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itCkcT
(Filled /«)

REQUEST FOR PERSONNEL ACTIOJ
15 June 1964

022592 ZAMBERNARDI, Robert

TRANSFER TO VOUCHERED , 
FUNDS fa REASSIGNMENT

•• FUNDS

12S

.effective date requested

07 I 05 I 64
?. COST CEWTCH MO. CMAMOC*

5225-0079

r CATtooav or lmplovmcnt

REGULAR

ORGAN I EAT IONAL DESIGNATIONS ‘

DDP/TSD .
OPERATIONAL AIDS 
PHOTOGRAPHIC OPERATIONS BRAf 
AREA DESKS SECTION

io. locatiohof official station

POSITION TITLE

PHOTO GEN
14. CLASSIFICATION SCHEDULE (CS. LB. Ptc.J IS. OCCUPATIONAL SERIES

GS (o«r 1060.02

CH
WASHINGTON, D. C,

POSITION NUMBER

0113 D
14. GRADE ANO STEP' IT. SALARY OR RAT

10 (3) *8200

<€B ttavttc DESIGN ION

REMARKS

FROM: DDP/ TSD
FOREIGN FIELD 
MEXICO CITY

Security Apprsv.il Crzr.’d by Ito-

CC: Security & Vouchcred Payroll

s». signature or requesting official DATE SIGNED

H. LEE OLSON
•- A# APPROVING

H4° LEE OLSON, TSD/CMO

SPACK BELOW FOK EXCLUSIVE USE OF IUE OFFICE OF PERSONNEL
19 am™ 

coot CfK

/<?
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CH3£

?3.
Cr-D( *

!

;*> 3*:» er ».s:- /ft &*'t >' ?7.can c.f li.
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4/MO 1
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®to. >*o.
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। - :sc
3 - FtCl *
S • wjw

C.*3f r”f 0». T«. [eod oata^

w. «r. 36 sp». ii’i 3'. ic**:. •.:**. cin >8. z**ti ti caucow 3*. HCL» / SOCIAL CFC.SUt w. .

cw C •

? • io *1

•*o, o« T« "M2. t«. •*.

________ 1

CiCf *.oe» c .

1 - T‘ i

H. .Xs£U«>£M ?tQolC£ 5*’»

T“»*

car. 
erst

>1 rtCF»*t hi c<‘» nr sun in :afa

cod ! - « Mf.ICVt $t9»»Ci 
n *0 •*(u»*tc<
• • H th {'.fl
i safs* >\ $f«va (^ci 3 sSS1.

’ - •
2 - *c

••."54 rciRR f 
1 > FU

coor sa,'H 
1 RfM>.

STI’S CSCt

45. POSITION CONTROL C f T I F < C A T I O

x./

4S. O.P. APFRCsAl DATE APPROVED

f,?" ii52 .. ...... SECRET c«6up i
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„ . SECRET " .
• r» ii"i i*)

REQUEST FOR PERSONNEL ACTION
OATt PA£FA»\d I

2 April 1963 I

1 . SCR I Al NUMBER

022592

yt. name 1

-Z AMBERN ARDI, ROBERT. . |

1. NATURC or PtNtONNCL ACTION '

PROMOTION 4^5^-

A.ELECTIVE DATE RCQUCSTrn S. CATC60NV OF EMPLOTNCNT I

REGULAR ______________________ 1_01_J_J.A_jL63_ 

y. colt centcn no. cnanoc* 
amp

3125-5700-301)7
• . niwos

V TO V 

cr to v X

v to cr

cr to cr

a. LEGAL AUTHORITY (C9»pl9ttd by I 
0FF4»» yartotin^t) • - I

oaCAxi t*r loxti oil war iohi .

DDP/TSD 

Foreign Field ’

Western Hemisphere 

Mexico ■ .

io. location or official station 1

■ Mexico City, Mexico |

II. POSITION title ’

_ _ IG TEGI-I Ains • _ _

12. POSIrION NUMOCR

aa.7s_„

IS. CAREER SERVICE DESIGNATION 1 '

______________ D. I

l«. CUASSinCATIM .CHCOULt <OH. LB, AlC.J

GS

19. OCCUPATIONAL SERIES

O136.X^ |

19. CRAOr AND STEP

10 (2)

17. SALARY OR RATE i

*75 35 ^-^' 1

19. REMARKS |

FIDM: 05-9 (2)

_____________

. Recorded by
. ’ CG?D

1152 usi nm Jin toincm. SECRET
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SECRET

HUA’ION^ir Cf CLAIM NUMBER

j fh

There is on file In the Benefits and Counseling Branch, Benefits and

Services Division, Office of Personnel, an Official Disability Claim

File on the above named employee (or his dependent*) for an illness,

injury, or death Incurred on 'J

Titis notice should be filed in the employee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

NOTICE OF OFFICIAL DISABILITY CL.A'M FILEU

CJ> Tl CF i ! G.‘ fUC 1

1076 - SECRET
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SECRET 

‘ A///** f-j

REQUEST FOR PERSONNEL ACTION '
oatt Mp«n>

io January 1962
1. srn |AL NU«n<a 1. N*M( (Lot/•

022592 ZAMBERNARDI. Robert

te. remarks

1. NATURt or PCRSONNCL ACTION

PROMOTION ' • ■

A.trraTTirf DAff AtoutsTrr 9. CATCGOAY OF <MPL0VM(MT

REGULAR .
XKXKXlXKLzj._l_.i-Z—

’• FUNDS — V TO V
-

v to er 7. C«TM NO. CHAACt*
ASK

2:25-5700-3007

0. LTGAL AUTHORITY fry
OUict it Ptfionntl)

er to v >6= er to er

• ■ OASANUATIONAL 0<910NATI0N|

DDP/TSD 
Western Hemisphere •
Mexico '

10. tOCATIO* or OFFICIAL STATION '

Mexico City, Mexico
11. POSITION TITLC

IO TECH AIDS

ir ro$fTi&n auwecA

0575

19. CARCEA SCAVICt OCSIGNAflON

D ■ -

U. CLASSIFICATION SCHEDULE <CS. LB, «lc.> is. occupational stales

0136.63

K, MrA£>E AHO STtP

9 (1)

17. SALARY OR RATC

*6435’^^

FROM: GS-8 (1)



SECRET 
t")

1076 .......... -.................  SECRET
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SECRET 
f 9 » 11 * d I")

There is on file in the Casualty Affairs Branch, Benefits 

and Casualty Division, Office of Personnel, an Official 

Disability Claim File on the above named employee for an 
illness, injury, or death incurred on 16 fetniar^ _

This notice should be filed in the employee's Official 

Personnel Folder as a permanent cross-reference to the 

Official Disability Claim File.

NOTICE C OFFICIAL DISABILITY CL? t FILE

Lh/;; 1076
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REQUEST FOR PERSONNEL ACTION
15 Dec I960

522592 ZAMBERN? Robert

t. 0«C»«U»T IO»»L »HIC»ltlO«l 

DDP/TSD

J. h*TU*t Of PERSONNEL ACTION

PROMOTION
«.€tR«ruc pate oraufTtrn s. categore or f*Pi.0y*€NT

REGULAR• 0*t tree
_____1.^5. '1 <c_____

«• FUNOS

•

» TO V J a to er . ? . COST CENTER NO.- CHARGE*
ARLC

<125-5700-30w7

0. LEGAL AUTHORITY (Co*p/»t»d by 
(Office of ^•reonoefj

Cf TO ¥ XI "

Western Hemisphere 
//JZfXlcO

Mexico

It. POSITION TITLE

IO TECH AIDS 6^

12. POSITION NUMa(R

575

t2« PCA CONTROL NO. 1 J. CAREER SERVICE 
DESIGNATION ‘

14. CLASSIFICATION SCHEDULE (CS, CP, *te.)

GS-0

1 S . CXW*An<>AL SCRIES

0136.63

16. GRAPE ANO STEP
08 ' 01

1 ? . aalarv c» RAT

* 5885

-t 
1 i

JAMES R. SHIELDS TSD/CM )

ZS.___

-.4 ft I 'Ct! <- ■•■■■ :‘ i •: t-AC. n\ ■ .: .... / - ■ - . « A? et :«<!• v.• B A ~

. L J Ji
1

c'ri If 

. a® »« .» it *»i:♦

J‘ . »<.«» » .<•! f ■».•»• <•<’
____________ 1— — - . -------

>■-

r~-
J • •

)

«i 3't

• t I
7 ► 1 1

1152 SECRET





SECRET

-

NOTIFICATION OF ESTABLISHMENT 
OF MILITARY COVER BACKSTOP

» A I I ,

19 August 1965
TO: A 'HIEF, PERSONNEL OPERATIONS DIVISION .

r » tAbi < »m n row

X
CHIEF. OPERATING COMPONENT (Fer artier.)

A OU ZAMBERNARDI. Robert M.
ATTN: 

Personnel
PIL< mo. 
4954 -

Rtr: - -
Resignee Backstop debriefing__________

ID €AWP HO.

MILITARY c<

E

BACKSTOP ISTAeUltMtO

leal Services Group. Provisional 
ggggSaggjaBggilasEBftjBiSgE^

CMFLOYK RO.

Block Rocordt: 
(ornmo jo-coo-ii; Resignation effective 20 Aug 65

o. Temporarily lor ■ <lov». oHoclIvo

b. Continuing, elfoctlva______EQD. Jul. 56_________________

NA Submit Form 642 to chango limitation category. 
(Has 10-7)

NA Ascertain that Army W-2 being Ittuod. 
(HB 70-itl.l)

I" I
I I Submit Form 1322 lor any change oliectlrg this cover.
LiW fR

0
 Submit Fons 1323 lor tran.l'anlng cover rosponiiVillty.

(s jro.jto)’ . '

Ramark.;

Cover Hi»r

Forwarding Address: 
c/o American Embassy 
Mexico City, Mexico 
Employment Address; 
JUuktu r.tu^__________ _..__

1581 $fcm 4 . ....ro.ot
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25
.SECRET

'Wh*n Pdl*d In'

M. (UllIhtHlM UHWlt Hi. ID. •«}

NOTIFICATION OF PERSONNEL ACTION 
OEF

1. HUM IWIII } I MHl (LAH 1 if}' MtOBU)

022592 i ZAM0ERNAROI ROBERT

1. uwil 99 ntSOMU MIIM

RESIGNATION

4 (UKUVI BAU 
B« M IB
08 2O| 65

» (9119999 0 IMMIWII

REGULAR

» FVNM^ V 10 V V to 0 t. mi amt 99. CNUBtAiK । o ex a outi hmi wmiTr
6125 0079 000(1 .

0 to V ’ X 0 to 0
t. OtU»iZih»il PH4UH0M

DDP/TSO 
OPERATIONAL AIDS -
PHOTO OPERATIONS BRANCH 
AREA DESKS SECTION !

10. 10(41100 Of 901(141 JflJIOi

WASH., 0. C.
ii. rosihOR uni . ;

PHOTOG GEN -

It Wlttu HMHt

0113

It MfVilt OtSiHAftOV

D
If, HiMt Of UH15 OKOWlClUt $045 14. MO S?€F

OS 1060,02 I I 3 9240
II lituus '

COMMUNICATIONS _ C/O AMERICAN E^ASSY MEXICO O.F. MEXICO
CHECKS, BONDS - UNION TRUST COMPANY, 1500 H ST. NW 

WASHINGTON, D. C.

!< h^t. ; n out or iuntm iiMicw ; n multi
cwt

l« UUC-V 
coot

45 _ 10

ISsu7uuu
•j Stu Wt f

I

n hi uhumu : :< ur* «w out i v tm uw out ■ n cttut uruvu

ra ■ u, ouict cosi« 
I ::z

r t-Mll I V bitt 'Jf Ml

T«. <ncui r»~ WltcatM BAH 
i tiitanu I-™;----------- rT':7-”

SPACE BELOW TOR EXCLtt-W USE OF THE OFFICE OF PEB«XW<2£

C?HIS££U HWCI OAU I 4? IfA¥f Ci? *1

Um FrevUsua 
tkiitccrt

tucMA?v?r cs G-TiLR vrin'Tiv? hoh

I 05 091 35 

3? CtUl'ICX'UMUlUHGH Dili ' JJ J4 hi

; <o wcm *0

HU IM 2MI

IXpU« MJC1
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1 S»r<ol J 4 Nw

022592 ZamBEQNARDI ROBERT

-----------------

41 573 CF

iwoe

O^d*

GS 10 2

OtO 9 Alt MW SALA*Y I ATI rm action

Sokx* Ctodt lit ADJ

S 7,94S 94/14/62 GS 10 3 S 0«2OU 04/12/64

twMQrAt **d Awfh*«Mra*OA

/

/

/ NO EXCESS L«OP ‘ / 
/ IN PAY STATUS AT END OF WAITING PERIOD 
/ LWOP STATUS AT END OF WAITING PERIOD

CLEHNS INITIALS AUDITED BY

I
0 0

CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYES IS
or AN ACCEPTABLE LEVEL Of COMPETENCE

SIGNATUAEI
7

toe£------------------------- ~---------
PAY. CHANGE NOTIFICATION

soo Obw*?* 
f cMaM

ill
(4 51)
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SERIES, PEA'.- ”'i'i6.C’" IP PCACJ "OI3C.C3.?

. SECRET . •
(Whsn HIM In) 

AnM; A""’ 6"' ' -

,.zr NOTIFICATION OF PERSONNEL ACTION ~

I. HUH Will I »a« ui$l lnjf a.»U| ,

j ZAMOr^'A^C '
1. uwit 99 nrzwvn Know 

» r t‘ ^fHpn[fT f *

4 (IIKlIVf 0*f( 
■0. P* re
P4 । HI |C3

t unfair of ntHonttm .

- ”EC 1! AR •
. fl 1 »r w f । j f io (f_____ r. mi anm uo u*I£UK4

2^^

0 (X M 01 MCI KUl HllHHHI

59 L'SC UO3 'r | a 19 r X | 19 19 a
1 OlCMIMrXMt MUHiriM

00” TSO
FOPEICO FfE'.D
WESTE°N r'EV'SPHEpE
HEX'CO .

10 IMMIM 99 999Ktii $WtU

MEX’CQ t MEX’CG
ii. wihM tine

-rrrn A.^c

If. Million NUMMt

^‘575

11. HIVKI OBKNAhtM

D ,

14, G*«l4iaTI0» MKIOOlf («, If, rft.t | Ji {.aufinosil Klif J-----

______________ ____________________ 121^122______1 

ii huMO______________________________________ .
*TH!S r/PPECTs fcpm f’52, trFECHVC

UrtlAOt AN? Ulf

’ 0 ?

^i/mA3, •

i; i»uir ci n;t

7535 ■

¥ I 5, OC GPA 1 1 CNAL

tw.fi-AVt/rsi roiltisEor niL djriCE or wSokhej.

SECRET
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SECRET 
(When ruled tn)

NOTIFICATION OF PERSONNEL ACTION
i

I. stiiai w»ti

022592

1 NAMI fUSIMISI MIMIC) , ■

ZAMSCPNAyDi ROBERT
1. SATCIC Of rttttWl MhM •

PROMOTION

L tHUKW OAK s anwit oo wioTfttfff

■ REGULAR
NO. Q*. TN

OU| 1U |63

V 10 V V 10 Cl f. cost (CNHI KO. CMAtUUU

3125 5700 3007

1. CSC 01 OlNtI UCAl AVINOIHV

50. USC Ur -3 Jci to v X Cl <0 1/

». ticMUitioau gtiiMititiit

□pn TSO
FOREIGN FIELD 
western hemisphere ■
MEXICO

10 tOCAtIQN Of OHKIAI STAtiON

MEXICO CITY, MEXICO
IL MSHIOK lint

?O- T£O; A’DS

it. rosinou mifi

0^75

IJ SEIVICf DtSlCNAflM *

D
IL (USSIMUTIOM WHf OUL€ (CS, II, rfi J

GS

iL okupafionai hues

OlGC.'J

14. CHOE ANO SUI

10 2

17. SALAH 01 1AI(

7535

71 A(hM 

t?0l

3.1 Nil £1 

•IO P

fmp:., 1 ji oiiKt cooint f M '.i*rion
ied* f j (wl)C

ic ' 'If:7'75 I TS I'11075
:At$ ‘79 S^FLUi 1 K. OM*

----------  ..i 8[tuw( L;——-------------' -. —
T'l c !: x I"

LXCLI/SIVE U

71 MHUHl 
(GOf

JI VPA«AM« 
SAU coot

GE THE OFFICE OF PEHSON'NEL______________ ___________________
24 j 21 OAtt OF BUT1! { 2S OKE OF GIAOE j 2/ C*lt Qi lf|

1 ao c* ■; : wo u» if j Vf tn.
:7 7j2Ll2j ;Hi7 ..

ii <c!i«nc»/wic(u*:ioii oiu|_____________ k ; it SKu*irr in in
• -r - -------------- :—| ‘X i ?fo ho i

| . £O° PAT^Z j |

Jj «L P^tfIHMI 1 >> SUV COM? MU 5 37 <0»C COMP. OAff

C0P7 j n<r‘<s ( ay n/ /* t av u*
1 t. i >• i i

_____   j;_ _ _ j______ i______l_-J _ ...J____
<7 psivigu^ vuvtiNMfwi sum i <2 <6vt cat

us. CAUfi uifcotr >31 run / MAUh tKSuuAa । vxm'icjufr no

‘iv* i | ; • i

1 41 FfOEsil EAX SAU *« SlAll IA4 0«H
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r- n^ne.'is’jiTxtTU l-wnvt MONS 0^ PUBLIC L*h 87-793 AN“ Of I
*6 <’aTEP 1 AUG'S? 1V«6, calacy IS ADjUSYfe aS FCLLGUC, 
CFFfCYIYC 5 JANUARY 1964.

M " C ' serial OHGt, FUNDS GR-ST
old 

Salary
• NEW 
salary

7A»HCP>;*o', f SOCFR? 07259? 41 575 er GS 10 2 J 7.535 $ 7.945

BWS: 19 JAN 62
SECRET

(Wh«n Filled In)

OCF
NOTIFICATION OF PERSONNEL ACTION

1. MIUI WMtt . t U*l ilMMIIH MIOME)

022592 । ZAMBLRNARDi ROBERT
1 UfUft Of HtSOWU Mn£» z 4 EMKTIVE Mil £ Cltttoir Of (MPlOYMENf

PROMOTION
«O VA YB

01 1 ?l| 62 REGULAR

it.

k J » ” » V TO (f J COJI (UIH W (HAICUBli t. CSC Ot OTKH LEGAL AUlMOlin .

' ri 1 w ro »
1 1 X (f TO (F 2125 5700 3007 50 USC UO3 J

.. Otci.ll.1109.1

DDP •; 30
FOREIGN FIELD
WESTERN HEMISPHERE
MEXICO

10 LOCMIOM OF OFFICIAL STATION . .

MZX-ICO CITY, MEXICO
II. foilTtea

10 TECH AIDS

12 FOSHICN NUA3U

0575

13 CAREER SERVICE OESIGNATION

D
14. <lMWlun:« WXE>ri' 105 If, *< |

GS

IS GCCJPATiGNH 5(tlU

0136.01

U COADE AMD Mfr

09 1

12. SALARY OR RATE *

6U35 .

DATE Of in

28 hu firms

42. iu;e ujtUX SiU SUU HI CAM

MATURE OR OTH^H AUTHENTICATION

SECRET
Ed J ton

Ferm 
3 61

»C£ 4O9U4G

•PACE BELOW FOP EXCLUSIVE USE OF THE OFFICE OF PERSONND
I 22 lUUCM I 23 KHLGRU [ 24 ; 25 Dili Dr |H!N !~F7 DATE Of SPADE

1 CMC I CODE i Ude r~---------- -------- 7.'“““--------7--------- :

22

15 VH fil'd

PACTS'
REIJaEMLaL Cth :

3 I 05 : 09; 35-01
31 ItPUAriQH j 32 rOtilCnL'vCHCUUHG’i gm I ” K

SATA iGCf ---—" r~--------.----------------- ■ 1--------------------- J
f ' rt ; 3 ‘ ’’ ! • LOD DATA

5? tC« Clk’. U'E I 38 MH S|8V (RESiT'KO j J?

1 . 62101
33. security 

req MO

HCll / KEAWH RSUUSCE
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37- 7: a <NO 
ADJUSTED AS eCLLOAS,

* I ■ U r- £ >» «k v 0 L> \ \r lv" E 5c"UL 0<>.M f^3s g^-ST Salary G^ST Sal^Y

ZA-SS^A^I R?S=RT ;2i^ U657? C? 09 I J f,433 09 I ? AA?«

560

1. SotoI No Mama Cort Conttt Nviobor 4. tWO^Mwn

022392 ZAMBERNARD1 ROBERT 46 979 CF IO

1 Ol© SALARY BAYt A NfW SALARY BAVf f. nrpt action

- G»®<1» Step Safety Loa til Dot* O*od» DeM m LSI ADJ

GS 09 1 S 6.673 01/21/62 GS 09

SNp । Safety

2jS 6.900 01/20/64

8. tomorkt ond Avfho*t««*oo

✓ /NO EXCESS LWOP
/ / IN PAY STATUS AT END
/ / L«0P STATUS AT END OF

clerks initials

0 f waiting period— 
waiting period • 

audited by

L^'
-

I CERTIFY that the WORK OF^ThE ABOVE NAMED EMPLOY^ 19' 

OF AN ACCEPTABLE LEVEL OF COMPETENCE.

AT

twi
DATE

/; .

PAY CHANGE NOTIFICATION
■4-

5 
i 
3
1
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BIT: 88 DEC i960 SECRET 
(When Filled In)

NOTIFICATION OF PERSONNEL ACTION '
OCF

1. $(«tu MUMltl

022592

1 J MAM

[zAM

I ACTIO

( ittST FltST MIDDLE) ’

BERNARD1 ROBERT
1 HATU1E W HIWNN

PROMOTION

4 4 EfFECTlVC PATE 
NO DA ’*

12 । 25 । 60

S (ATtOOtT 0 tWl0»N(«T

RCGULAR

«. FUNDS
9 TO V T TO 0 1 COST CtNTtl NO. CNAItt Allf

1125 5700 3007

1 CM M OTNtl IE(AI AOTNOtlTT 
1 50 OSC 1(0’ 4

0 TO V X 0 TO 0

I. OlCUUtTIMll OtSItMTIMS

DDR TSO
WESTERN HEMISPHERE 
MEXICO

10. IOCAIION OF OFFICIAL STATION

MEXICO CITY, MEXICO
II. MSIII0N Tini

IO TECH AIDS

11 POSinON NUHIH

0575

I) CUIU SERVICE DESICCATION

O 1

14. CLASSIFICATION SCHEOOll (Ct. Wl, *< ) 

d’J

i) occufaiional nuts

0136.63

16 CIAOE AND STEP [ UUtT 01 UT!

08 1 j 5885 .

18. IEMAIAJ

SPACE BELOW FOB EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

1? ACTION 
CODE

22

;o tojjiGy I 21. on in cooi«s . | n simon j n hksiu 24. H«tyn. 
(a4«

3

25 out OF liAIH ; tart OF $1491 77. CAFE OF LEI
i «L«M*»»tn l <uw<

10 ^6575 Jts l^SOTl!
IUU6 05 ; ^ । 35 ; 1*2 . 25 ; 60 j 12 ! 25 । 60

28 HH UPihJ [1 7. SPCO 
BffU

1 ‘j: uhmnhh oaia 31. StPUAFICN 
OAlA CODE

«. (o«f(iien/aK(uiAHGN cat*, innnjurr ; 34. sei 
0 ItO. |

V ! !
1s • !

T.HI | MO. 34. K j

I I ! :

EOP DATA } 1
---------------------/ 1

is m COX'* DATE I J/ ICN6. COMP CATE | ». Uli. !£«». ItfSIIACO 1 3t Fid I! / HrAtTH 

j

jxSfnxa i« jo SAL SECUiin NO.

{ • I 0 .• t | ____L

HINT S

D* Xi | »o

1 I !

QA «M

____ J_____

2. LEAVECAT 
coot

1 •Tt* •cost j coot ! 0 •
: « l ( ,

.ll;-s -;Of» j
i

41 HEVICUS COVU am ji *3. MH»l TAI DATA ’ 44 STAtf TAX DATA

i i - x~ »-S»k 
‘ J Mi ** I*

. (, .......

X JM.'CI }
l4.ee I KM Inn 1 J WV |
S?TJ<4 < WU > I *OS* |

f siCviea
1 ’!> 
a - xo

CORE । MO TAX HIM mon* !

j

*wwu.‘ ■ cote

-' i? ।
50 r*x it »recoot

■ SIGNATURE OH OTHER AUTHENTICATION

Obsolete Provtouafom SECRET
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SECRET

OThwi Filled tn)

FITNESS REPORT '

HEE SFRIAttro 

i I
I 22592 1

t. SERVICE DESIGNATION 
KUR1OT

SECTION A GENERAL
1. N.M. tL»H> trift) (MIMIt)

•ZAMBERNARDI, Robert M._...
|>. DATS OP BIRTH -

. 1 » Mey 1»35
T* « A

N
«. oRAoe I

Gg.8 |

vorp/oiv/eR or ASsioNMirNT 
WH/III/MEXIIQ

s. CARS CR STAPP STATUS e. TYPtOPRqPOWT |
not pi iniei 9 X MFMMrn nrvtNwra INlVtAU RE AJP’CX^CNT'tUPCRVIOOn 1

PSNOtNQ DKCLtNSO DENIED X ANNUAL ncAcetaNMCNT/employ cb ........................ 1

tO. OATS REPORT DUB IN O.P.
31 August 1961 

SECTION B

’ H. R0PORTING PERIOD SPECIAL
7/1/60 - 6/30/61 I_________________________

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIEi
List up to ale of the most Important specific duties performed durlng-the rating period. Insert rottag number whlch bost deecrib'eethe 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in perferaibcica of that dirty. All employees 
with Supervisory responsibilities MUST bo rated on their ability to supervise On'dieetehumbo* of omplewooe •eporvfeoO. *

1 .Unsatisfactory "J? • Barely adequate ]> « Acceptoble"^~4Tc»m^eteRt. J? • Cdc'ellent * Superior |7 » Qutstanding, j

SECTION C EVALUATION OF OVERALL

MATING NO. truriNolNO. - 1

6
■ 5 J

RATING NO. RATING*!NO. I

5
5 I

RATING 
NO. RATING ]NO. 1SPECIFIC DUT T NO. 0

6 •

IN
Toko Into account everything,about the employee which Influence 1 hl» eWocHvannss In hie current petition • porformonco of specific 
duties, productivity, conduct on (oh. cooperutivones a, pertinent personal trolls or hoblte. particular limitation* or talents. Oatedon 
your knowledge of employee** overall perfurmwicc during the rating period, place the rating number in the bon corresponding la the 
statement which mast accurately rolled* his level of performance. . ■ .

1 • Porfarmanca 
2 • petfarmonce 
3 • Performance 
4 • Pnrformonco 
3 * Perfciinanco 
6 • Porformnnco

In many Important ratpncft foils to moot rcquirament*, 
moots moet regulrement* but is deficient In one or more 
clearly moat* bokie reguiromont*. -
cleorl/ exceed* basic requirement*.

In nv^ry respect It outstanding.

important respeclc.
RATING 

NO.

5

SECTIQH^ DESCRIPTION OF THE EMPLOYEE
In the rating boxaa below, check (X) (ha dogrea to which ouch characteristic applies ta the employee 
tie dagroo Ji • Limited degree ^3 • Normal degree jd • Above average degro ;5 - Outstanding degree

CHARACTERISTICS

GETS THINGS DONE

ACCEPTS RESPONHhllLlTIF.S . 

CAN MAaE DECISIONS ON Hit OWN WHEN NEED ANISES

OOE’i HU JOO WITHOUT STRONG SUPPORT 

Fi CIMTATEt SMOOTH OPERATION OP HIS OKPICC

SECURITY CONSCIOUS

ISCIPLINE tN ORIGINATING, MAINTAINING AND DKPQSINQ OP RECORDS 

THtR (Sp^cilv);

NOT RATING

SEE SECTION W UV HEVTESE SIDE

fl.3s 45 DO^Oun 'P. »»Rl£VtOuS COITION*. SECRET



SECTION E

SECRET orrt^
pihnn F.lln.lln) ''"tOFpf-.'____

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE _

Amrhfy c* 9iploln, ll opproprlot«, rating* given In SECTIONS B, C, a 
fuiuto pvrtonnwl otHenk .

jb* tat* batl* for dafarminiM

This officer is willing, and has become much more cffecjsj*e_qnd auro of himself 
He is an excellent photographer and thia wrrHhla increasingduring the past year

resourcefulness in support of operations, has resulted in some unusually good work 
of the ops support type.

Thia officer has a pleasant personality, ia wall liked, geta along well with 
his fellow.employees, works overtine without question, and is well adjusted to ovet- 
seas life in Mexico. Tho-Station la very pleased to have him for another tour as be 
is nost definitely a part of our operational capabilities.

gggBSFvas commended by COS, Mexico In January 1961 and a review of this file 
should include a review of HMMT-1798 dated 12 January 1961.

IF RKPOHT 1J HOT UCIMO M«OK *T THIS TIME, OIVK REASON.

SECTION F CERTIFICATION AND COMMENTS
|1. BY EMPLOYEE |

| / certify that 1 have seen Sections A, B, C, D and E of this Report. |
I DATS . SIGNATURE OF EMPLOYES , j

1 13 September 1961 ~ /s/ Robert M. ^ambernardi • |
1 2. BY SUPERVISOR |

1 MONTH) EMPLOYEE HA) BEEN 
1 UNDER MV aUPSRVlSmN

IF THIS REPORT HAS NOT BEEN SMOWn’TO EMPLCJYeH, GIVE EXPLANATION 1

| 12 months

KMPLOYkC UNOCH ms bUPEnVHION LEES THAN 90 DA VS - 1 IrKPOHT MADS WITHIN LAST so OATS ' 1

OTHER (Sp^ifv^i 1

| OATS

| 13 September 1961

OFFICIAL TITLE OF SUPERVISOR

Deputy,Chief of Station .

TYPED OR PAINTED NAMS AND*SIGNA TURE I

Zs/ in pseudo |

COMMENTS OP RbVltWlHJ OFFICIAL

13. BY REVIEWING OFFICIAL
I WOULD HAVE 3IV N THIS EMPLOYEE ABOUT THE 9 A Mt EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYES A HIGHER EVALUATION. ’

1 WOULD HAVE GIVEN THIS EMPLOYES A LOWER EVALUATION. •

1 CANNQT JUDGE THE SE EVALUATIONS. 1 AM NOT SUFFICIENT LT PAMIMAR WlYH.T.HE-EMPLpy.EVS PERFORMANCE.

DATE

13 September 19

OFFICIAL TITLE OF REVIEWING OFFICIAL 1 TYPED OR PRINTED NAME AND SIGNATURE

ol Chief of Station I /e/ in pseudo
SECRET



OOOOO-t’L



14-00000

SECRET
% , nrh«i EUhd fn)

* 1 i ’7

/FITNESS REPORT- • 1

EMPLOYEE SERIAL NUM0BR 1
22592 — J

I SECTION A »( GENERAL 1
II. NAME (Lott) /I (fiiti) (MIMIt)

I XAMBERNARDI Ro bert
1. DATE OF GIRTH

9 May 1935
>. s<«

M
4. GRADE ' 1

GS-7 1

It. BERVICB DESIGNATION
1 XlMer

S, OFFICIAL POSITION TITLE

IO TECH AIDS
J. OFF/OIV/0R OF ASSIGNMENT 1

KURIOT/Mexico 1

|a. ' career staff status •. T V P6 OF RE FORT |
NOT KLtOtOLK teewaen scrcnnco INITIAL nEASSiaNMCNT.'SUFCRuUQR 1

FENDING OKCLINKO OBNiBO X ANNUAL RIAHiaNMENT/IMPLOVlt ’ 1

ho. DATS RCFORT OUC IM O.F. It. REPORTING PERIOD From , To
SPECIAL (Sp^tlly) --- - - ।

{SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 1
[List up to of the most Important specific duties performed during the rating period. Insert rating number which best describes the 1 
1 manner In which ompleyse perlorm* EACH specific duty, Consider OHLY effectiveness in performance of that duty. All employees I 
1 with supervisory roep^ntlbUitios MUST bo rated on their ability to supervise (Indlitft nunbvr ot empfeyeeo superWee^. 1

11 • Unsatisfactory | 2 • Barely adequate ; 2 • Acceptable 4 • Competent |) • Excellent ]6 • Superior 7 • Outstanding |

Ii.cciric outv no. i 
{by Station CO’s 
lops and info. 
Lseooialmfint-dsnr 
{specific our v no. 2 
{filming docs, p 
■photos, rdalnten.

Duties levied upon KURI 
in support of their 

Thia constitutes using 
ices, tolophohn Inns.

w

5

.spccific ourv ho. . (two -

Writing 3/W for C0f8. Rec’g messages 
for development.

RA TINO 1NO. 1

4 1

ioutine lab work. llicro 
rintihg docs, reprod. 
inco of Photo lab.

RATING - NO.

6 .

sficific outv ho. o £ --
. Stake out surveillance,

agent mtgs and other duties that nay 
be requested. ■

RATING 1 -NO, 1 4

4 1

I.peor.c outv no. . 0^,^ photographing 
land rocoallng operational nail of 
{Station CO’s. .

RATING NO.

5

specific ourr no. • , , ,, ,
Purchasing all photo

supplies which can be procured on locaj 
iiarkat. Supplying some basehouses with

RATING 1
NO. 1

6 1

{SECTION C__________EVALUATION OF OVERALL PERFORMANCEIN CURRENT POSITION __________ 1
'Tok* Info account everything about the employee which Influence! hit effectiveness in hit current petition • performance of specific 
di/tlcB, productivity, conduct on fob, cooperativeneas, pertinent personal traits or hoblt*, particular limitations or talents. Sated on 
your Knowledge cl omoloyoo's overall performance during the rating period, place the rating number In the bos corresponding to the . 
statement which most accurately reflects his level of performance. '

SEE SECTION *E* ON REVERSE SIDE

1 1 > Performance in mony important respects fails ta meat requirement*.
I 2 • Performance meets most requirements but Ib daficlent In one or more important respects.
I 3 ’ Performance clearly meet* basic requirements.
1 4 • Performance clearly oxeoads basic requirement*. * *
I 5 * Performance in every Important respect it superior.
I 6 * Performance-in every respect Is outstanding.

RATING 
NO.

4

[SECTION D_________________________ DESCRIPTION OF THE EMPLOYEE______________________________J
I In the rating boxes below, check (X) the degree to which each characteristic applies to the employee I
| 1 • Least possible degree | 2 « Limited dogrec' | 3 • Normal degree ] 4 ■ Above overage degree • $ • Outstanding degree . |

I CHARACTERISTICS NOT 
APPLI
CABLE

NOT j . -|

served! 2 1 " _4- . s -F
| GKT1 THINGS DONS . • • I'
| RESOURCEFUL ’ X
f ACCEPTS RESPONSIOtLITIKS • X
| CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES , 1 X
f OOES HIS JOI) WITHOUT STRONG SUPPORT ' | X
| FACILITATES SMOOTH OFERATtON OcF HIS OFFICE . I X
j WRITES EFFECTIVELY j ! X
| SECURI r v conscious

!

| THINKS CLEARLY x
1 DISCIPLINE IN ORIGINATING. MAINfAlNlNG ANO DISPOSING OP RECORDS * j i X
loTHEnrsp..../,;, 1

FORM
•'-3 4 SECRET
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1«0T/U»

SECTION E

jcCHET
(Uhr-n tni

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

work. Give teeemmendatlo*** lor hit twining. Doecrib*, if npproprlalo, hie potential for development end for atavmlng greeter re* 
■ponelbllltiOB. Amplify or explain, if appropriate, rating* given In SE'CTIOHS B, C, and D to provide the beef bail* for determinb»f

II on mi|
This young officer is conscientious and willing. He is on excellent photographer 

and fulfills duties related to photography (which is hie principal duty) in completely! 
satisfactory fashion.

fvtvre personnel oction

He is willing to take on any assi/jiraontc given him; is will < ng to put in any 
amount of overtime needed to get assignments completed within the prescribed time

SECTION E 
I.

CERTIFICATION AND COMMENTS
BY EMPLOYEE'

I certify that I hove seen Sections A, B, C, D end E of this
DATS 

27 Oct I960 S
SIGNATURE OF EMPLOYES j

ubject signed form 45a in pseudo. . - . 1
2. BY SUPERVISOR _ , . ]

MOMTHJ UMPLOYEE HAS QhBN '
UNDER MY SUPERVISION .

IF THIS REPORT HAS NOT OSSN SHOWN TO EMPLOYEE, QiVg EXPLANATION ' |

c . 1

‘ l> REPORT IS NOT SEEING MADS AT THIS TIMO, GIVE REASON, |

cmploycf under my supervision u»a than go days | REPORT MACS WTTHIN LAST 90 OAV9 1

oTHtR (Sp+eltr); • ’ |

OATS

27 Oct 1960
OFFICIAL TITLE OF SUPERVISOR TYPED OR PRinTCO HAMR AND SIGNATURE I

. Winston Scott |
3. BY REVIEWING OFFICIAL |

COMMENTS Or StiYieaiMO O??»C1A.L

1 WOULD NAVE GIVEN ThK EMPLOYES ABOUT THE SAME EVALUATION. * |
1 WOULD HAVE GIVEN THIU EMPLOYEE A HIGHER EVALUATION. , 1

LWpULD^HAVE OIVEN THW EMPLOYEE A LOWER EVALUATION. , ' I
1 CANNOT JUDGE THESE EVALUATIONS. I AM^JOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S Pfc'MFORMANCS, I

)ATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME ANQ SIGNATURE

SECRET



SECRET
(T»A.n Fitted tn)

FITNESS REPORT

GENERAL

13

122592
SECTION A
1. N*Mg“ ' . ' (Fim9 (HIMI*) 1. DATS OF 0IRTM >• SEX 4. GRADE 1

Z AM BERNARDI Robert M. ____ 9 May 1935 M GS-7 I
*. PB.IOH.TIOH *. official foiitioh titl.

dt PHOTOG GEN
7. OFF/OtV/PR OF ASSIGNMENT 

DDP/TSS/TA/PSD
s. CARtC* STAFF STATUS S. tTPS OF REPORT ' ’ |

NOT eMO’OL* MSMatR DIFKRNEO INITIAL RCAMIONMENTZSUPCRVISOR * 1

X PKNDINO ' pSCMMlO DSNIKO X ANNUAL REAMIONMENT/CMPLOVKC 1
to, oiTi rsfort Due in b>; 

30 June 1959
It. REPORTING PERIOD 
Dec 1958 to Jun 1959

SPECIAL (Spocitif)

SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC
Lift up to sle pf the most Important specific duties-performed durlf&the rating period. Insprt rotlng number which best describee the 
moaner in which omployee.pgrformj EACH specific duty. Consfdet OMLY,effectiv*ne«s:lh performance of that duty. All employees 1 
wlth superbiepsy rospdheibitilios MUST be rated-on their ability to supervise (indicate number a/ompfoyeec etatorWeo^h

EVALUATION OF OVERALL PERFORMANCE IN CU

1 « UR»otlefo0ory ] 2 - Borelyrodoqvpte [3 • Acceptable 4 • Competent ]$ * Bacattohi |6 • Superior |7 • Outstanding. - |

.psciric ourr ho. ills 1 HG ENLARGERS, ‘ 
CONTACT PRINTERS ANO RELATEb 
EQUIPMENT TO HAKE PHOTOGRAPHIC 
PRINTS. -

RATING NO.

3

ovtvho. «MlXING ALL STANDARD 
CHtMrCALS & SPECIAL FORMULAE FOR 
THE PROPER DEVELOPMENT OF VARIOU 
FILM. ANO PAPERS - FORE 1 GN .DOME

rating!
NO. I

54
5T.I.C 1

•Fccicicout,ho..Processing of slack 
& WHITE ANO COLOR FILM, BOTH 
FOREIGN ANO OOHEST 1C, . RA NG 1 NG
FROM .8mM TO 2Q”xg4

RATING 
NO.

4

IpKlrirbQY ♦ NO. . WA g H | N c f q-R y । r<; A N 0 

SORTING OF PHOTOGRAPHIC PRINTS
dATINO.r NO. - I

5

specific out, ho. ’DOCUMENT PHOTOGRAPHY 
USING 2O"x24" PROCESS CAMERA, 
MOO. D AHO E Recoroaks ANO. VARIO 
PORTABLE COPYING EQUIPMENT

RATING NO.

is 4

fpsciric out, no. «L>SES STILL ANO MP 
CAMERAS RANGING FROM ijMM SUS- 
MINIATURE TO 8 X 10.

RA flNG 1
NO. 1

3

SECTION C
Taks into account orefflhSng about Iha bmpleyee which Influence* hl* effectlvene** In hi* current position • peHormonce of specific 
duties, productivity, conduct on fob, cooperativenes», pertinent personal trait* or habit*, particular limitation* or talents. Based on 
your fcnewledge of employee's ovoroll pertermancb during the rating period, place thd rating number In the bos corresponding to the 
statement which most accurately reflect* hi* level of performance.

1 » Performance In many important respect* foil* to meet requirement*, -
2 ' Performance meet* most requirements but I* deficient In one or more Important respects. 
J » Performance clearly moots basic requirements, 
4‘- Performance clearly exceeds basic requirements. ■ „ - .
5 * Performance in every important respect'I* superior. : ' . ' *
6 * Performance In every'rospoetjs outstanding. ' '

SECTION 0 DESCRIPTION OF THE EMPLOYEE""
In the rating boros below, check (X) the degree to which each characteristic applies to the omplayeo

RATING NO.

4

1 * Least possible degree j 2 • Limited degree | J « Normal degree |4* Above average degree |5« Outstanding degree

SEE SECTION •£• ON KE VERSE S!DE

CHARACTERISTICS •
N.OJ AP?Llt 

CABLE
NOT 
oa- 

SERVEO

RATING |
1 i J . 4 s 1

OKTS THINGS OONS - ' XX

RESouRceruL . , XX.

ACCKPT.S RCSPONStOILfTieS . XX
CAN MAKE DECISIONS GN HIS OWN WHEN NEKO.ARISES X X
OQEO MIS JOB WITHOUT STRONG SUPPORT ‘ xx
FACILITATES SMOOTH OPERATION OF HiS OFFICE ' , XX
WRITES EFFECTIVELY * XX
SECURITY CONSCIOUS : XX
THINKS CLEANLY . . XX
DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS XX j
OTHER {Sp^citrjr I J 

I

FORM
g.^3 OOSOLETE PREVIOUS EDITIONS. SECRET t4)
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SECTION E

SECRET
_ Ffnj

HARRATlvVoESOUPTfON OF MANNER OF JOB PERFORMANCE

■ poc •IblhHe*. r.l.ln, Il opproprlnte, rqtlng, given In SECTIONS B, ond O to provide the bott bo,I, lor determining

Subject's knowledge of photography is increasing at a steady 
PACE. HE IS VERY ATTENTIVE TO HIS ON-THE-JOB TRAINING AND APPLIES 
IT VERY WELL. CONSIDERABLE INITIATIVE HAS BEEN SHOWN BY LEARNING NEW 
METHODS AND TECHNIQUES. THIS IS PARTLY OUE TO THE CORRESPONDENCE 
COURSE, IN PHOTOGRAPHY, IN WHICH HE IS CURRENTLY ENGAGED.

SVSJtCI LACKS SOME CONFIDENCE IN HIS ABILITY TO PRODUCE 
PHOTOGRAPHIC PRINTS, HOWEVER, IT IS FELT BY THE RATER THAT THIS IS DUE 
TO HIS LIMITED EXPERIENCE IN DARKROOM TECHNIQUES AND* PROCEDURES. ~HE 
RATER FEELS CONFIDENT THAT SUBJECT WILL OVERCOME THIS LACK OF 
COHP I DEUCE SOO«, '

«£U2H± 
1.

CERTIFICATION AND COMMENTS

/ that I haw toen Sections A, B. C, D and E ofihZs
BY EMPLOYEE

I DATS . । SIGNATURE OF EMPLOYEE '

la.
BY SUPERVISOR

1 MONTHS gMPLO/P« HAS 9£K9 
I UNO«» MY iM*

I 12

IP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION . '

Subject irrr PCS, Mexico City June 20, J959*
I IF REPORT 19 NOT BEING MA DC AT THIS TIME, GIVE REASON.

I 5*/ WINY I9IQN Leas THAN 90 OATS | REPORT MAOS WITHIN LA IT 90 DAY* .
| jOTwaa ‘

1 OATS -

I 25 June 1999

OFFICIAL TITLE OP SUPERVISOR

C/TSS/PSD/OSL

TYPED on PHIHTBO NAME

W, 
HAROLD M. SPfY/

ANO SIGNATURE

sGU^Z

[ comments cr atv»€at!n9 official

|3. ,n - BY REVIEWING OFFICIAL
1 POULD HA/E 91/KU THfJ fiMPLpYER ABOUT THE 5 AMF. 8 V> LUA T ION. '

1 WOULD 75 Gi THIS EMPLOYEE A HIGHER EV ALUATION. ■

1 WOULD MAT? «!✓<*» THUS EMPLOYEE A LOWER EVALUATION,

1 CANNOT TH«i? EVALUATIONS. 1 AM HOT SUF PICIEH T LY FAMILIAR WITH THE EMPLOYEE'S PEPFORMANCE. '

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

O. Tech. Aids

R PRINTED NAME AnO SIGNATURE

Ralph VZ: Harris

SECRET
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SECRET 
;V.S»n riitrd tn)

FITNESS REPORT
EMPLOYEE SR-RIAL NUMBER

122592
SECTION A GENERAL
I.NAMV (FtfO (WMlt)

ZAM BERNARDI Robert____________
1. DATE OF OIRTH

5 Sept 1935
J. 98*

M
4. GRADE

GS-5
9. BERVIC8 DESIGNATION 

DT
6. OFFICIAL POSITION TITLE . .

। PUOTOG GEN
T. OFF/OIV/BR OF ASSIGNMENT

DDP/TSS/TA/PD
S. CAREER STAFF STATUS TTP® OF RE FORT

SPECIAL (Spicily)

Also Promotion

X NOT KLIGIOLC | [member | [deferred 1 INITIAL reassionmkny/buper visor

PENDING | 1 OCCLINCD [ IdKNIEO X annual RE ASSIGNMENT/EMR LOY El -

D«cember 1958 
SECTION B

II. REPORTING PERIOD
^Tc 1957 to Dec 195&

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the rating period. Insert rating number which best doscribos ltoo 
monnet In which employe* performs EACH specific duty. Consider ONLY effectiveness in performance of .that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (jrtdtcetemsnber of employeee supervised). *

1 • Unsatisfactory 

SPECIFIC DUTY NO. I 

TECHNICIAN.

| 2 - Barat, od.^af. [ 3 ■ Acc.ptabta 

Photographic darkroom |"VJ.*0 
U3E ENLARGERS, CONTACT PRINTCRb

4 - Comp*tent js - Excellent j6 ■ Superb [7 - Outstanding

specific OUTV no. « MIXING OF PHOTOGRAPHIC

ANO RELATED EQUIPMENT TO MAKE PHOTO- 3 

^RAPKLG-JLRINTA._____________ ___________________ :___________

SOLUTIONS FROM BULK AND PREPARED 

CHEMICALS. '

RATING 
NO.

*

specific duty no. 2 DOCUMENT PHOTOGRAPHY
USING CONSOLIDATED PROCESS CAMERA."E"

- RATING
NO.

& "0" Recordax, and other 35mm cameras 4

.eSCIFIC-OUTV NO. S -

Washing, drying and sorting prints

RATING 
‘ MO.

4
SPECIFIC DUTY NO. > RATING 

NO.
SPECIFIC DUTY NO. 8 RAYING

Film processing, both black & white 
AKO COLOR. . 3

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT FOSITICH-
Toko Inta account everything about the employee which Influences his effectiveness In his current position - performance of specific 
duties, productivity, conduct on job, cooperativonoss, pertinent personal traits or habits, particular limitations or talents. Bated on 
your knowledge of employee's overall performance during the rating period, place the rating number in the box corresponding to the 
statement which most accurately reflects his level of performance.

1 • Performance in many Important respects falls to meet requirements.
2 • Performance meets most requirements but is deficient in one or more Important respects. 
Z - j clearly meets basic requirements.3 • Performance
4 - Pc»forn»or»co. ---...cleoriy exceeds basic requirements.
5 • performance in every important respect is superior.

RATING 
NO.

4
6 • Petfortnnnco In every respect is outstanding.

SECTIQO ' -______________DESCRIPTION OF THE EMPLOYEE______________________
In the rating boxes below, check (X) the degree to which each characteristic applies to the employee

. Least possible degree | 2 • Limited degree I 3 • Normal degree ]4 • Above overage degree I 5 - Outstanding degree

45 OBSOLETE Png

[ t ■ CHARACTERISTICS
NOT 

APPLI
CABLE

NOT 
ob

served

RATING

i 2 3 4 s
OetS THINGS DONE ‘ • ' ' , ’ X
RESOURCEFUL - ’ ’ '■ • X
ACCEPTS RESPONSIBILITIES ' ' ‘ . ! • X
CAN MAKE OECiSIONS ON HIS OWN WHEN NEED ARISES , X
DOES HIS JOB WITHOUT STRONG SUPPORT ’ • X
FACILITATES SMOOTH OPERATION OF HIS OFFICE 1 X
FRITES EFFECTIVELY : ' X
SECURITY CONSCIOUS ' ■ X
FHINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS j

X i 1
JTHER (SrocRy): j .ggargsagvWl 1

. SEE SECTFCW *E* QV REVERSE SIDE

SECRET



SECTION E

SECRET

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

. Mr. Zambcrnardi joined the photographic Support Division in January 195^ *<™ 

NO PHOTOGRAPHIC EXPERIEF.ee. MR. ZamSERNARDI HAS PROGRESSED VERY RAPIDLY IN HIS NEWLY 
CHOSEN FIELD DURING THE PAST YEAR OY TAKING AN ACTIVE INTEREST IN HIS ON THE JOB 

TRAINING AND BY DISPLAYING CONSIDERABLE INITIATIVE IN LEARNING NEW METHODS ANO 

techniques. Mr. Zambcrnardi IS SUPPLEMENTING HIS AGENCY TRAINING BY CC.MPLETI-W A' 
CORRESPONDENCE COURSE IN PHOTOGRAPHY GIVEN BY THE NEW YORK INSTITUTE OF PHOTOGRAPHY. 

|N RELATIVELY SHORT TIME, XR. ZAMSERNARDI HAS DEVELOPED INTO A VALUED ASSET TO THIS 

DIVISION.

Because of his baief backgrouho in photography, Mr. Zambcrnardi lacks some 
CONFIDENCE IN PERFORMING HIS DUTIES. ThE UNDERSIGNED FEELS CONFIDENT THAT. THIS 
WILL REMEDY ITSELF AS MORE EXPERIENCE IS GAINED. . .

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

OATS
/ certify that I have seen Sections A, B, C, O and E of this Report. 

|s<«AATURe OP EHPLOTES

2, '___________ - • ' ._____________.___________ BY SUPERVISOa_______________•________________ •
MONTHS EMPLOYEE HAS DEON ^rp REPORT HAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION |

| Subject on leave, will be shown to him later
i* PF. FORT IS NOT S^ING MADS AT THIS TIME, GIVE REASON.

OTHER (Spotty):

DATE ctzicjal riTte op supervisor

3.
J ft.

BY REVIEWIHG OFFICIAL

D SIONATU.C

I WOULO HAVE GIVEN THI5EWPU>’££ ABOUT THE SAME EVALUATION. .

I WOULD HAVE GIVEN THIS ZMPdTtZ A HIGHER EVALUATION; '

I WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

I CANNOT THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH TH E-EMRLO* EE’S PERFORMANCE-

COMMENTS OP REVIS FING OFFICIAL ' ,

MR. ZAS4BCRNARCI IS PRESENTLY PERFORMING THE DUTIES OF A GS-7 PHOTOGRAPHER 
WITH THIS DIVISION A HOST COMPETENT HANNER. IT IS RECOMMENDED THAT HE BE 
FAVORABLY CONSIDERED FOR AN INCREASE FROM GS-J TO GS-J- “

DATE

23 December 195® DC/TSS/PSO O'
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