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I No Photo Avnilnble.
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f». lCl«flt» Of OT«<« OOCUMtNT* CH I CH »»0VL0 »< AtVIfVtO IM otr«ic

>00 t T I O«M I NF OANA F I OM

A-oH 196/, Intelligence StAr aryl Intoll thence Star-Cortiflento for msrit-oricjs duty 
and herolan under hatardoua conditions performed In Spring 1961.
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15 April 1971

MEMORANDUM FOR: Chief, SOD/Persor.nel

SUBJECT; Fitness Report for Mr, Grayston L. Lynch,
1 April 1970 - 31 March 1971

Although Mi*. Lynch is assigned to the Maritime Branch 

for administrative purposes, he was in training during the 

entire period covered by subject fitness report. Therefore, 

an evaluation of his performance by Maritime Branch would 

be unrealistic.

Special Operations Division

SECRET
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FITNESS REPORT
tmtuo t v v. l

SECTION A GENERAL
•. name ■ 'i.'i*-, • -..I'it«t • , '• 'Mnhtif) ■ 2. t'A r »i of n m ? u h <€x

14 Jun 23 M r-ah'fiv
GS.14 Career Agent

• > PO’ir iu»« f <:i t i 7. of r / f;i t «• n op a $5;g smj s r

Operations Officer ^DP/WH/COG '
Y. c \.,t> PINY T A r ION

J.WAVE
9. C Hf! C K ( X 1 T r PE C»F * p>Oim • Mr N f i <o. CHKC*. M* T ) C* »\‘«1 t

X jcANtEO i | | rtMPQHAHV ! j j n CA 33IG NMi: f YUI’ P f t 1 3QN

i CARET. R»PROVH1O«i*L '5»« lnil"ic.lkin' • S^rfhoy C) X |ANNUAL I ■ n C * » »1 fv N u r N T F uri. 'J rv.tr.

I IP.ECI A L (Si^cKyj: . j j s P C c • A u (Spec iT» k
H. OAff RtPOnr DUE IN !**.«EPQ»7lNGPtRlOC! Ft-w fu-2

ill July 1957 - 31 March 1.968
SECTION B PERFORMANCE EVALUATION

W • Wo ok . Poitt,fmn'i rm^ti from wholly InadequOte to ilightly le>» than »a»i »Fcc»v* y. A fating in lh<i category requires
pokitire action. The nature of the action could rang© from ca«*»eling. to further training, to placing on
probation, to 'eakiignmont or to separation. Describe action token ct prepared in Section C.

A • Adaqyaty Perf^rr^once meets all requirement 3. It is entirely satisfactory and Is character tied neither by deficiency nor
excellence.

P * Proficient . Performance i t more than tail if actor/. Do sired results are being produced tn a proficient manner,

S * Strong Performance «s characterised by exceptional proficiency.

0 • Outstanding Porfcfrr^r.r.9 is so exceptional In relation to requirements of the work and in comparison to the performance of 
Other p d*;!'--g similar work fit to warrant special recognition.

SPECIFIC DUTIES

List up to six of the mcM impCrrfsnt specific duties performed during the rating period. Insert rating latter which best describes the 
manner in which employee perform s EACH specific d'/ty. Consider ONLY effectiveness in per tv rm unco of that d»/t /. All employee s 
with supervisory re spansi L«> > tie s MUjT bo rated on their ability to supervise (indlcat* n»st>/t v<Hp/oz«ex tut^iri,edj.

SPECIFIC out f NO. t
Section Supervisor of one of the four sections within Special 
Operations Branch. Section consists of two officers and one 
secretary.

it A f me, 
LffTEW

s
SPECIFIC QUIT NO. 2
Responsible for .the supervision of- a 25 man Indigenous commando 
group. Group consists of 2 operational Intelligence collection tear 
4 infiltration team boat crews and an 8 man alert/contingency,

0 A T INO 
LETTCA

S, 
S

jHEct.ic outy no. > cOmnuindO team.

Responsible for the recruiting, training, administration and opera
tional matters for 25 agents involved in infi1tration/oxfi1tration 
operations Into a denied area.

RAT ING 
u « t r n m

s
SPECIFIC DUTY NO. A

Administrative duties for Section operations to include financial 
support, supplies and equipment, clearances, cover, real estate 
and intra-Station coordination.

LET’EM

_S—
SPEC 1 F 1C DUTY NO. 3

Reporting to include operational, contact, quarterly/monthly report 
and other required correspondence, preparation of operational plans 
and training schedules/sy1labuses.

s

S
SPECIFIC OUT V NO. a

Uses Agents assigned him for collection of information on illegal 
activities of local Cuban refugees.

Pa r ins 
Utt TER

s
OVERALL PERFORMANCE IN CURRENT POSITION

lake into orccAAnl »ra//«hiwg about »he 9<wploy«o which lr-tL>®ncok hit ©Ifec»«y 3 in hii c ./v©”’ po 
‘ormonca of 3pecil>c dvl‘«k. prodty, co«wj..<? nn job, cooper at iven© 3 6, pertinent perioeal «a 
>6rt»culor hmllotiont c* falewrA. Baked on your knowledge of employee's Overall per ; 9 dvf«r
lace *he letter In the toting box cc*»e6po>»d.ng to ’he 3tateirent which mop accurately revert* h.« Ie

st»lon »u<h a» per* 
tk ex hob-r3, and 
•j *^*e ra'ing period, 
»el ol per fcr c*-ance.

L £ f T E H

s

45 ui* paiyic^i SECRET



SECRET
SECTION C ~ NARRATIVE COMMENTS

Indicate «• C" iItc ant «t»*nglh« or w«okno»<r« demon »tr«t rd in current pojitio^ keeping in proper perspective their relationship tu 
o ver oi I p»r{»Mi"un r •. State sua^e • tion • «nrj»le for iiiiproremonl ©I work peHo nanf e. Qi.e ircomrri endofion t for fralnlng. Cacm e^f 
on foreign language competence, if ’C'4u|red for current position. Amplify or explain ratings given In Section 0 to provide best 
basis for determining future personnel* action. Mdn.Kt-vf _P e* lormonce of manage,rial or supervisory duties ond cost con sciou e s s 
in fhc yse et per sponeL. sooge. .e.qvipmer»f_Qn.d. funds. n>u<t be r.o^'i-entcd on, op'p(> •;?.»*. || nwtra space is needed to complete 

s.ction r. «*>vCh » ..p-xuio »hr.t »i p»p... During most oi the period reported on, Subject 
was concerned with admlnistrative problems associated with the phase
out of tl-.c Station, Despite the consequent operational lull, Subject 
continued to maintain a satisfactory degree of morale in agents assigned 
him, worked up and implemented realistic training programs, and con
tinued, to develop excellent targets studies against the possibility of 
a policy change. In addition, important information collected locally 
by Subject on illegal activities of Cuban refugees was of great Interest 
to other agencies offices in the area. Suoject was the only Station 
source of such information which was acquired only because of Subject's 
ability to maintain rapport with agents, terminated during the period 
because of .the cutback in infiltration operations.

It could also ..be noted as Subject finishes his long tour at this 
Station and prepares for his next assignment, that he is a thoroughly 
professional intelligence officer and is, in many ways, an outstanding 
one. Technically, he is an expert on infiltration tactics and, though 
his Special Forces experience, an expert on anti-guerrilla warfare as 
well. Just as important, is his ability to gain respect and rapport 
with foreign agents. He has an imaginative approach to operations, 
is resourceful in devising tactics, and determined in carrying out his 
assignments. Ho is a definite asset to WOFIRM*

SECTION 0_________ _______ ___ CERTIFICATION ANO COMMENTS
I. ~ BY EMPLOYEE

t CERTIFY THAT I HAVESEEN SECTIONS A, B, ANDC OF THIS REPORT______________________________  
DATE ’ ’ IsidHATUHC OF RMP|.p<r« [ V r:’> “ ............  . .( .... YT -."eu-'C, i'll

 24 Apri l Go I '''■'•m;/::'it b'd )
2. BY SUPERVISOR
MONTHS EMPUOVK MAS BEhN 
UNDER MV SUPERVISION

8 Months 
dTte

24 April 68 
3.

IP THti REPORT HAS NOT BEEN SHOWN TO EMBlGrEE, GIVE EXPLANATION

OFFICIAL TITLE OF SUPERVISOR | pPED ON PRINTSO NAME ANO SIGNATURE
Branch in wu’n cn . • j , n-r

Chief, Special Operations John Hannon 
BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

The Reviewing Officer concurs with the Rating Officer's 
comments and overall evaluation of Subject's performance. 
Please see Subject's previous Fitness Reports for additional 
remarks on Subject's performance by this Reviewing Officer.

24 April 68
fOF F IC IAL TITLE OF REVIEWING OFFICIAL : T • *E fl OP PRINT t0 N*VE A NO Mu N A T uSr 

[Deputy Chief of Station/! "■
i Operations Robert Moore

SECRET
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FITNESS REPORT
CMruOYt.C serial numofr

iECTION A GENERAL
IME (l.aaU (Fift) fMi.f.tla) I/. trA-tr.

DEVUONO, Irving C. ‘ 34 June 23
EW' lUV, 

M !GS-I3 1 Aijrcent
t orriciAi potittuM Tiftt • • It. r,ni o< v-' a* e-*

Career Agent pOP/WH/COG
?$’ '* T *. CUHHV.NT STATION

CHECK (XI T YPE OP APROIHIMENf | 1 r«. c *«r t A <X 1 T » «C PQRT

CAREER 1 Inrarnvtl 1 | r kmi’on a a v J hnitial j A I nr>«4l aNMUN T »UPK»»7 »»*>»»} 1
C are F. R-RROVHiOuAL Y5x« In a truetItma • Dwilw^C) j । I 'nr * S5 1GNMKN T

SPECIAL (Sj>ar.itr)l | . jpj.cial .\Sr»v»r» >:

• date report due jn o.f. ' i **. ncs»o«nsG •€«

■ 1 January
CO (>■*»«*• tv)

1967 - 10 July 1967
SECTION B PERFORMANCE EVALUATION

W • Wqok Porformonc* rongti from wholly Inadaquuto to slightly 1*** than »lcc»v*y. A rating In thia cut«gory raqulra*
positive remedial action. The nature of the action could range tr&« salIpg, to further training, to placing art
probation, to reaaslgnment or to taporation. Describe action token o* proposed In Section C.

A * Adequate Performance moot* oil requirement c, It It entirely aetisfactory and >• charoctofljad neither by deficiency not
excellence.

■ ? * Proficient Performance Is rrora then satisfactory. Oeslrod ratuh* are being produced In a proficient monnor.

$ • Strang ^erformor.ce Io characterised uy exceptional proficiency.

0 * 0^ standi ng Performance It so exceptional In relation to requirement s of the work Jrd In comparison to the performance of 
others doing similar work at to warrant special recognition.

specific duties
Litt up to sis of the most Irriporianf specific duties performed during the rating-period, 
manner in which employee perform* EACH specific duty. Consider GHLT effectiveness 
with supervisory responsibilities MUST bo rated on their ability to Supervise Hndfcete r

rating letter which be«t Jbicriba* th* 
in parformanr.• of that duty. All amplo/O** 

ot am filoyoa a aulWslaatf).

SPECIFIC DUTY NO. 1

Section Supervisor of one of the four sections within Special 
Operations Branch. Section consists of two officers and one 
secretary.

h a nN<, 
L *. T TCP

s

SPECIFIC OUT T NO, a

Responsible for the supervision of a 25 man indigenous commando 
group. Group consists of 2 operational intelligence collection te;
4 infiltration team boat crews and an 8 man alcrt/contingency

RA TIMO
LETTER

ims, 
s

i.tcinc duty no. > commando team.
Responsible for the recruiting, training, administration and;opora- 
tional matters for the 2-5 agents involved in inf i 11ration/oxfil tra 
operations Into a denied area.

;lon
'J___

Administrative duties for Section operations to include financial 
support, supplies and equipment, clearances, cover, real estate 
and intra-Station coordination. S

Reporting to includo opefational, contact, qunrtcrly/monthly repor ft" 
and other required correspondence, preparation of operational plans 
and training HcheduLcs/syllabuses. ! S

OVERALL PERFORMANCE IN CURRENT POMTION
1.

h.

SECRET
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SECTION C NARRAI IVE COMMENTS

In Ji co t< 41 gn i 111 on I zz «« ok r.» t to 4 o«« Ir? uiOflnf po 11 T»eo* K rw -".C «;• r«v>»» .•>* «» •Ko. t f ol otion whip To
QtO*oll pfJoimniir o.. Sfo»» iM'nYV'^iu lot i pi u v n ♦ of work P»r+.»r—•.-o. G-»o t <v» ••cininy. Cow onf •
en foreign lonyudge COn'oeM’*;-/. •? rotjwiroJ for current position, Ampli/v or o»;Ict^ <»»?n in Ji ro provide be«t
bcti I lor do* ermi rd ng future Nr*- ►»«»<»« I o< tion. Muqnet pt' fv'f’'"nre o4 • »*» f do’i fl I » o •» c«ni(tQv«n»l|
in tbg M.q pl pfr.onnel. 'i-'-f'f onj ly"'-1., ...v.t l.? 4 .• |l ,..rQ tp.-- : ...re.J <Q e'o'"pl.»«~
S»c Gon C. nttoch o i.po-.T, m »■», pi pep... Dll V 1 Up period ubceV IW let, b'J'iJVCA Illis

con 1.1 iiurjii to produce nt his prev i mis h igh level and he ha>. planned and . 
executed throe iutvllI genre collection operations against it denied area 
with the two ’ leans under his supervision and direction. ff 1 leadership 
qualities have, Co a large degree, enabled him to maintaiz; his commando 
group morale at a high level under the difficult <• i rcumsta set’s of en
forced Inactivity. Subject's Indigenous agents respect him and are 
willing to follow his instructions to the letter. Subject';* seemingly 
limitless resourcefulness, drive and initiative coupled wiI?) his 
demonstrated proficiency for tills type of work mark him aw one of' the 
few persons known to the Hater who is ideally suited to this particular 
type of agent handling on a day-to-day, face-to-face basis.

During the reporting period Subject has committed his four infil
tration boat teams on a total of seven operations and excellent results 
have been realized. Ho has conducted extensive testing of equipment 
and techniques ia support of Station requirements and Hea^quarters 
requests. His reporting after these field tests has shown that ills 
reporting ability has improved to such a degree to warrant a rating of 
strong in this -duty. .

Ho is cost and security conscious and has demonstrated his effective
ness.in the use of personnel, equipment and operational fewds, Subject 
has not had the benefit of formal language training and does not have a 
definitive language capability. In view of his long tenure of field assign
ments during his earner with WOFACT, it is recommended he lye given

SECTION 0 CERTIFICATION ANO COMMENTS _____ _____
;7 ________________ BY EMPLOYEE__________________________________________________________________________________

’ TcFbTTaY THAT I HAVl ICf.ll tfCTICHS A, •». C O-’ ENIS ___________________________

Ua t e " " ' I no n* r us t o* k wriot r t , •

28 June 1967 । Irving C. DEVUONO signed in pseudo c.e lid, transmittal
. q y ,, up f r ___________________________

mon r eMpLiiv k e »«.*s at tn hr t mV rep on f •«*» hui nttn »no»* to tM»ic’H, ohf r « * » ♦ ?
UNOeR M» )UP£ A VI3IQN j '

.. 6 Months ।
qA t e iv* y h; i a u r i t Lfc of 9 n v isqm , ! < *i p m p«in1 »n u •wj jiqn* r u«c

. | ’ signed In i neud

StC^tT

28 June 1967 Deputy Chief, SO Branch i John f. Murz-SDeon fid. tri ns, 
y ' BY «f. VI £ nI NG OF flCIAL____________
C OMWC NT » OF HSVte «■%*& O* ' -w « 4 «

Subject continues to show professional ability In handling the
Commando Group. In addition lie has been deeply involved 1 .n planning 
anil executing intelligence gathering operations. lh> lips adapted to 
this new field and is performing overall in an outstanding canner.
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Continuation of Section C/Xarratlvu Comments

serious consideration for formal training and orientation prior 
to his next assignment within WOFACT,
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FITNESS REPORT
r MFt n * P f 3 fi W i * l. N u«n p n • 

WWaM Sr'-A

SECTION A GENERAL
1. NAME, ll.nil) (Fift)

lHIVHOFO Irving C.
I. t> * t r or nui rn
1-1 Juno 23

3. SF 1 14. OPAUE il.SU
M i GS-13,

4. OFFICIAL *0Sir»O»« tlTLH

.Cnrc.or
/. 'ir r ' INv / nN OF AMIUTiMKM 9. C UM HF N f IT AT ION

JMWAVE
• 9. CHFO ’*) t HT Of A^PUINf MF Nf | 19. r.HF'CK IXI I YFF. OF Bl: PC>» f

icAMvpr* I jnr.ar.nys j • r«MMonAHY * ] initial InrAIJICNUKNT SUfKitVIW"
| c am k c «•»> no v iiioh * L fS»» •.</»«»•• JfciIcvt C_> | X (annual lug ahujnmKn t Cm«’l O < £ r

(•kfl'ial | ] »fr.c«*u T5i*> tiri:
H. (JATt Ilf PORT OUOIM O.P. i tJ. n r run I IN(I pmiiuo f tv) .

• ; 1 January I960 - 31 December 1966
SECTION B PERFORMANCE EVALUATION

W « jjfjuJj Po»fotmnnco fangol bom wholly Inadequate to thyhily lost than autl afaefor y. A rating In thia category requires
positive remedial action. ?ho nature cl the action could range from counseling, to further training, to placing on 
probation, to reassignment ar to separation. Describe action taken or proposed In Section C.

•A * A^pqyqfg Perforrnonco meets all requirement s. It Is entirely satisfactory and II character! ted neither by deficiency nor
excellence,

P • Pfoflclent Performance Is more than satisfactory. Desired results are being produced In a proficient manner.

$ • Strong Performance is character Hod by escepfianal prof/clency.

0 * Outstanding Performance H so exceptional In relation to roqulroment s of tho work and In comparison to the performance of 
other# doing similar work os to warrant special rar ognlt ion.

SPECIFIC DUTIES

List up to sli of the most important specific duties performed during the rating period. Insert fating letter which bast describes tho 
manner In which employee perforins PACH specific duty. Consider ONLY ollo<.'t| vena 9 s in performance of that duty. All employees 
with Supervisory responsibilities MUSI be rated on their oblllty to supervise ( ntn number <*/ ompM/eoa aup«fvi»9it}.

»to„c uur. mo. । Supervises 25 Field Agents and two WOFACT personnel 
engaged in Special Operations missions. The Agents comprise crews 
of 4 SO Infiltration Craft, 2 SO Infiltration Teams, and a Special 
Alert Team.These Agents perform overwater inf111rat Ion,exfi1tra11o

RATIN') 
unm

s
Li_________

tuciHcouT.Moo and caching operations into a denied area (PBRUMEN).
Supervises tho training of 25 Field Agents in opcratio 

of small cruft and all related activities, PM operational tcchniqu 
and tradccrafL.__

RAT IN') 
b*. T KH

1

)S 
____ s

i.iciNt wn mo, i Develops operational plans and programs for specific 
SO Operations. Tests and evaluates new equipment and techniques • 
for possible use by SO Branch or other Station activities.

RAT IM'S
1 F. T T t. *

s

n-tciric aurr t.o. • Administers all personnel and administrative matters 
for 25 Field Agents. Handles real estate, subsistence and logistic 
for 25 Field Agents.

ft A f IN',

I 
p

4 PS C TFiC DuT T NO. •
I». ! t L •<

5A8UF1C Qvf » NO. « *» a f 1 S5

OVERALL PERFORMANCE IN CURREH T P 01

» allot tivono a a in h 
> » AM a », pot 11 >«anl 

)>««'> ovovuli pot lot 
h moat ofc^otalr wo

_ _______ ' ?.*

>ITI0N

Taka lnt-» o«o*f*h"*g about employe* width InlluoAcoa k
d •patilie Outlet, p*odu< • • •‘• j. on pb, teapots
1 ♦ «»»*»• 1 on A cf toi»Aii. Ijoiad «n ,0^ knowledge of o*fpl 

plove tho ioHot in toting baa <aii«\tcnjmy to the t'otomont whit

4 cv/tont petition tvh at pot
ior »OMol trn>ta er huh1**, end 

« du«Mig Kw fating period, 
doct * hit !o«*l ol pot Io* mane •.

Lt ! I in

s

SECRET
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SECTION L KAf.RAIIVE COMMENTS

i lor luM« uction. frtunne*. U? Iprpon* • O’ »*■»»•• '»'j • r I *»l Of * I • i 9 * o«d (uU too »c Iou «ne a a
I in iFic»Lv»'_p’o»no±!._»p’.c». rwiRr.«i’Locl'u'!’:h. "vA* <0,--.—^11 wpliv’y’. h ,»rrU n,,;1. ..,..l.J
I *.»*«, eh □ pop.r. DU I* 1. n g the pcr 10 u of th is report Subject has
(continued to show an outstanding pro f ie Iency in the supervision of the. 
(Field Agents under his control. He has continued to maintain the morale 
(of his agents and to keep them at a high level, of proficiency by a strong 
(training schedule ami by planning and executing outstanding operations 
in the field of reconnaissance, deception, and Special Operations Teams. 
During the last four months he has also had the responsibility of forming 
and training three additional Infiltration Craft Crews. Subject formed 
two Special Operatlons.Inf1Itratfon/Exf1Itration.Teams and conducted one 
infil/exfll operation into PBRUMEN. Subject has remained active in testing 
now equipment..and—technlquoh for possible use by the Station. Subject has 
an excellent concept of Special Operatlons-PM techniques and acts as 
advisor to Chief of Special Operations Branch on PM typo activities in 
Special Operations. Subject continues to provide reports on exile activi
ties In all areas and Is constantly pushing his Agents in this field. 
Ho is a hard worker and is a capable administrator and supervisor. He 
knows his .job, does not need close supervision and has shown ability to 
branch out into other fields of WOFACT activities. He is cost and 
security conscious and has shown that he Is effective in the use of 
personnel, space, equipment and operational funds,

SECTION 0 CERTIFICATION AND COMMENTS
by employee.................

I CERTIFY THAT I HAVE SEEK SECTIOH'. A. 0, AHO C OF THIS REPORT

BY ILPERVCOR
1 MOHTH* mA 9 8 a UNI bNwtl * >•' I jPu.' / lilCh
1 18 Months

IF THI, REi'OrtT MAS HOI BEtfM JbbeU fu CUPLOVCft, GIYf EXPLANATION

IGA 7 ft

| 1 ucce.’-iBc-r 1966

OFFICIAL. TITtC OF LUFtllVILOA

Chief, Special Opera tier 
Branch

r rFfO OR PRINT to NAME ANO SIG NATURE
S /r./ Gucss-e J. French, Jr.

(uirned in pseudo 0:1 j'Td. Tr;-..".-J. 1

(J. BY REVIEWING OFFICIAL

The Reviewing Officer hail been closely associated with Subject 
during the entire period of his assignment to this Station and concurs 
in the Rating Officer's evaluation of Subject’s handling of specific 
duties as well as the narrative comments. As a result of this close 
personal contact with Subject and observation of his day-to-day 
handling of operational situations, the Reviewing Officer considers 
Subject to be one of the most capable and well qualified senior 
special operations officers at this Station. Please see Subject’s 
three previous Fitness Reports for additional comments on Subject's 
performance at this Station.

! Deputy Chief of Station'^
.OOF

SECRET
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FITNESS REPORT
Career Agent

SECTION A_____ _____ GENERAL
1. NA MP (!.»••> (Flft) (Mht'fl*) f?,r>4rr',PHiw»H f •. % p *

____i______  WIXW . . Irving____C._. ! 14 Jun M
®. OFFICIAL POiitourn*, f : f. t,rnw <ir a h;nmp u t

_......-.....J. '......-.4_________ ! . — ....\ 1

^' ul y J’-,n

A. r ««f -» T • r ION
JMWAVE

• . CH F C* l *» T v fr of a fyoiH r mrnt 1 * nt« / j i v to: or ar pop r
C*nrra | |ftttr»»r | | irumrunv | ■ f.ft nn I

c AmK 9 m-t'no V 1 *<O<» • L f $*• ln»tnntii'ne • .Tertlm Cj j X : *.......  j

[x»r A IHG'.MI U f
■ **r * St i «« t t MPLOvff.

.___ _ IPtClAV t3p*?lfr)l | •fSh«:';«*Lf?/etl/WJ

H. DArt NRPO»! out N O.p. | U. M.p*,pt»H'; Pniioo

‘ i 01 July 1965 - 31 Dec 1965
SECTION B________  _ PERFORMANCE EVALUATION

W • Patlof/non'. • ranges from wholl y Inode quote tn slight! / Ia s1 than s oh's foe for y. A tnitn^ la this cntnrfnfy requires
pnaifiv# remedial ottloa. The notur# pl th# action could hom counseling, tn fufthnf training, to placing On'
prohntinn/to reassignment or to separation. Des*rib# action taken or proposed in $«< Hart C.

A • A?»flvqto P^flnrmnnt 9 meal* all requirement s. |t Is anfltely ♦of»sfa<f'Xy and Is charocferl/od nnithnf by deficiency nor

P • proficient Performance is mar# than soil sfactory. Desired results ore being produced In a proficient manner.

5 ■ Strong Performance is chorocloriied by exceptional proficiency.

0 • Qu! ?L?pdlng Ptttlcfnnnr.n Is to oMceptionnl In relation tn requirement a of rhe -^nfk and In comparison to the performance of
Others doing'similar work os to warrant special r ec &g« Ilion.

SPECIFIC DUTIES
List up to lie of the most Important Specific dutleS performAd during the rating period. Insert rating letter which boil describes the 
manner In which employee performs f ACH Specific duty. Consider OHLY effes tr/ene 3 1 in performance of that d^tf. All employees 
with ■uoervltnrv re toon i>h)l If in t MllST ha rated nn their e>hiliiu t« • n..... -__

5»*ttC IF IC OUT V HO. »

Supervises a 30-man Indigenous Commando Group.
! Lt 7 T£»
! 3

)
i

SPSCItlC DUTY NO. 1 ' eeriHf,

Maintains the training of the group at a proficient level In J L""'
weapons, tactics, pre-strike rehearsals and related activities, j S

4^«C'F1C OUT Y NO. > ; oatihg

Develops operational concepts for inf11tratlons/exfiltrations, ;
raids, caching and rescue operations and prepares operational 
plans for same. IS

APB CIPIC Duff HO. 4

Reporting to include operational, contact and monthly 
and other required correspondence.

reports, }L

IfaCIFtc OUT. HO. « ■ **’'^1,

Case Officer for one FI Reporting Agent to include handling, 
reporting and guidance of Agent. S

PtCtFK OUt T HO. 4

1
OVERALL PERFORMANCE IN CURRENT POSITION

ok • Into ott ounl #v#f ytMng about th# employe# which Influent • * his • Hec ri ««n# as ir< hl s c \jtr»nt po sifton tveh O» p^f ■ L r r * 
o/moAco of specific du*ios, product 1 vily, coadtxt on lob. cooparon»«r<t a a. p^itnnnt par ionol troita o* habit*, ornf 
offitulo* limitation* a* fnlont*. Based on you/ hnow!«dgo of employee** O*e/a*l porfnrmonca during I Ke rating period,} q
lac* tho leMoy In th# rating ban corresponding to th# *torom#n> which most o<c^#t#ly reflects M» level ol periwmonce. i

J-------4ar£n------- L
rsr 4j utt P»<nOu1 CUfTIOMS. SECRET | |
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SECRET

NAKKATIVE COMMENTS

Subject has been under my approximately 6 Months
During this period he has shown an outstanding proficiency in the 
supervision of his Commando Group. He is responsible for the 
logistical support, maintenance, planning and operations of the 
group and must also maintain their motivation and moral. As a result 

, of the stand-down in PM activities at tills Station, one of his major 
duties has been keeping his.group motivated and happy. Subject has 
performed these tasks in a very professional manner: he has shown 
strong leadership qualities and a definite ability to adapt to 
difficult and frustrating changes in tho operational climate.
Subject has had tho additional duty of handling an FI Agent for 
the Station,z He has spent long hours on this activity and has shown 
that he is fully capable of broadening his aropo of activities to 
other fields besides, the supervision of a commando group. He. is 
cost and security conscious and has shown that ho is effective in 
tho use of personnel, space, equipment and operational funds.

SECTION D CERTIFICATION ANO COMMENTS
BY employee

I CERTIFY THAT I HAVE SEEN SECTICWS A. 8. ANO C OF THIS REPORT

17 February 1966 i /b/ Irving C. PIATCND (signed In pseudc on Field Trsnsrlttal)
2.
months e m R toVE «~><Vs a if tn 
UNDER MV SUPERVISION

6 Months

BY SUPERVISOR

17 Feb. 1966
Chief, Special Operations /°/ Hugh R. DENDI

Branch I (slgri0,i in pseudo on Fid. Trans
BY REVIEWING OFFICIAL

See Attachment.

19 February 1966 Deputy Chief of Station
/a/ Frederick J. IRGHtaST
(algncrl in j\a.n:vlnn O.ri.. T.-bt.c }

SECRET



Attachment

Section D., 3.

This is the third Fitness Report prepared on Subject 
since his assignment to this Station. The comments set forth 
on the two previous Fitness Reports by the Reviewing Officer 
and the Chief of Station are in- the main still applicable. The 
Reviewing Officer has been most favorably impressed with Subject’s 
performance in his preset! t. posi tion. Subject has continued to 
perform.his job in his usual competent, dependable and professional 
manner. The Reviewing Officer shaves the Rating Officer's high 
opinion of Subject's performance and there is no doubt that 
Subject has contributed significantly to tho Station's activities. 
Subject’s over-all performance continues to warrant an evaluation 
of Strong.

Deputy Chief of Station
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FITNESS REPORT
1

r.MPUOTF.C SERIAL NUMltEH

SECTION A GENERAL
t. N4Ui;

_ _ L'E\'ir0."<O, Irving C_.__________________
6. OFFICIAL. t'OSlHC/H TITLE

r. date or om rh Is. sex
03-14-23 j M _ 

OFF/I’IV/OW or ASSIGNMENT

4. GRADE 5. W

9. CUR Rf N T 5 t A T ION

JMWAVE
9. CHticn 1*1 Typ.” or APPOINTMENT 10. CHINCH <X) TYPE OF' REPORT

. .1__ __ _ . .... . __  ....jcAHCKM | I H«3CMVK | I ru'MP0<tfA»

{ C*"’.rn,l’nOVIIiO'HL f5n<» Zn»rnicN<Mi« • Seelies C)
—

ANNUAL 1

jnCASSlGNMtlN T 9UPUMVISOR 

InnAtfiiHucNT employee

! jff.ci*l f5r*cMy>i Career Agent social fA'peciryJ?

H. DATE MI-rQM'r OUE IN O.P. ■ 2. ncrOHflNa PERIOD (From- toj

01 October 1963 - 30 June 1965
SECTION B PERFORMANCE EVALUATION

W * Weak Potf^tmanco tongti (tom wholly inodec\.-at» To slightly less than sati sloctory. A rating In this category roquiros
positive ie>nedial oction. The nature of the action could range horn counseling, to further training, Io placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

A • Adeqydq ► Performonce moots all requirements. «T is entirely satisfactory and is characterised neither by deficiency nor 
excellence, •

P • Proflclent Performance Is moro than satisfactory. Desired results are being produced »n a proficient manner.

S • Strong Performance is characterised by oxreptiorul proficiency.

0 • Outstanding Performance Is no exceptional in relation to requirements of the work and in comparison Io the performance of 
others d^ing similar work os to warrant special rocognif ion.

5PECIFK2 pu

the 
ONLY 
superv

land

TIES

List up to si.\ of the most important specific duties perfcv-,—^J Jurin 
manner in which employee performs EACH specific duly. Consider 
with luporvHoty to spansibi 1 itie * MUST be rated on their csility to.

afing period. Insert rating lettor which best describes the 
effectiveness in performance of that duty. All employees 

iso (indlcittc number a/ employe) 9npf>rvlfnl)-

specific out t no. »

Supervises n 40 sun Indlgescus Coss o Group
R A TING 
LETTER

s

SPEW^6TJj¥i!l'‘on© rational concepts for la/oafil trot ton, raids, 
caching and rescue operations am) prepares operational plans 
XGA~

RA TtNQ 
LETTER

s
I.

SPECIFIC OUT r NO. 3
Supervises Reni Estate, Materiel, and Subsistence Support 
relating io the group.

RATING 
LET TEH

p
SPECIFIC OUT? ND. 1 Ra TING 

LETTER

SPECIFIC OVTt NO. 5 RA TING 
LETTER

SPECIFIC OUT r NO. A ।

i

RA TING 
LET TER

OVERALL PERFORMANCE l^C
s el*t 
livene 
ayee’s 
h moi

URRENT POSITION

Tale into account everything about the employee which infi.wr^ces h 
focmance of specific duties, productivity, conduct on jr?. sxpmo 
particular limitations or talents. Based on your knowledge cl «mp] 
place the letter In the rating box corresponding to the ytetm.-er' whic

ctlvjness in his Current position Such os per* 
s s, pertinent personal traits or habits, and 
Overcll performance during the rating period, 

l accurately reflects his level of perlor*nar.ce.
j

RA fi NO 
letter

s

SECRET
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SECRET
<vh*n r«)

SECTION C - NARRATIVE COMMENTS
Indlcmo Aianlfkdnf or woaknesAcs dsmonMrala'I In cuumi pc^hlun Itncpinq In proper pet *.pe* tiv* iholr e^Nti'-n'.hip lo
overall porlormonco. Stalo cug-jaMIon# mod* for Improvement of work pt-rformat**. G>*o rocommondailont for *t•’In■ f--j. CGrvn*m 
on lomlgn ianguago compMoncn, If required for currant position, Amplify or oxploln rating$ given In Section ll !« provide ho»t 
bail* for determining future personnel action. performonen of monyg»«HnJ_6f tuparvi<Gry dutlomust bn dwefril.?d Il
.applicable.

Subject continues to desonstrato a decided proficiency In the 
supervision of the type of unit for which he has rceponslbHIty. 
His men respect hla and follow his orders readily. Subject 
officer Is Loyal and security Dlndcd. lie is resourceful, acts 
with initiative and delegates reopensibi1ity, ile is cost conscious.
Subject is capable of handling larger units of indigenous coamandoG, 
tie thinks clearly and is a versatile individual Id the TO field.

SECTION D CERTIFICATION AND COMMENTS
BY EMPLOYEE

/ CERf i::Y THAT I HAVE iGliN SECTIONS At P, AND C OF THIS P.EPGRT
DATE

2.
IrvLnz C. DEVUONO /S/

BY SUPERVISOR
MONTH? fMPLOVCE HAS HHCN 
UMDER MY SUPERVISION

DATE OFFICIAL TITLE OF SUPERVISOR

X________________________________________  
COMMENTS OP REVIEWING OFFICIAL

BY REVIEWING OFFICIAL

See Attachment.

ATS j OFFICIAL ?<TlF OF UI , 'tetuo O >' » »r > A 1. J ?t*» r. Ch paint;, or. awt And Tb'ti

JUN 2s 8^ । deputy Chief of Station : yrc ierick J. iXHURST

SECRET



Attachment

Section D., 3.

The Reviewing Offlcej* is fanlllar with Subject’s parformanc© 
based primarily on discussions with Subject and Subject’s super
visor, detailed examination of Subject's operational plai.s, 
genoral observation of Subject during tho past four years and a 
first hand knowledge of the results of operations conduct! untier 
Subject's guidance. Subject is a hard-working, dedicatf-Z officer 
who has a knack for getting things done in the operational field. 

’ Subject Is exception* 1 Ty well Q'lalificd for the Job h« is- doing. 
Additionally, Subject has a flair fox* getting along with the 
mamberg of tho Commando Group without losing objectivity. 
SubJecC'a operational planning is sound and complete in ail details. 
Subject is completely self-sufficient in operational cosana^d and 
agent relationship situations. Subject's porforaiance at .“.S'.la 
Station clearly warrants an over-all evaTuition of Strong.
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SECRET

kMrui?• t ? $»:mi*l amen

FITNESS REPORT

SECTION A ~ 2'’--" — -_______________ ______GENERAL _ 2

1. NAME :. V A ’ E yr niR T m | A. JSV X | 4. o m AHR j 3D

DZ7JW9 Irving 0. Juno 1923 i k Contract’ -  - .. .-- • — —------------- .. .. . • 1 . ---- _ . , „
6. OFFICIAL POSIT IOM Ilf Lt , ?. e * * / l’i V / nM OF A AH'j nMF N T .4. C Uf» nf•* t 3 f A T I DM

_________________________________ _______________________ ____________________________ i;ni/y. a.s.______ _______________________________________

•• CMKCK <«l TTP£ OF <FA*zlMfMI!Nf * CM«CA Ul t TFT QF HKPORT (
| C ARC E R | • | j T Cm POU AR V -INITIAL j ‘ ] IIr> 141 nJMK N t 9 O »• r. ru 1 loit

| C*RE F. R’P»Ovi»ii>‘»»L '«*• ‘•••tnifthmv • Serf tew C) ; 1 annual j j ff. a ?• ignmc n t « upl 'f • E F.

1 s
l'c I r ic’ou7 T NOrr’^* " • - -- . . j -pVi »no”

Develops operational concepts for raids and caching operations ■ 
and prepares operational plans and operations. • p

SPECIFIC OUT V NO. 4 if./;
' Lt T T C B

Supervises Real Estate, Materiel, ■ and Subsistcr.co Support 
relating to the Group.- ■

specific Pur t ho. 9 ; bating

SPECTFIC UUT» HO. • ' - ■ ♦

__________ _________ ________OVERALL PERHORMANCt IS CURHf uf POiHiOH " " 
a

Tok ® info ar < aim* ®v®* *h® employ®® whi ch I««11«t • 1 hit Li < t «4»« r 1 f.-® 11»1 a h o ' 1
lafmOnf® ut •o®<if<< p-'od ♦ 1 v > »y, conduct on jak, f v® *\» • •. u».»* L*Aait a.bJ

pafDCwlof Hmi f®» I o" a £« *«*-»*«♦». bA»®d on yOvf knowledge of ft®
pl Oc® th® | ®fl»» In fh® f O** ® a POnd ing *O Th® at ®T«>c® nt . 1 * tn-® t • *1 . »»'!•>•« A: a -« v® i JI Ne« •

X I iPCCiAu (Sf CiiECCE A&OP t . ' \ ! »MCI*L f3n®rifrD

H. O*TE REPORT DUf S-F- tUr B E »'OR f INu »’r. HIOD (Fnw foj

______________ .__________________________ 1 May _1_96 2 to 30 September 196 3
SECTION B__________________PERFORMANCE EVALUATION- ____________ ________ _______________

W . Wook

A - Aj.qvvtt

P • Proficient 

S • Strong 

0 • Outstanding

Porift/N^r.'.• rong«t from wholly Inadequate to Slightly lots thon • oHafectoty. A rating In this category require! 
pot>ti«® action. Th® nuluto cl tho action covld rang® from counseling, to further training, to placing on
probate.>*>, tv roussigrunont or to sepuretion. action h.ken or proposed In Section C.

Potior moat* all requirement s. It 11 entirely satisfactory and It character I red neither by deficiency nor

Perfo/«wy«tce I* more than aatlafoctory. Desired rotuh* ore being produced In o proficient manner.

Perfo/ev'/.'ice ’♦ characterirod by exceptional proficiency.

Perfo*rrt->««-e is eo exceptional In relation to re^virem«nt« of tho work and In comparison to tho performance of 
others ainulor work at to warrant special receonltian.

~ SPECTm^DUTIES"

(,l«t up to six of the rr.iT? »poc If lc duties per for .no J during the fating per lad. Insert rot Ing letter which be At detcribea the
manner in which employe® HACK specific duty. ConsiJw CNLY oHocllvonets in performance of that duty. All employee®
with aupo'vliory f® epon • »A» I * * MUST be rated On their ability io tvF®rvl«e < mtllc.ito numtief a/ amp/oraa • aijp«rviea<D.

specific out. no. 1 SupcfvIhcs a 30-man Commando Group and supervises un’el 
the Group’s implementation oi operations which includes 
pre-strike rehearsals and briefings and organization of p
logistical support. F

SPECIFIC OUT Y NO. 1 ““ — - — ’ MA~vi».~i

Maintains the L.aining of the Group at ft proficient level in । L‘ 'Tc" 
all weapons, tax;tics, and related PM activities. ;

•ST « uncut « t ® t ,(ft, a. SECRET
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SECRET' • • . i ; • ■ * ’ - •___  ___  __
SECTION C* ________ MARK Al IVE COMMENTS__________________________________________

IrHicu*# tldnlflrdnt C* w.ok nt» • ,• • < tf nl«d l/» ponliCi’ *••<**• < proper {•♦••p.ftlvp fhd«f ».l O’»k»< r ly
nv.iull po.'fcf tonco. $Ust* »eo.'»H' "’p»a»* ’>•'*» of work ’<•••• fat tfO«nin$. Q‘e«*"<»n
on foreign I or ,-guogo corr.psT.nc, >1 »•tiv** I'/* *.*/*'•»’• pu tHinn. A in pl i I * c* e ».S .'■ * tu’i « T *••• >•» • i on B to p» e%»b?*t 
Vntlt fo» determining future personnel ucFion. M^'*ner_ol ~ ol e* 1tupe^ .*'*■'*/.. '/’** ^e de KnbMt if
^PpBtobl#.

Subject has shown a decided proficiency in the supervision of 
the type of unit for which he has responsibility. His men respect 
him and follow his orders readily. He is resourceful, acts with 
initiative, and delcr.ates responsibility. In his field he thinks 
clearly and is decisive and versatile in his actions. He is capable 
of handling larger units of personnel and assuming greater responsi
bility in the P.M field. If he were required to accept duties of a 
broader nature in the intelligence field involving less supervision 
of his own activities, he would need to improve in the areas of 
written and oral expression and in his understanding ot KUBARK 
requirements and responsibilities. In.this regard he would need 
additional training and exposure to more extensive KUBARK fields 
as he has not had the opportunity for participating in such KUBARK 
activities. Subject doc-H not have the proficiency of the language 
used .'

SECTION D_____________________________CERTIFICATION AND COMMENTS________________________________________
L ' “ " BY EMPLOYEE ____ _ _____________ ____________ .__________

' i certify that > lavf seen sections a, n, anj c of this fierofr ______
DATE ! JION* 6 Of *1 mRLO » V R

26 Hov. 1%;_________ ; A/ Irving 0. D£VU-?»O (cIgnpd.Jn
2. • er SUPERVISOR_______ ______________________________________ ________
uT^’rMn'MrTor EOiiTot ®'n' V/T m»» t nxi hot 9c\m jmo»n to !v»ie’S£, o’/t < * mlamatjqn
UNDER Mf 3 u Pe HV l5tQN

17
'oatV * ““ ~ ’ orriciAU niit or »uhhvisoa ?Tt*»so phintid mamp. and sionmuro

26 Nov. 1963 i C/iT! Er., J'^'ATE ■ /s/ Sbinloy Ft. ZAMKA
_______________________________'__________________________________‘ (signed in psau Jo. on Hd, Trans.)-
J. BY REVIEWING OFFICIAL ___ ______
comments or nr. viewing orr-cmu •

Seo Attached Shoot

?6 Nov. 196j Clu e I of Station • s/ Art!rev a. HSJTiJ-'JlJl (simod

SECRET
------- "’rt pTtKT!T-!>^ fid. TH:oJ
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Conr-i^uatJon of FfTCESS REPORT, Section D:

Subject Is a well-qualtflu^ para-mil1tary specialist, who has 
fully jtastered the tools of his trade. Subject applies all of 
his pA/a-miT1tary knowledge In the performance of his current — 
dutl?;-i as* the senior outside case officer for a thirty-man commando 
group,.. which is capable of carrying out a variety of different 
missions:. These missions include caching operations, sabotage 
raid», tactical Intelligence reconnaissance activities and 
contir-ge-ncy missions related to war plans. Subject is at his best 
in doling wlth ’mon and military equipment. Subject's major weak
ness Is: in records management and reports writing. Despite this 
minor wakncBB, Subject's over-all performance warrants an evalua
tion ol Proficient,

StsJzject has tho potential to. train and operationally exploit 
para-41211 tary forces In units which have a T/O strength of not 
more Etuaai 60 men. Subject could command a conventional military 
lormati.vo at the battalion level. Subject is capable of mounting 
counter—!nsurgency operations with the use of forces up to battal
ion a tresgth.

Subject's work comes to the attention of the Reviewing Officer 
on a bi-weekly basis.

giibiect's future assignments should bo In the para-military 
field. 11 Subject'is to remain in operations In Latin America, he 
must l>> given an opportunity, to study Spanish on a formal basis.

u



SECRET
'Vh^n Hll"l tn)

tMTuQtEK SEWIAi U'jMOFft

FITMESS

section*______________ _____ ____ GENERAL______________ ____________ _________________ __
I, «4Mr fFifff I/. lUtf Of OIHTM J. JEX

______ DEVliONO C. ...________ ______________________________ _______________ M J___________

4. nr n vic t mivs *y k;s-. f- C’ ? »< m ro-.i r i o*» -.■ * t. or r/utvf no Of a >9iqaimfn t

JMWAVK
•. c**i(t}T4rrsfArid «. rm. OF HE POP t

|wot GLiainuC I }m*.M0SR. 1 ^taawwo [initial. 1 Inc tstiuHME h r rtue« n ris*>n
|lT,Nl>tNa | iu^Ck-IMCD {' .Vrwi*',

| AMH UA C | |flE*HI QNMKNT/FMPLQf 9 9

•0. DATE At. POR T OU® IM C.P, | 1 ’ * •**&•*'*'' ”

i Aug 61 — Aprj1 62
□ Al the request of

C/CA/PM nor UEGW-783
SECTION B EVALUATE PERFORMANCE OF SPECIFIC DUTIES
LlM up to •I" of th* *011 i.wcsxtont apeeihc 4<»*:w© 4-s'mg the rating period. Intort rating number’ which beat describes 0*0
manner In which employee perform< EACH SpYKrt^f <*•/, ONLY effectiveness in performance ol that duty, AH employees
with tuporvitory re tpcn * ibil 'tie • MUST be rate-d a*** *'*" to supervise Orit/fve/e number 0/emjWoreee »up»tvi99d).

1 • Unsatisfactory i 2 • Barely adequate i ' { 4 • Competent j 5 • E MCnllent ]6 • Superior ■]7» Out standing

tfrOFIC DUTY NO. 1

Develop and control a 22-man 
commando team. .

♦»>.

4

5 AF.CIF IC Out v NO. 4
no.

onrxtftc DUTY NO. a SPECIFIC OUTV NO, 9 rt*»o

Plan and mount commando 
operations, s 4

OUTV NO. » 
Administer and provide rccctrix ! 
for the support of a 22~man [
commando team.

sr* -r 
»• o.

9FCCIF1C DUTY NO. 4
MO,

section c________
Toko Info account everything about the employe* »A.Scc «*r4 ue*»ce » hie effectiveness in hit current position . performance of rp+cltlc 
duties. productivity. Conduct on job. couperott veawt », personal trait* or habits. particular limitation* or loloo/t. Bated art
your knowledge of employee?* overall p«rform/M<* ruting period, place the rating number In the bos corresponding to the
imtomenl which most accurately reflects hit imrtf

t • Performance In many Important 4prls «o meat requirements.
2 • Performance meet* most requires**** py ■ » ^rliaant In one or more Important respect*, 
3 • Performance clearly meet* basu
4 • Perlorm»*nte clearly e*ceed* hes^s 'r^v,f»(aeot|,
3 * Performance in every important /*,»£.*•£* »« euporitf,
6 • Performance in every respect <t s»v*t*-&oc<rz^.

nt riM4 
NO.

3-4

iSECTIQN 0 DEiCSiPTsON OF THE EMPLOYEE
In the rating bate* below, check / / z ^«^>«e to which eoch choree eristic a 

average
pplles to the an'pioyeS

1 . Least pot sib Ie degree [ 2 • Limited degree ' 2 - degre a j 4 • Abo** agree 5 - 0.rtstonding degree

not.
CHARAC rP.rttVFK't AFPl>

iCARLC
NOT 
on- 

SEHVtiU

I RATIN'!

1 III 4 5
GETS THINGS DONE j X
AESOURCEPUU X
ACCEPTS RtSf»ON3ttMUlT10

CAH MA « CDF C t UO»4' GN H'S CSS Ok^s NEED OH+J j X
goes h«s ?nn without sttcns su***-.’*’ i X

FiCUItAfft SMOOTH OPERATION OF HIS IJFP'CC 4 Xj

• ft. rt 5 F. FPECTIVELT JO - - 4

SCCURlTT CONSCIOUS XJ_ I
T Min’1 ClT A H T_ _ _.... -__ _,. , _____ . „ LAJ i
DISCIPLINE IN O«H0lN4TlNn. UUNU'N'.NA *WO Of 9l(O*DS x u. j !
OT >tt » f 5/wcifr); ! 1

a?.?. H •£:* HEVEHSE SIDE

i-sc 45 usanuerc pasvteu* jri'u'Ni. SECRET UI



SECTION E
and

A

SECRET
f-ill'll tfi |

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
• ••• demon«trn'9d In current petition, indicofe •vqQattiAnt to employ 
• lor hl» training. Deicrlbe, il appropriate, hl a potential Ire nm
’plain. If appropriate, rating! given in SECTIONS B, C, one provide th«

a former military officer, Subject’is hard working and abundantly 
in his efforts to fight Communism. His performance since Aug 196

has not been at the top level of his capabilities for several reasons, 
not all of which arc within his ability to overcome. Subject has had 
little clandestine training, and is therefore not always able to compre-

1

hend the intangible factors which prevent, 
A further reason is the absence of mi 11 tar

delay and cancel operations, 
law as a basis for discipline

for«fils men. Still another reason is the directive for only limited 
action with which he has had to live since August. This is merely to 
tjnit in ■ a. .period of policy formation when the action forces have had 
be held in limbo, he has not been at his best.

Subject's dealings, with his agents have in turn been affected by

say 
to

his
own frustrations. His Inability to rationalize situations has resulted 
in obtuse explanations to them which have made then harder to handle. 
His reluctance to put things on paper has detracted.from his performance 
and denied him the clarifying process which reporting provides. His 
security consciousness has been similarly affected by his frustrations.

Subject is in need of training in tradecraft and PM operations. His 
basic qualifications for PM Case Officer work are such that he can,with 
training, do a much better Job. This combined with a program of concen
trated action would undoubtedly bring out the best in him, which should 
be of real value to the Agency.

SECTION F
; BY EMPLOYEE

CERTIFICATION AND COMMENTS

/ certify that / have seen Sections A, Q, C, 0 ond E cd i^.s Report.
SIGNATURE OF eMPLOVES

_______... . / Z* - - . . - * -
2.

THIS REPORT HAS NOT OS^N SHOWN TO EMPLOYEE, i SAPLANETION
UNDER MY SUPERVISION

BY VISOR

OTHER (3peclty)l

BY REVIEWING OFFICIAL
A ME e V A LUA T ION.

A LUA T ION.

LUATlQN.

L TITLE OP SUPERVISOR

7 £

o

16
inO OFFICIAL

SECRET
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i ■

S-E-C-R-E-T

Date Jv P/'1?

Career Agent Biographic Data

a. Pseudonym of agent: '■j/.VQIVj Tr-.-jr--C,Staff or Division: 7?*,.' 
Last First MI

b. Date and place of birth: 24 Juno 1923 Goj.veaIon, Texan

c. Marital status: lurried

d. Relationship and years of birth of dependents:
Jife 29
Jjavej-.l op 15
Son" 11
Son 3

e. Citizenship of agent: V.S.A.
( 1) If naturalized, when?

(2) If naturalized, where?

g. Non-CIA education to include name and location of college, degrees, 
dates, and major:

h. Military service 
( 1) Country served and years: 22

(2) Branch of service and rank: r, 3. /j-y Csui.nin

i, Non-CIA employment: kinds of business or profession, positions, 
salaries, locations, and dates:

Seo (h)

S-E-C-R-E-T Group I
Excluded from automatic 

downgrading and d er I a n s ■ f. cat ion
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S-E-C-R-E-T

(Career Agent Biographic Data p. 2)

j. Dates of psychological assessment, professional and language 
aptitude tests, if applicable:

k. Languages, including English, using the following terms: 
Elementary, Intermediate, High, Native

Language 
i^iah 
G'rrv.n 
i-'rench

Reading Wr iting Speaking
iCauJvo '’o. • r/Livo
’■3 urj"-’ ;£1 one nt; if y ■*
Elc-.:;ontrjr/ ^er’cnleny ?Ho :xnhary

1. Agency training:
Subject Covered Duration of Course' Years Taken

Alias or pseudonym used for psychological assessment, testing dr 
training, if applmahle:

n. Security clearance number: 1:>91S4

o. Date of last LCFLUTTER: 10 Tub. 1961

p. Contract provisions: (Underline One)

(5) Any unusual provi s i ons t pl ias e specify)

( 1) Provision for periodic step increases Yes No
(2) Provision for legislative pay incr«'ases Yes No
(3) Provision for total offset of cover income s No
(4) Provision for civil service retirement yTs No

’io unr-gHG-i. previclo::::



S-E'-C-B-E-T

(Career Agent Biographic Data p. 3)

<1- Date of beginning of current tour: 1 jum 1;Z<1

r: Previous CIA employment:
Year s Type of Cover CIA Duties Proj•:r. t City Salary

4 nos, Co?.'.iercial Ei "’rrdr.ir.^ i<V“ ; C95DO pit

S-E-C-H-E-T
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1 tic NOT CJf THIS SPACE | f m OA f C (Fill Ini

! PERSONAL HISTORY STATEMENT

INSTRUCTIONS - J

kno wn
IC “NA\ Write “Ui 
Use blank space ;

2. Type, print or write vnrehilly; illegible or ir.v

3. Consider vour answers carefully. Your 
completion of al! applicable questions mil y

ipivie forms will not receive consideration.

□t the end of thin form will certify Io their correctness. Careful

SECTION I GENERAL PERSONAL AND PHYSICAL DATA

LYMCHy Grayson
6. COLOH Of E YfS

37 x

6'|" ! 1q4
1 o7 sCAPsT'r^^Zn

O

>1- OtHf A CH $ T 1N GUSMINQ PHYSICAL FEATURES

»2- CURRENT ADOMfSS . Zttvot. VHv. 7.„fio. Stntr iWlrvl 1 J. PHiMAHr.NT ApDI’CV. W , r>tt»nl. Clfv, Stnto anti
- ~ Country) AND PHOME HO.Circle Terrace
Fayetteville, K. C. Victoria, Texas

1*. CURRENT PHONE NO. 1 IS. OFFICE PhO.NE * EXf. p6. LEGAL «CSIOENCK T”ffit'ny “t Coitnfry)
1 1 Victoria, Texan

17. NICKNAMES )1fl. OfM£R NAMI'S YOU HA'/E
i

USLD

19. INDICATE CIRCUMSTANCES fin- Ivhmi length <>t UNDER AHICH YOU HAVE EVER USED THE Zl'. NAMCS.

20. IF LEOAL CHANGE. vIVE PAHTICULAn) (Wh«re >» Aulfiurny).

SECTION II POSITION DATA
1. INDICATE THE TYPE OF WORK OR POSITION r0o *OU A«E APPLYING

2. INDICATE THg LOWEST ANNUAL tNfNANC^ ML**' >-'U AIlL ‘ 1 Y DATE AVAILABLE FOO EMPLOYMENT
ACCtPT । F‘** *tll nul h>r »ny «-?/*. a .'vw*/ I

ro

444uH e«e%toui tO'f'OM.



*5. M AVt YOU HELD PREVIOUS NATIONALITY |J0 IF YE 5, G IVE NAME OP COUNT ft r 
[ * E • XX j N o |

II. BlVt r*HTlCUL*W1 CONC I. FINING PHL VIOUS N A T I O’. A LI f ».

a a — — . - _- -_- . a - a ■ ■ - - - ■ - . . . - . . — - - _ - - ■ _ J. I - - ----a “■ . a a ^^a
i I,... it. nivp particulars

1 2. H A V » 7 OU T A KF N 1 f r Pft TO c M A NOT; ' 1 ’’ ’ J
PtinrXT CITURMMIP | | MO |

14. IX TOU HA V Ik APPLIED POR U.S. C IT 1 I. ENTHIP. AM A T 11 PllESrNf St A T tH O T tM APPLICA T ION (Firot I'apvfit, Ktc.)*

IS. UA T K OF ARRIVAL IN US. ^16. PORT OF tMTPf j 17, O»i PASSPORT OP WHAT COUNTRY

1
HI. LAST U.S. VISA (.V„ . T>pa flnv m/ !•••*>) ; to. da rr visa >mu»:o - 

i

SECTION IV EDUCATION
1. CHECK (X) HIGHEST LEVEL OF CDUCA NON ATTAINED

’ | L K AS I man HIQ»< SCHOOL Gf' A OU * T K 1 1 C-v # »■ r AC. / a*•« op cot.l r:or. • no nkgn«r.

X ! M 1 Q M AC MO Ol. G H A O'J A T II j 1 DACiif I.C”'S rx s “ < k
■| FRAOr. UUSINE30. Oft COMMIjuriAt SCHOOL GhAOU* TL ’ | N ft A O U A T K S ruo> uOD’ho to iuGnr.« oiinncc

X I two vf.Afta cout.r.an on im . j | maucwi o »G»'W.r [ Igociom’s ocghkp.

2. ELEMEN f AHY SCHOOL

4. COLLEGE OM UNIVERSITY STUDY

1. NAMH OK KLCMENTAPY SCHOOL

9. DATLd A T T K NDfiO {^'rofn-^mi-To}

1. ADORESY (Ciiy, 

4. Qn AfiuA r r 

pA'» 1 J NO

3. HIGH SCHOOL _____ _____
1. NAMt OF HIGH SCHOOL j 2. AtHJhf.r. 'City. Cinattry)

____ySAFI_:____________________ _■___________________________  1  

3. 0 A T f .4 A T f 1; NOE D (Ftom-uml-Tv) ,_________________________________ ! 4 (; R A ou A T a.

IOmo IX c. : [

1. NAME*.or HIGH SCHOOL .

3. DA T LI A T TE NDK D (F|

2. AnnwiHan/. C./.ttu/rj

A G « A c U A f £
f i VK» _________ _______________ J____ i_"°___________________________

USArT _ ____________ ________

' , , ------ -  - - ^?V---—

i • I/-'*? • i9>tR ; 2 yra
- —„.-j ----------- --  • _ -. a.--------- --------------------- ---- —     ------- - -----— ~ —  -------

- - -..........................-
'/•••a l',' \ 1 !M ) /:



n

4. TRADE. COMMERCIAL ANO SPCCIALIZCO SCHOOLS
NAME AND AOOMr.SS Or SCHOOL । STUDY OR SOCIAL IfA MON

1__ ' _ _________ ___ ___ ____

PHOM TO MON 

—

__ . . ___ .....
7. MILITARY THAINING (FULL TIME OUTY IN SPECIALIZED SCHOOLS SUCH AS ORDNANCE. INTELLIGENCE. COMMUNICATIONS. ETC

NAME ANO AODNE35 OP SCHOOL STUOY OR SPECIALUATJON PNOM TO MONT

he Armored Schpol, Ft. Knox, K

Special Warfare Schoo.'., Ft.

y-_______________

^pccj^c’orceB <

J:_

ff. Trng

__________

_125£_______

0. OTHKH EDUCATrONAL TRAINING NOT INDICATED ABOVE-

SECTJON V____________ ______________ FOREIGN LANGUAGE AGILITIES

i । .ur.uro COMPETENCE • IN ORDER LISTEDI. LANGUAGE o o-.j wu. .. •
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Public Sjieaktrig USIA- Germany 195’i * 1956.

• S •

U. 3. Aray 1956-60
rr'CiTF *a n t^’ko r r a C a u t;» -mic on nospnAnv associations Qh 3OCH-Tir.5 in which wj w Wit tit*  wi;i»k rOHMr.HH

A M^Mnen. LIST AC.4PT.WIC I'UNOM YOU HAVU WKCKlVKU.

SECTION IX ~ ’EMPLOYMENT HISTORY O

NOTEt {LIST LAST f*OSlTlf,N  FIRST.) Indirnlc chrunulnjifcnl history of employment M/ f/mt 1$ y*ar*.  Awramt iff nit i^riwi/i 
ln<:hnlit^ rartunl nmiiloywril and nil fmrtfulf «■/ imwipl'tynitinl, Givh tuhlrvni ntui ilain ^hat yw did d‘//in^ fmricut^ of 
nttcmph/ym^ni. I.iul all f’lvihnn L'mplfjywnt by a tffairtn (invamtnrtil, et*£ardln>,t<  of /Lotas, Js> complcli/Ui Him 9, "!)&• 
avripthai ot tlulina*  r.t^bldnr your ctiteficnca carrhil ly and ffovidt*  inr«nm»J/u/, oh/net/va abitfjmantn.

T? INCUUS’Vff OAT N>-.Hu on/t~rr.} * J " r^T7iAMEW'hM»kovi"lGVi^ “ “ "■

Sept. 56 - 31 Oct. 60. j U, S. Army
3. AUORL '.S (Mu.. \ft-ni, City, Utaiu, Ct^gittY)

Ft. Brag#, N. C. 7th Special Forces Group (Abn)
4. RIND OF nV-Mhl;k5 j A. HiU|' OP 5 JPK N 7 IGP

Special Forcefl Operations
ft. TirtEOT J‘»n | ?, ^AUAHYOR LAWNING3 ! 1. C|.*$5.  CRAOCfW Fatfwal 3ww»?

>j.ir Opfl Off K Team leader ^7 i?T7T ■
®. Oi:»C HIP 11O.7 G » (i'j ? :। ^Trained team In all oubjects of“unconvennoBar warfare tncludlh'g' ] 

trng fn all weapons, amerlcan and forclnL;; desolation i nabotai?-. Escape ’^evasion,
Guerill fc anlt guerilla tactlcts, ."ply and adm, medical. Intensive study of selected 

target areas including language, Political i Economic raili.'.sry situations. One yr. stidy
i >0 ■ro»'Cm.7Aof So East“mbI'S”with-pert 1 c»Jar" aftn” paid, guerlIla” warfare-cpa .Condi cted 

trag In radio commo work, air re supply S-, infiltration wf dented areas 25,4 or trng class fled 
i'ena leader on 6 month classified nilBSlcn In So. Enat Asia

JrtEASON FOK UGV/I!^:_ Hetlretaent __ _________ ______________________ __________
SKCTKJS IX Tn PACK *
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1 ::: j :r.Ttx"xr ^..-v <
1 t INC L U »’ /F G* I f Ur«.-t ^fn.l I .■ hr M" n*<>J /• <
Hept. '/• - r>pt. 56

f .1 AOf.wr .-itf-r-t. Cltf. C.i.mtry)
‘,'th Arnry Bl'J Acadaniy, Munich Gertaany

0. t l f L E or jOR ■
, fnatrue tor 4 x

». DF.ac*”1’ ’ ’O', or oqu*}
Ir.e trusted in tactics, weakens, leader

1

! NAME Cl 1 MPuOY ING F IRM G<* AGE «C T
j i!.:.:. AHMY

9. NA Mr. OF SUPERVISOR

7. SAL ARV or E ARNINGS j •• C L A 5S. O RA DE f/T 3*/»iee)

.1_______________I-"__________J.___________________________________

•ship 1 nr.,.; Ince ring equip.

10 HC.JO’i! L.AVINn
■ i

' ■

1 IIICLW/t U A 1 T. # (Frufi niul Tu - fly Mo nd Yt.)
Oct. 51-^ept. 5J

2 NAME OF EMPLOYING FIRM On AGENCY 
U• G. Army

>. IDDHtilf/h., hr**!. City, Ulnf, Country)
Ft. Huaton Texas, deception Center

4. KIND CP RMS
Company ’

0. TJ f LE GF JOb

; . ...______________________ ________

S. NAME OF SUPERVISOR

7. SALARY OR KANNING3 0. CLASS. ORAEJO (II f-'cdorAf X»trtc9i

S |PER
0. DE5rftp»:O.'( OF dueihs

i *
-- i ■ ■ .

to. BF.AWhi FDR U4VIH0

1. IMCLU3»7f. widhj . I 2 N A MEI OF EMPL OYING F JRM OR AGE DC V
Sept. 59 - Oct. 51 I U.S. Aroy

3.*OOPE9»'.Vr,„ City, Stato, Country)
Korte, Hteonrjxl-jjaj.^er Troup, <du inrancry l.'lv.

4. KIND OF BUSINESS 0. NAME OF SUPERVISOR

2nd Lt.- Platoon 1-eader
7. SALARY OR EARNINGS

S j PII R

0. CLASS. GRAOEETE Federal S»r*R»)

0. uESCRlfTlQH cunts

tQ. HK*5Gh5 FC& LtAYlNG 

j

1 IHCLUO7E OATES '^r-^ tnd T: • Hy Mo. imd Yrt
June '»-S - Sept. 50

: NAMt OF EMPLOYING FIRM OW AGENCY 
U. S. Anny

J. ACORkSS . yttft, f-ity, imto. C^wilry)
Ft., Hcod Te/_efl, 2nd Armored Div. 

a ------------------------------—------------------------------ :---------------------------------------------------- - --------------- ----------------- --------------------------- - ------- ....... w . ___ _________
4. gf , 5. »,AMt gf suptiwv
Platoon .'-l^r..

_ _____ _______________________________  _ •............................. J_____ __ _ : » _ ............ L..........” _  _  _______________________ -- 

5/-.C'/7'.’.V t.X C!.Wl.\i:Ei', Tit .’ -inM..................................... ._ -„_

/



SKd/OS L\ Ct >,vn.\i r.tGi 7”

% C f «G ? >C'N Ur burit)

*

*.; <t mon? fur IE miw

' A^l^lVE 0 * T * > ............ .J / o • W» W« nm/ » ) 1 r A * Wf L MP LOY ING FWM UH AGENCY
Str' . L7 - Jun* hi) t<Kixsxx.vua

Euston, Texae
■ 4 SvX-c of PUSiNESS ’ ?. NAME OF SUPERVISOR ...

* " : ’ k « Q r .' 9 3 \ salary or earnings class, grade (It Fo»tifai
Its. A*er.t A: Mgr of Naval Off. Club ------—— — -—  — - - —------- —1 SorrtcoJ 

»--------- . ifE" --------------------.! _ _
» ?f 5<«|P * IQN OF pu f IKS

‘ '2. 5E ASONS FUR t€*VP«J

* . < N < U VS 1 * V. P A r f. ’, ' /' ft,tn and 7'o - H V Alo <V»«/ Yr.) 2- NAW£ OF EMPLOYING FIhMOH AGENCY

' Kay AJ - Sept. I»7
< tC-L'^tSS AVv . Straut. City. Stalo. Country^

■ 4. \.xo of uusiHen^ ' 5. NAME OF SUFERY IdOR

: *. nuv of joa [ t. Salary OR Harninos l°* class, grade (it S'odotnt
---- -—- ---------------------- -------------------——J S+fvlco)« i>‘M. I

* • 1
I.CEKtllMlOM C? DUTIES

I Fattent In U. S. Array Hospital

i tO REASONS FOO LEAVING

3. »r 5f«v»CF »|TH T»e FeOEAAL GOVERNMENT IS NOTED APOVE. INDICATE THE
NV^SE N OF IE A MS CAEOlTABLE TOWARD U.S- CIV ft SERVICE RE VIREMENT. IF KNOWN.

*. *•*»£ * OU EVER SEEM U> SCHARGED ON ASK ED TO WKSlGN FnWM any position. [’ Jyes f jNO

»*K\E ’OU LEFT A POSITION UNDER CIRCUMSTANCES WHI ch you qcsire TO explain* LZJve3 }no

•r *CUR ANSWER TO EITHER OR ROTH QUESTIONS IS "YES •. OIV C DE TAILS

!

i

1



ERED

NAI SFE Y (.^

* APPOINTMENT IN CURRENT >7. ExPtRAT 
TION

3. MILITARY RESERVE, NATIONAL GUARD AND ROTC STATUS
oo you now have 
HESEnVE ST ATuit

I YES I J. ARE V'O.? NO* A MEMOIR Ol 
----- 1—  1 the r-ovc?_|no ; ________ __ __________

O items h 2 OR 3 ABOVE, CHECK COMPONENT MEMBERSHIP BELOW

Sr*NOUVMftMl!

ECORY NUM-
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NAME

LYNCH

MUMPER OP CmiDAEN Hncluditt^ *nt

FATHER fGivo »nn>ir mfomvihnn

SECTION XIII

5 ADORFSS i

CHILDREN AND OTHER DEPENDENTS
provide the eollowihq iNrQH»**Tton for ail chilcm# ano orntN

I «EL ATlONSMIP

daughter

eon

Off. A/O KAI o* niRTM

z -

>OORESS

eon

i

SECTION XIV





- u .

SfCTUN XX/I CC«riFICATlQN

/*«*/♦ <w”/ t»«/>«f. I ff*\j* o^y '•'i» 3♦•jf»»«pnf iv o'MMieo 0, to miitatml Aiff c^' V»fuf* ^'oixv/f I** i^/n^
I

wu w inroR.u£n rx\r rut: cwtcm'S nr wr si mwiif \nnf <> it rue* noh
*h.l ^i: imncntriK

ra-.*d -j'^i ttxjnd fAp tosfruff lOM. J Cartdy tbjf fAp f^ragatnq ore »*r^? ff» fha batf ’»f f*

tc* (U.S. Cc^a, Hila JR, Sact.on IQCh.
C: >•»•• » ml u# <d rr^ 1 u/<o fh^ u»»y /•>/•• tfirfWirvof »r*o^ *».»» l»p • ^th la by

''K" >»»ut i»*n* .-»t Ihr cn.| el tbe ad-b'd mater u»t. U .t.hlUivnji Mpaeo is f<*«|uirr«| ts^e f»Tr* t t*e van.* aif on tK|
pa^p and ai^ri r.i«:h stK'h p.i^c.

I c * r C C'r SIG m A t u«C 3 , ,’. MOMAIUhl! Of A”«*UC^t , *

’ S'CMO

____________________ !

A? (Cifr (rJ 5'nUj : 4 VGlATUUt. jJ nilNfSS * •'/

NOTE: Car’ t Bp f t’1 l-»w nu; a poc r t er r »tt 4 deta il n. K cl err iu*c eavh c*’i»l i n«n*<l lie tn bv »ret ten Arxi JJc'n nur.-b* r, to »).»?’• K '• lat

Sc -. IX "ont ( Hpploycient)

Dec. bl - !>y <<> U, S. Anny- I’lntcon Scf/ Dr:d Infantry Div., 2nd Kecofi/Aleaan
Troop, Wounded in Belgium. . J

j
Oct. 38 - Oct. U. S. Arrey 2nd Infantry Div., 23rd Infantry reglaent i

Keconnaloaance Troop. ?



IZEMOKAKDUM FOR : Director of S'erwinc!

SUSJEGT CLAH££ 'i.ctlz“‘ect of '< r. Grayotoa 1.. Lynch, 
G5-14, ou the Uusla of nullifying iJornc^tic Service

I. Thia tBCTMramiasn oubmka a recornmenJatkm for your/-approval in 
paragraph 4.

2. After more thenrvesty years ofactive mliMry service, ?dr. Lynch 
joined GIA in Febr.Kicy F>61 to ssMat la operations agaLust th-c Cuban target. 
He was awarJc! the letoi idlers: el-rsr for hl;i pan lei patios, la the risy of '.’igu 
mH related activities is the spring at ’% L uecau-=.e of the senalttvity of his 
dsrles bi behalf of CIA, Hi c&n/xts af foreign service ora recorded In 
the usual raannsr. Pruts Zugest 196 i until June 196K he #4s intensively Involved 
is tho recruitment, trainlag, e/tolais?ration anti operstloBol direction of a 
Large cumber of agonta as wdi a* ths planniag and direction of operations into

3. After revievteg appllcaHca for admtcahift to ClAiGZS and corrob- 
5UiieT.«at-» from Claniesthic Service officers acjuatat&i with his work, 

ths CLaadesstIne Service Carse? Soard concludes that fP r. Lyncli'a case
eierka a recommea^ati&n for approval, it is our vie# that the dernanio placed 
epos him vore it least on & par with tfessc home by operoSloa^ officera asHlgned 
overseas.

<i. It is, therefore, racovr;n;e&-;eJ that N:r. Lynch be designated a 
Sairtic tn the PLA Retirersest and izieAbJHfy System ou the basis of qua I! fylag 
issaesilc service, if he Is ac-ceptsEd for "lAftl/i, Mr. Lyach will apply for 
sisairfllty rot iretneut.

...............- ‘ H. > •■■ .... .
Thomai H. ?.atW!®Hsiin<w»
Liepiiity director for l iana



Attachments:

Tub A - >\!r. Lynch's request an?) 3 ffwloraemexitu

Tab 0 - Fomin 3100 and 3101

Tob C • Biographic Profile

CSPS/GLMott/irk (1 July 1971)

Dintrlbtulon:
Orlg & 1 - Addressee w/atta

2 - DOP
1 - cs ns Aiott
1 - CS PS /Soft file
1 - C/FE/Personnel

-2-

SECnET



28 June 1971

memcamdum for the record

SUBJECT : Crayston L. Lynch

REFERENCE: Mr, Lynch's memorandum to
Director of Personnel, dated
22 Junu 1 971. ;

‘l

i. On the basis of what I can recall from the time I was ;
connected with the Bay of Pigs activity and my years with WH '
Division thereafter, Mr, Lynch has stated his tasks correctly.

2. Since the issue is whether Mr, Lynch's service in Miami 
could be considered equivalent to that of an Operations Officer over
seas, t?. e following might be considered;

Mr. Lynch had to operate clandestinely.

hie used pseudonyms, safesites for meetings, non
official cover.

He handled, trained and dispatched agents. He 
debriefed them. He worked with them side by side.

He worked long, irregular hours (days and nights) 
under unusual pressures and at personally inconvenient 
and unappealing sites.

Mr. Lynch was, during the Bay of Pigs period at 
least, in real personal danger. (Our case officers abroad 
do not often face such situations nor do they have to display 
such courage.)

0 rn - 

O u-;. •" *

)
; •
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3. In summary, Mr. Lynch's tasks were professionally 
and personally more demanding than those oi many of our 
Operations Officers abroad, lie had to apply clandestine techniques 
and concepts in a highly volatile and difficult operational climate. 
To admit him to the CIA Retirement System seems justified.



SECRET

MEMORANDUM FOR: Director of Personnel

SUBJECT : Inclusion in CIAllDS - Grayson L. Lynch

1. Mr. Lynch's memorandum dated 22 June 1971 requesting 
that service at JMWAVE be considered as qualifying.service 
under CIARDS has been reviewed by individuals familiar with 
his activities during the period noted. They state that his 
memorandum is factual and accurately represents the situation 
as it existed at JMWAVE.

2. The service described is considered comparable to 
that performed overseas. W1I Division concurs in favorable 
action on his request should that be the recommendation of 
the Board.

William v. Broo 
Chief '

Western Hemisphere Division

Distribution: ;
Original & 1 - D/Pers

1 - CSPS '
1 - C/WHD
1 - WH/Pers

Originated by: J. Ferguson:Jab WH/Persoqnel 28 June 71 X7431



MEMORANDUM FOR: Director of Personnel;

SUBJECT ; Recommendation tor Approval of
Mr. Grayston L. L\—oil as a Participant
in the CIA Retirement and Disability System

REFERENCE : HR 20-50

1. It is strongly recommended that fc. Grayston L. Lynch 
be approved as a participant in the CIA Retirement and Disability 
System,

2. It is tlie opinion of the Special Operations Division that 
the duties performed by Mr. Lynch from the time he entered on duty 
in February 1961 until early 1968 meet the spirit arid intent of the 
criteria for "qualifying service” as defined an HR 20-50b. The lone 
exception to these criteria is that Mr. Lynch was not "abroad" 
during the time involved except on a sporadic basis. This exception, 
however, was due completely to the geographical location of the area 
of operations. This location made it uniquely propitious to have 
Mr. Lynch assigned to and work out of a domestic base. There is 
no question, however, that Mr. Lynch’s service was in the conduct 
and support of covert operations which required continuing practice 
of security and tradecraft procedures and which included, from 
time to time, hazards to his life and health, ft is also believed 
that Mr. Lynch would be at a disadvantage in obtaining other employ
ment because of the sensitivity of his past sec-rice as well as the 
dearth of requirements for his peculiar background, skills and 
knowledge.

3. On the basis of the above and Mr. Lynch's unique per
sonal record, it is believed that his service during the described 
period is certainly equivalent to if not in excess of the requirements 
for "creditable service abroad" and that if it had not been for a 
geographical accident, this service would hav* been performed as



part of an assignment abroad within the fullest meaning of the defini
tion contained in the referent regulation. Therefore, approval.of 
Mr. Lynch's request for designation as a participant in the CLARDS 
on the basis of service performed between 1961 and 1968 io not only 
strongly recommended but is requested as the grant of an entitlement 
fully earned by a very deserving employee.

Evan J. Parkdr, Jr. 
Acting Chief 

Special Operations Division

2
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2 2 JUN 19/1

MEMOKZNDUM COR: director of Personnel

SUBJECT ; licquost for Ue «Igiw tioii as a F>. rtlc ipant 
In CLARL>5-»Nir. Grayston E, Eynch

1. It la requested that domestic service reflected in the 
following paragraphs be approved as qualifying service for tho 
CLAROS ami that I bo designated os a participant in tho system.

2. I entered on duty with the Agency on 10 February 1961.
1 woe aent THY immediately to New Orleans, l.ouiiian and from 
there to Key West, Florida to prepare WH division agent assets for 
operational mlsaiona. On Zd March 1961 1 departed Key West, Florida 
aboard a covert Agency ship bound for Nicaragua •■.••boro I engaged In 
ths preparation of Agency vessels and assets scheduled for operations 
into Cuba. On 13 April 1961 1 departed Nicaragua via an Agency ves
sel for the 17 April 1961 landing operation in tho Bay of Hja, Cuba. 
I was assigned as tho Caan Officer for the Agency con’dr'a nd s!iip, 
Cuban Brigade Headquarters, end the Underwater Oomolitlon Team 
(UDT) element. I participated in armed action both at sea and on 
shore during the four Haya of the invasion rttempt and, par direct 
instructions from tho i;Gl, engaged in a aeries of covert landings 
and operations into Cube, for several days following tho Invasion land* 
ing. 1 returned to Headquartero on 29 April 1961.

3. Ln August 1961 I was assigned FCo to JM'YAYE at Miami, ■ 
Florida as a Paramilitary Operations Officer. From ti-y arrival in ■ 
August 1961 until July 1965 1 served under commercial cover outside : 
the station, Intermittently using my home and various safehouses as 
'‘si hoc" offices. All contact with the station urs by telephone and/or 
personal meetings prearranged with station personnel. These pcraoiial 
contacts wore either at my homo, in safehouses, or at other meeting 
places deemed appropriate. Curing this period 1 was responsible for 
tho recruitment, training, administration anti operational direction ' 
of a very largo group of Agents. 'This entailed numerous clanuostine 
meetings, both day ana night, with those Agents. Since Sissy wars in 
various stages of training, assessment or preparation for an epe-r.’ - ! 
tion ana were loc.ato-1 throughout Undo and Munroe counties In



Florina, 1 was required to drive an average ot 3000 mtlca per month 
to provide the necessary harx.iling rcj support, The major training 
eaurciucs wore au ioUowg;

a. Three black flights to ISOLATION for periods of one to 
threu weeks duration during which time 1 wua required to remain in 
the black training oread an handler for tire Agents.

b. One three day trip to Lake Worth, Florida during which I 
conducted the ground phase ot parachute training for 26 Agents and 
arranged for civilian instructors and pk-.uvs for two parachute jumps 
per mam

c. Two black flights to Camp McKall, North Carolina to con
duct parachute training for 36 Agents, during which tlmo, as Chief 
Instructor, 1 made two parachute jumps.

d. Two black flightsTo the Ranger Training Cantor at Eglin 
Ass'S, Florida lor audilictul parachute, commando and guerilla war
fare training lor 33 Agent;,. T;oth trips were of two weeks duration 
each and again, I niado two parachute jumps.

o. f our black flights to Fort Stewart, Georgia for training 
in weapons and tactics for 33 Agcnto. Training was conducted with 
all weapons from the .-*5 calibre pistol vp p; cad incluuiug tho 4, 2 
into mortar. demolition ana sabotage training including night and 
day tactical oxcrciaca using live ammunition and explosives wora 
also conducted. Lach exercise laato i from five to 15 days.

f. Night training exercises from three to seven ony« duration 
each were conducted in and wrouwi the Evorgladoo iTslion:; 1 Turk and 
the Mavquokaa Keys in florid:'.

g. Over 70 micsicn rehearsals of two or three days Auction 
conducted in the Florida Keys,

■4 . In addition to the ebave training exercises 1 pi.innad and 
directed 115 actual oparr.tio«» into Guha during thia paring, This 
involved the Isolation oi a five io 25 man loniu in a •afehouae ter 
three days to two week® preparing lor on operrtlvn aw remaining 
with them day an.! night until they were launched. it uluo li>v-ii»e i 
receiving tbs toum al the conclusion ot the mission end again hold
ing them, tn a safehouse fvt a two day debriefing period.



5. In 1965 I net up or. office in i-errlnn, Florid.’', titter com- 
mercid cover, to administer the Agent group. i romr.inB-; In thio 
office condmllng operations and tra Inlng ;. s before until April I'fCb. 
My office wa» moved into the JMWA Vid Station at that time, hut 1 
remained under commercial cover and my dutieu continued to be 
the same.

6. i/uring the time I wna resigned to JhiVVAVE 1 a.>o required 
to participate in numerous vuyngea aeoaM Agency ships lais inter
national waters. Many of these ■■■ere netzr to and into denied osiers. 
1 was also required io participate in several search and rescue air
craft flights ol long duration over international water, no* r sa-; into 
denied areas.

7. It la rr.y belief that my activities and duties from August 
1961 to June 1963 wore of the types normally found only in overseas 
clandestine activities for -ahicit the five year ClAKDS "creditable 
service abroao" requirement was intended. I am available f.~r further 
explanation or clarification if any of the above information is required, 
or if confirmation of my service by other Agency personnel la needed, 
I submit lite following nsme. of knowledgeable Individuals:

a. Gerald Droller. DDF/MSP 
b. Kobori Ortnun, WH/COG 
c. | | HOD/ Gil-
d. 1111atr> 15roc, C/W!i

3. Ib view of tho facts presented above, I request to bs 
designated a participant in the GIA Rctlrement and Disability vy&tem 
»»h1 will apply for disability retirement when tr.y particlpAtkm ie 
Approved.

Gra/aton ,L, Dynch
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1. DEVUONO received tin annuity of 

$-1,272 per year ($356. per month) from 

the military for 21 years of service.

2. This military annuity will be 

cancelled.

3. His 21 years of military service 

will be combined with 10 plus years of 

CIA service and these 31 plus years will 

give him a total of $13,423 per year.

L* ! "



EYES ONLY
SECRET 

fl
Mr. Grayston I.,. Lynch, js a Career Agent who entered on duty 

i.-.-P. the Agency in February 1761 and nerved in New Orleans, Louisiana 
and Ley West, Florida preparing WIi Agent asset* for operational 
assignments. In March 1961 lie left Key West, Florida aboard a covert Agency 
vessel for Nicaragua where he assisted in the preparation of Agency vessels 
and a ssets scheduled for operations .into Cuba, in April 1961, lie left 
Nicaragua-on a Agency vessel to participate in trie landing operations in 
tne Lay of Pigs, Cuba. lie was involved in armed action both at sea 
and at shore during the four days of the invasion attempt and,from direct 
Instructions from the DCI engaged in series of covert landings and opera
tions into Cuba for several days following the invasion landing. For this 
action Mr, Lynch gnfaaa««ipsBsa3^t received the Intelligence Star. Mr. Lynch 
sposequently served as a paramilitary operation?, officer at Miami, Florida 
until approximately June 1968. .During this period he participated in 
rh.-merous clandestyj^ictivities including agent tras.'.dng, parachute training, 
weapons training,pFanncd and directed 115 actual operations into Cuba.

In the course of these earlier operational assignments, Mr. Lynch 
tea developed.a psychosis which will not permit him to travel by air at 
all »or by overland means for any lengthy period of time.

This has resulted in a medical hold being placed on Mr. Lynch 
for any overseas assignment f'C.S or TDY, Since he is uniquely a field 
spacial operations officer there are literally no tLepa rtmental duties to which 
he can be assigned. Since there is no suitable assignment available for 
Mr. Lynch it is necessary to terminate Mr. Lynch'* contract as a Career 
Agent. Since he is eligible for Involuntary Retirement under GUARDS, Mr, 
Lynch has made application for retirement effective 10 September 1971. 
In view of Mr. Lynch's age, specialized skills, long service in a uniquely 
sensitive area, and peculiar contribution to the Agency's mission it is 
believed that a termination bonus at the time of his retirement is fully 
warranted.

Mr. Lynch is currently the equivalent of a GS-14, step 5 with an 
anrrrj.al salary of $23, 591. The proposed $10,000 termination bonus represent.^ 
therefore, less than 42% of his annual salary or approximately 5 months 
pay. In connection with this, it should be noted that if he were being termina
ted rather than retiring, he would be entitled by virtue of the provisions of 
hi* contract to 90 days notice which would equal approximately $6,000 at 
his current rate of pay in salary alone. Additional fringe benefits would 
increase this figure.



14-00000^

I
? .



MEMORANDUM FOR: Chief, SOD/SS/Personnel

SUBJECT Mr. Grays Lon Lynch

1. Assuming no interruptions or changes of assign
ment or status in the interim , Hr. Lynch will complete 
his currently scheduled Spanish language training in 
mid-April 1971, Between now and then It is understood 
that ho will—on his*own initiative and with whatever 
assistance and encouragement we can properly provide— 
make an effort to overcome his phobia of flying and 
thereby, in due^ course, qualify medically for TOY or PCS 
overseas field duty.

2. In view of Mr. Lynch's past history, however, 
wo cannot assume that he will be successful or will even 
actively press to overcome his problem. Tn spite of his 
career agent status and his operational perfomancc 
(Intelligence Star), we cannot, in all conscience, carry 
him on SOD contract rolls indefinitely in an unproductive 
capacity. Ho has completed all of the advanced and re
fresher operations training necessary to qualify for 
assignment now. He has not adapted well nor has he been 
receptive to the kinds of headquarters duty assignments 
open to him. He is a field paramilitary officer.

3. It is prudent, therefore, to begin contin
gency planning now for his appropriate retirement and 
outplacement into a Job which will offer him both security 
and personal satisfaction. His Spanish language training 
should enlarge his horizons and oppor tuni tics, iVe can 
predict he will not, at least at first, take at all kindly 
to the idea of retirement and relinquishing his Agency 
association. He is emotionally involved, and identifies 
himself as an Agency career field operations officer,

4, Please acquaint C/CSPS and DDP/.jO with the back
ground of this case, and together with them begin now to 
plan for this contingency.

-7

Evan J. Parker, Jr.’ 
Deputy Chief 

Special Operations Division



14-00000

' 2 NOV

MEMORANDUM FOR THE RECORD

SUBJECT: Retirement Annuity
Mr, Grayston Lynch

1. Retirement Operations Division of the Office of Personnel 
(Linda Birch) provided the fol lowi nr romp,-ta t i ons for a proposed 
annuity for Mr. Grayston Lynch if he retired on the dates Indicated. 
These figures were computed on RO October 1970 and were based on the 
fol lowi ng:

31 Dec 1970 30 April ’97t

AGE (DOB: 14 June 1923) 47 years, 6 mts.- 47 years. 10 tats

CREDITABLE SERVICE (Including S/L) 31 years. 8 mts. 32 years .

HIGH AVERAGE (3 Years) SI 9.655 S20.26?

BASIC ANNUITY: Per Annum
Per Month

$ '9 /979
• S3?

10.478
873

BASIC ANNUITY REDUCED FOR SURVIVOR: 
Per Annum 
Per Month

9.251
771

9,700
808 .

SURVIVOR ANNUITY: Per Annum 
Per Month

5,488
457

5.763
480

2. The above annuity would be 
62 years old. This recomputation is 
military service which applies to So 
ject has no choice in this matter if 
benefits. If he is NOT eligible for 
military service will remain credits 
retirement annuity. The recomputed

recomputed 
required t

cial Securi 
he is el i g 
Social Sec

ble toward 
annuity wou

when Mr Lynch be,?naes 
0 drop off post 1956 
ty eligibility Sub- 
iblc for Social Security 
urity.benefits then the 
his Ci vl1 Scrvi ce 
1d be as foil owe;

BASIC ANNUITY: Per Annum 
Per Month

$ 8.695
725

S 9.145 
76?

BASIC ANNUITY REDUCED FOR SURVIVOR: 
Per Annum

. Per Month
8.096

675
. 8.SOO

708



SURVIVOR AWUITf; Per Annum 
Por Month

$ 4,732 
399

5.030
•519

3. It should be noted that the entire annuity nt either time 
in reduced 2 7' per year for each year Mr. Lynch iy under 55 years 
of fiRe. Thin amounts to a total reduction of approximately ’5$.

Deputy Chief,Personnel 
Special Operations Division





MrlOHAUDW roil THE RECPOD 

SUBJECT: Grayson Lynch

Mr. Holc&b called at 4:30 on 1 July asking what wore tho” 

procedures to got Mr. Lynch assigned to a Hqs position In SOD. 

Ad^,^bed Mr. Holcomb that we would check with .Cover and the 

Chairman, Agont Panel.

Mr. Stange approved Subject's assignment to Military' cover at 

Hqs Building. Mr. Gresham, as Chairman of the Agent Panel, approved 

Subject's reassignment from Miami to SOD/Hqs,

Mr. Holcomb was advised at 4:45 p.m. of the above dixxiaiMR decision.
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Q G ULC 1353

MEMORANDUM FOR THE RECORD

SUBJECT: Grnyaton Lynch

1. Mr. Lynch reported to C/SOD/Pers for interview on 
3 December 19C'ti. JMWAVE officials had notified him of the 
medical decision and the purpose of this visit to iirrnn^e. 
for n six month interim assignment period while ho under
goes appropriate treatment in Miami. We discussed the 
terms of the agreement which was made part of memorandum 
of agreement and was signed by Mr. Lynch and C/DOD/Pers. L 

..' i
2. Mr. Lynch visited WH Division for discussions re

garding the interim assignment with Dave Philips, Cuba Desk, 
According to Lynch there was some difference of opinion 
about the Job at this point uh to whether he’d be working 
for JMCOBRA or for Cuba L'osk. He discussed this again v/ith 
UH officials who he says agreed that he would work on a 
project for Mr. Philips unless Mr. Estorllno had something 
specific ho needed him to do. A message was to be sent out 
to this effect by Y<H Division.

3. Mr. Redmond of Agent Panel and Mr. Pollock SAS/OP 
were adviucd of etutus ot this case but did not need to see 
Mr. Lynch unless ho wished an interview. Pete Gaughan and 
Dr. Robinson of OMD were contacted and Dr. Robinson pro
vided the names of three cleared consultants in Miami area 
for Mr. Lynch’s referral. Mr. Lynch had a brief interview 
with Mr. Holcomb to let him know that arrangemcnts for the 
six month interim assignment had gone well, he understood 
the terms of the agreement, and hoped to return in six months 
qualified for full duty including overseas and flying. Ho 
then took cure of his accountings in SOD/E&F and departed for 
the drive back to Florida.

4. Mr. Lynch appeared to be in good spirits on this 
visit. He seemed to understand fully the terms of tho six 
month agreement nod expressed appreciation for being given 
this period of time to prove himself qualified for continued 
employment. However, he was left with no doubt of our inten
tions to terminate his contract nt tho end of the six month



SUBJECT: Grays ton Lynch

period if ho is not found to bo fully qua!ifled to perform 
the duties expected of him under the IUJEWEL Program.

Johhf. l^flpln 
Chief, Pei-sonnol 

Special Operations Division

-2-
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0 5 DEC 1960

MEMORANDUM OF AGREEMENT

SUBJECT: Temporary Assignment - 
Mr. Crayston Lynch

1. Ab a result of his recent fitness for duty 
physical examination, it was determined that Mr. Lynch 
is qualified only for domestic assignments not involv
ing flying. This decision means that Mr. Lynch is not 
currently qualified to perform the duties required of 
him under the IUJETOL Program. These duties involve 
primarily ovarscas assignments and require flying both 
as the normal means of transportation to and from areas 
of assignment and as ah Integral part of his Job con
cerned with training and conduct of airborne operations.

2. Since Mr. Lynch is not qualified to perform the 
duties required of bls position at this time dr for the 
indefinite future, three courses of action have been con- 
eldersd as follows:

a. Termination of contract under the 
90-days notice clause of his contract.

b. Initiation of action for disability 
retirement.

c. Approval of a 6-month domestic (tem
porary) assignment while Mr. Lynch pursues 
appropriate treatment to determine whether 
bis current disability is temporary.

3. In recognition of Mr. Lynch’s long period of 
dedicated service to the Federal Government and this 
Agency, it has been agreed to offer him the 6-month in
terim assignment as per paragraph 2.(c) above under the 
following conditions:



a.
is

b.

That an appropriate domestic assignment 
available. "

That he pursues approprlatetreatment 
during the 6-month aselg^Bent^period.

c. That Mr. Lynch repox^for^aaother med-
leal evaluation at the end -the 6-month
assignment to determine whether he is 
qualified for full duty Including overseas 
assignments involving flying.

4. It is further agreed that if, ut the end of the 
6-month period, J.ir. Lynch is not found qualified for full 
duty including overseas assignments involving flying, 
action will be initiated to terminate his contract employ
ment as In paragraph 2.(a) or (b) above.

STGVHO

John F. Halpin 
Chief, Personnel, SOD

I understand and agree to the provisions of this 
Memorandum:

tirayston Lynch



14-00000



14-00000

&

SU.MMACT Of ANNUAL ANO SICK KAVt REmaOrS

&

SilM.UY or HOMI UAVt
<S: Annum

296

Sk« I iOAfSl

5 8ol«><V»

d. €«»’•*»* >»0v» »•
wJLL

7. Total

. 1 / O

300
1
f 4. Oota oni»of oEmmn: 'w rH ^roowt

15. CwN»*'boso«e» o» <T* - - 19 _ . .

n6
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8. R»Jvkuoa >a •• *«» |cv«r»«» r*»l
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-O-_ -0-
-0-
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wiurAgr iMW__________________

5CD: lG/l/33 
■AX: 2<6 .

"Unused Sick
Leave 368
Hours per 5
U.S.G.'ch. 63"

ply??_2^o: 
00 per annum

.n.
I 2. $ula>y

UScNCE WHMOUf PAT

n-

J t lOoUI
___

'________Wi____

L.CM—
•lono

US civil. SIRVICt COMMISSION
RECORD OF LEAVE DATA TRANSFERRED Fxu st"'[’L*MtNni AND
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CEWIFICATIO:: OF SEPARATING EiyLO'iTlE

imuran it n for the recor ATTACH TO

separation from CIA as indicated b; :;a rh
or information

1/ 1. Standard Form fl (Notice to Federal Employes Abcut Unemployment Compensation).

2. Standard Form 55 (Notice 
Life Insurance).

of Conversion Privilege, Federal Employees' Group

3- Standard Form 5t> (Agency 
Group Life Insurance Act

Certification of Insurance Status, Federal Employers' 
of 1951*)- . .

i*. Standard Form 2flO2 (Appl .cation .for Re Furui r.f Retirement Deductions). '

p. Form 2>'2> (Authorization for Disposition cf Fuycheckr.). •

Applicable to returnee ( re signee from ove 
I have been advised of my right to h. 
my separation from this Agency and o: 
check to‘my health and well-being.

□ Appointment arranged with Office of 1 
□ Appointment for Office of Medical Se:

Signature of Employee

ledical examination be: 
mportance of

7, I have been informed of "conflict 
foresee no problem tn this regard

10. Instructions for return 
Service.

fl. Form 71 (Application for heave).

x-v emp

Cl ty

:.e e

9. CSC Pxmphlet 51 (Re-employment Right 
Forces Duty).



RESUME OF EMPLOYMENT

SAME: Grayslon L. Lynch

EMPLOYED: Central Intc111 gcncc Agency r .1-
10 Feb 1961 to i * 7 7

POSITION: Special Project Manager, GS ,14 -
s,, J.

DUTIES & RESPONSIBILITIES: Position of, Special Project 
. Manager consisted of supervlajngz4 Agency ■ .

employees and 46 foreign natrblinls. Employed 
in the collection of foreign intelligence and 
other operations as dlrccted’rln&therfnational 
interest of the United S ta tea-AGavegnment. .

Organized personnel for sp§$i|8pSi^^ 
include interviewing and Mplngfprospoctive
employees, selection of nn^^^|tn^pf .personnel, 
initiating security and back'gr^un<£.Sihvcs t Iga t ions 
of personnel, and initial traiijing^of personnel 
in their special duties and secyr^fty aspects of 
the project. '■■a

Planned operations and budgeting,aquirIng and J 
managing of all real estate buildings and 
installations required for the project.

Established physical security procedures and 
recruited security personnel for all installations 
involved In project.

Planned and directed all operations of project. : 
Coordinated activities with other projects and 
other departments of U.S. and local governments ■ 
and other interested officials. !

REFERENCE: Central Intelligence Agency 
Director of Personnel 
Attn: 0.C, Dawson
Washington, D.C. 20505 
phono - < .151 -3205
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WaublnKton, D.C. 20017 
13 Earch 1972

Mr. Grayston Lynch
Key West Towers
Apt. 411A
Boutii Roosevelt Blvd.
Key West, Florida 33040

Dear Gray,

We have received a call from Training nbout a tupo 
recorder which they boliove you still asay have - a small 
cassette type which was Issued to you while you were In 
language training.

If you still have the recorder, would you please ship 
it to Betty Weyland at the above address. If you turned it 
in, would you let mo know when and where so I can pass on the 
information to Training?

Hope you are enjoying life and lots of sunshine.

Sincerely,







Memorandum
r<> Record

KRUM :

pa i k: 27 Septer.cx.'T 1971

si/hjkct: J-fr. Graydon L. Lynch
Contact Report------- —~----------

1. Mr. Lynch called to advise that he via still in tho local area and ask 
if he could pick up his annuity check and change hie forwarding address and 
banking instructions.an ho was ho longer going to go to Taryn, Florida. Re caid 
ho wan buying part interest in a boat and had rented an apartment in hey West, 
Florida and would be living and working Wore. In this respect ho wanted to know 
if ho should not have a change in his cover status from "open" to "under cover" 
because of his "nfcw"locdion.

2. Mr. Frank Stewart was advised of tho change,of It. tench’s plans and his 
inquiry regarding a ciiange in cover status. IV, SteUart (SCD/3ccurlty) subsequently 
advised 4hat Mr, Lynch would remain "open" and that ho, Mr. Steward would call Mr. 
Lynch and brief him on tho subject.

3. Inquiry on I-tr. Lynch’s behalf into tho other questions led to the fcllcrtingx



a. Mr. Fhul Seidol, OP/hetirerent Division, the officer who processed 
Mr. Lynch’s re tire rent, is tho appropriate local contact for Mr. Lynch to have to 
handle any problem with his retirerent or his annuity payment. In this respect . 
Mr. Seidol suggested that his telephone number bo given to Mr. lynch for this and 
future inquiries, so long as Mr. Lynch vas in the local area. Otherwise, Mr. Lynch 
has been given correspondence instructions. Mr. Seidel’s telephone number was 
then given telephonically to.Mr. Lynch with instructions to call for arrangements 
regarding his annuity chock, banking instructions, change of address, etc. Mr. 
Lynch acknowledged this instruction.



UNITED ST,\TES GOVERNMENT

Memorandum
to The Record 8 March 1972

from : Betty R. Keyland

subject: Grayston Lynch

Ke received a call from Mr. Sutherland, x 3066,. who is on the Language 
Training staff, asking how he could get In touch with Gray Lynch. Re said he 

believes gxxjottt Gray did not return a small cassette tape recorder when he 
left. It Is the type of recorder that la Issued to each student but is to be 
returned. I told Mr. Sutherland I would try to get in touch with Gray and 
would let him know something.
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SECRET sod #

MEMORANDUM FOP.: Chief, Contract Personnel Division

THROUGH : DDP/NSP

SUBJECT : Termination of Contract of
Irving C. DEVUONO

1. The contract of Irving C. DEVUONO will be termi
nated at the close of business 10 September 1971 as the 
result of approval of Subject's Involuntary retirement on 
that date.

2. The following documents are forwarded in connec
tion with Subject's termination;

a. Amendment to Subject's contract providing 
for a terminal payment.

b. Termination clearance sheet, form 1689.

Attaclunents; 
a. h/w 
b. u/s/c/

Chief, Personnel
Special Operations Division



SECRET
M: . T-v»ng C. iXvuwh,'

Dear Mr, ’Jevuono:

i'eforcnco is r.a-je to you.- vont 'act with tho United States Government, 
as ;oprcucntod by tho Cent -actin;; Office r, effective I Nuvcr.ibor <967.

It has been r.-.utualiy ngrood by both jv*rtioo- tiot uald contract will bo 
terminated on or about iO September 1971, at which time you will bo involun
tarily retired, due to the absence of any immediate or lurcacoablo work assign- । 
munt for which you c,ua;i;y. !

You are herein authorized a taxable terminal twyment of $10,000 to 
assist you in reaettlinj; and retraining for another occuisition. .'-aid i'aymont i
will !xj payable ao of tho effective date of your retirement. !

, I
You are aware that said terminal payment wee not an original part of 1

your contract but has been authorized solely because jf tho unique circum- j
stances associated with your past service, coupled with the circumstances j
associated with your premature retirement. J

You arc reminded of tho contents of paragraph thirteen (13) of said ,
contract which rend as follows: ।

You will bo required to keep forever secret this contract 
and all Infornsitloc which you nay obtain by roason hereof 
(unless released in writing by tho Government from such obliga- ;
tlon), with full knowledge tlwt violation of such secrecy may

. subject you to criminal prosecution under tho Espionage Laws, ;
- dated 25 June 19-1-5, as amended, and other applicable laws and ;
regulations.!

UNITED STATES GOVERNMENT j

uy ’*• lu^tBoher !
Contracting Officer !

ACKNOWLEDGED: !

r • . ■ y . :
.Xi<^-^.-7 A _y ;

Irving C.(UJcvuono

WITNESS: j

APPROVED: ■

AjLlllli'XL- Hr--.? 4-^p
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09 September 1971

Lynch, Grayston L. GS-14- Ops Officer

10 September 1971 Involuntary Retirement CARDS

. — - J .. . . - -.........—• •

C/MB J — —* - * j

• - • — • '*> - • • * T *

William St ratioh 9/9/71

• ? 1 ‘ < 1 F.J. Stewart ; 9H/71
i .1 ’ F.J. Stewart 9/3/ 71 .. .

’ - । > yc } Jan W11non 9/8/71• • ... --------
• 5 • , . r. 07 <• s ! Hank Denin 9/8/71

‘ V ' ■ *’/?>* :
’ i

So .

CCS • ___________ GH-47 J, McKinnon 9/9/71

CPD 5E-69 Mr. Lanning 9/8/71

- - - - ----------- : —■ - . - - — . . ---------... .... . . ... 1

* . . .... ___ _ ___ . ____ _ *

4///. . ' 
/ /4.
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SECRET

MEMORANDUM FOR : Mr. Grayston L. Lynch 

THROUGH mead of OS Career Service

SUBJECT : Notification of Approval of Retirement

1. Thia is to inform you that the Director of Central Intelligence 
haa approved the recommendation of your Career Service that you be 
retired under the CIA Retirement and Disability System.

2. Your retirement will become effective 10 September 1971. You 
may be assured that every effort will be made to expedite delivery of your 
first check following completion of the administrative details necessary 
to process your retirement.

3. You will receive a lump-sum payment for your accrued annual 
leave up to 30 days or for whatever amount of leave credit you carried 
over from the last leave year if that amount is more than 30 days.

Harry B. Fisher
Director of Personnel

SECRET
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SECRET

JI 124 ORA ND UH FOR: Chief, Contract Personnel Division

THROUGH

SUBJECT

: CS Ageint Branch 
Deputy\ Directox- for Plans

; Hi*. Grayston L. Lynch - Request for 
Involuntary Retirement

1. By mutual agreement between Mr. Grayston L. Lynch 
and this Agency, it has been determined that Mr. Lynch's 
services aro up longer required. Accordingly it is pro
posed that Mr. Lynch's contract, effective 1 Juno 1961, 
as amended, be terminated as of the close of business 
10 September 1971.

2. In view of the foregoing, Mr. Lynch, who is a 
career agent under the Agency's retirement system, has re
quested that approval be granted for his retirement under 
the provisions of the Agency's system pertaining to invol
untary retirement. i

3. Mr. Lynch entered on duty with the Agency on 
10 February 1961 and.has served continuously to date. He 
meets all the conditions of eligibility for involuntary 
retirement.

/s/ i\a.> v. laikor,. Jr.
For

F. P, Holcomb
Chief 

Special Operations Division

CONCUR:

7s/ Cornrd Droller 

A thaliTnan, CS Agent Panel

APPROVE:

d-, Deputy Director for iHans

/□/ Toj’. I.”O’i:.?char

SECREI



13 AUG J97Z

MEMORANDUM FOR: Director of Personnel

THROUGH

SUBJECT

Acting Deputy Director for Plans

Request for Contract Amendment - . 
Irving C. DEVUONO

1. Irving C. DEVUONO has been designated a partic
ipant in the CIA Retirement and Disability System and 
has applied for Involuntary Retirement on 10 September 
1971.

2. It is requested that the current contract for 
Irving C. DEVUONO be amended to provide fox* a one-time, 
taxable, lump-sum payment of $10,000, payable as of the 
effective date of his termination, ox- retirement. This 
sum will enable DEVUONO to resettle and retrain for 
another occupation.

. F. P. Holcomb
Chief

Special Operations Division

CONCUR:

Acting Deputy Dlrectpx’ fox' Plaps



12 August 1971

Sir:

This is to advise you that I will be retiring from the 

U.S. Civil Service on 10 September 1971 and aa combining my 

military service with Civil Service for a higher retirement. 

Therefore, 1 valve my entire Army retirement pay effective 

10 September 1971.

Grayston L. Lynch 
Capt - USAS Ret. 
0966311 - 431-18-7989
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SlCRET

\ X 2 AUG

MEMORANDUM FOR: Director of Finance

SUBJECT : Request for Advance of Salary
Bnployee Number - 451187989

I am retiring from the Agency on 10 September 1971 
• J 

and am taking annual leave from 13 August to 07 September

in order to lease an apartment in Florida. It is re

quested that I be allowed to draw §800 advanced pay to 

finance this trip.

■IW '
Grayston L. Lynch

CONCUR:

7s/ Philip L. Donaldson

Chief, Support Staff,SOD

StCREl



SECRET - *
; ■ '

J 10 /\UG 'Q/j

MEMORANDUM FOR: Chief, Contract Personnel Division

THROUGH : CS Agent Branch

SUBJECT : Mr. Grayston L. Lynch - Request for
Involuntary Retirement

1. By mutual agreement between Mr. Grayston L. Lynch 
and this Agency, it has been determined that Mr. Lynch’s 
services arc no longer required. Accordingly it Is pro
posed that Mr. Lynch's contract, effective 1 Juno 1961, 
ns amended, be terminated as of the close of business 
10 September’ 1971.

2. In view of tho foregoing, Mr. Lynch, who is a 
career agent under tho Agency's retirement system, lias re
quested that approval bo granted for his retirement under 
the provisions of the Agency's system pertaining to invol
untary retirement.

3. Mr. Lynch ontdrocF on duty*with the Agency on 
10 February 1961 and has served continuously to date. He 
meets ali^-the conditions of eligibility for involuntary 
retirement

................''

F.^P.^ Holcomb 
Chiof^ 

Special OperatiorisxDivlsion
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SECRET

Mr, Irving C. Dnvuano

Dear Mr. Devuono:

Reference la made to your contract with ths United States Government, 
as represented by tho Contracting Officer, effective I November 1967 as 
amended.

The purports of thia amendment la to formally record your official 
designation as a participant in the Retirement and Dioaoillty System of thia 
organisation, effective 3 August 1971, Your contributions into the Retirement 
and Disability Fund will bo deducted by thia organization as of that date.| The 
regulations governing this retirement system gives t'”.': Individual the right to 
appeal such a determination if he deems the designation zdverse to his best 
Interest. In order that this technical requirement may be satisfied, you are 
hereby notified of your right to appeal. An appeal with reasons therefor must 
be received In thin organization within thirty (30) days from the date of your 
acknowledgment of this contract amendment.

Effective close of business 7 August 1971 all contractual reference to 
Civil Service Retirement and your contributions thereto Is deleted.

Social Security contribution? required by virtue of your cover employ
ment will not bo reimbursed you by this organization.

All other terms and conditions of the contract, as amended, remain 
In full force and effect, I

UNITED STATES GOVERN^I^T

Contracting Officer, her

ACCEPTED:

Irving C. Dcvuono

WITNESS:

ROVED;

SECRET ires tomtit 
tsi



CONFIDENTIAL

? AUG 1971

MEMORANDUM FOR: Mr. Grayston L. Lynch

THROUGH : Deputy Director for Plans
Chief, Special Operations Division

SUBJECT : Designation as a Participant in the
CIA Retirement and Disability System

This is to inform you that a determination has been made 

that you have performed 60 months of qualifying service and 

that pu have been approved for participation in the CIA Retire

ment and Disability System. Your designation as a participant 

will become effective on 8 August 1971.

Harry B. Fisher
Director of Personnel

CONFIDENTIAL
i

Mtwy tit I



14-00000

CONFIDENTIAL -

' AUG 1971

MEMORANDUM FOR: Chief, Contract Personnel Division
e-

SUBJECT : Designation of Grayston-L.— Lynch as
a Participant in the CIA Retirement 
and Disability System

It is requested that the contract of Grayston L. Lynch 

be amended to officially record his designation as a partici

pant in the CIA Retirement and Disability System effective 

8 August 1971.

Harry B. Fisher 
Director of Personnel

CONFIDENTIAL
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LMTED STATES Go»ER...UENT

Memorandum
Rccc:

"T Lynch srhcr.od tn: ay anrl advised ’ that r.e -:lr: r.rA '..rrt his 
tcTTrinaticn bcrr.is tc be hold for w.ynent in f-.il cndar 7v_t 117? as ayrced 
vp'm, hr.it would lij:e to have it payed at th.o tine of hi" rei?re.-:ent. I 
points*! out that f-as ■..■cold result in a ^ccd tm cite, b" Grzy stated 
that ho wcuid need 'he r-cnoy at the/ tint! ci* rotirexent arri \."7.^Lc just hr.ve 
to sustain the siiiticruil tax.

Fr. Lynch &ls< r.sixxi if ho could obtain an advance on his salary of 
about b500 as his salary checks wm-e milsd to a bard-: ir. Horida and he
rj&d exhausted his sayeiv of kick checks because Jie raid tr.4"t?.t he uould have
left t-ie area by r-rv; de tvs advisor] that this cc.-j.:; b? d.c'.e cut that it - 
vouid take a sierx- fren bin to the Director, cf finance. r> stated that he 
"c?.ld core to the cffice on 16 July to nrcu-.re the t.ere. He should be
rest to C/SGDA1uF ta Initiate the norm and the acticr. to in the advance
co hie salary^



SOD &

2 2 JUL 1971

MEMORANDUM FOR: Director of Training 

ATTENTION: Chief, Language School, OTR

SUBJECT: Language Training for Nr. Grayston Lynch

1. Mr. Grayston Lynch, an SOD Career Agent, has 
recently completed an extended course of Spanish language 
training covering over l,oyr> hours of instruction. Due 
to Mr. Lynch’s particular background, his instruction 
required special effort and arrangements by the Language 
School and his instructor.

3 . We are sent grateful Indeed for thia special 
attention, and wish especially to commend the Instructor, 
Mrs. Gladys G. Snare, for her patience and understanding, 
as well as for her professional competence and consclen- 
tious devotion to duty ns a language instructor.

fSigned)' F.. P.
F. P. Holcomb 

Chief
Special Operations Division

DC/SOD/EJParker:yb(22JU171)
Distribution:
2 - Addee
1 - C/SOD
1 - DC/SOD
1 - SOD/PERS
1 - SOD/RI



MEXtOXAKDUM FOR : Director of ^eruonnel

SUBJECT ■ : CIARL15 Retirement of Mr. G ra ya ton L. Lynch.
OS-14, SOD, on the Haeta of Ratifying Domestic Service

1. Thia memorandum submits o recommendation for your approval la 
paragraph 4.

2. After more than twenty years of active military oervice, Mr. Lynch 
jotnod CIA in February 1961 to assist in operations ngainat the Cuban target. 
He was awarded the Intelligence Star for hln perticiiotion tn the tiay of Riga 
and routed actlvltica in the spring of 196 L Because of tho sensitivity of bio 
duties in behalf of CLA, Ms periods of foreign service were not recortled in 
the usual manaor. Prom August 1961 until June 1963 ho was intensively Involved 
In tho recruitment. training, admiuiatnitloa and operational direction of a 
targe cumber of agents aaweil as the planning and direction of operations into 
Cuba.

3. After reviewing his application for admission to CIARLR a»l corrob* 
orsttaa iwtauwco fioui Cla&dcsiiuo Service uuicera acquainted with me work, 
the CtaaLcstiao Service Career Service Board concluded that Mr. I ytich's case 
merits a recommendation for approval. It la our view that the demands placed 
upon him were at least on a par with those borne by operations officers assigned 
overseas.

4. It in, therefore, recommended that L-r. Lynch be designated a 
participant la the CIA Retirement and Disability System on the ba a la of qualifying 
domestic service, if he la accepted for C1ARDS, Mr. l ynch wilt apply for 
JisabllUy retirement.

Thoma a U. I a rn mea sines 
Deputy Director for Liana



Attachments:

. Tab A - ^r. Lynch’* recaps? and 3 endoroemanta

Tab 3 - Forma 3100 and 3 U1

Tab C ■ Biographic ’’ruflia

CSPS/GLMott/lrk (lJu!yr»7D

Diet ributton:
Orig & 1 - Addressee w/atto

2 - DDP 
i - cs r;/Moa 
i - CS PS /Soft flic 
1 - C/BK/^er^onneX

SECRET
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MIMOKANDUM FOK: Director of Personnel

SUBJECT : Hect mmendation for Approval of
Mr, Cr.'.yslon L. Lynch at e Participant 
in the CIA Retirement and -inability System

REf ERENCE : Hit 20-W

r 1. It is strongly recommended that Mr. Grayston L. Lynch 
bo approved as a participant in the CIA Retirement end Disability 
Sye tern.

2. It io the opinion of tho Special Operations Division that 
the duties performed by Mr. Lynch from the time he entered on duty 
in February 19bl until early 1963 meet the spirit and intent of the 
criteria for "quaillying service" as define.I in Ji ft ZO-$Ob. The lone 
exception to those criteria is that Mr. Lynch was not '’abroad" 
during the time involved except on a sporadic batia. Thia exception, 
however, was due completely to the geographical location of the area 
of operations. Thio location made it uniquely propitious to have 
Mr. Lynch assigned to and work out ui a domestic base. There is 
no question, however, that Mr. Lynch's service was In the conduct 
and support of covert operations which required continuing practice 
of security and tradecraft procedures tnd which Included, from 
time to time, haBaruo to his life and health. It is also believed 
that Mr. Lynch would bo at a disadvantage in obtaining other employ
ment because of the sensitivity of his past service.as well as tho 
dearth of requirements for his peculiar background, skills and 
knowledge.

. 3. On the basis of the above and Mr. Lynch's unique per
sonal record, it.is believed that his service during the described 
period is certainly equivalent to if not In excess of the requirements 
for "creditable service abroad" ami that if it had not been for a 
geographical accident, this service would have boon performed as



portof an aosignmor.t abroad within the fullest tncuidng of tho def ini* 
tion contained in tne referent regulation. Therefore, approval of 
Mr. Lynch's request for designation as aporticipanl in the C LA RIM 
on Uto basis of service perforrt^e-j between IScl and 1963 is not only 
strongly rocLmn enloil but io requested as the grant of an ootltloinent 
fully earned by a very deserving employee.

(ep?"J. Fzrkor,. Jr.

Lean J. Parker, Jr, 
Acting Chief 

Special Operations Division

Distribution;
Orig. and 1 - Addressee

1 - C/SOD
1 - SOD/SS
1 - SOD/Pers .
1 - SOD/RI

SOD/Per a ^bah (24 June 1971)

SECRET



SECRET

ktEMGRANJUM J OR ; i4rector of Personnel

SUBJECT : Request tor _'cai|;nriiou as a Participant
in GIA R Lj•Nir. Grayston L. Lynch

1. It la rcqucstei that Jorneotk »orvicv retlcct^Q in tho 
following paragraphs bo approved r. a qusjifying service tor tbs 
ClAKOS and that I be • * a participant in the system.

z - 2. 1 entered on duly *Ith the Agency on IC February 1961.
1 -»«« sent TOY IrnmcuUtviy to rie-x Orleans, l-oulslaoa and from 
there to Key West, l-lorth to prepare WH LivisLon agent assets for 
operational missions. On 2b March 19(4 I departed Key West; Florida 
aboard a covert Agoncy ship bound for Nicaragua whore I engaged In 
the preparation ot Agoncy vessels and n«»ets scheduled for operations 
into Cub... Ga 13 Api 11 1961 I departed Nicaragua via an Agency ves- 
sei for the 17 April 1961 landing operation in the Bay of Figo, Cuba. 
I was asaigneu as the Caao Officer for the Agency command ahip. 
Cuban Brigade Headquarters, and the Underwater Neniolltlpn Team 
(UUT) element. I participated in armed action both al sea and on 
shore oaring the four iUy# ot the invasion attempt and, per direct 
Instructions from the NCI, engaged io a series ol covert landings, 
auu vperaiiuna iuiw Cub.-. lor several nays xoiiowtng the invasion land
ing. 1 returned to Kea Quarters on 29 April 196L

' 3. In August 1961 1 aoalgnod FC3 to JM'.VAVE at Miami, 
Florida as a Paramilitary Operations Officer, i rorr. my arrival in 
August 1961 until July 1965 I served uttdar corr-merciz 1 cover outside 
the station, intermittently using my hon.o trui various safehouses aa 
‘•s'J hoc1' offices. All contact with the atatkm as a by telephone arui/or 
persons! meetings proa rr&n^*^ Aith station personnel. These personal 
contacts were either nt my home, in safehouses, or at other meeting 
places deemed spproprUle. curing thia perlo-j 1 was reapoobible for 
Lbe recruitment, trailing, administration ar.; operational direction 
of a very large group of Agents. This entaile J nuir oroua clandestine 
mootings, both uay «nd night, a ith tneae Ageota. Since they were tn 
various olA&o* ot training, * ssessment or preparation for an opera* 
lion and were located throughout ^arie and Monroe counties In



SECRET

Florida. 1 was require-.! to arlvv an aversge of 3GCQ miles per month 
' to provide the necessary handling acd support. The m*Jor training 

exercises were as follows:

a. Three black flights to ISul^TI-JN for periods of ooo to 
three weeks duration during which time I v,as re^uiro-J to remain la 
the black training areas as handler for the Agents. .

b. One three day trip to l_*ke Worth, Florida during which I 
conducted the ground phjse of parachute training for 26 Agents and 
arranged for civilian Fnatractors and pUnos for l»u parachute Jumps 
per man.

c. Two black flights to Camp McKall, North Carolina to con» 
duct parachute training for 36 Agents, during which time, as Chief 
Instructor, 1 made two parachute Jumps. ■

d. Two black flights to tho Ranger Training Center rt Eglln 
AFB, Florida for additional parachute. commando and guerilla war
fare training for 38 Agents. Both trips wore of two weeks duration 
each and again, I made tso parachute jumps.

o. Four black flights to Fort Stewsrt, Georgia for training 
In weapons and tactics for 38 Agents. Training was conducted with 
all weapons from the . 45 calibre pistol up to and including the 4.2 
Inch mortar. Demolition ano sabotage training including night and 
day tactical exorcises using live ammuiUtiou end explosives -Mere 
also conducted, £ech eserrise lasted from five to 15 days.

f. Eight training exercises from three to seven days duration 
each were conducted in and around the Everglades National Park and 
tho Marquesas Keys in (Torids.

g. Over 70 mission rehearsals of i ^o or three days duration 
conducted in the Florida Keys.

4. In addition to the above training exercises I planned and 
directed 115 actual operations into Cuba during thia period. This 
involved the Isolation of a five to 25 man te;m ia a safehouae for 
three days to two weeks preparing for to operation and remaining 
with thorn day and night until they were launched. It also involved 
receiving the team al the conclusion of tho mission and again hold
ing them in a safehouse for a two d^y debriefing period.



5. In 196$ I sot up nn office In Porrino, Florida, under com
mercial cover, to administer the Agent group. I remained in thio, 
office conducting operations andi tre Lnlog as before until April 1966. 
My office was moved iuto the JMw'AVZ station ct that time, but I 
reuuiineu under commercial cover and my duties cuatinuod to be 
the same.

6. During the time I was kssigned to JM«VAVE I was required 
to participate in numerous voyages aboard Agency ships Into later- 
national waters. Many of these were near to and into denied waters. 
1 was also required to participate in several search and rescue air
craft flights of long duration over international water, near and into 
denied areas.

T. It is my belief that my activities and duties from August 
1961 to June 1968 were of tho types normally found only in overseas 
clandestine activities (or which the five year CIA RDS "creditable 
service abroad" requirement was intended. I am. available ter further 
explanation or clarification if any of tho above information is required, 
or if confirmation of my service by other Agency personnel la needed, 
1 submit the following namea of knowledgeable Indlvidualat

a. Geral-J Droller, DDP/NSP
b. Robert Ort man, WH/COG
c. | | SOD/GB
d. William fl roe, C/WH

8. In view of the facts presented above, 1 request to be 
designated a participant in th* CIA Retirement and Disability System 
sad will apply for disability retirement when my participation Is 
approved.

SIGUEH

Grayston L. Lynch



SECRET
• (Vr,. h t !r.! fr)

NOMINATION and designation of participant
CIA RETIREMENT AND DISABILITY SYSTEM

SECTION A STATUS OF EMPLOYEE
4. SO 5. EMPLOYMENT CATEGORY

216670 [ Lynch, Grays ton Leroy 6/14/23 Career Agent

Maritime .Ops Off GS-14 DDP/SOD/MD
9. assignment

performance of qualifying SERVICESECTION a

[10. LONGEVITY COMI TiOn

Ichecx O

Pcs TOY [MONTH

DAYSOEGIN DATE ;

I. Hot this employee completed any qualifying service? Q YES 
INCLUSIVE OATES (Frvm- Tv-1

2. Is this employee currently performing qualifying service? □ YES Q NO. If *Yos*, complete the following:

3

I P*T62/10/61

toyImonths

I. |l employee was assigned in the United States during any period of qualifying service listed above, describe his duties below, 
pointing out those conditions which meet the requirements of QUALIFYING SERVICE*

See attached memorandum

4. □yesQ no.

5.

6

CERTIFICATION • The information furnished above has been verified against official Agency records, 
was available, o supporting statement is attached.

7. SIGNATURE

Continued on Reverse Side

VI™ 3100 SECRET — i «>



• . SECRET
- ' ( । •»•-« Ft Ij /’•; •

SECTION C__________________ , ______________ STATUS OF SERVICE-AGREEMENT__________ f____________

(TO BL COMPLCTf D BY CAREER SERVICE APPROVING OFFICIAL)

. . | ] Form 3101, Service Agreement, i» offoched.

| | Because of temporary absence of the nominee, Form 3 101, Service Agreement, will be forwarded at a later dote.

I J (1) Nominee ho* over 15 years of Agency service or (7) nominee cannot tie readily contacted to sign a Service 
Agreement. The signed "Application for Membership in the Co'r»» Stoll of the CIA* on file in the nominee** 
Official Personnel Folder should be accepted tn lieu of form 3 101, Service Agreement,

□ Nominee is overseas and a signed "Application for Membership »n the Career Staff of the CIA* is NOT filed In 
his Official Personnel Folder. Form 3101, Service Agreement, e»lI be requested from the field upon notification 
that th® CIA Retirement Board has recommended approval of hi* nomination.

SECTION D RECOMMENDATION OF HEAD OF CAREER SERVICE

1. Baved on hi* career assignment and past and prospective performance of Oualifying service, this employee Is recommended for 
designation as a participant in tho CIA RETIREMENT AND DISABILITY SYSTi M. He is serving tn a career field which 
normally require* the performance of qualifying service a* on integral part of a career in that field.

2. typed name And title 3. 8<5M*Tur'L OP HEAD OF CAREER 
8ER7'Cr

4. DATC

SECTION E____________________________RECOMMENDAT10N OF CIA RETIREMENT BOAR0
1. The record of this employee has been reviewed and tho CIA RE 

that this employee:

|‘ ] bo designated as a participant in th

NOT bo designated as a participant

• IOATCI

e CIA RETIREMENT AND DISABILITY SYSTEM I

2. TYPED name ano title- 3. SlGflAT USE 4. DATE

SECTION F DETERMINATION BY DIRECTOR OF PERSONNEL
1. In accordance with Regulation 20-50, this employee i* 

□ DESIGNATED Q NOT designated a participant in 
the CIA Retirement and Disability System,

2. StGtrATuPE OP DIRECTOR OF 
JOMiEL

PER- 3. DATE

SECTION G ADDITIONAL INFORMATION

I
. I

SECRET



SECRET
t.lhd MJ

Tho Director of Central Intelligence has determined that in 
order to qualify for designation as a participant i in tho CIA 
Retirement and Disability System, an employee , must have 
signed a written obligation to serve anywhere and at any 
time according to the needs of tho Agency in addition to 
meeting other specified criteria.

I hereby declare my intent to comply with this requirement 
as a condition to my being considered for designation as 
a participant, in the CIA Retirement and Disability System.

In making this declaration, it is understood that the Agency 
will consider my particular capabilities, interests, and personal 
circumstances.

rsr 3101 SECRET
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for n:n«U)

SJDJAT s lir. Cr yrs ton L. Lynch

An of 29 I'ay 1973. ’r Lynch van accredited with the Cello:mng 

icare Vlancoo:

Annual Leave — 376 hours

Sick Leave - 340 hours

If IJr. Lynch’s application for CI.J-DS and hln application for 

Disability Retirement under CIARDS wore all processed and awaiting 

approval, he could (;o on nick leave as of close of business 2 July 

to exhaust all sick leave and then all exco.c.c annual 1&aVC prior to 

retirement, He would retire under these aircsirustaneoB, if approved 

as of COE 6 October 1971, (This date was computed by payroll Unsod 

on the following assumptions; 1). Ho would take no loavo between nw 

and 2 July, 2), iio earned'26 days Imvo per yerr, 3). He tied a leave 

tsulhig- of 36o hours.

AC/SOD/Par cannel

17 June 1971
let Ind or orient

Vt. Lynch wild not be permitted to proem: all the pipcn.'ork for 
biz pending retirement and tb.cn depart the arew. Retirement Operations 
DfvlElm/CP '..'ill not accept his application for MAIDS re tire.-, out until 
he ;>?.s actually been accepted into Cl.'f.'JS, nor will them Initiate a 
request to the OS for a nodical survey until on application has been 
euix-ltted for Disability retirement, nor will they submit a request for 
ceriical survey under Civil Service and then cnnvrrt to MATHS. Concn:-rantly,. 
C!S ±±11 not review their requircaents on It, I.Jaich prior to recAivinc 
a r«<ue;st from ROD/OP. Since noithcr iteti’-emert One Div/OP ncr.OJS will 
t-.ke action pendin;' resolution of hr. br.ch's participation in 0Ur.DS I. 
aA-rS.rci him we would bo win bio to hit the 2 July tirr/ct date far hU“. to 
earrenco his leave in promnrticn for retirement, ractx stated u>r.t



5 T

th'a ms nil rig'-t with bin. 7!we:*(T<>, J an’cchmhAi:y; the fullcvltfei 
pr<x:''h:res

An of '5 Juv.o 1971, ?Y. Lt.cji’s sw-tf cp-lJT\t,.’x>n for partielmt.l on 
In CL'dil'G, ferr. 3100 nr.d Sen-'co '-.'T''":-out accuu/'.niod by Al/SOC’ 
rncors-or.d^t.frn ’.ais bind carried to CSi 7 fuc pn-r'i notion, ..'J/Si-O n'r.o 
added a ndo en tho rontir.r sheet reiuestinr that the royost receive 
w«ry cer.nidoralicn on an expedite hide.

When tlwj above apn] lea Id on in nnpr’vod, J r, b'-nch chcnld bo echndulod 
for a r«’t1r<i:>;c::t interview with Jr. -hui Seidel to rako aprl.lc’it.'.cn for 
Dlanbility rotlrnrnit end bo r.chodnlfxl for any physical ceanxinot!cm or 
redical Jntcnriuw required.

Following the above, It*. Lynch could co-’X-enco bin lonvo anti proedod 
to Florida pending tho cutcero ol' his apyllcitlcn fcr Hinabi 1 ity r;i;i.irwu;t. 
'./hen npnrcvol ho would continue to utilize hie riel; leave and oxceso annual 
leave until it was expired. Tho rotironent world then becc o of.foctlvo,

In an ijitoivicw ,dth Mr. lynch on 15 Juno 2972, the c/SOP/SS and 
the AC/SOJ/^ora discussed the possibility of oht.Lnlng sal a Terr-jnation 
bonus in tho nr.ount of C10,000 nnynblo on rc-tlrcr-oxt with l!r.Lynch, This 
ir\n because' of ’Jr, Lynch’s unique siViit! on roipydlnn hie soi-vico and 
career with tho Afency. It \ais pointed out that thio uns definitely not ■ 
tho narml prono:tnxB)mfa< jroeoduirc, but via 1a:;cs purely on Fr, • Croy • n 
ot’ tuo as a Career Acent and tho. untumr.l aspects of Ills tor::inntion, It 
was aixood tlwt although ]'r. Gray would bocor:o eligible fcr this bonus,. — 
if wo wore able to got it nprrcved, as of the data r,f hie rot.3_rc^nnt, wo . 
would net w.ko |«ymcnt until citax Calendar Year 1972 in erdor to givo 
I-^-. Gray bonofit of tho ta.x break resulting from tho dolnynd ixiw.otit. 
Mr. Cray agrood to a.ll of tho nbevo previsions without equivdeation.

!!r. Gray uno instructed to nxlntnin ccmsVint contact with Ihritino 
Crunch —nt least check with then twice a day to anccjrtaln if thoro wore 
r’or onf.os or rpqulrer.nnts for his prooenco er appoinii.vrtn scheduled for 
hiri. Ho n(yoed to this n:i ho dons net have a. pheno nt b.or.o anil there is 
no other positive ronns to ccnts.ct hi.n, SOD/Forsonncl in to leavo any 
mnnsnge necessary for him with the Scoret'_r;//!ari.tine Hr'.r.ch for delivery. 
(If no ether contact ponsiblo, try infcrrally through Jerry Sohl.)

AC/SOj/rilSO’uhX

3
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1 I JUN

MEMORANDUM FOR t:<a ZLCOKD 

SUBJECT: Mr. Grayw^va L. Lynch

Tho under3i£x»%rd talked with Subject on 14 June 

in regards to his Jalvre. I told him Mr. Droller 

did not have the ty to authorize "absence from

duty Ibr up to a aw was stated to Mr. Lynch.

I told him SOD w!21 take the proper action through tho 

Agent Panel to try scad find "a retirement assignment" 

for him in the Miaati area. This action will probably 

take a few weeks ie will be kept informed of the 

progress. He wast ^vite understanding and accepted the 

above with little eoanaent.

Vh i I in) L'. Dona L dson 
Chief: Support Staff 

Special Operations Division

SECkc j Hi I
? 4
* -4W. w.



23 March 1971

MEMORANDUM FOR: The Record

SUBJECT : Retirement Annuity - Mr. Grayston Lynch

REFERENCE : Memo for the record dated 2 November; same
subject

The attached information updates the referenced data and 
adds additional estate# tor Mr, Lynch's retirement annuity under 
CS Disability Retir* ment, CTARDS Involuntary Retirement and CIARDS 
Disability Rctiter.’-’cat. These estimates are based on an unconfirmed 
amount of military service and assume that Mr. Lynch will be granted 
sick leave credit wien his retirement becomes effective on 30 April 
1971. Firm estimates will be provided when Mr. Lynch's military 
service is confirmed. The projected 4.2% Cost-of-Living Increase 
which MAY become effective 1 June 1971 is not included.

Deputy Chief, Personnel 
Special Operations Division

Attachment 
As Stated



•CONFlE.W

A N N U IT Y ES I I M A T ES

EFFECTIVE 30 April 1971 (Plus Sick Lcivv Crcdil)

Civil Service CIA RDS

Discontinued Disability Involuntary Disability 
Service * Reti rement Retirement Retirement

AGE (DOB: 14 June 192 3): 47 Years, 10 Months

CREDITABLE SERVICE
(Including sick leave credit) : 32 Years, 1 Month

’Reduced for Age

HIGH AVERAGE: $20, 398 (3 Years)

BASIC ANNUITY: 
Per Annum $10,4 32
Per Month 869

$12,154
1, 013

S12, 919 
1,077

BASIC ANNUITY REDUCED
Per Annum $ 9. 659
Per Month / 80 5

FOR SURVIVOR 
$ 11, 208

934 •

BENEFITS: 
$11,897 

991

SURVIVOR ANNUITY:
Per Annum $ 5, 738
Per Month . 478

$ 6, 685
557 .

$ 7, 105
592 .

At 62 years of age. 
Security, his annuity will be 
lowing estimates

if Mr. Lynch be 
recomputed and

comes eligible for Social 
it « ill result in the fol-

BASIC ANNUITY: 
Per Annum $ 9,0 90
Per Month 7 58

$10. 590 
882

$11,355
946

BASIC ANNUITY REDUCED
Per Annum $ 8,4 51
Per Month 704

FOR SURVIVOR 
$ 9, BOL

817 \

BENEFITS: 
$10,489 

874

SURVIVOR ANNUITY:
Per Annum $ 4,999
Per Month 417

$ 5. 824
435

$ 6,24 5
520

C3HFIDEHTIAL



SECRET 
(unEN FILLED IN)

CERTIFICATION OF U’WUAGE PROFICIENCY

1. LMr^OYCu no. 2. N^". i.Ajt-r 1 R1T-VIL-.L C ) 3. TYPE CHANCC ^ LANGUAGE CATA TC3T

A-=adl 
C^changc 
n-UCLCTC

C V ? E IAN.COPC R w P I 3 j U 
i

l/T YEAR

‘v LANGUAGC DATA AFTC« TJiT C LATE Tester 7. PATC or OIRTM 8. GRADC 9. orricc g* m713ion

LAk CCCul R w p 5 . ‘J- i/t YCAP

NOTICE T .0 PERSON TESTED

10. ON THE DATE SHO»\ IX ITEM 6 AUG’/E, YOU WERE TESTED 
ANO YOUR TEST SCORES ARE AS FOLLOWS:

N ___________________ ~
(nAMl cr UANGUAGc)

REAPING WR 1 T < N\1 FnONUH* 1 AT1'Ji SPEAKING UNCCRSTANC1 NG 0 = zcpo _£ = rffTCfcMCoiATC 
RATINGS S-3. la.<r H-rich

E = ClCMtllUzr N = NATIVE- -

11. REMARKS
*+* iodicates act tested or Pronunciation included in Speaking grade.

12.S1GNATURE

13. LO NUMDCR
t

FORIM OeSOLCTC ^£ViOVS —
54 *3 . toiTicti^ no-ci SECRET

GtOVP 1 
(BCXUM9 f«CV (u'Ovtlk* M«^C«ASMC 

MO MCl«$>.fk*AhQ«
2 - £s^2«r*«-4-lkcu. 

Trailing Officer)



LANGUAGf -TRAINil^G REPORT 1

। J*U
Office of Training

vr।c1» ncv 1r v r 1 
Strout ANO A»T£U T»A|^|%r.

SYUDtht o»» It r <»<*■««« । ;

.OM'Kai^ltQ* ; j

c 0 m n j ; * Jlk-TfVf 1 a t a r . r t «< rNCIv' 1 vi iau$ if » 1« a if > 1 cf art >t • • 1 *f t *

NOUNS or INSTovctfGN

ICMfOUIfO ' a C r ■ L

-■'• ■ !

U’iGuAG! Ioa|ni»i-. *iw as? HmiAllUN ( 5* 1 H ? 1A

The aie; p* 
.sponsoring off 

requi red.

his course 
ce. £/C’;;

of 
•*j

Study »as to rrovidv t »<»• student with th<. 
s noted tele*, the in-.tfuct ion entphasi,-ed

for
VPC.t

.•icn lanjua.je competence desired by the 
«tnq, aural coriprenension and reading,

This student's evaluation is based on (:) instructor and {Vb.irt.Tumt Chief observations; and (?) regularly 
istvred ac'hie.e.^nt testi. fluency ana accuracy, ar, appmofiate to each skill, were civen due cons iderat i on in evi'- 
uat:n$ the Student. The !•?/€<*• nt ratine, an-* yt f arr-icc*' evaluation brio* reflect performance and achieve*?-.* 3n 
this Course onl» and j rr * s/>d i ti oned Dy t he Stu Ic'd * % rujt i •, at i bn an J apt • t ude for lantfuaoc learn i nq. This 'rat; a; 
should not 'be coVusod with the Proficiency Patina pum I???) *u’f fi ? i cat i on of lanquaqe prof ic iency* Ah i ch is S-C- 
^'Hed seoarately. the dear*-,- of progress achieved t/ the student while in language training is shown in the box * 
in the upper ri^ht comer of this report.

FWGKf^S I* ACnUVlHG COU^Sf AIMS
(Orttfll in tl»* court* ia tho»r» aa un a at i • fer t or y . war g mal. a at i a far t or y. above aver ago, or auper tor
oh on coopered eg a in a t eat ahi i ohod, at andat '*a for aur h training.)

s^carino AUBaL COMPMC nTM ion RCAOfNG COMPPCMfMltON

-

PI W O^Ahul f VAKMIIO.H

,0"‘ 3207



HILLSBOROUGH COUNTY 3nL2:tfS DEPARTMENT
TAMPA, FLORIDA S3W1

• TO: Central. Lntellijenca Agency DATE: JUurxzt ly, 19/6

SUBJECT: SEplajment Reference

Your nams wa* gi?*n to ui by: Grayston Leroy 7-.—'
Abo.. candidate (u an employer—A—_; . ; ^^onl )

________Another reference ’.*hoc$ we have contacted above car.didate.

In connection with our •‘nc.nJr.ntion f^r- -______________;______________________ _____________
we sre ranking an ir.vut’gaticr of the qualificaCona cf L.e t?-:.cir-l.i.'i'-*. >. .’.t 9* >;re:it irrnyrt* 
once to v.’ Io obtaia */b;»sct:v* am! valid sUdcn:vnt.> frost wrz* kit owj ?•:;*•» of this cbmlt-
date’j ability air I characteristics, hi our appr-.uia’. of ^.:. fl’.:'.*?* fvr potion ti^nihesni
weight wi’l be jC^ea t<» sutetnenlr. obtained by m three ;*r. '_-_bs investigation. -
The early return of tk;> form wjji be ajpr’.'cJnt^tl ns if ' €z;.-l?.e :>.? proccr-l/^ v: this car.'!k;.nte‘$ appU*
cutiox Any ixfGmalion which you may give u* wu- fc* sj lt?,*hiy zgz/.At:rttub

Very -”:.y youn,

,, : i
2. Dia:$ey, iU?tT (
A-irtL'-iJtracion Divifhvs I {

During what perlo»ll In what manner w»re y^j ^‘h c*.?1: j

Ecplsy^d free T^bxtxaxy^ l?sl to Cetchrr, _-?71 ’________________ j

(Enclos'^r^: Rei ease of Record letter ;<r. Lyxclt) '

To aaairt us Ln &a2uo< • thorough LnresdgxHaa,-we thotuc zToreeiate year liAirg toe names and nd- ; 
dreasca of paraona who are well acquainted with the eaxZziz^e’s work habits or ahi-hiea. j

____________ :______________________________________________________ L___________ _ i
;_____________________ i

___________:_______________: ■i

(over,



otncr.i

3ord;’'i

•ration

iniere^C.

:ory

(^1 Works well under ptwure

( Makes quick and logical decisions

( ) Msy rot plan work effectively

Has cxcrlle:

Exhibit? too much aMfUmportance

14-00000

< * ) 

( ) 

( ) 

(

<K>ed perronnj appearance

Sometimes carvieM of grooming

Sometimes, mak^* poor impression on fir^t 
contact

Kas a pleasing manner

Is reserved nnd distant In manner

Is st limps undiplomatic in dealing with others

Xs tactful

Highly cooperative In staff and public contacts '

Likely to be overconfident at times

May lack sufficient poiae to deni effectively

Could be mure comparative in public contacts

upeHnra ^nd wwor!

At times appears to'bo-<^iot^)naily immature 

Appears to have emotional rtability^ 

Has a tendency to drink immoderately 

h trequently nb^en*, from v.^rk 

Does rot give enough attention to essential 
details

Likely to procrastinate
Professional rep.utation

May no* have suffer 
Ing for this position





I 
I
I 
j

I

i 
i

Tr-.'-na , E la 
16 ..hI:;c 1976

P: rvctor of I’erconhel

Ce* Lrnl Jnto 11!cence Ayency 

Poet Off;co Box W/ ' 

^aphuiyton.P.C. ?9O15

This ' r: to author'so the reif-ise of my record of employment 
w'th. tho Central Intelligence A•e:x,y to tho .ShcrLffc Department 
of HI llBborourh County Florida. 7’-.:s con f । ma 11 on i c needed for 
use in an employment application, i retired on 16 Sep 71.

Then'.: you



3 March 1976

Mr. Jeffrey M. Pearson
Oiief Investigator 
Consolidated Security Services, Inc. 

■5310 Central Avenue
Tampa, Florida 33603

Dear Mr. Pearson:

Reference is cade to your inquiry dated 13 February 1976 
concerning Mr. Cra/ston L. Lynch.

Mr. Lynch was employed by the Central Intelligence Agency 
from February 1961 until his retirement in September 1971. Ito 
was a loyal and dedicated officer whose performance was considered 
exceptional. His character and general reputation while with 
CIA were above reproach.

Mst:
0 - Axldressee
1 - CPD
1 - CRAB Chrono

OP/PAD/CLAE/RDCashman:djw(3March 1976)



LONSOLIDA ' 0
SS) Security 

Services, inc.
5310 CENTRAL AVENUE TAMPA. FLORIDA 33603 813/23^6376

February 13, 1976

Director of Personnel
Central Intelligence Agency
Washington, DC , 20505

Sir: >
✓ *

I’d appreciate your assistance in verifying employment of a former
CIA Agent1, Grayston L. Lynch. Mr. Lynch has applied for a position 
with my firm and is being considered for an administrative position.

Information obtained from the appicant’s employment summary indicates 
Date of Birth, 6-14-23, Social Security No., 451-18-7989; employed with 
the CIA from 1960 to 1971. Information relative to character and 
general reputation would also be beneficial.

Included with this request is the applicant's signed authorization.

My sincerest appreciation of your kind attention.

Regards

CONSOLIDATED SECURITY SERVICES, INC

Jeffrey M. Pearson 
Chief investigator

JP/vm



141)0(100

Tamna, Fla.
12 Feb 1976

Director of: Personnel
Central Intelligence Agency 
Washington,D.C. 20505

I Horeb! reboot th.t contlr^tton of .y Agency bo roleo^

UroMtotod Security SorvUM ot T.»P>,nort<>".to the

87O9^Bay Pointe Dr. 
Tampa,Fla.33615
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jpcoea/

CITIZENSHIP: CS/aiRTH LCNLFVIIY CCFP: CSlCil HQ jtliVloi (W' :
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TYPE PE I I kE Mt NT : CSC FCSPlTUi<A 11CN: F fl.H:
FFGll: YES/CFTN PHfV. (CYT SHY: C <Al . IA:,K I.IMI;
PAY EASIS: A A/L INC: ii S/L INE: 6
---------- 'CONTRACT I NFCR PA I 11 X - - - - -------
EFF t/lf: 11C167 LXrlKAHCN CXI t! IMJMN CAIC GRIG CUNT KA Cl: Lilt 
REFEKHING OFFICER: INGRAHAM HH.EK FFFK CKG: Si i> Ph.iNE:

EN T 1TLEHM S/l.L JG II' IL I I IL S / Al. LChANCt J
TAX STAFF: N FEtl F-XM: STATE IX* ?•: ' - Si Alf : ='-■•:•
TKAVLL: CHI cps exfksf: V MUSING! A Fl! S r ✓ t. CU /-1 :
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LtilSL pay: Y FHEPILM FAY : E AI.LChAFCE CeMM; N FOUGHT If?-:
STEP INCES: Y GIH TAX EMI: N IIHIF AlllkXX : N SEFAFAI1H:

NLTE:ITEMS PhECEDEO WY AN ASIF: UCK ♦ H I i EC 1 Ci UM.| C CA l_A 
r SIGrMriJfE O» OTHie AUTHENTIC4HCIS
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NOTIFICATION OF PERSONNEL ACTION

1 Nu*B{»

<♦51 187^19 LtfiLH GhATS ION LLKIJY PHi.PAHLD*05/UU/70
J Mil'll 0’ hlXMH

LEG I SLA If Vc PAY ADJUS/MHH
4 ti'KTM D*’l 

•9. DA »«

1 2| M j 69
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CAREER AGENT (SI

« FUNDS
. * TO 1 v TO U

0135- 3 J6’J
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0136.1 I

It GHW ANO SHR

L't A

17 UU>7 Ot t«H
OOG: 08136'

21o08 LL1: 081161
it itMUU ________ STATUS IMUHAAl IUN 
BlkTH DATE: 0614^3 SEX: 4 MARITAL ST: MAK HU. OEPLNUENTS: 02
CITIZENSHIP: US/blP.IH LONGEVITY CU1P: 021061 FEU SERVICE CUMP: 100138 
TYPE RETIREMENT: CSC HUSPI T IL 1 LA IIUN : F PLAN:
FEGLI: YcS/UPTN PKEV. GOVT SLRV: 0 SAL. TASK LIMIT:
PAY BASIS: A A/L INU: B S/L INO: 4
---------- CONTRACT INFCP.MAI1GH - - - - -----------
EFE DATE: L1G1O7 EXPlFATlUH DA I E : INDEFN DATE URIG CONTRACT: 021061 
REFERRING OFFICER: INGRAHAM HELEN RLFR URG: SOU PHONE: 4321

TAX staff: N FEU EXMP: SIA 1L cXMP: STATE:
TRAVEL: CHI OPS EXPNSE: Y HOUSING: A POST/EQUAL:
HUME LEAVE: U DIFFERENTIAL: Y OFFSET CLAUSE: Y STU GOVT: Y
LEGISL Pay: Y PREMIUM PAY : E ALLUNANCE COMM: fl EDUCATION:
STEP InCKS: Y LiTH TAX ENTL: N OTHER ALLUKflS : N SEPARATION:

NURHTEMS PRcCebEU EY AN ASTtHlCK * PLFLCCT CHANGED DATA 
______________________________________ SIGNATUgf eg CTwftAurHfNriCATlON



SECRET

- -

I . NCilFiCATION GF PERSONNEL ACTION

1 Mtll

651 IE7SH9

; UM| (biy MCM

LYNCH GRAYSTON LEROY FPtPAREU:03/
J MIKI I1* «non
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TYPE RETIREMENT: CSC
FEGLI: YES/GPTN PREV. GOVT SEF
PAY BASIS: A A/L IND: 8
- - - - ----- - f ----- CONTRACT INFORMA
EFF CATE: 110167 EXPIRATION DATE: INF 
REFERRING OFFICER: INGRAHAM HELEN RE 
-------- --------------- ENTITLENENTSZELIGIBIL IT 
TAX STAFF: N-------FEO EXMP: ST
TRAVEL: CHI OPS expnse: y HO
HOME LEAVE: 0 , DIFFERENTIAL: Y GF
LEGISL PAY: Y PREMIUM PAY : E AL
STEP INCRS: Y . OTH TAX ENTL: N OT

1 ? 1 .
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NOTIFICAfIGN OF PERSONNEL ACTION
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TYPE RETIREMENT: CSC 
FEGLI: YES/OPTN 
PAY BASIS: A

PPEV. GOVT SERV: 0
A/L INO: 8 

CONTRACT INFORMATION

HOSP 1TIL IZAT ION: F PLAN
SAL. TASK LIMIT 
S/L IND: 4

EFF DATE: 110167 EXPIRATION DATE: INDEFN DATE GRIG CONTRACT
REFERRING OFFICER: INGRAHAM HELEN REFR ORG: SOD 
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PHONE'
021061 
4321

TAX STAFF: N 
TRAVEL: CHI 
HOME LEAVE: 
LEGISL PAY: 
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PREMIUM PAY : 
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E 
N

STATE EX.MP: 
HOUSING: A 
OFFSET CLAUSE: 
ALLOWANCE COMM 
OTHER ALL OWNS

Y
N 
N

STATE: 
PUST/EQUAL 
STD GOVT: 
EDUCAT ION: 
SEPARATION

nOT£:1 TENS PRECEDED 3Y_AN AST-ERICK -.♦_fiEfLcCT-Xb^
SIGNATURE OS OIHE8 authentication
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NOTIFICATION OF PERSONNEL ACTION
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TRAVEL: CHI • OPS EXPOS': Y HOUSING: A POST/EWAI. :
H.'.-IC LEAVE: 0 01FFFk EN1 I Al : Y OFFSET CLAUSE: Y STD GOVT: Y
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MEMORANDUM FUR i Director of Central Intelligence ■ '•

51 BJSCT l Recommendation tor Involuntary Ketir-'nient -
Mr. GraysU-.'- L. Lynch

REFERENCE’ I Memorandum hr Contract Pcr.sononI Division
from Chief, .Special Operations Division, 
dop'd 19 Aujust 1971. same subject ,

_z..> v'-v-c-r .J-Lx- •'.•-■•■.......

I. Thio memorandum submits a rocommcndatlou fur your approval) 
this recommendation is contained it: paragraph 4.

2. Mt. Crays tor. L. Lynch, CS-14 Equivalent, Career .Agent, 
Spec iai Cperat ions Division, Clandestine Service, has boon, recommonded 
by hie Career Service for involuntary retirement. Fy mutual agreement 
between Mr. Lynch and the Agency, it haa been determined that his services 
are no longer required. It in recommended that Mr. Lynch's contract bo 
terminated and that he bo in voluntarily retired under the provisions of 
Headquarters Regulation 20-50m. It such retirement io approved, Mr. Lynch 
requests an effective date of 10 September 1971.

3. Mr. Lynch has been designated a participant in the CIA Retirement 
and Disability System and meets the technical requiromenta for involuntary 
retirement under the System. He is 48 years old with over .11 years of 
Federal service. This service includes over 10 years with tho Agency of 
which 3 years were in qualifying service. The Head of the Clandestine Service 
Career Service and the CIA Retirement Board have recommended that hia 
involuntary rotiremor.t be approved. I endorse those recommendations.

4. It is recommended that you approve the in voluntary retirement of 
Mr. Cray a ton L. Lynch under tho provisions of Headquarters Regulation 
20-50m.

/c/Harj’y B. Elshor

Harry B. Fisher 
Director of Personnel

The recommendation contained Ln paragraph 4 is approved:



3 0 JUN 1371

Wr.MOH.ANCVhl ~OU; Finan. r/Ct-TD

.’iGB.IKCT ', : V'-nfr.-ition of Con r i< ! b-r- ;<_< lor

Irving C. DEVUONO (Pi, Current Career Agent

i. An the of th?; r^< ,-iti cn«t uwnl of rub;;. C tv/ :>, ■ o ',-'r riui;j-
full ceT.tva.ct sorvj,..- vzith 'he <'g.m<.y J(J .1941■“•' T'
JI May49U___ ____ i,! ' ''^tablr for h ub leave ?> it
.■rui, purposes. Civil Sewu'.s h «tirr ment cleuiji tioa.i 0./" nr; vvi>.-4he,r:. 
this period, '

.J . Sub'ect has been a p a 111 • ■ ipafI tip. member 'f th<: Civil S'^rvir.e ;';a;
.li ice u .

3. Action Required; ,

.1.. Cfhce or_ Fin ^.ru:^ Please post > b>i. xhor(; .-.ppiir. :3.‘e
• Information t;> ret rrrment »-«r ords,

• b PPP7.ilPP7P9£$.?A^___ :
the conlc.TtB of trua memorandum.

/s/ Dow n. LuefscKft!

Oow II. Luct*t.hsr 
Chief

Cnntraet P-rsonnet Cl vision

Distribution;
Ori j & ! - Addreaoae

I - DPP/5OE7 Per»onn<l
. I - PPP/CoPb/gant Panel

I . OP/RAD/BOB ______
I - CPD Subject'* file ___ ------------------ : ‘

■__________I - CPD Chrono 7 \ . 
DDS/OP/CPD/NTH (30 June 1?W? C R : c C- ’P 1 •: ^Zd7d~l7iTm
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1938-60 Military Service, US Army, Capt - Special forces onemtiims; 
■ Instructor at 7th Army SCO School for J years

1956-60 Co-rw/lod & Trained nr 3F team in guerilla 
warfare

1«. WOWC«* fOUCAflOW

» /. rout I GM • - . .
i*»ov»ot <%rau> - 3 Slight
.mniii French - 3 Slight

huh'
fitntr, o«r» Laotian - 3 alight
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trricrivc o*»c losifio* uni a occupation*! coo< gaadi 1 .to * o®g*ni zation ® oaoan. (it tnri t,oc*rta««

Feb 1961 ParaMil (Ccntr Employee) 9 95^0 j 1DDP/Vh/JMARC ___
Jun 1961 PM Off-(Career Agent) 11155 £B13(DDP/CA/)>Mr5Aro.1ZR<‘nWEi
Aug 1967 ■ " " " 16*152 JL" " " " "»
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3

tt- IV10A0V or €M<to rst/taiNCc outiias mo/oo rms a(At««M»tMr trio«w*ioK

. I

iv lofwvivv or oi*to VMt CH HtOVkO Of 8IVKV10 IM DCfAik

«. Attiriwn i«ro»wano«

A^rd 1964 Intelligence Star and Intel H'-enee Star Certificate for Mrltorloua duty 
and heroism under hazardous conditions perforated In Spring 1961. 

?

I. O«’| •<*!«•<• ft- MOtllt OtlllMO •«
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SECRET.

CHIEF. CO'.TKOL DIV

X CHIEF, OPERATING

/OIIFICATION u. tv• Ao-1011MEMT OR CAmCELLATIOr 
OF OFFICIAL COVER BACKSTOP 

i 5 AUG 1971

16402

CONTRACT

SOD
ATTN: '

CHIEF SUPPORT STAFF
REF:

RETIREMENT
SUBJECT

LYNCH, Grayston L

OFFICIAL 
COVER

BACKSTOP CSTaBLISmCO

X D 1 SCONTINUC0

[.ESTABLISHMENT OF OFFICIAL COVER BLOCK’RECORD 
1 COFW 20'900’II) X

1 CANCELLAr1 OH OF OFFICIAL COVER UNBLOCK RECORM 
(OPH 2G‘IQQ-11)

A. TEMPORARILY FOR ... DAYS
D*T<

EFFECTIVE DATE

8, CONTINUING AS OF EOD

SUBMIT FORM 442 TO CHANGE LIMITATION CATEGGiTC 
(HUD 20-7)

KA
SUBMIT FCPM 442 TO 
(HHH 20'7)

CHANGE LIMITATION CATEGORY.

X ASCERTAIN THAT CIA »-i BEING ISSUED-
(MHD 20’11) OK RETURN ALL OFFICIAL DOCUMENTATION TO CCS-

SUBMIT FORM 1 322 FOR ANY CHANGE AFFECTING Th 1 5 
COVER. (HaHG-Jt)

VO wof ■Bill |O FhJ> BLOCK • fOO ces IhTlBMAL USC ONLY-

SUBMIT FORM I 323 FOR TRANSFERRING COVE8"—■ —.
RESPONSIBILITY. <H8’240’)»)

SUBMIT FORM 2888 FOR_______HOSPITALIZATION C*«S
__

--- ________

■ IM4 ■1 AM9/0B COVtB WlSTOBV

FORWARDING 
EMPLOYMENT

ADDRESS
ADDRESS

Tampa, Florida 
NONE

Subject is to indicate CIA aa place of employment for entire period 
of time and not to reveal any specific places of cover assignments 
or cover locations.

?; 15b I
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SECRET

15 April 1971 

; ■ ’ 

MEMORANDUM FOR: Chief, SOD/Personnel 

SUBJECT: Fitness Report for Mr. Crayston L. Lynch,
1 April 1970 - 31 March 1971

Although Mr. Lynch is assigned to the Maritime Branch 

^for administrative purposes, he was in training during the 

entire period covered by subject fitness report. Therefore, 

an evaluation of his performance by; Maritime Branch would 

be unrealistic. '

Jr.
Chief, Maritao/e Branch 

Special Operations Division



r , CONFIDENTIAL . <

H'- /■ '
FOREIGN LANGUAGE APTITUDE TENTING7RESULT3

KAKE W, V J: , ..'I?-;, _______________D'< U IT ; ‘

DATE { / b \ V-Z

y _>v o

Since many things other than aptitudes enter Into the determination of 

training course performance. In any class of students there will usually be 

some whose performance will be better than would be expected from their test 

scores, Just as there will likely be some whose performance 1c poorer than 
z-

expected. STRENGTH OF MOTIVATION, PRIOR EXPERIENCE WITH A FOREIGN LANGUAGE, 

and other factors should be considered in selecting people for Language train

ing and in Interpreting language training results. For example, the number of 

languages previously studied.or learned and the amount of academic and non

academic language-learning experience are factors not measured by the tests but 

are indicative of probable "success in learning a foreign language. Whether 

such experience was in the same language as the one to be studied or in a 

different one is, of course, an additional relevant factor.

The rating received by the above individual is circled below:

ADJECTIVAL RATING

Superior

Above Average

Coverage

Below Average

Poor

APPROXIMATE
WKr.VnW} RATING

LO)t

2#

1*0$

lujS

2998 CONFI0TN1IAL



L St RfAl NO. NAME I * twop hoursFUNDS). ORGANIZATION

LYNCH GKAYSrOM LERUY SOO

4 OlD SALARY iAJE A N(W SALARY UAH 0. TYPE ACTION
C>ud« S*»p Setta'r la>t Iff. Oat« O.»3. Sup Salary PHCllVE DATE It ADJ.

I* 2028 ‘ 081168 14 5 2226J 080^70 X

CtRUHCAliON AND AUTHENTICATION

mi
S^THE ABOVE NAMED CMPIOYEE IS OF ACCEPTABLE IE A JsY*Mh 4 

j DATE v ---------- -SIGNATURE

I CERTIFY THAT THE WQ

P ) IN PAY STATUS AT END Of WAITING PERIOD

P l IWOP STATUS AT END OF WAITING PERIOD

CtEHS INITIALS AUDITED BY

FORM e/^r 
7-oo «*Ow L odihon PAY CHANGE NOTIFICATION



ilaxti-ait course (;:-ioi)

TT-i I NING EVALUATION

C. fy; q o^o
Name ; Grayvlon Lynch

0 * f i c e : SOD.

Course Datos: 19-22 May 1970

coves:-: eesc.eiptign

This course teacAcs the student co become more aware of the value in 
proper facial oUservatfons — the method of mentally recording tho 
observations — and finally — the mechanical manipulation of th,e 
Identikit to provide a permanent record. ■ !

EVALUATION CLASS 
ST?. ND \ RD

i A\ 
if.Q; ' HTG’I Ei'CVT t -'T'

1. Student understands the principles 
of Identikit. i ■

h x

2. Student understands the manipulation 
of the Identikit.

i
1
I

I x f j

3. Ability to construct composites from 
p H O t O y £ p h £ *

i -
1 X i

4. Ability re cor.s^ruct ccr^csitcs fror.i 
live oibcrvatia;.

flot applicable 
pf the wurwo 
i i

tO till! i meeting >
i

5. Ability to cor.3^^ct composites by 
debric-i'in^.

i x i ! ;

6. Ability to use composites to identify 
people in
a. photographs.

1 ■

i '
x i I j

; i «
b. live situations. : No L aplleablc 

ol the course
to this 

I 1
meeting j

7. Ability ta derive composite code for 
zransmissi er,,

' i
! I ii x i

3. Ability to reconstruct composite from
1 G c r. v 1 X • Z C G d C •

| .. ' .
-

i ।
1

X !
—!

9. Student’s attitude, cooperation and 
productivity.

I t
x ; j



ELECTION. DECLINATION, OR WAIVER ; IMPORTANT
OF LIFE INSURANCE COVERAGE ' AGENCY INSTRUCTIONS

FEDERAL EMPLOYES CROUP LIFE INSURANCE PROGRAM ON BACX 0F ORIGINAL

TO’COMPLETE THIS FORM

FOLLOW THESE GENERAL INSTRUCTIONS:

• Re.nl the back of the "Duplicate" carefully before you fill in the form.
• f ill in BOTH COPIES of tho form. Type or use ink.
• Do not detach any part.

2 FILL, IN THE IDENTIFYING INFORMATION BELOW

RAML (lift) (finl) (middle)

. '/ & /f _ '/ Vy _/ t'/i? y
LMPIO.'INO PF.PAHIMINT OH AOtHOf /

pleoie print or type):

MH Of BIRTH (month, de/, year) SOCIAL SLCURlTf HUMBER

LOCATION (City. State, ZIP Code)

MARK AN "X" IN ONE OF

Mark boro — 
if you 
WANT BOTH 
optional and 
regular 
insurance (A)

THE BOXES BELOW (do NOT mode more than one):

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

I elect the $10,000 additional optional insurance and authorize tho required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional Insurance Is in addition to my regular Insurance.

Mark hero —— 
if you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

(B)

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

I decline the $10,000 additional option! insurance. I understand that I cannot elect op, 
fional insurance until nt least 1 year after the effective date of tltis declination and unless 
at the time I apply for it I am under CO and present satisfactory medical evidence 
of insurability, I understand also that my regular insurance is nut affected by this dechna* 
tion of additional optional insurance.

Mark here ■ ■ 
if you- 
WANT NEITHER 
regular nor 
optional 
insurance (C)

WAIVER OF LIFE INSURANCE COVERAGE

I desire not to be Injured and I waive coverage under the Federal Employees Group Life 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in
surance until at least 1 year alter the effective date of this waiver and unless at the time 
I apply for insurance I am under age SO and present satisfactory medical evidence of in
surability. I understand also that I cannot now cr later have the $10,000 additional 
Optional insurance unless I have Ilie regular insurance, '

4 SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", ; 
COMPLETE THE "STATISTICAL STUB." THEN RETURN j 

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. •

FOR EMPLOYING OFFICE USE ONLY

receiving date Hamp)

SIGNATURE (do not print)

DATE
6Z”H

DUPLICATE COPY—For Agency U>« 3

back iFOrigiMl

STAMOJum form iu. 
MNUJdW J 

(For vi« only K. 1^3)
o>



NOTE FOR FILE

SUBJECT: Irving K. Dcvuono ( )

Paul Seidel (ROB) called Mr. Brooks on 7 September 1971 
to advise him that the DCI had approved the recommendation for 
Mr. DevuOno's Involuntary Retirement and that it was alright 
to release the separation amendment providing for $10,000 
terminal payment that we bad been holding.

Amendment released to div for subjcct's^gin on 7 Sept 71.

OP/CPD Rita ?



SECRET
(WHEN FILLED IN)

CERTIFICATION OF LANGUAGE PROFICIENCY

1. EMPLOYEE NO E. NAHl. . ( LA □ T*r 1 P3T“M 1 SOLt ) 3. TYPE. CHANGE t. LANGUAGE TATA I’HlOl' TO ir.il

A^add 
C^CHANGC
O--DCLE TC

CODE LAN.cecc R w p u 1/7 TEA/-

“ LANGUAGE DATA ArTtM TEST 6 DATE TC3TC0 /. DATE C/r* UIMH 8. GRAOC 9. OFFICE OP bi/iUZH

LAN. COOC R w p J u 1/T YEAP

NOTICE TO PERSON TESTED

10. ON THE DATE SHOWN IN HEM 6 ABOVE, YOU WERE 1CSTCD IN ___________________________________________
ANO YOW TESI SCORES ARC AS FOLLOWS; (hamc ok lancuac.c)

READING WH 1TING PRONUNCIATION SRCAMNG UNUCHSTANDING T^,-Y £ = WO 1 " iHTfWCDATC
RATINGS S-^iohY H»hI^

£ CL CMCHTAftY ?J ** NATIVE

1 L (<Cmark 3 12.S1GNATUHt

i

13-LD NUMOCR

FORM 0030LCTC PHivioun ____________
ii-64 'J toiTioNo SECRET

GROUP 1 
(tUuDlO 'pc-m «ut<jM«tir oo*t<«ca<oiit4 

*•0 MClAV.UILAhUN
2 - Employee (thru 

Training Officer)



- SECRET 
(IVA/n FtlhA In)

7. PURPOSE OP EVALUATION

REQUEST FOR MEDICAL EVALUATION
i CAT L GF Ktyutal

29 Karch 1971
2. NAMI. |La»i. F»rM. NiAdl»f IVSiUCN TITLE 4. GRADE

twach, Crayaton I Qp® Officer CS-l^
a. OFFICE, DIVISION. OHAfiCH . 

_________ _______________________________________________________________ ___________________

«. EMPLOYEES EXT.

IQ. COMMENTS

1 | PRC-CMPLOYMCNT

[ | ENTRANCE ON DUTY

| j TOY STANOOY

| | SPECIAL TRAINING

_ 1 ANNUAL
ijntJ

[ | RETURN TO DUTY

[ | FITNESS FOR DUTY

[ | MEDICAL RETIREMENT

| ] HOQS.'TDY

P ] OVERSEAS ASSIGNMENT

ETO

r

STATION

TOY OR PCS

TYPE OF COVER

NO. OF DEPENDENTS TO ACCOMPANY

NO. OF DEPENDENTS' REPORTS OF MEDICAL 
HISTORY ATTACHED

I RETURN from overseas

ETA

STATION

NO. OF DEP/S

0. OVERSEAS PLANNING EVALUATION (One Mar* mwrf M ehtek^d) 9. REQUESTING OFFICER

VEa

[ | NO

signature

ROOM 

----------- 06-61

*-.M. ........................
EXT.

11. REPORT OF EVALUATION

’’Disqualified for O/S Planning. Subject is qualified 
for Headquarters Duty only."

DATE | s i g n atu r e for c h i e f qf mToTc al staff

20 May 1971 Glenn E. Steele
FORM OKO USE PREVIOUS ' 
2.69 *3V EDITIONS. SECRET



-SECRET

14 DEC nzo

MEMORANDUM FOR THE RECORD

Subject: Mr. Grays ton Lynch

It was determined that no action would be taken on 
this case until after the first of the year (1971) at 
which time. Mr. Lynch will be advised by C/SOD/Personnel 
that he will be made available for a suitable operational 
assignment, most likely overseas, unless he opts to apply 
for disability retirement.

If Mr. Lynch opts to apply for disability retirement 
he will be continued in his present assignment pending 
approval of his retirement.

If Mr. Lynch chooses to be shopped for a field assign
ment, SOD will initiate action to locate such a position. 
When found, Mr. Lynch will be processed for the assignment. 
Should he fail to be medically approved, action will be 
taken to obtain his retirement for medical reasons. Should 
an assignment not be forthcoming by April 1971,, a medical 
disposition for overseas planning purposes (General) will 
be requested.

The purpose of the above scheduled action is to either 
find a suitable assignment for Mr. Lynch or to effect his 
disability retirement on either a voluntary or involuntary 
basis. _______________________________

Deputy Chief, Personnel 
Special Operations Division



„ 1. i .TWO received an annunity jf
$i.272 per year ($356. per month) from 

1 the military for 21 years of service.

’ 2. This military annuity will be
cancelled.

3. His 21 years of military service 
will be combined with 10 plus years of 
CIA service and these 31 plus years will g 
give him a total of $13,428 pel' year.
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SECRET

REQUEST TOR MEDICAL EVALUATION

Lynch, Gra/wton L

|1 JULY 1970
>3 POSITION TitlS . |4 GRADE
Senior Spec Ops. CA) j GS-14

DDP/SOD i 4321
7. PlinPORZ CP EVALUATION

o PRE. IMPLOT MEATT

[ ] HDOBHD* '

j ovtnstAa ASBioNMorr

ENTRANCE DN «/T7

TOY STANOOT

SPECIAL IfiAtMt&Q

ANNUAL

ASAP
arATioN

VIETNAM
TOY OR PCS 7

PCS 
rvp* or covin ——

DAC_ __
NO. 6r C>KP(HDt»7V7t> ACCOMPANY

NONE 
NO. OP OErrNOrNTV’ptPOMTLJoVM'EoJcAL’ 
HI0T0HY

RETURN TO DUTZ RETURN PHOM QVt»DP>9

FITNEGB FO* OUTP
STATION

MEDICAL RETIPtjeiW NO. OP DEP/S

9. REQUESTING GPPICER

YEO

NO

SIGNATURE

!__John A. Strr.HHberger
^RCOM HO. a BUiUOINQ

j GH-62 HQS 1321

Subject is scheduled for medicals on 23 July and 27 July

»1. nipORT OP AVALUATIOr* '

July I

259 SECRET
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ic.n. ;■.......bivisto:. -

<A i N f .<C

. Grayston Lynch

SOD

15 - 23 June 1970

adeat is t.vujbr 1a ! unders t a r.diri" e i th;.- p.b'.topruphic
yrbev.-aw-. r.r.r. i pa 1 a t lea t/i typical bt.m.r. a-ra;: aii<l . 1 Im ,;. o1;.;;.
'..:b s;;;u:u is ins true Sod io..- to use two ci it ru:: t type,..al curiera 
copy ter documo/.t phocr ;r;;phy - the LiX’CA ranhe-f r;

; and t;\c l'XX..'A\ single reflex cuncre, Doeuiaonts arc photo'jrayZcd 
unubv available lipht a.-.d artiIicia 1 '. iphi with the camera :.;.r.d-h'. ;d 
and other ar.cor.vcr.tional :-.i^r.:-:. S tuicr.' results of various asxty;:- 

r :aents denoiu t ya teci the: to? 1 owiir; r.billtlcj .

*y.
•10.

11.

ou'rs'r.'.i
>i;0r XCXhX"'

C - Blil.ov.- CLAS3 STANDARD

lave ;; l.zdcr catcra.
...t c .. sir 1 ez:;-2-c ilc;; camera.
'.ate a llyht r.ctzr.
late li'i;.: pi’cccsii try; cqu 1 p:aco t.
..axory expoAuco usiny a liyht axter. 
"• f a - ?.'. s .
..a ar.c evaluate acnatives.
...tc OX Reaaor/?.-iztev and reduce

•1. prints.
.■..ah basic pieGteyphic thec-ry.
11 rcstilt;'; GsxaiacG on assiyu/ic:’.t::.
;.-.e a;.:-..era ':naltunctions by ar.alyzire; 

? C.C . -CIS.
.-..ph dccv.f.cntE tsl3" artificial. li;;ht. 
..on h.;uu::e.tt“ uaicx available llpht.

■..p:; G C'.'/.xnts zsir.y a hamhc 1c? cauiem 
'..pa ... .onts using unconventional

. v.tpart (Tripod. Clamps, etc.)

. p.. .•.■.i.ed or ee:;ravcd sa-'faoeA;.

..nc. a.-, the cccuaent copy problems.
- t u. •...•:! assi^.mcr.ts , direct lor.
er.. . tv.a .

..^. r-all ability to photograph most
■... c-r..! under any type of 1 -sht lap;

AI.

........ ; . t ..:: 1 incss .

gu'WSW



SECRET •

JU. CQUMtN/O

H. REPORT OP EVAMJATJON ' • - ............... .

L’O MEDICAL DL';?O>ITIOH. MOL’r.iJJtlc; CANCELLED. .x^
KJXWLZJQa KS^iXMXIXWOaX v

oats * (BiaHATUHe ron chiik or ucdical staff \
I 4/^

2C JiL-/ ?/?70 | l^r, FurleY 1'HO/O:;;__________
FORM O«Q U«M»UIQU» 
g-Og *J7 U>ir»QFi*. SECRET
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S F C R E T

TRAINING REPORT

Number of Students Enrolled: 21

Clandestine Service Records I - Course No.
A.

7-70
(21 hours - part time) 8-11 June 1970

Student : Lynch, Grayston Office : SOD

Year of Birth: 1923 Service Designation: Contract

Grade : 14 EOD Date Feb *61

COURSE OBJECTIVES - CONTENT AND METHODS

CS Records I (Introduction to Records) is intended for Operations Officers 
and intelligence and clerical assistants who support operations through any 
form of records activity. It reviews the records mission of the CS and examines 
the logic and structure of the system itself. The responsibilities of CS personnel 
to the system, and the services provided by the different elements of the system, 
provide the central theme of the course. Students are familiarized with methods 
of input, maintenance and retrieval of information, and in disposition, disposal 
and destruction of the records themselves. The course includes an introduction 
to the various machine programs associated with the records system, and outlines 
the management cycle by which the system is controlled and modified.

ACHIEVEMENT RECORDS

This., is a certificate of attendance only. Student evaluations are not given 
in this course,

FOR THE DIRECTOR OF TRAINING:

2 3 JUN

Date

SECRET







14-00000

S-E-.C-R-E-T

TRAINING REPORT

CI Survey Course 3~'fO
40 hours. Full-time ‘X.

STUDENT f Lynch, Graydon OFFICE : GOD .

YEAR OF BIRTH: i923 SERVICE DESIGNATION: Contract

GRADE : 14 NO. OF STUDENTS : 12

EOD DATE . Feb 61

COURSE OBJECTIVES - Content and Methods

The course aims to provide a description of counterintelligence in the 
covert and clandestine warfare of today in both friendly and enemy areas. 
To do so, a brief description of the intent, purpose, and dynamics of . 
espionage, subversion and counterintelligence as practiced by the major 
enemy forces is provided and this is contrasted to the spectrum of counter
intelligence activities of the United States of America and of allied countries. 
To support counterintelligence missions levied upon the Agency, a review 
of the cooperation and coordination and exchange of information and services 
between cooperating services is provided. Counterintelligence is then 
related to all other Clandestine Service operations and its place as a part 
thereof is demonstrated. To provide the student with a framework within 
which to work; the organization of the Agency for counterintelligence is 
also provided. .

ACHIEVEMENT RECORD - ■

This is a certificate of attendance. Since this course is a survey 
course, It does not attempt to qualify the student as a counterintelligence 
operations officer and no evaluation is made of individual performance.

FOR THE DIRECTOR OF TRAINING: y /

• -

. * - J- K ■ -   — ■
Stewart H. Vance Date 
Chief Instructor

S-E-C-R-E-T
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S-T

TKAlNI.i« KiTORT

Information Reporting,- Reports a::d Kegvlrenents Ows? No, 5-70
120 hours, full time 9-27 MArch 1970

Office : SODStudent : Lynch, Grayston

Year of Birth : . 1923 Service Designation: Contract

Grade : GS-14 No. of Students : 10

EOD Date * February 1961

COURSE OBJECTIVES - CONTENT AND METHODS

The over-all objectives of the'courso are: to show the requirement!) 
function as it develops; to describe information evaluation, appraisal, and 
dissemination; to present fundamental principles of collection and communi
cation of information; to demonstrate how, through Headquarters guidance, 
reporters can be directed and developed; and to prepare intelligence offleera 
in the.field to put information into finished report form. Supervised 
practice to develop skills is given in the production of finished reports; 
in reporting on area guidance patterns; in tailoring requirements into 
specific assignments; and in observing, collecting, organizing, and communi
cating information.

ACHIEVEMENT RECORD

Student achievement is judged from each student’s observed performance 
during laboratory practice In the areas of Instruction indicated. An 
asterisk (») indicated this student's ratings. The ratings are weak. 
adequate, proficient, strong, and outstanding.

A. Qualitative and Cunntitative Production of Reports:

Weak

COMMENT;

Adequate 
*

Prof!dent ■ Strong Outstanding

Qualitatively and quantitatively, Mr. Lynch's work was only fair.

B. Requirements f.erformppqe:

Weak Adequate Proficient

COMMENT: *

His paper on thia subject lacked detail.

Strong Outstanding

S-S-C—R-E—T
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S-E-C-R-E-T

C. Editorial Performancoi

Weak Adequate Proficient Strong Outstanding 
♦ 

COMMENT:
The papers that Mr. Lynch wrote reflected only a fair 
undvrstanding of the principles of editorial organization.

D. Reporting Performance:

Weak Adequate. Proficient Strong . Ou tatanding

COMMENT:

The quality of his outside reporting assignment was only 
passable. .

INSTRUCTOR'S OVER-ALL COMMENT: . ,

Mr.' Lynch worked to full capacity throughout the course. However, 
his performance was only satisfactory. It should be taken;into consideration 
that Mr. Lynch does not type well.''

FOR THE DIRECTOR OF TRAINING

2 April 1970 
Date

Chief Instructor

S-E-C-R-E-T



S-E-C-R-E-T

INTELLIGENCE ORIENTATION #5-70 
INTRODUCTION TO INTELLIGENCE

Introduction to Intelligence \

(80 hours - full-time) 24 February - 6 March 1970

Student: LYNCH, Groyntos

Grade : t;r;—J.;i

Office : GOO

Year of Birth 
■ . I

F-00 : Fei.. .1961

Service Designation: Contract

The objectives of Introduction to Intelligence n'ro:

Introduce you to the fundamentals of intelligence 
and to relate the intelligence process to United 
States foreign policy and national security. j

Provide an overview of CIA and relate the Agency’s ! 
organization and function to United Staten intelli- i 
gencc activities. I

i 
Explore intelligence problems related to analysis j 
of foreign countries and conduct of overseas opera
tions.

Methods for meeting tho objectives are through lectures 
given by the Intelligence School faculty and guest speakers, 
seminars, reading, review exercises, training panels, and films.

This is to certify satisfactory completion of Introduction
to Intelligence (Intelligence Orle

FOR THE DIRECTOR OF TRAINING-

Date: .111 larch 1970
Course Chairman, Intelligence School, OTR

GROUP I 
Excluded from automatic 

downgrading and 
declassification

S-E-C-R-E-T



Student : Lynch, Grayston

•Grade : CS-li» .

Subject^) : Clandestine Radio
Familiarization Coarse

Ff;te(a): 16 - 21 February 19

Office : SOD -

Title : Operations Officer

17;xizer of Hours: 36

Tnlo presentation was in the fora of a sen.Inar designed,to brief the 

ttudent on the Ccraunicatlons subjects) listed ond iz; a certificates* 

e tter. dance only.

_____L ______ —
for . Joaeph/J. Candela .

Chief, Career Management & Training Stuff, 0C

■>'?E Fons #12 SECRET (When Filled In)



SECRET

. . TECHNICAL SERVICES DIVISION -- TECIImCau SCHOOL
»> ■ r • .
' i CARBON AND NOTE-TAKING TECHNIQUES (SW-1O2),

• / i ■ : TRAINING EVALUATION

Name: Gray*ton Lynch Office: SOD

Course Da tew: .. 3 - 5 February 1970

COURSE DESCRIPTION — The Student Is:

1. taught the operational considerations and rcqui resign i s for two 
secret writing techniques.

2. trained in the proper techniques to be used in preparing carbon 
secret texts to pass general censorship inspection in tail 
channels.

COMMENT

1. The carbon and note-taking direct writing device techniques are 
. perishable skills which can be lost without use or ireq-ent \ 
practice. Any appreciable lapse of time between training and 
use normally requires refresher training.

2. No specifics as to particular systems or chemical reactions were 
discussed.

EVALUATION; 1. EXCELLENT 2. AVERAGE 3. WEAK 4. BELOW CLASS STANDARD *

The student’s evaluation is indicated by his performance in tte _
following areas; '

a. attitude toward assignments, direction and cooperation. 2
b. comprehends the techniques employed in writing with, a

carbon secret writing system and its application in 2
operational support. ________

c. successfully demonstrated the proper technique in 2
writing a carbon. _______ ■

d. satisfactorily demonstrated proper techniques when 2
writing with a direct writing note-taking device, .________

e. satisfactorily demonstrated the ability to follow
directions In developing both carbon and direct writing 2
device messages; . 

RECOMMENDATIONS —Student should undertake practice exercises to:

a. retain or improve dexterity. x
b. improve printing techniques. _______
c. acquire more even printing pressure,  
d. other. .

♦Recommend student receive refresher training in carter writing 
techniques before using SW operationally., / ' / ' ■ •

. . j..... i_________ _________________ y

, : Tsu/Techr. ten- ic^ooi
: ; Instr--ctor
i - ■ - , ■

SECRET : •
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Grayston Lynch



C January 1970

UEUOFJ'.ND’JU FOR: Chief, Special Operations Division

SUBJECT : Maritime Branch Nominee for tho Special
Operations Division's Historical Program

REFERENCE : Chief, Special Operations Division Uemo- 
randua dated 2< December 1900. Subject: 
Historical Program

1. Considering the current manpower shortages and 
relative inexperience in the L'aritime Branch, I recommend 
that only one quarter man year be devoted to the Historical 
Program in calendar years 1970-71. If and when officers 
report on board who have the unique or special knowledge 
required to writo histories, then these personnel will bo 
assignee this .task r nd a subsequent increase in man years 
available will beuadc.

2. I nominate Ur. Crayston L. Lynch to write his
tories in CY 1970-71. This officer combines the unique 
knowledge of first hand operational oxpcrionco with the 
qualities of a good narrative writer.

W.D. Strauch, Jr.
Chief, Maritime Branch 

Special Operations Division

Distribution: 
Orig & 1-Add. .

1-Subjcct’s file 
1-Chrono

S0D/MB:W.D.Strauch:Jr (6 Jan 70)

SECSET
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17 Jury 1969

MEMORANDUM hoe THE RECORD:

"r- Lynch o"lclally checked i 

Branch effective this date. to SOD/Maritlme



OPERATIONS DI7ISICN

Check-In Sheet

____

Title___ ____________________ ___

1. Personnel

Branchy. 5 £'

Empl . Ser. st

SOD Questionnaire

Locator Card

Fitness Report Card

Brie?ing

TD7 Standby (Form 259)

Immuctiz.ation (Form 2476)

Registry

Budget & Pl sea.1

Logistics 7. Branch Chief

■5. Security 8. Personnel

REMARKS:

SECRET
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3 ER C E T

SOD Personnel Questionnaire

’ Da to : X 7

11 N aoe & '_____________ ___

Grade ?.;,-/// DOB /. ~ .7 <5;

*Local Permanent Address/y^zr — • >* yss '

Home Telephono No. If no phone. Nearest Contact

Office Ext. Red Line Office Rood No.

Are you a natural born U.S. citizen? Yea  

Hase of Emergency Addressee S'. _____

Address 7j?z/ > a fl i - u Tel. No. 2 3 S'- 9* X*

Witting? Yea No Re la t ion /t/ y ss- '

Alternate Emergency Addressee zy> t<. Vc L yy'cyz 

Address S? s' / .?zz J//. z S.'S, S rS/ ___________________ _

_____________ __________________________ Te 1. No.________ ______________ _

Witting? Yes , ’ No Relation < r

Hamo of Spouse s. DOB .7 /

Nace h Initials of Children ^s/'/'SSy 4? DOO

_________ .___________________________________________________DOB__iv_57jA£J2jL 

'•DOB 

_________________________ ;___________________________________ DOB 

• •DOB•

Please notify your friendly Personnel Office in the future of any 
ciiangvoi nee births, etc. Thank You.

»Tee>porary Local Addrpaa S a ■ z.*---y^' 

' . -------- i z.~X J—,—e/E---------------- ----------
SECRET
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SECRET 0716011! OCT 68 CITE JMWAVE 32 12

D IRE CT OR

CHA’’PIE PERS
70:tSS G 7 4 7 4

RE ft DIRECTOR 3 85 64 J
I, IRVING P- DCW0nJ<bEPARTED BY rev MORNING O!-’ 6 OCTOBER .,

MY BE EXPECIED S OCTOBER.,

2, JMWAVE ADVANCED 1250 AND ADVISED THAT TRAVEL REIMBURSEMENT

WOULD BE COMPUTED ON BASIS TRAIN TRAVEL.

SECRET

SECRET



SECRET
I’,!}-'1 Ini

REQUEST FOR MEDICAL EVALUATION

L'n&t, kaysUm L PH'opybF^

8 October 1965 
------- Carr >r

BCD

PSE-6MPLOVMGMT

ENTRANCE ON OUT V

TOT ETAMOOT

SPECIAL TRAINING

ANNUAL

RETURN TO OUT V

ITN£»S FOB DUTT

MEDICAL nt

9. REQuu^T^Na orrtcen
signarung

NO

io. cquMMTi Evalu-iticn le rcq^&tod for tz.c perfor^aice of Paramilitary d.ticn Inclining 
ground and airborne op'i rati eno and tiie tra. n.r.g of pereoriMl in U<obo actlvitlaa. 
Aontgnaenta m; be dosieotic, but V.o pri-vary re^ fcre ent would be tor overaBaa duty 
either TOT or soot Likely, PCS. ks aa am>Lcyao at pfojeet ItiJ’tfKL, a contingency 
prolan, Hr, Lynch ahould Le available for d.ty with auurt notice, on a eorld~wlda bool t 

(C;ntlnwd)
il. REPORT OF EVALUATION

OATB SlONATURg FOR CHIEF OF MEDICAL STAFF

Krr 259 SECRET uu



Assi^joants ol thcr domestic or abroad will require that Mr, Lynch fly in 
aircraft, ^lio requirement to fly may be not only for transportation pttnpoooo 
byt could be n req . 1 romont of Ida aoclKnment in connection with his PM work.

In addition to the technical aspects of any PM assignment, Mr, Lynch 
would bo required to perform his duties nalng leadership ability, gEuei and. good 
Judsa^nt in lino with tho covert aojxict of Ms position.



CHAPPIE PERS

REP l DIRECTOR 3 85 64 , ' '
I. IRVIIJ^’c/dE^WNO DEPARTED By.PGV MORNING OF 6 OCTOBER. - 

MAT BE EXPECTED 8 OCTOBER.

2. JMWAVE"ADVANCED 1250 AND ADVISED THAT TRAVEL REIMBURSEMENT 

WOULD BE COMPUTED ON BASIS TRAIN TRAVEL.

SECRET 

■

4

SECRET

p 
b



□ wbh Q hw Q nwm m□ mi tt» 

Q ho new Q mi in a num.

momoi wen '' tOUTINO ANO'04 tNH.'H* . It

o«e» H. INGRAHAM(
r©TM COMA 1 I 1 A

’</L » i • 1 ’own SCD/'PERS \ _______ SECRET^ * I 1 * .
nr. >1321 \ ‘ ! 1 •o*n. 02 OCTOBER 63 1 ----------- --------------—_________ ____ I* 1

EEZZZZZZZSiiKsAaZAijZtS^ 
' mr i tear* <Xrf*bt«)

SECRET. O 'p CT e •*
--------- —----------!--------  .... CITE DIRECTOR «* .02 .0 S

r n 3 2i 'toctis i
' JMWAVE I

. i ' ■ ' ■ ..

CHAPPIE PER?

REFERERENCES: A. UFGT-22428

3. WAL-0176

1. NOTACK AND HQS DIVISION OFFICIALS REVIEWED REF A PROPOSBtl BUT. 

DETERMINED ANOTHER CONTINGENCY GROUP OF THIS TYPE WILL SERVE NO USEFUL 

PURPOSE. . 

2. HQS PURSUING ASSIGNMENT POSSIBILITIES FOR^DEVUONO B^T BECAUSE 

OF MEDICAL LIMITATIONS NOT YET ABLE IDENTIFY SUItXbLeT^ITION. DEVUONO

MEDICAL DISPOSITION STATES HE DISQUALIFIED FOR PCS OVERSEAS; QUALIFIED 

f'OR DEPARTMENTAL DUTIES ONLY IN NONFLYING STATUS.

3. IN VIEW R£F B, AND DOUBTFUL ASSIGNMENT SITUATION REQUEST 

DEVUONO REPORT HQS TDY FOR CONSULTATION D/A 09 OCT. ADVISE ETA.



1-00000

1304 *** tflmow

ORtai OUTGOING MESSAGE 
C/JMWAVE-EATHKICK/bcs _________________________

D/ret
9 SEPTEMBER 68

«xr>
| CLASSIFICATION
I_____________ r r. c _» r. -t__________ __ FILa CLASS'

COMF1 ’ 

mrov

jjreradmrs in addr^o
IUa AU ro&intf patas OUT:

TO info cm

SEC 2’&'f - -•>o Z CITE JMWAVE

DIRECTOR INFO JHCOBRA

REF: A. JMCOBRA 0688

B. DIRECTOR 29U36 
r

1. DISCUSSED CONTENTS OF KEF. A. WITH IRVING C. 

DEVUONO WITHOUT REVEALING IDENS A. AND C. DEVUONO STATED 

THAT HE KNEW THE SOURCE OF THE REPORT AND THAT THE REPORT 

HAS A FABRICATION. DEVUONO AND IDENS A. AND C. WERE 

PROFESSIONALLY ACQUAINTED WHEN DEVUONO ACTIVELY OPERATING. 

IDENS VISITED SAFESITE AND KNEW DEVUONO AS WOFIRH.

2. DEVUONO PRESENTLY WORKING 200 YARDS TROW LOCATION 

OF BOAT OPERATED BY IDENS A. AND C. BOAT RECOGNIZED BY to 
DEVUONO AS THE SEACRAFT THAT WAS UNDER DEVUONO1 S CONTROL 

BEFORE DONATION. HE REMARKED TO IDENS A. AND C. THAT HE 

RECOGNIZED HIS OLD BOAT. NOTHING HORE WAS DISCUSSED OTHEJU 

THAN TO REPLY TO DIRECT QUESTIONING OH RANGE OF BOAT, 

WILLINGNESS TO HELP UNRAVEL ELECTRICAL SYSTEM, AND WHAT 

DEVUONO WAS DOING. REPLY TO LAST VAS THAT HE HAD RETIRED.

3. BELIEVE DEVUONO SUFFICIENTLY WARNED ABOUT FUTURE

g CONVERSATIONS.
4
3
2
I

END OF MESSAGE

RELEASING OFFICER

8 
4
3 
2 
I

classification

s I. r b E ;

I *

*r OOTWSB
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t.MBIAl NO. . 2. NAMt >. G»G*Hl/AnON A IUNDS > L*OP HOURS

- D8VUQH0, Irving C. (p) CP
(s»m» *2""^

A OLD SAIART RATE ' * 7. Nl * SALARY RATE 8. DM ACTION
Or«da S’*O Waff \ toil til. Data O«c»da >•0 j fclopy (MLCTlVE OAtt SI ADJ.

00/11/68
08-14 3 $16,897 08-14 4 ; $18, Ai X

CERTIFICATION AliO AJThlHTlCATION

1 CERTIFY THAT THE WORK
[•

Of THfi ABOVC NAMED eMPlOOf 15 OF ACCEPTABLE LEVEL OP COMPETENCE.

SIGNATURE
- ■

i DATE

• < 1 I ' | NO EXCESS IWOP

. 1 | I IN PAY STATUS AT ENO OP WAITING PUI00 q

/T L
( | IWOP STATUS AT END OF WAITING PESIOO A

clerks initials AUDITED BY

BOHM r c Vm p»e»lBu» 
/•60 -SOU C •ditiont PAY CHANGE NOTIFICATION (O1)

ma

। »



SCO.

2 JUL i960

j ' U 
MEMORANDUM FOR: Office of Finance, 

Agent Payroll Branch

SUBJECT : Transfer of Responsibility for
Administration of Career Agent 
Employee-Irving C. DEVUONO (P)

Responsibility for the administration of the 

contract of Irving C. DEVUONO'ls hereby transferred 

from Western Hemisphere Dlvloion to Special Operations. 

Division effective 02 June 1968. Effective the. same 

date, Subject's cost center number is transferred 

from WH Cost Center Number 8133-1164 to SOD Cost 

Center Number 8128-0163.

R.J. Goodhart 
Chief, Support Staff, SOD

CONCUR:

Career Agent Panel

Chief, Support ti t aT f , Vijr 
SOD/PERS;ps
O 8 1-Add.

1-SOD/PERS
1-WH/PERS
1-SOD/RI
1-CPD (Career Agent)

SECRET
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1304 *«■ Reawom* 

oaiat 

DCTi 

COMF1

DCO3/S/DAT«RICK/h»L

251

OUTGOING MESSAGE

OUTifnHmciMnAr fircndaM in aA/rott
W*«. XU pmmuu routta* nrj«m tedkmed r

21 JUNE IDOS

—. A '\ o<Asn^ot»
W**/ {

...J, sa ----------- --------------L——;------------------------------------------------------------------------------J________ _____________________________ _

TO INFO CITE

Si C I X T CITE JMWAVE z '

DIRECTOR 

VOTACK/WUGAHZ 

1. STATICS FORCED TO BACKSTOP CREDIT QUERY FOR 

IRVIWG C. DEWOKO WITH COVER COMPANY WHICH HAS 

DISSOLVED. QUERY VAS FROM CENTRAL CREDIT BUREAU FOB 

SMALL CAR LOAN. ANTICIPATE SO.TROUBLE. 

2. REQUEST WOTACK PROVIDE DEVUONO WITH COVER SOOTSES’! 

/ AS UE WO LOMOZa OH JMWAVE PAYROLL. 

END OP MESSAGE 

> ■ j

5 
4
3 
2
I KENNETH W. BATCRICX

1

5

3 
2 
I

AUTHENTICATING OFFICER 
0_*BO>r>CATK>N v«UMa»«a omss 

XXXXXXXKXXXXX -----------

HARK F. EFF1BTD 
RELEASING OFFICES



Olli: 

mhii>

DAff;

C. DAMMINGER:AM Qf^ 
FE/PERS/TDL V 
6588
6 JUNE 1968

OtAl <O*lli

IDENTIAL

tOUfIMO ANOO« INifiAU - WIN I*

1

1
i ‘

. . r ' '
I •
4 ; ■ »•
1 IB

CABU JKHUllAI OlttlMINAHON | ] ihmi | ] Minor N IO. MAHCH |""] lilt tin

n HO Will till IH <1 Ml HO. \

CO*#»
RIO CORY

INFOi

BUS

iclot«'<«ahon) Je

CONFIDENTIAL .----- —---- (p?#
VIENTIANE ®9mE?

REF: VIENTIANE 8130 ' jut'

numb«f)(dol« ond hm« fil»d)

REGRET ADVISE IRVING C, DEVUONO NO LONGER AVAIL

ABLE VIENTIANE ASSIGNMENT DUE MEDICAL DISQUALIFICATION.

ATTEMPTING IDENTIFY NEW CANDIDATE THIS POSITION. WILL

ADVISE.

END OF MESSAGE

m i SOUUCTION 8Y OTHtS THAN TH: ISSUING OHiCt IS PSaHlbITlO.
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1 01 fi

APPKOVINC DATETOPIC

DEPARTURE DATE;\

INITIALS OF PERSON >

* OPS Officers of SO, FT, CI, and MA D.anehcs only.
•* Tf_\ must bo turner! in to Pavro 1 1 a' chock-ont tire.

PERSONNEL
Fitness Report M> 

___ S rj*vi co_ Agreemont
Accounts /Credit Ue io

FINANCE
J .o niys- — ..52- y ‘

Payroll** , Vm-'* ' 7/^/6 f ’ 4
lions i ng

LOG * Transportation .....-f/ii/i?-
Equipment Return ■ ■ ■

COVER Debriefing & L /F i

TSB px"**
Documents C<^ G>
Fho to_____ ______________ _______

REGISTRY.. .
KJ j A-

Top Secret Control
-

; i

SWITCHBOARD . Telephone No.

SECURITY Debriefing yx1^^ J

MEDICAL J/4, Shot Record
' r j 

1

* .——
— ■ tnon-t—Rolurn , —

»

^BRANCH
SI Clearance.

/ / / 1

6 i
P^^oBRANCH

D/SUP

Branch Chief
/ / ।1 .

1
i

j
frii'i'PC

cos
i tx / t / A

PERSONNEL -Hnull .Ilii r Taj cT~

\

!»Seg!aaM!8EMMgSiW«PMa^ufc>g>4<8nwBgMM86eaBaMBMWBw^!’mBgaK^ R«*VCSIBI*V
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E T 2E2127Z MAY 63 CITE JMWAVE 2554

I. IRVING C. DEVUONO REPORTED IN TO THE STATION 

TODAY. HE TELLS US HE HAS SEEN RELEASED 3Y AKULE AND 

ASSIGNED TO WOTACK.

2. HE "ELLS US ALSO THAT WOTACK ADVISED HIM TO RETURN 

vr" CH^CK OUT OF LH^_ TAKE TWO MONTHS 

sTcFlEAVE? IF THIS IS WHAT IS DESIRED 3Y HOS> STATION

VILLL PROCESS HIM OUT AND PUT HIM ON SICK LEAVE STATUS 

AS OF 3 JUNE.

3. PLEASE CONFIRM AND ADVISE. :



2

SECRET
fWh*» lilMln)

ihou □ vrs O no

TO* ' C AND/OP INlNAf. ■ Sf TN MV

pfrMOOucnoN or this co** W/Miwirw

.aka

NO.

Nii Ato Qa«T. to ©OANChO oc»r»ov O Sto.

SEC E T 132154Z MAY 63 CITE JMWAVE

DIRECTOR 10S92S
»•»-,. i ; ■ - \ J

CHAPPIE PERS
h • tu u

REF DIRECTOR 92345 ^

DEPARTURE DEVUONO FOR DE3T ORIENTATION HEADQUARTERS DELAYED

BY ACCIDENT INVOLVING SO!). WILL ADVISE ETD WHEN KNOWN.

SECRET

B T

SECRET



SECRET

COMMENTS

1. NAME liAFt. Ftraf. l- OAtr or BIQTM

XA

> GRADE

G3-aA C-JUlf

A. orrici. tnijien. PAANCm (or orffifni ttotiyn »ntf 
c<<*r »/ Atal^noanl)

FX. UiL .

9. PRE 51 NT POSITION

O*J/> 0; iyCy.A/

«., INPlOYIt tvrtNSl&N

y. FHCRosro station f. PA0PO3I.O POSITION (TH/p. Nuah»r . Qt»do)

Vca Cixeor A^cut/Opa Oi/itxr
o. rv»c or com at new station

g\W

to. TSTIMATtO OATt OF 
OCPANfUHt

A iAijr m3

II. NO. OF OTPtWOtNTO TO 
ACCOMPANY

or current touie-l Uaou la Mluai eau vaults Han^nleC

OaTC or peomest is. flOOM NUMBER AND DUILOINO («. EXTENSION. SIGNATURE OF »tQUF.3l)NO OFFICIAL 
It;Is h. CkJJVJTS ni

r. orrici or xoical novices disposition

. PROPOSED^Os'^^^'®'^^^
• ■'

OstREX HART 1

>4 17 63

OVERSEAS CAXP!CA’C MYKV PANEL DISPOSITION

REQUEST^ E ORA PCS ^OVERSEAS EVAtWTTOT

J"" 259a SECRET



S E C H £ T 2 5105 IZ APR 6S CITE VIENTIANE 8150 , - , „ _ „ ,I SMS i?,;S« 7 4 5
. i GH I i Y DIRECTOR INFO UDOHN

■■,■•"■;in' pers.

DIRECTOR 88672 (WOT SENT UDORN)

I. 1.7 VJ/W l^i'llLY NgT ACCOMPANYING, STATION PLANS

A -.IG^ DifvfioNO NORTH LAOS VICE SAVANNAKHET.

2aT 10^-NEEDS MATURE,.EXPERIENCED PERSONNEL SUCH AS !

Lu JGONO IN W. LAOS AND ESPECIALLY IN CYMOMENTUM.

2. DEVUONO WILL BE BODY FOR BODY REPLACEMENT FOR

.'I.ACE J. BERNHAGEN BUT WILL HAVE DIFFERENT, MORE

rONS 13LE POSITION AS OFFICER IN CHARGE ALL OPS IN ONE

' •/ PROVINCE, PROBABLY SAM NEUA. REASSIGN IDES B FOVS

^OAVA^IAKHETJtEPLACE MONROE A. HALLWASS.

5. UNLESS HOS HAS~T:rru-...vL^ IULANCE

LUuPROCESS SUBJ IdLANCE AND SAVE LAST ...

SECRET



, 4-00000

o.io, JON L. MATTSON:JB
vmn ?’is/?'EPS/Ti5L
• Uli

«*>«, I P. APRIL !%«
|£| <H0(« [ | t>11>OV [ | IMVIM IO____________ __ •'»

(2) *O IW» [2J '* <• KO.

CA«U tl<»tTM1*l BIIMMINAnOH

CONFIDENTIAL .

to T VIENTIANE

19 21 2 0 Z cm«MCfo«
3)2 8 8 2

ADMIN PERS CHAPPIE

REP: DIRECTOR 88672 ,

D!JE TO PERSONAL MATTERS CONCERNING SET1TEMENT OF FAMILY IRVi^G C. DEWONO

X’W PROGRAMMED TO ARRIVE HQS 13 MAY FOR TWO WEEKS TOY WITH ESTIMATED ARRIVAL 

FIELD MID JUNE. WILL ADVISE FIRM ETA WHEN KNOWN.

END OF MESSAGE



; wren ✓

~_________ ________________________________ ”y________ P6
—___________ __ ____________ ;_____________________________ ,________________ _____________________________________________________________

.S'"-®'* '-T'^-', tJcio And br1" h«»C.‘ If- rv-*'.?'*-}

~~~~~~~~ IS ?S IG 2 CITr c,||,Ec’o,, Pu

n •

ASXLK ?>3S Cr APPlE.

RE?: ' ^-WAVZ 'IX 93091)

723 RIF ?3;'.7KT HQS CONCURS IK REPORTING DATE'OF 13 MAY.

END OF MESSAGE

/

*‘ -;O5'.-C'"0.\ rY QTHSRpTMAN THS .'SCU^SQ CWC! :> P»O>^• 3rTf0.
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ci*®^** ro *'K - ___ -

Sf.irjfD M». Tor>( CoriFS ’ .'r </'. A» «M TlA( 5 SITS e»

SECRET A
7 •”

'< 1
— 7

*
—

pr#»pfX>*;'. o» this co*'' rMQHifijfED
‘ 1

— ■ -----0 ---------------- —
in&r/ i_J ><<r-O *«o S i J.°_

U E C ;< E T 1723CSZ APR £2 SITE JMWAVE 2080

DIRECTOR-

CHAPPIE PERS
REF JMW^yE «-VxJ

1 . 1hVI.\C C. DEV.oCfJO HAS
</

A HOUSE 7 CP. HIS

17/^53;?.’S3 091 
a

H " O K'l

FAMILY TO OCCUPY WHILE HE IS IN LAOS. SEVERAL PR03LZ.MS OF

SETTLEMENT HAVE OCCURRED RECUIRING MORE TIME AND AIsiNTIO!)

THAN ANTICIPATED.

2 . . DEVUONO REQUESTS PERMISSION TO TAKE ANNUAL LZAVE WITH

A HQS EQD .DATE OF 13 MAY. PLEASE ADVISE.

SECRET
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CAILS SKBUA’tAT WMtM/MAnOM Q *MX I j MIT1OY Q tCTUAM TO_____________  FSAMCM ' _ FILI KO

»T Mi 9-------------------------------- | Q *O WOfX Q RU IM « Rll NO.

COMF1 / 1 i*FO« <-*/“* —- 2**

Mcof r f£ ^F
__________________________________________________ ;_____________ :__________________ ,_____________________________________ ;___________ (»ntj>«  

e.nd___________________________________________________________ Aumb«<,

k 33 l$Z CMMtCTM 9 0/142

TO Ijmwave •.
KEF: JHWAVE 19^2 (IH^9105 

■ X”i ' i
1. HECRET ThA'l' DEVUONO REACTED ST?O.”GL7 TO REQUEST OF

- • / i
: HQS (CHAIRMAM EOAFy OF WVTEW SHORTAGES AND LOSSES) FOR DIS

CUSSION IN SETTLEMENT DEVUOL'O LOSS OF OFFICIAL FUNDS.

2. CtsAIRl-'A;;, BOARD of review shortages AND LOSSES WILL 

NOT BE AVAILABLE DURING PERIOD 1?-21 APRIL FOR DISCUSSION WIT!.

DLVUONO OF RESOLUTION LOSS OF OFFICIAL FLL’iDS

3. AGREE THIS MATTER MUST BE RESOLVED PRIOR DEVUONO PCS

LAOS. AS HE IS NOW DUE IN i;QS APRIL, DEV-UONO HAS APPOINT

MENT WITH Cl: A IRFAN ON 25 APRIL AT 11:00 A.M.



£ E C R E T 102156Z APR £3 CITE JMWAVE 1982 I 9* 5§ I C5
DIRECTOR >

■ ,.x

REF: DIRECTOR 89799

: 1. CONTENTS OF REF DISCUSSED WITH DEVUONO WHO 

REACTED VERY STRONGLY. ALTHOUGH INFORMED THAT CABLE 

DID NOT REJECT CLAIM, DEVUONO CLEARLY ANTICIPATES

THAT REJECTION WOULD COXE FOLLOWING DISCUSSIONS AT 

HEADQUARTERS. DEVUONO STATED THAT THE BOARD HAD ALL 

THE FACTS, THAT HE COULD ADD NOTHING TO WHAT HAD BEEN 

WITTEN AND THAT "HQS DISCUSSIONS" WAS EUPHEMISM FOR 

REJECTION.

2. DEVUONO HAS SUFFERED LOSS OF PERSONAL PROPERTY 

EEFORE AND DOES NOT FEEL THAT HE WAS PROPERLY CONPENSATED. 

KE CITES MANY OF THE DIFFICULTIES THAT HE ENCOUNTERED 

during and after the bay cf pigs when many officers 
MADE EXTENSIVE.PROMISES WITHOUT AUTHORITY OR ABILITY 

TO FOLLOW-THROUGH. AT PRESENT DEVUONO SCHEDULED TO 

GO TO LAOS LEAVING HIS FAMILY IN THE JMWAVE AREA. IT 

DESIRABLE THAT DECISION THIS CLAIM SE MADE SOONEST.

SECRET



-00000

Cable Stc^fTAwiAT Disscminatf^ nouutta awaw ini haj s • sr i s
MASON/U.NlT nOH’Kl) SECRET

fWh.n fill-In)

1 A

2

J A
ADVANCE CCPV । | l»»U4O P 3 SLOTTED

Ml PRODUCTION o» fH!', COPY PROHIBITED
4

■
W

INUI*, 0 /Eft [J NO
5 10

□V__________ a- ____________ !____ :______*’ ■ CLASSIFY to file nq __

HAGE 2 JMWAVE 1922 SECRET

3. JMWAVE SUGGESTS THAT HQS REQUEST DEVUONO

TDY FOR DISCUSSION AND DEFINIT IVE SOLUTION HIS CLAIM 

REQUESTS BEFORE: HIS DEPARTURE FOR LAOS.

SECRET .

BT

SECRET
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SECRET 13523092 APR 63 CITE JMWAVE 1948 

DIRECTOR 

REFSt A. UFGT 20371, 

B. UFGS 9844, 

C. 'UFGT 20022, 

IRVING C. DEVUONO 

IN MAY FOR AN OVERSEAS

5^68 r 86248

6 OCT 67

7 SEPT 67 ;

9 AUG
WILL EE OE^RTIN.G JMWAVE

ASSIGNMENT IN FE;DIVISION.

IT IS REQUESTED THAT ANSWERS TO REFERENCES A AND 

B BE SENT TO THE STATION AS SOON AS POSSIBLE. 

SECRET 

BT

SECRET



; E C k E T 9321608Z APR .s^ CITE JMWAVE 1880

SECRET
Filled In)

i 
lift

O rnonvc. T'GH O fU'yC.'li'f rf'OMqH U.C)

DIRECTOR

CHAPPIE PERS

I Ara£3 n 8 3 2 42

HEPS A. DIRECTOR 87647

B. Ur GT 2 1553 
, ---------

I. '.ItiVldG C. DEVUONO^ILL REPORT HQS 0900 24 APRIL.

2. DEVUONO'S DEPENDENTS. WILL HOT ACCOMPANY HIM TO

LAOS

3. MEDICAL EXAM ON DEVUONO FORWARDED TO HQS VIA REF B.

S E C 3 E T

BT

SECRET



CUNrlOLNilAL TtlEPOUCH 

DISK NO - FVSS- l

DATE - :9 MARCH I^CG

JO - CHIEF OF STATION, VIETNAM

INFO - NONE

FROM - AC I J NG CHIEF, FAR EAST DIVISION

SUDJ - NOMINATION Or CAREER AGENT -IDEM

AC 11 ON - SEE BELOW

REFS - NONE

HQS PLEASED TO NOMINATE IDuN, A GS-14 CAREER AGENT, 

FORAN ASSIGNMENT TO VIETNAM. DOB lb JUKE 1923. SUBJECT 

MARRIED WI TH TWO SONS AGES i’J AUD l*» AHU A DAU AGE 22. 

SLIGHT FRENCH. SUBJECT JOINED WOFIRM IN FED 1961, AFTER 

COMPLETING 21 YEARS OF SERVICE WITH THE US ARMY. HIS 

LAST ASSIGNMENT WHILE IN THE ARMY WAS A TWO YEAR TOUR Or 

DUTY IN LAOS AS A CAPT. IN THE SPECIAL FORCES. AFTER A 

BRIEF TRAINING AND ADMIN PROCESSING PERIOD IN HQS, HE WAS 

ASSIGNED PCS TO JMWAVE IN AUG 1^61 AND HAS BEEN ASSIGNED 

THERE AS A PM SPECIAL OPS OFFICER SINCE THAT DATE. SUBJECT 

IS A PROFICIENT AND COMPETENT OPS OFFICER WHOSE PERFOR

MANCE DURING HIS ASSIGNMENT TO JMWAVE HAS CONTINUOUSLY 

SHOWN AN OUTSTANDING PROFICIENCY IN THE SUPERVISION AND 

MANAGEMENT OF INDIGENOUS AGENTS. HE MAINTAINED THE MORALE 

OF HIS 30 AGENTS ADD KEPT THEM AT A HIGH LEVEL OF 

PROFICIENCY BY A STRONG TRAINING SCHEDULE AND DY PLANNING 

AND IMPLEMENTING OPS IN THE FIELD OF RECONNAISSANCE, 

CACHING, DECEPTION AND SPECIAL OPS/INTEL COLLECTIONS UPS. 

SUBJECT IS A HARD WORKER, CAPABLE ADMINISTRATOR ANU AN 

ABLE AGENT HANDLER WHO GETS ALONG WELL WITH HIS CONTEMPORARIES. 

HE IS PRESENTLY ASSIGNED AS A SECTION SUPERVISOR IK THE 

SPECIAL OPS BRANCH AND HAS TWO OFFICERS’ ANU ONE SECRETARY 

CONFIDENTIAL TELEPOUCH FVSS-Ii/52 PAGE URE 

! ? FE/PERS/VNO OEWALLACE X545V 
' VNO JCASWELL SOD/PERS JHALPIN

CFE/PER5 LCLAKlfY YJH/CONTR MARTIN
C/WH/CUG PHILLIPS CSPS/AGENT PANEL RECMONO
CCS/OCU LrllZGERALD _____ ______

-■ ■ ■ ■ ■’ aei Sdsr



COHF IDEN: r I AL TELEPOUCH FVSS-H757 PAGE TWO 

UNDER HIS SUPERVISION. SUBJECT HAS BEEN RATED STRONG 

IN THE OVERALL PERFORMANCE OF HIS DUTIES, AND WAS 

PROMOTED TO GS-»*» EQCBIV IN AUG tjrb/. AVAILABLE FOR 

EAKLY JUNE L%8 ARRIVAL. DEFER TO STATION FOR DETER- 

MINA ION OF SPECIFIC ASSIGNMENT. COMPLETE BIO 

PROFILE FOLLOWS VIA POUCH. PLEASE ADVISE. 

EWAN W. FASOLT 

DISTRIBUTION

i CCS, VIETNAM VIA TP

WFIDENTIAL TELEPOUCH FVSS-U752 PAGE TWO



CUNHDEM IAL fF.I.LPOUCH S/C/A IO i V3S-)i7‘j

VI El NAM .'J MARCH 

IDEM - MR. GRAYSTON LYNCH

CONFIDENTIAL 1ELEPOUCH S/C/A TO FVSS-1175



SECRET
t. name (/.*■». Pint. Ui.fdl^f

1
?. OAT I Qi li IU IN 3 GRADE

’craa^™ieBS,i y^-x,^ yj^xrVuulC. u .n Lio- X‘» CGULV

4. OFFICE. DIVISION. IlflANuH (vr uvftifi-i tfufiun Bud 
"titling c<j"9f if mitiiptnl)

DDP/FE/TBL

5. P«f.S< NT P0S» HON

opj Ojt/c/a/
fl. I MPLONCC CtTl»>V0»

6^68
7. PROPOSED STATION 0. PROFOSfD ’US 1T1 ON < T*t *. ,%v«>D«r , Ora

Savutirikiict, Luoo Career /L enu/Ops 0?.‘i :er
• . TYPE or COVER AT NF.W STATION

NOElllUll AID

to. ESTIMATED DATE OF 
ocfarture

'* May 68

U- SV. O» DEPENDENT'S TO 
ACCOMPANY --------------

0

—

11. COMMCMS

Request re-evaluatiou oi.' current medical taken in Miami and xvju’. cs forwarded Hqs.

■ ■ —-

13. OAft OF REQUEST /UFFIZI AL IS. ROOM NUMBER ASO BUILDING to. EXTENSION

12 Apr 68 FE/PERS/IBI,
/

5 E 22 6588
11. OFFICE OP MEDICAL SERVICES DISPOSITION

Approved by OMS-17 Apr 68

A

10. OFF ICC OF SECURITY DISPOSITION

Approved by OS/PSD' 17 Apr 68

to. OVERSEAS CANDIDATE REVIEW PANEL DISPOSITION

Qualified for Proposed Assignment

'pprovrd by Cs/C•Bl0, 14a-

---------/•V ...

•ecrctr.ry, Ct;;; ;;

Parol 
-6?

A i-vrr: ?;r. .]
■J

REQUEST FOR PCS OVERSEAS EVALUATION

ICRM 9RQa U,< FArVOVt
>« 60 ।«। r i oat SECRET 14)



SECTION A ?

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

GENERAL

Operations Officer

<«r):

OMf REPORT OUE IN O.H.

SECTION B
W - Week

A - AJ«guot,

P • Proficient 

$ • Strong 

0 • Out tf on Jing

! /. Oi rt or jiintH s. st: / 50

’ 14 Jun_23__ ! M___ Career Agoni
f-Tnv6lN OF ASSlGOMr.ht fF CUPMt.NT ST A t ION

_ Ipdpah/cog___ | JMWAVS_______
I to. c he c a (* ’ type or re non t

X

• U July 1987 - 31 March 1968
PERFORMANCE EVALUATION

Petlormonce ronge* from wholly Inadequate to tlightly less than latltfoctory. A rating in this category require* 
positive remedial action. .The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor

Performance 

Ph formonce

is more than satisfactory. Desired results are being produced In o proficient manner.

Is characterised by eiceptlonal proficiency.

l#-*o OMceptlonal In relation to requirements of the work and In comparison to the performance of
others doing

SPECIFIC DUTIES

List up to sIm of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory re spans lb) litio s 'MUST be rated on their ability to supervise (indicate number ut emplayeoe eupervieed)-

SPECIFIC DUTY NO. •

Section Supervisor of one of tho four eoctioes Bithlo Special 
Operations Branch. Section consists of two officers and ono 
secretary.

RATING 
LE T TER

3
SPECIFIC DUTY NO. 1

Responsible for the supervision of a 33 can indigenous cosaando 
group. Group consists of 2 operational intelligence collection tesn 
4 infiltration teas boat crews and an 8 &an alert/contlngency,

RA TING
LETTER

a, 
8

specific duty no. 3 cofiusando teau.
Besponslble for the recruiting, training, administration and opera- 
tlonal natters for 23 agents involved in inflltratlon/exfiltratloa 
operations into a denied area.

RATING 
LET TER

s
SPECIFIC OUH NO. 4

Adalaistrativo duties for Section operations to include financial 
support, supplies and equipaent, clearances, cover, real estate 
and intra-Station coordination. __________________;_______________

RATING 
LETTER

-8
specific out Y NO, 5

Report lag to include operational, contact, quarter Jy/ntonthly report 
andother required correspondence, preparation of operational plans 
and training echeduleo/gyllabuaea.______________________ _______________

3P£C»F’C duty NO. “

Uses Agents assigned his for collection of inforaation on illegal 
activities of local Cuban refugees.

RATING 
LETTER
s

_J3_____
RAT IF.G 
LETTER

s

OVERALL PERFORMANCE in current position
Taha into account everything about the employee which influence* hl* effectiveness In hl* Current petition tuch 01 per* 
lormonce of tpeciKc dutiet, productivity* conduct on job, cooporctivenott, pertinent per tonal . trail * or habit*, and 
particular limitation* or talent*. Bated on you* knowledge of employee'* overall performance during the fating period, 
place the letter in the rating boa carte (ponding to the (toiement wh«ch m«*t accurately reflect* hi• level of performance.

RATING
IfTT(*

8

SECRET



SECRET

.-CCTIO:: C NAnr.ATIvE COMMENTS
InJicote vignificont strength* or waakne • t dem on • ♦rated in petition keeping in proper perspective fSeir relationship to
Overall performance. State suggestions made for improvement c* m?'» performance. Give rec env” emfal ion s to* training. Comment 
on foreign language competence, if required fur current rosit.^n, AmoLfy or e>plain ratings given in Section 8 to provide best 
basis for determining'future personnel cction. f^‘’nj\e£_p2.pe r rc-~ ^^ee_ of managerial or supervisory duties and cost con sc iou me • S 
in the use of personnel, space, egyrpm^nl and funds, mutt ^e"cv — ~e»* te d onJ «f applicable. H e»f»o spnce is -erJeJ to complete 
section c, a><o..h □ »,«.,>. »h,ol „i pt,p.,. During cost of tho period reported oa, Subject 
was concerned with administrative problems associatod with the phase
out of tho Station. Despite the consequent operational lull. Subject 
continued to maintain a satisfactory degree of tooralc in agents assigned 
him, worked up and implemented realistic training programs, and con
tinued to develop excellent;targets studies against the possibility of 
a policy change. In addition, .important information collected locally _ 
by Subject on illegal activities of Cuban refugees was of great interest 
to other agencies offices inthe&rea. Subject was the only Station 
source of such-iaformatipa which was acquired only because of Subject's 
ability to maintain.rapport with agents, terminated during the period 
because of the cutback id Infiltration operations.

It could also be noted as Subject finishes his long tour at this 
Station and prepares for his next assignment, that ho is a thoroughly . 
professional Intelligence officer/and is, in many ways, an outstanding 
one. Technically, he is an expert on infiltration tactics and, though 
hia Special Forces experience, an export on dnti-guorrlIla warfare as 
well. Just as important, io his ability to gain respect and rapport 
with foreign agents. Be has an imaginative approach to operations, 
Is resourceful la devising tactics, and determined in carrying out his 
assignments. Be is a definite asset to WOFIRK*

I CERTIFY THAT I HAVESEEN SECTION! A.. 8. AHO C OF THIS REPORT

SECTION 0 CERTIFICATION AND COMMENTS
I.  ~ BY EMPLOYEE

DATE SIGNATURE OF F MPLO V £ t /s/ Jr-V JC.;; x„| pseudo 03

24 Anrll 68 fliil ’ Trar.s~.i.ttaJ )
2. BY SUPERVISOR

3. BY REVIEWING OFFICIAL

MONTHS EMPLOYEE HAS BEEN 
UNDER MV SUPERVISION

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

8 Months
DUE

24 April 68

OF FIC1AL TIT LE OF SUPERVISOR [ TYPED OR PRINT EC) NAME ANOStGNAfuRE
Brooch ps^vle on ?“::<• )

Chief, Special Operations John Hannon

COMMENTS or REvic.ING OFFICIAL

The Keviewlng Officer concurs with tho Katina Officer's 
commonta and overall evaluation of Subject's performance. 
Plea.se see Subject's previous Fitness Reports for additional 
remarks on Subject'a performance by this Reviewing Officer.

.OMICI1L TIT n or II.KONT FILIAL ,/ ’f'0 ‘T ’*•' 1
Deputy Chief of Sta tlon/ <atC^.kl’A* W M i. trur.g.)

Operations



TO r VIENTIANE 9j 2 8 8

ADMIN PERS CHAPPIE

REF: DIRECTOR 88672

DUE TO PERSONAL MATTERS

:;cw PROGRAMMED TO ARRIVE HQS

coNCEPriyc settlement of family irvi.ng c. devu<
!0 WEEKS TDY WITH ESTIHAT^ZT'ARRIVAL

FIELD MID JUNE. WILL ADVISE FI.=M EIA WEE?; KNOWN.

END OF MESSAGE



one: Dale Skovganrd;mRs
UMIt:

OAK:

FE/PERS/TBL
6588
29 March 1968

2 lorai conn-

E_^O>NEiP

«rr»jrA»«Ar OKKMINATIOH

lOUtlHO ANO/Ot tMiTlAlS ' M**

MAMCN

pl mi m m» »o.

Pl iwofx ot>f>o» . pi itrutM ro.

Pl no motx 

nit

ccss.c-sfSj&fa.tWx.oF?-.
hi<mii<conon) X ~ 'J oM ht^Bil94) . 4

. UJ |C0b-Kj W
O«f«ronc« runner)

tp^)

TO r
CONFIDENTIAL J 21 W Z
JMWAVE

ADMIN PERS CHAPPIE

cma omtCToa

1. IRVING C. DEVUONO HAS BEEN ACCEPTED FOR ASSIGNMENT

SAVANNAKHET, LAOS IN MAY 68. SUBJECT SHOULD REPORT TO HQS

SOONJgSTFOR APPROX 2 WEEKS TDY BRIEFINGS AND PROCESSING UNDER

NOMINAL LNGROW COVER. WHEN PROCESSING COMPLETED DEVUONO

CAN RETURN TO MIAMI, THEN DEPART PCS FOR LAOS. SUBJECT AND 

DEPENDENTS SHOULD TAKE MEDICALS SOONEST AND HAVE RESULTS 

FORWARDED HQS.

2. PLEASE ADVISE SUBJECT’S ARRIVAL HQS. ^e~

END OF MESSAGE
CFE/TBL^^^

SOD/PERS

WHZPERfi-

JACK HALPIN (PHONE)

V/VC> /VfXO /L-gA’ocvS

WILLIAM V. BROS

C/WH

KiutnM orncn

cooKMMArmo omcm

CO>TIDEXTIAL
AUTW«MTKAtE»O 

omci*

REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED.



SECRET

DATE: 22 Kayembet 1067

MEMORANDUM FOR: Chief, Insurance Branch/BSD/OP 
Benefits and Services Division

Thia is to advise you that Irvinz C. PrniOTO . 
has been employed under an Agency personal services contract 
effective 1 November 1967 • The Contract authorizes 
participation in Civil Service Retirement, FEGLX and Federal 
Health Insurance. ■ .

Subject's contract is the administrative responsibility
ot -&DPZ52P________ ■

Dow H. Luetacher 
Chief 

Contract Personnel Division

SECRET

Croup I - Excluded from automatic downgrading and 
declassification



L. MATTSONijd 
.. E./I SRS/ThE
(.3I1H

1!) MARCH Ip™

H 1

/
I | HJ©m

Y tai

ent ootcrca J. J 0 5

r
VIENTIANE

ADMIN PERS

IRVING C. DEVUONO, IDENTITY, LN WHOM STATION PREVIOUSLY HAD 

EXPRESSED INTBRhST. MAY BE AVAILABLE FOR LAOS ASSIGNMENT IN MAY. 

ALSO UNDER CONSIDERATION FOR VIETNAM ASSIGNMENT.- QUERY STATION’S 

CURRENT INTEREST IN DEVUOF5O FOR PM ASSIGNMENT. PLEASE ADVISE,

END OF MESSAGE

cvf/Tni "“x $ / .
■ ■ ■ ■

) , / FE/PERS/VNO Mr (siitj.(D . ; .
■ / -------------------- ------- z -
■Joseph W. Smith * ' C/VNO Mr. Ca•swell Msne'!) - M:ii " T.<30uL;c:

' -ACFE ‘ " • A CFH7PEVS____ (OoitetAliiiG JHKUI * I z :
p SECRET > i'“^ijc;7r-p
I______________ __ __ j ’ ■'•«"■- 1 I V

«»raoc'VCTiCN gr omia ihan mr issuing odes is rtomunto. h'” •



1

---------------------------------------- -------?■!}______ T fciu

a;x?iyzmAL

FVILSTlAKg

ocs POU

RSFi DIKZCTOR C/ Ci

t /. an aaecruf <» 5
V '> «J (J Q

") ‘1

lumm - hh. ajursx-s lykch

£*y 0? ME33AG2



14-00000

SECRET 0619322 MAR 63 CITE JMWAVE 1556

DIRECTOR

CHAPPIE PERS JMWALLOP

REI^: DIRECTOR 8J05?

I DEVUONO ARRIVING 1030 
1

WILL CALL IDEN REP.

S E*C R E T

HOURS 7 MARCH VIA fJAL FLT 100.

SECRET

f



CCRAL GABLES FEDERAL SAVINGS AND LOAN ASSOCIATION
2501 Ponce do Leon Boulevard 
Coral Gabion, Florida 3313U 

Telephone Lhh-J^ijl

VERIFICATION OF WIOYMENT

TO Concord Research Corporation (2G1 SW 6th Street, Miami, Fla.) 

P.O. Box 5046, Miami, Fla. 33101

RE Grayston L. Lynch

An application. for_ credit .has been made by your employee whose name io shown above*

We would appreciate your forwarding a confirmation of the applicant's employment for 
our confidential use. Our stamped, self-addroosod envelope is enclosed for your 
reply.

z Date Position Annual Permanent or
Employed Held Earninga Temporary

Jan 1962 Project Manager $16,800 per year Permanent

" Daniel S. Kolar
Vice-President

/ , • !>

Note: Mr. Lynch said he will take full responsibility for above. He did—

Above is for a conventional bank loan to purchase a home and is more



11-00000

(cionifkattOT)

* •- •> MIHAQI FOIM / J
lOfAt confit /'LZ I

tOUTIMO ApD/O» »wmAii • him av 

a
©"a. B.WEYLAND:ps 
uMit; SOD/PERS SECRET

» i
a

TXT; 4321 4 a
wv. 4 MARCH ivbo 10

CAKt SrCWAtlAT MllfMNAnOM 

IV________ d-C_____ Ml - ----------fl____________________

Q iwo«x n eurtor Q jtitvdi to____________ mahch Q “*

Q NO INMX [~] HU IN C> Ml NO.

C04Ws . .
T^Z Rio COPT

**• .« (‘c

Jef
(dale and u

MTU)_______  
(r*u»*nc» /wmb«r)

SECRET 5 21 2 4 Z are oouECTM

TO
JMWAVE

CHAPPIE PERS 3

REFERENCE: JMWAVE 1472

IRVING C. DEVUONO UNDER CONSIDERATION FOR VIETNAM ASSIGNMENT

REQUEST HE REPORT TO HQS TDY FOR DISCUSSIONS IN THIS CONNECTION 7 MARCH

68 AND CALL IDEN FOR INSTRUCTIONS

END OF MESSAGE

WH/PERS L. Palmer (TeAcon)

WH/COG Ortman (Telecon)

FE/VNO Caswell (Telecon)

FE/VNO/PERS D. Wallace (Telecon)

SOD/GB Porter (Draft)

C/SH
RAYMO GOODHART

C/SOD/SS

cuiaunn emo*

<O0«»w»Am»o owttlit

S E C R E
AOTHtUTICAnNO 

or nett

UPRODUCT1ON 8Y OTHSR THAN THS ISSUING OHIO! IS PROHIBITED. COTT NO.



MlltAOI FOtM 
TOTAL COPItli

O«IG> B.WEYLAND:pS
UNTY: SOD/PERS S E C R E
■XT; 4321
DATti 4 MARCH 1968 \

tounwo A^o/ct lumAii ■ him rt

1 I

I •

4 »

S 10

CASH IKIITAFIAI OIIIIMIHATIOH [~] MMX MAMCK 0 'k* w

ns

COMF1
*10 torr

IMFoT

10

a

SECRET

JMWAVE

CHAPPIE PERS

REFERENCE: DIRECTOR

IDENTITY

MO INDiX

| | oisrsor | | IITUFM tol

fj nu ot <i mi MO.

GTE DIRECTOR

(reference Matter)

G 0 0 4 0

MRS. BETTY R. WEYLAND, EXT. 4321

C/WH

UUAimo orncii

(i*

WH/PERS

WH/COG

FE/VNO

END OF MESSAGE

L. Palmer (Telecon)

Ortman (Telecon)

Caswell (Telecon)

FE/VNO/PERS

SOD/GB

6 Hi,.

D. Wallace (Telecon)

Porter (Draft)

COOMMMAnMO OfnOM

SECRET

D J. GOODHART 
• C/SOD/SS

AunraimcAnxo
OFFKU

REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED. COTY no.
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Mis C C S.E T 01164 ST. RAR 68 ci 

mFcr™<' 
z 

RYBAT W.-.TACK lUJEUEi. .^'JALLO''

:TZ' REF I PVTHG C. LEUET-JC HAUL avail Afk.E LOH ' MEDIATE

>V: AW I'^I-IEP10 DEVtiOAG HAS scu P'T < 1 ; i! OUT AflY HEAfUNGrUL

APf'uO* iilAlEl.V TWO HOrilMS A.v: IS Lc/.S US\ UG TG SHOW THE EFFECT:-;

THIS INACTIVITY. SljPjEGT RECiH'STS T.oi? .:M!A .'E STRONGLY RECOM^EMOS

ea;;ly hehsvic’j^ent. .please abvief, cam be ^ace available for

HAL :•// OCjSiiLTA fl ON AT ANYTEWEe

T E 0 H F T £ 0'



1

SECRET

FIELD REASSIGNMENT QUESTIONNAIRE 
oo nor complete for HE»oanu:ttRS use ohlt

TO BE COMPLETED BT EMPLOYEE

Inami or fMPiovcr if ^A)

| Grayston L. Lynch
OA Tf C » O- X- n
12 Jan 68

NAMt er 5i«riavtT0R (tfv) 

John Hannon
"•'t (he. U..

12 Jan 68 |
IdATC Rtcrivio At Hf AOOU A B T I B S < 0 t 3P A TC H MIMI a t CAT| BfcriYIP OY CAREER

I 22 Jan 68 UFGT-21OI3

I th irout

1 1 . date or BlRTN

I 14 June 2:

*. scrvict 
DESIGN

1 D

S. YOUR €|IBB(NT POSITION, Tint 
ANO GRADE

Operations Officer 
(CA) GS-14

4. STAT1QN ON RA9t

----- JMWAVE

», CRYPT FOR |
CURRtNT COVCR ]

JMOCEAN |
|0a. date or. res arrival 
I in ritto

I 1 Juno 61

• ». Rtoutstco DATE or 
OtPARTuRC

Available at

•c. ciRtcTio date or first 
CM, CX« IN AT HQ

any time. -------

OtSIRfO DATE TO RtPONT TO OUTT 1
AFTtR LtAVt 1

NUMOCR ANO AGES OF OtRCNOCNTS WHO

13 dependents, ages 14, 18, 44
I S. PtRSQNAL CIRCUMSTANCES THAT SHOULD Ot CONtlOtRCO IN DETERMINING Nt*T ASSIANMfNTt

Regardless of timing of assignment perfor that family remain .in Miami
I area until end of school year. -----

a. Principal SO Caso Officer since 1961 for Commando Group, which I
varied in strength from 24 to 42 agents, and maintenance of 9 I
infiltration craft. I

b. Conceived, planned and conducted over 70 ovorwator penetration I
operations into denied areas by tho Commando Group and infiltra- I

1 tidh craft; operations included sabotage, raids, infiltration and I
exfiltration of agents, ELINT, caching, deception and reconnaissance 

' operations. > I
c. Case Ofiicer^for an average of 4 reporting assets on Intel/CI x I 

type missions in-exile community. I

0
V.

INDICATE WHAT TRAINING YOU BtlltVt YOU SHOULD NAVC DURING THt NtlT StVERAL YtAM

a 
b 
c

CSR 
Desk orientation 
Training in language of area of assignment, if appropriate

"J 202 SECRET
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Than OM mo icati

you or # irf

FIND TOUR

2*1 ‘or AtSIGNCO’ 
“ • f #T CHOlCC.

;no CHotcr

10 DE COMPLETED 8Y FIELD 5TATI0M

TO 8E COMPLETED 8T APPROPRIATE HEADQUARTERS OFFICE

r ufoY*
FOR USE 8Y CAREER SERVICE

^rlcarLQ; Of tCOG^APHIC
FE 3RD i

A T9UN OF DvTVi I ND ICA 11rV® CHOICT OP D IV I 9 I ON . ^941 { rPA OPPlCC 
■ - tHO PMAlfli-------- . Jfa ■ . run.rr ACq .

STCRET

SECRET

।
Prefer assignment as Special Operations Casio Officer in 
operationally active area. \

IND iCAFf

* rout.

I BC a’sJIONCD fR'tJ’''1 
. I4T CMOlCt WH

In COM3 IDF RAF ION OF

Subject’s service experience and performance at this Station make 
him an ideal choice for an assignment as requested in Para 11 above. 
Ho is an activist who will put his full energy into any appropriate 

, assignment. Station recommends that ho bo given,an assignment of his 
j^.chojico as soon as possible. Ho can bo spared immediately..

WH Division regrets to advise that it has been unable to locate 
-a suitable assignment for Subject within the Division. ' Since-Mr. 
Lynch is employed under the IU JEWEL project, it is recommended that 
he be referred to SOD for his next assignment.

o*Tt 20 Feb 6Q, TLf C/WH/Pcrs s ignaturc

. APPROYCO A99ICNMC

rnPLOYPP MOFJ?!!O AV DISPATCH NO.



inrr rd - ufGT-2(-;is /73a'J •
PATE . - 26 DECLMPfR 1967 V

to - cikef,

INFO - CHIEF, WH/CCG - CHIEF, WOTACK - CHIEF, WONOLD

FRU.’I • CHIEF G/ STATION, JMWAVE

SUIUlCT - RYDAT - AVAILABILITY CAREER AGENT /GOH’i/ OF .

IIWIHU C. ’DEVUONO Fon REASSIGNMENT

OUE TO AH EXTENSIVE CUTBACK IN SPRC I AL GPUiATIGNS AT JMWAVE 

STATION, DICTATED DY REASONS CF ECONOMY AS WELL AS A CHANGE IN ' 

OPERATIONAL POLICY, THE SERVICES OF I DYING C. DEVUONO APE IIO 

LONGER NEEDED AND HE HAY DE CONSIDERED AVAILABLE FOR REAPS IGRMENT. 

RESUMES OF DEVUONO’S W0FIR1 AND PRE-WJFI RM EXPERIENCE, PREFERENCE 

AS TO REASSIGNMENT ARD. SUPERVI SOK’S CEMENTS ON DEVUONO»S 

PERFORMANCE FOLLOW. ' 

V’OFIRM EXPERIENCE 

|J FOLLOW!NG RETIREMENT FROM THE U. S. ARMY IN IS^O, DEVUONO ENTERED 

V’OFIRM I FEBRUARY 1961 AS CONTRACT AGENT GS-H. HE WAS CONVERTED TO 

CAREER AGENT, GO-13 IN MID-1951 AND WAS PROMOTED TO GS-p{LEVEL IN 

LATE 1967.

2. DEVUONO’S FIRST ASSIGNMENT WITH WOFIRM WAS AS PH OFFICER IN THE 

DAY OF PIGS TASK FORCE. HE ENGAGED IN THE LAST STAGES OF PREPARA

TION FOR THE BAY OF PIGS IHVASiOH AMD ACTIVELY PARTICIPATED IN THE 

LANDING AND SUBSEQUENT RESCUE OPERATIONS. FOR HIS PERFORMANCE, HE 

WAS DECORATED BY THE THEN CHIEF, WOFlRM.

3. DEVUONO WAS THEN ASSIGNED TO THE JMWAVE STATION AND HAS FUL

FILLED, THE FUNCTION OF PH OFFICER ASSIGNED AS CASE OFFICER FOR THE 

AML I LAC'COM’LANDO GROUP WHICH HAS VARIED IN STRENGTH OVER THE YEARS 

.EROM-V2-to-z4-TRZJNED~AS5ETS;—OHE^OF DEVUONO’S KOST important 

TASKS HAS BEEN CONCEIVING, PLAI.’MIHG ARD BRIEFING OF THE AMLILAC

SECRET RYOAT TELEPOUCH UFGT-20915 PAGE ONE
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!i;T,:ET M'17 7 '1 !,! 1 i; IL (7i - A ; • I j; i 7,' . r.

dlvug./j’s ‘(r.^ were cERTCREii.rr.n u.3 a:?) uii:;:!::" ohjiatio::s

• . into .TiiE nrrir:u area. these operatioks ircu’?^? sally/'.l, raids, 

iiiriiJiiATic:; a: in exfiltration of so te/;:> on uplers idscious, 

recunraisauci:, a;:!) elint oeclFTIc:! op;t<atii;::>. because the ahj.ilac 

GKOUP HAS ALSO HAH; I ED ANO OPLRATi;!) THE H;;-l LTRYTIC;! 077 77 ASSIGNED 

TO THE ACTIVITY, SUBJECT HAS ALSO DEEN RESFCASISLE FOR OVERALL .

SLhTRVISIfi:: OF IL'.IHTUiARCE ARD OPERAi'KAlAC USE Or SORT 17 SHALL 

CRAFT, AS UELI. AS IIISURIRG THAT BOAT CREUS I IVI ATA IIO THEIR

PROF ICIEi.’CY. ‘ ;

[ PRE-WJFI!;!: experience -------------

I. prior to joining wofiivi, devuoru served hi the u. s. army for

; 21 YEARS, RETIRING AO A CAPTAIN III LATE ISCO. THE LAST FIVE YEARS j

OF HIS ARMY CAREER WERE SPENT III SPECIAL FORCES UNITS HE

. SERVED .AS TEAM LEADER OF OPERATIONAL TEARS AHO AS AIR G/LRATIONS 'J
I '

AND Tr^l III KG OFFICER. OEVUCNO SERVE!) II! FRANCE AMD CEP! 'ANY FOR

OVER FOUR YEARS, III PANAMA, PUERTO RICO AHO CUDA, AM THE BETTER

f PART OF OKE YEAR III LAOS. HE IS QUALIFIED III ALL PHASES OF SPECIAL 

FORCES ARD AIRDORHE OPERATIONS - SPECIAL ROTE SHOULD BE TAI'.EH OF 9

HIS QUALIFICATIOIIS AS MASTER PARACHUTIST, RADIO OPERATOR, A!1D 

SPECIAL FORCES INSTRUCTOR. J

ASSIGHMEHT PREFERENCE j

I. SO CASE OFFICER IN ACTIVE OPERATIONS III LATIN AMERICA

2. SO CASE OFFICER III ACTIVE OPERATIONS IN SOUTHEAST ASIA

3. . SO'CASE OFFICER IM MIDDLE EAST OR AFRICA J

k. IMSTRUCTOR 

SUPERVISOR’S COMMENTS •

: I. DEVUO.’IO’S PERFORMANCE AT JMWAVE LEAVES KO DJUDT THAT HE IS J

EXTREMELY WELL QUALIFIED IN ALL PHASES OF SPECIAL OPEPJMLOK'S—4—- ----  

WORK. DESPITE, OR PERHAPS AS.J^rU^UL.T-n^*--o-^^u^^ ---------- ----
ARD EHTKJSIASM >

1 SECRET RYUAT TELEPOUCH UFGT-20915 PAGE TWO
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SUF <'| 7 J TiJ.:?\•' J! UiT- i - ?fA I ;• P.v:. It.. ■-

ri;; hi:; \ ru-LEUr 7 uy ihs tu f'Taxf w liA-A/A

HOADS CPflRATID I. HIS T?7.'j:T STUDIES AUD H-'iV.HAY I Ci! FC'! 1 C;U

- HAVE UH I FOKHI.Y DL?!?::?Tii/jED HIS CEHSCI CHTI CHS AFFKOAFl) TO $>?£

TASK AUD A TIIOUCL^FiSS THAT COAlS Fi?X! cHY::, HE IS 4

STRCCG LFADull, AUD HAS DEVELO;VlJ EXCELLENT HAFFCAT VI Til H'S I 

aslht n:nso!;;i?:L, thus gaiuihs the in acceptance fct the high i 

LEVEL OF rEUFODf’AUCE HE EXi-ECTS.

2, IN ADOITIO.'l TO THE LEVHSUO IS AU^YS AI.EDT (

UGLEUS nEQUIREHEIlTS, I'OTII AS A CY-I;;:ODUCT AS VEIL AS THE .

OBJECTIVE OP CEAT/JH Gi’EFATIC;::; HE HAS DIHECTEU. HE HAS ALWAYS ■ 

USED HIS AGENT PERSOXriEL, PART ICULAHLY HIS HiUlXH’AL AGEid', AS . 

SOURCES Of WOLEHS OPEHATIOHA. AUD TARGET IHFC^JATIGM COLLECTED. j

FROM THE EXILE COHMUMITY. j
1 'i

3. THE STATIC’;-! FEELS THAT DEVUOHO IS A HIGHLY VALUACLE AS&T TO 
i

, CUR C:;GAUIZATIO’’ AHO nECUXHEHCS Hlii VflTHOUT QUALIFICATION RSX 

AUY ASS ICHMEilTV/riHIU HIS FIELD. i

•• •• HAROLD V. KARAOLY

> DI STR I CUT I Oil 0

VIA TELEPGUCH
EI/COG 7

WTACK }

VOMOLD
j

j

J
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CITS DIRECTOR > y J jS E C R-E..T
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i'ciowf acd L.-ra

>9

JJ.MAVE

TERM 07 IRVING C. DEVUONO CONTRACT IN ERROR. STATION

AUTHORIZED DELETE^PHRAS, 

PERIOD".

<HVO YEARS" AND INSERT "INDEFINITE

END OF MESSAGE

J

I
CPD Mr. Brooks (telecoord)

SOD/Pcrs Mrs. Ingraham (telocoord)

4

z, 
ra^brvr 
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wrcm^rsTRmiaK

CAll/CONTRACTS
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SECRET

Fk-D TRANSMITTAL - FITNESS REPOR.

I ! 4-SJ 45<J OOJOLMS PRUviQUI EDITIONS. SECRET

INSTRUCTIONS

'The following ifttat of the Fhn«l1

SECTION A, items 1. 6, ond 7

SECTION O, itwme 1, 7. ond 3

1

Report will NOT be completed by field personnel preparing tke report for Transmitted Io Headquarter Si

(Only in respect tn ’F^ped er Feinted Heue and Signature*)

1. I CFUTirt t«At t liVC SEEN 
1 THU FITNESS HtPORT

DATE 1 TVPEO OR ‘’MINTED NAME AnO SIGNATURE OF EMPLOTEE

//C / 1 lrvlii|/1c. DEVUOSO
1. 1 CERTIFY That. FMCE pT POM ITEMS T T tU UNOf.F THU * IlOVI’ IMSTFUCTiOMS. *A L L ITEMS APPE ARINO ON THE ATTACHED FIT*

1 NE&S REPORT NAVE BEEN CQMPLU TboZiNOER PROVISIONS OF CURN^.NT INSTRUCTIONS OR REGULATIONS

DATE TYPED OR PRINTtn ANQ SK^^AJUR^ OF JURE RVJ1OR (In paoudvmyad

Louis F. *THURLAND

Wl //HI
TYPED OR PRINT ED *ND SiGMA TURE CLF REVIEWING OFFICIAL (tn paeudenym)

Hugf> R : DENDY /
! Fecial note

Fitness Reports mutt be prepored with due record for security considerations. For ixomo/c, in the cose ofodministrolive ond support 
personnel and others whose duties do not in themselves reveal sources of information and methods of operation, it it normally expected 
that o complete end realistic'statement of specific duties may be reported in Section Q. However, the nature,, source, purpose or dispo
sition of informonon or operations will not bo Included. O the other hand, the petition titles and description of specific duties of 
Certain other employees may jeopardise security and should not be fully reported on this form. In those cases, general statements of 
specific duties mil de included In Section 6 indicating the level of responsibility.

I ' 
I ‘

I



SECRET 
hrn Fil Irti In)

; i FITNESS REPORT
.;€**IO»EK SERIAL NUMBER 
i

| SECTION A GENERAL
1 11 >u
;11

ME 'Leet) (Pint) (Middle)

DEVUOMD Jyv1ng C,_________________
»r 
cent

• JOF 
i 1

facial Position title *

'Career Arent
J, OFF/DIV/B* OF ASSIGNMENT CURRENT STATION 

mp/wn/cnr,_______  :
i ®-'check IX) TYPE OF APPOINTMENT 10. CHECK (XJ T TPE OF REPORT

l_l CAREER. { DEIEAVC [ ! TEMPORARY {initial X !«UI»icnw€n r IUPERVISOA
- 1 C areTR’PROyiUOhal (Seo inetfuttlarte • Section C) | ANNUAL -"I AMIGMMEN T EMPLOYEE

■ 1 SPECIAL (Speeitr): J special (Specify):

II. DATE REPORT DUE IN O.P.. i ' . '■■■.! U. REPORTING P£ PIOD rFroor-

1 January 1967 - 10 July 1967
SECTION B PERFORMANCE EVALUATION

W • Week Performance ranges from wholly Inadequate to slightly'loss than satisfactory, A rating in this category requires
1 po*<five remedial action. The nature of tho action could ronge fra«» counseling, to further training, to placing on

jr. • probation, to reassignment or to separation. Describe action taken or proposed in Section.C.

~ । A • Adequate Performance meets all requirements. It is entirely satisfactory and is characterised neither by deficiency nor
. । 1 OMcellence. ■

i P * Proficient Performance is more than satisfactory. Desired results ore being produced In a proficient manner.

$ • Strong Performance Is characterised by exceptional proficiency.

i 0 «|Outstanding Performance Is so exceptional In relation to requirements of tho work and In comparison to tho performance of 
i J , ethers doing similar work as to warrant special recognition.

SPECIFIC DUTIES
; । ,

List up to* six of the most important specific duties performed during the rating period. Insert rating letter which best describe* the 
manner in which employee performs EACH specific duty. Consider ONLY effoctivevws* in performance of that duty. All employees 
with supervisory-responsibilities MUST be rated bri their ability to supervise (indicate number ot eaFf-^r*** eupervtsed^.

SPECIFIC DUTY NO. 1

!Suction Supervisor of one of the four sections within Special 
Operations Branch. Section consists of two officers and one 
secretary.

PATINO
LE T TER

s

SPECIFIC OUT v NO. a . •

Responsible for the supervision of a 25 man indigenous commando 
{group. Group consists of 2 operational intelligence collection te 
^infiltration team boat crema and an 8 man alert/contingency

RATING
LETTER

ima, 
a

»pnci.|«c ourv wo. • commando team.
Responsible for the recruiting, training, administration and opera 
itional matters for the 25 agents involved in infiltration/exfiltra 
operations into a denied area.

MATING 
LETTER

lion 
S

'SFEciric duty no. a

Administrative duties for Section operations to include financial 
support, supplies and equipment, clearances, cover, real estate 
and intra-Statioa coordination.

RA TING 
LETTER

6
keporVing to Include operational, contact, quarterly/aonthly repor 
andj other required correspondence, preparation of operational plan 
and]training schodules/syllabuses.

R * T1NQ 
ttf”ER
3

8
»FEC»F 'I

1 1 ■
1 i

IC OUT Y NO. <
1 1

1 '

1

R A T ING 
LETTER

1 I i OVERALL PERFORMANCE IN CURRENT POSITION
III' ■Take Into orceu^* evw»yihiNg ebo*.* <Ke employ** which Inf I «*n< • * hl* *H*(il«*n*it in his c^xren* petition tvch *• por* 

|(W*<ki<<i of *pacilic 4uiio*, p< oduc i i«■ t y, coaJv<< Ort [ob, c coperoti «on* • *, p«r«ir>»rTt po<*oaoI ♦**•»* or habi**, orvd 
per»ifw\«, 1 ft*,• e< •o'on**. Qo*o4 cn y©^ knowledge el employee** overall pwicrwonc# d^iAj the folmj period,
piece *helle’*or in the ruling bo* <orra*po«*ding to the tlatessant which most occ^o*eiy reflect* hi* »»•*! of pefwwxt.

’v.o.r.ow. SECRET
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j?

5*

3

sb

$
'J?

Xrr

iqnificcnt irrenqihior *«akne»>e
Stute. ivqqeifiont maji

SECTION C

SECTION D

THIS «EPO»

6 Months

28 Junr—Iflaz.

NARRATIVE COMMENTS

ng In proper peripectivo theif tolctionihi| 
Give roc omm endotion 1 for training. Comm 
rotingi given in Section B to provide belt

TJur’ing” the-porlCKnixfdey*review, ‘SuVjecV’Ka^ ”* 
continued to produce at his previous high level and he has planned and 
executed throe intelligence collection operations against a denied area 
with the two teams under his supervision and direction. His leadership 
qualities have, to a large degree, enabled him to maintain his commando 
group morale at a high level under the difficult circumstances of en
forced inactivity. Subject’s indigenous agents respect him and are 
willing to follow his instructions to the letter. Subject's seemingly 
limitless resourcefulness, drive and initiative coupled with his 
demonstrated proficiency for this type of work mark him as one of the 
few persons known to the'Rater who is Ideally suited to this particular 
type of- agent handling on a day-to-day, face-to-face basis.

Duringtho reporting period Subject has committed bis four infil- 
: tration boat teams on a total of seven operations and excellent results 

have been realized. He has conducted extensive testing of equipment 
and techniques in support of Station requirements and Headquarters 
requests. His reporting after these field tests has shown that his 
reporting ability has improved to such a degree to warrant a rating of 
strong in this duty.

He is cost and security conscious and has demonstrated his effective* 
ness in the use of personnel, equipment and operational funds. Subject 
has not had the benefit of formal language training and does not have a 
definitive language capability. In view of his long tenure of field ass 
nents during his career with ffOFACT, it is recommended he be given______

CERTIFICATION AND COMMENTS 
BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT

2& June 1967 Irving C. DEVUONO signed in pseudoon fid, transmit 
BY SUPERVISOR

tai

ION

official TITLE OF SUPERVISOR

Deputy Chief, SO Branch
BY REVIEWING OFFICIAL

signed in jseud 
J__John F.__ Murnaneon fid, trtns.

Subject contlnuos to show professional ability in handling the 
Commando Croup. In addition ho has been deeply involved in planning 
and executing intelligence gathering operations. He has adapted to 
this neo field and is performing overall in an outstanding manner.

Chief, Special Operations signed in pse.
___________ Branch__________GenrKa D. Frenchon f ui__ tJana.

SECRET
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Continuation of Section C/Narrat1vo Comments

serious consideration for formal training and orientation prior 
to his next assignment within WOFACT.

SECRET
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i ' '
i ■

■ ________Irvlng-C—Uavunno.______________

Dear __________ Mj-. Uaininnn________________ :

I The United Sta tea Government, as represented by the Cqntracti
: Officer of this organization, hereby contracts with you, as a ‘

under the terms and conditions set forth below:

1 1. New Benefits, By virtue of your employment relationship
1 under this agreement you are:

(a) Covered under the Civil Service Retirement Act in 
conformance with rules and regulations applicable to

■ appointed employees of this organization. From the
basic compensation paid you hereunder there shall be

! deducted the appropriate rate percentage (presently
1 6-1/2%) for deposit and eventual crediting to the Civil 1
j Service Retirement Fund. Socia 1 Security deductions

required by virtue of your cover activities will not be 
reimbursed you by this organization.

i (b) Covered under the Federal Employees Group Life
.; Insurance Act in conformance with rules and regulations

applicable to appointed employees of this organization
' unless you execute a written waiver of such coverage.

The Government is presently authorized to bear a por
tion of the premium cost, you will bear the remainder.

< (c) Eligible for coverage under the Federal Employees
j Health Benefits Act in conformance with rules and
i regulations applicable to appointed employees of this

organization. The Government is presently authorized 
to bear a portion of the premium cost, you will bear

' the remainder. Because of your eligibility under this
1 Act (whether or not you choose to enroll), your coverage
I under the contract employees health program shall cease
i thirty -one (31 ) da ys after the effectivc da te of this agree -

ment.

( 2. Your previous contract with the United States Government,
effective __________ j Jtme 19tri__________' *s herein termituted by mutual
consent of the parties thereto.

i ■
3. . All provisions of said previous contract not in conflict with 

this agreement are incorporated by reference into and made a part of 
this agreement.

i

(Continuity of Service)

i SECRET
i
I Group I • Excluded from automatic downgrading and declassification.



S E C H E T

4. Thin agreement ib effective as of _ /_ // /J' / / 7 ______ ~
and shall continue thereafter for ■ ' ■ ■ ;; ■'/ -
unless sooner terminated as set forth in yo;-.r previous contract. If 1 
this agreement becomes effective during an overseas assignment 
nothing contained herein shall be construed as extending that assign
ment beyond its originally contemplated duration or invalidating your 
entitlement to return travel expenses (if applicable) upon completion 
of that assignment.

UNITED STATES GOVERNMENT

BY ____________________________
Contracting Officer

ACCEPTED:

Irving C. Devuono
WITNESS:

APPROVED:

SECRET

Group 1 - Excluded from automatic downgrading and declassification.
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I

MEMORANDUM

SUBJECT

1. I

EYES ORLY
iCCZ

FOR: Clandestine Services Agent Panel

Grays ton L. Lynch 
Recommendation for Promotion to GS-14

am forwarding with my endorsement the recommen-
dation from JMWAVE that Mr. Grayston Lynch, GS-13, Step 6 
be promoted to GS-14, Step 3.

2. Mr; Grayston L. Lynch was employed by the Agency in 
February 1961 and has served ns a Career Agent with JMWAVE 
nt the equivalent of grade GS-13 since June 1961. He has ah 
excellent record with the Agency and was presented the Intel
ligence Star for meritorious duty and heroism under hazardous 
conditions performed in the Spring of 19G1. During his entire 
tour with JMWAVE as a Paramilitary Operations Officer he has 
shown strong leadership qualities and has demonstrated out
standing proficiency in the supervision and management of 
indigenous agents.

3. Based on the foregoing, I strongly recommend that 
Mr. Lynch be promoted to GS-14.

UrlTce B. Cheever 
Chief, 

Special Operations Division

K- t’

I
a 
J

J®

-2

A.-ent P.innT

SECRET fr-* sihrWH

•f!CJ

Sa 
w

EYES ORLY
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21 April 1967

MEMORANDUM WSO- 3004 .

TO : Chief of Station Distribution:
'1-COS

THRU : DCOS/S ' n1-REG (Dummy)
^•^l-C/SO Chrono (Dummy)

FROM : Chief, Special Operations Branch 1-C/SO/Pcrs

SUBJECT: Promotion Recommendation - Irving C. DEVUONO

1. Irving C. DEVUONO is 43 years of age. He joined WOFACT 
as a Contract Agent 10 February 1961 after completing 21 years of 
service with tho U.S. Army. His last assignment while in the 
Army was a two-year tour of duty in Laos as a captain in the 
Special Jorces. After a brief training and administrative processing 
period in Headquarters WOFACT, he was assigned to JMWAVE PCS on 
27 August 1961 as a GS-13 Career Agent. He has been assigned to 
JMWAVE as a Paramilitary Special Operations Officer since that date.

2. DEVUONO is a proficient and competent Operations Officer 
whose performance during his six-year assignment to JMWAVE has 
continuously shown an outstanding proficiency in the supervision 
and management of indigenous agents. He has used his knowledge and 
experience, gathered over a 21 year period with the Army, to an 
outstanding degree. He has maintained the morale of his 30 agents 
and kept them at a high level of proficiency by a strong training 
schedule and by planning and implementing operations in the field 
of reconnaissance, caching, deception and Special Operations/ 
intelligence collection operations. During the past eight months 
he has recruited, trained arid operationally committed two intelli
gence collection teams into PBRUMEN. Subject is a hard worker, 
capable administrator and a very able agent handler. He has the 
ability to gain the respect of his agents by his general knowledge 
of tradecraft matters and his ability to plan operations. He is a 
personally rugged individual and has established good rapport with 
a wide variety of agent types. Subject gets along well with his 
contemporaries. He is presently assigned as a section supervisor 
in the Special Operations Branch and has two officers and one 
secretary under his supervision. He manages and supervises his 
section in an able manner.

SECRET
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3. Subject has been in grade since June 1901. His performance
to date lias been exceptionally proficient 
highly by the Special Operations Branch, 
that Subject is fully capable of carrying 
that are commensurate .with a promotion to

and he is recommended 
It is the writer's opinion 
out the assigned duties 
Grade GS—14.

4

<!

SECRET

RYBAT
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ACTION REQUIRED ■ REFERENCES

DIS PATCH swc77; PROCESSING ACHOH

MAPPED rqo inDOl*)

10 ■ ATChief. WOTACK no tno»n*; require9
INFO.

Chief. ’All Division
OM* OW.I'IP DEW 
CAN WOCt ibbE/iW -

ROM
Chief of Station, JMWAVE

’ •

MICROFILM
subjcct CHAPPIE DYVOLT. PERS ■

Irvin'-’ C. DFVL'ObO - Promotion Recommendation

Reference: UFGS—9396, dated 7 April 1967

1, The referenced dispatch requested the Station’s comments 
relative to Subject 's~performnnce and other qualifications for
promotion consideration. The following is a recommendation 
promotion for Subject to GS-14.

for

2. Subject is 43 years of age. Ke joined WOFACT as a 
Agent 10 February 1961 after completing 21 years of service

Contract 
with the

D. S. Army. His last assignment while in the Army was a two year 
tour of duty in Laos as a Captain in the Special Forces. After a 
brief training and administrative processing period in Headquarters, 
he was assigned PCS to JMWAVE on 27 August 1961 as a GS-13' Career 
Agent. He has been assigned to JMWAVE as a Paramilitary Special 
Operations Offleer since that date.

3. Subject Is a proficient and competent Operations Officer 
whoso performance during bis six-year assignment to JMWAVK has 
continuously shown an outstanding proficiency in the supervision 

. and management of indigenous agents. He has used his knowledge and 
experience, gathered over a 21 year period with the Army, to an 
outstanding degree. He Las maintained the morale of his 30 agents 
and kept them at a high level of proficiency by a strong training 
schedule and by pfenning and implementing operations in the field 
of reconnaissance, caching, deception and Special Operations/ 
intelligence collection operations. During the past eight months 
he has recruited, trained and operationally coouaitted two intelli
gence collection teams into PBRIJMEN. Subject is a hard worker.
capable administrator and a ’Hie fgent handler. He has the
ability to ifnin the respect of his agents b;; his general 
of trndeernft matters and bis ability to plan operations. is
personally rugged individual end has established good rapport with

Dis tr ihut ion:
7 _ C/WUTACK 

- CA>i Div /contlnved/

Cios to tUULt S
IL

. 1W; :YBAt
y r i

•sBssrwwsse
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CONTINUATION OF i

DIS-PATCH _____ J SEC X5T 1 WOT-194.2 5

( a trice variety of agent type* Subjnet nionv well with his 
conteaporarten. He is presently assigned as a section supervisor

I In the Special Operations Branch and has two officers and one
। secretary under his supervision He meokcb end supervises his
। section la an able manner.
i 4. Subject has been\lti grade since June 1961r His performance 

to date has been exceptionally proficient and he la highly 
reccrraended by JWi'AVK, current fitness report was submitted 
by UI’GT-lt>424, dated 20 March 1?57. It is the station’s opinion

; that Subject Is fully capable of carrying out the assigned duties
,that arc commensurate with n promotion to Grade GS-14.

I
I

Edmund K. GENNARO

(PTMPl



Mr. Irving C. Dovuono

Dear Mr. Dovuono:

Reference is matin to your contract with the United Staten Govern
ment, as represented by tho Contracting Officer, effective 1 Juno 1961, 
as amendod.

Effective 13 August 1967, said contract, sb amended, in further 
amended by revising the first sentence of paragraph throo (3) entitled 
"Compensation and Taxes" to read as follows:

"For'your services as a Career Agent, you will bo compen
sated at a basic salary of $16,152, the equivalent of a GS-14/3."

All other terms and conditions of said contract, as amended, remain 
in full force and effect.

UNITED STATES GOVERNMENT

BY____________________ __________ _
Contracting Officer
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Chief of Station, JUBAVE

Chief. WOTACK

Chappie/Pers Irvine C. DEVUONO

The EOTACK Personnel Counit tee recently coapleted a 
promotion review of lUJKE'EL contract personnel st grade 
GS-13 equivalent, Which included Irving C. E&VVOKO. Bhllc 
no recessrse nd r.tlon wnn mndc for DEVWNO during tills review, 
EOTACK would appreciate your conruenta relative to bls per
formance end other qualifications for promotion consideration.

Homer D. SIICTTEJO.Y

Distribution:
2 - COS, JMBAVE

UPGS—9390

SECRET/BYBAT

Distribution: SOD/PERS J.R. Shields
Orig. & 1 - Addressee » 

1 .. Wn/PKRS 
i - <ysoiVGn 
1 - C/StWFSwH/pERS 
1 - SOD/PK8S 
1 - SOP/RI C/SOD/CB 
1 - CHHONO

$ ^Wi957

ear 4321

C/SOD/Sfi
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4^0 Garners prsvious editions.

; T * » Fk .a transmittal - FITNESS REPOR;.

77^ following 1 torn a of tho Fltno*

SECTION A, Horn. 1, 4, ond 7 

1ECTIOH 0, Item* 1, 2, on4 3

________ __________ INSTRUCTION ____ \__________________ ______ ___ __________

Report will NOT !>« <.o*‘pleted by field personnel preparing the report let Ironsmllled Io Headquartert>

(Only In It *Typrd nr Printed Heme end SI 4nnt ttre*)

Cl ',9 UI |F » THAT 1 HAVE SEEN 
T^i 6 FITNESS REPORT

DATE

1 Docemtibr 1966
TTPS-D OM MHINTED N«M£ AND SIGNATURE OP EMPLOYKC 
(In . / <

1 A <-- 1 ------ -----------1-1
Irving C| DEVUONO

! J ' !”T IF r f MA T, E MCLPt ton ITEMS OMIT 1 fd * T Mt A 30 VC INSfnuC TiONS, A i^l/ ITEMS A PPE ARINO ON THK A 11 AC HKD PIT*
*t» REPORT HAVE BEEN COMPLETED UNDER OF CURRENT IN&TRUC HONS OR REOULAflONt

24 TC

1 December 1966

17 March 1967

TYPED OR PPlNT®2 OiAMC AND SIGNATURE OP SUPERVISOR (tn pyudunym)

Hugh P, DENDY ___
TYPED OR PRINf 42 RAMC AND SJQNA TURE TjP RR VIE WINO OFFICIAL (& pueudtVtyod

SPECIAL NOTE i

FrT'wae Reports musf be prepared with duo regard f-v vet-urity considerations. For example, in tho case ofadmlnistrotlve and support 
personnel Of>d others whose aufies do not In ThemswFMrs n*Feo) sources of Information ana methods of operation, it it normally eupected 

i c-omplete and realistic ilaltmtnt of .specific ^>91 may bt reported In Section B- However, the nature, source, purpose or dispo* 
srt^un ad information or operations will not be IncIvin^C^ Qn the other hand, the petition tltlet ond detcrlpfian of specific dutict of 

other employees may feopardlte security ord s heuld not be fully reported on this form, tn these coses, general statements of 
rpfCrl,' duties will bo included in Section 0 indlccfSirug fut level of responsibility, ;

SECRET
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f Ohar •• 'fi t '• I

KMrn>VF.r St«*t*L Nl'Mnl'R 1

FITNESS REPORT 4X868091 A^tr
SECTION A GENERAL
i. tri ft) (Misfit) •C^Y3|’’°

lEVSaiQ Irving c.
e. official »»ositjum title , -.. <:»•»> / nn or awonment ’•c U»VT°"Qaroor Agwnt ; tpA’i/cog
•. hi ttpr of appointment ;’tg. •;’♦« f. 4 ia) frpc or ripont

1 c \n w k n | ' n t u o k i J TEMnOWAAV ! | ir»i rieu InFAttlOHMTN r SUFgReteORl

ARKN’PnOVlIlOHiL hftniultw S^cHm C) • I A ’«M 'JAL (RSAHlQxUkNf jMPLOVF.r 1

Iifuul (Sr+citr)/ । t^qci ALfipecifrA

• 1. OATfi REPORT OUg IN O,P, 1 a. «»n»*ow tiM ”tA<qp fFTrf »«>•) _ • . 1' i January 1900 - 31 December 1360 1
SECTION B PERFORMANCE EVALUATION

W * ■ Performance range* from wholly InaJoquote sc 1o«i than toritlactory. A rating In fM* category require* 1
povitive remedial action. The nature of the action'em Id range from counseling, to further training, to placing on 1 
probation, to raattlgnment or to reparofion. Deac’lw action/taken or proposed In Section C. 1

A • Adequate Performance meet! all requirement a, It la entirely mfrafactory end Ie chorecterl tod neither by deficiency nor I
excellence, I

P * proficient Performance Ie more then satisfactory. DesIrodreojK are being produced In a proficient manner, 1

$ * Strong Performance It character!lad by exceptional proficimuy^. I

0 • Outstanding Performance It so exceptional In relation to roqutranmrts of the work and in comparison to tho performance of I
others doing similar work os to’wcrrant special rernprihan. I

SPECIFIC D.TIES I

L1 st up to sis of «he most Important specific duties performed during thranting period. Insert rating letter which beat describes tho I 
manner in which employee performs EACH specific duty.' Consider eHectireness in performance of that duty. AH employees 1
with icpervHory rosponsibihfies.MUST bo rated on their ability to sunwt »o </nu*cai« numb*, ot •mfl»re»« ruparr/eed). 1
iFtci.icouTrNo, । Supervises 2o rieia. ageflisuLaJ i»o rwviiu pwrwuntwi 
engaged io Special Operations missions. Th® Agents cooprise crows 
of 4 SO Infiltration Craft, 2 SO Infiltration Tosos, and a Special 
Alert Team.These Agent6 perform ovengavar inf titration,exfiltratfa

<wcirncutYNo.a and caching operations inti, i denied a ten (PBHUHEH).
Supervises the training of 53 Field Agents in operatio 

of small craft and all related activiti?^, PH operational techoiqu 
and tradecraft, _ ...

RAT»»«O 1 
LtT TKA I

8
2_________ I

RA TIHO I
LC T TER 1 
) I

9S I

8 |

iRtcmiouii >.o. j Develops operational plahs ».3d programs for specific 
SO Operations. Tests and evaluates new eMcipmoot and techniques . 
for possible use by SO Branch or other Station activities.

RAT INQ 1 
LST TER I

8

। specie outy no."." Administers All ’ pOFAOAHdl 3LZsJ HJMinlBtru tivu natters
! for 25 Field Agents. Handles real estate, subsistence and .logistic
1 for 25 Field Agents.

R A T UH I
1

P 1

SFtCJriC DUTY NO. 0 . . RAflNO I
KTTdN 1

JP6C1FK OUT1 NO. « 0 A r INQ 1
LIT Tin 1

OVERALL PERFORMANCE IN CsKRENT POSITION |

Taka into accouct everything, about rho employee which Influence* hl* tn hi* petition tuch at per*
fatmance of tpecific duties, productivity, conduct on job, cocperativwRe* % u*r<>nent pee tonal wont er habit*, end 
particular limitation* ar talent*. Bated on your knowledge cl employee'x n«M,> pe»lc«mance im ui^g period,
place tho loner in the rating be* corrotpondlng to the ttatemeni which mnur rK^vrutely reflect* hit level el perio«e'cn<e.

' M'r.. ’ ’- - — - - - - ---- ----- - ^-

n * »«•••! 1
L* r T * M 1

s 1

».°i“ 45 «»< p"«»iou. (oirioH, SECRET
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SECTION C

SECRET

NARRATIVE COMMENTS
InJicore ti^nillconf H'»"-]iSio 
overall perfotmtinc o, Si of ewgg

♦ heir relationship to 
‘ training. Corvnent

basis fas det.,—iMny lulu*. p«.sonnrl action. Manntl.f! fe4v^i>Air_9l or sopor.i_sc£y_dvt>_«s ond cost const lav sn, st
inJh?_V_\?^oLe*'L»anjlsJ. _tpo'. S.^'iylpjnrntun J lur.il. .-...i KVycr.,.,«.. •tl.pl; V'b'o. if c.os isor't is nr.J.d to rornplitV'
section q attach <>..po.oi, sl„i arp<tpo..,Dti/i the jGrids Gt tn is rcyort Subject han
continued to shoo an outstanding proficiency in the supervision of the 
Field Agents under his control. Ho hag continued to maintain tbo morale 
of his agonts and to hoop them at o high level of proficiency by a strong 
training schedule and by planning and executing outstanding operations 
in the field of reconnaissance, deception, and Special Oporations Teams. 
During the last four months he has also had the responsibility of forming 
and training three additional Infiltration Craft Crees. Subject formed 
two Special GjerntlonH Infiltration/Exflltratlon Teams and conducted one 
infil/exfil operation into FDIWMEN, Subject has remained active in testing 
new equipment and techniques for possible use by the Station. Subject has 
an excellent concept of Special Operationo-FM techniques and acts as 
advisor to Chief of Special Operations Branch on PM tyre activities in 
Sj>pcial Operations. Subject continues to provide reports on exile activi
ties in all areas and is constantly pushing his Agents in thin field. 
Ho is a hard worker and is a capable administrator and supervisor. Ito 
knows his job, does not need close suporvinion and has shown ability to 
branch out into other fields of WOFACT activities. He is cost and 
security conscious and has shown that ho is effective in the use of 
personnel, space, equipment and operational funds.

SECTION 0 certification ano comments 
BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A. 0, AHO C OF THIS REPORT

u>Tg

/nZJrvJLu<tJ;^JE7WA50_{51gafid la pooudo on Hold
_____________________ BY SUPERVISOR_____________________ _________

HAt tion

13 Months
t
§

1| Ocimbar 1966
Chief, Special Orerattona A/ George 3. PYonch, Jr, 

Branch / (nipnod in parrio on Hr*. Trans
BY REVIEWING OFFICIAL

; The Reviewing Officer has been closely associated with Subject 
during the entire period of bls assignment to this Station and concurs 
in the Rating Officer’s evaluation of Subject's handling of specific 
duties as well as the narrative comments. As a result of thia clone 
personal contact with Subject and observation of bis day-to-day 
handling of oporationa1 situations, the Reviewing Officer considers 
Subject to be ono of the cost capable and well qualified senior 
special operations officers at this Station. Please sea Subject's 
throe previouo Fitness deports for additional comments on Subject's 
performance at thin Station.

D

17 :-Xreh 1967

I ar r ■< UK <">» C» a,..,..Ma o....;.L /o/ —tS&UHu Iios* iw**
(algTJii la pafuJo on JT-J, "Yana.) 

Deputy Chief of Station .

SECRET
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Ulv 6 JUly 1966a asmnr heat eje vcsk tp tes above hams) jbpuoes is eg? ah

Uoswb ibvzl w cwpbs^s.
Partodlf [ i 9nf odivrtmi

>Z th«7T 13. itrformonro rating it wl'Hoclwy or b*M<r.
dot*

<1 Oct 66 hl tot Si
10. IWO> d'r"» iFiir in 

: dutiiwi fnib.atAa A^/iA«1ai>dwing tali'
Niiodhit

XKX No «a<*M IWO?, Tofgl IWO^.

STANOAtO POM NO. 11744 
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16. Old loto'r

CCSaTttESTIAL

imaz C, (P) CAKEgn AGgg _ .
PAYROLL CHANGE DAtA

• . Pay*vll ptriod 1. Alack No. 4. Slip No.

A. Gred* end to*arf

JU,665

Z 1 . 1*?e Mr GVtiTlMT c»os Mr •er.
nut Mt 
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miaitw 

■tfUfUti Nil Mr
X. 

no«*al
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normal

9. hy thio 
p*r<«d

i
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OVERALL PERFORMANCE IN CURRENT POSITION

FITNESS REPORT
MK»At NUMBER'

Career Agent
SECTIONA_______________________________________ GENERAL ____ . __________

1. N*MF • (LmO (MiMlf) >*'. 04 U OF OISTH [ 3. SC X JU 3«A TC. ?. SO

__ :_________ DEVUCKC Irving C. ; 11 Jun 1923 M Ss-13
a. of

n. as

FACIAL POSITION TITLE J t- OFF.'Oiv.'bR OF ASSIGNMENT t. sr STATION
_____ __________ ______________________[_________________ iJWAVE__ J_________
F.CK ’A) TYPE OF APPOINT ME NT ’ TO. CHECH IM) TYPE OF Rf PORT
CAREER | | j KMConAHV | jIHlTIAt j______ < EX 3». NT * uPcRV130»

C a« EER-PRO vision al (S»» • Section C) ‘ X ■ i *NNU*u I araignmin T kMRLCvEC

• RKCial (Specify).' | j special (Si^cltv):

T8 RETORT OUR IN O.F. j AT.POFTlNO fcrioo (Fwm«

. 01 July 1965 - 31 Dec 1965
SECT 
* ■'

* "i

p • 

s - S

O-£

ION B PERFORMANCE EVALUATION
ff oh Performonce ranges from wholly inadequate fa slightly lais than satisfactory. A rating in this category requires

positive remedial action. The nature of the action could tango from counseling, to further training, to placing on ’ 
probation, to reassignment or to separation. Describe action token or proposed In,Section C. z

^•.^yot.q Performance meets dll requirements. It is entirely satisfactory and Is characterired neither by deficiency nor
oscellenco.

proficient Performance Is more than satisfactory. Desired results are being produced in a proficient manner.

rang Performance Is characterized by exceptional proficiency.

utstonding Performance is so exceptional in relation to requirements of the work and In compori«on to the performance of 
others doing similar work os to warrant special recognition.

SPECIFIC DUTIES

List up to tlx of tho most Important specific duties performed during the rating period. Insert rating letter which best des 
manner in which employee performs EACK specific duty. Consider ONLY effectiveness in performance of that duty. All 
with supervisory responsibilities MUST be rated on their ability to supervise (injicat* number v< • mplev^e*

JPECirtC OUT V NO. 1

Supervises a 30-man Indigenous Commando Group*

cribes the 
employees

~r"a~tTng
Lt Y TER-

s

SPECIFIC DUTY NO. 1
Maintains the training of the group nt a proficient level in 
weapons, tactics, pro-strike rehearsals and related activities.

R A T ING 
LETTER

s,

IPlCtrtC DUTY NO. 3 ; RATING
Develops operational concepts for infiltrations/exfi1trations, ;LETTtR
raids, caching and rescue operations and prepares operational 1 
plans for same. _______________ _  ______  -________ _______________ i S_____

j SPECIFIC DUTY NO. 4 - • RATis.0
1 * v 1 LEtYERReporting to include operational, contact and monthly reports, ; 

and othei- required correspondence. ' P

SPECIFIC DUTY NO. 9 ' RM«NO

Case Officer for one FI Reporting Agent to include handling, 
reporting and guidance of Agont. . S

SPECIFIC DUTY NO. 4 RATING
; I f Y T t R 
i

Tok XT •n ।
I.J;

pl s

45 SECRET
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SECTION C

in the use of pei

SECRET

NARRATIVE COMMENTS

elencc, »> required lot current position, Amplify <x exploit* ratings given in j 
• to personnel action. Manner of performance of monog’rriol or Supervisory dyt 
pocv, equipment ond funds, mutt be commented on, if applicable. If extra sp

best

Section C, ottoch o srporote sheet of poper. '। |
Subject has been under my supervision for approximately 6 months

, During this period he has shown an outstanding proficiency in the 
supervision of his Commando Group. Jie is responsible for the

: logistical support, maintenance, planning and operations of the . 
! group and must also maintain their motivation and moral. As a result 

of ' the stand-down in PM activities at this Station, one of his major
! duties has been keeping his group motivated and happy. Subject has
I performed these tasks in a very professional manner; he has shown
1 strong leadership qualities and a definite ability to adapt to 
! difficult and frustrating changes in the operational climate.' 

Subject has had the additional duty of handling an FI Agent for
। the Station. Be has spent long hours on this activity and has shown 
j that he is fully capable of broadening his scope of activities to 
। otllcr fields besides the supervision of a commando group. He. is 

cost and security conscious and has shown that he is effective in 
.the use of personnel, space, equipment and operational funds.

SECTION 0 CERTIFICATION AND COMMENTS 
BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

1 17 February 1966 ! /e/ Irving C. DKVUCNC (signed In peeudo on Field Trannrittal)
2^____ - _ ___ BY^pPER^VBOR- ,
MONTHS EMPLOYE? HAS SEEN 
UNDER MT SUPERVISION

6 Months

riOH

DATE

17 Feb. 1966
3.

JFFICJAL TITLE OF SUPERVISOR TYPED GR PRINTED NAME ANO SIGNATURE , .

Chief, Special Operations /c/ ^-*£h DENDT
Branch i (signed in pseudo cn Fid. Trans
BY REVIEWING OFFICIAL ■ ~

See Attachment.

D OFFICIAL

1 19'February 1966
Deputy Chief of Station .

' SECRET

,Ck ST
Id. TrAr.B.^



A t tachmcnt

See tion D., 3.

This is the third Fitness Report prepared on Subject 
since his assignment to this Station. The comments set forth 
on the two previous Fitness Reports by the Reviewing Officer 
and the Chief of Station are in the main still applicable. The 
Reviewing Officer has been most favorably impressed with Subject's 
performance in his present position. Subject has continued to 
perform his job in his usual competent, dependable and professional 
manner. The Reviewing Officer shares the Rating Officer's high 
opinion of Subject’s performance and there is no doubt that 
Subject has contributed significantly to the Station's activities. 
Subject’s over-all performance continues to warrant an evaluation 
of Strong.

Deputy Chief of Station

SECRET



SECRET 
Jr ~
FIELD TRANSMITTAL - FITNESS REPORT

INSTRUCTIONS

The (allowing Itami o< tho Fitnett Report will NOT bo completed by field personnel preparing the report for transmitted to Headquarters: 

SECTION A, Item* 1, 6, and 7

‘ SECTION D, Items 1, 2, and 3 (Only in esspeet to *Typrd or Print rd ftrar rn<1 Signature9)

4-S2 45a OOtOLCTE PREVIOUS EDITIONS. SECRET (4)

1 CERTIFY THAT 1 HAVE SEEN 
I THIS FITNESS REPORT

DATE TYPED OR PRINTED HATAE AND SIGNATURE OF EMPLOYEE 
(tn paeuduOym) ,

Jj tl /. XM... ■
_________ Try A ng Jc'._ DEVWN(f_____ 1______ _____________

STRUCTIONS, ALL ITEMS APPEARING ON THE ATTACHED PIT* 
.NT INSTRUCTIONS OR REGULA T IONS

2.1 CERTIFY THAT, EXCEPT FOR 1 
NESS REPORT HAVE DEEN COMP

1 ' z

FEMS QMIT TED UNDER THE AnOVT IN 
.ETEO UNDER PROVISIONS OF CURRI

T typed or printed name ^c/sion ATURE Op^yuPETryiBOR (In raeif^jnym)

’^X^StaYlcy/fl/ ZAMKV
□ ATE; ^/>3/GS TYPED OR^PRINTgb NAME AND SIQti

/ /

A TURE Ht^/lEWINO OFFICIAL (In pseudwym)

i Sp&IAL ^OTE

Fitness Raportt must be pfapoted with due regard (or security consideration*. For esamo/e, In the cose ©(administrative and support 
personnel and others whose out is s do not in themselves reveot sources of information ana methods of operation, if is normally expected 
that a complete and realistic statement of specific duties may be reported in Section 0. However, the nature, source, purpose or dispo* 
sition of information or operations will not be included. On the other hand, the position titles and description of specific duties of 
certain other employees may jeopardise security and should not be fully reported on this form, tn these cases, general statements of 
specific duties will be Included in Section 0 indicating the level of responsibility,
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SECRET

FITNESS REPORT

| [section a GENERAL
OftAOC

' _ P EV (JONO, J. rv Ing _C 06-11-23 M
nut >t1 *. T ATION

(Middle)

F RE POR

ANNUAL

J.MWAVE

। [SECTION B

J w-H^k

01 October 1963 - 30 Juno 1965

A •

 'PERFORMANCE EVALUATION______________________
Performance range* from wholly Inadequate to slightly let* than totisfactory. A rating In thl* category require* 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to rec*»lgnment or to separation. Do scribe action token or proposed In Section C.

Performance meet* all requirementt. It i* entirely *oti*factory and I* characterlied neither by deficiency nor

P • proflc lent

,1 0 • Out standing

Performance 

Performance 

Performance 
others doing

H more than tutitfoctofy. Doored results ore being produced In a proficient manner.

SPECIFIC DUTIES

manner in which employee pctlormt EACH »po<U« duty. Consider ONLY elloctivone** in petformonce of thot duty. All employee*

SPECIFIC OUT Y NO.J

Supervises a 40 man Indigenous Commando Group
s

SPECIFIC DUTY NO. 3 .
Devolops operational concepts for in/ox£lltrationuevuiupa U[iuiui.iomn xvx xii/ wax x i u. «x iuk , raids.
caching and rescue operations and prepares operational plans
for same

1 WATtNq

s

SPECIFIC DUTY NO. J -
I Supervises Real Estate, Materiel, and Subsistence Support
I relating to the group. P

PEClFIC OUtY NO. 4

OVERALL PERFORMANCE IN CURRENT POSITION i

s

45 oetoucte pre vtou* cotr ion*. SECRET
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SECTION C NARRATIVE COMMENTS

Jura Civ*
!at I on ship lo

on foreign fongvag* cornpofonco, If r9^lr^< lor '.urra/it position. Amplify or explain ralln'jt nlvon In Sniflon B to prop 
basis fur drformlnlng luluro prrtortMi Ifamf of porformonen of mttnognrlol or g*>p»r-zlr.ary dullos most bo dttr
applicable. -

Subject continues to demonstrate a decided proficiency In tho 
supervision of the ty^e of unit for which he has responsibi11ty. 
His men respect him a.vd follow his orders readily. Subject 
officer is loyal and ^curity minded. Ho is resourceful, acts 
with initiative and delegates responsibility, Hu is cost conscious 
Subject is capable of handling larger, units of indigenous commandos 
Ho thinks clearly and Is a versatile individual in the PM field.

SECTION D

I CE^TIfV

CERTIFICATION AND COMMENTS 
____BY'EMPLOYEE~

>r; have seen sections a, n. aho c of this pepcpt

2,
MONTHS PMt-LOrcr has OKUM 
UHOUR MY OURPnVISlUH

:z C, PHVUOMO /S/
________  BY SUPERVISOR_______________ _________________
F^.-r MA) NOT UlieN SHOWN TO tMPLQ'fHE^tVV. EXPLANATION

DATE Or SUPERVISOR

3« i ______________
COMMENTS OP R^'/ICWINO OPP1CM

Br REVIEWING OFFICIAL
Stanley R, ZAMKA

See Attachment

>Tr es
y Chief of Station I

SECRET
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Attachment

Section D., 3.

The Reviewing Offleer is familiar with Subject’s performance 
based primarily on discussions with Subject and Subject’s super
visor, detailed examination of Subject’s operational plans, . 
general observation of Subject during the past four years and a . 
first hand knowledge'of the results of operations conducted under 
Subject’s guidance. Subject is a hard-working, dedicated officer 
who has a knack for getting things done in the operational field. 
Subject is exceptionally well qualified for the Job ho is doing. 
Additionally, Subject has a flair for getting along with the 
members of the Commando Group without losing objectivity. 
Subject’s operational planning is sound and complete in all details. 
Subject is completely self-sufficient in operational command and 
agent relationship situations. Subject’s performance at this 
Station clearly warrants an over-all evacation of Strong.

secret



25 November I96U

1 MEMORANDUM FOR: Chief, Personnel Operations Division

FROM : Executive Secretary, Honor and Merit Awards
[ ! Board __—

I SUBJECT : Cust'/iy of the Honpr-AwoLrd~presented to
' I Mr.
• ; — " j •

। 1 ■ ___"

7 ; ~ . Due to security restrictions, the Honor and Merit Awards
: ■ I

[ \ Board Is acting as custodian of the Honor Award and related
1 i

i papers listed below: Intelligence Star
1 ; Intelligence Star Certificate

When security restrictions no longer prevail/ the awardee

may obtain his award by calling the Secretariat

JEANNE L. BAKER

Distribution:
Orig. - Subject's 

1 - Subject's 
1 - HMAB Cose

CPF
Division Chief
File

SECRET
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BRIEF FOR THE DIRECTOR OF 0 FNT KAL 1NTE LUCE:X E

Graysicn L. Lynch, Captain, U. S. Army (rrtircd), Career Agent, 

DDPfCA Staff, GS-13 equivalent 

Recommended for Intelligence Star

Captain Lynch v/aa employed by another government agency 

prior to the Cuban invasion. During the preparations for the Cuban 

invasion, Captain Lynch wao granted Agent status with CIA vzlth the 

understanding he would return to hia parent agency at Ilie comple

tion of the project. Ihri-Doard recommends that ho bo awarded the 

Intelligence Star for hio activities undec five on 16-17 April 1961, 

Ho personally led thobcach reconnaissance party o:i tlm'nlghl of 

16 April and succeeded in placing beach markers in preparation for 

the landin';. On 17 Ztpril, his ship was bcoc.lged by an air attack. 

He was successful in leading the convoy to a point off tho beach, 

during which time gunfire from hin vessel destroyed tv/o of the 

attacking aircraft. During the period 22-24 April, Captain Lynch 

led a team of three back to the objective ar^a'atKU^escued nlnn sur

vivors of the invasion forces.
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CONFIDENTIAL
f,in)

Complete in duplicate. The data recorded on this form is essential in determining travel expense ■able in connection with leave

at government expense, overseas duty,return to residence upon separation, and for providing current residence and dependency infer* 

motion required in the event of an employee emergency. Theoriginalcfthis formwill be filed in the employee s official per sonneI folder

RESIDENCE DATA

j U51-18-798?

DENCE

/ayetteviUe,N.C,
Victoria,Texas

(It appvlntad

XT
MARITAL STATUS (Chach

IF MARRIED, PLACE OF MARRIAGE .

j [ HouatoUjTexe
DATE OF MARRIAGE
26 Apr U5

IF DIVORCED, PLACE OF DIVORCE DECREE DATE OF DECREE

IF WIDOWED. PLACE SPOUSE DIED
I . i - • .

DATE SPOUSE DIED

IF PREVIOUSLY MARRIED. INDICATE NAM£(S) OF SPOUSE, REASOMSI FOR TERMINATION. AND DATE(S)
: ■ i ■■ ■ . ■

। j . . ■ ■ . ■
X- I I MEMBERS OF FAMILY

HE ORGANIZATION-

NAME OF SPOUSE '

i Jano.tte K Lyneh
ADDRESS CVo., $rrv«r. City, Stata)

: 8301 SW 155 Ter,Miami,Fla
T ELE PHONE NO.

235-^512
NAMES OF CHILDREN

Sharon Ann Lynch 
I Jeffrey Lee Lynch 
i Robert Thomas Lynch
i ■'

ADDRESS .
Same as above 
ttan .
nu n.

sex
F 
M
M

DATE OF BIRTH
3 Sep U6 
U Apr h9

11 Jan 5b

NAME OF FATHER (Or mate Guardian)

' Henry Thimas Lynch .
ADDRESS .

Deceased
TELEPHONE NO.

NAME OF MOT HER (Or tam&la Guardian) .

! Ruby Lynch-
ADDRESS

Rt l.Box L6-A Victoria,Texas
TELEPHONE NO. '

QUIRED IN AN EMERGENCY. , _ -, । , Wife only
PERSON TO BE NOTIFIED IN CASE.Og ^^0^^

NAME (Mt.. Mra., Mlaa) (Last*.

Kra—Lyne h
NOME ADDRESS (Nd., "

t ft ■

EN3IQN

OOES THIS INDIVIDUAL UNO'

None
BOVE WITH of orjsftiia’

NO

fl 
____

NO—,---- 1---------- ---------------------------------- ;------------------- - ---- l_
The persons named in item 3 above may aUo be notified in cote of emergency. If such notification is not desirable because of 
1 llA - - J.L  _______ -I____ _______ _ - • ••___ A _ .1 . . . • 1 f .1 4health or other reasons, please so state in'item 6 on the re*9rse side of this form

UM

CURRENT RESIDENCE AND DEPENDENCY REPORT

61 CONFIDENTIAL
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CONFIDENTIAL

s.________ ■_______________________ '______ _________VOLUNTARY ENTRIES_____________ ~ _________ •________ ._____ .
Experience'in the handling of employee emergencies hos show^ that the absence of certain personal data o.’ten delays and compli

cates the settlement of estate ond financial matters. The information requested in this section moy prove very useful to fW family 

or attorney in the event of your disability or death and will be disclosed only when circumstances warrant.

' Porrino-Catler Rld^s Bank,Perrinn,Fla - Gray#ton L and Janatte K Lynch

With wife

LANNED AN ARRANGED GUARDIANSHIP OF YOUR CHILDREN IN CASE OF COMMON DISASTER TO BOTH PARENTS’

HAVE YOU EXECUTED A POWER OF ATTORNEY?

i Wifa

ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

DATE
6 Apr 6U

I SIGNATURE

CONFIDENTIAL



I suencr (j, DEVUONO - l?e2 Income Tax liability

IDISPATCH1 ' 1

PWQCLWiNG ACHCM

MABUFO FO9 INWXtNO

"? Chief of Station, JWAVK
no inpex^x) ttouitto

wo. oniv QUAiinm
CAN JUDGE I MM XI NX)

। Oflice cl Eiuaacc MictroniM

AtiiON riuuibco. ruibincis

1. Reference Is made to Subject's 19<^ 1 ncome tax return
, which reflects an outstanding tax liability ofZj273b^«l»9. 'IV date__  

no payment has been received. The return was filed with the_
]lnternal Kevenue Service without payment. Headquarters has

necessity of either revealing Subject’s

been requested by IKS to furnish information as to when payment of the 
tax liability.can be expected.

2. In order to preclude the
P ^o IKS or accepting service of a levy, it is requested

that DbVUO.W be contacted and requested to forward his remittance for the 
tax liability to Headquarters as soon ns possible. He should be reminded 
that checks in payment of| tax liabilities are to be made out to a

/in early reply' io requested.

Distribution;
DOHA B. RTRHECKY

CAOS5 SSHRfNCI TO 
i : 

।

DiVAH:n 51XIKa ANO NUMfitS

U>‘GS - ^20

DATt

RFC #14

1 1 ClAttlMCAllON
S-E-C-K-E-T

kqs rm NUMaia



1 September 1964

MEMORANDUM FOR: Chief, PERSONNEL

SUBJECT Insurance for Irving C. DEVUONO

1. Irving C. DEVUONO, a career agent with PM, is interested 
in acquiring the term Insurance which KUBARK has available for 
persons in DEVUONO's category.

2. Please forward the necessary applications and informa
tion on this subject to Aubrey K. PAUKERT/PM for passage to 
DEVUONO. .

PAUKERT/hko/211

Dis tribution:
Orig - Addressee

1 - Typing chrono
1 - DEVUONO file.
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3 June 1964

I MEMORANDUM FOR: C/WH/BfcF 

SUBJECT Federal Income Taxes
I Irving C. DEVUONO (P), Contract Employee
I ’
1
1 1. During hie recent visit to Headquarters, DEVUONO raised questions
1 concerning his Federal income tax returns and interest allegedly due for  

income received during calendar year 1962. He stated he had filedl | .
returns for 1961 an! 1963 and that he would file a| Return for 1964. He 
had previously been advised that ho owed interest on his 1962 income in the_  
amount of $165. 54. He stated that thio was not correct as the verbal instruc-

; tions given him b ,■ Mr. Robert Bladergroen of OGC were followed by him when 
' he filed his 196z| return. According to DEVUONO, Bladergroen discussed
J tax matters with him during a visit to JMWAVE sometime in April 1963.

2. As 1 was not previously acquainted with the facts in DEVUONO's case, 
| I did not attempt to judge it nor to promise him that it-could be resolved to 
: his satisfaction. I did, however, inform him we would investigate the matter 
I and would officially advise the Station of the decision. Therefore, please 

initiate appropriate action with the______ Lax people and the Office of General
Counsel (Mr. :Bladergrocn) to set this matter at rest. Informally. Bladergroen 

I informs me that he recalls His conversations with DEVUONO and that DEVUONO 
; either did not understand his instructions or chose to disregard them. I believe 
1 Mrs. O'Leary, and at least one other member of her staff with whom DEVUONO 
1 consulted during his visit can assist in resolving this matter. 1 do not find any 
; correspondence in his Personnel Folder other than a copy of a cable, IN 57726, 
f dated 12 June 1963, bearing on tlds Subject.

Charles J. Francis 
DC/WH/SS



"S hereby certify that ti>io io nu accurate Bumautry of

ny (our) income tax return for the year 10 filed with

the District Director in that the

tai duo uhown therein waftromitted in full by msv and that

any future adjustment«, paymonts or cufundn in relation to

the return will bo reported promptly by <r;o io Headquarters



SECRET 2021462

WAVE CITE DIR 22598

TYPIC PERS

REF MR

IRVING C. DEVUONO AWARD CEREMONY SCHEDULED FOR 12 NOON 27 

MAY. PLS CONFIRM HIS AVAILABILITY BY CABLE.

S E C RET

END OF MESSAGE

®OUP |- EXCLUDED FROM AUTOMATIC DOWNGRADING AND DECLASSIFICATION



IF VtOOWED, PLAGE rj'.tD DATE spouse C!EO

lyzci, . _ _ lira. Ya tan • Larov

“L *L l •* £ * ” '•' '■ 5 » । /. ^ । y * p ?

_. .. Fayetteville,£.C. _ __  ...
Pl A C y is c 1 JiG-’i * T 1- D A S Pf
Gl’":c Vic barls,Texas

KhSIDCNCE DATA ' ' ”

> r i i. r pl *c‘* O-‘ • • c»: k c r »«« : .nl:
j tbrnnd)

8mu>:st ML.*!- . hGmf L E * V 1. Rf %IUI. M ♦

i 8301 aw 155 Ter,MUal,Fla

ial u.s,

*. • XARITAL STATUS
(SINGLE X V t »• । € D | j * tc*4»!EO j joivOWCF.0 | | FiDONro ■ 1 1 .

IF MARRIED. P L * '. * G » V I » > 1* ? C D A T T OF m*R<I *0€

ZaOu-S j 26 Apr 45
IF DiV ORC € D, S « x* » 'xP C E Uf.C REE 1 DATE OF O€C<E E

if PREVIOUSLY Mi »»;£D^ WUC* T E NAME (Si OF SPOUSE. RE AS ON (5) FOR TERMINATION. AND DA T EIS)

I
I 
i
I WHAT MEMBERtt. 5* ">>* FAMILY IF ANY, HAS BEEN TOLD OF TOUR AFFILIATION WITH THE ORGANIZATION IF CONTACT IS RE

QUIRED IN AN '

NAME OF SPOUSE

Janette X Lynah
{ ACOsE SS f»Vo., Street, City. Zonr. Slate)
i 8J01 SV 155 Ter,Miaai,Fla

TELEPHONE NO.

235-4512
NAMES OF CHiLDPtu ■ j ADDRESS SEX DATE OF BIRTH

Sharon Ana Lynch Saes aa above P 3 Sep 46
Jeffrey Lee lynch I b n 0- , H 4 Apr 49

M 11 Jan 54
i

Robert Thanaa Lynch | bbb

NAME OF FATHER ^u«rd/«U

Henry Th&saa Lynch
; ADDRESS .
! Deceased

TELEPHONE NO.

NAME OF MOT Mg » '.Ov fuefdlWl?

Rubylynch:,____________________

j ADDRESS •

___ !„Rtl,Box^46-A Vic to ria, Texas___ J___
TELEPHONE NO.

I 

i 
I
I 
I 
I

1 I

i ;
' ■ ।

।
; I

I

WXb«s3£

«• PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
NAME (Mr.. Mta.. Miraj <L+at‘Fir»f~MiJdla) RE LA TIONSHIP

Bra/)- WSfg
HOME ADORERS {&<-. Zvne, State) ' . ' HOME TtLEPHONE NUMBER

ir X
BUSINESS A DO - lTC>-> . U’erl. Z^e, $tate)\xO NAME OF EMPLOYER, IF APPLICABLE

Bane _______

BUsTnEsS TELEPHONE A EXTENSION

IS THE INDIVIDUAL >»OV E WITTING OF YOUR AGENCY AFFILIATION? (It "Ne* aire name and addfoaa ot oraenita- I® ■tian he beiierae yco aye aucv YES

• . . . ........ . .. .. __  . ..... . .
NO

i. 
i-A;

IS THIS INOlViOuAc a,,-'E L- TO MAKE DECISIONS ON TOUR BE HA LF ? (It *No* name and addteee of peraon, it
any, who can maita'ersa^ in ceae ot efnertency^) . YES .J

C>j ij-i. ___ NO

OOES THIS INOlMiD^A^ THAT HE HAS BEEN DESIGNATED AS YOUR EMERGENCY ADDRESSEE? (It t^awer ia *No* YESaiplatn why tn hob ;
NO

___
1___

The persons ? ooove may also be notified in case of emergency. If such notification is not desirable because of

health or other ts-ckks, so state in item 6 on the reverse side of this form.

V ________________________ •_______________________ ♦ continued on KEVEnsE side

CURRENT RESIDENCE AND DEPENDENCY REPORT

CONFIDENTIAL

i
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• INFO I

!
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SAS/rERSONNEL() indfx 
6576 K no indcx

CLASSIHU^ >^5 AGE
" 7 SECRET

24 JANUARY ct file no.

JMWAVE
)

DIRECTOR

S As 
^P^'p-p Ip

otFi^jfyP^N

X ROUTINE

TO ; WAVE INFO

TYPIC PERS

CHE mu

9699 K
REF: WAVE 0484 (IN 98432)

PRESENTATION CEREMONY FOR DEVUONO BEING SCHEDULED FOR. '7
/-' ■■

MAY 64. WILL ADVISE FIRM DATE
'A

END OF MESSAGE

SAS Comment: Advise of 28 or 29 Jan. 64 acceptable for 
DEVUONO presentation.

I

IEULDDESMON ' ORVILLE C. DAWSON 
C/SAS/PERSONNEL

P S B C R E T

RLPLQDUCIION BY ODUA ’MAN THE IC'.UING 0F«<f. IS FROHIBlUO.

lv>»i nritAtma 
0»I ICt •

Ccp>' Na,
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CLASSlrlcC- MESSAGE'

'A SECRET

2, VR

O‘ . DIRECTOR

:ROM t Jf-WAVE

ACTION i
SAS 8

NfO i
DDP, OP

ROUTING
JJ_________ 4|
2J 5 |
3 i « i

HkiWSS 42&r
Dili CITc W/iVE 3464 

'TYPIC PEKSONNcL

die A

UP G T

DLVUONO 3c HIS INTELLIGENCE

STAft 2S OR 29 JAN. PLS CABLE If THIS ACCEPTABLE
Oft DETERMINE

APPROPkIaTc DaTZ

.S> c A ,T

SECRET
reproduction av oiheh ihan the office 15 PROHIBITED

SSHWJ’HSWaW
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ROUTING AND RECORD SHEET
SUBJtCF: (Qp^txMji)

FPOMf ~~

Recorder. HMAB 
nc^-v 7 !'C3, >-'~r3

——-----------------
nriN$»o*i

444 1

---------------------

23 J.v.sua ry .1 v6-l
FO; (OHk»r dov^nohon, room nymbt», Of*l 
bu<ld<n())

i

i «<F*W

Alt
! 80tWA*DfO

OHKU 1 
INITIALS

COMMfNT^ eecb <O"‘'"#aI >o i^ow b&>* w*<*»
to «Ao*i O’”?"* 4 I-'** oumM ' column uOff ookA

1. Mr. Samuel Halpern 
EXO/SAS

_____ Rm..__ GGZ7 08, HQ___
' 2. " ~

__ _____

v/l✓ / y 
;—>7 
i

<1 u

4 ■'

ZL

3. /

4, *

5.

1
6.

7.

< *T7 <.

,... •’ .- /£ 1 e». 4. ■ V 4.A.

8.

9. : \
C l- L ///4‘—

-j. ?

y ,\ Q

10.

■ |
.A f\ rr 
u

12. j
I 1

U.

>5. i
1

i

i 

f ......... .........
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Memorandum

Thru

FROM

:Lynch, Grayston L. imTfz

'■Recorder, Honor and Merit Awards Board 
.'Security Advisor, Honor and Merit Awards Board

scHjrxn-Lynch, Grayston L. - Personnel Matter 
(Award Recommendation)

1. The Office of Security has been advised that you 
will be a recipient of an honor award in the Headquarters 
Building in the near future. Thia memorandum la designed 
Co alert you to the security implications of receiving this 
award. As must be obvious to you, your role with the organ
ization has been one involving very sensitive operations and 
projects calling for extraordinary security precautions. You 
will be expected to continue this kind of exacting security 

■ orientation In all dealings you may have with the outside world 
regarding this award.

2. First, the organization’s security policies require 
that the number of persons on the outside learning of an award 
be limited. In your case, such persons should be limited to 
those in your Immediate family.

3. Secondly, you are asked to scrupulously avoid re
leasing or cooperating in the release of any publicity re
garding the award to public information media such as radio, 
television or the newspapers. This award should never be 
mentioned in tho presence of any reporter or representative 
of any public information media.

After receiving your award you will be asked to 
return it together with any accompanying papers to the Secretary, 
Honor and Merit Awards Board, for safekeeping. When the 
cover and security factors requiring secrecy about your con
nection with CIA are no longer operative these award materials 
will be returned to you.



5. Any queations regarding this matter should be 
directed to tho undersigned at Room 4E42, Headquarters 
Building, extension 5961. . .

William R. Kotaptfih

2

Li

I'



7 October 1063

MEMORANDUM FOR: Chief, COVER

SUBJECT : Alloc Doc urontatIon for Irving C. DEVUONO (P)

REFERENCES! : Meso to C/COVER dated 23 Hay 1963 
Meno to C/PB dated 18 July 1963

1. Irving C. DEVUONO has used tho alias Georgo Leo in the 
local area. The clrcumntanccs which required tho use of this 
alias is as follows:

DEVUONO, accompanied by the Real Estate Officer fr® the 
Cover Branch, under tho alias Gregory Williams, went to I8LAWORADA 
in April 1963 to determine tho suitability of S/n 177 for the 
AMLILAC Group. It was not anticipated at that time that DEVUONO 
would be required to use his name with th© owner, Eddie Sweeting. 
However, ari‘ang©r:onts for the S/H were rade on the spot and the 
name George Lee given as the occupant of the house.

2. If possible It Is requested that alias documentation be 
established in the name of George Lee. This is not an absolute 
requirement, however, and a registered alias could be assigned.

Stanley If. WKA’ 
Chief, KI

PAUKERT/hfeo/211

Distribution: 
Orig - Addressee

I - Typing chrono 
1 - DEVUONO filo
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SECRET

27 August 1963

1
MEMORANDUM TO: Chief of Station, JMWAVE

VIA : DCOS/OS

FROM : Chief, Finance, JMWAVE

SUBJECT : Tax Problem of Irving G. DEVUONO

1
I . .

; While on TDY atHeadouarters, the writer conferred, 
with the Head of the _____ Tax Uni t. on the subject problem. 
The writer was informed that the Tax Unit is not able
to accept and forward a ^-(kurn lor the year 1962 for 
the subject individual' since a Form 1099 had been issued. 
It was further stated that the Internal Revenue Service, while 
performing a service last year (tax year 1961) of this nature, 
would not under any circumstances permit a person and/nr 
persons receiving a Form 1099 or W-2 to|_______Return 
foi' such reported income. Therefore, it appears all avenues 
of escape for Irving G. DEVUONO have been closed and he should 
file an amended return for Tax Year 1962 to include the KUBARK 
income reported on Form 1099.

Uumphfey O. Timanus
Chief, Finance, JMWAVE

SECRET



OFJO , 
.Uf.-ir । 
iExr 1 
'date :!

D. J. TACCONELLII la
SAS/FINANCE 
7763
3 JUL 63

□ INDEX
B NO INDEX

JO JMWAVE

FROM i| DIRECTOR

. CONF J SAS 8

CLASSIFIED MESSAGE

-a b’ c a e t

□ FILE IN CS FILE NO.

souiing

5
6

4 31163 00 3 7 z

INFO ij FC, DDP PF
X ROUTINE

TO WAVE INFO CITE DIR

TYPIC FINAN
52022

REF: A. UFGS 3110 
B. WAVE 9623*

AMENDED 313A OF AUG 61 STATED IRVING G. DEVUONO SIGNED ROUGH DRAFT "F
AND THAT HE PERSONALLY RESPONSIBLE ‘ERJIEPOBTIBa 'AYING FEDERAL INCOME

AND SOCIAL SECURITY TAXES AS INDEPENDENT CONTRACTOR. AMENDED 313A APPROVED

1 JULY 63 STATED SUBJ WILL RECEIVE EARNINGS STATEMENT FOR 1963 KUBARK

EARNINGS

2. STATION WAS NOTIFIED BY REF A SUBJECT COULD NOT FILE 1962

TAX RETURN AND THAT HQS UNABLE INTERCEDE IN CASES WHERE INDIVIDUALS RECEIVED

1099'S WITHOUT

KUBARK. OTHER INDIVIDUALS

IDENTIFYING

WITHHELD AND IS SUBJECT TO PENALTY WHETHER FILINGDEVUONO KNEW NO TAXES WERE

UNFORTUNATELY NO ALTERNATIVE

RETURN IRS DIRECTLY AND PAY TAXES DUE

k/s CWCNT;
Isas comment:

<IN 57726) END OF MESSAGE

♦WAVE quarried if DEVUONO personally 
DEVUONO stated he had been informed

signed form 313A 
he would file

BUT FILE AMENDED 1962

71 
CHIEF

return on KUBARK income and to prepare for tax payment^ 
accordingly. ' '

CHET

c/fd/c&tab/t&as +1^ HELEN A. VIGNESS 
CHIEF, SAS/FINANCE

AUTHtHTICAT IH0 • .

REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED.
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ROUTING

1 4

■TO ; DIRECTOR
2 5
3 6

I FROM : jmvE

ACTION: SAS 8

iINFO ; FD 2, DDP, OP 2, S/C 2

SECRET 112344Z

DIR CITE WAVE 9623

TYPIC FINANCE 12 JUN $53

REF UFGS 3110

1. PLS ADVISE IF DEVUONO PERSONALLY SIGNED FORM 313A 
SUBJECT STATES He/haD BEEN^INFORMED HE WOULD FILE 

ON KUBARK INCOME ANITTO^PRXPARE FOR TAX PaY.M^T ACCORDINGLY

4NS7726

FOR THIS REASON HE DID NOT FILE
P
&ACES PENALTY FOR FAILURE TO DO SO

H^TAX ESTIMATES AND THUS 

STA S^ NO NEED FOR FORM

1099 IN DEVUONO CASE’ AS HE HAS RETIREMENT INCOME. IN ADDITION

AND THIS

FOR ADMIN AND OPS USE

DOES NOT PAY EMPLOYER’S SHARE OF SOCIAL SECURITY

tax. realize
TO DEVUONO R

S INHERENT PA^A 3 RtF BUT DUE KUBARK Ag/ICE 
ETURN REQUEST HDQS INTERCEDE WITH REVENUE

r ' P
SERVICE THIS TIME AND HENCEFORTH NOT ISSUE 1099.

2. ADVISE SOONEST

SECRET

f

_ ________________________ GROUP 1
EXCLUDED FROM AUTOMATIC DOWN- 
GRADING ano DECLASSIFICATION.

REPRODUCTION BY OTHER THAnThE ISSUING OFFICE IS PROHIBITED- Copy No.
WWW*'
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‘
i 1 30 April 1963

i i
! I ■ '

MEMORANDUM FOR : Irving C. DEVUONO
! i •

SUBJECT : Letter of Instruction

! 1. This memorandum is to confirm your appointment as Chief,
AMLILAC and to provide you with instructions for the direction Of 

। that group,

j 2. The mission is ; to adapt current assets into a force
I which can enter the target area by sea or air to conduct recon

naissance, caching, sabotage, raids and/or guerrilla warfare 
support operations. j

3. The organizational concept to be followed is that of 
small teams which can function independently or in combination

1 [ and entirely under indigenous leadership. All personnel should
। । be fully qualified in basic paramilitary skills and should bo
I i physically and mentally prepared to mount operations on short

I notice. Airborne capabilities will be developed when facilities
' ; necessary for training become available.

i t ' 4. The standards for members of the group should be con-
‘ । stahtly upgraded by culling of members who become marginal or who
; t do not develop as expected. Recruitment of promising now members
I will be dependent on the needs of the station based on policy

■; directives. Priority should be given to sabotage training to
; ; permit the mounting of a sabotage program at the earliest possible
l i moment. Coincidentally, planning and thought should be given to
j I „■ the topics of cover, recruitment, training and establishment of
[ I those facilities necessary for a-rapid expansion of the group if
i 1 a full scale operational program should be developed. Also, the
j 1 force should be identified to the primary exile authority as a
I . non political and independent body which is unilaterally engaged

in the overthrow of the existing regime. The tempo, of training
I J should be maintained at a level sufficient to assure the continual
‘ , proficiency of the group in all categories of activity in readiness
। I for the order to mount a full scale program with all teams parti-
; । cipating simultaneously. Readiness will not itself be justifica-
| । tion for operations.

S E C R E T>
sv j > 

lurw” *.



SECRET

-2-

5. Your staff must be organized to permit close contact 
with team members so as to assure control over them and at the 
same time provide full security for the existence of your organi
zation. It must also provide security for tho planning of all 
activities in such a way as to assure the compartmentation of 
staff and team personnel associated with tho different categories 
of operational activity.

G. The following guldo lines are provided for tho organi
zation:

a. The size and military nature of tho force 
require that the highest possible standaid of security 
be maintained for all personnel and activities. Speci
fically, the scope should not be comprehended by team 
members, and compartmentation by teams should be 
practiced to the maximum.

b. Should, if possible, be composed of men who 
have no dependents.

7. The following tasks should be undertaken immediately:

a. Continue development of cover for all 
personnel, their absences, injuries, deaths.

b. Continue the development of concepts to 
provide for training, during active and inactive 
periods, transportation to training and staging 
areas and safehouse utilization.

c. Continue to devise procedures for handling and 
storage of classified material, arms and equipment.

d. Establish standards for recruitment, discipline, 
chain of command and security. 1

APPROVED:



SECRET

11 April 1963

To: Chief/PM

From: Chief/Flnance

Subject: 1962 Income Tax for Irving C. DEVUONO

1, Tlie subject person has submitted the attached memorandum which 

outlines his objection to paying the self-employment social security 

tax under the proviso of being self employed. Unfortunately the 

subject’s contract contains the following proviso:

Paragraph 8(d) : From the salary._.pald pursuant to this 
contract these shall be deducted the appropriate rate 
percentage (presently 62%) for deposit and eventual 
crediting to the Civil Service Retirement Fund. When 1 
circumstances of your cover warrant or require contri- j 
buttons to social security such contributions will be I 
at your expense and you will not be reimbursed therefor 1 
by the Government. . ’

•' Humphrey O. Timnnus
Chicf/Finance - JMWAVE
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TO : COB

FROM « 1HVIHG C DEVUONO

SUBJECT : INCOME TAI

9 April 63

I was sent to thia Station In Aug 61 and was given a broiflng at

Headquarters before I left in which 1 was told that since I was paying into a retirement 

fund of this organization that they would no longer withold Social Security from my pay. 

In late 61 I was notified that they wre refunding to me all money withheld for in erne tax 

up to that tine and that 1 would have to file on the inside and to start withholding my

own taxes. Thia mas done and I mas told by this station to file tho

and to Tile an

return with them

return on sty Army retirement pay. Thia I did for the' year 1961. I

was also told by BOB the tax man to file this years return tho same way, I made my own tax

withholding during 1962 and have the money to cover tho taxos^but now I am told that because

someone made a mistake and mailed both me and the IRS a form 1099 on my 1963 pay that now

; I must file an return. Thio now will cause mo to pay $225.00 selfemploymont tax

\®t will make me liable to a 6/ penalty for not filing an estimated retunn quarterly. Since

1 I would not have had to pay these extra taxes if the mistake in mailing the form 1099 had

j not been made and since
1
I do not feel that this

I did everything in this matter that the station wanted mo to

extra cost should be 
request

by me. I feel this is penalizing me for

'.someone elses mistake. I safe that this matter be reconsidered and that I 

to how I should file my 1962 tax return and that I also be told how this 

is to bo done.

be informed as

years withholding
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SECRET

IS March 1903

MEMORANDUM FOR THE RECORD

SUBJECT: Transfer of Irv inn C. DEVUONO to the AMLILAC Group

I 1,' On 15 March 19 Ki a meeting was held at
1 in order to advise both Irving G. CADICK and Irving C. DEVUONO
• i as to the latters transfer front the AMTABBY group to the AMLILAC
; । group. In attendance at this meeting were Stanley R. ZAMKA,
1 ; CADICK, DEVUONO and the writer.'I i

! i 2, ZAMKA initiated the discussion by stating that the 15th
’ would be DEVUONO’s last day with CUSOG and that he should take

; care of any accounts outstanding and complete processing out of
I ; CUSOG. DEVUONO was advised he would be contacted by WALTUCK later
I ! in the day in reference to his next assignment.

J I 3. CADICK was then advised he should plan a caching opera-
J ! tion during the month of April, The exact location, weight and

। contents of the cache woeld be passed to him the afternoon of 
j the 15th. CADICK requested that a boat, the Squall King, with

.; ! which a great deal of training had been accomplished be permitted
? to go on this caching operation. ZAMKA agreed that security wise

the use of an organic AinABOY boat might be worthwhile. CADICK 
t j will include the use of the Squall King in the operational plan 

which he will submit thlJs coming week.

‘ 4. This meeting broke up at 1130 hours, 15 March 1963,

/X ■- "—
Z./, </ z ■ if <7 S'- o

Philip'S. WALTUCK 
PM Case Officer

l Distribution:1 Orig - C/PMi 1 - Typing chrono
\ | 1 - CUSOG chrono
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SECRET

P Ad TRANSMITTAL ■ FITNESS REPOt

INSTRUCTIONS

Tho following Itom* of tho Fltnos* flapart will NOT h-o 4«©«»plrtorf by field poroofwel ptepoting tho report lor trowmitrod »o Moo^'JuCTtprot 

SECTION A. ifomo I, 6, and 7

SECTION D( item* 1, 2, and 3 (Only in ryap^sf tv *Trp*d ar printed Nn*a and Sitntiutt*)

f/n paatfd'myrn)

_ IR’/JNG^G.. DEVUONO

T ’FED

November 1963

(tn ph9udfmym/

Andrew K. REUTEMAN;
special note

• irlon of information or oporotiona will not bo inefod*^. 
cerfo/n other tmploytti may laopardita a+Cvrlty and a

S«€lian 0. Hawavr, the nature, loufto, nt dup^-
i, the petition titles and descriptfon of apoofic duties at 
‘porttd on thia farm. In these cose«, general statements pl

f Uhm t&
• >92 430 OU9QUUTK PREVIOUS BOI SECRET



SECRET

M. DATE REPORT DUE »N O.P.

. ’ f •ben J - *

FITNESS REPORT
EwFCCHT <#«> At NU«9(R

SECTION A GENERAL
». name (Firaf)

DtVJ.'RY Irving 0.
! J. i* A ” » < P 01« T »< 1 1 • S». X
111 June 1923 j «

14. C-R 4 7-E *. 3D
Cant met

9, QP FICJH POSITION TITLE : ?. CTr C‘V HR OF ASSIGNMENT^ 
i v3r7i’. A.8.

e. CL«^£S^ ST XTION

9. CH FCM IX) TTP« CF APPOINTMENT I l<k C”E x * " I TYPE OF RI; PORT
CARKKR j j RtSERVtt J j TEMPORARY 1 . IS' Tl »l I mt iurbrN non

C *r< AP'PSO»|J’ON*1 (S*» inatrucliena • Sec tun C) L. - 1 «£»SJ^\VENT CMRUOS K r.

X .prcm. iir.«w.- Career A^ont { X T'CC'AL (St*9Clly)t

' ■ & . » c. " x V f t. « I I r IW< «'
I 1 !!ay 19G2 to 30 1963

SECTIONS_____________■ _______ PyFORMANCEJVALUATION___________ _________________________ ;
VI * ^9°k Perfotmsnca ranga* from wholly inadequate to tllghtly Uis than tafltlactory. A rating in tbit category (eqv«r«»

positive remedial action. The notufo ol the action ccsJJ range Irom counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in Section C.

A • Adequate * Performance moots all requirements. It It entirely satisfactory and Is characterized neither by deficiency nor ' 
excellence.

p . proficient Performance Is more than satisfactory. Desired results ore being produced In a proficient monnor. I

5 • Strong Performance Is character!ted by exceptional proficiency.

0 • Out standing Performance Is so exceptional In relation to requirement* of the work and tn campari sort ?a the performance of ; 
others doing similar work as to warrant special recognition. - i

SPECIFIC DUTIES

List up to al* of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider 0NL1 effectiveness in performance of that duty. All employees 
with Supervisory responsibilities MUST bo rated on their ability to Supervise {•’•Jlcnta number o/ empTorvex 

specific duty no. > 'Supervises a SO-mu Coemndo Group and enipervis&s i
tho Group’s lEplonentatiop of operations which includes |Lt
pro-strifce rehearsals and briefings &<sd organisation of ; p
logistical support. ;

”’feain{ains'tho tralaiag of the Group at a proficient level in 
all weapons, tactics, and related PH activities.

R 4 TINO 
LETTER

s

SPKCtFtC DUTY NO. j
Develops operational concepts for raids ood caching operations 
and prepares operational plans and operations.

RATING 
L€ T TER

p

^Buporvlnos Heal Sotat©, Materiel, and Subsistence Support 
relating to the Group.

R ATING 
-LE.T TER

A

8PHOFJC DUTT NO. • ;
------------ ----------------- i

fFg'ClFlC oun NO. • 1 • " \ — —---------------- -------------—---------------------
• - ----- ~ _____ ____________ ! RA r 1N O

OVERALL PERFORMANCE IN CURRENT POSITION

lormanc

hit I* p

45 n«S0LtT« Pon.Qui SECRET



SECRET 
__________________________________________________________________ f r, t if .i / - >________________________________________________________________

SECTION C NARRATIVE COMMENTS
Indicate •igniflconl ttrengfb* v d«mon*Naied In current petition keeping In proper perspective their relation »hi p to

- overall performance. State suggestion* made lot improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, if required for cixrent position. Amplify or explain rating* given in Section B to provide best 
basis for determining future personnel action. Monnet af performance of managerial or supervisory duties must be described, if 

j applicable,

I Subject bus shown a decided proficiency in tho supervision of
l . j. the type of unit for which be has responsibility. His Ben respect
! him and follow bis orders readily. Ho is resourceful, nets with 
! ' initiative,/and delegates responsibility. In bis field ho tbinlca

clearly and is decisive and versatile in his actions. Ho is capable 
of handling larger units of personnel and assuming greater respousi** 
bility in the PH field. If be were required to accept duties of a 
broader nature in the intelligence field involving less suporviolon 
of bis own activities, be would aood to in^rove In the areas of 
written andoral expression and in his understanding of KUEARK

I reQulrementa and rcsponsibilitlea. In this regard ho would need 
' ' additional training and exposure to more exJtensIvo KUBAHK fields 
’ as he has cot bad tbo opportunity for participating in such HUBABS < 

i activities. Subject does not have the proficiency of tho language
! USCd.

1 BY REVIEWING-OFFICIAL

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS.REPORT
DATE SIGNATURE OF EMPLOYEE

/w/ Xwfntr 0. nRTOOMn /flfonM In nn
2.
MONTHS EMPLOYEE HAS BEEN 
UNDER MT SUPERVISION

17

IP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

OAT«

26 Hov. 1J63

OFFICIAL TITLE OF SUPERVISOR 1 T T PED OR PRINTED NAME AND SIGNATURE

C/PHBr., JIWAVB I /J Stanley B. F.AMXA
--------------------------------------------------- 1—(sigaol in psoutin on ftd. Arana/

COMMENTS OF REVIEWING OFFICIAL

——_ Buo Attached Sheet i —_

j DATE |o»r«C»*t nttf Of Af or FICUI. *TT»tD on fRlNUO MMf. AND HQNAruie

I SECRET , P®cudo on Fid. TronaJJ
! ’ > ■ ' .

I
I
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| Continuation of FITNESS REPORT, Section

Subject is a wall-qualifloc^ para-al 11 tary specialist, sho has 
fully nastsred the tools of his trade. Subject applies all of 

' ! his para-al11tory knowledge in the performance of his current
i । . duties as the senior outside case officer for a thirty—man commando

group, which is capable of carrying out a variety of different
J missions. These missions Include caching operations, sabotage

> raids, tactical intelligence reconnaissance activities and
i | contingency missions related to war plans. Subject is at his best

I ■ in dealing with mon and military equipment. Subject's major weak-
: os as is in records raanagomeut and reports writing. Despite this
■ I minor weakness. Subject's over-all performance warrants an ovalua-
’i ' tlsn of Proficient.

I ' Subject has the potential to train and operationally exploit
j para-military forces in units which have a T/O strength of not

i more than 60 men. Subject could command a conventional military
I formation at the battalion level. Subject is capable of counting
j 1 counter-insurgency operations with ths use of forces up to battal-

। ion strength.

Subject's work comes to the attention of the Reviewing Officer 
j on a bi-weekly basis.
j Subject’s future assignments should be in the para-mi 11tary
। field. II Subject Is to remain In operations in Latin America, he
। must be given an opportunity to study Spanish on a formal basis.
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PROCESSING

3 n s e c r e t PHO 
pQ-.f (» ACTION ACCOM 

(•
ro 1 • i u; i i

Chief, Special Affairs Staff
MAH(3 Kt IRU *1*5

XX HO inMfrnC AfQuiAtO

INTO C.nv» vjiiiW

UR ;itA( IRLMlAQ

",ou nChief of Station, JJ1WAVEW"
ABSTRACT

Mif

suaitcr TYPIC/Personncl
ACTION REQUIRED HUmtHClA

REFERENCE: UFGS 3125 dated 17 May 1963

Irving C. DEVUONO will be available for the presentation

ceremony at Headquarters at any time during the next 30 days

Subject desires that any group present be small and he, him-

self, will be accompanied by his wife.

END OF DISPATCH

Distribution:
Orig & 2 - Addressee

date despatchedDATE TYPED

18 June 63 JW; - 5 TO
I CROSS RlflRtNCt TO DiSPATCH STMDOE and NUMBLR

RYBATS E C R E T

UFGT-5536
HEADQUARTERS HU NUMBER

♦
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SUDJCCT ' TTPlC/PEaSOrfNEl ' " “
Award of Intelligence Star - Irving C. DEVUONO

DISPATCH O^bS’T K'Ar

SRC n E T

P9C.i( f'jSlHG aCJIGM

«Afrfn Itjt
ru

cnief of station, JMWAVE X
A NO tflOUJN? WQVIAtO

INFO

FROM 
Chief, Special Affairs Staff (Provisior

O«tr Pf5«
Can iucz^ MfjuhQ

° 1 ) - MiCPOFHM

AC r ION Hl QUIUIO WVCtX’XS

REFESENCE: UFGS-2S65, dated 22 March 1963

Please advise status of paragraph 2 of 

Referenced Dispatch.

END OF MESSAGE

DistributIon:
3 - COS, JMWAVE

i I
I

I

!
j

cwss »o Dispatch $» wac* aw «*.'«#<• i Date

I • j 7 MAY 1963
--------- ----------------------------------- ----------------------------------------------------------------------------------

I I 1
■■ ■ ■ ■■■ ■■■■■ —- —G—4^—
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DISPATCH SECRET

Chief of Station, JMWAVE X

Chief, Special Affairs Staff (Provisional 
TYPIC/PERSONNEL------------- :---------------------------------
Award of Intelligence Star - Irving C. DEVUONO

*<■;/>» RUCRUCCS • '

REFERENCE: UFGT-4416, dated 13 March 1963

PROCf.SSI^G

ac r >c**

WMD iRt><j:Ng 

NQ ihrOlhC AfQUi*(D

nrAC^pABlfRS w$g 
CAN A’Dilt

s A85tR4Cf

‘ 1. Headquarters officers In charge of arranging
the award ceremony are reluctant to initiate any arrangements 

, ..without more information regarding the urgency indicated in
Reference. The fact that we reminded them that it had been a 
year since the award was authorized had little effect.

2. Are there any plans in the future to send Irving C. 
DEVUONO to Headquarters? If so, then with several days advance 
notice of such a trip arrangements for the ceremony could be 
initiated. /

3. It also would be helpful to Indicate whether DEVUONO 
will bring his family and anticipate a largo ceremony or whether 
he would prefer a smaller, more intimate group gathered in the 
Director's Office. /

Dlstribut ion:
3 - COS, JMWAVE

END OF DISPATCH

/ 
/

DATE wntD DATE DI5PA.CMTD

19 Mar 1963 2 2 ‘M3 1999
OiSPAtCH SVMDOl ANO NUMBEH0955 TO

UFCS-2865
'ttA(\HMR!IKS Nil NUMHEP “

$'



25 September 19C2

TO : Chiof/Station, JMWAVE

FROM : IRVING G. DEVUONO

SUBJECT: Housing Allowance 

ATTN : Chief/Support, JMWAVE

1. The writers' contract, as Career Agent, states In Para 4: 
"Allowance: You will be entitled to: (a) living quarters allow
ance in conformance with applicable government regulations. You 
may be provided quarters by your cover facility or the government 
and, in such event, you will not be entitled to the living quarters 
allowance herein indicated.

(b) Cost of living allowance in conformance with applic
able government regulations including, but not limited to, a post 
allowance or an equalization allowance in lieu thereof, a supple
mentary post allowance, a transfer allowance, a basic service 
transfer allowance, an education allowance, and a separation 
allowance."

2. It appears clear to the writer that any housing allowance 
which applies to staffers also applies to tho writer. This would 
then necessarily have to commence at the same time for both types 
in order to be equal.

3. It is requested tho writers' housing allowance be timed 
to commence on the same date as tiio Staffers in order to comply 
with the intent of the contract.

SECRET



BWECT

It is

SECRET
\

25 ^pteaber 19(2

FORt Chief, Contract foraotmol Division

i Application of housing 
Contract Foreonnol

raqw>ertod that tha oontraote
Contract tsploysne and Car&rr Aponte ba 
epplloabliB paragraph, the provision!

Allowance for Certain

for tho following nn^d 
assarted, to ineludo. ia tho

“Tots arc heroin swthorlssxi housing ossiotanco in 
eoBfvr&anoe with and subject to tho pollaloe of thia 
organisation."

CaDICE, Irving G. (Career Agent)
DZVWh‘0, Irving C. (Coroor Ag«nt)
HOE24AfVt, Harold K. (Career Agent) 
GIZVAiXo, Philip D. (Contreat teplayoo) 
MARD, Bruas it. (Contract r^loyeo)

m/TF^ersonneliJliKUaiHi jtr (25 Soptonber 1962)

Distribution!
Original & 1 - Addressee 

1 - TFW/i’oroonnol

SECRET

HOWARD 5/pf-ESTOS
Chief, TFW/dupport

Eichiit ii.*

7  ।  E*.



j ; I O F Ha H I__________u * i 

| j | Chief ot' 3!.Mion, JMWAVE

I I ipo* ~ " '~

J ( Chief* Task Fore© W
। hnojfer CTROSE------ ------------------ :-----------------------------------------
1I—_r'
I I action wtpufPtD nnnxn

1. Pleaoc advice Irving C. DEVUONO that the Honor and Merit Awards 
Board has approved the award ci Intelligence Star for subject.

2. When Irving C. .DEVUONO returns to Headquarters arrangements 
will be made with the Director, KUDARK, for presentation of tho award.

I
I 3, 1 wish to add my own personal congratulations for this fine
I recognition of DEVUONO's service to the Agency.

END OF DISPATCH

I

I
Distribution:

3 - COS, JMWAVE i

OAff DISPATCMIO

18 May 1962 I 2 1 MAY 1
Onos'. ntriAtnci to C,<SAATC>. t ANO Nuuaui

UFGS - 1382
rnji ivjuum

♦

TFW/Personnel
I - TFW/Registry
1 - Chief, TFW 
1' - Honor & Merita

Award Board 
5-E-68 Hqa. Bldg.

UdcduiJ from as^*n»tlc 
Md 

UmIUH'KjUWSECRET
oHiGiNArrr; .

'XHCk - oim.iH j
TFW/Peraonnel Janies Durt^^n^ j^r- | 6576

COOHDINAhNG
Otfi'A yi/Vx j' GAIl j r>»<tPS F*AM£

C/TFW/Pciraonnel |

Pl If ASi?. j _ ?

^•iCt %r«MKA.

C/TFW/SS/^dL. : Slake/^

1

tom ci; 
J NJ 00 DISPATCH4*01



ACTION REQUIRED. REFERENCES

Flispat ch PROCESSING

AC/lO

1 ro| Chief, Special Affairs Staff XX
»**•(? Kt tini'AG

*0 iV1V*G ■(QVIRtO
IWQ

)
0*1 •

U* -.oa I^OCHINQ
PROM ,

_________CIHcf_of Station, JM WA VE 4 iZZ-^
subject Ti PIC/AdfnIn Is tra live 1 :

Award of Intelligence Star -Irving C. DEVUONO

ACTION REQUIRED: See para 2 PRIOR I T Y

REFERENCE: UFGS 1382 dated 18 May 62

A. JMWAVE would appreciate being advised as to a date 
which would be convenient for the director of KUBARK to make
the presentation of the Intelligence Star to Irving C. DE VUONO.

B. In order that DEVUONO can make arrangements to 
Headquarters to receive the award on the date selected 
reply would be appreciated.

be in 
a cable

END OF DISPATCH

Distribution:
3 - Addressee

I — "
Mil riPto tut I DiSFATChID

11 Mar 63 1 2 1*.

I CROSS TO DISPATCH sr wax AMO NVMOIR

UFGT-4416
Kt A£<UMIT(R$

S j/c^RpE^

rr:;; a



SECRET

9 March 1963

MEMORANDUM FOR: Chief, PM

SUBJECT : Irving C. DEVUONO Award of Intelligence Star

REFERENCE : UFGS-1382 dated 18 May 1962

. 1i
1; Reference is drawn to paragraph 2 of reference which 

states ;that when DEVUONO returns to Headquarters arrangements 
will be made foi* the Director to make the award to DEVUONO.

2,‘ 10 months have passed since this award was granted and 
it is recommended that action be taken to send DEVUONO to Head
quarters to receive his award.

Philip S. WALTUCK

Distribution:
Orig - Addressee

1 - Tvping chrono
1 - DEVUONO file

SECRET



1U February 1963

TO : COS, JMWAVE • < '

FROM : Chief/CUSOG w, ,

SUBJECT: Fitness Report, Devucno '*" / *
■ n •

1. The subject report being cue, the writer is the 
only person observing DEVUONO'^ work and has statements 
and commendations which should be reflected in his fitness 
report. The contents of this memorandum will be established 
in DEVUONO’s file in other form at later date by the writer.

2. DEVUONO has completed one year with CUSOG. In this 
period he has shown a complete ar.d practical knowledge of 
paramilitary techniques and tactics. This knowledge is born 
of experience and application. His application of this 
knowledge for KUBARK has resulted in visible progress in the 
technical abilities of CUSOG personnel.

3. He has shared CUSOG responsibilities of organization, 
administration and operational preparation in a manner to 
follow out KUBARK practices to its credit.

4. He carries out clear instructions to the letter, 
reflecting a military background.

5. Contrary to observances ncted in a previous fitness 
report DEVUONO has been found to be anything but naive in . 
his dealings with PBRUMENS during the period observed,

6. His administrative and accounting procedures within 
CUSOG are in order.

7. Hesitating to call them weaknesses, the writer must 
state that DEVUOMO's entire experience with KUBARK has been 
field experience, usually far out cn a long string of contacts 
into a KUBARK installation, a fact which has prevented a look 
at any of the administrative side of paramilitary as conducted 
by KUBARK.



secret
-2- 1U February 1963

8. This man has good potential for helping KUBAR^'s 
paramilitary effort, which potential will be t.ore effective 
when he has been schooled in the terminologyet; and peculari- 
ties of paramilitary KUBARK-style. It is reco™;.endcd a tour 
by DEVUONO where such schooling can be conducted as on-the- 
job training would.most bring out this potential.



SEaOHANDUG rd: Chief, finance Division

VIA : Chief, Contract Personnel Division/QP

SUBJECT t Qba 11f1cation for Prcaloa Pay

SEFEKENCES : (A) Mcnorandam to ADC I from General
Counsel, dated 29 May 196.?. Subject: 
Delegation of Authority (OGC 62-1131)

(B) Mcaorondua to DD/S froa Chief, Task 
Force K, dated 17 August 1962. Subject: 
Application of Housing Allowance and Fre- 
alum Fay to Certain JMHAVE Contract Per- - 
a o ii n o 1.

1. This is to certify that Irving G. OFVUOMO, a Career 
Agent, assigned FCS to the geographic area of JilKAVE and 
JBBAE, qualifies for prenium payment according to tho 
auIhor 1 an ties contained In tho referenced aosorandnss. This 
eertificetiac Is based upon tho following conditions of sab- 
joet's enpleyaaol during his FCS assignment.

(a) Subjoel’a hours of duty cannot be controlled odaia- 
istratively.

(b) la order to satisfactorily discharge his duties, 
subject is required to perform substantial aaoants of 
irregular, unscheduled, overtide duty, and duty at 
night asd on holidays.

(1) A substantial amount of Irregular, an- 
sehedulvd, overtine duty aeons an average of 
at least six hours of such overtiae duty a 
seek.

(j) Tho irregular, unscheduled, overtiae duty 
is a eoatluual requirement, generally averaging 
ears then once a ueok.



Foye 2

(3) Kight end holiday duty will be perforocd 
from tiae to timo.

( c) Subject is responsible for recognising, without 
supervision, circumstances which require bJra to remain 
on duty,

2. The effective date for this premium payment will ho 
tho beginning of tho first pay period following 4 September

WILLIA3 K. HAUVET 
Chiefs Task Force W

APPROVED I

in) D- E°lwla

Director of Personnel Do tv

To Finance Division:

•APPROVED:

dOLCpi’i i., . hj; _t;

Special Contracting Officer

* Approved as an amendment to the compensation paragraph of subject's 
current contract authorizing Premium Pay in conformance with and 
subject to the policies of this organization.
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SECRET
(TEhon Filtod In)

HT?<£SS REPORT

SECTION A
.1 . HA MR

GENERAL

DEVUCffiQ (P) IKYTXO C. M_____

REPORT OUE IN O.P.

*. C ARF ER STAFF STI-VS- *. TYPE OP RF. FOR t

not SLiaieca MEMBER INI rise HK ASSI 9NMENT/IUf KRVISON

PENDING DECLINED i r‘Ni*0______ ANNUA L UK ASSI BNMFNT.'EM •LOVES

SECTION B
Allf £1 ~ 
EVALUATION

' At—the request of

List up to six of the most Important iref ^c JuHot performed during the rating period, kisort rating number which beet describe* th 
manner In which employee perform* E AC* *h«iHc July. Consider ONLY effectiveness In performance of that duty. All employed* 
with supervisory responsibilities MUST 1* rated on thelr-obillty to Supervise (indlcet* nuaib»t ot wttlttd),

,1 • Unsatisfactory J 2 • Barely aoeuMUtw *3 • Acceptable 4 • Competent j5 • Eacellent |6 • Superior |7 • Ovtsfondlng
SPECIFIC DUTY NO. 1

Develop and control & SS-aaa 
commando team.

RA TINO 
NO.

4

SPECIFIC DUTY NO. 4. RATING 
NO.

SPECIFIC DUTY NO. 1

Plan and mount commando 
operations.

RATING 
NO.

4

SPECIFIC DUTY NO. S RATING 
NO.

SPECIFIC DUTY NO. >

Administer and provide records 
for tho support of a 2£-ean
■goaaaadQ team.______ :

RATING 
' NO.

3

SPECIFIC DUTY NO. 4 RATING 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT

Take Into account everything about the *mbl'H»w which Influence* hie effectiveness In hie current petition * performance of specific 
duties, productivity, conduct on Job, ’ v'eae * *, pertinent personal trait* or habits, particular limitation* or talent*. Based on

overall per^cr'iKtnq e during tho resting -period, piece tho rating number In tho boo corresponding to tho 
ly reflect* fa«ei of performonce.

your knowledge of

1 • Performance In many 5mr^r*w»t respects falls to meet requirement*.
H 2 • Performance meets most vwtuirwments but Is deficient In ono or more important respect*.

3 • Performance clearly mem Sasic requirement*.
4 • Performance dearly ewven Oa*ic requirements.
5 • Performance In every imiwr*rnr respect Is superior,
6 • Performance In every •* outstanding.

RATING 
NO.

SECTION D DESCRIPTION OF THE EMPLOYEE
In tho rating boxes below, etweh (X) tho degree to which each characteristic applies to the employee

'1 • Least possible degree | 2 • Limftwc e»gree | 3 • Normal degree J 4 - Above average degree { 5 . Outstanding degree

CHARACTERISTICS
NOT 

APPLf 
CABLE

NOT 
OB* 

SERVED

RATING

1 2 1 4 3
GETS THINGS DONE x
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES ,x

:CAN MAME DECISIONS ON HI* OWN WHEN XIt ? %R>SS* X
'DOES HIS JOO WITHOUT STR0:;3 SUPPORT x
[FACILITATES SMOOTH OPERATION OF Wit OV«*xft x
ieRITES EFFECTIVELY x
SFCtiOlTV CCNSCIOU* X
THINKS CLEARLY J 1 X
DISCIPLINE IN ORIGINATING. MAIN?AINiwO txC OP RECORDS

Mother (sp+ettv); T
$SX SECTION WON HEVEHSE SIDE

• ,ORM ; 40 O.SOL.TS » WUl «OIT»O«I

J ;

J .

SECRET

Sg&^iWHiyBaflMgBBMeMgeiiiawiBMeiiHWMhaiAiauitMBBBaBaaaswewe^^ BSEHfiS



SECRET

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
tl/sAgth* in current position. Indie Me tuggetHow* mod* to p"tploy»» for Impeovomenf of hi*

vorh. Give rx-o^minndv****** • iyf hi* training. Describe, if oppropr i o* e, hi* potential for development onj for assuming greater re» 
• pantibilitie•. txAPpla**', if appropriate, rating* given In SECTIONS B, C, and D to provide th* best batl* lor determining
future per*o#w»ei **••«*.*. \

As a tonusr military officer, Subject la hard working and abundantly 
sincere in hie efforts to fight Communism. Uis performance since Aug 1661 
has not been at tho top level of his capabilities for several reasons, 
not all of which are within his ability to overcome. Subject has had 
little clandestine training, and 18 therefore not always ablo to compre
hend ths intangible factors which prevent, delay and cancel operations. 
A further reason is the absence of military law as a basis for discipline 
for his sen. 6tillanother reason is tho directive for only limited 
action withvhlcb be ban had to live since August. Thin la merely to say 
that in a period of policy, formation when tho action forces have had to 
be held in limbo, he non hot been at his boat.

Subject's dealings with bls agents have In turn boon affected by his 
own frustrations. His inability to rationalize situations has resulted 
in obtuse explanations to them which bavo made them border to handle. 
Uis reluctance to put. tbings on paper ban detracted from bls performance 
and denied hla the clarifying process which reporting provides. Ills 
security consciousness has been similarly affected by his frustrations.

Subject is In need of training in tradecraft and PM operations. His 
basic qualifications for PM Case Officer work ore such that ho can,with 
training, do a such better Job. This combined with a program of concen
trated action would undoubtedly bring put the best in him, which should 
be of real value to the Agency.

SECTION F CERTIFICATION AND COMMENTS
1. bt EMPLoree

/ certify that 1 have seen Sections A, B, C, 0 and E of thia Report.
DATE III6NHW. OF EMPLOYES

? ■ I . ’
2. BT SUPERVISOR

MONTH* EMPLOYED hF THIS REFORT HAS NOT PEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MT,

' • 1
। IF RFFGRT <5 NOV BEING MADE AV THIS TIMp . GIVE REASON,

BMPLOvtf PupeaviSign lF.*» Than 90 DAV* j REPORT MAGE WITHIN HIT 90 DAYS

OTHER
date (Official title of 8upervi«or

<7 i

TYPED OR PRINTED NAME AND SIGNATURE

c(<> r r • 'tri

3. BY REVIEWING OFFICIAL
1 WOULD Md /€ "J/en r*U fWPLOfCe ABOUT THE SAME £VALUA TIQN.

1 WOULD MP YC G’yEN VM>S EHRLOTtE A HIGHER EVALUATION.

1 WOULD MdrE GIVEN IWPlOfFt A LOWER EVALUATION.

I C ANNDT ^»GE Vm£«E EVALUATIONS. I AM NOT SUFFICIENTLY F AMILi AR 9tTH THE EMPLOVEE'S PERFORMANCE.

COMMENT S GF Rf OFFICIAL

DATE ; OFFICIAL TITLE OF RFviFrinG OFFICIAL j 1 f PSD OR PRINTED NAME AND SIGNATURE
IJ'1 ■ / t-

SECRET
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fast mt
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CONFIDENTIAL

DEVUONO. Irving C, (F) CAREER AGENT 
paYrOll change data

7. Foprell parted 7, Block No. 1 ll.o 4o.

4. G>oJa n^l Mtlo'p

$11,880

ovethMt g*ou fay SOHD STAFF TAI GIQUF 
UH INS, srNtriM N(F fAT

parted

UTtmorUT Il, App*optloilofi(>) )2. Fraporad by

I CERTIFY flUT THE WORK OF THE ABOVE WA’ED 18 OF AH 
ACCEPTABLE LEVEL O? CO’dETERCE.

zxV

Jlv 23 Oct 62
13, Audited >y

.x, z"?

IChack OppliCObil

IB. I0*c<i*a 
daN

10. DaN le«' M’tip** 
hnf Inc/aoao

14. Old Mlacy 
rota

IF. New eolaty 
toN

10. Faffotmonre roting li Mt’iFactocy or batter. Jr f

fin tn V
4Oct62 I Jun 61 SU.8SQ S12.Z45 |$igno>vra or other Ou>baniitol<on|

411 LWQO'O*

Na »«<•*» iWOF. Tefal •><«« tWO>.

17) la pop ilotut of and ol welling parted, 
tZl In (WO? ifotut et and el wolfing period.

-Inhteh ol 0*4

SFANDABO to*m NO. UUd 
4 OAO 0000 119^309 . CONFIDENTIAL PAYROU CHANGE SLIP —PERSONNEL COPY



14-00000

25 ScptaaW 19*2

F&it Chief, Ccaim*! Per«sn&»l Division

SU3J2C? i A^pllwtlm of Beaming Allowonss far Cort® la 
Ceatrait Porsmux)!

It le r?wpaa3t*d Viet th» costinscts far th^ following tsjMd 
Ccstnurt Etplayaea w.4 Carew y A^eato kg asutidad to lualnds, la tba 
applicable paragraph, the prarlclOBi

“Teu ar® bare in sathesd esd bsraadsg noloWi^o in 
itoeifoTffeac-a vltli aad eal’aet to tho polLrloe of this 
orgsal Attica. ”

CASICK, Irvins; C. (Cer^ar Igntit)
Ciygl.KG. Irving C. (Career Agswst)
/;V£XafXv Karold B» (Carreer .Ajest) 
GLAVAKO, Philip D. (Costract £«j>lvjvc) 

! H£A21, Prsx« S. (Contract Uj^loyoo)

♦APPROVED: i

bpocial Contracting GHicor

EWARr J. PRESTOS 
Chief, TTV/Strppwrt

♦Approved an arnondmeut effective
1 Septornber 1962 to the contracts for the 
individuals listed above.
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CLA INTERNAL USE ONLY

8 May 1962

MEMORANDUM FOR; Chief, Covert Action Staff

THROUGH : Deputy Director (Plans)

SUBJECT : Approval of Award of Intelligence Star
for Irving C. DEVUONO '

- 1. The Honor and Merit Awards Board takes pleasure
in notifying you that the award named above has been approved 
for subject individual.. You are requested to Inform subject of 
the award and of the security provisions governing it as set 
forth in the enclosed memorandum from the Office of Security,

2. When subject returns to Washington, please notify 
the Secretariat, Honor arid Merit Awards Board, Office of 
Personnel, so that arrangements may be made with the 
Director's office for presentation of the award.

ROBERT M. GAYNOR 
Recorder

Honor and Merit Awards Board

CIA INTERNAL USE ONLY
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RZ? WAVE 286? (IN 211(97)

1. THE ESTABLISHED COVER TOR SUBJECTS CT RE? I? THE

TZLSJECKK

NUMBER REMAINS SAME. THIS FIRM, MUCH IS FDHEU IS EHQAfflSD IB

TRAIMWa CANDIDATES FOR ETJPLODOT WITH THE MaaCSiNT MARINE. THE? ARB 

MADOX SfOAGED IN TRAIKINQ NAVTOATICSIAL SUBJECTS.
2. 'THE ^13 THE MAM AREA. SEW IS NO

' REPEAT NO RELATICMSHIP. WI5S THE

3. PIS ADVISE JOHN K. TARTARILLO AND^IWDR} C. IEVU080 CT Ml ABOVE.
U. RE PARA TWO REP MR. RICHARD BIWKAU WIIX ARRIVE 23 AMIJlA

HAL NO. 209. PIS MEET AND BILLET. —______________"

EHD CT MESSAGE

TIM 009007?! Requostod ctrirer clarification on throe ea^oyoos designed 
to JHDUSK) requested Tiff servloea of corer representative.

s , h . . . __ II.) ~f /!-X/^zZZfC/

JQ& P. ELAKS coo»01» * »■ ~ o o>r><i«« PEKD V. CTES

SEPRODUCnON BY OTHER THAN THE ISSUING OHKE 5 P8OHU&TE0. CB^ Na



Mjuor-hiui ra/u cuicf,

SUBJhCIs Pioject 'Z.rJi>'.\L K/porte.
fellllnet Sober vscci • Gx^ystou Lynch'!

M.cio froa Chief, CA/P.4G to Chief, WI1/U; 
1 Jane 1>61, juB^-2-: Aesignnzat of 
Hoberteon -via lyuc.t to Wl Division.

1. Paragraph ‘~j of Rar.-rence requested that CA/C/R4G ba kept 
Interned of the .st-sadard of phfcracc;, .ma of wc acquisition of 
■ul Utica al csp.abi 11 Iios by cliicr 1-xining or experience, of (Tooerison 
a&d during ths period of their .-.ssignawit to WH Division.

2. Bob:risen •.■al l^-aca :xs» aave been eoployed op .-rollon illy 
by bH/* for i period of six nor.ths, md az they are tie first 3b bavu 
been engaged ua-l.r the a st ZfUTfaclL progj"n,t, it vo.ilcl bv appreciated 
if v* could wva reports froa Chief, on these sen :it an early 
date, la addition to tns d-.vi oa regular fltacss Riporta,
va are In farce tad particulirly In hBovlog frcai WH/4:

a. Host theca sen sra be lag used, 1c., vhcUwr they arc 
tagged in operations, trairaim, planning, etc.; ind the 
•sxtent to euxcri allo Uisx b^en exclusively In Uic field of 
W activities.

'&. If sng.^gud in agent operatlonc, vaetn. r they are 
K5»loj-;d sta singleton agims, pr.nclpal agents, rcarul'-•.ns, etc.

c. Tba degree Aad general location of their possible 
exposure io hazardous duty, ’if iny.

d. Th1.- degree to which 'they nay niva buen cixuprotUced in 
vsras of  security, if it '.11, and the geuenl location 
Where this cay hAVs b^ppanud.

perzur.il

: : i ■
s. Any acv skills tney a*.y have acquired either by 

training or experience.



J. AirXi, since CVcVG Iric ullunce renpontjollity for these 
ZRJfA>EL pernouael after their oprntio.ial ur...fain '.'sr to kH Division 
his ended, it. would be very helpful tu us in planning the future 
conduct of the ZRJ.-ALL progr-ui If occasionally u-i could hav. a report 
directly froa coch-ef thsri men personally, giving us their own 
appraisal of tr.clr current utills-itlon. In thlr- reg-Td vs would 
appreciate your view as to whether this would be fcrtCiblc, within th<i 
Pounds of ppc-rnllctal security, 'did vh-.thcr It could O.st bs 
accoapllBtie;! oy requsetlug written reports, or by oral dt-brieflnga 
when theoo a-,-n are In the huehlngton r.reu.

?9.ul tcltel 
cr.r.r

Parnalll t&ry Group, 
CA Htai'C

CA/PMG/tfTox :r.di
ill January 1^2
Distribution: Orlg. & 1 - AddrecHuo

1 - CA/C/fMG
1 - Robertson Kile
1 - Lynch File
1 - Project ZPJiMiL Pile
1’- Chrono



Office Memorandum • united states government

TOj s Irving C. DEVUONO DAT£: ' :

Thru ; Recorder, Honor and Merit Award® Board 

from Security Advisor, Honor and Merit Awards Board

subject: Award Recommendation

Ref : Recommendation for Honor or Merit Award, dated 16 October 1961

; 1. In the reference DEVUONO is recommended for aua honor or merit
award. It is noted the reference states he is currently in the Held.

' 2. If the award is granted, the following security rr.«asures arc re
commended:

a. The award should be retained within Headquarters until such 
time as DEVU555 ;returns to Headquarters o r. a permanent change 
of station and security/cover considerations permit the release 
of the award to him. There would, of course, be no objections 
to informing him of the granting of the award ?»y rase of Agency 
secure channels.

b. Prior to '. DEVDONO’s receiving physical possession of the 
award he should be instructed there are no objeeti-oxis to his show- 

। ing the award to his immediate family and his associates in the
Agency but that he should not release or cooperate in releasing 
any publicity regarding the granting of the award.

tinHarris liyon

cc: C/WH

. A
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CIA INTERNAL USE ONLY

U December 1950

MEMORANDUM

SUBJECT: Policy Concerning Guests at Award Ceremonies

1. The Office of the Director has determined that when inviting 
guests to award ceremonies, the Agency will be as liberal as possible 
within the bounds of available space and security considerations since 
one of the purposes uf an award ceremony is to let the family, friends, 
and associates of the recipient know that he has been honored.

2. In implementing this policy the points listed below will be 
guiding criteria:

a. Any Agency employee who is a friend of a recipient 
may come to ceremony, up to the limit of space available, 
if the recipient asks that he be present.

b. Any Government employee (who is not employed by the 
Agency but who is witting of the recipient's employment) can 
come so long as. there are no operational security reasons that 
would make his presence inappropriate.

c. Any friend who is not employed by the Government may 
be invited only if it is obviously desirable (Example— A-very 
close old friend who stood in the relationship of "family" to the 
recipient when subject had no immediate family). Friends who 
are not employed by the Government normally would be 
discouraged.

ROBERT M. GAYNOR 
Recorder, .

Honor and Merit Awards Board

CIA INTERNAL USE ONLY
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12 I#!

i£?XlrjV3KSi ?tTi; Chlor, iioa torrs PlvLolon

SURJSCT : RecaasoEbintlau far XiV^rus, Caswa of 'Sc. UHllojn !:<A>oTto<» 
esnd Mr. Ginyac® i«ncb

1. The purpaao of tbla nenorezhlin la to racaa.xrxl each tr-amlo far 
{subject ertployoos.

2. In recent pwar.dLit(try cpcmtlorss ncp.bmt Cuba, sir. Lynch suxi 
; Mr. Robertson aarvud as oparattenfl afflcaro cf Uw Central IntoUIgonce 

Agency vvanols P-liThui and'BARIbW. .7 respectively. Both of thoao «s&J.oyeog, 
In the courts® of cxtrcaaly hazardous opera tlozis, repoatally csqxjsexl 
U^asn.lwc to fire by opnc^Lnr; L^jvl, sou stl air fcreea. Tlwlr fearlcac 
and sUllcxl lersdcrahlp ©nablod l/id-b^n^js forocs to conduct on iweihlblOMS 
1 andtng under the Boot difficult cadditions, wl ttelr eouratfsous dcbersalno 

i tloa to bscp tisuir vecads in position to ai^wt tisa ope rati taia, 
under heavy air attack, vsus la kccvilas irlth too teat traditlais of tiw 
African peoplo nt ---ar. Yvxtiv>Tc/-jro> tholr rvr/tetc'i Inndlniro, in perrven, 
an & Jioatllo ah are for tlio iKxrpoao of rtoe.slat'j Cuban currlvoro of tho 
invnolCTi farca, waa a denonatritiw at cxtraoitUnari' valor. Thalr 
e»is»>lsry conduct IcrOA^oat Um crx£iat action vaa atxrve and Loycsd tho 
call of duty.

• 3. Military wrecrewl perfamtai! In eociat in such a canner would
be eligible far tho hUJicut dacoretlcsw for herolac.

1 h. In view of t)ve extraord Laar;' horoicr. dlspL'iyed by Mr. Habcrtesa 
and Air. Lynch, I ntron&ly rccOEawnd thsil they be avardad mi appropriates

1 cerwndr.tlon, and, La old It Lori, a eash b<Xfijs o;/erd of five thousand 
dollars ($5,000.00) each.

J. iiiwiilzta
Coinnrl, U. 3. 'ir ina Coips

VH/U/r.'

APPROVE):... 
Chief

'weuuom iGnLapiu’re Dlviala.

Distribution;
Original & 1 - AuAraa&oc
1 - AC/V.l/U
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C0V£<T AGREEMENT SUPPU <T - INCOME AND FEDERAL TAX DA'. rZ, DE » q a • > c * 1 p s
-------------- ;--------------

Irving C. DEVUOSO
/ .

M A •’877
FAS' | COMPf NSAT 1 ON. AND WHMHOLO INC. PITA
Cl‘ C CAW'L*i$ AT 1 ON •'AVMfNIu (T>*rl a* Aprf^pz ut,}

1 ... J { • 1 F t 0 Al.1.*' T Vf > T | | c
AC • t I ♦ V

4 . •Cl''9*1 S'5AT 1 ON PAYVCNrS pv I ABILITY

TOTAL AWCv\* lF»f •W'*)

1

AMCU^? Sk'PJECT to t Am •( AMT Qlfl 1 U| V\;fV
nnxijN rm. AMC^r^v

> :b» Givi*r. .rrm »h pat
(Allownnr-,. ./«•. j.

•x-f- 
\'Ut

PAIVfhlt, TO BIU N (fiotf)

5 . ^ay Pinions u^p py cpvn' • ac 1 qiv BJ

1 ttlUT | I | | 5tMl•MOHfHIv I MONTHLY.

PCW t 00
| *0*‘ | ’"II t | ICMUN 1 . | *(* | | e«

CCVFENSAT ION SUBJECT TO * FQKriGN TAX Lyl-"---------------NAWt or COUNrmv

COVtH FACILITY »I.U RtrORT COMrfNSAT I ON AC FOLLOWS (Sr* »»•• »6
Ct [ WILL HOT «POVT [ [ FCTu ■' a ] |.T?« T0»»

COVIA FACILITY (Cfyptony*)

». THE AGENCY BILL REPORT COMPILATION AS IOLLOBS fS" if.. It 6.Io.)
j COVIAT (If covorl only, o»lt rest cf thin itm. ) J | ronu »■ 7 j'oa* tO»l

NAMt AND ArTCCJS QF

. . . _ '
10. ----------;tAL..Tn™ UI IMIMATFD INCOME. MX (Chr.-t our)

I HA* MAN FILIP J | HAS NOT nFCN FILfD [ sjT AFPLICABLt

PART 11 DEPENDENCY DATA
II. NO. OF OfPCSPrNTs. INCLUPING STIF, ClMMCD WITH COVf.H 

FACILITY. M
It. HO. Of OrFfWUNtS. INCL.UOINO etLF. CLAIMIO ON 

FOPU 113 ON ••4 (O' o^uivnlwnt) ATTACHED

IJ. MARITAL STATUS (C^fplotn at tiiftnptittt)

| nlNGLC UI j MAC*|IP I •IO0»f0 nivoocro

bATt or «»»•!AU?
26 April 1945

OAT( cr OCATM DATE Of Ot.CPtf IfGAlLV aCWARAtCO

ANNtJLLf.D

C 1 r 1 Zl NiMl p OF spouse
U.S.

PCSIDfNCf Of 5P0U9I (C'Au»n«)

U.S.
'*■ nn’F.WF.NTS ELIGIBLE to bf CLA|\«T por purposes of filing tax ri turns bho may or may not be included 

IN NUWE« OF DEPENDENTS DECLARED ABOVE (0-1 r ..It >.J .pw)

hPl AtiosSHtr (>Vo na»ww) 
vtrt------------ ---------

UH OF AI9TH 

----- 26 JUly-1922--------
r i r 1 7 r n s h 1 p

■ U.S.
COUNTWY Cf OrSIDFNCt

U.S.
- Ddughl<y >' _■ ■ J Sept 19(6 ■ ■ U.S. U.S. ■

Son A Apr 1949 U.S. U.S.
■"Soh 11 Jan 1954 U.S. U.S.

is. KIM*.«s Slnoo io not sbloYo 
roaponalble for proper reporting and paying 
contractor. Also, subject will be rosponsi 
independent contractor.

issue U-2, subject vil 
of Federal Inoosss Tax 

bio for peyiaent of Sooi

1 be personally 
ae independent . 
al Security as

I«. APPROVAL 0F CtNTRAL COVER DIVISION | 17. rcwu wai.Fnwrn fl* j | 1 eft |V 1 lt«l | OF * > f ' *i

SECRET
PART III /

NOTE: DETACH THIS PORTION OF-FORM AND DISTRIBUTE SEPARATELY 
< < t

X? 387^
l». SOCIAL SJClOlTY NOf

•, s j A
If SOCIH NO.- IS NOT Av * 11 Af*ir. M*7f FOH* NO. ss-s
"APPLICaTlCS S?<IH 5fcu? ACOO’-M.% * CCMPlfTtO 1$
PSCHMt; 1* CFUlLt? ^0C£0U»t5.

10. CITIMWSMia

SECRET
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O^G : 
UNIT .

DAff ;

RICHARD F. GILl//' ' 
wh/z./PersonneiG--; - 
6717 17
9 JUNE 1961

1Z-2Q

'O . JMWAVE

PffiCCflGMtX BELL

CONF, ; BELL 1

info , WH l*G0fLL S/C

CLASSIFIED MESSAGE 
SECRET

1 5
6

JUN 22152 61

X

To WAVE

DtFtBDtD

SOUlINt
OUT 5070

OUT 5070
INFO

JMZIP AIMIN

oft BELL

REFi BARH 0010 (IN 1538)

1- PARA 1 REF STATES DOCTOR MR. GRAYSTON LYNCH 

COURIER 30 APRIL. ---------- -----------
TO WAVE BY

. IF STILL AT WAVE, PLEASE FORWARD RQ3 SOONEST. ADVISE,

END OF MESSAGE

WK COMMEIiTi Stated docwnento for Mr. Lynch eent WAVE by courier 30 April,

G:

#ILLiAkX->iaSEMAKluJ. 
/SUPPORT

SECRET

WH/z/SECURITY

WU/Z/10GIST1C5

44

SKEL

8IP9O0UCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED.
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b. ’ s - INCOME AND FEDERAL TAX DAT..
TIFF 
CF 

rr: vr X
L ■ 1 Cl
'□»<!(*1C*

’ • FSIUDON. . j___ ‘
JrVm« v. DEVUOSJ j T?” ^35

PUT I COMPENSATION ANO WITHHOLDING DATA
J. SOl^CEi C* CC^cNJAT ICN PAWIM'.- A*r* at appropriate)
I I Ht *PQU4» TlMB l [ | *1CLD ALLOTMENT 1 c 0 v f • r A C 1 L I Y v
4 . . C\M>'E'S$AT ION TAMMS pY COVER FACH.IT> H. A.

TOTAL AMOUN

I

(pet annu*)/ AMOUNT n»:KT to taw -f 'PLAIN AST DIFFrwFNCCS USOfS' •‘■'t-
8(T«*lEN I HF AMOUNT AMD TOTAL

• .‘6* GIVING TYPE OF PAY RE PRESS* H ?
•( A I iovencea . ete.).

PAYMENTS To OCCI* (nate)

9 . aAY PERIODS USED BY COVER facility N.A.
WCCKL* 1 | j K'attAL* | ( SCMf MONTHLY I MOHTMLV

1. TAXES TC St X'r^rELO BY COVEN FACILITY r»0M COYNESS AT I CM FAIO M.A.

INCOMt TAMES AMOUNT WITmhEL? »(« •** P(«I0O IS SOCIAL SECURITY (r,CA) • 1 ThmCLO
<9*1 --------- j—t HT C«U»r»T 3 | »O«IIM 3 1 *« • I «0

7.
subject ?c a foreign tax

’ll NAMt or COUNTRY
LUMP tnjM iLHXi HE • 9

B . COVER FACILITY RtLL REPORT COMPENSATION AS F OLLC*S (So • if* 16 bo loo)

X •ILL NOT REPORT I . | FORM »• 2 | j FORM 099

COWER FACILITY (Crrptonr*)

». THE, AGENCY »*LL REPORT COMPENSATION A$ FOLLOWS fS** If >6 beiou)_________
E [ COYfftT (If covert onTr.^ait "tt «f tbit ittg.) ~^"~|rQOM • * 1 | | FORM IO99

KAME AMO AOOQtSS OF OStCHStBLC Wli'CS

10.‘ ___ _________ ]• DECL*’*r‘ON OF ESTIMATED INCOME TAX (Check on*;
| MAS 0CcV F IL C 0 j \ ' {S|m»s NOT DEe7>Il7o | NOT~ a* Pl7c AOLt

: PART H oTpenoehcy 57ta

II. NO. ar OtMMOtNTS. INCLUDING SCL<. CLAUMCO WITH COVER 
FACILITY. NA ।

12. mO. 0’ nF.PFNDENTS. INCLUDING StLF, CLAIMEO^ON 
FORM IIS O’* R-4 (Qr equivalent) ATTACHED $

>J- i _ VX'ITAL STATL-’S (Co*pl»t» appropriate)
rj siNGLf A I U1M | I 3 | aiooaco 0 1 YORCFD
DATE OF MAHR 1AGr

26 April 191!$ 1
DATC OF C«ATH DATE 01 DECREE LEGALLY SEPARATED 

AHSULLfO
citi2CNSHIr or grouse i

U.S.A. ,
RtsioiNCf or spousi (Counter) 

U.&A.
M- DEPENDENTS ELIGIBLE TO BE CL*t^? rCR PURPOSES OF FILING TAX RETURNS WHO MAY OR MAY NOT BE INCLUDED 

IN NUMBER OF DEPENDENTS D£CL*5t? A9CVE (O*it trU an,t apoute)

Fora 109?# as stated previously*

Art • TtON5MIP (He nttfi). Cr BIRTH C 1 T | / r N 5 H I P COUNTRY OF R€$IO£NCCwife 1922 U.S.A. U.S.A.
DAU^HWY 19L6 U.S.A. " " U.S.A.

- B<W 15-L9 U.S. A. ‘ U.S.A.
SiHr—----- - । 1951* ■ U.S.A. ■ UeSeJt*

r
is. remarks 1*hls cerreclJan la subnltted-in view, of the contents of WATE 962J (IH $7726),

which requests that ^object report ccmpensatloh via and not

DHTttm'Titvt: »•»»;; o? o’er • m riy^cr..o^r • r<* chsrifi. ivvet: n*pr • ro pilk

i«. APPROVAL GF CENTRAL COttR D«yi>lGN IT. f ORM prlPahfd | | IXOIHO'J.I | | 0 r V « c 1 «L

The emplo.ver’a natr.es ar.i methods for 
„.reporting, ^osr.pen^tl^n shoY— ‘r. It/tTs P, 
■and7oi*"9~ahove are approved; - --- - -.

PART 1 CERTIFIED CORRECT

'Ll:.. ■' "

$tG*«ATU9E OF OFFICIAL

........ ... •" - _. '' ' u'
04»t > ’ - • -- 'SIGNAFURC *»D TITl(- - ; , /C

V'A-

iPAR.r ]| . ci PT IF. 1 EC CORRECT (Evplatn »A#n rof tinned)

5IG>«AruR[ Cf IhDIYIpUAL (PttudOfff*)

Mot available
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SECRET

PAY PERIODS USED PY COVER FACILITY /

COVERT AGREEMENT t SUPPLEMEs'- INCOME AND FEDERAL TAX DATA
<■ » I r. | » h

( O « ' 1 C 1 1 6 *

' ”ru'iD<viKa c. DEVUQBO
7 - -W. *• -4 2845

V PART 1 COMPENSATION AND WITHHOLDING DATA
3 . V SOURCES OF COMPENSATION PAYMENTS nt »ppropf i»f)

I MT AOQUARTCRS j | FIELD AlLClwENT | | COrFR.
I TV

I COMPENSATION PAYMENTS RY COVER FACILITY ' *
fOf*L amount (P*r annuaj
’ : . J'

amount subject to tax -fx"lain DIFFERENCES UNGER •*€-
PfTWEEN The AMOUNT AND TOTAL

• :8Y Glvl\J TYPE or PAY REPRESENTED
'fj 1 Io»ahc»i, efc.).

PAYMINT3 TO BEGIN (D»t9)

MOMThl

TAXES TO 8£ WITHHELD RY COVER FACILITY FROM COMPENSATION PAID 'l,
income taxes • amount «ithhelo per pay period IS SOCIAL SECURITY (MCA) WITHHELD

1 IO»f ItnII COU»r«» I | roar l aw 1 1-___ L 1 l«»
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SECRET

6 June 1961

HSSSAXJX&I KCl: Contract Eaployec Accounts Section, 
Finance Dlvlnlan

SUBJECT : Additional Ca^xmationi cxxl Bemis for 
Gr^rstan L. Lynch '"x

It in hereby certified that Mr. Lynch satisfactorily 
easpletctl hio siuritixia assi^xsonb and io entitled to payecat 
of additional co^xmaatian and beaus os provided in bio basic 
ecsxtrart of 10 February 1961, as aeaidcd 28 IJafeh 1961.

Distribution:
Original 2.1 - Addressee
1 - WH/U/Finance

WILLL5M 3. EISEN.'UtM
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CLASSIFIED

DATE , 6 JUN 61 A .UOUTING .
4

TO i BELL

FROM'

: I <
, ACTION

JMBARR

INFO : j WH $7'BELL S/C

jun 6 17562 61

PRIORITY

IN 2786

FRITY BELL INFO WAVE CITE BARR .0041
E

1

A

B

C

BARR

WAVE

y ) *
0010^ 3 J
5994

BARR HAS NO DOCUMENTS BELONGING TO GRAYSONLYNC

2 FOR INFORMATION REGARBING REF DOCS YOUR ATTENTION IS

. DIRECTED TO REF A

. END OF MESSAGE*.

•BARR STATED PERSONAL ITEMS BELONGING TO SANTA ANA CASE OFFICER 
CASH BELONGING TO CASE OFFICERS ASSIGNED TO SANTA ANA AND 8LAGAR, 
BY COURIER ON 30 APR PER WAVE INSTRUCTIONS.

c/s COMMENT: 
AND DOCS AND 
SENT TO WAVE

Copy No.REPRODUCTION BY OiHtfl ?HA'n THE. ISSUING OFFICE IS PROHIBITED.



S-E-C-R-E-T 
(When Filled In)

2 JUN 1961

MEMORANDUM FOR: Chief, CA/pMC
i 1 

ATTENTION : Ernest F. Fox

FROM : Deputy Director, of Security
(Investigations and Operational Support)

SUBJECT : S-U114 '

1. Reference Is wade to the memorandum dated 12 May I.96I 
In which a covert security, clearance was requested to enable 
utilization of Subject as a Career Agent, serving as a paramilitary 
specialist in any area that 10 needed. Subject will aid in pro
viding senior paramilitary;support for Agency activity under Project 

*RJEWEL. j
2. Thio Is to advise:that a covert security clearance 

io granted for the use of the Subject, as described in your 
request as set forth in paragraph 1, above.

3. Subjects of covert security clearances are not to 
represent themeelvcc as, nor are they to be represented as, 
employees of CIA.

U. Your attention is called to the fact that a covert 
security clearance docs not constitute complete compliance 
with the provisions of CIA Regulation 10-210. Therefore, If 
you should desire at a later date to change the status or use 
of this individual, a request for clearance to cover any 
proposed change should be submitted to this office.

5. This clearance becomes Invalid in the event the 
Subject's services are not utilized within six months of the 
date of this memorandum.

FOR THE DIRECTOR OF SECURITY} a /

, Victor R-ZhrCte

ZXHlxXXXlall

S-E-C-R-E-T
(When Filled In)





I Juno 1964

M£MWAN DUM Fvii: Chief, WH/4

bUBJLCT: /■Baigsmart at Robertson and Lynch to 
AH Division

1. This la in ronponao to your oral request far Iha traeafor 
or aflaignmant of Kobertoon and Lynch tram this Staff to 7/M L^lsiati.

2. These oc'.ptoyeaa wore recruited as Career Agvnis nodor 
CA/PMG Project 4nJL‘/.'LL, and therefore are to ba Adar-.ais is red 
la accordance with ths tors.3 of tale Project.

3. Under the torma of 1'rojoct Z8j£Wt,L, CAIClirb£& is 
responsible initially for tholr aelectiun and recruitment, ati aub- 
sequently for their training and devcloprnenial assignment s sxSll th.ey 
are transferred to an existing operational project under Jurtsciction 
of an operating division.

4. Selection ant) rocroitrnent involves complete pro<4&aV;g to 
contract status under provisions of lib 2Q»1000-i, and requires alaot

a. security Clearances

b, Medical Clearances

c. Provision of Cover

d. f inancial Briefing

e. Asmttr.tU and Lvalue lion

Training and development requires &ai subjects 83 be pro* 
vid ad tutorial or group training, according to their individual e^scs, 
to qualify them as senior PM ciflcers capable ai serving over e«u aa



Caso officers, instructors, advisors, or consultants; And capable of 
developing indigenous forces, cirocting operations, and perscnally 
parllcipating itt operations. Iba training anviafonod normally would 
include, but not ba Ihvltod to:

a, Lacguaga aptitude tasting and subsequent 
language training.

b» G la ode atine tradoc rail. -*

c. Paramilitary ope rations training.

i
d. Govart Action Operationn training and Cl 

XaxnmarlsailoQ.
. i

4. Although both subjects arc now under contract, as of thia 
time, of all of the above-mentioned items of procoauiug, trairdog ace 
development, the following yet rsmalna to bo dune:

Hobarteon - medical clearance, provision at cover', financial 
briefing, Spanish language aptitude test and Spanish language training. 
Clandestine refresher training as deemed advisable.

Lynch - provision of cover, financial brief lug, assessment and 
evaluation. Language aptitude lest and possible language training, a cd 
all basic Clandestine vporat^ns training.

7. Project 4h further provides that administrative re
sponsibility for those employees including componaatloo, ope rational 
security, etc. will be transferred to the Cperatlv.g Division for such 
periods of time as the employees are under ths Jurisdiction of Iha Pl
vision for operallouat duties. For adn-iaisiTative purposes, if ia sug
gested that WH uiviclon assume those responsibilities for both If abort son 
and Lynch as of 1 June l?61.

8. uae of the major cocuridcratiuuo in the contract emplayruect 
of iheoe MO officers has been that their lack of aeoociatioa with the 
Agency, thug far, permits tho it operational utiUaatloa in ci ream stance a

2



where staff employee3 canr.ji parlicipale. and their lwr,g zacgc Cvn* 
tinuoci cmployu.ent io . to a certain extsnl, dep«iidcr.t <'nlhvir being 
Abla to main La its thio poature. it is ru';u«3t«j, therefore, that you 
ta<£0 every reasonable prscaatlcn i'- main tain their <Joni?ulu status.

9. c-lncc the C/-. btatf will *4te again become responsible far 
these officers whonavor such time may come tfrat you no longer have 
a re^uiron'or.i .'j.- Ihocn it would bo very n-.ueb appreciated if this 
office would Sc kept advioca u« to their standard of pertormenr.e, 
aeoalsition of additional capabilities, by either training or exporiutice, 
and we nhoiild ba conauiind before any cban^as or an etidmcr.tii ara 
made in their cord rods •-'-•hlch might become c'-nnmlims.-uu to bo assumed 
by the CA blaff.

C'fTicd
AI.HiKb T. COX

z>Urc<J T. Cox
Chlsi, I'araciiilitary Group 

Cover; Actluu fllaff

ce: C/WH
CCG
C/CA

SiCKI



t ea r '•! r. ^^^3: j
/ I

Kuforente is indn io y^ur c-jniraci w-fh the Uniieu asm Government, j 
as reproaer.tcd by the Cunt i u ct ini < liicer, effective 10 I'cbr.airy i”6t, as ; 
amended. i.ffsctivo A* o’/ • id contract, a* am ended, is I
hereby terminated by mutiul consent uf tho pc rtiei; the rate.-leu m lieu there
of the following agreemont -.a substituted.

Thu United Staten Gui'einKcnt, aa represented by the C act.ratting’ 
officer, hereby contracts with you for your services as a Career Agent under 
tho foilcwing terms and conditions:

I. Status. Your states is that of a Covornnioct employee under con
tract and, as ouch, your rights and bor.efitc arc governed ty the provisions 
ci this agreement. It la specifically undcroicod that you are scc ont.llod to 
righto and benefits portain'.ng to appointed staff statue, except as provided 
heroin.

2. Cover. In the performance cf your services hereunder, you will 
act under cover suitable to conceal your relationship with the Cc-varnn.ent. 
It is expreoaly understood and agreed that any and all documents which you 

. may execute in the course cf ouch cover employment a re subordinate to tins 
agree.nent and any contradiction In terms which uviy in any way amplify, 
extend or restrict your righto and/cr obligations horounder chill be resolved! 
by thia agreement which shall atwayo be dominant. I

lJ/h '
3. Compensation and Taxes. for your services as a La rear Agent, 

you will bo compensated at a basic salary of jit It dO# per annum. You will bo 
entitled to a poet differential :n confer mancu with applicable Government 
regulations. In addition you will bo entitled to authorized overtime, within- 
grado promotions and legislative pay adjustments tn aubatannal conformance 
with rules and regulations applicable to Governnenl appointed personnel. 
HaymantA will be made na directed by yuu in writing in a i-natouar aceoptable 
to tho Covornmont. idonlea paid you directly or guaranteed by the Govern- 
a ont under this paragraph constitute income for Federal tax purposes. Yuu 
will be edviaed aa to the rnothud tu be followed in reporting and paying such j 
taxes. Tho molhod as wall as the procedures used by Chis or/Asisatiun to . I 
lavplomcnl its tax reporting responsibilities will be based primarily upon 
cover and security roquiromanta. Unless precluded by ouch requirements, 
taxa a will be withhold tho ref rem and submitted by thia organisation.

■ 4. i Alicwancca. You will be entitled to: (a) living quarters allowances 
in conformance with applicable Govorm: ent regulations. Ycu n-.ay be, pro
vided quarters by your cover facility or the Govern.-, or.t and. m such event, 
ycu will not be entitled to the living quarura alluwaucoa herein indicated.

(b) Gos: of li ving allowances i 
in c-untu rmance with applicable Cevornn ent regulations including, fed: nut i 
Loured ip, a poet allowance or aa equal iza l:-s sliuwariis m uzv ibereof, a 
♦ upp ip.iutntar y pout allowance, a transfer allowance, a hen.c service Iranafor 
ai>o«bnce, an education aiiowznco and a separation allowance. ;



14-00000

5. 7 rsvol. You will be advr.nccd 'tr rcim'nirBod fundi tor travel
traneporta:ion expenses for you, your dependents, your household effects and . 
your personal automobile Co and from y-yur permanent pest of assignment, and! 
for you alone fur authorised operational travel. In addition vac will be entitled

. to storage c; ioc., hvtia-l.^lu ei.u poraonzi culets as a.'e not snipped, h: cm-

i forrnance with applicable Governn.ont regulations. Upon the completior. of 
each two (2) years of successful overseas service under this contract, you ma] 
be authorized travel expanses for you and your dependents fro-.n your perma- ] 
nent post of duty overseas to your place of recorded residence in the U a-’-edl '

I States and return '.ravel expenses to your permanent poet of duty overseas. \
I You will be entitled to per diem in lieu of subsistence in the course of all : ■' 

i, travel performed hereunder and, when authorized, for you alone while sc 
;• temporary duty away from your permanent post of assignment. All travel, j 
< -transportation and per diein provided for under this paragraph must be prcperl 
-■ authorized, and expenses incurred hereunder are subject to-payment and 'j 
j' accounting in compliance with applicable Government regulations or according] 

to the established policies of your cover facility, whichever is directed ay the s 
ii Government. i

6. Operational Expenses. You will be advanced or reimbursed iasjit j 
for necessary operational expenses including, but not limited to, entertain- ; 
ment and the purchaoo of information, as specifically approved by the Govern
ment or your cover facility. Such funds will be subject to payment and account 
Ing in compliance with applicable Government regulations or according the ! 
established policies of your cover facility, whichever is directed by the i 
Government. I.

7. Repayment. It is recognised that your failure to account for or i
fund any monies advanced you hereunder shall entitle the Government to wiih 
hold Che total amount of such indebtedness cr any portion thereof from any
monies due you under tho terms of 
appropriate.

thia contract in such mannar as it deems

8. Benefits, (a) You will be 
equal to those authorized under the

entitled to death and disability benefits 
Federal Employees' Compensation Aci, as:

amended. Claims by you, your heirs, or legal representatives under Chu 
paragraph will be processed by thia organ: ration in accordance with its pro
cedures in such manner ao not to impair security.

(b) You will be entitled ta the continuance of pay and aslowi 
! anceo in a manner similar to that set forth in the Missing Persons Act (5C ;
j U.S. C. A. , App. 1G01-1015). ■
•i • !
|i (c) You will be entitled to sick and annual leave equal tx> j
H and subject to the same rules and regulations applicable to Government ecaff ■ 
b employees. Such annual leave may only he aien at times and places approved 

in advance by appropriate representatives of the Government. i
I: ■
I- (d) From the salary paid pursuant to this contract there
:! shall be deducted tho appropriate rate percentage (presently 8 1/2%) for de- 
p posit and eventual crediting to the Civil Service Retirement Fund. ’When , 
■: circumstances of your cover warrant or require contributions to social security, 
<: such contributions will bo at your expense and you will not be reimbursed 
j- therefor by the Government.I! 
i| 

(o) (I) Thio organisation is authorized to pay the cost cj

;] necessary hospitalisation and rotated travel expenses for illness or injury in
curred by the U.S. Citiaen feu-tune Career Agent in the line of duty while

: permanently aas.gnod abroad.



(2) Tins organiu.uon may pay tariain newsasry coats of 
hospiializaticn and related era vol jx^uuscs for iltr.cuo or injury incurred by 
tho dependiato of a U.S. citiscn full-time Career Agent permanently assigned ■ 
abroad, uhJe they are located abroad. i

It is understood and agreed that tho eligibility and oxtent of the participation by 
you and your dependents in the above medical programs will be in confor.manco 
with the rules, regulations and policies of this organization in effect at the j

. time an illness or injury is incurred, that all claims will be submitted only to | 
: this organisation and chat adjudication of such claims by this organization olial^ 
■ be final and conclusive. I
i; • • ' i
•f (1) You are herein authorised to apply fur enrollment In a health

insurance program for certain selected Career .■'.gents in this organization, > 
subject to all tho terms and conditions of that program. If accepted, this ■ 

; organization is presently authorized to boar a portion of the premium cost, 
j you will bear tho remainder. Your financial contribution will be effected 
,, either by payroll deduction or by direct remittance at periodic intervals to be 
jl established by this organization.
ii

?. Offset. Any and all compensation, allowances or other benefits (in- I
r eluding benefits in kind) received from or through, your cover activities will I
jj be used to offset amounts duo you under thin contract and will reduce accord- 
H ingly the Government's direct payment obligation hereunder. Suma so offset 
/ arc payment by the Government under thio contract and for purposes of

. ;i Federal income taxation. You will report every four (4) months during the
•j term Of this agreement all benefits received from or through your cover 
i; activities and, if such benefits exceed those due you under this contract, the i 

report will bo accompanied by said excess amount, which you hereby agree
i; is the sole property of the Government. Failure to submit timely reports 
j; and, as appropriate, excess payments, may result in suspension of any pay- 
H menta duo you hereunder. As an alternative to the above, the Government 
ij may at any time exercise its basic right to require payment over to it of the 
jf emoluments received by you from or through ycur cover activities which 
if would otherwise be offset as described above. In such cases the Government . 
ii will pay directly to you the emoluments called for by this contract.
j;
ji 10. Execution of Documents. If, in the performance of services under 
j; this contract, you assume tho custody of Government funds or take title of 
|i record to property of any nature whatsoever and wherever situate, which 
ji property has in fact bean purchased with monies of the U.S. Government, you 
ji hereby recognize and acknowledge cho existence of a trust relationship, cither 
!i express or constructive, and you agree to execute wbataver documents may 
J: be required by the Government to evidence thio relationship.
if ■
!| 11. Instruc tions. instructions received by you from the Government in
ft briefing, training or otherwise are a part of tins contract and are incorporated! 
f; herein, provided that such instructions are not inconsistent with the terms I 
P hereof.
P II- J
ii 12. Unauthorised Commitments. No promises or commitments pertaining j 
;l to rights, privileges cr benefits other than those expressly stipulated in writ- ! 
. ing in this agreement or any amendment thereto shall be binding on the j
J; Government. i

P U. Secrecy. You wilt be required to keep forever secret thia contract | 
' and all intormatvon which yvu may obtain by reason hereof (unless released In I



u <
•I . i

। 
p writing by the Government front such obligation), with full knowledge that vio-: 
:i latlon of ouch secrecy may subject you to criminal prosecution under the I 
?' uepiunage Laws, dated 25 Juno 1948, as amended, and other applicable laws !

and regulations. i
i I
। 14. Torm. This contract is effective as of '' » and ।
I shall continue thereafter for an indefinite period unless sooner terminated:
i
i (a) Upon ninety (90) days' actual notice by either party hereto, or

(b) Upon actual notice to ycu in tho event initially require! 
medical and security requirements for this contract cannot 
bo met, or .

I

(c) Without prior notice by tho Government, in the event of a 
breach of thia contract by your violation of the security pro- ' 
visions hereof or by your otherwise rendering yourself 
unavailable for acceptable service.

j In tho event of voluntary termination on your part or termination for cause by
I | the Government while you are on an overseas assignment under this contract, 

I you will not be entitled to the return travel expenses to the United States aa 
i set forth in paragraph fiva (5) above. Termination of this agreement will not 

il release you from the obligations of any security oath you may be required to . 
I take.

UNITED STATES GOVERNMENT

BY_________ ________ ______________
Contracting Officer

ACCEPTED:

APPROVED:
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Provide senior pai’omilitary support for Agency activity
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‘AiVi^d after 21 years of Aiiny service. Has specialized in sreaiil forces operations and 
had service overseas. From 1956 to present commanded and trained SF tean in Guerrilla 
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■ COuNTNf OF ORIGIN

0» * EPuCAIi bn 
| 0 • a 0 t t r.M»o l SCHOOL 4 • 1 li9 " 1 h r ♦. / > k o ■ a 0 u a f t I

/ chtek Mighott I • U«IN«I* ICM Q 0 L <; i i ,-i u i r I
1

FdUMI ■ C 1 »I b ,-vi r. naaoua ti

e o lt f a < (No i ”’J_____ I—
COI I 1 Of bl «»f

( 1 4«ihuir< 1 1- L-liiJ
SO- LANGUAGE COMPETING* LAN OuAGt 5PC A< skill AO

f L u t H f a OO a ’ l U I « 1 a v f « a oi F 0 O a I 1 1 1 II t » 4< » 4 b 1

German X
—

____!}________ L_____

French X

Initinn X USA.

SECTION X7 PRIOR EMPLOYMENT
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SECT ION

Hazardous duty pay premium where indicated

10 May 19$Ernest F Charxef



SMI

24 May 196-1

MEMOBANDUM FOR THE RECORD

SUBJECT: Contract Negotiations with Mr. Grayston L, Lynch

1. Alter discussing the proposed contract for Mr. Lynch 
with Messrs,. Earman, Collins, Barnes, King, Esterline, and others 
and obtaining' their agreement that the proposed contract was a fair 
one, I met with Mr, Lynch on the morning of 24 May 1961. 1 outlined, 
in detail, to him at that time the many advantages accruing to him 
through the new contract over the previous contract. Mr, Lynch stated 
that he had not been fully aware of these benefits,that he was afraid he 
had given the wrong impressions to us with regard to his salary demands, 
and that he would be glad to sign the contract as offered.

2. Mr. Lynch signed the contract later in the morning.

3, I also had advised Mr. Lynch that Colonel King and Mr,
Esterline had been requested to look into the possibility and desirability 
of obtaining for him a bonus award because of his services oh the Pro
ject. I told him that they had agreed to look into this, that no promises 
could be made, and that any such award was a matter entirely outside 
the scope of his contractual arrangements and employment by; this Staff.

4. I then called Mr. Earmar. and advised him of the above, Mr. 
Earman indicated that he was sure the Director would be very pleased 
to hear that a suitable agreement had been reached, but that the Director 
also would undoubtedly raise the question of the bonus award at some 
future date. I, therefore, undertook on behalf of Mr. Earman to re-raise 
the question of the award with Mr. Esterline early in the week of May 29,

Chief, Paramilitary Group 
Covert/Action Staff

Original + 1 - Subject Fite 
1 - Chrono File



n. Under hlo present contract WNCH is serving ns a Contract 

Employee.

b. The ,ncw contract would make him a Career Agent. Under

R 20-1000, a Career Agent is an individual who has demonstrated hlo 

operational value to the Agency over a period normally of not leas 

than three years for U.S. citizens. 1KNCH has served with the Agency 

only for a period of about three months.

2. COMPENSATION

a. Rate of pay under present contract io $9,500 per annum, plus 

a post differential in accordance with regulations.

b. New rate of pay would be $11,000, plus post differential, 

plus Ingrade promotions and legislative pay adjustments effecting 

Government personnel.

3. ALLOWANCES

a. Present contract does not provide for any special allowances.

'b. The new contract provides for (1) Living quarters allowances, 

and (2), coat of living allowance including but not limited to, a 

post allowance or equivalent, supplementary post allowance, 

transfer allowance, home service transfer allowance, education 

allowance, and separation allowance. 

U. TRAVEL

a. Present contract pays cost of operational travel, plus per 

diem in lieu of subsistence.

b. New contract pays cost of operational travel and per diem, 

plus: (1) cost of PCS travel and transportation for dependents, 

household effects and automobile; (2), storage of household and 

personal effects not shipped; and (3), after two years overseas, 

all travel for self and dependents from duty station to home 

residence and return to duty station.



a. Present contract authorizes operational expenses as specifically 

approved.

b. New contract expands thio to include operational entertainment 

and purchase of information.

6. BENEFITS

a. Present contract provides death and disability benefits under 

Federal Employeeo Compensation Act, and benefits under the Kissing 

Persons act; and states that Social Security deductions will be 

withheld by the Government.

b. New contract provides for theoe same benefits; but would 

make deductions for the Civil Service Retirement Fund instead of 

the Social Security, In addition the new contract provides for, 

(1) Sick and Annual leave equal to that of Staff employees; (2), 

coot of hospitalization and travel for illness or injury Incurred 

in line of duty, while FCS abroad; (3) cost of hospitalization and 

travel of dependents while abroad; and (U), authorization to apply 

for enrollment in the Agency health insurance program.

7. TERM

a. The term of the preoent contract is for one year, subject 

to termination upon 30 days notice.

b. The new contract is for an indefinite term, subject to 

termination upon 90 days notice.

8. SPECIAL BONUS

a. There Is an Amendment to the present contract, dated 2 May 1961, 

and made retroactive to cover the period 28 March thru 28 April 1961, 

only, which authorizes a bonus of of normal monthly compensation 

while UNCH was serving aboard ship involved in clandestine maritime 

activity.

b. There can be no provision in any new contract for declaring 

n bonus for unforeseen future activities.



ijucntlon ot salary, he staled that he would not accept a new contract 

at the rate of pay (S^SUO) of his present contract, because the 

Director had premised ttuit he would receive core; however, he would 

not give us a .figure that he would accept. Before the new contract 

wart written he was told that It would be for $11,000, and he voiced 

no objection. After the contract was written and presented to hln 

for signature, he stated that he wanted $12,500, plus "hazardous

I duty pay", and that he wanted to take the contract to the Director 

for review.

b. At the tine of his retirement, LYNCH was an Amy Captain with 

20 years service, and I understand that he was in Jump status. 

Remuneration for this service was about $9,U2j per annum, including 

all allowances. His present retirement pay is $281 per month, or 

$3,372 per year, and I understand that he would be authorized to 

retain this in addition to all pay and allowances received fi'om an 

Agency contract.

Ernest F. Fox

17 May 1961
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SECRET
23 Kay 1961

| . MEMORANDUM FOR: Chief, WH/A/Personnel

SUBJECT : Recall of Captain Rydberg 
 and Kr. Lynch for further 

; i Testimony

1, Kr. Eduardo Garcia, owner of the ships used in the JKATE 
: operation, has requested a £250. bonus for each of the men employed
-■ by him. This is consistent with the bonus arrangement for all
j Cubans participating in the operation.

2. Chief, WH Division, has approved the payment of such a 
j bonus to all Garcia personnel, except tho survivors of the Rio

\ I Escondido. He is withholding approval for these personnel, pend-
5 ihg“ a further investi/ration into alleged mutinous acts by the

• survivors, while aboard the Elagar. He has requested that addi-
1 tional information on this subject be obtained from both Captain

Rydberg and Kr. Lynch.

! 3. It is requested that you contact Captain Rydberg and
; Er. lynch,' and have them return to Washington at their earliest
I convenience for the purpose of giving further testimony in this
: regard.

Chief, WH/4/Logistics



2'j May 1?61

; I
MEMORANDUM FOR THE RECORD

SUBJECT: G.L.‘Lynch - ZRJEXSL

1. Lynch called today at 1200 noon. He said that he wanted to 
let me know that he was back, and to find out what had been done about 
his contract.

i
2. il told him that I had heard nothing since he had left. I said 

that before he left we had rather leaned over backwards to write a 
contract for him which he had not accepted; that Instead he had taken 
the matter to the Director, srd that I hud then been requested to deliver 
a copy of the contract to the Director's office which I had done. I 
said that I had then acted as s messenger boy only, and had not discussed 
the matter at the Director’s office, nor heard anything about it since.

3- Lynch said that he could fill me in from there. He said that 
at the Director’s office the contract had been turned over to the Director's 
Executive Officer who was to review it and recommend a salary figure. 
Lynch said that he had agreed to accept whatever figure the Executive 
Officer recommended, and was told to call CA/c/PMG/Mr. Cox on his return.

4. I asked Lynch where he could now be reached, and he said that 
he was at Bob Moore's office on X-8912.

CA/PMG/EFF



14-00000

NOTE:

Since his precipitate meeting with the Director about 1730 hours 
on 16 May 1961, Lynch has not been heard from. Presumably he returned' 
to his home in Fayetteville, North Carolina.

On 18 May I96I, CA/rMO had calls fronr the office of. both WH/U 
and C/WH asking if we knex of Lynch's whereabout, and whether we 
had a record of his Fayetteville address. The answer to both 
questions was negative. Eubaequently his address was located in 
files and WH was informed.

CA/PMD/EFF
13 May 1901
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_____________________________ ____________ SECRET
REQUEST FOR APPROVAL OR INVESTIGATIVE ACTION

ZRJEWBI,

Devuono, Irving C

rot ACTION REQUESTED

PI-1 ANO GREEN.LIST STATUS

SO flit NO 

1^18U

■oval me) liupport Division

upport Divislon/CrJTi>;<: of Security

10

NO RECORD

SUBJECT:
( Tr u» nene) lynch, Grayston Leroy

12 May 1?61 
from:

Ernest 9. Fox; CA/RO
2105 K. Bldg.; x^iU

c 1 OA FILE NO.

R 1 101 Flit NO.

COVERT SECURITY APPROVAL FOR LIAISON WITH U.S, OFFICIALS

PROVISIONAL OPERATIONAL APPROVAL PROVISIONAL PROPRIETARY APPROVAL '
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X 1 pcciwntBBx cemr unniTt waruni u.^ Clearance COVERT NAME CHECA
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| USE 0* |M)IVIOUAL CR ACTION RfOUCSTCO

I To serve as a paramilitary specialist in any area that is needed.
Full; OCT AUS Of use

To provide senior paraciilltary support for 
Project ZJUEHBl.

icy activity under
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| INVESTIGATIVE COVER |
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PRO It OR (OUIVAltNT IN <l> COPY ATTaC-fO CHIEN LIST ATTACHED. N0« 1
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WILL BC FORWAITED I
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SIGNATURE OF^ CUI OFFICER

Kmast F. Fox; CA/K^ -.•T)

EXTENSION 
1611

SIGNAtu*! OF BRANCH cult*
Alfred T. Cox; CA/C/BO.’

772 SECRET



N?SD 38043 A

SECRET
(EVEN WHEN BLANK)

\ ■ Date

i DO HEREBY DECLARE THAT MY TRUE AND LEGAL SIGNATURE IS:

SECRET

SECRET
(EVEN WHEN BLANK)

N?SD 38043 B

I DO HEREBY ACKNOWLEDGE THAT IN MY RELATIONS WITH THE 
UNITED STATES GOVERNMENT. I WILL USE THE FOLLOWING SIG
NATURE WHERE REQUIRED:

WITNESS:



SECRET

11 May 1961

MEMORjSIDUM FOR i Office of Security

SUBJECT , i Interim Activities Report on . 
. / Hr. Grayston 1. Lynch

While serving with WH/4 as a contract employee during 

the period 10 February 1961 to the present, subject performed 

all assigned duties in an exceptionally fine manner and fully 

demonstrated his understanding of and appreciation for good

socurlty practices.

WILLIAM K. EISKMAKU
Chief, WR/4/^upport

Distribution!
Original & 1 - Addressee

SECRET
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. '1 MAY 1951

- i i ■
MH40KANIXM POR: C/WH/4 .

CUBJECT: Captain Grayson L. Lynch, UBA (Ret.) . i

1. Pursuant to conversations with personnel representatives 
ot your office on 2 May 1961, I agreed to hold a position vacancy 
in Project ZRJEWEL for subject individual at his current basic pay 
level. ’ - I

2. It was understood and agreed that WH/4 would continue to 
carry Subject on his present contract an' long as hlu services arc 
needed in the Division. It would be appreciated If you would inform 
me when Subject will be available for ZRJEWEL. ;

Alfred T. Cox / .
/ Chief /

Paramilitary Group, CA
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Dear ,

Referent..- s made Io your contract with tho United States Governir ent, as 
represented / the Contracting Officer, effective 10 February 1961.

Effective 28 March 1961 and continuing through 23 April 1961, the first 
two eontenceo of paragraph one (I) entitled "Compensation" are deleted, and 
in lieu thoreof ia substituted the following:

"In full consideration for the use of your services and the performance 
of specified confidential duties, you will receive from the Government, 
the following:

(a) Basic compensation in an amount calculated at  
tho rate of $9500 per annum.

| (b) A post differential in conformance with applicable

■ Government regulations.

। (c) Additional compensation in the amount of $79. 17
per month as recompense for oub-standard living 
and working conditions and applicable cnly^during 
such periods as you are engaged in clandestine 
maritime activities. __ _____

। (d) A monthly bonus in the amount of $237. 50 to'be
I accumulated and credited to your account for pay-
H ment upon certification of your satisfactory completion

of assignment on board a ship engaged in clandestine 
maritime activities.

Effective 29 April 1961, the original two sentences of said contract are 
reinstated in full force and effect.

' All other terms and conditions of the contract remain in full force and 
h effect.

ij ' z
| - UNITED STATES GOVERNMENT

:

H . BY .

ii
.; i i

i! n -■ j
? H .... .  ■ |



2 May 1961

K3-J0RANDUM FOR: Contract Personnel Division r,

SUBJECT : Amendment of Contract -

1, It is requested that the contract of Sjgg^sj^g^8g<ggsgis be 
amended to authorize the following additional compensation only while 
he is assigned to, aid serves aboard, a ship involved in clandestine 
maritime activities:

a. Additional monthly compensation In the amount of 379.17* 
representing 10% of normal monthly compensation, as recompense 
for sub-standard living and working conditions,

b. A monthly bonus of $237.50, representing 30% of normal monthly 
compensation, to bo accumulated and paid upon satisfactory completion 
of his assignment on board a ship involved in clandestine maritime 
activities. .

2. It is requested that this amendment be effective for the period 
28 March 1961 thru 28 April 1961.

Chief, WH/4

Distrubutlon:
Orig & 1 - Addressee
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•i; 
|! 
P The United elates Government, as represented by the Contracting Officer, 
hereby contract* ■with you as a Contract Employee for the use oi your services 
and the performance of duties of a confidential nature under the following terras 
pnd conditions:

i!
ii 1, Compensation. In full consideration for the use of your services and 
.the performance of specified confidential duties, you will be paid an amount 
■calculated at the rate of $9500 per annum. In addition, you will be entitled to 
a post differential in conformance with applicable Government regulations. 

^Payments: will be made as directed by you in writing in a manner acceptable to 
the Government. Monies paid you directly or guaranteed by the Government 
under this paragrapn epnetitute income for Federal tax purposes. You will be 
■advised as to the method-tq. be followed in reporting and paying uucn taxes.

■ The method as-well as the procedures used by this.organisation to implement 
'its tax reporting, responsibilities will be based primarily upon cover and security 
•■requirementSi Unless precluded by such requirements, taxes will be withheld 
■ therefrom and submitted by this organization.
ii 2. Travel. You will be advanced or reimbursed funds for necessary 

.expenses incurred in connection with such operational travel as may be directed 
' ; or authorized by the Government. This may include per diem in lieu of sub- 
Hsistence in the course of such travel and vzhlle on temporary duty away from 
Hyour domestic permanent poet of assignment. Payment and accounting for 
i.cuch expenses will be in conformance with applicable Government regulations.

l| 3, Operational Expenses. You will be advanced or reimbursed funds for 
^necessary operational expenses as specifically approved and financially limited', 
hby the Government. Such funds will be subject to payment and accounting in 
Hconformance with applicable Government regulations.
ij ;
h 4. Repayment. U is recognized that your failure to account for or refund 
Hany monies advanced you hereunder shall entitle the Government to withhold 
-.the total amount of such indebtedness or any portion thereof from any monies 
■ ■due you under this terms of this contract in such manner as it deems appropri- ■ 
hate. ,

IIjj 5. Benefits, (a) You will be entitled to death and disability benefits 
Jiequal to those authorized under the Federal Employees' Compensation Act, 
iae amended. Claims by you, your heirs, or legal representatives under this 
■ paragraph will be processed, by this organization in accordance with its pro- 
i cedures In such manner as not to impair security. '
' !
I fo) You will be entitled to the continuance of pay and
^allowances in a manner similar to that set forth in the Missing Persons Act 
;■ (50 U.S. C. A., App. 1001-1015).

h (c) The United States Government will withhold from the
: compensation due you under this contract, social security deductions in



conformance with tho Social Security Act of 1935, as amended, and the pro
cedures of this Organization (presently 3% on the first $4dC0), For “aa^cn." zt ‘ 
Security, all inquiries concerning your relationship to the Social Security systent 
Shall be made diroctlyto this Organization, and in no event may any such prob- । 
lern be presented by you or on your behalf to any representative of the Bureau i 
Of Old Age and Survivors Insurance unices authorized by thio Organization. • 

! 5. Funding. If necessary to protect tho security of thle arrangement, !

monies due you hereunder may befunded in other than a direct manner. It io i 
Understood and agreed that any monies so funded constitute payment by the j 
Government in satisfaction of its obligations under this agreement. i
i! ■ '
il 7. Execution of Documents. If, in the performance of services under 
this contract, you assume the custody of Government funds or take title of 
record to property of any nature whatsoever and wherever situate, which prop
erty has in fact been purchased with monies of the U. S. Government, you 
hereby recognize and acknowledge the existence of a trust relationship, either 
express or constructive, and you agree to execute whatever documents may bo 
required by the Government to evidence this relationship, 
ii
H 8. Secrecy. You will be required to keep forever secret this contract 
and all information which you may obtain by reason hereof (unless otherwise 
instructed by an authorizjd Government representative), with full knowledge . 
that violation of such secrecy may subject you to criminal prosecution under 
the Espionage. Laws, dated 25 June 1948, as amended, and other applicable laws 
and regulations.

I 9. Instructions. Instructions received by you from the Government in 

priefing, training or otherwise are a part of this contract and are incorporated 
herein, provided that such instructions are not inconsistent with the terms 
hereof.
ij
h 10. Unauthorized Commitments. Ko promises or commitments pertain
ing to rights, privileges or benefits other than those expressly stipulated in 
writing in this agreement or any amendment thereto shall be binding on the 
Government.

i! 11. Te rm. This contract Is effective as of / ( vA I '7 A, and shall 
Continne thereafter for a period of one (1) year unless sooner terminated:

(a) Upon thirty (30) days' actual notice by either party hereto, or
I! ’
ij (b) Upon actual notice to you in the event the results of an
II initially required medical examination are determined by this 

organization to be unsatisfactory, or
P IH (c) Without prior notice by the Government, in the event ;
H of a breach of this contract by your violation of the security J
H - provisions hereof or by your otherwise rendering yourself 
j unavailable for acceptable service.
1



Subject to tho availability of appropriations, thia agreement may be extended 
upon notice from the Government. Termination of this -agreement will not re- : 
lease you from the obligations of any security oath you may bo required to take,

UNITED STATES GOVERNMENT

BY__________________________  
Contracting Officer

I

d

WITNESS:
•i ■ 1 ■

• APPROVED:
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r~i v—. ni................-

•)
] V 1 O O « « 0 rn • * A UI I < 0 m • f J J | j 0 1 » 0 K ( 0

l«. NUMRER Of OIPINDENIS (Not including 
StLATI0N5HIP ANO ACKi

WLfe Age. 33
Daughter Age lh
Son Age 11
Son Age 7

individual) 19. INDIVIDUAL 13 WILAfID 
AN INDIVIDUAL CURMNf 
CAPAC 1 Tv F~~J vi 4 
RLLATIONSMlFt

1'; t tint IMPLOVtr. STAPP AGENT 
L* POPPING f QO T Mt AGENCY IN SOUK
S3 •»

SLOT ION III U.S. MIL IT Apr STATUS

to. at strvk i 1 . VI TITIAN 11, IP RCTtRtD. IND ICATf CAT TOO t’( Lon^ r tr i t y, coahat dit-

(ilotlred) Yeo ohi/ity, aorvico dfahilitf n -j n» c •> a b a t )
____ fleserve-Lormevlty

1 J. UM INCH OP SC«V ICC 74. RANA OR CRAOI 1 3 . DUA» 7 CL 1 C1 PL f < It- DRA> r Otl'IWMI. NT ORT A 1 N^45

Aniiji llnpt.nl n O'" rx'i" c“

bLCT’lUN IV " COMPLNS A T 1 ON
a t. PAS IC SALARY

$9500

IS. POST DWFCRCN'i IAL t». COVCR (Hraahdoon, if any) 10.. PCOtftAL TAX vrTMWO.OiNG

COVfR •. CIA
X 11 •

» 0

34. coves (8raaldaon. it any)

SECTION V ALLOWANCES (NOKHALLY OBANTF.D ONLY YO geSIDSNYS OF THi UNlfgO STATU)

SI. QUARTKRS 12. PU5I S3. (HHLN
No No

Vil OPlMAflvSAl IUWI3

SECBI I





10 Novrr.brr I960 
Ste

hssi1-”"

Lynch, Grayston u

:AaNK : SN

Captain 0966311 Armor

tiv : r».

MDS or AFSC

31542

: CEI : DOR

113 17SeP5A

: CAT • PURIE3 
l-l-l-l-l-l

MARITAL
Married

: DOB : FOB : 
\kJun20 Calveetorf 
• nexas •

CHILDREN : FOREIGN REL 

t
CURRENT ADDRESS .

533 Terrace Circle 
Fayetteville, North Carolina

: CIVILIAN EXPERIENCE :
• •
* Saloaren ’

MILITARY SERVICE
Special Farces 
Svc from 1938 to 

present
LANGUAGE •

t

FLYING ETC : CIVILIAN EDUCATION : MILITARY SCHOOLING 
! Two (2) Year College 1 A3
1 GED ’ Arsd Co Officer Cree
t t
I *
: :
1 t

REMARKS:
FA teas Ccnrander
Bn Excellent Physical Condition
Coabat Experience, awarded Bronze Star and Purple Heart 
IQ 130
Good Company CotKander Type.
No Staff training or experience.



V

JAM-. Grayston L. Lynch C'V"”

■j : 5 T- ■ u: r-€eneral Manager' salary ; (TAUE : Career Agent - GS-13/5 $13,755

( C0'i£;$ 12,000 per year

EC!) DATE: June 1964 si.PEF VIS0-:: Geo. French, C/SO

cover whilp in Wave building.

E-!i'LO\*”E!;T JilsynpY ; eqd career

to WAVE Aug 61 - Hqs assigned

agent in HQS Feb 61 - training - and PCS

Ln June 1964 Subj

was under Will remain that

’tAEITAL STATUS: married L'ETr'ITENTS: 3 children

14 June 1923 - Gilmer, Tex. see DO • 451-18-7989
’---------12550* IIossTtan^^------ ' " *’----------- —---------------- *--------

iKTE ATT-'TSS: Miami, Fla. • PHOL’E: 666-3716I "" " ■ I " ■ — —* —•• '■ — ■ « »W». --------------- - ■ — ■ ----- - _ - -

r LA rf. S : ___________________ ____ _

SubJ will indicate that he was aji Army Officer and retired

Accepted.posit ion with

C riTc ASST GN1:!?:"-: SO

Pseudo: Irving C, Devuno
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COPY 

\ 1 June I96I

I

MEMORANDUM FOR: Chief, WH/4

SUBJECT: | Assignment of Robertson and Lynch to W. Division

1. This is ir. response tc your oral request for the transfer 
or assignment of .Robertson and Lynch from this Staff to WI Division.

2. ' These employees were recruited as Career Agents under 
Ca/pmC Project PRJ1.VEL, and therefore are to be administered 
In accordance with the terms of this Project.

3. ; Under the ternib of Project ZRJiWEL, CA/c/PfC Io 
responsible Initially for their selection and recruitment, and sub
sequently for their training and developmental assignments until they 
are transferred to an existing operational project under JuriB'tictlon 
of an operating division.

1>. Selection and recruitment involves corplctc processing to 
contract under provisions of HB 20-1000-1, and.requires also:

a. security clearances

b. Medical Clearances

. C, provision of cover

d. Financial Briefing

e. Assessment and Evaluation

5. Training and development x-equires that subject t>o be pro
vided tutorial or group training, according to their individual needs, 
to qualify them as senior PM Officers capable of serving overseas as 
case officer, Instructors, advisers, or consultants; and capable of 
develpp^Bg iddlgenous forces, directing operations, and personally 
participating In operations. The training envisioned normally would 
include, but not be limited to:

a-. Language aptttude testing and subsequent language training
b. Clandestine tradecraft
c. Paramilitary operations training
d. Covert Action Operations training and CI F miliarlzation a

6. Although both subjects are now under contract, as of thia 
time, of all of the above mentioned items of processing, training and 
development, the following yet remains to be done:

Robertson : Medical clearance, provision of cover, financial 
briefing, Spanish language aptitude test and Spanish language training. 
Clandestine refresher training as deemed advlseable.



COPY

Lvnch_- provision of cover,' financial briefing, assessment and 
evaluation, language aptitude test and poonlble language trAtnlng, and 
all basic Clandestine Operations training.

7. Project ".KJVhiLL further provides that adml nl a brat! ve re
sponsibility for these employees including compensation, operational 
security etc. will be transferred to the Operating Division for such 
periods of time ap the employees are under the furlsdlctlon of the Di
vision for operational duties. For administrative punpoaen, it la sug
gested that Wil Division assume these responsibilities for both Robertson 
and lynch as of 1 June 1961.

8. On of t)ie major considerations tn the contract employment 
of these two officers has been that their lack of association with the 
Agency, thus fnr, permits their operational utilization in circumstances 
where staff employees cannot participate, and tuefr long range con
tinued employment is, to a certain extent, dependant on their being 
abot to maintain this posture. It is requested, therefore, that you 
take every reasonable precaution to maintain their "deniable" status.

9. Since the CA Staff will once again become responsible for 
these officers whenever such time liny come that you no longer have 
a reqlore,emt fpr tje,, ot wpi;l be veru ,icj aisrecoated of tjos 
office would be kept advised ns to their standard of performance, 
acquisition of additional capabilities, by either training or experience, 
and ve should be consulted before any changes or amendments are 
made in their contracts which might become commitments to be assumed 
by the CA G^iiff

Alfred T. Cox
Chief, Paramilitary Group 

Vovert Action Staff

c/WH
CCG
C/CA
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STArtDARD FV*M Mb M

, Office Jb&emorandum -united states government

TO I C|J Staff DATE. ?L ^x-^l

VRObt i Corinne L.. Hassell/O.'ID

subject. j.vvu, Grayston L.

I’er telephone rcnucnt of ?:elen Ingraham/CT Staff, .1?. on Grayaton L. 
Lynch in forwarded, I naw subject C ;!c"enber 1966 he camo tn to 
follow uo on h.i.a ahnli'cation.dated January 1060 when he wan interviewed 
b- ::r. ‘de i 1 Doherty, then Chief/DRB, subject ret:r,',^'i to the I'nitcri 
States in July 1P<C. De had served as Tea?! Leader-with the Laos Army 
where he ran a traintny-cmter in FAO Vientiane. I told him Hr. Mgpco- 
wan working on rom<th lay for him and that if It dcveleucd.,—hn-wolild be 
contacted. Iha t-was my 'act contact with Mr.—LynchT"'*
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7 □' UNCLASSIFIED 0 CONFIDENTIAL • □ SECRET

ROUTING ANO RECORD SHEET
SUtfjECT, (Optional)

LYKCH, Gray.-ton L fo;- Agency Tosi lion )

FROMt

18 July .1.
MIt

TO: designation, room and
building)

homo

------------------- t
)ATf 

IO«wa»M

omars 
“ INITIALS

CQ<MM*NtS |Nv*b«f »o<h comm«M fo the* whom 1
to whom D*aw a lino ot'oit column oHw aocH comment.) I

1. y?;:o to i®;® |
Subject a^ain called in, via 1

phone,un 18 July i960 to ascertain I
, j. possible Agency interest, nas ad- 1 

vised that, as of date, ne interest 1 
'had been Klvon to his nprlicatAon. 1

3-

4.

3.

—
1—-—-

1

j

1

Ik’ Kill .->p,aln folioi.'-up in about 1
■ 6-to^n0nth£.

^l--ul^!l^;<ilso:i I

\ k.1 /«-"• *7" ~

y J

c,.>
6.

7.

8?

c/ 1

I *-

9.

f.. y

A*- F

ri ‘'—-I I

10.

11.

u.

13.
,5 A-r—r' o- t-’ 1

14. /
1 h

J >3 <<> Zc^rtfd -LIv
-mi,. \

’ ' ^‘f(‘ 7
15.

- 1 j-
K)9* XI n US* «tv>ous 
I WC 36 QIU fDiHOM* CONFIDENTIAL □ uV/only □ UNCLASSIFIED
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□ UNCLASSIFIED IWTfRNAl 
V OHLY □ CONFIG'NTIAL

ROUTING AND RECORD SHEET

Grays ton L. LINCH dor staff or ecniract

SUBJECT: (Op*o*xji|

eZ z/. ... . _____ " ,
FROM, / • /

b»tt

TO: (OW<** drvgHQtiofi, *oom rmftJb+f, vf 
building)

OAH
OFFICER $ (NvmbM erxh (Omminl »© |ho* ho*

iteiMo' f INIIIALS „ 

) c
D«v« o l<»« oifoti <0lvrnn oH»r »uc>» 

/ yr

1.

FE P VCL

2 5 FEpSbO
I ' <

2.
0 FE VCL

I • 
i1 hx9 you still interested la Capt*

IZ.O

L
1 /
! <i-"'

'V

esployment?-FE-P-VCL

YZ P

5.

I
1 i6.

i

3.

, IO«M Al n w nimn 
I OK 5* 0 I U I0ITIOH4

10.

£
11.

> .
12.

1
13. 1 

i (
i

14. i
1 
i

15. { 1

to In FE VCL han advised Vientia® 
to-aequaintB themselves with subj< ct 
and to evaluate his chile he is oi 
duty in Laos* It-may be their 
evaluation will make further cede: de: 
atian of hia unnecessary* "

□ CONFIDENTIAL □ UNCLASSIFIED



,□ UNCLASSIFIED □ INTCRNAl
• • • OMIT □ CONFIDENTIAL □ SECRET

ROUTING AND RECORD SHEET
SUBJECT; (OcmxwII

LYNCH, Orayoton L,
FROM;

Nall T. I'oherty/DRB

NO

OAff
2? J6nuary I960

TO: {O<*<** dotl^nohoo, »v©m rvmb*, ond 
building)

Rrcrivto

Mil 

rorwAinx
OFHCMS 
INITIALS

COMMENTS (Numb**. »Q(h Io |l»0w hon» *h<>m
io vSon. D«trw q lino adroit column ah«j oo<h common!.)

1 Mr. Leu Armstrong 
2119 I Bldg.

* ’ <%<

A, A)_____________
J. < — 4

4.

• r/ O - yA?/^
s.

6.

7. ----------------------------— ------ _

6.
.a s

_z^ A .

Ouliii.

^<s

'Cl

)

"^c*v _
6-«U ,LU.Aa.aA<*-^ • . . ----------

>0 , ^RxKT«*mt, jts
1*-nr’U.y r>y/\/y J^riA'Su-^tr^ 

d" . /'J^jXvAAAy-D'

*°J9bO
.>4 'Til 
’• U96U

u.
7^7^ C L— .

is. ' > c4rM.yV^ ' Z-'.aV^lA-A

14.

15.

•

,?/ r •
FO** Al ft wtvtOi । twc 3d 0 I U □ CONFIDENTIAL □ UNCLASSIFIED



. CONF IOEMTI AL

• REPORT OF INTERVIEW 'VJanuary’i960 '
Washington,

5. nt 1 f SOf u DY
D.C.

3. PM. WIOUS A •*. 1 1 c * f |<1 | ..XOII.I*
i Nell F, Doherty

e • ! » P I ON PRINT IN c * * S LA > ’

LYNCH, Orayston 1,
NAMI T 1 T Nlul M 1 OOIf «AMI

/. MRvAMSf AD!>a I S 1

_ 533iTerryCirclo, JPayett 
A . Hy l M ts ADD? £ if.

FC-)j 77th SF Op. Ft, Bra 
3. TlMPOdARv A00DLS3

„ I | ffif rxCMi

eville, N,C. : ku 11-3^3

:_________________________ ;___________
1

TlLfPMOK 

h6126________  
r r l <ruoNF

10. Darr of birth

Ih June 1923 _____________________L JJ (^prc • 
u . . cifi?ri»SHiP ACOuiNiD er 1*

f.»SNIP

uuntry)
II. *LACE OP Q!K 7H

Gilmer, Texas
NATURALHLU INDICATE DATE

NO .

JO* 9)
'• r_j

N0D9

EDUCATION (School 9

191*6 Aeroy Jonos Institute, Battle Creek, Mich 
19h8 US Army OED 2 years college

1938 - Date US Anny Capt. Special Forces team leader 
Retiring - 30 September or 31 October I960

182 CONFIDENTIAL



CONF i ?£NTI AL

1 ♦. i' • \ •? • 11 e <j ( ( < r » « t trpr A -•/•4g.. .So. a.q^itad • tc. -t

Germany - 3 years
Japan 8 months
Korea b months
Panama 2 months

janZS n17?H’6O

?O. MC1LITV (G m • A i 1 1 ear r*n t» and ata f 09 I

t»*4v»«*
W • T 1 « • ‘ 

* 1 U 1 « C T • u r
< O• 1 1 ow

a e < 4 v a ? 1
• e •

Mnu »tc •

"•'I4V

nun t « < V » k

3 LIMIT! A ICQUI KO •»
i 
• .......... . ''

Gorman leak 1

Thia ^Laotian introductory
j 1

21. SALVA' REQUESTED | PiX^L INTEREST LT>. ■ * 3
22. ACCEPTABLE STATION • im 1«a r on .

«r««l 11
CC. □ HI 1__3 *> 

3.0
PRE EtRENCE LIN 1 TAT IONS

OUMI tl r x HI I J**

2<- HEALTH 

Good
23. FORMS OIVEN ( |P" t r•] .... . ' C2- 9. 1 11 c , * 0 Kf.
20. EVALUATION ANO RECOMMENDATION (Apptatone9. eannarj, rationality 

t ( ion * I liability, qua I i fi ca t I on 9 for 1 inlji 1 iirnct 00 ri . cart 
favorably factors)

. aArwrity. •otirHion, fta 11 & it 1 ty , in t a 11 i ^anca , 
tt planning, ovor • nl! iapttmvn, ptrtinoat un»

Rig, strong, outdoor type,. Has a long term interest in staff ewloyment but will 
accept contract. Though he prefers to take his family with him he will serve two 
years overseas without them if necessary.

Hie first area of interest is Europe/Oermany but he would serve where ever 
assigned.

Looks like a good PM prospect for a training officer down below. Jungle warfare, 
escape and evasion are his specialities.

Mill contact us when lu) returns from special six month assignment in Laos.

Copy to Mr. Lou Armstrong for information.

• ,

• -

27- RECOMMENDED FOR . * * • |23. SERIAL NUMBERS

IB. TESTS 0.

nb . j MeilJ Doherty
« » 4* » 1 V • I II

_________ ■ 29 January 196 ) 
fl ini e 1 •____________ 0*11

• CONF!DENT I AL



MSK0RAHDU4 FOB: C/WH/U,

SUBJECT: Captain Grayon L. Lynch, USA (Kat.)

1. Pursuant to conversations with poraonnel representatives 
of your office on 2 Ha/ 1361, I agreed to bold a position vacancy 
in Project £BJS>EL for subject Individual at bio current basic pay 
level.

2. It was understood and agreed that WH/U would continue to 
carry Subject on his present contract as lonij as his services are 
needed in the Division. It would be appi'eciatcd if you would Info ns 
sa when Subject will be available for znJSMKL.

Alfred T. Cox 
Chief 

Paraailitory Group, CA

CA/BCG/AEHaney: tef
3 May 1961
Distribution: Orlg. & 1 - Addressee

1 - CA/C/PMG
1 - CA/C/SG
2 - CA/PMG
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WLM9I

i 

I 

s 
£

F 
iI I

'/UcnKua. ’(han
Cant Grayston L. Lynch, Zf/sj'sH.
533 Terrace Circle 
Fayetteville, K. C.

► 
V 
’i 
f
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O.'UYSTON LEKO? LnCH

7tl. a.F. Group,Pt.Br®eg,B.0

Glider, Texas.

14 June 1 923

6 16 
194

TEXAS .
CAPTAIN U Al IM?

46126 it BhAGO PHESENT

3 4 Cet 38 20uep 13 Oct 41 19 3e-.
t J>^r. 43 i>0 >J sc ? 4? SO AIL'!? 096; jn



MIMTAHY LbJtVICE

Grayston L, by noh 
noli! 14 June 1923 ’

Oct 1938-Oot 1941 Enlisted aervloo, 2d Infantry Division, 
23d Infantry Kegiment and 2d Eocor.naie- 
annoe troop

Dec 1941- May 1945 Enlisted aervloo, 2d Infnr.try Division, 
2d Hooonnala..anco Troop, Platoon Sorpoont, 
founded In lolguln.

Vay 1946-3ep 1947 Patient United Stntoe Arrey Hospitals,

Sop 1347-Jun 1948 Civilian - 3old Insurance end mr.neged a 
Kaval Officer's club, Houston, Texas,

Jun 1948-3cp I960 Platoon Sergeant, 2d Armored Division, 
Fort Hood, Texas,

Sep 195O-Oot 1951 Entered active duty ns 2d Lieutenant, sent 
to Korea. Saw combat os Platoon lender, 
2d Heoonnaisaanoe Troop, :.'d Infantry Dlvldon

Oct 1961-3ep 1963 Company Coamander, deception Lenter, Fort 
Sam Houston, Texas,

Sep 1953-3ep 1956 Instructor, 7th Army NCO Aeadamy, Munich, 
GoiTany, Instructed in Tactics, .ocpons, 
Leadership and Engineer equipment.

Sep 1956-Present 7th Sepcial Forces Oroup(Abn), Fort Uragg, 
HC - Attended Special forces Officer's 
Course 1956, served as Air dporatlono Of^ 
fleer ami Teon Leader of a Special forces 
Operational Team, Trained tear, in all 
subjects of unconventional ’.rnrfcro to in
clude training In all weapons, both Ameri
can and foreign) demolitions and sabotage) 
Escape and Evasion) Ouorrllla ond Anti- 
guorrllla; tacticsj Supply and udir.lnistra- 
tlonj Medical subjecta. Intensive study 
o: soled tad target areas 4 Language of 
target areas) Political, Soo i.otdoal and 
Military situations of tnrgct areas, A 
one year study of .South Enat Asia. Part
icular attention to Guerrilla arfaro oper
ations in this area. Conducted training in 
radio communications work 1 Air reoupply and 
Air infiltration of denied areas, 26% of 
this training was in claosifled subjects

SKRBCemstSQI!
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that can not bo covered hero* I Mvo 
n»»C ‘.ralr-.ir.f Ln ! ntv.U l^onoo nets end 
nlllod eubjooto and hnvo boon.an In- 
utruotor in all th? BUbjocta covered 
here. I have aleo led ny team on a six 
(6) month clasblflod r.loclon in : cuth 
Eaet Asia, whoro vory valuable training 
was roolevod in an aotual area of opera
tion.

&»Steisj^iSMft^3B88S!IIBBagEWSKITOWI!i>jSWBtwaa!!awBggaB»MaeMai!Bn-«m*>MMfeaiMigMeMBWwaa»wBW!^^



H*410 oper C.W. 10 ,iPA 
Parachutist

Public Speaking ,U3IA Gtruany
1954-56, U.S.Array 19 55-6 0

1946 U.S.A.P.I.

U.S.A.P.I. V-;7 19 AC 2/r Level

thl Aiccnsy scucoL I. mcx,zy. -1953-53
IHL SPECIAL WA?trAaL SCHOOL , i T. PZJV JO ,S. C.-1556

FRENCH X X
UE.'WAH _ „

LAO - /
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j. Uonrotty 

nmo^cr 

ri-illlp Mallory

7 th 3. F. 0.;, Ft.Uixicc, i.. J.

n h ii ti

MM tf

ri * i, j • • • ■ • M ».

cap• c. /ij’

aapt.u.u.A.*:

x

X

X

X

X

X 
X

X

At.il lived in inland,

Korea,ft-»a b.t.Aolu while In 
military service.
1 will retire na G’apt.froa 
mo U.G.Arny on JI Cot i960 0



28 February 1961

MEMORANDUM FORi Chief, Peraonnel Security Division, Office of Security 

SUBJECT t LWCH, Grayston LeRoy 01«?L84

Please be advised that Mr. Lynoh was signed to contract effective 

8 February 1961.

RTCMARD F. GTU.3 
W/A/Personnel
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SECRET
csi :«. j

, REQUEST FOR PUBLICATION OF MILITARY COVER ORDERS
\ _ nrf rv :t:n icirs

PATE

27 r^b-irry JV,!
\ S MAC

Grayeton b. I.r-CM
GRADE

Ca^t.

SERVICE NO. A BRANCH (If 1i t »ty)

TvP( OF TRMVIL trocl to ecoiN ex cR j itin(rarv> W*i$hir^ton, D. C. to
ZT^- 1 U - AtOVT 

-j • -- ----- - — t. >ri Me.i La. ui.^ return.
f»c. er o*y$ rtj\

, vvi uji t ~ yxsx 
TYPE OF I01 XT IF 1CAT 1 Cx

0« Hie 1 A01| loo ro«« 1 ) T sl | OB »r«w TSO

TITLE FOR PASSPORT

TRAVEL DATA
COVER ft PASSPORT. COVER CODERS travel

tOACI ( COVER TAG subsequent dependent travel

MIUITARY COVER rats CONCURRENT DEPENDENT TRAVEL

OFFICIAL COURIER OT*<R CIPAP

TYPE PASSPOR T 
( Spt€tty) *1

CLEARANCE EXCESS BAGGAGE 
(InUicAt* LBS o»or) ■

CEPENOENT TRAVEL DATA
REI AT tOMSK IP NAME ADDRESS AGE

NATIA

REMARKS

Orders should cover period fras 2d February to 31 May 1961 

/

SIGNATURE OF REQUESTER
C C»»C UR NONCONCUR

OFFICIAL COVER I LIA1S0R. CCD
TITLE OF REQUESTER

WH/i./'. ersamul
CPR ONLY

SUSPENSE DATS FOR ORDERS R<OU<$T(R

938 *•• SECRET



S-E-C-R-E-T

T0 J Chief, WH-4, Security Dates U February 1961

FROM : Chief, Personnel Security Division, 06

SUBJECT: LYIJCH, Grayston LeRoy 
£>89184

1. This is to advise that Subject has successfully completed 
his polygraph interview and is approved for access to information 
classified through TOP SECRET as required in performance of duties.

2. Unlesa arrangements are made within 60 days to contract with 
the Subject within 120 days, this approval becomes invalid.

3. This clearance is limited to use under contract as specified 
in your request and no promise of staff employment is to be made or 
implied to Subject in any manner vdiateoever.

4. This office is to be advised when a contract is signed with 
the Subject. In addition, notify this office when contract is ter
minated.

FOR THE DIRECTOR OF SECURITY:

S-E-C-R-E-T
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.♦ ****

SECRET
Fillml tn)

request Fun medical Evaluation
2. A«ddl#)

■ d , OrtQ^-on lx________________________________________

9. OFFICE, O>Y‘SlON, BRANCH 
«?F/w7/4_____________ __

Pi^SITIQN TITLE
10 1961

; a . r, o * □ E

OVERSEAS ASSIGNMENT

_ _ _ _ _ _ 13 1%1
STATION

TOT 

____

NO. OF DEPENDENTS TO ACCOMPANY

NO. OF DEPENDENTS’ REPORTS OP MSCXCAU 
HISTORY (SFS9) ATTACHED

r I BS’VSN f*»B WBMM

a. overseas planning evalua tion toh* bto<.-n mu»t t>* cA«cA««D <1. REQUESTING OFFICER
SIGNATURE

; ROOM NO. & BUILDING ’ j E»?.

I ItOJ I’ta’jrteys ^^ye I C717
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FVAM NO- W ’ .

Office Memorandum * united states government 

to :Chief, WB-4,\ Security date. 1? November I960

from :Chlef, Personnel Security Division, Cfl 

■ ■ ' i .
sunjECT:LYNCH, Grayston Io Roy - ^89184 .

1. Subject la approved for appointment as specified in your 
request under provialona" of CIA Regulations 20-1000 with acoeco to 
information classified through TOP SECRET as required in performance 
of his duties, contingent upon a satlcfactory polygraph Interview,

2. Arrangements for the polygraph Interview are to bo made by 
your office, however, contracting.with the Subject should bo delayed 
until you are advised by memorandum of the results, .

FtR THE DIRECTOR OP SECUMTTi

V, A, Co borne /->



14-00000

5 E C E £ 7

i:;CGRAP:i:C .PR.? LOY El:

Xiinc (True): Grayston L. Lynch . Date ol Birt?.: 14 June 1923

• Place of Sir th (City & State): Gilmer, Texas

Marita.l Status: Married Cl : Janette "K. Lynch

•No. ot Dependents (Excludi:-; 7. •r;ley;■ .•) '3 J Years o f Birt!;: 11 Jan
/ 22/wi fe 
54/son

Clerical Skills: Tynir.;r Speed NA _____
Apr

nd Speed । NA
49/son 

w . p , m .

_ ___
Non-XUBARK Employment: 
N;ime of Firm

... plo/mci.t Dates
: FromiMr.-Yr "o ('.io-Yr) Position Title

1 . U.S. Army Oct 193B ' Oct I960 Captain‘1 -------------------------------- ... ■ ■■■ .. —- • .... J
»> , • i
** • 1 J
□ . ; : 1
6 , i J ■ :

o a -KUS AKK £3 u c a t i 6 a ”\an;e \ity a ota-.o i Diploma,' 
! i. Degree

~^ea’r- । Major
Completed | Fields

High School Pettus High i Pottuh, Texas Not Grad/Grad USAFI-1946
Co 1lege”' ■ I

Other , _______ 1 i I yr college level - USAF I

Foreign Languages I Language Write I Understand
& Proficiency: 
(Native, Good, 
Poor. None)

fl . Lao 'f ■"■■"• " X j Poor
jd . Spanish t X 1 X | Poor
I

KUBARK Sponsored ■ (Course Title ; Yea?' .Courtse Title | Year
Training: •1« Radop . 19B1 ' •• - 1 '

1 > i ■ •>.
i i •> • 1

i . L._ . . i

_KUBAHK Employee it .history: - . -
Froa ( To 
(Mo-Yr); (Lo-Yr) Position ' Jrr 111 •? $ c cuiv . I 7-7T ci

S Grade p/<- Co m.por.ent & Location
yjheb 61i June 61 
i June 61 Presen

PM/ C/0 
t PM/ C'/U

GS-11 । F/T
GS-13 F/T

WH 
WH

i
1 i

1 i i
i ■ .

। •
i l ___ _________ ___________________ ____________

’ Iw
ai

* 1:
lif

e r
 >n
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Data (it; of 18 August 11)6 5

DAVE YOU EVEN HAD ACTIVE MILITARY, MILITARY RESERVE, 
OR NATIONAL GUARD STATUS? C7J YES f") NO

IF YOU ANSWERED "NO" TO HIE ABOVE QUESTION, SIGN
THIS FORM IN PSEUDONYM AND RETURN IT IV THE PERSONNEL 
BRANCH.

IF YOU ANSWERED "YES" TO THE ABOVE QUESTION, COMPLETE 
THIS FORM AND RETURN IT TO THE PERSONNEL BRANCH

PSEUDONYM
(Please Print) LAST FIHST MI

DATE OF BIRTH
MO DAY YR

MILITARY SERVICE 
i. current oraf t statu?

CAYlON
)■ SELECTIVE SERVICE NO.

IF DEFERRED, GIVE REASON 1. LOCAL DRAFT ROARD NO. OR DESIGNATION ANO AOORItl

2. MILITARY KRVICE RECORD .
I. current ano^Or past Organizational memuersmip

C*tC* <AI A» | 
*ppaoFniAf( ; Army NAVY

—- f — 
MA9H«< i AIR
CORP} I FORCE

COAST 
GUARD

".VI i . U—_______

merchant) national

MARINE | GUARD
Air HA T*L 

GUARD

...... .. --  - - ।

tCMCO । PAST SERVICE

4
FORCES

—---------------- ________________ 4_
A. TOTAL LENGTH OF ACTIVE OUTY IN FOREIGN MILITARY OR

GANIZATION

T. raw*, GRADE OR i PAST SERVICE 1*L J - _....
». »tnv>ce. iiniKb on riue numoir

», Pa w*OT MILITARY OCCUPATIONAL PAST SERVICE
Y (M.II <?♦ DMip*raf/ ANQ TITL^ , . f' I

•Q- If COwDARY MIL. OCCUPATIONAL i PA&T SERVICE
SPfC'ALTY fMot o« Dttifnatot) ANO 
Titkt (

■ >. asic, ocicRiPTioN or Experience

U. C^lCf T YP£ OF SCPARATION FROM ACTIVE DUTY

Ol$CM*«Ot Pt f IFIWtAf FOR S». A VIC E 1 UNDUE HAROSMIPS
• f kt*H ?O H»»CftYt OUT t I ; At f ff FOR C OMR A T OlSARlLIV V | !

OTHAR: .
• r for AGE 'j j Af f • A £ M| N T FQR PHYSICAL O1SARILIFY j j

NG G»Or

KUBARK Category

). military a€$£«ve. national guard Status

»l C040I

SIGNATURE (P)

i vc» i>. Arc you a mcnbeS ”1 ret 
P-o n KUBARK Rese^o-p

G IF you MaV< ANSvfRCO *VO* to iTEmS I, 2 OR 3 ABOVE, CHECK COMPONENT mEmOERSNIP BELOW



b'} H(} r USE THIS SPACE

PERSONAL HISTORY STATEMENT
r HIS DATF. YFUI hi)

1. all questions completely of check appropriate box. If question in not nppHcnblc, write *NA". Write *Un*
It/iown" only if you Jo not know the annwet nnd it cannot be obtained from persona) records. Use blank space at 

ot form for extra details on any question for which you have insufficient space.

2- print or write carefully; illepjble ot incomplete forms will not receive consideration.

3. O/fiMder your answers carefully. Your signature at the end of this fonn will certify to their corrcctnrsn. Careful 
C/^*'p!rUon of all applicable questions will permit rcvicw'of your qunh/icationa to the best advantage,

$£C7I9HJ_________________ GENERAL PERSONAL ANO PHYSICAL OATA
I. *:.LL <*AMf. lj. age

j ; v_> y | .-tS.Lt IrCMAl. F

4 *'£**»*'• :V WEIGHT- ». Color or f. iti j 7. colon of hair j«. YP COMPLEXION 9. T YF& 0UILD

• 0. K > Mv ' / rpa and Lacattm) ‘

1». 07*^44 CHSTINGU5MING PHYSICAL FEATURES

*, j

»». Ct/RHCNT ADDRESS GVo.. Straa . L'Hf. Xvna. Mata uttd G'nmtfyi 11. PEPMAMr.NT AOOPt*,* fflv . Alrael. City. Zone. Sial* wl
1 /■' * .< .1 Cnttntfy) HUD PHONE NO.

>. !
' ’■

• A. GOAAENT PHONE NO. , ts. OFFICE PHONE NO. 4 E/T. >4. LEGAL RESIDENCP. ^h’fa. Tertitary nt CwtMtyi
1

/ / ■- ,
17. »14XJ»AM€5 ■ i

1
18. OTHER NAMES YOU HAVE USED

15. rw^ATC CIRCUMSTANCES tineluding Lanith „t Tima) UNDER WHICH YOU HAVE EVER UOF.D THESE NAMES.

?C. if M/3L CHANGE, GIVE PARTICULARS (Whara and by What Aidh^fity).

SECTION H POSITION OATA
I T € (HE TYPE OF WORK OR POSITION FOR WHlC MTO’7 A »E APPLYING

THfLOWEiT ANNUAL ENTRANCE salary yqu'will • [T^oate AVAILABLE for employment
ACf.fFf '¥<m will net b* Coo*».1#r»H for any pualllnn with a loatt |
war-ia aata/yj. J ।

4. IHC-CATE YOUR WILLINGNESS TO TRAVEL
I C4 G • ALL v |~ FHEjuCN (L> ‘j |cON8T4U T u V "J JoTMCRi 

t. -.aS<CATE YOUR WILLINGNESS TO ACCEPT ASSIGNMENT IM T«£ FOLLOWING LOCATIONS (Chack (X) aach item applicable)

!<<>’[ WHAT RESERVATIONS YOU WOULD PLACE ON ASSIGNMENTS OUTSIDE ThE WASHINGTON, DC- AREA.

444-« PREVIOUS EDITION.
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1

00 HOT USE THIS 1PACE 
155UtO BY ~ PERSONAL HISTORY STATEMENT

INSTRUCTIONS

1.

2.

3.

Answer nil questions completely or check appropriate box. If question i« not nppHcRhle. write *NA*.  Write •Un
known*  only if you do not know the answer nnd it ennnot be obtained from personal rccorda. Use blank space at 
end of form for extra details on any question for which you have insufficient space.

*80

Type# print or write carefully; illegible or incomplete forms will not receive consideration.

Consider your annwers carefully. Your signature al the end of this .form will certify to their correctness. Careful 
Completion of nil applicable questions will permit review of your quidificnlionn lu the bent advantage.

to. Si

SECTION 1 ■•GENERAL PERSONAL AND
1. FULL HAMt a.M<-rinl-Wdty

Z. <• " ■ 1
4. HEIGHT l». WUCHT color or eves |r color of

________ 1____

PHYSICAL DATA
1 >• SEX

| rgmack

TYPE COMPLEXION 0. TYPE BUILD

OTHER DISriNGUSHINO PHYSICAL FEATURES

To' indicate’ CIRCUMSTANCES Lan^th 0f Titov) UNDg" WHICH YOU HAVE EVER USEO 7HgftK NAMES.

12. CURRENT ADDRESS (No.. Sirov . City, Zon*.  Staff anti Country) tJ. PLNMANT.HT AUDHESA iNt*  . City. Zwa. Slat*
Country) AND PHONE NO.

14. CURRENT PHONE NO. . »S. OFFICE PHONE NO. A EXT. IS. LEGAL RESIDENCE fSlato. Tafriiory >,r Country)

17. NICKNAMES IS. OTHER NAMES YOU HAVE USED ,

20. IF LEGAL CHANGE, GIVE RAR TICUL ARi f»h«r« anti by What Ao'horllyh

SECTION It POSITION DATA
INDICATE THE TYPE OF WORK OR POSITION FOR nmiCH YOU APEaPPLYIHO

OATt AVAILABLE FOR EMPLOYMENT

$
INDICATE YOUR

INDICATE YOUR WILLINGNESS TO ACCEPT ASSIGNMENT

0. INDIC AT E *H

ORM 444uSE PREVIOUS COITION.

F
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PRESENT C< f I ZE N»HlR

£E^L,ott!!! — _________ _ citizenship
' . b* T E OF St R' M । a PL & Cl 0 P SIR TH *CilJ. .\!atv‘'u7.,7nfty/ V PwkTfNf ri nzt NVHinfC'of^r^

6.. NATUNALUAOUN CERTIFICATE NQ.4. CITIZENSHIP ACQUIRED nr IS. D*Tr NATURAL*
—j-------------r-f~----- ------- ;—i—■— ----------------- 1 ^eo
✓^O'PTh______ 1 | MtMWUGE I loiHCh f’t>»<lfr)l. |
’• .ou«> N.run.LH.noN ct.or.uu jS. .IJUtO *r folk 5»«^ "' ...................... .

_ *’ H*VC ° PREVIOUS NAf IQHAUf f | 10. IE YES, GIVE NAME OF COUNTRY

j v El { f I «O I

IH. GWt P AR T tc ui A»•» CONCERNING ^HEV»Oul ’lAUOHjlLirf.

.J/.

| 15, OATH OF A»» VAL IN U.S- IS. PORT OP t NT « V 17. ON PASSPORT OP WM T. COUN T fl T

| 10. LAST U.S. /') A (No , Typ*. riflCt ul 19. DATE VISA tSSUEU

| SECTION IV EDUCATION
1 1. CHECK (X) HIGHEST LEVEL OF EOUCATION ATTAIHEO

I jLKll TH|f| MIJH SCHOOL GWAOUATK , . 1 OvEn TAG VEARS OP COLLEGC - HO DEGREE
| ! hiQh jogol -.uadu* ’ e ’ nACHEuOM’S
I f TRADE. DUl'MIO or commercial SCHOOL GRADUATE ; GRAOUATC STuDr LEADING TO Hl GHCR deorce

1 /j TRO VCAAI COLLEGE OR LESS j MASTKW‘9 OCCREC I loDCTOM'S OCGRER

1 2 ELEmEhTaKrSCHOOL

1 1. NAME O F g L K *a£ N T A P V SCHOOL • r A DO A E SS (City, Cnintfy)

I J. DATES ATTENDED tr/W-aml-To) 4. ORADUA Tg! < E S NO

| 3. HIGH SCHOOL

1 I. NAME OF HUH SCHOOL 
& S S' Z /

i

A DDRESS (City, Siaiv, Co^try/

I J. DATES ATTENCED 'FwandTo) ■ 1 4. GRAOUATE
1 ' / '■

i ! ft Q
I 1. NAME OP HIGH SCHOOL 1 2- 

I
AODRtS3 fC«fi. SfAls. Cauntryf

I 1. OATES AT TENSED r^)
i___ _ 4. GAA0UA TK
! 1 »■:» । ,i NO •

| 4. COLLEGE OR UNIVERSITY STUDY

I NAME AND LGCATION OF COLLEGE OR UNiVERSiTT SUR7k‘ C T DATES at

MAJOR' Ml P.O R PROM

//s f T
i 

i / ’ > /

I-..—.. .... — . . . ■ . — -
--------------J-----------------

.
1 
t
( 
i

OECREF 1 DATE 
RAC'D j afCO ■

SEM'Q TA 
«GU R 9 

Z5p»ci/v)

: . . i

/• i

---------- --------

-------------- i----------------------



j ;5xcr/o.v iv cwvn.viEQ pa<; k ?
I*. IF A GRADUATE DEu^EE MAJ RE CM MOT CO IN ITEM A REQUIRED SUnMISSJON
1 OF THE THESIS ANOUHIEFLY CESCRIUE ITS CONTENT. Cf A WRITTEN THESIS. INDICATE THE TITLE

1 6. TRADE. COMMERCIAL ANO SPECIALIZED SCHOOLS
| NAME ANO ADDRESS OF SCHOOL ! STUDY CR SPECIALIZATION FROM TO MON TN$

i 
1 \

■

I

| t MILITARY TRAINING (FULL TIME OUTT IN SPECIALIZED SCHOOLS SUCH AS ORDNANCE. INTELLICENC B. COMMUNICATIONS. ETC)
| NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO MONTHS
I

1 / / '

z 5 .; ■*' -r \U ' .■... .// y.

V/’. /■ :
1

|0. OTHER EDUCATIONAL TRAIN ING NOT INDIC A TEO ABOVE.
1

• i •

SECTION V FOREIGN LANGUAGE ABILITIES

how ACQUIREDR'RmJ,

EOUIV- fluent
adequate LIMl TEO JCONTACT'AC AOEMld

NATIVEODVlOUSLY LEDGE
'COUNTRY

PRO
LONGED 

RES
IDENCE

COMPETENCE - IN ORDER LISTEDL LANGUAGE

UNDER ’NOW ACQUIRED*. INDICATE LENGTH ANO INT ENSIV ENESS OF STUDY.

STUDY

“j l/vou HAVE INOlCATEO FLUENCY FOR a LANGUAGE having SIGNIFICANT DIFFERENCES IN SPOKEN ANO WRITTEN FORM. EX
PLAIN YOUR COMPETENCE THEREIN.

*V*DESCRlRf YOUR ABILITY TO DO SPECIALIZED LANGUAGE »ORn INVOLVING VOCABULARIES AND TERMINOLOGY IN THE SClEN- 
| ’ TIFIC. ENGINEERING. TELECOMMUNICATIONS. MILITARY. AnD OTm£R SPECIALIZED FIELDS.

" |V YOU HAVE NOTED A PROFICIENCY IN LANGUAGE. WOULD rCU »E WILLING TO USE THIS ABILITY IN ANY POSITION »OR WHICH 
YOU MIGHT BE SELECTED*



* • geographic areajcnowi edge ano foreign travel

I. LI* T BELOW ANY PORTION REGIONS OR COUNTRIES IN WHICH YOU M A VC TMAVgl L E D On GAINED KNOWLEDGE AS A RESULT OF 
REMOENCE. STUDY OR WORK ASSIGNMENT. INDICATE TYPE OF KNOWLEDGE SUCH AS TERRAIN, HARBORS. UTILITIES. RAIL* 
ROADS, INDUSTRIES. POLITICAL PARTIES. ETC.

1 NAME OF
1 REGION OR COUNTRY

। TVPE OF

SPECIALIZED KNOWLEDGE

F DATES OF 

’ RESIDENCE 
OH TRAVEL

1

1 . / z ' z • •

I i . -i ? •• *
1 '» 1 J

I. INDICATE THE PURPOSE OF VISIT. RESIDENCE. OR TRAVEL IN EACH OF THG REGIONS OR COUNTRIES LISTED ABOVE.

D C H c K TRAVEL S T UOV
! WORK 
' ASSIGN" 
! MENT

3. UNITED STATES PASSPORT NUMBER AND EXPlRATION~  ISSUED.’OArE.jp

2. INDICATE OTHER BUSINESS MACHINES WITH WHICH YOU HAVE HAO.OPERAT ING EXPERIENCE OR TRAINING (Comptometer, 
Mli.iCbjniih, Card Punch, Etc.),

| SECTION VII TYPING AND STENOGRAPHIC SKILLS
f 1/ T V FtHQ/tepm) 2. SMORTHANOf^p^J | 3. SHORTHAND SYSTEM USED • CHECK I XI APPROPRIATE ITEM

|GREGG | | S P C E O W R1 T 1 N G j JsTENOTYPE ( j O 1 HE M (Spectly):

SECTION VHI SPECIAL QUALIFICATIONS
I. LIST ALL HOBBIES ANO SPORTS IN WHICH TOO ARE ACTIVE OR HAVE ACTIVELY PARTICIPATED. INDICATE YOUR PROFICIENCY

2. INDICATE ANY SPECIAL QUALIFICATIONS RESULT 1NQ-FROM EXPERIENCE OR TRAINING WHICH MIGHT FIT YOU FOR A 
Particular position or type of work.

3. EXCLUDING BUSINESS EQUIPMENT OR MACHINES WHICH YOU MAY HAVE LISTED 1N ITEM 2. SECTION Vil, LIST ANY SPECIAL 
SKILLS rOU POSSESS RELATING TO OTHER EQUIPMENT ANO MACHINES SUCH AS OPERATION OF SHORTWAVE RADIO (Indi
cate CW ape ad, tending and rocaivinfj,QF FSE T PRESS. TURRET LATHE, SCIENTIFIC AND PROF ESSI On A L DE VIC ES.

1 x

I । *.

/

sectiox wn comi.xled to /mge s



i JNO

• • INDICATE ANY DEVICES WHICH YOU HAVE INVENTED AND STATE WHETHER OR NOT THEY ARE PATENTED?

10. LIST PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE.

y ■.. 'fl

II. LIST ANY PROFESSIONAL. ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NOW OR WERE FORMERLY 
A MEMBER. LIST ACADEMIC HONORS YOU HAVE RECEIVED.

SECTION IX EMPLOYMENT HISTORY
NOT£:. (LIST LAST POSITION FIRST.) Indicate chronological history of employment tor past 15 years. Account for all periods 

including casual employment and all period* of unemployment. Giveaddross and state what you did du/inR periodsot 
unemployment. Liat all civilian employment by a foreign Government, regardless of dates. In ccmplatinR item 9, "De- 
scription of Duties* consider your experience carefully and provide moanirultul, objective statements.

1. INCLUSIVE OATES (Prom -ml fa ■ ByNo. and Yr.) 2. NAME OF EMPLOYING FIRM OR AGENCY .

J >

3. ADDRESS Wo., St.-eet, City, State, 
. •>,. }; • C

Cokmtty) /, ' < • .
/ .i--. < ,c

4..KINO OF BUSINESS 'i 3. NAME OF SUPERVISOR /

S. TITLE OF JOB ?. SALARY OR EARNINGS J8- CLASS. GRAQEfT/ Federal Service)

_ t,- . -
> jotR |

ft. OeSCRlP TIQH OF DU TIES J

• . / , -
r............. '■ ---■ ;--y- - ■'
J-a j------- U-------L-— --------------------

Af.i" . .. - u , -

sicTlM' IX CLWTIWW TU /MCE *
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10. REASONS FOR LEAVING

JTnaME OF EMPLOYING PlNMOR AGENCY

EMPLOYING FIRM OH AGENCY

; S3 5. NAME OF SUPERVISOR

// -Z^
T. SALARY OR EARNINGS

I__________________LeES—_4—_____

8. CLASS. GRADE (Il Federal 
S<<nif.9)

10 REASONS FOR LEAVING

4. KIND OF BUSINESS 3. NAME OF SUPERVISOR

8. TITLE OF JOO 7. SALARY OR EARNINGS 0. CLASS. GRADE (U Fvtl-tnl 
Service)

$ I PER

». DESCRIPTION OP DUTIES

.y y S Cv-'y-.

8. IP PRIOR SERVICE WITH ThE FEDERAL GOVERNMENT IS NOTED AMOVE, INDICATE THE 
NUMBER OF YEARS CREDITABLE TOWARD U.S. CIVIL SERVICE RETIREMENT, IF KNOWN.

0. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM ANY POSITION.

□ yes [
IF YOUn ANSWER TO EITHER OR BOTH QUESTIONS IS GIVE DETAILS



SECTION X MILITARY SERVICE
I. CURRENT DRAM STATUS

t. ARE YOU REGIJTEnEO FOR Tur: OH Art UHOCn! } YES I T. SELECTIVE SERVICE CL ASSirI* 1 I. SELECTIVE SERVICE NO.
THE UNIVrn'sAl MIUll ARY {RAINING AMD 1 '• » - ! CAT IDN • ‘
SERVICE. ACT or *940 (A» wx*nrf».fl • | / j NO I j

4. IF DEFEf»»F.D. QlVF. REASON ' [ S. LOCAL URAF f HOARD NO. OR DESIGNATION ANO ADDRESS

2. MILITARY SERVICE RECORD
I. CURNCHt ANO/UIJ PAST OPGAMIZATI'/NAI, MEMUtnSJHP

CHECK <X» AS 
APPROPRIATE ARMY NAVY

MARINE ।
CORPS j

AIR 
FORCE

COAST 
GUARD MA niur

NATlONAliAIH NAT’Ll rnhCIGN QUGAN. QM MIL. 
UY)iOUANO CUAhO

_ -----------_ _ „ _ ___ _ . _ ___ _... „ ------- ... j — —... _
HAVE SERVED* 

NOW SERVING *
---------- - .. — ____________

______ _____ ;

----------------- -— ------------------- -

2. BRANCH O» CORPS OF ABOVE CNCCFED OMGANtZ A TlONljl .

TH OF EXTENDED ACTIVE DUTY IM U.S. ARMED

ACTIVE DUTY
CUMMER T SERVICE TOTAL LENC0M OF ACTIVE DUTY IN FOREIGN MILITARY OR* 

GAnHATlOn

7. RANK, GRADE OR PAST SERVICE j CURRENT SERVICE

9. PRIMARY MILITARY OCCUPATIONAL j PAST SERVICE 
SPECIALTY "t Do,I^Hnh>t) ANDTITLH

CURRENT SERVICE

10. SECONDARY MIL. OCCUPATIONAL 1 PAST SERVICE CUNREN T SERVICE

M. BRIEF DESCRIPTION OF MILITARY DUTIES (bi-lKniv *h"thcr Hf^Hcnbl* to

17. CHECK (Xi TYPE OF SEPARATION FROM ACTIVE DUTY

HOHORADLE OBCHARQE 

RELEASE TO INACTIVE DUTY 

RETlREMENr FOR AGO

_x RETIREMENT FOR SERVICE 
nETIRKMENT FOR COMBAT DISABILITY

RE TIREMENT FOR PHYSICAL Di^ABILI • f

— UNDUE HARDSHIPS _ __

OTHER!

11. CHECK (X) COMPONENT IN WHICH YOU SERVED

3. MILITARY RESERVE, NATIONAL GUARD AMD ROTC STATUS
. DO YOU NO* HAVEl 2. ARE YOU NOW A MEMBER OF T HE j 

HAT'L, GRO. OR AIR NAT'L. , 
GRO. f ' NO

ARC YOU NOW A MEMBER OF 
THE ROTC»

MARINE CORP

4. IF YOU HAVE ANSWERED "YES* TO ITEMS I, 2 OR 3 ABOVE, CHECK COMPONENT MEMBERSHIP BELOW
COAST GUARD)

L..auAffoi
BER

CURRENT RANK, GRADE OR 0. DATE OF APPOINTMENT IN CURRENT | 
RANK |

RESERVE OHLIGA*

CHECK IX) CURRENT RESERVE CATEGORY HEADY RESERVE!

IL BRIEF DESCRIPTION OF MILITARY RESERVE DUTIES

n. IF YOU WAVE ANSWERED "YES* TO ITEM 12. GIVE UNIT OR AGENCY 
/ND!AOC»«£S5

I F. AKE YOUM SERVICE RECORDS AEP T »



SECTION XI i FINANCIAL STATUS
i. *ur. vou •'« • ,
• • IF YOU” * N5 *C « IS "ho” f 9 Tur A«9Vr„ $1 An. SOURCES OF OTHER INC OM£

1. riANKINr. IN" r I r U HONS WITH WHICH YOU MAyt ACCOUNT

, HAMT ‘jf HllflfinVH [ AD(jHR90 rcilf. Stata. c^imlrvf
■ 1 ■.

)

i

4. HAVE YOU EVER DEEM IM, G« PE TIHONtO rOH, HANKRUPTCY. f j .* * ’ ] N O
S. IF YOUR ANSWER IS "YES” 79 T HE AnOVE. GIVE PARTICULARS 

r 

।

INCLUDI NG COURT AND OATKISI

' e, 'jive th»t.c credit references in THE UNITED STATES
i immr ADDRESS Srraah Cur. ftata}

j

• ) -

7. DO YOU RECEIVE *N ANNUITY FROM THE UNlTtO STATES OR DISTRICT O COLUMfHA GOVERNMENT UNDER ANY RETIREMENT
ACT. PENSION. OR COMPENSATION FQM MILITARY OR NAVAL SERVICE* {_ j yk# ; jno

A. IF YOUR ANSWER |IS ‘'YES'* TO The A NOV IC QUCSTtON. GIVE COMPLETE DETAILS

l ' . ■ .
». DO YOU HAVE ANY FINANCIAL INTEREST IN, OR OFFICIAL CONN ACTIONS WITH NON-U.S CORPORATIONS OR BUSINESSES: OR tf

OR WITH U.S. CORPORATIONS On DUJINESAE 1 HA V ING SUBSTANTIAL FOREIGN INTERESTS’

' 1223 YES. (“2) NO W antiwar “Yl'H*, tnmiah dataila cn aaparatn aha of.)

SECTION XII MARITAL STATUS

t. PRESENT ST'A TUS (Sinflo, Martini, Wltiuwoif, Xnimiateil, Dltiitctil, or AnnuUod) SPECIFY:
STATE DATE, PLACE. ANO REASON FOK ALL SEPARATIONS. DIVORCES OR ANNULMENTS

WIFE, HUSBAND If yoti hove been murricd more than norr • including nnnulmcntti - use n sopurutr sheet for former wife 
OK FIANCE: hunb&rvl KiviPK d“ti’ required below for ul! previous marriagee. If nnirri^gu contemplated. fill in

- informuti'/n for fiance



IF 0O»H Oy

£
ACQUIRED

to.

cSpLOYE A'i On BUSINESS A DOU £Wu

.4.^.

as. ohanch of FILIA fEO

r»v»CE. U.S. On foreign

SECTION XIH i, CHILDREN AHO OTHER DEPENDENTS
PROVIDE TMt FOLLOWING INFORMATION POR ALL CHILDREN ANO OEPENOENTS

! 'name PEL ATIOMSHIP

ANO NOT SEL F.»GUPPORTlNQ.

DATE AND njce OP BIRTH

NUMBER OP CHILDREN (Inchitllnfi ttat. 
ahiluron amt pdf/prod fhihiron) fin(j A«E

ADDRESS

I. NUMBER OF OTMFR OE PE NOE NTS 9^^.
WNO DEPEND ON '

YOU POR AT LEAST S0* THEIR SUPPORT. OR 
CHILOREN OVER 2l YRS. OF AGE WHO ARE NOT 
SELF-SUPPORTING.

SECTION XIV j | RATHER (Civo information, to Slritfalhnf anti'or Guftrdlnn on a shrnt)

9, CURRENT ADDRESS • G/w laat mltlfona, ij (Nu,

2 LIVING 4. CAUAF GF DE

9. CITIZENSHIP

9. IF BORN OUTSIDE U S.

"FORMER"C ITliENSHtPCflf
/'Coufttryflaa)/ |. J

14. OCCUPATION 15. PRESENT EMPLOYER (Glva Ini amplaftt, if Fat.Mr it m unemplox®

U. DATE U.S. CITIZENSHIP 
ACQUIRED

IS. WHERE ACQUIRED (Ot*. Stato. Countty)

16. EMPLOYER’S BUSINESS ADDRESS OR FATHER^ BUSINESS ADDRESS IP S6 LT EMPLOYED.
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SEC

CF Status

■ £. Task Force Commander ( . ) 
---  --------------------------------------------------------------...-----------

' GW-E&E-Resistance Officer( , ) 

i-i a.Plan,Tactics .Strategy ( / ) 
HK2Si':~8T 

£ c>RecePtlotl I^fll-exfll,(< ) 

rd.Techniques.each.,Burvlv(( )

Air Operations Officer (, ) 

a. Planning,tactics ( f) 

b. Pilot ( ) 

c. Parachutist ( ) 

d. Balloonist ( ) 

( )Prop ( ) Pilot( ) Launch 

Maritime Opa Officer ( )

p a. Planning ( )

p b. Operating ( )

p c. Support ( ) 
d. Training ( )
■■ ~ ■■ ■■■ •

I2j Sabotage Officer ( ; )

—_l.
0 -i:

"j a. Flan.,Target. ,Troln( ; )

! b.Exploslws^^JpeJ^en

' c.CDT _ ____________________

'[ Support Officer ( )

! a. Personnel,Admin,PersAff( ) 
I
J’b. Fln-. ce ( )

b j.".:.'c. Records and Reports ( 

i?i Headquarters

iField .3 : al Location
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W
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Competency Code:
(1) Rent Qualified '___________

!2) Experienced (one or more years)
3) Trained (OTR or on-the-job)

Cleared for availability by:

Cover:

Present Military Status: 
~1r

Past Military Experience:

Security Limitation:

Check with:

CF

Hane

Hane

Position:

Hf 
Phone:

Office Addreo;

i Pos 1 tl on :

r

Shot-3 OK 
until

Jutr 
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Insurance . !<;’
—------------------------ — ■ iH-
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Dower of Atty.!"'1

Wilf p.

Peuedo;*

FI-Intell-Tech

■Bi

a. Intell Process “T M **

b. Target Analysis 

c. Ops Trsdecraft

( 

(

d. Agent Handling ( )!= - M

Political Action Officer(

Propaganda Off,Media (

Security Officer ( )h
*

Ccxrimunlcatlons Officer ( )£
Logistics Officer ( ): *

Medical Officer ( * .

Other (
* V®

Order of Battle (/

Interrogation (
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LYNCH, Grayston L 
Emp

DOB: 1U June;
MILITARY EXP__ __ ———————————

Oct.*3d - Oct.*4i 
r'1

Dec.'Ui - May'U5

T for

I 

I

,i")

' )

5 *J

)

j J 

r ■> 
r ■> 
b 

'. .'> 
t 

i .v 
j 
i ■ 
: -‘ 
’ j

Moy 'U5 - Sept'1+7 
Sept'57 - June'US

June'U8 - Sept'50 
Sept'50 - Oct.'51

Oct.’51 - Sept.'53 
Sept.'53 - Sept'56

Sept'56 - Oct.*60

Enlisted service, 2d Infantry Division, 23d Infantry 
Regiment und 2d Reconnaissance Troop

Enlisted service, 2d Infantry Division, 2d Reconnaissance 
Troop, Platoon Sergeant, Wounded in Eclguim.

Patient United States Anny Hospitals.
Civilian - Sold Insurance and managed a Naval Officer's 
Club, Houston, Texas.

Platoon Sergeant, 2d Armored Division, Ft. Hood, Tex. 
Entered active duty as 2d Lieutenant, sent to Korea.

Saw combat as Platoon Leader, 2d Reconnaissance Troop, 
2d Infantry Division.

Company Commander, Reception Center, Ft. Sam Houston, Tex. 
Instructor, 7th Arny NCO Academy, Munich, Germany.
Instructed in Tactics, weapons, Leadership and Engineer 
equipment.

7th SF Gp (abn), Ft. Bragg,; Attended SF Officer's Course 
1956, served as Air Operations Officer and Team Leader 
of a Special Forces Operational Team. Trained team in all 
subjects of unconventional warfare to Include training 
in all weapons, both American and foreign; demolitions 
and sabotage; Escape and Evasion; Guerrilla and Anti- 
Guerriila tactics; Supply and administration; Medical 
subjects; intensive study of selected target areas; 
Language of target areas; Political, Economical and 
military situations of target areas. A one year study 
of SouthEastAsia; Rirticular attention to Guerrilla 
Warfare operations in this area. Conducted training 
in radio communications work; Air resupply and Air 
infiltration of denied areas. 259^ of this training was 
in classified subjects. Has had training in intelligence
nets and allied subjects and have been an Instructor 

in all the subjects covered. Also lead his team on a
six (6) month classified mission In SouthEastAsia, 

where very valuable training was received in an actual 
area of operation.

For a little more info on subject see 201 file.




