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hs cay 1 7 JAN 1973

MEMORANDUM FOR: Chairman, GS-13 Evaluation Board

SUBJECT : Recommendation for Promotion to GS-14-------------  
Charlotte Bustos-Videla

1. It is recommended that Charlotte Bustos-Videla be promoted 
from GS-13 to GS-14, ,

2. The performance of this officer has been characterized for 
many years by all of her supervisors as consistently strong to out
standing. She has been able to establish herself as indispensable in ...  
each Headquarters Branch or Field Station asd gnment, usually • 
functioning as the backbone of the unit to which assigned. Since return 
to Headquarters in September 1972 from her field assignment in Mexico, 
her performance has been entirely congruent with the thrust of the 
Field Station’s enthusiasm over her ability, performance, attitude and 
growth potential. She is currently chief of the Cuban and CA Section 
of her branch, and has established once again hex’ mastery over her 
assigned duties. She is the kind of sound, dependable, yet 
imaginative officer greatly appreciated by her supervisors. In 
short, she is a true professional who performs beyond her grade level.

3. In regard to her potential, she has served in the Agency 
since 1951, starting as a secretary/stenographer, and advancing 
brilliantly with,each new challenge offered. She achieved professional 
status in 1953 and has spent the bulk of her time since then specializing 
in Latin American affairs, demonstrating total flexibility in assignments, 
a voracious appetite for work and a penchant fox' exceptionally precise 
and thorough production. A review of her career to date can lead to the 
conclusion that she has always risen successfully to each new 
professional challenge, and is still far from reaching her maximum 
capacities. While she has had little supervisory experience in the 
field, her supervisor was of the opinion that she is a ’’natural leader”. 
Tills has been borne out in her performance in her current capacity 
as a Branch Section Chief, In which she has demonstrated exemplary 
supervisory ability. Notwithstanding her drive, aggressiveness and 
professional aplomb, she is a popular co-worker, Is receptive to guidance 
and sensitive and responsive to the needs of her subordinates.



4, . This employee has utilized her fluency in the Spanish language 
to maximum advantage in her work. Formal testing recently confirmed 
her high proficiency in that language. Coupled wi th a comprehensive 
training record and her Invaluable experiences over a twenty year 
period, she has become particularly effective in Latin American 
operations and operational support, demonstrating excellence in each 
of several recognized specializations, Including CI operations, 
functional support, reports and requirements, area support and varied 
covert action activities.

5. The officer’s adaptability, high intelligence and mastery over 
her trade was of Inestimable value to Mexico City Station, and over a 
five year period from 1967 to 1972, she functioned as the Station's 
Internal troubleshooter. Her duties included the maintenance of 
watchlists, screening of travel documents, processing of raw 
technical take, target analysis, reports writing, operational support, 
handling of outside contract agents, and special assignments as the 
Chief of Station's Executive Assistant.

6. The employee is occasionally called upon by the Office of 
Training to administer specialized training, and she was chosen 
recently to attend the Mid-Career Course ending in December 1972. 
Meanwhile, her absence from her new job is felt sorely by tie 
Branch. It is expected that her current assignment will last about 
two years.

7. In summary, we have here an exceptional officer who has 
been performing at the level of a GS-14 for some years; it is now 
time to promote her io that grade commensurate with her performance 
and which she so justly deserves.

Western HcmisphereDivision



MEMORANDUM FOR: Chairman, QSI - Honor and Merit Awards Panel

SUBJECT Request for Quality Step Increase (HR. 20-37) 
Mrs. Charlotte Bustos-Videla .

1. On the basis of the information presented below, 
it Is recommended that a Quality Step Increase be approved 
for Charlotte Bustos-Videla.

- 2. As noted in the attached fitness report, Subject's
performance of her duties has been uniformly outstanding. 
In addition to her responsibilities in the Cuban section of 
the Mexico City Station, sho has recently been made the exec
utive assistant to the Chief of Station at Mexico City. In 
this job, she screens all incoming material for matters of 
Interest to the Chief and Deputy Chief of Station. She also 
continues performing her past functions In the Cuban section 
for the Station. .

3. Subject’s present high quality of performance is 
typical of jxjr performance since sb.c entered the Agency in 
J95I, It is fully expected that this level of performance 
will bo maintained.

4. Although the present Chief of Station was not the 
reviewing official on the attached fitness report’, he has 
commented that he considered Subject an outstanding officer 
and has recommended that she be considered lor a Quality 
Step Increase. .

• William V. Broe 
Chief

•Western Hemisphere Division



MBNORMOCN FOR: Secretary, CSC8 Panel (Section A)

SUBJECT: Recommendation for Proantion to Grade 08-13
Charlotto Z. Buatos-Vldala .

1. The promotion of Charlotte Z. Bustos-Vldala from 08-12 to 
GS-13 is hereby recosaended.

2. ’ This exceptional officer has now boon performing nt a 
senior level for several years and, while recognition through a 
Quality Step Increase was granted her last year, her sustained , 
performance clearly exceeding the requirements of a GS-13 quail ties 
her for a promotion at thio time. Subject is one of the outstanding 
women-who <wve demonstrated their capacity for even further 
advancement within the Agency and will probably continue to advance 
in the future. The present recoemendatlon is based on already 
demonstrated ability to operate at a senior level.

3- S'-.bjcct is 3$ old and has been In grade as a G3-12 
for the post five and one-half years.

BeSiaond FitzGerald 
Chief, 

Western hemisphere Division
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MESSOEAKDUS FOB J Charlotte Dustos-Vldela

THBOVGB t Chief, SB Division

SUBJECT : Quality Stop Increase

1, X was pleased to learn that you have been 

granted a Cuallty Step Increase. Such recognition Is 

proof of tho high esteem in which you are held by your 

supervisors in the Clandestine Service.

2. Please accept ny personal best wishes. X as 

confident that your future performance will be of a 

continuing high quality.'

Thomas H. Karaciosslres 
Deputy Director for Plans



12 DEC 1969

MEMORANDUM FOR: Head. Clandestine Service 
Career Service

SUBJECT : Notification of Approval of
Quality Step Increase - 
Charlotte Uustos-Videla

1. I am pleased to send to you tho attached official 

notification of the approval of a second Quality Step Increase 

to be awarded to this employee. The previous Quality Step 

Increase wan effective March 19f>4.

2. May f again -isk that you arrange an appropriate 

ceremony for the presentation of thia Quality Step Increase 

which is in recognition of her continuing excellent performance.

A/ Kobert 3. Watties 
/ Director of Personnel

sW
I

u<j
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SUBJECT; Request for Quality Step Increase (HR 20-37) 
Mrs. Charlotte Bustos-Videla

APPROVAL RECOMMENDED:

Chairman, 

APPROVED:
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1SEP 1966

MEMORANDUM FOR: CSPS//9 .

SUBJECT : Recoamendatlon for Promotion of
Charlotte Bustos-Videla

z 1. Tho promotion recommendation to GS-13 of Mrs. 
Charlotto Bustos-Videla is hereby submitted. Mrs. Bustos- 
Vidola entered tho Agency in August 1951 as a GS-5 and 
rapidly and deservedly rose to a GS-12 by 1959. She has 
now boon almost seven years in grade and has been recom- 
mendod for promotion to the CSPS/6 by WH Division five 
times previously.

2. This outstanding officer has .continued to per
form at the exceptional level which has by now become her 
standard of performance. Her past four annual Fitness 
Reports have each given her an overall rating of outstanding. 
In this connection it is noteworthy that no two Fitness Re
ports woro written by the sane rating officer. She con
tinues to occupy a GS-13 officer slot and her performance 
clearly continues to exceed the requirements for that 
position. She if; consi ccrc-d io be one of the outstanding 
women who have demons t rzt od their UipMily for further 
advancement within the Agency.

3. . Mrs. Bustos-Videla not only continues to bring 
continuity to the Mexican Branch through her long experience 
on Mexican affairs, but consistently contributes to tho 
smooth functioning of the Branch through her highly efficient 
organizational capabilities. She has been called upon to 
handle all manner of difficult desk problems. Sho. invariably 
responds quickly, cheerfully, and effectively. She has been 
instrumental in on-the-job training of a number of officers, 
both for desk assignment? and in preparation for field assign
ments. She has excellent rapport with innumerable persons in 
other areas and staffs, thus adding to the efficiency and 
speed with which she accomplishes her daily tasks. Iler pro
motion at this time is creed.

_________________ z ‘
11 CS C3i:r ! a cA y* Broe

| ' I h i i»T •

bA ■ 

■ -1.-l___—— *—
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(When Ell led In) 11 August 1966
MEMORANDUM FOR; Ch-TloU 4. B:.3^S-VUwl«

THROUGH 01 Head of Career Service

SUBJECT : Notification of Non-eligibility for Designation aa a 
- Participant in the CIA Retirement and Disability System

1. As you may know, we arc in the process of reviewing the employment 
history and current career—field of all employees in the Agency to identify 
those who are eligible for designation as a participant in the new CIA 
Retirement and Disability System. In this process, the initial review of 
each case is made by the individual's Career Service. If the Head of hia 
Career Service nominates him for participation In the System, this nomina
tion is reviewed by the CIA Retirement Board which recommends final action 
to me. However, if the Head of the Career Service advises that the employee 
docs not meet the basic requirements of HR 20-50 for participation, I have 
accepted this finding without further review by the CIA Retirement Board. 
This practice has been'adopted in the interest of expediting this screening 
process so that those employees who are eligible to participate in the Sys
tem may be designated participants as soon as possible,

2. In your case, 'the Head of your Career Service has advised me that 
you do not meet the requirements of HR 20-50 for designation as a partici
pant and 1 have accordingly made the formal determination required by the 
regulation that you are not eligible for designation. From a review of your 
record it appears that the decision of your Career Service was based upon 
the fact that you do not have sufficient time prior to completing 15 years 
of service with the Agency in which you could complete a minimum of 60 months 
of qual i fy ir.g service as required by regulation. My determination that you 
.ire r.et c’lgible at this time for d<-.; ign.it ion in no way affnt': your current 
slntus under the Civil .’.crnlee L 1 rumen' Syste-, nor doe:, it g. । it Ir; . on
side rat ion of your eligibility to participate In the C IZi System it you should 
meet tlie requirements for designation in the future.

3. Should you desire further information concerning the requirements 
for designation as a participant in the CIA Retirement System, I suggest that 
you read paragraph a of HR 20-50 and paragraph 5 of the Employee Bulletin 
dated >0 duly Hf,1;, entitled "public Lav 38-66 3, The Central Intelligence 
Agency Retirement Act of 1964 for Certain Employees."

4. It is always possible that the records upon which the determination 
made in your case may have been incomplete or inaccurate regarding your actual 
employment history with the Agency. If, after studying the materials cited 
above, you have questions regarding the determination that you are not eligi
ble to participate In the CIA Retirement System, please feci free to contact 
officials of your Career Service. They are tamili.-ir with the details oi your 
case and will gladly discuss theni with you. In ad'11 t ion, you may wish to dis
cuss your case with the CIA Retirement Staff located in Room 205, Magazine
Building (extension 2847). If such discussions do not resolve any questions 
you have regarding your eligibility, you may request that your case be lormaliy 
considered by the CIA Retirement Board, However, tills request must be made
within 30 days of the date of this memorandum.



1 MAR 1366

MEMORANDUM FOR: Secretary, CS/CS Panel (Section A)

SUBJECT Recommendation for Promotion to 
Grado GS-13, Charlotte Z. Bustos-Videla

1. The promotion request from GS-12 to GS-13 on 
Mrs. Budos-Vldela is hereby submitted.

2. This outstanding officer has continued to 
perform at the exceptional level which has by now 
bccomo for her a standard of performance. She now 
formally occupies a senior (GS-13) FI Officer slot in 
the Mexican Branch and her performance clearly continues 
to exceed the requirement for that position. Sho is 
still considered to be one of the outstanding women who 
have demonstrated their capacity for further advancement 
within the Agency, independently, of the experience on 
Mexican affairs acquired through continuity in her 
present assignment.

3. The comments made in connection with the four 
previous promotion recommendations continue to be 
entirely applicable.

4. Subject in 37 yearn old and has been tn grade 
as a GS-12 for the past six years.
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MEMORANDUM FOR: Secretary, CS/CS Panel (Section A)

SUBJECT : Recommendation for Promotion to
Grade GS-13, Charlotte Z. Bustos-Videla

1. The promotion request from GS-13 to GS-13 on 
Mrs. Bustos-Videla is hereby resubmitted.

2. This outstanding officer has continued to 
perform at the exceptional level which has by now 
become for her a standard of performance. Sho now 
formally occupies a senior (GS-13) FI Officer slot in 
the Mexican Branch and her performance clearly continues 
to exceed the requirement for that position. She is 
still considered to be one of the outstanding women who 
have demonstrated their capacity for further advancement 
within the Agency, independently of the expertise on . 
Mexican affairs acquired through continuity in her 
present assignment.

3. The comments made in connection with the 
three previous promotion recommendations continue to 
bo entirely applicable.

■1 . Subject is 36 years old and has been in grade 
as a GS-12 for the past six years.

William V. Broe 
Chief, 

Western Hemisphere Division

•vs

/
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4 SEP 1964

MEMORANDUM FOR: Secretary, CSCS (Panel A)

SUBJECT Recommendation for Promotion to GS-13 
Mrs. Charlotte Bustos-Videla.

1. The promotion to. GS-13 of Mrs, Charlotte Bustos-Vidcla 
is recommended. Mrs. Bustos-Vide1 a entered the Agency in 
August 1951 as a GS-S and rapidly and deservedly rose to a 
GS-12 grade by 1959, ,

2. This recommendation is based on Mrs. Rustos-Videla's 
performance during the past three years as the senior assist
ant to the various chiefs of the Mexican dcsk/branch, who 
unanimously have found her to be extremely competent and re
liable both in hex* routine assignments and special tasks 
occasionally levied on her, such as country studies, compila
tion of programs, requirement reviews, etc, .

3. Mrs, Bus ti";-V i de 1.. h.:-; cons : ; tent ly responded with 
intelligence and clarity and bus materially contributed to 
orderly imaginative administration of Headquarters, support to 
a most active station. . In the process, she has been instru
mental in training on-the-job innumerable officers both for 
desk assignments and in preparation for field assignments.

4. Por her outstanding performance sho received a quality 
step increase in April 1964. This deserved recognition 'should 
now be followed up nt this time by a promotion to the next 
grade in accordance with the consistently good performance at. 
the GS-13 level over a prolonged period of time.

Desmond Fi t ra I d 
t h i e f

Western Hemisphere Division



CONFIDENTIAL

14 APR 1954

MEMORANDUM FOR: Head, Clandestine Services Career Service--------

SUBJECT : Notification of Approval of Quality Step Increase •
Mrs. Charlotte Bustos-Videla .

1. I am pleased to send to you the attached official notification 
of the approval of tho Quality Step Increase which you recommended 
for this employee.

2. The salary increase accomplished by the award of a Quality. 
Step Increase is important and tangible evidence of the esteem in 
which the employee so recognized is held. However, I believe the 
commendatory and incentive benefits of this award will be partially 
lost unless it is presented in an appropriate ceremony which will 
afford the individual recognition among co-workers and supervisory 
officials. Also, I believe such recognition serves to inspire other 
err.pl'jyuos to aspire to eir.-iaa such recornit’.on.

3, May I ask, therefore, that you arrange to have this Quality 
Step Increase pi-esentod al an appropriate ceremony.

/Z Emmett D. Echols" 
^Director of Personnel
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SECEET

20 Sixth 1961*

KEJWJOUM FORt DDP/OP

TEe^JGH : Chief, Clandestine Services Personnel Office

: Charlotte Z. Bu;:to:;-Vldels — 1. for
Quality Stop Increase

2. It is recommended that a Quality Step irtreasc for
Mrsy Charlotte Z. Bustos-Videla be endorsed hy yvu for the reasons 
pr=-s»r->sd in the attached memorandum prepared by the Chief, Western 
rA-r.hrphere Division.

?.' A review of Mrs. Bustos-Videla's official Personnel File 
r- ; \ _ • > a 1 1; ■ >., ■ ■ I : rf 0 c r*. v.‘ h.ut ‘'Xcrr'.

■’t--.’;-:-.-.-''- has hne,’ - J>-i, t i f! 0'1 by varie-.-s a.I .-..r-: v isor s aS 

"fu-ptrior’' and "Outstandinti. r Likewise, tn at!.er record:;
."uk;fctairx-d by the Office of Personnel eor.trs.ticts er modifies the 
i.-psrtssive record pir.do by Hrs. .Bustos-Videla.

3. lestl.T.or.y to the tnyi; rnpard eff.-.cial< vf',<! Division 
W'-'v this officer's work la furnished by nijtinj that "irs. Bustos-7 idol.

Zi^z f.:.;’et f'n«ale office.' to br> propose-.: Per a Cff by vf.' and e-r.e of 
a tX'ti.l of but, three officers nominated by tiiAt L'-.■, iyic;i for the award 
ttr.-.ot tr;e provision of the Federal Salary Fefcrr: Ac^ of b«ca’H 

in CIA approximately fiftetni r.orths Ap.'.
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6 March 1964

MEMORANDUM FOR: Deputy Director of Plans

ATTENTION ; DDP/OP

SUBJECT : Request for Quality Step Increase for
Charlotte Bustos-Videla .

1, Ou the basis of the information presented below, 
it Is recommended that a quality step increase be 
approved for Charlotte Bustos-Videla.

2. As stated in the accompanying Fitness Report, 
Subject's performance of her duties has been uniformly 
outstanding. In addition to her responsibilities as the 
desk officer for Mexico FI and Operational Support Projects 
she carries a heavy burden in the areas of administration, 
preparation of special reports and training of personnel. 
She frequently represents the Mexico Section in dealings 
with other cle.wntd of th<- and act-: for th.-
of Section in his absence, ..object’s performance clearly 
exceeds the normal requirements of tho assignment anu of 
her present GS grade level.

3. Subject’s present high quality of performance 
typifies her performance over a period of several years 
and it ia fully expected that this level will be aalntalnod,

4. Consideration saw given to the granting of a 
Merit Award but the quality step increase socks more 
appropriate in this case. Subject has been paosed over 
for promotion in the past, and duo to limitations as to



-2-

area of assignment, it is unlikely that a promotion to 
grade GS-13 can be obtained. The salary Increase is 
therefore thought to be the most fitting reward for her 
outstanding service.

appsovj?

~^7frecT?r~of^eTHohncT“ ™ UaEb
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15 March 1963

KDSBUUIDUM PCS: Secretary, CB/CB Panel (Section A)

RJWECf: Recctnmeudatlon for Pronation to Grado GS-13
Mrs. Charlotte Bustoe-Vldala

1. Mrs. Charlotte Bustos-Videla entered on duty with HH 
Division in August of 1951 • She has served on a variety of 
desks covering South American aa well as Mexican and Central 
Anarican affairs. In each of her assignments she has demonstrated 
exceptional competence and devotion to duty.

2. Since December 1957 Mi's. Bustos has been assigned to 
the Mexican Desk and at present ia Acting Chief. She is the 
soul and motor of that desk, managing many of its operations and 
supervising its staff, many of whan: eha has trained. She is 
past mistress of admlnlBtrattv? or’v.vl ti-T .-use th 
vhi.c'i she cbt::Lu-:. rlc'-mnc-.a, ri.!-.\LaL U mvI aecuras 
n^eesaury approx ala xhlju hailing the Mst complicated operational 
aspects of pro^ectb is phonascnnl. Her work output is enoraous 
and yet everything is dene simply pud soles tly with a alniwuM of 
excess® saticxi. She is en outa tending esployae and should bo 
dtwerring of recognition- .

3. It la ruccsmended that Mrs. Mates ba promoted to 
grade G8-13-

J. C. WK 
Siiof, 

Western Kssisphcrv Division
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2’ 'ay 1961

FOR: WH/Personnel

SUBJECT: Change of Kame

It la requested that all records in the Agency, 

including tlw section wntch issues payroll chcok„, be chatinod 

to-reflect my married name: Charlotte Z. Pustos^'/Ldela. 

Thia change is effective immediately.
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16 July 1959

MDORANDUM TOR: Secretary* CS/CS Panel (Section B)

SUBJECT: Recommendation for Promotion -
Miss Charlotte L. Zehrung v

1. Mina Charlotte L. Eehrung entered on duty with CIA on 27 August 1951. 
She was nasigned to the Mexican Section of WH Division, Brunch III* in June 
1957. During the past two years she has been the responsible Case Officer 
fprseveral FI and CE Projects.

' 2. Miss Zehrung is a loyal and dedicated employee. She has displayed
considerable initiative and has been able to carry out her duties with a 
minimum amount of support. She readily accepts responsibility and is a high
ly efficient worker who thinks clearly and. logically. Ker knowledge of Head
quarter s and Field procedures in addition to her ability to organize her 
voi'k greatly facilitates the smooth functioning of tho Mexican Desk. She • 
han Urn-trated a .superior ^.••.prehension of the numaroua and varied projects 
cf ri.e City Stet ton ^i-. ich con trice: tod to the ovec.H t u’j
support of the stations perffresnee. pyrane.? of her souiid understanding of 
operatipns and her outstanding capacity for work* Mips Zehrung has an excel
lent potential for assisting greater renponnibllities.

3. In recognition of bar outstanding performanca it la recommended that 
Mis a Zehrung ba pronotsd to grade GS-12.

Western Hemisphere Division
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17 Maren 1933

MEMORANDUM FOR: Charlotte Zehrung

VIA : Chief, WB/j/Kexlco

1. You have been selected by your division, and authorized by the 

Clandestine Services Records Committee, to act as Records Officer for your com

ponent. Your appointment is based on your professional qualifications to carry 

out an assignment requiring experience, Judgment, and a knowledge of the 

Clandestine Services objectives for your component.

2. You are to act on behalf of your Division or Staff element in authori

zing the destruction of material of no value to the Clandestine Services in

• accordance with criteria established for this purpose. You are empowered to 

authorize the destruction of documents and Index cards recommended for destruc

tion by other members of your branch, and to desensitize KAPOK and RYBAT material 

which is no longer sensitive or which has been restricted In error. Your signa

ture will bn recognized by RI as that of an officially appointed Records Officer.

3. A sci’lcs of meetings will be hell in Roo-a .Itu:1, C Building to brief 

you and your colleagues on the details of your duties_as Records Officer. You 

have boon scheduled to attend the meeting to be held on Wednesday, 2 April 1958, 

1300 » 1645 hours ; if it is nob possible for you to attend on the data 

designated, please call Extension 8325 to arrange for an alternate date.

Please review the attached materiala prior to thio meeting. 4

7Ll 3 C-^L.
• . HUGH T. CUWIINObAM

DDP Records Policy Officer

Attecfc'".ent
Aa stated

cc: Personnel Jacket of Addressee .

p-v P H 7
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TJ. Locotlcn Gf Gl’ 'fallen
ynur hefxH ______
$•^9 ton Od*

DDP/WH
Branch III
Hexico Section

A. Poquaxied By (Name And Y<f|g)

33. Dapt.* Ffold 34. Poolfien Title

Reports Officer
Goat • X
UslLL 
F’on ♦

Code
J/

33- G/ode -'top 39. Salorf Qr Rofv 40. SD

t&-n-2 s 6605.00 DI

» -

Washington, D.C.
35. Pnthian Ho.

f/' l-V

34. Sary. 37. Occup. Sarlo a

imruCJ'
Bg-72.01

43. Appropriation Number

Mb D«j Yr Mo Do Yr

r*v | / c|ri' o‘l 1 cc | <7
SOURCEOF REQUEST""

3-3500-20

Wii/peraoanei Officer"

'1W£ L &2L2

Clooronca

0. p I or a mo n t 
E?

F. Approved By
Retnari s

5152a

C. Roquaat Approved 8/ (Signature'And Title)

CLEARANCES





Charlotte BUSTOXS-VIDELA
i

LEFT HAND SIDE

(numbered top to bottom) 
* ,

1. Admin and finance documents - March 1974 - Jan 1978

2. Admin and finance documents - May 1951 - April 1956

3. Bio profile (sanitized form in file)
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Charlotte BUSTOS-VIDELA

RIGHT HAND SIDE FILE 

(numbered top to bottom)

1. Personncl/cover - after 1973

2. "Actions” - Personnel actions - after 1973

3. "Actions" - Personnel Actions - Before 1957

4. "Fitness Reports” - May 1973 - Nov 1977

5. "Fitness Reports" prior to 1957

6. "Other" - admin material - after 1973 
t

7. ”Other"-admin material-prior to 1957

8. "Medical” - all medical material related to clearances

9. "PHS-SEC" - document related to cover legend
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SECRET I cw-w „

NOTIFICATION OF ESTABLISHMENT OR CANCELLATION , '‘‘'T » t L1 NO.

OF OFFICIAL COVER BACKSTOP 11 Sep 3190

x
CHIEF, CONTROL DIVISION • 069-24-3138

TO:
CHIEF, CONTRACT PERSONNEL DIVISION ’ 007667

X CHIEF, OPERATING COMPONENT (For action) nn
<c Caso NUMece

’ 2040 ....... .
attm:

Edmond A. Sullivan
OFFICIAL 

COV£»

X
tSTX>MSHt»

REF:
Form 1322 dated S May 72 OfSCOMtlNVtO

suejrcT ' UNIT

BUSTOS-VIDELA, Charlotte Z Joint Operations Group

„ I ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS , CANCELLATION OF OFFICIAL COVER UNBLOCK RECORDS 
AJ______________________ -___________ .__________ EFFECTIVE DATE:

basic coves esovioca.._
centrist o'atc_________AUg ^2______________

OPERATIONAL coves esovioto 
FOB Tnv nT.ts (Specify)

1
[SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY. 
I (HUB IO-7)

X----------------- .----
SO tor »» ITT IN >..< ■

SUBMIT FO^M 52$4 ______________ ___ W-2
TO BE ISSUED. 20-U)

SUBMIT FO«SM TO CHANGE LIMITATION
category. io- t)

EAK: CATEGORY 1 | | CATEGORY II [•

RETURN ALL OFFICIAL DOCUMENTATION TO CCS

SUBMIT FOC-u *63$ FOR
j i.. .'.p . . -.t : ;'N c a<

i SUOMI r FORM I 322 FOR ANY CHANGE AHtCr,SC THIS 
a ’Lover. .

v !
A [Submit form 1323 for transferring cover 

; RE SPG’IS I B I L I TY. < HU

X E KA. CATEGORY I I [CATEGORTH

Y —————— ——- ——~ — — I——  
■ .SUBMIT FORM 260-3 FOR Ab 1,03 P I TAL I 2 Al I ON CARO

s Ar«n/OR CCV£« hi 5 toa r

Aug SI - Au« 62
Aug 62 - Jul 67
Jul 67 - Aug 72
Sep 72 - D 0 c ent

Hos/OVERT 
Hqs/DAC 
Mexico/^

•' 4 ft/ I/Am

CD/ ka s

1551 secket

a a
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SECRET

NOTIFICATION OF ESTABLISHMENT 
OF MILITARY COVER BACKSTOP

OAtt

7 August 1962

TO: X , ■ CHIEF, RECORDS A,f® SERVICES DIVISION
citAeiitMto rot

(NEE: ZEHRUNG) 
1

BUSTOSVIOELA. Charlotte Z.
, J

CHIEF, OPERATING COMPONENT , WH
ATTO: 

WH/SS Mr. Mullane
Flit NO.

3190
REF:

Verbal Request for Coter, Form 1522 Dated 31 Jul 62
10 CANO NO.

MILITARY COVIN OACKOTOF t>VAM,f*NlO

U.S .AfOY Element. Joi nt Operations Group (8739)

X BLOCK RECORDS: 
_______ (OfttKHO 30~900.lt}

a. TEMPORARILY FCS?_____DAYS, EFFECTIVE___________;________________ ___________

.CONTINUING, Z-r?rTIVF, 7 August 1062____________ __ .

SUBMIT FORM && TO CHANGE LIMITATION CATEGORY TO 3- 
_______ (H8 30.900.3)

ASCERTAIN THAT ARMY W-2 BEING ISSUED, 
________ <HU io. Oil. 1)

I * { r r /r./ c;:;'?/;?; a-■■■'?'v; ‘ij'r: ccvkj:.
' j (3 110 HO)

n
 SUBMIT FORM 132? FOR TWSFKRHIHO COVER REUPGUSiaiLrlY. 
, f» >«■ ISO)

[ | REMARKS:
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THI« r-'Oinyrr >ia< ncTM | ovmt | f [ pn 

a c.i.a, employe* for purposes or 
WITHOLDING STATE-AND FEDERAL TAXES

DATE DESIGNATED JANUARY 03 1961

07667 CHARLOTTE L ZEHRUNG 235100010



SECRET
In)

OJCS 07/2
NOTIFICATION OF PERSONNEL ACTION 

L/73
! AHH BUftKt

047667_____

; MA {KAS! MW WWU) '

bUSTOSVlOELA C Z
j Mfyw 9 nnam xw • ■

REASSIGNMENT

4 owim dah 
co 0* it.
47 Loi 13

5 cAHcotr w __________

« FUNDS
X v ro v IWO I TAN AO AXA 

4235 4525bOQQ

A ex QMt WJM AUTHOCfT

0 TO V O TO 0

♦ btCAffZATlWlAl MWUFKM .

DOO/*H DIVISION
4 ioutioa w whom sunow -

WASH«» 0«C»

-H.WTiCafHU * .

OPS OFFICE*
i; ru^f U« HUVSfr

1294 0

u atwuwti soaouu is. m) IS 0CCUW<C4M HtiH 16 CUM AND SIC 17 amt o< un

os 0136.01 13



JU>r<*tNr IN ALLUKCANCE • 11H 5 L.S.C. '. )(" 
11641 PURSUANT fj ALfHUhllY UF [£ | 2S PRuvnrri 

S AMlNOtU, ANO OCI UIkllTIvE VATEo L3 Ot ICf'f m j
cxtcunvf order

efFECTIVE DATE OF PAY HM-Smit 07 JANUARY l$73 

£FFECTTV£ PA“v nr ri?
7 JAX 1-J73 to ', o,;r‘i/ r. ;TT ™om

^^V777• •* i- txtrurm order
UR GN. ELnCb GR-SIEP

acs TOSVICELA c I

NEW 
SALARY

UC 7067 V GS 13 7 *23.642

MOP: 26 SEPT 72
SECRET 

(WTtm KIM Ir)

ncr NOTIFICATION OF PERSONNEL ACTION A4

I M»1M NUMSn ' I NAM| (U4V4lt»f AUOOltl

007667 RUSTQSVIQELA C Z
j NATu*t of rtesoNNn acre** 
REASSIGNMENT ANO TRANSFER 
TO VOUCHEREO FUNDS

4 (EFtenvF Dall

109 l7t72

J CATfCOtV O* tWlOVMtNT

RE GUL Ari

fUNOi

9 OtOANIMRONjU OtSCN.IIONJ 10 l<> AliOM ut

V TO V v to cr
j 7 hnomol No Cho/^robW fl esc o« otm« itGAi AUfwourr

c» ro v i
L

Cf TO cr f3235 GG2O (OOP 50 use 403 J

DUP/WH DIVISION 
bRANCH 1
CA SECTION iWASH., U.C.

TT uSircNmw ' ~ ' pwoSrioH LiAAi« pj~i»0ct~S2cN*fSN
OPS OFFICER II29M ' D |

[. -  --------------------------------------------,------------—----------------------♦— ............................ - -.—.J---------------------------------------------------------------—-------------------J
» 1 » 7 . -r v N 3,‘< ' i ' - 1 '• I I' t’PA'<-N*t M»lt$ :* GiAUt Af4* ‘.*t* 11/ MIA4Y 04 QAlt I

: i
ui i H j .■ .< ’ i i sj r L L ■•_•.'

: - ‘ ■ ■- • ■- • ; t

' ' —A1WBS.
'"W.H ,
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•pay adjustment !!> accordance with 
rXECUTIVE ORDER 11637 PURSUANT TO 
£JA ACT OF 1<»49# A5 AMENDED/ ANO A

SALARY SCHEDULES OF PL 92"210 AkD 
AUTHORITY nF OCI AS PROVIDED !■> THE 

dci directive dated e October i*»62

EFFECTIVE DATE OF pay ADJUSTMENT! 9 JANUARY 1972

NAME 

5UST9SVIDELA C Z

SERIAL OPGNf FUNDS GR"STEP 

007667 51 620 CF G5 13 7

NEW
salary

S22/AR7

 Crt:s»;CArfCM AHO AUTHfHliCAflON

J 5/J, / > . 2 HAVE 1 j oPcaHUAnoH j 4 FdH-S

Wbbl

L -

hUAYnSVIDELA C ?

--

51 620 CF
4 SIC/ 1AIAFT tAIt ; J. new salad / pat? £ TTPS ChUN

C'<&9 ‘ J-Rfc? I !c*‘ IH. C<-M } C’g4» $4«p EFFECTIVE CATS SI Aid

G $ * j $

i
J
I

721 10/19/69’05 1* 7 S21#3U 10/17/71

I U&?#7 D£Af Trf WCiK 0* ?HJ A8OV? »M*£O 1$ Of ACClFZASic C? G-WHiNCC.
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"Piy ADJUSTMENT fM ACCOROAUCF W|Th SHAKY SCHEDULES PF PL *>1-656 Aun 
EXECUTIVE OX^EX 11576 PU»SUA';T T” AUTHORITY nF UCI AS PROVIOro IN THE 
CM ACT of 1^9, as AMENDED/ ano A OCI DIRECTIVE DATED 8 UCTOBFk 196?"

EFFECTIVE DATE SF PAY ADJUSTMENT I 10 JANUARY 1971

UA*£

; BUSTOSVIDELA C Z

i

SERIAL D’GN, FUNDS GR-STEP 

007667 51 620 C* 05 13 6

N E w 
SALARY

$20/721

«4Pf-

-F^ECTfyg

. . ^cWA'iCE WITH SALARY SCHgO^LC:. l?F Pt 91-231 A‘«u 
1526 P.;a5 ;6NT TO AUTHORITY 0? DC I AS PROVIDED In Th; 
AS AMENDED, ASO A DC I DIRECTIVE DATED 8 OCTOBER 19a;

AT£ OF PAY ADJUSTMENT! 20 DECEMBER I960

8uSrr:s7i0£lA c 2
ER*AL 0RGN, FUNDS GR^STEP 

77667 JI 620 CF OS 13 6
?.'E^

5AL Asy

$19/5^5



WI1H THE PRUV1S1CNS OF SECTION 5305 OF 
ORDER 11739 PURSUANT TO AUTHORITY OF OCT 
1949, AS AMENCEO, ANC OCI DIRECTIVE

"PAY ADJUSTMENT IN ACCORDANCE 
TITLE 5, U.S.C. ANO EXECUTIVE 
AS PROVIDED TN THE CIA ACT OF 
DATED 0€ OCTOBER 1962."

EFFECTIVE DATE UF PAY ADJUSTMENT: 14 OCTOBER 1973

NAME

BUSTOSVlDELA C Z

SERIAL ORGN. FUNDS GR-STEP

007667 51 100 V GS 13 7

NEU 
SALARY

$24,811



CERTIFICATION AND AUTHENTICATION

1 SERIAL NO. 2. NAMI 3 C»GANI7ANON 4 S IWO* NOVAS

307667 8UST0SV IDELA C Z 31 620 CF
A . 0(0 SALAtr ?A7( 7. N£* SAIA!/ RA1( I 11Pf ACTION

Ore'll $a<o*y Lot* (M Onto O’orf» Jtep loin". IFHCTIVI DATE 31 ADJ.

1LA2 4 «17'393 10/22/67 6$ J3 3 *17/920 10/19/69

I CERTIFY THAT THS WORK OF THE ABOVE NAMED EMPLOYEE 1$ OF ACCEPTABLE LEVEL OF COMPETENCE.

SIGNATURE DATE

w
i H | ] IN PAY STATUS AT END OF WAITING PERIOO

| | tWOP STATUS AT END OF WAITING PERIOD

CLERKS INITIALS n.%
ft fl ,Q
□ Q 0 0 
80000 

o o ooo 
> 0 0 O A

jDQQ. 
Q 
O 
0

Al^tD BY 

* £2°______

FORM c U«« prwlovt 
746 5QV t •Ztiom PAY CHANGE NOTIFICATION (4-51)

h^/4 ■' A 0 S 7
OPDt« 114 74
A 5 AMENDED,

‘7'7 J^(-C^mCSNCF < ITH 55C J □z 1'2 cf pl 
ri'-SuA’fT TO Av' HDk J Tv r; r_CI z.5 n-r--: rf.pp 
AND A dc I DIRECTIVE DATED e SCrTPcp

90-206 
IN THE

ANO E/EC J" I ,'f
CIA 4.CT of-

t r f c l ; i v f date c f pay a d j u s i f n t ; 13

’ a ' 0 S '•' ; 0 c l a C L 207667 51 62C CF 55 13

S a L A ? '•

41 7j393



<• VJ: 31 OCT 68
SECRET

f.im In)

' NOTIFICATION OF PERSONNEL ACTION
OcF ' ,
i MCI Al NU*««

007667

2 NAME (LAST 7<tST-*'00lQ 

bUSTOSVIDELA C Z
J NATURf Of Pf*5ONNtl AC HON .

REASSi GNMENT

4 tHKTIVf DAT| 9 CATtOOev Of E’A’tO'MNT

REGLuAR .
MO 0* ’«

11 ।OS 168

6 FUNDS
v to v V TO CF

7. APolytH Ne CtorgeobW

9135 0990 0000

I CSC O« O>« OGAI AUTWOtin

50 USC 403 3-CF TO v X CF TO CF

* ORGANIZATIONAL DESIGNATIONS

DDP/WH .
FOREIGN FIELD
LHANLIt 1 _
MLaILO CITY, MEXICO STATION

10 LOCATION O* OHtCtAl STATION

MEX KO l- 1 T Y ( MLX I <.0

tt position rnu

OPS OFFICER

12 POSITION NUVEH

0413

U Mtvct Ofy<-XLhON -

14. CLASSIFICATION SCHCDUlf {GS LB ft )

GS

IS. OCCUPATIONAL stti($

0135.01

U G«A0( AND VtP

13 4

17. $AlA«’ c* <vt

i 58-49

IB. «MAPK5 '

STAFF EMPLOYEE SPECIAL -
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"PAY ADJUSTMENT IN ACCO^CA'<CF WpH □ECTIO^AS1^v 1OEO IN TH£ C,A ACT

gj'^:;:e.S"^Uoi’*^T-Se« «?««’>« o*"" • uct°be’ ‘,m*
tFFECTIVE DATE 0* ?^Y ADJUSTMENT* 1* JULY 1968

SERIAL
CRGN, FUNOS GA-STEF

CLO 
SALARY

NE*
SALARY

name 
euSTasvioeiA c z 007667

31 620 CF GS 13 * *14/937 M5/849

• I’

SECRET
When YUM lai

1

OUF
NOTIFICATION OF PERSONNEL ACTION

1. MtiH NUMKI J NAMf (UlWItimtWit)

GO7ou7 cU31O37IuLl/\ C Z
3. BATCH OF WSOBBtl MUM 4 1 FFKfl« OAFf 3. (AfKOir OF (MFlOYMCNr

no ca ra

.• I. A1-.G 1 J. .i' L..) 1 1 ‘ 1-' 1 Y L. < • ■ - ' ' • '

t FUNDS
y io v V li> if

/, FiMA6«l AmIfWS Ob UwstaTHF a (K Of otnei Hui Aoi^iitr

<F FO r X (F 10 (F G i 3^ (■;;(< (;CYX> 50 UGC Mo3 JF

t OHANlUriOMl OniSOATIOBJ TO. HXAtlOB OF OHKIAt SfAftON

uuP/ Wi 1
. OkL 1 Gri r Llu
UlsA.'.Ci. 1
MLXicO Y, i ■—I >-> r io -.LXIgO 3IIY, ML/,IGO
n now nn e I 17 FOftTIOB MVMIfl ii suvke omwitwt

M. (IASMFI',AT|O« SCWt

1 ‘ -J

0111^5' 7 )J. OCi'jFATIOiiAl J 1/, «a«oi W —
i/'nihYnt tiff ' ' "

| . 1 ,.OI ! J J i J t -

H VET TTiHUHfT i JS SilV. <-«' CJIi . V 1M TOUT »»(l I >» (>ll(l (»ITMI> : it TtUI/ HUI TH WgXMI ' U V?<:M SSJH.'IT K>

^.cr. below roti excluhive us>: or 7j:e OrnCE OF FF.H£ON?iEL
U tr-piir 1 71 WTK: IC^t,

($cs 1 r»=. ;---■ ~t; , *■*■

i H STAM"; ! u Ib.ICIST I Tl 1U41H ‘ T SATE Qf ilHrt : ?4 0*” GF £?.'*■ i 07
7aV77;*" J <ODF !mtt-. wc ta t mC ~a^" —7j—7.7*'

.,...

— / t i; ■ 1 d * * J ’/ r i ■ : 1
.’1 «)> r>(>«>S I ?» SftCHI 2> lHiHNTUTd.UA ; It MPA«V‘AH ! JZ ■VAVHi/fiQ* PAH Ji UI

.. — ------------------- 1 j-miMf- \ , At J Us>

, , । , (; n । M r
|

«■ |i:od DATA 2 .
I . J ■ t, . ■ l : 1 ;

!' ?">i . । ‘ .7i 1

<1 ClYUUn WrfHWU! Jfryjff <1 43 H3HH fit SHA ‘u MAU HI *AU
— —,------------------- --------------------------- -———-------------- . rr^c — — -   — -    —— - - i — * ———---------------- ■------------- , — - —
rose & • -cc* ■ »•; ’•« «.i *» ».«*» 1 • r., 4 e»tc 4 > t .• a < :*n «»»•*»..c<?«

. ....... i ... • . • . ... iu«p l
• lit- • ■ 1 i

»’G.NA”ji'Z J U7HC< ATrnif.vnCAnON



___________________ _______________________CtRIINCATION ANO MnHtNTICATION

1 MtUl NO. t. NAMI > o»gan<:ation ’ 4 1 5. IWOF HOV*S

007667 SUSTUSV IDELA C 7 51 6?0 cr
A 019 S*IM1 «A»| N(W $AIA«V *Alf 1. fTFt ACHON

8w»Ss?y le«t nt O«t« Um<tG S*»p So'yTP |F ttrtcnvf bAtf 51 ADJ

•35 13 3 »13>769 10/23/66 3S 13 4 H4r217 16/22/67,

, I CERTIFY THAT THE WWOI THE ASOVE NAMW.tMPlOYEE IS CF ACCEPTA81E ITVtl OF COMPETENCE.

SiQNMUR! DAfl

I NO EXCESS IWOP

| | IN PAY STATUS AT END OP WAITING PERIOD

| | IWOP STATUS AT ENO OF WAITING PERIOD

CU8KI INITIALS Kq
8oo Q

TOTO AUtHTtD sr

FORM »xn e V» 7 M MO C PAY CHANGE NOTIFICATION (MH . MM

Tn ?JT ACCO^.^.- 
4^L’eC, 1^!TY Drf

?» “rS1:? Pl •> 
■ or

*0-2 '6
19 >9

OCro“eR

I f

1967

gosrn.,,..,
' '‘‘ sLa c Z

^V6 6 7 52 *20 rC

G^-STfp

GS I J .3

old 
!s‘5L4Wy

?13.769

L
SALd^r

*54*407 I



14-00000

~ia kVaiu ' - - ~ . ...
OPS OFFICER OCCUPYING INTEL ANALYST POSITION.

SECRET ■ .
MAH* Id JULY b7 ' • Wwruwfo, x

/,5'

NOTIFICATION OF PERSONNEL ACTION
OCF - . '

1. suiai miu

007667

1 NAM( (LAK fll$t UI0M)

BUSTOSVIOCLA C Z . '
1. uwM or rtnoNNd action
REASSIGNMENT AND TRANSFER TO 
CONFIDENTIAL FUNDS

4 UHCIIH 0Alt 1. CAKtO it or fMHorom

REGULAR
■0 D« f.

07 • 16|67

t FUNDS
T TO r

V
v 10 cr J. FiMMtal St. (terptfrit

8135 0990 OOOO

1. (IC Ct OTSlf SUM MTS01ITT

50 USC 4O3 JU TO V
A ■"

cr to er
1. tlUSIUtlSMl MIIMtriMI .

DDP.A/H
FOREIGN FIELD 
BRANCH 1 .
MEXICO CITY, MEXICO STATION

10. tOCATlOS or OFTICfAft ST<1 IOS

MEXICO CITY, MEXICO
11. rosinoit nni

OPS OFFICER

1? FOSifICH

1528

11 ntvir? 9rs»<-«H’S4

D
l< <IH5IH<I1I<IN ItHtDVlt |iS. 11, IK.)

GS

1J. O((U2ATlONAl situs

0136.01

14, (UM AMO HIT

13 3

v. SAtAir ot utt

13769

if ai’in

b
n*f* ph?

too.

It VIlGN 
tOOf

1 H *•?’:
1

28 NIE (X?i£fS

20. I JI Office (O0i*c 

<**»

sn lxclusivl ltj; or rw:
J ?a UAhart : ;j. 

caot 1 toot

_ 145075‘ 
£1 HUUfU DAU

OF WJgSONNH.

« SCGAI nc«iHJ w.V, (GM (0.Ur 3AU i 33 IkliU UUtMt Ht Uhl NSerANCS

!«!<(

•J? UAVf (Al i 4J 
(ODt

5J62O | WH 
| 7? LHGU ' " 
» VlilffH'f

4i r»(yio»$ maiAM 'Zvu;.uEnj jmvke

Pr«>7tom
Edition

SECRET
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SECRET «
iWhen HEM tn)

. . .. NOTIFICATION OF PERSONNEL ACTION

i. utm r t mni (uiMitsMimt)
(V.'S,}/ LvST ’’Sx I.O^LA C 7

1 fumu w msoan muon

rA?,v/n^

4 trimin oati 
MO OA vt.

i. । r;r,j

1. (AUCOOT Of UHOTMINt

'J LA •

A WWW R - -
V TO V V TO Cl

7. (01! ((RUt NO. CNAIMAILI

7 .”3' CG2C ci-re

0. (X M 01MI (UAL A01WUTT

32 U3C J ‘
•» 9 V3V5 sap 1 ■"■1,1

Cf TO V ci to a

K wuwiltsm IISWW

D'?r, Lb
B.^ANCn 1 
Fl SIC TIC?;

10. lOCAIION or OriKIAl MAHON

»V ».u t . «- * • v •

n position nnt -

• --- - — - K ; { L । \

U PMHION KUMIf A

11';’’ i

1) MIVKI OttICNAllON - -

K CLASSIFICATION KMW (U 11. •*) u. occupational ntm

ci36.21

U CtAOt ANO SW

12 3

17. SAIAIT 01 RAf(

1 3753

it. icmtH

:?ACE BELOW fOfl EXCLUSIVE USE Of THE O> HCE OE PERSON NIA
s r-^Tn.

n «n n?ins

static 
(ODI

Q nUUtM DAM
-----------TioTT''

ji vu. m mh, cm ! a. comp, oak

w unc* 
COST

CO Bl

If*V€ CAT 
CCOf

41. FSHiXS UWU 0*U 47

ceoi j ,• . wi”> ci
Jl l.< HHi n .

| ■ « • t> jntst Mb f-A ••«-.;
p’ a^i4^ JU'KI (VO-tX *-ax 1 ‘M”! »

a Hucut ’ 
coot («h

h/mhuucx rA-TaF 
cm Qos L-;,“

i n OAH OF ll>!H

*X O«.

.J J. J :1 <;.

IV4 U^ailM.Oii vAiA

30 0* »*

I 1

u nn of'tuft- ' l» mu OF IEI

•10. 0* »fl
F" 1 271 GG

MO. PA

I ..£g
a nuh.L

KO NO

j G C 

j4 ii (

EOP DATA
...................... K

M CHtU (MHOU JT Flill/hfAUH iNSUIAHCf 43 wcmc srmnv no
-1

<’te» :.vr ;

corf Q . 94IVC4
1 u«

^ui

AL HOIML ti OiU

•« > ! W«*IIONt

H. STAU !.n DATA

! » I

rouu sHCDUS j
i it» ;

<od« |so r*» «'*r?co&«

h AUSHUmCAT.ON

SECRETKSO &.MSO3
IWh*a ruwu UJ
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9

3

- 'i
i

»PAY ADJUSTMENT IN ACCORDANCE W|Th salary SCHEDULES OF Pl 59-301 
PURSUANT TC aUTW0»|TY qF OCT AS PROVIDED In T^f ClA ACT OF 194?, 
AS amended, and A-DH POLlC* DIRECTIVE DATED 5 OCTOBER 1962," 

j
I O 'EFFECTIVE DATE of pay ADJUSTMENT! 10 OCTOBER 1969 O •
i ।
! ■ t
! O OLD NEW O i

NAME SERIAL QPGN, FUNOS G«-STtP SALARY SALARY j

O BU3TOS.-V 1 CEL A C I 907667 91 300 V GS 12 6 $12*029 $12»499 Q j
' i

I —x ’
f > » .

"Pa?
P ’; P. t;
AS A

■'DjUST* 

L 4 a ’ r n 

"E

f-T p4
A J T M C R I r v

A A-DC J

POA-CP 
or Ucr 
crwpcT,

WITH S A L a ••» v 
as pPompeo
'-'c LM’Hj f.

EC T fVP
AOJUS Tmkxiy ;

SChfcrLLFS (7 

L IA A

JULY IS 66

■PL 

, ‘ V
39-504
F 1949,

■ ^^67 51 ‘ g y r - , -’ 5» I A A

UL O
S A (, A ,Q r

; 1M 4 5 9

\E w
•Salary

512,022
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•* * ....~ «•.&>« >*?<

0*4* IJ'1
ADI

GS 1<

t K0 sho 01 waiting PFRIOO
f in p*v W *r cmd of uniting pgHion/ M»T*^ f*0 J” . 1 AUDI T*-U “Y

cut8”’- initials ■

>4Tt 2-5

ut.fv that t^ 'ORk of W arove eh^oyee is
Jr^'lcUuLAEm or oo-ote-co

PAY change notification
(4-11)

sap ObwW*

•w
। j.

NJMt 11 AUG 65

OCF -
I. HUAI OOMtl

NOTIF1CATKW OF PERSONNEL ACTION

1 UM (tUT-rmf-llWlt)

007667 BUSTOSVIOELA C Z
L CATFWIT Of (OHOTMtM1. Him Of MtSOMU KHM - 4 imqivf out

■o, pa. tp
REASSIGNMENT ... 031 01 165

9, OlCMlUMaAt DISIOUYIOM

1. FUNDS w
V VO V TWO

A
Cf TO f . . Cf w o

DDP/WH 
BRANCH 1. 
Fl SECTION

ii. rounoo nni

___ _ OPS OFFICER 
H._________ ICMfOUU I'-Cll.

GS
14. liHAIIS

_R£GVLAR_____ :
I CM 01 OFHU IKAI AWMtirf.

_£235J?62(
10 10CAIIM Of OFFICIAL StAVIQB

i UM (taut so. (habuue

WASH.. 0. C
11. POSUIOQ 11. SMWU OBICUF104

D
•« > it tXCW*hv«H yz>5 । ;i u»?< w no 

j
17 SALAtT OX Ult

0136,01 _L . 11670

SPACE BELOW FOR EXCtWVE USE OF THE OFFICE Of PERSONNEL
19. ACTION 

(OOf

. 37 ■

n tapis, i 21. Office <001*$ n. UAiioa 
CMt

75013

n nrmti ; a it OiU ov Mini ?i OAff OF tttDf : 27 D*t< Cf 1(1
I auiiiaic AIFBAMHC

10 i 51300 I WH 1 1
■4 ca ia

.0111212-9

«C 0* «c । MO
1 -1 I

1 1 •

fl Mff OMIK ;tf. Is KrhHttlSf e*U }♦. MHWIV9 JOT CGIHUiOl'UiKhaUja PAIA ; 5J MCHlii't ■ « SU

t»0 ’J .. . mtumi j, „{ fttt:----  
1 v.

■ □ S« n X i ** EOD DATA > ? w so ।

i | f1 «’• I ! V ■ t
H ¥‘1 । 14 UI*. (CMF OAK J V IO«C COW MM | JI O«i« <*’'«>»» n. Fuu/pfat HHUCU J <4 LUU1 UU4H11 «4

.... « >-««, j .- >. | •»
I J j

** ” i (•» r-> • CUC<
1 i.-v- y^. 1 1

1 9 *»I'O j
p’" 1

H4AK»hCSVS |
i

at. riem4$ wntwHBt uimv oar* j <2 UAYl UI ■ u ffc-UAi Ui oan ; 4. pili HI uPi

1

i 

}

t> «O 'ItllUuJ >

1 0<14« >«••««><• («*<»« FX«A I fSZ ' 1

CCJl |<bl» 4M ;.•'££ 'QC4 •
p« j !

S3 tit ‘ «v«« siKbtso 1 t>::8
. .... j

! • ” i
j J

«: »•« Is: »• s.«»«
*><«r j

i

SIGNATURE 09 OTHF8 AUTHENTICATION

um*
£4>nn

to&sssnsr



SECRET
MM wi)

18 IIM80

I ' NOTIFICATION OF PERSONNEL ACTION
1 OCS 0S/?7/6<»

1 MtIM IMWt

007667

2 MAM (1ASW8BJ4W0U)

PUSTOSVIOELA Cl
> mw oi rieoMta «no« . 4 fHKTM DAK $ UTKOtV OF WWWfl

W. M , W. 
09 | 31j 69KEASSIONMEMT '

« FUNDS
X ¥ W ¥ V TO 0

7 O»f UMU NO CHAtQARl

9239 0620 0000

t « 010001 UGMAUTMOIIfr

a io v a to, a
1 OtGMtZAnuNM MMGNATIONI

OOP/WH DIVISION

/ •

. - - ■ ’ - - -

to WCATKM OF OFFKUU VATOl

WASH.# D. C»

II P0M1I0X Tint . . ■ ■ .

OPS OFFICER
12 WrtJOMIWIWI— 

120?
U tusn StVKF mUGMAFiGl . . ..

u

14 CLAMIfKATtOtt XWWU (GS. IB. t*) ■

OS
IS <X<UMII<WI Mills

0136*01
U GWM AMD SUP

12
U SMA1 c« un

9GNATUt€ 08 CWS AUTHENr-CAT’ON

: u
th'

I:
SECRET



A

ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED TN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949, AS AMENDED, AND POLICY 
DIRECTIVE ISSUED BY THE ACTINO DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

Per Annum Rates and Steps
GRADE

1 1 2 1 3 1 4 1 5 1 6 1 7 1 8 1 9 10
GS- 1 $3,385 $3,500 $3,615 $3,730 $3,845 $3,960 $4,075 i $4,190 $4,305 $4,420
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430! 4,555 4,680 4,805
GS- 3 4.005 4,140 4.275 4.410 4,545 4,680 4,815 4,950 5,025 5,220
GS- 4 4.480 4,630 4,780 4,930 5,080 5,230 5,380 5,530 5,680 5,830
GS- 5 5,000 5,165 5,330 5,495 5,660 5,825 5,990 6,155 6.320 6,485
GS- 6 5,505 5,690 5,875 6,060 6,245 6,430 6,615 6,800 6,935 7,170
GS- 7 6,050 6,250 6.450 6,650 6,850 7,050 7,250 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 7,510 7,730 7,950 8,170 8.390 8,610
GS- 9 7,220 7,465 ■ 7,710 7,955 8,200 8,445 8,690 8.935 9,180 9,425
GS-10 7,900 8,170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 4 0,3 3 0
GS-11. 8,650 8,945 9.240 9,535 9,830 10,125 10,420:10,715 11.01041,305
GS-12 10.250 10,605 10,960 11,315 11,670 12,025 12,380 12,735 13,090 13,445
GS-13 12,075 12,495 12,915 13,335 13,755 14,175 14,595 15,015 15,435 15,855
GS-14 14,170 14,660115,150 15,640 16,130 16,620 17,110! 17,600 18,090 18,580
GS-15 16,460 17,030 17,600 18,170 18,740 19,310 19,880 20.450 21,020 21,590
GS—16
GS-17

18,935
21,445
24,500

19,590
22,195

20,245
22,945

20.900
23,695|

21,555
24,445

22,210 22,865 ■ 23.520 24,175 .........

GS-1S
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eft

•

/»S AND Oct 
*s FOLLOWS#

mrosviDEiA c z

5

L

2

a

8-3

SFRIAL ORtJN FUNDS OR.ST _ CLP NEW
Salary salary

007667 91 400 V 09 12 4 h»H2» S10,970

c*

' NfW MlArY tAff

1. Wal No. J. No^ve J C'K< C5~*e< Nu/rtb^r 4 (WOP Hour*

--
007667 BUSTOSVIDELA C Z 64- 400 V

TYPt ACTION Od> SALA*/ SATf

Otade S*«p lorfTW, Dot* Gro3« St^ Effective Dot* PM IM AOA

GS 12 3 $10,105 10/14/62

f. Rereortiapd AvYheiitwoAoi

/ 
/

/ no excess Iwo?
/

GS 12 4 110,420 10/13/63

IN PAY STATUS AT END OF WAITING PERIOD 
LWOP STATUS AT END OF WAITING PERIOD

CLERKS JNITIAIS AUDITED SY

! CERTIFY^TMAT THB WORK %F THE?80yE NAMED EMPLOYEE IS

OF AN ACCEPTABLE LEVEL OF COMPETENCE,

SIGNATURE!

PAY CHANGE NOTIFICATION

^TE 
%

MO W-li)



Name

* ' 7Q^ A^*D

C=T’"’ 1

old
S^,,L S» WNOS a’-” SALARY

nf* 
g<st Salary

mstos».d«-. c i «««•’ “•00 "' ’’’
S 921*

12 2 « ’*90

3

CoU C<aH» Nv^te; _ * <- -IWOP

Z6Q26&zJ iysipSV.|j2ELA_C Z

G/oda

OlO $AH<Y tATt 

$»*p Sflkiry 1 lo«> (*< 0«e»

_fe4_.4O5_________ V 

Nt* ^AlACY AAlt rtn ACTION

Qj»1 2j 2 $ 9^790; 06/1 I 761
9 t«mari» Av'P^fxotxvA

$o*wy

03-13 »10jJ05j |0/J o/6S

/. NO EXCESS L^OP
/ |N HAY STATUS AT gN. OF WA|T|NG Pe«|O?
/. l^op status at end us waiting period

CLERKS INITIALS audited BY

1$} *01

I CERTIFY That The OP ■flAE aQOVE Named E’iPLOTgr |S 
Op an ACCEPTABLE LEVEL Ur CC«P£TEN-E, <? ] jc

5|OKATyREi

PAY CHANGE NOTIFICATION

OaTF-i
0*5

a.



f

Li—
SECRET 

(Wh«n FM U

NOTIFICATION OF PERSONNEL ACTION

I. MUM Multi

£07667

t. Hint (UlT FIilT IIIOOll)

BUSTOS-VIDELA C Z 
BUSIOSVI DELA C Z

1 MIME 01 riMMSH Ktioa

NAME CHANGE FROM* CHARLOTTE L
« want imi i utimh w tmorntH

ZEHRUNG CORRECTION** 06 ; 12)61 REGULAR

raw
» w » » r» w OKI lU’ll W CHlIOtllll I. CM M OtMi IUM MTWtlH

0. 0MMIMTI0UI lUIUlflM

0 « f 0 TO 0 2235 1000 1000
It Wi»T«S« 0 OttKIM IHTIM

50 USC M03 J

OOP WH 
BRANCH 3 
MEXICO SECTION WASH O.C

ii roiiiM* nut il nwis* 11 <111(1 ltl»i<t OttKvlflON

OPS. OFFICER 0607 0
i«. umifiuim wutomi (ci. wo. mj

GS

i> oaurmoiiii it ini

0136.01

11 51M4 it) Utl

12 2

II HUH 01 IMI

9215
io. iMim .
* BY MARRIAGE ON 18 MARCH 61. „
*» THIS ACTION CORRECTS SF 1150 EFF 12 JUNE 61 ITEM # 2, NAME, WHICH 

READ BUSTOSVIDELA C Z TO READ BUST0S-V1DELA C Z, FOR PAYROLL .
PURPOSE ONLY.

SPACE EKGW TOH EXCLUSIVE USE CP- UEKEOJ-PEItSONNEL
If Ib^.

um i

n. an u^’tu

?l OHKf (00l« n iuuch

a UUU9191 an

n mnuu 
WOE

M -Wi . 25 C> HtfN 76 0*lf Of 4W(

wo

V out OF UI

37

EOD DATA

; 33 K<0liU 
' HO J»C

ii SUn vuui 
IU (U»((

11 51HUTICH 
UH (OOE

H til UtHilMt U JUV. (OMF. mu y (C«( SHE | a Mil. IUT. (ihlif/l/5 /UII/HUl

<«dt

I 1 ■ 1 a rr

WO 0« fA

I I

WG ♦* ft |
’ 1 |

. . .11 j
t. i»o :

j 0
1 » »tt

4! HitiMi COrUNNUf HUKI MU : H U4H ar.! 4J
HOim m A IUH Ut 01U

in Himutt mt. Him UCUIHf so

OLrw’eie Purtaui SECRET

A7UHE OB OrHCT ACTHCmCATlON
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AtS: 1? JUNE 61
SECRET 

(Whon rni^J Ini

NOTIFICATION OF PERSONNEL ACTION OFT .
vmiu mulct 1 >«■! (MSMtlSMHOftiq 

qUSTOSVtOELA C Z
1 umi u riiwntt Miim 

NAME CHANGE FROM* 
CHARLOTTE L. ZEHRUNG

4 IHtCtfVt OMI | 1. CAI|«» tr of HPiomtti

REGULAR
' MO, BA TM 1 -

0$ 13 61{

*. raros^ X
V TO V t TO CT

/. COM CIMTti M. (NilMAllt

1235 1000 1000

0. CM M OlMlt UMI aoINOIIIY

50 use H03 JCf 10 V CT TO CT

t enuuniMU »uiw»tioM

OOP WH 
BRANCH 3 
MEXICO SECTION

10. iocaiim of official sutioa

WASH., OiC.
it nsihos rim •- - — . . - . -------

-------  OPS OFFICER

If POHHM NVMft - —

0607 . „

11 cauta ifavia otuoiiatioii — ________

0. ____ .__
K (IMJIHUhM KHlOUtt (H, W|. •!<.)

GS

Ik OOVNIWUl HUB

0136*01.

11 cuoi ano hit

12 2

If. SAI AIT 01 1AT| .

9215
u uauKS

♦6Y MARRIAGE. 18 MARCH 1961

SPACE BELOW FOB EXCLUSIVE USE Of THE OFFICE Of PERSONNEL

mu (Mi

H Av’lVMt N | 
KW j <t4«

onia coomo rrmn.'v. n 
(Ml rautUAic

sX ' 10 ' 1
1

a &?t smmcj 71 itidii. 34 tHfiliHM $AU H.

5* I <« COM I

1 1
> • Pica

iSTUUi 
(Wt

14 « MHOf Hila- - i H &Alf-y> IU0I ! IT MM CM(I-

■ H Stiutflr : H Ml 
*<Q w.

*0 O» oa. ia •9 • ca

01 1 12 1 29 1 ■ i- 1 1
jJ (CHUnnvUHUUMia# mu; ft
”M |~i«. 9* '*■ j vOp data

race 1 31.& H fUFUfKt ! H MW. <0M? out 37 tow ctaf. 11 nil M«v (ifoir

■MM j 5 . Jf-JX | MO C4 tt
i::1 j 1 ■

MO OA 1«

I ’

» . Hi i case
a . Ao |

HCll / MtAUM IMSUlAWt

Mill Ul OlUFfMUt fit GAU

*0. 1CCIAI SKUttn M

SkiNAtUFE OH OTHER AUTHENTIC A nON

4’. HlVtOUf CliTlU OMI

tv-s< ; 0 • .0 rac«rou»
i > . *0 »1|«1 l« lK«f>CI '
! t . «•?*> t* »t«f:cc < 11 >« 11 mo«>
f a . .Maa ;a i>twice 1 vest hhm »1 mom

u tun 
mi MO FAX 

tUMP
t'AKCOSC

L
uw GiwUt« Frevwu* SECRET



HO EXCESS LWOP

SECRET 
(Wh»n filial lol

Castor

10766? ZEHOUhiS CHARLOTTE Y-20
TTPI ACTIONOLD SALAAT HATT

ADJ.Ual M. Dato Otxto

7 6 9,21! 06/11/6112 1 $ 8,”5! 12/13/Re 1?

Otada i D<*p

Vm •ALARY RATE ____ _

>> j Whi Etto^«to» ^to

I WOP lUura

PAY CHANGE NOTIFICATION

SECRETFwab fan OMGJaM ftavioua 
w t4iao9

IN PAY STATUS AT EN0 OF WAITING PERIOD

IN LWOP STATUS AT ENO OF. WAITING PERIOD

IN WITH THE PROVJSI0ffS-9P P. l. 96-560 ANO OCT MEMO DATED

1 AUCUST L056, SALARY IS ADJUSTED AS FOLLOWS EFFECT IVE 10 JULY I960.

SO 111M/r SERIAL ORSM GR-ST OLD SALARY NEW SALARY

Of ZFHRWG CHARLOTTE 107667 46 13 GS-12 1 5 8,330

/S/ r.M.MrTT 0. ECHOLS
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SECRET
(When Filled In)

NOTIFICATION OF PERSONNEL ACTION
PAS: I1 DEC 1
1.: Serial No.

107667

2. Nome (LcutJlrtuMiddle)

ZEHRWQ CHARLOTTE

3. Dato Of Birth 4. Vet. r/ir 5. Sow 6. CS-tOfc
Mo. 

01
Do.
12

Yr.
2?

Nono-0 
5 Pt-1 

10 Pt-2

Code 
0 F 2

Mo. Da.
08 27

Yr.

5’
7. SCO 8. CSC Rotmt. 9. CSC Or Other Logoi Authority

50 USCA 403 d

10. ApmL AW*dav. 11. ftG LT 12. LCD 1) **M' *7fo
Mo. Do. 
04 02

Yr.
5’

Yot-1 Code 
No -2 |

Mo. Da. Yr. Yot-1 
No-2

Codo Mo. 
08

Da.
27

Yr. Yet • 1
No • 2

Code 
2

PREVIOUS ASSIGNMENT

Station Code14. Organizational Dotlgnatlont Code 15. Location Of Official Station

OOP WH 
BRANCH 111 
MEXICO SECTION 4613 WASH., 0. C.
14.- 20.18.TM

75013
>. £er>or o

1.0. Fl 0521
■ 2 ICode

UUld -4 0
han -6 | c

24. Appropriation Number

8 3500 20

21. Grado ft Stop 22. -Salary Or Rato 23. SD 24. Dato Of Grado 25. PSI Due

11 4 ’ 7750 01 '
Mp. Da. Yr.
04 । 10 । 55

Mp. Do, Yr. 
04 । 06 । 58

GS. O136.5»

ACTION

31. Gr'jcniioilonal Dejlonotlonj

27. Nature Of Action

PROMOTION 30

28. EH. Dato 

Mo. Da. Yr.

12। > 3 । 59

29. Typo Of Emplo/uo

REGULAR

Code

01

30. Separation Data

PRESENT ASSIGNMENT
Cado

00? WH•
BRANCH 1 i I
MEXICO SECTION 4613 • WASH D.C

-2 iCcdo

6 12 OPS CFCR
43. /Appropriation Numberits. Grado # Sop

12 1

39 Salary Or Kato

1 8330

40. SD

DI

41 /Qoto Cl Grade 

Mo. Da. Yr, 

12 113 1 59

42 PSI Duo 

Mo. Da. Yr. 

06 | 11 | 61

35. Pcstuon No.

0607

36. Sorv.

GS

37.

0235 1000 1000

75013
Occup. Series

0136.01

1150 SECRET (4)
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I

SECRET 
(WHEN HUED DO

rots

1. IBP SfAIAl NO. 9 SAM 0. AMIONEO ORGAN. 4 FUNO* 1 ALLOTNCXr

107667 ZEHPU1G CHARLOTTE DDP/WH V-2J

S, OLD SALARY RATS 7. NEW SALARY RATE

OBADt 9119 ‘ MMM
LAST VFtCtirt PATt

PHAM tfcr MURT trrccTivt oau

so M _ TS. BO OA v«
GS 11 3 3 74510 04 06 ba GS 1 1 4 » 7,750 lu 04 59

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER .
*. CMfCS GM Q M IF4AM AVOW Q CACAM IWO*
I* ticrt* l?gp. cntcs follovim:

Q is pa* mrss a* m w w«rrms pww
Fl is4.*o* wrafra ar »« «* vsrtFes rtwtss

». MUMBU or MU00 LWO*

W. INITIALS 99 CLtM 

' /

II. AUOITK0 tr

TO BE COMPLETED BY THE OFFICE OF PERSONNEL
tL TfM OF ACTION

[3 FX«z □ AAI. O MFAMVTBMr

IS. BKMAM0' .

U. AuiMuniMiwa O O A IP

.; . . 1 ■

PAY CHANGE NOTIFICATION------
CCA ettvttrt rwmt coition 

nrmcu MH AND 540b. SECRET OFFICIAL PERSONNEL FOLDER ’“

rN Lfr.| ^,r Fr : .
' - THIS NOTIFTCAr/ON .

-To RESLOttTKG REsl'L
from *-20-250

TING

^4vr
0<-D SLOT

SLOT DA TP

rMAoLnrTr nr
0521 321 04/?g/g<j



ert^Y

1?

19r.n AUTHORIZED dy p
t. 85 - ^62 AMD DC!

di^ctIvd
,\PY AS OF 15 J'J’' 1958 .wusno « crLL"es

name

ZEHRUNG CHARLOTTE
107667

S

GRADE-STEP
OLD SALARY

nEW SALARY

6S-H-’
$ 6*820

s 7*510

E c R E T

r

1 az&bj.

GORDON 5. 
OIRECTOR ne

SECRET
(WT??'*; -x> “n

personnel

OLD SALARY RATE

NO J ? NAME i ASSIGNED CR^AN. 4 FUND*' rr ALLufMENT

1 /fhOIIMC
fHAQI HTTP ......OQP Z/H Vnr?n.

STEP SALARY

NEW SALARY RATH
KFCEfTIVS DATC

3.

GRADt ' $w. ' SAL AAV
LAST EFFECTIVE IMT8

SO. BA. TO

GS 11 2 s 6»6n*5 to 07 56

grade

65 11 3 5 6tR2O
TO b£ COMPLETED SY THE OFFICE OF COMPTROLLER

SC. 9A.

9. CHECK ONE AO MClH IWO*

IF EXCESS LEAVE LW3P.CHECK FOLLOWING:

□ -

04 06 58

9. WUMCE* GF HOURS LWOP

to. INITIALS OF CLERK AUDITED OY

_ _ - -

TO BE COMPLETED BY THE OFFICE OF PERSONNEL
REMARKSPflOJEtTEO SALARY SATE AND EFFECTIVE DATE

GRADE' STEP SALARY - HO YR

14. AUTHENTICATION
c

?I5j; pJ <x> .£a;—

a eso egs
%o 8

o 3 0fl n a

8 9% §°% °8°
$ 5,5 »

PERIODIC STEP INCTtEASE - AUTHENTICATION

“i 540b SECRET PCmOHNEL F0U>^ m



SECRET
(Whon Tilled In) ' 4

o NOTIFICATION OF PERSONNEL ACTION
MCM 3 APRIL 58
1. Serial No.

1 07667

2, Name (La>t«Fint*Middle) '

ZE^UNG CHARLOTTE

3. Date Of Birth 4. Vet. Pref. 5. Sox 6. CS - ECO
Ma. 

01
Da.
12

Yr.
29

Nono-0
5 Pt-1

10 Pt-2

Coda 

0 F 2
Mo.
08

Da.
27

Yr
5’

7. SCO B. CSC Retmt 9. CSC Or-Other Logoi Authority

50 USCA 403 J

10. Apmt. AHidav. 11. FLGLI 12. LCD 13- cRee^&e~
Ma.

0

Da. 

02

Yr.
I’

Ym-1 
No-S

Cado
1

Mo. Da. Yr. Yo.1
No-2

Coda Mo. 
08

Da.
27

Yr.
5’

Ye« -1 
No-2

Code
2

PREVIOUS ASSIGNMENT

14. Organizational Derignatront

OOP UH 
BRANCH 111 
MEXICO SECTION

Code

4613

15. Location Qi Official Station

WASH DC

Station Code

75013

16. Dept. • Hold . 17. Portion Tide- '

REPORTS OFF

18. Petition No.

0072.01

19. Sorv.

GS

20. Occup. Ser<es

Q132.U
Dept - 2
USIld- 4
Frgn - 6

Code 
2

21. Grado a Stop

112

22. Salary Or Rate

* 6605

23. SO

D1

24, Date Of Grade 25. PSI Duo 26. Appropriation Number

8 3500 20 ’
Mo. Da. Yr. 
oi no 155

Mo. Da. Yr. 
o¥ f 06 । 58

ACTION

27, Nature Of Action

REASSIGNMENT

Code

56

28. Elf. Dato 29. Type Of Employee

REGULAR

Code

01

30. Separation Data

Mo. Da. Yr.

04| 031 58

PRESENT ASSIGNMENT
31. Organizational Derigoauoni

DDP WH
i 8f<ANLH 11 I
iMEXL£flL.5ECIi£ti_.
33. D<v.t - Fi«M 134. h

Dod*- • 2- "TCode 
USHd - 4 
frgn • 6 I 2 ■ 

38 Grado 4 Step
f X).

ution iirlo

Fl
I9, Safar/ Or Rato 140. SD

JJ—2__
4^. Qomaiks

QI

Code

4613

32. Location Of Official Station

WASH.. D. C.

Station Cede

■
75013

35. Position No. _

0521

36. Sorv. 37. Occup. Sonet

GS OI36.5I
41. Dato Of Grado 

Mo. Da. Yr.

0!1 I .10 ! 55

42. PSI Due___ •___ 43. Appropriation Number 

Mo. Do. Yr.

o4 1 06 1 58 8 3500 20

«M NO 4 < CQ 
Mri 57 1 13W, / , ■SECRET
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. SECRET
(When Filled In) p /.

NOTIFICATION OF PERSONNEL ACTION

©

WL
1. Serial No.

107667

2. Nana (Lart-Fint’Middle)

ZEHRUNG CHARLOTTE

3. Date Of Birth. 4. Vol. M. 5. Sex 6. «-EOB

Mo. 

01
Da.
12

Yr.

29

NoneO 
5 Pt-1 

10 Pt-2

Code 

0 F 2
Mo.
08

Da.

27

Yr. 
51

i. SO)........... 8. CSC Rutmt 9. CSC Or Other Legal Authority

50 usca Hot j

10. A|pmt. AHidav. 11. TEGU 12. LCD 13. swre.
Mo. 
OH

Da. 
02

Yr.

5’
Y«-1 
No -2

Cod.

1

Mo. Da. Yr. Yot-1 
No-2

Code Mo.
08

Da.
2?

Yr. Yot-1 ICode
N°-» IS

PREVIOUS ASSIGNMENT

14. Organisational Detlgnalloni

OOP WH
BRANCH 11
ARGENTINA SECTION -

Code 15. Location & Official Station

WASH D C

Station Code

1

16. Dept. ♦ Field 
Dept • 2 Code
USfid • 4 2
Frgn • 6

17. Position Title

REPORTS OFFICER

18. Petition No. 19, Serv.

Go .

20. Occup. Soriot

----------O132.44

21. Grade ® Step

11 2 ’

22. Salary Or Rato 23. $D

* 6605 DI

24. Date Of Grado 
Mo. Da. Yr. • 

' 1 1

25. PSI Duo 
Mo. Do. Yr.

I I

26. Appropriation Number

8 3500 20

C<

ACTION
27. Nature Of Action .

REASSIGNMENT

Code

56

28. Elf. Polo_______  

Mo. Da.. Yr.

12 |01 |57

29. Type Of Employee

REGULAR .

Codo

01

30. Separation Dato

PRESENT ASSIGNMENT
3t. OrU'.inirntionol DotlyrKluont

OOP WH . '

BRANCH 111
MEXICO SECTION

Code

4613

Lucolion Of OIUHI S

WASH 0 C 75013
33. Dept ^Fiel3 34. Position Title

REPORTS OFF

35. Paduan No.

0072.01

36 Serv.

GS

•37. Occup. Sones

0132.44
Dopi - 2
USfId • 4
Fran • 6

Code

2 '

38. Grade 8 Step

11 2

39. Salary Or Rate

* 6605

40. SO

01

41. Dota Of Grado 

Ma. Da. Yr.
04 HO l^

42. PSI Due______  

Mo. Da. Yr
04 |06 158

43. Appropriation Number

8 3500 20
44. Remark*

I Gv

1150 SWET
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SECREi
CLASSIFICATION -4

SECTION A_______

I. KMPLOYCC NUMBtR

007667■

FITNESS REPORT 

____________________ GENERAL INFORMATION 
1. NAMS flart. flrtt, middle/" oatior ■irtwI*. an Ja. oraoiI*. (O 

■ F 1 GS-13 D|12 Jan 29Bustos-Videla, Charlode Z.
Tr OFFICIAL POSITION TlTLS* OFF-DIV/BR OF AMtONMSNT t. CURRSNT STATION

.; Operations Officer | DDQ/WH/1
11. TYFS OF AFFOmTMCNT

CAR HR RUtWVI CONTRACT
OTMCRU^nJ

HMRORARY ANNUAL

U. TYFg OF RSFORY

IS. ASFONTINO PSRlOO (/WR-fO-J

3MX)tX 1 August 1972 - .30 April 19
14, OATS RtPORT OUS IN O.K
3

RCAMlGN* 
MKNT

•PCCIAL

SECTION B QUALIFICATIONS UPDATE
If QUALIFICATIONS UPDATE FORM IS BEING SU&MITTFO WITH CHANGES. ANO IS ATTACHED TO TMt it PORT, PLACE THE 
WORD "W IN THE BOX TO TNI RIGHT. IF NO CHANGES AM REQUIRED. PLACE THE WORD *W IN THE BOX AT RIGHT.

SECTION C 

U—UniatliloHory

M—Marginal

P—Proficient

O—OutHonding

______________________ PERFORMANCEEVALUATIQN_________________________ ■________________ I
P*rformanc* It unacceptable A rating In thi* category raqvle** kwmedMt* and po*«H»* remedial action Th* nature of th* action I 
could rang* from cpunwllng, fa further training, to placing an probotioA, to roawlgnmont or to topotoHon. D*w»»b* action lah*n I 
or propotod In Socflon D. I

Forformanc* It deflclunt In tom* a»p*ch. Th* toatont for atdgnlng thl* rating ihooM bo »»at*d in Section 0 and remedial action* I 

taken or recommended" thouM br^d«»cHh*d.~ ------- ----- - ----------. ____ ______ I

Performance It tattifaciory. D**b«d reiuhi ar* being p'odvcod in th* manner o*p*cf*d. I
Performance It charqcterlxed by •«c«ptlonal proficiency. I

Performance It *o *«c*ptlonal In relation Io requirement* of th* woik and In comperiton to th* petformanc* cf other* doing similar I 
work ok to warrant tpecla! recognition. ' I

SPECIHC DUTIES - ■ " I

list up to «tn of th* mod Important'«p*cHk dull** performed during th* rating period. In**#t rating l*W*» whkh b**t dewrlbe* th* manner la which employ** 
p*rfarm« EACH tpeclllc duty. Con»M*r ONLY elf*<llv*n*it In perfornranc* of that duty. All *mpN)**« with wparulrory r**pon»<bilitl*» MUST b* rated on 
their ability Io »up«rvl*o (Indkof* numb*r of *mp/oy**« «up*ryh*d).

OPSCIFIC DUTY NO. 1 • ;

Functions as Chief of the WH/l/SA and Cuba Section, supervising
one case officer, one IA and one secretary,

RATING 
LCTTKR

s
Analyzes all traffic pertaining to Branch and Station SA and Cuban

&PECJFIC DUTY NO. 0

Operations, performs all operational support, project actions, corres
pondence, coordination, memoranda and file maintenance, h : ~ ' O

opdcipie duty no. a d - *

Prepares studies, file analyses and special reports such as budget 
and program call and correspondence with the White House,

RATING | 
tansR 1

o

specific uutv no. a , • _ RATING 1
LKTT5R I

RATING
LKFTSR

SPECIFIC DUTY NO. 0
LUTTKR

OVERALL PERFORMANCE IN CURRENT POSITION AATiNO-j

Toh* fat* account ovarythl^g about th* sraptayea which infiu«nc*i hit •He*t.rvni*u in 
^odvc<l»»ry, conduct «■» jvb, €oop*rai««*n»t», p«<t>r«^t perianal r»aH or Aobin. sad 
ot onplay**'* ovwroll pertarmcHuu dur»e«j ih* rating period, piac* th* facer m th* r^ 
ra»*l/ reflect* hi* 1***$**/ p*rlor«cn<*.

hi» pce.’t*.—' sa p*.-t<wwane* »p*ciAe
p>>nkw!ar !-ee *o-t*^*i Be*eJ on you/ k^owkdg* 
•.nj bcu th* k*or«3t*r>t whicft e£tv-

LSTT&M 1

s

Ferm rr OAKXKf MrvtOUS 
a-H WlTKHtl

CLASSIFICATION

SECRET ex yAPCst
055272

ai
w

aw
Bi

im
w

w



SECTION 0
CLASSIFICATION 

narrative comments_________________________  
<vff«ni potWon keeping In p»oo«» pe«tpec*i*e then telcH©*»hlp to o*e*Wi pe*fecmoACO Store

luggeiflont mod* fix improvement of work poWormo«t<«. Ol»e retommendotlont lot Commeel on foreign longwoge if serviced foe .
tvrrenf petition. Amplify of eapioln given In Section C for "Wining letyre peripnnol ocf*o«i of of

•aHe.ipoce It needed to ccmpUto'Section 0, trHocAo *epo'ato M>»e» vl pope*. * -

... In the 8 months during which she was under my supervision, Mrs. Bustos has 
performed in that same hard-working, highly-productive style which has become 
her trademark over the years. She understands the intelligence process from 
start to finish and is personally experienced with each step along the way, save the 
agent handling aspects. She excels in each phase of the work.

As chief of the Branch SA and Cuban activities section,- she has once again 
demonstrated her mastery over her assigned duties. She is a sound, dependable, 
yet Imaginative and energetic operations officer, whose performance leaves little 
to^be desired. While, she had had little previous supervisory experience, , she has 
in this assignment demonstrated exemplary supervisory ability. Notwithstanding 
her drive, tenacity and attention to detail, she is a popular co-worker, is receptive 
to guidance and is sensitive to, and responsive to the needs of her subordinates.

In her performance of specif 1c duty No. 2, she has brought to bear upon her 
dally duties her broad experience, high intclHgence and good operational sense, 
functioning with practically no need of close supervision. It is comforting to 
know that an assignment given to this employee is always done promptly, pro
fessionally and cheerfully. •

Her adaptability was demonstrated in her specific duty No. 3. Despite the 
press of normal dally activity, she was often called upon to produce "crash"

SECTION E CERTIFICATION AND COMMENTS 
BY EMPLOYEE*

(continued)

I CERTIFY THAT I HAVE SEEM IFCTIONS A. B, C AND 0 OF THIS REPORT
DATE

__ <£ ----- _________________ L-LcfLiZlZcj. i................
2. BY SUPERVISOR
MONTHS FMFLOYFC HAS De£N [ IF THIO RAPOAT HAO NOT 0£EN SHOWN TO 6MPLOYRC. OlV« EXPLANATION 
UNDER MY flUFKNVISION - ' ' - -

8 ' '
DATE official riTLB of aupffRvtaow

21 May 1973
2
COMM8NT0 OF Ng VI CW I NJ OFFICIAL

'_J DC/WH/l
BY REVIEWING OFFICIAL

Ravmond J. Swider

The rater has written an accurate and thorough evaluation
of Mrs. Bustos. I concur without reservation in the ratings provided subject, 
She is an exceptional officer. Her ability to perform a variety of assignments 
in Headquarters and the Field has measured up to an outstanding record. Her 
work with subordinates clearly Indicate she is a good supervisor. Mrs, Bustos 
performs all facets of her work in an exemplary manner and in my judgement 
rates in the upper percentile in the A Category.

7,

l ^;ay1973 C/WH/1 Murray



Narrative Comments (continued): (Charlotte Z. Bustos-Videla)

papers for the Branch because of her innate talents and 
established reliability. She never failed to Impress her super
visor with her production, writing ability and energy. Her. overall 
performance is clearly in excess of her grade level. .

In terms of true cost and security-consciousness, she must also 
be considered very strong because she has a positive and aggressive 
attitude towards these subjects. It is with deep regret that the 
Branch parts with this employee who now moves up to the Division 
front office staff.
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C-O-N-F-l-D-£-N-T*l*A-l

Covert Action Operations Seminar Ho, 2-73 

hours, full timo

Participant : 8u$tos-Videla» Charlotte

Year of Birth: 1929

Grade : GS-13

£00 Date : 08/51

Office : ""

Service DesI gnat ion: ®

No. of Students :

COURSE OBJECTIVES. CONTENT ANO METHODS

The objective of the Seminar Is to give the participant a familiarization 
with the major fields of covert action. These are viewed as:

The Seminar includes a discussion of the "political winl" and 
cn anatytica I IoA at the politico! personality.

The technique of Instruction is one of talks by Operations Officers 
experienced in various specific kinds cfbpc'fat’ibn,’fblTowed by questions 

and discussion. Participants are encouraged and exserted to ask questions 

and engage in the discussions, drawing upon and relating their experience 

to that under discussion. One cf the important values to be gained from 

the Seminar is this exchange of experience.

ACHIEVEMENT RECORD

This is a certificate of attendance. No further assessment of individual 

capacity or performance is made in this course.

FOR THE 01 RECTOR CF TRAINING:

Chief Instructor
Date

C-O’N-F-I-O-c-H-T*I-A-L



TRAINING REP.ORT

Midcareer Course No. 34

Student : Bustos-Videla, Charlotte Date : 11/5-12/22/72

Year of Birth: 1929 Office : WH/1

Grade : 13 Service Designation: D

No. of Students : 30

COURSE OBJECTIVES — CONTENT AND METHODS

Tho Midcareer Course is designed to enable potential executive 
officers to develop and widen their understanding of management ’
practices, of the Agency and the Intelligence Community, and of the 
Government's involvement in international affairs.

The Course consists of three major segments of varying lengths. 
The topics covered through lectures, seminars, group discussions 
and field trips are: '

1. Effective managerial behavior as derived through study 
of tuc a rial Grid.

2. The functions, relationships and problems of various 
Agency components and of members of-the Intelligence 
Community. ’

3. Selected elements of national power and current develop
ments in key international affairs.'

ACHIEVEMENT RECORD

No evaluation of the student is made during the Course, and no 
final grade is given upon course completion.

EOR THE DIRECTOR OF TRAINING:

/ 7 John C. Mdriit Date 
vMidcarcer Course Chairman 

Classified by: 17-1626 '
EX-2, APDCI. CONFIDENTIAL
WSISM
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SECRET

FITNESS REPORT
employee tibial NuMtea 1

00T667 J
SECTION A GENERAL ___ , J

BuAtoH-Videla, Charlotte Z.
i 4. O* re OF 0IPTH 

12 Jan 29 F
4. QRAD* | ». JU 1

gs-13 Id I

t. Srffi'JAl. *O»iriON TITLE '

Operations Officer
7. OFF/0IV/0W OF 4|»ICHM«NT

DDP/WH/1
• . CURRENT STATION I

Mexico City . 1
♦- s*ft/ <*J f IFO oFAPPOINTMENT ' to. <<> ttpi op osponr 1

XX «*■•»*• | |rs#««vb. .J |tim*or*«y • j tNIfiAL XX JrKASSIGNMKnT »UP«IWI»ORj
{ARE »fl'«’BO*IIION*L (J»« MefrwcEtan* •>♦<«!<* C) X |Rt AMiRNMtNT EMPLOYEE 1

PP»C tAl. <*P»e»Tr>z ’ * J ePactAL (ip*eilr)i ■ |

rr. S>’« «tPo«T oui ih d.r. If. lit PORTING Ptmoo la-J * 1
1 January " 31 July 1972 “L |

SECTION S PERFORMANCE EVALUATION 1
U*4ra»pt«^a«tory Ptrfo/moRee H v*4e««0obk. A rafmg <a fhi> ca*«ga*y «nm«d*at« o*d patitiva remade action. Tho aotwe of Ac action 1

" ' «mM rango from coMRccImg. to fwtWf homiAg, Io pJacmg prabotioA, to ^•ocwgnAMM of Io Mporahpo. Dcccfibc ochoR taico 1
• of propowd in Section C I

M PcrformoRM « dcfietcat to mm ocpacti, TKc rooMOc fa Ah rating tbovld be fMod arScction C and remedial ochom 1
~ " Men or recommended thoold be described. ’ 1

R^raCciaaO • Performance iviotitfoctory. Detired'rewtirare b«mg pradaccd-r* manner capcctod. ~ - -- - ------- - - 1-

P«rformar»ee M choroetorncd by txapfraoal proficiency. 1

C-^AAandmj Performance it to ttctpHona, in relation to rcquircmcott of tin work and in competitor to fbc performance of afhert doing timifa I
' work at to warrant tpectol recognition.' . ]

SPECIFIC DUTIES j

L*cP sfp <o »U of itio meet Important cpociflc duties performed during th* rating period. Insert feting letter which bed describee the 1 
nwiM'wter <o which employee performs EACH specific duty. Cdntfdor OHL.Y effectiveness in performance of that duty. All employees 1 

supervisory rweponsiblllfies MUST.be rated on their ability to swporvrso (indicate numbit vf tmploHtt dupetvit*!}, 1

1>S<C:.JC OUTT HO. 1 '

Prepares operational target stud 
assists in the planning of operations

Screen:; all agent and technical 
tarseis for operational and positive 
retrievable form. ----- - - -

les on PBRUMEN officials and 
against those targets.

RATING I 
LST TSP I

0

reports dealing with PHHl'MKN 
information and puts in

I
i.e r ,rn | 

s

.p'»c pvifeo. J. . - . . •

Assists Caso Officers in preparation of operational reports 
07 doing all basic research such as tracing and file reviews and 
yre-sents the results in exploitable form.

RAJ 1
us i rc«i | 

0 1

•L«Fl£C*''’’K 4>‘jTr HO. 4 - - - - ‘

Prepares draft intelligence reports from raw agent reports, 
t^chxical operations and defector debriefings.

RATlNfl | 
letter I

0

C i*-s< >">T * *40. e . - -

OOA/DT&O Project Officer '
RATING | 
kCTTSR 1 

s 1

1«»8.C-**■>< T NO. •

^anaKcment of the PBHUMHN section files. tooct

RA TtNn 1 
v a r res 1

s I

OVERALL PESPORMahCE IN OJRHEHT POSITION ___ _______ ___ |

9-»oryT4Unu cbovF fti=o ^w^loyee wMch tnDuaacoA hi

SECRET
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. SECRET
. ( ■ F » a. , , t I,J tn)

SECTION C , NARRATIVE COMMENTS

Indicolo •tgRiltcowf tfr***gths ar in Current poaitton keeping in proper perspective their rolot^n ch s»
ovorntl performance* State suggestion* »o^e for improvement of work performance. Give r»co<rmon<ft*‘on» for training. termer? 
on foreign language competence, if required fo# current petition. Amplify or explain rating* given In Section B toprovide bew 
ba*t* for determining future personnel oetteww. Manner of performance of managerial o» tupervleory dytie» ond coat consciousness 
lQ_fhe-MW of personnel woce. e-gytprnert ora fyndt. mu*> be commentoJ pr^ it oppTicOMe. if astro space •• wdod to camplentT^

ott.ch « ..poo,. ot pop„. Jn reviewing my previous fitness report and 
those of my predecessors, on this fine officer., I find myself hard put 
not to repeat what has been said.so often before. She has been the back
bone of this section and of those where she has worked previously. Her 
work has always shown excellent Judgement and ingenuity. A self-starter 
with tremendous drive and discipline, the amount of work she has produced 
has be.eh prodigious. ._An_excellent team worker, sho has never shirked she i
as so often happens - she is asked to take on additional work or work on 
a matter outside of her regular field. While forceful, she is diplomatic 
and tactful and is able to present suggestions and criticisms in a plea
sant manner. She is one of the most dedicated persons I have met in the 
Organization, and exceptionally dependable. While, as awoman and a 
Specialist, she has had little opportunity to handle agents she has done 
very well with those we have given her to handle. She has showed great 
ability in the training of two transcribers and In the debriefing Of two 
female agents and their husbands. This is in large part due to her in
depth-knowledge of~ the targets this section'll working onT The past few ‘ 
months have ..been difficulty requiring the complete reorganization of this 
Section and the termination of the majority of our assetsi Under this 
stress, she has performed in her usual outstanding xmanner. Perhaps, 
even a little better. Her handling of a great deal of file work has been 
excellent, probably in part because she was the one who set it up and has 
maintained it in its present very good state. (continued)
SECTION D——————CERTIFICATION AND COMMENTS’
I. ' ar EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A. B, ANO C OF THIS REPORT

DATE

7 Aug .1972
SU

BEEN . ? ▼ MlS BE POUT HAS * CT RE EN SHOWN tc EMBl.OYFe. »ive 'LANA TION

7 August 1972
J.

COMMENTS OF KE VIE NO 0? FICKL

Operations Officer 
wTr e’vi e wincTof ficTal

/s/ John M, Burke

Without any hesitation I concur with the outstanding ratings 
above. Subject is now up for rotation and we will miss her 
immensely. For years she has dedicated her entire time to her job 
which she has done so well. She has been creative, thorough and

Althoughaccurate. 
station,

has not had supervisory experience, at this
sho has performed in a manner which clearly reflects that

sho would have no problem with supervising. A truly outstanding 
employee with growth potential. .

one

7 Aug 1972 DCOS

’EQ F« 1T<O NAME J-JM
7s/ George A. Fill

SECRET



SECRET n
(CONTINUED) '

SECTION C NARRATIVE COMMENTS

The one criticism of this Officer's work that I and others 
have made in the past still stands. She tries to do.everything 
and somethings in this business just don't deserve the attention 
she gives them. . .

I have no personal knowledge of her supervisor abilities, 
but believe she is a natural leader.



SECRET
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FITNESS REPORT
omfloyckserial NuMorn

007667

SECTION A ■ GENERAL
1. N*M< HwU * (Ft»»U

Bustos-Videla, Charlotte Z.
i.
12 Jan 29

J.OKX 
F

4. 0WAQ8

GS-13
.9. 90 

D
•• O>FICI*L *OHTION TITLi 

Operations Officer
T. OPP/DIV/a* OF AMIOMMRNT 
DDP/WH/1

• . CURRENT STATION 

Mexico City
•• CHIC* (*> TVF» OF 4PPOiMTM«NT - to. CM«CH *■! TVFC OF Of FOOT •

- X iC*'',l* j |*IH"V« | | fEM*GR*«*
1N1T4AL RMt|l«NM»NT SURRRViaOR

1 C*«H»«>»»OVIIIONAL (Jee tnttrwfiann •£•«<»* C) XX AHHUAU RIAISIONMlNT KMPLOYIS

■ | • RtCIAk <9a»elfr» SPICIAU (Jpeclfo)r ' .

H.tXATR RSFORT OUC IN O.F. It. naronTiNO I»caiod (From*. le-> 

January 1971 - December 1971
SECTION B PERFORMANCE EVALUATION

IMlRaaNifoatary FirfenvBoact ir-tmocceptaMa. A ratag ia category Mqirnti immadiota end potittva rtmadtol ochoa. The notata ©4 fa« action 
‘ coald foajc from eauRMliog. to farther tramaIo ptocmg m pfoboHoh. to rcotMjRmcof or to Mporotioo. Docriba mHor total ,
. or propowd »< Setfien C .

M-Mwgioal Pvfor'noeee >i ^tfitunf in tome at^acta. TV* ncwrom fat awijniZg this toting should be staled in SecHca C end remedial deuton*
' taken or reeommended should be described.

P-ProAcient Pvrformonc* i» »W«lofy. Desired retufa am beiag produced in the manner eapeeted.

S-Strong Performance Ie eha/aeteriMd by etcepfcnol B*oA<*«ney.

O-OuMatxfaig Ptrfoemonee U so cicepKonal i« retattan to le^ncmeal* al the work emd m eamporrtae fa 0m performance al other* doing wmitaf
work a* to warrant special recogtattak . ' . -

SPECIFIC DUTIES
List up ta ale of ibo most important ^pacific dufiot peefafewd during the rating period. Inport rating latter which boat deecriboe the 
monnor fa which employee porfoemc EACH specific dwty> Considor ONLY oHoctlvenoe* in performance of that duty. All omployoos 

with Supervisory reiponaibHliio* MUST bo rated on their ability to supervise (fadfear* number of omployeoo euperWaeO.

SPECIFIC 0UTT-NO. •

Prepares operational target studies on PBRUMEN officials and 
assists In the planning of opei'ations against these targets.

A ATINO 
LSTTKR

0

T^rC’FTC DU’T hO. i

_ Screens ai l raw repor ts ^dealing wi ch PBRUMEN__targc is for . _ .
operational and jiositivo intelligence.

RATING
LM T JkH

s

APKClPlC OUTY SO. J

Conducts-, name checks, filo reviews, prepares finished memos, 
cables, and dispatches. Assists Caso Officers in preparation 
ot operational reports. .

AATUi-G 
Lg f re*

o

iPfOPtC OUT* NO. 4

Prepares draft intelligence reports from raw agent reports, 
technical operations and defector debriefings.

RATING 
LSTija

0

Handles miscollaheous special projects for the Station: screening 
and routing to all sections daily audio take; operational report- 
1 an‘* project responsxbility tor QOA/D&TO project.

s

OVERALL PERFORMANCE IN CURrTenT PO&TIOjK
BA YtAKi

TT8R

s

irsio O7®#>*bl*sg ciiv) the G^iployaw which !n“Su«VK«» hi* •W-e,*ti tn hit cu<*^ tuch OS

^er«A^r.^o o4 **co5ueHv*5y, twdv?* ** teopws:i»»ttf if, ^efHrwsil trait* c? K^ilft, ®*vd
P^vOa**-** et hoi ♦•♦a. &0»*J c:» si wctsivyq*'* .»«*«! J lorwrcmca during ths rcting parfod,
p-tr^a tha J-cir-w -i? >^'a r«*u>3 b<» a treading tj »K» gtaowmiw *h»ch Mtl o^cuiataiy ►♦jive?* levs! al

* «e« 4^ SECRET



SECRET
SECTION C_________________________________ NARRATIVE COMMENTS______________________________________________ ______

Ia3l<at» .ignlflconl ttrvnglha of w»oknv««»i J«moa**rotod tn cvftyi.1 petition hooping Io proper perspective Hielr relofienohlp to 

oreroll perlormonce. Stole ouggeollono mode for Imprpeoment of noth perlormonre, Give recoovnendotton* for trofnlng. Comment 
on foreign longvoge competence. If required for current pos.tion. Amplify or o.plain rating* given In Section B to provide betf 
L«sle for determining future personnel action. Monnet of performonce ef monoqerlol or supervisory duties ond_cost conscieysnest 

,-Ct.lhe_Uf^jt£p.t!L.LgMyl^ipoce, gtlulomenf end funds, mysf be ceorriytrt j on, If oppIl<oVle. II estro space is needed to complete 
Section C, attach a separate shoot of paper. « 77 13 ’ ’ *

This supervisor has’■worked with a variety of Intelligence 
Assistants. Many, were good, but none compared with this Subject. 
She. is the most thorough Bnd^^a&tewt working IA I have met. Her 
capacity for hard work and long hours Is prodigious. Her knowledge 
of operational matters Is equal to that of most case officers. She 
has an operationally creative mind and has-jnade many excellent, 
suggestions for the improvement of tho section’s work. Additionally, 
her command of the Spanish language enhances all of tho above abilities. 
This officer has found hor very pleasant to work with. She has a 
unique ability to make constructive criticism in a tactful manner.

If this Subject has a weakness, it was pointed out by the reviewing 
officer in the last fitness report when ho said, "in hor voracious 
appetite for all kinds of facts (she) can at times put undue emphasis 
on them, Including factual minutiae as against equally important but 
more elusive subjective factors. •

Because of hor outstanding performance and abilities tho Subject 
will bo given some activity handling agent personnel, during the 
forthcoming year.

The Subject’s continued fine performance sinco her last promotion 
merits special consideration by the Promotion Board.

SECTION D CERTIFICATION AND COMMENTS

BY EMPLOYEE
TnriFY THAT I NAV? SFFN WCTlCNS A, 8, AND C OF TNK FFOO^r

2.
9 Docembor 1971 /s/ Char lotto Z. Bustos~Vldela 

0Y SUetRViSOH
UMO<R MY

PA T£ ri riK Of 3uPt,«viSjf^** 7 TYPCO OR PRINTED NAM& ANO «MNMV»C
I A -

9 December 1971 Ops Officer j /s/ John M. Burke
3. __________________________ dTrEVIEWING OFFICIAL"^ ................. ........................
COMMENTS GF REVIEWING OFFICIAL ’

I concur with the above ratings and comments. Subject performs ail 
the tasks outlined above in a very professional and methodical manner. 
One does not even sense that the work is going on until tho finished 
product is produced. It is-always excellent. Wo count heavily on hei* 
thoughts and ideas in all operational studies and considerations. She 
is ops oriented and has an excellent bank of information to call on 
when necessary. She is pleasant and has the respect of her co-workers 
as well as her supervisors. Her abilities arc varied and she can be 
counted on to perform extremely well regardless of assignment or target 
We will be losing this fine officer soon and wo will be hard put to 
find someone who will bo able to replace her.

u * T t ToffTc/au T II L« PM IN f£» NAMS ANO MON A T IP* t

9 December 1971 ■ Deputy Chief of Stationi /s/ George A. Fill

SECRET
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IAm till'd In)

FITNESS REPORT '
EMPIOHE SERIAL NUMRRR I

007667 1

SECTION A GENERAL I
’• N‘“W», CiiAHliJW* Z. a. cats of sirtm a. sex

12 Jan.29 F
4. OHADS 80 1

GS-13 D |
•. OFFICIAL FOtlTIOR TITLR

Operation* Officer ,
a. OFF/QUWZgR OF AMiqNMFNT

DDP/WBr 1
S. CURRINT STATION 1

Mexico City |
•. Cmccr (x) ryaa of apfointhrnt . «®. cmkcx i») rm of riport ' |

X CARSKS | | | TXMRORARV initial RUISIONMENT SUPSRVISOnl

C arc *m*pro v i*ion a l (fee RieemoNone • lectio* C) annual ■ RIAMIQNUINT SM»LOV8B 1

•RCCIAL (tftlty)l SPKCIAL fjpoc/fyh I

OATC R1RORT OUS IN O.P. '

■ ■ ’

tt. RR PORTINQ FRRIOO fFram* t*M 1
1 January - 31 December 1970 |

SECTION 8 PERFORMANCE EVALUATION 1
- IMJesaHrfoefory Performance is unacceptable. A rating in this cetsgory require* immediate and positive remedial oct ton. Th^ nature of the action 1 

could range from ceunMlmg( to further training, to plating oe probafroa. to reassignment or to Mporatio*. Describe action taken 1 
or proposed in Section G i 1

^“h4argli»al - Performance is deficient in lease aspects. The reasons for assigning this rating should be stated in Section C and remedial actions 1

* ~ token or recommended should be described. . I
R-^roflcient Performon«e.is satisfactory. Desired results ere being produced tn the manner op»cf»d. I

^Strong Performance Ie characterised by exceptional proficiency. I
O^Ouhfondlnfl Performance is so exceptional in relation to requirements of th* work and in comparison to the performance of others doing similar 1

- work os to warrant special recognition, . 1
. . SPECIFIC DUTIES _________ ._______________________  |

List up Io *i» of Iho moil Important specific dvtie* performed during tho rating period. Inter* rating loiter which host describe* the 
manner In which employee perform* CACH specific duty. Consider ONLY eWectivone** In performance of that duty, Al! employee* 
with supervisory responsibilities MUST be rated on iheir ability to supervise (indicate number ui employee* oupe/vlsedJ.

specific out. ho. । prepares opovatioria?l target studios on PBRUMEN 
officials of interest and helps in the preparation of operational 
planning re target personnel.

rating I
LETTER 1

0

J r h r if »< uuii ho /

Screens the raw reports from technical operations and agents for 
operationally usofu1 information.

N A ’ • ‘J J ] 
i. L 1 1 th |

0

.PKciric out, no.i pr0vidos operntionul..and administrative support for 
station PBRUMEN activities. This includes name chocks, file 
reviews, preparation of memos, cables and dispatches, and helps in

_ tho-P Ecpai-a.tiQJi_jQ£_4iroJ exLt„rxipojLLs.^Qud_LjJiejs_^_uind_xeJi£iwals.._________  
specific out , ho. « g(jpGrv:j SGS [|)f, handling of the station PBRUMEN watch
list and In general, monitors travel of interest to and from PBRUME 
for our station, Headquarters and other stations.

RATING I
L^TTtlR 1

0

RATING I
LETTER 1

s

specific out. ho. a pGipa t|lc station intelligence chief in the prcpnrat.lo 
of finished intelligence reports from a PBRUMEN refugee debriefing 
contei- (only part of the reporting period). .

u RATING I
IlktTER 1

s

,1-tciricourTho.i Handles miscellaneous special projects for the station 
in addition to her PBRUMEN duties (examples: organization of 
station watchlists during a presidential visit, screening certain

...raw, repQe.ts_iar._whole_.s..tatXou...jnxuaraliojkjkf
OVERALL PERFORMANCE IN CURRENT POSITION .• ..

LtT fLR I

s

rt -̂--------- 1

H ‘V
Taha Inta acrouft s»*rytbmg about thp employee which lnllwnc«> hia slfc c f > vor-o i» In hi* cuvrant po»ine.-«x9w<h a* par* 
fcx’nance of e^erihe duties, productivity, conduct on tab, coooeronveno • «, pertinent personal trait* or l^yb‘1*, and 
particular limitation* Cf talent*. 6ateJ on your knawleJ^a cl o«ployo«'* overall per lor man co during the rating period, 
place the letter in ita rating boa correspending to the atotamant which »'o»» accurately rofi-cta hi* level of perlorinwnco.

RATING I
LtlT ER |

0



SECRET
SECTION C NARRATIVE COMMENTS

InJ.cdft • ■gnlhcon* tfr«n'phj or wtoknfliM J»mo*itrQt*d In <u"*nt potlfion koeptny In proper p<**pecHve th«lr r»toHon*hip Io 

Overall p**fot wont *, Slu’r •vggPtllon* mo<le lot ifr.ptQv^tn^nf iff voik* pFfloemom eo. Qivo ttcore «*Jcrf mn 1 lot Irolnirg. ConwhorI 
on for* iyn 4 Onguo^* competent o, if roqvirwH hr ptt til Ion. Amp 11 fy or • vploin lotmol givon in Sec lion 0 Io provide bo M
bos<s for doformlnlng future personnel ticllon. Monnet of perlprmon^e pl monogeflol or auperyiw> duties ond cost <on»clou*n»»t 

H Jhe.vt^ pl per sonnet 9£>acer t^wlpmoftl vnd.fynd^ mi/st_bo co^ente^ phTh oppl<<oble. it ♦•er» spoce ft needed 10 complete"* 
Section C, ottoch o seporote sheet of pope'. . '

Subject worked most of ft^|2yciiri2iw'thb station PBRUMEN section. Sho 
was clearly outstanding in collating information from all sources 
during a recent intensified "PBRUMEN" month, determining as a result 
the overall pattern of the PBRUMEN’miss ion here, spotting operational 
loads and updating target studios on all PBRUMEN officials as a result. 
Her final writeup regarding both new Information obtained and .the gaps 
that remain was thorough and useful.

Subject is extraordinarily rapid and efficient in researching for 
info, organizing files and other material and ,writing up any kind of 
resulting memo or dispatch. The same might bo said perhaps of some 
other real pros in the IA field. However, in addition. Subject has a 
good, tough, oporatlons-orlentod mind and positively contributes ideas
and suggestions re new operational techniques which the station has 
used profitably. Subject has natural managerial abilities as recently 
demonstrated in her organizing TOY help in a station-wide filo and 
watchlist effort in connection with a presidential visit. Her Spanish 
is more than adequate for reading reports, and handling operational 
messages in that language. In Sum, Subject Is a tremendous station 
asset and would be extremely hard to replace without noting a serious 
loss in station efficiency. .

’ -continued
SECTION 0 CERTIFICATION AND COMMENTS
I. - - EMpL0Ygg“ ~

/ rm nr < ritAr / HAve sem ',t crisis £i, and c of tn!
S 1 O ■< A T 1 in f U r : ».: 1 □ । t p;
I /c/ Ch-nJcttc "wtcc-Yilcin

____________________ ar supervisor___~_________________________
if i Hl. Hf PONT HA SNOT .16 EN SHOWN T 0 6 MH LOT EC. GIVE Ex PL ANA TION

5 March 1971 
J- ’ - I _ T .
M'VhTnUM/LOTdJ HAO 
UNDER MY SUPERVISION

JAT< ’ OFFICIAL TITLE OF SuPLRVUOR TYPED OS NAM« AND JIONATUf'k

5 y^rch 1971 Operations Officer /s/ John Isaa-in^er
BY REVIEWING OFFICIAL

OMMTNTS or reviewing oefjctal

Although in my opinion there is an excessive uso of ’’outstanding" 
by tho rating officer, I am in accord with his narrative comments. 
Subject is definitely more than an IA and has perfonned as such whon 
the station has required an individual with in-depth knowledge of 
station procedures, operational awareness combined with an ability to 
prepare studies In a short period of time. She’s thorough, concise 
and rapid. One of our hardest workers and most dependable employees.

25 March 1971

; OF ► »C i*L YiT».E OF H £ v if ainq O’’" I Cl A l } r » PtO OR NAMS ANO 3»GNA’URS

j Deputy Chief of Station | /0/ George A. Fill

SECRET
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SECTION C NARRATIVE COMMENTS -continued

Three rather personalized comments might add meaning ,
to this fitness report. Anyone, particularly a female, 
fitting the above description of efficiency and achievement________  
can be, and often is a little overbearing and difficult to 
work with as a person. Subject, withall, is a pleasant 
personality who knows how to make her contributions and 
comments in a forthright but tactful manner. Secondly, and 
this one is a little hard to say, Subject in her voracious 
appetite for all kinds of facts can at times put undue 
emphasis on them including factual minutiae as against 
equally Important but more elusive subjective factors. 
Thirdly, this rating officer has personally observed Subject 
only working on station premises at an office job, and 
frankly has no idea how she might function in outside   
operational work (cultivating people, ~|



MEMORANDUM FOR THE RECORD i/'O
SUBJECT: Overall Outstanding Rating on 

Method of Recognition

1. This memo Is boing written In accordance with 
paragraph three of Book Dispatch 5273 of 12 April 1966.

2. G8@9S@0was last granted a Quality- Step Increase 
about a year ago in recognition of her very fine performance. 
It is a little early to repeat that kind of recognition even 
though it is a most logical and meaningful means to show 
recognition of her outstanding work. .

3. Consideration should be given to an appropriate 
occasion in the fairly near future to grant another



SECRET 1
< »>-.» ri I

FITNESS REPORT
SMPLOVEE SERIAL NUMBER 1

007667 |
SECTION A ________ GENERAL

1, NAME (Laat) jrifO (MIMta)

BustosVidala Charlotte Z
1. OHt BIRTH
12 Jan 29

*. SEX 
F

4. GRADE

GS-13
s. SO 1

D i
s. OFFICIAL POSITION TITL8 -

Ops Officer
T. OFF/DIV/BR OF ASSIGNMENT

DDP/WH/Branch 1
9. CURRENT STATION 1

Mexico City |
9. CHECK (Xi TYPE OF APPDlNfMfNT to. CHECK (X) TYPE OF REPORT |

CAREER | |«ESE»V< ' { (TEMPORARY INITIAL REASSIGNMENT SUPKRVISOrJ
C*ahR'PROviiion*l f^ee tnatfucilona • Socttun C) XX annual REASSIGNMENT EMPLOYEE 1

SPECIAL (Spacify)i | special fSpacityfi |

It. OATS REPORT OUE IN O.P.

28 February 1970
12. REPORTING PERIOD (FMf tv) 1

1 August 1939 - 31 December 1969 |
SECTION 8 PERFORMANCE EVALUATION

w-

A - Ad.gggt.

P • PfoflcUn/ 
S . Jjronn 
O ' Owf,landing

Performance range* from wholly Inadequate to slightly loss than satisfactory. A rating In this category requires 
positive reewdlol action. The nature of tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. De scribe action token or proposed In Section C, 

Porformono meets all requirements. It Is ontlrely sotfofactory and Is characterised neither by deficiency nor 

excellence. ' .

Performance is more than outlsfoctory. Desired results are being produced In a proficient manner.

Porformonco Is characterised by exceptional proficiency,

Porformoneo is so exceptional infofotlbn to requirements of tho work and In comparison to tho performance of 
others doing similar work as to warrant special recognition. "

Specific duties
LHt up to «lx of tho mo*t imporfant «pocifle dutloa performed durfog the ratfog period. Insert rating letter which best describes the 

manner In which employee perform* EACH specific duty. Consider OfiLY effectiveness In performance of that duty. All employees 
with supervisory responslbilitlee MUST be rated on their ability to Supervise f/nd/cete number of empfoynoa wparviaad).

SPECIFIC DUTY NO. 1 ’

Complete reorganization of Station files, including . '
development of nw procedures, revision, of file categories,, 
consolidation, purging and destruction. ' '

‘ C OUT < n't. 2
Pi’Ovldes overall guidance to Slat Ion ini I’DY personnel 
engaged in reorganiz.it Ion of Station files. Supervision of
Sperotary-Reception 1st,. - ... .

MAfINa I
LETTER I

0
M a . 1 Fit; I1 f f • • 11 1

s

SPECIFIC DUTY NOr-3 ... . ,

Special assistance to COS/DCOS in revamping the paper flow
. within the Station and between the Station and other Government 

agencies.

RATING I
LET TUR 1

S 1

SPECIFIC DUTY NO. 4 ' . , ■

Preparation of special studies for the COS/DOOS concerning the 
effectiveness of Station paper handling procedures,, personnel 
econo,riles related thereto and the iMpro/ement of Station

RATING I
LUTTCR 1

wine dut« no. s utilization of minpower, space and funds as a result 
of the reorganization of Station Registry functions , 

. and personnel. •. ’Ll—-■ f .

RATING I
L k r T A « I

s

SPCCiriC OUT t NO, 6 .

. • ■ ■ ■ ■ tL ' •

RAllhd |
ULT TER 1

OVERALL PERFORMANCE IN CURRENT POSITION 1

Tako into account everythin-} cbouT rhe erApfoyoo which Influence* his effectiveness in his current pos!‘ion such a> par* 
formunco of "pacific duties, prp^uct’V.ty, conduct on job, cooparan *«rw» 9, pertinent personal trolls or habit*, and 
particular limitation* of talents £:e*ed en your knowledge of ompfo^oo'* overall performance Juffog the rating period, 

place tho letter in the rating t-GJ corxesponjiry to tho ^latemar.i which mo*i accurately reflect* hi* level of porfcrmaivce.

RATING 1 
L£ TTfcR r

s

SECRET



SECRET 
____________________________________________ ______________________________________ Ftllffl In) 

SECTION C ■_____________ ._________________ , NARRATIVE COMMENTS _________________________________________________

lndico*« signlficont tlrengfht or waoknaisat demonstrated In current position keeping in proper perspective their relationship to 

overall performance. Store suggestions mode for Improvement of 'wrk performance. Give recommendotieos for training. Cement 
on foreign language competence, if required for current position. Amplify or explain ratings given In Section B to provide best 
basis for determining future personnel action. Monnet.of performance of managerialor supervisory duties end cost consciousness 
In theuse of per >onntL_sppce. equipment pnd fwnJs. mustbe commented gn/H applicable. IFostra space is noeJed to complete 

Section C. attach o separate sheet of paper. . - -

In July 1969 Subject was transferred from Setiibn to the
.Station .front office to serve as an executiveLassistant to the COS with 
special; responsibility for ensuring that the paper flow of the Station 
remained under effective control during the period of transition re
stilting from the assignment here of several senior officers. This 
transition period necessitated or gave rise to a number of changes in 
the management and administrative areas of the Station. Subject's 
performance in this assignment under these circumstances was clearly 
outstanding. Her sound judgement, imagination and :?esponsiveness to* 
guidance not only contributed to maintaining the stability and momentum 
of the Station but also made possible an early effort to come to grips 
with many of the problems which an inflated Registry and a highly dis
tinctive records system created for the new Station management team.

During the ensuing six month period. Subject has recommended and 
implemented a number of changes which have produced a more affective 
and less costly records system. Paper holdings have been reduced sub- . 
stantially, input has boon reduced and now conforms to basic CS pro
cedures and requirements. Personnel savings have been effected and 
supervisory responsibilities more clearly delineated.

To sum up, Subject has made and continues to make a major contribu
tion in a singularly unsensational area of Station activity. Her aivice 
is sought and appreciated not only by the COS and myself, but by other 

_______ • ' ' ' ’_______ , '_________ (CO XT! NUEO)_______  
SECTION D . CERTIFICATION AND COMMENTS’
I. ~~ "; _ DY-EMPLOYEE______ ________________________ ______________ __________

I cwrirs ihai i havc 'oon a, p mid c or m::
□ ATE ]w.NA rum" Of t-MPLov^L

15 January 1970 j /s/ Calotte Bustos-Videla 
_ „ ■— - ^"byTsupervkob —
MONTHS EMPUO'EE HAS DCEH 
UNDER MT SUPERVISION

6 months

IP THIS REPORT MAS NOT DEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION -

DATE OFFICIAL Til LE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

15 January 1970 • DCOS /s/ Paul V. Harwood
3. ' ' BY REVIEWING OFFICIAL
comments or reviewing official it would be difficult to overstate the contri

bution made by Subject to this Station during the past six month 
period, and I concur fully in the ratings and comments of the Rating 
Officer. I might add that Subject is one of the more versatile, 
conscientious and pi'od.uctive employees with whom I have worked in 
this organization, and that in ajlltion to the administrative/ 
management role outlined above, continued to provide valuable 
operational/analytical assistance to the Cuban and other operational 
sections of the Station. The initiative and imagination shown by 
Subject in the very complicated administrative management assign
ment have been particularly commendable and her complete familiarity 
with the country, the language,.and the . background—kf__tiur_S.tatJ.aii--

CATE has been invalualSr^dbHriir^ -o

15 January 1970 ' COS' /s/ Janas. B. Noland
SECRET
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SECTION C NARRATIVE COMMENTS CONTINUED

personnel who appreciate her personal and professional qualities.
Subject is aware that her current assignment is an unusual one and 

that she soon may have worked herself out of her current Job. Since 
she speaks fluent Spanish, has a unique ability to get along with 
people and to get things done, there will be no problem in assigning 
her back into a position more closely supporting operations. Our 
operations are certain to benefit thereby.

SECRET/RYBAT
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. FH ^SS REPORT
EMPLOYEE St RIAL NUMgER

007667
.ECTION A GENERAL

BUSTOSVIDELA, Charlotte Z.
tv ox

12

YE OF BIRTH 

Jan 29
sex

F
4. GRADE

13
ft. so

D
8. OFFICIAL POSITION TITLE

Oos Officer
V. OPF'DlV-OR or ASitaUMtHT
DDP/WH/FF/1

0. CURRENT STATION '

Mexico Citr
** CHECK (M> TYPE OF APPOINTMENT 10. CHECK (Kt TYRE or RCPOAY

XX CAREER | , |RESERVE | jTEMPORARY INITIAL X REAIS! 0NMCNY SUPERVISOR

C ar E LR«PRO vision al (Sea tnettvefiane • Section C) ANNUAL RCAItiaNMENT EMPLOYEE

SPECIAL <Sp»etty)t special (Specify)!

<■• OATS RIPORT OUS IN O.R. 

October 1969
■1. rcrortino nnnoirm- to-) ■

March to Au*ust 1969-
SECTION B PERFORMANCE EVALUATION -

W • WePerformance ranaes from wholly Inadequate to slightly lest than satisfactory. A rating In this category requires 
- positive remedial action. The nature of the action could range from counseling, to further training, to placing on

probation, to reassignment or to separation. Describe action token or proposed In Section C.

A • Adequate Performance moots all requirements* It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence. ,

P * Proficient Performance Is more than satlsfoctory. Desired results ore being produced In a proficient manner.

$ • Strong Performance Is characterised by exceptional proficiency.

0 • Outstanding Performance It so exceptional In relation to requirements of the work and In comparison to the performance of 
‘ others doing similar work os to warrant special recognition. '

SPECIFIC DUTIES

List up to six of the most Important specific duties performed during the rating period* Insert rating letter which best de 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All 
with Supervisory responsibilities .MUST be rated on their ability to Supervise (indicate numfrer at itrployoat tup«fvl»94^

icrlbes the 
employees

specific outt no. until she was called to ether duties in the 

office of the Station, did analysis on EBHUME7J tarcets 

interest, collated information ana prepared studies.

front 
of btaticn

rating 
LETTER

0

i»£ci>ic ou r v ri-.. i . . ,:-creen?.'i th- r- ; t>;<:uct 

and rr< cessed intel licence ana ujoxwt 

cooperation with two full time senior 
she h-xh.iiad 'collet elv. ~ \ ___ '

v ■' - _u c L

lenal infori 

outride tr.;

xalien in close

n s. cr ibers wh om

■ hL r T L?<

0

JPBCir

pro 

oth

icourrNO.fi ,, , , .. _
Hanaloa the Station : biib.'. 

cram, and reported travel infox'.nat 

jj customers.

EN watch 11 th. 

ion to '.-Crlh

and travel

M .Stations and

RATING 
LETTER

S

SPECIFIC OUT? NO. 4 . . , , i 2 / «j * , , ■rroviuec operational support (111$ checxs, ooex‘? ti 

reviews, liaison memoranda, etc.) for various Station activiti L'3e

R *TtNn 
LETTER

8

SPECIF!

a n d

coutyno. a Contributed to t!-e • repax-ation of xnonthly nuxnrna 
project reporting (outlines, renewals, etc.)

ries RATING 
LETTER

. 0

SPEC.lrl

to

coutvno.. ifguYlcn special projects for 

her n:r-j)X.js uuties.

the St-.t iun in a iti<JU

1

rating 
LETTER

0

OVERALL performance in current position

Tako Inta account everything about t^e < mplayee which Influences h 
formance of specific actios, pro-due «v:ry, c^nd-<ct an jab. ope*j 

particular limitations or talents. Based - * vol* . e—nk
place the latter in the rating box corrosponQ?-? to rd ^oto.nor.,

s effectiveness In his current position »vch os per* 
Tiv*noss, pertin«n» personal Jro«ts or h^L1** and
• tn’s oVe/sil performance during the rating po/dd.
* mast accu*.ito’y refloats his level of performance.

____________ ---------L__———

rating 
letter

0

*1

SECRET



ECTION C

SECRET
(Wh.„ ri if) f.)

NARRATIVE COMMENTS

tlgnlflconl •length* or wtoknestoi demoAtfrof*^ In current poelllon keeping In proper per<p*cflv« tholr '«loflon*Mp *q 
ovoroll per (ormnnc®. *!“t« Awg-*f*lone m.-4o for Improvement of work peHormonc*. Qlw Mcorwn«ndmf«one for Hololng. Cohvr9M 
on foreign longvogo cutr.' ’•*"<€*, sk *u’re<f t.? current poehlon. Amplify or ovploln toting* given In Section 0 Io provide host 
bo*i* for determining fu.‘-o pereonnol oction. Mg met of perfor/nonce of mqnooerlol or >vpervl*ory dvtle* ond cost conrcloytneM 

of P*f>of>ngL_Jpqctf equipment onO fun £Tcommonfojon* if cppllcd^le. ~1Fo*lro epoce l* needed to comploto

Section C* ottoch 0 soporote snoot of pop er. ✓

Subject’s performance continued during the period under review 
to deserve high praise. Her enormous appetite for work, her 
attention to detail, her ability to absorb and digest enormous files , 
and complicated cases, her professionalism and devotion to the duties 
entrusted to her really deserve the rating of outstanding. Subject 
speaks good Spanish, has considerable initiative, much experience 
in analytic work and a genuine talent for administrative work.

In view of her past performance, her record at the Station and 
her potential, Subject who was recommended for promotion to the GS-14 
level should be promoted as soon as possible. •

SECTION D______ ____ ____________ CERTIFICATION AltO COMMENTS
it ,:mhloyee

I CERTIFY THAT I HAVE ZECH SECTIONS A. B. ANO C OF INIS REPORT

OATH SIGNATURE Of LMPCQTkR

1 August 1969 Charlotte Z. Bustosvidola (.signed)

MONTHS tiMHOYCe MAJ «tf£H 
UWFR MY WPmiilOH

er supervisor
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, QIV« eXPLANATION

OATS OFFICIAL TITLE CF XLPiiRViiON T Y Ftp UH PR IN ! KO HAUti ANO SIGNATURE

1 August 1969 Ops. Officer Francis Sherry (signed)
BY REVIEWING OFFICIAL

COMMENT* OF RCViEWINO OFFICIAL

Subject is indeed an exceptional .officer who is highly deserving 
of the foregoing ratings and related accolades. In her new role as 
executive assistant, to the COS she has teen invaluable during the 
difficult'and complicated transition from the old regime co the new, 
and the related reorganization of the Station. Her organizational 
abilities are unsurpassed by anyone know to the undersigned, and 
she Certainly merits consideration for early promotion. '

04TB OFFICIAL TlTL€ CP «E/»K»:NQ OFFICIAL

1 August 1969 Chief of Station James B. Noland

SECRET
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SECRET Rovfowod by OP/PD/E^B

" FITNESS REPORT
EMPLOYS I-. StNl AL NUMBER 1

007667 

1

SECTION A GENERAL
t. NAME fl-MC iFtfC

Bustos-Vldela,
(Middle)

Charlotte
i. DATE OF BIRTH 5FA

12 Jan 1929; F
4. GRADE | 9. SO ' 1
GS-13 i D

•. OFFICIAL POSITION TITLE 

Ops Officer
I. OFFOIV'bR OF ASSIGNMENT 

DDP/WH/1
». CURRENT STATION I

Mexico City I
• . CHECK <X> TYES OF APPOINTMENT to. CHECK (XI TYPE OF REPORT |

XX CAREER J 'RESERVE | 1TEMPORARY INITIAL REASSIGNMENT SUPERVISOrI
C ARE ERpRRO VTStO** AL tn»TRretKwe • 9»cHun C) XX 1 annual RE ASSIGNMENT EMPLOYEE I

SPECIAL TSFecrtrk I SPECIAL (Sr^cilvh I

II. OATS .SPORT OUS rn U. REPORTING PERIOD (Atom- 

January 1968 -
«>•; I
March 1969 |

SECTION B 
w- XtA

PERFORMANCE EVALUATION

A • AdMiatg

P • PfdffofoM 

s • iKsm 

o • QmLUssJloa

P«tfor»wn<G tango* from wholly inodoqvolp to bhghdy lots than tail tfactor y« A rating In thia category requires 
pesiKv^ remedial action. The nature of the action could range from coun*ellng4 to further training, to placing on 

probation to reassignment or to separation. Describe action taken or proposed In Section C.

Performance moots all requirements. Il Is entirely satisfactory and Is characterised neither by deficiency nor 
OKcollenOx •

Porfoeoonco Is mors than satisfactory. Desired results aro being produced In a proficient manner.

Performance Is characterised by oncoptlonal proficiency,.

Porforv«ef*ee Is so o«<spH©nal in relation to requirements of the work and In comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES

List up to sis of the most ia^ertant specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY oHocHvoness In performance of that duty. AH employees 

with supervisory re*p<ms<bi Uttes MUST be rated on their ability to supervise number ot a<niib>yo*» aupvrrifd).

SPECIFIC DUTY NO. I

Handles Station PBRUMEN watchlist and travel program and reports 
travel information to WOFIRM stations and other custumers

inciric ouk no. i Screens the raw product of several technical opera
tions and processes intelligence and operational information in 
close cooperation with two full time senior transcribers whom sh 
chandies completely

HATING | 
LETTER I

s

H * TING 1
L t T t r.« 1

, 0

SPECIFIC DUTT NO. 3 '

Does analysis on targets of Station interest, collates 
information and prepares studios ■

RATING I
LET TER 1

0

nPfeCIFIC DUTY NO, 4
Contributes tc> the preparation of monthly summaries and project 
reporting (outlines, renewals, etc.)

LCTTEH I

0

SPECIFIC DUTY NO. 3 , -

Provides operational support (file, checks, operational reviews, 
liaison memoranda, etc, for various Station activities

RATING I

LE T Tr« 1

s

SPECIFIC OUI Y NO, 4 

.. ... .... ..... ..

HATING I
L a T T h Fl 1

5 " OVERALL PERFORMANCE IN CURRENT POSITION

oil parU*mQACfr during ruling ps-’-cd. 0

SECRET
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SECRET
SECTION C NARRATIVE COMMENTS ’ . .

-------  —------ , —■■ ......,„  ................ . ■■ .  ................... . 
Indicoto *igRiRcant *tf»ngfh* pt w«fAn*»a«» d»r*»n*trvf»d In turret position kteplnq In propel ppiapvcfive lh»lr relofionthip to 

overall performance. Store evQ^eelione mode for improvement el worh.peNormonce. Give recorrvnendoflone for training. Corweont 
On foreign language competence. If fagulrad Mr current petition. Amplify or aaaloin rating* given In Section 8 to provide best 
bail* Mr determining future pereonne* action. Monn^ performance pl mano(M/i^1 bf *upyvl *ary dutlea ttn4 co*t <on*clau*n<** 
Lqjh^LXt^LjM.VtnnAL-JfeO^f. _rgylAC»oL9nslJuftdlU_fnu f 1 ire cp^mcnie? wC J oppnZoVe. / ifthIHtiuiqv* I* to complete
Sacfion C, attach o separate cneet of paper. ' *• Qj

Subject’s performance during the period of over one year under 
review continued to deserve the rating of Outstanding. Her major 
contributions during that period were In the fields of operational 
research and exploitation of information obtained through technical 
means. She was, during this period, given full responsibility for 
the handling of two full time senior transcribers including adminis
trative matters. In view of the difficulty of recruiting target 
personnel the task of fully exploiting information obtained from 
technical sources is of great Importance. Subject handled this task 
with her usual enormous capability for work, displaying initiative 
And great professionalism. She continued, in addition, to handle the 
other tasks listed in this report together with scnsatlve reporting 
sent by a separate channel, altogether a much heavier workload than 
is usually carried by one person. She was helped in this by her 
good knowledge of Spanish, a talent for administrative work, con
siderable analytic experience and great devotion to her work. 
Subject should be considered for promotion to the grade of GS-14 at 
the first opportune moment.

SECTION 0 CERTIFICATION AND COMMENTS

BY EMPLOYEE
t Ctf’TirV MAT I HAVE SEEK SECTiOHS A. B, AUD C OF THIS REPORT

SlriNAfUMtf lMDLOfOAFS

3 All'll 69
"MONTH* EM*i.OYtg Mil 
UhQKH MT SUF’tlRVlSiON

________ChSTlolle Jluslos-yidela__ ZsZ__________  
__  sr _____ ~_______ _

7r~TMtg HFPORT MA* HOT SHOStl TO EMHOVti E» QIVU EXPLANATIOH

19 months

3. ’

DATE OFFICIAL TITLft OF 5UFERYI5OP TT^CD OR FRIhTSO NAME AND SIGNATURE

3 April 69 .Qps_£)ff±cer.- .. Francis Sherry /s/
3. BT REVIEWING OFFICIAL

comments er me vising official

The reviewing officer fully agrees with the ratings and comments 
of the rating officer. Subject consistently perforins her duties in 
an outstanding manner, bringing to her job truly exceptional 
qualities of intelligence, reliability, and good humor. She is one 
of the s'ost valuable employees in the Station, and the recommendation 
for her promotion from GS-13 to GS-14 is fully and enthusiastically 
endorsed.

I

* ’ ^0^777771. Ti r"& o? a; ,7r ' iCiiL T TfPip Q« rmv r rj h»»« 5l^»)* ?

3 April 69 j COS, { Winston Scott /b/

SECRET
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S-E-C-R-E-T

TRAINING REPORT

Soviet Bloc Operations Course No, 3 5 • 16 June 1967
~ 80 hours, lull time

Student : BUSTOS-VIDELA, Charlotte Office : DDP/WH

Year of Birth: 1929

Grade : GS-B

EODDate : August, 1951

Service Designation: D

No, of Students : 34

COURSE OBJECTIVES

. To orient the student on the special nature of the Clandestine Services* 

Soviet Bloc target and to train him in the application of clandestine methods 

for collecting information on, assessing, and preparing recruitment opera

tions against Soviet Bloc personalities.

ACHIEVEMENT RECORD

Thia is a certificate of attendance. No evaluation Is made of individual 

performance in the course.

FOR THE DIRECTOR OF TRAINING:

DateHUB ■Utgdie
Instructor, OTR

S-E-C-Jl-E-T
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SECRET
KMFLOVEt >6»«

FITNESS REPORT
OO7G67

GENERALSECTION A
1.MAMB (Leet) tFtrsO (MiMle)

Bustow-Vldela, Charlotte
j 1. OA ft X SISTH 

12 Jan 1929
I. 9FX

F
4. 0040? i 9. »O 1

GS-13I D |
*. OFFICIAL POSITION TITL8 

Ops Officer
y. orF/&vr‘'ea of assiohmkht 

DDP/1TH/1
*. CURRENT STATION 1

Mexico City |
• • CHCCK IX) Tree OF APFOINTMtMT to. tei r»wt or nBFoay |
X cimff—-J-- jseeanv® | ] temporary | netft*L RM»»iahM8Nf >uFarwi*on|

CARCKR«FROui*fONAL (S— • PecUon O XXxi*-w»v RtAlllONMtNT IWFLOVKI 1

q«T« Ra»onv ouc in o.».
29 February 1938 

SECTION 8
August 1967 through January 1968

PERFORMANCE EVALUATION
»• ItA

A • Adequate

P • EtSllllM!

performance range* from wholly inadequate to slightly feet *atisfactory. A ratine In thia category requires 
positive remedial action. The nature of the action could ro*»ge from counseling, to further training, to placing on 
probation, to reassignment or to aoparolion. Do scribe ocf»»n taken or proposed In Section C.
Performance meets all requirement*. It I* entirely *otisfoctf*y and I* choractoflsod neither by deficiency nor 
excellence.
Performance I* more than satisfactory, Desired results are befog produced In a proficient manner.

S • Strong- — Performance la characterised by exceptional proflclencyz
O • Out Mond I pg Performance It to ewcoptlonal In relation to requirements 4/ Ao work and In comparison to tho performance of 

of her • doing similar work os to warrant special recognitl4#v
SPECIFIC DUTIES

Litt up to eia of tho most important specific duties po/farmed during tho rafiny period. Insert rating lotto* which host describe* the 
manner In which employee performs EACH specific duly. Consider ONLY e/fe<»ivene*s In performance of fhot duty. All employees 

with supervisory rosponsfbilillos MUST bo rated on their ability to supervises <r*ty/«re number uf employeee eupetvtead).

*FgC»FIC DUTT NO. I \j '

Handles Station PBRUMEN program (maintains a watchlist, screens 
travel documents and reports travel information to WOFIRM stations 
and other interested customers).

A A T INO

s
Screens the raw product of technical operations and processes the 
Intelligence band operational information.

SPECIFIC OUT T NO. J I - ' * S

Does analysis on targets of Station interest, pulling documents 
together, collating information and preparing studies.

^P^P^'tion" oFTonth'jy s'SuH^’and project 
lepoitlng (outlines, x’enowals etc.).

imine ourt ,,o. j

s?PP°rt Uile chenles, operational reviews 
liaison memoranda etc.) for various Station activities.

ifncirtc OUT, N

-------------------------------------------OVERALL^ERFORmance IN CUR8ENT7o$mnM-------

F’i. I«o oiwu Ih. on.plo,.., wh,.». . m. t

,, k --------------------- F-*- »' »<^Oy*■ " tn .ho fa, cw„,Pena:;vj ,s, whUS

fiSVlasrsd fey ft- , .
_____________' 1 • Z • W/ «.AU

0

IStT«H

o

o

3

it A tiwq 
isirert

3a riwa 
L5T 7 UM

personal woim or hob:»s, and

0

45 SECRET



SECTION C

ove*oll ►♦rlof’v’once.

SECRET

NARRATIVE COMMENTS
. M.ltlan losing In prop»r ?»<»(’«••»• «l»«lon»Mp W

Since her arrival at this Station, Subject's performance has truly been 
outstanding. She has, on her own Initiative,reorganized many of the 
operational files and procedures of the PBRUMEN Section. She has made 
particularly useful exhaustive analyses of the documents concerning a 
number of Station targets not only per request of this Station but also 
on her own initiative. She has revamped the Section s tr***} 
curtailing the watchlist to more manageable size and expediting the 
reporting of travel Information to the many customers for suchinforma 
tion. Her thorough review of the take of several technical operation 
has increased their usefulness as.well as emphasized their weaknesses., 

0uMjcCt-d>fli;.vbLo,'Si^TW/'4.r-«rA7 A-i—it for oHol n tut ra
tion, her Initiative, sharp analytic mind and good knowledge of Spanish 
have greatly facilitated the operation of the PBRUMEN Section of this 
Station at a time of almost complete personnel change. Sho has not been 
directly involved with the actual running of operations both because 
she appears much better suited for the support typo work intrusted to 
her and because she frankly would not have the tlmo under present 
circumstances to do so. Subject is carrying the workload usually 
handled by moro than ono person.

SECTION D

date

16 Jan. 1968
2.

mONTMi Employ nt* hm argh 
UNDER my SUPgnvlSIQM

5 months
DATE "

16 Jan. 1968

CERTIFICATION AND COMMENTS 

BY EMPLOYEE
i certify that i have seek sectiohs a, 8. and cop this report

/s/ Charlotte Bustos-Vidola 
BY SUPERVISOR

3.____________ 

COMMENTS OF HCV|RW|Na OFFICIAL

Ops Officer
BY REVIEWING OFFICIAL

Francis Sherry

The Reviewing Officer fully concurs in the evaluation of Subject by 
the Rating Officer. Subject consistently turns In a superior 
performance, whatever her task, and for a Station Chief the only 
problem she presents Is to determine where best to assign her. She 
Is a source of strength to her Section, has the knack of making 
herself IrrepIsceable.

DATE

,17 January 1968 Chief of Station Winston D.

SECRET
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SECRET

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

007667
GENERAL[SECTION A

1 1. NAME (Luan (First) (MhMIu)

| . Bustosvidcla, C.Z.
Z. OATS OF BIRTH 

Jan 1929
*. SEX 

F
AmORAQE

GS-13
8. SO

D
I 1. OFFICIAL POSITION TITLS

| Ops Officer
T. OFF'OlV'OR OF ASSIGNMENT

DDP/WH/1
8. CURRENT STATION

HQS
| 9. CHECK IX) TTPS OF APPOINTMCMT io. CHICK IX) TYPE OP REPORT

CARCKR | |rKSGRVS ] |TEMPORARY INITIAL |rCASSIQNMCNT SUPERVISOR

C ARCSR-PROVUIONA L (SUU • Secthm O XX ANNUAL Irk AxtiaNMERT employee

SPECIAL <Sp»c«r>) special (Specify^

111. OATS REPORT OUS IN O.P, 

| 31 Jan 67
IX. REPORTING PERIOO fFKW to^

1/66 - 12/66 .
{SECTION B

W * W«<A

A• Adequate

$ • $Nong

O • Quttfcndlnq

PERFORMANCE EVALUATION______________________________________
Performance ranges from wholly inadequate to slightly less than satisfactory. A rating In this category requires 
positive remedial action. The nature of tho action could range from counseling, ta further training, to placing on 
probation, to roossignment or to separation. Describe action token or proposed In Section C.

Performance moots ell requirements. It Is entirely satisfactory end Is characterised neither by deficiency nor 
oxcoHonco, .

Performance Is more than.satisfactory. Desired results are being produced In a proficient manner.

Performance Is character lied by OMceptionol proficiency. '

PerformaneoJs so oxcopHonat in relation to requirements of tho work and in comparison to tho performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES

Lill up to »Im of tho moat lmporl<9af • pacific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee porforme EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate num5»r of •mpfoyoee supervised)..

specific out. no. । nandie3 au aspects of Fl/CE/Support projects 
including project actions, logistical and financial support, 
requirements, guidance and review.

sp'.cric duty no. i Handles an mattors concerning the agents belonging 
to these projects including field agents, Contract, Career, and 
Staff Agents. This includes OA/CSA’s, contracts, training, travel 

| coyer and_ funding._________________________________;___________ ________________
iwnt v.n .o. > Prepares, or helps prepare, miscellaneous memoranda 
and studies, such as monthly FI achievements, operational program, 
budget exercises, responses to requests'oh operations or

.Jmlc k itr oun i HAIL £ d i n g • ______________
‘JPtCIFIC DUTY HO. 4 .

Routes correspondence, supervises tickler system, 
maintains project, agent, and subject 201

flranch records efficor.

Y.FKCiRsc ouri

R ATINQ 
LETTER

S

RATINO

o

o

RATf

.files.
S

HATING 
L€ T TER

s

0VERALj. PJRFORMANCE jN CURRENT POSITION
-z । z' 4 Yz.-.-z w<Jz .-.yr — :

Inks account «»*«»yfMng c-bcsH tSc which • hl* sflectivenosi in bT* Curr*’

*•

s

.‘,;u 45 SECRET
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SECTION C

SECRET

... . ___________
Indicate significant strength* or wOokne*^* demonstrated In current position keeping in proper par Ipot^vsrMxi 

overall performance. State suggestion* made for improvement of work performance, Give recommendation* for ti
on foreign longuogo competence, if required for current position. Amplify or arpioin rating* given in Section B Io pro ride bee* 
boeif for determining future personnel action. Manner of performance of managerial or mutt be depgribed, if

’ Subject has continued to perform during the period under 
review in the same highly competent manner which all who know 
her have come to expect of her. She continues to put forth her 
best efforts at all times. She is particularly to be commended 
for the manner in .which-.she cheerfully accepts onerous tasks, 
usually with very short deadlines, and invariably comes up witb . 
a thoroughly prepared answer within the time allotted. She is 
efficient, she is fully knowledgeable and capable in her Job, she 
has a friendly, warm, and pleasant personality, and is always 
ready to respond to her fellow workers with a helping hand. 
She has no supervisory responsibility per so, but is frequently 
called upon for guidance to new secretaries and case officers 
alike and is of real help in such cases. Subject is one of the 
strongest Headquarters case officers known to rater, and her , 
overall performance certainly borders very closely on being 
evaluated Outstanding.__

SECTION D CERTIFICATION AND COMMENTS

BY EMPLOYEE
/ CERTIFY fHAT I HAVF SFEN SECTIONS A, 0, AND C OF THIS REPORT

_ ____ BY SUPERVISOR_________
IF THIS REPORT HAS HOT U E fN SHOWN TO eMPLOfEF.

18
DATE

30 January 1967 ■

COMMENTS OF R£Vt€WLNa"0FFtCIAL

DC/WH/1
BY REVIEWING OFFICIAL

Concui'. An outstanding officer recognized as such and 
appreciated by all.

04TB -

31 January 1967 C/WH/1
TVVED on

W.J. kau^inan

SECRET
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SECRET

FITNESS REPORT
EMPLOYED 3EHIAL NUMBER

007667

SEC
N

FION A CEb(ERA L ■
SME CLeeO (Writ) (MMrfteJ

BUSTOSVIDELA' C. Z.
I. UA

12
YE OP BIRTH 9. SEX

Jan 29 F
4. GRACE 8. SO

GS-12 D
S. OFFICIAL POSITION TITLE '

Ops Officer
7. OFP/DIV'BR OP ASSIGNMENT

OOP/WH/l
8. CURRENT STATION 

Headquarters
«. CHECK <x) TYPE OF APPOINTMENT . to. CHECK <K* TYPE OF REPORT

X CAREER ] |RESERVE | | TEMPORARY
INITIAL REASSIGNMENT SUPERVISOR

C are ER*PROv ISION al flee PiefrucfiaHe • Section CJ X ANNUAL REASSIGNMENT EMPLOYEE

SPECIAL (SfCitrii SPECIAL (Si*city)t

< <• OATS RCPORT OUS IN O.P. It. REPORTING PERIOD (From- to*) 

1 January - 31 December 1965
SECTION B PERFORMANCE EVA 

Ighfly 

n com 
scribe 

ly sat

result 

(clone 

frame 

ecogn

LUATION
W • Weak Performance ranges from wholly inadequate to si

' positive remedial action. The nature of tho octlc
probation; toreasslgnmont or to separation. De

* Adequate Performance Yneets all requirements. It Is entire 
excellence* '

P • Proficient Performance Is more than satisfactory. Dosifod

S • Strong Performance Is characterised by exceptional pro

O • Outstanding Performance Is so exceptional in relation to requ 
others doing similar work as to warrant spacial r

loss than satisfactory. A rating In this category requires 
d range from counseling, to further training, to placing on 

action taken or proposed In Section C.

•factory and Is charoctorlsednolthor by deficiency nor

s are being produced In o proficient manner.

y-

its of the work and in comparison to the performance of 

tlon.

_____________ SPECIFIC DUTIES_______________________________________________________

List up to six of tho most Important specific duties performed during the roting period. Insert rating tetter which best describes the 

manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (ineHcaic number at umplw/t Hupvrvlml).

spp.ciric duty no. i HanJi’es all aspects of 1 | Fl/CEZSupport projects
including project actions, logistical and financial support, 
requirements, guidance and review.

RATING 
LETTER

0

PACIFIC OUT * Handles all matters concerning the agents belonging to
these projects including field agents, Contract, Career, and Stull 
Agents. This includes OA/CSA's, contracts, training, travel, cover 
add-funding.______ _______ ____________  _______________ __________________  ______
specific duty no. a Prepares, or helps prepare, miscellaneous memoranda 
and studies, such as monthly FI achievements, operational program, 
budget exercises, responses to requests on operations or background

RATING 
LBTTFR

0

.1 gardln^-Moxlca.____ ___________  __ ...___
,y no, «Routes correspondence, supervises t ickler system

s
RATING

maintains project, agent, and subject 201 files. s

SPECIFIC DUTY NO. 3

Branch records officer.
RATING 
LtT ILK 

s

SPECIFIC OUT * NO. 3

T. • . •

RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

ue rrew
formonce of specific duties, productivity, conduct on job, coopofa'ivenen, pertinent pornonal tra.it er hcb»ts, and 
pcriiculu? limitations o* Bovod on yc'jr know|«dg« of e^ployeo'^ ovtwciii nance derfing the rating period,
place the letter InjKo rating boa corresponding to »he storemen? which mail accurately reflects his l^vai of performance.

2 5 JAN
o

YOkM ,K . f. SECRET



SECRET

SECTION C NARRATIVE COMMENTS

Indicate tlai 
overall perk

--------------a££l££_O£^£WPMWW----------------------
ping In proper perspective rholr relaHonthlp to 
i. Give T9ct^ntr^fyi‘»iian» for training, Comment

on foreign language competence, II required for current position, Amplify or explain rulings given in Section 0 to provide best 
basis for determining future poreonnol action, /^annef of petformonce ol managerial or

Subject continues to rendei* a superior perfonsarx^.-RoSpe Is 
efficient, thoroughly knowledgeable, rapid in her work, well 
organized, and greatly facilitates the smooth functioning of 
the office. Tho quality of Subject’s work has been recognized 
fully in previous fitness reports and in.previous recommendations 
for promotion from GS-12 to 13. This high quality of work has 

. continued throughout the period of this fitness report and 
Subject continues to merit promotion.

SECTION D

DATE

2.

_____________CERTIFICATION AND COMMENTS________________  
BY EMPLOYEE ~

rair~r/Mn navejecN sections a, a. and cor this report

MONTH'S SMPLOYKa MAJ 
UNDER Mf aur£HVi&ION

____  _ _ BY SUPERVISOR _
OCFN bp THIS REPORT HAS HOT DEEN SHOWN TO EM

POU£

/?
UPERVISOH

DC/WH/1

*—Z-----------------
COMMITS OP REVIEWING OFFICIAL

BY REVIEWING OFFICIAL

Reviewing Officer agrees with above report and endorses
Subject’s fitness for promotion. ’

I.;

C/WH/1

'TURE

W.J. Kauf/sap-'

SECRET
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SECRET

•. CHECK <X| TYPE OF APPOINTMENT

. -

FITNESS REPORT
EMPLOYEE SERIAL NUMBER 1

0<:7<7,7 j
SECTION A . • GENERAL .

«. NAME (L..U (rift) J. DATE OF BIRTH 1 >. SKX 4. GRADE 9. SO I

Puntos-kidols. Charlotte 4. i: Jsn 1929 1 r • GS-12 D |
a. OFFICIAL POEITtON TITLE K OFF/niy/aR OF ASSIGNMENT S. CURRENT

STATION I

Ops Officer IW/ A::/l h. s.
check ixi type of report

X CANCER | |rK«KHVK | jTEMRonAMY

C ARKLR'FROVtBiONAL (dee Os«r«Mcfiuna • feettan Q ' X

special (Specify); •

RKABtlONMUNTlUPeWVISOR!

ANNUAL Ire assignment employes 1
SPECIAL (SfCity):

11. DATE REPORT OUS IN O.P.

.31 January
It. REPORTING PERIOD (From*

1 Januar 31 December T/6h

SECTION B 
w- Kash

* ■ Aitavats

P - Proficient

S • Strong, 

0 • OwIVondlng

_________________________ PERFORMANCE EVALUATION______________________________________
Performance ranae* from wholly Inadequate to *llghtly lot* than lotisfactory. A rating In thi * category require* 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 

probation, to reassignment or to separation. Describe action taken or proposed in Section C.

Performance meals all requirementK h is entirety satisfactory .and Is characterised neither by deficiency nor 
excellence. *

Performance Is more than satinfacHuy. Desired results are being produced in a proficient manner.

Performance Is character lied by exceptional proficiency.

Performance It so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work a* to warrant special recognition. *

______ _;.SPECIFIC DUTIES,:

List up io alx of the moil important specific duties pertermed during the rating period. Insert rating loiter which best describe* the 

manner In which employee perform* EACH specific duty. Consider ONLY oHectivones* In performance of that duty. All employee* 

with supervisory responsibilities MUST bo rated on their ability to tuperviso (Iniileait number at employee*

SPECIFIC duTV NO. 1 ________ .

Handles all aspects of FI/CE/Support projects including project
HATINQ 
LCTTER

actions, logistical support, requirements, guidance, reviews. " 0

Handle all matters concerning the agents belonging to 
these projects, including field agents, Contract, Career and Staff

HA TINO 
LETThR

Agents, This includes OA/CSA's, contracts, training, PCS arrange-
-Bients.p—gciv.cx .—fur.ui.n^----f:__________ -  ------ -------------—------- —----------—3 PU C IF IC LJQ T Y NO. 3 ’ * NAT ISO

Prepare, or help prepare, miscellaneous memoranda and 1.tit run

studies, sucli as monthly FI achievements, Operational Program, 
icsponses to requests from the Senior Staffs on operations and on A

• ...............
Supervise one Intelligence Assistant in the maintenance of a desk

RATING 
LETTER

tickler system and the agent and subject 201 files at the desk. 0

SPPCIFIC DUTV NO. S HA riNG 
LETTEH

Records Officer s 1

SPECIFIC DUTY NO. « n A T INO 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION 1

’ 1 PATINO 1

Toko Inlo oecount evoryihing cbc.'T the ompldyao which s effective©*»i in hl* currant position <uch 01 par- '
formanro ol specific duties, conductivity, conduct rot>. enno-ord ■«.••>« *3, Purlin an? po/sonui traits or hoGits, and j

LET TEA |

particular limitations of Dosed ©n you# kno^seoje ©i swioyoj'j overoH perfo/tnenta during th* rating periodJ
place the latter in»he rating be< cwra*pondlng 1© the bfa?e4E«u which mo it accurately fMled* bis level -•» performance. 1

A 1V 1

23 f,x; "asS-- !
—------------ fit— -------------------------------------------------------------------------------------------- l

SECRET
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NARRATIVE COMMENTS pSECTION C
Indlcoto elgntllronf strengite or weol'ncp, demon,Iroted In enrronr petition Looping tn proper psAb.eHrg their roloflonthtp to 

perlormpnco. State soggotilona mod, for Improvement of work performance. Give recommendation, lor training. Common,

on foreign longvogo competence, if requirod for current position. Amplify <x ok| given In Section B to provide bo*t

bo«l« (or determining future personnel orUon, Monnor of P9f Hrmgnco elmonoQef lalx^^Gperv^yry dufifit must bo described. If 
ppplRoMf* ' v Lu 4«

This exceptionally competent and productive off tiffedfc on t inued 
to perform at a level well above that of the^GS-13 slot^he occupies. 
While a good deal of her tremendous effect 1 vcilds^,^tems f^on 
experience, continuity on the job and her naturai Retentive memory, 
during the period under review she also demonstrated a flair for, 
and applied her talents to, the solution of relatively major and 
complex planning and managerial problems in the area of operational 
support to Mexico Station activities.

To the list of her previously abudantly acknowledged capacity 
for hard, effective work, talent for training on the job younger 
officers, di ligencc,, and versatile ability, this rater would like to 
add a note of appreciation for her everpresent tactfullness and 
discretion.- No weaknesses affecting her present assignment have been 
noted; she is very careful and realistic in planning for expenditure 
of funds.

This officer is separately being recommended for promotion to 
GS-13. ...

WH will review thio fitness report with others durin; pedal meeting schedul sd
periodically to consider suitable rccoreucrifjation for outstanding performance.

OATS '

OATS

.1,

SECTION O

DC/WH/1
BY REVIEWING OFFICIAL

MONTHtEMPLOY 
UHOHH M7 JUMflV.lilWi

___________ CERTIFICATION AND COMMENTS___________
' BY EMPLOYEE

/ cronFr rinr /have tech icctions a. COP fins report

6 < SUPERVISOR
A YIOM

SUf rutmoft TVPfcb' Ort PaInTED NV4KANS fejONATUH^

Alfonso Spera

'.‘PK

SECRET
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- SECRET
(»h*n Ft 1I'd In)

. .

FITNESS REPORT
emplovee oerial number . 1

007667 1
SECTION A GENERAL

II. OATS ASPORT OUS IN O.P.

t. NAM| (Laat) (Flrat) (Ml64la)

BUSTOS-VTDEU, Charlotte Z*
[a. da 
12

TG OF 0IRTM 1.. BCM

Jen 1929 F
«. GRADE B. SO 1

GS-12 D 1

S. OFFICIAL POSITION TITLE .

. Operations Officer
7. OFF^DIV/QR OP AMtONMENT

DDP WH 3
4. CURRENT ST ATtON 1

Headquarters |
B.CHfCK tX) TYPE OF APPOINTMENT 10. CMBCK (XI T YPE OP REPORT |

X CAREER J |rCSKRV< | ] TKMRORARY

CARKKR.PROVISIONAL (Sw tnatruefians - Seel/on CJ X

INITIAL 

annual

|rcassionm<nt supervisorI 
Irk ASSIONMCN T SMPLOVCK 1

SPACIAL (Specify)! APEC 1 AL (Svcify)l I

SECTION B
31 January 196h

ii. REPOffTiNa period trnm- to-;

1 January 1963 - 31 December 1963

A • Ad,aual«

P • Prydelont 
s • SNona 
O • Outpondlna

J PERFORMANCE EVALUATION z___________________________________
Popformonco range* from wholly Inadequate to slightly loss than satisfactory. A ratine In this cotogory roqulroo 
positive removal action. Tha nature of the action could range from counseling, fa father training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

Performance meote all requirements* It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence. • '

Performance Is more than satisfactory. Desired results ore being produced In a proficient manner.

Performance Is characterised by exceptional proficiency.

Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work os to warrant special recognition.

SPECIFIC DUTIES

Liat up to six oMha most Important specific duties performed during the rating period. Insert rating letter which best de 

manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate numbar ci ompioym aupcrvlaatDt

tcribas th® | 

omplay0F I 1

SPECIFIC DUTT NO, 1 ___
-Handle Project action, operational correspondence, support for
FT and OPs Support type projects, effecting propel1 coordination with senior 
staffs, other divisions, and offices.

RATING ILETTER 1
s 1

srecixic Durr no, 1
Handle clearance actions., contracts, end administrative matters for agents 
falling under these projects, and for the entire feck in ths absence of the 
Intell Analyst. * -

RATING 1I r< f T f » 1
1 0

SPKCtriC DUTY NO. . ■
Prepare mlacellanaous semoranda, budgets,-and reports requested by Senior1
Staffs and Division officers from the Mexican desk on Mexican matters in 
general. • ■ • • • •

5PRCIFICDUTYHO,4 ' • . •
Supervise the clerical and adminiatrativo personnel on the desk (averaging h) 
and in general- sea to the smooth functioning of the desk and the flow of paper.

RATIN') ILETfhH I
s

RATI *19 ILET TSR 1
0

SPECIFIC DUTY HO. 8 - • *
Records Officer for ftM/3/M ' •

RATING ILUften I

0 |

SPECIFIC DUTY NO. 0 ’ *
tho re.^onsibllitiss of cAfrf/3/M when the Chief of the desk is absent, 

signing dispatches and cables, coordinating, and supervising 2 Reports Officers 
and 5 Caso Of Heers.____ • • .

RATP.Q ILETTER 1

P |

OVERall PERFORMANCE IN current POSITION

Tok.

g<j pho lotto? <n »ha bcxcorr«»Randing to tho »tato;n9nf which mon nccvTOToly toHecte hio !•*«!

i-i rEG ;"54 ■
0

45 SECRET
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SECRET
SECTIONC NARRATIVE COMMENTS -
l^tcofe «!anlhtoM tOenyfh* or *«akno»*«s drmonstroiod In cwrr«*M petition kupiny In proper porapoetlvo their relotlonahlp to 
wv«all pQtlwman^ttf state avggeatlona mode lor improvement el ^erV performance, vive recommendation* fur training. Comment 

®*i foreign longweg* 'ompetenco/ if required lor current position. Amphl/ ex explain rating* given In Section B to provide beat 
£?•«• lor deter mining future personnel action, Marmet al pprfurmonce /oonagerlql or supervl*ory dwtle* must be described^ jl 

a^plicoble. h • -

Subject's performance during the rating period has been marked by general 
excellence. As indicated in Section B her supervision and direction of the Section' I 
work relating to intel support. admin i strati co, preparation of special reports, 
training personnel, etc. Is uniformly outstanding. Tho fact that these functions 
are handled in addition to her duties as tho desk officer for tho FI and Ops 
Support projects. which she performs with unusual competence, serves to illustrate 
her value to this Section. She has an exceptional ability Independently to 
determine proper courses of action and to initiate action to carry them out. She 
has a profound understanding of the area operational program and contributions to 
it are imaginative and constructive. *

In the opinion of ths rater Subject's performance compares favorably with 
any OS-13 desk officer within his experience end she performs occasionally at tho 
GS-lh level. Moreover, she carries out her duties cheerfully, loyally and in 
close and amicable cooperation with her fellow employees at all levels.

In those aspects of her duties which involve cost e.g. tho'review 
.of operational projects, she has given close attention to the 
budgetary natters’ and has frequently suggested ways in which 
economies ^n the operations might be effected.

SECTION P , ______________________________CERTIFICATION ANO COMMENTS_________________ _
77“ ______ _ ■ BY gMPLorge ” _______________ ________________________

’ ~ ” ____ 1 certipt that i havi. seeh sectiou: a, u, aj/q c of this remrt____
' JsiONATUftB OF C/^LOreg ~ „

28 January 1968 । ZZ/a .r I.-> ZZ7 > />-

K'.K ' h$ KM PI. GV £ E 114 4 &r.P,U flF Tr‘13 BgFORY HAS NOT fi% £,u ?,»GSM TO kURLGYEg, (J t V 6 EXPLANATION
MY WHIWIW* '

SaVc tItle of sufm/viso*

/ •. /A - A- 1 c/rj/^Afexico
X ” BY REVIEWfHO OFFICIAL
C'A-uirtT5 OP HevJZ*O-0 O-'PICIAl" ” ’ ’ ■

oh >r7ht>;6 wiMe ajj

Bernard Reichhard

I concur in the high rating given this eaiployee. She la undoubtedly 

the ablest esplcyee in this branch in the performance of her particular 

Job, •

Si

29 Jan 196U

|GFF»CMU TIT UE OF «fe V JEFINa’ OFFi'** L [r Y PfO OR>ftlNTED N^iC'aXq 5’GNATV»»E

. SECRET " Z/ ' •
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fKiv.Lf eh .Vb.ldh u>l ) 'L <E z><Ti Ib'PL Ai’D EXiERIir'fE

(box) (6?u7 of Ur.tlngy

The category ch> eked below !•; ‘in inter-rr tn‘-inn of t!v scores mad'! by the 
vrsnn named above on a battery of f<’ivi;;n H-v ■■^e cptltude tents. Tho relation- 
•hips b-vt-.ven test performance and .’’,ib"O'”;:nt training r.errowncc of train".” in 
gency language training courses ;>rc incitcab-l by the graphs next to try ajtitudo 

onUigorics. Tho ;r<ph.s to the It ft a re for -.-omen wd the graphs tn the right are 
hr men. Fran these' .graphs you can rend for 'ach aptitude category tr:e oroi— 
.bility that a person in that can-gory will p'-rforra in an Aryney foroimr. lan;?vign 
-raining course »t an average er bett. r-t.mr.-av';ra,p<' level. for !'‘;r
'.ent of the wcr.cn who obtain ar. apt; tude ratlr.a of “IJ" can be rxoecU.d to be 
•verago or better in course pi rfornnncv, while ? pur cent of tho men with ratings

•( of ''8" can be expected to be .-.vcr-.l.u or EvuL.r an course ncrfor-rincc. A ran net-da 
• in aptitude; ratir;;,, of "J" to have about tho expectation of success in 
j '.■inguago training is a woman with a ratinj of At the oth..r end of the scale,
t '0 per cent of either mon or vonen who obtain aptitude ratings of "2" can ho
( -.xpcctcd to do average or betUr-thnn-Averaga -work in training. The diffc-rcncoa 
j tn relationship arc duo to differences between mor. and women in both training
I jarfonnancu and test scores, C«i the average women aro somewhat higher on both,
I
f Percent of W^^n ’-.hose Language
| Training Performance Is Expected

to Be Average or Bitter tlian Aptitude
; .^'crago Category
J Io5~"do-- 53-- K;-- 23---5 --
i t
( F8£ j i.j ;

--EL.’.’ ...L.. .J E

Percent of Men '-/hose Language 
Training Pcrfonnanco Is Expected 
to Be Average or Better tian
Average____________________________
o 2o E<5 53 oo 133

Since my—thlr.’a other than riptituclcs enter into the de termination ‘.rcin- 
.ng course p.-rfomanc-', it; ary class of st’id< thc-ro will usually hi; -'rr.« whose 
•?' rformancc will be belter th.;:’ would be rxpect'.'i from their test scores, ,J*-'t as 
chore will 1‘keiy be nemo •>;i,.<>sc I'crfor.nanee. is poorer that' expect'd. TTKif'/i”.; ty 
l.'ji’IV? Tibi;, .‘".1 OR ft I’..! ilfiICE • l?;i r. I’ViE 1 .11' i. '..'P/J/.TE, and other factors he
considered in seiee' Ing o-ioplc for l:.n-?:ngc training and in interpre tin.-; lang-jagc 
! rain ing results, For -irlc, the niE'ib.,-r of Langur.ge.s previously stu-d 1 <n or 
Learned and tho ."mount of .srsdi.mie .-..■id non—academic lar.gua.'n-lc.-arnlng ri'-occ 
aro factors mt .isuri.-d by the tests but are i.r'lic.ativc of probable succ-o-so in 

a !\?r;;l.;n langue ,e. ’i.huth-.’i- such uxp-.-riencc was in the sumo language
.-. the one to be studi.. i or in a citicrci.t cne is, of course, an adJitiohrd 
relevant facUr.
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. TKAINTira REPORT

RECORDS OFFICERS COURSE 30 April 19^2

Student : Charlotte Z. Bustos-VldalePfflc® *

Year of Birth: 1929 Service Designation:

Orada : QS-12 Number of Students :

EOD Date : Aug 1951

COURSE OBJECTIVES - CONTENT AND METHODS 

Thia course, designed for present and prospective Records Officers, 
has four principal objectives.

1. To give an appreciation for the Agency's CS mission.

2. To describe the role that records play in the discharge 
by the Agency of the responsibilities inherent In the 
mission.

3. To emphasize tho importance of records and proper records 
management in the successful performance of the stated 
mission.

4. To Incxxjaoe awareness of tho inter-relationships between 
the C3 mission and rueox-ds; to sharpen Judgement in tho 
handling and disposition of records; and to Improve por

. _ forraance of Records Officers.

The student is instructed through tho media of lectures, directed 
reeding, practical exercises and discussions.

ACHIEVEMENT RECORD

Thia is a certificate of attondenca only; no attempt was made to 
evaluate student achievement in the course.

FOR THE -DIRECTOR OF TRAINING:

/ Augustus V. Schermerhorn 
Chief Inatxtictor

2.x.
Date



SECRET (INn FiII'd In)

............ h.......................... .......... ........... 8MPICTU SERIAL NUMBER *

FITNESS REPORT / 7 7 7 6' 7
SECTIOH A___________________________________________________ GENERAL

1. NAMS (Laat) (Piral)

Bustos-Videla.
(Middle) 

Charlotte
a. oa

12
TE OF GIRTH IS. SEX

Jan 29 I E
4 GRADE |K SO *

GS-12! D
•* OFFICIAL POSITION TITLE

OPS OEELCER_______________________
7. OPF'DIV/BR OF ASSIGNMENT

DDF WH 3_________
I. CURRENT STATION

•* CHECK <X» TYFE OF APPOINTMENT 10. CHECK (XI TYPE OF REPORT

career | |reserve | |TEMPORARY
INITIAL REASSIGNMENT SUPERVISOR

C ars<R*pRO VISION al (Soo Inolfucliono • Section C) X ANNUAL • REASSIGNMENT EMPLOYEE

SPECIAL (Spedfy)l SPECIAL (Speeify)l

><■ DATS nCPORT DUS IN O.P.

31 January 1963
IS. REPORTING PERIOD (From- tef

1 Jan - 30 Dec 62
SECTION B PERFORMANCE EVALUATION

V ' WxA Porfarmanca fonge# from wholly Inadequate to slightly fess than satisfactory. A rating in this category requires
. positive remedial action* The nature of the action could range from counseling, to farther training, to piecing on 
probation, to reassignment or to separation* Describe action token or proposed in Section C.

A • Adequate Performance moeto all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P * Pfoffafant Porfarmanco Is more than satisfactory. Desired results ore being produced In a proficient manner.

$ * &,on9 Performance Is characterised by exceptional proficiency.

0 * Ovfstcndlng Porfarmanco Is so exceptional In rotation to requirements of the work and In comparison to the porfarmanco of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES

List up to six of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 

manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. AU employees 
with Supervisory responsibilities MUST ba rated on thoir ability to supervise (indicate number fl employee* tuponriaed).

S.aCIFfC DUTY NO. •

Supcxvises office staff of Mexico Desk in preparing correspondence, keeping 
files, carding, and training new personnel.

specific outv no. a

Desk Intelligence officer for important satellite and FI operations in
Mexico, processing projects, handling operational correspondence, conducting 

____ liaison withother divisions. - ___; _ ___ -_______ _______________ ___ ;______  
iPRCIFJC LjVIV NO. .»

Routing cables, dispatches for the entire Desk, supervising distribution • 
of work.

RATING 
LETTER

0

RATING 
UHert

HATING 
LhTIER

0

S**FCIF»C DUTY NO. 4

Personally handling large number of clearances, project approvals, cable 
coordinations, and official negotiations on matters touching all aspects 

_  ._ofMhe..Deak!s work.... . . ___ . ___ _ _ ____

0 A TINO 
I ?. T T r R

0

SPECIFIC DUTY HO. 1 •- :

Preparation of budget, special papers, surveys, and briefings. •
i

MATING 
LETTER

0

SPECIFIC DUTY NO. 4 . AaMNG
- ' IF T n S

OVERALL PERFORMANCE IN CURRENT POSITION
- ■ - • --- —• -• ;

Tei© Into act cunt ©veryihing about the employee which Influences bls effectiveness in his curre*? position st, ch ©s par- j teT ' fcR 
fcrr^ance ©I apecifir duties, productivity, conduct on job, cocperaiivenaan, pertinent (Mrsorat ’rails c* habits, □>'*•1 '
particular limitations cr ♦ofanrs. bared on yo^f knowledge cf employes'* ovsf^H p-sriofmanc# during the ruling period,; Q 
pfaco the letter I" th© rating bo4 cefre*pn'tding io fha statement which moil accurately reflects his level el parforo'once,

3 fi i9S3 ' ' •

45 oosouut psevteut soit'ows. SECRET
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SECTION C NARRATIVE COMMENTS

Ct® *IO< 
ill p«*tc

Irangth* Of weoknatt** damonsfrofad In curronl position keeping in proper per specihoif relationship to 
Slate iugg«*tion» mode for improvement ol work performance, Give recommender Ions for training. Comment

on foreign language competence, If required for currant petition. Amplify or explain rating* given in Section 0 to provide belt 
basis for determining future personnel action. Manner of performance of managerial of supervisory duties must be described, if 

applicable.

This officer is the person chiefly responsible for the Mexico Desk's 
deserved reputation for excellence and efficiency. The complicated and 
never-ending tasks of project processing, clearances, tracing, and coordination 
are handled by her with blinding speed and unerring perfection. Procedural 
problems are there to be solved, and the solutions come with amazing rapidity. 
Operational problems are worked out thoroughly and conscientiously. Ho 
corners are cut and no principles are compromised.

Never at a loss for an answer, this officer never shrinks fran any 
assignment and instinctively wants to take over any vexing problem which is 
holding up progress. She is complete mistress of file and record resources 
and answers alT queries within minutes. The most complex budgetary and 
planning projects are handled by her with deceptive ease.

’ These qualities of. rare efficiency and speed are coupled with an even 
rarer degree of amiability and cooperativeness. The work which proceeds 
under her at such a break-neck pace nonetheless goes on in an air of placidity
and good humor. The large office staff is run without a
Jealousy, or friction. All of this is traceable to 
example and catalytic effect on her colleagues.

trace of tension 
officer's finethis

Finely-educated, handling the Spanish language 
up with current events In her area, this officer is

with fluency, and keeping
a unique asset to

CERTIFICATION AND CO^WEHTS
__________________ _____ __________________________________________________ BYjMpJ-°_YEE__________________________ ____________

_ I CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 

_ , iSIGNATUM-i OF EMPLOTtE » .
2e February 1963 I (i/7 ,. .

2. BY SUPERVISOR

NOEP MY SUFERVI3IQN-

DATE T t ED,

g/wh/s/mexico
X__________________________________________________

COMMENTS OF REVIEWING OFFICIAL

BY REVIEW|NG OFFICIAL

><»<>.«A M£

17-63 'O

SECRET
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SECTION'*

9. SERVICE MliaNATION

_________ D______

SECRET
(Whrn Filled fri)

FITNESS REPORT

GENERAL
I (MtMlo)

Charlotte Z

Ooerations Off!cor
>. OFF'oivzan or auionmcny 
. ddp/jh/3/d. c.

TTPS OP REPOAT

MEMBER

DSNISO

19. OATS REPORT OUS IN O.P.

___ 31 Ji-.uarv 196?
SECTION B

11. REPORTING PERCOO 
rr«n „ .Tt

1 Jan 61 - 31 Doc 61

X aNnuau 
SPECIAL (Spotify)

RS ABSiaNMENT/KMPuOYKC

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
Lit! up to six of tho most importer*! specific duties performed during the rating period. Insert rating number which host describe* tho 
monnor in which employee performs EACH specific duty. Consider OHLY effectiveness In performance of that duty. All employee* 
with supervisory responsibilities MUST bo voted on their ability to supervise (Indicate number of tatpJoyttt eupervfeed).

irecinc duty NO. I Responsible for Reject
renewals an l o poni^once and 

projects for

RATING 
NO.

7

4 • Cowpotont Js-Ewcollenl J& • Superior 17 . Qu.»t^din^~

specific ouyy no.. Assist tho Chief of th 
desk ir. administration of office to 
aaaure th'’ ."■••oot’) functioning of the

PATINO 
NO.

specific ouyy no.’Handle niscollaneous adr 
and support ratters (requests for tech

iRATING 
““NO,

equiu trainin'' s^Jide
aaisxzsx_______

jrtciric duty no, ’Supervise isaintenanco of 
records at the desk and represent Desk

ions '"it;
• fjoV

ECTION C

7

*rfR!«&RRJXSRx5t routine v.f pouches nnd 
cables, surervision of clerical staff 
of 4. '

RATING 
NO.

6

SPECIFIC DUTY NO. * RATING 
NO.

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

duties, productivity, conduct on job, coop^rntivenesn, pertinent persona’ IraU* or habits, pu>*icuiar i imitotron* or fol am*. 0Q&ea » 

your knowledge of employee's overall performance during the ruling period, piece tho rating number In the box corresponding M the 
statement which most accurately reflects hl* level of pe/lorniunco.

1 • Performance In many important rcapecri foirs to mect requirement*. .
2 • Performance meets most requirements but Is deficient in one or more Important respects.
3 • performance clearly 'nuefs basic requirements,
4 • Performance tloorly exceeds basic requirements,
5 ■* Performance in every impor,'inl respect Is superior.
6 - Porlormoncd in every respect Is outstanding. *

ECTION D DESCRIPTION OF THE EMPLOYEE
__________ In tho rating boxes belpw, check (X) fh« degree to which o«ch characteristic applies to the employee 

Least possible degree I 2 - United degree ■ j 3 •.Normal degree Id • Above average degree "pS • Outstanding degree

T not
CHARACTERISTICS* AFPLH

. ; CAGLE

[ NOT
i O0‘ 
: SSHVKO

RATING

l 2 3 3 ; S
cert things cvone i

RESOURCEFUL |
— —— —

‘ X
ACCENTS RESPONSJOJUT’aS I

CAN MAKS ON 0WW WnEN ’<C£O AHISCS ■

oc.“$ M.s joa without strong s.jppgm r i

FKJLITATEJ SMOOTH GF.^qATION OF h»3 OFFICE *

rf^JTCJ EFFEerrVEk* j

StCUffITV CONSCIOUS 1

th‘nx4 cL<*ny j

©•SCSPkHtS IN OWOWATIM. MAS »« T A IhJNO ANO CM * s 1‘ S !%<• OF MECOMOS ;

CtmCR ^Sp^clFx)’ -
--------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

___
—
~"7

—--“j —

I 
__ !____ ; _X,

i ”7"“
new »e

.c
e-34 nJ ob»Ol5 re Pfir..'ous tuiriows. SECRET
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SECTION E NARRATIVE DESCRIPTION OF MANNER OF JO0_PERFORMANCE„
Strops atraRgtht w©ahna**a* damancholad In current poeltlon. Indicate Cv^getHon# mode Io emplo/ee 9of cl M*
work. Give recommendation* for hl* training. Deicribe, if appropriate, hie potential lor development end far o»*vm<ng greater re- 
tpontibilltie*. Amplify or explain, If appropriate, rating* given in SECTIONS B, C, and 0 to provide the beef baei • for determining 
future personnel action*,

• r.o/z
. This outstanding ennJ.oyeo JkIB rxsintainsd the high standard of per

formance set forth in tho report of this superviror •WdrcferOCo. •■'here ■ 
possible, she bar. exceeded h^r earlier performance record. buring the 
past'year this office acquired considerable now personnel, w'.'.ich Subject 
trained in a highly capable manner to guarantee the r-mooth-functioning 
of the office. The undersigned hopes this employee will continue .to

■ serve this organization indefinitely notwithstanding her carriage 
during the past year. '

SECTION F

er sup?&vh’oR

. BY EMPLOYEE
I certify thaf I have seen Sections A, B, C, D and E of this Report.

CERTIFICATION AND COMMENTS

UATtOM.

COMM^MTS OF R&ytEuiNQ OFFICIAL

O

F REPORT IS HOT BEING MADE

MONT MS K MPLOYEF HAn OKEM IF THIS nt PORT MAS NOT flFEN SHOWN 70 EMPLOTte, 07VR RAPLAN* •*
UN(>EFt MV SUPFrtVISlO.M

-

OYmIH (SiMCityi

OFFICIAL TITLS OF SUPERVISOR

Chi:

by reviewing official

TYFEO Ort ^PtNTEO

SECRET
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• '*A SECRET ' 1
•• fwmrnwih)

z ■

.a FITNESS REPORT ,
8MPLOTER 5FHIAL NUMRER 1

1 1

SECTION A .4 ,7 GENERAL J
1. NAME fLasO • ] (MhMUJ DATS OF RIRtM

Zehrung Charlotte i 12 Jan. 1929
>. sex

Femfl 1e

4. GRADE 1
GS-12 1

a. senytes obsignation

DI
0. OFFICIAL POSIT

Ops

ON

Of

TITLE

fleer______________________

T. OFP/OIV/BR OF ASSIGNMENT 1

DUPA/H/iA^tI/DC I

•. CARKBR STAFF ITATUI |*. fVPS OP REPORT ’ I

WT CLlQIOLt MIMDSM OBFCRRBO I INITIAL RK A 0>i GNMKNT/IWPKR V1SOR 1

PlNOiNG OCCLtNKD
DKNICD | x

annual RS ASSIGNMENT'EMPLOYSE I

10. OAT« RBPORT 0U8 IN O.P.

31 January 1961
II. ngPORTINO PERIOD 1 SPECIAL (Specify 1
Prem TW ( I

30 Sen 59 - 31 Dee 60 1
SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 1
Li>* up to Pin of th* mast Important specific dutte* porfotmod during the rating period. Intort rating number which beat doacrlboo tho 
manner In which employee perform* EACH specific duty. Consider ONLY oHoctlvonoas In performance of that duty. AU employee* 

with supervisory roaponalbilltios MUST be roted on thole obility to supervise (indium number ot r*ploytt euporvleod). ,

Toho ln*o account everything obtw! Ine employee whUh lidWras Xte •deet«v»n-»3 in bis current Mtitl.w - p»rfor*w>f»» >f specific 
duties, productivity, conduct on job, cooperallvoneas, pertinent pcrtoccl nails or habits, particular limitations or talents. Bused on 
yeur kno«*lodya of employee's overall performance Jurlna the raring parted. place the rating number in tho bos corresponding tn the 
*iuf«<nont which most accurately refiners hie level of paruvnoncs.

1 • Unsatisfactory ‘ | 2 • Barely adequate | 3 • Acceptable ;4 * Competent {S • Excellent |6 • Superior |7 • Outstondlng ]

jp.eiFic ouyy ho. । Responsible for Project 
renewals and other correspondence and 
action on supporttypo projects for 
Mexico City and Monterrey ’

Rating 
N<X

7

ppsciFtc duty ho. .Assist the Chiof of the 
Desk in administration of office to as 

'the smooth functioning of the desk.
Machidas diatrlLutlon- o£_v.ork>-routing

RATING 1
NO. 1 

sure I
6

sp.ciric duty ho. «Handle miscellaneous a dm 
and'support matters (requests for tech 
equip, studies, training guides, etc) 
for Mexico and Monterrey

AVo.N4

7

?CWC<£»et»t*®tS: of pouches and cables, 
supervision of clerical staff of h. .

RATING 1 
NO. I

.rscipic duty ho. .Supervise taaintanance of 
records at the desk and represent Desk 
as Records Officer in discussions with 
RIP on Hqs and fiold records problems.

RATING 
NIX

6

SPECIFIC DUTT NO. A RA flNO ]
NO. 1

SECTIONC______________EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION_____ _____________ -~ --------- I

1 • Performance »n many Important rsfperts fail>"l'5‘me«t requirements..-
2 • Performance meets most /oqulrements but »i deft'elenT tn one or more Important respects.
3 • Pcrfdrmancu clearly meets boric roqMipe”»«A!s. . •
4 • Performance clearly occeods basic requirements.
5 • Performance In every Impertont retpyct is sm»e*»o*. .
6 • Performance la every rouped la out

MCXtOblB_____ L____ _ /__________ 0^85^0*1^
In tho rating bomts below, chock (X) the «b'ch voch choracteriStic applies to tho employes

1 - Least puttibta deqreo . 12 • Limited dogroe I 3 * Nor-nal |4 • Above overage degree $ • Outeter.Jlng degree I

CHARACTERISTICS
NOT 

APPLI’ 
CABLE

NOT
Oft* 

seuvso

RATING

1 2 3 ! 4
5 1

Y |

X |

rtE T9 THINGS OONfi
—

ROOUUCSFUL . “■'i—।—„
- i4CC8P71 neSPUNSIBIMTIES .

x 1

CAN MA Afi OeClSlONS ON OflN Ntfc’O A R ISC S
—

aoci hij jou without »r<«ONa support , — i—
—।—.

PACILiTATFS 3 MoCT K OPGRA I ION OF NiS OFFICL

eWiTftSSFFeCTIveLT • 1 ! Xi

MCU-M V CQN5CIQUA j 7 [

T Nl>»RI CihARLT I ’ '
1' ■»<•.»*»*. r<M ft IN OA'O.NA T .NO. NT AI’.INO ANO CHl^OSlNO OP »X COAOS * J , * 1

__________________________ ___________________ _________________________________________

------------ 1 
i

—
I

i 'll 
"Tv "I __ 1--- -j _ 4---- J

»<a 45 unta^Lrx nae v«vS «»>< flows. SECRET



OFFlCF OF PEFSOHNU

SECTION E NARRATIVE DESCRIPTION OF MANNER Of JO8 PERFORMANCE

She is the supervisor of the office staff, whopromptly and efficiently,
In addition to her skill, she is possessedrespect and admire her ability

SECTION F CERTIFICATION ANO COMMENTS

BY SUPERVISOR

BY EMPLOYEE
I certify that I have seen Sections A, B, C, 0 and £ of this Report.

MAH ROOM
This is n truly outstanding employee with capabilities far beyond those 

required for her present position. Sho has an unusually keen mind, makes 
decisions that are correct without hesitation and carries out all actions

Stress strengths end weaknesses dempnotrotad in currant position, IndiccHe ***gge ihws mod* tct f/pid^reo fb* of hl*
work. Give recommendation* for hl* Training. Describe. if cppropHafe, hi* potentiol for develofUMattdAd fataWeniiAg g^c^ler to* 

• ponslbilitiea. Amplify cr explain, if appropriate, ratings given in SECTIONS ft, C, and D to provide the boat basis for determining 
future personnel action*.

oa re
----------3LJii.ce2iicrl2i2__ I

SECRET (Wz,o„ rni«l in)

□ Ara

Chief
” ’ BY REVIEWING OFFICIAL

of a most pleasing disposition which ingratiates her with the other members 
of the staff. The years of experience sho has had at the various jobs to be 
done at a country desk make her invaluable as a trainer and supervisor far 
new personnel* Her knowledge of Spanish has also been especially helpful at 
the Mexican Desk. This supervisor would be most pleased to have her serve 
with him on any future assignment*

3.

31 December 19<x)

SECRET



SECRET nrh»n ni^d 'T

7. OFF/DIV/OP OP ASSIGNMENT

FITNESS REPORT

■ »■ - ■
evFtdi fi SERIAL SUUM* 1

1 SECTION A GENERAL - _

1 I. NAMI । LeeO (flft) (Middle |l. OATS C P ORTM ». SO A. GRAOS 1

1__________ ZRiRUMKCj
J6Tlctt«_L^_ 1 12 Jan. 1929 ..yeaAla.

GS-U___________ 1

«. senvice dcsignation s. official position titls

SPECIAL f&eeifej

Is.
CARSFR STAFF STATUS • 0.

TTPS OP RCPORT 1

MOT KLIOIOLS T {«M8l« |O6FtM8O INITIAL. | RCASStONMCMT/SUPSRVtSOR 1

PENDING | OKCLtMtO Idsnicd X
ANNUAL | R«A»|QNMCNT/«MPLOVtt 1

10. DATE REPORT OUS IN O.R.

_____ 31 October 1959
SECTION B

It. REPORTING PSRIOD 

if May 59 30 Sep 59*
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty, 
with supervisory responsibilities MUST be rated on their ability Io supervise (m^cete number ot •tnpi'f*

] 1 • Unsatisfactory | 2 • Satoly adequate |3 • Acceptable 4 • Competent |5 • Excellent |6 • Superior |T • Outstanding |

pneciric outt no. i

I .-.es; o.-ui'.'lc 0 je O. i'lcrr for swi-rol
I ri nnd CE/CI Projects

RATING 
NO.

5/C

.pectric duty no. «
Consults - a co?:-.li.‘-t?:5 -.it;, vriiuo 
;.<;s C.” -or. rt i ;r„ r?lr rAation's 
h a.i.- rt s .•■•’’ ■ ■ < i- rm

RATING 1
NO. I

6

|j»nciric outt no. e

1 Ji'iii.lleg 1’ r^’e voliuw. of corrssj-oncei.c
I i-lt: StHtio-. in support of Cr-r-:tlcwi

HATING 
MO.

6/7

SPfiCIFIC DUTT NO. •

Irep re 5, : evicwa i.’d cocrdln- tea

rating I
NO. 1

6 1

IjPeCITIC DUTY NO. »

1 biu"-rvi;sea • ir.temr.ee of ccuk record 
and: j roj> ct ftlvs

nr. ting 
NO.

6/7

SPECIFIC DUTT NLX 4 RATING 1
NO. I

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT PCSHIOH

«luftos, productivity, conduct on job, coep*rOti
ion • performance <M specific 
tatfons & Based on

2
3
4

Perfonnonc' In mony impo/tanl resorts foils to meet requircEK>Ms.

PoNatAtonco

v! s tending.

JDEJCRIPTION OF THE EMPLOYEE .SECTION D _
X ) tho

Normal dogroe i4 - Ai

clearly meata k*rstc requirements.

U7i MTU *p * AV Nf

45 r ’ * £Qs5AC»3i.

^ta*iHie applies to the employee

|5 • OulHd'tJing decree

SECRET
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SECTION E

SECTION F

OATS

won

StO^I 
_____________________ _____ .________ -.."‘yj.-------------------------------------2iQc4——- 
NARRATIVE OESCKIPTION OF wa^EX OF JOB PERFORMAHCrr

O

ol hi

Please see prorloua fitness report

7T iOrtS B, C. bt >* ta#* e loi de

,A>^ HOQ^f

'ole eaployoo was rated four months
ago. Ther* la no chants In tha ratti-r; she has continued to give an 
outstanding perforBancn,

CERTIFICATIOM COMMENTS
_BYjMf>y7-'££_ ____ ____________

/ Certify / hove sncn Socti^n^i.. ,8, C, O and E of this R'

3 1

e ai thjh

tOTM<« /Sp** 

a •

/ *> -7
X_ ................................ ..........................

•avuo s-tAye aiv^

0 V « £ Vi £ fC.'AL

□ * i < ‘ u »



SECTION A GENERAL

SECRET
{When Ei Hod In)

FITNESS REPORT

f. HAMS (Loot) (Pitit) (Mhidlo) 1 2. DAT E OP OHtTM
ZEHRUJIG, Charlotte L. | 12 Jan 1929

*. sex

F

4. O»*OI
11

•. SSnvtCK DESIGNATION

DI
9. OFFICIAL POSITION TlfLS

i.o. (n)
7. OPP/DIV'SR OP ASUGNMtNT

DDP/WH/IIlA>xico/DC

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

fl. . CAREER STAPP STATUS 0. TYPE OF REPORT

MOT CLiaiBLS X MEMB8R USFKRMSO - INITIAL, RE AESIGNMENT/SUPER VISOR

PENDING DECLtNCO DENIED X ANNUAL ME ASBIGNMENT/EMPLOY 88

10. DATS REPORT DUC IN O.P.

23 August 1953
11. REPORTING PERIOD _

. To

23'Au^unt 2957-
SPECIAL (IfHClIr)

)1 Kay 59
SECTION B
Lf«> up to of the molt Important specific dutlae performed during the rating period. Insert rating number which beet describes the 
manner In which omployoe porforme SACK specific duty. Consider ONLY effectivenest In performance of that duty. All employooe 

with supervisory responsibilities MUST be rated on their ability to supervise (Indi cot • menber of ompfoyvee euporv/serO.

7 • OufBtandlng4 • Competent2 • Barely adequate |3I * IM satisfactory

SPECIFIC OU TV NO. 1

Responsible Cnue Officer for several 
ri and CJS/CI Projects

RA TINO 
NO.

5/6

SPECIFIC DUTT NO. 4 .

Consults end coordinates with various 
Has components regarding Station’s 
rrojectc end j-perations

RATING 
NO.

6

SPECIFIC OUTV NO* 1 . •
Handles lar,;e volume of correspondence 
with Station in support of Operations

RATtNO NO.

6/7

SPECIFIC DUTY NO. 9
Prepares, reviews and coordinates 
memoranda

RATING NO.

6

SPECIFIC OUTT NO. 3
Supervises maintenance of desk records 
and project files

RATING NO.

6/7

BPECIPIC DUTT NO. 6 RATING NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

dvfle*. productivity, condor* ct> |*h, cooperotivonei
.non - ■ 
tt»nf ton

•a of nmplayue's av«rnll perfc*manco during tho rating period, place ihu rcttng number in the box carra 
ch most accurately reflects hie levnl ol perf&manccr.

nti. on
jowding to the

2 - 
3 .
4 .
5 • 
6 -

Porfarmanea In man/ htp^finnt roepecte fail* Io moot requirement•„

Pofiofinunto moi! requirements hut Ie deficient In one marc important respect*.
Poffotmon^G clearly niowfi basic requirement«, 
Performance ehorly exceeds basic requiraraents. 
Performance in every Important reap**! Ie superior. 
Porfermance in evs/y /aspect l« ovlAionding.

j P A T ING

l 5/6
I____

SECTION 0 _______________________________ DESCRIPTION OF THE EMPLOYEE
In the rating helr>w, chock (X) the degree Ie which each ch’na^U

'mol degree Jd * Above svarage daqroe >5 • Outstanding degreeLimited de/j

• 1 NOV
CHARACTERISTICS ‘ applp

CASLE

NOT
OB’ 

SFRVSU

1 1AT»N«J

1 ) 2 3 5

GETS THINGS DONE | 1 ' ■ A

iH'lMaCF.rUL | ! X
ArcgFTI RE5PONSIOILtT1E4 , X

CAN MAYS DECISIONS ON MIS O«N BMFH Nfe£O ARISCS | i" X

DOES HIS JOB WITHOUT GTHOuO SUPHUHT I

FACILITATES SMOOTH OPESATION OP Hit OFFICE I
— — _x_

FpireJEpFECTiVEkV ! ■ X I
security conscious i ; x 1

CLEAH’-Y : ■
--------------- -- ------ --------------------------------------- ---------------------------- ---------------------------------------------------------------------------------- -- -------- -------------- .-------------- ----------
UJ5Ci*L.-Nfe I.M ORIGINATING. MAINTAINING AND IP > P O51.N 0 OF RECORD? J j

OTMtAt'jpMlfrh

-- - ... — ——
r s'

SK^ SFCTIOK

vcnM -
S'S# **•* pwk/ious ACtriowa. SECRET
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SECRET 
(U 5<>tt Ft lift/ ?n)

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORM^C^-
Strata ttrwngih* wwaknasset demon Orated In current ^otlHon. Indicate suggestion* mode to employee of hit
work. Glee rocom^onJotlon* (or hit training. Describe, *1 appropriate, his potential for development ond for assuming greater ra* 
sponsibilitles. Amplify or explain. If appropriate, ratings given in SECTIONS 8, C, and D to provide the best basis for determining 

future personnel actions. ll(l ji ~
- . L‘‘ 2 si PH *59

Tills employee is intelligent, loyal and dedicated to duty. Sho has an * 
outstanding ability in getting her job assignnents accomplished effectively and 
with a minimum of time and support. She readily accepts responlAfkiffiflSy, is a 
higiily efficient worker who thinks clearly and logically. Her knowledge of '
Headquarters and Field procedures plus her. ability to organize her work greatly •
facilitates the smooth functioning of the Mexican Desk. She lias demonstrated a' 
superior comprehension of the numerous and varied projects of the Mexico City 
Station ■hich has contributed to the overall Headquarters support of the Station's 
operations. Because of her sound understanding of operations and her outstanding 
capacity for work, Miss Zehrung has an '■xcellent potential for assuming greater 
responsibilities. Additional training is dependent upon her future assignments.

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

_ _ ________ . _ lj~*rtify that / have seen Sections A, B, Ct D and E of this Report. ~____________ ~ _

OATE } iSIGNATuRE OK EUPWHC /

2. BY SUPERVISOR

MON 
UNO

THS EMPLOYEE MAS OtZEN 
ER MY 5UP« HVISICN

IF THIS REPORT MAS NOT DEEN SHOWN TO ’’ MPLOYEE, GIVE EXPLANATION

22 months

IF REPORT IS NOT aE‘NO MADE AT THIS TiMP , GIVE REASON.

LMPLOYEC UNOCH MT ^UPERV HION LK3S THAN 00 DAYS 1 OEPODT MACE WITHIN LAST Vu DAYS

OTWttfl (wcttyl: ‘ •

PATS

11 Juris 1959

OFFICIAL TITLE OF SUPERVISOR

C/WH/III/i:exico.

TYPED OR PRINTED NAME AND SIGNATURE

Jirady /

3. BY REVIEWING OFFICIAL

1 WOULD HAVE O'VEN THIS Eh PLOYEE ABOUT THC SAME EVALUATION.

1 WOULD HAVE GIVEN THIS £M PLOYES A HIGHER EVALUATION. '

1 WeiULO-MAVE GIVEN THIS EM PLOYEE A LOWER EVALUATION.

1 C“NNOY JUDGE THeSE EvAL UATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMITS OF REYIE-ING OFFICIAL

-

GATE

>
1 </ ,/U4 .-or

OFFICIAL TITLE OF REVIEWING OFFICIAL j

C/WH/III -1
■5 ......................................................... ...................!

tri’EO on printed name ano signature
v*-\Vv.a.XsXj 

ihh‘» Dv/r $

SECRET
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SECRET

FITNESS REPORT (Part D PERFORMANCE
__________________________________________ ______ ___ _ INSTRUCTIONS_________________ _________________________________________
Kitt THE Ar>!INlSTKATnT. OFFICE^' €onwl~t cur • enf in*t hichwt 'lor c<«nplrt ing t'hi 9“rrpor <. ~

P'# THE Stl'ERVISdR: Th»» report |* da«jgfiud to help you e^prcn your evaluation of your subordinate and to trenwmtt 
thse evaluation to your supervisor end t*nior official*. Orynni rat ion policy reiuirp* that you inform the «ut'ordi«

ith him of hi

under condition* specified in Regulation 2O-J7U. 
any 'tii'**tion. If thia

SECTION A

Off ICt/DI V ISI ON 'DR

indicated m item 6. of Section

ZEHRUNG, Charlotte L

GENERAL

—.(Vtddli)
12 Jan 1929

Reports Officer

F
t DESIGNATION

(S„<Ur)

7. GRADE
GS-U

8- DATE REPORVOUC IN Ow
U Nov 1957

». PERIOD COVIRED DY INIS REPORT (Jnclu9l99 d»t99)

23 August 1956 - 27 Auguat 1957

SECTION s CERTIFICATION

if not Shown, explain why

A. CHECA f.V) APPROPRiAT£ . STATEMENTS!

rwii 8(FOIT ai»l(CM MV 
» t OU Al .

9«N 0H»t4»> 0 f IN 1 9 I1DI • 1 r 1 a o 1 v 
1 t It • A I

OUAl M •A ft 0 
0 M 1 M A A

"t"lN Cl 0* 0. A NAMNlNa lit' 
coft nttCNio ro TNt» tiroii.

X
fM 1 • «tPo*r Rtritio ;n( 
«MO AetVIOUS luKNTIJONJ,

CONII If O ORI Bi C* 1 OF -v»<ir 1 CANNO T
1 < s uu* t Hit

ft that i»i t»uo tNot«iou*t »no’» mo*
IOS ererQANANtit *<cius< f^pec i fy )’

t M*V( DI«CU*3fO «11h
ANO «(»«NIJ5iS 99 TH*t "t

MIS ' W f I < f
■mo«» «m|«i

M I 9
H I 9

A J • I N C TH 1
A N U S .

20 January 19?6__ [ John B. Brady
’ f:t» T.-t .'IVI'AING OFF’?|Al WECOAb AH F

45 (Part I ) SECKEI

2 PERFORMANCE evaluation

C/WH/H I/Mexl co_________
or any other in*

?y

J YU

21 January 1953 
sec now c.

DIPrXTK
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riKin HWS

d. CiMipr mind,

e. Tw individual* with the •emp

g. For 
and

the indjvhhioi bring rolrd

ORAL MIFFING 
GIVING l.F.CTURKS 
CONDUCTING SKNINARS 
MITINO TKCNNICAL K^FTS 
CONDUCTING EXTERNAL LIAISON 
rrriNG 
TAKING DICTATION 
SlirrHVlSINQ

some job*, dutla* may be brokrn down

phvne operation, in the cair of, a radio operator

oescrirtivi 
RATING 
NUMBER

----------------------------------------------------------------------- --

im per to‘nt thi« rating period.

Hfl th»* fright br rated m r ^it 

HAS AND USES AKKA KNOWLEDGE 
DF.VFLOFS NM FFOGKAVS 
ANALT/LS INDUSTRIAL FKFORTS 

NANAGF.S FILES 
DFF.FATFS RADIO 
COORDINATES WITH OTHER OFFICES 
WRITES REGULATIONS 
FFlTAFtS CORRESPONDENCE 

even further if tupcrviior contid«r«

iscoMFiirNf in thl pirvormance or imi? duty
BARtLY AUfUuAlt
DUTY 

J . FtafofniS 
4 . FlMruflMS 
B . Pf MTORMB

tut •<rtonmance nr

this Duiv ACCtrrAfnv
This duty in a courtTfur manner
this duty in such. a rim manner

the 8A»c duty at a

them on till term!

DUCTS 1NTFFFOQAYIONS 

. fwahf.s smAF/g* 
TRANSLATES GF.FNAN 

dfraiefing sovtets 
KUF.m IMK3 
DRIVES TRUCK 
MAINTAINS AIK CONDITIONING 
EVALUATES SIGNIFICANCE OF DATA

it advisable C crab inert key

s . PERFORMS THIS Duty in an outstanding manner 
FOUND IN VERY F(« INDIVIDUAL* MOLOINQ S|M|. 
LAR JOBS

7 . EXCELS ANYONE I KNOW IN THE RERFORMAnCE OF 
THIS OU TV

N AHA A

that hi is a distinct assit on MIR jOtl

mime ou tr no. 1

Supervises maintenance of desk records HUVUl. ft
«* i C 1 r I < »v 1 v HO. 4

Extracts pertinent information from
h A T i N G 
»wHii n

and project files. 7 roporta and, static tic 9 for tho prena- ration of studies __ _  _ _ 6
«*iit trie oufv mo. 1

Reviews and coordinates memoranda
RA TING 
MUMULM

1 • < C < f < C nil tf >.•> . a

Prepares cables and dispatches for the
RATING 
NUMIltR

6 field 6
>» 1 C 1 f 1 C oil IV M 0 . 3 RATING 1 * t C I t i t, oufr no. 4 RA TING

Processes for dissemination reports NUM ill H Supervises maintenance of country desk NUM/H H

from field stations 5 files 6

H tt< #11 I ch ntf

Tlvls employee is a highly efficient wc: 
performed In a very outstanding manner

r who in accomplishing her job assignments has 
Sho has the ability to think clearly and

logically and at all tinos oxerej^e 
field procedures constitutes a grua'

extreme i^ood judgment Hur knowledge o and
and

loose ends and keeping an office smoothly riuming
she has the facility for picking up

Sha ia willing to undertake any
assignment that facilitates petting the job done and is entirely capable of seeing
that the job ie properly done
loyalty and devotion to duty t?ar above the average

Her contribution to the job reflects conscientiousness,

SECTION 0. SUITADILITr FOB CURRENT JOO IN ORGANIZATION

Tokc u lei

CO

L
SECRET
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4
’A

SECRET

FITNESS REPORT (Part II) POTENTIAL
instructions

►on niH AiwiMsivArtvh mnr.M:

FUR Till' S<T9‘KKV| MW: This report is a rritiilgrd communirat ion to your supervisor, and to apprupriete career wroAfr* 
ment mid personnel o I f Ic i n I s concern tn* the potential of the employee being rated. it is NOT tn be shown to the

If this la the INITIAL RUWT on the employee. however. 
Odays after the due date Indicated in item R of Section

SECTION E GENERNU

<■ hamc fLaat) (rirtt)

ZEHRUNG, Charlotte
9. O F F ICC / O I V 111 ON / BR AN C M OF ASSIGNMENT!

DAU Of BIStH ).

12 Jan 1929 ___
OFF tem POSITION v | fit

Kn»K< OCSICR.tlON

F £1

Gs-n . NOV-195 7_

E __ Reports.Officer_______
Ti. at a100 covtato by This aieosT (racivaive da

. 1____28 August. 19 56 .-..2Z. Auguot_195 7.

tvrr or Ntroar

SECTION F. CERTIFICATION

INPtVlOuAL SUNG kA HO

tvpio on rniNtto mon Atom Air AueiRvmoR

20 January 1958 I John B« Brady
’hi HrvtiRiNU omciFii i havi riv

V

A. THIS OATS

21 January 1958 

section c.___________

Irrto or R

N.

........ C/WH/IllZMexico____________________________  

irrnitNci.or opinion in^attacmio mimo.
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SECRET

7 months 

CVNMtNtJ CONCERNING POTENTIAL

Ker potential has a wide range. She has the ability to orcanise and direct a sizoablo 
office of reports writers and to supervise tho administranAU fpg&tions for a large 
office. She has a distinct aptitude for operations and her potential in the field of 
operational support work as well as in the direct handling of operations is a good one.

SUTiON H. FUTURE PLANS

t. TRAINING OR OTHtC DEVtLOPMtNTAL EKPERItNCC PLANNED FOR THl INDIVIDUAL

None recommended at thia time*

NOTE OtMIR FACTORS, INCLUDING PERSONAL CIRCUMSTANCES. TO OC TAKEN INTO ACCOUNT IN INDIVIDUAL'S FuTuOC ASSIGNMENTS

SFCTIOM I.__________________
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CONFIDENTIAL 
(When filled in)

NOTE TO PCS RETURNEES

Personnel processing in from a PCS foreign field assignment through 
Central Processing Branch are required to review the Ssployee Conduct " 
Handbook and the information for PCS returnees. This information is 
contained in a notebook provided by the CPB receptionist.

MEMORANDUM OF UNDERSTANDING

I hereby acknowledge that I have read and understand the contents 
of Handbook 20-h, Employee Conduct, dated 9 July 1970 and the infor
mation tor returnees dated 1 February 1972.

(.'J J ch?./C77£ 2. jtc~r» V ■■ £>2~L

(Please Print)

cl.4.2$-• ■- -ct-t' -i- X-- !
J Signature

/>r>.5P~*-^Excludcd from
' aut _'Srat ;c downgrading
\ ar. 1 d e o 1 as s i f tbut ion.



% SECRET* f »A*n ?iH*d fn) r™ ■
REPORT OF SERVICE ABROAD PU^CHSDAy ) 1

TO: • 1-----
Office of Personnel/ Control Division/ Statistical Reporting Branch

NAME
LADY FlAtf MIDDLC

1 !*•
' z

-

INSTRUCTIONS

utc A*Mo*»iAf« trace ertow to mfoat data rot cithc* pc* up tuy, intent APpnopniAte coot nc«*»fn in *€$«• column 
TO OfSIMATC ■MfTMt* SUDMIttION It OF OAtIC DATA. COAntCflGn, O« CANCtLLAtlON (On» 9*lfh OCPORT OATtf tt USING 

TN* HUNBCn FOB TMf MONTH, AND LAit T«O DIGIT* ONLY FOB VfAW, 91919 TO OFI.NO. M. BfYltfD,

PCS OATES OF SERVICE

| MUIVM. O/« - ... OEP.AATVPF O'F ' TVPC OF DATA t/r 
Utt 

ONLY

COUNTRY '

1 NAefN Dar ♦t aa •MfS • av vi at
i • ret (Sttlt) 
i • coAAccriUN 
5 • CANCeitATION

coat coot .

I *•-*• 17-lt *•>*0 *P*F ft' *4 >***« *7 )• >9 40- 41

/ 7 2 7
TOY OATES OF SERVICE

| AAAiVAL 0/t OtPAATUAC 0/* . TVF« or DATA
“57. 

use 
_S"k*

| voaTH oar yc a • wo* f a oa* v«a«
I - TOY 
4 • COAQCCTIGN 
« • CANCELLATION

coot
1

24 27.20 »»-»0 • >1'22 **. 24 t«. 24 >7 20 34

-

coot

40. 42

OFFICE OF PERSONNEL USE ONLY - PUNCH ARFA

JOUNCE DOCUMENT AND CE«T|f ICATION'

TSAVCL VUUC»U»

CA8LC

DUFaTCH

duty $tatu* oh ri« ano attcndancc

OTMCR (Sptcif?)

DOCUWCNT IDCMTIfICAT I ON NO,

___________ . ^A/
document OAff/ecaioo

0CMAOA*

A«^* I oa*a CtAftrttO COaoECT. OASES source
DOCUMENT CITED

SIGNAfuAf

THIS REPORT WILL BE FILED in THE OFFICE OF PERSONNEL 
IN .THE INOIVIOUAL’S OFFICIAL PERSONNEL FOLDER

SECRET
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• w *A SECRET_ _ _ _ _ _ _ _ _ _ '_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ Qr<. ■ 11 < > .-ii------ 1
I ' FIELD REASSIGNMENT QUESTIONNAIRE I
I DO, NOT CpMFi ETE FOR HEADQUARTERS USE OBIT |

Inane' or tMRtOVft (ui* nnly if

I Charlotto Z. Bustos-Vldol
DATEf/rom itm S>D 

a 8 Sop 1971
name or $urr»vi$i7*

John R. Horton
OA»t < trc* itf Si) 1

8 Sop 1971 1

IdaTE RECEIVED AT HEADQUARTERS;

1 15 September 1971

0I.5RATCN NUMRIRf

HABIT 11,086 
8 Sep 1971

OAlC RECEIVED RY LAAtIR SERVICE' 1

| TO BE COMPLETED IT EMPLOYEE |

I 1. DATE OR DIRTH

112 Jan 29

*. SERVICE 

DESIGN

1. VOUR CURRENT POSITION. TITLE 
AND MADE .

Cuba/CI; GS-13

4. STATION OR MM

Mexico City

t. CRVFT FOR 1
CURRENT COVER 1

LNGOU) I
OATt or PCI AARI.AL 

1 IM PltLB

[28 July 1967

requested date or
DCRAATURC

9 Sept. 1972

•€. ERRECTED DATE OF FIRST 
CHECK*IN AT HO

•A? ptsmro DATE TO REPORT TO DUTY 1
ARTER LEAVE I

16 October (3 weeks If/X.) 1
(2 weeks A/L) 1

1 T. NUMBEN ANO AOCB OF DEFENDERfS »*O RILL TRAVEL WITH YOUt 1
1 None I

I e. eFRSONAL CIRCUMSTANCES That SHOULD RE CONSIDERED IN DETERMINING NEXT A4SIO«Mfttfi I
|My husband is curriontly a professor in New York City, and I would very I 
[much appreciate an assignment in New York City so I may join him there. I 
II would abe agreeable to changing somewhat my departure date from'Mexico I 
[if it would help in my accepting an opening in New York City. '(My reason! 
Ifor requesting the two month extension is to insure my 5 years overseas I 
[duty so as'to qualify for tho organization’s retirement plan.) I
It. LIST YOUR MAJOR DUTIES OuRIN^ CURRENT TOUR <»*» tprct.l note on teantnftffir*). I
I f«/«o attach ptfional covtf /jutil i^nnaift in aeccfdinct w it h CSI-F J40-t) I

11. Analysis of personality and target data from raw and finished reportsL 
j preparation of target studies, and finished intelligence dissems. f 
|2. Operational reporting: cables, dispatches, projects, progress reports!,
I etc. |

13. Handling of outside transcribers, (off and on), ’ I

Id. Records control and purge of Station files. I
15. Preparation of memos for other components of LNCUFF. . I

16. General Ops support IA typo work. I

Ito. TRAINING OEAIREOt .

202 SECRET

I INDICATE KHAT TRAINING YOU bf-l.tfvt YOU SHOULD HAYC DURING TrtE NEXT YEARS



SECRET

INOICATf IF YOU OfAtAt TO tATCNO YOUR CURRENT TOUR DV CHECKING IN APPROPRIATE OOM. ALRO INOICATt PREFERENCE

COMPLETE ALL ALTERNATE C*0K<» ANO OPT I ORI IN ALL CARER 
TOUR. .

t*<« though tou arc acoutiriNO an cxtcnsionor vow

IAT2N0 TOUA STATION TO ,9 September

2 ar AtaicNro roa a roua or ourv< inoicmz_/‘».« or oiviiiom. omm/ or orricr
l»T CHOICt - - TNT, ruairr qUtt_________________  3A0 CHOICE — __________________

1
3 □ octurh to my cuaacaT statioh

2ND
imoicatc cwoirr or ofograrhic mtn or grrciAUiatio*
CHOICE >»O CHOICE

TO BE COWLETEO BY FIELD STAT I OH
IN CONI I OfRAT I0N Of Tf’E F /Pf»UhC€ ANO »I NF ORMANCE’ GF THE IMPL^A AND Hl» FRCFfRCHCC FOR NEXT 

INOICATt YOUR RECOMMCROaTion for MIS NEaT ASSIGNMENT ANO TRAINING;

Those of you who know her realize that I would hardly give 
SCALETTI, oven after five years on the Job, without a fight,

ASSICHMtHT

up 
did not 
now andother reasons Intervene. Her husband is working in New York

so her remaining here any longer than needed for her to qualify for he:
retirement time, as she explains is a needless hardship. (It would
holp us if you would confirm that time: Is that the date needed for 
her to remain in order to qualify?) Please do your best to .arrange

TO BE OWfttitO it WPKPill^t HEREAFTER'S OFFICE continuhd

'ANO THf STAFF|NO BCOUiOKMY073 OF 
ASSIONMtHT ANO TRAINING.

Subject will

C AN* Ft*» O»MA*.CE OF THE M<5 FREFfRtNCC f CH htXT ASSIGNMENT,
YOUR COMPONENT. JNOICAtE VOv* <4-»*0h€ft T * 3 PfCOMWfNDATiON FOR HI3 NtMT

be assigned as chief of the CA Section, WH/Branch

One. She is being notified via HMMS 7580

date 9Jun72 title DC/WH/Pers
FOR USE OY CAREER BEFdoE

DATA .

SECRET



12. CONTINUED

an assignment in New York for her. - She is such a valuable 
person that anyone who has worked with her would be glad to have 
her on the premises: so there is no need to try to "sell” z 
her: it*s Just the question of whether the timing would be 
right, I should think.
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CONFIDENTIAL

#kAME (Mr., Mtn., MIbb)

>ze^l«t« In original. -The data recorded on thia form if eeeeMiel In determining travel ewpersra allownble In con- 
neclton with leave at government expense. overeeae defy, r^tarn to residence upon separation, and for providing 
Witn\ residence and dependence information required in tM event of an- employee emergency. This form will be 
filed in the employee’s official aersonnet folder.

utvc or EMPLOYEE (Lot) ((**) (Middir)

■ ' BUST03-VIDEIA Charlotte Z
SOCIAL SECURITY NUMBER 

069-2U-5138 ■
•- , . ; «ei»eHce oat* . .
PL*tf OF RESIDENCE WHEN INITIALLY EMPLOYED BY <Wl*V’

Washington, D.C. •
L*>* "L*L« v" RESIUEn.B IN CONTINENT AL U.*« (Jf upp9lnroa 

Washington, D.C.

*LACE IN CONTINENTAL U.S. DESIGNATED AS PERMANENT RE Pm

°*"ci Dayton, Ohio
HOME LEAVE RESIDENCE

Da yton, Ohio - -
i- MARITAL JTATUJ ><9»9a .

jetNOLE. | X| MARRIED | | 88PARATBO JotVORCCO | WIDOWED | | ANNULLED

IP MARRIED, PLACE OP MARRIAGE ' ’ ' ,

Dayton,- Ohio
DATE OP MARRtAQS

March 15. 1961
«P DIVORCED, PLACE OP DIVORCE DECREE -

KA .
DATE OP DECREE

NA
XRIDQWED, PLACE SPOUSE OISO . '

KA . ‘
DATE SPOUSE DIED

<V PREVIOUSLT MARRIED, JNOICATK KAMEIS) OP SPOUSE, REASOKUM POR TERMINATION, AND OATE<S>

HA c ' ■ ' ,

MEM8E8S OF FAMILY ' . ■
NAME OP SPOUSE . '

Cesar Bustos-Videla
ADORESSfATT. .Sir.tl ,Citr .Stf*. tip Cod.}

ApartaiJo Postal 6-?lO, koxico 6,D.F.l
TELEPHONE NOJ'L'iXlC’U U 

[EXICO 52M2-S6
NAMES OF CHILDREN

HA

ADDRESS ■ ' SEX DATE OP BIRTH

r»

- S
cjF YOUf< FA rHER (Or

3arnuol 0. Zehrung ri
AODRESS

Dayton lowers Dr, Dayton, Ohio
TELEPHONE NO. U

LAME OF /OUR MOTHER (Or femata <uardiwU

. Hazel Zehrun<<___________________
WHAT MEMaERlSI OF YQUR FAMILY IF ANY, HAS B 
SfUIRED lN AN EMERGENCY.

ADDRESS 

■_______________________  
GEN TOLD CP f&Jt AFFILIATION WITH THE ORQANIXAT

TELEPHONE NO. “

_________________________ £

1ON IF CONTACT IS^E- 1

JO ~

. . PERSON TO BE MOTIFED m CASE OF EMERGENCY x "5
RELATIONSHIP 

husband .

HOME TELEPHONE NUMBER 

see above

Cesar Bus tos-Vlicla
; AUURESS fA-o 

see rfjovi

BUSINESS ADDRESS (.*!o . Strt.C11f.Sts BUSINESS TELEPHONE A EX TENSION

fS Txt INDIVIDUAL NAMED ABOVE ait T»NO CF YOUR A6£»*C V 9-9 FI UI * TiCM* (It •<*«* fir# nttmo addn»9 of O^anita- 
ixjn i»e you imrk tor.} 1 -

LF tn THE EVENT VOUARE INCAPABLEf (M ’/Vo*

YES

NO

YES

NO

’.Vo'

T“^< ^ersofi* noro»4 in itom 3 above «to/ alto be notified in esse of e®«r^enc/. fF SUCH NOTIFICATION 1$ NOT DESIRABLE BE

CAUSE OF HEALTH OR OTHER REASONS, PLEASE SO STATE Hi ITEM 4 ON THE REVERSE SIDE OF THIS FORM. :

Ctw fi^VS.C a* FF5*EJ5Sr SIDE

CURRENT RESIDENCE AND DEPENDENCY REPORT

61 CONFIDENTIAL

1



CONFIDENTIAL
. . (HTiwn ffllad in)

2;___________ ’______________________________________________________________ VOLUNTARY ENTRIES___________________________________ ____________________________________________

Experience in the handling of employee emergencies hoe shown that the abience of certain personal data often delays and compll* 
cotte the settlement of estata and financial matters. The information requested in this section may prove very useful to your family 
or attorney in the event of your disability or doathand wifi bedisclostdonly when circumstances warrant.
INDICATE NAME ISO ADDRESS OF ANT BANKING INSTITUTIONS WITeTwHICH VOU HAVE ACCOUNTS ANO THE NAMES IN WHICH THE AC

COUNTS ARC CARRICO.

All financial information in on filo with our lawyer

Mr. John DAHL3REN
DAHLJIEs DARRAGH 81 CLOSE

' 1000 Com. Ave., N.W. . WaRhinzton D.C._______________________________________________
ARI VOU A MEMBER OP THE NORTHWEST FEDERAL CREDIT UNIONS | 1 VIS fx! HO ..

IF VIS, OO VOU HAVE A JOINT ACCOUNT* f~~) TBS [~~~l H®

HAVE VOU COMPLETED A LAST WILL ANO TISTAMCNTT {7~| VIS | | NO. (It •fee' wAere It daamant toeorerf'd

’ On file with lawyer Hated above _ ... .
HAVE you PREPLANNED AN ARRANGED GUARDIANSHIP OP TOUR CHILDREN IN CASS OP COMMON DISASTER TO OOTH PARENTS* 

p* | NO. (tf nama(») and addfaaa) '■ ’ *

KA
HAVE YOU EXECUTED A POWER OF ATTORNBYT [------- 1 YES |--------] NO. (II>1^, **» !*>•••■< It* patfat at wrtonwyFJ

Believe the lawyer has thia also .

«• ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

CONFIDENTIAL
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0 . ' ■ conei al •
• (When Filled In)

S'''-' '
;r e i; o x a n o o h or understanding

I hereby acknowledge that I have read and understand the contents 
0 of Handbook 20-h, Employee Conduct, dated 7 October 1963, and the
3} Information brochure for PCS returnees, dated iiay 196b» ■
%

yJ ‘
■d s / '0 ■
i //? * ■ 0 1__ \

_ I Signature ' 1 bate ~
\ BUCTCS 7-ldclu, Chaxlotte . .

1 CONFIDENTIAL
| (When Filled In)
s ■ •i •

' i -  , .. _



SECRET

FIELD REASSIGNMENT QUESTIONNAIRE
• ro bot cowitrc ro» hudcumtcrs vst obit . |

MAME or EMPLOYEE ?•♦•</<» *>nly if SA)

DATE •ICrtVTO AT MtAOQUARTCRSi.

2 Feb. 1970

DATtf ftoo if to 3'lj 

26 Jan, 70 
DISPATCH HUHDtH.

_HMiIT-10102

NAME or SUPERVISOR (ftot) 

James D. Noland_____
DATE (!'<>• iff $*2) 1
26 Jan. 19.0 1

DATE RfCTIVtO OY CAREER SERVICE* 1
10^ ' 1

TO BE COMPLETED BY EMPLOYEE |
1. DATS or OIRTW

12 Jan 29

• . SERVICE 

DESIGN

>. YOUR CURRENT POSITION, TITLE 

ANO ORAOI

Exec Assistant, GS-i;

A. STATION OR BASE

MEXICO CITY Station

• CRYPT FOR 1
CURRENT COVER 1

•a. date or ret arrival 
IN riCLO

29 July 1967

•«. REQUESTED OaTI Of 
DEPARTURE

16 Aug 1970

DC. EXPECTED DATE OP FIRST 
CM<CR«IN AT MQ

Will not go Hdqa 
unless requested

•0. DESIRED DATE TO REPORT TO DU-TY 1
AFTER LEAVE j

26 Oct 1970 I

7. MIMia AHO AC<t 07 OCMHOIHT. WHO Will TWAVCl WITH VOUf

none

«. rrwtowti ciacu»stahcti that ihouio at cohoiocaco in otttwhihihc Ht«T amiohminti
Subject wishes to remain overseas for a minimum of iwo more years to 
complete her 5 years overseas requirement.

». LIST YOUR MAJOR CUTIES DURING CURRENT TOUR (gpneini n^te on tfanmlttal fora).
(nito attach portonal envor queilionnultt in nocordoncoith CSf*F 240*9)

i. During most of Subject’s tour in Mexico she has been the Cuban IA. 
In this job she also handled some Cuban operational matters 
including Vao outside contract employees.

2. During this period she also handlea some sensitive projects for 
the CCS.

3. During the last six months Subject has been Exec Asst to the ’ 
COS/DCOS concentrating on file and administrative reorganization 
of the Station, .

4. Subject has had supervisory responsibility over one to three 
clerical/TDY staff for short periods, . •

10. YfiAinthd OCSIKDt 
!"f0ICA7r BHAT TAii’iING YOU RELIEVE YOU SHOULD HAVE OUR 1*4 THE «C*T SEVERAL YEARS

None , ■
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_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ SECRET 
t1. rarM*»*rr row nrkt auicsvim!-_____________________________________ .
II*. Dt3cn»M e^irriv thi tvh «nut » priftr for next A93tc>NMiNf tr oimainT fro* that indicated

IN HIM NO. • ABOVE. IF YOU HAVE M^TT THAN ONT PREFERENCE. INDICATE YOUR CHOICE.

I enjoy both Administrative and Cps/ IA work.

IIO . INDICATE IF YOU DESIRE TO EXTEND YOUR CURRENT TOUR OY CHECKING IN APPROPRIATE OOM. ALSO INDICATE PREFERENCE 
RON NEXT REGULAR ASSIGNMENT OY INMNTtNO I, I, II f Zor J«t, 3*d, »nd 3rd thoict) IN REMAINING BOUS. 
COMPLETE ALL ALTERNATE CHOICES ANO OPTIONS IN ALL CASES EVEN THOUGH YOU ARE REOUCSTINGAN EXTENSION OF YOUR 
TOUR.

3 □ EXTEND TOUBL-_________ _ MONTHS AT CURRENT STAT ION'TO. Aug IQ JI .

□
01 ASSIGNED TO HOOTRS FOR A TOUR OF OUTYt INDICATE YOUR CHOICE OF DIVISION. STAFF OR OFFICE* 

1ST rweirr  ».n runtrr _ _ -------- ------->RO CMOICC---------------------  ■ , „

I
pi RE ASSIGNED TO ANOTHER FIELD STATION. INDICATE CHOICE OF GEOGRAPHIC AREA OR SPEC I AL I EAT ION

•LJ 1ST CHO ICC_________:FArlg _____  END CHOICE __SRO CHOICE __ ----------- -----------

2 U orru.N to mt curmht st.tiov fOF 2nd tOUF. '

. - '_________________________________,__________________________TO BE COMPLETED BY HUO STaflOM . ................................................. T~|

it. im coNiioc.riOM or tut cxrt.itMCt amo ri.ro.MAMrr 01 thi twriovrc amp hu rserrniNct ron hc»t ASticHMtMT, I 

inoicatc voun nccouuCHn.T ion re. his htxt assignmcnt ano TRAIHIMOi I

Would not stand in dubjoct’s ray, were she to be fortunate enough td 
get a laris assignment. However with hei’ .long Mexico background (both I 
Hdqs and field) and her multiple talents she has been invaluable in the I 
reorganization of this highly complicated Station under changed I
circumstances, will continue to be so during the next several years I 
and to lose her-would be like-losing one’s right arm. Therefore we I 
strongly endorse either a second tour or ah extension. I
~ "tYbe cwiffEMw^piicpm ihTHU^ ' I
13. IN CONS lOLQAf I ON OF Tli£ IkPERltNCE AND 9 tft I Ch MANCE OF THf IMPLOrlE HI5 PniFfafNCt FOR NEXT ASSIGNMENT. I

AND THf STAFFING ftI Ou I••**NtA CT COMPONiNt. INDICATE YOUft COMPONENT’S RECOMMENDATION FOR nil NtAT I
ASStCNM'NT AND IRAININU. I

WH Division recasitiends that subject return to Mexico City for a second tour. I

OArt _U Jfcr..7O. r । n r.„ C/WH/Rars_____ 5 ignatuk; ^^ry_ln^^rthoIiZl____
________________________ __________ _____________________________________ a*diK_®f_£«ti£.sisms_____________ L2Z___________________  

14. APPBOilt5 A55<G>iWhf'

----------------^.wjfiur. in .Mexico -Citv ________________ ________
ii> WAifm Minus .• o._____ QAicai .___________________________ X-<7

CASH NO . ..  , iMTf&i q __ r _ _________

SECRET
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CONFIDENTIAL
f II hrn filhul lf>i

providing
Current residence end dependent 
filed in the employee*• official

MMWe OP KMPLOYEG (LoM) (Ftft) - (Middle) SOCIAL SKCURITY NUMBER I

'%uS~iVt: ■ V!biZl-A rr.T
RESIDENCE DATA

PbACS OP MffltOSHCK WHEN initially smployeo OY AGENCY

PLACK IN CONTINtNTAL U.9. DBSIQNATBO A• PERMANENT »8lh
DKNCK mA/ T^C'.

LA»r PLACS OF RGPIDSNCe IN CONTINENTAL U.S. (It

41^

MARITAL STATUS (Ch..*
»<voncso

MOMS LEAVE NEt'OENCK

0^/0

WIOOOCOMAHRISO

IF MAMMICD, PLACI OF MARRIAQS - OATS OP MARRIAQa 1

/ZW / I

IF Divoacco, PLACE OF CNVOACfi OBCR6C .

A>A
oats op oscasa 1

IF *IOO«aO4 PLACB 0POU9R OISO

A ‘ ( .
DATS »POU»B OISO 1

IF PPSYIOUfLY MARRIED, INDIC A T S NA MK(fi) OF SPOUSK, RBASON(S) FOR TERMINATION, ANO OATSHI

m*u« or arouag

. ^MEMBERS OF FAMILY A*** ------------------------------- ---- ——  -----------
ADDRESS (Xo , Stt ert . Ci ty , St at * , 2 Ip Coda) TCLSPHONK NO.

DATS OF BIRTHAooRcasNAMES OP CHILDREN

HA3-QE8N TOLD OF Y

£f'.

Iirn (Or tHJortjionj
_______ '7/z< 
ADOhfcfeS

NAMft (Mt., Mr*-, M!a»)

QUJPED jN AN CMkWMNCV.

Person to tin notifiEO in case of emergenc*
(t.^nt-Plrai^liddlo)

2-
neLATlONSHIP

"r'f L'Tu tn t- /Z 

hgm? t::fr .Straoi.CHr.Sta

l>USirs€» A0ORES2 (Nt>. . X t f ar t ,Ci t y.

/Pat y_
w/ ✓ •//2'J

HOME TELEPHONE NtlMptH

BUSINESS TELEPHONE A EXTENSION

IS T IOUAL NAMED A6O7C WIT f l«O OF TOU?<

I? TMI5 INCIVsOUAL AUTHORIZED TO MAKE OCClSION** ON YOUR BfHALF IN T»‘J' S‘/eNT YOU ARE INCAPABLE? (If *,W

^2.

ves

NO A*

YES •/ ;
——

^Qf.i THIS

The person* nornad in Hem 3 obove may also be notified in cose of emergency. IF SUCH NOTIFICATION IS NOT DESIRABLE fife' 
CAUSE OF HEALTH GR OTHER REASONS, PLEASE SO STaTE IN ITEM 6 ON THE REVERSE SIDE OF THIS FORM.

ctViTtNiw* o.v nt vMiE slot:

CURRENT RESIDENCE AND DEPENDENCY REPORT

: 6j CONFIDENTIAL



CONFIDENTIAL
Fill^'l Ink

•• VOLUNTARY £NrRlt> . ______ ____________

Experience in the handling of employee emergencies has shown that the' absence f/ personal date ohendelays and compli
cates the settlement of estate and financial matters. The information requested in fh»s section may prove very useful to your family 
w attorney in the event of your disability or deaf hand will bo disclosed only wKon circumstances warrant.

NO ADDRESS OF ANT BANKINO INSTITUTIONS WITH WHICH TOM MA V* ACCOUNTS AND THE NAMES IN WHICH THE AC-INplC

ARB TOO A MEMBER OF THE NORTHWEST FEDERAL CREDIT UNION? 

IF VIS, DO TOU HAVE A JOINT ACCOUNT?

HAVE TOW PREPLANNED AN ARRANGED 6UARDIANSMIP OF TOUR CHILDREN IN CAPE OF COMMON DISASTER TO BOTH FAREMTSf 
f-j TBS NO. (It •Y9t'6lr9M»t(t)ml^nit) .

HAVB TOV EAECUTEO A POWER OF ATTORNE FT C/H VBS ■ f~*1 NO. (77 * Few*/ »***»*•<»•*»• <»? W«®mwF?J

•• ADDITIONAL DATA ANP/OR CONTINUATIOHi'oTFWCEOWG ITEMS

CONFIDENTIAL
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„;;.n
1 ELECTION, DECLINATION, OR WAIVER

1 OF LIFE INSURANCE COVERAGE 1 
, FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM I

IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL

, TO COMPLETE THIS FORM—

4 FOLLOW THESE GENERAL INSTRUCTIONS: .
I • .Read the back of the "Duplicate" carefully before you fill in the form.

• Fili in BOTH COPIES of the form. Type or use ink.
• Do not detach any part.

9 FILL IN THE IDENTIFYING INFORMATION BELOW (pl««< print or type):

£ NAME (tat) (first) (niMt)

Buatoa-Videla Charlotta Louisa

DATE Of BIRTH (month, day, year)

January 12, 19?9

SOCIAL SECURITY NUMBER 

069 | 24 I 3138

EMPLOYING DEPARTMENT OR AGENCY V~ <C I LOCATION (City, State, ZIP Code) .

ft MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mart more than one):

Mark here------------------- :------i ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) insurance
wzakit b/atu * '(elect the $10,000 additional optional Insurance and authorize tho required deductions
WANT BOTH . from my salary, compensation, or annuity to pay the full cost of the optional insurance.

Optional and '• A This optional insurance is in addition to my regular insurance.

regular (A)' . '
insurance . .

Mark here--------------------------- - declination of optional (Fiur not regular; insurance

\w kit *1 decline the $10 COO additional optional insurance. 1 understand that 1 cannot elect op-
DO NOT WANT tional insurance unW at leaU 1 year after the effective date cf this declination and unless

OPTIONAL but at the time 1 app.y kr it 1 am under age 50 and present satisfactory medical evidence
do want ------- Insurability. 1 understand also that my regular insurance is not affected by this dechna-

regular hon of additional optional insurance. .

insurance . ■

Mark here--------------------------1 .waiver of life insurance coverage
if you V । desire not to be insured and 1 wa've coverage under tho Federal Employees Group Life

WANT NEITHER Insurance Program. I under stand that 1 cannot cancel this waiver and obtain regular in

regular nor surance unUI at l-yvjr after the effective date of this waiver and unless at tho time
ontioml   * apply for insurance 1 am under age 50 and present satisfactory medical evidence of in

. 4 (C) surability. I undeFSta^d also that 1 cannot now or later have the $10,000 additional
, insurance Optional insurance un’ess 1 have the regular insurance.

ORIGINAL COPY—Regain in Official »*»176-,
*• V «1 « 'Fw si* ear, a. S.J A»-i 14. 1948)

J SIGN AND DATE, IF YOU MARKED BOX "A" OR "C". ! 

COMPLETE THE "STATISTICAL STUB." THEN RETURN ! 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. i 

.. ___ _ _ .   „. .. ... .... . J

FOR EMPLOYING OFFICE USE ONLY

receiving date stomp)

SIGNATURE (do wt priM) ’

■J'! '■ •"''i-"-'-

M. iDATE /

1? Sebras ry 1958 •'
See Table cl Effective Ostes on bock cf 0n?»Ml



SECRET
(fA.n t«)

REPORT OF SERVICE ABROAD

TO:
Office of Personnel, Transactions and Records Branch, Status Section

SERIAL NO.
NAME

LAST Pi Rtf MIDDLE

1'6 
007667_________

(Priat) 7-H

BUSTOS yiDELA CHmOTTZ Z
INSTRUCTION#

USE APPROP0IATC SPACE BELOW TO REPORT DATA POR tlfNER ACO 00 TOT. INSERT APPROPRIATE COOK NUMBER 10 *C00C COLUM* 
TO OEBtONATI WHETHER SUBMISSION If OP BASIC DATA, CORRECTION, 00 CANCELLATION f^NP aaly). REPORT DATES ST UtINO 

THI^UMBER FOR THE MONTH. ANO LAST TWO OIOITO ONLY POR YEAR, RIPER TO OP1 NO, REVISED.

PCS OATES OF SERVICE

ARRIVAL 0/1 DEPARTURE 0/9 TYPE OF OATA o/r 
USE 

ONLY

COUNTOY

W4«VM WAV VC A* WOWTH WAV VI A 4
< . rc» (attic) 
1 • CORRCCniK 
1 ■ CMCCCLAr IOW

ton

MEXICO
coot

El- IS 17> ER 19* 30 >1*31 33* 34 39*39 >7 39 >9 40*41

0 7 2 8 6 7 1

I 10

TDY OATfS OF SERVICE

ARRIVAL 0/9 DEPARTURE 0/9 TYPE OP DATA O/P 
UBE 

ONLY

«UKI

mi# WAV VC AR NWWTW WAV VC At
1 • TOY
4 • CO0RTCT1ON 
• • CARCCLLRTIOH

coot cast

tS’ M 17*19 19*30 3«* 31 33*34 39-38 33 20 39 40*42

Off ICE OF PEH80HHEL USE OHLT - PbHCH AREA

SOURCE DOCUMENT ASO CERTIFICATION

TRAVEL VOUCHER

X

DISPATCH

CABLE DUTY STATUS OR TIME AND ATTENDANCE REPOST

OTHER (Specify)

DOCUMENT tDENT1PICAf1 ON NU.

FORM 76h
OvC

PF

U&tKl DATE/PERIOD

2 - 29 JULY 1967 -
REMARKS

ARKIV’AL DATS PORTED U?H)ER ’*077:2^ MARKS" OS DUTY STATUS REPORT.

PREPARED AV
t ” mt 4*lSf4f!» *• 

or sol 40<um»t
A»Oft DATA CERTIFIED COARCCT. BASED UPON SOURCE 

DOCUMENT CITED

C A l OHHIOS. cm.

X 5 ’ ' •••>»•••

DATE
16 AP:? 1968

SICNATi^E Z

- -....-XY/l - .. _.

THIS PtPOXT Will BE FILED IB THE Off ICE Of PERSOKHEL ' 
IB THE INDIVIDUAL'S OFFICIAl PEnSGNNEL fOLOES

i^sia . . . . . . . . . . SECRET
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/

*

1

<

}

t

i

SECTION a MA Ri TAI STATUS

I ®®f SENT STATUS .v.^* 4—$FUM

2 NAME o* SPOUSE 4<n< ,’ -»•
T>Hi4rt^-Vit>ei4 <k^«.r ----------- "

J date op 9IRTW

Pct 2 7 /?!»-

4 HACt O* Oi»TH 

San jca»v 41C6 e r> a'
5. OCCUPATION 1

re aso/2.

» »<esew impious .
ChO lu.lCL , 

U..U. tfeKt>b4O "iC <*'’ «C*1S f ^EXtCo
T. CIT«NJN» . k

USA

• FORMER CnaiNSMi^S' COuN^'ESi 

Arsf va4, iac.

4 DATE u: S CITIZENSHIP ACQUIRED

19 54

SECTION X DEPENDENT CHUDREN AFA DEPENDENTS ON« THAN SPOUSE '
NAME ’ RELATIONSHIP DATE ANC KACE O* »<e> otuenship PERMANENT ADDRESS

- '

- - -

•

• i
i

. - - -

SECTION XI PROFCSSIONAl SOClEWS ANO OTHER OSGANfXAIlONS

NAME and CHAPTER aDCtS'SS C»v Svm. Cowni'r?
DATE O’- MEMBERSHIP

rsow »O

-
.

>

i

-

•Alt ।

1

<r

C.NA'U^ OF EMPLOrEE

SECRET 
• 7 .



I
3T*

V-lsRTIl’’lCAT10N OP LAMiUAwK HiOllCWiCr

1, EMPLOYEE HO. 2. NAME (la IRST.-HIOOLC I } TYFS CHANGE
U LANGUAGE rAtAF«lO« TC TC$f^

BUSTOS-VIDELA, CHARLOTTE

A“Arr 

C “change 
J^LLC TC

COOL LAN.cour R w p s u 1/ ’ Yt A*

5, LAHOUAOE DATA AFTER TEST 6 DATE TESTED 7 rATr OF BIRTH 8. GRADE 9 orricc ok cuision

LAN. COOt R w p s u i7r YEAR

10/17/72 01/12/29 13 NII
£ D -------------- ---------

10. ai ‘iHE OAK SHOWN IN HEM 6 ABOVE, tW WERE TESTED 1 
ANO TOUR TEST SCORES AKE AS FOLLOWS:

N SPANISH- (NEW WORLD) BUS — ■ —

(name or language)

READING WRITING PRONUNCIATION speaking uNrrngTANDING £ = ZERO £ - IHTEKMECIATE

RATING ^“OUIGHT
KA U H ~ tLIMCNTA^Y & " NATIVEN ♦ ■ 1 + H

1. REMARKS 

"-f " - ••■•••• Spcoling grade.

CL BY 017470 f '
EX-2 IMPDET ■' :
WISMI

12.SIGNATURE

z?/^

13. LO HUMBER

20723
■ORM OBSOLETE PREVIOUS AL । * OP'QW

1-614 ’273 EDITION# Wg»°T . ...----- --- «=l

£ x r ™
^wrmrnN 20-digits 
•

U. DATE OK BIRTH 5. dayc coded THE DATA ABOVE (ITEMS 2 THRU j) WILL BE TILLED IN

MO DA YR MO da YR

I' 1

WHLN COOING AN APPLICANT TOR TMt PIR0T tlMC, THIS 

rORM IS THEN ATTACHCO TO FORM ^62, “WCA QUALIFICA

TIONS CODING RECORD.

___________________ LANGUAGE COOING DATA - FORM
1. ID 2. EMPLOYEE no. 3- nw 17 LANGUAGE DATA COOK

•

3-lcttcro 
•

□ASK CODE 

•

R w p s u T YR

5. OATC 8UBM 1 TT£O 6. LATE or BIRTH
WHEN FORM Lbhc DENOTES HO LANGUAGE 

^COMPETENCE, ENTER THE FOLLOWING IN 

'item 1): "NOtLANGUAGC" (12-oibito)

MO OA YR

1

MD DA YR

LANCUAGt PROFICIENCY TEST DATA
L- 10

<J5
__________________________

3~LKT1CH5

* J)
C-A-D

• ^2

LANGUAGE PAIA L^F'rNC •’£‘3 
OASC cooc R W P S U T YR

' $7 77 t / // / / z/ ^7

G, LANG1MC.C DATA AFTrn Tt5T 7. PATE or Tf’.^r data * OR item 2 thru.7 id

. CXTRACTEO EROM rORM 12’3■

/ LAHOUAOC PROFICIENCY ANtP’3;^

AV/AROII OATA . L> ii 1

UASK COOt R W P S U

V / H i
T YR

7')
MO DA YR

'./^\/7 17^
CJALiriCAriofc record change1. IO 2. CMP/APPL NO 3. H4MC ENTER UNDCR “TYPE” - 

A - ADDITION 10 RECORD 

C - CHANGE TO EXISTING RECORD 

0 - QELCTICN OF DATA C/iST<hG RECORD

■ <^o 4 •

3»L£ TTKRS 

•

TYPE CODE # 1 COT. c 2

dasc 1 2 3 YR BASE 1 2 3 YR

ft • 0

• # 0

7 • 0

0 •

» o e

• 0 •

» •

B •

9 I
____________ L

•

i962a
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SECRET
(W>CN filled in)

* C-.IZrlOATIGN CZ LAcKJalIK PHUFICIENCI

L EmflOYEE NO. 2.______ NAFt (LAST-rlAST-MH’OLc) 3 type Change U. LANGUAGE DATA PRIOR TO TE3T

// /___  FlEWS-VinKiX, CHARLOTTE Z.
A=aod c^e
C“CHANGE 

O^CLETC*

LAN.CODE R W PS U l/T YEAR

ft LANGUAGE DATA AFTER TEST 6 CATC TESTED 7 DATE Or BIRTH 8 GRADE 9. OrriCE OK DIVISION
LAN. CODE R w p $ u l/T YEAR

__ 06/22/67 OI/12/.29 I? WH .
NOTICE TO PERSON TESTED

IO. ON THE DATE SHOWN IN ITEM 6 ABOVE, YOU WERE TESTED IN 
AW YOUR TEST SCORES ARE AS FOLLOWS!

SPANISH (.W WORLD) BL18
(f0ME Or LANGUAGE)

READING WRI TINO PRONUNCIA TI ON SPEAKING

I

I I. REMARK* £8to I

UNDERSTANDING

I
TEST 

RATINGS

12. signature

£ “ ZERO X ■ INTERMEDIATE 

i “ SL IOHT H “ HIGH 

£ " ELEMENTART tj " NATIVE

FOR '
OWHMS 

Mrt_34SS__x
13.LD NUMBER

1M68

”0-«’ SECRET GROUP I 
tiavsts rasa amiowaic PQMicaapMM 

MO OUiaSWCATlM

FORM .^7 0030LETC PREVIOUS 

'COITIONS OP'QAB

LANGUAGE PROFICIENCY TEST DATA
1. IO 2. EMPLOYEE NO. 3- NAME U. CODE 5.LANGUAGE DATA DCFORT TC3T

<• 5
J-LCTTCKS

' W5

C-A-D 

•

CASE CODE

//

R

//

w 
e

/

PIS u

H\H V

T YR

O.LANGUAGE DATA AT

DASl COOt: R

’37// /

rCR T

W 
40

CST

P

H
s u

a 0
/ /

T tfi

7. DATE OF TEST 

hv DA

Mt?

DATA »'CR ITEM 2, THRU / 1 y)

. extracted from ri^RM 1

/ LANGUAGE PROF IC J tNC4>^U 

awards data. 2 0CI

. „ . . QUALIFICATIONS RECORD CHANGE - ’ ’ ’ ‘
1. ID C. Cmr/aPPL NA j same - FNTCR UNDCR "TYPE” *

A • ADDITION TO RCCORD

C - CHANGE TO EXISTING RECORD

& - DELCT.’CN OF DATA 4 ROM EXlF-T^e^ RECORD '

!« 9

3*LCT1tR5

TYPE CODE # 1 cooc H 2

SASE 1 2 3 YR BASE ] 3
i

YR

» a -

» •
—

• -

J . a - - •

9 * •

» a 9

0 » •

» » • 1
•

«. • ■— ***■I 
» »1 I

1 
1

• . i
j

1962a G*Ov? >



SECRET
{When Filled In) £ J

LANGUAGE PROFICIENCY AND AWARDS DATA
7.10 NOI. RISONNa SIXtH NO (1-6)

3 MAME (?-}<) L<ST ’

CTiax*:O

FIRST R O»K! OR CXVIS4ON 5 IANlX»*M 6 LANO COW (23 27}

...
A DAVI Of UM <5 31

Hr L . ’ * . '

9 ANMVWSARY DATE

11. '

R GRADE

_____ 1? _.

10 of NKN

11 REASON FOR TAMNG TEST 13. nrrscosa
APTLY KM AWARD aUOMCiM wwliNG (33) PRONUNCIATION ,36) ’$«AAKJ(V) UNOCRSTAPCWO (331

ESTAktSN $AU itvn H ff 1 3 5

TYPE OF AWAftO13. EUO<BR»TY(J*)

—Z2 A ACMiCVCMtNT (A)

MAINItNANa (MJ

fUWNTAIrY (I)
MTtRMWIAtl <R
IcOH . (M)

KADMO («) SKAKWG (S) । BAJIO ON nAINMO nUf-WAt .

•- co~«rHi*5M <j | «Mcno(O) C»'vduwr*«»(»>M ..

NA A 8-1 C 1 V
IS. «NtUO«U (ttASCRQ 1 IS. 1 CERTIFY Has &AKOYEE Wt A «C*»OENCY AWARD OR S .KO • 0C

KMaTUM DATE

17 1 CERTIFY THAT fVNOS ARE KVAAAM '

KMAMS ■ r OSUGAnON REF. Na CHARGE ALLOTMENT NO.

WGNATURE • •

form 13n oesoint mviow 
roioom SECRET mro copy
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stcno» i

SECRET

PERK/DIC SUPPLEMENT .
Pf«$O«AL *I5TORT STATEMENT

i.vxrnvnavs -

GCHCRAl

O»t|

nt!';• * • .

0 Septer.i^r 1957

♦ - STATE, TERRI TCR* . POSSESSION OR COuN^Rr MICH YOU *O« CLAIM NtSIOtHCr 

Ohio ‘

». pull rami (IhMimMHiM/e; * ,

ZEHRUNG. Charlotte L,
Cr

t. CURRENT ADPRISB (*•. . $<*•♦</ Ctff^ I*** 1. PERMANENT APO^I0S (*R.'•»f. CHy, f»n*. Iff) 1

3817 Davis Place, K. W,, Washington 5536 South Dixie highway, Oayton 9, Ohio I

homt telephone number

Em 2-1618
SECTion II . R!»X4| Tv SC HOTI flip III CASE OF tNERGlHCT
1. NAME PR(??**K* Rt&lt/thq IN U.S.

I. PEE AVI ON SHIP 1

Father 1

1- NOME «nu»r.« (*O . n>«l. cut. /-*•. Suit, CounlrT).

5536 Jouth DixieOhio
4- auSlNtSO ACORt83 (v* . . 5<T**T , City, Zv®*. Cponlry)* NAME (>f

5536 South Dixie Dayton 9. Ohio. han Hae

r<»U OR iMPLOYfR. IP APPLICA0LC I

Gard ana |

9* HOME HIPhUME ht'MfiER ' 4 UVMNtSS UtIPHONE Nu«U«

NO 3-3511____________ 1_________ DO 3-3511 -
It TEllPMONt MHnSIOM I

- N one |

S- IN CASE f)f I’^lOClMCY. OfMfR CLOSE »1 » $ ('/>««»•, Molhft. »»A*r^i«AY
13 NOT DiSiRADLC OCCAUjIi Of f,S OtutQ REASONS, PllASL SO STATE.

Ai SC SC NO I»t 11 0 . It SuCtf NOT I f I CA f 1 On I

MAR I TAI STATUS

nix.-1 m
PI VCftCl4 OR

SCCTIOH III

■

L ■

11

StCHET
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SECRET r.) ....
JtCTlOR HI CEBTmuCO **'4 I

7' OAttS OF «(•«>£< OF S*9V»» (fro** •n4-ris‘ ) g» WOWYw ««(«, utl

?2- branch or «f »v>cr jj- cou*»Twr •»»»• »m«ch ^mu*' ;<■*♦’:.• ««».€<&*:*

OITAILI or 0TMF3 iXi»C WMHf MT U.S. oe rowitrj*

• 5CCTI0* IV REIATIVIS Bv BIO60. M<uPl*Ct OR AOOPTIOR LIVIUS «B«O«O OR WHO ARC ROT U.S. CITIZENS •

I- rULL NAME (Looffift-tHddi») • sr.wl 1 CM* I* , 1- *G£

4- AOOWfOt OR COUNTRY Ik VN«C» FELAflYt »SBIOtS _ ; } - ‘ --

1 ' . . . "’A,
.■ CITIlt*>H>r (Coenttrf •> **(8UlhCY Of CONTACT H OAtt OV LAST CONTACT

h TOLL hAMt lF4<-!Hdrf/w J i. BC L A T ION$M IP L >* AO4 •

4- ADDRESS Oft COVkfWr Ik which 
I

OCtAfIVC OCIIDCS •

»■ CIIIItutHiP (Cvontm • - YotauiRCv or co»y»ct >. o»n or <««r cmtucy ,

1- FutU HAWI \L»rf‘fir9t‘Hiddlo) . J. RELATIONSHIP S' 404

4' ADDRESS Off COUNTRY 1 N WHICH 
>

AtEApVl ACtlOCS ■

b civirtnoMiF fCwwnr/r; ®. f9t&UINCV OF CONTACT ' >’ OF EAST CONTACT

1. 4UU NAME (L*»t'ftf9t**iddl9) 1- atkAT lONSMi* J- AGS '

4* adorfss oa country in which 
4

FftATfVC RESIDES

% ClTtMMHiP (Country) •v rwEQurncY or contact ?• date or cast contact

9> SPECIAL REMARKS. if MT, CONCtY

y

Nf«l^ TMC$r HEUATIVES ’

& SfCTICM V HRWCI Al. STATUS e

**t you r •< r inn. r bimwat cm vow salase’ J »t« | |*»o

i. CO YOU HAVE ANY* FthANCIAL IN ?»*-»/% T !o, UM OFT 1 C 1 Al CONN! CT ION « l , NCN' U . r» . C 0 *r C » » T 1 O’* $ OR Ul’S 1 Ni 9Sf S O« IN 04

•ini u.s. conrcoAfim at busihlC US HAVING SQUSTANTlAl FORtlCN 1U 11 & C } • t £ J Yf S jy"! NO IF YOU HA/C

ASSURED "YB.* Atuf ; ff OS* Aft.5 9N A StPARATC Suit: ANO ATTACH f« A SCAlTD I.Nu t l<^ t. . -

: OQ YOU BICEIVt ANNUITY FROM THE STARTS C» aiVUCI Or COLUMRIA 60 /1 Qf.Mf N T UNDER ANY «H*EM(Af ACT
FthSIQM. OA COUT’T *i »A T l C'l »Ofl tflt 1 »4S7 Oft NAVAt. SfrlVlCt? J J T t 5 f NO

*♦ :r YO-J HAVE AHCeeaEQ */«»• TO GUEMIC'H T AWO/E, Givt COVF'.EH VITAsCS.

SsWint^vf R»F»l»£“C£ TO roue- SAi<»f.
L . _.

5-TtTt OTHfA-'SQURvTS ThCCMt NC? INO’CATJO JJV PRiCIOiHO ITEMS.

1- J - ... ..........._____________saction v conr;nuro p*Gf >______________________________________________________________________ __
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SECRET

ucnos v cosTisuto nfj. t

RAHAAORUv

I • n>4 f 1 ’v I I'»*H ett* • »«'»« <5.. -a.i A'f’rnti 1

I nah* or 1*1 ♦**•,< ♦*/* avow * ( Cttr Sl»f. C• «nf t r 1 |

| Citizonu ro.leral Iwa koan. Iia/t-ws, Onio |

1 Klgga National Bank - Waa'.lngton, D. C. I
1 . r

. -------------1

7 ARO¥| . UIH A AR f I CUI AR •« > W IWC C OUQ1 ANODATCT*)

• I seer ion vi
1 1' COUNT** or CUSMMT Cl! I 11*1*** In cm,. N5HI* AtMUlAI^ tn - t«» Omii

US LU- • • c: J.............nn v ।Hf > (Sfucifr)'

1 ’ HAVt TOu TA«<N HIM f& (.nw 4' Ct*f ART Uhl AM!
00CSCNT CHIHNJHIM CJ " 4 ti

1 If VOU HAVt AfRlIfO W,>„ * l T 1 / *, fNOiCAH Mr, TH Z.'0 AF’RL ICAf ION Fi r»t 0*0** ••
IC. ; 1

• | SEC fl OH VII ‘ ‘ , ECUCATIOK

1 z M ) tup 3 t '. 1 * 1 fit Ttu<A*T',< a r ra inro

Hlf •»!» BIOM I'.HHf i. vr • • 9 •. f>f ♦ > , l « t L « MA bi • r t

« I S H i < " 0 O l 0 » » U U » f » »< t ”t <ftf\ !• i vr 4

'.k '/ M fl u f 1 t • t •. T •. v • 4 4 t> I *1 <• t .1 M 1 cm i « omu
1____ ’ »O ttlll Ulll <H O • L • S i 4 « 1 u • J • •- . 1 । " if 1 o » « fti «.»It

f. COLE »f.i on I.N 1 *T B 41 ff t?S7

f.’/h i» < f 5 X ! •- A f r r ♦» b» o UCGHIF OAtt )l *1/ OU .1
!«AM( AHO lOCATlON 0? C'Li-fCJ V* Bl**

MA tQ* M / * *. « ’ 0 RIC *0 SlfO V’*’’ 1 t * I P K 
Sp»tftr) J

-

-

4 A ', ! .• t OW r ,:At ano •> ' IC I / Jit .

NAME 0‘ 5CHOd« - 5IVG* C
O a r f AT T» NOT s TO T4», I

1 r
♦ ■ «z «• To HOUR* I

' .
' I

I 4 . u .; luav THAthtsU (Full v.<r >* «F •• i ,; < u<' ihboli *> ■ >• 4 « -. / ■H rl h (err Co“>ij nl«anflii 4 . r«‘ » 1

J OA It A T»•MCI i. ;c;it i
-.AMI 0f j &?tr i»

• • , M w » • • J

f i ■

! f
I i ;

5EC.H 1
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- — SECRET
1

I 7

.. • '* SECTION X CONTINUED FROM P.GL A 1

. LIST ANY SIGNIFICANT PuDl’JmIO MATERIALS C» • « I CM TVU ABT twl AUTHOR ( *ot »»**■! *«?«•• ««*!*«• tOW9fad)\
»*»PICAM Tint. Publication O*Tf. ano nrc or wbiting (.Von*/tc 1 i«»n . »cmpIi/ic trlicltt. tonoral tub-
ff'.li, norota, «Aotl •forj»4, ate.) '

Ie. INDICATE ANY OtViCCS MICH tOU MAVC INVENTED ANO STATE NmC’mIR OR NOT TmEV ARC PATENTED

1 '

It- list any public speaking ano public bclations tiPtRitNCt

Iio. List ANY PROFESSIONAL. ACADfMld OB MONCRARV ASSOCIATIONS OR SOCIETIES IN WHICH VOU ABC NOB OB WERE FORMEBLV A 
1 MEMBER. LIST ACADEMIC HONORS TOU NAVE RECEIVED.

1 MCTIOU >1 OMUIUTIM WM CXPCRICnCE * SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE

11

1. INCLU*1VE DATES | Froa* and To* )

27 Aug 51 - 27 Apr 52
1 2 C.Rtorl) orr ICE/Ol VI SI 0N/DRANCH OF ASSIGNMENT . ;

_ 5 1 DDP/WH/TI (Hqn)_______________________________
4. NO. or EMPLOYEES UNDER TOUR DIRECT

SUPERVISION 0

5. OFFICIAL POSITION t’tTLE • ’ ’

Secretary (Steno) :
4. DESCRIPTION Ol DUTKS ' '

2

1. INCLUSIVE DATES ( Froa* and To-)

27 Apr 52 - 2? Sept53
E- GRADE H. OffICEZDiVISIOn/ORAnCh OF ASSIGNMENT 

1 7 . 1 DnP/WHZlI-(Han I ... ‘
4* NO. cr IMPLCYflS UNDER YOuR DIRECT 

SUPERVI SION ’
5. OFFICIAL POSITION TIUI ‘

Intell Officer (Rpta)
4- DESCRIPTION Of DUTIES

All duties of Reports Officer

i

J. INCLUSIVE DEUS Tv)

.27 Sept 53 - 10 Apr 55
2- GAAvl p. OF F ICt / Ol V 1 4 1 On/HRANCM OF ASSIGNMENT

9 ; DDPAVII (H<is)

q.'nu. Ol (MPLOVIIS UNDER *OuP DIPtCT
SUPERVISION ___ a_ one to ttfo

$. 'OFF‘C ! Al POSITION UTIL .

Reports Officer
3 i

t

LLSCRIPTiON OF DuT»[S

Duties jof Chief reports

5-f INCLUSIVE OAKS ( Fron- anti To-)

;io Apr 55 - June 1957

officer hE

E- CSAOifV OFT ICf/OIVJ SIO>»/OftANCH OF ASm^SMENT 
11 I DDP/WH/IIJHqdI .

4? NO, OF EmPLOtUS UNDER YOuR 0>9fCt 
,Sv.fP.,Sl^ CRe _

3- CiliCIAL rOalTIO’i »»TLL

Chief Reports Officer' • '
A« DESCR^PTIOa ?F DUTIES.

j|. INCLUSIVE (flu” M'd To*)

: June 1957 present
• 4- NO. vf t^kOtirs vOi.R OI«E€T

- 1 Su* I Av1C:ON

BIK.I.IIQS C»

J. vAAOL J 4- OF » 1 < ; Zo 1 V i 3 5 Or/OTAhO OF ASSIGAUEs!
11 ! lEP/WH/HT (Hqs)

•- '?HKIU •’OUT.ON IHtE

Reports^ Officer _ ___ _ ___________

SECRET
5
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SECRET
OILIER AMO OrXER DtPUlDtMY3SECTiOM XII

t. nundir or children idr*^.
and adopt ad chitdran) wmu Afl( uN»**RlfO. | 
UNDER fl YEARS OF, AGE. AND ARE NOV JUM 1/ 
SuRPORTINQ. K

J. Provide

ADDITIONAL COMMENT AND/OR CONTINUATION OF PRECEDING I TINS

j n y .

NAME ' RELATIONShiP | YEAR Or D1 R VM
s 

e

1*
1

^Cltt/CNSNIP

Jf
ADDRESS II n *..._. ----* 'fCOK

•

Ji I £

SECRET
6
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SECRET

TESr_SCpRE9

1 Nfl»WNtm«l*LNn.*l4l

{ LANGUAGE PROFICIENCY AND AWARDS DATA
2 UDNO.

3. Nami 17.241

,r. fj’-qy’-'t

4. ccmi*o««^t 5. OMAM

t 1

6. mti or »:rtm

7. lanuuaoi o com *a».a7> 9 OATCOrYtCY 

r f.. 1 A ,

!<x *\NrVTH*IH MTI <20-331

12.
MAOINQ I 34 I WRITING ( 35 > NOTI^WARO UNDIRPTANOINO <38*

.. -1 »«<u.
14. 1 CERTIFY THIS EMPLOYEE FOR AWARD

« ai :hi_i---------- :------
19. TYPE OF AWARD

OIONATURB DATS A • M 2.I.N C R . W • • O« V

16. AMOUNT OF AWARD $ ir'-\np
17.1 csanrt YMAT FUN PC AM 

ODUOAVtON MF. NO.
AVMLARLt 
4IONATVM

18. FEDERAL TAX DEDUCTION $

19. STATE/DC TAX DEDUCTION $
20. CHAROB AkkOTMINT NO. OAT*

21. NET AMOUNT OF AWARD $
22. CMRLOYM MYROU. NO.

23. FORWANO CHICK TO 24. ALLOTMKNtOF ACSIONMCNT

20. CHICK MCk oat*

4.00 1273 UM PREVIOUS COITION! SECRET oo-4si MRD COPY

SECRET
(When Filled In)

i lO NO.

I LANGUAGE PROFICIENCY AND AWARDS DATA
4. COM^Nisr I 3. CHAOS

•v «h
tf^t cccnca 

rncNUNctATioN t 30)

n TCUT PURPOSE 12.

AWAHtJ RKAOINO i 34) wntTiNH ' 3!

ntuLt,
::

—4.

4PK.AMNO < 37 >

I 13. CMOtetLITV < 30 >
UNMR6TANO1NO ( 33 >1 I I

J »W»ROABLR t 1 NOT

14. I CERTIFY THIS EMPLOYEE FOR AWARD 15. TYP^ OF AWARD
GIONiTURK I CAT! ‘ A . M S • 1 • M C n - w - a o. V

•- 1r

16. AMOUNT OF AWARD 17. ICSRn»YTH*rmNMAR< A¥«tL«PL«
OQkiatTtON RLF. NO. Oi-JNATUM

18. FEDERAL TAX DEDUCTION $
19. STATE/DC TAX DEDUCTION $

ZO. CN4RCS AILO!“5NT NQ, 1 OatC

21. NET AMOUNT OF AWARD " s
7 J. PATHOLL NO.

SECRET ..O ... MRD COPY
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SECRET

LANGUAGE DATA RECORD

PART HGEMERAL

If. NAME (4«RF-P9r«E*Wirfrf/R) (7-24) 2. DAff GF R*RTm (19'90)

1 ZEHKUNO, Charlotte Lotlies January 12
v» a ■

1V29

|>. LANGUAGE I J1* 191 4. TODAY'S DATE T>l’ )*» 9.

[ |l MAVC NO PROFICITNCY
j [IN ANY FORK 1 GN LANGUAGE1 Spanish *2^-^ April

BA *

2

v f A •
19b'7

PART HHANGUAGt UMPT9

SECTION A, Rending (40)

I CAN READ TEXTS OF ANY DIFFICULTY 
ONLY RARELY,

USING THE DICTIONARY

oictionary occasionally

I CAM READ TEXTS OF AVERAGE DIFFICULTY (fifnptpn । 
FREQUENTLY,

USING Th! DICTIONARY

I CAN IUA0 SIMPLY TEXTS, |U(M AS STREET SIGNS, NtWSPAPCR HEADLINES UStur, fHl DICTIONARY FREQUENTLY,

5 f HAVE NO READING AOILIfV IN fHf LANGuAGf

SCCTfOA 0. Writing (41)

2 . PARTLY 
f <(»ORS

USINU Im€ DICTIONARY ONLY 
LADJTV. SITH IEa GRAMMATICAL

1 CAN WHITE PERSONAL LETTERS AND SIMILAR SiU^kl MATERIAL. WITH «FaSG».A0CF SlXC»81 IN CONVEYING MY MEANING. 
BUT WITH OCCASIONAL MINOR GRAMMATICAL 100035 AND IN OOVIOUSLV FOREIGN. <«r«AuD STYLE. USING YHE DICTIONARY 
OCCASIONALLY.

4.
8‘K FOREIGN I I 0N*RY EMI CUCNTLY .

fMt LANGUAGE;:

SECTIOU C, Pram^icint ion (42)

1 2- OIILE NATIVES CAN DETECT AN ACCFNT tN trv frcnun*'lAT’ON THLY M*VL NG DIFJ t C'L T r UhDfRS»'ANDING ME.

J &
MV pronunciation $ ObVtUuSLY FQPLIGN «. T 1-.U X » fl I I > CAUSES DIFFICULTY I 04 TO UNDERSYANO.

4. MY RRO'CNC 1 A T I ON 1 S OCCAS I Oh At L Y D 1 1 F GUL ’ F5X h AF'^iS T0 UNDFOStANV.

c,. I NAVE NO S« ILL IN PRONUNC •AIIO'I.

UM
ccfiri.itF. (Ti KEVENS. SlPfi

444c SECRET
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C(MriRu*rtc« of rur u-tMauwt elehutb

sectiom o. Sfv*ttkinR (43)

1. 1 SPCAl FLUENTLY ANO ACCtJRA 
IM ALL MHOS WITH RHfCM I

TriY in ALL PRACTICAL and SOCIAL SITUATIONS' 1 CONVtRSC TACCLY ANO 
AM FAMILIAR.

IDIOMATICALLY

1 BPIA* HUlNtLY AMO ACCURATELY IN NKARLV ALL PRACTICAL ANO SOCIAL SITUATIONS* 1 CAN CONVFRSL IN MOST FICLOS 
• ITW WHICH | AM FAM-ILIAR ANO 1 EMPLOY SOME POPULAR SAYINGS. LITERARY QUOTATIONS, AND COMMON PROVERBS.

1 OCT ALONG QUIH WILL INSITUATIONS OF DAILY LI FC AND TRAVCL ANO CAN CONOUC T A OUT IM BU 2 1N111 1N PARTICULAR FltLDS

4. 1 MANIOC TO GIT ALONG IM Tn MOST COMMON SITUATIONS OF DAILY LIPS ANO TRAYtL.

5- 1 NAVI NO ABILITY TO USK TM LANGUAGE IN ANY OF tN< AOOVK RCSPCCTS.

SECTION t. IKler.tinling (44)

1. 1 UNDtRSlANO NON*TCChnICAL 
NCARLY CVCRYTNINQ I HtAA ON

CONVCRSATION ON ALL SuOJCCTS. BOTH FAC(*TO*FACC AND ON THC TCLCPhONC' I UNOCRSTANO 
THC RADIO AND AT TNt MOVICS. PLAYS. AND LCCTuRCS.

2.
1 UNOCRSTANO NON*TtCHN1CAL CONVFOSAYlON ON NCAACY 
UNOINSTAND MOST OF m<Af 1 M(AR ON TMI RADIO AND Al 
PUNS.

ALL SUOJCCTS. DOTH FACC«TO*FACC ANO ON TW( 
THC MOVICS. PLAYS. AND LCCTURCS, INCLUDING

TCLCPhONCi 1 
MOST JORCS ANO

© I UNOCBSTANO NCARLY ALL CONVFNSAT 1 ON ON TOPICS OP DAILY Lift ANO TRAVEL. DOTH FACt'TQ*fACC ANC 
PHONCi 1 UNDCNSTAND MUCH Of WHAT | HtAN ON THC 0*010, AND AT TH( MOVlKS. PLAYS. ANO LCCTUMS.

ON THC VCLC*

4. 1 UNOEBSTANO THC 9IMPLC9T CONVCRS AT 1 ON. 80 TH FlCC*
1 HAAR ON THC RADIO AHO AT THC MOVUS. PLAYS. ANO

TO*PACK ANO ON THC TCLKPhONC* 1 UNDERSTAND SOMf OF WHAT 
LtCTURCS.

3. 1 AM NOT ADLF TO UNDERSTAND TNC sponcn language.

BEFORE CONTINUING - CHECK PART II TO ENSURE THAT YOU HAVE CIRClfO ONE NUMBER Ptff SECTIOR,

PART 11I-EXPERiENCE A3 TRANSLATOR OR INTERPRETER (»S)

1. 1 WAVt KAO cmtHtNat AS A TRANSLATOR. '

2. MAvL MAO CXPTRHNCL A3 AH N ft APRC ttR.

3. BOTH OF IHI ABOVL STATEMENTS APPLY.
• -v

Q NONE or Till ACUVi STATEMENTS
APPLY.

PART IV-CERTiFICATIOR .

1 CCIt T1 f V THAT JHt INFONMATiQn CIVFN A£Qv£ IS TRUE ANO ACCUCATt TO TH I BFST Of MT XNOWLtOGf AND BELIEF. 
THIS CENT I * IC AT 1 ON CONSTITUTES APPLiCA 1 |ON fOR A WAiNTtSANrt AIAAO PAOvIDtD 1 AM ElIGIULC UNDCff Fh? TERMS O*
RKGULATIQn NW. 1VHJ. PAR, 1 C (4J . | VNDJ OS *THAT 1 S f PASS AN OBJECTIVE LANGUAGC PhOF.CHMt USf
ueccme ttioiai t for an A«*ao, and that i omi mm c »I *£ o* r^c date or testing, annual, mainifnancl awards atuc at 
CU.MUCAriVt AS Of r»«I AhMviHJART PATH OF COMPLETING Th | s fORW.

O A r I 3 T UN IO

2 April 1957
$1 GHATuBf

l 44 I < J—
___________________________________ _______
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SECRET
Security Information

. ' ._________ ZEHW7, Charlotte L,
Name: East, First Middle

1 wjUfeJ

FC'

TO: ' All C. I. A. Personnel
PAH 10 - 

FROM:. Pcrsbnnel Director •

SUBJECT; PERSONNEL QUALIFICATION QUESTIONNAIRE9 9 -
1. The,Agency is currently revising the system for machine coding 

employee qualifications, thereby permitting more complete and accurate 
data on all personnel. The new system will aid in implementing Agency 
policies on promotion from within by facilitating the selection of personnel 
with desired education and experience lor vacancies which may occur. It 
is also expected that the new system will provide readily accessible statistics 
for planning and management purposes. . - .

2. The attached questionnaire is designed to.cover adequately those 
factors in which the Agency is interested. Although the information is, in 
a large .measure, already rcilected in previous forms submitted by you,, it 
is felt that your time within the organization may enable you to emphasize 
those qualifications pertinent to its needs. The questionnaire also serves 
to bring your education and qualifications record up to date.

s 3. Your cooperation is requested in completing the. questionnaire as
j thoroughly and accurately as possible and returning it to your Administrative
.■ Officer within the time allotted. •

row so. 
mt ml

SECRET
Security Information
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PERSONNEL QUALIFICATION QUESTIONNAIRE

1. Serial No. 
(no ent ry) 
766 7

Z. NAME: (last) (tirst) (middle)

ZEHR'WG , . Charlotto huluo

3. Oltice

FI

4. Date ot Birth
12 Jan. .1029 .

5. Sex: ___ male (1)
' x female (2)

Martini Status B 
Nr. DepcndentB_^i_

6. CIA Entry Date: 
Aupunt 1951

7. Citizenship: 
x U>s- 

Othe r

8. Acquired By: (1) T Birth (2)___ Marriage (3) Naturalization 
(4)___ Other (specify)

Year U.S. citizenship acquired, if not by birth

SEC. 1. EDUCATION 
1. Extent: (circle one)

1. Less than high school 
Z. High school graduate 
3. Trade, Business or 

Commercial school
graduate

4. Two years college, or less 8. Masters degree
5. Over two years, no degree 9. Doctors degree

(5) Bachelor degree
7. Post-graduate study 

(minimum 8 sem. hrs.)
Z, College or Univeraity Study;

Name and location of 
College or University Major Minor

Dates att'd Yrn Compl Degree Reed Sem 
HrsFrom To Day Night Title Date

Syracuse University Boon. Span« 9/46 1/59 4 B. A. 1/50 115 '

San Curios University 5 pm * 7/19 2/4-9 5

3 . Trade, Commercial, and Specialized Training
Attendance Datas

Study or SpecializationSchool ,F row To Tot. mo's

Mlani Jacobs busin-scs 5/50 12/50 ’7 truin'' arH shorthand
vollogs

4. Military or Intelligence Training (full time duty as a student in specialized 
schools such as intelligence, communications, ordnance di'sposal, command &
staff, etc.)

School
Attendance Dates

Study or SpecializationFrom To- Tot .’mo's

. J
SECRET

Security Information
1

3
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, SECRET
v7 Security Information , 

SEC. II. WORK EXPERIENCE
1. CIA Experience: State the specific nature of duties performed with CIA and 

CIG, starting with your present position. Take position titles from your of
ficial personnel papers, if you have personal copies. Please do not request 
your Official Personnel Folder. Include geographic area and subject matter 
dealt with, if applicable. Position Title is your classification title such as 
Geographer, Intelligence Officer, etc. Duty Title indicates your organization 
position such as - Section Chief, Branch Chief, Administrative Assistant, etc. 
and is to be filled in only if different to the Position Title. Approximate dates 
(month and year) are sufficient. Use a continuation sheet, if necessary, to 
adequately describe your duties.

f 
i

4

.nd

From lx(r7. To Tot. mos. Description of Duties; f hiyi t’ « rfsno 'slb' ' i t,v
"f d 1 nueri-a ' i nr »'f r-utf-r al1 reports rocnivod

Grade 7 Salary 3420'.CO • Tron o o St’tion, ti’<n ip'.ropriat" action on

reports rncolvod fro" otr "r srwlns b- CorwiriHn
Office Fl/W/lb-izH tn 1 n Inforritt n V. *'• * !'!"M or a'nnl Ing requos
Position lata. I Infom tho f! o” a-’d 1-t f nnal Info it

Title: Intolllf’-»me OfTf-cor . 'lArvlryi-irtors on 4 '• ’ f '/HtiI n a <’ orrv'lzal.l na nn
Duty ronnontod or io rloni-o'J 'eevraarv. T also -alntnin

Title: Reports CTf'./Jsr Duty Stntion.il overseas; two OK notobooka.
From 7^/1 To//Tot.mos. Description of Duties:

Saras as abovo wit" a S;*,- tatlon. T bad loon
Grade 5 Salary 33470. 00 I -ri I v bb:a 1 rosnonslb! 7 1 ty.

Office I'l/Trf/r.razll
Position

f ’ 1 * C ; J tg3K.no '.'.ST______ _
Duty

Title; .ftorjerta Orficer --____ __ Duty Station, if overseas;
From ii/r^To Tot, mos. 1 Description of Duties: •

As a easntl I tv's'? disoatrbss, mrmrindn,
Grade 5' Salary 33410.00 ritaflfHn i m hi' 11. 1 book

a Tin’lh^-4 rtf
Office ?1/VA/lX
Position

Title; -tary
Duty

Title: Duty Station., if overseas:
Frorno/-;? To Tot, mos. 1 description of Duties: .

I a a os."Mo.-! DirissJ-.At'"'! ryoorts.
Grade 5 - Salary

Office pq
Position .

Title; Secr.-Ury
Duty

Title: Ilutv Station, if overseas;
s ” s tors3m.•.BO:, y 

SECRET

Security Information
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SECRET 3
Security Information

• . Security Information
SEC. 11. WORK EXPERIENCE (CONT’D.) \

2. Other than CIA: (Describe work experience for the last 15 years in sufficient 
detail to permit specific coding of your qualifications. Include military work 
experience. List last position first.)

| From A/'T. To -t/ A Tot. mo's/. Exact Title of your position
1 Classification Grade(if in Federal Statl f.tl nnl riftnman
1 Service) J Salary Description of Duties: -
1 Number and Class of Employees T did statl.nt1''nl drafting, cartopranby,
| Supervised: nnn« I nrkt-iy >: “-rl1 ' - ' z.-V.-rr,
| Employer Do artnn-it of Interior t -rd'" - '■ ■ ■/ -n.
I Kind of Busine'ss or organization-.

J (i.e., paper products mfr, public
| utility) Duty Station if overseas:
| From c/sn To "t/qi Tot. mo's n Exact Title of your position
I Classification Grade(if in Federal
1 Service) Salary l.1f /'r. Description of Duties: hr. a- anslst-vt to the
1 Number and Class of Employees oxecntlvoo I war: r^epo cl bin ’’'.r ixirchaainf stock
| Supervised: 2 - 6 ci^rk:: for the pl ft shopne ad l'Btr:'tt? - p clorka and
1 Employer,;.- !ia0 .., ■ <j~p'ovenu, I had f 1 7 rosnonsibj ' tty
I Kind of Business or organization of t’-o ’^>ov.s a d c-t.".h, J. yr ports on ths
I (i.e.* paper products mfr, public bbsirnns a d acted m oal,os for t'.o abonno

.| utility) ■ Mu,ri!'-t'1 ' Vt '.’bonne Duty Station if overseas: Q'd J ar-iscnptag buoc
1 From 2/50 Tor/zg Tot, mo's 4
1 Classification Grade (if in Federal

Exact Title of your position______________________
Anni a fca->t .tookkoopor

1 Service) Salary 3200 / mo. Description of Duties:
I Number and Class of Employees I rad a r.onth'v financial roports, had ths
| Supervised: ' rnspon.clbt 1.1 tv op t'-c' books, dH t-pin^ and

Employer other ponornl office work. •
1 Kind of Busincin or organization

(i.e., paper products mfr, public
1 utility) !,rn.!n .usho.! In tl on , Duty Station if overseas:
1 From '/^To p/47 Tot. mo's- Exact Title of your position
I Classification Grade(if-in Federal
J Service) Salary Description of Duties: 1 worked o-r, month
1 Number and Class of Employees in t'm office of th? Clicralca' ahoratory .and
| Supervised: two n«-,nhl;n In tho factory.

Employer PHrlddrn 'Io.. t>r.. To ora. .
1 Kind of Business or organization
(i.e., paper, products mfr, public

| utility) „ Duty Station if overseas:
From To Tot. mo's Exact Title of your position •
Classification Gradc(if in Federal
Sei-vice) Salary Description of Duties:
Number and Class of Employees
Supe rvised:
Employer
Kind of Business or organization
(i.e., paper products mfr, public
utility) 1Duty Station if overseas:
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Security Information

SEC. II. WORK EXPERIENCE (CONT'D)
3. Special Work Experience: Cheek any of the following organizations by which 

you may have been employed.
01___ U.S. Secret Service . 24___ Air Force A-2
02 Civil Police 25__Foreign Economic Admin.
03___ Military Police 26 Counter Intelligence Corps
04 U.S. Border Patrol 27 Immigration & Naturalization
05 U.S, Narcotics Squad 28 Strategic Services Unit

- • Ob___ FBI 29__Foreign Service, State Dept.
■; 07 Criminal Investigation Div. 30 Central Intelligence Group
$ 21 Office of Naval Intelligence 31__Armed Forces Security Agency
'_______ 22 Office of War Information 32 Coordinator of Information
5 23___ Army G-2 33__Office of Facts & Figures
t ' 20 Office of Strategic Services 34__Board of Economic Warfarte
| 35___ Federal Communications Comm.
' SEC. III. FOREIGN LANGUAGES -----

List below the foreign languages in which you have some competence. Be sure to

. * If you have checked 'Fluent' for a language that has significant difference in spoken 
and written form (e.g., Arabic), explain your competence herein :,

^Specialized Language Competence: Describe ability to da specialized language work 
' involving vocabularies and terminology in the scientific, engineering, telecommuni
cations, and military fields. List the language with the type of speciality.

Secret ~
Security Information
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SEC. IV. AREA KNOWLEDGE .
I. List below any foreign countries or regions of which you have knowledge 

gained as a result of residence, travel or study. Study can mean either 
academic study, or.study of a foreign country resulting from an intelligence, 
military, commercial or professional work assignment.________________

Country or Region
Dates of 

Residence, Study .
Etc.

Manner in Which Knowledge 
Was Aquired (check (X) one)

Residence Travel Study
South America 1 Be’” econ arA mon. x
Gn-ita-A'a 7//.11 hr. R/zR Y
Mexico 7/46 X

2. Specialized Knowledge of Area
List specalized knowledge of foreign country such as knowledge of terrain, 
coasts and harbors, utilities, railroads, industries, political parties, etc., 
gained as a result of study or work assignment. Include name of employer 
or organization._______________ __________________ ■ _______ .________________

Country Type of Knowledge How and When Gained

SEC. V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION)

Skill
Per Cent of 
Time Used Not Used

WPM (Approximate 
Proficiency)

Prefer Assignment 
Using Skill Oftener

Typing I. drnff.s 2. CO 1. Yes 2.-; No ,
Shorthand 1. nono 2. 70 ' 1, Yes 2.x No
Shorthand System: 1. x .Manual 2. Machine 3. Speedwriting.

SEC. VI. LICENSES, HOBBIES, SPECIALQUA'LIFICATIONS
1. Licenses: List any licenses or certi

fication such as teachers, pilot, marine, 
etc.

,2. Hobbies: List any hobbies such 
as sailing, skiing, writing, or 
other special qualifications, 
paintint', sklinf/

SEC. VII, PROFESSIONAL AND ACADEMIC HONORS
List any professional or academic associations or honorary societies in which 
you hold membership.

5SECRET
Security Information
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SEC. VIII. PUBLICATIONS '__________________________________________
List below the type of writing (non-fiction; professional or scientific ar tides, 
general interest subjects, current events, etc; fiction: novels, .short stories,etc.) 
of any published materials of which you were author or co-author. ,

SEC. IX. INVENTIONS
Describe any devices you have invented as to type of work for which intended 
and whether patented. ,

Device ■ Patented
(1) Yes (2) No
(1) Yes (2) No
(1) Yes (2) No

SEC. X. CIA TESTS \
Describe below the type of tests which you have taken in CIA:

Type ot Test Date Taken
tvnlnR. shorthand, mh'Til intolllfonce exan S/1951
n;"” for reports o"fleer ■ 2/19 2 •

SEC. XI. PHYSICAL HANDICAPS
List any physical handicaps you may have.

SEC. XII. OVERSEAS ASSIGNMENT
Are you willing to accept periodic tour of dutv overseas?
(1) 2 year Tour (2)4 year Tour (i) No: interested

SEC. XIII. WORK ASSIGNMENT
In view of your total experience and education, for what assignment in CIA do 
you think you are best qualified? .

I feql I an beet qualified for a moorts rr r^-nya'-. position.

SECRET
Security Information



; SECRET
' Security Inform-*’' on

SEC. XIV. MILITARY STATUS____________________________________ ________________
' 1. Present Draft Status

Have you registered under the Selective Service Act of 1948? ___ Yes No.
i ' If yes, indicate your present draft classification -______
I
I 2. Present Reserve or National Guard Status
: Do you now have Reserve or National Guard Status Yes No.
। If yes,. complete the-following.

. 1.____National Guard
> 2. Air National Guard
,i 3. Active Reserve Status (member of organized unit)
J 4.___ Inactive Reserve Status • .
| . Service Grade Location

■ Reserve Unit with which currently afiiliated_______ ■__________________ ;________
i - .
; Service Mobilization'Assignment, .if any

Location of.Service Records, if known

SEC. XV. CIA TRAINING
List the training courses or subjects you have taken while in the CIA.

Course or Subject (from) Dates (to) Hours
?i-ll .Tan 19'2 9-12 a>n

SEC. XVI. REMARKS
Use this space to indicate any other qualifications you may have which you do

SECRET

7
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^LIGATION FOR FEDERA: ^MPLOYF '^T
INSTML’CTIONS lf» col** tv r«*»r«il drtsv »n ,"f y««u» apf’H- <-*»<•«< cw tM r"».t dr«jv,a«r»<o W JThs AwU.ettWwi
cation minct ex-rrv ^i"*Mn** m th'« form i-Uatlr •»ul • ,^,»|4c»riy Tv,**- If )<»u arc .u'X”ng *•* *n V^WFITTkN etsmtnatvex, tr»>> t!u« •rt'J>cat,o«
wimp «« fumt tn INK. 1* *rt«H>ng «.t a «n*> <R. Cm tad <'«»i! fiery u a M tb» -^Tuv tn the »nr<*r. fn«<’t. Be rurc tv mad tv the m«v* vfT’Cp
ClaiUMiai ion, read tbe «t«vr >• »ni»'’n'i.rinrat i •trinity b«»<1 f>4l<>* all ant ,'t T.^: tc* r»• t*sjutrerfbe the anncvm ernent. N.Xtf) tbc ert-v* with which
dirextnma It > vu arv aj-cUung for a WRITTEN rt*trit'a‘"<>. f-JIow th* y»>»i die <ht» •»ldrv*«

' 2
S 
p

s
I

1 MVf C» Mho or rxVMUUN HU TUN

00 NOT WRITE w THIS 51CCX 
fa Utt it CM Stniw CtORlss^a OatyI OrTtON.S' t«F mwtttonW ««« MamrrtwfKin annour«,:«rnnn<)

.. . . . ' .. * _ ... __ .. . ... . . ±_ ... . . .. CJ AN'OR.

O WNAWR

Miti*: al 
C SKlWnTO 
O MTUNNOJ

EhUREO REG4TER.

J PLACE or JWKO'WTNT A»TUCO KW <Ct<F Stale)

Washington, D. C.
4. DATE OF TKl ArPLtCATKM

5 MR ^Fuatnani*) \Mntiita) (Vaiden, if any)
V»S „ ■ ■
•.is* Qiarlotte L. Zehrung

AWNCNt^

i <A) STWT AW HUMMR OR R. 0 NUMBER ■

U01 - 16th St., H. W. ,
OPTION ORAOC AUOM 

RATI NO
<8T cry ca Kit omet (inciwiiinl p^tai evna) ANO STAtt 

Washington. D. C,
RATTM EMt

— LJ Nwxn 
awn

□ ^rs

a

—* UmALV* xV.ivj Hiy.xvi idMfe) B

Ohio X 73?

iBl HOME PHOM

NO 5450
I DATE OF Bl Ch (monf/L <#V. J**O ’ "

1“12-29 ’'
lih^^......  

LJMARmce

C 9TNGLC
-

11 PLACE OF Eba?h and State, tf b<wn outlet U 3 nama city and cwntty)
□ NSU.

*-^ThiATEO

. Davion, Ohio __________ _________
ri K>xr 1 ** l*‘ NtKSbT TMTMOVr SHOES <D> WriCHt-
UJ MALE j,
ffl FtMALt 1 . . 5 . FEET S . .. INCHES .

............

U. (A) HAVE YOU HTR MtN WFUWtO BY T«t FtOTRAL 0OVERNM£NT» 0 YU NO

<m if so. cm: la$t 6ra« ano mtc or last cmangf in gram ✓ INITIALS ANO 
DATE

15. <A> WHAr IS THE LOUJ^T IMUKC SALARY YOU ftiU. ACCEHt I............... .............. 
KM YlAN
Kou •»*// not ta for any poai/wn with • to*tt cut fane*
talarv.
«» CHICK fF YOU Will ACCEPT SHORT-TERM APKWMC.V »F CfFERCN. PUR- 

Q t TO > MOKI»<S O J TO I MONTHS . QI A TO U MONTHS 

NOTH. /Iri’wpf«»»«-•* t'f refiim? e* a (t<i»pntaijt j.Vin-tntii arifKiiritniant 
will net attest sour of/xu .*□ a renal apiWinttnent

CQ It WJ AIMILI'1'3 TO SKCtrV
C) OCCAS^HAUY iJ rRFQUTVH.Y 13 ^h-sf AMITY_____

|H FtH rlil .**'» I* •* luqV'?*-.M Ter >vu <<• futchh Ait Information ftqiieatcd 
Hew in •uriKtent cetm. to enable t»*e kna beiMee CiffliniiHion and the 
apj-.mt.m ..ft..v.* ..f «£<«*...» tv ^'.e »v.i Gift rrc-t.t tn deter mitunii y<N>i 
•v -h.nation., L’he A wr • Me H>h k tu - -. L y.— ituut. J’.f.ft Will, V"-n 
pmmi [..•Mti.-'i i.n.t v.-k e%*. ■>< .’T.'-tv the pnnnp-l ta»li wbh h
UU1 tHTnunted tn each p.».t..*s, juntmaH “J ’inetiij.: ' m^ri’
H <l*rrl««n < named nu're thv* I' j”di’ #.'>• :a h. t j^rtinrnt to I L«‘ w<»M 
f..rwhub you arc i.nilunj f* mu,.«n.w*. ■• ,r ur.e c nmtr of tl.c W«»k». 
IT yur dutkea rhanded n.a»v«w»y.> wbPr tvuekuu ’.he itme employer. use 
o wpafHU Utak toCtMnk r*.h j-*»itu^. hw m*y uul.i-Jr .uiy ptiiHimt

TOOM,__  4-J1____ _____  T*VHt^VL.,lwA.
WacE UF r’KOTWiS’ .T.;,“antf J»r ./-) .

Washington, D. C.

(0) CHECK IF YOU »iU ACCEPT ARViNfMCKt |F OFFCUD-
Q »N WA$M\atVX tv C. C ANTWHtRI JN THE uVTtO STATES

O ounipc rue umt to st Arts

:O IP YOU TMU ACttFT APPOINTMENT IN CERTAIN LOCATTONS ONLY. 61At ACCYTTASU 
LOCATIONS

<Z>) If y'n have iwvxe been r^p} >yej e< are rw* uaeraedeyed, tudka’e 
tli,»t fa.: in the ai^xe t*ii»vtslrd bc\ * i. i "Vtctsm Puastwav”

PRESENT POSITION
\<ACr’nrr4'oF vot » wtuki nwhc** * ’ ‘ ci.v.j;rK?«*;< \t; riAuAnTen «‘vS^ix" 

• !«J , STARnNO. | 20^0

__Statistical Draftsman I 3__ ______ | ,_______ 
‘ *“ “tout________________________ ‘

Mrs. Mildred Mooraan

■ .none . _________-_________
fk-: RIH ION Ct m :' •

"aUSwN~I<« tMKUTNANT

___ statistical. scaCtlns............ . .........................................................
.... typing ...... ........ ... .................................................
.. marking diacritics......................... ............ . .................................

ICONTINUHD OH NEXT PAGE)
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16 COMfNUt©

Z^\ DATTS or twKc^vt-^T (monfS, ,««*? j (**c! uru or v«k*i

5/50 3/51 1 Bookkeeper
IVMtfOM I tMVJ’TCtroe 5*<0< ; ytArf </» !>**•©»
-Clerk | ,n “r”v*)| yrirr«w. i 1,00

— > nnu 1 y tn
»« hr I
"■ },r 1

HM1 C* (MRXnvTWT Utty anif SWf

Dayton, Chio
MUI AM) fffU'X IMUftMU SJTOtQV* -

Mr. Ray P. McSechnie
-

h*Mt A*C t^otrii OF (/!rm «r ^t^n, t! Aet/ere/,
ne me d«p*rro**f»<. fr«rMu or »n4 ^t|i«wn)

AIM’ W '0 OerV*MftTWM <» 4 nfi, HWMt AtMcy, 1
td hi^i, ore ) 1

San Rae Careens, R.‘ 3. 11 Dayton 9, Ohl a fJursery and Gift Shoppe
NUMM1I AMO MMO Of n^SHU *T FOV

2-6 clerks
«M3uh row

New Job
MKRirTlOM OF YOUB Mt . . I

"Sock keeper . _ _ _ ' ' ~ 1- *- r r i ■ ■ aa ■ ci'imm r rr r I I I     - - t - r - ---------- .a.. 09009*00000*^0*0*0009009 .■»»■■ 09***900 949t»^f999909a9999»9^990»O99^fl

. . . . . . . . . Cleric. . . . . . . . . . . . . . . . . . . . . . .  _. . . . . . . . . . . . . . . . . . . . ;. . . . . . .    1

.. . . . . . . . Jfad$..report.?..pn.£f^k a.^ wholesale_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ J
______Ma4.e..repzrvCfcT...L^...?.*ec.uVixs5-. .̂........... .................. J

MX/ttmon & nxa wew<

1 CAT15 <y tyovctv’ir imvnth.jr»»n j t MCf T11U or roufl

-2/50_______ i°5/5Q_________ I___ Aat UBoaI
j KACl Of (Rn.Otwr'fT «n^ UfaUf %

I Washington. D. C,_______ ,_______________ _
1 MAhit AMO AfVsftM of tuXdia (Arff. »on. or poreon: if ftdtitl,
1 name tfap«stsn*nt. Sceoaw or ,ijxldmirM)

I National ?eanut '-our.cll .
I_____llll-Pupo:it_.Circla..^l?._-.Wa3hU2£L^
1 NUM81R AHO MXO efN'VC'llS 5un«»c*x tf fU/

I .nene

FOKnuM i OA«l»KJtl'OU <iMct
• yt in Ftdtttl »*e-r»c») 

ckeeper.______ !_____________________________

NAME Ahp Tiru tJt MftfUMArrsurov&M

_ ___ Mr. -?ilHwfl._L_S<fa.: 
miro or_________ rx *xs*r»,ZAr>OA (• 4 x ■
m&nulinftvf t^f ArcAe, •<« )

L.S.__________ Irade_AaaiS
RtAMJM fCM UA/B^

Hew Job

SAMkf (X UA3w«<^ 
5TAflnn« । fta

'■w » 200 w_«n>o

s8._?rsa._______ '
^cUeeaZe nib, tnmd^ns^ »49noj>, 1

la tion

I Bockkeerir^
f......min*...................................................................................
[ uer.eral office work
I Fin.inctal reports
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HU
PC*

PtACt or onet*r<? (v»ty and Staf) ’ J MVt AND nil« CT iMHIVUlT^VrtffYtSOR

RAM< ANO AIVM.S5 iV iurvCtta (Arm. cw/anoetion. or rwra*M« tt Fe^t-ak 
mtm d^artetatti. bureau or tiabhthmatit, and afatfnn)

AIRV Qp Pimai’r. 'WANILATVM (a , lahoif^ata tih. tnpwranca arfeney. 
tnanvf^-tura td k/^ba, ata.}

KUMKA MO W*O OF WVOYKU JUPtAVISiO OY YOU MAJOR PUR UAFiOO

oncmFnoN c< wrm

WH<« M tach th**! yoUC MW*,

If. MILITARY Taux:>tG' tn <t»* rpacr bek/w. dractltx any training irs-a*«Nd la 
the Armed Saerx-aa (oct ahead? bated under Item 16) that aaatet

appointing offc**ra in piwcthg you moat effectively. Indicate actual amount

tramina z^'i/ed, *ucb •• houre per wveX. Petaded infurmatlon ewwt* 
Ing any «*tvic« •ebooU you attroded U eapactaily important. (&itra 

tnay.bt u«r4 iofivt full draeriptionr.)

turn
FltOM to

...............

-———........

........

LOCATION CC5CMPTIQM OF TRAINING

ft ICUCMKIN (CocZe htfhatt itada eomplatatf):

I 1 ) 4 3 6 7 9 9 10 11 Q

MAttK(X)T«f MW«M’ATl COX TOINDiCATt SATWACTOftVCOMH.CnONGF

(A) MMi ANO LUC AT K** OF UUif HIGH SCHOOL AmNDfO

CM) Sixers yruwso w wm uxxa. which apply to position Disi&iO

IUUS AmNOiO

... SiTisquse .Ptuy,. Syracuse,. N,.>Y..Kc«n. i 
San.-.pa.rles I’nlY/Jyatenvila .Qitj Span '.

iarai Jacoba Pusinesa. College
L\l'’l«G^*lK.Saytj.Oa^UoUCT

Ster.o. I

>u_____ 1 TO^

•A? J 1-50..“
•AS...I 8-AC..
50 '12-50 ,

U',r fG_:

....BA..

rtAHS cour. f»to

OAf NIGHT

...A... .........

.^.Axao.
W&~ATt course SUBieCiS

...1-50.. ,.H5 
...5

ftconoizics
-Ssnanigb...

cr.jts?; DITFJ ATUHUtO

nutnihu {•? public ok PSJYAre tup;.o' FftOM TO iixr I Kiuitf

-IU.XA W ■RAW Oft r*O-

Spanish....
French 'X X'

&J NO OP UC£\M ANO 5TAY1.

r»A5f L«V5* OR ClftTiflCATt (»$>*,

TRLD t.i fi AH' «t iH

CnwiefMlil EduastlcSl
l-^xi.ao___ Xika________ JTrAval_ __ &■

KTLA1IOH3 fXPLNitNCf

Cai eiil nt or
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8v$<hr?l CN OCCUFATtCN

Mr. John Lewie Oakwsod Hl^h School, Dayton 9, 0. Principal

Mlaa T^eadoafa Moran - ■ CazanoTda H, D. 2, N. Y. Teacher

Mr. Harry Schwarts Unlr, of Syracuse, Syracuse, N, T. Professor

- ia0iCAT| -Ttf'M'-WO" IMWtRVV FUCl*OT- IN MOW COLUMNIBWCATt "HT Cl "HO' AR1V(I IT MK^O "t" IN MOHI COLUMN I fM

1 n may w M*r< OF YOU® rwtWNf 1MFIOTIR RfGARDlNO YOUR
1 fMANAftfP OMI lfiraT»')M3 tfr 1 ..................................................................... X ■■
1 K AAf YOU A ClUlltt OF OR DO YOU OWE ALUGIANCt TO TH| UWTIO x i

1 V ARt YOU MOW ON MAVt YOt/.r/f * RffN A MIUKROFTMICOMMUNtYT
1 FABTY U 3 A M» ANT CO**U*tV O&GAMMtHfNf •......................................

e
’ X

1 a AFf rou NOW. o« NAVt YOU tvr« KtN A MfMtMtN OF A FASCISTORGAN.
1 t/ATlONf . . ■ X

I T> A»f rou wyw ON HAwC vo<;f «7ft otr N A Mt MfitnOFANYONOANIZAYlON 
I AWXIAYK>M MO/fMINf G9fj>,9 /,« COWRINA GUI OY FT HSOM WMILH AO 
1 v/xaif) thy rnrnfHaowfX u>0f GN^GtutiUtAL foau or govirnmynt 
1 UHfd ANO0G*W.7AGtlN.A3VXJAGr/H MQ/t Mt Nt. GNOUR OH COMniNATlGN 
I Of nfV/^, HHtr.H HAI tiyirtth A WA'K f tit ADVOCATING OR AFPROVING 
I tw* coMMr.ttGN or A't-, of on rxxtNcr to why otmi a
1 fMtta ntuit3unur rHtaAvtnuGon or fur uwirrosrAtti onoi "dit. 
1 PIG TOAtn* t »•< YOHM or r^,,fartU(Hr ur * Mt UNHID 3TAT13 0’ VNCON 
1 VltUG'/NAl VIHC.I

1 z*
1 ■

« art you an official or cm^lo ret or any state. tcrritory. county
9* MuNKIFALITYt............................................................................................ ......

vu I wo

X

b"b>w.

tb* jib.

>m*; (7) p/»Hn< atAGeee.' (J 
Ajancy by *hloh amployat

nd date

tAJE O IMHY OR IN ram WJ U.H/K.C DAft OF MPA RA I ION OR WA RATIONS

:FHiALMO"?»/ rwwia,
raiitti at tlma of aapatation).

H-lOttCOR’.l

ton n-> )

back j

। JU_
Jf at WfRf YOUrVCRIM TWt UNJTtDBfATf3 MILITARY ON NAVAL StRYICt ’ 
^Wti<3 TIME OF WAHI ............... .. ............................................................... . ..........

SIGNATUSf C-T imiCAHT 

'^yC' 6O-= W

M UX1 THt VNIKO rtATM OO/t BNMrNT f MRLOY IN A CIVILIAN CAPACITY 
xlLATGf OF VOURA f«Y WCX/0 ON UAHAiAGO WITH WHOM YOU M*C 

UVtO WITHIN fHF FAIf U MQNfMSI ...................................  
......................eh«/w /n ham 39 tot BACH eueb

SPECIAL INSTRUCTION! FOR CLAIMING VETERAN PREFERENCE
If Y»*4 «r« rl»imlng pr»1»f»nra •• • PRACRTIMK VKTRRAN who h««
>w«rd«d a r« w'»k« rll.lx/n. rx m a DKMHLRO VST*

£MAN ur •• tha W1FK U9 A PINAIU.ftU VKT&RAN. or »• th* WIDOW OF 
A WA» OH CAMPAIGN VKtKMAN. AO-'h Veteran rrWatenc* Claim, 
CSC F<am 14, together with tm-d tpat (RM therein.

M. If you are a WAM TfMJt VKTHhAM not ctalm(n« disability ptafttabft 
vu't rhuuid NOT eubmit your (litrhup with title apphration. Pttfttatm wilt 
Im tentatively credited to yat end If •ptwHnte'l, you will be requited loeubmil

niambaratdp

V) HHCf ro>,tt WtH BIRTHDAY. HA V'H FVW ARRtSTfO. INiUCTfO 
<}U {MW.'it b INTO COURT A% A'MMNPANf IN A COl M»NAt FROH t nthG 
OR V>M/K YfO. FHIID Otl IMRR1VW0 CH H>CfD ON PROBATION UR HA.< 
/out Yin MIA OHM M n TO MK&t UAH. O» COLLA ft HAI FOR Tilt VIGIA. 
UG« <# ^ht ^n, tWMtyA o« ohdinan^c <rxciVOi*a minor 
TPAfftC VIOLAGONSFOR WHICH A FINt U« FQN/lKUNr GF Pi CH LATH WAI

'tH 15 TH< WORD ' HOMORARtf" OH fMf WORD "5ATIVACTORY • yt|O 
IM YQUR OIZCHARCK OR SIPARATJQN WW TO SHOW TH( TYPt OF YOU« 
'XVO'ANGL ON SlPARAriCiM.................................................. . .............................. .

<c> wa5 jrnvire pirpgruioon an Acrivt ruLLdiut aAftts. with full 
MIUrANr i'AY Ahn AUOIAAMfl v . . . . .....................................

BRANCH OF MHVICC (/77ny^^»-y. 
Martna Corpa, Cnaaf Guard, ait>.

(4) fba

.r cgu.mbh

Before i’Shin^ thio opp!
1 CERTIFY that the v*

Rvr.t fttbOO'd

*'i yout dUabthty in ani»»t tn

hO HAT NOT RrMMnnh.
'OU THE mt o a

THIS SPACE FOR USE Of APPOINTING OFFICER ONLY

letr, enJ correct to ths best c4 nty

no
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PERSONAL HISTORY STATEMENT

Instructions; 1, Anywer all questions completely. If question is not applicable write "NA." Write 
“unknzzv.n" only if you do not know the answer and cannot obtain the answer from 
per»vnaJ records. Use the blank pages at the end of this form for extra .details. on 
any question or questions for which you do not have sufficient room.

2. Type, print, or write carefully; illegible or incomplete forms will not receive consid
eration. ' ..

HAVE YOU HEAD AND DO YOU UNDERSTAND THE INSTRUCTIONS?______  
(Ywor No)

0KC. 1. PERSONAL BACKGROUND „ , ,
Telephone: •

Mia Office . JUS..1820.
A. full name jaz ...Charlo11e..Loulaa..........Zehrung................. Ext........ 46.91 

Joa^a, - Home .. .hd.5450

PEESZKT AbijHZHS 14Ql-16th..St,.^..U. W...3iaahington.r..D—C, USA  
. t.S(. and Numtxr) (City) • - (Stale) (Country)

peemahest AVDMKH3 -San.Rae . Cardens,..da.yton..&r..Ohi«-RR--ll.... USA— 
(St. and Number) (City) tXfatc) (Country)

b. nickname „.2h&rrl................ what other names have you used? ... none------ --- -

______ ___ UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?........... .......................................................................................................................................... . .................................... .........................

HOW UQSGt -..^..^...2'^.^ if A LEGAL CHANGE, GIVE PARTICULARS

f ’''•'JU m (by whut authority)

c. DATE GV H27S1,1/12/29.......... PLACE of birth  ........Day ton.....Ohio.............. USA......... -
(CH/f (State) (Country)

T,. FRESEN? >¥.i!IP...............USA. _.... BY BIRTH? . .........yaa.............. RY MAIHUAGE? _..nO-'-.........  K<?untr/).......... •
^Y SATUIM/lZkTLW CERTIFICATE NO. ..HO................ ISSUED.............„ _ RY .............................  

iDute).................................. (Ctiurl)

AT______________________________________________ _ ____________ __________ ____________________________________________ ____ ____________ _
‘C‘r. (StA» . (Country)

HA’;^ YOU MS A FHEVIOUS NWriONALlTYT . ........... .............................. ............ ......................... .......................................
' ”YY*.«pN«) iC~UsUy)

HELD WHAT DATES?........ ..............TO____________ANY UTHEK NATIONALITY?......... .... ........ ... ............

, (Country)

GIVE i’AtZ^LG^LAZS ___________________________ _________ _______ ________ ____ i........................................................ ........... . .......................

HAVi; YOU TAAU.N STEPS TO CHANGE PRESENT CITIZENSHIP? .DO . . C,|VE PARTICULARS:

ir/ja 38-i
UI , . ’ ' ?, \ H-SBU'.
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- <a) ■ - ' - V
E. IF BORN OUTSIDE U. S. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY?__________________ ‘—J____

PORT OF ENTRY? ----- --------------------ON PASSPORT OF WHAT COUNTRY?________________________________

LAST U. S. VISA ____ ____________ ________ -..................................................................................... ...................................
,* ‘ (Number) <Tn*,‘ at (fete of Imu«) t
I . .. .- . ... ----

SBC. 2. PHYSICAL DESCRIPTION

. AGE____ ™SEX______ ?_____________ HEIGHT___________________ WEIGHT JK?5___________

/* EYES ........ ......... HAIR_____?£???..„ COMPLEXION —E®!?.!______ SCARS POnft_______ ,

’ ■ slender
BUILD------------------------------------OTHER DISTINGUISHING FEATURES________________________________________

, Sbc. 3. MARITAL STATUS

A. SINGLE______ _________MARRIED________________ DIVORCED ... ...................... ........WIDOWED------------i....... ..........

STATE DaTT, PLACE, AND REASON FOR AIX SEPARATIONS, DIVORCKH OB AS.tlXMENTS_________ _____ _________

B. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE—INCLUDING ANNUL
MENTS—USE A SEPARATE SHEET FOR FORMER WIFE OK HUSBAND GIVING DATA REQUIRED 
BELOW FOK ALL PREVIOUS MARRIAGES.) . ’

NAME OF SPOUSE...........................................    —
(First) (JLaHra) (tjul)

PLACE A ND DATE OF MA RRIAGE........... ..................................................................................................................... ....................................... . .............

HIS (Ui: HER) ADDRESS BEFORE MARRIAGE ..........................................................................-.................................. ................-...........
<ML nn-l Number) <Ca>) - (Country)

LIVING OR DECEASED.......... .................   DATE OF DECEASE ...............-......................  CAUSE ......................-..............

, - PREFENTf OR LAST, ADDRESS . ..................................            ...
(Su Nuiutvr) (L'Hy/ (SU»(e? (Counlry)

DATE OF BIRTH .. .................. .. ...................PLACE OF BIRTH ................................................ .......... ........................ _.............................................
{CilyJ ' (Start) (Ct-tmtrz)

IF HORN OUTSIDE U. 3. INDICATE DATE AND PLACE OF ENTRY ............. .................. ............................. ............ .

CITIZENSHIP............... .... ......... WHEN ACQUIRED?_____ ______ _________ WHERE?............. ................. .............. _............................
- , • * (City) ’Stntc) (Country) ’

’ OCCUPATION_________________ _____ __________ LAST EMPLOYER........................ ............................................;_____________ __________

EMPLOYER'S OR BUSINESS ADDRESS ............................ . ........................ .................................. ........... ...................
- iek NuluL<r) (City) U7Lr.tr I (Country)

MILITARY SERVICE FROM   ...........TO..................................... BRANCIfOF SERVICE
iTate) (L'ai«) ’

COUNTRY .... ......................    DETAILS OF OTHER GOVT. SERVICE, U, S. OR FOREIGN



Sec. 4. CHILDREN OR DEPENDENTS (Include partial dependents): none

L NAME RELATIONSHIP ...—.__________ .— ACE-------- J—

CITIZENSHIP___________________... . .. ADDRESS.......-....... .......... .........   —.......
tSL ud N.tnbw) (OU) <Sln«> (OounUJ)

2. NAME________ __________ RELATIONSHIP______________________ AGE---------------

CITIZENSHIP_____________________..... ADDRESS _______________________ _______________ _____________ ____—
~ (St and Number) (City) (8tat«) (Country)

8. NAME_______________________________

CITIZENSHIP...........................................

_____ __________ RELATIONSHIP........................  AGE....................  
■ ’) ' ~

...... ADDRESS     —   -...........—. 
(St. and Number) (City)......................(Sutv) (Country)

Sec. 5. FATHER (Give the same information for stepfather and/or guardian on a separate sheet)

full name Samuel ' Danford..... .. ...............Zehrung..................... .......
“ ............................................................ ................. <skij<u<.> ' "

LIVING OR DECEASED DATE OF DECEASE_________________ CAUSE................ .....................

PRESENT. OR LAST, ADDRESS .. ......... ...................... ...
(St. and Number) (City) (Blnto) (Country)

DATE OF BIRTH ..iZ^Zl®.?.?. PLACE OF BIRTH ......  ...J^................ 

(City) (SUt«)......................(Country)

IF HoRW WTSf DE 1/ 9. WHCATE DATE AND PEACE OE ENTRY ... -.....................................................................

CITIZENSHIP ..............................  WHEN ACQUIRED?........bi-pth........... WHERE?................ ...................................................

■ (Cityi (Slate) (Country)

occupation^.’^^ employer

EMPLOYER’S OR OWN BUSINESS ADDRESS ..S3.n 

‘ (St. aa<l Number) (City) (SUlv) (CouiUry)

MILITARY SERVICE FP.OM TO .."ZZt... BRANCH OF SERVICE............................................. .
■ <P»<O . ■

COUNTRY ■________ :_________________________ __ DETAILS OF OTHER GOVT. SERVICE, U. S. OR FOREIGN

Sec. 6. MOTHER (Give the same information for stepmother on a separate sheet)

full name  ___ Ha 2 ol ... Ch.nvlpfc t e.. Jackaon..... ^ehrting................ ............. ........
tymxf (Miittlb-) (Lien)

LIVING OR DECEASED living......... DATE OF DECEASE ................   CAUSE ............................ ............

present, or last, address -San- •H-’dnns - • - USA 
(St. an-t M $ (Cay**' tOuntryt

DATE OF BIP>TH^.?Z^7Zy.?.6 h.ACE OF BIRTH _“’9p.?.a.£V® J ..M.^_________

CITIZENSHIP -USA. _________ WHEN ACQUIRED? __blEth-..............WHERE?.....................................................................

(City) tOruntry)

IF BORN OUTSIDE U. 3. INDICATE DATE AND PLACE OF ENTRY ....................................... ... ........................................

(3)
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: •.

; ; (4)
J 

i
' OCCUPATION ............................................  LAST EMPLOYER ?Plt—£QAJl21 .Qf.„JEdUCD^^

! EMPLOYER'S OR OWN BUSINESS ADDRESS . ................................................................. .................. ......... ............_............

4
4

J
5 
f

* . _ (Bl. and Numlwr) (City) (State) (C^DtrfT

1 MILITARY SERVICE EROM TO .....BRANCH OE SERVICE.......... ................

; COUNTRY........ ..... ................. . ...... DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN

I . . ....... ........... ‘ _____ ■ ...... _ _ _ __ _ _______ _ .■■■-_ , '"I. ,

Sec. 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters):

i. full name_____Nancy................. ..........Zehrung...... ............ .............. age 21-------
(Fl ret) (Middle) (Uat)

PRESENT ADDRESS YOhio, USA
j <)1t.j,n4 Numtori (Clt/L (Blau) — ‘ (CounUTO (CIUKn.bip)^ —USA '
| Dorothy Jon Zehrung 17

. 2. FULL NAME „.................................................. . .......................... ...... ................. AGE
' (Fl ret) (Middle) (Ual)

PRESENT ADDRESS . 9 ..Payton 9j Ohio USA...........
■ (St. nnd Numbar) (City) (State) ' (Country) * (ClliaefnMp) ,

u 3. FULL NAME  .................. -......?MZ..3.!?.? fc h...............Z®h™ng..;   AGE -15.___
(Flrat) (Middle) , (UaO

present address .. Gordons *. Dayt^on 9j Ohio. ..USA........USA^ ■ ■
' (Kl. And Number) (Clly) (Htnt«) (Country) (CWwnablp)i 

i

4. FULL NAME .........        AGE . ...... .....
(Fire)) (Middle) (l^al)

PRESENT ADDRESS .Z.................... -............................................................................................
1 
i 

? 
?
■i 
> 
i

- (St. and Number) . (City) (State) (Country) (OUz*-n*b5pj

5. FUI L NAME ............................................................................................................................................    AGE ........................
(Fuat) (.Middle) ((AM)

PRESENT ADDRESS ...................................................................................................................................................................   •
(Ht. nod Numtar) K'Hy) (KUUn) (Orjrstrv) (CMIkwmMp)

~ — -±-; .—   — ... — - . -—- — —c -<x.— ~x.t^'-=rz—t

Sec. 8. FATHER-IN-LAW .

FULL NAME.................................................   J................... . .......................................................................................................................................... ..............
(First) ■ lMM.il.> II-I..I)

LIVING OR DECEASED..................................... DATE OF DECEASE....................   CAUSE............................. ... ................

. PRESENT, OR LAST, ADDRESS ................................................... .. ........................................................................................................................................
(St. rnd Xtimbvr) (CHy) (State) (O.wrtry)

DATE OF BIRTH..........................  PLACE OF BIRTH ............. ..................... ........... ......................... . ......................................... .................

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY .................................................... ....................... ...

CITIZENSHIP .................   WHEN ACQUIRED? .. ...................................  WHERE?................. .. .............. ................................
(City)

' OCCUPATION ...................  '.............. LAST EMPLOYER ........ .................     ... .. ...........



SEC. 9. MOTHER-IN-LAW .

FULL NAME.......... ............................ .................................................... ....................................................... .........................................................
'MkMM <lM<)

LIVING OR DECEASED_______________ DATE OF DECEASE................. ........... ...... CAUSE_________________

PRESENT, OR LAST, ADDRESS................ ........................................................................ ............... ....................-.................... —
(St uU XwnWr) (aty) (Sul, I (Country)

DATE OF BIRTH______ ___________ ; PLACE OF BIRTH ______ „____________________________________________

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY.................................. ..................................

CITIZENSHIP____________ „... WHEN ACQUIRED?....................... ............WHERE?.......... .............................................
(City) (Stalo) (Country)

. OCCUPATION ............   ...............  LAST EMPLOYER ......... ................. .............................................................

Sec. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

i. name ___ _________ relationship „cousin........... age 38......

citizenship ........ address ...HI..USA. PE, , A?p_633... .^Post pastor
(Sk ami Noml-vr) (City) (SlMc)

2. NAME ........ .. ..................................—.

Grandparents on Mother's side canio from Sweden
CITIZENSHIP ....... ....................................  ADDRESS . ..... ............................. ................................................................................... ..

(St. ami Number) ((')«>) (Country)

3. NAME......... ................................................ .. ..................... ..................RELATIONSHIP................... . .................................ACE........................

CITIZENSHIP.........................................   ADDRESS....................................................................................................................................................
I S’, >i .1 Number) (City) (State) (Country)

SEC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U. S. OR OF A FOREIGN GOVERNMENT:

1. NAME ..................... ........RELATIONSHIP ..................AGE

CITIZENSHIP ...UM—............-........— ADDRS$,sgX.USA.FE, .APO .6.33

; (Skan«l Number) (Ckv» (Slate) tCJ^Mry*

TYPE AND LOCATION OF SEP.VICE (IF KNOWN) _r.Ute.y.5ZQF....9.f..X?.i.U^ FE

2. NAME-X^J,®?..———4—_______ ____ RELATIONSHIP ...—'^44....................  AGE ^4.............

CITIZENSHIP UAA address \>a3D.lrsS1'On, D. C. UbA

TYPE AND LOCATION OF SERVICE (IF KNOWN) JaatAgan., ..:a:'.>.2?.'^ton,...D,.-C.......

3. NAME____ ________________________________________________________RELATIONSHIP A'-LLiS............. ............AGS’4?...................

citizenship_______ USA............. ............... address ..$44...^ ..?Qth St. BillinQa ,...Lont a._USA 

l$k ar-4 Number) tCUyl tSteW) it’cur.try)

TYPE AND LOCATION OF SERVICE (IF KNOWN) Interior
(5) -located in Lot Si na ju AjAkt i



<•>

Sec. 12. POSITION DATA

A. KIND OF POSITION APPLIED FOR .. t F.Q tlV0..P0 jltlQft JAl th.-XaMfl........

America, Economist, Statistician, or temporarily as a
^jSt-Qiio^raphzir.......................... ...... ................;......................... ............................. .....___

B. WHAT IS THE LOWEST ANNUAL ENTRANCE SALARY YOU WILL ACCEPT! ---------
(Yea Will Not Bo Conoldorod For Any Position With A Lower Entrance Salary.) . .

a IF YOU ARE WILLING TO TRAVEL, SPECIFY! OCCASIONALLY-------------X----------------------------- -----------------

FREQUENTLY_____________________________ ________ CONSTANTLY ;____________________________ .—.-------------

D. CHECK IF YOU WILL ACCEPT APPOINTMENT, IF OFFERED: IN WASHINGTON, D. C.___5---------

ANYWHERE IN THE UNITED STATES........... ........... .  OUTSIDE THE UNITED STATES ....*............—

E.IF YOU WILL ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS:

SEC. 13. EDUCATION ,

ELEMENTARY SCHOOL .J?®.9.L...Qa£r.93A&?ftlESsW.®.'J.tL.^ USA.____  
(CHy) (Slulr).............................. (C'Wtr?)

DATES ATTENDED ..^33.^1944......................................... GRADUATE? ..7®?................................................ ........

HIGH SCHOOL .......... ............................................................................ VM..........

(City) (State) {Ccwttry)

DATES.ATTENDED  ......................................................................................... GRADUATE? ..Y03.............................................. .

com Fen: Syracuco Vnivoryity address Syracuse, New York USA
(f‘Hy) (State) 10,-untzy)

MAJOR AND-SPECIALTY ...Y^ COMPLETED_______ $.............................

DATES ATTENDED .. ......................................- DEGREE .........................................   ...

con.FGE U^ivcrsidad de San Cjj'A'rto&g Ouateniala City, Guatemala C.A,
* (City) (State) (CwMfH

MAJOR AND SPECIALTY  ......................... ........... YEARS COMPLETED C.^O^it3

DATES ATTENDED ............. .............................................................. ...................... DEGREE............P.9.V.® ..SL’i. ...................

CHIEF UNDERGRADUATE COLLEGE SUBJECTS ..............®.9.°.^9.r0A93_._y. 9.^ ..............

----------- ----- _.9P0nlaii..gr.araj^^..&r,-».-. . litora tHDO........ -....... -.... -....................

CHIEF GRADUATE COLLEGE SUBJECTS.. ...............-......................................................................................... ............... ..................... ....................
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Sue. 14. ACTIVE U. S. OR FOREIGN MILITARY SERVICE none

.... (CeinirA " . .. ......(iUriiiii ............... (I<»A) (Pale* of Service)

|LmI Station) (Serial Number) (Type'oZDlacharge)
A 

REMARKS:.......................................................................... .... ..................................... .......................................................................................

SELECTIVE SERVICE BOARD NUMBER_________ ADDRESS______ _____________________________________

IF DEFERRED GIVE REASON____________________________________________________________ _______ _______...

INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS....................... -.............................

SEC. 15. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS 
OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST. (List all civilian em
ployment by a foreign government, regardless of dates.)

4/f.l CLASSIFICATION GRADE 3
FROM.......“ZP*.............................TO..............................................................(IF IN FEDERAL SERVICE) ___ ___________________________

EMPLOYING FIRM OR AGENCY .....EO£T<.PC.9flO.E.r.?.P .̂.................. J.________
Intoi’ior Bldg.

address____ G...&..1.8.t.hAtfl;^ ...USA................
(SU nn«J (CM?? (Suu) (Cimnuyi

’ KIND OF BUSINESS......................._.........;............. NAME OF SUPERVISOR H

S t a 11 □ t J c ** 1 J/re nTITLE OF JOB ..........................................SALARY $ . - J ..............PER Y W......................................... ...

YOUR DUTIES drawing di^cr' rf cm , drafting, t?’plv.R

reasons for leaving bettor position iwn in my Intrronto 
o-An 4./S1 CLASSIFICATION gradeFROM ......9/ 'C'........................... TO.............................................   (IF IN FEDERAL SERVICE) ................................................. ..

EMPLOYING FIRM OR AGENCY .... ........................................................................

address ...... Sox 240 _ 1*7 ton G, R. H. U Ohio U3A ........................
(3t. «nJ Number) (City* (State) ’ iCruntry)

*»(ipar.w*/ RllY &.C OC.!71 "10
KIND OF BUSINESS J™?.™!_____________ NAME OF SUPERVISOR .............................. ................................

f* 1 A ”1^ X • 10 • *11? •TITLE OE JOB ...... *...........................................................SALARY A I..„.............PER_______ ______ _____

your duties.........b.a.Qkk.c.aplr.g.,„.p.7.21.:i£.>...$Xe..-.ki.ng^^

reporta, o.'.’derirg vL-olesalo, r.akiLi; floral arrange:::onts

reasons for leaving___ tp. .taxo. a Job.?..? vs. l.n.liro v'ith,. ”7 tF^i-'ing 
.________________ (7) . lfl *42366-1



.........«. ... CLASSIFICATION GRADE 
I IF IN FEDERAL SERVICE) ............ ............ ..................

employing hum on agency .Jiatl onol .EeauuLJJour.Cll...................... ..................  

AHtwroa UH Dipont Circle Building, Washington, Z. C, U3A
(OL end iCilff (8uta) <rewrwry/

KIND OF BUSINESS NAME OF SUPERVISOR'!..?» ...5.1? 1®

TITLE OF JOB ___ SALARY PEH^ T0,*____________

your duties ... bookkeeping,filing, general office, work, financial 
reports • •

reasons for LEAVING....return..-tOria..t.Q..belp..mx-fBt.h£.r....ln...hixi...business
FROM........ ........................TO ®Z-.7. CLASSIFICATION grade 

(IF IN.FEDERAL SERVICE)_________

employing firm or agency „,..I<rlgldo.lr.a,...Qcners.l..no.t.o^^........................ ....
ADDRESS _______ .........................O............ ................................................................K?*............. . ................. . ........................ .

’ (SU And t (City) (tttflto)

KIND OF BUSINESS................................................... NAME OF SUPERVISOR

TITLE OF JOB  ........... . .................................................. ........... SALARY 9____________ _____ PEE „.................. ~

n,T~rPa office work in the chemical laboratories

■ In the factory proper '

REASONS FOR LEAVING.......... ..........rOf-0 rD„to CO j 1 OgC.................................................................................

4_4P 5-46 CLASSIFICATION GRADE
FROM................................ ..........................TO.............  .................................. . (IF IN FEDERAL SERVICE)...............................

EMPLOYING FIRM OR AGENCY ................................................................................................ ..................................................................

address______ __  ___ _________ S.7r.a.(lH.9.e.,...Kow_'/ork„._.......
(St. bmI inlnte)

KIND OF BUSINESS ....?./..?f/?   -..NAME OF’SUPERVLSOR.................... ..................... ....................

TITLE OF JOB _____ P.lNJ’k.—............................. ................. SALARY $______________________ FER .... ............ . .. .

YOUR DUTIES.. Is1 -.'1U;-'.r C CLr rtr.ent
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SEC. 16. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM ANY POSI
TION? HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU 
DESIRE TO EXPLAIN? GIVE DETAILS:

NO

SEC. 17. GENERAL QUALIFICATIONS

A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS "SLIGHT," "FAIR,” OR 
“FLUENT")

LANGUAGE ....... SPEAK _W?.®........... READ ..........  WRITE......

!.anguage French........ speak slight........  read IXlr........... write......£01?........ ,

LANGUAGE ......................................   SPEAK .... ...........:................ READ.................. .. ............ WRITE............ ..............  j1

B. LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU; INDICATE DEGREE OF PROFI- I
CIENUY IN EACH: i

. 1

Art-drawing, painting, crafts, studied at school - good |

Swimming, good; Roading; Knitting, good; Basketball, fair; }

tanni-i, fair

C. HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OK EXPERIENCE, WHICH 
MIGHT FIT YOU FOR A PARTICULAR POSITION?

I have spent a summer in Gue tenmla, living with u GuLtomalan

family, learning the life arid ways of a Spanish family and city.

I have Quito a complete knowledge of the florist busl:';9S3 from

helping my father over a period of about 3 years.

D. LIST ANY SPECIAL SKILLS YOU POSSESS AND MACHINES AND EQUIPMENT YOU CAN USE, 

SUCH AS OPERATION OF SHORT-WAVE RADIO, MULTILITH. COMPTOMETER, KEY PUNCH. 

TURRET LATHE, SCIENTIFIC OR PROFESSIONAL DEVICES: , -

calculatoi- .

APPROXIMATE NUMBER OF WORDS PER MINUTE IN TYPING „ £0. SHORTHAND . 7Q 

(9)



E. ARE YOU NOW OR HAVE YOU EVER BEEN A LICENHED OR CERTIFIED MEMBER OF ANY 
TRADE OR PROFESSION, SUCH AH PILOT, ELECTRICIAN, RADIO OPERATOR, TEACHER, 

LAWYER, .CPA, ETC.

KO
IE YES, INDICATE KIND OP LICENSE AND STATE ......................... .. .............................................................

FIRST LIC. OR CERTIFICATE (YR)_____________ LATEST LIC. OR CERTIFICATE (YR)____ ________ _

F. GIVE ANY SPECIAL QUALIFICATIONS NOT COVERED ELSEWHERE IN YOUR APPLICATION 
SUCH AS:
(1) YOUR MORE IMPORTANT PUBLICATIONS (DO NOT SUBMIT COPIES UNLESS REQUESTED) .
(2) YOUR PATENTS OK INVENTIONS ' -

(3) PUBLIC SPEAKING AND PUBLIC RELATIONS EXFERIENCS.

(4) HONORS AND FELLOWSHIPS RECEIVED .

____  j2zt^pt..0nd.jl9.clo^  ̂ .speaking

.... .............contests,in...highschool,.....1.8n..?...nernh?.r...Q£..t^.....National Forensic

League, ■

4-1 received a partial scholarship frorn Chapel at Svracuaa 

University ...............................................

G. HAVE YOU A PHYSICAL HANDICAP, DISEASE, OR OTHER DISABILITY WHICH SHOULD BE 

CONSIDERED IN ASSIGNING YOU TO WORK? IF ANSWER IS "YES,” EXPLAIN:

.......................  Ji.Q............ ......................................................... ..............................

H-DO YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT OF COLUMBIA 
■ GOVERNMENT UNDER ANY P.KTIHr.'M.UN'j ACT OR ANY PENSION OR OTHER COMPENSATION 

FOE -MILITARY OR NAVAL SERVICE? IF ANSWER IS "YES,” GIVE COMPLETE DETAILS:
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SEC. 18. GIVE FIVE CHARACTER REFERENCES—IN THE U. S.—WHO KNOW YOU INTI
MATELY—iGiw residence and business ndctv^ses where possible.) 

Street and Number City State

1 Lir. John Lewis BUS <nD, Oakwood High School, payton,Ohio
RES. ADD._____ .HA..................._ ....................................... ..........................

2. __bus. add.Frigidaire,Plant _2.,..D^
. ~ . - - - «;£n(3£ng v/gjj Dayton 9,_ Ohio

8;Kr. Albert F. Kuhl, U.D^pg APn. Harries Bldg. Dayton _Qhlp_
res. add.____................... ... ..... ........... .......... ..............

a.... ^George Fohlpeyer bus. add.___ M............. . ....... ................. .................
RES. ADU___ Windle

Liss Katherine Smith bus add. 
 RE& ADU ...5.0.1 ItShl .̂.....

Sec. 19. NAMES OF FIVE PERSONS WHO KNOW TOU SOCIALLY IN THE UNITED STATES— 
NOT REFERENCES, RELATIVES, SUPERVISORS, OR EMPLOYERS—(Give residence 

__and business addresses where possible.)
. ' Street and Number City State

l _Jtilss„Thsa«Qs4,a..i;Qrark... bus. add____ .NA......................... . ................. . ............. ..
RES. ADD.....Cazanovia........Il........

2 Lira. Sd Eaatin BUS AnIV San Rae Gardena Dayton 9, Ohio ‘
res. add.—Reaae.iAve.., ..West.-Garrollton,...Qhio ’

3...... liiss-Batty-Jiollis  bus. add.„Arlington...Ar^x,.-Arlington,-Va. i
res. ADU J.401-16th..St-If.-W. ..Washington DC ■

4 . ...N”, .Harry Sc!.wartz  pus. APn Umiy, of. Syracuse,. Syracuse,..?: .Y. 
res. add_______j;A...................................................................................- -

5 . Lr.waiter Bohn nus ^tr.t.-r'a National “ark, Dayton, 0.
" res. add. .259 Greonr.ont Blvd. Layton 9, 0.

Sec. 20. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL. RESIDENCE IN THE U. S,—
(Give resideace and business addresses where pi^sible.)

i. Rar F. VcKechnle__

ScKeM —’^s.sheila..pewev_ 
L........^.??-^xllya.Lo^i3.

and Number City State

bus. add....San Rap Gardena., .Dayton .9, Ohio.
res' ADU ................................................ ...... ..................IK«.. *'•
BUS. ADD... .NA............................... ............... .............. ...... ................ ... ...........

res \nP Box 303 Sponger. H. Y._____
BUS. ADD.—JU-........................... ... -.............-........ ----------- --------------------------

RES. ADD.....—611 ..Abbot t.-St..- -Hi-$y.and- Pa,rk :.

11

SEC. 21. FINANCIAL RACKGROUND
A. .AKE YOU ENTIRELY DEPE?<DENT ON YOU?; SALARY?.........yC.3... IF NOT, STATE SOURCES 

OF OTHER INCOME............................... ................................................ ........................ ............................................................................. ....................

B. NAyRS AND ADDRESSES Or BANKS WHK "THCH YOU HAVE ACCOUNTS .. ................. -

_ a a cs_rro-i panz:-’.;es t_C scroll ten Ohio
Vias, irgton Loan end TjH&t Co., Washington, D. C.
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(12)

r C. HAVE YOU EVER BEEN IN. OR PETITIONED FOR, BANKRUPTCY?______ DO............... .......................... -—

s GIVE PARTICULARS, INCLUDING COURT: ____________ :......................................... .......... ........... ...................... .............................

D. GIVE THREE CREDIT REFERENCES—IN THE U. 3.

1. name ... JJeredian Jjil.l .Ij.ptf)! address 2e01-16th..St. .KUh-Washln^ton-DC
ri I'wn m * *Mt. nnd NttmUtl (CHy) (State)

2. NAME ......... ................ ADDRESS 1401^1.6^...^ FC
_ , . n ' - . . Somber) <CH,» )SUt»>

■ 3. NAME address 99? A®
(Mt, and Number) (City) (Slate)

SEC. 22. RESIDENCES FOR THE PAST 15 YEARS .

from ,.4-1^51— to ... 14Q.X-Z£tA„3j;...»...Ok...W0^
, (St. and nwnl«r) (City) (Htatn) (Country)

from -5”5QL.___ to J.-51............S0n.Jtaja...9.aj^ena*...Pa.^ —.USA.
(St, and number) (City) (SUU) (Country)

from 2-50 TO .....5-50....... 2601-16th St . . NW Washington, D.C. USA
' (M, and number) (City) (State) (Country) '

prom 9-48 to 2-50 901 Walnut Ave., Syracuse, K, Y. USA
I

J

• (St, and number) (City) (State) (Country)

„„„„ 9-46 9-48 two cottages of Syracuse Univ, Syracuse
from ..." _____ to......................... .................................. ?............. .................•................................................................:...............w.oa

(Mt. and number) (City) <M<at») (Country) vo<»

from ^”48 T0 8-48 9 C.P. if .30 Guatemala City, Guatemala ’
* (St and (City) (Hlale) (Country)

from ^Fme before this San Bae Gardens, Dayton 9, Ohio USA .
(St. and number) ‘Qty) (Htatv) (Country)

FROM . .................    TO ......................... ..............................    ;.................................................................... .................

1
’ (Hl, and Numbtl <C«t>) (HtiUr) (Country)

SEC. 23. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES 
A. from _... ,7t.46........to ...rr.r.......... Mexico City__Mexico....... ton riat............. ..........

5
$ 1
4 
J

iCi’7 f.f > |(>wilf>/ , PurpcM)

from .. to ...Or48....... Guy temala...Cl.ty...... .Gu? teuiBla.......student....... •
I ( .»>/.? s*r, ..nt i ( •, >tr / f I fi-Tcw)

FROM ...................................... TO............................... ..............................  ........ .  . ......................................................................................................................................
((’'Mintrf) (lh»r

FROM ...................................... TO.................................................................. . .......... .. ........................................................................................ ........................................ ..
Mrrlv.T; i (''‘jn.ry f , )h»i vo-e)

FROM...........................................TO ........ . ................................................................................. ..................................... .. ....................................................... .........................
• C:*/ cr } »O»unt»> ) t I'm I'm*:)

Sec. 24. CLUES, SOCIETIES, AND OTHER ORGANIZATIONS
LIST NAMES AND ADDRESSES OF ALL CLL’BS, SOCIETIES, PROFESSIONAL SOCIETIES, EM

PLOYEE GROUPS, ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN, OK SUPPORT 

Or, ANY ORGANIZAHON HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUNTRY) TO 

WHICH YOU’ BELONG OR HAVE BELONGED:

' j Delta Gamma - Rho 901 Walnut Avc.^ Syracuse, li, Y, USA
(Namein,j Cb^putr) (Su and .Number) 1Ch?) (.Aline) (Country)

DATES OF MEMBERSHIP: ...

2 Spanish Club Syracuse Univ.., Syracuse, H. Y. U.S.A
<Nun«e and Chapter) (Si. und Z.'uriLrr; (Oty) (bi^i-i; ivuanir?)

T qzl? - n - 9
DATES OF MEMBERSHIP: ..............h?.'.. .“ ........................................... ......................................................................... ....................................

3 Economics Club Syracuse Univ., Syracuse, II. Y. USA
(Nwne and Chapter) (8U ir-! Numl*-r I (C t» i t HtM<) • C»H.ntr j )

DATES OF MEMBERSHIP: . ^?40 “ 9 - yO ..................... .................. .......................
? Westminster hreuhyt,'Tlar. C/ urch - Dayton 9, Ohio USA ,,

Erownies - Grade School - West Corrollto”., <J;-Lo USA
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t------ ►
/O.

tl.

IC.

4 _

Girl Scouts - Eigh St ool - «est Ubr o:lion, O-lo USA

ikUiTiador. u^fv - Wostminstor Pres'y 
1943-4

Alumni Association of Syracuse Univ 
195D- . . ’

—International ,F.aln t i.o ns ...G luh....... Sy r.
(Nanw and Chapter) <Nt. and Nutnlwr) iGly)

C urch - Dayton 0,0.

, Syracuse, U. Y. USA

scuse. Univ,.. Syracuse, u
tDUtr) (CwM'?)

DATES OF MEMBERSHIP: ..........1946.-7-9-9..................................................... ......................-..................... ......................

* 2nd & 1st Cabinet - Chapel - Syracuse Univ., Syracuse, N.Y. USA
(Sa>n»lndCh»,t«» ........."isu’.iij'Nuaiwi ‘ ’ taiil............................ (Bllti) (CouoiA)

DATES OF MEMBERSHIP:......_.1.9.48-9.............................................................. _.......................-................... ...

___ National Forensic League -‘Oakwood High School, Dayton 9, 0. USA 
*______________ " (SU'and NiimliA................... (tsiji ......... (Slat.*................... iiSwKryl'"*

DATES OF MEMBERSHIP:......19.45.-6....... .................................................................................................................I-........—

Sigma Theta Phi - Dayton 9, Ohio USA high school sorority
* tNatne and Chapter) (St. and Number) ' (C»ty) (Mtale) (Country)

DATES OF MEMBERSHIP:____1945-6 ................................................... . ............................ ...........................

SB1 25. MISCELLANEOUS .
A. DO YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OR HAVE YOU 

EVER BEEN A MEMBER OF. Oli HAVE YOU SUPPORTED. ANY POLITICAL PARTY OR ORGANI

ZATION WHICH ADVOCATES THE OVERTHROW OF OUK CONSTITUTIONAL FORM OF GOV
ERNMENT IN THE UNITED STATES?

NO ■
IF •'YES,” EXPLAIN: ................ ........... ..................................................................... ..................... .....................................................................................................

B, DO YOU USE, OR HAVE YOU USED. INTOXICANTS?.........YES.....................  IF SO, TO WHAT

an occasional drink at dinners and parties
EXTENT? .........................  ;......................................... .......... .......................... ...............................................................................................................................

f.HWE YOU EVER BEEN ARRESTED, INDICTED OK CONVICTED !• OR ANY VIOLATION OF 

LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT, CITY, 
STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE;

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES?
IF ANSWER IS ■•YES,” GIVE DETAILS BELOW: ’ ’•

’ KO ’ ‘

E. LIST BELOW THE NAMES OF GOVERNMENT DEPARTMENTS, AGENCIES OR OFFICES TO 

WHICH YOU HAVE APPLIED FOK EMPLOYMENT SINCE !W:

.............a?A...&.DFAj .Atomic...energy..Coia-niaaion;- Cour-Cil-of........ - —..

—iseonoii'io wck-im •• aw.es*......----- -—..—.—.. —

(13) w

I
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(to

F. IK, TO YOL'R KNOWLEDGE. ANY OF THE ABOVE HAS CONUVCTKH AN INVESTIGATION OF 

YOU, INDICATE BELOW THE NAME OF THAT AGENCY ANO TUK APPROXIMATE DATE OF 

THE INVESTIGATION:

Board of GeograpAio Kanes 4-1-51

SEC. 26. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: 

name 8en|uel.„p,„ Zehrung........... ........ relationship fethen_____  

ADDKFSS San Rao Gardena, R. 11 Dayton 9, Ohio USA 
-...........* ..................Number)......................................................  ”.....................(CwinVrT)

Sec. 27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE 
HEREIN WILL,BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 

MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION. WHETHER YOU WERE DIRECTLY 

INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT, 

ANSWER "NO."

NO

Sec. 28. I CERTIFY THAT THE FOREGOING .ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF, AND i AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

signed at..........., A.9...X?.-.............................................................................. ............
’ lyH> *nU Stitel /i

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUM
BER OF THE QUESTION TO WHICH THEY REIATE. SIGN YOUR NAME AT THE END OF 
THE ADDED MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE 
SAME SIZE AS THESE AND SIGN EACH SUCH PACE.
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Soo. 11 - 4\r. Jl.^ Zehrung, Sr. Undo.

USA 1210 Kllson Dr., Dnytori, Ohio- USA

Eechanlcal Engineer - Wrig't Air Field, 

Dayton, Ohio

M
W

W
W

 W
B

««
>
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' - / / ■ CONFIDENTIAL
y/ / SECURITY APPROVAL

Q. ~TOs /Chief* Covert Personnel Division

Chief, Security Division

Date: 16 Oct. 1?51

Your Reference: L2U19

' Case fJur.bor: 568l»O

SUSJtCf: ZJEHRUNO, Charlotte Louise .

1. This is to advise you of security action in tho subject case as indicated 
. . below:

a Security approval is granted the subject person for access to classified 
information. '

frpvlsicnal clearance for full duty with CIA la granted under the provisions 
of Paragraph D of Regulation 10-9 which provides for a temporary appoint
ment pending completion of full security investigation. ■

j | The Director of Central Intelligence has granted a provisional clearance 
for full duty with CIA under the provisions of Paragraph H of Regulation 
IC-9. '

2. Unless the subject person enters on duty within 60 days from tho above 
date, thia approval becomes invalid. .

3, Subject Is to bo polygraphed as part of the ZCD procedures.

CilSf jaWUL

i»- JOS
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■ CONFIDENTIAL 

INTEROFFICE MEMORANDUM
D»te: L August 1951

TO: Chief, Covert Personnel Division 

MOM: Chief, Security Division 

0U0JCCT: ZEHRUNG, Charlotte Louise 5661:0_______

1. Reference is made to your request for security clearance of the subject 
person who is being considered for employment in the following position:

2. This is to advise you of the following security action:

a-CT] Provisional aecurity clearance is granted to permit subject's 
employment on a temporary basis in the following area or in the following 
capacity: D Street Pool

This clearance In granted, upon the condition tnat subject: 1. not 
■ have ascons to vlnauifiod material; 2. noChave uccora to secure areas;

3. not be liisucd a badge or credent la 1 ;■ 4. not represent hlmaelf as a 
CIA employee; and 5. not be assigned to any unclacoifled duties other 
than indicated above. •

b. I I Name-checks hove been completed on thia person. Arrangements 
should now be made by your office for an interview in this Division. Upon 
completion of thia interview further consideration will bo giver, to the re
quested Limited clearance for access to information clinoifled no higher than 
.Secret. If subject han not entered on duty under a previcualy granted ; r',-

 clearance the Ininrvimi should re arranged after entrance on duty.
 

ziuxon.il

c. ( *1 Subject ir. security approve.! for temporary appoir.tmer.t to a peti
tion requiring access to information cloani find no higner than iZcret,

Officials of the employing office should be advised of this secu
rity limitation and should be instructed to supply future supervisors with 
advice as to the limitation so ay to insure continued comp 1 iar.ye.

Security action to offc'C full approval in continuing and your 
office will receive advice of full clearance upon ccmplction of thia 
action. Upon receipt of full necurity ■? iterance, the present limitation 
will ba rescinded and supurvisoru should bo advised accordir.gly.

CONFIDENTIAL

ros>> ro.
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' UMiED STATES '' -?rMtNi OF FHE fHitPJOR
* • JU gVfwUM U» nr»^. . k O1! fVrjQN ANU MAKATI Wtil

WASHINGTON. P. C pt„ o/ A«f*»

• o 08 DOOO 0
R« Mao Cherlvtt9 Ls febveig °2nn %<? 5 ^oooO$o<’o 5

Sen Has Oar&s*iat JUS. 11 00 odooco 000 080
Baytofi 9, (3110 •

inowiBiia
Effective Date: April 2, 1951 .

1 

z Jou»mI •

ForKoneat '
. 'J/' >''ViC£ O? ■

OK:‘» liC/Ai AUtHOeilK 

CS Curtin mcg So, ' 
&>^ao dated 
C,Sa Re^. 8»115 .

At-erotzUDfen

. hotcihur . ■

F

Chie___ ,;

W ’ !'

from T 0

Position *

Grede and Salary

Bureau

Branch

Headquarters

Departmental 
er Field u

■
SbaMo^ionl PraTtssaa

S?45O»OO P«r aanua 
(ob-1555->5oU) 

ofHoo of tha Bcwatery

Di<7lol«0i of 8s«craphy

^adhin^ton, Ca
B*part®»ntai

___ y„..._____ ___ •
CMr iiKiGi d^ANTOi .

O« ANOINTMENT '

T®

______  _ ■
' " HA<uHt <j> e6iliftirf‘ “ !

B.Raid '

Vrat-^-f-,,____ __ _

,, Q» I» sssuni^ Sa ItoM '

’ Thia is euljjaoti tia a trial ^erlM of one yaar.

,3ubj«at

V-i-iia? <■;—>•; yea will ho «o»rs4 ijns 2?at4Wil
Sonia 1

re I;rm oh

T»*k:

Saars toy

AATiriCAnOM

242>-9&$»/>Si f-wrsina, F'.sUla Ir-tovior, iisard i?a
•l-adry,, 5<X;J«

i” S3 ?9?iF'®5^ :-£.» Swcw ^iteyuCil fv<r eyp-OietJasKiJ ZriVi £5^.1

■-«? S'vll •’.^tiKsttl ccTi;'TJc&be, Anri Faps »15
■?s? pr^wstj^Qiufesisns ior^sty ehsja^ 'Ar<a sM-iftfirsa*

A t t&a! bus,-in. 

Social iscarlV 'y.-j, ~/.$-21i-jl38

b'seau NonncATiOM copy



OFANDARO FORM «0 tl I ATT) 
UHtr«a urAtcR

CIVIL SERVICE COMM’WQH 
ocrooen t«*«

UNITED STATES

NOTIFICATION OF PERSONNEL ACTION
t. NAMS INFTML—LAST)

Ths it to notify yon of the following action affecting gone employment:

1. DATE OP 9IWTN

lAa^
3. Joumtet. or Action No. L DATE

» NATURE OF ACTION (uM STANOARD T»RMINOLOOV)

(To eaoayt Accepted Appt.
BagagsMiBL^t& intqlla

from Aaeiaara

S. EFFECTIVE DATE T. CIVIL SERVICE OR OTHER LEGAL AUTHOR1T Y

Statist io si Araftcsaa 
(GS-ia33°3-603)

9. POSITION TITLE

G3=a9 §2950.00 par «nma K SERVICE. GRADS. 
SALARY

Of£^e@ of the Secretary 
Dlrisiea of Gsssjrranhy 
Research Braesh

10. organizational 
OEUtQNATlONS

SU C.
It, HttADQUARTCRS

| DEPARTMENTAL 11. FIELD OR DEPT’L DEPARTMENTAL

1 J. REMARKS

A?^r lews reaiMMag to year orsdAt ®111 be tmtsfeswd.

reeajieysKsfe rights.

'EH AN 5 r^KFERENCE chon

X-
PKOM.

X428901.0?S ifey2stog 
^®rlas-# Office of t.ha

<T<3

4. PERSONNEL FOLDER COPY
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CM N» art ts tU 
AFrOlIGMim CUM
TH I OWATfMr CUMg 
418 »»J C UwtJ I'M.
ILUV OII8S
(•

Charlotte
"mAIUMI HTU ~

.ww
Zehrung

—Statistical taran___

A.M.

'ifliJT< ;/»*•/
3. DATS CP BIATH _1/29/22

AT THS 2C/T/TCE CHECKtO BLLOW.

><A3 Afi A««CTtfW 4*..

• □ PHOT'XUXROCRAM OO-GYM :? [7! ?>»ouz.r a. □ NurnnioN
MfCICAL 
rxAyj’iATioji ’ □ FHY9 MfO. H i'2j J7. □ MfNTAL 

KCALTH/□ UDOKATOWT ” □ JUMf.lCAt “• n pc.rxL it. □ DumttLocv

WSCJCAL " □ PfOIATPW LJ curr.

M£0!CAt APFOMmhT Z'^D JiLFORf
/}

^W
M

M
N

W
W

W
^



STANDARD FORM 61 WMHOAFWIH
FA0MM GATTO »V Crvn. sw VI COWMtWON 

CMAFTtR At rtDTW'U rtltSCNSCk MANVAk

. APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand tho 

attached information for appointee

............ .. ........................................................................................................................................................  .................................................................................................................. 
(Opartmcot or agency) vt division) '..............................(Ftocr of employment)

/7Z jZ?I........._________________ .............., do solemnly swear (or affirm) that—

A. OATH OF OFFICE '
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to. the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY ANO AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government. ■

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged.in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government erhployees that asserts the right to strike against the Government 
of the United States, and that 1 will not, while a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.
E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE

The answers contained in my Application for Federal Employment, Form No. ...... ,
dated . ..... ...................................... > filed with the above-named department or agency,
which I have reviewed, are"true and correct as of this date with the exceptions noted in the Declara
tion of Appointee on tire reverse of this form. (If no exceptions, write “None” on the Declaration 
of Appointee.)

bo shown.
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1/tCLArtAflOH OF APPOINTtE
Thh form is to be completed before entrance on duty. Question 3 is to ho answered in oil cases, otherwise 

answer only those questions which require an answer different from that given to the corresponding 

questions on your application form, If no answers are different, write “NONE" in Item 10, below. Any 

false statement tn this declaration wilt be grounds for cancellation of application or dismissal after appointment. 

Impersonation is a criminal offense .and will be prosecuted accordingly.

BY BLOOOOR

1 (A) DATE OT BIRTH (B) PLACE OF BIRTH (city or town and Sfala or country) 

. USA

». («) m cut or cMuocNcr ruAK wTirv

& Zt£

(ff) filAIWQMS (0 STRUT AND NUMBER.CfTV ANDSTATt

Jv/z? /c1^ y- rs k. >t

.. 2^ ti.7t-a it t .

(0) TtlXPwONC NO.

WITH WHOM YOU HAVEUVEO WITHINDOCS THE UNITED STATES GOVERNMENT EMPLOY. IN A CIVILIAN CAPAOTY, ANY RELATIVE OP YOU "5 
THl FAST 24 MOHTHSJ Q TH Q-*>

undvr /torn /O.// Kfditmnil tptoe /«

KAMI POST OPPICt ADDRESS 
tpha attaat numbar, if any)

(Q POSITION TEMPORARY OR NOT
U) DEPARTMENT OR AGENCY IN WHICH 

EMPLOYED

RELATION. 
SHIP

(Chock ont}

................................-................... .... ...................

L

1................................................... .......................................

1.......................-..............................................................

1 —
1.. .......................................................................................

L.................. . ...................................................................

1.

INDICATE "YES” OH "NO” ANSWER BY PLACING "X' 
IN PROPER COLUMN YES NO

19. SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS

8 ARE WU A CITIZEN GF OR OO YOU OWE AtUOIANCK TO THE UNITED STATUf

6 AWE YOU AN OFFICIAL OR EMPLOTfL OF ANY STATE. TERRITORY. COUNTY. OR 
MUmCIMUTYf ..............................................................._......................... . ......................

It your anawat ia "Kv*", Hiro dotath in llatn iO.

K

WRITE IN LEFT COLUMN NUM DLRS OF ITEMS TO WHICH OCIAfUO ANSWERS APPLY

i. bU YOU HfCflVF ANT ANNUITY FROM TMF I'M RO STATIC oft OintMCr W 
COLUAthtA CoyfftNMI NT UNM IMAr fH'ltiff Ml "T ACT OR ANY fthLC.H C"

rt»nat ” Yea' *, Ji
tjpln/njl •/», A

JUI ICTH BmHOAV. WAVt 'Ml IVI ft Dil N Aaf.lTI fD JHD’CTfA, OR

fvrp urm onort*£:» to t hail or c.* la' 
GF AN? LA AZ •' ■: RH'.UMilCN C.aCM>tlAl.^C (1

‘OXTION GU HAaL ,'GU 
t. fOlr |«f ri'XI

X
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GXCtO STATES "" TMENT OF THE INTERIOR
.■A-SHCN C* PtltSU. . uHPVISION ANO

WASHINGTON. 0. G . . A^mT

Rs: Mij Charlotte L, Zehrung •
San Sao G-rJ^ns, R.R. 11
Dayton 9* ^lo

Permanent

INDEHNlfS APPOINTMENT

Effective Otte CroeeOTUOXMJxX'

EH cv Citing_______
NAlURIt dTfdWhbH '

From ’ T o

hnftton

Gr^t tnd SeUry

Buruy

Branch

Headqthvtf'i

Dep.irimental 
or Field

StAtlstloal Draftsman

GS-J, $2650.00 per annua 
(GS-1553-3-5OU

Office of the Secretary

Division of Goorraphy .

Washington, D. C«

fepartrnental •

To

kiv'n. sTsvktOh«c LEGAL AUrHCWrv 
CS Certificate No, 
H-2580 dated 1/16/jl. 
C.S. Keg, 2,115

Ar«vuct>«U3a.

_Regular 
C^« Krtth 

^-iZLgZSL. Ohio .

F
Rk«

w
CilttANi h

___ v«________
‘LAST ST Atul

ditKNd...—

N. '

(HANOI

fWert\»

0. I. - iXrtha S« Raid *’ '

Shia appointaont is ouhjoot to a trial period of on© yearl .,...

Subject to investigation.

Add. WcmicaI—-

n>« Martha E.Heid 
GS-1633-3-6O4 .

\ gealloritMn-------- Haw--------

Under this appointment yon will
Social Security -S; acc

bo covered by the National
'SvGvhlou'TritreiuTr

_v-------------------- N„.X_____

SAIt LNd aTPOn ■|NiliA't5~.

(S5M JMW H. mUEB

SisC cd. ^e.WKlf swad

ApprovinicaTire 1J >15 96s? «OOi Working Fund, Interior, Bcard on 
Goo>5,Fsyhio J.'amgs, Sundry, 1951.

Jt.;fir>S.AllEGN iv '.-r v icwa Io# -JvA

Kisa Sohrxai^ has bsen aalooted for ap;.oia^'.ert frvn Civil
Service GcrtificAta M-25.^0. ’ -

Her Civil Service paporn, nedioal eern’fioato, and Fora GJ 
for pro—xppoiate.s?"t loyalty chock euns attaohod.-

At baeiiy.aa'ta

__“ AOM^.’TS’hAnVfc ■””**
AUTMUHtD fO« AtnOM

&S'>:Ti3 - 3' -”»yeipASTMENTAl ACTION COPV
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STANDARD FORM «S REQUEST FC 'ORT OF LOYALTY DATA ON Al <vANTS AND APPOINTEES
w. iron to nr u'xnow.v res »rrt aho WTOitu 

AttfJtE RECORD CHICK* AND ISQHWif«; a HE CUNDUCILU 
BY Cl YIL SLKVKtXUMMISSiart 
(FARF 1—LAUtniVt Orcx« WK)

CASE 51 WAI Na 
jVV’ uw uniy)

TO:
Tin* following information I* fum'o?^ d far IHrnliHcntinn pun»wr« on I ho ;>o«on nnrnrd Ih-Iow. Kindly film Uh a np'rt on any

M. DAI LS AND PLACES OF R&SOUKC f ON WK LAif 10 YEARS

t FULL NAME CnitUh 
•HaWthtiiU P:3 CAD* 
an? DuL a**'*>t «hk>.

(stotu^u^-i (Utv«unan«e) (MMiDo Ct qCIk* Babko)

Zohrung Cl iar lotto Louise

I. ALIASES AND NKXNAXILS

* Shorrl
L DAI L OF 1 Hl$ RL'QUCST

2/U/51

C SrrCHL NUNSTRS KNOWN TO R£GU£>TKtQ A<SC4CT (r)II nutni-cr k FBI fllntunultw, fMMqaAi nutator, Armf wr N»tj mnUI uu*nb«, •««»»&‘•cwilftrAioof MuUAmiKun nton t*Ki»tr»iluu Duron*?, fro-jtaJ touurlly ouintorfete. Fjctllj wltlch)

Social Security So* O&J-HfiliH . •
L PLACC or BIRTH

Day ton* Ohio

i. DATE OF BIRTH .

Jon. ie. 1929

7.Tiru or rotinoN ■
Statistical Draft seen SENS 
(ill vis ion of Geography)

6. &LX
IT] MALS 

CF rrMtLt .

F.MAnjTAL STATUS
C7 SIMIC 

□ V/.P0HD.

IF MARRlca GIVE SPOUMTS FULL NAME, AND DATE AND PLACE OT BIRTH

None

H. DAT cut AlTOiNFULNT 
APPL

............ ....  .
IJ-OIW.-MOATtCNS Wtnt WHICH OrUlMlkO'inHUt ItlA/t RCLleiOUS ClHrOLiriCALOHUANIZAllUHt OH THO1C WHICH MIOWRILICIOUS OH TOUTICAL 

ATHUAIIONS ■■ . . '

Delta Gagigia Sorority '

Pram

^47-

Ta

9/p6

-9A7--

fiLfetl

^<3 uardons R« R. 11

••on «‘**o •ioi <)on8  — —— 
'/31 I'ilnat ^'k.------------- -------------
JO j’eronu Cal la I'ouleuta__  
QOl -Ailniit Avo.
^St? Fj.n Carbons' ‘

City

Day ten
-Syracrasv--------------  
t'i«yeen---------------- 
Cyraouae
Guatemala .City. . 
OvrBijuco

C-.n
unshlnrV

Stalo 

Ohio ■ 
-fr—Vj- 
- Chlo

■5703' an

-.., - ■-•-
<</>! - u;\.n au., C. u, . ,

11. PATli, hAMLS A\f WSM-'..-, 

DneA^ovod prior
- W

.*/• f i/'rhttmLQ D

4 -

Far fltntno i

•.a Ah' n
iNj wuno/. am o*Nrif^w

_rrl„i.U5r«.. 
t'noMplo/ed

Utwsaft IvzyC'C

Day ton. 9*._Phlft.

p ro a.
:a-> tsvLrr inf.

C.in Raa Oar.-Ions 
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$

fl. fWPO'jLD Wino*, QHGANI ZATlQVU Of 51GMT I ON, 4*0 PUff OF f*?U?fXLflr

I ' IJ’IITEU STATES V . SERVICE CW/ISSIQN
MSSCTOR SKRVICJt „flI„

1 ’‘*'’’’":tVreA'ppoin™ent LOYALL WAR 15 W51
I PRELIMINARY REPORT OF CLEARANCE ON INITIAL CHECXi#Ur

,. c*st ■<..< ui.: i•
4-51-?:/^ s::;s
uu or •*>: st»:c- 
3/14,'

iHLI ^pcr.connol Officer PERSONAL
I. Office of tho Sec’y
I Dept, of the Interior...............  . • aun
I ;.ach. 25, D.C. Hnv

L CONFIDENTIAL

0. COMPETETi<( |

5. l*ct,\b , |
/-/1

Ik, .Ml lift, nldtt)

1 Z’^riMG. Ch.nrlotto Loulco ( 'las ?,hr.n-'.‘i

i. c»it c« ei-’r« I

1/12/’? |

of

Preappointment loyalty check has been made on the above applicant for a 'sensitive* posi
tion. pursuant to Chanter <2 of the FeJeral Personnel Manuel. This check revealed no deroga
tory Information regnrling this person's loyalty.

No further pacers are required if the proposed action is the appointment of o person 
rmp/nyed by another agency and you heve determined from the losing agency that the appcinteo 

nr Incumbent check has been cofnpleted. . .

For any other type of appointment action, please submit to this' of fire within three 

working days after the appointee enters on duty (1) application. (2) fil* covering any in* 

vestigot ion or inquiry conducted by your agency on a preappointment basis, orul (3) Standard 
Form 87 (fingerprint chart) unless fingerprint search hos already, been m&le aa shown by item 
9A below.

F i * 0 f fit SI U

? HO A$ PASI OP inf FAf^P5t«^»£«r lOfALtr CsfCf

.i.iispomrs »tsf inctiSSirimt. rou mr rirure »««c m> 

witn.rnr oth(« owiitto o.fas, on i;i »i t.hoio <Wi»:,r«T ji><> 
'lO. Or ri.SI.r.l.T SHOCK Otrm ’OU OCOOI n(l«H TO 1TMHT,

T OSCE HO *?*4l

.4

, Pleats use the copv of Chis notice for your t ran tsi t tai or reply. Space has b?m pro* 

vided an the back for your convenience. 4 reply la required, evert though it mo/’fJSt be neA^n- 
aary to transmit forma in thia case.

REGIONAL DIRECTOR >



TO: DIRECTOR U. $. CIVIL SERVICt RCOION

ft ached ee re«|u«*ted. Propoaed peraonnel action effected

3. Forme not Hihatftted beeeuae proposed pt fennel action dropped tram MtiitttHon

employed by another agency and it hae^been d-taraioed from the Official Personnel Haider ar the 
loting^agency that the appoint** or incumbent cheek ha* bean completed*

Peprlnts on Standard Form BY attached* Deciaion regarding appointment will Ml be Mde( until th* 
reaulta of the FBI fingerprint search ha** been rreal red* ' '

RC^iHS:
Form >7 and 07 attaohodi

April 9, 1951

SiuAATjSC CF 4PFGIV{»G OFFiCl*

(aMJ*) r<

official nra
Paraonnel Offieer,

ft1 L&O* ggyWF.'Kyy"*'

of InUrtw.



1 opncwu rt»u no. S
I N'fwcraiW
I CTwa trams COMMISSKNI -
1 (svrcRwns esc rt*M two, • Rat am (Ms
1 farm to *b

INQUIRY AS TO AVAILABILITY

sasnev amo Awmsi {Strut, art, mo awo

Uiss tethilda'C, amtvr 
Chief, Adal nlsBranch 
Division of Goo£n$<jby
Dept, of the interfsar : .
Washington 2*5. D,?,

1 .* OATt CMinCSTS

1 •* Jan. 30, 1551 H-2500

I Miss Charlotta L. Zehrung
I San Rae Gardena, RR11
I Dayton 9. Ohio

"1 ratmoa

Statistical 
Draft amag. 05-^

sAuar-----

t?65O p.a.

wcAnoa -

Washington, C«

L 
| <Mcms cwrwt sddren tt dlffwvnt thua abas*/

J rm or «woMTM>m Indefinite 
O M0MTI0IMI
CD nwo«>»v rar................................. . ...................................

This office la considering you among others for the employment described. Please All out tte ^Availability Statement** ' 
below, indicating whether you would accept this position if offered, and return the entire sheer ftp dSiis office. Appointment 
would be subject to the Civil Service requirements described on the back of this letter. Whether you are available or not, 
please reply within ...3.........^.. days in order that one of those who are available may be seAerted as promptly as pot- 
siMeto All-the vacancy, ■

• - • Failure to reply to this Inquiry will result In the removal of your name from the register off ^i^ibles until such time as 
you request restoration and furnish the information ashed for in the statement below,

THIS IS A LETTER OF INQUIRY AND N0T AN OFFER OF EMPLOYMENT, ff«!tecfced,you witt benotifled 
and given further instructions. .

Other information; ' .

C '■

. f t

' Sincerely «mcob - /

- . Chief, Az&r^n-.Branch

AVAILABILITY STATEMENT
| P? ( am available and wish to be considered for the position described o^ve. I report far thirty .within ------ —
w days after nctihcatlon. I am now employed by ............... ...................
5 ............................._........   a. ......... .

Q X do rust wbb to be considered for the position described above. I am ^/r/nd my rtf&nsxng >0x1 the other tide of 
this form. .

’ O I request that my name be removed from the active list of eligible^ until 1 report that I asn. aroumble for appointment.
% (71* Consider me available for other appointments, subject to the following conditions:
O The position must pay at least $...0^^per .......... (year, rr^nreh- dcy. or hour).

X am willing to 'work: In Washington, D. C.; Q Anywhere in the U. S»; Q Ohfiside the V. S,

. I trill accept appointment In the following locations coly: .........------ ------------------------------------------------- --—.......... ......

t triU accept short-term appointment far: Q । 10 3 months; Q 3 to 6 months; i w maaths,

- «2.—____ .___________
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a. ARC YOU NOW LMFLOYCQ IN THE FOSITION SHOWN IN ITEM W □ YES iA NO. IF YOUR AMSUUt IS "YLS," GIVETHE CATE OF YOUR ORIGINAL APPOINTMCNT TO 
THIi POSITION: . '

6TANMPD FORM 78 
AA.Y tM» 

FfWPAL RtWSOSNtt 
MANUAL CHimR Ml

£D STATES CIVIL SERVICE COMMISSION 

CERTIFICATE OF MEDICAL EXAMINATION .
(Applicant must supply information below to heavy line) '

(Typewrite, or Print in Ink) '
1. MR. * (MAST KAMI)

Ui^rlotte
(M1CMU IMTUL) ' (LAST) *.

L. ^ehrunt;
4. DATE OF BIRTH .

Jiuub.ry 131 l:i39
1 □ MALE 

pt] FEMALE

4. ADURLSS .

bun lU-u mg rdunu, Juyton 3, Uuio
& TULL OF POSITION .

Statistioal Draftsnmn , ,
G ULTAR1 MtHT OR BURL AU IN WHICH YOU ARC tO CL CMPU3YW 

y a. . kf'300 the SecretaryInterior - Division of Geo.-raphy .

7. LOCATION _ • -

Washington, D» C.

1. (A) HAVE YOU ANY PHYSICAL DEFECT OR USABILITY WHATSOEVER! [J YES NO. IF YOUR ANSWER IS ~YEV GIVE OCTAHSi

p) DOES'THE VETERANS ADMINISTRATION !|GCdCNIZESEItV1CtCONNOCTtD DISABILITY IN YOUR CASE! □ YES GJ NO
<C> HAVE YOU EVER RECEIVED'DISABILITY HrTIRfMFNT FROM THE U S. CIVIL SERVICE COMMISSION! Q YD ^ NO .

tMgn your name In INK ■> It appear, on your xrr'i- SIGNATURE OF APPLICANT — 
colion In- the presence of the-physician furpurpose /i / / . / J / / .
of identification.'. * * , / /X • - - -t, .

DOCTOR: All questions on both tides of (hie certificate and on the lower half of the attached Health Qualification Placement Record 
must be answered. Before beginning the examination refer to items 9 and 10 on the Health Qualification Placement Record so that you 
will have knowledge of the physical requirements of the position to which the applicant is to be appointed. Sign both this certificate 
and the Health Qualification Placement Record. . -
I, HEIGHT? WEIGHT^. POUNDS -

ley£& . . aw a a
(A) DISTANT VISION (SNELLEN); WITHOUT GLASSES: RIGHT/ ~LEFT^r WITH GLASSES, IF WORN: RIGHTzTuFtJJ 1
(fi) WHAT IS THE LONGEST AMO SHORTEST DISTANCE AT WHICH THE FOLLOWING SPECIMEN OF JAEGER NO. 2 TYPE CAN BE READ BY THE APPLICANT? TEST 

LACH E*6 SEPARATELY,

In tbo Federal danlfied wyIcom may beroqurated 
by tito <'h II Servin) CuuiLniabjn <>f Ite o'libor tned rrpmentittlre. 
T bu <w«kf trill #uppvkuu<nl Uro Etecutlvo Order* ct M»y Ji> and 

HS lEimilho Order, September 4,1^1*. *

CO fVIDINCE OF DISEASE OR INJURY; RIGHT.

WITHOUT GLASSES: WITH GLASSES, IF USED;

R. - IN.TO_aLJL IN. R.—iZ IN.TO-4. £. IN.

L—.7 , INTO—ZJt'IN.__________ L r . , |N.T0^L2^ IN.________-_______

__________________________ LEFT____ _____________________________________________
'(U) cot AR VISION' IS COLOR VISION NORMAL WHEN I^IHAKA UH OiHULCVLOR HACK TEST IS USED? [J YES Q NO .

IT NOT. CAN APPLICANT PASS LANTERN. YARN OR OTHER COMPARABLE TEST? Q YrS 0 NO_________________________ .___________________________________

3. fAI*. (CONSIDER DENOMINATORS INDICATED HERE AS NORMAL RECORD AS NUMERATORS THE GREATEST DISTANCE HEARD) ORDINARY CONVERSATION:
RIGHT EAR LEFT EAR ^2^— EVIDENCE OF DISEASE OR INJURY- RIGHT EAR LETT EAR -L '

MET. SO ft. ,

TREATMENT (Vi= apsco urttior "Hwnjh" if itattM):

A NOSE 1 PARA NASAL 51NUSLS ' & MOUTH ANO THROAT

____ . ___

7. GASTROINTESTINAL (A) HISTORY OF PEPTIC ULCER: Q YLS [f] Na IF "YES? IS ULCER; [J ACTIVE [J QUIESCENT Q HEALED 

HOW LONG*___________ DATE OF LAST X-RAY....... . ................................................... .
SYMPTOMS PRESENT. IF ANY (S»rw«7r. *T« )•

t METARCUC QiSOilCtRS (i.-IDICATE Ml ABNORMALITY OF THC FOLLOWING CLAAOSSY AOffiCXlHTHt AFFROPRun BOX ASO C<TLAIM UHOCR "REMARKS.□,

f~| YMYROIO Q aXSCREAS Q NTUirARY Q OVAHIAM



1. HEART AND BLOOD VESSELS ' (AliaOOOPRtSSURfc . <■
MW. NW pM-T0UC 7

(B) is oacMic huutt mstasz FTBrnri Q yes Q ho (Q IF ORGANIC HEART DtSCASE IS PRESENT, IS (T FULLY COMPENSATED?
□ YLS Ono ‘

(D) PUU£ RATE. / 0 , •
STRING . £---------  IMMEDIATELY AFTER EXERCISE (UNLESS CONTRAINDtCATED) r - - ------- - --------- .----------
TWO MIHUTtS ATTW CXIRClSt_____________ CARDIAC RBCRVt _____________________________________________

{' (bOOO. FAM. <M POM)
tt. LUNGS; 

RicHT_______ _________________________________ LEFT_____ --------------------------------------- _____ - - - -
history of tuberculosis? Qtb iftev how long kasthemscase been mkstw

IFTHER£KHr7»ORYOFTU8£RCULOSlS.tSANYTYFEOFCOLLAP$CTHERAPY8ElNG RECEIVED AT PRESENT? Q YES □ NO. If "YES." GIVE FULL DETAILS 
UNDER "REMARKS" B MEDICAL'SUPERVISION NECESSARY? Q YES Q NO
QF XRJY IS MADE. GIVE REPORT UNDER REMARKS^____ ______ __________________ ___________________________

II. HUWIA: □ Vts ^HO. IF -ns.-KAME VARIETY: INGUINAL. VENTRAL. FEMORAL. roST-OPUUTlVE. CTCj 
IF FRISCNT.B IT SUHWTtD BY A WILL FITTING TRUSS? □ VtS □ NO '

K VARKOSC VEINS: Q YES HO. IF -YES." STATE LOCATION AND DCGRS ' ' .

' *“* ’ (KMC. SUGMT, MOOCRATt. »YfNC)

14. DEFORMITIES. ATROPHIES, AND OTHER A0NORMAUT1ES, DISEASE NOT INCLUDED ABOVE

IS, SCARS OF SERIOUS INJURY OR DISEASE

n -NERVOUS SYSTEM; (A) INCLUDE SYMPTOM^ AND FULL HISTORY OF ANYMENTAL,; NERVOUS. OR EMOTIONAL ABNORMALITY (USE ADDITIONAL SHEETS IF NECES*

(B) HAS APPUCANT EVER BEEN HOSPTTAIJZEO OR TREATED FOR A MENTAL ILLNESS? Q YES NO '
<Q WHERE (NAME AND LOCATION OF HOSPITAL): ...

CD) DATE OR DATES OF HOSPITALIZATION:

O DESCRIBE ANY RESIDUALS OF PREVIOUS MENTAL OR NERVOUS ILLNESS;

(H ANY MrjTORY CF EPiMTOYOR F AIM SPELLS? □ Y1S NO. IF SO. GIVE DETAILS CMCm "F: VARKV BfJ-GW____________________________________ __
\1. EVIDENCE Oft Hr/iORYOF VO»LP£AL DrJA^IF MOOD StROI OGY OROIMfR LAWPATORY » MMINA'iCNO ARL MALL. CJ’.'E OLT/ILS UNDER -REMARKS/’

/7 . 2

1S. URINALYSIS (IF INDICATED): '
SP. GR ALBUMEN SUGAR---------------------------------------------------
e^m  BLOOD PUS —____________ '________________________

1 HAVE FOUNDTHE TPMXAWT ABNORMAL UNDER THE FOLLOWING HEADINGS*

REMARKS; .

19 SIGNATURE OF FHTS1C1AH OR EXAULNtH . ' NAME TYPED OH PRINTED

Albert F. Kuhl, M.D.

DATE

2/8/51

io. ADDHL53 CP EXAMINING P^YSKXL’I [Typedor prtnt^

$16 Harries BldR. Dayton 2, Ohio'

JI ro YOU MA»F FELLRAL CLX1GXATWM n vr,. ;S'.IF m, SPtXinr u L’l

fj FULL TIME ’ 1 PA>r TIME (j f'UBASJS
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\ HEALTH QUALIFICATION PLACEMENT RECORD
fThi* section Is comparable to Standard Form 90 promulgated March 19*3 by Bureau of the Budget Circular A-Jl)

h mr. (n«iT unt) (Mipou iNrryuj (last)
mrs GiUiTxutle !«•

t DAIEOF^RIH ... .
ji.ma.ry l«i# 19JU 1 □ MALE 

S rcuut
4 ADDRESS

m»n iU-u Guraenu, la.r tow a, Ohio
5. TITLECF K~4II<>N 

Statistical Draftsman .
4 DEPARTMENT OR BURL^JpJpu 1

Interior - Division of Geography -
I. LOCAV.CN

* ^RshiriKton, D. C»
A ARE 1 OU NOW EMPLOYED IN THE POSITION SHOWN IN 1 i LM 5111 YK> 14ha IF YOUR ANSWER S * TLX GIVE THE DATE OF YOUR ORIGINAL APFOINTBttXT TO 

THIS rVSITtON: *

TO BE COMPLETED CY APPOINTING OFFICER: SatwM 9 and 10
w BM0 oonnt Of WRIT WOftKUI DOU

Fw tb« phjreWan*! uw. evt down In brief and aunpU terma what thaeaiHcyw 
dm oa Hua toK Including aavirtmmanfal detail* »wh a* ai*M« to ctim\ diataoee 
torart-coccn facaiiiea, cafeteria, wvak-ahift, etc. (Uaa Section 9

<«> mUCAl DtMAMM Of THE POUTIOS
In Stctkm 10 below encircle the number of thcae factor* wbldi am caaeotW to 
the dutiea of the r*w»Hcm for which thia epplleant to being eooaMcrod. Th* blank 
apace* may be uacd fee apecial factor* Dot iialed.

k inu of fohtiqn and ovtunc or what wuaur oom in this puoition (xdHar « w <w>m*r» of ecra^crwaM Mu m auMo, m ewtaiM*)

Statistical Draftsman - To assist in the performance of drafting, lettering 
and incidental statistical clerical work in the preparation and revision 
of index maps, showing the location of approved and disapproved nan.es and 
tho extent of features to which names apply; charts, graphs and other 
illustrative materials in connection with the functions of the Research 
Branch.and for administrative purposes, ’ *

TO BE COMPLETED BY EXAMINING PHYSICIAN: Setlleni 10. 11. 12. 1], 14, mJ 15

relating tu pbvsi.'a! rv].i i emerita not etwit fieri« not cover*! by thia fonn. In-fkat* 
ibevc under .-»» the reverse ex!e. Whenavet PARTIAL capacity haa
lc«-n IndieatcU, exri.’ia under "Rcrnarka,” giving sixcrAc quant.tiea.

n PHYSICAL REQUIREMENTS

INSTRUCTIONS Tho Ite, .» < tr-! below irvllfate the physical r*«iu>revnenia fl 
the lotion wh.?i tbit UhMvMuwI la ltc.ua o'nakiereJ the indiM%lu«rs

>i»cs for tin* •» by !>’<rin< an X tn the ok';f 0;<ia:e f.djtm
ufjwts the number* I. If tb*u»Hv:Juut ho«any uU-ct pr.yMttl ixuitAttont

lO-euat'k



sHnoaad ivrm 57-mov M 
U J CIVIL S'RVICt commiwoh AL MOTION for federal employme. .
INSTRUCTIONS In r«|. 
eath^. *•!»»»• »«rry qor«* 
writ? ar print in INK. In

rout appll-

• WPITTKN »nm>n»iK*, fallow th*
I mamt c* to*»N*Tr>r^Rii^ (/TumIwn appliio

yvi Ma thia applii
Ncrtify th*off»c« with which

Toftion(S> Ui

DO HOT WRITE IN THIS SLOCK 
Fa Um d CM Stnta Cwurinl« Only

CO

s
“J FLACt or CMFUYVMtNf m.ilol5i~(City an^ Slate1)

■ <v..
MISS

4. DATE OF TW3 AFRL(CATION

TGrTF

- Daffon 
D NON AARON 8

ENIAl 
SUSMfTTfO
NTTUNNEO

M NUTATIONS; AFF. Metill. 1

_ ddn 7?<s 6

(to CITY ON M’ If HU (inefudint poitel tone) ANO STATt
Clitic '

affnoytDi

_ Qhjo. _L_ _ _____
*~1 Date OF hath (month, day, y—r)

im office Rhone 7b7kumF7hc»4

^ ■. Q/110________  

(AfntMta WITHOUT CHOCS:
..^.nyr ...5?. inches

IFQ 
0 rtM«r

W' dKuuwir ~ 
German

, mini city and country)

tto wtiawfT

’ 13^ rounds

U (A> HAVE YOU EVM «EN tUnfJVtO SY THE tMML GOVERNMENT! Q YE3 0 *> 

(to IF 30. GIVE LAST GMt4 AND DATE OF LAST CHANGE IN GRADE

AUGM I 
HATINGOFT ION OftAM EARNED 

RATING
MVtN- 
ENCE

z

.3.7...

..7.7.

_ •
(TENTJ

O ROINTS

□ o*
WIDOW

Q 0I9AL.

— MING 
n iN/13. 
^TiGATEO

INITIALS ANO 
OAf£

...... —

IS, (A) WHAT IS THE LOWEST ENTRANCE tMJJt'f YOU WILL ACCEPTI I  ...........................  
PCS VIAU <1 5 ’ .'

You will not be oonauferod for any potiiton with a tower entrance

(Q) CHICK »F YOU WILL ACCEPT XPT TERM APPOINTMENT IF OFFCACO. FOR 
C I TO 3 MONTHS o > TO « MONTHS O fl TO IT MONTHS

CO ir Yuu ARI Wilt’NG TO TM/ft.
O LKCAMizNAU. Q FPtU-zfhfLi □ COMilAWILY

14. EXFfnfTNCE It it iinpntnnt lot ‘o fum»*h oil mfarmatkut ti^ueaied 
bekne In amhornt detad tn the Civd brrv>r« CumniiMiuQ and the
appointing oifi»era of a^encMt la you full credit in deiermiriioi your 
Quvhftcatiun*. Use n aeparuta LUxk each pnution. Start ytih your 
promt EMMtntvt ond w«-rir bar’s, azpiauiuic *k«r1y th* principal talk# which
K»prr.cu.-e K«inrd m^re than 15 veeri »»o 
f.»< whuh you ate apply in# me/ Le hujuim 
If Yuut duller rhangerl tnelinaliy •/>*•{< *' 
a aeporate UK» k to draertbe tA^h powru-n.

inter of (he blueUt.

0)___ __________
LUILSd EMPLOYMENT (month, year)

FROM
'?LACE Cf EMPLOYMENT (prTy and State)

TO H»»X*Nr TIME

(Di CHECK tF YOU WILL ACCENT AFFOlNTMENT, IF OFFERED:
QdN WASHINGION. 0. C. □ ANYWHERE IN THE U*TED STATES

Q OUTSIDE THE UNITED STATU

<U IF YOU WtU. ACCEXT APKHNTMENT IN CERTAIN LOCATIONS ONLY. GIVE ACCEPTABLE

frhjpour. ftvir, waitara, <>t t>faao>ielloo*i a'tivUy whizh you have perfotined. 
either i* without rurnrrnjitU/n. dewing tu number ‘A f^in per week 
on-1 we«M» grp yrr»r Ju which you •arte masjid in aurh aetlviiy, Military 
• aperient** Lr<<Sewrite'J tn tb« »p«f» Lc^zw tn Ha proper szqu««».'

(a) If you wrreVvrr'etiiployM in any position unrt*r 0 »«>ne drffrrtnl from 
Iha? shown in Item 5 of thi» eptniraiioti, fpre under ~DeacriffU'Mi tjf yvur 

fur earh position, tM mna w»4.

(b) It you h*ve never bcm rrnpPzyM cy ore now unentployMl, tadkatA 
that f«4t in apace provided bcUre fw ’’Pretent (••rution.“

PRESENT POSITION
"cxaCTHflf Vouw FRUENf'WMKoil" "

"MAMA AND THU OF IMMCCiATE SUMNrlX'R

ION GrZgE | sZjlRf Cft EADKUH55. "
al Sarvtca) j srAfrr:«G. I FtN

[ratithr. I H»

ruut A*9 aWMSeKt OF EMFUYvtN (Arm, ortanifatton, or parton, it fetietaK Klh£r' OF OuSiNFSS Oil CRiiANiZAlK^f (• 4 , whnUaale nlh, .tuutinn agency, 
name department, bmeau or niiblnimint, and dirtaton) fnaauiactute ut i^h, etc )

' ,
nuMWR *no HMD OF EM*tOVrE3 5,*U»zc5ti» Qr YOU • ALUCrt fOR DLAlRjhG TQ Chaste tMn_0»«£«r

(CONTINUED ON NEXT P^OF) is- *sna s



onaunioft o/ tour tor*

1 CMYKS Of iMfWTMCXT (month. /oar)

”*'* dLLhf 5<f pf ' ¥ ? 

txAcr iitu or nx* ajshca CUS^MCATJON GAAOC 
[itin FidttilHftiff)

SAIAAV M KARNINGSt * -
mRTIMO 1 HR
UNAI | ftR

FtAxl Of IMPVUfMINT (eity mk^
T> aM.+n _____Q Ki a_____ ..JEcic'i datre______

MutANtf AntwfM of CMfiOMR(Atm. Mfiiniiafion. or prwn. if Ftdwn.1, 
name dafnilmant. horonw or *4taM>»hmont. and dinnon)

Edc । d e I rg. - , c.-fg-A _________________

NUMBMHNO KINC Of lMMm$ $<r(RVtMO 01* YOU

H b W*.

KAW« KN? Tint Of IMMtMTS KuMRVI&M ‘

xtM? Of 04 organization (• 4 , •«'/*. Inwtarw a^ncy,
cuo^Z^.'u/t of hich», oto )

rnanuffl^^U-C^- ?~r/r?rd^
M<«,NX FW W.1NV

__T£jtujCLyl„:2La^^ _________ _____

.UiarlicdL. o>x..a*Qsern.blx{. tWifi-....... ,. ,... ..
Uab cWd . ivx . 0^4 * ’iC- M..CnC.*n' eat. . I ubar.a.Ttrr

^0 SATU of (ttwmh, .rrur) t\ACJ iiKt Of W I CXAT.tHCAIIOS • SMO UAN1XC3.
1 (if HI »»<fcral»prrK'd)[ su^nxc 1 WH

1 I fVl ! MA
><urt vf KMHGrNtnr (c:t/$m»») | \x**i w u:-i Of IMMCCUK wmvtSOri

_ ____________ ___________ _ ,____________________________ _ _ _ 5 ; __________
Xill* *M- ACO’ir-jS Cr t vrxO’t < ai. vr^nitAf/on, or fj<r *on. it f+iteijit.. x-V Cf d-.S M*

Oaai( tieftatttT»-»nt. 4*4r*jiu v<ttabii^hnn>nt. jfJ dh itwn) ' A>4ox.r^;ur9
CH CMvAMMTtCfl (o g . who,Vi-».',» »tik, inauranca atanvy. 

vf bj^ka, orc )
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? UN..to STATES CIVIL SERVICE COMMISS.UN

" r * RATING SHEET—RATING PROCEDURE NO. Ill.
(Handbook X-10S) -

NAME OF APPLICANT

Cf-.D'Wfe L , TO.l-vtjm

preference
□ MT. Q IfrPT.

□ now

APPLICATION Na

position nm . '
r.V 5 - 1$ 35 

■'oti oal -

POSITION TITLE . •
do ..

ANNOUNCEMENT NO. 

u- 130
QUALIFYING EXPERIENCE ANNOUNCEMENT NA QUALIFYING EXPERIENCE

«««ci s - 3 «um 05 - Z.

BASIC RATING sy BASK RATING Od .

ADDITIONAL POINTS < 2- ADDITIONAL POINTS 4‘

EARNED RATING ; 6 7 EARNED RATING 9 4-

VETERANS* PREFERENCE VETERANS’ PREFERENCE

FINAL RATING FINAL RATING

EXAMINER DATE ..
d'lS'AO

EXAMINER , . * . DATE

REVIEWER DATE REVIEWER DATE '

COMMENTS: '

W4UON UlVK FOtinCN 11 TLE

ANNOUNCEMENT NO. QUALIFYING LXPI RIENCE

GRADE

ANNOUNCEMENT NO. QUALIFYING EXPERIENCE

GRADE

BASIC RATING BASIC RATHiG

ADDITIONAL POINTS ADDITIONAL POINTS

EARNED RATING EARNED RATING

VETERANS* PREFERENCE VCrfflANS' PREFERENCE

FINAL RATING FINAL RATING

EXAMINER DATE EXAMINER DATE

REVIEWER DATE ' REVIEWER DATE

COMMTNTS
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Fetwwory 1946 UNifED STATES CIVIL SEHVICE COMMISSION 
PROOF OF RESIDENCE ,

fcwuu Uteijv 50-6930

‘with yx>ur «t;y 
«)»|Mr1n*r«h»l Me OilP

niton# In the OP7»?r*ryr^

l> U >rW nume) (MkRIIwI Mnui^n, U‘Wj} (Lu«U

Mr.
M- Ze7iru.nn CharlaH-4.____k._______

2, Nams el eecMTwr^.Wjr* ’

bafi >+iCxiJ_____.TsraJl + s ma n___________________

8. Utreel and nwtnLer. at tf Ami k. D. nwinbar 

. '*7io' H •'

4. Option Uf atrfj-

Past ofoce (including postal com) and Sta 

LaJ a •» h i ^qj-o* . ~b

" 1 . \ 'i

C . , i ■,

(h Place and date cd written eiamtoattoti ftt any)

fl. (a) In what State « Territory <fo you 
, have-

Legal teeldence . .jO.V^Awi....................

(M Length cd ruch rettdence tn Slate 
or Territory ,

From Jan l0.^*tto.Fx^b. W&', 

• rt^olM (Yr) (MnrilM (Tr)

(a) In what ae^trff du yaw have—

uvd MdMw.rClc.'i.Vqo.Ynex

(d) Length cd ttsch feOtfonaa tn uuwify

rraa.!*^ljrl l» Al n^Si
<1. > (Tr.)

7, U during the port rwf you have not reetded ooniinumMly in the Stale at Territory In which you eMa fegel at voting taetdenuo, ar are not now aotuafty bring tn mob 
State er Territory, mdtoate in the Mtowlng btonke the dotes d ab—neee, rind koaBane and oeoufnS»en» during noh obeencue;

(aT l^>te Wt (UunU^ yoar) 

______ !.^^.. 

,..v,.sn,.......!.d.1f>...

(U Pote rwluropd (M'->ntV (c) Locohen during <«I<Mncia^itr and (iibdooupattao

1

0. If ypu are under 21 yours <4 age, fill in the tolkzwirvg 
(af Logobreekiefwo a/ parent or guardian

Hunks 
"OjTniMjlh of such teshionce' to) Present po*t"c2itae adfi/n id s^jnnt cr guardtaae

^1*5tg ............ , .. ...... .
Il he a voter In ikal State? o Vee Q^q

Cbunty

0. II you ar TayitatoU

From....,.,..- . 
(Month)

W.... to.........................19..,.
ar.) Odorab) atd

Qty or town

From.,... ..2.10.... to.............. 10.,., (Yi ) at.}
County State

are a married woman, fill tn tho fultawing Hanks:
J * (Lfyogal rerLieneo ul husLartdatarrtoga TvT length of aiK'K rortJ*r*oe

'State  ............. ...........................
Is ho o v»4or In thul State? (J Tee D^cr

ffo«n.».................... .
(Month)

10.... . ................. — 19.... 
(MantM..............ar)

County Vr-na...........
(Month)

10.... to., 19.._.
(Yr)

This hirat (or noth) rn’isi bo osacuted },otora n n/ f«jry p<i» li - (H n 
XJ'.I ♦ k'f pi. .« wj before 'vhyru the -Ippli^uni ritual up|.

JURAT (OR OATH)

LT f.'AE Z.t tOi ArViJ M) ij.ut lh« stuiptnetila tno'te by rne In tittantf to i'XOTutng guoftiuns are full and true to the bext <4 xny

or ‘ Mrs “ !t*jiuituro cl <«wHcr”il
•ryrxraief

to la<b7 ••he •3Jy»#>ftP8rfid c^rfJC’ui. &*7 r4

/, 'p'JSQy'.'V
25 a. .& ^■^~-

' my iXURis JI,
(OthrL.I

OFFICER’S CERTIFICATE OF RESIDENCE 

tnstvuetlnne —If the applicant's <sJ.-nr>t Is i cm legal nuubm-e. tl.e r»«ul:.ui.» must !>• ■./ i,
ar, |u,nc» »>i «<>«* po'ica. nr utLur officer In tJ -j o. M’y tn which th« -ipph.-ui.t ckiirns reCrbsf^e. If r«j» '■<<
I bo esocufrxl by the r«k|:»tmr <4 roh't j ar n'her rdtxer c>f the Bc.irC of Rn.ii.Ji* In e-thar c<:w the rAiy.^t ixt

ckiinioi <*y the af-plic-int. on-l !!.m cocL'icoto wiu^t hi? official •«<>(. w*. lluu llumsTl, cerChcniton •£ tza z4Uox;l b/ L.’ie prop-w Ciller ur.^rf affiAitjl neat.
The npphrant Is not required to appear in person before the ollies* who ouhjuIm this ce^ftswte*, but i/.y utficor »}>ouU aubdy tram crehote awi

CMP.f'Otrnt ovi.ienco as to luc's io which La vczldics. * '
la.-Nolary....................... ............ <d Ike Miunty

4. h.~t» t a.... L,.
is now a ... .Ls^XX

*V0h<M|.

a ..itoritgoroery...
Zahruhg.

Ohio.

Ckimi .it 

d.............. ...........

...Kftak.Carrollton
.Caio................................................

...............Uto applicant <u^<

^iXi.-Xontgoraary.....
iim h ruiident Inr -21u..............................-.1

u ..l-antgomery-.....................
Jaf ol

.............. ... and State ter Temi--/Ol 
. snccide Aart precebnq the date h«re^4.

Fabr-uaryis-.S! >
(OFFICIAL S£AL|

Ky comml^alon expiren

®. s. r«mr»» «Wr^z 14—iU~3
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i
1 z£X Krr? njMtNTi »• {month F*4') 

m /****♦

| »KAC*. THU »* W* IVS»fX>R u>f.» i'.t*i«Da u»' 1 
(i/ In Zarfexel' V*>

t«< *o» ca tAnntnr/s 
31*101*3 1 Pre
<»N*l * PfP

J J ^ACt fit ftftWTVtNr (cifj And StAt»f

*'
MW| ANO TULA Of IVVtMATt »>¥tJOfl

f
arwg !&:• *f/t*l*3 CT rMR-OVtR of

MOM depart mtnf, buf^M W »•(abJithomtif, »nt)
b»f»nn. it ttdetal, 

difftofii
*vat? O' OkT.iNCSJ 'ru e^lftUfATYyn (• 4 

manu/avtura at Ax.Aa ale )
*h*f|»aa/» dlh, Iniuttntt

I. «*”

4 / ,.3
A

ado uro of rwptovus wnayixt or row MASON FUR UA/1RQ

J
IXSCUPTIQN or FOUR WONK

1

4

4

— . ............................................................................. .......  — ... ............

V 
i
i 
*

i ___ _ _________

i
It aw* epare M required, UM • c*mtinuaf><^> fh«et (Standard 1

•ddrew. date ff hitth, and *aaminati/m <ifU, Attach to inside
atm No. M> or • abMt of paper the teex «m m tbit page 
of thta aiH^H'athm.

Write on each theet yver naroe,

17, ttujTor 

eppninting

THAININO In th* «i«e* l*i»rw, any training received tn
OrvWre (mH already lifted un6*l ham 16) t»iat Wtarhl a»>»ft 

o/FM-ere m placing you moat rflA.Urdx, Indicate Actual amount

cd training cacaivad. atach m Uourt per w**b. DaHatUd 
ing any aprrltl tervier •r.fxxXa you aiieniJM It eepeetaUy 
paget may be u»*d to give tuU dr«cf||MJone )

IfifartturtH’gt 
tmpcwtawe. tfatra

/
D*TH UCATiODj FROM TO

i

--------..« ...

................................. .............................................................................. .................— ..................................................  -...............

...

................

..................................

i

4

It tlAKAttCtt

1 I

(Cticla Mjhar

1 4 1

t ilfode 

t 7 t 9 10 11 It

(A) QtV& M.M£ AM' lOCATlOK OF M'.f M&H SCHOOL Af tlNOCD

= «4ARX(X> THE APPROPfllATt DOXTOiNUCATB 3ATi5* ACTOR/ COMPtrnO* OF 

^'CAWeTARV CMtOGl f^'jUSkiO HIGH ‘JCfXiOL CT.*r»W tlW XH«X
(0) SuB’tCTS STUCMtO IN MIOH «XKZ<. WniCH VR.Y TO FOWICrt OUtREO

. - ' . 1 MAK'
(O HAUt AMO UJCAftON OF£OlUa£ Oil UHI/£R?fi 1 | ANO

'iu.CL.-iti.iti U.ni W. r -afi-< K-it:!"

• ... 2,u f^c.u.3^ ., Yi ................i . .

cA L i u ''i’clrnfL^J1 T^Vev

j MTU ATTf.MDED fLA4» COMRXrtO or.3arcs comeftfto _

i _ HMM 

\-S - <

Ju nC.

1 TO _

J..,.!

ir.r YOyr» in.

■ nit.Hf
.......... i ‘^' * 'J

Tint 1 b»Ti 1

A .

j ...0

•

£ (0 war vc IP ' nlLF i,6,\tf. '<»lH-4TE C<AJ-£X4 it GArb-ATt C-'J t-£?..f
........... .......... ......... ...

..........................    - . ..................... ............................. ।------------- - 
I

I

<£) OTnm ?*<.« 15 ^ar.Aftrrf»>u (: mw WP41 OGf *<
WV&f »>‘t fmcfC fhiniu't, br./.a

th au<,aC£U4Allo«G• 511 PuSLiton fpjmit uduirMi*1 --------- -—
‘.uanr'5 WHtD I 0*173 •

1 fPOM 
• — - | •- ——----

1

ntiiMG _

~ —

r.-^UTri-

1
.. !..........

•1 MMCATF 70. 
tflbii&l MAC

t »ku. LCfzwS C* 1 p.'AtJhS Uf»;t.,’3r
J -li.; a>^ mat :x_ *onc t•« । tr»

'fiu; 4i Alli r.%i •iiw r.» v«j t »f
(such a« fithti.

t> Utf'»S:&o«ttrn
ItSGun rad»o GpnrAft.f

■t2 M. VS10.*^ 
tMCher,

*•,/ »p*’jr r/? « > 
rw. p

jfp.cirt tS Vi_............. ..

.. ..
-r. 1 

....| □", 
h.v.t txrt

o -
t ns Cf *! i»>OTt »7?

e.V- O 1JCVCA Ano 5Wfj

£5 1/ "1 •!
*

(tf O
tlGn. Crt./M 

~A £ a v C 

— 

?l ttH ART ,.tklf 
r.^ft ..'.f t < 
rrt*. »■•« .-u

-> HS'.
1

. to t* Xht i> vr ,»« 8n>CAr?
rsANoyhanti* i-v’ .»-'•? •w*** * «.-• 1 

nx:!ii»rf L-fiinti, f>d>tca ,

■>O ■ Ci c w ;

r' |1<J Vif. M ' * .’ ,) » V. '.'7 Tl^J i
>><«<’ ri^.i/^rTru i
ri. XU.*t>WM M«»A9 J

1

l 4^”» I fl /»-«•? ( n.~i
t» a

- 1
gl£jd,-.^

<>- uwa lai

’J <»)*»••<

(P? *

<•) w« u 
to U*t

.ri. Itl c 1»-
'. ,W

U LU >a<OAWJJ^

£* f J rrj*4 (do r^! e-j
*. f>t • /'v^ t 
.i vi-'nnrw: nth

fi r< ^.C" A*

aid

tni o-txl tCtc c _ _

I4,ww»'y RV^^nx ViNuft «

j
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knowledge <4

OR QCCUPATKJN

-Mr—H.ar.C^ ^£UOL.ch —.Zl£tiLktei7.

.CLuml. -.Caxar.uYk£L_JlJj4 V£
TU | 90i«O>£an *HF 09 “WQ■ ania|1 IT FliCtMQ "I” III FEOFig CCIUMW

V IflWV* OR MAVT YOU FVTR MTN. A MEMBER OF TME COMMUNIST
(j) ttltlKifHhlp; 

'hi, anti (3) kind
•f appointment

ru j wo

OATS OF ENTRY OR ENTRIES INTO StR* ICC DATA OF fitkkMKia VR US ARAGONS

rating at lima of reparation).

£D» ARC YOU A CIGARUD VPlRANT.

BRANCH OF SERVICE <Ar my~ffavy. 
Marina Cot pa, Cait Guard, etc )

IB ART VtX UNI C* MAVf YOU (VCR BEIN. A MEMBER OF A FASCIST ORGAN- 
IZATXW________ , , , ...................... ................................ ...............................

33 ART YOU AN OFFICIAL OR EMrtOXtt OF ANY STATE T C RRf TORY. COURT V.
OR MUNICIPALITY? ........_................................................................................ x .................

X CANS THE UNITED STATES GOVERNMENT I MALOY IN A ClrtlJAN CAPACITY 
ANY WILAT1VE OF YOURS (BY mono OR MARRIAGE) WITH WHOM YOU UYE 
OR HAVE LIVED WITHIN THE PAST 3 MONTHS? ..........................................................

If your aneoet Ie '‘Yea.’* abate In Item 39 for KACH auch
relative (I) full name; (3) praaent addraat, l 

’ *' •* Agency by tahich ttiylpy

r - - , - - .................................... i ryjJ*2_

26 AST YA A CTTlEtN OF ON DO YOU OWE'ALUGIANCC TO THE UNITED 
STArre* ............................ ••.......................................... .-....................... -.......................

wwMTVnroiFiioTMwtiiTeucme^inM^

huhv

Item 39

CR O*M1

.it WAV* VCv n'^ BUN CHSCKARGfO OR FORCED TO RESIGN, FOR MISCON
DUCT OR iiXSRIWtcTORY SERVICE FROM ANY POSIDON I

thia application check bock over it to make sure that you have Answered ALL questions coriecU/.
TIFV th.it the statements made by me in tbi* application are tree, complete, ar.*! correct to the beat •‘.i my knowledge 

xsc are made tn good faith. • // -n
False sta’rer.eot on this application 

I* fr^nnh-a^e bv Law (U. & Code. 

•Tak TS. Se^nva 3u>.

29 AWHX VW CWHSVtYOurvtRBTrN A MEMBfROF ANYORGANIJATNM 
AJWVATKNk W^tWtWT GROUP UR*COMBINATION OF PERSONS WHICH AD
VOCATES sMUHRUWOr <*UR CONSTITUTIONAL FORM OF GOVERNMENT. 
pRCF ANO^^AMCAnuN ASSOCIATION MOVEMENT GROUP ORCOMBtNATlON 
OF Pres.w wweCH HAS ACOFTED A POLICY OF ADVOCATING OR APPROVING 
THE COMMCesaCM IV ACTS OF K3&CI OR VTOLENCE TO DENY OTHER PERSONS 
THEIR RKi*r< .*Ct* THE CONSTITUTION OF THE UNITED STATESOR OF SEEK. 
ING TO ALTER THE FORM OF GOVERNMENT OF THE UNITEDSTATES BY UNCON-

W SiNCl YxXR BIRTHDAY HAVf YOU FVTR BtfN ARRESTED INDICTED 
OR SUM MOM ‘M’D COURT AV A D? PENDANT IN A CRIMINAL PRCCttCHNG 
OR C0*vu-t.'. »:■*»? C« IMPRIVONIUOR PLACrDON PROBATION OR HAVE 
YOUTVV* WVY VRCfaO TO MPO™ BAIL OR CrM.LATrRAL FOR THE VIOLA 
TK>N OF AN» LAW AXICE REGULATION OR ORDINANCE (EXCLUDING MINOH 
TRAmC WHICH A FINE OR FORFEITURE OF U3 OR LESS WAS

IMPOSTS?............................................................................... . ...................................................
Hot all euoh caret under Item 39

n£R KIS BARRED BY TMT U S CIVIL 5CRVTCL COMMISSION 
PWM TA'W EXAMINATIONS OR ACCEPTING CIVIL SERVICE APPOINTMENTS’ .

tON** (indicate

SPECIAL INSTRUCTIONS FOR CLAIMING VETERAN PREFERENCE
IF you are claimlna prefrvenew m a P8ACBT1MS VZTKPAN who hat 

been awarded a campaign badg* re eerviea ribbon, or aw • DISABLED VET* 
EMAN, or aa the WIFE OF A DISABLED VETERAN, to ar WIDOW Op 
A WAR OR CAMPAIGN VETERAN, attach Veteran Pre«r«ae« Claim. 
CSC Form 14, together anth proof apeciAnl therein.

B. If you are a WAR-TIME VETERAN not claiming dteeUlity urefettnee, 
vpu should NOT submit your discharge anth this application. PrcfWencw wtB 
M tentatively credited to you and if'appomted. you unit be required to submit 
to the appointing ©fiker prior to entry oo duty, official evidence of aevata- 
tion from active service in the armed forces of (he UnitM Stotaa in lime of arar.

, 37 CAI WERE YOU EVER IN THE UNIT ED STATES MILITARY OR MA7AL SUT/tCt 
DURING TIME OF WAR?....... .......................................... ...................... ...........

<0> T9 THE WORD ••HONORABLE” OR THE WORD '•SATISFACTORY" USED 
IN YOUR DISCHARGE OR SEPARATION PAPfRS TO SHOW THE TYRE C* Y*>JR 
DISCHARGE OR SEPARATION? .............................................................. . . . .

(Ci WAS UllVICC PERFORMED ON AN ACTIVE FULL TIME aASI? MUM FuLX 
MIUTARY PAY AND ALLOWANCES?___________________________ , ,

33 lA) ir YOU SERVED IN THE UNITED STATES MILIEARY o« NA'/AL CYF.ICE I I ’ 
DURING PEACETIME ONLY D,D YOU PARUCiPATt IN A CAMPAIGN OR EZPEDt | 
HUN AND RECEIVE A CAMPAIGN BADGE OR SERVICE RIBBON?..-........................... 1

ham 33, explain In Item 39 La loir

id ARE YOU A VETERAN S WIDOW WHO HAS NOT AFMARR;f51

THIS SPACE FOR USE Or APPOINT

•iniwwith the dt»eha?Be certificate on ...

SIGNATURE or APPLICANT
IgA JOk 
cAi M>




