent and a.dcqu.tb 
manner; he demonstrated a good understanding and gr-’op of tho infomatio:: 
presented, or, if skills -.re involved, ho deesonotrated sufficient competence to 
operate- effectively in this -area. - ’



WEAK« Although tho student any have nut oodc of the standarda oat for minimun 
achicvonont of this course goal or objective, ho demonstrated oeriouc gaps in 
knowledge or sufficient LaA of skill to bo of doubtful conpotonco*

FAILUREt Tho student was unable to grasp tho concepts or infornntion presented) 
or duaonatratod that ho had not acquired thq nocossaxy inforcation and ckllls 
to operate st even & hininun capacity in til4 area* -

sraaff»s prorowaiics in the course

asterisk Vindicates this studentratings,]

I. Current Corfcanist Ideology

Ratings in this class

Ifail- 
i

< WEAK 
J

-SAT 
6

' EXC
' 18 .

' rJ 

i

Ratings in 2 classes ' IS
’ -

|" 84 1““a? -' 
I

II. ££ Structure £ 

. Ratings in this class

FAIL . WEAK SAT 
3 

o

11 EXC 
&

SUP 1
S3 -1

11
Ratings in 2 classes

III. 0QQQUOi& X

Ratings in this class -

FAIL WEAK . SAT 
8

• ,

EXU 
M

-M-—

SUP 
lie

Ratings in 2 classes ’ j
. 1 1

1 i

INSTRUCTORS' OVER-ALL COHSSNTj

FOR THE DIRECTOR OF TRAINING:

Chicly LisU'uctor^.Cyc

. 2 *

S-fi-iHHrl
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71 easo officer tor Indonesian field unit

lectio;; i IIKITIr’YUG iruCSUTIoa

Hubs . . .. - >ox Dates of Jts^.n&r ?k. Gt uconto
KiniUlX, Prcdarltic C. Malo 6-24 Juno 19 55 12

. Dtte of Birth EcD Dato Grado or Hank Office
28 October 1996 10 Oeptcsdwr 1951 GS-U aff/n/s

•k-CTIOlJ II COMIKCr

Ct&Ject has collated a threo-wMk Seolnar thich covered ths operational anti 
technical aspscita of aedlo-tsurveillanco, ’

kr th:: D.u..e’ or
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. PERSONNEL EVALUATION REPORT I

if.*. I <*<».«* « »></»« «.»»/»>»< bf .r Olht-tt . |

1 li ' liootf -4'Uat; {Mlddiai
1 RA5DAIX Frederick C.

graoc 

OS-9
). PQJ II <0« THU . |
_____ Intel. Officer TCg'j _____ 1

1 Office j tfao VO OIIISIOM
1__________ _1®P_________ __________ re_____ ’___________

8RA«CN
5 (indon A Mein

(joodjoirtu. I ir fit:#, taiciri »t»tioa 1
&T3 airto 1 • 1

1 J. FtRIM C&»l»<9 0f AtffiVf <
I 2-10-53 9^10-53

Co Wf Of AtFORf ’ ■ . .. • 1
Inltla 1 finrri Mnwl ' J ~i Special j

(^^iaaaalgnoant f '"' ] AaaaalgnMnt »f 1

». list rove aawoa ovnet ta a error laatt oaota or laroanact. ana » *«ur oitcairrioa or taca, aiaoa ovrits.

[ Sam m listed la previous report. '

«• list cwiti'Of <o«n<rio ouriko Wit haiod.

 Ra** pf Cpwraa location length of Cowrti

A. it Degree (Foreign Affairs) . 
■ George Wash Uh.

C. ?!. Briefing 7-30 Approx 8 days

0. is e>ur""nri”sr eoar m iot »«:»»« nr mrimnot ■ ’•

Sane as listed le preyioua report. ■
ir oirrtarar fam -m *»itc«r jo«, tiritia »ou« Qvuiricatteas umiBot, wooitMt. iinuf.

£oaplotad

■ M&7 2953

June-2953

U> Mitm cucsioi ?»is rto’osomci e« thi atjea out in inns vaoia iria ? isou.
• 1

ilfi. -

1 a^uguat * $ >
1 1 *’ Si«a»tuAt

| ff»»9 f9 oitf <«»»/■/a-rf fry 1'

Same os listed la previous report.

F5S08 SS?. «« •«« RW ISO X*,M SECRET
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11. i* tatr ots'icfis t>>i Halos’! HP»s»«Aaci os rantar jos .«’ porictaou good oh ouTI’asoisc’

Sana aa listed In previous report.

1J. Os pa At 1IHCT Of HatoasasCl inOVVO Ion fUiOn COoCflffU IffOif f0» Hl’ t»a»O»t»la” '

Soa« as listed in previous report. -‘

1*. coasts’ Os rail ataios'l aauirf ro bibolc catarta atVOstmiiHH bob oa is tbi ru’uat.

Sana as listed in previous report. .

1) . aat T«lOf OTBla OUT11S sales ettna }v>r r»IJ I'aiOS'l OualiHCAIIObS’ ia.coM.na approp/lato r.aialtnMnt, W 
„ poi»rn«a I • • . ■ ‘ ’ -

. f ’ ■
Recoasend. immediate assignment to Indonesian field station.

14. vhh raaiBiHa oa sotatiow oo rov «icob»ibs /oa this Pluses’ " ' '1 .

. Sane as listed in previous report. '

i u. it ftorofHi'ifit ooms’, nt roar 'isioo s»-, ails vs5»ti4p*ctobt, uem is attachio co*’ tr misobahoizm bO’iptiso thii 
: Piasoa Of ussATisiAcroar PtaecasAscr.. "

; IB. THIS ’’PSOSStl. IVAIUATIOH Bl’Om HAS Sita SISCOSSIO BITS THt ISAlUA’tO. AOOI’IOHAi COMSIS ’5 ISC'.UOISS
; cotatnt cm iTiss I, 4 ASO 9. A«t shops ano. asoia inn 10. . '

25 Aagnat 1953 /_______ —-_____ __
0*T(’ ' ----------------------- 5 iQMA ibRi U>

OAtf •' 5>GNAf</R7 OF OMICMl

j CM; -^9 aOnl if COU/ iftesl.j

3iC«ET
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PERSONNEL EVALUATION REPORT :

/!••• 1 through I otti Re bf Anoint ttnt 199 tt OHietr *

Fredrick '"'c?' .GRa^E

GS-$ T- Wlf (OS)

STAFF OR DIVISION BRANCI* ry 1 DE PT* l. 

i —1 fi no
IP FIELD* SPECIFY STATION

3. PERIOD COVERED 9f REPORT
Proa ---/ - - - - - Ta ■• • . “ ’ *

2-10-52 2-10-53

0* TTPt OF REPORT’ _ - _ ,
i HnltUl L—J Spacial

( IReatiignnant p 1 Raaaalv»Ma»*t of Suporwlaor

/!•■< 1 through 19 9911 bo cotfltttd bf fAe peraon evalMttatf - ’

7. UJI TOUR MAJOR JR APPROXIMATE ORDER OF IMPORTANCE* WITH A BRIEF DESCRIPTION OP EACH. OMIT MINOR DUTIES*

la Chief of CE taction of Branch 5. supervise and perform the followingt
a«

3. 
s.

e*

e.
Nine of Coi/fjs location length a/ Ccufta Dato Conplotod

Counter Espionage CIA Washington 1 week 9 May 1952 „
■ (first week of two-

week course taken r
in 1951) -

Thesis (AM) George Washington Indefinite To complete May 1953
University

9. im wn*r Trrt Of •>«* t»t rov f«im*»iit iNrERtsrEOt

if oirrERfnr f»cm »<■•;» munr joe, (hpiaih tour Qunuficatiors uftiTuoe, xmo.leoge. skills*.
I an interested in ®y present job as a Washington Counter Espionage Officer, but desire, 
to broaxion ay knowledge of intelligence through future field tours as an intelligence 
and counter intelligence officer in the Far East.

10. • ' - ' . •

'JATf • SI^NAFU^E ’ -
fleet If through. H till 19 by Supervisor /

.1. eastfLr ois:»n:t r-is rm'.v'i rtarcauivct (i, the muorov'T i is uvtl. umoer itsu / >5M.
Subject’s performance is best described as'excellent. Ha is doing competent work and 
la laying a good foundation for a career in intelligence, .

SECRET
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u. i« swat msRtcr is ruts pthsch's rtafO«»A»ct oh mtsmr job «;$' hoticeabit good of dvti'a.oihgt

Subject is very thorough and industrious. He exhibit 
high degree of interest. .

.s marked Initiative and a very

1). on an at aspect or perfophahce should this persoh coaCEHTRAtE effort for self ihppohheatT

Subject will profit by a continuing effort to relate his.work to *11 aspects 
of the Agency's intelligence function* . , . . .

11. COHHEHT Ol THIS PERSON'S ABILITT to HAHOlt GREATER RES’ONSIBIllTm HOI OR II TIE FUTURE.

Subject has proven himself able to supervise the work of others and has handled well 
the increasing responsibilities of his job. ,

1J. ARE THERE OTHER CUTIES WHICH BETTER SUIT THIS PERSOH'S QUALIFICATIONS! 
j ROAttbl.-l * - • .

(RocoeaeM e^proprlete eeetel gnMent^ If

; No change is recommended at this time. His easy, affable manner in dealing with others 
make subject well qualified for duties requiring more contact with others than his

J present assigruneht demands. . *

Li. WHAT TRAINING OR ROTATION 00 TOU RECOHuEnO FOR THIS PERSONS

Further training is planned to include specialized courses given by the Agency.

IE* IF lOURING REPORT PERIOD KAS SEEN UNSATISFACTORY, THERE »S ATTACn£Q„;C»^ Of ^MEMORANDUM NOTIFYING THIS
PERSON OF UNSATISFACTORY PERFORMANCE. t .* ' -

18.’THIS PERSONNEL EVALUATION REPORT HAS SEEN OISCUSSEO WITH THE PERSON EVA 
.COMMENT ON ITEMS 1, 8 AND 9. ARE SHOWN BELOW UNDER ITEM 20. .

• • u

LUATE3. COMMENTS NCLUDING

O'ATE "■ 4F'$uF'£2vI$0«

1$. 1 NAVE REVIEWED THE ABOVE REPORT. (fo«»onta, If anj, are 3ho*n ’ A 0 A A

- OATE^ StGMAr-.SE b£ /; EeHGSrFlCI At

.3. COujCNpj. Ilf rec4st»pyt osp continued cn reverse tide or cover sheet.1 '

SECRET
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TRAI

• OPtRATIONS

•

IMPORTANT: The official to who® that report it entruated at personally reiponaible (or it. He may a how it to other 
member a of hit staff or to the student concerned if such action is considered necessary and advisable. '

This report noaaritri the test results. Observations and opinions of the various instructors for tho ' 
course lasted only. More complete data are available in the filet of the office of Training (Covert )f._ond aay bo •*« 
amtned after contacting the Training and evaluation Officer. Any questions eg regards the evaluation of this student 
should be referred to tho Oiief. Training and Evaluation, TV(C). .

NAM( OF &TUO(MT HAST!

. RAIiDALL,
IF IR$T>

Frederick
iiH00l(> 

c.
AGf

25
G«A0( U>$ cs RAMM

. GS-7
OATt OF 8(P0RT

21 boce-bor 1951
CUM MON • ’ - . - -

OSOA^-3
PROdCCTtO ...............

intelligence Officer
COURSI MO.

OC 30
PERFORMANCE RECORD

/'

THE FOllOWIHG GRADES SHO. THE ACWIEVEHEHT OF THE STUDENT ID THE HAJ0R ELEHEHTS OF THE. COURSE. TWO GRADES ARE 
ASSIGNED IH EACH area. ONE FOR COUPS!HEW0H ARD ONE FOR IHFLEHEHTATICH. A SFECIFIC OEFINITION OF EACH OF THESE 
TERRS. AS .Ell AS OF THE ADJECTIVAL RATINGS EHFLOTEO. IS SHIA OH THE 0»C« OF THIS EVALUATION FORM.

MAJOR ELEMENTS

A3JECTIVAL RATINGS

Ftlim . WON , iAT 1SFAC TONI fXCtUfWT SUPfRIOR

COUP; tWP. rc-B’. IMP. -COMP. IMP. COMP. IMP. COMP. Vmp.“

1. Organization of Clande.stine. Operat ions X ■ V -
2. Cover L X - v . - -- -

-

Communication a . x- ’ X
4. Target- Analysis X X
5. Criteria For Agent Selection . ‘ - ■ X- X
6. Agent Recruitment- - X

:■• 8 ?. <Vent Handling ' ' X X
1 1 8. Agent Direction - ■ x - ;<
i 1 9. Assessment and Reassessment < .X x

; 110. Sf-ccial Operational Problems Y

I 3 traitrecoro- ' ' “ . • * • . ’ .
FTHE FOLLOWING INDICATES THE VARIOUS TR.lTS *5 OBSERVED 0T THE INSTRUCTORS DURING THE TRAINING PERIOD. THE OBSEK-^ 
I NATIONS INCLUDE THE STUDENT’S PARTICIPATION ANO CONDUCT IH TRAINING AS HELL AS HIS REACTIONS TO VARIOUS PROBLEMS 1 
[_AH0 SITUATIONS. ’ 1 J

e < s . f—

A. Constructive Imagination (NOT OBSERVED f 1 J . : *

'i 2 3 ■ • 8
1 a i 4 9

!A

i»

X

iI

X
Devoid of torntruc- Shoeed only a very sufficient Demonstrated the Outstandingly ere-
tivo Imagination limited degree of constructive Im- posaass«on c? cf<- atlve, Inventive,
or Invent 1 vents* constructive ine- agination to »eot etlve ability to a or original.
In approach to ' gin^tlon. »oit school lltus- greater "min aver- •
prob lest. : tioni gJeguately.' age degree

8. Aatutoneoa (not OdSfRvco C ~ I e . .

12 JAS

Appeared gullible f»hibired beloe Displayed adequate Di'pliyec above Displayed oveap-
and naive. average k«epticiso judgment and par- average parspi- tional ih*».jness

.• - and dlacomoent. ' ipicacity. cacltyajid and perspicacity.
------ ----  — - - - - ----------------- - ----------- - -.............................. ' t i c I sa. 
C. Industry (hot observed 1" ' 1i s ,

J .2,3- • , 5

; j

Old not shoe suf- Applied only the Shoved adequate Vo 1 wnt«afea greater Sas ur-uiuaily :n-
ficient appt:ci- «;n>nua aacunl of co^fliinca al re- I'OJ and effort dustrious, giving
tian of t1oe and tl*e and effort gardi tie* and than *or»atly generously of tine
effort. necei&ary. offort necessary. oipocted in this and effort,

course.

0. Initiative (not ossfitvsor" 1 »

_____________1____________ ________________2_____________ _____________J_____________* ____________ 5____________

Consistently f-slled Generally exhibited Aoraal ly too* steps Usually Displayed unusual
to act eith.^ut a lOe le»ol of en - to ioptlOont -j s-.> ag- energy, pct'.iute.j
)«ln? specifically torprise but oe- e<tT>pt Vr*«aiven«*i In ano a^g* e»* 1 i. I
Instructed to OO to. ceslonelly acted pro^1,'■•• •4»f»a*»j j-s pro- |

• on h<s c»'n, ’ •*»«.
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I0OT OBMUfO

Written *o»h thbwt*
«O l I qnI 111an1

Dlap'eyed ability ••« r>uf ctan* <*9 in 
to e»preii thought! abillt» Io 
thoroughly In writ- Ideal In that,

F. Facility of oral oeprotbloo l*0T OftltavfO f 1 t

1__________ *________________________I
Unable to eapreii lacked fluoney or Oliplayed roeion* 
aet* clearly. fro- ooto In hit Qaech, able hcHHf Io 
tented ideal In but aeonlng utueily Orel oepreioloo* 
groping and Into- dear*

—decent faihlon. ---------------------------------- - ...

Spoke confidently, 
eonraylng Idee*, 
clotfly and road* 
Hp,

___________ S___________ _ 

Outstanding In flu
ency and clarity 
of oral oapfoidon.

to Mltlt, t« tot Along VIU Msoolotoo. <«or o»j««*CZZ3 *
»______

Fai led te win io- 
dal acceptance 
bet did not active* 
ly antegonlfe 
other i«

deaaonabiy •//«- 
tied In hit toe fa I
relatione.

_____________ •___________  
0/apieyed.definite 

ab 1111 y to achieve 
haraoniout rela> 
tfonahlpa olth hit 
ataoclatoe.

________ S
Onutudly effec- 

tlvo In bio ob1!• 
ftp to win accept* 
once froo otbero

।

I

A* Ability-to lofluofico Hie Aaooclotos (NOT O8MHVI0 I T i

________ 1____________ t
either** f^rom ^roup Moraal ly codd-ly . 
actiwitioi to a MtlVlng/ opinion!
aarkod degree, refe ly.of fee ted
falling.to influ- bit aiaocfatee*
enco the thinking 
and ectlona of 
othere*

I. Tact IM0T 095CRVCO I l>

________ 1 _t___________  
Markedly blunt and Frequently laid or 
Indlicroet. Old lom^thlng which

Induced an unfav- 
------------------- ---- _ .. . orpblo reaction.

3 4
Uauai ly participated -Voj. e»ceI lent at' '• 
In group eetlvltloo^ Influencing otherc 
waa fairly lueceai- by hla own porton- 
<ui In lotting * dlty and thinking, 
point or hlndolf.

____________ 3_____________  

RaatOHAbly dlicraet 
and. tact fvl»

4___________  

had good «11 acern> 
®e»t for the ap
propriate thing to 
la? of do*

5
wit outstanding In 
ability cf/Awend 
feapact and often- 
tlon through de 
personality and 
think Ing,

_________ 5________
Coni I iter’ll/ de- 
woni t tn 
percept l*z^ for 
fitting «p««c/> or
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various

1MZVRTXPCT: Th* official to vh»i thia t*r*rt it »nlfuitrl it personally retronsible tor it. Ito noy the* it to etMt 
of hi' otef f or to th* student concerned if au< h action it cumidered nee»seety ond • adv«table.

Thia report auauserie** th* test result*. Ob'M vat itmt **d cpirt'wit of th* various invtruclnte for the 
loot**** <»*•• ’fn” *“f U.‘* o*.» ate a«a»laut* »n th* III** of th* offtv* of Training ^Covert), end aa* b» *■•

earned offer contacting th* Training and Evaluation Officer. My Questicns a* regard* th* evaluation of thia atudang 
should b* referred to th* Chief, Training and Evaluation, TH(C)»

MM( CF STUOIXT IUjTI IMlOiHU

RAXDALb, ^iMdcrlc': G.

AGE UMCt l-ii C< CUM. i ' CMl CF «(F0rT

D<*c....... bor .1^51

C 1 v 1 & i Oa rn’dicuo ai$tG**{x; COURM MO. . 

oc v

FtsrcRNWCE RECORD

t»r ronoxixo «»*ots sno. txt icxitWMRt or txt sruornr ix mr »*jox tit»tvs or »»t counsr. r»o 4s»ots »«r 
• ssiGnto ix t»c» »»r». out ro» coxrxi'rtxsiox. »xo oxi roa iMHrxrxt.Ti-'x. • srtciric di/ixitiox or t»C» or rant 
rc««s. »S mi M or tm »ovtcti»»i «*ri«SS txnouo, is oi«ix Ox nil o»cx or txts H»m»tiox roxx.

MAJOR ELEWXTS

AWICTim RATINGS

FAIIURC PXC ^ah$F ac iom (iCaitMT SvFiaiOt
conf. IMP. COM** IM*.' COMF. IMP. COMP. IMP. COMP. IMP.

1. Organization of Clandestine Onerations X X

S. Cover X X
3. Comunications X

*

1

A«aluaia__ _ _____ X X
1 . "•: c'Shau

J. Adaptation to Training ‘ (not oestavto r~l j 

——•—1—----- — '_____ —1____________________5______ « - .

;l.

s
i. OUptH*^ no Intar* Accepted training OttpUfed avereg* fvhtHud an *»c*i- Outstanding In hl*

ett or enthuiUia progra® reluctant- lnt«r«*t In and UM acceptance of acceptance of

* TA, * l *n* haJ acceptance of training *m r*«d* training and dla-.
J? ’fj? •VMJ adapting training* . Uy adapted to de- play of «Mhu%U»»
M«i*lf to the de- hlotelf to the nano bad* upon and Interest*
»anJi made upon training require- hia.

-■l- - __________________________ ■. . ______________
Lwe«n ..............

. , ’ ' ' ' ' ■ , • • . f
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TRAINING EVAIUATIOM

n.c r Cote^floi

Randall zr&doxick GS-7 _

tRFomuMCt RtCOTO

Inf-nlUprinAn ■Offimi.

r.1951.

boc=2A

• s^reine ct'mitto o.

m*jo* tiCMt<r$

1. Security

2. Intelligence Renuirewnte

3. Mapping

J 4- Reporting of Information

ism and the UGllR

w. ot<$(»»eo m mt. issruucroBi-c

IW MOlftl

'W so.
M* 1351 ’*'**•

Avarn 7<j pi thnlnq

. e&lp hl f.lunnihl -
♦ •€1 • y hr. rel4{lv«ly 
wnco»p 1 »C4'*-4 pfp©lem$.

C4fft<ul ly «n4lyye4 
WO4* problomn 3n<> 
plmnoO r4 1 nji/.

MtannaJ lojletlly, 
s^H^Hfjlly uni 
thorough If, dnt I 4 1 - 
p»t In? snd pr^ptfIng 
for «n .H H Uult lei.

Q ' - ’ • ■ .

• are *.110444 • $* 4b t«>
• t« c-n t Ion th & 1gn 11 1 - 
UM Cut Ofi-

v t * Irt«4 3 na»tr*f h t 
?1 nor tfrort, '

r 3 r e’.fu 1 tMMd 1 Ia<j o#

Aitn oflr.MLzf.il hp»H 
o’ t minor -

Onf* 4tt ovt 5 t 40'11 oq 
thf precHe, 
n in-t 1 In? of is t,»1 1 at 
.»1 1 « i met.

________________?
0 ■

5

5 ft Cm ft t 4 t t 5 5 f it Torf 
3 b ! 1 1 r f to i f b J t • fltf 
t hough t ' ft -} jrtluri' 
.. t, ! ; • >*.'{. f - “« • 1 ft ah o-">"
be « t t • 11. ‘ .

r 0 1 ip 1 4y.'.! 1 *e 1 1 I*
ope < c*p.K 1 tf far ln- 
tL»rch.j the thou.jM's

n « f r 1

V

in nH 
Ability «.> Influence 
t ft • 41 I i I w 1» 'j -i nJ

. ; r . » t e 5 .

_ 3
—0

5

0 > 1 ;• l > fl 1 /*>'.' ft «t- i.t ‘■j an {l n j In

p r a 3 > 1 . » n : t < t f . 1 ■, '.t G » t ’ » < ;o u n Un .

’ ____^.1
OH. f 1 . | '.«}!<)» i e - i t ’i < ? ! ।« I »" • • * » t t e n f • .r Si r > In * t 1 f

c * t * 4 1 ft 1 - i . le? >-J TH pl . |

> - e .

SE&JIITY INTOaMATICN ___________________
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2 1 MAY 1979
i

MEMORANDUM FOR: Mr. Frederick Randall

FROM: . John N. McMahon
Deputy Director for Operations

SUBJECT: Letter of Commendation **

. i ■
’ - - 1 . .

1 have been advised that in connection with the 
Westinghouse FOIA litigation case you were a member of a, 
team of employees who worked the weekend of 21-22 April 
to meet a court-1 imposed deadline. Your devotion to duty 
as demonstrated by giving of your time to process material 
for this case is most praiseworthy. I know this is not the. 
first time that you have worked overtime to keep our good 
record. Thanks.
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1 6 APR 1979

Pear Frederick, '

' Please accept my appreciation for an assignment ' 
well done as a member of the FY 1979 GS-13 Personnel 
Evaluation Board. -

Your full-time service with the Board represents 
a major contribution to the Directorate’s program of 
personnel assessment and management. ' Your recommendations 
for promotion, career development, and other matters have 
been very helpful.

• . *
. I believe you will find on return to your regular 
duties that this time spent with the Board has broadened 
and sharpened your own focus on the personnel aspects of 
Agency management, I think it will make you appreciate 
more than ever our needs for carefully and candidly 
written appraisals of employees. f
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ADMIN5^TRATIVE - INTERNAL USE ONLY

DO/ESS 75 //^  

1 6 MFC ICT?

MEMORANDUM FOR: Chiefs of DO Staffs and Divisions

FROM: - William F. Donnelly
- Chief, Information Services Staff

SUBJECT: . Commendation

i 1. ' On 9 March 1978, the CI/\ Information Review ■ '
1 Committee took note, of the excellent work done by the
I Directorate of Operations in processing requests under
* the Freedom of Information and Privacy Acts. The
! Deputy Director for Operations was present, as were
' „ .. other Deputy Directors. ' ~ "

j 2. I would like to add my endorsement to that of
i the CIA/IRC and to commend all those'who were/are
i involved in the processing of FOIA and PA requests. .
; Although complex and time consuming, these tasks are
; obligatory by federal laws. In meeting the intent of

, the law, a difficult balance must be achieved. On the
; • one hand, the rights of our citizens must be respected.
; On the other, the obligation of the Agency to protect
i its sources and methods must be honored. In meeting
; ' these rights arid obligations, the Directorate of Operations
j , has handled some 16,000 requests to date. In all instances
i : where a requester has gone to the federal courts, the
! 1 lx) has never lost a case based upon our exemptions for .
; sources and methods or classification.

3. This outstanding result stems directly from the 
very high quality of professionalism, dedication,' excellent 
judgements by those involved, and close cooperation within 

■ • the DO. These characteristics have contributed substantially
to establishing legal and administrative foundations of 
considerable value, to the U.S. Intelligence Community.
As such, -I request that tins commendation be placed in the 

< official files of the individuals involved for a job ’.veil
-- done! ’ .

, ' ’ ■ William F. Donnelly/)

FILE ■ Frederick C. Randall

AibHMSTMATIVf. - I.hrlRNAL psp o\ty
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^e^allmenl cl ^befen^e ^om^ulei dMliluk 

kab ccn^elled ufion

MR. FPFnEp!CK C. RAWALL

Mill ceilificale dendcnp ^alhfactc^ ccmfileticn cf Ilie

@u'en(afion fol ^nl^medieile ^xeculive^ Beirne
;Sr,

planted al the ^ily of ^a^hih^lon, ^bi^llicl ^olu-mlia.

22 ^PRIL 1977

c. oapcst, captain, u. t navy 
dubctob

OATB
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CONFIDENTIAL

POLICY AND COORDINATION STAFF

OFFICE OF THE DEPUTY DIRECTOR FOR OPERATIONS

TRAINING REPORT

EXECUTIVE WRITING SEMINAR NO. (1-6) <

PARTICIPANT - RANDALL, Frederick GRADE - IS

■OFFICE - ISS CAREER DESIGNATION - D-

NUMBER OF PARTICIPANTS - 20

The Executive Writing Seminar is a part-time 
course consisting of one hour of class daily for two 
weeks, plus one half-hour private counseling session. 
It is designed for middle and upper level executives 
of the Directorate. ,

The’objective of the Seminar is to improve the 
quality of written presentations to senior echelons 
of the Agency and the U..S. Government. It is an '
intensive writing-training course concentrating on 
clarity, brevity, and accuracy of expression. .

This is a•ctfrtificatc of attendance only, and no 
attempt is made to evaluate student achievement.

FOR THE CHIEF, POLICY AND COORDINATION STAFF = 
' / iLkvS TXccJ l 71

. \’inTodiTu! I ” Jr. / ~ Date
Seminar Chairman . "

C 0 N F I D E N T I A L
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ADIIhi.ORATIVr; - LWU USE OMl

TRAINING REPORT .

•lAVAGrtryr srum ' .

Participant: Randall, Frederick Hate:31 " 10 June 77

Employee Kunber: ^^7170 Office: DDO/ISS

Service Designation: ®

Course Objectives: .

At the conclusion of the Seminar, participants should:

1. Be more aware of themselves as manarers and the 
- organizational environment in which they function; ■

2. Be able to recognize snecific ways in which nersonal 
and organizational effectiveness can he improve'1; -

3. Be able to draw on a hackround in management theory 
and annly team shills in solving a wide range of 
Agency problems; and

4. Have sufficient grnsn of selected Agency adninistra- 
• tive management systems »J?6 that they can annly them

to their present and future management positions.

The ’fanapement Seminar explores pertinent management functions 
and processes, such as communication, decision-making, motivation, 
managing tine and change, group involvement, and organizational 
behavior. The use of lecturcttesguest speakers, case studies, 
role nlaying, situational analyses, films, videotapes, and other 
exercises are involved. ' .

Achievement Tecord: .

This is a certificate of attendance only. Mo attempt was 
made to evaluate paTtici/umt'achievement • in this Seminar. •

FOR THE DIRECTOR 95 TPAr'r'G’ " - .

~~Tn s’ t rue t or . HTTFn : ~

AiruvisTWivr - fiternal hse n?a.v
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1---------------------------------------------  
REQUEST FCR TRAINING AT NON-AGENCY FACILITY 1 »

1 (M* H* MJ < HAMt fiMf Prff 6 6t>[« »o<

DM 
S3

• f.aeve ’0 so GAU

l-dgy)C 012170 Randall, Frederick M ?6 51 14 mc ; ' May 76
• J TVPt O» ’* At «« '»*»*• | t« €Ov«M COCO

COW | *

r r
M PVMrf CUK t il CV

3

’lost, >0 lAmOv COCA ft H 1 wxm 
64• IG » Fv9 1

B*«C'f COM* •
OT««ai- 

Tnvrransanr
A Freedcn of Inforaatlon and Personal Privacy Briefing Confaronce

U. S. Civil Service Cosadailoa 
Bureau of Training

1909 E Street, N.W 
Vabblhgton, D.C.

irarwrawy\ ........ ---- --------- ----------- ,
Participants will develop a working knowledge of the Freodda of Information Act of 196' 
and Privacy Act of 1974 and AMadaentss will ‘Valk through" the morn significant com
ponents of Privacy and FOX guidelines; will bo briefed on techniques of forecasting 
coats-,and determining resources needed to handle work loads created to corply with leg- 
latlve reguimncnta; and they will review related legislation now before Congress,

Mr. Randall is Chief of a branch responsible foq(luuuiling of requests under the FOX 
and Privacy Acts. . ” v ,1<?‘e tor

above training, pivase submit a
. critique or till out (ImS certification of

attendance below. . .

503-20-4068 
1323 Deer Drive 
ifcLgaa^jJai—_

In order that my training roconl bo eompiotod.
I-^.rt.UxU-aU.MiAU.J tbr- nbvrg
rscclvu a completion doc

UCUV-.J tut dij ,

TAAWNOVtaUIIO

sponsoring tb0 ng,

MAUK

tout from Uio facility

DATS

20^

n..„- P-« .
ooSt-?^ '

&.k ~ -- - • - - —-•

*&««» - 3-

i4-ont;r$5.'Aia
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IX’!*;'' 'i 'bbl । b

1 7 FEB 1975

MEMORANDUM FOR THE RECORD

SUBJECT: Meritorious Unit Citation -- DDO/Privacy and 
information Coordinator Group

On 12 February 1976 the Acting Director of Central , 
Intelligence approved award of the Meritorious Unit Citation' 
in recognition of the achievements of the DDO/Privacy and 
Information Coordinator Group since February 1975. The 
following employees arc cited for. their contributions to. 
the Group: .

Frederick C. Randall

Anna J. Langford

Cicely B. Cass 

Ellen Lowman 

Mary Linda Vecellio

Harold E. Matter , Jerrie Stauffer >

Helen H. Stilson

Annette B. Swider

Robert C. Newton

Graeme Elbcrg

Donna C. Price

Recordcr 
Honor and Merit Awards Soard

Distribution:
1 - Each OPF
1 • Exec Sec/HMAB
1 - Recurder/HMAB

Ci By Pl-W.M



17 NOV S7S

MEMORANDUM POR: Frederick Randall

SUBJECT : Quality Step Increase

1. My congratulations on tho award to you of a 

Quality Step Increase. This award is in recognition of 

superior sustained performance and reflects great credit 

on you and the job you have been doing.

2. I aa confident that your future performance 

will bo of continuing high quality.

Kith personal best wishes, 

WSgic© S Hafeez

Kt Ilias E. Nelson 
i-eputy Director for Operations
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REQUEST FCR TRACING AT NOH-AGENCY FACILITY

COMIOCNIIAI.

) MR SO 6 R*v| ftaH. 1 $f* « »r.« >

C 012170 Randall, Frederick M J6 51
COv«rHij tNbfavCi’OR

"10 I tV» > 1
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HTYtrarR^nr**-1'-^- ’ ~ —

14

A Off*.
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S3 PAC ( 76

v *T/» trx~

6 aS

A Freodon of InfortuUion and Personal Privacy Briefing Conference'
M tatrtMMpACiCilv

V. S. Civil Service Ccesalallon 
Bureau of Training

» 10CAtK>«» QS <AS<R<M4

1900 E Street, R.V.
Voshlngton, D.C.

lijikuiwj :&<>i---------------’ ------------- '

Pariieipanta will develop a working knowledge of the Ffeedos of Information Act of 1967 
and Privacy Act of 1974 end Ac^ndmento; will 'Valk throuch" the sore significant com
ponents of Privacy end FOX guidelines; will be briefed on techniques of forecasting 
costs and datornlnlag resources needed to handle work loads created to comply with las' 
latlva requirements; and they wlllreview related legislation now before Congress.

Mr. Randall is Chief of a branch responsible foijfhjiyifi^ip^p^requests coder the FOX 
and Privacy Acts. the submit a

critique or fill out the certification of 
. attendance below.

503-20-4068 
1323 Dear Drive
McLean. Va,

f RAW*a VBRIPKC -____ - ._

1= order that my trainin, «««! bo comply, ' 

recelv, a couple uoa d frca ' 

S^assrlng ths '

DA7Z

t



CONFIDENTIAL

10 November 1975

heDRANDUM FOR: Acting Chief, EA/PDS

SUBJECT: Change of Home Base and Functional Category 
Frederick C. Randall .

1. The Services Staff recently forwarded to your office a 
personnel action requesting a change of home-base and functional 
category for Mr. Frederick C. Randall. This memorandum is intended 
to provide additional information regarding this change as requested 
by EA Personnel. .

2. Mr. Randall was assigned to the Services Staff in February 
1975 to serve as the Freedom of Information Officer for the DOO. 
This assignment followed approximately ten years of service with 
FR Division. Mr. Randall’s performance since reporting to this 
Staff has been outstanding. He is currently responsible for a staff 
of.12 employees and with the increasing responsibilities as a result 
of. the enactment of the Privacy Act it is anticipated that additional 
personnel will be required in order to handle the workload.

3. Mr. Randall has been responsive in the handling of TOI 
requests and is noted for his professionalism, tact, persuasiveness, 
and analytic skills. Jie has done an excellent job of establishing 
realistic manpower requirements fcr the Privacy and Information 
G.'ordinator Staff, keeping up with a heavy workload while training 
new enyloyees and making constant adjustments as further experience. . 
is gained in the administration of die FO1 and Privacy Acts.

4. It is my opinion, and also ORPs, that Mr. P.mdall’s strengths 
are in a staff assignment such as his current one. Therefore, follow
ing discussions with Mr. Rjuidall, it was agreed that his home-base 
and functional category should be changed from CMC to DAC.

5. If there are any additional questions concerning this 
ctauge, I will be glad to discuss it further. ...



SECRET

5 August 1971

MEMORANDUM FOR: Chief, FE Personnel

SUBJECT Frederick Randall, GS-14 - Rotational 
Assignment - DO Division

1. The Personnel Management Committee of DO Division 
reviewed the*assignment of Mr. Frederick Randall to DO Division 
in view- of his request for a two year extension of his tour in DO 
and FE Division's request that DO Division consider changing his 
Home Base to DO.

2. The Acting Chief, DO Division has approved the commit
tee's recommendation that (a) Mr, Randall remain in DO Division, 
for an additional two years until July 1973, -(b) Subject's Home 
Base not be changed to DO Division since DO docs not normally “ 
Home Base personnel assigned to us on a rotational assignment, 
and in view of Mr. Randall’s expressed desire for an overseas ■ 
assignment following his two year extension in DO. Mr. Randall 
feels that his personal circumstances would permit him to accept 
an overseas assignment at that time.

JCCEET



14-00000

' ~ CONFIDENTIAL '

s in October 1975

| MEMORANDUM FOR: Director of Personnel

j THROUCH : Chairman, DDO QSI and Honor and Merit Awards Panel

SUBJECT : Request for a Quality Step Increase for Mr. Frederick
C. Randall, GS-14

. - 1. On the basis of the information presented below, it is 
recommended that a Quality Step Increase be approved for Mr. Frederick

. C. Randall.

■ 2. Mr. Randall has been employed by the Agency since September 1951.
J --— He has spent his Agency career in the Operations Directorate serving with 
J East Asia and Foreign Resources Divisions. He has had field assignments
! in Jakarta and Tokyo and spent four years at FR Base, Washington.
I .
| . 3. In early 1975, Mr. Randall was assigned to the Services Staff
■ to serve as the Freedom of Information Officer for the DDO. In spite of
i the ambiguity of evolving guidelines, constant pressure of short deadlines,
; —' a very iaigC volume of work and the cultural trauma the Act and its
j implementation generated, Mr. Randall's performance has been outstanding.
• . He is noted for his professionalism, tact, persuasiveness, analytic skills,
| and realistic, while tough-minded, protection of DDO sources and methods.
I In addition to his FOI responsibilities, Mr. Randall was just designated
; the Privacy Act Coordinator for the DDO. It is still too early to predict
I the actual work requirements as a result of this Act, but it is anticipated
i that Mr. Randall will meet these added responsibilities in the same
I exceptional manner as he has fulfilled his FOI duties. .

i 4. Consideration has been given to the granting of an Honor and
< . Merit Award. However, it is felt that a Quality Step Increase will
i provide more appropriate recognition of Mr. Randall's outstanding ’
! performance during the past seven months in a very challenging and

■ demanding assignment. .

; ■ e.-. G.
j - • Charles A. BriggA j
. ■ " Chief, Services Start

; ‘ Attachments
; Bio Hrofile
: Fitness Rnj»orts .
: WI

J
• rC ISPDlT ex BY nt 1078

CONFIDENTIAL
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SUBJECT: Request for a Quality Step Increase for Mr. Frederick C. 
Randall, GS-14

APPROVAL REOOMENDED:

Date

APPROVED: '

Director of Personnel
7 Z) V.

Date



5 May 1975

MEMORANDUM FOR: Frederick C. Randall, 

SUBJECT: Letter of Instruction .

REFERENCE: DON 1-1289 dated 3 February 1975

1. The purpose of this Letter of Instruction is to 
fulfill :ny responsibility to provide you with a statement 
of your responsibilities as the Freedom of Information 
Officer for the Directorate of Operations, to assist you 
in focusing your efforts and activities, and to assist 
me in judging and evaluating your performance and potential

2. Your primary responsibility is to fulfill the 
requirements of the Freedom of Information Act that pertain 
to the Directorate of Operations on behalf of the Deputy 
Director for Operations. To accomplish this, you will be 
thc-central point of contact for.all FO1 matters within the 
DDO.• You will develop procedures designed to ensure that 
FOIA requests for information arc fulfilled or legitimately 
denied, taking into account both the provisions of the FOIA 
and existing laws that require the Central Intelligence 
Agency to protect that information necessary to the continu; 
tion of its mission. You will suggest and promote courses 
of action which should be implemented to fulfill your 
responsibilities and carry out policies levied upon you 
by higher authority, including preparation of appropriate 
rationale and/or options for those cases requiring denial 
of release by me as the DDO official so. authorized.

3. You will develop a staff of personnel to assist you 
in the performance to your mission, and provide effective 
guidance to them. -

4. You will be directly responsible to me as the Chief, 
Services Staff and receive direction and support from me, 
serving as my Special Assistant. You are encouraged to take 
maximum initiatives on FOI matters with principal components 
of the DDO and concerned elements of CIA outside the DDO, 
keeping me generally informed of your activities. -

CL BY 011078
E2 IMPDF.TCONFIDENTIAL
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5. You will fulfill any Further responsibilities 01 
assignments that may be levied by higher authority.

Charles A. Bring 
Chief, Services St

I have road and understand this 
Letter of Instruction:



14-00000
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w AJNIN1 STRATIVE INTERNAL USE ON.
I £5M?W

. Revest Hu....
Date _ J $ JUL 1975

fortification-of Attendaneo-

In order that my training record may be completed, I certify that I 

attended the following course but did not receive a completion document 

from the facility sponsoring the training. . • '

EIPLOYEE: frederlck C. Randall . ’

FACILITY: Civil Service Commission

COURSE TITLE: A Symposium on Freedom of Information and Privacy Legislation

DATES OF TRAINING: 3°> 1975;

TRAINING REQUEST fOBER:_^2l>6____________________________________________

Signature : ' Date :

NOTE: This form is to be used only when the facility attended does not 
issue official-completion information. .

ARNNTSTRATIVE INTERNAL USE ONLY
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QUALIFICATIONS UPDATE

HEAD INSTItLXTIPNS CAKEH U.Y BEEOKE rOMrUrriNG. TYPE OK FKINT. A VOIP VSIXfi MG»T COLOKEp INKS

Non’ that your qualifications area matter of computer record. they must he periodically updated. This Is done auto-' 
- matlcaily /or much information; however, some mujf be oMuinrd directly from you. This form it fur that purpose.

Section I must be completed In aU coj.j Yoh need protide other Information only It there have beets, changes since 
you submitted your Form 444). "Qualifications Supplement to the Personal History statement," or a previous update form.. 
If pou are In doubt whether Information has been preciously submitted, enter it in the appropriate section. The signed _ 
and dated form should be returned throuah administrative channels to the File Room. Office of personnel. Room iK-13 
Headquarters, whether information I* added or not. , 
Additionally, a qualifications update may tahe place at any time there I* Information to be added or changed simply 
by completing and returning an update form on your initiative. >
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REPORT OF SERVICE ABROAD

TO:
Office of Peroonnel, Transactions and Records Branch, Status Section

SERIAL NO
NAME

KIOSK

012170 Randall, Frederick y.
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THS NUMBER FOA THS MONTH. ANO LAST TWO OIOITI ONLY FOA TSAR. REFER TO OFI WO. SB. BSVISS0.

PCS DATES OF SERVICE

. ARRIVAL 0/S ocfaryum o's TYM OF OATA • 0/F 
use 

OWLT

counTav .

soari OAT ' ▼ t Al aoata SAV r<n
■ ■ FCS (Bttic) 
a ■ coBSrcTiow 
B ■ CAHCtLLATION

coat ' coot '

ts-ie 17-H 19*30 31.33 3S-34 33.33 33 33 33 40.43

... TDY DATES OF SERVICE. . ■ ____

ARRIVAL O'S DEFABTUAC O'S TY9< OF DATA O/F 
use 

OhkY

. AREA(S)

«qii« 0 A V Till ao«TR BAY ▼ to
I . TDYOa«ic> 
4 * CORAECTtON 
« • CANCELLATION

coot.

WH

coat

ts*i« 27*19 19*30 3I>33" 33*94 39* 34 3T 33 39 40.41.

0 3 3 1 7 0 0 4 3 0 717 2 8 i i

OFFICE OF PERSOHMEL USE OHLY - PUHCH ARFA

SOURCE DOCUMENT ANO CERTIFICATION

&
TOAVEL VOUCHED

1 -
DISPATCH

CABUS ' I DUTY STATUS OB TtUS A*0 ATTCMDAbCC ASPORT

OTmCO (i tf)

OOCUttifaT >9tn! tV 1C M ICiH by.

MH49X3
_~31 -MB£_I.«L=_39_Apr Z2

JlT< CAOU «fC OaaiCT. UIIC 40U^CC
c hid

I

THIS »fP<MT KILL 8£ FILED IS INE OfHCE OF PiSSWHlL 
IS THE IHDIYIDUAL'S OFFICIAL PESSOMiL FClMR

•USi a SECRET
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CONFIDENTIAL

RESIDENCE DATA

PLACt OP RESIDENCE WHEN INITIALLY IW^OrfD OY AQENCT 

Sear PiWbWi, /Wa,
LAST PLACE OP RESIDENCE IN CONTINENTAL U.S. (tt appoints 1
•A»W«<0 ' 1

PLACE IN CONTINENTAL U.S. DESIGNATED >S PERMANENT RESH
HOME LEAVE RESIDENCE • I A 1

vs |
MARITAL STATUS <cs.e*

WIOOWKO

C mt tut
IF DIVORCED. PLACE OF DIVORCE DECREE

IP VtOtfgO, PLAC^SPOUSE DIED

IP PREVIOVSLY MARRIED, INOtCA TS N*W£(V OP SPOUSE, RgASONtS) POR TERMINATION. AND OATEU)

MEMBERS OF FAMILY

Nl - ---------____ \ ^Onc/a // AO

N A MES OP CNILbRgF

fianaa// 
(iofidi}/ /

ADDRESS ’ 1

n "

WA I & vr _

J.„e 3,
OATS OP OSCRKS

DATE SPOUSE DIED

Mf 'op rcrux* MOTh£RZc>i ien>ula Aya f4 I'M) 'Xd6f»gS$~yi

ioo> 3 "toy elec k-o fo mo pmwt?****. IF SUCH NOTIFICATION IS N0T OESIQAOL-t S£-
K O« OTHER REASONS FLEaSE g OP TlHS-POS*

CURRENT RESIDENCE A.NO DEPENDENCY REPORT

CONFIDENTIAL

GUlRRO • ’> A*. EMERGENCY. | . S. 
-________________ >___________ W'?*

*-_____________ _ _________________________ _ PEftbOM TO BE NOTIFIED IN CASE OF EMERGENCY
HAU£ fOr..

/As •

TELEPHONE HO,

/V

Dec. TELEPHONE NO.



14-0000*

CONFIDENTIAL
/‘’titl'd fn)

_____ ________________________ ______________________ VOLUNTARY ENTRIES____________________ _ ____________________ ______________________I 

|E*Defionc« in the handling of employee emergencies hot shown that the absence of certain personal data often delays and compli* I 

Icates the settlement of estate and financial matters. The information requested in this section may pre* a eery useful to your family I 

lor attorney in theevenlotyour disabdityordeathcndwillbedisclosedonly when circumstances warrant,_______________________________________ I

iHOiCATC NAMR ANO AOOWKSS OF ANY BANKINQ INSTITUTIONS WITH WHICH YOU HAWS ACCOUNTS ANO THS *4A«JN WHICW THE AC’ 
COUNTS A”E CARRICO. _ z z'\. -- J‘ ‘

He if a a ’

I >»■ tou a member or the northwest raoKR.L credit union? f^fTss f~~] no ’

IlP TEI, OO TOU HAVE A JOINT ACCOUNT? • | | TEE Txt NO

IMAyS TOU COMPLETED A LAST WILU ANO TESTAMENT? j------ 1 TBS NO. «< *>«»* »*«« I. <lh<Mnw< *«■«»«<»>

| HATS TOU PRE PL ANNUO AN ARRANOEO OUAROIAN9HIP OP TOUE CHILDREN IN CASE OP COMMON DISASTER TO BOTH PARENTS?
I NO. (1/ •Y®«* A/vo and addrot•) , .

JHAVff YOU EXCCUTCO A POWER OF ATTORNEY? *] YES NOt *Ye»*» who pQitflt tho p&rtof

R ADDITIONAL DATA ANO/OR CONtTmUATIoN OF’ PRECeDINcTf EMS ‘

* 
4?

CONFIDENTIAL
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SECRET

FIELO REASSIGNMENT QUESTIONNAIRE
do hot ooirim for-hcapcu afters use own

InaMT or EMPtO’l? <U9» ptfmlo only it VI) 
I Frederick-Randall

nauf h" Hr* 5- U 
i3 Sept. 1968 -

Ntwt or supervisor ffroe) 
Rudolph E. Gomes

OAft (fr^» 1(9- J.9) I 
’23 Sept. 1968 |

IdaTC BfCClVtO AT lif ADQUAR Tt B11 

I 23 October 1968 .

nisFAfCN NUMHf«< 
UWCT-517 
15 Oct. 1968

OATt AtCtlVCD BY C«R(t« •iRVltti 1

| TO tl COKPintO «T IMPlOYtE |

OftlBtO DAU TO BCPOBT TO DUTY

11, datc or bibtn

I 10/28/26
*• SOVICC 

DtSIEM 
D

>. VOUW CURAtNf POtlTiON, tint 
AND-GRAPC

Ops. Officer, GS-14

A.- STATION ON BASK

Washington, D.C.

i. cAvrt ton 1
CURMNT COVtR  1

LNPACK |

•9. WCQUtSTtO OATt OF
. ocPAft'vac

Sept. 1965 June 1969 June 1969 June. 1969
OUMtrff ANO AOTO or DCMNDINYS WHO WILL TNAVtL WITH >OUl

N.A

RtBLONAL CIOCUMOTANCCS THAT 8MOULU OC CONSIDERED IN OltERNININO NEXT ASSIGNMLNti

not
available overseas

LIST YGV» MAJOR DVttCS DURING CURRENT TOUR fjr» rete on I fAfis-ri I t AI for*),
(tin parton.yl covor 9U0 91 ionnai rc in .iceofrfAnce » lt> fll-F }4U*&)

Case Officer handling mainly, but not exclusively, operations 
concerned with the Far East.

AM

I would like to attend b War College, If assigned overseas J 
desire language training. .

a
202 scan

f
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k,

1ST CHOICC

TOUR. 

□
CXHNO TOUR

RETURN TO MY CURRENT STATION

ft I QU I 8 I »T •; t

30 Oct 68

SECRET

indic. ano
- IN l!(M mo, » ADOtt. <» *?<; Htu MOW' >m*N ONT P*IFrMNf». I Nd • C»’T *Ov« £ If f , 

After complctIng•three year* uh a case officer in the Washington Base 
I feel that a change of assignment would be beneficial both to myself 
and WOFIRM. In past assignments I have served as a field case officer 
in several field stations and as a desk chief and staff officer nt 
Headquarters. My personal/professlonal interests Jie in the field of 
international relations in the Far East (I have taught international 
politics at the college level and currently so completing a Ph. D. 
degree as a part-time after-hour student). I would like to bo assigned 
to a position in which I could utilize my past operational experience 
as well ns my substantive interests. My first choice would be a tour 
with WOHORN, or if a position there Is unavailable at this time, a 
similar position within WOMACE.

INDICATE IF YOU OCTIRC TO l*T<NO Y<K'R CURRINT TOUR OY CHICKING IN AFFBOPAJATf ROf, ALSU INDICATE FRCFCRCNCf

COMPUTTC All ALtTRNATC CHOICtT ANO OFTlQNl IN All CASKS iycn twov^m v«u arc •«0uori*a an cmtcnsion of your

MONTHS AT CURRFNT

or a tour or ourvi ind
Ind

INO

CHOICE

CHOICE

TO Bt CWPLCTEO BY FlUO STATIC*

OF STAFF OR OFFICT.

TOO CWOICC

ISOICAtC veun OtCOWtACATlUh lew HIS RIST ABSICXMINT AHO THAtNIXC- .

Subject is highly qualified for a senior staff job requiring 
analytical ability in the geographical area of the Far East. As 
noted above, Subject has expressed a desire to be assigned to a 
position of this type in WOHORN. In view ot Subject’s professional 
interest in the field of.International Relations in the Far East, it 
is recommended‘he bo assigned to WOHORN, or if a position there is 
not open at. .this time, a similar position within WOMACE.

C OWPCNJNT .

I concur in the recommendation of the Base Chief stated in 
paragraph 12. .

C/pQ/f i:

J
$ECHT

i



ELECTION, DECLINATION. OR WAIVER IMPORTANT
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS

FEDERAL EMPLOYEES CROUP Lift INSURANCE PSDSUM ON SACK OF ORIGINAL

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS:
• Read the back of the "Duplicate” carefully before you fill in the form, 

■ • Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach any part.

9 FILL IN THE IDENTIFYING INFORMATION BELOW (pleat* print or type):

£ MME (Int) (fosd (mlMI») DATE OF BIRTH (mowk. do. >0M) 1 SOCK SKUBn NUMBER

RANDALL
1 i . ;Frederick Crawford 10/28/26 j 508 20' 4068

EMPLOYING DEPARTMENT OR AGENCY j LOCATION (City. Suto. TIP CM1) ’

i

MARK AN "X" IN ONE OF THE BOXES BELOW (da NOT.marl mor* than o««):

Mark here------------------ 1 ELECTION or OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

if you 
want both 
optional and 
regular 
insurance

♦

(A)

1 elect the $10,000 utot-wil optional insurance and authorize the required deductions 
from my salary, compenwiton. or annuity to pay the full cost of t?* optional insurance. 
This optional insurance tn addition to my regular insurance'

Mark here —— ■ " 1 DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

if you
DO NOT WANT 
OPTIONAL but 
tfo want 
regular 
insurance

□ 

(8)

1 decline the $10,000 additions! optional insurance. 1 undert-fard th-al 1 cannot doct op- 
tiona! msiKance unbl «d least 1 year after the dAte cl Ih.j and unions
at the time 1 afp»y it I am under a*jo 50 and p?osent satitfect.w medcai evidence 
of insurahiMy. 1 underaUrd eKo that my rv^uUi insurance K not &y this declina
tion of additional optional insurance. '

Mark hero —— WAIVER OF LIFE INSURANCE COVERAGE

it you
WANT NEITHER 
rogufar nor ■
opiional 
insurance

------ 1

□ 

(C)

! desire nut to be insured &r.d 1 waive covApa^e ih^ federal Group Life
insurance Program 1 uncj<».’stand mat 1 cannot CJu'tei.thH *a*ver eMam pw-fPuiaf in-
surence uri!>« at ‘SJ't 1 yes' etier the <»’*ectrv^ date of th‘i wa-vc« a’M -M.'ess 4t me time 
I dppfy for UHwrance 1 on' tncor a;-;* SO ami prelect a.31of »n-
m-xtH.'.-t/ 1 undunUM slvn (ha: I cannel non er la’er h.M Vu StvXOCU adJitrjrbM 
C4Mfoh.u1 insurnnco unless i have the regular msmarce

4
 SIGN AND DATE. if YOU MARKED BOX "A” OU "C”. f 

COMPLETE the "STATISTICAL STUB." THEN SETURN | 

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

t * f .

■ . / . . ....
ail

II «.<rch HIGH

for Employing office u>£ only

OPJfcNAL C0?Y..-SwM--* -ft ?<U*?**



SECRET

TRAINING REPORT

Clandestine Services Review Course No. 49 , (29 J'arch - 7 Ata-11 1966) 
(64 hours, full-time)

Student! RANDALL, Frederick C. Office: DDP/bO

Year of Birth: 1926 Service Designation: D

Grade: GS-.U No. of Students: 22

EOD Date: Sept 1951

COURSE OBJECTIVES — CONTENT AND METHODS

This course elms to develop in the Clandestine Services officers and 
others recently returned from the field an up-to-date awareness of the role 
of CIA in the United States intelligence community, the relations of the 
DDI and DDStT areas with the C3,the support available from the offices 
of the DDS, and the current organization and functions of the Clandestine 
Services.

The course is presented by lectures given by CIA officials who are 
directly responsible for the missions, functions, programs, and services 
discussed. Each lecture is usually followed by a short question period. 
Approximately 10 per cent of the students' time 1&. scheduled for reading 
pertinent up-to-date regulations and background euaaterios.

ACHIEVEMENT RECORD > '

Thia in a certificate of attendance only;, no attempt was na-ie to 
evaluate student achievement in the course. '

I-On TiiE DIRECTOR OF TiWL’il.W:

Ch ?®r Ir, uu-av~r
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SECRET

VERIFIED RECORD OF OVERSEAS SERVICE

ro:
Office of Personnel, Statistical Reporting Brunch, ROOM 5 E 2506 Heivl quarter a

EWLOVEE SEP 1 Al KO.
NAME OF EMPLOYEE

orriCE/co»*ow»<T
LAST FIR3T MIDDll

1-0

012170

(Print) ?*«• ,

RANDALL FitEDRICK '/3
INSTRUCTIONS 

utt affbofaiati mack bhov to amort oata rot kithta ret o« toy. inskot amrofaiatc cook numsca in 'cook* coiumi 
TO OCIIGNATT VNKThKA SUBMISSION 19 02 SASIC DATA. COAAtCTfON, ON CANCILLAnON AMORT OATIS BY US INO TM<
•i^SIO TO* THK month, ano cast too oioiys only yon vkao.

PCS DATES Of SERVICE
tym or oata . . ARRIVAL a _ . . pcpipTuor COUNTAV OMI f

t . fcs (Bfle) 
9 ' CCARTCTION 
0 P CANCELLATION

< »&« ■ o«v« 0 A V Till VOMTN PAY

z TOKYO

. 40*4/
IT I9> 2 9 • O« >1 >2. 3J ' 3*’3S 30’ it >•* St

1 i 0 6 21 ^65

TOY OATES GF SERVICE

- Wf O» OATA OfFABTURt RETURN AOtA(3| O»lf

2 ’ TOT
4 ' CORAtcriON 
« . CAWCtCL ATluN

COPC VD« TM 6 • < VC «• «Q»lM O * r VC A«
40* 42

2 7 3«. TO 3O« H 32’ S3 2C. 35 30* it 30* 39

*

7AAVTL VOUCHER

CAALC .

Transfer n

SCWfCt! OP RECCKD DOCUMENT

DISPATCH

OUTV 5TUu5 TINT AND ATTTNUAmCZ AfFOAT

SECRET

94 UAUSS

GGCUbt N f IOCNT 17 ICAT NO. OOCUWCNT &A’t'FtA)00

Fora .',95 22 June 1965



1 hereby acknowledge that I have read and understand th? contents 
of Handbook 20-b, Eapl’ycc Conduct, dated 7 October ISA3,. tbs
Information brochure for PCS returnees, dated May 17>»-

FsE'JSJGK C. HAiiVAM.
COKFIEEJiTIAL 

(When Filled In),

1^*3

SECRET ^4
I CD, P

Ltr, 6499th Support Group (CR), 11 June 1965, Letter of Commendation-"..... ........ ...

2d Ind (AFNIN)
13 JUL 1966

Headquarters USAF, Washington, D. C. 20330

TO: Central Intelligence Agency
Headquarters Building 
2430 E Street
Washington, D. C.

1. The attached correspondence regarding Mr. Frederick Randall 
is noted and forwarded with great pleasure,

2. The exemplary cooperation and professional support provided by 
Mr, Randall have contributed to the overall, success of the 6499th

.Support Group and the national collection program,

3. Thia indorsement is UNCLASSIFIED when standing alone,

J^CK<£. THOMAS
^ajor General, USAF
Assistant Chief of Staff, Intelligence



‘ HEADQUARTERS '

‘ 6499TH SUPPORT GROUP (PACAF) '
. UNITED STATES AIR fORCt

' AFO MN ftANClKO

' 11JUN1965
Rtrtr to , •

ATTN OF: CR . 

sudhct. (U) Letter of Commendation

to: CINCPACAF (DI)
HQ USAF (AFNIN) .
Central Intelligence Agency 

(Director of)
IN TURN

1. . (S) I wish to commend and make a matter of record the 
outstanding support rendered to this organization by Mr.

. Frederick Randall, Area Liaison Coordinating Detachment, 
Tokyo, Japan, from the period of July 1963 to date. Mr. 
Randall served as the focal point for 6499th Support Group 
coordination of various collection operations in consonance 
with national and service directives. He was at all times 
most tactful and helpful, and all who came in contact with 
him left with the feeling that they had met a true profes
sional.

2. (S) Mr. Randall contributed greatly to tho overall
morale and esprit de corps of those persons charged with 
the responsibility of planning for and initiating new 
operations to gather data of priority national aerospace 
interest. He handled potentially embarrassing situations 
with humor, dignity and aplomb. He gave freely of himself 
and spent many hours in assisting us in coordinating vari
ous operations,, discussing the strengths and weaknesses of . 
proposed approaches to collecting information, and in serv
ing as a most effective go-between this headquarters and 
various station chiefs in other areas when operations 
under why ware multi-national in area. We liked, trusted, 
and respected him. "

3. (S) Mr. Randall’s outstanding effectiveness as a co
ordinator of intelligence collections was exemplary in 
nature and reflected great credit upon him and his parent 
organization. . '

Walter c. vitunag anp, A/" ■ '
Colon al, USAF ^__COTI23
Commander



Ltr, 6499th Support Group (CR), 11 June 1965, Letter of 
Commendation

1st Ind (DI) 1JUL IS6f

Headquarters Pacific Air Forces (PACAF), APO San Francisco 96553

Tft Headquarters USAF (AFNIN)
Central Intelligence Agency (Director of) 

’ IN TURN

1. It is a pleasure to forward this letter commending Mr. Frederick 
Randall. The knowledge and guidance he has imparted to the 6499th 
Support Group have greatly contributed to the overall efficiency 
and productivity of our intelligence collection operations.

2. This indorsement in itself does not contain classified information.

Colonel, USAF
Director of Intelligence

SLCi'xC. I 6499SG 5153-65



! CONFIDENTIAL

mi &r. Frodoriek e. JtaMsll

&JBSWI i Quality Step Increase

1. X bbs pleased to learn that you have been granted a Quality 

Step SEcrca®o. Such a recognition ig proof of tho high estassn la 

?&loh you ara 'iseld by your nuporvlBorg .In the Clandosrtlno Se^vicae.

2. J’leaso accept ay parconnl bast Bisbee. I sa confidant that 

your future perfaaaanea Bill be of a continuing high <£iality.

Daoeio&l FitgSwaM
Seyuty Birectcr for Flans

Sistributieu:
Grig. - Afldreosee

1 - C/f®
2 - ri«?
1 - Subj. Pile
1 - ^?0/a
1 - 05^

C/C5K)/ES3heay/jli712 Jul '6^
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CONFIDENTIAL
. 9 JUL '955

MEMORANDUM FOR: Head, Ciandootine Services Career Service

SUBJECT : Notification ot Approval of Quality Step Increase •
Fredarteh Randall

1. I am pleased to aandto yon the attached official notification 
oftho approval of the Quality Step Increase which you recommended 
for this employee.

2. Th© salary increase accomplished by the award of a Quality 
Step Increase is important and tangible evidence of the esteem la 
which tho employee so recognised is held. However, I believe tha 
commendatory and incentive benefits of this award will be partially 
loot unless it is presented in an appropriate ceremony which will 
afford the individual recognition among eo-wrfeors and supervisory 
officials. Also, I believe such reeegjdlion servos to inspire other 
employees to aspi?® to earning sash recogaUioa.

3. May 3 ask, therefore, that you arrange to ha vs thio Quality 
Step increase presented al an appropriate ceremony.

Scaaaett D. Scbola 
\ rDirecto? of Persoaael 

\\ 
IHstributiosj: 'L

Orig. & 1 - C/FE Div w/wtis
1 - C/CSPXl
1 - C/POD/OP

’I 1 ■> D/Pers Chrono
A'- OFF - Randall

OP/POb/JLOlmetead:dbw/6693 (8 Jul 65)
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□ UNCLASSIFIED □ jjf*" □ C0NFIDr-TIAL □ SECRET

ROUTING AND RECORD SHEET p S' S
SUSJtCT, |Op*oaoI)

Request for Quality Step Increase - Frederick C. Randall

KtOM>

c/rs Division ,

UttNSiON N&

OATt

IO* (Officer datlfnoHon, room number. and OATf
OWCHS 

” LMUAli
COMMENTS (Nwnbar each caramart to thaw ho«a whoa 
to wham Draw a Una ocrott calwiN* oHw aoth comment)

MOMO ForwAWt

1.
-nnp/np^

3

rR»^U lt uZu CjO

?o,;v0
0^4- “k

I..’.'

C.6 P() ? ’ IUN 19t
23 

fcku H •
"‘^^P -?*.* / U

•^1?

c^b« a /PcH^ J4 JUN 
!9«3

‘c/R» //
■
/ 4- -<’

A 
.A

vku, .Scl
A pa

—----------------- --

' 1<-L u? 4'-<>o }-£

6, /XJL I'W.iJl.. x4 ^-Lt. «.<-£.<> .

*■ •

. JO, &(

}

SJ.

------------

! ‘

1

I j,
1 , i

----------------

1
I

f,4L j

1 f

1 ■ - ■ -
JJ, ;

r ' t
>

j

I

AIDES'’'- Q SECRET □ CONFIDENTIAL □ □ UNCLASSIFIED
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: " COiWaiiAL
I

. 1 6 JUN 1965
•5

$ MEMORAMDUM FOR: Deputy’Director for Plane

« ATTEWTIOH: DDP/OP

| SUBJECT: Request for Quality Step Increase - Frederick C. Randall

9 ' ■
■i

- 1. On the basis of the information presented below, it is recornended
that a quality step Increase be approved for Frederick C. Randall.

: 2. Mr. Randall has been affiliated with this Agency since September
I 1951; and has been assigned to the Operational Support Staff at Tokyo
I since 1961. Mr. Randall’s duties are: liaison with the military clan
’ destine intelligence cotzzaunity;. commanding officer of a principal Agency
J supervisor of the Central Registry; supervisor of the
j local TSD establishment; and. Agency participation in a multi-agency CI Rep
l . ository and an Agency-run multi-agency Central Carding facility. Mr.
I Randall's primary duty at the Tokyo Station is Station PBRAMPART respcn-

Blbilities. These responsibilities are broad and highly important to all 
j RAMPART lelationB throughout the Far East. Through Mr. Randall's intensive
j effort to strengthern and increase the Agency's role in the coordination
j . of clandestine-collection activities, he has been able to set a positive 
4 pattern of effective procedures for coordination of the military services'
j clandestine collection operations. These procedures are now being emulated
| wherever possible throughout the Far East. Mr. Randall's tenacity and.
; patience, baaed on solid operational field and Headquarters experience,
; have worked to a distinct advantage for the Agency in the RAMPART field.
■ The Chief of station, Tokyo has stated that the vast improvement in the
i local coordination business has been in large part due to Mr. Randall's

exceptional'ability to do a good Job. Further, aa a supervisor and a 
manager, he has quite successfully handled from 10 to 15 subordinates in 
the diversified functions listed above.

3. During Mr. Randall's total -service at the Tokyo Station, he has 
‘ -lesionstraced his ability and capability to carry cut a variety of tasks

in an exemplary manner. Mr; Randall has been in grade as a GS-13 since 
September 1958- Ho has been recommended three times for promotion to 03-14 
since 1963. Due to the limited numtier of promotions made In this grade 
category, he.was not selected. The Chief of Station and Chief, JUs- East. 
Division request that Mr. Rendall be granted a quality r-tep increase for 

‘ a long tenure of strong perfoirar.ee and as recognition of an outstanding
Job well done in his present assignment.

COflflKNTIAL;

fl



• COWIBEfITIAl

U. As stated above, Mr. Randall has continued to perform in an except- - 
ionally strong manner and is expected to continue for the remainder of his 
present and future aaolgnmenta. We have considered the presentation of an 
Honor or Merit Award; but the Diviaion feels that a quality step increase 
appears to be more appropriate in thia particular case due to his extended 
period of time in grade without promotion. Mr. Randall is scheduled for 
reassignment in June I965 and we feel the granting of a quality step 
increase at this time will indicate our appreciation and recognition of 
hl a excellent perfonsance.

Deputy Director for Plana
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CONFIDENTIAL S/C ATT TO TM -309047
. RESIDENCE AND DEPENDENCY REPORT MR. / b-t965 ■.

INSTKVCTIOMS: Submit in dvplitili of.oa ofdoffd ooofoao of *A*nev*r dool gn«f »d p t «r* of POfitalof
(ftpintfuttf otatuO thanjoo. TUt to lopoftant In f/4r*l »n»Mtn atloooblo lit
lion •Hh Itttt at Onntfitmt ooponoo, ooofoooo duty, toturn to footdonco upon oopofolion, and in dolofoiainS 
tfan iff IOlton aopontot oilooahla In roaaoattoo •! th thiftnt of tonoint of onptopoo »l oonhot of ftailp.

1. NAME or EvruOYCC (gift) (HtW)

• WI)A1X - Frederick Crawford
r. RESIDUCC OATA

FLACK Of «K»'9(«CC »MKN AF*0tHT<O l»St rim or a<(iot»C< in CO«rmrwt»i V.l. (tt nrrlrtri rhrtr^)

FLACK IM CONTINENTAL U.S, OKSIMAflO FK»«A««T 0A LKOAL ACStOKUCK

1S23 Dear Drive, McLean, Virginia 6
». MARITAL STATUS

f~~] VAIIHI

flack of ^aaaiaok - - OAtt OE NA4AI4SI .

1 1 »<•••«<•

FLACK Of DIVOFCK OtCOtl . OAtt or oiroaci oicnU

1 1 •!«•<>

FLACK SFOuSK OISO OATt SFOutl OttO

4. MEMBERS Of FAMILY

NAME Of SFOUSC - ' »60»tiz ~ (Sift) ■ (Clif) (»<•<•) TCLCFnOMK

NAMES Of CNfLOAKN • oaa/si (Strut) (Cltr) (Suit) LI it 444 ■

mamC Of fatnth (9f nolo guardian) AOoaSi^ (ffuobor) (Stfffi) (Clif) (Moto) rtLEFHONK

HAMt Of UZaThEA (if fomato guardian) <*v»bor) (Stroot) (Clip) (Stnto) TILEFMONt

z. PER3IM TO BE HOTI Fl ED Is CAM OF EM E«,L

>

»Ct

NAME

A00OE03 (Mtsnbof) (Stftof fOcrJ (Sialo)

pilm»on»:a»f

HIEPHONK

rxisons MA&en tn srgu 4 a/wi /tvt st wnfiPD tn cass or ip sm'v wrtrtcA* '
non is nor t>S3tttA!0.g, son to health oa orsta rEgfin&r reASonn, pi.ea^e so stats hums ^a&.txxs. -

. VCLUiTW KTRIE3 ■ -
1HB rCLLtiVinO AGXUCY xnnon^o LiPM Ano W ^T TAJ. J I ATI &t tniVBA^CS POL tCt P3 Agk pnrCE t?l VY ItAOS.- run TOt.fCY
ho smujLD ttz &trer£s tr stn-:n ruts iftroKAAncN ^tu. assist in gupROiiiito actim at tvs insufAncg
Cf'Ur^f ifiOf:LD A CLAtof BgtXiSlE rAYAKLZ. ' * ,

4, F«lu MAME Of CCMAAftr AGD^tSS Of HONE OMICI F£l«CV "0.

f t(£l (. f; /r*: 1

CCVIOEHTI AL

idresa

tin? purpose of
oa.s I’eniuobered ay le

state

to t!
Drive

! 
I £
*

-g . r
&

IT?



SECRET

mmm? Qf twHOVtC I ANO WttAT

^adall, f^darlcX C toughier

There is on file in the Benefits and Counseling Branch, Benefits and

Services Division, Office of Personnel, an Official Disability Claim

File on the above named employee (or his dependent1*) for an illness,

as a permanent cross-reference to the Official Disability Claim File.

9 APR cSS

This notice should be filed in the employee’s Official Personnel Folder

Injury, or death incurred on March 1965

CLAIM NUMBER

. 65-S15

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

I"”, 1076 — .......... SECRET
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FIELD REASSIGNMENT QUESTIONNAIRE
CO NOT COMPUTE ro*f HEADQUARTERS U<£ q

AUTHENTICATION Of SIGNATURES AND VFR IFICATION OF ITEMS I THROUGH 7. WtLOVr

NAME OF EMPLOYE! (tfua) 
Frederick Randall

bATtf/ro* it« 
| 20 Oct

• S-f/ NAME OF SUPERVISOR (trowJ 
62*.' J Wllllan V. Broe

O.rt (iron Itta 3-1)
30 Oct 6k

NAME ANO SIGNATURE OF OFFICIAL At Mt*OQUART<AS 
AUTHORIZED TO AUTHENTICATE frONATURtt ANO 
VERIFY DATA IN ITEMS NOS. • VWROUGN 7. OCLOOt

Jay R. Kevman
OATI

27 Bov 6k

. TO BE COMPLETED B.Y EI^LOYtE '

1. DATE OF OIRTN 

28 Oct 26
t. GRADE 

GS-13
>. CURRENT POSITION TITLE ANO GRADE ~

Ops Off GS-13
Ta. DATE of PCS ARRIVAL IN 

M'S# Wu’

4. SC.VICt BtSIM.TlOH (it 
. d_.

». current station or FIELP raee 

Tokyo
TA. ElPECTIDDATE Of DEPAR*

0. OTHER DUTY STATIONS OH FIELD BASE* DURING CURRENT TOUR 

' - None 1
P«. EXPECTED DATE OF ARRIVAL 

rc*

9. WRITE A DESCRIPTION Of YOMO MAJOR DUTIES OUR ING THE CURRENT TOUR Of OUTV «?*«*•* a«f an Trantaittai Pof) 

. Chief of the Operational Support Section of the Station. This includes responsibility 
for a) contact with all Japan based military clandestine .intelligence organizations to 
carry out the provisions of DCID 5, b) Chief of the-mainf unit, c)
general supervision of the Central Registry consisting of 7 employees, d) general 
supervision of the Station name and source check unit consisting of 3 employees, 
e) general supervision of the Tokyo KURIOT officer, f) one regular operational ‘ 
contact and others on an ad hoc basis.

9. PRCFLRENCE FOR NEXT ASSIGNMENT' -

A. WRITE A BRIEF DESCRIPTION OF THE TYPE OF WORK YOU WOULD PREFER FOR YOUR Nftf A$StW»SNP IF IT DIFFERS FROM 
THAT INDICATED JN ITEM NO. «. AOOVC. IF YOU MAYE MORE PHAN ONE PREFERENCE, l^KAM YOUR CHOICES.

Be reassigned PCS to Headquarters. X am interested in an operational position, 
preferably in FE Division, which will allow for advancements

5, i^MCAH 9HA? HAliilftd MlHvt * JuOuvD UA»« • *» 75 i*C5LA$\ YCUS XAVV1 7-4 -14 j 2 AT J ftW (rthf
if 1$ f 4OW1H, it available)! /

I would like to take an operational re/resher course such as the Clashes! Ine 
Services Review.



--------— --------------- . ■ . ----------- ■ ----------- ----------------------
j. p«rr(M*cr ft* neat a $ $ । g*-m( nt (eontioued) ' ’ •

C INDICATE V Ou R PREFERENCE ZOO Ntrf A«t!G«wlof «v 
im tnc boxes aciofi

inserting nuvbebs 1. t AND 3 l tor ft, Jod sod Jed fhoUo\

BLTuAN TO MV CuHBENT STATION

8C ASSIGNED TO N(AOOUA*ftM FOR A TOUB OF DUTY. WITH RESPECT TO POSSIBLE ASSIGNMENT IN MtAD QUARTEBB. 
1—J INDICATE CHOICE OZ CO**PON£NTi

1ST. CHOICE FE SHO. CHOICC »O. CHOICE

. i-$q O( ASSIGNED TO ANOTHER FIELD STATION. WITH RESPECT TO POSSIBLE REASSIGNMENT TO ANOTmCW FIELD STATION.
L-XJ INOlCATE CHOICE OF GEOGRAPHIC AREA OB SPECIFIC STATION, BASCO ON QUALIFICATIONS:

ist. choice Germany eno. choice Mexico >bo. choice England
IO. HO* MUCH LCAVC t>0 YOU DCSIX BlT.ClH A.. IMHtHtt 1

40 dAys IHDICATC »UH8f« 0. «O«« DAYS_______ ^0 '____________

It. INDICATE THE NUMBER ANO ACC OF OCPENOtNTS WHO BILL

Wife age 38 Daughter age
Son age 13 Daughter age
Cnn nrro 12

C TRAVELLING OR MOVING WITH YOU: 

8 
6

HA. INOICATC AnV CHANCE IN ^YOUB PERSONAL OB FAMILY SITUATION WHICH SHOULD BE“COMSlOERED IN OtTCRNINING *0UB NEXT 
ASSIGNMENT _ ' -

T None
। . ■ '

It. SIGMATUWfl COMPLETE ITEM NO. S*1. TBANSNITTAU »MCET . TO INDICATE COMPLETION OP ABOVE PORTION OF THIS FORM.

TO BE. COMPLETED DY SUPERVISOR AT F IE.LO STAT ION . -

13. IN CONSIDERATION OF THE PAST EXPERIENCE ANO PERFORMANCE OF THE EMPLOYEE. MIS EXPRESSED PREFERENCE FOR NEXT 
ASSIGNMENT; ANO Vil ,^7.-5 ACQUIREMENTS OF THE «hTA T | ON,' (ND it ATE YOUR RECOMMENDAT ION FOB HIS NEXT ASSIGNMENT
.no T. a in irci has aiiovn definite supervisory capability. He has done an

outstanding'Job in the time-consuming function of coordinating operations with the 
military members of the Intelligence Community in Japan. Unfortunately, this function 
has been bo time-consuming that it has not allowed us to assign him as much operational 
wort as we desired. However, in his discussions with the military he has often been 
called upon to give operational advice and guidance and in this regard his operational 
Judgment has been excellent and respected by them.

■ ’ Continued on attached sheet.

IA. SIGNATURE: COMPUTE ITEM NO. 3-2. TSAhSMITTAL SHEET TO INDICATE COMPIETION OF THIS PORTION OF THE FORM.

TO DE COMPLETED DY APPROPRIATE CAREER SERVICE OFFICER OP PERSONNEL OFFICER AT HEADQUARTERS '

IS. 1 •*! COM3 1010 AT ! ON OF THE PAST EXPERIENCE AND PERFORMANCE OF Th£ EMPtbYEE , HIT EXPRESSTO PREFERENCE FOR NEXT 
ASSIGNMENT. AND TkE STAGING RE OU I RES OF THE COMPONENT TO WHICH HE IS CURRENTLY ASSIGNED. INDICATE YQUR 
SECOMWENDATJONS FOR HIS NEXT ASSIGNMENT ANO TRAINING:

FE Division Requests that sir. Randall be assigned to China 
Operations in Headquarters upon his return from Tokyo, Japan.

Iq. name of career scavicL orrictr cr personnel or/icca

Robert L. Staten, CFE/PERS
oati 24 February 1965

S1 C^»TUBE '

, F^ irSC Of C
AftFfS f.cNYiCE /

»?. AmPLOvCE Hr) MAS w** N$? S*’* S5TJFK0 C-F
BE A * A | GnvA’

- _ -------
13. SiftotKZi . , J

IB. ?Y»-ED OS NAME

_____ ..................
11 . 11H1 .

. __ 'zdLli^ S____
-Jr ■

/Z-z T
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FIELD REASSIGNMENT QUESTIONNAIRE

Section 13. Continuation.
Frederick Randall

for special schooling facilities. It has reached a point that during the 
next two years they should be in the Washington area where these special 
facilities are available. I fully endorse his request in Section 9, above, 
and reccraend he be placed in charge of an area desk.
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CONF I OEM TI AL S/C ATT TO FJTT-12144
fiHH tn} . •

7

i

—— .......... .—  —
. RESIDENCE ANO DEPENDENCY REPORT •

Sflt'CTIM 9 * b* it In rftp 1 lent vA on o 9 tto 9 9S 09999909 • / 9*999 r dn 914n of 9d fltfi of 909 i Hoot 9, oof i 19t of
d*ffndfntf tltfaf <Am|«a FAas inforootion if in trirrl itfftnui tiltffblt In cannot*
iioil »/fA t9999 Of ^»9O9OOOnt 9909*99, 09990000 doff, tftnfn to 9 991^9019 0^00 99099 tfIon, Old M dOtOfoiOlfif . 
19 0*900ftOf 1OO 9909*099 »tl»9lbl* in CQnOOCtiOn Oith ObiOtOOt Of ttnOinO Of O»OityO9 09 ooobff of fOoilf. "

1. nuc or (M.icrtt <*••«> tri"D ■
Vk'.VkiL Pr'-->rlek Crawford

1. KSI Oder OATS

FIACC bf tttiftut mm APFOIMTCO

Cfcaha, febrsHka
u.r »iHt or Miiptaci i« co«T.»t».»L y.t. <11 trrrlri'l obnot)

Fl ACC la COAtlNfufH V. 1. OCIIMATCD PCAMANCNf O« ICOAl *t«l0(nC«

4>/5 D^r McLean, Virginia
>. HARIT< STATUS .

’ S—X. »LACt or aaaaiAot ’ . .

Omaha, Nebraska . ■
bolt OF. MAFtiAGt

June 3, 1950 .

O »!...«.»
FlACt OF OlVQACt DtC«C< OAFft OF 0IV09CC OCCAM

o....... ■
FlACC OFOUftt OltO OATt •FOVM PICO .

4. NtMBUS OF RWILY

rtifFMOac
_______________| P.-ndall . alif/

MAMtC 04 CMii&Ata ADOFfSS tNoobofi fStroot} fCitvb (Stoto) SCI

tt

Fc/sale 

a

AOt

13

11

7

•5

Kaiidall

Randall
l.llf.\ „ „_________ 1

ns h
1____________________ liLer.

H

Jail

nd a 11

n w f»

n h »
NAMt Of F*Th€4 (of aoit jtofdion)
______ Clifford g PAndall________
hamC OF moYhif (of fc^nlo foorthtm)

Hernice P-ar^ll'

AOuRtM (ff^ob99 j (Stro9t} (City) (Sftf)

____ “̂]2zL ’‘-'1'"-^ -OLreol, Oriahn , U-.b^KBY.n
»ODMC»» (>iu-lnrf (Strtrt) ICIfyl Ilin.)

n ti w • n

rtlCFMOBt

TXLCFMONC

». rEPXa TO BE SOT; El ED lU CASE OF EHEBGEMCr

MAMI 1------------------------------------1 t
' 1____________ .

fifUAFIOW5HIF
wife

lOMtHi------------- .....................................................     (City) (Stoto)
1_____________________________________

TSltPHQOt '

WS HOM'D IN ITEH 4 AliOVS PILL AL » ££ f&rt ri ttJ IN CASH CP SUBnCOtCr. IP SVOI NOTIPICA*
TIOAl IS HOT DHSIOAfTLH. DVB TO H KAL TH Off OTHtH StA&MS. PLBASR SO STATS UffDSS “SSiAegS.- ■

- VOIU3T.*?/ LarsjJl . - -

7»S WUOWW ACi^fCT EHMtW UF3 AUD HO^PtTAt.t iAriOM HWHA/tCK POLICIES .IN t# UY HAUS/ 738 'PCLlCY
AW.- Si&ULD £N7£^£D fP POSSJEtB. SiNCS THIS tNP'^ATfria 9!LL ASSIST IN ^PSDIffN'J AT.TfON THS fffSVBANCS

SRWLS9 A P AT A&LS.
ft. Fulk O* £O**AMT AJSC?!!?! 2# OIF(CF PCCiCf »a.

i. . Miri c^mpixtio im rc-tt csins- mill C73 CZ’ *’ or attoa^i* C7.J 1X7
>. .

4? T ©*»; f Jt? sst*»»jai 'T /^/ T f'
y . : ill

*•** Us. - fli S,---IM3 1 #$«« >»•’• 
u cosfinat



ATT 2- TO FJTT- 7^

JELO REASSIGNMENT QUESTIONNAIRE

L BY

1 w 00 NOT CCMriCTC rot HtAOQyATTCRS V« ONLY - _ 9
1 w Au Tn (N t * « AT I ON 0* !lCNAruA(l A»0 V( A«ric*YiON 0* ittw! 1 TM0M0N t. MIO*' .
t name ar CMHOvtK (frae) 

, Frederick Randall
OAtCf tr^t «•«••?!) 

13 Sept W
name or luMtyitOA <<rw«> • <

Robert Prratias Wheeler
•»••••*> 3

19 Sept 196T »1 H-' 
2

Is

NAME AN J tIMATvAC OF OFF 1 Cl Al At «<AOOVAATtA! " ' '

AuTMCACtO TO AUTnINTiCAT! SlOMATutt! ANO &]tfnrd R RIaami*
wet 1FY QATA it IT<MS tot. 1 TNtOUM ». OCLO«> WWAFU AAa0MO*

OAT!

1 Nov 1963 J

. onto bow station! ob ritio oasc* ouainocubacat tout 

None .•'

|l. OATt or *****
1 38 October 1926

t. COAOt •

GS-13
v cuBotMt roiitiON tint . - ■ : . .

_ Operations Officer: .........  7
|A»r«t«V4€C OtttMAIIM.CJr *ftA«O I. CVAACNT OTAttM OB HUO OAU ' .... .

Tt*y>____________________________________ ____ ________

> ClMCTtO OATt OF Q(FAATVA* 

August 1964 '

Chief of the Operational Support Section of the Station. This includes responsi- 
- bilities for: . . / . .

a. liaison with military intelligence units including the DCID 5 function 
, . , b. acting chief of the mair unit - ■ ' •

c.. general supervision of the Central Registry consisting of 7 employees
»..... d. general supervision of the Station name and source check unit consisting 
T. , of 3 employees - . ’ ■
7. e. general supervision of KURIOT activities including one outside officer 

and one inside technician > . - « - •
f. one operational, contact on a regular basis .

FatFUHNet'FOA>Nt*Y AAlONMCNTr s * ,

! A, WAITS AVV»IKF OtlCAl>nON OF hir'lTM 7r TOV'OOUtA FAtreA FOB* VOt/b ^nS T '*611T 1^41 BfHnt TAO*

THAT l^kCAT&O WO. O. If Y4W m AYL NO At TNAfl Olrt . FRg FtgCUCC t JN01CATC CNOJC^n , \

v.. ;-p OJf u f-

I 'would like to extend at my present post until June 1965.

qaaia fa TOVA 10 TSS 09* is*

None
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;_______________ 1 -watr?________________________ __________________________________________

»■ aatriaaact >oa HUT Ainamff f_________________;____________________________ ’_______ ’___________

c. ihoicti «ev« rasrtat.ct rot n<»r .nioxHiaT tv i.ttaria. nuMtiot •, • mb a (T.r let. jw <*4 BrW •*•<«•>
m nt< BSBtl BilBB< . .

□D *• ihiui •****•■ a • I HHIHI T9 MfA»«O«tYta* »»• • Wil 09

. • • Q3 •i atHoti t» «aif«n <ifi» otonvv , •

vim acwccr to a Foivmt »t*«i»c»dttwT to Momcv nuo itation. inoicatv voua h*. n»t»v cnoicc fov 
MOOVAPNIC AVIA Ot WICIfIC 9TATIONI

I 1 hf CNOICCi'
I • • , • . • . ' . - . -'Tj, . t . . *
I - ...... - -------------------- --- ■ — - ...

I st> choicci .......................-- —.—----------- . . , , ,, , ■—

I IOb MOV MUCH ACAVC M YOU VCAlAf VCTVtUl AMI MtMTVI'

I . BOR6 . INOtCAT< NUMVCV Of VOVA PAW--------- _ _ . _
In. iNOiCATt me wmbin anv aoc ofMPtNocvre Wo wiut m taavultho oa NOVINO VI TN YOUl

I Not applicable

I igat CjpMPkETEO BY SU>Em

| l 9. IN COM91OCBATLON Of TMC >A0T t«>r8iCACt , AMO aIHFOmtANCC Of TNI mfLOYCt. NIA CXMCtSfO HtftMNCC fOV NfXT 
I AtllONMtNT. Alto mi IfAfflNO tCOUlVCMCNTB Of CMC 9TATION. INOICATC YOUfl N tCVMMCNOATI ON fO* Wl* MV AlllONMtNT 
I ANO fOAINIMOi ■ .

I Approval of'Subject's requested one year extension is clearly
I in the interest of the Station and of KUBARK. His growth in
I . - this assignment has been mutually profitable and the added year 
|'J of service here will stand all of us in good stead. No training
I during this period is recommended. ' '

14. SIQNATUAd COMfllTI ITAM NO^ •« I.'TOANCMI TTAl Out CT. TO INOICATC COMfKTlCM Of THIS AOATld CT SOON. I

77: XQ oi BY APPOC^ AT HEAbQtMRTERS

19. IN CON ft OCAATI ON Of TNI *AST CAffA ftNCC ANO PCftfOfiMANCC Of THt” CtfALOriC, H I 9 CXfACCSIO f»«I ■ I«tW«4 FOR^NCO | 
ASli&lWpT. ANO TNl »TAff<o4 AffOUlOCMCHrA O* TNC Ol VI »t ON TO VW i CM mC 19 CyOftfNTUy ASStAM^ tWOlCAfl VOyB I 

acccwnc^oati0n9 hib wear MiiatvcNr mo taainirq> .. j . Z z ' * *' 1

FE-CMC EGcoaunends Subject's tour be extended to Juno 1&S3 per . I 
his request. H 1 ■-. •? • -.■ .- : r ( r.?. <; a- I

- r f ’.X /!I■’5?’ i ' ' ! j/ r a ■ \{ ! VT I

;"rr' r, r sv'-, I
1 ~ '• e v t f - 1 - .. . - ,. ,

| >9. RA0C Of PVfCAVIfOA' ■ .
| • Aus t ip ' - - ( ‘ ‘ '
] Tini* . - ’
I CFE/PER3

tlAWATUQfTx -

________ 
SAfl»________________________. .

'& OeciEber 1963 L

*■ 9 J

] >}. etataeaf ((t939i «.»AA0a4; ; ,1

,.¥3^W../J75’ ^Z*“< ’ • 1
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SECRET

ELO REASSIGNMENT QUESTI ONNAIRi 
oo hot coMeitTt______ too HtAQQut»»Tti»»mt wav

2 
S

Ayt«<c*Ticat(on er BiONtruRtt ano vtoirtCAtiM or tttu> 1 TMROVON 9, BCLOB< '
NAMt.Qf iMfLOVtt ftr«o> ' .

Frjwiorlck Randall
OATtC/rw lira t) NANC Of »yf<RTIIOA

Robert P. Whooilar

OATt 1

NAMC AND DICiiATuRtOr Off IC! AL 4f NfADOUAOHM 
AuhlOB lUD TO AUfNtNTICATC S 1 ONATuOtfl’' AND 
VtAlfV DATA fN ItiWl NOD. 1 TNROuM >. OCLOBl Howard E. Elaanor

8

to at comtrco er rMnovtt. ; 1
« . DAM "DO D To TN -

28 October 1926
t. MADt.

GS-13
8. CuABtNf fOIITION'TlTtl ......................................... ।

. Operations Officer |
«. atai'ict staiMMiM HV I. CUDDCNT STATION DO TIILO DAK ' . 1

Tokyo 1
1. OtMCD DUTY 8TATlONt OO FIILO DADID. DUO IND CUARtWT TOU*' • - 2

None * _
t, CAOKTIO OATt or OKADTvDCl 

September. .1963 |
a. wirt • ocrcairtiM or voua Miura ouritt aoaiae mt tvaacar tour or outt (w. •*«■<•/ aar* Imwlml ro..)i | 

Chief of the Operational Support Section of the Station. This Includes responsibi- I 
llty for a) liaison with military intelligence units including the DCID 5. function; b) I.

acting chief of the main unit; c) general supervision of the. Central J
Registry consisting of 6 employees; d) gencral supervision of the Station name and |: 
source check unit consisting of 3 employees; e) general supervision of KURIOT . I 
activities Including one outside officer and one Inside techn ician; f) two opera- I 
tional contacts oh a regular basis and others on an ad hoc basis. ■ . I

"J <udendI^.j>nejreaiLiiijai^flf^
A. »*l?8 AOPIfF D<3Cm*T|0N Of TH« TY*t Of BORK YOU »QVtO fBffCB ROB YOU* NtMT AA9lfrNM<NT If IT OlfFtRS fQOM 

THAT INDICATED IN ITEM NO. ». AOOVg. if YOU MAVC MORI THAN CMC PB«fCMNC*> l«O»CAf< YOU* CmOICIJ.

I would like to extend for one year in my present assignment, until August 
1984. . •< .

8. tmO iMmiM vev MlHvt YOU »»O*Art NAYi l» TO io Ho I
frefe* 99 utaloj 9f it ]

None

i<i>~i'Bca»iir~ara*hni'rn
r j w *>
A

SECRET
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SECRET

3ICHATWBM

3^.

7

_ r TO ABOTMfVFlICL& BTSTIM
•^GBAPNir ABfA.M 9fW9lC: ^fi^t MO fiUHlDer 9

One year extension until Auguat 64 approved CMC 25 January 63

see number 9
<«9«CATg TNIHUM# A00 OF MPKAOtATB *00 •ill M TBAVIUtlM 00 00*100 0ITW VOV»

| Wlfe-36; son-11; son-10; daughter-6; daughter-4.

**S0ATyac« fo itioiesrc of amvc fobtiob of thii row.

TP ft cdMPugTtc ey 5u^Aviso? at rift© station

80 C9«9tOCBATiO«l OF TWf PAff <*PtBlC«CC MO0 P<BFO»MAACC OF TMt CMPLOrtt. MI f tXPBtMtO PBtFtBtMCt FOB NtXT 
MimW. ABO fug 9TAPri»O BtOUIBCMCiert OF. TMC fTATiOa. HiOfCATt T&VB BtCOHBrBOATlOB FOB, MI9 WtXf ABBIMWOlT

to an &LaA to have Subject extend for one jnaar«

»*0A?UBCf COMPLtTS «rc« «0 TBM^MlTfAA SMUT. TO <B0f€4Tt £X«»PL t f I ON O'* TH I6 POOH OB OF FMt FOAM

ro &€ CC^CtriD BY AFP9.OPAIATE SUPEAvlJ^ AT K€AOGJAATERS 
?>1FVa57 XXPXaitSct AMO PC6F0BMMCK' O* IM. t»r£#lLt, M l 3 <JIP9<88<0 PBCF10CMCC FOB HCXT

s^Ai 9M«pir. ' MO iftl WJfiat tr£&uiBtut*r»Qf tmI I 
eu.o«a»£eo«riOw0 rot *«3 »t*T AOCfOMvgNT mo Tasininot

C I JCU»»£«T^V' Alt’OCO, IMOiCATC VOUB

SECRET
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fill** I*)

VERIFIED RECORD OF OVERSEAS SERVICE

TO: - ‘
Office of Personnel, Statistical Reporting Branch, ROOM 192 Curie Hall

Mfc£ OF £b*LO¥t£
OFF f Ct

midoli

(PrlM >

CMPLOYft $£*I*L NO

INSTRUCTIONS

u*t .affropaitu oFACC.erLOw to rcfort oata for cirnrR ret or toy. imcrt affrofriatc coot number e» •coot* column 
TO ptSIONArt WNffNCR tURMfttlON It or 8Alic DATA, CORRECTION. or CANCELLATION(Off RtFORT OATtf er WINO TNf 
NUMBERFOR TW« MONTH,-ANO LAtT TWO OlOITt ONLY FOR TEAR, -

PCS OATCS OF SERVICf

’ “TVAt'-OF OATA . ARRIVAL, . DEPARTURE. • s - COUMTRY OMIT

FCt (Bai'ic) 
> • CORRECTION 
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CONFIDENTIAL
(Wh^n Filled In)

TELEPHONE NO.

Complete in duplicate. The dele recorded on this form is essential in determining travel expenses allowable in connection with leave 

at government expense, overseas duty,return Io residence upon separation, and for providing currenlresidenceand dependency infor
mation required in the event of on employee emergency. The original of this form will be filed in the employee's official personnel folder

NAME OF EMPLOYEE (Leet) j - fFlr»O SOCIAL SECURVty NUMBER

». RESIDENCE DATA '
PLACE OF RESIDENCE WHEN INITIALLY APPO«NTE0L fa LAST PLACE OF RESIDENCE IN CONTINENTAL U.S. (If appointed 

abroad) ' -

PLACE IN CONTINENTAL U.S. DESIGNATED AS PERMANENT R£SI- HOME LEAVE RESIDENCE
denc,^^ I'Q.
*. MARITAL STATUS (CMC «>O

| SINGLE | UNMARRIED | {SEPARATED |btVORCKO | | WIDOWED | 1 ANNULLED

IF MARRIED, PLACE OF MARRIAGE . . *

O-tM-kd ,
DATE OP MARRIAGE

IP DIVORCED, PLACE OP DIVORCE DECREE . . DATE OP DECREE

IF. WIDOWED, PLACE SPOUSE DIED .
- - -

DATE SPOUSE DIED

IF PREVIOUSLY MARRIED, INDICATE NAMEtS) OF SPOUSE, REASON(S) FOR TERMINATION, AND DATEtS)

’• . . MEMBERS OF FAMILY ’ .

NAMES OF CHILDREN . / / /

fawdf //

ADDRESS 
9^ tf
//

7/ If

S' " 
/< >' S/ ' V.

NAME OF FATHER (Or mala guards

uitafe guar^jan) t J
AZz^//

AUDRESS ' .. ' (-4. f
•>/77

TELEPHONE NO.

ADDRESS * TELEPHONE NO.

WHAT MEMBER(S) OF YOUR FAMILY IF ANY, HAS DFEN TOLD OF YOUR AFFILIATION WITH THE ORGANIZATION IF CONTACT ISM*
OU,Bto,N.NEMEnom(. -A-fZ^*. ZzZt-//^4j '

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
NAME (tlit., Mra^Nlas)

*ity, Zorto, State)HOME AOORSSS (No.,

ING OF YOUR AGENCY

'V; w?io can tn^Av eug1! Jocislanv

iv. State) AND NAME OF EMPLOYER, IF APPLICABLE

HOME TELEPHONE NUMBER

BUSINESS TELEPHONE A EXTENSION

C'
(tf *No* give name and addreat nt organize-

*bE DECISIONS ON YOUR OEhALF* (It ^No* gtre nd^ne and uddreB'

YES

NO

YES t—-

YES

The persons named in Hera 3 above may also fee notified in cojc of emergency.. If such notification is noi desirable because of
L.A -* I . L Jall> » "a . ■ • " *a . — * 4 -- A * * . k a m 1 I L ' a t   ' 1health or other reasons, please so slate in item 4 on the reverse side of this form.

CiXNHNvciy o.v st ns

CURRENT RESIDENCE AND DEPENDENCY REPORT

61 i CONFIDENTIAL
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CONFIDENTIAL

 VOLUNTARY ENT RigS ' ' ________________________  

Experience in the handling of employee emergences, hat shown that the absence of certain personal data often delayland comply 

cates the settlement of estate and financial matters. The information requested in this section may prove very useful Io your famil] 

or attorney in the event of your di lability ordeofhandwillbedisclosedonty when cireumstancei warrant. ■ 

INDICATE NAME AND ADDRESS OF ANT BANKING INSTITUTIONS WITH WHICH YOU MAVE~ACCOUNTS ANO THE NAMES IN WHICH THE AC 
COUNTS ARE CARRIED.______________________________________________________________________„ __ .

t (/a. _________
a ~

HAVB YOU COMPLBTBD A.LABT WILL AHO TBITAMBNTT p~~] TBS fV^NO. til ’r..* 1. WocumwU IomI.WPJ

HAVB YOU PRBPUANNBO AN ARBANOBO OUAROIANtHIP OP YOUR CHtkORBN IH CAM OP COMMON DISABTBR YO BOTH PARBNTBT

HAYS YOU BXSCUTBO A PORBR OP AYTORNBYT

ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

SIONCO AT

CONFIDENTIAL



CONFIDENTIAL
(»." riii'j i')

TRAVEL AGREEMENT BY STAFF EMPLOYEES ASSIGNED TO PERMANENT 
DUTY STATION OUTSIDE CONTINENTAL UNITED STATES

1. Tn accordance with the policy of the Central Intelligence 

Agency, I agree to serve outside the continental United States a mini

mum tour of months from date of arrival at my

permanent post of duty, unless said tour is sooner terminated by the 

GoverY&nent for its convenience, or it is terminated by the Agency for . 

circumstances that are considered by it to be beyond my control.

2. , It is understood and agreed that if I terminate for reasons 

within my control in less than 12 months .from the date of arrival at 

said post, I shall reimburse CIA for all travel expenses, Including 

storage and per diem, incurred in the transporting of myself, my depend

ents, my household and personal effects and my automobile to my perma

nent post of duty, and shall pay all return travel and transportation 

expenses to the United States. ' ',

3. It is further understood and agreed that if I terminate for 

reasons within my control subsequent to the twelfth month but prior to 

the completion of my tour of duty, I shall pay all return expenses for 

-the travel and trancporhatlon of myself, my dependents, my household 

and personal effects and my automobile to the United States.

ronw >0. Alla »«**•«<» ao. 55*104 
1 fli ac 14 o»>ouH. CONFIDENTIAL
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CENTRAL INTELLIGENCE AGENCY 
WASMtNOTON 3D. O. C.

offictor tiu onectoa
. 3 APR 1956

MEMORANDUM FOR: Frederick Randall 

SUBJECT: . Notification of Membership in the Career Staff

1, On behalf of the Director of Central Intelligence, it gives 
rhe pleasure to inform you that your application for membership 
in the Career Staff has been accepted by the CIA Selection Board, 
The effective date of your membership is 10 September 1954,

. 2. Please indicate that you have received this notification by
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board. .

3. Becauee your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed - 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds 
Chairman, CIA Selection Board

Date: V&hC 2

8 JUL 1958
Selection Staff 

Office of Personnel



SECRW

. INTEGBEE AGREEMENT
■ . I .

27 October. 19# -
Washington, D. C.

Dear Hr. Frederick C. Randall»

. This is a memorandum of agreement between you and the United States 
Government in regard to your employment by CIA. It is hereby mutually 
agreed and understood that: .

1. As an employee of CIA, at the present grade and salary of 7570
per annum, you will accept | in the effective
as of 27 Oct'# . You will, insofar as consistent with your basic respon
sibility to CIA, abide by all the rules, regulations, practices and'policies .
of the 
establishment. 5 
at the class of.

] in order to appear as a conventional member of that 
thA | t a ^be 1 ug effected

2. It is understood and agreed that the minimum period of your 
overseas tour of duty is governed by and coincident with the prescribed 
tour of duty of your | Currently, your prescribed tour
consists of a* period of Two _ (_2___ ) years fr«n the date of your
arrival at your overseas! duty. Your-assignment may be terminated
earlier for the convenience of CIA, and the length of your tour of duty, - 
as currently specified, may be unilaterally changed by CIA in order to 
conform with subsequent changes in ths prescribed tour of the ~| ■

~~| If you request termination of your overseas assignment solely 
for your own convenience, unless it la for circumstances that are con- • . 
olderod by the Agency to be beyond your control or if you are terminated 
for cause either by tno or CIA before you have completed
the minimum period of service prescribed above from the date of arrival 
at your overseas post of duty, you will not be entitled to return travel 
or transportation for yourself or your dependents to the United States 
at Government'expense. If you request termination of your overseas assign
ment solely for your own convenience, unices it is for circumstances that 
are considered by the Agency to be beyond your control or if you aro 
terminated for cause either by the |or CIA before you have
completed one (1) year of service fres the date of your arrival at your 
overseas | [duty, you will be required to reimburse the Government 
for all It;, expenses for your travel and transportation. and that of 
your dependents, from the continental United States to such overseas | 
of duty. ‘ 1--------- 1

3. Trawl to your y.uty overseas and your return travel to tb.a
United States, tia veil as travel performed ovorseae whim la consistent

8ECHn
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SECRET

with your _____________ |wlll normally be at the direction of the
I  | Such travel will be accomplished In conformance with

applicable regulations of the except when you are
directed, for operational remans to perform travel In accordance with 
CIA regulations.

Tou are entitled by thia agreement to the payment of a Dost 
differential and allowances, based upon your CIA |  
salary rate,_________________________ Payment of your salary, differ
ential and allowances_____________ will be full compensation
for your services when the total amount Is equal to or greater than that 
payable by CIA. Otherwise, the balance will bo paid directly to you by 
CIA In a manner designated by you In writing and acceptable to CIA. the 
schedule of allowances applicable to your grade (CIA '
and " [duty are subject to unilateral adjustment by the Government.

5• Tour status as a CIA employee Will continue In full force and 
effect during your period of duty with H^nd you will
continue to be entitledto all rights; benefits, and emoluments of such 
status. Certain varlatis&s in procedure' will be required, however, to 
preserve the security of ysnsr . .

a. All annual e&i sick leave which will have accrued to your 
credit at the time of J will be
held by CIA , Ito CIA.
While assigned to the| |you will be permitted annual
leave, sick leave, statutory leave, and leave without pay in ac
cordance with the regulations I Upon completion
of your |your accrued leave will
normally be transferred to your credit with CIA,. If security con
ditions require that you be given a lump-sum payment for accrued 
annual leave, you will be required to pay the gross amount of any 
Buch lump-sum payment to the CIA at the time of your reinstatement - 
including any withholding tax deducted by the |

b. Upon yourl , you will ,
continue.to ba covered by the provisions of the Civil Service 
Retirement Act, as gseniei, and you will be subject to payroll 
deductions for retlrea«rt purpoeea (now six percent).

6, If the CIA coMliere It undentrahla for you to continue the use 
of your | | yw services will be'utilized whenever .
possible Income; other appre-prieto capacity nc designated by CIA, unless 
the1 direiare such •£ to warrant your termination for causa;

- 7. yv~ |you wilt continue to be
responsible with Clk rules and regulations.

secret '
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8. Authorized instructions which you rocel79 from CIA is briefing, 
training, or in any other vay are a part of this memorandum of agreement 
and are Incorporated herein to the extent that ouch Instrueticcs are not 
inconsistent with the terms hereof. ■

9. You are not assured Upon the completion of your period ef duty 
with the \ of any status—with the based on
your services performed with that organization at the request cf CIA.

10. You will be required.to keep forever secret this agreement and 
all other information which you may obtain by reason hereof, unless you 
are released in writing by CIA from this obligation. Violation cf such 
secrecy may subject you to criminal prosecution under the espionage law, 
dated 25 June 19^8, as amended, and other applicable lavs and regulations. 
The termination of your employment with CIA will not release you from the 
obligations of any security oath you may be required to take.

11. For your information, a-schedule of the allowances currently - 
applicable for an employee of your grade (CIA dhd Foreign Service^ and 
post of duty is enclosed.

i
1

, ACCEPTED:

-

APJRGVED: ’
, HARRISON^ G. REYNOLDS' y^'‘ 

/ DIRECTOR PERSONNEL //

■ ' /

'j

'A '
4

CENTRAL INTELLIGENCE AGENCY

Personnel Office ■

Date: ._

Dato:

. Date: C __
$

SICffiT



CONFIDENTf*t

8t8IDUCl DATA
.444 OF MtiOfWCC «Mi« AAFOJAtffB 

Sh? A Ptisan t, MJ,

>, MA0IT< STATUS

4, MCM8W3 OF FAMILY

AOO4C94

VOLUNTARY UIW

(City) . 
p/T/aha/

RESIDENCE AND OEPEN5-ACf REPORT

-7—zzJ.
$1 COSH OEM I! At

^^?ZA 

---------

(B/Sfl^FcfZP

COSTlOtnUU. u.». 0t(IW«T<0 rcpu**r»r or lioai

0....  ' M.ACI of MAnaiaac

. Omaha, /P?br«s#'G~ OATt Of MIRMtAGC I1
^3 •• •••ci®

P\.M Of DIVOIICt DtCRfC
' i .

OATC Of
OIVOACC occoct I

03 •«•••••

•LACC M0U1C 0X0

i ■
OATC SFOUSl 01(0 . 1

. FW»fl TO 6C SOT!FILO IS CASE OF EMCWUCY

«A AOOOCtS (Nu»b«f) hSfrFfftJ
W/77

(CHr) (Sff) TCLCPHOMS I

4. ■ ■ ■• ■

F&t’ha//
AOOMSS (Nyabfr)

C <f f m/ac/ay
<C> ty) (iff)

x/

tooriss^ iKufStr)., , zS«<-»»/2_
7/27 H'ya/Tn't^

^TCLCPKONC • ।

4At<£ Of UfiTulO (Of fiMUt.TiJan)
Pan ch/ // A00»£3$ (#u»b«O

tf ‘ //
(City) 

a
(Sfty) TCLtPHONC 1

TCtl^HuM

ms Pinsons amis tn trot / tanvx vtt.L also as xortfiis to ott or utr.rotnct. if sect/ .vonrrcA- 
non is nor best fault, ate to uf.altm os nnu rrtnsm tts-xm, plsasi so statu vnoss "itsntus.-

nt FOLLOftna AOtscv muirsto i.t/t Ato hospiTtLitsncn insctAvct pttisctts m in rotes tn er kavs- its -polict 
W " SHOULD BS If fOSStt£.f., &MCG THIS ItfOOtiTIW 9TU, *SSJ3T in EXPF.OltlhQ ACTION W TNB IVSUH.VfC^
O^fFA^f iliOULO A CLAtU PAYABLF.

4. 'vii »a«j or ccw^Awr . ACG®»51 Of hlVt. WfiQt

Feb > -
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CAREER SERVICE QUESTIONNAIRE

INOICATC «ILLINCNKSS TO SCRVC -TOUR OF OuTY OVCHtAS PCS '

SECTIOl 1 ■ (To otod br ^pbrtt) *

»»«< (Fir.Q (Hit'll')

Randall Frederick Crawfcrd
AM | CAAOC

|G^-11
■O. OF MOS. IN CARtta OtStGNATION
INADC 7 KJ

STAFF OA DIVISION ••AWCM
5

POSITION 1J n< . . •
I. 0. (Fl) Indonesian FI Desk Officer

MO. OF VOS. IK FACSCNT 
POSITION X •

NO*. OF MOS. IO OOS 
0

MO. OF MOB. IN CIO 
0

Ino. or wos. in cia
1 34

_■ DATA ON ALL PERMANENT DUTY OVERSEAS OR IN U. 1. 

ti

PI<LD (tnclad* ««r rar loot. f*o yooro) ■ - - -

....................MPOOVIWAYt OATCS OF SCRVICC ~ tOCA M
TOT PCS, COMMCOTSt«»e . • to cawafav • tA f*

Kone -

. _ •
r

A

-
r

_ • -

■ •

•

A F ¥<* .. . . 8 I«nav vaote ea«otf<o»l CT -J**

INDICATE ASSIGNMENT PREFERENCE IF PRECEDING ANSWER IS *A* OR *B*

I

i

PPCFEBCNCC ’ COUNTRY

Indonesia___

Philippines-

_Latin_A3erica

STATION 

_____

___ ISanila _______

. TYP< OF POSITION

1ST
FI and PP Cporations Officer i

2no

’3R0 
___________

___FI and_PP .Operations_Cf I leer________________

_ FI 'and Fr Operations Officer..____ __________
IF ANS»Efl APOYC IS "Bf STATE CONDITIOrSi IF AN3»EB ABOVE IS " Ct XPl A IN YOu« SEASONS

Desire to»take wife and children to any overseas pest assigned, Desire to have 
adequate housing provided for facdly. . . ,

iMOICATt GfO644*WlC AAIA3 CVEPSEAS IN Wx i CM YOU OIQL MT S<4Vt ANO tlPtAtN REASONS

Do not desire to take ffurdJy Into excessively unhealthy conditions•

thO'lCATl All AT lONUM IF ano *St OF I ACM DlTEMPthT TO QI ua« < 3 0 % t 3 St A3
Uife—27 . ■ ’ .

fc* n - -7i 5 xo s • 

:nO:CA*E MQiCA «CS 1A • C11 ON 3 KM I C» *«l ACThC’ 4»«S »* ♦ 0V* *<•¥»«

:5&-173 sfwn yu 65 C^l^Avta 
mt*.



SECRET
ie&tCATl A*|Y UNU*UAt C t AC nW 5 f >«C t • COMCt*1fMG (*14 "t*. thffilt I / I 0 *• s , A»»d t9t
l»<ilHH», • <«.> oa AMY UM'jlUM *<»«/•!**. SITUAYlOM WICN TOK.LO A'MCt T0V9 OYt0)CAr ASSIGMMtNt

If possible, desire have adequate schools for children when they reach school age

Micattc rvr<» or Mt<oou*«rt»» mb u.«- ritio .anneal roo ohich tov bovis lire »o oc cwoiotiio mo Txt
*O. C AN I f A TI 0 M AL COMTONINT la MIM VOV BOULB Ll«< TO »tMt

Desire to reaaln In a DD/P Branch in headquarters a£ an operations officer doing 
both FI and P? work. Desire to continue FI and IP work In a fairly small DD/P 
field station'. ' ' _ - - - -  ----------------- . —. .

• (MAM* 9

Desire to have overseas assignment.by aid-1955.

ante | si^ooat^ WLWI fi ZJ Zx . A A ft

_______ 16 July JQ54______________ _____________ I ■ \ f ______
I I (T't ba C6a;ltttd «3p«/ri>»r)  ‘   

«M&t€AT£ AP^ItOAIVAtt 'f cwt *»H~CN UsHOYtt C 8? f I MQ • C * Tt ’ A? »A T* H«£ < } -Vhl S AM^tQVrt € «• 01
Y*M AVASlAGtt QViStHH 5«A/iCS -MAOC MllUIlt •<?« A^rTTMtR FCA&QUMftaft OS' U.S.

15 Eios. * prior to con;.lotion of field to
CTacrurs os *v.ila.il:tv alb £^Li?Trr'. rrsv£.r»c£ .:«>(»: A?ti<v<iKtnr

Fa-finch fully cc.-.c»ira la cupicvees ^.references as listed al-ove.

SEC3ET »»j> st c11 *•.t& v»a«« aamaao
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' Security Information'

TO:

FROM:

SUBJECT:

. _______ RANWILL ■ FREDERICK CRAWFCRP
' Name; Last, First • Middle

CODED - i 

rat ■

All C. I. A. Personnel QUALM/Wy
Personnel Director “fU-KG 195? .

PERSONNEL QUALIFICATION QUESTIONNAIRE

1. The Agency is currently revising the system for machine coding . 
employee qualifications, thereby permitting more complete and accurate 
data on all personnel. The new system will aid in implementing Agency 
policies on promotion from within by facilitating the selection of personnel 
with desired education and experience tor vacancies which may occur. It 4 
is also expected that th'e new system will provide readily accessible statistics 
for planning and-management purposes. . :

The attached questionnaire is designed to cover- adequately those, 
factors in which the Agency is interested. Although the information is, in 
a large measure, already reflected in previous forms submitted by ybu.it 
is felt that your time within the organization may enable you to emphasize 
those'qualifications pertinent to its needs. The questionnaire also serves 
to bring your education: and qualifications record up to date.

3. Your cooperation is requested in completing the questionnaire as •
thoroughly and accurately as possible and returning it to your Administrative 
Officer within the time allotted.

i

MAT

SECHET
Security Information
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SECRET 
Security Information .

PERSONNEL QUALIFICATION QUESTIONNAIRE

t *

t 
i

r.

J
I

1
4 _

t

_>

i. Serial No. 
(no entry,) 

T2 • q >»-

2. NAME: (last) (first) (middle)
RANDALL FREDERICK CRAWFORD .

3. Oltice
FI/FR

4. Date of Birth
28 Oct 26

5. Sex’: j male (1) 
female (2)

Martial Status
Nr. Dependents 3

6. CIA Entry Date:
10 SaptoBber 1951

7. Citizenship: 
xU.S.

___ Other

8. Acquired By: (1) x Birth (2) Marriage (3) Naturalization 
- • (4) Other(3pccify) ' -

Year U.S. citizenship acquired, if not by birth_______ ' ’
SEC. 1. EDUCATION

1. Extent: (circle one) . . z '
1. Less than high school 4. Two years college, or less - 8. Masters degree
2. High school graduate 5. Over two years, no degree 9. Doctors degree
3. Trade, Business or 6. Bachelor degree

Commercial school, (7) Post-graduate study -• . >
graduate (minimum 8 setn. hrs.) ■

2. College.or University Study; ..... . ’ " ' "
Name and location of 
College or University Major Minor

Dates att'd Y rs Compl Degree Reed Sem 
HrsF roni To Day Night Title Date

Washington Un.
St Louis, Mo,_______

Enft,. ■ Junn 
U

Doo
44

1 • About
34 ,

. So. Dak. State Col. 
Brookings, . . Dak.

Engr. Doc
U

Fob 
45

i About 
U

Un. of &aa*ha
Omah^. Nebraska

Govt. Jan 
27

Aug
48

2| AB Aug 48 About 
so

Goorgn Washington Un.
Washington. P. C,__

For .
Affrsj

So pt 
50

I’rea . 1 AM (T 
j

□ ba r»c 
Jan 1953

1 51 
J

J. Trade, Commercial, and Specialized Training:

School
Attendance Dates

Study or SpecializationFrom To Tot. mo's
• •

4. Military or Intelligence Training (full time duty as a student in specialized 
schools such as intelligence, communications, ordnance disposal, command As
Staff, etc.)

School
Atle tdance pates

. Study or Specialization'F ru sn To Tot. ino ’ §
~ ----------------- ------

j

;; n~ -........................  - ■ -........... fi 7 l- rn-,-_r. ,r . ___
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SEC. U. WORK EXPERIENCE
I CIA Experience: State the specific nature of duties performed with CIA and 

CIG, starting with your present position. Take position titles from your of
ficial personnel papers, if you have personal copies,. Please donot request 
your Official Personnel Folder. Include geographic area and subject matter 
dealt with, inapplicable. Position Title i* your classification titlesuch aa? 
Geographer, Intelligence Officer, etc. Duty Title indicates your organization 
position such as - Section Ghief, Branch Chief, Administrative Assistant, etc^ 
and is to be filled in only if different to the Position Title. Approximate date* 
(month and year) are sufficient. Use a continuation sheet, if necessary, to
adequately describe your duties.

Fromjo/q/sfop^,. Tot. mo>._y Description of Duties:
■ <0 ' for Branch, of FR Division dealing with. Ityionealj

Grade GS-7 Salary AziViS . .. and At present; Head & (X. *ee€icri;
' which iacharred with tha resi^aibilMy for :

ofnce FI____________________________ .® cove rage cf Indonesia and KhlisiiC.
Position . .... -

fStle: Intelligence Officer (®) -
Duty . • - • --

Title; Chief ® gr_ pg Puts' St at ion ^ii qvers'ea^^_____ T
From To Tot.mds. Description of Duties': ' ' ' ■ • ' ' .

- ■
Grade Salary . ■

Ofiste
Position

Ttlet
Duty

Title; Putv 5> j;i. if overseas: •

F ;~o<u To Tot. mos. Jv ->C ri pt |<ll> of putie-;

SeCursU I:.;- 'if.silon
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SEC. H. WORK EXPERIENCE (C0Nf‘D.)-
2. Other than CIA: (Describe work experience for the last 15 years in sufficient 

detail to permit specific coding of your qualifications. Include military work
experience. Listj^st positionfirst.) . . . ........ •' •. .

From^up^ 2^T® Auf 22 ,, Exact Tide bT ypii^^ <
. ' ClaSsiffcTtibn'GradztifinFederal

Service) _ ^Salary^a^^ s,yp
Number ahd'Class of Employee s • ..LX^pfeXaiwtaiiCfal^JSjiarisc^ ' »
Supervised: Sona . . . .. Cd^.^p^brisaor^wVsS'i. St^f.^Fficl’se-. ahiSTMB-~

A.
' • Sr

EmployeF-.C-. A-. S—rfxim-fti-Srwui ■5MWi3^^'5R.<*pi?«fs>ahtetdConBpan3t at.Jeohviin*3 7'
? ? Kind of Business' or organization ' Alons. tFada TalSa. ato. . - .J... .

(i.e., paper products mfr, public
■ » . udi>ty.Mr;^j^ BsSy Stjdip'O ~ ..'J._ I. " i

Froni
Classification1 G^d^ipf in Federal

EMW'-TdTlSW^f'-^sWK^^^^
1 r

Service): Pfc. Salaryfr.S,, Ford PcWfgEfoR -Act*d as .chlaf of wiBaaga
!• Number and Glass, of Employees' ' C“fbar..f‘or fkwrtni£<^£©n^ He.adriuar’tat

Superyised: Abmit ’3 or Ai Far Ras5ti»ro Air ^bren: (^ Pacific A'^r.'
Employe* a. xir Sar^'ca Coa^naj ppfner Islanda^. -
Kind of Business or organization ^i^j^c.^ .tlMihan^ and preparation of aH ’

* (i.e., paper products mfrj public type'S of. coi^rtlca^^^ •
utility) . Duty ^fat;iojVi^ .... .
From To TbUmo’e . Exact Title of your position

i Glassification Gradefif in Federal'
Service) Salary . Description bf Duties: ' -

• Numbed and Class of Employees
Supervised-:
Employer
Kind of Business or organization
(i.e,, paper products mfr, public
utility) . Duty Statjon if overseas:
From To Tot . mo' s ' Exact Title of your position
Classify aUon Gra*Je(if in Federal
Service) Salary • , Dcacrrp'ti’dn of Duties:
Number and Class cf Employees .
Supervised: . -
Employer ' % . • ■
Kind of BusUieas or organization . ■ >
(i.e., paper products n~.fr, public
uli I’ty) Duty buiior [/"uvst re van :
From Vo To!, mo's
C las sineation >".ra<is;;i? .a Federal

Ex-ici Title <.f y>ur position

Service) Salary De sc ri pt ion uf Duties:
Number and Class of Empl«y«»
Supsrvlred:
Employer '

ci or
*>. e,, f.jpcz prudjfB n.fr. public i
uti’Hv) [Duly Station >• uvvr».-.»* '

-o 3
■ $* < urny info r?«t atum ,

I
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.« /

SEC. IL WORK EXPERIENCE (CONT’D)
3. Special Work Experience: Check 

you may have been employed.
01___ U.S. Secret Service 
02 Civil Police 
03' Military Police 
04 U.S. Border Palr®^ .
05.__ U.S. Narcotics SqUad .
06;__ FBI /
07 ' CriminaT Inve sti gationDiv.
21 Office of Naval Intelligence
22 Office of War Information
23 Army G-2 _ .
20 Office of Strategic Services

any of tlx following organisations by which

24 Air Force A-2
25___ Foreign Economic Admin.
26 . Counter Intelligence Corps 
2&~_, Immigration^ Naturalization 

' 28~ z St r at egic Se ryi ice a Uni t , ,L . 
2y _ foreign; Service, Statje Dept.
30, Central Intelligence Group ' 
31___ Armed Forces Security Agency 
32 Coordinator of Information
33 . Office of Facts A Figures
34 , Board of Economic Warfare
35 ' Fede ral Cpmmuni c atibna Comm.

SEC. in. FOREIGN LANGUAGES

and written t.,s«-sT» (e.g-, Arabic), explain vour competence herein

’I* pc ci aiTscilllvi ,;u a g / t? om pc I cnr n : Describe ability tor3o~speciali?e<l language work 
involving vocabularies and terminology in the scientific, engineering, lelecomwini- 
catiun#,, and military fields. Liat the language with the type of opeciality■ ___

Security Information 4
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SEC. IV. AREA KNOWLEDGE '
1. List below any foreign countries or regions of which you have knowledge 

. gained as a result of residence, travel or study. Study can mean either 
academic study, or study of a foreign country resulting from an intelligence.,

r
Country or Region

r' Dates '6t~ '
. Residence, Study.

'..J.. . Etc. J

Nltfnh^r in' WhichKnowledge ‘'

' LI 'R?.*.*d’rhce’ ; gravel. . Study
/ . to/* ; - - v « - J—

soki-Ioco • .'V- ■- - •
.Baliya- -n

- - ' - ■ - - j 
■ 5

List Specaiized knowledge W foreign country such;as knowledge of terrain, 
coasts and harbors, utilities, railroads, industries/political parties, etc., 

1 gained ae a result of study or work assignment. Include name ©/.employer.

Country; . Type .ofKnowledge , ■ ' .. Hbw'ahd-Wh<n-G^ .

, -- -

sec, v. Typing and stenographic skills (present utilization)

phorthanrf System: 1. Manual 2. Machine 3, Speedwriting;.

NkiH
Per Cent of 
Time U^ed Not Used

WPM (Approximate 
Proficiency)

-Prefer Assignment 
Using Skill Ottener

(typing 3- i. ?5 ................... 1. Yes 2. (Ncj
Shorthand 1. : 2. 1. Yes 2. No

SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS
1. Licenses: List any licenses or certi- ' 

fication such as teache; 6, pilot, marine, 
etc.

2. Hobbies; List any hobbies such 
as sailing, skiing, writing, or 
other special qualifications.
Kuaic (collection cf“ r>=cord'ncB

. and study .of aubj»ct)

SEC. Vii. PROFESSIONAL AND ACADEMIC HONORS ________ _
List any professional or academic associations or honorary societies in which 
you hold membership.

SECRET
Security Information
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SEC. VIII. PUBLICATIONS

general interest subjects, current events, etc; fiction: novels, short stories,etc.) 
of any published materials of which you were author or co-author.

SEC. IX. INVENTIONS *. ; ' .
Describe any devices you have invented as to type, of work for which intended - 
arid whether, patented. C ” '

; ~ - ; Tierce’ ,. . Patented.'' . ..
(0 Ves (2

- - - -
- .M Yes (2 r. wo; • '

. . ' • - - - - , • < Yes (21 • No;; ; • 1

SEC. X. CIA TESTS •
Describe below the, type of tests which you have taken in CIA: 

- . . Test . . ; Date Taken

SEC. XI. PHYSICAL HANDICAPS
List any physical handicaps you may have.

SEC. XII. OVERSEAS ASSIGNMENT
Are you willing to accept periodic tour of duty overseas ?

| (1) Z year Tour (z). 4 year Tour (3) Not interested

SEC. XIII. WORK ASSIGNMENT
In view of your total experience and education, for what assignment in CIA do 

.you think you are best qualified? . '

---------------status. n0
-------------- -■r.nntir.lia .anncdalfjUiMch In CT*, anrk, hut daalm tn gradually. work into straight 
---------------- CQTOrt operations work both In th» field and at Washington headquarters,_______

SECRET 6
Security Information
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SEC. XIV. MILITARY STATUS __________________________ ______
~E Present Draft Status .

■ Have you registered under the Selective Service Act of 1948? jfea No.
If yea, indicate your present draft classification 1V t .

'•■2. Pre.serit Reserve or National Guard Status .
. .Do you now have Reserve-or National Guard Statu^ • Yes', x Nb« - ..

~ If yes, complete the following. .. • . ",. ■ ■___ , - , — '
-1- ■ - 3. National Guard ‘' ■

2. Air National Guard . . .
3. Active Reserve Status (member of organized unit) 1

. 4. Inactive Reserve Status . "

Service  Grade . Location' -.

Reserve Unit with which currently affiliated . ■ . ■

Service Mobilization Assignment, .If any ■ 

Location pf-S,ervice.Records, if known• " " , ,

SEC. XV. cfX TRAINING 
______ Liat the training courses or subjects you have taken while in the CIA.

Course or Subject- ' (frbin) Dates (to} Hours
Ita'Ata fhr! Anta+.4 ‘ October NMl
"nerstians Coumo

asnnna ■ Ml 1

Covor-t ArtJ v! t.tan Inat’.rru'fA r<n

Cmintar Fnplnnwpn •
Staff Indoctrination ..................................... ...... .. run 1<X?

SEC. XVI. REMARKS
Use this'space to indicate any other qualifications you may have which you do

SECRET
Security Information
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standard form 61 neviszo AuKufr'nas 
FROMULOAtto pt dine sonnex co«*is»on -

. room. rcascMMt famml

APPOINTMENT AFFIDAVITS ;
IMPORTANT.—Before sweating to these appointment affidavits, you should read and understand tho 

. . . , attached information for appointee ' ’,■> ■;
' / *-r , , . . 2 , ‘ 1 - .'r? t"■ ’b», V««

. .. I,__ FredfirlrtkXragfnrd.Rfiadall.
A. OATH OF OFFICE ■ "
. Twill .support and defend the .Constitution of the UnitcdStates against all enemio, foreign ami

. dc»nestic; th^t l tyill bear.t^efaifh anti allegiance to^the garne; thatltake t^obligatih®^ 
wt^utfr^iihental resSnyatipncM-purposeofeyasipn; J^t-I^all wcU and faithfiUlV t^^EttgetiM'

• ;J(lutil$V^t^4OTa^.oai)^^l|ifetiabout'ti^^^^ ' '^C"^ •

. BJAFFIDAyiTASTOSUBVFRSWEACTM^ -
’ J^-^.&&6££tendram'iT-&magt^^^^
. adyo^t<&\t^OTei^iow.^^ oftheUtift^Sj^t^l^'f^^^

. ;unc$hstitutiOT^lnie^ force; 6r vRj|e^;tb 'dmy7irf»e£^^^
/■ T.tipfi&thSTsy^fX<ir.^ MH

dqryig period tBtit -Iam ah en>^ley0 of th^ -FetipHti' :
• --.GbyCTiimenit. ” ■ ' <■' ;.-A.- .' - ? • • • ---. ■

0. AFFIDAVIT AS TO STRIKING AOA’NST THE FEDERAL GOVERHMENT
' I sim notetigaged in tiny strike against the Government dftiie United States and that I willnot 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization. , . , s . .

D. AFFIDAVIT AS TG PURCHASE AND SALE OF OFFICE .
I have not paid, or offered or promised to pay, any money or other thing Of value to any person, 

firm or corporation for the use of influence to procure my appointment. .
E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE .

The answers given in the Declaration of Appointee on the reverse of this form are true and 
correct. . ;. .. .. . . .

Subscribed end rtfe>a before me this

at. Uactilngtop,. .PA. C
-f "'"testh" ‘ "

[sa&xj

day of —ijppiflsibs;

* St grit ere d «<tk«r)

, a: b. 1951.

4 ' - • - 1 <Tttte*

NOTE.—If the oath is taken before a Notary Public the date ol expiration of hit commission should 
be shown. ■ ■ ■'. • ■ to-oti**'



y/; - . ' DECLARATION OF WPOWnC - = - v f^V
Thia.form Is to be completed bcfdre entrknce on duty. ■ Attiwte all question*. Any false statement in thia: \ 

declaration will be grounda foc cancellation, of application or iliamissal after appointment. Impersonation !* a 
criminal.offeiMe and will l« pr«ccuted 'accordingly. ' " ,

- ‘ ' < ! x«- . . -■ _ - ■ . ■« T» . .- r~ -'.

L FWfT'MiMttSS'(«fr»»f- and^jtrinbbi-.i^ytt  ̂Sit 
' J Mb Gh/t '

x;®n5affir;oMwiw?-«'z r

Seat

W •••TTWWW mn- ‘■OK^

4’ooi&Tia3>Krrc&«r«TD.*onnMtOT<w^^ achsmmcosorr.Mrriisunwortcuks<bt>««sr>UK06«iu«m^'wrwwM0MTOUUWOSkmcurDarnoa 
’i’jw’tjssif’' ''-?X;.' ' ■--•’■;• ' . ’ '■'

-=-ar-.'..^?.'^-'. !-^ - ■■ ■-1 • - •' i---------  -’:.; mrcsnxMranaros) »roa war ■
~ W KTASnSMT eS.WUWCV^M WMCX 

- - " • S»<OTT». ' -

©0U£

' jwrw^gc aoomji - 
(Gr*« a/raeOMfm&errtf MP) -

E- VL« jWi&VMa: 6EC%MlJQ&dfc^!^

~ vrp-yc^^q/^
0 ■
isi8Mfi-iB^J^i£'^

c :.■<< ■. >• ■ ?,?;.

Mima* -SMB*.

tf/fc »S-:

jjnein s< sd<

"nrsScFfiiFoEiii^

^'i^rZsX’rnii r 
atUQ€ ?

w KO ITE*

■GV?

1AM YOU AOTOMCr «H>S YOU OWE AMJEBMCt TOTiaWnD S?inCU

• < ARE YOU AH OFHCUL MEMPtOYEE^r AMY ETATErTEtlCTe^/cO^^

Jfjraar anavtar ia ghra^ataniinM?’ 1 .,

X w .Uy -p.
T‘ '
T

X
ro YW Wtac.AWy AWUtlXKROM.THr UXITTB,STITES OX WSl^CT 0?’ 
COLUMBIA-GOXjliNHfNT UROEX AM* R£TjR£BEWt*CF« AMYWCaCNQ® 
OrMKR ^MPEWATJpN/OX'MfUTAXY OS‘ 
if y'vur^natraafj'M in flamlOnaiea'ktttlinffintt ■ 
that iL l
or saga rat ton attar i:f«enj. oinM^aajwiat^tH •
ritiratottji1..piif,ian(iiundab^arii :t^t'irimMvaitiiMi^Viia'iir ’■ 
tf tattriiit tfom tAilltiry‘bf uaitful'baraAi-:' -1 t1 ’

I SJTJCE YOU ntrp XrPttOTjQM Msm.YtN<2 Of^THSWjPCtMYWfNT_MA¥ffnu 
MEN N$CMA%G£U rjRrFQWXo7.O.«^$4GM;'FO<t MKKO&UCT QSUMSATUt 
FACTORY SERVICE fWM A&Y POM now, < ,< T T__ . ^7, Ty

9. Hl YE YOU SEEK AXRtSTEDfBOT UiEtL'WIM TRUTt MOA.AYICWS FOB 
A NIGH YOU Wt AI riKtO ir.G« US3.0P FO^FKroaXXAtfAX'O^IO'^ 
LESS; SINCE YOU f tUD AmiCArPjfi 3135.4 TB^ iX T»=S AZvOOmdSOI^

Utw/ anrsror is "fr*”, U»t all tuch'eataa uadae Itam-IO:■*. * — —-“ S . . _ ‘ w . y t1 . I. — ? * — - — - 4 * W “ * — —5**

?T7
K

K

X

4-

T
w

. ; INSJRUCTIOMS TO WOHITIKG OFFISEg
Ttw -tfprdMfnj oSrer OcfoM wborti the tarrotsfe® <wtiS.*wte'.U made f&&9 * —•

detef'Alne.to h.» a tin I at ifact^n.tKnf th:* apfXxrit*fcetSt evuMl&'in eneformaare 
frith the Civil Service Act.-»pt>lkable Ctvu Sotw-k-v Rmiea'eM'RrculetMrfi ofld

fciloiingi

(A A^a —If 4rAnit* »c* Bmiw.beveibejn ealehhshed .far tbe.pyvitioa, h thcxtM- 
be 4etc*maM«J,-Ukal e^vb<«At it^tuA'^tfvt4e-vtK«, •re.vatkse let a^peiritneat. 
UatU •t*.N detCTraro»iron'U awade. Cie cppogitneii ru^r nct.be'cbaeituMtaJ.

{iTCitiaanship The a»^cto>Hna. affair Iv rr«r*>n«it}e Ter obajtylag the 
rftuenah.p proywvc* of G * Ctvii Service Rale* avrA til *p5V^rvit>« OftK 
?<«3 St rwKWtiulve an a^lav.t-fDrbrHh pssrp.'vea and ka no ept able preef at 
dticeokbipttetu* tn Che abaenev at c^aW tina c.tdrit, la react the

ieme ecrejn wiw« 
• «ul Larwi»ri:>:'g k

lbs «ct»^iag t,E**'Gt the'Ctvil SrKice Cernn^doBU-' 

(4) Af*m^**» et Ftmtty —Sect'-an 9 *4 the Ov*J 
-w^wntiey CkX* act a'fe-*dy t-ea -.V owv tsrutlcvv
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REQUEST FOR MEDICAL EVALUATION

l*_ErBd6rlcl

Gsas

»WS|R

A»»QMMarY%.

I itPAAATW

ROMTINf. -

-• *■ u •

LglftUuii

nAaovwu*! DiAtcroAi’ra.'OTiKa'Oiv ,

APPAOVf PNUCTtJUW roa 1<X> ' _

HOLO N0i**Q MC«*I O» folpf iONA*. 
wiPOHMATtON/; r<? Vjw "

fttGUUf Put t^,UTO<AL.;ry*LuMtCN

OTwiAjtfvn^wvMi .

for qvmr'mI****

RiOH V«O ACrcCW oual MusDual *

t -

UNCUAttimO

U^CIAW^I 

JLx^Uvvanhu£i

«CfOM«<.OG 7TF«fTO»3r

■3^41 .rU:.. 7»S6 ■
2 '4 £P949M^ws«onv :.

-OMtpVfF

coMwita

«rMM «•*<;«•/ ;WQ\U^.0V>^WUVWTV TV 
.'ACjCOMTANrCM MVUM*

jwnar?

TFFm^T^SKF

MO*?C®C

& 4>O«*i^ f 6* »«Qu« a 1^4 0* * tqfSr

•J-oare-Ar fetnHfrra.r

ctni*G*iATVR« ■ .

Qualified TDY STfiW uat41

8 May 1975 
Harry C. Gordoni OMS/PEO

May *80
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REQUEST FOR MEDICAL EVALUATION

r^MT^TPTTsxTrir^
_ Randall, Frederick C<

DKyFRDZBfo

F.t:»»«FVOV»«lWr'>-^

tNTRANCt ONOVW

»Xc»«u tMAiMnO

M ANNUM.

J RETURN TO ©MW

FITNESS FOR pufr

T; yvjWMI OFCVAfcUATION\

TToFTiSirrnTr

MOOO/TOT

I

wr

MKqipAU RCTIRltftNT

OVCRSFAS FUANNINOCVALUATidN/Ow Nic* *** *♦.

YM

to CCMNtNT*

M H<PO»r OP SYAVvATiON

JLLMwch.l»7jJ
14 OMAO*

OprJJff1ct t_______B 
_ S. CMPkOVM S tAT.

J JEMMAS ASSIONMCMF

FT©

•TAilON . -'

iTY^tWiCOVM.

>0. OPDlPtMptNTSTOACCOMPANV

noio^dcrcnqcnts: rcports op mcoical
WI>TOJIV-AWA1C»«O- —~ ------; '— -~'

RETURN FROM OVCRBtAO

iiGNXru^f

FEtaT

STATION

NO. OF DIP'S

t। no • ic s *

SJT Standby until 1 S^teabw 197^
»C FOO CHtCP’dp MCpiCAkVfAPF

XT^Q 1973
33^ io**taN3

; MllUaa T. Gniaer ®®/)PEO
sjcrit <as
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■ SfW

3

R»^n 
J. Ttf.ro»&.&» - 

.Bxtone«l> ■
■-?- j.-trrict, V ..

♦!. nej/c^roWiM

itd»C>O»T OFHU>|'CM<VaU|*TW

«•'*«> r«W~

1 iiLfifar ;;

EZ3i.it i H«4 far P*p«rtaMt*i-0vty S»>>

’ ."' " ' ' '^ ■

_ . U Jay lSg
fi.-tfUM.- ~:' ■

~ - --

t f^ir_ raii Outy I5»««t»l >

R«»«rt«s Qualified for proposed PCS o/o aBslgnaont. (7-21-55?

r"i

>5 ■
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QUALIFICATIONS UPDATE

MEAD INSTBlICTIOfrlM CARWhllAX BEFORE COMELETINO, T YFE OR PIUNT, AXOHJLVHIMO ISIGHT .COLORED INKS

Now that pour qvaliflcatlonj are a mattrr of computer retard, they mutt ba periodically updated. Thu U done auto- 
maticdltg lor much ihformatlphi hiowrvor, torn* mul bb bbt'atned dtfoctlg from feu. ThU form U for that purport.
Siction I mtut~bo completed tn ailkeaeee. Toi hoed'provide other informatton onty lf lboro hooe bon rhanryo atnee 
pop rttbnKrtrd ppvr-Porm Mf, ’'QjuaUjtcatioru Siippliminf ^ the Pertphal Hut'oni Statement,^of'a previo^ u'pdatit^m. 
l'f liou are4n‘6tttfai’.h'ether W^ b^-win^^tttiubmittw.ji^ljffjt tn iha/apmtrp^te aecUmC'T^iifihi!^

. ahd.itated fcirm iihpuli be'ietaimml‘t>imbli'‘adiftfhuttiinii'.clianneU’,nsthatile Nbom^offwi.of pcft^mali Spom^strll. 
''A^^M^ri'^hV^tr.Jnfprw^tt^;t^iSMid^;»Hi>^7>-: • /Mi.?..? f-' • ■ 7 j?-'.? / A -.

•1IMIOTIC >0. K3lTIO|MU

t'

.oizno
SCCTiM I I .tWC*TtO«.

ip/ze/zt D

;VMT MIM ICMN -*TT<«MA .
' L’ Ttijm .7:;

loooii(iv<C<’«r 3r«t».C«iM>rr>

warn w:mioMtry8WK
■mm mo loeariqaqrcoucM ■ oo.Wiytooitv.

Iruo-jitM. -TUMrrrruioob , MOOCt 
«ej.iW9; .nciivtq

:a**eu*t«/

rob. O^ON.

. t

;ir * .b»*ou*r« ofqorr.rMo'ojiw.obtro'iooirt'oHTcH Stouioio iumimio* or * roriirr.

mamc ak£ adobos of schox

MAMt; ANOTop** 0 Pf

MCfjw JU .

WApr. a««Rct«. mo sptciaiztpsatopts
study o« trtciHiTATiON

" 0im:B0a-J^CY «MKATIM OR TRADHSG WT IRMCATEO A«*t
STUDY OB BFtCIALIfATION

HARI TA ST ATUS .

MM «O. or MOHTHO

no. or MO«rMf

Fat ftNT STATUS f5•.Marri•</.Y/3o»#rf,Sip"«r.a7«’^-®<c«</?AnnuI'ia<FiIF.Y»

1 UM or sr Ous« (Leivi ■’ ' trlrity ■ . .(HialH'f) ■' ■ , -

)■ OATS Of 9iif* « ' ' 4. ri«ct or ai_»vn (CHr,Stif ,Ciuatr'r)'. x. - . . *-r-_ - . .^

i- occuPAnow - A. FOfitHT CMFLOYtA ’ ’ , '• :' ‘ ' - .................... ?

’• ciTuriiSHir b. roams ciTittHSxiria) cbv»f»9<4i»> . _>
— - - . - ■ _ . . . ^ . u . . .

9.* OAT< U. Bo CJTUfNBHlB ACQUIMD

mctioo iv . MPtooesT o<ilo«« mo otpabars oTuta TiiM spouja . . .. , ;
AMI AtLATIOMSH>F OATt ANO FLACt OF D4OTN cif tit* i»tF; PfAMAAtwr AOOBtSS '

• Q“” 

O °<t|Tf

.. Q‘M 

fj oiLtrt
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CEDCOMKIC mi MO RWElCATVAVU

««O»ICOGC

*WiH 5 2 3

or STUDY

tTT?

£%>!$ **° mxWWC miu.»
TSiCATtrwJfTOSFTntiS^utfr^TcMcnrF^r^ooMTnnTtff^^T^^^ 

gjoot^o- - fjV>n>orv»t LJwcirv*
»FCCIIU-OUA£lklCATIO»»

itctw«x»Cav»i.i«><»o^n«i>'vVo«o««ic«r^^^ rev ■»»

jW
'F

Jut' chaxmoi ; .

gggtxroiun^^

5. lpcm. MLtciirt uriuct MaMriMtrrwADiiHii IF OKIIIMO-; OLYf jOtOH

CMC* .»<»<'»« °* 0OA»O M4MM ‘ 
liriM u nlCA rM HUM ' pg

□ XAAiAC C0»M I ry iotft BUMS □ "V'.’MS •»»?

□ Aiaroact - -■ ■ ■ 1 ■■ n M» .HATIOHAL 0V»»9'

s

cuA«t»r nann' OATC ar APPOINTMENT iN^upSihr n'ann V&ri«'*Ti&iMTC or cu<wmroa.idAT>o><

T’pgTiinc^5* c*?.*t*T crrt&ggv □ RCAOY wajwy< □ J ________
MHlTAiy M5BlV»T*TfG« ASflQWCWr ' «• AtStlVC UNIT TO WHICH ASiftttt'O 09 9TTACHC0

WltiTWT SOtOOLS CCWLtTEOfgrtrorfr-* <cp»«. t.iv,» Quit
OAT< WWUTIO- ' WAMf 9*0 OF SCHOOL ’ „ STUDY 09 SMCUt'irATiOfi

pbofessionm societies M:onae oacMiJATioxssecrioa ix

Scerica x

*itfc mo CM4>rte * - A009C9S (Nu»hir .Ci t r.tSt^t» .Couftt f f)
"DATf OF HEW0r»SMir

_ _ ■ ' to

i ' > ’ - • ‘ ‘ -

»•

-• ■

H****?-'

SIGNATUNt OF C^LOVCl

i
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SECRET

KSX»**lC Mil HXtKt MORlRtlGa TVAVU.

NAME OF REGION 
ON COUNTRY

TYRE.OF SRECIALU40 .. 
' RNONkEOOO; '- ‘

OAFfS OT TNAVCJ 
OR •ERIOENCE -

date o oiaec 
•*y OF ttUOY .

kNOvt ( DOI ACOUl»f 0 »V - * CMf C« <11

fRAVtA «F0»*

1. . Msa 29 • wM’B
»• .. . .
SECTIONIt LW FyqaftQUC WILLS

srtci st M^.irittT ions

l^SKOR:TNMOfO^M> J. «WOICAYt~OMORTNA«O''ET».TCAf-M>COT*CHECA <Kl- AF«NOe«IAT( tT<« '
■ ‘ -^-S ' V/ V ^^t-9Tgt9. ■ .

□fOerEOyNETlOO ■ || QTEwOTYOt -- LJOKClFYs - -

SECTIM VIL 

raoviot laroiiMATiOA on Hoxito.

sectimviii HILlTARtSERVICE

. fix voua.XLCcTiat •<■*•«« iCtAMtr icaVim Jcimuim#'* 
/ - - . ■ ’ S yt* -/ ’ '"r.

’ S. LOCAL XLtcri’fi-atavicc aCAao aufiata xo UHtii

t. aariXAaaxiCATira

militartreserve, ■stimm.

CHECK OCSERVE ON GUARD ORGAN! 
SATION TO RNtCH YOU'BCCONO

Q xw/ □ * n cOAOT SUAtO ~ □ MAT1WAI CUAOO

□ «■« • react ' \ □ »ia oatiokai nuo

CURRENT. RANK. GRADE Oil RATCjl- OAT< OF APPOINTMENT IO C^NENT RANA loriaATKHCATter cuuitiiT oKisatim , ’

CHECA CURRfNT^DCSERVC CATCdORY O READY R<StRY< □ «TaW®Tf RetAeJ "1 STAOBYf***^^ 
■ _ ~ - - • - Sl i iO - | fcaiR «- - * - ~. — - Mui   - ' ■ T*1 wtiwb

a'xteva unit to onich’axiomo oa attacmo

MILITARY SCHOOLS COMPLETED (KifM itti".

NAME.ANO AOOAESt OF’ SCHOOL

sfcrios i x -

S’UpFOR MCCMLIZATlOis BATS COMPLETED ■Bas

WrtSSIOSAL SOtiniU m OTMERCfiQAJIt NATIONS

NAME ANO CHARTER . AOnam ri»oX«r.Srr»e .City.Seaer.C«>re>f> .
OAT^ CF M€‘MSt'RraHlF\ >

VRAM TO ,

-

* _
-

(
■7 • ' -;

sectroa r

OAT|
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QUALIFICATIONS UPDATE

. R£W I.SSTHUCTl^XS.QRf.FfclJ.Y.nEFORK COMEtrnNG, T1 PE COLORgKiMkA
jfbWAthdt. ydur.oiuM'cdtipn} are a matfer of computer.rjnbid, they muit. be^r^ti^iloaUf^pdi^elf^ .Thle

J ;maticaUg]or muc>ityorrr;atlon; hcweper.: sdmemuit be oOtSlnedd'ireettll-itgmijmi.. Tnil^fprr^.U for that p^r^jg. A •’
1 I jhuitZtH'^mplet'ed'in aiigaieiA tog. neei;:prpvti‘e other U.thmrKiive^been ebaniiM-^^w.

ijf^foubmitt^Tpqu^Jf^m H4j. "Qualiflcattpru Sap^tm^n/ tathePefeOnaiyiUloevJStatemerftf-gr, aprecloiu updaieforne. ■ ’ : 
’ lil^vbw'are tn do£bf'Whether thformaUon: hai beehprei’Iduilyeubmltted.eriter'tifh.theapprqpriqtejeKttonj TKe.ey/eg^^ . 
= onji.dated fbrmehouldbereturnedthroiighadmtnlthctivechahneU tolhe^UirKoamAUffice 0/ Pereonnel, nppm:it~lt ’

Headquarter!, whether, information li aaaed cr not. ' —;-.<r - - "'r- ‘ ?' 'a ’
- Additionally, a quqMcationi update^mdy take place at.any: time there'll information to be added or changed limply , 

bjr.compiettng ana .returning dn update form on-idur initiative; " ' ' . - '

;?CTio« I
t**. see. wo. ~ . - '' .... •” , oatc or oTotr*-. ; “

. 012170 - Randall, Frederick ;
s^E@rjor:B : j ; - A” :-v ■ ' •"■ tWATioe . :.■- /<. i-'<i

- --------- »-----------i_-_-
ta»T HI0M OCHOOt ATTCHOCO- • ~ < *o»tn (Ciir'trif ,c*<i»trr) ■>. • vtmfAfTtbbt FV ^.ooAouart4.: 

D-n-

. JBQLUEU MUSltfWSilY.iWUaT
•HO kbcAriOM-of coiytcr oo wiytMity /

- «uBit€'r . ._ * * rtjiiti itreuou 

^.raeiii^-TO»«
' 'MCbCCs.- ■j VC AG ~ MO. MltZoto'.

L

v. i»a toe ' MtWOC^ »re<t*<A •<Ctl»<0 Mfr-tlpjfgtri

American Un., Washlr^ton, D-. C. Tqt. Re] atlons • ^Srpresei it rich* • 4 -•.■ 2 7 ee m h >0

t. ' ' _
• » A'o»«BUATt oic.rt hu »iik.Korea *rbrr«<i’cw'Btaui.co >uomi>>ioh or i eoirtlu rwra'is.' i.bi'citc rut rrnt or »«i 
'hcsis mo eaicrov orscaiac it» coktckT. ' ' - - ■

>. o*ri or oid'h "' «. eirct" or ‘siarn (Citr.'Stefr.CewXfr!

rtwt, C0HW9CIM. MO SPKtALIZtO SCHOOLS . .
' HAMC AhO Ahowcss or ocAool - STUDY AR SFfCl Ai 1fATfOK ftQU TO KO. or UONfKS

OTUCRHOR-KOiCt t«IC*TlO» OK TRAMIRO NOT IBDIC«T£O ABO VC
' . MAME ARO •KoVtss' o» school, : STUDY sbectAI tZATtOW "t»0” or- i»o'ft eR9

t. • - - ;'; _ • _

t. - ‘ ' - > . ' - ' *
StCTIOj 01 . ' . . . . tUB.lTAL STATUS' .
1 •StHRt STATUS (J n|/♦ Vir 'rj ed, Woeerf, Cep* r «t •3.'PfW>r c Annu it +H srtcirv<

•t ramc or s>bu3c' ' (firit) ' . Ci-W*)
* ' ■

v occur*T>o»i- r. rotator <M»ub«ra

7. ClfUtRSMtP • • >be^a c 11 utRSMiriAl couktrt l it>1 • ^Att U.S. C.. IK *}»*<* <r 9M*t 0

SCCTlOa ‘IT ctPtaMar csutoctN aso otpaonrs othcn.tnan spousc '

Mill 1 ORir* ’ r r>i’i 4'3 •tirt or

, □ ‘O’

a.-1"* .....   .
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SI CT 1 OX • CENXm.lC MU XkCAtRt MP'jOTfitt TRAVQ.

fl AW OF OtQlOM 
. 00 COVMtoi

tv*t  OF SMCIALUtO 
awool(OGI

GAYIt 01 YBAVIk 
ow oilEota.cc

■ HOOIYOGI AOQUH f’o. 0*  • • CMtCB 4■7
or *•

. . Afr 1''^ «« 1 » •• 
• ••*

1. . .
-

■ •'
' - X

£. .. " - • ‘ 1 U’\’ -....

-J* -.-

MCHO« »I „... ■■■ . - .j- ■ .WWRMfillOMI -..J? .J Hl

• T MOO I LUaY IOH *n I OMMCMt . “ !<• B<MBV| MHlF-YO^>rFc»r^sTfGNCDrTr^?T^><tO~

9 B ' * W w SnR*". w "• VM r • f w*i” " ■ * ** JL" ■ <v_. / -

StCTlOR HL .
Q D VAW?*? ’-1 Q mct«v .

me m. aumBietTfws
. oil WOMIKO. MOtO, MCCMti. MAYIOIALO. OO OCVICtt-«WIM TMl WAV MV« l««*TtO

r-

i
81CTI08 Iffft 

„< '-"■' - 'J 11 1 j
; c -.

TifO royo oficenvc mviec cVAit.irrcAtio« cnirtioi<Y^ y. ’^<1 .ctftfftfictHW.- ’ □ »<».. ...'.. •. □*»  .... .; • ■: //';; ■...•..
1 iscm. 'Miter r»«. tt«<W W»o *•«*•«»  W WMH* it .WWW:;oiw »*»:»•■:. M’

XIIITWY MUWt. «*TIMM,  auWO St*Ttl«  ,

CMteo mi.ti bn iv.no onanai'. . ri .OMV 
tirion ro aMiCH rdu etioit . pl on«r'

□ »»»ixi coarr '□ co*»r  au.no r ou*«» 4

Q Xm rpoct • - ■ " 7 ........... O *"<  «*Ti<W*t'  suio'o
f

CUOBlif (AM O.Tr or' irrotHTwiiT in cunntHT oanr j.innia'nTio*  oirc orcuwi<HTda.io»rn>i

1^1 RTTWIBCVBCKOT K«(*4 CAtfGGBY Q^AOVJItyOVt^^

HIIITMT SaW«.3 COWltTtO III,

•••fO'® »» .Wadi StUOT OB »FtCI*L<Z*nOH o.rt coMtiOto-|^^

stcrioa ix
oral too CHirrit*

PMass£c^viocinits mo; othu ougmimtioss

. Birt or otuBtr'ioir

;srcnM x.
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’ p>r>rfM ust pt^v,!»«M I;n»j«

QUALIFICATIONS SUPPLEMENT TO >ERiONAl HISTORY STATEMENT

M*O rNSr»UC>'ON> C4tf*U(tr (HC«t TrVi b» MiNt AVOID USING UGHl CCHOXO IN<J

y

5

4
5

$

I

MCnON I
TtanirNS"

012170
• io 

D 

MChpNA

RANDALL FREDERICK
TIOPhON hhf " 1

^FS OFFICER

uooitwc m« »pvnon o«u 
' pTitu 

' M
' £W“*S£6u«TNt

. ODD
Htvia

wow* MU

DATA

*OAtT L* ’Sii*H "

10/28/26

WaSHi* d«c*

DATE:
7 MAR lQr$

MCiiON a
MG«f 

a ACk 
•’1STM

»C**

fTHtOU*
PCS’-SF* 
PCS"**

e»p*A - 
jizizznr- 'wfe’ 

6?/0«Z?l

2

I
t

$

i

ma cs f»no
AhIH! I GaN "ii?V6SiNMENr , “genE8aL
INTERNATIONAL AFFAIRS

CnufGf

OMAHA HUSniNtV MEg ' "
GEORGE WASHINGTON uMV DC
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SECRET »»e. r,ll'J

LANGUAGE DATA RECORD

run i-«ue>u.

-LANGUAGE^ . • !»»•»>!

« have mo proficiency^ 
in amt foreign language

(t.'.OI

PART ll-LAMUAGt ELDOTS

^CTIM X Riding (40)
T

I CAn"JwEAO.T£I^TS^ AttMERiVN AYURIORINE1IL DV-iAMF AM» LI ARWI TMA USING THE DICTIONARY
-'ONtv^wAMt^Vf - ■* ■ / ,K‘' ' '. ? •• . ' ’ " ' '

£ *i • i .6uL;^Ar$i»-ft^< mggV^ a-gcn^ral maKmWTn ri.tLQsVAi familiar ‘using the

C' oicxioN^Hr seeoJONAiiTV <"■ ;t; • ’ ‘ " r- '- - 7- -/

FREGUCNTLY.
USING THE OICTIONAGY*

I C.A^ RCAO .>«»». SUC*. AlSTREET SIGNS. NEWSFAPEW MtAOL INES.ETC . .U1 INGtHl, DjCTl ON ARY FREQUENTLY.

5* I HAVE NO.READING AGILITY IN, THE LANGUAGE.

SECT1M a. Writing (41)

. I CAN WRITE PERSONAL LETTERS, AND SIMILAR MATERIAL WITH COMPLETE SUCCESS . VI TmOUT USING THE DICTIONARY. I CAN 
1‘ WRITE, FACTUAL NARRATIVE ANO EXPOSITORY MATERIAL WITH REASONABLE CLARITY. VI TH VERY FEW GRAMMATICAL ERRORS. IN 

NATIVE STYLE. USING THE DICTIONARY ONLY RARELY.

• I CAn. WRITE PERSONAL LETTERS AND SIMILAR SIMPLE MATERIAL WITH COMPLETE SUCCESS. USING TMt DICTIONARY ONLY 
”2, RARELY. I CAN WRITE PACTUAL NARRATIVE AND EXPOSITORY MATERIAL WiTn REASONASLa CLARITY. WITH FEW GRAMMATICAL 

X ERROPS. GUT IN A STYLE WHICH MAY NO? RE NATIVE. USING TnC DICTIONARY OCCASIONALLY.

>—I CAN WRITE PERSONAL LETTERS AND SIMILAR SIMPLE NATER’AL. WITn REASONASLE SUCCESS IN CONVEYING MY MEANING, 
3 ) SUT with OCCASIONAL MINOR GRAMMATICAL ERRORS ANO IN OBVIOUSLY FOREIGN. AVAWARO STYLE. USING Tw< DICTIONARY 

—OCCASIONALLY. . '

I CAN WRITE PERSONAL LETTERS ANO SIMILAR SIMPLE MATERIAL. WITH REASONABLE SUCCESS IN CONVEYING MY MEANING. 
tUT WITH MAN* GRAMMATICAL ERRORS ANO IN A VERY FOREIGN. AWKWARD ST*LC. USING THE DICTIONARY FREQUENTLY.

S* i cannot write in the language:

SECTION C. ... Pronunciation (42)

I. MY PRONUNCIATION IS NATIVE.

2. WHILE NATIVES CAN DETECT AN ACCENi IN MY PRONUNCIATION THEY hAVE NQ DIFFICULTY UNDERSTANDING ME.

.3J MY PRONUNCIATION IS OOVIOUSLY FOREIGN. BuT ONLY RAREL* CAUSES DIFFICULTY FCR NATIVES TO UNDERSTAND.

4. MY PRONUNCIATION IS OCCASIONALLY DIFFICULT FOR NATIVES TO UNDERSTAND.’

5. I NAVE NO SKILL IN PRONUNCIATION. * 

• cottisve at .averse six . ,l'

secret : "



COiTihuATIOR or PART ll-LMeuM£ ELEPERtPCf

SECTION 0. Speaking (4^) ^*7

। t FLUENTLY AND ACCURATELY 1 ft ALL PRACTICAL AND SOCIAL S f ?U ATCO<//Mt FRECIY ANDIOIOmATICALLY
' IN ALL FIELDS PIT* MICH { AM FMILtAB. . .// Q] ill 9p • ’

~ - ■ ■ . . . : . ’ 5$ 1
» •.VIM flU<»TLT MB *eCU&>TtLT |. Mt tit. til ...CTICAL MO «OCI*l tl TUMilMI ■ 1 CM COOVKOOt IM MOST tltlM 

, Ml TM MIC. l_M rMIHM' MO 1 WLOr' SpMt »O»UL*« ttVIWCt. LltKM.r «JJWcSfjlg^MO COMMOM PiovKOBi. - .

* **^*^0^S SW'T< MOTOMU. MO CM COMDUeT •OUTIkt BUSIMlM lll PMTICUIM OTtlJM

l~^f£M~raCtT U.OOBIO TMt

• ’ • : - ’._ .
MOOT CMam OlfuATIMS OP OftllY lire ANO. ; . . ■ v .

5* 1 MAVCftO AOILB1Y TOUft TMt LMOfAGC lN AMP OF TMt *W« •(SPKCYI.

j SECTION jh . _ -
- • £-/. -........................... •

- . ’ l>«Jcr»tMreiing (0) .. . -• .

i, . ,( ^goeooTMO. Mo^rtd;iftc>i .cM»tos_«Tioo ^ oja «v'VKf«v-J!pTH race act; Mj»/pM-m< rsitMOMti luMOtMTno 1
: ' .MSMCy. t»lMTTM|‘MC i‘ji%W--*;-y"V.«0tb:fM6“\*T -TH< ;MO»WiV^^ ’ , ........ ., r

' ’ 1 Oft NCABLV ALL- SUB/fCTS. jOTft HCt'TO?>^ 1": '
' 2«. UNDE^B^TANO^MOST-OF--«MA'T;|Nf AB ON 'TnF'aADIO AMD AT TMt MOWI IS;'-PLAYS. AND. LCClUftCV. tNCL-UO fNC MOST'jOAfS ^0 "
j1 \7‘ < .. ' - " '• v ?v~\ '

, /T^l UNOCftSTANp^*Nt ABLY ALL ’CONTf aSA>ION- 05 , TOP fCS OP. DAILY, L,lft MO TRAVEL. BOTH F ACt' TO* P ACt AftQ ONbTMC TtLt* .. .- 
. LPmONC-T^ I UAM3HA4P VUM -OE. Oft TMt PADtO, MO AT^frit MOVItS, PLANS'. 'ANO LtCJUftCS.^ * ?

- 4 1 UNOCAVAWD TMt SIMPLEST .CON ¥t«FSA T ION. SO TH fACC * TO* EACS'ANO ON TMt TCL<PMONt« 1 UNDERSTAND’ SOME OP MAT
* 1 MIAN. Oft TMt PA&'fO MO AT TMt MOyit J* PLAYS. ANO LtCTUIHS. * '.

: 5. t. AM NOT ABLE TO UNDERSTAND THE SPOKEN LANGUAGE. ‘

<£F0« CCKTiWidC - CHECK PMT II TO ENSURE THAT YOU HAVE CIRCIEO OKEMUMBERPEP SECTION. .

CART ll l-EXPERIEMCE AS TRANSLATOR OR IRTERPRETER IM)

1. .J HAVE MAD LA»ESftNCr ** A YAANSLATOA.

2- 1 HAVE MAD ihd A-i AN N rropRf T£h.

3 BOTH Of THE A30/C £T*’£v£Nr3 APPLY.

NONE OF T<lE A&0/£ S?AT£?*OT^ APPLY. % '

. - ' ‘ • RMT IV-CERTlFICATIC#

1 CfRTtFY THAT 7^r -IWF&P’JAT JON c 1 YfN ADOvE IS TRUt *ND ACCUCATt TO fat WEST OF MT *NO«LEDGC ANO MLICP. -
T*LL £<A7 ?c“. L?v n 5 wr AFPi.4CA-T.IO«». FOR A MAiN7€NA«Cr AAASO PODTIDEO 1 Av‘(fl Gl Btt UHDEB' TUi' TERMS Of

‘ REGULATION NO. 2 5- f . < Pis. .. J UNOIBSTANb THAT ! MUST *453 AN 09jtCT|V< LANGUAGE PftOT 11. i ENCV TEST BEFDAE 1
OECCWt EL'IGlOLE rc» An ••ASO, anO .’MAT )GRL5P£C?IVE Of TNf DAT£ OF TESTING. ANNUAL MAINTENANCE AVAPOJ BILL 61 •
CUMULATIVE <S GF THC MN 1YEB3AO* DATE if COMPLETING THIS FCPMr '

DATE' SIGHED ' - - ,
? / w

.... ....................  .

<AAI . t 4 ? > 
__________________________________________ _■ ------------------
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mi’lb a»< tai»io»>.

' PERIODIC SUPPLEMENT
HUSOOL HISTORV SUTEMWI

this cats .

4 February 1959
f*sr«vrioAS ■

f>«R F«r*'**<**a4»« ED» *r«n» rbereby yooi pet tonne I ttcorJi till bo it
infatuation tov htrt luraiahed pretioualy, 4.4 otlf bo fitftttttt for you to coop 
.entirety. tev need tiiflftt PQIfM rf / tbroufh bitt if there baa bora. •
,<*• or it you bthttt the itoo required onto ttofhit coeorote iho

pt torrent. Seen tboufb it dopltrotea 
fete SftUoni l tbtouib Yt tn fktif
tbiitff tifin you rotated on duty oitb 

n you bora ytirittily repottad..

• :XV!0Bi!: . . ■’ . «•«< ■■■:■■. ;■.. ’ -- • ■'

I. OUU^.AMt (kb»t*Fi09t*il4^JO) - ’ ■ .- . •

■ Randall. Frederick Crawford \ ; > '
rt. ©uwii*5-JfrfAC ciiryi*^"* ><•<»>- '

.. ; -2961 Sycamore Streatj ^ . ■
. Alexandria, Va. ’

S. PC»«ANENT ADSMESS '(Ah»,, gttdpt. Olf. Out, 

Same as i. >

i*wc*^<u*NOMt VuMacX' I s* state. territory. possession'os. countsv in smich vm now claim wcsiocmec

< TE 6-0H8 [ Virginia ; ‘
• SCCJX». II PmSSriO BC «eTIFItp rn CASt OF CNCK0CT - • . /

ILV StSfDlllO IN'V^S. ~ "

‘ • ^RaridAll>]
Moiift-A^oariirf.w^. r \ ', ^ *

MSl Syca^ore St., Alexandria, Va;i -. ' .. :• ; ,
- <h ;»i»iS0_>':«'sb«tX» Citr. ■»»•»•. c««B«*r>. ihbic*i< ««i •ltiw m tMfiovir. <* ip/iicw* ’ \

• -■ ,N6ne 1 . ' . '. '. . . . ....-' - .. . v . . .' • :
**• •>. -iumt-^tre>M,dNt^NwWf«  ---------- - - "

' y : ’ TE 6-0118 ,
6*' 'BUSINCSS TCLtPHONf *U*»£A 
;None - ’ ~

T. SU SI NT f< TELEPHONE EXTENSION , ■

; < \ None _ '
' lil^CASE.Of' EMC'WGEN^V. OTHER CLOSE MLATi M^fAe'r.. father') MAY ALSO BE NOTJPI.CO* if SUCH NOTIFICATION -

' IS HOY DESIRABLE BECAUSE Of NCALTN OS OTHER RCAS0n<. PLEASE SO STATE. NO '

sccrics III . - H*S.I!*L SIXTUS. . • . -
1. 04 EC< l%> 0ME1 ‘ | [single. |.X | MAM IEO ] IttirOatD I [s£PASrATCt| |dIVOPCEd| |*MNIitlt0

i FURMSH OAU. PLACE AND REASON FOR ALL SEP AAA TI ONG, DIVORCES OR ANNULMENTS '

,Y • . None ,

' 41 rev boro boon oatflod octa than oa^o, tnciudittf aanuiaOMto. u>e a oopafoto ohect fat fotoet nifo or 
Nta«>v»<f firing data baton for »tf provioua narr.’a^ee. If Barrtof la conioap 1 at . prottde aano data ■for fionca.

2* NAME '

1 ’
T&n'dall

A DA^i 0/ MAHSI AGE 

3 June 1950
«. ADOAES^ OF 5PCUSC BlFOKI 

(Forgotten) -

5- PLACE OF MARRIAGE (C»ty, S!dte. tVuftirr)^

Omaha, Nebraska __________________ ___________________
MARRIAGE (No.. Street City. Slate. C. 'tty)

?. LIVING A DATE OF DEATH [ * CAUSE «»' DEATH
_______________-_________________ 1 _ __ _________________________________X I ’ ' * [ ! * <’

10. CcfiaEN* JfDDRESS '{Give ' I ait. addrena, 'it docoaaed)

2961SycaniOre St., Alexandria, Va. .
i:. pa"E er birth________

■ '

13- t^BORS OUTSIDE 6. S . • 0 A fE‘-CP I.A*' PLACE OF ENTRY

IS. Cl n TENS** IP (Country) 

U.S.
!•• CATC ACQUIRCO ’ll. BwT^E ACGUlAFO (City, State. Country)

«• — | *• “

j«- OCCUPATION ' 

Housewife
IS- PRESENT CmPLOtER (A:»o itee Jotner rrnlcfif. or if epouee it defrayed of 

unenpioyed, l.iet too evployere)

to. IM?LQY£«*S CB avSINfSS ADDRESS (bio.. Street, City, St»to, Country)

SECTtO. Ill COnTlsutO to P*G£ J

SECRET
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MMCtf KOVICC

None

SECRET
StCTlOA III COmTihuCO TO* P»ct 1

OIUILO or OtHEW GOVtNNHtNt XWVICt, U.». M fO»C»CN

steric* if W>T| ns tt jiobp; H4M| AOI Qll^tlOW W MSt’S-l U •*• C iTlKliX

UMtll M COUttTtYiNVNtCN ftClAflVt Ot«tb(S

j*.run----------  . ----------s^.v.. .
None

t- •CCaViONtRlO ^ — g; ggg------- -

•• CiTIKHOMir (Co««trpJ rotoucNC* or contact

rorvoffONtMiF

AOOOCM 00 COUNTRY IN VNICN OCLAYiVl OCOIOCt

•• ClttrtN|Hi> (CowMer^ MtQUtMCY OF CONTACT OATCOf L'AITCCWTACJ

W
JT

 j J

t; run tZ«<

•oo«i»» ORCOuNrav in nhiciC rcCav.v< rttibiO;

VIJlViH tP 4Court try) rocbucMCv or contact

*O0»C4> OR CjHWYOV IN WHICH RtLATlVC WCSIOKS’

raVoutNCV Of CONTACT

CONCERNING TNtSt RtLATlVtS

A(LATIONtMtP

RELATIONSHIP

o| sfcnoa » Flirt Cl AL STATUS

ARC Idv ENTIRELY OCPfHOtNl

1 f> U.B. CO.WPO^AT iOM oa «u9 tN* tit S HAytNO 1UW» T *s ’ i *u rQaiiWi 

sjeceto count?? pttailS G* a separate tMtir ano a*

OATC Of VAST CO6TA4Y

I

•- EV iMYCcOPe

Il 0 3 

| r« \$JCN
9<C£t«£ AM ANNUITY fACW 1»l 
. J A CON* f Mi AT ION IOS Mint

UNtltO 5TAT«5 O# wtlTOKt Of tCtU*a»». ^tlAWIlT UhOER 
• »r Gt NA^AL 3£H¥J£ET »»>

. .......... ................... .....................
ANY RtTlA.tWEftf AXT,

I*, if TVU riA.i ANtnaiO *vti* to OUCSflON J AOOVf . GIVt COW*L1 »I CilAluS.

Il •» r»cv? MMAlNCt TO VOua *»LAAY. IaH O’NlIT 50u*C€5 0E «»ECu«»tNt IBC-MT L4Y INSlCATtD 8* P3ECE0»A»> fTEWS.

None
J sfctioi v cutTiAun: tc s »cs >

SECRET 
I

i
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SOCKET

DICTION 1 COfTliuU FPO PW •

7©. If'tt Wt M0HMIH*k,7t«tillC AWttAlibiti M. MCKYIM |»-«nfCM-T©a A©t Vo* ©* •**« 4
___ ji£KlV_XI*Y~©CjMM»l€ ^©•W©*rM»«“*tCi- ' • ' ‘ .

of M’htj

• 1 MCfIM II CKMIMTIM WOK tIP<Ilt«M - SI<Ct Lin ffll^tf *
I. mciu.i.t WiiM.- .nW fW-j’" z'f-/ o.*or »• ’o»ric<zei~»n>o»/w>»»f»:or i*»«i«»wrtr ." •' ’• _ |

- DD'O®E.Zl^ZE^^Fta' ' ' IDec 1955 - May 1958 GS-12
«■ i»©. or ©<<£©<• *©w» ©i»<ct

©uM©vi©r©« - j
«. ©t»c*iMib» 0r ©unit ' '

- Field Caefe Officer for six FI Operations’ ; ____ _________■ t
—’■ — ’ * ’ " ’ r ' ■" ” ' ” »7; ( . • - . I'

1. INClutlVt ©<»< 5 >//•••. ttd Tv) 

July 1958 - Present ’dS-fc
’ 1 no.- or t«Pi©y<tcuwota voua ©inter 

YurtaviSto* 15 "
V or'r’iriAi non ri©4 rlA’f - ■ ’|

Indonesian Desk Chief |
«> PTSCoiftion or ©vner

In charge of Indonesian Desk.

_t, iNCiutirr ©Arts fFr©*- ^od.jv) r. »>«*©«[ J- 6r*tcf/bi/f3<on/©hamcm or A<HioMMf«r 1

1 ,1 
lai

L

< to. or (ufl&/££« v«er© viun Mtn 

©urcovi no*

«. O£SC*»P no* 0? OvlH»

’ INCtUSiV* CAf.t To*)

_____ ______________ 77____________________________.J
o- mo_, or Evruortet v^cfs *%» oini<f F 

sursnvt jtot* j

< pfmnow nnc |

9. cuaorH ?rf ici/ttt vi a C«»/3**»»Cm ,or Alt i cowl's» 1

«. orrtcMt. ran net* - n ’lc I

. £0«©f P».

___ L
5 I JuFtAvI Yl$h

w ••

• - at seo»r ? iOu or Pul

SECRET 
5
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PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If. question is not applicable write. "NA.” Write 
. “unknown” only if you do not know the aaswer and cannot obtain the answer from 

personal records; Use the blank; rat the end’of this form fin-extra detailson.
. any question or questions for srUchyoh do not hive -Shflicient 'rnqntC’ ., j

. , £ Type, print, or write carefully; jik^ibie or toebmptetefornis wiUnotreceive consiA-
__2_ dratioiL -7 ; .■ ’ . • -,y'y ' ■

1 '■ l1 . , _ '■ --3. _ " "V . '

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS?

SBC. 1. PERSONAL BACKGROUND

XFt^NAUEMr

[TAgSmt- ’
- fly. •

■ /w;. » • — . ^0^5X2^

■ PBESENT address Apt. 25-J, .7OOO..arsl£St-» Plogaant,,^. . _
’ ’ • ’ . (CoeMnO . -

. PERMANENT ADDRl^'S_._S*a91..—.„_
r < / ‘ . (CM. <0M>. (Cmur)

R XICKNAME WHAT, 0THERKAME8 HAVE YOUUSED? __JK»W.
' - u . ■ 7 : r. . '• - • - ‘ ' .

_____________  ___________ :_________ —_ UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE e

- HOW LONG? ....JU,..................  IF A LEGAL CHANGBGIVE PARTICULARS______ JU_______________

(Wtar«'> z (By what :

C DATE OF BIRTH Dqi«.3Da. PLACE OF BIRTH—feaha............................. Habraaka. ................. USA....

, - - iCHy; (Coontry)

D, PRESENT CITIZENSHIP „..y?A..._........... BY BIRTH^„. .IM................  BY MARRIAGE?..........JU_______

<C*wa*ry> • ’

BY NATURAI-raATlON CERTIFICATE KO. ..JA——_____ ISSUED............. ........ .................BY_______________________

(Coart)

at____ h'4 ..............................   1______ ______________ __ ______
(City) (Muta)' - . 4G/untry)

HAYE YOU HAD A PREVIOUS NATIONALITY? ........... ................ ... ......................... ............2
' • <Ye# o* Ma) (CoaBtry)

HELD BETWEEN WHAT DATES? _____ TO 1_________,«ANY OTHER NATIONALITY?___________ 
• ’ ‘ .______________________* . (CowBt/y)

_____  GIVE PARTICUIARS ____ :_____ ____ „r. . . _ ■ ■ - _■ 
,______________________________________________________________________________1 ‘ \    ' "
' ' . • ■ * ' *

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? Mo . GIVE PARTICULARS:

VR 38-1
a> :? mo* (



E.IF BORN OUTSIDE U. S. WHEN DID YOU FIRST ARRIVE IN Til IS, COUNTRY? —5L______________

PORT OF ENTRY?------------------------------- ON PASSPORT OF WHAT COUNTRY?_______________ _____ .______________

LAST U. S. VISA -...HA. _____ ______ ___ ___________ __________ _________________________ ____
- (D»t» c! lnw)

....r. . rmwi~rrrrT-i------ih—|—~—rr——

Sec. 2. PHYSICAL DESCRIPTION ...............

. age —^L_L—siS ~— -1; hwcht .J&LWLL1: weight

EYES _B&ML-— hair _■ Brown ' cnMRigrinM F*i^ ■ scar$ . , —

BUILD__ tMlUH OTHER DISTINGUISHING FEATURES —

SEC. 3. MARITAL STATUS

A aiN«i.R , , . _ -MARittgn __JM__DIVORCEQ-«<_____-WIDOWED.
’ f - ' . •*' i-s'.1' f ,

State Dats,.Placc, ano Reason nm all SerAAAHONa, Divoscksob Annulments™_ JA___

B. WIFE OR HUSBAND (IF YOU HAVE BEEN-MARRIED MORE THAN ONCI^-INCLUDING ANNUL
’ MENTS—USE A.SERARATE SHEET FOR FORMER WIFE OR HUSBAND GIVING DATA REQUIRED 

BELOW FOR ALL PREVIOUS MARRIAGES.) : ♦

NAME QF SPOUSE .Aaniilt
IHtttl-------------------------- (MkMUI I Maiden) . (Last)

PLACE AND DATE OF MARRIAGE -..J.Vm..L..19^A..Q«RhaA..tfebrMlW.;____ ___________

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY   KA ...

CITIZENSHIP „..U.?A.________  WHEN ACQUIRED? ...SitV?.................. WHERE? ... ■-....................................................

* ‘Coa’iltp)

occupation ... ,P«r.s»«n91 ol.erk .. last EMPLOYER U.S. G<?.vt., Offtsa of Frls?_Stab.

EMPLOYER’S OR BUSINESS ADDRESS 
' - ' (St. iumI NatnLtr) (City) * . »C*->n»rFJ

MILITARY SERVICE FROM ...Sen#______TO__________ ______  BRANCH OF SERVICE _ ____............---------
__ . «L>sbQ --................ .......... - — - -

COUNTRY .. ............................ .......... ................................. DETAILS OF OTHER GOVT. SERVICE. V. S. OR FOREIGN

________Kane.__ _____



SBC. 4. CHILDREN OR DEPENDENTS (Include partial dependents)

I. NAME ____ _ RELATIONSHIP AGE

CITIZENSHIP ... ADDRESS

E NAME

(KwiAoMl ' tatri 

PKLATIWtrMriP

IBM). lOmatcr)

AGE-

CITIZENSHIP . ADDRESS

A NAME —

(UnOlaM. x4«v>' 

RELATIONSHIP __

(Cc*M<V>

— AGE

CITIZENSHIP ADDRESS..
(Ofr) (Catntry)

Sec. 5. .FATHER (Give the Bame. informatipn for stepfather and/or guardian on a separate sheet).

< FULL NAME! '.$U&ei& __ —...___ ________________
. ’ <m»o . . <«“*«•> . «m>

. _ LIVING OR DECEASED _, Llylng. _ DATE OF DECEASE—KA—.—. CAUSE____

present; qr last, address

DATE OF BIRTH _____

2.727...ty.cmtiigd&^
(8k«n4 NtuoSe?) ~ . (Qsjr) ' ' .(Suite)'

PLACE OF BIBTH

JMC 
(Country)

^^otAHSYen^Mlahlgan,. USA'..
{Gert '' (State) (Country)

IF BORN OUTSIDE U. 3. INDICATE DATE AND PLACE OF ENTRY____NA

CITIZENSHIP ,_U8A. .. WHEN ACQUIRED? —21rtt_________ WHERE? ............... . ............. ..................................

(City) (Bute) (Country)

OCCUPATION ____ LAST EMPI-OYER __S2rihK9fit9rn.B911..Tel..._Ca

employer’s or own business address_______Qsahs^Nflhraflka.....
. . (DL ardSsMefl ' (City) (State) (Country)

Military service from.... None... to .. ......................BRANCH OF SERVICE ....

COUNTRY _ . . DETAILS Of OTHER GOVT. SERVICE, U. S. OR FOREIGN

Sec. 6. MOTHER (Give the same information fonstepmotheron a separate sheet)

FULL NAME Be rale a . Crawford Randall

<ew> (1a«>

LIVING OR DECEASED. Living .. . DATE OF DECEASE____SA_________ CAUSE

PRESENT, OR LAST. ADDRESS . 272? YSrcslng St**. Ozaha.,..Nebraska 
' 1>*. .SaruWri ‘ iMtate)

DATE OF BIRTH .5~17r€9. . PLACE OF BIRTH___?1SAO,..?eJM,_________

.USA.... (Omnlry)

CITIZENSHIP ... ..USA............ WHEN ACQUIRED? .Birth. _ ..WHERE

IF HORN OUTSIDE U. 3. INDICATE DATE AND PLACE OF ENTRY" ...

<Ot?> (ata'*) fCoanUy)

....na.............. ;...~



OCCUPATION „ ..■•“•••I?*______________ LAST EMPLOYER .______________

EMPLOYER’S OR OWN BUSINESS ADDRESS _______ ________________I.-.________________________________________________
'(M. and NamUr) (CRy) (Mat*) (Coantey)

MILITARY SERVICE FROM . JS®?_____ TO__________________BRANCH OF SERVICE —----------------------------------------

COUNTRY_____________________________________DETAILS OF OTHER GOVT. SERVICE, U. & OR FOREIGN
■ { • » - ■ - - - . 7 ‘

Sac. 7.BROTHERS AND SISTERS (Including half-, steps and adoptedbrothcra and sisters) :- -

V FULL NAME __„________2___________AGE —.2?—
, IFM) . iMidiDa) • ~ (Ltat) -

• PRESENT ADDRESS ___________________
- ■_ (St and Nosaki (Oty) .(State) -- —.(OwMitryK ' (Ctt6«a*fcla)

■ I FW^KAMt. AGE^£t2.

- / . ’ " . ■ -< ?. <tM> \ .
PRESENT ■ADDRESS<S^JiM^*L*’*»IL:G^^_________ L-a-JlBk----------- -

r 'v:.-'-- <B«. iiyl H«a>lw> . ’ <CK»» ’ ' tSUwI '' •.'(«a6W»E ' (CUIsnfNvl

" S. FULL NAME ____ __________________ ------------------------------------------------- AGE.------- • •
■ J . i ' ■ ■ <O«O ■ • ■ ' . IHWU) - ; tuio 'r .

PRES1^^DDRES^..~7.J..r....l.....i...^.~^^^ .........

———. (Stand MttmfeaH... (CttrL . (SUtal - (CbaatrW (WUra«U,| -. .

< A FULL NAME_____ ._______ _________•________ ............................................... ________________ ;_____________.-.t™____AGE-------------- - ---------

• ' . irinil • ’ J ’ (MkMUi* ' (Lartl .

PRESENT ADDRESS -......... ........................       L.„........... ............. .......................... ........
■ - ' (Stand Xumbar* (CKO (SUta> (Country) (CHlaanaWp)

A FULL NAME________ _______________________________ :.............. L_............ ............. ............ ...............AGE .............................................. ........... ...........

' - (FlrM) (MkMM (Last) '

PRESENT ADDRESS _______ 1......... ............ .......... ........................................... ..........................................:......... i -?............................................ ~----------

, (St. and Nuialcr) (City) (State) (Country) (OUsmahlp)

Sec. 8. FATHER-IN-LAW ,

’ FULL name BYsssat 9®ra?lno Pedal '
tHm) lluuO

LIVING OR DECEASED DATE OF DECEASE.............. ______________CAUSE................................................

PRESENT, OR LAST, ADDRESS .. 
' (St, and Numkf) (Chy) iStata) (CouMry)

DATE OF BIRTH ____ PLACE OF BIRTH_ __________________

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY _____________________ _____________________

' . CITIZENSHIP____J?.®* _______WHEN ACQUIRED? _ WHERE?........ ........................ ... ..............................

* ' (City) (Country)

OCCUPATION ....... ______________________________ ,.AST EMPLOYER ...



Sec. 9. MOTHER-IN-LAW \ .- , 4 '!•&. . a*} , ‘ f| (5»a

■ PULL nd*_ Dorethy Pbttrr Haute ?6doT- . ------------------------- -------------- '. ------ —

LIVING 0RDECEA3ED .14yinK....DATE0F DECEASE ___ CAUSE—____—- -------

PRESENT, OB LAST, ADDRESS _._.7OL.Conn«OtlCUi.AY0a»_ROfik_Sprlll®l>J(yfl<»_USA. 
- • ’ • " - ■ tCHit . <•■ IBuwi • (Ohmt?) ’

date of birth 5r5rJ9QQ™ place of birth „Keek.apxljM^.ifr.oaA^^

IF BORN OUTSIDE U. S. INDICATEDATEANDPLACE OF ENTRY -y- JiA—.—-. 
" - .; ’ ' * : ‘ '‘’ll

CITIZENSHIP —P8A —. WHEN ACQUIRED! —Blrtll—.. WHERE! --------L—
- I ■ ■ ' : . . ; ' - - - ■ (CW («uu> (CSmiif)

. OCCUPATION HjWPWdf^___ .—.LAST BMPLQYEtt

- Sac. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD '
. QJB WHO ARE NOT CITIZENS OFTHE ^ . , f .

- ' ' ' ’ '■ . ' . 'J * • . -j’/,, "» ‘„;i

1. NAME_____ BODO___„_________________1______ RELATIONSHIP AGE —_________
■ li '

CITIZENSHIP______________________________ADDRESS........... .. ............................. ....................................................,............  —
(St, and Neater) (ClU) (State) (CooBtry)

2. NAME__________ ;________ ,______________________ :_________________RELATIONSHIP ............... ................. AGE J.----------------

CITIZENSHIP.____ ADDRESS______ -.......... -........ ....................  - .............. .......... .............. ....................
* . (At and Warabi) (Ctr) (Stele) (Coeatry)

8. NAME .—_________ _______ „...— ...________ —___________RELATIONSHIP ____ _____............................. AGE........... ...........

’ CITIZENSHIP______________________________ADDRESS .... .................... .. ........ ....................................... ............... .............................................. ,........

(St. and Number) (Clip) (Siehr) (Country)

SEC. 11. RELATIVES BY BI OOD OR .MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF
THE U. S. OR OF A FOREIGN GOVERNMENT:

1. NAME______________ JIcaa.................................................... ......................  RELATIONSHIP........... ............   ... ACE L...........

CITIZENSHIP „_____________________________ADDRESS ..... ................................       .... ..........................................
(St and Number) (CKyj (State) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN) ........ .---------------------------------- ------------------------- ------------------- -------------- ...

8. NAME___________ ________________________________________________ RELATIONSHIP..............................   . AGE_____ _____

CITIZENSHIP___________ _ ___________ _____ ADDRESS.............. ............................ ............ ............ ... .._ .......... .................................................
(3l aod iCKyl (Cwutry)

TYPE AND LOCA: ION OF SERVICE (If KNOWN) ............................... .... ............. .............. .............. .............. ..................................

8. NAMK______  ______ _ __________________________ ________ RELATIONSHIP......................................................AGE____________

CITIZENSHIP ............................................... ADDRESS . _________ __________________________ ______ _____ _____ -
iSl. »n4 Scml«TI (City) (3u:»> :C«ieu>>

TYPE AND LOCATION Qr SERVICE (IF NNOWN) ..............—______________________________________

4 5 j te- esu>-i



(«)

SEC. 12. POSITION OATA

A. KIND OF POSITION APPLIED FOR _______ ___ _______ _______ __________ _ _________________
' •

■ ■ ' / . . .

B.WBAT IS THE LOWESTANNUAL ENTRANCE SALARY YOU WILL ACCEPT! 
(Tea Will Not Bo Considered For Any Position With A LowerEntrahee Salary.} ' - '' * '

777-J^’ C W YOU ARE WILLING TO TRAVEL, SPECIFY: OCCASIONALLY

FREQUENTLY ____la...- —;___ CONSTANTLY___________At-----------------------

CHECK 17 YOU WILL ACCEPT APPOINTMENT, IF OFFERED: IN WASHINGTON, D. C. -TM.— • f-

' ANYWHERE IN THE UNITED STATES ...Ai___ _ OUTSIDE THE UNITED STATES------

Ear YOU WILL ACCEPT APPOINTMENT IN CERT AIN LOCATIONS-ONLY, SPECIFY LOCATIONS: 

' '' '.___ lathi..grfi*^,..ttaohin£^^arear.or.^—. -
■■ - - J m111 I wee n -Mil rn tLUTtmgrj uli.vuP'^W.

SEC? 13. EDUCATION . •

Elementary school . CUitoa.Bill.. adDrEss Ocaheu .Nahraaka.....................UM.........  
’ ' (CH/i (#UU) iCstwtry)

ItATES ATTENDED .. lo^o-lp^...........................- GRADUATE! Yea ................................

MICH SCHOOL ......................... ADDRESS C^ha,. Hobraoka................... PSA........
* Klip) IKUta, • <C«uDiry>

DATES ATTENDED ...194O-1J>4A ................. .......................... GRADUATE! . YOO ..........................
Khehingioa University Sie Louis, Messuri USA

college ...8®*th...nakoita..Sia4a Call a wit ess ____ Broekloga,. South. Dakota USA 
' Fre-ensi»»®rin«

major and specialty .. .* . 9............. years completed. . . . . oao*4talf
^j®sss*'ig4A-^«o«l^W ©saba.

dates attended . Ssaaa^HMadajahj; 12A3. . degree ^*s»>feas 
Ualvoralty of. Osafia Cssaha# Nebraoka USA

college „.®aesg9.J&al^ address. ... HBshlngtai*. 3. a.....;.. U£A
&avofBaeat "'11>,' "u:') Tss an^' o^e-hali’

MAJOR AND SPECIALTY ...l?CTalg4. A^ira..........YEARS COMPLETED .-.Qoo aaA ww-balf 
Jotstary 1947-Au j.. 1943....................... AB .

dates attended l9^rBeilt«..l951'... degree All. (ossplato. roqul?ao0n%»
. ’ Sept. ’Ji)
CNiEF UNDERGRADUATE COLLEGE SUBJECTS .295011539^.-Bt3tesya..^aths^tie0tf. .

PeMtieal SoiOTMj. ......................... ......................................

CHlK?graduate college SUBJECTS ^Ittiea. IniaynaHcBtal^.........

(h'ganisatiaa# Latin Aaerlean Polities, In^amatlGnal Law
!♦- esaAA



Skc. 14. ACTIVE U. 3. OR FOREIGN MILITARY SERVICE • . . . -• t «
____ - V9A......................... ..Arty A1 r .fsrwt...............FM...........5/16/45-11/23/46

lOMH.tr,>........................................... tSHrMo)................................................... <RaaM................................... i 1MU> «f

_______ Pacific . AXr..39rvlC9 ^oataM,. ..... 
( LmB St«t£Mr . 4' rWNaaiiMvb ' (TyD^WiAwiiiuv*)

REMARKS: , _______________________
■ ' - - ■ # •/»«■, *-*'■*'

BELECT1V.E SERVICE BOARtTNUMBER... JO ADDRESS-„~.ft»l)S^...M»brRilk<^^ 
■ . ._____ " ' ’ '. * i V • • ‘ ’

IF DEFERRED OIVE REASON —_Y*tamn.„._Z2_—.______________________ _ ______

. . INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS________ J
1 - . • * ’’ - / ♦. .

SEC. 15. CHRONOLOGICAL HISTORY OFEMPLOYMENTFOR PAST IS YEARS. ACCOUNT 
FOR ALL PERIODS. LNCLUDECASUAL EMPLOYMENT. INCLUijEALSO PERIODS 
Git UNEMPLOYMENT. GIVE ADDRESSES AND SjAtE WHA’T YOU DID DURING 

. PERIODS OF UNEMPLOYMENT. . List LAST POSITION FIRST. (List all civilian em
. plbyment by a foreign government, regardless of dateA) _ .*_ . ._

-------- FROM „jQftVJA30-..l~,.TO...Prwat^___ (IF INFEDERAL SERVICE) ~Haa&_:.___________

employing firm oil agency____ 3tMd9nt4...Qs5orge Babington.Uni voralty.....__

ADDRESS ........... ........ Wa3hlnjjtCKU..D... O4.—.........  „........ .. ....... ...USA.................. .
■ <Nt. an4 Nnmb*r) tCH>). (State) |Co«m>>#

kind of business ...Student...-...... ..... NAME OF SUPERVISOR :..........RA_____ :....„____ ____

TITLE OF JOB_____ UA-.„.........................  SALARY 4......105-.............TER _Mo» Mbalat^

your duties.......... GradMats.atu-iant........................................................................... ....................... ..

REASONS FOR LEAVING,. Uaairo pond tion..lii..ay..£lel.d..a£.knowledge. ' . .

■ _ CLASSIFICATION GRADE
FROM . ..Oct.1943............TO ..Sept*..1950.............. (IF IN FEDFRAL SERVICE) . ..Uan'O....

EMPLOYING FIRM OR AGENCY - 0. A»..Swanacn 1. Sana..................l.i.......................... .
ADDRESS........1.202 .Dauglaa .Si^^. Oa>aha,.i;abr.aaka;..............................'.‘...USA....................................................

(Nl. and Number) (City) t&Ato) (Country)

KIND of BUSINESS OF SUPERVISOR.... Mr4...Clarke Sva^aafa...

TITLE OF JOB ... .. ..Manufacturer 'o. Raju. SALARY $ 275. plus.. PER . ..Mo»..„ .. ............  
'......................................................................&xpona.oa

YOUR DUTIES J ,xepr.aaentai..3y firm.to..various. Mbolasalera .and .reta.tlera...

—honiUlnz J.vni'.aons'sr ehsniiae,. praanting.ardL. faail ita ting ..the. ills tri bu ti on

■ ■—a£..ttio...flra.,.a..praduota,. and alls!..In.tha.anlArgaaant.and. iov-tlopasn-t .... 

of the eales and distribution leoartaent of the firau

reasons for leaving.... Desired to. obtain.AX.degree............................... ..........................................—.....
(“> L4-QM>-I



, _ . ,_AO CLASSIFICATION GRADE .

fkoM ___ to ..Amxm^X.WAo <if in federal service) —i*®!?.? -------.—

• ADDRESS____ __________________________________ ________________----------------------------------------- .
‘ (8L and M«mb«r) (Cfty) (State) - . (Cowrtry) '

KIND OF BUSINESS____ -NA____ ;_______ NAME OF SUPERVISOR

TITLE OF JOB .........SALARY I___ _ Ji..........PER .......... —

your duties .J..wM..ww®»91hl9.:f:Qr..All

..ln..yML.9jWMnicaM.9DO._.3..ep_tlon,._J^oJ;Pic jUj...Sejvloa..Oo^and^^^

; JLBJP0.PYiM.4—ibXM.„9.1.YAli£D...clexk®„1.5. thp..J.P.F.£oraano®„^ .̂...................

; REASONS FOR LEAVING _..filA9harK<?.4..fX.9!J...?.?.r.Y.iw.!................ . ............... ................................................................

„ CLASSIFICATION GRADE „_____
FROM ...UftO.«..19A4...............TO..........March 1945.......... (IF IN FEDERAL SERVICE) ....... _!?«’’•............................

EMPLOYING FIRM OR AGENCY .Student*..........................................

address......... .................Brnoki.n;.;a,...3fwth..Qaka .̂........... . ............... ................................................................ ...................
' (HL and Number) HUzj) <3tato> (Country) ■

KIND OF BUSINESS_____ 3tWd9M...._............NAME OF SUPERVISOR .._______________ _________ -

TITLE OF JOB ................ ... ...Student........................ ............SALARY »._.„Non.e..„U- PER ...................  -

YOUR DUTIES......... Attandflsl..ihfl..iltilv<iral.ty. undsiiLtha ASTiU?. prograa*_____________ ______

REASONS FOR LEAVING............. ........Znter-si.Alr. Farj:^.......................... .'..................................    —

l
EMPLOYING FIRM OR AGENCY........3.tUd»nt,JJnlr?XflX ......... .......... ..............

address ____ 0s»ha4. Nobr?aka*_USA .......... ................................ .................... ........ ............
<K Xambwl <Ov) IIUW ICxnVD

KIND OF BUSINESS____SVjdsnt.—u__ NAME OF SUPERVISOR___ _ ___—HA___ -------------------

TITLE OF JOB Atudsat. ;______ ______ SALARY »—75~,______ I*ER

YOUR DUTIES —... gl___—____-1____________ _______—________ -J................ .'■.............—

REASONS FOR LEAVING araduatad..Mixh_Aa.±l®rASL—_____---------------------------- '■----------

PROM ...M»J«hx..A251__ Ta___ KP.y.W.bor^lJWdF JNFEDERAL SERVICE).___ H-W?---------------

: EMPLOYING FIRM OR AGENCY ------------



SEC. 16. HAVE YOU EVEH BEEN DISCHARGED OR ASKED TO RESIGN’ FROM ANY POSI
TION? HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU 
DESIRE TO EXPLAIN? GIVE DETAILS:

SBC. 17. GENERAL QUALIFICATIONS

A.FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS “SLIGHT," "FAIR,” OR-
. . .. !i“^uENT^;

./ LANGU’AGE....SP*’l>l.’h.—._ SPEAK -Slight....... READ—.— wntrg Blight J'

. . LANGUAGE _________ SPEAK - READ ...Alight..... WRITE ...Slight—

^INGUAGE ^—____ .....______ SPEAKREAD LL.”________ ...... WRITE ........................ . ..............

B, LIST ALL,SPORTS AND IIOBRIE3 WHICH INTEREST YOU: INDICATE DEGREE OF PROFL 

CIENCY IN EACH: '

-------------^.oi.?..-.cpllootlngr?ooxdinga.......................................„.........—.......................................................................... ...................

.... ...................... ..................................... ^fe..
"..........3>fla<alng._-.gooi.......... ............................................................................................. ............................ ... ........................................... . ............... ..

: C.HAVE YOU ANY QUALIFICATIONS, AS 4 RESULT OF TRAINING OR EXPERIENCE, WHICH

. MIGHT FIT YOU FORA PARTICULAR POSITION!

.......Roni..that 5riL.nflt..pr2vlaufll^ ....................................................................__

D. LIST ANY SPECIAL SKILLS YOU POSSESS ANU MACHINES ANO EQUIPMENT YOU CAN USE, 

SUCH AS OPERATION OF SHORT-WAVE RADIO, MULTILITH, COMrrOMETER, KEY PUNCH, 

TURRET LATHE, SCIENTIFIC OR PROFESSIONAL DEVICES:

Nonfl

APPROXIMATE NUMBER OF WORDS PER MINUTE IN TYPING .. .JJ .. . SHORTHAND ... nona.

!»—



14-00000

. (10) .

E. ARE YOU NOW OF W4V* YOU EVER DEEN A LM'ENScd Oil CERTIFIED MEMBER OF ANY 

TRADE OK PROFESSION, SUCH AS PILOT, ELECTRICIAN, RADIO OPERATOR, TEACHER, 

LAWYER, CPA, ETC.

. IF YES, INDICATE KIND OF LICENSE AND STATE_____ JKft. ...................  ...............................

1 FIRST DC. Oil CERTIFICATE (YR)--------------------------- LATEST UC. OR CERTIFICATE (YR)_________________
■ 5 '

F. GIVE ANY SPECIAL QUALIFICATIONS NOT COVERED ELSEWHERE IN YOUR APPLICATION 
SUCH AS: .

(1) . YOUR MORE IMPORTANT PUBLICATIONS (DO NOT SUBMIT COPIES UNLESS REQUESTED)
t (2) YOUR PATENTS OR INVENTIONS ‘ .

| . (8)-PUBLIC SPEAKING AND PUBLIC-RELATIONS EXPERIENCE . ' .

(4) HONORS AND FELLOWSHIPS RECEIVED _

| • * - _ . --------------- ---------------- ---------------- ---- _ <■ ■
-J : .7 — ---------- ----------------------------------------------- --------------—

$ ,___ -aotAr/.-SsloAtlm.-...Bay...Mo#t..ldk9.1y...ta..aijOjoo.8d___________________ ____ _________

a HAVE YOU A PHYSICAL HANDICAP,-DISEASE, ORlOTHERDISABILITY WHICH SHOULD BE 

- CONSIDERED IN ASSIGNING YOU TO WORK! ‘ IF ANSWER IS “YES," EXPLAIN:

H. DO YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT OF COLUMBIA 

GOVERNMENT UNDER ANY RETIREMENT ACT OR ANY PENSION OK OTHER COMPENSATION 

FOR MILITARY OR NAVAL SERVICE? IV ANSWER IS “YES," GIVE COMPLETE DETAILS:

.......................... Ko......................



SEC. 18. GIVE FIVE CHARACTER REFERENCES—IN THE U. S.—WHO KNOW YOU INTI
MATELY— (Give residence and business addresses where possible.) .

; ‘ Street andNunbfr1 City ■ State

1. -.JMr.»_YUllM..«J.i..2nltr«bw... bus. add. _Oept.afIntflrior,_SkBhington^.JL._a*..
- ’ . . res. ADD._5fll4..Albeaajlg,..^aabiD^tdn« ,

• : s. ----- sua add. _Unk.......----------- -----------------21---------------- :—

, RES. ADA _50j4,BadfarcL Ava.*.Qiaaha^. Jiehraaka—

a _Xr.».7.*_’,..Arn«..................... bus. add. Jink.---------------- -------------------  -------------
. - res. ADD..^OU-Xca.tarn.Ata.^Gaaha,.Jiabjr^L—ljL

‘ • ■ - • - ■ ,i • '. "
i _J&u.Efe.JMMr...&Ui(eiL------- BUS. ADD. -5flO4.-Nlah.alas SU«_.Ouha^Jfabr^.^J^

- " ■ RES. ADD. Jlnka------ .■-------J----------------- „..i
. .’ , V • ‘ ' - - ■ ' • . . . ' -. . ■ . ,p : . ■— . - -.-is .... ■ >7

' ' g. _.Hr._Jfr.MdLJi...fikb«tk*..—..—bu& add...«^^ —.___ --------- -—
" . - RES. ADA-4124 Xirt.3t., .0maha,N6braaka-.------ -

SEC. 10. NAMES OF FIVE PERSON'S WHO KNOW YOU SOCIALLY IN THE UNITED STATES— 
NOT REFERENCES. RELATIVES, SUPERVISORS, OR EMPLOYERS—(Give residence 
and business addresses where passible.)

' ’ • • Street and Number City State
i J. ___ ________  BUS. ADD. Jink..................... _ ............................... ....................
. ■ ' i ' . i . RES. ADD._5Q25-H«<H‘or.l.Ava*^.Otaiha,..Nebr.*...—— •

2. ...Mr.,...D<ml.ai»..Arn9r_....... .. ..... .’ BUS. add. JIxdLTarsitx.joi Mich.,-Ann.. Arbor,-Mich,
RES. ADD..2Q4..N...ingallsj-Ann.Arbor,.. Michigan...

A - Mrs...0.9.car..Sllli9n............................... BUS. add. J.awa...state.Callage,..Aaaa,...Ioi«............ ...........
. RES. ADD. -292a..Llncoln-*'Uy,_Aaaa,..Iowa....... .......................

4. ..&*«.Sheard.Sabatka............................ bus. add..link..J....-...?................................ ‘ -............................

RES. add. .1920 .£-Street, .Lincoln,..Nebraska- -

5. Mr. ?.oaa, Jr .............. bus. add. Scandals,..Inc. ,„Cnaha, Nebraska—.........
 KES. ADp. .5054 .3edf ord Avenue, Osaka, Kobraaka-

Sec. 20. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL' RESIDENCE IN THE U. S.— 
(Give residence and business addresses where possible.)

' * Stwt end Number • • City Slate
1. .Ur*..Aad.Hrj..jI, Stark.... BUS. add. U!?k..................... .......... ..... ...................................................................................

’ ' ■ res.aVd. A277-.Xlri.3i.. .CCseha,.J{ebr8eka_____ 1.........
' X . yjr...AhlMra,..J...A...Ma.2'?l'n<inus. ADD, A2d? ..Ylrt..3t, .oiaka,. Nebraska.-.................

RES. ADD________*.____ ________ __________a...............................................

X ..Mr^_anl ,Mra. ..D,. A» ..Baxter... bus. add. AdSjjrir.t. S.t, .Qacha, Kohraaka........................
■ RES. ADD....... .. ....’...................... ........ ............ ...............................................

— .J.. -- -- ------ .-------- ------------- ---- -- . . 1 — - r----- --------------- -------------------------

Sei:. 21. FINANCIAL BACKGROUND
A. ARE YOU ENTUtELY DEPENDENT ON YOUR SALARY? .. .Yea.___ IF NOT, STATE SOURCES 

OF OTHER INCOME__ J10B9............................................................................................................................................ _____

B. NAMES AND ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS_______ ____ ...._.
---------------- L:£91k*.yn_j85A.o.n\lx..Fa.nnax..Ax.eJ.Franah>...^.ahA:^ ............ ................................

GO 16"



a HAVE YOU EVER BEEN IN. OR PETITIONED FOK, BANKRUPTCY? __-H#____,...........   .

GIVE PARTICULARS, INCLUDING COURT: .................................................................. ............... ........................................ ...................

D. GIVE THREE CREDIT REFERENCES—IN THE U. S. .

1. Name _.H»a4.l..t.P.n_li«»t.ipM^ ADDRESS . Penna. Ave....Branch,. .Yaah.,D.C.
(St. and Number) (City) (State)

x name _C«..A....Sw>e.pn..4...S,w____ address „..12p2 J^slaa,. paahfuJfo.Vraska_
(SUand Nwnbw) (CH,) - (State)

A NAME _ Nebraaka Clothlng Cp, . ADDRESS lift!?4 Dougina . Sie.* jO#aharNebjr. 

. ■ ■ ■ " O»r» . ■ <BU&>

SBC. 22. RESIDENCES FOR- THE PAST 15 YEARS . ' ... , v
FROM TO^ Pr^s.0?t.................Art*

. . ' . <s£iBdliWmWH ■■ iq&t _ <3UU»': > • (CoaaUTtggg

FROM .E&jSSL.„ TO J*xji951_.. . --

... . - <dG> iSuul . ' (Cowuz* .

}- from JayLJSSEL to .f»bl951  
_ ' ■ (Su and number) ‘ (City) (State) ' (Cousiry)

FROM .jjsw_195Q.. TO -StttUSJP- 

- •„• ■ -. . • . , - \ . CM. tM eumbirl MCir) /• • Mutt', ■ ■ <Cwst>>»

FROM .19^?.„.,__ TO jltthOSOQ-
'_____________________ - _ / ' "(SUjandnumber) (CKy) * (State)' ? (Couatrj) -

FROM ,192ft_______TO1949______  ..
■ ' - (0U and,number). (CUy) '(State) (Country)

FROM  ...............................TO_____________________ ..'.  .................. ... ..........._____ .-. .-™_____..... ...  :_______ :_____
- - .4;.’—7U*’ 4’.,f—r~ -- — — 7 (Su and number) - '(Ctly)----------- . - (State) " " * .(Country) “ *

FROM_____;  _________TO____________ =________ ______________ -__________________ --.------------------------------------- --------------- ------------------------——
* e * (St. and Number) *? (Chy) , (State! . (Country)

Sec. 23. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES .

a. from to _.aej.t...‘_4ft— .....^l±a».^lLij»»ln<.l91&ndsA..Alr..E.<y:^
, , * (Chy or melton) (Country) ‘ (Purpose)

FROM .. ............'.......TO____;............................... ........................................... ...... ...................................
. (City or ocellon) (Country) (Purpose)

FROM ............. .... ........... TO ...........................   -...................................... ............................. .......................................
r. (Chy or section) (Country) (Purpose)

FROM___ ____ ___ TO_____ ______  __________3;....................... ............. .......... .................—-.......
■ ■ (City or'melton) (Country) • . (purpose)

FROM........-............ ................ TO:,^_________ ..............J .........................      -

' -r ' (Cilyor »cctIon) . uCouoVy) • . . • (Purpoeo)

Sec. 24. CLUBS, SOCIETIES, AND OTHER ORGANIZATiONS
LIST NAMES AND ADDRESSES OF ALL CLUBS, SOCIETIES, PROFESSIONAL SOCIETIES, EM
PLOYEE GROUPS, ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN, OR SUPPORT 
OF, ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUNTRY) TO 
WHICH YOU BELONG OR HAVE BI-WNGED: .

j. ___ .O™aha..Post.;!5i.lj..„The Amari can Legioni 20th I- ..DodNabraaka
()«ajn»A/»d Chapter) ' * (St. and N-^aber) ‘'(.it)) (State) (Country)

DATES OF MEMBERSHIP: .... 1247-195Q............................................................................ . .................... ....................................

2......... ... .............j......................... :................... ................................... .......................................... ........................................................................

(Name and Chapter) (St. and N*tml>er) (City) (State)

DATES OF MEMBERSHIP: ..........         -._^..i.....-.... ..A.....„’..........

(Country)

3, _____ _______ _____________....
(Name and Chapter) (SU and Nuiuler) (City) (State) (Crontry)

DATES OF MEMBERSHIP:
14-«3Un»-l



4.......... ............. ..............-............-................. .. - -............_. —................... ..—................................ -............... ...... ........ .............................. . ...........................................
INmtrxl Chapter) - OL and Nanto) (Ctt»> (State) (CtoMra)

. DATES OF MEMBERSHIP:------------------------ --------------- ------------------------—.  L_—I-------------------------------------------- - --------------------------

(Nana and Ctopto) - (BL aad Nomto) (Ola) (State) (CMato)

DATES OF MEMBERSHIP:________ __________ _______ ——_____ tos---------i--------- ;----------------- —t™—.

(Nana and Otepto) (M. tad Nanto) ‘ <O»H <taW (Cwtort

DATES OF MEMBERSHIP: 1------------------ Li:±—_ JlLkX-------

' ** (Nu»M<C!MU>tar> " isCsDU.MMUpr"*™^"* f <CRp> (8tM»T“ lbo«M>ii
■• ' . z-7 ... . . ■ • - ■ ■ ■■•>;•.' M. >r

DATES OF MEMBERSHIP:----------------------------------------------------------------------------------------------- ■■ .....................................—

SEC. 28; MISCEUANEOUS ~ , / . . ' • j
' A. DO YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OR HAVE YOU

EVER BEEN. A MEMBER ,OF. OR HAVE YOU SUPPORTED, ANY POLITICAL PARTY OR OROANIa 
- . ZATIONWHICHADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV

ERNMENT IN THE UNITED STATES?- “ . --' ‘----------- . -----------^==. ^.

IF “YES,” EXPLAIN:______ 99.....-__ ------------------ ‘-----------------------------------------------

B. DO YOU USE. OR HAVE YOU USED, INTOXICANTS? ....„T?0________________ ___ IF SO, TO WHAT

EXTENT?_____ ___ ___ ____________ _____________ _______ _________________________ ____________________ __________

C. HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF 
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO,.STATE NAME OF COURT, CITY, 
STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE:

BO

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? 
IF ANSWER IS "YES,” GIVE DE FAILS BELOW:

' 'A?'-- - Ha 'l/ ■

■ . ■*
-^a.a'LX-^^^a. ... ..... -..................  . ------------------------ ---------------- -------------------- -  ... — —.• - —   .................. .... ..

E. LISTriBELdW THE'NAMES OF GOVERNMENT DEPARTMENTS, AGENCIES UR OFFICES TO 
WHiqHYOU-HAVEjAPPULD FOR EMPLOYMENT SINCE IMO;

■ '’SobS1.'- - .
' ................ ............................................................................. ..... ............ ..................................... ...................................................................................... .....

(13) iP-aaxH



14-00000

F. IF, TO YOUR KM'ytEPCK. ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
YOU, INDICATE HflOW THE #AME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
THE INVESTIGATION, 

 .Non# . \..........<................................................_............. ............. ............................................................................................... ..............

SEC. 26. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE 
HEREIN WILL BE INVESTIGATED. i

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY BE . DISCOVERED IIN .SUfeSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 

INVOLVED OR NOT, WipCH MIGHT REQUIRE EXPLANATION! IF SO, DESCRIBE. IF NOT, 
ANSWERING.? Z .

' ’ * • -a i ‘ ‘ I

_____ ___________........................................................_________ ______ _______________ _____________;___________________

Sec. 28. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS F'Hc IM
MEDIATE DISMISSAL Mi REJECTION OF MY APPLICATION.

SIGNED AT aryland.

ar la 21
*• fN,

date . .. May %, .1951__

of AoiMU'&nt*

USE THE FOLLOWING PAGES FO^ EXTRA DETAILS. NUMBER ACCORDING TO THE NUM
BER OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF 
THE ADDED MATERIAL. IF ADOITBInaL SPACE IS REQUIRED USE EXTRA PAGES THE 
SAME SIZE AS THESE AND SIGN EACH SUCH PAGE.

c




