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ADMINISTRATIVE - INiERNAL 0

selfPICCOLO, Joseph S., Jr.

Services Division, Office of Personnel, an Official Disability Claim

File on the above named employee (or ills dependent*) for an illness,

This notice should be filed in the employee’s Official Personnel Folder

ADMINISTRATIVE - INTERNAL USE G I*1076 -

as a permanent cross-reference to the Official Disability Claim File.

There is on file in the Personal Affairs Branch, Benefits and

injury, or death Incurred on 10/5/78

» r y-‘. * CLAIM HUM0€» 1
79-0126

NOTICF 'JF OFFICIAL DISABILITY CI-*^M FILE

OATt Of HOriCI c f * t: * 1

17 Nov 19 78
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Please accept my appreciation for an assignment 
well done as a member of the FY 1978 GS-07 Secretarial/ 
Clerical DO Personnel Evaluation Boards from 17 April 
through 19 May 1978. *

I well’ recognize the complexities involved in the 
comparative evaluation of 560 clerical careerists -
a task further complicated by this being only the second 
year it has been undertaken. Your deliberations were 
vital to the Directorate's determination to bring to this 
group of valuable employees the .advantages of the merit 
system.

Full-time service with the Evaluation Boards 
represents a major contribution to the Directorate’s 
program of personnel assessment and management. Not 
only were your promotion recommendations valued, but 
recommendations for career development and training 
were also extremely helpful.

I believe that your service on the Board broadened 
and sharpened your own focus on personnel aspects of 
Agency management. Too, I think that the time spent 
in this endeavor could only have made you better aware 
of our need for complete, careful and candidly written 
appraisals of our employees.

Sincerely,
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' CONFIDENTIAL

2 8 Arii 1^73

MEMORANDUM FOR: Chief, CI Staff

SUBJECT Recommendations by the GS-13 FY 78 Evaluation 
Board Regarding PDP

Having carefully reviewed all personnel files of GS-13 
personnel, the FY 78 DO Personnel Evaluation Board recommended 
that the following officer be identified in his division’s 
Personnel Development Plan (PDP). This individual was 
selected because of his relatively high potential, in the 
estimation of the Evaluation Board, for growth to positions 
of leadership within the Agency.

Category BOS

Joseph Piccolo

Woodson K. Johnson 
Vice Chairman, CMS/13

CONFIDENTIAL



CONFIDENTIAL

11 F.rs ’P3

MEMORANDUM FOR: Joseph S. Piccolo

SUBJECT : Quality Step Increase

1. My congratulations on the award.to you of a 

Quality Step Increase. This recognition of superior 

sustained performance reflects great credit on you 

and the job you have beendoing.

2. I am confident that your future performance 

will be of continuing high quality.

With personal best wishes,

. x / John N. McMahon
" Deputy Director for Operations

E2 IMPDET 
CONFIDENTIAL CL BY 059687

'J
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23 February 1978

MEMCRA-NDUM FOR: Director of Personnel

FROM

VIA

SUBJECT

: Wesley L. Laybourne
A/Chairman, DO Personnel Evaluation Boards

: Chief, Career Management Staff

: Recommendation for Quality Step Increase 
for Joseph S. Piccolo (Cl)

1^ Mr. Piccolo joined the Agency in 1957 and since then has served 
12 years as a field case officer in Mexico, Nicaragua and Frazil as well . 
as Wstji: Headquarters in I.A Division and currently on’the CI Staff. He 
was promoted to GS-13 on 4 February 1973. ; .

2, Mr. Piccolo has performed in a strong to outstanding manner 
during rhe past year as described in his fitness report covering the period 
October 197b to September 1977. He was engageri during this period in a 
number ci CI projects, including which
has resulted in a] 
He also was called upon to support Cl activities requiring extensive travel 
abroad :r support of joint Agency and FBI objectives and "he executed these 
assignments with a singular degree of professionalism. '* He recently also
orgarurvd and ran in Spanish a CI course and the Station
involved described the effort, "as an outstanding contribution. ” During the 
previous fitness report period he participated in two CI surveys in Africa 
and Lasr. America and because of this experience he was recently named 
to head another Cl survey to take place in Latin America in the future.

3. 7: is the view of the Fiscal Year 1978 GS-13 DO Personnel 
Evaluation. Foard that Mr. Piccolo has performed in a sustained high 
manner which exceeds the normal requirements of his position and that 
this susramed high performance promises to continue. He is, therefore 
recomramed for a Quality Step Increase.

Wesley L. Laybourne

CONFIDENTIAL
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CONFIDENTIAL

SUBJECT; Recommendation for Quality Step Increase 
for Joseph S. Piccolo (Cl)

CONCUR:

_ _ oL... ’ •
Chief, Cl Staff ( Date

APPROVED:

2.



-00000

<: o n r f n h n t f a l ,

MlAIORANIlIM WR; .Joseph S.Piccolo 

SinurCT : Acknowledgment of Evaluation Board Functional Category

REFERENCE : Evaluation Board Precepts for Your Grade

1. Based upon an examination of your past assignments and duties, 
and after considering likely future assignments, you have been placed 
(subject to your signature below) in the functional category—IVOS f<,r 
Evaluation Board purposes. ’’recise definitions of this category arc 
contained in the Evaluation Board precepts for your grade. This nlacc- 
ment is made in order that your performance, grwt’i potential, and 
career planning mav be judged against officers similarly placed pro
fessionally. YOU ARE URGED TO Sl’nr 1111: PW iJ-PfS AND OTNSHO YOUR OWN 
CASE (ARJ HIELY. .

2. In general, you should consider the following;
a. Categories arc sharply defined. Coinpetition 

is within categories, not between them. Thus, 
a weak B/OG performance is not strengthened 
by reclassifying it as B/OS.

■ h. A change in category after sustained performance 
in a different category may cause a tcmjiorary 
loss of momentum in your career advancement 
until you have demonstrated proficiency in your 
new assignment.

c. A category change should not be ini tinted for 
th~' period of a temporary, training or rotational 
assignment unless a permanent change of career 
track wi11 fol low.

3. If you believe that this is not the correct category for 
you because the substantive nature of your job more closely approxi
mates another category or because you have nude a permanent change 
of career track, please take the matter up through your coiwind channel 
to secure the concurrence of your component of assignment or of vour 
home base component, as appropriate, to a change of vour category. 
Previously assigned and acknowledged categories will remain in effect 
until a fully executed acknowledgment of change is received by the 
Career Management .Staff.

4. Please sign and date this notification in the space provided 
and return it to your Personnel ['.valuation and Management Officer or to 
your Personnel Officer.

O N F I D E N T I A (.
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Mexico City October 1^77 1N424833

MEXI 4 234 2

MEMORANDUM FOR THE RECORD:

Liaison officials join station in extending appreciation 
to Joseph Piccolo for his outstanding contribution to the 
current^task of moulding the KDSLEUTHS into an effective 
counterintel 1igencc organ!zation.

Their high degree of enthusiasm was matched pnly by the 
professional way in which they prepared their instruction 
material, the ingenuity of their delivery, and above all the 
high impact that they had on the students and their superiors.

Wish to complement the above two colleagues for a job 
well done and for having upheld in their own respective 
fields the high standards and prestige of the Agency in our 
eyes and in those of our liaison counterparts.

Request that a copy of this cable be placed in their 
respective personnel files. .
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CONFIDENTIAL

27 October 1977

MEMORANDUM FOR: Career Management Staff

SUBJECT Request for Change of Career Designation 
to B/OS-Operationa1 Specialist from B/OG- 
Operational Generalist

1. It is requested that my career designation be changed 
to B/OS-Operational Specialist from that of B/OG-Opcrational 
Generalist. It is believed that the career activities and 
recent events described below clearly meet the criteria set 
forth in the Career Service Personnel Evaluation System Hand
book,

2........In July 1977, I changed my home base from Latin 
America Division to the Counterintelligence Staff. This 
change of home base was precipitated by the cancellation of a 
planned overseas tour in Latin America which was scheduled to 
begin in July 1977. The cancellation of the tour was caused___ 
byf,   ,_________________ , ,
publicity accorded me by Philip Agee and Counterspy Magazine.

3. The following is a career summary noting Operational 
Specialist related activities only:

January 197b - Present 
August 1973 - August 1975

August 1972-June 1973

February 1969-December 1969

April 1968-January 1969

August 1962 -August 196$

CI Staff

Liaison Officer, Managua 
Station, (Spanish language)

Liaison Officer, Rio de 
Janeiro Base, for a Special 
Project (Portuguese language) 

Liaison Officer, Headquarters 
Latin Amer i ca_ Di v i s ion/Cuban 
Cperations _______________________  
5 U.S. N a v y)

Liaison Officer, Managua 
Station, (Spanish language)

Count c rintel I i gence Sec t ion, 
Headquarters, Latin America 
Division, Cuban Task Force 
exploiting two intelligence 
sei vice def ectors ^Spanish 
I anguage)

> 2 IMPDI I

confidential4 ”



14-00000

CONFIDENTIAL

4. Based on the above history and more recent activities 
since joining the CI Staff, 1 believe my career development 
and potential will be better realized as an Operational 
Specialist.

CONFIDENTIAL
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OCT 77 HtXl 42342

$ E C » 8 T 37 23% 2 UCT 77 STAFF 

CITE MEXICO CI Tv 4 23 42 tBsnG ACTING) 

TO S DIRECTOR.

KN IN TEL KG SL EU Th SGCHART A> IN RECORDS '

1. LIAISON OFFICIALS JOIN STATION In EXTENDING APPRECIATION'

outstanding contribution to t-e current task of moulding 

the KDSLEUTHS into AN EFFICIENT and effective counterintelligence

organ; 2a tion ,

2, ThEIR HIGH DEGREE DF ENTHUSIASM Kas matched Only by The ' 

PROFESSIONAL RAY JN WHICH T-EY PREPARED ThEIR INSTRUCTION MATERIAL. 

the ingenuity cf the i* Deuv?y. and asovE all The high impact that 

They had on the students and t-=ir superiors.

3. WISH TO COMPLEMENT 7- E ASOVE TH 0 COLLEAGUES F OR A JOE KELL 

DONE AND FOR having upheld IN ’-EJR Oh N RESPECTIVE FIELDS ThE high 

STANDARDS AND PRESTIGE CF ~-E AGENCY IN CUR EYES aND IN THOSE OF CUR 

LI*ISCN CO 'A Th bp ar TS . *

4, REGucS* That a copy *-’S CaSLE BE p»aOED *N *^£IR 

RES’Ec'IvR PERSONNEL files. Z

5. rILE: 50-6-180/2, =2. I^DsT. " •’ (

— ‘ S E : R E T ,
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dd, ^71^^

5 JU:. i:

MEMORANDUM FOR: Deputy Director for Operations

SUBJECT Appointment of Mr. Joseph S. Piccolo, 
GS-13, as Deputy Chief of Station, 
Managua, Nicaragua

1. The appointment of Mr. Joseph S. Piccolo, GS-13, 
as Deputy Chief of Station, Managua, Nicaragua, effective 
on or about 15 September 1973 is recommended. Mr. Piccolo 
would be replacing Mr. Ralph G. Seehafer.,

2. Mr. Piccolo entered on duty with the Agency in. 
February 1957. His Agency employment has been exclusively 
in the Western Hemisphere Division with field tours in 
Mexico City and Managua. He is currently serving in 
Rio de Janeiro as Chief of our FI Section. Mr. Piccolo 
has a very good command of the Spanish language.

3. A Biographic Profile, including information 
regarding his Agency employment and training, is attached.

annery
I / Acting Chief 

Western Hemisphere Division

Attachment:
Biographic Profile (Part I and Part II)

The recommendation in Paragraph 1 is APPROVED:

1^1J

Deputy Director for Operations

E2, IMPDET 
061062

SECRET
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21 OCT 1972

MEMORANDUM FOR: Chairman, CS-12, CS Evaluation Board

SUBJECT Recommendation for Promotion to GS-13, 
Joseph S, Piccolo

1. Mr. Joseph S. Piccolo entered on duty with tho 
Agency in February 1957 as a file clerk. He progressed 
rapidly from that position to that of Intelligence 
Assistant and subsequent acceptance into the Agency 
Junior Officer Trainee Program. In addition to 
Headquarters assignments he has served as operations 
officer in Mexico City Station (1965-1968) and Managua 
Station (1968-1969). Since February 1970 he has been 
assigned to Brasilia Station, Base Rio de Janeiro, where 
he is serving on an extension of tour until June 1973. 
He has been in grade CS-12 since September 1968.

2. M.. Piccolo has been consistently evaluated as a 
very Strong performer in his current grade and this in 
a variety of assignments which have progressed upwards 
in responsibility and have included field FI and liaison 
responsibilities, Headquarters desk officer and liaison 
officer; up to his current assignment as senior officer 
in charge of one of the Station's major operational 
programs, Communist Party and terrorist operations 
including direct handling of the Station's most sensitive 

He has been evaluated by the Rio de Janeiro 
Base Chief as the most mature, dependable and competent 
case officer a.t the Base. He has excelled in the handling 
of intricate sensitive ^operations where the
highest professional standards are demanded. He carries 
a very heavy work load lightly and is a prodigious contributor 
in both operational and information reporting. His performance 
as a supervisor has bcc>. characterized by conscientiousness, 
a good sense of detail, peiceptiveness, fairness and firmness. 
Two Chiefs of Station have emphatically endorsed the very
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high evaluation placed on Mr. Piccolo’s performance. His 
current COS has especially commended him on his handling 
of a complex current case Involving liaison in which 
Mr. Piccolo has demonstrated an unusual grasp of detail, 
excellent judgment, poise under pressure, and extraordinary 
stamina. The COS has stated that Mr. Piccolo is already 
performing well above tho GS-13 level.

3. Several supervisors have commented on Mr. Piccolo’s 
quiet unassuming personality which belies the intensity 
with which he approaches his work. Underlying the quiet 
manner it has been noted that he is tough-minded and 
aggressive in his agent handling and exploitation and is 
highly experienced and skilled in the basic craft of the. 
intelligence business. He is linguistically talented and 
can function in both the Spanish and Portuguese languages. 
He has had the basic Agency operations courses including 
some in technical operations. He is also an intelligent 
supervisor with a capability for lighting fires under his 
charges when necessary. He is highly respected and 
appreciated by all his colleagues and though he maintains 
a low-profile he moves easily in his |circles.

4. Mr. Piccolo has already proven his ability to 
perform at the next highest grade. Most supervisors have 
emphasized his potential for assuming ever increasing 
responsibilities. He has realized this potential with 
each succeeding assignment and particularly in his current 
one. He fits both the general and specific criteria for 
promotion. He has shown himself in possession of the 
requisite qualities of reliability, seriousness of purpose, 
imagination, and dedication. He has personally applied the 
specifics of his profession in a successful manner and 
has demonstrated his ability to supervise and inspire others in 
their application as well.

S. Mr. Piccolo's request for a one-year extension of 
his current tour has been approved. At the culmination of 
that period an appropriate assignment will be arranged for 
him commensurate with the Agency's needs, his desires and 
the continued furtherance of his career.

- 2 -
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6. It is hereby sfrongly recommended that 
Mr. Piccolo be promoted'from CS-12 to GS-13.

Chief
Western Hemisphere Division

- 3 -



14-00000

MC«T

REQUEST FOR PERSONNEL ACTION •

DAI! PKPAlfO 1
17 February 1972 |

1 H>VU NUMMf

025658 „/ Piccolo, Joseph S.

♦ OCDANUATOHM WPGNAlOM to LOCATION ©P OPPKiAL IJAhON

j Httvtf u* rt«xxNn action

Reassignment
4 ortCtiYi DAtf eroursno

MOMTM PAV V«A4
02 | 20 | 72

1 CATtGOtY OP iMAOYMtNf 1

Regular |

V TOM vtocf
f. FINANCIAL ANA1TWS NO 

CMAAQlAtlt 

2135-0694

fl UGAI AUTNOfllir O */ fl

F OTO! X a »o a

DDP/WH Division 
ft Foreign Field .

Branch 5 - Brasilia, Brazil Statler _____
'/ Rio do Janeiro, Brazil Base Rio do Janeiro, Brazil Baa®—

1« ttMAMl

si FQflincN nm_____________________________________________ 1 i POWtQN NUMAC1

1865

11 CAMM DtSOHADON

D
1_________________________________________________

Ops Officer (D43)
T« aAU*KAfKX KHtoua (os. n»j

FSR
IS. OCCUPAfiOMAA It Q«AD( AND >!flP

05 2
1/ ULARV Q« RAlt

15,732
GS 0136,01 12 4 ,17,453

FROM: DDP/WH/FF'BR 5/RIO DE JANEIRO BASE/0197 ^HOME BASE: WH

M. t>GMATVtf Of MQGtViNG OHiGai

Heiiry I. U BerVffSTd
DATA NGMO ie« sona rutt or CA*u» soviet approving off>ct« 

- Z^i-
DAT! tiOttD

S*ACt MLOW FOB IXCUJSlYf UM Of

l» MTtM 
CW

re tanoj.
com

JI CH KT CW*
NUMtK

tn umts If LFKtU

ru*MAMt<

it sunoa 
COM

is «t ntHtuu

COM

COM

KUUIU JTCK - 
f-M6l

A1// 0%>31 
» ttTIHMfllT MU

com

n aiMH 
UM

14 KM!B 
COM

Ji Mil 01 IKIM

1 Of PflBtONNCL

Vdaii of (aim

n (OttKTiM/CtMhuum muJI 
MU (DM

MH Of UI

u Mti com Mn V 10* com. MH

fl-ant 
1-1 H
J-lfl ft

<40. O

rtf now (ihuai covuisfiT urnu

K«0 PttiftOifl Mtvm 
l-«0 IUM 11 UtlKI 
z-nua a Mhnt uas nut j 
j-ttui m unut i»Mi tw j nm;

If lUU UI 
(GM

not, rur
COM

HUI/HUHIf IftUtUU
s^wimr

0*.

j too OAfA^^
M ucutin 

so. so

M Ml 1

49 Will Wviiit HO
KtAlfM INI COM

________________ 14=1MM6IU1 

UMUU IU OAU4J
COCI

tun tU OAU

COM VAN COM

40 Of AfftOVAi CAt? APPtOvfOkJ PCSiTCiN CONTKX CUWiCaTiON

UM PtfVKMA tome*' GSOu» !



HOWARD AM TRECKLER.

Jz CHET/R Y°.AT - TELEPOUCH

DISPATCH NO - HPRT-FPSI9

DATE - 3 NOVE"PER 1971 
w .

TO - CHIEF, WESTERN HEMISPHERE DIVISION

INFO - CHIEF OF STATION, BRASILIA ‘ ’

j. FPO" - CHIEF OF BASF, RIO DF JANEIRO , r /’ .

T'SUBJECT -
FORWARDING OF FITNESS REPORT - HOWARD A. TRFCXLER

^.'PEF - DIRECTOR 190957

• FORWARDED HEREWITH IS A FITNESS REPORT FOR
©

SPECIFIC DUTIES ®

OVERALL PERFORMANCE IN CURRENT POSITION S

1. SENIOR FI OFFICER WITH

OVER ONE JUNIOR OFFICER

SUPERVISORY RESPONSIBILITIES
©

AND ONE CAREER AGENT. S

2. STATION^^OFFICER WITH COORDINATING 

RESPONSIBILITIES OVER STATION AND BASE

ACTIVITIES AND DIRECT AGENT HANDLING FUNCTIONS

AGAINST AND RELATED TARGETS. s

©

3. CASOLOFFICER FOR SEVERAI

HIGH LEVEL ________________  

PRIORITY TARGETS.

. SENSITIVE, COMPLEX, 

OF VARIOUS HIGH

s

i 4

NARRATIVE COMMENTS

SUBJECT IS PERHAPS THE MOST MATURE, DEPENDABLE AND COMPETENT 

CASE OFFICER WE HAVE. HE HAS EXCELLED IN THE HANDLING OF 

INTRICATE, SENSITIVE OPERATIONS WHERE THE HIGHEST

PROFESSIONAL STANDARDS ARE DEMANDED. HE CARRIES A VERY HEAVY 

WORE LOAD LIGHTLY AND IS A PRODIGIOUS CONTRIBUTOR IN BOTH 

OPERATIONAL AND INFORMATION REPORTING. HIS PERFORMANCE AS 

A SUPERVISOR HAS BEEN CHARACTERIZED BY CONSCIENTIOUSNESS, 

A GOOD SENSE OF DETAIL, PER CEPT IVE NESS, FAIRNESS AND 

FIRMNESS. HE IS AT HIS BEST IN PRACTICAL SITUATIONS,

SECRET ZRYRAT uprt-08SI9 PACE I
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SECPET/RYPAT HBRT-PR«!9 PAGE 2

HOWEVER COMPLEX AND OBSCURE, RATHER T'*A N IN DEALING WITH

PHILOSOPHICAL OR THEORETICAL PROBLEMS BUT TRIS IS OBVIOUSLY
MORE A HATTER OF INCLINATION, THAN OF INTELLECT. ^HE IS 

<■ ■
HIGHLY RESPECTED AND APPRECIATED BY ALL HIS COLLEAGUES ANO

ESPECIALLY AY THIS SUPERVISORS

SUBJECT IS UNDER GRADE FOR HIS PERFORMANCE, EXPERIENCE

AND RESPONSIBILITIES. HE IS OF ALL THE PAGE OFFICERS MOST

©

©

j DESERVING OF A PROMOTION. A SEPARATE RECOMMENDATION TO THIS _
I . ' @

! EFFECT IS REING FORWARDED, 

REVIEWING OFFICIAL COMMENTS ®

THE COS CONCURS EMPHATICALLY WITH THIS WEIL-WRITTEN * _

EVALUATION. THE SUBJECT IS VASTLY UNDER-RATED, I N JKLANCE, 

; PERHAPS BECAUSE OF HIS OUIET, UNASSUMING PERSONALITY, . &

I BUT HE IS A STRONG, VERY STRONG, OFFICER. HIS ABILITY TO . _

, HANDLE T«€ MOST DIFFICULT DETAIL SHOULD NOT DETRACT FROM 

• HIS OVERALL CAPABILITIES. HE IS SOUND AS A ROCX, AND MERITS •

i A PROMOTION, WHICH IS RECOMMENDED BY THE COS. _
■ 9?

LESTER T, ARXLEIGH

DISTRIBUTION VIA TP 

! C/WHD 
' w
; DISTRIBUTION VIA POUCH 
i

J COS, BRASILIA

‘ SECRET/RYBAT WRRT-PP6I9 PAGE 2 ,
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it. ccimt.Ts

i

NAME (l*H. Ftrit. vuhtl')

>iccolo, Joseph

1. OaTt O* RlRTM j >. G*AD<

A oc. 'gs-12
outer DIVISION. PAANCM (ot tftton and
«tiatia| c«»#f if Ittffil itiiinotnt)

DDP WH/COG

5 ►•!»«»» .OSITIO. (« l»LOrtl HTI.JIO.
1

Ops Officer '6815
. PROPOSEC STATION

Rio de Janeiro, Brazil

a. PROPOSED POSITION <7*0*, 

Ops Of ficer/Gl97/ GS-13
• TYPE or COVER AT NCR STATION

. 1 1..............................................................................................

IO. ESTIMATED DATE &• It. NO. OF OCPCNDCNTf TO
DfPAATUNt j ACCOMPANY

o/a 1 June 7O v 1

Vice Robert Stone 
Forms DS 1686 attached

17. OFFICE OF MEDICAL SERVICES DISPOSITION

>>. DATE OF NEOUEST IA. ^J^A^TUPE OF AtOUESTlNG, OFFICIAL 13. K-:* pip autJLei»s|f 4. EITEN3ICN

2 February 19.70 ■ ^usan E. Ruttenberg 3D 5309 Hqs. 1 6815

>0. OFFICE OF SECURITY DISPOSITION

OVERSEAS CANDIDATE REVIEW PANEL DISPOSITION

REQUEST FOR PCS OVERSEAS EVALUATION

!0*,: 259a SECRET
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I R E A S URY D E PA R TM E N T
I NI I ED STATES SECRET SERVICE

WASHING ! ON. I> <:. joy;*

August 1, 1968

The.Honorable 1
Richard H. Helms 
Director 
Central Intelligence Agency 
McLean, Virginia “

Dear Dick;

As you know, the President and Mrs. Johnson 
visited Managua, Nicaragua on Monday, July 8, 
1968, upon their return from the San Salvador 
Conference,

Assistant to the Special Agent in Charge 
Ronald H. Pontius of the Presidential Protective 
Division, has informed me that Mr. Joseph Piccolo 
and Mr. Carl Jenkins were of particular assistance 
in establishing and coordinating the relations 
with the Nicaraguan security organizations, and 
President Somoza's staff. Mrs. Elizabeth Jenkin's 
assistance as an interpreter was alao greatly 
appreciated.

Personally and on behalf of the United States 
Secret Service, I wish to extend my sincere 
appreciation and thanks to the above mentioned 
personnel for the capable and professional manner 
in which they performed their duties.

Sincerely,

Jamea J. Rowley
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MEMORANDUM FOR; Secretary, CS/CS Panel (Section B)

SUBJECT : Recommendation for Promotion to Grade
OS-12—Mr, Joseph S. Piccolo

1. It Is recommended that Mr. Joseph S. Piczx»lo bo 
promoted to the grade of GS-12, Mr. Piccolo has In 
grade as a GS-ll since September 1966 and is presently 
serving as an operations officer at Managua, Nicaragua.

2. Mr. Piccolo Is a promising young officer who first 
entered the Agency In 1957 as a clerk in Agency Eecords 
section (RI). He also did a tour in the Records Section of 
the Mexico City Station. After a short separation lor 
military service, Mr. Piccolo returned to the Agency and 
later was appointed to the Junior Officer Training Program, 
Since his completion of that program ho has served in 
Headquarters and Mexico City as an operations officer prior 
to his assignment to Managua in March of 1968.

3. Mr. Piccolo has consistently received high ratings 
from his superiors in the field and at Headquarters. He is 
an active operations officer with a special flair lor agent 
handling. He has a good command of the Spanish las^uage, is 
a dedicated employee of the Agency and has a great deal of 
growth potential. Since going to Managua he has loeen in 
charge of the Managua Station during the homo leave absence 
of the Chief of Station for a period of almost two months, 
during which time the Station continued its high iewel of 
performance. While this was his first period of his career 
where he had supervisory responsibility, he did shew himself 
to have ability in this area and is a further indication of 
his growth potential.

William V. Broe 
Chief 

Western Hemisphere Division
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MEMORANDUM FOR

SECRET 
(When Filled tn)

26 May 1967

THROUGH

SUBJECT

REFERENCE

Chief of Station, Mexico City

Notification of Designation as a Participant in the Organization 
Retirement and Disability System

Book Dispatch 5096 dated 12 August 1965

1. You have been found to be qualified as a participant In the Organization Retirement 
and Disability System and have been so designated effective 7 Kay 1967

2. Although such designation under present statutes is viewed favorably by most persons, 
the regulation governing this retirement system gives the individual the right to appeal such 
a determination if he deems the designation adverse to his best interests. In order that this 
technical requirement may be satisfied, you are hereby notified of your right to appeal. An 
appeal with reasons therefore must be received in Headquarters within CO days of the date of 
this memorandum or acceptance of designation will be assumed. Any questions that you may 
have in connection with your designation that cannot be answered by referring to referenced 
Book Dispatch should be forwarded to Headquarters.

3. We believe that the benefits of the Organization Retirement System are superior to the 
benefits of the' Civil Service Retirement System. However, there are a few situations in which 
an employee at the time of retirement may have so many years of service (almost 37) that he 
would receive a higher annuity under the Civil Service System. Because of this, the policy 
decision has been made that a participant in the Organization System who would receive a 
higher annuity under the Civil Service System may, not later than one year prior to his retire
ment, apply to be removed from our system and transferred to the Civil Service System. Thus, 
you should not anticipate this contingency as a factor in deciding whether you regard your 
designation as a participant adverse to your best interests.

RICHARD B. EOAN

SECRET



MEMORANDUM FOR: Secretary, CS/CS Panel (Section B)

SUBJECT : Recommendation for Promotion to Grade GS-11,
Joseph S, Piccolo

1. It is recommended that Joseph S. Piccolo bo promoted 
from GS-10 to GS-11. Subject has been stationed in Mexico 
City since April 1965.

. 2. Chief of Station, Mexico City stated in his recommends 
tion for promotion of Piccolo that Subject has boon an 
unusually productive officer since his arrival in Mexico City. 
He is capable of carrying a largo workload. Ho has initiative 
and drive and the quality of his work is uniformly excellent. 
.His command of Spanish has enabled him to handle agents In 
that language without any difficulty. Ho has the ability to 
handle agents of widely varying ages and social levels. His 
ability to make himself at once liked and respected has 
contributed to make him an excellent agent handler. He has 
put to good use the professional training he received as a 
member of the JOT program.

3. The latest Fitness Report submitted on Subject dated 
1 June 1966 gives subject an Outstanding in Agent Handling 
and an overall performance of Strong. This Fitness Report 
states that every operation assigned to Subject has shown 
marked Improvement under his tutelage, that his operational 
reporting is exemplary, and that he has won the admiration 
and respect of his colleagues and agent assets alike. The 
Rating Officer states that he has never served with a more 
promising young case officer in his 18 years of KUBARK 
experience. Promotion of this officer is fully endorsed by 
the undersigned.

William V. Broe 
Chief, 

Western Hemisphere Division
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MEMORANDUM FOR: CS/CSPancl C

SUBJECT : Proposed Nomination for Promotion to GS-10
Mr. JosephS. Piccolo

1. Mr. Piccolo’s work since completion of the Career — 
Training Program has been reflected in a series of progress 
reports.

2. At this time, in view of his pending transfer and 
my own, I should like to recommend him for promotion. His 
performance to date merits it.

3. As I have stated in his fitness reports and in 
recommending him for the Career Training Program, Mr. Piccolo 
already is a capable operations officer an J has unusual potential. 
His experience, common sense and flair for operations make him 
even now the equal of most officers who are serving In grades 
considerably higher than his.

Chief, 
Western Hemisphere Division
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REQUEST FOR PERSONNEL ACTION
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SECRET

1 . REQUEST FOR PERSONNEL ACTION
CAff ParPARCO

9 December 1963

£25^8 PICCOLO, Joseph S
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Pros DDP/Speclal Affairs Staff, Fl/CI Branch, Pos. No. 683

cc: Security.

«»'*/£’/•< /'ZCOLeItinC OFFICIAL
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2 7 JUN 1963

KDOBABDW FOB: Joseph S. Piccolo

TMBOUGH

SUBJECT

l Chalrman/CS Panel/Sectlbn D

t Application for Junior Officer Training Program

I. I am pleased to inform you that you have been accepted 
for the JCTP in the class of January 1964. Let me congratulate 
you and wish for you the naaimm profit and pleasure from your 
proposed training.

2. You Mill remain in your present component until shortly 
before tha beginning of the Integrated Training Program. At that 
tine you will be reassigned.

3. Should you have any further questions, do not hesitate 
to call on Program otaff members.

/»/

MATTHEW BAISD 
Director of Training

mi Chairean/CS Panel/Sec. D

Distribution:
Orig - Addressee

1 - DTR
1 - OPers/Official Pile
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SECRET

REQUEST FOR PERSONNEL ACTION
25 fUrch 19'3

025655 PICCOLO, Joseph S,
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». caa»itatlonti ix,i«»aT<a«,

OOP
Special Affaire Staff 
Fl/tl Branch

J2J2-lnOO-tOOO ,
J. LOCATION Of OFFICIAL »TATiMa
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'/Joo

11W SECRET
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6 March 1963

MEMORANDUM FOR: Secretary, Clandestine Services Career 
Service Panel

SUBJECT : Recommendation for Promotion of Mr< 
Joseph S. Piccolo .

1. It is recommended that Mr. Joseph S. Piccolo be promoted 
from GS-7 to GS-8. He has been in grade GS-7 since 19 July 1960 
and was assigned to what is now the Special Affairs Staff (formerly  
Task Force W) on 27 August 1962. .

2. As long ago as 16 June 1960 when he was a GS-6 Mr. Piccolo 
was considered to have merited promotion to GS-9, but an Agency 
policy precluding multiple grade promotions prevented his being con
sidered for GS-9 at that time. He was promoted to GS-7 on 19 July 
I960. On 4 May 1961 Mr. Piccolo was recommended for promotion 
to GS-8 at a time when he was expected to leave the Agency in order 
to comply with his obligation for military service. The recommendation 
was not approved on the grounds that promotion spaces were limited. 
Mr. Piccolo served in the Air Force between 4 October 1961 and 
27 August 1962 when he returned to the Agency and began working in 
the CI Branch of the Special Affairs Staff.

3. Mr. Piccolo has demonstrated an aptitude for CI and FI 
operations and is one of the most promising younger men in the CI 
Branch. His performance since returning from military service has 
been superior in all respects.

4. I am happy to recommend Mr. Piccolo for promotion. Z

Harold F. Swenson 
C/SAS/CI

Recommend Approval:

Desmond PitzGeral^ __ Date
C/SAS t"' S
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SECRET 
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19 Juno 1962

Director of ierocnnal 
Ccr.tr nl Intelulgcnco Agency 
2430 ■£" Street. B.W, 
Washington 25, D.C.

D>*ar Siri

In acocrduzcc with tho instructions I received upon deporting the Agency 
for Military I hereby apply far relnstataasr.t with the Agency, effective 
27 August 1962, Ky Unit io scheduled for discharge on 24 August 1962,

Qinco 1 Cctcbor 1961, I have boon serving on active duty with tho United 
States Air Faroe in tlai 121st Tactical Fightar Squadron which io a part of the 
113th Tboticnl Fighter Wing, and have boon Btaticne-J at Andreus AFU, Washington, 
D.C. with the exception of several IDT trips as noted below, I have not left 
the continental limits of the United States in this tots* of Active Duty,

16 Cot £1 to 3 Nov 61 Nollis AH), Lao Vegos, Nevada
27 Nov 61 to 2 Doo 61 Myrtle Beach AFB, Myrtle Beach, S,C.
12 Feb 62 to 17 Mar 62 Myrtle Beach AID, Myrtle beech, S.C,
2 May 62 to 11 May 62 Robina AFD, MsrnsrUioblns, Ga,

My duties have been as an Administrative Speoialist, first in the Unit 
Maintenance Section then in tho Unit Orderly Boon, with an additional duty 
of acting First Sargeant and Disaster Control NODIC,

My financial situation dictates that X return to gainful eaployraont at 
the earliest possible date, ergo the request for 27 August 1962. However, the 
neodto attend to attend to some personal affairs will require that I bo absent 
£rom Washington D.C. far the week of 3 through 7 September 1962, therefore, if 
at all possible, I would like to bo placed an five (5) days of advanced annual 
leave for 3 trs’ough 7 Doptcnibcir ar five days LWQF, If neither of tho two 
aforementioned requests can bo'granted, than I request reinstatement effective 
10 September 1962, .

, I do not anticipate any further travel irua Cm Washington D.C. area 
prior to ny release fl*oti active duty end will bo available for personal 
interview If desired, I nay bo contacted at U» fallowing addrons end phons 
number: ;

SX7 Joseph B, llccolo AF2292B9U 
121 at Tactical Fighter Squadron 
Aurevs AFI), Washington 25, D.C, 
Tel: 92U3218

Tours SdncBrely, 

- ?
Joseph S, Piccolo r



Joseph 3. Piccolo AF22929914
121st Tactical Fighter Squadron 
Andrews Air Force Baca 
Washington 2$, D. C.

Dear Mr. Piccolo»

This will acknowledge the receipt of your letter

dated 17 January 1962 regarding your unpaid annual 

leave.

We have boon advised by our payroll office that 

a chock for your unpaid annual leave will be mailed to 

you on 16 February. 1962, in accordance with your request

Very truly you re,

' r ?' ■ • f.;....... .

H. f. Heggen 
Cffice of Personnel

Distribution!
0- Addressee
1-OPF
1-C/BSD 
l-BCD Header

OP/BSD/aRDoughertyilab (24 Jan 62)
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121st tactical Fighter Squadron 
Andrews Air Force Base 
Washington 25, D.C.
17 January 1962

Director of Personnel
Central Intelligence Agency • 
2430 ■£• Street N.W.
Washington, D.C. -

Dear Siri
Cto 4 October 1961 1 separated from the Agency as I was called to active duty 

with the United States Air Force in the defense aoblllaatlon. I left ay' annual 
leave, sick leave, and retirement accounts in escrow status as I planned to 
return to the Agency tpon release from the Military. I still intend to return, 
to the Agency, However, I would now like to be paid in coin of the realm for the 
amount of ar-nual leave which I left in escrow. It is further requested that my 
sick leave and retirement accounts be maintained on an escrow status.

Please forward correspondence oh the abovs to the following address»

SSGT Joseph S. piccolo AF2292B914 
121st Tactical Fighter Squadron 
Andrews Air Force Base 
Washington 2$, D.C.

Yours Sincerely^-.

/ Joseph S. Piccolo

Mrs. jetty Hcllahc;: elvir^d no th’* a for arj.ua] )<jnve
wou,d be mailed to su,^ect on 16 Fob 62, He torwar.fp.t of thl s
letter tc 1 ayr^ll J ranch for att,:\tion of Xr< , Jn ao^'^ruirce w4 tn
h^r requeut, tUu>><tghi' rty **

’ 1 * 4 4'4 * » * •* '* U b;

n , ,,
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>

__j U April 1962_______
*o .0 >«*«w •* 49M7*
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a** titbit * 9» da^af fbt batt w trait ba tbargad M itata aztbaaf pay.

f Norv To Bmhxttm U poo mt •PP*PM »<h U»*w, comptot* Aa •ppvuprtM* »<Mrte«e* bvto*. . '
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)
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Must MeMseuTo* »rS«<o .<<yvc>AM c5'ra*cnnoMai7< m 
. X am currently on active Military d^ty* 

gJ2ni """ =-'■•>"'■’■ »---■—-— —

tFUMiOMMO.

oail ohe& toiSSO? Joseph S.Piecplo>AF22923911<yl218t Tactical fighter Sqd&a 
,; . ^Ahirewe Aiir force^&ee* KSrfiir-gtba" iJ, C. .
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3 Avr 11

"r. «.». l'rrr»-
Chl«f, B». .r-» $rrv!r*a Division
Ortr'l I-1• ' 1’f•: ?e Ar*’Cy
V".nh!n,Tto>' '5, b.C.

Dear Hr. Pn/v-rr:

Knclna*d nlrnsn find t> • n1^'»d Anol lent ton for L»r.v» nn r*otirnt*d In 
your ’“ttsr. Tour nt’mt ton n.-d cro id •rn t tor of this T’tt«r 1: my b*h,“lf 
tn fr»"tly •prrnct*t*<t.

Pims* forward sry further rnrrrnnor.'lrr.ce on this -nottor to ny nddress 
nt Andras Air Toro.*. Bns*, Xniht^t'r D'.C.

Pprt’f for m rorty rnlnnan from duty nrd rrtur- to th» fold, J rrmatr.

Yours SI.■ c*rr}y.
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S60? Joseph 6. Piccolo, AfWl&lh

121st lactical Jl^itor Squadron
Andrews Air Force base 
Washington 25, D. C.

Dear Mr. PLocoloi

We have reviewed your Agency personnel filo in connection i
with your military separation which was effective h October 1961, '

Our interpretation of Comptroller Oonerol rulings indicate .
that the provisions of Public Law 87-178 would preclude any further '
military leave for employees in your category during the calendar ।
year 1961. However, thio ia not viewed os ervoing your onlitleaant :
to military leave in 1962 for thio period of active duty. i

Our records reveal that you wore granted J days military ’
leave in October 1961 for thio tour of active duty, and accordingly, ;
wo believe that you are entitled to an additional 12 days of 
paid military leave,

f
Wo have enclosed an Application for Leave (Standard Fore 71) j

for your signature and return to ua. We will caaplete the fore _ 
for you and forward it tv your ofiico for their approval. ’ '

i
Very truly yours, :

H. F. Heggan 
Chief, Benefits and borvicca li’.ision

Anelosurei
Standard Fore 71 

Distribution i
0 - Addressee
1 - ooc
1 - L/Poro
1 - C/ilD

OFF
1 - BCD R/ tr

tCrtvSn uf/ice of general tounssT

C^/li.'iD/bCXi/ciiDoughortyip'* (15 March 62)
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SECRET

ssFA-urrw (military)

PICCCT0

cattc-op

X

REQUEST FOR PERSONNEL ACTION
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10. OCVAOKt

REGULAR

t/nehlngton, D, C,
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1 'yf.fUbif ION

17. SALARY OP Riff -

’ 5520 *—'

Subject requests that paywont for unused AnnoAl Leave and retirement 
benefits be held la escrow pending hlo return from Military service. .

1152 ‘ SECRET

1 cy tc Payroll
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"K Ai.f VP. - ’ Za

I • • *4
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। HLADii’ARrEiJ .
' 1137H TA47ICAL MGiC&a WfliG .

District of Colus/»la Ai.- hat lentil Guard 
Ax^lxevo Air Force Fia^v, Washing ten 25, D. C.

: ' SPECIAL URDERS) 13 Septecber 1961
. NUFLER 228)

- . 1. By direction of the President, the f.> lien, hag nosed A Lx can, (A.%UJ),
are ordered to extended active duty 1AW Special order G-3a, Hq Tactical Air 

■ Command, Dated 1 September 1961 Involuntary, IA2 ATM 45-2, 1 May 1961, 
' ADM Nuaberi Afft 002. '

ASD1GBMEBT1 Relieved from 12 let Tactical fighter Squadron (CD), District of 
: Columbia Air Rational Guard, Andrew Air Force Dace, Washington 25,D. C. and
; assigned tq 121«t Tactical fighter oqutviiun (SD), Andrews Air force Base, 

- i - . Washington 25, 0. G., 7actinal Air Conaond, with further aesignaont 12th Air 
! Force. - -- ____
I REPCXTISG DATA* KTfacf lve date of ar.try L Cctcber 1961. Individuals, will pro-
1 ceed to Andreus Air Fare# Base, Washington 257 D~C— on-efjtectlva date .0f_du.L7.

। Report to Goosander, 121st Tactical Fighter Squadron (SD), not later than 3833, 
; 1 October I96I. . .
; G0&RAL IKSTHUCTIGHSi Continuation on active duty la upon successful completion
' of physical examination to be accomplished os soon as practicable after reporting

for duty unless already acco^lieoad. Individuals not successfully completing 
physical exaalnation will be processed release LAW AFX 35-4* AUTHORITY; 
Authority confirmed by Public Law 117, 87th Congress; Hq LEAF Message AFoCI 
98431, 31 August 1961 and DAP AFC Mo Letter 6*3M, 29 August 1961. 
THASSKJKTATIuK* Travel as directed is necessary in the Military Service. 
Travel by privately owned conveyance with HU days travel time authorised. If 
privately owned comoyance is not used, travel tins will bo the tine of coamcr. 
carrier used. Transportation of dependents and' movement of household goods is 
not authorised except as specifically provided by AFM 45-2. 
FUHDIKG: Aldi PAX 4 ALWi* 57ZJ530 248-211 P5U 11503725 0100 '

• . ..’ TRAVKLi 5723500 P534*02 5503725 21J2 2290 .

. ■ - ... . ... , - .

SSgt ARTHUR 3 JST! SR, AFU4766P6, PAK-C AH51C, DAFSC 41151C, (Date of Separa- 
tlow 8 April 1962) (UGRt Box 322A, 300 Belle Fonte Lone, Clinton, Md)

' 2
SSgt HARRI 8 X1TOTSGS, AF37562536, PAKIC 73250, DAFLC 70250, (Date of Separetlor.! 
12 Hovesber 1963)(HUU 822 Green Street, Alexandria, Va)

SSgt BAHRI G MADDEN. AP13463656, PAFSC 43151C, DAFSC 43151C, (Date of Separa- 
tlost 15 March 1963)(BCRt 7006 Greig St, Apt 28, Washington 27, DC)

SSgt »KLVIN 0 KXFRS, AF13535676, PAFDC A3151C, DAFSC 43151C, (Dato of Separation: 
1 Moy 1964)(HUU 5411 DuJ^hrey Drive, Waaoixgton 28, DC)

SSgt GRANVILLE R NICHOLS, AF13464103, PAF3C 431510, DAFSC 431710, (Date of 
Separation: 5 May 1963) (HuH: 642 3 Pecdall Drive 0 4, Wav Kington 2 0, l£)



SO 228 hj 113TH TACF7KWS, XASG,' Andrews AFb, Waahlngt.•: .'}, Il, 13 gOp a;

SSgt JAMiS J FmiNGTv’N, FAFSC 4.’.51C, DAFiV (Date cf
Separation: 21 August 1962)(i)Uu Cneltonhaft, ;ll)

SSgt JOSEPH S PIXC14, AF22G239U, PAT-C 79259, DAFSC 71C*;. (Cate of Separate
3 beptofiber 1963)(Hudi 1854 Coluot^S Fike, Art latter. 4, VA)

SSgtHARCLD S QUIUXN JR, AP13546360, PAFSC X! 150, VAPSC 271'C, (Date of Separa
tion: 26 June 1962}(HUU 3414 79th Ave Washington IS, X}

oSgt RAIMAD D SHAUVER, AP1UJ1357, PAF5C 43151C, DAFSC 43151C, (Date of
Separation; 24 February 1963)(HCRi Box .'1, Clinton, Mi)

SSgt ROBERT J SFKIDKL, AF2292835?, PAFJC 4315IC, OAFSC 4315 IC, (Dato of Separa
tion: 1 March 1962) (HO.i: vid ^tage Rd, Mitchellville, Mi)

SSgt CLIFFORD N STONa, AF134667U, PAFW U650, DAFSC U57C, (Date of Separati? 
U March 1964)(HUR; 909 Easrecn Street NW, Washington, X)

SSgt JCHM J TQLTCMIC2, 4/13444357, PAFSC 4315 IC, DAFSC 4J151C, (Date of Separa
tion; 26 April 1964) (HUfU 122 7 2th St, Seat Pleasant, MS)

A1C RLiiALD E AKBEhSCS, AF22923298, PAFSC 431510, 1AFSC 43151C, (Date of Separa
tion: 24 September 1963)(HCR: 908 Hudson Ave, Takosa Park, MljCUver 4 Ire Svc)

A1C RtBEKT D BARNES, AF1S531663, PAPSC 43151D, DAFSC 431512, (Date cf Soparatic: 
7 October 1963)(HuKi 7603 Atwood Drive,District Heights, Ml)(Over 4 Tro Svc)

Ai'i -wUC F BLOCE, AF2 292S211, PAFSC 43151C, D-FSC 43151C, (Dato of Separation: 
ID March 1962)(HUR: 214 S. Adan Street, Arlington 4, Va) (Uvor 4 Ira Svo)

A1C CARL W BRAGG, 41'13574193, 1AFSC 4315IC, DAFSC 431514, (Dato of Separation: 
12 August 1963)(HuiU 4 W. kelson Street, Apt 302, Alexandria, ¥a)(0ver 4 Ira Svc

A1C JD«X L CARTER, 4/18496^33, PAFSC 43151C,DAFSC 4315IC, (Uto cf Separation: 
3 June 1963)(HUH: 4704 Hudson Ave, Apt 3, Washington 23, 2<)(Cver 4 Ire Svc)

A1C EDWARD J JEKLOiS, AF22932705, PAI’SC 43151C, DAFSC <315ID, (Dato of Separa
tion: 18 January 1963)(BUU 3594 Martha Curtis Drive, Alexandria, Va)(Cver 4 Ire 
Svc)
A1C FRANCIS M KUSCHSEA, AF23739^92, FAFSC 43151C, DAFSC 43151C, (Date of repara
tion; 7 April X964)(HCR: 7354 Forrest Rd, Apt 201, Hyattsville, Mi)(uver 4 Ire 0

FOR THS Ct WAND&R: a

DISTRIBUTItH

£>£?-> IS H CAShuUX
CWO W-3, XANG
Ase't Adalnistrative officer



14-00000

ifV ^ppAtofion b&v7/ Nature Of Afjif/n

HtOKrncN

28 tit bate I 7> f rp* Of t^pioy** 
Mo Do ft. 1

of py j REGULAR

PROPOSED ASSIGNMENT

J! Ot^QniiatiGAoi Cx*<^nohO«l 'Ci Of Off'C'ol SWon

wh/personnel officer

John Wauhlnko X82U2

rAh ba

jtot.Qn Q>fe

SECRET

41 Dot* O* Cko7!*

23 On* h*ld 34 ?os<t«un Tale 35 Position No M bvr

U‘^i<i - / '
GS

SOURCE OF REQUEST

CLEARANCES

recorded by 
CSPD
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------ s®---------
REQUEST FOR PERSONNEL ACTION

1. Serial No. 2. Name iLast-FirstAUxirq) i 3 bate 01 Buth" '* 4. Vet Vrei"

Mo.

Mo. Da.. Yr.

$Cd .
Da. Yr.

8?C5C FeiM , 9. CSC OrCtrier lego) Authority
Yo« • 1 Code
No -2 1

10. Apmt. AHidav.

A V
Mo. Do. Yr.

Nono-0 Cod® 
5h-1.| „

10 Pt-2 I
11. FEGLI Jt 

Yei-1 Code; Mo. 
No-2 ] v-.

TTd
Do/

Mo. Da^ Yr.

•r-, Yet. 1 (Code 
j ( No•2

Yr.

PREVIOUS ASSIGNMENT

14. Organizational Designations

CSAS DEV COMP '
OOP WH DIVISION ■

Code 15. Location Of Official Station

WASH., O.C.

Station Code

7?s'3

16. Dept. - Field 17. Position Ude |

MAIL AND Fl IT 5U=

18. Position No.

OllOoO

19. Serv.

1 >s

20. Occup. Scries

0305.05
Dept - Codo
□Slid- .
Frgn -
21. Grado A Stop 

o6 i

22. Salary Or Rote

* ^90 ;

S3. SO £4. DateOl Grode 25. PSI Due 26. Appropriation Number

DJ20 V?;*S
Mo. Do. Yr.
Ju pc |5>

Mo. Da. Yr.
On t?o pO

ACTION

27. Nature Of Action .

REASSIGNMENT AND TRANSFER 
TO VOUCHERED FUNDS

Code 
o'

£8. Elf. Date 
Mi Da. Yr.

."/I zz 1 4.>

29. Type Of Employee

REGULAR
Code

11
30. Separation Dato

PRESENT ASSIGNMENT

31. Organizational Designations

DIF WH 
BRANCH 4

Code 32. Location Of Official Station

WASH., D. C

Station Code

£ C. Request Approved By (Signature And Title)

33. Dept • Fiold 34. Position Title *

INTELL ASST

35. Position No.
O - z7 

BA-629

36. Serv.

GS

37. Occup. Series

0301.28
Dept - x Code 
USfld- -y
Fryn .
38. Grade & Stop

06 1

39. Salary Or Rate

$ 4490

«a so

D

41. DateOfGrode I 42. PSI Due 43. Appropriation Number 
0235 1000 1000 
eugEUDDotoua

Mo. Da. Yr. I Mo. Da. Yr.

I I I I I '

A. Requested By (Name And Ti
P. C. BOWERS VM/PWQNYEL STEICER

8. For Additional Informotion'Call (Name a Teleoftene Ext)
PAT CASSELL <8242

^EEaRaNCES
Clearance

8. Poi Conaol
C. Clarification

_ Siu>xGo y lAH.O Clearance Signature

4-

Ktwo'tj staffing Coiapleaant Change^

!f. Approved By

2 coploa to Security

FORM HO 11521 MA* Bl ’ • *•
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S-E-C-R-E-T

MEMORANDUM FOR: Joseph S. Piccolo

VIA Chief, WH

1. The problem of effective management of the operational records 
of the Clandestine Services is one of our most important responsibilities. 
In this connection, you have been selected by your Division, and 
authorized by the Clandestine Services Records Committee, to act as 
Records Officer for your component. Your selection is based on your 
professional qualifications to carry out an assignment requiring 
experience, Jud®nent, and a knowledge of the objectives of the Clan
destine Services. A copy cf this memorandum will be placed in your 
official personnel folder to record your appointment as Records 
Officer.

2. You are to act on behalf of your Division or Staff element 
in authorizing the destruction cf material cf no value to the Clandestine 
Services in accordance with criteria established for this purpose. You 
are empowered to authorize the destruction of documents and index • 
cards recommended for destruction by other members of your Branch, 
and to desensitize KAPOK and RYBAT material which is no longer sensitive 
or which, has been restricted in error. Your signature will be recognized 
by RID as that of an officially appointed Records Officer.

3. At the meeting of 1$ March i960 , you were briefed on
the details of your duties as Records Officer. It is now considered 
that you will be able fully to execute your duties as Records Officer 
and thus make a real contribution to the CS Records Management Program.

cc: Personnel Jacket of Addressee

f

S-E-C-R-E-T
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SECRET
REQUEST FOR PERSONNEL ACTION

1. Sonal No

525658

2. Name (LarbhitbMiddlo)

PICCOLO JOSEPH S
Mo.

12

hr Of 8mh
-(V I v.r

35

4 VpI^’L. 
Non© q tCode 

5 P|1 | 0 
10 Pt-P I U

5. Sex i 6 vS . I
psi/rixi.’i Yr." 

M 1 j 02j 0h| 57

7. SCO 8. CSC Pet-t.
Y«-1 'Code
No • 2 | |

9. CSC Or Other legal Authority

50 USCA >103 j

10. Apmt. Afhdav 11. fl OLI _____ L.12
Mo. Da. | Yr. i ye$. j {Code
02 oh| 571 No-. 2 i 2

Mo. Da. Yr.
12 27 91

Mo. Cb. Yr. Yot1 Cod* 
No-2

PREVIOUS-ASSIGNMENT

14. Organisational Dotignationl

COP WH 
BRANCH III 
MEXICO CITY,MEXICO STATION

Cado

>i652

15. Location Of Official Station

MEXICO CITY,MEXICO

Catton L.ode

35075
16. Dept. ■ Field 17, Position Title

MAIL AND FILE SUP

10. Petition No.

0510

19. Sorv.

GS

20. Occup. Seriei

0305.05
Dept - 
USHd • 
frgn -

Code
5

21. Grado a Stop

06 1

22. Salary Or Rato

1 M90

83. SO

OS

24. DatoOf Grado
Mo. Da. Yr. 
06128-1-5?

85. PSI Duo
Mo. Da. Yr.
06 | 26 j60

26. Appropriation Number 
0135-5700-3000

^c^xxi^asasx

ACTION
27. Nature Of Acuon .

REASSIGNMENT

Code 88. EH. Date _ 
Mo. Da. Yr.

e/l /c\£o

29. hoe Of Employee

REGULAR

Code 30. Separation Data

PRESENT ASSIGNMENT

32. Location Of Official Station31. Organizational Designations

CS/CS DEVELOPMENT COMPLEMENT 
DDP/WH DIVISION

Coda Station Code

WASHINGTON, D. C

33 Dept. - Field 34. Position Title . 35. Position No. 36. Sorv. 37. Occup. Seriet
Dept . Code
□Slid - /
Frgn - /
38. Grodea^tep 39. Salary Or Rate 

$

40. SO 41. Date Of Grade 42. PSI Due 43. Appropriation Number

0320-1998Mo. Do. Yr. 
I I

Mo. Da. Yr.
I I

A. Requeued By (Name And C. Request Approved By (Signature And Title)

8. For Additional Infoncabon Cell (Name * Telephone Ext.)

.Pat Cassell X82C2_____________________

Clearance / 
A. Career Boa 
8. Pot Control 
C Clawhcotion 
RwarU <

CLEARANCES
Signature Cleansnee 

’D. Placement

F. Approved
«r.«fc c,: XJawi-hX LtAve

Signature C\ite

awngWmL. To be effective beginning of first pay period in January i960. Subject 
will be going on Leave Without Pay. , .... .

2 copies to Security Office.________________________ .______ ' • 1 "■_______________
FORM KO UJI i MAO st • •
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7 S£g
Mo. I Do.

----------- -SECRET------
REQUEST FOR PERSONNEL ACTION

Z Non* (Lint'fintAWdio)

PICCOLO, JOSEPH s
9. CSC CSOlhor logoi Authority

Mo.

L2 35
10 A jnt. Alltel,*.

Vo! p.*T

TT riuT
Y*t-1 [God*
”»•? 1 1

Mo. Do. I Yc Ymd Code Mo. { Du 
No-2

14. Organl/utanol Designation!

C3/C8 DEVELOPMENT COMPLEMENT 
DDP/WU DIVISION

IftTUeps. * 
Doot - ICcde
LlSfld - /
Frgn - I / 
21. Grade »*5(ep

VL 0o$« lion T»tfo

22. Salary Or Rato 23. SO

2/. Nature Of Action Code

PREVIOUS ASSIGNMENT

Cod* IS. Location Of Official Station

nrCTONj/p. c, 
IB. Pciiudn No.

i?4. DotoOfGradolpS. PSI D*^ ~
Mo- 0^^'Yr^

ACTION /

LEAVE WITHWT PAY 
(Not to exceed 12 moo.)

Non* O <_od*
5 p'-’ I n 

10 Pt-2 I O
12

Station Code

1^. 20. Occup. Soriot

26. Appropriation Number

0320-1998

29. LIL Dato Type Of fcmployde ”
Mo. ’ '

REGULAR

PRESBNT ASSIGNMENT

Code

^4.’Posiition Yltlo

32. Location Of OUk^T^II31. Organizo’iarol Designations

4a SO 41 Dato Of Grade 43. Appropriation Nuaber42. PSI Duo
Yr.Yr. Da.Mo.

G Request Approved By (Signature And Tide)

Mo. Do.

ofaxjUGn Cdfl (Name a Telephone Ext)
WH.

35. Position No.

30. Separation Data

Station Code

36. Ser/ 37. Occup. Soriot

A. Requested By (Na».
Pe C.

B For Additional

I I
sourCeDf request

Pat CasaZU X82U2 ,

Cloa«5nr 1 Clearance 

. Placement
B. 1. Control 
C. Clattilication

CLEARANCE?
Signature Dato

Approved By
Remarks - 1

Leave Without Pay to begin upon expiration of annual leave. LWOP status not to 
exceed twelve months.

' 1 copy to, .Security 1 copy to Finance
FORM NO 1159 
I MAR ®7 • ’*• SECRET (4)
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REQUEST FOR PERSONNEL ACTION

1. Ser«ol Ho. :£. Nwmo (la»t hr»|.Middle)

Mi. I bi.
{A tow

Yr. •

3 (\)t« CX ^rflk

Mo. Yr.

10 ApmPXffiITt v.

Nono 0 Codn 
5 Pt-i :

10 Pr2J_ 
ll/HGU^f;

o. c^ ■ Fob" 
Mo, | Da. 1 Yr.

Mo. Da. Yr.
No-2

PREVIOUS ASSIGNMENT

R0_
Da"1 Yr. Yet • 1 jUoJu

No .2 .'

20. Occup.

H. Orperxcetionol Gns^nuouni

.'•UP VI
A-At ?■; i j: • ■

' >T’, > : U.: LIAT H S

Caio 15. Location Of Official Station

N1'\ 1'7 7 1 T f ( N'f /. 1 ;'

Station Code

1 >■ i s
18.lev Dept^F-eM HZ.

• j Code]
USild« . 1
L'®’-:___b 1 ~ : HUP
£1. Grode • Step :SS. Saury Or Rale 23. SO ji< Ctef CIGtuda 25_PSI Duo

J Mi Do. Yr. Mo. ba. Yr.
26. Actzipr'rut.pn Number

ACTION
27. Nature QI Actton

PRCMOTZ0S

Code 25. Sft. [\:te 29. Type Of Employee

RBGUUR

Code

J

30. Separation Data
Mo. IV Yr.

C i/^;67‘

PRESENT ASSIGNMENT

3L Oraarwxat>orwsl Des^^ora

33. bene. -FteW i 3 4. TiJeT

USIld • 
Fran •
33. Grado A Step

6

32. Location Of Official Station Station Code

3S. Petition No. I i6 tier.- 37. Occup. Soriot

3^. S&'wf* Or Kate

1 *U90
40. SO ; 41. Cwe Of Grade

IM. Yj^ 
/•V. X

42. PSI Due 
Mo. Da.

&URCE Of REQUEST

43.* Number

Clearance

A. Requested S- (Nave A^d Title)
P. C. BOWERS T^/PSRSONNEL OFFICER

C. Request Approved By (Signature Ttde)

9. For Add<t>end teformcecsn Cail (Name • Telephone LuJ 

Ronald Braodoa X&&2

& Pot. Control 

C Ootvbcoaon 

feoarfcs

Clearance
Placement

Dato

7-1) 5^7^ d b.

ro«M NO if <• 
i At • tv SECRET

(4)

£»
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REQUEST FOR PERSONNEL ACTION $[^£1
1 j*n'd I Io 

_______
1 V D
M-Z i Du.'! VF

1? R7 M

V. Name (I ait-l u»t Middle) ’

PKtCl.C JCTIPH S_____ __________
H CSC Rot ~i 9, O-C Or Oil.®/ L o-jol Authority
Yo.. 1 jCcd®
Mo - V | T ‘,0 <J<.<.4 hQ-j j

? Det® < V H’*th 
Mo | Da ; Yr. 
IT 1 i ;;

10 Acvt AMidav
Mo. । Da. । Yr.

4 Vo. Pro
MO-.® 0 ;C*J 

5 I’l-I .
10 Pt? 1 J 
ii»' (-.i r

Ym-1 (Cw1n
No-5’1

. _ 5 •tex .0 K>D____
de Mo. i Da, ! Yr.

M» -c. | j ‘7/

i?____ ic?______ i 13 sUr?«®„
Mo. j Da. . Yr. • yM . j iCode 

C: 1 -<i p jNo.? | ?

PREVIOUS ASSIGNMENT

14. Orgunt/atranaf Uouonutiom

•_X'P Wi’
MM I 11
4I.XIL0 Clif, PtAKI! SlAflON

Cod®

*1051

15. location Ol Olhcial Station

MIX ICC CITY. MLX ICC

Station Gode

‘Wj
1A Dupt. . flplj 
Dor* • JCodo
US/ld - |(.

____ .
21. Grad® A Stop

t 2

17. Petition Title

MAIL AM) MIC CL OK

1B. Petition No.

510 '

19 Sonr. }S\1 Occup. Serioi 
js | 0305.(?5 ■

77. Salary Or Rulo

5&?X

23. SD l24 DateOLGrade*P5. P$l Due _
— J Mo. Da. Yr. Mo/'Do. ' Yr.Z

c>s |o? |o^ 157 P? P>' r>!>
26. Appropriation Number

? 75 c'0(;> -
ACTION

71- Natwe Ol /%cnon

viw^icm -

Cod® 1*3, 1 If. Dato
Mu’ "6o7~ Yr/

;; y| JUty I95J

S'}. Typo Of Employee

Regular

Code >0. Separation Data

PRESENT ASSIGNMENT

31. Organizational DongnoUant 32. location Ol Official Station Station Godo

317 Oept Petition Title

Codo

Dupt • |
UMId - 
Frgn • I

35. ^oiit»onNo7 36. Serv.l 37 C^cup. Series
Code

5

3'6. Grade ft Stop

we ro

40. SO 141. Dat® Ol Grado ! 42. PSI Du®
Mo. Do. Yr. | Mo. Do Yr.

43. Appropriation Number
I. mo. uo rr.

._ ItSource OFrequest • ‘
-^/personnel Offl C. Request Approved By (Signature And Title)

B. For Additlorol Information Call (Name ft Telephone Ext)
John Wash

ClearoM 

A. Career fly 
8 Pot Conrc 
C Clani/icou. 
Ree^rh

X^2k2

Clearances
"Clearance 
Placement

[f. Approved Bi

Signature

FQWMKJ 11 CO 
1 MA* IT • • SECRET

w
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Air pouch KMM-T-242
RYBAT-0726

Chief, WH Division 4 Juns 1950

Chief of Station, Mexico City

Adalnlstratlvo ,

Promotion Roccnraendatlon - ©@Sffi^SB®E5!SS®ES! PICCOLO,-Joseph 8.

ACTIO? REQUKSireDi Considoratlon of recommended promotion

1. It is recosBendod that IMtiW^W^WMMSF'bo prow ted from 03-4 to 
03-6. has boon in grads since 4 February 1957 and has been on duty
at tho Mexico City Station alnco 2 December 1957. .

2. Since his arrival at thio Station, WWaggsa han demonstrated his 
ability to assume Increasing responsibility and definite potential an a 
Qtycrvloor. Ila has displayed Initiative and intelligence in the handling 
of records Bohcgccient problems and has come 19 with several time saving 
suggestions which have been adopted with resulting efficiency. Ha is 
a conscientious and very hard worker, putting in many hours of overtime 
in an attempt to bring tho files ^p to date.

3. A separate dispatch is being prepared which will recoasnend a 
reorganisation of the slots presently on the Mexico City I/O for the 
Begistry Section, in order to bring tho gredesinto a more realistic 
relation to the greatly increased workload which has developed during the 
past two years. A request for the redhssificatlon of SSSiSEiSgSlBlot, 
Slot ^AF-4O2 to 03-7 will be included in this separate dispatch, along 
with ^proprlate Jeb descriptions. .

Hrottnnton

£CT
3 Juns 1953

Distribution
3 - lk»
2 - Files



REQUEST FOR PERSONNEL ACTION (io Oct 57L—

1. Seriol No. 2. Name (LaxFirttM.ddlo)

MR. JOSEPH E. FI CCOLO

J. Out* Of Birth 5,5.. 

M

6. CS • £00
Mo Da

8
Yr JNoro-d Iodo'

25 iS ' V
Mo Do Yr

1. SCD 8. CSC Retmt 9. CSC Or Other Legol Authority 10. Apmt,AffldevJH.Fl-’^l 12 
M

LCD u.
Mo Da Yr Yai • 1 Coda 

Na • J A
Uo Da Yr y„.,^a|

H /
o Da Vr Yai • 1 ItoJa 

Na • 2

PREVIOUS ASSIGNMENT VOUCHERED
14. Organisational Designation* 

ddp/fi
Records Integration Division 
Analysis & Operations Branch 
Index Section

Code 15. Location Of Station

Washington, D.C.

Station Code

16. Dept.* Field 17a Position Tltlo .
File Clerk

18. Poofrie* Ne. 
U21.09

19. Sarv 
GS

20. Occup. Soriot
0305.01Doo* . X 

Ui>M. 
Fw

Code

2L Grade & Stop 
/

22. Salary Or Roto 
3*»i-5

s

23. ID 
IS

24. Dato Of Grado 25. PSI Dua Appropriation Number
Mo Do Yr 

1 1
Ma De Vr 

1 ।
5-2309-23

ACTION
27. Nature Of Action

Reassignment
Transfer of Funds 4 Cq.

Mt 28. EH. Data 
Ma Da Yr

/' Io h ?

29. Typo Of Employee

Regular 
Wf/_______________

Code 30. Separation Dote

PRESENT ASSIGNMENT
31. Organiictlonol Designation*

DDP/WH 
Branch III 
Mexico City, Mexico Station

Code 32. Location Of Offrc«ed Station

Mexico City, Jtexico

Station Code

7 f
33. Dapt.* Field 34. PnihloA Title 

Mall & Plie Clerk
35. Posftiw No.

BAF

34^Sar».

GS

37. Occup. Serio*

0305.05
Dop* - Code
UtU4- „ 
ftm • X

1

39. Salary Or Rato 
3*15

5

<0. 50 
IB

41. Dara Of Gred. 
Mo Da Yr

1 ^91

42. PSI 
Ma C 

| C

I4&. Appropriation Number 
• V’ 1 C-35TO-55-0O0 •
'< bi 1

— ~ . . ::2 SOURCE OF REQUEST
A/Rb*do*r«4kSrr4Y<$rno*And Title)
! ~r~ C. BOWERS, WH/Personnel Officer

C. Roquet! Approved By t^>^netvre And Title)

For Additional Information Call (Ntm« & Telephone Eat.)
H. C. MOffTAGUE, K-02h2

CLEARANCES .
Clearance V«mitu.a _ Dato Clearance > 9k/n<puto _D1’«

A. Career Board 0. Placement
0. Pa*. Control I 'Ax //V 1 E. •

C. Oc*r»ficatIon F, Appra^d Br ■ - J" c’-

2 Copies Ob Securi Transfer FROM Vouchered Fuads TV Ulivouchered Funds
Memorandum submitted to Management on 27 September 1957 requesting the 
establishment of this position. ,

1152a
^L



16 September 1957

PICC'jZ'j, Joseph S.

Mexico City W-153 
♦ 

File Clerk* '4'

Subject will be blocking See/-St eno olot

Robe r

R. H. D1HL®K»



13 February 1957

TO: CIA Security Control Officer

VIA: 1) Chief, lateria Assignment Section 7
2) Chief, Employee Services '

FKCMs Joseph S. Piccolo

SUBJECT: Permission to continue in Course

1, It is requested that I be granted permission to continue in 
the following evening course at the University of Virginia's Northern 
Extension in Arlington:

U. 3. History - Mondays - 7:00 to 9:40 P.M.

2. It is understood that tuition and all other expenses will be 
borne by the undersigned.

Joseph S. Piccolo

Distribution:
Original and 3 - Saployee Services 

1 - IAS
APPROVED FOR THE 

DIRECTOR OF PERSONNEL.

Employee will sake no reference to, or dlocuaa 
his CIA connection, ussignsant er duties while 
participating in above activity.
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REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE; Fill in ilemt 1 through 12 and A thro^> 

 If applicable, obtain resignation and MlUqj

j»r. Joseph Stephan piccolo

1 aunt of uriON ofou'ino
A FtUOMU (Spoc«// •htihu appoint mnnt» promo<«MU fptftio*. ntp )

Excepted Appointment

1 POStTlQM {Sp^ifp Mtbhth. (Aa/iJ* 4# jd.or fifX efe )

ns*—

nn# wmbuih

Applicant - double slot

VOUCJEHED

rp/ 6B and 7 unless otherwise instructed. i 
ion dcta on reverie. |

1 OAf( Cl IIRIN

8 Dec 1935

i rmi mo 
M»MIU

l MtrttZ 9AM MP

a OGSta^riMM 
otutniTam

Il HUattUrttB

t 1 BCCUiH
I

I (IHCTm Gift 
1 MOfCHS:

8. APFROVtO:

File Clerk
GS -O3C5 .01-1*

4 MTtW MOUfT ;

1 Auk 19#

1 C » OROntfq 
LfGUAUfMOA- 
m.

$3U5.CO pa

DDP/FI
Records Intefration Division
Analysis & Operations Branch 
Index Section
Washington, D.C.

nnoa nno ct etzursterH X| Dt/MTMUTM

S</n*fw.r

। & acief Amovio n

Draft deferment and restoration conditions per R 20-L10, para. 5b

t U39UTID »r l.V.m. and HIM 7J

John y. Scott, Chlef/RI/^ K/7.^
C. IW AOOIfIGlUl IMC»M*nM Uli

Ruth Robinson
U \CTtRAN PRirtRlHCC

cc^iiaj^^ 
Service Panel

RIAL

spuP3 /

a nGr or appoint* Tt> 
Mt ST AfHDAVtrS |

<a
□ aAiMto Qpnovro(AcaiMe*i> a«.v)

•nATI:

JiCATION ACTION

Of Hi.

UlfTUA an MCNATUfll

i^mn •

it ApmoeituticjN

fSOM
m 7-?3O9-?3

m S1ANDARO rortM GO RIMAPK1

7 vjexcr to c 5 
FCTiPtMfNT ACT

Yes
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Office Memorandum • UNITED STATES GOVERNMENT



30 January 1957

Mr. JoBothS.-Ptccoio— 
2210 - 20th Street, N. V/. 
WashingU/n, D. J.

Dear Mr. Piccolo:

We are pleased to inform you that your appolntmont with this 
Agency fava been approved at Grade GS-4, salary $3415.00 per annum.

Your permanent employment will depend upon the completion 
of the following processing at the time of entering on duty: taking 
the oath of office, signing a loyalty affidavit, participating In a final 
security 'ntervlew and completing a medical examination which will 
Include determination of physical health and emotional stability. 
Should anything of an unfavorable nature arise during this period, 
your employment will not result In a permanent appointment.

We tope you will be able to join us at an early date. Please 
telephone Mrs. Martha George-Adis on Executive 3-6115, extension 
2781, as soon as possible. In order to arrange an entrance-on-duly 
date. If at ail poBS'ble, we would appreciate your selecting a Monday.

Please resort to the Receptionist at Curie Hall at 8:15 a.m. 
and ask for Mrs. George-Adls on the roportlng-for-duty dale that you 
establish with this office. Jurle Hall In located at the Intersection 
of 23rd Street, Independence Avenue, and Ohio Drive, S. W., with 
entrance oa Ohio Drive.

The gross salary quoted will be subject to deductions for Federal 
Income tax ass 6j percent for the United States Jlvll Service Retire
ment Fund. tn addition, the benefits of low-cost grouo life Insurance 
are available to Federal civilian employees. The enclosed pamphlet 
outlines the features of the program anl lists the amount which will be 
deducted from your salary each nay period for this term Insurance. 
Thia insurance Is not obligatory. However, If you do not wish coverage, 
wh'-ch Is automatic, you should sign a V alver of nlfo Insurance Joverage 
for.n at IM time you enter on duty.
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I ‘ • I

You will n^t receive a nay check tor anoroxl.nately four weeks j
after your entrance on duty. i

If you have any problems, Mrs. George-Adis will be glad to discuss j
them with you when you call.

Very truly yours,

G. M, Stewart 
DI reef or of'Personnel

Enclosures (2)
Life Insurance Pamphlet 
Man

CP/CORK ^/bjsfGeorge- Adis)



OfflCC • UNITED states government

I ■

rwMao maw w K

Office Memorandum • united states government

to s dA numz/'- Sc

FROM 8 ///■

•./' • •-. J ■- ;•• r-~

SUBJECT! .- ,



10 November 1956

Mr. Joseph S. P iccolo
2210 - 20th Street, N. W.
Washington, D. C.

Dear Mr. Piccolo:

This Is to assure you that processing Is continuing 

on your application for employment with this Agency.

Please advise us If any circumstance should arise 

which might affect your Interest in employment with this 

organization.

Your continued interest and patience are appreciated.

Very truly yours,

H. G. Reynolds 
Director of Personnel

OP/CORRES/JN (Smith)
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12 September 1056

Mr. Joseph S. Piccolo 
2210 - 20th Street, N. W. 
Washington, D. C. .

Dear Mr. Piccolo:

A review of the medical history Information which you sub
mitted indicates that for proper medical evaluation it is necessary 
that you come to our medical office for a pre-empioyrnent medical 
examination which will include determination of physical health and 
emotional stability.

An appointment may be scheduled at 8:30 a.m., on any Tuesday, 
Thursday.or Friday. Please advise Miss Ruth Griffin by letter, 
2420 E Street, N.W., Washington 25, D.C., or by telephone Executive 
3-8115, extension 2781, of the date you will be able to report. We 
would appreciate your giving us at least two weeks advance notice. 
When you come for your examination, please report to our Medical 
Office In Central Building, 2430 E Street, N.W. Inasmuch as some 
parts of the examination are given In the morning and others in the 
afternoon, It Is necessary that you plan to be here the entire day.

We will not be able to reimburse you for any travel or In
cidental expenses which you Incur for this purpose.

Very truly yours,

OP/CORRE3/bjs(Grlffin)

H. G. Reynolds
Director of Personnel



30 August 1956

Mr. Joseph S. Piccolo
2210 - 20th Streetb N. V.
Washington, D.C. -

Dear Mr. Piccolo:

We arc pleased to infors you that your application for enployoent 
with this Agency has been reviewed with Interest by appropriate offi
cials and that actual processing has been initiated for a position at 
Grade GS-4, salary $3415.00 per annum.

Your final appointment is dependent upon a number of factors in
cluding character and reference investigations, and other processing 
procedures which Bay require as long as 120 days. You may bo sure that 
this processing is being accomplished as rapidly as possible.

During this period please notify us of any changes in your present 
status such as change in address, esiploysent, marital status, etc. If 
it should develop that you cannot accept the position, please let us 
know immediately. If you have any questions concerning your application, 
please do not hesitate to get in touch with us. Your future correspond
ence or inquiries should be directed to the attention of Miss Ruth Griffin.

Members of this Agency are entitled to the regular United States 
Government leave and retirement benefits. Our salaries conform to the 
rates prescribed by Congress for United States Government agencies. :

Thank you for your cooperation and patience during this waiting 5 
period.

V»;ry truly yo-rr^

H. G. Reynolds
Director of Personnel

OP/Correw/sed/Grlffin
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SECRET
(Wk" tn)

REQUEST FOR SECURITY CLEARANCE
REQUEST NO. (I B)

REQULS^ATK (S tl»

21 Aqg 56
(LAST . MNM

PICCOM

lit

Ml

Dll (IF . Ill

wesparaEraAs_______ ■___________________________
YEAR OF DIRTH (29 30)

1935
fUSHfuM HILL

„ nuci
POSITION NuNPER (31 - 3«>

LA.09
OCCUP. COOK (37 • Ail

O3O5.OX
GRADE (4J 44)

LOCATION 4 *_ I r V. SIAH. COUNTRY)

Washington. D. C,____________
ASSlGhNLMT ^OFFICE. DIVISION. BRANCH}

KS’/Pl/RI
ORGN. CODE (48-45)

X REGULAR CONSULTANT CONVERSION ACTION IF OTHER. SPECIFY! TYPE OF APPL. <4B)

1CONTPACT MILITARY ,

MAME OF REQUESTER (OR OFFICIAL) TYPE OF A3SIGNNEMT ANO FUNDS HDQTERS • FUNO (60>

2H. 0. RsynoIAa oiib X was | | usr " IX |» uv

CLEARANCE 
REQUIRED

PROVISIONAL FOR (INDICATE MANK OF POOL 0* GROUP)! SECRET CLEARANCE (Bl)

3FULL

ATTACHMENTS u PERSONAL HISTORY SYATKHENT X APPENDIX 1 REQUEST FOR WAIVER RECRUIT. CODE (B2-S4)

101H PHOTOG.RAPH(S) APPENDIX H X REPORT OF INTERVIEW

VETERANS STATUS 8 MALE . VETERAN FEMALE • VETERAN VET. PREF. • SEX (BS)

2NAIC - NONVETERAN FEMALE - NON VETERAN

REMARKS: . .

1(80) lias?)

SPACE BELOW FOR SO USE ONLY

I

377



16 July 1956 L

M*. Joseph Stephan Piccolo 
2210 20th Street, B. V. 
Washington, D. C.

Dear M*. Piccolot

Tour application far an^jloyment with this Agency is 
presently under active review. Appropriate members of our 
staff will determine whether we have a position available for 
a person of your qualifications. Although wc cannot predict 
the lajgth of time needed for this review, we will make every 
effort to expedite a determination. Should there be unavoid~ 
able delays in reaching a decision, we shall do our best to 
keep you as fully informed as possible regarding the status 
of your case.

In tho meantime, if you should have any questions, feel 
free to get in touch with us by nail. We ask your patience 
and assure you of oar desire to make the review period as 
shert as io compatible with the careful evaluation to which 
we feel -sach case is entitled.

Very truly yours,

B. G. Reynolds 
Director of Personnel

GP/Correa/evm( Hennings)



CONFIDENTIAL 
( ?, I t rd tn J

JI May 1956, Washington, D.CCLERICAL 4 COMMUNICATIONS
REPORT OF INTERVIEW

Gordon B, Lamb, another a
V AW

—-——
------

^4^

Cl 1

f F
* ti r

| » UH • 1 * 1 V • 4

AVAIL ‘OH

[tie__________ —---- - 1~ ~

PICCOLO, Joseph Stophan
HRM»M st addhi vs

1636-w,B.eota~stfeet. Ft, Lauderdale, JX<Krl_4a . Logan. Irr5fl5k

2210 - 20th Street N«WM Mhshington, D,C« 
vITI ON RKOVutNOCO < Gr^fa'and fttlri

Adraa. U-23S

OS-h Clark  
r <»CC£P1ARLE STATtCN

LX]

LIMITAT IONS

FOQE t TIN ACL AT I .£ S

__Ss2$k
BAChGHOUNO «\O, IVAUJM ION

Member! D.C. Air National Guard. Ranks Airman 1/C. Draft classifications 1-D.

£ V ALUATiON AND BACKGROUND DATA (lnclud»a^ucatton an d *or k up* t i 9ner)

1953 “ Present, Georgetown University (School of Forel gp Service), Diplomatic & 
Consular, grade averages n7$B.
August 1953 - September 195$, F.3.I., desk, GS-k ($3150*), to attend school full time.

Mr. Piccolo is of medium height and weight, dark hair, and rather quiet, pleasant, 
not very talkative and does not give one the impression of being a Ball-of-Flre. Has 
no area knowledge. Has had slight knowledge of Spanish of which he is taking at the 
present time in school. Claims good health.

Although has had some nervous disorder which ware aftereffects of a gland virus, he 
bad psychiatric consultation for about five months but no treatment. Apparently after 
this disease (this virus) he couldn't concentrate on his studies and consulted a 
psychiatrist to obviate the situation. Claims no restrictions otherwise. Tentatively 
planning to go to lav school. Really isn't certain what to do in the future. No 10-9 
that he knows of. Several years clerical experience with FBI. Based on past government 
clerical experience, believe he is worthy of consideration. Might be possibility for 
regular FI/RZ Job.

Scheduled him for the GS-h clerk test on 5 June 1956 and gave Mm forms.

HOLD FOR FOBS AND TEST SCORES. SHOP TO ERNIE HARDT FOR FI Al.

CONFIDENTIAL

ceorges.



CENTRAL INTELLIGENCE AGENCY^, 
WASHINGTON 25. O. C.

Applicant Information
Sheet No. 1

To all persons'applying for employment 
with the Central Intelligence Agency:

This paper is the first step in applying for employment or consultant

status with the Central Intelligence Agency. No application may proceed 

beyond this first step if the applicant is not in agreement with the ' 

conditions stated Below:

General-Considerations: ■

1. The National Security Act of 26 July 1947 (Public Law 253, 80th 
Congress) which created the Central Intelligence Agency places upon the 
Agency the responsibility: ■

a. "to advise the National Security Council in matters concerning 
such.intelligence activities of the Government departments and agencies 
as relate to the national security;

b. "to make recommendations to the National Security Council 
for'the coordination of such intelligence activities of the depart
ments and agencies of the Government as relate to the national 
security; .

c. "to correlate and evaluate intelligence relating to the 
national security, and provide for the appropriate dissemination 
of such intelligence within the Government . . . ;

d. "to perform, for the benefit of the existing intelligence 
agencies, such additional services of common concern as '.he National 
Security Council determines can be more efficiently accomplished 
centrally;

e. "to perform such other functions and duties related to 
intelligence affecting the national security as the National Security 
Council may from time to time direct."



The special character of this national responsibility requires the Agency 
to maintain correspondingly special employment criteria which may be 
different from the routine or normal employment standards of other Govern
ment departments and agencies which do not have the highly sensitive res
ponsibility borne by the Central Intelligence Agency. It follows that the 
investigation of applicants, prerequisite to their acceptance is a timc- 
condummg process which.; in addition to loyalty and security checks, 
includes evaluation of competence, physical and emotional fitness, and ' 
availability of a suitable position at such time as employment may be offered. 
This Is called "clearance" of an applicant. -

i. Investigation of an applicant may reveal something which prevents 
his clearance - perhaps something of which the applicant is genuinely unaware 
perhaps something which only the special employment criteria of the Agency 
make unacceptable. In any event, adverse findings by the Agency are con
clusive and final so far as the Agency is concerned, and no statement of 
specific reasons is made to the applicant.

3. Employment by the Central Intelligence Agency is not a right upon 
which an applicant can insist. Offer of employment which is subject to full 
clearance does not constitute a commitment on the Agency's part giving an 
unsuccessful applicant grounds for any claim against the Agency. Acceptance 
of employment upon the condition of clearance is at the applicant's risk, 
taken with the knowledge that a very substantial percentage of applicants 
arc not cleared. '

Statement of Understanding 
and Agreement .

I have read, understand, and agree to the foregoing General Consid
erations. If not accepted for employment by the Central Intelligence 
Agency, I will make no claim or demand in conflict with those consid
erations,

I have also seen and read Applicant Information Sheet No, 2,



14-00000

SECRET

SELECT*V£ SERVICE ACTION REQUEST
tit tflfjui

10 October 1957

TO uiBtcrna or rtnto.Mi

I SU8JCCT: movmt for • (^3»a«*t •«*»•••«» KO’'*' *♦ abaft

I f J* »9t t M t H nH Or en»’ PMIHII* if*** f. i, If. 19 9f9 ll'lultui) •

I 1 wt (Lmi- ft tff‘*iddl9) .

1 PICCOhu. Joseph Stophaa '

> pah or birth

8 Decsober 1935
1 4 MtHNT tlfftl. FORA, 9t9t9)

I_________ 221&^taJ»troO.^,J*91Jndton,^p,
I • ALACt Of RlRtN (Ctff ff tO»n, Hilt, counlff)

|____ ToajwrB...Xow.l9ri;_____________________

0,__________________________________________ /_______________ ___

4 if WOMCI f 1/tOr mCMCAff ALUN RtOtSfRAflON NUMBER

I i rotirron urn am> ottot

1____  Mall aaA Hla„Clort,_jGM*______________
• orricr, btviiiott, march .

DIV/W/ILI

I • HRVICt OCSlGNATlON | io too BATE

1_______ i>a__ __ 1. 4. February 195?
It OFFICIAL STATION 

Jtoxlce..Cnz. _
Ill StLCCfIVt ffAFICt SERIAL NUMBER '

1 ___ *3 221 ____________________________________________

11 9tLtCf-fVK BtaFICt CLASSIFICATION 

1-D
1 14 NUMA1A AND 900^999 Of SUECFlVE SERVICE BOARD

1_______ Lr;r»»i Board Mt, 521 fl. AaArgwa-Aveaue »_£t. -Asuderdz*!o71 _______________________
I 1* AmvorAIAft ROR0IH4 ff)it “PlftUfl" (OSS p'tfvNt. SOO) UNOta " 1 HQ 1 V i Du AL» f/n QAM | ZA 9 1 Off RCARCSf»nO” (Ch»cb On»>

1 ^X'i3 ««•« •©»«•••«•♦ nT > 11» P —1 o • (Specify) .

ro AMtoriHtri ucooixt rot ‘riRtn* utott "nttuM or wiinlll

17 juiiiricttto*

II tcrion aic.oorno r»t .tort Moult!

1 IB (lAICTCO OtAARTuaC DATE FOR OVEBfEAB

1 1 Boresibsr 19»7

IB TYMO NAME ANO SIGNATURE Of AuThORI/EO OFFICIAL 30*000)

Habert S. WAELES. C/ifr’/SuDDCrt
| R£P6*T OF ACTION FROM.D1RfCFOR Of PfRSONNtL

Ito to (Qffief af ariila) tf RATE OF ACTION

SECRET575
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Office Memorandum • united states government

to i Colonel Omer

m<>M Gordon M. Stewart

DAfK.
£ 4

SUBJECT: PICCOLO, Joseph Stephan - Cancel Permission to Leave the Country 
and DIRECTED 4-F Deferment

It is requested that the Permission to Leave the Country granted subject 
on 18 November 1957 and renewed on 8 December 1959 be cancelled. Please also 
cancel the DIRECTED 4-F Deferment allowed on 18 November 1957. SSS Form 110 
is attached; SSS Forms 300 have been destroyed.

Mr, Piccolo was born on 8 December 1935 in Yonkers, New York. His 
permanent address la 1636 N. E. 20th Street, Fort Lauderdale, Florida.

i 
I

0TAMO4FO FMM W. #4 '

Office Memorandum • united states government

to t Colonel Omer datbi

from s Gordon M. Stewart
I

subject: PICCOLO, Joseph Stephan - Renew Permission to Leave the Country

It is requested that the Permission to Leave the Country granted subject 
on 18 November 1957 be renewed. SSS Form 300 issued on this date has been 
destroyed. Please retain the DIRECTED 4-F Deferment allowed subject on 
18 November 1957. Subject will return by December I960 at which time we 
will cancel his DIRECTED Deferment.

Mr. Piccolo was born on 8 December 1935 in Yonkers, New York. His 
permanent address is 1636 N. E. 20th Street, Fort Lauderdale, Florida.



14 December 1959

MEMORANDUM FOR: Chief, WH Personnel

SUBJECT: SSS Form 300 for Joseph S. Piccolo

1. Forwarded is SSS Form 300 for Mr. Piccolo. While 
the Director of Selective Service has issued this permit for a 
period of two years, the files of this office and the office of the 
Director of Selective Service reflect a termination date of his 
overseas service of at least December I960.

2. As we discussed earlier, this termination date has 
been set to avoid the possibility of Mr. Piccolo's authorised 
absence placing him in a position which might preclude the 
necessity of hie meeting his military obligation as established 
by his local board.

J. L. Olmstead 
Deputy Chief, Personnel 

Operations Division

Distribution:
Orig. and 1 - Addressee 

1 - SSS File

OP/POD/JLOlmstead :ahw (14 Dec 59)
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SECRET

. SELECTIVE SERVICE ACTION REQUEST
1 0AU OF RI4VEST ,

-K

10 October 1957 'll /
TO : director or personnel

SUajLCT; request row • *”'* ....r CEXJ..

O« 9* 6 » * » t 91 » t (Only it ooo t, J

€

■

......

I., tt ... r.wir.d) 1

1 oiMt (Lttf 

PICCOLO. Joseph Stephan

1 DATE OF BIRTH

8 December 1935
4 PRESENT ADDRESS (Nuabof. oleoot. city. toao. ttilt)

' 2210 20th Street. MV, Mbshington, D.
o. ?

S Place or rirTn (City Of toon. Hitt, country) • IF NONCITIZEN. INDICATE ALIEN REGISTRATION NUNRER

Yonkers. Hew York

7 fiOOITlOH TITLE ANO GRADE 

____________Mall and.Pili Clerk._GS-4

• OFFICE. DIVISION. 

ddp/mh/iii
OR AN CM

• SERVICE DESIGNATION I IO £00 DATE
JM_____________________ I____ 4 kebruary 1957

II OFFICIAL STATION

Mexico City
it srircr'vi service serial numsl- 1) SELECTIVE SERVICE

1-D
CLASSIFICATION

14 NUMBER ANO ADDRESS OF SELECTIVE SERVICE BOARD 

local Board #44.521 S, Andrews Avenue, Pt. Lauderdale, Florida
19 APPROPRIATE BOROlNG FOR ’PERMIT' (335

V... . ...................................... E

fora No MO) UNDER "INDIVIDUALS OR ORGANIZATION REPRESENTED" <Oect oao) 

Z3*,k* 1 ~~)otM<9 (Spocity)

10 APPROPRIATE RORDiNG FOR "PERMIT" unDDR 
lYH «■ •- C

"nature OF OUSINESS” (Chock ono) 

Z3mi’ I )otwf (Specify)

17 justification 
f- Tr'-iriL'' -/

/J

’7^ /

f -M —
■

1

' Z" \

14 EXPECTED DEPARTURE DATE FOR OVERSEAS 

/ 1 fioveaber 1957 /

19 TYN<D J»AMt.>>N0 >J ny*Tu^< 0^ AUTHOR L/ED OFF IC 1 *L (Sofoiotioa M'tM) 

f Robert S. WATTL3S, C/bH/Support.,;.

/ ! ----------------------/ REPORT 0 ACTION FROM OiRCCTOR OF PCRSONNEL

to ~!G (Office of orifia) || DATE OP ACTION

ti ACTION REGARDING THE AOOVI OEDvEST

i BtHE'i:

U«TT9_1Z£H—7^-

ref HL,;,.

UU -----------

\ A- 1—
LlvUcljsaLZL

<rVi»v».cn rOR OQP»9>- « • *» » 9 • »l Hl • 10. 1 • • • 0. 0 • •

SECRET
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Office M^emoTandum . united states government

■ i
TO : Record , DATS 29 Oct 57

t

from :g. Richelderfer

subject:Piccolo, Joseph Stephan

Subject was advised this date that the Agency would request a 
directed deferment. He was told the meaning ofa ?'directed deferment" 
end advised not to contact his local board and*Tney will not contact him. 
He was sent to see Captain Noble in Reserve Affairs Branch. Captain Noble 

•was not In and subject was interviewed by Sgt. MacKenzie. I talked to 
MacKenzie and stressed the fact that subject should: be advised to be sure 
to drop out of the National Ouard. MacKenzie said that he would have to 
request to be put In a etandby reserve status. This seems to be a satis 
factory arrangement, since we are requesting a directed deferment, the L.B. 
will not contact Piccolo.
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SECRET

MEMORANDUM FOR: Deputy Director of Personnel

SUBJECT: Mexico City Clerical Requirements

1. PAD has attempted to locate twa suitable candidates for 
the WH vacancies who will not be eligible for the draft. Machine 
runs were used, as were file referrals, checks with approriate • 
Administrative and Personnel representatives in Agency components, 
and a thorough screening of Tables of Organisation. A total of 25 
individuals at the G3-5 or lower level were checked out. Ono 
candidate was located, a Mr. William G. Rawls, Clerk, GS-4 with WE. 
He has been accepted by the Division for the January requirement. 
The January deadline, was chosen for him because he will be able-to 
pass the typing requirement for| We had no
success in finding a candidate for the 1 November deadline. All. 
of the others were disqualified, largely because of marriage, un
willingness to accept the assignment.

2. Under the circumstances, it is recommended that Mr. Rawls 
be processed against the January requirement and that Mr. Joseph 
Piccolo, who was originally submitted for the November departure, 
bo processed for the assignment, and that a directed deferment bo 
requested for him. ' .

Robert W. Shoay
Chief, Personnel Assignment Division

SECRET
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OFFICE or TH* DIRECTOR

NATIONAL HEADQUARTERS ' 

SELECTIVE SERVICE SYSTEM 
UI INDIANA AVENuA NORTHWEST 

Washino ton £5. D. C.

July 18, 19$8

fe’ STATE Di^isa

ntnt r»
. Thi Otmroa w stiutnrt Comet

Attention!
Colonel Qaer

State Director of Selective Service 
310 Charlotte Street 
St. Augustine, Florida

Subject! Joseph Stephan Piccolo 
SS Ko. 64»h-35-6cS

Dear Colonel Wall!

Reference is made to our letter of November 18, 
1957, advising you that the Director, of Selective Service 
had directed that the above-named registrant bn classi
fied in Class IV-F until further notice, under section 
1622.60 of the Selective Service Regulation®.

Mr. Piccolo has now received SSS Form No. 80 
(Standby Reserve Questionnaire). Due to circumstances 
boywvl his control, Mr. Piccolo is unable to complete 
this forts, which is enclosed. Please return it to the 
local board with the Instruction that it not bo re-mailed 
until such time as tho Director withdraws his directed 
classification of Mr. Piccolo under the Universal Mili
tary Training and Service Act, as amended. ■

: For The Director,

DANIEL 0. OCT 
Colonel, JAQC 
General Counsel

BoclOfture

cc 1 Mr. Gordon M. Stewart
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m PURPOSES OF THE FAIR LABOR STANDARDS ALT, AS AMENDED 
YOU ARE CESIGNAT ED titdEl.

EFFECTIVE DATE OF DESIGNATION: 01 MAY 1974.

PICCOLO JOSEPH S 025658 41351049
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. SECRET

7 
/

NOTIFICATION OF ESTABLISHMENT 
OF MILITARY COVER BACKSTOP

o«rt

. 21_Jaiiuarx_JLP&4_________________

TO: :
X ' CHIEF, RECORDS AND SERVICES DIVISION

flYAOLItwtQ rc« '

CHIEF, OPERATING COMPONENT , JQTP PICCOLO. Joseph S. i
ATTN:

Mr Wilev
nu *o. 

4455
REF:

Pro-employment Cover Briefing
IO CARO *0* |

j
MILITARY COV(H ACKSTOP ttTAILISMIO

US Army

\.

X BLOCK RECORDS:
(OTttSMO 20^400-11)

a. TEMPORARILY FOR_____ DAYS, EFFECTIVE________

4

X bX CONTINUING, EFFECTIVE 6 January 1964__

1

f

— SUBMIT FORM 6^2 TO CHANGE LIMITATION CATEGORY TO 3. 1
(HB 20-800-2) I

-j
— ASCERTAIN THAT ARMY W-2 BEING ISSUED. ‘ 

__ (96 20-662.2)

SUBMIT FOFM 132? FOR ANY CHANGE AFFECTING THIS COVER.
<* 240.230) .

SUBMIT FORM 1323 FOR TRANSFERRING COVER RESPONSIBILITY. 
(9 240-230) \
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SECRET
NOTIFICATION OF CANCELLATION 

OF MILITARY COVER BACKSTOP 11 June 1963

ATTN: Mr. White

/
TP» X CHIEF, PERSONNEL OPERATIONS DIVISION

CHIEF, OPERATING COMPONENT IF<x Acr<o«l OS PICCOLO, Joseph S

REP; Fora 1322 dtd 4 June 63 removing c<
* n r wo. 
ver 4455

MinrAa* co»r» oiacowTiwuto io c»o »o.

US Army

Unblock Records: 
J (OP Memo 20-800-11)

Effect! vo EQD.

Submit Form 642 To Change Limitation Category. 
(HB 20^600-2 to bo rodotlgnotti HH0 2&-7)

NA Roturn All Military Documentation To CCS.

Remarks:

r. TM

CD/ppl^

551a SECRET
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SECRET

15 August 1961 
^55

MEMORANDUM FOR: Chief, Records and Cervices Division 
Office of Personnel

SUBJECT : PICCOLO, Joseph 8,

1. Cover arrangements are In process, and/or have been com
pleted for the above-named Subject.

2. Effective 15 .Tagtyiry iqAi , it Is requested that your 
records be properly blocked roopeaed to deny aokaow4«dge Subject's 
current Agency employment to an external Inquirer.



'“-maia



lo 0cloter 1957 
C-1^;L (biladeau)

MTNCKANDUM FOK: Office of Personnel 
Kcconls & Cervices Division 
Counseling timnch/CP

SWJZCT Joseph Stephan Piccolo (T)

1. It is requested that you close your records concerning 

subject to all outside Inquiries regarding Agency connection 

front 16 October 1957 forward. You will be advised in the future 

if it is deemed advisable to reopen these records.

2. Thank you for your cooperation.



.SEChEi rte-qSrw*?

23 September 1961 
Fl Io No. 4455

MEMORAIDUM FOR: Chief. Records and Services Division 
Office of Personnel

THROUGH ; Chief, PSO/OS 
Attention; Mr. Robert C. Swendiman

SUBJECT : PICCOLO, Joseph S.
GS-7, WH - Cover Debriefing

I. Mr. Piccolo entered on duty with the Agency on 4 February 
1957 and will resign on 4 October 1961. During his period of em
ployment he uti I ized 1 cover in Mexico from I November
1957 to K January I960, and from 15 January 1961 to resignation used 
nominal Department of the Army cover in Headquarters.

2. J4r. Piccolo was Instructed to indicate his employer for the 
entire period as CIA, 2430 E Street, N. W., Washington 25, 0. C.

3. Ho was further instructed to indicate, whenever necessary, 
that he travelled, listing various countries en route to and from 
Mexico, but not reveal the specific location or details of his cover 
ass i gnment.

4. Mr. Piccolo's forwarding address will be 1636 N.E. 20th Street 
Ft. Lauderdale, Florida. His new employment is I2lst Tactical Fighter 
Sq., Andrews AFB.

5. The above I n format iort-'is furnished for your guidance and 
inclusion in the Subject's personnel and security files.
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Ail LC8 ICO 075

M^Y AtJUSTMENT IN Af.CCRCANCL With Ut PPGWISlUiS Of SECTION 5305 
OF', TITLE 5 L.S.C. ANO LXECinVE LPfjfP IZItJ PURSUANT 10 AUlHORIIY 
ur LCl AS I KJ V line IN THE CIA ACT UF 1969, AS AMENDED, ANO DOI 
DIRECTIVE CATEU 8 CCTCPER 1962." .

EFFECTIVE CATE CT PAY ADJUSTMENTS CTUCTUBtR K79

NEW
NAPE 10 NUMBER URG. SCH-GR-STEP SALARY

PICCCLC JOSEPH S 0025658 CIS GS 13 7 135,249

11508

f' 1 UklAL NO NAMf 3 Or,A/<:/Ar»9N 4 TUNDS $ tVOP HCrtJtS

u^Ubsb P ICLCLU JOStPH S 31 ^Uli

6 O1D SA1>*Y 8AH J B !VPt ACTION

Swp Salu'y Iimi HI Dt,t« HHCUW DATE WGI OSI ADJ.

GS 13 6 132, uL/jU/77 ^5 13
!

1
7 G1/2E/7V

CHMOtiGN *76 AijWi
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SECRET

(WL.n | Jfpft

orF NOTIFICATION OF PERSONHEt ACTfON

i w><*-

025658

2 NAMf IIA> 1

PICCOLO JOSEPH 5
I N*IV»t 'Jf HBVINMl ACTION 

REASSIGNMENT-CHANGE UP 
FUNCTIONAL CATEGURT-------- ------

1 4 ffff/

I *°
T-/I ^>4 J *>«PX4tr O< IMHOVMCN!
6* *4

>/-/-/—_EEGULAE_

* HINDS

V to V | j v to c» 1 IAN ANO <*Z> • CSC OB OlHI#~lRUl"KU!hb»^r- - "J ^-

Ct TO V 1 j Ct TO C> 802/ 0172!'>909 50 use 403 J

• CACMaiM'IONAl OISIGNAnONS

DDO/CI STAFF 
OPERATIONS.GROUP 
SPECIAL OPERATIONS BRANCH

10 (OCAfiCN !>» F>HC,Ai V*T»9N

it *6^

OP

Wi<

ERATIOf« OFFICER
UVfti "■

&.01

13. PO$rf«&l . ■

6K67

13 MRVKt WSlONAUON .

DAS

14. (331

GS

■liDuU (GS WG, > IS WJI»

0134

14 CSAM 4«i6 VS*

13 5

17. JAI ABT 6ft 8Att

29490
it HMAAXS •

BO '

ct ic
SPACt BELOW f€& l^.UJVVt use OF THt OF»<t OS S^5ONNa;

19 ACfl&t* 
COM

37

39
Coda

10

21. Off ding it tfAfZyH 
0X4

75013

73
CGM

24 Hdqt»* 
Cud*

1

>4 O'f *> ie DA ft Ol GfiADt 31 DAlf Of tit

31400
AIPhANK
CIS

ttfi *-* **
12 OS 35

»Q DA v» MO DA
1

*9

29 NU t trail 29 SHClAl 
BtftfttNC!

30 DATA 3 J W*A»T)ON 
&>f A COM

33 Cd'F«<««n / tx/»u too PAT^^ 3) SiCUBiT* 
•IQ NO

24 1

MO CM r* i. £

4 NUM

U44 r*Pt
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1 MIX * MB*KI tMO4| THAN > »«V
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All ' . LCfl ICO 075

"PAY ACJUS1MENT IN ACCCHCANCE WITH 1H PRCVIS1CNS OF StCfICN 5305 
Lt IIHt 5 U.S.C. ANC EXECLI1VE CHOIR 12010 PURSUANT 10 AUTHORITY 
CF CCl AS FRLVIOED IN UE CIA ACT OF 1949, AS AMLNDLO, ANO OCT 
OIRKTIVt IAIEU d OCTOBER !St2."

. ( -
i 
i

EFFECTIVC ;OATE OF PAY ACJCSUFM: 09 OCTOBER 1577

i ' NEW
NAME i IC NUMBER CRG. SCH-GR-STEP SALARY

' PICCCLC JOSEPH S 0C2565E CIS GS 13 5 »29«490

11934
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OCF NOTIFICATION OF PERSONNEL ACTION

1

025658 PICCOLO JOSEPH S
3 NAtUR* V* PISSONNIt Al

REASSIGNMENT

» FUNDS
V TO V V TO CF

C* to V CF TO CF

4 IMKftVt OAT* J J CATfGOSV O» IMPlOrMINT 
MO DA »•

01, 77
7 FAN AND NSCA

9 OOGANIa AftONA* DISlGNA

DDO/CI STAFF 
OPERATIONS GROUP 
SPECIAL OPERATIONS BRANCH

"1 nFcsirioNTM

OPLRATIONS"OFFICER ~
n ciassiucaikSn Jentunf m rr- i»"dccur*ridNAt'si>its '

0136.01
lA, RtMAAnS

REGULAR
8 CSC OS OIM* LtGAL AUTMQflW

8027 OI72|OOOO

to iOCAflON or OFKIAl STATION

'.ASH D.C
‘t? POSITION NUMBER

GK67.
T* c»a6, and in?

13 5

50 USC 403 J

□ ""itSYlCt DESIGNATION

DAG
1? SAIABT 0» NII

29490

BELOW FOR EXCIUSIVE USE OF THE OFFICE OF PERSONNEL
>7 STAhON 

coo*
25 OAT| 0» B’iSTH 26~DMrO» OSAM' V OAff OF ill

CodeCOW

12 । 08j 357501337 31400: CIS10
28 NT* iMPfMS
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'X?TlONTxj’7m.JovT2l ©••<* C/A>»A
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n’lNItGMI *}^4*MdqNi

SIGNATURE. PR ftjHER AlhntT^ZATlON

H'M-W/WT DATA

i< wX*
38CARHR CAHGOev

IOD DATA

1 i to *t | J j

PRlviOuS Civilian GOv-ftHNaNT 4?

0 M.' *aiYKA>t U^n-r.t
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ma v n Ua« SICRIT <* A*L4* #»K>J



AlO 15 JUL 77 C SECRET
(Whpn F.il»d In)

OCF NOTIFICATION OF PERSONNEL ACTION

I SERIAL NUMOtR 2 NAME kiA$l MitXXb

025658 PICCOLO JOSLPH S
3 NATURE OF PERSONNEL ACTION

RlASSIGNMlNT-CHANGL of home base

FUNDS
V TO V V TO CT

HIKHVl D*TI I S CATIGORT Ol IMPlOVMtNT
MO OK »•

06 । I9j 77
2 FAN ANO NSC

RLGULAR
8 CSC OR OTHER LEGAL AUTHORITY

CF TO V CF TO CF 7027 0172 OOOO 50 USC 403 J
9 ORGANIZATIONAL DESIGNATIONS

DDO/CI STAFF
OPERATIONS GROUP
SPECIAL OPERATIONS BRANCH

■ > position uni

OPERATIONS OFFICER
U CUSSIFlCAtlON SCHJOUlt |C< IB •«)

GS

10 LOCATION Of OFFICIAL STATION

'.'ASH □ .C
12 POSITION NUMBER 13 SERVICE DESIGNATION

IS OCCUFAIIONM MHItS

0136.01
IB. RIMARKS

EP93------  
i6 Grace ano stir

13 5

DAG
IF SALABV OR RATI

27548

SPACE BELOW FOR Exclusive USE OF THE OFFICE OF PERSONNEL
'9. ACTION 

CODE

37

20 E^p^r 
Code

10

21. OFFICE CODING 22 STATION 
CODE

75013

23 iNTEGREE 
CODE

24 Hdqirt
Cod*

1

2S DATE OF BiRTh 26, DATE OF GRADE 22 DATE OF LEI

NUVIBlC
31400

ALPmAMK 
CIS

MO OA Tt MO DA

1.
YR

28 NIE EXPIRES 29 SPECIAL 
REFERENCE

30 RETIREMENT DATA 31 SEPARATION 
DATA CODE

32 0o<o N 33 SECURITY 
REO NO

34 SIX

MO 0* *• 1 CK coot rvp< MO on •• IO0 DATA y
F • NON V

35 VII RRtKRlNKI 36 MRV COMP DATE 32 LONG COMP DATE 38 CAREER CATEGORY 39 FKm . HEALTH INSURANCE <0 SOCIAL SECURITY NO

coot 0 - MOM 
• 1 PT 
t M**

MO DA

1

VR MO on v« CAR til" 

»OV UMP

COM COM MfNtH *1 CODE

4L PREVIOUS CIVILIAN GOVERNMENT URVCE •2 ll*Vl CAI 
COM

43 FEDERAL TAX DATA 44 STATE TAX DATA

coot 9 MO PRIVK3US UWKl 
I NO MIU M M««CI 
| CStxa A H«v« AIM 1 »•!)
> MtA( o» U»v<t «1 tMAM 1 til?

KMM imuND coot MO IttMFtVm »C4« MKuriP
♦ - m 
> - NO

COM MO ’*1 114'1 COM

SKSNA1UPE OR OThfr AUTHol iCAt ON

FORM SK8ET
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’ NOTIFICATION OF PERSONNEL ACTION
OCF

i M«*i

025658

1 NAMt (MU’ »i«V MiOOtl)

piccolo Joseph s
) NAtVM <* 'tnOMl ACTION
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4 t»n<t«¥| OAT|
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"PAY ADJUSTMENT IN ACCORDANCE WITH hit PROVISIONS OF SECTION 5305 OF 
TITLE 5, U.S.C. AND EXECUTIVE CRDIR 11883 PURSUANT Til AUTHORITY JF 
OCI AS PROVIDED IN THE CIA ACT OF 1949, AS AMENDED, AND OCt 
DIRECTIVE DATED B OCTOBER 1962."

EFFECTIVE DATE OF PAY ADJUSTMENT! 12 OCTOBER 1975

NAME SERIAL ORGN. FUNDS GR-STEP
NEW 

SALARY

PICCOLO JOSEPH S 025658 51 5OO CF GS 13 4 325,198
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EFFECTIVE DATE UF PAY ADJUSTMENT: 14 CCTCHER 1973

NEW
NAME SERIAL ChGN. FUNDS GR-STEP SALARY

PICCOLO JOSEPH S 025656 51 660 CF GS 13 2 $21,366

MR!Al NO FUNOS LWQP KOLATS M

PICCOLO JOSEPH S 51 660

OSGANf/ATION

025656 CF

NFA SALATT tAU 8 TYPt ACFOT4CHO SALARY MTf

1 G*r>to Stop SnkKy [ Uw* 2“* O»»f Scop

GS 13 2 121 ,3661 02/0 4/7 3 GS 13 3

Salary

122,C5> O2/O3/74

IffK^rvt OAFf AOJSI

ANO AutwINTlCATCN

i a«HFY That rnf wc*< C* n-f t^5\cjat 6 of mciftabu uvti o* COMPnrrcf

DAffSiGNAfUSf

s - 1

5601 PAY CHANGf NOTIFICATION



-00000

MCRLT
RCS: 20 SEP 73 '' ”

' NOTIFICATION OF PERSONNEL ACTION
OOF

1 St«*l M«l

025658

• : NAMf ILAST »>4$T M LXXU

1 PICCOLO JOSEPH S
J NAtUtt O* ACTION

REASS 1 GWENT

« PHCTivI DATf $ CAttGCa* O* IWeO’MfNT

REGULAR
MO ©A <4

09 | 17| 73

• RINOS
V TO V v TO CF

MAN ANO NSCA

4135 1049 0001

1 CK O« 01*14 ItGAl AUTMOtlTV

50 USC 403 JCF TO V X CF TO CF

* OtGANiiATO^U D4VGNATIONS -

DDO/WH DIVISION 
FOREIGN FIELD 
BRANCH 2-MANAGUA, NICARAGUA STATION

>0 LOCATION OF OH <IAl STATION

MANAGUA, NICARAGUA
11 POSiDON I.nt >2 POSITION NUMM*

0396

13 SHV(( DESIGNATION

□

.____________________________ 1

OPS OFFICER DCOS
14 ClASS*<AnON KMOUll (GJ IB I 

FSR 
GS

IS OCCO*aT»OkAl «♦<$

0136.01

U GIAUt ANO Sft* 

05 3 
13 2

>2 SALAtT Q4 1AU
17075 
20357

11 HMAHS ,

OPS OFFICER DCOS OCCUPYING OPS OFFICER POSITION 
RIO DE JANEIRO, BRAZIL

SPACE BELOW FOB EXCLUSIVE use of the office of PERSONNEL ■ .
If ACTIO* 

coot

37

JO 
Cod*

IO

21 QH<( COO NG n STATION 
COOI

52073

73 *> UC-Ct j 2« tMqtn
COW Coda
□ h

75 DAU O* ti»fH 24 DAU o» G<aM 27 DATf O* U*

mvMX 

51660 WH
MO 

12
: ca >«
08| 35

mo M »•
1 1

•io r»

24 Mt flFlMS SHOAL
MHUNCf

30 NlftMtN! DATA JI M’*L*’C*» I 32 C«'«ii>oa /Coacomo**#* OuM 
OAtA coca . [too 0>TA^

33 SKUtiTv 
NO NO

W SU

MO 0* M

1 1
> ex
1 OA

1 MM

ccct i 

1

' CA '4
1

35 vfT MfHlfNCI * Stay COW DAU V LONG COAM DAU; 34 Carl* CATEGOt* 34 HGi* ' mIAHm 'NSutANCI 4) social ucua^r no

COM

> M *

■C OA *O ” 1 LM ««!'«*
! | | "«• WM I

<OCM
'» *H

MAlAt Aft COC4

4* Nt»Ou*. Cxn.AN CO»14NM(N! Mr«Kt ‘ aj am 
COM

I A3 ‘1M4AI TAI DATA 1
I

A* ST ATI TAI DATA
COM < '•’VU

' >0 MM *• «*<l
1 MM * l*O»K1 UM Hot 1 »•% 1
1 MM •» <«M* 1 Mil [

1 1 C0CA
1 I

NO tMMA’OA AM* 
< «n

cue* HO '*1 
tQM

raw COM

$>GNA UK AUTHENTICATION

1 . ■ i i V' : ■.'; ■

»<>«. ns ttOtT : 1 ‘ »’*•" FYI



14-00000

SECRET 
_ ■ (W in) -•

' NOTIFICATION OF PERSONNEL ACTION
7B

2 Waf (LAST HIJI MlDME)

PICCOLO JOSEPH S

-

* i wruw of nnDMU Action 4 EHKUW OAff s CAHGOn 0» IMPlOMIMt

1 EASjIGNMI 

« FUNDS

NT ANO CHANGE 
V TO V

IN N.S.C.A.
TWO

M0 M ’»

_QJ±JlL_L3 

; FAM AO MX> I « O» CMC UM UtHOtlH *

G TO V X TO CT 4135 C694 loOOl
, MSMlU’lOIM MSWIUIIOM

OOC/hH CIVISION

1 . ' .

10 lOUriQM 0E OFFKIAl SfAflQM

RIO 06 JANE1PC* BRAZIL

• ti wmnnf
J OPS OFFICER

It POSHIOM MUM8ER

1865
13 (ACHR SERVICE OESIGNATION

0

: u an^UTioa schiihiu (Gs. is. «m 
GS .

i

IS OCCUMDMM SHIES

0136.01
It GRAM AMD STEP

13
17 MIARY OR RAH

U HMU1

; ■

i

i

i

SIGNATURE OR OTHER AUTHENTICATION

lO^TED

... .. .

„„ u..p™ secret tJMni
t .•? WG • n cd'fion

1 
<♦ sn

T Cl |V 
. A



THIS E'tPl.OYEE HAS REFN IDENTIFIED AS 
A C.I.A. EMPLOYEE FOK PURPOSES OF 
WITHOLDING state AND federal taxes

DAT? DESIGNATED JANUAPY 03 1961

25658 JOSEPH S PICCOLO 635500080



-00000

LMLi 06 FEB 73 -

SECRET 
(When Filled In} ’

_OD£_____  . .
NOTIFICATION OF PERSONNEL ACTION

t Mt:*4 NUMMI

.025658
J NAfU»t FflKJN

.PROMOT1Ob

» ruNoi

? NAMt tiASt MiDUtl ’

PICCOLO JOSEPH. 
NII ACTION -

S__________
4 trncnvl DAU 5 CAHGO4Y OF fMPlOYMfNf

Mo OA »•

021 04 73 _______ REGULAR_______ .
v io v V TO CF / F.mqa<.qI Anuf|ti«No C**Q>D*ohl«

3135 0694 0002

0 CSC QB UfHf* II6AI AUTWOtlTV

50 USC 403.JCF TO V X CF TO CF

V. OtQANlZANONAl MSfONAflONl

DDP/WH DIVISION
FOREIGN FIELD
BRANCH 5-BRASILIA, BRAZIL STATION 
R10 DE JANE 1RO. BRAZIL BASE _______

10 LOCATION Of QFNClAl STATION

RIO DE JANEIRO. BRAZIL . - _
ii portion tint ' ' >7. PO'.lTiQN NUMBER

J.865 „ „ .

IJ *4«7iCI MWMWN

DOPS OFFICER
14 CtAUUlCAhON SCHIDUtt :G1 10. *«<J

FSR 
GS

13 OCCUPATIONAL M»!U

OJ36.01

16 GRAM ANO SUP

05 3 
13 2 3

if Salary QatArt

17075
. 20357- .

10 «!MA««S

RIO DE JANEIRO, BRAZIL

HOME BASE: WH

SPACE BELOW FOP EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

STATf tAA DAU

IV ACTION 
COM

_22_
70 Hit tX

20. fwptay 
Cod*

_IQ_ 
P:HS

21 ONKt CODING 22. STAfiGN 
COM

.09037.NT data

23 INffGttt 
COM

JT^MPAtAllON

24 Mdqh;
Cod*

3____
32 CoriMt

75 DATt Of 8HTH 76 DATt Of G«AM p DATt Of tn

NUMfltL

-51825
79. SPfClAI

AlPHAMK

WH________  

so ttnatM

MO OA ’•

_|21_0d.35 
on / C*n<«llof'on Do<«>

MO LA <t

02104.L73
,mO Da

021.04..
33 UCutiTY 

ata NO

,—7.3_ M MA
mo da va 1 fU

1 OA
3 NCA
1 NON
DAH

______

COM fTPt MO DA »•
L..J__

100 OATA^

3J VET PREFERENCE 76 SMV COM 3/ (ONG COMP DAff 39 CAtHV CATtGOtv 39 ftGO / Hf AUM iNSUtAPKt 40 SOCIAL MCL4IH NO

COM 0 MOM
1 i Pt 
J <0 Pf

MO DA

_L J

vt MO n* £a* gw 

Ptcv fl MP

CiX'l 0
» m

HiAttn iM r.(M

PftViOUS CIVILIAN GOVI4NMTNT M«VK|

cootiomm nrcunn



14-00000

f

"PAY ADJUSTMENT IN ACCORDANCE WITH 5 L.S.C. 5305 ANO EXECUTIVE ORDER 
11691 PURSUANT TO AUTHORITY OF DC I AS PRCVlCEO IN THE CIA ACT OF 1969, 
AS AMENDED, ANU DC 1 DIRECTIVE DATED 08 OCTOBER 1962."

EFFECTIVE DATE OF PAY ADJUSTMENTS 07 JANUARY 1973
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NAME SERIAL OKGN. FUNDS GR-5TEP SALARY

PICCOLO JOSEPH S 025658 51 825 CF GS 12 5 *18,906
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, "PAY ADJUSTMENT fN ACCORDANCE with SALARY SCHEDULES OF PL 91-231 AND
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ADJUSTMENT OF SALARY KATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OY THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF HH9, AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL’S GRADE 
AND STEP AS INDICATED. IN CHART BELOW.

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

GRADE
Per Annum Rates and Steps

1 1 1 2 3 1 4 1 5 6 7 1 8 9 1 10
as- 1 $3,385 $3,500 $3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4,305 $4,420
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 4,005 4,140 4,275 4,410 4,545 4,680 4.815 4,950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5,080 5,230 5.380 5,530 5,680 5,830
GS- 5 5,000 5,165 5,330 5,495 5,660 5,825 5.990 6,155 6,320 6,485
GS- 6 5,505 5,690 5,875 6,060 6,245 6,430 6.615 6,800 6,985 7,170
GS- 7 6.050 6,250 6,450 6,650 6,850 7,050 7.350 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 7,510 7,730 7.950 8,170 8,390 8,610
GS- 9 7,220 7,465 7,710 7,955 8,200 8,445 8.690 8,935 9,180 9,425
GS-lOi 7,900 8,170 8,440 8,710 8,980 9,250 9.520 9,790 10,060 10,330
GS-11! 8,650 8,945 9,240 9,535 9,830 10,125 10.420 10.715 11,010 11,305
GS-12 10,250 10,605 10,960 11,315 11,670 12,025! 12.380; 12,735 13,090 13,445
GS-13; 12.075 12,495i 12,915 13,335 13,755 14,175j 14.595 15,015 15,435 15,855
GS-14 14,170 14,660115.150 15,640 16,130 16,620 17.119 17,600 18,090 18,580
GS-15 16.460 17,030! 17,600 18,170 18,740 19,310: 19.880 20.450 21,020 21,590
GS-16; 18,935 19.590!20,245 20,900 21,555 22,210 22,565; 23,520 24,175 ........
GS-17' 21.445 22.195 i 22,945 23,695 24,445 ........ ........
GS-18: 24.500 ........ ........ > ■ » » «



14-00000

i utui mut ;t mi tun mil iiiopiii

V *• « 17 JULY ru
SFZ77.T " *

<Wh*n («/ . •

OCF
' NOTIFICATION OF ra-^ONNEL ACTION

! riCCQLO JOSEPH S
> MUM c* Ktscnu miick • ivintm pair i uncou or ismoimbt

PRiWT ION 1 9 I 6U REGULAR

IL ttBAICS

Ik i V V 10 V Y 10 (f / WJ <l«m KO (NAKUBlt 1 (M Ot OU(I (UU UUOIIH

■ F 1 Cl (9 V (1 TO U S275 ?ioo noon 50 USC UO3 J
t OtUOtttnCMl MVCMltOH ,

I ■ •*

ODS/OTR ’
JUNIOR OFFICER T;RAIN£E CORPS

to tVAiii* oi onmai juiioy

., o. c.
ii. politic nni

JR OF TRAINEE

1 1} mihOY KUXKI

■ ^7X8

II Ht¥i(( 9UUMU01

SJ
14. UlUtftfUW MufMU (IL IB. «M <

GS ’

It OCCttUllOiun HUH i 14 MAM AM SKF
i •

0090.O| ?

U MlAir 01 IIT3.

7260

ft ■!( I Hitt I

it ai not-w (••*•* II MIKI (0PIH

2? j 10 28300 j JOTC
(001

75OI3}

SPACE BELOW rOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
». tuiioo : n linuu i ;n uu chhih i n oui 01 cum fuPVt Cl H1

(Ml

ItlU / BUITB IMUttBU

mm wvimtti Mimi mu ua phi

HU

MCNATURE oa $D«XJ AUTHENTICATION

arcar/ JUL 1964 F (Wm r&-* &

ft 1M(U1 
itittitu

U Vil FUUHMI ! H Utt (WU OKI ! V JCM (Oaf »H| I M (Hita urH4*»

IlhtlMfaf PAU ;|i UMttf»6« ; M LdMKfiM/UiKtlUllOil till 
im tsoi *“T“----------f—;---------~---------

’ -



sECHirr 
iwh»n r«’

I. SUUl KO»IU

C* NOTIFICATION Of PIJIHONNIX ACTION
-

M( lUPfitM «iWU|

r^r.,-^.-; . .. ( ( -

> uutl Of rtttonu KfH»

!<A£Slo-<-.’ A-O C“'.- 0'
:>Svi;c ?:<> j\ati ?•;

4 IMKhVt OKI

m 1 ■ ’ p-:

i atiwit oi (inovmNi

» FUNDS

\ { t W * 1
V 19 (V / (gw uNhfl no* (NUiuna 1 0. CM 01 OINU IU41 AOINOIIIT

J tf r® » j
<1 to (9 •I7'-,- 1 i 1 .-•.'ij ~>o 1 -SC u;'?

t. oiCANUanoau Mwancas

DOS/CK - ■
I TMr.’P' f^<rs

io ioaiio« of oimm iutim

ii. NsitiM tint .

j? Tf?Ai\rr ‘

It MOWN HV«Of•

r'.vir: ,

U. SUVl(( OISKNAflQN

SJ .

14. (UHIflCAIIM 1^119.1 {U It tfQ ii oavMiiomi stain u iiw ino srp

-■. * >

if. unit ot a Ait

! >' (if'



■■

025658 j PjCCOlO JOSFP* 8 28 JOO V

n*f AC»»ON

1ST AOI

/

I

✓ NO EXCESS L^GP
/ In pay status at End of waiting period
/ LWOP STATUS at MO cf WAITING PERIOD 

AUDITEDCLERKS INITIAL*

CERTIFY TmaT The «o»<

til MO

8Y

o 
Of THE ABOVE NAMED EMPLOYEE IS

SIGNAYUREJ

OF AN ACCEPTABLE LEVEL Of COMPETENCE

OATS X.

PAY CHANGE NOTIFICATION
06 »©*•*•

(4-11)

s:

' 3

. I? ACCORDANCE WfTM THE PROVISIONS OF PUBLIC Law a?»793 and Del 
AS FOLLOWS.

Name SP»lAL ORQn FUNOS GR-ST
OLD

salary
NEW 

SALARY
PICCOLO JOSEPH g 029658 49 300 y GS 08 3

* 6»600



14-00000

OCF

> aiivit oi Ftaioaat t Miioa « IIIKIKt 0711 (I tarioiatnt

REGULARPROMOTION

FUNDS
50 USC UO3 J

I CttMItltlOail MtlMltlOal It lOtlllOB 01 0I7KIM Wtm

O.C1VASH

ii. resit iow urn it wsinoa auaitt

0S83 0OPS OFFICER
' it. oauMtiomi stilts14 HAlSIfllltlOa SCHtOUlt (M. 11. >lt| U 41101 UI SIP

0295013G.0IGS 08 2

35 OM12

EOD DATA

232 1,000 ICOO

!J IkltUH 
(OOt

JI
(•*4

SECRET
<Whra l*Utod In)

APR r.3

JI ITiTlOI 
(OH

75013

f COlt UHflf M, (JUtUltll : I U( 01 01"U UUl lUfHOUlT

jjum auntii ;: nun tun nti» moon}

NOTIFICATION OF PERSONNEL ACTION

coat

MtVIWI IQVIUMI*! TtlVKI 0111 IlDHil TAI Din IUTI III OITA

sjgnatum; or othia authentication

POSTED

LOH

X—
V TO V » TO (t

U TO V €4 10 17 '

ODP/SPECIAL AFFAIRS STAFF 
F|/CI BRANCH

; II StIVKt OHIC»»TIOH

: 17 SHIH 01 lilt

il atMHit .

INTELLIGENCE ANALYST OCCUPYING OPERATIONS OFFICER POSITION

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE Or TCASOHNEL

II KBOM 
(OM

22

» t-|HV 
(»4»

10

ii otfta coon* 
«vataic »i7>s»ittc

51300 | SAS

21 OITf OF CUM j V OlM 01 til

B VCt HIM•!««( [ M HIV (OBF >r Cllt I » Utltt UHWH

n »tl slants f» num |n imitatai am isi uhuum H tlfl

VO 0* «• j j , cw ro0< j *••• 'VW* l.tF» | VC ••

i । 1 !• 1 si!.

l-3! OU

~5C~ .‘IFlTcvHU ; M Ml 
' IIO W

HSU ; IIUIO ,a$ul>a<t 40 SOtlil 14(04117 as

HU

IT If AVI (II 41 
(CM

stchct
(WKm naM I*!



14-00000

IOC

IN 4CCC?3V 
0C| a.‘.
EFFECT|Vg

'/■ P“0,|o|0NS OP pUFL|C LA 67 - 793 ANO
OaTEO i A-0U3T U36 , SALARY |S ADJUSTED aS FOLLOWS, 
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J aitvtl 01 4 UH(h»( Dili I unccir or tanoieiai

REEMPLOYMENT (MILITARY) (CAREER REGULAR
I CM Ot 01HI U6U UlAOIttV

3232 1OOO IOOO
• OUMlMhOMl OIIKUIIQIrt 10. IOCIH0« Of 0MHHI suooo

WASH D.C
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PSC; 6 GC1 l%l
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OEF
HCATION OF PERSONNEL ACTION

-

L ui:xi avail*
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r«no

N (

t (tan inn miopuj
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i. iirBK oi

SEPARATIC
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MILITARY)
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SECRET
When Filled In)

B. Ramark* aad AuthaaUcaUon

1. F«Mal No. 2. Hint 3. Coat Caniar Num bar 4. WOP Hou. a

125658 PICCOLO JOSEPH S OOP/»H A V-20

s. OLD SALARY RATE B. NEW SALARY RATE ?. TYPE ACTION

Giada Slap Salary La at Lit. Data Giada St*p Salary ELactiao Data rst LSI ADJ.

GS 07 1 $ 5,355 U7/24/6i. U7 2 a 5,52s. U7/2J/61

NO EXCESS LWOP 

/ / IN PAY STATUS AT ENO OF WAITING PEK1OU

PAY CHANGE NOTIFICATION
seo SECRET
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SECRET
I. hnn f ill<?d In)

1. Sena! No.
22 JULY 1260

NOTIFICATION OF PERSONNEL ACTION

?. Name

PICCOLO JOSEPH S
Mo.

12
9.‘etmt.

Do Yr
08 j 35 10 Pt-2

5. Sox a .....
■Coda Mo. Do. Yr.

0 M 1 02 o4 57

Mo. I Da.

1 2 I 27

10 Apmt AHidu^Authority
Yr. Yes* 1 Code Yo»-l|Codoi Mo Do. I
5* No - 2 1 50 USCA 403 4

Mo. । Da. । Yr.
No-!| | 02 04 | £l Yo> • 1 iCodo

No•2 j 2

PREVIOUS ASSIGNMENT

14. Organizational Designation!

OOP WH
BRANCH 4

Code

4617

15. Location Ol Official Station

WASH., D.C.

Station Code

75013
16. Dept. ♦ fmld 
Dept • 2 Code 
U9ld • 4 
frgn * 6 Z

17. Portion Title

INTELL ASST

18. Petition No.

0629

19 Sorv.

GS

20. Occup. Sonet

0301.28
21. Grode 6 Stop

06 2

22. Salary Or Rato S3. SD

$ 4995 o

24. Dato Of Grado 125. PSI Duo___  
Mo. Da. Yr. Mo. Da. Yr. 
06 I 28 i 59 | 06 I 26 I 6o

26. Appropriation Number

0235 1000 ’ooo -------------

ACTION

27. Nature Of Action , -

PROMOTION

Coda

30

28. I.H. D.-to 29. Type Of Employee

REGULAR

Code

01

30. Separation Data
Mo. Da. Yr.

07 | 24 | 60

PRESENT ASSIGNMENT

34.

31. Organizational Detonation! Cado 32. Location Of Official Station Station Code

DOP WH 
BRANCH 4 ' 4617 WASH., O.C. 75013

37.35. Portion33- Dept 
Dept • 2 
IJJId • 4 
Frgn • 6

Cod*

2
39. Grode 0 Step

INTEL ASST
39. Salary Or Rato 4a so 41 Data Of Groda J 42 PSI Dun

0629 GS 0301.28
| 43 Appropriation Nwbet

LfiU— 

44

* 5355 0
Mo. Do. Yr. I fZo Da. Yr. I
07 i 24 I 60 I 07'23 I 61 11235 1000 1000

l

tlM imirr



TN ACCORDANCE VI TH THE PROVISIONS CF P. L. 86-568 ANO DCI MEMO DATED

1 AUGUST 1956» SALARY IS AOJUSTED AS FOLLOWS EFFECTIVE 10 JULY 1960.

SO MAME SFRIAL ORGN GR-ST OLD SALARY NEW SALARY

1

D PICCOLO JOSEPH S 125658 46 17 GS-06 2 $ 4»640 S.4.995

/S/ EMMETT D. ECHOLS

DIRECTOR OF PERSONNEL
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SECRET 
(when num itn

0.

1. CNF. MRtAl NO. 1. NANI 1. AMlCNtO ORGAN 4. FUNDA 9. ALLOTMENT

5 2 56 56 PICCOLO JOSEPH S oop/wh _ uv

OLD SALARY RATE

©

NEW SALARY RATS

OSAOK ar if 8ALART
LAST IFFKIIVC OATI

ORADI aria ULARV
tmcTivr oATf

NO M. ■O M *1.

G5 06 1 5 4,490 06 20 5 « f.6 ■:■(> 2 t 4,64.' •••6 26 60

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER
I. NUNBtS OF NOUKI LWOFI. CNCCK ONI PJ •• tactH L*O< 

IF tacm tWOP. CHICK FOLLOWINO:

10. INIHALS or CLINIC it. auditio ar

ii. wi or ACTION

TO BE COMPLETED BY THS OFFICE OF PERSONNEL 
l>. 0IMARK0

□ IM. □ rar iNoninr

14. AUTNlNTICATIOIt

PAY CHANGE NOTIFICATION
CEA OBinicrc PREVIOUS SDtY'ON 
wvv RlPLACCB FORM MM. ANO 5«Ob. SECRET OFFICIAL PERSONNEL FOLDER L



-00000

PREVIOUS ASSIGNMENT

14. Qfgan'xuuonal Dotignotloni

OOP WH DIVISION 
CS/CS DEV COMP

Code

4688

15. Locution Of Official Station

WASH., D.C.

Station Code

75°*3
16 * f inld
teM • 2 'Coda 
U'M -4 I .
fan •* i 1

17. Position Tlth>

MAIL AND FILE SUP

1M. Position No.

011060

19. Sorv. 20. Occup. Sonos

GS 0305.05

21. Grado > '/top

06 1

22. Salary Of Pato 23. SD 24 DotoQfGrodolPS. ^J Duo 26. Appropriation Number
* 4490 OS *0% | ^ | 59 j oS | 26 | & 0320 1998

ACTION

27. Nature Of Action '

REASSIGNMENT 4 TRANSFER TO 
VOUCHERED FUNDS

Coda

01

23. HL too_____ 
Mo. Da. Yr.

oH । 17 । 6o

29. fypo Of Lmplo/oo

REGULAR

Codo

01

30. Snoaration Data

PRESENT ASSIGNMENT

44.

31. Oswciional Do.lgnouoni

OOP WH 
branch y

' Codo

4617

32. Location Of Official Station

WASH., O.C.

Station Codo

75013
33 Ce^. -Md 34. Position Fillo '

INTEL 1. ASST ;

35. Pciion No.

0629

36. Sorv.

GS

37. Occup. Sori os

0301.28
Dept <2 | Codopid-4 |

3d. Grado ft Step

06 1

39. Salary Of Pate

’ 4490

40. so

D

41 Dato Of Grado ; 42 _PSl Duo_____  
Mo. Da, Yr. I /Ax Da Yr.
c6 I 28 . 59 I 06 I 26 | 60

43. Appropriation Number 

0235 1000 1000

......................................... III11IIHILJI I 'I 1—T' I I I . hiiibiJ



SECRET

AES: 8 JAN 60 NOTIFICATION OF PERSONNEL ACTION
1. Serial No.

5.25658
T iar~"

9. Name (Lait-f iril-Middle)

PICCOLO JOSEPH S
U CSC f’nlml.

Mo I Pa [ Yr. Ypi . 1 Gode
12 j 27 j 54 No g 1 I

14. Organizaiional Deiignutiom

3. l\)!o O/Tirth 14. Vo't Pr^C
Mo.Tr\n yZ

9. CoCf’Of Other LeooT AuKortty

No-250 USCA 403 J________________  

PREVIOUS ASSIG^ENT

OOP WH 
BRANCH III 
MEXICO CITY,MEXICO STATION

p;\ bspt.
[Oon . 1
u^id • 3

117. FoiHlo^Tlile
Coda
5

21. Grade ft Stop

' MAIL ANO FILE SUP
w7isoi^oritot77«r»

06 1

27. Nature Of Action

REASSIGNMENT

31. Orounirollcnal 0

fldonp-O .'Code I

10 Pi-9 I W I '

6~cr-Tor>—

Yor. 1
No ■ 2 | 2

fexico CITY,MEXICO
HC^ojitton No.

0510

1. locoti^ Of Official StationCede

flf. Daio___  
Do. Yr.

Station Code

52 135075 

i^^pb-OFo,?- Sermi 
0305.05 i

* 4490 .

ACTION
29. Type Of Ln^oyeo

.erREGULAR

Codo t 32. Location Of Official Station

4688 WASH

1998* 4490

175013
36. £erv?T377 Occup ”$onoi

24.DowQH;
Mi'" Dx“' Yr.
06 ! 28 | 59

oTs. PSI

55 060

30. Separation Data

PRESENT ASSIGNMENT

Station Codo

0305.05
40. S

OS

Cod©

67 01 I 10 | 60

noiloni

CS/CS OEV COMP 
DOP WH DIVISION

33. TTTFoiHiGrmio"
C'npt • 1 I Code

_ I 1 MA!L AND FU-E
38. Grado A Stop 39. Salary Or Halo I rtoOiGrodoToj. psi D.

union No.

0110

I 06 1
44. k'emaikl 
OTHER

06 I
Yr.

O/Approcxlution Number

HSOo
e- SECRET (4)



f

SECRET 
wheh rn.f.nu no

G. OLD SALARY RA T£

GAA&e Ulf
| t'.Tf'.Vil

941 AFf • ---j---------- ;------
CATE 

»•

1
« 4 ,n4o j 20

58 GS

• CHECK owe

GNAOC

I DOP/tfH

4 i?n

___________ TO BE COMPLETED BT THE OFFICE OF IHCCOMPTnoLLTB 

WI«HII»» I -------- - ’[T'TlUUOl* >;r "

10. IMHIA14 tjf CLEAK

TO BE COMPLETED BT THE OFFICE OF PERSONNEL 
fPQitr.HU SALARY Pin AN
• HP

14. AUTHiHBCABOM

560a

uv

06 30-

AvDitio ar

1ALAPT

PERIODIC STEP INCREASE • AUTHENTICATION
SECRET PERSONNEL FOLDER <4| Ll

-7*

SECRET 
wmii nixeom

t. twe. DENIAL no. 2 OAWE 1. AtSlONI^ 4 PUN >3 8 ALtUTMINT

525658 PICCOLO JOSEPH S OOP/WH UV ■
6, OLD SALARY ^fAT£ 7, NEW SALARY RATE

GRA6C STEP
- i>n tfftcna oati

G44GE •TCP a 5ALA4V
rHrCTGE OATC

( AH. | 44 r» no. PA. YR.

4 1
1

S 3»415 I 02 j 04 57 4 2 S 3»500 02 09 58

CERTIFICATION

I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

ROBETT N. DAKLGRZN i 21 Jan ja

PERIODIC STEP INCREASE * CERTIFICATION
r.7~ SM SECRET PERSONNEL FOLDER



SECRET

n , NOTIFICATION OF PERSONNEL ACTION
AES: 25 JUNE 1959
1. Serial No 2. Name (loitdint-Middle) 3 Dote Of 6«rth 4. Vol. Pr*f 5. A errop "

525658 PICCOLO JOSEPH S .
Mo.
12

Da | Yr. 08 | 35
Nono O -Code

10 Pt 2 I 0 M ।
Mo. Do.
02 0^

Yr.
57

7. SCP 8. CSC Kotmt. 9. CSd Or Other Legal Authofit/ 10. Apm^AHidov. 11. II Gl 1 <1Z tCP •1 4 *»H. W», 1 *• Crwn. ICO
Mo. Pa. Yr.
12 27 54

Y«.1 Codo
No - 2 1 50 USCA 403 J

Mo. A>.\ Yr.

_____

Yovl Codel Ma. Da. | Vr.
N0-2 | 02 o4 1 57

Yo. -1 
No -2

Codo 
2

PREVIOUS ASSIGNMEI

Station Code

17? Po11tlon lido 19. Serv?| 20? oHos

GS05MAIL AND FILE CLK
23. SD22. Salary Or Rato

Moo

Cado i 30, Separation Data

18.
Codo

lion Of Official Station

35Zo_51o^.

de 125 P: 
Mo.

IK Organixational Designation!

DDP W
BRANCH 111
MEXICO CiTY, MEXICO STATION

io? Doot? - Fi
4652 MEXICO CITY, MEXI

1
INM- 3

-5
ih Grode • Stop 24. Dato Of 

c^.
£6. A c.priab'^n Nunbor

£5-£
ACTION

£7. Nature Of Action

PRCMOTION

31. Or^ani.

DDP Wl 
BRANCH I I 
MEXICO Cl
33/boot •

USfiJ-3 
rrgn . $ 
18. Grode a

06 1
44. Soaarh

Codo

22

28. tlf. Date
Mo. Pa. Yr.

06 | 28 | 59

1

11

L26JL52

29. fypo Ori^ployoo

REGULAR

PRESENT ASSIGNMENT





5 E C R E T

GENERAL schedule salary increase retroactively effective

12 JANUARY 195b AUTHORIZED SY P . L. b5 - 662 AND DC I

' DIRECTIVE. SALARY AS GF 15 JUNE 1958 ADJUSTED AS FOLLOWS O’

NAVE serial grade-step old SALARY NE'.v SALARY O'-

°ICCOLO JOSEPH S 525658 GS-O6-2 S 3*500 -- « 3*850

GORDON M. STEWART
.? /SZ DIRECTOR OF PERSONNEL

3 SECRET
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14-00000

STANDARD FORM 50 (8 PAAF)

.NTRAL INTELLIGENCE AGENx

4 out1. **MC |Sc -siti-so »>»te *•■<. 4«o »v»*isii
i ■'' < r. r a

fr. jocxiV s. puxto______££22—'

2. OATS OF BIRTH

1 Dee 1235

1 J0VUM M ACTIOM R0.

1| To rsay V)$l

7. CIVIL ttmct 01 OTHtX LUN. *01X0X1 TV

F. 20 Deo 1757 
ACTION c 6351 WA

Vaaww

FROM

r*M u is notify yen of tnr joitowtHg arww g7/w»mg

K RAHIM OF ACTIOM tut« Tt«»i»ctO«n

’ KXCEFiFD ArrC-IRireW_________________________

A, tFFCCTIVC DATS

U Feb l?57 7) 3,-A to3 J
TO

neto DEPARTMENTAL

0. IM vnu

». Mwict. «»iu 
(11X, MUUV

10 ona>iMTio«M 
oclicxxiim*

11. MUMUMfUS

| B- VtTERAN'S P«EFt«£N(^
unaoMoent

Nome trail OTHER 9 PI. io point

filo do*

□5-0305^1*

I*

IS 
MX

M

K VPROPRIAriOM

FROM: 
„" 7^230^23

RC-V)1

«3U15»OO per anmsa

Records in taxation Division 
Analysis i Operations Dranch 
Iniox Section

WaAingtm^ S, 
r I ’’as

M POSITION CLASllf iCATtOR ACTIM

NEW I YIU

17 juancr to c s 
Mtinixrnr *ci

X<L3

OCRAtTMTTM

SDliX*
18 GATE c* APPOINT.

A Fa© 1957

17 lieu xvxMLCl 
n ONW0 □ nsvta

saUsfacUay oo^.letion of a trial varied of am year, 
oobjaot to the BatiDfactcry ccr^loilcn of a wodiral aKBrtliaLLon.

Pay rate shown la subject la subject to adjustment upon verification of ,.rlor

CSKQDl 
LCD I 
scat

W57

W58

ttruta Kvmua uhm.
9 O

Dimeter at i'ereo '^r ..
o

4, PIRtONNIL FOLDIR COPY

Miami

I

Pet""'J Pe’t't 9"\,c‘.,?d .,

In .. ISO

7

3
9 oo



14-00000

FITNESS REPORT

J

ECTION A ^65" W/ 6

..025658 . Piccolo,. Joseph
nt « i ■ t 11 r i I?, • > •; «

Ops Officer
II. T ' r» e« *rr e । > tvr •. t

ENLRAL INFORMATION
■ r; * 1

s* . .
| DDO/CI/O/C/LA..... ........

j e>Ati or n i n »h|*' t f * iccpt If' %•>'’

8 Dec 35 j ?T ; GS-13 [ DAG
j. *4• 15s *,, fi'"/, ’

Hqs _ _______ I
> r i <m tn rnu i

X

■

i 
f»

ravoAct

1
; cf.i wsu

I <*lC1 st
1

-
fl '

niMt »

i || |
' 1 \ 1 I I M u ANM'AL.. i _ ix 1.........................1 J

it. MsrowfiNG Ftutvp (IBOV.TC1

1 Oct 78 - 30 Sept 79

’ 1 ’1 |sPlCIAL
JtV. wort "»i ro»t’ but o.r? ”

SECTIONS.........     QUALIFICATIONS UPDATE_____________ _________ _______ _
IF QUALIFICATIONS U^AT? FORM It BUNG 5U&Mlftro WITH CHANCtS. AND 1$ ATTACHED TO fMlf ftPOKT. PLACE THE 
WORD HS IN THE BOA TO TNI RIGHT. IF NO CHANGE! AW REQUIRED. PLACE THE WQRp "NO" IN THE BOX AT RIGHT

SECTION C 

U-Unscti*foc*ory

M- Morainal

P~ Proficient 
$- Strong 

; O—OuHtondtng

_____ ____ ____  . .. PERFORMANCE EVALUATION______ ___ ____________ __ _______
Performance 1* u"«tep’obl» A ra*mg tn this category requires remediate and porrti»e.remedial oc'lrn The nature o? the action . 
couM range tram counseling. r« further trui<ung, ia plating an probation, to reassignment er to separation'. Describe action token 
£ yaposed in Section 0.

Performance is deficient In »©">« aspects The reasons for assigning this rating should be stated in Section 0 and remedial actions 
token or recommended should be described
Performance it sotisfoctory, Denied result* mo being produced U the manner expected. ;

Performance it tharotterired by ercephomil prollcerHy.

Performance is *0 exceptional in relation to requirements of tho work and in comparison to the performance of others doing similar 
. waik os to warrant special recognition. ■

j__________________________ ______SPECIFIC DUTIES_______________________________ _ __________
; Ui* up ta-sla al Ao may important specHk.duli** performed during tho rating period. Insert rating letter which best dexrlbes tho manner In which employee 

performs EACH specific duty. Consider ONLY .uHertireneM in performance of that duty. All employees with supervisory responsibilities MUST bo rated on 
their ability So supervise ;mdKO*o number of employees superrrsed).'

•PCCtPIC DUTY NO. 1

Serve as senior CI coordinator for LA Division; to monitor the Division's CI 
activities; to provide guidance and support for its CI problems and operations.

1 RATINQ 
LrrrtA *

s

OFCCIPIC DUTY NO. * ' .

Participate in Counterintelligence and Operational Security Surveys.
RATINO
LKTYKH

s

• RKCIPIC DUTY NO. A .

Screen LA Division 
1iaison with other CI 
ments.

traffic containing items of CI significance; maintain 
components of the USG; perform special CI case assign

... _ . .. . . • i

RATINQ
LKTTAR

s

■ PACIFIC DUTY NO. 4

Maintain CI working 
LA Division.

files Including basic information on
the CI objectives of J

i

RATINQ 
LKTTKR

s

■PKClPIC DUTT NO. • 

ePtCIPIC DUTY NO. •
-------------------------------- ----— —— . -.w. ,—■ ...... ■ ———

RATINQ 
LKTTRR

RATINQ 
LSTTRR

__ _____ ______  .... . _ OVERALL PERFORMANCE IN CURRENT POSITION__________ ,  
Tobe te*e ass—** a*orv*«eg ebev* the iue*rm mAwe^e* **•**>»««#•• *e kt* <w<«o«r pow*>«e mA os pe**e«mo*<o of spe«LF*« [

p*edv«**■«»> teuAwvi eu roepe>p**'-*** pe'ow»ol ^o^r o» kob-»» e*d l«m.ie**ees er seW«*r« Nwd a* »eu/ ledge J
•1 em*A*«ee » e«e>M pe*Mres*»*e a*»s^ the r«t»ng par^d pUse the lotso* us the bus «o«»es£»»4.*g •• «Ko storomoer •»<» «oe» esou <
-e^ .PMH Nue: o* C f p, IV A T1Vf CLAY

RAT^Q
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SECTION 0
I SECRET] Ct ASSIHCATION

NARRATIVE COMMENTS

<>o". —lee M^eeement of wo’I perloemowee Oi*. *»<0-wwe»”io’’O"i lor I’ol.i-g Co——W.l ow lowol^rr longuog, eompetonco. H required lor

•«h<i Bpot« It *v $«<iion 0, ottoch o fwp«f.

Mr. Piccolo's w penence In LA Division and Cuban operations, his inquisitive
instincts, his activist sAy.lewand his keen analytical skills, superbly qualify him 
to serve as the senior CI Staff coordinator for LA Division,. One obvious measure of 
h1s strong, continued effectiveness, is that in any given week he receives more 
requests for guidance, CI file reviews, and other forms of CI support, than any of our 
other area division coordinators.. On the other hand, because of his in-depth, across 
the board knowledge of LA's operational activities, he represents a unique resource 
to C/CI when the latter has to respond knowledgeably and rapidly to inquires from the 
DDO level on LA related matters. On that score alone, C/CI has coriinented on h1s deep 
satisfaction with Mr. Piccolo's Impressive performance.

During the year, Mr. Piccolo led,the team which conducted an in-depth CI and 
Operational Security. Survey of Brasilia Station and Its two Bases. The final report 
was well received by the Division and the Station, which began implementing certain 
of the team's suggested recommendations before its return to Headquarters. As with 
other CI survey reports, the Brasilia study was forwarded to theDDO and the 0CI for 
their Information. Mr. Piccolo Is one of the more experienced survey officers, having 
participated in or led five station survey exercises in AF and LA Divisions.

. //continued//

SECTION E

MONTHS AMALOTAA HAS SIAN 
WHOM MV surarvision

CERTIFICATION AND COMMENTS
.___ ; ,~ ____ ~ I. BY SUPERVISOR ; . , , .
this rrrort hastboKsaan shown to <mrL'4V&. oivc CZRLANATION " .

0_c
JrrigiAL titlA or lu>t»«i»o»

Cii.rS From a 
M U •

TY«O ^9ffrru> HAMS ANO aiONATURI

Chief, CI/OG/OC
2. BY EMPLOYEE

BioNATuot or wroortl

lAlfMIM CONCO'MN’'- THt SHIT »V I SOH 1 5 
VALUATION Ol ATI PI HTOKMA’ICr .

commahtr or ravirwinr orriciAu
3. BY REVIEWING OFFICIAL

Mr. Piccolo in. a 
CI coordinator for LA 
taorc Importantly, has 
Intelligence problems

very competent, serious and ambitious officer. As the senior 
Division, he has represented the Staff extremely veil and, 
ensured rapid, professional and informed follow-up on counter- 
and leads in that active area. He knows his client division

well, his advice and support are regularly sought, and he has an unusual ability to 
penetrate to the essentials of a given operational matter. All with whom he deals 
in IA Division hold him in high esteem.

(continued)

c/ci/oc
4. fir EMPLOYEE

Jack FrledlanJc

T N
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The operational traffic Mr. Piccolo screens for the "front office" is usually 
accompanied by pertinent insights on the significance of^the development or event 
reported. He has been praised more frequently for his conwntaries than any of our 
other coordinators, which is another reflection on his intirots familiarity with 
the LA operational scene. Numerous examples of his productive and versatile service 
to the Division and Staff can be cited but we will note for tie sake of brevity only 
three to underscore out point. (1) For the past two years .he has been the guiding 
and principal referent on a joint Aocncv/FBI proposal which weald enable the FBI to

I His perseverance in shepherding the instrument through
its various approval-stages in the Agency and the Department of Justice, Is finally 
paying off with the recent notification that the SCC/CI had informally approved the 
agreement. (2) This past summer Mr. Piccolo was temporarily assigned to assist NE 
Division as a consultant, because of his Brasilian expertise, in a case involving 
a| Ultimately Nr. Piccolo participated
directly in the ^Assessment process and was a Lev factor in finally
persuading the................................. .................. ....................... .................................
Finally (3), he has quite Justifiably earned the reputation (per student critiques 

. and faculty commentary) as one of the most effective instructors on the CI Staff. He 
lectures ronuiarly in the CT and BOC courses, and participates in. the ‘

seminars for our military and FBI colleagues. L
and1

Again, Mr; Piccolo's performance during this past year, as in previous years, ; 
reflected a sustained superior effort, which, I am convinced, will continue to be ' 
the pattern in the future.

SECTION E REVIEWING COMMENTS (continued) 

Rating officer properly highlights Mr. Piccolo's determination and perseverence 
in pushing a major Joint CIA-FBI program through Washington's often unbelievable 
bureaucracy. A lessor man would have thrown in the towel long ago. Mr. Piccolo, 
understanding the importance of this proposal, was determined to “hang in there;" 
success resulted. ' . '

A veteran CT survey officer, Mr. Piccolo headed a team Inspecting Brasilia 
Station during this year. Perceptive Identification of a nun^er of potential .
counterintelligence and operational security problems, have induced thia Station 
to take certain corrective action and its future operational programs will surely ' 
benefit from those.

Major contamination via Philip Agee has severely limited this officer's 
ability to servo in his area of specialty. Latin America. Nonetheless, wo need 
to Identify in the not too distant future a challenging overseas aaatgnswnt that 
will lake advantage of hta impressive operational skills an.! experience. He Is 
patently an officer with highly developed on-the-street instincts and, if he is 
to achieve hla considerable potential, needs additional overseas postings.

In the meantime wo are fortunate Indeed to have him on out Matt; he la one 
of our best. I un^eaUat Ingly concur In the luting Officer's letter grades and 
narrative comments. , ij

SECRET
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SECRET ry

14 March 1979

MEMORANDUM FOR: Mr. Joseph S. Piccolo, Jr. 
CI Staff/Operations Group 
Operations Coordination Branch/LA

SUBJECT : Letter of Instruction

General:

1. As the Latin Auerjca Division Coordinator for the Opera
tions Coordination Branch, CI/OG, your basic duty 1s to serve as 
the Initial and principal point of contact between the CI Staff , 
and LA Division with respect to counterintelligence activities 
Involving thej01 vision and Its respective Stations; While the 
position of Coordinator has certain liaison aspects It also 
requires thatthe Incumbent, in support of the DDD’s objective 
to reintegrate; CI disciplines within the Operations Directorate, 
take an active: rote In stimulating CI practices and operations in 
LA Division. Accordingly, you are expected to be fully knowledge
able of the missions and responsibilities of the Cf Staff (See DDO 
Notice No. 1-1339, dated 16 July 1975; DDO Notice No. 51-54, 
Coordination on Coun.terlnte 11 igence Matters, dated 4 May 1976); 
and In general the interests and activities of the other functional 
branches of the Operations Group as they relate to LA Division. To 
enable you to accomplish your specific duties you will be supported 
by an Assistant LA Coordinator.

Sped f 1c Duties:

2. As the LA Coordinator, your major continuing duties will 
be:

a. To develop cluse and Affective working relation
ships with LA Division to ensure you are currently and 
fully aware o* Cl problems and activities 1n tnat Divi
sion; to provide LA Division with guidance and support 
for Its counterintelligence operations.

b. To participate when requested In the planning and 
conduct of Field Counter intel IIgence and Operational 
Security Surveys designated by the C/CI itatf.

V W'-fM; MHH I (
r.uiii:' t j

hl). VATisTCt Of •
11 Ci C L X Hi • d Cti £22—- A.—
Of/L. £ Of PCM , V2 ———>—------ ---

SI-CHi I
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c. To monitor and screen LA cable traffic and 
select items of Cl significance for routing to appro
priate Cl Staff components, together with supplemental 
information as needed; to maintain liaison with other 
USG components as appropriate; to perform special 
assignments on Cl cases as may bo required by CI Staff.

d. To maintain CI working files, including basic 
Information with respect to the CI Objectives of each 
LA Division Station.

e. To serve as back-up Coordinator for other 
divisions as may be required, and as your work schedule 
perinifs.

3. During your assignment to CI/OG/OCB Fitness Reports cn ? 
your performance will be based on the provisions of this LOI. 
Any major changes inthls LOI will be made In writing and will 
require your signature to be effective.

Creane
Chief, CI/OG/OC

I have read and understood the above
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SECTION D NARRATIVE COMMENTS
ciASSPCAneN

in the Branch for LA Division affair In this capacity he functioned
most effectively and and fully exploited his more than 17
year's association with LA Division. ।

With respect to Specific Duties. No’s 5 
explanatory and are the bread-and-butter type

and 5 are pretty much self 
activities that provide you

a data base for approaching other responsibi1ities and keep you an 
courant of operational conditions. There is no rating for No. 4 as this 
activity this year was handled by O/C/CI.

In terms of Specific Duty No. 1., Mr. Piccolo has had several field 
station assignments in LA Division plus several at Headquarters. He 
maintains close and continuing contact with country desks and staff offi
cers and when appropriate initiated operational comments and sugges
t ions. For ex ample, when reviewing the traffic frbm an 
reporting source ' ’ _ I

\ and sent forward a memorandum outlining these indication 
to COG while defering to them for further action. On another occasion
when a [ ]he again anproached COG 

-Continued -
SECTION E

MONTHS ■ MPLOYtt NAS BKKN 
UNOCA MV SUF< A VISION

I#

HAvf j O# HAVE

CERTIFICATION AND COMMENTS 
—------- - -I.-6Y SUPERVISOR--------------- -

tiTit or suptnvfsra - -

DC/OG/OCB
2. BY EMPLOYEE

QiVI tM^LANATIQM

John f. rkh

ar CMPiqviir

P i CCO1O
3 BY REVIEWING OFFICIAL

This Fitness Report is one of the most thorough and balanced from a substantive 
view which I have reviewed in some time. 1 find it to be accurate from my perspective 
and reflects my own contention that Mr. Piccolo Is for his grade one of the most 
productive, aggressive and versatile officers we have In the 00.

Earlier this year Mr. Piccolo received a QS! In recognition of his fine performance 
on the Cl Staff during the previous year. There Is no question that a sustained 
superior effort on Mr. Piccolo's part will continue to be the pattern In the future. 
He has a prosperous career ahead of him.

oavT

1 December 1978 Chief, Cl/O/C Cretne

A
u n

Ct AiW^ ‘k*.
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Continuation of Fitness

Joseph S. Piccolo

and outlined to them the reasons he believed the , 1
. . □ COG agreed to withold any attempts at operational exploitation

_______ hi th respect to Duty No. 2, usually focused on the activiti.es of 
1 while his colleague focused on those of | 1 In any event,

each could readily fill in as substitute if the other were absent. The 
range of operational initiatives available to us in these cases is, for 
the cost part, limited and our main in-put is in terms of area knowledge 
and operational experience. Nevertheless, Mr. Piccolo did address him
self to the problem of coverage of'I ,
when travelling overseas and drafted a general consent agreement for

' ' The
suggestion is in the hands of the military services the FBI and Agency 
legal authorities and its ultimate fate is not known.

In terms of ad hoc assignments Mr, Piccolo has participated in two 
CI Operational Surveys, n| |. In both instances
he was the team leader. Ap . - - - - - ' I
j by anti
determine the capabilities .. .. .

'| and to
The arc time •

consuming and taxing, requiring a review of all pertinent Headquarters 
files, I ' ' . . aj।
operational personnel, and then return to Hqs. to compile a report that 
may run as few as fifty pages or more than one hundred. The reports 
are addressed H the DDO, although the DCI has instructed
that he be routinely included on the distribution of each report. Mr. 
Piccolo’s level of performance is reflected in the fact that Iwas
his fourth survey.

In another ad hoc activity Mr. Piccolo was responsible for retriev
ing a proposal regarding joint activities with the FBI in a very sensitive 
area from the Bench Mark paper being submitted to the National Security 
Counci 1/Special Coordination Committee NSC/SCC) .on counterintelligence 
procrans. and suggesting that, it be submitted Jointly with the FBI to 
appropriate USC authorities. This suggestion is currently being imple
mented and in so doing has required consultation and meetings with the 
FBI fro? the working level to verv senior officers.

Mr. Piccolo is an experienced and professional officer requiring a 
nlnlsi’r of supervision. He is aggressive, ir.iig mat i ve and has demonstrated 
his initiative. He writes well and is even stronger in his verbal skills, 
'te can defend his position Vigorously and skiilftiliv hut is disciplined 
• nd will accept the final ilrculon if contr.iiv to h|s own view without 
c i oi,» 1 ng . Hr has an enpaginj: personality, | would be h.ippv to serve 
,1th his again cither nt ilq* or overseas.

S 1 t’ U ! t

• ____________ j
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1 September 1978

MEMORANDUM FOR: Mr. Joseph S. Piccolo 
CI/LANE Section

SUBJECT : Letter of Instruction

I. Introduction

This LOI is intended to provide you with the general 
missions, and goals of the Operations Coordination Branch 
(CI/OC) and the specific duties which you, as an officer 
in the LANE Section, have been assigned.

11. Operations Coordination Branch - General Missions and Goals

. CI/OC is responsible for monitoring and-coordinating the 
foreign CI activities of CIA and other U.S.-agencies, and : 
providing appropriate support and guidance to such activities. 
It conducts CI and Operational Security Surveys of Directorate 
field stations, and manages certain select, sensitive foreign 
CI operations. It investigates and issues the necessary ap
provals for the operational use of all prospective DDO agents 
and assists in the monitoring of agent performance for CI 
purposes. It contributes critiques annually to EPDS on the 
progress of field stations toward their CI objectives, and in 
general monitors the counterintelligence performance of CIA 
elements in accordance with the pertinent protionS of Executive 
Order 12036.

Ill. The Operations Group was reorganized in December 1977 and 
its functions and responsibilities were restructured along 
geographic lines. The effect was an amalgamation of the for
mer Area Operations Branch and the functional branches into 
three geographic components consisting of an EAAF Section, a 
EURFR Section, and a LANE Section. Also at that time, the 
Clearance Section, formerly the Ops Clearance Branch, Rf(A 
Group, was transferred to CI/OC

IV. Specific Duties

As an officer in the LAN!' Section, CI/OC, your duties are 
as follows.

r: IMPDET
. CL BY OS725O
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.. .

1. Develop and maintain close and effective working 
relationships with LA Division personnel in support of 
DDO counterintel 1igcnce operations and activities; and to 
provide guidance and support in the furtherance of those 
operations and activities.

2. To screen non-restrictcd DDO operational tele
communications in the LA area for selection and routing . 
of items of CI significance to appropriate Branch and 
Staff officers. ,

3. To assist in the review and coordination, in, 
conjunction with the central referent, of

\ca<m* in vmir geographic area which arc | ~|
I __________________ . and other U.S. agencies; and to help
manage certain select, foreign CI cases, |

4. To monitor hostile intelligence approaches to 
U.S. persons in your geographic area, including U.S. Gov
ernment military and civilian employees, tourists and U.S. 
resident aliens.

5. . To participate in the LANf Section contribution 
to an overall CI Staff annual evaluation of the counter
intelligence program conducted under the Operating 
Directive of the respective stations in the LA area.

During your tour with CI/OC fitness reports on your per 
formance will be prepared and based on the provisions of this 
LOI. Any major changes in your duties will be made in writing 
with your concurrence and will require your signature to be 
effcctive.
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1 September 1978

MEMORANDUM FOR: Mr. Joseph S. Piccolo 
CI/LANE Section

SUBJECT : Letter of Instruction

I • Introduction

This LOI is intended to provide you witji the general 
missions and goals of the Operations Coordination Branch 
(CI/OC) and the specific duties which you, as an officer , 
in the LANI- Section, have been assigned.

I I • Operations Coordination Branch - General .Missions and Goals

CI/OC is responsible for monitoring and coordinating the 
foreign CI activities of CIA and other U.S. agencies, and 
providing appropriate support and guidance to such activities. 
Itconducts CI and Operational Security Surveys of Directorate 
field stations, and manages certain select, sensitive foreign 
CI operations. It investigates and issues the necessary ap- , 
provals for the operational use of all prospective DDO agents 
and assists in the monitoring of agent performance for CI 
purposes. It contributes critiques annually to EPDS on- the 
progress of field stations toward their CI objectives, and in 
general monitors the counterintelligence performance of CIA 
elements in accordance with the pertinent protions of Executive 
Order 12036.

III. The Operations Group was reorganized in December 1977 and 
its functions and responsibilities were restructured along 
geographic lines. The effect was an amalgamation of the for
mer Area Operations Branch and the functional branches into 
three geographic components consisting of an EAAF Section, a 
EURFR Section, and a LANE Section. Also at that time, the 
Clearance Section, formerly the Ops Clearance Branch, P.f,A 
Group, was transferred to CI/OC

I• Specific Duties

As an officer in the LANE Section, CI/OC, your duties are 
as follows.

f2 P’PDET 
CL BY 057250
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1. Develop and maintain close and effective working 
relationships with LA Division personnel in support of 
DDO counterintelligence operations and activities: and to 
provide guidance and support in the furtherance of those 

. operations and activities.

2. To screen non-restricted DDO operational tele
communications in the LA area for selection and routing^- 
of items of CI significance to appropriate Branch and 
Staff officers.

3. To assist in the review and coordination, in  
conjunction with the central referent, of ~

cases in your geographic area which arc
by I and other U.S. agencies; and to help
manage certain select, foreign CI cases. .

4. " To monitor hostile intelligence approaches to 
U.S. persons in your geographic area, including U.S. Goy-., 
ernment military and civilian employees, tourists and U.S. 
resident aliens. ,

5. to participate in the LANI- Section contribution 
to an'overall CI Staff annual evaluation of the counter
intelligence program conducted under the Operating 
Directive of the respective stations in the LA area.

During your tour with CI/OC fitness reports on your per 
formancc will be prepared and based on the provisions of this 
LOI. Any major changes in your duties will be made in writing 
with your concurrence and will require your signature to be 
effective.;

Ma rkham

I have read and understood the above; :
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GASIFICATION

SECTION A___
, r MPLI NUMB* B
025658

FITNESS REPORT
GENERAL INFORMATION

Piccolo, .Joseph

Operations Officer I
' *«7"oFr *o I v ri*>r"or a-.;V.w

DDO/Cl/OG/SQ
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I 14, hAU prOQOf DUC IN O,P. i
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SECTION B QUALIFICATIONS UPDATE
IF QUALIFICATIONS UPDAU FORM IS BEING SURMlTIfD WITH CHANGES, AND IS AH+ZHtD TO THIS BfPOfT, PLACE THE 
WORD "VIS" IN TNI BOX TO THE RIGHT. IF NO CHANGES ARC RIQUIRfO. PLACE 1*1 "NO" IN THE BOX At RIGHT.

SECTION C
U— Untotlifoctory

M—Marginal

P—Pfolltlcnl

Q—OvhfaadHg

PERFORMANCE EVALUATION_________________________________
Performance It unacceptable. A rating In this category require* Immedrot* s*d powtivo remedial action The nature of the action 
could range from counteling, to further training, to placing on probation, to rovaeignment or to toporation. Describe action taken 
or proposed In Section D. ' '
Performance It deficient In tome aspects The reotoas lor assigning thh dbpyfd be ttated in Section 0 and remedial action* 

token or recommended should be described. j
Performance It tali t factor/. Detired reivht ore being produced In the monger expected. ।
Performance It charocterired by exceptional proficiency. . — I

Performance it to exceptional in relation to requirements of tho work and M cpmparkoA to tho performance of othert doing Wmllof 
work at to warrant special recognition. ' ,

' SPECIFIC DUTIES : '
till op Io Ui of the mott Important tpocWk duHee performed during the rutiag period, later* rating leftev eduefe be«f detcribet the moaner In which employee • 
perform* TACH ipocific duty. Condder ONLY 'eWeefneneie M performance of that duty. All employee* with Avpervkory reiponubilrfiet MUST bo rated 
iholr ability to supervise (indicate number of rmplafti ;

leMCIFIC DUTY NO. 1 DATING

| Operations officer for 
I project.

CI
bRTFAN

s

1 OPCCIFIC DUTY NO. X

| Case officer for CI/FBI project involving extensive international
| and domestic travel. .

HATING 
LSTTIA

0

1 RFRCIPIC DUTY NO. •

I Investigation and exploitation of Cl leads derived from Agency 
| and/or EBI operations.

RATING 
LRTTCA

s

| BFtCIF'C DUTY NO. 4
I Ad hoc assignments; i.<
I foreign liaison, etc.

Cl Operational Surveys, CI training of
RATING 
LKTTKA

0

I BPtCIFIC DUTY NO. 0

| To serve as Acting Branch Chief.

RATING 
LSTTCR

s

| BPSCIFIC DUTY NO. • RATING 
UATTM

I OVERALL PERFORMANCE IN CURRENT POSITION
I Tele Ute ecMowt everything about the employee wh«b u»PSvmw.e« lu* ihMtlreaett La bH <**«*•< pirft— muT w p*rt«r«M»MO ef ipotlfic dvtle*. 
I prodvttHlty. conduct en jeb. «aew****>»o«e<a. po»»^*» pe»«eae« •<«»•» heb<H a«d por*u*l-<« w »* *•«« **uu^dge

I al empNyeo't e«o»ad p»r*mmo«Mo dv»*g the rehng po*^4. pU*e the to««e* to the »v**g Nt twnu*«li| «e tho vh«h noU eMr
1 roteh reNeett Ue level cl poN**«*»eo.

BATiNO 
Linw

S I

Qi X-

45 ....... ' '
[ OASaKAjlON | oo U‘.i7
I ; 1 fi import a bv , ... -
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SECTION D NARRATIVE COMMENTS
o* wtoboviM* d»m«n|frat»<1 in <**»•"» petition itoping In proper poripMttv* tb«lr rolotionBhip to ovoroll porfotmaAC*. Stef* 

*vgg«it>OAi mo<4* Io* i*p«o*Ornonl of work porforMonro Qiro /xommondattaM lor frowning Comment on foreign longvogo competence, if fORvired lw 

torrent poiRton, Abrplrfy or etploln rcrtingi given In Section C to provide belt both lor determining lutvre por*onnel ettioa. Manner of portormonce of 

& tvperv«M>ty dwtieB ond toil uwiommH in the vw of porionnel. Bpoce, equipment and fwndt, mvit bo commented on, d opplicoble W 

oatru ipoce «• needed to complete Sortion 0, crttoch a Mporate ihoot of paper.

Mr. Piccolo is an integral part of the Special Operations Branch 
which, in way of exp 1 anation, is charged with undertaking certain sensi
tive operations assigned by Chief, CI; it is also responsible for a" 
variety of ad hoc requirements not normally found elsewhere in the DDO 
which require the handling of off beat but Cl related investigations; 
and in rendering support to the FBI in its cases abroad. Mr. Piccolo 
in the fulfi 1 lincnt of these assorted tasks of the Branch has demon
strated discretion, tact, flexibility, open mindedness, operational 
knowhow and good common sense. He is viewed as a highly experienced, 
completely dependable officer, requiring a minimum of supervision. He 
does, however, know when to seek guidance and accepts it with good 
cheer. His approach to operational problems is based.on a solid . 
appreciation of what is required and is not afraid to express his views 
on a problem when necessary, but he will implement a decision once made. 
These attributes coupled with his fairness, single minded approach to 
his work and dedication, mark him as a professional in the true sense 
of the word.

/Continued/

'SECTION E

MONTHS EMPLOYII MAO SKIN 
UNOIR MV 9UPCRVI0ION

CERTIFICATION AND COMMENTS: 
, 1. BY SUPERVISOR

IF THI9 RKPOR7 MAC NOT BtIN OMOWN TO KMFLOYKC. QlVl KXPLANATtON

OFFICIAL TitLS OF OUFKRVIKOR

AC/CI/OG/SO

AND OIDNATURK

2. BY EMPLOYEE
HAVE r~l OS HAVE NOT £SQ ATTACHfO A 

TATEMfNT CONCERNING THf. bud PV I SOU • I 

VALUATION OF MY fl.HFONMANCC ,
7 s' c' ̂  -T ??

^ONiyURK OF KM£tJ

3. BY REVIEWING OFFICIAL
COMMANT* OF DIVIAWINO OFFICIAL

I have known Mr. Piccolo since.early this year and have been much 
impressed by his professionalism, conscientiousness and capacity for 
just plain hard work. He has done everything that we have asked him 
to do quickly and well. His work both on the sensitive and productive 
CI project mentioned by the rating officer and on several counterintel 1i 
gence surveys has been consistently first-rate. He thinks well and he 
writes well. Based on his broad field experience, his language skill 
and his deep dedication to the Agency, ho would appear to have consider
able growth potential. He is one of otir very best officers. I unhesi-
tatinglycoucurin the rating officcr’s .letter grades.an 

54Y1 J OFFILtAL VlfL* OF BtYllWIhQ OFFICIAL TVFRO oX'^lNUO d_narrative. ccnrx

2 6 OCT 1J// 1 Chief, CI Ops Group
4. BY FMHOTIE

"■h . Pi cco 1 o

I SlCKT'"-
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FITNESS REPORT 
October 1977

SECTION D NARRATIVE COMMENTS - /Continued/

In addressing the specific duties, Mr. Piccolo has 
been engaged during the past year in the exploitation of 
a I which has resulted in
a [ I of some^ |
In the furtherance of this project he supervised, with an
even hand, one intelligence assistant. Mr. Piccolo has 
been called upon to support CI activities requiring --------- 
extensive travel abroad in support of joint Agency and 
objectives. He executed these assignments with a singular 
degree of professionalism. Recently he organized and ran 
a CI training course ~| This required
the preparation of course material in and person
ally delivering lectures in the language. The
Station described this effort as an outstanding contribution
to the current task of I into an
efficient and effective counterintelligence organization. 
More recently, based on previous experience and partici
pation in CI Operational Surveys, he has been designated 
to head a CI Survey team going to Latin America. Finally, 
during the period of this report, due to the absence of 
the Branch Chief, Mr. Piccolo has served well as the Acting 
Branch Chief and during his tenure kept work flowing 
smoothly, efficiently and without change of pace. To sum 
up, Mr. Piccolo is in the opinion of this rater a solid 
first class officer whose judgment is totally dependable 
and whose acconplishnents have been significant. We would 
commend Mr. Piccolo for any assignment in field operations 
above any of his peers.



14-00000

SECRET

25 October 1977

MEMORANDUM FOR: Joseph S. Piccolo, Jr.

SUBJECT : Letter of Instruction

Dear Nr. Piccolo:

This Letter of Instruction sets forth your responsibilities 
and duties as an operations officer assigned to the Counter
intelligence Staff. Your performance of the duties described 
below will serve as the basis of the preparation of your fitness 
report. Any questions, clarification or elaboration regarding 
these instructions should be discussed with the Chief, CI/OG/SO 
and/or Chief, CI/OG.

General

1. Working under the supervision of the Chief, CI/OG/SO, 
you are responsible for the initiation, coordination and support 
of certain counterintelligence operations designed to detect and 
neutralize efforts by adversiary foreign intelligence services 
which seek to penetrate U.S. Government agencies (especially 
CIA) as well as any I „ wi th which CIA

To do this effectively you will 
be expected to develop and maintain close working contact with 
other components of this Agency as well as officers of other U.S. 
agencies involved in counterintelligence.

2. Through perusal of pertinent cable traffic and other 
available data you should keep abreast on a continuing basis of 
the activities, personnel and political factors affecting the 

I as well as problems which confront J
and Agency installations overseas. It is further 

expected that you will contribute sound operational planning and 
participate actively in decisions reached concerning those 
counter intel 1igence operations assigned to you. You will also 
be expected to keep your immediate supervisor fully informed 
of all major developments and problems of an operational or 
administrative nature.

1.2 l.Ml’PTT 
CL BY 00119'
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3. In the absence of the Chief and/or Deputy Chief, 
CI/OG/SO, you will act in his place, assuming all the responsi
bilities and duties of that job.

Put ies

4. In fulfilling your responsibilities you will be 
expected td perform the following duties:

a. Operations officer for multiple lead highly 
sensitive CI project.

b. Case officer for CI/FBI project involving extensive 
international and domestic travel.

c. Investigation and exploitation of CI leads derived 
from Agency and/or FBI operations. . . •

d. Ad hoc assignments; i.e. CI Operational Surveys, 
CI training of foreign liaison, etc.

e. To serve as Acting Branch Chief.

icdlahder
Cb/cf, CI Staff
Operations Group

Ja«K Fr

I have read and understood the above.

Joseph S. Piccolo

SECRET
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SECRET
CLASSIFICATION

FITNESS REPORT
SECTION A G ENERAL INFORMATION

01
5

t. fmPloyii N.WCe j:. NAMf (Latt . It t «t , • »</

025658 t Piccolo, Joseph
<//e) 

s.
3. CATE Cr SISThI, j ■ | 5 . L.« A

12/08/35 M jGS-1
[dqg

f , UF P I C 1 A 1 F.'J’TIV't TITLE

Operations Officer
NT*

|>. pr /5<|6SMfsr
7)DO/CI/OC/AO 5 so

». cu«t\r sta’iun 1 lo.f,

HQS :X ] “«
US. 1 )

,1_ 0» a?po I NT 12. TYFf OF PEPORT

X
; !

CAFKA ? '*£SUVC

---------------------------.----- j.---------------------------

CONTRACT a { SOCIAL

TtMPOOARV

OTHER

INITIAL ANNUAL

15. RLFOWTING PfOlUO (THOM.TOI

01/12/76 - 09/30/76

REASSIGNMENT SPECIAL

i14. CATC REPORT DUE IN O.P.

I October 1976
SECTION B QUALIFICATIONS UPDATE
IF QUAUMCAWSS UPDATE FORM IS BEING SUBMITTED WITH CHANGES. ANO IS ATTACHED TO THIS REPORT, PIACE THE 
WORD "YES" IN TN$ BOX TO THE RIGHT. IF NO CHANGES ARE REQUIRED. Pt ACE THE WORD "NO" IN THE BOX AT RIGHT.

■

SE 
U

M-

P

S
O-

CTION C PERFORMANCE EVALUATION
Unsatisfactory Performance it unacceptable. A rating in this category requires immediate and positive remedial action. The nature of the action

. could range from counseling, to further training, to placing on probation, to reassignment or to separation. Describe action taken
er proposed in Section D. -

Marginal Performance is deficient in some aspects The reasons for assigning this rating should be stated in Section D and remedial actions
- taken or recommended should be described.

Proficient Performance Is satisfactory. Desired results aro being produced in the manner expected.

it/png Performance Is characterised by exceptional proficiency. . -

Outstanding Performance is M exceptional tn relation to requirements of the work and in comparison to the performance of others doing similar
work os to warrant special recognition. ’ .

SPECIFIC DUTIES
lilt up to Ui ef &e most important specific duties performed during tho rating period. Insert rating letter which bast describes the manner In which employee 
performs EACH cpeeF« duty. Consider ONLY effectiveness in performance of that duty. All employees with supervisory responsibilities MUST bo rated on 
their ability to wper««*o I'hdkato number of employees supervised). . '

OPKCIFIC DUTY NO. t

Conduct CI operational surveys •

RATING 
LKTTKR

s

0RRCIPIC DUTY NOt * ;

To serve as acting branch chief ;

RATING 
LKTTKR

s

•rcctpic duty no. > _ '

To serve as operations officer for a multiple lead CI project.

RATING 
LCTTKR

s

SPECIFIC DUTY NO. 4 ;

To case officer a CI project involving inter-division travel abroad.

RATING 
LKTTKR

s

^RATINgT- 
LKTTKR

RATING 
LKTTKR

SFCCIFIC DUTY NO. • '

' ' i

SPECIFIC DUTY NO. • : i

OVERALL PERFORMANCE IN CURRENT POSITION

Tobe *••• snsmt fwn*«Q ebeM *** 
praOvetwer. ee iwy M
of » uwC O**>*
r*»*N z^tocN ba W** e» a'**—u

wubps v**S kvCtowwe* A>» sMmn>e«e«s m be <»<»•*♦ pesNee mA of
**M p*« —* i •> e*d 4, ••*•*** >»»»< •* »*v» t*e*l*Aee
* **< ipi^s po»**4 p^*e m* N*»*« *0 e O*« >a>'o«u*n*AvBp to t>o *A*h wee* an*

RATING 
lkttbr

45 n a .»
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SECTION D
• XiJuMflcAnOH 

NARRATIVE COMMINTS
Mdvcrf* t^Ailkonf ot

or Bw|»rv»*r>ry on«j>-g<> coNrwvtRBu in Iho vf of owd lvnd&. MvU bo (pmunltd ow, if opylkpbW W

tpotA It Aoodod Io <o*pWt« ^odron 0, ottoib g,wporof» th«»l of papt'f

Mr. Piccolo joined the Ct Staff at his initiative and has served in several 
different roles in the period of this report. Ihcse included positions as survey 
officer in the Area Operations Branch for six months, operations officer in the 
Special Operations Branch for three months and then acting chief of that branch for 
two months. Overall he has performed his duties in these positions with efficiency 
and thoroughness.

During the six month period Mr. Piccolo was assigned to the Area Operations Branch, 
his duties consisted of participation in CI operational surveys of two countries, 
e. g., By way of explanation, a CI operational survey is defined
as.anl ... ■

\ The surveys arc conducted by a team of two or more operations 
officers and their final report may be 100 or more pages in length. The report is 
addressed to the DDO and the Area Division Chief and gives them a detailed CI profile 
of the Station.

(CONTINUED)

SECTION E

MONTHS EMPLOYEE HAS SEEN 
UNDER MY SUPERVISION

CERTIFICATION AND COMMENTS__________  
_________________I BY SUPERVISOR_____________________________  
IP THIS REPORT HAI NOT BIIN SHOWN TO EMPLOYEE. GIVE EXPLANATION

OFFICIAL TITLE OF • UPERVIRQR TYPED OR PRINTED

1 4 RFC W
DC/CI Staff Ops Croup RobertG. L. Wall

2. BY CMnCTfU ,

1 H**E CH OH HAVE SOT I 1 ATTACHED A 

STATEMfNT CrSfCWHHC. THE SUPERVISOR'S 

E’MlUAriCA frf MY PI RI QVMANCF .

SIGNATURE OF EMPLOXEE

3. BY REVIEWING O.'HCIAI

Idscpirs*. Piccolo

COMMtNTS OF REVIEWING OFFICIAL ,

I fully concur with the comments of the supervisor. I have been most pleased 
with the manner in which Mr. Piccolo has moved in and taken over the management 
of his branch in the absence of the branch chief who departed with little warning. 
Mr. Piccolo is a hard-nosed, honest evaluator of CT problems. He has, however, 
the ability to manage problems and people with tact and professionalism.

Chief, CI Staff Ops Group
< by t^none

PED OR Pa7^1J^'am’«’aNDOIQNATUr£ 

kiwTc^cr M'. Sfemfi/ld 
-----------------------------------------------------------------------E-----------------------

•I'

Piccolo

! QASHKaIiOn



SECRET

FITNESS REPORT Joseph S. Piccolo, Employee #025658

SECTION D - NARRATIVE COhNENTS (Continued) 

Ilie two countries which Mr. Piccolo helped survey represent widely 
varying operational and social environments. In both instances, however, 
the Station (liiefs cabled Headquarters at the end of the field aspect of 
the survey complimenting the team on the thoroughness and understanding 
with which they conducted the survey, and commented on tlie usefulness and 
practicality of the team's recommendations. It should noted that these 
cables had considerable impact on DDO management and were used widely in 

. the extension of the survey program into other areas.

Although Mr. Piccolo's field exposure has been exclusively in the Latin 
American area, he has a widely varied operational background, having served 
in varying operational capacities in several stations, and he is perceptive 
in his understanding of operational realities. His personality is positive 
and outgoing, and in most instances he is able to initiate very quickly a 
responsive dialogue with fellow officers. He is adaptable in outlook and . 
reads quickly and with understanding.; qualities almost indispensiblc in an 
activity of this kind. Im sum, Mr. Piccolo approached both Surveys with 
enthusiasm and a sense of responsibility, completed his written report 
(he had a different partner in each case) promptly arsd accurately. He un
doubtedly would have been engaged in a third survey ewept his temporary 
tour ended and he was assigned permanently elsewhere in the Staff.

In his duties in the Special Operations Branch, Mr, Piccolo, has excelled 
in his management responsibilities in the sense of both getting the work 
out of his people and in getting along with them. He is on good terms with 
all of them. He has shown good CI mentality and a thoroughness which is 
essential to good CI work. His dedication to his work is shown by his 
punctuality in the morning and his presence in his office well after five 
most evenings. His production as. operations officer has been steady and 
thorough for both of the projects for which he has responsibility. Unfortu
nately, he experienced a period of ill health following a hectic TOY; 
however, he returned to duty at the first opportunity and resumed his duties 
with vigor.' His versatility was recently demonstrated by his participation 
in a joint meeting with representatives of a foreign service over a period 
of several days anil evenings during which he proved fully effective in 
achieving Agency objectives in a liaison and social environment.

The most impressive aspect of Mr. Piccolo's performance and one deserving 
special mention in this fitness report is his ability with the written word. 
It is fully accurate to say that the survey reports to which he contributed 
were much better written than were those of his peers. He has the ability to 
describe an operational situation in terms which are at the same time mean
ingful, concise and easy to read. It is a pleasure to read his material ami 
to compliment him on this ability in this report.

SECRET



15 December 1976

MEMORANDUM FOR: Joseph S. Piccolo, Jr.

SUBJECT. : Letter of Instruction

Dear Mr. Piccolo:

This Letter of Instruction sets forth your responsibilities 
and duties as an operations officer assigned to the Counter
intelligence Staff. Your performance of the duties described 
below will serve as the basis of the preparation of your fitness 
report. Any questions, clarification or elaboration regarding 
these instructions should be discussed with the Chief, CI/OG/SO 
and/or Chief, CI/OG.

General

1. Working under the supervision of the Chief, CI/OG/SO, 
you are responsible for the initiation, coordination and support1 
of certain counterintelligence operations designed to detect and 
neutralize efforts by adversary foreign intelligence services ; 
which seek to penetrate U.S, Government agencies .(especially 
CIAJ as well as any with which CIA ,

To do this effectively you will 
be expected to develop and maintain close working contact with J 
other components of this Agency as well as officers of other U.S. 
agencies involved in counterintelligence. .

2. Through perusal of pertinent cable traffic and other , 
available data you should keep abreast on a continuing basis of ; 
the activities, personnel and political factors affecting the 

I las well as problems which confront I
and Agency installations overseas. It is further 

expected that you will contribute sound operational planning and 
participate actively in decisions reached concerning those 
counterintelligence operations assigned to you. You will also ; 
be expected to keep your immediate supervisor fully informed • i 
of all major developments and problems of an operational or : 
administrative nature. :

f2 1MPDET
CL BY OO8SS5 

i

sx:i
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3. In the absence of the Chief and/or Deputy Chief, 
CI/OG/SO, you will act in his place, assuming all the responsi
bilities and duties of that job.

Duties
L

4. In fulfilling your responsibilities you will be 
expected to perforin the following duties:

f 
}
I a. To carry out ad hoc operational requirements
i as may be assigned sucK as the conduct of CI Surveys
i. at overseas stations.

b. To serve as Branch Chief or Deputy Branch Chief 
as required in the absence of the incumbent.

c. To serve as the Headquarters case officer for 
certain highly sensitive CI operations. 

Lawrence M. /Stern'field 
Chief, CI Staff 
Operations Group

I have read and understood the above.

2



CONFIDENTIAL

FITNESS REPORT
NOT{: Supervisor or Reviewing Official may OM*gn o higher Ciaitifkahon 
if CONFIDENTIAL i» not adequate for the report when completed.

action; a, 
1. EMnOHI NUMBER

_____________ GENERAL INFORMATION
2. NAME (lo»«. first, middle) 9. DATE Of BIRTH 4. MX 5 GRADE 6. SO

Joseph S. Piccolo
7. OFFICIAL PQSITIONTITLI

.'. ' '______ Operations_OUiwr____
' 10. TYPE OP APPOINTMENT

l OM/DIV/M Of ASSIGNMENT

* Dec 193 5 M ks-ixl n

11. TYPE OF REPOST

9. CURRTNT STATION

Managua

CAREER
CAREER

provisional REMIVI ANNUAL 2IMONTH MMONTH

CONTRACT SPECIAL TEMPORARY

' 12. REPORTING PERtOO (Frvw-»O-)

21 Jan 7 Aug 1975
SECTION B„. PERFORMANCE EVALUATION^

RE ASSIGN. 

MINT SPECIAL

19. DATE REPORT DUE IN O.P.

M-Mbrginol

P—Profk»»^t 
S->yj 
o—Outstanding

could rang* host countafing. to further Homing. to placing on probation, to realignment or hi topp'Otta*. Dawribo action toLsn 
or propotsd In Section C. -

Performance it deficient In toms oipecH Ths tooton* <or aligning this rating ihowld bo »tatad in Section C and remedial actions 
token or recommended thowld be detcribed.
Performance Ie (ollifoctary. Dewed retwltt are being produced In tho manner espectod.
Performance Ie characterised by oecepflonol prolicieacv. “

Performance If to e«<apHonol in relation to regwiremenH al tho work and in comporlton to tho performance of olhe*i doing cimllar 
work at to warrant special recognition.

. „........... SPECIFIC DUTIES : '

ll*» up *» da of the mart Important (pacific dv’la* porformad during lh« rahng period. IrwH coring l»W»f whkh bot» dowriboa ths «w»w Is which omployo* 
portarmt EACH epucWic du*y. Conddor ONLY affocHvonott in porformonco st £io> duty. All omployooi with (upocvhory roapondbilifta* MUSI be rotad on

•PRCIPIC DVTY NO. 1 ”

Responsible for the Station's Operational Program targetted 
against Communist, Terrorist and political Left target

• AYINO 
LFFTM ।

S

•RVCI7IC DUTY NO. R ,--------------------------------------------------------------------------------------------------------------------------------------------------------------------- ,

Conducts daily I_______________________ ,_________________________________________________________________________________ I and
operational support for Station efforts and to assess
and cultivate t>r other

RATINO | LCYTM

s

sFccirtc ourv no. • .
Cultivates a |__________________ | target for eventual |_______________________ |

_ ‘ “______________ |

RATtNO 1LITTCN I

s 1

•PtCtPtC OUYY NO. 4

Acts as DCOS and, in tho absence of the COS, as ACOS

RAYING I LKTTCR I 
s I

•p<ciric duty ho. • !

Develops________________________ in the MIIABYSS __________________ ‘

RRflHO 1L«ry*R 1
(*)

•MClPfC OUW NO • :

Serves as Station Technical Referent

itmt I
(*)

" 1 _ _____________ _ overall performance in current position....... ..... .......... ....
UM •«arVc»i»g ob«v« owfAuron A* »«• •***•*• par kwt an p*.**r»«*o« •* •»•»>*» ।

•* W* •wopa*a»*a*a* k'W** aW awmvtA* *. •* r^»* |
W » ••**»!> a»»wg Ora »a*^g pa**ad P*m* Oa h«»» » «w»*g b** *• W>t ,

•ww .v*. <1 fl nrf ,1'"r '

*am« I

S I

mT 45N CONHOtNUAl !•»<*» •
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SECTION C

CONFIDENTIAL

NARRATIVE COMMENTS

•vgg*v*lon| Moda *o«li p9*^of*OM», Gir* 4o# framing m fo***gA <OMpaf«nca. H raqvirad Ipv
potato*. AMpM^ *vp4o>* gi««A Section 8 *9 boil* for dafVPMlming lv*wr« Moa«»* ©4 p«rfo<r*0r>CO ©I

*a*og*’lol dv*:«t erad <o*M>ovu««Bt in »«• &4 p«rManil, ipoca, »qv<pm«At and Ivnds. *w# bo co*M*nt«d on, if applicable. W
•■tra apoe* i* noodod M towpWia C. at'och o t»po*af» ibopi pl popar.

This is an end of' tour report covering the fourteen months in 
which this Officer has been under my supervision... Managua Station 
has just submitted its first Statement of Accomplishment Goals under 
the newly-established MBO reporting system and schedule. Consequently, 
this report combines Subject's duties as specified in two previous 
LOI's which run from 1 June 1974 to 30 May 1975 and from 1 June 1975 
through 31 July 1975. The duties listed are therefore broader than 
those to be reflected in the ’latest LOI now being formulated as a 
logical adjunct? to the new MBO format and content.

(*) (On specific duties No. S and 6, there is so little content 
or substance associated with these duties as to make a Letter Rating 
meaningless. The target in Nicaragua is practically non
existent and there is no current need for technical operations to 
support approved operational activities. The duties are listed only 
because they were included in the LOI.)

DUTY NO. 1

_______Responsible for the operational program against the \ 
^target, this officer handles agents and a

contract agent in a highly proficient manner.
________________________________________________________(See Attached Sheet)

Treto on mmio *no ataNArunt

SECTION D CERTIFICATION AND COMMENTS
1. Bf EMPLOYEE

I CEUTIfY THAT 1 HAVE SEEN SECTIONS A, 8, AND C Of THIS fffOXT
OATS • IQNATURS OF KMFuOVKC

J. BY SUPERVISOR
MONTM0 (MAUOvrC MAA SCAN 
UNOKA MV 0UFKAVI01ON

14

IF THIO AtPORT NAO NOT OKC* KNOWN TO KMFUOTKC. 0IVK CXFVAMAVfON

LOrriclAL titli or eurtaviaoa 
I

7 August 1975 i Chief of Station
BY REVIEWING OFFICIAL

1
The assessment given above of Hr. Piccolo’s performance seess to be well-balanced 

and generally fair,. His performance as described fits with my knowledge of it. It 
should be noted tliat It is vezy difficult to establish much of as operational record In
Managua because of[
interest in developments in Nicaragua.
to recruit tn the onlj__________ ivallable—the

Hr. Piccolo is poised and quiet In desaanor.

|rhe low level of community 
It Is to his credit that Mr. Piccolo was able

Ils la a re'Lsbla, dependable officer
of good judgment.

I agree with the rater that Mr. Piccolo should bo given the opportunity to do some 
thing different. A rotational tour to another DOO component would probably bo very

aasesocwnl of hie performance on "Strong."
‘l r-c. r-b^r 19?‘j .

I entity Ilial I have aeon CONfiOfNIIAl : 8 ore
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SECTION C NARRATIVE CEMENTS

He handles a contract acent who, in turn, handles a low 
level penetration of the _______________________________| This
marginal asset is kept on the payroll at a modicum cost for 
the purpose of filling gaps, and for spotting, until better 
coverage can be developed. The contract agent, whose  
administration is almost identical to that required for a_____ j 
also produces information on the extremist target through his 
marital connections.

Also handled under Duty No. 1 is a I . I of
a legal political party of socialist persuasion, which has 
traditionally demonstrated a propensity for cooperation with 
the communists and/or extremists in Nicaragua. This paid agent 
produced twenty eight intelligence reports with a Value Quotient 
(VQ) average of 4.07 over this period. This agent, handled : 
directly, requires and receives close and alert guidance. He 
has provided valuable spotting information, which the Case . 
Officer has followed up, accomplishing the full cycle of assess
ment, development and successful recruitment of a member of the , 

J who will be targetteil against both^ 
[ L and hopefully, into
the I

Acting upon a lead from ERHATCHET-2, a |
this Officer also contacted, assessed, developed and recruited

Considering the paucity of leads available on the elusive 
but important (a Priority 1 Objective of the
Station), these two recent recruitments are judged to be very 
significant achievements, attributable to this Officer’s 
language fluency, sincerity, experience and style, which makes 
it all look easier than it really is.

Subject has been criticized in his Inst two Fitness 
Reports for not developing new assets into the key target area 
(terrorists). It is important, therefore, to recognize his 
efforts and achievements now, as detailed above. He had never 
been a strong recruiter, but had always been an above-average 
agent handler who could extract more information and services

SECRET
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NARRATIVE COMMENTS (Continued)

from agents than most Case Officers. His two new recruitments 
represent the Station's most promising propccts against the

in the long history of H in Nicaragua. It
is suggested that this Officer's contribution of only two 
recruitments (at the very end of his tour of duty) could well 
be more meaningful and productive than the efforts of a 
super-salesman; whose acquisitions later prove to be marginal 
or useless. i

DUTY NO. 2 j ’

Subject conducts Station liaison at the working level with 
two contacts. His main job is the maintenance of the relation
ship, an effort handicapped by political considerations which 
oblige him to take but never give, to cancel scheduled training, 
and to maintain a low profile. Nevertheless * he does manage 
to ‘of interest oh the terrorist and political
targets, and the relationship does provide him with 
certain ,
Additionally, this Officer shares the task with the COS of 
conducting liaison at the policy level, an even more difficult, 
and less productive effort. Subject's warm and winning personal
ity and extensive experience arc key factors in his ability to 
maintain the relationship at all, which results in clear net 
gain to the Organization.

DUTY NO. 3

Subject has done exceedingly well in the development and 
cultivation of ERLANK-1 for gradual recruitment as an agent of 
influence. and L__ Ihave been submitted, and ERLANK-1
is responding to_ SubiectJs I I, ERLANK-1
has agreed to a and this was accomplished very recently.

DUTY NO. 4

In this very small Station, the DCOS function i» not a 
critical one, but when obliged to exercise his authority in this

S E t: « I T
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NARRATIVE COMMENTS (Continued)

function, Subject has done very veil. More importantly, in 
his several stints as ACOS (during COS illness which required 
hospitalization and medical consultations out of country), 
Subject really shone in his performance. He was obliged to 
deal with the most difficult Ambassador ever encountered by 
this rater, and represented and protected Station interests 
with skill and dignity.

Subject requires little supervision, by virtue of his 
thorough knowledge and extensive experience in practically 
every aspect of the mechanics of clandestine operations in 
Latin America. His avocation is "Administration", in the full 
sense of the word, and he administers his work load impeccably. 
The assignment just completed was his first command job, and he 
has acquired the additional managerial skills necessary for him 
to progress in his career. There is no question of his 
additional potential, and it is natural to envision him as a 
Deputy Chief of Station at a larger Latin American Station, 
or, better, as a Chief of Base in his next field assignment. 
He is above average in security and cost-consciousness. He 
is fluent not only in Spanish, but also in Portuguese, and 
more importantly, in human reHions. He can establish rapport 
with people at all levels of society.

His personality is a pleasant one. He is low-keyed, 
soft-spoken, sincere and methodical and establishes natural 
excellent rapport with his co-workers, both subordinate and 
superior. While easy to get along with, hr still inows how 
to effectively administer training, guidance, advice and 
discipline to his subordinates without alienating them. 
This rater has gotten on well with Subt. It 1 w experience, 
self-confidence and directness »!<• »u<k, however, that ho 
might well be difficult to supetslae If thole wo to any kind of 
personality clash involved. In »'••» hr knows what hr is doing, 
and would no inclined to resent and tesist o.hh« ot guidance 
which hi? Sight Judge ns unsound. *hlle a owe might «'«« slder 
the trait a shortcoming, this later i< a strength,
oveia 11 . /

/
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NARRATIVE COMMENTS (Centinued)

If forced to search far._a_deficiency In Ms performance 
over the past fourteen months under my supervision, it would 
be necessary to point to a weak showing in operational and 
representational entertaining. In the former category, 
particularly, he could have spent more of his weekend and 
night hours with ... and other

purposes. In his regular work hours, however, 
which included some nights and weekends, he was more than 
gainfully employed in the accomplishment of his assigned . 
duties. Jie is not a clock-watcher, but stays with the Liaison, 
and agent meetings, as well as with the paperwork until they 
are completed. _ _______

This Officer is the victim of personnel requirements, 
which has resulted in an Organizational failure, to challenge 
his talents and ingenuity. Kis re-assigninent to the Cuban 
Operations Section next, for example, will be his fifth 
assignment in that area in 15 years. It is recommended that 
he obtain rotational experience in another geographical or 
functional area, to broaden him.

S K C R I T
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FITNESS REPORT
SECTION A ____ GENERALJNFORMATION . _____

NUUBIH ‘ I «’ MMl'llii ’ I '» DA fE'OX BIRTH fx. SIX !». ORAOXf •O ib

__ 025658 j Piccolo, Joseph S. _ j 1935 | M I 13 ] I) 
7. OFFICIAL POSITION TtTLC* Id OFF. DI Y. BR OF ABB1GNM8NT • CURRSNT «TAYIOM j IO CODI Fti **•/

Ops Officer -- DCOS j DDO/LA/CAM | Managua ■ [hm |Xjo*
II. TVPK OF APPOtNTMtNT , 1 18, TYF8 OF RKPORT

I I I j I I totHtn(sii<)| r I ~ ~ ~ ।' ’ [...................  [
j |RSB8RVg | JcONTRACTj | I *TKMpeAAR>| jANNUAL | j R8AGOHJN- ■ • RXCIAL

13. REPORTING PBRIOO i/rum-to-) ilA. OAYK RAPORT OUg IN OF

6 June 1974 - 30 September 1974 j ASAF
SECTION B_________________________ QUALIFICATIONS UPDATE____________________________

If QUALIFICATIONS UFDAtt EOOM IS BEING SUBMHTTO WITH CHANGES, ANO 1$ AIIACHfO 10 full BfPOBI. KACt THE 
WOW YES IN THE BOX >0 THE RIGHT. IF NO CHANGES ARE REQUIRID. HACE THE WORD "NO" IN THE BOX AT RIGHT.

—

SECTION C_____ ... ______ __ _ PERFORMANCE EVALUATION.__________________________ ____ _________
U-UnH>ti»fu<lofy Ferformonce i» wnocceploble A roting In lhl» category »nm*dic»t* end powtir* remediol otUon. Th* nature *1 th* oction

could rung* Trom covnulin®, Jo Iwffhvr holning, 1* plpclng on prebotion, 1* reonignmont or to reparation, Detc/fb* action token 
- 0* proposed U Section 0. 1

M~AAQuinol Petlormunc* 1* dalkiant In tome atpoch Th* rebtoni (or au*gn>ag thi» rating |h*vM b* Hated If* Setfion 0 and remediol action*
taken or. r*commended »howld be deK*lbed. 1 ’ ’

P-Not* lent F*rlormun«* Il loliiloclory. .Detrred f»*whi or* being produced m th* munn*r expected,
S— S>t*>ng Rerformanc* l» chorocterlied by exceptional prab<tency.<

O—Ow Molding PefformuMe h m •ec*ptional In relation fo requirement!* th* ond in comparison Io fh* performuiH* oT o*h*rf d*/*n® similar
wo*k o* *0 warrant ip*ciol recognition. ; *

_____ _____ ___________ ______________ . SPECIFIC DUTIES___________________________________ .
LUt vp to *1« of th* mott Important cpMlIlc dutl*i performed during th* toting p*rlod. tnuert toting letter which bact dotcrib** th* manner 1* which omploy** 

• perforati EACH »p*<ili< duty. Confidar ONLY *Ha<f>v*neM in performance of that duty. AU «mploy**> with euporereory r*tpon»lbihll*e MUST b* rated on 
th*«« abd<ty to cup*r*lt* (indicaf* number of *mp/oy*ee •vperv«e*d). ■

BPKCIFIC DUTY NO. 1 '

See attached Cable in Lieu of Fitness Report.

RATING 
LCTFKR ,

RAYING 
LCYTKR

•PICIFIC DUTY NO. 4 '

•PCCtFIC DUTY NO. • . RATING 
LCTTCR

OPCClFtC DUTY NO. 4 . BATING 
.arTSA

tATINQ^ 
JTTTAR

lATtNQ 
art a a

•PRClFtC DUTY NO. 4 :

I

•PtClFiC DUTY NO. 4 .

- - -................................. - •• ............   i
OVERALL PERFORMANCE IN CURRENT POSITION « • .w——--------- . . . - - — ...... . . . -- — y iitioi*

t**e b»«e mroee* ***r*th««g *Ami> •<* *m*AeR*e l«4 cP««*t*a*w m M r«*«o** *•»*•• wt •« *•<***■•■•*** (I »**Am A**^« , l**V3R
»a ««O !•«»*•*••*♦« **»*^««« •> h«NN 0*4 ewr'mvAw »- «****•• 3*^4 *• r*< • t«»oN4o* ;

M » *<*■«* *<•>••••*<•«** 4*nUg N« ***** N* lemw •* <N* ««r*g Quag •« IO* Wj—e—*** •*"* *04* ••«* I „
>WNN •****•* «*^l *4 **■**.*«•«• i U
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________________________________________________________CIASSIFICAkJnT

SECTION P__________________________ NARRATIVE COAEMENTS__ _____________________________
IndKote •ignditanf »t'eng*ht or weubneK*! demontt'uted In <•»»•"! petition NLE'er pertpecflve fheh relafienthlp to owroll performonte 5»o>e

iwggeiltoet ^odo tor Improvement pl wo»b porlorrWHO. Give iKomm»AJoti«»n ♦«» tret*»>*g Comment on foreign langvoge competenre. if required for 
{vri»nf petition. Amplify or ••plain rphngt grren re lee*<on C to provide belt bo»>« for determining future pertonnel ottion Manner pl performawto of 
monngeriot or *vpe’vi*o*y du‘iet and <<m* tonwioutneH in the ute of peMonn*|, ^»^jeoyipment and lend*, mull be comme«\|ed on, <1 oppluoble If 
•■tro tpoce it needed to complete Section D, attoch a teporote *be«t gf paper.. y, j' J | J

See attached Cable in Lieu of Fitness Report

SECTION E CERTIFICATION AND COMMENTS
1. BY SUPERVISOR

MONTHS 1MPLOYKI HAO BUN 
UNOCA MY 0UPKRVISION

IF THIS ASPORT HAS NOT SKIN SHOWN TO KMPLOYIC. QIV1 KXFLANATION

OATS

20 January 1975

OFFICIAL TlTLf OF SUP1RVISOR .

Chief of Station

TYPKD OR PRINT1O NAMS ANO SIONATURC

/s/ Raymond J. Swider
2. BY EMPLOYE!

STATSMINT CONCIRNlNa THIO EVALUATION 
OF MY PRARORMANCK

OATS

20 January 1975

SIONATURC OP CMPLOYSC

/s/ Joseph Piccolo| >uH ntTACMeo [X X |haw« mot nrenCMAO

3. BY REVIEWING OFFICIAL
commintb op w«v<rwiNa official

See Attached

•

OAT*

05 February 75
official ri'Ll or aaviiwiNo official

DC/LA Division _ •

tVPIOOA PBINTAO NAMI AND SiONATUSC

/s/ Raymond A, Warren

_______________ ’ ........................... ..........4. BY EMPLOYEE______

Klabo !><l ■«..< .ir. lot Iktaiia » l°Vn t- < >r.-e
c. । | ’() Fcbru.-irv 197 5

JSESNAtVAl OF lMN.O’11 (

1 /s/ Joseph S. Piccolo

p p^AMW^AJlPI tUfh-.JLhH •HNMT-2529
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I /pHR E T 2113302 JAN 75 STaF^
; . y. C W^ SECTION 1 0^ 2

i^TOlDIRECTOR,

pF^F^F.
• ADMIN-PERS *C/.'AE £'1C U.'C.GIIUTS DISSEM-^
'' RYUAT lf= G^51^0, FO,'M 1604 TO CABLE SEC.

REFl DlRkCTOS 644201.

1, FOLLOWING IS SUBMITTED PER REFERENCE, SECTION "B"! 

SPECIFIC DUTY NUMBER ONEl STATION OFFICER RESPONSIBLE

FOR OPERATIONAL PROGRAM DIRECTED AGAINST COMMUNIST* 

TERRORISTS AND POLITICAL LEFT, RATING LETTER "S«l

SPECIFIC DUTY NUMBER TWO I STATION LIAISON OFFICER, 

RATING LETTER "S«J 

SPtciFlc duty number threei manages F ;

RATING LETTER "S"j 

SPtC IF IC DUTY NUMBER FOURi SUPERVISES contract agent ; 7-

ASSETS, RATING LETTER "P"| /

SPECIFIC DUTY NuMfiER FlVEl DCOS, SUPERVISING ,

Clerical. contract ano communicators and acting officer

SECRET



-00000

■ . * r.Mi
t.fi w

_TQR»21X«32* JAN 73______________ L . MANA 11373

in Charge in absence of cos. rating letter "S". overall rating

letter "S". I
I

2. section "c" narrative comments followi i '
— i

ID in Ris capacity as THE STATION OFFICER RESPONSIBLE FOR

OPERATIONS AGAINST Thb COMMUNIST and POLITICAL left and 

TERRORIST MOVEMENT, SUBJECT HAS PERFORMED

VERY WELL ALTHOUGH NOT YET SUCCESSFUL IN EFFECTING

ADDITIONAL PENETRATIONS. RECRUITMENT NOT HIS STRONGEST

POINT, ADDITIONALLY, Hg WAS BURDENED WITH TOO MUCH AND 

TOO diversified A workload, this OFFICER WILL RECEIVE A new 

LETTER OF INSTRUCTION SHORTLY, REFLECTING THE SUDDEN AND URGENT 

NEED OF SUCCESSFUL EFFORTS AGAINST THE

WHICH HAS EMERGED AS REAL THREAT To PHYSICAL SECURITY 

OF OFFICIAL PERSONNEL AND TO POLITICAL STABILITY OF

NICARAGUA, h|S HANDLING OF ESTABLISHED ASSETS IN THIS 

FJELD HAS RESULTED, OVER THE PAST $|X MONTHS, TREBLING 

the intelligence reporting over the previous six month

PERIOD* AN ADJUNCT to THESE DUTIES |S The HANDLING OF 

U.S. CONTRACT AGENT hhQ \ {

of the this contract agent

SECRET
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absorbs more of the case officers time than he merits, 

AND This IS ATTRIBUTABLE TO UNFORTUNATE LACK OF NATURAL 

APTITUDE ON PART OF THIS PARTICULAR CONTRACT AGENT. 

ADJUSTMENTS WILL BE MADE TO MAKE BETTER USE OF CASE

officer time,

(2) AS STATION LIAISON OFFICER. HE PERFORMS IN AN 

EXTREMELY. STRONG MANNER, USING HlS WINNING WAYS WITH 

THE NICARAGUAN INTELLIGENCE OFFICERS ON

CONTINUING BASIS, NET GAIN FOR OUR MISSION. THE CHIEF

1 of the officer and

BECAUSE of the FRIENDSHIP OCCASIONALLY 1

I which are technically still

|. TRECKLER IS now in the ’
PROCESS OF ATTEMPTING TO REDIRECT^ EFFORTS

TOWARDS BETTER AND INCREASED COVERAGE OF THE COMMUNIST 

AND TERRORIST TARGETS, WHJuE WALKING That TIGHTROPE

OF AVOIDING AGENCY COMMITMENT TO ANY NEW LARGE EXPEND® 

HuRES OF RESOURCES. wITmIN The F I CONTEXT. ME HAN

DLES THE 1

WHO COMPLEMENTS station COVERAGE of the local SUBVERSIVE

SECRET
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SCENE WITH VITAL INFORMATION CURRENTLY NOT AVAILABRL 

from any other source. This activity takes much late 

hour effort to ensure good operational security, which 

SUBJECT PERFORMS FAITHFULLY TO HIGH STANDARDS AND WITH 

GOOD CHEEK, ' ■

(3) DCOS and OCCASIONAL ACOS. SUPERVISING O CLERICAL. 

\ \ CONTRACT AND I [COMMUNICATORS. SUBJECT SHOWS MUCH

STRENGTH ANO POTENTIAL FOR INCREASED RESPONSIBILITY 

IN THE FUTURE, H|S LOW KEY AND DELIBERATE SPEECH AND 

BODY MOVEMENTS ARE MOST DECEPTIVE, HE IS, IN FACT, 

0 page 3 Managua 113 73 SECRET

SELF CONFIDENT, ^LEaS.ANT, AND FIRM BUT COMPASSIONATE 

WITH SUBORDINATES, AS ACqS HE DOES AN EXCELLENT JOB 

OF DEALING WITH THE MOST DIFFICULT AMBASSADOR EVER 

ENCOUNTERED BY THE RATER, ,

(4) IN THE SEVEN AND A HALF MONTHS |N WHICH THE OFFICER 

HAS u&EN UNDER. MY; SUPERVISION, HE HAS ALWAYS IMPRESSED 

WITH THE DEPTH.OF'H|» KNOWLEDGE OF THE FUNCTION AND 

MISSION OF A FJElD STATION, he IS A "NATURAL" HIlD , 
i .

intelligence officer, highly flexible, hard working

secret
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AND wlTH THE INVALUABLE ABILITY TO GET ALONG WITH A - , !

WIDE VARIETY OF PEOPLE AT ALL SOCIAL AND EDUCATIONAL j

LEVELS. FROM THE PRESIDENT OF THE COUNTRY TO THE MOST ’ ■

ILLITERATE OF NICARAGUANS, UPON ARRIVING AT THg “ . j .

STATION FIFTEEN MONTHS AGO. IN THE WAKE OF THE DISASTROUS ; ! {

EARTHQUAKE, Hi SET ABOUT TO INSTITUTE SOME SEMBLANCE '

OF SECURITY OVER STATION DOCUMENTS, ESTABLISHED A J

SECURE PAPER FlOW ROUTINE. SET UP MISSING FILES AND '

suggested MANY new office PROCEDURES WHICH HAVE continued 

TO THE PRESENT, WHEN THE STATION WAS BURDENED WITH A .

PERSONNEL SITUATION IN WHICH THE STATION FINANCES. :

LOGISTICS AND SUPPORT WERE NOT BEING HANDLED COMPETENTLY.

subject stepped in quietly and ensured that these .

ESSENTIAL duties WERE BEING PERFORMED TO ACCEPTABLE 

STANDARDS, that BuRDbN LASTED FOR A year BUT HE NEVER 

COMPLAINED oa RECEIVED RECOGNITION. HE 1$ REMARKABLE 

IN TmaT HE knows ALMOST EVERY ASPECT OF Each FIELD 

station job. Sy virtue Of having Done them professionally 

MIMSbUF IN the past. mE has SERVED aS A F|lE 

clerk, an intelligence assistant and case officer, nor, 

SECRET
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AT THIRTY NINE YEARS OF AGE* HE STANDS IN MY OPINION, 

HEAD AND SHOULDERS A90VE HIS GRADE PEERS IN EXPERIENCE, 

MATURITY, RELIaSILITY* DEPENDABILITY AND UNFAILINGLY 

GOOD COMMON SENSE, H|S 17 YEARS OF SERVICE IN THE 

0RG*M2ATI0Ni 13 OF THEM ABROAD, HAVE RESULTED IN HIS 

FORMATION AS JA UNUSUALLY VERSATILE, HIGHLY KNOWLEDGE* 

aSlE and completely professional operations officer, 

HIS OPERATIONAL EXPERIENCE OVER THE YEARS HAS RUN THE 

GAMUT FROM _________________________________________________________________

SECRET
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TOI DIRECTOR, 

ADMIN PERS 

RYBAT ,

PROGRAMS. TO HIS CURRENT DUTIES, AND INCLUDE EXTENSIVE 

SUCCESSFUL MANAGEMENT OF | HE IS ABOVE AVERAGE IN

HJS CO ST-A NO S EC UR IT Y” CO NS CI OU SN ES S» KEEPS EXCELLENT 

RECORDS, SPEAKS FLUENT SPANISH ANO IS A VALUABLE MEMBER 

OF THE EM8ASS> TEAM. .

(5) THE RATER APPRECIATES THE ROCK-SOLID RELIABILITY 

OF THIS OFFICER, CONSIDERS H|M TO BE AN IDEAL DEPUTY 

CHIEF OF STATION, AND WOULD GLADLY SERVE AGAIN WITH HIM 

IN ANY CAPACITY AT ANY TIME. IN VIEW OF HJS PERFORMANCE, 

ABILITY, PROFOUND CONCEPT OF STATION FUNCTION PLUS 

CONTINUED POTENTIAL FOR ADVANCEMENT^ HE SHOULD BE GIVEN 

SERIOUS CONSIDERATION FOR ADVANCEMENT TO ThE NEXT GRADE, 

AT THE NEXT APPROPRIATE OPPORTUNITY^ 

3, SUBJECT mA$ SEEN AND SIGNED ABOVE ON 20 JANUARY 

1079, E2, ImPDET, '

SECRET
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5 February 1975

COMMENTS OF REVIEWING OFFICIAL:

Subject: Joseph S. Piccolo
6 June 1974 - 30 September 1974

I concur in 
Mr. Piccolo is a 
and dependable.

the above assessment. As indicated above 
quiet officer but at the same time solid

Raympho A. Warren 
Deputy Chief

Latin America Division

E2 IMPOET 
CL BY 009560

SECRET
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CONFIDENTIAL

FITNESS REPORT
NOTEt Srporvitor of Reviewing Officio! may astign a higher cloMificahon 
if CONFIDENTIAL i* not adequate for the report when completed.

SECTION A. GENERAL INFORMATION
II. EMPLOYEE NUMBER 3. NAMf (loet. Art*, middle) ' 3. DATE OF BIRTH A SEX 3- GRADE 6 SO
j 025658

Piccolo, Joseph S. 1935 M 05-13 D
OFFICIAL POSITION TITtl

Ops Officcr-DCOS
I to. TYPE OP APPOINTMENT

hr CA«ttR
CAREER 1
PROVISIONAL RESERVE

j CONTRACT SPECIAL / TEMPORARY

. OFF/DIV/BR OF ASSIGNMENT V. CURRENT STATION
DDO/WH/2 Managua

11. nPE OF REPORT / - - -

ANNUAL

l'i REPORTING PERIOD (ProoMa-)

20 Sept 1973-5 June 1974

30MONIH

,sor-----------  

SPECIAL

SECTION B
U"»ob>foctory

JtA‘’*£oirgtoal

0—OvWondtoj

13. DATE REPORT OUE IN OP..

N/A
1 PERFORMANCE EVALUATION _

Performance to wwoccopfoblo. A rating In toll category roqvwo* remediate and poitliw remedial action, The nolvre of the action 
could range fr&m povnteltog, to IvHhor training, to placing on p*Uxri*on, to realignment or to topaiotion. Dewnbe action talon 
or proposed to Section (.
Performance St to w»» otpech The reason* for amlgntog tbit rating thovld bo ttotod to Section C and romodial action*
token or rocomawwded should bo described.
Performance to pvTisfactpry. Desired result* arc being produced to tho manner oepoctod.
Performance to cMvpctertoed by exceptional proficiency. 1
Performance to so exceptional to relation to requirement* of the work and to comparison to the performance of other* doing *imilar 
work o* to warrant special recognition. -

"" ~~2 SPECIFIC’duties - “

Uto up to *1* ©I Ihu moi* Imparfonf tpae^to d^fto* purEarmad during the rating ported, InuaN faring lettor which hot* describe* the manner to which employee 
Ipa^arm* EACH ipocllk duty. 0NLY e^«tivonoy to porfoemanco at fha* duty. All omptoyooi whh supervisory retpoaslbilitto* MUST bo rated on

ability fo *upor*l*o (ind/cof* of employee* ivporviiod).

i SPECIFIC DUTY NO. • " e .

1 - Acting COS Duties. Supervises [ ]clerical,\ { officer and
AAYtNa 
LffTTRR

s1 1__ 1 conwiunicators
-p A1

1 e^CCIPIC DUTY NO. A .
I Station operations officer with direct agent handling responsibilities

RAVING 
LCTTCA

I for Comnrunist Party and related targets 3

1 PFZCIFIC DUTY NO. R .
I Liaison Officer - • ■ RATING 

LSTTtR

s

I •PCCtFfC DUTY NO. 4
I Station operations officer for operations directed against Vie ,

RATING 
LKTTKR

I Narcotics target
V ■ i ' ■ - p

I aXCtFIC DUTY NO. •
I Operations Officer handling a .sensitive operation

RATING
LIYTKR

. V' . p
|ftP«CIFIC OUYY NO. •

1
i

RAVING 
LKTTBR

1__________________________OVERALL PERFORMANCE IN CURRENT POSITION

li—l
s

45N CONFIDENTIAL
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SECTION C NARRATIVE COMMENTS— —---------- --- ----------------- --- *...,——--------- --------------------------------------------------------------------------------
InditoF* tigeilironl ©e d©©*o©iFro**d »* rv’»»M petition btmping tn p'OfM* O* R»©»* P©t»*i©»i|l»«p ♦© ©v»»oll p©elo»*©AC©
•wgg»«flQRt m jd© for iR»p»o«»m»nl pl *o*h porlormoocoK. O'v© rpcpmmpRdoTio*** lor tra*nin^ (omm©nF©n l©nguog© tomp©t©nc*. it p«,w<p©d I©*
rurrcnf potiHon. Amplify, or ftplulrt tuliugi g>v»A in S*t*OT • Fo p»O»M» bo«f bovi 9&t d»f»rmtnrng Iwfyr© p©*MW>"©l al'on Monnor ©I p©pl©P*©*<© ©I 
monogoriol or »vpor*iicry dw»«»» ©nd <o»l conuiouinoti »n »*• v»o ol porroonol, IptMO, oqolpmoM ©nd IvMf, »»wR t>© commented on, H Opp’»cobU. W 
•■•ro tpnce il needed •© template Section C, ottoch o Mpeiyt* t^eel ©I popor.

(The following is directly keyed to Subject's "Letter of Instructions")

As ACOS he has demonstrated- a thorough understanding of Agency policies and 
regulations. Ho works well with tliose ho supervises and has exhibited unusual patience 
while diligently instructing and correcting employees. During my absences, he has 
worked well with Senior members of the Embassy and has been accepted by Embassy and 
Station personnel alike as a mature, sensible and experienced officer,

' As Liaison Officer for the Station, hohoc done an excellent job of improving . 
the effectiveness of the "Special Unit’by offerring his expertise, imppaving their 
physical working conditions and convincing them to exited their horizons. The unit 
appears to be responding well to his leadership and ohould prove more productive 
in the future.

His handling of a sensitive has resulted in
obtaining what information the p ...... Altiough categorized
ao a p the operation is more that of a |

to clarity certain oituationo and events rather than an agrecaive
This is. a I. _ 

contact with whom a good working relationship must bo maintained and such a relationshij ■ 
doos exist.

Ho has made very little progress in operations against the Narcotics target, Subje< t
inherited very little in sources and han hot developed any new prospects. (Continued)

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE

4 June 1974
OIONATURE OF EMPLOYEE .

/s/ Joseph Piccolo
2. BY SUPERVISOR
MONTHO EMPLOYEE HAS SEEN 
UNDER MY SUPERVISION

3

IP THIS REPORT NAS NOT SEEN SHOWN TO EMPLOYEE. OIVC EXPLANATION

OATS OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE

4 June 1974 COS _________________________________
/S/ George Fill

3.BY REVIEWING OFFICIAL■ 
comment, or rkvicwino orriciAL ' '

This scorns to be a fair report which rates Subject about the same 
way that I would, based on my understanding of his performance. Subject 
is a mature and competent officer who does a fine job of handling existing 
operations and administrative tasks but has not been very, aggressive in 
developmental work. The sleepy tropical atmosphere of Managua may not 
be very inspiring operationally, but new business is needed and Subject is 
believed to be capable of turning in a stronger performance in that area. 
He has the potential for further career advancement. ; i

i yr»iv io? !

CONFIDENTIAL
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Section C - Narrative Com .on to (Continued)

Subject’s porfoitaanco is strong in handling the present unilateral sources 
directed against Urn internal domestic tar ret. Spool finally t ho hna dthorough 
understanding and knowledge of the|_______________________ and~ | Subject
however, has not made an effort to develop new potential sources*

In suraaation. it is clear that Subject has the background, experience and 
knowledge' to' perform tho tasks in an outstanding manner. Some of these tasks* those 
that interest him most* he does very well now* Others, that he has determined are 
not of sufficient value or interest* he disregards. Whore Subject must take steps 
to ..improve is in his overall attitude towards work to be accomplished* This being 
a very small station can be a handicap to an officer who must work harder to 
produce the little intelligence of interest that is available. Subject must spend 
more of hl a free time among the local community in an attempt to expand his contacts* 
contacts that could result in tho development and recruitment of now sourced.

Subject is well liked and accepted by tho American Connunity. He and his 
wife entertain well and his good command of tho local language makes him a strong 
meaber on this very small team*

Subject keeps excellent records and has done much to improve tho records 
management of the Station. He is careful with organizational funds and his 
bookeeping io consistently up to date.

CONFIDENTIAL
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CONFIDENTIAL

FITNESS REPORT
NOTE: Supervisor or Revi®*ing Official may assign a higher classifkatian 
if CONFIDENTIAL is nof adequate for the report when completed.

SECTION _A.  
i. tMnont NUM»r*

GENERAL INFORMATION
1. MAAlt (low. n.rt, mlddl.) ~ . 3 DATE OF BIRTH 4 $fl 3 GRADE 4 SO

025658 _
7. OFFICIAL POSITION Tint

Ops Officer___

CAREER

Piccolo, Joseph S

10. TYPE OF APPOINTMENT

CAREER
PROVISIONAL RESERVE

CONTRACT

SECTION B_

SPECIAL temporary

H Doc 35 M CS-13
I. or>76iv7»i'bf hwh»ihi ~f» cu»«ni station

1 DDO/wh/5 | Rio de Janeiro
II. TFPf OF RtPORI

11 MONTH
if ttPbailNG rtRlOO (Seto-) ~ '

1 Aug 72 - 12 July 73

PERFORMANCE EVALUATION

D

30 MONTH

Tl irpAtfiCPORT "DUt IN O.P.

REASSIGN. 
MENT J SPECIAL

option The no»v»e of fbo agf^s*

or propoted »• Soctron C. 
Petformonco Is in some oipech th* rvatont lor aligning this »hovld bo Haled In Section C and rom*d>ol ogfi^t
token or recommended should bo deuribed. ' '

O—OvtHondinj

Porfo*mon<o b (httroiHttitd by •«c«p*»onol proficiency.

rorrOAf fOCOgiwItan.

 , .......................................SPECIFIC DUTIES________________________________________
UH up *p tla of thb moil Important dvtiea performed during the rotlng period. roving <Fhkb boat dexrlbei tho monnor In which omployoo
poHorm* EACH ipecMl< duly Connder Otil f oHocrivonoM in performonco of tho! duty. All ompioyooi wrfh owporvrMfy roiponiibilitioi MUST bo rotad oe

• AtCIAIC DUTY. NO. I .

As Deputy Chief of Base, sharing in supervision of the whole Base 
(including direct supervision of \ ~|) and serving as acting

—Base. Chief..durlng„thft_COBLs_absen.ee.,
•PCCtFIC DUTY NO. a

Serving as. senior FI/CI case officer for the Base and as 
consultant on ALSOBER/ALPALOOKA matters for other Bases and
S tat ion._____________________________________ __________________________________________________________

• FICIFIC DUTY NO. 4 ' •
Providing informal guidance to the case officers concerning opera
tional and other related problems.

LRTTM

s

uttu

o

o

•PtCIPIC DUTY NO. 4 
Development of new operations: spotting, selection, development 
and recruitment of new assets.

LCTTKA

P

Operational and intelligence reporting and correspondence
S

““TSvFiuirTfRTOR^^ POSITION

nr a

"T 43N CONtlOfNtlAl
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SECTION C NARRATIVE COMMENTS
IndkoEt Btrasgth* or wemknaitet *« Curr»*t pc-vs<«» t««p>ng ti^Fop»» thtf to ©rffoll p©»l<wma«c© SMH
lwgge*l*©*t '"od© I©* •mDf©**m«nf ©I work p*r<orm,XK©. G.v» »•£««* *e*J«**?o» for tro»*»««g Comment on kw*^WMtgo cemce’eme. «l roqwired fo*
rv"*"' petition. AmpMy or • *frto»n rohngB g«<»n »n Sec««0n B »o C-e*^ee beM bum fix determining fvtvre p^wc^nel o«Svn Monse* of pe**0rmon<e ©f 
monogenol o» wpnwy dvhei ond cod conxiou»ne»i »a the vie ©f c*w»nl, tpoce. oqwpmeM ©nd fund*. •»•!» bo-commented ©*. d oppiKobie. If 
eatro tpoce it needed to complete Section C, aM«h o teporore thee* e# cape,

Subject is an exceptionally responsible and mature officer who
also combines with these virtues outstanding ability in the fine 
tuning, analysis and direction of highly complex human cases. 
During the period under review he handled a most complex and delicate 
exploitation and termination of a | ALSOBER
with CKPOLAR ramifications with a substantial degree of success. He 
has also served, in his capacity as deputy base chief, as counsellor 
and provider of guidance to case officers concerning virtually all 
of the Base's-operations and particularly the more complex and

~ diff leu It agent cases. His unusually keen intuition and perceptiveness 
have consistently helped the Base to avoid pitfalls and recognize 
important but obscure operational factors. His operational Judgement 

is extremely sound.

During the period under review Subject has had an opportunity 
to demonstrate his ability as a supervisor and the results have been 
Impressive. He is naturally careful and thouglitftil as well as 
objective in his dealings with people and he adds elements of 
sensibility and sympathy as well which enable him to get good 
responses and inspire confidence. Case officers and other personnel 
tend to gravitate to him naturally seeking help and guidance and 
ho gives of himself generously in these situations. He has shown 
excellent leadership potential also during the occasions on which ho 
lias taken over as acting base chief and has not been afraid to take 

SECTION D__________ ' _________ CERTIFICATION AND COMMENTS________________________________________
1.BY EMPLOYEE

I CfRTIFY THAT I HAVE SEEN StCTIONS A, B, AND C OF THIS RtFOBT 
DATE rCHGNATURI OF EMPLOYEE

9 July 73______________ । /s/ Joseph Piccc4o_________________________________________ .
r__________________________ ®.Uu^R2is9.R___ ______________________ _
MONTHS tMFLOrn Hie 9IKM f IP THIO REPORT MAS NOT SEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION
UNDER MY SUPERVISION ;

DAVI OFFICIAL TITLE OP SUPERVISOR TYPED CP PRINTED NAME AND SIGNATURE

9 July 73 Chief of Base /s/ David B. McGrath

BY REVIEWING OFFiCIAl
COMMIXT* OF OOKWINO OFFICIAL

I concur in this excellent rating in all respects. The perform- , 
anco of this fine officer has been superior. He played a crucial role, 
at the Base. Ho is a strong considerate supervisor with potential 
for growth. The failure to get out on the street and recruit during 
the past year (I am not familiar with previous experience) can bo 
partly attributed to immersion in the complex, time consuming 
nurfacing/disposal case, but must also be attributed partly to his 
personality (or at least his mood at that stage of his tour). Subject, 
is perhaps more comfortable, or seemed to be during the rating period,' 
handling going agents which he docs superbly,

(cont inued)

9 July 73 COS />/ hilfred Xopolowlt

CONhrt NliAl
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new initiatives during these occasions, alter due thought and 
consultation, if he thought they were warranted. And he has been 
an excellent Judge of men (and women) and their quality. In his 
dealings with LWALL, its various LNBUZZ agencies and their 
directors he has held up tho Base's interests and imago well while 
seeking fair and practical answers and solutions. He has a good sense 
of economy in monetary as well as other affairs. As he becomes 
more senior and more exclusively a supervisor and executive ho should 
become more and more effective.

Subject is an excellent operational manager and agent 
handler who gets the best out of his assets. He is probably not 
so strong as an. operational starter and developer and this appears 
to bo duo in part to an instinct to avoid exposure and eschew the 
glad hand. On the other hand, he has undertaken two rather 
difficult developmental operations starting from scratch during 
the past six months and has at least proven that he can do this kind 
of work when it is necessary. In both these cases ho may have 
"tried to move too fast in order to reach recruitment point before 
his departure but this is understandable. His written work is 
well conceived and conscientious and perhaps even somewhat above 
average for case officers of his grade and experience. Like most 
BKHERALD officors, however, he docs not take sufficient pains to 
achieve simple, clear, forceful expression with the result that, 
while :hls best efforts are effective his second best is apt to 
result in lack of organization and clarity. He should work on this - 

a suggestion might be that he practice avoiding metaphors and 
adopt a straight declarative sentence style.

. Ih conclusion. Subject's performance has been first class 
in the most important respects and his relatively minor weaknesses 
are not incurable. He should have an excellent future as a senior 
case officer and supervisor, particularly if he attacks and cures 
these weaknesses. His overall performance in his present tour 
has boon very strong indeed.

i

C O N F I n K « T » A L
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FITNESS REPORT CONTINUATION SHEET

Section D - 3

Comments by Reviewing Official

plotting operational strategy (another very strong.point), 
advising less experienced officers (he demonstrated considerable 
talent here) than he is. going after new assets. Subject clearly 
has the brains, the poise, the empathy and the all-around appeal 
to do-so. There IS no doubt about his being able to devise and 
execute sound recruitment scenarios and pitches. He did not, however, 
get to the "critical" point during this past year and he understood 
the priority which Division and Station management was attaching 
to new recruitments. Subject more than earned the promotion to 
GS-13 recently accorded. In my Judgment he should be given the 
opportunity to move quickly to the next higher grade. In many 
aspects of the Rase/Statlon mission he has already demonstrated 
to my satisfaction that he has the ability to become a valued 
senior officer of our organization. At an appropriate point he 
should.be a candidate for senior school training.

CONFIDENTIAL
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SECRET
< »/ *" ft I /*<» //. I

rMPbUrrt ’ll RIAL NUMREW
FITNESS REPORT norma„ Ozobbo

SECTION A ' GENERAL

Piccolo, Joseph S. 8 Dec 35 ! M G5-12 I D

• • OFFICIA4. POSITION TITLE

Operations Officer
T. CFP'DIV'OR OF ABIGNUl'.f t, r^HRTHT STATION

DDP/WH/5 Mio do Janeiro
• . CHf CK (XI TrPr OF APPOINTMENT ♦ o. Check <«» Type or re port ■

i'*"'*" | ...no. j (INITIAL ' A»AOIQNMCNT SUPERVISOR

CAfHEP'fPOVlUONAL fS»e tr*»tiwtlvn» • Softest Cj X j ANNUAL j jFTAHIQHMKNT EMPLOrEt

. | SPECIAL (IfCifTh • { SPACIAL (Sillily):

* *• DATE REPORT OUE IN O.P. - 11. REPORTING PERIOD fl’Pem- tr^f

1 August 1971 - 31 July 1972
SECTION B PERFORMANCE EVALUATION

F«rformoN«s it unoecsplobl*. A ratmg >♦ te<«jory rcquif** immediate and peutir* ix*<ca. Th* nature of Hi* actio*
~ ~ could rang* from couA>«lmg, to further trai^f, to placing on probation, to r«owgnm*nt or I* xpocotion. Dsienb* action token

, or propo»«d in Scctton C

M-Morginal Performance it deficient in tom* otpccH. Th* reason* for aligning Hilt rating should b* sTefed m Section C and remedial ochoAi
’ " taken or recommended should be described.

P-Pfoficient Performance it tatisfactory. Desired resobs ore being produced in th* manner erpected.

S-Sfrong Performance it <horocl«rii«d by eeceptional proficiency. .

Performance it to etceptional in relation to requirement* of the work and in companion to A* performance of other* doing similar 
work at to warrant special recognition.

SPECIFIC DUTIES
Lilt up Io six of the moil important specific duties performed during tho rating period* Insert rating letter which belt describe! tho 
manner In which employee performs EACH specific duty* Consider ONLY effectiveness In performorw.e of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise < indic»t» nuoihtt ut tvi>efri»»d),

SPECIFIC DulT NO. 1 . • ________

Senior FI officer with supervisory responsibilities over 
\____________ case officers.

RATING 
LtT TER

s

SPECIFIC our V NO. 1

Station CP officex’ with coordinating 
and Base activities and direct agent 
CP and related targets.

responsibilities over Station 
handling functions against

RA TING 
letter

s

SPECIFIC OVTT NO. *

Case officer for_____________ sensitive, complex, \__________________ |
____________________of various high priority targets.

RATING 
LETTER

8

specific Dutt no. ♦ RATING 
LETTER

SPECIFIC OuTT NO. • RA TING 
LETTM

IP* Cl» IC out T NO. 1

<

RA TING 
L« T f t R

OVERALL PERFORMANCE IN CURRENT POSITION

Tele into ««****• everything eWw* the empty^e o4>t«R t«*lMe*«e* h 
let «»«*«>* el spovitr* *«*>••_ |uwd«<» <mUw*i m •••*•«*
tehiulp limiter,mi or teienty. A eve J an y*«* 9t ewe1
yle»e the letter in the r*t»*y bos «e»ros#evtdA*^g te the eee*»me**

\
» oHestivonets In hty v^evewt pettt.oO twch as per* 
li»«<uiL p*r«i<«e*H yew •»«.»* e« bebNS. end

ev«*«n perleret***# the rating period.
A men e*«%#•»)* teller is *we level y«*ans*<»

letter

8

T” 4} ......... .. SECRET , ■^r by OP/SFU/ifB
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SECTION C NARRaTV t COMMENTS . .
Ind»cot* CtQniltc Ont Of *nqlK a ot «*akn*i«*s J*mon AfrOTed »> s^y-^y*: k coping In prop of p*t ip*c>« * • thole relation chip to
OwOfoll p*f(eemonc*. Stat* tugg**hont ma.fo for im^eavpmpr v ««*< Qiv* reronvnonJot cnc for training, Conm*n|
on foreign longuoge competence, J required for current ' er eaplum rotlng* goen in Section D to provide beet
botit for determining future personnel oct»on. Monne(_vLF*J^'F^w^<*_<* — owouerkil pr «uper*i«ory duties and <o«t constiuu«n*i» 

_*>lv!CrenJ_andJvnds^^ m J apptif e*to\ •po^vit needed to complete**
Section C, attach a separate sheet ol paper. ~ ~

Subject continues to be one of the strongest officers in the Buso 
and will undoubtedly be a solid 1 baeM’K r«H»3jumber three officer
under the now staffing pattern. iVr considered and sound,
his operational savvy, experience a~d talent Invaluable. His super
visory functions have changed somewhat since last evaluation, and ho 
now handles \ ___________________ ^officers (tathdr’’than , and \_________________

* caso officer) who in turn handle a variety of operations including 
government as well—as CPnnd terrorist penetration. As we have noted 
in past fitness reports, he is an. intelligent supervisor with a 
capability for lighting fires under his charges when necessary. His 
thorough knowledge and understanding of the ALSOBER and ALPALOOKA 
fields has earned him the respect of all his colleagues.

Like the rest of us, he is not perfect, of course. His performance 
ovex* the past year has been less strong on tho operational development 
side and he should shift some of the emphasis of his efforts In this 
direction in order to achieve a better balanced performance. . This will 
not bo easy because at present he.is unavoidably saddled with some 
serious and complexoporational problems (not of his own making) and 
the demands of his supervision are heavy.. However, ho is capable
of adjusting his timo and putting out. the necessary effort and wo have

(CONTINUED)
SECTION 0 CERTIFICATE'S ASO COMMENTS
1. by

1 CERTIFY THAT I HAVE SEE* A. 8. AND C OF THIS REPORT
DATS . .

2 Aug 1972
3IGNATURK OF IMPkOHt

/s/ Joseph S. Piccolo
2. BY SU?WB0U
MONTHS tUPLOVtt HAS BE(N 
under mv supcrviaiqn

13

tF THIS REPORT HAS NOT >4T\ $^.e«N TO EMPLOYEE, QlVE EXPLANATION

DATS

2 Aug 1972

OFFICIAL TITLE OF tuHt. 1 TYPED OR PRINTED NAME ANO SIGNATURE

Chief of Base j /s/ David B. McGrath
J. BY REVIOFFICIAL

COMMENTS OF REVIEWING OFFICIAL '
The rating of Strong is deserved. This is a really fine officer, 

very cerebral, experienced and skilled in the basic craft of our 
business, linguistically talented, toughmindod and agrosslvo in agont 
handling and exploitation. His lack of devolopmont/rccrultmont activity 
during the reporting period reflects xo some degree a deliberate 
decision to keep a low profile \_______________________ and in tho city duo to
tho particularly sensitive nature of ongoing, projects handled. This 
still applies to some degree but w all now agree that during tho 
remaining months of his toux* an effort can be made to exploit this 
officer's considerable tulonts in the crucial area of creating now 
assets. I strongly endorse tho resswaendat ion for promotion.

u*u

2 Aug 1972

3»HU*L t < T V c 0* Rt * -A • tiPIDOa PNiNI to NAME AMO I^NATuAI

Chief of Station - Koplowitz
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SECTION C - NARRATIVE COMMENTS CONTINUED

no serious doubts that ho will do this.

Subject was denied a promotion on the previous round, which

represents, in our opinion 
performance and potential, 
career development demands

a lack of recognition of his fine 
Ho deserves a promotion and his propel’ 

one.

SECRET
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' FITNESS REPORT
t. MP LOTI f Jf.RIll NUMBTR

025658

SECTION A GENERAL .
>. (FtfH) (WM-Hr, ’ 1. u* T t OP BIW I'M jl. StM M. «N«DV 9. SU

Piccolo, Joseph S. 8 Doc 35 ■ M GS-12 ■ D
♦. official roji f ion n T ur J or r - oiv' oh or assignment a. current st a tion

Operations Officer • DDP/WH/5 ’Rio do Janeiro •
•. OirCA < * » T t FB OP AFWOlNTMgNT ’0. CHECK IX) TYPE OF

‘CAREER | |AK»e«V« | 1 TKMP0MAWT ■ j INITIAL [ {ncastiaNMr.N T BuNpNvfSOn

i < ERELx-rROviiiONAl (S*9 Inttnicllmi • SaiH«i O |*NNU*L i RI AHIGNMENt EMPLOvrit

; sffcial tSt*rttr)t X i.rec.LM^r./r.i Promotion
"« U*T< REPORT DUE IN O.P. 11. NEPQNTINd Pt BIOO CFfvW <«*•)

J. January 1971 - 3 November 1971
SECTION B PERFORMANCE EVALUATION

U«UMaiitfocto*y Pcifoima«cc it unoccrphiblc. A toting in this category rcquitci immediate and positive remedial action. The nature of the action 
could range from counseling, to further training, to placing on probation, to reassignment or to separation. Describe action taken 
or proposed in Section C. _ * ■

M-Matginal Performance is deficient in some aspects. The reasons far assigning this rating should be stated in Section C and remedial actions
- ' taken or recommended should be described. '

P*Profici«nt Performance is satisfactory. De sired results are being produced in the manner especled.

S-Sheng Performance is characterised by esceptionol proficiency. ’

O-Outstanding Performance is so esceptionol in relation to requirements of the work and in comparison to the performance of others doing similar
' - work as to warrant special recognition. .

SPECIFIC DUTIES
List up to sis of the most .important specific duties performed during the rating period. Insert rating letter which best describee the 
■wanner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indict* numb*t uf emptovees siuiervlaeJJ.

jVtCiFic DUTT NO. 1

Senior FI officer with supervisory responsibilities over \ 1

Junior officer and_________________ agent.

RATPro
LET TE0

s

SWfcCIFlC OUTT NO. I

Station CP officer with coordinating responsibilities over Station 
and Base activities and direct agent handling functions against 
CP and related targets.

LETTER

s
SPECIFIC OUTT NO. 4

Case officer for several sensitive, c omplex, \_________________ \

targets.

RA Tir*o 
LETTER

sof various

SPECiPtC OUTT NO. 4
LET T€«

SPECIFIC OUTT NO. 9 RATp.G 
LETTER

TMCIFIC out T NO. • AA r 015 
LtT TfM

overall performance in current position I
' ’ ----- ---------------- - “ -■ ■ - ------------- ------ ' V" '

To4o in* oc count everything about the employee which Influences his effectiveness in hie Current position Su«h et P**’ 
Nf*4«.r el spo<>f*c dut.OI, productivity, conduct on {wb. ceeperetivenost, pertinent »>•<»»*•* traits CW hub'**. end 
po*tt«ul«r limitations or ialo<MS. Rased on peio knowledge of employee** Overall par 1©# men «• during the toting period. 
plo»o the lottec in Hui ret mg bas corresponding to the statement which steal accurately reiia*i-» h«» level of per for even* •.

eat «*«g

s

<5 mu- ^.-s SECRET
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SECTION C NARRATIVE COMMENTS
•p in proper perspective their relutlonthip

botit for ^•(•’mining future pertonnel otHo”. pf menoi

peoonntL ,»poc<. ontf IwJ*. 1’^4
Section C, attach a aepurote «heot*of paper. Nov ZO 03 AH

.•"P*

Subject is perhaps; the most mature, dependable and competent 
qase officer we have, .Ho has excelled in the handling of Intricate, 
sensitive operations tHMirlP'the highest professional
standards are demanded. He carries a very heavy work load lightly 
and is a prodigious contributor in both operational and information 
reporting. His performance as a supervisor has been characterized 
by conscientiousness, a good sense of detail, perceptlvoness, fairness 
and firmness. Ho is at his best in practical situations, however 
complex and obscure,Prather than in dealing with philosophical or 
theoretical problems but this is obviously more a matter of inclination 
than of intellect. Ho is highly respected and appreciated by all his 
colleagues and especially by this supervisor.

Subject Is under grade for his performance, experience and 
responsibilities. He is of all tho Base officers most deserving of 
a promotion. A separate recommendation to this effect is being 
forwarded.' . . .

SECTION O CERTIFICATION ANO COMMENTS 
BY EMPLOYEE “

1 certify that / have iceh sections a, b, and c op this report

3 Nov 1971 /s/ Joseph S. Piccolo

BY SUPERVISOR

NOKB Mt SUPERVISION

RV1SOR

3 Nov 1971 Chief of Case ! /s/ David McGrath

er REVIEWING OFFICIAL

The COS concurs emphatically with this well-written evaluation. 
The subject is vastly under-rated in JKLANCE, perhaps because of his 
quiet, unassuming personality. But ho is a strong, very strong, 
officer. His ability to handle the moat difficult detail should not 
detract from his overall capabilities. Ho is sound as a rock, and 
merits a promotion, which is recommended by the COS.

3 Nov 1971 Chief of Station
/n/ David A. Phillipa

SECRET
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C-O-N-F-I-D-E-H-T-I-A-L 
I

TRAINING REPORT ।

Weapons Tralning/Dcfenolvc Driving Course No-'2/72 h-8 October 1971
Date

TRAINEE: Piccolo, Joseph 8. OFFICE: WH

PURPOSE AND SCOPE OF COURSE:

The couroc provides basic proficiency training in the use of 

weapons for self-defence and in the techhiqucc of defensive driving 

to counter vehicular kidnaping for Agency officers being assigned 

to hostile or unstable political and operational environments abroad.
■ i .

ACHIEVEMENT RECORD:

Tills is to certify that Mr. Piccolo hao satisfactorily

completed the prescribed course of Instruction.

FOR THE DIRECTOR OF TRAINING:

Chie/, Special Activities Branch

12 October 1971 
Date

oo-n.f.i.d.h.n.t-i.a-l
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SECRET 
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4) »be^S»’S ewev-e-wA »».»'hNA

FITNESS REPORT
f.MPLOVCS. SERIAL NUMBER

02565-8 ’

SECTION A GENERAL
I. NAME (Last) (First) (Mnjdls) 2. DATE OF BIRTH } SEA 4. GRADE i 9. SO

__________ Piccolo P Joseph________ Sj__________ .12/08/35 ,M GS-12 ! D
S. OFFICIAL POSITION TITLE

Ops_Olllcer______________________________

T. OFF'OIV-RR OF ASSIGNMENT

.DDP/W11/Br a uc h 5____

S. CURRENT STATION

Rio do Janeiro
«. CHECK IM» TYPE OF APPOINTMENT ' «o. CHECA <X» type OF REPORT

C*HtE« | ^RESERVE j | TEMPORARY I initial j ^REASSIGNMENT SUPERVISOR
| C arE fr »P ro VISIONAl (See instructions • SeclP*. C) - ■ t. xx I'""'* 1 RE ASSIGNMCN T 1 EMPLOYEE

r SPECIAL (Si»citT)t : ' 1 SPECIAL (Specify).'

11. DATE REPORT OUE IN O.P._ 12. REPORTING Pt RlOO (From- to-)

23 June 1970 - 31 December 1970
SECTION B PERFORMANCE EVALUATION

U-UstaMfadoiy Rsrfa’rmaecs is unocctpfoblc. A rating >n this category requires immediate and positive remedial action. The nature of Hie action
could range from counseling, to further training, to placing on probaiian. to reassignment ar to separation. Describe ochon taken
or proposed m Section C

M-Marginal Performance is deficient in some aspects. The reasons for assigning this rating should be stated in Section C and remedial actions
" taken or recommended should be described. .

P-^rgficient Performance is satisfactory. Desired results ore being produced in the manner espected.

^Strong Performance is characterised by exceptional proficiency. '

Performance it so exceptional in relation to requirements of the work and in comparison to the performance of others doing similar 
' work os to warrant special recognition.

SPECIFIC DUTIES
List up fa sin of the mo»! important specific duties performed during the rating period. Insert rating loiter which best describes ih> 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number of tmploytn supervised).

SPECIFIC DUTT NO. 1 R A TING 
LETTER

Station FI Chief, supervising one officer directly, ______ \ on a
part-time basis, and ___________________staffer. s

S.tci.tc OUT. NO. I

Handles Station CP program; makes recruitment attempts, 
(including one of international importance).

runs agents

RA TING 
LETTER

s
SPECIFIC OUT T NO. J ' RATING

LETTER

Coordinates FI/CP activities of the three Bases in Brazil. s

SPECIFIC OU TV NO. 4 RAT ING 
LETTSR

Handles funds and materials, and financial accountings. s

Spec IFK DUTY NO. 9 RA TING

SPB C IFIL DUTY NO. •

1?
TCP 1?Jl\

C )

v t r ns

OVERALL PERFORMANCE IN CURRENT POilTION

Teba >«*• e»o*p**i*< tb* o*piepoe wA»»A IaIIma** ex h
lw»4*ie «1 »ea«i1«« d-e*e», psiw.bt.lf, An j«b. teegote

;i»ii«h*m «• Oweed en r««* b*ew*e*<e el
pi«»A the !»*••• in ie«*«q bee •# »hw »N»»eeM

• »H»ist in h.t e^ete^x poxinam s^*h ex per* 
l<»»WH, twit**! we.it er he9.it- end
tree's •mi'i ik*
a RtH ••«upete' । tell acts • leva* •* gee Ms mans •.

a a t ««.a

s

Hrv‘.e^v4 H CHVrU’iX ITUSECRET
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SECTION C NARRATIVE COMMENTS
Indicole •Igndicont tUpngtht or **okn»t«e4 daman•InHod io cu»r»M petition keeping In proper perspective their relotionthlp to 
ovetoll porlormonca. Slate tuggatliont made lor Improvement al work performance. Give reconen endotion * for Training. Consent 
on foreign language competence, »l required for current position. Amplify or explain rating* given in Section B to provide beat 
batia for determining future personnel action, ^onnFf^pl perlormoncf of managerial or supervisory duties ond cost con sc <Ou tne t s
in fhe.use pt personnel., space, equipment myp ymrdMtrd on, J
Section C. attach o separate sheet ol'puperp | u l, *. • I it If

orpl>cabl*. If extra spot* it needed to complete

Subject gets an "5" across the board for a solid performance.

Tills rating officer has worked with Subject on a number of assign
ments over the past ten years. During this time ho has risen from a very 
Junior position to his present grade and responsibility due to steady, 
solid performance oriented towards operations; i.e. he gets out into the 
street to practice what he has learned.

Ohly a few days before this report Subject was on-the-scene super
visor of a professionally conducted recruitment attempt. In such opera
tIons his experience against a hard target (PBRUMEN) has been evident.

Subject is a good manager of JKLANCERS, Including one on his first 
overseas tour, and indigenous agents, Including one of considerable 
International access. He makes them all work on target. Under his 
supervision one of the Station's moderately useful agents has success
fully been moved into the extremely important terrorist area. Subject 
uses imagination in his day-by-day work (and handles Station JMROD 
assignments).

His handling of money and records and materials la -Impeccable.

Both Subject and his wife mix well with their colleagues, and
SECTION D , CERTIFICATION AND COMMENTS (COnt ’ d J
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE SIGNATURE OF EMPLOYEE

19 Jan. 1971 /s/ Joseph S. Piccolo
2. BY SUPERVISOR

MONVIH EMPIOVU MAS SEEN 
UNDER MV SUPERVISION

IF THIS REPORT HAS NOT OCEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE I OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE

12 Jan. 1971 COS David A. Phillips
3. BY REVIEWING OFFICIAL '

COMMENTS OF REVIEWING OFFICIAL

I agree with the evaluating officer’s comments and would 
like to cite for emphasis the high degree of professionalism 
which characterizes Subject's attitude and performance.

1 i

Q* T t ; OPFiC'AL T«»L» OF BOIIVimj O»*«C(AL ; t v Pt O O" PRINT AD NAMI AND tIGNA tu«*

, 20 Jan. 1971 DCOS , David 11. McGrath -

SECRET



-00000

FITNESS REPORT HOWARD A. TRECKLER

SECTION C (CONT'D)

enhance the LNCUFF image generally. Previously fluent in 
Spanish, Subject speaks Portuguese well after only a few;
months in Rio de Janeiro. ,

In short, Subject is a solid, professional officer, with 
his eye and his actions always on tho target. He maintains 
his forward thrust within a framework of prudent judgment, 
and is maturely deliberate in deciding to take a risk. That's -> 
the name of the game. ; .

It is requested that Subject's name be placed on the list 
of officers being considered for promotion. '■



Dote a* Report 5U*G£ TR

19 May 1970

Student Names

PICCOLO, JOSEPH S.
Off Ices

WH

rur} ct Ins true 11 r-n 
Scheduled /.'*•' ActuaI

Absences 7/,

Courses 

PORTUGUESE FULL-TOG

Inclustv« Oates

01/05/70-OU/23/70

"— ---------------""' ----------------------------------------------------------------------------------------------------------------------- ■

■ The general aim of thi* course of study "was to orovide tre student with o command of 
a foreign language in a skill and at the level set by the sponsoring office. Speaking, . 
aural comprehension and reading comprehension, as required, were emohasixed. fluency - 
and accuracy were given equal importance In training and in evaluation of the student, . 
Cultural matters were covered only incidentally, -

This student evaluation is based oa'(l) Instructor and Linguist observations; 
(2) regularly administered oral and written achievement tests; (3) a final comprehen
sive achievement examination,. The achievement .rating reflects only performance and 
achievement In the course and is conditioned by the length of time the student spent 
in training, achievement potential based upon his or her aptitude for language study 
and upon motivation, This rating should not be confused with tne Proficiency Reting ' 
which is submitted separately on form 1273, Certification oc Language Proficiency.

~ w - _ _ - i

■ . ■ ' PROGRESS In'/CHjEVING COURSE ._________________J
(Overall progress in the course is shown as unsatisfactory, marginal, satisfactory, | 
above average, superior when compared against established startards for sutfr training). , 

. Speaking » Zura) Comprehension । R-acinq Cog-orehen*. i on )

ABOVE AVERAGE ;ABOVE AVERAGE  ABOVE AVERAGE 1

. . ' PCRfCRM/NCE fVALUXTIC.', I
. ; 1 ■.-----------------------------------------—: i

• Thia student, with no experience in Portuguese, held his ova extremely |
well in a class with three cither students, all of whan had had previous ;
training in the language. >

He did especially well in pronunciation and socza succeeded unusually ;
well in eliminating any interference fran Spanish. Because of his knowledge ;
of Spanish, the student’s ability to read and understand is greater than '
his ability to speak.

His mastery of the course material was very good. Hla oral use of the '
■ language was generally limited to short sentences. In longer sentences he
- had a tendency to get lost in mistakes of syntax. He was almost always 

aware of his mistakes and would correct them himself, at the cdepletion of 
a sentence. He always responded well to correctIce.

The areas in graaaar presenting problems were 1) use of the subjunctive * 
2) a tendency to overlook, or sidestep, idiomatic expressions 3) failure to

See reverse side for additional comment

Instructor

For the Director, of Trainings

: SECnEf
t,-. w-t* ti^enc Chief

- Language School/DTS •



use the preposition with certain verbs requiring the use of a preposition 
with dependent infinitives.

Ih my Judgnent, the student already has the ability to use the language 
effectively in basic, every-day situations. After a matter of months in the 
foreign environment he should be able to function effectively in all Job- 
related situations. Because he was extremely diligent and conscientious, he 
would be an excellent candidate for further language training.
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1 FITNESS REPORT employee sf.bial

(SECTION A GENERAL <
1 1. HlUf (L«»n <Fir»t) i. M<l or BIRTH j J. SEX

[ PiNWlflt -Tor. , S._____^L2Z^i/JL____ i JI
4. OR*OK

Gil-12

9. SO

D ____|».UrriciAL*’‘J^ltlO*<T^TLr * , T, o* *z f>! * /fl" or A4SHJNME NT

I__________ . Of f i.tr___________________ - nni\ b

8- CURRENT STATtON

filo do Janeiro
1 >. CMC (,K («) n Pt VPF or RFPOM1

I |CA«rrn I (reserve j j ftMPon*PY imiiijil {"GASS ■ GNMCNf

I : C ARK t **»’RO VISION A«. fS«« J/lvYrucNoHO ' SocHcVf CJ _ ANNUAL.
1_____ _ 1—------- .------------ - --------- - - ■ - - - ■ ■ ww ------- -— - ■ -- ■■ ------ -1

;RH ASS 
(

IGNMEr f es**»L O r E ft

| j tprcuL fSf^cttrU , s»«cial f5/-ctfy)i

I 1 t, DA TE At POX T Out IN O.P. •• Ap" TINO RE MIOO (Ft<*rf to-)
I______________________________________ 23 June 197 0 - 31 Decanter 197 0
(SECTION B PERFORMANCE EVALUATION
I U-Uetatitfaclory Performance is wnotceptoble. A rating in fhu category re?»"e* vnmvd'Ute and positive remedial oction. The nature of the octi©* 
I • -- ' could range from counseling, to further training, to placing o* p»oba/*o*. to reassignment or to separation. Describe action taken
1 or proposed m Section C .

1 M>Marginal Performance is deficient in some aspects. The reasons for ®H*gn>ng th-s rating should be stated in Section C and remedial actions
I ' taken or recommended should be described.

1 P-Proflcient Performaece is satisfactory. Desired results are being pod*ced m the manner erpected,

1 i-Strong Performance is characterised by exceptional proficiency.

1 O~OwMo"ding Performance is so eeceptionol in relation to requirements the work «nd in comparison to the performance of others doing similar
1 * verb os to warrant special recognition. _ __
1 SPECIFIC DUTIES

[Litt up to six of tho most important specific duties performed duerrvj 9^ rating period. Insert rating letter which best describes the 
[manner in whtch employee performs EACH specific duty* Consider O^LY effectiveness In performance of that duty. AH employees 
1 with supervisory responsibilities MUST be rated on their ability to svpe*vise ffndirut9 ruimhti of »mphiy»ot

I»F«C»FlC DUTY NO. 1 RATING 
Ltr.ikn

(Station Fl Chief, supervising one officer directly, on a
1 part-tine basis, ana___________ staffer. . s

pRECfFlC out V NO. 3 • ' \

IBandies Station CP progran; sakes reerultsoat attempts, 
1(including one of international importance).

. , I

runs agents

RA TING
Lt r TER

8
liPtCiriC DUTY NO. ) - ■

Coordinates FI/C9 activities of the three Bases in Bsaail.

RA TINO 
LETTER

8

[ SPECIFIC OUT / NO, 4

Bandies funds and asterLals, and financial accountings.

RAT INQ 
LETTER

8

CiFIC DUO NO. 9 RA TING

SFCC'FtC OUT t NO. e

i

A A f INN 
LlYNt

OVERALL PERFORMANCE IN CURRENT POSITION

T^o nwo trityl everythiag the employee e4»i<h inHsfea^es K4e eHe<rive*^iS m his Cutro*** po
lw«4A<< *1 spociti* duties, pred^i ii •( tv, «e»vdw<i cm fob, c aope*e«.*e no ««, y»*i.M«i persona* Ne 
pe*fi«wier limitetions or ta>o«*t. hated •* pour b*e«ledpe st •mpiepeo's Ove#o'1 po*to#'•♦*»<e dur«’ 
pie*e H*e letter in tho r«<>ng boo serrespmMmg tho »iei»*e*» vSm< met* o««^o*oi> rel<o«tt hit to

......................  1.. ■ ■ 1 -.........-........ -—• u—

Sitlen Su< h
11 ev heb it s
9 
vel el porter

4#*d I

*a**« e. | 

_L

L < 9 T « R

8

4J *«•«»•*« **' SECRET



SECRET
________________________________________________________________________I ■ ' . - >, t I. > I - '____________________________________

SECTION C NARRATIVE COMMENTS
|nd>cole •iqn»Cccnl »«r*nqtk» or week !«•**• demontfrote.l •« tut*en* position keeping in proper perspective »be»r relationship h> 
overfill performance. Sure suggestions mode lor of work perlormonce. Give reenrreuenrfotions lor Heining, Co<ivn»n>
on foreign Ion4voge centrism,e, <1 required for current potil«on. Amplify or eaploin rulings given in Section 8 to provide best 

but** lot determining future per tunnel oction. JA<3nner_pf_perfermunce of mmi^nw i «»l or supervisory duties end colt con sc iou ane a t
-tQVlP^fnl o.id funds, r*vst be ccrnmeoft J vn, J vpphe<’bje. H eafro spoce is needed to complete"* 

Section C, ottoch o separate sheet ol paper.

Subject gets an "S” across the board for a solid performance.

This rating officer has worked with Subject on a number of assign
ments over tho past ten years. Riring this time he has risen from a very I’ 
Junior position to his present grade and responsibility duo to steady, I 
solid performance oriented towards operations; l.e. he gets out into the I 
street to practice whatho has learned. I

Only a fee days.before this report Subject wns on-the-ecene super
visor of a professionally conducted recruitment attempt. In such opera
tions his experience against a hard target (PBRUMEN) has been evident.

. Subject is a good manager of JKLAHCBBS, including one on his first 
overseas tour, and Indigenous agents, including one of considerable 
International access. Bo makes them all work on target. Under his 
supervision one of the Station's moderately useful agents has success
fully been moved into the extremely important terrorist area. Subject 
uses imagination in hisday-by-day work (and handles Station JMROD 
assignments). .

Both Subject and bis wife mix well with their and

Kis handling of coney and records and materials is impeccable

SECTION 0_________________  
1.

________ CERTIFICATION ANO COMMENTS_________ '_______ (cont’d) I 
BY EMPLOYEE_______________________________________________|

1 Ct RTIFY THAT 1 HAVE SEEN SECTIONS A. 0, ANO C OF THIS REPORT |

date

19 Jan. 1971
SIGNATURE Or EMPLOYEE I

/a/ Joseph S. Piccolo 1
2. BY SUPERVISOR |

MONTHS KMPiCtlk HAS OEIN 
UNOt» Mr SUPERVISION

IF THIS REPORT MAS NOT R( IfN SHOWN TO EMPLOYEE, GIVE EXPLANATION I

ga re

12 Jan. 1971

OFFICIAL TITLE CP SUPERVISOR | T » Ft O OR PRINTED NAME ANO SIGNATURE 1

COS i David A. Phillips |

OY REVIEWING

I agree with the evaluating officer’a consents and would 
like to cite for aphasia the high degree of professionalises 
which characterises Subject's attitude and performance.

30 Jan. 1971 DCO8 David H. McGrath
SECRET



FITNESS REPORT - HOWARD A. TRECKLER

SECTION C (OONf'D)

enhance the LNCUFF image generally. Previously Fluent in 
Spanish, Subject speaks Portuguese well after only a few 
sonths in Rio de Janeiro.

In short, Subject is a solid, professional officer, with 
his eye and his actions always on the target. Re maintains 
his forward thrust within a framework of prudent Judgment, 
and is maturely deliberate in deciding to take a risk. That's 
the name of the game.

It Is requested that Subject's namo bo placed on the list 
of officers being considered for promotion.



SECRET

FITNESS REPORT
FMFLUTtr SERIAL NUVRFa

025658
SECTION A GENERAL

t. nam* ‘ (FereO i *. t' * T t or n»» T m i ». '.r / «• 5»AUE 5. SO

.Elec:ylQi Joseph S._______________________ [12/08/35 : M GS-12 ‘ D
*. or rh i*i rOPTION fail (M’lF (m v * a a of a as ow« »« t l *. CURRENT STATION

Ooa Officer ________ .DDP/M1/C0G J___Hcadauarters
9. i. »«r c v lai iFf or APPOINTMENT . i ’0 CHI.CK H» MH *» *9*t

X 1 inrsenv* j Trv»f)"**r j Hnitial i IrMISiGNmENT lur’ES/ir 
i

; c A M » * e a r»o v । *< d»< A u < !*♦ *natnr»i ions • J»r f1 (annual i : AK AS* 1 ON MR N T tMPLOrr

‘ | I r r 11 41 | j »rici*L

• t. DATS »» POSt DU* IN O.P. i It. HIPORTINO tf OifX> fFrum*

January 1970__________________________ i 15 January 1969 31 December 1969
SECTION B PERFORMANCE EVALUATION

U-URWlitfeciory PcrformoAc* it unacceptable. A rohne »• H»>« coU jury require* immediate end remedial action Th* notar* of th* ocl>o4
could tong* from ccvAsehng. Io !>»«<»*, Io placing on probation, to reo**»gnme*i of to Mparalion. OtKrib* action farce
or proposed in Section C ■ , -

M-Marginal Performance is dtRctnl in tom* arptcN. Th* reo*o** for OHigRing Ihu fab** should be staled in Section C and remedial action*
token or recommended should b« descr-bed.

P-^ro€ci*nt Performance is taHsfocfory. Deured reKrl* «*♦ being produced in th* manner *ap«*od.

^Shoag Performance is characleriwd by creepfionoi proficiency. -

O-OultlORdmj Performonc* is to eicepKonol i» relation fo requirement* ol th* work and io comporrso^ Io th* performance of other* dome umvlar
work a* to warrant ipectol recognition.

’JpEGFICDUTIES
L1*1 up to *1* of lh« mo*l important tpacific Julia* parfomad during |ha rating period, M*arl rating latter which best describe* the 
manner in which employee perform* EACH »pacU»c duty, Consider ONLY effectivene** «n performance of thot duty. All employee 
with Supervisory responsibilities MUST bo rated on fheir ability Io supervise »u'p«tvffd). •

SAP.LIPIC OUT f NO, r

1. Th responsible for providing Headquarters’ guidance and sup
port to WH/Miaml and other Field Stations concerning^............ ..................... \ 

_________ operations; corresponds with the Field. D H

NA ftNG Lt f It A
s

••ACIUC OUT T NO. * J j V ------------------------
2, Is Headquarters case officer handling several^___________________________
3. Maintains liaison with Office of Communications, TSD, Security 
Finance, Cover, and other Headquarters components. .

PA TINGLt grtB

s
* pacific uurr no, 1
4, Maintains liaison with the Navy (FOSG) and with the P .

representative of \__________________________ \ <-p

PA TING

p

IP«C>FIC OuT V NO. *

5. Prepares studios for the Division and the DDP concerning
1_______________  collection activities. K/

L*T•» " 
p

ettiPiC Out » NO * .
6. Monitors developments in Cuba affecting the conduct of our 

operations, osncclallv developments involving the

7. Supervisor) an intelligence assistant and a secretary.

p

s
OVIRaLL PCRFORmanCeTn CURRENT POMTiom

N* •*>*»»*• •*!»* M* sllOrKaene S • 1“ hi * • ^»o«* p

8

X
4$ *<*«*•«• *•*««*>■* m $tC«T
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SFCTION C

SECRET

NARRATIVE COMMENTS

ovaiuil p

nan ittt future personnel action. Mnnnpr^O^peifornYance of or Supervisor/ duties and coat ronif
pfwneL wor.y. equipment gndjvndw, mutt be commynty^on.A* upplicubie. fl e^tro apoce •• needed to” ci 

action C. u'tuch <i aeporote sheet ol poper. '

(This report is being written not by, but after consultation 
with, Subject's immediate supervisor, who is t,pmpdfgrlly assigned 
elsewhere. The writer is one step ritfiOvdd Prefa’immedlato super
vision of Subject and has worked with him only since October 1969. 
In what follows, there is no difference of opinipn between the 
supervisor and the writer, and statements'hot specifically at
tributed to one or the other represent the Judgment and obser
vation of both.)

Subject is an experienced officer whose primary field, 
is by definition difficult and frustrat

ing and has recently become more so owing to developments 
beyond his control. Despite this situation he has continued 
to support successfully the most productive j ~|

^hat the Agency has.

The of a major [ ] during

the reporting period was due not to any deficiency on 
Subject's part but rather to a general lack of Agency 
control over the operation from its inception. In any 
case, it is to Subject's credit that he wrote a candid 

' and thorough analysis and damage report on the case (Writer).

SECTION 0

2.

CERTIFICATION ANO COMMENTS 
BY’ EMPLOYEE

I CERTIFY THAT I HAVE SEENSECTIONS A, B, ANO C OF THIS REPORT

/ BY SUPERVISOR

Chief, WH/COG/OPS Glenn O. Brown
1 BY REVIEWING OFFICIAL

Based on 3 months experience in dealing with subject I have found him to be a 
thoroughly professional operations officer who shows good judgement and makes " 
good use of his field experience in carrying out his function as COG'bP \
case officer. He performs with a minimum of supervision and is most perceptive 
in monitoring activities and events related to his area of activity. I believe Mr, 
Piccolo has considerable potential for moving up to more important positions.

J T'vbruary 1970 Deputy Chief, WH'COG Wert ley Laybourne

SECRET



SECTION C NARRATIVE COMMENTS

/continued/ 
__ -___,_

Subject*s in-house~liaisbn~hao-boon_efjfactive, 

as has his liaison with the Navy FOSG (Supervisor). 
It does not appear that liaison with the representa
tive! | of
operational matters has been used to its fullest 
potential, although it should also be noted that 
this responsibility is not purely Subject's.

Subject appears-to be a thoughtful and ef
fective supervisor who is concerned with the further 
training and development of those under his super
vision (Supervisor). ,



TUCRXICAL SERVICES DIVISION — TECHNICAL SCHOOL

Training Report

Name : PICCOLOJoseph-S_________________________________________

OX fice : w'ror;__________________________________________________

Date : ___6 -Tn no iPfiP______________ _____________________________________

1. - OBJECTIVES: ——- — __ ___

To provide a general knowledge in:

a. / ' ~ ~ ~ 222^7/_____________ j Includedare representa
tive samples of:

b. The philosophy, purpose, considerations and 
manageability of I ~ 2

systems; including 2 ' _ 7 _ I
security, reliability and feasibility of 22 I

INSTRUCTOR.
TSD/TECKNICAL SCHOOL
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SECRET
(VArn F Ufd In)

’ FITNESS REPORT
EMPLOYEE SERIAL NUMBER

025658
SECTION A GENERAL

1. NAME (La«9 (tlft) (MtddU)

Piccolo Joseph S.
». DATE OF 0IRTH 

12/08/35
». sex 

»/

4. GRADE

GS-12
s. so

D

i
8. OFFICIAL POSITION TITLE 

Ops Officer
7. OF 9 / DIV / SR OF A 

DDP/WH/2
SSIONMCNT S. CURRENT STATION

MANAGUA
9. CHECK.IX) TYPE OF APPOINTMENT . 10. CHECK <X) TYPE OF REPORT

CAREER | |RESERVE j |TEMPORARY | INITIAL REASSIGNMENY SUPEOVISOX

CAREER-PROVISIONAL (999 ^flfuttloni • JoctPm C) ■ 1 ANNUAL XX RE ASt IGNMENT EMPLOYEE

SPECIAL (Spacity): 1 SPECIAL (Sftcliru

II. DATS PKPO.T OUS IH O.P. U. REPORTING PERIOD fFrocw toM , 

27 Apr 68-15 January 1969
-

SECTION B PERFORMANCE EVALUATION
W • Wsok Performance ranges from wholly Inadequate to slightly less thansatlsfaciory. A rating In this category roqvtros

positive remedial action. The nature'of the action could range from counseling, to further training, to placing on
* probation. to roossignmont or to separation. Do scribe action taken or proposod ln Section C. . ’

A • Adequate Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor ■ 
excellence. - * . *

' -.‘i

p-f 
s-l

\roficlent Porfofmonco''iS'moro*ThQn-savlBf««»ory.—D»«lrad.re*ulfs_OTe_bolng produced In a proficient manner, ■
Nang Performance Is characterised by exceptional proficiency. ’  -----------———  _ r

0 * Outstanding Performance Is so exceptional in relation to requirements of the work and In comparison to the performance of^ 
others doing similar work as to warrant special recognition. •F

■5

. . . SPECIFIC DUTIES J

List up to slx of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner Ih which employee parfarmsEACH specific duty. Consider ONLY effectiveness ^performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate nuaUf of employee* euperv/eoO. - ;

• j

»p«ciric outt no.। Overall liaison responsibilities with the Office of 
National Security, with emphasis on guidance of.the Special Unit. 
This was his principal duty during his service in Nicaragua and 
outweighs the other duties noted below. . X? £ £ t

RATING 
LETTER 

{ 
s. ;

A , t ■f

specific out. ho. i processing into disseminable intelligence of raw . . 
reports produced by liaison; preparation of cables and operational 
dispatches. f 2 \

RATING 
LETTER

P

iHcncouTTHo.. handling of one FI operation (ERRATIC-5) and of other 
miscellaneous operational duties as assigned. .. ,

V *- "

RATING 
LETTER

S

-4

specific outv ho.. Acting as Chief of Station in the absence of the 

COS.
r • .

RATING 
LETTER

SPECIFIC DUTY NO. • RATING
LETTER

specific outt no. « . I
_____ .. ) ■ ■ ’ !

RA »ING 
LETTER

C l OVERALL PERFORMANCE IN CURRENT POSITION
' V - - -J

Taka hwa aace^m* evorrthiug about ompleyee «Al«b inOwewroq oHa<«lio^«i I* tu« ««w»aw« petition tuth at P**’ ,
letmenre •• •pe**l« evodv*t4»itv, • enOsm' op lab. rdeperoitvewxx. pniimm fu***1 won* or and 1
perticulet liouairAi c» •e^e^e. Saoad an *e.,p knowledge of overall rn<or*pwro during »No r«»»*g periadj
plate the lomar »• «M eaHwg baa eamoapoMHxg to the wb«<P mu o«««#«♦<>y ro*io**o level el per^morwe. ’

’ * f

an *»N4 
L< * r«•

»jj'“ 4 t oooeaEts **• »«ove sort*«•*. SECRET ;



SECRET

SECTION C . NARRATIVE COMMENTS
Indicate ««gnl(icant strangth* or waohnassas damonttrctad In currant petition haaplna In proper per spectIve their relalionthlp to 
overall performance. State suggestions mode (or Improvement of work performance, (rive roiommen^Ftjens lor training. Comment 
oh foreign language competence, if required for current petition. Amplify or oxplo'H ratings 'given In Section B to provide best 
basis for determining future personnel action. Monnet of performance of managerial or supervisory duties must be described. If

oppllcobl.. Th i < n f f.i rp r made excellent progress in working wjth the -
was notable in his effort-' to cr.aj-.MeQ3 train, 

han simply sit back and aiWMt the intelligence 
on operation is the single most important operation 
and it could not have been in t^ahands. His
ps with personnel of the liaison service were 
□ndship and respect and that service was ajoorry '
was the Station. He also earned the friendship 

co.lleages and cover facility personnel of all 
success in his dealings with administrative

/or facility, a most uncooperative lot.

liaison service and 
and direct rather t 
product. His liais 
of Station Hanaguu 
working rclationshi 
based cn mutual fri 
to see him leave as 
and respect of his 
levels.and had rare 
personnel of the co'

It is difficult for the rating officer to stand back and be 
flatly objective about this fine employee who is a friend of many 
years standing and who impressed the rating officer years ago as 
an officer of rare potential. His tour in Managua was cut short 
by a personal tragedy (illness and death of a minor dependent) ~
which set into motion a transfer which could not later be reversed. . 
Despite the pressures of this tragedy, this employee performed at. 
a high.level throughout this servicein Managua and both he and 
his charming, wife proved outstanding examples of "true grit." His ■

-toun_in Managua proved him once again to be a mature, competent ,
professiohavwho-ohould .be. able to advance to high positions in the ■
organization. He accepts responslbility_well.--acted without hesitation'

SECTION 0 CERTIFICATION AND COMMENTS
BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. 8, AND C OF THIS REPORT ,
OATS . .

fl fit
• lONA^^B OFBMFLO^B

2. . / f BY SUPERVISOR
MONTHS RMPLOVCC NAI SCKN 
UNOSR MV VUFKRVUION

9 months

1F T»6l RRFORT MAS NOT OSSN SHOWN TO CMRLOVCR. OlVt CMPLANATtON 

Employee left PCS prior to preparation of report. 
Should be shown to him at Headquarters.

OATS OFFICIAL TITLt OF SVFtAVISOR TVF«D OR FRINTIO NAM® ANO SlQNATVRC

15 January 1969 Chief of Station /s/ Robert T. Shaw
X BY REVIEWING OFFICIAL
COUMeHT. OF ««»I«WIHO OFFICIAL

I concur with the rating officer’s evaluation of Mr. Piccolo.

OATS

• 11 fn
* ‘ X I

OFFICIAL TltLS OF AKVMtVINa OFFICIAL

C/WH/2

TV»«O OR RytTAO NA^R ANO SiaNATuRg

SECRET



5-E-C-R-E-T

SECTION C, continued

[when serving as Acting Chief of Station during the COS* 
absence on home leave, fie has rare ability to see the relevant' 
and has the courage of his convict.ions--will argue a point. 
Physically slow moving--given to ambling like a tired old 

-bear—he can be quite deceiving in an age which seems to 
specialize in rapidly moving young men-on-the-go. There is 
no wheel spinning about thio officer and no sham. He has his 
eye on the future and moves along relentlessly in that direction 
Obstacles bother him but don't deter him. Ke is in short a 
steady, dependable man with forward momentum.

One area in which he could use some improvement is in his 
writing. This has been discussed with him. The rating officer 
has recommended that he take a course in effective written 
English. His writing is at times vague and convoluted.

His fine performance was rewarded in September 196B^with 
^much-merited grade promotion sb he cannot be recommended for 
prbmbtion'at this time. It ip recommended,-however, that 
he be given a position with head room-to <£1low for advancement 
to higher grade as soon as he is eligible. The rating-officer 
would be pleased to serve with this officer at any time, 
any place. . .

s-e-c-r-e-t



SECRET

' 1 FITNESS REPORT _
EMPLOYEE SERIAL NUMBER

025658

SECTION A GENERAL
1. NAME (FlraU

Piccolo, Joseph S.
t. DATE er birth 
12/8/35

*■ SEX

M
4. GRADE

GS-11
B. SO '

D

S. OFFICIAL POSITION TITLE '
Ops Officer _ .

». OFF Ct PR OF ASSIGNMENT
W1

S. CURRENT STATION 

Mexico City
S. CHECK <X> TYPE OF KfROIHTmENT 10. CHECK IKI TYPE OF REPORT

XX CAREEN [ - '^RESERVE | (TEMPORARY , ISiviAL |r(LASSIQNMEN t supervisor

C ap*kr*pro VISION AL (S*a instercHcno • faction CJ XX i ANNUAL XX j**assignment employee

SPECIAL ; rsi-dlrh •
II. OATS REPORT OUE IN O.P. It. REPORTING PERIOD (From* rp-J .

May 1966 - 30 October 1967
SECTION B PERFORMANCE EVALUATION

- W • Weak Performance rouges from wholly Inadequate to slightly lost then satisfactory, A rating In this category requires
, positive remedial action* Th* nature of the action could tango from counseling, to further training, ta placing on

' , probation* to reaoolgnmonl or to separation. Describe action taken or proposed In Section C* '
A • Adequate t Performance meets oH requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor

• j excellence. .
P * Proficient ’ Performance Is more than satisfactory. Desired results ate being produced in a proficient manner.
S • Strong ; Performance It characterised by exceptional proficiency. .

0 • Outstanding Performance Is so exceptional In relation to requirements of the work and In comparison to tho performance of 
others doing similar work as to warrant special recognition.

, SPECIFIC DUTIES
List up to ate of tho most important specific duties performed during tho rating period^. Insert rating totter which best describee the 
manner In whlch omployoo performs EACH specific duty. Consider ONLY.eftectivenoss In performance of that duty. All employees 
with Supervisory responsibilities MUST bo rated on iholr ability ta,supervise Tmetcetv numbar of ompfopavo ouparvOeO.

SPECIFIC DUTT NO. F ( '

Agent handling and exploitation. Acts as case officer for 
a variety of operations including a________ _____________ operation.

ratino 
letter

s
SPECIFIC OUT T NO. >

Administrative management of project activities.

' ■ ■ . ■ 1-El-

'RATING 
LETTER

8

SPECIFIC DUTY NO. S ' , •

Operational planning (target analysis etc.) ..
oA >>

RATING
LETTER 

?

SPECIFIC DUTY NO. ♦

Programming and handling of covert action activities. .
/ ■

RATINQ
LETTER

s
SPECIFIC DUTY NO. S . •

- . p r: 1

Reporting and processing of Intelligence information

RATING
LETTER

p

SPECIFIC Dull tyO. S RA TING 
ls t tee

” IV’ OVERALL PERFORMANCE IN CURRENT P01

e eftecStvaeess la hl 
•Isoeeta. gu*«««e«M

A mess ea«^»*ei> re 

- ■ - ‘ • te

IT ION

Take late oseo^u overyshing obov* she ample yae which Inilueeres h 
levoMSwee ef »pe«U*4 dvr*es. predwtivHy, iwUv«i en tab, <oeper«> 
pwtt««iar itm4«e»*eae or teteest. Reood pew L»ewledge al ompi< 
pievo she lesser ** tee retteg bee serve spend teg te tee statement w*m

s v^re*U position swh os per* 
■arsenal Rails tr hebns. and 
MRHt d^teg *he ten*g ported. 
l»«M hi* level of ypleewti*.

RATino 
lIHIR

8

SECRET
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NARRATIVE COMMENTS
nlaflwhlp fo

SECTION C

ifllhtMStdHfWmtL »9i9. tivlom

SECTION 0

• IQHA

Francis SherryOps Officer

OY REVIEWING OP PIO AL

Chief of Station

16 nonths 
oatk

Bineton 0, Miller

30 Nov. 1967

30 Nov. 1967

CERTIFICATION AND COMMENTS 
by Employee

MONiM| ^MPLOTTr HAS Ct IM 
UNOC* MT BURKnvtftlGN

This young case officor has displayed considerable professionalism 
after only a relatively short time in the clandestine operations 
field. He is very versatile and resourceful and has shown a high 
amount of initiative. Ho Is at his best as an agent handler and has
developed close relationship with the assets entrusted to him. He 
has been helped in this by a high degree of fluency in Spanish and 
his pleasant personality. His reporting, particularly his calbo 
writing still leave room for improvement, but on the whole, this 
officer has been one of the mainstays of the PBRUMEN Section during 
his tour, which unfortunately has been marred by poor health.

2.

I CERTIFY THAT I HAVESE^N SFCTlOHi AXB, MDC ' TM/i REPORT

Josenh S 
Piccolo

I fully concur with tho comments of tho rating officor. Subject 
is an excellent case officer suitable for assignment either outside 

jor under official cover. Ho needs further training in written staff 
( work, however, and at a convenient moment in his career would benefit 
1 greatly from intensivo training in reports writing, rapid reading, 

and related subjects.

SECRET



S-E-C-R-E-T

Training Report

Field Finance and Logistics Course Ho. > -68 18 March - 5 April 1968 
(Three Weeks, full tlcccl hours (date)

Student : Piccolo,-Joseph

Year of birth: 1935 Office : WH

Grade : GS-11 . Service Designation ; D

EOD Date : 0862 Number of Students - Logistics: 22
Finance : 16

COURSE OBJECTIVES

The principal objective of this course Is to prepare students for 
logistics and finance responsibilities at.Class B or C and Type II or 
III field stations. The course familiarizes students with techniques, 
regulations, and procedures as they pertain to finance, logistics, foreign 
travel, personnel and physical security at a field station. Emphasis 
Is placed on practical applications; therefore, students concentrate on

3-E-C-R-E-T



S-E-C-R-E-T

ACHIEVEMENT RECORD

Grades are given in accordance with the fitness report system. 
(Weak, Adequate, Proficient, Strong, and Outstanding)

NARRATIVE COMMENTS:

~ Mr. Piccolo had difficulty in the computation of per diem. If his 
future duties will include responsibility for travel, I suggest that additional 
instruction in per dien computation be given him.

FOR THE DIRECTOR OF TRAIHIBGi

John W. Field 
Instructor

5-E-C-R-E-T
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FITNESS REPORT
FMPLOYEE SERIAL

025653

IUMBKR

SECTION A GENERAL *
1. NAME i'IkC (Flft) (MlW)

PICCOLO Joseph S.
1. OA

1
TE OF BIRTH >. BEX 4. GRADE 9. SO

•a .
S. OFFICIAL POSIT»C% YltLE 

Ops Officer •
7. OFF^CIV-BR OF ASSIGNMENT

DDP/WH-1
S. CURRENT

•*r .• Lt

STATION

•. CHECK <XI TTPE OF AMk’iVMINT to. CHECK (x) TYPE OF REPORT

X CANKER | iROtN^K | j TEMPORARY INITIAL /vy Iroass IGNMENT SUPERVISOR

C areer-pro^ tBtc-MAk idee tnerrurrliwe • decIlan C) ANNUAL | Ire ASSIGNMKN T EMPLOYEE

SPECIAL (SpeotVL' SPECIAL Tdpec ttr); •

H. OATG REPORT OUE IX . 11. REPORTING PER

'■ .a::v 1^0
OD fFrow ro9 
to

SECTION B PERFORMANCE EVALUATION
W ■ Week Perfanwefxo ranges from wholly inadequate to slightly loss then satisfactory. A fating In this catogory.eoqulrof

- ■ positiw remedial action. The nature of the action could range ham counseling, to further training, to placing on
probation, to reassignment or to separation. Describe action taken or proposed In Section C. ’

'? " A • Adequate ' Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
' OBCellence.

P * Proficient Porfarmancw Is more than satisfactory. Desired results are being produced In a proficient manner,
S * ^hong Performance Is characterised by exceptional proficiency, ..

0 • Outstanding Porfermcnco is so exceptional In relation to requirements of the work and In comparison to the performance of 
' others doing similar work as to warrant, special recognition.

SPECIFIC DUTIES
List up to tlx of the mast important specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance uf that duty. All employees 
with supervisory respens»oihties MUST bo rated on tKeir ability to supervise (Indlcele number 0/ employee* aupvrrla+d).

SPECIFIC DUTY NO. 1 - * .

Apent tfjrllltxT and exvloitntlon. Ceiwes as case officer to a variety of
RATING 
LETTER

agents including 1 0

specie OUTT NO. . .

Administrative rrun^Tient of project activities 
fUnclin,-;, etc. :

Inclitdiiv account lrr:c.
RATING 
LETTER

rt

SPCCI.IC DUTY NO. >

Operational reperti-v, Including cciitmt resort 
etc.

s, operatIcnal pro rer.3 rerwts.
RATING 
LETTER

n

SPECIFIC DUTY NO. 0 ,

Reporting ami dlsj-^rdnatlon of Intel 11 yr.C£ Infoi—.atten

RATING 
LETTER

SPECIFIC DUTY NO. •

analysis; ra'&ramtIon uni .tan of plans 'cr :peratlor.r>

RATING 
LETTER

•r.ciric our. no. •

Conception uni Initlatlcr. of cwfl’t action nrexa 
aperat ions

In ~i cf ’ I/f ’

RA fi««a 
lirise

OVERALL PERFORMANCE IN CURRENT POSITION _____________ _________

Tobe Into account evw^cMeg ebww* »M amp Ie yes which influences Ms effect>*emss >• his <»*»•*• poem** e**b at pay 
fwmenco of specific Me*. prw«cf<«t»y» conduct on |«b, caepocetieonoB*. ymitnom wo<«b cv beO-M, end
particular limitations er reirdts. 6eead a* yvwr knowledge al ompleyoo** woreH h'Iwmmc during • **"‘4 parted,
place the terror In the re*fag bae cav^spewding M Iha sletemerN whMte cnosi o«<«rcsol> r«flet»c Mb UhI a* yert^manee.

, O _

R • V 
l»”|A

SECRET



SECRET
Fl I /».* 1*)

SECTION C - NARRATIVE COMMENTS
Indicot* significant strangth* or waaknassw* demonitrolod in curron! notition keeping In proper perspective their relationship to 
overall performance. State suggestion a mode for improvement ol woflH4tf^^"0n<e^ Give recommondotions for training. Comment 
on foreign language competence, if required for current position. Amplify or e^MdiA H^ft^o»«en In Section 8 to provide best 
basis far determining future personnel action. Monnet of performance of managerial or supetl^very duties and cost consciousness

Section C. attach a separate sheet of paper. ffa

This employee hnn continued to perfar. dc.ncrlbe.i in
detail under this section l:i tho lr.c>t fitnea;-- reyert ore.>.LrA; bv the so.ne ratin' 
officer ("'ay 1966). lie has had to nsiwe an '■jzen bavier vnrk lain owi:*- to tho 
i.anir.ent transfer of Ids supervisor ■.•hoae #tOa>>'J-na assets have of necessity
teen turned over to tills employee, ills health ;xs not Improved as exyxMai aril it 

, is felt that he should be sent to '.-.OLADY fa? a complete medical check-up as soon as . 
he can be spared for the tiae rcoulrol.

Once a?aln, it is recairieraicd tint thin .off icer -be rrewteu as seen as oossible 
to GS-11. ' '

SECTION D CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

. 1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, Bt AND C OF THIS REPORT
DATE

9 September 1966
SIGNATURE OF EMPLOYEE

/s/ Joseph S. Piccolo
2. BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MV SUPERVISION

4 mentis 7DY
11 norths PCS

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

DAVE

9 Seotember 1966

OFFICIAL TITLE OF SUPERVISOR

Ops Officer
KMXMXXBXXSXXXXMM

TY PED OR PRINTED NAME ANO SIGNATURE *

/s/ Robert T. Shaw
X BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL '

The Reviewing Officer agrees with the Ratings and the 
Comments of the Supervisor of this officer which are 
reflected In this Fitness Report.

oatA " I
f

orfir.’H MU qf aivurma official ?

Chief of Station /

T rPEO OR PaiNtSO N*w* ANO »<WNAtvSt

'h/ Binnton Scott

SECRET
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FITNESS REPORT \

I

IMPLOYll SERIAL NUMBER

025658

SECTION A GENERAL
1. NAME (Lift) (rift) (MtMi»)

PICCOLO, Joseph S.

3. DATE OF GIRTH {3. SEX $4. GRADE ; S. SO

. 12/8/35 i M GS-10 ■ D
• ■ OFFICIAL POSITION TITLE 

Ops Officer
7. OFF/OIV'BR OF ASSIGNMENT

DDP/WH/1
• ■ CURRENT STATION 

Mexico Citv
S. CHECK IX) TYPE OF APPOINTMENT JO. CHECA IXI TYPE OF REPORT

[CAREER j RESERVE j [TEMPORARY ^4-- ■ jREAniGNMENT SUPERVISOR

I CAREER-PROVISIONAL ($•• Hftructlon* - SecNcm C) !ANNUAL RE ASSIGNMENT EMPLOYES

1 special (Spicily): ' XXX rspri/w/po support promotion req.
M. DATE REPORT OUE IN O.P.

1 June 1966
It. REPORTING PERIOD CFvom« Io-) 

October 1965 to May 1966
SECTION 8 PERFORMANCE EVALUATION

W * Wook Paeformanca ranges from wholly inadequate to slightly less than satisfactory. A rating in this cotegory-roquires
positive remedial action. The nature <rf the action could range from counseling, to further training, to placing on

- ■ probation, to reassignment or to separation. Describe action taken or proposed in Section C.

A.* Adequate Performance meets all requirements, ft is entirely satisfactory and is characterised neither by deficiency nor 
excellence. ■

P • Proficient Performance is more than satisfactory. Desired results are being produced In a proficient manner. -

$ • Strong Performance Is characterised by exceptional proficiency. 1

0 • Out standing Performance Is so exceptional in relation to requirements of tho work and In comparison to the performanco'of 
. others doing similar work as to warrant special recognition. •

SPECIFIC DUTIES , -
List up to six of tho most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performonce^of that duty. All employees 
with Supervisory responsibilities MUST bo rated on their ability to Supervise Ondle«<« number of employlupttrlttd), :'

SPECIFIC DUTY NO. 1 *

Agent handling and exploitation. Serves as case officer to a variety of

RATING 
LETTER

agents Including __________ _ 0

SPECIFIC DUTY NO. 1 .

Administrative management of project activities including accountings, 
funding, etc.

RATING 
LETTER

s

SPECIFIC DUTY NO. 3 ' ,

Operational reporting. Including contact reports, operational progress reports, 
etc.

RATINQ 
LETTER

3

SPECIFIC DUTY NO. 4
j

RATING 
LETTER

Reporting and dissemination of Intelligence Information.
i 
1

s.

SPECIFIC DUTY NO. »
i

RATING 
LETTER

Ihrget amlysls and preparation of plans for mounting new operations, j
i
।

p

SPECIFIC DUTY NO. • r 
j

RA TING

Conception and initiation of covert action programs in support of 
operations. .

FI/CI j

0 _

OVERALL PERFORMANCE IN CURRENT position

5

2 7 MAY W

—ir SECRET



14-00000
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SECTION C NARRATIVE COMMENTS
If*dicat9 ngmhfOtil Mrength* or wcukneatpt demon Orot nd in current po>«t*o«K proper perspective the* relot<0nwh*P • ©
^veroil performance. Stole suggestions mode for improvement of work perfotm\3hfZ'4jv^5er«iRr)rnddtiOHs for ttommp, Comment 

on foreign longuoge competence, if required for current position. Amplify or evplom rating* given fX'bNition B to provide best 

basis for determining future personnel action, Mnnmpr of performance of managerial or supervisory duties and cost consciousness 

• n the use of personnel, space, equipment and fund*, must be^ commented ow4>catJr. II extra space is needed to‘complete 
Section C, attach a separate sheet of paper, HUi tn

Thio employee has turned In a consistently fine perfoiTunce whee his assignment 
to Mexico City. Every going operation assigned to him Ins shown marked improvement 
under his tutelage, most notably the Pm<UME?ir . I which ins
finally developed into a highly productive enterprise unier tlie guidance of tills offlcci
He is handling a. sensitive FBRUMEM [ lease In a nest professional taumer
His operational reporting is exemplary and his writing style, once somcwiiat obtuse, hasl 
shown steady improvement. Despite a relatively sl»rt period in the role of field case I 
officer, he has von the admiration and respect of colleagues and agent assets alike. I 
He las a winning way with people - a reflection of his sincere Interest in them. He I 

has a high degree of initiative and.drive, is imaginative and resourceful. In operations 
he shows a welcome degree of agreesiveness. His supervisory ability, except as exercisid 
Indirectly through others, tas not yet been sufficiently put to the test to enable.the I 
rating officer to make a determination, but it appears that he already possesses the I 

essentials of a good supervisor. He hashad some health problems in Mexico but in spite 
of these has not let up in any ray in his work. Indeed, one wonders what he would be I 
capable of if he were in perfect health given the high level of performance to date. I

It is a pleasure for the rating officer to go on record as stating that never I 
in hia 18 plus years with the organization has he had the pleasure of serving with a I 
more promising young case officer. I

It is reconmended that he be promoted to GS-11 as soon as eligible. . ' I 
In addition to the period covered by this report (Oct 65-May 66) this enployee I 

served at the Mexico City Station in IDY status from April 65 to Aug. 65. His performance

I. ............. BY EMPLOYEE I
I CERTIFY THAT 1 HAVE SEEN SECTIONS A. 8. ANO C OF THIS REPORT . |

DATE

12 May 1966
iSiONATURE OF EMPLOYEE

/s/ Joseph S. Piccolo
2. BY SUPERVISOR
MONTHS eMPLOTt E MAS SEEN 
UNDER MT SUPERVISION
4 months TOY .
IjnPDthS PGS . . ..

IF THIS REPORT MAS NOT SEEN SHORN TO EMPLOYEE, OlVE EXPLANATION 1

DATE

12 May 1966

OFFICIAL TITLE OF SUPERVISOR

Ops Officer ' •

TYPED OH PRINTED NAME ANO SIONATURE 1

/s/ Robert T. Shaw 1

3. BY REVIEWING OFFICIAL
COMMENTS Of ReVtCWINO OFFICIAL *

The reviewing officer concurs in the comments of the rater. I have 
observed this officer closely during his tour at the Station. He . 
has largely overcome a tendency to freewheel somewhat and shows an 
increasing willingness to accept guidance from more experienced
officers. Compared with 
Station, it is my belief 
rated O rather than S'.

In the Station’s view he

othor officers of the same grade at this 
that his overall performance should be

is a young officer who should advance
- steadily and with more experience should be able to handle a demanding 

deep cover assignment.
04 11 * ” ^OFFICIAL TIT LF OF RF VI* »»NC OFFICIAL ’ T v PS O OR PRINT ID MUt ANO H0S41UA<

12 May 1966 ; Deputy Chief ofStation Alan P. White

SECRET t;
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fermonee of spdcllif

(•hen r I let Ie)

FITNESS REPORT
EMPLOYEE SERIAL NUMRER

02^658

SECTION A GENERA
1. NAME 'teed

PICCOLO,
(Piret) (Middle)

Joseph Se
1. DA

6 L

IE OF BIRTH l>. SEX 

ecHinb'xr J3 j

4. GRADE | 9, SO 

US-1C L D

4. OFFICIAL POSITION TITLE

Ops Officer
J. or

DDF
F 'DIV'RR OF ASSIGNMENT 

/'Wh/Xuba
s. CURRENT STATION

Joadaiiarteri;_____

9. CHECK IX) TYPE OF APPOINTMENT • 0. CHECK IK) TYPE OF REPORT

CAREER | | OBSERVE | |r<MPORARV INITIAL REASSfGMMfNf SUPERVISOR

C ark ER-PROVISIONAL (See Inetructltme • Steflt^ C) X ANNUAL RK ASSION MEN T rUPLOVEt

SPECIAL (Speelty)i SPECIAL (St>ecllv)t

II. OATS R..ORT OU« IN O.P. ll.^wtrontiNo period (Prom* to-)

1^1 - 30 Sept 1T6S
SECTION B PERFORMANCE EVALUATION

w • 1

A-^

Teak Performance ranges from wholly inadequate to slightly loss than satisfactory. A rating In this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

adequate Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
nacnllnnen. *

P-Edeficient Performance 1s more than satisfactory. Desired result s ore being produced In o proficient monnor.
$ • Strong Performance Is characterised by oxce0lonol proficiency.
O • Outstanding Performance is so-exceptlonol In relation io requirements of the work and In comparison To the porformonca of

others doing similar work os to warrant special recognition. .

. . SPECIFIC DUTIES
List up toslx of the moil Important specific duties performed during the rating period. Inter! rating letter which best describes the 
manner" In which employee perform* EACH specific duty. Consider ONLY effectiveness In performance of that du!y, AM employees 
with supervisory responsibilities MUST bo ratod on their ability to supervise flodicatt number of amployti »uptfrn»4).

SPECIFIC DUTY HO. > -
-

j RATING 
| LETTER

Please note other side _
1

trcciric outV no. a .* RATING 
i LETTER

I

.psctric out. no. a

•

1 , RATING
'. ’ . LETTER

SPECIFIC DUTT1 NO. 4 RATING 
; LETTER

1 
! *■

SPECIFIC DUTY NO. 0

•

. RATING 
LETTER

(

l.tciric Ourr NO. •

*ii ■>„

• A TING 
r letter

l OVERALL PERFORMANCE IN CURRENT POSITION
• Av«^a

I 5 DEC "6SY
47-45 SECRET
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( Fl fn >
SECRET

SECTION C NARRATIVE COMMENTS
Indicate significant *tr#nglli* or w«a^n<i«»» dwmontNated in current <r*cilve their relationship to
overall perlurmance. State vwggaMian* mode tor improvement ol work pernnmome. Give recommendations far training, Comment 
on foreign language competence, If required hoc current position. Amplify pr explain ratings given in Section B to provide best 
basis for determining future personnel action. Manner of get lor mane e ol managerial or supervise** duties must be described. If

fkrH 1 eiHTw J
Dispatch HMMT - 5485 dated 13 August 1945 fonn^uos - Mexico city ’

" In view of the fact that Subject's recend survlp^i^eCtMl Mexico station 
was done while he was on TOY, this Station is not in a position to prepare 
a fitness report covering Subject's perfornance for the period. Since he was 
absent from Headquarters, it is felt that he might possibly not bo credited ' 
for his fine work unless t he Station expresses its views. l__

" Subject plunged into work with the PBRUMEN Section immediately upon arrival 
and was- given a wide variety of assignments ranging from surveillances on a rainy 
street at lit00 a.m. to the preparation of operational reviews. He was given a 
number of existing agent assets to handle with a minimum of overlap with the ' 
previous case officor. He performed very well in every instance. Ho is able, 
enthusiastic,'and capable of carrying a large work load. His colleagues in the. 
office and his agents and contacts outside found him a pleasure to work, with. 
The only weakness noted during his IDT assignment was in his written work—»a ■

. tendency to be unclear —■ but this is something tho Station is certain he can 
work out satisfactorily and it is not a serious shortcoming." i

Mr. Piccolo returned to Mexico City FCS 29 Sept 1945 । '

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE ■ .

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT
OATS SIGNATURE OF EMPLOYES

J. BY SUPERVISOR
MONTHS.EMPLOYEE HAO BERN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

Ez^loyeo had loft tho Station and will bo shown report upon hi i
DATE

13 August 1945

OFFICIAL TITLE OF SUPERVISOR -

COS, Mexico City

TYPED OR PRINT ED NAME AND SIGNATURE 
return to

Winston M. Scott /s/
J. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

OAT«

>3 August 1945

OFFICIAL TITLE OP REVIEWING OFFICIAL

COS_________________

TTPIO OR PRINTED NAME AND SIGNATURE

Winston M. Scott /a/

SECRET
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SEC 

1. N

®. or

t CM

FITNESS REPORT
EMPLOYEE SERIAL NUMqKR

025658
HON A ________________________________ GEh
me« (He*O * (F»r*O TMnMfe)

PtCCOLO Joseph S.

IERAL _______________
r. OATt OF QIRTM SEX
8 Dec 35__ J M_ 
t. orr/ntv^nn of assignment 

DD P/ WH/C/R R/QS_
*0. CHECA 1X1 TYPE OF REPORT

S. OR 

GS- 

s. cu 

_w

ADC | 0. SO

09 L_SJ
FICIAL POSITION TITLE

Ops Officer__________________________  
rex (x> Tree of sppointmint

TRENT STATION 

ashington, D, C.

carbsr j jnesenve J (temporary initial X r&assiqnMent sup«rvisop

C ER'PRO/iHON*L (See Memrcrtene * Section Q ANNUAL RCASSiaNMKNT CMPLOVCE

special (Jpecl/y^r SPECIAL (Spocltv)i

----- lUaMMfJ»OI>T DUB IN Q.P, ’

. ■ &’
• 1. REPORTING PERIOD (From* i&) .

10«tobor_1064 - j5 March 1965
SECTION B . PERFORMANCE EVA 

ightly 

>n com 
scribe 

ly sat

result 

Iclenc 

Irome 
ecogn

LUATION ------------------------------- ---------------------- __

W • Week Performance range* from wholly inadequate to *l
potitivo remedial action. Tho nature of tho aclk 

. probation. Io roa**tgnment er to separation* Do

A • Adequate Performance moot* all requirements. If I* entire 
excellence*

P * Proficient Performance Ie more.then satisfactory. Desired

' $ • ^trong Performance 1* charocteriied by exceptional pro

0 * Out standing Performance I* to exceptional in rotation to requ 
' other* doing similar work a* to warrant special r

less than satisfactory. A rating In this category requires 
d range from counseling, to further training, to placing on 
action taken or proposed In Section C.

sfactory and Is characterised neither by deficiency nor

s ore being produced In a proficient manner* -

r* •
st* of the work and In comparison to tho performance of ' 
tlon. ( ;

SPECIFICu>yi
the r 

ONLY 
tuperv

riES
List up to six of tho most Important specific duties performed durin 
manner in which omployoo performs EACH specific duty* Consider 
with supervisory responsibilities MUST be rated on their ability to

otlng period. Insert rating letter which best describes tho 
effectiveness In performance of that duty. All employees 
SO (indicate numbot ot employee* eupervfeeO.

SPCCIPIC DUTY NO* 1 .

Operations officer for handling communications training of 
a_____________ \ . .

raying 
LCTTCR

s
»p*ciric putt no.* Operatjons officer handling a___________________________ \

1 , being utilized in recruitment operations.
RA TINO 
LKTT«R

s
SPECIFIC DUTY NO. •

Operations officer assisting in handling and debriefing a
s

SPaCIFIC DUTY NO. 4 . RA TING 
vert••

“raTino~ 
setts*

tPCCIFtC DUTY KO. •

I

SF8CIFIC OUT V NO. •

IH Cl
• aH> 
i«owe

X MA

1

III <a»e 
L • t »IS

______________________________________________ OVERALL PERFORMANCE

Toho Into eecotmt everything about the employee wb»*h tnlivew*** hi 
fermeneo of spe<ll*< outre*, productivity, «mdwi e* »»•••«•
pe/ticwlor iNettottpn* er leleM*. Booed on yew b^ewtodee et empl* 
piece the letter in\ihe re»m? bee serre spend in? To the u«n*s*i

2 0 MAR 1965 
■ • - ।' .... ........

JRRENT portion _______ _____ _ .

■ •tvonet* to bi* pe«l»«on *««b •• **** { *

• pe*ti*>eM pee temal wet«* *• ‘
e*we<l eeh*1**’* **w perked,- jj
e*«^o*ol* reNei** •»* U*ot e< e«***••**••' *

SECRET



SECRET OH#?',

SECTION C
------------------------------;----------------------------------------------------------------------------------------- „

NARRATIVE COMMENTS
•lanlflcOnf sWpngfbe tn *»'An«iwt d«mon»no*«d In 'current potiflon beeping in proper pertpe^Uye fhwlr relotionihip fo 

over oil perhxmoncR. Stole • ugge»i»»xie mode fo* Improvement of wwk performance. Give r t»H>mmoF41miAgvfor troining. Comment 
on foreign longuoge competence, if required for current position. Amplify or ernlpi^ <^0 *9 • ’^1 inflection H IO provide best
ba«>« for determining Ipluro personnel action. Manner of performance ol monogeyifl^?XU>rervieory duties mull be described^ if 

oppllcoblp.

Mr. Piccolo is an energetic, capable, all-around officer with 
a flair for operations and a great deal of common sense. He reacts correctly 
and inst^tively when operational problems arise. His agent handling has been 
superior. He has a good knowledge of tradecraft and also understands records 
management. Althou^>>oung. he is mature and self-reliant, needing little 
supervision.

Mr. Piccolo's promotion is being recommended in a separate 
memorandum.

Mr. Piccolo is cost conscious and effective in the use of space, • ;
equipment and funds. He does not hold a supervisory position.

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

I certify that i have seen sections a. b. ano c op this report ,
DATE

7 3 /h • x 6 s
IStONAYuRC OP EMPLOYES . z ?
1 V. . .

2. BY SUPERVISOR
MONTHS.EMPLOYEE NAS SEEN 
UNOER Me SUPERVISION

16 months

IP THIS REPORT MAS NOV SEEN SHOWN TO EMPLOYEE* GIVE EXPLANATION

O»»« . OFFICIAL TITLE OP SUPERVISOR 

C/WH/SA'Cl (WH/C/SP)
TYP€poA ANn SIGNATURE __ __

Hniromr/ Swfenson^*^

X BY REVIEWING official
COMMErYSOF REVIEWING OFFICIAL

Concur in rating of Supervisor, 

. : 1

..... or ’

’ ' ' I
24 March tOfiA ^Aast,. Deputy Chief, VH/C i

t »PSA OR/••<*»•!» HUM fra SiRNAtvRS 
T ' J-x-------------

□John T. Ftyn^__________
SECRET
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• • ‘ . COailu'NIIAL '
i *17 August 1564t . k

j MEMORANDUM FOR: CM®?# Western llettisphere Di virion, DD/P

j ATTENTION : Administrative Officer

! * ' FROM : Chief, Junior Officer Training Program

’ SUBJECT : Trial Attachment of Junior Officer Trainee
; Joseph 3, piccolo for on-the-job training

1. This memorandum confirms the attachment of Subject for 
on-the-job training in your Division as the second phase of the 
JOT Program undertaken with your cooperation.

2. The purposes of this trial attachment are:

a. To test his abilities in the practical application 
of his formal training;

b. To evaluate his potential and suitability for. per
manent assignment;

c. To train him for a specific assignment appropriate 
to his aptitudes and development; .

- d. To stimulate his motivation for a career in the 
Agency. . . ~ ”

3. The attachment for six months effective 13 July 1964 
can be adjusted by mutual consent according to circumstances or 
need for additional training. It is especially important that 
the Chief/JOTP be notified immediately if the trainee is not 
appropriately placed or is not effective!in his work.

4. The JCT has been fully informed,of the significance of 
this trial period in hla career development.

5. Details of administrative procedures arc attached.

FOR THE DIRECTOR OF TRAINING

ROBERT B. FREEMAN

Attachment '
Distribution: ; '

1 * Addressee v/att. I
1 - C/C3PD v/att. !

07Pera. Official Files v/att. ■

JOT Piccolo »/att.
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v o >; e < o e k i i a l

oeiagf. hI,hiicstxatio;; of a;j .icheb jci-:.

F°r Su;^tvi8cr.

- I. 7!>r oiflcc or divtclen will ctatntalo f I c« am! xtt endure e recutOf
curint; the period of this at. tocbmnt.

, ~ Overtime can bt? authorized only after supervisor bus coecZvd virr
[ tt-.e JOT Irnlclnj Otficer. CTR will be reimbursed by dlvlaicu or effl.-r ret
I. c-v.rt.itwt xyscnia. The TiA clerk iGioul'i report to JCTf at the end ot rach
i pay period aoy overtime worked by a JOT.
J
! 3. Any security violations by this JOT will l-e handled is the manner
' tuat to appropriate to the division or staff. Cui ri/.IOTP will be nor filed ‘
• in this <-VK»t 1

; 4. 'jiirervlsors will execute any fitness reports covering the pitied cf
। thia ictachrMint. CbUf/JCTP will countersign such reports.

' Supervisors will provide Job perforauince lata to the Chief/JOTP f
> wh>:s the JOI enters a promotion zona of cons Ue rat ion. , ;

; .6. JOT? is located in Roost 7u3, 3royhlll Building. Extension 32bi. - . [
j Any <;uislions should be addressed to Mr. JOHN GERRY ' • ?

j ?. It is xt<|ueatad that teach supervisor zuboit a progress report after ' , . f
! three taontli.) of ettacboent. In rhe event of rotatloosl auaigosiaaib within . : F
• a division where supervisors change, a progress report should be submitted ■
: ' at the end of each phase of the rotation. ’ ,

: . ui_J2r . - •
3. Any leave will be worked out with tl^* supervisor and if approved ■ ■

’ ta.vt bw cocuunicated by telephone to the JOT P office. fee paragraph (1) 
above.

9 , Thu JOT will furrdsh Ckict/JOTP with a progrese report alter the
: first t»v>tb of attschaoDt and every tvo »5ctho ctiettaltn Items desired

include: .

a Bw»crlptl<Mi of r. tlvltloe *
b. Flans for oast rapcr11 a.-* period :
c liases and titles of aupsrvlscts
4 Aeswsatan.it of value cf prraad eaporionce 
e. Any c one r rut l Ito Ions

These rap-'tta should be routed t*. Culet/IfMP via tl>v »';put vtaor.

10 Thr JOT wtl! advise of 11. a ef bis rexto ovut-sr and extension 
end iwtesr nt hlo supervisor *•' a-’, hi as ^csslUe alter a: t»< tis»n:

t./.u'ip >

*.v< I ql*.’ f| us SU'WI* 
.'.V,. • . • I H.- ‘‘ '

. I. C A t I ■■■ I. I- i . I c = - : M • I J I ■ > < I er.

601908^^9
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COMFiDENTJAL
11 August 1964

MdORANDUM FOR: Chief, Western Europe Division, #LVV

ATTENTION : Administrative Officer

FROM t Chief, Junior Officer Training Program

SUBJECT : Trial Attachment of Junior Officer Trainee
Joseph 8. Piccolo for on-ths-job training

1. This memorandum confirms the attachment of Subject for 
on-the-job training in your Division as the second phase of the 
JOT Program undertaken with your cooperation.

2. The purposes of this trial attachment are:

a. To test his abilities in the practical application 
of his formal training;

b. To evaluate his potential and suitability for per
manent assignment;. '

c. To train him for a specific assignment appropriate 
co his aptitudes and development;

d. To stimulate his motivation for a career in the 
Agency.

3. The attachment for six months effective 13 July 1964 
can be adjusted by mutual consent according to circumstances or 
need for additional training. It is- especially important that 
the Chief/JOTP be notified immediately if the trainee is not 
appropriately placed or is not effective in his work.

4. The JOT has been fully informed of the significance of 
this trial period in his career development.

5. Details of administrative procedures are attached.

FOR THE DIRECTOR OF TRAINING

ROBERT B. FREEMAN

Attachment
Distribution:

1 - Addreeses v/att.
1 - C/<8FD w/att.

O/Pers. Official Filas u/att

1 • AT Piccolo vbft

CONFIDENTIAL
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' L2£Jir-9£’.vl;i£<: '

, 1. The office o" divluica will irajr.uil;i tty* red atlendoncc records
, dnvlng rhe pcricu of chin scusch-tviit. -
s
; 2. Ovort.'inc c;a ho', .•.utbcrlr^e et;ly nfler t>:;:rvfsor Ivs-; checked with
’ tho JOT Tr/J ninr CTilcer- GT 2 vi 11 he rcfnburs'ic.' hy division or ciLlce far .
• overcinx! payments. The TeA clerk ckcuid report lo JOfP at the end of each
* nay period any cvevtitu' verked by a JOT.
i
i 3. Any security v.iointtona by chin JO? will bo b.~ndl<d in the tennner
i that Ic appropriate to Che oivlsloii er staff. Cul-if/JVTt will be notified
■ in this event.
। ' '
• 4. Suparylooro vlIJ execute coy fitver.s reports covering the period of
! thia actaclwcDt. Chicf/jOcT will countersign over, reports,

I H. Supervisors will provide Job pcrfoxtv.:tce 4? tn to the Chief/JOTF
; . when tho JOT crtcrc n prccwtica ror.e of coiir-tZt.'moa, -

6. J07P is located iu Kocm.743, HroyhlU f.vflding, 'ixteooion 3 2 61. ;
; • Any questions nhocld be addressed t<> tT.____ JOHK GERRY |

: 7. It In requested that each supervisor mb.rSt a progrosn report after: ; ■ ii
I throe ricuths af lUtixhroat. Ji', the event of vat Gilani] cscf^rtntr: within a \ - h
i division wb.occ supervicora chaase, a pto^recs reyert afwld be oubitlttcd at the . : ; ;

end of each phone of th? rotation. ; ; v

‘ er • : '' — - ,
3. Any leave will bo worked out with ebe £.upei~zlso.r and J? eppferved ■ < [•

oust bo ccaraunientcd by Colophon? ro tho JOT? office. Eco pnrnsrnpii (1) ’
above. ' .

9. Tl;e JOT will furn/nh Chief/JOTP vllh a report aftot tts
flvat on,:tli of attccbimnl and every two eentho ci.ereaftr-r. Jce^j desired 
Include: . : .

a. Dejcrfpclon of activities ' :
b. Plana for n;?:t repos ting purled : :
c. Hr.ccii and titles of cuper-zis-cra > .
d. A3sei'-e"c?ur of value of prteecc ccperier.co '
u. A:iy ccistrui t <vo uuji-rnt;

These reports should be ri:.-tcd to Chief/J(XiP via the sa|crvlaor , ■

10. Thi> AT" rill nJ1. 1;? this oilier of bis rc^-. n^eher acJ ttrr-pinu 
aoi! UAro of his oupcrvluor an eucn ; o f'ojr.'bi n cfj-r attacl.iv »-.c. i 1

croui* » ■
7. x I ud «<1 I: .4.71 a<: u^rivi tc

. l. J ' •• I Cl.d
•iac I r r J U ‘ ‘ lit i dr •

7/13/40 t. 0 h -" : t: f N V r A I. :
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S-E-C-R-E-T

*■' office CF TRAINING

THAWING REPORT
OPERATIONS COURSE

SECTION A 
■ j GENERAL

Operational Course Ho. 17 9 March - 10 July 1?6U
(7^0 hours, full-time) (Date)

Student : PICCOLO, Joseph S. Office : OTR/JOTP

Year of Birth: 1935 Service Designation: sj
i

Grade :
i

G3-O8 Number of Students : began

; EOD Date February 1957 53 finished

SECTION B 
”‘ PERFORMANCE EVALUATION

W - Weak Ranges from Inadequate to less than satisfactory (in 
terms of a new and inexperienced case officer).

A - Adequate Has achieved the basic level required. Satisfactory, 
characterized neither by deficiency nor excellence.

P • Proficient Moro than satisfactory. Hao acquired a solid beginner's 
proficiency. This rating may be Interpreted aa 
representing "average" on our rating scale.

S - Strong Exceptional proficiency, characterized by thoroughness, 
initiative, originality, and an exceptional student 
understanding of the case officer role In clandestine 
operations.

O - Outstanding Performance la co exceptional in relation to require
ments of the work and in comparison to the performance 
of other students doing similar vork as to warrant 
special recognition.

S-K-C-R-B-T
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OCTEPAL FAMILIARIZATION

1. Foreign Intelligence Collection Programs. ?

2. Covert Action Programs.

The student also received general instruction by presentations, 
discussion of cases, rending arxi o'^ practical uppHeaticn in Center
intelligence programs ana procedures. He was also giver, general _ 
familiarization in ' ' ' and the operation of boric
___________________equipment, and heard short presentations on ' 

and j Other areas
of general familiarization included [ 
activity, and general operational administration and support.

CVUiALL PERFORMANCE

Letter in rating box corresponds to the statement 
which moot accurately reflects the student's level of 
performance, <uxi takes into account everything about 
him which influenced hie effectiveness.

Thio rating Is a reflection of the degree to which 
the instructors feel that the student la both suitable 
and cotq>etont for overseas service in the Clandestine 
Services.

C-K-C-P-f-T
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. S-E-C-R-E-T ’

SECTION C 
” NARRATIVE COMPTTS .

Significant strengths and weaknesses and their relationship to 
overall performance in the Operations Course. This section amplifies 
and explains, as necessary, the rating letters given above.

Mr. Piccolo’/; performance throughout the course seldom deviated 
from the "Proficient" level. His strongest showings were frequently in 

..areas where he used knowledge gained from previous Agency experience 
[together with his natural ability to get along with people in face-to-face 
I situations. Ho excelled in agent handling because he rrvic an extra 

"■/effort to establish and maintain rapport, was competent in solving 
| operational administration and support matters with a minimum of guidance, 
jand was imaginative in devising cover and in establishing clandestine 
J communications. Shortcomings, however, arose in other areas because ho 
Loccastonally relied too much on his ability to Inproviso, rather than 
to spend extra time in analysing, planning and otherwise preparing for 
agent meetings. .

Mr. Piccolo easily recognised leads of operational or Intelligence ‘ 
value, and as the course progressed, displayed marked inprovement in 
his writing of cables, dispatches and reports.

Mr. Piccolo acquired a more than satisfactory knowledge of the • 
principles and techniques taught during the course.

FOR THE DIRECTOR OF TRAIHIHG: .

Cnief Instx'uctor
Ph July 19&t 

Date

•>
3-S-C’H-E-T
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3 E -C-R-E-T

OPERATICNC COURSE NO. 17

4. 0 March 1034 - 10 July 1934

Numbor attending course: 54

j RATING W A ? 3 0

OVERALL: 0 3 32 16 1

i Skills

Agent Acquisition: 0 5 30 17 2

2« Agent Handling: 0 7 25 IS 4

3. Operational Security: 0 1 34 19 0

4. Intelligence Sense: 0 3 24 23 4

5. Intelligence Reporting: o 3 33 11 4

6. Operational Reporting: 0 6 25 21 2

General Familiarization

1. Foreign Intelligence: 0 S 33 13 0

2. Covert /.ction: 0 5 39 9 1
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(wn fl I led Im

^ypniri hi jAS miui ft tn oso luyoai in. liit of ruh 45

i 1, NAME OF JOT “(LAST) (FIRST) 0I1ODLF> i!&;:A0£ J EMPLOYEE SERIAL NO,
■; PICCOLO, Joseph S. H GS-O8 ' 025658
, ------------------------------------------------------------------- ------------ k_„t---------------------------------- -------------------- - ------------------- ~---------- ---- ---------

| 2. DA^E REPORT DUE IN OF. I REPORTING PERIOD TO
;7/3U64 _ j 1/6/64 6/30/64

■ 3. Thl* Junior Oificer Trainee ha? been engaged In courses of Che Integrated
i program with inreusAva tvaiuiu; 1-- Clandestine Operations.
J I
i iVtailed evaluations of his performance *,n each ph^se arc contained In his
! . Official Personnel Folder. Definition of the rntlcg letter corresponds to
! that 's in Section Bi FHbms Report Form 45 (4-62). ’

i ---- i--------------_----- --------- :-- ;------
:' OVERALL PERFORMANCE IN INTEGRATED PROGRAM I i
< P

4. COMMENT AND PERTINENT OBSERVATIONS:

During his training, Mr. Piccolo has acquired a good knowledge of 
the principles and techniques of clandestine operations. He has 
demonstrated a good intelligence sense and a particular ability for 
handling agents. '

He has had no supervisory responsibilities yet, and he appears to 
be cost-conscious as far as the undersigned can judge.

1 DATE 14 August 1964 iasT'S

2 0 AUG 1964 • 5-1
0
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s S-E-C-R-E-T

PERFORMANCE RECORD- 

IntematlorAl Communism - Challenge and Response 

JOT Class 10 February - 6 March 19^

Course Description

A. Statement of Objectives. /

1. To develjp a familiarization with the doctrine, organization and 
tactics of International Communism as represented by the Communist 

/ parties and organizations in the freg world; and In addition, to
; make the student aware of the capabilities, methods and problems
f of the Soviet Union and China,
j
; 2. To.develop an understanding of the challenges facing the United
s ptates and the free world from the objectives, activities and

•| capabilities of International Communism; and to assist the student
I to articulate the U.S. position at home and abroad, to meet these
i ■ challenges,
t
i B. Course Method
I
! 1. Approximately one-half of the course is devoted to lectures,
i one-fourth to seminars, exercises and demonstrations, and one-
j fourth to individual study.

। 2. Student achievement is Judged on the basis of performance in
■ two written examinations and participation in seminars, and

exercises.
I
i Naae: ____Piccolo. Joseph ___________________________________________________

Written Work

। 1st Examination: Doctrine, CP Organization & USSR 67 Proficient

j 2nd Examination: China, CP Activities 59 Proficient_______________

j Over-all Written Work Proficient
f 
i Oral Work

: Seminars, Exercises strong

; Garment:
i I 
; CROUP I
i S-E-C R-E-T Excluded from automatic
? * downgrading and

declassification
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8 E C B S T

TRUIdlKI RETORT

Introduction to the Clandestine Serviced (JOT Program) 3-7 February 1964

‘ Student : Joseph S. Piccolo •
________  Office : jotp

; Year of Birth: 1935
• Service Designation: Sj
i Grade : GS-O9
1 No. of Students : 36
: BOD Date : February 1957 '

• OBJECTIVES AND CONTENT
i
; The purpose of this five day bloc of instruction is to acquaint
- the Junior Officer Trainee with tho general organization and functions

• of the Clandestine Services;’This orientation takes place during the 
preliminary phase of the JOT Program at Headquarters. It consists of 

. lectures by representatives of major components of the Clandestine 
Services and discussion periods and is presented to assist the JOT

, in making his choice of considering a career in the Clandestine Services.
: This .instruction also serves as an introduction to the subsequent
; training program at ISOLATION.

i ACHIEVEMENT RECORD

; This is a certificate of attendance. NO record was made of indlvidoul
j performance in the course.

i

FOR THE DIRECTOR OF TRAININGS

i 1 1 FEE 1954

Chief Instructor ' Date

SECRET
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TRAINING REPORT , ,,
INTELLIGENCE TECHNIQUES COURSE

COUNSC MO. OATt OF COUASC

13 - 31 Jon

KEtY TO RATINGS

identifying information

NAME or STUDENT YOH COO OATC THICV G9 90

PICCOLO, Joseph 8. 1935 February 1957 JUTP 08 SJ

Adoquot fqvlttd.

then Ho

tudent undo, product ion.

O • Out otending
fornonco of

EVALUATION Of PERFORMANCE** IN SKILLS

BRIEFING

HATING

p

. i .
' WRITING 

1

HATING rating

A
OVER-ALL 1't.RIORMANCE EVALUATION

ANALYSIS
P

The rating LETTER reflects the ovcr-a11 performance of. the student in tho course aixT is thus a measure of 

the extent to which the student possesses the skills and techniques required In.the production of finished In

telligence. The rating Is not necessarily arrived nt by mathematically averaging the in shills ratings, but 

takes into consideration any outstanding strengths or weaknesses that should bo reflected in an evaluation of 

the performance of the student as a whole. The HATING LETTER Is a consensus of the view of the faculty.

RATING

p

REPORT OF OBSERVATIONS. JUDGMENTS ANO IMPRESSIONS

This Is a general, unspecific, narrative report of observations, judgments, and impressions. It Includes Intangi

ble factors such as the student’s attitude, coopor.itIveness, attentiveness, maturity, and judewnt. It also Includes 

the general Impression the student has made on tho faculty. This report wlUnot be Included unless the Instructors 

believe that it would add something to the previous evaluation of performance In skills as wll as to the evaluation 

of tr^T OVER-ALL PERFORMANCE of the student. -

for the director of training-

2070 SECRET
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JOT
(cuss ce ja;;wv 154A)

1 nt rcduc t Ion to InJ.s! I 1 gence. 
(<•0 hours, full-time) 6-10 January

Student : PICCOLO, Joseph $, . Office :

Year of Slrth: 1935 Service Dos Ignat ion; SJ

6rede : GS-08 . Kutrtb':r of Students : 75

E00 : February 1957

COURSC OBJECflVCS - CONTENT AKO METHODS

In the Introductory phase of the .i3T Integrate!) Train Ing Progr-an the 
course objectives are: (I) io Instruct the student) 1” the. bnslc concepts of 
Intelligence and the rote af national intelligence within the Government; 
(2)tO describe the Intelligence coswrt I rv; Its members, their duties, and 
their relationship to CCA; (J) to drtine ,>nd describe the functions of CIA . 
and Identify the components performing th:®; and (lQ\ to explain the processes 
and moans by.which CIA fulfills Its re^ponsIb1111lector collection, production, 
and dis sera I net Ion of Intelligence. . .

Instructional techniques Include lectures given by Orlentat Ion Faculty 
members, guest speakers, seminars, reading, review exercise* and training 
films.

ACHIEVEMENT UECOAO

Evaluation Is based on a ho question multiple choice test. fto numbers ■ 
placed In the columns below show hoe many students received each rating. This 
student’s rating Is Indicated by tie o-ierlsk. ’

Satisfactory E.scr1 lent

28 <*7 .

FOX THE DIRECTOR Of TRAINING:

a
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/ .
, j FITNESS REPORT

IWPLCHt JIRIAI NUMQER

025658

SECTION A___ ,____________________________________ CEb
' I, NAME (Last) (F/r»U <Nld<K»>

______  PICCOLO JosephS.______ ____  
0. OFFICIAL POSITION TITL1

___ Intel Assistant_____________________
• . CWTCM (Ml TYPE OF APPOINTMENT

|cA»RSR |_ |rKAKNVS j | TKMPORANV
| CAPI IH'PROYlilONAl Instruction? • Ssctlun C)

] IPICIAL (Specify)!

IERA

B D( 
t. or 

DDT 
10. c

L. . • .............. ...

vf of n<R r m I j. sr * 

’c. 1935 Malo 
F/OIV^nR OF ASSIONMFNT

>/tfWci________
4ECK <«1 TYPE OF RE POR t

ANNUAL "j

SPKCiAL ffl—cityjl

«. GRACE ‘ T- >O

GS-7____D__________
s. CURRENT STATION

Was hington, D, C.___

lAUIUGNMSNr 8UP<RVtSOW

2*1 AM1GNMENT EMPLOYEE

M, OATS REPORT DUC IN O.P. »t. RC POR T INO Ft.RIOD fFr.MH- to>) *

September 1962 - 18 January 1963
SECTION 8 PERFORMANCE EVALUATION_________ ___

Ightly laaa than aatlefoctofy. A
>n could tonga from counseling, t 
scribe action taken Of proposed 

ly satisfactory ond la charoctofl

results are being produced In 0 p 

Iclency.

Iromonta of tho work and In com] 
ecognltlon.

* * Woob Performance rongos from wholly Inodequoto to al
positive tomodlol action. Tho notuto of tho octlc 
probation, to reassignment or to separation. Do

A • Adequate Performance moot* oil roqulromenla. If la ontlro 
oieeflonce. „

P * Pfoflclool Performance It more than satisfactory. Dealrod 

S * ^trong Porformanco la characterised by exceptional pro

0 * Out standing Porformanco it to oMceptlanal In relation to requ 
others doing similar work at to warrant apodal r

toting In this category requites 
0 further training, to placing on 
n Section C.

tod neither by deficiency nor

roflclent menner.

mrlson to tho porformanco of

SPECIFICLQVJ 

tho r
ONLY 
luperv

riES
List up to tie of tho most Important specific duties performed duHn 
manner In which employee performs EACH specific duty. Consider 
with supervisory responsibilities MUST bo rated on their ability to

aflng period. Insert rating letter which best describes tho 
effectiveness In performance of that duty. All employees 
iSO (inttic»l9 numb»t of tfnfiloroot •ufwrvfreUL

aPfCIPIC DUTY NO. 1 .

Supervises Correspondence Routing-Control Section of Branch
rating 
LETTER

0
SPECIFIC OUT V NO. a .

Develops, implements, and manages Branch systems for mail routing
control, files and a Special Project.

RATING
LETTER

s
SPECIFIC DUTY NO. > -

Prepares dispatches and cables for transmission to the field, assists in 
preparing. CI disseminations to other government agencies.

RAT |NG

s
IPtClPK DUTY NO. i J RAYING

. . I lsvran

Runs naniO traces and prepares summaries of information on personalities, 0 
i

PlElPlt OUTT NO, 1 • i
■ J cartae

Other duties as assigned. >' S ,

awao/tc ov»» no. • * ain*.^
J u • •••

* i
1

_ __________ _ ____ OVtRAtl R«Fb»MAM« IM CURRENT PORTION____ ______ ______ __

Toba N^a osrewM o*e* »•**** abe»* the •*>!**#• wfeub iwll^aMes Lis ol*oa♦ i«ki# a^tona eesitiw* •» p»*' ! '* *"
a M apa«tltr d»*‘»a. ** »•<_ pwaaiAema m**«*4l a»«»*a «u 9*4 '

pwrt*»«A«r «t »«ip«4s PaaeO — bnuo’edpe •! evoaati awhaaaMt ee*‘»A' 0
e««»e «W 1* the aeauag baa se»»o spending *• ea«aowewl eknA matt ev»^«*ei> aoHoa's k»s le»ol • • pa*•

S § .

C iCCRtT
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SECRET ,

SECTION C NARRATIVE COMMENTS
Indltoie eldnlflronf tfrangib* o* waahnatae* damon*!*cHed In currant portion leaping In ptopf perspective t^eir r«lofiont^>p to 
Overall performance. Slate *vqge«l«on* mode for improvement ol work perlormanre. Give recommendation* for training. Comment 
on foreign language competence, if required for coroM pontion. Amplify or explain rating* given in Section B to provide bo*l 
ba*i* fa* determining future personnel action. Manne* of performance of monofleriol or *upervl*ory dutie* mu*f be deecribedj if 
SKiLu iMs. ■

Employee returned to duty with the Agency in September 1962 after com
pleting a tour of military duty. At that time he was assigned to TEW/CL 
Although employee expressed a desire to work in operations at that time, he 
agreed to perform the duties outlined in Section B. He was called upon to 
perform these duties because of the dire need within TFW/CI for someone 
with his talents to establish and manage Branch systems for mall routing
control and files. Employee was promised an operational assignment as 
soon as the systems were established and functioning In an orderly and 
efficient manner. Employee has performed his duties exceptionally well , 
and has established systems for mail routing-control, and files for the 
Branch which arc functioning well. It is strongly recommended that this 
employee be assigned to duties of an operational nature and relieved from . 
his present duties as soon as possible. Employee has the capability of assuming 
more and greater responsibility.

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE .

i certify that i have seen sections a. b. ano c op this report
DATC • BiGNATUAfUJF CMFLO-rce n -

2. . ;■ / /BY SUPERVISOR
MONTHS fMFLOVEV HAS 8RBN 
UNDCR MT SUFSRVISION

5 months

IF THIS if B FORT HAS NOT BtEN SHOWN YO BMFLOTCC. GlVC CXFLANAT»GM

o«r> OFFICIAL TITL< OF SUPERVISOR TTPib OR PRINT^d NAM< A*»D SIGNATURE

C/TFW/Cf VICTOR WALLEN
i. BY REVIEWING OFFICIAL
COMMCWTS OF AKVISWINQ OFFICIAL 

, This employee gives promise of continued professional growth.

________ 1L ' _.................... Q 

: ’trrirni..................................................................................... •—“<« aA l i
21 February 1963 Deputy Chief, SAS J Bruce B. Cheever

SECRET
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CONFIDENTIAL

FOREIGN LANGUAGE APTITUDE AND EXPERIENCE REPORT

The category checked below is an interpretation of th: 
above on a battery of foreign language aptitude tests, 
performance and subsequent training performance cf trai:
course? indlchtr-d by thi next to the

res made by the person 
relat icnsbips betwee: 

in Agency language tr

left are for women and the graphs to the right are for re 
for each aptitude category the probability that a per? 
an Agency foreign language training course nt an average 
example. 22 percent of the women who obtain an apt itude 
average or better in course performance, while & pereer. 
be expected to be average or better in course performs: 
of "6" to have about the same expectation of success in 
rating of "8." At the other end of the scale, 8C percent

from those graphs you can re 
■- that category will perform 
‘etter-thnn-avernge level. F 
tg of ”8" can be expected to 
the men with ratings of ’’r” c 
A man needs an, aptitude rati 
tuage trainingas a woman with 
either men or women who cbta

aptitude ratings of can be expected to do average or better-than-average work in t ra
ing. The differences in relationship are due to differences between men and women inb 
training performance and test scores. On the average women are somewhat higher on both

100

* or (oucii whosc iahcuasi thainihc rcRroaMANcr is 
txrrcrco ro ot aviaact ok actth. than attract CATEGORY

Since many things other than aptitudes enter into the determination of training course 
performance, in any class of students there will usually be some whose performance will be 
better than would bo expected from their test scores, iust as there will likely be some 
whose performance is poorer than expected. STRENGTH OF MOTIVATION. PRIOR EXPERIENCE 117'8 
A FOREIGN IJ1MGUAGF, and other factors should be considered in selecting people for language 
training nnd in interpreting language training results. For example, the number of lan
guages previously studied or learned and the amount of academic and nonacademic language
learning experience are factors not measured by the tests but are indicative of probable 
success in learning a foreign language. Whether such experience was in the same language as 
the one to bn studied or in a different one is, of course, an additional relevant factor.

or IOMEIGN lAMWAAf? STunitD c» U*»MP RY THIS INPIViru*k •

MOM* Mt or AOOtMiC IIAINING >«a:<:h!' rl er

•A3* »<»•*» <Ail « Al t *•« t •)**!*• 1 • MIHIIi

, OAt« • iMAltai or (wit r . A * « |TlM

James B. U
l«M CONFIDENTIAL
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’ k HTM-n /’!//*</ M)

f,tness rep°rt

EMPLOYFI SERIAL NUM IER

SECTION A GEh ERA 
j t. c

L
I.NAME TL««U (fiff) (Mlddto)

7Ir>:0:.C ’. 3.

ATE OF BIRTM

’ a.-c. '

5. SEX 4. GRADE

X'3-7__________

S. SERVICE DESIGNATION

• D
0. OFFICIAL POSITION TITLE T. OFF/DIV/QR OP ASSIGNMENT 

^/'■i , 4, J.C.

0. CAREER STAFF STATUS |». TYPE OF REPORT ’

MOT ELIGIBLE X Mtwocn deferred 1 INITIAL | | RE ASSIGNMENT/SUPERVISOR

• PtNDINO DCCL'NEO DENIED i ANNUAL 1 jRCASS1GNMCNT/EMPLOYK•

10. OATt REPORT OUT IN O.F, 11. R t POR T »NQ PE RlOO SPECIAL (Spotitv)

Pro: .cl lor. r?co:: vr/L'*tion
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
Lit* up to tie of the most Importonf specific duties performed during the toting period. Insert toting number which bet* describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employee! 
with Supervisory responsibilities MUST bo rated on their ability to supervise ftndfcere number ot employees supervise^).

1 • Unsatisfactory 2 • Barely adequate 3 • Acceptable 4 • Competent 1$ • Eacollent |6 • Superior [7 - Outstanding

see oric duty no, i ’

Supervises Operations Support Section 
(6 to 8 employees)

RATING 
NO.

6

».tone DUTY NO. « '

Conducts liaison in support of 
operations

RATING 
NO.

5

SPECIFIC DUTY NO. S

Procenseo oecurity clearances

aATfnO 
NO. 
6

SPECIFIC DUTY NO. S RATING 
NO.

•reciric ourv no. 1
performs name traces and summarizes 
information

RATING 
NO.

6

SPECIFIC DUTY NO. S RATING 
. NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Tobe Into account everything about the employee which Influences hie effectiveness In his current position • performance of specific 
duties, productivity, conduct on job, coopcrotivenoss, pertinent personal traits or habits, particular limitations or tolents. Based on 
your knowledge of employee's overall performance during the rating period, place tho rating number In tho bo* corresponding to the 
statement which most accwotoly reflects his level of parlwmaoco.

1 * Performance In many important respects foils to ewet requirements. .
2 • Performance meets most requirements but Is deficient in one or more important respects, 
3 • Performance ctearly meets basic requirements.
4 • Performance clearly exceeds basic requirements. ''
5 ’ Performance tn every important respect Is superior.
6 • Performance In every respect is outstanding.

RATING 
NO.

5

SECTION D___________________ ■.. -■_________________ DESCRIPTION OF THE EMPLOYEE______________________________ ;_____________ _________________

In tho rating bo*es below, check (X) the degree to which each characteristic applies to the omployoo

1 • Loast possible degree , | 2 • Limited degree { 3 • Normal degree [4 • Above overage degree. ] 5 • Outstanding degree

CHARACTERISTICS
NOY

CABLE

NOT 
OG- 

SER/EO

RATING

1 2 1 4 U5
octi things done - i X
SIlOVRCtrui

—
ACCEPTS neseONMOILI 1l9

M
B T

CANSUNt DECISIONS O* S O»v VwfN NEED ABISES X
DOES

F A<. >L

mt Aon WiTnouf stag 
IT ATES IMQOtN OFIS 

» trricfifiLi

wo euPocov {

srion op nit office 1
— — X

4 A

r 
l-v-1

OBITS i
j Y

ss c ut 

TNiN« 

D«»C It 

QfNtl

Il f V CONIC tout 

t CitASLf

*O»»NQ <

----------------------------------------------------------- j-------------------

____ . . i „
—I—t—. 

• • i / —• - —— j -* '-«■
1 >

L'NS »N OtyiNA’N.a, MAiSl StNlNG AND Of IF SI4C*Ct 5 : —
srr .v rm* •/ • xn?itw wt

, 45 ••••»••« »••««» tOOfCM. SECRET
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SECTION E

/
NARRATIVE IE SCR IPTION OFMANNER OF JOB PERFORMANCE*"^' Or

$*»••• strengths ond wsokn***** dtmott»t*ol«d in current position. Indicate suggestions mod* to *mployee for Improvement or his 
work. Give recommendotlons lot hl* training. Describe, opproprlote, hl* potential lot development end lor assuming greeter re« 
sponsibillfies. Amplify or esplaln, ll opproprlote, ratings given in SECTIONS D, C, and 0 to provide^* %^st basi s lor determinlr 

future personnel actions. ‘ Aly j* .

Cue of Mr. Piccolo’o outstandlrv: characteristics is his desire to Lnnrove nlt/- 
celf. This is evidenced by both his continued educational OLL.thc outside
and by his successful effort to learn eveivtiiin" possible about his .J AU. ^QO^alno 
wrnts very much to obtain further career trainin": within the DD? area., particularly 
in tl» FI field. I believe he has a definite potential for such work and that he 
should be given an opportunity for appropriate operational training as soon an 
possible.

Hio performance while under cy supervision has consistently been well above 
that to be expected of on employee In hio present grade, and I strongly reconsnend 
that he be promoted at once to GS-8. Ke hao more than earned it.

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

/ certify that I have seen Sections A, B, C, D and E of this Report,
OATS

UNDER MV SUPERVISION

7 months

signature of EMPLOYEE

BY SUPERVISOR
I. THIS REPORT HAS HOT BECH SHORH TO EMPLOYES. GIVE SYPLAHATIOH

OYHER (SP»eltr)l

OATS

3 May 1961 WH/U/Executive Officer Jes
T"PEO

COMMENTS or RSYICBIHO OFHCUl

3. BY REVIEWING OFFICIAL /
X 1 WOULD HAVE GIVEN THIA EMPLOYEE ABOUT THE SAME EVALUATION.

1 would have given This employee a higher evaluation.
I WOULD HAVE GIVEN THIS EMPLOVtE A LOWtR EVALUATION.

1 CANNOT ^UOGE THESE E VALUATIONS. 1 AM NOT SuFFtCiSNT LT FAMILIAR WITH THE tMAlOrfri PERFORMANCE.

14 May 1961 | Acting Chief, WH/s E. A

SECRET
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IS& Y A FITNESS REPORT

(Last) trift)

Piccolo,__ Joseph____ Se „

SECRET 
fH7>r»n Fitted In)

...OS-6____,JL_

GENERAL

__L_12_=JL=.J5.

D. . . Intcll ^5iatant__.

due in o.r.

NOT CLIQIHLK

PENDING DENIED

If. REPORTING PERIOD 
prom To
1 Feb - 15 June 1960

special rJn»«Dp>

SECTION B

J _ DDPAHAZQpq _Supjwrt__

ANNUAL

— __ .______ _ _Prcrwtion___________
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to eia of the matt important specific duties performed during the rating period, Insert rating number which best describes the 
manner In which employee perform* EACH specific duly. Consider OHLY eHectlvene** in performance of that duty. All employee* 
with supervisory responsibilities MUST be rated on their ability to supervise (inJitat*of amplrw supervised).

Un.otlsloclory 2 • Barely adequate [j ■ AceopI ab1i 4 • Competent { 5 • E.c.ll.M [6 ■ Superior [TTow.tending

SPECIFIC OUTT NO. I 

Supervises Operations Support and 
Registry Section (6 employees)

RATING 
NO.

5

SPECIFIC OUTT NO. A

Conducts liaison in support of 
ope rations

RATING 
NO.

5

SPECIFIC DUTY NO. 1

Processes security clearances
SPECIFIC OUT V NO. S

Performs name traces and 
summarizes information

RATING 
HO.

6
RATING 

NO.

6

SPECIFIC DUTY NO. S PATINO 
NO.

Performs duties of Branch Records 
Management Officer

Acts as case officer for sensitive 
operations •

5
NO.

4

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take info account everything about the employee which influence* his effectivone*• In hie current position • parfarmcnc* of specific 
rfvtioe. productivity, conduct on job, cooperativenese, pertinent personal trait* or habit*, particular limitation* or ta'ont*. Bated on 
your knowledge ri employee** overall performance during the rating period, place the rating number in the boa corretpondlng to the 
statement which moil accurately reflect* hie level of performance.

2 - P.rlormonc. mo.t. moil requirement. but I. deficient In one or more Important rospACts, 
3 > Performance clearly meet, basic requirement a.

RATING 
NO.

6
6

SECTION D DESCRIPTION OF THE EMPLOYEE

$ * Outstanding degree

CHARACTbfllSTlCG
NOT

CABLE

NOT RATING

SERVED 1 2 3 4 3

GCTS THINGS DONE X
resourceful Y
ACCEPTS RESPONSIBILITIES X
CAN MARE DECISIONS ON Ml* OWN WHEN NEED APISES X
OOES HIS JOS WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPkRATION OF HIS OFFICE

WRITS* IFftCfimi X
SECURITY CONSCIOUS JL
THINKS Clt*BlT - J_X
DlSClRL’NS IN ORIGINATING, MAINTAINING ANO DISPOSING OP RECORDS

OtHt R
— -X.

str. action •£• tw tint.

SECRET UI
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SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE ______________ ____ _
Strutt tfranqlh* and wvuhnvavvt in • ursvnl position. |nd«<ot» tugg*»hoA»mod* Io • mployv* for bnp*ov»m«nl of hl*
wc«A. Give recommendation* fev hi* Prommy. Describe, Il npprepnote. ht* poTvMhv IplLiivfArpfvfoj and lor otiuming gtvolor to- 
»pontibilitie*. Amplify or ekptain. il er^epnato. rating* given in SECTIONS 0, C, and D to provkii.Th^M^tl bo*i* lor determining 
future personnel action*. * '

During the rating period Mr. Piccolo has been performing tasks that are 
normally assigned to personnel who hold a minimum GS fhtiujt^d Without
exception he has performed each of his assignments expeditiously ancTthoroughly. In 
addition to his normal administrative functions Mr. Picc^cj has been acting as a case 
officer on certain sensitive, and complicated clandestine opcrA^AHis. He has performed 
these duties in a superior fashion. It is my unqualified opinion that Mr. Piccolo 
should receive at least a two-grade promotion immediately. However it is 
recognized that thia is contrary to current Agency policy and therefore it is strongly 
recommended that he be promoted to the grade of GS-7 immediately. Mr. Piccolo 
is intelligent and extremely industrious. He has worked long hours performing a 
variety of important tasks. It is my opinion that Mr. Piccolo has the attributes 
required of career personnel working in the Foreign Intelligence area and that ho 
should bo permitted to have his career designation changed to Fl. Mr. Piccolo should 
also be given the opportunity to receive Agency training so that he might be bettor 
qualified to perform tasks in this area of activity. Tkcre is no question that he would 
become a professional case officer. The Section C rating has been given after careful 
consideration of the rated individual's grade and grade level performance.

IF REPORT It NOT BEINO MAUK AT THII TIME. GIVS REASON.

SECTION F CERTIFICATION ANO C DMMENTS
1._____________________________________t9*eE

________________________ / corttiy that / have seen Sections A, B, 
oats___________________________ or turions. x

16 June I960 -fT' '

Ct p jod E of this Report.'__________ ._________

z /S'?

1. ./ BY SUPERVISOR——------ ......—  ..... - —' ... —---------'  
MONTHS EMPLOYEE HAS BKKN IF. THIS REPORT HAS NOT BEEN SHOWN
UNDER MV SUPERVISION C ‘

TO EMPLOVEE. GIVE EXPLANATION

DAT*

16 Juno 1960

OFFICIAL TITLE OF SUPERVISOR

Deputy Chief, WH/4
BY REVIEWING OFFICIAL

I WOULD HAVE GIVEN THtt CM*LOVIK ABOUT THE SAMS EVALUATION.

I WOULO MAVS QIVkN THIS 1M*LOIU A HIGHER EVALUATION.

i woulo have given this em^loiu a lower fyaluaTion.

SECRET
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(Wb^n fiim m)

<3.

SECTION A___________________
I. h.mf <Lft> <rn

Piccolo, Joseph S

FITNESS REPORT
QMPLOtBC SERIAL NUMRER

655380

______ __ general
(Ml&l*) I J. DAI

8 December 1935
9. SKA

Mule 1
4. ORADS

GS-5

DS
rut

to. DATS terORT DUB IN O.P.

X NOT CLiatOLC MCMnCR

PIMDIN9 OCCLINKO

okfcrp

OKMlCO

RKPORTINQ PERIOD 1PRCIAU (Specify)

_____ 31 May 1959
SECTION B 

t. UFF'DIV/BR OF ASSIQNMENV

WH/lH/Mexico

nsAi • IQNMKN r/BUFKRVISOR

liaNMrNT/KMPLOYBS

TMar 58 - 31 Mar^______________________„

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to tie of tho most important specific duties performed during tho rating period. Insert rating number which best describes th 
manner In which employee performs EACH specific outy. Consider ONLY effectiveness in performance of that duty.^AJI employees 
with supervisory rosponslbilitroe MUST be rotod on their ability to supervise iwb^t ot employees supervise^;/

EVALUATION OF OVERALL PERFORMANCE IN CURR

1 • Unsatisfactory | 2 - Barely adequate |3 • Acceptable 4 • Competent jS • Eacallent |6 • Superior |7 • Outstanding

.etcirie duty no. •
Manages files of 
Restricted Projects

RA TINO 
NO.

4

SPECIFIC DUTY NO. 4 £

Prepares memoranda , 
• - ro

RATING 
NO.

4

SPECIFIC DUTY NO. t ■

Prepares pouches

RATIWO 
NO.

5
spbcific duty no. • RATING 

NO.

SPBCiFIC DUTY NO. s

Name checks

RAYING 
NO.

4

SPECIFIC OUT Y NO. 4 RATING 
NO.

SECTION C
Toh* Info account everything about th* employee which Influences hie effectiveness in hie current petition • performance of specific 
duties, productivity, conduct oa job, cooperotivonose, pertinent personal traits or habits, particular limitations or talents. Based oft 
your knowledge of employ pa’s overall performance during the rating'period, place tho rating number in tho boe corresponding to the

RATINO

3 • Performance

5 
6

4

«£JK>tLP_ DESCRIPTION OF THE EMPLOYEE
•ck (X) rhe degree to which each characteristic applies to tho employee

3 • 5 • Outstanding degree

CHARACTERISTICS ;
NOV 

AVPkP 
CAOLC

NOT 
oa* 

SCQVKO

RA TINO

1 2 ) 4 s
acts t mings oonc X
srwusctruL t X
ACCCRtS ettPONSlOILItlCS X

CAN M*if G« ClttOwS ON MIS O»N »"l* NCCD AR It* S , X
OOCS MIS /OO RltMOut StRONO »V»PO»t 

rACKifiiti iwooiH QPrR*iioa or mis ofpicc • 1
— — —

X
——•

vo»tss t rri < ti» etv ________________ I ,

IKUBtlr conic tout__________ ______ ________ '
----------- -— 4

——— --------- -
.JM

<>eoi

urr urr** *r
lzi±l

SECRET HI
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SECRET
V- X,In)

:

SECTION^_______ NARRATIVE DESCRIPTION CF MANNER OF JOB PERFORMANCE _
Sir*** and w*okn»*«** in cvrraM Indicate «LFgq*tHan« mad* *9 •mployc* lot pl hit ■
waei. Civ* • •com^endotian * foe hi* training. 0**<rib*. »< hit potaMHl for d* *• lop^im* ond lot Qtlwming grontot to*
»pont>b<litie*. Amplify or explain. it appropriate, rating* m SECTIONS B, C, and 0 tn ptovido fh» bait bo«i* lot Jatarminlng 
lutura p*r*on***l action*.

Since the previous Fitness Report, employee has been designated as the alternate 
to the Station’s Records Officer. During periods when the Records Officer has 
been on duty elsewhere, this employee has assumed responsibility for the Suitlon'H 

records establishment and performed his duties in a competent manner. Based on 
these considerations, the ratings contained in Sections B, C, and D were determined. 
(Note Section D, items I, 2, 3, 5, and 10.) Employee needs more experience in 

the following:

1. The analysis of intelligence material for file categorization (note Section 

D. Item 4);

2. Records Management techniques;

3. More experience tn the interpretation of data in memoranda preparation 

(note Section D, items 7 and 9).

His supervisor feels that considerable progress has been made on the points 
enumerated above, and as the employee gains experience, these weaknesses 
should reconcile themselves. His supervisor will continue to assign him duties 
designed to broaden his knowledge and effectiveness In records management. (Cont'tf)

SECTION F

DATE

2.

17 months

OATS

X

20 Mav 1959

20 N ' 1950

CERTIFICATION AND COMMENTS
BY EMPLOYEE

I certify that I have teen Secret D end £ af fhit Report,

8Y SUPERVISOR

Records Off!
I Loren to 8, 3 one

BY REVIEWWC OFFICIAL

i Acting (dlicf »‘f S’.a: t ‘.t ’ 9«?re« L. b*«a
—■------ - -a.. iwwinkw* TTwrM.wjwwca^MtTMJwti »«■>
HCNtl
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S E c R E T
SECTION E (Continued)

HIh supervisor recommends the promotion of thin employee to GS-6. It Im
• belt that his promotion would assure the continued development of an employee 
; who has the potential of a good records officer.

1

i ■ ,
!

VI 5 £ E £ T
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insiructions

FITNESS REPORT (P;»rt D PERFORMANCE

section e CERTIFICATION

•A. ChIC* fX) APP0OPR|AT< OlATfMfxTBi

(WOT*

(Pat I I ) Prrlormofic*SECHLT

R'K W KHHMSDMTIVI' OFFICE. CnnouM 
n* niK armiNm

OU COAL 

rv/j/ff#/ I. t

SECTION A.

PICCOLO, Joseph S

WHD/Xll/Mcxico City
Q0ADC | 0. ©Alt RCPOOT 0UC I

gsA

19 March 1958

^.comber 1935 _ J... Malo

File Clerk

2 December 1?>7 - 2 March 19^8

TvFfO OH FAIMTtO XAVI AXO tfGXAIukC 0* SuF<0VfSO0I 0.

Lorento B. SAUCB2Z I c^o£ Reglotry
l fl*<Q Qt» I Cl AL 1 AfCOAD *»»» Buaif A»» f I At PirtfAlNCI 0* OPl*»IO^ «»rH rwt flU*tA*l»GA 
m«HH WILL LtAO TO A DITfl# VNPt * 5 T A«DI A 6 OF fw I S AtFORT.

• . T»> S 0*11 r (
19 March 1958 ]
SUTIOM c

Polled Pot. Control

Rovkrwod by PUD,

tfinOboa M. SCOTT

DAT!

JOO PtefOOMMCL IVALUATIOU
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SECRET
; ait miu on rt»i o»Miari o» <ricH i« l\’ti m

DIKHTKWS- •
a. State in the spacri below up to in ol the wre impn riant STFCIFIC du I i e ft^xr / FYln^ thi* rating period.

Have the mot t • |f»i'o r t an t 1 it it. IX' not include minor nr unimportant dutfwwl 1 J ' ’ q ~ f J FCn
b. Rat* performance on each iprvihc ‘hity von« t dr r tug <Wt.Y e f fer t i vene«• in pertnrmanc? oVnilk s](grili<* duty,
c. For luiwrhni i. ability to »»*'*t*ite aril always br rated a* a «pec i f ic duty f do not tala •> supervisor* thota

aha luptfriH a iicrUttr o*tv)
d. Compare in your mind, when ponible, the individual bring rated with othg/a .performing Ilie same duty at a 

similar level of taspun*tbiIlty, * * CM

e. Two individuals with the enee job title may be performing different duties. If to, rate them on different 
du ties. '

f. Dr specific. Fsamplcs of the kind ol duties that might he rated are. 
OKAI. MIFFING NAS VSFS AKFA KWBtFpGt CONMCTS 1*TKKFOGA TION3
GfFZ.*G IFCTIFKS MVU.OFS NF* rjttW4WS PFFPAKF.S St^AKlKS
CYWWCTIYG SWfMM ANAI Y/KS INDVSTK1A1 IWIN TKAVSTAFFS GFKNAN
•KITING TFCNNICAL FKWFTS "ANAGKS Fl CFS MMIEFINQ SOU FC 8 3
CVNMCTING SXrFKNiL LIAIMN OPFFATF.S FADtO KIFFS BOOKS
TYPING • atOKDlNATFS R/FW OftiFF OFFICES MIVKS TMCK
TAKING DICTATION FKIThS FF.GL’LAHONS MAINTAINS AIK CONDITIONING
SirFKV!SING PFIFAFFS CVKKKSPONDSXCS EVALUATES SIGNIFICANCE 09 DATA

g, For some jobs, duties may ba broken down even further if supervisor considers it advisable, e.g., combined key 
and phone operation* in the case of a radio operator.

t • incompetent i n the Fiaioeusacc or this Ou Tv a • atarosMS this Out* in *n Ou t> r ano i nq msnnin
t • ®*AUY AOIQuATC »N TM< PINIUSMANCt Of THIS rCuNO IN VERY FtW INDIVIDUALS MOLPINC SIM|.

OESCaiMlVl OU Tv LAR JOSS
SATING 9 . PtarOAMS TH IS OuTV ACCtPTAaiV I . EXCdS ANVONt t KNOW <N TH I PKRfORMANCt OT
NUMBER 4 . PfRrORUS THIS Ou TV IN A C^PTTCNf USNNtB THIS OuTY

’ 9 • PIRFORMS THIS OU TV IN SUCH A FINt MANN I fl
THAT Hl 11 A PtSTlNCT A9SI » ON HIS JOO

IM t C 1 f 1 C OU TV IO. 1
Manages files (chronos)

RATING 
NUMBER
' 5

ip t ci r i c ou tv wo. 4

Prepares memoranda

RATING 
NUMBER

4

ie i ci r i c ow tv »o. 1 '

Prepares pouches

RATING 
NUMBER

5

»F I Cl V 1 C lull WO . s

, t

RATING 
NUMBER

se < c i r i c ov tv so. 1

Name checks

RATING 
NUMBER 

1»

• p 4 c I r • c ou w «. 4 RATING 
NUMBER

J, NARRATIVE OISCRlSTiON Of MANNER OF JOO PERFORMANCE

UIRFCTIONS' Stress strength's and weaknesses, particularly those which affect development on present job.

Employee is competent, displays initiative and intelligence in approaching records

management problems. He definitely likes records work and has supervisory poten
tialities. Employee needs more experience in tho analysis of record material and 
composition of memoranda. He is conscientious and is a very hard-working employee 0

StCTIQB 0.WU*Bll.in_FOB_CU»l>tBT JOB IB OeGMUBTIjOB

JlA?' Tali* Into account h»»» vwrythmg you know aImiu! th* truHvKfwal. . . . pfdtte I « ri f * , raadu. r in <A» >•&, 
titittm ar htbiti, ipitiil Jifttli »t Himi. .. .mt bow hr f tit in with your Iran. (ns- 

para hta with other* doing • mil or work of about thr no* l*vv|«
i • oiriwittiv uNiviT*sit • nt ixo^to si ^ipaaaTeo 

J j i . at oouotpui tvnrtiiih, .ti'vio n.m h*o Accmro mi* tr i bnCos omat i moi wo«

SECRET
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SECRET

FITNESS REPORT (Part II) POTENTIAL
tHSTRUCTlOMS

|FOR the AWIMSTKATIVE OWICM:

hold anJ eonrir
the du<

than 90 days, 
, it ATUbT be

G£*ERALSE€TIOM £

t. ‘name (Latt) (Vidfl*)

PICCOLO, Joooph 8. ‘
2 DAM or 9 i P Th

8 December 1935
> sr a

Mule
A. SERVICE DESIGNATION

DS
S 0 F * t C£ 3 I V 1 S I ON ' AR An C m 09 ASSIGNMENT 

WHD/lII/Mcxlco City .
«. official position title

File Clerk

• ent

7- GRADE
GS-4

»■ DATE REPORT DUC IN OP

2 December 1957 2 March 1958

SECTION F

10. TYPE Gt REPORT 1 I r I a 11 i *nm f w r > « vp < e t i i oZZT set Lt AL (Spaetfy)
fChecR on#) 1 1. | | >i m i owm i '< iv’to <i I

CERTIFICATION

f JUDGEMENT OF Tm£
a. This OATE B. TVPFD OR PRINTia NAME AMO SIGNATURE OF SUPERVISOR C- SUPERVISOR'S OFFICIAL TITLE

19 March 1958 Loreazo 3. SAHCHX4 Chief of Registry
T- FOR -Tm£ REVIEWING OFFICIAL; 1 HAVE REVIEW'D This REPORT ANO NOTED ANY DIFFERENCE OF OPINION IN ATTACHED MEMO'.
A. This DATE R. TYPED OR PRINTED NAwE ANO SIGNATURE 09 REVIEWING C. OFFICIAL TITLE OF RtVICWlNG OFFICIAL

19 March 1958 <”'IC'* 1 Kinston H. SCOTT Chief of Station '
SCCTION G. ISTIMATE OF POTENTIAL

♦ POTENTIAL TO ASSUME GREATER msponsI OIL IT><S

DIRECTIONS: Considering others of his grade and type of aaaignment. rate the eop 
— • • ■ - th® kind of responsibi 1ity encountered a

RATING 
NUMBER

ALREADY ABOVE TwE LEVEL 
MAS REACHED THE HIGHEST

AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED 
LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN RE EXPECTED

MAKING PROGRESS. BUT NEEDS MORE TIM< BEFORE HI CAN BE TRAINED TO ASSUME GMATEN RESPONSIBILITIES
READY FOR TRAINING IN ASSUMING GREATER RESPONSIB11 ITIES 
WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES 
ALREADY ASSUMING MORE BISPONS I OIL ITIFS THAN EXPECTED AT

WITHOUT FURTHER TRAINING

AN EXCEPTIONAL PERSON RnO 
LEVEL RESPONSIBILITIES

ONE OF BE CONStDIRIP 9Q*  EARLY ASSUMPTION OP HIGHER

- supervisory potential

DIRECTIONS: thi

SU IT AH- E TRAINING. Indicate your opinion by placing the ntsnber of t 
to eapreswing your opinion in the appropriate colmn. If your rating 
rating in the "actual*  roluwt. If bowed on opinion of his potential

] No If your 
I I reach AKTER

DESCRIPTIVE 
RATING 
NUMBER

QPjNION ON
WOULD Ol

would re > strong supervisor cn this situation
INDlV I OU AL 
INDIVIDUAL

AC TuAl potential DESCRIPTIVE SITUATION - .

2 3
a him’ »c>aa r«i nut 
ttaliatt of rirloul Atadej 
euperrlear)

*• (tfvcl ifriFtn, • r eeagrepher 0 . t •rAArrraae or profeeoioaaf ape«

2 3 t Mo.» at ivUtiflOH seo tiilct r«i IMK ;«l (Second fme A uperej wore;

O 0 aso rfaeruflve Itvtl
*1 IvMlHUII, lilti «• IIMIIHIt • res •>/«• Kmi. iHitHMu*

3 3 • ««aM< ♦ o«»• •«•«»< e*a t«»»»n»»’ti <• NOT »a«e«i«»

a 3 eeta laetaiaM l«|Msiaiiii HUH KlIf.IHM

2 3 • ivaHM'l 1*  1**11 «a it i <ot*ew«  ■laiui let ♦•♦iiiii i*a

* ••• • r M»» 1 1

VS (Part II) SECHET Potential
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SECRET
( t^n Pit f'.l t* »

uFfrCE 0*

J. ISOICAir TH! AFFWOKiMArC N<WOC« OF MONTI'S T»«» FMFlQrff WAS 81 EN U10JO YOUS Sv^rav I SION

____________________ 'Three months___________ ;______________________ . . - 
4 COMWfNTS CONf»RMING FOtrNTIAL

Employee has the potential for a good records officer. Should he dcvelp os 
rapidly throughout.Uis tour'as he has done in this initial period, he will be 
ready to aasuru! the responsibility for the records establisUiMAit WJMny medium 
sised field station in his next assignment.

SECTION H. FUTURE PLANS

1. r.AININC on OTHER OlvKLOPMtNTAL tA.lttlinCr RLANNlo TOM ThI I.OIVIOUAl 

Supervisor will give employee Instruction in Records Management techniques, 
and every opportunity to gain e^erience in analysis of record material.

J. note OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCE*. TO BE.TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS

Employee should be given a grade pronation as soon os practicable because 
he deserves it and so as to encourage hin.

SECTION I. DESCRIPTION Of INDIVIDUAL

DIRECTIONS: This section is provided as an aid to describing the individual as you see him on the job. Interpret
the words literally. On the page below ere a series of statements that apply in some degree to most people. To
the left of each statement is a bos under the heading "category. ", Pead each statement and insert in the bos the
category number which beat telle how much the statement applies to the person covered by this report.

X • HAVE NOT OBSERVED THISi HENCE CAN GIVE NO OPINION A* TO HO« THE DESCRIPTION ARRLIES TO THE
INDIVIDUAL

1 . arrues TO The INDIVIDUAL to The LEAST R0SSI8LE DEGREE
CATEGORY NUMBER 1 • ARFlI11 TO INDIVIDUAL TO A LIMITED degree

* • ARRLIES TO INDI VI Du Al TO AN AVERAGE DEGREE
A • ARRUE* TO INDIVIDUAL TO AM ABOVE AVERAGE DECREE
9 • AFPlIES TO INDIYlOU*L TO an Outstanding degree

category stateuinT CATEGORY ’ STATEMENT CATEGORY STATEMENT

II 1. ASLI »« Ait i u ||. MAS AVANOAtOS OF
AC CAW'L 1 ANN Ia I 3 it. ♦» IMICTIH IN SIICul' 

llONt ei Va FIICCUU1

3
*■ CAN M AM | frt C 1 »• AN » ON «<l If Ii. sases 6«-tittk » r. 3 muMitri siotioti • <.

If .. ... >•> >■.11.1 4 1*. accters uiMttimi'' 
fill If 1*. ii MtuuiiMi er ti»i«i

3
4. is analssia in " » ixti. 4 14. »MMt| a»S litttl If 14. tecs tillt FIIIMH

3 N«S ItMUItl ANS mu I 1*. Mu re MMt*
ti mt If H. s'seiA'S jwastwANt

«. UMI KU 14 sits 4 IS sets w(S <•e at Ina a f If 14. is iHuMir MtiriMS

U *. <•* Mt MMI St •• »«••*« 3
* :.............................................

2 4. NAS Mt MlM L

. JL...

3

IS- • • ttFF«Mt»

• • >» * • «««••*.> • • N •
. * •

Its a > A <».»>((»• it 4 » W • 
3 j i tn i <• m

। ei«s h»ah ••••
1

Ig. 1 t < t L i M ' I 1 twMM A • t • •
*iBn ♦ ’ ait

«
»4 »« t • • » • *»•.-«« •••»•.

• .*•*>>««** *■•*<>•
• • •

SECRET
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y SECRET „
' "’t '

FITNESS REPORT (Part I) PERFORMANCE
_________________________________________________________________________ IN 3TRUCTI9NS______________________ _____________________________________________________  

FOR DIE ATX1NISTHATIVF. OFFICER: Consult current instruction* lor completing th|* report.

FOR DIE SIITFRVISOR: Thi* report I* designed to help you espre** your /^luetion of your tubordinete end to transmit 
thi* evaluation to your supervisor end senior nfflciala. Organisation policy require* that you inform the subordi
nate where he stand* with you. Cowolrtion of the report can help you pr*p*re for a discussion with him of hi* 
strength* -and weaknesses. It Is also organisation pn|iry that you show Pert J of this report to the employee escept 
under conditions specified in Regulation 2O-J7O. It is recommended that you read the entire form before completing 
any question. If this is the Initial report on the employee, it suit be coe»p^e|ed and forwarded to the Office of 
Personnel no later than JO days after th* date indicated in item H. of Section A below.

SECTION A. QUERAL

[ I COITHulO 0* AffACNie lMll» 

reflected in the above section, 

C. or r i ci al TiTLtorscv)C*inoorrtciAL 

Supervisor, Rl/lN Section

I certify that any substantial difference of ^pipio^with th^ supervisor is 

a. this D*tt 0. Tvaro v i f a i m o
22 October 1957‘’"'C'*1'August J. ^arichak

section c. job performance evaluation

I. Hf me OS GlNtSAL FtaroaUAVCt OF OuTlCS _________________________________________________________________________________  

DIRECTIONS' Conside" ONLY the productivity and effectiveness with which the individual being rated has performed 
hi* duties during the rating period. Compare him CWLY with others doing smiler work at a similar level of raxpon- 
• ibility. Factor* other then productivity will be taken into acco’jnt later in Section D.

I t • Dots hot Ptaroau ouiki *otou*TH.v. nt is incowPcrtaT.
|i 1 ’ OAStLV AOtOuATt tw 9 CSSOawAaCf. ALTHOUGH Mt HAS mAO SMClFlC GUiO**Ct O» TSAIHSHO. Nt OS «tM OILS TO 
' *♦ CAASV Out at SFONSlSlLI TtlS.

> • PtAFOSuS MOST or MES OuTftS ACCtPTAOkVi OCCAS »CH *LLV atvtALS SOwC ASIA 0* *<A*MtSS.
1 4 • Ptaroaus Duties a couPt'tar. (rrcefivt weotte.

, . S • A rial PtaroawAMCC. caaaits Out mahv or mis erseoaSi a<L t ti (> t «c<p 11ona^lv »Hk'
• •_ Ptaroaus mis sums ia Sucw outstamoiao uAawta that m< is tOwAttcp^lV ^tW'STNta stasoas s*oew to 

' ’* Th< SuFtaviSoe.

cn&onwrs.
’ 2 II •a w

ns (PArt r) ::secret
*•< OOSOAt Tg .

t •. Perfdrtnance
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SECRET or pmsammi

PWCThWS:

M-VWji
i performance or iin\ wwi

d. Gwpite «tnJ. possible individual being

e. Two individuals 
duties.

one job title may be performing different dutirs.

''WAIT'R^Jj"* ,h* ’“m* d"** •*

Fsewrlei of the kind of duties that might be
etc mimmo

CWAVnU' 3KMINAKS 
9k:t;\g tkcnnical Mfoitrs 
CKNCFIXG KXTKWAL LIAISON

B> Foi

FSOV DICTATION 
SiTEtllSlNQ 

tome jobs.। duties may be broken down

NAS AVH t’5F5 AfKA KNO*LKDT.8 
DEVELOPS NF9 rmHiAAVS 
A\AIY1KS IMXSIKIAL AF^OKTS 
VANACKS flLKS 
OPFA4TKS AADIO 
cwadinaffs rint onus offices 
9KITFS AFGVtAHONS 
FAEPAKKS COKAKSFONDBNC8 

even further if supervisor consider

onnters intk*mgations 
PAfrAKCS SIW4XISS 
TH A\ STATUS GKK9AN 
MPKiert^G SOVMS 
KKKFS NOOKS 
MlVKS TflCK 
MAINTAINS AIK CONDI TIONINO 
EVALUATES SIGNIFICANCE Of DATA

it advisable. combined key

DESCRIPTIVE . 
RATING 
NUMBER

S

in the performance or this duty 
Sisto ADEQUATE IN Tut PERFORMANCE OP THIS SOUND IN VERY FEW INDIVIDUALS HOLDING »|V|

»C«*o«ws This duty in a competent manner 
tetr.'w? this Duty in such a fine manner 
TWIT <( <$ A DISTINCT ASSET ON HIS JOO

IICCLS ANYONE 1 *N0» IN the performance op 
this duty • r -

i* «c i »i c Su t v as. > j
Conducting name;checks to render 
case disposition.

RATING 
NUMBER
4

»• t c * r i c ov r v as. 4 .
NUMfita

Alphabet icing'&r»i filing index cards. RATING
NUMBER 

u

• etcitic oy»y wo. • ~'4 RAPING
NUMBER

IMCIHC OU TV Rd. a RATING
NUMBER

..ic.r.c .... : '■
. ■ V •’ 5

'• ' r-''- ’■ ■

RATING
NUMBER

DIRECTIONS: ticularly those which affect development on present job.

Subject performed his duties effectively and competently 
He gets along well with his fellow employees.

SUITABILITY FOB CURRENT JOB IN ORGANIZATION

IRICTIOiS:

SECT I OH 0.

about the individual,... 
and ho

SECRET
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SECRET

FITNESS REPORT (Part I) PERFORMANCE
_____________ •_________________________________________________ ___________ IN 3 T ft U C T10 N3 /_______________________________________________________________________  
FOR TIIH Af/UMSTRATI YE OFFICER: Consult current inet rurUmuTnr cnmplet Ing this report. 

FOR THE Slf'EPVJOTP. This report it designed to help you espress your evnluAtion of your subordinate end to transmit 
thH evoluRtion to your supervisor end senior officials. (>rgenirntion policy requires that you Inform the subordi*

ith you. I th him of hi

under conditions specified in Regulation 20'J70. It is recommended that you reed the entire form before completini 
any question. ff^this is the initial report on the employee. It must be c«Mnp|rted and forwarded to the Office oi 
Personnel no later than JO days after thedetp indicated in Item R. of Section A below.

SECTION A.

I. NAMI (L

piccow Joseph s.

GENERAL

OAFt 01 0 I R TH

0 Doc 1235
3. BEX 4. BERYfCt 01 it GNAT ION

M DS

n A 50 OJCUoOl File Clerk

FOR Tm< RATfi THU REPORT 
n6t> __

T. GRADS 
os-h____

g. D/T( REPORT Out IN OP g. PERIOD COVIRIO RY TNtS REPORT (tnclutiv 

L Feb 1957 - U’ Oct 195'7
dtlf)

10. TYRE 0* ACRORT ' liiriu ■ i > ssi eewia t > > upf s vt sos | sere .. (Specify)
(CARc* on*f arvua^ 2 *r>•«1seviMf•1 VPi0r 1 ( | .

SECTION 8
z CERTIFICATION

MA9 NOT BEEN XORU TO THl INDIVIDUAL RAYED. IP NOT SWORN, EXPLAIN RM*

XMCNTSta; chick (X)****2*^

rwis fHtttt ecrircfs my osm ORieioas or fmis tutu* 
v1 OU Al .

If INDIVIOUAI II SAftS " 1 " ♦ N C< OS 0. A SASnINO lit. 
ria HNT TO min RA COPY AfTACMSD T0 INIS H’Olf.

X
nil etPoer Rtrircts ret comsiaio oeivioas or H'lii’ 
ANO MI»IOu» Ijr (•» t sots. '

I CANNOT CtRTIPv TWAT Tm| RATIO INDIVIDUAL ANOM NOP 
i svaluati «n joi pasposwancs dscauss

X
1 MArt 8UCUHI0 II fN Tell Hf*l0YtI MIS MH»4«Nl 
ANO RIAANASSSS S9 ’**’ N < INOU Sh<Rt Nt STANDS.

o. juMRvuoa'i omiCtal nnt6. this o.tt c. tv.io od rmxrto x*uc »ho jHcx.ruM or luriwi»o»

21 October 1957 Shirley Smith
' yoq 7h< Mvtcew OFFICIAL! RECORD ANT SUBSTANTIAL I 

FORMATION. RwJ Ch am LIAO TO A BITTER UNDE^STANDING
INION WITH THE SUPERVISOR. OR An/ OTHlR IN'

Desk Supervisor, RZ/lB

I ODinHn'Otth the/.supwrytsor 
UjpW "> r“D^7^GUtSu¥^rr<7

22 October 1957. I °",CI J> zjrichak_____________ 
SECTION C. JOB PERFORMANCE EVALUATION

I RATING ON CtNtRAL XOPQRwANCE 0F QuTIE9 _______________________

DIPECnONS' Consider OhTY the productivity and effectiveness with whi< 
his duties during thw rating period. Compare him CNLY with others doing

Supervisor, RZ/ZK Section

sibility. in Section D.

DOES NOT PERFORM OuTltS AOtCuATtUV. n( it INCOvPITINY.

4
some aria or rfu*CM.

NUWBf• t Ou Al I ID

COW ENTS:

US (P«rt I) SECRET Performance
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SECRET

SUITABILITY FOR CURRENT JOI II CRMRIEATION

ORT|«,.;< F<WAC<M<SC1 C» Ou » 1 t 5

DlRfCTIl^
a. State in the spaces brio* up to ail of the more impArta-.t SFfVIFIC duties performed during thn Tn!||£|*tlo«J. 

Place the fn»*«t i^^Yfta?*t first. |V» not include miner er v*u taut duties.
b. Rate nr r ter mauve on each specific duty considering OVU effectiveness In per lodronre nf this specific duty.
c« For supervisors, ability to supervise will always be rates,*, as a spec I f i<- dut y f at 4 >»• i.r’Miiori (Aase

who •vpeevise a secrerarv only). V If
d. Compare in your mind, when possible, .th* individual bring rated with others per forming r&«^ttf*,aJ’uty at a 

similar level of retail ibi 1 ity. . *
e. Teu individuals with the same job title may be per turning different duties. If so. rate them on different

f, De specific. »amples of the hind of duties that might be rated are; 
pfU. MfFFt*C 4XP/SFJ IWI <XT>BtFPC* CONtFCTS INTFKSOGATlONS
GIVING UVMM OSVFIOFS *W^AV5 FtrPASFS Sl’ViKlfS
awncer.’Xv srminafs analytes :*A$rr:u kw*T3 translates gffvin
•jrimj technical eepofts manages files bf.pfiefing six ms
nwacrnG &.rr««vu. liaison operates rww kups books
iwm coordinates a:rv other offices drives t^ck
TAKING DICTATION RRITFS RFJlL ATIMS MAINTAINS AIR CWDt TIMING
SATFRVISING PREPARES CCTSFSFN'NDSNCE EVALUATES SIGNIFICANCE OF DATA

g. For tome jobs, duties say be broken down even—further it supervisor considers It advisable, e.g., combined key 
and phone operation, in the case of a radio operator.

> . incowpetint in the performance Of this put* < * performs this outv in an outstanding manner
1 • BAAELV AOICUATK IN ThC PERFORMANCE Of T>l$ FOUND IN VIRY FER INDIVIDUALS MOLDING SlMf.

DCSCRlPYlVt DUTY - LAR JOOS
raying * » PcaroRws VMts Durr acccpyablv t • csccls anvonK i snow in ymi pcrformanck or
NUMStR * ‘ PIRFORMS THIS Du tv IN A COMPETtNf MANNt* THIS OpYV

S » PtatOAMS TMIS OUTV IN Such a FINf MANAta _
THAY Mt IS A DISTINCT ASSET ON MIS JOS *

PfCt <1 C OUT. NO, |
Conducting natso chaeta to render 
case disposition*

RATING
NUMBER
4

»• t * i c Jun as . S RATING
NUMBER

i* i r i * i c Ou •» »o. t
Alphabetising and filing index cards.

RATING 
NUMBER

»* A fi • i C »v »v as . • RATING
NUM0ER

sesciFic out* NO. S RATING 
NUMBER

l»lf< VIC SU »» NO . 0 PATINO
NUMBER

J. NAanATtVE DI SCR 1PV•ON pF MANNER OF JOB PERFORMANCE ’

UIKMCTIONS: Stress strengths and weaknesses, particularly these which affect develop=wnt on present job.

Subject performed his duties effectively and competently. 
He geta along veil with his fellcv employees.

s

SECTION 0

5

ISt! LAID

SECRET
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SF <
J

Emwtfo^ ical induction 
—1————————— 

lOtwriFyiBO INFORMATION _______

■11-15 February 1957M

GS-h
CHARicrntHOcs ot thc course

ttflI AND OBAbt

File Clerk

Mm^wAm 
yart "

DATES DE AT r(H£)AHCr

S£UI0» IV RAIIK3S

students buH meet thia

8 December 19

SECT1ON n

! r I ; .
^February 1957 '

jfCTlOH ouec r i ves

and to aid the student

MGA VAar AltfiviG t Atw ••Tmi «wf l«O>£Att lull «TuOfl«!‘> AA1««ihS,

shorthand
»» »

* ouAnrirn an

TYPEWRITING
a ■ • o e • , •i« ♦

DUAL i r i to »t 1 wo

ROTE; Stadant *«t Agenc/ atandarda In tho follow
ing aubjocto baforo an trance to couroo:

SIK^jy 
WRI

ANO
TYf’t TING 'I-

vub jtc r T»A T 1 *• f A IK :»ar ibi mCTok^ 1XCILLLNT

r ‘

!
. r

i
PUNCTUATION AND ’
CAPITALIZATION j

*• » » !i »n
--

i ; a » t t a

1 .... .....

_____ J................................................................... .......................... ............... ... _ z

nmuar - 
UTivacTW 

. r;
rw - - • •

thorow^i r^-o*icugc of eateridl preset rd and abovo-averagn per formanca in •sentIng course gja 
average o* aaterial presented and adequate perforvance in ae^ting course goal*.
tor^rliM hrupwledge of material presented and limited performance in meeting course ^alp, 
ina^e^nafe bAoatrdga of asteria! presorted «>d «n»«t I a f«tory performance in opting course goals.

; i c t»o« «
X ’ .... '

r.a A I N J IM ?
” KI ... . 5, ;q t



14-00000

CONF IOENTI AL

rwis z.vn»,«,r/o« zs Ai'm>ntrt> rKfftns "nr auk rr> nr ir.rrnri> m r.KAvintg .

EVALUATION OF TEST RESULTS (CLERICAL)

NAME . - . „, .

PICCOLO, Joseph Stephan C&~Li Cleric
This REROftjfjjJ.FMVlDCO ASAStRVlCt OF t*u assessment 

RRORRIATC OFFICIAL* IN'MACMJ^A-OKCISIONS ABOUT This inmf: 
RtSULTS OF Tt*T* ALORf, 0 l N < THIS INFORMAT*
ANO ERMRItNCt. • .

, ■
this RtR0ftf?«VALu4Ti*^r^iueijicr’s performance on se, 

WITH OTHERS TUTCDAf CIA FOfe;?fRt£iAM< GRAPE LEVEL in T-E 4>*» 
EACH GRAPE ICVIL ARC*U9*0lVT&CD^t0kDKR<VI TW| DESCRIPTIVE »• 
NOT 10.IK l>». AMV« AWM«'Aa<ltiT\OT»» l»». «X£±a 

io>t* ISM. ««» lO» - lO««»f lO». . .

5 June 1956

Mr. Rader
TRAINING.

IS NOI iNTINUtO THAT FOUR OFCISION BC BASED ON 
▼ Oy ANOR ABOUT KIS OAdK.ROuND OF EDUCATION

BORA. SCORE DISTRIBUTIONS FOR EACH

NAME of rest
VtRV LOB LOB

V •. < • 
AYS^AVL

AVI RAM Ahti VC 
AVERA-JI m < Gm V(«V M1 GW

SOW 1 BN »*s . 10% 1 9* IOS

CLTRICAL S*ttO AND ACCURACY

SMIL INO

StNUNCCS

Niimi nt cal ability w

AOS’RACT REASONING J>xz

SAACt RTLATIONS

MCCNANiCAl REASONING

VCHOAL REASONING _ J____ .
LA> *

1
I.

SHORTHAND TEST

GROSS NE V ERRORS FORM ' I < T T( A 1 LCTTfB It LETTER III

(

' i .
L ASGt'AQt

SUBJECT STATED TwAT Kl|jN(| LLAANtD Tm< _ LANGUAGE Bl ICBC LEARNING ENGLISH

IS MORI FROFiClCNT AT THIS TIME IN .

these facts are baouCht to vOor attention since it is t->t a serious difficuity bitw

GuAOI COULD IM*AIO PIAIGAMAN'f CN ’"III TESTS TO LOME DFCAEV

AND That MtfSMCI

The eng< »1m lan*

2874 CONF lOHTm
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TEST description

CLERICAL SPEED 
and ACCURACY

a test of speed and accuracy of response Ina simple perceptual task. jteas^'-vs ability 
to perceive, retain mo^'ntE'.p'ily, and corr«tly respond to simple nuree- 4»xS letter 
COT0in.,tions. J,|;| g || 0, ^.| .55

SPELLING
A test of ability’to distinguish between correctly and incorrectly spelled-ecrds of ev
eryday usage found to be most frequently mi spelled.

SENTENCES
A test of ability to distinguish errors In spelling, punctuation, and grarrar In 

sentences.

NUMIRICAL 
ABILITY

A test of asility to reason with numoers, to manipulate numerical relationships, and 
to deal »i th quantitative materials, no veroal element is present in the format of the 
problems.

abstract REASONING

J-"'" -

A non-verbal test of reasoning ability. Measures ability to perceive relax>^$h‘ps tn 
changing abstract figure patterns and to ger^ralire changes into operating principles.

SPACE RELATIONS
A test of ability to visualize and mentally manipulate forms and patterns in three
dimensional space.

MECHANICAL 
REASONING

A test of ability to understand and apply mechanical and physical principles presented 
pictorially in familiar settings. ” ~ “

VERBAL 
REASONING

A verbal test of reasoning ability. Measures ability toabstract, generalize, xvl think 
constructively from concepts presented in word analogies. ‘

learning ability 
Form 5

A test of general mental ability cons 1st Ing of quest ions on vocabulary, arithmetical 
reasoning, and verbal analogies, *

TYPING

A ten-minute straight copy test of speed and accuracy In typing material of ave-age 
difficulty. Typing scores are reported as follows:

Gross - Total words per minute.
Net - Gross words per minute minus 1 for each error made. *
Errors - Total Number

Shorthand

a test composed of three t/plca* business letters dictated at different as fol
lows: tetter 1: 60 words per minute; Letter n: 8C words per minute; tetter ill: too 
words per minute. Maxiw^s possible scores are as follows: 

tetter 1 tetter 11 tetter lit
Form a nr 50 60
Form 0 50 51
Form CW 50 50

CONFI0ENTIAL
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s ADMINISTRATIVE
Internal Use Only

REPORT OF SERVICE ABROAD \

TO: .
Office of Personnel, Control Divinion, Statistical Reporting Branch

SF.RIU NO.
’ NAME

LAST FIRST • _ \ Mioutr

£22.^ __
(fttot) ?.34 ’

Sosepf-I s
INSTRUCTIONS

use afpropVatR^PACC below to rtrort data for either res or toy. insert appropriate coot number in ’coof* column 
TO Dt 3lGNATCl^Mp*<*\>UOMI St ION IS OF 0*S«C DATA. CORRECTION. OR C ANCI LL*AT | ON (Ono only). REPORT DATES RY USING 
TMF NUMOER FOt^lir MONTH, ANO LAST TWO DIGITS ONLY FOR YEAR. REFER TO OF I NO. SR. RCVISEO.

PCS OATES OP SERVICE

A RRIVAL 0 OIF ARTuRt >'S

Hoorn M AR

is >0 27 ta 19* AO SI SI S3 34 S3 34 correction
C ANCfLLAT ION

"o/y' 
- use 

ONLY
>i’ 3* 39

1

COUNTRY

TOY OATES OF SERVICE

ARRIVAL O/S OtPARTuRC O'S

WO A * B 0 A V • EAR WO W T W OAT VC AR

7S-19 27.IS 29. SO 31.92 S3. 34 39* 39

0 1
1 o 11 0 ( 7 7

CONNECTION
CANCELLATION

O/P 
use 

ONLY

ARCAlSl

VM££7 HCI^ g ( |

OFFICE OF PERSONNEL USE OHLY - PUNCH AREA

SOURCE DOCUMENT AND CERTIFICATION

TRAVEL VOUCHER

DOCUMENT I DINT IPICATION NO.

OISRATCH

duty status or timi ano attendance report

DOCUWA NT UAtl^PERlOO

KHARIS

PRfPAMO OY

DAU

Si-
THIS REPORT HILL BE HL'0 IN OMICI 01 PlfiSORRlL 

IN THE IN0IIIOUAL*S OHlCUL PERSONNEL EOlOfN

msi« ADMINISTRATIVE-lnternal Uto Only
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C O X r I n E N T I A I.

MMOTM TOR: Joseph S. Piccolo

SUBJECT : Acknowledgment of Evaluation Bonn! Functional Category

REFERENCE : Evaluation Foard Precepts for Your Grade

1. Based upon an examination of your oast assignments and duties, 
and after considering likely future assignments, you haw been placed 
(subject to your signature ix.'low) in the functional category pty; for 
Evaluation Board purposes. Precise definitions of this category are 
contained in the Evaluation Board precepts for ycxirgrade. This place
ment is made in order that your performance, giWW^pdtential, and ~ 
career planning mav be judged against officers similarly placed pro
fessionally. YOU ARE URQO TO STITR’ 71 Bi PRECEPTS IMiWSJDER YOUR OWN 
CASE CAREFULLY. ?

. • /-

2. Tn general, you should consider the following;
a. Categories are sharply defined. Conpetition 

is within categories, not between them. Thus, 
a weak B/OG performance is not strengthened 
by reel ossifying it as B/OS.

. b. A change in category after sustained performance 
in a different category may cause a temporary 

. loss of momentun in your career advancement
until you have demonstrated proficiency in your 
new assignment. . .

c. A category change should not be initiated for 
th’ period of a tenwrary, training or iptational 
assignment unless a permanent change of career 
track will follow.

3. If you believe that this is not the correct category for 
you because the substantive nature of your job more closely approxi
mates another category or because you have made a permanent change 
of career track, please take the matter up through your command channel 
to secure the concurrence of vour con^xincnt of assignment or of vour 
home base gonvonent, as appropriate, to a change of vour category. 
Previously assignee! anil acknowledged categories will remain in effect 
until a fully executed acknowledgment of change is received by the ’ 
Career Management Staff.

4. Please sign and «!ate this notification in the space provided 
and return it to vour Personnel Evaluation iv>d Mtnagement Officer or to 
your Personnel Officer.

AfXMMr.rxin

lute

C 4 Ml |1 I V f ! ,i f
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Internal Use Only

REPORT OF SERVICE ABROAD

TO:
Office of PerBcnnel, Control Division ItHtlstlcnl Reporting B^uah !

SERIAL NO.
NAME

p/a dak a _J£S&AL
INSTRUCTIONS

£ aZ£

TO REPORT DATA FOR EITHER PCS OR TDV. INSERT APPROPRIATE COOt NUMAER IN "CODE" COLUMN
TO DESIGNATE RHETHER SUBMISSION IS OF BASIC DATA. CORRECTION. OR CANCELLATION 
THE NUMBER FOR TmE MONTH. ANO LAST T»O DIGITS ONLY FOR YEAR. REFER TQ OF I NO. SO

REPORT DATES BY USING

PCS DATES OF SERVICE

ARRIVAL O/f DEPARTURE O/S TYPE OF DATA O/P 
Unr

COUNTRY

■ OMfN • AV vf *• *O»TN ... HAI
t * PCS (Dxtic) 
3 • CORRECTION 
4 • CANCELLATION

loot ONLY CROC

25* 24 27* 24 2»* SO 3f * 32 S3* SA SS* 34 37 SS >4 40*41

TOY OATES OF SERVICE

« . rov
4 • CORRECTION
4 • CANCELLATION

ARRIVAL 0'3 DEPARTURE O'S

HOlTN © a v *r a* HONTH • AV YEAR

25*24 27* 28 2B*>O 31'32 33*34 35* 34

/ 2 a &
J?

9 6

cnof ONLY

37 SB SS

a ^PidA.

eo&t

•40*42

r 6

OFFICE OF PERSONNEL USE ONLY - PUNCH Mik

SOURCE DOCUMENT ANO CERTIFICATION

DOCUMENT lOCNTt

TRAVEL VOUCHER ■ DISPATCH * .

CABLE DUTY STATUS OR TIME ANO ATTENDANCE REPORT

OTHER

DOCUMENT DATC/PCRIOO

. _ _ 6/&/Z&

3*0 UPON SOuRCt

--- -  *-----KU__ UK......... ...........    U____ Lda-x&k 
THIS REPORT WILL BE FILES IN THE OFFICE OF PERSONtCc

IN THE INDIVIDUAL'S OFFICIAL PERSONNEL FOLOEN

IH5I a ADMINISTRATIVE-Internal Use Only
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REPORT OF SERVICE ABROAD

TO: 
orrice of re

H.PUL NO.

1 • 9

\ VV-' I

rr.onncl, Control Division, Statlaticnl Reporting \3m:u:U \
------------------------------------------------------------------------------------------------------------ ______________________________\____________tAJ..

^a’^___________________ _ , FIRST MID^F .... vjj •
(Print) 2-24 ^v\

_______________c________________  v

INSTRUCTIONS ’
< r'V“-

vM APPROPRIATE SPACt eiLOW.-Tw^Xt^^ FOR EITHER PCS OR TOY. INSERT APPROPRIATE COM NuMOIR 1N •COOE' COLUMN
TO Pfl'CNAFE WHETHER SUOMI SIlMi DATA. CORRECT | Oh. or CANCELLATION (On* oHr) REPORT OATES BY USING
TnC NUWRER FOR THE MONTH. AND L ASF'TwO O 1G1 T S ONLY FOR YEAR. REFER TO OF 1 NO. SO. RTVIKO. '

PCS OATES OF StHVICt

ARRIVAL Q/S (HRARTURF O/S TVPr OF DATA o/p

ONI V

COUNTRY

• O«f« 0 A * •i AA WOO YN 0AV VI A A
> - pcs
> • CORRECTION
» • CANCELLATION

| l' 9 O « ' 1 1
1

!

»*•!« ii'tt 20- JO J 1 - 32 JI-J4 
T

3S - 14 
r

* J» Ji Ji 40- 42

I

OY OATLS OF SERVICE i

ARRIVAL Oz5 DEPARTURE O'S TYPF OF OATA O'P
Ulf

ONI V

ARCAE Si

• 9« r ■ PA * fill Wo « T w AAV v i a a
2 . TOY (ttaai?) 
A • CORRECTION 
• • CANCELLATION

r * i

Zz

roni

>S- 24 27< 20 19- 90 > 1 • >1 3 J- J4 JS- W >7 Ji 9t 40- 41

c 6 c ? 6 if /
OFFICf OF PFRSOHHEL USE ONLY - PUNCH AREA

this »fpo«r mu ei tiira i* mi omti o» pi/sm»u 
in the moiyiduai' 1 omcui Pttsoahti roiota

1*51 • STCRtT
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■ RESIDENCE AND DEPENDENCY REPORT •

an nmuui f>i tm'ig »osm «iti nr 
IN !•«! 1 *tl O^WA f 1 Oh tl*OAN Pftn». 
o'uAi^tjp or f«»r rv»v tm
rf»«;nNNf| f MT hr t N't it" iorHO9 B‘ 
TO Th< f I f Lf,. ro*M aill ni f M. rn

»z f TV»A9Ytl At t>.l ?IWl 01 HI*. APrcihTMINt AN*)
Ttv. '•>**’' vt ' *» NtFONTin IS T»fl ArronrsiAB ntO'*$
V*« »t t • * ti'A.* ^.i »ht> nn . a»i n i unnihr i Um 4 aka C'iwpl r 

**-'t »'.»* Bill Ml COMrLt ’( ’• OhL* B» WIAPQUAFTlAf Pf»3'.O**T 
F«A f««» ’.n'fiAi PICSOSSM fOLOIh.

,trv» £ : f I thi

GENERAL

nami m । mp i no t {i )

PICCOLO
/ p i t * • J ( t f )

Stephan Jr,
I. MARITAL STATUS (c.»

I A 1 hr.L< 2 X 1 MA»« I to I i •,«»A»»f« t j j mtORCfp | | aiOOh’D | I k’ 0

II MAAOtfO. PLACE 0* MA«»«HAM l&A*f

F.-jIIs Church, 7t rzinia . . . ;J4

Of MAAhlA'.f

'"eh JO67
i» Divoar.ro, pla'p or oivoocr M‘*lt . ' iuw.

1 
i

>F Lt'.Vfl

2. WEMEEP.S Of fAMILV

NAMI or SPOUSE ‘ ffiv . St rtft .Z't f r .St At f . Zip Cottr )
\ \ .. 12.6E7 Mattox Croak Dr, Oakton. Vp. 62^

NAMI 9 QI CHILOPfH • 22124 |’" , t.A*f Rift til

1___________________________________________________ 1 * s%^ p ;
1 1 . ■
; Sar-G: ' 1F 1_______________________

! j !
' ! . ! j

Name Of ft Tur a (nr rah ttunft**)

Joseph Piccolo Sr.
‘ TrLf»*66F no.

I6>6 H.E, 20th Street I (305) .

Port Leuderdale, Fla. 33305 ; 564-5^34

NAME Of ttOlMfb, IhCLUMNC MAIMN NAME. /*/ . • ; T L L t Utt* f h',, '
. 116'6 W.S. 20th Street ‘ (30$)

Irene A. Sutor Piccolo iFort Lsuderdale, Florida JJ j05| 566-523/+

• hat Mfv»te(s> or vou» family i» aim; was itr^ fz.t or »ov» affiliation with rnr obcani/atirf r.^h* 
ounto in «•. turoctx't. Both Parents and sr/ In-Laws are aware.

3. OTHER RELATIVES WHO ARE OEPEROErT UPGR ME TOP AT LEAST 511 Of ThEIR SUPPORT ANO MEET OTHER REQUIRE
MENTS IR TRAVEL REGULATIONS mt i>n,. U-tCifl HAMES ANO RELATIONSHIPS.

NAMI ■ • • •
Hone ’

. • . 1
N. PERSON RESIDING IN U.S.-TO EE NOTIFIED IN CASE Of EMfRGfHCT

NAVI (.i'H. .tfitt) ‘ flit

Mrs. PICCOLO, Irene A, .. ... . . .... . • 5/>t,';er ..

»VV| A0D»(O **O Mmf
JA36H.E. 20th Street, 

ivVMI} AfDMH f *• .1fif».Sf 

_________ ____ ___________h'/A ,

>i r»«t iuni«i^.is ^*«Mn iiui tiiin

til Cratf h»Ml tf» turLC'tA M «rPLKA*lf . w^MF NtwFt»

Fort Lau:-.-riile, Fla, 33.1O5 : (JOt) 5cj‘-; ‘!J4 _
ft r itf , *.%* Almi er it ir»i it itj / ft j‘Al ; j • »aUn-,hJ».

C» • I-. • «4 *< A «• « it IA t {I* ■*■» ’ 4 • »» «••<** • •• • f { ’
/ ; ■ ■• 1 ’ X

m * U’AM .S IiIM «■'■ iwa»Mai'

> ' t « '»ll IVIt'VAi: »>• B** -J# "*• ’ 6 S »t iNtArlV' iri«M.iH ,ff »*<*•♦ l» '»-«
• * et• •• •*» •• • j

*•*••*• *«M^ •* He* | e» 1 •«w*< • »rM »• •*<»•.M >• • ••• ♦ • tP ferfa ! j r > C a ♦ <'
bUR f fit 6IC»aH »«»**•* htMl « l» I »l» ♦ C« 1st Jiff «’ ^2 ’ ®

1-’*' ’ x

• 1 > «c? et

cw 121 HI Ml
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5. VOLUNTARY f»’» :'a

(vperience in the handling of e-rloee emergencies ha* t»K the etsence of certain personal data often de •
lays and complicates the settlw-ent of estate end financa’ wv.ri. T\» .*»pr«ation reouoatod in this section 
*«r prove very useful to jour family or attorney in the evert e* n»ur disability or death *id will be disclosed 
only when circumstances- •arrant, '

inntrari name *>w •posiss c» an> oanaing in«teY Vt»ONS AIT* MWE ACrOL’*’* A*') 1 »»T VAVI 1 IN •"!€»< Y »«1 AC •
covers A«r caaettn.

Joseph S. Piccolo Jr. & (Joint Accounts)

Potomac Bank ?< Trust Co. and SavJ nrs)
10S5> Lee Highway Deposit du/.)
Fairfax, Virginia 22010 '

aar yow a mi uni« or tmc scM»»L3t hocaal cmo»T V'HCM 1 X j | NO

IF YIS, 00 YOU NAVI A JOINT ACCOUht* : X~ j ~ j *’ ' ’

MAVt YOU COMPLtTFO A LAST Otlk AMP Tf $ TAMI N t 1 x'l ”« r ~ * »h»f* if tit }

Safe Deposit Pox, Potomac Bank & Trust. (dopy with Parents)
MAVt YOU PWf PLASM 0 AM ABRANGCO <1*1 A ADIA NSMIP Of VOUA CHIVOAtK l> Jr CCWON PtSASTTA TO BOTH TARISTSI

"| •yr*" Java neMAfa) enrf nJdrrva; Sl^O:.’\^d IF. tV 11.1 * I fi j t» I '1.1 WOUl 1

be In-Lawn. Mrs. Bertha G. Wyatt, 6633 Ho.u:ly Road, Mann .a so 5, Va. 22110
have you rsrcuTio a po»ib or attoantyt ^x] v| f' ■ 11 NO. (1'f ’J1**’. •><? pk'HPii poa^t at attarnfr*)

Ky Wife.

6. AOOITIONAL DATA AND/OR CONTINLATiM OF PSECEPIBG ITEMS .

. .. •

7, • ■ RESIDENCE DATA - TO BE COMPLETED ONLY ST EMPLOYEES ENTERIHO OR OUlV

(Sa Approval Pre****''

AtSIOINCr BMfN TMPLOYIO (fuH M^TPH} - ' tliriNft AS LMIN10 IN <«• /!■>

1 . .; ?r>
| OAtrn, V;r 
j

Crcnfc Drive, 
fir,in 22i;?4

. CHANGE IN PERMANENT
** ( Ta fit Cofpltiftf br t»plo(ff D*»i

PLACE Of RE$1 NW ( ,■■ U if 
J Im tf« ••/«*>• r 1 • P I I

»v*I iro.i s, 1

Mr. Herman H. Wyatt (In-Laws);
6633 Hoadly Road i
Mannsna.a, Va , ,

1 tiro ••*<«>»•» »• ti 

» it 1. • j » ■«< •• • *
j............. ........ ”

< •*.» 9irr i a - » 41,

-------------------------------------- ■ | ..../J . . - {
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SERVICE AUROAO AGREEMENT

________________

ir is undihstogg • y-j ague to gervi nu rrnivo or uwvicr. agroao presuhidii' 
in srr f ion ii nr i o • a ’/■> t*•*• gg »■ 1 nmi s r is om. Iua ! I n to h i ih< n OU , > our d I t I N p I N T 5 

AND YOUR HOUSEHOLD 't M IC f S «H’ON THE SATISFACTORY CQMPUJION O» THIS PfRIOD.
VQUP ALLOWABLE EXPfNGEC «^L M DETERMINED IN ACCOROANCF WITH AGLNCY REGULATIONS. .

If YOU TERMINATE VGG* MJ-VANTNT ASSIGNMfNT 0UT5IM THE CONTINENTAL UNITED STATES 
BEfORC YOU COMPLETE !2 '.r CREDITABLE SERVICE FOLLOWING Till DATE OF YOUR ARRIVAL
abroad. you will HF T9 PF ehe government ION AIL EXPENSES it incurs in
THE TRAVEL ANO T RA NS *O» f A 7 •* *OU. YOUR DE PF NDE N T 5 . YOUR HOUSEHOLD AND PERSONAL EF
FECTS TO YOUR POST. I? 'G; -AIL TO COV"LFfl. *OUR PRESCRIBED TOUR OF DUTY ABROAD YOU 
WILL NOT BE ENTITLED TO N.T’PN TRAVfl AND TRANSPORTATION OF YOURSELF, YOUR DEPEND
ENTS ANO YOUR HOUSEHOLD fF Fl CT S TO THE UNITED STATES. IF. HOWEVER, AGENCY
OFFICIALS DETERMINE THAT '>.> tARLY DEPARTURE IS NECESSARY FOR OFFICIAL REASONS, UR FOR 
PERSONAL REASONS OF 5 f Ga> j r i C A f» T INTEREST TO THE GOVERNMENT, THEY MAY WAIVE THE REIMBURSE 
MFNT OF EXPENSES ALREADY SPURRED, OH AUTHORIZE YOUR RETURN TRAVEL AND TRANSPORTATION. 
WHICHEVER IS APPLICABLE,

IF ELIGIBLE UNDE* OF HR 20-30. YOU WILL DE GRANTED HOME LEAVE AS SOON
AS IT CAN HF ARRANGED AT 'Z^’FAMfAT CONVENIENCE AFTIR COMPLETION OF YOUR PRESCRIBED 
TOUR OF DUTY. PROVIDED ?7; SERVED Al LEAST 18 MONTHS OF CONTINUOUS CREDITABLE
St R V ICF. OUTSIDE THE UN I 7 ? \ SPATES, HOME LEAVE AND HOME LEAVE TRAVEL ARE CONTINGENT • 
UPON YOUR WILLINGNESS TG AND CON T T MPL AT I ON DY AGENCY OFFICIALS THAT YOU WILL
RETURN TO SERVICE OUTS«SE VNiTEO STATES IMMEDIATELY AFTER HOME LEAVE OR UPON
COMPLETION OF AN ASSIGNVJ^T i* THE UNITED STATES.

THIS AGREIMFNT.
PURSUANT TO THIS AGRCCtMfNE.

SO

.1)
TOUK OF DUTY ABROAD

_____ trowfms *o*

LIQUIDATION OF ANY INDE&
AFFORDED ALL NORMAL PECO’

ARISING FROM VIOLATION OF 
IN APPEAL ING DECISIONS MADE

►PLIED IN 
YOU WILL BE

HAMt or rwriovtc

DUE YOU FROM THE GOVERNMENT MAY Df.

rami or post or ABsiGwtrt*r

POMAftfAT PlACI 01 RIMOmU

PICCOLO

C, ROUSTARDAAC »0«» JF OUT* OF______

■R£9u¥srE0\^

COM CUR

APPROVfD

; r; SI CAI I '
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>. MUHV. rt*t» a/*-* •
• n/.H N‘htti tn ttf 0 i» •pptorN tn //•« (burnt)

FULL ADCAtSS .

26^7 Mattox Crvvk Drl v« 1

Oakton, Virginia 22124

/ _____________________ _

«. c?*»« PlACI r*a*^r*nr Nut of ]
if lt«» iff >J I

FULL AOmtiS I

M/A I

MZUR 1
DEPUTY DIKCTOA DATE I

_ z/____________ tppKorto .......... ........
OIP/Cv OtAfCYOH X***) “*** / J/
' 7/ (Q^j

_________________________________ iPPMUD___________

DIRICTOA OF FEASONNFL TatT ; ' I

lj ” IV. HOME LEAVE POIHT I
7. AMONG THE PLACES YOU MAY REQUEST A? A HOME LEAVE POINT ARE t PERMANENT PLACE OF 1

RESIDENCE SHOWN ABOVE. HEADQUARTERS AREA. ANO WHERE YOUR CHILDREN. PARENTS. PARENTS- 1
IN-LAW, BROTHERS. SISTERS. BROfMER5 - 1 N•LAW, OR S 1 ST £ RS • 1 N-LAW ^LUOL. . 1

G. YOU MAY REQUEST FOR APPROVAL SOME OTHER POINT SUBJECT TO THE PROVISIONS OF 1

HR 20-300( 3 I (C ) . THE REQUEST MUST OK ACCOMPANIED BY A M£«O*A«i&EXPLAINING THE 1
CIRCUMSTANCES. ■ , . 1

A. D<»tGHAT ION PEA ITEM 9 AAOVt 

full aqmim, 4 ' #

6633 Hoadlv Road 
Manansas, Virginia 22110

•ILATIOMBn|F OF DILATIVE AT MOM LEAVE P$I»T 

Py»rentfi-1 n-lnw

10. CESIGNATlON PEA 0 AWOFEn I
FULL A00ACS9 . 1

W»CVR J
DEPUTY OtACCTOO date I

/ Appaovto aaraovto |
.•T” oi.icrq. z . ft*'/ X
yc-

OtAECTOO OF PtAiOMMt DATE . I

tmoru c(anfic*tion I

! havo road and undo ret and ey aorvlce obligations and travel entl t leecntu I

an described tn ll.lu agrooawnt. 1

— iM mb ■■■laiar-rrwnn 111..................      1.....................................  m i. in ■■■■■>■ 1 «■ a ■■, mmm.iMi. i.. ■ r ■■! ..'i.' , i.  ..................  J

SI CS I T
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' ____________ tM.Ul fl LLLP 1N1________ -= 

e
QUALIFICATIONS SYSTEM RECORD CHANGE

e APPLICANT COOING OATA

1 >0 2. APPL . NO . 1 NAME *

'• 2
6-o»oifa

• •
MUST CONTA>M 20-0 'CM3

>4 DATf or BIRTH. . 5. DATE CODED THE data aooyc (itc^s 2 thru 5) WILL OC rtuiCD IN

•

MO OA YR

1
•

MO OA YR WHEN COOING AN APPLICANT FOR 

rORM ta THEN ATTACHED TO FORM 

Tiun3 CODING RECORD.

THE FIRST TiMt, THIS
1962» master QUAL<riCA«

'UU/ZIAGE COOING OATA - FORM MUc

1. <0 2 CMPL0VCC NC. $. NAME * LANGUAGE DATA COOC

•

j-LCTT£RS BASE CODE 

0

R w p s u T YR

£ DATE SUOMITTCO 6. OATC Or BIRTH
WHCN FORM llUUc OCNOTCB NC LANGUAGC 

KCOMPETENCE, ENTER TMC FOLLOWING IN 

'item I*; "NO♦LANGUAGE" (12-Digits) , ‘ .

MO OA YR

I

MO OA TR

• 1 1

. . LAfZ»GE PROFICIENCY TEST DATA .
1. <O 2. CMPLOVCC NO. 1 NAMC •*. CODE 5 LANGUAGC OATA BCFORC TCST ' •

5
3-LCTTCRS • C-A-0 . - BASE COOC' '

•gz/f
R ■ * w

3
p 

•
s • 
/

u
7

T; YR 
z?

6. LANGUAGE OATA A/TCR TEST 7. OATC or TC3T oata tor |5AM 2 thru 7 ■
. CXTRACTtoy^lL^yOBM 1273# 

/ LAHGUAGe/pjrj/Zfi e4mCY ANO '
A-AR03 ’

BASE CODC 

^z

R 

p 
/

w

3
p

7
s u

/

T
4

YR 

%
MO DA YR

•^1 u \%

GUA LIFIC AT I ONS RECORD CHANGE'
1. 10 2. cmp/appl no. 3 NAMC . CNTCR UNOCR “TYPC" • I

A - ADDITION TO RECORD

C - CHANGE TO EXISTING RECORD '

0 • DELETION OF n*TA ruC^ EfST.NG RECORD .

<•"
•

3-lcttcrs ,

TYPE
' cooc t y 5 cucc / 2

Base 1 2 ■> . YR SASE 1 7 VP

» • • , '•

» B • ' •

• ■ ’

» B . •
. . i

B • '

» • '

» B

B • '

B

. . .. }

• >

SECRET 1^.* V? *’ * *
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CERTIFICATION OF LANGUAGE PROFICIENCY

tv (»nt»U i. nami n.A5r>rmsr>vidw.*) j. fvPr cmangc 4. LANGuASt HATA PRION fO f€$r

PICCOLO, JOSEPH 3.

A » Af>U
C • CMANCt

O * Of Lt Tf

<.oni LAN.COOC a • p 9 U TLAP

5. LAXC^^i 7ATA AFTlR TfST 4. OATf »C?TtD 1. DATT. Of BIRTH ®. GRADt 5. OFrICC OR DIVISION
LAN.COM | •

1 
1

• p 8 U 1 'T nAR

02/11/76 12/12/35 13 LA
NOTICE TO PERSON TESTED

to. ON T-g GATE SHOWN IN ITEM 6 ABOVE. YOU WERE TESTED IN 
ANO WR TEST SCORES ARE AS FOLLOWSr

SPANISH BL18
(NAMC Of LANGUAGCI .

PRONbNCIATION SPf AN ING UNDCRSTANO I NGRRItlNO
TEST

RATINGS
SLIGHT

12. SiGNATuRC

27137

INrCRWCOIATt

5??: 1273; (10.45) IMPOCY CL. D*i OOJiJt CP/QAB
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NOTIFIC©,

TO.AL CWHt

S E CI R

tw nyjto'WLomo--------------------------------  

R^. FILK . VR .

T 839692 EIA497

SECRET 1415192 APR 76 STAFF
t

CITE I I 32942

TOI DIRECTOR

STAFF

PAGE 81

TOR J1415532 APR 76

IN 889961

32942

RYoAT S

1 SH COMPLIMENT MESSRS. PICCOLO AND SILEO ON THEIR

■I

HANDLING OF

WORKED HARD

Cl SURVEY AT! ] THEY WERE WELL PREPARED IN ADVANCE*

HERE. AND WERE VERY SELF SUFFICIENT. CAUSING MINIMUM ■

DISRUPTION OF STATION ACHVITES. THEY DUG DEEPLY BUT MADE A GREAT 

EFFORT TO BE CONSt/MiTIVE AT ALL TIMgS, RATHER THAN JUST PLAIN .

I

CRITICAL. ONCE WE GOT GOING THE FEELING THAT KE WERE BEING IN* 

SPECTED QUICKLY DISAPPEARED AND WAS REPLACED BY ONE OF TEAMWORK.

2. ASIDE FROM PROVIDING HQS WITH OUR C! PROFILE. BENEFITS 

ACCRUED TO THE STATION FROM THE SURVEY. IT MOTIVATED A USEFUL SELF-' 

ANALYSIS BEFORE THE TEAM ARRIVED. THE TEAM’S STUDY OF HQS FILES*

WHICH MOST OF US had NEVER READ, UNCOVERED VARIOUS INDICATORS WHICH

GAVE BETTER PERSPECTIVE To MANY OF OUR CASES. TwE INFORMAL FRANK

DISCUSSIONS RESULTED IN A NUMBER OF IDEAS FOR CHAFES WHICH WE WILL 

MAKE. HE LOOK FORWARD TO RECEIVING The TEAM’S FORMAL REPORT* AT

WHICH TIME NE WILL COMMENT ON ACTIONS TAKEN AND PLANNED. ANO

PROVIDE A FEW IDEAS WHICH M|GhT SE USEFUL FOR FUTURE SURVEYS.

SECRET
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To: DOCTOR, . \

WISH COMMgND MESSERS PICCOLO AND THOMPSON FOR EXCELLENT PRO-

FESSIflNAL WORK IN , |. DURING RECENT CT SURVEY. BOTH

OFFICERS MADE DETAILED STUDIES OF CASES, FILES AND STATION 

ACTIVITIES that resulted in sound oral RECOMMENDATIONS for 

IMPROVEMENT. WE ARE IMPLEMENTING THESE RECOMMENDATIONS AT ONCE. : 

SURVEY WAS EXTREMELY. VALUABLE FOR AlL STATION PERSONNEL. E2 IMPDET-C

SECRET

MA JLUmui lUltf
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REPORT OF SEPT ICE ABROAD

vm art soacr moi to rcfort data for t ir-e* »ei 5* tN9f»T 4FFO9F»1AV£ COOf bUMSf COLUMN
TO OfU/MUt HHITMIP lUOMISltOH It OT BASIC DATA. C09910TIOO. OH CAHCTIL ATIOH fOn, 
THT DOMBI A TOH TH! MONTH. ANO LAST TOO OICITS ONLY TOH /J A*. AIIIA TO OF I NO. St

TO:
Office of Personnel, Control Dlvl .....‘FILE

SERIAL NO.
NAVE Inched;

^a^.52L

PCS OATES CT SERVICE

ARRIVAL O/S OTRARTuRE OZS

MO«f* it » ?*•« NONIN OAY Ml * •

29 IS 11 '29 29* >0 31 32 S3 34 39 39
eAWCftLATJOW

0'9 
utr

COVWTAT

coot

4O> 42

DfRARTuAt O/9

TOT OATES <!X SERVICE

moo ra 04 r VV 40 VO 0 1 tf 04 V V( 40

39*29 27*39 39* 30 31*32 33*34 35* 34

0_ 3 a $ 7 ¥ / / 7 6
CA*«^LATi9M

>7

OFFICE OF PERSONNEL fjt£ omr . PUNCH AREA

SOURCE DOCUMENT AOC CERTIFICATION

o79 
utt 

OMLV

1 tfCAlfl

Luet7€ff^
coot '

40*41 .

3 j

RAFfl VOUCMCR

V STATUS OO TtM A»O ATTfMpAACl »IFMF

&J&RATCN

oocuMtar ioihtit ication ho

RiMASAS

POCU«*y** ClTCO

THIS RfPOUT Will St flits IB Tkf OFFICE Of PFBSO 
IN THE INDIVIOUAl'S OFFICIAL PT«SON*fl F01DT9

K5la ADHINISTRATIVE-IMernal Uao Only
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J SECUT 1415192 APR 76 STAFF —*

j CITE J2942 

j TOI DIRECTOR, -

RY8AT SGCHART .

1, WISH COMPLIMENT MESSRS. H CCOl^ .^D_S_ILED CX THtiR 

HANDLING OF Cl SURVEY AT THEY WERE WELL PREPARED IN, ADVANCE.

WORKED HARD HERE. AND WERE VERY SELF SUFFICIENT. CAUSING MINIMUM 

DISRUPTION OF STATION ACTlVlTES. THEY DUG DEEPLY 3UT MADE:A GREAT 

EFFORT TO BE CONSTURCTIVE AT ALL TIMES, RATHER Than JUST PLAIN 

CRITICAL* once we got GOING The FEELING That we were being in

spected QUICKLY DISAPPEARED AND WAS REPLACED BY SNE OF TEAMWORK.

' 2. ASIDE FROM PROVIDING HQS WITH OUR CI PROFILE. BENEFITS

ACCRUED TO THE station FROM THE survey. IT MOTIVATED A useful self

analysis BEFORE THE TEAM ARRIVED. THE TEAM’S STUD* OF HQS FIlES. 

WHICH MOST OF US HAD NEVER READ, UNCOVERED VARIOUS INDICATORS WHICH 

GAVE BETTER PERSPECTIVE Tfl MANY OF OUR CASES. T*^ INFORMAL FRANK 

DISCUSSIONS RESULTED IN A NUMBER OF IDEAS FOR CHASES WHICH WE WILL 

Mi ME. We LOOK FORWARD TO RECEIVING The TEAM'S FORMAL REPORT, AT

WHICH TIME WE WILL COMMENT ON ACTIONS TAKEN ANO ^LANNES. AND

F’.OVIDE A FEW IDEAS whICH MIGhT Be USEFUL FOR FuTu«t SURVEYS,

SECRET
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SECRET

22 December 1975

MEMORANDUM TOR: Chief, LA Division -
■ ■ , . 1 .

SUBJECT ■ : Mr. Joseph S. Piccolo - Completion of Senior
Operations Course 02/76

1. Mr. Piccolo attended the Senior Operations Course from 3 November 
to 12 December 1975 (SOC 02/76). Individual, student grades and class rankings 
have not been used to evaluate student performance. The diverse background of 
the students and the nature of the course material used in the SOC preclude 
formal testing. This memorandum attests to Mr. Piccolo’s satisfactory comple
tion of the course. -

2. During the six weeks of the course, 59Z of the time was devoted to 
subjects and activities directly related to operations, Including 30Z devoted . 
to "hands-on" time with technical equipment and "on-the-street" practice of . 
tradecraft. 312 of the time was devoted to material broadly categorized as 
"ops management," Including about 10Z on the Soviet and China targets. The. 
final 10Z of the time was. devoted to subjects categorized as "management over-
view and ops. support," which consisted of meetings with DO division and staff ; 
chiefs and visits to labs and other ops support facilities in the Headquarters 
area. The ten officers in the class ranged in grade from CS-12 to GS-14 . '■
(average grade 12.9), average age was 43.6 (Mr. Piccolo's age is 40). The . 
class members' average years of Agency service was 16.8, and their average 
years of overseas service was 9.2. .

3. The six weeks, normally 30 days of instruction time, was shortened ‘ 
to 28 days by the Thanksgiving Day weekend. Of these 28 days, Mr. Piccolo 
spent six days in intensive training in Persuasion and Manipulation Skills as • 
taught \ He spent approximately another eight and one-half
days on technical tradecraft 
and usage) and street tradecraft I ■ 

etc.) including three days intensive practice of these skills tn a live 
exercise conducted | Another five days were spent at Headquarters
meeting with the chiefs of all DO divisions and staffs, and visiting three 
operational support laboratories in the metropolitan area. The approximately 
eight and one-half remaining days were consumed by a combination of miscel
laneous operations management subjects, student seminars, and term paper 
writing (though the latter was accomplished mostly on the students' own time). 
This running of the course was keynoted by remarks by the ADDO, and the 
Headquarters week was climaxed by an hour and a half with the DDO. Hie guest 
speaker at the graduation dinner of SOC 02/76 was Agency Historian 
Dr. Walter Pforzhelmcr.

SECRET
E2 IMPDET
Cl. by 056184



SECRET
SUBJECT: Mr. Joseph S. Piccolo - Completion of Senior Operations Course #2/76

4. Mr. Piccolo, as a 40-ycar-old CS-13/4, was al about the average age 
for this class and slightly above average in grade. Although formal grades 
are not glvvn to graduates of the SOC, it was the consensus of DTS staff 
Instructors involved tn SOC #2/76 that Mr. Piccolo would almost certainly 
rank number one in thia particular group. Bringing to the class broad opera
tional experience and understanding. Mr. Piccolo was an active participant in 
the six-day and made contributions based on his own
operational past. The tradecraft instructors Who conducted the live problem 
\described Mr. Piccolo as the best student'in street tradecraft. 
One of the Course Coordinators commented that Mr. Piccolo, "exhibited, more 
than any of the others, the ability to lead the group." Mr. Piccolo's term 
paper on the subject of how _
was careful and thorough and was described by the panel as "an excellent overall 
plan." To a man of Mr. Piccolo's experience, at least some of the course may 
have- seemed a little biislc or redundant, ^ut he never let It show, and always 
took part with the same enthusiasm as the more Junior members of the class.

5. A copy of this memorandum is being placed in Mr. Piccolo’s official . 
personnel file. >

FOR THE DIRECTOR OF TRAINING: i

. JOHN W.. DAYTON A 
Course Coordinator 

Senior Operations Course
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ADMINISTRATIVE
Internal Use Only

TO:
Office of Personnel, Co:

SERIAL NO.

REPORT OF SERVICE ABROAD
' A,

ol Division, Statlutlenl Reportlni,

NAMt

MIDDLE

INSTRUCT KWS

USE APPROPRIATE SPACE BELO* TO REPORT DATA TOR I I T««l R PC S OR TOY. INSfAT APPROPRIATE f UDI NUMOTR IN “CODE* COLUMN 
TO DESIGNATE WHETHER SUOMI«SION IS OF BASIC DATA. CORRECTION. OR CANCELLATION (Off only). REPORT OATES OY USING 
ThE NUMBER FOR THE MONTH. ANO LAST TWO DIGITS ONLY FOR YEAR. REFER TO OF I NO. SB. REVISED.

PCS OATES OF SERVICE

COUNTRYARRIVAL 0/ S DEPARTURE O'S

1 • CORRECTION 
S • CANCELLATION

ARRIVAL O'S

S' c? 5

DEPARTURE O'S

TOY OATES OF SERVICE

TOY 
CORRECTION 
CANCELLATION

USE

"o/p ’
USE

ONLY

AREAtS)

OFFICE OF PERSOMNfL USE OHLY- PUNCH AREA

SOURCE DOCUMENT AND CERTIFICATION

travel voucher

CABLE

©The R i ty)

DISPATCH

DUTY STATUS OR T»*t ANO ATTENDANCE REPORT

DOCUMENT tDINTII ICATION NO DOCUMENT DAfC/PESA^O

PREPARED BY • trait uuuui •• ABOVE DATA CLOVUHO C O*RI C T .. |AS< O UPON SOURCE 
/ DOC UMI NT C 1 hy s[•< •

i < A * •!«*«••• 1 MR. DATE - SIGNATURE / y S' *.y V... < ...
/ •4 A * •••♦•»••

THIS REPORT HILL BE FILED I* THE OFFICE OF PERSONNEL 
IN THE INDIVIDUAL'S OFFICIAL PERSONNEL FOLDER

l«la;.:,:::: ' ’ AOMINISTRATIVE-lntomal Uso Only



SECRET

FIELD REASSIGNMENT QUESTIONNAIRE

2. NUMDIR AND AGES OF DEPENDENTS WHO Wilt TRAVEL WITH YOU:

oo rot complete ro^ headquarters use orlt , |
NAMT OF fMFtUYII ........ ............. N*M( 01 WH** SO® UATf ( Froa tte^ S-J) 1

.TO__________________ I

OAl^SWflwr^ in t R$ : •* ( v» 1 C t

DAif*M 

a nee af

Ri
»C S1 GN

D

^Hi»NT Pl'S 1 ▼ I OX “T' e"a.‘T

Ops Officer/DCOS 
ns-1*»

station op SA-jr

Uanamtw

cu«mXr covrii I

TO BE COMPLETED BY EMPLOYEE ’ I
tA. DATt UI FC 5 ARRIVAL 

IN f 1(10

’U Sept 1973

ID. RLQUTSTEO OATl Cf 
DEPARTURE

3 Jan 197b

K. IMFICUO DATE OF I C”lC K« IN AT HQ

19 Jah 1976

to. Ol^lREO DATE TO REPORT TO DUTY 1
AFT»« KAYE 1

5 March 1976 1

Three (3) Dependents Ages • 32 5 and 4
*!• Personal Circumstances Tmat'shoulo be cons" KRi6-'iN"oiTERMining next assignment' 

. 'i

Adequate aedical facilities or a reasonable' presto!ty to them.

4. LIST YOUR MAJOR DUTIES DURING CURRENT TOvR (•** tprital note ort t«an»»ittel fot»).

loputy Chief of Station, aupervlsing/managing - support/finance and 
ecordo personnel and activities, handling Liaison with the indigenous
Security Service, aanaging operations directed at \ |

3 and terrorist aovenent. and handl1ng the|

4 . TRAINING Of SIRE0 
INDICATE WHAT TRAINING YOu OHKVl »OU MAY I DURING Tm| Nf«T StvtRAl Vf>«&

'raining should be keyed to provide an even broader base for the
'oatinued development of ay overall sanageseut skills and potential
* hlch have initially developed through on tho job application.
< ouraee should be those available to supervisory level personnel.

< “ Operational Training requiroeeut that should be satisfied as soon 
is possible io the Soviet Operations Course.

mcrtt — —



SECRET

5*. OfSCBiPl a«U»l* Tur T'P» 0* •'>“* •OH" Fefers * C ? M«T »•.• I ■ smi sf •
I an Interested In remaining In cue 'managerial cons' and In obtaining fl 
position that will give me Increased responsibility an veil no careet 
growth through promotion. Based on my experience and performance as 
Acting Chief of Station Managua for two mouths In 19bd, deputy Chief of 
Base KIA de Janeiro for the last 10 months of my tour In 1972-73 and 
present assignment as Deputy Chief of Station Managua, I request asolgn- 
ment to a position which entails supervision of several employees and 
requires exercise of managerial skills and Judgement. If assigned to 
another tour overseas, a position as Deputy Chief of Station in a medium 
to large size Station would be preferred. If assigned to Headquarters, 
I would like to work where an overview of ttie related operational and 
managerial activities can.be experienced. If the above aeslgnmentssare 
not available, a tour which would broaden my operational knowledge would 

■ he desired, ie : SU Division China Ops ncHvity nr DTE,_________________________  
AB. INDICATE IF YOU DESIRE TO ExTLNU TC.R 9* ChtCMM. IS APPfioPRIAft non. ALSO INDICATE PPtfrOENCT

FQ» NEXT REGULAR ASSIGNMENT Qv H.SEPTlNG f. 2. 3 C9 4 (for l*t. J fid. Jrd dfh c 11 * ) IN REMAINING BOXES. 
COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH YOU ARC REQUESTING AN EXTENSION OF YOUR 
TOUR. •

■ (5 exteno tour _ ______ - months'at current station to January I9 7A
' to* t« )

m BE ASSIGNED TO HD0TR5 FOR A TOUR OF DUTY: ‘NiyCATr YOUR- CHOICE OF 0 I V I S I ON « , RTAf F OR OF F IC F , 
UJ tsT choice FI STAFF 2*0 c*o»ceoB Diviaiou 3rd choice W Division

0
 8E ASSIGNED,TO AETHER FIELD STATION. I NO ICAU. fJi'O ICE. OF, C.E OORA PH IC AREA OIL SPECIALIZATION.

HT choice WB ulvlalou 2^0 choice BITR D1v18xoUjrq choice Sb bivlgion

Qj RETURN TO MV CURRENT STATION- -

PREPARE UPOATtHG OF PERSOMAL SECURITY IHFORMATIO IN ACCORDANCE.WITH DOI-F 240-BAND FORWARD UNDER ; 
SEPARATE. COVER. INDICATE DATE FORWARDED OR TO BE FORWARDED. ,______________________________ ;__________________________________

■_____________________________________________________ TO BE COMPLETED BY FIELD STATION____________________________________________________________

7. IN CONSIDERATION OF THE EXPERIENCE ANO PERFORMANCE OF TMf EMPLOYEE AND.HIS PREFERENCE. FOR NEXT ASSIGNMENT. • 
INDICATE YOUR RECOMMENDATION » OR HIS NEXT ASSIGNMENT ANO TRAINING: '

Given-hie steady, reliable and productive performance. every effort 
should ba made to accomodate his expressed preferences. There can be no 
doubt' that by temperament and experience he would be of greater value to 
the Organisation In the field rather than at Headquarters, but a tour at 
Headquarters does appear timely now, following the past 5 yearn in the 
field. I do not honestly know how he.will perform in Staff work, being a 
Field Station activist, but the experience should have a further 
broadening effect upon him,_____ : .__________________________________________

'_____________________________________ TO BE COMPLETED BY LPPgOPRUTE HEADQUARTERS OFFICE_______________________________________________  

I. »* CONSIDERATION OF THE EXPERIENCE AND PI Rt ORMA V i CF Twf LMPLOVU. MIS PUHFHNCE FOR NEXT ASS ICNMf N* . AND The 
STAFFING REQUIREMENTS OF YOU® COMPONENT. INDICATE *CtR COMPONENT'S R£COMMlNOATI ON FOR HIS NEXT ASSIGNMENT ANO 
TRAIN I NG.

Subject has been approved for assignment to Headquarters, 
LA/COG.

DATE 24 Jul 7&nr C/LA/Pers SIGNATURE ILL. Berthold

-_ FOR USE BY CAREER SERVICE 

APPSOttO ASSIGNMENT:

SECRET



ADMINISTRATIVE - INTERNAL USE ONLY

There is on file in the Personal Affairs Branch, Benefits and

Services Division, Office of Personnel, an Official Disability Claim

File on the above named employee (or his dependent*) for an illness.

Injury, or death Incurred on 4/21/75

This notice should be filed in the employee’s Official Personnel Folder 

as a permanent cross-reference to the Official Disability Claim File.

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

o'", 1076 ................. .. .................... ADMIMIS1 RAI IVE - INItSNil USE ONLY
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SECRET
(Vhm In)

REPORT OF SERVICE ABROAD

TO: > ,
Office of Pcrconnel, Transactions and Records Branch, Status Section t

. l/ . i
SER I AL NO.________________________________________________________________________________________________________  

__________ LAST   FIRST MIDDLE 
1*4 F^rToT) '____________________ 7 ”t 4 l ’

//ecc£6 '■ _
instruct iota ;

ulf appropriate space eriow to report &>ya for iithir pqs on tot. insert appropriate coot numata in •coot' column 
TO DESIGNATE ONE THIS SUBMISSION IS OF SASIC SATA. CORRECTION, OR CANCELLATION (Off OR/p>. REPORT DATES SV USING 
TNI NUM8ER POR THC MONTH. ANO LAST TRO DIGITS ONLY POR VIA*. REPIN TO OF I NO. St. REVISED.

PCS OATES OF SERVICE

ARRIVAL O/9 DEPARTURE 0/9 TYPE OF DATA O/P 
Utt 

ONLY

COUNTRY

NORTH OAV *• • • NONTN RAT /I AR
1 * PCS
> ■ co>Accrion
3 • C.MCCLl.rfOH

C90t ’ ■ 9 C«OI

19*18 17* IS 19* SO >1*11 19*14 19*14 >7 ; IS IS 40*41

f:- 7 / 7 / ' c 9|O
- TOY OATES OF SERVICE

ARRIVAL O/S DCPAOTufft O/S TYPt OP DATA 0/* 
USE 

ONLY

APCAlS)

NORTH PA* v« AO NO • T ■ OAV fFAR
1 . TOY 

• CORRfCTlON
0 • CANCELLATION

coot

-
coot

I9*1S 17«SO to* SO 11*11 11*14 OS* 14 17 is SO 40* 41

1

OFFICE.OF PERSONNEL USE OHLY - PUNCH AREA

SCARCE DOCUMENT ANO CERTIFICATION

TRAVEL VOUCNCN . DISPATCH

Si DUTY STATUS 00 TIM ANO ATTENOANCI PEPOOT

OTHtO <3p40l/p) .

OOCUMfNT IDENTIFICATION NV. OOCUMfNT OAT(/P1OI0O

OtMAOBS '

PBfPAOfO ST AOOVt DATA CtOflPltO COORCCt. SAftO UPCO S«V«Ct 
DOC UMI Of emo• <• toN’ott oocoeaoT

. ~ I o T »I 1i »•AO

OATt Bia^T^rt ‘ • *

’J ' t_ .f. -. .

this stpoar «iu bi hko ih th( onicr w pmso»»(i .. 
II m IIOIIIDUH'S OFFICIAL P(I39P*H IfllOII

"*.7 H5U SECRET
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SECRET - - - - - - - - - - ?

co tor complete fop heao«j*pt£p$ use our
FIELD REASSIGNMENT QUESTIONNAIRE

or ruPioHS o »/y if 54) tt) mame or $ver»/it7* FIfma) urt (tr— it.- 11) 1

Piccolo. Joseph 9 Nov 1971 David Me Gratli____ 9 Nov 1971 |

18 November 1971 HBRT 8679, 
11 Nov 71

TO BE COMPLETED 8Y EMPLOYEE

15 September 73

i. oatt or oiaim

8 Dec 38

f. ituvicE 
OtSIM

D

>. vftu» rojtfioh. nm ■
AM5 COAOt

Ops OffIcor/Chlef FI 
Brazil, GS-12

4. STaTIOM 6< 0AM

Rio de Janeiro

• . ce/pf ro» 
r ..»»»«■« zr 1

30 June 73 15 July 73
in »irio

23 June 70

3 Dependents ages; 29, 3, 2

• . PCAS0MAL C10CUM5TARCf* TwAf **7VL0 OF COM*101010 ■ I * DETEBMIMING KENT FiJI'JMtNN

None

Chief, FI for Brazil (Coordinating activities of Station and Bases). . 
Ops Officer for Communist Party Operations. ■. 
Ops Officer for Revolutionary Terrorist Oneratlonal Activities. \ 
Supervisor for.| full time inside and \___ [full time outside .
Operations Officer and related FI activities of several Base Officers.

Advanced Operations Course.
Management Courneo tn Preparation for assuming positions of increased 
auporvtaory responsibility.

:: toi JICRIT



SECRET

Deputy Chief of Station of a small Station or Senior FI Officer 
position with supervisory responsibilities at a large Station, 
Those choices for next assignment are made on the basis of the 
increasing responsibility of positions I have hold as my career 
has developed. This career has included experience in most types 
of Ft and CI operations as well as some CA activities. It has 
also provided mo with supervisory cxporionco, including Acting 
Chief of Station for a two month period. Assignment to a position 
of greater responsibility is doslrablo for tho continued 
development of my career. .

1

ill. indicate ir tou oetire to extend your current tour o» cwmitic in appropriate eox. alio indicate prtference 
roe next reguiar asiignminT er iniisting i. t. I J (for Itt, 2n,f, «R.r Jrrf choice) in rimaining roves. 
COMPUTE ALL ALTERNATE CHOICES ANO OPTIONS IN ALL CAM* (vEN THOUGH YOU ARC REQUESTING AN IxTtNSIO* 09 YOUR 
TOUR. .

EXTEND TOUR^ 12________ month* at current station . 30 Junn 1973 ;
<o«U ) j

a
 at ASSIGNED TO hOOTR* 900 A TOu* Of DUTY, I ND Ir AjZ^P l’» CHOICt 09 DIVISION. ’Ll SUL 0* OfftCl. I 
* 1ST CNOlCf—.Wil... — ---------------- >ND CHOICT............... ■— CHOICE ■■ EUR.................. . ............■■■„,

@
Af ASSIGNED »n ANOTHER F«F«D STATION, INDICATE ruoirf Of BIOGRAPHIC AREA OR ' r» C I AI I 7 AT I OH '

• ist choice jfHZCoatral .. END CHOICE , Mexico______ARD CHOICE -Spain ___ .________ I
0 America Costa Rica 1\

t RETURN TO MV iUMMNt Oa>IGN !
. . - * ।

IM CONSIDERATION OF THE EXPERIENCE ANO PlATORMANCf OF ThC IMPLOYET AND MIS PREFERENCE FOR NEXT ASSICamInT,
• - INDICATE YOUR RECOMMENDATION FOR MIS NEXT ASSIGNMENT ANO TRAINING!

COB Comment: I recommend that Subject’s desire for a 12-month 
extension be honored. His other choices also appear sound as ■
alternatives. i .

COS Comment: COS strongly recommends that Subject extend for one
year. He is handling an extremely Important agent, and we would hate 
to change this relationship now. Aftor one year, however. Subject's—career Bouia Best E?„ ------------------------------- :--------------

II. .IN CONS IDER AT ION Or th! ExPIRlENCE AND PERFORMANCE OF TM IVPlOHi, H|j PREFERENCE FDR Nf X T AUlCNMTNT. 
AtOTsf STAFFING REQUIREMENTS OF YOuR C OwP OM Nt . INDICATE YOU* COMPONENT'S R f C OWVf NO A T | QN F OR w«> NEAT 
AOSIGNMlNt ANO TRAINING, 

Per HBRS 4729, Subject's request for a one year's extension 
of tour is approved.

SECRET



CONFIDENTIAL
'4>.. r,!h-! In)

Complete m or,j»»vl. f»» dete recorded on Ih ■ » for* <« in determining travel
flection with leeve et ^ve^r—ent 9*t-en#0, O*er$AA8 duty, fAlvm to re&«de"CO upon S*p*F»tJOflf 
current residence *? de? e* dene r information rea/ired m tie event of en employee ••’»rgenc>. T 
filed in the e*5 8 personnel folder.

es ello**b’e t« (on- 
pnd for providing 
hlS form will be

NAME OF EMPiC.'i^ (Fifl) (ViJdfv> SOCIAL SECVWlTV NUMnrw •

___________ ........................................................................... n_________ . \
1. ■ X HtJ&Kt DATA '

PLACE OF AtSIOtMCr •-*»«• IUiTIALLV EMFuOTtD BY ACH»*'Y 1 L*-r FlACCOF REliDENCi <»A CONrtNFNTAL U.S. (It

. c^< £? e____________ f'"'”'_____
FUCt IN CONTiNSMTAt V.», CFI'JiATfD A» PERMAHKN? WtJt' ‘ MOMW It AV£ RtStDENCE
OENCE __ , y*\

>. 7 MARITAL ITATUJ '

|«INOL* f\y<C*4»»Jex> | | IKPARAfRO j 'UlVOMCKO | } WiDOWCD I I annull c d
IF MARRIED. PLACE a> WAPPtAQE DATE OF MARRIAGE

//& uytC

ZY C 7>IF DIVORCED. PLACE DP C^PORCE DECREE 7 -
DATE OF DECREE

______________________ _
IF WIDOWED. PLACE fP>*At DIED DATE SPOUSE DIED

IF PREVIOUSLY MARRIED. WCHCATE NAMglf) OF SPOUSE. Rf ASONfSl FOR TERMINATION, ANO DATE'S)

MEMBERS OF FAMILY

OF SPOUSE TELEPHONE NO.

NAMES OP CHILDREN ADDRESS

QUlREO IN AN
HAI BIEN f OLD OF

ADDRESS

FTTiNO OF VOUA AQSNC f

IS TMU INDIVIDUAL

CAUK OF Mt AL TH O* OT«t® BtASGM. FLtAU IO tTA»< WI!»n«OH TMf Lt VIEW not OF Th!) F0«m

PERSON TO BC MOTIF SD IN CASE OF EMERGENCY

BUSINESS AOOWEMf**

CURRENT RESIDENCE AND DEPENDENCY REPORT

61 comfiochtial



-00000

CONFIDENTIAL

»■________________ ________________ VOL UN T AR Y£ NT RIES____  __ _ _ _________ _
Experience in the handling of employee emergencies has shown that the absence of ctetam personal data often delays and comply 

cotes the settlement of estate and financial metiers. The information requested in this section may prove very useful to your family 

or attorney in the event of your disability or deathondwillbedisclosed only whencircun stances wan ant.

INDIC A T F- NAME AND ADDRESS OF ANY BANNING INST It UT IONS Wl T H WHICH YOU HAVE ACCOUNTS AND THE NAMES IN WHICH THE AC* 
COUNTS ARE CARRIE Oy_ Z * »

. S. P>Cl^/e .

.

ARE YOU A MEM3ER OF THE NORTHWEST FEDERAL CREDIT UNION? S3 *** C3 *°

IF YES. OO YOU HAVE A JOINT ACCOUNT* P 1

MAVS YOU COMPLETED A LAST WILL ANO TESTAMENT? YES N°» (lt »• document locefd*)

HAVE YOU PREPLANNED AN ARRANOtO GUARDIANSHIP OP VOUR CHILDREN IN CASE OF COMMON DISASTER'T</bOTH PARENTS? 
p | YES ^7^ N°‘ ***** -i** •***»••*>

NAVS YOU EXECUTED A POWER OF ATTORNS Y? YSS ( ] NO. (U •¥•«•» •*« p>M4««a th» po»«r of atlQm9yt)

. / A-<-

ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

9.
V.
C,

fM.
7. B

Ai ^'4. t/A-. M'O

k O C.. ?f‘ ^'*>7 ^C> j

confidential
**" - -.
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SECRET

REPORT OF SERVICE ABROAD FILE
TO:

Office of Personnel, Transactions and Records Branch, Stat
PUNCHED”

is Sectjky

SERIAL NO.

A

MlODLC

INSTRUCTIONS

TO DtSIGNATt RHETMlR SUBMISSION IS OF BASIC DATA. COBACCTfON. OP CANCELLATION (O"
INSERT APPROPRIATE CODE NUMBER IN *COOC* COLUMN

RtFORT OATCS BY U9IN0

PCS OATES OF SERVICE

ARRIVAL 0/* ‘ OtFAATURC O/| TtFC of data ■ O/P 
use 

only

COUNTRY

• •A TN S*V VIAS • 9«TN • AV HAI
< • »C« (Butie) 
• . C0O9TCTIOW 
• • CANCELLATION

coot CABt

t». tt 17-19 IS->0 SI-SI SI* SA 19.SS ST SB SB AO.At

!1 6 5 2
/ c

TOY OATES OF SERVICE

ARRIVAL 0/9 OtPARTURt 0/9

MOR r« • AV v< *• • OOfH ' • AV vt At

>9-19 1T-1B 19- SO SI-SI 91- >4 S8- 99 CORRECTION 
CANCELLATION

OFFICE OF PERSOHMEl USE OHLY * PUMCM AREA

SOURCE DOCUMENT AND CERTIFICATION

TBAVCL VOUCNIA

A?
0I9FATCN

OuTT STATUS OA TIM ANO ATTCNOANCt REPORT

OOCUMNT JOINT 11 IC AT ION OU.

t

cz

Tais report will re him is tri ohkt of Ptisomi 
IB TBC HOin&UU’l OFFICIAL PtRSORKL FOlOU

;s: insin secret



SECRET
fill** In)

REPORT OF SERVICE ABROAD

TO:
Office of Personnel, Transactions and Records Branch, Status Section

SERIAL NO.
NAME

LAST FIRST MIDDLE

„ r1* 1 sVice do "H-Jt M

INSTRUCTIONS

USC APPROPRIATE SPACE BELOW TO REPORT DATA FOR EITHER PCS OR TOY. INSERT APPROPRIATE CODE NUMBER IN "COM *. COLUMN 
TO DESIGNATE WHETHER SUBMISSION IS OF BASIC DATA. CORRECTION. OR CANCELLATION (Onw Only). REPORT OATES SV USING 
THE NUMBER FOR THE MONTH. ANO LAST TWO DIGITS ONLY FOR YEAR. REFER TO OPI NO. St. REVISED.

PCS DATES OF SERVICE '

ARRIVAL O/S DEPARTURE O/S TYPE OF DATA O'P 
USE 

ONLY

COUNTRY

MONTH OAT VI AN NONIN OAT TO AR
1* PCS (Bille) 
3 > CORRECTION 
S * CANCELLATION

COON
U A/

Ai

€091

15-14 IT-ID 10*30 31*31 33* 34 33-34 ST 3D 33 40*41

0 / / y £ y / i' I s'
TOY OATES OF SERVICE O "

ARRIVAL O/S ■ DEPARTURE O/S TYPE OP DATA 0/P 
USE 

ONLY

AREAISI

-MONTH OAT MONTH OAT , TEAR
t . TOY (Bull)
* • C0»«lCT<0»
• • CAUCtLL.TIOW

coec coo<

ts*io 17*10 ts.so 31*31 33*34 3S* 34 3T ■ 3D 30 40*41

. OFFICE OF PERSONNEL USE OHLY PUHCH AREA

■ SOURCE DOCUMENT ANO CERTIFICATION

TRAVEL VOUCHER DISPATCH

CADLE DUTY STATUS OR TIME ANO ATTENDANCE REPORT

OTHER (Pfeiff) ,

DOCUMENT IDEWTIFICAYlON NU. - DOCUMENT OATC/PERIOO •

4 Ja/war/
REMARKS

PREPARED SV DATA CERTIFIED CORRECT. BASED UPON SOURCE 
• DOCUMENT CITEDo«o */

S 1 •••«•» 00. « T. “’‘//^/r-F —- 'i
/ • T RHHHB

THIS REPORT HILL BE FILED IB THt OFFICE*OF PERJOBHCL " 
II TH£ IIOIVIDUAL'} OFFICIAL PLR3MRLL FOLOfR -' \



TRE A S L; R Y D E PA R T M E N I
UNITED STATES SECRET SERVICE

nu oi> the uirtctok WASHINGTON, O.C. 20226

7»ugust 1, 1968

The Honorable 
Richard M. Helms 
Director 
Central Intelligence Agency 
McLean, Virginia

Dear Dick:

As you know, the President and Mrs. Johnson 
visited Managua, Nicaragua on Monday, July 8, 
1968, upon their return from the San Salvador 
Conference.

Assistant to the Special Agent in Charge 
Ronald M. Pontius of the Presidential Protective 
Division, has informed me that<M^B^rosegha^£gj^ 
and Mr. Carl Jenkins were of particular assistance 
in establishing and coordinating the relations 
with the Nicaraguan security organizations, and 
President Somoza's staff. Mrs. Elizabeth Jenkin's 
assistance as an interpreter was also greatly 

appreciated. ;

Personally and on behalf of the United States 
Secret Service, I wish to extend my sincere 
appreciation and thanks to the above.mentioned 
personnel for tho capable and professional manner 
in which they performed their duties.

Sincerely

James J. Rowley



. ____________SECn£l__________  

ELECTION, DECLINATION, OR WAIVER i IMPORTANT
OF LIFE INSURANCE COVERAGE i AGENCY INSTRUCTIONS 

FEDERAL EMPLOTEES GROUP LIFE INSURANCE PROGRAM . ON BACK OF ORIGINAL

TO COMPLETE THIS FORM

FOLLOW THESE GENERAL INSTRUCTIONS:
• Rc.id the back of the "Duplicate" carefully before you fill in tho form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach any part.

2 FILL IN THE IDENTIFYING INFORMATION 8ELOW (plea* print or type):
NAME (list) (flrM) (mi&SO DATE OF BIRIH (month, d»y, year)

________ 5___________'P«

EMPLOYING DEPARTMENT OR AGENCr ' LOCATION (City, State, ZIP Codo)

j ’
I

SOCIAL SECURITY NUMBER '

ft MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

** Mark here----- -----------1 ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE
if you 
WANT BOTH 
optional and 
regular 
insurance

♦

(A)

1 elect the $10/ZO optional insurance and authorize the required deductions
from my salary, eompensabon, or annuity to pay the full cost of the optional insurance. 
This optional insurance in addition to my regular insurance.

Mark here----------------- 1 DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
if you
DO NOT WANT 
Optional but 
do want 

, regular 
insurance

V

(B)

1 decline the $10,CfZi addft^njl optional Insurance. 1 understand that I cannot elect op
tional insurance unM at 1 year after the effective date of this declination and unless
at the time 1 tpf ft I am under age DO and present satisfactory medical evidence
of insurability. 1 understand also that my regular insurance is not affected by this declina
tion of additional GpMiai insurance. .

Mark here------ 1 WAIVER OF LIFE INSURANCE COVERAGE
if you '
WANT NEITHER 
regular nor

■ optional 
insurance

+

(C)

1 desiro not to be msured end 1 waive coverage under the federal Employees Group Life 
Insurance Program. 1 undarstand that 1 cannot cancel this waiver and obtain regular in
surance unbl at least 1 year aher the effective date of this waiver and unless at the time 
1 apply for insurance I under ago DO and present satisfactory medical evidence of in
surability. 1 understand also that 1 cannot now or later have the $10,000 additional 
optional insurance unless 1 have the regular Insurance.

SIGN AND DATE. IF YOU MARKED BOX "A" OR ”C“. 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

( SIGHAfURt (<to not ROM)

j date

f •

FOR EMPLOYING OFFICE USE ONLY
(oRkUI recmns 4.t. Saij)

ohi ij. ;
13NN0Sh- * iJij-fO

89. Wd st | 02 «»H

Sm FaMs of IffertTW Dates ee

ORIGINAL in O#*ool Personnel F Secret



INSTRUCTIONS TO EMPLOYING AGENCY

I. IF Ao mutt file.- AH employees not excluded by lav* or 
n3;u?aHnn ft urn irimranir unvratjr. including thov who 
have previously waived coverage, arc requited to corn* 
plrtc and file Standard Form 176 T. Employees who are 
in the service on February II. l%8. a* well a* those who 
arc ap|Muntrd after that date but liehuc April 14. 1968, 
must file the form.

2 Automatic cancellation of previously /ih^ tvaiv 
err,—All "Waivm of Life Insurance Coverage” (SF 53) 
on file are automata ally r anrrlrd as of the first day of (hr 
first pay period Ireginmng on or after February 14, 1%8. 
Payroll offices arc to Ix’gm regular insurance deductions 
on the automatic ranrellation date for employees who 
do not file a new waiver, i.c., those who do not check box 
C of SF 176-T, on or Ijcfore that date.

.3. Empbryert faillnfi to file.— If an employee (fix’s not 
return a completed SF 176-’!’, contact him and urge him 
to do mj even if he d<x*% not want optional insurance (he 
will, of courw, be automatically covered fix regular in* 
surancc). If he still fails to file SF 176-'!' by April 14, 
1968, or 31 days after appointment, whichever is later, 
file one for him as of that date: mark box 8, and note 
in the space provided for his signature “employee con* 
Ucted—failed to elect optional insurance.” See note 2 
below.

4. Review of completed formt,—(a) Review both copies 
of the SF 176-T for legibility, completeness, and con
sistency. Reconcile with the employee any obvious major

discrepant y rach as a irurk in more than one box. 

ib) If the employer nvukvd box A <x box C. make sure 
thr Statisth.d Stub it complete. 'Hirn detach and mail 
Mulw. in j bundle, wwkN' tv':

Office- of Federal Employees*Group Life Insurance 
(StatiMicAl Snhlx)
I East 24th Street
New York. Xo* Y*xk 10010

(<J If thr employee marked box 8. detach and destroy 
thr stub

5. Hate of receipt and effective date,—(a) Stamp date 
of receipt by rmpfintrg office in the space provided for 
this purpose on hxh the Original and the Duplicate, 
(b) The effective date is determined from the table be
low.

6. Disposition of (a) File the Original SF
176-T in thr official personnel folder in all cases. >
(b) Any necessary pa*n41 change, with effective date, 
may be pmtrd in the space reserved on the Duplicate 
for employing office.
(c) The Duplicate nuy be destroyed, if no payroll action 
is required, or after the requirements of the agency's 
payroll system have been met

7, Ute of SE -SF 176-T "Election, Det filiation,
or Waiver of Life Insurance.Coverage" should not be 
used after the initial filing period (after April 14, 1968). 
A revised edition will be available for use after thai date.

TABLE OF EFFECTIVE OATES

aont I C**y» ftM M <*•*»*« Hs © a »M • ••*♦*=» «• act CM*

I A* H» Ma tw atarn* ftla* M IK-T Immm ft* t* CM « 4csm4 I* law <**»■**< a*a **r fe*t ■■* wX1

) A* aa*•“* •• ecw HI th M ftW ft* H»»r«4 ***-*• «M* ft* Mf ♦* U , >» *M «*a aOTa* • ft ft*'**
«• * r* /•*<«** 14 IM4. ft!-** aft m t* W»* AX 4**a »4> •«* — W M *•**,*• ftMm -*>*

DATE SF 176-T 
RECEIVED BY 

EMPLOYING OFFICE
EMPLOYEE S DECISION

EFTTCTIVt OWE s’
(IF NO WW« SF SJ, IN EFFECT)

. OF DECISION OF DEDUCTIONS

Decti optional (In addition to regu
lar) (boa A).

Coverage effective Fabmary l< 
1968

Doducticna bagin let day of lit 
pa, panod bernnmg on or alter 
fabruary 14. 1968

On or Mx, February 14, 1968.
Declines optional (but not rogulaO 

(box B). I
Dedin*tM» effective Febnwy K , 

1968. ;

Waive* regular (to inoligibta for • 
optional) (box C). '

Waiver effective last day of pay r** 
od tn wbKh February 14. IMS 
Mil

Deduction* stop hit day of pay 
ptnod m etoch February 14, 1968 
Un*.

t

Elect* option*! (in addition to regu- ; 
hr) (box A). '

Coverage «ft«ctM on date of recoct OaducbMt begin lit day ot Id 
pay pw>M berruun, on or alter 
date cl raewpi

Alter February 14 but not later 
tkoa Aprrt 14, 1868

OediM> optional (but not tegular) ! 

(boa B). :
Doduution effective on date of ro ’ 

empt. but employee tom a.to 
matx eptana! protection co fe^ , 
r^rt 14. I9M

!

Cancair prodomly elected opnooal ‘ 
(but not regular) (boa B) >

Cenc«flat»on effective Utt day cf 
pay period in whKb rec»vod

OedurtKMU far opttooet UH
day ot pay ported ba re
owi

«
Warm rufdar <» M>rblo tor op 

troaal) (bo« C)
Wa»ver effective hit dey et px? pen 

od h recotvod
Hap uh dt< o< pay po 

rvU te torftwd
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SECRET
(ftn flll^ In)

REPORT OF SERVICE ABROAD

TO: '
Office of Personnel, Transactions and Records Branch, Status Section

S£ R I At NO. ----------------------------------------------------------------------------- :------------------- '------------------------------------------------------------------------------------------
  I AST fl • S T _ ____ _____ MIDPLf 

I I____________ ~~ (Print)_________________If* "________________________________________________________________""

_____________________________£ -______________________________

itriTwiivts 

use AFrtortiATt sfact nnot to bcfort data fob tirnee fcs on toy. instot AFtt^FAiAft coot numaca in 'coot* column 
TO OTSICNATt ANtTNCA SUBMISSION IB OF BASIC OATA. COAAfCtION. OA CANCILLATION (Ona Onif). MF0*T OAftS BY USINO 
TMC NUMDIA FOA TMf MONTH, ANO LAST TWO OtOlTS ONLY FOB VIAA. AfttA TO OF I NO. SB. BCVISCO.

PCS OATES OF SERVICE

AAAIVAL O/S * DIFAATUAK o/s lift OF OATA O/A 
ust 

ONLY

COUNTAT

aoar ■ PA* ti a • WPtfM IM »« »•
1 * ACS (Barit) 
I « COAAFCTion 
• • C»«CtLL«TIOX

C AAC

me a > co

'.til

IS* IS tl* IS ft* IO >1*11 SI* M IS* IS IF >« It

a / A o & y 2.
TOY OATES OF SERVICE

AAAIVAL O/| OtFAATUAt O/S TYBf OF OATA
use

ONLY

AtttAfSI
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SECRET

1. NUMOIR ANO. AGE* OF DEPENDENTS WHO WILL TRAVEL WITH YOUi

' ' FIELD REASSIGNMENT QUESTIONNAIRE
00 ROT COWL ITT FOR HU00U*RTt»5 U3( OH LT

NAME OF IMPIOUS (use peeu./d an 1 y if $4) 

Joseph Piccolo
oath/re* 5.n

16 Mareh 196?
NANI OF SuPfOVISOR fitHO) 

Francis Sherry
OATE (ft on iton 9- J) 

16 March 1967
DAT! RtcriYLO Af MtAOQUARTlASt 0 ISPATCH NUMPIRt 

rowr 7713

OATr RSUIVCO 8Y CAREER SFRVICEf . 1
1 » MAY - J

. _ * * 19 • •' 1
TO 81 OFVLCTtO ST DeiOTtC 1

1 . DAM or OlRfW

8 Dec 35

>. 9CRVICE 

DESIGN

D

1. vouR current position. title 
AND GRADE

PBRUMEN Section/ 
Operations Officer GS-11

4 STATION or 0A$t

Mexico City

1 . CRVRT FOR 
CURRENT COVER

REPORT TO DuTt- -Ww-T-OAtt or FCS ARRIVAL 
IN FIELD

29 Sept. 65

• a. requested date or 
ocRarturi ’

JI Jan 68

•c. raPtcriD date op first1 
CHCCR*IN AT NO

8 P%b 68

DESIRED OAT{ TO 
APTER LtAVt

15 April 1968

One, age 24

e. PERSONAL CIWCUMSfANCES THAT SHOULD DC COHS I DI A<O IN OtTCRMININO NT AT ASSIGNMCNT1

Due to continued health problems, (a high splenic flecture of the colon) a post 
at an altitude lower than Mexico City would be desirable. Although this illness 

__ has not impaired qy ability to perform ny work, it has put a strin on. we and it is 
disconcerting not to feel completely up to par for extended periods of time. :

t. LIST YOUR MAJOR OUT 11 S' DUR I NO CURRENT TOUR (••• ipotiol Ml» of» ifOtfnitlol tot*), ?'
(iho ettecA p»noti»l rover questionnaire in accotdinct oith CSf•Al 340*9) ' ;

Operations officer in the PBRUMEN section responsible for a \ |
center, I \ PBRUMEN, \ and other
CI PBRUMEN, a] | and a small

operation. .

1.
2.
5.

202:: SECRET



SECRET
II roa Ope rati min Officer WnnLnrn Hrmlnphnrn Division__________ .
♦ Io, BBtrtLv Ini Tyn or won* vou aovio rntrfw row m«t AS%|6hm; of if jiiurri’ FROM That INU'CAT»&

IN ITEM no. • ABOVE. IE YOU* HAVE MORE IMAM ONI PREPE BENCE, INDICATE vOyB 'MOKE.

lib date, I have worked In operational activities of primarily CI and FI 
Orientation with a greater emphasis' on the former. In order to round out my 
early career stage as an operations officer, an assignment with more CA 
orientation would be beneficial. '

If available, my grade not withstanding, an assignment as supervisor of a section 
or as Chief of Bose would be desirable in preparation for the eventual assumption 
of duties with higher responsibility in the future.

Iff. INDICATE IE YOU DESIRE TO ElTENO YOUR CURRENT TOUR RY CHECKING IN APPROPRIATE BOX. ALSO INDICATE PREFERENCE 
EON NEXT REGULAR ASSIGNMENT OY INSERTING I, t. • S (for lol, 2nd. »nd Jrd thotco) IN REMAINING BOIES. 
COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH YOU AOI BEQUEST ING AN EXTENSION OP YOUR 
TOUR.

(3 EXTEND TOUR Throe MONTHS AT CURRENT STATION TO ,31 January 1968
V* I M I

I fTT DC ASSIGNED TQ.ANOTnlR FIELD STATION! I NO IC A TE .C HQ I CF OF GEOGRAPHIC AREA OR JPFQ AL U AT I ON
« LU 1ST ruoict Managua end cMo.ct Madrid j»o gRsin Hlo de Janeiro _ _

. (3 rcturn'to my current station -

. ._____________________________________________________ TO 8E COKPinCO 8Y FIELD STATtOf_____________________ - ■ •________________

It, IN CONSIDERATION OF THE EXPERIENCE AND PERFORMANCE OF THE EMPLOYEE ANO HIS P»<»f»<NCE FOR NEXT ASSIGNMENT,
INDICATE YOUR RECOMMtNOATI ON FOR HIS NEXT ASSIGNMENT AND TRAININGl *

' ' r .

It is recommended, primarily because of problems of health (at the 
high altitude in this post) that this officer beallowed one of the 
doices he has listed under 11 B. Tho departure of this officer will 
mean a loss to the operational capacity of his Section; and it is 
with regret that Chief of Station, Mexico City concurs with his 
request for re-assignment_, 

 TO BECOHPltTtD fly APPPOPBUTC HtAOQUAgTtlH Off id■

IS. IN CONS I DER’AT I ON OF THE EXPERIENCE ANO PERFORMANCE OF EhE EMPLOYEE. Hit PREFERENCE FOR NEXT ASSIGNMENT. - 
AND TwE STAFFING REQUIREMENTS OF YOUR COMPONENT. INDICATE YOUR COMPONENT’S RECOMMENDATION POR HIS NExE 
ASSIGNMENT AND TRAINING.

WH Division proposes that Mr. Piccolo be nppomhnr
1967. He will then be assigned to Managua under| 

replacing James D. ZABOTH. ,
\l .. . 

A a n * O ^A*aAAx^^

lati LO May 67TiTir C/WH/Pers slr,hATuPf t Robert D. Cashman

IB. APPROVfO ASSIGNMENT! ~ .
___________________ ~ 7^ . a s- V Z ■__________________________  

f». H.ISHI MOT I, Ho «. oumt. AO. '/ T'' J’> J J-t~~l 0«T10. I . . - -

CAOLt »O. »>><»! ___________

■‘T? if. 7 r. f- /. ,. -

<..<<• Atmunr.r I»r. r. ________ •••• •
. • l»l Mp.nl

SECRET
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SECRET

Supplement to Staff &sployee Personnel

Me*. Jpgeiii Piccolo.
Effectlve£uals1 2L^j^

The purpose of thia memorandum Is to call your attention to existing 
pollcleB 'whlch are particularly material to you while you are 
and to aet forth certain rights and obligations which are .Incident to your 
status as an appointed employee. It ia hereby agreed and understood that:

■ '1. As anemployee of this organization, at the present grade and 
salary of ns-4/} k rr ’'^‘per annua, you will accept cover employ
ment with _ 'hereinafter referred
to as "your cover facility") effective as of >7 1065 .
You will, insofar as consistent with your basic responsibility to this 
or^nization, abide by all the rules, regulations, practices and policies 
of your cover facility, in order to appear as a conventional masher of

. - that establishment. Your appointment to your cover facility is being 
.........„.......  _ . . _ I.

You are prohibited, except as a pacifically authorized herein, from retain* 
Ing emoluments paid by your cover facility. .

2. It is understood and agreed that the minimum period of your 
overseas tour of duty is governed, by and coincident with the prescribed 
tour of duty of . your coyer or^nization. Currently, your prescribed tour 
consists of a period of' Two Yearh __ fro® the date of your arrival 

. at your overseas post ofduty. Your assignment may be terminated earlier 
for the convenience of this organization and the length of your tour of 
duty, as. currently specified, may be unilaterally changed by this organ!- 
ration in order to conform with subsequent changes in the prescribed tour

■ of your cover facility. If you request termination of your overseas 
assignment solely for your own convenience, unless it la for circus* 

. stances that are considered by this organization to be beyond your control 
or if you are terminated for cause under the regulations of this organiza
tion before you have completed the mlnlnsua period of service prescribed 
above from the date of arrival at your overseas poet of duty, you will

. not be entitled to return travel dr transportation for yourself or your 
,dependents to the United States at Government expense. If you request 
termination of your overseas assignment solely for your own convenience, 
unless it is for circumstances that are considered by thio organization . 
to be beyond your control or if you are terminated for cause under the 
regulations of this or^nlzatlon before you have completed one (1) year 
of service from the date of your arrival at your overseas poet of duty, 
you will bo required to reimburse the Government for all of Its expenses 
for your travel.and transportation, and that of your dependents, from 
the continental-United States.th such overseas post of duty.

Fons Obsolete Previous
9-W 1535 Edition SECRET
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SECRET
3. Travel to your post of duty overseas and your return travel to 

the United States, as well as travel performed overseas which la consis
tent with your cover designation, will norsnlly be at the direction of 
your cover facility. Such travel will be accomplished In conformance 
with applicable regulations of your cover facility except when vou are__

U. Salary and (except as provided In paragraph thre»'(3) above) 
allowances paid '

If such ____________ _______ _____________________ ____________ —।
be credited to your'payroll. accountwtth this organisation. \
payments exceed tho amouilb'due.^the overage will be remitted to this 
organisation at designated Iptwyals, presently .
Computations hereundarwill''bemdd^nthe basis of the aggregate gross

-. due and received provided, however, tha^Mo^eoaputlng remittances for 
overage federal and, if applicable, District oY-Cqlumbia income taxes 
withheld ®c
assure tlmaly'accuracy in your payroll account with this 'Organization you .

. >. 5. Your status as ah employee of this organization will continue '
Infull force end effect during your period of duty with, your covsr facility 
and. you will continue to-be entitled to all rights, benefits and emoluments

CZ1 ■ i

a,  „_____ ...._______________, ,1 you will continue
to ba covered .by the provisions of the Civil Service Retirement Act, 
as amended, and at your personal expense you will be subject to pay
roll deductions far retirement purposes (now six and one-half per cent) 
on the basis of your cover salary or your salary from this organization, 
whichever la the greater.

b. If you receive taxable income from 
and this organization, necessary .adjustments for Federal, and if 
applicable, District of Colunbia income tax purposes will be made in 
confarn&nce with instructions received from this organization.

o. you will continue to be
responsible far compliance with the rules and regulations of this 
organization.

d. YOU are not assured fn-ml —+< nn nt vraii* of 
duty with your cover facility____________________________________ \ 
on your services performed of 
this orguiizatlon.

2

SECRET



SECRET
e. Allannual and sick leave which io accrued to your credit 

youvill be permitted annual leave, sick leave, 
home leave, andlcavowithout pay in accordance with the regulations 
of your cover facility Ir j——benefits of this organi
zation. Upon completion your accrued annual and
sick leave will be transferred to your credit with this or fan! ration

6. You will be required to keep forever secret this agreement and 
all other information which you may obtain by reason hereof, unless you 
are released in writing by this organization from this obli^tlon. 
Violation of such secrecy may subject you to criminal prosecution under 
the Espionage laws, dated 2$ JUne 1946, as amended, and other applicable 
lavs and regulations. The termination of your employment with this 
organization will not release you from the obligation of any security 
oath you may be required to take.

UNITED STATES GOVERNMENT

3

Fora uie. Obsolete Previous CEfBET 
9-60 Edition (4-12)
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CO.k'lDE.FTIAi;
. • ■ (Wiwu rilled In)

import a.it

Central. Proccr.si.ii kronen ba.- been charged with ret.pousibllity 
(OPM 20-5 1 ..ated 12 October Itoi) lor encunn^ that al) employees 
process..;!^ PCS to the Viexv-hgtc reviewed the fielu /ei,c;Oa of the 
Employee Conouct Handbook. You will not be checkeoout /or your proposed 
travel until yo. n^a the follow*.^ statement ana return it to CP3. 
Your Pen-o.i.iel Ok'i\cer can pro u.e you with a copy of the Handbook.

MEMORANDUM OF UNDERSTAUDINO

I hereby acknowledge that 1 have read ana understand the contents of ‘ 
Flelu Handbook 20-U, Employee Conuuct, acted 30 July 1<«2



SECRET
(»hrn Fi Uni t*)

VERIFIED RECORD OF ^VERSEAS SERVICE

to: ;
Office of Personnel, Statiotlcal Reporting Branch, ROON 5 S ^06 Head ;uar tern

El^LOYEE SERIAL NO.
NAMI. OF EMPLOYEE

OFFICF/CCMPONINT
LAST FIRST

1* 3 
6-25658

(Flint) '

PICCOLO, JOSEPH S; ,
IS* IS

5*/

INSTRUCTIONS

Ute APPROPRIATE" SPACE St LOW TO REPORT DATA FOR IITMIAPCS OR TOY. INSERT APPROPR I ate CW*t NUMBER IN *C00t* COLUMN 
TO OFSIONATt WHETHER SUBMISSION IS OF BASIC DATA. CORRtCTION. OR CANCILLAT 1 ON M»?»T DATES SV USING TM| 
NUMBER POR THE MONTH. ANO LAST TWO DIGITS ONLY FOB YEAR.

PCS OATCS OF SERVICE *

TYPf or DATA ARRIVAL ' OlPARTURt (A.V4T OMIT

1 • PCS (B*»ic) —
I - CORRECTION
S * CANCELLATION

COb* month OAV Vt A A OAV *1 B«

MEXICO CUT

40*41
if

1

20* IS

^9

JO* >|

29

>t* JJ

65

; >4* 33 34> 3? 33*33

' TOY DATES OF SERVICE t.

TvP£ OF DATA DEPARTURE RETURN UIMSI OMIT

t • TOY (BatU) 
4 . CORRECTION 
• • CANCELLATION

coot MOR Tn OP.V YE AA MORT*' o a v tin
40.41IT IB* 20 SO* >1 St* OS 34* 33 se* 3? 33* 33

SOURCE OF RECORD DOCUMENT

TRAVEL VOUCHER DISPATCH

CABLE DUTY STATUS OR TIM ANO ATTEWBAMS REPORT

OTHER (tfeity) _

DOCUMENT IDENTIFICATION NO.

HWT-59L6
DOCUMENT DAT</F(RIOO

7 OCTOBER 1965

/ ■

BABA V»CN SfHHT
FBI BAASo OY X ••rest ANNOtaTEB or 

SOURCE BOCvMtRV
ABOVE DATA <MA|.« 0

* i • i s »» • a t

10/19/65
MORA’wRC .

z- .......

1*451 a SECRET
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CONFIDENTIAL
(Il hon k'tSh^i tn )

RBLATlONtHlP

Complete in duplicate. The data recorded on thit Item it estuntioI in determining travel expen set allowable in connection with leave 
at government expense, over teat duty, reti/n Io residence upon separation, and lor providing current re side nee and dependency inlor* 
motion required in the event of on employee emergency. The original of thi» form will be filed in the employee's official per sonnet folder
NAME OF F.MPLQVKC <01.1*1 srCURIT » NUMtfR

P/t C oR "J- .Sv 7. \

1. REjfOEHCE DATA
PLACfi OF RESIDENCE WHEN INITIALLY EMPLOYED BY AqEN^V j l^r PLACE OF RFSIDFNCE IN CONT INENTAL U.S. ilt

. • | «hrt>4<0 /-____ L>. C. (..//? s/ovr. P. c. _ _
PLACE IN CONTINKNTAL V.t. DSBIONATFO A» PrBMIMFNT REtt- HOME LEAVE RESIDENCE
D€NCE_ . . , /— , / ,X^r. M A-. / L (■ '> <..•'» / c /- /✓?- .

1. . MARITAL STATUS (CMrfc on#?
^C^BINaLK | JmARNIKO | | »gP*R*f«O | JoiVORCKO ] j WIDOWKD [ | ANNULL KU

IF MARRlCO, PLACE OP MARRIA08 DATA OF MANRIA08

IF DIVORCED. PLAC8 OF OIVORCS D8CR8C DATB OP DSCRSS

IP WIOOWtO, PLACE BFOUit OIC0 OATS BPQU9E DIBO

IP FR.KVIOUFLY MARRI8O. INOICAT8 NAMCIf) OP 9POU8B, REASON(S) FOR TERMINATION, ANO OATKtS)

’■ MEMBERS OF FAMILY .
NAMC UP SPOUS8 . ADORE93 (No., Slroot, Ctty, Zeno, Slolo) T8L8PHONS NO.

-----------------------

NAMSS OP CNILOR8N AOOR8S8 . SKA OATS OP BIRTH

NAMS OP TOUR PATM8R (Of malo ^uofdtan) ADORESt itK LC PHONS NO.

.R cc "Sc* . z r r, L-^ 9 LP S
NAMI OP TOUR MOTMCR (Of tooioloAOOR8M x : TALK PHONE NO.

/? ~ .X. C._ /?_.<_ R t < «'/O j. Fr^. u' Pft/-C F~■_  1 l-o
• HAT MKMnfinlSl OF YOUR FAMILY IP ANY, MAS 08CN TOLO OF YOUR AFFILIATION VITl< TH# ORQANIZAT ION P CONTACT It R«-
QUtRtO IN AN SM8R08NC V.

R^.
_______________ PERSON TO BC NOT»HeOJH CASE OF EMERGENCY 
(L^of9t»t-VlO4U) ” ~ ’ --- - - —-

VtiMCM (No. BUtlNett fllBFMONF tBN TkNtlOH

rn« fMtXOOMAL MAMAO ASOVI

• NO

*4 dt*N f/AiiONATBO •• VOW'

AUK Of HEALTH OS OTXja St ALOKS. Pit Alt SO STATE IK ITS* A ON THt St YtRSt MOE Of THIS FOSk.

CURRENT RESIDENCE AND DEPENDENCY REPORT

CONFIDENTIAL



CONFIDENTIAL 
(»hnn > <„•,/ In)

B. VOLUNTARY ENTRIES
Experience tn the handling of employe# emergencies hoi shown that the absence cd certain personal data often delays and comp'*' 
cates the settlement al estate and financial iwatters. The information requested in this section may prove very useful to yo<r fartfly 
or attorney in the event of youf disobihtyerdeathand willbeduclosedonly when circumstances warrant.
inoic.tr name .no .oor.ss or »»< t>ik‘ni>w institutions with which you haws accounts *Ao thk names in which the ac
counts ART CARRICO. |

. c L r <-‘'i Pw A*" /?//» 7 ' * -- L / i / r

r- . , , / I*' K.,~* Y }
/ 7. *,■ /? </? £>/? Z- i £> '

C/r: Pl. t c /o : '

ARK YOU A MEMBER OF TMB NORTHWEST FCt^eAL CRIOIT UNION’ 

IF YSS, OO YOU HAVK A JOINT ACCOUNT’

E)rt’ 1 1 ,

O»e’ Q

MAVS YOU COMFU8TKO A LAST WILL AND T«BTAMKNTT YE*

^:ri  ̂ . .

[ J NO. (It t*n«ee l» OOcumeni toeelwdty

HAVK YOU FRKFLANNKO AN ARRANOtO RUA AN SHIR OF YOUR CHI
r~~) YttS rm NO. (it *Yti* j/re

LORKN IN CAM OF COMMON DISASTKR TO BOTH FARENTS’

• >

HAVK YOU KXKCUTKO A FOWKR OF ATTORNK ” YES HQ . (lt"Y9»^t th* pomt al

i

•■ ADDITIONAL DATA AND/OR CONTINUATION OP PRCCEOINC ITEMS

*

SIRHI'S IT I OAt« .-.N.TMW.
1 7 J ■ ' ■ .
. ..... f W '/-H

CONFIDENTIAL



’ ' NOT“* y>F CHANGE IN NEAGH BENEFITS EN®* 'VAENT 

/(DUAL IMMHIt MAITH ACT O» | 1 .
■ '

" A. IDENtmiNG DATA

1 NAMf «AS*1 JSH.Ai; <*. CMf Qi B’ITM . v *«* t« ^CN'W’ NQ ।

Plcao'o, Joseph l^/»/35 . OF9B59 .
4. APDHSS iSVMBft AHO SrsilU • 5 >A1»QU Olha NO. . coot no

1V399C1 ua
r<tT> AS? JONf NUMBfV) tMA*t} PAU ACtiON |G:»I

B. TERMINATION

□ tStC».M»ST TUMiNAUS MHCTlVt DU THt CA’t JH0 

NONGPOUP CONTIACT

KN i S itW ? ABOwf. WITH •> •e cosmic TO A

C. CHANGE IN PIAN

□ fN»Ca*tNT SHOWN ar HIM 6. ABOYt. MAS INN UtMiNAltO HCAVSC C» (IKTION OF AN0TM1 PtAN.

0. TRANSFER OUT E. TRANSFER IN

□
NAMf ANO ADO»!$$ OF HIW PAYffOil OFFlCf |0« 

IPlAtwlNT SYSKMi TO WHICH IPANSFfPfiNG;

(NtQUMCNT ACCPHO BY TMJ$ ^GSNCY □

F. SUSPENSION C. REINSTATEMENT

fNPOllMfNT HAS BHN SUSPfNOtO. IFFKTtVf ON |N»OUm{NT MAS BUN PfINSTAT’?. IFFKTEVl ON DAT!
OATT SHOWN IN HfM J, ABOYf WHH{ 

|—) »oi;n ts on acuve mhitapy out* o*
(—1 TH( PfASON STAlfO IN »{MAlK$

IN 
FOB

SHOWN IN tT|M AfiOVf.
■

. CTKil;TJ OniCU

8/^

Agency

OUADtUPllCATI I., (-.■ v',-a
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(Pill** Inf

MILITARY STATUS QUESTIONNAIRE
• . f»t»t> insrtvcrioni on nvnsi sins) DO NOT WRITE IN SPACES BELOW

1. THIS DATE (Manth-dayyiaf)

. /i. 22x^2^ 22

2. name fL««f*/OAT^n/<MU>
p/ c c <■ /c A J

7^222CP________________________________________________

l.s. SERIAL NUMBER
__________ 0 'I <b >7________________________  

7‘24. NAME

1. (.lire or BIRTH (Month^yaarf 4. SEX *3U4. 008
/2->>x

29. SEX 
/12pg /73£__ ^|^ll MALE | JUIPEMALE

s. office to which assigned . SCHEDULE AND GRAOA
. ^5-7

SO-JI. OFFICE CODE 32-34. SCHD 39-34 OR.

07
7. subject to Current draft

1Ta’ 1X1HO

S. INDICATE XfT'APT CLASSIFICATION, 
IP ANY / ' 1

11-17 /

37. DRAXT STATUS 39-39. CLASS.

---------------------

VETERANS CO*4P 

fC
LETE THE FOLLOWING -.V--

ft. BRANCH OF SERVICE ON SEPARATION Nc> ona) 10. MH.T'ORADE on separation

.r

4C. BRANCH SERVICE 41-42. MIL. GRADE

A • 5^

(1) ARMY 13) MARINE IS) COAST 
GUARD

121 NAVY (4) AIR FORCE 10A. YRS/MOS OF ACTIVE
- SERVICE
/ E7________________

11. STATUS AT TIME OP SEPARATION (Chae* ettaf ' 43. STATUS AT SEPARATION
.'I ■(1) REGULAR [Xf (2) RESERVE | <»> DRAFTEE | | (4) OTHER

12. TYPE or SEPARATION (Chach ana)

please note

ALTHOUGH YOU MAY HAVE a SERVICE CONNECTED DISABILITY, DO NOT CHECK 
THE BOX ■RETIREO3BRVICE CONNECTED DISABILITY* UNLESS YOU WERE 
ACTUALLY RETIRED FOR THIS REASON. IP OTHERWISE, CHECK ^HONORABLE 
DISCHARGE* OR •RELEASED TO INACTIVE DUTY* AS APPROPRIATE, EVEN 
THOUGH YOU MAY BE DRAWING A DISABILITY ALLOWANCE OR COMPENSATION.

44. TYPE OF SEPARATION, 
(A'laaa than 9 yt»; yta or mota)

1 A 2 A SA  nrr-

ia so sa ? a *

2 A 4 A « A

IB 40 SB 8 B\

HI RELEASED TO INACTIVE DUTY <•) RE TIREO-AGE

111 HONORABLE DISCHARGE 14) RETIREO* tin VICE COPY EC TED ORAfaUTV

UI RE TIRE0-20 (otmara) YRS. SKHVICE 17) RE T1REOCOMA A T DISABILITY

(41 RE TIRED-L ESS THAN SO YR& SRVCK <»i other.spccipy under comments

MEMBERS OF RESERVE FORCES COMPLETE THE FOLLOWING
13. RESERVE BRANCH OR SERVICE
p. C, fi-iA. fU/t-T l~

14. original entry date in armed 
SERVICES^ a-, ,

/ ’5 /--<i B £> ‘/

AS. BRANCH SERVICE
_________r ___

44*49. ENTRY DATE

7 ■
IS. SERVICE SERIAL NO. 

4A 7^«z 2

IS. MOS. APSC. DESIGNATOR, OR RATING

2 ^CJ

90-99. SERV. SER. NO. 40-44. MOS, APSC.

To 2 sp
it. mil. oitAoa ; IS. RESERVE CATEGORY (Chae* ana) 4S-S4. mil. GRADE ' 

/

4*. CATEGORY 
/^-| in READY [ 1’121 STANDBY | jlDRETlRKO

19. EXPIRATION DATS OP APPOINTMENT OR ENLISTMENT CMlyHA and yaaaf
A G '

»S-n. EXPIRATION

20. MIL. MOBILIZATION ASSIGNMENT *

19 Ii7 72 <. Pm f>S=£i
M. M08ILU ATION ASSIQNM&NT

2.

21. RESERVE UNIT TO WHICH ASSIGNED OR AT/aCHED 
c Arp Sr^

3. ASSIGNMENT UNIT
2.

:• .•’.-/•• ' 1 V 7 'r'. W '■ ", -• -
•' - . ' • » v t •• A 4..* f '• 4 ■ , —. . - •

4. MOBIL! I AT ION CATEGORY

ll. commants ; (

Ik* >3 ■ //o.vdW <l/<> T, r,-. A>c 7\ R.-T'y L'5/^7 J~c
^cT7u<i Pr/?«vc, Mth-€ £ * .

t*... 5)6 ckj.ih ■•tv0-'* ^t'’''',* SECRET
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U.S C'V'l *«■»'<! CCMMiHKM 
f P M. ChAPHB M

APPOINTMENT AFFIDAVITS
IMPORTANT.— Before swearing to these appointment affidavits, you should read and understand 

the attached information for appointee * ,

CENTRAL INT-ILIGENCE AGHICY ‘ LANGLEY, VIRGINIA
(Drperlmmt or «tr«Ky) (Bureau or ditHaioo) (Place of employment)

; JOSEPH L. PICCOLO . . . , m . .. t
I, ...............................................................................................................................................   do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties-of the office on which ! am about to enter, SO HELP ME GOD. ,
B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION !

I am not a Communist or Fascist. I do not advocate nor am I knowingly a member of any 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States, or which seeks by force or violence to deny other persons their rights under the 

. Constitution of the United States. I do further swear (or affirm) that I will not so advocate, 
nor will I knowingly become a member of such organization during the period that I am an .em
ployee of the Federal Government or any agency thereof. . '
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not participating in any strike against the Government of the United States or any 
agency thereof, and I will not so participate while an employee of the Government of the United 
States or any agency thereof. I do not and will not assert the right to strike against the Govern
ment of the United States or any agency thereof while an employee of the Government of the 
United States or any-agency thereof. I do further swear (or affirm) that I am not knowingly a 
member of ah organization of Government employees that asserts the right to strike against the 
Government of the United States or any agency thereof and I will not, while an employee of the 
Government of the. United States or any agency thereof, knowingly become a member of such an 
organization. ’ .
0. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not, nor has anyone acting in my behalf, given, transferred, promised or paid any con
sideration for or in expectation or hope of receiving assistance in securing such appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and 

correct.

«rw> 
KOTS. - J hr of • mvl bo mini riot rj 4 in J I’. 5 C, it. or hr a fwon to

ho* AM 4. t ff). i 0 S 1‘, it* ft hr 4 Mofrtf Pubb,, tho ,i»fr of
ol bio 04



DECLARATION OF APPOINTEE
This form is to be compicfed before entrance on duty. Answer nil questions. Admitted unfavorable 

information alwut such matters as arrests or rhscharRes W'll be considered together with the favorable information 
in your record in determining your present fitness for Federal employment. However, a false statement or 
dishonest answer to any question may lie grounds for dismissal after appointment and is punishable by law.

(d) rutrHortt no.

i pttntfti

A DOCS TMt UNITFD STaI 
THE PAST L4 MONTHS! | 

// •<>, lot m«A rucA

1 (A>MTt or birth

I (A) TN CASA O*

/EZi 4 J25X . 

’EY GOVERNMENT EVaOY. IN A C^HIAR CAPAC/TY ANY RELATIVE OF YWR9(f ETHER BY BLOOD OR MARRiARt) WITH WHOM YOU LIVE OR HAVt LIVED WITHIN

•latino fillin lh» bltni bato*. U additional tpaco ia notoaaatf, complala undtt tlom 12.

NAMI post orrcc adorlss 
(0/pr att—t numbot, U onp2

0 MAI TONI;) TEMPORARY OR NOT 
(OMPARTMLHT ON AGENCY IN WHICH 

EMPLOYED

MAR. I BIEL 
into 1 OLE 

(Chociona)

1...................................................-......... .............

1............................................................................
/■

- -

1. . ..........................................................................

t.............................................................................

1.............................................................................

i.......................................... ..............................
9

H SMtcr vouroJOAPrueATiON rttmiting th th* appointment. navi you

INDICATE ANSWER BY PLACING "X" IN PROPER COLUMN

(0) U YOU MAVS ftUO SUCH A WAWW. HAS IT Bt<M CANCELED 00

1. DO YOU fOClIYt OR HAVt YOU APPLIED FOR AN ANNUITY FROM THE UNffED 
STATUOR WSTRlCf OF COLUMBIA GOVtRNMENf UNDER ANY MT^IWCNI 
act M ANY-PINSON OR OTHER COMPENSATION FOR ttOJTMt QO Haiti 
eurria*

IMPOWD ALL OTHlttCnMMl'ttmi M UR-LULA D l/IN IT 
WMWO ■

& ARB YCAJ AN OVFCiALCR CMPLOVtE OF ANY STATL, TERRTTOCY.COUNTY.OR 
MuNfCtPALTTY*

19 (A) MAYY YOU EVER FILED A WAIVER OF IIFt INSURANCC COVEMGI 
UNDER 'HCFU4AAL tMPLOYEES GROUP Lift INSURANCE AC TT

(0 FOUR .WORK WAS NOT SATISFACTORY!

fl. Mil YOU RUUNLO AFTU OFFICIAL NOTiFlCATlQN THATt

(0 YOUR CONDUCT WAS NOT SATISFACTORY!

(n YOUR WORK WAS NOT SATISFACTORY!

C. MAvl YOU SUN DtSCMARGfD FROM THS ARMED SIRViCU WMA 
OTHER THAN HCftORAM.1 CONDITIUNS!

•.(A) ARE YOU A CITIZEN OP THE UNITED STATES OF AMERICA OR (0) AT A 
HATTYt OF AMFAlCAN SAMOA DO YOU QWC ALUGUNCC TO TMt UNTTED 
STATU OF AMERICA* .

INDICATE ANSWER 8Y PLACING ''X'* IN PROPER COLUMN

nu ao

II. VNCX YOU AILAD APPLICATION RESULTING IN THIS APPOINTMENTS 
A. HAVE YOU WEN DiSChARGI D FROM EMPLOYMENT KCAUSCs

(I) YOUR CONDUCT WAS NOT SATIVACTQRY!

INSTRUCTIONS TO APPOINTING OFFICER.—You mutt drtrfmina that lhi» ap^intmrnt would b» in confocmanca
with lh« Civil Set Act. oppbcablr Civil Stevm-y Ralra and Rfgulation*,

bctR'e/ family Ai»n. Io ealabhth the Mlr«Uty «X lh* apf»Ar>!ee. >ou elu^wM parinu 
Pf^fi tha oppUraEMNi •nd/fw othtr p«*unta< papa** o&J (J) his ph>»ual *pp**raAE>

ind handwriting



STATEMENT OF PRIOR FEDERAL CIV.u.AN AND MILITARY SERVICE 
ANO DETERMINATION OF COMPETITIVE STATUS

IMPORTANT: The infetmativn on thh f«»tm will be uw<| (!) in drift mining ercdr »>>!♦• eerviee ft»r leave pufpxtee and fctentivn 
Credits Ivr rducfnin in fon'r, and (J) In tnMi<!<n£ s^enry dHrimtnatiuh of competitive The employee
thouKi cmnpJete Full 1 end the IVuonncl OUuc »hcuM vumplric Faits II through V.

PART I—EMPLOYEES STATEMENT

? DAtt Of OIRlH11 NAME (Latr. AvM, in«t»al)

3 LIST nip HMtOWING INFCCMATVN CCNtlWNG ALL TCM R*L ANO DHTRlCI OF COlUMHIA M1RVK t YOU HAVE KAO 8 I™ 
PRIOR TO^OUR FRLHNT VtViMMLM (Oono/ inetml* nuh^tr •etWee.) APKJINFMLNT

PART II—THIS COLUMN IS 
FOR PERSONNEL OFFICE USE

9. RETWION GROUP

13. A CX STATUS Q Q NO

It TOTAL XRVICL|1 DURING PERIODS CF EMPLOYMENT SHOWN IN HIM J, 010 YOU HAVE A TOTAL OF MORT IHAN 6 MONTHS A05TNCC 
I WITHOUT PAY. INCLUDING P€RK>DS OF MERCHANT MARINE SERVICE. DURING ANY ONE CAUNDAR YCART Q YES (Sg-NO 
I IF ANSWER IS -YEl'* LIST FOLLOWING INFORMATION. ’

FROM-

(LWOP, Fwr/. 3u«A AMOL. Mm ZUf) MCMH MV nm

11 NONC«1&fTABL£ SCRViCE
TOTAL

MOM Ml
11 NOKRf DITAGLE SfRVlCE

16. DURING THE FIDCRAL SERVICE LISTED IN ITEM 3.DIO YOU ACQUIRE A PERMANENT COMPt HTIVt CIVIL SERVICE STATUS*
I gj vis Qgse- I 11 REEMPLOYMENT RIGHTS

I {tf A in nh»t «4»acj f»«ra/<*u •mplay+d at tAe lime •<«!»« •*• •t^uir»d9l NO 

I 3. ARC YOU ;
I A. TN< WT OF A OtSAAO UTtlM’ D YTS NO
I a TWtMOTwtROPAOCCttMOOaCXSAMOvmiUUH O m 110

j t T»U WKWAWmtOWWWClP A WYVAAN* YtS NO • ,

11 TO BE EXECUTED MfDRf A NOTARY PU8LC CR OTHER PtRSONS AUTHORED TO ADMINISTER OATHS ""

I I rwear (or affirm) that the above statement! are true to the bett of my knowledge and belief.

tfi REHNTION RIGHTS 
g™ n « _

!T r^Pta* •..»» DATE OF WM- 
T»ON RIGHTS

U*T<j

Subvert bed and twom to before me on

IH$TRUCFlOH$< FiU U*» lam 0>e ^de ol the e**pUveet ah‘<««l pe^w^el UUn l«»«<d»a»elf belwe o» efre» the peno^aei
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CONFIDENTIAL 
(when filled in)

ACKNOWLEDGEMENT

1 hereby acknowledge that I have read and understand the contents 

of Handbook 20-4, Employee Conduct, dated 29 August 1961.

CONFIDENTIAL



14-00000

SFCRET
l»,)

VERIFIED RECORD OF OVERSEAS SERVICE

TO:

Office of l'<?i

1 MH mi t 'HR IH NO.

1* •

uii appacpaiatt space 
TO DTSICNATI •HriHfO Bl 
NUMOTR FOR fur MONTH.

sonnet, Statistical Beportlr.K ’.'.rut BOOM 192 Curb'

NAM fJ fM'lGfll

LAST N»4» MtDGlf

(Print) 7-74

INSTftlZf 19*0

(LOR TO RtPORT DATA COB IITMfft PCS O* f'-C CHI*’ APPAOPRIAff fODf N 
AMISSION IS OT OAStC DATA. CO0ATCTION. * Ab'. TI 1 AT 1 ON (On» Ohly). PTP
ND CAST TAO DIGIT) ONLY TO» VtA».

Hull

OFF 1 Ct

(Mpfa IN ’CODT* COLUMN 

OAT DATtS Av USING Th#

PCS DATfS OF CFR/ICf

TVFf or OAT* AAR IVAI l.M *• »t.y COUNTRY GUI T

1 . PCS (Hotlc) 
) . CORRTCTION 
» . CANCfLIATtON

ran* uo v r m f> <* «f a • • i a •
40* 41

r? 2A. T» 30- 3 1 sr* ss 34* SA
1 />

1 <'.

FDY OATFS GF 51*7fCk

TvPl OF DATA nrraaiuor A1 T L.* U AAtAlM OMIT

f . TOY f044jc)
4 • CORAfCTfON. .
4 * CANCtkLATION

tom MONTH 0 » r ▼ t a • *4* *• *. a 9

. . .

«t a •
40*47

IT 19- >• SO* >1 11* >S 34* S3 34* St

SOWKCf OF RfCOO Gt<h*4 NT

TRAYIL »OUC«r»

CASK
■—

or»patc •«

OufT I’a’.l C« T IW AND AfTtNDANCi BfPOAT

co

O»HtO (Ip,. If,) / J
______________jez2L_ 

CUMI NT lift NT IT IC AT ION NO. DOCuaMb? DAK-'PIAIOO
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tJbU'll i* Ii5 I i’M.
H BENEFITS REGISTRATION FCf

PART A 
Alt WHO 

ncititi 
mu»i nil 

a this 
MT.

PART 0 
im in this 
TAIT It TDU 
WISH 10 IM. 
Kull IM A 
MAIM MNUin 
FLAM.

Joseph

N.W. Washington 7, D.C.
•'•J by o'

U/a>o ru p.m CB
Annuitant)** X<

HAMf OF HAN

ASSOCIATION EEHEPTT PLAN HIGH

lam covered by ci (.Ion under *he Health Be*

(<J

I elect to clwngo my enrollment os shown by It

Support by rtosnn c-f rncr.tal or pl./siial cjiwbihty which can bv «xper>nd Io conf •/,./« tar mo-'v o.on cm fWjfi 
Il "Yet,” ntGKh a dortr^r’i tttrhflcofo.)

KACt AN "X" IN HIM t Ui-ntM J, WHICH!VIP APPlK. Milt AM'.WfA HIM 3

I elect t«> n fierj’th LeneGt* pt»in os |h
to cover my there al H>© rest of the enrollment.

2. I elect fo cancel my pre»eni enroll

ment under the Heokh Benefit* Act.

1, I elect not to enroll in any plan 

under the Health Benefit* Act.

I am covered by a health insurance ptan whith under the Health f ifxl 
BeneGt* Act U J

Any other reason. | 1(^1 i

*15 □ NO (X|

PICCOLO

ILICJKX

UjL

>hip.
of salksupporI.

tt *Mr«HwaHf 
If fv* «*ll *"ty< 
• I'tm 1.
tt
t* Iw tail W*4 
Itt'nUy. nlfft

NAMCS C» MU'!* ^(r^t pj

Y.'.ft ur 
HuUkmnI

PAH Of H»»H J
tAif, fr J •s tuv'-, u tH>Mr^;«v>',

[ L>ATt CF a*fr?»« I
| Ta'.r; I

fft l j

t>*M* 9 
unj Ham ) tf 
it ep^iiae.

• 1’11 in

THIS FAtfjMT 
AISO SI HIUU

-------------------------------------------------- --------------------------
I’iil

' ' r”i’__________ M
-------- -------------- ----------- -- ------------------ - ------------ -—

________ W 
a

■... . SI
IN H TOO 
UfAXGl TOW 
MOUMflH.

PART C 
Mil IN THIS 
Ml If TOO 
•l>l NOT 10 
MOIL Ot 1/ 
toy Wish TO 
(AHf(l TOO? 
lN«0LUWf.

PART D 
nil IN THIS 
FAIT If TOO 
WISH TO 
(HANOI rout 
MOLLMINL

PART 6
All WHO 
MitMl 
must nti 
n mis nn.

PART F
TO U 
(v»ntHD 
It 
AUKT.

TUMARRS

A»9 MMf

'ri f ’i

MJunel^O
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SECRET

FIELD REASSIGNMENT QUESTIONNAIRE
w_____________________________ x__________ SOT E TJ_____L JFQR H £ A0 QU ART f H b_U SC ON IY_____________

authentication or signatures and verification or items i through r. m<.'r-
------------------- ----- - —»

§ name ?r employee (truY) |C<Tl( fro* i e*••■/)) nami er Su*'l s » 1 s? ■ (ItvtJ

S _PI<JCeU.\ Joseph S, ___ ; 18 Jun 59 iSCCIX Wineton X,
u A T C ( fto» t t** > • C‘ J

13 Jun 59 ■
nawe and $ignature or official at hearum .» - y

i authorized tq authenticate signatures ano '
g o.r. in m.s xos. । IWl.» ?. r. p. Bi< ANION, VH/Fer bom el _

PATE 

__ 1 Jul 59

TO BE COMPLETED GY EMPLOYEE

1. OAT( OF BIRTH
8 December 1935

4. SERVICE DESIGNATION (if 4no*n j

•wn ____ _
A. OTHER DUTY STATIONS OR FIELD BASE

________ '__________ None
B. RRITE A DESCRIPTION Of YOUR MAJOR

5. GRADE | S. CURRINT PUSiTiCN TITLE

__GS-5_____ 1 Mail and File Super
S. ClRRENT STATION or field base

____ Mexico City__________________
S During CURRENT TOUR

Duties during the current tour^of duty («»» wet

vtspr_______________
7* THPiCIIO RATE OF

. TjaTOSL—
7*. 1 API CUD DATE Of AYR

3bf fanW ~ 
tl not» on

Sterilization and preparation of outgoing pouches, processing of Incoming 
pouches, analysis of mail for filing, name checks and preparation of memorand;!, 
records liaison, operation of Registry during absence of Chief, photo work during 
absence of KURIOT representative.

. PREFERENCE FOR NEXT ASSIGNMENT:  '

A. WRITE A BRIEF DESCRIPTION OF THE TYPE 0> WORK YOU ROVIO FkIIIR FOR YOuR NIX’ ASSIGNMENT IF If DIFFERS FRC* 
THAT INDICATED IN ITEM NO. S, ABOVE. IF YOU HAVE MORE THAN ONE PREFERENCE. INDICATE YOUR CHOICES.

Return to WHD or RID in analysis or report work with the Intention of entering 
the IO or JOT program upon completion of studies at Georgetown University 
(approximately 1-1/2 years).

0. INDICATE AMAT training YOU 8Cll<Vt YCy HAVE IN ORDER »O INCKAll YOuR VALUl TO THE HSIAI|AT»^
(ft^f It •/ COUrRYA, M

These courses that would be preparatory for entrance into the operational field.

... -n- ................... .. ......................
I I?*** •••»*••«. SECRET
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SECRET
». PDjfiRfNCI FOR NEXT (c^nt

C INDICATE tov" MEHMNU »0» M»T ASSIGNMENT 8* IW 51 R I I * $ NUMBERS ♦ I AND J < (or I»t. Jfd chot€»l
IN Twf 80HS RELOR

ri Turn to my current 5 At ton

' .—p. St ASSICNFD^O HEADQUARTERS FOR A TOUR OF DUTY. • I f* RE$P(CT f 0* POSS I BLE' ASS t GN»E N T IN HEADQUARTERS.
LU f*(0ICA1E CHOICE O» COMPONENT: — - -

IS*. CHOICE. WHD . . _ END. CHOKt . RID __>AO. CHOICE . WED
Qi or ASSIGNED to ANOTHC.R fuco STATION. RtTM ACSMCT TO POSSIBLE REASSIGNMENT TO »«ELO STATION.

LiD INDICATE CHOICE 0* GEOGRAPHIC AREA OR SPECIFIC STATION BA^CO ON QUALIFICATIONS

1ST. choice _ MADRID____  INO. CHOICE____ ROME >RD. CHOICE SALVADOR

to. MO■ MUCH LEAVE 00 YOU OfSIRC BETWEEN ASSIGNMENTS’
INDICATE NUMBER OP WORK DAYS^5

III. INDICATE THE NUMBER ANO AGE OF DEPENDENTS AMO BILL BE TRAVELLING OR MOVING RITm YOU*

‘ None ‘
IJ. SIGNATURE* COMPLETE ITEM NO. S«». TRANSMITTAL SHEET. TO INDICATE COMPLETION OF ABOVE PORTION OP Th»S FORM.

TO RE COMPLETED RY SUPERVISOR AT FIELD STATION

IS. IN CONSIDERATION OF THE PAST EXPERIENCE ANO PERFORMANCE OF THE EMPLOYEE. MIS EXPRESSED PREFERENCE FOR NEAT 
ASSIGNMENT. ANO THE STAFFING REQUIREMENTS OF THE STATION. INDICATE YOuR RECOMMENDATION FOR HIS NEAT ASSIGNMENT 
ANO TRAINING! . ' .

It Is recommended chat this employee be returned to Headquarters In January I960 
In order that he may complete his college education at Georgetown University.
His replacement, who should be a trained RID specialist, should arrive in 
Mexico in early December 1959. .

This employee should be allowed to take KUBARK training courses which would 
lead to his becoming an I.O. upon completion of his college education. It is 
believed he can become a very good I. O. with training. ,

14; SIGNATURE’ COMPLETE ITEM NO. S«t. TRANSMITTAL SHEET. TO INDICATE COMPLETION OF ~Th7s~PORF I ON OF THE PORm\ "
. TO BE COMPLETED BY APPROPRIATE PEPSOM.El OFFICER AT HEADQUARTERS [

IS. IM COHIIOCPATION OP THt PAST IXPtPIFNCt ANO PCFORMAHCl OF ThC rwPLOVtt. HIS IX.RCSStO PAtrtPtNCtAOA .CAT 
ASSIOMMCHT. ANR THt STAFFING nlOUIRCMTNTS OF THT COMPONENT TO PH I CH KT IS CVPHCNTCV ASSICNtO. INOICATt YOuP 
PCCOMMCNOATlONS POR HIS NF Ml ASSIGNMENT ANO TPAIHINGi ,

' Concur with Chief of Station recommendation for assignment at Headquarters 
in KID since there are no appropriate posltlcne In VH Hqa to which he '

- could be assigned. . . ' i ’

It,. NAME OF PtPSOHNCL orFict*

I P. C. BOW3HS

| oatt 1-July 1959

SlGMATQRt ;

—- i

/

1 HJH U6t DA CANfXR

I IF. EMPLOYEE CTLJhAS ( J HAS NOT BEEN NOIlIllD C»» Pt«NNI:> 
1 Rf ASS l GNMfN T

oiprc* no. _T. _ C ABi 1 NO.

Ilf. TYPED or PRtNUD name fQ. S>gsi»«vR| !

|»t. TIKE St- Zitt ’ •

f >1- CCMMtNTS “ i u

!

SECRET
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CONFIDENTIAL , ' 
(•>** .*■»*:*«/ i*)

TRAVEL AGREEMENT DY STAKE EMPLOYEES ASSIGNED TO PERMANENT 
DUTY STATION OUTSIDE CONTINENTAL UNITED STATES

1. Tn accordance with the policy of the Central Intelligence 

Agency, I agree to serve outside the continental United States a mini

mum tour of months from; the date of my arrival at my

permanent post of duty, unless said tour is sooner terminated by the 

Government for its convenience, er it is terminated by the Agency for 

circumstances that are considered by it to be beyond my control.

2. It is understood and agreed that if I terminate for reasons 

within my control In less than 12 months from the date of arrival at 

said post, I shall reimburse CIA for all travel expenses, including 

storage and per diem, incurred in the transporting of myself, my depend

ents, my household and personal effects and my automobile to my perma

nent post of duty, and shall pay all return travel and transportation 

expenses to the United States.

3. It is further understood and agreed that if I terminate for 

reasons within my control subsequent to the twelfth month but prior to 

the completion cf my tour of duty, I shall pay all return expenses for 

the travel and transportation of myself, my dependents, my household 

and personal effects and my automobile to the United States.

WITNESS:

Joseph 5, Piccolo
Date : h Ho* _________________

®,,a XiTii'K COX H0IN HAL
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iwioard roRM 61 
ww.in m*«cm Iks 

4-'. 5 tnui. si.?vice COMMISSION 
f. P. U. CHAPTER Ai

\ APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand 

1 the attached information for appointee

_...... CEJNTRAL..DHBMJGBN®.AGENCX................................................... Waphing ton,.P t Ct...............................
(I>rp</UneDl or •gmey) ' (Bureau or diviawn) (PUc« of employment) ,

I, Jasapb .StephanJMjC£Q10.   ................ ..........................., do solemnly swear (or affirm) that—
A. OATH OF OFFICE

I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am-about to enter, SO HELP ME GOD.
B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY ANO AFFILIATION

I am not a Communist or Fascist. I do. not advocate nor am I knowingly a member of any 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States, or which seeks by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) that I will not so advocate, 
nor will I knowingly become a member of such organization during the period that I am an em
ployee of the Federal Government or any agency thereof.
6. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not participating in any strike against the Government of the United States or any 
agency thereof, and I will not so participate while an employee of the Government of the United 
States or any agency thereof. I do not and will not assert the right to strike against the Govern
ment of the United States or any agency thereof while an employee of the Government of the 
United States or any agency thereof. I do further swear (or affirm) that I am not knowingly a 
member of an organization of Government employees that asserts the right to strike against the 
Government of the United States or any agency thereof and I will not, while an employee of the 
Government of the United States or any agency thereof, knowingly become a member of such an 
organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not, nor has anyone acting in my behalf, given, transferred, promised or paid any con
sideration for or in expectation or hope of receiving assistance in securing such appointment.

£ AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and 

correct.
_ _ _ _ _ kFeb.1957..._ _ _ _ _ _ ' . . . . . . . . . . . . . . . .

(Dm ci tmr«QC« on duty) ' / of tpfoiata)

i

Subscribed and sworn before me this ____day of ...TotCUAxy.................................. A. D. 19.57.,

«_ _ Haahlngton.. . . . . . . . . . . . . . .  ...... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
<ck», <Bu»i , .~ • j. »

. . . . . . . . . . . . . . . . .
|SBALj ,'

.AppaLnUsanL.Clark .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . —
rTufo) 

KOTX.— If the oath is taken before a Notary Public the date of aspiration of his commission should 
be shown. >»-»»*

_ j_.... ■ _i , —- t L j..... ||| |-
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INDICATE ANSWER BY PUCINO “X“ IN PROPER COLUMN YES NO INDICATE ANSWER BY PUCINO "X“ IN PROPER COLUMN

I (A) ARE vou A CITIfJ N OF THE UNITED STATES OF AMERICA. OP (O) AS A 
MHVt OF AMERICAN SAMOA DO YOU OWE ALLEGIANCE TO THE UNITED 
STATES OF AMERICAN

A ART YVU AN OFFICIAL OR EMPLOYEE OP ANY STATE, TERRtTORY.COUNTY.OR 
MUNiCtPAUTYT ' •
It /our «mw«r /■ tn [tom t9

9. DO YOU warIVE OR have you applied for an annuity from the united 
STArtSON DISTRICT OF COLUMBIA dHCKNMT NT UNDER ANY RETlKIMtNt 
ACT QM ANY KNUON OR 0U«U COMPENSATION FOR MILITARY OR NAVAL 
sr wren ■

। JF your anewar /a ** Fas,** ^Tra dotaila in Itom 19. _
s SINCE YOU FUCO APPLICATION RESULTING IN THIS APPOINTMENT, HAVE YOU 

Bl LN ARMSTtO. CHARGID. OR HILO OY HMRAL. STATt. ON OTutR LAW 
ENFiiRCEMENT. AUlHOHIfiCS. FOR ANY VkHATWN OF ANY FEDLRAl LAW. 
STAT* LAW. COUNTY OR MUNICIPAL LAW. RI QUIA HONOR ORlHNANCtI DO

. NOT I* LUPI TRAFFIC VIOLA TAINS PON WHICH A ItNl OF IES OR LI IS WAS 
IMPOST D ALL OTHER CHARGT3 MUST Ot INCLUDED EVLN IP THt Y WERE 
DiSMiv^O.' •
it your antvat It "I'm." ifea in tram 19 For mo A mmi 
{/) approsIrneTe c/aTa. ill chat40. (J) p/aca, (O actmn ttitn.

| SINCE YOU FilTD APPLICATION RKULTINO IM THIS APPGJNTMTNT. HAVE 
YOU MIN a\««LD 0Y THt u 3 Ch IL SIR\lCL COM Mr. ':<’*• FkvM TAUNG 
EXAMlHATKW QR ACCEPTING CIVIL MRVlCl APPOlNIMLNTSf

■ Ufaur tntwtt it "Yao," iin dares of and imanm tea 
ouch dabat mant in ham IS

W (A) NAVE YOU TVER FILED A WAIVER OF LIFE INSURANCE COVERAGE 
UNDLR INC FEDERAL EMPLOYILS' GROUP LIFE INSURANCE ACT!

{81 IP YOU HAVC FILED SUCH A WAfYFR. KAS IT BEEN CANCELED OR 
REVOKED!

11. SINCE YOU FILED APPLICATION RESULTING IN THIS APPOlNTMENTi 
A. HAVE YOU BfTN DiSCHARGlO FROM EMPLOYMENT BCCAUSCl

(1) YOUR CONDUCT WAS NOT SATI3PACTORYI

(O YOUR WORK WAS NOT SATlSFACTONVf

tL NAVE YOU RCSIGNLD AFTU OFFICIAL NOTIFICATION TNATi

(I) YOUR CONDUCT WAS NOT EATtSFACTORn

CO YOUR WORK WAS NOT SATtSFACTORYr

C. HAVS YOU SEEN DTSCMARGID PROM THE ARMED SERVICES UNDER 
OTHER THAN HOMHIA8LI CL’NDlTIONll

It your anaaraa to A. B, or C ia ^Yaa** gira dttaih in 
Itaft II «a claarly tt pou ran famamb+f. indudinf Iha 
namu tnd addim ul amplu/tf, apwoutnata data, and 
ttanna in oath oan

Q. SPACE POR DETAILED ANSWYRS TO OTHER QUESTIONS (Indioaato tiatn numbaai to whioh anawaaa apply )

INSTRUCTIONS TO APPOINTING OFFICER.—You mu.t drtrtmliM wxiM hr lo'I.Wormtoc.

With the Civil Service Act. applicable Civil Service Mules anti HegulMKim. ami act* nf peitatr.iGt Ig app.»RAifnt.
This furru shouM be checkrst (ur hcJdinj nf efthr, |*<nuon. any re<t*r\i vl recent diKihk»ie At arrest, age. ntueiAhip, hnd mem« 

bets of family. Also, to establish the identity ot the appointee, you should particularly * Sera (I) tvs aignature aid hyidwriUnS 
ajairuttha application and/or other pertinent papers and (4) lua phytic al appearatkCt at«Us^w«f medical ccrtifnatPr

h < *9• » sa*ttaa«a« |t-Mi<S4 ‘‘J •
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STANDARD F'TRWf 144 ' '

STATEMENT OF PRIOR FEDERAL <N ANO MILITARY SERVICE
FPM CHAXTEPS Lt M » AND DETERMINATION OF w ..IPETITIVE STATUS
IMPORTAMT; The Information on this form will uaed (I) in determming creditable service for leave purposes and retention 

credos for reduction in force, end (2) in recording agency determination of competitive status. The employee 
•bwld complete Part 1 and the Personnel Office should complete Ports 11 through V.

PART 1.—EMPLOYEE'S STATEMENT PART tl — THIS COLUMN IS 
TOR PlRSONNtl OFFICE USE

1. NAME (4aWvhtl, initial) : da'e of Birth S, Rtf IM ION GROUP

Ml A CSC Status Cl «» □ NO
B. tvtt or rm sent 

AlTOlNIMCn

/ ■ ■ • ———————————————- ......

3. UTT THE FOL Wr.*? INFORMATION CONCERNING Al L FCDCPAL AND DISTRICT OF COLUK3M SERVICE YOU HAVE HAO 
PRIOR TO YOUR APPulNTMCNI not incluJt inllilufjf ••erruo.)

kami ran uzetioe or Acmcv
TO- Tver or 

ArrMNrvtNT 
U KNOWN

II. SERVICE
itm DAY YEAR MCNta 1 M» YEAR MONTH DAY

C.L-------------------------- 

ft

'.‘lit J "?3- 7 c Zca7('//Z-

,v

. /Z -

4 ij'TT rrnioc^ rx terr.r ^vic r in any branch or the armed j orces of the united states if ou had no active 
military u>f'/£rxp^Jrt•NoN^:,• ,

, • __________
‘ TO- CMKMAflGf 

(Man ot ttithan.fi
/

YEAR Wjttlrt ‘ DAY YEAR MONTH NT

S. DURING FEPKX3 EXPIjOYMINT SHOWN IN ITEM 3. DIO Y'/J HAVE A TOTAL OF MOSE THAN 6 MONTHS AfTTNCC 
WITHOUT PAY, FVX7>tt»G PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR YEAR? (H YtS M NO 
IF ANSWER » -VUr M3T FOLLOWING INFORMATION.

12. TOTAL SERVICE f
7 /

11 NONCRLDITABLE SERVICE 
{Loata ptitpoott only)/

rear v rjnwt
(LWOP, futt, U»f, AWQL. Mee Afar)

FAOM— Tt>^ TOTAL
rue 1KMTW OAt YEAR YfAM wwrm MU

14 NONCREDIYABLE SERVICE 
(NIF purptnee onty);

S. DURING THE STKVlCE LISTED IN ITEM 3. DID YOU ACQUIRE A PERMANENT COMPETITIVE LIVIL SERVICE STATUS!
□ »s K! w . .

(//fAware "Ym." in afincy th limt Metwe was arye/rad?)
Ik RELMPLOYMLNT RIGHTS

□ ™ □*>

14 RnTNFION RIGHTS
7. ARE YOU. ’

a tht usee cr a qs*£lw vrrntAN? QJ vu no

S tm MOTamr or a ouxasao on wsaslu ^rruvun Q Yts 51 "9

C. Twe tnrmt of a VTTraANt p-] yes no

I* fXFlRAnON DATE OF RTUN- 
TION RIGHTS

4 TO BE EXECUTES A NOTARY PUBLIC OR OTHER PEJUOhS AUTHORIZED TO ADMINSTIR OATHS.
1 swear (ar •&») that the above statements are true to the best of my knowledge and belief.

NOTKi If <Mfk is r*>m brft« a Notary Public, the date of est4r«tion el Mi Ct'm>ntun*i sh^wM be ■!»-»««

iNPRUCTiOHi f de fon fort* m the parmcaeat tide of the «Apfoy»e*i oRWtai parvo«»«4 foMe* Hw&fly before or ofrw the ansa— si

(or<A)
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///.— DETERMINATION OF COMPETITIVE STATUS. (Complete for noncom/Httitirt hirer baaed on competitive etatue ar re* 
by inrfructions in FPM Chapter Si.) Employee haia competitive statue. Thie determination it bated upon the MJowinj 

[evidence:

| NAME OF AGENCY , SIGNATURE AND OFFICIAL TITLE DATE

a

I 1

1 ;

PART IV.-DETERMINATION OF CREDITABLE SERVICE ANO SERVICE COMPUTATION DATE FOR LEAVE PURPOSES

1 TOTAL SERVICE

{Item //>

RONCACDI TABLE 
SERVICE 

them IT)

CREDITABLE 
SERVICE 

tl.efve tutimvt)

ENTRANCE ON 
DUTY OATE

USSCREDITAmje 
SERVICE

'l.urt

SCRVICC COM* 
PUTATION DATE

1 Year* . .
* f

I Months
vi y** x H. '

1 Daya
'b

1 'x 
t

c, 
<■«

IpaRT V.-DETERMINATION OF CREDITABLE SERVICE AND SERVICE COMPUTATION OATE FOR REDUCTION IN FORCE PURPOSES* (Complete only in 
| thoee ca—e when tho amount of creditable eetvico for reduction in force putpos diBeto from the amount creditable tor 

1 leave purpoaoe.) ■

1
TOTAL SERVICE NONTREDITABK 

U^VKA
Hum fat

CRFDITAAX 
SERVICE

ENTRANCE ON 
DUTY DATE

LCSSCRtOITABLC 
SERVICE

rate

STR VICE COM
PUTATION DATE*
tatp

1 Yr art

I Month* t

| Day*
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CONFIDENIIAl
( fSsn f,i/Zn »

Date h February 1957

Dear Mr. Piccolo!

1. Thin Is to notify you that the United Staten Government, as 
represented by the Central Intelligence Agency, .has accepted your em
ployment effective h February 1957.

Position; File Cleric ’ .

Base Salary; $3hl5.OO per annum

2. You will be entitled to receive annual and sick leave, rctlre- 
. ment coverage and coon other employee benefits as may be provided by 

Agency regulations or applicable Federal lawo and regulations.

3. Ao a condition of your employment by the Central Intelligence 
Agency, you are sub,‘set to aaoignment to tours of duty at posts outside 
the continental United Staten. Each time you are so assigned, the dura
tion of the tour of duty will be prescribed in advance and will normally 
consist of a period of 24 months. You will be required to serve the 
prescribed period of the overseas tour of duty from the date of arrival 
at your overseas post of duty unless this tour is sooner terminated by 
the Government for its convenience or it Is terminated for circumstances 
that are considered by the Agency to be beyond your control.

U. If you terminate your assignment at nn overseas post of duty' 
for reasons within y-vur control in less than 12 months from the date of 
arrival at the overseas post of duty, it Is understood and agreed that 
you will be liable for reimbursing CIA for all travel expenses, includ
ing storage and per dies:, incurred by the Government In the transporta
tion of yourself, yvu dependents, household effects and automobile to 
your overseas post of duty, and you will pay all return travel and 
transportation expenses to the United States.

5. It is further understood nnd agreed that if you terminate your 
overseas assignment for reauono within your control subsequent to the 
twelfth month but prior to the completion of your prescribed tour of 
duty, you will pay all return expenses for the travel and transportation 
of yourself, your dependents, household effects and automobile to the 
United States.

6. If you wish to return to the United States for personal reasons 
during your overseas tour of duty, all travel nr.d transportation coots 
incident to such return will be borne by you, with no expense to the 
Government.

»— w a, I . ........................  • •
••• w .. . . . . . . . . . . . . . . . . . . . . . . . . . . . .    CONHMN1UI



CONFIDENTIAL
f Fl I!td In)

7. . Your employment Ie conditioned upon Batlofactory completion 
of the training cournec prescribed by CIA and natlcfactory performance, 
of duty for a total period of 12 months from the date of employment. 
In the event either training or performance of duty lu deemed unsatis
factory by CIA, you will be conaidered for other types of available 
employment for which you are suited, or your employment will be termi
nated.

8. Your appointment is for such time as your services may be re
quired and available funds permit. '

I accept the above agreement as a 
condition of my employment by CIA.

2

CONMOtNUAL
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n CONFIDFUFIAl
I UNCLASSIFIED

REQUEST FOR MEDICAL EVALUATION
23 Auq 79

Piccolo, JosephSS

OS-13 All [ Operations Officer66b 3

PRE EMPLOYMENT

O^PCS

OS TOY

OS RETURNEE

ON PLANNING

RLIlRCMENT

J M *
NUV'DUSi* MEW

M

type rnvffi POSiroN

FliNtSSPiA DUTY

fit tURN TODUT

SPECIAL TRAINING

MOM ClARDS MOR CSC

EXECUTIVE ANNUAL

DDO/CI Staff
cowi (ft f.t- ip ron fAC» or^f to m.

UlPIAUIYf RA»f (I

JO REQUESTED ACTION (»•*** (Am twr m ii.<r it

APPLICANT

ASSIGNMENTS.

XXX O'S TDY STANDBY

SEPARATION

ROUTINE

71 CO>MtNTI

j REGULAR ANNUAL

Please renew TDY standby. Mr. PEccolo's present TDY clearance expires 
1n October 1979.

h MQucsn**. DMuciORAri/ornci'Diiir

■TOTTVTTFTRS 44X
H>H UMS USE ONLY

^trdra to, AUaws

POR APPLICANTS ' *'

APPROVE PROCESSING FOR fOO •

IMHO Pt NOING RECEIPT QI ADOlTtUNAL MIOtCAt
INFORMATION him

PtOUCSTPRE (MP MEDICAL EVALUATION

O3MI w*r«n. :i>Aft

j L#CL AUlMO | INtt ANAL LflM CM*

I

j 5 CDNttmNTlAL i I Ml»I!I . ; / <: :m*^ » cl sv

;t 2t>9u '
4 « OM5
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* . CONFIDENTIAL
(th«n filled h)

MEMORANDUM OF UNDERSTANDING 
REGARDING .MILITARY SERVICE OBLIGATION 

/ • 
j 

5.

I I understand that in accepting a position with the
• • Central Intelligence Agency while subject to Induction
; Into the Armed Forces under the Selective Service Act,
J I cannot and will not expect deferment from such mi l I tary
i service by virtue of my employment with the Central In-
: tellIgonce Agency.

? - - 
t 

t

t 
1

date 3/ * X____

toon no. 
1 OCT M

SIGNED z

witness______________________________ ________

CONFIDENTIAL 
(ID
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[ J MCRET □ CONFIDENTIAL
INTERNAL USt ONLY

□ UNCLASSlfltO

REQUEST FOR MEDICAL EVALUATION
6 Sep 77

<S( EN m I'VS [ J YES
run

Piccolo, Joseph S
Vn**• 3 |» *f vis.<At«ON < O

GS-13 j AH

> ixm m w<* »a.
8 Dec 35 M

to Dintl tunat*■«»»• iCI m

ddo/ci/og/so
f.Wif ft tj.i9fOfir*CHCt'fWt*r roAccxyupAw

J. 6348 "] Operations Officer

ri ('*rt CU » „ 243 CMfCKtn “MPEAW V<$r P*"

W« *Dt Nf NAME fl WC WC *. U CHANT »0 K lu Stxba MlMKPlSN'P

20 REOUf IT CD ACTION lr**r thin oar art**

It CO*MUf*»

AMUCANT PRE EMPLOYMENT K- • <00

AtflGWfNTS

O/SPCS
$TAWN ITO (TAJU.tA>rx NO O» DF^NriN’l IV 

• CCOMeANV <W* «k TVMN

O'S TOY

T>*t lV\IA

OS RETURNEE | FITNESS FOR DUTY Otl«(M ;!/*•</> /

XT
O'S TOY STANDBY j RE TURN TO DUTY

OS PLANNING | SPECIAL TRAINING

WPAAAnCN RETIREMENT | MDRCIAHUS MOR "CSC

ROUDftf
REGULAR ANNUAL |,. .

EXECUTIVE ANNUAL 5--. a4 MPT/PME

n «tix«'“«C4»*tcroMAruor>ict;o«v jj nogmaaim. a* t*Tt?*s>ON

JmZESZCSSZEcis_______________ LZGJa____________ 4013
' fCH VMS USE ONLY

• FOR APniCAHTa ___________

,RRQCtSSlNG FOR tOQ 

; MOLD Rf FtOitfQ RfCl^TO* ADOITlONAt MCCMCAL 
r CW A r mi tf. btm i’tat ArJ/ '

> MOut IT IM* MIDiCAL IVALUATKX 

’ brMtA 'Mr | QAtt

Virginia LI Roker's

OU) XGNAfuAf

FOR OfMR ACTtOW

ACTION QUM

TDY5TDBY. XX
—,—I------------------------------------- ...

; Expires I October 1979.

9 Noveaber 1977 
_____Jases J. Grahas, OMS/PEO



SECRET CONFIDENTIAL

REQUEST FOR MEDICAL EVALUATION

y O’<f

Piccolo, Joseph S
~ Iio otMrcroAA

GS-13 All DDO/LA/Hqs

/ ) j25 fbb 77
M LN RY OM$

7350

I<ie<f/1 Ro »* p M »

8 Dec 35__ I M

NO

|fMPlQVn

COWlfTt fACHDfH NDL*r TO ACCOWA^r O" Af TUAN with fWtnw ONl V If ?tSCn(C*lO (UPlNUfNlW

DEPtmOERT »*»( UW in ri iAtiomwi?wcr,ccmo is oooinwo

Officer
' ' 1t“ OIPHIIUIT "

------------ fbiviou'iv sum
n stx

F 
F
F

Wife
Dau 
Dau

Yes 
Yes 
Yes

20 REQUESTED ACTION /A* fjur Ii9tvrpt<iblcf

APPLICANT m EMPLOYMENT r~ £00

ALIGNMENTS.

X 0/5 PCS j

• MOON _.

(exico City. MexicoB
IWTA |/M W«» 1 NO <)l rtetM*"** TO

M.COWANT 0« H8TUM»»

25 Jul 77 Three
O/S TOY

I »rt CovLH

Deaienee

PuSiTidm • " _ '

Operations Officer 3
O'S RETURNEE FITNESS FOR DUTY UfMiH-^'l!fl
01 TO* STANDBY RETURNTO DUTY

0^5 PLANNING SPECIAL TRAINING

SEPARATION RETIREMENT MURZCIAROS MDR/C'X

AOvnNE REGULAR ANNUAL EXECUTIVE ANNUAL MPT/PHE

71 CCAOtENTS

Please schedule physicals

DDO/LA/Pers
|?J ROOM-BLDG

?D-3113 ng8 7350 Jill Kritzer
FOH QMS USE ONLY

FO« AAntCAATS
f APPACT/E PWOCtyUNQ tOA too

I MOLDPfHDM^ *tCt?P? OF ADDITIONAL MtOiCAL 

| INFCAMAriOlf/.XM4rn<r«fwAn//

i Atoms* imp mocal tv alma; ion
| QfHt A 'tn inwew.ti

DAff OV5 SIGNATURE

TO* OTMR ACTION*

•TOmSTID ACTKM OuAL
CONO 
Cfjal DCFtN OlSQUAL

—— ------ — — ——----__  1

'MS • < «-C» l*"—---- I 1

" i

e OCT W?

| l*ClAUl*U0 j I nrtKLAi v>i oki* COMtMMlAl |
UC»<! 11 ci •» 00H962

2t>98
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SECRET
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SECRET

CSWEDT*

I. NAME (Loat, firtf, Middle}

Piccolo,. Joseph S.

7. GATf GF AFFTM

12/oa/xs ■

3. GRAOt

r<;-i x

A. OFFKF, GlflAION. BRANCH (or nrrtifot station and 
•siatinf conf if tatora! mHnatnt)

DDO/W1JARi0 de Janeiro___________________

S aatSENf AVIFTION

_Ods Officer____

A. EMPLOYEE fxfCNSION

5671
7. raoaoiro trariON

Ma n agua. Nicaragua

a. »vt‘’iGN (Titio. Arva^er. Grada)

Ops Officer 0396 GS-13____ _____
*. rvrr or covta at new station io. t»riM*r»v s»»Tf or 

GtraATuX

09/10/73

m. no. or ocrcNotNrt ro 
ACCOMPANY

three

Physicals to be taken in the field

OAT£ or At&JCfT 9 IGNA TTtWbOM NUMBtl» ANO BUILDING

is_mAy^zi_____ ___ k£
or net or rrtoictL soviet* sitpourion

l_3H_5.m_lhu 5421

OYtaSCAt CAMOlOATf

2 1 AUG 1973

■ qualified fo” jrc?'

Chdr-an, Ovoreoao ca rand

REQUEST FOR PCS OVERSEAS EtiLUTIOfi

259a — SECRET



SECRET

REQUEST FOR MEDICAL EVALUATION
1

5 office

Piccolo, Joseph S. (dependent^ of)
PKANCH

____ jopsOffleer

18 May 1973

I
'4.“anAok

GS-13
DDO/WH/Rio De Janeiro

• EMPLOYEE & MT,

7 PURPOSE Or EVALUATION

["___ J MDOa/TDV

PRE.EMPLOYMENT

ENTRANCE ON DUTY

TOY STANDBY

SPECIAL TRAINING

OVCRREAQ ASSIGNMENT

09/10/73

__ PCS

n67 OF "tO ACCOMPANY

ANNUAL

RETURN TO OUTV

____ three_______________
NO or 1‘1 NtH NTS' REPORTS OF MEDICAL 
HISTORY ATTAGHLO

_____none________________
RETURN FROM OVERSEAS

FITNESS FOR OUTV
sr at tori'

MEDICAL RETIREMENT NO. OF OCRS

Kori

eiohat uni

3D 5317 Hqa MJA-U

WIFE 
Dau 
Dau

Physicals to be taken in the fMd

m pea

PETE! J. SMXUUN

" »»•
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O'fiOTIAl

>'

• rfEOUEST FOR PRE-EMPLOYMENT MEDICAL EVALUATION
4. .A’f

21 August 1956
h I ' (»{,»♦, ;W| i j ;• r

PICCOLO. JOSEPH STEPHAN
). 0ft HU Wv’X‘IM'7 04»^»

». on^am i / a r i । ; i«r j, po*, iti'/w i,..-, r’iN •>. oivf-'C^
TfDP/n/KL File Clark GS-k CEO L“T1............

/. r»’i MfjKAv n »icursTro to th? ortu^isr, tm( original copt of jril 't** o ;nt
apppuppiati civis io* WO uff* Thaw T«t iu’jp'V,' tAtt isMCMfD in l rr* wo. b .

A | n | Q | 1 HOH 99*41*1 -i* 4 <j d > I 5 a 1 *»<1lctl C I zC | *♦*’•*♦ *' r ’ • -• *P ’(> j "* n ♦
L—■..»■! fr,t {*0«0« I "1 * 1Afor ••! 1 o* ift/ft >.•••'» .’.tacA.dl l.ZN J Ie ai oamlrutlon

P f ~ |A*f&f ««4tc«l r«l»ona

s. Rmmrk.:(8/30/56)

n»am have subject coms la any fay of the week except Moa. & Wed. at 800. 

- . z

‘A'L«

J ■ V|) .. SiAwaTunr PQfl mcoical O'fict
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SECRET
( VA an t i t t fit t ft )

MEDICAL ACTION REQUEST AND REPORT
1 1 REQUEST FOR PHYSICAL EIAMIRATICR RY
U b*«E llatfj

PICCOLO, Joeoph 3.
Fl r»tl IMH^I*/

Sept^nibor
J. TO PO7 1 T I

Filo Clerk
*. OFFICE, DIVISION, BRANCH

ddf/wi/ III

b*Arr HI

*w
« 'W

(. UM or FOMTIOM

C " " lOtPaf tmantil 

Field

QX3ov,ef •••• .

?. UllUlTt fQR

1 hop

I XX |O»er>*ai /’dS 

CZ2DR®turna«

Mexico City, Maa

4 

_____ • o »w
I j Pr ■« fmo 1 o«t O

। ] Annua 1 ' ZS

___ 1 Sp»c 1 • 1 IS,^IYf>

n 
a

5
Mi O

• 'Zr
II REPORT Of MUI CAL EVALUATION .

j ioml W lad for full Duty (Oenerall

' f huill/lcd for Departmental Duty On1y

' Aeearliei . .

1 ~ — )9ua1111 ad for full Outy 

d aqual Ml»d

(Special>

SKIES «HH"CX
( 1

• , 'y

OCT^

’ uio/tAP'orricc .7 7*<*—•

SEtiUi



SECRET

MEDICAL ACTION REQUEST AND REPORT
1 noutsi FOR PHYSICAL EXAMINATION BY

Piccolo,
Hritl (Mlddlol

Joseph Stephen
2. DATE

17 Spptneber, 1956.
ft POSITION

File Clerk
». OFFICE, OIFISIOM. ORI.CH

DHP/FI
5. GRADE 

GS-h .

4, OF POSITION

i lo.parf.Mal

Q^ju.5. FUN 
f '

7...EVALUATE for 
f" lEOO [XXE} pfC» employ me nt , '•

I lOvarwe f |Annual r ‘

j httufliM 1 J Spac 1 al (Spaclfyl

II REPORT OF MEDICAL EVALUATION .
L J&uinfhd for Full Out/ lOenaraly CZ10u»H<1

f 10upI 1 f lad for Dcp»rtmantal Out/ Only mLZJol^qual

od for Full Duty iSpaclil) 

Iflad ; .

SomHios • ’ . '
Subject Is qualified for Full Duty/General. (l/2h/57) 
Must be re-evaluated prior to any specific o/s assignment.

£, 1

- , • • , . ■ i

. MEDICAL OFFICE
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SECRET
MhC-X RILLED IN)

CERTIFICATION OK LANGUAGE PROFICIENCY

NOTICE TO PERSON TESTED

CMPuOTLt NO. 2. NAMI ( L AS T“T 1 p GT-M1 Cl L t ) 3. type change L. LANGUAGE TATA P«IOu TO TEST ,

PICCOLO, JOSEPH -Ti;. ’

A-apc
C“CHANGE

O^DELCTC

CODE LAN.CODE R w p s u l/T YEA*

1. LANGUAGE I ATA ArTCK TEST 6 DATE TESTED J DATE OF DIkTH 8. GRADE 9. orricE or division
LAN. CODL R W P s u l/T YEAR

OJ./oV67 1?/W?5 10 WH

10. ON THE DATE SHOWN IN ITEM 6 ABOVE, YOU WERE TESTED IN 
AND YOUR TEST SCORES ARE AS FOLLOWS! .

WOHl'J.)) »I.l8
(name or language)

READING WHITING PRONUNCIATION speaking

I
fl. REMARKS

UNDERSTANDING T£ST 2 ” ZERO £ “ INTERMEDIATE 
RATINGS $ ” 8L,OMT Ji ” H,CM

X ” ELEMENTARY {I M NATIVE.

12. SIGNATURE ' ’ ■

DM
I3. LD NUMBER

16565
FORM 
11-6U

• ™ obsolete previous —
” EDITIONS ' IIO-ASI SECRET CROUP 1 .

CttlUMO Au’OOK DOMCUMfi
- OtClAtMHCMlQil ‘

1 - OP'QAB ! ~

OATA FOR ITCH 2 THRU 7 • S. 
EXTRACTED FROM FORM 127^1 
LANGUAGE PROFICIENCY llVAl

AWARDS OATA. “

6.LANGUAGE DATA AFTER TEST , 7. DATE or TEST

BASE CODE R0 
/

w

3
p 
a- 
/

s

/

u
7

T

4

YR MO DA YR

f.

: ' ' ’ qualifications record change .
1. IO 2. emp/appl NOi. 3 NAME , enter under “type" - i

A - ADDITION TO RECORO 

C - CHANGE TO EXISTING RECORD .TV. •
O - DELETION or OATA THOM. CX IST1 NG RCCORlXJ^

<•'
B ’

3-lctterb
B _

TYPE
. coot # 1 • code # 2

BASE 1 2 3 YR BASE 1 2 3 .YR

B B •

• B . •

I e .

• B •

B B •

B B •

B •

ft B

ft 1 B ■ 1

1962a SECRET GBOu* 1



SECRET

—* QUALIFICATIONS SYSTEM RECORD CHANGE
AfTLICANT COOING DATA

1 IC 2. APPL . NO. 3. NAME

2

6-o।g।
•

TS MUS T

• ‘

CONTAIN 20-DiGl T 3

DATE or Birth 5. o* Tt COOED THE DATA ABOVE (1’1*3 2 THRU WILL DC FILLED IN
MO DA YR MO

•

DA

1

YR WHEN CODING AN APPLICANT TOR THE FIRST Tim£. THIS 
FORM I® THEN ATTACHED ’O TORU 19^2 • MAS’CR CUAL‘r>CA- 

TIONS CCO'NG RECORD.

LANGUAGE CODING DATA - FORM UN’.*:
1. 10 2. cmploycc no. S. NAME Ji LANGUAGE DATA CODE *

•

3-LETTER9 

•

CASE CODE 

•

R w p s u T YR

OATC SUOMITTCO 6. OATC OF BIRTH
WHEN FORM ULUc OCNCTC# NO LANGUAGE ' ■

X COMPETENCE, ENTER IMt FOLLOWING IN 

' ITEM 1*S "NOt+LANGUAGC” (12-DiaiT9) . 1
. ‘ . t;

MO DA YR

1

NO DA YR

LANGUAGE PROFICIENCY TEST DATA
1. IB 2.CMPLOYCC NO 3, NAME . COOC- 5.LANGUAGE DATA BEFORC TEST •

^25C£8
3-lcttcrs .

• Fit
C-A-D .

’ A
BASE CODE

743/
R
f

w

7
p

/
s
£

u

H
T

7-
YR

74
6. LANGUAGE DATA: AFTER TEST . 7. OATC or TCST DATA.FOR-ITEM 2 THRU S

.extracted from form '273. '-.j 
/LANGUAGE PROFICIENCY ANDpilM 

.AWARDS DATA.- 1 ' “* •

BASE CODE ’ 

’-mf

R w
7

p

7

s

7

u

7
. T

7
YR MO DA YR

W U7 17^

. QUALIFICATIONS RECORD CHANGE ?
1: 10 2. cmr/aprl no. 3 NAMC CNTCR UNDCR "TYPC" • , ' , .

A - ADDITION TO ACCORD' '

C - CHANGC to Cxi ST ING ACCORD 
.0 - . DCLCTION or DATA FROM CXISTINO RCCORO !

•
3-LETTER9 '

•

TYPE . cooc i 1 ■ ' 11 cooc t 2 ’ •
BASE 1 2 3 YR BASE 1 2 3 YR

• • • 1 .

» » • ।

I •

» ' • ।

•

• • •

» - • 1

» •

» •

«»»• SECRET 1 **
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SECRET
Ivum rma mi

QUALIFICATIONS SYSTEM RECORD CHANGE
APPLICANT CODING DATA

1. 1 0 2. APPL. NO. 5 NA'-’E '

<’2
6-0tG* 

•

rs > _ MUSt 

•

CCN fA•N 2O-oigiis

4 DATE or birth 5 date COCEO THE CAI* ABOVE (tTCMS 2 THRU W»LL DE FILLED »N

MO DA YR MO DA .•R WHEN COOiSG AN APPLlCANi FOR THE FtRST tiv(, THIS

• rORM is THEN ATTACHED TO TORU >9^2. “AS’EA GUALiriCA-

TiONS COOING RECORD.

LANGUAGE CODING OATA - FORM MUc
1. ID 2. employee no. 3. NAME h LANGUAGE DATA CODE

<3
•

3-LCTTCR3 

•

BASE CODE

• ■

R w p s u T YR

5. DATE SUBM i TTEO 6. DATE or Bl RTH
WHEN rORM 444c DENOTES NO LANGUAGE 

\COMPETENC£, ENTER THE FOLLOWING IN ;

/ item h: "NO*LANGUAGE" (12-digits) '

MO

•

DA YR MO DA YR

• LANGUAGE PROFICIENCY TEST DATA ■
1. ID 2. EMPLOYEE NO. 3- NAME 4. CODE 5.LANGUAGE DATA BEFORE TEST . •

<• 5
3-lettcrs
’77e

C-A-0 
• t

BASE CODE ■ R W PS U. T YR

6.LANGUAGE DATA AFTER TEST 7. OATE Or TEST ' DATA FOR IT£M 2 THRU J IS -

EXTRACTED FROM FCRM 1'273 » ,

< LANGUAGE PRGriCIENCY .AND

AWARDS DATA, :

BASE CODE R w

3

p
/

s

£

u 
e ■
/

T YR

4?

MO DA YR

QUALIFICATIONS RECORD CHANGE
1. ID 2. emp/appl no: 3 NAME ENTER UNDER "TYPE” - ,.

A - ADDITION TO RECORO ‘ '

C - CHANGE TO EXISTING RECORD '

D - DELETION Or OATA rROM EXISTING RECORD

•
3-LETTERS 

•

TYPE
CODE # 1 CODE # 2

BASE 1 2 3 YR BASE 1 2 YR

• • •

• •

1 •

» •

» •

B •

» •

B •

1 l*
9

1962a 0 6 jun we SECRET* I__ ***
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SECRET
Fill'd In)

REPORT OF SERVICE ABROAD

TO:
Office of Personnel, Transactions and Records Branch/ Status Section

SERIAL NO.
NAME

LAST FIRST MIOOLt

6 IS 65 r Ptcc.Lo S.
INSTRUCTIONS

USK ARFRORRtATt SFACt RELCW TO RFRORT DATA TOO CITHER FCS OR TOY. INStRT APPROPRIATE CODC NUMBER IM "COOf COLUMN 
TO OISIGNAK WHETHER SUBMISSION 1* OF BASIC DATA. CORRECTION. OR CANCELLATION (On' nnlf). R(PORt 0AK8 OY USING 
TNt NUMOtA FOR TH! MONTH. AND LAST TRO DIGITS ONLY FOR YEAR. RCFCR TO OFI NO. SB. REVISED.

PCS OATES OF SERVICE ■

ARRIVAL 0/9 DtPARTURK 0/9 TYPC OF DATA 0/R 
use 

only

COUNTRY-

NORTH Fir Tt Al NORTH • AT V| At
1 . res ES..IO 
> • corricriOH 
S • CAHCtLLATION

coot ' €••!

18' IS 17-18 19* 10' 11*11 11>1A IB* 16 97 96 19 40*41

2 7 6
/ z S'

TOY DATES OF SERVICE

ARRIVAL O/S DEPARTURE 0/9 TYFC OF DATA o/r 
USK 

ONLY

' ARIAIOI

*OR t N RAT V< AR NORTH OAT . VI AR ■
1 * TOY (BotieJ 
< * CORRtCTION 
6 * CANCCLLATION

COOT

18'16 17*10 19*10 1I>11 99*94 99* 96 97 10 10 f 40*41

I

OFFICE OF PERSONNEL USE ONLY - PUNCH AREA

• • £-

SOURCE DOCUMENT AND CERTIFICATION

TRAVCL VOUCNKR X DI9FATCN

CAOLf DUTY STATUS OR THH ANO ATKNDANCC RCFORT * '

OTHER 
/ -

DOCUMENT IDENTIFICATION NV. 

IlHnfT-
OOCUMANT OATS/riaiOO

RKMARRS .

PREPARED DY
x

•«•••! ilUUTU *R 
CARYAAL A90«t OATS ClAYlFUD CORRICT. SAHO UROR 9OVBCI 

DDCumNt C»H9

>*• •' . . . . . . . . . .
OAK / / sigratvai K

Ai »vl 1*1 t>

THIS REPORT WILL SE FILES II Tlf OFFICE OF PERSONREE 

II TIE IIOIYIOUAL'S OFFICIAL PEISOIIEL FOLOER

K5U. . . . . . . . . . SECRET • •-•••



. - _ SECRET O"ICIAl uiLG' «•<< ml

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

•FAD TNSMUCnONt COWlf HNS r»Ff o® PPiHf AVOID 0MNG UGHr CQIC INAS

StCTiON 1 B»OG#APHIC ANO POSITION DATA
1 S»» ♦*O 1 2 NAME U«> f..tf 1 1 M 4 uAtt O* 5>»fM $ SC«tCKA< G»A&t;SifP

02343
b „L PiCCOL'G JCSgP.H S , 7- 12/00/35 _15.$ *11-04__________

ft $0 i pompon nut H ormci of ASSO'WfN? 7 lG<A' S'< .(«.■•> C^l

0 ■ CPS CPFtCER I K* MEXICO CITY i MEXICO
SfCTlON H AOtNCV OVERSEAS SIRVICI

AMA ! NP? !O,P 1 ’ROv ‘9
MEXICO PCS .64 1 '$7/12/01 * 50/O77H------
kfeSTERM HEMISPMEgg TDY 51 45/04/13 69/08/)!

t u/U>^ TP'/ <, •// c y//°/
Tt>y

c •// /// 

• /

c y/zt/

/ne.yi to pc.-:.

-

(1^/70

; ’ *

CT'^ jy-; j ■

I

..........  ;
f ' ' i
•- . . ।

• • - t ;

! =

! 1 apr /r^ ; 1 , :
-------- . --- . .. —. ’ 1 1 1 ।

• 1 1
MCtiOM a 4DUCARON

Mt - WA--S* • C.7 . ’ »«♦*

tf-tcttw-tfww* «ecord . । '

7-,.^ . t-f '-r r S
1

i 
j

< -i «t,/ J ; £ v

; :'

t 1 ’ .

-i ----- .------------
*, -*»

it
8 SECRET

•>* ■* .Vf p. 6 B A r i * 0 ,



SECRET

siction iv o»oo«*»hic *«r* • now i foe.. *no .oicon i>«vh

N*«f ©r ttGON 

ca COvn:«»
*n or wc»Aiuro 

«No»aoQt

rm c* ”u\n

•o« RES-rtNCE

DA-? & Alice

0» MU DY

ACGVAtD • CHK« IM

price
»»A /Cl $!UU»

WQGI
AMCN

Vf Nf

zm jg Xi c<t fl'I- i"'---- - - (■■- > l~ > >
>■- •-> . v- >z X-

&. /C,.. ,.v

f < <
/

«,2.x^.v / 4 Az J'. . . S T ✓ Z/7 x* -V*
^/W»'V 1

Z ,\(-L

siction v wino ano sriNpotAPMic unit
L frAiNG iW*M|

C i <’</
2 $N0r*A^ 3 tNO'CAl SMOttHANO WlM VHP • CMC* 1*1 AM«omA'f irtM.

□ C«CO □ Pttow*'-^ 0 »lN0r»t Q Stc^
4 iNOiCAft 0H4 4vS:Mll mao^MS wctn wmCh vOu mav| n*0 O*Ua»iNG tiRtWNCf 01 ^aiN'NG ««r4 ».-<a m> *

r^'Av A — z

MCT1ON VI 1MCIM OUMOlCAnOM "
i UR! All H0M41 AM) S*O**S IN*M<H YOU A*f AChyf O* MAVf ACftVtl* RAlhORAt(D >N0<AU V0u8 R«C**CltNCY IN UCn -

7 ."-v r- — C-in>^7^rj '

a ocwo«no •uvmsj eQurMts* o« mach<ms *•*•<« »ou «aa» «avi unto in !?»*» * mc^on v ust in» s^eoN wais »ou »outs$ >& a nNG.ro ext tou^MiNt ano 
MACHINU MCH AS OtOf-ON £4 tAO 0 ’RANUuTUtS , W<«N CW wwl A ••.C*‘M’ MtH tU«M lA^C !0R ANU OXI 4 RtOHSSlQNAl MviCIS

£-

I VV AM U<M<\ AM KA'W m^ANl (V «nftw »?a. Alt X Am*>*.4 * Nrv ..*_»► *iX*’l X <»'<** GAX W* N»( 0*
•*• •«*•* •» •«»»« »w uton •»<«» •»*>< «»■'■•• •»

) Alt »ou NOW 04 Hn, »cx; tM4 4EIN A i CfNWO GA C|* «4D MC*aU O» rtA.st MOHIvOn Al MO» - ri »U .
flKUOAN »WOC*1H’?1 TlAOtt kl*’t« CAA MKMCA< NCt**^f.*N Novi AN t’€ » ^-[3 NO '

4 9 **A*4 AMWtMD MV *O '"IN ) A»O*t k»OvA?4 »«4U O UCtNW O« (t<'» iAN>». AM? tM 'IwNj V*’t
•NNC*!*^. t*C 3

>
i n»M uCIMLCJWjCa* ;

A UAftlUKtNM. «»'»<>'< 1

Meat!
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MChON VII

SECRET
MnUAR' KtVlCl

CU»MM DRAFT STATUS .

J ICJC*I HKC’U SERVICE tO^Kf *’«

MiufArr srr'icf reCOW

Alt »Ou RtCWtREO TQi Twf U«*Ff*

< Df»t*HD Givi trA^j

SUMI

. O MONORAR.I DISCHARGE
Checa ME O* , 

naaaanoN 'O-«CM Ouw

□ RE’ RfMEHt ro« AGE

• »A»P UESCRiFIiON OF MUllARV Db’tS 'w4 tU J.'

Cnto ktxni da Ouano oacam 

liflON io WHICH »ou BUONO

I Cu’HM RANK, GRADE OR RAI!

'C* CO'/5AT DGARtt>r/

Wtfi7f ttURVt NAnONAl GUARD STATUS

□ wW< CO«5 

□ At# FO»CC
□ COAST GUARD D ^AftCrui Guard 

o ** suTlQNAt QUARD

2 Date O* a^o^'/eh? »*• cunt's? ratx

A CHTCR CURfitM RESERVE CA'EGG#'

5 U TT DtlCRiRTiQN C* Mi>!arv R(i(k7| DuMS

• f. **tw '^t U'*--' AHO 41 AOORtSS

UHOOLt COMFUTID A. i»» D^tt Vu*v» »« «t

HAM| AMD ADC^CVl V* Kj vx‘» or s>t<iA*aA”f.H Dt'f CG*** t tL ! 
I

' —

1 E*,f " ' '

' 1 p

1

J !
h

* __ __________ —i-----------
4

SECRET
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SECRET

JtenON a MARMAE STATUS
I FC? MV ~ »■« V!!,'.’

NAME o *

J OAT C» A ------------------------------------------------ < C» a.». w» C*.—#
- PC

>C c' ■<

? CtrccM*^* * PATE u J ACQj*t(/

SICnONX OlHNDEM CHUOHN AND MFINDINTJ OTHER THAN SROUSt '
NAMf pa’t AM» ex » »’- j OTtftSS-* HRMAMNl AbC,»m

•

<

i

section n PIOMSStONAl SOCHTHS A>«> OTHO QAGANSAnONS

NAMI ANO CHARTIt ADOATSS o«•W S*«M* C.»r SN*« Cav^v’
OAft ex MtwettsHf*

/ACM 10

• ,

U-'

SECRET 
. 1 •
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SECRET
i !'•« 1

LANGUAGE DATA RECORD£ M" mV

PAPT 1-Cut PAL

1. RAMI t *• 141 ; pah or ri a th 1 TOI

C <-» /v t Pe c s

1 LARGuAGF <S1 • t ft 4 TODAY'S DATf I >4 TSI

(5

O< • ■ — ■
/ & A

7 2Z?
6 2-

IN ANY
NO PROFICIENCY 
FOREIGN LANGUAGE

PAST II-LAMCUAM UIXUTS

KCTION A. Rending (40)

i cai read tuts of a 
•' ONLY WARILY.

vr DIFFICULT*. 0* A CENTRAL NATURE OR IN I CL DS 1 AM FAMILIAR WITH. USING THE DICIIONARV

. 1 CAN READ 11*19 iff MOLT G*A6fS Qf DIFFICULTY. Of A GINEVAL NATURE O® IN fiTLOS 1 AM FAMILIAR WITH.
' DICTIONARY OCCASIONALL*.

USING THt

1 CAN READ 1t*19 Cf ^tffK*Ji.t
freguently.

(n*»tpap*ra, ttltrith, • USING Th! DICTIONARY

4* 1 CAN 0CAO SIMPLE 1l> S( Su Cm as S19111 SIGNS. NEWSPAPER HEADLINES, ETC.. ISING THt DICTIONARY FRTQuENTLY.

5' I HAVE NO READING ABILITY tw **< LANGUAGE. • r

SECTION 8. Writing (4J) f .

I CAN WRITE PERSONAL LETTERS M5 «1MIL AR MATER1 AL Al Tn CCMPLETT 
I- WR|f£ FACTUAL HARRATlfC AND <#P2SITCSY MATTRIAL WITH REASONABLE 

- NATIVE STYLE. USING Tm£ DICTIONARY ONLY RARELY.

SUCCESS Wl 
CLARITY, w

TmOUT USING THE DICTIONARY. 1 CAN 
TH VERY FEW GRAMMATICAL ERRORS. IN

t

I CAN WRITE PERSONAL LETTERS AN5 SIMILAR SIMPLE MATERIAL WITH COMPLETE SUCCESS. USING THE DICTIONARY ONLY
2. RARELY. 1 CAN WRITE FACTUAL NARRATIVE ANO EaPOSITORY MATERIAL WITH REASONABLE CLARITY. WITH FEW GRAMMATICAL 

ERRORS. OUT IN A STYLE *w1 Cm VAf.WDY Of NATIVE. USING Th! DICTIONARY OCCASIONALLY.'

— | CAN WRITE PERSONAL LETTERS *•} SIMILAR SIMPLE MATERIAL. WIT* REASONABLE SUCCESS IN CONVEYING MY MEANING.
/jJ RuT WITH OCCASIONAL MINOR GRAMMATICAL ERRORS ANO IN ORVtOUSLY FOREIGN, AWKWARD STYLE. USING THE DICTIONARY 

OCCASIONALLY.

- 1 CAN WRITE PIRBO-RM LETTERS A*-7 SIMILAR SIMPLE MATERIAL
’ DUf WITH MAN* DRAMATICAL ERRORS AND IN A VERY FOREIGN.

. WITH 
ARAWARO

MASONANLf SUCCtSG IN CONVEYING MV MEANING. 
STYLE. USING Th| DICTIONARY FRCOuIrHY.

J. i c.x.oi mr< i. n>> LAWGMA44.

SECTION C. Prenmeintinn (42)

I. w pronunciation is m»ih.

WHILE NATIVES CAN WE r ar accart in ry paonunciartow They ha*e RO DIFFICULTY uMItD > TARO 1 RR MV .

J. M* PWORURE1 AVION II ORVIOwSl* IFFliU, Rut ORLY WAVILY CAUSES DIFFICULTY FOR RA*IMt TO URDIWSVANO.

4- V* PRR»wN< I A’iCN •« BIFFICUL* FUR NA’IVl* VQ URDIOSTARO.

S I RAVE RO Miki »• • v»

CrUTMtr O» JtnTFSF SIM.

£

4<HC SECRET
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mriautrio* or rur n-n«au*at elemejits

SECTION 0. Srvi»kinR (4J)

. t sm ** rut\*v »w accur* t11v in all practical and yocial situatidns' i converse meu* ano idiomatically 
’ IM All fllk.'S RlTu «» | t m I AU FAMILIAR. :

1

1 SPEAA fluEX’u* AM 3 ACCvUIHf IM Mill* AKI PRAlIitAi AMD SOCIAL SITUATIONS* 1 CAM kCMWMI IM MOST NllOt 
■ ITH RM I C* 1 AM AftP I IMPIO* NOME ’fl’VLAl I*»|N'4. IHIR4»» OUOTATIONS, AMO <0%M0A HQHIDS.

1 Cl T Al CMG «k > Tt Mill I ft SI tw»» IONS 0* »I Y I IF ( AMD I A AV II AND CAM C DM DuC T fl 0U T 1 KF Dl< 9 1 A1 5 S ■ * P * A ? 1 CUL * O f 1 C L D *

4. 1 MANAGE TO <U T AICMG IM Tm| MOST CQMMOM SITUATIONS Of DAILY Lift AMD TAAvfL. .

J. 1 HAVE NC Atlim TO CM TM( I AMUUA Ct IM AM* Of 1mE APOVT RESPECTS. . •

SECTION E. ' IKkrstmilinR (44)

1 1 UNOfR$TA\C X?M-rtCMM IC Al CONVERSATION CM ALL SUBJECTS, DOTH FACE*tO*FAC£ AMD Oft YA 1 TEIEPmONEi 1 UNDERSTAND
’ NEARLY IVERYtxlMG | At AR UN TMt RADIO AMD AT TM MOVIES. PlAYS, AMO LECTURES. .

1 UhOLASTAXO ACM* TtCha 1C *i CONFIRMATION Oft NEARLY All SUBJECTS. SO Th FACE’TO-fAtf AAD ON THE TELEPHONE- 1 
?. UNDERSTAND MOST Of «m A T 1 HIAm'on TmI RADIO AND At Tut MOVIES. PLATS. ANO LECTURES. INCLUDING MOST JOAlS AMD 

runs. ! . ?

1 UNOERSTAXO All COftYtM^AIIOM Oft TOPICS Of DAILY LIFE AMD TRAVEL, 9OTM fACC•TO*■ACE AMO Oft TmE TELE*
RHCNCt 1 UMM'StANO MUCH of AMAT | HEAR ON ThI RADIO, AND AT TmE MOVIES. PLATS, AMD LECTURES.

. lUNOlRSTAVO THE SIMPLEST CONVERSATION. DOTH FACI*TO’FACE ANO ON THE T|LCRMONI« 1 CNQINSTAMD SOME OF AMAT .
* 1 NEAR ON T>( RAMO AND A! iMf MOvtIS. FLAYS, AMD LtCTuRlS. . '

5. I AM NOT ASIC YD UNDERSTAND Th£ SPOaIN LANGUAGE.’ , s

BtFOS CVMmumG - CHECK PART II TO ENSURE THAT YOU HAVE CIRCLED ONE NUMBER PER SECTIOR. :

PART II l-EXPERIENCE AS TRANSLATOR OR INTERPRETER l*S> .

|. | HAVE NAO <AP(«HNCI AS A Ta’ANSLAIOR. .

?. 1 HAVE MAD CAPERtlNCL AS Aft INtCRPRETfR, '

J. BOTH Of Tm€ AW»I STATEMENTS A?PIY.

NONE Of THE ADCVA STAIIMIftTS APPLY.

PART IV-CERTIPICATIOR

y

1 CERT(f> TwAT !•< INFORMATION ClRlN A OA V t It TRUE AftO ACCuAtff TO f RTST O» ■« IROFtltlf ANO Mi’ll •
Inis C»R T » F iC AY i CM C;Xt’l»wT*l WV APPiiCATID* ROA a MAlNIINANil fRARO P»G»ir»FO 1 AM < l 1 a I RI C \.XGIR Twt Of
REGULATION NO. Tl ’-I. PAR. KIRI. | UND*R«TA«.D ImAT | Mu 1T PAJI Ax HRU KI PRCflCtlftf* fit* RftORI •
REfOME IIIGIA«E Aft ARARD. AftV TwAf |RU1»MitlM CF th< Ol’l ©» TII’IN*.. AmNijAl •iillUMU ARARDA Rill M
Cumulative ay c» t»« anmiriraar* date of i«'w*iiiiru this iorm.

RAM SI CAI 6

I If 1 1 • • *

f.
[ '
i '*
r j
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SECRET
H-i)

LANGUAGE DATA REGORO

run i-ouirai
f navr (Un-Fir 7* 141 J. DATE O» RtWTw I E3- JOI

P/Ccet-C, J
LrZ

e nuJ.-A’ s ic/ 3 s"

•>., LANGUAGE lit • >9) 4. TODAY'S DATE 1 >4 >»» 9-

S p/i isK
7

1 NAVE 
IN AMY

NO PROFICIENCY 
FOREIGN LANGUAGE

PART H-tA»6UA« tlCMuTS

SECTION A. Reading (40)

1
1 CAN READ TEATS OF ANY DIFFICULTY, OF A GENERAL NATURE 
OHLY RARELY.

OR IN lELDS 1 AM familiar WITH. USING the Dictionary

p
A 1 CAN ACAD TEXTS OF MOS! GRADES OF DIFFICULTY, OF A GENERAL NATuP! OR 

/DICTIONARY OCCASIONALLY. ■ *
N FIELDS 1 AM FAMILIAR WITH, using the

3
1 CAN XIAO TEXTS OF AVERAGE DIFFICULT 
FWEOUfNfly.

(AfWfRWpWf 1 . tfliftntl Hlffilb . RFC), USING TwE OICTIONAR •

4 I CAN ACAD SIMPLE TEXTS. SUCH AS STREET SIGNS. NEWSPAPER HEADLINES, ETC JSING The OlCTlCNARY FREQUENTLY.

5 1 HAVE NO READING ABILITY IN VHE LANGUAGE.
r

SECTION S. < Writing (41) -

1
1 CAN WRITE PERSONAL LETTERS ANO SIMILAR MATERIAL WITH COMPLETE 
WRITE FACTUAL NARRATIVE ANO EXPOSITORY MATERIAL WITH REASONABLE 
NATIVE STYLE. USING THE DICTIONARY ONLY WARILY.

SUCCESS
CLARITY

WITHOUT USING THE OICTIONAR 
, WITH very few grammatical

r. I. CAN 
BROWS. IN

2
1 CAN WRITE PERSONaL 
RARELY. 1 (AN WRITE 
ERRORS. BUT IN A STYLE

ETTERS AND SIMILAR SIMPLE MATIRIAL RI'Tm COMPLETE SUCCESS. USING THE DICTIONARY only 
ACTUAL NARRATIVE AND EXPOSITORY MATIRIAL WITH REAEONARLE CLARITY. WITm FEW GRAMMATICAL

WHICH MAY NOT At, NATIVE, USING THE DICTIONARY OCCASIONALLY.

& | CAN WRITE personal letters AND SIMILAR SIMPLE MATERIAL. WITH REASCNAOLC SUCCESS IN CONVEYING MY MEANING. 
) RUT RITH OCCASIONAL MINOR GRAMMATICAL ERRORS ARC IN OtVIOUSLY FOREIGN, AWAWARO STYLE. USING TmE DICTIONARY 

OCCASIONALLY.

4. 1 CAN WRITE PERSONAL LETTERS ANU SIMILAR |IV>M MATERIAL, R|Tn 
Rut RITn MANY GRAMMATICAL errors And in a VIRY foreign. ARARARO

KASONAOLC SUCCESS IN CONVEYING MY MEANING. 
STYLE, USING TM| DICTIONARY FREQulHTLV.

5- 1 CANNOT WRITE IN THE LANGUAGE .

SECTION C. Prorwrlotion (42)

MV PROWUVC| At | CM |$ NATIVE.

Z7 / RM 111 NATIVtS CAW OETEC! AN ACCENT IN MY PRONIN'I A!tow TMfY MAYE NO DIFFICULTY UNDERStANDiRG Mt .

i Mt pronunciation is OliiOUii ioip^, OUT C»H RA4K» CAUSES OltFHvUt FOR NATivtS TO VNSIRITANO.

4 MY FRONvNC 1 A» »ON It O<CAI<ONA<LY OHIlCwil ICI *l»l»ll IO UNOIRtfANR.

« 1 Pt«t NV HHi IN PRONkNC I A ♦ I ON .

cn»Tr»tr o tnrjtsr str*
wc-i SECRET
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COnTlNUATIOn OF PART II-IABGUME ELEMUTS

SECT 10)1 0. Speaking (43)

1 1 $PfAA FLUINtlV AND ACCURATELY 1* >11 PRACTICAL AND SOCIAL SITUATION*! t CONVta$C FMUV AND I 0 1 LU A T 1 r. Al I V
IN All FIELDS WITH MKH I AM FAWIllAt.

/C > 1 SPI PA HUlMlT AND ACCURATIlY IN NlABir All PRACTICAL ANO SOCIAL SITUATIONS* 1 CAN CONvIMI IN MO’.f FMlDS 
■IfN WHICH 1 AM FAMILIAR ANH 1 EMPLOY SOME PQPulAR SAVINGS. llflNARv QUOTATIONS. AND COMMON PRQVlPOS.

3- 1 Gt T ALONG QU I 11 RI 11 IN SITyATIONS Of DAILY I |» I ANU T»AV(l ANO CAN C UN0uC T ROUT 1 NT BU S 1N1 S $ < H PARTICULAR FIELDS.

4. I MANAGI TO Cl T ALONG IN THt MOST COMMON SITUATIVNS Ol O»1LY I ME AND TRAVEL. ■

5. 1 NAVI NO ABILITY TO US( THC language IN ANY OF TmF Aaavx...RESPEC IS.

SECTION t. IWkr.tonding (44)

। 1 UNDERSTAND NON’ TCCNN 1CAl CONVERSATION ON AIL SuRMCTS. BOTH fACt'TO’FACt ANO ON ThE TELEPHONE* I UNDERSTAND
* NEARLY EVERYTHING 1 HEAR ON THE RADIO ANO AT THE MOVIES. PLATS, ANO LECTURES. ' . .

O 1 UNOCRSTANO NON’ HCNN 1 CAL CONVIRSATlON ON MARLY 
UNOtRSTANO MOST OF WHAT 1 HEAR ON TMt RADIO ANO AT 
PUNS.

UL SUBXCTS. BOTH FACC’TO’FACE AhO ON ttt TELfPHQNf' 1 
TMt MOVIES. PLAYS. ANU LtCTyRtS, INCLUDING MQfT >0*15 AnO

3- 1 UNDtRSTANO NEARLY ALL CONVCRSATION ON TOPICS OF GAILY lire ANO TQAVCL. BOTH FACC’TO-PACC ANO ON The TfLt’ 
PmONH I UNDERSTAND MUCH OF WHAT 1 HEAR ON Tm< RADIO. AND AT THE MOVIES. PLAYS. AND LICTuMS. .

4. 1 UNOLRSTANO THE SIMPLEST CONVERSATION. BOTH FACE’TO-FACE ANO ON TMl TELEPHONE* 1 UNDERSTAND SOME OF WHAT 
r HEAR ON THC RAOIO ANO AT TMf MOVIES. PLAYS. ANO LECTURES.

1 AM NOT ABLE TO UNDERSTAND HE SPOALN language.
r

. BEFORE OMTlauiaO - CHECK PART II TO ENSURE HAT TOU HAVE CIRCLED OKE NUMBER PER SECTiOA.

PART IH-EXPUlENCE AS TRAK3LAT0R OR l»TERPR£T£R (Ml

I. 1 H*»l MAO (APtAIIHCt AS A TAAHSLATOa.

2. NAVE HAO EXPERIENCE AS AM INTERPRETER.

3. OTH or THE Above STATEMENTS APPLY.

^4^)none or the above statimcnts APPLY. * - -

. PART IV-CCRTIFICATION

* CERTIFY TWAT ThE INFORMATION GIVER ABOVE IS foul ANO ACCURATE TO f«»< BEST of M» ANOOltOM A^O BELIEF.
This CfRT1FiCAT1 on CONSTITUTES MT APPLICATION FOR A MAINTENANCE ARABO PAOVIOTD 1 AM tllGtRtl UNOIB T«< T< OF
REGULATION NO. IV H|. PAR. IC|«>. | UNDERSTAND ThAT I WuST PASS AN OBJECTIVE P«OF ICllNC* TEST RIFO»< 1
RI COME ELIGIBLE FOR AN AWARD, AND THAT lABTSPECTlYE C9 ThE OAf( Of TESTING, ANNUAL AAivlliMCI ARABOS Rill RI 
CUMULATIVE AS OF ThI ANNIVERSARY OATS OF COMPUTING Twit FORM.

DAM SIMEO 11 UNA fL«C
/i /

I«.l J f
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CONFIDENTIAL
(WHIN flliio IN)

SECURITY APPROVAL

DATE i 20 JUly 1962 '*■;

YOUR 
REFERENCE: 10TT5 DDr/TW

CASINO. : 109709

TO < Director of Personnel

FROM «Director of Security

SUBJECT 1 PICCOLO, Joseph Stephens

1. This is to Inform you of security approval of the subject person 
as follows:

| XX| Subject has been approved for the appointment specified in 
ycur request under tho provisions of Regulations 10-210 and 
£0-7150 including access to classified information through 
Top Secret as required in tho performance of his duties.,

| | Subject has been approved for appointment under’the authority
of Paragraph 4(d) of Population 10-flS. and under Regulation 
20-720 including access to classified information through 
Top Secret as required in the performance of his duties.

2. Unless arrangements are made within 60 days for entrance on duty within 
120 days, this approval becomes invalid.

3. As part of the entrance on duty processing:

| | A personal interview in tho Office of Security must bo arranged.

| XX| A personal interview io not necessary.

FOR THE DIRECTOR OP SECURITY:

Chief. Personnel Security Division
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CONFIDENTIAL
SECURITY IRFOPMATlOW

SECURITY APPROVAL

Cate: 20 December 1956

TO: Chief, Records & Enrices Dlvslon Your Keferen-e:C-6351 FI
Personnel Office

FROM:, Chief,/iecurlty Division Case Number: 109709
' Personnel

SUBJECT: PICCOLO, Joseph Stephan

1. 7711s Is to advise you of security action in the subject case as indicated 
below:

| X| Security approval is granted the subject person for access to classified [

information.

: | ) Provisional clearance for full duty with CIA Is granted under the provisions

( of Paragraph D of Regulation 10-9 which provides for a temporary appolnt- 
ment pending completion of full security investigation.

| | The Director of Central Intelligence has granted a provisional clearance
! for full- duty with CIA under the provisions of paragraph H of Regulation ?•

■ 10-9. !

•2. Unless the subject person enters on duty vzlthln 60 days from the above ;
date, this approval becomes, invalid. ;

3. Subject is to be polygraphed as port of ROD procedures.
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U. S. OtPARIMfNr OF JUSTICE
w.bniB- .<1 rO»« •"•OVtO
7,"™ Fu_.RAL BUREAU OF INVESTIG.^. <ON

, WASHINGTON 25, 0. C . -'’->•••! 67, .
... ................. irBw.MMMiHwn Cheeked by i .

NOTIFICATION OF PERSONNEL ACTldM**1

1. NATURK OF ACTION .«•« bianoaio riAwmotOftn

1. NAMI |M> •NltB*MA«;>ripf*«lO9U

JOSEPH 3. PICCOLO #18185

1 PATT OP Bl

12-8-3

9. ippictivc D'»i

«1H

5

> JOURRU OV^tlOII He.

F, B. I.
571!j

4 PAff

9-9-55

7. Civet SCRVlCr OH OTHt« LC6AL AVTNOflITT

RESIGNATION cb 9-9-55
FROM TO

9. POSITION TITLC

Filo Clerk

03 U Series 305 FBI#5L“D-167 
^3^15 per annum

Div. Four
Files Section
D. C.

itoafelngKcuK : Qf n«a x

•. (lavICI. SCKICf. 
6RA0<

10. ORfiAHIIATIORAL 
0KIRHATI0H9

II. NCAD4UAHTIM .

| [ ruts | WX| orr*«T«»T»L

u. « .atr»tMCt

12. FiCLO ON OCPT'L piiio

14. POSITION CLASSIFICATION ACTION

17. APPROPAMPOM 9 9 C. PSI

NON!

X

• Sil OtMES

IS. 19.SU AACt
19.

M 19

U POlM ■icf

19. SUOJfCf TAX 9 it. DATt OP APPOINT*

NCNAMS.

SAME
.Tt3.t»0i

NQ..2ICA

>0 KCAL RKIOtHCI

O CLAIRtO (3 «om

oiotCToe r. o. i.

Forwarding Addressi 2210 20th Street, Northwest 
Washington 9, D. C.

Leave in the aoount of 55 hours extending thru 4>3^ p 9-20-559
Ows for 216 hours olua 1 holiday far aAvar.c<ni al<-k leave which is being ehanged to 
LWCP for the period 6-1-55 (9i<Xl a.m.) to eb 7-6-55.
The above listed 55 hours leave is being used to offo«t hie IndebVodnesa.

3 6 OCT 12 1955

I. PERSONNEL PIUS
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STANDARD FORM S3 
imiMRLR l»M 
u I <nn URYXI CO»Mi$POU 
CHArna u r k u.

NOTICE OF CONVERSION PRIVILEGE 

Federal Employees' Group Life Insurance Act of 1954

An employee is entitled ter convert to nn individual policy when hi. group insurance terminates because 
of separation from an agency, transfer or appointment to a group excluded by Jaw or regulation from insur
ance coverage, expiration of 12 continuous months in a nonpuy status, or entry into the military service of 
the United States and acquisition of coverage under the Servicemen's indemnity Act of 1951.

An employee whose group insurance terminates as indicated above may, under provisions set forth in hia 
Certificate of Group Insurance, purchase an individual policy of life insurance without medical examination. 
The individual policy mny be in nn nmount not exceeding the employee's group life insurance and will be 
issued at rates applicable to the type of policy purchased and to his current age and class of risk.

If you ore entitled to convert group life insurance to an individual policy and wish to exercise this 
privilege, you must: ; a

1. Ask the agency identified in the block below to give you a completed Agency Certification of Insurance 
Status, and ' -

2. Follow the instructions printed on the Agency Certification of Insurance Status, nnd mail it to the 
Office of Federal Employees' Group Life Insurance, 3J0 Fourth Avenue, New York 10. N. Y. That 
office will promptly mail to you detailed information on how to apply for conversion. ,

J IMPORTANT .
THE TIME IN WHICH AN EMPLOYEE MAY CONVERT IS LIMITED. THE COMPLETED “AGENCY CCR- 

.TIFICATION OF INSURANCE STATUS" INOT THIS FORM) MUST BE MAILED TO THE OFFICE OF FrD- 
LRAL EMPLOYEES' GROUP LIFE INSURANCE WITHIN SI DAYS AFTER YOUR OHOUR INSURANCE 
TERMINATES. OR WITHIN IS DAYS AFTER THE DATE OF THIS NOTICE. WHICHEVER BASIS GIVES YOU 
THE MOST TIME. . '

UNDER CERTAIN CONDITIONS. LIFE INSURANCE IS PA VAULT IF DEATH OCCURS WITHIN SI DAYS 
AFTER AN EMPLOYEE'S GROUP INSURANCE TERMINATES. EVEN THOUGH HE HAS NOT APPLIED FOH 
CONVERSION. IF DEATH OCCURS WITHIN THIS PERIOD FURTHER IHFORMATION CONCERNINO 
POSSIBLE BENEFITS MAY BE OOI AINED FROM THE AGENCY NAMED BELOW.

DAI EOF THIS NOTICE
Joseph.3. PlccglO

NAME ANO MAILING ADORFOS OF.ACtNcr

n
INSTRUCTIONS TO EMPLOYING AOENCY

1

1.

1.

Fill In the name and addteifl of the office which 

Issues thia notice (overprint or stamp if desired). 

Fill In the date this notice is issued, and note this 

date in your records fur possible future reference. 

Qive this notice, as trquired, to every employee 

on the date his insurance terminates (except by

Wuui.

11; on

Vico
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•TANDAnO PORN BO

U. S DEPARTMENT OF JUSTICE

FEbcRAL BUREAU OF INVESTIGA ION 
WASHINGTON 25 O. G

FORM APPROVID
PUOCKt OUKCAU NO. BO-NOM

NOTIFICATION OF PERSONNEL ACTION by;

1. NAMI «■*.-utgt ■ net. ■ Pim -ateoii imihu ■ i«t?i

MH. JOSEPH S. PICCOLO__________________
TUt It ta Het./p PPM lb frlUudrtt cmT1p« of acting y**’ fM^eyMeat >

i. Din CT »1«TN

12-e-35

1 JOURNAL On ACTION NO 
F. B. L

_____________iZQd.d__

4. DATt

*, NATURI OF ACTION ivtl tiAMDAtB liaaiactotfl

PROMOTION

• VTVCTTU out

10-10-54

7. CIVIL SIRVICI OH OTKIR LSOAL AUTNORITT

EXCEPTED BiT LAW
FROM TO

IA. VCTrNANA rRtrAAAHCI

n. pennon Tint

File Clerk - -

as 3 (Series 305 FBI#5/*-D-86) 
6295° per annum.

. . z

I. fltavicc.
MLANV. M»M

Div. Four 
Fllee Section 
D. C.

10. ORCANilAneMKL 
. DiatGNATU'NS

IL HfAOOUARTtM

[ | ricto |D | oirAHTMtirTAi. IL FULD OS MPTL

Same

GS 4 
33175 par annum

Same
Same 
Same

OTNIt•0*1
X

••11

II. 
Ml

to 
NACI

M same

17. ArraoraiAtiaa

etMtTKN CUMincTnON AC7lON^erl'O8 30

pTqcrKnq 5^-D-16?)

X X
IA tut.’icr ro aan.iwt ar lUO-NOt 
no FICA

Betty Brooks Koontg :
l». DAVI Of APPOINT. IO. LiQALRV8»DtNCIv

m<ht ArnoAvtrA
□ CMIMVD □ PiOVfD

•TAVII.................................

•«0A1«O| ■
Tho provident of ths Unlvorial Military Training and Service Act el 195! have been complied with.
Tho cla»»ilicalion grade of Ihlt petition It tubiocl Io pott-aud<l and correction pursuant Io Section 1310 of the 
Supplemental Appropriation Act. 1952-Public law p253. approved 11-1-51.
Into promotion :u tompora.-y in aooorlance with Public LnW ^84} >prove<l 
9-27-50. ’

*

t
j

I. PERBONNKL FUJI



-00000

FD 185

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

RETORT OF PERFORMANCE RATING

Name of Employee:___________________JOSEPH S. PICCOLO_______________________________

Where Assigned: -SECORDS ETCAT.IQES I1ECORLS SECTION; FILE AfID .
(Division) (Section, Unit) ' RES? ARCH HNTT

Payroll Title: ________ i___________ WECim CS-3______________________ :

Rating Period: from____ 1-1-511 to________9- 30-511___________ ________

ADJECTIVE RATING:______ _____ ________ SATISFACTCH? ______
Outstanding, Satisfactory, Unsatisfactory

Employee’s 
Initials

' Date

SEP 3 0 1954
Dare

21 1954
Data

type of report

(I ) OArtal
. ( $ Annual
/ V .

; qA 21 1954.

( ) Adrmnistr alive
( ) «) day
( ) Trend**
( 1 >aporM*Mi trwrn *n«v
( ) Spnval . .



U 5. DfPAOTMrHT Of JUSTICE

FEDl.^AL bureau of investigation 
.......  WASHINGTON 25. 0 C. \ 

I, »ntu»»»l BANUAt \

NOTIFICATION OF PEHCOMN'CL ACTION

reOM arrffevro 
BUDGET CUSEAU NO. »0-HOG4

fr-rarei

Cheeked by^.o\v'A>

Filed by :

I. PERSONNEL FILS
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee JOSEPH S, PICCOLO

Where Assigned; nznOOTS *■ Cffl.rit!TCATIOtIS rRZCO:OS SECTiqi FILIN'S 7>IT__________  
- . (Division) (Section, Unit)

Payroll Title ____ immxLHULGS=3________________________________________ ;------------

Rating Period: from , , 8~3~53............ .. ...... to__________ ;______ ............................... — .

/ 2-3/-XJ

DEC 31 1953
Date

IM g >954
Date

Employee's 
Initials

TYPE OF REPORT" -<,of

(X) Official
(X) Annual

I -•v.ieinr- . ■

( ) Administrative . _ .........
( ) CO (day .............
( ) Transfer

1 7 JAN H O



‘*W 50
S. DEPARTMENT 01- JuSTICC

FEDERAL BUREAU OF INVESTIGATION
WASHINGTON 25. D. C.

NOTIFICATION OF PERSONNEL ACTK

frepar®^ 1 L 
Checked by: Jj 
Filed byt /•*

MR. JOSEPH S. PICCOLO
: F. B. I. 

112-8-35 „ .10703 i 12-4-53.
S. NATURt OF ACTION • ’»

PROMOTION
FROM

Tlinjierlc

L12t6t53._  'Schedule AJ?art 6.108 (e)
I •. POSITION Tins Locate Cleric

OS 2 (Series 305 DJ#50-D-53) 
$2750 per annum

Div. Four 
Files Section 
D. C.

| | ritio *] orr>ST«Nr.L

13. VATVRAN'S PRCFIRCNCC
WCHC WWH 9TMt« »-P1. I {

X

to. CRC»Wi?ATIONAl 
0CS4CNAT1ONS

I t. MCAMUARTCA3

11. FilLD OR OFPT'L

RACl

outcro*. r. a. L

same
•r>«ov<o

Sts
IF. APPROPRIATION IK..

y

M

GS 3 
$2950 per annum

same 
same 
same

< ' FtlkD 1 DC.’A tlj/C-rTZ

;iT(0^ llassitication action(Series 305CSC#' 
“l1* i-‘-,Hattie B..Hall r

| | iremove from rolls 
xL_J_X.ieffectlve cb 9-10-53 
Jtct TO c. S. IP. D4U O' s ♦ ..f. ’JO tEGAL R^luENCC

nO-FIQA

) Q clainto lJ FROwra

MATS:

The provisions of the Universal Military Training and Service Act of 1951 have been complc! with. 
The classification grade cl this position is subtect to post-audit and correction pursuant Io Sect on 1310 
al Appropriation Act, 1952 —Public law "253, approved 11-1-5I.

This promotion Is temporary tn accordance with Public Law 
9-27-50;

1. c> DEC 161953

<r.

. Supplement-

j, approved

V’i

« MUIR—1 0V«*
Ie PERSONNEL FILE



FIRST

ZIZCOLa
POSH ION TULI

Mt cw< to ft* 
APPOlMIMtMl CUM < 
MtM 
rm oirtMTttrt cunic 
4t<t c 5&»a tn 
tL^O CA BUJ 
(« Ms UI)

I DATt OF KJtTW_ 12rCx3
AT TMt tUMCt CMUMO BTLOW:
1. 03 FMOTcrV^ROWlAM 

- f 1 MfSlC*L 
’• I__ I txAUi^ATlON
• O *

7 Q MEO1CAL I

,, r—। oTHm_____ 2' LJ (Sf^ify)______
& CLINIC Rthc jbt fVJ. *

_ HAS AN ArTOINTMCNT ON______

• O0B 0YM-
• n ^r3, wt° SEFW53 .«, □ 

” □
O SURGICAL 

ii. f] rroiAWtc
' ,c I I o™™1- ”• □[un '• □

NurnnioN 
mtnTAL 
HULTH 
DLMMATOLOOr

SfAMOARO lo:~M7eA --J'SLV l*4> 
civil snr»tu <x^iit^Krf» MEDICAL APPOINTMENT ANO REPORT T. f. M. CMAZiU! Ml

OCT <i553

A, M.

(I'hna)

41. MAMA Of OOCTOR

i»-W4Oi
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; ) : : 3-123

VETERAN'S PREFERENCE AMD SOCIAL SECURITY STATEMENT

Date ~ Z ■ ,<" J?

1. Are you eligible to claim Veteran's Preference under any of the 
existing Veterans Preference Bills? Yes _ No X .

2. Furnish information substantiating Veteran's Preference claim, 
including disability rating, if any.

3. Are you currently receiving any Social Security benefit payments? J
Yes___ ■ No X . I
(if you are receiving any Social Security benefit payments at the.
present time you should immediately contact the local Social p
Security field office as to whether you will still be entitled to < / | '
such payment.) - ,;

1 ' I
' ' & /. •’ '

Signature <- e________ •’*. :

8 9AUG2W J17 1 ... '
'd i '
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standard form 61 'wnro iw)
PnoMutAA rro tr cf/o. urncf commission 

FUMIML Ffoxnrt MANUAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the 

attached information for appointee

.......................... .......... '..................................... .L.-Q-t..
(Department or •s*ncy) (□**/«•<• or diviwun) (Pla- e <4 employment)

I . .

I, .........Ac.......................... do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and- 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government, .

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT •
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization. .

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and 

correct. i



DECLARATION OF APPOINTEE
This form is to be completed before entrance on duty. Answer nil questions. Any false st. sent in this 

declaration will lie grounds for cancellation of application or dismissal after appointment. Impc "alien is a 
criminal offense and will be prosecuted accordingly.
/ /, ~ A 2 C' ■' C7______ ■■ r i £ j f "ft ^7 S__________  ' ___

I RW .*»r wontsi (vYr**! «ntf number. city tnd Stitt)

12 - ¥ -. 2 si_____________ ____ ____________________________________________________________________ __ _________________
I (A) DA IF OF BIRTH (D) ruit or BIRTH (city or turn »nd Stitt or c^nltr)

1 (A) l*CAX or EMIRGINCY PltASt RUOFT (0) AElATIOmHIP j (0 STRICT AN0 RuiMMR.ClTI ANDSTATt ; (o) mtwem no.

A OCCS THS UNinOBlATn OOVIRNMrNT AMFlOY. IN A CIVILIAN CAPACITY. MT NTXAHVL OF YOURS (11 HUR DY M.OOOOR MARRIAG0 WITH TfWj^ YOU UV€ OR HUT mtO WTTWIN 
THE PAST SAMuNTHSr OYTS NO . .
If m, tor ••<*6 9urh t»lit(ti flit tn fh» blttdt Wdv tf additiangltprt if nrrMMrr. undff him 10.

MANI
CO nt'tifiCN (.) II MPOPARY or NOT 
0J CVARTMENT OR AGiHCY IN WHICH 

t unono

post citrv.i Moem 
(O/v« af/MF number, if ^ny)

। I.
1.
1

RUATMIl 
SNIP

smou

INDICATE “YES” 08 “NO” ANSWER BY PLACING '7' 
IN PROPER COLUMN YES NO

W. SPACE FOR DETAILED ANSWERS TO C1HER QUESTIONS
ITIM 
NO. WRIT! IM 107 COLUMN NUMBTR5 OF ntWB TO WHJOl DCTAIUD AT<W*R3 AFJXT

i ARC YOUACITIZCNOFOR DO YOUOWC ALLEGIANCr TO THt UNITCOSTATm. J /

I ART YOU AN (V F1CIAl OR f MPIOYFE OF ANY SI ATS. TCRRtTORY. COUtttt. Cfl 
MUN1CIPAU1YI................................................................................... .

J. DO YOU RCCttVF AMY ANNUITY FROM THT UNIT! f> STATM OR DMfMCT OF 
CVt-UMRU GOVfftNMtNr UNHCR ANY Ft 1UH Ml Nf ACT UN MT FLN^UHOO 
OTHlRCOMnNnAIIONIOft MH tf ARY UR NA ML UAVlCt I........................

Factory unuex from mi portion*.
I OR u’CAHa,

Il hAVi YOU BTTM ARAfYnO (NOT IMCltinOH TRAFFIC VKRAflOlH FOR 
Burn »<Rf vtNin m or tf's or form in o(truit rm '* 1~ or 
LUS) SiMCl YOU FlUU AlrtlM IR*l RUtAIPtG IN (HI) AFTyWI

u><

X
INSTRUCTIONS TO APPOINTING OFFICER

in r



OFFICIAL ENTRANCE PERFORHAICE RATING

Datei August 3, 1993

/ )

Naaet Joseph S. Piccolo

Eodi Au^unt 3, lQr:3

Under the Federal Bureau of Investigation 
perfonaanoe rating plan, every new employee is given 
an entrance performance rating which will constitute 
his official rating until superseded by a subsequent 
official rating.

The official entrance rating for this employee 
is satisfactory.

Kf *

'AUG 71953
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a

$

Memorandum

RE! MP. JOSEPH S. PICCOLO

A chamcter end fitness investigation

Including nn appropriate loynlty check was conducted 

concerning this employee and ha was found suitable 

for employment with thia Bureau,

H8SHR35R
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U. $ DEPARTMCNT OF JUSTICE

FEDERAL BUREAU OF INVLSTIGA1 iON
WASHINGTON 25. D. C.

NOTIFICATION OF PERSONNEL ACTION

rent 
BUl'bif *U*<*V *0 9U--C-4I

Frrpnrnd bv I X
Cl: by:
fl Tod by i

' - .1 FBI. i

MR. JOSEPH B. PICCOLO 12-8-35 2966 ,8-3-53...
/♦.. " /• ref ff m •; f*' M'*-' ’[

6 or newt^. >*‘i j •. rmcnvi iMir j ?. r:m ut ohia it6*L w^wn

EXCEPTED INDEFINITE APPOINTMENT BOD 8-3-53 iSchedule A Part 6.108(E) ~ KOM " - - - - ■ 1O ~ '
; - 9. position nm FlleClerk ■

9, vivvirt, tmtci. as 2
BAl/RI. <,MAUF J ~

$2750 per annuo

JO ORCS MP A f IOMAI 
DIbiOMA HONS. Div. Four 

Files Section 
D. c.

(I, HtADQUAUURS

i». riti o o» crfri ! J ''rl 11

>4 A'.niHdll Cl «^sincAr>ON ACTK'N

Cecilia
I ;reaasign
I off A-oo.

,T orrA.rurNTAL

31 .6-23^3 ,on

. DJ#5O-D-53
Shirley Mlnlck 

i GS 2 FBI^52-D-18l

(VI S'MO) CLAINLO O PROVfU

hoFICA___ 8-3-53.

Vl.UII,

The proviiion* of the Universal M tlary Training and Service Act of 1951 have been complied with.
Tho claudication grade of thu ponton ii lubjecl to poit audit and correction pursuant to Section 1310 c Supplement 
al Appropriation Act, 1952 -Public Law #253, approved 1I-I-5I. (

This appolnteent le a temporary. Indefinite appointment, pun ant to the 
provisions of Public Law #843, approved 9-27-50.

©• ani»«Motina

h PERSONNEL FILS
A • * rsavao iwm» ma >»ssas



FEDERAL BUREAU V INVESTIGATION ri>.uC
, TEO STATES DEPARTMENT OF JUS^j t

DIwrroR, APPLICATIOH FOR EMPLOYMENT
loderui Bureau of Invent, 
Oital LMatM Dejnrtwnt of 
Mishinyton^ D. C, 

SIR!I hereby make application for <rr/1oywnt try the PHeral Bureau 
of Investigation, t>it*l Staters ’xr^aftw/nt of Na I lew in tho 
position indicated try a ctieclc tnirn. and for your ur.e in con
nection therewith I sutmit the follcwing informat Ion.

HOTIC& Application MUST bi typwwrlftei or clearly prlatwd. ALL qvaatloos MUST be aaewwrwd. If a goeatloa it 
sot applicable ao alate, Applications wbicb are sol complete aed legible will aot be coaeHered* If 
apace provided la ao-t aafficieai for complete aaevera, or yoa viab to faraiis addiilooal ja formatioa, 
attack' abeeta of tbe aa»e alee aa ilia applicatioa, aid aamber aaavora to correepoad with qaeatloae, 

1 .
1. Rm in fulltpi/.^!^ _ - Jofinph......... ... ................... ——^Bf/rph/W> .

avuvAy fanaTy same Given Name

a) List all other names you I'M used including nicknames, and maiden name of female applicants,

..............
p. Present Residence Add re a &: j • J? P A &3 y $g <frQee 1 eohone .33324. T------------- •

Street City Stale
). Address to which you with mail or telegram sent;1636rfl^^aJthJt.?uL^r^j|FXa» dom. nnnn __  

' Street City Zone ao. State . -
U. Height,weight JAg 6- Gate of Births#_____ 7- &r rtny^lyyn___ __________

3. Are you a U.S. cit izenY^y^gO. If not Dorn in U.S, give date of entry n^nA___ a) Mace of entry L- -

10. Are you naturalized? ng 11. 0*l<-aoae.-__ 12. ^>«cewJ3ona—_____13-
la. Describe any physical defects or di taoi I • t les you have. Including extent of defective vision, if any, with and 

without glasses (Snellen) and deficiencies in color vision and hearing onna _ __________________________

<5« If appointed as a Special Agent, ore you willing and prepared to accept assignment s.r transfer to any part of 
the united States or Its territorial possessions, for either temporary or permar^n* durata| If ap
pointed to other positions, will you accept assignment anywhere in the United or its LerrUorU*
sessions- fo,*.„„-r- &j If not, specify wfere y&u will accept assignment: Jit.St*-.

L fv

16. If appointed as a Special Agent, or to other positions for assignment in Washington, 0.C. are you willing to 
proceed to Washington. O.C. at your own expense, upon jo days notlce»yftfl_ a) if ffA, &1P1* minimum notice 
you wi11 accept 1-IQ..WL9-_ WF«at is IM lowest entrance salary you will accept

ia. Are you now employed Dy an agency of IM- federal Goverrmnt? 
past 90 dayST.UQ... B) *m of A^enry ___ __________ '

.. a) Have t*en to employed within the 
cj Local ion rwia___. _, __ _____ _

IP. ith the federal Bureau of Investigata)

ItWfVia'’

wave you ever before applied for employment 
b) where did you aool*f nans 
(DUCATION ar v»mi20.

MICH SCHOOL
St. Anthoagr'a 
Central 

Catholic

Ft Lauderdale Fla.

Ft Lauderdale Fla.

1949

1952

1952

1953

Aceoe&lc

Acedenic Craduato

COllCCC nona none none none none none -

'.RADUSTI 
X*OOk none none nona none nece . ..

yj/ at • o* 
none

mscuutfovt 1 r. UMM none none nona none •> -. > i^As ij'i

I

H Mwt». . EAlfiA .. t.
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*)• If you have ever used 'any names otvr tMn your true during «Mt period, ard u^Ver what circii*- 
stances, ^r© these names used* pnnft _ *__ _______i..™--—_____________-__ _——.

21. Nave you ever legally changed youf h.vw?»DO^ Date;__ a) _ ____«•—

| 16. where do you consider your legal residence’ ye T^ppHorytnl»______RroK^Xll______________Elp^ida____________•-

• P« £H£L2IBial: (list chronologically All employments, including sjwser and part-Ajaa^terCra-*:^^^
i / a^um position aho \
; *»*( AW ACORfSS or (MPlOYfR FROM TO SALARY MW O' WTRA ♦

; -^L222Lj^s«pb_Uccala__—— 
J Address 1 1949 px*eooi t $500 teaching J.Piccolo still

eotiioxfid______
j 0) N.sme ' ' .
1 ~ ......."■■'■ 1 ■—'■ .
j Address
I c) Name
« ' "
4 Address

j d) Name
j Address

;i e) Name

R Addressii
f) Name •

P - .
jj Address

9) home____________________________
ij Address .. ■ . - • . . f ■
;' . h) Name 

-
( • Address .

f

1 / ?8. military kc«sq= • ' ■, ;
| ‘ a) Have you ever served In the Armed Forces of the United Statesr^jQ.. b) Branch n-mn^___________________ ,. .. .

c) Oates of Service „JWM_____________________________ d> ’FP' of Discharge ftonft.__________________________!___

| e) Serial Niynber non9___________________ f) Basis for Discharge nnnn___________________________________

| 9) Are you registered for Selective Servicef_‘na— *9 local- Board No. nona__ i) City.jjoaa__________i—t-J___

I j) Do you claim Veteran’s Preference? no k) Basis for claim_____ pnna__________ ______________ —1—-

I J». Have you ever served In the Armed Forces of a foreign country?_jjQ__^ a) Oates.xmne._________________________ ',,

I 0) Count ry gap a c) Sranch__Rpjyi_________ d) Circumstances^.RQpe___________________ ____________

9 )0. Have you ever visited or resided in any foreign country (except for travel in the Armed forces of the U.S.)?.nio„

a) Date passport Issued.non®____h) Place issued.JJQaa----------------------;------------------ -------------------------------------------------------

COUNTRHS VISHfO . F»0*» . TO »(ASON FOR TRAVCl

________ none______________________________ none | none none
j 1 .

)t« 11st any close relatives, including in-laas, now residing outside the United States (except those in the
. Armed forces of the U.S.) . tllinst-wM
. •. ; NAMt PflAriON AGf Cin COUNTSV COv»’®’ __

i

newa noae none nono
I •



TES MO
Writ* "IES* or ’NO* li tb« spproprlktw colons. If tbs aasvvrs to as/ of Iba follovio? questions 
are *TES* you MUST giro fail details, galas additional sheets If accessary, asd oumtarlo? aaseers 
to corraapood with qoestloae. '

)1. nave you had any serious illnesses or operations in the past 5 years?___________________________._____________ -XUt—

a) if so, describe and give dates—___________________...___._____ _________________________________

b) were you hospital izedf.__ _______________________ ___....__ ___________________________________________ _______ OO—

Oates: Hospital _____________location_____

c) Hec many days* cork have you lost in the pact S years due to illness?--------------------—---------- -------- ------

d) Do you have any service disabi 1 ity’.„______________________________________ ... ______ ______ ___________ -JUL

e) Percentage:.___________f) Mature of di saiil ity»_______ ___________ ________ ■ ■ ---------

•J. 3c you have any sources of income other than your salary? ....______________________ .. ____________ _____ 07

a) what are theyf_ ____________________________________b) Total amount of such Income I_______________

was your credit record ever been considered unsatisfactory, or have you ever been refused cred it?___________-y»— :

a) if so, give dates, places, names of creditors and circumstances____________ . ■

35. are you now Indebted to anyone?._____________■■ ■ r ____________■ ■ ■________ _________________ _____ - __ -__________SO— i

a) name: • • Address ■■ , . Amount • >
i

36. Have you ever been arrested (Include traffic violations, but not parking tickets)?_____________ ___,___ .___yeg
DATE PLACE CHARGE DISKJEITION DETAILS

___ jEtJLattdQxslaJft__________________ —--------------LJ2®tOQ------------1

37. Has any member of your Innediate family or close relative (Including in-1a«) ever been arrested 
for other than traffic violations?—_ ,________________ b—________—______  *17
NAME RELATION DATE PLACE CHARGE DISPOSITION

38. were you ever dismissed from a school, or was any disciplinary action. Including scholastic probation, .
■ ever taken against you, during your scholastic career?„___—■ __________AO- ■

School:___________. __________ Date:_______ __ Type of Action_  . .

3». Have you eve- been dismissed or asked to resign from any employment or position you nave held?nn 

Employer's name:...... .  Date:—.__Reasons: ;

so. Have you ever been a defendant In a court action?______________ ... __  -______ ______ __ ' *' -^66__ __  ?
(If so, give date, place, court, names of parties involved, nature of action, aid final disposition) 

Attuchad-Bhaal_________________________________________________________________
Are you qoe, or have you ever bee% a# merger of the Conmjnist Partf u»$.A» or any Con»unist organlzatIon• _. an

Are you now, or have you ever boe^e ««^er of a fascist .. 4

•i» Are you no®, or have, you ever been, a nenoer of any organization, association, movewr.t, group, or 1
’ core»nat ion cf persons »h>ch advr4ate^ the overthrew of Our constitutionel fora of g^err^eM, or «Mch ;

has adopted a policy of advocating or approving the com* salon o' acts of force or violence to deny s
other person? their rights vMer fh« Constitution cf the united Stales. or of see wing to alter the forra j
of government of the United States by unecnst i tut ionol .... 1lf __ ___________ Dg i



' b.vw three personal references (net relative*, former twployers. *<’'.•« cwployres or tcrecl t^Kh^r^) who 
a~c rt’^vnyi^le adults cf reputable standing in their connuntties. $-x* as noubercMers, propc-ty ■»«nerst 
tu'‘ness or professional rrn Or wurv^n including your family physic-iif you have one, who hav*» •no*n you 
*•'11 during the past •» vear*.

- " ‘ . • *2. OF HARS
_______ '__________________________________________ Rf 5IDLNCF AOpffCSS *nrsr<< acquainted

'*' Pmil T, C-srirA W5 N.E. Cantor Ave. City
HAT'D OX* ISX&HUy 

Bisai Beach, Fla. 3 years

A VOATHt! nr.PtCT ftehAmnn 4*1 M-F. q th Ava. City
lie rrowarOivd.

T-aTidprdA.lA. F1a

. r! Rajtv F.knatnar . 205 H.E. let atrnet Cit.v
E Sunrise Blvd* 

Fl Lauderdale.Fla. 2 veara
lb list the names of any of your relatives who are now employed Oy the Federal Government 

' MkM£ . RCLATIOM AGENCY 8* EMPLOYED LOCATION '

a) PmnrAn Carpinalli rvmfcin Veterans inn Has Ynrlr Ci +y

t>)

c)

list in Full of any friends or acquaintances who are now in the Federal Bureau of Investl-
gaticn^ Give the n«ne of the city in which they are working, or «e*e working when you last heard from 
t^em.

• MIME IR Full LOCATION LfMf.fH OF ACQUAINTANCE

' •’> non A nnnn

■; c)
-

; «?. list chroooloyicaH/ All of your residences for the post 10 years .
‘ i ’ ■ ■

| • FROM TO STRUT APT. HO. CITY STATE

*> 19A3 102.5 658 Main Street none Bsltan ______ ' Maae.

j I?45 1QZ3 676 Enat Street nnnn Pitt Afi eld MAa'a-

1,943 19V! linn »,«, 7th Ava. nnnn V+ T Anri Anrlnl a - Pl n . Pin,_________ -
g 1950

iq«n SA7 »,R, ll+.h Ava. nonfi Pt Lr:J»~ln1 n Pla.____________

► 1751 y cv: 1 j W. y 7 'SIMs n+~r.At nnna V+ Tjcndaninle Pie.____________

:• 0
i
* 9)

•

j
h)

; i)

• i>

»)
r\ 1 " 
' u

L . ■ .
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a) If divorced, give dite of divorce H.ice.npno.______________Court.BQJJ0____

g9. Maiden name of wife or husband's full nw: nnna__ .________________________________________.......____..

• ' a) Occupation__ none___ •____ Employer's name and address: nnna_______________________ _________ _____________.___

D) wife's or hus&and's present address.JJpBQ______________________________________________.  ___________________ _

c) Birthplace: nrme_______ _____d) Date of Birthjiong_________________ e) Is he or she a U.S. citiren»n,vm> '

f) Date of natural izat ion nqnB _____ d) Place nnna . ___. h) Court. _ . .. . .

so. »ames or CHiio»t» nonn .. ........................JM-.-.-.............. -...................

; MOTE: if you have been married more than once, give the above inf orm.ition concerning each former husband or wife*
’ • (ven though a relative is deceased, give all information requested, and indicate last residence and year of

. death. Include step-brothers and sistersf and if you or your wife or husband have step-parents, leqil .
. guardians, or others eno have raised you instead of your parents the requested information should be furnished
i j corrrerning them as «11 as your real parents:

A^{
PLACE OF 

birth
DATE » PLACE 01

OCCUPAtlON NA1URAI 1 ZATIOM■ ___________ FULL MAME______________ ADDRESS

" 51‘ Joseph Piccolo 16)6 W.E. 20th atrent /|fl WnplnflpTtjily
driving
Innf nmine

Pittafield 
Knwgj

• 5.“. MCfnEOYrnnA jnne Plnenln 1A1A N-R. 2n+.h RtrAnt ffl Ynnlr«rft N,V. ‘ ...
53. A*»0 SiSIt,^
"'1 ^Francia Donald sane 11

Pittefield ' 
Mass. a tn riant. • nnnA _

- . ^Lewta Brian________ Rnna 9
Pittsfield  ̂

Maa a. Htndnnf. nnnn _ _

c)
■ , ; 5«. wives or nusasi.uS of ewoiHips

nona____________

DR SISTERS .

none nnnfi nnnn nnnn -----

: _______________________________

C)
' s?z FAfaEP-i»-law

nnrnA nnno nrmA nnnn___
“• 54. MO tut»-1»-CA»< ,

• ; 47. BROIhERS AAD SISTER} Of rCllR HU

a)

$04*0 or wire"0 ■

WAT1A nnne nnhA nAnn

?
1 C)

' a) • j
J $e. 0f*f®5 (indicate *elat»on - see

•• —11________—____________
note above) 

nene ’ nmiA

1 6) i

r) ___________________________
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list all clubs, societies or organizattuns,of which you are a member «

a) —^*—i€M‘-C4vl4aa-Cl¥i>__________________ ___ —..................-............. -........._iocat ioeFt_Lftndfi®JaX«_____ _
5}.___ _______________________________  . ______ _____^____ __________ ......_______locat ion____________________....

c'—   _______________________ ___.________________________________ ________ _____ location -------------- —-——..—

J)__________________________ _______________________—_;w„______________ ______—____locat Ion______________ _____.....

M. Fervign languages speal understand read write
• 1

nnnn .. nano none none none

t>)

c)
indicate your proficiency in each phase of each language as "slight* "gcxxl" "fluent*

61. Hat any special abilities you have, or avocations at which you are proficient with degree of proficiency, 

------AbUd-tv at public? apaaking- Ability 4 .r. hr. la nKj'.rtV^p ljffimge»----- —----------—■—

At tach,pho Cograph hero 
securely with paste, 

tape or staples
• r, v. ’ ' .

Attach an. unmounted hill face photograph of yourself, ■ 
not larger than 2 3/4 x 2$ Inches. l*rfnt your namo -
plainly on the back of tho photograph. Hie photograph j 
must have been taken not more than 3 months prior to the ; 
date of this application. : ;
NO AFIUINTIVE CONSIDHUTION Will, BE AFWRDHJ ANY AP- ' 
PLICANT UNLESS SUCH A HRHUGRAPH IS HIRN I SHED. j

<1 •

1 understand that all appointments are probationary for a period of one 
year, during which time the employee must demonstrate his fitness for continued 
employment by the Federal Bureau of Investigation. I also understand that any 
appointment tendered me will be contingent upon the results of a complete character 
and fitness investigation, and I am aware that willfully withholding information 
or making false statements on this application will be the basis for dismissal from 
the service. 1 agree to these conditions, and 1 hereby certify that all statements 
made by me on th is application are true and complete, to the best of my knowle<|ge.

Respectfully,

, (bigna|<ir«’ of Vv applicant as usually written)
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Question 040.

Jen. 10, 1953, Ft Lauderdale, Fla, Traffic court, Joseph Plccolo-Olty of Ft 

Lauderdale,Fla. Traffic violation, Fined $ 10.00.




