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9 June 1976

MEMORANDUM FOR: Director of Finance

ATTENTION : Chief, Special Payroll Operation^ Branch 
Office of Finance

1KOM ; Charles W. Sandman
Chief, Contract Personnel Division 

< Office of Personnel

SUBJECT : Agency Consultants .

1. On 24 
termination, effe

May 1975, DCl approved the following consultants for 
ictive 30 June 1976:

Barager, Joseph R. ’
Croke, James J.

. Doole, George A., Jr.
Pollack, Herbert

2. The following consultants terminated during FY-76 as indicated:

Angleton, James 30 September 1975
Clark, 
Clarke 
Miler, 
Rocca, 

' Smith,

Kenneth E. 30 June 1975
, John XL 31 August 1975
Newton S. 30 September 1975
Raymond G. 30 September 1975
Morgan C. 31 July 1975

Tweedy, Bronson 20 August. 1975 . .
Wrigeins, W. Howard ' 30 November 1975

3. It is anticipated that the other consultants will continue their 
aiTPimi^nts with the Afjrncv. Processing has been initiated for period 
I July I 976 through 30 September I 977.

, s>7 - ------- ~
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CI 518-75

MEMORANDUM FOR: Chief, Contract Personnel Division 

THROUGH ; Chief, CMG/Contract Personnel Branch

SUBJECT : Contract Termination - Jr. N. Scott Miler

It is requested that the contract for Mr. Newton Scott 

Miler be terminated close of business 30 September 1975.

fifiprgo Jj, Kalaris

George T. Kalaris 
Chief

Counterintelligence Staff

CONCUR:

Ci-!d/Contract Personnel Branch
2 2 SEP 1975 
bate

Orig: MDMcCallum:C/CI/SG:09/18/7S:R-1183:jr1

Distribution: 
urig - Addressee 

•dr- OF/Cf,TD 
1 - CMG/CPB 
1 - C/C I 
1 - CI/SG 
1 - Chrono

'A/'Cnariea W. SandEnq 
.  • «

CONFIDEHTIAL

E2 IMPDET Cl 9Y 
061790



14-00000

2 VUVI um: hiM MIDOUj

J WJH 0# l£h«

FUNDS

9 0»U*CAn<WAl

UfU;

SECRET

NOTIFICATION OF PERSONNEL ACTION

V TO V v to a

a to v > Cf TO CF

i S (AKGvit CF LvAJjyi’H

i.U

.4 /t T
8 Si 02 0'8 UGM AU-H02i?f

lO'lOUhO* OF OFF<IM STATION

lr

SiQNATUU O? O'^cir Au'TMtNT-CAtlON

stat r



Mr. Newton S. Miler

Dear Mr. MUer:

The United States Government, an represented by the Central Intelligence 
Agency, hereby contracts with you an an intermittent consultant and you, by your 
signature below, hereby contract with the United States Government, according to 
the following terms and conditions. .

1. Status. Your legul status under thia agreement is that of an Independent 
contractor. Nothing contained herein shall be construed as implying the creation 
of an employee-employer relationship. .

- - • . . . ' f

2. Service. In consideration of the fee set-out in the next paragraph, you 
agree to make yourself available to the contracting office and provide consultation 
aa requested in a place and time as mutually agreed.

3. Fee. In full consideration for your service aa an intermittent consultant, 
you will be paid a fee calculated nt the daily rate of $138.43, S.dd fees shall not 
exceed a total of $5,200 under tills contract.

4, Taxes and Withholdings. The Agency will make no deductions or 
withholdings for income tax or social security from the fees paid you. Rather, 
an IRS Form 1099 will be Issued to you on a calendar year basis or upon the 
termination oft hl 3 contract. Yuu acknowledge that it Is your responsibility to 
satisfy both your Federal and self-employment tax liabilities.

5. Expenses. You will bo provided funds for travel and such other 
expenditures ad are in consonance with the service you are to provide when 
authorized by the contracting office, such authorizations not to exceed those 
provided to employees under Agency regulations. Accountings for such fluids 
will be rendered tn conformance with Agency regulations.

6. Secrecy. Oy virtue of this contract, you will become privy to 
employees, associates, plans, programs, methods and other information of 
the Central Intelligence Agency, in particular, and the U.S. Intelligence 
Community, in general. As n specific condition of Uilu contract, you agree to 
keep forever secret, al! elauslfied information so obtained, to refrain from 
presenting a paper, writing for publication, making a speech through noy 
media or forum, or other public statement on the subject -T Intelligence, 
factual or fictional , on a subject related to programs end functions ot the \ooncy 
or the Intelligence Community, without the prior written authorization of the 
Director.



7, Term. This contract is effective as of 1 April 1975 and shall continue 
thereafter through JO September 1975 unless sooner terminated by mutual consent of 
the parties hereto cr by seven (7) day's written notice from one party tn the other.

Witness the following signatures and seals.

CENTRAL INTELLIGENCE AGENCY
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1 APPROVAL GRANTED

, PROVISIONAL ri
THIS IS NOT A CLEARANCE FOR ACCESS TO CLASSIFIED INFORMATION 
OR SECURE AREAS. A BUILDING BADGE OR AGENCY CREDENTIAL IS 
ISSUED AT THIS TIME.

SPACE BELOW TO BE COMPLETED BY OS OHLY

FOR THE DIRECTOR OF SECURITY
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MEMORANDUM FOR: Director of Central Intelligence

FROM Deputy Director for Operations

SUBJECT : Consultant Status for -

REFERENCE

James Angleton 
Raymond G. Rocca 
William J. Hood 
Newton S. Miler

HR 20-52 and HUB 20-8

1. Action Requested:

This memorandum requests the Director to approve 
the use of Messrs Angleton, Rocca, Hood and Miler as Agency 
Consultants for the period 1 April - 30 September 1975. 
r

2. Background:

a. All four officers retired under the 
CIARDS system 31 December 1974 and are currently 
contract employees, contracts to expire 30 March 
1975.

b. It is proposed that Subjects' services 
be retained under consultant status on an in
termittent, as-nceded oasis as determined by 
Acting Chief, CI Operations, Mr. George T. Kalaris. 
In view of the long and unique experience of these 
officers in counter-intelligence, not duplicated 
in any other personnel, the new Acting Chief, Cl 
Operations will want to have available the benefit 
of their advice and counsel during the next few 
months.

CONFIDENTIAL
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c. Payment for services as consultant for 
the period 1 April - 30 September 1975 shall be 
as follows: in each case the total allowable is 
one half or less of the difference between 90 
percent of their former salaries and their current 
annuities; .

- Mr. Angleton: at a fee of $138.48
per day not to exceed $6,000 for the 
period; ■

- Mr. Rocca: at a fee of $138.48 per 
day not to exceed $3,700 for the period; .

- Mr. Hood: at a fee of $138.48 per 
day not to exceed $3,300 for the period;

• Mr. Miler: at a fee of $138.48 per 
day not to exceed $5,200 for the period.

3. Positions: .

a. It is the position of CI Operations that there 
is a need for Subjects' services which cannot be met 
from on-board personnel. Coordination with Domestic 
Collection Division is not pertinent and has not been 
effected. Clearance from the Office of Security has 
been received.

b. The Office of Personnel affirms that on the 
basis of the information supplied above, this request 
appears to meet the policy requirements of HR 20-52, 
Consultants. It accordingly recommends that this 
request be approved.

c. The Office of General Counsel has reviewed 
this proposal and has found no evidence of conflict 
of interest.

CONFIDENTIAL
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4. Recommendation;

It is requested that approval be granted to engage 
James Angleton, Raymond G. Rocca, William J. Hood, and 
Mewton S, Miler as consultants at a daily fee equal to the 
top step of a GS-1S, which is currently $138.48.

v David H. Blee
, Acting

Deputy Director for Operations

CONCURRENCES:

Director of Personnel

Office of General Counsel

APPROVED:

Director of Central Intelligence*

DISAPPROVED:

Director of Central Intelligence

Date

Date

bate

Date

CONFIDENTIAL
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Mr. Hewton S. Miler 
4314 Birchlake Court 
Alexandria, Virginia 22309

Dear Scotty:

On the occasion of retirement, it has 
been the custom to send a letter to our 
employees in appreciation for their services. 
While your retirement has been stretched a 
bit by your willingness to help us on the 
transition to your successor, I do not want 
the occasion to pass without this recognition.

I sincerely regret the publicity which 
surrounded your retirement and the circum
stances under which it occurred. These should 
not, however, conceal the fact that you have 
made a real contribution to your country, to 
this Agency, and to the intelligence profession 
in your many years of service. We do appre
ciate this contribution and wish you the best 
of satisfaction and enjoyment in the years 
ahead.

Sincerely,

W. E. Colby 
Director



AjM!r:ST:.AT!VE

MEMORANDUM FOR : [Director of Poroonnel :

SUBJECT : Recommendation for Involuntary Retirement -
• Mr. Newton S. Miler

1. Thia memorandum submits a recommendation for your approval 
in paragraph 3.

2. The employee named above ha a been proposed by the Career 
Service concerned for involuntary retirement under the provisions of 
Headquarters Regulation 20-50J. Thia employee has been declared 
excess to the manpower requirements of his Directorate.

Grade: CS-16 Position : 
Career Service :
Office/Division ;
Date Proposed for Retirement t
Age at that Date :
Years of Creditable Service ;
Years of Agency Service :
Years of Qualifying Service t

Operations Officer
Operations
Counter Intelligence Operations
31 December 1974
48
30
27
11

3. The Career Service and the CIA Retirement Board recommended 
that this proposal be approved. ;

7ti( .

■ .. '■ , . Chief, Retirement AUairs Division

; ' 4. The recommendation contained in paragraph 3 is approved; ;

Director of Personnel Date



Administrstiyo - IniGn-pJ Uso Only < /

MEMORANDUM FOR: Chief, Plano Staff

THROUGH

SUBJECT

Deputy Director for Operations

Career Intelligence Medal
Newton Scott Miler

The Honor and Merit Awards Board is pleased to notify you

that the Career Intelligence Medal has been approved for Mr. Newton Scott 

Miler in recognition of his career contribution to thie Agency. You are 

requested to Inform him of the award and of the security provisions 

governing it ae set forth in the attached memorandum from the Office of 

Security. Arrangements for presentation may be made with the Executive 

Secretary, Honor and Merit Awards Board, extension 4473, room 5 E 69, 

Headquarters.

R. I.. Austin, Jr. 
Recorder

Honor and Merit Awards Board

Att
Distribution: 
0 Ar I - Addressee

- CPF w/Forms 382 & 600
I - Fxec Sec/HMAB 
1 - Recordcr/HMA 13

fF2 'modet CL By 014029

/dn:in?sfrah’”9 - Internal bse -My



• ■ RETORT OF HONOR ANO MERIT AWARDS BOAROL-~------ : —;
. I ■ J

PAU

25 March 1975

'Ilie ,Honor anA Merit Awards Foard b.avc.v•.stdered n c •C'z;.;.'."ndritlon that:
5»NIaG0R IP NO, | N*Mf (I a * f ■ Pit »t - *i -14 If) 1

. 01 2773 I MHJJ1, Newton Scott *"192*6 Ml I 1 »Pf IWUMt
M 1 Staff

O< r let Oi asm gnvi st
DDO/Ciors

<9 | SCHf (m/
0 1 GS

G**0f

16
st AT ION

Of ARAROfO

j Career Intelligence Medal

[ FOR HI Ito IC ACTION ON I

PQ FOR MIRITORIOUS HRVICf OR ACHIIVIMINT DU«t*4 Tit rt«>oo September 1947 December 1974 1

• Q^NfCOMWCNO) APPROVAL n COt» NOT RtCOMWfNO approvai

QjRtCOMMfNOt AWARD Of
uNCiA$*iriCD citation

: J

; Mr. Newton Scott Miler is hereby awarded the Career 1
Intelligence Medal in recognition of his exceptional 1

; accomplishment for more than 27 years with the Central 1
Intelligence Agency. A charter member of the Agency, 1
Mr. Miler has held a series of increasingly responsible 1
positions in Headquarters and overseas. His performance I
in each assignment has been marked by his leadership 1
abilities, aggressiveness and imagination. Mr. Miler's I
overall contributions to the mission of the Agency have 1
been significant and reflect credit on him and the Federal 1
service.

V

RCMARRt 
. ♦

(Recommendation approved by A/DDO on 12 March 1975)

approved J
i

, L.
s at ?vrc '• . .. ' J

J$/ Veinon A. Ws'torl | t NAW( OF cm*
E. W,

ISMAN, HONOR ANO 

M. Janney
MCRtr ARARDI 8OARO

01 • v »» ,<• 111o • • • t 1 » 1 »»t *
< i-7S j

L . * 1 '

*”* 1
»<? QF RICCROfA

R. L. Aust in, Jr •
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December 1974

IO. POSTHUMOUS 1

*r # X HQ I
it- IWHH ■
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tlCTIGB C_____________________________________________________________________________________________
HI*'" NARRATIVE DC SCR 1P TI ON OF PERFORMANCE OR SERVICE WARRANTING AWARD, ANY SUPPORTING DOCUMENTS ANO A 
PROPOSED, UNCLASSIFIED CITATION.

tenoa o
li- » 1 T L t AMO »IC*^^^OP IHC • ( c OMMf NO A ? 1 (M

DDO/Chief, Plans Staff, Gordon Mason

OAT|

1 o MAR 1975

P_______ wvtet
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For 28 years Mr. Newton Scott Miler contributed 
greatly to the Central Intelligence Agency; in 
earlier years as an operations officer in China 
activities, starting off in 1947 in Mukden, 1 ato 1' 

Bangkok 
and Addis Ababa, and in recent years (1964 to 1974) 
ho has specialized in counterintelligence; his 
partiCTiar'Competence being in tho management of 
sensitive counterintelligence cases of tho Agency 
and of other elements of the US Intelligence Community. 
An aggressive, independent, articulate officer, ho 
was personally involved in tho current conduct and in 
planning tho future of counterintelligence as a 
function. Ho has exercised leadership and command 
in his specialty and hasloft his imprint on tho modus 
operand! of his field. '

operations. His performance in these has boon a 
model of conception and execution. Ho has been a 
hard working and gifted officer who often made solf- 
sacrifices to get his tasks accomplished. On his 
departure into retirement it is appropriate to award 
Mr. Miler tho Career Intelligence Modal in recognition 
of his years of superior performance.



Mr. Newton S. Miler 
4314 Birchlake Court 
Alexandria, Virginia 22309

Dear Nr. Milart

I an happy to send to you, undur aeparate cover, 
your Agency Retirement Medallion. The Medallion la a 
tangible fora of recognition and appreciation of your 
service to the Agency. It should serve aa a lasting 
reminder of an honorable career, rewarding associations 
and the knowledge that you played your part In a vital 
activity.

Let ma, therefore, add my congratulations and wish 
you the very best for tho future.

Sincerely,

P. W. M. Janney 
Director of Personnel
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September 5, 1973

BY LIAISON

Honorable William E. Colby 
Director 
Central Intelligence Agency 
Washington, D. C. 

J 
Dear Mr. Colby: i

I would like to take this opportunity to express 
my appreciation to you and through you to Messrs. N. Scott 
Miler, Bruce Solie, Jerry G. Brown, Ernest Tslkerdanos, 
nTcKard Sampson, George Fill, and Oleg Kelkuatov for 
assistance rendered to this Bureau in a matter of mutual 
concern which occurred recently in Mexico City. The manner 
in which Messrs. George Fill and Oleg Kelkuatov carried out 
their assignments is particularly noteworthy and indicative 
of the professionalism employed by representatIves of your 
Agency.

This situation is another example of the cooperative 
attitude which prevails among members of the American 
intelligence community and I look forward to continued 
mutual reciprocity in matters of this nature.

Sincerely yours,

Clarence M. Kelley 
Director



CHAIRMAN OF TNC JC‘Nt CHIEFS OF STAFF

WASHINGTON

3 May 1972

Dear Dick,

The Joint Chiefs of Staff have recently 

concluded a Strategic Planning Seminar to 

which your agency made significant contribu

tions. I would like to take this opportunity 

to express my appreciation for the outstanding 

assistance provided by Messrs. James Angleton, 

Raymond G. Rocca and N. Scott Miler.'

Kindest personal regards.

Honorable Richard Helms 
Director
Central Intelligence Agency
Washington, D. C. 20505
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TXT JOINT CHITFS OF STAFF 
WASHINGTON. OC 10101

8 May 1972

MEMORANDUM FOR ZR. TAMES ANGLETON, CHIEF COUNTERINTELLIGENCE 
OTA??, CENTRAL INTELLIGENCE AGENCY______

Subject: Letter of Appreciation

1. I would like zo take this opportunity to acknowledge 
your support to Strategic Planning Seminar recently 
hooted by the Joint Chiefs of Staff.

2. Particularly noteworthy was your assistance In 
arranging for the "Iheo taping of interviews with Soviet 
Bloc defectors. Special consideration is due Mr .- Wendell Cox 
who assisted In’ this project. .

3. Separate comcu^lcatlon is being sent to Mr. Helms by 
the Chairman, JaLriZ Chiefs of Staff recognizing the 
outstanding presentations of Mr. Rocca and Mr. Miler. /

A. Please accept sty personal appreciation for your 
support.

S^MANOR

BrlgiWier General , USAF .
Deputy Director for Operations

Counterinsurgency and Special 
Activities (DOOSA/
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SECRET

2 J MG 1970

MEMORANDUM FOR: .Secretary, Clandestine Service 
Career Service Board

SUBJECT : Recommendation for Promotion -
Newton Scott MILER

1. This £» a recommendation for the promotion for Mr, Miler 
from Grade GS-U; to GS-17. Details on career background and per
formance, elaborated in earlier promotions, will not be repeated. .

2. Mr. Miler, in the last 18 months, has taken over as Chief 
of the  Group of the CI Staff. Ue has done an outstanding 
job in directing t£>« performance of this component. Concurrently, : 
he has implcnie.r.'ed significant operational and reporting activity in 
several sensitive Staff undertakings. He has maintained mutually 
beneficial exchw^vs on CI matters with the Federal Bureau of Inves
tigation, with the Department of State, and with other components of 
the Agency rcspc-isible for security matters. The range, quality, as 
well as the quartiCy, of Mr, Miler's work, arc in the highest profes
sional tradition^ the Clandestine Service.

OperaticKr.il

3. Mr. Miler supervises as Group Chief a Deputy and six 
senior officers, six other officers and six support personnel. His 
unit covers the vhole range of incoming counterintelligence corres
pondence. The jWvWcms on which he and individuals under his direct 
supervision are colled upondaily to render policy assistance and opera
tional guidance d,;<lude - to name the principal ones -

operational and 
personal securiTc flaps, presidential protection, and < ivisional and 
branch program review and planning. Mr. Miler has galvanized the 
whole effort alor.g these lines and has given creative, affirmative 
leadership in fining solutions as well as in delineating problems.

SECRET
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SECRET

4. Mr, Miler's performance overall has been outstanding. 
Furthermore, we regard him aa an individual with outstanding poten
tial for counterintelligence in the Agency and in the U.S. intelligence 
community. We believe Mr, Mihir's performance as Operational 
Group Chief warrants the earliest consideration for promotion to the 
Grade of GS-17.

Chief, Counter Intelligence Staff



SECRET

3 March 1970

MEMORANDUM FOR: Mr. Newton Scott Miler

SUBJECT : Clandestine Service Senior Seminar 
26 May 1969 - 20 June 1969

1. By memorandum dated 26 February 1970 Mr. Thomas H. 
KeramessInes, OOP, expressed his appreciation for the work 
of the Senior Seminar and asked that all the participating 
officers be so informed. A copy of his memorandum is 
attached.

2. I would like to add that I thoroughly enjoyed 
working with each and every member of the Seminar, I am 
sure you will agree that the experience was Interesting 
and valuable. The congeniality, dedication, and general 
unanimity of our group on all the major Issues were 
impressive.

: Warren L. Dean
, J Seminar Chairman

Att. :

, cc: Official Personnel File
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26 February 1970

MEMORANDUM FOR: Mr. Warren Dean 
Mr. Conetantine Broutsas

SUBJECT: Clandestine Service Senior Seminar

1. I have been some time getting around to expressing my 
appreciation to you and through you to the other officers who 
participated in the Senior Seminar. Maybe it is just as well 
because, as you probably are aware, a number of the findings 
of the Senior Seminar have been, in one form or another, acted 
upon. In some of the cases, action that was already underway 
was accelerated. In others, the Seminar produced useful insights 
on the basis of which action was taken.

2. I know that it was a considerable labor for you but I 
would like you to be aware of the fact that I and the other officers 
in the Clandestine Service involved in the matters dealt with by the 
Seminar have been helped greatly by its several findings.

3. It la probable that we will want to do another running of 
the Seminar later this year. If so, I know that we will benefit from 
the excellent pilot run which you conducted.

Deputy Director for Plans
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UNITED STATES

ATOMIC ENERGY COMMISSION
WASHINGTON, D.C .<0545

DEC 5 W69

Mr. Thomas H. Karamesslneo
Deputy Director for Plans
Central Intelligence Agency
Washington. D. C. 20505

Dear Mr. Karamessines:

I appreciate very much your cooperation in making Mr. N. Scott Miler 
of your organization available to participate in our recent Internal 
Security Conference.

Mr. Miler's presentation was outstanding and I am sure greatly 
assisted our field people in their understanding of this vital and 
important topic.

Sincerely,

William T. Riley, Director 
Division of Security Zj
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£ .1 OCT 1968

MEMORANDUM FOR: Secretary, CSCS Board

SUBJECT: Recommendation for Promotion - 
Newton Scott MILER

1. This is a recommendation for promotion for Mr. Miler 
from Grade GS-15 to GS-16.

2. The careerof this officer has been notably marked through
out with relatively important responsibilities for his age. His youth, 
intense drive, initiative, self-assurance, capacity for work, natural 
talent for determining the objectives, recognizing the problem, 
organization of the work to be done, administering and supervising 
the effort, have long been evident to those for and with whom he has 
worked. Years of service during which he has steadily matured has 
resulted in a recognition, by supervisors and subordinate fellow
workers alike of his unusually wide experience, proven soundness of 
judgement, organizational administrative and executive talent coupled 
with powers of expression both oral and written and demonstrated 
capacity for work. .He is unquestionably a very outstanding officer.

3. Having entered on duty as a Code Clerk (GS-05) in October 
1946 following an A. B. degree in Economics from Dartmouth College 
in a Navy V-12 Program, he was soon assigned to Shanghai where he 
remained a short period before a TDY assignment to| 1

|Seoul, Korea. He was assigned to Mukden and 
\ Manchuria from April 1947 ^vhcre despite being
barely 21 years of age and an official designation as Code Clerk as 
Grades GS-5/7. he conducted Agent operations into Korea, USSR and 
C h i na.
cases with X-2 officers. His talents were recognized and after TDY 
training at Headquarters, he was assigned to Shanghai as an Intelligence 
Officer. There he performed as a Case Officer and engaged in stay 
beyond planning, supervision of other junior Case Officers, and assisted 
in the evacation of other CIA officers. Before he was 25 years of age, 
he established the station and served as Chief of for
seme 20 months (1949-51).



-2-

4. He han successfully engaged in all types of operations - 
FI, CI, CA including PM and PW, but his principal talents have been 
in the Counter Intelligence, particularly Counter-Espionage field. 
Mis experience includes service as Chiefs of Station, Senior-Case 
Officer, Senior Staff Officer, and since September 1964, Deputy 
Chief of the Special Investigations Group of the CI Staff where he 
has had a major responsibility in the supervision of senior grade 
Counter Intelligence Officers as well as being personally and directly 
active in matters of agreat complexity and highest security consid
erations. In his service in that capacity he has demonstrated his 
outstanding abilities as a Counter Intelligence officer. He has 
carried a substantial portion of the work load of his office including 
supervision of both clerical and officer personnel, liaison with all 
elements of the Agency and other intelligence and security services 
of the government as appropriate. It is strongly recommended that he 
be promoted to Grade GS-16.

Chief,
James Angleton
^Counter Intelligence Staff
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j . ri' / J

.■ ■ \ ■ ' ; ............ 'I

j ' cf-lw^o/dji
! Sor: O2OZP92
| ; 4 ■ ■ '007 • !
■ .CONFIDENTIAL ,

| ' MEMORANDUM FOR MR. N. SCOTT MILER

/' VLa: Director of Central Intelligence j
:

j z SLUM: Expression of Appreciation IL) '
I ■ . I
I , 1.0 I hereby express my appreciation for service of the highest degras .
I of excellence provided to my office during the past several months. . |
I j You displayed professional competence tliat can only be described as ;
i ' exemplary in nature. ■
I : '

; 2.1 l.Ut is unfortunate that the work on which you performed . 1 e of such
j ; a nature that it precludes a specific description herein, but that ‘
1 need not detract from the significance of this message of approbation. •
! Of all the attributes displayed, the two most worthy of note are yqjif !
i use of imagination and persistence. Those two qualities enabled y<^H ,
| to produce results which others had not been able to obtain. r'aar^£

failure was transformed into success. to 1

3.(UiNot to be ignored is your administrative ability. The marahaTfng I
of resources available to you and coordination of the efforts of jn>ur . 
available personnel contributed materially to tho degree end quaXty \
of results obtained as well as the expeditious manner in which ^u j
proceeded. Also, selflessness was manifested by your wllllngneJt^ to ;
Ignore assigned working hours and press on as long aa any nope existed ■
for obtaining results. . . 1

• ■ i
A.(C>As you are aware, tho results achieved by you have signifleaned . .

| beyond tho boundaries of the Navy. The full import cannot ba com- '
■ pletaly evaluated at thia time hut it is known that tho lives of many :
j . persons will be enriched by your efforts, it is regretted that all 1
j persona affected will not have the opportunity to express their thanks •'
j to you in person for the part you have played.
I
• S.O-'iOn behalf of all persona who will benefit from your efforts, and
j on behalf of tho Navy and myaolr, I again express my deepest appreciation .
i and say to you a s»st hearty ‘Woll done' .

. 6.'U )lf it is consistent wlxAutJi* policy of your Agency, it te requested
; that 6 copy of this lettet^Venf your oti ictal record.
: ! \Utt

i ' ;; i. . •_ y - -------------------- ---
, i<ca:.‘ ?. a. . us navy .... ,
: ■ DIRECTOR U.- hAVAi. 'A‘



MEMORANDUM FOR; Chief, CI Staff

SUBJECT Mr. N. Scott Miler
Letter of Appreciation

1. On 25 February 1965, Mr. N. Scott Miler of your Staff 
presented an excellent lecture to participants in Security Officers 
Field Course #15 on "Security Support to Cl Activities." Mr. Miler 
made the talk very interesting and stimulating, and, judging from 
the class commrnts, it was very well received.

2. 1 should like to take this opportunity to advise both you 
and Mr. Miler that his cooperation and efforts on behalf of the Office 
of Security arc very much appreciated.

Director oflgc/urity
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SECRET

I February 1962

■ '■ 1

MEMORANDUM FOR: Chief, Africa Division

SUBJECT: Recommendation for Pronotion - Newton Scott Miler

1. It is recommended that Ncwtcn Scott Miler be promoted 
from his present grade of GS-14 to GS-15. Miler was assigned 
to the Africa Division on 9 July 1961 and assumed his present 
position of Chief of Station, Addis Ababa, in September 1961. 
He has been in grade since 24 March 1957. In accepting his 
present assignment Miler assumed responsibility for a very com
plicated operational program requiring considerable reorientation 
and modification. In a short time he has been able to give . 
purpose and direction to operations which previously had been 
the subject of considerable controversy within DD/P. It is 
worthy of note that Miler has accomplished this with an almost 
entirely new team, few of whom had any previous experience in 
African operations.

2. Under normal circumstances, the Supervisor would be 
inclined to delay a promotion recommendation pending further 
opportunity to observe first hand the performance of the 
Individual. It is felt that Miler is a justifiable exception 
to this rule. Prior to his assignment to the Africa Division, 
Miler had been recommended for promotion by his former Supervisor 
who is presently Deputy Chief, CI-CE Staff. This man had 
apparently felt so strongly about Miler's performance that he 
had suggested that Miler be the one man on the CI-CE staff who 
should be given a jump promotion to supergrade. If necessary a 
memorandum supporting the remarks made can be obtained.

3. In addition to the above, the Supervisor has been 
associated with Miler in a professional relationship since 1946. 
The only gap in continuity was from the period 1956 to 1959. It 
is felt, therefore, that the Supervisor's evaluation of Miler's 
knowledge, ability, experience, and potential bears weight.

Grant A. Fielden
Chief, AF/E

SECRET
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MEMORANDUM FOR: Acting Chief, CI Staff

SUBJECT: Recommendation for Promotion of
Newton Scott Miler

1. It is recommended that Mr. Miler be promoted to Grade 15.

2. During the two years that he has been an officer of the 
Operations Group of the CI Staff Mr. Miler has demonstrated an 
exceptional ability to interpret counterintelligence experience and 
practice in guiding operations in this area throughout the divisions 
of the DD/P, He has applied field experience gained in one area, 
combined with expertly informed Headquarters knowledge, to 
intricate and sensitive problems affecting U. S. security in a 
variety of geographic areas from the Far East to the Western 
Hemisphere and Europe with outstanding skill and sureness of 
judgment. He is aggressive, devotes long hours uncomplainingly 
to his tasks, and willingly contributes his guidance io officers of 
less experience. In peroonal relationships throughout the 
Clandestine Services he is admired, respected, and well-liked. 
His recommendations are eagerly sought and contribute in major 
fashion to increased effectiveness in carrying out the G1 mission. 
It is again strongly recommended that he be promoted to GS-15.

Ja^es R. Hunt, Jr.
Chief, CI Operations
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SECRET

MBtORAHBUM FOR: Clandestine Services Career Service/Panel A

SUBJECT Recommendation for Promotion of 
Newton Scott Miler

1. It is recommended that Mr. Miler be promoted to Grade 15.

2. Since Jul;/ 195^ Mr. Miler Tias been serving in the Soviet/ 
Satellite Branch of the CI Staff, Operations Division. In this 
position he has made a major contribution to the CI mission in his 
daily contacts with elements of the DD/P, Office of Training and 
Office of Security, Mr. Miler has excellent motivation, works long 
hours, readily accepts responsibility, and is higlily effective In 
expressing his views both orally and in written form. He is 
resourceful, imaginative, and his operational Judgment is superior. 
The frequency with which his professional advice is sought on an 
informal and personal basis is clear evidence of the high regard 
with which he is held by many Individuals in the Clandestine 
Services. I strongly recommend him for promotion to the next 
higher grade.
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13,730 . _

- - IC

ADOLPH C. ROSNER, A F/ S upport
Hi 1.<JW

Mill II Ki
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B S C a K T

1 February 1002

MKMOKAXUVM FOR: Chief, Africa l»lvl«lon 

EOBJECT: Recana^ndation for Promotion - Newton Scott Mllor

1. It in r?eceerr»ist! that Newton Scott Miler be prccotnd 
frost his present grsc? of G3-14 to G5-15. Miler was assigned 
to tho Africa Plvislcs ca 9 July 1061 and aaaubiod his present 
position of Chief of Station, Addin /‘baba, in Roptciubor 1001, 
M'i hrs boon in grace since 24 March 1957. In accepting his 
present nBRisnaent Miler iisnuuod responsibility for a very cow- 
plicated operations! pregrera requiring considcrobb? re oriontntlon 
and nodiflcation. 1b a short tlu^ he has Doon able to rive 
purpose and direction Sc Overe lions which previously’ hid' been 
the subject of conaicsrsblw controversy within OT/P.' It la 
worthy of note that Kil^r has .cecaapl lahvd this with sn almost 
entirely now team, f<-w of whan had any previous experience in 
African operations.

2. Undor normal clreumstnnc< s, the Supervisor would b® 
Inclined to delay o prcRotion rccoamondntIon p-nding further 
opportunity to observe first hand the porfonoanca of tho 
individual. It Is f‘-lt t&at Miler is n Justifiable exception 
to thio rvlo. Prior to his BSslgnBent to the Africa Olvlsloa, 
Miler had been reccsi&e^C^d for promotion by hio fanner Supervisor 
who is presently DcpcSr Chief, Cl-Cr. Staff. This san had 
apparently felt so strongly about Miler’s perfononncu that h®. 
hsd suggested that fclls.r Sw the one ion on the Cl-CK staff wbo 
should bn given n Junp preset ion to eup^rirrodo. If necosaary a 
Beeor&auUB support les tJu- rosar^s aado con bo obtained.

3. In addition to tho above, th?’ Supervisor has been 
associated with Miler is a prof<paiona1 relationship oince 1040. 
The only gap In coatimty van fro tb** period 1956 to 1039. It 
is felt, therefore, tbst the tup^rviuor’* vvaluFtlon of Miler’a 
hoowlodgc, ability, exy^rlt’cce, sod potential bears wiijht.

Ori’iit A. yieldon 
Chief, 'F/X

5 4 C R E T
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I' SECRET
{ 0 e - *»//•-/ f \

I REQUEST EON PERSONNEL ACTION

.M March 1961 1
1 1 5<nui >iuuuf5 ! ; Saur J, 4H J i f Ni-I.H « )

JliTT.^ ' I MILER, NEWTON SCO

1 j M’llH U* ALtiCA
reassignment &

1 TRANSFER TO CONFIDENTIAL-FUNDS____
L ■ -

|». ITUl ’J i H,’>» I 1 Vi;

I DDF AFRICA 

EAST BRANCH
1 ADDIS ABABA STATION

TT

7 I . *'•1 j C* <

7 so. cuawcf
«i<L«

Jfi)38 8-100 1000 

' 0 . L0f<ri0«i O» 0» • tv t A

ADDIS ABABA,

3. C«1<!D4»» 9* IW*IO'M\: j

REGULAR j
» l 1 1.11 au ? t r v ?» 1

f (f f f t t • ut ftt tnrtnt I ' 1

. t I I

ETHIOPIA |
< 1

lit. *09 ItlON f HU

1____ Chief of Station _ __
I 14. AS3 I T 1C * f • C*i >;• < < G1. Lt!,

GS (00)

(L>)____ _
t 3 ■ OCl ut‘ a 11 OS 4L $i *»1 3

0136.01

<7 . Ko'.-tllOS hvvni.R

__________ «L...................... „

11. cu aS > aw Ml* {
H 3 |

t} • rci» r.owfsoc so.

17, UUl’r L» *t 4 ?

’ 12730

M, C A*t { • <3 •« i cfl
Ci>:^ar:%Sk- I

_____ DI__________ 1

Its. st
(From ADP/CI Staff Ops Div/Satellite Br/6i) .<• V.v \ ' 5 

1

Form 259 sent to medics. Subject to depart on or about 15 August.



MEMORANDUM FOR: Director of Centra! Intelligence

VIA : Deputy Director (Plans)

SUBJECT : Appointment of Mr, Newton S, Miler,
Chief of Station, Addis Ababa, Ethiopia

1, The appointment of Mr. Newton S. Miler as Chief of Station, 
Addis Ababa, Ethiopia, effective on or about 15 August 1961, is 
recommended. Mr. Miler would replace Mr. William McGhee 
whose next assignment will be determined at a later date.

2. Mr. Miler has been an employee of the Agency since 
September 1947, and is presently assigned as CI Branch Chief, 
CI Staff, Washington, D. C. , GS-14. A biographic profile, 
including information regarding his Agency experience and 
training, io attached.

BRONSON TWEEDt 
Chief, Africa Division

1 Attachment:
Biographic Information

APPROVAL RECOMMENDED;

Mr. M;Icr has been interviewed by 
the ADDPA, by the Chief of Operations, 
»:><l by myself, and we arc aat:nfi<<l that // 
he la qualified for this assignment.
Ziu 1 A i . 5

Deputy Dfrc’ctor (Pl-me) ! (Da'.r)
/ /

_____ _il"
Dirwt.M .>1 (Dat«)

A

OVED;
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30 October 1958

Following is an extract from a Memorandum of Conver

sation concerning Mr. Thomas E. Naughton's courtesy call 

on General Charles Cabell on 27 October 1958. Mr. Wm. V. 

Broe, ACFE, and Mr. Charles J. Baker, ACFE/THB were. 

also present at this meeting: . .

"Mr. Naughton said he was very sorry to see Mr. Scott 

Miler leave Bangkok since he had a great deal of confidence 

in him and felt that he was unusually well suited for the job. "
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REQUEST FOR PERSONNEL ACTION

1. Serial No. 2. Nome (L atf-F if >f-Middle)

Miler, ’^evton Scott

3. Orf. Of Biab 4. Vet. Prel. 5. 5..

M

6- CS • LOD
Mo
3

Da
.1

J None-0 
5 Pt-1 
!0Pf-2

Zode
1

Mo Da Yr

7. SCO 8. CSC R.imi 9. CSC Or Other Legal Authority IQ. Apmt.AlUdav. 1I.FECll 12. LCD b. ^odeMo | Do 

1

Yr Ye» • 1
No ■ 2

Cod. Mo Yes-1
No >2

Code
/

Mo | Do Vr Yet • 1
No • 2

PREVIOUS ASSIGNMENT

14. Oig.hiiotlonol Designation.

rop/FS

Branch U - Bangkok Station
Counter Subversive Section

Code 15. Location Of Official Station

Parikok, Thailand

Station Code

1ft. Dept.* Field 17. Petition Title
Intell Officer (Fl)

^olcce^S^c- Xnv»stiiaxtiQus)

18. Position No.

2877

1Z Serv

OS-

20. Occup. Series

0136.51
Dept • Code
Udld* 
Fr<jn
21. Grade 4 Stop

lh 1

22. Salary Ot Roto 
il , 3> ‘

5 lOj’PGsOO

23. SC

DI

24. Dato Of Grode 25. PSI Du. 26. Appropriation Number

8-3736-55-0^ /
Mo Do Yr 

c?.s M ‘/l s7
Mo Do Yr . 
c-7| .i.i | <7

ACTION

27. Nature Of Action

Reassignment

Cod. 28. err. Dot.
Mo Do Yr

29. Type Of Employee

Regular

Cnd. 30. Separation Data

PRESENT ASSIGNMENT

35* Position No.

31. Organisational Designations

DDP/'CI Staff 
Ops Division 
Satellites Br.

Code

^7/
32. Location Of Official Station

Washington, D.C.

Station Cade

33. D.p;.- rId 34. Position 1 ill*

10 ci pr cn
Dept • 
Uelld. 
Frin •

Code

36. Grode A Step 39. Salary Or Rote 
0 H , 5> C <■

40. SO

lu 1 ,1O, 32O.OCL DT

4 i715otel5f Grode

Ma *Do Yr"

Information Coll (Nome 4 Telephone Ext.)

8^7

Mo Do

SOURCE OF REQUEST

61 GS
43. Appt opt lot ion Numb*/

27O5-P7

C. Request Approved By (Signotu/o And Title)

fC/CT faff

I1S2q

y 6/y /X.O





’.bLU wuiwuieeam.



REQUEST FOR PERSONNEL ACTION 1?

I. Serjo 1 No. 2. Name (Last-1 t<st-Middlo}

Mitra, Newton Scott

!. On. Of U;.<l, 4. Ver. Prof. is. Snv
Nyno-0 iode
5 Pt 1 1 K
1QH-7 x

6. CS • LUO
Mo On Yr
03, 01 26

Mu D« Yr

7. SCD 8. CSC R.r-< 9. CSC Or O’her Loyal Authority 10. Apml. AH id tj».
"M;,-p~a”p7~

H.FtGLI 1?. .77 13
Mo On Yr Yes • 1

No * 2
Cede YovlICode

No >2
Ma j C | „ 

i • i
Yes • 1
No • 2

PREVIOUS ASSIGNMENT

14. Oryoni iyiiunul Designations 
dipAb "

Brazil h - Bangkok Station 
Counter Subversive Section

Code IS. Location Of Officio! Station

Bangkok, Thailand

Station Code

23. SD

16. Dept.* f 1 eId I 7. Position TifIe 

Intoll orficor (Fil___________J_____________ 77.. ._________

Id. rosttion No.

2877

19. ^0. Occup. Series

3S j 0136,51
Dept < Code

21. C.a^. & Sf.p 22.

1 $ DI

24. D*/te 0< Grode 25. PSI Due 26. Appfopriation dumber
Mo Do Yr Mo D* Vr

8-3786. -&0' /,

ACTION

27. Nature Of Action

Conversion front | | Status

Code 28. Efl. Uat, 

Y'

29. Type Of Employee

Regular

C«>r» ?(Z. Seporgtlon Oota

i

PRESENT ASSIGNMENT

31. Organ!laHonol Designation

34. Position Title 35. Position No.

Code 32. Location Of Official Station Station Code

36. Scrv.Ucc up. Series

Intell Officer (FI) as
A S<«o 34. Salary Or Roti 40. sb TTTCe., CT CrorU 43. Appropriation Number

Ih 1 t 10, 3 20,00
Mo Y< Mo Do

JJV.KZ 7-WJJ3Source of request
Ry (Nai C. Request Approved Dy (Signature And T i?r».)

for Ad<Jif>onul Information Coll (Name & Telephone Eel.)

KozoHo Liotla jl22zZ________________________
CLEARANCES

Clearance Signature Date • Clo.ntonco Sinnar*H0 । Out*
A. Career Uoard / | O Ploc ement

B. Pot. Control y/vu/p~iE-_________
C. Clostilicoli«i

iff 1
__ ____________ * F . Anrunuj. .1 A -—— x 1 ■

;7;“ 115Z«

£1
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- 52

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill in 1 throu^b 12 end A ihiovgh D tterpf 68 and 7 unl«M olhenviio inifructed. 

If applicable, obtain reiignation and fill in lepaioi'on data on reverse,

I, NIMt (,Wr - .V,f• V/» - On» jt*** Mni*. j L O*H QI VPfW : I RIQuKT BQ. 4 OAH QI 9(49fM

_ Newton Scott MILER
1 Minor or icfh’M arcutsrLO

1 Mar 1^26
4 UHCtUt OKI 

A MOBOItO;

!? Mar ’57_
1. c *. dr oiMcn 

I I GAP AuTHGR 
HY

; i poviion nru mo

1 snxet C*U3f, ANO 
IM »«»

14. CPGlBt/inCNU

0. APPROVED:

30 Nov *56

Sfunfi_____  
r_________
umne

Sarno

it RuwmrrBi

I | DlntTMiwm
ii uno oa otpurM(Nr4i | | ntio I | otngfMt*™

t. 9CQUUH3 St I.VAH.vanJIilM
fi/ops/ccb/ocl

C. 109 IDDltlOMl inf J9»t<aJM till t.Vam* an./ ri
William M. Murphy x W>3

|l*vM ; W till iU1 »11 rt > Pl, .; t^KUNT I
I

} hi.* VICE ! ) A. , MJ4. ■

8D:DI
H j 56 AfMKU'HIArKM 

y:x

■M 1 10 -p 'ns^ - - 1 OS 0

1/ :.iji rr <6 c z. 
RLIII'I Ml •<: ACf

16. 0At£-©r AWH-T* 
m? .•«r ai ritMviis 
OCUC.luAj OhkT>

57 UGAL htSIWNCfc 

Qqjuued Qpfiovw 

SfAft:
& STANDARD fDKM W REMARKS \



52
vLU

wr/oucireRa)
\ REQUEST FOR PERSONNEL ACTION

REQUESTING Off ICE: Fill in ilcmi 1 ibrouqh 12 and A through D c«ep> 6B unj 7 union oltarwU ,n ^T~"i 

IF applicable, obtain <«iignafion and Till In icporaiion data on reverie. /

V. RAMI (Mt. Mt < t cm o’ tin* ’ uomr ri

Mr. Nowton SZ Miler
L ikqM nt ichOM icouhuO: 

A MAJORRIl a hat haf appoint prompt ion, aapnrativn. Mo.)

Promotion

1 Mar 1926
I IttlfllVt 04ft 

A norgiio:

'•« «rosnr
22 r.

in ‘Inor./

fi. AMOVED:

i.o.(n)
GS-0136.51-13
^ZZZ^

^<877-13

$y2O5;OO p/a

DDP/FR

Branch h - Bangkok Station 
Counter Subversive Section 
Bangkok, Thailand

■ I urto I | ctriiraora

A POtiriOR TBit wo 
RUM|||

A HlfKC. QiAOE WO 
SAuar

!L 0*QIKinti9RM 
DBlURAhORS

IL HlAOQSmm

u kuo ca ctPAtfuuui

i.o.(n) BFF-287?

GS-O136.51-U $10,320.00 p/a

WT7FE
Branch U - Bangkok Sta.

I Counter Subversive Section
I Bangkok, Thailand
' ( X J,!tlB I pj

11 VCrtnAN FRCfWCtKt: j 14 KZ.IllOrl CUASinCAllC:. *CW1
Ksnx e..'i c-r:nn 4 n J i.Ku.r I ? vi e j-.-ki J i a U

j j j . / lc:u»'or«<A i'll "
I j v J I ! ill

O 9rXMCAR0 fORM W RLMAAKS

14 U AM»feOWUA t CO* 1J SliftJECI JO C S ia. o*i£ tjg IV Li GAL RLS4DENCK
• * e

7-3786-55-oU) lanPLWLNI ACT Vitit H l IL’AVITS
Qclaiuco □ esowoK QftlV)

n Samn STATE: -



REQUEST FOR PERSONNEL ACTION UN7WHZRED

REQUESTING OFFICE: Fill in ilarr.s 1.through 12 and A through D except 60 and 7 unless otherwise ihitfucfed.

If applicable, obtain resignation and Ml In separation data on reverse.

a approved-.

1. MAVS (At/ M.m •Mr• On* A"*n il'ihtll t). n><f *>>r >>»«>>•) । I OAK 0/ I AlQUKt H0„ a Dirt w sioazn

■fr.. Newton Schtt MU.ER .5^/ 77 |1 March 1926
y> ifov. <6

I MlUM 0’ Kiwn 
A riEsoHiitL

tcumio
wA*.'h«r appoint mtni, pr^rnytiun. atpuiatiut*, •/«.)

& tlUCHK O«TC 
a. norono;

1. Z s OP 
LEGAL Al/THCR 
iffI

1. rcunon / w h*tb*i 9Hablitb, tb»r>£~ f’9‘J9 ut hit*. o^C )

Intell Officer (FI) B7F 2377-12^1 S" nn,i'0 

as-ou^a-is

WP/FF. „ „
Branch 'r"7'
Counter Subversive Section 
Bangkok, Thailand

MnMSUTM

it flaQicnri5«u 
01 SitvUCM

u, Muaauuus
|jz rmo ob orPifUMEuru

DDP/EE
Rranch N

3 r/^77 0--/

Counter Subversive Section 
Bangkok, Thailand

rm# T | t>n«TMtMTR

» Aio'jrtno er • *,«itn^>
FI/OPS/CCP/OCL

j o, puuur ami?.io 1

C. <01 AOOillORH IM CURE U5W 'Ztll
Willinm M» Murnhy

J i* *1 l»n»lun)

’ rut*: Cover Officer
, <

is ','t iijMn M/u j rui
ao-<t' wail h)fi4* » ri 1

! 1 I itc-a. ObanrJ.i L-l I

: U lOLlHGN CLA'Z.if KAflG/l AC.’lMN

; file ! ■ 1 A, .»tu 1
1 i 1 1

1 1 1 1 1 SD-DI
i
f 1

14 aph« u cr roc 1 j :o. o*if or Api<?i»<r- ! 19 IL GAL RESIOflaCL

7 % C - J j - c^C IGJihl Vi,‘.f f£1 
UU-Nwl

] sr A/fiMviir.
| LA<x<5iKjf»% CfliVi

! f-]ci »mr.o nno/La

x smr.

a. stanuamv ;oim w rlua^K'/



14-00000

REQUEST FOR PERSONNEL ACTION .IINVQUJSUCD

I REQUESTING OFFICE; Fill in items 1 through 12 and A through D ciccp/ o5 end 7 unlcs, otherwise initrucfcd.

I IF applicable, obtain resignulion and fill in sepatotion data on reverse,
t' ——--------------- — -----------------------

I. hAM (AO

Mr. Hcwton Scott MILER
1 NAtURf Of ICT! «<QUilKD;

Reassignment

i l UH Of MIH 1 H^Ut ha
____ 1 1 March 1926. ’ __________  

t inicm c»ii 
)___________________________ A fUCPCHP;

1 •
__________________________ •[ ■ 

i n AFTuowm- 
1 
1

4 c»n Q> aiovur

7 Noy 1956

11 C-M. AV I ihJU- 
II f

IAQ»—

Area Opa Officer BIT 1699-13

00136.01-13 i&X&p/a
DDP/FE

Office o

OL^ARlMfRTH

ief of 0p<?ration3

I pouuaM mil uo 
NUMKI

I Si inter, CA10L ANO
MUST •

ii ORcaMaTioui
oi iiGMinois.

It HUDGUAIUm 

•

IL HClO OR Ct'lAIMfNTH

1.0. (Fl)

GS-Q136.S1-13 $92D5~p/a

IDP/FE 
Branch h 
Baudot Station

;e Section 
btflfilMtMU

A RtMAHJ (C/m if n»c»n-iry)
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SECRET

CUMULATIVE TRAINING RECORD
2 I27 Augunt 1956

Hevton 8. MILER

FROJICT-.D PfRVJ*«*.EL if. TICS
A HOiMlOa I-.....;...... 0 Tut» (EipHia)

• 9 V * ’ » 0 • ।.......
F^rca Opo Off, GS-13 Tro:

Off, 08 Oct 46

TO: Personnel Officer

X COURSE DATE 
taken X COURSE DATE 

TAKEN

REMARKS'

1. CONSTRUCTIVE C»«O»f (*G> MIJ BEEN AUTHOR*

w BASIC ORIENT.
ALSO RiC. Bl TC 
SOC. BTP. Pm t

AIR OPS.
17 3 4 9

MEO FQR COURSES SO MARKED 8*510 UPON 

SURJICT-S PREVIOUS { ] BACKGROUND

IC
Cl ANO. MA T 

Al $0 OC . P" It 9 Mar $4
MAR. OPS 

12 3 4 9
( I EXPERIENCE C""! TRAINING.

2. SUBJECT HAS COMPLETED TRAINING OR RECfiVCO
CLANO. OPS.

Al SO AlC . Al VC 
SOC . CAI. P" II >7/11-28/5/54 CLANO. PLO- *CT.

1 2 14 3 4
CONSTRUCTIVE CREDIT AS 5H04V AT TwC CEPT.

RESISTANCE OPS 
ALSO PM. !• 1 !• 
1 1 I RAPT

SURV 1 V AL
17 3 4 9* I ) A. THIS OOP# (NOT) MlfT TRAINING STAND*

X
Ct AND. Sl»V• Ri BASIC .HOT? *1/010/9/40 ards re qualification pop The

WORLD COMMUNISM DOCUMENT AT 1 ON PROJECTED ACTION,
• X ANT4*C0MM. OPS. LOCKS | no Further training recommended

ADM In PROCEDURES SECRET *R » T1 NG at This time.

ops. support FLAPS 3 SEALS | } 0. SUBJECT 13 CURRENTLY ENROLLED IN

'TRAOECRAFT PHASE SMALL ARMS PAM. COURSES MARKED RI TH AN * $ *. THE

aomin Phase OTHER TP A 1N1 NG COMPLETION OP WHICH RILL SATISFY

REPORTS 

ORDER OF BATTLE

COUN T£R£ SP1ONAGt

—
—

Orbit Ops
Ramf FIAT* 

Kuss Ian Lan
25A-675/5T 
28/9/48-1/M

Oasic Qualifying standards.
[Xj c. UNLESS SUOjCCT has HAD PREVIOUS nJ. 

I OR FtEkO CaPERIEnCE which can «£

y ADV. COUNTER* ACCEPTED IN LIEU OF TRAINING. SUOjtCT
A espionage SHOULD BE REQUIRED

ops. SECURITY
P'" | QUALIFYING [**[ REFRESHER

WAR PLANS TRAINING AS CHECRfO AT Th£ LEFT: 

f~l SOONEST

UPON RETURN TO
Cl ANO.POL.RAPP.

staybemino ops.

TECH. DEY.
0. waiver ano cc. should re requested for

ORIENT. THOSE COURSES WARrtO wiTm A WW*.

1 INSTR. TECH. f~~| £. RECOMMENDATIONS FOR additional train*
1 EVASION’S SCAPE 1 » a 1 (
ISAB. O'S. MENDATlONS HAYE NO 1 9111 MEI.

INVEST. TECH.
ALSO u I TECH. < Di/TStON TAA^N^yfc QfFlCCR 

^OCHAib' H. 8ACB? •admin REFRESHER

(ROG. IMPROVE.

BASIC SUPV. STAFF training OFFICE^

' ! BASIC WCAfT. PRC* TEST
....____ -J----------L..-----------------------------------------Z--------IoalLOOm OPS. 1 ASSET SMf n t

FRGH:Career LSnigemeWt Officer

pie above projected personnel action has been 1 ~1 3
Career Service Board Additional training as indicated above has been reecryended lr
the Training Officer to satisfy re.;ui regents of the proposed personnel action

Please schedule these courses as soon as possible through your Div is ior. 
.;ho will coordinate with the

N*7 " SECRET



00000

•S^^52 • . vivr,;
• I <w n*"i rvo«*w* 

mut’wn s>

REQUEST FOR PERSONNEL ACTION

i

Ui.VGUJj^D

5

REQUESTING OFFICE: Fill. In items V through 12 ond A through D except 6B end 7 unity olherwiw instructed.

11 opplicable, obtain resignation ond fill in separation data on reverse.

1 USE Ont 4«*en nani*. tnJ iw'Mmt)

Jr. i.evton S. MLi^.

A OUE OF UATH

1 !>r. 19

1 teoouT mo. 4 DATE Gt MGHST

za Dec 195
1 Mr!»f cr »C»:o* sicgtpiQ: 

A riliCMU (S'ttiff htr appointaitni, wut/ian. b/o.)
A EFFECTIVE Bill 

A FSOFOSU:

a APPROVED:

7. C.S OR OTHER 
LEGAL AUTHOR
ITY

& KsniCN (5p«/7 vhethet ftltbliih, ch»nt»Ittet «V nta, «ro )

FI9»~

I.O. (ll) D?H6L>13
GS-0136.01-13 cA

I PCSfTfOM Tint ANO 
NOMlU

1 smiec, gjuoEi ano 
SUMI

ti OQGMIWIONAL 
DlsicnAriONS

xns

n HUD0IUATEM

tx Find OS OEPABTMOITU

frer; Oes Officer ??F 
CS-C1X. 01-13 
DOPA’S

- -/3

■ ■ -1______________________ 1

Office of the Chief of Cpcrati 
Pirns nr.d Dowlomr^ut Bi‘unc;:

Ofx’icc of the CJdef c>f Operatic

| v | nno |" | ocriaiHEMHi 1 X IFI£lB I 1 owimiwH :'z
L SIAUfJ (Usb tore/*® if nactMMry)



rr»;w f. ** I
wi.’ • w Ij

■~z~— stetei

RE3UEST FOR PERSONNEL ACTION ’ Ui.yOUCneXED

REQUESTING OFFICE: F»H in iterni 1 through 12 end A through 0 except 6B end 7 unleil otherwise instructed. 

- If applicable, obtain resignation and Ell in separation data on reverie.

-Mrt

Mr. Newton S. MIL2R
L NlTffGf. cr ACflCN RlCmHO, 

A. PIASONHAL (L’/'ot i// nhtlhtf »pputl

| 1 DAH OF SJAFM ; 1 AlQUtt! NX

il Finr. 1926 !

Reassignment

A UHCHH OAfl 
K mufqhO:

ASAP

[ A OtUOT MQVCST i

21 Apr. 55 J
J. C 5 on otwq { 

IH-AL AUliAJK- 
IIY

Ope Officer (CE) PF 193
GS-OI36.52-13 $3560 p/a
DDP/FE
Branch 2, China 
GE Section

Washington, D. C

i w.kon tint ano 
NUMIt*

l stlvicl CMDL MD 
UL*BT

14 MCAN’UTWMAV 
OCSIGMIIONS

!L HUDQMMtM

11 tIf ID OH OfFASTMCmi

B. APPltOVCO:

1.0. (FI) BFF 1684-13 
GS-0136.51-13 $3560 p/a 
DDP/FE

Office of the Chief of Operations 
Plana and Development Branch . / ( 

i---------- ^W.fi

XX| 'wo
K REMARKS (Cao rara/M//r*c«»*4fz}

Fitness report ia attached.
Please transfer from Vouchered to Unvouchered ftuide. IA-4 la attached
Subject to be double slotted with Mr. Hayden Est.oy who io.returning to the



14-00000

st."*i .

«««>■• >«•»* H o.«rn» *
REQUEST FOR PERSONNEL ACTION

' \

REQUESTING OFFICE: F»ll In H«mi 1 (KfOush 12 o^a A thfov^h 0 eicrpf 6R and 7 unl«M orhcrwitQ Inslructed. 

If applicoMd, obtain rciisnc^ic« ord fill In icparuHon data on reverie.

L MAMC (Mr.'—M« ~.Vr» -0n» Jr* art Hama. •!. • /■*/ । X pl11 QI |r* f M

Mr. Newton 3. MILHl ^r. 1926

: i xravnf no.
I
i

< MIC p» KQUfH

57 Sept. 54
i natum 0’ uw, n^una

A fLXiOMM.1 *t’#<Aa/ Appoint mint, ^‘onullitn, Mparafn^A. •e&J

Roassignwnt

l CKfctni part 
A MOXOltU;

A3AP
0. AFPMOVTOf

13 ? r J 1955

r c $ ott oiuru KGAL AUUOR- IIY

& MHTKH <^*00 • MrAar *ttabii»h. eht^ft finh at title, are.)

fW»—
Ops Officer (CE) BF 192-13
Go-Oljb.d-U $3360 p/a 
dop/fe
Branch 2, China 
CE Section
Washington, D. C.

| | tins | XI |

t Kion?a nni ua 
B6VA11

a nix wo
UIU»

a fHwr«ncKU 
OUiiXC^M

n Huxtu^m

u nna et n*u?wtai

Ops Officer (CE) BF 193 
GS-0136.52-13 $3360 p/a 
ddpA^
Branch 2, China 
CE Section
Washington, D. C.

(
| | rin» [ XX] BWMWtwTtt

£ AtMAIXt (I’m rtorw tf n*v«*a4fs)

1

Hr^. Ctt^CUlE, Peroonnn 1 Offl^r, FS
C. TOH iCDJhOUL ar.'OUlCM Cm an-t

Mary A* Wickham, x 213$
, H WUI.TN CLAyJlMCAlWH ACIIOUB. VE1LRAS FtUKKt.^E

RONS W«H

X

OTM*. 3fT. j UMtaf
I 1 [wa OTKtx 

! x! 1

j M a j VKi 1 j L A MM

SD-FI
IC 

5LX

M

16 
RACL

w

IF AFF^VR’ATION F TOC $
f Z* » RE1IKI MINT ACT

. 5-3700-20 . }
Saae I Yes

19 paff HF APPOINT- 
MINT AFFIGAVHS 
(ACCUUCAS aiLTJ -

» LEGAL RCSIPEWE 

g^rtAiMFo Qrno\ca

STATE; pa<

11. STANDARD FORM SJ SCMARAi



yrj<r>Kj- ».** . r
***** *' f

'REQUEST TOR PERSONNEL ACTION
"• ■ ■ V

REG’^xS^IHG OFFICE: Fill in if»m» 1 12 and A through

II applicable, obtain reti^nation and fill in

D etc*pf dB anH unksi 

fparaiiote or ■’F*Mfw.

offiaiwlso Inifrucfad,

l M1JVS 'Adf-—• M fu . a ne jwn fitrnt, n»tn«) | can Of turtlt 3 A2XJZ1ZT 4 Daft at Qiaotir

Hr, Seaton S. MILJ31 . Mar. 1926 10 Fob. 54
I ^i-jn »€Tur«T1 D:A rttoOftsii. vhtiAer uptution, »te.) '

fc«>i.s31CT»nt . - . .... . __

i f o*tt
। a «aowi.u;

: IX 54

/. c % on enu 5< 
KGALAuniOH. 
H7

C hethet titabUth, ehenie Aftete v Hit*, • 19} i
J £ W»l®

"^PeRs.oFF- 
nese^ bt-197-MT 
G5-132-13 $8360

2r^h 2 (China) 

Chl^xail Unit 
D. C. <

i PainiOA tint ano 
A0MDLR

L UWCC. ftUM, MO 
muat

m OMMizftfiown 
UlHiMriOAt

11. NfAOaDABVC&S

TO-

Opa Officer f?3) 
03 ^136.52. W60

O

DD?/?Z
Bra/seh 2, Ola 
CP. S^tlcc 
Washl.-^U», C.

BF 192-13

J J *Ei jyy ] MN»I»l>ffn . j
ii into i>« ocrorviuru I

| | MK.S

H C6SB2K9 KT Md title)

& IM BPCWUTIQW cut (*«/»• end tetephMWiewioft)

Uf-.rj L. Rickhan, x 2185
n. vzr*^>»* *^1 LKi.hu.

mat ■ r«a ex^J1. 6*771hjkmut 
j --------------------
(,- ; ; DUAS !or«Ai U i 1 ■..........................................

if I :a . rxA>r«oPEMnoN
4-3700-20

M I gT Same , ,
«. J-VkM « PXMARKS

a wowr vfioho a 

______
,.. Per^osrel CfSlcor, FE

t< position classi f car .os actisa

~j u UGAL PEJmSEF' 

Q CM IV I'D 40 PAOVTO 

SI AFE;



REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill in itcmi 1 through 12 ond A through 0 c*<ep/ 63 or,*/ 7 unUn otherwise InrUucted. 

If applicable, obtain resignation and AU In tcDoiafipn data on reverse.

i.L UH Of titU , i. *ios/t; so. 4 OAH Of •tQVC&r

KB. KEbTCX S. HILFJl
K misu c> iwi H;ns:i? 

A MRIOMIU

1 .'lurch 1?26 '

GS-13C-12 $72<aO,
DEP/FS
Brunch 2 (China) 
Chigasaki Unit 
Washington, D.C.

H C«M 
OU*

_?jozothii
& rouuoe <Sp*«(x

t fotinoa rim a«o

l HailCt U»DU Mfr 
UiMf

3 .July..52..
1 C 5 OK CH Ml H 

I HIALAUUIOM-

nao OUMTMtNtn

Grade of sial GS-1J

11 o*C>«>nuoaM 
Ol.iCMbOK)

ii nuo 0^ ctrianitwrAi ■

CS-132-1J $c>60,
EEP/FE
Branch 2 {China} 
Chl^nwikl Unit 
taaii Ing ton, D. C.

|^£ | CrMafMtMM

t hoiii

—ClArence-.S. -Vl tt, -XS-?4.r«cnsnL..Giflwr--  
t lea asoincfUL IM^autnjA CUL L.V'„<«*nU lo/.pl^.na

t:

___________________ __

i
IS 
Ua »IAl£

IL Af*»«GPKl4lk\X
3700-20

i J3 MMHCr me s
« f«L11"t !J:.M ACl
J ,U' teJ*

H nxir r r 
w. sr M f K3 .»:*»

M w TO 3700-20
‘glct?.iu: r> f~] !w.t;d

D.V

AFr’GVW CT
;VX:



' LI
Seeing/ Information.

KZy£?Ji^UUi‘. ZO?.: ZE Porr.onr.ol Scrconlr.f Bon rd 3 J^ly 1953

VIA : KE Persoaaol

ZR04 : Chief, FE/2

SUBJECT : Recommendation for Promotion, Newton 3. XIIZ2

1. ft le rncoiMiended that the subject be promoted from CS-12 to 
GC-13. Ka la asslfned nr Chief, Ct Unit of YE/2, with rexoonslbl11ty 
for Initiative nr.d guidenco of China CE program, epottl.w and develop
ing lend*, advising the onorai.l<>...s desks on CI protection of their 
operations, end laalntonance of necessary records and filer for the 
Branch,

2, The subject has been la hie present rr.-.do since 2 September 
1?51. During thin period he van assigned to PRU/FEC, a cate officer 
rcspor.nlble for China Independent operations. The attached extract 
from FRU/FEC Dispatch outlines his duties and porfor.Tar.cee In thio 
cepacfty. from March 195? until the recent assignment to position 
described in Para 1, he Lan been acting ns cnee officer in Keudquwrtere, 
ir. charge of the STPEOh'.ilX projcc*.

3. !4r. Kller has been employed by the agency since l^t, during
which tljee ne has held various operational assignments hot/. In and 
connected with China. Ke has developed an excellent background in 
thia work. I have Lad the opportunity to bocono familiar with subject*s 
wore t-rul consider that he has performed tn on excellent &z;.tr. It lo 
telieved t;„-t n|^. In a particularly well qualified operations officer, 
who Is capable of successfully handling addtt1onal respontlblllties 
and ex nr. .ndter the scope of Uis Chine CB propreai.



REQUESTING OFFICE: Fill in iftms 1 12 and A ihicugh D c<cep? 6.3 one/ 7 unUii otherwise insfrucled,
II applicable, obtain resignation end Ml in separation data on reverie.

5r*MU**p rr*w $2 .’ • * 1 ’

• WM IMf'M r 
REQUEST FOR PERSONNEL ACTION

tc S O« owb 
HGAL AU t Hon 
nr

I I INI (M/ —M>99 U/t ~br*« fir tn nitnt, inilal'ii, w
I .*' » ; • ’J'«• L • ■»1 o • • i

1 DAff or k«tM
j. 2SX»

i •touts na 4 mt Of Mosul 
V re.: J

5)ct W-l
}'lco::e tn*.:*s:’cr Imvc ruc^rCs r.-c" ui/o'..c.';ered f>.



' SECRET 

stcv’irr urowAriew

ENTRANCE ON DUTY NOTICE I. OATf

30 March 1933
a Y6:

Jane ^aa
), OFFICE (?1»i।ion, 8T4neh» ttc.l

0IS»/7B Br.3
m. Tut F(«SOn RAMlO 8UO« Ti T-i »O» f»»iOfn(N T «! TH TbtJ AG(»CT *.U«UtCT TO 1*E T»Pl OF CLEARANCE
cufo IM ITEM «O. 9. TAE S»G«tC CU.A»»*U *»O« U5 F0» ENTRANCE ON OvU NA$ PUN MADE A FART OF TMf PERSONNEL FlU OF 
TNI1 INDIVIDUAL* HCMMf 1$ RP0hN«G fj» *y TT fH < $ DAT*.

5, NA»f tlattl (UfttJ (Middivl

EEWTGH S*
6. jOa tuu GRAft

ap:3ASXo$3 oryxes? os=ia
b EFFECT 1 VE DAf( OF ACTION

30 mrah 1953

a’l ~ ~ I t.o.o.

r 1»i«ssic»<r»T
o.hrs.ty««a. of S\wde W-T

9. MFC ClUAVid

Oono#

10, fi(.MAR*S: tlnclud* M*dlc«i or Qtntr L >• i t,« t ‘ on « 1

7JU®: J. D^AU), JH.
UAI.0NNU 0»» ICE

Dtsraiaunott: otiGiMU j^o copv (WITH) ro itoi ao. j. avr imm> to ratsaw©. mumi

J7-1H fotnous itincc «cr 70 »t Hi;
°* ‘”2 SECRET
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ELWCIAh- STATEMENT

Tho undersigned certifies that ho (sho) has paid up 

all outstanding local debts to tho boot of his (hor) 

knowledge or that he (sho) Ims mode mutually satisfactory 

arrangements for the settianont of local dobta, and that, 

if any legally incurred local dobto have boon overlooked, 

ho (sho) authorises payment and subsequent payroll de

ductions to bo node.



2k Voveabur 19?2

mu'owduk

to t

KiOi: Chief of Operations

SUBJECT: Bequest for Promotion of ll, S. Kiler

A. Subject is the Chief, L_I Section. Suring the past 
9 month,? and under his aecia, trie Section !;as grown from a 3 - h 
man section with 2 or 3 additional people- in the field, to approx
imately 10 people at -Iqs and h to 5 in t.-.c field at all times.

B. Subject requires little supervision or assistance in 
carrying out hie Job. He is mature and competent.

C. Subject exercises a maximum of independent action, 
directing Ida section and at the came tine giving what amounts 
to on-the-job training to the Junior case officers assigned to him.

0. Subject supervises directly the ln-l> individuals mentioned 
In A above. As such he io responsible for all their work. He has 
discharged thia responsibility, a particularly heavy one in view of 
the inexperience of his personnel, in an exemplary fashion.

E, Subject is a highly qualified operations officer with 
demonstrated executive abilities and nard working, lie has consistently 
made a major contribution to the proper functioning of ?RU.



-00000

-2-

F. Subject wag last promoted on 2 September 1?!51 from G3-U 
to GS-12. He is a definite, career-employee asset to the organization 
and it is near recommended that hu be promoted from GS-12 to C3~13»
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1
YIA:\ ATS LI font ch Lu. LJYA-^ n 7,;'

i

TO : Chief. ZE
THRU : Philip J. CROCKETT
HiOM .« | |

■ SUFJEC”; Ceneral - Acini nl r t rn 11 ve - Femw.el
■ Specific - Fcconwr.dntloa for Promotion - llcwton S. lILEP

1* It te requested that Nevton S. MILER be promoted from GS-12 to GL— 13.

7. Subject served as the Chief, | Sect lop until hie. departure for
ZI or. 2 rrcesber 1952. Purinr the nast 9 months and uncer hie eerie, tne 
Section has frown from a J - h man sectton with 2 or J additional >> ->le It; 
the field, to noororlmn tely 10 people at .le.odqua rterr and 9 to 5 !r. the field 
at all tines, During this time, he has token on the tremcr.ilour t.dcltlonal 
responsibility tn his section of the prlwiry handling of PHU relatione with 
and support of STPHOENIX, an well as the building on a nour.d basis of an en- 
larfcd |ln "onf Ko.y. in addition to the overall direction of
all Y.IU | Independent opeft.ttone.

; 3. Subject requires little supervision or asp 1 s tenco In carrying out nl s
Job. He is mature and competent. He exercises a maxI mum of tr.dcoende.rt action, 
olrectlr.f hl? section and nt the same time flvliy simt Hauuntr tv on-the-job 
training to the Junior case officers assigned to him.

h. MILER supervises directly the IL - 15 Individuals mentioned above. 
As such he if renpui.elble for all their work. He has ulscharfea thia rts- 
por.slb111 ty, a particularly heavy one In view of me  cf his 
personnel, in an exemplary fashion.

lnexaBrlsr.ee

5. Subject Is u hlfhly qualified operations officer with denuastn.ted 
executive abilities and a 11'alry fcr hard Work. He has cos..’I s ter. t ly made a 
r.njor c-'ctrlbutlvrs tv the proper t unci I .ml np r.f ?H'J.

6. HtLXR le n definite, ch reej'-exol jyee arret tv the vryant ration. It 
Is, therefore, recommended that he ba pion, .led from 35-17 to uf.-Ij.

/»/

S. JW.’US HO ST CH

t X ? I! * C T a- * •
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i AHCRElT
1 .
I

Chief, Foreign Divlaicn £ Soptwober 1251
Atta t Finance division "*

Cldof of IHsalon, FRU/VEC

Adsiniatrativo

MraiUH B.

ArTACHiGNTt (1) Ltenorandun to Headquarters acd i’-oceipt

Transalttod hsre^lth is a senoraadun to He&dquartors aicned by subjoot 

eaple/ce requesting that the attached receipt for hospitalization of Hr», liller 

bo forroniad to Governcont tiaployveo Health Anaoclatlan for rol»iburs«oGnt.

A?reO7EDt

SECRE1
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tea S. MIUS JJ

XU (Opa. A--»o ^hleX)

Ob-11

CS-12

4 j^at 1951

10 izecesber 1950 

Zfc-7/i'. Xntell. Oyo Hr. 
jlAli U/e. blot 22h C5-1J 

(»«ae as above) ;

Hot ap>llcc hie.

Tory Good- EMellont*
2C June 1948

1. Coda clerk, Got ikz^an
I Jr. Tutol. Ofllccr, Operations am Caoe Officer 

Office- (Ope), July 19^9 to yre»*s>l
I'soollaat

Sep Ht - A»?l>«9u6h o AA Lagrso Ojjsjxiaal tXS
(Seauesilce) C&laeoe: U

BeaelMf aij

iieirahard v»n A«aa,

CAJ J » 2s. Ost.
CjlT ? - 8 ^ar. hfi

Svan •■ Pa»ia?, Aueta CaJ 9 - 19 bop ho
t... 11- WOO

Hlojil Jeorga. ^<of, Jb^

W C U'H
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~ 9

On to t 6 bcptcmser 19>Q

mtORAHDUM FOR TIE COVERT PERSONNEL BRANCHt 
VI/u ADSO . ..

Subject i Promotion Roquont -- 

. Unmet '/cwton 3. I'.ILb?.■■

. Title of Poaitiont I:.Lolll;;e:\co 0. fleer

. Grado & Salaryt_______ - .1-9
Place of Aaoignmentt ?fb -/ \

It is requested that thu above-named employee bo promoted fro.", tn.

grade and salary above-indicated tot Gb-ll latclii.-.caco 01.jeer (Gpor.'-.lio^ 

$5^00 per .-lura’s. « .



OSO

PROMOTION

tUSt . MILL?., JIr. iicvton B.

STAT ION PHU/PAC, | '  I 
and DUTIES! St.itloa Co^c4«iorULnL________

FRESENT GRADE > GS-9

PROPOSED GRADE i UA-H

DATEt 6 September 1950 

ACEt 2^ OSO UNIT» roroi^n Div. Z

RATE OF PRESENT
GRADE i 19 Soytouuor 19^8

FRoouNT I/O SLOT PHU/FEC Kidd Oyo jlot 7 
iil'JBER AND GRADEi GS«Q

PROPOSED T/O SLOT Field Opa Slot 7
KU3ER AND GRADE i ^-11

IF GRADE OF TEE PROPOSED T/o SLOT IS NOT HIGH ENOUGH TO ALLOV FOR THE PRCf.'OTION, 
DC YOU RECOITEND DESK AUDIT TO DETERMINE iVHETIu?. PRGIOTION IS POSSIBLE?

Not r-yylicnclo.
HOST, RECENT REPORT OF EFFICIENCY RATING
and/er Si.uUo AND ErrlCIENCY REPORT i jyood—•£xcollenP,*TE> 20 Juno 19^8

SUASIARY OF CIA-SSU-033 ASSIGNMENTSl
[ I. Code clerk, Oct Iw-J'nn •
| 11 I, Jr. Intel. Oi'licer, Opera
KiU/FEC, Station Coif.;.?jider, July 19m9 to y

ior.3 njui. Cuco Oi’i'lcer 
■esont

JttNKSR OF PERFORMANCE! 7ery .;00d _ Zncollent.

;>j Decree

write, cyerJc)

iicer,

U-Lei Off 9 “ 1? Seo 4o

oll.N’.t ( 
Jnlr (re.

I'.oae 
o 1

PREVIOUS GRADES 
and DATES!
CAj 5 - 20 Oct do

C Oi ’C UREENC E SI 
i'.'.cn»s "i

UNGU.1GE PROFICIENCY!
Lon: ell jit (rend, write> do ~ Eartao' 

oooalca

RRCOJASNDiD BY i 
Jean J’. HOCK

sumw OF EDUCATION ANT) QUALIFICATIONS I
ark)
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OFFICIAL DISPATCH
DISPATCH NO.

*1. OX 01* XOVCW

TO

Chief of Station 
. rac/fw

SECRET
CL A>0 I T I CAT I ON

DATE: 0 »0<M6a>W 1949

from FLo&mo Division

SUBJECT : GCneaal .

SPECIFIC.
'*> 7 or* w t £ zC

X. Cur rooordo 
chlch reprsoontc coot

show an OBtav«.ndlj>g advance of $779.47 to subjoot 
of return transportation froa iJea4gu&rt«ra to Japan.

This itoa oiii bo olearad at snob tlaa ao eubjoot'a^travol ^vsvtsd.a fop tho 
return trip, io resolved and prooosaod* | ।

2. Plaaso havo oubjeot forward Sat cast la or&rr to oloar
thio account

CSDimh



OFFICIAL DISPATCH
DISPATCH NO.

SECRET
CLASSIFICATION

To Chief, 7aj/yzc
55 Rovaabor 1949 DATE: . _______________

FROM Pinanvo Jivieion Allot Philip J, Crenshw

SUBJECT: general* AiUUnlolmtivo

specific- rayrull Chaa -o Koileoa

1( Attached herewith aye Payroll Chenp.o Kolicon for the pay parted 
18 Caleber thru 15 Kownher 1949, for the follovlr-j; iri’lvldtwlgt

CMVtrr

Wolcott ( >" ) 
coonoI NArI NG or f ICt•



OFFICIAL DISPATCH

SUBJECT: GENERAL. HnwW* 

specific- 'fTini J4Lal i.'.j'ixll ..'Her

i

1. Atuwj'ieT ft*ecto are .ynAd m.toU ’rjiicHrira iw

Nekton 5. Uiler for the i 1 - 2'! -ay an<1 ^9 >y - 25 •>«» 1/!f9,

><• >7:'j '!!':'s<•“>s wni of th<v.; •t ^nArj nt on
Hna.Toa .-’os tiny bit, in-y /Jr :; h^jr) a\ 1?,^
fiolr) t-iticn for eliniature arri forrtai^y! at. a laiA' ■!«i‘/5.

ittoctiiwnta; \n . -^aLsd

CLASSIFICATION





A1-Q0CU30

CONFIDENTIAL

AC!

CONFIDENTIAL



CONFIDENTIAL

1. Application is r.adc for jj/ per die-. during ar. additional 
period of temporary duty in ■.Yeshingtcr., D. C. , of approximately

, 3 O days .duration.

2. I certify that the folIcv'ir.g information regarding ry status
is correct and accurate: .

a. Kari tai status: _&ta±ZLUsl____________

. b. Number of dependents: OIC>&

c. Location of dependents: LOA^ht^-l-OJA. "D. C-.
d. Permanentresidence: , .jUlU

e. I am presently living --

In a hotel;
7ith friends or relatives:

0th9r' __c^lLtiadL
The nature find Juratior. of th* te.T.oorary duty cn which I eur.

presently engaged in ITashington is:
?.g. of Days

& • ______ _______ 1tra £ 1 cl
b. OSO training: | m .

c. Processing:
d. Temporary departmental duty:

4. I estimate that I o.t. necessarily incurring increasei.personal 
dally expenses by reason of TDY status in amount of __—___•

S. L!y period of TDY ccmr.encod Aul6 ___ 1:1/^ and I have
been paid per dier. through 3 r> A Jeru *

”y estimated time of departure tr. my permanent station is 
| fd *4^ • Per dier. is hereby requested for 3 O days.

CONFIDENTIAL
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AFFHOiTD:

CONFIDENTIAL



CONFIDENTIAL

additional 
xiir.ately

ding my atatus

on which I air. 

f .Daya 

U-oontb* 
Lunanth

3^,1? £ ____

remind personal
-6.00

s* 48f*nd I Slave

station is' 
ifcv days.

aa 16 Jujjo 1$43 th Ai

CONFIDENTIAL



1
CERTIFICATION 0? PER DTE?.! ELIGIBILITY

I hereby certify timt Newtcn S» MIL£R

is on temporary duty in Washington and that hf? perxaiwat station 
i» £ 0 ■ » In accordance with 8. 0.

Directive Ko. 10 (Revised), ho 1S'eligible for per diem at the 

rate of SC.00 per day for a period of thirty days (exclusive of 

annual leave), commencing Juno 19M ,
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«’ V s ' *rr z’ >

Office * UNITED states government

TO . CID 
Thru i CCI9 
PROM i C:duf, r’;Z

DATE: 21 Juno

SUBJECT: Promotion for Howton Scott Lllur
i

1, It 13 roCorLvuriud that J.lr. Jiuwtcn Scott IJlur, Uporntdens
Off 1 cor, |station, bo jjro.riotol free. Q/.;-7 to C/J’-?. ■

• • Ur. Lilur h« s toon cwrytr.:; cut the function". mrf rosponcit-!.11ties of
» CAP-'’ officer for sometime, . ■HcccHa Indi cote that ho wuc put in for 
promotion to (JAi-7 zcj^uct 1, 191*7• ;;irou,,i. delays caused -'j the long 
route from| ~] to •/•lohin^ton oni by reorrr.nirot.lon
of our promotion policy lust wlntor, jir. i il.-r was not promoted until

<. Lurch 2, 1%8.
> •

_______2. Ho has iz;rfor-od with die tine tion u.c an opera tlo.ir: officer in

3. Ur, Ktlcr fuels that ho has beun in firwie longer than the 
record shows i.ecwsi (:■-• was under the icprnrslon that octicn in t;o 
field set tlv> date of the new piuulo, Vihilu t :lu is in error, the 
field practice of gtvirsf; a detailed notice of wlu.t would resul t from 
promotion.in way of deducticns ui»! not piy te.’Hod p.enerally to piv0 
employoeu the inprocs! on thnt promotion act: cue were definite lone 
koforo they actiwlly were. Thia paper work has since been etoppod.

I 
i 
I 
>
4

u, hucuus-e thia operattcnc officer hne p rfortr.ud in an out- 
atundlnc wty, becuu.oo lie is ludly needed in the fjeld, tnd tocriuna Iki 

has praut Ion?: term value to the orpani r.utlon eho-ld be encouraaod 
to develop, it io rocora-endud that he bo promote ! to C/./-9 effuetivo 
on tt'.o completion of lite TDY winn ready for return tc | |,



17 Juno 194H

10 j Security Branch, OSO ' K

PHOM i Personnel Division, 000^/^

SUBJECTi Newton S. Miler

This is to advise your office of the return of 
Mr. Newton S. Miler from effective 14 Juno
1942. Subject is in Washington on TDY for 90 days, 
end your concurrence is renuestod on his return to
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2 June 191,8

MEMORANDUM FOR THE RECORD

SURJECTt Newton S. Miler and Nell C. S. Kiler

1. Newton Miler arrived in [ 
an 18 Months Agreement.

] on 3 January 191*7 under

2. Nell C. Stine Miler arrived i= [ |on 7 June 191*6 
also under an 18 months agreement. Sui-ects were married 8 March 
19h8.

3, The subjects will be returned on. tdy for 90 days upon 
complexion of which they will be expected to execute new 21* months
agreanento and they will bo returned to Vwir permanent stations.

li. No Fer Dies is to be paid to nf VI I t naggaapag^ i . / i
ujhtk. 0* /^rc..



4} > I 1

OFFICIAL DISPATCH
via: Air'-Pouch^" dispatch no, rs-2i»l

1. In answer to /■«:’ memorandum dated 29 April, subject 

as stove, the following ir/erz't ti on is •urr.i si ed on two employees 

at tils p r.< t i cn x

a. Newton Scott Miler — Reserve status undetermined 

due to lack of records of physical exam:nations.. L'r. Miler 

states his reserve status will have to remain psndin# until 

he can return to the per.e of the interior fcr additional 

examinations ano cellecticn of records,

b. Malcolm h'inrlda -- Aecerve status unde term? med due 

to lack of record?:at ;tri? rt-tfon; lr. Nishida states that 

he is not certainyd it her he is a memier of the enlisted 

reserve or not. All records m-rts i ni to fut.Jsct should le 

cn file at the '.’/aehlxtritc n Eeadqu.-.r terr.

dt;.-- I.. J,. t ,.1, 
cUijnc* r><»N
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13 May 1948

I certify that on 6 March 1948, 1, Newton Scott Miler, U.S. citizen, 

was Harried, in accordance with United States State department reflations 

governing foreign marriage of United States citizens, to lAsa Nell Catherine 

St ins in j

lire. *isll Stine tiller, as of 6 March 1943, is ay. legal dependent and 

is entitled to all ay arterial possessions, including wiiatovcr sub of money 

is deposited in ay nans in any bank,and including whatever sura of moa^y is 

deposited under a Joint bank account by ry legal allottee, sy Mother, Mr a. 

Elizabeth C. Miler, in any 1,1 th® decease,

lire. Bell Stine Miler is also the legal beneficiary of ny National 

Service Life Xnaurar.ee policy number a 16 256 563*

Newton Scott Miler

j\S Ci



copy, SECRET
To: _________________] ROUTINE

fro r s Special Operaticrj! 13 l.Iay 1943

Conf j CPD (1) OUT 62339

INFO: ALSO (2-3) COPS (4) CPU (5) FBZ (6-7)

CA3(8)SrD(9) .

V.c^r
WASH 6989 / ’

T0« L____ 1 CITE: WASHE

RE13&4 ( IN 42357)

Present contracts 13 moKtiiJ. Way Interest in length of 

contracts at thio time? If rtasen is for TDI request, assume 

movements -nill be spaced accordir.;; to your needs and our ability

to handle. Recommend you enccnrage extension of tour up to

12 months beyond completion of contract.

T.F.nlnnd

aT/JSRAdmin L. Oeorgo
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,’A,Z. 2Z

OFFICIAL DISPATCH
VIA:.__ Air___ _ „____ DISPATCH

spjcifv on st a pouch  --------------------------------------------------------------------------

CL ASSI Fl CATION

TO M. S. Miler DATE:

FROM

SUBJECT: GENERAL. Adm In 1S tr/l 11VO 
specific. Reorient a Li on and Training

In reply to your memorandum dated 23 April 194q in which 
you reoueslod to he returned to tho .states on temporary duty Tor 
approxi-«itely sixty (6C) days at the expiration of your present 
contract, wish to advise Litis han been favorably considered.

It in not possible at thia time to bo specific aa to the 
d ts of departure; however, you may plan on departing sometime 
in June, the exact date to bo doteruined Inter.

The memorandum forwarded by hell fit Ine Miler huo also 
been approved and oho racy depart at the same time ug you.

JOKH i. HOOK

Approved!

I. CLASSIFICATIONFOAM WO. a



May 6, 1948

Hb3CifANDUM FOR THE RECuRD

ST'SJZCTt Newton Soott Mil or 
Noli C. Stine Mixer

The above-entitled subjects ere duo to 
return to tne States in Mey and June 1948, re- 
sp»< tirely.

Harry Littie has advised mat neimor 
orixi return before August and prooeoiy later man 
Aufist. It is probaoio moi Newton Mi lor will bo 
rernaed by the brenon, but no action will oa taken 
until final word la received from tne brenon*
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SECRET

U3 April 1948

^JAAtiDUX

ro

i'HTU

INFO

John F. Hook
Chief, Adi.iIti. Section

Robert A. Koko
Hiief, HI

1. It is requested that I !je -ranted PIT; duty in the United 
■States Cor a period of a-'uroxli.i.itelj’ oO davs ctartinr on or 
about. 1 June 19-lS. ‘‘ ' "

«. It la my undcratandin..; that in June 1913 the 18 months 
•contract which I signed before leaving the United States in
Docou.bar 13-i6 will Have ox^lrod, If this is trie case I would 
like to tabs advantage of trio expiration of ths contract. 
However, oven if, in June .194!;, my contract has not expired I 
request that .1 ba returned to tho Uni tod States on TDY duty.

3. It is farther request that i.iy wife, Nell Stine tiller, be 
allowed to accci.ipany me and that wo be permitted to fly to the 
United States.

■1. Hrs. Miler’s contract with the omni sat, ion expired 3C "evo- 
r.bor lol? but sho has re~al nod i n| si nee that time add she
dociros to return to [with r.io and continue working, with the
or?aniza tion.

N, 3. Miler

FC.'i Ai'.’ACT AL :



- CONFIDENTIAL ..'ll 20

ISVORAiiyuu FOR RECORD 16 Apr hS

c«t'V.i»n Arrr *

Approval has been granted Tor tho^^arriago °F Howl on S. hj^or and 

Noll C. 3t.ine, both of E3D y IJt, in accordance with poller established 

by Col. Gallow in Cable 53S6 (Out 61371).

Lir. Eller, CA?' lt ia Intelligence Officer (Reports) working in 

Intelligence "P’ Dlvioion, Elas Stine, CAr 5, is n clcrk-typlst assigned 

to Intelligence "i" Division. They are not assigned to Hu; s.v.o office 

or working for the name superivaor.

RETURN TO 
OoO h ,Lu UiV
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outgoing twwirt)
/

CENTRAL IiirJJ.K/JiCE GROUP

COi-HUBHlAL

Tos P I ■ RGUTJ.'.’E

Fr<«: SPECIAL OFERATIOJS 14 APR 48

Conflrmaticn: CFO (1) CUT Ely/l

Infonaation: ALSO (2-3), COPS (4), CRD (5), Z7W (6-7), CAS (2)

CONFIDENTIAL
WASH 5386

TOJ | | . CITE: WASKE

KE Policy ON UARRIAGSS EETK32.’ V.rxiW OF STAFF. POLICT

PROHIBITS UAWOAUE ’WHERE EITHER PARTY J- liVWJPCT TO TA?

SUPERVISION OF TIE OTHER OH IF POTH AM. WG7 ZD.'G TN Z^'?. OFFICE 

FOR 3AME 3UFEHVIS0K.P | Hina; SUPIa/ISO?. CVEit ALL

KiPLGYEEE CAi.KOT MARItf STAFF aJFIZSfEE A;ii; EAVE. WIFE CONTINUE TO

WORK. STAFF BIPLOTEES 0UTSILE THIS IT^IILITIOJI NAnriY UPCII

APPROVAL HQ3. AND BOW Ca.’TTNUE EMJ-I/WELT. EXAUFLEs : STAFF

MC0LR OP PEJ’PER DESIRING TO UAAJCt WWz HIUSZTA

RECEIVE A/FLG7AL OF HQS. AFIEH MV.GKIT PROW Fl EID.

J. DRX'
AUW . RSW L. OTORGE

RalAaiii.a;: Offivflr vri-'ina’-inc or.d C»^nitr*3tir.^ cfMeers Authenticating
Officer

TOEj U40Z 14 4U CUFY KO. 1

CONFIDENTIAL



NOTE: 5*4 >ntfrucl<An$ on ravarte «ido 
NA ML “*

PERSONNEL ACTION REQUEST 
SPECIAL FUNOS

_________M lo r,_"ow tcn_ S • __
LEGAL ADDRESS 
_______________64 Fletcher, Avo», Kount Vernon, K.Y
LOCAL ADDRESS-i------:------ 12--------- -------------- = I

___ _  I DA,t 8 torch 1948 
i MARhAL ST^S ^rled

TELEPHONE ' USA I SEX

I number of dependents
J___One_____________ ,

14110
. AGE

na tube of ac iion Change in Ihritai encl Dependency Stutua j effective date 
----------------j_______________________________ ;___________________8 torch.1243

FROM TO

Jr. Intelligence Officer Jr. Intelliror.ee Officer

Grado and Salary CAF-7, £3397.20 CAF-7, £3397.20.....

FSRO F3H0

Division

OfHco •■Branch

Section . —------------------------ ---- ---------------- ---------- ---- -------------------------— —

Official Station 1
ALLOWAfaCtS (P*f Annum)

Quarters

2

Cost of L'rring

J
REMARKS: \May be continued to reverie side?

Branch CKef

Date

APPROVAL^____________ ;
: headquarters u. s

O.i.

Ober

Pmcmnel Qthcor

W
4



distribution op salary

(Amount subject-to change >1 pmrn»urn »s increased or decreased) ..

To be P «: d b>_____ ___________ Oll.ce $________75 »00_____

T Ji withheld tn t sc Untied States * . .............________________

Insurance tn tH*  withheld in l»»e Untied States

REMARKS; (Cont^rued bom reverse i*de\

INSTRUCTIONS; L Pr**'*'# »n SfV'rilft. V Nnti> wtailbe* act»c»n >< bpm
** anOtro a^er^y. <. it torn il «<» INa t.p+4. **»!<>» 0»?nl»ut,nn c! 4*’*y <f»«» 0*

•I, U deiomt «*■» Of 14 ate, u's'ot

Retirement withheld in United States -• —15*03

Other {Specify tn- detail) —---------  — —

A I I o I in o n I s

<.i AHoitoe___ Elizabeth. C, Mlor

-A<i<jro«»_____________64 Flotcb.or. Aye________
Mount Vernon, New York

Total Gross Salary Per Pay Period

I HEREBY AUTHORIZE AND DIRECT THE DISBURSING OFFICE TO MAKE THE ABOVE ALLOTMENTS FROM MY 

COMPENSATION. ALL ADJUSTMENTS IN SALARY TO BE EFFECTED IN;

NET OVERSEAS PAYMENT...

INITIAL ONE

SIGNATURE Of- EMPLOYEE

U S. ALLOTMENT
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■ OT£: $»♦ iMtfvctlc"* Of ftitfti

SKRtF

PERSONNEL ACTION REQUEST 
SPECIAL FUNOS

lj..

— —M ,v

y *

SfiLHR, Kenton D, j r,rE 31 March 1949
mu »oo«'is Ran York ctra; jT4?u*, Married
LOCAL AOOAESS Cf OL FtHDtVJ

Tru^on Ciri.TM-IP » a 1Lt 23

‘Mnge of Station____— rr)V:iandAi^ 1949

FROM TO

Title Intelligence Officer (Ops.) Intelligence Officer (Opa.j

Grade and Salary. CAF-9 $4479.60 CAF-9 $4479.60

Office- Branch OSO - FBZ OfO - FBZ

Division

Section
—

Official Station 1 J _____

ALLOWANCES (Par Annu»|

Quarters

Cost of Living

Special Foreign Living
REMARKS: (May ba continued to

per IH Cable 26493

ravarea tide)
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REMARKS: (Hay be continued to rovoraa tie*)

er/nt’T

PERSONNEL ACTION REQUEST 6<-'’

1 special funds
BOTE: $•• In, t r «>c • 1 on, CT

1

/

1AM[ 
Newton S. Miler July 194S

LEGAL AGGRESS v v » j t’K/. ,. . .hew /ork I farrled
LOCAL AGGRESS - ‘ •,*»{» GiPiwctMrj

TCICFhOmC c r 17 [ i» i n i p

■ USA __K,
A'.t

22
mature OP ACTtOM |r - - ..r GATE /y

promotion r--Ms~±aEtti=±t=it±=^

Titi#

Grade end Salary

Office - Branch

Division

Section

Official Station

FROM TO

Intelligence Officer (Opo.) Intelligence Officer (Ops.)

CAP-7 53397.20 I CAP-9

5 oso - roz - ?3Z

1

! • •

ALLOWANCES (Par Annua) /////////////////m>/}M66

Quarters

Cos t of L 1 v I ng

Special Foreign Living

bo g-

Subject has been In ^rade since S !.*arch This action is being
processed as an exception to the present pronctim policy.

ao. a> .
J’^S UtT J*’1 ••fr.e-i <om:*s abi »o a* -mo-

x



AIR

18 .M&roh 1940

Attn: Earl K. Waloa 
Special Funds

Administrative 
.Froaotiona

!• Kffootivo with the pay period beginning 7 Marsh 1943 the 
following personnel received promotions to CAF-7 at £3397,20 per 
annum, The following Is a breakdown of their salaries:

Paid Nat to
Name Orooa Tax Rot, Abroad p, A,

^Miler, Nowton $231,32 $38.00 £13.08 $ 75.00 $135,24
Closabn, “J5KSTU 261.32 3B.00 13.00 100.00 110.24
Sinook, William A. 261,32 38,00 13.00 110,24 100.00
Modis, Joseph J. 201.32 30.00 13.08 75.00 136.24

2, Forwarded for your Information and notion.

QLENN A. HALLOW

Joaos Drum

(A^XN)

CXhrr ’ <‘-t.
K..?

W. Lloyd George
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23 January

ttJKH

nXiu Jolin F. Hook

TO s Kewton J. Hilar

Information .furnished thia Heucliuartoro 
by Cinos lfl«l Official f'lo;>ntch X.V.—335 d.’iterj 
11 Doceuber l^A? wlvtaoo that you haw boon 
tranjfoi'-r»«l from Cota-jn/xlcutiona ai«l ftnolrnod a 
aS's job title of " Intolllr/nwo Off leer".

AF?3O7a)>

1 CONHOF v
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2 C 5 [) t,i /

1

6 January 1948

i

MEMORANDUM:
£‘-

FROM : Leslie A. weeks,’ c

TO : Glenn A. Mallory

T-SU : Chief, FEE

/ Attached hereto is Personal History Statement on
yMr. Newton S. Miler, completed in accordance with your

Official Dispatch No. ZCaW-310, dated 26 November 1947.

Inol (1)

APPROVED:



Ad-.'nJ

5r-vt;?ri ?, ;Jj lor 
;-U£s, >•« >UrtV~'’a,^

in>= ^r,li/s^5r ciylcyoos b vz’? rtja Sc ^unteaSioiia as
re^jse t^'' issl.ni>! job S'. "•;!•!•■; r.u rnuv.va so urlr 'i^Sls9»

niXilfta S,
Kfnrtsa •n l»r
to to /h • >' ->C -J

.'\a v'oh

A«u.; ;.■ Is tmti vc r. x a I & t4Kl
IiitvSiilcor
>ix:j<:iB'.s‘a.lvo .'.it la Sant

r -?r ~ Sv



V

fc I ccsrJjer I?!;?

futject» For r-nrBonncl

Aa pn." Vie attached rc<jj<jot# off octi vs fits <Wm, 
the foUowlnr o ;pln^/?ec hnvo Lnxsi tr&.u Serres fl-os ths ----------  
CaAr.uiicaLl.'r.r.a C cMcn of J? p &ldi .<v»i ai/.Z.ned to Uw Cutloo 
as raintea '-t U-air tltlo:.* TUlla ■ '• 't-.j'i; x'rjr. .«'*a 
Worf: to .•/i,'-'.' bniL've Assistant* ..'jzr^r. pro* •'uXe
dart: t> Xnsuillt.anco ifriccr. .:u,.h : • rscaMd fim coda 
Glori: to A'tilnistratlvo Ac^luUi^t*

Tho approval o :ah mUwi Is in fem of a ucoorsodaz 
frna tho Chief of FK-:, «lA.®d 2 pecenbr;r 1%7.

us I cy?j\-u
FtS
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al"

1 . i

«

of ttAtlcr.. 4 Lautal 26 Novamtor 194?

FSceutlTO

AdelBletretlTO

6. Viler i

।
1. rL see ;oue:., mi »••«« »s । «•: .tiTch (.3) eurribi. F. raoml

Kiftary StateTW.Ls (ior*^e on r’thject. /it.tortv<j t--- each
eel of frrpfl 1# an jrieun«ctl*4 ». Lcn s'i.r'bic Ur 6<r«. < r! to. i

2. ??.eaa faraa be jo'.cLctJ eri thin tea weko af receipt 
of ilJs request.

J. fLoae are required this offleo in order to ijrlBr all 
parsojiGSl record# vp U» date.

4. Tou 5&lltloaal robueato on ctLor p^rrorua 1 froa
lisa to ties.

E. V. Terrell

itlMSi^arnte " rereoRal ’bt ry W.rw..*.a 
(3 cop lee)

Jases H. Drua R. V. T. J.H. Gcffoy «. Uoyd George
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COW

2$ liove.-ber 19U?

TO t CPD
Thrui FR2 and C0P3

FHCU t CCD

SvWECTi Far East Porso.inol

1, Discussion of the attached lett.r with Captain Howard Olsoa 
revolas that the following E5D jj'bh personnel are officially assigned < 
to Comunications Division but actually arc.doing and for some time have 
dno no Coct-nnications rork, and haws no apparent interest in returning 
to Cconninieations Division i

William S. Ronohan - Services
’lewton S. Hiler______ - 5. I,
Kuji D. Hoover - services
Hugh H. Redmond - S.I.

With tho exception of L'r. Hoover, it io requested that transfer of the 
personnel from CocEainlcaticna Division to the Sections whore they are 
now detailed, as indicated above, be formalized. hr. Hoover is re turn
ing to tho United States in Deca.iber. Such transfers are, according to 
Captain Olson, acceptable to Colonel Hoscrip, and will materially clari
fy all personnel records,

2. If the proposed action is approved and the transfer is effected, 
it is requested that tho Cocnandlng Officer, HSD be advised by pouch 
and that the other questions contained in Hr. Henehan’s letter bo answered.

1
/a/ John TT. Coffey

Dojnsty Chief
Catuunications Division



INCOMING
3 -

Copy Mr:___ —J  
o* . -5*"_______ Cop«w

From:
CO

T’ ! AD7IN

■,';l.<.l. •; S'C NR:.. ______

Otto:

T. Fj ... . ______ 2

Info :

COH'JDEHTI AL
CONFiDElvTiAL

T. Ru..Q^.i.J....:.............. 2

T. Oz______________________ _ _______ Irt

N,...-(J --------------

KHAT 13 STATES -r rrc-OTIC;; ro;;

A I

h It ► wbUdtn to Cart *» Ibu Co pto s«unt» IX>« Not Apply.

HomlL? I bH Mcw*_. o* .rtitrvtpoflj(n<e,
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.. • , T
- . . rER50NUTLJl£TI0!£J^ y Z’

Thlc for.t Is to bo Initiated In triplicate by the appropriate Branch or Of fl cox' 
Chief for processing In accordance wit): ez 1st' m", pcraonnei procedures. Upon ! 

approval, the original and one copy will be .rotabieil by the L>1 r.burs 1 np. Office 

m:1 one copy re turned to the orl^lnatln^ office.

name___ Borton Scott KHapr (^//e-r) date U Bovcnbor 1947—

MATURE OF ACTIO?.*____ JiUKSER OF DEPENDENTS _JfaM_________.________

EFFECTIVE DATE 1? O5to^r_2947____________ .LOCATION OF DEPENDENTS

marital status Slagla CITIZENSHIP—5jS»_____  SEX—®______ AGE.21_

FROM T 0

FosiTiuN Code Clerk position Code Clerk

CONTROL NO. CONTROL KO.

: classification C^?“5 CLASSIFICATION C4F«5

ANNUAL GROSS SALARY $2^44.80_______ ANNUAL GROSS SALARY $2770.20

’ OFFICIAL STATION SlMen OFFICIAL STATION HuWon

ALLOWANCES 5
Q*JARTi2RSQUARTERS

COST OF LIVIKG COST OF LIVING . ... .

; SPECIAL FOREIGN LIVING_____________________________ SPECIAL FOREIGN LIVING_____________________________

TOTAL TOTAL

•• oso ° rez
cRAKCH__________________________________________ . _ r. _______

0?T^A’ CH 080 ’ 783

DIVISION C®®3* DIVISION CO®B8

to be paid by ifukdan OFFICE S_ _ _ _ 75.00. U_ _ _ _ _ __
(Field)

TAX IVITHHELD IN UNITED STATES _______ 29.2Q.--„_._ ___
INSURANCE TO PE WITHHELD IN UNITED STATES - '

(Aao’tr.t subject to change If prcsiltcn lb Increased or decreased)
SAVINGS BONDS ‘ __________

RETIREMENT WITHHELD IN UNITED STATES __
_ _ _ J.U.UQX

OTHER (Specify In detail) _____

au.gtmej.t5 &*a« Elisabeth C, Kller_ _ _  99,»23 _ _ _ _ _ _ _ _ _ __
(Na.-c uf Allo: tee) 

Address Hope AddFcna----------- --------

TOTAL GROSS SALARY FER PAT PERIOD J 2X3.0SL_____
I hcrecy authority and direct the D! aturs! n^ Office to above a 11; —ent j frees s.y 

cwjniisstlcn.

Fer* Nr, 37-1
Sep 11*46 of Utpivyce)



22LJzz^!LL£II£!!:
' ■*- 1 * ’ u. (J

■; ■ iUj'r:?!’!!

1947 NOV 25 08 48

SPECIAL QUALIFICATIONS REASONS FOB ACTION DATE OF LAST PROMOTION

Has reoeivod no calory increase slnoo.7 October 1946.

APPROVED________ __________ __________ OFFICE
(Field)

APPROVED - U.S. OFFICE

_______ ,__________________ ______ Date________  
(Chief of Flos Ion) ?Hq<5!K1^wnQ©e0ixxx>r«to  ̂

OSO Personnel Division
_______ ,__________________ ,___ __Date________  

(Security Officer)
. Z&Hy J. A Dato / 7

fi '16*. (branch Chief) / -

____ ________________________ __ Date________ 
(Special Funds Officer)

Dn te ^-^^2

Chief, Personnel Division
. ytL^L,,H - —v____„_____ Data >

(Special Funds Officer)

•■
w

w
ug

a



Jl October I9U7

Subject I feraooMl

90 I MZ2CT0H, Special Operations 
baaht ogton 25, 1). C.

Atka 1 " —

1. For eoaotiae now, wp have had the papers la Vashln<ton 
for the reelaoalflcatlon of Mr. 1 and Kr. Cevton 9. Milov.

2. Mr. la cow out toned In end 18
ably perforata*; tho duties of a Junior Intel 11 ^erxe Gfriser. Ho Is 
roojoao!bio for the I not which ho has very eaceea«fully taken . 
over froa Mr. Frack hooeno. In addition to thio, ha lo also handling 

|__________ | It io hoped that bin r*>oiasai f I oation to a 0X7-9 will bo
forthooslng.

3. Mr. Mewton 9. Mi lor, who io presently 0 £17-9, le 
nos stationed In Mukden and Is performing the duties of a Junior 
Intelllgenco Officer. He le handling sone North Serosa operations 
froa tho Mukden station and Is rapidly gaining experience. It lo 
hoped that hl a reclaeoiflost!on to a Caj-7 will be acted upon.

h. It le requested that thio headquarters ba advised of 
any action taken by Washington regarding the redawaf f! e»t Jos of the 
above personnel.

Ap;m vodi

XAUH T.



SECRET
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neb, •

ih-nk ycu ini tio.-tins on i..y prcwtiou and for
L,. L j t.i n^ tf. c.L-J in -i t; . nr; Per . * ? a ., n<i u.t, :■ j i I n
al. cut the --nd r'-lj/'T t? • \ no tr j n,- ir.ore ran he dene
In tl.c .; iclc,. i-. 1 -ri, ?. ■-!- •; r- z , r^ince no conc'l i cn 11 r nr

v. ill :.rir.c fro:., r.y be J nr co? r ir< — ‘r-rt'-r,

.•'■’vn s-'r.nr'i the pcri cn'.l ■■ : ayers anri this ir, I hope,-
a i otTh draft of b .job d^ncr!r>* 1 vn.

TKanko ar h in . .Bob



8 August 19U7

Dear Scotty

Enclosed pler.ee find poreonnl action papers for your promotion, flense 
sign oil four copies nnd return as soon as possible. Also, pleceo prepare 
*< Job description in rough draft. I will nave It edited end typed on the 
form.

A cable was Bent to Washington nuking for your transfer and promotion and 
an answer case back advising that it was impossible to transfer personnel 
from one branch to another In tne field. The only place possible would be 
Washington after you return to the States. They advised that all personnel 
in the field were assigned to »’SRO and tnat we were free to use personnel 
In vnatever caoeclty wo doomed best end tnat promotion papers he pouched 
to Washington for tnelr consideration. This evidently io their policy because 
fienenan and hoover nave botn received raises and aro'-worklng for Jiervlcee 
though originally Bent out for Coauno work by nasnlngton.

xou are doing a good Joo, keep It up and don't forget to have a good time 
while Noll is taere.

Kobort A. Koke



( August 1947

MEMORANDUM

Subject: Promotion of Newton Scott Miler

To >. MR, AMOS D. MO SCRIP. Jr.

1. It In requested that papers be initiated for the 
promotion of Hawton Scott Miler to a CAP-?. Mr. Miler le at 
present a CAP—5 and has been In grade approximately one year, 
arrived In China J January 15^?.

i. Mr, Miler Is at present 
a junior intelligence Investigator at

performing tho duties of 
Mukden.

Rooert A. Koke 
Chief, SI



INCOMING Copy Mr;_ __ 4/... ..........

wash

t. . SHA'I

; . 1

EASY

ABLE

WASHINGTON _
.....   Cop'««

S/C HR:  _
0„.: 5 AUGUST
T. f.:. U^.^............................ 1

T-«.:...........................   I

T. __ ______________._..... UI

> . CONT 1CENT 1 AL N,.CK NR 271 WASH 50U8

RE SHAN 51$. MILER’S REST USE IN YOuR ARE,\ ARE DETERMINABLE

' ?Y YOU. PERMANENT TRANSFER TO INTELLICENCE, POSITIVE OR 

> OTHERWISE, MUST AWAIT DECISION AFTER HIS RETURN TO Z.l. IF

1 YOU FEEL PROMOTION WARRANTED, SWMIT PAPERS FOR CONSIDERATION.

confidential

THC
!f is FwbltMeo t«s ‘ *▼ or tb|« N*4 Apply.

H«<s4U rbuMmsfvw, _ I '• i I^.T" _ . ''J. —V ‘     .



' fONHDENHAL -
Office Memorandum • united states government.

TO < CFO

FROM i CSS

SUBJECT: lilLEH, sewton s.

Roforonce is made to your •memorandum of July 17, l^i7> relative to the 
above-entitled subject.

based upon a review of tho subject's file, as wull as information from 
other available sources, the Security Division is pleased to concur with your 
request for transfer of the subject from CO."’uO, Shanghai, China, to COi.j.O, ihikden, 

''.’.'anchuria.

In view of recent instructions issued by the Assistant Director for 
Special Operations, we request that this office be furnished with two copies of 
current Personal History Statements of the subject in order that appropriate 
security checks may be initiated prior to further' assignment.

Chief, Special Security Section

(OhhuLniiAl
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17 July 1%7

TO । Security Dlvioion

PROS—i—OSo, Personnel Division

SUBJECT! Miler, Mewton S.

Security concurrence is rotmeet^d on tho tranafur 
of Keeton S..Kiler frotn CO’.U3. Shansi. China to OtWO. 
kuKden, koncnuria, efiectlve Ij Subjsct’etlllo.
i;raue and salary rewalrji t.ho outse. *
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- ’< J.

।

• This fnro Ji tn’ \ hi t'-*;/ 
cr Of fie? v in

procedure. V*. tv?
by ths D.i 5.1;7 h r Osn>

~ ~z..t:: :
1

::.!/£__________________ ______________________
OF 3‘ _ _____

iws
»M» » ’w »«

—------------ •• - — —---------------

--------------------- ;___ v. y'_________ ;----------------------------

'V .er U-.e-n'.iU:-

• ! C* - I o.;.’ ■: y.v ‘ .1' ’i .e . : ’ ■ : >.<>4 
r' to t0 , C. \ --V *••.;:«. O *■,

JVTS ____ ’ ■’“
nr

Loi^-o;: o? __________
cmriTOb-TP ss;,; ** i.ty,

-■"USS'— v— --------

^rr. ;?v
--------KoTSV&S'

CI-nSWTInTION ________________

HinJCrtL GROSS SaIa ____ ;____
OFFICIAL STATION§2644/40 ,

Shanghai-. China 
ALLOWANCESj QUbRTZRS

COST OF
LIVING J
SPSCIaL FOiduL’
LIVING__________ ______________

1980,00 p(a« 
TOTAL .

OT7ICE« BRANCH ______________________

POSITION 
------ BSlSTRfR---------- ----------

COriROL J.'y. .

CUSS irauiT ION  

annUaL Gros _____ __________
OFFICIAL STATION 1&4Z.80_________ 

iltikdan, Hone hurl a
ALI-OI’/aKES: QUARTERS
COST OF
LIVING _ ■______________ ._______________ _
SFECIaL FOREIGN
LIVING _ _________________________________

$1980,00 p.o,
TOTAL ___________________________________

OFFICE: BRANCH
.DTVIfrON_

■ njss’n 1 —
................... —

TO EM B-. ID BY • V
ZfX i? UPHELD

-------- SKSSCfiir; crnsT
IN TOTTED STAMS

OFFICE 5

* ^.od'

INS'SaT.E TO BE fcITHKaD I!' UNITED STATES *?»20
(Aanuit subject to change if premium in increased or decreased)

SV/TFG5 BONDS ■- -

:-ST!P£l.ENT WITHHELD I?/ TOTTED STATES >_____________
OTHER (Specify in detail) '—
ALLOTMENTS —

Addrcssi __ __ _ ________ ______ __________ ____
o4 Fiaichoi- hr9»t Scrat Vojuon, Bas Xorh lol,24

iOTAL.GR0JJJ^i^y£J:.-4;_FJiX I
I mreiy authorize an! direct the ’'.sbirslng Office to make above vs
froa sy cooper.-aatlcn. 

X^y increase in oahuy to be paid to allottee.

?5~n No. 37-1
>op 1046 So ehgup® la salary allotBsaLa—aApFji*”?*? miwa 

(StgM u of eapl'-y <u)

nw
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Thin 1? tc bo Jr ill 
C’ '.-.C l\-r

.0 I ICO

ii/: t, 1 Tagart 194?

■ HAT UES OF Al ER Cr Dl!

1’75 D. fip po^B aa pca^lbla___ LOCATION OF

l'A'ATA cr = _J®A. B _A<

COIITnOL KO

coda 91°^ F-r —Jr r-5nt«tH£snco Officer

CGrTKOu NO

CLASSIFICATION CAF«>r/ , 

AIEIuAL GROSS SALARY

CA#„7

AINUAL GROSS S.JTJVf

OFFICIAL STATION Bcpehurta OFFICIAL STATION

COST OF LWIUG COST CP

SFECX.X TOR Eire.' 1X7 ING SPECIAL FORSTS! TIVIIIG

TOTAL

CO&© OFFICE!

.OU ELV"S1CU

TO BE PAID BY OtTIC E *

TAX WITHHELD 1’1 UNITED ^•O>
IKSURAKCS TO 33 SITHIITTJj III UNITED SPATES

(Ar.cvu’.t Du.bjvct to char.r^ if prorilum la Incroaaod of doeronaf’d)

S.v

K^o C, Kll®r

Vf.- cf Anobtujy” „ H w
&i Fl Act A^e., Bobbs "g«Ka, Mes »a

TOI'.’Jj GAO M PJ- ?.J Ft
2M.»

I toroby e-.i!hrrI"-» and. 
t-y caq c.'.nnt 'tv..

j-'urn'.r.i- Of fl 
in :j:n»y ta

'MieftMi/''’1



i

.to? rTr?ipTjo::> •

Incur.bont L? renporulbln to the Unit Coran.-ndar Jpr ^yttlr^, up and ads Lnl "fce ring 
an orron lotion which can cocuro all tic above infora tlon without divulging 
any nl^il'icnnt facta about biiU and yet :avo adequate loyalty to assure accurate 
reports bo Liv. made by all aranto.

_ niv.so;^ .T.TIC*: D/.T7 0? L'-S' PidSJXCICr
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Ffocodenco... „........ ...

’,om! co and Chis’, al 

to ' CO, .TJED8N

.’3: -
OUTGOING G~Kr— ...............

of_______ „ ..__ Ccpfw

VC NR: 7
..... CCnnOKiA IAL... —

\ r : CAT,! *3 April 1?“? 
vbl'j. ; ■ NR: • .

nlisa d^aatiso shanomax afpko.u.'uukly mm ray for rxnt station. htiss is to

vers a? sr TmtrTGl'"o’,. srp.^cr to yo;? vt sr’-TTri ntlt* bs

USTFUL AD7U59. RE HAS B3XN TSMJUUHLY OHIKFKD HKRK C5 BOW:AS OP^AYIQN.

H3 RAS HAP SOME nPMIKXCR KITH | \ VE BH.YXVB SB NHL

88 A YALUABX8 ADDITIOU SO YOVR STaW.

|t n fxsfcxJ^R M «' U7 KO < OH'S tw» *o» ApHy.

1 6*



INCOMING Copy Nf:____________

Fzom;. • •. • •,'

to : - L .

Info J

»

, L

?'-^?<'';T;Ai. '

CJ1S ; 1 • J. 7 1 AL .

S/C NR:......... '77^5 ■ 

’"'if. ■ 7iL C;

r. »•-. :~.j....u_______________z

T. 0^_„......... .............. j.________Lit

23

F.£ SHA?

CLAi^ .A SHIER#

A

><jt Apply

»O 1
I

> ______::r_________

•^j'Tsrr _ _____ |_____ _______
X.; <*»* !

—

W-wr-t.________I_________ __
_ |___  

£<•»-•_ j ___ _
? *4r<» ’ j t

—, - .

cc* h is F?>tad4en Im **





tl o fo » « a* I hit • Opt* ’*••» N»M AprUv.

It9»4k lt>*4 V 04 : ; P 7 * q r
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INCOMING

From: WASH CAST 

: SRAK

Into :

SECRET - ROUTINE

Ki U <*<. *•.

Copy Nr...... ........

of_ __ ___ _____ Copic*

S/C NR: ... .......... ...

0,10:

t. ..............  I
T. ft:______ __________ ___ ____ _ I
T. 04 . __________________ ___Ui

Nr. __

RE SHAH 083. TRANSFER nc:<nTT7 ?■’ 7i't~'O iMPOCS IDLE. IP

SURPLUS YOUR HEEPS, ADVISE TIP FOX US FOR TERMTHAT IOH.

MUST CAO'CSL Wira’S TRAMS PORTATIOU "Sr’OHE 15 MARCH.

COKCUR TRANSFER i’.TCHARDSO”. A“PROVE TR/IISPER KILER AS

SEMICH COM’.'UUICAT7THS CIERK.

h »» bh|»j.efn »y nr RcprQJuve ibis Mrntfe.



-00000

Mr»crJmeo ............................... OUTGOING

............... T.......... .

Copy Nr:______ ____ _

o*..........____________ Coplet

S/C NR: 2*: y
From; ;;n/B

To : Dc./.n. .r SECRET DATE: ■ J 19^7

OottMitro*: Tt. NR:

TC C?!-’7r: ■'." O’! PATT. OF yn?.» 5H- LCD I. MOW

”•<■. .•T.-'J. TU U^»K nil..:> ’.'i' .‘.arCtfj rvi-. Kuiu.'.w TZCh. n;...Ui.:T

TCU R^n,'. YGtri CLAD', .-nv^r;.

A I
sso
SI

—
—

X J
. AwHt*ry____  
Admin

—-----
Security ___  
Supply___ _______  
ContuR

—!
___ ;!—

It U Forbidden Co *” *y or Reproduce Coplp Secur^ Ooes Not Apply.

Handle This Mettas as__________ ?C?. \J_ ...1„___ - ...Correspondence,



SEOUL

to : WASH FOX AND SHAN

Info :

INCOMING
SEOUL VIA WASHINGTON

SECRET CONTROL

Coo* ____________  

Of_____ _______ CcpiOt

S C 2019....... .
o.t.: 2 MARCH 1947
r. f.:. 0116C7 _ i
r. «•: . 0508/^?_________ i

T. 0.:....,.. ........................ LH

Nr.SE0UL_C5 CX NR 02

NEWTON 3. MILER DESIRES TO REMAIN IN SEOUL. IT IS REQUESTED 

THAT HE BE ASSIGNED TO KOREA. HE HAS BEEN WORKING 

IN INTELLIGENCE WORK HERE IN ADDITION TO H|S CRYPT WORK Al® 

HAS BEEN DOING VERY WELL.

SECRET CONTBOL
A 1

SSO .______ , _____ !_______
w L_. . :___ ..
u _,2___ • । j • ______
Rnri'n i •__ ______ _____
A<i*nm . '
Snunty __ ; _ ___

_______ .__________ ______
Ccmv* ___ ; _ _
Chi'**:* < __

|< is Koi-*iJJeo to *' or Reproduce this Steuace. Crypto Secur'' Not Apfty.

lleudlc This Message . .* (' o rrr • pu n 4eoc».
; J , ‘



Tti sphciw. or^'V.Ticrr. -"A x-.k 47 Z,

umaii -fjec a) " rr uw

EFFG^ZTicr: adx (2-3), CC1" (A), tj; (5), r- (6-7), sr n> (G), rav's ($) 

azTIXmw. Ont’Y fl
/T <K»»n *1 nr. * 

TCt EA3HS CIKi HUUM

TIE FCLW.Tn A^r^jiunHAi 3 wwctD,

FiiiLT,E' rorr:n. Jar aG^”, a. ^rr’;, ‘n: av^: a?:- w n.iy ^:tz.

KACH Em.GT£E FA 10 -I. 2;??.%' FAT: WV.T FAT’ 'I!!'?:' <37,50 7<>,\KS>

!TT?ATD!I WX. P'’; IXTTF7 .VT-"'?? r’7.Y '■■C’C- '.250,

a 071:^ tg r»\c;i nr kiu. rj tr-zn rornimr sc cm in

TAI
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SECRET

personnel transfer letter
(this IS NC7 A I"1V[L ORDER)

2? February 1/>1

TO: ”r, G. ILllur

1. Pursuant to authority vested !n mo, your official station la 
hereby established as _j~ ___ 31 __________________________ . 
Upon receipt of proper Travel Orders you will proceed frcir___________ 

I I to such station, xtt 

2, The travel to your new station !■ to be ! shed an Boon 
as practicable after receipt of proper Travel Orders, Thia transfer 
la not for your cenver.lor.ca or uo.'.eflt, or at your request, but In 
tho beat ir.tereata of tho Government.

acccr.pl

3. In accordance with the provisions of applicable agency regula
tions, and subject to the availability of funds, the shipment at Govern
ment expense of your household gents and personal, effects, Including 
packing, crating, unpacking, uncrating, drayage, and temporary storage 
not to exceed, ninety days, within the preacribod weight allowance, la 
authorized.

4. Subject to the uvu i lot-i ] : ty of funds, the movement of your 
Immediate fswi1y at Government expense is authorized in accordance 
wi th hgeneV rollul'a t ionTil — '

f>. Authorization for the ar. i p.e/.-nt of a personal iy owned automobile 
nt Goven.rvr.t cxpenuu, when conaiater.p *itn agency reg;, jot ions, is 
hereby authorized.

SfCRfT



SECRET

6 June 1P49

(This io not a travel order)

~C» Bewton S, Hllor

1,. Pursuant to authc no, your official station is
hereby established as
Enon rocelnt of proper Travel Orders you will proceed from 

L to such station. via

2. The travel to your new station la to be accomplished as soon 
as Dmcticuhle after receipt of proper Trave) Orders, This transfer 
13 not for your convenience or benefit, or at your request, but in 
tho boot int :rosto of the Government,

3, Tr. accordance with tho provisions of applicable agency ropula- 
tlnns, and subject to tho availability of funds, tho shipment nt Govern 
ment expense of your household goods ind personal effects, including 
packing, crating, unpacking, uncrating, druyngo, and temporary storage 
not to exceed ninety days, within tho prescribed weight allowance, io 
authorised,

4. Subject to tho availability of funds, tho movor.-.r.t of your 
Irr.adlato foully at Government  is authorised in accordance 
with agency regulations.

oxpor.ee

5. Authorization for the shipment of a personally owned autor.obilo 
at Govurnm.nt expense, when consistent with agency regulations, is 
hereby authorized.

deputy rcrsor.nul uiiicvr

SECRET



6 Juno 19h?

REMUS*!® UR

10 • i Cor.flrfentMl Pundo branch
Attentloni L. Erauonhoin

FROR i Chief, Uvofbouo Division 

i’JEJiXTi Carxillulluu of Travel uraoro

!• Duo Vo erronocue Infoncntlon racolvod fro., the field 
it io nocotpary to c^r.vel tbo following travel vnlersi

Aloyr.o c. binder 
i.rnont G. -eidul 
Ronald C . ’;etz 
Dar* E. •C onnell 
Joan L« Victor 
Virginia ;;. Rcruhatf

J<§nrton__D. 2-llcr _______ .

VorrU Rucnold 
Vllllaa D. SeKtao

c r n n r r 
v.LUhl ;

•* , l>V^,5*-*^r7

- VV-Jy> >1*7
- W-M.7-l.y

— t?
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SECRET

2? April 1910
PERSONNEL TRANSFER LETTER 

(THIS IS NOT A TA A 4 tL 0>>0tR>

T°:H<nrton S. Uller

1. Pursuant to authority vestal in re, your official station is 
hereby established as J__________________|
Upon receipt of proper Travel Orders you will proceed from___________  

I to, such station, - via

2. The travel to your new station is to be accomplished as scon 
as practicable after receipt of proper Travel Orders. This transfer 
la not for your convenience or benefit, er at your request, but in 
the best interests of the Government.

.3 . In accordance with the provisions of applicable agency regula
tions, and subject to the availability of funds, the shipment at Govern
ment expense of your household goods and personal effects, including 
packing, crating, unpacking, uncrating, drayage, and temporary storage 
not to exceed ninety days, within the prescribed weight allowance, is 
authorized.

4. Subject to the avnilability of funds, the movement of your 
(mediate family at Government expense is authorized in accordance 
with agency regulations. ___________ ____

5. Authorization for the shipment of a personally owned automobile 
at Government expense,, when consistent with agency regulations, ia 
hereby authorized.

SECRET
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SECRET

31 January

PEHSOKK-T TRANbrYR LETTER 
(Thia is not a travel order)

TC: He-rtoa S. Kilar

1. Pursuant to authority vested in me, your official station is 
z hereby established as J I
Upon receipt of prcper~iruvei uraers you will proceed from '
—J to such station, via _____________________

2, The travel to your new station is to be accomplished as scon 
as practicable after receipt of proper Travel Orders, This transfer 
is not for your convenience or benefit, or at your request, but in 
the best.interests of the Government,

3« Tn accordance with the provisions of applicable agency regula
tions, and subject to the availability of funds, the shipment at Govern
ment expense of your household goods and personal effects, including 
packing, crating, unpacking, uncrating, drayage, and temporary storage 
not to exceed ninety days, within the prescribed weight allowance, is 
authorized,

4, Subject to the availability of funds, the movement of your 
immedlato family at Government expense is authorized in accordance 
with agency regulations. '__________________

5. Authorization for the shipment of a personally owned autor-.obllo 
at Government expense, when consistent with agancy regulations, is 
hereby authorized.

SECRET
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Hewton 3. Miler 
.......... ,;______

Intelligence Officer, FBZ
M-Kf t......... tvph.vc- jh .•tin;;
rain; fcri-r;d

Mr. W. H. Stine 
Newton Hasilion, 
Pennsylvania \ > b_‘ ;•<.... la •_ . l ,.01.
Mr. 9. K. Stine 
Na <ton Hoailtcn, 
Pennsylvania

Rionoi to Mt. Union, Pennsylvania exchange.

In accordance with Section 10.9 of 
the Special Funds Regulations, 
dated 1 Juno 19’:5.



T9D 13 January 1949

Chief, Til

Novton 3. MILES :

1, . It ir re^ue^ t *<l that Mr. Miler’s date of availability, re'i'viously 

indicated on hie request for tmnvportatton as 21 January 1949, he rihM^od 

te ?S January 1949. ;

LLOYD C YCSOE 
chief, nr;

Orillia ter I JI. I. Vallleres

Deputy Chief FBC/H'Ui Paul Sckel

'.Tli I''*



CONFIDENTIAL

COIiFIOulTIAL

26 Jur.uury 19^9

IZKCRA.'.'D'JU

TO : Deputy Dudfjot Of floor

FROi: : Deputy Porsonnol Officer

SUBJiiCI« Foro-L/yi Post Dlfforontial .

1. In oceordanco with Part J25, Sub-Chaplur B, 
Chapter III, "itlo 5, Code of Federal Ropulatlono,

lo i-
In eligible tc receive foroirn post differential pay 
as proccribod by regulations, x—s .

Geer.;0 K. i.-locjx
Deputy Porsqr.nol Officer

C^r.-IDS.ThlL

CONFIDENTIAL



y 
Bevtftn 8, RUor ____ ______ 20 January 1949

C*F 9 In?«lllg*nao Officer_________a:.:;;:a;7 .i- .~.. 4479,60 cav;,; (;•. ;;

<• home AXhsss____  P&vlsa. Rxailica, Pauns*

5. salasy i-ata: (Pon rj^i: four REf-Kir fay fehics) 10^ Blfferentlal Peat dm upon arrival

A - Ue bo pair: by___ . $ 90.00

5 - “ax wtthhold In U.S. .................    a 39.00

C - Insurance wt?.?j.':l> Lr. U.S. _

D - Fetid deductivna withheld lr. U.S

K - SotIror.ont -Seductions aithb.-?l.l In U.S,......... ............. ........3.30.W . „._

F - Other - (opacify in detsll? .. Ho Spit all 8 at1*3 .. ........... 3.99 ____

6 - To be pa 1'J allottee by A:;;‘hryt on C-ff I ~o ________ _ . • 201.94_____

Total Urcss Salary Fer Fay Ferlsd _ _ . _. _ . _ 1344,63.......

J; lw - 'n!'"’"'ai 8 1848
. or doll7sr f^r weekly check' to _____  - . __ _ ......... ... ...... .... .......

slhz^ nt lb uproar on check
At ths folloalnz *.•*•:re as ®19 SatiaiKl®^^, Mesjt Vai OK, pg, __

8. All adJus:=ent3 in ..clary to be ethe.-tc.! tn; i Initial ctji)

A - Net overseas as yr." nt...... .................... . :.' - U.S .All Gtr-mit . ...___ ® __ _____ ..
9* Leave balance us of 1/28/219 (Chta af departure) . (Appraztoitc flute ot‘ dopnr:,fjre ) '

A - Annua 1 leave     IfcO _ .... Hr, .r* £ - 511 z . 80J _ . . -
10* Class 1 flcat I on of (ChrcK one)' Ter.; crary . ____ . . nTOhunl ..............
11* Payment ef a Llocransoz ter quarter/- a” -/or eon* cf livlrg not ,, _ authorised

,V.\ Author’:.-)? lor. of ftllrzeiinces for t;u«r; and/ur cost cf i-vl/j* js in riGcuruu.’.f,1.

niU:____ 9teadardl»ed k^eifraonl Clvillca ._ .. ______ _ ___ __ __ .. (cite ■•;•;■.nor:■.
13t Allowance fcr quarter.: a ns r.j:t

( To be 3 l.'* tel tn cs:c: cr.ere dec-A nr ce • %r»ry b7 '■»-• c 1 u 1 T•»:.A.^ L1:. •/ 1 •• 1 o.*: - If f 1 . 1*, 1 1 •. 1 L 
will the re f.pon.* 1 bl 11V of persr; i ? ,z payr,*'.tc u:: -r t •:;th.n r.ax 1r;.1..-.'.., 
to jiliownble under exHtliAf* rorP.i i«t ’ '-nc In «•«•*:. Ind 1 v 1 i -^.1 cai.<-, f»n.: thM. n I i prop*;;8 }■• i 
Mons arc male)
Uurreht KxsAtun, Fate A-r;.9rk;j iLh.il r-r F.--;r j-. xi 7 ; !-»r:r i

% si-.;srt‘’ra__ 4 .. " •* •
Coat of l.tv’r-.s J • ■ “

•Other (ap«ni:yj MU' . . .. .4 0 3800.C0 v . 170.93
l4t b#?pwrvirru-y nthluri

_ ^nrrted. • t trvtypi.-r.’ir. r.t ? ’n ar» » W si r. r r i 4 v: t .n-r-n'icnibj in ar»?n 
M:Vl« witn <k!v:.i«r.i8 In *rva . -«!?v*s *!'*>'cs.^hta In ar-iu

l’i» Advances irmsi «r«■'■••’ 8«>»- >• ; . r S. A r.f.

ic,, h.'&a”i; 9 vsee d o*e SaX ?11

Btasdardltcd dpv*. Civillga 8as«. vif» fellow a$ late; dai».



Unvouchorod Funds

Date 27 Docenber 19US

TO 1 Mo pa no ary

KROM » Cf'D - ObO

SUJjJECTj Newton S. Hllor.

i
It la r*>qucdt«<) that subject, who entered on 

duty with OSO 33005X2000005 t>o !/,(von a WDCG&QpDC&ZSOG'ttZ 

ovornoan physical ^znain? f. I on . I!>j,4hC*S 1c scheduled 
for aoslgnront to __ f_______ , ,,_0 

and Inoculations Bhous d/W» be atnrtod.

f



14-00000

SfCRfr

'AT ION OF ES TAbut SHMTNT Oft CANCELLATION 
OF OFFICIAL COVER BACKSTOP .

•KQi^ divisio:;, o.

'<■. APRIL .1970

I CHI HF, CONTRACT PHKSOli o:;, or ^11:
X I CHiilF, OrHlTATlV

j_______ i____ l___ ;_________ _
AI7,<: CHIEF SUPPORT STAFF

coxso:;?;

REF:
RETIRED

sue nd

newton scurr miler

J__ j
COVI H

|. » 73

ESTABLISHMENT OF OFFICIAL COVER BLOCK RECOm: CANCELLATION Of OFFICIAL COVEH UNBLOCK RECORUj

X EFFECTIVE DATE:

SUHMI I I URM :>?54

EOD
■cia- ~

ji Him jo - > j

SunniT FORM 3754 __

*
SUI

i Hint jo - u)

I 1
IW Zl.*’.
I I/AT IOU CARU .

SUHMIT IURM 1 377 I
IcOVLR. <HH 24i>-2.>

| Sunni i form 1523 i on iwANSrr.i(HiNi> covrw 

IRtSPONSIBILI IV. <HI

<EAA. CAIIGOHV I C«IICC»V

:SUBMII FORM 7688 I OH

3UBJ1&0T MIU BE ACKNa/LEDGKD ATT 
CIA Fu!! EIKLllE IKhlOD OF EMPLOYTE.vr 
BITT WILL .W KF.VFJLL SPECIFIC PIACE3 
OH LOCATION OF COVER ARJIgIOCZTS.

r

1551 SECRET



SECRET

NOTIFICATION OF ESTAB.. JIMENT OR CANCELLATION 
OF OFFICIAL COVER BACKSTOP

^UZ_XoieaibeE. IZU

y.To:
co:;t:’Cl orvimon

.U8.o^22-a^
contract f’E;<50-;rEL divisio:; 2. 012171

___ x
Arm:

1 Cii COMPOUEKT (Fo: CI

Chief/_CI_Support Staff
REF:

Form 2458 - dated 1 June 1971
suejfcr

nrrir » al
X

(SUKlM'Z

COVER 0 J SCO*?I VM7

MILER, Newton Scott

.OCA RECORDS
X

ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS

“ . ]BASIC COV£» PROVIDED •• „_ ~
XlcFFccTivc oat[ From EOD

"*"1 OPt«AT|OHAL COvfB P»OYIOCO 
| FOR __ _____ _ TOY - 0 T Mf fl (*P9C i fy)

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY. 
(UHB 20 - T)

X

SUBMIT CORM 3254.1___________ L_»-Z ’0 Ot IS5UT0.

(HUB 20- J F )

X
SUBMIT FORM 1322 FOR ANY CHANGE AFFECTING THIS 

COVER. (HB 240

X
SUBMIT FORM 1323 FOR TRANSFERRING COVER 

RESPONSIBILITY. (N8 240-2»)

EAA. CATEGORY » CATEGORY ii X
X [SUBMIT FORM 2688 TOR 1 TAL ‘ ZA T 1 ON CARO

CANCELLATION of official C0\ 
EFFECTIVE DATE:

SUBMIT FORM 3254 

TO RE ISSUED. <HHH 20-11)

SUBMIT FORM 642 TO CHANGE 1 iv; 
CATEGORY. (HHO JO- 7)

EAA.- CATEGORY I

RETURN ALL OFFICIAL DOCUMENT*T12* ’0 CCS

Suomi r form zees for 
HOSP ITAL I7ATI ON CARD.

Oct 4G-May : 49
May 49-Dec 52-Japan[____ I

■Dec 52-Jun 55-Hqs-Overl__
Jun 55-Sept 55-JapanL____ I

Sept 55-Nov ;56-Phi 1 i pplncs

: pb

1551

50 Nov 56-15 Apr 58-Bangkokt
►lay 58-19 July 61-Hqs-QZ2
JO July Fil-July 61-Ethiopla ।



___ 2.1. Hay 1958

File Ho. K.1U2

Chief, Records end Services Division 
Office of Personnel

Personnel Security Division
Office of Security

Hovtoa S. MI IE 8

arrangements have been completed for the above

lvo —IJSW&AtolX_________________ > 11 13
your records be properly blockedrw»rwwr» 

Subject's current Agency employment by 
uirer.
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FDR PURPOSES OF THE FAIR LABOR STANDARDS ACT, AS AMENDED, 
YUU ARE CESIGNATECLit^EI.

EFFECTIVE DATE OF DESIGNATION: Ol MAY 1974.

FILER NEKTON SCOTT 012773 41Z70170

"PAY AOJLSTMiNI in ACCC-LANCE .IIP the PRCVISICKS PF SECTICK 5305 GF 
ri ILL 5, U.S.C. and .'AECUTJVL ODER H9U PURSUANT Tf. AUTHORITY OF DC I 
AS FRUVICeu IK Th:; LIA ACT CF 1949, AS AMEKCEC, AfiC CC I CIRICTIVl 
LA TEL Ou DC I OBER 1962."

EFFECIIVf LaTF CF PAY ALJUS T> lNI : 13 CCTUHfR 1 971

NAME

"11 I F ARB ILK SCUTI

Sti-IAi !A’Uf(. lUEiCS gf-stfp

U 1 2 7 7 j ) I «. 0 J r F c S 16 fc 1 3»>, COO



SECRET 
(Wh.r I")P: 15 JAN 75

0EF ' NOTIFICATION OF PERSONNEL ACTIO .

I M*'Al NuMSO ? (LAST HAT MiOCXfl

£12773 MILER NEWTON SCOTT

19 HMAfiS

o. . .c<4!ET IREMENT' C INVOLUNTARY
UNDER CIA RETIREMENT AND DISABILITY! - - 
SYSTEM AND CANCELLATION OF NSCA J12 pl | 7M

5 C*rrr»fr c*

regular

• - FUN 01
V IO v V TOC*

/ T AN AGO

5127 0170 0000

• CZ O* O"*?» UGAJ AUfHOt'fr

PL 3S-W5 SECT 235CA)Cf TO V X a to c*

F Ot&ANiMTKJNAi « VGNATiOM

DDO/CI OPERATIONS 
OPERATIONS GROUP 
OFFICE OF THE CHIEF

ID t-CZ A ?'">*< o OFFICIAL StAIlQM

WASH., D.C.

H R»thON KUt

OPS OFFICER CH 0053 DYA
U CLASSUKATCN KHOUlt (GS II. iK|

GS

IS OtCUPAhONAl $|HH

0136.01

14 Utij

16 6

17 1AIAF' Ol tAtt

56000

"IN ACCORDANCE WITH HR 20-23AC2), AN EMPLOYEE WILL HOLO SUPEPGRADE 
RANK FOR SUCH TIME AS THE DIRECTOR MAY DETERMINE, REGARDLESS OF THE 
NATURE OF THE DUTIES PERFORMED."

SPACE BELOW fOS EXCLUSIVE USE C;f fut G’Kt Of PESSOtLNEl



hjerocJ i c/oiz k.

CU<*5 INH

* t*?V>O 
>d>»K>n|560 £

M

M .J i

-

31 400 GS 16 5

THAT 1»‘| Mf* O* TXT AK'W SAViD QI AuCP'IAnU UM»

no pass iww
[/] IN PAV STATUS AT INC! 0* WAITING Pt»*OO

UW 1WVIQUI PAY CHANGE NOTIFICATION

"PAY ADj 
riiLE .5; 
AS PROV- 
DATED

NANf^.|

"PAY ACJtSTRtM 
11691 PUKSU^Nl 
AS AMENCEC, ANU

NAM £

^?n°rS,CNS 0F-S6CT! 
IJ . PURSUANT'-TH ^ah*x» 
^^MtNOt’D» ANo'^ei 01

OCTOBER 1973

punos ch-step.

^36,000

IN ACCOHCANCE hITH 5 U.S.C. 5305 ANQ EXECuriwf e>
TU AUIhu-ITy jf ocI AS PWCVICFC IN 1 HE CIA ACT OF 

UC1 DIRECTIVE CATFO Cd OCTOBER 19&?.«

EFFECTIVE mate OF PAY ACJUSTMENT; 07 JANuA.sv H?3

11777. DATED ^.4nL.9;^GN. FUN^ 0.4?^

MILER NEWTON ScufT Ul???3 31 4C0 CF GS U 5

0E« 
1949

NEW
S AL IRV

»3S 3e J



LMLs ZS NOV 72
SECRET

|„l

OCF
OF PFRSONNFl ACTION

I. M»»A| *J*M> ' iaV »i#St MiDUt;

012773 MILER NEWTON SCOTT
5 (.Attmirv C* CMPIOYMIM

REGULARH 1 1 26! 72
fes. • J V >0 V 

6 PUNCH — —t--------------------------------------
’ ! a 10 v

. j -/ v 

X ! 3127 0)70 OOOJ

o Y3C c» o»Ht« irGAi AufMQfnr

50 USC 403 J
9 C*r.AMl/ArOM» IQ lOCAhOH QI T/Hrt/Ai %U1tUN

OOP /Cl STAFF
OPERATIONS GROUP
OFFICE OF THE CHIEF WASH., D.C.

11. rosiroi :/ KrtillON NUMMt 13. M«V<t OCMGMAUON

GPS OFFICER CH ! 0053 0
14 CLASS'ltCATiO* ■'’y',, L9. »f< ; | 15 i 14 C#Af4 AND tz l.«AM 09 OMi

' G5- ! OI36.GJ i 16 5 33634—wash. i-OiGi------ ----------------------- —-------- --------  —1------------------------------------
" IN ACCORDANCE WITH HR 2O-23A(2), AN EMPLOYEE WILL HOLO SUPERGRADE RANK 
FOR SUCH TIME AS THE DIRECTOR MAY DETERMINE, REGARDLESS OF THE NATURE OF 
THE DUTIES PERFORMED."



J 4-orrooo —

.•pay aojustmfnt

EXECUTIVE 
CIA ACT OF 1949,

EFFECTIVE

„„„„„ S!U»v

GATE Op P^Y ADJUSTS-' » 9 1972

MAME

m|LEr NEWTON SCOTT

SEKlAt. O’GN. FW05 ORwSTEP

012773 31 <>00 I* OS 16 A

HE'V
SALARY

»32>6AJ

"PAY ADJUSTS .T f% ACCO»"A--cr W | TH salary 5CuE"Jl.ES '’F Pl AN”
UtO'TIVr DUH’ 115M Pu0$(l*> T .•.uT»rM’V "F L'f j AS r«<”■ V J UT D f: THf 
CIA ACT OF !••»<,<?, AS A’E <E'-/ AMO A 1>C 1 OJRECT|Vt DATTO e 0CT\'BF4 I’b?"

rFFECI’Vf rATE OF OiY AOJJST»E'.T I p JA..I.VTY 10 71

, i ‘t*
'IA“l SFKtAl u’G‘-, *0-405 SAtAiJY

”1110 Mv-T"., SCOTt C1277.Y 31 *CO. C* OS’ 10 *



mu

"PA* ! N ACC rj - rt*i'-C S 'I?H SALARY SC'EiAES Of ft 91-231 A’.j
£Xf''' "P^ca 11526 Pv^/A'iT T? auT-^RJTY SCI AS PROVIDED !'• • mE 
cia’act S? i'ji'j, AS Ayr^t;, isa A oct oBECTjvg oArro 0 ucroets n&2

r^ifr'IVS OATS 0* PA* AUJU5T"E‘’TI 28 vrCtJ'AE® 1969

■• E '
sea tAU O’C*-, PiJf<"S i^-STfP SALARY

^Zlt- • E-T"‘. scurf C12/7) 11 400 C' iS I«» 1 *28/31?



8 OCT 69
SECRET

uw i-)

• mno»
v fO y v to a / E.ao«m'oI A>x>'r»'» M© CM'paaM*

0127 0170 0000’

• CZ Of UOl AUTHQfljy

4^0 use:403 JCHOY ■ X a to a
* OK^N'M’KJNM UmbNA1lQN$ l<J lOCAtiCN Qt OY’K'Al VAhQff

*-7- • ' .;

St t\AHK*«bU*

CHii 0FFJC2R CH

’? *O$hion numM**'-:-- '

0053 -

'' • •’

U Cmsrf<Ain?T4 KnriXJtt |6>. 18. ah )

_____ ____________GS________________

■ ) OCCU'AhONAi SUtf J

-0136,01_________

16 GUQt AW>
aa

SECRET

a®

&&&
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: *; is £omt1accooikco ;<:i> f. 9)-206 ao?

’ C/OiS. 11474 Pbf'SL'iKT TO il.-VRlTY " ,00 1 AS '-~VlSrO 1'1 THC Cli AC* ?? 19*9> 
! A3 IKcNiEO# AOS /■ CCf 0 i ?£ C r IvP OA-r ■ .v

‘ ErfcCTJVI: OATg QF PAV A 0. OS T-F': 7 : ’’ 'o.v

SER/Ai. nw . Gi-S’rA Sal:?Y

OcO'fil,M SCO'/ Ci?’?? 3". a-jO OF OS 15 4 *25>1?9

I

I
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StCRtT
23 JUL 65

NOTIFICATION OF PERSONNEL ACTION

“l»CXf I

012773 MILER NEWTON SCOTT

i'7 j I6| 66 RLGUuAR

RJWl

?*G-V»^*T>O>«jU CMyGNAhONt

V to V V ro Cf
’ *••*.** e< i Na 9 CX Qi ©TH* UOi AuTmO»U»

CHOV X a ro cf <1127 0170 0000 50 USC 403 <,

OOP/Ci STAFF 
OPERATIONS GROUP 
OFFICE OF’ ThE CHIEF WASH
ii mu

CFS OrFICER CH *0053 0
I KSO

GS 0136.01 ;15 6
22389
25189

WASn., D.C

SPACE BELOW FO« EXCLUSIVE USE Of 1HE OWCt Of PERSONNEL

Sign\tuH OB au^i^iCkiion

t» <0^0*1 x j-p^. 
CCCE i C«XM 

1

37 । 10

?i OKI COOiNG 7? STATION 
coot

75013

7) -NTfGMf 
coot

5

.H 0AT{ Of SIMM 
_____________ Ji C*:< O QUOt 77 0<?t Of ill

31400 LI 1 03
P* »l
01 I 26 I |

QA M

M S’4 Bhiel 79 SMC’Ai 
MMtpKf

X fpiHMtM DATA JI M»AMf4> 
O*TA CCCf K • C'J'XAl'OtL?" Dv«o

BOD OA

JJ MCuOTT 
HQ NQ

I 1 1 "A
C<xa *7 p« *a

_____ 1 L_j 
J»____ »fGu > Kt AL’b »c m^Msct * Utf COW D * If | V lO>«5 CO** D**f | B CAM ft CAhC«P « SOCIAL MCutnr MO

T-^

/ UR
*° ©• C4 ’•

j
! I • Mt

•<*.'- •«*. coca

a7 C*T
CCCf

... i^m;.. CA A *4 if A!f Ui DATA
* x; Wm 1

> ntu m w*»m ytu *ml'« i rat,
i «■«< -» arn, t«oM ».»* j ’«>.

j j iv<« j «<
p- 1 1

.;_____ ____ — ___ L _______

r,w<*6„'i: jcevA

’ * 1
J

u--> j*, j p.n
>>IW j

POSTED

j 
!
J

t



"PAY ADJUSTMENT th ACCORDANCE WITH SECTIONS 212 AND 216 CP °l 90-206 ANO 
EXECUTIVE CRCt? 11413 PURSUANT TO AUTnORIIY "F OCi AS PROVIDED IN THE CIA ACT 
OF 1949, AS AMENDED/ ANO A-uCI DIRECTIVE DATED 8 OCTOBER 19b2”

EFFECTIVE DATE DP PAY ADJUSTMENT! 14 JULY 1958

•DID NEW
NAME SERIAL ORSN. FUNOS G’.-STc° SALARY SALARY

miler MEwTON SCOTT 01277? 31 250 CF GS 15 5 520/556 422/415

•ph AnjL$!>c',T aCCO^a-c- -1 r* S *„ a a» SC-F^i. US cr 90-2 5 
hU-5^4\T Tc *UT-3«ITV ’'F DD| A$ P^PeT |x CM *CT v? M j 9» 
»S a-S-’DEC, *-C w-DOI OMFCTIVE D*TFD 8 UCT^uF- M62.“

E»ftcr|vE uwte o<- »»•> sr.rjsW'T j ■» “C’r.us !«n



14-00000

560E *”9. 3 *5

l $e*>al No.
1“--------—-—1— --------------------------------------------------------------

7. twt 4 |Al)> HnwM

0127 7.1 :HLE" kfwton scott 31 25u CA

5. OlD SALARY RATf 4 N(W SALARY «AT£ / l»Rf acHON
G'<3<1* $’«p So'u'r |,P [M r>y.« G>ad« • '•p SdlO’F Dor* *■>1 ( '.1 ad;

Gc 15 4 il9»J7i 0^/0 9/6 5 GS 15 5 110« R 7 n k.5xi2kUy
O<;/D7/67

t. Btmuzki gnd

/ / NO EXCESS LWOP ->
/ / IN PAY STATUS AT. ENO OF WAITING PERIOD /•.'<
/ / LWOP STATUS AT END OF WAITING PERIOD

CLERKS INITIALS AUDITED BY
’ 00

1 CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS 
j OF AN ACCEPTABLE LEVEL OF COMPETENCE.

J 8°° R°A <? 00 /
: SIGNATURE: 4° : 44 o0 § H^o % DATE ' / ' / /

OOO 0 09 0 <xo 00 O 0 O OOO co '

PAY CHANGE NOTIFICATION
l< 51)

SMI



14-OOOpO

AjX»-7 f£B-67
tWhc:

NOTIFICATION OF Ft?. SC NN IX ACTION

i. ittui icari :i »iat nut

012773 1 MILER NEWTON SCOTT
J. MAlUK Of NWwil UKOM . < f

DESIGNATION AS PARTICIPANT IN CIA ;~
RETIREMENT ANO 0ISA81LITY SYSTEM____ 02

k i I » to v I ‘ i » to II j r f

7 j uiitcir or tu>ioru(«!

12 67 REGULAR
I tic qi orwia licit luraoiiiv

FUNDS

7137 0170 0000 PL 88-643 SECT. 203
9. ObKIAIlOHl ;’t. iKm nanon

DDP/CI STAFF
7i. position tint

WASH., DX 
j it ‘iiwiu I I) utvict otsicxirioo

(UHWCMWI «M3UU U, ^.1 ik oaunhotM Him

o
ir sauh oi mil

; >5
ii. limits

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF 
THIS DESIGNATION,

BELOW TOH EXCLUSIVE USE OF FXE CEHCE OF PERSONNEL
if. Knot 

coot
JO.

Ce4»
n oih(( loon* i n STAnon n. : 24 '■?r s nn. or hum j 24. OHt Of wUOf i” 0U( 01

so...; i t00* <0111 ! ««

.____________ 1_____________ I____________ I
• ... !

' i I i

&*. »»«

1 i ! ;

23. tn hfiiis tn smut u uMiim out in ‘.UUlUhO<OAM 1 i”' SfCUlifY 34 *1
■ 0. f*. »•

1 1

itHumtp ‘‘ u»iAuut pW

J i

. -J* a. J EOD DATA ) no mo
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ACCORDANCE WfTM SALARY SCHEDULES OF PL *59-504
•'■ SUaaT TO AUTHORITY Of bCI as PROVIDED [N 11.£ CIA ACT OF 1949
AS AMENDED, AND A-DC'J DIRECTIVE DATED 8 OCTODER 1962," ’

EFFECTIVE DATE OF PAY ADJUSTMENT! 3 JULY 1966

s fc SERIAL 09GN, FUNOS GR-STEP SALARY SALARY

RlLtR NEWTON SCOTT 012773 31 250 CF GS 15 4 11H,«25 $19,371

"CAY ADJUSTMENT In ACCORDANCE -!t” $«L*S* SOB'-aES OF PL “9-301 
•-’ ■ P i_; SCUa ’ T TC AT’’0 I T Y 0F P01 AS P-OvlOgO fh T-e Cl* *CT Oc 1 949, 

AS amELHEI*, A^c A-DOI pncfcv '‘I'-ECTIV- l!*TE" - 0CTuhc« 1YN2."

O EFFECTKF OATE C’F Ray e 0 Ju« f MP' T I 10 OCT'-j?- 19o^

C'LD *ie«
‘•A‘’E SERIAL 0 = 1,', FV'.o li . s TeR S*LAri* SALARY

■ILER VE-TOe- SCC’T 0 12 7 7’ 31 ?5o '•F «« 13 4 « 1 , 17a itd,825



14-00000

012773 i MILE* NE»Tun SCOTT 52 7JU

CIO SAI it' l>OH

(%

GS 15 1 i!4,5s5 v5/U/62 GS 15
. ! ■ ■ !

J 415,045i 09/12/63

NO EXCESS LWUP 
Jn PA* .STATUS AT EnD OF .AUhb PEK|OO 
L*GP STATUS AT FNU OF kA I T 1NQ PtH|00

tutHRS imtials Auvireo gt

I CEKTIFT THAT The WONK OF TNE ABOVE
OF AN ACCEPTABLE LkVtL OF COMPETENCE.

named. EnPLOi^E Jy/^

BIGNATUHtI £° date

PAY CHANGE NOTIFICATION
540

Q12773 SCOTT 3X W CF

OLD lAtAtT t<f|

lt»P Soiao *y i asj ADI

GS 15 3 j 17. a o o os/ta/ft* gs 15 4 (u«»17c: os/o’/*3*
1,

J

✓ 
/

NO EXCESS u«0P 
in Pay status ;T Fno of wa|T|nG pprtoo

/ lwcp status at snh or waiting p=hiqo 

CLEANS INITIALS A' OtTh-U BY
■f

CERTIFY THAT TH* «O»M Cr Ths ahOvE ^A"6O EMPLOYEE H
Of Ah ACCEpTaul£ LEVEL OF COMPETENCE

stGNATuPfci i •>. cate // .■

PAY CHANGE NOTIFICATION

7i7 5^.'. ‘ ^"7^.



(>DF
?;oT;ncATio» or mt~7jnn^:. action

i. miui mitt

012’773

tun (itn inn aijottf

j MILCH NLWTCr serr
I niruM or ritwnMi «no<

He ASS 1 GN'MLiX'T

, t it'1 i UflOCf

ill- • K •

> or mnoiMtii

HCGULAH

» FUNDS
’ w Y ! ; » „ (, ; / <K! U^.l> K W.iW 1. CM Ot GIM1 11(11 tutn^lHf

<r ro Y ix i <’ ” W (>127 rd 7^ f/ZT: ■50 USC MOS J
1. OttiNi/Ahoa«i OlMinthQ'S 1 *9 U J.fHlCY

DDP/CI STAFF i
SPlCIAL INVESTIGATION

space2i:lw roa Exci.uf.rvr t/u o rut cmi* ycH/MN ri

n emu tw«t 'n , h mum a ni^tfr •a uu &7 him iTT^uTiFni’
(Wt (hj« —;7.777.---- «*« w ; '-**• 'T. '7--------------------- -------------- ------ 77—TVs ^7 
37 IQ 31250 I Cl I ’I ■ £3 r / 26 ; । « ’ ;



ADJUSTMENT OE SALARY KATE LN ACCORDANCE Wi l II THE 
SCHEDULES OF THE GOVERNMENT EMH/>7EE.:J SALARY REEORM 
ACT OE 1!>6I PURSUANT TO THE AUTHORITY Or THE DIRECTOR 
OE CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OE AB AMENDED, AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OE CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW,

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

GRADE
| Per Annum Rates and Steps
1 1 1 2 1 3 1 4 1 5 | 6 j 7 1 8 1 9 _ 1 io

GS- 1
OS- 2

| $3,385
3,680

$3,500
3,805

$3,615
3,930

$3,730 
4,055

$3,845 
4,180

$3,960; $4,075
4,305; 4,430

$4,190
4,555

| $4,305
4,680

$4,420 
4,805

GS- 3 4,005 4,140 4,275 4,410 4,545 4,680 j 4,815 4.950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5,080 5,230; 5,330 5,530 5.680 5,830
GS- 5 5,000 5,165 5,330 5,495 5,660 5,825j 5,990 6,155 6.320 6,485
GS- 6 5,505 5,690 5.875 6,060 6,245 6,430 6.615 6.800 6,985 7,170
GS- 7 6,050 6.250 6.450 6,650 6,850 7,050i 7,250 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 7,510 7,730i 7.950

8,445! 8,690
8,170 8,390 8,610

GS- 9 7,220 7,465 7.710 7,955 8,200 8,935 9,180 9,425
GS-10 7,900 8,170 8,440 8,710 8.980 9.250: 9.520. 9,790 10,060 10,330
GS-11 8,650 8,945 9.240 9,535 9,830 10.125 10,420] 10,715 11,010 11,305
GS-12 10,250 10,605 10.960^ 11.315 11.670 12.025:12,380: 12,735 13,000 13,445
GS-13J 12,075 12,495 12.915U3.335 13,755 14,175 14.595. 15,015 15,435 15,855
GS-14114,170 14,660 s 15,150’15,640116,130 16,620 17,110! 17,600 18,090 18,580
GS-15: 16,460 17.030: 17.600 i 13.170s 18,740] 19.310 19,880 20,4 50 21,020 21,590
GS-16; 18,935 19.590: 20,245; 20,900; 21,555] 22,210,22,865:23,520 24,175
GS-17 21.445 
GS~18!24,500

22.1951 22.945J 23.695i24.445



012773 HUH t r r.f

GS 15 2 :$16,1PO 05/12/63 C.S 1> 3 $16/695 05/10/6*

CLEoKS |s(»14I3

S At FnD of WAITING Pt*(00
at f«D OF * A I TI Mi PEN I 00

AUDITED UY

I 
or

CERTIFY TWAT THE WORK 01 The ABOVE NA«EIJ EMPLOYEE ! $ * 
AS ACCEPTABLE LEvEt °F COMPETENCE .........

sigmaturei
c
'CiTt

PAY CHANGE NOTiPir

1 *-• «c r G

F F r E C T I V c

dOasTE m!T,j
;.STCO 1. AVf/l'Pj 

5 .AMIJAR* 196*.

H<7tb!ONS
956. *ALArY IS Aa-UST-v

87-793 *6' °C’ 
A? rOLLOWR.

s a r E

SrOTT

SC»I AL

012773

0 r? N F 'J N 0 S G M • S T

42 73n CF GS 15 2

OLD
Salary

$15.0*5

■NpR
•salary

$16.1*0



SECRET
EF; H may 62________________________ :______________________

NOTIFICATION OF PERSONNEL ACTION
nr>r

V sunt *>l! 1 UJ[ |UV HIH M<OdM|

012773 1 MILER NEWTON SCQTT
j miuu cf euuufi mii.'-i * ("unu am $ <mwn ci ibhotmm—--- ...---- -

PROMOTION •05 13 6?! REGULAR
• , ,, _ ‘ I , ,, ,, . ; nrumiw uiuiihi :« <i< o» ow» itc»i nmcirn

* FUNDS!--- ;----------- f--- ----------- ‘F i ! l' u ’ IX ; l’ 10 " 2138 8«00 10001 50 USC-U03- J—

IlttMlltS

OOP AFRICA 
east branch 
ADO IS ABABA STATION ADO IS ABABA,
n posh ion nn t

j1________—
CHIEF OF

__ 1
STATION '■ QOS 1

M..tussiri(inoM (Ck u, »n i i u oaunujMi Mins . ilia. Vs»

GS ! 0)36.01 i 15 1

ADDIS ABABA, ETHIOPIA

ETHIOPIA
H~uifFT$7iVTf7u^Uhoi 
] 0 .

j u »;tnci u» ! C±J  — 

13730

SPACE BELOW TOR EXCLUSIVE USE Of THE OEHCi: OF PERSONNE
!> H110«i» l»S« 

tost । ue»

22 I 10

: 21. ' OHlfl (00:»V

; 52730 'AF

i ft Hihcv n iMHttt >:» 
;~T7, H tost ! (vCi

,n nu c* mt* 
----- ---- -—

03 01;26

n jot

05 ;

Ct UAOf p Oil( Of 1(1

13.62 05 < 13,62j 22065 1 13

21 Mt (PUK ; n \>him If l:l| UM CH4 |l
---------- r7~--------- • r »t • fc#t

. J* (etnauwuur.:, oiu K >1 HfUHM ; JI Hl 
X na i

? * * *
“ i i
*1 : 5

COD DATA V f

st vet iuhiimF .: n mu cw et’d p i.x tew h:i m uu mh mH ua p him • "him iwtwt <* wcitiicuiiti w
test |o *i«i j »a i* •• ; • j ;i • i j ■ • • • * »; ?; ^n. » •*•!«» cen

____pJihl•. ■■__L__!__ j_ J__ .LLL3___ :___ LIT__i_______ ■..... ..
h mnw lirtiunr num e»n <j hui <n u mtni hi tri « mih ih tui

2 rt» secret



,-OQOOQ

3

1

NEWTON SCOTT
OLO fiAtAHY RAYE

14

AuU}«BhC4Uoa

SECRET •'
When filled

NEW SALXHT BATE nrr a

i PSI I

4 $1?,99n ng/17/61

NO Excess LWOP

IN PAY STATUS AT END OF WAITING PERIOD

IN LWOP STATUS AT ENp np WAITING PEHJW

■?* r«% /8 g
PAY CHANGE NOTIFICATION

3
I

3

i

ten Cb*ol»t* FivviouS vou SECRET



14-00000

25 SIULY
SECRET 

(When FE;^ Lt

CDF
NOTIFICATION OF PERSONNEL ACTION

1. Slliil L mat |U*.; 3W »:S0U)

OI2773 MILER NEWTON SCOTT
j, Of HtSCtMt IChO' . * unr:*; is:? 5 utuon or ivHciuur

'07 20 61 REGULAR

____’ I » ” ’
i , Io (( | r. t«! m:p »a. (mimm 1 U( 01 U1H(I LlUl tcrii&iiw

ri 1 n n »
1 1 X 1 « 10 a '213c5 1OUO 50 use >10 J j

I. MUUihoai j 'j if CHi'.Ul SUTIQM

DDP AF 
EAST BRANCH 
ADOIS ABABA STATION

I

ADClS CIHIOPIA
n. FGSiuow nnt_________ :---------- ;— U aoalU I) (UKI HIVIU OHiiMf

CHIEF OF STATION 0001 0
It. fl Mill KHI0W SCHSVlt KS e? } ;

1 n j
IL SHUT Ct tiTf■ i

GS jOT 36.OI J 4 3 { 12730

SPACE BELOW FOR EXCLUSIVE USE CF THE UFFIZI OF PERSONNEL
it. AinsM. n ; n. wnu cwm 22 limo* n i^ikiu ; 3 3. c«:i cf ini* la Utt Of CIlOf 3

55 ‘to 152730 ns J22065 j 1 3 03 01 1 .0 0. ,.. j
! 1 :

•

n until 3 M tuitfauf ji. siHU'ioa 11 ix ur«j n At
.0 t. .. : «•»•••*« , ii: :

s { : Uh 1

f 1 oiu (cot ■■■ :*■ •• EOD DATA j ■IS «

। : 1 K 1
IS HL MiHKI X lliv UM JL l0»l tear o»n 1 M in- sui uU‘i 1:1 ” 1 tu 1 / atmin itsutua i <0 U4m »0.
ic: t • ■? 5» •» •:

>«••«*•} 1 r .
< < i 1 . * 11 <_• i* ' ; • 7/11 j 

1
.......... .. i 

1
H iciU«9f«T Mlrfi UU , it IUH (if 1) HSiti; !M U!« : m sun a 0t ri

; *0 ’'hi.'u >«»iiti

/ :'Z’J

■«■« 1 ii' j u» : •< • • • ■ 11 «et«»| i
1 ;« i
1 ■ i

c« a 1 titv r1» 1

I . SO 1

0 01 eri ’
r"

» »**? C4il

SIGNAOR OTHLA ATTXCCrrAHON

: O.o 1 j." >
— ——

L.......... ..........,—^- ■ _7 _- ._ .

r> 
/

f «M s* . . .
~ < ' ' ' ' ? 1 SIC RET ------ -........... — - ----- • • ' r



ACS; / JULY 6)
SECRET

iWhnn Tillpd In)

NOTIFICATION OF PERSONNEL ACTION 
uu

l| l{MAHS

1 Miiai numim 1 r. tutu (UU nrj Hipoii)

012773____ |_M 1 LEX HEWIUN SCOTT____________

1 aatuat c> rt>w»i< «no<

REASSIGNMENT 4 IHMdUi TO
CONFIDENllAL FUNDS*

4 UHCllVt om____ : J (AH40II Of UWHMUlt
•0. o* ।
0/ 09 bl’ REGULAR

«. FUNDS

1 Mj’ > 
f

y 1 » ro c»

| a w cr

7. (OH (INUI NO (NAIOUIK ; 1 CSC 01 OlNfI HUI IVfMOIIH

2130 t4oo 1000 50 use 403 Ji ra ro a

a. oiiiaiuiioaii ottiiaifioas

OOP AFRICA
EAST BRANCH
ADDIS ABABA STATION !

10. 1 uUHON 01 OHKHl IUIIQN

ADDIS ABABA, EIHlCHA
Il, muuom iiHC : i} wihONNuMti : i) utui $uatf otP^Ahba

i 1

CHIEF OF STATION 1 OO&I >0
14. CiAHNKAUQH UNIDUK (Ct *1, *' J ' U. OaWUUsU SUHS i 14. GUOf INO HP ; 17 SMUT 01 tATI

i >. I

GS | Oljb.oi ! 14 3 । 12730

SUBJECT TO APPROVED MEDICAL CLEARANCE PRIOR TO BEING SENT OVERSEAS*

SPACE BELOW FO« EXCLUSIVE USE Of THE OFFICE OF PERSONNEL
If. ACTION ' 70. 21. OfhH CMnrC | 22. nincN : n. inhuh ?4, Hdqltt. ; 25. OAK Of |I«!N ’1 OAK Of Ciiot ; 2/ OIK Of UI

• D 0 a val

20 10 52730 j AF '22065.!.
3 03 I 01 | 26' ! 1 ; • i

71. SH fUflfS 71 WCIK ’ K ttfltiutm QAU ;H nmaiON JJ COUKUON.’UNHIUUON 0*1* J « 22 IHUinr ■ H Hl
Iroo. [ . 0411 U'Uk X ♦ no »o i

1 1
i J:«.'« I . H ■ J 0» T • 1

1 1 !
EOD DAT A V • '

35 vn, mihiinu it iti» uar «xn v. ioac tour, out ! Ji. an sta» <iioir,«o H HCll/NUtU insuianu J 5cau shuihy *o.
(UH ao oa a*

1 1 ;
“ r" p;

- — .
;oot COOi : 0 • ■•tHa ;

.. I
at*1 In tat CObt |

<1. ntvious covfiNNNf ittmt jha 4? Ititf UI.. 41 (0(iit ui o*u ; SUH Uf DAU

CCtl 0 . »9 *>n^Lk IIXIU coot NJ Ml IHIM.JH i » O.W tUCu'TJ I *.*6« 1 *a 1 j $’ »* 4 coCt
I 1 *0 1 in 11a< i ■ .<• 1 k ' ttl * | 4*4*** i
I ■ 1* t * t 1 t' »FK4 a (lit r«< v • 1 1 i * ■ ” ' i

__________ ) - 1*1*1 1 f-ia > 1 ! ! i i
' i 1

SIGNATURE OH OTHER AUTHENTICATION

I

SECRET



ohgm g"-st old .salary salary

MfLER NEWTON SCOTT 112773 54 14 GS-14 3 Sll»835 I12»73O

/Zt EMMETT D. ECHOLS

DIRECTOR OF PFRSOHMEL

SECRET



14-00000

SECRET 
iwn«.r; i njj :;n

------. ----- ... ----- ---------------- - ---------------- - . . ... ---- f..------ .
51277? J MIl.FR NEWTON SCOTT | DPP/><-'■ J W |

0. c : D SALARY r- Art; 7. NtW KALE

mcf Ml ART a o
M 1 f CT l'«lf _ MP j ......

1 ..
f r f ; ? im »

OS 1A 1 *11,355 03 24 57 GS 14 2
1*11.595 0« 21 *

540 SECRET PERSONNEL FOLDER

CERTIFICATION

1 CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

nPCD. OR FRINUD. NAME UF OUriRYlIQB 1 OATC

nTf/jy/h.cV/)Vi
OKHAIURC UP »urtnviion 

II/(VW I Ta . C U-fv-vvl

PERIODIC STEP INCREASE • CERTnlCATION

S E C I? E T

< J

GENERAL SCHEDULE salary INCREASE retroactively EFFECTIVE 

k jani/mRv lose authorised fy p. l« - ho. ano dci

OIRECT -V" . salary AS GF 15 JUNE 195<

AAM( SERIAL GF A 0f — ct r P

MILER NEWTON SCOTT 512773 GS-14-1

ZSZ

ADJUSTED AS FOLLOWS

olo salary new salary

*10.320 *11,355

GORDON ■•'. STEWART 
DIRfCTt'F OF PCRjONNCL

S E C A f T



14-00000

SECRET
PA J ill^d |n)

,L JULY 58 NOTIFICATION OF PERSONNEL ACTION

1. Serial No.

112773 niler newton scoh

1 J. 0<jN> Of 4 fy*!, |5,
°3 j0> |2< j* 1

Do, | [/p. i ft
Vj |io hy

o-W
9. OC Pntnr. 19. CSC O Authority
Ypi- 1 jCodol
No-S |1 {50 USCA 1103 J

10. Acvr?. 11, ft'JU 1 1Z
Mo. 7 Du. i ft. Mo.

1 1 ,'^1 ’ !0^

icb____ - 
ya- I. f'- i Vw - 1 CM, 

10 p7 iMs 7 2

PREVIOUS ASSIGNMENT

ACTION

14. Organizational Detlgrxitioni

OOP Ft
BRANCH >1 BANGKOK STATION
_________________  SECTION

Coda

5163

15. location Of Static

BANGKOK, THAILAND

Swtion

71503
16. Pop!. • Fi<?Id_  
Dept • 2 [Code 
USHd . 4 c
Frgn -6

17. Petition Ml© 1ft. f-wusol-fo. [19. $©rv. 20. Oc<jjp. >©*.*■«
INTEL OF Fl 2877 las OI36.5I

21. Grado A Stop

A 1
22. Salary Qr Rato 23. SO 1 24. DaioQlGrado 25. PSI Du©___ ; 2^. Acceptation Number
*11,355 01 P03; ‘ah 1 57 09, ^1, 58! 6 3786 55 oho

PRESENT ASSIGNMENT

27. Nature Of Action Cede Lil
i

29. I’D* Of Ox!o 30. Snf.-wa .-,1 i>;v:
Da. Yr,

REASSIGNMENT IRANSIEH TO 
VOUCHERED FUNOS 02 1071 ’3| 58 REGULAR 01

1150

31. Organizational DviiQnationi Ccdtf 32, location G# S'-auvi Station G'xi©

DDP Cl STAFF
OPS DIVISION 
SATELLITES BRANCH 5b ih WASH., D.C. 75013
33. iftld_
oLpT’-'z rCodo 
us/u - 4 L 
fr<p -6

34. Position Fill©

10 Cl OR CH

35. 1^'ZaIvS, 'i/Ajarv.
1

CC J

M. c S©f»©:

0136.53
J9. Grado A Stop

ih l

39. $alar> Or Rato

*11,355

40.

01

•}41. L>a*oC^Grndo ! 42. P*»l Duo i 43. At</OGr»atAO<» Nuabx
| 7Zo. Da. Yr. | Mo, Do. 1
■ 03; 2h, 57 । o.,’: 2i 1 ! 3 2?g> 2J

44. tfonqds

r----------- ------- '"l
1 031 • |

I I.

i1 " ' I < J ;4 V—. S C 1
? • ;

' ' // /
i



L VL jO APJi
NOTIFICATION OF PERSONNEL ACTION

1. JOricjl Nv.

512773____
7. SCO

I Oj. I Yi.
05 123

V. N'./rnn (l.oit-L'fib/AdJfg) i }.
| Mq. 1 6a. i Yr, 

muck newton scorr [03 |oi pS
” CSC Or G?h«r L^qjI Aulhon^ • MO. /‘IMn#.
Y». .1 iC'xj* |V.o. Lfo. 1 Yr.
He v 50 USCA ^03 J 1 /] jx

4. Vot.
O iCeJv 1 Mo. ' . Vr.

4^!’_ H 1 'h7

t>. ncii ।iv 7 i'S—l*1-
7<n. liCeJ"! Me. I IM. i ¥r. 1 A,,.!
Nv2l iO) ||Q |>Q

PREVIOUS ASSJGNME



4-00000

HASOARO rOAV M (7 HATl SECRET
TH ££3 p

NOTIFICATION OF PERSONNEL ACTION
2. OAft Of OitJt

1 Mar Yj26

j w Acrid* ao 4. OAtt

22 Mnr 1957MR. NEWTON SCOTT MTI£R 51277?
Thu is iff notify y<’» v! Iht action sfffZlinf you/ rmflwmrnl :

3. AArunr or aciioi »«* e*• p ((•■zwcicifj 6. tntcnvc DArc t. Oi flL U*'*'* » ircAL Auiaoairf

Pronotion 30 ?4-p«r 1957 50 AO3 j

farmer rtvgteAACt sirm4:

director of Personnel

SEChtJ VlMPtOYSSCOPY



SECRET
1111(3 mi

1

NOTIFICATION OF PERSONNEL ACTION BOO

S rwyt* ntk

1. Z. QAtlOf 0IK1B S WWAMA1 oa ACltOa »0 I. OATI

MH. NEWTOH SCOTT MILES 512773 1 Mar 1926 16 Apr 1957
/ Am 11 tc Rfrt'v *.'u r' {I# »,»mz r wi;

.1. Hllltf fll Afu/ta------- -------------- ------------------------ 6. UFKIIVT DATX 7. CIVIL HAY ICC OA OTHER UGU AUTNOIHT

,36' Nov 1956 50 USCA 403 J
—.------- ---------- »wsU ? TO

Intell. Officer (FI) SJT-<S77-U

OS-0136.51-13 19420.00 per anrata

m nu°
k\ Vtlf iUVS FRtHREMCE

HOMS

Intel fiom' (F-n

9. scavicr. rtutK 
GAAOt. AMAAT

■136.51-13 ^)A20.00 oer

1

J
ut

M
.*0. RtVRAKt:

16 appHOFRlAnoK

!««»:'
W 10:

X
7

Director of Fsraennol

10 OatAMWlOMAk 
MsisaAnus

6320

5
IL MtAMUA

12. HELD OR Dtpri

715-03

3 BOD 0%

&

new via

KP/FE 7 
Branch - Bangkok Station

I | Section

Bangkok, Thailand
FltLO DtMATNINTU

17. wanci to c $ 
RC!|A(N(Sf U1

.Xaa

'4'

l.fMFLOYISCOPY

RIAL-.

U. MSI HOM CUUSK’WnCM ACTfO

IS OATf OXaRMIM-
• MT AFFIDAVIT*

St/DI

T>. LEGAL MSHJMCt
.rj CIAIVIO Q MOVC0

.if OHM WM



J

511X0**0 W (7 M>r)
OLbhtl 

iws iHita i»)

1

1

NOTIFICATION OF PERSONNEL ACTION

MR. NFWTON SCOTT JIILER fi 512773

Intoll. Of floor (FI). 2FF-2377-14

GS-OU6.51-13 19420.00 per

rirti>

kORf OTHER

1 date of Birt a

1 Mar 1926

EFFECTIVE DAH

>30 Soy 1956

a. aoxusa Tint

9. wavier./jam. 
taAM./xuav

11. HUMWtlM

5
11. riuooa oerri

10. ORCaaTMTIORU 
MJItMArXUll

y AvaiM m actior ao oars

ujv

14 Dec 1956

?. civil wavier oaorMtaitcM authositv

50 USCA ^OJ J

DD^FE 

Branch 4

In tell. Of floor (

kZ Station
I Section

15 
tut

H

i3vti(HA»s preference

Bangkok, Thailand

rme CEFASTMEMTAL

u. wniov ctjuSuiunfia actnA
atw RE*

16 ARFRORrtjAHO'i / 
eromZ 7-3786-55-040

’40; 6a™\ 715-03
so atMARas.

EOD O9fT37V

ntraavtkCl a*T»6:

Director of Personnel

SECR i.fMPtoYncorr

17. SUBJECT TO C S 
RttlfiLMEAT ACI

< n»-iO)
Yes

IS. DATE 0 LEGAL RtSIDCMCC 
f5 CLAIMED Q WOVCO

STATE:

sd/di

•(•!uA»rOw



NOTIFICATION OF PERSONNEL ACTION

SECRET man mi
J.

S. POSITION Tiru

* 1. A ASF • •; < ;ji «J.| 4 »«■«. >aHI«L(|), **&

;tr. Hcvton Scott i'.iler 512773

i. CAU Of SIRIN

J. Mar 15-25

3. JOURNAL OA ACTION RO. 4. DATE

' 30 b>>7

rA/i n In y.-a tkf follwint yow
3. NATURE OF ACTION <«« «T«k?4i9 tosihqlosV)1
Hea6sigr.i-er.t 57

6. EFFECTIVE GATE

St One 1^70

7. CIVIL &EAVICE OR OTHER LEGAL AUTHORITY

50 USCA U03 J
1 FROM / / TO

Area Ops G: ^-1699-13

9. stsvict, Serio,
GS-OI36*5*“13 per anrnL-u

Z,Base
Office of the Chief of Operation 

| Branch
>5

10. O*GAh'|MTIONAL DUlGNAir^S

DD?/j'E 
Brancii/tx--x, 
Ear</Zjl; Station
Counter Subversive Section

OCPARTWCM

IL HLAMVAHT5M Tliaiiand

DCPArniCATAL12. FIELD OR DEPTl
14. POSITION CLASSIFICATION ACTION^..

lx I ntlB

13. VEHIUVS FRErtRESCE

X] .HEW

1

1

NONE «rwn OTHER SPT.

X

iO-WKT NEW VICE 1. X REAL.

’ \ \ sd/di
80 *»

ux 
M

16. 
RACE 

w

17. »PMOF»unU /

^-3715-55-167
1K 7->7:%-55 -O'lO

IB. SUBJECT TO Cl S. 
REHRLMEM ACT

Yes

13. DATE OF APPOINT- 
WENT AFFIDAVITS

^20. LEGAL fif MOtaa 
□ CLAIHEO □ PWW

STATE:

ZL REMARKS;

ENTRANCE FEVORKMO MTIRS:

Director of Personnel
71 JISM/UUJia O’HfJ AZ-HtWlKAfiFY

rpnr
1. EMPLOYEE COPY



Periodic ifafktaurvoto (_l Pot odk«tw»*N [. J Qfb4r i*«o ItfOM - -------- --
'u. H+weNei i H. Dot* loll liToH lukwy

dot* «q0l*vt«n* fo<«
' | lncr*o>«

2f>£r^f> ]27y©l>55 $9205.
t>. l«¥OP doo, tai opbruptiuie tpoc»« co»«rUQ IW^P 

fuUowiAp p*rioo»;<Partook

tcj'kiry I

”” J Caries <5 COffDUGT

.^?9» ..~]&xju21s?agsc%3::. (WquoIl-'T* e* ^1** cw’**'*kof*on| 
«C.k««k boa Ir cot* ol •«<**’ IWO?)

■„ • Mo «i'*n tv/OP. ToTol IWOP

FGBM NO. 1 »?6J-»«v**ad
*o<n« proxribad by Comp. C»m„ U. S» 

19^4, B^sKo’kw^NQ.^j0?.

PAYROLL CHANGE SLIP------PERSONNEL COPY



SOH

NOTIFICATION OF PERSONNEL ACTION rvo
I. »4WX <»a ,

MR» S. XI bSA

?. DAU GF n*:i
1 Mr

3. Burial w aciioi u A 0.4 ft
6 Feb. 1956

.r»-. n fi' .• astio* 4//^ h%f *.••♦ ti:

? MtU<£ <* *CXK% .1 H 

mSSXGfeC&T

i-iuh; uuiiciMii tundra bitt

12 Tab 1?56/■

l. Cl VII HRVIU Oft 9THH UM AUTDOWH 

$0 IGCA *03 J

/ / ra

i. o. (n) BFF-1664-13

C8-OI36.JI-13 ^205.00 per annum

«. KlltlSl HfU

a jrtvicr suit! 
SALARY

Area Opa Officer BFF- 13

03-0136.01-13 $92\?5 .OO per annum

VW

Crftl^'ot the Chief of Operations 
| '| Branch

DlFWUtm

OIMU pt

8D-PI

3715-55-167

eauwntaMi 
< OUlCJlAIIMband Dovalepesnt-Bjanch

;a «noa

a. «iuxfc

£CRtI

WMRTMttiTH

U. StAMUUTtM

»AHU

Ji HUB Oft OfPTX
11. POSING* MW

MW via

IS. SUBlfU TO f. i 
SC(iatM(<«r

Yes

Aim tHiDcta 
fl CL4i«» □ PROVtO

EITMKX HXrtSU4<CI U»«>

| Director of Peraomael 
!_____________________



14-00000

10 ! 07V. sr 1?LJ»

MfF.OKAhTW. CHIEF, ?IV15WH

ATT: fit ICS < ' P-yroLL Ser. loti

SUBJECT < ’.Chants in ALWinent Accouz>t Bosi^patten' ■•

Porroruf Services of ’ E T*" *• •

1. . fl* Division request s thnt tt-nl of i.rznotrui :'<rv 1 c o: for aubject 
dcployne be clumped z;ft»rt:tve with the wi. "■<••£■:.>d. a? foJUovs.

from Aiuzrhwr _

TO ALLOW! _____. __________________________________

?■ Whan tHa chanfje Is .iceoni'llss.e-J. it. I •■ reqr.oste.i '.iwt one 
copy of i;irr»q)Ou.:<si‘o l v roturozre to t ;ie .‘ nr hast r> v’.■;? on

OfHcrxr,, wii-h tho not. Vion that t r: 1 s ur'. j .jt. ; ,< »<.vo.r.j:J!ishod .

C !•. AIOUMM.T -U

•’■ji.'it::. or rif
far !,att I.ltisicn



fo?.; cHrt7» fxjc ■ ;s

ATTStnOU ; ?uyivU 5c. : Ivo

SUBJECT ' Changes in ZLloterct Account Cvt*.^nation ••

Perco.-ui prices of ; JUBi h'iyrxt g 

- ■ r

lr FE Dlvinlcn request.' that cost vt pcreonal service for rn 
ewployeei ?• otcuged rffr.-:ti».. <afi o- a»u py period. 4.4

F!£N AUorr'EtJT __

to Hxowm

2, . Vhon t.'ils change it .icoos^llsbed. It is renuoftted ’-hat <n 
of this ot nvspurtdcuoe bs* rrtimrd to ths? F»cr JAat WrLston t 
with Um rotation that this jetton is at'oorpllrza.-d

-<^ct s
C F* UOfCfcttT II 

6^4*©t G.'flet !
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CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION 
--------------------------------------------------------------------------- MU —

Ur, Scutes £» Hilar ■ I X tor 1966

Thi

j I JUnu 1955

FccaalgnsESTt B.O.D.
... XJuno X955-l_5a_l£CA

Opa. Officer (ci) W 1?3 a. rosifiOM Tint I. 0. (FI) W 1G%-13

Oa-Oi^,52-13 per aranm

dd?As
Branch 2, China 
CE Beotian

9. $w:cr. dmh
CRA5C. BAunrr GS-O13u.51-i3 par annua

EDPAii
10. 0»C-.^mj*riOMAL 

OfJIGRATlOM Office of the Chief of Operations 
Plans and Dcvplopncnt Branch

DCFARTMfMAL• 1. FlfLO OH O'Pf L LX
14.-Foyrrifi* cmmi»kA>iqm Acrio.i

X 8D-W

( | CLAIM! 0 Q PK0VIO
m; v

and regulations nn3 may bojl atttiffH- Thi
subject to investigation and approval by tho United States Civil Service Commission 
The action c^y to corrected or canoelod if not In accordance with nil requirements 

rrr: n

______
“Trsa&ier TO unvaucLared funds HK®1 Vouebored Asxis." 

Bubjoct to approTsd nodical clearance prior to being sent overseas

5-3700-ao
to all appllcaT’^law

Vashlngtao, D- C ■ 

I FlfLO f----------1 M'MWf NlAi,

11. MrADOUAfrnsi

J4. sunncr to c. 5

4. PSHJONNEL FOLDta COPY



V. *.• Ikh

CWHMt —----------- c»o;$ m
PAY POU CHANGE LAby

IM.

F£-7

Oo’'

00

O Mo

V*N0*»D »O»M Mt/. M?M-

i ^3700-20 f *

lO' MET Ml

Q ''X?k'AO e.”XOaw« -£aj
<J



CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

Hr. 'levton 5. hilar 1 hAT 1926 ’ 1 1955

'1 hh it to notify you of the foliowintc action affecting yem? :

9 M*ruaf Qi <t i «*•%;<«? i f’TC" f rvt 1 t CIVIL o« <;£.< ite*SsM»rv

Jteaaslgiaaeat U Tei 195 51 50 VXA 403 j
i ..........

FROM to
BT-192-13 Ops Officer (Ci) ^-193

GJ-01^. 52-13
f SfC^CI. ST^-CS.

OS-0136.52-13 &360.X per anzim
CHIIOl. &*-.«.**

CDP/FE
Branch 2, China 
CE Seation 1

ittisiiUistcn, 0* C.

jt. »rM4»«5, Thlg notion is subject to nil nppllcabl* lavs, rules. and regulations and may bo 
subject to Investigation and approval by the Col ted States Civil Service Coanisslcn. 
Tho action may be corrected or canceled IT net in accordance with all requirements.

m "-".j'";‘V u -3 * * r* < * I* 5 a ,*’ -K/vi .. i • i >j 3 * * L*su 3 4 4 <3 f'-" »T • * .

4. PIBSONNSL fOLOS8 CC'T



STANDARDFORM 50
CENTRAL INTELLIGENCE AGENl

NOTIFICATION OF PERSONNEL ACTION 8fW

1. NAML (mm -Ml^t- MTJ. OM ar«i» ***», aru

Mr. Bewton S . 1-aier

TAj« in Io notify you of tho action nffrctinfiyour

5. NA 1 URE OF ACTION (USE *T>nuarD /

Reasalgmsni

1 LA I G» ti^’M j 5 XJUR.S'LOR AC HON NO, , 4. DAIL

.J 1 2/13/54

omploytttorit ■'
1 tlHCmi DATE j ?. CIVIL SERVICE GR OD'LR LEGAL AUTHORITY

2/1^54 i 50 IBCA 403 J

j 1< POSITION CLASSIFICATION ACTION

FROM TO

Operations Off BF-197 9. POStUON TITLE Cporuuions Orf (CEJ ^-192-13

GS-1J2-L3 a. snrvicF. series 
GRADE. SALARY

13
GS-0136.5/ S336O.OO per annua

Chlg&aaltL Unit

W. ORGANIZATIONAL 
DESIGNAriDNS

DOP/ZE 
Branch 2 China 
CE Section

th HEADOUARTIR5 Washington, D, C. -------------

| | riTLO f | OTPANTMTHTAL
tl HELOOR OEPFL | | FIELD (XX | DEPARTMDfTAL

IL VETERANS PRE! CRENCt

MOHE UAH ]OTM£R^ J-PT. j 13-*
'mua iismtR

CD-n
IS.

RACC

LLwI.
U. REMARK:

I/. APPROPRIATION j JI, SUR H CT TO <______ __ ’ RLNWIMINTPROM; 4-3700-20 ; nt t -KOt
__.»*_ Sue j_____  
cc Thia action t-j subject to all applicable daws

11 D*T£ OF APPOINT. 
MINT AFHDAVIfS

| W LEGAL RtSlDUJCE
‘ 0 CLAIMED pj PROVED

■ STATE;

rules, and regulations and may bo
subject to: Investigation and approval by tho United States Civil Service Commission.
The action;may bo corrected or canceled if not in nccordan all reTulroaants.

t



»o”M 50
pevwiA • o bv U t n«¥>v« >rrww:,irfw cnvni »v rim&u. »a*sma

CENTRAL INTELLIGENCE AGENC.’

NOTIFICATION OF PERSONNEL ACTION
|J NAME I*** O*a «lrtK cuwi. l»CfrMC»), AA0 MUlMAMt I

Mr. Eevtoa fi. Miler
2 DAT! 01 DIMIN

1 Mar. 26
1 JOURNAL OR ACIK-M MO. ' 4. DAIL .

! 27 Aug. 53

This is To oo/z/r you 0/ f^Howin^ oct.on ant*ctin^ your

L KAf’JRE QI ACTION (UK *f?AB*RD ttUNl*AWi>

PraauUoa

fni fitoy nion t :

4. Hftcuvr. DATE

30 Aug. 53

?. CIVIL SERVICE OR OTMtR LEGAL AUTUORITT

Sch. A-6.Uu(b)

FWOM TO

Opare. Off, HP-19?-12 *■ «>»"«•«’« Opera. Off. BF-ipT

DDP/fB
Branch 2 (China) 
Chigasaki Unit

Fashlugtca, D- C.

| ”| hixo ( ] departmintal

11 Vl'ILKA* 1 mtFCPLNCE

•rcwE i trwn ?uthu» m, | >
! | -Di sa a wirwal

________________
IS ; H ■ 12. APPROPRIATION 

$1X !«ACEj
i >">». fe-3700-20

M W ___________ Sara____

IQ. ORGANIZATIONAL
DESIGNATIONS

H. 2OAD0UARW15

' 12. HELL OBOEFIX

; H POSITION

Saae 
Branch 2 China 
Hatoa

Saos

mir,ctu
CLASSIFICATION ACTION

: 13 SU8HCT TOCS. | IS. DATE OF APPOINT- 
K» TIW HI ST ACT ; ME ST AM IDAVHS 

LUS K<» | IkCtUSiRM DALI)

. _L. Yea.______________ '*_________________ ,_________

DEPARTMENTAL

CD4?I

20. LEGAL RESIDENCE
□ CLAIMED Q PROVED 

STATE;

2i. ri marks This action is subject to all applicable laws, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service CoEslssion. 
The action may bo corrected or canceled if not in accordance with ail roquiromonts.

pf»joa«<j»cr mn® v w 9 p o Q v u *a> v * 93 o Q O v u 9 O W v u w v ■»* v v 4.
Acuna Chief, 3 £ ”*8 ‘MnUDtW.i-Htti-----------

rkM^ONNtL FOLDKM COPf



* u.
2. P»y %»U .

v<hnm«MT O*ZICK.

3. BiorJ No. 

rm

4. Wo Ho.

iixjtan
PAT Ku. CHANGS DATA -W- 4?040-

BASE Hf c//*yn^6 GPfAS i * ?» ,__ PONO F.l.QA. NKT PAT

7. Pr«4ou« 
nor*«<

0. Now 
ftormol

9. Pn 
ported /

H. Ap0eepd«<<oA(*)

K

12. Pr«p«f«d bp

^5 q ? / ? < . r
IX Aodiud by

£7^40 12240
19. WOP Aoto (Fut M 9pc'r*Uw *•*•<«• LWOP

duflftQ folkMvIrLg po*ioot> 
P*f>oJ(<h 
O No WQP, _

STANDARD FORM HO. IIJA-Sr^i

It ittlJtclory at bottot.

tSIpnotvro or o>^«v •wtho^HcMloA)

•VP^obh toe >* COtO of MC4M LWOP)

coo

Pk1 BOU CMmETuP^£&Oi^



6can. In Karch &Z 
aap 

NOTIFICATION OF PERSONNEL ACTION

& XaTVM Cr ACTION tUM MANCMAp fl**

?. v«a jua • cm *nr»« **»». <mirt«.( | 2 I'MI l» OIKIH V ON M*n>» NO,! 4. (»At£

hr. S<ertan S. >.'i ti't jl ’Tirch ’OG ^ATOh W
______ ______ „.L_ ..

4. IF ncnvr OATC ?. cmi h wrct ch anu h mui. AufnoRi < *

ScWub A-S.M<0>)3xcopt«l Aj^lntabat 10 !'*rch 53

raoM TO

i. position hive

•■rovicr, stairs. 
G0A0U LALAHV

Onorntiona Officer Hf-197-12

00-130-W ‘-aOoOO p/^

IQ. ORGANIZATIONAL 
OUtGNATIOM

fl. HCAOQUARHW

MOP 
IS 
Jmnoh 2 (China) 
-hi^asakl Unii 
iashlrLston, D* C

) HID

VTTBAN1 PRUtHtNC

orrAwTMfNrAL : li rifi.ouROf.Pix । nao

| W. PCMTION CLOSiriCATION ACTION

Qxx] OU’.WU’iTUL

X X i I

APPROPRIATION' u. sunn

rmMi;

3 13 ' re.
a Thia 

reject to

nxaioo
3700-20 Toe

j l«. n«rr or Arn'inr. j w err.al Rr«iM»v.t
I ”L~u'”w 'ii?> 9 ] CLAiMur □

!ao 1‘Arch 53 I siArt: Feangylvrujl. i
action is subject to all applicable laws, rules, and ropulations and nay bo 
investigation ant! approval by tho United States Civil Service Coatnisaion.

.e action may bo corroded or; canceled if not In accordance with all roqulre^wnta.;,

Affidavit has boon

7vr<K»anol twist on

T W!a)& t*&

4. ; PERSONNEL FOLGER COPY
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j riWHI r?nn 52

1 REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill In itecni 1 through 12 and A rhfO'jgb D except 6S and 7 uAl^Sj otherwise inilrucled.

If applicable, obtain resignation and M in separation data on reverie.
! v otur

i

its - Mr*.-Vn» £>• vrt naw, »m/».*/(»). and an n«m*> 1 U'l or rani 1 lUUCll KO, 4 Cltt Of BIQ9UT

9 : :.rch 2v

1 •>!»>» at Know biovistio: 
n>2vHRli {Spicily vhtthu apj*dntmant, (ucniotri'fl, ttpinticn, tfo,)

iiLLn
I nncnvr n«ri

*. raorcHO;
:O.;i UG

t. C SOH OTHin 
If CALAUUIOR* 
Iff

{ & POinCQfl iSpaciff w t. st hat ttlabhsh, ehanj* it ad* ct tit la 
1>

•Io >
D. ATPHOVCD:

HZ*—

Lpiencc Crficci-

t ponnoa run mo 
ndniu

L HiriCt UUH U0

T>— 1 >4

2/.^ ■ 

*

f ] rrao
tou (Hole)

| [ ocnerttENrH

UUBf

n otc»wf7in5«iM 
ouiaruiioat

n MU0Q9WUI

tt. nao oa Mnervcaru | | nuo | | OtPARTMtKTU
A Ugjttfi (C/»9 r»r»o« it r.wata/y)

Subject !□ ruuJ;rr!.n/; to accort c
*•9 voucl.cred •Vik;;;. Subject r::.s >

J::er c/.;.lc;' 

iOt J j. •: I’ :'.[•}
iJlc:;::c I-r;;:;a;cr leut'c record.-; 

•



atwart rv«w 52 »•’

<•« ni»rq nitlWl
•M'4 IWf.w

REQUEST FOR PERSONNEL ACTION

II applicable, cbsrri rviiqnolion and All in icparafion data on rqveno.
REQUESTING OFFICE: Fili in iUmi 1 »hrcv<h 12 and A through 0 cxc<pt 68 and 7 union ciharwisQ Inihucled.

I lUMt {Mi.- MiH-Mti.-Qnr /inn rim*. a**^ Wfumi)

7r. "cv.'Lcn 3. Mik-Ji

1 DAU Of H«TM

J i/.'irdi 3 9-o

1 IIQVIH HO, 4 Din Of Masur

9 tArch j'

k MUM Cl *Cnon 1(39(1110
A FiOlUASU (S'p«c<r/ whether appointmrnf, #vccte<A*«x tepwratipn, efo.)

l luctivr raff 
A riJMHO. J. C 5 OR OTHER 

I t GAL AUflKJR- 
It t

A PQiniQN {Spwiff whether ttttblith, ch»t\$e •tv.)

In t.i-11 i/xin c c 0:'Ci c or
0. ATPROVtO:

AxQ

,N- (b^) i potniow tint mo 
A8BUA

1 nt cl 11 rr ::c o Of ricer

uulxo

U. (Mcjd)-

| HUO | | MPA8TMWH

■ gs-i;: Cv^czc.oc
ULF
It
■^-iWl-UG

lalollifjonco Cpvrct.icns Er.
Field jectlcn

| 1  _______________  1 OtMUIBtiTU

I irivtec. woe mo 
LU1IT

< otciBi/inowAi 
OUIMAIlONI

11 HUNSABILM

U KILL M MMBimmAl 1

A BLAiASRS (V«0 roro/»0 // nK»iwy)

wear
....— ---------
ortn.j s. rt.

obao 'onsut

N UGAL RLSIDCNCE 
Qajuwo Qprctio 
state-

hcahCn ACTION

it oail or aw:n(. 
WENT Af FlUAvm 
(AXl<4«eflS CXJ.O

B U V. APPROPRIATION 
S£X RACE

FROM:



si:ciu;t



k-ooooo



SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION
11»>

MTL'~ t Ho-toa 3,
C* I J

1J? OefnS??-. K5?
M*tu«|PFlC»lON

Trnnsjfor end IVnczitlnn
1 n ( i T • * t 0 < t (

FROM TO

title

Ga A 0 ( ANO. SALARY

OFFICE

DIVISION

BRANCH

Official STATION

Intolligonco Officer GS-Q

03-0 :-4^50.(T0

~T
X
G.

O'

ntoHlroneo Officer

^J.1 ; 5400,00

OSO 30

m Ft’7/F»tU

--------- ------------------

Zntalli£enco
Field OpcrntJLons

1
J

xmtions Bmneb 
j Station

)ATn or OFFICE ANO NO $TRIAf AFFIDAVIT f<ECUT£O QN

$tcuft । r t c i f a a[c on

4
OyCMCaS 5tCHE0

ENTCM 0 ON Our r

SIGNATURE Or AUTHENTICATING JFFlC(R

3-7
fcpJ/jyro has boon in gfath nineo 19 SoptoEtber^ 1^4%

SECRET



SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION
* I ■ । 1 □ M T (

-h'-ior. 1 I. r..vr>:-
m l vaI or IC r I O* J £ * ‘ tr । «£ 0 A ! t
__________________________________________________ Lj. ________

fSOM ro

' 1 T U

GRAOt ANO SALARY

OFFICF

DIVISION

BRANCH

or f 1c t A|_s T AT I OK

Intcllirenec Officer (Ops) Jr.ttlli->.:,cc Officer (Ons)

C-S-2 oz-2 ff;.;o.oo

060 060

?'! iZ ' i>’z

■______
1

P £ ft $ 0 N Nt I / 0/ F l c £ ft

>Ct.T 0 I P f t R £ X T t A I AUTMO«I2£O IN ACCOROANCt WITH AGfNCT REGULATIONS

MTn OF OFFICE AMO no STRIKE AfFIOAVlT £ltCUT(P ON

St CUR ITT C L£A»£O ON

CVEASJAS AGREEMENT $I£n£O

ENT<«£5 ON OUTT

73u®is7
2 oh 9

:c conduct

»o

«• durin;

con m j bl’ll fi.' 
COMIBESTIAL III

SECRET



AON* 40 .
I * • ♦

CONFIDENTIAL FUNOS PERSONNEL ACTION
i 4 •»

MILER, NEWTON SCOTT V NOVEMBER 1^9

4 • 1 VN f » ' r i o«4 1 r « ' t c r . , t 0 « r f
CONVERSION - CLASSIFICATION ACT OFM 19^9 » j 30 OCTOBER 1^9

FROM TO

Tiru

GRAOE ANO SALART

OFFICE

INTELLIGENCE OFFICER(OPS) INTELLIGENCE OFFICER (OPS)

caf-s, $^605.oc® gs-9, $11725.00
OSO OSO

OftANCN

DIVISION

off icm sr»rio« f

FDZ FDZ

.....  7____ 1
-■■■----------- --------------------..............   — — - -j

APPROVAL
QU A L 1 f 1 c A T 1 Q^S F C < • s $;5’a*t d t atctr m fIf CUT 1¥E

F. -

CLASS IF1 CAT ION P£*Sd»*E< Of'ICEJL \

FO$r differential autmoruco in acc

MTN OF OFFICE ANQ NO STRIAE A'llDAY 

security cleared 0«

TCS NO
3RCK«Cf «’TS AGENCY REGULATIONS |~ [ |

1 T £1ECuTEC ON

overseas agreement signed

ENTERED ON OUTf

SIGNATURE OF AUTnlMT 1CAf I NG OFFICER

REMARKS:
« PER AUTHORITY CONTAIKO INLTR,- DCI- 28 OCTOBER 19^9

>>.» ►MviOul iSihm A«c a3T rc • ! ^*4 J
SECRET



SECRET
■ ■ 1

CONFIDENTIAL FUNDS PERSONNEL ACTION ’ " Z 1

TTT7---------------------------------------------------------------------------------------------------------------------------------- -------------------------------------------------------------- 7777------------------------------------------
UTI.a feytaniiccit___  6_Dcuicr_1949____________ I•Uluq UHZui D*ft 1

Farjn TO ]

tKLt 

6«\0t MO Ul«>f

SRANCN

. omstON

OFFICIAL 4 rAT ; <e________________________

_Intolll£oncoJDfflf;i.'r_(Dpn)______

_CAi-9,_U479.CO________________

_££Q________

Intelllgcnca Rfflenr (Qpa)______ 1

CA1>9^.C4EZ>5.£)Q__________:_______

DSD_______________ / __________

FDZJDZ

L__________
"7 PPBO*AL 1

VU 4 11." 1 C A T 1 1 J

i

t 0 M A S 3 t i U y i 4 l M E C U E 1 W E 1

CLASS 1F1 CAT 101 PEnSOnWEl Off Ct* -/ / y

z r £ s »1

POST oiFF£»£.Fl«t FsUSl ) Z£D 1. JCCO«O*HC£ OTP fCe^Ct MTIOUTIOAS | | [ j I

>»TH OF Office F.-J «5 STSIFF jrnoijit fifCCTfO 0« _________ _______ _______________ __________________________________J

$ € C u « i t r CKAJii ;•______________________________________ ______________________________________ ______________ 1

OVERSEAS 4 I 3 * < C_________________________________________________________________________________________________________ '_____________________________ 1

£«rc»€O OH OuTf____________________________________________ _____________ ______________________________________________________ |

btMARKS:
SIGNATURE OF *0?'fl •Off lift

Subject last received an increase in salary on 19 September 1948.

This 1b to certify that the conduct and services of the esployeo during 
this period vers satisfactory in all respects.

” 1 *“ •” T0 •* U,I,> SECRET



SECRET



SECRET 4 -2

COX HEX I AL FI’“DS pcpcnHXEi T AW ^,-

i

^AMi

MITER newton 3.
OMI

1 Jurw 1949
^s'Gihci at ri^i Cf G '*(.»« ’

IOCAL AMW. jb

c»’i zrnsm P SI A OA7L or WUM. sIa’js | Hi), Of DiPE^.L^S । OaH Or AFP91 *l^L*f

Change) of 'tatlon
FPOX TO

T 1 FLC

.iKV’F ««n ;,;i tsv ----------

OFF ICC

8«**C**

CM V 1 Stow

onh;>al 'jTAnGh_____ ■

Intr.TLlggnoe Officer (Cpa)___

Z1C£>9.___ 14479.0_______________

OCO

In telliger.ca Of fl cor(Opo )___  

_CAFr9_.S4477.60._______________

060

_1EZ raz
_._^A ---------------

J___________

FltLO wEACvJAfcrtfta

J.

Chi lt or s: a Hen fQ-i r«£ At/ji.ja*r cistcro?

nt 0 Oh

v»no on our?

‘let A*D l»0 STRKf AH IDi/l f ULC

AUT*O»lZtD ACC0PU>

n ?-• * ’ :<• • ■ ?0 

ROU313

Per Tn Cable 31906



SECRET ■ j
Ci ASSiUCAIION I

FITNESS REPORT
SECTION A ____ _ GENERAL INFORMATION

1. IMPLOYU NUM8<O 8. MWf /<<••«.

0 1277.3 MI 1.HR, Vie wt on
"fcitrcr

Scott 05/0 I
8|R'tn4. Q<1 ;0. QRAOC

/Co : M ! 16
fa', ao 

l>

r. OFFICIAL rOWITlON TlTLC-

Ops Officer CH '
! a. off. oiv/om or AssroswtAT q c

nno/ciors/ops Kas
JRRCMT STATION 

h ington , i*. C.
to MC»

11. T1P8 or *PFUINT“IS f 1 * TVTfOr RtPQRT
J ;o

Y CAMtn -WtBUVt • CONTRACT* 1
a ■ | E i

FNCR ( S*.*. r ’■ ......, ..
• .TEMPORARY, v AWVAL' » ■ A 1 RCA98ION. 'ORCCIAL

MINT

13. ««RORT|NQ PKRlOO v’V’VtS-! \

1 February 19 7-3 - 31 January 19 74
•14. OATS HIRORT OUT IM © K

; February 197 4
SECTION 8 ■-___________ ____ QUALIFICATIONS UPDATE______________________________________
IF QUALIFICATIONS UPCATS F«M 1$ 8IINO SUPMItllp WITH CNANGfS, ANO IS ATTaO*^ T0 tMS ■ «tyQ^r. HACt TM» 
WOKO W IN TMt TO A TO IM *IQMT. If NO CHANCE Atff »LQUIR»p. PLACC lK£ .NV iN THt dUA Af SIGHT.

SECTION C _.___ ________ _ . PERFORMANCE EVALUATION___ _____________________
U- Vfiptiitmtatf i» wnottFr'obU. A in »h<» tw'*ge«> inm*diaT* end £>?■**'»• r*^*vtiol th* nutut*

COwlJ Ava ccunt^hng. t* IuHAqi homing. to placing on probation, To u*'UA. P*M<ib*
Of pr<?pC«>S in Soc’kjn 0.

M —Mptg<nol P»»Fe>ri*^*o « in tom* «np*<h Th* ttaion* Iqi unigning thi» rating b* Dat*J in $*tHon 0 and 19"
taK»n erf r*ec^tn«nd*d thould b« d«K’>bod. j
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21 May 1974

MEMORANDUM IN LIEU OF FITNEGJ REPORT

SUBJECT: Newton Scott MILER (.712773)
Reporting Period 1 february 1973 - 31 January 1974

1. Mr. Miler is a / qual 1 fied senior officer who has 
specialized in countering) 1 tc'ence. He has particular competence tn 
background and management of -.enc f t i ve counterintelligence cases of 
the Agency and of the other elements of the U.S. intelligence com
munity, He fs independent and aggressive in viewpoint, articulate, 
and personally deeply involve' in the current conduct and future of 
counterinte! 1 igence as an operating function. He has excellent 
potential in the exercise of leadership and ccmndnd in the counter
intelligence specialty; in this respect I regard him as being without 
a peer wrong the younger officers in the DOO.

2. He has been ar wet dependable worker and counselor in the 
reorganizat ion that has taker, .piece in the DDO over the past year. 
He has Peen an unfailing source of constructive, forward-looking 
suggestions and ideas, not only with respect to the problems in his 
own specialty, but in the work of rfopg as a whole. He made specific 
contributions to the formulation of the CIOPS Charter (DON 1-1180) 
and Its organizational imp1es*r;’etion (DON 1-1216). As a consequence 
of the reorganization of CIGRE, he has been designated as an Asso
ciate Chief, Counter Intelligence Operations for Operations. In con
formity with the Indication of Cnief, CIOPS he has reorganized his 
component accordingly and corrie'-, resources consisting of 17 officers 
and junior officers and six clerical personnel (one GS-15, five GS-14s, 
five GS-J3$, three CS-l2s, t»o GS-11$, one GS-08 I.A., one GS-07 
c lerira i.—t»•">GS-HLa_ three thruuch which he covers (

/ He has cbarged each of ms operating sections with appro- 
priateLetters of Instruction, he is meticulously informed of the 
work going on in each of his chafes. Under his guidance and instruc
tion there has been significant and measurable production and results 
during the past year. His performance’of this task has been a model 
or i.Kiurf! tori ano riecution ar.-c reflects most favorably on his capacity 
to rmrci'e corrn,jnd and leaders?.: y.
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SECRET

SUBJECT: Newton Scott MILER (012773)
1 Reporting Period I February 1973 - 31 January 1974

3, Mr. Miler 1-. a case specialist in sensitive counterintel - 
licence nutters. Jie has a career accumulation of exposure, recall, 
and operational Insight into past and present activity along these 
lines with the FBI, St^te Department, Department of Defense, and the 
military agencies. He is skilled in the conduct of counterintel 11 - 
gence and security Halcon on a senior level with these agencies. It 
is noteworthy that he has the confidence of the FBI leadership and tn 
the past year he has worked on sensTttve-counter intel 1igence cases

L ________ 3 working dErectly under the Chief, CIOPS in
this respect. This task orings him into close and continuing rela
tionship with the appropriate component of the .Joint Chiefs of Staff 
and other interested Federal agencies. Because of his grasp and 
appreciation of the day-to-day problems of the charter responsibilities 
of CIOPS, he takes part actively and effectively in the training and 
doctrinal presentations within and outside the Office of Training (OTR). 
In particular, he participates in senior-level OTR training activities 
(the Mid-Career Course) and during the period under review in a special 
advanced counterintel Iigence course sponsored jointly by OTR and CIOPS 
for senior officers of tr^ Office of Special Investigations/Air Force 
(OSI/AF) and in FBI retraining of its field officers in counterintel- 
1 igence matters.

4. In addition to his managerial and advisory functions outlined 
above, Mr. Miler is charged with the management of specific live opera
tions under the direction of Chief, CIOfJS. Among other thinos, he is 
charged with the handling of a difficult and complex | /
contact. This relationship requires the dedication of very much of 
his own time, and the presentation of detailed contact reports on a 
continuing basis and the -"-aintenance of a very high order of persona! 
and professional discipline.

5. It 1$ impossible to say too much in praise-worthy description 
of the performance of this officer. He is one of the hardest working.

2
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SUBJECT: Newton Scott MILER (012773)
Reporting Period 1 February 1973 - 31 January 1974

most gifted counterintelligence officers, and in the past year he 
has done a first-rate job with very restricted means and at the 
expense of continuing personal self-sacrifice. In all of his dealings 
I have found Mr. Miler to be cost conscious. I rate him Outstanding.

Raymond G. Rocca 
Deputy Chief 

Counter Intelligence Operations

I certify that I have read the above comments.

Newton S'cotTTfner ’ date

COMMENTS OE REVIEWING OFFICIAL:

3
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30 April 1973

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: N. Scott MILER
{1 March 1972 - 28 February 1973)

1. Mr, Miler directs and supervises the Operations Group 
of the CI Staff. Rather than repeat the specific duties enumerated 
in paragraphs one and two of Mr. Miler's Fitness Report for the 
period of 1 April 1970 - 29 February 1972, I believe it would be useful 
in describing what Mr. Miler is doing and what he is rated on, to de
tail the functions of the group he supervises. They are:

a. Conduct counter intelligence review of FIriSA, - 
CI, and Third Party SIGINT collection projects (new, re
newals, amendments).

b. Provide CI Staff guidance to, and participate 
in, the work of the Program Review Panel on programs, 
projects, and operational directives.

c. Provide CI repreBentation and coordination 
for the DD/O on all defector matters.

d. Coordinate and provide guidance concerning 
decisions on Operational Approvals and Provisional 
Operational Approvals,

e. Conduct, as well as guide and supervise, 
damage assessment studies: coordinate such studies 
with non-DD/O elements of CIA and with other govern
mental agencies.

f. Conduct security reviews of operational 
activities.

E 2 IMI'DET 
CL BY 05543!
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h. Keep current records of| |
operations and prepare summaries of tlicni.

I
i. Coordinate and manage COMINT intel

ligence matters.

j . Provide TDY support to the Held on CI 
matters, including operations.

k. Coordinate and conduct research into the 
CI aspects of the compromise of Agency information, 
sources, and methods. I

1. Coordinate the counter intelligence equity 1 
in such programs as AEASSAUL.T and MHCOLOR.

m. Coordinate the CI operational element i 
in tecynical operations.

n. Supervise and coordinate CLA task force 
support to the Secret Service and the rest of the in
telligence community for trips abroad by the Presi
dent and other designated dignitaries.

o. Brief COS's and other field personnel on 
an ad hoc basis.

p. Conduct special and sensitive CI operations. /; 9'-'

q. Carry out counterintelligence coordination 
of DD/O operational activity.

r. Act as coordinator of sensitive CI cases 
and other operational matters between DD/O area 
divisions and other departments and agencies.

s. Participate as directed in special assign
ments on seminars, task forces, etc.



14-00000

t. Participate in, anil prepare memoranda, 
notices, and regulatory issuances about, DD/O and 
other Agency rtsporisibilities, operations, operating 
procedures, etc., when these involve CI operational 
security and/or procedural problems.

u. Coordinate and arrange for dissemination 
of sensitive information from counterintelligence 
sources.

v. Conduct operational liaison with the FBI 
and the U.S. military services on security cases r 
involving CI considerations. '

w. Conduct operational liaison with the Depart
ment of State and other U.S. agencies regarding se
curity cases which involve counter intelligence considera
tions.

x. Coordinate as directed with the Office of 
Security on the Cl aspects of security problems in
volving the DD/O.

y. Conduct liaison and coordination with other 
U.S. departments and agencies on deception matters.

;■ ■ <1 z. Conduct liaison with foreign services.

aa. Compile personality profiles on foreign 
intelligence personnel of special CI interest.

bb. • Take part in foreign liaison briefings and 
training.

cc. Participate in programs, courses, and 
siminars of the Office of Training by lecturing and by 
providing case r.vaterials.

3
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del. Provide briefings and trai.'.dng lectures 
to the DD/I, trie Dii/SoT, to the military services, 
and to oilier governmental departments and agencies 
on Cl matters.

cc. Participate in and coordinate 'ju machine 
record (ADP programs).

gg. Conduct Cl case and operational research 
and analysis.

hh. Undertake research and analysis in support 
of other CI Staff activities.

ii. Establish and maintain special Cl records 
and files as directed.

jj. Conduct special traces, using all Agency 
and U.S, Government assets.

kk, Prepare special studies, reports, and 
memoranda on Cl casts and information for distribu
tion to the intelligence community.

2. Mr. Miler Has had wide operational experience in the 
Far East (Mukden, Japan; Kurea; and the

Thailand tn ^ut.n East Asia; Chief of Station in Ethi
opia; worldwide as the initial officer introducicg the ECHARVEST 
program; and is well acquainted with numerous European services 
from extensive TDYs to Western Europe. His c-islanding abilities 
are in Counter Intelligence, He is an expert in the field of deception. 
He works closely with senior counterparts in the FBI on operations 
and matters of very, sensitive counterintelligence a.-id counterespi
onage as directed by the Staff Chief. He also, as directed, pinna, 
develops, and conducts special cases involving the handling of live



operational sources. He is an authority on enemy efforts to penetrate 
Die Agency, the Departments of State and Defense.

3. Mr.. Miler is an aggressive, loyal, hard working officer 
who has not yet reached the peak of his potential. It is a source of 
great satisfaction to know that his unique abilities will be available 
to the Agency for a number of years to come,

4. . 1 rate Mr. Miler in the overall performance of his job 
as Strong.

Raymond G. Rocca 
Deputy Chief

Counter Intelligence. Staff

EMPLOYEE SIGNATURE:

_____ I 1113
N. Scott Miler Daji

REVIEWING OFFICIAL:

James Angleton Date
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- . ' - S2CK2T
2 3 JAii 1973

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: N. Scott MILER
I April 1970 - 29 February 1972

1. Mr. Miler directs and supervises the Operations 
Group of CI Staff consisting of 21 people, 16 of whom are officers. 
This Group gives staff day-to-day guidance, program support and 
technical guidance and review to the Clandestine Service's area 

. Divisions and Brandies on the /\gency's current counterintelligence 
operations and activity. This Group reviews Agency counterintelli
gence operational plans, projects and amendments, It judges their 

. technical feasibility and recommends changes and/or approval of such 
operations and programs.

Mr. Miler supervises personally the activity of his 
operational personnel in the performance of these duties. Ue conducts 
liaison, including specialized reporting and participates in working 
groups with other U.S, government components, in particular with the 
FBI, on operations and matters of sensitive counterintelligence and 
counterespionage as directed by the Chief, CI Staff,

Under the direction of Chief, CI Staff he participates 
in the Inter-Agency Working Group concerned with operational 
deception. In the course of his work lie formulates CI policies, pro
cedures and guidelines, develops new ideas and approaches and targets 
for CI operational and research projects that cut across Agency and 
government lines and require central coordination.

2. Mr. Miler plans, develops and conducts special cases 
including the handling of live operational sources as directed by C/CI 
Staff. Ue takes an active part In the maintenance, development and 
participation in sensitive, personal level working relations with the 

A.-. -■ intelligence and security representatives of four foreign countries.

3. Mr. Miler is one of our counterintelligence leaders. 
He has a tremendous capacity for hard work and a willingness to 
perform the work without reference to time or personal interest. lie 
is an extremely loyal individual. He has an extraordinary memory 
for operations and an ability to work constructively and usefully with 
details. He is ambitious, self-confident, a driving leader who is

. Ei 2 IMPET CL BY 055431
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willing to accept responsibility, He is imaginative and creative in 
his approach to operations. A practical example of Mr, Miler’s 
work along these lines was his presentation on CIA’s role in opera
tional deception at the JCS Strategic Planning Seminar held from 
17,-2! April 1972,

4, I rate Mr, Miler in the overall performance of his 
job as Strong.

Raymond G. Rocca 
Deputy Chief 

Counter Intelligence Staff

EMPLOY?:'. SIGNATURE:

N. Scott Miler

1.13
Date

REVIE7/ OFFICIAL:

James Angleton
Chief, Counter Intelligence Staff

4 3

Date
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MEMORANDUM in Lieu of Fitness Report

SUBJECT: Newton Scott MILER
(1 April 1969 - 31 March 1970)

1. During the current rating period Mr. MILER was transferred 
from his previous position as Deputy Chief of the Special Intelligence 
Group of the Counter Intelligence Staff to the position of Chief of the 
Operations Group of the same Staff. This was a new position and as such 
required unusual skills and vigor to give dimension to the job to be done. 
Mr. MILER approached his task with imagination and energy. Ue inherited 
an incohesivc group of capable officers and immediately began the task of 
trying to define common denominators for their operational activities, to 
weed out duplicatory and marginal tasks, to establish clearly delineated 
guidelines rind to provide a sense of discipline, all aimed toward giving 
better counterintelligence guidance and support to the operations of the 
area divisions and the operational components of the CA Staff.

2. At the same time Mr. MILER has continued to handle, under 
the direct guidance of the Chief, Counter Intelligence Staff, a number of 
extremely sensitive cases to which he has contributed analytically and 
developmentally. The cases required not only keen operational sense in 
their handling, but a strong feeling for liaison as many of the cases involved 
frequent, high-level discussion and negotiation with other components of 
CIA as well as with outside agencies and departments. In fulfilling these, 
responsibilities, Mr. MILER has worked without regard to hours or to his 
personal convenience. -He has assiduously tried to reflect the thinking of. 
the Chief of the CI Staff and to relate it to the operational problems he is J 
handling. He has also given mature, insightful supervision and encourage
ment to the orientation and development of a Deputy Chief, Operations, 
another important innovation in the Staff's organization. ■

3. As a member of the Program Review Panel Mr. MILER con
tributed fully in examining, reviewing and commenting on the programs I 
of the operating components within the Clandestine Service, He, together ;

SECRET ——!
EYESCiH . . . .  < !
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with other members of the Panel have striven to devise a formula to 
give management a clear, concise picture of what we intend to do and 
what we are doing and have done to make those intentions reality, 

 4. Mr. MILER has maintained contact with a number of key 
Ip; j' foreign intelligence officials with whom he has worked overseas. His 

home has been available to them during their visits to the United States.

5. While being able to adjust his own thinking when and as 
required by a given situation, Mr, MILER has strong personal con
victions on operational matters and does not hesitate to advance his 
opinions or to push for his recommended solutions.

6. Mr, MILER is currently directing an office which includes 
;____ in its complement one CS-16 and GS-15s. He is also responsible

for the career development of^eai more junior case officers. The 
above is in addition to the normal supervision of the remaining group 
staff. In performing these functions, he is cost-conscious and econo
mizes in the expenditure of government funds and the valuable time of 
senior officers.

7. Mr. MILER would be the first to admit that many problems 
remain for him in his current assignment. He would also readily ack
nowledge that he has not yet been able to clearly define each of these 
problems or to provide the perfect solution for every one vzhich has 
been isolated. Progress, however, is being made every day and Mr. 
MILER clearly demonstrates that his promotion to GS-16 in 1969 was 
deserved and that it will not be the last which he will merit. This is 
an officer of high professional integrity and dedication. He is a self
starter, he works and thinks realistically. He speaks his mind when 
he has something to say - including critical things, yet retains a good 
sense for the craftsman's side of the CI job. He is not adept just at 
identifying problems, he finds the solution.

Raymond G. RbccTi 
Deputy Chief 

Counter Intelligence Staff

2
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REVIEWING OFFICIAL: 

___
James Angleton 
Chief, CI Staff
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SECTION 8 PERFORMANCE evaluation

W • tff <A Performance range* from whill/ z'-^e *4sX3f* tllghtly let* than «Oti tfac fory. A rating in this ca*eg-?ry
potitiye remedial action. The !•..•??/« v* tha action <uuld tong* from covnteling, >0 further training, 
probation, to reoiilgnmenf 0* f> eolation. Describe action token ar propoted In Section C.

A ■ £.4.tAvdtS Performance meet* ell re^w*reM«*4o# W it entirely tatltfactory and It choreeterlied neither by deficienty ocr 
eacellence,

P * proficient Performance Ie more than enritfsettrf, Debited result* are being produced In a proficient manner,

S • Strong Performance It chorocterlred by ee^epri^nal proficiency.

0 • Owtttapdin^ Perfotmante It to exceptional In region to requirement* pl the work an.’ in comparison to tbe perftemoAce W 
other■ doing similar work at to wvpoM special recognition.

SPECIFIC DUTIES
Litt up to tie el the most Important specific duttet Jr-etrfv^med during the rating pa <t rating lo'ter which bett deK-'/Vet 4>.«
montitt in which’employee perform* EACH *peerf»< 4/y- Cvrti'jir ONLY effeett*- performance of rhat duty. AU emo».»^««»
with tuper*isort re »pon tibilille • MUST bo rated oL'iily to luporyite (indlfat^ mb** u! trfloran

3t*ft C»p IC OuTt SC. t I e • « *». x

I 

i r
5PL'CieiCOUt»Nv\4 i 

1

1

specific out r n<x > j 

t

interne nut * su. « | O A « .to'

J
i

srecme Duty so. t
•■ u 4 - *«*

t

I1
s nt or ic ou r» no. •

. > ■■•" V;

j V t • ? « 0

t

" OVERALL PERFORMANCE in current position

Yate iMo orresm* e»et»thi«*g the u^plerve ««.«»> h| * qlfe**i«ene««-tM h । • *y^***t
iiwmenie el »4‘e*itn 4^*!**. p* • t». ** , lts . <'^peteti verge • «, pe'iment ee'ie^N' w^i
pe*t.<viet lleit*’i*»i «W le>e«*t». 114 be 4 »n b*v4-w*e4j^* Averill »•« tw"*'i'*' e
plena the letter 1* tM reti.-vg be • c wre apvA4»ng •« ♦♦« tf ahith mat* 4civ«e*«fi ♦*<!•»*» Ki« l«

0 ‘‘w re».«0 .'
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MEMORANDUM IN LIEU OF P1THESS REPORT

SUBJECT: Newton Scott MILER
(1 April 1968 - 31 March 1969)

1. Mr. Miler's performance as a counterintelligence 
officer and supervisor of both officer and clerical per
sonnel has continued to be outstanding in every respect. 
He has continued to carry a major portion of the work 
load of the office. Highly favorable comments made in 
previous fitness reports by me continue applicable in 
every respect for the current reporting period. He Is 
cost conscious and economizes tn the expenditure of 
government funds.

2. Mr. Miler has previously been recorster.ded for 
promotion. -------

Birch D. O’Neal 
Chief, CI/SIO

EMPLOYEE SIGNATURE:

Date

Deputy Chief
Counter Intelligence Staff
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_ _ _ Vi’S_.QI:_U_CH_ _ _ _ _ 1 LH’I’/C I/SIG ■ .I*a<li i n^t on, l). c.
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____Au ri ________
SECTION a

!1 April 1907 - 31 March rJbi
PERFORMANCE EVALUATION « ;

W • yTf pk PerformonCe r«*
po altlwo remed 
probation, to t*

^ces ftum wholly Inodoauato to alighiiy l«k« than tati A rating In thia cateyxy require*
al ecticn. 1 ho nature of the action could range from counteling, ;<> K-rthor t*ain>*g# placing pn
aangnment or to toparntion. Detcrib* action taken ar propeied in Section C. •

A Par lormance rtt^i d1 requirementa. Il'l« entirely aotlafactory and it tharoctorlied neither by deficiency nor
' ' * excellence.

P • proficient Performance is

3 « Strong Performance it

Q • Qutatandirvj Performance it
. ' . other a doing air

r*cfo than aollafocloty. DealreJ reavll* ore being produced <n o proficient mannor, 

charoctoritod by exceptional proficiency. .

ae otcepflonal In relation to requirements of tho work and In compatieon to tho porf^morKO of 
*i!er work at to wurrant apodal recognition. .

SPECIFIC DUTIES
Liat up to air of the moat important «pec i Gc duller per formed dur ing the rating perl ad. In act 1 rating letter which bo er <•< ter; bo a the 
manno/ in which employee perform* tACH apodfic duty. Consider ONLY olloctivenoat in performance of that Ju*/. AJi employee* 

with tuporviaury ro apon«1 bi 1 it< o s MUST be rated on ihoit ability to »upo»»lie (initial* numP»t emptavee*

ipkcir re su t y wj. t SA TIN 5
Lt r t<«

JFkc Ip IC bb T V HO. 1
UA 1

SPRCIFiC D'/T 1 NO. »
L t T T f. W

serciric out r /to. 4

. j

RATiN.S
LCTTIH

&
OVERALL performance in current position

flevhwed by OP/PO/LiU
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24 April 1968

MEMORANDUM IN LIEU OP PITNESS REPORT

S :J iiJ E C T: N c w t c n Scott >M Iler
J April 1967 - 3i~March 1968

1. Mr. Miler's performance has continued to be 
outstanding. His forte is counter intelligence. Uis 
voluntary contribution of.overtime in substantial, 
iie also carries a most substantial portion of the 
work load of the office, including supervision of 
officer and clerical personnel. He handles all types 
of liaison within the Agency and with other intelli
gence and security services as the occasions for such 
arise, His work product ar; -to-both volume and useful
ness, administrative ability., thoroughness, accuracy 
and general proficiency in all types of undertakings 
r-ake him an outstanding officer. Heis cost conscious 
and shows a deep sense of responsibility in economizing 
in matters affecting the expenditure of government 
funds.

2. Mr. Miler has been recommended for promotion.

-ployce's Signature

_______ ;,3t c ________________

v i e w i n " 0 f f i j,' i a J :

Rj»ies -4 by Cf/f'j,
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April 1967
i»i. or vrtn 11NG Ft HlOO < ftv**

1 1 April 1966 - 31 March 1967
SECTION 8____ _______________ PERFORMANCE EVALUATION

W • Wpck Performance ranges Item wbclty inade^*-^T» ho slightly less than sofis factor y. A rating in this eetegcry require*
positive remedial The nature c» the action could range bom counseling. to further training, to placing on
probation, to tea s s ignment or to saporenion. Describe action taken or proposed in Section C.

A • Ade.qvatP Performance meets all requirements. It is entirely sotisfuctu/y and is choreetoriaed neither by deficiency nor
excellence.

- P * Proficient Performance ts more then satisfactory. Desired results ore being produced in a proficient manner.

$ * 1*^99 Performance is characterised by exceptional proficiency.

0 * Q^tst^sdi^j Performance Is so exceptional in relation to requirements of the work and in comparison to the porforoBonce of 
others doing simitar work os to warrant special recognition.

SPECIFIC DUTIES
List up to sis of the most impoitant Specific duties performed during rhe rating period. Insert rating letter which best des 
manner in which employee psdwmt EACH specific duty. Consider ONLY effectiveness in performance of that duty, AH 
with supervisory responsibilities MUST be rated on their ability to Supervise (unitf at • emp/urrss aur*rt->»**r-.

cribes the 
employees

3PEC«F«COuT*hO.l HATING 
it! t tn

SPECIFIC DUTt HO. a RS Tina 
LETTER

3P£C»riC OCT T NO* a R i T IMO 
LET TER

■.FECIFIC OUtv HO. S R A T iso 
LETTER

SFEC1FIC our t r«O. S j
VeTTcft

.►eci.ic out. no. « I
v? !

1
1

J

_______ _______________________________________ OVERALL PERFORMANCE in current position_________ _ ______________r

Tobe Info occov** everything about rhe employee which |nf)k^«ces h«s ptfocfiveness In his cverant position such os pe*» j 
formenco of speriGc duties, pr ad u< ti v tty , conduct on >eb. s«ope«e*> vene s *, p*rt»nen* peri <**»«! fruits Of habits, end j 
port«< uler limitations or relents, Dosed -in your knowledge el >mo«eyee*s overall performance during the rating 
place the latter in the bh® cortesp-end*^ re th£ most occ^utely reflects his ie«el of performance. •

__ ____________________________________________ .......^ .. ________ _______l

0
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MEMORANDUM IN LIEU OF. F ITNE5S REPORT

SUBJECT: Kcwton Scott MILER
(1 April 1966 - 31 March 1967)

1. Mr. Miler has continued throughout another 
year to demonstrate on outstanding ability as a counter 
intelligence officer. He has also continued to'carry 
a most substantial portion of the work load of his 
office including supervision of both clerical and officer 
personnel. He handles liaison with all elements of the 
agency and other intelligence and security services as 
appropriate.

2. Hr. Miler’s wide knowledge of the agency, 
administrative ability, thoroughness, usefulness of 
work product, speed and proficiency in all types of 
undertakings, make him an outstanding officer. His 
ability and highly important contribution has been 
recognized and highly commended by the Director of Naval 
Intelligence in a memorandum forwarded through the Director 
of Central Intelligence dated 14 February 1967. Substantial 
financial recognition of his efforts, his contribution 
and value as an officer is in order.

3. Hr. Miler is cost conscious and shows a deep 
sense of responsibility in economizing in matters affecting 
expenditure of government funds.

Birch D. O’Neal 
Chief, CI/SIG

EMPLOYEE SIGNATURE:

REVIEWING OFFICIAL:

SI
-‘.eputy Chief

Counter Intelligence Staff
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MILER, NEWTON SCOTT : 03/01/26 M OS-15 d\

«. official position *;Tt£ j h orf/div/nn or *$$:<.s-**t*“ i- <•.<•»»■•«! station

__ OPS OF D CH ________________ _J DDP/CI/SIG WASH., D.C.
•. CNKCn hl f or I »«. cm>:c* hl T»rt or j»r ♦'o*-

30 April 1966 I 1 April 1965 - 31 March 1966
SECTION B______________ PERFORMANCE EVALUATION_______________ ____________

P • Proficient Perfcxn-once

5 • Strong Porfo*«eonc.e
0 * Qu*standing Perlix«*ance

other* doing

W • Wpoh range* from wholly Inadequate to slightly lot* than aoti tloc.»e*y. A In thli category requite*
pos.tr ,e re^d.ol action. The nature of the act ion could range from counst^AL, 'Xr Kr«h«r training, to placing on 
prc.izz*«x>( to reassignment or to separation. Describe action taken or propose* ><» Syction C*

.A .• Adequate Per fix •».■>%< e meet* all requirement l< It is entirely satisfactory and I* ch^re<*«r-^wd neither by deficiency nor

is more than satisfactory. Detired result* are being produced in * ^whcient manner.

is characteriied by exceptional proficiency.

is so exceptional In relation to requirement* of the work and in to the performance of
similar work at to warrant special recognition.

__________________________________________ JPECIFIC DUTIES__________________________________________
List up to six of the important specific duties performed during the rating period. Insert re?-«n* !uwe« which best describe* the 
manner in which employee >e/’oro.» LACH tpecilic duty. Consider ONLY effectiveness in perton»^r»<^ at that duty. All employee! 
with supervisory re tpo**s>L* i s«le % MUST be toted on their ability to supervise (>n<Hc*te number r>t /nz-.e-vo jurvtvi«o«D.

SPECIFIC DU r V NO. J

SPECIFIC OUtV NO. S , RATING
5 L F. T T E R 
I 
i

SPECIFIC DUTT NO. 9 j RATING

i

SPECIFIC OUT* HO. « "i”ra t INO
j IE t ten

s i
I

OVERALL PERFORMANCE IN CURRENT POSITION

Take Into account ev<vyfL>**g obovt the employee which Influence* hi* ef f«c fivane s * in hi* CiWerw wr von s^ch a* per- 
formonce of specific d-eie*. p/cduc H vi fy, conduct on job. ceeperoti vena t», pA»UA»-» rt’tcr;: vj*i ^r Sibir*. Oi>d j 
particular flmitativns o* 6aso<4 on your knowledge af employee** overall perlorm^*ce rt.**»«y t*e p*. iod,.1
place the letter In^rx reti/g be* corresponding to the state men* which malt accurately reflect* t***.' a> performance. I

1 8 APR ia65:^ I

----------------- 4^----------------------------------------------------------- ,■--- a<“------- - --------------------- -------------------------------L
;.:r 45 I.. ... ..c_, SECRET
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MEMORANDUM IN LIEU OE FITNESS REPORT

SUBJECT: Newton Scott MILER
(1 April 1965 - 31 March 1966)

Mr. Milor is an outstanding Counter Intelligence 
officer with unusual abilities.. lie has an outstand
ing ability to handle Agency interests in the most 
involved, complex counterintelligence cases; a very 
absorbing, retentive mind; and an unusual ability to 
collate facts and express himself clearly both orally 
and in writing.' Ue handles liaison with all other 
offices of tho Agency and with any other agency of 
the Government where the need arises. His proficiency 
speed, and excellent work product reflect creditably 
upon him and tho Agency. Mr. Miler exercises super
visory responsibilities over other personnel of his 
office, is a good supervisor, good organizer, and in 
making a fine contribution to tho counterintelligence 
effort of tho Staff. He is cost conscious and shows 
a deep sense of responsibility in economizing with 
Government funds.

EMPLOYEE SIGNATURE

REVIEWING OFFICIAL

s R . !Ju n t 
nnhntv Chief 

Counter Intelligence Staff
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Go Special Kccoqnltion is planned at this time,.

Sirch D. O'Neal 
Chief, Cl/SIG
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«. OFFICIAL POSITION TITLE

OPS OF D CH.

/. orr/oiv/se or a svonmf,nt 

DDP/CI/SIG
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•. c >
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1*- DATE REPORT DUE IN O.P. It. RKPORTINO PeeiriO Q-i

________30 April 1965
SECTION B 

w • Hush Performance ro

L18 September 1964
PERFORMANCE EVALUATION

31 Liar ch .1365

probation, to reossig/t&eM ex to separation, Describe action tohon or proposed In Section C«

A • Adegycto

P • ^roHclant

0 • Qut*t°ndlng

Performance 
OMcellence,

Performance 

Performance 

Perfornvtnr.® 
other• doing

Is more t^an satisfactory. Desired results ore being produced In a proficient manner.

SPECIFIC DUTIES

with supervisory responsibilHie

I

spactric out » no. 1

OVERALL PERFORMANCE IN CURRENT POSITION

s

4S SECRET
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SO APR

MEMORANDUM T?1 LIEU OF.FITNESS REPORT

SUBJECT: Newton S. MILER
(1H September 1964 - 31 March 1965)

1. Mr. Miler 13 Deputy Chief of the Special Investigations 
Group. he is a highly qualified fionior counterintelligence 
officer who has demonstrated since hin assignment to this 
office, an outstanding ability to handle Agency interests in 
the most involved, complex type of counterintelligence cases. 
He has a very absorbing, retentive mind, an unusual ability to 
separate important from unimportant facts, quickly collate 
facts and an ability to express himself clearly, both orally and 
in writing.

2. Mr._ Miler handles liaison with other government agencies 
as the need arises and with a proficiency that reflects credit 
upon the Agency. Ho is a fast worker and produces an excellent 
product.

3. In his position, Mr. Miler exercises supervisory 
responsibilities over other personnel of the group. Ho is a 
good supervisor and demonstrates a keen sense of the need for 
efficient organization, handling and filing of intelligence 
materials. He is making a fine contribution in this field. 
Mr. Miler is cost conscious and shows a deep sense of respons
ibility as to the expenditures of government funds.

Birch D. O'Neal 
C/CI/SIG

EMPLOYEE SIGNATURE:
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SECTION A GENERAL
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... Ml LEK Newton Scott
[/. t)A tr. or B»otH i>- irx

1 Mar 1J26 I M
4. OWAOC | ». so

GS-15 D

*. orrici*L Minion title

Chief of Station WJP/Afrlcn/Br II
4. cu""’Nf ; r a ? iom

Addis Ababa

0. I'.lirCK to T WR U*- *PPOl»<TMI?lf • o. c wr c • It i f iff. ur nt; rot* r

|co>rn I j I frwoiUB. I H f;a s-.i r. »• v< c m r tUfCH/i ion

j c a n r t n»r no v • sium a l (S»r * Arr (.')
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1 April 1’064 - 11 September 1964
SECTION B PERFORMANCE EVALUATION

W • yfeok Performoot• ronges from wholly inadequate to slightly less than satt• foefory. A rating in this category require*
positive remedial action, The nature of the action ro-Jd range from COuniolinj, to further training, to placing on 
urobation, to roattignMont C4 to separation, Describe action token or proposed In Section C.

* AJfMvut® Performance meet* all requirement». It ie entirely oofieloctory and i» characterised neither by deficiency nor
excellence.

P • proficient Performance re more than eatltfuclory. Desired reevlte are being produced In a proficient asonrser.

$ • Strong Performance It character ired by exceptional proficiency. ' '

0 • Qyt Mending Performance it so exceptional In relation to requirement» of the work and In comparison to the performance of 
Others doing similar work as to warrant special recognition. . '

SPECIFIC DUTIES
List up to sis of the most important specific dotius performed during the rating period. Insert rating letter which best des 
manner in which employee performs EACH specific d»3y. Consi.Jnr OML^ effectiveness in performance of that d-jfy. AH 
with supervisory re span s<b< 1»tia s ML’Sf be rated on their ability Io Supervise (indicate numbrr rmplwt tuf^r^trttf).

cribo* th# 
employee a

SPECIFIC OUT V NO. 1 RATING

Performs nil functions of n Chief of 
staff officers, three intelligence a

Station, supervising four | P
sslstantH and two communicators.

i !
3PUC<FIC OUT V NO. 1

Maintains liaison with the Ambassador and other members of the 
Country Team.

LE T ten

A -
SPECIFIC OUT T NO. > 

Provides operational support for other Station and Agency ,
components. ;

PAT IMO
LET TEA

p

SPECIFIC DUTY NO. • • r R A T 11« G

Provides over-all direction and guidance for unilateral and j

liaison operations. : | p

SPECIFIC DUTY NO. •

I 
i

letter

SPECIF >C DUTY NO. •

■ j

j
l , r • e r

overall performance in current position

Tobe Into occounl everything about the awployee which Influences hi 
lormonco of specific dvtiet, pvoduc »»v»ty, tc^J.ii an tob, coopera 

1 particular limitations or futenls. 0-ited knuwledje al
I place the letter in IM rating bo* i te tho statement whu

s effer tiveno • s In hi* currant position SuV h es p*** • 
<»en»ss, poriircont p«v*b*»ol traits or hob.-**. e~d ■ 
f99 S «»•*•>)* p«r 0 th* rating period.

n v^ii o««ueo»ely reHecI* hit level «♦ ^i*.aerg<, ‘

it’tte

p
1 s }C65
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SECTION C ' NARRATIVE CO^ENTS L jC 3T H t L
Indicate lagnll i < .mt • er weak * a 9 * demon »tr tff *d in current puaHiun keeping in proper pe< apec *■'» • O^tr □ t >00 th<p to
Ovei'ill performance, a^geafiont m^Je for impiowpmont ol work pei fotn»unc o. Give r ecam r*e?xi .:♦«<** a Kn r»4i<'«n.j. Comment
on foreign langvoge cc-i?».>e?e»»ce, if required for current position. Amplify w explain rating* gtxen.in $evt*cn H t\> provide belt - 
bntie for determining ^f\r> pereonno) action. Conner of per lormunfo ol morio^erial or lupervi lor j Qu*'* * r*<vt Se Je act i be J, if 
applicable. ' *

The narrative comments contained in Mr. Miler’s previous Fitness 
Report continue tn be applicable. Suffice it to say. for the purposes 
of this Fitness Report Mr. Miler proved to be sn alert, intelligent 
and experienced officer who did his best to produce satisfactory 

. results in sn area which has proved over the past years to be an 
extremely difficult area in which to operate.

Mr. Miler satisfactorily performed all supervisory duties, 
supervising u persons within the Station and providing guidance for 
communications personnel located in a large communications base in 
Ethiopia. He is cost conscious.

CERTIFICATION AND COMMENTS 
BY EMPLOYEE

I CERTIFY TI£AT I HAVE SEEN SECTIONS A, S, AHO C OF THIS REPORT

SECTION 0

BY SUPERVISOR

OFFICIAL TITLC OF SUPERVISOR

16 October l:-64 C/AF/2 rence

E ANp 4lJN

DevTTn

BY REVIEWING OFFICIAL
comment, ot ncvic

Generally concur. Ethiopia has proved a tough nut to crack in 
operational terms. This has been true for all COS’s.

SECRET
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1 EMPLOYEE SERIAL NUMfttP

FITNESS REPORT
012773

SECTION A GENERAL
'.NAME n.a»n (Ffftti ;i. o*!t Of »!»'♦' }*.*£/ 4. GRACE 1 S. SO

---------------------

MILER NEWTON SCOTT '1 Mar 1926 ! M GS-15 : D
C. OFFICIAL POSITION THU , Qff/niV/B» O' ASSIGNMENT^ 4. CURRENT STATION

_____________Chief of Station______________DDP/AF/BR 1I________ ; Addis Ababa
». CHECK IKI TYPE O' APPOINTMENT i 10. CHECK (O TrPF Of REPORT

' ■ f ■ - ■—.• - —
C*R««« 1 tKBlSRVB 1 rewPOnAA* 1 ItNIVtAL ! A LAUlWNMt N T »UP£WCI»O«-------1-------------- - 1 -------------------- J------------------------------------ j______ j_____________________ 1 - — .—~ .-------—

| c ah C K R«PRO v it ion *L (See inatnaotic^e • Sctfi-xn Cl X annual 1 HI ASSIGNMEN t EMnLor<C1
1 SPECIAL (5pe<Ifr): ! i SPECIAL (Stuffy):

H. DATg REPORT DUE <N O.P. REPORTING Pt.MSQO !Pw to-J

30 May 1964 ! 1 April 1963 - 31 March 1964
SECTION B PERFORMANCE EVALUATION

W • Wook" Perkrma'C# ranges from wh^I^ inodeavo's to slightly loss than solisfoctor/. A rating In this category requires
positive remedial action. The nature of the action could range from counseling. To further training, to placing on
probation, to roatsignmene w to separation. Describe action 'oken of proposed In Section C.

A - Adeqyotp Performance meet* all requirements. It is entirely satisfactory and is characterised neither by deficiency nor
excellence. ”2 i

P - Proficient PerformaAce is more than sati factory. Desired results are being produced in a proficient manner.

$ • Strong Performance is characterized by exceptional proficiency.

0 * Ov1 standing • Performance is so excoptiom' in relation to requirements of the work and in comparison to the performance of 
others doing similar work as to warrant special recognition.

_______________________________ _________ ___  $PEClFIC DUTIES_________________ --------------:---------
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes rhe
manner in which employee performs EACH specific duty. Consider OHLY effectiveness in performance of that duty. All emplo/M %
with Supervisory responsibilities MUST be rated on their ability to supervise (indicate nutnbef of employee! myotviad).

SPECIFIC DUTY NO. t
-------------------- -—

(-r'a ting
LETTER

Performs all functions of a Chief of Station; supervising
four staff officers, three intelligence assistants, and I

_____ two_.communicat.Qcs_.___________________________________ J_________ ____
i p ■

SPECIFIC OUT Y NQ. 1 i fl A TING

Provides overall direction and guidance for unilateral
_ ___ and_liaisQn.operations______________________________________
SPECIFIC OUT T NO. *

-------------------------------------—
L-P —

• ler r £r

Maintains liaison with the Ambassador. A

_______-—_____ ._____ —------ - _----------------------------- ------ -------------- --------------------„ _ _____________
SPECIFIC DUTY NO. * .

Provides operational support for other stations and agency LETTER

components, including policy coordination functions for agency
communications personnel at a large communications base in p

-------------- hlhiopxa,------------------------------------------------------------------------------------------------------------------------------------------------------- -----------------
SPECIFIC OUT v NO. s'

—
Q A TING

SPECIFIC DUTT NO. fl
—• - — — —--- —

l n r t *

____________________ _________ OVERALL PERFORMANCE IN CURRENT POSITION — ----- - ..— .
Take int© account avefylhing etwu» the employee hit effectiveness In hit c^ew* iiiHw lurk Qt per. L«”l«

ltur»tn(9 of tperific dwt'es. predu* »<* i»v. caxvCwt* job, < eese* <»no t «, perl men* pencil t»a ;ft .w hefe'iv, ervj >
pefficvla* l.mirefiaei e* tolentt. on el Mfio,*!'* overall yv’iM’tosct n-) »>w *e>ing pwr>o4.- P

piece the lerrer in the to«»ng Mi corresponding »e »*w wn«<K met* accurately reHerr* M • h vei cl p•*ferw.en:e.

9 JUL
SECRET
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SECTION C narrative.comments
lnd<cot» significant strengths or wroln»ii»» demonstrated In current position keeping in pso^ef srsp^rtive ’bfi r ^plet ion ship to 
Overall performance. State Suggestions rnadw lor improvement of work performance. Give a>0Hg, Comment
on foreign language competence, if required lor current position. Amplify or explain ratings given in Section 6 to provide best 
basis lor determining future personnel action. ^Aann^r of performance of manojerlol or tupervisorj duties must be de ter ibed. If 
applicable.

Mr. Miler is an alert, Intelligent, and experienced officer 
who has worked hard to produce results in what has proved over 
the past years to be an extremely difficult area in which to 
operate. With some notable exceptions, the station under his 
direction has failed to surmount these environmental problems 
and to develop productive operations against high priority 
targets. This should not be interpreted as meaning that the 
station has failed to mount new operations; merely that fewer 
key operations have been mounted than Headquarters would have 
desired.

Mr. Miler has been rated as adequate in his liaison with the 
Ambassador and other members of the country team despite the fact 
that the Ambassador, in a private conversation with Headquarters 
officers, indicated his dissatisfaction and that of the F

J with what the Ambassador described as Mr. Miler's
failure to part icipate in 1 [activities and. his failure
to establish a satisfactory working relationship with the Ambas
sador. On the basis of the Ambassador's comments Mr. Miler might 
have been given a rating of "Weak" on this point. However, in 
view of the problems whicli sometime develop in the field in

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEK SECTIONS A, B. AND C OF THIS REPORT

DATE SIGNATURE OP EMFLOfEE

2- BY SUPERVISOR
MONTHS EMPLOYEE HAS SEEN UNDER MT SUPERVISION

Six

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
Employee is in the field--will be shown 
upon his return.

DATE

2 July 1964

OFFICIAL TITLE,OF SUPERVISOR

Chief, Africa/BR II

TYPED 9^ .PRINTED f/amQ AND SIGNATURE 
^ZF Zk.

Lawrence R. Devlin
3. BY REVIEWING OFFICIAL
COMMENTS OP REVIEWING OFFICIAL

0,T‘ j7.J--Z/ 1
OFFICIAL TiTie or REVIEWING OFFICIAL [ T r PE D OR PRINTED NAME ANO SiuNATwRh

SECRET



Section C cont., Newton S. Miler

coordinating agency operations with the overall policy 
objectives of the Embassy, the rating officer believes that 
Mr. Miler must be given the benefit of the doubt on this 
point.

The station under Mr. Miler’s direction has been suc
cessful in developing CA operations within the field of 
labor, and liaison operations have improved considerably 
in recent months. Mr. Miler has been particularly successful 
and cooperative in servicing requests for operational support 
from other field stations. He has provided valuable support ■. 
and coordination in Africa Division's efforts to penetrate 
and influence an effective and moderate all-African organization.

Mr. Miler has satisfactori ly performed his supervisory 
duties, supervising nine persons within the station, as well 
as providing guidance for communications personnel located 
in a large oommunicat ions base in Ethiopia. He is cost con
scious and fully understands the need for economy.
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SECTION A ,

Miler

FITNESS REPORT

GENERAL
012773

Newton S ! I Ma r_1926। M I GS-1 n
Chief of Station

| i. Orp'DIY'AR OF ASSKlNMFNTjB. CUrtRESt STATION

; DDP AF/Ur II _____ | Addis. Ababa.

DUE IN O.P. 
| 30 April 1963
SECTION B

W- Stus!

* • Askivat#

P • Prof.klent 

$ » Strong 

0 • Qwtstanding

C>

{ U. REPORTING PCR1OO (From* 
______________ L1 April -.31—March 1963 

PERFORMANCE EVALUATION
Performance ranges whollw inadequate to slightly lei* than soil sfoc tor y.

Performance

Per/nrmonce

Performance

other 5 doing

* nature of the action could range from counseling, to further training, to placing on 
r to separation. Describe action token or proposed in Section C« 

Hnentt. |t is entirely satisfactory and is charactorited neither by deficiency nor

jlremonts of tho work ond In comparison to tho performance of 
•cognition.

SPECIFIC DUTIES
1LI si up to tin of the most Important tr»e; 
manner In which employee performs £ AC 
with supervisory rosponiibiltries MUST

duty. Consider ONLY effectiveness In performance of that duty. AH employee

pPgClPIC DUTY NO. I Til J x X. in n . x .In his capacity as Chief of Station, manages the 
affairs of that Station and supervises the work of four operations 
officers and two administrative assistants and is responsible for 

Lthe._ncr f ormance.-of.. twoL-Ctssmunicat ians-.of fleers
SPECIFIC DUTY NO. 1

Serves as a member of tho Country Team and fulfills 
the responsibilities of |~ 1.

R A TING"

0

RATING

p

।pec।^।c outv no. i Coordinates certain Agency business wi th the 
Ambassador, the Chief of the AID Mission, the Service Attaches 
and the MAAG Mission.

Lenin

s
IlPtOFiC DUTY NO. ♦ In his overall area responsibility, has policy RA TING 

! urttir
|coordination funct ions v iinetTn ini' n ___Ai'pnrv fimi mu n i r n t 1 nn« I

I Installation at a largo •
I
I p

ppeoFic ouYy no. 8 — *----------I RATING 
r-"

1
1

OVERALL PERFORMANCE IN CURRENT POSITION

s

41 u esO' SECRET
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SECRET

SECTION C _______________________________NARRATIVE COMMENTS______________
iignlllconf slrpttgili® or »nokn#fi*l mon if' o»» 4 in ff'riiii'jn ^»eplnj In prop** p*r 'r*c f i* *Nr D t0

&/♦*•:») Stnin «uyjv11 i on * mud* »c» imptcivtKitvf rJ P"' ’^T". *. Give t urom-rtm! orient for training. Vo^taonf
» < Iv*» hjr>g'^ng9 co««pet*n*. *, • I * •«!««» *d lor cu#r»nt pa l«f« o?, A* ph I z or « »pl oi r» rowing* «j ।vi •» Section B »O provide bett 

determining lu’ure por tonnol Jetion. Mannff bl per 1^ rr.^^< t o< mpnojer »ol_ pr f-ifrviioi J'lA '«y J detcribed^ if

Subject has been at his present post for about eighteen montlfc. 
He has been working agiinst most difficult targets Involving a govern
ment and a society enormously frustrating to deal with. Tn Iight 
of this situation, it can only be said that the results of his efforts 
have been gratifying. Subject’s performance, in any case, has been 
highly professional. He has succeeded in effecting a great amount of 
clarity regarding some fairly long-standing and complicated operational 
activities. He is particularly strong in the C'A field. This is 
Subject's first assignment as a Chief of Station and it is interesting 
tv obnerve that he possesses a great deal of natural managerial skill. 
In supervising subordinate personnel he has also considerable competence. 
Although he has experienced difficulty in the handling of one officer, 
there is no evidence that Subject has fallen short of doing his duty. 
Morale at his Station is high. Reference should be made to Subject’s 
highly-developed sense of integrity and intellectual honesty. Another 
strong and useful attribute is his innate sense for anticipating possible 

_ problems and to act upon them before they evolve. If 
there- is any weakness in Subject’s performance as Chief of Station, it 
is probably the occasional be fated communication to Headquarters. This 
Branch considers Itself fortunate to have Subject in his present position 
and supports his desire to extend for one year beyond the expiration 
of his present tour. Subject’s promotion during 1962 is further evidence 
of Headquarters' confidence in him.

5 April 1963

CERTIFICATION AHO COMMENTS 
BY EMPLOYEE’

RTIFY.THAT I HAVE SEEK 'trtTiOnl A. B, AMD C OF THIS REPORT

ScCTIOm b

nrfjprRVKOS

Hine Months

April 196^ C/AF/2
BY HEVie»i«G OFFICIAL

Earl H. Look

UM

Concur with the above.

iiCRf. T
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FITNESS REPORT

SECTION

1 March 1926

iDDP/AF/East/Addis AblbaD Chief of Station

30 April 1962
SECTION B

Out i fonding

65

Beprescuts the organization in

c [ CONTINUED NEXT PAGE5

EVALUATION of overall performance in CURRENT POSITION___JtL I ION C 37

iMI#m*nl

3£ •
M

MaT'61 - 31 Mar 62 
evaluatToh ofTerformance OF SPECIFIC DUTIES'

Newton S

jpt.onc puti 2 its.field re 1 ntionn"*’.’T" out.

with other GDYOKE departments i

Miler

SECTION 0 .

M CRT I

I • U«tlocfwy i 2 • Bofoly od*c)uoM ■ 3 • Aec«p» 
.prc.’ivuorrw.i As CO3 directs and i" 
guides the operational activity of 
Un 8 man Station and 2 man Base • 
pngaged in. liaison with a local... i... 
iHoru-PuT. service, compatible!"' 
ind incompatible activities. j

ind com

DESCRIPTION OF THE EMPLOYEE

GENERAL
OIZ773

i GS-14

- a- -   a .  _ . — —• . -■ - .-I -
aiwoocouTTacJ In Joint collaboraf* 

tion with Headquarters, helps I 
determine KUBARK's operational | 
'country program.__________________

i .c ovr, „o. 4 Prepares and pro- 
cesses operational reports and 
covertly acquired intelligence 

■product.
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I section r MAUNCR Or JuB PtRrllRMANCE

Subject has had lengthy experience both In field and headquarters
He inoperational assignments emphasizing FI and CI objectives 

particularly mature in applying tradecraft principles and faces opera
tional situations with detachment and balance. Subject approaches and 
executes his tasks with careful planning and forethought. He is 
attentive to detail; conscientious to duty. While Subject tends to 
be somewhat reserved, perhaps cautious, in a strange situation, he 
displays an even temperament and honesty toward assoc Illes and contacts.

This is an unusually qualified officer in experience and ability, 
uniquely suited to the long range needs of DD/P. During the period 
covered by this report he was recommended for promotion to GS-15.

SECTION B (CONTINUED)
Specific.duty 5: Conducts unilateral FI operations Involving a highly 
placed advisor to the Chief of State and an indigenous agent with extensiv?
contacts In Government and dissidencs movements. 6

Specific duty 6: Supervises the administration of his station including
finance, property, records, and logistics. 5

BY SUPERVISOR

1 SECTION F : CERTIFICATION AND COMMENTS
| 1. . DY EMPLOYEE

I oa r e
__ — 1 certify that 1 hove seen Sections D end E of this Report, 

Ir.Ktrt* ru»p. ar eunonti
1 Subject is at his overseas post.

—

I A combination of ilinens shortly after arrival at station and subsequent lengthy royal 
I mourning periods have given Miler less opportunity to show his talents than would 
j otherwise have been expected. However, nothing has occurred in Addia to cringe 
j the above high evaluation. / /

Chief, AF/2
BY REVIEWING OFFICIAL

o

Grant A

Chief, Africa Division Bronson Tweedy

SECRET



MEMORANDUM IN LIEU OF FITNESS REPORT*

SUBJECT: Newton Scott MILER
1 May 1959 - 31 December I960

The performance of thia officer since his last Fitness Report 
has continued to be outstanding in every respect, as indicated in 
repeated CI Staff recommendations for his promotion to Grade 15 
attached hereto. The additional seasoning which he has gained in 
his present position during this period qualifies him to be Chief of 
Station in an area having an active unilateral operational program 
and fruitful liaison relationships.

Reviewing Official:

5. H. Horton 
Acting Chief, CI Staff
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FiTNESS REPORT
fVPLCTK

1 12773

SECTION a__________________ ___________________ __________ general_________________________
tl.ftl iFinti (Wdtil*) it. mt c»otPtH

____________ MILERj______ Newton ScoU.__________________ i_l_\<£rch ___ 

s. service iqs| •. official rosmon nn<
SD/Ol_______i IO Cl Dr Ch___________________________________ . ■__________________

». C*«tu STAFF JTAIVI ■ TYPE
[not EMG'BH | JoKrce»to j j |MAMl

i. 5t < . J W M'S
_M___ ____ : G5-U______
t. CFfCiV 8R 2T A«r-4\MtAt
DDP/CI/OFS__________

Or Rl. ’OST

I PAHUlug | |our^tH»C | joCNtSO | AM^Ai. £ pb''»>IGSMtNT,

*0. DAU REPORT UUH IN O.e. । »0 E PO» T INO PEP TOO MpT • {jef Ci*l fjgwx >T»J
30 April 1959 [ IT Jul 58 thru 5^

section e___________________ evaluation of performance-qf specific duties___________________________________

LHt vp to sis of the mart important ireeillC duties performed during the ^etad. Insert roting nvmb»r V«l? ieveribe* the
monnet in which emplvyee performs EACH specific July. Consider ONLY m pertor.nonce of that duty. All employee*
with supervisory responsibilities MUST be rated on their ability to Supervise fsn^v'er* n^nber uf •mwntnf'

1 • Unsotlsfoctoey | 2 • Sorely adequate 13 • Acc

srrciric ov«. •.□ > Guiding and monitoring 
CI activities of a geographic divlolor 
or those directed against an area 
target .. _

tptablo 14 • Competent '$.E«cellent Jd . Superior 7 » Cwtstonding

• weyiNa !$bcc:»i; Out* no. c rating
NO. 1 NO.

Preparing special reports sod |
6 dlssmiaatiana on CI natters ; 6

- 1 !

sptciricovfreo.i

CI review of all projects of an area 
division

HA TINO jSPECTV'C CUT1 NO. i OATINO

i Assists in area CI plans and progress' 
g !...including those affecting foreign 6

| liaison & training & briefing therefor
iAWHC OUT r KO. >

Guidance and coordination on specific 
counterespionage cases

H A T ING t$»»E < «»>C OL’TV NO. A RATISO

',o' j Participates in CI training and brief- NO‘ 
g I leg through courses, seminars and g

j. individual meetings j
SECTION C__________________EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION_________________________________

Tahe'into occount everything about the employee which influences hie effectiveness in hit current politico • porfareMssvce tooctfic 
^duties, productivity, conduct on job, .caoporativenet», pertinent personal tea<»% or habits, particular ll.nitations o* talents. Satod an 
your knowledge of employee*! overall .performance during the rating period, place the rating number In the boa cor*osyofedv*g ye the 
statement which most accurntoly reflect* hit level of porformonc e.

1 • Performance In many important respect* fall* Io moot requirements. I a • t ivi
2 • Performance moot* mpst requirements but it deficient in 0*0 at «ebre important respect*. < {
3 - Performance clearly meets basic requirements. • j
4 ’ Performance clearly eaceods Losie requirements. ■ 5 ■
5 • Porforma-ice In every important respect 1* superior. i i
6 • Performance in every respect is outstanding. '

DESCRIPTION OF THE EMPLOYEESECTlOHuPL

»• ^5 • Outstanding

OQ«

ngi nos<

CHARACTERISTICS
teevto! j 5

_x„
. x.

X

.. X 
X ‘ , .

ft

SECRET
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SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Thia officer has had vide operational experience and, given hl a age (33), has 
outstanding potential. He Is forceful, confident, and resourceful. With a 
little extra seasoning in Headquarters he will be qualified to be a chief of 
Station in a large post.

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

J cert if/^hol I have seen Sections A, 8, C, D and E of this Report.

ar supervisor

CITS

21 April 1959 S.A. to Chief, CI Staff C. W. Tenney 0
Chief, CI Operations________ J. R. Hunt, Jr.

BY REVIEWING OFFICIAL

'"Chief, CI Staff J asset AMfiiPVM
SECRET
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SECHET

FITNESS REPORT (Part B PERFORMANCE
__________________ ___ ______________________________ _______________nsT»ucrio»s____________________ ___________________________  

HJK HIE. AIStlM STRATI VE OFFICIJf: Conault current ini 1tuc ! j '*«’• for completing (hit report.
Ff>K HIE StFEmSOR; This report It <leaigned to help ynu’ your evaluation of your wbordinate and to t r enami t1
(hit evaluation to your supervisor an.I aenior official*. Or t«.’i i tn t ion policy requires th»t you iniorra the aubofdi* 
nate where h* itan-Ji with you. C’Hfr I e t i o«» of t.Se report '.on help you prepare for a tliacuesion with him of hit 
atrengths and weaknesses. It it also organisation poll*/ that you show Tart tof thia report to the ereplojtec eacept 
under conditions specified in Regulation *O«J7<J. It is r • «-«><nnen.l».l that you read the entire form before completing 
any lunation. If thia t a t he I n i t l a I report on the ej oy *e , it mu a t be comp I e t ed »ml forwarded to the Office of 
I'eraonnrl no later than JO day* after the .late indjest*'? m ilrn A. of Section A below.

SECTION A. GUEHAL

MEJR
(Fir»t) (^iddlf) o*tc or ••»«!»♦

Newton Scott | 1 March 1926
1. SIX 1*. Stavict OtSlOATtO*

M j DI
1. Of r ( Ct'Oi v t s >OH/ea anCm

_F£/4/tbailand
Of *19 I CJSMtl T i<- UMlOn POSITION Tl tut

i Chief. Project MO.WTOHT
7- GWADt | a. cm aCROAT

Jiirl4_J______________________

OU IN OR 9. RCBIO& C0»r»m »v rw ■ * RCF3BT (fnciuarva dataa) .

29 Dec^h^ 19S6 - 29 June 1957
to. Tv»c Of PCAOAT X l»l »l u. H H \ 1 •> 1 | pichl (Specify)

fChecA Of>9) •way

SECTION 9.______________________ CERTIFICATION__________________________________________ ___________ _______________________
t. 1QA tut »ttn ThIS RtPORfW- rQ-M*1 HOT Hit ‘I'".** to Th( INDIVIDUAL AMID.. IF NO? ShOwn. CIRLAIN WT I 

NOT i

a*err,NT5.

n5 (Psrl i) secret Performance
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DIRtCTIGKS.

7, RATINGS w i'l#r'.iMv4ir.t 91 f. **< C I r i c Uu f । I 5

PIRn.TKWS: pt
a. Stet? in the spatB-s brlow to tii of the wu* Important Sl'fClKIC duties performed during t h i rtS V»f t tod.

Place th? most important first. not include minor of tin i "vor t an t duties.
b. Rote prrformuncr on each specific duty cons ider ing ord./ effectiveness in pr r formancr of this specific duty.
c. For supr rvi rot fi , ability to super vise will always br rnt*d st * spec i f ic duty (do -ntt a •itnpft\ncti thota

•E" tuprrvi t* a ttcrH*ry only). J1 Q it-
d. Compare in your mind, when possible, the individual bring rated with others pe r furminrtat * 

similar level of responsibility. *•
e. T»o individuals *ith the aame job title may be performing different duties. If so. rot? then on different 

du ties.
1. Be specific. fiompki of the kiof.duties that might be rated ore: *

ORAL RFtEFlNG HAS AND USES AREA KN0»LF.DGE CONDUCTS INTERROGATIONS
GIVING LECTURES DEVELOPS NER PROGRAMS PREPARES SUMMARIES
CONDUCTING SEMINARS ANALYTES INDUSTRIAL REPORTS TRANSLATES GERMAN
•RI TING TECHNICAL REPORTS MANAGES PILES DEHRl EF1NG SOURCES
CONDUCTING EXTERNAL LIAISON OPERATES RADIO KEEPS HOOKS
TYPING COORDINATES RITU OTHER OFFICES DRIVES TRUCK
TAKING DICTATION •FITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

g. For some jobs, duties may be broken down even further if supervisor considers it 
and phone operation, in the cose of a radio operator.

______________________________ _______________ 1__________

adviiuble, e.g.. combined key

1 • INCDwPtrtNT IN THE PERFORMANCE OF Th 1 $ OuTV 6 • PERFORM^ This
1 • e*a£UY aptOuAtt in the peiourmancE of This fOund jn ^cor

DESCRIPTIVE Duty L«A jobs
pati«»q S . Fforoavs this Ou tv acc»fta0lv y » t»cfi5 A"i*0M
numbCp « • PEPFOPus This Duty im a competent manner . This Ou tv

? • PERFORMS This DUTY IN SUCH A FINE MANNER 
That Mf. IS A OISTINCT ASSET ON HlS JOR

Duty in. an outstanding manner 
F£* INDIVIDUALS mwIDiNG

1 MNOR IN The PfR*CRMANC| 0*

sp f c i • i c Durr ■ o . t

Chief, Project MWTCBT

RATING 
N U M n E H

5

iricirit ourr »3 . 4 | » r i v, 
'NU«DI"
1

s * < c i / • c o v r * t o . 1

Chief, FI element, MOCAR
RATING
NUMOE R

5

• * • fl f I C CUU . 9
------------- NUMREft

I? t C » ? r C Out* ao . 3

Case Officer

RATING 
NUMhER

5

s9 1 C 1 /1 C OU »T 44. a
NUMBER

y. NARRATIVE DESCRIPTION OF MANNER OF JO0 PERFORMANCE

DIRECTION'S: Stress strengths and weakne e svs t(.par t icu 1 ar 1 y those which affect development on present job.

Subject is a highly competent and professional officer. In the short time he has 
been in Bangkok he has shown a command of his Job with energy and enthusiasm in its 
pursuit. . , . .. . •

’ ' ‘. - 'y 7 r.‘;

\ aA

SECT ion 0. suitability fob CUBAEN 7 JOB IM ORGAN 1ZATlOM

or doubtful

SECRET
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FITNESS REPORT (P.ul II) POTENTIAL
i»5rsuctions

h'K HIF AUll.MMMriW iiFMCFN .Co:

StCTICK £ ct»cm .

MILLER Notrton Scott 1 Harch 1926 M DI
. Chief, Project WONOrONT

.J'E/4/Thalland
/ • G" V11 H U* M ■

... OS-141------------

1957. / U 0/7;

stcrion f

A

_ CERTIFICATION _
Jesepi v; Smithy (?)

(Deputy Chief of Station, Thal Land

Chief of Station. Thailand-----29~Juno-1957——L—-.7^
.3tcTjON__G-.________ J®>W_"«_ Hart _ ts’LMIf.OLJ’oHitT1 Ai

29 Juno 1957

*5 y secret Put.'Ill lai





FIELD Fl mess REPORT

____ _____________ SFC T < AM—Lt—*-* ■ fpplet/d by / 4 • I d iup a f 9 / a o r )
. p | otn »* 3*0* \ 1 0; i t tv *v» roitfto*
Chin!’, _________ I j 1 Cctoher IbW

it *71 TmT-ST IC I r IC <TsTgM<TT!To 9 r*?<i «mICH Sit TrflCAl Of InOSC G<vi«t TO f»»t tw^LOvtt Du«lh& Th! FATf limit 
TO 511 mof«ThO (L t a f in ordar of ffaq^ancy)

Subject is respjnolblo for aLlf^ _J operations I activities outside of ths
fraa'crsork of activities Kith ^he] ~ ~ This includes
tho'—ZZZiStati00 Kuadquartora support r^aponslbill ty for s fiei ! station 
complcc^ait of appioiir.katel/ >0 utaf; personnel locates in ecattarc, 1 7ar b,’ti'm 
arena. Also, It includes t!.e ronpor.o Lbllity of supixartin/:, tdclln;; and attrulating 
LCHAH'AibT Operations la Lia iar ^eal. bid position ru-^irea an niidergt.'Uidxn^ and 
appreciation of o/fcXU ^licies vio-a-vi.a cany asiutio ^ovenir^ata.

■__________________ _______ sicilO* III r rl k- .. .»>,>

ik) nor cuuri.r.it .l; ton a)Ar\n:A>tri.BS use osi.r
I ” ~~ U *« >O»:O» •.10 ■■ t.'.'.ilcbT': ' " ]

;t. i.A«i if aaM* t »m*i cr ai . i < •«eA C*»,Ci»; > h lil(p fffai j

_ 0rant A» FIEUKS ! Doaaoad rrVSlSHLD ____ _ _ ________ i
j »*t.* ■.*<•«♦ yY; n: ' ; •»? ’e »»» *«9.■-«.«. »i<\« »4'»c, «tSV . ,«..i
• C*!I •»».'?•« Ij’n j» aw« MJ *• jua. a . »»t •», ,1 di »1 • > s.afI -» » . • t • s’ 5i»os..h>(»‘ |

1? .Mj »y._ j Mary At »lC5OWt J J

ix> sot ix>trifre • eos »n\n-.utns t:se

•' jHCrffl 1
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srcRf. f "K''' 'V'
_____________■ "Ihd ht

3rct iom 7v vit j’l ~ ~ 
— —............ — ....----------... . _ ,, , -

?■*•/• 4 • • t ) rtn it p/nr i •!••! at tn « t rf in dattfthing th* i n d I r I dtr » I f •• •»/ d*t'tiptivr^ | r f\'.* t( ‘if faa 5 t1 or tin fo f ah 11 
'In ffta/f hut a,.V,ict Ift atoning in ftlation to • ptthtalat of attignpanf. fht •«/'/• •/* to ba
infffpfaftdllttfollp,

On tha Jaff han't * i da of tha r • g 9 b'tnt m a lariat nt tiafaataft that tppfy!/ I»»P»» I* antt ffplt, On 
th* fight hand thia of Iha faff ata four ai/nt cata'gorfai t. f tf • 11 tIpfiont. Tha tt a Ii'• ai fhi * ta>h r«f*|otr It fli* 
r I 'I a ft iff; thf • • tat I I hl’i’h; th I 9 ft Io a I I 09 fUlf tn aiff fh»t -I fatin' t f on 9 if fint to it 9 t I » *. Lrol at tha » t a f a.
^an f fh 9 f f ff • Ihan t- harI tha r tl f (tl f on tho I) jht oh i f h h» t f f • I I a hot • rh tha a I a I tntn t iff I i 9 t to tha par*
ton f no tn fating. PI flr>l an “ X ’* In tha "fit! f> h ta t t a il'1 til'ian »*«<>• f h at a re opinion on th 9 t h a t a phi ttt
•pp! Ifl 11 tn inift a I du al , Glaring an ” X “ t n tha * [ht at M" I App } p t o fuon a* an t that * nu halt tha Jt t i n I t a npInt no
that tha da t» t ip 11 on la nut at all tuifad to tha inditldpal.

:f 7 A IC ML NTS C A f L W. I E S
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I;#. can »wim on mij tin,

I;;, comin ii* witM «oiuf«vN9 to 
1 MOH 1 MS .
I?*. NIIMnlAtlNA to A9SOC 1 A»» 9 I A 
1 •• SPARR PLUG ”

■lit- TOUGH MINDIO.

I 10. 0991RVANI.

_______

--- ---

—
1 9 1 • C SPARK .

I 12■ CLIAR IM INK ING.

1)3. COMFUH? *99)GNMtNt3 RlTHIN
I ALLOUARK TlMl LIMITS.

1)4 (VALuAtfS 3«ir RfAl 1 911 CALK.

1 19. WILL INfORMID ApOlil COGENT
I LYLNT3.

— ------ -
—

____

I )«■ OtLIOIRAff.

Ill. frrrcftvr in oi kui 91 on 9 vith
I A99OCIAKI.

I 3«. IMPKMLnTS OlCtHONS MaARD*
I 1159 01 on Htl INOS .

1 30 - TmOuOUFUL op otmirj.

1 40. RORR 9 Rill UNOfR PRtSOURT.

— —

1 4f displays juoGtMtNT.

I 4). Glyki CnIOir »m(W( CREDIT 19
1 Out.

I 4 3• HA J OR I VC.

I 44* IS srcunirr CONSCIOU*.

I 4). VCMAT IK.

------_ —
------... —

—-j -
1 44. MIS CRITICISM 11 CON 9 TapeT1VI.

I 4). AOK TO INFLUCnCC 0ThT»8.

1 49- FACIllTArtl SMOOTH OPfRATtON
1 Of H13 Off ICI.

I 49. 00(9 NOT RlOuiRC STRONG AND
I CONTINUOUS SUfCRVillON.

I 10. A GOOD 0UFCAV1 SON.

X

/ v ■

1- '
.1.

r:
.1... 
Jlr

—..
J —

:r .1 .
Ll 1

_ —
r
r:
-f— . —IL—IL

— — J__
LI

j__

X
1 —

X
—

—— —T“-1_ XLI 1 —
- “7. — —

~x'
—
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X“
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X
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__ __ ~ X

..--__ — .JU
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_ 1.
II

J

[ ___ £

n X

। ----—
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1 [ 1
SECTION V

As a result of ten years service with XU3A:IK in varied Headquarters and field 
operational positiona, ho has acquired a unique knowledge, based on experience, of 
KUBARK practices aid procedure?. He has an outstanding ability to relate specific 
operations to overall prc.’ror.g den' jnen to accomplish toad objoc* Ives. Ho iiaa 
da-nonotrated qualities of operational and actiinlatratlva leadership and rann.^finent.

Ho is soH'.etine.s 'nneceugerlly intolerant or ii.pntiar.t Titi, persena or l-cima -;0 is not 
in sfrearnnt sit'i.

SECRET
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•A*n A i > 1*4 In )

*. AMAT TRAINING 00 YOU RECOMMEND FOR TH 15 IMDIVlDuAL!

’.'one at preoent

goad • // de «t t ipt ton • ' be for ♦ rating. Place •* X“ 

4. DI SUCTIONS: ■ Con.Id.r on lr lb. .Sill nilh .bleb fb. 

potion ha a'per fo rood the duties of hit job and rate 
hie accordingly,

p I. DOES MOT ftofOOta DuTIES ADEQUATELY! HE is 

incsmpl rrtr.
[ " " 1 i. SMEtY ADEQUATE PERFORMANCE' ALTHOUGH he 

HAS mao OMCIAt': WlOAlCf OR TRAINING. HE 
OFTEN FAHE TO Cowr OyT RESPOhSIBILtTlCS

______ Cr;uo £ F r w T L V .
( 1 I 1. PtwFO«ue MOAT Of Mid Outirs ACCCPTAOLYt OCCA* 

" SIGNALLY WL/FALS SGUF. AREA QF WEAKNESS.
| j PfpfopM^ DuflES IN A TYPICALLY COMPETENT,

* EFFECTIVE MANNER,•
[X ] a, A FINE PERFORMANCE! CARRIES OuT MANY OF HIS 

ftitr.mt ok |TH ; E ACt P TlOn ALLY WELK.
[ «. PERFORMS MlJ DuTlIS IN 5uCh AN OUTSTANDING

MANNE* THAT HE IS EQUALLED OY FEN OTHER PEA* 
SONS FhORN TO The rater.

s this inoivioual setter qualwiio for worm in some

SECTION VI

in tho «o<f appropriate troa under auboectiono i,B.C,iO

C. DltF.CTlOBS; Rased upon ehat ho hot niJ, hie actions, 
and any other indi cat ions. give your opinion of fM» 
per eon* a attitude taeard the off^iifhjn,

| |. HAS *N ANTAGONISTIC ATTITUDE TOWARD Tk€ AGENCY 
..•ILL DEFINITELY LEAVE THE ORGANIZATION AT THE

_ first opportunity.
| } 1. MAS STRONG NEGATIVE ATTITUDE TOWARD ORGAN IZA.

TION... IRKED BY RL$T» » C T I O.NS ... REGARDS AGENCY 
43 A TEMPORARY STOP UNTIL *( CAN GET SOMETHING 

___ BETTER.
Q____} 3- TENDS TO HAVE an UNFAVORABLE ATTITUDE TOWARD 

The organi zation. . sotmereo by minor frustra* 
tions..will quit if these, continue.

[_ ' ] 4* HIS ATTITUDE TOWARD THE ORGANIZATION IS INOIF*
FERINT...HAS "WAI? AND SEC’ ATTITuOE;.WOuLD 
LtAVE IF SOMEONE OFFERED HIM SOMETHING BETTER.

( 5. TENDS TO HAVE FAVORABLE ATTITUDE TOWARD ORGAN!*
ZATIHN , ,m*»t* ALLOWANCES FOR RESTRICTIONS 
IMPOSED BY WORKING FOR OR G*N t IAT I ON . . Th | NA S 
IN TERMS OF A CAREER IN Twl ORGANIZATION.

rX ] S, DEFINITELY has FAVORABLE ATTIYPOE TOWARD THE 
ORGAN IZATI ON..BARR INC AN UNEXPECTED OUTSIDE 
OPPORTUNITY. WILL PROBABLY ENDEAVOR to mare a 
CAREER IN TmE ORGANIZATION.

| ] ?. HAS AN ENTHUSIASTIC ATTITUDE TOWARD TmE ORGAN*
I / A rI ON .. * I LL PRUOA*'LY NEViR CONSIDER WORKING 
ANY PLACE QuT IN THE ORGANIZATION.

DHEC7IONS: Considering othero of thio per»on*a grade 
and type of aeotgnoont, hie oouId you rate h"ia on 
potenttality for aeeuopiion of greater reaponoibi Ii* 
ties noroaify indicated hy pfuaution,

_____ j 1. MAS WEACxED ?nl HIGHEST GRADE LEVEL AT WHICH 
SATISFACTORY PEwFORmanCE CAN BE OPECTfO.

" " f J. IS MA*!*.'* PAOGRiSS. 0uT Nftos MORE TIME IN 
PRESENT GRAOf BEFORE PROMOTION TO A H|OCR 

____ GRADE Can BL RECOMMENDED.
____ ] J. IS PERCY TO TAKE on RESPONSIBILITIES OF ThI 

NE«T HIGHER GRADE, tuT NAY NEED TRAINING IN
_____ SOME A»|A3,

I 4. WILL OSuiaei.r ab/hif OUIC«LY TO TmE MORT 
responsible ouf*es o» r»*t mi? hu>is 

X~1 3- is AtR?*tv piridamivQ AT The LEVEL OF Th I NElT 
____ ' M I Gh I R Of apt .

) «. <1 laCIPTIONFL PERSON «»»0 fs CM OF Thi t(t
«Mo S«OUVO bi considered for RAPID ADVANCE*

SfCR£r
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FIELD FIThESS REPORT

I NS HUCTI OHS
rv nur Antinsrmriv

FV TH* UKLD SWIVt m*:

IT IS OPTtO^tL Vttmit OX WT THIS PIMS*

SECTION I
t . DAT! Of Bl»TH U . Six I J.

IK otr.is- amet. n> diS.reesux bi

BUI ? • r f Of I-------- ---------

LlAVf DLA\X • M>« MfAUOtlteiltS nM ONLY

Scott N, ‘‘ILSE

sec non 11 < ro »
CURRIHT

1 October 1955

i
I

a

Sub ject is msrcns'bl 
of tho fraroyer’: of a 
This inclnries 'theF

ro r a 1J Q3 
J vitim ~i 
] rss : iij-nd'

'asn oper-it.ior.nl ncti.vitie?

scnttercci rar Eastern areas. Also 
support-ir.?, rvtrHr.sr-and stiKiilntinr L 
His position re-v.ires an nnderstandin"
vi nny Asia 1 r rovsrr.rrnts

onsibilily for a 
personnel located in 
rcsponslbillty of 

operations In tho Lar East, 
and aprrecintion of OuYCKE policies

Grant A

9 March 195^

US a

no xor cvarLETS ton HEADQUARTERS USE OXLY

ixsaond :i AL 0

HOT CVHfLETE EUR HEADQUARTERS USE OXEY

S£C3£ T
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tbt

I STATEMENTS NOT 
OR-

] lA

SERVED DOES 
NOT 

APPLY

APPLIES TO A 
LIMITED 
DEGREE

I A. ABLE TO tit AN0»m(B-»
| POINT 09 vice, :$

X" 1

I 0. PRACTICAL. 1

I I. a GOOD mtottta 09 t*l*19. 1 -

I 2. CAN WAAt OCCDlONf ON MlS OWN 
I -. • bhin Niro as।st».

I J. CAUTIOUS IN tcrtOtt.

I 4- MAS INITIATl/C.

I $■ UNCMOTI ON Al . rz

1 «■ ANALYTIC IN Hit THimihG.

1 ?. COnSTanTle OTBiviao ton NIB 
I KNOCltOGt ano fCtAS, !
I S' GITS ALONG 91 FM PICFLC AT ALL 
1 SOCIAL LtVCL).

| s. mas scnsc or

I l<3. KNOBS NWlN TO 5f(< A&SfSTANCC. _
I 1 1 • CALM.

1 It. CAN GCT ALONG 91TM HOPlt.

I 1 3 WCUO0Y TOO TACTS.

114. Gf TS TM in«S OGwf . 1
1 »S- "IfPS OAlfNftO r?9»f!5 LONG 
1 TfAW GOALS. _±_.
1 10. can COPC »Hm CWIPGCNCICS.

...

I I?. HAS NIGh stangassi Of 
I ACCOUPL l V*M(NT . I
| 1*. HAS SfANiNA, c*^ t(l» GOING 
1 A LONG TlMf.

I It NAS VIPS AANGf O' INKOPUATION. 1 1
| TO. ShOaS OBlfiNALiTY. "T

------ 1- 1
I

—L

1 11. ACCCPTS »t SPANS I 4IL I r 11 S .
—------ --- i 1 -

I H aGn. I* ■• i » i ooot >. - - 1
“T

1 1 — 1 -
1

I BiAPOnOS «Hl TO 6k*( ■ • i S iOn .
------ 1-

i

• f •

1 jA. Hit oiVMi » » . } i ...

— , i
A--------- --------------- --------- - -i-.~

r.^M

• th » 
it* • j" 
• */...
• •fit

»hI»

■It if t ipl it nv< /»rr>t»bl» it
» t! fno^n t. Tho d* t€ t if I t 9 t tni.it iff to ‘bo

1 w‘.f in loaf r1o(fnt[t* MAt pttplt. On 
nt. Tbt toI* oilMn 
tiling if pou to rftiirt. tool *(' tho , t f 
hut »urh th* iloltotnf to tho por*
nt you n» opinion on I phtotp
tn •* tnt that you hovt tlio O» t in i t 0 opinion

CATEGORIES

API 
in

lit'; IDA 
A^ONARLl 
M OREE

APl'L 11$ TO AN 
AROVE AvrWAGt 

DEGREE

APPLIES TO AN 
OUT STANDING 

DEGREE

|
L

i i ■
1- j.

X

X
- --

j * 1— X
1 _

A

I x i 1

1 A 1 ZJ

I m:
' _. 1_ . ..

zz_ -------- --
X I

I 
1 X 1 1 i

UTT----
IL i

— —।
11 X 1

। X

—~r x 1
X

i 1 ' *
Z._J j 1 1 XT 

t
1

!
—rr । 1 

I I j

Z:Z-4 H1
——j _ I J _L J Z_ I L 

zzizzizr _l.z ; - r :r p ; -
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39-

COMCS US WITH SOLUTIONS To

0 ASSOC

YOuGH WinOEO.

COMPLETES AjStCNMEwTS

DEL I0£RAT|.

tttcctivc m discussions with 
ASSOCIATES.

rHOuGMTFul OF OTHt«$

WORK $

C1VCS CAIGIT aHeat C»tDlT 
out.

CONTINUOUS SL»C4* I 3 I ON,

A GOOD $uF(«Yt SOB .

SECRET
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SECTION V

An ability to apnly the practices and principles of KUS A'
at hand, 
superior in an cperatl<'r.a j sen

■ualities of l^sderai’.lr. and srinagnncnt
i:e is tragi native yet era

SECRET
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SECRET

A. Creation and organisation of Aha Branch CE section designed to provide 
a fuller exploitation of the potential ogalst [. Requires planning and lurolexaatat 
of sn overall p-ograa and the supervision., i.Tildmeo and direction of 1? people in order 
to ka obtain the best operational r-eult» frca ana lys In,., c rl liqulag and developing 
available and new infornatlon. Inauru-atl on of n operational eeou-lty p-or.rna designed 
to provide aaxlBua protection to operations in the PI, PP and PH fields.

B. Cnee officer for a major ClA project ( PM ) vnich io being torsilnated on tho ban's 
of a definitive roaei'-eosent In terne of basic potential, ox-,lol intlon and renults 
acheivod. The objectives of the pcrject were resistance but the itplementn tlon 
reoulred the n’> llcatlon of t»--)nilqu*B nor. standards which onn ben t ba oat-<;crlBed In 
the fl field and which rea’iirad a anjor C2 offo- t» lAitlee required operational and 
policy  to field a selon al th at ■ or/l "ji t duties of reviewing all activities 
frein eroratlr r^al and security standpoints. Supervision cf administrative sud logistic 
support from hdqs»

frutdar.ee
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SECu*<H I iC*

('FC ' > .

U. !M ■•*: «S5»: Ct »i !«U *MSC<S »|CK-C*I*U <’* FAiH*? v<3 •-*' >0

I**ad<irs\iv an.l crfa’i? *Kticuu’i cspabi'dUut phis an 
fai*rd tn ta-' Hold*

i) . on »»ar *inc» of s*ou;v t*t$ *(r$c> i«foat »c« no i»r«evt«f*t?
■ ■ ' ■ _ ..

i’cldhv' ta-t a f-»v n<re ’vtri vf . a*! Is rjtTsie^- 2U4tvr« for
his ape) »ad supervisory experience would not^bertiaari ly .ir-prcve.

11. COaxExT 0« This USSOx’S *91 I tT» TO «»!'.! atS eC IS11' I > IS XOi OS IX Txt fuTuxt.

Ke is ready to becene chief of a »»all st-tlos. Likewise, he would be •ncellont in 
a aofcd^uarters staff, particularly GE,

*77 Tx(«( OTMX CUTITS WB I Cx B £ T T I X SUIT T " I S ’ERSOX'S 0G*H* I C * T I CM$1 fx.c ow. .»S XPPrOfrIit♦ r *• 11 I |»»«» t, Fi 

pOtli 6 I•.I

He is aov sc'tvduled to #;o to tho fluid In aa aporptin/* capacltv duritA* tan siuour of 5^

16. V^AT TfiAimiG OR ROTATION 00 fOv RtCOnafllO FOR Tp t $ F(R50*t

A tralal v program la bolnc j Littned for and ac will couplets it befcr- doy^rtfa/’: 
for tha field.

t*. IF r(4*c9wi«C! OuRlNG Rf^CRT F [ R100 HAS Bt!* U«»$A ? I SMC^CM , TnfRf ’, $ ATTACNtO CQFt OF H: «0 • *>?U« NOTlffiNG fH*S 
FfRSON Of UNSA?ISfAC TORT P(RTORN ANC(.

1A. THIS '(RSCtMl (VALUATION RC’QC? MS Bt(* 0* SCU $ S £ 0 II Th Tm( ’(RSON ( 4 A IUATf 0, AOOITlC-Mi INCLmIHNG
COWMLnT o« tT(HS ), 8 AhO 9, ARI SmOhh U*0£* it(n ?O.

«CA( T
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• PERSONNEL EVALUATION REPORT

/<••• / through 4 till b* cooplittd bp Adornitlr tf i * • O t ft f • on fi • I Of lie* t

;. *• tt*t 11 ( f 1 r 111 I w < : t ■ * j U POSH 101 TITLE |

MILER Newton Scott G3-U Ops. Off.
4. OFFICt 

DDP
^?AF* C’

FE
J DE R1 * E .

1______ j FIELD

IF FIHD, Jitrih STATION |
' II __ h

FEB) co CCHR(0 Bl AEPQBT b. TlH OF BE rott
ff9* To

4-7-52 4-7-53
( 1 (hit

[--------- ] • • « «

* t
ir

(XX | A a n u t I !

| "] B *.» t 5 I g f»*» M

dZ] Sp.clRl 1

of Sup*f•1 tor I

Iff r through to 0ill bt t9»plfttj bp tho ptrton rot ivtfd ।

7- LIST FOUR R»jOR OuTtES IN >FF"C< m»rf nr i»?QWT»NCE, uln a BRIEF DESCRIPTION OF (»CH. cull MINOR DUTIES.
1^7-52 - assigned to F.iU/FUC, ||
Duties in Field:

A. Chief of an operations section charged with the responsibility of supervising 
17 operations officers’and 3 administrative assistants in the development and conduct 
of positive ami CE operations targeted againstH Operations undertaken by 
the section were mounted from the field headquarters and three sub-stations. Specific 
duties involved day to day operational guidance of ease officers; planning of both long 
and short range positive operations; the ci net control and guxdar.ee 01 Ci operations 
in both a positive sense and for the establishment of admin
istrative procedures to accomplish operational objectives and personnel supervision.

cant'd
t- XI *T COURSES OF IHSTRUCriOR CORRECTED OURIRC RETORT R(RI05. :

of Court* location Length of Court* Dato Co*ploted

none

»• Ik .Nir Tree OF «cr« ire tou RRIRRRIIT irteresteo? Operations Officer or a Chief of 
Station in a field installation.

if different fror iOur cresekt joo. tiEuK roue Ou 111f1 c*t 1 ons urriruoE, trorieccE, srieesi.

;. tllHK Tf.CRIRI Tall ’ERSin'1 7>MTJRM..£< CN M W>.C« C V T I • 5 I HIED UNTfN ITEM 7 »•'>'.
Subject has oxvcuted the tasks asaignod him in an efficient, vigorous manner 
with complete loyalty to his superiors and to inis agency, and always 
vl'iwinc the problem with a auspicious, yet objective, mind.
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Subject's outstanding qualification is his initiative.

1’. CH .HIT UTICI OF FFFF9F<IC.( SnuULO THIS PlSSCS C Oh C f H Tn 1 Tt !«.->• ICS S [ IF I aFcOVI H[S T T
Effort should be made to improve his general headquarters techniques. 'Oils will 
tend to occur as ne continues in a headquarters position of responsibility. Nothing 
should te done to Hxrit his initiative and enthusiasm; he is fully capable of recog
nising the need for teetering his drive to suit headquarters standards.

m. COHHFHT UH THIS FlRSO.’t 131FITF 10 HFHCLE G»F*TE» H15 ’0. S 1I1 I I ’ ' • > .SB OH I* THE FUTURE.

At the conclusion of his headquarters tour, subject will be ready to assume a key 
position on a large staff, or in a small station. Ko greater responsibilities should 
be given subject during the next year, during which timeXhe will adjust from field 
to headquarters. Aa of 1 June 1953 subject became Chie/7 J®/2 CIS.

1^. ARE THERE OTHER DUTIES •HIGH BETTER SUIT THIS PERSON'S QU A L » * » * • $• $ 1 Ikscomnond appropriate ra a 11Ignment , If
RO 1 A I b I O. )
Subject is presently best suited to CE work. At the close of this tour, consideration 
should be given to shifting him to positive intelligence operations, the conduct 
of which will be etrer^thened by his CE experierxe.

16. WHAT TRAINING OR ROTATION *jfj fOU RECOMMEND FOR THIS PERSON?

. Before moving to his next assignment, subject should be given all formal training 
through Phase III, plus certain special T35 courses.

17. IF PERFORMANCE DURING REPORT PfRtOO H*$ BEEN UNSATI $FACTORT, :>£*€ t« ATTACHED COPT OF MEMORANDUM mOTIFTIHG THIS 
PERSON OF UNSATI5FACTORT PERFORMANCE.

18. THIS PERSONNEL EVALUATION REPORT HAS BEEN DISCUSSED »ITm THE PE#'.^ EVALUATED. ADDITIONAL COMMENTS IRCLUDING 
COMMENT On ITEMS 7, 8 A»5 ARE SHORN BELOW UNDER ITEM 20.

31 Jul? 1953*
CATE

19. I H*VE REVIEWED THE a39H REPORT. (Comments, If anh no tho-n io !••• 20. I

As an exception to the recomendations made in itea 0i>, it la the reviewing officer's 
opiniem that subject say well have a contribution to eaka in the CE field on a 
continuing basis. This la based on subject's perforsancs in CE during the period 
covered by "A9 and “E” of item whan subject worked under the reviewing official's 
supervision. It la felt that subject is genuinely interested in CE, and because of 
the high degree of specialisation required subject night probably ba encouraged to 
concentrate on this field._____ ■ ■___________ _______________;_________________________  |r

SECRET
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Section 7 corrt’d

B. Staff and liaison duties with four CIA field missions which desired 
and requested cup-zirt and assistance for Co activities, positive operations 
and in connection with PP and PH activities. Duties required offering-advice 
and guidance arxl organizing procedures within tho section and other elements 
of field heatkKArto:a to support other missions.

C. Ldaison with non-ClA agencies ouch as G-2, Aril anti CIC in order 
to obtain inforr-ation and cooperation of assistance to section and mission 
in achieving objectives.

A. Creation and organization of a Branch CE sect ion designed to provide 
a fuller exploitation of tho potential against | 1. Requires tho planning
and implementation of an overall program and tho supervision, guldar.ee and 
direction of approximately 1J people in order to obtain tho tvst operational 
i-osults frc®i arialyzing, critiquing and developing available and new information.

fl. Case officer for a major CIA project which is in tho process of 
definitive reas.oessaent in terms of basic potential, procedures for exploitation 
and results achieved to date. The project is basically designed to achieve a 
HL, or rpsi stance, objective but tho implementation of the project requires 
ths initial application of techniques and standards which are designed to 
collect information a positive or IT sense and which require a major CE effort 
for tho protection of the project. Duties require operational and policy 
guidance to field mission of approximatcly^UlA officers with tho attendont 
duties of; cri tiqu.ing and reviewing activities from the operational and security 
standpoints, arz the supervision of administrative supiwrt requirements from 
tho field.

SICOH’IT
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Do you concur in 'ice'ir.Ht.to.. of duties un-lcr. .’jeciion z?
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Subject is a highly qualified operations officer with demonstrated executive abilities. 

Hia primary shortcoming la hla lack of self-discipline as far aa his personal self la 

concerned. This has resulted in subject's inability to observe normal working houra 

obhJ 1.41111138 reporting for duty issacnsKaarat. It is not meant to Infer that subject has 

been lax In total number of houra devoted to his job, rather he la inclined to oat hlo 

own schedule, claiming illness aa the cause. In considering the above, It should be 

kept in mind that subject haa been in the field over three years, and la overdue for a 

montal and physical rest. It la reccoanended that subject be considered for a Head

quarters assignment in a senior operations capacity.
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CO YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNDER SECTION I*® N°- OPLAIN 1H SECTION »»

HAI |wPLO»EE STRIVEN ?*ON r^C |»i *1 DO YOU ftlCOUMilND EMPLOYE! |y | V1*] SO. TO VHA F GRIdl An6~^0^ BHAT >uiiTldi»T 
PROFESSIONAL ImPROUVENT* I* [ »c | FO« PROMOTION’ . [I ■ °1 Jrn yxp O: £ I’. ; t io IU- C< f \ CT — G i—1 1

♦ . FOR EACH FACTOR ORSERyEO OECS THE APPROPRIATE SOX TO INDICATE HOB THE EMPLOYEE COMPARES BIIH ALL OTHERS OP THE 
SAME CL ASS IfICAT I Cl INOSE PROFESSIONAL ABILITIES ARE KNOBN TO YOU PERSONALLY. 00 NOT LIMIT THIS COMPARISON TO TH( 
OTHERS N0V UNDER YQvR SUPERVISION. 00 NOT HESITATE TO MARK 'NOT OfiSERvEO' ON ANY QUALITY WHEN APPROPRIATE.

RATING FACTORS
AO f

V« 0
>>l> ROOP • 090 ' U»l

ou f« 
in»

A. AOILItY TO VOA ASO GET ALONG WITH PEOPLE X
0. INTEREST ANO ENThlilASM IN WORK x
C. SECURITY CONSCIOUSNESS X
0. AQILlTY TO ORASP INSTRUCTIONS ANO PLANS

1. ATTENTION TO DUTY X
F. JUDGMENT ANO COMMON SENSE V

0. AOILirr TO ORTAIN results ano GET THINGS DONE

H. DISCRETION v
1. INIflATivE

J. ARILITY TO HANDLE ANO DIRECT PEOPLE. ■V

K. PERFORMANCE OF PRESENT duties (item tl

L. AOILITY TO EVALUATE INTELLIGENCE INFORMATION

M. TACT V
N. SAGACITY I N?-N ■ GUL L 1 01L 1 TY)

0. LEADERSHIP •<
P. PHYSICAL STAMINA

0. MENTAL STAMINA

|

lW I *’l S f I Al
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p. vFOH * CL I I * OS •MJJIC.'.WIM 0* 3FNI7P.

3. IS FAIRNESS TU rm INDIVIDUAL Fl IN»t «AT|D *•..*. ) u T-t I N I f af ? T Of GCVERNMcnT. Tm» IMPORTANCE Of CAR£PUL« 
tv HfHHO »NS aCCURaTC I • ’ I C I t NC> C»v%ci Bi G«*»S IWESSED. tHf FOLLOWING BASIC P»l*CPUS 01 MATING SHOULD
At«A»S BE M*T IN MIND)

ALWAYS 0*5t *0UB JUDGMENT ON)

I’) phAT YOU HAyE OBSLRvCD Twf individual OO C® TAIL 10 DO. 

(1) TYPICAL PERFORMANCE. NOT ON Ai. ISOLATES STRIKING INCIDENT.

I JI FAAMPLES RELEVANT 10 /M CHARACTERISTIC CONS I Of» A1 I ON .

I Al THE f.f f Ic I INC V RfPORT IS TO Bf «;Sf^ ?c RATE ALL CIVILIAN EMPLOYEES. OUT REPORTING OFFICERS
. Should bi ar in mind twat diffepent standards prevail in cifferent assignulnis whereas it is

NtCT.SSARY, FOR EXAMPLE. That an JW’fLL’GfNCE OFFICER POSSESS IMTIAFIVE, tmjs SAME. TRAIT IS 
\01 ALWAYS CESIRar^E. ’ FaCIPT »s * MINOR WAV. FO« A T>Pl$T. TH£ RATINGS ANO EVALUATIONS 
SHOULD nt IN RIFERCNCI TO The J09 ' Tm; ACTUAL «0RA ASSIGNMENT FOR WHICH THE PARTICULAR EM
PLOYEE 1$ BEING PAID. EVERY EFFORT S-OUCO BE MAPI TO ARRIVE AT A JUST ESTIMATE Of ThF Ou*L» 

. .- ITUS OF THE PERSON REPORTED ON FOR The PERIOD COVERED TN£ REPORT. AVOID EXAGGERATIONS
ANO SUPF RI A T I VE sThM DETRACT F»9M Th{ VALUE OF A REPORT ANO ARE UNFAIR TO OTHERS. '

b. BIASED OPINIONS BASED ON PERSONAL LIKES arD DISLIKES MUST BE SCRUPULOUSLY AVOIDED. IT 
should be borne in mind that the preparation of EFFICIENCY REPORTS is an important func
tion OF ALL SUPERVISORS OF EMPLOYEES, ARt THE ACCURATE ANO TRUE EVALUATIONS EXPRESSED 
THEREIN are a DIRECT REFLECTION UPON KiS o«n ABILITY AND QUALIFICATION FOR THE POSITION 
HE HOLDS.

c. NO REPORTS RILL BE RENDERED COVERING PIRfOM C-F LESS THAN SO CAYS OBSERVED SERVICE.

4. REPORTS R1LL NORMALLY HE CLASSIFIED CONF I 01NTI AL: XQpCVLR. THE CLASSIFICATION MAY BE RAISED IF DEEMED AO* 
VISABLE OY RATING OFFICER.

5. REPORTS MILL NEVER B£ SHOWN TO THE EMPLOYEE PEPGRTED ON.

DISPOSITION OF REPORTS ’
I. REPORTS WILL fit FORWARDED TO THE APPROPRIATE BPANC** CHIEF IN WASHINGTON HEADQUARTERS WITHIN TEN (101 

DAYS AFTER THE CLOSE OF IH£ REPORTING PERIOD.

2. IF TM£ REPORTING OFFICER IS THE CHIEF OF STaTJOn, REPORTS WILL BE FORWARDED BY HIM TO THE APPROPRIATE 
branch Chile in Washington headquarters. ’

. 3. IF THE REPORTING OFFICER IS NOT TMf CHIEF OF SVavtOh, THE REPORT WILL BE REFERRED TO THE NE1T IN COM* 
WAN'D FOR Rf»IEa ANu FInALlY TO T«E ChiEF Of SlAliuN F UN . ■„ *w* Hl; ink 10 WASHINGTON HIAOQUAR TI RS ,

a. u»on •ff'ipt nr RFPnsr in Washington headquartf»s. Thet rill at tevicwlo er the branch chiefs prompt
ly ano Then referred to THE ASSISTANT EXECUTIVE FOR PERSONNEL FOR RETENSION IN THE PERSONNEL FILE OF Tn£EMPLOY
EE •

A. IF A Change of PERSONAL STATUS IS REPORTED UNCER SfCTION S. ONE COPY OF SUCH RLPOAT RILL BE DE
TACHED AND SENT TO THE SECURITY OFFICE.

ANY DESIRED REMARKS OF REVIEWING OFFICER AND/OR CHIEF OF STATION '
senior operations capacity. _______________



Attachment j Status and Efficiency io;

6. fames and birth dates of subjects t wee children

dau'f.h te r 
daughter 
daughter
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A. ABILITY TO WONK ANO ClT ALOnO WITH FIOFlt 1 X
9. INTtBIBT ANO (NThullASN IN C0B1 X
C. 9ICUBITY CONBC 1 OUMI 99 X
9. AJIllTY TO CBA1F INtfBuCf<ON9 ARO »LAN1 X
1. AMfNMON TO OWY X

9. JUOOAHNT ANO COWAN l(«t( X
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evaluates and eikta reparta Xroa uganta. Lsiloysc’-hau itipruvcJ -__________  
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DO YOU CONCUR •» #90*0111# PtlCAlPTION Of OUMIO U*Of« BtCTtON t»[ ^’F^” IP NO. UPLAIN ** IfcrtOA H 
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QVMCV9 MOV *9U0 SUPlAYIltOM. 00 MOY HVllTATf TO NARI ‘NOT OBSIAVIO’ OM ANY OUALiTV VMVN APPflOPRtAVt.

. BAYINO FACTORS
VIA TART

PAIA IOCO • ooo Liat

4. AOIl IVY 10 9099 ANU OtY 410*0 OIYM 9tO9L6 X
9. tuttattt tNTMUliASM IN WORM * X
C. ItCUAITV €4«»< <OUAl*( AS X
o. aahity to v*rer instruct iom ano plans

4 . AT Till T J ON to OMTV X
r. JUOGAAtWY AAA SUMMON KN8I X
0. ANILITY VO RtSULTI ANO OCT TW1N99 OOWt A
M. OlACRtYfCW X
i. m i via r t v|

AOIliTr »»ab(| ANO OiRICT M0PK.

A. P<APORIAAN<< AiA PAIAINT Oulill IITIM 1) X
I, ABHIT* 10 HM-Vifl IN TILL IA1MCI INTORNA Y ION X
«. TACT A
N. SAMCIt* 1*09'GULL 1 All 1 YTI X
0. tl»0|Alc>'P . >.
9 . PMVRlCAl A r*9 t*A X
<r Nl N T A| A * A« SNA - X
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irejected Asaignacnt w in.sent Position

SECT! ZS 1 I DENT IFTI NG I NVOliM, " i OK
V-.- f | Sex । Pate, of C: •jrso 1 Ho. Students

■ it ; 27 Avril-’’? :•l.y '54 j____A«_______
L.-.te of birth [ l.'“J .'.eta 1 Grado or iienk Office
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£2’ - rICr; III OVER-ALL rb'.TING

This rating is an estlmve of the student's ability to think w.d flan in 
tents ef the character of CIA clandestine operntiot£; to-appreciate ami 
to ’ate er stand tho policy considerations and factors which affect tho 
choice of operations .isi the nanncr in which they cis’, be corxiucted; and 
th* operational security standards which must be EtiEVzined. Ib TUTiC- 
iSZ iW I LANNING IN 71255 OF CLANDESTINE ODDUTIONS, T£13 STJDENTi
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cctS'Kin*

Subject's gradM speak better than aay easaeats could. There Is so question 
but that he brought:sore to the course and eemsequently bad leas to gala 
frea it tbaa aay af hlo fallow students, trdeb caSos hla performance the 
Boro worthy. Hi a assistance to the inslrtsstora el th Fw Seat material Es 
Buab appreciated.

FOR THE DlRltTCH OF TRAINING

Chief Training Chief Instructor

SECTION V. RATING AND CCFb'ENTFOR OPTIONAL DAE El STAFF THAINING OFFICER 
Th!• rating takes into account the student’s age, education, grnd§, Agency 
experience, and projected assignment. It is an estimate of the implica
tions of this Training Evaluation far the student's assignment and career 
potential. CONSIDERING THIS STUDENT'S AGE, GRADE. EXPERIENCE, AND ASS1GN- 
MENT, THIS PERFORMANCE t

is inn do- is barely is acceptable shows high shows extreme
quate adequate and typical competence competence

Staff Training Officer
OESMSB

OBJECTIVES AND CHARACTERISTICS OF THE COURSE

TRAINING OBJEETIVESr Ter prcvWo the student with an understanding of the 
operational objectives, regulations, and procedures, and the tanalc policy 
considerations and operational security standards of the Clandestine) Ser- 
vicos of CIA sufficient to alloy him to perform professionally an initial 
assignment.under supervision within the DD/E organisation. Specific 
objectives of the Major Elements of the Course are those,

A. Organization of the Clandestine Services

1. Mission, objectives, and coamltmentsi The student should be fa
miliar with the general content and source of the directives underlying 
clandestine objectives and activities, aa they might nptcar in a country 
plan.

2. Organisation and function at Hindquarters and abroad* The student 
should be familiar with the organ! anti on, functions, and levels of respon
sibility of the Ansa Divisions,-the Senior Staff, and the Field Station, 
Ho should appreciate the effect of local conditions in determining the 
organisation of a Field Station. He should be familiar with the general 
nature of the HQ Siroport Organization, the assistance provided, and the 
coordination requirements to be net by the Field and the HQ Desk in 
natters of personnel adninistration, funding, logistics, ecczainlcations, 
and TSS activities.

B, Operational Activities of the Clandestine Services

1. Approaches to opomttonal activity* The student ahoub* N> famil
iar with methods of attaining objectives (i.e. liaison, ar ent r.aacts) 
and the policy considvrntier.® and ether factors offoetlng the choice of 
particular mathodo,

(Raverse, pUcst)

S-K-M-X
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of tbs rsvlBS>d fl'm-w<ak currlcutua for thia oouroa. As U» 
course develops, It la possible tc provide a©r» dntallzrf re
ports of pr<rfort>»ni», on ropBv.or.ntad by the nt wo grodas 
aa-slgnsd la Section II, 'Ustrforran^ Rcconl,”

3, Aa ft cons*rtTiMZJtw of intro-duo bur nerw eater Lal, them 
wrji> considerable Ailsy lu rfetiirain^ gnarJewi aoa.ignn»«ntB to tha 
students, and ecfir/ vt ii» Lawr aasignassts wsrm not graded 
antil aftfir Uh course was ccn^i’ntsd, beeaajM of this, sta- 
sexito did r*;t liavv, sufX’lciAnt uppurUuiXV to profit Crun th* 
t-n-srs Ln tl»lr e>arHer perfcrrsaJKoO: This factor >»s
cons l-V vol wbntj Ln Ue rpr*try ■ th« attoch-.-d rv,psrt»

4. £f yrri d"?trv' further bifomfttlon, pIasuw -viutact 
fhUfa Aaavaiunsut and ^aluAtian Staff, ixtessloa £1'^1.

IHractur. of Ti’aln.to^
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Mitra, Scott

Ehteo of Ocurr") 
(dee■pnragxuf.h H, tolcv)

Staff or 01 virion
FE/Chlm

F,
In charge

vcer.t Fcoitfoa
of ICRAKVtST Progrea 
--------------- ;---------------------------------------------

I. CBJ^:CTIVEt

To dieeavzr nnd/os* tovtilop sivjii hwlo tcrklss prlnclpicw and operating 
connspts ea can to &;lvnd frda tto c^i&'ijSiva.anS hwuledgn £etru»ilat<?d 
to tho ClsuEsJcatirss Servicea in operating agsiast •«}» Soviet Moa, 
European Sat«?_lite«3 and Ccrs-.u:d.et China..

II. ^8iS2SS £IaS^2ySIK£ ££
The S<a±asr rsvlcuod thn preeont cpemtlanal sitaitio® &&i th® cpersjtiousl 
future o£ tho various Clandsetlns Seraiocs’ prc,yrar.83 <«’-rJinjrt tho Orbit,.

vci cu tho rooultc c.chi-yx< «r~>vn'“ir-nal cppatjnoh’jj.
opecdfla preblcss e&l ic;£cw.^nd&xia<-.'3,, 5r.o Saninar von hold balf-deyo 
(0 900-12 30 hours) for tvo w!«J«i (2 5 A^rtl-6 ”h7): lMJuclng0 c« vsll9 
tvo claXUMjp Kwruosr. (12 ISsy^ 1 Juca;., xno Xlstrt KOil!: consisted ol' 
loctuxoo cn C-A-hlt ccuatKi«k':<. wuu-orj.xln/; tea prw.unt cporational Bituattos; 
the t&ocad vso?’ ms dr/rotod ftntij’sJy to «2.str.*£:£»i0so co2-i;ct?d 1T
Jhssti^r A, ?.o“ltrsk*«i! ChA”?^ 0rrrs-+*.r«-^ School *

III, CERTIFICATICS OF CCIW’SK (XHPLEncni 11 I jr 7»-Cl
Kr. Scott :<L1sf iaio participated in via entiro Sesniafi?,

Fra I-E KTXCTra OF TiUL'TitH
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MEMORANDUM FOR : Mr. N. Scott Miler

SUBJECT : Notification of Intent to Recommend Retirement

Personnel of the Deputy Director for Operations have l»een informed 

that we are in a surplus personnel situation. You have informed me that in 

these circumstances you are willing to be retired, l am grateful for your 

offer to assist in this matter. Accordingly, J intend to recommend your 

retirement which, if approved, will entitle you to an Immediate annuity.

; /: O M

William E. Nel on
Deputy Director for O orations
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2 7 March 1975

SUMMARY Ol; AGENCY EMPLOYMENT

X. Scott Miler was a CIA official from 17 September 1947 

until his retirement as a GS-16 on 31 December 1974. Uis 

duties and responsibilities with CIA involved all aspects of 

foreign intelligence collection and counterintelligence 

including executive level planning and management of programs 

budgets and personnel. He represented the CIA in Washington 

and overseas at the executive and command levels to U.S. i 

Government agencies, departments and military services and 

with foreign intelligence and security services. His >

specialized responsibilities concerned Soviet and Soviet I'-loci 

political, economic and espionage policies and activities.

He served overseas in China (now the People's Republic 
,Za.< > Ci..j. t (At.• -it. a

of China) Rcpub lie of- the - Phi linninea-,
u J..,c C 4.CL.A.'.Li.<X_J 

.Thailand:-and- Ethiopi a and travelled extensively throughout 

Asia and Western Europe.

APPROVED:



i.TO: .3! Occes'.be r I'Z/h 
( Lar. ; I':;t-,’. ■' /

MILKR, H. Scott

x£-jO?a:;:ju;-: ?to< T:;.-: bscon;; • - a^ch to o/hcial I’WtjoKXrJi. ;-'.d.s\d

I hereby ackr.owlwiije the tpe of t-i.e fol tuvin;.; fowis and/or info rant ton c.’uieernii’..* ;i-.y 
scf.a:"ii.ior. fro.’:; CIA I m! i c'iby Chech toarh:

7. CSC Pa.T.p'ilut $1 (l'>:-■.•.'.■..''•.oyr.-.'.'iiL Kii'at;; oC r’cdera 1 i:>.-!ployoea 
rorees Duty).

8. Instructions for rer.nrnir.'i to duty from i>. tended Leave or Active Id lite, ry 
Service.

CV

, v'A.



MEMORANDUM FOR THE RECORD

SUBJECT : Retirement - Scott Miler

1. The retirement of Subject, effected as a result 
of a memorandum from the Head of his Career Service 
stating that he is surplus to the needs of the Service 
and that his retirement will be recommended to the 
Director under the provisions of the CIA Retirement 
and Disability System pertaining to involuntary retire
ment, in.no way implies an adverse action. Subject 
signed an application for retirement of his own voli
tion in order to qualify for an immediate retirement 
annuity. The liberalized criteria for such separations 
was established by the Agency to parallel similar ac
tion under the Civil Service Retirement System in 
accordance with FPM Letter No. 831-23, dated 10 Decem
ber 1969.

2. Any inquiry received concerning the nature of 
the separation of Subject from the Agency should be 
confirmed simply as a retirement.

Ronald Gage 
Chief

Retirement Affairs Division
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ELECTION, DECLINATION. OR WAIVER IMPORTANT
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS

HOCRAL EMPLOYEES GROUP lift IKWitfrA PROGRAM ON BAfK OF ORIGINAL

TO COMPLETE THIS FORM— .

4 FOLLOW THESE GENERAL INSTRUCflONS:

I • Read the back of the ■'Dupbcale" carefully before you fill iri the form.
• Fill in BOTH COPIES of t)>c form, Typcoruse ink,

• Do not detach any part.

FILL IN THE IDENTIFYING INFORMATION BELOW (phon grief or type):

X. i NAME Unit) (hr.l) (middle) ' DATE Of ellTCH (rr/jn’h, d.y, year) । SOCIAL SECURITY NUMBER

foiled PfeurroM 3 - i - zb We 22 3563 i
■ EMPLOYING DEPARTMENT OB AGENCY ’ LOCATION (Ce/, Ot.te, ZIP Code)

j i 1
1 Aft MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mert rr.0,e than one):

Mark here ------------------------------ . ELECTION OF OPTIONAL (IN AOClflON TO FiCGULAR) INSURANCE

w^MT nnTu i ~~t 1 o!cct t*10 110.000 ndrlilion^il authorize the required rJeduct'on?
wANF BOTH i I from my salary, compensation, or hr-r^'-.i to pny (t)Q f^n COS( Of optional mgurancy.

optional and 1 Ting optional insurance is in to my regular insurance.

regular fAJ
insurance

Mark here ■ - 
if you.
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

Mark here ------  
if you
WANT NEITHER 
regular nor 
optional 
insurance

DECLINATION Of OPTIONAL (feUT NOT REGULAR) INSURANCE
I decline the EIO,000 additional I understand that I cannot elect op*
tiort.il insurance until nt IchsC I year the effective date ot fliig dcclfnatron and unless
at tho time I apply tor it I am under W am) present satisfactory medical ewidenco
of insurability. I understand also tho: fry regular tnsurancn is nnt affected by !h;j declina
tion Of ddJitiunal optional insurance.

WAIVER OF LIFE INSURANCE COVERAGE
I desire not to he insured and I war/e wtfw under tho feder.il Employees Group Life 
Insurance Program. I understand that J marine! cancel this waiver and obtain regui.ir in
surance until .it least 1 year after tree effective date of tins wAiver and un'.e%s at the time 
I apply tor insurance I am under age present satisfactory medical ^juinnce of in- 
iurahihty. I understand also that I canput now or lolor have the $10,060 additional 
optional insurance unless I have the regular insurance.

SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

SIGNATURE (do not print)

ORIGINAL COPY—Retain in OlFioo! P.rionn.l Folder

FOR EMPLOYING OFFICE USE ONLY

(ofhci.l r«s..ln. d.t. .tamp)

5 M I j > ' - • , ,1,'i j 3
"i 3 lifi*; J ri ri -• I _jlj Jh

«3. Hd It 610?J

*j« T*U« tf (Jfkbu Oil#} an c» Orrra:

smwak) »* i rs- r 

;’w sm c^'p ••’•i :* :R4/



SECRET

Uts I eto.

HEADQUARTERS REASSIGNMENT QUESTIONNAIRE

o.

St ASONS:

1 AM AOk‘ AMO • lUi.INC TO SERVE 9H[Rt AND vmCn ACQUIRES 07 TM£ NECOS 
SERIOUS

CMPi.f.TH IN Dt'rUC*rt. SEND OBIGlSAl. TO CHIEF. C1P' A.^D ar,TA!^ C^FY in PIYI^I^ 51 J
SECTION 1 IDENTITY
* AMI $1R t AL NO. *r» 1 H 1 ON TITLE IcRAor I

MILER, Newton S. 012773 Ops Officer CH
1 16

COMPONENT

DDO/CIOPS/OPS
DATE Or BIRTH

1 March 1926 SUoaAajS (Q •.'« Ct*f»UtMTS 11 - uA |

OF THE SERVICE.

2896 SECRET
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SECRET

5 LCiI CM J I I COMMITS BY HOME BASE COMPONENT - SUITABILITY TOR ASSIGNMENT OVERSEAS
O> ’>E A 1 < ! S C * ALL > 4r TQ«5 I ■% * 01 * f 9 f * t* - ftn'r i't t 0 r »>fft , i/’nil 1 tif •' 1 iit afl tuifabilfty) STATE
• 'H'S rp« • DHH51AS *5S»r-NMtsr rOuLO Ol • <*Af M«r xf I) PROPOSED!

lhis officer is one of two senior counterintelligence officers at 
Group Chief level. His greatest contribution to our service can 
be made at Headquarters at present.

0. rOQ »*»T T'»t($l or POOR 13 This OFFICER MOST SUiTlO. DETAILS ARE USEFUL IN CGGihC OF QuaLiFICArI0N$ AMD IN 
ClURMlNlNG FUTURE ASSIGNMENT,. (refrr |o CS qua Ii fictfion code tf rvctuf)

Counterintelligence duties.

DESCRIRt GROATm POTENTIAL. SHOULD EMPLOYEE 6E ASSIGNED TO A DIFFERENT ■ I ND OF »GRb » Of SPECIFIC AS TO AREAS 
Of Ca.<u».« OOLLOPMfMf.

This officer has excellent growth potential to move into the top 
CI management positions. In a geographic division he could move 
into the COPS, Deputy Division Chief or a senior COS position.

0. •MAT KIND CF TRAINING. IF ANY. IS RECOmMEnOEOT

Senior training course.

1 7 OCT 1973

CTION IV
Chief/CI Operations_______________ :

ACTION 0r THE CLANDESTINE SERVICE CAREER SERVICE

SECRET
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KHiiOGAHAyli fi'P: Hocrot.ary, (.JIG'S bvard

SUJMLCT : Rece:.•'cndr.lJ.en for I'ro-'otl^;i • 
ricuto;. Scott mile;:

1. Inis is .1 rvcczricnu;:tjc;: for |;r«:.otion for Mr, 
.Viler fro:: Crude GS-JS to GS*1(».

j 2. l::e career of this officer n;.;: hcoo i..• j aAJy

; i.irukcci t a rnuyhi'U i. oj i ;; IvinCtec Iy 5 •.; .n: t.»j. t i c i -
bjii’ics for his :;,e. His yo::r:.', in driv-/, 
j !. i ; i:: r j.w, Sei .1 -o-ror .r-ce, oey.: e'. ty •.•<■), . i.-.ruv.. J 
ti r o t for e'e tr : i ••: J , tea ob;ccriws, : t co j.; i 7 jtoe 
piGOj or;;;':; j nuvioa of the to be
i'. v-. rJ.ny ms! myrnv i s i;:? the effort:, have lei.;, icch 
cviGont lo those for ...a' c/ith hc i.--,ri . 
Year;: of service Gurin.: rhiri, in; A..;. sjv...; i .1 / ■

j ht.s is > I: :! is reco.jif t .1 Hi, Ly su;'; rr.i sc r”
. I SEb'erf iii'J.c fc I i c rs \r <; hi:. i:;. 2! y '.'i.!?

I ex.-rr.'v.sci-, p re .'C;; so;:;.of j:;: c I.
I so: :ii; i ::■ 11.: I i re ;:;:c crccv; ivo ;.e:..rs
j of cxy. r;'!-:;ici; both Orel mie -rill :: rile t r:. t eV

Cr.paci ly fot vurl, he is ve-ys/s r ■ e::;;bly s v.ry cs.t- 
s i;:y cflicrl .

i. Harin;; entered, on city :;a ;: (e.\- dci:. (TS-oSJ 
in Cxtobcr Ib is foil j-.'i' y a A. A. tHy.rce in i coi.^-.ics 
f rui.t ;J-.ir*... oi t A. folic,?: j u a .”.;.vy V-K i'y.y.T.'-.;, i.c i.?r. 
sci<:: -n. J I.. i iS.irc- re .ainvA ri.crt
perR..! f: (orc .: ";V i;;::• c::t to <>:■?;: c.:,.- iv;: 1 5
Stslivii 1 , !.. lie r.;5 ;; ;s 1 ■ in'v in ;n,:;
Antuii,., i Au r i a iic. . April ):'!7 tu Jr:; ' J • rrc 
cosj'iia l-niiiy iervly 11 y. ;,i:. of aye an off ic in! 
den j nat .inn. as i^Jc Ck-rs nr. G'.-1.//, !..• c; c tev
A*,., i;; > t C ( : • .. v A ::» 1 >*. :: ;.: : . . , *. ‘: t •’ i .. . ■ !: c ; l 1 *:
Jiais.n; C.or ic • t ■• .•■•.>. r..tter ic;.;': rrsi. •:
i.ila a-z uf; ic-'. . .;is t.. 1 ■- r. t ;• in. ». ce. :. a 11 ..;
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• 'i AY V ra .1 n J ri;; it Jiu v;.-. t; s 5 i f .1 cJ to .' .is :i ik !i ;; .1
j «s :<:i J ::r v 1 j i.;r ncc vfficer. Io-.k; J.o ;< rfcrrcd ar. ::
j Case Gfi’iccr z.:;d <.;.,.5;.v<J in $uy bo/j.Le;,:sIn;- , su;<sr-
I visio;: o£ other Csr-^ Cfi leer.;, ;.'.J c:-;-1 st 1.J in

lac ev.'.c;: t ion ci t. ^..^r CIA officer.?.. Hu 'ere ho was 25 
year;; of a >c, l.f; extoMisho:’ th-j ::t nI ic:> ;a.J soivce as 

. Chief at- p |, foi sue 20 xiuth;; (Ihi ?-51).

4. .Vo attc.ot '..ill be luilc to I J: t here the r'my 
and varied ass>^'.:.-;4 5 and svccesacs he J<;>s had in this 

j Iori.; am! yout?i.t:sI i.'c h.”.:? succocsfu’ 1 y cny.ay.ad
in till types of o; -.t stionn - Pi, GJ, GA in ole Gin.: I) 
and but his pr; cc:,.al talents h-^rt- Lee;! in the Counter 
In tell ipcu.'i:, parti z isrl / Ccu:lcr-;.:,pi enrye field. Hie

• exfuriutiCis bvcinds-X service as Chief:, cf b::.-1 ion, Senier- 
C.iso Officer, 50hf.r .Stuff Officer, :-.h'. Septo.Ler
IhCi, Pi-j.uly uf U.e Epee ial J i;U i i on:; Croup
of the CI fi'cff he A ' j'.'r re A;Ua 1 h i ;. i t.y

i ’ ’ in the snyeyrisi;..: '■? senior ;: rsA: ’ h'.--- £ . 1 11. cc 1 .t j ■ vn>' •'
‘ Of fie ci s cs i.-.J. L t: ir. . ; vi :■ .vu. 1 i/ :■.:•■'■ i:.i rec ly
J in ■ eV U: >■:; c-.t cc ..LeJcy s.'.j s /i / cu;-
: ------------  Siucret ic.!e:. Jr. servie.'; ,i p 1 A;-1 u .cviiy ’n.
I • lie; t; rel?.! Aiext Si.'i.il.i;— ? Ai 1 ’ t i .• 5 as :. Ci.;-:ier
j ' lnt:?l ,li ••.once (jff.ccr. i.<; Jut-.: carried s y-J-s t.m11 a 1 pur t i on
• of ti.c work le;u! c' his • cl’l 1 cc i ve ! n . J.. stc.viris.ica of
I both cl er Jcul z..c tL'itsr ;:eu..,vi, n-tL vJ I.
I cIe;:c;ilx of cy : ::■! ct he': i :.tc i 1 f.et>.:ri ty
1 ter vie CS 01 ti.u .U. i. ns .-,ipr r J. I v .

5. f I i:; c;<.:c..;. i '.a .'.ijii; , u.•■.!'>..■ >u.c ft, J
; of cork ri’vAitl, cs-.r;-, Spc;..!, yr,;: > •; i-.;y . j a.i». i :t I i/<■ ,
j cAzii:.)- of writ ten x-’-C or-l t; .-re:... i •., : ,z ri.ul ;i A A » 1,
• cvporJ cnee , : cu::.:' us of ) CA p . •. : ; , ;;•■] ' /.nu;:; . ! r-r u

cohS J fv rr ie mid r,‘1'•■.<.■ s;.;;v.i.L tc : s 1 c;;;'' ui! i J II i t 5; 
IJiC j>C.Vi('i'A;.:;f.c of j <:■ i i so; f.'t \ 1 r:. f I. ,
l(',iih;rs M p , * 1,; I v , r ?:■ evrcc! u’: ; ■ .!

I Men j, r (. I e:.S i < as r. 1 c-; .'■■■: ‘ I.."-!.'.: hi:; :..; «»ut ’ t i
[ v.tltuiJi) <; offJcov t<; i ■. /••cnee. Il i:. r>.'•;■ e-
j lie be j-roiU'Cc.; to Gvcau- cs-j;,.
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DEPARTMENT OF STATE

LIMITED OFFICIAL USE

October 14, 1963

Mr. Scott Miler
Central Intelligence Agency
McLean, Virginia

Dear Scott:

Thu Office of Security is most grateful for the excellent 
presentation you tnade ar the recent seminar of Special 
Agents. * q

Participating officers were certainly alerted to the very 
real challenge we face tn maintaining personnel security. 
Your lecture was most enlightening co tills group and should 
put their work Into 4 new perspective,

We hope you will be Able to assist us in our future train
ing sessions.

C. Marvin Gentile 
Deputy Assistant Secretary 
for Security

Exempted from Automatic Decontrol

LIMITED OFFICIAL



PEPAP rMENr OF STATE

51. 2 6 1368
TO: Mr. Amgletor,

Deputy. Director for Plans .
Central 'Intelli^eriCft Agency

VJ , 'I'lCt'/LoiH

FROM:. V. Marvin Gentlie

wjk Deputy Afisistant Z'tcr'Asfy for Security

SUBJECT: Letter of' Appreciation

During the w:<k of J'ily !i - 1?., Yj^i, the Office of Security held 
a scinlniir for selerrVod Atahe Viyoortr,cnt overseas security officers. 
Among the multitude of subjects on the agenda, I considenxi none 
more Important Ite a ^rooor,':!. security. t ras, tr.ercforo, immense
ly pleased that Mr, Zoo^.t Imilor accepted our invitation to speak 
on "Foreign Ir.tclllger'Ce Opi.-ratlons Against U. 3. Personnel."

Citing r.iat.i.'it ten from his extensive research, Mr, Kiler impressed 
us with the of r.oztil': targeting effor?.3 against Americans
oversea.'.'. After th'? inforsvitlve brief in.:, he er gaffed the conferees 
In a productive ez.c.-,?of ’/laws on solving problems.of mutual 
concern.

I am most grateful to you for permittif.g Mr. Miler's partici pation 
in our ftuglonal. Security Officer ScrAnur and hope tnat you will 
extend to him my .appruclitior. for his excellent talk.
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MEMORANDUM FOR MR. N. SCOTT MILER

VIA: Director of Central Intelligence

SUBJ : Expression of Appreciation (U)

1 .(01 hereby express my appreciation for s 
of excellence provided to my office during

trvlce of the highest degree 
the past several months.

You displayed professional competence that can only be described as 
exemplary in nature.

2 .(V'It is unfortunate that the work on which you performed is of such 
a nature that It precludes a apcclflc description herein, but that 
need not detract from the significance of this message of approbation. 
Of all the attributes displayed, the two most worthy of note are your 
use of Imagination and pcralatencc. These two qualities enabled you 
to produce results which-othern had net been able to obtain. Near 
failure was transformed Into success.

J.lU'Not to be Ignored is your administrative ability. The marshaling 
of resources available to you and coordination of the efforts of your 
available personnel contributed materially to the degree and quality 
of results obtained as well as the expeditious manner In which you 
proceeded, Also, selflessness was manifested byyour willingness to 
ignore assigned working bourn and press on ns long ns any hope existed 
for obtaining results.

4.(C>As you arc aware, the results achieved by you have significance 
beyond the boundaries of the Navy. The full import cannot be com
pletely evaluated at this time but ft is known that the lives of many 
persons will i>e enriched by your efforts. It Is regretted that all 
persons affected will not have the opportunity to express their thanke 
to you In person for the part you have played.

S.'tlOn behalf of nil persons who will benefit from your efforts, and 
on behalf of the Navy and myself, J. again express my deepest appreciation 
and say to you a most hearty "Wei I done".

6.lU'lf It Is consistent with the policy of your Agency, it is requested 
that n copy of thia letter b<; made a part of your off ictal record.

; ‘ O/7 "

: : • . , rear ad.,;iral. navy rpinnnr'rn AI
•. "• DIRECTOR Or NAVAL iNrLLLfGENct' '̂



(When Filled In)

ME M R A N 0 V .’■! 0 F U N D E li S T A j P ING

i
I hereby ncknowlcdgc that I have read and understand the ccntenta 

of Handbook 20-h, Employee Conduct, dated 29 Au.<ust 1?j1 , and the 
lnforratlon brochure for FCS returnees, dated

CrtNFICEhT IAL 
(When Filled In)
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SECRET

TO:

Off

VERIFIED RECORD OF OVERSEAS SERVICE 
______________________________________________ gotfgl JUL 17 bl

onnc 1

EMPLOYEE Cl RIAL NO.
NAVI

LAST

1 • 8 ( f*r in t )

/ 2775
INSTRUCT IONS

COLUMN

PCS DATES OP SERVICE

Typf ’if data ARRIVAL ni n ar rijrc COUNTRY om i r

1 • PCS 
J . CO“OlC t ION
9 • UNCriLAHCl

coni MOh ! rt 0 * Y V» . MO M Y M C * V >1 1«
40. 42

27 26- 29 30. J 1 32- 1 J 34’ 35 3 C • 3 2 38*39

—

TOY DATf.S OF Sl.Ry ICE

TYPE Of DATA DEPARTURE RlTuRN ARtAlS) omi:

I . TOY (Haile) 
* • CORftfCTIGM 
9 • CANCCLLAfION

CODf wow Tw 0 • Y rt « • WO h Tw * » »r * ।

39. 39 -Cc'^
40. 42

27 28- 29 30- 31 32’33 

tf
J 4. 3 5 J«. 3 7

/3 /
<?c7 /

SOURCE OF PFCORC DC

DOCUMENT DATf/PERlOO

travel voucher DtiPATCH

CABLE DUTY STATUS OR TIME ANO A T T ( SO A«iC f REFOR T

0 thi » (Sptc i It)

DOCunfM idi xr rr ic*r ro* *o.

SECRETIU5I a

PBffACTO BT



FIELD REASSIGNMENT QUESTIONNAIRE

w DU NOT COMPlA T E 1 OR Hf ADQl/AHUHS USF. CNL Y

AUTHENTICATION OF SIGNATURES 'NO VERIFICATION OF ITIM3 1 THROUGH I, RlLOWt I .
% name OF EMPLOYEE (trua) t>aU(froa

-Newton-Scott-Miler------110 Jan_64------1

NAME AND SIGNATURE OF OFFICIAL AT HEADQUARTERS

NAME OF SUPERVISOR CATE ( ' tO9 if» J- 1)

r_,

DATE
y AUTHORIZED TO AUTHENTICATE. SIGNATURES AND

O VIRIFY DATA IN ITEMS NOS. I. THROUGH 7, BELOWi
Q

1 3
 

1’

«. WPJTE A DESCRIPTION OF YOUR MAJOR OUTtES DURING THE CURRENT TOUR OF DUTY (••• not* on Tranaaittal fora)

TO BE COMPLETED BY EMPLOYEE

1 . DATE OF BIRTH

1 .Mar 1926
1. GRADE | >• CURRENT POSITION TITLE AND GRADE 1

GS-15 | Chief of Station
7*. DATE OF PCS ARRIVAL IN 

FIELD ON THIS TOUR S-Sept..1961—

«. SERVICE DESIGNATION (if inaaa) 5. CURRENT STATION OR FIELD BASE

1 Addis Ababa, Ethiopia
7*. EXPECTED DATE OF OEPAR*

riuiy’^Q^

9. OTHER DUTY. STATIONS OR FIELD BASES DURING CURRENT TQUR 

None
7C. EXPECTED DATE OF ARRIVAL 

At HEADQUARTERS PCS

Chief of Station
i
i

9. PREFERENCE FOR NEXT ASSIGNMENT!

A. WRITE A ORTEF DESCRIPTION OF THE TYPE OF WORK YOU WOULD PREFER FOR YOUR NEXT ASSIGNMENT IF |T DIFFERS FROM 
THAT INDICATED IN ITEM NO. 9. ABOVE. IF YOU HAVE WORE THAN ONE PRfFjRFNCF, INDICATE YOUR CHOICES.

B. INDICATE WHAT TRAINING YOU BELUvt TOM SHOULD HAVE IN ORDER TO INCREASE YOuR VALUE TO THE ORGANISATION (ftaf 
to catalog at cootn*, if arailabia):

202 *M011 ” SECRET
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II, IHDKATF THI HUUSSS AHO ACE or Of *,(HCtN»8 «*Q Fill 0* TRAAItiINC OB vo*r>6 »I'H »eu:

Four dependents: wife ord daughters 15, 1A and 12.

Hh. JNDJCATf A *» CMANGT IM V0V» FtRXOHAl. uR t 4MI I * 5 I T U4 T « CM lulfM *hO<HO ft <* OHS I 0 1 nI V IM 0 I tI ■ Wt H 1 M G ' Ci-t Mt
*5sie"«>»i Would appreciate consideration of educational facilities olncc in Africa 

particularly special urrangcmento will be required.

TO PL CUMI’LIU.O OY .SU»’f RV ISCR AI MILD STATION

i« consinirarion or tnf fast t*Fraif*CF ano rtaroauhHCt or int hm prtitrinci for next
ASSIGNMENT, AHO tHl STAfflNG RfQUlRCMFNTS OF THI STATION, IHOICATi tOUW R ( C OAMl ND A T I ON ICR Nit MAT A1SIGHMFNT 
ANO fAAININGt

14. >1 CHATURCI CQMFL <TE ITCM NO. >»». 1RANSMITTAL iHftT, TO IHD1CATI COMFlfTtON OF THIS FORTION Of Th< FQRK.

ro Bf. COMPLETED BY APPRQPR I ATE CAWCCB SCRVICt OFF (CCff OR PfRSONNEL OFF >CLR A F HL ADQuARTERS  

l». IN CONSIftfRAT ION OF THI FAST (ARCRICNCr AND PTRFORMANCC OF Th| LMFIOYTC. MIS L«FR(SStD PBIltRLNCi FOR NIU 
ASSIOHWINf, ANO THT. STAFFING RCQUIRTMTHTS of Tilt COMFQNtNT TO RH’CH Mt IS CURRtNTUY A99IONCO. INO1CaT< YOUR 
RECOKMKNDATIONS FOR HIS NEXT ASSIGNMINT AND TRAINlNGi

Africa Division cannot accommodate this officer after his return from the field.

SECRET

SECRET
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CONFIDENTIAL

Oi;
• •,b fu'ivipisc CV#»<'o •« 4 • u • anp f;in'i'jE’(r«
0* •'. t •» Al Ei t in| ; f ri :• v « 11 E J 11 t (j f •» The t ur i

tn ' oi-'u * 11 o*4 <>iuuip<n is I >4 r r.iNf of *n 
OHI*'. 0‘FI-IAI. PI'n;,c\Mi r gl pr u .

ru*iq»i,t (Mfar.LHCv. »m

................................. (/Ift)

A/ELD^AJ ^Cc >//

f. hl.SlFM.'CC DAfA

plac? 9’ atSKUNCF •«(•! AFPOlMfD
/-/A nJ ( v £ A , AJ //. // < Fl LA%r PL <Cf Of M 5 1 OtNCL IN CD.NTtNlNTAt u.s. (f f fppointt’l

* I A*. 1 1*1 ClNHIMNf Al U.S. □ f j 1 A T 1 U A % P ( CHA AM fl 5 RI SHltH!

/FF^F<jaJ.._ /F Fl A l! L Fe aJ .
> , MiZl TAI. SIAluJi

C^’C* t’l ONI > [ _ ] 1 1 fl At r Cj^ w*p° I FU (__ _] ^fPABAttn ( Jdivoacid ( Z] i fi f J Annul tr.o

I ,* KAUXHD, iMOK.’Ari Ilir, I Oi M‘O»Mf.E ,

FFllKDFaL JAlAAJpHJlZiFt__ A^/AJrA
f 0 A T [ U» MAPB 1 Atl

FMaiIchir OMVMCIO. PLACt 0* pivcfuci OICOCC OMI OF DFCMt

.11 BtVVBth. INDICATE PLACt »POU5C DIED’ DATE 5 P 01/ 91 0 1 C 0

IP >»tV!0U9LV MMHO, IBfrlCAH NWllU O» 9P0U5C . RtASOMfS) FOR TERMINATION, AND DAftf 5)

J. MEMDEhS OF FAMILY_______ ‘ _________
———

■ LtPhONTN'UMnr ■
Z/ZrZ-A &OK 73 JU^dd -3d>O Si 

BOOM 5 3 ~ , ,

F

F
ADDWI99

WV^GlFTlA.
telephone

MINI Qt MVIhEG (Or f'atli Ju at 'fi in) j ApOfttst I TELEPHONE *1uWU«

i-Fwi'Cnl CMil££ FF RRl J~ /
PHAT Ml^eERfSj OF ro,j4'fwiv* **$ DEEM TOLD '/» ’OuP AfHLUtlOn AlfN The AGtNC* FOB IWlSCENC' PuPPOOMl 
^othd-n- /(^ -LAvJ 3P.O PHAid__________________________ __________________________________________________________ ■

4 • PU<SGH TG fef. hOTiflEU iH CASE OF EMERGENCY

-/i /<:T((AA. - /m -J Au!

»u5ANl5> *0004 % $ . ; i 1 r a • t , Ci»r. t-fna, iff!) NAur OF (UPlOrER. IF iFFUCARUj «Ui • 

I

• 1 1 9 til 1 PnOnt • t a Tt ng m?n

is TyP- INDIVIDUAL NAMfD AVfil • ITTlNO OF TOuB mar.l AFFILIAT ION'
[ j ' 1 * ( I •o

1 ! * D 1 *1 B u 4 L * i TnOA l /I o t mhi Heme'S o* TOua oi-ii 1

&0» 1 T w I S IhOMlOuAl 
lCO-’ a-

r no • fmi i has Kiln ci^tunAKo At "Ju" I w< aw wo AODM 991 4 »

tft • f »so« s N mt f> 1 n
BTC AU1C Of “E *1 TH .C*

♦ | r •# a a &) 
0 T»f A •> a*C

I MAT A; SO Q< A9n»H» IN 
NE , *t » • St to E UH th t It a J

Gt 1 wi•M 
On :»• t a t

NC » . if 9u<’»« n ts» « »
MM 9 । Pt or »- ■ 4 A

i C 4 I Cm u i»U • Gt l > • > Nl 1

f. f A« » Mi r h i r %

INDICATE AN’ BANA > Nt i»>’i Tji ni 3 »«!a «Mt'» »Ou Mill AiZCCunM

CURRENT RESIDENCE AND DEPENDENCY REPORT

61 COSE I DENT I AL
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SECRET
if',. Fill'.) tn)

VERIFIED RECORD OF OVERSEAS SERVICE

TO:
Office of Perponne 1, Statistical ReportIr.f': Branch, ROOM 19;- Onriv Hall

ENflOYtC SERIAL NO.
navi: of rvn.ou‘E

fjff KE/COMTONCNT
LAST FIRST MIDDLE

!■« (Print) ?•:« 24- 24

/J 7/3
__________________________________________^err

INSTHlCT IONS

use »?Ki)MI<r( PACE BELOW to REPORT DATA FOR I HM* FCS OR TOY, INSECT APPROPRIATE CODE NUMBER I4 ?C99f" COLUMN 
to rrsic*«Tf aHtTMtR submission is or basic data, correction, or cancellation (On«enlr). report date's pv using yhe 
number FOB Tm( month, ANO LAST T»O DIGITS ONLY FOR YEAR. "

PCS OATES OF SERVICE

TOY DATES OF SLRVICE

SOURCE OF RECORD DOCUMENT

TRAVEL VOUCHER DISPATCH

CABLE DUTY STATUS OR TtMT ano AfTfNDANCE REPORT

OThER (Spiciff) • s

DOCUMENT IDENTIFICATION NO.

*7^7

DOCUMENT DAK/PERIQO

4/

ACMARYS

PRfPASfr R>
REPORT ANNO T * T
SOURCE DOCJMl>

t D ON AOCvt OATa VIRIV IIO CC«
DOC cwi

»U’, «•» 
nt f i*in

t & v**a : * c i

; •
* ISc Ai c 1 v : s r : s , ( $ t GN A fU«l •' •

'« . j r ., 1 » JON 1 y ' z > / j- /
■

I U5la SECRET
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Oatei " ” ' ■

Central Ir.telllfrencc Arene/
21130 Street, !!,X.
Washington, P, C,

Gentlwwnt

1. In accordance with the policy of this Agency, it is understood ar/! 
agreed by r.e that I sir'll be required to ?An<-. a minimum term of twe years 
from the date of ny arrival nt ry overseas post of duty, unless terminated 
bi' the Government for Its convenience, If the assignment is terminated at 
ry request in loss than twenty-four nontho, tee followinc shall prevail!

1 (a) If'I resign in loss than twelve months from the date of ry .
arrival at ay overseas pcist of duty, I nhall reimburse CIA for all travel 
expenses involved in the transportation of r/ielf, my immediate family, 
household poods, a.-zi personal effects and a;;rzwz;bilc to the foreign atatinri, 
and pay all such expe.'jes for return to the United States,

(b) If I resign between the twelfth and twenty-fourth month from 
the date of ry arrival at my overseas post of duty, I shall pay all expenses 
for the travel and transportation of myself, :■;/ immediate family, tease ho Id 
goods, and personal ‘:fiv.vs and auto,mobile V the United States,

2. Part (a) above shall not apply to employees who have served in a 
departmental position with CIA or wte have served an overseas tour of duty 
with CIA, and in such case part (b) only ni.all apply, amended to rcad» 
nIf I desire to teminate or return to the or.lt^d States prior to the ex
piration of t'Jenty-fc'ir months from the date cf ry arrival at my overseas 
post of duty, I shall pay all expenses for t'/r travel and transportation of 
myself, :y immediate fa:;lly, household r^vA-., irA personal effects te tte 
United Suites",

SECfEI
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Ihta on -.11 pe-nnr,ont Ou-.y Cre'fs-.f •. >o /

:-.r<5. •'Varied Avril to &.f 1>^L w.io on extended 'im! 
to Koron .( ji'l'fUilcns )

t'jrir.;: period »'ir.u<ir;’ to Lee I’-'"' on pcrtcdlo T'jY" re;>r

Pec 195? -^1'4.954 LIY to ."orJ: Kon<:, ??■ 11* 1 vines• ?XC,
Pr>J:! r t'*.-., i->! txerlnml, r’-ance, .4viln;id <lined.



SECRET
Security Information

___________MLLER, 
Name:___ Last,

Newton_________ S.
First Middl

TO: All C. L A. Personnel

FROM: Personnel Director

SUBJECT: PERSONNEL QUALIFICATION QUESTIONNAIRE

1. The Agency is currently revising the system for machine coding 
employee qualifications, thereby permitting more complete and accurate 
data on all personnel. The new system will aid in implementing Agency 
policies on promotion from within by facilitating the selection of personnel 
with desired education and experience tor vacancies which may occur. It 
is also expected that the new system will provide readily accessible statistics, 
for planning and management purposes.

2. The attached questionnaire is designed to cover adequately those 
factors in which the Agency is interested. Although the information is, in 
a large measure, already reflected in previous forms submitted by you.it 
is felt that your time within the organization may enable you to emphasize 
those qualifications pertinent to its needs. The questionnaire also serves 
to bring your education and qualifications record up to date.

3. Your cooperation is requested in completing the questionnaire as 
thoroughly and accurately as possible and returning it to your Administrative 
Officer within the time allotted.

This form should bo returned to H.C. Clinkacale, Room 1615 J Building 
by 26 February 1954.

SECRET
Security Information

»e. Jf-IM



SECRET

SECRET 
Security Information

PERSONNEL QUALIFICATION QUESTIONNAIRE

1. Serial No. 
(no entry)

2. NAME: (last) (first) (middle)

A/ / ScdTT
3. Ottice

ddp/fi

4. Date of Birth
/ /WH

5. Sex; male (l)
female (2)

Martial Status
Nr. Dependents

6. CIA Entry Date:

7, Citizenship:
Xu-S-

Other

8. Acquired By: (1) Birth (2) Marriage (3) Naturalization 
(4) Other(specify)

Year U.S. citizenship acquired, if not by.birth

SEC. I. EDUCATION
1. Extent: (circle one)

1. Less than high school 4. Two years college, or less 8. Masters degree
High school graduate 5. Over two years, no degree 9. Doctors degree

3., Trade, Business or U'-) Bachelor degree
Commercial school ^7. Post-graduate study
graduate (minimum 8 sem. hrs.)

Name and location of
College or University Major Minor

Dates att'd Yrs Corn pl Degree Reed Sem
HrsF rom To Day Night Title Date

DA^nuetrrH Celley VAWL 
Scicirf % sepr^

-

. Trade, Commercial, and Sp e c > a 1 i z cd Training

4. Military or Intelligence Training (full time duty as a student in specialized 
schools such as intelligence, communications, ordnance disposal, command &

School • •
Attendance Dates

Study or SpecializationF rom To Tot. mo' s

1

staff, etc.) Atte nuance Date s
School From To Tot. mo's Study or Specialization

IW W aS WeueQAL LfAJF:

___________



SECRET

SEC; II. WORK EXPERIENCE
I. CIA Experience: State the specific nature of dunes performed with CIA and 

CIG, starting with your present position. Take position titles from your of
ficial personnel papers, if you have personal copies. Please do not request 
your Official Personnel Fsicer. Include.geographic area and subject matter, 
dealt with, if applicable. Position Title is your classification title such as 
Geographer, Intelligence Officer, etc. Duty Title indicates your organization 
position such as - Section Chief, Branch Chief, Admini st rati ve Assistant, e*c, 
and is to be filled in only if different to the Position Title. Approximate dates 
(month and year) are sufficient.. Use a continuation sheet, if necessary, to
adequately describe your cu’ies.

F romj^j To^^ot. mos.
Grade Saiary^/CZ^^

Description of Duties:
gJlt C/ffMA _

Office F^/i. (c^IKA)
ZrX* tv k

V^£tti ou hAAibLdS. C
Position ' '

Title: 1 • O.
/Aireu- Bi sructTei

Duty .
Title: QfJ Ofl^F

s^Arf i
Duty Stfition.il overseas: si'cdPiTy aff

F rony^j^ ■ ,nos ■ Description of Duties:

Grade Salary ¥ 72 C SCctl'oaJ ClAfiA C7/i ^^ PM pm>, ̂

Of fi c e FBI7^
Position , /Ji/njU1 £ f-n£gS ^Zg J

• Ti tl e: X, fi ' r&Ad&Uj&*iL' TAK 'm CfA
Duty .

Title: S&CllaiJ Duty Station, if overseas :

FrqmJJgCjf/ TopftXfTot.mos. Description of Duties:

Grade /Salar^ 7 7^
L—  '

njtCi/ /y - k>x/^i4

Office. SmLa t <O aJA
Position

Title: JT. ciA
Duty . . .

Title: SSctlM C—____ Duty Station, if overseas: n
From/^r^y/ Tot^cjy Tot. mos. // Description of Duties:

-f S
Grade//*^/2.Salary - 7^^^

. ka £1 <6<« A ,

Office ^AhAnJl^LA<a . AuV-AirJ -no r. o, *.»
Position ^gcOA7»g»A, uji/4, ’db‘^^12'

Title: IT. 0, M.vKovLo,- 6tfvM-AuJf
Duty . '

Title: S&Ch<}^
3// -gins 1^,71
July St.hlion, it overseas. [ ._ _

O 0 SECRET
' Security Information

<.cHacx. , 2

“FA 1PF I .
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SECRET
Security Information

SEC. II. WORK EXPERIENCE (CONT'D.)
2. Other than CIA: (Describe work experience for

loeaK. .oTU.fae ; THA^a Cl A .*

feAperti CAJ c£ 
e M p J 0 £jaT

U>©R\< 
eft. sumtuee

G©A>S< S b ©P PA&T” T)Mfe

IA> FolLow'im^ ^Lts : 

I’tsr
SM-wii&i 8’l»c£ iseuco* o»>U| eiufl^nw'*' “

1 - id n^O
us & A Vl Jf^|3e£TwT. 'HuG ^etS4Ob

Pew^BoV WtW^duJ

'Vpu^vWGti ; & Coce^^
basses, 
cleaK , -nwM PIA^e^

tM iiaMb, HABe« >asihs 
Lfs8«a.ei< ; C ^ePewTR'?

pp>\K>TU^3.

c|eM Soba cle^K;

7^!5®«flWliWU!C^

Number ana Class ot Employees 
Supervised;
Employer
Kind of Business or organization 
(i.e., paper products mfr, public 
utility) Duty Station if overseas:
from To Tot. mo's
Classification Gradcfif in Federal
Service) Salary
Number and Class of Employees
Supe rvi s ed:

Exact Title ol your position

Description of Duties:

Employe r
Kind of Business or organization 
(i - <’. . paprr ;,rou<ot> mlr, i.uhlu- 
• ItiIlly)

■ 1 <

Oul S’ M it :, hi il ov •• r i-.i ■

F



Ju mg 49 si ter.MoS,

OFFICE re

9-blI S4)Aey ¥j£O-^»

tx<lL Sti^5u
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( ,.k M * v _ . • pAf C
3 March 4, 1949

HA«l 0#. tMPLQT| 1

LANGUAGE PROFICIENCY REPORT MILKR Scott
7 1 T LC
_____________ cz 'l ' ■

BATIIG3

U*GUAfZ
INITIAL AbSOluH. riMl ARSOlUU

- wfAOI^G ACMItVlMtNl speam^g RtAOING

Bosslon nono none C+ I no rating

- z

KCf'ARxS;

Kr. Miler was enrolled in n eoui-lnter.sivo Russian claoo and had 164 

hoars of trelnl&g fron October 4, l^Ug to January 14, 154g. Doo to frequent 

absences iso had sacceoofully completed only 4/5 (24 of the JO-unlt Baoio 

Course) of the eenreo upon teraination of training.

Qearge 1. Tracer h 
Frofeeoor of Zln&ulotico A Anthropology

MF. Miler’s absentee ism ®aa duo tc 
illneos of his vlfe.

brinin'.J. Forsan
Deputy. Chief, THS ’/Z^T'

Henry Lee Salth, Jr.

i t!»M UH

•

AMvUiTt wiTiiuS
•’ - bl ~L 1 K. AL 

n ;• f .Jn V

; t - c _ 1 i s’ ' t « »<*• 3 rr
f

. - f *> idrifiG
'■ —

* i ♦ •)

ACH1EVLHCHT BATUM 
A— SUPIBIOB
8 - lUCLUur
C - G00Q
3 - FAiB
1, - <J»MTl$FACrCfiT 
' - iKO^Lfn /•* f



I CITIFY that I have been briefed by tho Sx-rit/ Officer, Field 

Buscarch Unit, Fer East Coraftand, prior to r.y departure from thia 

stettcn to the U.S. or a sub-station, as to nil regulations cn the 

transmission and possession of '-11 classified and personal r-tieriol. 

I FUP.THi^l C5JTIFY that I am not taking any U.S. Government 

in excess to what I am authorized. All equipment ->nd supplies that 

I have been issued in excess has been turned in to ths Supply Section 

of this Headquarters,

/'■:___ ______ '(.Signature)

(Grade, Hank, ASN)

To ^x.- compi'-ted in ducLIuatp: cci -Ln.l to ?..rsonr.:l Office, d-plicote 
retoinad by Security Office.',



JEADJUAf.'
FELD RESEARCH U.TIT -

1
certificate

3

£E3 SSS
I CERTIFY that havo boon briefed by the Security GiYi iota

1

31

Research Unit

tation to the

Fer East Coamnd, prior to ay depa:

or a sub-stati an, as to all rep

this

on the

transmission and possession of all classified and persocx-i caterial,

I FURTHER CERTIFY that I am not talcing any U.S

in excess to what I an authorized. All equipment an.

I have been issued in excess has been turned in to

of this Headquarters

K/r^ i

equipment

s that

Section

I To bo completed in duplicate: Original to Personnel 
retained by Security Office,

•lie a to
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STATEMENT OF FEDERAL CIVILIAN AMD MILITARY SERVICE

fl»

0^0

3 i» l i l C s
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1 FEDERAL CIVILIAN StWVlCC .MtNs *:H ; ~ : 'TNT’.-- % ; * :••>-, ^.<1^- m N.viNCL O^VJLOG IC Ai CHIP)

AQthCY VJ.A’ICN
F-CM '0 N'tal •; l R i l C r
*3. V n. C<. no. i e; wp. I T1-

Organization 7? Ip 1946 o <( 4*

nN ,
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/ N (Y

Total Civilian Servica

II MILITARY SERVICE ( IMCLLiCE OHLY PERIODS CP AO.'UE DO NOT KL*' TERMINAL LEAVE)

fiFA^H OF SERVICE
f»r^. TO TOTAL SERVICE

',» , If-J. r . u * . nO. YR. u3, * 0.

U.S. Naw /< •i-V
1943 /Y 7 1946

)>. r Y 5.

•
।

Total Military Servlet
III certification

ZsCcf ’^c^x--
I hereby certify that the itore Civilian and Military service fs complete 

and accurate to the best of my knowledge.

. ______ 16 April 1Q<? ____________
i 4 • » : 1 'A 1 ' ’ i v ; , 1 ; '.

IV REMARKS: (CC'H>.I ■ n 1 *> < Aev.£ LI e. 1C1 i V FOR PEPrOanEL OFFICE USE OhlY

»*• •* <■* *c • ♦: f • ♦:* *•; [ nj{«v 5;: f
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SECRET

Ur.tral Intelligence Agency
-■Iff Z Street, *•. "5.
..'ser.ington, D. C.

c<r.tl<ston i

1. In nccordr.r.co wife. th< policy of the Central Intelligence Agency 
that, except as Central Intelligence Agency may dee- it in its best interests 
to recall er transfer re from my overseas post, it is understood and agreed 
by ne I shall be required by the Central Intel  Agency to servo a 
r.ir.ir.ar. period of twenty-four rir.ths at r.y place of erployr.ent outside the 
continental United Stares, 3r.l if I resign or terminate my appointment or 
return to the United States cefcre the expiration cf twenty-four. months 
after the date of arrival at r.y overseas post, unless separated for reasons 
beyond my control, the Central  Agency will not pay my return 
travel expenses from sue:-, statl-m outside the United States.

liger.ee

lntelliger.ee

2. It is further understood end agreed by ne that I shall remain in 
the Government service for zYa zwltt: months following my arrival at my 
overseas post unless sepnrntot for reasons beyond ry control. In the event 
of a violation by me cf the agreemer.t in this paragraph, any moneys expended 
ry the united States on account of z.y travel, including’ per diem while in a 
ton. per ary duty status in hashl.-.gton, expenses of transportation of my immedi
ate family, and expenses of transportati on of my' household goods and personal 
effects from any place of actual residence nt time cf appointment to place 
of employment outside tna cor.tiner.tai United States, and for such expenses 
or. my return from such pest cf duty to my place of actual residence at time 
of assignment to duty outside- the united States, shall be considered as a 
debt due by mo to the United States.

SECRET



standard ro*?M Cl (Rtvwn AiK.ru txi)
nu>uuLG*n n or n-. n. ^«vicr ccmmikiqh 

flixsai PPWAMl M.lhVM,

APPOINTMENT AFFIDAVITS
IMPORTANT.— Before swearing to these appointment affidavits, you should read and understand tho 

' attached information tor appointee

(Dryattinrn* o* •ghuy) (Uutrsu W divMon) ut trrpto) mw.t)

irJ'-TTOK 3, XILERI, ..................... “.................. ”............................................................... . do solemn!/ swear (or affirm) that—

A. OATH OF OFFICE
I will support rind defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I /.ill not so advocate, nor will 
I become a member of such organization during the period that 1 am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am net engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, While a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given In the Declaration of Appointee on the reverse of this form arc true and 

correct.

30 Mai’Ch 1953 

(Otte U eoU«>w« on duty)

LO*hSubscribed and sworn before me this ..........*........... day of..............................   A. D.

Wash i n,-ton, D.C.OU.............................................‘....... ............................................................ ------ .................................................................................................

/ . '

|0HAL] /

NOTE.--// f/io oath ia talvn before a Notary Public the date of expiration of hit cotnniituea ahoxtld
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’T-'

DECLARATION OF APPOINTEE
This form is to Ire completed before entrance on duty. Answer nil questions. Anj false statement in this 

declaration will be grounds for eamvllntiori of application or dismissal after appointment. Impersonation is a 
criminal etfense and will be proseent-.xl accordingly.
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QUALIFICATIONS UPDATE

HEAP INSTKI .LTIO.NS CAHEHI.LY HEI OHE COMPLETING. TYPE OH PRINT. AVOHI I SING LIGHT COLORED INKS

Now that your qualiflcatirni arc a matter of computer record, they must be periodically updated. This U dorjf auto- 
matically for much Ut/urmafcon; Auwerer, some must be obtained directly from yon. Tn is form It for that pur posey\ 
Section / mutt be completed in all eaten. You need provide, other information only If llirre have been chanset since 
you submitted your Form ."Qualifications Supplement to the personal History Statement." or a previous update form, 
if you are in doubt whether information has been previously submitted, cnter'il in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Room, Office of Personnel. Room $£^13 
Headquarters. whether information is added er not.
Additionally, a qualifications update may take place at any time there Is Information to be added or changed simply 

.by completing and returning an update form on your initiative.

UCTlOff 1 SlOGIUPHlC wo position data
f M> , • 1 ft .

. 012773 I .
••t rtf«f /
MlLliR, Newton Scott

DAI' nr BIRTH
03/01/26

0

0
CAaOC 1
16

:tcrio» ii tOUCATlOA
HIGH SCHOOL I

L*v h i t'HUOV ATT<«O(C touacst (CttT.f<»t• CovMf yiav^ AinuniD GAAOuAfE 1

COLLtCt Off UHIVC8SITY STUDY |

• A«O c a’ ici of coi 11 r.r o • unIvtMirr

f •

TW, *T ff SOI D 
fAOm-•TO*•

Of GOfF

(fcOICAH

CGWfffCI* AMO specialized schools

OTHfff BCAKDlCr ta/CATlOi Off TBAIMIHG HOT IMOlCAUO A0OVI

MAffltAL STirVS

«iwl «*0 A6u*|l> O« ^xOOl 

t _ ____ _ __________________

Ates* ot I’R 1*1 HAHOh * ft OM hO , OP 40*» TH 1

O»nMll A»O C*M9M«r« • tv U
| *• > « * <•.• • •■ «» • j p I »•■- »ii;i c • & . d I • ! , > ' i : । ■> i « । A

• H n
1
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QUALIFICATIONS UPDATE

i.i. v r.nt'oui: co.MrurriMi, tvit. on hunt, avoh» »:sis<; m;nr coiout.u inks

Now that your yualiflcatfoni are a matter of computer rccnrd, they must be periodically updated. This Is done uuto~ 
matiyalty for'much, in formation; houeter, tome must be obtained directly from you. Thli form l.i for that purpose.' 
Section I must be completed In all fntfi You need provide other Infnr matiofi only if Ihrre lute form chancr.* einrc 
you submitted your form;44i). "Qualiflr attonz Supplement to the Personal History Statement," or a prevtous update form. 
If you arc in doubt whether information hm been previously submitted, enter it in the appropriate seetiun. The signed 
and-dated, form should be returned through administrative channels to the file Hoorn. Office of Personnel. Room 5E-13 
'Headquarters, whether information It added or not.
Additionally, a auallfleations update may take place at any time there It Information to be added or changed simply 
by completing and returning an update form on your initiative. ptUlJ

uctiom i biocp^hic mo position oat*
fmf. ;r< so. *‘“i 11.* rt f y jo*?/ ut birth ijn p.R«bi
012773 MILER, Newton Scott j 03/01/26 | D j 16

SECTlOa tl EDUCATION
HIGH SCHOOL

HIGH SCHOOL Atffxoto A MJ • 1 5 (CKv.tt* t» .CovfIrv) HAS) AfflHOtO ( ) • .paouaTi

C-- O”
COUtCt Off UKIVCR3ITT STUDY

HAMr. and locatior op confer
Son jt c r

YfAOS AT f
’ ——i
(j f r, a f (

■
HO. SfUQTW

Ml /A • v > * 0 • » nOu.. f of.ci i vro HP 5. (Specify

• ■

».

t» a GSAOuArr OECtiif ha) o < rh nottu 
r >« r si s aso owifFiv df icoin* tr% cosnsf.

IC»P blQuiotn Su.lM 1 9 ) 1 OH Of A •o i r rr s rm bis 1 so 1cA U rut riTi i or rm
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SECRET
* - h I > •

A y QUALIFICATIONS VACATE

riuxTTAvinr^^^^^ inks

r .• that your qtialiflrattons are a matter of computer nwii. TV? be yeriodientlv updated. Th:s fs cuto- 
aticaily tor much information; htnrcrer. ,\onic must be obtr.inod 4'*a\*.,’v from you This form 15 for that purpose.

Section t must be com pteted tn till eases. You need yc: uie ctXsr into? motion u»l> if (here h.»vr been chances <:*:ec 
vv;; submitted your form 441}. "Quahjlvutions Supplement to the 5V-a-“al H:.'t.ry Statemenf." or a previous uivfcje /^rfL 
it yon are in doubt whether in for motion has been p^erionsly sub rutted.- enter ;t :*; (he appropriate section. The signed 
e.nd Jizfed form should be returned through administrative chunneii to the file Room. Office of Personnel. Room SE-tJ 
Headquarters. whether in/ormuhon hi added or not.
Additionally. a qualifications update mug take place at any tirr.c tht^e is information to be added or changed simply 
by completing and returning an update form on your initiative..

St CT 1 OK 1 _______ _ 8ICGRSPHIC *0 POSIT KU 0«U
:vr. S1« ,,0 jstvi fL»»t
012773 ,! Miler

r'i t't • Vi.hflr )

Newton Scott
D1H. OF Bl# Th 
03/01/26

*ECTIOH II FCVCKtto
HIGH

LAST MICK SCHOOL ATUwMD ADftMSS ( C r I r . Sf >1 .• t » ’ j *! *?fl^oto ( Fr^ • T*» ) 1 GAAOVATE
1

college op wi¥E*sirr srucr

If A «; *f 40 Lt A * «' <M GM f HAS MIN NOTED ADOW WHICH •» f (JUI Wf0 SI? PW! < SJCN 0F I • PlfflM IHISIS. lhPlt;*K Th£ TITLE ^F »h( 
tmesis and omtiLv o(sc«im its cONTtrit’.

MAMT AHU LOCATION OF COLL t^r 0» UMW.HJtrv
* V > J1 •' T i

__________________________ ’Ea^s at rtM/Fn
* * j c • I * t » 2 » « e p u . - T 0' •

' ■
01G®f f

• rn.ivfo
' \ f AQ 
at ci i vrD

NO. SI w- oTn. 
MAS.t^r

1 .
1 ■ ;

' ■ 1
____ .. .

TRADE, COMMERCIAL AmO SPEC! ALI TIC. SCHOOLS
NAMI AND tbUblM Of SCHOOL STiin* ?Ff < > »•_ T 4 T 1 ON FROM TO NG. or MCNt’K

OIHCR KOK- >CtMCV EDUCATION OR TI»»IWI»O KT I»CIC*TEO A30VE
NAMI ANO Af’GMSt SCnn^t . swo* ».*i;iui;A’ijh mow TO

p—- 
NO. or UC N TM$

t

? .
SECTIOM III MARITAL STATUS
l FAlSIN? STATUS f 5 t fi 1 * v^r f t *•* * i en» * J ,5 epAt * f

3 NAWT or POUM tL»^t)

■• .3 !*t> <■ t ‘ *' • .• • • • ’) S*lCl

( Ft tit } <**> I

f V :

(V®».«rnj



14-00000

SECRET



SECRET
oric«i -SE o>*> iv’.i , .»r

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

Ap .'n$t*ucN0N5 cavuuu r MfOH CO.vniJiNv T*n 1'vHl coio«eo is<$
section i
1 IMP Jts NO j ; .NAVI -U,6M>».

__C 1 m3_! __rl L E B_kE WI.C.5L S C.
6 50 j 7 »'os:>O\ -nt
D I CPS OF D’CH

BIOGRAPHIC ANO

OU___

position oau

i
0

1 A A

t Cr E -?M ' J iC-JOwLE S'lp

3/0{/26. 1 :GS-i5.0<
P Q»*‘CF 0'

C SH,;. o; .C’.
SECTION II AGENCY OVER fas sievict

ARE* 1 \ ‘»0<- i :o

ASIA AREA
APCL NC THE WORLD 

■FLRCdEAN AREA 
nCRTH PACIFIC 
THAILAND 

■eurcrean area
ETHIOPIA

- ■

.-PCS VV -
-PCS vv 
TDY CC 
TOY ICC

i _PCS ;CC 
PCS ICC 
'TDY CC 
PCS :CC

1 
i 
I 
i

47/09/16
1 49/03/01
: 53/12/01
I SR/11/01 

55/06/01 
96/12/01

i 61/03/03 
61/09/09

i
■■ 1

1 
i 

i 

!

!

i

i 49/05/01 
1 52/12/03 
' 34/02/01 

54/12/01
: 56/12/01 
i 50/04/81 

61/05/13 
64/07/34

OVERSEAS DATA
CODED
DATE: i;:nALSi

J^7 Jtir> '/

i

SECTION Hl lOUCAnON

ma;C» TSLJ | COt:‘GF

JTW~COC NHB ACM ECCACHICs, GENERAL' :’CARTHO ! 46 
i
i

SECRET 6 7 JUL ENID
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MCHQN IV

sfGi<
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SLCRC r

—•*
PERIODIC .SUPPLEMEHT 

fe^somal histok't statement ' /o tuts nil»

isire crft^3

TA I • Inta proa idea Iha near ■ aS ar aS f re 
*> a A r**»«oM»

ur vtluiil par aunt 
I, . it at t t hr Pa. t

al ratPtda ttll Sa I
1 i,w v f..r »t t <• « .»•

ot K-ur Karn Ihi.ufh it dup 1 f f A t a a 
/ (Aron^A V[ |n th.att

>f I i r »lr Kou nerd c e«r f r। a .<#,•!»,•••• V[l III .>"/» fl tSa.r A.» . Seen .' A .«n a atn r r»H anta, a,1 un du tf *>lh
the <'i.iii< I tat nr> or ft «cu Salma I A a taa iiqu ,tft trot • e^Aplala ebiatajr IS* are Ptariautl» tepui I ad.

SECTION 1 GLttiGK
i. Lun ■••“' ' 'f •' ’ r. •

Africa
ddlai A/eedTD^) S@^7T'

t. Vu« • I N t ADU»n1 ( Vo , , Street^ CiJ r .

S3 J/
Iwa, Sfta)

z>.c.
1. rtnuANJNt Ai>pm?.s (.V,». . Sitart. Cttf, Zona, Stair)

/v’euifaAi A/AAdiCtprJ--

4. HPwr t 1 1 1 9 Iin>| 1. h UM 81 *

£7m
n. SIAU. IrMHnir. FO1MSM0N OR countnv In 

r^A/A/ A .
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SECTION II PERSON TO BE NOTIFIED IN CASE Of EMERGENCY
1. NAMI ( I. Fltil-‘l । ddia )

Mite#
AOiFlQAni* MI 51D1NG IN U.S.zv«*^6 SrS-vf

] . * I L ■ r 1 o N S H 1 A

6U r's£
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SECTION "v CuaTmiJlO I P AGE I
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I

- • - ■ ■'
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apfi up tun

1. COHN CiTi;iN3HtP I- ClflftNftMl* J 1 >M 1 61 n .

(ZJ -

CM| (,R ( A ) (/Ml > 1
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SECTION VII EDUCATION
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4. Mil iliWi thAJNI't<> (t'uti fl“» in ai-1 a / i if,! Ju<>. «a D/.lnkitc , / « t e / I t t • /> .' * . C'-« •>. n f t. * 1 1 un * , e t »•. I I

r<i r *■ I

j • 1 t a 5 I

f/R^c /o-i2) Iwit^uiiTH j ace kt ci -hwiwwi Wyfc_ 1
1 

i

/

SLCSE f
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SECRET

/iSj

W3

INDICATE IMf PURPOSE 61

TOYS

SCCTIOM x specie, qualificatiohs

cuA

■ Mt REGIONS OR CQuNiailS LISTIO <fl<2VC '

ucnox vnt _

sr»«p» «;» ••;■•• * i ?» gnw/••» •
____ ^.xL-?-

hAMt or REGION 0# COUhTH*

GfWffAPNlC A»£*
S*1 :;o 'c.v«ir, <>» •►«»<« *CU •• 

*r*l or 5MO4D/I0 miHDCI

l*0< LPGL
•» »»••'>•• «;• Gi ciistp *,

1 ; i '• - ■ “ * *> ‘V-S.
C»T» A 0»

<J» VM’l *1 I ;io OCHl.'Ct.* ’*■
•J?"/ Ml ’A* II.. **«.-JJL1 - etc.

■ S0«L<0C( 4CCU*««C y*

f(*ct »n'M 4 3 S < Gft '

■
— •

vtcptaMvr
S&te<,uX , £^LA*3&

t^C^CAT*^ -
A4aC^Ya/ -U«fZ7K>M^
4/55/^P S^Fgtgjl

Wb -33 j

53 - r 
/^ S3*

W8
SECTION IX hpihg ano stenographic SKILLS

■ • r,Fmq (9 f.v. j I- ,<j< rn>^oc».P.w. ;! j. SHOfrrnjup s» S r > w u t» D • check ( x) AP* HOP#1 A rt f Ew
" ■* j | G»t GC.|

• | src€n»» i t ।sc.[ {srtt«GrrP(| |o»Ht« (Specify);

4. ibbiCAIE O'Hfa bu ' 1 N J* UfH •.. ten tOu H«,r had or* RM nf, | < * EH f £•« Qt 0« f R * f •. » .tG ( Comfit OV M i 0 • a ■
ff^ph. Card funef * ■ z«Ci^-Z /

SECRET



OU

(i*tio*n' (•‘’I'nt'NCf ’ .

is3r*pv • sseC t * 11 oss o« socitTii* is •»♦ i cm vtiu awi. so« or atm ryT'M(^LY

SECTION II ORGANISATION WBI EXPERIENCE - SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QlJfpT IC'H&IPE

4 • | ux’iyjuiTiMVN t‘" < • • 11 ’ * :■ •• i '-amt « f »

[ // \w/ei STftFF/o?FtMwi&/e&^

.«■ 01 sen IF r ion 01 oiPT u *. r , J*/«

CoiuiicAuttfi(£i^eAK£ c<r»(CtA.utufe^dcu^rv&u
AH f c^’f'C. t fcA. SATf/tt'rtz. c t/c£ tiCfijdctii
^AaJtlci^ Witfcdt. &I>/f>' b&/^diT
‘>. । '.ri ns i vi n * t i< t Fr an >1 A>-1 ?_ rt * nt i ,<. । , ,w'ii । >, । .10 .*>>.? • '

I c V I j S' <- J . ' • r .• » T r > <1 t . V T

\C^tiF p£ojecT MewfM&

M1
^LZbLdCTtA.

~Fr.J^. Tnd Tc..)
TH^t

'^^£p e^^JT Stefa™. (Pt J
• ^ ~ . 4 JT i. •* ^~~~V~

FOS t fiOS

SECRET
3
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StCTlCW Ml CHILDRDl MP o.ii X-OCC«I3
1. NUMOt* 0< Cm<IUMm ( tt<t‘f t*4 9tfpchiidtan 

tad adopted <hlldf9nj VmO 40 f U'lM«B#lfO, 
UNOt» il vtABS t)T , MO AOt nor Mir-
SU^ORTIHG, >1 3

: 0» or-?»
»t»ppara»>t, ultfr. tit •

{ f.> AY IU$? Kt
« <V»A3» T . * » . '.-'L’.'WJ* Cvf» :s 

’ y>2 Ait n^ r - ^/p±fe:,
’S <M

♦ .

). PRO¥I?C rut TOLLOVtn^ miQBMAtlOU TO* ALL CMlLC

»■ i '
■J Cl f t I »W>- •■ 9 ♦JCHESS

JUbUjlctfc N —4t<Pi/A -■
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■
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rvmt jjoe .

PERSONAL HISTORY STATEMENT

Instructions: 1. Answer al) questions completely. If question d-'x-s not apply write "not applicable." 
Write “unknown" only if you do not know th'- a.-iswer and cannot obtain the answer 
from persona) records. Use a separate sheet tor extra details on any question or 
questions for which you do not have sufficient rrzjrn.

2. Attach 2 recent passport size pictures to this form, date taken written on the back 
of each.

3. Type, print or write carefully; illegible or incompiede forms will not receive consid
eration.

! HAVE YOU READ AND UNDERSTOOD THE INSTRUCTIONS? VCS...
j vtaw on no

•SEC. 1. PERSONAL BACKGROUND

A. FULL NAME ‘ ..tfeulhw....Scott MiIeS TELEPHONE . 

mu Miuulf

PRESENT ADDRESS . // feb/wort St A' f/. ^ S’A..
St. A; No. XCHy Count: y

LEGAL RESIDENCEZ/etchea. A'hujvT Ab 11'■ . ftSA.
Ht Az No J <•!••• z' / .X...... Irv

NICKNAME ZC-OTTî ............................................... ANY OTHER NAMES THAT YOU HAVE USED.................

f fr.&bfe......................................... UNDER WHAT CIRCUMCTAJSCES HAVE YOU EVER USED THESE

NAMES? ....................tft . App /; C A hie. ..............

HOW LONG?. .................... IF A LEGAL CHANGE, GIVE PARTICULARS A/ct App!i c Ab(G
I / Wh*a

29 »^t 6uthwity2____________ — -

C.—DATE OF BIRTH / ^6 PLACE OF ninTH 3//) 6 Zo>U)A USA
. e: / titaU ^uuotry

D. PRESENT CITIZENSHIP Q ft lA BY BIRTH? y&S BY MARRIAGE? ^p!

: i - I

BY NATURALIZATION CERTIFICATE 3 J&1UED ------- :--------------------- -y

'iw Cmitt
at...................Apptf c s>bfe

C”’ m.u I-™.,.,

HAVE YOU HAD A PREVIOUS CITIZENSHIP? f

HELD BETWEEN WHAT DATES?
WTV OTHER CITIZENSHIP?

•';
4>

T.
1K

a.



— 2 —

GIVE PARTICULARS: °.T . PP ('. C * h!^.

HAVE YOU TAKEN STETS TO CHANGE PRESENT NATIONALITY' *4 GIVE PARTICULARS: ... ....................

.........................................z/qA..•. ..................... ..........................................................

E. LAST U.S. PASSPORT: NUMBER. DATE AND PLACE OF ISSUE . . A pI' <■ ................

HOW MANY OTHER US. PASSPORTS HAVE YOU HAD? /*PjV ‘?' 4k/givE APPROXIMATE DATES:

PASSPORTS OF OTHER NATIONS? . fat App /
IF BORN OUTSIDE US. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? ft of i^pph'

PORT OF ENTRY? . . ’caW^. . ON PASSPORT OF WHAT COUNTRY? . .

last ua visa........  Iwf .Ann <,Ab(e...............  .......
Number' * . Type ri«c« M Ixati* u! b«u«

SEC. 2. PHYSICAL DESCRIPTION

AOE AO . SEX . .Al Ale......... . HEIGHT WEIGHT

EYES 8lu& . HAIR... .......................COMPLEXION £ AI SCARS tlO flQ..........
BUILD Ale d ( U. OTHER DISTINGUISHING FKAVURKS H O H f/ ..............................................

I

SFC. 3. FATHER (Give the same Information for step father nndA»r gunnllnn on a separate sheet)

! FULL NAME /V& (01. tturOM. .................... /Aj^/cT?

! LIVING OR DECEASED hUlM] DATE OF DECEASE ----------- --------- CAUSE .------------------ -

> present, or last address W Aw, Meant i'e^norf . // <7. 4/
| r» *» Wo 7 <ny fa**./ *

DATE OF BIRTH PIACK OF IIHITH OSCCo/A^ .TOLGA , H, ■ 'i P\ .
CTTIZENSHIP^AfCrr'e An WHEN ACQUIRED? tilF'Ht WHERE? >10 t 4po/,' < fthiQ.

t it} U " »ui/ f^vrfttrY

OCCUPATION >HC A t- P * MST ^H.OYKR 6 A. S S I ij t Co.
FMIIZiYKHH OR OWN AOr«Ht3»,'i IA ,J. - f~ 3t^ /•Viv ^frlf , y?, // Jy]

MILITARY SERVICE FROM )OK RRANCH OF HFtD II e AtW‘{
O»<» De. '

COI'HHIV U ^3 nFTAH S nr ori'ej; <1. >V'T ..^. I .in M...MIO. »‘K A '



SEC. 4. MOTHER (Give the rnatlon for fitcp-inother on a i

FULL NAME hlljPlbvtil
LIVING OU DECEASED // U/ A

MrHril

DATE OF DECEASE

Mf flilr

CAUSE

PRESENT. OR LAST ADDRESS (Ft Av? hlClUlT bZIf'HO/\}, )(■ U . , //A •
date of hikth^Apri I '.^^lackoe mim( fA*"^ Turtle UjiSCOfH«n US. A.

^’■7 U/Min

crnzENsini-AH^l'i CAm when acquikkd? hi f tTf . wire?^------- : "T7 ’T 
City RU> O.KJD’.ry

OCCUPATION ho at.V . LAST EMPLOYER A....................... .

EMPLOYERS OR OWN BUSINESS ADDHKHH . /tft flOCV M ..............
HL A Na State Cezw^py

DEFAUJI OF GOVT SERVICE, US. OU FOREION . ... .............. ..................................................... . ...............

SEC. 5.

USA

PRESENT ADDRESS P/gbC-kc^ Alic. flldUlVt' UcirfiCi^ . it cf . . ■ ..XU A No. City J f i'uvpltiy

FULL NAME ....................
Hr«t

PHESENT ADDKFUJS .. ”
nt A Nv

• SEC. 0. MARtTAI. STATUS

: A. HINGIS X MARRIED ? DIVORCED ' WIDOWED---------

STATE DATE. rLACR AND HEAHON FOR SEPARATION OR DIVORCE Act hl • > 6/«-

H. WIFE OR HVHRAND GF YOU HAVE RE EUI MARRIED MORE TTiAS ONCE UPK A aEPARATT SHEET 

ro:» rouMru wife <>u hushand and nm rewuikeo data toa all mlevi- 
<h;h sakkmoeai

&

NAME Het AfZbj । c A sate up mahiuaor

ilira Dil HIS- ADDtiA.%1 HMOIIE MAhHIA<l«
W A Jr- *s=» HrU C. -'w’e

’ IJVlKtH.iM IHwHAARD ... DA1F OF HKVIUA9

•'PKnrNr. sui l^fft Alion^sSS 44 A

Vw. 3 --



^.EC. 6. MARITAL STATUS (Cont d)

Afp/icAbK 
DATE Ob' BIRTH FLACK OF WITH . "7777'... ...... ....

City ntnlc Oiunlry

■i

i ’
1
!
J

CITIZENSHIP . . WHKN ACQUIRED? . WHERE?. *
city Oiat^ Onmttjr

OCCUPATION ..77................................................................. LAST EMPLOYER................................................................................................................

EMPLOYER'S OR OWN BUSINESS ADDRESS 777’7 .............................

01 A Na. City IHsU Country

MILITARY SERVICE FROM . . ., TO . BRANCH OF SERVICE ...
UaU Dau

COUNTRY................................................... DETAILS OF OTHER GOV'T SERVICE. UJ). OR FOREIGN..................*7...................................

SEC. FATHER-IN-LAW , , _ , , , , ,tVor nppitc^bl^
FULL NAME......................................................’ ‘.............................

Ftul Mhhilo !*»l

LIVING OR DECEASED “ -.......................................... DATE Of DECEASE...........................7 7'77’7’.......................................................

-T i
PRESENT. OR LAST, ADDRESS .... —r ’ .................................................................................. ................................................. ......................

6l. A No. City JJUta Country

BIRTH _______ .____ _ ________ _____ . “CITIZENSHIP............................... 77".......................... ..............

Dato City Cimntry

WHEN ACQUIRED? - WHERE? ' .......................... ........
City blot/* Country

HEC. fi. MOTHER-IN-LAWUliV. Cl. 4’41 Hfili 4 VI *£4. » »Y . . . it < J

4oT Appb c 
FUEL NAME . , ............................................................................................................................

Mudru Last

1;

fi ■

LIVING OR DECEASED DATE OF DECEASE . . *T. -: ‘............................        .

PRESENT. OR LAST, ADDRESS .................... ‘ ................................ ..........................
Pl .% Hn city gtalo t'tnintry •

1JIRTH ................. —7- 7, 1* CITIZENSHIP , .
Dato City Country

i; ’ WHEN ACQtHHRD? WHERE? ~

r________ City Gtate Country

I HEC. 0. C1IILDHEN OR nEI’ENiniNTS (Include fxutinl '
s

1 
5 
i
i

NAMK Q-ppt f( ft b( & RKIArtONSHtp “—; AGE

CITIZENSHIP. ADDRESS
,M X H„ ( H. aut# iv.„nizy

NAME HLUATIONSHIP ......... AOK :

CITIZENSHIP ADDRESS '
at & Ika «'Hr ftt»u t^uut/y

NAME * H E! A HONSHU* ' AOK



SEC. 10. RELATIVES BY BI.C -i>. nlXRRIAGE OR AfXSGlON, V.’IiT5 LITT. ABROAD, ARE UNDER THE 
JURISDICTION OF A FOREIGN POWER. AP.E NOT CITIZENS OF THZ UNITED STATES, OR 
ARE MARRIED TO NON-CITIZENS: , .‘ ' ' ' Cid ft ho cop] .
NAME ’ ................................................................ . KrXATlONSHIP ................................ . . AGE

CITIZENSHIP............................. . . ADDRESS ..................................................
M A- Wo Clif /-UK Courdrr

REASON FOK LISTING UNDER THIS QUESTION . . .

NAME....................................................  RELATIONSHIP -.......................................-r.—r......................................AGE--------------------/

CITIZENSHIP.............................——.................................. 'ADDRESS ......................................-r—, , . . .................................................
■ Bl. At Ng Ctt? Mak Country

REASON FOK LISTING UNDER THIS QUESTION . . ”-------.......................................................'...................................................................................

NAME................TTTTT~...........................   RELATIONSHIP....................................................T~..'.................... AGE..

. citizenship........... ~~~~ .. ........ AGGRESS......................................~~~ ....................................................................................
Bl. A No. City bkk Country

REASON FOR LISTING UNDER THIS QUESTION ........................:.......................................................................................................................................

SEC. 11. RELATIVES BY BLOOD OR MARRIAGE, IN MILITARY, NAVAL OR OTHER GOV’T SERVICE — 
U.S. OR FOREIGN

. NAME £ Ca.VGy RELATIONSHIP. A CL N't' .. AOK

citizenship AntCr / C Art . . address ftRit Rd-.Se, A<!!Aa ■. C/S A ■
Hl. & No. GK7 1 Mrttj

TYPE AND LOCATION OF SERVICE <IF KNOWN) C/ Lt/. I .. P?1 (A/A f̂ DC.
NAME .. .'.................................................................................... RELATIONSHIP ____________ ......................................................... AGE

CITIZENSHIP............................. .. \ '.................... ADDRESS........................... ... T.........................\ ......................................

£t it Ho. . CK7 feUU Country

TYPE AND LOCATION OF SERVICE (IF KNOWN/ . L . ...................................

NAME ............7T7."?...................   RELATIONSHIP ______ . Trft. . . AOB .

CITIZENSHIP ... ?7'..:...................    ADDPXB8............................................................................ ......................................................
6i. & ho. ouu

TYPE AND LOCATION OF SERVICE (FF KNOW; .............  7............. ........................................................................................................ ..

SIX'. 12. GIVE

NAME

NAME

NAME

NAME

NAME

— IN THE U S. —(Give business addresw.s where possible)

f.-jDit.n-.'i2 Hi (Auc'er'i<Act■, Da Ahiuti 
til fa Ho / CSX, #UW 7

Kaunrmit3 b ~ ,U.n>GM City . ^Cn)
hi a 7 tjiatd 1

ADDRESS I 3d ■ nd 3/ ..Coo) A
B» A >4 > F JVrM*

A14?RKSH t320 ' 3$tt( AlcittPS,
04 h /r-7 9

adohem / - ^3 id 3f
C* ♦ Ju- ri* y PMU f

.. $ ....



SEC. 13. NAMES OF 5 PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED .STATES. ??Of /HTEH- 
ENCES OR EtMlU.OYEHS—(Give husirirs.*; uddrc&scs where pGWbk’)

1. NAME . XUWIK*\ •• •" * .v -v,

3. ' NAME . ADDRESS: * tQ ffc Al>e, IcISCAIoOSA , Af& .
3. name Aw>i(R« see? - ¥£&.$+., De 5 Metres ,f^cA^

4. NAME . Mn>W.;W./&S<&0Ol3tJrf/lK0^^
\ St * K*? city

. S. NAME .. ADDRESS;/-??*3 , O.&P ,
; Si. a Su. city suu

^KC. 14. GIVE nu-c r»r . vr tinnt»«» A*r* • (WK MM? NOKMAL RESIDENCE IN THE U.S.

NAME: .. . ADDRK86 IP. H/c /nty. leu*
Fl A N<> t:*f nut* '

Ui 1 - H rft 
Fl A K’ f'1 . '

* ^H'^CkSifq ^t/c
M * S • CH, I •/>'-- j&MA

, NAME:

’ NAME: 
i

APDKKHfl

ADON EMU

sec. if>. Education l
£ee ^?ep4f»re 3kee1“

SCI IDOL: . ADDRESS
Clif Stnu Co’intiy ’

DATES ATTENDED:................................ DEGREE . .

SCHCOt . ADDRF-TJ
CHjr Slate

DATES ATTENDED: . .. ______ . DEGREE . J

CIJELEG r: i^A^t'ntaaTk College ADDRESS I-Iamoucr A/. H.. U.S.A.
CHy 6ut* Oyjotry

DATES ATTENDED .^/1 / y. -ft/ p^ey>eNi U/Ht. DEGREE .

COtEEUK: ADDHEJa
City »UU ORinlrf

DATES ATTENDED: .. DEGREE

SEC. 1G. MILITARY, NAVAL OH OTHER GOVT SERVICE — U.S OR FOREIGN ------- .

//. £ /J- A/Avy

J^tfiCMCHtfi U/f.Cl.C UfVi f 3 • /Z i I tlWCrAbic ^Apt O.c 
|z>H t.uuw, h- Ilf* rj IVfn f.e.n

AP >u-rd/ce /// school.liEMARKH:



. 15. wwi/wvw

Mor.roe School (• ;; cej Vimor Cit”, lov>;<, U.S.A 
19;!1 - 19;

I.N. '(loos School (hyroCe) Jz'.il ovl 11 n , Ky. , U.S.A 
Ai’i’il - 7’une l.’W.

Hi4*Hl.F.ncJ -Junior i»ich School Lcui^viJic, Ky., n.S 
IL'oG ~ VW Z

Ti:;:c.?.l oopf E.l gl. School. Turc-i 1 no".-- ( Al--’., U.S.A, 
19<;0 - I Ml

T. Roonevelt 7’l;’h School. hen yo!.-:<;3, lore, U.S.A
1.Z1 - 194



SEC. 17. SELECTIVE SEUVIlWiT.WS

CLASSIFICATION

z/*z/t'. t~' * c

ORDER " DATE

HOARD« ADDRESS

IF DEFERRED, GIVE REASON

SEC. 18. HAVE YOU EVER KEEN DISCHARGED FROM ANY POSITION, OR LEFT UNDER CIRCUM
STANCES WHICH WERE NOT ENTIRELY FAVORABLE? PLEASE GIVE DETAILS: 
....................................... ............... ' • . ............................................................................

SEC. 19. MISCELLANEOUS

DID YOU EVER HAVE OS DO YOU NOW HAVE MEMBERSHIP IN. OU SUPPORT. ANY POLITICAL PARTY OR 

ORGANIZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOVERN

MENT IN THE UNITED STATES? ............... JF "YES." EXPLAIN:.............................................................................................................

DO YOU USE, OR HAVE YOU ’USED INTOXICANTS?..............

HAVE YOU EVER BEEN ARRESTED. INDICTED OR CONVICTED FOR ANY VIOLATION OF LAW OTHER THAN

A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT, CITY, STATE. COUNTRY, NATURE OF 

OFFENSE AND DISPOSITION OF CASE  -fCK\ Z’Zti’ A’Z /7^’ . /,». y A'f'i .

/ZL tilSCA (MSA , Al A bAM A policy AtutAA. Sa<A jucly? in.
. prlvA.te...Af,.. thete .ujA$ a.a. PiAa..punish m^nt.
... W l................... ................................................... ■..............................

SEC. 20. FINANCIAL BACKGROUND

A. ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? CjSS . IF NOT. STATE SOURCES OF OTHER

INCOME .............."T”’"..................... ............................ ...........................................................................................................................................................................................

B. NAMES AND ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS .... ....................................................

.................Hot Applies bi?.......................................................
C. HAVE YOU EVER BEEN IN BANKRUPTCY?.. A/.C GIVE PARTICULARS Cm..............................................

— 7 —
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SEC. 20. FINANCIAL BACKGROUND (ConUd)

D. GIVE ffim CREDIT REFERENCES — IN THE U.S. ZVO t A fp I C A b Ie 

NAME:........................................... >............................................... ADDRESS....................................................................................................
8l Ai No. C»V BLnto

NAME:.......................................................................................................... ADDRESS ....................................................................................................
8t * No. Cut State

NAME:.............................................................1....................................... ADDRESS.......................................................................................................

, St. & No. City State

SEC.21. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR FAST 10 YEARS. INCLUDE CASUAL 
EMPLOYMENT. INCLUDE ALSO PERIODS OF UNEMPLOYMENT. GIVE ADDRESS AND STATE 
WHAT YOU DID DURING PERIODS OF UNEMPLOYMENT. INCLUDE LAST 5 POSITIONS AND 
COVER AT LEAST 10 YEARS. . . ,

See Shc©"r
EMPLOYER.......................................... TITLE OF JOB.............................................................................................................................

■ i • ■ ■ ’
ADDRESS.................................. J...............................................................................................................................................................................................................................................

St. At No. cut 8tu» Country

YOUR DUTIES AND SPECIALTY................................................................................................... .............................................................................................................. ..............

KIND OF BUSINESS:................. 1..................................................................NAME OF SUPERVISOR...................................................... .. .......................................

FROM:.............................................. ..... TO:....................................... SALARY $........................................... PER.....................................................................

REASONS FOR LEAVING................................................................................................................................................................................... ..................................................................

EMPLOYER. ... .............................................................................................................TITLE OF JOB...................................... .. ...................................................................................

ADDRESS.............................................................................................................................................................................................................................................'...................................................

st. & No. City State Country

YOUR DUTIES AND SPECIALTY................... ......................................................................................................................................................................... ..................................

NAME OF SUPERVISOR...............................................................................................

S.^LARY $......................................... PER...............................................................................

I

KIND OF BUSINESS:...................................................................

FROM:.................................................. TO:...........................................

REASONS FOR LEAVING..........................................................

EMPLOYER...................................................................................................

ADDRESS......................................................................................................
St. O No.

YOUR DUTIES AND SPECIALTY...................................

KIND OF BUSINESS: ......................................

FROM: ............... TO: .

REASONS FOR IJtAVIt^y .

TITLE OF JOB..................................................................................

i(T Statu CXHintry

NAME OF SUPERVISOR

SALARY $ *’En
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I have never been er] J oyer r<; j:n; gently 1 have 
been in rchoc.l :11 of the tine. Ir. the ewr.c-r I 
•.•.orkee on ny Grpncnother’s fpm in Cel a vr n, "i gc or:: i n. 
The fe« ob:; 1 have hoc ere:

1. Stock hoy in Sup-rr or: C; turdey:: only.
Ayi’ox. f mo. lev., rec. 194b
'’ant' of Ibip 1 oyer pre Su.y' rvi nor unkno'-n .
4? nd St. ?< University Ave., .Per Koines, lo.va.

P. Clerk ’errem’s I'cr.'z ‘'tore
Locust pre. 7th Ctr>T-ts 
De:? Koi nos,Iowa

Chri atms HoHop.ys on 1 y - 1 b43 .
71'riloyer ?;< Supervisor : Leslie H. Si;7

3. Heiner to -.vint n.-. cresser me. oispiry n;in, 
This was connected •■■ith ~y course of study at 
Tu:--c.--10om , Ais. Hic-h Sei.ool.
Karch, April, fcy 1941.
/l'.y 1 Gy<■ r ann Hnn. rri snr: .”. Hprlen
Allen end Jemi so:< Li‘ rdwa re Co., Tusenlooee , Ale.

4. rer.frrboy. Louisville rimes.
1 i.-lf.-lyZ^ Supervisor: ur.ko-vn.
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SEC. 3L CHRONOLOGICAL l^V^ (ConlM) .... __

• EMPLOYER . . ................................................................. THUS OF JOU . .. . .

ADDRESS . . ............................................................. . , . .................................
Ht ft No. city- suw Ounfry

YOUR DUTIES AND SPECIALTY.....................................   / . .

KIND OF BUSINESS: ................................................. NAME OF SUPERVISOR...................................

FROM: .. TO;..................................................... SALARY $ .. PER .

REASONS FOR LEAVING ....................................................

• EMPLOYER.................................................................................................................TITLE OF JOB .............................    ■

: address ................... .............................. ...................................................... . ..............................
; ut. ft No. city Hutu Country

j YOUR DUTIES AND SPECIALTY.................................................................................................................................................................................................................................

I ■ .. .

; KIND OF BUSINESS:....................................................................................... NAME OF SUPERVISOR..............................................................................................

FROM:....................  TO:.................................. SALARY $...........................   PER........................... .. ..................................

REASONS FOR LEAVING .............................,...........................................

SEC. 22. RESIDENCES FOR THE PAST TEN YEARS

J MAdtSOK AmJ /VfasorJ C//<{ZotVA > A- FROM:

£t<4oa<l fae LcwlSVlllefrom: Z*/^ . 
St. ft Mo. City / /latex Cfcuutry

I / Queen J A nd Aon' fuse Atoc^ A .A/a^ M.S-A FROM:
■ 6t. A Wo City State' Cc;mtry

: ~ "fa. -^t/_O(J0^ K "S. FROM: Z Z
| St. A No. City J Btate Country.

i! Z^l7^ - ^G fa, be,G.Al$j^ j^.GcGA l(. 5. A. FROM:/^'A3
; I SC. ft No. / City * Bute /Country .

■ JAyX -,.PA*tKcufa..(A^Ae . ykom-. / fA'A .
• St A No, Cli^ . • State •* Country

;| n felrGLcccn 3.A.,.fauut. x'. A., ll. 3. A from: /* 
• St & No ✓ City / SUU ✓ country . /

: j ....................................................................................................................................................... . FROM:.......................

« St Ai Na. City Suto Qounuy

. to: /?3£>.

. TO: J.

TO: / ¥ J
. TO:

to.

TO:

to: ...—::

TO: ....

J SEC. 23. RESIDENCE OR TRAVEL OUTSIDE THE UNITED STATES

;; hot Applicable a
t • • . ..... . . . ■ ............................................... .

City or ocaas crAimry Purrcw
. TO 

MuulA Ua«ta A Tear

TO 
4 VcAf MoetA ft Tear



14-00000

— IO

5 ANUS

SEC. 23. RESIDENCE OR TRAVEL (Cont'd)

shc^1-

City ar Section r.MU,(«y “ * , Fui’p'l*?
\ . ..

. . . S. . .
aty or Sevtlnn Vunntry x Purp'iM’

rity er Section Country Purpov

City er Stetten iVumiy • Purpose

DATES ...

. DATES

DATES .

DATES

COVES

SNtPLf EC. 24. CLUBS, SOCIETIES AND OTHER ORGANIZATIONS

ADO*
LIST NAMES AND ADDRESSES OF ALL DOMESTIC AND FOREIGN CL

NOU

1

...TO................................
>*r Mr/ntb At 7w

TO

TO.............................
Month A 7"nr

TO ........................
Vlfxuih At 7«ar

SOCIETIES AND OROANIZATIO:

OF ALL KINDS TO WHICH YOU HAVE BELONGED, OTHER THAN RELIOIOUU SOCIETIES. POLITICAL PARTIES 

AND LABOR UNIONS. INCLUDE ANY ORGANIZATION HAVING HEADQUARTER-H OR A BRANCH IN A FOREIGN 

COUNTRY OF WHICH YOU HAVE BEEN A MEMBER OR TO WHICH YOU HAVE GIVEN SUPPORT:

R

1

FF

....................l j c A.bk...... 

Name ' 81, A N<>. OH/ •

tk»t«

Country

Country '

r ■ > * 
r

✓
Nnmo . pt At No. - CUT

Name fit A No. CUT lit* te country

Manio til. A No , City date country

■*. >

Name fit. & No. Citv Country h-* 
»• -TJ 
1 a

Seme fit. A No. City fstt.*.* Country

1
Simo fit. A Mo. City Country

Maine fit. A Mo. city Country |
SEC. 25. GENERAL QUALIFICATIONS P'-

A. FOREIGN LANGUAGES (STATE

LANGUAGE 2> .

DEGREE

SPEAK

OF PliOMCIKNCY AS "SLIGHT’, 

- / / f '. f HEAD * '/ 4

rAiH 

> 
i

- OR - FLUFNr '

WRI rH ' i t 'j •

LANGUAGE ............................................ SPEAK READ /t i ? r

LANGUAGE SPEAK ftEA! f 'A

LANGUAGE ’ STEAK i<: ah Mt it i ; C

tANGVAGX nlKAK it I AU



SEC. 25 GENERAL QUALlFK^Ki-^ (CXv.tW

H. HAVE YOU ANY BPECIAI. KNCW.51XIS OH THAINING WITH UFSl'NCT TO

MOTOR VEHICLES?.............. < AIRPtoANES? /* C RADIO?

GIVE PARTICULARS ........... ... .............. ................................................

I/1J

C. LIHT oil SPORTS AND HOBBIES WHICH INTERST YOU; INDICATE DEGREE OF PROFICIENCY IN EACH.

ft* ted wd Ct, cOACheS Arid ' spa^TS Of id fee'S.
........................................f-t*d SC c<e.A(.'.. ,5 c ha lAk Sh ipi.'........................................... 
HAsk^fh*// - ktfU Stiieo/ — .pAtfu <?<3cd

ft Act?
HEC. 1J

■PAU'

fimt '■ f<2ndtl T in'ft Sfjdt(Itrd^ -some ei/S- f r............

- ho IL - Aurd redder < di J-dHon,
7 7 tris free .

D. HAVE YOU ANY QUALIFICATION'S. AS A RESULT OF THAINING OK EXPERIENCE, WHICH MIGHT FIT 

YOU FOR A PARTICULAR POSITION?

rfo
n:

ii

"l •I. ! .................. .............................................................................................................................................. .. ...............................................................................

C- Da; •
. „ i

D- Pnif " '
f j ............................................ ••;•...... ;...........

BY ................... .................... ---- ===-=====-;
’ • 1

I
AT ; SEC. 28. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: 

’ NAME ............................................... . RELATIONSHIP . Z"4 .......
MV£! ADDRESS ^d.. .d~/.(td'‘<-ke K Ace Mount' iLV.'.i... .......

taaai . Ol. A No * city Suu ' { r cumifj

"kld a 
, OSOMI - - 1 I . -

any C/TJ
’kxship.



YOU Atif. INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HEREIN WILL 
HE INVESTIGATED, AND YOU ARE INVITED TO MAZE ANY CHANGES (OR ADDITIONS) IN 
YOUR STATEMENTS THAT YOU MAY THINK ADVISABLE.

A. AUK THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH MAY BE 

DISCOVERED IN SUBSEQUENT INVESTIGATION. WHETHER YOU WERE DIRECTLY INVOLVED OR NOT. 

WHICH MIGHT REQUIRE EXPLANATION? IF SO. DESCRIBE. IF NOT. ANSWER. "NO."

A^....ec

B. I CERTIfY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE BEST OF MY KNOWL

EDGE! AND BELIEF. AND I AGREE THAT ANY INTENTIONAL MISSTATEMENT OR OMISSION AS TO A 

MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IMMEDIATE DISMISSAL. -----------------------

— Applicant will not write below

COMMENTS OF INTERVIEWER:

SIGNATURE OF INTERVIEWER

INVESTIGATION REQUESTED BY

DATE
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In the Bar! is; of 19-1:' I wag r'lenljniK’c by a ; '

Forstol Innpcctor about, a letter 1 ho o rnnJ1 ed • t

tipproximatuly ora year previous for a ;’r. Ihlren. ■ •

Jie v/.-.s the ’ll onlay f-a<n for Allen o/''t deir!';nn ]’;irdw" re J

Co, 1 r: Tupcr J o<’»nr«, Alo. I hod been o rl ') ij„ v I th

hl:; for »so:>u' tine essl ", 1 riiory, pakitlur and ! .

decora tire. i

The letter in nientlon 7/fH oddrasned * o yrs. i
. ' i

He Iren., who wns out of torn, and !ii>ppoie>(.ly coti-

t.-j nor. r< one money, I believe It v'?-o r. dollar. Tie '

letter s received but there no ;:io>?o,7 In it.
' i

I stated tb"t 1 Pi <i hro-.’T. uothtn.j of nn; money

ono that J also hrd h; d a fel ow with ne when the

lettr-r «?»,:» rialled. I ■•rote to .hr. I^lccn about the 

1 r;c 1 or nt but never he; ic. fro:.1, him. ■

Tie re .were i.pro j ent ly no further 1 r.y'i i J i eti

ns. I have her-rd Eothtnp si ret the 1’ostrl Ins .color 

nue atjoned me.
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PERSONAL HISTORY STATEMENT

JSSU&”,fL PHYSICAL. Gt 
pT* '" ’"

INSTRUCTIONS: it'd!
WRITE ’UNCROWN' 0*M 1
USE * SEPA^A ?? SHI ' f 0 
SUFFICIENT IFQ*. at tag 
O*‘ EACH, I T PL , . RP I •? £

* All QUEST<0*~ C0*P‘ 
rC-j DO NOT mow THE 

t PAPER FW EXTRA DE H 
h Two meCfNT PASSPORT
m w »i; t c a r e r; i l I t ; 11

r i ogd"7h f “Tbovt 'TnTt

f. T r t /, if (,.!«• ;. r iGh e; i 5 so: a pi i / MMfH •••GT # ♦’I-! l C A B t f * . 
A»>£» AND CANNOT OBTAIN THE AM'.Wf* Pl/A‘dihA<. WlCO^fH.
Its GN >h' CUE'.’lON OR I.UES’lONj FOR WHICH fOfi DO NC‘i have 
5»/E PIC’UPFS -0 1H13 FUH*. (-ATE ?A*EN Th* fiAC*
LI'.iBlE GR l•C3Mf'lLTE FORMS WILL' NOT RF.CEiVF CGNMDIRATnK

HAVE YOU REiD AHO VXD- RUCflOHC? YES rv<l NO [2L1
SECTION 

name__ ,
MR. CO 
PRESENT 

_di

1.

• DC

QA
5 ID

/

PERSONAL BACKGROUND_________________
* । *: LTTj / 1P ? 1.

/^4Z________s

»t',Z 31*1 L> ARD NUMB! R

~Wl

>

~T
A

rm; east । !ni, HDKf------- ---------
^1T— i£K _____ __ ____ L______________________

CITY STjiTE COUNTRY
UA ridC. d AA cG C-)Fk

LEGAL RE £»Ct *WH AND NUMBER

4/ fifcAga Hot
f.llf STATE CQ'Jh'bf

j Houa/T i!/E'F>M&F) 1c'«J ^ot?/F IJl /
NICKNAMES ■ / /j

S^oT/r
OTHER name THAT fZiJ USED Z 4

/■ i c /Ml 7c
UNDER what CIRCUMSTANCES have you EVER DM?

7 /> / / c A h>
t£OE NAMES? ’ ' 

> •
LONG? .

IF LEGAL CHANGE, GIVE tcdl^l

All 7~ s)
(3
L,

(WHERE, Will A AAD «<■ xcAT AUTHORITY) '

DATE OF BIRTH

/ MAK ch / V

place of birth cirr state ccuripy

/dAdfiTj C7 rV t IcuJ^ LiS/!^
PRESENT 0 1 f l/EsOnlP

JJ. 3.
3V; .

flLgExUKJ___MAHR JAGE.£Z3._«XrJZi‘.LLl££19JL.C
• TE IS'.utC- | HAMt

zVa?/ a
NATURALIZATl0» 
CERTIFICATE

REMSE* fo
/us T ^7c 1

OF COURT .
^pphe^rb/^

LOCATION OF COURT r/ CUT STATE COUNTRY

. /d^r dfp /; < *t>Fz
PREVIOUS C 1 r >Z£ I 

/ja 7" f DAT?> '^z , ' / z
H E L 0 i .Ah/J At4 C^-Ci

fO; ■ . ' ' JiCd /
OTHER C 1 T 1 It ASH 1 (GIVE PART ICULAR3) . ’

__________ ;_____ /Jo7~ /rpfiliC aH-F.

STEPS TAXER TO CHARGE FUSEur AATIGxaliTf (GIVE F*-T K-jlFEC;
AJ /c^b 1^-

LAST U.S. 
passport
ALL OTHER

HUMBER
1H b 3

U.S. PASSPORTS fOU hAV

DATE

,^O_Ocfh
HAD fGIVI.

■di 7 i> z

1' 
a;>

[ FLA'.c OF issue _
f J3‘H— jl‘F3/p)<7FGG\.^ Fl.j Li^iz

DATES; /

PASSPORTS OF OThER »ATiO»5 z 1
IF

IF BORN
OUTSIDE U.S.

CATE CF *tp| 
r ✓

VAL IN TH 
yz/Ji 

fl ff-L 
►---- -

1$ country M'&T c* ESYR* [PASSPO*I OF country
, cZaA * f i F

LAST U.S. NUM81P 

/J /
IDA IE j Al •Ct GF 1 s.tuf.

/ - r b bd-

/ /*P F

0! HER 015? ‘ »GU i 5

couple <io* •

dll

id7uE



SECTION 3. MU'
mapp if o r v *
SINGLE '-'CCJf

___. siraraito C_J o*tl <r SEPARATE * OR DIVORCE
// ??’■

PEACE
,« ■-/' H ’. / / 4C''

REASON FOR St.MO" 0* Z* O?VC»C£ , ,
■ fy'/* / > - 7-/’/

MOTE: IF YOU >-A\E 
REQUIRED “

THAR 0N-.T u'.( A 
*>* 4,^ PREVIOUS MAPP 1 A',F 5.

separate' S^EET FQO FORMER WIFE OR huSBano ano GIVE DATA

COUNTRY

NAME or WIFE 
OR HUSBAND

p MIDDLE ('OR Mil t. »1 0E») LAST DATE OF MARRIAGE

PLACE OF MARRIAGE (his OR ^Ai/URI. iS 
BfFQkF. MARRIAGE

STREET A*D NUMSER CITY STATE ’ COUNTRY

LIVING Q_ ) {^‘A tCAUM
0ECEA5E0CZ3 | ]

PRESENT OR 
LAST ADDRESS

ANO NUM8CR CITY STATE COUNTRY

DATE OF BIRTH PLACE OF BIRTH CITY STATE COUNTRY

CITIZENSHIP CATE ACQUIRED WHERE 
ACQUIRED

CITY STATE COUNTRY

OCCUPATION LAST EMPLOYER .

EMPLOYERS or own 
business address

street ano number city state . country

DATE OF 
MILITARY 
SERVICE

FROM; TO: BRANCH OF SERVICE COUNTRY

OTHER GOVERNMENT SERv::-. JJ5. OR FOREIGN (GIVE DETAILS). .

k

SECTION «. CHILDREN OS CEPtaCENTS (INCLUDE PaRIIAL DEPENDENTS)

■“ phobic RELATIONSHIP AGE

CITIZENSHIP ,’oress STREET ANO NUMBER CITY STATE COUNTRY

NAME ' RELATIONSHIP AGE

CITIZENSHIP Szmss STREET AND number city STATE COUNTRY
i .

NAME , RELATIONSHIP AGE

CITIZENSHIP :«ZCR'$S STREET ANO NUMBER CITY STALE COUNTRY

SECTION 5. PARENTS
HOTErEOR STEPFATHER. S~p*C*N-R ANC/OR GUARDIAN, GIVE THE SAME INFORMATION AS. REQUIRED BELOW ON SEPARATE SHEET

NAFE Of FATHER FIRS' MIOCLE , EAST

fe A-h
LIVING nS} 
peceasedFi

DATE OF DECEASE [ZauSE ,
,u <0 7^ - -F- ! p P / > C >4- A /<

PRESET UR
LAS? ACDPESS

ANO NLM8E9 city / state country
lc-7 P /<: p(. /? e fx //■ i inj r Vt a? rep Ah U.

DATE CF OIRTH PLACE OF BIRTH : J CITY STATE COUNTRY

HCV 1 , Zrc&h l-i
CITIZENSHIP i;,\l»EO , , wtlCRt ! CITY STATE COUNTRY

iJS ' ' • & 1 f'! riy ; |ACOUIREo| 7“ ^ppli c

OCCUPATION ,

/■!<.' -kT ____
LAST lMPLCt.EP ’

K-. r^r vi / - r f c o.h r .

SfCYlON 3.

'^LOHVS co cv*
40001 05 I

ST ATFA50 M-MbER

iff? 8T3
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,;i .
~j•A

X
■ zi

■■^

*

"3

i
i

1
i
i ■
।
1 ■
1
s
5
J

—__ _ ■ —- . — —
______

steric* 5, PARCRT
P*(t OF 
MIL iTAQ> .s?^ ICE

-(rnur PACT /)
D’-* . , * f>' SERVICE- ; ' i '

—
IRCM;

____ A/fJ'—
;E&VICU U. 5. OR FO

£- /V r\ /V
H i <1N (G 1 VE

0 UJ ,<>

J > • 
DE TaTiT

:rAZ<_
GTH£<? Gove rs-E* r

NAM£ Of MOTHER ■i MAIDEN LAS -’L ; # j ♦ r,

b /<:Th l /f// / J I—— J \ ' .’----- J
D*'t er DECEASE CAUSE

/[/j ,> Ppp / t < A b ic
PRESENT Q«? SfWEtr AND NuMbttf CITY STATE j
LAST 40CRESS >y iizc ‘s;.J
04't er biwth PLACE Of BIRTH Cl" 1 STAFF /
two. rice <z eLj ^.i^r 'A/z/ f .
cniiinsNip DATE ACQUIRED Ic । n STATE j* *. • i

/jr.4 r
occufat»on LAST EMPLOYER

i^C'LiyC i-Ji f-^ Alo /~ ' C 'tb/ ’»

EMPLOYER’S or Own STREET AND NUMBER. CITY state CCUAF**
Business address r~ >£7/ c rbJ <
GOVERNMENT SERVIC ., U.S. OR FOREIG»(GI¥E DETAILS)

/r Av / r> c -y P>
sECiiQa.ft^af^^“-AAUl-SlSIMaOlJlC-JilJ&^tF^llf^AM^^U^^ .as AHO sisrrr

ArV'/^i'V — L__,

PRESENT 400RESS STREET ANO NUMBER Lill STATE

■ A? u ci /? .■‘P^ - 4--^ /■ f/ f .

NAME ---------UI I*.; T
__________

PRESENT ADDRESS o 1 HEE 1 AND NUHbEH
C^/diJLi^LL__Caii

____________

rP <d ,7 ■’ A
NAME F 1 PS T Ml DO^ lfz;

present ADDRESS STREET ANO NUMBER city STATE CCU* T r'lT

SECTION 7. PAREWT3-1S-LAW
NAME OF FATHER-IN- LAW FIRST MIDDLE LAS

A A- / » C" / > bj / C
। a. 1 ♦ I * •. . - 1

DATE OF DECEASE CAUSE U V

PRESENT OR. STREET AND NUMBER c (rr STATE
LAST ADDRESS

DATE OF BIRTH place of Birth . C 1 TY state >. 'J L * • * -

CITIZENSHIP DATE ACQUIRED ...- WHERE cut. „ i - - STATE -

------ . . _ - - - - - - -- ------ ACQUIRED ___ :___— —— “—- -- * — „ ——
;occ u KiMif-'_• — —------------------------------------ LAST-EmPLOTER---------- -

NAME QI MOTHER-1N-LAW FIRST MA IDE N LAST
\ ’ » i * -----“!

DATE OF DECEASE •CAUSE

Pre $enr os STREET ANO NUMBER CITY STATE •' 4 • i «
last address

OaIE OF b iR > h jl-LACl Of BiHIH Cl r: STATE ?•. • ’ » ’

citizenship jD*re acquired WHERE, C 1 T T ST » f E ; ;. * • r -

ACQUIRED
OCCuP«riO» i 

1 
I

LAST EMPLOYER

f

g.•5
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SECTION 6. RELATIVES __ _
NOTE: “UOW * Mf Ft A T i •. f $ pt Bl no:;, mauwiaGE CP *00** »C*. •*O LIVE *5 = 0*0, *=£ FHF
» Viut *<E Cr * I09EIGN P0»tR, AR* not r » t Of : Hf UNITED S’*U<. 09 *P£ “APPlfO 'v *0 '-C • 11 ZE "S

*«“C ' - - - • , . ■. t pLUH'J.1?,rt 1

A' A / A-j^U/i ( . |
cmH>SH!P '[address STRuTr *. 6 number “ city state counts*

REASON FOR LISTING UNDER this question

NAME - . RELAY IONS*I * AGE

CHI 7ENSH 1 P ADDRESS STREET AND NUMBER CITY STATE COL'NTRl

REASON FOR LISTING UNDER THIS QUESTION ’

NAME RELATIONSHIP AGE

CITIZENSHIP ADDRESS STREET AND NUMBER CITY STATE COUNTRY

REASON FOR LISTING UNDER THIS QUESTION .

NOTE: INDICATE BELOW THE RELATIVES BY BLOOD OR MARRIAGE, IN MILITARY, NAVAL OR OTHER GOVERNMENT 
SERVICE (UNITED STATES OR FOREIGN)

NAME - . / • [RELATIONSHIP.

A | Aw A
AGE

C1T12ENSH1P

A/ >. . "T
ADDRESS STREET ANO NUMBER ( CITY STATE COUNTRY .

37^ fA/tc Ae>ul ti
rift ano location of service (if known)

/ 5. & >. //' / < ('/ < e An (n If, u ’ - _> (A t~15

I ' /
Old

NAME V / . R £ LAT1 ON 5H i P AGE

CITIZENSHIP ADDRESS STREET AND NUMBER CITY STATE COUNTRY

rrPE ANO LOCATION OF SERVICE (IF KNOWN)

NAME RELATIONSHIP AGE

CITIZENSHIP ADDRESS STREET AND .NUMBER CITY STATE COUNTRY

TYPE ANO LOCATION OF SERVICE (IF KNOWN)

SECTION 9. EDUCATION
SCHOOL iAOORESS CITV STATE COUNTRY

Tunc HAH Schaai AuSCAlaoSA . A! AhohMA, . USA.f. | FROM
AtrENCEoj

TO DEGREE ’

JbUE- / 'll/ ’
SCHOOL r* IAOORESS CITY STATE COUNTRY

PocseddT HAH ^choal lA’S .AAA A . USA._____
0* rE3
* TTt^OEC

hv* . » I U lULGNtt .

./I

CApA 1^4/ __  AAp/omq
COLLEGE _ . ADDRESS

f)w Mourh 
j»rts i'*;'“ 
irnKSfo:

3tl

I..S !r^ TO .



mktXv* jo.„_S£UCXin^__________________ __________________________________ _______ - ... — _____
CLASS * fici i ION' ’ lo’ot '/^UMSE" " " IaPPmOa IMA U .'.‘..'i.-a date ItluAkb NUHbER

_____ ■___________J_____________________________________ I_________________

ADDRESS OF OOABO STREET" ANO NUMbtR Cll> SIAI f

IF DEFERRED, STATE REASON

SECTION EJ. CHRONOLOGICAL HISTORY OF EMPLOYHEaT(USl additional SHEET it necessary)
BOTE:1hCIUOE SElOn PERIODS Of UNEMPLOYMENT ARD CaSuai employment. GIVE ADDRESS AKO STATE what YOU 
010 DURING PERIODS OF UNEMPLOYMENT. INCLUDE LAST 0 POSITIONS ANO COVER A- kEAST JS YEARS.

EMPLOYER t
UMtT'e:& S7& S' R/5 meAfl

I j C- 3 ’ • y l £ »
l&L*

address STREET and number CITY. STATE

Gk/rOA
K 1 NO Cf SvSINtSS

/h
YOUR OUT l£S ASO SPECIALITY . ,

aj 'r~t
NAME OF St -ERV IFOR 

fiobe/zT A. Kd Ki *
DAff.S 
COVERED

FROM: , . . TO: ___ SALARY^ PER

REASONS FOR LEAVING

zvo r / < < Arb !
EMPLOYER ' JOS TITLE ,

ADDRESS STREET ANO NUMBER CITY state RIND of business

YOUR DUTIES ANO SPECIALITY NAME Su^iRyISOR

OATES 
COVERED

4 ROM: TO: SALARY 1 PER

REASONS FOR leaving

EMPLOYER i I
JON T I ’ll

ApORtSS 5 r 911 r ANQ NUM8I « f < ?» i r a r t i 1 e0 CI IK S m 5}

fOu« CUT Hi AND S»tc JAL t (T • AM; 0T S*.*t’-’vM3«

0 4’15
CCH Rf 0

r»SM. !
1 i

5‘< 0 « i T 
i 

a. L

M o

St AJO■3 ION

1»PlOUS
. •

1 J O

U St»H ? AND is * l • j ‘ s < ' ) * ! * e
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CHKCNOICGICAL HISTORY QI C*'
p^AMC 0* SUPTRVI

2 4 •" < i ’ ■■■“• ■ 1 | rut m
.?< * J ' t ?• 11 2-.....      —__ _ __ - - » J
■■Hi. 'S >c< dHISC

JOH TlTLE

4??'t<s mmn I*? MoncR ; ■: • •,:«!! A 1X0 C r Business

YCi>* C/His AHO SP£CUIH> - MMC of SUPERVISOR

Cii’fS | F^QM; TO: ■ SALARY 1 PE R

UAVlhG

LMPv;u*' JOB TITLE

AcOhYSsS SIRtU A»»o DUMBER CITT ^TAIL KINO Of BUSINESS .

YOU? ?.||IIS A*D SPECIALITY NAME Of SUPERVISOR

I »'°CM:. <v: SALARY p£R 

l
PiAS'S Fo.R LEAVING

WOTT: IX SPACf AftOW GIVF. OF TA It S 
. ^A' -Aii 11r1 uxOFR Ci>CUHSIAXCES

CCXCf 
WMiC^

•fMXG AV PCitfJ',* rtOM'WHICH YOU MAY HAVE BEE* 
»• VC >;T ‘ v in i ’ inWAHU. .

WHICH YOU

K u < » j.

luwtno 31*H* ''.hl PuhftrSS AOCRESS PWa'.<■p?rMrv r«rf*'u':“K^rn--------- city------ ■’■ -----------~
• ^^T^MOLlth Colley t H.
trtw.'. asr'Mi’wsnr-—t—^n---------rf-T- •— —

H— . Tui/}

HC) £. 7, /A bC,.! Va
j i Xj //t fjey‘ ha^ Al H

* -/^r rth*«J 7*1 < c ii*.\f '- , tJ -^JC ’ A 4 ’ ft ■.



NAMI ACP^CjS 5?stt ? AH? r j ? v • smt

NAMf ' ACWSS STRU f A*D NUMBER CI Tr STATE

SECTION .16-_*l3nU A«0U3._________.r
oio veu fvf» havi c» co you now ha/e wf.MKrosHiP i*. OR support am politi.cal party or qRuAni.’at ion which acvcCaHS 
thf overthrow Qt ou» const hut io^al for* of government in the umno states? ye s I “ "1 no rVn
IF ANSWER i-i’qs* IyUAIN SHOW: •

loo YOU USE . Off HAVE YOU USED lirOEKO’->’

(have YOU TVER 
IF SO. STATE

BEEN ARRESTED. INDICTED OR CONVICTEd/fOR ANY VIOIAHON 
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IF ANSWER IS *YES*t GIVE DETAILS BELGw:
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L_______ ________ ____________________________________________ |
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tocncn 'O« !<?%• ri <7 — m 7j _______ _ ._____ _____________________ __________
bpoH? ’ 'ho: ' ’ ...... . ” ;*crvtss' 5>:c a*d euMoto" rff7 ccv^V '

1 / ' / ^3. S f r fl lar aXi L
pPUM: TO; ADDRESS STREET ano NUMBER fill STATE ^COUNTRY r
/ /'/7 hw i/<Zz . 57,^ ^5 4

MHO; TO: - ACCESS 5”?(U A«D NJMbJp C<U JUU ' CObx.'Qf
/* p_<i’ ±__ /7c A AlCj^<Jo x>Af

k»0M; TO: ADDRESS ST«?€tT’anu numhep cn< ' SUU ccvm.

|r«0M; ’ TO: ADDRESS ST^tt 1 AWO NUM81R CITY STAR COUNT*,

p^o?n^^c^^^f^HTsIi»^w^ssiAs1^VTTOTrmr'*srTw^
I OF *11 KINOS TO which YOU HAVE BELONGED. OTHER Titan RELIGIOUS SOCIETIES. POI ITICAl PARTIES ANO LABOR UNIONS. 
I include ANY ORGANIZATION HAVING headquarters OR A BRANCH IN a FOREIGN country OF which rou HAVE BEEN A MEH* 
I Bep os to which rou have given support.

IMCTIEHLW. RUICWU O» TRAYtl. WUlCt THE UNIHD STATES___________________  _____ _______
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C 1 H cousrpf

r Cao^ 2
pPOM: (MO. AND YR.) TO:(HO. ANO YR.) cm OP ACTIOS CQUNUH rup^osE
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IF ROH; (HO. AHO TR.) TO:(MO. AHO YR.) , C,T’ OH SECTION COUNTRY PURPOSE

STREET AND
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|NAMC street and nimber C1 TV STATE dduNfir

Inam? STREET ANO HUMBER CITY •STATE Country

[name STREET AND NUMBER city state COUNT*,

[name STREET AND NUMBER city state COUNTftf

[name STREET AND NUMBER CITY state COUNTRY

Jaame STRtE T AMD NUMBER CITY state Mun fir
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to MA r£ Ait CHAMPS (OR AUDITIONS/ IN YOU* 3fATfM£Nl5 THAT YOU MAY THIX A0VI$A8l£. |

4 At tF ( B( 1ST UN'AfOMRlt 1NC 1 0 I *’ 1 INICUAlIH "Of MtHt IO* 10 *80 *1 WMlC" MAY BC OI$C0HUOINSU8StQVt*n m»(STi«A-| 
t iOW, BM fRt * rou VtAtOtMCHf INVOLV'D OHO?, 9" 1 CH M »&" t A » QU 1«t ('H AM AT ION, If SC , CISC 11 81. tf NOt, ANSBIN, ’NO". |

__ b.i/~Lh__
/■Ai<’ Ji/1 //
SECTION 27. CEN 111 IC A 1 1 OH____________ [_______________________________________________________________ I

~l Cl NT 1 f Y ’"‘f ’"t IO«IWI>; nVfl»S HI 1 a cl A»O COSSICI !O Inf. ST SI cr MT «»C«iU'r.l »W Him. A»o 1 AC»t( 1 
f«»! AS' laltMIOtAl Ml‘.S< All Mt »> CM CM IS SlC» AS TO A MA 11» 1Ac EACI • 1AL CONSTITUTE G&OUAvS > C» MT IWUOIATl 0ISMI3SAU. 1

S«G«t3 M _ oat,
L > ? I A ' . Z A , ‘ a

_______________ .
y M 11 *V 3 >

t

‘i/rr} ’- M ///cLic•/w.r?A'r^ —



_Kovtcp._Sco 1t Miler DDP/fE

was grrntcd r. TOP SECRET CUURANCE on

The personnel rscord reflects that this ir.Civl b-vll 

ontuiw! on ch ty 7 October 19^6 „ »

;2V 2 01554
Savwrity GlCdcnr lT^ q



CONFIDENTIAL

. WfE X Jo * W'

' \ _ l-T?____

T0 : Chloi, AX'

Director of Security

Director cf Personnel

FROM : Chief, Ccxsmunlcationo Security Staff

SUBJECT: Notification of Cryptographic Clearance - lillfir

1. Subject employee has been granted a cryptographic clearance un-ier the 
provisions of CTA Regulation 90-500. Clearance 1b effective 21 Jure I?", I

2. Subject has been informed of the granting of clearance, bar: been 
briefed concerning cryptographic and related coEBunlcatlc.r..? security matters, 
and has signed a Briefing Statement acknowledging responsibility for the 
protection.of cryptographic information.

3. When Subject employee ho longer requires the clearance in order to 
perform bio assigned duties, it is requested that the Ccmmur. lent lone Security 
Staff (2'H1 "I" Bldg., Ext. 3021) be notified by CM-f. i?_______________________ ,
that the clearance may he revoked.

FOR TIE CHIEF, CaOl^ICATIONS:

Protective Branch

Distribution:
1 - Chlof, Ar' , ,
1 - Security Office (Briefing Stater.er.t attached) 

cl - Personnel Office
I - CC-S/PRCT File

CONFIDENTIAL
;c“ 1597a




