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Mr. Tnnaont H. Bagtey 
2731 Glcnwick Place 
LaJolla. California 9207

Dear Petes

Aa yon reach Iha end of your active career 
of Govomrrwnt service, I want to Join your friends 
and colleagues in wishing you continued success 
and satisfaction in your retirement.

You have been privileged to face the challenge 
of important responsibilities during your more than 
twenty-five years of service to your country. 3 b®, 
success with which you have met this challenge ehetetd 
be a source of lasting pride to you. v ~ J

X •
Way 1 extend to you, personally and officially, 

my sincere appreciation tor the important work you 
have done and my warmest hopes that you will flag 
full enjoyment io the yea re ahead. \

Sincerely, ’

’ _ z Ricard Ua7sq>

Richard Helms 
Director

Distribution:
Of- Addressee
1; - DDCI ’
1, - ER , 
I - D/Pers '
1 - OPF
1 - ROB Soft File Originator: 
I - ROB Reader

/s/Harry
^6 JU^

Director of Personnel

OP/RAD/ROB/PJScideI:jat/3257 (21 June 1972)
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30 June 1 rHZ

MEMORANDUM FOR THE RECORD

SUBJECT : Retirement - Tennent H. Bagley

1. The retirement of Subject, effected as a result of a 
memorandum from the Head of his Career Service stating t?_at 
he is surplus to the needs of the Service and that his retirement 
will be recommender! to the Director under the provisions of the 
CIA Retirement and Disability System pertaining to involuntary 
retirement, in no way implies an adverse action. Subject signed 
an application tor retirement of his own volition in order to 
qualify for an immediate retirement annuity. The liberalized 
criteria for such separations vm cstablishcd by the Agency to 
parallel similar actions under the Civil Service Retirement 
System in accordance with FPM Letter No. 831-23, dated 
10 December 1969.

• 2. Any inquiry received concerning the nature of the
separation of Subject from the Agency should be confirm.cd aimpl}
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1 2 MAY 1972

MEMORANDUM FOR ; Tetuient H. Bagley

SUBJECT : Involuntary Retirement Under the CIA Retirement 
and Disability System

L This will confirm a previous discussion with you concerning the 
problem of a surplus in your career service of on-duty strength in relation 
to new reduced ceiling and the consequent need to effect a reduction in personnel. 
At that time you Indicated your willingness to assist your career service in 
reaching its reduced personnel ceiling by accepting involuntary retirement.

2. Accordingly, and In order to establish the necessary conditions for 
involuntary retirement under CIARDS, i have determined that you are surplus 
to the needs of your career service and will recommend your retirement to 
the Director, effective 30 June 1972. .

3. I urge you to contact the Retirement Affairs Division, Office of 
Personnel, where every effort will be made to provide whatever Information 
and assistance you may need in preparing for your proposed retirement.

Thomas H. Karu|icssin£>s 
Deputy Director for Plans

Employee Signature
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CBUFSSTif!
Exhcd^

CIA RETIREMENT AND DISABILITY SYSTEM 
Roquoot for Retirement

I. * Mama of Applicant t TcnnontH. Dagley DOB I 11 November 1925
Crade i Cf-16 Post Hon i Chief of Station, Brussels >->
Office/Di vie ion । European Division c‘ ’
Career Service t Clandoctino Service ' = ~

■ ,
II. Date Requested for Retirement : 30 June 1972 (Involuntary) . o . : >

Age at that Dato t 44
Years of Creditable Service i 29
Years of Agency Service • __ 21 _ ' JI
Years of Qualifying Service I _ 13

Hl. Applicant's Career Service 
Recommends i ' X Approval ___ Disapproval
Reasons tor recommending disapproval - .

IY. Retirement Board . .
Recommends t ,X Approval ___ Disapproval
Reasons tor recommending disapproval - A

O* • • ----nr —ri—1T1--------- i~i 1- n - . . j. i ,. - "i tn L u. J n u ■ ■—m—>U

V. Director of Personnel .
Recommends i — - X _ Approval .. _ . _ Disapproval
Reasons for recommending disapproval^___ _ , 

f;-- , r-.78/Harry^. .. - ■ jg^

; . , . , Director of Perooncel Dato

■

VI. Action by Director of C^ntrai fcteHigonco t / 
; ' . . [X Approved ___ Disapproved

’ . .-Director of Central Intelligence ” .Date
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: . 5 May 1970 -
I ! .

J ■

1 MEMORANDUM FOR: Secretary, CSCS Board

; SUBJECT : Recommendation for Promotion to GS-17 —
i Mr. Tennant H. Bagley

;i ’ .
b 1. It is recommended that Mr. Tennent II. Bagley be pro**
» moted to GS-17. He has been in grade as GS-16 since June 1965

* and has served as COS in Brussels since August 1967. His
J previous assignment was as Deputy Chief, S3 Division.

.1 . 2. The reasons for this promotion are amply covered in my
; fitness report of this same date. I have Just returned from ah
; extensive trip through the European area, during which I had a
i chance to see and -talk with a very largo number of officers
; ~ Pete Bagley is one

of two whom I am recommending for promotion as a result. He is 
;! one of our very finest station chiefs, possessed of imagination,

intellect and ability personally to handle operations which very
*' '■ few of his colleagues can match. He is one of those on whom
li " the future of tho Organization is going to depend, and I believe 
j • that the promotion is moro than Justified.

j ' /s/

■: John L. Hart
; Chief

। European Division -
i 
i ’f

I 13 August 1970

Acting Chief, EUR Division, confirmed this nomination for the

Fall 1970 Review.

Robert W. Sheay
Secretary, Clandestine Service 

Career Service Bd
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1 9 '957

MEMORANDUM FOR: Director of Central Intelligence 

THROUGH : Deputy Director for Plans .

SUBJECT : Appointment of Mr. Tennent H./Bagbey—
as Chief of Station, Brasseis/“Belgturn

1. The'appointment of Mr. Tennent H. Bagley as Chief of 
Station, Brussels, Belgium, effective on or about 15 June 
1967. Is recommended. Mr. Bagley would replace Mr. William 
D. O’Ryan.

2. Mr. Bagley has been an employee of the Agency since 
July 1950, and Is presently assigned as an Operations Officer, 
Deputy Chief, Soviet Bloc Division, GS-16. A biographic 
profile, including information regarding his Agency experience 
and training, is attached-.

Rolfe Kingsley 
u Chief . .

European Division ..

1 Attachment
Biographic Profile (Parts 1 & 2)

AP^ROVAL^ECO^NDED:
Deputy Direct^^¥or plans

The recommendation in paragraph 1 is APPROVED:

Director of Central Intelligence

SECRET
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3 October 1966

MEMORANDUM FOR:

SUBJECT:

Mr. Robert N. Sheay 
Secretary 
Clandestine Services 
Career Service Board

Mr. Tennent H. Bagley 
Promotion to GS-17

1. Mr. Bagley was promoted to GS-16 on 6 June 1965. 
At that time he was Chief, CI Group, SR Division. On 
1 September 1965 ho was appointed Deputy Division Chief, 
SR Division. As his fitness reports attest, his perform­
ance in that position was. outstanding and when in .May 1966 
the Soviet Bloc Division was created he was named Deputy 
Division Chief of the hew Division. *

2. Thore is little that need be added to previous 
fitness reports in my evaluation of Mr. Bagley’s current 
performance. It continues to be that of a dedicated and 
gifted officer whose energies and extensive substantive 
knowledge make a vital contribution to one of the top 
priority programs of the Clandestine Services. Much more 
important, in considering Mr. Bagley for promotion to the 
next level of the supergrades, is his potential for addi- . 
tional growth and responsibility. He would be capablcnow 
of taking charge of a field station, particularly one with 
special opportunities for work against the Soviet Bloc and 
the Chinese targets. Kith time (he is forty-one) he will 
be capable of assuming the senior position in any division 
or staff in the CS. He is clearly one of the outstanding 
officers in our service.

Chief, Soviet Bloc Division
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SECRET

DD/P 6-i089

16 Lfereh 1966

MEMORANDUM FOR; All Stall and Division Chiefs

SUBJECT Appointment of a Clandestine Services 
Career Trainee Selection Board

1. A Clandestine Services Career Trainee Selection 
Board (hereafter called The Board) is hereby appointed, 
composed of the fOliowlng^fM'cers;

Robert Anderson 
■Ifeflgajat Bagley. 
Bruce Cheever 
Lewis Lapham 
Edward Ryan

Member 
Member
Chairman
Member 
Member

2. The Board will review all files.and assessments 
of CTs who have finished the Operational Familiarization 
Course, and who are candidates for admission to the ‘ 
Clandestine Services. The Board will interview each 
candidate and, after due deliberation, will either accept 
or reject the CT for service in the Clandestiioe Services. 
Rejection by The Board will preclude the attendance by 
the CT at the Operations Course. CT’s so rejected will 
be turned back to the CIA Office of Personnel for dis­
position. , .

3. In interviewing the CT candidate The Board
will:

a. Attempt to determine the CT's motivation 
and suitability lor service in the CS.

b. Evaluate the CT's training to date based 
on his record io the Introduction to CosEw.umsin, ' 
Agency Orientation, Introduction to Intelligence 
Techniques and the Operational Familiarization 
Course. If the CT has served in an attached 
capacity with one of the Staffs or Div is ions .upon 
completion of the OFC, the assessment of that Staff 
or Division on the CT's periormanco and potential 
will be taken into consideration on his overall 
evaluation.,

c. Review the CT’s assessment by A & E
Staff

S EC R E T
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2

d. Attempt to determine the following:

(1) The CT's willingness to servo 
overseas as directed by the CS.

(2) The mobility and suitability of 
tho CT’s family, if any,"Toroverseas 
service.

(3) *What future does the CT foresee for 
himself in the CS. Where does he want to go; 
where does he  is going. ■thlnk.be

(4) Any reservation the CT may express 
or imply as to his participation in the 
Special Operations Course.

(5) Such other i tems-as The Board may 
consider relevant in the .Interview of specific 
candidates.

o. Prepare a Memorandum of Record expressing 
the opinion of The Board and any observations or 
recommendations The Board may wish to record on its 
interview of tho CT. Such M/R will become a part of 
the permanent filo of the CT.

4. Tho Board will meet beginning on April 13, 1966, 
in Room 3-C-28, for halt days, and will continue until 
all CT's arc interviewed. The Chairman may call for such 
additional sessions as are necessary to complete The 
Board's work.

5. DDP/TRO will act as Secretary to The Board and 
will bo responsible for* coordination with OTR to ensure 
the presence of the CT's Cor the interview and that 
appropriate assessment records in the hands of OTR' are 
available to The Board. .

6. CSPS will provide administrative support to 
The Board, and will ensure that CT’s now attached to tho 
Staffs and Divisions are present for the interview and

SECRET
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that the assessment, by the Staffs and Divisions is 
available to The Board. ,

■ I

7. The method of CT selection outlined above 
supersedes previous selection procedures employed by 
the CS in determining CT acceptance into the CS.

Desmond FitzGerald I 
Deputy Director for Plans

Distribution: .
2 - each Staff & Division Chief
1 - each DDP Training Officer
1 - each DDP Senior Training Officer
? - DC/FI (-Mr. Anderson)
1 - DC/SR (Mr. Bagley)
1 - C/SOD (Mr. Cheever)
1 - DC/CA (Mr. Lapham)
1 - DC/WE (Mr. Ryan)
5 - C/CSPS (for file)
1 - Director of Training
1 - Deputy Director of Training
1 - Chief, Career Trainee Program
1 - COS/Isolation

S E C R E T
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5 k C k E T
(When Filled In)

14 July 1966

MEMORANDUM FOR: Nr. Tranent B. Begley

THROUGH : Head of C8 Career Service 
• s •

SUBJECT : Notification of Designation as a Participant In 
the CIA Retirement and Disability System

My recent memorandum on the above subject informed you that I had 

determined that you met the criteria specified in HR 20-50 for designa­

tion as a participant in the CIA Retirement and Disability System. On 

the basis of this determination and your recently executed election to 

remain in the System, your designation as a participant was made 

effective 3 July 1966.

Director of Personnel

GROUP 1
E ided from automatic 
du'if.grading and declassification

SECRET
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27 October 1964

MEMORANDUM FOR: Mr. Robert W. Sheay 
Secretary 
Clandestine Services 
Career Service Board

SUBJECT: Tennent H. Bagley
Promotion to GS-16

1. Mr. Bagley is without question among the best^ 
qualified of the senior officers in SR Division and is ' 
also one of the most competent counterespionage officers in 
the Clandestine Services as a whole. Few have had his prep­
aration or his experience in the Soviet Bloc aspects of 
this field. After entering on duty in 1950 he was assigned 
to the Vienna Station

2. In 1962 he was appointed Chief of SR Division's 
CE elcinent. Under his direction the CE effort of the 
Division took on entirely new dimensions. Because of Mr. 
Bagley's marvelous, combination of CS experience, substantive 
knowledge and enthusiasm, the SR/CI Group has become one 
of the most effective and highly motivated units in the 
Division. The Group has developed a high level of sub­
stantive specialisation which it applies to CS coverage 
of the Soviet, intelligence services throughout the world. 
At the same time, a large percentage of the Group's best 
officers have beOn committed full time to a special opera­
tion of great value and significance. The ability of



14-00000

SR/CI to absorb this workload stems not only from Mr. 
Bagley's capacity for professional guidance but his ef­
fectiveness in leading and inspiring those under him.

3. Mr. Bagley’s record to date reveals a high degree 
of specialization in counterespionage yet it would be mis­
leading indeed to conclude that his professional interests 
and potential arc confined to this field. His contribu­
tions to tho broader problems of Soviet operations have 
been invaluable particularly in the way in which he has 
suggested new techniques for attacking the Soviet target 
abroad.

4. I consider Mr. Bagley an outstanding officer to 
whom the Clandestine Services will turn for the exercise of 
still greater responsibilities in the future. He is fully 
qualified for promotion to GS-16. I urge that he be promoted 
now in recognition of the work he has done so far and the 
potential he possesses for a productive career at the top 
level of Clandestine Services officers.

David E. Murphy 
Chief, SR Divi/ion
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SECRET

<*«»•$< V*;

—x£u.u

There isonfile in the Benefits andCounsellng Br^ch. Benefits and „ 

^yjces CleLlm -.

FiT0 on the ahtfye aime!i?^ dj^ndeht^ illness,

This notice should-is# filed in the employee’s Official Personnel Folder: 

as a permanent cross-reference to the Official Disability Claim File;

CLAIM hUMBPlv

NOTICE OF OFFICIAL DISABILITY CLA’M FILE

SECRET
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DATC Of NOTlCe

1076 »•« SECRET
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SECRET

K-

Jtooks, Psvid

NA*t ANO RtL-HrONSWlll* 0^

Gareh “ tougirter 63-119

There is on file, in the Benefits and' Counseling Branch, Benefits and 

Services Division, Office of Personnel, an. Official Disability Claim­

File oh the above named employee (or his dependent*) for an illness,.

StenailxjctCE^.

This notice should be filed in.the employee’s Official Personnel Folder 

as a permanent cross-reference to the Official Disability Claim File.

DATE Of NOTICE SIGNATURE Of- OSO ?EP«E Si NT AT I Vf”

‘ \,< X \ . V
1? Petoraay 195* ' ________________ ___________ _____________________

NOTICE ^F OFFICIAL DISABILITY CLAT’T FILE

1076 U»C Hmoul (OITIOW. SECRET



DODS63-397

10 October 1963

$

MEMORANDUM FOR: Mir. Tennent H, Bagley 
’ ' > . Chief, CI Branch, SR Division

SUBJECT DODS-Sponsored Orlentat ion Program’;' 
l for Contact Division Fieli’ilfficerjs

t ; I wish to express thy appreciation for vqQr, phrtiblW^  ̂
. .pailqn inf straining

September 1963. On balance, thisprogram.whichwas : • 
designed to familiariz.e QO/CD pefsbhneVwl^^ general ' 
mission of the .Clandestine Services and the particular . , 
problems of DODS, went very well'. . . • . .

Your presentation.stood out as one of the highlights 
of the program and received unanimous commendation from,/^ 

, the OO/Cp officer-trainees. Your able, exposition on a most 
important Subject contributed heavily to the.success of . 
the program and is indeed much appreciated.

C. TRACY EIARNES 
' Chief, DODS
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‘ - - SECRET . . ■ ■ ' ■ ■'/
■ - ■ . - .• .-;ia

• ' r ' - ' '-• " ' - • • \ ;X.

MOCRAHDUM FOR: Director of Perconriel ‘ . .. ■ ' r

SUBJECT : EAGES^Tehnant H. ' _ - ; ' ' ‘
- „ ■' ■ \ ~ ' 1 „ r

-. . - - -- - 1 i - ——1 - - ■ — - ” - . <_*■ --'iV /* -
. -. ■•••■ i.,. . -. - ■ -. ■ , , Vi.

AccorAlhg to infonaation received from the Department of 'j'~ ?

subject has been promoted from; _ FSR-6 , $8,655. , to ' ■ ■. . . b.

■ FSRr5 » $.8,755 » effective 5 February _ JX

Official Cover Branchy CCO

cc: Compensation ^ Tax Accounts Branch

S E C. R E T



VIA: • -_______ ' U ATCH NO. _
. (MOnrAM OR KA RWCN) / ' • . • -

- ■ .- ? ■ ■■ - ’ SECSfT •. .\..f '<■ . y^:„.
/; ’ , < ' ■ ■_ . Qj^^lCAT^M ; ' 1-/ ? H ?

TO l ;* DATE: ' •
■•■ ?/ . ' • ?. /'I Attnj Kenneth K. VlibfelaB •'^ ;

FROM t -.'a.' - '■ ■£%^0«?'/'-'■",^-

SUBJECT: dbinuu.— Jtetministlvitive • ' ’ ’’A -.-- ■.--ii- -- r :—'-•
- .- - • ■ n- . • ’It .

- weanc— Baceraend&ticn fcr Prctnotion - ■'■’

-. _ . -.... . .. ..........................  - . • ■• , ; ..- .x ■ .• - ’ .- :.-._-■ -

; . li Subject joined KUDARK fia July 195Q* Re?w?s <iy»n tho Staff ^Orieatatlw,.; . ;
. 'Qp^.qticralq^^ ...

19^1. After :a period of agent handling and technical work7. in the operations, euppo^t.; 
field, Subjectwas made Chief--of the. Counter Espionage'Sec-tidn forthe jfissicn‘-lfi€ ^ f;.

.JpriOtbr 19^2^^ a poeitlpn tibfch he has h^ld u^tif S I
the. Soviet S&tibh. FolldigLng'/Hqrfl l^TSi jsck^. ;

-1^3^ Subject jbin^l the Mlisiew as a QB-^ was prdioted th 05-11 oh 2<S lprtl 1^3* -

2. Subject was. elven a rather long lipprehticeship' in Vienna before, be ws : 
c.alled upon io. set up the CE Section.- Duping-.this orientation period he was exposed 
to a yaidlety of intelligence ^pre^iffis,. ......

3. Subject's, interest and enthusiasn in his .Work, his attention to duty^ 
and his ability to obtain results hay®. bq.en“outatawiing attributes- In his per- ' .
fbriMince here, and have resulted in h.is; bepcRing therwgisiy familiar with the. CS 
problem iii Aiistfiai He h.is done esseptionaily weH ca- a variety of operatibiis,. ’ .
giving, each of his cases, a rbxiiauia aucunt of planning, and doncnstratiug an unusual 
grasp for details. He has read widely in case files, and now possesses a battei; 
thfcn average counteriintelligehce bbcl^.-.iund.. Subject has a gopd. working knowledge 
of Oerman, which Hp .tea learned’fica scratch here, fed be has built ^p ay rt^arkfiVle 
knowledge of this area. He was quick to learn the technicues of basic tradeefaft, 
which Hqd eruibled himjt^ .juhicr_ case bfficers-and tc/instructdn -tte trsde^T* — " 

AcfSfirseSInafq held at VO'S. His staff guidance in certain double agent cases'has 
increased considerably, their value to this Mission, written reports turned in by 
Subject have' been excellent, displaying fofcefulnoss, fluency, and lucidity, as 
well as the essential brevity. He has a forceful personality and is unusually . 
success Ail in agent handling. '

U. A mature appearance,

classification
51-28 A
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page 2

' 4. I ga^:appearea^*.««pj»  ̂

c^Daidir 'MA'i&i extreiaeiy ' ■ ‘
• ba nrcnoted to OB-12 at a recent of the--Pn»^c^‘

John Paley \

Dislrlbution •
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1 - Admin
1 - File
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32. Location Of Official' Nation

Mo • Do’ Yr Mo

35. Position No,

^Do Yr.
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CLEARANCES

-—dot#-- -Signoture—

C. Roqvoit Approved By (Signature And Title)

_ dearan^o 

D. Placement : 

E. '

F, Approyod By

?fT
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C. P^qwert Approved By (Slgndtur» j^nd Title)A', Rogue.ted a^CNopoAnd Tldah, ;

■ C/^/fo&-f'^^ •
B’. F’cr Addiilon^. Information Cal I TelopKona E*f,) ~

338k...._

‘ Cloa/d^co 

A. Xaroor Board 

9. Po«. Control

Signature

-1- CLEARANCES-------
Dote p V Clooranf'p 

| D. Placeman!
Sigrnrnjpir

•.1  E
Tobert W, Shpay’. KoMcied-ByRobert W, 

Romo,k 5 « transfer from VOUCBERED to t%VOv£HEajO).
Two copleo of action eent to Security,
jft Hcm ''iTnbL>tk<fr{ gvJ,

C. ClawlHecHcn..

* H52o

•’Wjj
±2r_i£iiL4^_-.

■■
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STANDARD FORM 127 
■ mi

er mwml
REQUEST FOR OFFICIAL PERSONNEL FOLDER 

atrunfn EMPLOYEE)

Submit in'duplicate to tKe,Federal Records Center, St. lx>uia;Mo.

SECTION I—TO BE COMPLETED BY REQUESTING OFFICE

l date or request .

7/37/57

'l' .

ix 
r
i'

General Sery£<^.Jl<^?jiBtrat|^^ -J
tebbr4a;Ma^^ . ■.B^ibn6

_‘Fgd^aV^ 
Locust j_ - .

St! Lbtfis’s, Bb> ' '

& MME UNDER;WHICH FORMERLYEMFLOTED FEDERALLY 
Uttj&thari Him 2) *• ' "r" • ’

4. MTE OF BIRIN’ ' '

: n A i^ :

bepti of State l/ism to ii/joAA

ja
o. CURRENTLY- EMPLOYED..REQUEST TRANSY^OX OF 

FOLDER COVERING RRWf0USLFED£RALr£M^t&r«JirT 
FOft;P£RMANLMT RETENTION. ' * . "'I' ' □

••b. REQUEST . TRANSMF^O> f~l 'c. CONSOLIDATE ATTACHED RAPERS 
- OF FOLDER FOR.^EMPO-’- 1 -WTH OEFICIAL PERSONNEL FOLD* 
’ RARY USE - , r- |___J ER'PFfEVIGUSLY FORWARDED

7. REMARKS

SECTION'11—EQfr 'y^ FEbg?AL RECORDS CENTER, ST. LOIRS, MO.

9. PEUARKS'

a a. COhSOLf DATE ATTACHED PAPERS WITH F'XXCR PRCrYXCLY 
FORWARDED* - - • . . d FLAGGED. FOLDER-TO BE-FORWARDED WHEN LOCATED '

. 6. FOLOEH ENCLOSED ‘ _ . o. F^ER PREVIOUSLY REQUESTEOTS ENCLOSED’ .

c, FOLDER NOT LOCATED ' -
t. FOLDER FORWARDCO ON A LOAN BASIS INAIEU OF INFORMATION 

REQUESTED- TF. EMPLOYEE-IS REH1RFD' FOLDER SHOULD BE RE- 
_ - TAINED BY YMR AGENCY *

NOTE.-~OriginBi wilt be used as charie^outby Federal Records Center, 

when appropriate. /_ , ’ ' ' .

TO:

ADDRESS:
Requje^tiniagency will typo nemo and addrm 
of .office .submitting request in addees^ box.



i . ai»d ro*» S2

5

REQUEST FOR PERSONNEL ACTION VOUCHERS)

REQUESTING OFFICE* Fill in ilcnu 1 Through 12 and A through D except unlaw olhtrwha InUructod.
pfiplkqbla, qUajn raij'shotion ondM .

L HIM tnittafaXanlt'twnkina) ' '

1

MB^gaqatt

noN^

' DDiV^B • 
PolandBranch 
CB Seit^Sn 
WaMhgtpn^ D.Ci

Tnao-

1 WtmMTttUBM 
' 1MMCI

neem m aw

Hl 0IQMl»nMW 
MMSUT1CM -

IVMUMMIUU

trnno ob; ocparthcntm

Jl.UMMU (Vmr«r«rt»’

Vice Norbert AoShepanek being reassigned. -

A REQUbri

C. fQi (Xatnoand r./nphons otianiJan)
EE/PER

Signature:

11 VETERAN PRErtRDfcE
K. Majctarg/3881|

WWU dTKER r. r »WNT..
- j W5A& lOTttER

18. sex-

M

le./ppRQpwtATx*. ____

FROM 7-31OO-2O
Wro Seae .

Za STANDARD FORMOSO REMARKS

21. CLEARANCES

li. CEIL. OR ROS CONTROL

C. CLASSIFICATION 

a PLACEMENT OR £«*U

F. APPROVED BY

Fmu w aunw •/ -. y- f ttt&UT M, “■■' iMTt or ttotm

■ . . :?6 Asr^
.nwtttirrwn rCzS/OROTHEft- 

- jx^ALAunm

0. APPROVED:

i.o, <nj 
05-0136,51-13

BO-118-13 
38990*00

DDP/ffi 
PolinclEranch 
FI Ofxsrntlona Section 
HaehirigUn, D.C.

TrtiD

A K &

U ^SITION CiAyJHCATKXt

SEW VICS REAL.

SEME

.1P.SURJFCT TDC. S 
retirement act 

\xt3~fiQ} ~-

Ye®

IB’DATE' Cf APPOIMF- 
. KDiTArFIDAVnS

CACU^Sf^-UHi.Y^ '

19. LEGAL. RESIDENCE ■ 

Q CLAIMED ‘Q PROVED 

STATE:. ■ ' .

REMARKS'INITIAL'OH SIGNATURE p OAtF

SECREi



NAME

4

SECRET

CUMULATIVE TRAINING RECORD

Nr* -Tennent H* Bag!*?

X.O. M-Mt g> Ka^Tlngtcn

OAft '

2 00 56
P A 0 J tC-frO PfRSONNCL ACTION

r- PROMOTION „ RI ASSIGNMENT

ROTATION . , TRAVEL

othk*

AOS.

•jA course '
* J _ .

" 7‘^TE .

• . Wt*-.
J

^7 OtHER.
- : TRAINING 

'cbuRsrs-

>|MAgkSl‘' . ' > ' ' ‘

n CMttoucrtvc enrolt ici> nai mm amtnoo*
• ICRSI. AVM<

. *ie.. pitcAm®
- - '1 " • *. _ .• ■ i:w roii coursci sb Mmto oamo uron buomcVo

■ ’ > - _': p«cj>i«vV CU »«iwSuiA2i£J-»»wf«ii«i.t 2

. *TP ««O IK _ - £7}.toainino; .
•ir'ii. also^ nv.£u“ -

S* OUOJCCT NAS COMPLCTtO YJAIWINa Oft MCClVtO

- «TF III. ALSO.
, - A1C. AITC.CaM*

■ AwOCAI "

• .. ‘ .. CONSTRUCTlvr CMDIT Aft |W0«N AT TKt LtFT.
t ■ ■' ’ >. 7 - ■« _

. T. - ' - ‘ ■ - STAFF TRAININO Of/lCr COMNlNTSt . - ‘

FO, HIOWI,. 

II, III ANO RAFT

-*■ ■ r~l *; TH 11 F^J OOH ri ’o.H HOT MttT - •

: ............... ~ MINIMUM TRAINING STANOARbS R<.OUALIFl‘ 5

' ITC ALSO Cl
.7. rtew <- . .

tv . - CATION" FOR TWC FROjrCTrb’ ACTION.

- - ■ . ' • - • . 1 - 1 «;r »urj«£y-i» 'cu««wn't

AOMIN ^-7 ’ CbuftSCS MARKTO viTW_AN S. TWC COMPLCv

TIONOF RHICM WILL SATISFY MINIMUM* '- lt£——--- —_
----------------------------- ------- ...... _ _ — - .7------ • STAnOAROS.' '

cr*' •
• • . 1 1 C. UHCtSS SU»jtCT HAS H*0 PRtVIOuS H«.

ARTS -
* OR FltLO' CXMRlCNCC. WHICH CAN OF *C«

00 ■ CCPTCO IN HCU OF TRAININO. SuRjtCT *

05C iCt) SHOULD DC RCQUIRCO TO TAKC 

1 | OUAIIFYINO r 1 »Cr«t5Ht« TRAIH-

INO AS CHECKED AT THE LIFT, <

< A E ' -

' r WPSOC

CFO

ATA .
• ? - - • • / . f /

A. CAM ‘ .
/ ■ \ 7., C ^<-7/

■' - 1 . r . » : A ‘U '1
GW J I -I. X - \ . 1 .
SAO

AO - '

MO
. 3U.L

RFOT •’
■ : ;. . i -- • . - .

00 c ■
' ■ - .

• LOCKS •
' LlfP - - J IGNA'TuAC of 'STAFF' ^R'AlNING'.OF.FlCtR - ’

A * __ _
‘ .’A-

’ SAT' - ' • ■ 1
_________________■ ,, I . - ■ . -. ■ - ■•

TO: Personnel Officer,

: O*Dani^t

FROHr Career Management Officer

- --ADBsar-Ai-siaaHS1----------
The above projected personnel action lias been fTj_-approved I I .disapproved by the Career 
Service Board. Additional, training as indicated above has been recommended by th? 
Training Officer to satisfy requirements of the proponed personnel action.

Please schedule these courses as soon as possible through your Division Training Officer 
who will coordinate with the Senior Staff Training Officer.’ '
DATA SISHATu.C OF CAR.FA MAMAOkMCJtT OFriClR

FOAM HO. - FREtlOUS EOlTlOM z st uSEO 
I JAN 54 59-77 REPLACES FORM UQ. SS-112 -SECRET..
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f;

REQUEST FOR PERSONNEL ACTION v?yas?jED
REQUESTING OFFICE; Fili in itemi 1 throush 12and A ikiousb D t*trpt 68 a nJ 7 vnfcti otherwisa teftroewi-

B applicable, obtain rewsnaiibn and fill in reparation data on itvinp.

MR. TEMffiKTJo B4QLST; \J .

.,?£4W0|ltfF(BipS^£A AftfieohfjQMNL.'I^MQcHAMK «4

1 ttW4it«a.

Asai

■* Better reinse

> C5S <^>e?‘ " 
ugjCkw 
WV--

IM*- : .4
I.O.CCI) BQ-$T6^12
asx>i36.5>12 W85s9®

jSTP^ESi 0 / . S . ' -- ’
Poland Branch •
CB, Section- . - ~ - _
WaahSngtdn, D»C, r : - : ■.

i jpaWrau mb 
WMU

t Mtrwium MB-.'.

a oatW*T4MU 
- MU6JWMW

tl IttAMUMTUB-

^rttB - UHhObl MWMtMH

leO.(Cn) . . ■ BG-216

W?/E£ ■.
P62ftnd3anch.

. GE fSg&laax- 
VfasFixrigtcsij ■ D.C*

Time?* ),
,: ■ ■ * ■ \ -■■'• ’- ., . ■ -.- ’ - ;j.

# Subject has boon receiving his checks under the bk ^JradK hase o£‘ Twmett»^PJaaie. । 
change to the corrected: as shc^ ib^o J: ‘ ।

9. RtQQHTtOtT

lA’oi«M4 *ft\C t0?9phvn»
35Sl|/C.«D:wf$h

irvMuftN mFtwtfKt' .

RONI WWI1 othcr' > rt.
-lx

' tfj Fpmt

own. otxr

11 
SEX

M

Sitn^tum L

14 .POSlTti^ *

M.W vice.

A MQ&UT Att/tCit© if ■

•11 04-ft.VOF AJ^Jihr. - i I*. LEGAL RtSlOSXTg - ;
M£_U? fW^VtlQ : . ►

-jW> IQ claimed ?
& API’ROTliiAIION >

from- 7*3100-20
TO S.'^P

2D. STANDARD FORM W REMARKS '

21. CLEARANCES INITIAL OR SIGNATURE IXAIE

17 SUBJECT IOC S 
RET IRI MIN! ACT 

tni-ajj

. Y^s- *.

REMARKS'

. < STATE: •

*;

J X
4 CEIL. OR EOS. CONTROL

C. CLASSIFICATION 

ITt-lacement or empu

T7 :
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. . 6 AW>st 1556 ' . .. ,
■ : ...... ; -5-'L' ’ ■'

■■ • .. ... _■ ■: Y" :• - ' . : \ - '

EElCRAiroyMro^ ::Y.' ■ Y • • Y -' • Y’-'-l :' ?
< ■• '■' -YY'/ ' " ? .Yo ■. - ■ ’■ ■. ' '' ■ . . ?

’ - Tc&snt';S«. Baglay: ~

li Werecommehd. herewith that Tennent E. Bagley, incuabent of i
slot BG-21i oh the T/0 of :EE/P be. promoted frca GS^lf to O8j-13» " ;

• '• _ . . • _ . „  ;— - ----- -   -2 ■ ' " ' Zv .’.’s -v? ‘ " j /

‘ vMf. Bagley is ’dm of the beat all 'Jr --
tte iunderpig^ Ms dy>r wrked wfii^^^ . j~-.< .rn ■

' Kie at inteU^^ence ' . i
Pieratio^ a deep Mom of rMpci^ and Integrity* Me jias, ■.. . ‘ .. . ' _. 
since ia$!&ng at IKe the.vp'rk ’ ", ,
at ,i~ stdt-t- at^fiva_t 'aO^B/ai.
Mve -Meh coMei^d3^K^J>*My ^ for1 Mny yeafsj. . ' . a
MrCBagiey:Organised Action in-a most; ef&pierii'aM' tactful inarihpr: •'- -= .
and succeeded in turning the work at file. SulK'niinates into chanhele , . • ;
of real value ia the Branch, a job reijutring ae Peari diplomacy and) . .
patience* . . ? ' ' ' Y " .

3. Ae a supervisor and as an operations officer Xr. Bagley has 
distinguished hinsolf while at this Branch in a hahner which cie.ariy . .
call5 for1 his advancement to a grade w^ch ^suld only te commensurate. " . t
with;the extent of his fedponaibilitibs and.his singular abilities * . - /
to carry them out. ■ ■ ' ' . ' .’ — ' ■

E. 3£®AM



tr»i*c*R0 rr»« St '

SEEP, Ei
REQUEST FOR PERSONNEL ACTION

WUHSm FROM WVO0CF271D- TO 
" ' VOUCHEUD FCXIjS -

. ^REQUESTING OFFICL Fill in Item* 1 throosh 12 and A* Fnroujh p •«<epi 6B and t t>nl«M orfierwiM jnitructed. 
. „ ,II qppIltgMa, obtain reiiytotiow and fitl In Mgargtldn Jala eq ffTtfgt.'' .

!«• H> B£OI£r 
TZwToMi^■■

REASSSifi^® ; "■' '

-1 MTI Of MTM 

21H«V<19?5

i noocn»a ^itnvfKwut

- <• MWMBM5’’ .

119

SMOTHER 
waTauthcnv

Area Ope. Off* 
GS-0136.01r-12 
DUP/KK * . • " . 

' Austrian Stetten1
Operations StefA

67570^ 

77

MMOCO ■

0Hli6i5>12' 

y^la&-’.B^aneli: 77

Vienna, Austria aawKcws- Wash^ig ten, D»C<

MPUTMtMTM a WO W.J8WNMWTH. 71.^ MFttHfffiTM (BIT
A UMUU (u»9

TRANSFER F ROM lWOltCH^a)<TO VOUCHERS) ,FWS.'

a, naotsup w
EE/Per.

ateamm

a to« MbiTwaHwoMinoii.Ou (/Vamo anrf ttttphGM 0t't<anaM«)

. ' J38SVC.>x^
^poctftfrof

£

U VETERAN PREFERENCE u >^TIM.dAS&!CA'riC# ACTibff

NOW ’w*u OTK£P U POINT 

otsAo touan

MOE* REAL

am</;
IS. 

ax

M

16 
race

w

H. APPROPRIATION * 

raM. 6^110-55-016 
TO. 6-3100-20 (

Gt i’JfiJCCT TO.C. S.
^liKEMENT.ACT.

2&. UfiiL &5WEM£ .

Qoameq 
STATE; S

Ji GTAN^RO FORM » REMARKS

ii. CLEARANCES IHtnU OR SIGNATURE Mpi

A

D CEIL. OR PCS. CONTROL

G O-ASSIFiCATlON
/ r ,

a PLACEMENT OR EMPL

£ ‘

P^/H^OVEOBY

V

19 DATE OE APPOINT. 
.uair AjH&AViH: 
UaiiliiCMi.QtiW
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Wu............

Chief of Operations, DI^ 25 May 1955

Mreator of Seouri^r f ■■■■<•.. ' 'S .-

BAOLEX^Tennent Harrijn«tah D86J8 S' 'z'.S^ S-

1, , Reference lasado to your nenaroadna of 7 AprllroowanondliK .
to the Idrool^dfCsntrfli&ta^ ofthe roque8t Bn4* ^y - - < ■ -
Mr. B^leyfwpnralBalmtnrsM^ Agcncyfoilpolnc -
■hir-BarriigO' to.•. ■ ■'. S'; .. ’ o'.".'-'.- ” ."'' ' • ' • . - .

. 2, Thi«> la to report that the Deputy Clr^otor of &Dtrfil Intalllgawe.
has approved. Mr * Bagley! $ request ,sub j eat to the coodltIdo a con tained - .
Ih a THE RcE^ ^
attaohdd, ' .■ : ' ■_ 3 -2'' ' . ■. L. " ; ■ .. .

FiOR THE DIRiCTCa OF SSCURITIi

t .

&oal P, Ociao 
Chief, Peraaihol Security Oirialon

Attachmentf
. kicj Meno detect 10 Hay 1955

ce> Rlrootcr of Parcoanel



18 Hay 1955

MabHAKnm fob ftpmmbd

The request of Tennent Harrington Baglgy far permiasiah to remain; 
enplaordd by thli Aganpy after Carriage is apprenod subject to the foUcwlags

, 1. Subject’a l^ediate supervisor.^ be notified bycablo 
tA/cbuna^idiha^Ject^ effect t^aarringa -

. " wHlhavelniigfclx^l^ «gj^rfetj#-b>.’^:^ /<
qiro^ »rith>thia Agm^ 3ubjert;aithiK^‘ypuhg,haBd^ 
exceptional ability and great prosilBe and has boen proabtcdwell

■ aheadof others of his ago bracket. Based vphh hie notions to 
date, it would appear. subject might ultimately.expect, to attain / ■
a position of'. cghhld®hbl® importance. andreeponslbilityin thiiL._i- 
l^a^^.£F;no inherent' limitationa develop. The proposed marriage

• places such a llplt.atipn oh'the use of subjbct, not only in • ’ .
particular partd of Europe^ £nit in Headquarters eo well. Certain .
clearances required of high Iwhr employees of the Agency, will 
be diff icult to obtain if thia marriage id contracted,, aid 
the limitations cn the typo of acalghrsent3 ^hich will bo available 
to him will hot enhance his career develqpaent. .

2. After receiving this counsel and giving it consideration, 
if subject continues In.his desire to.-tabfry itn1! contracts.the . / .
marriage, he will be'removed from Austria as soon an ha can 
conveniently Srrsngo for nis spouse’s visa, toll wing tho. . . .
®hrri*i£®», he phaii be withdrawn from the aore sensitive elements. . 
of the Staticsi*b business, ‘ ' .

/s/

C. P. CABELL .
■ Lieutenant Ceieral, USAF 

B^juty Diredtor



secret
tiRg&wcH PXa ttaatogr at c®a$rol.Xateliigsaee.' " ■/; '•■'}

-•--f- ■'- '■■ J-, •..
■' VaaMi- : • » •-'•'"■ ■

; Otrectoraf Scoarttgr

SUBJECT • 3&&^t 3gaoe%6-:H^ (?X^35)i Qpes^ 
os4J» Sa &viaiqa> ^otpost far • aqfon ta? Manila
la tia ^pl^r of Ms igs*? Aftchrrarriasa t®'a«*': ' 

' . Alisa ' 'A' ■' .^''-‘"i--'

! r:- -• .- ■ - J • ’ n- • *............/" 7 ' c ' e--’- • 7 ‘ ••• .
"■ I ' ' . • • ‘

1, It. Iq rw»®6HdBd that naglo/’a raniMMit tn »*«ralh ln 
th® enpla? sTUe Afwsqy after Ma asrrtar® M ea ; ?. j <; ■

Gitise^ approied^ > -

.S* ■ Psis reasBSBBaa«tetl3»i .is besed csj;-Ma--fGllo®iiig raot«ff» after ."■/ 
ccnsl&9iatX<m of Mis request -iv ths Clak^tind Servieea Career ■ ’ 
Service Zaoeli

a» ^r. ^Ist hag ssrvod ofrectivel;.' with Mq 
Asw«5' sicca July i?>X tie bw &;w&t?Eted usisauil , 
ability.in his Cialrf Essi^-sats ohei is 'mfarasd eg «m 
eKtrtH&I'f q&ltia&l® sereer eflioer*

• i>» ihallMiaticn V:.i3 proycaed
fsarriLsfjq awld pises js: ’Easley’s esa in hiB ,
thereat sci&pssat sac-Aid !w Mnlaal since his ns-.sal 
tour, of ifaty in fesstria •sill ,ia . • . -.
Qi thi® i car< . . .

I 3* Tbs cae«’it;.- as^ecM Qi thia propcaad n»ri«^e.hs«9.t£<m
| iSsTsyred to tl;® Off log of Jecisrity for its Bossraia PQWarasdrfatifin.
I ' ' - ' • • ■ ■' ' '» . •
j ■ ,
| .
[ ... ? ■■■:■::. - . ..

hic/.’i?in o?J?3
Wef of 3?/P -

SL'Xi; 11 A^-955

' io Sen 
vlirottw o' ferstfs&ol
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AI8

Chief* X ,
' J'A'C^u'
Chii&'of - j; • •

■ _■■ ■ ■"• ’ '’:'y • t • '

Praaoticn ReMRaendatLdMi

2 Septecbcr 195U ■

KA P CK

i . Kindly advls<0 ub of the plaits of the foLlowing nctSBrifepdatiaBS 
jfdr prcmotlan eubBitted. by thia Kliaicai" 5 -

i 7®ava45376* 19 March 15!5b)^ ’ 
• <EAy?.-66(&4' 15 ApriX d?

7AVA-7P68* Hi May 1951»

rfectta’ Ai Fairfield
1,

DiQtrlbuilen
i 3 — es

1 - OCX
1 - A&dh
1 - Pile
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e
SECRET *'

APPLICATION FOR MEMBERSHIP IN THE CAREER STAFF

To the Chief, KUBARK /\J.' . "J- ■

Sih_______  ___ ' - _____l ■ '

I submit herewith my application for.membership in the Career Staff de- - 
fined below: . .

"The Career Staff is a group of carefully selected and trainedin- . 
. . dividualswho accept- an obligation to devote themselves totheneeds of ' 

the .Organisation, and who intend to make a career With the Organize- * 
tion" . ' ' . . . . .. .
In accordance with this definition, I desire to devote, myself to the faithful 

performance of duty in the Organization, and (accept the obligations and con­
ditions of that'service which'arerdete'rmined tb be;essential to the furtherance of . . 
its mission. ■ . - J ■

I am aware of the many restrictions necessarily placed upon, me by virtue . 
of the security requirements inherent in my employment by the Organization; , 
I gm also aware that as a member of the Career Staff, it will be my obligation 
to serve anywhere and at any time and for any kind of duty as determined by. 
the needs of the Organization and I have been assured that in order to carry • 
out this, policy, full consideration will be given to my particular capabilities, in- - 
terests, and personal circumstances. By virtue of this application for member- . 
ship and upon my acceptance in the Career Staff, I am assured that, with-con­
tinuing satisfactory work performance and conduct on my part, just and equita- ' 
ble attention will be accorded my personal progress during my tenure in the 
Career Staff. I gm also assured that, on my satisfactory completion of any 
assignments, I will be offered reassignments which are compatible insofar as _ 
possible with my abilities and career interests, andthat I shall be entitled to the. . 
benefits now available or to be made available in the future to members of the' 
Career Staff of the Organization. \ v

- - . *. ; ■ •

FOR THE CHIEF, KUBARK, ■ ' . “ ‘ T '
EXECUTIVE DIRECTOR ’ , ._I_T____ £^£^.±7

MEMBERSHIP IN THE CAREER STAFF . _________
APPROVED, TO.TAKE EFFECT__^jyk.4g54.. - (Signature) •
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?. C R EI eava-7058

Chief/ee .
: Attn: Konnoth V. Wllbanta - - '7

1 Chief ofHission, Otri*

Administrative 
fK»*C*>r H ■ 

Reccrunendation far PrcBiotion -

;_ ■ ■■ ‘ ‘ ‘ '• ; _ ■

1 1. Subjectjoined KUlAHK in July 1950. Hewoa given the StaffOrientation,
th« Rna<c hnd Advanced Operationo courses prior, to hie. arrival at VQB .in «hu?.

19571; After aperiod ofagent, handling add technical work in iho operations support^ / <
field, Subject was made Chief of the Counter. F^pi’ohage Section, for the Efwlon in' ;

/ ^eaibei- 1952-, a position which hb has Waldjuntil his very recent reaaB,igni»nt to te —te-- 
the Soviet Section; Following Hane Leave, he began his second tour hero in September ?
1953* Subject joined the Misclan ae a OS-9, was promoted to OC-11 on 26 April 1953.

2. Subject was given a rather long apprenticeship in Vienna before he was 
- called upon to eat up the CE Section. During this orientation period he was exposed 

to a variety- of intelligence problems,

3. Subject's interest and enthusiasm in.his work. Ills attention to duty, 
and his ability to obtain rcoulte have beencuts tending, attributes in hio per- 
formanco here, and have resulted in tie becoming thoroughly familiar with -tlie CE ‘ 
prvt»yc),|' jn /.uptrla. Ho has done exceptionally well on a variety dr operations, .

-- -— . — . ---- . of f> term tec, and demmotrating ari'uhusnal
grasp for details. Ho has read widely in cose files, and now possoosco a better 
than, average coimtor-intelligcnce background. Subject has a good wording knowledge, 
of German, which ho hie learned teem scratch here, and he has. built w a remarkable 
knowledge of this area. He was-quick to inarn the techniques of basic tradecraft,— _ 

had-f>nnbled-him- to teach-Junior coco officers and to instruct in the trade-
’ craft seminars held at VOB. His staff guidance in certain double agent cases lias 
increased considerably their value to this Mission.' written roporta turned in by 
Subject have been excellent, displaying for^efulness, fluency, and lucidity, as 
well aa the essential brevity. He tar. a forceftll personality and is unusually 
successful in agent handling.

h. A mature Appearance,

SECRET
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' SECRET /T^

Security Information

' Date: !> SoyZ*
Control Intalligenco Agoncy . . •
2b3O E Street, H, W.
Washington, D. C. . -

Gentlemen: • ' ; ■ - '■

- 1. In q^crdahee i^h the policy of this agQpcy-j it is undofstoo^ and
agreed bymethet I shall bo required" to servo a hinirtura tom of two years Area 
tho t^ic of arrival at gy overseas . post of duty,., unless tqmb<aU><Vty Uw 

‘ ^yemraeht foir its etH^fhicheq. If the asolgnnfcnt is terminated it njy request 
in loss than twenty-four months, tho following shall prevail: ’

(a) If I resign in less than twelve months from tho date of 
liy arrtrolvafc^ of duty], I; shall rviin^ for all trawl
expenses iny?qiye!tl 'in thjp/tfarispprtatlbh"^ house­
hold goods, ard; personal effects and automobile to the foreign station, and 
pay all such expenses for return to the Uriited States.

. (t) If I resign between t^ twelfth and tifcnty-foiwth month
from, the date cf arrival qt r.y'overseas post of duty, I shall pay all- 
expohsesfor 'fezi ^travel and transportation “of Ffysulfj my'imrncdiatd family," - 
household goedi, and pcrodnfil'effects and. auiomobllo td the United States. ,

2. Fart (a) above shall not apply to titplpyaqs who have served in a 
departmental position with CJA or who have ccrvcd nn overseas tour of duty , 
with CIA, and in xuch case part (bj only shall npplyj amended to read: "If ( 
I desire to terminate or return to the United States prior to the expiration 
of twenty-four iuintts from tho data of my arrival at my overseas post of duty, 
T shall pay all expenses for the travel nnd transportation of ryspIf, my ’ 

■ immodiate.family, household goods, nnd personal effects to tho United States".

SECRET
Security Information
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RECORD OF TRANSPORTATION FURNISHED
DIVISION

8.
PfFARTUHI out , _

r 3 Scpfceatei? 1953
TICU.TXO:

[^2 eci 

r^~~i tov 
[.COST

TVCtSS COST,

$ Mno
HOW PURCMStf

9-

mt ‘ •

BO Augl&fc 1^3
TRAVEL ORDER NO.

EB-670/53

[—:—icmaat -TO twe.iout 

ROUTE *-C»»lil,W

J&m. Kjlto4 Matin। Maw

373.« 0.3. Qdt&l Matea • Ites Mv Voti
' Bbco-C-3L ' -

(Dependent1* n«ma with ej* and io* for children, Indicate cGo^jrrtnl irtioll

1
;*

Data •

8§?s»a

{If foreign’ ship Me beer. thw appropriate car t If IcM Ion n»*

Author!jed approving officer

I CERTIFY that tnl* voucher ha* teen 'eramlned by mo;

furnljr.ed me, or a satisfactory oipUnaticn made for the failure to f^rn'r^n sarhe; that It app*->r» from such 
d-ta mat the Itemized materials, der/lces and/or expenditures «ere f^r necessar.y official purposes, reimburse 

9* payment, for ahl’ch Is el lovable under existing regu l-at Ions; and that such &»pend I tures are property
anargeable to available appropr la11 on* as Indicated below. '

Date Allotment

^ORH 00, 16-154 
MAR 195?

SECRET
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via. - Air ~ 
isneirr aim »ha pouch)

DISP/. .M NO.

TO

FROM

sFciiP^ ION
CLASSIFICATION

J Chief, EE , 
ATTN: Thomas D. Mullally’

: Chief of Mission, Austria

date: 27 February 1953

SUBJECT: general— Administrative 

zpecific— Pranotian f o

(aPOn/GHBOONCE

lx;

; yy;-t,. tjoihed KUEARK in Ally 19?0 and arrivedat this
Hiesicn cn the 15’tii of June. 1951 aa A GS-9* . .

2*7 Since his arrival has continually showed himself as a 
great asset to the Mission*.? After a. period of technical work and agent .handling, 

^^^was made chief of' tlie Counter .Espionage flection for the Mission in November 
1952. He has done an excellent job ih organizing this section and in handling 
and training the four persons whan he supervises.

3. Upon his arrival in Vienna, knew little German. He has now 
mastered the lan-zuave to such a depriee 'that he can handle' German speaking agents. 
His handling of_________ ,__________________________ has been outstanding in that
by carefully training the so agents he increased considerably their value to this 
Mission. In -addition,has an excellent grasp of basic tradecraft which 
enables him to perform his functions with great efficiency and to teach these 
tradecrafts to the junior members of his section. is ano of the regular . 

■ihstiructors in tho Vienna Operations . Base .tradecfa^t^mlnars. saM&has shown, 
an unusual social ability .'in Vienna, a quality which has done niucK ’to help him 
move freely in the local scene. His duties frequently call for large quantities of 
written work, and he has proven himself able to Handle this speedily and with - 
clarity of expression. • > .

_U. ^^^^'is a yery- promising case officer,, and at a meeting of the ' 
Mission' Promotion Board was unanimously recommended for promotion to CS-11. It 
is with great confidence that I submit,his name to Headquarters for this action.

z

RecbsmendiSd and Approved ! ' ' '
Henry P. Dagenhaiii

Attachment - Job Descrip

Distribution: 2 EE - 1 
rom no. c j no a J Gratlxfo» »a ci no A x

mar. 1949 01 2oA i Admin -1 Fil»
CLASSIFICATION
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DISPATCH HO
vicm *>• o* rove*

■»vr

SFCRFT ' ;

TO

FROM

EE; ’ '2 A
jLtj&l Thomas B. Fullnlty 1

Chl'cf of Mlsrionj Aus t rin S (

■i • SUBJECT: ec'NCRAL- Administrailv'e
,L .. Jw^*J.fe-:^At>sJerre’d?J.-c.arc

■Form ll£p';c£-ncern±7£,,'su|^^^^
io jyad^yar tfrf. for annfeorrj-ito’ ae

.iijfect-fiXd-no br’cak'.’ln^cfHc.c':

6W0

0ATE': ’rWlXaruhrv

S.

AS io

ution

— 1- .tv-in;
1 File 201

CLASSIFICATION
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, May 25, 1951

’ ' 28

BAGL£Ir Tennant Harrington. Nov. 11, 1925 PL 724 79th

. c; 5-25^51V?
■ v"^’’ w • > - • ' —*• - \ * - . '.j / -7'- ’•' • -’ .Vr , • ; '•?•'' ■ ■-*- **- ■ ?■ " -

■^' " ---■ ■ .: : '■ '*' . • ' ■. ” AMintaht Atjtacho ■ '

v; . .--;7 ' '

<. ;.... • A.;. . iAb-2092120 > :4-
7; W7

. • ’ ’ ' ■ :■ . _' ' ' ; ; ; indef “ ■■' ” :

Sec. Sec.- X X '

’ ' '• X ■ • \ ' ' ; ’ - ’ . . -
. USA ■ - ' • .' ‘

Mole ' Single California

- . t - • . - • ’ • ’ -■ . .

Items a, b, o, d, i, (61) - ' . , . .

Inactive US Marine Corps Reserves, 1st. Lt., %7$G6 ‘ ‘ . ,

Standard Forms 84 and. 87 5-25-51 ' 'y । - ' ' - '

Social Security No. 570 38 7?^ '< '
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■y y;'.: ■■

£

TQ1_ - ~ Perconi^ipirwM^ CIA
“ 5.—
UAr . adjct tai: roc -

: FOR :,

r »
?«

9» . WlX!u -iji too infcnsatton cn eubjooVe tfrafl nnd jreiiiiiBiofe’' -' 
.^1- <■ o.-.^'< .

A) Scl^tivo Servicoi '• ' ’■'-'■; /'.........

Beardi -lo^'^oivpii-^;-ri-::.y--^ -

W*ihld^|n 2$i Di Ci-'/;

'Cl&Mrlf^oa&MoV '4-A'" ■• ? .>-■

Setecil're Beirvlm Fhinber ^.11$ li^ ■ :: - ;•__ J ;\'._

. 3. H«»vA<MreS81;

. B). Marine. Betoirves'

21487Flarlda Avenue,BiV^, Washington, D. C.

JtBhk' aiKl Serial JSwtieri Flret^ lAoiftoninft; •

Karliio noserrs Vnlit Hih Marine Co^pn i-:Bd^|^^7'

S. S^jee^ hae bo^ to toe ^oney eli5Cp 2li JhiyLy i$^) axfc! iB •
, «BM8uaJ^. wll for l^llig^'e \wrk2to t£S; - . i

aSdyp persdesiono are j^gntled^ sn&jecV&'&'ta
--------------" '“■ ’"" ■ ■; -• ■ “ .„■' -:: ■ .t-'•■• r’ , .-■ ■

■ROVIDk

Rueb T. Cunatoghna 
Acting Chief, you

For the Assistant Director, Special Oparstiors
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SECREI

.f' # 2a MS

HEMOBLOESS .MB:

' » Baaaact far Appchrtsgat l».;tt>

? . ■ ■ I. ..............................  .

■<-- ■ 
'S ' /* ~ -• ’* ”• \L^•'-T?r. .?* '* ' :- : ~-~:i,r ’i-”*' "J '■

"..._i- "</- v "'-"~~r'1^^Z^:z'^'-* ;' r-1?'.-■ *.‘

ra^sagt^ .that Hr. ?gaagtt 5k Rarlar tea

-fireti Iks ^i^rglty ©P Gaoava.-.-. aanriy ^y^tr»®<
<M^f^0ns»-.ss'@>. -of -

„ 3^^'aNsJ
•'»sS0’ssar73^'eo' iwti' W.1U& / .
. oapejj^si e? jan^tas? ^wady -.’f^-<i^|1^..7‘ \
je^fa^Nii'C--l£'i ^^';^sijy''-'^“®^^jc^p-‘j^p'.'iai^^??' ■ v ■"’'

':3i. ^s,£«a2^>'f!l-.r0pl®©» ^a^^.P^^feneo iAd’.
will ba .Fsasalgsssi. cterily after tS*. be^L^>e: arrivai. ' ’ ..

pishi^ aww.

v. o.
Aagifi^csrt Slr^stw

SECKFT
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-
*UO^3’^W^ *^^!^ ftwe3TTr»MlT ■
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- 0?<ST/p?f <23©!,^

irova MotoflnayH uswai
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proposed dioouhh — ■ ,

o. of Si Calir.>

A.B.1^7jn4<tfQWK^rS.A«a^Ph»D^



- -’• •. -'r ’ r , . • ' ' ' . . ’ ; * . v -
• \- •_ ‘ A.’\' •<’"! <.\ ’ '*T<*

T0J, Kr.Earold Pfeifer ~

raCWi FDN ■.. ■? - .

. SJUWgeir 'I£si^atlqn:^ Mr. Tennent S. Bagley '£

is requested..tfiat necessary; steps be .taken to bbtainy.':. 

designation for the following employoe^ ^ - " - 
r ; .-I; . . /. • ’

a. Narces Tennent H. Bagley

b. Station of Assignment: ’ Vienna, Austria

-v.
Elizabeth C. Dunle 
tor: Chief, FDM





- \ >: 7 • "• 5 Fftfph 1551 T f ‘

■•: .. y • • .. y- ' y ‘y // ;■ V f''. - . -'y' y \ ‘ z ' •• ‘ ;

—^h~.—;~CPb-r“:^777 ~ ' 7"5"yr~~

FB0J4: FiM "

SUBJECT: Trimsf er ef Tennent H. Bat^sy t . -7 'r.? ' \

. ... It lie requested that Bubject be.tran8feirs«ed frrti; "

• the German T/O, to Slot No. 6 of the Ettehiafr

This is 4 itswpbraxyr move. • Adjustni^t wijll’be in^’tihen ih^

Vienna T/0 is approved. ■' 

I

Elizabeth C/ Dunlevy Q '
Epf: Chief, ' F® ’ / ~



OmCX MMORANDUN . ; . '

TO. _ Chl.f, WSSUff ; ’ /. ' WFcbrtwxt^

_. JROM:/ OworaoM Sri^^' 'CTO ''-’ ' '•. '!'* ■ rC . /;■“

. SURTZCT; Toanout Ba^Lqy j£8O8' V-" • . ■- •

Tor th* ooaveal«6c« of tUi Doowtaioat of 8$at*( it io .

roquootod that the A«oroprb»to Booirity certlfleatl^a bo proparoi 

iiad forwarded-to tho ^Dopart^at. of .Stp'ti.^ie ‘ooea ao- Maolblo. ' 'T&f 

■ ouMoct to to bo aselgnsd to J

i. <
j 7 iTOSEPH S.



6 ftfanarr

Ow^o^'IIr^ "7'‘7

.wit'./..' - _:. 7-. > 7 ..: 777.

S53JJ£T| c«xxtall«tica of TYenspartatloa- Tsonaat B* 
■ Baglay ■ >7

7 H i« roQwa^ Uttt aH tra^ sm^^

ft> Ba&ley be caaealledt Tbe DivlelQi lo chs^li^ hla 17.
easignaeat ond ha wlU aot bo eent to Kaslsruhe,. Oema^.

Ells^wth C» Daaiavy 
Fcr> CMof, fTW

"*' "1.^



22 January VA

SQBJBCTi Faralgnlrtsal Raqteat

.Jfr». ISoB^?!!* : -*x

'.■'.-it-: Thofwiosd^tatoxMtlim^^
Ua Ftorai^ Tra^ -•-••y;--; - ■■-??:/ .V Vy.' .■

- - - Jvs^^J^VLont -Hfc-sgssgr is l?0^''>ai$7SK Outlaw ~ T
an intollifpsnca Offlcsr, GS~9, agaiB^ F0S/D^a^^

. b. Availability date osEsence travail lh tturah 19J&.

o. Hoda of traroli Sea

do Roqa^ted dsy&atioa fFGa acst diroot route and justifies- 
tlon thorofort Shbjset tea i^iiBatedo^sl tee Division has -no objection, 
ois (6) days* annuel; leave in .S&tasi&sA enroute te S tation.

o. Dependents to bo auteorlsed to travail Ko

f. Btraeateld sfftete to ba authorisedi Yeo

go4 Shlpaaitk ef jxureenai SKteaobila to bo aateorisedi Yes

¥ .' . h» Spools! provisional '@s^K»- ... .

i. Yravsl advance of is .requested.

Elisabeth O.-JJaalavy------  —
Tori Chief j m

AEPROVBDl

a r f -fx

S'or the Assistant. Director, SO



:.n.T> BAOLFT^ Tonntart H.

T11 ie inUlll£OTcejOffl®er

------------ i Karlaruha------

' rr.d» * 3f:

m
Hy :FOr

tnte--

awna^r-: for FCS.'

2Aralie bi Illy bate 'ijMb Type of aitfe- -
•!

foiA of Tfnyel
■ 1 

!

StoToyere. InimWor, * ixr^««

- ‘ Bi^jcdeat* L

■Ktf'^io;^, Bec/WA^

Travel A&yKnvfi

Z^ZZ^^ZZ? w’J ZZZZZ~~~^~2 sx^rr- xr/r^-war - *n

V.Ccftti^'i 31 'f5r J ■ Hetldwacp i X^ssitancT Report • ,  ■ •

; Ap.tbcotile Arp*eeient . . ■. CleajMaff ic-*»v____ J251~__________________ _

„ „ * 10t, Lt. 6^7^06 paperp either in Lob AncoJ.esor Wssh. -,Jie nerve . Helena? WcTer ptaa'___ I. -oJo .o v £~-/AnJ.rFF .,______ ;________ ;___ _

. Py tsnort lottos ..,. ... .-„/Jat-t Pei sr-ort CVfy.tnn^ . .' -___ _ ........................... ........... ’

' PT' !io. .- ' . - . . .' lifti-o-.ef lecuo, •^>i w <»<*w »>■■■* wfne Im »

Vlins7 .” „- ‘ : ' . .’ . ’- . . ., ni—.--^—« « w»»^a * >.wol — !■!■>■«.- «*■*■»*

P'.jslc'al- Recassted .22 lied ■■ Cert-. ^»ci.__ - ■ .. - InocaTetioci-

“FCA Rar.ne’tad- . - .Cttle ;c>. .■ _; ; ____ 'fCA Xe.c.’d'. . . Cable >'o.

Mlitery or aaval Oi^rre £*%>.«?• tng. ' ’ , .. „;,„  C r: ert R.ac11,. ______________. - ; :

Ml; Cf.ftL Recuar.ted AGO Cam’. ’Raca 1 ??i .

Directors Acnolnti.ent Sc!->4 iied fcr _________ Aioointavnc Cjmlotsd

Ee-'nrt’ire 'lotion ■ !;r■< rzi’-'- Ca :1c
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fERSONNEL^^ ■■
. (THIS l »«OT A- T RA VI L* OWOZ.S ) ' ; ■

j xvV’- ■■ : - ■■' ’.■■■'_• 6 Janumy

1. Pursuit;:to authorlty-vaatOd;. ih^mpi, .your. .off tft-a&i’<^ ? L • 
::£siabld8^ ££.^ggLg£i^£iOEiai8^ 7 >“

UjtM.r^^i^tspf. pi$^r7ji;Mji®i7©M^ ~

$• t’^-’yauf new. .station-Is-to be. accompli shed 'as^sopn^ 7 . ’
aapractieaia^ proper 'Travel. Orders.’ This" transfer '
la not for your cohvenfbhce or benefit, or at your request, butin ’ .. -
the bed.t interests of -the Government. ‘ • .

3. Tn accordance with the provisions of applicable agency reguia- ■ 
tlona, and subject to the availability, of funds, the shipment at' Govern­
ment expense of your household goods and personal: effects, including 
packing, eratihg, unpacking, uncrating, dr.ayage, and temporary storage* 
not id e'xeeed ninety days, within.the prescribed weight allowance, is 
authorized: . ’ ' ■ ’

4. Subject to the.aval lability of funds., the movement of your 
immediate famiTy at.Government expense is authorized' in accordance’ '
with agency regulations;-- ' ‘ ' . . . ’

S. Aut-horiza-tion for the shipment of a personally owned automobile • 
at Government expense," when consistent with agency regulations, is' . * 
hp'r'eby ’ authorized. . ' ' ■■ . .

SECRET



Hi

____ •

VIAt' ..- - OD . • " - •', .

.tR-.. ;?/ ■./ •■-.•
sirafe^.-~ c

•/Tl’ t<-/• y 

. '&;c*;\ ' '. -
draped tototo' to*^nltoi' Cailfbinto jttopy attactod) •. -’
s£^_ is oh ia 'n^
tto orto* 13 torto^

. to» Bagley ton CEploycd by thia Agency on 21* July 1?5Q as a 
Restotoh <ned|^ iwai£i^ to ttea fM -Slnbo r®»«
ppgffiap fap &a£yt ‘ha tots toto in. Tralito^ Coutoto and wilt _ 
0c^$s :̂. ^i Adyanc^ IO?%sr^d^^ . '

hai^e^^ ii luia total toai his qttaLto

- andithn papt&a qaa iii rsqwSBting. hlii irartafer to-
HH £sr toot paxpoea^ -':- . ' ~ - “/. . .' ' ’• .-. - : . .

ZegieBt toni Kr» Bagley’o tofeiwnt frea rcoall to estiva
dtd^r -^to7to^: ^^na Ccpps to axtsx^&A to tto-grounds that &10 ~ -

- w^Mn'"tto.. nt^aiihia to'to'unusually .toll • '
. a&feito tori >d>: •

tod: toa^rotod;are. stiil* totQy ageded- by tos .a^b^n'. ' .
j^totoisto.. 7^'thto'tofas^t ton'to ^torangtos. to ^LJJ. to toto'to - 
Gto^7 to a Intsiligeffi®0 Ottisst iA t& torlltot totoitoid'ty*

' ’ ' Rtohard 12=33^3
. ; - Chlafg RSI ;

Attscfcaeat. . ; . . ■ '

APrSO/SD



6 Novanber 1950

Mt . . S® - ' _

. FHONi . jf< „ ... : ■■

. Transferors Baglege

As.indicatedintiie attached memorandum from
lfc..Hb^e&.C^ Chief, AdHwiy f
J&j. ^gipjr is releasedfor transfer tKisdii^sion. 
Ait Jthe present time,--Mr. Bagley is a student in the M-» 
vaiiced Operations: Course, it is planned to have hia 
report to upon conpletion of the above-mentioned. 
Course which **11 be 1 December 19^0. ’

It is requested that action be initiated to
have him transferred to FOK as soon as possible: 
Intelligence Officer, GS^9, FOS/DAD Slot No. 5J.

C ~Dunlevy •
For:VChief> KOH- . ’

» Attachment .
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< COrriDENTIAL . RESTRICTED

ENTRANCE ON DUTY RECORD
DATS

24 Julv 19(
toi ' • UHOIN6 ■ CORI .

- Advisory Counc]1 . ’ So"th . 132 .
HMHl . , ■ ■ • ■■ - ' . lODDMTl

( . PERSONNEL OFFICER ' . . ; , 24 July. 1950; .
"mm"'wj*iiio»« '-r'-' . , r '5'’" ' ’ - ''7

' ' ~A"£AGI££» ...
, '--y -. ■-•• ■. y

— L - - : CS-9 - >4600.00 per farwbW “
l.

*PAvm:l . 7 . ’ ' OUTT |TAT ib« . <-? '' •'.

!«

< ... . _ ■___

■ .. 77 ~ 7 •• 7
c

.. ..--A
--- ■ . . - / ■-

- <■' ‘24^ . ■ . • 24 July l9&07 7 •

-< S0ATC;M :- -'V'"
-c •-.

■ ■- t . - - • *’ -
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Mr. Banna naan it February 1950

Employees Division

Tennent Harrington Bagley - 38638

. Attached.l|.«^0py of 4ette£»tos eub'j^?i&i^ 
written to Copt. it;. ci^toAed- thaf^.-.MbU'rffer-- .
oloHranoe ef^ W^Au^ajS' 1949 bbpxt» tided. ' Ifcre -'hopna- -
that ’ eubJbotwl 11 entor onduty odor about 1 i 'ibiSnh' 1950. -7'

Office Memorandum ® united states government

to Chief, Bmployeea Division, Special Support StnffDATE! 33 February I960

from Chief, Personnel Security Branch .

subject- 2A0LST, Tennent Harrington ■? 36638

Reference la made., to your fflemorandua dated 1? February 19S) ’ 
requeatlng-an extension of the security approval granted for subr 

; ' //’

This is to advise that the security clearance granted oa- 
29 August 1949 IsatllT in effect, provided subject entero ph 
duty within 60 days from!this date.

P. GSISS.^?!^



24 194?

TO t I4S,

aTT t - Jr.JTeotreil .

jaoj -' '

SUBJECT! Bagley. Tegfl^ B
"■ • -Ffehk, ••

1* .
' pressed; >r ??

£^>4^
thio1 Sasi® »’Mkoui^?r’ ■ < :. < .< \ -y. f^7' '•

FRANK G. JAR’^^

li

Office fto UNITED. STATED'GOVERNMENT

TO : Caputy Porsoinal 'OffIder BATE: 15 September 1949

i^rom : chief* Personnel Security Division

SUBJECT: BAGLEY. Tennant H. 38638

___ . - ■ — - Reference is made to your memorandum dated 24 August 1949 
relative to Subject. ' ■- '

This is to advise that this office interposes no objection to 
the contemplated transfer of Subject fraa Vouchered to Unvouchered 

! Funds la the Advisory Council. .



14-00000



SiCk11*

NOTIFICATION® ESn~*SHMENT OR CANCELLATION 
<5F official cover backstop \ 2i June 1972 970

TO:
X CHIEF, CONTROL DIVISION '

*8 hiwt« 
570-38-7705 .

CHIEF, CONTRACT PERSONNEL DIVISION
(WPkO>tI.WUWBF* -
056043 \ :

x:
. , y EUR

CHIEF, OPERATING COMPONENT (For action) . o
tO CANO ~ *

ATW: < :
. . Chief Support .Staff; ..

OFFICIAL 
COVER

X
• - - - c

IITABLISMO * -J
REF: ' . ' \ ’

Retirement Debriefing
DltCMTINVtp -------------------------r

iutjtcf

BAGLEY, Tennent H.

00

| -ESTA BL1SHMEMT OF OF F IC IM COVE R BLOCK R ECOR OS

"Tn.BAS'ic coven r»ovio<o • ; -
K ltrFtcYivc oatc - ’ .bOD . . .

_ ■
T^OFtBATtOMAI. ,COVCB PBOViDfO . .
___ |row ______.toy________othc» fSo.cifr) '

1 X
SUBMIT FORM «42 TO CHANGE LIMITATION CATEGORY. 
'(WB iO’TJ •

SUBMIT FORM 3254 State w.? To 8E ISSUED. 

(NHB 10-It) ...

■ X

SUBMIT FORM 1322 FOR ANY CHANGE AFFECT ING'TH 1S
COVER. CNR 140-2•) - ‘ '

■ x.
SUBMIT FORM 1323 FOR TRANSFERRING -COVER *
RESPONSIBILITY. (HB. 34Q-2*)

tAA. CATTGOflY 1 • CATEGORY II

NA i SUBMIT FORM ?6BB FOR - 4<QSP1TALIZAT ION C^RD*

.CMaSrS ANp.OA cdA« HJlTOOr. ’ " ■

Subject will be denied for entire 
.period of employment except for

US 'Government ciipiqymeht app.lica^- ■ 
t ions. „ .... ..
Forwarding addressj56,Chemin du .

— Efe^'Tiehne
5328-Ohain,;

.Belgium,.
Subject will be se|f~employed ■ 

. , .. 4 ' J - -M
ISTRI BUT I ON:

RF:ss

CAmMlATIOH OF OFFICIAL W 
EFFECTIVEOATE: - ; : ' J

SUBMIT. FORM M34 
TO BE ISSUED. FlWf*

-*•1

SUOMIT FORM MJ TO CHANGE LIMITATION
CATEGORY..FUHR 2O*7> . •

EAAj CATEGORY I CATEGORY I I

RETIJRN ALL OFFICIAL DOCUMENTATION TO CCS ,

SUBMIT FORM 2668 FOR 
HOSPITALIZATION CARO

»»|T( IN THI10L0CK

L

covts

1551 ... SECRET 'la
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LS: 28 JUN 72
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OEF
I. UflAl WMtl ; Kami aast w-auotxn

SFCRfT
CWK»0 bit

NOTIFICATION OF PERSONNEL ACTION £3

EAGlEY TENNENT H
» Mun or HtK>.Nn *bkjN CONV FROM F$K STATUS'
& RETIREMENT-INVOLUNTARY-UNDER LIA 
RETIREMENT AND DISABILITY SYSTEM__TY SYSTEM

Fncnvi OAff S CAfttOV or fvAOYMfMt

PUMM d

r ptGA*^h0HA4"0O^**Ah0H»-
2136. 11187 cxm

V TO vt i rocr '
CTl©Vr" ’ ' CTTpCI’

n_6 M 172 regular.

loiiXAhiaSt'Qr o^kiai r aaon'
Pl 88-6^3 S£t 2354

□UP/EUR DIVISION 
FOREIGN FIELD ■ 
BENELUX AREA 

1^USS£LS_SIAI1Q1L 
ii. fOfniqH rmi ' ''-1.

BRUSSELS,,BELGIUM . .
i»/K»riai Humus................. <>u«yctot»o>unOH
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.0296 0
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ii nMMio ■ - - i -

■ 16: 6 34623

3S CAMM CAUGOAV 
i.—.____

1?. A^jON 
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45 ,

20, fmplcy 
Cod«

IP

Tl. CMC! 

NUMVAiC

COPING '

XlPHAMK

27. STATION 
- CODE

70 NTt IXP1RE5 29. SPtClAt 
lefMiNa

30, MN WMF NT DATA

**O Da. vl.
i e’k
1 CTA 
3 IK* 

.J-NPN

coot'

. . c
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CCM ' 0 NOM " 
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?. 10 Pt
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cow :

23: INTtGRIf 
. COOf

31. MflARAnON 
DATA CODE

GU()<)O9

SPACEBEIOW FOR EXCEUSiyE USE OF THE OFFICE OF PERSONNEL
7< MtfqHt ■3> DATbOF 8WN >7. DATt CF UI • .

0X4

J.WJA* .N «»VlCP RfSj THAN 1 V»i) •

PC9A» 
it* 11SO

M#9 n 71
(«•*■**

LLi'Il?!
1? Corr»tMu* * Con<*ilalM)n Data

»v?t MCt DA ft

- । “
£*•; £tiv rccw 

Nov, rtMir. r

!J. ' . »Mt»l TAX PAM

.J*/ Ptdti / HEAHrt INSURANCE

coot v wjiivtt 
1 • TtS

fxfCUTfD 'ccot Mi Kt*Pf«CNS

SIGNATORE;OR OiHE^ AUTHENPCAbON

24 DAU OTGOM -

MAllN WX COO*

MO OA

33 3KURITY 
«eo no

34, UJI

40'SOOAl UCU8iT/'X

K»M“|fkuTfO' _
♦-VIS
2 NO

ccoe NO TAxhTAYt rc« 
ImCmH -

STATt TAX.DaJA
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kwA«n T’#»4 h»;



I I AM NAM H®V NAM ' "(MnAUlpI WQlHf^Nf DATA

4 DATEAND NAFUtt & MPAAAT»QN~

RS rc t con
SUMMARY Of AMMUAl ANO JKKUAVt

inouas/ '

1— > I

kc»U
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t wt «*/ •£.

»*on “I . ' «^N
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s ho"

0
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foNt

7
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°6

W
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|J. TOTAL SERVICE f'OK UAVt '

• (.4i of \hfr of ),
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i^otlrrifrit COp ??Cf (>/\C/Td
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PtMAtH ‘
(HOURS)
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9 fatal l»o»e toL'en1

10, Rolonce
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Por Chief } *j
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Current balance at at _ •

I 2 month accrual rote__ -•, , , .
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' . t o

nop 

l Homy* J
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(Telephone;

23

2$

A8S(N(£ WITHOUT PAY
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SECRET

COVER CONTROL OF RETIREMENT PROCESSING

TO: Retirement Operations Branch 
■ Office of Personnel

ntrthee category or 
eafloyment

On this basis of a review of the records of the Central Coyer Staff, the 
following action is td be taken on processing retirement documentation 
fpf ttus person naoed aboye. . ' . \

. f

■ t

I, WE RETIREMENT <
CIVIL SERVICE CIAROS

OATt ;
1 -♦*’

1 J . .
/ - j----- - -------

1 COVER
1
' OVERT 
• ROUTINE

COVERT- (orrtciti com). 
LOCK-UP

COVERT 
(HOC) 

SPECIAL
RETENTION 
OF AWARDS YES NO ‘ I

| CORRESPONDENCE
.OVERT - COVERT -• THRU CCS

I.
L A . •

. 'FiNAMces

f ‘ ANNUITY PAYMENTS.SHOULD BE: . .U / U.S. GOV'T.7 CHECK
•. . •

'• : ’ - _: ' 1.
OTHER ' •fructJoflF 1

‘ fallow) • - 2

L -J- . TAX OdCUMEHTATION SHOULO et- .: . .. . — - CIA CSC
1 _

OTHER TMMP rOUdvjj]

P y ; ' REQUEST TR^$fC< OF FUNDS ’’
J ./........   ? C.I VI4-SE^yiGE C(^ISSION’''-, l YES NO INTERNAL TRANSFER I

TfPt OF HOSPITALIZATION CARpi

I . FfOLI • OVERT _ COVERT MAINTAIN-RECORDS INTERNALLY ONLY 1

RESERVE

| AUTHORIZATION TO CONVERT INSURANCE
YES CONVERSION MUST-BE APPROVED BY CCS 1

L ' MEMBER OF CIVILIAN RESERVE 
. - • t- - . • . - >•

"...................... ’

COVERTYES ' NO OVERT.

‘ CHKF. COVCR SUPPORT ORANCH. CENTSAU COVER STAFF

THI< 8ECTION TO Ct COMPLETED BY OFFICE OF SECURITY ~

HO SCeunlTY OOJCCTIOHS TO ABOVE.

' «rhi» instovct io>{s ask o i. lp«s •_

or SECURITY

3429 SECRET



6 30 IQ

2 C JUtl 19/2

MEMORANDUM FOR: Mr. Tennant H, Baglay _

THROUGH I Deputy Director for Plana . ’

THROUGH : CMafj EUR - ' ;

SUBJECT : Intelliganca Medal of Mortt ,

/ - 1. ' ThejHonor 4hd. Merit-Awards B'^grd'.fa pleasedtonotify you:
’ thatthe award .najned' aboye.ydll^ .conferred ohyoii in recognition of 
the excellent service.you have rendered this.Agency. Security.con- . 
siderations .relevant, to the award. are explained in the attached memo- 
rand.um from the Office of Security, ' - ■'

2, The award will be presented to you at a ceremony to be held 
in the near future. Members of your family, Agency-associates,'and 
intimate friends who are aware of your Agency affiliation may attend, 
the ceremony. .. -

„ 3. Invitations to the ceremony will be extended by the Executive
Secretary, Honor and Merit Awards Board, Office of Personnel, extent 
sion 364 5, room 412, Magazine Building. Please send to that office the 
names and phone numbers of the guests you would, like to have invited,^ _ 
and indicate any-dates oh which you would not' be available for such a . 
ceremony. .

• - , . '*/ b. l„ Austin, Jr;

‘ R, L. Austin, Jr.
. Recorder

. Honor and Merit Awards Board

' 'Att.............  ~ . ; ■ . "
Distribution; • _ ■ - 1 ■
O - Addressee •. . ‘ '
1 - C/EUR .

—t"- D/Pers -- OPF w/forms 382 k 600
1 - Exec Sec/HMAB n. ri _ r , <
1 - Recorder/HMAB uU;;s : i



IL
REPORT OF HONUk AHO MERIT AWARDS BOARD

6 June 1972
considered a recowendatlon that:Honor and Merit Awards Board

4tAC or io ho. ' name (L»»t • fir sf • Hid'd /»> 

BAG LEY. TennantH______________
8IPTNVEAS 

1925
SEA | tWLOYCC 1
M 1 Staff________I

fTcc o’* assignment ■ '

____ CS/KUB_____________________________ _
sb

p

SCHCCUE

GS
GRADE 

16 '
STATION 1

•( AWARDED . ’ . ..

Intelligence Medal of .Merit -

' Q^0**1**—*<*100 July1950 - June 1972

H8 KtCOMMZNOi A^MOVAt

.□ ACCOMMtNOS ‘"A’0'. ®*

Fl 6Pl* »tC0X«lin *«»OV*L

UHCWisir K« CIT1T4M

. ' jjfrj -Terae^ H.,-^ isherebyawarded-the Intelligence ’
MedalofMefitinrecogidtiwpfhis^ service
thfoughout jKfs he has served, with ‘ .
distinction ihincreasingiyr.esponsibleoperatlonal assignments both 
at home and abroad. '-His skilland expertise In accomplishing a variety 
of delicate and vital tasko attest to his versatility and professionalism. 
Mr.. Bagley's’ Outstanding contributions to the mission of the Agency 
reflect great credit on him and the Federal Service. .

REMARKS . . ‘

. (Recommendation approved by ADD/’P on 2‘6 May 1972)

apprOvto

RiAhatd Holms

. t

sicsATust visiier ■ »
/s/Harry B.

TyPEO(NAM£ OF CHAIRMAN, HONOR AND MERIT ARARDS BOARD 

Harry B. Fisher• J

J ■
oiatcvda oi cmrui ixtiinoiict '

£2 JUN I3ri . '
SIGNATURE ’ .

__________ Signed Original
OATr . TYPEC, NAME OF RECORDER

R., 1.. Austin, Jr. .

382



SECRET 
<■»*-" Fill'd In)

RECOMMENDATION FOR HONOR OR MERIT AWARD . ''
. (Submit in triplicate - too HR 20-J7) '

SECTION A . ' . PERSONAL DATA .
1* CMP, ita. NO. •• NAME OF PERSON RECOMMENDED .Vtddia)

056043 . Bag:ley, Tennent Harrington ,
3. POSITION TITLE U- GRA0C Is. SO

Chief of Static|n CS-l^’D
4. Office OF ASSIGNMENT t.officc eat. (jf

DDP/EUB.; , \ .
•• ' * ■_ _ ■.. * ,

" -| "(Roovarvcri [ X [fi«lb (Sp&iify loc»tion)QT^&SQJlS
ONE If. CITIZENSHIP ANO HOW ACQUIRED

' - U.S. by. birth .
IE. RECOMMLNOLO AVAR0 - - •

Intelligence Modal of Merit ’
l». 4* WtTIAINC- EAT£ of ■CTIRtMlNT

30 June 1972
14. POSTHUMOUS

L X 1 «
ia. nciATiOMHie 1 

. Wife ’
I. MOMC aooatai (Ha. .St. .Cllr.Slnf.tlf Cadt) 

Saine as Number ^inp (9)
is. home phone

SECTI ON B ‘ . ; RECQKMENPATiON FOR AWto/fiOER.OlC: ‘

tO? wERCfY0jjj4N?tyC£^TNESS. TO Tm< jtCT 1 J-’?’ -1.
, (personnel ; fii ‘iWfeATt .viciNTiy who ass isteo; IM Jet =or ’shamd’hiv-;?^ ,. '.

■ ~ <.J.____ - - Si..- OiKNirTlTLt ' 2t. 1^04.01. 23. OFFICE OF ASSIGNMENT ~ 
' ’ ' * -..--I-

LIST’^NY OF THE' ABOVE PERSONS Gl ven' AN AWARD or RECOMMENDED FOR-AWARD FOR PARTICIPATING. IN ACT. .. !.

- i'4J- FUI^ WaM< ‘~ ' • - - AVAIIO' RCCOMMCNOeO , . ..

CONDITIONS UNDER’. WHICH ACT WAS- PERFORMED' . ' . . • . - * ~

ze. location'/ ' IT* INCLUSIVE OATCS 28. TIME OF DAY

29 BEWAILING GEOGRAPHIC CONDITIONS ANO OOSTACLES ENCOUNTERED . *
. . f .

♦ • . f m ... . •

• ‘ i ’ . . ' r ' . ' • • '
30.' OATES' FOR WHICH AWARD RECOMMENDED 31. ASSIGNMENT COMPLETED' 32. NOW IN SAME OR RELATED ASSIGNMENT

1 vi • - ‘ ! • we ' - . !- ’ n ’1 !•« '
SECTION C / RECOMMENDATION FOR AWARDFOR ACHIEVEMENT,- SERVICE, OR;PERFORMANCE." - " 7:'

_ 33.‘ DO YOU' HAVfe'PCPVpVL KNOaLEOGE/OF THE SERV1 CE 6> PERFOOMAflCE \ 1 X - I ** • 1’ L*® | V7 ; . .

3'4'' officTal AS SEGMENT OF PERSON-RECOMMENCED at time OF SERVICE* OR PERFORMANCE ' . . ..

. Chief of Station : ‘
35. COMPONENT OR STAT ION (Doai^nit ion and location) ‘

, DDP/European Diyision/Brussels, Belgium Station. .
34. DUTIES AHO RESPpN $ Iff IL 1T1ES OP ASSIGNED POSITION • ' • ‘ ‘ ’ . ’ • ’ •• •• . • . *•

Dire’c.t supervision of the. Brussels Station consisting of 18 ,
Stiff-personnel and >nine: Contract personnel. > . >

3T. INCLDSIVE' OATES FOR WHICH RECOMMCNOEO 

July 195^- to June 1972
4. assignment completed . 39. NOW IN SAME OR RELATED ASSIGNMENT -

X Iris — • r r- v" . X I.... ■______ |______ ho ________________

PERSONNEL WH0 AS5ISTE00R COtN FR 1 BUTEp SU6STAN T TALLY TO THE SERVICE OR PERFORMANCE- ,

40. full- name 41. ORGN. TITLE 42. GRADE 43. OFFICE OF ASSIGNMENT

LIST ANY OF THE ABOVE PERSONS GIVEN AN AWARD OR RECOWENOt0 FOR AWARD ’FOR PART 1C1 PAT 1 NG IN THE PERFORMANCE

44 ’LL NAME . 43. TYPE OF AWARD

600 SECRET



SECREt

srcitin &. hAKhAiHE UE^CkiPiION

Award for Hog* Ac'-on gr Acceptors <w? vglgnhj/yT Dextibe why cxI wot ovtt*Oftdw^ owd N D w« merg ihos ngrmotly s«pg<tod.
why. e^d how. If on oertol or merino oporoHow, deicr.bg typo owd potilioa of <rofU trow pawHea W IM**^dvoL owd oil vnotvol twtomHoMOK 

I* Ato ro»Ut» of <h« oct. ImIom ornloHiftod citotipR.

HfroKto. f»ch»A^, or prolpinoodf dofiot g*d roipowiitM/rNwt 4 oot eovorod it* SocNoa C; Incfodo dofot of mw^woM o*d rebel.) Who! diet iho Individual 
do-that monH the award? .Why wat lh«t avtitanding when compared la othort of like grade and oRponMoa to titolor painigMi ar cir<wmilance«? 'll 
app-ropriato, toelvde prodvc*M>Rv record! and aithlaofo rendered by giber portoot or oobt. Who* ob«to«*M woe* onoooatotdd-oe overcome? Indicate re? 
tolls of ochroMMMnt. tervlco. or porformoMo. Iriclvde^ reference to Fitaow *OfM»rU,lettort of CoRwaoeiioltoM» or o»bo* doootobotoHoo olreedy or Mr wN«h 
MppOfto ibU fOMMURSAdotioO. >A«lotO WA*toMMed otloliOfK.- ' ' • _ ’ ' ‘

. Mr. Tennent H. Bagley.,: currently Chief of Station, Brussels, is 
recommended. for the Intelligence Medal of Merit in fecognition of hi-s 
outstandingservice of 22 years-as a Clandestine Services officer.

For personal reasons Nr. Bagley his elected to retire effective 
June 1972. ■ ' ' • . ■ ‘ ■' ' • ' /. '

From the. beginning career, Mr.Bagley's e^cep^i^nall.-X
abilities were? clearly recpgnized and ha recelved a^ighmen^^^ _
increasing responsibility _________ [fljjld, Feli^iiig^ ’

‘ a highlyf sucdbbsf yX foui as’ a; Senior opefatipns-pffleer in^Syfitzerlsgid^,* 
Mr. Baglby •was assi-gned to. Headquarters asChief of the Counter > .

• Intellifcenco Branch or tho SR Division. Iir this key and demanding; 
post, Mr. Bagley showed managerial- skill combined with" know ledge/ in< 
depth of the complexities of counter intelligence work. His outstanding 
performance resulted in his promotion to GS-16 in June 1965 and his . 
subsequent appointment as Deputy Chief of SR Division in September 1965 
■ the coinpai'atively yOung age of 39. • .

■ lit addition to the. full duties as Deputy Chief of an active 
division, Mr.. Bagley continued to carry heavy responsibilities through­
out this period in the field of counter intelligence. He was one of

' ,. ' 533 COHTlNUtO OH ATTACHCO 3HCET ‘

4S. ENCLOSURES (Liet i'ndlvlduSt-ty) IF OR IGI NATO* j S NOT AN EYEWITNESS OR OOES NOT. NME PERSONAL .KNOWLEDGE OF THE -ACT 
OR PERFORMANCE^ -ATTACH AFFIDAVITS 0^ CYEWITNESF OR IND IVIOUALS HAVING PERSONAL KNOWLEDGE OF THE FACTS.._ ... ..

- I. PROPOSED CITATION ----- - - - , - - -

RfC^^NOAT ION I N'l T I AT.EO, BY' •

Archibald B. Roosevelt,, Jr 
' Chief .

European Division ,

TITLE'.ANO SIGNATURE OF EMPLOYEE MAKING RECON* 
MENDATION , ' .

SECTION | REtWENpAtlON FORWARDED, THROUGH. OFFICIALS. CONCERNED 70S JjHc*3 INFO RM AT 16^'
SO.

HEAD OF*.
D

CAREER SERVICE

TITLE ANO SIGNATURE

Soo- Item- 52~

DEPUTY DIRECTOR OF CAREER SERVICE

UTY DIRECTOR OF OPERATING COMPONENT

TITLE AND SIGNATURE- • '

See Item 52

Deputy Director'for Claris

SECRET
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the key officers responsible for the direction and control pf 
* some, of themost sensitive- operations then boingconducted by 

th$ Clandestine Services. lie carried out hiis; resppnsibiiltiba 
withskill and discretion;, and theabliity to stand up"under 
repeated periods of heavy pressure. .

. .___ ; In rccdgnitlon of his excellent service as Deputy.Chief 
1 1 SR, Mr. Dagley in March 1967 was assigned as Chief of Station,
; Brussels,' ‘

. In, the. past, five years- as Chief, of. Stat ion, Brussel s,- 
Mr.y- wi. efieetive Statibn/Chief ’

Mr. Bagley’s entire career has been characterized by 
the consistent excellence 8f his performance in each, assigns 
merit of increasing responsibilities that he. has/undertaken, 
fie is recognized as one of .the top Soviet operations 

- specialists in the Clandestine' Service and has spent the 
bulk of his twenty-two year career working in the most . 
sensitive and complex areas of intelligence work. Wo regret 
his decision to retire for personal reasons and the loss of 
his experience and expertise to the Clandestine Service. It 
is strorigly recommended that in recognition of his outstanding 
service to the.Clandestine Service in positions of critical 
arid demanding responsibility Mr. Tennent H. Bagley be awarded 
the intelligence Medal of Merit.

_____  —-------- — - . '
■ ■ Archibald B. Roosevelt, Jr. -

. ; Chief ‘
‘ European Division
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“Pa-y adjustment, jn accordance <i-th sAL*Rv; SCwet-ules .'o^
EXECUTIVE ORT*ER 11637 PURSUANT TH AUTHORITY Of DC I AS PROVJDE.Q |h THE 
CIA ACT OF 1949/ AS AMENDED/ AND A DC I DIRECTIVE DATED 8 OCTOBER L?62"

EFFECTIVE RATE OF 0AY-ADJUSTMENT! R JANUARY 19-72. ..

NiME ' serial' pRGN< FUNDS GR<?STEP
__ HEW ..
SALARY

BAGLEY TENNENT W 056043 44 620 GS 1ft 5 *33/634
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CM «CT r, L.L xf ™'

Mre „ pav .ojust,6,.r< k’071
OCTOBER 1962"

NAM£
SERIAL

84GLEY TFNN£‘IT h
(J4GH, FUNDS G&-STEP HEW 

SALARY

b MBjAl NO.

016043

056045

4

nam£~

44 575 CF GS 16 5

B.AGLE^fENNENTM 
dwsA^Bv|AitT- .. '

M O®*»1

K MOAMUitON -

*31/851

•

~ FUNOS: 1- IWOMfOVtS

Mt W-'lAtMT bati. : • 1tj*Lacu6n

3^? 7
^w;

A

7. icteWcAflW Aro; 4^ ~ -?

i CBnif^ryAT Twe;y^ 6y ths A»ovt namio (mmovk is of ac«habu leva of communci
SiONATUKl' OAK

L

O

| ) IWOP STATUS AT INO OF WAITING PKIOO

CKSKJ INIIIAIS
TO---------------  
O a o o
2°' O w

tT TT Id
FO&A- CZA £ Uso prtviowf 

560 c PAY CHANGE NOTIFICATION Mil)

; MPAY ADJUSTMENT fN ACCOSOANCt WITH SALARY SCHEDULES OF PL 91-231 AND'
I EXECUTIVE ORDER 1 1524 PURSUANT TO AUTHORITY OF DC I AS PROVIDED IN THE
; CIA ACT QF 1949/ AS AMENDED/ ANO A DC I DIRECTIVE DATED 6 OCTOBER 1962"

I EFFECTIVE DATE OF PAY ADJUSTMENT! 28 DECEMBER 1969

. new

NAME SERIAL ORGN, FUNDS GR-STE? SALARY

BAGLEY TENCENT H 056043 44 575 C? GS 16 4 629/202
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EFFECTIVE 1® OcT^eeR 1962

Na me
serial oron funds or.st

Otc
Salary

Hff1
Salary

BA3LEY TENNENT H 036093 56600 CF 13 1 *13 730 15 1

- * .»_• T>W sr f V V A VC-U

e DATED .6. OCTOBER lib}
AN, A DC ! OIR£criK^\fE%f n^ ™*«A ACT OF 1949

EFFECTIVE CATE OF PAY ADJUSTMENT: 13 JULY 1959

NAME ' SERIAL ORGN, FUNDS gr-step
HEW 

SALARY
?-iGtEY TETNgHT H 056043 44 550 CF G5 16 4 527,549

'’•PAY ADJUSTMENT IN ACCORDANCE WITH SECTIONS 212 AHO'216 CF? PL 90-206 ANO' 
executive order 1U13 pursuant to authority of dci as provided in'the cia act 
C’ 1949, AS AMENDED? and A-OC1 .DIRECTIVE dated 8 GCT08ER 1962"

EFFECTIVE date QF pa* ADJUSTMENT: 14 JULY I960

OLD NEW
SEXIAk QRGN, FUNDS GR-STEP SALARY SALARY

»:SL§* 'ENNENT H 036043 44 350 CF OS 16 4 S23/CT9 325,119
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• "Pay aDJUSTfE^’ J* accordance with salary sc^oOtes or pl 90-2c6
; PUKSjA-nT fc /jT^Rrt-Y nF DC ! "AS PROV1 DEO IN T^E ClA ACT OF 1949,
■ aS a^ENDEC, aaC A*DC1 DIRECTIVE DATED 8 OcTOSEK 1962,*

! EFFecfH? >*TE OF PAY ADJUSTMENT! 9 OCTOBER 196? •

• ■ ; . old new
same SERIAL ORGN. FUNDS GR’SITeP Salary salary

BaGLEy TE^E^r 056043' 44 550.. CF GS -1& 3 >21 »41§ a;22»3»0
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ADJUSTMENT OF SALARY RATE *N AC<M*DANC^_W^ 
SCHEOULifat OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
act OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS IN TH^^
1NTFI LICENCE AGENCY ACT-OF HMO. AS AMENDED, AND POLICY 
diSSKe Sued by the acting director of central 
INTELLIGENCE DATED 8 OCTOBER 1982.

SALARY CONVERTED TO RATE SHOWNFOR INDIVIDUAL'S GRADE 
ANDSTEPAS INDICATED IN CHART BELOW.

• ~ ‘ - ----- -S - ‘

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

Per Annum Rates and 8te$s_ -
GRAPE 1 2__ 3 4 ; 5? 6 7 8 0 io

GS- 1 
GS- 2 
GS- 3 
GS- 4 
GS- 5 
GS- 6 
GS- 7 
GS— 8 
GS- 9 
GS-10 
GS-11 
GS-12 
GS-13 
GS-14 
GS-15 
GS-16

$3,385 
3,680 
4,005 
4,480 
5,000 
5*505 
6,050 
6,630 
7,220 
7,900 
8,650

-10,250 
12,075 
14,170 
16,460 
18,935

$3,500 
3,805 
4,140 
4,630 
5,165 
5,690.
6,250 
6,850 
7,465 
8,170 
8,945

10,605 
12,495 
14,660 
17,030 
19,590

$3,615 
3,930 
4,275 
4,780 
5,330 
5,875 
6,450 
7,070 
7,710 
8,440 
9,240

10,960 
12,915 
15,150 
17,600 
20,245 
22,945

$3,730
4,055 
4,410 
4,930 
5,495 
6,060 
6,650 
7,290 
7,955 
8,710
9,535 

11,315 
13,335 
15,640 
18,170 
20,900 
23,695

$3,845 
4,180 
4,545 
5,080 
5,660 
6,245 
6*850 
7,510 
8,200 
8.980 
9,830

11,670 
13,755 
16,130 
18,740 
21,555 
.24,445

$3,960 
4,305 
4,689 
5,230 
5*825 
6,430 
7,050 
7,730 
8,445 
9,250

10,125 
12,025 
14,175 
16,620 
19,310 
22,210

$4,075 
4,430 
4,815 
5,380 
5,990 
6,615 
7,250 
7,950 
8,690 
9,520

10,420 
12,380 
14,595 
17,110 
19,880 
22,865

$4,190 
4,555 
4,950 
5,530 
6,155 
6,800 
7,450 
8,170 
8,935 
9,790

10,715 
12,735 
15,015 
17,600 
20,450 
23,520

$4,305 
4,680 
5.085 
5,680 
6,320 
6,985 
7,650. 
8,390 
9,180

10,060 
11,010 
13,090 
15,435 
18,090 
21,020 
24,175

$4,420 
4,805 
.5,220 
5,830 
6,485 
7,-170 
7,850 
8,610 
9,425

10,3.30 
11,305 
13,445 
15,855 
18,580 
21,590

GS-17
GS-18

21,445
24,500

22,195
. . . . . . . . . . . . . ; * *
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OLD 
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salary

BAUeY TENNER H 096043 49 080 CF GS 19 2 315*049 116*180

LLG.t 31 OCT 62
SECRET 

(vnuninnuthi

OOF
l.utiutsatu 1 tat (tUWinHHNlt)'

05604 3

NOTIFICATION OF PERSONNEL ACTION

BAgLEY TENNENT H
i mihc 99 nnmi a™* <■ CfHCtiwjaw f. uiiuir 99 uinoTMtM;

REASSI^ENT TO I 31| 62| REGULAR

rtnrps|^ W f' 9 MCf
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/ / NO LWOP
f f pi PAY STATUS AT^NO OF RATTING PERIOD

, / IN status at end of waiting PERIOD

PAY CHANGE NOTIFICATION

a - -
IN ACCORDANCE MI TH THE PROVISIONS OF P. U 86-568 AND DC1 HEMO y- j-

1. AUGUST 1956* SALARY IS ADJUSTEDAS FOLLOWS EFFECTIVE 10 JULY 1960.

so NAME - SERIAL ORGN . GR-ST OLD SALARY ’ NEW SALARY :

D! RAGLEY TENANT H 556043 52 27 GS-14 2 SU 095 $12,470

/S/ EMMETT D. ECHOLS

DIRECTOR OF “PERSONNEL

SECRET 
(WHEN HlXED IN);

560 CS?£ur~E PMVtCUf teif’OM

t. IMP. SENIAL «O._ ‘ NAME ] 3. ASSIGNED ORGAN. 4. FUNDS 9. ALLOTHtiY

55604?
4

6AGLEY TENNENT H 1 OOP/EE TQ uv

0. SALARY RATE 7. NEW SALARY RATE

ORAOK ffTCF UH’ IFFtCTIVC DAT!
ORADK trip SALARY

EFFECTIVE DATE '

BA. YB. —»O:--- eV T»
GS.U .1—. - -5-11,^55 06- -15 5G GS! 14 Sll»595 12 13 59

» TO BE COMPLETED BY THE OFFICE OF - COMPTROLLER
A. CHECK OHS Fl SO ZS££96 LWP Q'UCIM LVOP

if lwop. CNecK Fau^nr:KG:
Q IN PAT AtATU* «r f2ttf «P 9ArTlM« Pfttoa 

Pl' iR lVOP 0T4TQ# £7 &te: ■Vf 9AtTI*l« MIWB

9 HUMSER OP HOURS LWOP

10. imHAL4 Of CLtMK n. audited er
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U. TYPS OF ACTIOM

n P.r.l. Q UAt Q PAT AAMtratRT

13. REMAHAS

Z6 /

M. AUINSNTiCATIQM Q

G. M. STEWfiRT
PAY CHANCE NOTIFICATION
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|N LIEU of FORM 1150 THIS NOTIFICATION EFFECTS RESLOtTtNG RESULTING 

FROM R-20-250 ]

D SER# NAME SO OLD SLOT NEW SLOT OATS ]

556043 BAGLEY TENNENT M 01 1565 IMO 05/01/M

--------------------------------------------------------------. 7. ;

s

SECRET

general ’schedule salary increase retroactively effective 
12 JANUARY 1958 ACthoRJ 2EQ 3yp. £, gj - -462 a;;5 3c r

&TRECTIVE. SALARY AS OF 15 J'JN* 1953 ADJUSTED Ag FOLLOWS

‘•4>”E SERIAL GRADE-STEP

i '
! BAGLEY’TENNENT H . 556043 GS-14-1
i 
J 
i - - /E.
i • - •

OLD SALARY , NEW SALARY 'U

S1O»32O 511*355

SCADQJ !',. STEWART ‘
DIRECTOR C- -E’SO^NEL '
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SECRET

MCM 13 JUNE 58
NOTIFICATION OF PERSONNEL ACTION

1. Serial No.

^3
> sar
Md. Da. Yr.
o* 08 Ay

2. None (Lcit-Firit-Middlo) ,3. Dot# Of Birth

Ma Do. Yr.
BAGLEY TENNENT H
8. CSC ^tae 9. CSC Or Other Logal Authority
Ym-1 |Cod« 
No-8 1 50 USCA M3 *

11 11 ?5
.10. Apmt. AHiddv.

T3/«: 
NoneX) Icodo 

5Pt-.1 .
10’ Pt:2 1 M 1

12.

Yr..

14. Orporrizatlonol Deilgnatloht

XP EE
SWITZERLAND STATION 
JEFICE OF THE CHIEF
16. Dopt.i- Fleld' 
Dept -1 Codo 
USfld - 3 _ "
Frgn - 5. J .
21. Grado a Stop
06 'an_ j

17. Pbiilloh.tido "
iPOL OFF 2ND SECTY
AREA OPS OFF
22. Salary Or Rato

•POO ' 
12122

No-2

PREVIOUS

Of Official Station

Code

11. FEGLI

ACTION

Ye»-1 Codo Mo. Da. . . . .
07 Z* 50 |Ns*8 2

,23. Eff. Dow __ 129. Typo ^Employee
Mo. Da. Yr.

fade

TOT
Yr.

15.

BERN, SWITZERLAND .
IB. Petition

1585

19. Sorv. 20. OcSp. Serial
SR .

013&.01
25.
Mo.

8 3160 55 065

27. Nature Of Action 30. $ea»5S.'n Dota

PROMOTION

Due
Yr

26. A opnation Number '24- Date 
Mo. Da.

23. SO

06 I 151 58 regular
PRESENT ASSIGNMENT

1150a SECRET
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RCMARA1

1 < Hr. SERIAL MO. j 1. - MAME - > ADItMtP CRGAR 4 FUNDS i AtLOT«C">T

556041 PAGLEV TENNENT M -.-(P DDP/EE,;?^ uv
8. OLO SALARY «ATE 7. NEW SALARY RATE

GRAPE •TER SALARY
LAST tEFtUirr PAH

GPKCf err? SALARY
tftl'IIVl DATK -

■ a. *• »«

GS 13 1 $ 8*990 GS 13 2 $ 9»205 05 04 58

CERTIFlCATrON -
I

I CERTIFY THAT THE SERVICE ANDCONDUCT OfTHE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

•TYMO. OK rniHTCD. HAMIO* SUPtliiUOR OAT*. ’ • IC«ATU»» OY tU!

1

mo
Crease certification - -
-SECRET ' PERSONNEL POLDER



-00000

■y
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OVhnn I llloj In)

NOTIFICATION OF PERSONNEL ACTION
ARE: 7- MAR

14. OroonlrotlondlDorighotiOM

1. Sorlal No'

556o43
2. None (L»sAr»bMiddl<i)

BAQirt Tt^MENT H

3. Pate .Of Birth «: I s. So« 6. C5.-C0& .
Mo.
11

Da.
11

Yr.
25

.Code I
10.^4? .1 -1 R 1

Mo. 
07 a Yr.

50
7. sob. y .. e. esc s*et 9. CSC Or Odi«r Lood Authorltr

56 usca 4o3 j

10. AprtrL Affida*; .11. SGU •: 12. LCD « tljrlnu -
Mo. Da. 
oH 08

Yr. 
“7 No-2 j J

Md/ Yr. ■ow ’Md. Da.
Noi. 07 24

Yr. 
50

Yor-1 
No -2

Codo
2

PREVIOUS ASSIGNMEN

OOP EC
SWITZERLAND STATION 
OFFICE OF THE CHIEF

15. X^6iionO Official Snooa Station Code

T6..&dpL.* Flerd. *

USfld-3
Fran ? 5

Coda 
5 .

17. t»o« 11S0

AREA OPS OFF

5288 < BERN, S4ITZ0?LAN3 i 69007
;t?. Sorv. 20. OccupL Soriot

0136.01
I^Oue

18. Po$itip»SfA

1585/

11 | 04 I 5 

ACTION

26. Number
Mb fThti f
05 104^58 8z^«o 55.065

21. • Grbdo~a Step’

* 8990 01131

27. Nature Ol Action I Cede

j CM

24.22^ 'Salary O Rate 23. $0

30. Separation Data

; Cede

5288
S\$enj37. Occup. Serret

40X0

ii\q4 i 56/05 * 0^/58 ! 8 3^ 55 0650.1..

i FSR 
GS

39. Salary Or iato 

noo 

990'
06 
11 1

ITZERLAND
Position

BE*

31. Oroahlzationar^otignatiyts

0DP EE 
SWITZERLAND STAT10Q
OFFICE OF THE_CH!£T

33 . S-..
6cpt1 [Code 

USHd - 3 .Fr^n -.5 I 5
33. Gf&h St Stop

Code y 28. EH. Date 129. Type Obfmployee

PRESENT ASSIGNMENT.
32. Low Lon Of Ottic^l $ww\ ’ Station Code

34. Position l«i

POL OFF SNOXECTY 
AREA OPS.OFF\

^<5. Dj.

69007

0136.01

~£M.‘ Yf. * *1

lL‘^a

(4)1150a SECRET , .
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1. Serial No.

Mo. Da. Yr.

o»io8 *7

SECRET
(Wl.«v i.l’nd In)

NOTIFICATION OF PERSONNEL ACTION

S. Nono (Lotl-Firtt-Mlddlo) ’ 3. Date Of Birth:
Mo. Da. Yr.

BAGLEY TENNENT H ....................
8. CSC Rotmt. 9. CSC Or &lkor Lojnl Authority
Ye»-1 Cal« '

11 11 25

T~ygl.' t>;.r~ 
NdMhO tod* 

5 Pr-1 .
1O.Pt-2 1 .

Mo. Da. Yr.

No -2

07 24 50
1137^4, .

• Ym . 1 G«i«

M 1
111. FEGLI
Y«-1 Code 
No-2 <

18. LCD
Yr. Mo. Da.

GS

_L2_L1£15X
PRESENT ASSIGNMENT

Mo. Yr.

07 r

opricbon Number

8 3100 20
ACTION

REGULAR

Cede 32. Location Of Official Stotioi

28. Efl. Dato
Mo. Da?" Yr

7ITZERLAND
Politico TTo7

J___ 5Q-USCA r 
PREVIOUS ASSl&NMEN

No •! 2

14.. QrganJzailonal'DMlgnatlont;

OOP EE : '
POLAND BRANCH 
FI OPERATIONS SECTION

16, Dope -Tiold 
Dept 7.1 Cede 
USfld-3 . _... 
Frgn --5 — 2- -
21. Grode ft Slop

17. Petition Title

15. Uon Qf 'Official Station

WASH. 0. C._
18. Petition

011

Station Cado

7119. $«w. 20. Occup. Soriot

0136.51

13_1

27. Nature Of Action

8990

29. typo Ol ^pla/oo

Codo

25. P 
Mo.

-LtQ- (Fl)—. 
22. Salary Or Rato 24. Dote Of 

Mo. Da.
23. SD

Codo

43. Appropriation Number

05101

SfNT OVERSEAS,

* 8990.

AREA OPS OFF 
39. Salary Or Rato

Code 30. Separation Dato

REASSI^ENL4TRAN8E^ TO 
JUiimOEfiE JIMIS.

131. OrQonizoUonaf Ignations

OOP EE­
SWITZERLAND STATIC!

L.OFFICE OF THE,CHIEF 
* r 1 34. Poiition’ Tld

Dept - 1
USHd ♦ 3

38. Grade a itop

_LU_____
44. Romcrki

Station Codd

69007
3b. Sorv. 37. Occup. Soriot

GS
1. Dato QI Grado

8 3160 55 065

0136.01

SUBJECT TO APPROVED MEDICAL CLEARANCE; PR-!

-/

1150a SECRET «) t
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<••*»<• v fiot'ti p«*ic*mi •••vat

^Ventral intelligence age

NOTIFICATION OF PERSONNEL ACTION are
L. KAMI {■• «irt« <a> ••• tvaaaati

Na. issaa r. bubsi 15&A3 .

LMTIQFWtnr

UB^r l$fl9

J. MViMt M ACTWa so. A MTt

10 my 1957
T!>i> h iSyoitf^'itu^rJ lit JM^wtnt.acthi alfttihil '. ' . ,- r‘v,' . ■

& HATUM Of ACTIM t«H 3ta*o<»» 

■ BBBSUaiSBI ---------- M

«. tffUTtn OATK

5 w 1357

7. amchYiCKMonuusALMnloM'n

JO IKA toj J

3 soa 07M/50

HTIU.'tCE MW0RS143CC »n$«G!

Streeter of Parcianwl

4. PERSONNEL FOLDER COPY

OQO vUtJ OOOO V O OQ ooo OxX> 
U W____«J _____ Q Q O O Co O C

c' $ *x 

•rtfift, H-------U».H ,, .

w u, • ^ovtRMwanY Mt*rme4 «>••*«. isb4-»»3m»
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CENTRAL INTELLIGENCE AGENC

NOTIFICATION OF PERSONNEL ACTION are
L *AKC (■•-•<»«-»»• -a»t fta' **•«. i*«ti«i(i> •*» »vn*i»tr 

». BEKS® H- BMW 13&A3

X B«rt<jr M7f

U Eov 2S85

1 l»M4 S3 ACTIM *0 4. OATt

a Bovt^ior 36

'•PM

£ MtuM Mr AC1I09 tv— •M»wi»»'fi»«iioio«f» - J.tmLfiEX^aMCTNULttAL AUTMOmrY

:mastia^ 30------ ------$0 LSGA AQ3 J

80-06-14

08-0136.53-12 ^OfjQO joe oaras
I# O. (ex) BS-216 

®^®3^-S3*13 $8950.00 per onms

U,SlAUtU1»tfl 
DtS444T«»F

HtLO DEPARTMENTAL

U. VEHRAM'S

NUM£ WWII OTHER W ratal

1L*EA«3WLW
2

ix
0, C

tut

| departmental

$

1
B 

SCK

1 H

X
M. APFROWAHCM

f«o^.7-32XX>^
** «A, •

20. RLMARXS.

750-13
j£so.

J9. LEGAL
□‘ CLAIMCO [J •

STATC? '

i w 1956
erbia also eori^cta xtea ^1, ?!&&. ch @S£estlv$ fOi 
safl efTEtfUvo Sb a®? 195*5 also, S7-5O sfifeetiv® 25 i&y 1^6 =
t&isii zisffid t© rssfi aTsas^4 .!” ' •

3 3® 07^/50

t

t NT MN Ct MRFOAMAACt MfW>:

Director

4. PERSONNEL FOLDER COPY

o & «*>

?
i 

$

I
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CENTRAL INTELLIGENCE AGEN

NOTIFICATION PERSONNEL ACTION lyl

> FOMTIOM TltU

). AAM( <■• »«i«»-ao-<m ct»ie mm. tairuto) «m» !»•««■•> 

^r. Tennstt H. JMgloy

1 OAH or WATB

U Bony 1SS5

X^OVMMM ACTION 00.
COATt I

llttay 1256 1
T/ih it tu nciify yew fcUo*4*t.tctto* afttciint your J. .. ' . . •. |

J. UATUrt or ACtlM (««< tmeses'iitaraotofn * ' '

MeaaalipaBUt - 01
«-«^y»T|»n 
80 May 1556

r.amiuvinMnHuiuMMnHMin 1

J0 BSCS k>3 J I
- - -- ---------------- twm _ ' . T«

Area Cpo. 0£C. Hff-857

CB-O136.Q1-12 $7785.06 per anmsa

X. 0. (Cl) 30-2X6-12

!

1

1

B0P/S8.
Austrian Station
Operations 6ta£f t

Vienna, Austria

>1110 MMATMCHTAt

u. vtTEMrx wtreacNCT

ROWC WWfl orNtfi 5PT

X

wpoim

*.6, «»ao.ni*1 im '

? -*w«: 6-3110-55-016
T” :i3£feX3.

M

jo tiuMit;

IS

10. OWAKUATIORU 
MStSMATtONI

327320
IL HUMVMniil

2
12 riciooaocm.

3 EC©

00-0136.53-12 O7783.OO par 4DDSBB j

BDP/ffl ’ . " • -
PolcnAI&ranab
CK Aeatiaa

Washington, D. C.

HUO

U rounoa cuairicamm actios

NEW VIW ACM.

17. tower io c $. 
RSUHtMCM ACI 

< va 2~M0»

JCshL

18. 0Aff OF APPOINT* 
«sr untomt 
(SCCfMiO** Gwr

19. IfCAL AKSIDftiCE 
H ClAIMtO P] HM0 

-ilifsuteus.-----------

“'EnSJates- TO Vhuckor^a raids H^3i Ga/oitahercsl
. " e

Y

COTRAAC^ PEAFORMARCt RAHMS; 5 oo

T

o
° >^u £ 00

0 a" d^M^TAcrt^if m fi c a t i or
Md.

4. PERSONNEL FOLDER COPY
. 390UQ9



1. Aponer a»H

”37 o>fc^» • ‘ 

bagley.

or0awv«Ox*f -j

-<

. Pvrwtl portoO i. &Mck A Wip PM

w —

-

A -*■» - f *—pf«U» . ,

raiuni lUKRnjcTOH , '

. 0«>Jo oM i^oty '

CS- 1? 17570.00 ■ _
_ • t - • PAYROLL CHANGf DATA

BMt OAT OVCBTIM4 enoos pay , nn. BVN0 I.IX A,' STATS TAX UTS IMS. N(T PA.

7. fewtMii 
Aoomat H

A Mw 
AMf -

' L
•— . —j .

♦. hr*
1 z "

c » . .
10. ImA. // v . . • „ , / ■

" - ’ ^(-.'.i ~'^ ■■ '•} • /■ •'■ 'S'' ■'■- ‘ , - "' . . ' .. '

\ ' .'7 . . ‘ ■- •

II. Apofw'tototol

Was 3

toap«4rf toy '
W 6(feS 36^ 
Is, ammJ w .
Z5 .0.1 -

I4> CHacstoo i If. &«f« Ui* l4.OtfMbrr
' foM I fOfO

1 iWKM

25M4B56 26 81? 54 S75TO.00
jt5da»00OpBOa^^ - •• ....

___ _ „ scmccahoccxsua________________ ■ . • ~ /r*1*- .37785.00 - >a untMOdSb - " li^Ano.oow mmm.) ' * . .
If, lw6ppMto w«oto» «poea» covwto* IWOF _ fOtoch oppNcafeto MX to oom of mmn IWOF) - • '* 984

.; -1 ; ..
-- . - Oto IWOf itatw of of woOteo partof. ' ' •

UNetAaalWOf. T*M —a— iwot u '_________ L_____ _____________ ___ ■ -• - - - _ - ,- „. , „, ... ,.>Mul| of CM

fa»^«^wWfw.<>-,u.v — _ \ PAYROU CHANGE SUP —PERSONNEL COPY :
&*«*or 7$, 19^ Qoowu.Sogefartom Meu 102 • - • - - . , ,
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____ i

W»s«k GMPVU •

REQUEST FOR PERSONNEL ACTION
secret UHVOUCHERH)

REQUESTING OFFICE: Till in itenu 1 through!! ond A through D except 6B end7 unleu otherwise instructed. 
. . ,If qpplieoble, obtain resignation end fill Inteparotlqn dqt&en - ' '/ '

. »r»
A whn oF«rr»« Mmrtntfr -

LMTtWMIN '

11 ft* 192$
tUUUT Ml c Mrtv nun

WAug ft

RrctaptLoh

C tFUCTM^WTI 
.. fcWPWftt

1SAP

l-C S ORQTMEe,: 
LTOALAUTHO» 
ITT . ’ ‘

r.

O»> Off.(CE) BG(F ) 86^11 
aSey6.52-n SS&oiob 
DDP/EE . ; ■■• ------
Austria Mi^oian ■ ;
Counter Eapionaga Staff ' .

. Vienna, Austria 'r '*

hqD 4 |w*8TBWTg

J T9 CCI WMW£

TatwHno^

& 109 A

1/

»•)

DNH IN

L PONTXM Tiru AM 
AOKSa - *

ttHEMMOUiur

irrw,o*MMn^

EE/Per.

- Operations Staff 
Austria

^miODIC STEP INCREASE DUE^

. 10 SALARY $

a suveh Mfitiu;n-

S70U0.00

ION CALL (Afarne an<f f»MpAane extohafon) <*

, 383VC«DaMsh
IX VETERAN PREFERENCE

NCNS
WWU loTHM 8‘PT.

X

ta POINT

DI3A0. iQTHER

NEW -vicz-

14. POSITH

Sj^Mturef

pcaL

Ii •15. 
RAGE

17. AfTROPRIATION - . - ‘ .

H W

18. SUBJECT TO C. S. 
fiETiHEMENT ACT

Yes

B. £EIL OR POS. CONTROL

C. CIASSIFJCATION

(X FLAGMEN T OR CMPU

». STANOAHO FORM » REMARKS

f.??

INITIAL'OR SIGNATURE REMARKS.ZL CLEARANCES

F. APPROVED O

FROM;

TO:

IX DATE OF APPOINT- 
MEN f AFFIDAVITS 
(ACCT^CfnOKUT):

20. LEGAL RESIDENCE - 
□ CLAIMED A PROVED-.

. Sains

SECRET
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*mS2 SECRET
REQUEST FOR PERSONNEL ACTION

. 17770 JCHEjicl)

REQUESTING OFfICEs FiH'lh ilefn».4 ihrbogh 12 end A through D except 6B and 7 un!«« othtrwlM inthvcftd. 
. . Inapplicable, obialnrailgnotion and fill In separation.data on reverie. , ‘ ~ '

Kr. Tennett H. Bagley ’
& urvaror am* wcftrn®: '

a NJUMKU Uljttfj fithtMUoa,

-■B<wtBirjTOent'. __ ________ . ......................................
*~lL^MnK)BC9p«c£(r»A*f/Mf«aMMraAtCAaA4«4r«4»cvfX^V«l0) .

no^ - K . 4 • '
Intelligence Off.(CIj BG(F)S6-H .
GS-132-U i5?4O;bd - . ‘

DDP/SE .' ?
Austrian Meeiori
C& Section • -
Vicriha> Austria. '

raw
A RtNABXS (CtarrrMM# A»ON«ai7>

UtM

a ADDinOML fXf^lxrVM CALL {N«mo and titaphoaa nt^nsloni 

. ‘. - - ’ 3363 <lb
13 VETERAN PRETE^X/KX

none WWH j »fowr- 
y/ jSJJotklS

1 WK W MOI

-11Kov. 1925.

t rwrioB nrujuio • w««a

tE.wwMiMTrQMAV 
ouifiNHioia^-

nmo^unst

jtnno os

IttOHH BA

iMrtrnvtMn “ 
APtorouft.

28 Feb;. 1954

a APPROVED:
FEB 28 J9k

4 OAK W ttCffOT

'25 Feb-
.rCSWOTWR^

|lgALAUT®a.

Ups Offleer (C3) 
05-0136.52-11 ^5940.00^ ;

- J. - \
Austria ‘ rlpsidn f - ;?. 

. Counter Espionage Staff 
-.Vienna, Austria'-

■ [771 «*• • l>Ua T , ,

A ftM0«TA>FB0«0 BT

Signature?

lObSippN CLASIFI(*tlOri'-ACT^ ■

NfW vtd' REAV

GD-FI >

15 
SEX

- w. - 
RACE

W

17; -

.^-3110-55^*01^ - 
^-3110-55-016

19. SUBJECT
' RCnnCMEW-ACT 

(YU-NO) -.

-IODATE O^.-AfPC’lMT*- 
- MtNOTTlDAVrTS-
• Quxx&ifxaonL'fi

»; LEGAL RESIDENCE “

□ CLAIMED □ PROVED 

STATEs '

a. STMIDM? fGfZS 53 REMARKS

REMARKS:22. CLEAKATiCES UIITIAL OR SIGNATURE LATE

A.

B. CE1U OR POS. CONTROL a7
C CLASSIFCATJC^ .

D. PLACEMENT OR EMPt 7
a - ---- 9 f“- -

F. APPROVED BY i

i-O
W

f
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CtNlkAl iNi&uut&t AGbKY'
i (nplovw’a »>> (and wcW manty MCaaal MMbar wtwn apprwWa)

BAffTr?f ?»»M. H-
PAY ROLL CHATTGt DATA

rase pay OVERTIME

J KalHS.'A'

Ti Pvvvioai 
normd

GROSS PAY RIT.

.Mrinal 

■,.P. PayAa '

fp.

MT PAYTAX__

fl AMrooriaMoaM

tiASSh

■/ .niaMlim ar elbar MIharUkaHo^ 
ta>aa W.I.WWl .

fiPanotfa napAKNU* □ fw a^Md.' O O*«J»W*>>CTaia

■ PAY ROU. ^AI^^rPERS^^£0i>¥

<*-4lll>4» , » «d«ciiHMNr Mnafwd prPic«—

M. WiciM' "1^MWV' " iMa r _ J ■-M«<

toa»wi>B tyw<fah
~ B:No «»ctm IWOP T»M «w»j

STAMSARO FORM NO; 11M
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SECIIET

CONFIDENTIAL FUNDS PERSONNEL ACTION
MAMf

^.BAGlzI^leniiaat^H^

fariodlo fay r Tiwt.ii* Ba

orrt •
_____ 22A4 Alilt 1951 tWTMwn

FROM. : wr

TRUK

omot.

OMSKM.

.8RMCM-

OFFICIU-STfnOM .

QUALIFICATIONS'.

Aset. Attache (FoliHoai Off)
Tnt«lHg».n. -
PSS-9 $4290.00 '
03-fl tMMfl-rih. -.- ■ ■______

Fhw ; . _ . . -

^X**”**1*? &<»>***«» *Ar

KNI AMOTAKranCTQJI;

;A«Ai. Attache (Polltlcaloff) 
^telligMiae Qffimr_________  

$4290.00

—xwa

JOt

——i grtern»l' Oectl ta. -*A* -

£S£irrti%

OASWRCAIW- - HMOftNaomct*

. . VW
post MPTwamn MT*»tot> w acqoaoamcc with agcncv «ovut«xs . n

ho

OATH OF oma &O «O MWKt AFFIDAVIT CXrCVTEP ON

sccvmTY ax»®»5»

OVWSUS A0Kf«sr8M9Qtfb

ENTTRtO CH DUTY

* (SaGAMWt OF AUr>kftTCCT&»QC*FKfF) -

REmARW:

L.S.I
PURSUAfft TO DOT DIRECTIVE

24 July 1950 - r '• ECTIVE 24 ©CT. 1951 '
„ ■ . '. , A--3-^feb to 3 ^roS.G^. '
*hts is to certify that the conduct, and services of tfce ei§>loyee during ’triTs^^^iJod'

—lures -beea satiaf actory in all- respects. -  ------- ---------------- - - - ——------- - ------1

Difference between Dept 08 State salary Mid ,CJA ;flalary'«s> be paid by CIA.-

60H IS FAI BOLL FILLS M/V
C08FI8EBTIAI F8SSS gDAW «Uf

(Oil Hi 07 ] 
hOV 1943 O/*l SECHET «
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^4 ’ SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION

BAOIfXf Tennent H*
MATURE Of ACTION-, - - '

Inte^yntiaa

y May 1951 
tmcrntMti ~

tins

I OMMANOWLMV

orra

OMSK*

MMOL

OFFICIAL STATION

. .. F*W
■ ■ ■ FSS-9 -;

IhtaU lifencai Qffleer fDpe) QB-<

F5S~9&i.290.00»-----------------Cfe9 6u.6b0.C0 .

060 OBO

rai BlM - ■ . ________ . ' . . ■:

External.8abtjiqa^AW
. • ‘ r^i- ~ ' ' J' iV _ .. Z - '■

Vienna ■"I'' / ' J-'

C AMFCATW*'

CLA93IFICAT1QN

F0fi ASStSWTFDlRtCTO* Ut^TTVl

POST DIFFERENTIAL AUTNOROED IN. ACCORDANCE WITH AGENCY REGULATORS

^nONNaomcin, , ■ .

; ni io

OATH Of OFFICE AND NO STRIKE AFFIDAVIT EXECUTED ON

SECURITY CLEARED ON

OVERSEAS AGREEMENT SIGNED —

ENTERED CH DUTY.

(SIGNATURE OF AUTHtNTiCAnNa OFFICER)

REMARKS!

» Subject integrated into the Department^ of State as FSS-?> with
; a salary of §hp^0.W<> Subject Is to bo paid the ilifferenca boteeeh 
- CIA salssy of {&46C0o00 and salary of to bp paid by ths—

21s May 1^51. POSTED CbH la UI mt ntu 
mmSTlil flMS 88A3CI.

rota io. o? « 
»o* ISO SECRET
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SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION
•to—:------------------------------------------------ --

L April 1^1^.^EAlLEZ^laxjaBti-lL
• ATv*t OP ACT lO«- ’ . \

Builiricirid*!

' s • f ■•■ T' • ' ■ ■ PHO* . ' ' ; T» . I

T»Tl« . TntAllt^AiMa nrrienv (fyi”) r.n-O Tn+>111 g»n/»A APP. tVl^n 1

««•»< M VMU1 ' . ‘ r-c-o fiznn-nn - ; n«_o PlZnn rm I

wia OSO . 060 . |

DIVISIM
'■ ; FEM : ' |

«A*CN ':' ' ' - ‘ -' ' ' I.O. Branch - FdS
~- '4'- ' .- “ .

' External Section “A*' |
'7- ~: / . ‘ .-. ■»...'
W Id At - $1-Af 199~- : Carlaruh® Vienna ; ; . -, ..t

APPROVAL '
TvrmmTrerTnfTTTs?7- ciFtuT Tii"

CLMSI'IOTICa TtMOKOt.l otricc«CLA>> IFI .“l*»O»NC.l Q'f ICC* , S'""" -

■ A ‘ U»
POST OIPPCfifaTML AVTMOAIHO IN ACCORDANCE 9ITN AOfMCT NCGULATI0NS | j

NO

MTN OP OPPICt *09 «9 SJHIKC APPIOAVIT EXECUTED ON

StCUifTT CLCAUO*

ortasEAS AOSffvfvf jisneo

0F authentica/inc op/icta

FMH no

Slot 6

OK
«ro ej-500339

SECRET



SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION

BAfitET, Tennett & “'‘IJ December 1550 ’

.atom 0* actior - . • .
’ Intra Agency Transfer’.-.- ‘ , ■ '

I EFFECT IVE 0AM . .
. 1 7 Jaiwary^l«5£:^_ v

:’7> ~ ' - «« ' ’ ■ '

TITLE Ihtell. Officer GS-9 . ' Intell. Officer (Ops) GS-9 ,

«RAOC «a> llltif .
GS-9 $1*600.00 '/ GS-9 $1*600.00 , - ..

ornce
iivisoiy Council . °so • . ’

pirisioa ,
Office .of CHief , . -A . - -.'7

BMKN ■ ■' - - ' :
ih'teii. Operations Branch". ’ ‘ "
nfc • .r- r -

OFF t g IA I ST AT 10JI . Washington, D.C. ... _ Karlsruhei-.-.- "■

TES

rtfr«aHtL - ' . '' ■ - U. ' . ' * .
yviiiricATioaa . - - . • • -FOR ASH-ST AMT. 0.11« CIO« • - 4«iciiTtre-- ■ - ..............- - - —

cm»» । ^ • cat 101 /y’<«4>4*,y-,» j FERSOnnEL OFF'lCt'R .

NO

>ATM OF OFFICE ANO NO STRIKE AFFIDAVIT EXECUTED ON

ROST DIFFERENTIAL AUTSORUED IN ACCORDANCE WITH AGENCT REGULATIONS

5ECURITT CtEARED ON

overseas agreement signed.

ENTERED ON DUTT *.. • • • • U/krtt 4 (

cwwurnwcs b

MFUls
SIGNATURE OF AUTHENI’-CATINQ officer

S-tt

Employee is replsce-e: ‘or -laynond Downing^ J - -. J__  - -

FONN NO. 
NOV I *41

GPO OSO *0.23*

SECRET
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SECRET
JL

i
3

r
•AfbM ACTION

HIM *•» *«M«*

OFFICt

OiVISliM

8»*«c»

oe>J C IA l V<Tr w

CONFIDENTIAL FUNDS PERSONNEL ACTION
tun .
5 ‘J'W.’p^r l^o-O

t’FCCTlVC DAU

JatcllVeaMS* (3po)

oco

s&t'L'i

3UHWI2JTJ9M1 _ FM 4HUT1H 61HCU»7 ' - •------  ■

CLAS&fFTCATFM ' • - . FtaStfNWtl OFFICER - -

-

POST DIFFERENTIAL AUTMpajJEO IN ACCORDANCE NJ TN AG£NCT REGULATIONS

UTN 9f Gffttt ANO NO STRIKE AFFIDAVIT EMECUTEO ON

security cleaned on^

bvCNSM« A5P££N£oT SIGNtO

tffT£N£O <« &S?f

lummsi

Clot “■ J3

'U-svs TS3?a V

FOAM HO. 
ROV l»A»

f

1-

MO

•S^G“?Tya£ OF- AUTHCNTICATING OFFICE^

CATE^^if; 
CflHCUR FUR ME iShEPllF 
SECliBITT STAFf C^j-zC.

FEOf.DE P. ICIER, JI 
CHIEF, SPECIAL SECURITY BR4?C8

SECRET *
spo a)-9CD33*
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SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION
VTaT

HWt" Baglcy~ Tennent Harrington

(MU

24 August 1949

nut

tRAOt AND SALARV

strict

BRARCR

Division

4&££ASk&aaA&
noN.

PHc 11H' pa»(

J4.July.X9W
Jo

IntnlligaMa Of finer 
as- ou

AAolaaey-CaMwall

ftfAcjAt. tf.mo.it.

wtiritniiwr
5 ' APPROVAL
TOTTnTrnsrirnfmijr

t ft jit fl

nTCTTi *T~

CLASSiriCATlOH persorhel officer.

VES HO

POST 0 IP K t R!E H T A A L AUTHORIZED IH ACCOROAHCE WITH AGEHCT REGULATIONS

iath or office ahd ho strike affidavit eiecuteo oh 24Juljrl3BO

securitv cleared oh. 2.9 August Aft—attended- 8ft May 1980-

OVERSEAS AOREEUENT SIGNED . Jtot-Applioablo

EHTEREO OH OVTV

SHARKS: 1

___swuJx-im

SIGUATURE OF AUTHEHriCATIHG .OFFICER

~ P14aue transfer accrued leave fjoa Vouohered Funds,
c S£/>0‘ / 7' Security concurrence ro^ueciod 24 August 19.4?w

cei

.7.* A»V» AOITIOHS ARA HOT TO DA USAO. g£CRET
i



MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT. - ... : Tennent H. Bagley, GS-16, Employee
Number 05604 3, DQBi\ 11 November 

- 1925; Chief of Station; Career*
. Service Designation: D.

PERIOD UNDER REVIEW : 1 April 1970- 31March 1971

MONTHS UNDER MY SUPERVISION: 42 months .

OVER-ALL RATING \ : Strong . . . . . : :

1. As Mr. Bagley completes approximately 42 months as .. 
Chief of .Station/, Brussele,? .progress: ip Brusselsremains uneven.



1 $00000

t

2-

B. The physical divisions within the official . 
. component of the Station have'separated personnel

and files in a manner which makes close teamwork 
. . agalnstthetarget difficult. These divisions could

. and should have been corrected.

. C. Mr. Bagley has not always seen eye-to-eye with
'V Headquarters on matters of method and emphasis, a .

phenomenon which hadimpaired Operational progress.
. .We.' accept..twat each StiKtiOp. Chief has the fight

■ ■ ,ib>-h’bi^ Iridej^hderit ;viev?b <nd to. . '
express them with integrity (as .Mf.- Bagley hasdohe), ....

. . •- - but oj^iieve: thM difipf trig; views; cbn id have bebn . ■
. : resbived morO ehsily hadStatlbh ' '

. . . quarters been less parsimonious. ’ ■> ■ . ■ ' .• ' \ • •' '

. . . . 3. To sub up, Mr. Baley's abilities to conceptualize and ■ 
to bui 14 V lab le mode is is tyu Xy butdiandi rig, as is the exhaustively

- ^thorioughi bppnbr-.of his^ staff wqrk^ hip.-.capability- to translate. —:
.his;'concepts’ into productive humph endbavpi has been less .
impressive. In spite of. his considerhbie socia^^ diplomatic 
skills, Mf..' Bagley IS essentia lly a reserved per son. who finds 
some difficulty in communicating with his subordinates.'

4. In spite of the problems .noted, problems which we 
perhaps overstress as a result of our high expectations, 
Brussels Station has made good progress .during/this period arid 
Mr. Bagley's performance has beeri STRONG;. / /

John L. Jfart ‘ 
/ Chief, 
utopcan Division

REVIEWING OFFICER'S COMMENTS:

Date:
Assi '^ecfor for
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. ATTACHMENT TO OBBS

ARGUMENT TO OBBT 5300

TO: Tennent II. Bagley 

SUBJECT: Annual Fitness Report ’ .

1. In accordance with the fitness report procedure for 

EUR Division, a copy ofthc fitness report on tho Chief of , ■ 
" ’ . . - - - - - • * - • ’

Station is forwarded to him upon completion by tho Rating . 

Officer. Depending upon the grades of the Chiefs of . - 

Station concerned, the fitness reports are prepared cither . 

by the Chief of Deputy Chief of EUR, and those written by 

Chief , EUR go to Deputy Chief' CS for review. . .

- - - 2. it should be bothe in mind that -this fitness report . 

has been prepared in accordance with the EUR Division policy 

for such reporting as established in Field Notice 41. x. ,

• 3. Please sign at the bottom of this letter of .

transmittal on the line indicated; to certify that you have 

seen the fitness report. The transmittal ‘letter should then-’ 

be returned to Headquarters for inclusion in your personnel . ■ • ■ • » _
file. . ;

. ' 7 /s/ John L. Hart "

1 certify that I have seen riy fitness report for the 

period 1 April 70- 3,1 March 71. end have attached my commente, -■

for the record. .

/s/ Tennent H. Bagley - oL^ / •

----- —;—; ; . we ' '

/ ' . RYBAT SECRET .



Ci-baLi Ki uni '- tachment to OBBT 5300

. 27 April 1971

COMMENTS on Fitness Report oh Tennent. H-, Bagley 
> 1 April 1970 - 31 March 1971

I agree with the fitness report's own suggestion that 
the "problems" itnoted wereoverstressed: its negative 
contentoutweighs the positiveby nearly, three to one and is 7 
emphasized by Ite format and sentence structure. Because its ' 
overall effect belles the "Strong" rating, I believe that it . 
creates a misleading" picture, and,there fore th1nk It necessary ", 
to comment. Moreover, the report leaves the Impression of a 
general falling in two specific areas which I am sure it did 
hot intend; to,, since these are two areas which, duringthe ; 7
two years since the preceding fitness report, have he^h? ' ■ ■■: - ' .

kbaul IO Uhl



SiJniJ It |

COMMENTS continued Page 2



COMMENTS continued
Page 3
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5 May 1970

MEMORANDUM LN LIEU OF FITNESS REPORT i

SUBJECT : Tennent H. Bagley, GS-16,. Employee j
. . Number 056043, DOB: 11 November ■

_ ?......... Chief of Station; Career; ' F
~ . Service Designation:. D.

- < . ’ . - ’ ' •­
PERIOD UNDERREVIEW : 1 April 1969 - 31 March 1970 . j

MONTHS UNDER MY SUPERVISION: 24 7 2 -• :

OVERALL RATING : Outstanding -j - !

■ 1. For this reporting period Mr. Bagley must be rated as- -i
Outstanding for the achievements of-;his Stationy-achievements - ’ ■ 
in very considerable measure due to his personal vision of. how: :

3. Although Mr. Bagley has .not yet been.completely success­
ful in the organization' 1

I , j hiS innovative approach has resuitea in enormous  
progress over the past year, and I have good reason to believe . 
that, with the implementation of certain measures which he and I 
recently disciissed, he will be getting much more r ~|

| [tnan any otner station cniei in Europe.____

4. I was also impressed on my most recent visit, during 
the last part of April 1970^ with what seemed to be an Improved



communication between Mr. Bagley and his subordinates, both 
inside .arid outside of the ~ installation. Pete
Bagley’s intellectual capabilities tend to outstrip those of 
most of his colleagues, but it does seem to me that he has dealt 
with this problem well and.has thus been able, to engender loyalty, 
and cohesion among the members of his Station. . -

■ ~r .. • - /John £. Hart . .
: ■ " : ' / . . [ Chief ' ?

. European Division. .

•REVIEWING OFFICER’S COMMENTS:/! \
' : .........................................

Assistant DeptityyDirector for Plans



5 May 1970

MEMORANDUM FOR: Secretary, CSCS Board .

SUBJECT : Recommendation forPromotion to GS-17 -
, Mr. Tennent H. Bagley ’

1. It is recommended that Mr. Tennent H. Bagley be.pro­
moted to GS-17. He has been in grade as GS/rlB since June 1965 
and lias served^ fs-COS in Brussels since August IBS?. His ■ 
previous assignment was as Deputy Chief, SBD1vision. '

2. The reasons for this promotion are amply covered in my 
fitness report of this same’date. I. havejust returned from an 
extensive trip through the European area, during which I hada ' 
fhhnra tn bpp and tn 1-k with a vptv lari/** of officers- ' •

...................... Pete Bagley is one.
of two whom I am recommending.for promotion as a result. He is 
one of our very finest station chiefs, possessed of imagination, 
intellect and ability personally to handle operations which very 
few of his colleagues can match. He is one of those on whom 
the future of the Organization is going to depend^ and I believe 
that the promotion is more than Justified^

dolin’ iZ Har t
’ Chief
iropean Division



. 9 May 1969
• ' * ’ . ■ . • ' ■

■ TO i BAGLKyj ^ennent HT.'Chief of Station, Brussels 

SUBJECT: Annual Fitness Report .
- « >■' ■ - • •»■ - •' *

1. Effective with this fitness report cycle, KEYWAY is ~ 

initiating a procedure by which a copy of the fitness report . 

on a Chief of Station is forwarded to hi® upon completion

. by the Rating Officer. Depending upon the grades of the

' Chiefs of Station concerned, the fitness reports are drafted ' 

either by the Chief or Deputy Chief of KEYWAY, and those 

draf-ted by Chief, KEYWAY’ go to Deputy Chief WOMACE for review.

2. Please sign at the bottom of this letter of trans­

mittal on the line indicated, to certify that you have sech 

the fitness report. Tho transmittal letter should then be ' 

’ returned, to Headquarters for inclusion in your personnel file.

John L. Start ■ ,

I certify that I have seen ay fitness report for the
10 March 1968 - 31 March 1969 *'

p © r x Qo ‘ . • e -

Teraent S. Parley /V “ ‘
. ~~ SIGNATURE I , ' ' ■ DATE /



L IMI TEO OFFICIAL USE (When Complol.d)

CHIEF OF MISSION S EVALUATION OF PERFORMANCE
(Mission ond one copy directly to appropriate agency, retains one copy*)

OFFICER BEING RATEO

Chief of Station
POSITION

POST

BRUSSELS
CRADt ’ AGENCY

RATING PERIOD
’• '. __ .. .. May

UOff»Tunor REPORTING

DATE OF REPORT

December 29, 1969
TITLE

Ambassador

$/54i4tureofreViewingofficer TJTtt

L . / . ; . '\ . EVALuAndN OF perfqrmakce . „ ~ '

‘ Outaiaodrif . O Satisfactory f 1 Unnaliafoclory. ' ’ .

jj; Oo** ibi* cpnk'Ff properly undcreland and perfonn bis rolr and hlM funriionn an a member of youf,etiiff under eiisting Prcsidra- 
‘ dnl - fX] Yee 1 . j No esplain lo dolail below.) ___ ___ ' _ ' ' . .

H»» iur urea tbU rrpoH? o
. ' " ■ / ' ________ NARRATIVE COMMENTS . ___________ ~ '

sji'i'itiviial shertn, if hcreanury tut lbl» wciro’n'or'forret i.'»inK uIITcci’k cornnimtH.) "

- This officer is undoubtedly one of extremely high professional
. competence. In addition L have complete confidence in his .

discretion.

This officer is presentable^ tactful, and enthusiastic. He 
constitutes an outstanding asset to this mission.

III.

FOhm '■
4.65 FS-572 LIMITED OFFICIAL USE (When Completed)



CHIEF OF MISSION’S EVALUATION OF PERFORMANCE
(Mittion tubmil* original and on* copy directly Io opproprtol* ogoncy; roiolnt onp copy*)

. OFFICER BEING RATED

POSITION

SECRET ' Co .f-AC

POST

. Brussels, Belgium

GRADE AGENCY

Chief CAS . v

RATING PERIOD ..

*• . November lb, 1967-Nov. 15, 1968
SIGNATURE OF REPORTING OFFICER

DAU W'ltWT ---------
Febndary 24, 126.9.

TITLE

SIGNATURE OP REVIEWING OFFICER TITLE

w^yu&

" EVALUATION OF. PERFORMANCE
" . - [JfgOiiUtAndlnfl I 1 Sallnfaclory - i 1 Unaa'tlafactory. * . i

II. Oora thin officer proprdvXhderHMnd and perform hia role and hie functlona aa a member of yoor.ataff under existing Preaidm-T 

llal directive*? G&1TW" I 1 No (If no, explain In detail below.) • I

Han ho neon thin report? I 1 No I

. NARRATIVE COMMENTS - ' 1
(Attach'additional ahecta, II neceaaory for thin .Mention or for reviewing officer’* comment*.) I

I cannot of course comment on the professional aspects of the.
Chief CAS's performance because of the highly specialized nature of his 
responsibilities. ' • .

However as a member of the Country Team I give him the highest 
marks for his cooperative spirit, courtesy and willingness to contribute to 
the success of our common efforts and undertakings.

Likewise I am satisfied that he maintains exceptionally close and. 
' effective relations I

III: -Endowed with an unusually frank and attractive personality, the Chief
CAS is a respected and well liked member of our official American group 
in. Belgium, both in American and local circles, where his fluent and . 
excellent French is much appreciated. ' ’

__ v -- His -wife is a refined, quiet and attractive lady of Austrian birth. ' 
Both have gone through an agonizingly long and grave health problem 
with a young son of theirs and deserve extraordinary credit for the 
courage and dignity which they constantly displayed during their ordeal.-

Ln every respect, I consider him to be an outstanding CAS Station -
Chief. ' • ' ' i

' -g>
FS-S72 X TJMI TE a BK FJO'JHXKSKf'Mi >W)XXX

SECRET
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LIMITED OFFICIAL USE Compl.t.d)

1 1 CHIEF 0F M,SSI0N’S EVALUATION of perfof
(Mittion tubmil* original ond on* copy di**efly to appropriate ogoncy

■

MANCE
rvfoint one copy.)

OTHCER BEING RATED ' POST
• ♦ ’ -fJChief of Station t,7 /I.»/'"J- Brussels .

POSITION . . IJ {J GffWt . — AGENCT . .

RATING PERIOD ' ' • DATE OP REPORT' '

•• December 30, . 1969 - November 4,197 ) November 4, 1970 . . '

, SIONAJURE Of RE PORT ING OFFICER ’ TITLE ’

Ambassador

cfrritf viewing office* . Tint

\ ~ .* . . . z - . . 1 _ *. - -
/ . “ : “ " EVAtUATtON OF>ERFORMAN^ ' . . ‘ , ■ --

' . ' [X] OQUtandiog [~T Satisfactory f~l llORatlafaci

II, Dor* thin officer fro^rly'understand and perform Mr role 0nd M« funiJioow os a member of your 
, ' Hal directive*? Yen * m (If no, explain in detail below,) “ " . '-

~: - Has he ftceo tbU report? 'CZ3 FM Nd - - - - ,

Of> ...

MUaff under existing Presides* .

- ■ ■ - NARRATIVE COMMENTS -
(Attach addiHoo*! eheeta, if heceonary tor thia Mcctiun or far rn'vte^ihfi oiih.rVn comnirntn.)

This officer is undoubtedly one of ektremely high 
professional competence. In addition I have comi 

' confidence in his discretion.

This officer is presentable, tactfyl, arid enthusias 
He constitutes an outstanding asset to this missior

in. . ■ -

dete ,

tic. • 1
i.



CHIEF OF MISSION'S EVALUATION OF PERFORMANCE
(Mitfion prlgtnol and one copy directly io opp*op*iafo a^anty, retain* one copy.)

OFFICERBIING RATED '

Chief of Station
POSITION

RATING PERIOD , -

. November 4, :1979 - September 22. 1971
SIGNATURE QF RE PORTING 0^

TURE OF REVIEWING OFFICER

to i f

. Brussels
GRADE ~

DATE OF REPORT

TITU 

Ambassador
tine

AGENCY

EVALUATION OF PERFORMANCE ;

M.

fXl OntBiaadiBn ’ I I Sailslavtory - i I- VaaaiMactori ' ' .

Doo iMn officer pjop^fty andetatand and pMrm-Ma role odd hl* fuftrlMoo aa a member of yonf alaft undej existing Prooldcfi< 
tial Sf ] Ye»-_. Pl jHoo. explain la delall below.)' . _ ----------------------- -------------- " - . -

Has he Bern itiln report? f l Yen fxl’ Nd *

' ■ ~ ' NARRATIVE COMMENTS .
(Anneli liiMllionnl fur (hl» wcdon of lor rcvIrwuiR'olllcrCj*

This officer is one of the few who was already here upon my arrival 
at this post. ^From careful observation over nearly two and one 
half years, with contacts several times a. week, I am confirmed in 
my opinion.of his extremely high professional competence. -Ouite- 
naturally, I avoid delving into the details of his day-to-day operations; 

-However,^Jn the area with which I am most concerned—that of his 
political discretion—I have absolute confidence.'/

This officer is presentable, tactful, and enthusiastic. He fits 
in harmoniously with the other members of the mission, therefore 
constituting an outstanding asset thereto.

III.

FS W2

SECRET



ChiEF OF MISSION'S EVALUATION OF r ERFORMANCE
(Million iwbm.tt original and on* copy directly to appropriate agency, retain! one copy.)

E VALUATION OF PERFORMANCE

OFFICER BEING RAlEO POST

Brussels, Belgium

POSITION ’

Chief CAS
GRADE' . AGENCY i 

; . i •

RATING PERWO . ‘
(see HIbelow) .

DATE OF REPORT - .
November 15, 1967

SIGNATURE G^ATeRJIRTING ■ 

Ridgway B. f^fgS

JFflCM^>-'"

________

TITLE .

A.mbassador . ’

signature: of reviewing’officer V

- . Fl Oulntandlng % □ Sail»U«ory Q Vnsatlsfuctory X (see III below)

II.
Doen thin officer properly understand Mid perform hit* role and his function* as a mecnUrr of your staff 'under existing Presiden­

tial directives? FXl Yeo m No (I! no, .explain la detail below*) i -

IMshc seen thin report? 1X3 Yes ..□no - ; . .'■>
__________ - .____________________ ' NARRATIVE COMMENTS_________________
(Attach additional if neceirnary for thio section or for reviewing officer** eommenls.)

Since the Chief CAS reported to post in September of this year, ' 
sufficient time has not elapsed to make a definite evaluation of h’s 
performance. A performance evaluation covering his full period at 
post will be made at the time of the next annual assessment period on 
November 1, 1S68. Having said this, I might add that his approach to 
his job and performance to date In addition to his obvious ability and 
experience have confirmed my earlier, most favorable Impressions of 
him.

in.

Z-M FS-572 .*O»JXEXX)XKJCCMXK$eg®^^
SECRET



28 April 1969

MEMORANDUM IN LIEU OF FITNESS REPORT ‘

SUBJECT : Tennent H. Bagley, GS-16, Employee
Serial Number 056043,' DOB:
November 11, 1925; Chief of 

--------- Station; Career; Service ’
Designation: D. ■

PERIOD UNDER REVIEW 10 March 1968 - 31 March 1969

MONTHS UNDER MY. SUPERVISION: 12 ; . C •

OVERALLRATING : Strong .

1« Mr. Bagley assumed his duties as Chief of Station oh \ 
13 Septemberl967. Itistoo early to assess the results of 
his stewardship; he established in advance a timetable for 
building up a structure \and it is
not yet clear to what extent these assets are going to be 
productive against major targets. However, there is no doubt 
that Bagley has tackled- his job with originality, energy, and" 
enthusiasm. A good indication of these qualities is that, 
alone among our European Chiefs of Station, Bagley has himself| 

1 in less than 1 
two yeqrs. x

2 . Bagley’s accomplishments must be measured in light 
of the fact that he has had a weak Deputy Chief of Station, 
and that several of the officers in his small Station have 
been of quite modest calibre. The restaffing of the Station • 
which is taking placq. this summer should result In a con­
siderable leap forward.’

3 .- On the personal side, Bagley has all the qualities 
whlqh we could ask for in a Chief of Station. He is totally 
dedicated, incisive and articulate, a pleasant companion and 
a gracious host. I rate his overall performance as Strong.

X-4/ v //, 

, John L. Hart
‘ ' / Chief, ’

European Division

A 3 MV
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REVIEWING OFFICER'S COMMENTS

Cord MeyOr, jr/V^ \ ' "7
Assistant Deputy'Director for Plans



S-E-C-R-E-T

TRAINING REPORT

Chiefs of Station Seminar No. 11 
80 hours, full time

Participant : BAGLEY, Tennent H.

Year of Birth: 1925

Grade t GS-16 .

EOD Date : July 1950

19 - 30 June 1967

Office : DDP/EUR

Service Designation: D

No. of Students : 12

COURSE OBJECTIVES, CONTENT AND METHODS '

The COS Semina? is.almed to prepare prospective Chiefs and Deputy Chiefs 
of Station and Chiefs of Base for field assignments. Emphasis was upon the 
difficulties confronting Chiefs of small or medium-sized installations, since 
they must handle a peculiarly wide range of problems, included were case, 
studies serving to remind outgoing chiefs of various operational approaches and 
techniques, but mbre time was devoted to policy, coordination, management, 
reporting, and administrative responsibilities of the Chief of Station, both within 
GIA and in the government.at large, at home and abroad. Special attention was 
given to counterinsurgency. ' .

The bulk of the course is given in lectures and question periods conducted 
by officials responsible for the missions, functions, programs, and services 
discussed. A few key items of suggested reading arc included, and bibliographies 
of suggested reading tailored to-the individual's assignment are offered for those 
whd want them. ' . ‘

ACHIEVEMENT record

This io a certificate of attendance. No further assessment of individual 
capacity or performance is made in this course.

FOR THE DIRECTOR OF TRAINING:

July 1967
Date

Acting Chief, 
Operations School

S-E-C-R-E-T



SECRET ream rnh<i

WITNESS REPORT
EMPLOYEE 0CRIAL WLMBCW

SECTION A GENERAL
I.NAMS fleet) (Mt)' (*&!•)

BAGLEY. Tennent H
2. DATE OF BIliVN 

11/11/25
3. SCI 

M
4. ORAOC

GS-1A
0. SO “

D

'•.OFFICIAL FOSITiON TITLC . . '

Ops Officer D Div Ch
T. OFF/O)V'8R OF ASSfoNMENT

DDP/SB •
e. CUWRBMT STATION

Headquarters
CHECK.*) TVHCpr KRPOIHTMENT _ , ’ . l»; CHECK <«l Ttn or KIPOnT .____ .

CARCKR . | . ] - | •»“••«**** - ' iNtYIAU ' ' © SASSI q N MC N T SArPCNMflhlS

c ARKKR.pROjflStbMAU (fee bieNjucflane •facNon Q ' AMNuil ' ' RKABBiaNMCNT

BRictAu (Sp*<rty>i _ . . ■ spKC'Air&raGfrk ' , .

’ H. DATS RtRORY Out IH aK 

30 April 1967 -
12. RCFORTINa PtRtOO CFtom- to^ ' ' -

1 April 1^66 - 31 March 1967
section s' • jRereormanceiwoatiqn. l '

W *.iSA Performance,rangetjrom wholly lnbd«qvofotoaflghtlyfo%*H^h AetUfoctory, A raHna ln thlscqtogory wjiAw' -
* ,t - ' peliitlveromediaroctlon, The naturb.of the-actlon coufd ton^frqmcouinsellng, to furfhoY-tfalningrfopIdctogav* •

. ~ . probqtio»vforoa*slghment or £ separation. Descflbe action token crrpYopei^d Ip Section G/ '

A* Ado quo to Performance meats oil requirements. t» la entirely satisfactory end I* characterised neither bydeficiency oak
OKceHehcb. -• . ' • .■

P « Proficient Performaheo I* more than satlsfactory. Dotlrod results are being produced In a proficient tnonher« ' .

S * $trong • Performance Is characterised by exceptional proficiency* - - -- - - ' ,

0*.Out standing Performance Is so exceptional In relation to requirements el the work and In comparison to the performance 9$ 
■ „ ’ other* doing, similar work, a* to warrant special recognition* .

' SPECIFIC DUTIES
Litt up to tlx of the mast Important specific duties performed during the rating period. Insert rating lotter whlch’best describe* dho 
manner in which employe* performs EACH specific duty* Consider ONLY effectiveness in performance of that duty.' All ompfoyae* r 
With supervisory responsibilities'MUST be roted'on their ability to supervise CtoJu«r» Member ot taphyon nptrvletd). ‘

SPECIFIC DUTY NO. 1 . A ATnuJ: 
ktTmSS-

SPECIFIC DUT Y NO. 2 RftTHuL 
4.6 TT«

SPECIFIC DUTY NO. 3 _ ratpux 
LET TC«

SPECIFIC DUTY NO. 4 . RAT nuf ! .
LETYt* 1

SPECIFIC DUTY NO. 3 RATPuS
LETTS.* j

SPECIFIC DUTY NO, S , ' ' RATfvfi 
LETTER

'■

IV OVERALL PERFORMANCE IN CURRENT POSITION _____ i
Tako Into account everything about the emplayoo which Influences his effectiveness in hi* current position such a* per­
formance of specific duties, productivity, conduct .an job, cooperativonoss, pertinent personal traits at habits, and 
particular limitations or talents. Boend on your knowledge of employee** Overall perfor-w&vce during the feting period, 
place iho letter in the rating box corresponding to the statement which most accurately reflect* hi* level of performance.

_____________ _ _ .. __________________________ ___________ ___... .. J Aw*» " L , , , ■ -

RAYING j 
LETTER

4.ea ** 45 u>tt prsviou* soikom* SECRET



■ 25 April 1967

MEMORANDUM IN LIEV OF FITNESS REPORT - 1 April 1966 -
31 March 1967

SUBJECT: BAGLEY; Tennent H.
Deputy Chief, SB Division, DDP 
DOB 11-11-25, GS-16, SD:D

. , Employee Serial Number - 05,6043

Mr. Bagley’s performance over the period continued 
.to be outstanding. Thiswas his first full year as 
general deputy.during which he still retained, responsi­
bility for a major, sensitive counterintelligence complex. 
Nevertheless, during my frequent absences, Mr. Bagley 
was-callcd upon to Set for me and He did so most ef- 
fcctively. Those aspects of his work involving decisions 
on expenditures of both funds and manpower show him to bo 
sufficiently cost conscious yet this is tempered’by a 
better than average awareness of the operational value 
to the Agency (or lack thereof) of such expenditures. 
Mr. Bagley has been selected to become COS of a large 
European station with excellent potential for Soviet Bloc 
operations. In my view, this appointment is additional 
testimony of the high regard in which he is held by his 
professional colleagues. In recognition of his outstanding . 
work in SB Division, Xr. Bagley has been recommended for 
promotion to GS-17, .

nfavid.^.. Murphy./ 
Chief, Soviet Bloc Division

.__________ .. • ' ■ . . •
Tennent U.’ Bagley Reviewing Official:

Date 2 M-..- / * ./ ‘ ,•

. Assistant Deputy Di rector'for Plans

v Date 4 47 ■ '
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8 July 1966

MEMORANDUM IN LIEU OF FITNESS REPORT - 1 April 1965 - 
. 31 March 1966

SUBJECT: BAGLEY, Tennent H. .
Deputy Chief, SB Division, DDP 
DOB 11-11-25, GS-16, SD:D 
Employee Serial Number - 056043

From the beginning of the reporting period until 
9 September 1965, Mr. Bagley continued as Chief, - - 
Counterintelligence Group, SR Division. Mr. Bagley 
was then appointed Deputy Chief, SR Division and has 
remained in that position, lie has served as Acting 
Division Chief oh several-occasions .including a period 
of two months in 1965. when I made an extensive visit to 
FE Division stations/

In Mr. Bagley’s previous position as Chief, Counter­
intelligence Group, he completed the establishment of , 
this group as an effective mechanism for providing support 
and direction to CS operations against the Soviet Intelli­
gence Services. His imprint can be seen in the functional 
organization of the various branches of the group which 
now enables us to concentrate on those aspects of KGB and 
GRU operations which are essential to the comprehensive 
and aggressive program we have underway to penetrate these 
key Soviet targets. I have been particularly impressed 
by Mr. Bagley's ability to relate the goals of these opera­
tional programs to the capabilities of his subordinates. 
In fact, his appreciation of their strengths and. weaknesses 
enabled him th pldce the very best of his officers in key 
positions in the CI Group where for the most part they re­
main today. Their performance is still characterized by 
the high sense of discipline and professionalism imbued in 
them by Mr. Bagley during hjs service as their chief. I » 
have also been struck by the spirit of loyalty permeating 
this group even though Mr. Bagley's associates were often 
driven at a pace which woujd have severely tested the . 
supery-ispr/subordinate relationship in.mos.t other units.’ 
At the4 same time, he. afforded the senior.officers of the 
CI Group every opportunity for the exercise of initiative 
and imaginative leadership at their own levels. On the



- 2

other hand, he has little patience With the "time server** 
who is not prepared to exert himself either to acquire 
by self study the background he shouldhave to do his job 
froncrly.or.if he has the background to use it effectively 

n his work. - - .

Moving into the responsibilities of deputy division 
chief, Mr. Bagley has demonstrated to my satisfaction that 
he was the best possible choice for this position. He 
has easily.mastered these substantive areas of the divi­
sion's work with which he had no previous association or . 
encountered only occasionally as Chief, Cl Group; This ■ 
.is especially true of the reports and requirements area 

and of certain collection activities. .

Mr. Bagley’s performance, in the position of deputy 
chief has indeed been outstanding. I would accord him ~ 
particularly high marks for the energy and enthusiasm he 
has displayed in shaping and expanding the training and 
orientation programs conducted by the division as one 
means of conveying to CS officers outside the division 
some understanding of the Soviet target and our methods 
of operating against it. Mr. Bagley continues to be sen­
sitive to costs whether one is speaking of funds, or man­
hours. He does not lightly undertake the expenditure of 
cither. My very positive evaluation of Mr. Bagley's po­
tential for senior leadership in the Clandestine Service 
has not changed. He is a magnificent intelligence officer 
whose keen intellect- and rapidly growing appreciation of the 
"art of the possible" mark him as one of the best officers 
in our service. It is my intention to recommend him for 
promotion at an early opportunity. . v

“"Date
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12 March 1965

MEMORANDUM IN LIEU OF FITNESS REPORT - 1 April 1964 ~ 
. ... 31 March 1965

SUBJECT: BAGLEY, Tennent H.
Operations Officer -
Branch Chief ' - .
DDP/SR/CI -
DOB 11-11-25, GS-15, S0:D

Mr. Bagley sti 11 occupies the position ^described;.. * 
in his last fitness report of 30 April 1964. The quality 
of his performance continues to be outstanding in all’ - 
respects including’ cost consciousness. Helias been 
recommended for promotion to GS-16. This recommendation 
should-receive early consideration. There are certainly 
very few officers in the. GS-15 level who are more deserving 
in terms of their executive potential and their contribu­
tions to the mission of-the Clandestine Services.

Thomas If-. Karamess ines
Assistant Deputy Director for Plans

D’ate i



SECRET 
(Mm I l^el In)

FITNESS REPORT
EMPLOYEE SERIAL NUMBER I

056043 1

SECTION A GENERAL
1. NAMS <t»»U (P*eO (NhMM

BAGLEY Tennent ii..
I. DATE or BIRTH A. SEX 

11-11-25 M
4. «*AOQ S. SO I
GS\15 D J

4. OFFICIAL POEtttON TITLE­
Ops Officer - Chief

7. OFF/DIV/Bji OF ASSIGNMENT 

PDP/SR/CI
». CURRENT STATION 1

Hqs |
10. CHECA (Ml V TFB or REPORT

special (Speeifr^

TEMPORARY

X ANNUAL

SPECIAL (Spectty)i

heassionm&nt supervisor], 
REASSIGNMENT EMPLOYEE I

tt. GATE REPORT out IN O.F.

30 April 1964 
SECTIONS PERFORMANCE EVALUATION

11. REPORTING PERIOD (’From* to-) .

1 April 1963 « 3.1- March 1964

-W * Wort - Pdtlormdnco ranges from whellyJnodsjiuqfe to sllghtly-foss tHdn'sqiisfoctory. A rating In this ootegcry roquirot 
' pdsUiveYemedlol acfion.The^riotvre bfthbaction couldrangofromcounsellng, to furtnbr training, loplaclhgon-

probation, to roosslgnmqnt ©r to soparotlon. Describe action trton or proposed In Section C.

A - MtWl

p * toOilftn’

$ * Itfpnj

' Outstanding

PrHormonct meets ell requirements. It Is entirely satisfactory end Is characterised neither by deficiency nor 
excellence. . . • • ’ .. _ - -

Performance Ie'more than satisfactory. Desired results ora being produced In a proficient manner. • 

Perfbtmanco Is characterised by exceptional proficiency,. , .. , . 6_. . ' -

Performance is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work as to warrant special recognition. , ' '

SPECIFIC DUTIES ~
List up to sin of the moil Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number at employee* tuperviterf).

et* previous eoiriows.

».eor<c djt» no. । Advise the Chief, SR Division on all matters per­
taining to the Soviet intelligence services and their activitie

RATING I 
LETTER I

0

i.«cmccur<No.i Direct the operational program of the SR Division 
against the Soviet intelligence services to include the develop 
ment of operational policy, goals and targets. .

RATING I
LETTER ]

0

»cKc<ris ourr no. » psta[)jj5j1 procedures within the SR Division Countcr- 
intelligcnce Group, the division as‘a whole and with regard 
to other area divisions for currying out the operational prograrr

RATING I
LETTER 1

6

»pecifi?uuyy no. . Supervise the personnel and activities'of the Counter­
intelligence Group, SR Division ;

RATING 1
LET FER j

s j

jpRtfricourYNo.il Goni|uct personally the analysis and direction of cer­
tain sensitive counterinte1ligence operations. ... ,

HATING I
LETTER |

0,

SPECIFIC DUTY NO. 4 . ' ' RATING 1 
LETTER I

OVERALL PERFORMANCE IN CURRENT POSITION • ’ J
Tak® Info account everything about the employee which Influences his effectiveness in his currant positron such as per* 
formance of specific au*los, productivity, conduct on job, cooperutivoness, pertinent personal traits ar habits, and 
gartir ular limitation^ ar taleots. Based on your fc now lea ja of employee's overall .performance during the rating period, 
place the Utter in tha^atlng bow corresponding to the statement which most accurotely-reflects his level of performance.

. ..

RATING I 
LETTER I

0

SECRET
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SECRET '
__________________ '_____________________________ (jt,™ rul'd t*) 

SECTION C_________________________ NARRATIVE COMMENTS *
Indicate tlgnlllcanf Atren^th* or w*okno»»*» demonstrated In current position keeping In proper pertpecHi*yt^*VY9la^on>^,P to 
overall perlormcnce. State suggestions made for Improvement pl work performance* Give recommendations tor HF"Anp.aComm«M 
On foreign language competence. If required lor current position. Amplify or • ■plain ratings given in Section 8 to pt<vMm LfyM. 
basis for determining future personnel action. Manner of peelymonco'of managerial or Superv*sory duties must be doscrirfedfly 

»M>iic.t>i.. Although I have known ana worked closely wither. Bagley many times, 
over the past ten years, this is the first time he has s6^Ty4 directly, 
under me. This experience has confirmed" my belief that he is without : 
question oneof the most gifted counterintelligence-officers in the : ;
Clandestine Services. The past several months have seen many changes ; "
in the organization of the SR Division and in its operational rcsponsi- i 
bilitics. It should be noted that Mr,. Bagley perhaps morei than any - : 
other officer in the division contributed heavily to the broad con- ■ ■
cepts and ideas which took final form in the hew organization and .
the operating instructions which were, accepted in the Clandestine 
Services as a basis for an expanded effort against the overall Soviet ; t 
target. At the same time he produced a number of specific plans and ' '

i directives pertaining to the conduct of our operations against the 
■ Soviet intelligence .services. These directives are representative

of the depth of his experience in this field for they cover problems

________________ | In whatever he has undertaken' in this regard., the 
quality of imagination is probably the most outstanding but his work 
would nptbe as effective, as it is were it not for his amazing fund 
of knowledge concerning the Soviet intelligence services, their per­
sonnel, organization and operations, and just as important, awareness 
of the level and nature of the western counter intelligence effort.

SECTION D CERTIFICATION AND COMMENTS
7. bt'employee

OATE o ^y.
2.

Y E tr^HA SbEEN 
UNDER MY SUPrOVISlON

rO*rK OFFICIAL TITLE OF SUPERVISOR

21- Apr 64 Chief, SR Division'
X ______ BY REVIEWING OFFICIAL
COMMENTS OF-REYtSVSNa OFFICIAL ~ .

OATE OFFICIAL TiTLK OP HEV4ETUNG OFFICIAL

I 
1 Thomas H. KaraniessineADOP

SECRET



EAGLET, Tennent Hi

SECTION C (Continued) -

This substantive background lends a quality of toughness and realism 
to his work as a planner and supervisor which is matched by very few 
others in .the Clandestine Services. v ~ '

As a supervisor, Mr. Bagley distinguishes himself by the ability 
he has to be immensely interested in the details of. his subordinates' 
operations while a4j the same time leaving to them sufficient freedom 
of decision and action to carry out their programs without undue J 
interference. He retains control over a large element (there are 
four branches and S3 employees in the group) and several first class 
senior subordinates by virtue'of their respect'.for his competence \ 
jind substance. More important, he infuses them with the same sense ' 
of dedication and deep enthusiasm for his work*he himself possesses,

In his position Mr. Bagley also handles certain sensitive opera­
tions directly. All of the qualities of imagination, penetrating . 
insight, energy and protessional knowledge which can be seen in his 
work as a supervisor arc present in his case work. He has also 
demonstrated that he is a superb agent handler with a fresh, common 
sense approach to tradecraft problems. 1 have also seen him display 
a constant readiness to sacrifice his own comfort, leisure and private 
affairs to the demands of the operational situation. He is not long 
discouraged in the most difficult circumstances and his natural 
optimism., alert mind and special kind of cIan work constantly to 
discover new avenues of approach to whatever operational problems 
he faces- 2 2 -re—-m—

I would describe his cost consciousness by noting that- it is 
simply foreign to his nature in both a personal and professional sense 
to use funds thoughtlessly. He has demonstrated that he considers 
the expenditure of operational funds must, be related to a commensurate 
gain in terms of our operational objectives.
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I
SECRET 

{Vh^n Nlltd tn)

p/ FITNESS REPORT
EMPLOYEE SERIAL NUMOtR I

056043 J

SECTION A GEhIERA L 1

E MAME . CLeeO (FN»O (MIMU)

BAGLEY, Tennent H.
t. DA

UN
TE OF GIRTH II. SEX 
pv 1925 J M

4. GRADE 9. SO 1
GS-15 D I

6. OFFICIAL POSITION TITLE

Ops Officer - Branch Chief.
t, OPF/OIV/BR op assignment

3DP/SR/CI Branch
9. CURRENT STATION ‘ 1

Has I
9. CHECK (xTXyPK OF APPOINTMENT IP. CHECK <X> TYPE. OF NSPONT' |

CAREER ] |RESERVE | |TEMPORARY

CARECfl«PRO.viBiONAK_^tesUaAirucf^f • faction CJ X
INITIAL < .

ANNUAL' ’

REASSIGNMENT SUPERVISOR] 
' REASSIGNMENT CMPLOVEE-1

special (8pocttf)t SPECIAL (3peclty)t .

■ 1. OATS REPORT DUS IN O.K ~

3.0 April 1963
II. REPORTING PERIOD (From' to*) - 1
31 October 1962 - 31 March 1963 I

SECTIONS . PERFORMANCE EVALUATION
W • Week;- Performonce ranges from wholly Inadequate toelighlty *••• than satisfactory^ Arating In this cafagpryroqulros 1

- - ------- • rposillve Temediol action* The nature of the action could range from counseling, to further trainings to placing on 1
probation, to reassignment or-to separation. Describe action taken or proposed In Section C« 1

- A • Adequate Performance moats all requirements. If Is entirely soflsfactoryand Is characterised no if her by deficiency nor I 
, excellence. - ' 1

F * Proficient Performance Is more then satisfactory. Desired results are being produced In a proficient monnor* I

$ • Strong Performance Is characterised by exceptional proficiency. . - |

O • Out standing ' Performance Jsjo exceptional In raloflgn torequlremanls of fho work and In comparison to tha performance, of ’ 1 
~ - other 6 doing similar work as fo warrant .special recognition. - . 1

- ; , -. ■_______’ ■____________ SPECIFIC DUTIES _______
List up to six of tho most Important spoclHc duties performed during tho rating period. Insert rating letter which best describes the ! 
manner In which employee performs EACH .specific duty. Consider ONLY offoctlvonoss In performance of that duty. All employees I 
with supervisory responsibilities MUST bo toted on their ability to supervise (fndlcato number at employes* auperrttod). I

1

1

SPECIFIC DUTY NO. 1 -

Supervises SR Division CE activities including both research and operations.

RA TINO I
LETTER 1

p

specific out y no. a ' .

Organizes and manages Branch consisting of 53 people.

MATING | -
LRTTtR |

p 1
==*^=------------ -

___

1

SPECIFIC DUTY NO. F '

Recommends Division policy on CE matters. 4 -

RATING 1 ’ '
LETTER I 

s

SPECIFIC DUTY HO. 4 - ■ > - ' .

Represents SR Division to other elements of the Agency on CE matters. ' 
. “r '. * ’ * . " ' . ‘ *

RATING I
LETTER I 

s

1 1

SPECIFIC DUTY NO. 5 .

Briefs foreign intelligence service officers on CE and RIS matters. . /

RATING I -
LETTER | 

o I '

/ f

SPECIFIC DOTY NO. 6 - • ‘ ‘ • RATING I
LETTER 1

OVERALL PERFORMANCE !N CURRENT POSITION
Toko Into account everything about the employee which Influences his effectiveness In his current position such os per* 
formonce of specific duties, productivity, conduct on lob, cooperativeness, pertinent personal traits or habits, and 
particular limitations ar talent». Based on your knowledge af employee's overall performance during the rating period, 
place the letter In thp ratlnnhbx corresponding to the statement which most accurately reflects his level of performance.

1 9 APR _________

RATING 
LETTER

s

OMXF t

4*6?M 45 PREVIOUS EDITIONS. SECRET

! 
i



3

SECRET
SECTION C NARRATIVE COMMENTS Zfo / ’ ——————————' 1 “ d*. ' ~ '■
tndleoto elgnlflcont strengths or woohnotso*.demonstrated In c^went position keeping In prepot pert^^jkre 4»eir relationship to 

overall performance. State suggestions mode for Improvement el work performance. Give recommendations for Vrolnlng. Comment 
on foreign language competence, if required for current position. Amplify or explain ratings given tn Section B to provide best 
basis for determining future personnel action. Manner of petfermcmce of menagerlel or supotgisory,duties must bo de scribed, if

Mr. Bagley is an exceptionally skilled officer in the GE field. His knowledge 
of the Soviet intelligence services is almost unique in the Agency. After accomplish­
ing the assigned task of reorganizing his Branch into a streamlined and operationally 
active unit, Mr. Bagley is now in the process of actively directing the planning and 
implementation of an aggressive effort on a world-wide basis against the Soviet 
intelligence services. Although in his present position Only four months he has f 
shown considerable imagination and initiative. He carries out his managerial dutl is 
in a proficient manner. He does however tend to avoid necessary but perhaps It 
unpromising tasks. Inclined to be intolerant of those who do not meet the high Ju 
standards he sets for himself, Mr. Baglby can be uncompromising in professional 
matters to the detriment of his relationships with others.

SECTION D __________CERTIFICATION AND COMMENTS______ ■
' BY EMPLOYEE' .
I CERTIFY THAT I HAVE SEEN SECnONS A. B, MD C OF THISREPORT

DATS
InAPR

n un« of e

fiunent-H
:MQNTH3ie MaLOXG-fiZH A“o;aii ON LZ. 
UNDER MY 3UFEMVISION

4 Months
DATS ’

R
IF-THlSZRil Afritl-HA'd NQT^acCNZSHQWN^TQ/EMPLQVrmpiJJV itsEXBLANATION-

1A A HR lUtdOS

3.
V

OFFICIAL TITLE OF SUPERYUOR "

Chief, Operations and Plans 
.SR Division________________  

Sy Reviewing official

TYPED OH PRINTED NAME AHU ^lOKATURE

OMMENTS OF R&VILWINO OFFICIAL

This employee is a ^dicated_and hard-driving opera tional„spe.ci a list 
whose performance in thefield cn his^aVrTouT~is~wcTl known and re­
spected in the highest Clandestine Services levels. His services were 
sought after by this Division as Chief of its CI Branch. He was in­
structed to reorganize and redirect the Division's CI effort and to re­
organize the Branch into an aggressive operational unit. He has tackled 
this with his characteristic aggressiveness and competence and has done
extremely well in.this undertaking. He has perhaps not paid as much at­
tention to "channels and chains of coanand" as he should but I believe 
he■understands the importance of a little more tolerance along these

o. R PRINTED

Chief, SR Division Howard J/ Osborn
SECRET
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FR * Tennent H. Bagley 
SECTION D - 3 (cent)

lines and will align himself accordingly as his branch shakes down and he 
becomes a little more experienced in headquarters operation at the branch 
chief level. ’ -

With specific reference to the performance ratings, I would rate 
this employee as "S"~ on Specific Duty *1, "3" on Specific Duty 12, and . :
"S" on Specific Duty IS. I would assign this' employee an overall rating ' ■
of "S".



28 August 1962

MEMORANDUM . . j

TO: Chief) EB . j

ATTN: ", . ____ : E . ■ 4 ;
’ 2 ~~ ' . ’ . ’ . : ■ t

FROM: Chief of Station, Bern . i

SUBJECT: Memorandum in Lieu of Final Fitness Report on - j

. ’ ’ ' !

1. will be leaving Bern Station permanently, with !-
reassignment to Headquarters on 5 September l^o’. faring his four and a j.
half years here iiis performance has been highly professional and : •
consistently outstanding. His absence will be ieealy felt by the Station. ’

2. Endowed with a high degree of intelligence, judgment, imagination j.
and operational skill, and with, fluent French, Renan and useful Russian, ;
he has worked in every aspect of Station endeavor, ranging from the proper !'
organization of Station records and the planning of operations to the 
assessing and successful. recni jjjjng. juid jriuinjn.i of.agen.ts.  j-—— ——-a—j—-

3. In his primary responsibility as Station Cu and Sovsat referent, 
has made unique contributions to KUBAWs approach to and .knowledge of 

the field of Soviet and Polish Cn. J _ _ 1
land he has played a significant role in almost every 

major operation conducted by the Station over the last four years. His work 
has been repeatedly commended by Headquarters, '

4. Though _____ ’natural bent is in the field of CH, in which he 
excel.:, he has acquitted himself equally well 5a other areas of Station 
activity. He is particularly adroit at the analcsis, planning and management 
of operations and, from-.time .to time,. has.supervised all Stat ion operational 
activity with superior executive ability. His contribution to the development



5. Ideally suited to the particular requirements and operational 
climate of Switzerland, ~ is highly regarded and respected b? his 
SXBAxX and OOACID associates, and we all have learnt much from him - 
professionally. Exceptionally mature and knowledgeable, he is a natural 
for a command position. The most outstanding all-around officer in the 
Station, has been producing consistently at a level above his present 
grade, He has been, recommended for promotion repeatedly, the last time 
on '6 October 19X>1. It is hoped that in his new assignment he will soon be 
granted this concrete recognition of his superb performance aad high ’ 
potential, ~ !



SECRET nmn ehm w
BMPLOrSK ..RIAL HUMBER

a'M FITNESS REPORT lu»uo.-'-i; ■''!
V_________ ______ 1 r.sFD 1

GENERAL

RkA»iSNM6HTZBVRSRVI*OM

1. n<m! fLear) (Eifl)

BHJUX, Tennent H. '
1. OATS Of BIRTH . 1

11 No/lMf.-------- *
s. sax 

M

S. GRADE 1
03-U |

*. tiootet DESIGNATION 

p
S. OFFICIAL POSITION TITLE - '

Operations Officer
7. OFP/DIU/GR OP ASSIGNMENT t

DDP/ES/Bern, Swits. |
•« CAREER STAPP STATUS . TYPE OP REPORT

INITIALMVMOKM

DSCLINKOoiwa DKHICO ANNUAL

t». OATCRt.OHT OUE IN O.H.

SECBOHB

H. REPORTING PERIOD

60 - 13 Sept 61
•'ICIAL (SpmMM

EVALUATION OF PERFORMANCE Of IPECIFICDUTIEf
' / Htf 9o »i» of thamost Important specific duties performed during. the rating period. IneerkraHn? number which beet describee the* 

manner he which-employee performs EACH specific duty, Cpnsider OHLY effectiveness In parformdneoof that duty. All omployeei ; I 
wifh;e^e/vlsory reiponslbilltlo* MUST bo rated on their oblllfy to suporvise-ftnCfcote number oY empforsee •upTrli^Q. . . I ,

E IN

-

1 - Uneeriefoctory | 2 • Barely adaggata' |j • Acceptable 4 - Competent |s> Excellent |6 • Superior 17 • Outstanding J

1.SCIZIC our» HO. 1 ' LATINO
... HO.

Pl&ajs, supervises and carries out 
certain positive and CE ops: SovSat 6
referent for Station '

SFSCIEICOUT. NO... , -

Organises files, collates and 
analyses information ’ ' '

RATING |
NO. 1

7 1

.RgCir.C CUT. HO. . HAT1H0
HO.

Spots, recruits and handles agents 6

specific out, ho. » '

In the absence of DCOo, supervises 
Station operational activity

RATING1
NO. 1

6 1

IPSCIfK OUT r HO. )
Raaearehoa and supports liaison 
activity

RATING 
NO.

7

SPECIFIC DUTY NO. 4 • RATING |
NO. . 1

\|

SECTION C EVALUATION OF OVERALL
Tolro <;c c ovnt everything about the employee which Intluenecs his effecllvenos* In hl* current position • performance of specific I
duties, pv^-xtivlfy, conduct on jab, coopcrativonoss, pertinent personal trolls or habits^ particular limitations or. rdl ent s. Based on -I 
your Irrtawfodga of employee** Overall performance durlag the totlng.p.Qf fod., plqce-the-fqting-ni7mberln-tha~bo<7corro*pohdlnq^1othe^^'j 

_ j>fof»mer7y_dB4iigh-masl-oc<wq£e£y^o.flactsrhl*~fovel2Gl parfora^ce;—r I

5 
4

1 
2 
3

. Perlormahce In many Important respect* folfo to meet requirement*.
* Performance moots most requirement* but Is deficient In ana 0* more important respects. 
''Performance clearly meets basic requirements,. '
.' Performance clearly exceeds basic requirement*. . c •

PerfarmaneaJn ovary Impuilunt respect is superior. '

RATING 
NO.

6

SECTION 0 DESCRIPTION OF THE EMPLOYEE 1
4 In the rating bo«a* below, chock (X) the degree to which each characteristic applies to the employee f ‘ |

' l.'.Lqost possible dogroo |? • Limited.degree J 3 * Normal degree {4 « Above average degree 5 ■ Outstanding degree |

CHARACTfjFlISTlCS .
NOT

CABLE

NOT 
on- 

SERVED

Rating ■ |

1 2 3 ' 4 5 |

GETS DONS _ ____ • - ------ . - —

H550ur«C£FUL ' X 1

ACCENTS SPONSIBfLITlES , * • ‘ .X *1

CAN DEC^IONS ON HtS O*N WHEN NERO ARISES X 1

DOES MIS VO3 WITHOUT STRONG SUPPORT . . ‘ x 1

FACIUITA 74* SMOOTH OPfeRATiON OF HIS OFFICH X

WRITES EFFECTIVELY x f

SSCURITV CONSCIOUS i X I

TMINX4 CLEARLY 1 X 1
DISCIP— IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS j X |

O T HE »

SEE SECTION ON REVERSE SIPE |

45 cosolcte PREVIOUS COITIONS. SECRET ' *■ «>
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SECRET
(When Filled In)

-------------------------- ------------------------------------------------- ---------------------
v HTNESS REPORT /

. y . 1-----------------

EMPLOYEE SERIAL NUMBER

SECTION A___________ \\_____________ ._________ GENERAL
l.NAMS iV»«O fFTreO (MWfl)

. BAGLST. ___Tennent ‘
1. OATS OF GIRTH 

Nov. 11, 1925 -
9. SEX 4. GRADE 

. GS-14
9. SER VICE bESS^SATiOX 

FI

G. OFFICIAL POSITION TITLE . ' ,

Ops Officer_____ -_____________________
T. OFF-*OIV/»R OF ASSIGNMENT 

ddp/ee/beuln
a. CAREER STAFF STATUS , ' G; TYPE OF REPORY .

NOT UiSISLS I X MIMBCR i DEFERRED INITIAL RK ABBIGNMENTZBUP8 RVtSON

PENDING, - | DEC LINED j DENIED ANNUAL REAMIGNMSNY/EMPLOVCC

10. DATE REPORT OVE IN O.P.

1 June 1960
It. REPORTING PERIOD 

*4711/59 - 12 /1/60
SPECIAL (iptitr) :

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
.LH* up to six of the impprtontBpecific duties performed during'the ratingperiod. Insert rating number which hast describee the .
mennorXIn which e«N>foy*w parforms EACH specific duty. Consider OHLY effectiveness. in performance pl that defy. AH employees J 
with supervisory respaaeibilitievMUST fee rated oh their ability to supervise (indicate mentor of empfeyeee m^ervtee^L

1 • Un satisfactory 2 • Barely adequate 3 • Acceptable 4.« Competent |$ • Excellent. |6 • Superior 7 - Outstanding

' SPECIFIC OUTV NO. 1

Plans and supervises certain positive 
and CE opsj Sovsat referent for Sta.

RATING 
NO.

6

SPECIFIC DUTY NO. 4 '

Researches and supports liaison
RATING 

NO.

7

SPECIFIC DUTY NO.I 

Spots, recruits and handles ' -
agents. "

RATING 
NO.

6

SPECIFIC DUTY NO. 8

Organizes files, collates and 
analyses info.

RATING 
NO.

7

SPECIFIC OUTY NO. 3 \

Flans, directs and carries out 
operations (not necessarily connected 
with appnt handlin^l

RATING 
NO.

6

SPECIFIC DUTY NO. 9
Cultivates and develops own contacts 
for KUBARK purposes

RATING 
NO.

5

SECTION C . EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Toko into account everything about the employee which Influences his effectiveness In his current petition • performance of specific 
duties, productivity, conduct an job, cooperotiveness, pertinent personal traits or habits, particular limitations or talents. Based oh 
your knowledge of ecypfeyce's overall performance during the rating period, place the rating number in the hex corresponding to the 
statement which movt accurately reflects his level of perfocniance.

' | . Perforwsace In many impoHonf respects falls to meet requirements.
2 • Pcrforacrvco moots most requirements but is deficient in one or more Important respects.

- 3 - Perfoewsjnca clearly meets basic requirements.
4 - Peifoc^Ktce clearly exceeds basic requirements. '
S - Perfaraxinee In every important respect is superior.
6 - Pertcmc.tca in every t«»peci is outstanding.'

|«A TING 
NO.

1 6

SECTION D DESCRIPTION OF THE EMPLOYEE .
In the rating boxes below, chock (X) the degree to which ouch characteristic applies to'the employee

1 • Least possible, degree • 2 • Limited degree | 3 • Normal degree |4 • Above overage degree 5 * OulBtandlng degree

* CHARACTERISTICS • •
NOT 

APPU* 
CARLE

KOT 
oa- 

SERVED

RATING

1 2 ! J 4 5
OPTS THINGS DONE ' X
RESOURCEFUL - - ' * ’ - - • — v . ----- • 1 X
ACCENTS RESPON»I3ILIT*ES - ! X
CAN MAKE DEC'S'ONS ON HIS OWN WHEN NE£D ARISES ,

OOES HIS JO3 WITHOUT' STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OF HIS OFFICE t j X
WRITES EFFECTIVELY ' i '1 L_X
SECURITY CONSCIOUS - 1 i X
THINKS CLEARLY . ._JL

DISCIPLINE IM ORIGINATING. MAINTAINING ANO DISPOSING OF RECORDS ! _X_

OTHER (Spectfrx I i
SEK SECTION *£* ON REVERSE SIDE

form jr
8-9, 43 CBSOLCTE OBVIOUS SCHTICKS. SECRET
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SECTION E

SECRET
(When tn) . _ _ _

NARRATIVE DESCRIPTION OF MANNER OF JOB1 ONN11

wort, Glv» »ocomm»*vdatlon* foe hi* trolling, O«*cHb», Il oppcopricfa, hit p^twntiol Io# development ond loe owning greotee f»« 
•peneiblhfiee. Amplify c# eeploin. if opprepriote* rating* given In SECTIONS 8, C, 0 Ao pray ide th* beat boti • Io# determining 
lutwra per*o*«nel action*. flAP / J 13 PH

Subject is a thoroughly professional intelligence officer ena(A*Mti with a high 
degree of Intelligence and ability to concentrate. He is imaginative and skilled. A 
rapid ..accurate and purposeful worker* he is a good writeiNAtidq^gpprticulate speaker* 
Though his natural bent is-in the CE field, in which he excels, he has also demon­
strated ability and accomplishments in other areas of Station activity. He is par­
ticularly adroit at the analysis, planning and management of his operations. His

Subject tends at times to avoid necessary but unpromising Station chores and at times 
is intolerant of those who do not meet the very high standards he sets for himself* 
These are minor flaws in an otherwise superior officer with outstanding potential*

SECTION F CERTIFICATION AND COMMENTS

DATE

9 December 1960
2. .■ • '

months tuttota has been 
UNDER MT SUPERVISION

_________________________ BY EMPLOYEE_________ __________  
I cortify that I have seen Sections A, B, C, O and~E of tiii's Report.

SIGNATURE OF EMPLOYES

/a/ Tennent BAGLEY
BY SUPERVISOR

IF THIS REPORT HAS HOT Q£EM SHOWN TO EMPLOYEE, GIVE EXPLANATION

IP REPORT IS NOT 0CIHG MADE AT THIS TIME, GIVE REASON.

jOTHEN

DATS

9 December i960
BY REVIEWING OFFICIAL

I WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE JAME EVALUATION.

I WOULD HAVE GIVEN TN'S EMPLOYEE A HIGHER EVALUATION.

TYPSO OR PRINTED NAME AND SIGNATURE

/s/ Philo DIBBUE .

t CAHOOT JUDGE THESE EVALUATIONS. I AM NOT SUFFICIENTLY FAMIL’AR WITH THE EMPLOYEE’S PERFORMANCE

..COMMENTILOP RE VIE WING. OF FILIAL   ___________________ _ ............... .. . .   . I. _    _ .. .

I concur completely in the supervisor’s estimate and would state that,Subjcct 
is the most outstanding all around officer in the,Station. Further, he is ideally 
suited to the peculiar requirements and operational situation of Switzerland. In my 
opinion he has been performing consistently at a level above his present grade and all 
members of the Station, including myself, have learned much from him professionally. 

DATC I OFFICIAL TITLE OP REVIEWING OFFICIAL TYPED OR PRINTED NAME ANO SIGNATURE

9 December I960 /a/ Burton R. LIFSCHULTZ
SECRET
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(When Filled tn)

EMPLOYEE SERIAL NUMQER

“ - . • > FITNESS REPORT > \ 034790

SECTION A GENERAL

j PENOIN0

1. NAME (Lear)
BAGLKT

(Vint) (Middle)

W®<T He
I. DATS OF BIRTH

U Nov. 1925
>. SEX

M
4. GRADE I

GS-14 |
9. SERVICE

FI
DESIGNATION S. OFFICIAL'POSITION TITLE '

' Area b^a Officer
». OFF/Oty/BR OF ASSIGNMENT 1

DD/P - KE - Bern |
4. CAREERSTAFF STATUS .

____ __ Y
♦. ■ TYPE OF REPORT

ANNUAL R< ASSIGNMENT/CMPLOV 8*DENIEDDECLINED

ATE REPORT OU« IN O.P.
JI May 1959

II. REPORTING PERIOD

"j/10/58 - 3/31/59
SPECIAL (Spealtf)

SECTIONS EVALUATIOH OF PERFORMANCE OF SPECIFIC DUTIES
List up to »l»of the most Important specify duties performed during the rating period. .Insert rating number which best .describes the 
manner In which employee performs f A€Hi^Mlfl< ^Uty. Consider ONLY effectlvonese^ta'^erlarmonce of that duty. All employees 
with supervisory rosponsiblllflbs.MVST be roted on thelr ability to supervise (indicate numbae of otnployaea eupervfeodh

POSITION

1 • Unsatisfactory | 2 • BgreTy adequate 13 • Acceptable 4 • Gompefent |5» Excellent ]6 • Superior |7 «X)utstanding j

SPECIFIC DUTY NO. 1 '

target Research(Sovlet,Poli8h;

I RATING 
-NO.

6

SPECIFIC OUTY NO. 4 . '

• • l .

rating] 
NO. 1

SPECIFIC DUTY NO. «

Case.Officer (Soviet, Polish)

RATING 
NO.

SPECIFIC DUTY NO. S

* ?. . A

RATING | 
NO. ]

SPECIFIC DUTY NO. S ' rating 
NO.

SPECIFIC DUTY NO. 0 . RATING | 
NO. I

SECTION C EVALUATION OF OVERALL PERFORMANCE IN
Take Into account everything about the employee which Influences his effectiveness In his current position • performance of specific 
duties, productivity, ccnduet on |6b. copperariveness, pertinent personal traits or habits, particular limitations or talents. Sated on 
your knowledge of employee's overall performance during the rating period, place the rating number In the bait corresponding to the 
statement which most accurately reflects his level of pertoemnnco,, ‘

I • Performance in many important /aspects Falls to meet requirement*. , 
a a_.;.--------------maeta most requirements but la deficient in one or more important respects, 

clearly meets basic requirements. . ■
2 « PeWofmancA
3 • Performance 
4 • Performance. . -...........  eleorly exceeds basic requirements.
5 * Performance In every important respect is'superior, 
6 > Performance In every respect Is'outstanding. -

RATING 
NO.

5

SECTION D DESCRIPTION OF THE EMPLOYEE
, ‘ la the rating boxes below, cheek (XJQha degree to which each characteristic applies to the employee

• Least possible degree |2 - Limited degree [ j ■ Normal degree jd* Above overage degree j~5 ■ Outstanding degr

CHARACTERISTICS •
NOT 

APPL4' 
CAGLE

NOT 
08* 

SERVED

, RATING I

I 2 3 4 1 5 1
GETS THINGS DONE “ ‘ - X
RESOURCEFUL ; - X I
ACCEPTS nESPOMS’BtLi TtES * X

CAN MAXC DECISIONS ON HIS O«N WHEN NEED ARISES ' ' ' X 1
DORS HIS JOB WITHOUT STRONG SUPPORT * ‘ • X
FACILITATES SMOOTH OPERATION OP MIS OFFICE ' x •
WRITES EFFECTIVELY . X
SECURITY CONSCIOUS ' ' X |
THINKS CLEARLV , X
DISCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OP RECORDS X
OTHER (Sptclly)l , ' j

SEE SECTION “E‘ ON REVERSE SIDE
form
5.39 UJ COSOLCTS PHtYfOUi EDITIONS. SECRET
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SECTION E ____  NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE f ____________
$!,••• • Ntngth* ond «v»oltna**a« demomliot«d In current p&titlon. Indicofv tugga vHor* mod* Io vmploy»3 ftw Irn^jravAmanf of hl* 
work. Giro racommandaflon* foe hl»-Molnlng. Datcrlba, If opproprlota, hl» potential for development end lor oaeumlng gronter r*» 
eponelbllltlea. Amplify or explain, If appropriate, toting* given In SECTIONS 0, C, and D to provide the beet ba»l* for determining 
future p0ooonel action*. '

' \ tom
1. Subject le an exceptionally strong Case Officer in terns of initiative, 

imagination and skill. Kis greatest assets are a thorough,..understanding 
of intelligence techniques, native intelligence and the ability to apply1 
both to operational situations. He is a rapid, accurate and purposeful 
worker with unusual powers of concentration, a good writer and articulate 
speaker. Although reasonably versatile, he has becone a specialist in 
the GE field, for which he seems particularly well suited by natural 
talent and personality. Most of his work in his current position has 
required analysis, coordination and "desk" management of operations

2. Ry virtue of his intellectual capacity and intense interest in his work, 
Subject's potential for further development must be rated high. However, 

. he should attempt to bring more flexibility and understanding into his - 
relations with others. His views tend to be very positive and sometimes 
are argued with more vigor than tact. These are minor weaknesses in 
ah otherwise exceptionally promising officer.'

BY SUPERVISOR

SECTION F CERTIFICATION AND COMMENTS
1. . BY EMPLOYEE

• / certify that 1 have soon Sections A, B, C,.D and E of this Report.

DATE SIGNATURE OF EMPLOYEE .

30 April 2559 / . /a/ TEHHm H. BIGLEI
2.

MONTH* EMPLOYEE HAS BEEN 
UN0ftR Ml SUPERVISION

12 months (

IF TNI? REPORT HAS NOT DEON SHOWN TO EMPLOYEE, GIVE EXPLANATION I

J . IF REPORT 19 NOT REINO MADE AT THIS TIME, GIVE REASON. 
pMPLOVtta UNDKR MY SUPCRVlSION LESS THAN SO DAYS | IhEPOR T MADE

OTHER (Specify)! •

DATE OFFICIAL TITLE OF SUPERVISOR TYPFn OR PRINTED NAME AND SIGNATURE 1

Operations officer /s/ JOHN GOESBR . I

COMMENTS GF 'fit! Vl£'*l NQ’. OF FICI * L

3. BY REVIEWING OFFICIAL , 1

1 WOULD HAVE GIVEN THIS jJMPLOYCK AflOUT THE SAMS EVALUATION. .u |

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. 1

1 WOULD HAVE GIVEN fM IS 'fcMPLO YLK A LOWER* E V A LU A TION. |

ICAHHOT JUDGE THESE-E V A LU A NOHS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPkO'Et’S PERFORMANCE. ,1

DATS

30 April 1959
OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief of Station, Bom
TYPED OR PRINTED NAME AND SIGNATURE 

/a/ BQR’TOX R. UPSCHUlffi

SECRET
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FIELD FITHES3 REPORT

TA* Tifnttt Rapor
I. FA • o r f an 11 at 

iadlridufll to

INSTRUCTIONS 
ro n»r rrao Attttnttiutits or rrtsoKsn. orfictr> Co*- rortai

t* hit

to nt nut sursnvmHt OUOtd (hit, thttvlhoui Ihi

voting hit

it it optional atnu ot not mt rtTNMiimn /» atom to mi prison mino uro .

SECTION I
' row wtAoouAkuM use only Ib oats or siwtm

1 11 Nov 1925
1. sex

M

9a fltffVICC OCSIONATION 1
Kufire I

OS-12 Vienna, Austria
4t »U( OAT( OF THIS ACRORT T. FCRIOO COVCAtO SY int S alPOOT (tncloolro datoi) . 1

30 ^tovo’nber 19511 . 1 Julv thron-'b 15 November 195!i - __________- , 1
. - - - SECTION II' (To bo cooplotod by fiold ouporoI too) * |

l» POSITION 9a OAT< AS3UMKO RCSPONStOILITV POA POSITION |

Kufiro Case Offlcor/Bovlot Branch ’ ______ Ui Juno 1951 _________________ 1
STATE TMt SPECIFIC ASSIGHMCNTS OR TASKS WHICH ARC TYPICAL GT TMOSC OIVCN TO TMC CMPtOYCC PuRINO THS FAST THRU 
TO SIX MONTHS (Litt in ardar oftroqyncy) .

Caso officer in the Soviet Branch. Responsible for the developmental activity, 
general guidance and directing, reporting and a-ininisWin", and the file research 
of Kufire projects I Plans especially
GE opeiTitional activity] \ Referent for 
CE ratters. ' ■

SECTION III (To bo coaplatod al ba'adooartc

DO NOT. CONFLATE - FOR HEADQUARTERS USE ORLY

AUTHENTICATION OF PEPOS!,VjD SIGNATURES

:A3QNNIL OFFICt* AT »<£ Afi &J A 3 T 5* S 
ANO S'I GNATUBtS

><AMt AND^SI OATUflt or 
AUfHO^mO TOjAufMOlJ

^3 NOT COUPLETS FOR HEADQUARTERS USE ONLY

SECRET
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SECTION IV

AQMifS HIS ERRORS

10 SUHfRVIStON.

Vol
ffot

SECRET

STATEMENTS CATEGORIES

PRACTICAL

I. A GOOD MPORTCR OF IYFNT8

CAN MADE DECISIONS ON MIS OWN 
WHIN NIED ARISE*.

CAUTIOUS IN ACTION

HAS INlflATlVC

UNEMOTIONAL

I • ANALYTIC IN. HIS THINKING.

1 7 CONSTANTLY STRIVING FOR new 
KNOWLEDGE AND IDEAS.

1 9 GITS Al ONO WITH* PEOPLE AT ALL 

SOCIAL LEVELS.

I *’ HAS SENSE OF HUMOR.

I 10. KNOWS AhEn TO SEEK ASSISTANCE

1 ”■
CALM.

1 CAN OST ALONG WITH PEOPLE.

I I a. MEMORY FOR FACTS,

1 GETS THINGS DONE,

I 19- KELPS ORIENTED TOWARD LONG 
TERM GOAL'S.

1 IS* CAN COPE WITH CULACLNCiES.

IT. HAS high STANDARDS of 
ACCOMPL 1 SMMENT.

ta- HAS STAMIKAi CAN KELP GOING
A LONG TIME.

19. HAS WIDE RANGE CF INFORMATION.

20- SHOWS ORtGINALITY.

NOT 
OB* 

SERVED

DOES 
NOT 

apfly

APPLIES TO A 
LIMITED 
DEGREE

applies to a 
reasonable 

DEGREE

APPLIES TO AN 
ABOVE AVERAGE 

DEGREE

APPLIES TO AN 
OUTSTANDING 

DEGREE

— - - 1 ■
1

1 X

• X

X

X

X 1 1
* ■ - 1 T 1 - 1 1.1

1 1 I 1 1 - 1 _ 1 X 1«
1 Lx I . 1 1 1 .1

Y .
1 1 X

1 1 X
1 X

_x

v
----------- -— -f—— ——-— ------—------—-

___
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C^A^h
3ECRCT

tt. C*« THfWit'o* *19 fttl. | ! X ! 1 1
tJ. CO^tS »lfM solutions ro 1| ] |

I|. »TlttULAf!MQ TO AS^OCIATESt A | 11

>9. TOUOH MIHOCO. | 1 11 X 1 1
io. ottumm. __________ | | 1 1___ x_______ 1 |
>1. _1 — i x 1 1
>1. CL <44 TH IKK mo. ] 1 x 1 1 j

>>. COMFUTCS MSICMUfMTS 4ITHI4 | | 111
>4. tvtiutrit suf sol • jtic.llv. x 1 1 1
>«. «ii mrowMco *»uf cvwwtwr ’ 1

KyrfiT*t — — — — .. —........ a . —— - . i
M. MUMUTh X 1

IT. FFFfCTIVC IK 9ISCUtSIM» »IT» 1 1
II. IMFLCUTHTI OCCIIIOUI 440*40. I I

J9. THOUGHTFUL OF OTHIOJ. . | . J
40. W00K9 Wttl UNOCA WWEMUWt. _______ ___ ______ ~ ______________ |

41 0I9PLAY9 JUGarMfMT. J

41. GIVES COEOir WHERE CREDIT j ( / 1 1
i । r.................. “].......... ।

. .............................. " ■■■*'■1 I ........ j ’-' ,r' * ' i"' r ■ • ■• i । । . 1
<4. IS ItCU.ITT CONSCIOUS. . . „ ... _L . .1 ___ 3?.X J___ ..... 1 L_ 1

. ..... .. l rr d.jZI r j
4«. HIS CHITICISM IS CON 5THUC T 1 VC .____________________________ |__ 1...    _ _J_ ___ f„____|..X_ __ ___ 1_ .J__ 1
47. ABUE TO fNELUtWCC OTHCAO. __ „ J ______ j___  j _ j I

40. TACILIT4TC5 SMOOTH 0FCB4TI0II '1 I I 1 V 1
• -- ----------------— ........ ............... 1------------ .-r-------- ---- —----- 1

49. DOES H9f REQUIRE itftObG AHO _ | 1 | v 1
SO. A COOO GUPEHVISOW. Ill 1 ? _ 1 1 II 1

_ _________ __________________________________________ SECTION V_______________ _____ __ ________ __________________

*, »h*t *»e his outstahoiho sthchothsj ^raijn power, ambition, determination, organizational 
ability, education, area knowledge, language ability, social poiue, experience, abreast-, 
venoss. Writes extremely well, effectively presenting compile abed material. Uecply 
interested in hia work, anxious to lea.rp; more about it. Has unusually thorough, "roundin 
in tradecraft. Understands ’'policy” aspect of operationsr-relationships with other 
agencies, etc—to’ much greater degree than others his grade and experience. I

a. «ur »«t ms rnirsTAMaina *c„xmist 5ubj accepts I’esponsibi 11 ty, but come time 3 fails to carry! 
on with it; he has great charm when interested in using it, bit has had increasing I 
difficulties in relationships with office staff because of impression he give:: of own I 
importance. Tends to blame circumstance for personal failure to follow through on I 
assignments effected by- personal'relations-, bants to be in "inner circle” and tends I 
to sulk when he feels he is not., or when things do not go entirely to his satisfaction. I

SECRET
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Cental abtlltv enlr.ualas-., experience, far outweigh all other co:;sidera
tlcnn which would nut have been remarked in an officer of loss Mitiiandins ability

DO YOU FEEL THAT Nt NtQUIRtS CLOSE SUPERVISION* 1 1 I vR». |F yfS, WHVf '

Only that in the sense that an outstanding employee should txj exposed to good super' 
vlolon at all times to see that hta career develops as fully aa can be expected.

nur numiHa do vou uccohmcho ro« thi, i«b<visual»

A^y advanced operations training ihich he may not have had.

r. OTHM CSMMt.T, (indict

Subject 19 an outstanding young officer

DIRECTIONS) Conaidar only Iha •*/// *11* •kick tha

1 . SECTION.VI 1

j Iftl til dMtrittiQtf Iflott filial, Tlttr *• X'* in thn non > wR^rawrEwt* boa aalff aobaaotiona |

kin •ccordlnjly

I I I. DOtSNOT PERFORM DUTIES ADEQUATELY* HE It 
. . INCOMPETENT.

r 1- 2, BARELY ADEQUATE IN PERFORMANCE* ALTHOUGH HE 

KAS WAD SPECIFIC GUIDANCE OR TRAINING, HE 
OFTEN PAILS TO CARRY OUT AE8PONSI DILITlCS

• COMPETENTLY, ' =
r 1 3, PERFORMS MOST OF HIS DUTIES ACCEPTABLY* OCCA< 

SIGNALLY RCVTALS SOME AREA OF WCAKNEBS.
F*""] 4. PERFORMS DUTIES IN A TYPICALLY COMPETENT, 

EFFECTIVE MANNER. *
F5FJ •• * PfMFORMANCCl CARRIES GUT MANY OF HIS 

** " RE SPUN 8 I 61 L I TI < S EXCEPTIONALLY WELL,
[~~~1 0. PERFORMS HID DUTIES IN SUCH AN OUTSTANDING

■” MANNtR TUAT HE IS LOUALLKD BY F(W OTHER PER*
. DONS KNOWN TO TK( RATER.

IS pHf INDI VIOH AL BETTER QUALIFIED FOR WORK IN SOME
OTHER MEAT WHATT

CZ]

izz

HAS AN ANTAOON19TIC ATTITUDE TOWARD THE AGENCY 
..WILL DEFINITELY LEAVE THE ORGANIZATION AT THE 
FIRST OPPOWJUNlf*. . '
HAS STRONG NEGATIVE ATTITUDE TOWARD ORGAN IZA.
TION. . . I MIO RY *t STR I C 11 ON •. . . RIQARD.S, AGENCY J 
A$ A TEMPORARY STOP UNTIL HE CAN GET SOMETHING j 
SETTER. *
TENDS TO HAVE. AN UNFAVORABLE ATTITUDE TOWARD 
The organization,.bothered by minor frustra. 
TIONS..WILL trtiir If THESE CONTINUE. „
HIS ATTITUDE TOWARD THE ORGANIZATION IS INOIF. 
FIRLNT...HAfi "WAIT ANU ICC" ATI I TUDE . . WOULD I 
LEAVE IF SOMfOHF UOThfO HIM SOMETHING GETTER. I 
TENOS TO HAVE FAVGAARLT ATTITUDE TOWARO ORGANl*] 
ZAT I ON■ ■MXKt5 AiLOWAHCM FOR RESTRICTIONS I
IMPOSED DY WOfte/NC FOR ORGAN I FATI ON..TH I NX $ I 
IN TERMS OF A C/MtR IN THE ORGANIZATION. I
DEFINITELY MAS FAVORABLE ATTITUDE TOWARD THE I 
ORGAN IZATiCN. . RAWRIHQ AN . UN EXP EC TEO OUTSIDE I 
OPPORTUNITY. WILL PKOOARIY ENDEAVOR TO MAME A I 
CAREER IN ThF Oh GAN I ZAT I ON. I
HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN* I 
I ZATlON..WILL PRDDAPLY NEVER CONSIDER WORKING I 
ANY PLACE OUT IN 1**4 ORGANIZATION. I

8« DIRECTIONS) Cuntidarini others of thio peraon'o Irada Q. DIRECTlONSt Conaidar nyafyfhin^ you Enow abnnf thia

(lea norta^lly indicated by promotion
ratponaibl II vaadue t 'oa thn jab,' pftwnat char act orist

ra -

SATISFACTORY PEUFOnMANCE CAN 0C fXPFCTLO.
15 MAKING PROGRESS. DuT NEEDS MOUf. TIME IN 
PAESINT OMAOL BEFORE PROMOTION TO A Hl<XtR 
GRADE CAN Mi RECOMMENDED.

NEXT HIGHER GRADE, BUT MAY NEED TRAINING IN 
SOME ANEAS, ■ ........................
will probably adjust quickly to the more
RESPONSIBLE OUTH3 OF

HIGHER GHAOE. 
AN EXCEPTIONAL PERSON

OEFlNJTCLY UNSUITABLE * HE-^HOULD BE SEPARATED

The NEXT HIGHER GRADE.
AT THE LEVEL OF THL NEXT

■HO | 5
WHO SHOUtO fiE CONSIDERED FOR

ONE OF THE FC* 
RAPID ADVANCE*

c

IZZI

SECRET

Of DOUBTFUL 5uI TAB 1L I TT. .WOULD NOT HAVE AC. 
CtPTEO HIM IF I MAD *HAT I KNOW NO*. .
A BARELY ACCEPTABLE EmPLOYEE..DEF IN ITELY BELOW 
AVERAGE BUT WJTH NG WEAKNESSES SUFFICIENTLY 
OUTSTANDING TO WARRANT HIS SEPARATION.

BILilY AS MOST GF T,l< PEOPLE I KNOW IN THE

A FINE EMPLOYEE * HAS SOME OUTSTANDING 
STREN GYMS.
AN UNUSUALLY 5fPONG PFRSON IN TERMS OF THE 
REQUIREMENTS GF THF ORGANIZATION.
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FITNESS REPORT (Parti) PERFORMANCE
instructions

FOR 71IE SUT.lrVIBOR. Till* report I* to help you e*prr«* your of your auborilinote and to traormit

nate where he stands with you. Completion of the report can help, y©w ?t»o»t9 for A discussion with him of hisl 
strengths and weaknctteN. It is el,so fit t^ni set Ion policy that you eh^Port 1 of .this report to the employee except I 
iinder condi lions specified in Regular ion 20-J7Q. 11 is recommended fhet-you reed the entire fpm be,fore cbmpletingl 
-any •rues t ion. If this is the' initial rw$>ort on _ the employee, it\ •vet-be- e**9»plrted end forwarded to ths Office ofl

SECTION A. general

». OFFfCt^DlVtSION/BRANCM OF ASSIGNMENT 
. DDP/a/Poland

1. NAME fPfryi (Viddlt)
- - BAGL& TennSt Barrington

?. DATE Of »iS7n 3. SEA 4. SLRVlCt DtSKMAflONl

11 Novaabor 1925 M DI j

1.0. (Fl)
©PACE . 
GS-13

DATt ePtPORT OUC IN OF FfRiOO COVtR€D ST TNI 5 »<*0PT  (fnclvtirt d»t99)

* * * - . * -__  * _■ — —■ . *- _ -- *rt * .A — .A — * — x —— — 11 —_ . -T A — 1 . — A 9 A. Al — A —h 1

10. TVPC OF RESORT . inMih' st 4MI O*W»*  • *1  j eetCiAt (IpccUv) ‘ 1

X 'ANSV'a^ ' . II A st I ONMIel.t**a»ft A - |

if not shown* explain an*
n3vf

"X

2 ‘ • DUNSTAN Tl AL. OlFFFRfSCE

CERTIFICATION.8€GTiOM 0

' ffl^s 1

he IS I’|COMP£T£«T*

« M 5 L «t f

NUM0LP PZrtfQflMS ill'S DUTIES IN An OUTSTANDING MANNtfl THAT W< i * £C«,'*LL€D ar FEW OTHER T $»§ON S.^NOWN TO
THE SU^EAVISOR. . ., , . • ”

rjutifi^ the rating period

A*'  CHECK (X) APPaOPRIATE STATEMENTS!

T>PID Oft MiHt} NAVC

Peter K, HeiffApn
TtlANjNE Of

IGNMAT'ON*  WMliH WILL I RAD TO A &£!,*»«•  VNL-LPilAwOINa OF THIS REPOFTa

^Li?fy„E2^_______ ■ -
'Hi SuPCRVISOft. OR ANT OTHER IN

SECTiOh C

DlPTrTlGriS;

PcshjJ

nftio 6ft FAinlA

he ftbuveirction.

Tl TLl OF fi£7 I ENlNO tOFF I Cl Al

JC6 PERFORMANCE. EvXLUAnOW'

CO?*1EXrS:

FORM NO. hc fp-rf l\ «MLAtl.> ftEV 
i NUV 55 \rari I / nt as a

ARC OOSOLtTf.
SECRET Performance
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I’lKICTK^S

b. Rate perfoi
portent (i<’t. Ito not include »».»«» cm 
on each specific duty con? idrr in^ CIM.Y

d. CVnpAre sind possible. the individual being

------------------------

armed during t h I* iod >

rrutfice uf thia tp*cllk duty.

w Z74,h°^
t« prHotmi at a

Tn© individual* ith the same Job title may be performing different duties.

oru MIFFING
GIVING LECWKES 
0WDCVWVG 5«rXA<« 
•KITING TECHNICAL KEFOKTS • 
MATING EXTERNAL LIAISON 
imxc 
taking dictation 
SUFEXVISING

wisant vsw arfa cwbicm 
wiftcvs mH ffo^aws 
ANALYZES /WSTKIAL KEFOKTS 

mayacfs Fries 
OPEKATES PANO
LV0APM4U. nt unM w:cii
•kites KMiirtms 
PffT^fSS COMf^nwOfiVCe

g, For Rome job*. duties nay be broken down even further if »upervt«or consider 
•nd phone operation, in the case of a radjo operator.

CONDUCTS INTEKfiVGATlONS 
PKtTAPES SUWAAPIES 
translates german 
DEMI EYING SOURCES 
KEEPS NOOKS 
DRIVES TRUCK 
MAINTAINS AIR CONDI HONING 
EVALUATES SIGNIFICANCE OP DATA 

it advisable, e.g., combined key

INCOmFETEnT IK THE PERFORMANCE OF THIS DUTY
•ARELT ADEQUATE TmE PERFORMANCE OF THIS

PERFORM* THIS buTV IN AN OuTSTANOINO MANNER. 
FOUND IN VERY FEW INDIVIDUAL* HOLDING SIM|»

this outv acceptably 
this duty in-a competent manner

PERFORMS 
PERFORMS 
PERFORMS

NUMBCR
EXCELS ANYONE I KNOW IN Tut PERFORMANCE Of 
this duty

ASSET ON MIS JOB
IMIS DUTY IN Such F INC MANNER

SP 1 C I * 1 C OU IV RO. . 1

Supervises conduct of Branch 
operations. _______________

RATING 
NUMBER

6 _

It IC» < I C Ou TV WO . 4

Acts as deputy to Branch Chief.

RATING
NUM Bl R

5_____

ic i r * c ou fv ”0- I

Provides over-all operational guidanci 
to field stations.

RAT ING
NUMBER

5
V t Ct * 1 C By tv «O. 3 RAtINU 

NUMOfA

S’ < C I » « C OU Sv *0 . 3

Performs function of senior'Branch 
CB officer.

RAT IN G 
NUMOl R

7

uhiuc outv is. * • RATING 
NUMOCA

). NARRATIVE DESCRiPT»C\ OF MANNER OF JOB PTRFORMANCf

DIRECTIONS. Sires* strength* and wc^knciscs, particularly those which Affect development on prevent jol>.

The high ratings given Nr. Bagley are given in full consciousness of their uniqueness 
in this Division. Mr. Bagley’s all-around competence, his professional integrity, 
devotion to duty, his thorough grasp of clandestine operations and particularly his 
comprehension of CS matters and Soviet and Satellite intelligence services ere of the 
highest order and, in my opinion, therefore deserve this type of'recognition.

V -.
Nr. Bagley can ba impatient with the less gifted, intolerant of bureaucratic necessi­
ties, or uncompromising in professional matters. These traits are listed here not to 
detract from his professional competence er personal qualities, but to indicate that 
his supervisory talents are not yet fully developed. Nr. Bagley speaks fluent French 
and German.' -* 
SECTION 0, SUITABILITY' FOB CURRENT JOB JN ORGAMimiQ*

SU•IARL£

IRECT10N

7

SyMBEE T RON i> PE
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14^00000

SECRET

FITNESS REPORT (Part II) POTENTIAL
INSTRUCTIONS

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report

FOR THE SUPERVISOR: This report is a prlvileg-d roevnunieat ion to your supervisor. «rwl to appropriate career manage' 
ment and personnel official* concerning the potential of the ecployee being rated. It i* NOT to be shown to the

to be completed only after the emripyee ire's been -under your supervision PT? AT LEAST 90 DAYS. If less • then 90deye, 
hold nnd complete after the 90 deys has elapsed. If thia La the INITIAL RETORT on the employee, however, it M/bT be 
completed and forwarded to the CT no later .than 30 day* afterthe due date indicated in item 8 of Section "Ei’below.

PERIOD COVERED RY THIS REPORT (Inclusive d»t*9)

SECTION E. ^SU »M 1
I. rank (Last)

BAGLEY
Cfir.tJ ■

Tenn st HarrlngtoO
OF BIRTH 

Bl^Hoveaber 1925
>. SCI 

M

4. SERVICE DESIGNATION I
DI I

». off icr/oiv11ion/b«*mch of

DDF/EB/Poland
ASSIGNMENT 87£wteiAL position Tint

5 1.0. (FI)
B> DATE REPORT Out IN OP7. GRADE 

GS-13
to. TYFC or REPORT 

(Checl one) 
w>

ia 111 ai as a** t cwwiH t.suetavtsos

X aaavAL l(i>ll4NStwT.|«n4’U '

sacctaL (Specify)

SECTION F. CERTIFICATION
FOR THE RATERt I CERTIFY THAT BEST JUDGEMENT or THE INDIVIDUAL SEINO RATKO

8. TYPED I

Pete]
[URE OF SUPERVISOR

FOR THE adv I CW | NG OFFICIAL:

C. SUPERVISOR'S OFFICIAL TITLE

Chief, 2E/P
I NAVE REV, AND NOTEOf ANY DIFFERENCE OF OPINION IN ATTACHED.MEMO.

SECTION O.

hF(9 OR PRINTI 
orF":,•,• Hovj

ESTIMATE OF POTENTIAL

IE«ING~ C. OFFICIAL T I TIC OF RE V t EWI NG Off IC 1 AL

. I- AC0P/EE____________________

POTENTIAL TO ASSUME GREATER RESPONSIBILITIES
DIRECTIONS: Considering others of his grade end type of assignment, rate the employee's potential to assume greeter 
responsibilities. Think in terms of the kind of responsibility encountered nt the various levels in his kind of 

work. -

6

RATING 
NUMBER

I ALREADY ABOVE THE LEVEL AT PHfCH SATISFACTORY PERFORMANCE CAN BE EXPECTED
2 • HAS REACHED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN RE EXPECTED
3 • MAKING PROGRESS. BUT NEEDS TIME BEFORE HE CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES
4 . READY FOR TRAINING IN ASSUMING GREATTR RESPONSIBILITIES .
S • WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING 
6 • ALREADY ASSUMING MORE RESPOnS<BILITI £S THAN EXPECTED AT MIS PRESENT LEVEL

AN EXCEPTIONAL PERSON WHO 
LEVEL RESP0NStDILITlES

ONE b* THE FEW WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER

SUPERVISORY POTENTIAL

DIRECTIONS: Answer this question: ifn* this person the ability to be o supervisor? NO
answer isYES, indicate below your opinion or guess of the level of Supervisory ability )hi s person will reach APTZ5? 
SUITABLE TRAINING. Indicate your opinion by piecing the number of the de*cfjfe*ive ragtji£.^elo*' which comes closest 
to expressing your opinion in the appropriate cobimn. If your rating i x observing hio!supervise, note your 
rating in the "actual" column. If based on opinion of hi* potential, note the* rating in the "potential* column.

DESCRIPTIVE 
RATING 
NUMBER

0 HAVE NO 
BELILVt 
BEL I EVE 
BEL I EVE

OPINION Or. PV1$GR/ POTENTIAL IN

WOULD BE AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATION! 
WOULD 6E'A STRONG SUPERVISOR IN THIS SITUATIONINDIviDual

ACTUAL POTENTIAL ‘ DF5CRIPUVE S 1 TUAT 1 ON

3
A GNAU* 02n5 til »#SJC >48 (t 
citlntf of various hinds) sits 
supsrvisor) . ' ’

ruck drtroft. s 
comet «i ’r

ttao/f spf<er s , 
tMWEGtAfC sja

tschnieinns cr profsaaionai spsf 1 
iioiaaid is fatouUT (Ptrat //n*|

3
A ft* JuHHITIH who OIVEC ths ante jos (Sscond 1 Ins supervisor*) 1

V. 2
A GWdue. WHO WAV 9* WAT NOT C£ A V 
me 'u.ki (Evscuttve tavd)

s 1 n *iso Si , IC i* aispom 11 U tot MAJC* FAAWS. o««Am<1»Tt1« I

0
• Mtn cc»'*ct »M" iwnroi.u »yls»oi»»iis it NOT f • I a u c a t

3
• Hi* iMui^iAK av »c ao • a a 1t < • Acrt VITttS »»t 0HU>< »HO Niis CASE AUS CCOIO<N«tlQ» 1

3
1 ini. iMMiatAri iuac«&is*te5 iscluoc nimsiss o« ■ I 0M&JI ft 1 ta 1

01... fip.es lT) -1

’o""/.; 45 (Paft n)of 4s 45 

1 ” AWE 3BSOLtTC.
SECRET Potential
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a'WW.H .

IHPICAU Th|
Ten

,.o ,„l„„ "A’/^- p^’57

Mr. Bagley's potential Clandestine Services operq 
by his relative youth and*Zsynptoias such as occasional, 
His intellectual gifts and professional competeMbU 
him for any operational job within W/P in due course.

Q^flcor is Halted only 
erice and dozedness.

•eyond question and qualify

SECTION N FUTURCPIMS"’
TRAlH.HOOROThLROIvtLURNTNTAL <RRtR IINCC RIANNtU TOR THi i"01»I DUAL ~ ’

Mr. Bagley would probably profit from a short .exposure to high-level staff work by 
increasing his knowledge of the U.S. intelligence conosunitjr.

NOTE OTHER FACTORS, tHClVOIRO RCRSONAL C I RCUM» TAUCt». TO Of TA«tN INTO ACCOUNT IN I NO I VI OU AL • & TUJUOt AIR I MMCNTlI.

Bone

SECTION I description of individual

DIRECTIONS: This section is provided as on Aid to d« ac 11bi ng *bo individual as you sec him.on ths job, Interpret 
ths words !i<eroily> On the page below are a series of Mat merits that apply ih some degree to swist people. To 
the left of each statement is a how under the heading "cotcguiy." *Rsad ench statement and insert in the bos the 
category number which best tells how much the statement applies to the person covered by this report,

OEScnienoA applies to theI X have nor osuEAveo this* can give ho opiniow as to wow the

r f
INDIVIDUAL „ * 4
applies to Thl individual to the least possiolc degree

CATEGORY NUMBER 3 APPLIES TO INDIVIDUAL TO A LIMITED DEGREE
1 > APPLIES TO iHLIViOUAL TO An A/EnACE DEGREE
L • 4 APPLIES TO INDIVIDUAL TO AN AOOVE AVCRAGt DEGREE

5 APPLIES TO INDIVIDUAL TO AN OUT5TANO1 NG DEGREE

(category STATEMENT CATEGORY STATfMtwT . CATEGORY - CTAfEMEHT. |

1 3
I. »»l( to ter a»orere*s

5
11 Nil MtOH SrAK&ASOr Of

4 < COU H f 1.1 N 1 N 1 4
2 I is tfffirtvt it e«$cu*< I 

ii Ga • at tn AiS{;(iarts |

5
1. v A W n 4 • 4 l'♦ cf '< i > i 9 ■ II i 

OWN »*t» NlfD »«IStl 4
12 aw 0 a 5 <; a 1 a i 4 a l i tv

4
22 t«PLrNC<r> ffc*aiON» ■«* |

64S0Lt«» GSN /CtLINSt 1

5
S, MAi INI ri a ri vs

4
13. *cc*» r« «4i46Nti eiLi,

J
32* 19 ihdu5n’»vi of oTMtaa 1 

' ■*

5
4. H AN^LVfJC IN uti

4
14. join ri mi« < a no a t

5
24- »0J<| tin. MlllUJll

1 5 3. irsives cnn«fA«Ttr roe 
Nil NWOeLfSOt Awo t54»l . 4

1 5. ersroNns ten ro suega.* 
VI SION 4'

23- oi9Pt.Ar» >up4f«CNr 1

1 4 0. 4 *»0 9 3 VW 4 W to SCCS

5
16. 00 fti \it tlfHOUf

a 1 son C JbOD» f 5
34* is sccus«.rr on «c is us I

1 3 ?. CAN CH ALONS VI TN *"5444
5

1 7. cvuli up s:tn 4oturi4«5 
10 »«O8liNl 5

If. il HiMrut . I

5 a. was wtwoer rot ucn
5 18. II 9 * S ta VAN T

4
26. n>S L • 1 J 1 C 1 <.• i > 4uh« 1

srauc (i vl I

1 5 4. 04 T 1 iNINSi 00« C
5

thinss cifsaiv
5

2V* rtctLirafcs imoo tn oPi^A’I 
Tl6N&*‘«»»9»»»'-« |

5 1 fO. CAN CORI IIFN tUlKtSClt! 4
20- caufttui ASSiawwlNrs

l mi u 5
60. oots war »iitn< 3rao«e | 

4 a 0 e a a r « • y 0 v » tijf t » i • 1
Il «N 1

SECRET
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SECRET

FlTNEeS REPORT (Part I) PERFORMANCE
_________________ ._______________________________________________________ IIII ST WC T101S____________________________________;______________________________________ I 
FDR THE MPIINISTHATIVK OFF ICQ?: Consult current instructions lor completing this report._______________________________________ I

FtW THE STFF.KVISOR: IMr report it dewigned to help ypu esprrsn your evaluation of your Rubnrdinat* and to transmit] 
this evaluation to your tupervitor end senior officials. Organisation policy reiuirew' that you infora th* »whordi*| 
nat* «h*r* he sterols with you. Completion of th* report can help you .prepare for s discussion with Ma of his]

under conditionsspecified in Retulation^'JTV. 
any tuestion. If thia iw th* ini tint ’ ropor t or

StCTIOI A. . auiRu

 BAQICT . ___
OFFICI^OI VI,IOH'RRAHCW O, *»,l«il«»T B. OFFICIAL POSITION TITLE ’

(Vidrff*) t, OATE OF BIRTH ' >. BCR 4. BCRVICC DESIGNATION]

Tennont H. ^1T liny j<>?3 M PI 1

7. GRADE
ddp/ee/p____

OATS REPORT OUC IN OR

CCRTIFICATIOA

IO. TVH Of

____________ 1.0.(CI) ___________ __
UK 100 COVIKtO OV (Ml* .C.O.T (ttfflutlwt 4.',*.)

0c tober!555^2kJuLx, 19^6 .

SECT I (M B. .
I. FOR The" RATER t

Ndft '
if hot Shook, (spiaik whv

CHICK (») KfFROMIKTI STATIMlHTSl*

X

% ANO >1 AIR I

. This oate

6 Aug g6
C. TyPio or prints nas

Howard 5. Reman
FOR THE REVIEWING OFFICIAL* RECORD ANY SyBSTA'
FOKMAnOH. WHICH WILL LIAO* TO A 0111(0 UH 0(0STAN01HO Of THIS RIFORT.

AfW 13 I GN A ruRl Pf/7HyFi7%Vt SOB D

uA/al 01 F l.tRINCK OF OPINION WITH THE SUPERVISOR, OR ANY OTHER IN

SUPERVISOR'S Off tCiAL FlTlt

Chief. EE/P

OATE

Po>IbJ Pos. Ccr.Jro? M

BY

certify that ony substantial difference of opinion with the iuKFVVFSoT-'i»— »♦/Ltctcd ir^fK*nflJtiV!»""Rec ion.

A. THIS OATE

atCTIOM c. <J

Typed or printed name and signature 

HOOd. '
C. OFHCIH fl TL^Of RrTlt1

RATING ON GENERAL PCRFOAMANCC Of QUTiU

JOB PERFORMANCE EVALUATION
eVcop

INC Off I Ci At,

DIRECTIONS: Consider O»l Y th* productivity wihI ef feet ivenets with which the individual being rated has per fo« med | 
his duties during the rating period. CYwjMire his ONLY with others doing similar work At a simiar level of respon- I 

‘ ‘ ‘ be taken into account- later' in Sect ion’ D. - ■ . - 1

RATING'
NUMOER

DOES NOT PERFORM DUTIES ADEQUATELY) HE IS INCOMPETENT.
BARELY ADEQUATE IN PERFORMANCE] ALTHOUGH HE HAS MAO SPECIFIC

PERFORMS MOST CF MIS DUTIES ACCEPTABLYi OCCASIONALLY REVEALS

A > IM PER<O»M4NCE<

The supervisor.

•€S ?<T M»NY Of HIS RESPOND OIL I T| iS 
;>Ch Ax’QU I ST ANO ING MANNER THAT HE IS

GUIDANCE OR.TRAINING. HE OFTEN FAILS TO

SOME AREA Of WEAKNESS.

EQUALLED BY tin OTHER PERSONS KNOWN TO

COMMENTS:

fX**;us (part o CF FORMS S3 ANO A1SECRET 
ARE OBSOLETE.

Performance w



I SECRET 
(n.e pilled r»>

I J. ••tiros ON Proroaw»w» nt r»»r।•.* ।* 9 ^'Cr , .

i

i 
j

PIRFOKK9: a '' I
a. State in the Bp*cea below up to «!■ of toe more important STFCIFIC duties p<r formed dur Ing £***/* ing period.!

1’1 are the mo»t important lira!. f*> not inchit* mlnnt rf. uniN'orUnl dwtie^)/^ i - • '^2/ 1
b. Rate performance on each specific fluty consider in* ONLY e f feet ivenea • in perTorn^ice of thia •pecifrc duty. 1 
c. For eupervieora. ability to dupe/viar will alwaya be rated aa a apeci 1 lc duty (do netware »t tnyrtvirott Moral

who awperviae a aecretoey only). , ' * <?£» ' 1 1
d. Omparr in your mind. when poaaible* the individual being rated with olhera perfornrriw^rl^^ame duty at al

aisilar level of reaponaibi1ity. . ■ . Ja 1
e. T«o individual* with the ttof job title may be perforating different dutie74//tL ao, rate then on different!

dutiea. ’ I

f. De •pacific. Fiawplea of the kind of dutiee that night be rpted are: - k wfy 1
' OKAL MIKFINQ * >4* AND USKS AKU KNO9LKDGK CONDUCTS INTKKKOGATlONS 1

giving lkcwku MfKi.ors nm pk&aiiks su^miss 1
conca'cting s&inani analviks industrial rkpokts n»&Aru gswm 1
•KITING TECHNICAL K8T09T8 ItMAQKS FILM »Ml MING XMtCt* 1
CWWCTlIfQ MTtlfftAL UM9OH OrUAfU 9MI0 ■ KIKPS 1
TYPING W)KDI»An$ 9in Ontt OFFIC89 MIMS TWC9 1

, TAKING DICTATION 9KITKS MOUIATICMS NAINTAINS AIK CONDITIONING 1
BWMiitNO PMFAMf cneerepewfuwcR , maijutm AinNiFir&rr 69 mtaI

g. For tone Jobe, duties maybe broken down even further if eupervieor considers It advisable, e.g.. combined key! 
end phone operation, in the caee of 0 radio operator* , ’ 1

t • INCOUPETtNT IN TNC FlMOftVAflCt 99 TNtl DUTY t
| . gAAtLY ADtOU AH IM THC FCePPMIAlaCC Of THIS 

OClCBIPYlVf DUTY .
RATING • • PtRFORMS TH|g DUTY ACCEPTABLY V
Nunege 4 • egeroMt run duty in a compitint manncb

»-• Pcoroauj THIS DUTY IN SUCK A FINE MANNC*
' THAT N< IS A DISTINCT ASSCT ON HIS JOB,

• PCRFOBM* THIS OUtV IN AN OUTSTAND 1NB MANNER 1
FOUND INVtBV 919 INDIVIDUALS MOLDING SIM|*f 
kA* JOGS . 1

• EXCEL* ANYONE 1 KNOW IN THg PfRFOBUANCt Of 1 
thi s duty t , 1

aeacr er e »o*r no. . t BATING 
NUMBE«

•*«e« n c out rating!
NUMBER g

Chief of CE Section, Supervisor 5
■ t

rrrciMC oury ao.'t z BATING 
NUMBER

MtCIHC Ou » ad. S . i RATING I
NUMBER 1

Conducts CE operations and analysis 6 . ■

irccific oufv ao. t BATING
HUMIIfR

e» act r«c out Nd. 4 RAflNOl 
NUMBCA 1

Prepares historical C£ Study • 6
J? NARRATIVE DESCRIPTION OF MANNER OF JOO PERFORMANCE 1.
DIRECTIONS: Streoa strength! nnd weaknoracs, particularly thn»r which affect dcvrlopmcnt on present job^

Outstanding Intelligence, insight and personal stability combined with 
devotion to the; job make subject an exceptional officer who would probably 
perform with distinction in almost any area of the Agency. However, tho 
sneclflc professional knowledge which he acauirei as a field case officer in

!

SECT I OH 0.' ' ,  SUITABILITY BOB CUBBtHT JOB III OffGAHI ?ATIOM. '

DTRtjCTICNS: Take into account here everything you know .'bout the h«J ividua!... .produc 1i vi iy, conduct In the job, 
pertinent personal chareeteriatica or habits, special defects or talon fa. . . . and how he fits in *ith your tomm. Corr 
pare him with othvrs doing almilnr work of about th* dame level. , •

I • DEFINITELY UNSUITABLE • HE SHOULD BE 5EPASATCO
“ " 1 i . OF DOUBTFUL SU I TA f* 11 I TY . . , *0uL D NO T H A V L ACCEPTED HIM If I HAD AMD AU WHAT I KNOW NOW

9 * A RARELY ACCEPTABLE fmPL0Yt£. . .fit CCA AVERAGE Bu» a«TH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO AAR*
- - t PANT H I S-SS^ARAHON............................................................ ..... .

-6 4 ’ OF THE SAME SUITABILITY AS, MOST PEOPLE I KNOW |n THE ORGANIZATION
BATING 5 ' * F<NC EMPLOYiE • HAS 5OUE OUTSTANDING alRiNGTHS
NUMBER 9 ’ *N UNUSUALLY STRONG PERSON IM TERMS OF THE REQUIREMENTS OF THE ORGANIZATION 

- J .^'EXCELLED BY ONLY A f£# | u SUITABILITY FOR BORK IN THE ORGANIZATION

IS THIS INDIVIDUAL BETTER SUITED FOR WORE IN SOME OTHER POSITION IN THE ORGANIZATION’ CZU ’»» FYI *0. IE YES. 
explain fully: . • '

SECRET
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FITNESS REPORT (Part II) POTENTIAL
INSTRUCT IOk3

TOH ntK AIMIMSTHATIVt OFUCTk:

Thi

H tM. i it MtB>T b»

6t«C»*LSECT I Oil £
i. name (Loot) (didffla)

BAQIST Tennent H.
I. DATE OF RlRTM 

11 Nov 1923 _
9. SKI 

X
4. 91RVICI DESIGNATION’ 

_ DI . .

97 OFF • Cl ZD1 VI SI ON'RR ANCM Of ASSIGNMENT ■

DDP/EE/P
s. ortiriti RAsiviON TITLE

I.O. (CI)
_ *•

D»TC MTOWT Out IN Ok1. GRADE 

G3-12
•. PtWlOO COVERtO ov THIS REPORT f/ac/uWlre defCi) 

October 1955 - 2b July 1956
Kit «.*L . si a•• i *swt w • * 1 v* t •« i sow

la«U«l •t»*•<«'•rw»ie*««

tlncilr)

SECTION F. CERTIFrCAHO*
FOR THE RATXRi I CERTIFY THAT THIS REPORT »<P)»r*rNTS Mv' Ot ST juDCt*lNT Of TME INDIVIDUAL BEING RATTO
tHIS oitl

6 Aug-1956
ron jiu HtyitwiNO omcikli

Howard Ei Roman
• SuPl»VI»D«!S OFFICIAL TlfLE ‘

. Chief, EE/P , .

‘ A
SECTION a. N

I HAVE fll^

William Hood y\Z
ESTIMATE OF POUMTIAL

rrCRCNCC OF OPINION IN ATTACHED MIMO.
C. OFF hTml f j TLI OF RE V I f.« ING OF F I C l AL

EE/COP

», POTENTIAL TO ASSUME GREATER RESPONSIBILITIES............... .............................. ................................................. ............................................................................ 
1)1 R^CTKlNS: Considering others of his grade and type of assi gnment, rate the employee's potential to nssitme greater 
responsibilities. Think in terms of the kind of responsibility encountered at the various levels in his kind ot

5
RATING 
NUMOLH

I « ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPtC TEO
2 • HAS HLACHEO ThF HIGHEST LEVEL AT WHICH ftATI ft I AC TORY PfRFCSMANCE CAN UE fAfCCTED
1 . MAKING PROGRESS. BUT NEEDS MORE Tt«t OrtOPt Hl CAN 61 TRAINED TO ASSUME GREATER RE 3 PONS 1011 l,T IES
4 • READY FOR TRAINING IN ASSUMING GRrATER RESPONSIBILITIES '
9 • WILL PROSAM V ADJUST QuiCnlV TO MORE RESPOhSIOLt OuTltS WITHOUT FURThFR TRAINING
6 . ALREADY ASSUMING MORE RESPONSIBILITIES THAU fXPICTCD AT HIS PRESENT LEVEL , 
7 * AN EXCEPTIONAL PERSON WHO IS ONE OF THE FL* WHO SHOULD DI CONSIDERED FOR EARLY ASSUMPTION OF HIGHER

LEVEL RESPONSIBILITIES

SUPERVISORY POTENTIAL

prWXTIONS: Answer Has ihH person the Ability to-be a supervisor?

SUITAU.8 TRAINING. Indicate your opinion by placing the number of tfi* descriptive rating bvlow which comes close
to expressing your opinion in the appropriate column. If your 
rating in the "actual" column.* 51 based on opinion at hi a po

based on .observing him supervise, note y 
le the rating in the "potential" column.

DESCRIPTIVE 
RAPING 
NUMHIN

0 • WAVK NO OPINION ON HIS SUPtfiVlSORF POTENT:

1 N D t VI L‘V M WOULD GE Ah AVihAGl 5uPtSV:5UW IN Thi 5 KINO Or 
INDIVIDUAL ROULO OS A STRONG SUPERVISOR IN THIS SITUATION

PFLIEVE 
DLLIEVL

ACTUAL POTENTIAL " . DESCRIPTIVE SlfUATtDN

3

a a * ou * ’hi sasic jdti EI rut A driv
ctAtista if vati^ui kindt) tutu coefact 
super * t aor)

• ta. ■ t ftapbar a . t achnt ci an a </r ptofa
• «fh f»nsonr( iu3C*»i«tifi ij r'acouiNT

aalcnal apt' 
(Fl rat lint

3
a cebu* o* HfMtH'H e»o Otatct r»l ®*» aupervtao ft)

.

•- ■

0
* ua»w*. «M<i viv avt at
ano * oi. > c • ( Eveeur »ve level)

. •» 3 Cm U. HPitJI m for. vAjca plan*. UKI IlTlOI

2
• »(i cOxt>C* «i’» •NwioiaTt toeoix* ! t i 1 NOT Mtiyf.T

2
InK IU«(5l»H luSO t» iNA tt » * tCllllfHJ •• 1 Ot tin < A«? >< 1 ? CUMut. Cw 0 ao 3 M A F « On

3
• min iwutoiaft te»o »» in a ri 1 uCiuCf t Of r»( A * * 5 i » K I «

INI s ( Sj>ac » fy )

U5 (Part 11}or yo.-s
ARE OBSOLETE

SECRET Potential
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While Subject in his present job has ah&wn excellent supervisory abl la ^ex­
it may be that his own personal inc li nations would tend to make him feel happily 
in a more active operational functlonTn his next assignment, rather^tflyin in a * 
widening of hia supervisory responelMlitlec. • ^^0^

-mctios a. ' . . ruruet rt*«#
f, f»4iemG 0N 0T^t» 0t/KLO^«C«V*L CI’CAHNCI *£>**<& T0» Tr£ IHPIVlOUAL

Sone at present
: j .

•ofc Ofw<« TACT0N0, «NCbU9l«4 PCR00NAI CI*CU*#TA«C4», TO OC TAKtn INTO ACCOUNT IN INOITIOUM'S ruTUM AilfQNMCNTd

foreign born wife

MCT.m h;______fr£W?iPTiaa of individual' 
UlVUCWXiS'. Thi* section i« provided 09 tn ni4 pi 4fct ibin^ the individual os you too him on the job. . Interpret 
the 9&fd9 litrjslly, <)n the pen* bejoe ata a etwtemcnts thnt npply in some degree tn moet people. To
th* lift nf rech statement is A bo« wider th* 'category.* Read ench statement end insert in the bos the
category nushttr afaich beet telle hoe much the s tote-c^rrit oolite to the person covered by this report.
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CAttViAvj Uittati,! . Za fr.r/iitf
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4
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4

5

4

j J, 'H wavr GM
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<ia»OlESS or fttifaat I

3. ail Hi tiifi it

4, 1.9 to ruder.
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i g. treiycs res
»«» '»4»i(C5< 4ap HIM
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4

4
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4

4

4

23. 11 fHOutihiruL or amras • 1
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_435» >T*«C£ ■
| IS' eirwQur
1 ♦ Sc**o« f 5
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ro m* rtai> AMitisritrire or pttsonin orrtcrt.

ro mx rmo mprpvivt
•ttMpfintf To caaplttt'anr At th* tattfrittr fho pttiod this
tuijm, dittcji sad fttift th* *orh of th* individual, ftn ha** dt

ha** ariaarr ratfitntibit itr for trilotli/ii hit hr ffooumt 
tttooithi, **^n*ts*t, and on* th** lab afttativantat at art! **r hf 

,4
F^U •

it it option*, ntnitt ot nor mt rtmtt atron it an

- ’ .
ichoftod four fuff/fHoff fapaanttbii itiaf 
fioctitiont of hit oori, tt'nsl l» a 

.... a. ..-d., . 20 OCT

r 'X P^. Cor.'vcl

’ '
55

T "'

w w wvwty jaw JJ**

LCAVK W.AVI * ran heaoouantens use omit It. bate or sixth |1. six

. I ll Hov 1925 1 M
I. •I*VfC< PCI IMATIOU 

D!
4. MADE

OS-12
S. station oitivi'<(ri<»f'‘(C<rrrrnl> '

Vienna. Operations Base ‘ i
e. our date of

16 Aug 55
TH II REPORT - .

(final VOB)
7. ^thfoo cavttto rr thio report </«(••> ।

16 November 195U thru 15 August 1955 ’ :
SECTION II (To i

st«ti the specific assignments ox tabes nhich axe rrriCAi or .those given to the cmpcovei ovsino the past ihnes 
TO SIX MONTHS (Liil In ordrr of (rryncy) - ■

1. CU»«»T POSITION O{\. C2't'T.

Casp '^ffi eer/oovlot-aranch rf.
1. Otlt ASSUMED RtSPONSIBit♦TV FOR ROTIffGft 

lit June 1951 ■

Case officer in the Soviet Branch. iteaponslble for the developmental activity, 
general guidance and directing, reporting and administering, and the file research 
of | Plana eapecially
CE operational activity 
CE matters.

FORM NO. HE* 
1 SEP 54

SECTION III ( To h* foepltt'd tt headquarters only)

DO NOT COMPLETE FOR HEADQUARTERS USE ONLY "
•V ? . -

• / ■ ...... ICATIu.-i OF .REPORT AflO SIGNATURES •' . . .

1. NAME OF OjATER fTrua) |2. NAME C F. REViEtfING OFFICIAL 1’4 FlttP (TfU*)

3. THIS REPORT 1 } »A$ FjQ W.JS^Or SHORN TO THE tNDfViOUAl BEING RATED. " ;' ’

4. DATE REPGRl AuThEN* 5. NAME ANO SIGNATURE OF AQM 1 N 1 3 TRA/I V£ OR PERSONNEL OFFICER Af H € AOGu *» FE«3 ‘
TICATED AT HQS. AUTHORIZED TO Ay Til tN Tl C • It/ FkTr/VDO-ffrFtf T ANO SIGNATURES «, - , y /s"S .•

'd J uoo "

DO NOT COMPLETE - FOK HEADQUARTERS USE ONLY
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SCOT ION IV

STATEMENTS

'Not Obtor vid 
tho *Doti Not Aptly 'm/J *00^

CATEGORIES

I V

1 a. am to sec awotmiwi i
1 POIRT Of VICO. ’

1 1I 9. PRACTICAL.

NOT 
08- 

SERVED

DOES 
NOT 

APPLY

APPLIES TO A 
LIMITED 
DEGREE

APPLIES TO A 
reasonable 

DEGREE

APPLIES TO AR 
ABOVE AVERAGE 

OEGRfF

APPLIES TO AN 
OUTSTANDING 

DEQPEF

1
|

I 1. A OOOO REPORTER OP EVEllTO.

I t. CAM MAKE OCCISION9 ON Nil OWN
1 WHEN NECO ARISES.

1 > CAUTIOUS IN ACTION.

1 4. WAS INITIATIVE.

* I 9. UNEMOTIONAL'.

X

X
1

X

X

1 X 1 '
I 4. ANALYTIC IN MIS THINKING.

I f. CONSTANTLY STRIVING POR NEW
I KNOWLEDGE ANO IDEAS.

1 4- GETS ALONG WITH PtOPLC AT ALL 
I SOCIAL LEVELS.

1 ». HAS SENSE OP HUMOR.

I 10. KNOWS WHEN TO SEEK ASSISTANCE.

X

I X

. X i

. .. i X..
1 1 X

1 11. CALM.

1 11. CAN GET ALONG WITH PEOPLE.

1 I J. MEMORY TOR FACTS.

1 M. GE 19 THINGS DONE.

1 15. KEEPS ORIfMTf.O TOWARD LONG 
f TfhM GOALS,.

i 1 x *

---—— . - 1 J
_______ 1________ ____— -

1 
1

1
X

] 1 
I X

I I
X

1 14. CAN COPE WITH EMERGENCIES.

1 I?.'HAS HIGH STANDARDS OF
I ACCOMPLISHMENT.

I IS. HAS STAMINA) CAN KEEP GOING
1 A LONG TIMt.

I 19. HAS WIDE RANGE Of INFORMATION.

I tO, SHOWS ORIGINALITY.

1 fix
------- — < I

-p
..TTi 1 X

—— 1 J 1 i |_  _ — X

—
|
-J

_ [ T
; !- 1 -X.J. 1

— -

I It. ACCEPTS RESPONSI 01L1T|E9.

1 22. ADMITS HIS ERRORS.

|
_.x_

1 
1------— ------ - j H" -1 |._______ -- _______ 1__ ___

RESPONDS

1 ( )
---------- —— — _______________
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............ " 1 '1 —
1*. CAM THINK ON MIS FEET..

tj. coves up with solutions to 
PROBLEMS.

t|. STIMULATING TO ASSOCIATES! * 
° SPA«A*PLU«’*.

st. TOUCH MINDED.

so. OBSERVANT.

j X

1 X

1 X

1 ■ r T~ I
1 i r 1 1 X

>1. CAPADLt.
1 j 1* 1 1 1 X

' St. CLEAR TN IRKIN?. -- -- X
|>. COMPLETES ASSIGNMENTS WITHIN 

' ALLOWABLE TIMS LIMIT*. X

. >4. EVALUATES SELF REAL 1 ST 1 CALL*. X

«Cll IHTO.MtO ABOUT CUO.t.T 
-EVENTS. •it X

>S. OELISENATE.
V

A- X

ST. EFFECTIVE IN DISCUSSIONS WITH
X

. SO. IMPLEMENTS DECISIONS REGANO*
X

- 1
so. thoughtful of others. X ■ - 1 1 *

40. WORKS WELL under PRESSURE. X

4f DISPLAYS JUDGEMENT. 1 I X

4». GIVES CREDIT WHERE CREDIT IS 1 1 X

4). HAS ORIVE. 1 1 1 1 1 X

44. 15 SECURITY CONSCIOUS.
1 1 1 1 1 1 X 1 1

4$. VERSATILE.
1 j 1 1 1 X 1

44. HIS CRITICISM IS CONSTRUCTIVE. 1 1 X 1 ---— 1
47. ABLE TO INFLUENCE OTHERS.

1 1
49. FACILITATES SMOOTH OPERATION 1 X 1

OF HIS OFFICE.

4». OOES NOT REQUIRE STRONG ANO 1 1 1 X 1 [

90. A GOOD SUPERVISOR. 1 j 1 V 1 1 1 1
1

a.‘what A« hts outstanding strengths, a briiiiant young devoted to his work. A superior 
reporter with outstanding memory and‘analytic facilities. A perceptive and alert 
case officer. Works hard, writes well and easily. Keeps on top of his work and • 

-reporting to an unusual degree. Adapts easily to overseas life and has considerable 
and social presence. Speaks very useful German arid- fluent krench.

Lack of texm spirit. Impatience with the less gifted. Difficulty delegating responsi-M 
bility. These >veaknesses add up to a certain intellectual Ki social snobbery which I 
could, if continued, unnecessarily restrict Subj's horizons.in the broadest aspects of I 
possible future assignments. They will iiave little effect on his operational oritltancM| 
out will not enhance his ability to pass on his exTorier.ce to others, or to suservice cli 
and -•v.ide then. Ixcerience over the'last ccuule of years indicates that hg wilx neea iai 
gssj-stjareg failings,.miner tho they may be, snouxd regularly brou^.^y.

SECRET
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. INDICATE* IF YOU THINK THAT ANY SINGLE STRENGTH OR WEAKNTSS OUTWEIGHS ALL OtH t R Qt Al CNS • ,

An exceptionally bright person whose strengths outweigh by far his weaJEfts^es. filth 
greater maturity, should outgrow his weaknesses ,

0. oo YOU FEEL THAT HE REQUIRES CLOSE SUPERV4BIONI

E. WHAT TRAINING DO YOU RECOMMEND FOR THIS INDIVIDUALS

General desk and Headquarters training.

OTHER COMMENTS (indicate here generat traits

SECTION VI
in iht

'Ith oh I eh the C. OIKSCriONS: Sited upon what ho hop told,

hia tecofdifltlf

OOIS not perform duties'adequately* HI is 
INCOMPETENT. .
OARELY ADEQUATE IN PERFORMANCE* ALTHOUGH HE 
HAS HAO SPECIFIC GUIDANCE OR TRAINING. HE. 
OFTEN PAILS TO CARRY OUT RESPONSIBILITIES 
COMPETENTLY. ' ‘
PERFORMS MOST OP HIS DUTIES ACCEPTABLY* OCCA­
SIONALLY REVEALS SOME AREA OF WEAKNESS.

____  EFFECTIVE MANNER.
| B. A FINE PERFORMANCE* CARRIES OUT MANY OF HIS 

' ' ’ RESPONSIBILITIES EXCEPTIONALLY WELL.

«• PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING 
MANNER THAT HE IS FOuALLEO BY FEW OTHER PER­
SONS KNOWN TO TH! RATER.

IS THIS INDIVIDUAL BETTER QUALIFIED FOR WORK IN SOME

B« DIHECTIONS: Considering others of this person*a grade

HAS REACHED THE HIGHEST GRADE LEVEL AT WHICH 
SAT|SFACTO&Y PERFORMANCE CAN BE EXPECTED. 
IS, MAKING PROGRESS. BUT.NEEDS MORE TIME IN_ 
PRESENT CAPDE BEFORE PROMOTION TO A HIQ1ER 
GRADE CAN BE RECOMMENDED. ,
IS READY TO FAKE ON RESPONSIBILITIES OF THE 
NFXT HIGH ER GRADE. OUT MAY NEED TRAINING IN
SOME AREAS.
WILL PRO0A8LY ADJUST QUICKLY TO THE MORE
RESPONSIBLE DUTIES OF 
IS ALREADY PERFORMING

THE NEXT HIGHER GRADE. 
AT THE LEVEL OF THE NEXT

AN ' EXCEPTION*!. PERSON WHO I S
WHO SHOULD 8E CONSIDERED FOR

ONE OF THE fe 
RAPID ADVANCE

HAS AN ANTAGONISTIC ATTITUDE TOWARD THE ORGAN* 
IZATION..WILL DEFINITELY LEAVE THE ORGANIZATION 
AT TME FIRST OPPORTUNITY. '
HAS STRONG NEGATIVE ATTITUDE TOWARD ORGAN IZA. 
TION...IRKEO BY RESTR I CT I UNS ... REGARDS ORGAN­
IZATION AS A TEMPORARY STOP UNTIL h< CAN GET 
SOMETHING BETTER. ,
TENDS TO HAVE In UNFAVORABLE ATTITUDE TOWARD 

THE ORGANIZATION..BOTHERED BY MINOR FRuSTRA* 
TIONS..WILL QUIT IF THESE CONTINUE. 
HIS ATTITUDE TOWARD THE ORGANIZATION IS iNDtF-
FERENT. . WAIT AND SEE- ATT*TUDC..WOULD

' LEAVE IF SOMEONE OFFERED HIM SOMETHING BETTER. 
, TENOS TO HAVE FAVORABLE ATTITUDE TOWARD ORGAN!

ZATtON..MAKES ALLOWANCES FOR RESTRICTIONS 
IMPOSED RY WORKING FOR ORGAN I I AT I ON..THtNKS 
IN TERMS OF A CAREER IN THE ORGANIZATION.

. DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE
ORGAN 1 2 AT I ON . . B*RR I N G AN UNEXPECTED 
opportunity, will probably endeavor 
CAREER IN' The ORGANIZATION.
ha’s an enthusiastic attitude toward

OuTSl 0£

THE ORGAN'
IZAtION..WILL PROBABLY NEVER CONSIDER WORKING 
ANY PLACE OUT IN THE ORGANIZATION.

Da DIRECTION'S; Consider every thing you knot about this

conduct on the job. 
habits, and spec I a

‘V?
DEFINITELY UNSUITABLE * HE SHOULD BE SEPARATED?

OF DOUBTFUL SU I TAS IL I Tf. L WOVLO NOT HAVE AC 
CEPTED HIM IF I HAO KNOWN WHAT I KNOW NOW. 
A OARELY ACCEPTABLE EM*LOYEE..DEFtNI TELY 9

EMPLOYEE

ORGAN I ZAT?ON. 
A FINE EMPLOYE: 
strengths.

has some outstanding

AN UNUSUALLY STRONG PERSON IN TERUS OF THE 
REQUIREMENTS OF THE ORGANIZATION.

OR WORK

SECRET
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CENTRAL INTELLIGENCE AGENCY

WASHINGTON as. o. c.

office of rne Dieecrot

15 JUL 1955

MEMORANDUM FOR: Tenne^H. Bagley

SUBJECT Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it give* 
me pleasure to inform you that your application for membership . 
in the Career Staff has been accepted by the CIA Selection Board. 
The effective date of your membership -is 1 July 1954. - ’

2. ' Please indicate that you have received this notification by 
signing in the space provided below and return-it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board. .

3. Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds 
Chairman, CIA Selection Board

Career Service Staff 
Office cf Personnel

3 JAN 1956

Sit. I ASM 95 14)
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3 
j FIELO REASSIGNMENT QUESTIONNAIRE

a

a §
5

$

s

___~ '______________________ ____________00 NOT COMPLETE •_________

Ht tWENTIC AT ION OF SIGNATURES AND VER 1 f ICATIQN OF 1 fl

SWI GF EMPLOYEE DATEf fra* I f •• • -

entZ_____ L/^ZAt^Xr
\«Ml^AN0FSICNATl>0F CrOMlClALAt HEAGOUARTERS 

AufMORUED TO AuTMInTICATE SIGNATURES AND
VERIFY DATA IN ITEMS NOS. J .THROUGH 1, DELOWt ,

FOR HEADQUARTERS USE ONLY ____

WS 1 throvgn Of low- _ _
j|namE of SUPERVISOR *
L~Tio«.

c
--------------------------------- ——

L' * TI ( frow i few •-5) | 5 

I
' <7 z 7

// ■ . c./
O.K ■ - •

Is

TO BE COMPLETED BY EMPLOYEE

K DATE OF RIRTW -

11 November 1925
I. GRADE 

GS-12
S. CURRENT POSITION TITLE .

Area Operations Officer
.. stuvicc ocii'MtTion (if t.en.) 
. KUfire

8. CURRENT STATION OR FIELD BASE -

Vienna Operations Base -
•« OTHER DUTY STATIONS SR FIELD BASES DURING CURRENT TOUR 

None .
7. ERPECTCD DATE OF .DEPARTURE 
15 September 1955.

S. WRITE A DESCRIPTION OF YOuR MAJOR DUTIES DURING THE CURRENT TOUR OF DUTY (AAA weft not* en Ttwaitfl

PASPC'UNLt FOB NEXT ASSIGNMENT)

WRITE A GRIEF DESCRIPTION ’Of THE TYPE Of WORK YOU WOULD PREFER FOR YOU* NEXT ASSIGNMENT IF -IT DIFFERS FROM 
THAT INDICATED IM.ITEM NO. 0. ABOVE. IF YOU HAVE MORE THAN ONE PREFERENCE. INDICATE YOUR CHOICES.

Headquarters or. United States field assignment in the counterespionage field.

Advanced Counterespionage Course

INDICATE WHAT TRAINING YOU SELlEVE YOU SHOULD ORDER. TO INCREASE YCyR VALUE TO I 2 A T I CW

SECRETN0‘ 202JEP 54
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geographic aria o« imcitic station.

None

3<<M<ATURCI courier! ITEM KO

namc or surety<s<e«

ITT CMOICCi 

»•« CHO ICCI

(EJ -

TO BE COMPLETED BY SUPERVISOR AT FIELD STATION

TRAHSHlTTAC SMCCr. TO INOICATC COMPLCTION Or THIS PORTION Or THC CORM.

SICNATUHCI

TRANSMITTAL (HllT. TO INOICATC COMPLCTIM OF AKOVC PORTION OP TNI* PORN.SIGNATURE. COMPLETE ITEM NO.

IN CONSlOCRATI ON OR THE PAST <IP<RI<HCC ANO PCRFORMAHCS OR THS EMPIOTSC. HIS ClPMSttO PRCPCRCHCC POR NEAT 
ASSICNMEHT. ANO THS STAFFING REOUIRCMCNT* OF THE STATION. INOICATC TOUR RCCOMNCHOATION FOR MIS BERT ASSIOHMCNT

rill. II^IN.y^ -

INOICATC TOUR irl.Cl.jrAM^ySRJ^HOICS FOR

. " . TO be completed by appropriate supervisor at headquarters .
ib cohTiocaaiioh or the past cxmiiichci ano rcRroBMANCC or thc twriorce. H<a cxrncjsco p«<ri«cncc run hcxt 
.SSIOHMfHr. AHO THC SrAFriNO OCOUintMlNTT or THC division to rhich hc IS CURRCHTlr ASSIGNCO. INOICATC voun 
ACCOMMt^DATtOM3 VQR.HlS NCXT ASSIGHMCNf AND ! fRA IN t NOl ’ • 5 ' * 1 ' . \ ’

MOV MUCH LCAVC 00 YOU OtSIOK tCTWltN AStIQNMtNTSI 
' ’ INOICATC NUMOC* OF WOAA OAYO - 30

TnUKATC tut MUM0IR ANO AM OC OCFCNOCNTt OMO •! Lt M TOAYKU IMO^H itOV INO VI TN YOU«

moicavt toun rncriRtNCE yon ni»t amignmcnT v»

Southern Durope 
Wes turn Europe 
Japan

This Mission concurs strongly in Subject's request for assignment in 
Washington. Subject is on outstanding young case officer, an excellent career 

' prospect who we feel will advance rapidly in the organization. He is extremely 
, intelligent, very well motivated, ambitious and determined. Despite his 

■ comparative youth, he is already an experienced, intelligence officer. Careful , 
attention should be given to his career planning. . ; ' '

SECRET
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FIELD FITNESS REPORT

INSTRUCTIONS

ro n<» rtrto sur^ivimi:

to mi rmo aminiithtits on rrisown erricti:

it ii orrmn atnn etaor nu nnsn imir

SECTION I

MAOS 

_os=u

. OATt Ot

STATION OK

t. SIX

0. out OATt Qf THIS «*ORT

30 HoviMbcr 19&

Vienna r Austria

1 July through IS ttov^ber Iggt
SECTION JI Cf* &♦ by HeM

I. CURRENT POSITION (> f- ■ -

-JuHcsLJla^QifljyirzidzslifL-^isasd^^
OATt ASS7MFO ti**QNSIOIliTy FOO ROBITiON

.- IL Jteaa ISgl , _______

your tvRTTVTTnAT

SERVICE BISI0l*rig»- .

Msflre p f

I. STATE THE spicipic assignments OR TASKS W1CM are TYPICAL or THOSE Oft ER TO Tas EMPLOYEE burins the pasttnoce 
TO til month! (Lilt in ord^r nt (tfqvutff) "

Caso officer in tho Soviet Sra-wh. fioaponslblc for the develup.'wntul activity.
gonoral j-pild.-Jica and dlractV;g, re;x>rtln>; onl aJtalnisUc 
of Kuflro projectJ
GE operational nativity_________________________________
CE natters. ' .

and tho filo research
□M capooinlly 
deferent for

FORM ’nO, 
I JVL $4

SECTION III rrx » 

DO NOT COUPLETS FOR HEADQUARTERS USE OXLY

□ Att retort authen-

AUTHENTICATION OF REPORT ANO S IGNATIES

DO NOT COUPLETS FOR HEADQUARTERS USE ONLY

SECRET
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SECTION IV

m'
mi

CATEGORIES

Xftl 19 S« AUOThCB'S

CA^TIDvS in ACTION

wad initiative

UNEMOTIONAL

ms sense or humoh.

iff^S MMfN TO SEF-K ASSISTANCE,

A 9999 ALPONTEO 99 EVENTS

' A9«4.<7JC IN MIS TH INK I NO,*

£44*

C*» AuOHG WITH PEOPLE

C99SVM1LY 9TOIVING' PON NEW 
K^FXt-OGt ANO IDEAS.

GETS ALONG WITH PEOPLE AT All 
l££S*t LEVELS.

CAW FADE DECISIONS ON W I 9'OWN 
•WM NECO AO I SCS.

SECRET

STATEMENTS

TOW FACTS

C««*

GO*E MJ TH LuEAGt'iCttn.

NTS *i& STANDARDS Of 
SHFEHT, 

HAS 5fAMfhA« CAN ¥£EP GOING 
A T<Mt- '

ha? w£ »AMGe or thfcrva f ion.

CWIGINALI TV.

•ppi In' tjj

Wb dtlinilt opinion

WIT ] 

«- 
a SO'/£1 |

DOES 
twOT 

APPLY

APPLIES TO A 
LIMITED 
DEGPtt

111 70 A 
fciAS'WASLt 

t>co«cc

APPLIES TO AN 
ABOVE AVCRAGC 

DEGREE

APPLIES TO AN 
outstanding 

DEGREE
’■ !

—-------u
* i..........
_ g.. ..— ■ 1 CxC

1
X

1
t •JT
1 X

t : - X1
j___________ X 1

1 1 1 "1 II lx 1
j | • 1 1 1 • I Vlxl
| | Lx_r . ■ 1 1 1 1

1 . JC. 1 1
1 1 IS .[ ■

I X

1 X
*

1 L I JFT _4 X
1 '".l .1—1 ._ -L__ _ X I .
—I___ I _ L.J_ i__________ z 1 ‘1

—“-----—
1 1 1J___ X ! I

J____ L t1
1 1 j
i ......j. 1 X 1
f I 1 ! i II .? i r

J J. L.ILL .a! 1_ _ ______L . , - 7, - -
5 nzLt - ---

± 1 x 1 1
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J*, __ J '•

|x»* C** Th INK Oh MIS FtCT.

If. co»(t M* RflM solution to 
* SUSI rut.

XS SflMvlATlMO tO ASSOCIATES. A 
•• 5^ arm HvC"<

if. YOUftM MINDED,

so. OSMSVAM.

1-. -

--------
_ { __k

r1___

nz 
:ziz 
/□r

1

J___ 
r

—
. __ 1 x_

____ !x_. 

rzxi 
__ Jx_

X.

~— 1

-11 
J 1 
-1 1 

i

1 1

ST. CA*A9U.
j j 1 1 ———

y
“W

St. CKAR TM1NIINO,

------— — ------- — — — — —
1 X i

. S». COW’LtftS ASS 1 CMMtmTB VltMlM 
AkLORAILt TiMt IIMITS.

>4. tVALuAltS S<Lf OtAUSTlCAllV.

X
■' —— -—

X
1 1— 

1
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2. Subject's weaknesses, which because of his outstanding ability and 
promise are rather.magnified in thia assessment, lie mainly in his occasionally 
faulty human relations. Subject rejects much of the social life which is 
customarily associated (although not necessarily for. the best) with Kubark - 
field posts. His interests, aside from his work, are primarily intellectual ; 
and artistic. These interests,' coupled with his at best pro forma fulfilling 1 
of the customary Kubark social protocols, definitely weaken "his relationship I 
with the rest of the staffs----------- *

- 3. Subject comes from a service environment and was himself a Marino ; 
officer when very young. This early environment and training has, probably without 
Subject's being aware of it, caused him to expect of others a devotion to duty 
and self discipline which.is rarely to be found. These high standards have 
caused Subject to discount to soma degree the abilities of the clerical staff 
and, to a lesser degree, other junior personnel.

h. A second weakness probably results from Subject's consistently success- . 
ful career. He has, without any effort on his own part, frequently if not 
Invariably found himself closely associated with "managersnt" and regarded by . 
the "management" as being unusually talented. This has caused him to expect 
his work to receive special attention which is not always warranted. When this 
does not happen, he tends to pout.

There is no question in the writer's mind but what Subject would be 
an outstanding addition to any office in the Agency. He has, as far as can be 
seen now, an unlimited growth potential. His minor faults will correct them­
selves with maturity and increasing experience.
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Silt,.-. . A chment to EAVA-hjSl

KAPOK-

23 September 1953

1. Subject has 'completed a two-year tour at VOB and after home leave 
haa returned here for another two years. I

2. Subject' has a notably orderly mind, unusual intelligence, and a re­
markable interest in his work. He is able to handle a variety of tasks at 
one time. Although Subject has had a variety of agait-handling experience, 
unfortunately, he has not had the opportunity to, handle many agents.. Wo intend 
to correct this In the next few months by having him handle a series of opera­
tions during the developmental stages. We believe this will give him' the 
experience and depth necessary to support his already good theoretical knowledge. 
Subject is extremely well disciplined personally. Unfortunately.and unrealis­
tically, he .sometimes expects other persons to have similar sei (-discipline. 
He also tends in other ways to disregard tho human elements ever present in 
Intelligence operations. However, there Is no question in my mind but<^hat 
additional experience will cure both of these vciy minor faults.

3. I have every reason to believe that Subject will bo ready for important 
operational assignments either in Washington or in the ft old after another two 
years of field experience. f
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ELECTION. DECLINATION. OR WAIVER IMPORTANT
; OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS
' FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS:

• Read the back of the “Duplicate" carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach any part. ,

2 FILL IN THE IDENTIFYING INFORMATION 8ELOW

MME 0«M) («m) (middle)

BAGLEY, Tennent H.
EMPLOYING DEPARTMENT OR AGENCY .

pleat* print or type):

DATE OF BIRTH (mon®, dej. ynr) SOCIAL SECURITY NUMBER

AJ^V. II, |.3$| 77<?<

LOCATION (City, Stif*. ZIP Me)

-

gj - MARK AN "X” IN ONE OF THE- BOXES BELOW (do NOT marl more Ikon on*): "

** Mark here -—-------- ^“1 ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE
if you
WANT BOTH 
optional and 
regular 
insurance

i

(A)

1 elect the $10,000 additional optional Insurance and authorlie the required deductions 
from my salary, compensation, or annuity to pay the full cost of tho optional insurance. 
This optional insurance is in addition to my regular insurance.

Mark here------- ----------- I DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
if you
DO NOT WANT 
OPTIONAL but 
do want

. . regular
. insurance

/(B)

1 decline the $10,000 additional optional insurance. 1 understand ‘hat 1 cannot elect op­
tional insurance until st least 1 year after the effective date of this declination end unless 
at the time 1 apply for it 1 am under age 50 and present satisfactory medical evidence 
of insurability, 1 understand also tha.t my regular insurance is not affected by this declina­
tion of additional optional insurance.

Mark here ,------- ----------- 1 WAIVER OF LIFE INSURANCE COVERAGE
si you
Want neither 
regular nor ' 
optional 
insurance (C)

I desire hot to be Insured and 1 waive coverage under the Federal Employees Group Life 
Insurance program 1 understand that J cannot cancel this wmver and obtain regular In­
surance until at least I year after the effective date of tnis waiver and unless at the time 
1 apply fur insurance 1 am under ago 50 and present satisfactory medical evidence of in* 
surabihty. 1 understand also that 1 cannot new or later have the $10,000 additional 
optional Insurance unless I have the regular insurance. ‘

a SIGN AND DATE. IF YOU MARKED BOX “A" OR "C". ; 
COMPLETE THE "STATISTICAL STUS." THEN RETURN ’

- THE ENTIRE FORM TO'YOUR EMPLOYING OFFICE. < 
_________ __ _____________________z____ -1

i SIGNATURE (do net print) -

1 ^C ,

’ CATE /

: .20 February 1968 '

FOR EMPLOYING OFFICE USE ONLY

(cdcid reettiins date stamp) '

31^1 ■ •

89.^0^01 51

See Table of EPectw Dates on back of OntfMl

ORIGINAL COPY—Retain in.Official Potonnd Folder . • i
—OAfy’uAhl Apr4 14, 

. J76-101



SECRET

REPORT OF SERVICE ABROAD

TO: .
Office of Perconnel, Transactions and Records Branch, Status Section

SERIAL NO.
NAME

MIMIC

INSTRUCTIONS'

use *rr*or*i*Tc s»M sties to wtrosr data row iithia res on tot. insist ArrsorsitTt coot mumbco in ‘coot* column
to ociicwatc wwiTwr* ovaaiodON io or basic oat*. co**rcTioM. oa cahccllatioh (Of 
THt AUMOtB ro* Tor MOOTM. AMD LAST TWO DIGITS OMIT TOW TtAW. Hill TO DCI HO. M

RIPORT OATtS RY UtINO

PCS DATCS OF SERVICE

. AAA ITAI 0/* . DfPARTURC 0/t rvpt or data ‘ 9/9 
Utt 

ONLY

COUNTRY

MONTH RAT ♦ < t9 MONTH ONT TIAN
1 • ret (Bttie) 
3 ' CORRtCriOtl 
7 • CANCILLATION

coot coot

71*74 17'27 19-^9 71'71 >1' 1A 37'37 31 37 37 40'41

a ? 2 / 0 S'
TOY DATES OF SERVICE _ „ .

ARRIVAL ©/• | OfPARTURt 0/S rvp< or data ozr 
vii 

ONLY

' AAtAlS)

MONTH DAY ft tv 1 MONTH OAT *r ao
1 ' toy (B99ic)
4 . CORftCCTION
3 . CANCLLLATIOM

coot ' coot

78*14 17* If 17'79 | »S«>2 33' 74 38. 34 >7 37 37 40' 47

I i 
1

OFFICE OF PESSOMHEL USE OHLY - PUNCH AREA

SOURCE DOClMWr ANO CERTIFICATION

TRAVEL VOUCH?*

Cable

OIJPATCM

DUTT STATUS OR TIME AMO aTTENOANCE REPORT

OTHER (Steiff)

OOCOWENT »DENT IZJCaTIS* kv 57/25:
REMARKS

OOCUHfMT 0Ai£/PE3IOO 

___________________

PRiPARf0 6/
1 oco

H » L 0 1 V1 3 I ON. < ••• ,

J^'c a i cninov 57^

AOOTf DATA CCATiritO CWAld. BASCO UPON SCUACt 
OOCVOtor CITED

THIS REPORT WILL S£ FILED IH THE OFFICE OFimSONHEL 
IH THE IHDIVIDUAL'S OFFICIAL PERSONNEL FOLDER

iisia I OU1 SECRET
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if AtwnuN.u, ppau; w ni ti’H» mut k iujik

| uAGLKV TtNNCNT H
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■ CONFIIEOTIAL 
(When Filled In)

MEMORANDUM 0 F UNDERSTANDING

I hereby acknowledge that I have read and understand the contents 
of Handbook 20-U, Employee Conduct, dated 29 August 1961.

CONFIEEOTIAL

Date



fffpfT
( When til lad tn)

CAREER PREFERENCE OUTLINE

Thia Outline, when completed, la a documented description of the individual'a career I 
intercr.te and proposed career activities together with the .comments of his supervisor I 
and his Career Service. The original will tie filed in the employee’s Official Person- I 
net Folder and will serve as a guide for future personnel actions affecting film, ini- i 
piementation of career preferences must depend upon the ncedn of the Organization. I

- CONSULT ATTACHED INSTRUCTION SHEET PRIOK TO COMPLETING THIS OUTLINE - . j

SECTION A. GLNCAAL

BAGLEY, Tennent H.
•a onoani iational Tint

t-Vlddl •) oar< or »i»r»

11 Nov 1925
BtOVICt OCOfMATION

DI

ACTION 0.

/OtlTlM Tine |f. orriimifWM, coot

latelHgenoe Officer(Cl) __________
CARLLR INTERESTS .

0. srrict or assignment

EB/Poiand

1. oaoot I 
OS-13 I

jaLOpcratlonaJ including planning and_ cuperyldpn).
iO. (FtCiriC »vr« or *CTIVITV ■

Remain in EE Division plus training, and rotation in order to prepare for field 
assignment,.
Overseas tour - EE area FI Operations

Iterturn to field station, followed by PCS, Headquarters, EE Division

___________________________________________________________________________ L-------------------------------
MOTION C.  TRAINING

«1. Samani z*rion*i, rtriRNAU. ano oh-me. io, thainiho 
a, IMMEDIATE (Vithin nttt I to I yearn) 

•Clandestine Services Review, 0»10 
Audio Surveillance Management, C.24 . 
Consnunist Party Organization and Operations, C,2

S» LONG-RANGE (Vithin next 3 to S yarn)

ASOlUQNM. comments

Career Outline

. ' 1

5 DECCGNtZC THAT THE !MP IEMCNTATION OF MV 
CA8CER F8EFERENCE3 MUST DEPEND UFON UiE 
NEEDS OF THE OP CAN I IA T 1 ON . 1 UNOERSTMD
THAT MY PEQFOaMAHCE. CAF AOt L 1 T1 CS ANO 
<tfTCatST5 BILL DE GIVEN DUE CONSIDERATION.

f J. DATE COMPLETED

7 Feb 57

14. signature of employee ' 1
See Item 21 1

1030 SECRET
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St C TI ON O.'  

l». RELATIVE TO CABfEB INTERESTS OF tMPLOVEt

csao/Ems or supcavisoo

IC^ AtLATlYK TO TRAINING FOO CMPLOYtt

19*

TYPE© Off PRtNttO NAMt OF SVPtAVISOA If, 9ICNATU0C

to* PATT

SECTION E. FOK or CAPCCK SERVICE

21* COMMENTS

OeUiled Iodiv;du3l Hzi a^otfd by Fl Panel 
-cn file in fl Caw CHica. 20131

22* TVPEO Off PRIMTEO NAMC \

Roborl A. Skccls
—fl-Career-Mfirnrgement'

2^. art t ' ,•

,21- FEB 057
BLANK

SECRET



14-00000



14-00000

SPONSORED

CONFIDENTIAL

INSURANCE QUESTIONNAIRE

CONFIDENTIALFORM HO. 7QV REPLACES FORM J7-ISO 
I St? 55 '*'* «IICN IS OBSOLETE.

IPt )NIU«MC( (UBLIC)

’* 1 W mow PARTICIPATING. 00 WOULD LIKE TO

PARTICIPATE IN TMf INSURANCE PROGRAMS LISTED OfLOW.

SIGNATURE OF EMPLOYEE

type or policy 01 At BCD NOB N A VC POLICY KU«0f» JIBUCHOU AufHPRIJEP 
EACH PAV PE PI09

C>IM ..to' ।

—

—

o.

1 00 NOT ELECT TO PARTICIPATE IN 
ANY or THE STATED IHSURANCC PROGRAMS

SIGNATURE OP EMPLOYEE

* 1
ewplqyge

IMTEPYIEWEO BY

aEuAttKH



FLSA38 ttAO SHfST BSFOtf Ff^FAtlMQ lni3 FOiB

STATEMENT OF FEDERAL CIVILIAN AND MILITARY SERVICE

<'”Cl „ DIVISION —
1 .

9 Ri’* Cl* 61 CT ION

1 FEDERAL CIVILIAN SERVICE .atCII WITH This aGEKCI ANO FOLLOW IN REVERB V-RC.nolOGICAi ORPIR)

•MIC* LOCH IO*
FROM TO :.''U service

r*. TR. P*. MO. YR. 0*. M?. YR.

Orrnni ration 24 7 1950 3/ /2

uepartment of State Geneva,Swtt serld

(part time; sue
remarks, below

* P '

•/ i 'if
9 / A ,V II y-

■ .

/ •*
/

■ Total Civilian Sorvlca

II MILITARY 3CRV.ICC (iNCLUPt OMH PCRIOOS Of ACTIVE'OUTY; (10 MOT INCLUDE Tf'-fMINU U IVl) .

8RASCH OF. SERVICE
FRlXM TO TOTAL SERVICE

v*. MO. i PA. mO. YR. DA. MC. Y*.

Marine Coms 11 3 1<\3 26 6 19A6
3 •<

" " ’ ■ w 1949 1

" " . • hi
4j 26 8 1949

• • s
' • Total Military S^rvica /O

3

Hl CcRTIFlCAriOB

I hereby certify that the above Civilian and Military service is complete , 
and accurate to the best of my knowledge. . - . - , '

IV REMARKS: (COSOERNISG Above SERVICE) , : .< j •' - V FOR PtRSOmL OFFICE USE ORLY
rj v ■ 1 O'

Part-timeSvork A-four hours fir "day) for Department 
of 3tate, ^bneva, Sv.itaerland: 15 Aoril 1943-

3o *«*,. 3j.ik>^'3
ftf CCMTINUEO OM MOM-OETACHAJLE RfVERSE 3 ICT

TOTAL. CREO 1 TAdu. itH^Itt
0*1 s MONTHS

>s
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.. V ShCRiT

• AGREEMENT

A^ilKI.j:? jwlo thia day'of_____________________ » 1P1 . , ef­
fective the_ 25U»___  d^"31'2-W ------- by and bot~eon the
United btatoa of America (hereinafter-referred to a;: tTio Covermont), ae repro— 
tented by the Contral Intelligence Agency, a rd Tonne nt It* BafyLoy ■ 
(hereinafter referred to as tho Employee)»

RECITALS
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UNITED DTATEC OF .'ITFJC/

’AcclsWfTJilcf; yereannel Divicion,
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I

'O«w pie-3’ DEPARTMEE ' STATE '
wmSw?™ 4PPUC*JIOH Fl.. FMPIO^ ’

IN THE FOREI GN ’.SERVICE OF THE UNITED STATES

' - Bt .. * BVttAU BO. Or-BBTbl . :-
■ trrii. ’t irrriis Buoutr ft ' 1 ■

* nr/S SFACg FOK OFFICB USt ONLY |

INSTRUCTIONS— Aaswere to *11 RieatiooN moot bo typed or prtate4. 

AU questions most be answered.Tally. If aofflcleat apace baa 

act beea provided for yoar aaewer to aay qaeatios. complete year 

a newer under item a IT. - - .

---------PREVIOUS-----------CARDED--------- ACDNOWLEOGEO 1
_____ .INDEXED----------- INVESTIGATED^—.ACTION 1

1 CODE--------------------------------- OTHER ., , 1

DAlt OF APPLICATION 
Social, Security .

POSITION APPLIED fOR 1

■ THIS SFACt FOK OFFICE '- f. MME flaery (Tiru) 11 VT) ..

BADLEI, Terans* Barrington

Ja. PERMAMENT ADDRESS froo-ohich trtniporttti
author laid. If- <&!!****•*' Jtfoot R««8»r onrf

2OC$ SaledadAiraraac
JD. CITY, PdSTAL;7O»E. STATE '
La Jolia^ Callf onil* - _.

2; have 
ANY OTHTfi 
IF ANSWER 
DETAILS I

OF FitJ

(Ju EVER BEEN 'KNOWN BY | 
NAME? O YES OE NO I j 
IS 'YES'. GIVE FULL 1

NOER ITEM 1)1. I -
a. STATE OF WHICH YOU 1 
ARE A LEGAL RESIDENT 1 
Callfonxla 1

-®P£Sf'NT .aDORCSS^IF' DIFFERENT. FROM.ABOVE ' •
2^ Flnrlda AVBimf Be V^ ... .
Yaalilngton, Dw C« - . ' ’ . - — ■

PRESENT BUSINESS PHONEl

J

6F. DATE OF . BJ RXh «»»<*', dar.raerj T^ PLACt .or, BIRTH. VCUw^yfata, er cooelrrl 1 . . ■
n Hovwber - Anra-polio, Mainland |

8a. IF BORN OUTSIDE U.S. HOW WAS C^TFZEWlP ACQUIRED? Bt>. IFA NATURALIZED CITIZEN, PLACE'. DATE. AND DUMBER OF 1 1
NATURAL 1ZAT1 OH'CERTIFICATE . . ' I f
’ ■ . - ■ 1 1 ‘
J^WARttRrltATUS ® SINGLE ... O MARRIED I i

< SEX -....................- 10. HtlGHTi - ' . ft. - WEt^fEV- — '
<X1 HALE £7 FEMAIE - '5 fT. Ha l*. ' t^ WTObSSb ^ o DIVORCED , O SEPARATED | ;

-ft. WHAJ IS'THE^ LOWEST. Base SALARY. EXtWSt.VX Og;4Agt.®J«gg.;'TpU"W1XL-ACCEPT?; S . . W *** ’ ' ’ I' j • ■
,111. WHAT RESTRICTIONS'ARE .THERE;TF'AfiY'rpN YOtiR IMMEOT^ AVAILftlLITV FOR DUTY IN ANYPA'RT OF THE WORLD? 1 ‘

\ Vona -. . • ' 1 p

------  - ‘ ' _________________• ' - -_ _ - ____ _________ _______ I i
, - ' - : - . . • - . I J

... - ' ‘ ‘ ‘ ’ - __ ...__ 1 1
15. FULL NAME OF HUSBAND/wlFE f i f el/i, ealdan •».«) Dr DATE OF 81RTH C. PLACE OF BIRTH (City, itata, 1 |

or country)- I ;

’ ■ . . . . 1 i

4 ,
If. IF BORN OUTSIDE U.S. HOW. WAS CITIZENSHIP ACQUIRED? e. IF NATURALIZED. PLACE. DATE. AND NUMBER OFNATURALI- I ' j

ZATIONCERTIFICATE.. 1 |

.; • . . -_________________________I 1 ’
_ . ’ 16. DEPENDENTS. • . . . | ;

1 
J -. NAME RELATIONSHIP DATE OF. BIRTH If

J 
i

i

. .. -

Ema . ■ 1 *
• • ■ 1 i ■ •

- - ! j J
• - ■ _ . - — ■• ■ ' • , . f . , ' - ’|' S

. ’ 1
j *

_ i f .
17. WHICH DEPENDENTS WOULD YOU WISH TO ACCOMPANY YOU< ABROAt

18a* FATHER’S NAME. .
Ds^id worth Bagley

/? •.

3. PLACE OF ar.STHA: . ;
Bol&lghf B^rtth Carcliiia

1 1
1 i

c. CCCUPXTJOH ■ I '
Berthed- ; - _ J • . _

111. -PRESENT-ADDRESS'-------------
2OQ5 SolcdM Arenas, La Jollafl Califosnia

e. IT BORN OUTSIDE U.S. DID FATHER EVER OBTAIN L , 
U.S. CITIZENSHIP? 1 I

I9a.MOTHER’S MAIDEN NAW£ '
Iteie Louise iwrlzgica

O. PLACE OF 8IRTH A '
Colusa^ Califcrsta

c. occupation rr-Mt | t
Bob 1'

’ La Jolla, Calif»als e. IF BORN OUTSIDE U.S. mo MOTHER eve® OBTAIN 1 ;
U.S. CITIZENSHIP? □ YES 0’0 | [

(OO-CAN YOU take dictation?
PCS (3? NO '

W.P.M.

t>. ARE YOU a STENOTYPIST! r 
O yes CS no I-'

------------------ ---------------- 1

C. CAN YOU TYPE BY TOUCH SYSTEM? 
® YES O NO | j
. Uv W.P.M.i

d. NAME OTHER OFFICE 1 ’
MACHINES YOU OPERATE 1
Ewa 1
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M. MltlTARYSTATVS
1 a» if you have REE*1 »l«£ I*'WHAT SERVICE
I Pi* l<t AfWttfv) u

IN The ARMED FORCES CM IN THE MERCHANT MA- 
AND BRANCH OIC YOU SERVE? t*-t- V.N. heart

Sa Harina Corps

SERT'CE DN''nS«"AL _ '

<47506
Ic. DATE OF ENTRY ON

I 1 July
ACTIVE DUTY J. RATE OS RANK AT TIME OF 

""" Privuto
e. DATE OF wO'WABit DISCHARGE OR SEPARATION 

26 June IStS ; .

23- HAWYOUEVER APPLIED FOR* POSITION UNDER THE DEPARTMENT OF STATE OR Uken AN EXAM I HAT I ON FOR A POSITION 
UNDER THE DEPARTMENT OF STATE?

I t. rate or rank at time of discharge or separation

1 Second Lieutenant
g; PRESENT rate OR Rank.if on active DUTY 

First Lieutenant, USCH, inactive
| 224. WHAT PERTINENT FEDERAL CIVIL SERVICE EXAMINATIONS
1 sone

HAVE YOU lAKEN? (01** pear, title. nW frada iHoltfrf)

lb. oo jou HAVE A PERMANENT CTVIt SERVICE STATUS IN THE 
I feoe'ral government? o yes OF no -

c? ,<.GQttWMENT give PRESENT 
GRABE/ARO WE :

, Ovts ® NO IF ANSWER IS *TES* CITE PARTICULARS UNDER ITEM

2*. HAVE YOU EVER HELD A POSITION UNDER A FOREIGN GOVERNMENT? (falpdiap unin la <*• ArwW CNrvAew ef 
•4<it ^aaarj-. _ ' * . ■ . ’ .

- : . O YES ib MT IF ANSWER IS ’YES’GIVE DETAIES^UNpet ITEM RJTi

2S . OUTLINE.YOUR TRAVEL OR-RESIDENCE ABROaDGIVING DATES. PVRPOSE. MO PLACES. Fir mt aMla htUAnaV Parma
1, 4Hw\.an»6arrfefaaaiMfjUacaaf'jAAnawea •f AMr/can wvafarl*,) . .

I July 155^) - fukhos inGoneva, rultzcrloalj touiriat ih Francs. :

‘F'QffE>l^|fejLA^fj*QA&E‘StX/Way# iawi<EJa<(j^a<e *tJ» intwt of.irnpr <a»py<*J*c*

F'-': : LANGUME.-L ■'L..’ -' ? ~ : < . b. w*f . . - : Ci write;- ’ SPEAK .- f ; e. UNDERSTAND

1 Frencn . ■'. • "■ ' 7- " KMNwrijavte- , .- EoccelleAt yisselleab DaAll^f
| vamjaat^''■ ■ • • . 1 Fair •• ’ ■ ■ • ■ $$!*.■. **''*..• ■■nar- .
r < • •: ‘ ’ • - - . ■ ' •
r ■ * •- ’ ■ , ■ '

5 I------------------------- ---- ---------—T f - ’ . . 21 EDUCATION; -

? |1. GRADE SCHOOL — CIRCLE HIGHEST grade completed 2 J <5'6 7 B

1 NAME AND ADDRESS- .
DATESATTENDED YEARS CCMPLETfD - DECREES MAJOR SUBJECTS

SrHESTtR
II . ■ - • . CONFERRED HOURS 

:CREDIT- “
3 10. HIGH ' -
3 I SCHOOLS OR *I PREPARATORY -
•; i-.schcols _ ■

Menl o School ' .
Kenlo Pex4t ' '
California „ . -

JtaajiMs
- fc. COLLEGES .

■> I OR UK-1 VER-
I S.TTIES . ..

Princeton Uniwrsityp & J. 
V, ct

ja^iiZjJiBiti 
nmii^c^ 
laptfifl-jlEih

1 
»

1

A9 . TrA. Pola*
‘ I d. 'OTHER EDUCA-

?• - | TICNAL JNSTIJU-
I tIONS OR TRAfN- 

• | IMG SCHOOLS - ;

: Unltvanitip ct 'r - JuU7-MS0 Ki
Hp B 0

■28«.^0W7
jNSTRUCTJONS.ffH Iha apaeaa proridad b.low dore ri ha erarr popitian

•• • ' •••''; ................. ■ . - . - RRESENT. POSITION7
| OATES OF EmCYMENt (Vonth, Ve.ar ) ‘ ‘ *
.»w; . ' 1

EXACT title of YOUR PRESENT POSITION salary' or 
startups

EARNINGS - (

PER YR. '
PLACE OF EMPLOVmEWT (Citp, at ata) 1. PRfSfVT $ PER YR. *
------------- — — - - — -. — - - . .... . DESCRIPTION OF YOUR WORK
name AND ADDRESS OF EMPLOYER -

Uossplcyed

NUMBER AMD KINO OF EMPLOYEES SUPERVISED BY YOU r , '

hAM£ AND TITLE OF YOUR IMMEDIATE SUPERVISOR

fc'EASOI FOR DESIOPIG TO ChUGE KT IF CL'fWhlLY EMPLOYED, : : O W APP5M7AC* PRE SEAT I ■ O NO EMPLOYER?



6*115. Cl

FRQ-t ' - TC: Wf ■
EXACT TITLE Of YOUR N aALA^Y W tAWNINGS 

STARTING A PEN YR

FMAL . • PEN YR.PLACE OF EMPLOYMENT (Citv. • W)

Mr5C«IPTI0N OF YCUW WORK '

«*«t and aodrlss of imani .

’.UMBER AMT KIND OF EMPLOYEES SUPERVISED DY YOU

NAME AMD T ITU.OF IMMEDIATE SUPExVTlJOW. . '

REASON FOR LEAVING

DATES OF LMPEOYMEUT-T«m«A. f,.t) ' '

FRO"': . ... .TO: .... . ..

EXALT IITLE OF VOSR POSITION SALARY OR EARNINGS 1 
STARTING • PER YR.I 

FINAL 4 PER YRJ. PEACE OF EMPtOYMENT-fCAKr.
DESCRIPTION OF YOUR WORK ' . : I

. j^ 'MO ADDRESS' OE-EMPLOYER" " ’

: W.BER’AMD-KIMU ^.EMPLOYEES SUPERVISEUBY YOU

MAME AMO TITLE OF IMMEDIATE SOPERYISOIF■< :

“ RtASD^Fpii•Unrnif-T ■ ~ .. ...... ~

(UTES OF fMFLOriEMr. (&*th. yM). , V'"-- - ■

FPOMi . _ TO: ■ ‘' .

EXACT TITLE OF YOUR"POSITION . SALARY OK EARNINGS ' 1.

STARTING A PER YR.I
FINAL . PER YR.IPLACE OF EMPLOYMENT (City. it*t*>

DESCRIPTION OF YOUR WORK v- • 1

NAME AMD ADDRESS OF EMPLOYER.

NUMBER AMO KI MO OF EMPLOYEES.SUPERVISED 8Y YOU .

NAME' ANO TITLE OF IMMEDIATE SUPERVISOR .. •’

REASON FOK LEAVING-’ . ’ \ f ■

^^mR^gtiTtoj^j^iD^dgussfp^^REOMTHSAMiiPESdGOSoruNiMpUiMENi

' S^:-®li?jT tow- -- ~ 'POSITION . NAM£ Wj ADONiSS-OF E«PLQYC.i Qif NU30N 

, JOp UN£<<£IOYMc*lT , •

STARTING ANO FINAL 1

■ ‘^LAKy^Pf^ ANNUM 1• T.n'

H im A&dalctrstiva Asa’^o
'VoS* DalBgytWn, inULtumtlcuul ' 
Aot^XH» jWulg

ravv l&s?. I
appyex. & ta>» I

1S^ A&’dnistiFiMTO Asa’%0 ■ A^a« epsBwii, ■ temnra • — ■ r—
.......  , "I
e a 1

xslia O AdalniatrBtlYo &s3f^ .
‘V.S-4 aR^^ntlori/'^ '

9 0 I."TWYjaEH^yBoasxlp Cmswts-—-—. 1
>0. rAVE Y'CULVEJt BEEN OISQhARGE'O Cl iOfUtl- TO 1ESICM f ic MISCC1UUCF W UK SAT IGEACI CHY SLRVICE f Wl ANY POSITION? 

O m • (^no ‘ ' ‘ "' . ‘ "■ ‘ ' " '

IF AYSVEU IS •YES* Clift FUEL DETAILS UNOEIi ITEM hl..
^13. HAVE YOU NOW 0,. HAVE ’ TU EVER HA« AMY PHYSICAL DE­
TECTS OR DISABILITIES WHATSUEVEk?

□ YES a no

L. *uv£ YOU EYEN GUJI UNOtrf T»UIm£nT FOK A mlNIAL Oi 
EMuriGNAf OISOROERf

O YES c3 MO

C. WITHIN the PAST TVIIVE MONTHS, HAVE YOU FREQUENTLY 
USED INTOXICATING BEVERAGES TO EXCESS?

, ■ O YES D 10

U. HAVE YOU EVER HAO TUBERCULOSIS?

a YES t5 NO

e. HERE YOU EVER MEDICALLY DISCHARGED FROM THE ARMED 
FORCES? ' ‘ ,

O YES @ MO . .

IF ANY OF YOUN ANSWERS TO AMY Of THE ABOVE IS “YES’ 
GIVE FULL PAHTICUUNS WOES ITEM AJ7. :

3



J.a.Uui .■ YOUR FINANCIAL POSITION PERMIT DISCHARGE Cl ALL DEBTS I'- 
'••Arhif ’W yf : ■Jf:'- ir -s *n:* -st.;- jig,-'- :'evt;’U 
NAMES OF CRI III TORS, AMOUNTS OUE TO EACH. ANO OATES ON wnf> THE 
CHI IGAI ION", HI RI CCNTRACTFD. 1 -

I 00 SOLEM'ILY AFFIRM THAT THE INFORMATION CCN CAI YEO HEREIN IS_£OX?ECT TO THE BEST $>--■*» iSC.ltCCE AND

t>. IF NOW RESIDING ABROAD HAVi 
A U.S. INC XL 'A. I O YE3 kJ
IS
MINT. .

pa to

YC5* GIVE YCAH ANO QFFlCl OF LAST PAY-

)). 1)9 YOU ADVOCATE OS HAVE YOU I.VLR ADVOCATED. C-i ARE YOU NOW OR HAVE YOU EVlR BIEN A HEMBIN OF'ANY PCklTICAL 
PARTY os ORGAN ,/A11 ON THAI ADVOCATES THE overthrow OF THE GOVERNMENT OF THE UNITED STATES BY FORCE OR VICLENCET

Si NO VIS* GIVE FUEL DETAILS UNOFR ITEM 431.

34. HAVE YOU EVIN BEEN ARREST LIT .OR DETAINED 8V CIVIL OR MILITARY AUTHORITIES IN THE UNITED STATES OR IN ANY OTHER 
COUNTRY felAwr tAan Fwr wiwor ituttic violations •htft (Al tins 414 rail wiewwW IIP) Cj YES QC NO

IF SO, STATE UNDER ITEM >3? THE NAME ANO LOCATION OF THE COURT, OATES ANO DETAILS OF PROCTEOINGS. ANO DISPOSITION 

as. list three competent ano responsible persons in thl united states not related to you by blooo or marriage who 
are particularly qualified to supply definite information klgaruing your character and ability ew» »•» «<»• 
• / A<i*<rvlAwrt lhl>4 hi wnwvwr to quwollowA wo. 99 or 99).

-34. MENTION HEHL ANY SPECIAL QUALIFICATIONS OR ACHIEVEMENTS HOT COVERED ELSEhi'CRE . IN THIS APPLICATION. mCLUOE SUCH- 
ITEMS AS ANY BOONS OR ARTICLES YOU HAVE WRITTEN, SPECIAL NIjEAhGH WORK, TECHNICAL SKILLS. HONORARY OS PROFESSIONAL 
SUE II TV rEMBE'RSKIPS. ANO ANY OTHER INFORMATION YOU CONSIDER PEST INERT. YOU HAY INCLUDE ANY PERTINENT RELIGIOUS. CIVIC. 
WELFARE. OR ORGANIZATIONAL ACTIVITY WHICH YOU HAVE FERFORMED EITHER WITH OR WITHOUT COMPENSATION. SHOWING THE NUM­
BER OF HOURS PER WEEK ANO NUMBER OF WEEKS PLR YEAR IN WHICH YOU WERE ENGAGED IN SUCH ACTIVITY. ?. .

’ NAMI ' ' ADDStSS OCCUPATION |

T.Torlan
Marine Gorpa Jiecruit Depot 
5an Di©cp, California Major, U^ok.C. |

Erneat V. £un»n
Uo £• Matora 
Loa Angelosr Ccddfornia Dogiooer I

Louis A« Hopkins
Hopkina Fhaxiaacy 
Long Baach* California Druggist > |

t-

17. USE THIS SPACE ION COMPLETING ANSWERS TO ANY OF-THE tOHLSO'ING QllEsflCNS, NUMBE KI NG ANSWER TO CWRtSPCNl1 WITH 
QUESTIONS. USE EXTRA SHEETS OF PAPER |F NECESSARY.

Reserve statusi Harina Corps ftoeerve; inactive (1st Lio, Oli75O6)

Dreft Classifications lt-A (Local Soard £1, Washdnfftou, O» C.)

Presently carving under the provisions of the Civil Service Retirement Act

3
3

CEHTIFICAT I ON

OAYl
7-^'' € I

ULM A -I U W L . <

SPO OSO K-IJO

Af VSEO AS .’FFICIA
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SECRET 

TRAINING EVALUATION

io The ofrlelilt® this report It entrusted It 

Personally responsibly foe it* although ho **y within 

hit discretion the* It lo other noneere of hit »t»Hf the 

report should never.be shown to (M student who* It 

concerns• ' ’

?* The report swAnarlree the findings, observations, and 

opinions of IM various Instructors during the course 

Hated only, elfh no referenc* to other facts or findings 

about the student* »or* complete data It available In 

tha files of the Training 01* It ton cm nay’be ••••IneP 

after contesting the Records and Scheduling Officer*

tpa 1 •.isc COURSE Advanced Operations - XI

date of pepdpt 8 December 1950______ .
. Ace 25 .

91 v is 1o» 030/X9M grade GS-9

T»ii«i»c period 30 OctoMr - iDecemMr 1950 projected *iDit«M£«T IntolHrL!onco Officer  
' . ,_ Germarjjr ‘

1. Pt PE ORM* WCt AECOBO. Th. fallowing grad«l (how th. tth1«r.*«»l *f th. ttwP.nt In al... problwn* «n. «awaln*> 

tlenta Th. total po.ll.l. icora la trotan pawn to Indict. tha rw 1.1 ;•* .-• Ight Ing of oar Iowa fact or a. IM oaorall 

adjacttval ratio, Is ..... on th. following scalal 0 to JM u»»>t l»f.tto*»l *0 to T9» )at lafact or ri 00 to IM

treat tart i 90 to 1009 tuorrter.

fata Is la |«oro aahltvad Store

PACTI 111 COograMne Ion Of nlaslon of HO • COM

121 conprahana Ion of olasloa of OPC Ml
- ' 01 comprehension of operational procedures . • • . a a <2)1

1*1 coaprahens Ion of operational polio., ........ 12)2

. 01 USIA and CMMvnl.a (clandestine sspaotsl a a a a a Ml
JWIltS UI f»alvat4on Of oporotlonol data, ... ....... 001

; ■ ■ ill Operational plannlrfp ............... ' 091 . - .
i ' Ell Operational Oochanlcs aaaaaa aaaaaaaaaa ''' 0OP' 
‘ ' (SI Personality analysis a aaaaaaaa a aa.aa' IJOf . ■

' ~ —1101 Personality osnlpulatlon a a a a a a a a a a a a-a - - 001 -

TOTAL 0961

36
36
22

Ovpfcll cdjccllvdl retlng • ' ' ' ......................Superior (91%)

2* TRAIT CHAPACTfA 1ST ICS The following Indicate* the verloug ^e/ionaHty trait* ac optervod by the

Inetructo^a during the training period* The observation* Include the part 1cIpatIon and conduct In train­

ing as »eH as hit reaction* to various probl«»» and iltuatlons* a cgale 5 to 10 la ueodp 0 Indicating that the 

trait has not been observed^ the lower numbers Indicating below average^ oetd the higher Indicating above average*

<11 Ability to get along and aor* with people •«••••»** ■

U> Ability to grasp Instruction* - .*00000*00*000**** ,

<)l fnthuilaam and Interest In work ***o..«t«.******** ■
HI Incustr lousness •«**•***••**••• »r. •********' if, ; '

151 Rractleal Intelligence • • ••••**•****

U> Astuteness '***•*•* .o*...**.****. ******* .y

Ilf Adaptability ••/«•••• **o*oo«*****. ******* y
! Ii> (ffcctlltnon.............................    g

* (31 it.Hiity ...................................................................................................................- f 3

<101 Initiative ,***.•*.*** •••*••■**•******* y

f (HI imagination 0 * > 0 * * * * • ■ * •  ............................***'•*-** g .

- (17>f Ability to handle and direct- people o**.***. ******** g

...........•>-------- -- - >o~C0wuEhTT ~ tro-b-? ■ used- on I y - tn eases-of outstanding strengths *r weai-'sesces) -- 

' j-------------------- r (Seo back of page) ' ' ;

iwitr, ^£3 Files

SECRET



COMKTiTs

Il 13 worthy'of not® that IhfUy io the third student to bo rated 
Superior since tho initiation of tho AOC.



12 Doooabar 1950

tXHOiUhWli TOi Chief, PM

nos 1 Chief, TRD

CU3JKCT i Mr* Tannest Harrington Bagley

1, It 18 with pleasure that tha Instructors and staff 
of TAD ooeassnd Ur* Tennant Harrington Bagley on hio oat* 
standing porfonaasee throughout ths period of hia training

2* It la. felt by the above e&nticnad offioars that he 
Is th« Vpo of individual nhioh can enutrlbuto greatly 
to the mission of CIA. .

su m pz&is
Chief, TRO
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STANDARD FO»M (WWimiNN) .
rROMUVCAKO WY (rvH UftdJ €OWMi<5»CN ‘

CKArriR Mr (MAM MANUAL *

, APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the 

attached information for appointee

- CIA ADVISORY COUNCIL AAS3HGTOT, D, C.
or asmcr> (8wm or 4Mataa> st swisirwaa)

I, -_______________________________ ....... .do wtannly ~car (or affirm) that-

A. OATH OF OFFICE
I will support and defendthe Constitution of the UnitedStates again# all enemies,.foreign and 

domestic; that I will bear true faith- and allegiance to tiie same; that I tafce this obligatiphfreely. 
without any mental reservation orpurpose of evasion; that I will well andfaithfully disdbargethe 
duties of the office on which I am about to enter, SO HELP ME GOD. . '

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION r
. I am not a Communist or Fascist.'... I dp not advocate nor run I a member of any organhation. 
that advocates the overthrow of the Government of the United States try force or violence or other 
unconstitutional means or seeking by force or violence to deny other pwaphs their rights Under the: 
Constitution of the United States. I do further swear (or affirm)I will hot eo advocate, nor will' 
I become a member of such organisation during the period that I am an employee of the Federal 
Government. • ’

C, AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that! will not 

so engage while an employee of the Government of the United States; that I am not a memberof 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization. .

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
“ I have not paid, or offered or promised to pay, any money or other thing of value to any person; 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE “
The answers contained in my Application for Federal Employment, Form No. __ , 

dated .................................................. , 19__ .... filed with the above-named department or agency,
which I have reviewed; are true and correct as of this date with the exceptions noted in the Declafa- . 
tion of Appointee on the reverse of this form.' (If no exceptions, write “None” on the Declaration 
of Appointee.) ’ ' ■

. . .....................

‘ Subscribed and eworn before me this’"d^\of _ ..._ A. D. I9.?.?„,

8t tfashingtoa, ’ D. Co
(C#y) ___ _____ _• <S»te) . ' ”

' • i - \

■ r - ______ ...............................................................................J8EALJ (9jgpfctar<£f •

/ ............................ ....... ...............
NOTE.—ZZ the oath is taken before a Notary Pubiic'the date of expiration of his commission should 

be shown. m—



DECLARATION OF APPOINTEE
Tbb form is to be completed before entrance on duty. Question 3 is to be answered in ait cases, otherwise 

answer only those questions which require an answer different from that given to the corresponding 
questions on your application form, if no answers are different, write “NONE" in Item 10, below. Any 
false statement in this declaration will be erounds for cancellation of application or dismissal after appointment. 
Impersonation is a criminal offense and will be prosecuted accordingly. v '

ft CO OF EMERGENCY RMS nowy (0MLAnONSMF e^snur amp number. oty and state (Q) TELEPHONE NX

________-____________  
cwaiM GtMonr. any Kuiwt er yours (Emos by euco oa mamiasi) WITH WHOM YM UYS M HAVE UVEDWITMfll4 000 ’WMWrtD-WAtEftGOWWMEOT EMPLOY, M A 

TMK PAST SI MOOT NftF 0*9 □*
in ths bfanka beta*. It gAdifionol tpt* «wcmmi

. MANC FOOT OFFKE ADDRESS 
{Qbft hiih nitodMt, futf)

(Q RniTION .(Q TEMFORARY OR NOT 
(0 DCFANTMDFr QR.AGENCY IN WHICH 

.. emkotco
MUTI0N> 
_ 0MF

Ro l«*« 
(Ch9&e*Sb

■ i * "

ft------------------l------- :------------- _.r„T_-
ft-------------------------_------------------ -----------
ft .

L................  ------------ ---------------------

ft . ’

- . '. ’ - . • .
L------ —-— -------------------------- -----------
ft. . ’ - - - -

• - * 1 - -

hym 
MX

- fBSSW'lW OR “NO” ANSWER 0V PUCINO 
. IN PROPER COLUMN

ft W ro: fdAtiVV tut ANNUITY FROM THE UNHID ESTATES OR CiVimCT Of 
CUXV^AGOvrMi^fNT UHOER-ANY RrTfREMENT ACTOR ANT FYN^tON OR. 
GT^^^FifehanofOGAMjUrAftY OR NAVAL iERyiCEL^..—~ 
1/ygyar nxia»yf,fa'tYea',t th* in Item IQreaton for retirament, 
tkgi ha, e&*,op(ionalainibtifty, or by regaon of rnZu nt asp

Hyatu nftgteef ig “ Yit*, d*taii» in ham IS.

10. -SPACE FOR DCTAILE& ANSWERS TO OTHER QUESTIONS _ 

WRITE m LEFT COLUMN NUMBERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY

ft are w a cmnw won do you owe allegiance to rm fiforto srtrtsr..

ft M Fit? erts DISCHARGED. OR FORCED TO RESIGN. FOS MJJXOMOUCT 
g& service from any ........

. UfXfuv"** i9 '’Yet", inhtm 10 thentrmandaiidfvii 
td4et«, anti tation in aach c«a.

G.-ra its oach c»if: (J) The data; (3) tho nature of Ihat>Oettio 
&r iff iha ntnii aiid locaticn of fh* cuuit; (4) th*

iD<f*M4, ll any, ot other di»potition nt th* case.
U ‘epsp^^ed, ani«rprintJ will ho taken.

ft ASt '-fOa WnCUi. OR EMPLOYEE OF ANY STATE. TERRiTORT, COUNTY, 03
MJM<5MUT¥»----------------- - --------------------------------------------------- ---------------- --

f 9MT# fc»WV MAVF Ytit FVFP WFN JUW^TTFO ytfUrtfh A»
&.Vte'je£Z INTO COURf *1 A OFFCHDAMT »N A'CRIMINAL PWZiUiaG. GA' 
eCSFry^Fi-.KM-S W I WMISGNED. ©ft PLACED ON 'Ttf HAM YOU
r*T> IO VtKlWBMLOn CULlATtRAL fC« THE VX0M

K7UCEftE«‘,'LATiG«.0‘< ORDNANCE (£XC^UM«x5
VJOdTfjtfr FOR W«iCH A FINEOR FORFEITURE Of lift ON liS'i NAS IMKA£©/7

INSTRUCTIONS TO APPOINTING OFFICER
The olheer before whom the forrgaiafi Is ouuU aha3

defjer£^sz»'to Um &ws satis/Aclina that th!e anpomtxMnt tt>'nu4 b* ccnfuraiiiz^v 
vitit Cmi Service A*t, applicable Civil Sctvtc« Rules Aftd ftcKulelwos «ad 
ottr rd Coe^ca* peruieiou to Appointment.

Ttat te^SD ohuuZd Lx checked far holtfmg of tiSit*, pcnsitM, ctatAbCity La ecn. 
castxa wah record ot recent diacharge ot tout, sad perrfculariy lot the 
fctoowSs*: . ' K _

(J) /^aACrty of oftpointoo.•—The appointee’* e^gnAture auui handwriting agr 
to O* vui. lilt 4pv>iialA<l Th*
^krjms^ ajrycaait auj Ue checked aga>n»t the mcdt«-«l ac^iihcate. Tit

alco be qucAticnej vu hie pervootti history lot ggfrxsurat with tua 
prrvw?ua , •

fl) At* —n de&ute ace hmlti have been ettabllebed t-n the pesmee, It ahnuM 
be detas-ssaed that appTicknt Is not outtwlc the age n*n<* Ujt ajH^ntsncct- 
Uctd dcsetmcAUeo U the appesatme^' nay sum be cotucEunated.

(J) Citat*nahlp.-zJ~'r^4' apnoiattne officer Is responsible far observing the 
citteen»N*p provision of (I) the Civil Service Rules, and CO animt'nstiou acts, 
Furui 61 constitutes on affidavit for both-purposes‘and is acceptable proof of 
cvtieeoahip status Ln the absence of conflicting evtdenre. la doubtful cases the 
aeppouumest. should not be rcnsummale.t until clearance bas been secured from 
tic certifying office of the Civil Scfvkc Ccuuimmmxi.

(4) Member* at Fnmilv.'^u<\\on 9 of th* Civil Service Act pravi<i«e that 
whenever there are already two or more members rd s family serving uculer 
prcbananal or permanent appointment In 11* somr^utivc srevue. no other 
member of such famdy is chK.iue far probation*! or t^rmanent appointment in 
the cemp*tit<ve service. The appointments of persons entitled to veteran 
prefertaer are riot subject to this mjuncmcr.t. The merobcrs-uf-family pruvuwts 
\-cv aot apply to teir.p.*ary Appointments. Doubtful cases cuy be referred to 
Use appropriate office of the F*' "’I Service Cooucsasioci K-t dccsaiMS.

a. a. <ciUi»Mi Mtan». arms W-—JJlCO'l
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CENTRAL INTELLIGENCE AGENCY 
' 2430 ft STRgrT NW. , 

WASHINGTON 23, O. C.
Dato 24 July 1960

Dear Mr. Tennent B. Bagleyi • ~

1 . Thia Is to notify you that the United States Government as repre­
sented by the Central Intelligence Agenoy, has accepted your enqiloymant 
effective, 24 July 1950. . _ — -- - -

Position: Intelligence Officer OS-9 '

Base Salary: OS-9,, $4600.00 per annua .

2 .- You will be: " ■ • '

a. Entitled to annual and sick leave In accordance with Civil 
Service Commission rules and regulations, or such other provisions 
of lav or regulations as may be established In lieu thereof. . '

' b. Reimbursed for travel expenses in accordance with CIA Regu­
lations or Standardized Government Travel Regulations, as amended.

o. If stationed outside continental United States, granted such 
- monetary allowances as are prescribed by CIA Regulations;

3. Employment Is conditioned upon satisfactory completion of the 
training courses prescribed by CIA and satisfactory performance of duty 
for a total period of six months from date of employment, ih the event 
either training or performance of duty is deemed unsatisfactory'by CIA, 
you will be offered other types of employment if available, or your em­
ployment will be terminated..

4. Your appointment is for such time as your services may be re­
quired and funds are available 
will be given you by procedure 
rules and regulations.

for the work of CIA. Motlce of termination
similar to that provided by Civil Service

Official authorized, to sigh letters of
appointment

I accept the above agreement as a condi- 
tlonjgf my employment by CIA.

/ •
Employee

51-105

Date '

Fort: Ko.
June 19W
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A. CT ALU AT IM OF TEST RESULTS

^yn basis of thest a com a, subject 
appears well qualified-for B-3 Intelli­
gence Officer utilising academic baokh* 
ground and pe tinent experience, flood 
knowledge of French indicated by reading 
test.

. DATE

B. PERSONAL DATA

AGE

c,

5EX 
MALE FEMALE 
ci a

RAW TEST DATA

NEU 
3

STATUS
EMPl ele»

C
H.5CH

DATE TYPIMG 
GROSS NET ERRORS

SHORTHAND 
1 2 J

IALOMAPN

TEST RECORD

SERVICE. GRADE. FOSITiqA

£»3 Rosasrch Analyst
EDUCATION 

COLLEGE 
D

TOT. TIME

TYPE OF TEST RAW . PERCEM 
SCORE Tl L£

TYPE OF TEST

DEGREE 
Q

major

RAW PERCEM- 
SCORE THE

‘ DIRECTIONS

J DAU CLEA IC AL

________ TYPE OF TEST
AREA INFO' (AFFAIRS) 

AREA INFO. (PEOPLE) 

^'NNETT J. I BRARY INFO 

CIA CLASSIF. I

COBR. AND E/F. OF EXP

RAW PERCEM
SCORE THE

25 5^7oirectioms 'ECHHICAL RESOIHG

5^20-
46

^5NUMERICAL AO

GERMAN LL

VEAtUREAS CONSISTENCY

mi" COG'; REAS.

GEN. TEST I

HEO. REAS.
SU P Y. * Yf S T‘f ■’ F0 Rai'"

SPEUING

SENTENCES FRENCH Li
FfiTNoT UI

tAT$0N-GlA$C3:

GENfp’it i zarions

iNFtRENCES_______

9 L '___
.R! COG. ASSURE HONS •A?ST». REAS

SPACE ROL.'

SU TEST: FORM

SPANISH Li. .
—Otls*4ilgh0F A

^74 
19 
-25­
-25-
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0® DUTY

_t& j^x i?£b • «* ..

I ■ ’ ' ■ • '

• „gyZj?i_T<naant H,__---------- ;________________ was given a physicalI ■
; EXAMINATION ON THIS DATE AND FOUf<D QUALIFIED FORI #1 i ncw Baployoo „ .

nS~IFm-L DUTY OVERSEAS [ " I LIMITED DUTY OVERSEAS | J OUTY IN USA ONLY

PROFILE SERIAL (FOR ARMY EM ONLY)

DEFECTS NOTED: •

Ilona

JOW R* TIETJOT. fl. D.

REPOF^F PHYSICAL QUALIFICATION^ -JR • DUTY

. . --- ,. J8® . ~ i -- . --- . - aft - -- — -

Baglay, Tannest_____________________________________ was, given a PHYSICAL

EXAMINATION ON THIS DATE AND FOUND QUALIFIED FOR 

____ 
[XX |>ULL DUTY OVERSEAS f )LIMITED DUTY OVERSEAS I | DUTY IN USA ONLY

I i? .
? PROFILE SERIAL (FOR ARMY EM ONLY) ( | ( 1 f l I I | | | |
3 ■
3 -

DEFECTS NOTED:

Nono

JOSH R, H.D.

FORM NO. 
■ O(C 1941



SECRET
(wiCN FILLED IN)

G»OU? t 
IKUCU »*• auiCMXC CWMMRM 

xaO.OKXMWKanoa

CERTIFICATION OF LANGUAGE PROHCIENCT

L EMPLOYEE NO. 2. NAME (CA3l*riK3T«MlPCLC) 3. TYFC CHANGE ".LANGUAGE FATA Po|0« TO TEST;

BAGLEY, TENNENT H.

A"*?c 
C "CHAN GE 
IW IVETE

COOC LAN» A*orc K w p 5 U l/T YEAk

5 language data after test 0 patc Tcs,no (. CATt O** Fl ATM 6 GRACE 9. officc or division

LAN. COPC R w p s u l/T YEAR

11/11/25 16 SB
X NOTICE TO PERS ON TESTED____________ ' _____________________

IO. ON THE DATC/GHOWN IN HEM 6 ABOVE, YOU WERE TESTED 
AND YOUR TEST SCORES ARE AS FOLLOWS!

N ITALIAN (TOUCAN) BK87
(name or language)

ACAPINO WRITING PRONUNCIATION SPEAKING UNr^RStANCING TE5| £ ■ ZERO X “ INTERMEDIATE
RATINGS £ -•UOHT ti = HISN 

£ “ ELEMENTARY N " NATIVEI r I CC<D I
1 I. REMARKS

©Line;®® 

BAU___1V—----.
S1

It.SIGNATURE

1j. LD NUMBER

12622
FORM OBSOLETE PREVIOUS

| 11-64 ,'5 ' EDITIONS
O£>*'~'’ ... ---- —---- ■’*—

1 - OP/QABSECRET

1. PKMacNNKL BURIAL NO. M>6 1

______________ 156043 LANGUAGE PROFICIENCY AND AWARDS DATA
2. LONO.

60 46

3. NAMS ( 7«24>

1 Fe^eyf Tennant H.
4, COMPONENT { 3. GRAD<

KS’ | .lh
0. DATS Oil BIRTH

fhv. 11, 1925
f. LANdUAGS s

*________yroneh
3. CODA < 25.37) 0. DATaOPTMT

lb,
10. ANN1vaR9ANV DATO (23’33)

Junfi 17. 1?61

ft TK6T PURFOag a 

I AWAIBO 

INK’LL

12.
READING 134)

T

WRITING (33 >

T

_________ irtrsgORe
FKONUNCIATtON (30

9
0PCAMNG I ST)} UNOAOYANQINO i 3A 1

H |

JLIOtBILIW (

AWAMOABLC I
H i -'I m

?0>_____________

NOT 
A WARD A BLS

14. 1 CERTIFY THIS'EMPLOYEE FOR AWARD 13. ‘ TTPS OF AWARD
aiGNATUAK DAYE A . M K . 1 . N c r w . a D-V

J ITS

X t-J s

16. AMOUNT OF AWARD $ jco.e?
17.' t eCHTlFY VW*t FV?e* ARB AVKILAOLK
OBLlOArtGN acK NOk SiQMATU^a

18. FEDERAL TAX DEDUCTION $

19; STATE/DC TAX DEDUCTION $
20. CHARGE ALLQTMS^T MO. DATS

21. NET AMOUNT OF AWARD $
22. SMrLOTLS FATWOLL MX 1

23. FQRWASD CHUCK VO 24. ALLOYMTNTOFA&B^NMSNT

4

4-SO *873 U«< MOITJCUa SECRET <«>.«> MRD COPY



SECRET 
(wtw> rmn i«)

LANGUAGE PROFICIENCY AND AWARDS DATA 6070
3

9 GA4M

rhv. 11

TtSTscours 
Tf’d^UNC IAFION * 30 >WRITING I 39 • UNDRP9T ANDINO « >0

... »«'Lk . ' ... *
14. 1 CERTIFY THIS EMPLOYEE.FOR AWARD

------  - - n A ! I M 1
19. TYrt OF AWARD

0IONATUN8 OATt A • N 1 • 1 . N c R • W» • 9-9

A •0-1 y

16. AMOUNT OF AWARD >• POO.00
J Zu * COTtry TWAT-FUNOt AFg AV 

OOUOATION MF« MO. F»»
MLA9LC
0NAVVM

18. FEDERAL TAX DEDUCTION $

19. STATE/DC TAX DEDUCTION $
19. CJIAM« AM4PIMMT NO. - - DATS -----

21. NET AMOUNT OF AWARD 1
12. 2MFL0TM FAV4OU. NO.

S3. FORWARD CKtC« TO 14. ALLOTNCNT AMIONNgNT ' • *
<

19. CMBCM WO. DAT! . .

4?B8 **** UM PRgYIOU* COITIM1

af
iA

Ai
i

I. RSMSONHtU. ®&Rt AU NO. < 1-6 )

SECRET

SECRET
(Whoa FlHoof ln)

no MRO COPY

2. LD NO.

LANGUAGE PROFICIENCY AND AWARDS DATA
4.COMFON&NT

Tfeiuvjnt I*

___________‘60g7.

0. day* or sThth-S. GfiAC-S

7. kANGUAVSC U, coos < 83.27 > 6. PATC OF TKOV 10. ANNIVtNMARY OATS f 38'33 >

__________ Gii on____________ . >?8.1 ■ 15,
13 St.taiblLITY <39>

WCADlNO (34)
H.‘ Trar puwxoee

I award______ SPEAKING *37> UNDlfiSTAnCinS'< 38 )
_________________ Tgnr 
WRITING <30> fRONUNCIAHON <30/

14. I GER nFY THiS EMPLOYEE FOR AWARD .
□lOHATUHV OATS

16. AMOUNT OF AWARD $, ’-.G

_ J 8, -FEDERAL-TAX DEDUCTION - $

19. STATE/DC TAX DEDUCTION

kWAorjAeua.
AV/ARClAm.e

ts. • TVPC OF AW
___L * A- £ T L- 1 --------------  
/ARO

A ' W « - f - H c A . W « Q D ’ V

X c
_!7. I CCFfT»*V THAT FUNOS AWf AYAILABLK
0SUGAT1ON AKF. HQ. 6iGM>TUR8 —
20. CHAROS AAUOTMCMr NO. OATS

lUPCO'TLl PAVHOU, no.

21. NET AMOUNT OF AWARD $

:h£cx mo,

4?30 1273 USA FAKVIOUS *01T»OH« SECRET <>o .»> MRD COPY



SECRET

PERIODIC SUPPLEMENT'
PERSONAL MISTORT S.UWMT

(V
£

July 1?#
hwcr/iM |

T>»« htu prouidoo Iht aunt ohoroby your elhittl frttrxfifl torordi will bo bopt 
»nfornotI on you her* futniohod prootoutlf. ii otlt bo horooonty fat you Io ifoflo 

ont troty. Fa* ntfd douptoto- $o'r.t tont *11 through Alft V"li' tf Ihoto hoo boon 4 cl

tertNtl Fy TA^mJA it dupi it ofoo I
• L tbtttvib FI i» th9i.t I
M** »ir<» i»*n ontorod on duty »MAl

tho fitt^iUlion or it you bflifft tho fra toouttoo ootr r0*f»l»lR covorogo thon o« A««-* prottouolv topot tod. I

SECTION 1 CtNERAL -
1. FULL NAMI (L^ot^fir ot*Midd/o)

BAGLEY, Tonnont Harrington '
1 9 STP 1957 |

t. cvnucNT (*o.. Ct •r. !on», Stoto) >. permanent ADDRESS (Vo.» Strwh Csty, r»«», fttioj 1

Route'S, Box 365, Vienna, Virginia ' 2721 Glenwick Place, La Jolla, Califomial

4. MOMS TELEPNUNE NUMBER • 

Dunkirk 5-9713.
S, STATE, TtRNITORY. POSSESSION OR COUNTRY IN NM'CW YOU ROW CLAIM RtSIMNCt]

Virginia . * |
SECTION II PERSON TO St HOTI Fl ip IN CASE OF EMERGENCY
t. >ui ■ilut.Wftr.tMln e«irfRt(Lv «c>ioma m v.».

.. Bagicy ■
relationship - 1
Kite . J

if such hoitriCAUQ*

-

3» HOMI

- - 1

4« SUSI CATE NAME OF FIRM OR EMPLOYER. IF APPLICARLS . 1

S.~MOMC R . r." TO3INCSS UMPnOM fMTfh'SIGN " f
. KA |

IN CASK OF EMERGENCY, OTHLR CLOSE RELATIVES f3p^U»•, dothot, Ffithor) 

IS NO.T PCS»W*8L£ BECAUSE OF KI AL TN OR OTMtM REASONS. PLEASE SO STATE

. MARITAL STATUS
wioowro SIPAAAHil

5rtX?SK.'

FURNISH OATC. PLACE AHO REASON FOR ALL 5IP AH A110NS, OIVORCL9 OR ANNULMENTS

5INOKS f M AUH 11 0

NA - 
section HI
I. CHICK (XI ONE I ANNULLEDMWIO

10. Current address (Ctvo loot addieto, if docootvd)

3. NAME HAILEY |

4.- DATE OF MARHI AGt 
lie Jnno 1955-

»• PLACE OF MARRtACI [Cilf, 

Vianna, Austria
Country) ■ 1

< f ■» t o. Cnttn try)

?. LIVING a. OATL OF DEATH 9. CAUSE OF DEATH

x; i |»»____________ KA . ............. NA ' ■

Housewife
O. IMFLOYER’S OR &U5INESS A0C»£-5S (**-

KA

NA

MERE ACQUIRED {

Vienna, Aust

Conntif )

SfCTION III CONTINUED TO PAGE 2
FORM L»4*4b SECRET
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StCREI 
___________________________________ ;________________________ StCTU^ HJ_C££TH^I .̂.. , _ _ _ _  ____________ 

Tt. OAft9 Or WflffAMV SERVICE OF Spouse (/*••* ) tv WDNTm AMD yea* . I

HA ' . . ■ \
tt branch or service a countuv with bmicn wiimary service affiliated

’__________NA______________________________________ ___________________
24* details or ot»ca government service, u-s, ow ,ro»t ILN

NONE • . (

• SECTION IV RELATIVES SV BLOOP, MARR I ACE 0B AOORTlON LIVING W0A0 OR WHO ARE HOT U.S* CITIZENS

I. run •»« (LKH-rirtt-Hiddlf) 

TANYAY, Ernst tnopnld
t. Hl LAVION»H14 ■ i
wife’s father '

>> AM
59 .

1
4« 4009199 00 *COUNTWY IN WHICH

Austria, Vienna
RELATIVE WE9I0E9

(Linke Weinzeile 16, Vienna VI , Austria)
i< <Ce««»rr>

Austrian
9* FREQUENCY OP CONTACT 

wife’s letter only - weekly
1> UATC ®gLL*»Y CONTACT

i- ruii h«mc (Hji.rim.iHMt) . -

LOKYAT, Charlotte •
2' welatIonihif 

wife’s mother
I* AM
- ?

1
4> A00NC99 OO COUNTRY IN WHICH

Austria,’Vienna
RELATIVE BESIDES 1 ’

cinztxsm* rc^un'r/; 
Austrian

«. rmouiHCf or. contact .

wife’s letter’s - weekly
t- OATC Of LAST CONTACT 

. ; July 1957________

th SPECIAL 4fMASK5, tf ANY, CONCERNING TWCSE RELATIVES ' ’

There Is also an uncle, art aunt, and a grandmother of tny wife living 
respectively in Hono, Paris and Vienna. All have teen reported on in 
the past.

4. fF YOU WAVE Ab>»£tttO “YfS* TO QUESTION 3 ASOV<. G»/C CONPLETE DETAILS.

I SECTION V FlRJJi'ClAL STATUS '

1. Al<£ YOU- ENT JftFLV On'fNOLNT ON YC»UN SALARY* ‘ | £ [ YES | ,|no . '

2.00 you have nu financial interest in, oa gffkml connect^on with, non-u. 
WITH U.S. CGDPORAT I OHS Oft Ou5tNLSSlS HAY INO tMOS ? Ai» ? I AL FOki. »GU iNIEftTOm 
AN^^EflED "YCS.* GI VE COMPLETE DE TAILS ON A 5EFA5AFI. JHCET ANO ATTACH IN A

t. r.ovroHh

•J£*LFO env

TIONS OR
GO *

ELOPE.

Gu5iNf35£3 0® 
0 IF YOU

IN OR 
HAVE

3.00 YOU RECEIVE AN ANNUITY FROM THE UN 1 Tl 0 ETATEfl 6® CJSTWfCT OF COLUMQM G 
PLH^’OH' C'J*^Cw^aTI0N"F0II MIL < TASY- Om-NAYAL 5EBV iCt» f J YES

RNMLN T
K3

UNOEN ANY RETIREMENT A

5 WITHOUT REFERENCE TO YOUft SALARY, STATE Of^Eft $VL*CC$ OF. R£CU®RE N F INCOME AST INDICATED DY PRTCEOING ITEMS,

. J tA

SECTIGH V COfiTiHUfO TO PAGE >

SECRET
2



i



sccnoo vi n

SECRET
• 0 pilltd

GEOGRAPHIC AREA VNOWICOGC

UNbl» COLUMN
TRAVEL.

NAME OF AEGIGV Oft C^VWfftV TYPE or BPtCIAli/tD KNOWLtOGt
OAttS OP 

AtSIOENCC* 
fftAVlL. CTC.

RHOWLEOGt ACOv'WED 9* j

-MSI* 
PENCE

TRAVEL STUDY
•ORK |

ASSIGN* I 
WENT f

France, Switierl&nd political affairs, 
history- ruofirachv 1926-28, L7-S0 X X X

fieat of Western Zcr^pe 
and Central Zjs-m

n 19117-50 X X

-- -- - , — - - -
I

INDICATE THA OF WDIT, RESIDENCE OR TRAVEL POR EACH OF THE REGlONSOR COUNTRIES LISTED ABOVE

with .family in 20*81 graduate study and. tourist travel in other* 
areas, 1967-^0* . 1

LISf SELO* ANY FG*EI9P OEGI9W6 Oft COUNTRIES OP WHICH YOU NAVE GAINED KNOWLEDGE AS A RESULT. OF ORGANISATION 
ASSIGNMENT Gft/ftCn.WFV* . ' . ’ . . ’

NAME Of 91G1O* CH M^9“T»r TYPE OF SMCIAUZeO KNOVLEOGE
DATES OF 

M8IDENCC.
TRAVEL, STC. '

X HOWL foot ACQUIRED BY. |

HOOTS 
ASSIGNMENT

FIELD 
•ASSIGNMENT

TRAIN*I
ING I

Austria
political, economic, 
other 1951-55 X

Germany, f^itzerlarri II 1951-56 X X

Poland | . It 1955-57 (Hqs on y) x

Hungary, Czechoslcvakij ■. " ,
study and opcrati. 
activity 1951-57

>nal 

X ■ X

j
SECTION IX

UO $P£COWM TING;

TYPING AND STENOGRAPHIC SKILLS

iMGRTIfANO SYSTEM OSLO » CHfCK IX) APPROPRIATE ITTM

GHnOTYP
Wicoo

O

SECTION X

in t*w

EXCLUDING f

REGIS VAMP

Kone
SPECIA (GAinCATIOHS

;&lf (fair), swim 
fishing (fair)

’£ ACIIYLLT PARTICIPATED, tNOICATL YOUfl PROFICIENCY
(good), Chcsa (fair), skiing (fair)

RCaUtriNC FROM EXPERIENCE OR TRAINING, WHICH MIGHT FIT YOU FOR * PARTICULAR

1ST ANY SPECML SKILLS YOU POSSESS RELATING TO OTHER EQUIPMENT OR MA
T ^OftTWAVE RADIO. MULTILITM, TURRET LAThE,

non*,’

TH. GR name or

ETC

SECRET



SECRET

• stcno* x co«ruutb fa;i s

f. LIST AN* SIGNIFICANT PUBLtSMir WAYCRIALS OF WHICH YOU A«f Tut AuTmO» ( no^ topitl unlfH rfquuttd).
indicate TITLE. Publication date. ano t>fe or wwi Ting (Vwhi rion, ociontific Articltt, ifn*r»l intorttt tub* 
inn oho*t 9tq.) ' anti publashoa

International Protection of National 1'inotltios, 1950 (book written/as doctoral 
_ . . . . ____________ dissertation

B- INDICATE ANY DEVICES WHICH YCU HAVE INVENTED AND STATE WMt’HlR OH NOT THEY ABF PATENTED

None. . -

•• LIST ANY PUBLIC SPEABInG ANO PUBLIC RELATIONS EXPERIENCE ,

None.

10' LIST ANY PROFESSIONAL. ACADEMIC OR HONORARY ASSOC 1 AT IONS. OR SOCIETIES IN WHICH YOU ARC NOW OR WERE FORMERLY A 
MEMBER. LIST ACADEMIC HONORS YOU HAVE RECEIVED. ,

None. *
• SECTION XI OPCANIZATIOk WORK EXPERIENCE - SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE

t. INCLUtIVC O.TC (Pro*- Md T»-) ' ». cn«0 >■ OFFICr/OIVIllON/BRANCM OF ASSIGNMENT

Advisory Council and FDM German and Austrian,. July 1950-June 1951 GS-9
4. NO. Of EMPLOYEES UNDER YOUR DIRECT' 

SUPERVISION Q

S* OFFICIAL FOIITIOM TITLC . . AIA <M1L.4LO».

•* DESCRIPTION OP DUTIES

. desk case officer and undergoing training and

- 1. INCLUSIVE OATES (From' 'ond To-) 

July 1951 to September 1955.
4. NO. or EMPLOYEES UNDER YOUR DIRECT 

SUPERVISION

2- GRADE

GS-12
5. OFF IC

Caso

3. Of nct/OIW SIOn/ORANCH Of ASSIGNMENT -

FDM and EE Division, Austrian Station__________
AL POSI TION fl TLE

Off ccr and Chief, CE Austria
* •« DESCRIPTION OF DUTIES

Handling of Agents)_____ | organizing and
supervising CE activity __________________________ 1

______________ Ptemporary work in audio and photographic support work. -

1. INCLUSIVE DATES (Froe* and To*)

■ November 55 to, date_____ _
4. NO. Of fMPLOYELS UNDE* YOuR DIRECT 

SUPERVISION . . --_ i about 20

2. GRADE [)_. Off ICC/OIVI SIOn/CRANCH of ASSIGNMENT

GS-13 I yChief of Operations, Polish Branch
5. 0FF.c,\f '

- '’EE/Polilsh Branch '
* e. DESCRIPTION Of DUTIES ' .

Organization, planning and supervision of wonld-wLdo operational activity against 
the Polish target. Lecturing to CE course in TRD. Organized tutorial course for 
EE Division.

I. INCLUSIVE. DATES (From* ond To*) 2- GRAOF 3. Off ICE/OI VI SION/BAAhCH OF AS3IGNMFNT . ।

4. NO. OF ^M7L0YE£3 UNDER YOuR DIRECT 

SUPERVISION
A * ' ' ' 1

5. OFFICIAl POSI HON^ fl TLE • '

4. CCSCRlPTHTN Of DUTIES t .

- ? •• • .

l’. INCLUSIVE DATES (prom* mJ To*) 2- GRADE J. OfF 1 CE/D1 V 1 $ 1 On/BRANCH Of ASSIGNMENT .

4- NO. er EMPLOYEES UNDER YOUR DIRECT 
s SUPERVISION

J. OFFICIAL POSITION TITLE '

ft. DESCRIPTION OF DUTIES * •

(U addi t t on pfftt it r equ t r *d)

SECRET
5
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SECRET

SECTION HI y . CHI LOR EA AUD OTHER OEPENUaTS ~
i. numder or Children (Ine tvdint 

•nd »dopl*d childr»n) jt(
UNDER ft YEARS OF A'C, MO AR 
SUPPORTING. .

• f A i t dftn*. 
UNMARRIED. l\ 

not mr* \/ 1

| 1. ttUMBfR 01 OTMf* OrRfNOfNfS (Including »pou9»,
I p9ttnft, lifpptttfftl, iitttt, tit.)'
I RMO OfrrND OR VOU rQR AT LEAST 904 OF |\
1 twt»R Su^^Oaf, OR. CMILDRIN Or(R 21 TEARS I /
1 or ACE m»a are anf . surra#! iaa._. / V __

0

3 PROwfoC TmE POLLOVING IN/OMATION FOR ALE CHILDREN ANO DEPENDENTS " * "

NAME
■ SEI I

ADDRESS

ADDITIONAL COMMENT AUb/OH CONTINUATION OF PRECEDINC I TIMS

-

. %

-

DATE COMPLETED

SECRET
6



SECRET

LANGUAGE DATA RECORD

PART l-CUERAL

1»»• >o>

I HAVE NO *WOFlCltNCV 
IN ANv FOREIGN LANGUAGE

PAJJT II-LAJIGUAGE ELEXE1T3

seen a k Peking (40)

L CAN REAO TEXTS OF ANY DIFFICULTY, OF A GENERAL NATURE OR IN FIELDS I AMfAMILIAR WITH. USING THE DICTIONARY 
C*LY RARELY. ’

? * CAN READ TEXTS OF MOST- GRADES OF DIFFICULTY, OP A GENERAL NATURE OR IN FIELDS I AM FAUILIAP WITH, USING fnC
*' DICTIONARY OCCASIONALLY, . . ' -

I CAN REAO TEXTS OF AVERAGE DIFFICULTY (ntwapapift 
FREQUENTLY;. ’ ’ " ' “ ” ~

USING ThC DICTIONARY

I CAN READ SIMPLE TEXTS. $uCM AS STREET SIGNS. NEWSPAPER HEADLINES USING THE DICTIONARY FREQUENTLY

I HAVE NO READING AGILITY IN TnC LANGUAGE

SECTlCa 9. Writing (41)

I CAN WRITE PERSONAL LETTERS ANO SIMILAR MATERIAL WITH COMPVETE SUCCESS WITHOUT USING ThE DICTIONARY, | CAM 
WRITE FACTUAL NAROA7JYC ANO EXPOSITORY MATERIAL WITH REAiONAUK CLARITY. WITH VERY TEW GRAMMATICAL ERRORS, H 
NATIVE STYLE. USING THE DICTIONARY ONLY RARELY, ,

t CAN WRITE PERSONAL LETTERS ANO SIM ILAW 51MPLE MATERIAL »I1n COMPLETE SUCCESS. USING Int DICTIONARY ONLY 
RARELY. । CAN WAITE FACTUAL NARRATIVE ANO EXPOSITORY MATERIAL WITH RFASONABLE CLARITY. WITH PE» CRAMMATh 
ERRORS. OUT IN A STYLE WHICH MAY NOT HE NATIVE, USING TH? DICTIONARY OCCA 31 ON At L V.

I CAN WRITE PERSONAL LETTERS ANO SIMILAR SIMPLE MATERIAL, WITH REASONABLE SUCCESS IV CONVEYING MV MEANING.
3- GUT WITH OCCASIONAL MINOR GRAMMATICAL ERRORS ANO Hi OBVIOUSLY FOREIGN, AWKWARD STYLE. 7Mf DICTIONARY

OCCASIONALLY. :

5 CAN WRITE PERSONAL LETTERS AND SIMILAR 5IMPLE MATT PI AL. wj»» REASONABLE SUCCESS IN CONVENING MY MEANING, 
But WITH MANY GRAMMATICAL ERRORS ANO IN A VIRf FORT I GN. AWAWARD STYLE! USING THE DICTIONARY rREOuThTLY.

I CANNOT write iu the language

SECTWa c. Pronunciation (42)

*l.*RGNyNCIATl.0H.J3 NATIVE.

%«*HE NATIVES C*N DETECT AM ACCENT IN MV PRONUNCIATION THE* hAVE NO DIFFICULTY UNDCRSTAN

TO L'>iO€asTANOV* PRONUNCIATION IS OBVIOuSLY FOREIGN.

cavTZ/ViE av reverse six

; UWe SECRET
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. cmtihu*tiom of part iihmguagc (lembits 1
SCCTIOM 0.

Speaking (43) 1

1. 1 spear fluently and accura 
IN ALL MHDS WITH WHICH 1

HI V IN ALL PRACTICAL 
AM FAMILIAR.

INO SOCIAL SITUATIONS* 1 CONVERSE FRtlLV ANO 1 ? 1 DMA ! 1 CALL V 1

r

2.
* SPEAR FLUtNtLY AND ACCUPATILI IN NEARLY ALL PRACTICAL AND SOCIAL SITUATIONS* 1 CAN CONVERSE IN MOST FIELDS 1 

• ith which i am familiar and i imploy some popular sayings. uuu«v omotaticns. and lomhon proverbs. 1 .

3. 1 GET ALONG QUITE RELL IN SITUATIONS OF DAILY LIFE AND TRAVEL ANO CAN CONDUCT ROUTINE Out INCSS IN PARTICULAR FIELDS J

H 41
I MANAGE TO GET ALONG IN TNI most rhmmon SITUATION $ OT CAILY LIFE AND TRAVAL. 1

y **
1 HAVE NO AGILITY TO USE THE

LANGUAGE IN ANY OF THE ABOVE RESPECTS. 1

LECTIO* t. thderitanding (44) I *

1. 1 UNDERSTAND NON'TCCHN1 CAL 
NEARLY EVERYTHING 1 HEAR ON

CONVERSATION ON ALL SUBJECTS. DOTH FACT* TO'FACE ANO ON TwC TELEPHONE* 1 UNDERSTAND 1 ;
THE RADIO ANO AT THt MOVIES. PLAYS. AND LECTURES. 1 .

2.
1 UNDERSTAND NONTECHNICAL CONVERSATION ON NEARLY 
UNDERSTAND MOST OF WHAT 1 HEAR ON TnE RADIO AND AY 
PuM. * .

ALL SUBJECTS. BOTH FACE*TO*FACE ANO ON TmE TELEPHONE* 1 1
THE MOVIES. PLAYS. ANO LECTURES. INCLUDING M^Sf JDAtS ANO 1. .

1 UNDERSTAND nearly all conyirsayi^nUn topics OF 
PHONL* 1 UNDERSTAND MUCH OF.WHAT 1 HEAR ON THE RAD

DAILY LIFE ANO TRAVEL. BOTH FACE*TO*FACE ANO ON THE TELE* 1 ■
IO. AND AT THE MOVIES. PLAYS. ANO LECTURES. 1 •

1 UNDERSTAND THE SIMPLEST CONVfRSA11 ON. DOTH FACT*
1 HtAR ON THE RADIO ANO AT THF MOViFS. PLAYS. AMD

TO-FACE AND ON THE TELEPHONE* 1 UNDERSTAND OK WMAY 1 ’
LECTURES. . ' . 1 ’

1
1 AM NOT ABLE TO UNDERSTAND ThC spokan language. ' 1

BEFORE CONTinUIHG - CHECK PART II TO ENSURE THAT YOU HAKE CIRCIEO OSE SUM8ER PER SECTIO*. | '

[ • PARI
III-EXPE9trace A3 TRXMSIXTOS OR IttnRPRTftR (M) 1

1
I. 1 HAVE MAO EXPERIENCE AS A TRANSLATOR. * ' 1

i
2 1 HAVE HAD EXPER1£NCt"AS AN NTf RPRtrtR.

) - -

A

,7

3' DOTH OF THE ABOVE STATEMENTS APPLY.

NUNC OF THE ABOVE STATEMENTS APPLY.

4
PART IV-CERT|FIC*TI« 1

i

J

( • 1
1 ’ 1

1 CERTIFY THAT THE INFORMATION CIVEN ABOVE IS TRUE AND ACCURATE TO THE BEST OF MY KNOWLEDGE iN* BELIEF 1
THIS CERTIFICATION CONSTITUTES MV APPUCATigi FOR A MAINTENANCE AWARD PROVIDES 1 AM ELIGIBLE L\M< TmL TERMS OF I ' 
REGULATION NO. 2 S’ M’S. PAR.lC(4>. | UMOVRS'TANO THAT 1 MUSTt »A5* AN OBJECTIVE LAVGUAGE 'POOF I Cl tNO ' TtJ T BFFOftf J 1 ’
BECOME ELIGIBLE FOR AN AWARD. ANO TH AT 't RAF SPECT1 Vf' OF THE DATE OF.VESTING, ANNUAL MAINTLNAnCE AWAA.'A WILL BE 1
CUMULATIVE AS’ OF YhC ANNIVERSARY DATE OF COMPLETING THIS FORM. I ’

ATE Si GN f D S f GN A I
• Q/U^Z /^"y . I‘

46 I ■ . C Ill

(4?) I



SECRET;

t
ZiZ r</5 LANGUAGE DATA RECORD

. PART

t. name (l«a f i r« t» VsrM/r r* it> 1. DATE Or RiRTm f SS^
MOR
A/ou. tt t^2\'

>. lanDuam' * l»i 4. TODAY’$ CAtt I M St) 1.

7ri> J une •7
* » a •

1 MAVE 
IN ANY

NO P»OriCFF*^r 
FOMIM VA»«V444 '

PART 1 I1M6UMC (LOOTS '

StCTIM A. Reading (40)

£*\ i can mao rears or any difficulty, of a giniral nature 
J ONLY RARELY.

OR IN IELDS 1 AM FAMILIAR WITH. USING T*< .

z 1 CW M>0 TEXTS OF MOST GRADES OF DIFFICULTY, Or A GINTRAk NATURE OR IN t 
■ DICTIONARY OCCASIONALLY. . ■. • .

IELDS 1 AM FAMILIAR WITH, nm» .

3
1 can MAD Hats OF AVERAGE DIFFICULTY "tow *af»riala. ♦
fmouenyly. , .*

e.;, USING YmE CICTIONAPY

' 4 - • CAN MAO SIMPLE TEXTS' SUCH AS STRffT SIGNS, NEWSPAPER HEADLINES, ETC., SING THE D'ICYIOnARV FRTOuPNfiLr.

3< 1 HAVE NO READING ABILITY IN THt LANGUAGE.
•

seen on s. Writing (41)

)
1 CAN WRITE PERSONAL LETTERS ANO SIMILAR MATtDIAL 01 TH COMPLETE 
WRI T€ FACTUAL NAMAT | V| AND FX?OS1 TO®' WAtlHIAl WITH «i*SOVARl£ 
NATIVE STYLE. USING THE DICTIONARY ANLY PARTLY.

SUCCESS *1 
CLARITY. V

HOUT USING THt DIDTIDNARY. 4 
TH VERY FIW GRAMMATICAL

■ QA 1 CAN WRITE PERSONAL LETTfOS AND SiUJLAR 9IUPLE MAH»I*L s>fM CUMPlETT SUCCESS. USING JNf D | 
\ RAM |,Y . | CAN WRITE FACTUAL hA0RAY!7f ANO EXPOSITORY MATERIAL WITH REASONABLE CLARITY. WHn 
' ERRORS. BUT IN A STYLE WHICH MAY hGT hl NATIVE, USING THE 0ICII&HMV OCCASIONALLY.

CflOMARV (Xfi./ 
TIP GRAMTJATS^ A.L

3.
t CAN wRItt PERSONAL LETTERS ANO MUIL** SIMPLE MATERIAL, W|Tn MEASONABLf SUCCESS IN CONVEYING MY UfAM*?, 
BUT WITH OCCASIONAL MINOR CRAVMATTCAL EPPOPS ANO IN OBVIOUSLY FOREIGN, AMWABO STYLE. USING *«£ ^ICTICOXA'X 
OCCASIONALLY. ,

4. I C*N ’■‘IIK PERSONAL LETHAS ANO ffUfLAW 5J«Pt.C MATJIlU 
OUT WITn MANY GRAMMATICAL ERRORS <’<'• IH A VERY F0MI&N,

. WITH reasonabiE success IN CON*iY|\ 
4WA«4ftp STVtt. USING »ht OiCTIO.N«R>

$ MY UEAM)!*^ 
REOutNYL'F.

A . 1 CANNOY *SIT£ IN THE LANGUAGE.
* ,

section c. Pronuncint iem (42)

1. MY MOftU*lC » *Y 1 on 19 NATIVE.

''•MILE NATIVES CAN DETECT AH ACCENT IN Ui ? OONUNC 1 A TICN Tt! * HAVE NO DIFFICULTY UNDERSTANDING ME .

MT PRDNUNC1ATtCN IS G0YICU5LY FGH£|GH. S'/T ONLY P^At tv : AiSSS L'trriCULTY FOr NA II YE 5 TO iis.'.T.* MANS.

4- MY TRCNUNCI A?IO<’. IS OCC ASIO.NALLY DIFFICULT FOR n»4».vr« » ’ANU.
___________ _

5. 1 HAVE MD JAKI IN PRONUNCIATION. .

CCr<TIH'.f: O KEITKX4.' SIBF.

me SECRET
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section o. . ; Speaking (43) 1

1 t sr I An FLUENTLY ANO ACCURATTLY in all practical 
■ IN ALL'FITLDS «I*m niCM | UMWILH».

ND SOCIAL SI1UATIDN$' | CONVERSE FREELY A>0 IDIOMATICALLY I

?
1 SPTA* VlUtNUY ANO ACtUPATIlv IN AHVl* ALL P»*CTICA' ANC SOCIAL SITUATIONS' 1 CAN CONORS* IN MOST FIELDS I 

with WHICH | AM FAMILIAR ANP 1 fMPt0V SOME POPULAR SAVINGS. LlTlRAH* OuUTAtICNS. ANO COMMON 1

(3 Jl Of T ALONO UVlft WALL IN SITUATIONS OF DAILY LIFE AND TRAtU AMD CAN CONOuC f R OUTIM OUS 1NESS ' * *AN T 1CULAO F 1 <LOS 1

4 1 MANAGE TO GET ALONG IN fMl MOST COMMON SITUATIONS 0» DAILY LIFE AND TRAVEL. 1

■ , J .1 NAVE NO ADILITV TO U«< TM LANGUAGE IN ANY OF Th I A0O«E RESPECTS. 1

5ECTI0* C. LMeritaraling (44) - 1

' t - 1 UNDERSTAND NON- ft CNN 1 CAL 
* DEARLY EVERYTHING 1 MAN ON

CONVERSATION ON ALL SUf^ECTS. OOTW TACfTO*PAC< ANO ON TM| TELEPwONt' 1 UNDERSTAND 1
INE-RADIO AND AT Twt MOVIES, PLAYS* -AND LECTURES. 1

6> 1 UNDERSTAND NON*TTCHNICAL CONVERSATION OR NEARLY 

.1 UNOFRSTAND MOST OF WHAT 1 NCAA ON THE RADIO AND AT
Z puns* . • ‘

. , ‘ f

ALL SUSJECTS. DOTH FACE-TO’PACE ANO ON Tnt TELEPHONE' I 1
T»E NOVIES* PLAYS. AND LECTURES; INCLUDING MOST JOUS. ANO 1

3 1 UNDCRSTAND NEARLY ALL CONVtN»Af|ON ON TOPICS OF 
PMONL* I UNDERSTAND MUCH OP RNAf 1 WEAR ON Tn( RAO

DAILY LIFE AND TRAVEL.7 DOTH FACE-TO-FACE ANO ON THE TELE- 1
JO, ANO At THE MOVIES. PLAYS. AND LECTURES* . 1

A 1 UNOCRSTAMO TM SIMPLEST CONVf»SATfON. DO IM FACE*
1 MLAR ON !,M RADIO AND Af fMF WOlin, PLAYS. ANO

TO-FACE ano ON The. TELEPHONE' 1 UNDERSTAND SOME OF WHAT 1
lectures. . I

*, I AM NOT AOLC TO UNDERSTAND The $POFIN IANCUAGE. •

BEFORE COHTIHUlita - CHECK PART II TO lllSuRt THAT YOU HAVE CIRCIEO OKE NUMBER PER SECTlOK, J

’ PARI IH-€»P£RIOfCt »3 TRM3UT09 08 tHTEPPRETIR IRS) I

|X 1 HAVE mad EXPERIENCE AS A TRANSLATOR. . 1

?■ 1 HAVE HAO CKPEftlENCC A3 AN NTCAPRCrcn.

3- DOTH OF THE AQ0VK STATEMENTS APPLY, ‘ 1

4. NONE OF THE ABOVE STATEMENTS APPLY.

. PART IWERTiFICATIiW . 1

I CFRT1FY ThAT THE INfOHMAffOR AOCVt lS »Sjt A-<0 ACCURATE TO Tut 8£3T Of UY IROVLfDGT ASO RELIEF I
THIS CtHTIf ICATION CONSTHUTiS MV. ^PPL 1CA T1 ON FOR A WAlNTINANCI AWARD ?ft£»¥|C>tO 1 AM tLIOblL U>0i« THE T£*M$ OF 1 
WF.GULATION n6. 25-115. PAR. lC{4J, | UNOtRSTAND THAT 1 MuSTPAJS AN OBJECTIVE LANGUAGE PROflCHNfV TK>T BEFORE 1 I' 
BLCGME CLtaiSLE FOR An ARABO. AND THAT 1 V fl £ TP £ C T 1 V £ OF Tm< DATE CF TESTING. ANNUAL MAINTENANCE ARANOS BILL DE I
CUMULATIVE AS OF ANNIVERSARY GATE pF COMPLETING THIS FOOm. ' ' 1

0 A 1 t 5 1 GN L 0 _ '• S 1 CM A TL fi £ / 1
/7

<4«| • <.r) -p ' ' I



SECRET

UNGUAGE DATA RECORD

PART l-WJUM

1. NAME <P tAI DATE GF Bf»Y« ' f 9 >01 |

^nneni~ - /U>r,
// /7^^l

J> LANGUAGE lAI'SSI 4. TODAY'S DATE ••

Fri^AicH 1 HA»<
_______  IN ANY

•0 PWGPFCTfNCV I
PORtl&N LAACVA4I 1

PAPT I f-LAmaOC WMMTJ

3CCTIGH A. Reading (40)■
I CAN READ TEXTS OP ANY DIFFICULTY 
ONLY RARELY.

y«it»G THE Mienos**/

I CAN ACAO TEXTS OF MOSTGRADES 0/ DIFFICULTY 
DICTIONARY OCCASIONALLY.

\ 3. FREQUENTLY,
u»i*o f*E t,tcrf

4. i can beau simple texts, such as stun signs, mwip*.*'* meadliwe? USINGTnC DICTIONARY PAY'XrE^TL*

5* I HAVE NO READING ABILITY IN TwX LANGUAGE

SECTION 8, Writing (41)

I CAN WRITE PERSONAL LETTERS AnO SIMILAR MATERIAL •» Th TX ACCESS WITHOUT USIWC f*C D 1 CT I , i CAN
WRITE FACTUAL N*NRATlVF ANO EXPOSITORY MAWRIAL WI Th *L> 2 9* * it X CLARITY. WITH VERY PEN .^AMMATI CAL IN
NATIVE STYLE. USING THE DICTIONARY vNL* RACILY, ‘

I CAN WRITE PERSONAL LETTERS ARD CIUILAR SIMPLE MATF.S1AL Vt Th CGtt^LETE SUCCESS. USiAS TrE DICn$*P»F O9LY 
RARELY. I CAN WRITE PACTUAL NA&RAftVf AND fxPOSITG^ MATERIAL- •/ »TA$ONABLC CLARITY, WITH FEW
ERRORS, BUT IN A STYLE WHICH MAY GOY 01 NATIVE fH£ ©ICnONAAY OCCASIONALLY

I CAN WRITE PfRAONAL LETTER* AND SIMILAR SIMPLE MATERIAL
3* BUT WITH OCCASIONAL MINOR CRAMMAT/CAL LABORS AND l« 00/I0V3LT F^JION 

OCCASIONALLY." * ■ '

VW REASONABLE SUCCESS IN CDN/ETING MV XANfOG
AWKWARD STYLE, GSiNG T«£ DECfl-DGARr

MY PRONUNCIATION, IS NATIVE

5< 1 CANNOT WRITE IN THE LANGUAGE

. I CAN WRITE PERSONAL LETTERS AHO SIMILAR SIMPLE MA'ffffAL 
* BUT,WITH MANY GRAMMATICAL (AROd^ A*.D IN A VERY FORClCM,

StCTlOR C.

me

CCMUMJE Cfi REVERSE ‘

SECRET <4'451

Fronunriaticn (42)

2

MY PRONUNCIATION IS OBvIOuSLY FO«tlON
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continuation of part ii-h.oume Clements 1
MCTIOH 0.

Spcnklnu (43) - . |

ZT) 1 speak riurNTiv asd accurately in ail practical 
Q’jZ IN Aik FIELOS »I>N BMICH t AM FAMILIAR.

AND SOCIAL SITUATIONS* 1 CONYIRSt VRIILV AND 1O1OMAT)CAilV 1

, 1 SPEAK FLUENTLY A.Np ACCURATELY IM NIARLY ALL PRACTICAL AMU SOCIAL SITUATION?* 1 CAM C0NWR3F t* MOST 1

1 KITH BM 1 CH | AM rAMt11AR AMO 1 tWPLOV SOME POPULA* SAVINGS, LlTtRARY QUOTATIONS. AND COMMON FROVtRftS, 1
J. 1 GET ALONG QUITE MILL IN SITUATIONS OF DAILY L 1*1 AMO fRAVIL AMO CAM CONDUCT ROUTINE BUSINESS IN PAft T 1 CUI At * fJ

4. t MAHACC TO OCT ALONG IN TH MOST COMMON SITUATIONS Of DAILY Lilt ANO TftAVtL. ' 1

,5. 1 have no ability to use Th| LANGUAGE IN ANY OF fHt ABOVE RESPECTS. I

stcrioA e. UnIrrRtafvIiTiie (44) - . 1

ft • 1 1 UNDERSTAND NON*TCCNNICAL CONVERSATION ON ALL SUBJECTS, BOTH PACK* TO* PACK AND ON THC TELEPHONE* I UNDERSEA*? 1
( V NEARLY EVERYTHING 1 HEAR ON THC RADIO AND AT THE I0VUS. PLAVS. and LECTURES. 1

1 UNDERSTAND NON*TECHNICAL CONYPASAriON ON NEARLY ALL GVftJTCTB, DOTH FACO*TO*PACK AND ON THE TCLCPHOMC* 1 1.
2> UNDERSTAND MOST OF WHAT 1 HEAR ON THE RADIO AND Al THE MOVIES, PLAYS, AND LCCTURCS. INCLUDING MOST JORfS AMS1 1

PUNS. . ' • • 1

, 1 UNDERSTAND NEARLY ALL CONVERSATION ON TOPICS OF DAILY LIFC AND' TRAVEL, BOTH FACE*TO«FAgC AND ON THC TKlC' 1
PHONE* 1 UNDERSTAND MUCH OP WHAT I HEAR ON THE RAPID, AMD AT THE MOVIES, PLAYS, ANO LECTURES. 1

a 1 UNDERSTAND THE SIMPLEST CONVERSATION, ROTH PACK* TO'FACE ANO ON THE TELEPHONE* 1 UNDERSTAND SOME OF WHAT I
1 HEAR ON THE RADIO ANO AT HC MOVIES, PLAYS. AND LCCTUWIS, . 1

5’ 1 AM NOT ABLE TO UNDERSTAND THC SPOKEN LANGUAGE.

BEFORE COMDnuiHG- CHECK PART II TO ENSURE THAT YOU HAVE CIRCLED'ONE NUMBER PER SECTION. |

PART II (-EXPERIENCE AS TRANSLATOR OR. INTERPRETER (»S) 1 '

। H**r HAO FVPfRIENCI AS A T iiAH SLA TOR .
. - 1

2. 1 HAVL NAO EXPTRIINCE AS AN NrrwPRtriR,

3. BOTH OF ThE AMOVE STArEMCNf? ARP* v,

• 4. NONE OF TmE ABOVE STATTMTHTS APPLY. * I
PART IV-CERTIFICATION I

1 ClRTlTY TNXT Yh£ INFORMATION GIVEN ABOVE 15 fRu AND ACCURATE TO Th£ RIST OF MY KNOlUflCI i.iD Bf- HF 1
THIS CERTIFICATION CONSTITUTES MV APPLICATION FOR A MAlNTTNArtCf AtARD PRG9!Qtft 1 Au ?.<(**«•» uhmfr »,.? I-
REGULATION NO. 2 S' 1 t 5. PAR. IC|4 ). 1'UNDER <tfA>.D THAT MUST PASi ah OBJECTIVE LANGUAGE PROFICIENCY Tf^T BTFORt #|
BtCGUE UlfeHlE FOR *1 AwANO. AND THAT 1 «»fSPCCT(Vt OF fHH D^TL OF TFSriNG, ANNUAL MAIN TTNANCF. ARANOS WILL BE 1
Cumulative as of the annivcrsary GATE OF COMPLETING THIS FORM. J •

GATE SIGNED - ^IGN*TU«£ ."5 / I

1

<<R> '
,4” / 1 . _________■_______1

1 I 
J 
F
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STANpAnn form 5? wov tw 
u 9 c »V’L MRVin COMMIJMON PLICATION FOR FEDERAL EMPLOYE iT

36.447
Wd<» <y j-lnt In INK. 
eeemWiatum, renj the 
dbe« If vm »n

Nutlfy *lt* t'ffke with wbk b

”1 OPIiONfS) (rf mentioned ineteminafion announcement)

6
TTmCI OF rUFUOVMCNf AffUtD M (City andState)

’waaz;

Twri or TwSA/nxjirrX

H Ifyo

DO NOT WRITS IN THIS BLOCK 
fa Utt ol CHO Senko Commijjloa Only

- □atom.

n MON ARFOR E
ttMtAL, 
suoMtrno. 
RYTyRNED

ENtlRLD HL0t9tlil. 1

. AtJIAHOMS. ARP. REVIEW: , 1

S "lanNeur
4 UU >1RUT AHO HUMKK 00 H. B. »J«K«

"HW Soi.Et.Af
QTY OR RWT OTHCI ^inciiidin^ fMiat oonbf AMO STAtF

TTKaTur w’iing

Jof.1 . f CALlFoftMt# .

RLSlULNCC (Steiff i <»> HOMA'PMlA*

<» |
HI iMft Of INRTM imorifhi day^year)

t^o v. Ilt Z91 y__________ _______ ______
ll^PLACE OF. W«TM (city and State; if born wta^ta GT'S, name city an^oo^nlryy

" n M A.pot>S , Md'
‘ ll'Ju HEIGHT WTTMCZ/T 2*yAS:

MALI
□ HMAU , f«CMT5

_fOsAtui

(S) WD^MT;

‘ lirSZnmm
U. (A) HAVA YOU LVCM WXN CMPLOYCD OY TMt ftOWAL C&XJ'WUIJ? D CB O W 

C3> IF CO. avt LAST GRAOC ANO DA ft OF LAST CHfUOt 01 OfJUit .

APPROVTO!

OPTtOM CRAM CARNFD 
fUTIRG

ynntb 
ucc

• ^oooooooooo—o »^oooo^ 00090000^

----
O POI*TS 

fTCWTJ

O POINTS

O M
WIDOW 

□ wsal, 

—. DCINC 
□ wvrx 
^TIOAfW

INI HALS AND 
DATE

......... —

RATWj

19, (A) WHAT 19 THE LOWEST YNTflANCS SALARY YOU WILL WXXZTT f__________ ____
PM YEAH .
ftw wilt nnt bo oontidofoti fat any puaih'^rt *itn a imrar ant fane* 
taiaty. * .

Ci^r.K IF YOU WILL ACCEPT SMOflT.TWtM APPOlWM«ir tf VflftLO. FQN» 
O 1 TO > MONTHS □ J TO 8 MD«Tlfl D A TO 12 MONTHS

WOT#. er nfttaul vf a tvmpnrafy tb^rt ffun apffnintmant
viH not iilffi youf opiMttumiy tv obtain a pfohatrnnol npiotntmtnt,

(O if YOU ARC WRUNG TO TRAYfL. Wtar/i
___ ClyCA^ALLV LJ fMQLE.*<TLY O^s^tantly

14, fJCytRIOkib ll is hur*«»anl for you tn fulfill sfl k.f'^rrne^on
beirnu in au/nileit* drind to enable the 
optaatitinit uitu-rr» of ahrni-'ek to give y< 
ti'U3i>la-aiii>no. U«e 3 •ejHitntr blink to

in fi't^tfnirar,. 
tli&rt wit

•>yinmr.

I /'.ut du’lee eh»uh'r«l mnterUily while w&rkt*>< C« ri* 9»ine empk^rr, u*e 
arptnate blotb lo dewnbe r* h Yrxi rf^f k-ci^ic ooy pcrWnt

"K/it cit(city and Stat*)
tc» pRtsntr t:«z

tW^SOl MUZINO Cf EMFLOtCTS SbfX^rlUO BY YOU

jttt C^Z If ’iff} ViLL. WXn AWiNrMrNT, if OFFERED;
i_J <3 VrtWVSItt, o, G □ ANYWHTRS IN THE UNITED 7TATC9

O WW; TZC LMTW STATES

•C a fVi W.b WJLFT WKMlVltMt IN CERTAIN LOCATIONS OHLY, 0IV6 ACCCPTA6LI 
uc*rmi> .

, ar^fafa, <xt»nituJlonrl Activity yrhkh you have’p«rf/>Tm«4, 
tr.r&m <.«*f?p*n»nn<in. klxiwini; the number trf h<mr« w**ir 
^rfst m vth.'.h you weie etmMt:,'4 in »<i« h tn-tlvlty. MUitAry 

am in t>l« m>rti /■ tw U.m in i,_ J-',..___ -

'X Uds ^fU'Uintirm, give un-’er “Dex ripli-n of

tbi it y'j'i ce-/* wr txen employed or are now .unemployed, Indicate 
r«t £*<x a. tl* epeh x<v»>y»'kd'beluw for “Present Poeition,"

PRESENT POSITION 
fave ~cuV ppecf

ANO Of Cz-

^•ar.'.Alvy, CK'ibE _(i7 | SALAftr OA UHNINGSt 
m 5ervi. o) PARTING. I PM

____J_W«£'.ENf, 1 PEA

•IZAHON (o. 4 , wImlat.ilo «>lk, inautanco a&anoy.

(CONTINUED ON NEXT PAGE)



14-00000

16—



-00000

DATES or (MHO) MIN. '.;••*.*? J^zC I EXACT TITLE OF VWR fVMTKW

. • t(>. |

C»a>7'F | VMBron£ARNMt;3-
FER •

I ftriiL 1 »TN

FOCI 07 IMUOVMENT {city and State) - MMC ANO Tint or IMMttnATt SUPFA71X>1I '

MME ANJA ADDRntS CT TH FLO YEM (Rrm. or^enttafion, of patann; H Fadatat, 
name ifipatlnunt, btfrMMor 9»tabltthn\ent,'aad aivition)

rind or n/7inr/i3 or O0SAmzAfr>N (a. 4 « irAcr/taa/a oith, (ntutanca 
annu/tduit of locil, 9lo j

RUMOR ANO KIND Of CMFWTttS'SUPCRYItt.D Of YOU MASON FOR UAVW

DCXRIPTION OF YOUR WONK
............................ - . .................. —.—.......... .

If more la required. u»e a continuaHua ehret (Standard Farm Na, M> or a ahart of paper the sama err aa thia page. Writ* on each abrat your name, 
addfraa, data of Urth, and examination tnIe. Attach to Intide of (hit wpphcatkm._______________________________________

17. MILITARY 
Iba Armad 
appointing

~ DA 

from

TflAINiNO In tl 
Bervicra (nut 

pffieara HA, |4adr
TF3 „

TO

r ti>«ra t*iuw, «k«cril< any 
ilrrady llatcd under Item 16} Iha 
g you moat effectively. Sufiicata

- LOCATION , ,

ng ic«eived,ht . nt Uahilng reeaivad, auch aa Iw-rtt per weeit. fretaded Information reqord* 
would aaalat Ing any arrvlea aehrxjla ytm etimivl ig especially important, (K«tra

•ct«ud_ainout>t page* n>»y Ie uaed to tjvi fuff <iier;rlp*i»jt»a.)

DCCTWPTlON Of IVUttW ‘ |

............................. ............................. ...................................................................... ................ ................................................ ... .................................................... .............................. . ...........

. 1

Id. EDUCATION. {Cirola hi^hott ^radecuniphtcf);

12J4SS7e9N

MAHK(X)m APPNOPfUAH: BOX TO INDICATE SATISFACTORY 

nXMWARt SCHOOL (21 kkh school. Q &SC

<C) NAMt AND LOCATION Of COLLEGE OR UNIVERSITY

11 It 

^MPLlCIONOFt 

W HICK $tlK*A

MAM)R 
A*O 

SPECIALTY

(A) LIVE NAME

(D) SUBJECTS

DATES A

PHOM

AND LOCATION O

TUDIED LT HICK

tflHOtQ

TO

LAYT diOri

4»«Z4. WHIC

YEARS t7 

MY

»rzx f vifuwo

If TO DC

lUPljniC 1 DtG»«
Hi'ikff 1 TITLE

IACO

COM CRHfD

DAU

SEMESTER 
IKM*?
CRiorr

.. .. . ...................

. fetaAziUt .Tuas hL te.;» f ,X»t«jr <«■» . .

.. .^. fkA i s

(0) Li'.T YOi'R CHILF UNWnGFtACUAr£ COLIXCE SUB^uCT

1” ‘
..^■.UKl. »..................

.................... .EO< 72... 
.if/n'y)dtsn

......

v”

M'.T ?<3Ua CH 1/ C&AS-JA t PXLLGE SU8.TCT3 Uvf'.-fn j

(Qon«ni training such as vocational uusinest. study counts qivxn 
Through the armed FORCta ironrurc (rhos* nam« and Mcartvn 
of M/UX’O OR "IN tunics IHAIIMH.;- in PUBUCOR MUMU EMPLOYMcNT

_____ DATl Y ATHNCtD __ YMR$ COMPLETE/) I

11 INWCATE VCUR KNOWLEDGE OF RLAOING LPEA/JKG UM'tKSTTiG
fOhtlCN U.NCUAvLS tv. aoco r** i«. i i/A r*a tie

........ ......................X.... L. x.LiZ. 4 J...
.JTal/au^ ......Lx . ..!....!X. ,.J , X.

20 H YOU HAW THAWU D C~ REL’fEL’ IN ANY FGfitiGN COuNTPLS 1VU/ATL 
fl) N* MES OF COUNTRIES (2) CATES AND LxhGTH OF 7jyT SPENT 1HG”£. ASO 

„ (i) REASON OR FURtuSL (o g . aulitary aetrica, Lunn^f, educa'
tion, recreation) •

<* s’

21. LIST ANY iPLCtLL S* ILLS YOU POSSESS AND MACHINES ASO f OUlPVLN f YOU 
CANINE iUCHAsOtLNAriOttOf SHORT WAVE RADIO. MULTIUTH COMPTON. 
fTER, MY-PUNCH. TvHKLT LATHE. SCIENTIFIC OR PRDFtSSIOHAL OEVICCS

22 'AM YOU OR h.V.'E YOU C7C? SEE* A LK f-NSED LR GCniEIED MfMftlR Otf.'NY TRACEORPR> 
FLL^ION (suchai pilot, oie-ctr>c:ati. radio opetnior, teacher, latryei, CPA, ato.jl

LJ YES .LkJ W $Jr£ KINO VFUCCtiE AAD STATE?

FIRST LICENSE OR CERDPOTC (YDR>

LATEST tiCEN-.c Ch Ct'WireA’'F(YfAP)

23. GtW ANY SPECIAL Q'.ADHC* 'rm **JT CQ/»R£D rL^rAMFRE IN YOUR APPLICATION S..C4A5.
(’I rQCR MOST r«*H'.RTAKr ^SLlCAnCHiS {dd tint SiiLmii Cop>ei ufiieea rauuajra*/) 

YOUR PATENTS CR IL.fwrrm
:> purl’c srcAKHio the p.euc rn^noNS e/pthence
D) VEMNER^tR H P«GH'signal lr SCiCNTlFlC LCCETlLS. FTC.
0 HG.10P4 AHO FLUX-ALnlPS PXUntu .

( fl) P a fA.,' .** "VX1.

APPROXIMATE KUMEfR OF WORDS PER MINUTE IHTYHNG...... SHORTHAND ____
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FULL NAME , rsi •■’
’ v\'cn$«/e#e cum BJ5J*»ISS OR OCCUPATION

IMMUTt “TU" OS "HO” AMWCB IT HAONO ~F' W MOM A €<XC»? in I "*
» MAY INQUIRY W MAPC-OF YOUR rRESFNT CM FLOHA RTGAROIMS VO.* 
CHARACTtR QIlAlirn’ATIORS FTC t.......................................... . .
20 ARK YOU A CITIZEN OF OR DO YOU OAK ALLtGIANCt TO THE 
5TATCU........................... ........... ... ..................................................................... x
V ARC YOU NOW ON HAVE YOU HTR MTN, A MFVRCR OF THt COWVifWST 
party. USA or amycommunih: uhgam/ai uin> . .. X

. 28 ARKYOUNOW.ORHAv/YOUEVCRNTN.AMtMStftOrArATCtSTOPGVt
12ATIONF ..................................................... •............ . X
79. ARC YOUNOW.ORHAVt YOUCVCROFTN A MtMBrRQPANYOR&AV^n.Vl 
ASSOCIATION M' .rMTNT. GROUP. OR COMBINATION CT PKR-*AN W*IC* K.x 
VGCATLS HltOVl MTHROW OF OUR CVNJHT UHONAL fWM CM UW\*.
OR OF AN ORGANIZATION ASSOCIATION MOM MtNT.GRPtir.ORCOMWNtTvA 
KW^irR’bWw+tiefrMASAfxjPTcn a rxicv orRnvotAiiNa o« iwvx' 
THf CVMMr.SIONOF ACTS UP force OR VlftLLNCr to Of NV ot Hl R N<$?M 
ThflR RIGHTS IINHIR THE CONSTH UTUW 01 Th| UNIT T n SfATr; <W OF X­
ING TO ALT! R THt t UHM Qf GOVi HNMLNT OF Tm< UNITED St AUS 4v i V’.W 
STiruTKINAL MFANIT..................................................................................... ’ .

C
//your »n»rft 37, 2$, c*r 39 »» "yea.” *ra?»

In Item 3^ narn^xof alh'ich or£am>arh>na. n.vv.
nroveniante. group*, or conthitmlton of per»r»n« anj 
m+mtwhip. Giro eoropl^f of your nt-tni^n
thorttn anil mako ony oaptanation you c/Mtra regar^ng 
four nuntbofthtp or acttvitihxirin

JO. SINCE YOUR WTH BiRTHOAY HAVf VOU fVCN Mil ARRrSHO IND’?nV. 
CR SUMMONJ t> IMO COURT A* A 01 Tl NDANT IN A CRIMINAL INTA": 1 WxL 
OR CONVICT! 1). FiNIO. OR IMCniMW t> OH H AC! PON FH.M'U'N OS
YOU AVER htLS ORULRI U TO PriOMT BAU. OH CfHLAIt HAL I OR Thi 11.VA> 
rtON nF ANY LAW. IVCrC RIGULATlON OR OKl’IM.NCI tl \CI VUNG 
TRAFFIC VttK/nCN: FOR WHICH AIWC ORrOKHITUM 0/ RS O4 Li S> AU 
IMPOST Dll .>...,..................................... ‘........................................... ................

If your attawr fa "Yes," h»t all sunh cas»s istt^fer 
fjatiinr. Gtra fti «eeh (!) the tjafa; (7) tho oaturo .v r.M
oftensa or vMafton; (J) the n/tina aoj of th*
(4) tho Mnaltv tmpot+tf. if any, or other th»p>:>tn<sn «V TS» 
raw, ft your tintlrfprioia will ha taken

/
31. HAVE Y. Hl f .TH MTN nr^HARul D OR fOHClTO RI ••GN. FOR ‘m-C.'-V i 
DUCT CH UNSAnkFACTOPY SI RVK.L THOM ANY IMMNvM................... .

ft your nnttret "»•»,'* ^tro in ltr>m J* the na«»j> Aiv.f | 
atidtaait of einphtycr. data, and rnr^n >t> nseb raw. j X
32. HAVL YOU fVfh Oft N OAHUEO CY TH!' U S CIVIL S’ NMCL CO'*■*'N | 
»H0M lAhtNG I'AAMINAJlON-tOfl ACCl.'”. IM. CIVIL S‘ HVICt VIViM

If yuur bontver it giro titles oi Atul S<».' [
auch dabatment in Item 39. s

I
X

35. HAVF VOH ANY PhY'-ICaI HANDICAP Dll'fA 4. O" CTh£h |
WHICH bHUUlJ) ts£ CONS1. INI 0 IN A^^iGMSG YOJ TO ‘.Vt.M . |

ff votif ontxver »» t!<vo complete riet.it‘a in ite.’e m |
that eonimltitntion c.in bo gneo to your i>f>) s,cnt “t.rf^ ;
tbajeb. 1 L
M I” you RfCHVP AN ANNUITY FROM Tilt l.WTTD 0s! |
CP COiUMfHA GCVf RNMTNT GNDt ft ANY RFTIRLMrM ACT O« mL‘^.cn | 
Mt OThTH COMPfNiATON rCH MlttWlY OR Na<*L SFRV.cn, . . ...}

If yuur ar tt " Ye-*,'* giro oompfato def ails in Irar.t A'- • t I

IKDIUH *fn~ 0« "WO” answer IY H«IW8 t m fwopek column

33 ARI YOU AXOmciALCR IMFlont or ANY STATC. TtRRtTORt, COUNTY. 
OR MUNICIPALITY? .. ..................................................................................... ............

3t> DOTS TMf 1\HTO STATTS GOvrRNVfNT IMVY IN A CIVILIAN CAPACITY 
ANY RiLATlit C* n\'R$ iPY FLOOD OR MARRlAGLl WITH WHOM YOU UW 
or ha»l inro within rwr past « momms*............................................
If ft>ur answer re ‘Tm." »Nciv to Item 3$ for EACH ouch

YU NO

SPECIAL INSTRUCTIONS FOR CLAIMING VETERAN PREFERENCE
A. If you ate rlatmmg preference • PKACKTIMK VRTKRAN who hat 

been owutUM a I'Miitutign bailee no wvwt rihlMiii. or n« a DISAnLKD VKT« 
RKAN, or the WIFE OF A 1'ISMU KI) VHTHkAN, or aa (he WIDOW OF 
A WAR OK CAMPAIGN \ KTKRAN. attach Veteran Prefetence Claim. 
CSC Form I A. bxrther with proof si'^cthd therein.

It. If yon are a WAK>TIMK VKTKKAN nut claiming dltahtlliy preference, 
you ahoukt NOT submit )wr ibtoharKC *ith title Application. Preference will

37 tA> WERE YOU TVER IN THt UNHID STATES MILITARY OR NAVAL SFHVICC 
DURING TIME OF WASH..............................................................................................

HD ISTHf WORD ‘’HONOR AW R" OR THY WORD "SATISFACTORY” USfO 
IN YOU* INSCHARvt OR M .‘KWHON PAPERS TO SHOW THK TYPT OP YOUR 
DISCHARGE OR S'PlMTkW........................................... . ......... .............................

<C> WAS SlKUCf PrRfURMEDONAN ACTIVE FULL TIMC BASIS. WITH FULL

(D)

n Yhivt. 19^3
branch 
Mant'o C

N

YU 
k"

A 
X

NO

DATE OF SirARATKM UH SLt’AKATIUNa

StKML NO. <«7 norm, giro gtadaot

jA .A' IF YxVbEHVtD IN THE UNHID ST,MTS MIUTARY OR RAVaL SrilVtCI 
in.RiN.; Pf acf’iwi \>nly r.? you pimiupail in a campaign or cxrtw. 
TION AND RinaE A CAMPAIGN KinGt UH SERVICE RIUDOHI...........................

(O’ ARC YOU A ns\DLCO VETTRANt

(C) ART. YOU A YCTLRAN 5 WIDOW WHO HAS NOT REMARRirO?.
ft" ARC V\i Tnt WtF CF ' VCfRAN WHO MAU * M PVICF CO*

ir? NO

THIS SPACE FOH USE 0? AFP01HTING UFFICEH OHLY
The infrrnsA’.kn timtaMuM in the aniwen tv Question J7 nbu^e hit* been verb

by roirpeirtteo ana the Jiu-hnr^c wtiJkulc on !9-

■«e. Jat.

HIM NO _______________________________________________________________ I_____   
1 ■

-- -------- --------------------- _

'e 1

1-
AKuvh to iGudc

Before signing this application chock back over tt :o make sure that you have answered ALL questions con eeUy.
I CERTIFY that the statements made by rue ni tins application are hw, complete, and correct to the beat of iny knowledge

and belief, and arc made in good faith.

Folw statement on this appheabon J.iSS.LTUSE OF APPLICANT
ts punishable by Law (u. S. Code, 5 
Title IS. Section 8UX- • 1 initials, unj jut

K AlA-bAlAt FIAINTI** O»IC4 I A—■4J**»*l
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PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If question does not apply write "not applic­
able.’’ Write ‘‘unknown’’ only if you do not know the answer and cannot obtain 
the answer from personal records. Use the blank pages at the end of this form 

-for extra details on any question or questions for which you do not have suffi­
cient room. '

2. Type, print or write carefully; illegible or Incomplete forms will not receive con­
sideration.

? HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS?
~ w no

' assssxssscsssssi^^ss^ssesaassBassaBmnsssBsessisotns^szsassaaHnsEaasssaisssxaaeaBeaaB^nBKssansKavcssai

4 SEC. 1. PERSONAL BACKGROUND
| Telephone:
I ' ■ Mise if* Ji Office: , . ~.
J A. Ptnx NAME Mr. leWA/EWT grt___________' - '
’ Www First MHMia U«t
| 50 ; 5/^f F/ooXa. j p, ,

1 present address
.* . Bt. & No. Qty ' State Country * - *

’ PERMANENT ADDRESS ^OOS Suk'dad Jelfa .CcdifomiQi ^4___________
*•2 . 61. A No Qty ' ~ /tlaui Country

; B. NICKNAME —____ I__________  WHAT OTHER NAMES HAVE YOU USED?

UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES? -___________________________________________________ _____________________________________________________________

HOW LONG?IF A LEGAL CHANGE, GIVE PARTICULARS__________________________'

--------------------  --- - ............ ...  . ... . ------- ----------- L----------   . . -------------- ..... ■ 
Where?.....................................................Dy What Authority

C. DATE OF BIRTH PLACE OF BIRTH f i - 05^ .
City 7 Kwto * Country

D, PRESENT CITIZENSHIP___ jAl^L BY BIRTH?BY MARRIAGE? __  

Cunntiy 

ATION CERTIFICATE g ISSUED_____________ „ BY ____ .________________
■ Pate Court

Blate ’ • • Country

A PREVIOUS NATIONALITY? -________________
Yes ar No Country ,

WHAT DATES?TO ANY OTHER NATIONALITY?_________________  
Country

>ARS _----------- ---------- . — ... ..—  ----------------- ,------------------- ,._.,

:w STEPS TO CHANGE PRESENT CITIZENSHIP? GIVE PARTICULARS:

1

03



3

. B. IF BORN OUTSIDE U.8. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? ____________ .——

I ’ . ••
PORT OF ENTRY? ON PASSPORT OF WHAT COUNTRY? ___ :________________________

LAST US. VISA  
. Number Type Place or Issue Dale ot Issue

SEC. 2. PHYSICAL DESCRIPTION 

AGE____ ________________ SEX- _______ HEIGHT & ' 11 ' WEIGHT

EYES_____________________HAIR COMPLEXION /" SCARS________ ;_____________

• BUILD  _______________ - OTHER DISTINGUISHING FEATURES__________________________—— 

SEC. 3. MARITAL STATUS .

A. SINGLE MARRIED  DIVORCED________________- WIDOWED 

’ STATE DATE, PLACE, AND REASON FOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS 

(IF YOU HAVE DEEN MARRIED MORE THAN ONCE — INCLUDE! ANNUL- 
B. WIFE OR HUSBAND MENTS — USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND 

GIVING DATA REQUIRED BELOV/ FOR ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE________________________ '---------------------------------------------------------------------------------------------------------------------------------------------
Fl rat Malden least

PLACE AND DATE OF MARRIAGE___________________________________________________ ._______________________________

HIS (OR HER) ADDRESS BEFORE MARRIAGE
St. * :io. city Stato Country

LIVING OR DECEASED DATE OF DECEASE CAUSE

PRESENT, OR LAST, ADDRESS ____________ ______________________________________________________________________________
St. A Xc. City Stalo Count, y

PATE OF BIRTH PLACE OF BIRTH__________________________________ :____________________________
’ Gil/' Slap? Country

IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP WHEN ACQUIRED?WHERE?
’ . City Stole Country

OCCUPATION LAST EMPLOYER _____ ,____

EMPLOYER’S OR BUSINESS ADDRESS  
St, i Sa Clly Stalo , ■ Country

MILITARY SERVICE FRO?4-------------------------------- TO---------------------------------- BRANCH OF SERVICE
’ Dato . DaU *

COUNTRY DETAILS OF OTHER GOVT. SERVICE, U.S. OR FOREIGN



SEC. 4. CHILDREN OR DEPENDENTS (Include part’al dependents)

1. NAME ._____________________________ RELATIONSHIP ■ '__ MB

CITIZENSHIP________________________ ADDRESS________________________________________________ _____________________
BL * Na City AM. Ceuatiy

. Z NAME___________________:_RELATIONSHIP ■ -- MB ——

CITIZENSHIP________________________ ADDRESS________________________________________________ :____________________
Bl * Na cur MM. Country

3. NAME________________ ._______________________________________RELATIONSHIP '____ _________ MB_____ —

CITIZENSHIP________________________ ADDRESS_________________________________ ____ 1--------- ------ ;------
at. * No. city • covmry

8ffiZ9»snaasat&asz3E&33saa&32=xseaasEemsKSEsaaEnnasBasssaane9B»s»nscsESEnnsB35fi8ess99EseasBESEaeaBSBaacssssc3BSESs9

SEC. 5. FATHER (Give the same information for stepfather and/or guardian on a separate sheet) 

ruix xame________________________________ _______________
First Middle ■ UH

LIVING OR DECEASED DATE OF DECEASE_________________ CAUSE

PRESENT. OR, LAST, ADDRESS  
nt d> Ha cuy - bum ■ Country

DATE OF BIRTH___ sJ_______________ PLACE OF BIRTH_________________________________________________________
City BUM CautUrr

IF BORN OUTRIDE UA INDICATE DATE AND PLACE OF ENTRY  

CTnZEHSHIP WHEN ACQUIRED? WHERE? _______________ . ____________
• city ■ BUM Country

OCCUPATION LAST EMPLOYER _______________ ___________________________ ,_________________

EMPLOYER'S OR OWN BUSINESS ADDRESS___________________________________________________ _______ ____________
St. A No. City BUM Country

mxutary service from to_ branch of service
Dato Df»u» .

COUNTRY_________________________ ——. DETAILS OF OTHER OOVT SERVICE, U.S, OR FOREIGN.

SEC. 6. MOTHKR (Give the same Information for stepmother on a separate sheet)

' . FULL NAME______ .___________________________________________________________________________ __________________________ .____________
First - Middle - LaU

• t UVIMO OR DECEASED —_____ __________ DATE OF DECEASE________________ CAUSE____________________________

' PEEEVNT, OR LAST, ADDRESS------------------------------------------------------------------------------------------------------------------------------------------------------------
Bt. A. Ha City 1 Suu Cawuy

DATE OF BIRTH PLACE OF BIRTH ------------------------------ ---------------------------------------------------------------------------

CinZENBIIIP "__________  WHEN ACQUIRED? -------------------------------- WHERE?________________________________ _
City fiuw country

IF BORN CUTSIDE US. INDICATE DATE AND PLACE OF ENTRY____________________ —-----------------------------

S



SEC. 13. EDUCATION
ELEMENTARY SCHOOL ADDRESS________________________________________—

on Blair Country
DATES ATTENDED_________________________________________ GRADUATE? -__________________________

HIGH SCHOOL_______;__________________________________ADDRESS______________ ___________ ;_____________■.------- ;—
• city. auto Country

DATES ATTENDED GRADUATE? 

COLLEGE ■ ■_________________________________________ ADDRESS_______________________________________________
- - - . city. SUM . Country

DATES ATTENDED^________ _______ ,______ _______________ DEGREE ---------------------------------------------------- ---
CQLLroE<3m2Aii^£iiZfr£.4J‘£^^ ADDRESS

DATES ATTENDED DEGREE .rAA (&<■

SEC. 15. MILITARY. NAVAL OR OTHER GOV’T SERVICE —UA OR FOREIGN

' Country Santee ' Soak " Dnlrr at Santee

Lui station - flerul Ha. Typo of Uaehim '
REMARKS: '______________ ___________________________________________________—...................... .............. ~ ~

SELECTIVE SERVICE BOARD NUMBER.ADDRESS' 

IF DEFERRED GIVE REASON ■__________________________________________________  
INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS '

SEC. 1A CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS 
OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST.

— rip e fltTO -—
1. FROM™_________ _____„__________ TO_______9______________________ '________ ' '

EMPLOYING FIRM OR AGENCY_______________________________________________________________________________

ADDRESS__________________ ______________________________________________________ _ '____________ ______________________________■

Ct. * No. City &t«s . Country

KIND OF BUSINESS  NAME OF SUPERVISOR

TITLE OF JOB SALARY 3_________________ PER

YOUR DUTIES ______________________________________________________________ ___________________ ;__________________________________

REASONS FOR LEAVING__________________________________________________ _ ___________________ 1. t_____________________

2. FROM TO—-----------------------------------------------------------------

EMPLOYING FIRM OR AGENCY______________________________________________________



SEC. 18. GIVE THREE NEIGHBORS AT YOUR: LAST NORMAL RESIDENCE IN THE U.S. — (Give 
residence and business addresses where possible.) .

. . Stmt Md NumMr CM?

1. —_____ —_____________________;____________  BUB. ADD________________ ;  
’ RES. ADD.   

8.  BUS' ADD 

  • • --------- RES. ADD. 

BUS. ADD.
RES. ADD.

BEC. 19. FINANCIAL BACKGROUND
A ARE YOU ENTIRELY. DEPE3TDENT ON YOUR SALARY?

OF OTHER INCOME ___ __________ _______________________________

IF NOT. STATE 3OURGE8

c.

D.

NAMES And address of banks WITH WHICH YOUHAVE ACCOUNTS

HAVE YOU EVI® BEES IS; OR PETITIONED FOR, BANKRUPTCY?_________ .

GIVEPARTICULARS, BtCUTDlNO CQURTl ■ /- ~ _________ s

GIVE THREE CREDIT REFERENCES — IN THE UA

1. NAME____________ ;______;____________________ ADDRESS ___________________ " - - ■_________________
. ' ' BL A Na City 6UU

X 9AM£____________________________________;_____  ADDRESS 
' St. A No. City Bt»to

J, name ADDRESS  
. ’ at. a Ho. cur cut*

SEC. 20. RESIDENCES FOR THE FAST 15 YEARS
from CM.Ufi, to Hate} 4e h^ey. Volfare fa^) FrtMcX,

. lit, No. ■ City * StM© 7 ■ C9Q&U7

from TO
I : 01. No. City z z Couauf^

FROM -__ TO -
et. Na * City Suto Covhuy

TRAM ____ TO .- f
et. no. City 8UW • Cocmtry

FPOM ______TO _
1M. Na Ctty 6Uto v Country

FROM______ _ , TO
St. Na City suto Country

FROM______ _  "to ,
Bt. No. Chy SUle Country

• - FROM______ _ TO
3 - - - - — ----- ------

SEC. 21. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES

A- FKOM tq-J
. . '• . city or beetlon ’ Oouairy ~

FROM TO —:__________  
Chy orSwction COuavy



FROM

FROM

FROM

- . r. o.^a n - ” —

- - “ ; 10

TO
-

TO

s City or seettoo Country Furpote

TO

City or totton Cvuatry rurpooe

City cr Beettoo Country PiuOoaa

B. LAST US. PASSPORT—NUMBER. DATS, AND PLACE OF ISSUB: 

HOW MANY OTHER US. PASSPORTS HAVE YOU HADT GIVE APPROXIMATE

nATM!- . ________________ - - - ' \ ___________________ •

' .’ ' \ ' j

PASSPORTS OF OTHER NATIONS: _____________________________________________ .______ _ ____ ;

SBC. 22. CLUBS, SOCIETIES AND OTHER ORGANIZATIONS . ’
. LIST NAMES AND ADDRESSES OF ALL CLUBS, SOCIETIES, PROFESSIONAL SOCIETIES, ’

, EMPLOYEE GROUPS. ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN. OR SUP- ;
P0RTOF. ANY OROANIZATiSN HAVINO. ilEAi>QUARTERS OR BRANCH IN AFOREION COUN- j

------------------- :----------TRY) TO WWCH YOU; BELONO OR IIAVE BELONGED: . „ .

- ~ —
*' Name and Chapter 6t. A Na. ’ City Stale Country

DATES OF MEMBERSHIP.' ____________________ V,____________________ :---------------------------------------------------- ---------------

3.  '_______________________—-----------------------------------------------------------------------------------------------------------------------------------— '
Nemo audChaptar ' St. A No. City State CcmMry *

DATES OF MEMBERSHIP: ---------------------------------------------------------------------------------------------------------------------------------------------

3. ___________________________ 2.__________________________________ ;__________ '
. Name and chapter Ct. A No. . City Slate Coontry •

DATES OF MEMBERSHIP; __________ :_______________________________________________________________________ __

' '• C__________________________________________________________________________________________________________________________
- Name and Chapter St. A No. City State Ccaiouy .

■ DATES OF MEMBERSHIP;_____________________ _________________________________________________________

s , _______________________________________ :_________________________________
■ Name and Chapter St. A No. City . State Oonntrf 1

. DATES OF MEMBERSHIP: __________________ _ __________________________________________________________________

i 
t- ' ■ •

6 .?____________________ _;_____________________________________________________________________________________________________________
-- Name and Chapter St. dr No. City State* - -Country

DATES OF -MEMBERSHIP: ' 77 ’ _________________ _________________ ______________________________

7 . ' —---------- '-----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Nemo and Chapter St. A No. City Slate Country

DATES OF MEMBERSHIP: ___________________________________________________ ______________________________________ L_



. - SEC. 23, GENERAL QUALIFICATIONS .

. A FOREIGNLANOUAGES (STATS DEGREE OR PROFICSSJCY AS “SLIGHT" "FAIR” OR.

• -y

• •.. I ■
“ 1

t
I 

J
£- • S -

■ ■ i ■
t 

s
d

■ V*.

M
•X*

• i
i

. “FLUENT") . , - ' ' .

T.»snntffli freKcA: SPEAK read WRITE

' ,?5 LANGUAGE-—SPEAK — ____  READ —WRITE —

LANGUAGE 14*V— SPEAK pgan * ^O*r WRITE■

’ _ _ ____  . ■* . ■. .

B. LIST ALL SPdRTS AND HOBBIES WHICH INTEREST YOU: INDICATE DEGREE: OF PROST- . ’

CIENCYIN EACH: ’ ■ \ •

’ • • ■ - - ' ■ - . • ■ •_, .__________________ — ■ - ---
. ■ ... ... . — -------------------------- —•■■ ■----------------------------------- • 1 •

/. . . ------- ;-------------------------------------------------------------------------------- --------------- ;-----------;----------------------------- ;---------------------------------- .---------------------------- 3 .
- ' . . ' ■ .............................................. ■ __________  . . V

C. HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAISSSG OR EXPERIENCE, WHICH S
: MIGHT FIT YOU FOR A PARTICULAR POSITION? j

■ . . ■ - . ' i

• l

►
r:---------------—------------------------------------------------------------------------------------------------- ---------------------------------------- ——------------------- §

.... — - . ' ....................  ,■ ----------------- ---------------- ■ ■ ...... .............. .. । , y
■■ ■ 1

» D. LIST BELOW THE NAMES OF GOVERNMENT DEPARTMENTS, AGENCIES OR OFFICES TO I : ■ .

•

c?
4L

< WHICH YOU HAVE APPLIED FOR EMPLOYMQiT SINCE 1938: . . ! 5
■ ' ’ ’ 1 ’

. • -5
■ ■ • ' : ■ ! .

- r!•?i . .-
. M 

'JiJi

. i
, -------------------------------------------------------——;--------------------------- =--------------- :--------------------------------------- --------------------------------------=—:— e.

. • ' 4 ! i
” •

B. IF. TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDTQSSD AN INVESTIGATION OF *
. YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND EIS APPROXIMATE DATE OF^ “ 4-

THE INVESTIGATION:---------------------------------------------------- ; I '



w ..

SEC. 24. MISCELLANEOUS
A. DO YOU ADVOCATE OR HAVE YOU EVER ADVOCATED. OR ARE YOU NOW OR HAVE YOU 

. EVER BEEN A MEMBER OR. OR HAVE YOU SUPPORTED ANY POLITICAL PARTY OR ORGANI­
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OFOOV- 

. . ERNMENT IN THE UNITED STATES? .

. IF “YES", EXPLAIN:'1___________ ________________ ________ ;______ -_________._______ _______________________________

. . x? B. DO YOU U3S, OR HAVE YOU USED, INTOXICANTS? ~ _____________ IF BO, TO WHAT

, UTENT? .

-1--------------------- C HAVE YOU EVER BEEN ARRE8TED. INDICTED OR CONVICTED FOR ANY VIOLATION, OF

. LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO.,STATE NAME OF COURT.
CTTY. STATE. COUNTRY, NATURE OFOFFSNSE AND. DISPOSITION OF CASE: ■ -______=_

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? 
IF ANSWER IB "YES," GIVE DETAILS BELOW: . .

■_______________________:________ :__________ _ _________________________ :________________________________

SEC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: .

' NAME VJ. RELATIONSHIP FHA ItjAr'

. ADDRESS ________ 175^____________

■_ ‘ ' at. ' Z city f am* Country

SEC. 26. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE­
IN WILL BE INVESTIGATED.

’ ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 

MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY
• INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF 60, DESCRIBE. IF NOT, AN­

SWER “NO." '



SEC. 27. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF. AND I AGREE THAT ANY MISSTATEMENT 

, OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM­
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

SIGNED AT . DATE II ___

atBUunUAppussi

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER 
OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED 
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE AS 
THESE AND SIGN EACH SUCH PAGE. ’
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fa ICT, HOTI (CATION Of OU UINO <> <"f REVOCATION Of STATE CtrfTOOfAfHIC CUABANCt - (Ml PC-0

date of 
REVOCATION
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Office Memorandum • united states government

To : Chief, Ztaployees Division, Special Support Staff DATE: 29 May 19$0 

raoM : chief* Personnel Security Branch ... . * ..

subject: BAGL8Yt Tennent Barrington 38638

. Deference vis sodsto your nenorandna dated 2$ May 1950 
requesting aa extension of the security approval granted for 
subject* , • . . . ,;,

. ... ... Thisistoadvise that the security clearance granted on 
29 August 15^9 is still ineffect, provided subject enters on 

r „ duty within 60 days frcsi this data* . 1 . . .
W i> . • l' > Vt ■

fKt'U'Xt? 2sa!J!CH



SECURITY AWW At
^iUwfTlAI,

To : Personnel Officer ... Date: 29 August 1949

From : Chief of Inspection arid Security Humber: 58838

Subject: BAGLEY, Tennent Harrington ,

■ ■ ■ : • '. .-o'.
1. Note "X" below:

- -----Security approval la granted subject for access to classified 
| X | Information contingent upon the receipt of derogatory Inforqa* 
' tloh at some future date.

Provisional clearance for full duty with CIA is granted under 
the provisions of paragraph Administrative Instruction 10-2, 
which provides for a temporary appointment pending the com­
pletion of full security investigation. -

Unless th9 applicant enters upon duty within 60 days from above 
X date this approval becomes invalid,_____ . .. . .----------- —

2. Your memorandum dated 1 Juno 
for the Advisory Council.

1949 stated Subject is an applicant

Chief, Personnel Secsjrlty Division

CONFIDENTIAL'



RECORD OF

PREVIOUS GOVERNMENT

SERVICE RETURNED TO 

FEDERAL RECORDS CENTER IN

ST. LOUIS, MO.

DATE 7 7/



1 June 1949

MQCTANIUMF® THE CHIEF, PERSQttOZL SECURITY DTVISJ^W

SUBJECT} Request for Security Clearance far . .

. ■ , ’ Hi Bagley , ■ ., "...-■
' - - - _ . _-■ ..

c;:
' Coufiioil'J . ./ -

‘. 1.- It Is requested that the security investigation M. V..
Initiated on the above named peraon/who Is being considered S-

■ for a position with the Central Intelligence Xgericyi . __ ' j___

- 2. Attached hereto are the required copies of the Per- .
sonal History Statement.. .' . .

, 3. Please notify thia office in writing upon completion
of the security investigation. •

.■ WILLIAM J. K^XI •

. . ■ Chief, Peroonncl-^rcnch

. - , . < . - ------------------------- ----------- ----------- ---  ■ ■ ■

Attachments: 2 Forma 38rl .

Form No..
. - 37-1OU

Sep 19W
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I# .

lit November 1950

~TOr“

w

FROM:

Ssployees Division

EXO

.. rat \ ;
*

SUBJECT:

Mr* .beefflwcalledb^o

• Ideutenabt in the Marihe;-CdipSr wi?^^........... _
1^0« The oMef is by^ letter 
Marine Cci<>s; ftashingtbn, D, C,*, 3

' . dressed' to his home in t» Jolla,' C^|fdrai&^copy 'attache^. 
Since Mr. Salley is on duty in WasEl^'ton, lie did not receive 
the order until 13 November 1950. , ‘W 5 ../

Hr. Bsglsy was employed by this Agen$y'’oh 21i July 1950 as a 
Research Analyst assigned to. th^Adyiaery Council. ’ S^ce re-. 
porting -for duty,, he.'has been in^te* Training Coursejtzarid will, 
complete the Advanced Operations-^urs^ on 1 Decemb^ 1250. . 
During this period,, however, it li^-b^n . agreed thqjt his quali­
fications could best be util^ad jLd^jtlr Intelllgencia Officer in '■ 
Germany, and the papers arfe -^K.requesting hisztransfer to
TOM for that purpose. . y _ . _2__. .

• • - ' ' • \ ' ; S' ' ’ " ‘ / / - ■
Request that Mr. Bagl^^-^ie'Cerment from recall to active ■ 

duty with the Marine CorpA be arranged on thei&roundi tziat his 
work in the Training purges has shown him txy be unusually"well 
qualified for intdlll^^ work in'Germany ^d that men of his 
caliber ^d back^^hi*d^ still needed by the German 
Station| Ml' thi^g^ejpent can be arrange^' he wili be sent to 
Germany 13-$> jJ^^Higence Officer at /he earliest opportunity, 
. “I I /' ’ ■ •.

i.

Attachment

Richard Helms
Chief, FUM

APPROVED



- ■ SECRET ’ .

. . i SECURITY IIIFORHATIQN■' ;

IWKANDUll FOR THE FILE OF* Tennent H, Baglay ~ , /

FROMt Office of the Personnel' Director

1» On 2hMayl951 ' ' this off ice arrantred with C. S.MarinaCorps
Raadw i - 17' to have the a]tove«nanc&:OTbj'w '

duty orders cancplibd.- This' action was taken .because,-duo jto hia. train* . 
.1^ arid experience^ it was fciK that _t|U3 subject;,stryice: . / 
tb the United States. aS'.an employe^ of ^io CrintgaifOteiltgcnce. Agency . ■ 
than he would be as „a member of the Armed Forcesi,. - . . ■

2. Should the subject resign or otherwise be 'scphratcSnrrcm / 
please notify this office immediately ini order that this cancellation 
action may bo revoked and .the subject will be made a free agent#

/GEORGE e. heloom ■
. , Acting Personnel Director , •

I-' - ' ' . . . •
For the Use of TD(C) or PD(O)~ , .

O/J’ice of the Personnel Director notified on , - ' ______ that
the subject has resigned oy othorwise'been separated from C1A,, ! . '

' . - /• - '

■ 1 . . . ■ (Signature)

SECRET

SECURITY HIFORMATI®



'SECURITY UffWUTION

EW THE Fili; _______

FRCMt Office of the Personnel Director

1. , Ori
quarters Sa^cilW deferried; .
until further riotice* ThisRation was; takori bcaausa .it was felt that the 
subject would"bo ofmore service to ^er Unlt& StM ,.
ployte with the Central IntcM&:bnce jy^em^tha^ aS a fae&ber; .
of the Armed Foreei'. •’ : ' . ' ' ,

. _ 2, Should thp subjeet’bo transferred to a departmeStal position^ or
should he resign or be otherwise, separated fron CIA, pleaso notify thi's 
office immediately iri order that his deferment.may bo caricbllcS*

'Ch^Ujp
sf g/orce 2. MELOOH '

. Y'ActlKg Personnel Director .

For the Use of l’D(C) or PD(O) .

Office of the Personnel Director notified on . •' . of the
following action on the subject» • ‘ ‘

Transfer to a departmental position within CIA'
Resignation or other type of separation from. CIA
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