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I hereby acZr.owLedge_.the receipt of tne foLLo-ing forms and/or information conccrr.i.ng .77 
• separation from CIA as indicated by check marx:

1. Standard"Form 8 (Notice to Federal.nmployve about Unemployment Cc.-.jc.umt;.,.

2. Standard Form 55 (Notice of Conversion Privilege,, Federal 2apLayces, Croup
Life Insurance). •

3. Standard Form 56 (Agency Certification of Insurance Status, Federal Laploye.^• 
Group Life Insurance Act of 19>1).

4. Standard Fora 2802 (Application for Fcfund of Retirement Deductions).

5. Fora 2595 (Authorisation for Disposition of Paychecks).
"TV ----- ■

Q. Applicable to returnee (resignee from overseas assignment). 
I have been advised of my rignt to have a medical examination cefcre

. 6cp^z*&xl,or« xx*w~« zr.is o.«*—. o* w>*u ox' Suw.» u*

check to ry health and wcLL-being. •
0) Appointment arranged witn Office 0.' Medical Services.
□ Appointment for Office of Medical Services examination dcelc.-.ed.
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MEMORANDUM FOR: Chief, WH Division

THROUGH

SUBJECT

: Acting Deputy Director for Plane

: Certificate of Distinction for 
Mr. Earl J. Williamson

The Honor and Merit Awards Board is pleased to notify you 

that the Certificate of Distinction has been approved by the Executive 

Director-Comptroller in recognition of Mr. Williamson's sustained 

superior performance. Security considerations relevant to the award 

are contained tn the attached memorandum from the Office of Security. 

Arrangements for presentation may bo made with the Executive 

Secretary, Honor and Merit Awards Board, extension 3645, room 

412, Magazine Building.

/»/ H L A Jr.

R. L. Austin, Jr. 
Recorder 

Honor and Merit Awards Board

Att
Distribution:

O b I - Addressee
- D/Pers -- OPF w/forms 3X2 h 600

I - Exec Sec/HMAB
1 - Rvcorder/HMAB
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Qrofl HtROlC ACTIO* ON

FOB M<RH0«mus 91&YICC OR ACHtf%fWf*T Cv* »*L T,’F Praioo Juno 1952 - June 1972
QtCVMMIhOV APPROVAL QJoOCS NOT ArC0«MM*9 A*^«?MAt

MC0MMJNOA AWARD Of

REPORT OF HONOR ANO MERIT AWARDS BOARD
iW^vtry

29 August 1972

an*.! Merit Avnr-M Se-ard having corn; Mered ----------- --------__ . ---- ---  - ------------ X--------------- - - -
I * i M“ Sil. 1 •<«'*( ( I vf * t r « f I* i T* '
060389 | WILLIAMSON, Earl J,

or f,n J ,CH
CS/WH i D • (

jvcc’-erMtion ________
। > «••»•;»« 1 it ‘ • > t t {fj 111

1915 i M ruff
,;c *r t ! 5T a - •

3S 15 ;
M AAARTCD

Certificate of Distinction

0D

OWUSilHtn CITATION

Mr. Earl J. Williamson is hereby awarded the Certificate e£ 
Distinction in recognition of his sustained superior performance 
throughout his Agency career. Since 1952 he has served in a variety 
of important positions in Headquarters and overseas Ln which ths 
superior quality of his performance was sustained by his skillful 
leadership and dedication. In each assignment he has shown m- 
swerving dedication to duty, good judgment and the ability to respond 
quickly in demanding situations, Mr, Williamson's overall contri
butions to the mission of the Agency reflect credit on him and the 
Federal Service.

(Recommendation approved by ADD/P on 11 August 1972)

[si yj. E. Colby

Harry B. Fisher

a.' K l. \ • ■ it

R. 1.. Austin, Jr.
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21 March 1972

Dear Earl:

You have Just completed, at my direction, seven weeks 
. of full-time service on the CS-13 Clandestine Service 

Personnel Evaluation Board, 1 know that this work has been 
particularly demanding. Your participation and diligent 
application of your professional experience have been 
decisive factors in the successful accomplishment of the 
Board's missions.

____ In the course of this assignment you have become 
thoroughly familiar with the use and interpretation of per
sonnel files and personnel practices of the Clandestine 
Service, Having reviewed and analyzed the files of one 
hundred or more CS officers, you have had to make Judgments 
and recommendations concerning their relative-ranking and 
their qualifications for promotion, for training required 
to overcome a deficiency or enhance career effectiveness, 
for changes of assignment to further career development and 
for Quality Step Increases to recognize outstanding perform
ance. In so doing, you have carefully studied the career 
development of a large number of officers in all components 
of the CS, both us individuals and in relationship to each 
other In terms of merit and value to the Clandestine Service.

You have become familiar with a broad spectrum of 
personnel and administrative problems on a practical working 
level and have acquired a knowledge of personnel management 
which will better equip you to handle supervisory positions 
which require personnel reporting and career development of 
subordinates. Tho committee format of the panels has also 
deepened your understanding of the conference approach to 
management problems.

Hr. Bari SlllSasaovn 
an Divisloa

C-O-N-F-I-D-E-N-T-I-A-L
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C-O-N-F-1-D-E-N-T-I-A-L

I wish to commend you personally for your participation 
in an evaluation procedure which helps to strengthen the 
Clandestine Service Career Service. A copy of this letter 
will be included in your official personnel file so that 
your supervisors and future Evaluation Boards may make due 
note of this service.

Thomas H. Karamessines 
Deputy Director for Plans

C-O-N-F-I-D-E-N-T-I-A-L
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1/r. £a:T J. V* iltlamsoa vV"
861 3 J art at Lans
VIanna, Virginia 22160

Osar &arl:

Ab you roach the and of your active career 
of Covsrnrr.onl service, I want to join your friends 
and cslkapuja fa wishing you continued success 
and satisfaction la yuur rotirchient.

You have every reason to feel great pride in 
your accon plishn.eats. Your record of service is 
both vnan pie and goal for the young people who are 
sow just beginning their careers In intelligence.

k:ay I ostend to you,- personally and officially, . 
my sincere appreciation for ihs Important *orh you _ 
have done and ny warmest hopes that you will find 
full enjoyment In the years ahead.

Sincerely,

>.P.!jh-u HolM

i':I .P.
P lebard.Holms 

Director , . - /

-J
Dist ributioa:

0• Addressee
1 • DDCl Originate
1 . £R
1 - D/I’ers 

OPF
1 - HOB Soft File
1 - ROB Reader

/s/Harry B. Fioixer

Director of Personnel

<!7 JUN 1272

CF/RAD/HOB/PJSeidolzbaw/KST (20 Juno 1972)



14-00000

CIA RETIREMENT AND DISABILITY SYSTEM 
Request tor R«tlroA>ent

1. Name of Applicant l Far! J. WPltaniaon__ _____~ DUB I 11 L?arch 1913
Grade i CS-13 Position t Operations <. (Heer 
Cfflce/Divisiou । Western Hemisphere Dizlalon1__________  
Career Service t Clajideottns Service__ J______ _____________

U. Date Requested for Retirement l 30 June 1972 
Ago at that Date I 37 .

Years of Creditable Service l__ __12_
Years of Agency Service t 20
Years of Qualifying Service t „ 13

HI. Applicant's Career Service ' ’•
Recommends i X 1 Approval Disapproval
Reasons for recommending disapproval i .

IV. Retirement Board 
Recommends I 
Reasons tor recommending disapproval

Approval Disapproval

V. Director of Personnel 
Recommends I X Approval
Reasons tor recemmondina disapproval

c ' /c/Harry. 3.- i’iahor •

Disector ot Personnel

2 0 Jf;

Date

VJ, Action by Director of Central Intelligence t x 
> - Approved

! - •_ &c6«r.d

\ .Director of Central Intelligence

Disapproved

Dale
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H.

MEMORANDUM FOR: Deputy Director for Plans

SUBJECT Appointment of Mr. Earl J. Williamson 
as Chief, Branch 6, WH Division

1. The appointment of Mr. Earl J. Williamson as 
Chief of Branch 6, WH Division effective on or about 
12 April 1671 is recommended. Mr. Williamson will 
replace Mr. Lawrence M. Stornfiold who will assume the 
duties of Chief, Cuban Operations Group, WH Division.

2. Mr. Williamson has been an employee of the 
Agency since Juno 1952; he has recently completed his 
assignment as COS, San Jose. Attached is a biographic 
profile which reflects his training, foreign language 
proficiency, and Agency experience.

Chief 
Western Hemisphere Division

Attachment;
Biographic Profile (Parts I and II)

A*
The recommendation in Paragraph 1 is APPROVED:

Deputy Director fox* Plans
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FROM, 

Director of Personnel 
5 E 56, Headquarters 6825

NO 
HRSS - 1700

0A', 11 FES W/l
TO: (Office* de«tgna*»on. room Aumbtf, ond 
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>ATI
OFFICER $ 
INITIALS

COMMENTS (Number eoch comment Io »h©w from whom 
to whom Draw o l>n« oc*o»i column aH*» oach comment.)

waivto FORWARDEC

t. Deputy Director for Pl 
Attn: DDP/OP

3 C 29, Headquarters

a ns J?FE r

PLEASE HANDLE AS EYES 
ONLY MATERIAL.

PLEASE CALL X-4078 FOR 
HAND-CARRY TO NEXT 
ADDRESSEE.

4. yif.J

PSEUDO NAM^/POUCH^^Zs^S

7, a^ft^ t r

2.

’• C/WH Division
3 D 3107, Headquarter <y^

6*

. Director of Personnel
5 E 56, Headquarters

8.
—

’’ Chief, BSD/OP 
____ 5 E 61, Headquarters 
10.

—

---------------------

12.

13.

14. . ;

13. •

t

610 □ kCRET □ CONFIDENTIAL □ UNCLASSIFIED



MEMORANDUM FOR;

SUBJECT : Foreign Divorce Decree

i
1. The purpose of this memorandum is to bring certain information 

to your attention which relates to the fact that your current spouse was a 
party to the dissolution in Mexico of a former marriage. :

2. Recently, the Office of General Counsel completed a study of the 
validity of a Mexican divorce decree and potential problems arising from 
such a divorce for JKLANCE employees concerned and JKLANCE. A 
summary of GGCe study is attached.

3. You will note from the attachment that the employee whose cur
rent marriage follows a Mexican divorce may be confronted with eerious 
problems affecting eligibility for payment of various government benefits 
such as reimbursement of hospitalisation expenses, survivorship benefits 
and certain types of overseas allowances. My purpose in writing to you, 
therefore, 1s to be sure you are made aware of and understand the serious- 
ne sb of the problems which would arise In the event of a challenge to the 
validity of the Mexican divorce and, consequently, to the validity of the 
current marriage. This challenge could arise at any time and from a 
number , of sources. .

4. JKLANCE has another interest stemming from Mexican divorces 
and this io one of security, depending upon the employee's specific employ
ment. In the event such a divorce is challenged, subsequent litigation and 
attendant publicity become quite probable. It is, of course, in JKLANCE'S 
best interest that thia sort of activity be avoided where possible.

5. Recognising that there are various typos of Mexican divorce, and 
also that the various states in the United 'tates have decided cases in different 
ways depending on the type*of Mexican divorce involved and its own case law.



you may wish to diecuse your personal situation with your attorney or a rep
resentative of JKLANC L'a office of General ( ounaol. in the meantime, 
however, JhLANCE'e position with respect to your situation is that it assumes 
the validity of your current marriage, unless the earlier Mexican divorce 
action and your current marriage are challenged. lhould that challenge over 
occur, it may be necessary for JKLANCE to determine that your eligibility 
for benefits based on your current marriage must be suspended until such 
time as the challenge is litigated or otherwise resolved. 'pedal note should 
bo taken of the fact that such a challenge might arise after your death, possibly 
resulting in the distribution of insurance proceeds and other death benefits to 
other than your Immediate family as constituted at your death and contrary to 
your own Intentions and wishes.

6. Please advise mo of your plans and any actions taken in connection 
with ths above. If you have any questions on the substance of this memorandum 
or its purpose, please do not hesitate to let me know.

£ 'J‘.’J
CLARK I. RICBLE

Att

Distribution:
0 - Addressee through DDP/OPand C/WH Division
1 - Director of Security
1 • General C ouneel
1 - D/Pere Subject
I - D/Pers C hrono —
-opf

i - L/BSD

UP/nrD/RLAustintjas 110 1 sb 71)



SECREF

2 7 JAN 1971

MEMORANDUM FCS: Director of Personnel

SUBJECT : Foreign Divorce Decrees, 
Agency Employees - Staff or Contract

REFERENCE : Memorandum for Director of Security 
dated 18 December 1969 from the 
Director of Personnel

I, Mr, Earl James Williamson was married to Virginia Lobo 
Pprtuondo on 30 November 1965.

2. Mrs. Williamson was granted a divorce at Juarez, Mexico 
on 17 June 1963.

Deputy Director 
For Personnel Security
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MEMORANDUM FOR: Director of Personnel

THROUGH

SUBJECT

Deputy Dii’ector for Plans

Air. Earl J. Williamson - Request 
for Approval of Ten Days of 
Additional Home Leave

REFERENCE : HR 20-30b(3)(b)(10)

1. The circumstances surrounding Mr. Earl-J. 
Williamson's departure from San Jose, where he had 
been Chief of Station, are described in the attached 
memorandum. Because of the disruptive nature of his 
PCS transfer to Washington, Air. Williamson has requested 
an additional ten days of home leave. As he is a ]

of his additional home leave and the charge to his annual 
leave by adjusting Air. Williamson's escrow leave account . 
as appropriate.

2. Due to the nature of his transfer, Mr. Williamson's 
request for an additional ten days of home leave appears 
to be warranted. In accordance with the provisions of 
the referenced regulation, it is recommended that Air. 
Williamson's request for an additional ten days of home 
leave be approved.

William V. Broo / 
Chief /

Western Hemisphere Division

Attachment: 
As stated



SECRET

- 2 -

SUBJECT: Mr. Earl J. Williamson — Request 
foi’ Approval of Ten Days of 
Additional Home Leave

CONCUR:

Deputy Director foi' Plans

The request in paragraph 2 is APPROVED

'^□Urector of Personnel

SECRET

vwwwwBMamagM»iBMw»iiaaHiMw»iMiM!WB!ssisaMaj^



SECRET

14 April 1971

MEMORANDUM FOR THE RECORD 

SUBJECT: Home Leave - Earl J. Williamson

1. The following are the circumstances concerning my 
departure and home leave froa San Jose, Costa Rica.

a. My home leave and return for a second tour 
to San Jose was approved by Chief, WH Division in 
the summer of 1970 for January 1971.

b. In October 1970 home leave and return orders 
were requested from and physicals
were taken.

c. In December 1970 borne leave and return orders 
were received from the based on the itinerary
I had requested to be effective on or about 1 January 
1971. .

d. My departure scheduled for 3 January was 
deferred by the ] based on operational
considerations at the time. , 

_____ o. On H January 197! I was officially declared 
||by the



SECRET
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f. To give the public______________________________________
was a the Agency, and
the [agreed to the postponement of my departure 
until 21 February 1971.

g. On 11 February 1971 I rccelved [ orders
baHed on my previously requested Itinerary lor homo 
leave and reassignment to Washington.

h. My home leave Itinerary Included five days annual 
leave In Mexico enroute and 25 days home leave reporting 
for duty on 5 April. I actually arrived in D. C. on 23 
March and was fully occupied until 5 April in locating 
and renting a homo and getting my family settled.

1. In accordance with I
have boon credited with only 15 days home leave and the 
additional 10 days have been charged to annual leave.

2. I submit that the circumstances of my departure from
] and beyond my responsibility or control

The delay In departure definitely occurred because of opera
tional requirements abroad which negated my original home 
leave schedule. I would like to request the granting cf an 
exception to the 15 day homo leave limitation to show my 
return to duty as of 23 March (the date I arrived in D. C.) 
rather than 5 April the date the has me returning
to duty. .

SECRET
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SECRET

MEMORANDUM FOR: Director of Central Intelligence

THROUGH : Deputy Director fox* Plans

SUBJECT : Appointment of Mr. Earl J. Williamson
as Chief of Station, San Jose, Costa 
Rica

1. The appointment of Mr. Earl J. Williamson 
as Chief of Station, San Jose, Costa Rica, effective 
on oi' about June 1968 is recommended. Mr. Williamson 
would replace Mr. Louis P. Napoli.

2. Mr. Williamson has been an employee of the 
Agency since June 1952 and is presently assigned as 
Operations Officer, GS-15, Deputy Branch Chief of the 
WH/COG. Mr. Williamson has served in Havana and Madrid 
and has excellent command of the Spanish language. A 
biographic profile, including information regarding his 
Agency experience and training, is attached.

Chief
Western Hemisphere Division

Attachment:
Biographic Profile (Parts 1 & 2)

APPROVAL RECOMMENDED:

Deputy DirvcloT for Plans

The recommendation in Paragraph 1 is APPROVED:

Dale------ -—
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3 8 C 3 £ T

Chief of 3tat U», Madrid

Director of Peraatnei e/y. a M, .^x.

USLDQGAGE • - Eotfflestlofi of Doslgcatlcs os a Jnrtlclpant io
the Organisation Setlreaent and Disability S/atea

Action: Advise Subject
REF; Book Dispatch 5096

1. subject haa been found to be qualified as a participant in the Drganl- 
nation Retirement and Disability ay stem and has been so designated effective 
24 October 1J65.

2. Although such designation under pnaanl statutes is viewed favorably 
by most persons, the regulation gaveraiog this retirement system gives the 
individual the right to appeal such a determination if he deems the designa
tion adverse to his best interests. In order that this technical requirement 
may bo satisfied, uubject should be notified promptly of his designation and 
of his right to appeal. Any questions ba may have should bo answered in 
accordance with information contained in Dispatch 5096 or referred to 
Headquarters. An appeal with reasons therefore must be received in Head
quarters within 60 days of the date of this dispatch or acceptance of desig
nation will bo assumed.

3. he believe that the benefits of the u rganiaation retirement system 
are superior to the benefits of the Civil service retirement system. How
ever, there are a few situations in which an employee at the time of retire
ment may have so many years oi service (almost 37) that bo would receive 
abtgbor annuity under the Civil ^ervics oyetom. because of thia, the policy 
decision haa been made that a participant in the crganiastion system who 
would receive a higher annuity under the Civil service system may, not later 
’.han one year prior to his retirement, apply to be removed from our system 
and transferred to tbo civil bevvies system. Thus, subject should not antici
pate this contingency as a factor in doc id is „ whether be regards his designa
tion as a participant-adverse to his beet interests.
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E C P E T 0311352

Dip cite madr 6406 ■ , 3Dec'501 I 86
I

ADMIN PERS ;

\ HAS RECEIVED WIROM 624 RE RESIGNATION MP. EARL 
' ■ 1

WILLIAMSON AND SHIPMENT HHE TO JACKSONVILLE FLORIDA. WILLIAMSON

' AND WIFE SAILED 1 DECEMBER AND ARRIVE NEW YORK 9 DECEMBER.

PRESUME HE WILL REPORT HOS 13 DEC. \ I MAY NOT SHIP HHE

UNTIL FULL SHIPPING ADDRESS SUPPLIED. FYI EMPLOYEE DID NOT 

SUBMIT RESIGNATION TO PRIOR DEPARTURE MADRID.

: IS REQUESTING SHIPPING ADDRESS INFO FROM |BY TELEGRAM.
I 

■ SECRET

CFNj $406 WIROM 624 MR EARL WILLIAMSON HHE JACKSONVILLE FLORIDA

I NEW YORK 9 HQS 13 NOT SHIP HHE FYI NOT SUBMIT MADRID

BT
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SECRET

2 9 JUI. .'-"'j

MEMORANDUM FOK: Director of Personnel

SUBJECT WILLIAMSON, Earl James

1. Attached arc the papers pertaining to the rcqucct of Mr. 
Williamson to remain with the Agency following hio marriage to MIob 

Virginia Josefina Lobo, a Cuban citizen residing in Madrid, Spain.
z-

2. The Office of Security records on Mr. Williamson and Mica 
Lobo contain no unfavorable information.

Director of

SECRET



2 G JUL 1965

MM-IOrtANDUM FOR: Deputy Director for Central Intelligence

THROUGH : Director of Personnel

SUBJECT : Request of Earl J. Williamson, GS-15, to 
Remain in the Bnployment of CIA Following 
Marriage to an Alien

1. Thia memorandum submits a recommendation for your approval: 
this recommendation is contained in paragraph 7.

2. Mr. Earl J. Williamson, a GS-15 Operations Officer, has 
requested permission to remain In the -employ of CIA as a Staff 
Dsployee following his marriage to Miss Virginia J. Lobo, a 26 year 
old Cuban citizen living in Spain. The marriage is scheduled to 
take place in October 1965-

3. Mr. Williamson, 90 years old, attended Loyola University in 
1947-48 and Berlitz School of Languages In 1948. Prior to Joining 
CIA, Mr. Williamson served with the U.S. Army (1942-4?) achieving the 
rank of 1st Lieutenant in CIC. Subsequently, he was Chief, Civil 
Intelligence Branch in the Panama Canal Government (1940-52). 
Mr. Williamson entered on duty with CIA in June 1952 as a GS-12 
Operations Officer with WH Division. In January 1953 he was appointed 
DC08, Havana, remaining In this position until January 1959 when he 
was reassigned to Headquarters. In August l?6c Mr. Williamson was 
assigned to Madrid and in 1963 was appointed DCOS, Madrid, which Is 
the position he presently occupies.

. 4. The COS, Madrid, Mr. James A. Noel, has known Miss Lobo for
over three years. He says she lo a most attractive young lady who is 
a member of a distinguished and respected Cuban family. Sic is well 
educated, fluent (bl-lingual) in English, intelligent, cultured, and 
gracious. He has found her to be discreet at all times.

5. Chief, WE Divlolon strongly believes on the basis of post 
performance and proven ability that Mr. Williamson Is the kind of 
officer whom the Agency should retain. Mr. Williamson's record to 
date shows that he is a mature, experienced, and dedicated officer,
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who has spared no effort to expand and improve the Agency's oeveroge 
in his area of assignment. VH Division and Ml Division, where 
Mr. Williamson will be reassigned, foresee no difficulty, adverse 
effect in future usefulness or nobility as ci result of this marriage.

6. I have reviewed Mr. Williamson's employment record and 
consider Ma an able and valuable member of the Clandestine Services. 
Ke has consistently performed his duties well, has strong to out
standing Fitness Heports, and is a definite asset to the Agency. I 
believe that the proposed marriage will Dot detract from his Long 
tern use by the Clandestine Services. ,

7. In view of the above consideration, I recommend that 
Mr. Williamson be continued in Staff Deployment Status following 
his proposed marriage. i “

Attachments

The recommendation contained in paragraph 7 Is approved:

Deputy Director lor Central Intelligence Date

S’cqFr 
us ic.
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SECRET

1 6 JUL 1955 '

MEMORANDUM FOR: Chairman, Personnel Management Committee

SUBJECT Request of Mr. Earl J. Williamson, GS-15, 
to Remain in Staff Status Following 
Marriage to an Alien

1. Attached is a request from Mr. Earl J. Williamson 
for permission to continue in a staff^status with the Agency 
following marriage to a Cuban citizen. WE Division strongly 
recommends favorable consideration.

2. Mr. Williamson is a fifty year old officer who 
entered on duty with the Agency in 1952. He has been assigned 
to the Madrid Station since October 1960 where he has served 
as the Deputy Chief of Station and since May 1964 as the 
Western European Coordinator for Cuban Activities. Since his 
assignment to the Madrid Station, Mr. Williamson’s performance 
has been outstanding. He is a mature, experienced, and well- 
rounded officer who is particularly well-suited for Agency 
employment. In every sense of the word, Mr. Williamson is a 
dedicated officer who has spared no effort to expand and 
improve the Agency’s coverage in his area of assignment.

3. WE Division concurs with the Chief of Station, Madrid, 
who has stated that he does not believe that Mr. Williamson’s 
marriage wild adversely affect in any way his future usefulness 
or mobility of assignment in the Agency. Mr. Williamson plans 
to proceed with the marriage in October 1965 shortly prior to 
his return for reassignment to WB Division. Informal dis
cussion, with WH Division has indicated that they foresee no 
difficulty with their plans for Mr. Williamson were.he to 
marry this alien as planned. Mr. Williamson is in
the and will be required to submit a
similar request after Agency decision is received if he retains 
his  in his next assignment.
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SECRET

4. WE Division strongly believes that on the basis of 
his past performance and proven capability, Mr. Williamson is 
the Kind of officer whom the Agency should retain. We. 
therefore, recommend that you favorably endorse his request 
and forward it to the Deputy Director of Central Intelligence 
for consideration.

' William D. O'Ryan
Chief

Western Europe Division

ATTACHMENTS:
A. Employee's Request to Marry
B. Letter of Resignation
C. RYBAT Attachment to OSMT-4211
D. Proposed Spouse's Intent to Become a Citizen
E. Proposed Spouse's Biographic Data
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DISPATCH
to

Chhif, WB
IMQ

Chief of Station, Hacrid
WB/tC'

f. 9
SSI NG

actio* mguuno huihincii

transmitted to Headquarters with my strong recommendation thv be promptly
approved and he be so notified. Tt has been my privilege to have known 

fiancee for over three yearn. She is a most attractive young 
lady and is a member of a distinguished and respected Cuban family. Sho is 
well-oducated, fluent (bi,-lingual) In English, intelligent, cultured and 
gracious. I have found Her at all times to be dlocreot. There is no question 
whatsoever in ray mind that sho will be a most loyal American cl It ton and a 
credit to her nowcountry and to the Agonqy in every wav.__In fctu.ro assign
ments abroad she will, without question, bo an aid to_________ is the development
of contacts and in carrying out their Joint representational responsibilities. 
She is indeed a vary fine person. I have no reservations whatscwvor - mental 
or otherwise - with respect to the security aspects of tills marriage - as 
far as T have been able to ascertain, none oxist. I do not fe?L that 

marriage to this young lady should in any way restrict his future
assignments,

I urge speedy and favorable processing of this application

WOODROW C. OLHS

I Jul o'; I 2 Jul »5

GSKT J>?13



SUBJECT* Request for permission to marry Miss Virginia Lobo, 
a Cuban citizen.

In compliance with FR-2O-£b(l), the writer hereby requests 
permission to marry Miss Virginia Lobo, a Cuban citizen, and per
mission to remain in the employ of the Organization after marriage

The following attachments are forwarded with this request:

(a) Completed form Will .

(b) Certificate of Miss Lobo of intent to become 
a United States citizen.

(c) One passport size photograph.

(d) Letter of resignation.



10 Juno 1965

Tn compliance with FR-cO-5 para. b(l), the writer hereby 

recitea hla Intent to Barry Mise Virginia Lobo, a Cuban cltisen, 

with the understanding that the Organisation nay not permit ne 

to remain employed after marriage. Therefore this letter can 

be considered as a resignation notice, said resignation to 

become effective not later than days after the date of 

marriage, if permission is not obtained end the marriage occurs.
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TO WHOM IT MAT CONCERHf

IC Juno 1965

)

Thia lo to certify that as soon as possible after ay 

marriage to Earl J. Wllllaaso® 7 intend to become a citizen 

of the United States.

ir^f nla Lobo
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MEMORANDUM FOR: Deputy Director (Plans)

SUBJECT : Appointment of Mr. Earl J. Williamson as
Deputy Chief of Station, Madrid, Spain

1. The appointment of Mr. Earl J. Williamson as Deputy 
Chief of Station, Madrid, Spain, effective on or about 25 
October 1963, is recommended. Mr. Williamson will occupy a 
new position.

2. Mr. Williamson has been an employee of the Agency 
since June 1952, and is presently assigned as Operations 
Officer, GS-15. A biographic data sheet, including informa
tion regarding his Agency experience and training, is attached

. //

WILLIAM D. O'RZAN
Chief

Western Europe Division

1 Attachment: 
Biographic Profile (Part 1) ,

The recommendation In paragraph 1 is APPROVED:

Deputy Director (Plans)

4-

(Date)



13 March 1963

MWWDU4 FOR 2HU RSCOK3

SUBJECT: Salary Adjuatsimt? Upon Praaotica

1. follcwijxj C5CS Officer vaa presist ad effective 16 Soptoaber 
1962, shortly bjfore the rPfective Atte of the Salary Eefcra Act of 19<>2. 
Bad ths pixsEOtica been pivscesud to cf the effsctlvo date of the Act, 
14 October 1952.- ha wouli have recolsvi oubDt.vatial additional salary 
banofita us indicated ba Lear.

a. The purpose of tlxis Bsooi-ajdu-n ia to record the er.bary dls- 
advauta^s which my cwtUnw- t-o *qply to thin officer io ccaiparinoti to 
those bow Junior in rank but vno ray accrue a salary adasn'tcigo over ouch 
senior officers uj>on jwoaoticn tfuoish tho operation of thia Act.

Salary if Prnreoted
Haas SiJciy Viksi Promotion oc V~ Dctobir 196g

HLIIVSO!:, Earl J. $13730 - $14565 $15O<»5

Hobart W. Shsay 
Secretary, Claudes ■.ice Services 

Tamer Service Board
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20 August 1962

MEMORANDUM FOR: Clandestine Services Career Service Section A

SUBJECT i Reeonaendation for Pronotion - Mr. Earl J. Williamoca

1. Since October I960, Mr. Williamson has served as Deputy Chief of the 
Madrid Station, and during an extended period of thia tins, he was Acting Chief 
of Station. His performance has boon outstanding. Not only has ha assisted his 
Chief in the management of the Station, but simltanooualy managed to reinvigorate 

which was the particular area of responsibility 
originally esaigned to him. Hie service has been noteworthy not only for his vigor 
in initiating new activities but also for his balanced, yet energetic, cutting away 
of deadwood, uselaaa procedures and purposeless activity.

2. In recent months, in part on his own initiative, and later under forced 
draft at Headquarters direction, Mr. Williamsonhasbeen Instrumental in mounting 
an active operational program targeted against Due almost entirely to th©
imagination, energy, and effort which he has applied, this program has already had 
considerable success in the acquisition of intelligence and the recruitment of 
agents, and promises to be evan more productive in the future.

3. Mr. Williaaaon'a activity a Ince his assignment to Madrid is clearly of 
outstanding caliber and it is noteworthy that the present Chief of Station as well 
aa the preceding Chief of Station have both, on tha record, rated him as exceptionally 
able, energetic, and nature. Mr. Williamson has boon in hl a current grade since 
December 1956. In view of the conuidored judgraant concerning tho value of his 
performance in Spain, bis good administrative qualities, his obvious maturity, energy, 
judgment and experience, it is strongly recommended that Hr. Williamson bo promoted 
to grads GS-15. .

WILLI .AM D, O'RUH 
' Acting Chief

Western Europe Division

asoup i 
Ka eluded froa autevutio 

downgrading and d»u tniflaillan 6 8 C K K T



14-00000

DISPATCH

Fiztec

rofer>: 

Lh» ■• ir'
antrlvuts/'

the cjvck''

19 Jiru- jTy 196 
’.■.I..".' - C• it< r x" '.

Z»ULD >'.'k I’CnM: I'.

■. ; !f lOLHIZj

.■•□rXr.'G CAN 81 ,“)CX31D 
«< ouAuntn hg pcx or

■jper^-tii c": oi ri cw 
the pc- a! tl cn ol

1-wrowet.v 'jt cur

jrna r,

lat: '

v



DISPATCH SACHET

' Chief, WB
MV

F«OM v'
Chief of Station, Madrid f? i <-

i>IK Actainlstratlve/Parsannol £77/?/, y, tJrT7/.T>>/>l£vV - ■
Recctssondsticn for Promotion .. ..

- • •• "*........................

Seo para 2 below
•vTn^o r " '

10 May 1961

j MOMO R>t »,«.
3 - . -

1 NO OoOfJ'NO *(iZJ'W0

• kNDM’**»» UN «f Uhm.ID
j I* OU*.’•>!(» ’•> M*.« vM*

OSKT-ZXa, 5 May 61

1. As reflected in hla moat recent Fitness Report, Subject, who ha a 
boon serving as Deputy Chief of Station and Chief of | at this Station,
has demonstrated outstanding talents in management of personnel and their 
asiivltiee, developing in operations both joint
and independent. Because of my confidence in hla, which ie apparently ehared 
by Headquarters, he la being retained hare for a long period as Acting Chief 
of Station after ny departure, Ao I have said in hia Fitness Report, he is 
the best deputy I have had in ay career and altogether on outstanding 
officer. QcC/J

2. 'Subject has been in grade four and a half years as a GS-1A ss»A 
because of his outstanding qualificatlona, I reccaasid he bo ismodiately 
considered for promotion to GS-li.

5 May 1961

• Distribution: 
3 - C/WB
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StCPrr F' 

■

U March 19SU

MtMORAHDUM FOR* Personnel Officer, FI

SUBJECT l Earl J. WILLTAMSOa .
Recoaunendstlon for Promotion

1. Hr. Will lam a on has been with the WH Division since June 1952 *nd at 
the>Havona station since 17 January 1953. With at»proxiL<ately si.<hL rsxiVis 
heudruai'terh training he has worked Into a position demandlr.g eztrsmely 
sensitive work. His efforts have been hli^-lv success!ul and are
Barked by on excellent grasp of the problens Involved. Mr. Willlaaeas 
also,acta as Chief of Station daring any abnanco of the Chief. Tbe vs-ricty 
of problems ho encounters are met with conaidiroila ability. '

The promotion of Mr. Wllliamsoa to the next nxgher grade l„n recotsaended 
in view of the excellent performance of hio present responsibilities. Ha 
has demonstrated his capacity to perform fully and effectively Ln a field 
assignment. .

J. C. KIBO 
Chief, WH
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SECRET

- ■ PAU PRIPARtO

' REQUEST FOR PERSONNEL ACTION
12 September 1902

060389 WILLIAMSON, EARL J

ic. location or official station

11 NATURE OF PUSCNNCL

1 PROMOTION
ACT ION

V TO V V TO CP ’

« irricTm oati btuutstid 
»•« o', r *

09 | 16 1 62
? COAT CINtIR NO. CHARGE* 

ADAC

3136-6400-1017

5. CATTGOAV OP EMFLO^MINT

___ REGULAR______________
8. LFGAL AUTHORITY (Corplttod fep 

OlllCf of for »ono»l

CP TO V XX cr TO tr

OROAN 11 AT I ONAL ClSIGNATI ON*

DDP WE 
MADRID STATION 
\I BRANCH MADRID, SPAIN

I I . ROS IT ION TITLC

14. CLASSIFICATION (Q3.LO, »UJ

GS

is. occur At ionai mans

0136.01

IC. POSITION NUMOCR 1). CARttR 9CRVICK DI9ICNATION

400 D
It. QRAOt AM* STEP

15 1

IT. SALARY ON RATE
________1^'

13,730
14. REMARKS

PRA in accordance with HR 2O-21c.(l) In order to complete two year tour of duty.

BELOW EOK LXC

1'thomAs M. FISHER, C/WE/PT

OATt SICNro

*10. WO.

n. rt ’. «UI»| V» :*< can

1152 SECRET

ceci
.-’’ Ct coo *'.

«» '-mi • • e
l-J c<> tT

Uh EICK OE 1KRSoNNEL

DATA A^FROwtO

.ift • ■■ .•»
I • . fit

•C9t
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conTiDEirruL

MEMORANDUM FOR: Chiefs Record:: Gcrvlci’." Dl/inlon 
Office of Pcrnonml

cunjccr r.'Oirotlori of

NTLLTAHCON, Earl J

The[ ] har; lnfo:wd th to office that effective

Anril 1. IQ; cubjoct employee was promoted from

•oJ

2. Request thio notice bo placed in the official folder

of the employee concerned

0
chllf, Central Cover Croup

cc: Operating Component vompennation 
and Tax Accounts Brunch

confidential



SECRET
Filled fn)

: | 1 V Ic UV

TZ r-, V 1 x 1 l^V to UV 

... 1

REQUEST FOR PERSONNEL ACTION
IM It VaLPASnU

[ Do Py, 
oa I tA I 60

W1IXIA5WN EARL J

6. C$ • LCD

CURRENT ASSIGNMENT
14. Orgontrational Designations

DDP WB '.
IBSRVJI BRANCH

Cod. 15. Location 01 OIMclol Station

WASH., D. C.

Station Code

16. Dept,. I ..M 17. Position Title

D BR CH

18. Position No.

BB-179

19. SorvJ 20. Occup. Series

0136.01
Dept • 
Usfld* 
Fran *

Code
1 il________ 1 1__

OPS OFFICER GS
21. Grado t Stop

S 3

22. Salary Or Rate 23. SO

0

24. Dote Of Grode 25. P5I Ou. 26. Appropriation Number
1136-1000-1000, 1_______ 1

* 12.730
Mo Da Yr Me Do Yr

OCAU
\ ACTION Jf

27. Nature Of Action , 

REASSIGNMENT .

Code 28. EH.O>to 

Mo Da ¥r

.01 1V|^

29. Type Of Employee

SA REGULAR

Cod. 30. Separation Dato 

-

PROPOSED ASSIGNMENT

31. Organl rational Designations

DDP WB
MADRID STATION

37. Occup. Serie

Code 32. Location Of Official Station 

MADRID. SPAIN . . _ _

Station Code

Dept ' 
Uelld

34. Position Till 33. Position No.

40.'SO 417 bote 0# GroJ< 

Mo Da Y?
77TF5TDG.—

Mo Do Vi

RBF-UOO OS
43. Appropriation Number

5 || || 1136-6UOO-3O17
so'urce'of request nPTvWravjltatJtEi

A, Roauesfed 8y (Name And Title)

_teomas 
a. ra.:-L

GEORGS (ANNAM Charge Allot.
CLEARANCES

Clearance , Signature Dote Clearance r.Llil. V • •' • 5l^ntMTure y r ~~ Polo

A, Careor Board /;k *■•■■■ D. Piocerrent

8. Po ». Control V - Cr C C. Peloaie

C. Ciar««Nca»‘on F, Appeared By __ 2v’, 4 .1. .•< 1-------

copies sent to finance and security..

i £ kA-V* '

u>1152a 1 SECRET



SECRET
/When Filled tn>

V to V

UV to V

' I VnUV 

y j UV to UV
REQUEST FOR PERSONNEL ACTION

OATH PRLPAWCD 
Mo 'rbo’rYr 
u ill 60

1. Serial No.

560369

2. Nome (Latt>Tir»t<Middlo) 

WILLIAMSON.Earl J. ___

3. Dot 

Mo

• Olli 

Do

rth

Yr

4. Vet. Ptt 

None«0 to 
kF;

1.

do

5. s..

M

4. CS • tO( 

Mo Do

)

Yr

7. SCO 8. CSC t'et^t 9.' CSC Or Other Logoi A^^wify 10. Apmt.AHldcrw. II.FLGLI 12. LCD
Mo Do Yr Y.. • 1 ' ud. 

No • 2
Mo 0. V. Y..-I C«J» 

No -2
Mo Do Yr Y.. . 1

No * 2

Cod.

CURRENT ASSIGNMENT
14. Orgoniiollonal D.. .goaf Ion.

DDP CI STAFF "
INTERNATIONAL COtOCDIXSM DIV 
AREA OPERATIONS BRANCH IV

Cede 15. Locotion 01 Official Station

Washington, D. C.

Station Code

14. Dept.- Field 17. Position Title

1______________ 1

TO CT BR CH

18. Petition No.

0211

17. S.r»

G8

20. Occvp. Serial

0136.53

S:fm: r?* 

fran • Il

21. Grode & Stop
1_____□

lli^']

22. Salary Or Reto

1 11595-//S'tr

23. SO

dY

24. Cd Grode
Ma C. Yr "

2$. PSI Du. 
Mo Do Yr

1 // iz/

24' Appropriation Number .

9 2700 07 001

\ ACTION Jf
27. Nature Of Action -

REASSIGNMENT .

Code

h 7

28. EH. &.<•

Mo Da ft

29. Typo Of Employee

„ , 1 certify L-/' e'/ji'-'

Regular 
-------------- ' •---------------------

Code

0:

30. Separation Oota

33. Dapt.- Fl.Id
0ept • 
(jJld-

±£4£L_1— 
j8. Qp^

PROPOSED ASSIGNMENT

Mo Do

31. Orgonliotlonol Deilgnotloni 

DDP WE 
IBERIAN BRANCH

1* 3

32* Location Of Official Station .

Auih.

Washington, D.ZC.

Station Code 

( 7. "

35. Portion No. 37. Occvp. $«rlo.

■jo’jrb^r
JSL £8

43. Appropriation Number
0136.QI

0136-1000-1000
SOURCE OF REQUEST

THOMAS ft. FISHER, WE P^SONHEL OFFICS

CLEARANCES

C. Hequeit Approved By (Signature And Title) D&Ij Afiptovod

Cie WUnrl* —j—r- 
t ■' 4,9 Date

" r _ 1 “
} Mearonco Signature Dote

A. C -rear Coord . 1 y. . i O* Placement

B. Po». Control z 1 -l.- K v / - A'k.
c. CioM’ftc stian If. 0,.. c -r~~7A if;

Copies eeat to Security ind Finance
FUWM llQa «UIS P«<V<0V* ,-w
4*11 iN*v sotfio^j > • SECRET
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30 Juno 1959 
» ________

!  ..

* Dear Mr.

! It gives mo groat pleasure to accept an appointment to

| th® 1 understand that this

•_ appointment will bo granted in accordance with ths conditions aa out

liaed in your letter of May 27, 1959.

Sincerely youra.

Chief, Personnel Oyoratioias Division
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SO Juno 1957

Dear Mr.

I hereby tender my resignation from the

 to accept an appointment aa

Thia resignation la tendered pursuant to

- tho conditions contained in yuur letter of May 27, 1939, hi which 

it la stated that my resignation from tho 

will be afiectod without a breah in eervise.

Sincerely yonro,

Chief, Personnel Operations Division
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SECRET
(Whrn Filled |n)

: V to V 1 1 V to uv
__  : _ ____ ____ 1 _ 1 _ ___

UV to V * X 1 UV la UV
~ REQUEST FOR PERSONNEL ACTION

o^te PW>'«ED

Mo ; Ci Yr 
.? } ' ‘ '■ j

L ^fiol Ho. 2. Num* (Latt-Fir»t-Middle)

Will iGj.:nDn? Ewl J.

J. D.n« (X U.eth 4. Vet. P.el, 5. S..

N

6. CS ■ ECO
Mo | Q<i; Y'

A ’’
None-0
5 Pt l 
10 Pt-2

2 ode Mo CM 1 v

1. SC L
Do Yr

sjcsc ff.i-.t 
Ya.TTJCoda

No -2

9. CSC Or Other Legol Authority 10. Apntt AHid'tv.
*Wo |~Do J Vr

11FLGLI 
Y..- l| Cod.
No *2j

12.
Me

LCl 
Do Vt

13. *„"

Yc. • 1
Na - 2

<ode

CURRENT ASSIGNMENT
>4. O'Jani rot ionol Designation*

DDP/WH 

trench II .

Parac’iay-Uruijuny Section

Code IS- Location 01 OHlciol Station

WABhlngton, D.C.

Station Code

16. De0.< F ield 17. Position Title

f DCOS

16. Position No.

i»58

19. Sery

G3

20. Occup. Series

0136.01
Dop. - Coda
U.IM- /
F.3n . '

1__________ 1

Area Ope OX
2L Grode & St#p 22. Soforu Or Rat*

sU 5?5

23. SO

DI

24. Dote Of Crodo 25. PSI Ova 24. Appropriation Number

9 3500 10 200
1_____________ 1
Ik 2

Mo Da Vt Mo Da Yr’

I ।

ACTION f _______
27. rtattxo 01 Action Code 28. EH. O.M 

Mo Do Yr 

3 i 5 |

29. T.pa Of Employ..

Regular

Code 30. Saporation Data

PROPOSED ASSIGNMBIT

31. OrjonixotIonol Designation*

DDP/CI Staff
Code 32. Location 04 Official Station

WaBhiiiaton, D.G.

Static* Cede

1157a SECRET



REVEST FOR PERSONNEL ACTION

1. Serial No. 2. Nome (t.o*i• ittt-Middo;

WTLXIAMS4.il, &arl J.

3. (»« 01 Ulrlh
Mo 1 bo [ Yr
3 1 1> ! 15

4. V^t Frei xer
No<x» -6' fc ode j /
jwJ/LrZJ

H.FIGLI t.CU

6 C5•EOD 

Mo | Du I Yr 
a k/. n

7. SCO 8 CSC K.tml CSC Or «>M» Le^u! Avt>.>r,tz 10 A p.ni. AH ide v 13.
Mo Do 
// k

Yr
&

Y». . | [Code
No -2

~Mrprp'~ r.» - 1 [Cod.
N’ -2 ioL

PREVIOUS ASSIGNMENT
14. Organ! latlonoi Detlgnation

)DP WH
•ranch III
iavana, Cuba Station

I/. Petition Titi* 18. Position No.

C>d« 15. Locution Of Ofliclfll Stofion

Havana, Cuba

Station Cado

I. O<cup. SoriotId. Dept.« Field
Dept • 
U.lld- 
F,an ■ r
2). G<ado & Stop

1______ 1
U - 2

Area Ops Off 
22. Solary Or Roto 23.

$ 11,595

[25 P!l Due , 

|TG 03 VT
1. so ,4- C*7»O C4 0**540

Uo Do V.

M- 1 I

' MF-115 1
24. Appropf f Number

0136,01

ACTION

27. Nature Of Action

HEASSIGHMUiT

C«fc : 28. EH. D.»« 
. J Me De Yr

27. TZp< Of Employe*

Regular

Cade 30. Separation Data

PRESENT ASSIGNMENT

31. Orgenl.etlonel Designation,

DDP Mi
Branch II
Paraguay-Uruguay Section

37. Occup. Soriot

Code 32. Location Of Official Station

Washington, D. C,

Station Code

35. Petition No.33. Dept.- Field
boot • 
uJid>

Codo

j..

lh_-_2

34. Position Tifl<

O^.^lalory <5Thoto 4tr $0
-aA-L58 r

4t. Co., of 'loi Uj. PSI Dm. T.j, A pi 
OT Yr"

111>52£
S5u^C'E OF REQUEST

9-3500-10-200

p. c. do/ers wh/personk&l ' "

^ISLiASllIKlQ—X_221i2__________________
CLEARANCES

Oeerwnce i>an..^.yn I De*. 1 C-'o^rence 3 ignof ^e Date

A. C*wi Soard
• * * z y * 1
^gi» f i.2 //V.j. 1 **1x '1 1° F.*.e*on*

0. Pet Control . - Hl fr
C. C'sii<!k«k'n._.

i
- ■ *- A. .

. kJitt'stiJLEi— -

2 coplea Security 
vice 1 Clurles Dickens

■ ,-• ' ------- A-
.7- 1152c ■ SECRET
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UN70UCHERKD

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill In items 1 through 12 and A through D vmtpt 6B and 7 union olhorwlis InMruckrd. 

If applicable, obtain resignation and Fill In separation data on rovers*.
I «A»t (Mr Mt»

_ _ _ _ _ _ Mr«. ^rl Je. WIUUMSOM
l sjrvtr or khon himisui}' .

A HISONMtl ohnhtt tpfx'intmtnt, ptoawllon, Mparati&n. ttt )

Promotion

Area Ops Off (DCOS)
• 1/ * .*u » 1

BAF-U?
,QS-O136.Ol-n ’ S92O5.OO p.a

Branch III
Havana, Cuba Station 
Havana, Cuba

rtn®
X tiMJltU (UHtmttt it nMuatf)

A OOUTIO If {Ni

t»nMn)t»» rmm

J, KOFUNOVICH X8242
U WH-MAN FRlHRiNM

WM» »QT»tP

MCI

M V

AFPnOFKlATIOM

rnow

TO
7-351*5-55-055
Sama

11 STAttDABD fC«M 30 HL MARKS

l MH M »alH

15Jfar_12H

L POSITION Tint ANO 
N8MBM

I HTYKt ANO UUI»

ti oHntnnm 
MSiGAAIlCMt

11 Nuowtrm

11 FHIO M MMSMNtII

» tiatui no.

a iHicmt out 
A MQPOHK

:o.

Areaz0p8 Qft (DCOS)

Branch III
Havana, Cuba Station
Havana, Cuba

[ _ I Tig-- . I |-tT—TT—
~ Caner

& MQttH VPA0HO n

r.thu

Service Panol

<4 posh ion CU7.H u:ArK/h alt»uh

VKt

Tea

4 CHI qj sicour
lh Dec 56

U'.al author-

BAF-115

_____SMI_____
| 20 UGAL HLSiLKnCX
[ Q CLAIMED Q PRGSTO

9 CIA ea M OMTfKA
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REQUEST FOR PERSONNEL ACTION r,n:vi'nciGJC':D

4 OHt Of Biovur

7 Vw %

bAF-116 D 003
G3-G136.51-13 $9205.00 p.a

Ik HU0Q8MHM

(d)a rmo on op«TMf*rit
A BtMAtKJ /(nwMMr/)

few T/O

Sifnaturoi

14 HZ.IHONCLA13 VETtrOJI f-»-l FLKLWfe
mm

X CD-DI
ts

M
8. rTAMGARO FORM SO PLMARKS

RLMARX5.n ojara/m-s

13 
RACf.

1& ORGtNUanONAl 
0LSI6MA1I0NI

itrotNr

DtUAO 'O1HIR|

fc Itanct. wot ANO 
SALARY

1. c * w arm «* 
MGAL AUtHOR' 
nr

il DATf GF AFPOIMT- 
Ml Ilf AIHDAVHS 
IACCA5MOM onto

». LEGAL PCJUJtCC 

QaAlMLO QpROVtD 

7TATC:

11 suHjrcr to c 
RL I IKI wu«r ACT

17. wri'orniATioN

C toa MOITWMl WOan.llON CAU and tahphona Atantian} 

J. KCFLA.’;OVICH X-AA57

Will

O MAOVLAT CA tJAFL.

REQUESTING OFFICE: Fill in lumj 1 through 12 end A through D except 60 end 7 vnlfti otherwlto Intlructed. 
If applicable, obtain resignation end fill in teparation data on reverie.

L NAMI (Mr —M»»t Mrt > On» 4>rer> intfuh*), and tttrnani*)

BP. Earl J. ‘■•.ULJAIisX'iJ

1 CMC Of MNtN

15 Mar 1.715

L Rmttt MA

I narv»r nr Mitou Brountro 
A HiJSHWU "hathttptanwtian, tfp^ttfion, ata )

Rcacalyimont

4 (Hrcrirr out 
A PROFOHO.

0. ArrftOVEO
& POSITION {Bp-tiff trhpfhar 9»tabh»h, chanfa ^rad» or 9t« )

«o»- , .
Intelligence Off (Fl)

mio

A POUTION llfU ANO MMtU Area Opn Off - D CO3 BAF-115
GS-0136.01-13 57205.00 P.a.

37570.00 p.a.)
dd?Ah

Branch III
///Iwi/jri-Ccvyi 'r/W/c'
Havana. Cuba

0. biquut VTBovio w

NAW

6-35A5-55-O55 
to. Saric

0 chl os 1*05 ccmtrol

INITIAL OR SIGNATURE
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TO : Chief, Placement and Utilisation Pivislon/OP
Attn : Mr. William Hughes, OC Placement Officer

EROM J Chief, Operations and Training Dlvlslon/OC

CUBwECTs Coonunlcntlcno Training for JOHN 'a wiLLTAMOON

The conmunlcutiono training record for this individual Is j
I

on file in the American Activities Branch, Room 2308, I Building.

If information la desired concerning this-training, please cull 

extension 2977.

WILLIAM 0. EDWARDS

CONFIDENTIAL



1 December 195 h

M01ORANIX/M FG2» Chief, Central Processing Branch

SUBJECT! Request for Badges -
Earl J. WILLIAMSON and Ignacio CARRANZA

1. It 1c requested that building badges of Mr. Williamson and 
Mr. Carranza be given to tho bearer, Mies Gloria Graceffa.
Mr. Williamson and Mr. Carranza, presently stationed at Havana, Cuba, 
will be at headquarters thia coming weekend and it will be necessary 
that they have their badges in order that they may enter and leave 
the buildings without an escort.

,2. Mr. Roy L. Malcolm, Operations Officer of the Havana desk 
of WHO, will be responsible for the return of these badges to CPB.



!j March 195U

MEMORANDUM FORt Personnel Officer, FI

SUBJECT l Earl J. WILLIAMSON
Kecommendstion for Promotlea

1. Mr* Williamson has been with the WH Division since Tune 1952 and at 
the Havana station since 17 January 1953* With approximately eight months 
headquarter^ training he has worked into a position demanding extremely 

work. His efforts have been highly successful and are 
marked by an excellent grasp of the problems involved* Mr, Williamson 
also acts as Chief of Station during any absence of the Chief. The variety 
of problems ho encounters are met with considerable ability.

2. The promotion of Mr. Williamson to the next higher grade is reeosaended, 
in view of the excellent performance of his present responsibilities. He 
has demonstrated his capacity to perform fully and effectively in a field 
assignment.

^/‘c. KI^/ 
thief, WH



cmrrr
■■■ ■ = ro-nuHcfT

OCT 18 lbt.Z

MUKKAMUIM r fUil

SCBJJCTi VimAPSOi;, Earl Jriceo, Request for Appointment

I'eiicrendua of 23 Hovcaber 1951, 
Subject, Representation j 
ilealone

1, It la requested t: et itr, I.?rl Ja&oa Villiaiiaon, G3-12, 
$7040, be appointed in the  i> vlth the title of -

I  j for duty in the \ at
Habane, Cuba, tlllieason will occupy ; oeltion nutter 2 
of I

2. It la requested that subject arrive r.t hia destination 
on or about 15 December 1952,

rai TKE UHrtl WRECTCR, PURS

Knalo.^uruAt e. Application Forms 57 and DSf-34

b. Occupational History Supplement

o« Proposed ulogrephy

MiD/vol
23 Septenb^r 1952
Distributionj frig 4 1 .. addressee 

1 - CF1 
1 - WiD (green)



-00000

EARC JAfES WILLIAMSON

OCCUPATIONAL EXPERIENCE i Amo 1952 to Present - Intelligence 
Officer, Centre 1 Intelligence ;gonoy 
Washington, D. C.



FK0KO.D hlOr.tAHH
I i

MLLIAHSOtJ, Earl J.—b. /uburn, Now fork, Karch 1J, 1915) 
}
I Auburn Senior Ugh School i^adj loyolp Coll-g®, 1947-48) buyer

with eloctrlonl supply co., 1934-1941J U.S. Arwy, 1941-43, lat It., 

overseas duty) Governor’s Staff, Canal Zona CowmKent, 1948 to 19)2.
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11 ' - } 1 . ••yr

1 ___26 ;:eptcnii>c£ 1952.

eemoun:.vm rati ira.'ioy. :l .ioute/s.?

rhttih ai’mik/so .

50li,'LCT: "’rac.ix‘m- ~ WILLLViCON, Earl J.

.>P,_tovb1 -la rcqu; j:, .■;! :\v 01 • tj-ar.aCor oi' fr>.r

_____OPS .OE^ ..OS-12, S70h0.00 '•'■ ........San^.S.alw4or,..El Salvador,
(‘■it) i'। (utf.il on,

• • ...or,S.0E,..GS-12,.S7QJ10.00. <;•___ Havana,Cuba___________ ■■

!"<.'• Ibr- P«.... ?. r r !

('•n'Jc

(t>r



Office Memorandum UNITED STATES GOVERNMENT

TO

PROM

Personnel Division

PD (C)

DATE: 11 April 1951

SUBjECTi Williamson, Earl James

The following personnel action has been cancelled:

DESIGNATION

Williamson, Earl Janes 
Intelligence Officer

IimUKTED UNIT

030, TOT

Reason: Branch holding until December 1251. Sent to Placement until

li-SS 
M.R.
Ked. Serv.



14-00000

- SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION
Um

rit’. ta "SO”, Ecrl James
yate 1

2 5 /wipj-t -95 9 1

- r»OM To 1
T 1 T U

Intel! IreOfficer ( OPS ) 1

CRAOt ANO SALARY G3-11 / 35400.0(1

OfFICt ’
/

oso /

DIVISION
FDV I

BRANCH

Tina 1

Izhtutitt

r<$ NO
POST OlFPC^LNTlAl AUTMORUtO IN ACCOROANCf WITH iWoCY NCGUIAYIONO

KTH 0F OFFICE ANO HQ STRIKE AFFIDAVIT (I [ CUTtjf O*

SECURITY CIUMO ON

OVCOSUS AGRUMCNV SIGNfO

(NT(REO ON DUTY

^£naRK3: Z 1.
S-2 / <<
Seo. Init, /14 Au^uat 1950, V
Employee iszreplecen:Hnt for George Storm

UGOYURt OF AUTNfNTIClf l»G OFFICER

SECRET



14-00000



14-00000

’."C: Chief, o iployec-B'SiYi .■..ion

FhC/s Chief, foro-lgr. L/ivioicn 7

□tbuicfs j. vniLiA/su;

i i
I.I

i1
i

i
I

i

i

1. It 5.8 rente ri.ed that sub.'ect be processed at the grade of 
CS-11 for Slot !.’o, z, InteH^encc Officer Operations, H>a, Peru, as 
a replacement for l.r, Ceorge P, Stone, Er, Stone will be tranol’errc l to 
another station in Latin <Ve.rice in the next few .’sonthu.

1. Althou;>h Er, '  Ln at present a Co-9, h" hag had■Hlliz.yr.cn
a total of approx!ixatcly 3 years in investigative work with C.I.C,, and
FL/f believes that a rating of CAF-ll J s tho;-oi:.-/ily .'notified, Since
his present salary in the Canal Zone is > '/t'/j per annus, it. is specifically 
requested that lie be proceaccd at the grade of Cs-li, -i ‘jlCd per annua.



14-00000

SEC
R

ET
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SECRET

NOTIFICATION OF ES LISHMENT OR CANCELLATION 
OF OFFICIAL COVER BACKSTOP bl June 1972 2432

TO: 
(CMc-» J

< ' *3 MVMRI n
x ; CH ILF, CONTROL DIVISION . ‘ 069-03-9635

! CHIEF, COHWiCT PERSONNEL DIVISION
I MT( OY r r NUMHFft 

060389

X ; C.-..&F, OPERATING COMPONENT (For notion) WH
10 CARO SumMB

fuehrer

A TIM:
Chief Support Staff

OFFICIAL 
COVER

X CVTABLI9MCO

REF:
Retirement Debriefing DISCONTINUED

Uhl T

WILLIAMSON, Earl J

O^ERill
X ESTABLItKMEKT OF OFFICIAL COVER BLOCK RECORDS

PAC 
|A ItTftlflTC OATC,

11 0Pt»«T19«*L COV 
| 1 FDD . TO r _

v.oco Eop

CD PAOVlOfO 
— _ ATwro (Specify)

X

SUBMIT fCW 642 TO CHANGE LIMITATION CATEGORY. 
(HH8 20'2)

X

SUBMIT FO^M 3254_ 
(898 20'22)

— _W-2 TO BE ISSUEb. .

X

SUBMIT FC«V 1322 FOR ANY CHANGE AFFECTING THIS 
COVER. <08 210-2*)

X

SUBMIT FC^w 1323 FOR TRANSFERRING COVER 
RESPONSIBILITY. (88 24O-2*)

NA EAA. CATEGORY 1 CATEGORY II 11
NA1SUBMIT FC«V 2698FQR_______ HOSPITALIZATION CARO

»tWAB«4 £PH» NltfOPv .

DO

CANCELLATION OF OFFICIAL COVER UN8L0CK RECORDS 
EFFECTIVE DATE:

SUBMIT FORM 3254 
TO BE ISSUED. <998 20-11)

.W-2

SUBMIT FORM 642 TO CHANGE LIMITATION 
CATEGORY. (HH8 2OT)

EAA: CATEGORY I CATEGORY II

RETURN ALU OFFICIAL DOCUMENTATION TO CCS

SUBMIT FORM 2688 FOR . 
hospitalization card.*

f

to

* ♦*• | . •r t «
» • • • 4 • it r «« » « • • ftp« * ♦ « 4 > • ♦
» ♦ • » • . • ♦ • - - • » «

. I5SI f
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"Pay adjustment 
EXECUTIVE ORDE« 
CIA ACT OF 1<H9/

EFFECTIVE

NAM|

WILLIAMSON EARL .

IN ACCOROAXCF <ITh SALARY SCHEDULES OF PL 92-210 AvO 
11637 pursuant th authority of oci as provided in rug

AS AMENDE?# AN? A OCI DIRECTIVE DATED S OCTOBER 1962"

HATE OF PA* ADJUSTMENT! 9 JANUARY 1972

NEW
SERIAL ORGn. FUNDS GR-STEP SALARY

060J69 Si 480 CF GS 15 7 >30/701



OLF

OU-36S

72

SECRET
'W>*« in)

NOTIFICATION OF PERSONNEL ACllON

•WILLIAMSON EARL J
3 ^.nv ^"‘"tUNVLKS I Oh FROM I . - - - - - 
STATUS REThRLMENT-VULU.'.TAtY-Ul.UER H CDS '

| "I 4 PftrtlvrOATf » • AUC»O<* 0* iMAlOfMtM

_UA_£i.TJ;<U^E(5u 01 SAB IL LT.Y_ S YS TLM_Jo6.Jo J72_ . 
K | VIOV j |

PL 86-643 SECT 2332135 0620 (Wcr ro V

.._ REGULAR_ _ _ _ _ _ :
i CK o» ohitw ugai AutMOtirv

IX ! « ro c»
FVMM

*. oe&A«ZArr>uu

ODP/WH division

BRANCH b
OFFICE. OF THE CHIEF - ;

10 lOCAliON Of OfFhJM »UlHX

WASH., O.G. '
H TrtLt

OPS-OFFICER CH I

t? PORTION NUMBER U ittViCI MSiGHAflON

0

14 aAKXAFO« <GS. it ••< i

GS 0136.01

14 GRADE AND STEP

15 7

1/ SALAtr ot RAft

30701

I



CmiHCAUON AND AU! HINTKA HON

I -•» A( »4Q

Q60389

/ Ni"T

WILLIAMSON EARL J

3 \'r.'.a».{;a :p,u

i

| 51 650

t rU‘^L-1

€►

n 1*0* M'.JIJ*'.

A 

f-rWl» i

CID $AIA6T IMF 

Sot'MT ! t.Ml »«t Pet

F NT H ;aiast •
Grod* S’fp f

a rr 

rrncnvr oaff
1 t ip?

51

CF“JN

ADJ

GS 19 6 *28/291 09/07/69
OS 1^ 7 j»29/099

07/05/71

i ctanrr that the wobk of rut aoovc namfo tupoHc is of accfhame uvu Qf coMp«TeNCC*

MvNATUSI CM IF

CUIUS INIflAlt

[ ~] no excess iwoiv .
VtlTin f 
W r r. ,

Q_j IN PAt status at tno of waiiino rftiotv 

|T~) IWOP SIAIUI Al INO Of WAITINOFCXIOO

5ns <TT“ <x\» 2 ‘*> O n OCO
0 0 £ o O 0 0 o^o o <jChx» nr. .*0 o o jmx) xuuittu ar

FO<M r^A £ U»« p»»vlovA 
? M ^OU C »d.l.ont PAY CHANGE NOTIFICATION

mu

(UI)

"PAY AOjU$TMrKlT IN Aecnk^.'CF WITH SALARY SC^EPuLES nF Pl ot.AqA Ann 
EXEC'ITIVf Oh^eR 11376 PURSUANT Tn AuTHDRITY nF uCI AS PROVIDED PI The 
CIA ACT OF 1O69> AS AMENngn, AND A G.C I DIRECTIVE OATCO 8 OCTOBER 1962"

EFFECTIVE DATE QF PAY AOjuST“E’!Ti jo Jftiii.'A’Y 1971

NA^'g

WILLIAMSON earl J

’ SERIAL OTG'I, FUhCS GP-STfP

060389 51 650 CF GS 15 6

’.’ER 
SALARY

*2«»291

’ . . - _JrjtmMcrrTo=amnaiiE!mii!E!Wam!mLLS^T?'^tfjMfflflF^^'*J-a"E^^



Fvj; 13 OCT 70
SECRET

(WI'RA I IrJ

NOTIFICATION OF PERSONNEL ACTION

t SO-MHVMUV

060389

J name ';>/ • r.t m.ulmPi

WILLIAMSON EARu J '
J NAfu»C 0* «WlMl ACTION

REASSIGNMENT

4 PHCn.t 0*U

'>9 । 20 |70

5 CAriGCiK Ol tvflCMMfM

REGULAR

V TO '4 x re c»
/ AiXl'il | No

J 135 08 56 '

< ki»*Q*oL'* • CSC O» QtHM l»GM AUlMQUIr

a »o / X C< TO c* "X w 50 USC 403 J
• QtGANlZAtiOPML &IS'GPEATiON$

DOP/WH
FOREIGN FIELD
uRANCH 2
SAN JOSE, COSTA RICA STATION

10 tOCATKjN c* O’HC'AI VANON

SAN JOSE, COSTA RICA

i 1198 DCHIEF OF STATION
14 CiAr.rffCAfOJ y-MtOUkt IGS Lt , 15 OcC

013<

u/*T*eNAt 1 14 G>AG» AND iff*
—

17 *.AlAk' C> tAfl
1

GS >.05 । 15 6 26700
It UMAt<$

SAN JOSE, COSTA RICA

HOME BASE: WH

DAU O» GlADt 2/ DAU O» lt«

1605951650 WH
H' ktMtNf DA!A

HHHNCt

83

?i oh« coo**^
SPACE BELOW FOR Exclusive USE OF THE OFFICE OF PERSONNEL

?« Mt

19 ACTION 
coot

X

37 10

71 V*tn 
COOI

'»» • *G b» U IO0

3« Sf/V COM/ 0*’f IV LONG COM/ ©AU J CAUGGI

«o o> »♦ : mo o* ’* * - »4 «» * I

_! I L L_J- .-1.^
• ex*

S w, KF..MT
t |4tA4 •• u r»<i
J HFU *. v*.<f UM t>M J
1 «M«» •« M»v<» fMCM !***•• 1 i

•04* ti".vW

I •*<

SlSNATu^ 06 C4M(«^rH£HnCAT»ON

SK8H



14-00000

"pay adjust?.' T
EXECUT J VF "R U * 
C|4 act "F pub

!u ACCORnA-cr hth salary sci'cruiEs he pl 9i-23i aud 
11524 PUMSUA’T T’l AUThOR IT Y OF '?(T AS PROVIDED 1'4 T-T 

AS AMENDED, ANO A DC I DIRECTIVE DATED 8 OCTOBER

EFFECTIVE DATE UF PAY ADJUSTMENT! 28 0£ Qt M8 6 « 1969

• WE
WUL1AM50N LA'<L J

SERIAL ORGN. FUNDS GR-STFP

060309 51 650 CF. GS 15 6

SALARY

126/700

M M

"PAY ADJUSTMENT IN ACCORDANCE WJTH SALARY SCHEDULES OP PL 91-231 ANQ 
EXECUTIVE ORneR 11524 PURSUANT TO AUTHORITY OP pt I AS P»nvfQg0 p; tm5 
CIA ACT OF 1749, AS AMENDED, ANO A 0C1 DIRECTIVE DATFD 8 OC7O8ER 1962”'

EFFECTIVE DATE OF PAY ADjuSTMEMTl 2fl DECEMRER 1969

SERIAL qrgn, funds gr^step

WILLIAMSON EAR(J j 060389 51‘ 650 C? GS 15 6

‘!gW 
SALARY

826/700

«



14-00000

1. S(«iAl NO. i. NAM! j q«can«:ation A X l*C* HCUSJ

’060389 WILLIAMSON EARI J 31 650
CF |

t

6 OID SAtAtY 8Aff • Nt* 5AIA8T <U * nrt ACiiCN

Orod« S»*p Tutor, lost t<< 00*1 1 St*© J Tutor, EHfcrtu s» AOI

GS 15 2££SSda 09/10/67 1GS 13 
I !

i_____________

6 ,axBwm 
$25,189

09/07/69 1
•

ClRTlHCAMOS a-SO AUTHENTICATION

1 CERTIFY THAT THE WORK OF THE ABOVE NAMF3 LunOYEE 1$ OF ACCEPTABLE LEVEL OF CGu^TWCt

sicnaium

(
CA,t > ' <ze

[ | NO EXCESS IWOP 0 0

| | IN PAY STATUS AT ENO Of WAITING PWIOO

I | IWOP STATUS AT END Of WAITING miOO ’

CLERKS INITIALS |oo % bJ^TTLi ^c^WBr

T« 560 E Jm pwlovt 
•dit»on» PAI CHANGE NOTIFICATION (4 SD

B'jua

k •

"P/.V At.jtiSTMFNT Ih fccepra-c ;
OPC£» 11474 Pu.’.SlMM’ Tr, I Ti-rs^x -? ' L 1 f / - 9^-?w'6 ANf) FyrcuTjVE
AS AXEMUED, AMP A OCT GIPECT IVE ’’ITE? Vf’C rJ’EB'-Sr™5 C 1A 'C ’ 0F 1’49,:

FFFECTfvc OiTf 0F (.,s ■■„. r. ~ :

KA'-iE

WILL tA >■'$£i. j

sfp fal i; ;
’ ' ■ ' ■ 5.’. t■; v

C ,t*r *; ' - t •, . . t
‘ - • 4 2 4,a tj



14-00000

"pa\ af\us ce in tcccscr c' 'iT- sect;jns <12 a^.o 21^ ~f pl 'Jc-zoe? ano 
EXECUTIVE CR7tR 11*13 Pu5iLA--i TO Au rHOO; IV AF OCX A$ PROVlCEC If. THE CIA ACT 
OF 19*9/ AS A.-E\-EH/ AND F-0C1 0I4, iCTI vE VATEC 2 '_’CT02 = R 1962"

EFFECTIVE DaTE GF P A v ADJUSTMENTS 1* JJl* 1968

NAME

WILLIAMSON EARL J

OLD new
St^I-AL L>?GN, FUnOS g?-ste? salary salary

060329 51 650 CF GS 15 5 *20,'Ji^ *22,416

o

"PAY mOjijSCEht in ACCCPr/.:.cr wj-h vf-cTiDN 212 CF p. 
ORCEP. 11674 PURSUANT TO ALTK-rjty Of DC I AS PRnvjrec 
AS AMENDED, AND A OCT OIFECTIVE DATED 8 CCTG.'cP 1962

FEFECTIvE DATE CF Pa-' .'. DJL'S Fez ’.T: i> j^v 19^9

NAME SCFTal r^GF.. FC,U05 GP-STf'P

WILI IA *'. SCM CHARLES C>62'iA 4? "»75 ft QS 13 4

!
I

90-206 AND FXECUTJVE |
IN THE CIA ACT OF 1949/

I 
I

ME-
SAl.-.? Y

H7, ?P3



14-00000

~ SECRET

FVU: ( F I* |

t| tEMAK$

__ NOTIFICATION OF PERSONNEL ACTION 1 \
OUr \

060389

J NAME (LAil »>»>: M OCK; l

WILLIAMSON EARL J
J NATun O' n»5ONNU ACTION

REASSIGNMENT

4 UAtf

w, b* >•

05 । 19।68

5 CAT(GO«’ OF tMPlO’MTNT .

REGULAR

> FUNDS
V TO V V IO a

/ Apos'No Cho'9*ob'«

8135 0856 OOOO

a CSC Ct OTm(< LtOAL AUTmO“iTt

50 USC UO3 JCF TO V X C* TO CF

9 0»GANi<ATONAL OtSiGNATiONS

OOP/WH
FOREIGN FIELD
BRANCH 2
SAN JOSE, COSTA RICA STATION

10 LOCATION O» OFFICIAL STATION

SAN JOSE, COSTA RICA j
Ji position nm 1? FOSiTiO*4 NUMie*

0198

13 SttViCf MS'GNAllON j

□ ,!
_________ 1
CHIEF OF STATION

14 CLASSIFICATION SCNfOutt (GS ll |

1_____ 1
GS

15 OCCUPATIONAL SltrtS j

0)36.05

14 GtADf AN0 Sf£P .
_________ 1

15 5

P. SALAtT Q« <Atf '
I____________ I !

20856 ;

WASH., D.C.

SPACE BELOW POP EXCLUSIVE USE Of THE OHiCE OF PERSONNEL
IF ACTION 

coot

37

30 f*plo* 
Cod*

10

31 OH <f CODING 72 STATION 
coot

16069

3 iNUGtU 
CCmt

74 ►«<>,•*» Co^A
3

25 DAft OF »I«Tn 76 OATt OF GtAM 2Z DAT! OF LU

51650
KH'AarK 

WH 03
04 ••
131 15

mo a« >a 'MO CM
1

»•

71 Mf (IhHS 7» SNC-Al 
ttnrtNCt

X MflitMtNI DATA JI StPAtATiON 
DATA COM

37 C«/'«c<^ ■ Coao<«»».*» Oa'o ________N 33 SfCutm 
MQ NO

34 Sfl

wo ’ at n » CV
1 Cm
1 NUM

COM "N -Q CM r« too DAT A

V
A VtT MIFfttNAt m cow QATt V LONG COMP DAU M CANT* CAf(GO>r r» FtGu . MtAlTM iNSUtANCt 40 SOCIAL StCUllTT NO

COM 1 • HOM

J 10 pt

•O 04 • 4 MO &* ’•
1 »»o» nw

foot COM
1 •»»

"t*r» *o com

41 NOOvS C>»UiAN OO*T<NMFnT 4j It A ft CAT 4) FtCMSAl FAP CAfA 44 STATt TAX DATA

COCA • »O Nt>W5 W**At
1 MO «** •« Mrv<t
r m«4 *. HIKI JU NW. )'R|
4 * Rn<l ,»OH *•»>« 1

•CAM tUCUItO 
i »n

COCA Ui IUmTCM ■Ctw liKU’tO
■ >n
1 MO

COM MO '<« W*’l COCI

_______________________________________ s^N*jutfLot^THUjXOw>oic*2^________________________________________

WBSSSSSSSBBRSaWH!
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"PAY ADJUSTMENT in ACCORDANCE WITW SALARY SC^UlES OF PL 9°-^6 
PURSUANT TO AUTHJPITY OF OCT AS "POVluiO J?' JfA ACT 0 19 
aS A-fENCEE, ARC A-DCl DIRECTIVE DATED 8 OCTOBER 1962,

EFFECTIVE DATE or PaY ADJUSTMENT! 9 CCTODER 1967

NAMe SERIAL 0°GN FUNDS GR-SIfP
old 

SalaHT
NfW

salary

WILL|aMSON EA«L J 060389 51 500 cr G$ 15 5 *20»856

060’89

G'txM

OLD SALARY RAT£

ialoff

IWO? Haun

.51 500

NfW SALARY RATE »YPt ACTION
ton fw Oo*« So torr (*•<*<«• Oom AOJ

1119,978GS 15

WILLIAMSON MRU J

4 19, J71 09/12/6S UV/10/67

7 NO EXCESS LWOP . , 
/ IN PAY STATUS AT END OF WAITING PERIOD 
/ LWOP STATUS AT END OF WAITING PERIOD

CLERKS INITIALS AUDITED BY

• ♦
I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE I 
OF AN ACCEPTABLE LEVEL OF COMPETENCE.

SIGNATURE: DATE

PAY CHANGE NOTIFICATION
;;;

Hil!



PJH: 15 JCL Sv
SECHET

AVh«n FUipJ tn’

NOTIFICATION Of PERSONNEL ACTION 
oDF

1. MUM NUtfllt ; :. MM flUU'tUXWat

OGOSUu । WILLI.AMSCN EASL J
1 HMUU Of FUWKKtl MTk*«

REASSIGNMENT

i fiumvf qat< }s canton # un^vur

07 ; 15| 661 jTEGUlAH

1 FUNDS
? » n » | 1 » to <» /. cost cunt ko (nhcuiu a « ^t^u uai aurwuw 

।
7135 1162 (Xw| JO CSC 403 J| <» w » I X j c’ is a

i. oiunmnowi Mii«ntio»$

DOP/V/H
WH/C OFFICE OF THE CHIEF

10. lOCAtlON 04 OHIUM SUTtOK

WASH., O.C.
It. WHIM HH(

OPS OrrIC EK 0 CH

13. POSITION NUMIU

1 106

13 HMKt PUlUUTlM

14, (ussiftuiioa HMfouit tsi it «u iL occumiimm sum

0136.01

14 tUOf UP JUF V. SUMI 91 Ut|
1________________ 1

GS 15 4 IS825

11. HMAItt
WASH., D.C. ;

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONKQ.
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-PaY ADJUSTMENT in ACCORDANCE HTH SALARY SCHEDULES or PL 89-504 
pursuant. to authority of dci as provided in Tug cia act or 1949, 
AS AMENDED, and A-DCI DIRECTIVE DATED 8 OCTOBER 1962,"

effective date or pay adjustment! 3 July i?66

name old - NEW
SERIAL ORON, FUNOS GR-STEP SALARY SALARY

WlLLjAMSON EARL J 060389 51 500 CF GS 15 4 $10,825 519,371
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GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

Per Annum Rates and Steps
GHADE - 1 2 3 4 5 6 7 .8 9 _10_
GS- 1 $3,385 $3,500 $3,615 $3,730 $3,845 $3,960 $4,075: $4,190 $4,305 $4,420
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 4,005 4,140 4,275 4,410 4,545 4,680 4,815 4.950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5.080 5,230 5.380 5.530 5,680 5,830
GS- 5 5,000 5.165 5.330 5,495 5.660 5,825 5,990 6,155 6,320 6,485
OS- 6 5,505 5.690 5,875 6.060 6.245 6,430 6,615 6,800 6,985 7,170
GS- 7 6^050 6.250 6,450 6.650 6.850 7,050 7,250 7,450 7,650 7,850
GS- 8 6.630 6.850 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610
OS- 9 7’220 7,465 7,710 7,955 8,200 8.445 8,690 8.935 9,180 9,425
GS-10 7,900 8.170 8,440 8,710 8,980 9,250 9.520 9.790 10,060 10,330
GS-11 8^650 8.945

10.605
9.240 9.535 9.830 10,125 10.420 10.715 11,010 11,305

OS-12 10.250 10.960 11.315 11,670! 12.025 12,380 12,73^ 13,090 13,445
G5-I3 12 075 12.495 12.915 13.335 13,755! 14.175 14,595 15,015 15,435 15,855
OS-14 
ns-is

14.170 14.660 15.150 15.640 16,130j 16.620 17,110 17.600; 10.090 18,530
16 460 17.030 17.600118.170,18.740 19,310i 19.880 20.4 50121,020 21,590

GS-1G: 18.935 19,590'20.245 20.900’21,555 22,210 i 22.865 • 23,520 j 24.175 . . . » •

05-17 21.445 22.195'22.945 23,695124,445 • « » « *

GS-18i24.5OO • f JIM i— 1 ■■■
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HI WITH THE PROVISIONS OF P. L. S6--566 Alio OCI MEMO DATED

1 AUGUST 1956» SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY I960.

SO NAME • SERIAL ORGN GR-ST OLD SALARY NEW SALARY

O WILLIAMSON EARL J 560309 47 12 GS-14 3 S11.835 <12»730

/- /S/ EMMETT D. ECHOLS

DIRECTOR OF PERSONNEL
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<7*30 (wash., 0. c. 75013
18.

X \ 02,1
24. DuieOfGrad^ 25. £$l Dbo z '

Mo. Du. Yr. nMo. Da.
12116; 56 Xi 13159 9

Code /O

* 11S35

26. Appropriation

17 CO1

0136.53

ACTION
HL Dato___  

. Do. Yr.

REGULAR

PRESENT ASSIGNMENT
Codo

H712

Code

OH

22. lypo QI Lm yx Separation Data

Station Code32. Location Of Official Station

41 Xjte Of Grado

Mo. Yrv»o. top. Yr. M'
12 J 1\, 56 01

ition No.

42. PSI

WASH

0179

75013
36. Sor/T37. Cocup. Sonet

GS 0136.01

. Appropriation 11

/it । $4 013610001000

SECRET



SECRET 
(WHEN FILLED IN)

CM oMoitrr previous toinoa SECRET□OU UPLACU JORM 8W». AHO #«0b. Jtkntl OFFICIAL PERSONNEL FOLDER



SECRET



14-00000

SECRET



-00000

SECRET 
when filled ini

1. I WF JiMUl 50

560389

3 ' 0 A W F.

WILLIAMSON EARL J

3 ASSIGNED C*G4*«

DDP/WH 7
4 f L <

uv
6.

GRADE

________o

STEP

LD SALARY R

SALARY

ATE
LAST

•O
FF»ECTIV

04

DATE

7.

GRADE STEP

NEW SALARY

SALARY

RATE 
t

• 0
rrrcfivt

54

ATE

»•

GS 14 1 $10,320 GS 14 2 $10*335 06 15 58
REMARKS \

CERTIFICATION

1 CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

TYPED. OR PRINTED. NAME OF SUPERVISOR

ROBERT W. DAHLGREN
DATS

15 May 53
SIGNATURE OF SUPERVISOR J

PERIODIC STEP INCREASE - CERTIFICATION J
PERSONNEL FOLDER (41s«o SECRET

GFNcRAL SCHEDULE salary INCREASE RETROACTIVELY effective

12 JANUARY 1958 AUTHORIZED BY P. L, 05 - 462 AND DC I

DIRECTIVE. SALARY AS CF 15 JUNE 1953 ADJUSTED AS FOLLOWS

C SERIAL GRADE-STEP OLD SALARY NEW SALARY

WILLIAMSON EARL J 560389 GS-14-2 $10,535 <11*595
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1

1

SECRET
JI HUIP M)

NOTIFICATION OF PERSONNEL ACTION **Jw

juhomo rom w {1 miu

110,320,00 per aomim

LIMFLOVU COPY
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• jh;4n <n j

OTANOAWO ro»N 90 (7

& xmwifi tint

.NOTIFICATION OF F’ERSONNEL ACTION dah
1. RAM( tB* -Or*A-»M.-OAI AlftN RABI, IBIHAl(B), AB» AVA«Aa|/

Mr. Earl J. Wllllamaon

2. DA It OF 01 RIH

15 fkir 1915

1 Xnum M AH ICR 00. 4. DAIS

31 May 1956
T^h h t’ notify you of thr following.iu tion afffftifif unplnim* nl:

9 NAYURC 07 ACFIO<I (v«< afabbaaa Tta*i*)oiQ«v)

Reassignment ■

6. t/ncrivt DAK

3/June 1956

7. unt, OJFmt, n OTMU LX4AL ADIHORlK

50 USCA UO3 J

PROM / / TO

Intelligence Officer (Fl) BAP-116 Area Ope. Officer D COG BAF-115

GS-0136.51-13 $9205.00 per annum
l orinna. «e/iol 

HUDL. ULM? GS-0136.01-1 $7205.00 per annum

DDP/WH M. eKARfTATWRU DDP/WH-'Branch III 
ilavorxL-Caba 2xation

1^5230

1

Havana, Cuba

m vrriRAispRtfCRtwec

NOMI

5t*
u 

fl ACt

1 M • w

UBUMMrai
5

was otMinorwALntis 11 nao os erm.

14. POSITIOW CLASVFfMriOa ACTtSS

REAL.OIH£B «E« viceWWII

X
19. OAK WCinf.

170-85 (4C£A6B1>»» MILO

Yea

U. tuo^cr ro c s. 
UIlRCMtM AM

STATC:

1 tvona

17. WMHliAIW*

21. RCNAAK1I

SD/DI
ZO.UCAl MSIDtRCI 
0 CUIMW Q PROVtO

f«!AA»a R179**A*€I MUMj .
DlnKtof of Peraonnol ,

Tr<S»e*v»r* a; r<<»r 1 u

SECRET



FT CAT

N0T PAf"*C»BdUP 
lilt INS.

1. Ao*nr> on<i ofgoaiivnufiol J*dg*c<'ont
----- .lT--------- ...

.. . i vr 4. 9»p

3. tapfar**'* nomoioad I'xkri »CCW*T ♦vtw* iwOo* wbw opvr^pr^C**) / A, G*od» end hjIqQ

-.'-11 2.S?O3 . . 1
PAYROLL CHANGE DATA

BONOBASS PAT OVSHTtMt GBOS^ >AT ACT.

7. hwvWvi 
M*tD> J > !

____

n*r*N*

9. FoytM.

57 ATT TAX

n. ApptopHettoftb)

fni-6

jdtl Fedcdk lU^InctacM CJ Kry edMftooo* C.l Otar

i 4. 
dot© ■

?

H. bofa hM 
•quivolont 
InctcoM

IWOr out© (rlH fa appro 
(faring following pcrtooib 
Hrfad(»h

CCVM*« IWO*

O No m?*u LWOP. total *M«m IWO*. 

STANDARD FOAM NO. 1 UM-4tobod

Oetobot 1*. W3< Qww.. Ha. IOJ

Tr

AU ^N^n«h*o o* ovttMnticurion) 
|Ck«<b 4ppUc«bU boa b ron cl •«<iTLW?5il

,4 In* >W-)P> tofwi •> • 4 of* aaRhg p»rk>d. 
>.•.).».» t > . » i i

PAYROLL CHANGE SLIP PERSONNEL C
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iornonnvl Action in Uri of .'"•!-!>?.

Change if Erivlce Tk-s 1 Ail©': Tro.. 9 to Of -

Iffictivc date: 17 1'}%

OI-DI.

FI

M f S, Jose; : i . 1J
E! EI , Kn-mond lb
"rlO T, Frederic J. lb
bK". !!, Idvnrd P. 13
H W, Jerbcrt ■. 13
G’.HTV, rmd lb

/ 'UEE, ’Inrrv C. 13
•’/vz';', .Tr-co r. 13

t./'CL?, John I Hot 13
LI ICE"71 K, Vyrl r, 13
UECK, 1:. S. 13
L-rO.'JKIE, l.nrtln J. 13
I'i f.Z, Donald T. 13
KVUlr, Iranfc b. 16

y 'LJLIO::, Jolin S. lb
l.'jLfiOi:, itnyr.cnd S. 13

"red tt. lb

SH

JCZ, Eelvin 13
llin.ilt, ’ nrold I. U4
FZ'.b, ' cor~e 13
GZC.7-S, ft.-uilcy •.. Ui
KF j vz 'A ’ ut

, rr.-'El: A. 16
”r-’ urn r.i,, Jf .-d.zi- 13

ini c. 13

HU

C'17ri;T/ ,johr 0>
' ' nrojd F. 33

,■* ^lwUilW*i^»i*r-wprT—^^4—J-r——-
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7^^. ’ ^tT

>v M <’.u - ' *m 4

REQUEST FOR PERSONNEL ACTION UNVOUCHEEED

REQUESTING OFFICE; Fill In itemi 1 through 12 and A through D except 68 and 7 union otherwi 
If applicable, obtain resignation and fill in teparation data on reverie.

i# inslruclvd.

L (UNI (Aft ~Nrw- Nt* - ()ni fftn natna. tmliat(t), and tutnama) 2

- Hr. Earl J. WILLTAMSOW_________________
L iiarrvr or acTian armiTtO: .

A-PlAKNXIl {Sp+cjfj * hath*! appointment, promotion, eeparatlnn, afo.)

PROMOTION

oat; or artrn

lg March 191$

x Rtavtit wo.

& trrrcrivr daii 
A FROrOKO;

4. Mtt or xovitr

h Mar. 51*
7 C r» OR OTIII R 

UGALAUIHUK- 
II f

& FOUTlON iSpaelfp whethet attabtiah, thanie ^tadeor title, ata.)
0 APPROVED!

-APR-! '
mm—
D<TmJCai(aj)FC§^BAF-U6-^

GS-0136.51-12, $72110,00 p.a.
1____________ J

1. FOSiriON Tim ANO 
NUMILR

A ItRVlCE MAM. ABO 
uu«r

|& OROANirAPOHAl 
OUIRNATIONA

DITELLiGENCE OFCT /^IF-116 

os-0136.$1-13, $9360.00 p.a.

ddpAh
Havana, Cuba

[j | nrtU | | DtPARTMtMTH

n itfAOoaimrrw

11 lino OR OtPABTMPrTAl

DDP/WH
Havana, Cuba
| X | mi# | ] otnnMtxrn |

APPROVED Bf
BAF-116 Fl CAREER SERVICE BOARD 

MAK 2 3 1954

• ttWHCD W (Nama and nil*)

____________ c/Vh
C. fQt ABOITIONAI INfQIMATlON (AU (/'W* «<></

________________y.-£j
IL VETERAN FHLrtRLNCL

attention)

o/MurET

Tltlat

BiUnatufllt^,

IS I 16

tttWT
M&aw OTHtR 

i

uncAnoM action

M« ViGt

M I W

12. APPROFRIATICM

rnoM l*-35b5*55^55
TO, h-35U5-55-O55

25. STAhDARC|-A^WA tt7«^AXK& > [/ ,
; - 1 ■ 1

••C

SALAM TLLJLlSO

DATEIX CUJM«A«CC3 INITIAL OR SIGNA I URL

A

B CTU. CH POS CONTROL

C CUA^inCATION

d FiMLMtNr or um.

j CD-FI

C~5 U DATi: OF AI'IxTNrrn Ifl U.CAL RESIDENCE 
ACT MiSrAHUMVlH _ _

* Q CLAIMED Q PROVED 
| STATE:

lACCCttUOM ONLY)

R£ MARKS.

f. BY



-00000

I rpa« 52 

Ar I 
j t**.«’*->-»s’t»a »r»sw« ^•«Ve|S, i
I QWt<> •’ '

I REQUEST FOR PERSONNEL ACTIOH_ _ _ _ _ _

<‘5

CONFIDENTIAL

i REQUESTING OfErCE: Fill In items 1 through 12 and A through D txctpt 6B and 7 unleii olherwiie Inifructed. 
1 If applicable, obtain rciignalion and fill In reparation data on reverie.

,L MMC (Nf.-Mur- ifft -Or-e ^i»»n tfuf, ami tvtnatne)

Mr. Earl J. WILLIAMSON

1 OAK Of WRfM

15 Mar 191$
1 MOW At Al

40

4 DAT! 0$ NtQvnt

6 Feb 5U
& MTucr or Kri?« maws

1 HHONNtl <5p*e.// appointment, pfemotion, aapataflon. ate.)

Reaeslgsaent

$ nr'CT'/t flirt 
a 7ftQ?osi&

111 Feb 5b

7 c s on otmfr 
LI GAL AU1HOH* 
in

ft FGSltlON {Spoafij jtAmAx/ vteiUfh, change fit ado title, etc.)
8. APFRO7W:
FEB 14 ’354

fWN—

Ope OF -DEF CHIEF, EA-LUi-12
t MimON Title ANO 

NU»IU lO^I - EAF-116-12
(1______________________________ 1
GS-132-12, $721#. 00 p.e.
r \................... ,
DDP/WH -
HAVANA, CUBA

|X | lino i j MM^reraru |

ft Sftrrr. 0U0C. ANO 
SAUir

11 oscAtKnriONU 
CUi&M UONS

tl MUM'JAtlTUn

a ntio oiMNTMtNni

1__________________ 1
OS-0136.Jl-12, $721(0.00 p.a.
L. ■ - . . - . ■-------

DDP/WH 
liAVANA, CUBA

| T] ria# [ | auunutinA
& It MAIKS (U»^ f9V9f»» if 

BAF-116 1
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CT LI TZ
PAY ROIL CHANCE DATA

MSI M» CVffTtm CtOSS fAV tit. TV------- 8ON0 f. t c. A Nt? PAY

2. NwleM 
«9«4| z • ' 1

//■
Z “

• N»«
X

1

J. to »Aa 
p««>«d

id. t«*o>u

■ '
- ■

tt. App*»p*i9hM|*|

TO-6

12. *i•&»•«! bp

IJ Avdt’M bp

[ J »»*o J

feM *«c«<n IV»\!P ..
. ~O~~fid' .S’ \ । ■ .J

PAY POLL CHANCE SLIP—PiSSdnAu CCFY



1-00000

,7£*52 corurity Inforn
• ■ Ct A M 

«» ktu»h notat'd, 
■ OMTMa II

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill in iltmi 1 through 12 and A throvsh D CKCtpt 68 end 7 unl««» otherwlic initrucftd.

If applicable obtain ratijnotion end fill in teparation data on rcvtrto.
L KAMI (Mr —Afire—Mt* ~On» tmr. n«nt«( ino<«/(aL •urneat*)

Willi arson, Earl

1 Mil Of WASH A MQOUT N& 4 OAH CF MQonT

12/22/52

1 Wlitlf or ACTION MQUUUD: 
L PtRlOAUl (Spwt// appointment,ptomotkn, efo.)

A CfHCHH oar< 
A FROFOSIO;

12/29/52

a APPROVED:

> n . ..

7. C S OR OPiFR 
Lf GAL AUTHOR
ITY

L PQUTIQH (J>««4/> wAefMr eatabtieh* ehtfiji gr or tith^ )

A UNARM (Um riM/M if ntcMMry)

lto»—

Operations Officer
G5-12, §70h0
MI/FI 
Havana

| | nno | | OUMTMEXTM

A povnov unc ano 
RUMIlt

a imici euoi ano 
uuav

u oaoANiitnoNa 
PUI6AAII0M

It RUMOASTUt

ix nno oa ofARRiMrNm

T^-

K/K

Havana

X | nan | | mpaitmmtax

». STANDARD 50 REMARKS

8. SU31S110 IT {.Nwndfittt)
FWS/ J

a UQCUT APPtOHO n

C IM ROOHIOBAL INroaMATICN CUI (A’«0tranJr«r«pAon»a«<0nWon)

- X103

13 VULHAR PRfFtRCNCE is. rouncN classihgmio.m actk^
MOMS tmu Of KAR 5 PT. Id WiMT 

MVS jOTKXfl

VICt 1 A iMU.

_____ L .

19 
SM

ta 
RK£

if. APPROPRIATION 

reoM;

TO

It *.ti»i»irr to c 4 
RMlhfWtNT ACT 

(HA- RO)

It lUTF O* AJTVINT- I W MGAL HUtCtMX 
Mt AT ATTtni^HS d , _

CM.Y) j □ CLAIMCD □ PROVW 

_______ J STATT>

o ua oa nA cumrix

C CLA5W».ArA«



14-00000

SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION
Tr.-t"— ' "'■ " -- -

WILLIAMS';!?, S^rx J.

'JAM
26 September 19S-2

NA 1UHf O’ AC 1 I CM ,
-W»Rs®aa

[Mp I 1,1 DAM

FROM TO

TITLE

GRADE ANO SALARY

OFFICE

DIVISION

BRANCH

OFFICIAL STATION

Operations Officer, ;S-12 CIS Or IA-lWi-12

GS-12, C70h0.00 jx.t annua GS-132-12, 07OJiO.OO p.a.

WH ' WH .

III Ill

San Salvador, El Salvaclor(73527: Havana, Cuba (,73^17)

MO

approval
0UA 11 * 1CAT1 On 5 FUR ASSISTANT D 1 rec ior EXECUTIVE

■ ■
CLASSIFICATION / '

POST DIFFERENTIAL AUTHORIZED IM ACCORDANCE WITH AGENCY REGULATIONS

JATh of OFFICE AMO NO STRIFE AFFIDAVIT EXECUTED ON

$ECU°ITT CLEARED OM

overseas agreement signed

(nTEned On duty

Ul-lLL

.maDiB:

Imus

SECRET
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A SECBET

CONFIDENTIAL FUNDS PERSONNEL ACTION

____ miJA-’-iSOU, Earl J
NATVHt Of ACTION " ’

IM It (

'3 April 1952 
trtiuut da ri

26 Juno 1952

NO

FROM
-------- -------- --

TO

TITLE Oporatlor.3 Officar, 0>S-12

GRADE AMD SALARY
(.8-12, <7O!iO.C€) per annua

OFFICE

DIVISION
WM

8RAMCM branch III

OFFICIAL STATION San Salvador, El Salvador(£3527)
APPROVAL

quALIf»CATK*ft -

a'- f- r

FV« ASSISTANT DtMClOB txtcun«£

CLASSiMCATtON t- iff 2^ PCRSONNtt OFHCtR /

POST OVTUUNTtAL AuTHOftIZCO W ACCONDANCC WITH AGtMXftCGULATJOM R]

OATH Of Off Kt Utb NO 5T AIM Vf)C»A¥tT IXtCUTtD ON 27 Juiw.J.95

StCURITT CUARZO ON

OVtASCAS ACMfUDIT IWMO - 27 Juaa l952.

RIUARXI:
S-£2 
Please

CNTtltfO ON DUTY

X><36 -
—26 Juno 19

- OC it | si
Lcto> -

'arity clearance. Addendai to Rid attached.

fl

SOCKET37-i

Mfeinijqjaug&cuje mr
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■ MEDICAL ACTION REQUEST AND REPORT
1 REQUEST FOR PHYSICAL tIF.Hr ’;IG< ST . .

1. NAwt I La* 1 i
WILLIAMSON, Kaf

• I' • 11
1

*1t•>
Jp 2 £’6 w3tw 1756

h to rosi non
Area Opo Off (DCOS)

•* OFFICE. 01V1$10*.
DU*, WHf IU " ’‘^13

6. T»’l OF FOilTlilH 

f~~lnrp»f la.i* tai

1---------K*-

|3C lo»an»a«

7. tmUAU FOR 

( hoo

t X Inatufw

( " 1 *'«-

] Mnua 1 

dJ iotclil

ILavona. Cuba
II REPORT OF NEVI CAL EVALUATION

f~10uallH»d for Full Out;

r lOuallffad for 0«p»rt»4flfM Ol;

CZJ';-*hh
Aqua*

»d for *v<i pyt; (SpocTalJ 

IH»d

R«Mrii(i Subject, in Tialf'te i >r ^ronosud a,nnJrPrwnt

SECRET
»€ 0 t CA L OffICf



SECRET

FITNESS REPORT
*mplo»te serial ’iumbfr

060389
SECTION A . GENERAL

». N sms iLfi irittf.f j «. e* T F or ptM f »» Jt. STS 4. GRADE | S SU

Williamson Earl J. : 03/13/15 M ; GS-15 ' D
«. of FJC’AL POSIT ION TITLE I 7. OP r (MV nN OF ASSIGNMENT i s. t unnrnt sr* rion

Ops Office r. Chief :DDP/WH/6 ! Headquarters
«. CMFCK <A) fTTE or Arr.’ N tMF N T 1 IC. (WECA l»l T»F| Ot SR FOR T

XX c a n f r, n { |n t« PVK | j UMI’UNAMV 1 > INITIAL 1 j RE* SSIQNMI. N 1 sure i«v is on

C 1 nF 1 n • PROVISION *L Seo C) j XX j ANNUAL । jRI" ASSIQNMKN RMI’LOVCG

• pc ci*l (2>v*eitrn I 1 IPKCI.L l5*«rllr?.’

nt PORT (IMF IN O.p

Fcbruax’y 197 2 ’ 1 April 1971 - 31 January 1972
SECTION B PERFORMANCE EVALUATION

U**Unsatisfaclory Performance
* ~ could range

' - or proposed

it unacccptobls. A rating in this category requites immediate and positive remed.ol action. The nature of the action 
from counseling, fa further training, to placing on probation, to reotugnment or Io separation. Describe action token 
m Section G

M-Mo/ginol Performance <t deficient in tome aspects. The reasons (or assigning this rating should be staled
" taken or recommended should be described.

in Section C and femes ioI octiont

P-Profcient Performance it satisfactory. Desired remits ore being produced m the manner eipected.

S-5hc eg Performance il characterued by siceptional proficiency.

©-Outstanding Performance is to eiccphonol In relation to requirements of the work and tn comportton to the performance of olhere doing similar
work at to warrant special recognition.

SPECIFIC DUTIES
. Lilt up la si* of the moil Important specific dulles performed during tho resting period. Inters rating letter which beet de 

manner In which employee performs EACH specific duty. Consider ONLY effectiveness tn performance of that duty. All 
with supervisory responsibilities MUST bo rated on their ability to Supervise (indlctH* number ai imphiyojt tufmvlitd).

scribes the 
employees

SPECIFIC DUTY NO. t RA T ING 
Lk T TKR

sfrcif IC OUT V NO. a «A TING 
LITTfiR

specif IC OUT V NO. 3 MATING 
let ten

SPECIF C DUTY NO. 4 NA T ING 
LK T TtR

specific outy no. a RATING 
LETTER

SPECiFi C out Y NO. 4

6 L->- i

RA TING 
LE T TER

OVERALL PERFORMANCE IN CURRENT POSITION J

Tobe into account everything about the employee which Influences hit effectiveness in his current position such os per* 
formence el specific duties, productivity, conduct on job, cooperative****. pertinent personal traits or habits, end 
porttewler limitations or talents. Based on yOvt knowledge of employee’s o«oro<l performance diXing the rating period, 
place tho letter in tho rating bos corresponding to the statement which most accurately reflects his level of performance.

rating 
LETTLR

s

IC»V 
r oe 4$ esroAiu *4sv*ow0 ......... SECRET ' ........ ! s
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SECRET
SECTION C NARRATIVE COMMENTS
Indicate vqnihcenl atrengtha or 
overall perlortnonce. Slate luyg* 
on foreign longuage competence, 
Ln tie for (determining future perao 
in the y»eof pettonneL space,.e_1 
Section C, pttoch o separate shoe

Sco MEMORANDUf.

i
1

1

i

dembmlruT^d in*f«»r*e«*t potibon keeping in proper pmp*c!i»* their reloirp "-ship to 
ttiont mode fot •JWpT'ovement of work performonce. Give rec onvn endut iorr S (err Iroining. C^v^ent 
1 required ^or current portion. Amplify or evplorn ratings given in Section 8 to prorr^^ host 
nnel attion. Monne^lpe/formOfK e pl monoae/tol or «uperv|«or/ duHea ondcoat c on ac <»u any a » 
iuipr»enf ,pn^ .lynds, mv V jtf. cb'r<re"1e>j gn, ,1 appLcolJe. j( e*fro space li neeJed to c^rnpfete 

of paper,

1 IN LIEU OF FITNESS REPORT attached.

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

. / crPTfrr THAT / HAVE SEEN SECTIONS A, B. AND C OF THIS REPORT
OAT* WtATVRe OF EMPLOYEE

2. BY SUPERVISOR
MQNTH5 EMPLOYEE HAS BEfcN 
UNDER MY SUPERVISION

ir THIS REPORT HA) NOT BLFN ImOWN TO feMPLOVEE, GIVE EXPLANATION

DATE

14 March 1972

OFFICIAL TITLE OF SUPERVISOR ’ T r Pt L^W Q

Acting Deputy Chief, WHD i RicWara S. Welc\ (signed)
a BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

See MEMORANDUM IN LIEU OFJFITNESS REPORT attached.

DATE <

14 March 1972 ;

OFFICIAL TITLE OF RE VtKOING OFFICIAL . TV FEO OR PWlSttO NAM® ANO SlGNATu^S

Acting Chief, WHD ; James E. Flannery (signed)

SECRET
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SECRET

by C

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

060389
SECTION A . GENERAL
’.NAME (Flfl)'

Williamson, Earl J.
X DATS OF BIRTH 9. SF \ 

113 Mar.'15 M
4. GRADE 9. SO

GS-15 D
4. OFFICIAL POSITION TI f Lft

.Ops OffIccr/Chlcf of Station
T. OFF'CMV'flR OF ASSIGNMENT

DDP/WH/2 '
s. CURRENT STATION

San Johc

s. cure* <x> nPi? of appointment . >0. CHECK ’*• TYPE OF NF. PONT

X canker 1 jnrsravK | [ temporary Irrassiqnmfn r supervisor

CARS E N'PRO V tSION A L /n»fRJ**tl.'aS * 3«cHon CJ X annual | ’REA9SIONMFN t employee

Special (Spvclfyir special fSpeeihrh

M. DATE REPORT OUE IN O.P. ■

30 Aoril 1971
»2. REPORTING PERIOD (FtartP to-)

1 Aoril 1970 - 31 March 1971
SECTION B PERFORMANCE EVALUATION

U-UA»ait*facfory PcrfurmoAcs I* unacceptable, A rating in Tbit category iequ>rei immediate and povhv* remedial action. Th* nature of th* action
” could rang* from cowniehng. io further training, to placing on probation, io reaHignment or to wporation. Describe action token

or proposed in Section C

/*M~Matginal Performance is deficient In tom* uipech. Th* reason* (or assigning this rating should be stated in Section C and remedial action*
' ’ taken or recommended should be described.

P-ProficieM Performance is satisfactory. Dented results are being produced in the manner eipected.

S-Strong Performance is choracteiired by exceptional proficiency.

O-Outslonding Performance is so exceptional in relation to requirement* of the work and in comparison to th* performance of other* doing similar
work a* to warrant special recognition.

SPECIFIC DUTIES
List up to sia of the most important specific duties performed during rhe rating period. Insert rating letter which best describes the 
manner In which employee perform* EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST ba rated on their ability to supervise frnd/cete number of emptovees euperv/earf^.

SPECIFIC DUTY NO. 1 ■

Seo attached memorandum.

RATING 
LEY TER

SPECIFIC OUT Y NO. 1 RATING 
LBT TER

SPECIFIC DUTY NO. 9 RAT ING 
LETTER

SPECIFIC OUTV NO. 4 RATING 
LETTER

specific Duty no. • NAT ING 
LETTER

SPECIFIC DUTY NO. • '

■ -V

RA TING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Take Into account everything about the employee which influences hl* effectiveness In his current position Such os per* 
lor mane o of specific duties, productivity, conduct on tab, cooporoHvono s*. pertinent personal Wait* or habits, ond 
particular limitations or talents. Dosed on yo«»r knowledge of employee's overall performance during the rating period, 
ploco the letter in the rating bos corresponding to the statement which most accurately reflects his lovol of performance.

_____ _________________________________________ __________ _______ . . - - ___-J

RATING 
LETTER

s

SECRET PHU45
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SECRET
SECTION C NARRATIVE COMMENTS
Indicote significont strengths or ■veoknesses demonttruted in current petition keeping In proper perspective their relotionship to 
Overall performance. Stole suggestion* made for impre^^rpf of veork peHatmhf <e. Give rec onvn end at ion s for training. Convn ent 
on foreign language competence, if required for current petition. A* e/ploin rating* given in Section B to provide beet
basis for determining future personnel action. MonftfILCrf of managerial of Supervisory duties and cost con sc iou sne * *
<n Pte w*e ot personnel, space, equipment ord funds, must be commented on. il
Section C, attach a separate shoe of poper.

See Attachment.

——

SECTION 0 CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAYE SEEH tCCTIONS A, B, AND C OF THIS REPORT
DATE SIGNATURE OF EMPLOYES

/s/ Earl J. Williamson
2. BY SUPERVISOR .
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE OFFICIAL TITLE OP SUPERVISOR IfPtO OR PRINTED NAME ANO SIGNATURE

14 April 1971 Deputy Chief, V/H Division /s/ James E. Flannery
J. ar REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

Sec attachment.

DATE 1

. 24 June 1971 *

OPPlClAL t > » LE OF Sil <E e>NQ GF FlC <AL {
1

Chief, WH DIVISION =

t » Ft O OO M,h! JD MMI ANOSieNAtuR*

/aigned/ 
William V. Ilrw

SECRET
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14 April 1971

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Earl J. Williamson
1 April 1970 to 31 March 1971

Mr. Williamson departed on 21
February 1971, alter having served as Chief of Station for two and 
one half years. The last year of his tour was highlighted by two 
extremely delicate, highly productive operations targeted against 
the opera
tion of a most sensitive nature stemming from them. This latter 
operation, focused as it was around ~|
called for constant good judgment on how to pursue U. S. Govern
ment interests with this highly sensitive and significant intelligence 
at hand. (It was highlighted at the WH Division's Chiefs of Station 
Conference held in February 1971 as a classic example of both the 
collection and use of intelligence on the real "national interest" 
level.) '

Throughout these operations, Mr. Williamson handled him
self very well, especially during the latter part of his tenure when 
he was under considerable pressure as an almost inevitable conse
quence of the of rafions. Ultimately, Mr.
Williamson's|was requested by the

It should be stressed that thia was a mark of 
his operational success rather than the result of any operational 
"flap” or miscue whatever. I
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- 2 -

fact that, under these general circumstances, he continued to 
function normally, responding to numerous demands being made 
on him by the situation and Headquarters, and set about paving 
the way for his successor to take up the cudgel from the best 
operational platform -- all this Speaks for itself and certainly 
underlines the fine quality of Mr. Williamson's professional and 
personal characteristics.
. r

In the realm of normal activity, Mr. Williamson handled 
his officers with both firmness and tact. He was a good manager, 
ran a taut Station, and had cut back on several marginal operations, 
streamlined others, and initiated some new ones. He writes well 
and quickly, and he has exceptional fluency in Spanish. He moved 
very well in the local community and, during his tenure, established 
a wide range of contacts.

Mr. Williamson's relationship with the ^wag
excellent, and his wife was a great help to him in discharging his 
representational duties and \ I within the |

In sum, Mr. Williamson is a "pro" who turned in a strong 
performance both before and after the chips were down.

'Janie's E. Flannery 
Deputy Chief

Western Hemisphere Division

I certify that I have seen 
thia memorandum:

Dato
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. r y

Earl J. Williamson
1 April 1970 to 31 March 1971

Comments of Reviewing Official:

I fully concur with the Rater's comments. I am 
pleased that Mr. Flannery explained the circumstances 
surrounding Mr. Williamson's 1
so well. His tour was a fine piece of operational work 
and in no way should it be tarnished by misinterpretation 
or gossip.

Chief
24 June 1971 

Date
Western Hemisphere Division
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SECRET 
( •*•” F f t leS Ih J

FITNESS REPORT
» V^KC’ tf SERIAL NVMBH

W0389

SECTION A GENERAL
I.NAMI (LaaU (firaO (Migita) |4 DAth OP BIRTH i >• 5F M l«. 9- JO

Williamson, Earl J. 113 Mar 15 I M GS-15 D
S. OFFICIAL POSITION TITLE *• OM'MV'IIR OF AHIQHMENT ». <<>*<»>• STATION

Ops Off icor/Chiof of Station_______ ! DDP/WH/2___________ ! San J« e____________
s. Check hi type or appointment । to. check <«• t t pc or report

X |CA«»rM [ ;RKKnvt | |TTM«0R«ttV | IlN'tflAL | <L» W £ "»M tNT SueiRviseo
[ C*nr trvpnovUiON*i (3«» InatmrtitM^a • C> ' j X ' *NNU*L | *4 »wi 3nmgn T KMPlOv AC

| SPECIAL {Spec lb ft | j *P K C1A L Hl*' tbit

•t. DATE REPORT DUE IN O.P. ' | U. RE POR T INO Ft RI OU (Fwm« to-) .

1 April 19G9 - 31 March 1970
SECTION B PERFORMANCE EVALUATION

U-UnsahtFgcfory Pciformo.es it unocctpfablc. A rah"? in Hih catsgoiy rsquncs immtd.at* a«d positive rtm*d>al echo* Pte eohire of the echos
~ eould rings from covntelmg, to further training, fa placing on probation, Io ♦•OingnmrnT or Io upew*urK Ocwrtbs ocho* token

or prop >*ed in Section C

M-Moiginol Performance it deficient in tome otpech. The reason* for aligning this rating should be slated in Sechca C and remedial actions
taken or recommended should bt described. , ■*

P-Proficienf Performance it wiitfoctory. Oeured results are being produced in the manner etpeettd.

S—Strong Performance is characterized by eeeephoncl proficiency.‘

O-Ouftlonding Performance it to exceptional in relation to requirements of the work and in comparison to the performance of others doing Similar
' - ' work at to warrant special recoqn.tian. •

SPECIFIC DUTIES -
List up to sin of the most important specific duties performed during the rating period. Insert rating latte? w**ch best describes the 
manner Jr which employee performs EACH specific duty. Consider ONLY effectiveness In performance of* 1*^1 duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number ot employee* «m7erv*v»tD,

SPECIFIC DUTY NO. t LtVTER

SPECIFIC OUT Y NO. 1 RATING 
LKTT1R

SPECIFIC DUT V NO. 3
LKt TIR

SPECIFIC DUTY NO. 4 R

SPECIFIC DUTY NO. 9 f R A 1 ING 
L9TTER

SPECIFIC OUT T NO. • RAYtNP 
L A T t I O

OVERALL PERFORMANCE IN CURRENT POSITION "

Tabe into account everything about the employee which influences his effectiveness in his current position ei po*«
farmonce of specific duties, productivity, conduct on job, coeperotivene t s, pnrtinen? personal traits or heb>*K **d 
particular limitations c* talents. Booed sn your bnewlewgo of ewpleyoe’o overall performense dv*<ng the period,
place the totter m the toting bos corresponding *o the statement which most ocswotolf reflects his lo*ol ot par<trweaco.

LC t T < O

« so.tsoev SECRET j
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23 June 1970

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Earl J. Williamson
1 April 1969 - 31 March 1970

|hab become progressively more important to 
the Agency because of its very active^ and
signs of the imminent arrival of the] In anticipation,
Mr, Williamson has geared his Station and honed his opera
tions to cope with these problems. Station has some
of the more sophisticated and interesting operations in the 

area, and the Station is preparing to exploit 
its assets to the maximum to meet the expected presence of the 

I I '

Mr. Williamson is an old "pro" who has had a variety of 
experiences in the intelligence field and who brings to his work 
maturity garnished with enthusiasm and expertise.

. He has done particularly well in guiding his subordinates 
and extracting the maximum from them. His leadership is deft 
but firm.

His relationship with the past ambassador, a difficult 
person to deal with, who was not at first happy’to have Mr. 
Williamson, progressed to the point that he became a valuable 
member of the Country Team and had the respect of the ambas
sador. There is a new ambassador now and it is clear that 
Mr. Williamson lias gotten off to a very good start with him.

SECRET
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He has a large range of contacts in the community and 
he has been helped by a charming wife who is an asset to him 
in his work,

His subordinates have a high regard for him--froma 
professional as well as personal standpoint--and-hrokto him 
for guidance and leadership.

He is judicious in the use of government funds, extract
ing the maximum from the operational dollar. His Spanish is 
excellent, and his experiences in Latin affairs have given him 
a grace in moving among the locals.

He is rated as Strong,

Oohn R, Horton 
Deputy Chief 

Western Hemisphere Division

I certify that I have soon 
this memorandum:

Earl J. Williamson /
Dato

SECRET
a
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SUBJECT: Earl J. Williamson
1 April 1969 - 31 March 1970

Comments of Reviewing Official:

I concur completely with the Rater’s comments con
cerning this excellent officer. Mr. Williamson has again 
and again shown himself to be the real professional that he 
is. It is a comfort to a Division Chief to have such a COS 
in the field. . |

8 JUL 197(7 Chief
 Western Hemisphere Division 

Date
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SECRET
,' 1 'r- Fill*.' In »

FITNESS REPORT
FURiQrtE 3EMISL NUM© RO

060389

ISECTiO * GENERAL
I 1 . •* A IXW •Latt) (ffij i (MtMlt) jf. Q*Tt C» SlStH |B. SEA

Williamson, Earl J. j03/13/15 i M i
4. OO40S | 8. SO 

G5-15 * D
I 8. OFFi<< * > ► Vt* f ION f 1 T Lt p. 0FF C«v pn OF CSHaNMf.NT

Chief of Station I DDP/WH/2 1
C MOMt NT ST *TION

San Jose

I ». c " v v. • > Tt QF APP0ISTMFMT | »0. C»*E<h 1*» T V FT OF OS PORT

}txx ' ► ■ {NEHNVK j j TLUPORCRT 1 ithlTHL ' 1 NfAHiq^MEH T BUPTMtllOft

I ' «•*'-* *-a-f>O»iHDHAL CS*e • Section CJ j ! *NNU»L j Wr AiJIGNMf.N 
4 RmflOrec

1 ‘ «w* >• x. •tf): ' 1 ! irtcui f5»wc«rvh'

111. £>«f? ®-t * VWT out IN O.R. 1 **• rtEPORTINQ FtRlOO (Pfum-

30 April 1969 | 1 April 1968 - 31 March 1969
[$ECTlO» 8 PERFORMANCE EVALUATION

1 W - £gg£ - Perfaemonco ranges from wholly inode quote to slightly lots thon set) aloe tot y. A fat In this category requires
1 ' ~ ” • positive remedial action. The nature al the action could range from counseling, to fxrhor training, to placing on
1 probation, to reassignment or to separation, DescribeacTion token or proposed In Section C.

1 A « Ade^zS”# Performance meets all requirements, h Is entirely satisfactory and Is character!red neither by deficiency nor
1 excellence. ’
I P « iffgAz^tit Performance Is more than satisfactory. Desired results are being produced in a proficient manner.

1 $ ' Performance is characterised by exceptional proficiency.

IO* Performance Is so exceptional In relation to requirements of the work and In comparison to tho performance of
1 others doing similar work os to warrant special recognition.
1 SPECIFIC DUTIES

|L»8t up TA 
I manner >n 
■ with

wf the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
h employee performs EACH specific duly. Consider ONLY effectiveness In performance of that duty. All employees 

• f responstbilftiot MUST bo rafeo on their ability to Supervise {indteata numttt at emp/^yee* supervfee^}.
|sp«CiF>£ HO. t ■

Sec attached

PA TIMO 
Lt T TEN

per,e«Fi< e«0. 2 HA TINO

s«9. B HA TINO
Lt f n»

SC. 4 ra ting 
lbtrto

S.0. 9 RATING

|trs<'*>« O>.*' •

I <
I______________

wKj
/ K\l

MA TING 
Ilf Tin

I ’ OVERALL PERFORMANCE IN CURRENT POSITION
I febo '**■ arro**' everything about tKe employee which influences his ef*e<tUoness tn his current pe 
I e v pities, productivity, conduct an job, coopers*'vena• *. povimen* per soaoI wo
|pe*«i*„;4r o relents. fisted on you* knowledge el empicreo’s ovotsH pc* lermon co d^m
I stove r^w ;**w ♦« w*e toting bos corresponding te the ototement which most accurately reflect* Kt* Is

• ><>•> ,v<h .. p.,- 
c* habit*, and 

g the rating period, 
vol e# pet lore once.

R * V tnu 
Lir rs a

s

*^*•45 »-«* *****e»owb toittows SECRET [ ^ouer r^L;



SECRET
SECTION C ' NARRATIVE COMMENTS

Mduolo tiamficcnt tfrength' or weoknettet ^onlMoffd ♦ <» p'.ftiQH beeping In proper per»p*tflv0 their relation *h.p to
>*•#>>11 P«rlorww<». State tuggetfioHe mode Io* tmpr© semen t of w»4 performance. Give ret one*, endui Ion • lot training. Coiwnonf 
♦*• tvi,fn longuoge competent?, if required for current petition, AmpUr.or eaplaln rnfinga given tn Section 8 to provide belt 
>,*»•-• Ur determining future pertonnpl action. p -srcf fj»l_ frW-xu • of 9f.,o£*/r*’°'f d^iiee and toil con ic >ou me »1
•ZJ!. «_v »PJ’£p.tt*Ofinel^_*poce, eqvjpm?gf G* A- mv it be common te/pn/J «ppbcpljer ft e/irf ipoc e < • need? J to~completo~
Section C. attach a separate sheet of paper. ‘ J

' e

See attached Memorandum in Lieu of Fitness Report.

—

SECTION 0 CERTIFICATION ANO COMMENTS
BT EMPLOYEE

f CERTIFY THAT 1 SEEN 5fCY/O*i A, Bt AHO C OF THU Rf.PfMr
Jr * T t Or tM*LQrtt

/subject in field/
2. BY SUP£RVfJO»

ruftoit a iug onn 
i^uccm mv surrnviSiON

IP TtttS AC 069 f MPStsur sec Ft rO tMPLO v 0 e , r; IV K CI0L4N* f <QN

10 July 1969

orrirjai Fitu or ovisga • t v Pt d oa puh 11 q namc ano tioMAfuAt
1

Deputy Chief, WH Division * /signed/ John R. Horton
J. BT aiVIEWiHG OFFICIAL
c omkln v sqp at v>« wtHi) up p •< t * i,

Sec attached.

2S July 1'•(,•» ,

♦>»<• <0 •! t 4 » -If t u ■ » , • » e ♦ t. <.■ t (! k*B1 «M< t-vHAl . tf

Chi^f, W]| DitiAvui /digiv»«1 ‘ * 1 hAoi V. hrt»*

St CH I



MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Ear 1 J. Williamson
1 April 1968 - 31 March 1969

Mr. Williamson began his tour as Chief of Station, San 
Jose, in July 1968. He was well prepared for the responsibilities 
of the assignment, having served in two important stations as 
Deputy Chief of Station, and as Deputy Chief, WH/COG.

At the outset of his assignment, Mr, Williamson was 
confronted with who had reservations on several
matters connected with the station, including problems con
cerning the establishment of a operation.
Shortly thereafter activities
placed an additional burden on the San Jose station and on rela
tions with the| Mr. Williamson weathered these
initial rough spots well, keeping Agency interests protected.

In the seven months since his arrival in San Jose, Mr. 
Williamson not only succeeded in overcoming the 
initial frostiness, but has mollified the misgivings
on several potential items of conflict. Furthermore, he has won 
a strong endorsement from the ambassador who has made it a 
point to inform Headquarters officers that he is highly pleased 
by the manner in which Mr. Williamson is handling his assign
ment.
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SUBJECT: Earl J. Williamson
1 April 1968 - 31 March 1969

Mr. Williamson has an aggressive, constructive and 
realistic approach to operations. He has made a good assess
ment of the station's operational assets and personnel and has 
succeeded in sharpening general performances. Coordination 
and cooperation between the station and Headquarters leaves 
nothing to be desired.

He displays appropriate cost-consciousness. The 
morale of station personnel is high. Mr. Williamson and his 
wife are highly regarded by embassy personnel, and have 
established a wide circle of Costa Rican friends and contacts.

He has put in a Strong performance.

John R. Horton 
Deputy Chief 

Western Hemisphere Division

I certify that I have 
seen this memorandum:

Earl J. Williamson Date
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SUBJECT: Earl J. Williamson
I April 1968 - 31 March 1969

I concur with the rater's comments. Mr. Williamson 

has handled himself most professionally and adriotly and the 

Costa Rica Station is making fine progress under his leader

ship.

Chief
28 July 1969 Western Hemisphere Division 

Date
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FITNESS REPORT
060389

SECTION A GENERAL
\r name (l.nitj (Pint) iW:uUte:

. Williamson, Earl J.
1. OF 0«RTM Ji. <F.X

03/13/15 1 M
4. GRADE > 9. SO I

15 ' D
6. OFFICIAL POSITION TITLE r. or FHNV'OR OF ASSIGNMENT «■ CURRENT STATION 1

OpH Officer D Ch WH/COG Ho is. j
». CMRCM iri 1 ret Or APPOINTMENT 10. CHTCK Oil TVPF OF OFPORf I

X ics*rt* ; JnrsEMVK । j INITIAL 1 Pr.ASBIGNMKN t sup*rv<sor|

| € apc CP*P»OV>SiONAL <5»o fnttmctlont • Srctt^m Ct X ANNUAL jRK ASSIQNMCn T KMPlOvEK |

■ | special - SPACIAL (Sl>ecfty): 1

H. DATE REPORT OUt IN O,P. 12. REPORTING PERIOD (Frum* tO')

04/68 1 April 1967 - 31 March 1968 |
SECTION B PERFORMANCE EVALUATION

A ■

Performance ranges from wholly inadequate to slightly loss than satisfactory. A rating in this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P • proflc tent 

$ • Strong

Performance 
Performance 
Performance0 • Outstanding 

. other s doing

Is mare then saHsfactefy. Desired results are being produced In a proficient manner.

Is characterised by exceptional proficiency.

Is so exceptional In relation to requirements of the work and In comparison to the performance of 
similar work os to warrant special recognition.

SPECIFIC DUTIES .
List up la six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST ba rated on their ability to supervise (fndlcet* number of empfoyeet supervised).

SPECIFIC OUT y MO, 1

Sec attached Memorandum for the Record.

RATING 1
LETTER 1

SPECIFIC DUTY »O. 2 RATING 1 
LETTER I

SPECIFIC OUT r MO, • RATING |
LETTER I

specific ourr mo. 4 RATING |
LETTER I

SPECIFIC DUTY NO. • RATING 1
LETTER I

SPECIFIC DUTT NO- « RATING 1
LMII1 1

nt r-v Z.- OVERALL PERFORMANCE IN CURRENT POSITION 1
* ” ' • ’ /

Take into or<M* eyerything about ths employee which influences his effectiveness in hie Current position Such os pet’ 
of specific 4^iea, productivity, conduct en |eb. ceopotartvono as, periinent personal Neils er habits, end 

porticvier heilcneM <p relents. based on you' knowledge of employee's overall pertwmonro during rhe rating period, 
piece the letter in tie roting bos corresponding to the statement wM«h most accurately relle.i* hit level of performance.

_ *— i t ------ ----- ----------

RATi Art 1
Litres I

s

45 SECRET Li I) ’ ■
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SECTION C NARRATIVE COMMENTS
Ugnlflcant etrength* or wouki 
rlorr*>once< State suggestion

In Current position keeping In props

S^oign longvoge competence, i< required lor current position. Amplify or •■ploln rulings giv< 
5<»’t hr determining future personnel oction. Monnet pl Perlormuncw/o| '.^^ogerlul Of Supervise

S***^*. C, olfo.h o ..poral* «h*«l of pop*,. . V JJ

INQ OFFICIAL

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYE

f CERTIFY THAT 1 HAYE SEEN SECTlfaj A, ANOf flJ/S REPORT

oat« /, tlONATUAK OF CMPLOVSK >f/3

2- /f BY SUPERVISORY
MON’KS CAfFLOYte NAI BCCN IF THIS RSFOHT NAS NOT OII.N SHOWN TO CMPLOYSS. GIVE EXPLANATION
UXDCBtfV »UFSAVI»ION

OATS official TlTLC of sufsrvisoa TTFSD OR FMNTCO NAN(^*ND SIGNATURE 

---------------- ----

19 June 1968 Chief, Wll/COG fWvid A. Phillips
1 BY REVIEWING OFFICIAL

1 heartily concur with the rating and comments submitted by 
Mr, Williamson's superior. Mr, Williamson is a fine professional 
who very much deserves his new assignment as Chief of Station, 
San Jose, Costa Rica,

June 1908 Chief, WB Division / william V. I*roe
SECRET

.............................   .. . ...... , _.......... iui, I I I.n_ __________



19 June 1968

MEMORANDUM FOR THE RECORD

SUBJECT: Memorandum in Lieu of Fitness Report - 
Mr. Earl J. Williamson

1. Mr. Williamson is on the eve of his departure 
as an overseas Chief of Station. This is a logical and 
Justified next step in his career development. Mr. 
Williamson's responsibilities have been considerable 
in recent years; DCOS in two important Stations; 
Chief, FI and then Deputy Chief of WH/COG, It should 
bo pointed out that in the latter position he was 
Acting Chief for long periods, performing admirably. 
His now assignment indicates that the most senior 
officers in the Division have recognized this.

2. Mr. Williamson is a professional intelligence 
officer in the strictest sense of the word. He is hard- 
driving and tenacious; despite his seniority ho is on 
any list of activists; ho has the capability of getting 
things going, of getting the Job done. He applies rigid 
standards to his subordinates, but no less rigid than 
those ho applies to himsolf. He is cost-conscious to 
an unusual degree. He is a fluent speaker of Idiomatic 
Spanish and can handle himsolf well in any milieu. If 
Mr. Williamson is ever less than diplomatic it is when 
considering ersatz operational proposals or phoney 
practices, neither of which ho can tolerate.

3. There is no question that in his next assignment 
Mr. Williamson will benefit from the social graces of his 
charming wife. In his own private life Mr. Williamson 
maintains numerous important contacts.



4. In summary,'Mr. Williamson 1h a dedicated 
and professional Intelligence officer. He will 
undoubtedly continue his fine performance as a 
Chief of Station, and should in time bo promoted 
to the next higher grade.

'avid A*. Phillips' 
Chief, WH/COG
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SECRET

.TECHNICAL SERVICES DIVISION — TECHNICAL SCHOOL

Training Report

Name : WILLIAMSON. Earl J

Office: ~ wh_________________

Date : 10 May 19fifi

1. OBJECTIVES:

To provide a general knowledge in:

. a. Selected gear used for
_| Included are representa

tive samples of:

b. The philosophy, purpose, considerations and 
manageability of | 
systems; including message security, link , 
security, reliability.and feasibility of | |

systems. .

LawrcnccS. Martin, 
■ INSTRUCTOR

TSD/TECHNICAL SCHOOL

SECRET



(M;en In)

' 2U May 1$£8
MEMORANDUM FOR: Chief, Transactions & Records Pranch/OP

FROM : Chief, External Training Branch/RS/TR

SUBJECT : Completion of External Training

This is to advise you that Earl J. Williamson training request
# R-Q22109 attended the following external training program ;

COURSE : NATIONAL INTERPEPARTMENTAL-SEMIHAB__________________

'INSTITUTION: fat_____________ _____________________________

DATE : 26 ^..1262_____ ;___________________________

GRADE : -----------------------------------------------

FOR THE DIRECTOR OF TRAINING:

Attachments:

Grade Report
Certificate of Completion

__  Roster of Participants
__  Training Report by Student 

Training Report by Institution
__  None
__  Other: __________________ _______

G-C :r ;
Excluded free Automatic

Uovngradir.g and
Declassifies*.! on

S.r.c.R.r.p
(When Filled In)
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Department of State • Department of Defense •
Agency for International Development • U. S. Information Agency

NATIONAL INTERDEPARTMENTAL SEMINAR

to l/tal
4

iarl J. Williamson

nab buccebbfttttu comfiteledbentina'i on

PROBLEMS OF DEVELOPMENT 
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at t/ie Simeign SPeivice tfnbtitale, ^lab/iington, 

_____ March 22, 19o8 '

Seminar Coordinator Director of FSI



S-E-C-R-E-T

TRAINING REPORT

Chiefs of Station Seminar No. 3-68 
80 hours, full time

i

Participant Williamson, Earl J. Office : Mi

Year of Birth: Service Designation: D

Grade , : No. o£ students 

EOD Date : Jun® 1552

BOURSE OBJECTIVES, CONTENT AND METHODS

: The COS Seminar is aimed to prepare prospective Chiefs and 
Deputy Chiefs of Station and Chiefs cf Base for field assignments. 
Emphasis was upon the difficulties confronting Chiefs of small or 
medium-sized installations, cince they must handle a peculiarly 
wide range of problems. Included were caw stories serving to 
remind outgoing chiefs of various operational approaches and - 
techniques, but more time was devoted to policy, coordination, 
management, reporting, and administrative responsibilities of 
the Chief of Station, both within CIA and in the government at large, 
at home and abroad.

The bulk of the course is given in lectures and question periods 
conducted by officials responsible for the missions, functions, pro
grams, and services discussed. A few key items of suggested read
ing are included, and bibliographies of suggested reading tailored to 
the individual's assignment are offered for those who want them.

ACHIEVEMENT RECORD

This is a certificate of attendance. No further assessment of 
individual capacity or performance is made in this course.

FOR THE DIRECTOR OF TRAINING:

Barringer

2JS APS 7353
Dato

S-E-C-R-E-T



SECRET 
fl ll'd I”}

FITNESS REPORT
EMPLOYEE SERIAL NUMBS*

060389

SECTION A • GENERAL
I.N4ME 'UK' (Fl ft)

Williamson Earl J.
} i. QATl O* BIRTH 

J 13 Mar 15
J. SEX

M
*. GRADE 

GS-15
s. so

D

0. OFFICIAL POSlv»O> TITLE
Ops Officer D Ch .

7. QFF/CU'RR OF ASSIGNMENT

DDP/WH/COG
*1 CURRENT 

WASH.
STATION 
, D.C

• . CHECK (Ml TYPE C» A»PC»NTMKNT 10. CHECK Ml TYPE OF RE PORT
IcARSttM I . «LH"VE | | TEMPORARY ' - i INITIAL {reassignment supervisor

j C AREKR'PROviVeN inatrwttoff ♦ Section CJ X {annual re ass 
i

IGNMENT EMPLOYEE
| SPECIAL (SpOttf** • ! SPECIAL (Spec ify)t

1 1. DATE REPORT OWE IN Q.P. if. REPORTING PERIOD f^rem* to-)

19 Feb 66 - 31 March 67
SECTION B PERFORMANCE EVALUATION

W • Week Performance ranges from wholly Inadequate to slightly Io** than safi sfactory. A rating in this category requires
positUe remedial action. The nature of the action could range from counseling, to further training. Io placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C. _

A - Adequate Performance moot* all requirement*. It 1* entirely satisfactory and 1* characterised neither by deficiency nor 
excellence.

P • Proficient Potfermence is more than satisfactory. Desired result* are being produced In a proficient manner,

$ • Strong Performance 1* characterised by exceptional proficiency,

0 • Out standing Porfomanco I* so ONceptlonel In relation to requirement* of the work end In comparison to the performance of 
other* dning similar work a* to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describe* tho 
manner In which employe* perform* EACH specific duty. Consider OHLY effectiveness in performance of that duty. Ail employee* 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number al employeee supervise!#.

SPECIFIC DUTY NO. 1 RATING 
LETTER

See attached memorandum.

SPECIFIC DUTY NO. • RATING 
LETTER

SPECIFIC DUTY NO. * RATING 
LETTER

SPECIFIC-DUTY NO. 4 RA TING 
LETTER

SPECIFIC DUTY NO. • RATING 
LETTER

SPECIFIC DUTY NO. • RA YiM 
LETTER

2 0 OVE BALL PERFORMANCE IN CURRENT POSITION

3

SECRET
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SECRET

SECTION C NARRATIVE COMMENTS
Indicate significant strength* or weahnestet demonstrated in Current position hooping In proper perspective their relati 
overall performance. State suggestions made for Improvement of wort performance. Give reconvnendotion• lor training. 
On foreiyn-longuOge competence. |I required lor current position. Amplify or explain rating* given In Section B to prortdi 
basis for determining future personnel action. Monpft_pf performance of managerial or sypervi spry dytie* and east cons* 
hLthf.K*? pf P.gL*fiQn»L «P^e,_eiw?pn^.nt and fund*, must be cpmmontyj pn. J applicable, sslra space Ts~neei/ec/to e

See attached memorandum
ma v

omuenti of RevneiNg office

SECTION'D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

/ CfPrtFY THAT / HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
OATS ISt&NATURSgV EMPLOYEE • /)// .

1 ( h.J^ / sjM .

2. / / BY iUPEBV&OR '
MONTHS EMPLOYEE HAS A8EH 
UNDER MT SUPERVISION

12

IP THIS RE POR 1/tAS NOT SEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

OAT, 
/ //^ *7

OFFICIAL TITLE OF SUPERVISOR

Chief, WH/COG

T Y PEp*ai<PRIN T IO NAMlC'Ar/G^/.NA Yu»e

3. SY REVIEWING OFFICIAL

Concur* Mr, Williamson is one of the relatively few Division 
officers who, having reached a senior position, still et^oys making 
recruitments and handling agents. He will be going to the field 
during the next calendar year to a senior assignment.

• ON

t2 June 1967 Deputy Chief, WH Division Jacob D. Eelcrline
SECRET
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v.,

MEMORANDUM FOR THE RECORD

SUBJECT: Memorandum in bleu of Fitness Report -
Mr. Eartl J. Williamson

1. Mr. Williamson reported to WH/Cuban Operations 
Group in February I960 and immediately took over the 
functions of Chief of the FI Branch. This Branch is 
concerned with the conduct of positive intelligence 
operations on a world-wide basis against tho Cuban 
target. A small proportion of those operations were 
conducted directly from Headquarters (including the 

The 
larger number of those operations was conducted through 

supervision involved the provision 
of staff support and guidance and extensive dealings 
with other Divisions and, to a lesser degree, with

' , Mr.
Williamson took hold of these duties quickly and force
fully and carried them out effectively and efficiently.

2. In July 1966, Mr. Williamson was appointed 
Deputy Chief of the Cuban Operations Group. In this 
role his duties involved supervision of the totality 
of the operational effort, Including FI, Cl,| 1

and
| Again, Mr. Williamson undertook his
broader duties forcefully and efficiently. He has 
shown qualities of leadership and good managerial skills 
in dealing with personnel and organizational matters.

3. During this period, Mr. Williamson has primari
ly been Interested in substantive operational matters. 
Ho has carried out efficiently and promptly those 
staff functions which I have assigned to him, but I 
detect a certain lack of interest in these. Probably 
this reflects his most outstanding ability and con
suming interest in the real heart of our activities-- 
the production of Intelligence and in the conduct of 
actions against our target. He has participated 
personally in several operations and is one of tho 
relatively few senior officers who delights in handling 
agents and making recruitments.



4, Mr, Williamson Is conscientious and economical 
in tho use of operational assets, manpower and money, 
lie is married to a charming young woman who is socially 
active, entertains well and is a real asset in repre
sentational activities,

5. Mr. Williamson's Spanish is fluent and 
colloquial, and in combination witli Ills extensive 
understanding of Latin America and its p'eoplo contri
butes enormously to his effectiveness.

z
Thomas J. Flprcs 

Chief, Wll/COG



SECRET

FITNESS REPORT
r.MFLQT EE

<J r J ) . J

SERIAL NUMDER
Jj

SECTION A GENERAL
t. NAME fLesO (fir**.) (MhMia)

>< I Li i " . , i r 1 ,
t. DA Tt OF RIM TH | 3. SEX 

. z I , / 1 '< j :
*. OBADE

■/ , - I 5

8. 9D

S. OFFICIAL POSITION fITLE
- \ u.. i *' i c c r I C h

?. or r/(,i ^z CM OF ASSIGNMENT S. CURRENT 

HP
STATION
P’ I Pt V

*. CMfCK (X) TYPE OF APPOINTMENT •0. C m£ S * T » PR Of RE PO« f

CAREER | i«CSCRv< j | TEMPORARY j IM • *1 AL (REA 5JIQNMCN T SUPEWVtSOR

Career-provisional tS** • Sactiui C) \ { A W-M /At ^EAH IQNMXN t EMPLOYEE

special (Sp*eitr)i ; spy' iAL f3p»<ilr):

• i.O.r«..ro,roUtlNOA 3 1 NAY 11. REPOeriNU Pt RICO (From- to-)

1 - ib.T 1 'U,r> - j I! j.-.. 1. r ii r y 1 QoZ,

SECTION B
*• JUA

PERFORMANCE EVALUATION

A • AjtMvaM

Performance ranee* from wholly Inadequate to slightly lee* than satisfactory. A rating In this category require* 
positive remod'oi action. The nature of tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Do scribe ocHen taken or proposed In Section C.

Performance moots all requirements. It I* entirely sotlsfectvry and Is characterised neither by deficiency nor

P * pyollclAM 
S . ltro«a 
0 • Out standing

Performance it mere than tall (factory. Desired result# oro being produced In a proficient monnor* 

Performance Is characterised by oscopllonol proficiency. 

Performance is to exceptional In relation to requirement* &/ the work and In comport ton to the performance of 
other* doing similar work a* to warrant special rocognitA.va,

SPECIFIC DUTIES
List up to six of tho most important specific duties performed during the ton*? period. Insert rating letter which best describe* the 
manner In which employee performs EACH specific duty. Consider ONLY elfefMvoness In performance of that duty. All employee* 
with supervisory responsibilities MUST bo rated on their ability to supervise ot arnpluym aupotviaad).

SPECIFIC DUTY NO* I

SI/, c

RATING

SPECIFIC DUTY NO. 8 RATING

• RSCIFIC DUTY NO. •

LbtTEH

OVERALL PERFORMANCE IN CURRENT POSITION

SECRET
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. SECRET

SECTION C NARRATIVE COMMENTS Of t'*. L ;if ; . . < . .
Indicate ••5^3-: oirength* or weaknesses de^’Crvttroted in current petition keeping in proper perspective their relationship to
overall pe»f**«M*»»» e. >*vte suggestions mode lor rwp'ovemenf of work perf&r»^u««e. Give rec ommendation s for training. Cowmen! 
on foreign competence, if required lor current position. Amplify or erpl^<r> n«*l'<>je^lvep in portion 0 to provide best
basis lor dete'w-'^r’g future personnel action. It^ntr^l^erXorrnone^pl consciousness
Iq-JhgULte pf space,. SQuio^m! and mysf V<'comments/o*, 7? upplirotl*. if omWj ep^jdVl s M&Jed to complete
Section C, Mix* » sepurtrfe shoot of paper. (

; >‘“it q?j.w
subject > 1 t- s I fitness report '.ov<-r"<! the inried

- p t i i - . »n v cfbe r 1 Db 5, <li i 1 c n s s ig.i’.i to .ie d : i <1, bp a i n .
;■*■ c ■ p :> i t i>n the b I.. 1 j o n j Um eaUr i '? G fl, srr l«r<’ >. e :’O -

’j>rt'.-rs 1 .j Linir: >r .'.•:< was o ■> h'--?" until his

f-. sb i 'i ninent to bi-i'/bii Division on li fibruary j 96 c .

7 ;.•■ tp fo f‘ , nn rvaluolion can bp a i,-i i 11e <l on Subject’s

>r.'oriibnce miring that prriou. ,.ft<:r j i. re l> ru .iry l'>6b

hj i eviluntions sboulo 1 <■ hnno i cii; ty Luf'/.<li.

i u i 1 i i :i r> C , Cool ey

. 1 UC/i c r s <> n n c 1

। Curope.-i n Division

. - '1 CD Sc p tombe r l‘/hh

i 
. 1

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE :

1 C£»Tirr THAT 1 HAVCiEEN SECTION! A, 8, MID C OE THIS REPORT
OATS SIQNATUR8 OF CMPCOTCC

2. BY SUPERVISOR
MONTHS <MPL4.#l t MAS 0CCN 
UNOeff MT SCrW>ef5i^N

IF THIS R8POAT MAS NOT BB8N SHOWN TO tMPLOTtl!, OIVK CXFLANATION

OATS OFFICIAL TIT LC OF SuPSRVISOR T r FFD OR FRtNTBO NAMfi AND StONATURS

3. BY REVIEWING OFFICIAL
COMMANTS O* X/lt»ING OFFICIAL

/

O 4 t« [orrttlH •'fu or SI OMlUK T V ero O« Famt so NAMS Also >«OHATV0C

SECRET
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SECRET
(WHEN flLLCO IM)

...... ■ ' — .

CERTIFICATION OF. LANGUAGE PROFICIENCY

I, Cmpcovtr Nv 2. NA—C ( . AST-r 1.0 r-M | L L c ) TTPL CHAN'lt “ LAhVlAGt CATA RulO* TO Tt$T

WILLLJEON, E\!iL J.

A“aoo

C-chahgc

O^DILC TC

CODC LAM, '.ODt R w P $ u 1/7 YCAfe

; LANQUAGU DATA ATTCR T£3T 6 DATE TC-TCD /. tATt or om<Th b ') orricc oa s.r/isi><«

IAN. CODE R w p s u I,- T YCAR

fA/ll/67 15 WH

N 0 r 1 C E TO P C H 5 & N TESTED

10. ON THE OATE SHO-N IN ITEM 6 ABOVE, YOU -CPE TESTED IN SPANISH 7<F'LD)
AW YOUR TEST SCORES ARC AS fOLLCMSi (name or LAh^uAuc

BH8____________

READING WRITING PRCNUNC 1 A I f S*»i 9Ar 1 H«, UNUtnSrANGINC 2 “ ZtP° 1 " l"Tt«-Ct. IATC

RAFn/.S 
• tLCMCNTAPf ft a NATiVCI If H H

njrr
C',:. . . . .

>4. J i '^lATUM

1 j. LO irxoia 

. 1^.'^

FORM . _ Ooacn-CTI M<»UV> *■• -- ______ 1 G«r-^ I

n-64 l} coition* SECRET 1 - CP'%*8



SECRET 
r»».. ma t»>

FITNESS REPORT
EWPLd> 6C Jt^KL NUMBER

06Q3S9

SECTION A_____________________________________ GEt
1. mamc

__ W111lamson, Ear LA-___________________
*. OFFICIAL POSITION TITLE

___ De pu t y _Ch1cf o f Stat i on____________
1. CMftF «»• r»PF. nr AfroiNTMEMT 

"7Cjc.AR««R j J TEMPORARY

fERAL _ _____
U. 1’116 OF niAtfi ]•. SFM
i 13 Mar 191.< M 

t ?. er r riy. or er smionm»;nt

nUP/WK/Madrid _____  

to. catti iff er «» port
r—i—v..................

s. OASOC ? K 
GS-15 !

*. cuacor »T
Madrid

• COStu'v

to 

D 

irwi

VLN r

MLS T

lurtnviJOa

। C *nt » ivPAOTtAiON al fJee • 3ecAcn C> I aHNlJA* j X .ntmsA SMPLOVK

(li-'llrli ■ [ irttUL (.*iwe<rv>r
n. date roort oue in o.p. . '

• ■. . ■ • । • -.
’1. NPMtiN* Pewivtt (F*um» ted

1 April TlHIS - 15Jioveaber 1965

SECTION B PERFORMANCE EVALUATION
* * W*<A Performance ronges from wholly Inadequate to slightly lot* then toll sloctaty. A rot Ino in this category require*

positive remedial action. The nature of the action could range from counseling, to (ortho* Itoinw^, to placing on
* probation, to reassignment or to separation. Describe action tohon or proposed In Section O

A • Adequate Performance meets all requirements. It Is entirely satisfactory and II characterised neither by deficiency nor
excellence.

P • Proficient Performance It more than sa*lsfoc*o*y. Desired results ore being produced In o proficient mennat.

S * Performance Is characlcrliod by escoptlonal proficiency.

0 • Outstanding Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 
Other* doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to si* of the most important specific duties performed during the rating period. Insert rating.letter.-which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of the* duty. Alt employee* 
with supervisory responsibilities MUST bo rated on their ability to supervise (mercel* number vt mor*ee»«e4A

specific ourv no. t

In charge of Cuban operations of the Madrid Station

A A TIMO 
L.ETTSH

s

set or ic out * no. 1
Supports other WE stations In the conduct of their Cuban opera-

RA TIMO 
LHT TER

stlona, Including \____________________________ _____________________________ \
ofopcratlonal and intelligence Interests.

SPECIFIC out * NO. a RA TINO 
LETTER

s

SP«C»F‘C Ou** NO. * *

Drafts operational dispatches and cables. '

ra Fino 
LtT TtR

s

see c inc out * no. * ’ •

In charge of Station during absences of the Chief of Station

lMt«»n jhrtth4.«

a a i inq 
Lt f T F R

s

r * r ino 
LET TtR

. : OVERALL PfKFORMANCE IN CURRENT POSITION| --- --- — . -   —— -

I aS e ***♦ ,e* * ewW • »** rt-» yr* A irII^r. o* hi* effectiveness in hi* c me ent go* Mio* »u< h ti per* I
■ *eu*wa« s»*rpertinent p*«*an*i Heils er heb‘*s, .
e* ma w 0 P* »e4 *n »* -* *•ledpe •! e*pi*ye•*• eve* eli pere during the »e»Pt*<*4.-
ft«* r*v *»**»» -* te*-s m *«w **e*emens wAm* nest ucsw*o**ly rotiovts h«» le*ol el yeieai.Ms, . g

Ujv. / i
it) i * SECRET
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SECTION C NARRATIVE COMMENTS

IndIcota significant *Ma«tglh* of weokn«n»» domonttrafad In Currant poihlon keepina.ui proper reraoactiva their roloHnnthip to 
Overall piwformonca. Stat* auggeation* made for Improvement of work porforrnonco. CTw ter trumhig.
on foreign language competence, If required for current position* Amplify c* explain rating* given m Soctien fl <4 provide best 
bail* for determining future pertonnel oction. ganger of performance of mono jet iql or Supervltory dutiat muat b<^ de acribed^ if 
applicable*' - ~ " "t *

Subject is departing Spain for an assignment PCS Headquarters 
following a tour of over five years at the Madrid Station. During 
the past three and one-half years he has headed up the Station's Cuban 
operations, has acted as a coordinator of Cuban activities in Western 
Europe and has actively participated in operations in support of other 
WE stations.

Starting completely from scratch, the Station was able, under 
Subject’s able direction, to develop extensive operations against the

Subject is an officer of considerable energy and drive. He has 
a knack of ^and interesting contacts and much of
the success of the Station's Cuban program was due to his | 
connections in ^Subject was also able to enlist

..| | in connection with certain aspects
of the over-all program which could not be handled |

Subject has shown himself to be "cost conscious" in the utiliza
tion of funds and manpower. His Cuban unit of the Station was

BY REVIEWING OFFICIAL

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

f CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT
OATS 

1 Dec 65
SIGNATU^L OF LMPLOVKH 

/s/ Earl J. Williamson
2.________________________ ______________
MONTH* INTLOYfiE HAS SEEN 
IINO6R MT *VPKRVi*IOH

50

________________________ar supervisor_____________________________ _______________________________ 
IF THIS REPORT HAI HOT OLEH SHOVM TO EMPLOYEE. GIVE EXPLANATION

OATS

1 Dec 65

OFFICIAL TITLE OP SUPERVISOR

Chief of Station

TYPED OR PRINTED NAME AMD AIONATURR

/s/ James Noel

Having observed subject's work only from Headquarters, my evaluation 
of his performance is based entirely on the results and production 
which he and the section which ho supervised achieved. During the 
rating period, the station's Cuban operations were conducted vigorously 
with fine results. This report appears to be fair and objective.

10 Jan. I960 c/wR/a IVane tn G. Coleman

SECRET
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SECTION C NARRATIVE COMMENTS (continued)

composed (In addition to himself) of ,
officers and a secretary. Although he may be considered a "tough" 
supervisor in demanding the best of his subordinates, the record 
will show that he was able to build a very successful program.

During his tour at this Station, Subject made an Important con
tribution toward the achievement of high priority targets. He is in 
every sense of the word an experienced, energetic and dedicated 
officer.

Since Subject's activities in support of other WE stations 
in the conduct of Cuban operations were under the direction of Head
quarters, the rating box for this specific duty has been left blank 
for completion by the appropriate Headquarters official. .

.....



' "5SECRET 
( »h*n Fi I l*tf In)

Ji EMPuvrrt ar»»tu number
L 

a
FITNESS REPORT . (} 60389

SECTIONA_______ ______________________________ GENERAL
1.NAME rtaow (Fift) 'Mlddlt)

Williamson, Earl J,
2. DA 

13
T E OF BIRTH J S. S F X
Mar.191^ M

F/DIV/RR OF ASSIGNMENT

'WE/Ibcrlan

«. GR 

GS-
S. CUI

Me

ADE 9. 9D
-15 j D

*. OFFICIAL POSITION TITLE

Ops Officer DCOS
7. OF 

)DP,
mmr station 
idr id

9' CMZCK (Xi TYPE OF APPOINTMENT >0, CHECH (X) TYPE OF REPORT
X CAREER | ^RESERVE j j TEMPORARY INITIAL nuiiiauMtHT supervisor

C ARC ER-PRO visional <S*o instruction* • Sootion C) X ANNUAL RSA99IONMKNT EMPLOYEE

II. DI
SPECIAL (Spoclfr)t ,

TS REPORT OUE IN O.P. .

31 May 1965
12. RI

1

*P K C 1 A L (SffCity)l ■

IPORTINO PERIOD (From- to-> *

April 1964 - 31 March 1965
SECTION B PERFORMANCE EVALUATION

W * Wook Performance ranges From wholly inode quote to slightly loss than satisfactory. A rating In this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation, Describe action taken or proposed In Section C.

A * Adequate Performance meets all requirements. |t Is entirely satisfactory and Is characterised nolthor by deficiency nor 
excellence,

P • Proficient Performance is more than satisfactory. Desired results oro being produced In o proficient manner,

S * Strong Performance Is choracterisod by exceptional proficiency.

0 • Outstanding Performance is so exceptional In relation to requirements of the work and In comparison to the performance of 
Others doing similar work os to warrant special recognition.

SPECIFIC DUTIES — __

List up to six of the most Important specific duties performed during the rating period. Insert rating letter which bast describes the 
manner in which employae performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on thair ability to Supervise (indicato number ot omptoyoot »uporrttodj.

SPECIFIC DUTY NO. 1 .

Supervises Station's Cuban operations.

MA TINO 
UtT TER

s

SPECIFIC OUT V NO. 2 . ' - ' .

Supports other VE stations in conduct of their Cuban operations, 
inc 1 uding________ ____________ ________  ____________________ \ ot
persons of.operational and intelligence interest.

RATING 
LETTER

s

SPECIFIC OUTT NO. 2 "

Coordinator of Cuban operations for Western Europe.
RATING 
LETTER

s

SPECIFIC DUTY NO. 4 RAT ING 
LETTER

s

SPECIFIC OUT V NO. S

Drafts operational dispatches and cables.
RATING

s

SPECIFIC OUfY NO. 9

Assumes charge of Station during absence of Chief of Station.
RA TING 
LETTER

s

_____________________________OVERALL-PERFORMANCE IN CURRENT POSITION_______ ,___ _   
■ " " ' " - - ’ •'_________________“ a.risn

Teke IrN occe^* everythievg ebew* the employee which lnflue«»«e* hl* effective.**** In hl* c^xront petition *u«h a* per* ! 
lwm«*<* of *po*ilt4 4w**a», productivity, cond^c* an tab. cooporett.onoa*, pertinent por tonal watt* ot hab>**. ond • 
peri it via* limltetiont or., relent*. B«*od an 90,4 knowledge cl employee** overall porlormonco du*mg‘tlw r««»ng pociod.; S 
pla*e the lotto* in thi* boa cerraspending »o rho ifofenaM *hi<h mo*t accurately collect* hi* level el poMormento. *

1 a . • 1
■ ' ■ yM^7*O^»n—, II ■ ——i———■.......... ■ ■ 1

4^4 c osov e » 0 ooe »>o^« a ex nc*i». SECRET |
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SECTION C NARRATIVE COMMENTS |
InJivut* significant Of w»okn«st»s demon >fr jt«d in current position humping In c(l^* £*/«>'Ion ship to 1
o**foH petfovmonc». Stote suggestions m*rda lor improvement ol'work performance. C'»e recommendot<on« lor huiiimg. Comment 1 
on lo*ei$n language competence, Il required ln« current position. Amplify er ewplnin ratings given in Section B to provide best I
bans for determining future personnel action. Monger of performance of managerial or supervisory duties muot bo described! if |

2EEU£?—• May 13 JnPMW
During the period under review Subject's activities in Huppvrr*of I 

Cuban operations elsewhere in Europe and his responsibilities as Coordina-I 
tor of Cuban activities, for Western Europe have kept h$^|from the 1 
Madrid Station approximately one half of the twelve month period. Since 1 
these activities were under the direction of Headquarters, and not this 1 
Station, the rater does not feel qualified to comment on Subject's per- 1 
formance of Specific Duties 2 and 3 and has therefore left those rating 1 
boxes blank for completion by the appropriate Headquarters' official. 1

With respect to Specific Duty 1, supervision of Station's Cuban opera- I 
tions, Subject has.appllcd himself aggressively and imaginatively to this! 
task and the rater feels that Station's Cuban operations have been main- 1 
talned at a high level and have been an important contribution to KUBARK'sj 
world-wide effort against this priority target. Obviously Subject's fre- 1 
quent and prolonged absences from the Station have not permitted him to 1 
give this task his undivided attention or the day-to-day continuity that 1 
is so necessary and Important. 1

In the conduct oJ the Station's Cuban operations Subject has direct 1
supervision of 1_____ ______________officers, \_____ full time and \ part time I

officer, and a secretary. Subject is an efficient organizer and 1
supervisor.. He thinks and writes clearly. Ho is fluent in Spanish. In | 
the conduct of the extensive Cuban operations he has shown himself to be 1

SECTION 0 CERTIFICATION AND COMMENTS (Cont'd.) 1
i. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, S. AND C OF THIS REPORT |

OATS

1 April 1965
SIGNATURE OP EMMLOTIB 1
/s/ Earl J. Williamson |

2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDIR MV SUPERVISION

IP THIS REPORT HAS NOT OCIN SHOWN TO EMPLOYEE, GIVE EXPLANATION |

OATS OFFICIAL TITLE OP SUPERVISOR T V PE O OR PRINT SO NAME ANO SION A T URE 1

1 April 1965 Chief of Station /s/ James A. Noel |
1 BY REVIEWING OFFICIAL |
COMM«HI> or "8VII1IXO OFFICIAL 1

I know subject and am thoroughly familiar with his work and performance. 1 
1 concur in this report with one exception, namely the rating given 1 
subject for specific duty No. 6. Because of his travels which absented 1 
him from the Station for one-half of the past year, subject perforce was 1 
Inadequately qualified to take charge of the station in the absence of 1 
the COS. Specializing on Cuban operations entirely, he has but a 1 
-limited knowledge of the station's other activities and considering only! 
the effectiveness of his performance of this duty, I could not rate him 1 
higher than P. This is not a comment on his capability but rather an 1 
evaluation of his effectiveness in performance of this particular duty. 1

i
12 Way 1965 I

OFFICIAL OF REVIEWING OFFiCiAu ।

Chief, we/5 I Francia C. Coleman __ ।

SECRET
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SECTION C - (Cont’d.)

"cost conscious" both with respect to the commitment of funds and 
the utilization of man power. In a word, Subject is an experienced 
energetic and dedicated officer.
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FITNESS REPORT
employee serial number

u’ 60389 ,
SECTION A GENERAL

(.NAME (Laat) (Klrat) (MhMIal

Williamson Earl J.
2. DATE OF BIRTH I*. SEX
13 Mar. 1?1?1 M

♦ • GRADE ( 9. SO
GS-15 | d

*. OFFICIAL POSITION TITLE

- Ops. Officer
?. OFF/OIV/0N OF ASSIGNMENT

DOPAn/lberla
• . CURRENT STATION

Madrid
9. CHECK (X> TYPE OF APPOINTMENT • o. CHECK (Ml TYPE OF REPORT

X CAREER | |rK9ERVR 1 | TEMPORARY INITIAL [reassignment supervisor

- C ARK er. PRO VISION A L (9*a Inatfuctlona * Sacthat C) X ANNUAL |MK ASSIGNMGN T EMPLOYEE

SPECIAL (Swtty)l _ SPECIAL fSi^cttyfi
tt.OAT« REPORT OUR IN O.P. ’

31 May 196U
U. REPORTING PERIOD (From- to-) -

1 April .1963 - 31 March I96U

SECTION B PEagmANCE EVALUATION
* * Porformonce ranges from, wholly Inadequate to slightly less than satisfactory. A rating In this category require*

' positive remedial action. Tha nature of the action could range from counseling, to further training, to placing on
probation, to reassignment or to separation. Describe action token er proposed In Section C.

A * Adequate Performance meet* all requirement*. It I* entirely satisfactory ond I* characterised neither by deficiency nor 
excellence. -

P * Proficient Performance Is more than satisfactory. Desired result* are being produced In a proficient manner.

$ * SKaafl Performance Is characterised by exceptional proficiency.

0 • Outstanding Performance I* so exceptional In relation to requirements of the work ond In comparison to the performance of 
other* doing similar work a* to warrant special recognition.

* ____ * ■ ' ■________________________ SPECIFIC DUTIES________________ ■ ■ ■ _ _ - - .. . .

List up to six of tho most Important spoelflc duties performed during the rating period. Insert rating letter which host describes the 
manner In which.employee performs EACH specific duty;. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indlcatt nutnbar at auparrlaatl).

specific duty no. । in. charge of Station’s Cuban operations. Responsible for planning 
directing arid supervising all activities relating to spotting, assessing and__  
recruiting of agents; collection of intelligence through\ ______________ _____

RATING
LSI TER

3

,__________________ , operations conducted and
SPECIFIC OUT Y NO. 1 ITOM ]_____________________________ |» .

Supports other WE Stations in conduct of their Cuban operations, including 
assessment, recruitment, debriefing and briefing of persons of operational and

RATING 
.LETTER

3

Intelligence interest, as well as and \_______________________________________
---------- -------------------- 1 L _ J . .... .

SPECIFIC DUTY NO. > TOf | J RATING

Conducts personal\
[ on matters of mutual interest. 3

SPECIFIC DUTY HO. 4

Drafts operational dispatches and cables.
RATING 
LETrtH

3

SPECIFIC DUTY NO. • *

Acsums charge of Station during absence of the Chief of Station* . *
RATING 
LETTER

.3

SPECIFIC DUTY NO. * RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION 
’ .................. ’ ' ' RATING

Toko info account everything about the employee which Influences his effectiveness In hie current position Such os per* L< 
for mane e of spoclllc Vvfles, productivity, conduct on job, cooperaf ivdnoss, pertinent personal traits or habits, and 
particular limitations ar talontp. Based on your knowledge ol employee's overall performance during tha rating period, 3 
place the letter in the n^tinjpbcx corresponding to the statement which most accurately reflects his level ol performance.

4 FZmY ^4 (' ’

——— i-। ' ....... -————— ..... —■ ■ „ f '~~i——। । । । I.

45 OBIOL.TK r.KVIOU. .OITJOH.. SECRET ■ . | l~* J
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SECTION C______________________________ NARRATIVE COMMENTS___________________________ .__________
Mdicafa *t»$r>g»L* ut wvok«••••• damon*N«f»d in poilllon hatpin^ In proper perapactlva ihoir relofloniMp to
©v«*oll performance. Stale Iv^gts’iont for imprtrrp'^enf of work per lo» monf e. Give r •cofnma.iduHon * for training. Comment 
on foreign language competence, if required for current poettran. Amplify or e«ploln rating* given in Section IS to provide belt 
batle far determining future perocmnel action, Manner of FFL^**^*jn-P g! managerial or Supervisory dutie* musl be deScribed, If 
oppllcablg. ,

During the period under review Subject*3 duties and activities have continued to be 
concentrated on the Cuban target. ."-object's performance of those duties has been 
eminently satisfactory.and have received the recognition and commendation of Head
quarters. Subject in an all-round operations officer with considerable exj/erlence 
and no significant weaknesses. His strengths are his aggressive approach to his 
operational responsibilities, his sound Judgment and his complete dedication to 
duty. Due to;Subject’s energy and imagination the Madrid Station has been able to , 
develop a highly effective and well-balanced program of Cuban operations. In ad
dition Subject has spent a good part of his time in support of high level Cuban 
operations outside of Spain, assignments which he has carried out with a high degree 
of professionalism and success. In everj sense Subject can be classified as a man 
of action.

In the conduct of the Cuban operations Subject has direct supervision of \ }
'~' ^officer, and one secretary. In addition he maintains 

indirect supervision of a center, an intelligence proceoaing shop and
all activities relating to the I I and |___ to the
target country, Subject maintains, contact with | [whose
cooperation and support are needed for a good part of our overall operations and tho 
excellent cooperation we have received from those attests to the skill of
Subject. Subject, of course, Is fluent in Spanish. Ills drafting of cables and 
dispatches Is excellent. Subject has at all times exhibited cost consciousness in 
the planning and execution of his.operational responsibilities. In a word Subject is 
an excellent officer and a credit to the organization in every respect.______________ 

SECTION D________________________  CERTIFICATION AND COMMENTS____________________________ •
1, • EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A. 0. AND C OP THIS REPORT 
date [signature of employee ' ~ ~

_____ 1$ April l$6h______ ■ /a/ Earl Jt Williamson_________________________________________  
2._______________________________________ ar jupervkor
MONTHS EMPLOYEE MAJ OSIN ' THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION 
UNDER MV SUPERVISION

GATE OFFICIAL TIT Lt ^oVsuPERvisOR TYPED OR PRInVbu~NAME AND SIGNATURE

15 April 196h ___ Chlaf of Station__________  /b/.. Jamaa A. Noel_______
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

The reviewing official concurs in the high evaluation given 
this officer. He is a hard-driving, dedicated individual 
who is completely dedicated to his present task and assign
ment.

ft. I
OAT(

24 April 1964
[OFFICIAL TITLE GF REVIEWING OFFICIAL 

! Chief, WE/5

SECRET
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FITNESS REPORT
FMPLOTFE SERIAL NUMBER ,

00329

SECTION A GENERAL
1. NAME (Latt) (Fk^ti (Middle) 4. DATE OF BIRTH p-SEM 4. GRADE i 5. SD

___________ Williamson_ 
4. OFFICIAL POSITION TITLE 

__ Operations- OiTicer.___

__Earl______J._______13. lixrch 1915 M ...
T. OPr'DIV'aR OF ASSIGNMENT

________________________________________/Or________________________

.GS-15..J____ D_______________
4. CURRENT STATION

____ Jadrld_____________

x
X.

SPECIAL (Spaeity)l ARC C * AL

11. DATE REPORT OUE IN O.P. '

31 May 1963
11. REPORTING PERIOD (Kw to-)

1 Aoril 1QG2 - 31 larch 1963
SECTION 8 PERFORMANCE EVALUATION

w- w«<*

A • Ad.ouqi,

P • Proficient 

$ • Strong 

0 • Outstanding

Performance ranges from wholly Inadequate to slightly loss thon satisfactory. A rating In this category require* 
positive remedial action. The nature of the action could tango from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

Performonco moots all requirements. It I* entirely satisfactory and Is characterised neither by deficiency nor

Performanca Is more than tall tfaefory. Dothod r*lull4 or* being produced In o proficient mann^f.

Perfarmanca I* characterlr*d by exceptional proficiency.

Performance It to exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work a* to warrant special recognition.

Specific duties
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes rho 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. AH employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (in<tic»>9 numhar ot atrptoyaaa mparataad).

specific duty no. f Ifrchafgo^bf ’Slatlon ’d-CuEdn"opcratlbns^ IteaponslLIe~for plan-
ning, directing and supervising all activities relating to epotting, assessing
and recruiting of agents; collection of intelligence through [

~ ' I area, | \ operations conducted with
’.PBCIFIC DUTY HO.TTtDd~ frOlh S ' ,

Supports other bB Stations in conduct of their Cuban operations, including asnese 
ment, recruitment, debriefing and briefing of persons of operational and IntelHr

s

fence interest, as well as [---------- -------------r ;---------L
SPECIFIC DUTY NO. 1 ।-----------------

Conducts personal \

]tnd [ s

]on.matters of mutual interest P

SPECIFIC DUTY NO. «

Drafts operational dispatches and cables s

SPECIFIC OUY Y NO. S

Assumes charge of Station during absence of the Chief of Station P

»P8CIPtC DUTY HO. •

OVERALL PERFORMANCE IN CURRENT POSITION'

1 •*•*»! 
Ilic as

ph i th* in th* *
1 6 MAY

FORM K 
4 >44 SECRET
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SECTION C
Indlcoto

NARRATIVE COMMENTS 
— — ------ '----------------------------------———————
Blrafad in current petition keeping in prop«r perlp^ltivff^firAl^Jionthip to 
9rov*ment cl work porformonev. Guo rocommondolions for troHiMcX Comment

on foreign language compotonco, If required for current position. Amplify or oaploin ratings giv*n in Section 0 to provid* b*M 
botlt for determining future personnel action. Ronner of p»rformonco_ef managerial or lup^biBcr^dutl*^ mutt bo described, if

J P r DuDuring tho period under review, Subject’s duties and activities n.<>.v§ /c/jc££n the 
main devoted to the conduct of Cuban ojxjrations. ills performance of those duties has 
been characterized by vigor and imagination. Concrete results iMjjj achieved. Tho
Station's performance in connection with all phases of this top priority*activity, car
ried out under Subject’s supervision, has been tho subject of commendatory co.v.ents from 
Headquarters. In addition to dlrectior^h.he Station’s own Cuban operations, Subject lias 
been frequently called upon to support other WE Stations in connection with various 
phases of their Cuban onbrationn. nar Liculnrly in mailing both I I and

H to__________________________________ I for | These assignments have been
undertaken fay Subject with much enthusiasm and a high deirreo of professionalism. As a 
matter of fact, Subject was away from Madrid on those and similar missions for 120 days 
during calendar year 1962,

In the conduct of the Cuban operations. Subject has direct supervision ovor[ 
officers and indirect supervision of the center, the [
shop and all activities relating to tho [
Through with

]ho lias boon most
operations. In addition.
inc| '

uccessful in obtaining[

KI
,_ I 4 T
]cooperation in oupport of our

ubject has expended muc.h of his after-hours tine to maintain-

Subject in fluent in Spanish. lie is an efficient organizer and supervisor and thinks 
and writes clearly. In nummary, he is an experienced, energetic and highly dedicated 
officer. While ho is well qualified to take over hla owh Station, it io ay hope, ani 
recommendation, that he bo given a second full tour here in Midrid. In ay opinion, it 

(continued in Part 3 below J
SECTION D CERTIFICATION AND COMMENTS

BY EMPLOYEE
I CERTIFY THAT I HAVE SEEN SECTIONS A, B. AND C OF THIS REPORT

10 April 1963

MOHTHI tMPLOTSK HAS SIEM 
UHOBB MV tUPCRVIXOH

SIGNATURE OF EMPLOYEE

/a/ Bari J, Williamson_________________________  
BY SUPERVISOR_______ _______

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE

10 April 1963 Chief of Station 
BY REVIEWING OFFICIAL

/a/ Jamas Roel

^ould be a great mintake to move him from Madrid until and unless there is a drastic 
ind favorable change in tho Cuban situatio n.

OFFICIAL »|TL« of •

SECRET
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OK

/ FITNESS REPORT
A

tMPLOYEE StRIA^ N.b'yttr'P-'

) 060389

SECTION A ffV'
A

GENERAL —-— _ 1

. VI lllAfEflfjh/ Earl J.

>. DATE OF BIRTM

13 March 1915
3. SEX 4. GRADE

8. SERVICE DESIGNATION 

D

8. OFFICIAL POSITION TITLE

_____ OPS Offfear

_____________
7. OPF/OIV/0R Of

Mad rid

ASSIGNMENT

*. CAREER STAPP STATUS *. TYPE OF REPORT

RB*»IQHMSNT/SMPLOVIB

10. OKTS RIPORT OOI IM O.P. 11. REPORTING PERIOD 
From . 1
1 April - Dec 61

• PICIAL (Sfdtr)

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to sIm of the most importont specific duties performed during the rating period. Insert rating nvmbtr which bast describes th 
manner in which employee perform* EACH specific auty. Consider ONLY effectiveness in performance of that duty. All employee* 
with supervisory responsibilities MUST be rated on their ability to supervise (Ind/cere number of employees supervised).

I - Uniatl .factory

SPICIPIC DUTY HO. I

Deputy Ciiief of Station

| 2 ■ Bwly odoquota | J * Accoplobl 4 . Comp.font |5 * E.e.lfant [b * $vp.rlor |7 . OuT.fondlng

RATING 
NO.

6

•pici.ic duty no. i Directs all [ 
operations with ,

SPECIFIC DUTY NO. 4

Develops and maintains
J of I 

t| | operations

with
] for 6

] and
supervises Station officers engaged
in | Ldutlaa___

SPECIFIC DUTY NO. 1

Personally conducts [ 
number of

]with a

HATING 
NO.

6

IPICIPIC DUTY NO. 0

Supervises the operations of an[
H.TIHG 

HO.

7

RATING 
NO.

7

SPECIFIC DUTY NO. 0

Develops, recruits and handles agents 
for \ loperations

ho.

5

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION-
Tohe Into account everything about the employee which influences his effectiveness In his current position • performance of specific 
duties, productivity, conduct on |ob, cooperatlvonoss, pertinent personal traits or habits, particular limitations or talents. Based on 
your hnowledge of employee's overall performance during the rating period, place the rating number In tho box corresponding to the 
statement which most accurately reflect* hi* level of performance.

• Performance In many Important respect* foils to meet requirements.
• Performance meet* most requirement* but i* deficient In one or <mn Important respect*.
• Performance clearly .meets basic requirements.
• Performance clearly exceeds basic requirement*. 
r Performance in every important respect is superior. -

RATING 
NO.

5/6

AECTlQtt& DESCRIPTION OF THE EMPLOYEE

CHARACTERISTICS
NOT 

A PPLH 
CABLE

NOT 
OB

SERVED

RATING

1 2 1 4 j

BETS THINGS DONE pL_.
RESOURCEFUL . X
ACCEPTS RESPONSIBILITIES U-Z—
CAN MAHS DECISIONS ON Ml* OWN OmEn NECO ARISES z
DOCS MIS ^^B SitMOu! STRONG SuPPORT

PSCILlTATE* SMOOTH OPERATION OP Mi* OFFICE X
• RiTTI irr<( T'VEL T *
UCU*Tl CONSCIOUS

T MtN* * CLEARLV JL.
OlSC IP LIN* IN onto'NA 1 INO. MAIN* AIMING AND DISPOSING OP RECORDS

OThM ,

SECRET
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SECTION E NAR RATIVE DESCRIPTION OF MANNER 0 
demoniftnttd in cvrrwnt ce«<f*on. Indict* s 
H• training. Dvwcfibv, if ««veprio*v, Ms po 
n, Il oppraprloto. ratings giwn in SECTIONS

ony officer from every ir.->orta 
cyressivo, extremely hard 'rior'r 
itus quo but is ccr.etsr.tly str 
the functioning or production 
Jantly endowed with intel lectu 
encss, it is his ineatience wi 
.ackle their operational dutie 
(is direct and forceful manner 
officers under his direction 

<ory resentment. In most case 
attitude and performance of t 
ally effective in his dealing

F JOB PERFORMANCE
$!»••• tlrvngfht ond w«ohn«»»w® 
wotk. Give for
• possibilities. Amplify or eaplal 
future p«r«enn*l action*.

Subject is a str 
intelli-ent, alert, a 
satisfied with the at 
assets or to improve 
tough-minded and abun 
If he has any one weal 
employees who do not 
he himself applies. 1 
the attention of case 
some minor and transit 
in improvement in the

Subject is especi

igggvvNoHt mode to wmplc/F^ for improvement of hit * 
tentiol for development and IpHAfturning greater re* 
B, C#/and 0 10 provide the best basis for determining 

nt poin^ is experienced,

ir.,- and conscicr.(4<As;. He is never 
iving Unacquire new operational 
of old 0? projects. He is
al as well as physical courage, 
th subordinate officers and 
s with the same degree of zeal that 
in calling such shortcomings to 

has, on infrequent occasions, caused 
s, however, it has also resulted 
le officer in question.
5 with______________________________
______ __________ Jure currently on a 
the thought, energy and time which 
the same time, subject has not

ar 
c< 
St
P*

id the fact that our[ 
jrdial and more produ 
jbjedt has devoted to

__________ with the___________  
ctive basis is due mainly to
this Important activity. At 

idorations to inhibit the pla/ 
In this connection he has b< 

sets for______________________ 
tgoing personality; makes fri< 
who is respected by hie Static

;rmitted cons ininn and development of
operations and agents, 
developing valuable as 

Subject has an ou 
He is a mature person

;en especially effective in 
Joperations.
?nds easily, especially among Latina.
>n colleagues and by the senior

\________1 and other agency representatives with when he maintains contact. He has direct
supervision over officers and clerics. He le a good administrator. He writes

• effectively. (Continued on attached sheet?
SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE .

/ certify that 1 have seen Sections A, 8, C, 0 and E of this Report.

12 January 1962 
1.

SIGNATURE OP EMPLOTEC

/o/ Xarl J. YilManson 
BY SUPERVISOR

MONTHS EMPLOYEE HAS SEEN 
UNDER MT SUPERVISION

L months

IF THIS REPORT HAS NOT WEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

IP REPORT 1* NOT BEING MAOS AT THIS TIME, GIVE REASON. ■
EMPLOYEE UNDER MT SUPERVISION LESS THAN SO OATS j ‘REPORT MAOS WITHIN LAST SO OAT*

OTHER (Sptitt):

OATS

12 January 1962
OFFICIAL TITLE OP SUPERVISOR

Chief of Station
TYPED OR PRINTED NAME ANO SIGNATURE 

/s/ James Noel

3. BY REVIEWING OFFICIAL
XX 1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. "

1 WOULD HAVE GIVEN TH IS'E MPlOT 1 E A LOWER EVALUATION.

1 CANNOT JUOQE THESE EVALUATIONS. 1 AM NOT SwPPiCKNTLT PAWLIAR WITH THE EMPLOTEfi*® PERFORMANCE.

commchts or ■•<<««<»<> orricxL
I fully endorse the evaluation and cuaBcnto of the supervisor. Subject le 

noteworthy for his calculated aggress Lvene.ni, initiative and determination. His 
stewardship of the Midrid Station while he was Acting Chief was consscndable. He 
reports well, is reasonable, and in sy opinion has fully earned pronstion to 
GS-15.

o»r« ‘ o.rici*. ti.n

JI January I-* ? i Ch'.rf, L

>P OIIIW’VT OFFICIAL V t P® 0 OR PRtNtIO NAME AND SIGNATURE

£1__________ ...... .. ..........

SECRET
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As a well rounded operations officer-and administrator, Subject la qualified 
to run his own station and,in my opinion, it would be an injustice to him if he 
is not assi/'ned as chief of a medi'im deed station when his service in Spain 
is completed. It is my-hope, h'^cver, that Subject will be given a second tour 
at Madrid when his current tour ends in October 1962.
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SECRET
|B>n FIIM )

FITNESS REPORT
<0389’

SECTION A GENERAL

D

TCLUAUSON Earl J.
8. OFFICIAL POSITION TITLS

u March 1?15 Male
<■ oa.o.

„GS=U _
t. orF'oiv/on or assionm.nt 

Madrid/WS

IWTI.MDU |X MCMos n DtriRREO INI VAI

JPtNOtNO | O«CLIN«O DKNKO X ANNU AV

<9. OAT. A..ON' CU( IN O.R.

31 May 1961_______
SECTION-8—--____

M. REPORTING PBRIOO SPECIAL
To

3 Oct 60 - ?! Mar 61 __ ;________________
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

ii« of the moil Important epee Ilic outlet performed during the rating period. In• erf rating number ohich beet deecrlbee th 
hich employee perform* EACH epociflc fluty. Con• Ider ONLY ellectivoneee In performance of that duty. AH employee*

1 • Unceti tfectory ] 2 • Borely odogvate |3 • Acceptable 4 • Competent j5 • Ercellont [6 • Superior |7 • Ovfetondlng

SPECIFIC OUTV NO. I

Deputy Chief of Statical

RA TINO 
NO. 
6

,e«C.>'C OUT. NO. . Contocta Vith \_______________  

of j____________________ in connection with

operations in \________________________ \

nRA f INO
1 NO.’

7

sptciric out. no. . 0^^ all operations 

connected with \__________ \ and super

vises other officers conducting 

A AHI A

RATING 
NO.

6

SPECIFIC DUTY NO. I RA TING 
NO.

SPECIFIC OUTV NO. > RATING 
NO.

7

SPECIFIC OUTY NO. S RA tiNO 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Toko Info account everything obovl the omploy< in hl

overall performance durinq the rating period, place the rating number In the bee corresponding Ie the 
ly reflect* hie level of per far monco.

SE CHOMP.

RAVINA

a

Performance clearly

CP ARACTkRISTICA

CGMC lOvl

Bccna*

SECRET •♦i

A.
U>L

DESCRIPTION OF THE EMPLOYEE

* VH1NA* CHAN fl

DOC* HI*
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SECRET
__________________________FPM.I M l ______________ n..

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE ____
Strait strengths and weobnee^ae demonetroted In current ►atMlon, Indicate suggestion* mode to employee lor Improvement 
work. Give recommendbpons lor hie training. Describe, if appropriate, hi* potential lor development and lor assuming greater re* 
epon sib I htlet. Amplify, or e« plain. If appropriate, ratings given In SECTIONS 0, C, and Dio provide Hye best best e lor determining 
future personnel octieni* -

Thia officer, who is Deputy Chief of Station and alao Chief of JI 
directly supervises a sizeable number of poroonnel involved in Joint 
with and, directa the operations in which they are engaged. In the com
paratively short1 time he has beeryln thia Station he has succeeded in making major 
advances in our | to the point where we can now accomplish
considerably store than before his arrival. He io energetic, imaginative, gets 
things done, and works round the clock — his off duty hours he employs mainly in 

, , I and other operational relationships. Furthermore,
unlike some officers In he Is also most active developing |
operations. As for his qualities as a deputy, suffice it to say that he Is the best 
deputy I have had in my entire career with this organization — a truly outstanding 
officer, as reflected in the numerical ratings I have given him, whem I would be 
glad to have with me any place I may be. assigned.

SECTIONS 
i. •

CERTIFICATION AN 6 COMMENTS

^_May^W6L——

■ . ■____________BY EMPLOYEE ____ __________________
/ certify that I hove teen Sections A, B, C, 0 and E iof this Report._____  
. sionavure or employee

;_______ /s/ Earl J. Williamson__________________________
, _____________ - BY SUPERVISOR_______________________________
I hr THIS REPORT HAI HOT SEEN SHOWN TO EMPLOYES. GIVE EAPLAHATIONMONTH! KMPLOVU HAT SEEN 

UNDER MV 3UFSK VlStOH

2.

7 “ - • ' ......................... •

1 - . . IF RIRORT IS NOT UADI AT THIS TIMS , Otva WFASON. -

KMPLOVSK UMDCR MV supkrv IBIOH L<H than so oats | neeoRT m*di within last so oavs

OTNIR (Sptttyft

OATS

5 May 1961

OFFICIAL TITL8 OF SvPC* VISOR TTP8D OR PRINTCO NAMC ANO SiBNATUAB

/s/ Archibald B, Roosevelt
BY REVIEWING OFFICIAL1.

1 WOULD MAVl OlVCH THIS BMPLOTCe ABOUT TPIf «AM« (VALUATION.

1 WOULD HA VC C«V«N THIS CMPLOVCt A MIOHCR (VALUATION.

t WOULD HA vf QIVCN THIS CMPLOVCC A LOWCCt S VALUATION.

X t CANNOT JUDOf TH* SC (VALUATIONS . t AM NO T SWF»€lCNf LT FAMILIAR WITH THl (MPLOVtC** PKRFORMANCC.

OMMINn

z?M*/ 
/

SECRET
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mJ

—wSECTIONlXL\\_
I , NAMF (LeM)

FITNESS REPORT

Wlll’tunc.on J.

GENERAL _
j j, ua r F or w
| 1> Wirch .^l? M

4. GRADE

GS-1U

D ops a er - Dep. Br. Chief

10. DATE REPORT DUE ’N O.P.

SECTION B

manner In

ISO | iDCMEO

»t. reporting pkrioo

..^ytohcjr.:}/.!

a

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
hes performed during the rating period. Insert rating number which bust describes the 
■fic duty. Consider OHLY effectiveness in performance of that duty. All employees

with supervisory responsibilities MUST bo rated on their ability to supervise Mndicere number uf employee* eurerrtee*!).

7 • Outstanding2 • Barely adequate ‘3 • Acceptable 4 • Competent [5 • Esceltent li""$Jpetl<

SPECIFIC DUTY NO. 1
Rend, study and prepare for assignaen 
to Muir Id as Chief of |_______ and .
DCOS Muirid

RATING 
. NO.

5/6

specific duty no. 4 RATING 
NO.

apr.ciric outt no. 1
Handle specific operational traffic 
involving WH activities in or related 
to Spain

RATING 
NO.

5

SPECIFIC DUTY NO. 9 RATING 
NO.

seactFiC DUTY NO. 4

Prepare an asBOuament and plan 
fork J

RATING 
NO.

5

SPECIFIC DUTY NO. 4 RATING 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN
Toho into account overything-about the employee which influences hie effectiveness In hl* current position • performance of specific 
duties, productivity, conduct on job, cocporativeness. pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance during tho rating period, place the rating number In the box corresponding Io tho

2 » Performanc

DESCRIPTION OF THE EMPLOYEE

ATING 
NO.

5

|n tho roting boaos ^slow, check (X) the degree Io which eac choracteristic applies Io tho employee
1 • Lees* possible degree j 2 • Limited degree j 3 ' Normal degree {4 • Above average < agree j 5 • Outstanding degree

- NOT NOT RATING
' CMARACTSRiSTlOS A PPLf on-

CASH SCRVKO 1 ! 2 3 4 | 5

OU T9 THINGS DONK J_ _ _ ,„x .
RHSOURC4FUU - - X 1 .
ACCEPTS RSSRONSIBIMTICS * • _____ _ l_x.
CAN MARK CtOIIOM ON HIS OON *HCN NfCO ARISES L- - h
OOCS HIS JOO SiTnOUT strong SUPPORT . . . . . . . . . . . . . . . . . .

__ 1 i__ i_x_! 
__ _ ‘ L.X.l 

FACIUITAYCS SMOOTH OPCmATiON OP HIS OFP'Cl

• antas YPFSCtiVSLt

OtIIC
,x

-i-A

45 OOSOtK SECRET
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rAh. ^ Fillf-I In)

SECTION £ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
Sites* • traw-g^* ^4 **ofe»«si*t 4«monttrated <n curreM potifio^, Indicate ^'(4^ tp/FfVpK'YF* fa» l^pvovamanf of hie
work, Give rp*^«NA»»r»4atiar»* f^ hit training. Oettr'b*, fl appropriate, hi* pataotiol (or developAvXr tnAlM|>q at tuning greater ra« 
spansJhiht.es. as if appropriate, rating* given in SECTIONS B, C, and P Io provide the best basis lor determining
future pofionnel wiiont.

In limited period covered by thin report fir. wl a
prdtcBl&rAl '.OEpetcnce Laced on experience. He accepted direction willingly and
evidenced maturity and balance. noon

Giver. the limited
there is no Tina baelH

time on the desk and the preparatory nature of his tasks, 
for Judging hla ability to handle subordinates or to siake

major substantive decisions. Available evidence, however, indicates no major 
weaknesses, and indeed, gives promise of considerable capacity.

’I
SECTION F CERTIFICATION AND COMMENTS .
1. BY EMPLOYEE

1 certify that 1 hove teen Section! A, B, C, D end E of this Report.
DATS (SIGNATURE OF tHPtO'tC

2. er SUPERVISOR
MONTHS wAS BEEN hr THIS REPORT WAS NOT OEUN SHOWN TO EMPLOrEE, O»V£ EXPLANATION
UNDER MV '?>'VA

1
iP Ft*O«T IS NOT MADE AT THIS TIME, GIVE REASON.

!«MPtOf8< MV luMRrlUQN LESS THAN rs OAVS | iRCPGAT M«Ok WITHIN LAST •0 DAVS

[OVMgR

OATS ' { OFFICIAL TITLE OF SURE* V> SOM . | V V Pt D>*^»N T f D NAME »jj» SiaNA VjP

2 Rsy 1Z1
1 r •rT~ *
! Chief, VE/5 i/l’hoxsrifi F. Tjneie

J. BY REVIEWING OFFICIAL
I »OWLC »< ^<VEN ThiS EMPLOYEE ABOUT TMC SAME EVALUATION.

1 WOvk& WA • < O'vtN This cMPLOtf t A HSOmE* £«ALMAT>ON.

t vowaO wave a’vtN Tw»s tMPLorte 4 LO*E» Evaluation.
icawnop VMfse Evaluations I AM NOT S^FP>CitNTLT P A Mi LI AB WITH THE <MPLOItl'l PSREORMANCE.

COMMS nt S CP ♦« * <S F'*? OtPllML

S£CRET {fa
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section
I. NAME

SECRET nth-n mi*'i tn)

FITNESS REPORT

GENERAL

D

WILLIAMSON, Earl J.

560389

15 March 1915
. niutiB

G6-1U

IO CI

ERIQD

*. CARF.FR STAFF STATU* 1 T T •* OF REPORT

*R>T FLlQIRLK X 1MLunin | OKPCRMCO Mil ft AU nr a 1 StaNMCNT/tUPAR VISOR

PEKOINt luCCUIHKO j OKNltO X AMMUAL nt at tlQNMKN r/«MPLOT CS

10. DATE REPORT OUE IN O.P. .AFCIA L Wc'lri

8 March___ 30 April I960 
SECTION B 

________________ 31 March 60
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Llct up to sla of tho mott Important specific dwt»et performed during the rating period. Inter! rating number which beet describes the 
monnor In which employee performt EACH tpectlic auty. Consider OHLY olfoctivonete In performance of that duty. All employee* 
with supervisory retpontlbilitlet MUST be rated on their ability to *uporvlee (indicait number ot tifiplortti tup«rvie*<0.

I • Unsolltfoclocy ^7 Quffon ding

.recinc out t ho. i

Supervision of CI/ICD Branch IV 
(Wil), Qrescarch officers and 

__ clerks typist)____ . i____  
aescirie outr no. 1__________________ ;

Guidance & support of CP operatior 
in WH, at Headquarters i

RA TING 
NO.

5

HATiNO 
S

5

SPECIFIC DUTY NO. 9

Direct, on-tha-scene (TDY) support 
of CP operations In the field

RATING 
NO.

5

SECTIONC

.A.c.r.c DUTT NO. . R0vlcw of WH proJect£ 
re CP operations; making of appro
priate recommendations,
SPECIFIC DUTY NO. 9

fPJClFIC DUTY NO. 6

tVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Toko Into occount everything about tho employee which Influent

NO.

5
RA TING 

NO.

NO.

Hectiveneat In hit current pot Irion • performance of specific
dwtl«t« productivity, conduct on |ob, cooporotivonott, pertinent portonal troll* or hoblt*, portlculat limitation* or tolontt. Bated o< 
your knowledge of employee's overall performance during rhe rating period, place the rating number la the boa corretpondlng to the 
statement which most accurately reflect* hie level of pxtcrn»anco.

2
rating

Performance
In every l«apo«tont retpecl it superior.

5

DESCRIPTION OF THE EMPLOYEE
In the rating boeet below, chock (X) tho degree to which eoch character!tlic a spliot Ie

1
the employe

Ing d1 • Laatt possible degree { 2 ■ Limited degree j ) • Haemal degree ;4 • Above overage 1 S • Outttnnd tgeoa

CHARACTERISTICS
NOf NOT

BCOVCD

RAT IWA

1 1 > 4 %
a* ri thing* ooni X

XRCIOURCCFUL

ACCIP1I RE *P ONtlOtL1T1* *
------------ -

i x

CAN MAKI DRCIAIQM ON HI* GON «MtN HSCD ARitt* T 
1 Xi

DOC* Hl* /OB OiThuuT STRONG »U**OtT , : x : ..
FACIU1TATC* SMOOTH OPERATION OF H<* OPF’C* —.i—U Lxj— 

■ _Xi ..*RlTt**FFCCYtVCUt t
IT fURt TV CONSCIOUS 1 ---------------p_4—I—; x i.._.

: i ixi.. .

THfNN* C L« ARL V
DUC'PUNt IN OR‘Q IN A T INO, MAIRtAiHiNO •"’D OtPOt'RO OF RCtOOO-t

OTm* a flpeeirv*' § • ; 5

*.•• wO OO»OkStS PSItHjm teittMt, SECRET
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SECTION E

SECRET

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
Sire** *ireng»li* nnd weokne**** de>non*troted in current petition. |nd«cote twggeitlone mods to employee fnr Improvement ef b*a 
work. Glee recommendation* for hio trolnlng. Deacribe, if opprepria*e. hi* potential for development ond for oacumlng greeter re* 
aponelbllitlee. Amplify or erploln, Il opproprioto, rating* given in SECTIONS D, C, ond D to provide the beef bo«l a for determining

Mr. Williamson is very energetic and enthusiastic. He 
maintains excellent working relations with the’ Wil Division. He 
has performed special operational tasks in the field at the specific 
request of Chief, WHD. He is particularly well qualified for

or
wo’rk in a Spanish-speaking country (c,g. Spain 

an important Latin American country).

F

co

CERTIFICATION AND COMMENTS
1. . . ■ BY EMPLOYEE

1 certify that 1 have seen Sections A, 8, C, £ and E of this Report.

/F /fts
signature or bmplp^e.

/F / //U Earl J. Williamson
J. ' C/ BY SUPERVISOR
MONTHS tMtlOftE HAS BEEN 
UNDER MV SuPERViSiQN

■ / ' W

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. OIVK EXPLANATION

IP REPORT IS NOT SEINO MADE AT THIS TIMS , GIVE REASON.

iMPLOitt unoca wr lurtaviriON tea* than eo oav* j REPORT MAOR WITHIN LAST oavs

0 THE R (ip+tltrjt
OATS OFFICIAL TITLC OF SUPERVISOR

Deputy Chief, CI/ICD

TTPEO OR PRINTED NAME aXiC

/ /
Paul J, Burke^'^k-

/SIONA tuftfi

J. BY REVIEWING-OFFICIAL /
» i voulo wave given TNilfMRLOrtt about Tmi Mur evaluation. '

1 ROULD nave QlVfN THU EM PLOVEE A HIOHBN EVALUATION.

• roulo haw giWN This om PLOVEE A LOPER EVALUATION.

l CANNOT JUOQt fntH EvAL UATlONS. 1 AM NOT SuPFlC tlNT LT FA Mt Li AR RI TH THE EMPLOYEE'S P* RPORMANCE.

o
>< Chief, Ci/ICD 
LJ---;;;-------- -

* SECRET
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24 Hovenber 1959

MEMORANDUM FOR: CS/Career Service Panel/Sectlon A

SUBJECT: Fitness Report - Earl J. Wllllaason

A fitness report vas due on Mr. Earl J. WilliaMson for 
the period JI March 1959- Mr. Willianson was assigned to the CI 
Staff on 8 March 1959 after completion of en overseas tour with 
WH Division. A fitness report for the CI Staff for such a short
period of time would serve no useful purpose

Borneo

SEGREI
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via‘2®
iViVUl • I* rmkhj

DISPATCH NO _______________________

CLASSIFICATION '

TO

FROM :

Chief, WHD

Chief of Station, Habana

DATE: h September 1958

SUBJECT: generm.— Administrative/Personnel

SPECIFIC— Field Fitness Report - C^' i L C i A

Referencei HCH-A-^Oh9» 21 November 1957

Action Required! None; for Headquarters’ information only 
J

There has been no material change in tho suties or performance 

the submission of his last annual Field Fitness

Report, Therefore, the above report, which was forwarded in the reference,

may also be considered as the writer's final fitness report ontfSS£iSS&

Distribution!
3 - Headquarters
2 - Files

SPR/nsnr

4^/ X-//I/» f. AL-div £

3 September 1958

51-28 A

CUNHiXNTIAT
CLASSiHCATION
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SECRET
(»A*n FiIlad In}

FITNESS REPORT (Part I) PERFORMANCE

pr* THE
FOP W£ AJ/UMSTCATIVE OFFICE

INSTRUCTION!

GENERALSECTION 4
1. NAMf (Lait) (hrtl) (Viddla) f. OF 0 1 R TH

13 March 1915

9. SCI

M

4 SERVICE DESIGNATION

DI

3. G* A t1 C'U » * 4 3 l ON' 8* ANCM OF ASSlGNMLNT

DDP/ari/Habana Station
«. OFFICIAL POSITION TITLE

Deputy Chief of Station -

CERTIFICATION

7. G»A>< | «. UATF MtPlBT Due IN OP

GS-lh [ 30 September 1957
9. PERIOD COVFRtD Or THIS REPORT (Inc luttva dalti;

30 September 1956 - 30 September 1957
TO, T/»C '4* PFPOPT | | luMHijxl. 1 ......  I 1

I ND I V I DUAL
SEcTiC* B.

X
>

t NV O«* 0A 1 H 1 OH » 0 TH t 1 H O 1 '

!>•> A * < Il out 5uF< • I UI CO* • I N t 0 OH 
1 »O«I,

Il 9 MHtl f

X
jl nt it 01 | % » Itb 
ja«» to

II Im Th | t (UHOTIf
MAT Hl « HO a S HH < A < M t

S I
Of.

II 1 H 0 1 v I Ou A u II MHO "1 "< w C ’ 
COH A 1 f

0 4 0. A M»»l <4 1 1 T • 
Into fO 1H l ♦ 11H• t

1 C AMM 0 T Cl 1 fill t«* t
1 C MLUHI Hit JO • HI 0 IM A* r. t

1 • 0 1 Y 1 OU Ac 1 • A * «0« 
ICHlH ( Spot i fv )•

OPINION WITH ThC SuP£RVlSO®.

a. this gatc

15 Soresfoer 1957
C. TYPED OR PRINTED NAME ANU SIGNATURE OF SUPERVISOR

A Cfi I. boa'Ll,
0. ‘SUPERVISOR* 

Chief of Station
RECORD any SUBSTANTIAL DIFFCWCnCC

fleeted in the obov

Parted

DAT?

Compare him (WI T

<7 OFFICIAL A ^V5l/W<Z Of Wit 6
SICTIO C. ,-'J job' PERFORMikHCt IVAL'JAT 1 ON
! Oft CUMWAL PERFORMANCE OF Du 11 U

Dr»eCT:c«^.

j warm

o Ot IO»H1 |t tun 4Y« WHICH ‘ SECRET Performance
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SECRET Dec 3 4 02 PH

HRH.ineis

d.
Ok- r ru'pjf^ 
loimiDH Ihr Anew <n»o“t

Nr

For
•rxl

OKAI. FKIEFIHO 
G/H\G LFCTVKE9 
ovDtrmu skvihak 
• KIT1SO TElMtCAL KETOATS 
mncrno extfahal lia/aw 
TYPING 
TAKIXC. DICTATION 
SUFFKVISINO

NAS .IND 
DEVELOP!

4 CM KVOAt EfXIF

ANALY/bS IWSTEIM KEFOETS 
MANAGES FILES 
OFEAATbS KADIO 
cookdinatfs • m mm offices

HttJ'ARKS (X'KKESIXWDFyCg

Dt5CBlPr»Vl

NUMBER

Ou TV
I • performs
4 • PLRT0RM3
9 • PfRFORMA

TH It du TV

Deputy Chief of Station

Contact and development of 
operational assets

»he feniormancc of this

■ mah rpor
CVWCrS ISTFEto'OATIOXS 
FFU'AUbS SVWAKfFS 
rEAVMATES
DFffKIFFHVO SlH'KCES
KFLFS DOOES 
DAIVES TKVCK

EVAtVATb.S SIGNIFICANCE OF DATA 
it xilvi aAblr, r.g., combined key

IMCILS ANTONI 
Th I 9 DUTY

KNOW IN THE PIPfURMANCl OF

F INC MANNER
UN HIS JOB

U * T 1N <1
Nuvni n

5

*»!<»»»< »» HO . 4

Handling agents and ops

MATING
NU'ISI M

5

RATING 
NUMHER

5

?H C « » » « RU h HO , S

Reporting

RATING 
NUMBER

Ja

NUMOCR

6

1 M v 1 1 IC Ou” 10. < rating 
NUMBER

HHXTImS-

Subject is an excellent Deputy Chief of Station. He is liked and respected 
by his co-workers in the Station and by superiors and colleagues in the\
establishment His perseverance in developing and maintaining operational contacts
in all fields has paid dividends. Ho has contributed sound advice and operational 
know-how to all Station officers’ operations and has nelntained our ~| on a 
productive basis. He is extremely thoughtful. He prefers (and excels at) 
operational work as contrasted to routine paper work. .

SUITABILITY FOR CURRENT JOB IN ORGANIZATION

IurTKAS

section o

SECRET
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SECRET
/ F, I I »tf th ,

FITNESS REPORT (Part IJ) POTENTIAL
IBSIRUC7I0M3

T'/R THE AIM INl S IVAT IVE OFAKER Consult

r* the m,i > i'Viy>K.

(MT I

GtNlRAL

13 March m- M DI

iDP/uli/Habana Station

30 September 1957.

Deputy Cniet ?£ Station

30 September 1956 -^3.3 September 1957.

CERTIFICATION
w a t t ni <w V I OOM.

,6. C/il-P L-15 ftovember 1957 Chief of Station

h»• kind nl
TE^/TI'^S

stcriOB f

OF POTENTIAL

I RAt Ni NO

I TUATION

SECT I SB G

ac tua 1 P.> f 1 N 7 1 AL G i.1 C h I P f 1 17

3

* saqv» c.t«h • 1 »b1i' (trueh rliirifi, t*chntct>tn» ot piofmion^l tpt’
c 1 a11 • t » o! v»rtotf» btntip) «Mt*i cobIa;’ 1 v 0 v • c • • * » b » «* mouii' (Fiftt lint
»upt rv1 tor j

3
• giqg» 0* e-o citiri txt ••«»< <c« fan mp* rv 1 aott)

3
a aaaur . »«c aer c, • •»> nor •« uh »>t HH, »«(»• <» »ce «•<»» bataaitarno
>t: rf.tzi fa,al)

2 — i»l s < o« »• 1 ' a • t 1 tvAoariwavi* » • NO 9 raia 1 to “

2 »a«n mvf 0 » • • • ubtbkba'h1 *( n »i ti ij «• i ai n att tai at 1 a teAi'vi Aoeeoi**»<o»

3 - "

• ■Bin (••U’lU UBABI l«|l( » Of itrtt-U

• ’• • • (Spar 1fp)

PotentialH5 (Part II) SECRET
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SECRET rricr ci ."fqmh
1. INDICATE »Ht kPFRUSIMAtt fRVp«» QT Mt'StU’, till M’t? IWI'u'»!l WAS PUN lNp(O VQUP tUPI»VI$ION 

hl months

1. rOMMf.!’ COMIUMtC WHflM (j[Q J 02 PH *57
Subject Is qualified to have his own station

, mail room

scene
1 TRA

N H.
PIR H Ncr

ligament

OHAL CIBCl

table - 
briefly 
lahad.

FUTURE PLANS '

NING OR OTHER DI VI LOPMlNfAL t

Training upon re-aac

PIANNEO IPR INDIVIDUAL

3. NOTE OTHER FACTOR*. INCLUDING PERS

Subject is very adap 
His duties,
been fully re-ostabi

MSTANCES, 10 BE Tanin INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENT*.

is single - and will accept assignment anywhere, 
suspended through no fault of his own, have

SECTION 1. DESCRIPTION OF INDIVIDUAL

IHRlVnoNS: This acction is provided as an aid to describing the individual as you «ee him on the job. Interpret 
the word* literally. On the page brio* are a series ot statements that apply in some degree to most people. To 
the left of each statement is a bos under the heading “category.* Read each statement and insert in the bos the 
category number which best tells how muth the statement applies to the person covrrttd by this report.

X . HAVL NOT OOdtRVrO THIbi HENCE CAR Gt Ng NO OPINION AS 
INDIVIDUAL

1 • APPLIES TO M INDIVIDUAL TO THE LEAST POSSIBLE DEORf 
CATEGORY NUMBER 1 • APPLIES TO INDIVIDUAL 10 A LIMITED DEGREE

1 ’ APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
4 • APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE
• • applies To individual to an outstanding dcgree

TO HOB Th! DESCRIPTION APPLItS TO TmE 

1

CATEGORY statement CATEGORY statement CATEGORY statement

u
t. tin re ill inoInh'i 

mini or v» ie ll
it. was xtsx iiumri or 

iccomH.Mim
II SI. IS MHCIIH IN OISCUS.

5
CM MHI ON Nil
on Inin mid karoos 5. t , . INOU Oil |INU > IT II 11. in»linInu oicihoni h-

OHOl 1 IS or 0 ON HU IBM

5 hm ini h <ii ii 5 till 5 3). is rMOulKiUi or otwiao .

h
4. 1 S »N»U»IC IN XI 0 INIM-

L 14. a Pia i U nii 0 • AO • S 5. . ,4 ..... .... t.... -..................

li
5. trains coosna n » to •

5
IS Bl UCNOI WILL »» lwM».

5 T0. OlUllTl JUHINlNl

5
*. not! •« in TO SHI

_5.__ 
li

IB Hit NII HI l»Bv •

h L*___ ’ " °"*r 1 ’

5 T. era sir o<«ao iim »<omi 1 T. mn| s a. ’• ooi l nows
5 It. »• .tSSOTllt

h B. Nil Olkin HI »<CII li

h___

U

h
14. XIS CIHHtlN IS CON-

b 1». Imm » u I iao 5
11 r • < i . i 11 i it to i » u * < a » .

»• e « sr nii Hiki

10. .' •* C»»l tl'« |Nl<tlMlll
JO.

• I t • ‘ « In Illis 1 »-»l

______

IO. is r * m < ii i. . n mill 

i. x *

SECRET
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SECRET

t»STAUCTIO»

HIE MVIRVISOR

FITNESS REPORT (P;irt i) PERFORMANCE

CaLU.'JLL16 Qctobe c 195.6
ro a Min* uurn i,nNAM* II ON.

K1I.G
JOB PtnFORMFICt E/ALUATION

irjbUl.YTS

U5 (PArt I)

13 ilov 1956 
SCCTION C.

O. THIS OATl

i~iv ahumstwativ^ >>fr

31CTION A

13 i^rch 1915

__ _D0.’/.0i/Hava^ DOOS

GSrllJ _3Q J5er:t^?r .195.! 0 1955 - 3° September 19J6

SECTION 8 CERTIFICATION

ANO H'Si At’.,* I Vt SUPl MV I SO" 1 D.

.'lll.iam_____________________ j CT»i«f of Station
ANY *.1105 TAN Tl AL bi fff f> CtCf Of OPINION UN ThI SuPiNVISOA.

DATE

SECRET Performance
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SECHET

I'rKHTniss

I no i v i <h i«»I b>'ine

okai. muffing anwrs inttkin^gations 
rhi faffs svtnuitiFS

•Jt/mc TFCN\lCAt KFFMtTS 
O^nCTISG ElT£r*4£ LI Al SAW 
typing
TAKING DICTATION 
STPEItVISlNG

DtVUOFS NF* r^CKANS 
ANAI IFF.N INHSTFIAI KF,FOFTS 
NANAGF.S FILFS 
OFTKATFS KADIO 
(ODKDINATFS tint OTHER OFFICES 
•KITTS RWt ATIONS 
FREF4RFS COKRtSFONDKNCE

PIPKIHING NtH'KCKS 
tiffs zamuts 
n</v^5 row
MAINTAINS AIK CMDI TIMING 
FVALl'ATtS SIGNIFICANCE Of DATA

And phone operation

DCSCRIPTIVC
RATING 
NU'*t»l R

i • mroMertHT in tmT ri »t or mis duty
2 • 0**1IV ADCCjATt IN Tm< rI« » ij RM AN < | OF THIS

OU TV
j . erarORMS ihi$ Duly *cctRTAb(.v
4 • 01RF0RMS THIS Duly IN A COM^fTINT MANNtN
9 • 0FRFORMS This Du Tv IN UiCM A »in< MANNlA 

That *H i$ a oisnuci a^ii t on mis jor

a • rir»omm5 this duty in an outstanding mannta 
TOUNO IN VIRY FIR lNOIYlOu*l> HOLDING SIMM 
LAR JOUS

7 • TACtLS ANVONl I ANOW IN fM I FI RI <1 MM *N C C OF 
Till 9 DUTY

J. nADRATIVI OtSCRIPTlON Ol VA\n£R pF JOU PtRFORMANCI

1FKHK »vlr NR. 1

Deputy Chief of Station

MATING
NUVRT R

5

IHCIIIC OU tv KU , 4

Handling agents and operations
NllMRt R

5

«> t ei•ic or 11 «o , I WA 1 1 N t.
NWMOf N

IMCIFIC »W tv MP. 8 k a r m« g
NUMor«

Liaison with Bureau of Invostifationr 5 Reporting 4

t ci n e fv it no, 1
Contact and development of operationa 
assets

RATING 
]pUMM R

6

IK CIVIC tUtf NO. g
NUMRI A

blKl’CTUXSS: Strma strength* And »e»linr»iM. par t ten I ar Iy those which offect «lrve|opm<*nt on present p»b.

Subject is outstanding in the development and maintenance of . He
has a wide acquaintance! I and [ Ho has demonstrated
administrative and executive ability. He prevers outside contact work to routine 
desk work.

SEcurr
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J fUNESi REPORT (Part II) POTENTIAL
— —- - —

K’V Tin. AIM IM** FRA rIVT z d T I ( f f '>r* » »J4 »in t» n I put tut hnn< for c'^v I» I rng this report.

f'*V T1IA SI'PhFVIt/>W. TTi t • report n * t nwwi i1 »t i on Io yxif iw'fvivir, and to aopr or t i y t •■ rurrM manage-
nniit .ind ;o*rtnnne| nffirial*. "mi »If.it.) it.* poti «itl*l of flu- repl'/y** b*»ng rated. It i* NOT to L* ahowu tn the 
fttfed • r’ptnyre. It it f *< »x»«» * nd* 4 <•■»♦ yuu r*.«d lb* entire report before ro~p|rting any ivrition. Otis report is 
tn t><’ roe.plrfrd only pltrr th* e«*p|ny»* >u L« m under your F'4 47 LEAM 90 II lrn than ’»■) daj «,
hold and c«m tp | r t e a 11 * f th* 'X/ da/« > • » - J e*»« rd . f f this । i t he JM 7 I AL on the e-ep I oyer, hoarv* r , it Mils f be
< o-rf» I * t rd, .and forward*'! to th» (4 f»ff J t t'>«»n.Ji>il*ys a I trf th* dw* d • t * indicated in iters Scf Ser I IOH ** f “ be 1 O*

SECTION F.CCNT IH CAT 10II

3ECTI0H E GENERAL
J NAMf

dLLIAMSG.'.
Ihrtt; <*f.M/e>

. iarl ....... J. .
/ OAtf or 9I»T«

13 torch 1915
j- sr»

K

«■ Matter DtstANAfioN
01

5 or r icei v i s i on z a* ancm if HtitMtti 
. DDP/AH/Hflvana

a or r1c1 al as sir i on 
DCOS

n TLC

1. GAAOL

GS-13
9- DAff »iro>’ Duf IN 1* 1 *• MAIOD CO/tatO Or This 01*90* (Inctulirf d

30 September 1956 | 3^ September 1955 - 32 September 1956
»0. fret o »t*oar | 1 • 1 ' 1 1 | l| M ) ' U«« I, tMf.l O«» tri

fChert ORA J A| ............... I | ..................—
1• • • i•»10 « r r

tOftTMfiUTtti t ctatifr mar 1- »t »<»',*» aiParoiNts wr nt'.T M'.rwuT m tm£ individual wfiNG aarro
A. mu DAIL

16 October 1956
2 FOfc THf Mt V • I • 1 NG t'.t

• . f*0<D 0* VIVI AND JIGNAfuAl UF Su*t»¥ » $ 70 Ic SuPf«VISOB’S OFFICIAL TlTLC

CALJ-CLL, | Chief of Station
r > * । » .UiJ it/Hirp th , 9 atF’jaf and NsrrD **•* ^urrarNCC 0* OPtsivA in ATtacnro mimo.

& tf?fj 'it »»-«?(*; NAVI ANO SlCNAtijMt Of ft£fitaivG Ie. OFFICIAL T I 1 LI 0F «C V 1 L • tNG OFflCIAL
0...O.L EI;JG | chieIy„HD

f Th I 9 Mil
13 L'OV 1956

SECTION e. ESTIHATE OF POTENTIAL

». POflNfiat rc assowf Gatarta »t5*'n’.‘tiu*ni
|)| PEfTI^tNS' Considering oO.rri rtf hi* grede and type of atfignmrnt, rate the employee's potential to assume greater 
reipon«ibiItt1es. Think in teraa of tr* kind ol f•upon•iLiIity encountered at the various levels in his kind of
work.

1 Ataraov aeore ?wf tl*11 it SAriSFAcroa* PtaroavANce can OC CBPCCfCO
1 MAS AtAC^tD :r u t ar which 5Ah'>tacro»r pi&* '.»*** CI CAN 01 C«P€Cno
3 macing aeOGarsi, eut Nit*.* *.ar vivr 01.1001 **t can st ro a$3uMt GAtana A1500NS I OIL 1TI43

6 4 ncAOv roa raa«NtwG >• Gstarta ar SPQN9 1 ai l 1 r 1 rs
9 a ill aa os abi * ADiu$r G. '^i.' WtSPONSini! DuTJlS ai»*5 uf fuA^Nra TBAININ
• AL01AGV A&lvMING v.»l If.l'Al'btll’if 1 fnAN tratCnO AT • • • t $ f N T L ( V ( L

a a r1 ng 
h<jwB<a 1

LI HL at VOM 1 01 L r f 11
>5 cm or r>«t »ta awo should at <*. NSiGCatD FQA CAALY ASSuM’flON 01 Ml GMT A

ar tun »0 If V f 1 A| bf । 0 »
«• f r r u» A it »
• >!•» * »« ♦ • c » at

it » » »« a ’ • 1-N

3 ut tai •* j >!•/>)
• __ _______

• *e*«|x*e*>*r ■ ItrMinw, pt .*/ e • • t »«* • 0**

:3_.

3
—-......

• * • » » * t • 1.•«•••«£«• »• 5

• • •»► ♦ ••• • ♦ ' «» *• « •**
I

«« t 4e.*«y lift auperviawra)

• >• MtlMMI.I ».••* (•«••■< « < • » «

2 —
2 • • • • .*• <»■»**

1. »« Ml H H I | I N

' • . » 4 t • * • I » • • • »

f* *•«•»!•>

- -— "■• » . — . - . - -4 •

j
- * . . *» • > * a 1 1 i * ■ ••• . ...............  »• • .

-

Pw’ « •" - SECREI Put.-mul
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4 ; x ; K’A mi sr pb<? a i vt t t c VOS-u; I hi oauo rwpi'ttfi was fir < n v 9 » OU» 1 1

4 CC*WOrS CONfl»NINC POTENTIAL.

eutjact is capable of .-.avins a platloa of his own.

SCCTlOl W. FUTURE PLANS
i. •'u.x.xc os orma developmental t «* r n ii nlt

Kcne at present.

1ANNIU TOO T><t INDIVIDUAL

1- NOTE OTHER FACT0B3. INCLUDING PERSONAL CIRCUMSTANCES. TO Bt TAMIM INTO ACCOUNT IN

Subject is single and willing to go anywhere.

individual’s future assignmtnts

SECTION 1. DESCRIPTION OF INDIVIDUAL

ldRRTTIx'f<S: This section it provided ai on aid to describing the individual as you see him on the job. Interpret 
the «ordt literally. On the page below ora a series of statements that apply tn some degree to mr-st people. To 
the left of each statement ts a box under the heading ’■category." Read each statement and insert in Iha bos the 
category mother which Lest tells how much the statement applies to the person covered by tins report.

X • HAVE NOT OBSERVED Th 1 Si 
INDIVIDUAL

I • applies to Txt INDlVIDuA 
CATEGORY NUMBER 1 • APPLIES TO INDIVIDUAL TO

1 • APPLIES TO INDIVIDUAL TO 
4 • APPLIES TO INDIVIDUAL TO 
I • APPLIES TO INDIVIDUAL TO

4CNCC CAN give no opinion as

to the least possible dcgrc 
A LIMITED DEGREE 
An AVERACT. DEGREE 
AN ABOVE AVERAGE DEGREE 
AN OUTSTANDING DEGREE

TO MOW TNI 

c

DESCRIPTION APPLIES TO TmC

CATE GO SV J STATEMENT CATEGORY STATEMENT : CATEGOSY statement
, 1 1. »»U 10 Itf ilOTlM'S

* 1 — •..... 4
It. Mil wish Mmoiici sr 

a c comp ®ii>uiii ■ 4
ft. It f nit It »« IS II »cul« 

Iiuxi Sita 4 100(1 a if t

_ • j, <«. aui bititioxt os
| M« l«<« IIIO Ml III 4 If tn o a t o a i oi a at « f r 4

ti. i M»L INI <. i i OKIIIMI ar .
MIDLIII Ct 0«S 'IIMAII

5 i ’■ — ............................
5

1 >. acct * T • HlMAiitui.
5 ff. t» TMOUt»t»uL 0* OKUI

‘ 1 ' 4.................. 4 If MIS ISSSSS 5 T4. Util UH L»0li MHItlll

5
1®. Ill’Ctij StLL io' IsMI- 

• i not 5 IS. siSPcavs »v94«assf

l i .......... 5
>4 00 11 S • • Ml II IMmI

.... .

4 IS. ii Htvtin lotmioi

5 I ’ .... ....................................................... 4
ij. toast u» HivHMi

5 It .himmi

4 ! • ........................... 4 1,. .1 ■ 4 j
fj. » I a. m L. IS is <«3.

4 ; .................. . ......... 4 l». 5 !

; 4 *..................... ................. . 4 L * ■ • • «
< 1

SECRET
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FIELD Fl TliESS REPORT

ir is ohtunv. nmn ox not mis titniss

SECTION I

30 Sectenber 1955

Msec

PC*100 COVE BCD BY
Intelligence Officer - KUTUBE

INSTRUCTIONS
w wk n 
• ul r tuft 
th* imtt

mmsiihm;: of officfk
Afdi n

fttfoltd bp bit dtv to- Jay 
v»l h »t horn undvr vou r 
d^vt. you Gill calltborttt

t I 9 l i 9 9. If th! 9 t^dAVfh
FrSt'ttli • dm Im 9 t t *fI 
ttjtn &*d ifiniAitttl

9 INtltUl 
a! thio r

tiont to, 
opor t to

ftt l»ft th * 
IC thl9, •{ th ht t

gu»rt*rt.

m w* n £? <.’TTr/ *9*4 th 9 9fit t ft to ft htfott

ptfriouf lupttritofi to ».'>» Su r 9 
tnd corplHf, Pfiptf) roir^m!' 
currtnt ftipotritot It it aassosc

th»
1 • fl 
tht

t^ttt 9! Ill 
, th tou fhn^f

tht 
th9

9ft9vptir. t ft 9fip lift At th* tupttfi Of 9ho par tod th t t indt v t Jo * 1 h * • b 9 9^s V n fovr lupifinion,
*1t1/ns. fl 1 r r< .* 1 (nJ t 9 9 ( 9 9 9 f * 9 9Gtb 9 t tho indiv aJm*! , rou h»vt diochtr^Vd rovf n-tft * । 99 tf f • Igoetlfil! i t • t
you h»W trmfy tfipnnuhih ip tor tvnlutiin 4 hl « bv frvtjuvnt diicuittoni «f » *» to that in 9 j \9n»
ttrtngtht , «eat-»os*»s. tmd on- th 9- job ♦ f frct i V9nt 11 tt tr»l voy ht Inooe thttt h» a t MxJt.

xitoxt is smm to mt rfxu'x

GS-13

iJLHarch. 12151— M

30 September 195U - 30 September 1955

i. cu»«tsT wa Intelligence Officer - KUTUBE 
(Actinr ?«outy Chief of Station) J"/

J. DAH A5SUME0 PC JPO> St Slk » TV <©» *94
10 August 1?55

a 
b 
c 
d 
e

Acting Deputy Chief of Station
Liaison with Bureau of Investigations
Contacts and development of operational assets
Handling agents
Rer^rting

do nor couplets FOR HEADQUARTERS USE OALT

rv’^r coiplete

AUTlUNT KAT ION 0» H»PORT MO 5IGNATLh»S
1. Niet (St (T9V9J

Zj.

1. MA si os amiiiNi o»»iciAi Kita ( ftatf

I. r»»ts M*c«* •«/ Q J •»» bot ixcn TO n*c isDi»iOv*l St )•)& AAft©
A. ©ATC j»

JTij'Jwl.

' ABU S>WtATu*< 01 ADM* hl
U’-CliHD *0 Au Iw « A T I C AT 1 1

*f*- ri.................... 1

Vt Cl PltSOBtlt OMKtl 
ll»o«» MO tlMAfvMA

ST a{ SA^v At HAS

FOR HfAD'.HARTERS USE 0*1.1

M$a SECRET
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SECTION IV

Who*
STATEMENTS CATEGORIES

LA

NOT 
09- 

SERVED

OOES 
NOT 

APPLY

APPLIES TO A 
LIMITED 
DEGREE

APPLIES TO A jAPPLIES fO AN 
REASONABLE A«tOvE A/fRAGL 

DEGREE DEGREE

APPLIES TO AN 
outstanding 

DEGREE

A. ABIC TO SCC ANOTHER’S £
point o* vice. 5

iJ
«r
-.A

B. PRACTICAL. 1
1. A GOOD RCPOWTCR OP. CVCNTS. 1 X f

J. CAM MAME DECISIONS ON H1S OWN 
WHEN NEED ARISES.

1
< X

'-----—

>. CAUTIOUS IN ACTION. X 1
HAS INITIATIVE. • X

S. UNEMOTIONAL. X

«. ANALYTIC IN HIS THINKING. _ ,— x EZZj
7- CONSTANTLY STRIVING FOR Nt* 

KNOWLEDGE ano ideas. — L„ ZxZ
a. GETS ALONG WITH PEOPLE AT ALL 

SOCIAL LEVELS. .
( 1 j X

9. HAS SENSE DE HUVOR. • > X 1
10. KNOWS WHEN TO SEEK ASSISTANCE. _____ ; X ——♦ 1
tl. CALM.

12. CAN GET ALONG WITH PEOPLE.

— —— | __ _».i f
------ r
__ 1
X 1

—

13. MEMORY TOW FACTS.

14. GETS THINGS DONE.

IS. KEEPS ORIENTED TOWARD LONG 
TERM GOALS.

—
1 
i

- - i
—J

• r 
x :__ x 

_____..z 

A J_ 1

1

___ L

----L
j

-- .L.
4—U

—
-J1 1

f|. CAN CO»C WITH EMERGENCIES.

13. HAS HIGH STANDARDS OP 
ACCONPl1SmvINT,

—
1
——

x I
« i 

T
—L 1

14. HAS STAMINA. Can aCEP GOING 
A LONG Time

l>. MAS WIDE RANGE OP INTOBwATiOn

to. SHOWS ORIGINAL ! TV .

It. ACCEPTS RElPONURtL t THS.

f|. ADMITl Mil ERRORS

tl. RE1PCND1 WILL

1 a iha nvr»»* • *»

—--- fi
T

----------

- -------r 
j
♦
1

Szl
Z..Z 

m 

" T” r

. 1 k

-
!. »- r
i

__L 1 
ZLZ 
zo
' • - — > 
.. L. J 

i ' .. i . .: I

____ x i

1 
» ; _Z 

. „x ! 
s _ j

_ K •

1 1___1___ 1___

ZIZO

„J._. i..Z.. {
----________ i

Z ' x !

_ 1
ZI

-Z

—

31 CHIT
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Nr
M- C** Th INK ON <IEt.

8»

it. comes »n* solutivns to
— •

problems. _ ——
|| StIMULATing to associated a

” SP AKA PLUG** . — —. -

tough minded.
X - - -

JO . OBSERVANT. _____ _

si. CAPAOlt.

St. CLEAR THINKING.

—

>J. •COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME LIMITS.

---------

* ■ Mm M

94. EVALUATES SELF REALISTICALLY,

3». WELL INFORMED APOuT CURRENT
EVENTS. m.* — —

>•. 9ELI0CRATC. ______

)f. EFFECTIVE IN DISCUSSIONS WITH
ASSOCIATES. —------- — — -

)«. IMPLEMENTS DECISIONS REGARD* 
LESS OF OWN fCEL INOS. —— - - - M V— *

st. thoughtful or others. — —

40. WORKS WELL UNDER FRiSSuRC. ____ - „. ____ ____

If DISPLAYS JUDGEMENT.

4|. GIVED CREDIT WHERE CREDIT IS

4i> nai Drive.

44. IS SECURITY CONSCIOUS. ----- — --------- -- -----

49. VERTATUf.
— ■ * M. . . .. .

49- HIS CRITICISM IS CONSTRUCTIVE. —— - —————

47. ABLE IO INFLUENCE OTHERS.

4«. FACILITATES SMOOTH OPERATION
of his optics. _____ ___

4*. DOES NOT REOviRC SIRONO AND 
continuous supervision.

SO. A GOOD SUPERVISOR.

t___ 1____ 
r— i—

I ;
I___ L____
; .

-----l__  . f __  

----- }____

T

T

SECTION V

-74*4

1.^

J 1.
T

_j____I—.

X

X

I X

ZG..EZ

X

.1.

zzn

J.

J.

.1.
I

Subject is an excellent liaison officer and outside contact man. He speaks fluent 
Spanish and has developed many valuable and productive contacts and assets among all 
classes of natives. He is enthusiastic, thoughtful, considerate, friendly, and geta 
along well with his co-workere. While acting as Deputy Chief of Station he has 
demonstrated administrative and supervisory ability.

«. what *»t wii ouU»**oi»a iimmihui

Beinfjparticularly interested in operational eattsra, perhaps is not 4f thorough 
in Ute paper work and reporting Uiat go«s with itj however, since acting as Deputy 
Chief of Station, as indicated above, he has desonstrated Increased aptitude in this 
respect.

sum

( .. .
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OFfICr Of PERSONNtL

0. DO Tpu Hit THAT Nf RILV tN<} CLOSE SuP| RY * S ION I •• [___?J • 1 ■ • » f Y

RhAI TBAlNIRq 00 VOy AtCOWWt^D » OB Th i 9 I * 0 IV I Ou AI •
----------- .--------------------------------------- MAft ft00H.

Additional experience in field and at Headquarters and refresher courses.

*. OlMCR cUMUlhl^ 5rr» tratta, •frihc htf.Hi m charartrriatira not coaarad o/aaabmf m tha
ftpoil but thich hava • banting o« offattira affiliation of thia patina).

I would bo pleased to have Subject serve with me at any post.

_______________________________________ ________________________ SECTION It __________________________________ 

bt'i all daacrip14 on a blfort rating. Nut "l"lt> tha fit appropriata boa undar aubaacttana A,B,C,bD
A. DI RECTI OH 3 i Conaidar only tha itili oith thick tha C* Dfff.CTIO^St DataJ upon ahat ha haa arid, hit aitiona,

par aoa, haa partoroad th. dutlaa of hia job and rata and any othar indication!, giva your optor#* of thia
hit accordingly. . par aon* a attituda touard thr organisation.

r ] I. W9 HOT PCRPORM 0uTH9 ADEOuATELYi Ht It 
INCOMFE TENT.

r 1 1* RARELY ADEQUATE IN PERPORMANGF* ALTHOUGH Mt 
" H*» HAO SPECIFIC GulpAMCt OR TRAINING, Ht

OFTEN FAILS TO CARRY OUT R(SPON9 I 01LITIf9 
_____ COMPETENTLY.

£2^21 •* MOST OF HIS DUTIES ACCEPTABLY' OCCA*
_ siohally reveals some area or beipres**
PCJ 4* PERFORMS OuTItS IM A TYPICALLY COMPETENT, 

ttriQllVl MANNER.
f'>'| A tint PERFORMANCE* CARRIES Out MANY OP MIS 
_______ RESPONSIBILITIES EXCEPTIONALLY BELL, 
[' ] 4. PERFORMS HIS OuTKT IN SUCH AM OUTSTANDING

MANNER THAT Mt IS EQUALLED OY ft* OTHER PER* 
SONS PNOBN TO TH I RATER.

IS THIS INDIVIDUAL SETTER QuAt|»IIP POR R9RK IM SOME 
OTHER AREAt (7X~| H ' 1 1 V I >. IF YES, BHATT

C 1 <• ”*» AN ANTAGONISTIC Htlf^bt ’04347 «»( ORGAN* 
I/AT I ON. .w I LI OIF INI TILT LtavK TAt ,7* GAN i t AT I ON 
AT The MAST OPPOBTUN* t < .

[ J t. MAS StRONG NEGATIVE ATTITgOE T04AA7 ‘.V^hhllk. 
T i UN . . . I RA I Q BY RE STR » C TIC Nt. . , R?.^A*7> CNGAN* 
l/ATION as A TEMPORARY STOP UN T • L *t J AU QI T 

_____SOMETHING 01 T TEN,
| ’ ] ). ItfiOi TO HAVE AN ONFAYGRARLt ATTff.,74 TOWARD

THl organ I lh 11 ON . . WGTmE Of b 9f FRUSTRA*
_____ TI0N5..RILL OU I T tf Itt'.l

(_____ 1 4. Hl$ AlflfuOC TGRARO Th I '• »0AR » / a ft .Vo *4 INOIP*
’ 1 pcrent. . .has -aait st<" arfirt.c.f. wOuio

LlAYt IF 50MF0NE OPPTAtO HIM OfTTlR.
' ] s. TTNOS TO HAVE PAVORABLt ATt'TuOP f'.aaVV 0RGANI* 

I A t I ON . .MA< t 9 ALLORAnCE f'iP AtS’At<*lO«S 
IbtPQSlD RY ROANING FOR 0 * '.AR » J a T : '.*> . f-l»<5 
IN TERMS OP A CARPER IN Pm I ORGAN i/A ’ “.'b •

_ _ DEFINITELY HAS PAVGRARLC *T»|T,CE *',0**9 ThE
ORGAN I ZAT I ON . . OARA ING AN OR</PeCYP5 G'.'fSlDf 
OPPORTUNITY, RILL FAOMK* ftHf. a tr, *O WA»t A

____ CAREER IN THE ORGAN I/> Tf'.h.
r J ’* MM’ *N ENTHUSIASTIC *f’in.&l TCRARS ’*t ORGAN*

I/a T i On . . * i I l rn^ba^lf w<Ft> Cgns»H.» »7rring 
ANY PLACE BuT IN The GRGAn»tnT«GN.

“B« DlaECT I Oftt. Cvondaring othtti of thia paraon** grada 
and trpa ot aaaignaant^ hoo ooyld ton rata hit on 
potantrality hit aaaunpiion of gtaalat raaponaibi!i• 
tiaa noroa/ty tadlaatad by proaotton.

blJECTIOHSi Conaidar avarything you tnno ah^ut thia 
patton la anting your rafing.. atlfI in /it 4vfiti, 
conduct on tha fob, paraonat th at atfart atta a or 
habtta, and apaatai dafagta or taiaata.

{ *" | |. DEFINITELY UNtUlTARlt * «< S«V,LS M SEPARATED.

[ ' ' ; g. OP OOuBTPuL Su I PA »I L I P *. . WO . t 5 NG’ •Hl AC-
CIPTCO HIM If I MAD ANSWN RmAF t »».* NUR.

f ' | >. A OAAfLY ACC’-PTARLI |M*L7r I f ..&<*»** *t » BlLOR
’ * AVIRAGE BuT tlTe ng vi'MMWI V.< I . : I t k Pl »

Outstanding to warrant nig separa’ivn.
p" 4. a typical <M»ia*tt..-i displays *-t i*( Suita.

• 1LIT> AS MOST OP THE rtMli I ai-.a «N TmI 
O'SGAN I rA J • ON

rx ! s. A r ini CWPlOYEt • HAS b<nat O-. ♦$ ’*N4 In »
‘ J STRInGThS.
f J •’ ** u*"J*u*vt* strong fra\^n »n ♦<<*! s» *01 

aiOvIREMthTS CP T.l OA • tA • .
i , ». laciikio by only a few it ^fYLa’ii’Y rza rcr«
’ ' IN The 0•0Ant/•T1 ON.

scour



fijHNlNT P03I TION

tiAsi oiask • roo MiAnuuARTtas ust only 
WILLIAMSON, Earl J.

1. OAK or OIMTM

13 March 191!
1. SIX

M
1. SrRXCI PC 5 IGNAT ION

KUFIRE SU' P(
4. UWAUL 1 ft. STATION DI S 1 UN A11 ON (Current )

OS-13 | Intelligence Officer - KUFIRE
6. DOC DATf. 01 This RIFUMT | 7. FfRIOO COVIRIO 81 THIS Rtl’DR! (/ off / M« i V 4

30 September 1954 I 17 June - 30 September 1954

Intelligence Officer -
1, STAU 1hI SFIClFIC ASSiGNMINfS OR TASKS »n I CH ARC TlFICAC Or YHOlf GIVCN IO Th| IMPLOyCI OuR‘NG TnC FAST THRU

TO Six MONTHS (Lilt in ordor of frtquincy)

A. Liaison with Servicio.do Intellgenola Mllitar and Buro do Investlgaclones
B. Contacts and development of operational assets
C. Handling agents
D. Reporting

SECTION III (T* fiffltlij tt hft!!i ontf)

M NOT CONTLETE • FOR HEADQUARTERS USE ONLY

AUTmIM ICATION O’ ANO SIGNATuMS

____ ________________________________________________ ,_________________ L WilUwi.0. .CALPWai 
»■________»i'0«t (_) •*> X) • as not jsjn to r»t isooiogak ihh^ itrio

4. OAK •tFCBT AuThIN* I. NAMI AND 01 A{4t I N t « T • A t I v 4 OA RiaACRNti OtIK •• AT M<AD9vAat|«S
TiCATtO AT l»0S. Ai-I-OAtZIO TO AmThINTUATI TlIMH afROAf AND SIQAATUOIB

ml_ J ____________
DO !^T COari.kTA‘ • fOK KlADQVADTfUS USK OXLY

FOAM NO U5A SfCRCT
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A. AMI in hWlHlfl £
point 09 ifft. |

* to
0. PRACTICAL,

NOT 
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VUiVtO

bor % 
NOT

AP^LILS TO A
L 1V1 T F 0
OCOPt t

A tf ( II t'i A 
h£ A'/ONAhf L 

M.'jI'U.

APPL il 1 (0 AN 
AH07I AVFhAOF 

Of 6PM

APPl/£> TO AN 
OS T T ANO 1 NG 

OiOPj £

---- - 1
I I _ lx> 1 

i

1, A GOOD 91190*119 09 EVENTS.

|. CAN MADE DECISIONS ON HIS OWN 
WHEN UttO ARISE®.

J. CAuTlO’J> TH ACTION.

4. HAS INITIATIVE,

9. UN/NOTJONAL.

1 X I i 
t

1 . . _ _ X . I
1 . 11 i

i 1 1— p- —......

— X i-J—i—
«. ANAtmC iff Hit rHINKIhO.

f. CONit^ntLf STRIVING TOM NEW 
KNOWLEDGE ANO IDEAS,

«. OCfS ALONG Pith PlOPLl AT All 
SOCIAL LEVELS,

0. HAS SENSE or HUMOR.

10. KNOW* PMtN tO St IK ASSISTANCE.

....*------ - r , :lS - i l 'Lm::
I . .1

_________ j_ 1 J X J L J ’ .. 1
TT r L __u. : x i

1 f 1 1 x ! 1
l_L_ ; j x __ i i i.

It. CALM.

11. CAN GET AL GN 5 WITH PEOPLE.

<>. wCmORv 909 HCT*.

14. GETS THINGS DONE.

1». KEEPS ORIENTED TOWARD LONG 
T f A U GOALS.

X i 1
i 1 x-; i

_—-- _._ ___x- i ! i
1

X i
X i i

___LLj > i i —i. ।, ,
U. CAN COPE Pi Tn fUlRQtHCllt.

tj. NAS HIGH STANDARDS Of 
ACCOMPL 1 $HM(N r.

t«. NAS STAMINA, can KEEP GOING 
A LONG TIME.

If. WAS WIDE RANGE Of INFORMATION.

to. shops originality.

---—— — —
L _ --- j---'x” i i !1

__LJ_ •" "1. 1 _ L XJ I 1 1
— --------------

zttz
j i 1 !
1 1 ! X i ! i

ZLLTI "_ r
_________

[ __J_ j xl __1_ I 
11. ACCEPTS BESPQNS•01L1TIIS.

ft- *CWITINIS ERRORS.

ft. RFSPCNCl RELL TO »v»|B»H’0M,

It- EX* #11*011 1 l*>N.

Tl t Pl f to o: iti9 •tlnittff

i

—-— ■

_J ^L_. j 1 i X ZJ i 1

— --- ... i—
~ 'i ।

! 1 x;
xj

i j !
——

zizizr 
J _TTF X~T— ~

J - ■ — t —J - - - •
__ 1----1___L X ! ’ - :‘ - j,
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SCCTIOM ¥ 
a. »hat are mis outstanding strengths!

1

can twin* on mis rut,

>/, touts u* Ritu solutions To 
p roolf ms .

19. stimulating rv associates, a 
•• jf arm HV5".

19. rovox MINOFD.

>0, ODSIRVANt.

&

*. ~

j

----r_ _

. 1....

X

X

1 _x L...
Ilex

r ■" 'J *1__L
OE
I '

EE 
EE x

17.1 a-- -— J
11. CAPASK.

11. CLI.AR THINKING.

11. court rm asqignmcnts within 
ALLOWABLE TIME 1IMITS.

>4. EVALUATES SELF RI At 1 ST IC ALL* .

- - ---- — x IE 1

— —i—
L 1

—■ E
X

1
— ---------------- — j—„_ I__ ’.EEL —

e:
j*. WILL INFORMED ASOut CURRENT

EVENTS. - -------------- i
— * '•

ZE
— — ~j---

__ X

‘xj

’x' 
x, 
X.

1«. DELIBERATE.

11. triECTIMt IN DISCUSSIONS W( TN 
ASSOCIATES.

IMPLEMENTS decisions regard* 
LESS OF OWN FEELINGS.

19. THOUGHTFUL OF OTHERS,

40, WORMS WELL UNDER PRESSURE.

[
---

-__i__

1
—

——

£

] _ _
it 01 SAL <ys JUOGEMINt.

41. GIVES CREDIT WH1RE credit is 
DUE,

41. HAS DRIVE,

44. IS SLCURITV CONSCIOUS.

49. VERSAFILK.

—
1

x'_„e.l_.
——— e

:r:

X _.E —
——UTZ

_ i
। _ L

-X..I__ 1
ELE

1—
. __

—

zr..:
"~T

40. Nil CRITICISM IS CONSTRUCTIVE.

41. ABLE TO INFLUENCE OTHERS.

44. FACILITATES 9M061H OPERATION 
OF NIS OFFICE.

41. OOES NUT REOUIRC STRONG AND 
CONTINUOUS luPERVISlON.

SO. A GOOD SURER*ISOW.

—- - X

X
Ef zz

——------- ~~T ---  . — —
.... p p—

X

E.
___ 1

----- —
ZEE.---- ---------- ——-- _ |__ —

X ! 1 1

Ha 1b an excellent and contact man. His unflagging good humor and friendly
Banner have made him very popular with all classes of Americana and natives. Even 
when carrying out disagreeable tasks, he nonages to do it with the least possible 
offense to others.

8. ~**T A« M(« OUTSTANOI^G KMAIIIIII

Me is not a desk nan. Although he writes well be would be bored with the routine 
involved in processing, collating and reporting.

SECRET
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No See above

OFf;

/7

A*

’L »m*T Mt CLOSE SuPfRVISIDNI ■’ f ~ ' ~} » t 1. ft it». WHY I

But hl8 ^r«.-f;'irlou8 nature nak'-o Ii!m oeek cotniP«l and juivlco when he la 
quite capable of making the rl^ht decialon hlrr.eplf.

O‘J TH i $ IMO IVIDUAl r

Additional experience in the field and at Itoa<1qunrtersr plus refresher 
courses^

SECTION VI

DOES BQT HWHi DuffCS *0tQU ATELYi Mt ft WAS AM ANTAGONISTIC ATTITUDE TOWARD THE AGENCY 
..WILL 6*!IhMIL? LEAVE THE ORGANIZATION AT THE

HAS q f nn•» 6 h t GAT I VE ATTITUDE TOWARD ORGWI/A'

SIGNALLY
TOPICALLY COMPETENT

TENOS to HAVE AN UNFAVORABLE ATTITUDE TOWARD 
TmI uQ tMGiZ*T«GN. .30 TH I WE 0 BY MINOR FRySTRA*

UH I T r c^ntinwf

fl SUCH an OUTSTANDING

Cij M«0A til *’

fi Mil.A IGWARD The ORGANIZATION is INOIF* 
HA» "WAIT AND SEC" ATTITuDE..WOULD 

|p V'UtONE OFFERED HIM SOMETHING PETTER.
FAVORAOLE ATTITUDE TOWANO ORGAN!

SETTfR G.HIMiO <0* ROAM IN SOME

ZATION; MAMS ALLOWANCES FOR RESTRICTIONS 
•MPOSfU pz WORKING FOR OR GAN I I AT I ON..TMtNXS

LJ
from A CAWEFR IN THE ORGANIZATION.

OEFlNlOlT HAS FAVORABLE ATTITUDE TOWARD THE 
ORGAN I TA I luN■ .BARM ING AN UNEXPECTED OUTSIDE 
OPPURIuMl ♦< • RH-L PM0DA8LY ENDEAVOR TO MARE A

MAS AN rwTHuSIASTlC ATTITuOC TOWARD THE ORGAN

ANT PLALl BUT IN iMt ORGANIZATION

OWInllK.f UN5UITA&LE • Mf SHOULD St SEPARATED

Off uouSTA-t suitability

J
Xj • WAS SOWt Outstanding

cz?

stem I
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i. m* »cr next duty Arris termination of cur*
rent assignment tstiiv in uS-io state’

_________________________________ L tr 3, ?eru______
Sfcr.tigfCj Chile

' 'hi I1 8»ic» •iit I $ 9 • 6«»jv ............. ...

HAVE THERE HIM ANY CnArGCS IM PERSONAL STATUS SINCT ORIGINAL EMPLOYMENT C* LAST REPORT * WHICHEVER IS LATER*

MARITAL STATUS ’'UMBER EMERGENCY ADDRESSEE

IP TMT ANSSIS TO ANY CP ThE ABOVE S Vty, ATTACK A SEPARATE DETAILED REPORT
MARRA'' . Thi REPORT WILL INCLVOE NAMIS, APO•ES1<I. ANO ClTITENlMtP OF SPOUSE. P A IHIR • IN . L A W, MOTHER•»N♦LAW. 
BROTHERS- IN.LAW ANO 1 I 1TERS • IN-LAW-

9 June 1S?L

PERIOD COVERED st THIS REPORT
t 1 oAV4 ms ' SaTI Ta
11 Juried I.J.uns'5k

OCCASION row REPORT _____ _____ _____
ANNUAL |Tn REAIS IGNMINT OF f~] PROPOSED REASSIGNMENT r^lCOVERINO INITIAL t0 f~~l 

J REPORTING OFF ICC* J OF EMPLOYEE REPORTED ON I—J OATS OF EMPLOYMENT I—J

IF SO. WHAT DUTY OR DUTIES

OO YOU CONCUR IN EMPLOYEES DC SCR * RYtON OF DUTIES UNDER SECTION t’lxl” * D*® • <**!»*■* »N SECTION H

” HA’5TmP LOvlc STRIVEN FOR F~yp « >J bD YQu At ^OMMCNin'MPLOYE t j | 'Ei f IF SO. T$ WHA ¥ '"cll&nRfr fOR IrhaI 
PROFESSIONAL IMPROVEMENT* I 1**1 FOR PROMOTION* l~& 1 * A 1 bcC3US6 rCCOOtly P rOnOt-Cd

S, FOR EACH FACTOR OBSERVED CmSCR' THE APPROPRIATE BOX TO INDICATE NOW THE EMPLOYEE COMPARES WITH ALL OTHERS OF THE 
SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARE KNOWN TO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON TO THE 
OTHERS NOW UNOIR YOUR SUPERVISION. 00 NOT HESITATE TO MARK 'NOT OBSERVED* ON ANY QUALITY WHEN APPROPRIATE.

IO. INDICATE YOUR ATTITUDE TOWARD NAVINS V»»t EMPLOYEE UNDER YOUR CO^AND OR SUPERVISION. WOULD YOU *
OEFlNIllLY f-----1 PREFER NOY RE SA V 1 SV tI D ^“1 RE PLEASED | | PART t CvL AWl V | ]
NOV BART MtwrUJ TO HAVE NIM>L_J TO -lYf TO NAVE MIN"----- 1 DESIRE HIW» LXl

RATING FACTORS
■ AT

Vt 0

Mac.
SARA PAAR

<»C«L.
AVT .

A. ABILITY TO WORK ANO GST ALONG WITH PEOPLE Y
B. INTEREST ANO ENTHUSIASM IN WORK X
C. SICUR'TY CONSCIOUSNESS X
O. ABILITY TO GRASP INSTRUCTIONS AND PLANS X
t. ATTENTION TO DUTY X
V. JUDGMENT ANO COACMON SENSE X
Q. ABILITY TO OBTAIN RESULTS ANO DET THINGS OOM X
H. DISCRETION X
1 . IN 1T1 AT 1 YE - x
J. ABILITY TO HANDLE ANO DIRECT PEOPLE. X
X. PERFORMANCE OP PRASENT DUV>1S l»T<B t> X
L. ABILITY 10 EVALUATE iNtlLLIGENCE INFORMATION X
M. TACT X
N. SAGACITY I NON•CULL1B>L1VY1 * x
0, leadership X
P. PHYSICAL STAMINA T
6. MENTAL STAMINA ._X___

ENVER HERE ANY DlSiRIO R««aa«6 PiA’A.NiNw TO PARTICULAR QUALIFICATIONS OR LAC" v»tR|O* bhICH ASI CDsSIDSSEO 
PlATiNiNT to Tm| evaluation of this implotee. Cutgtanoinq assets ano/QR SER>0uS limiutigrI Should de stated 
ALSO REASONS »OR ANO RECOMMEND At IONS AR TO REASSIGNMENT WILL S< GIVEN IP APPROPRIATE TO THIS US PORT.

I CM GAhliH



14-00000

>. IP COuPtTB Of INSTRUCTION WERE DURING PERIOD Of THIS O|POOT. LIST TI’U, LOCATION OP SCHOOL. Hn«Tm Of

course and date completed.__ :.OHO . 

HAVE MH BEEN ANy CHANGES tN PERSONAL STATUS SINCE ORIGINAL (MRLOYMFNT OR

E.FHUCIHC’ IP •
1 •<

t * C » ■ »
v.tD r»* । •

V * 1**1
CO’ c

-t” » 1 ’ * «o > VC S. MV MllfHMCI FOR NFIT DV»v AFTER TERMINATION OF CUR* 
■ INT ASSIGNMENT tSitlf IN US-JO STATU

'” 1 <i 1 eu ’Lttc’lWR
___ £«SUL4^QJOL^&/J!r___________ civile_________________

" " Peru

X X X
t— ...— . - ■ ■

" " ’ GXACO
-J.

— " " 'tilH'.,'. 4 4 ..H rViTfmr'IUHHMir

LAST REPORT • IKICN(m 19 LAt(RT 

I Fm .] legal addressMARITAL STATUS J p771 NUMBER OF DEPENDENTS

L?jki
EMERGENCY ADDRESSEE

If Twf ANSWER TO ANY OF THE ABOVE IS V|S. ATTACH A SEPARATE DETAILED REPORT IN DUPLICATE HERETO. IN 1*1 CASE OP
MARRA ICT- THE REPORT RILL INCLUDE NAMES. ADDRESSES, ANO CITIEENSHIP OF SPOUSE. FA THE A•IN♦LAW. MOTHER•IN♦LAW. 
BROTHERS*IN>LAW AND SISTERS*IN-LAW.

SECTIONS * THROUGH II TO BE COMPLETED BY IMMEDIATE SUPERVISOR

PERIOD COVERED BY THIS REPORT OCCASION FOR REPORT
PROPOSED REASSIGNMENT COVER ING INITIAL BO r~"I
OF EMPLOYEE REPORTED ON I—J DAYS OF EMPLOYMENT I—J

IS THIS EMPLOYEE QUALIFIED TO 
PERFORM ALL PRESENT DUTIES*

IS EMPLOYEE SETTER QUALIFIED 
FOR OTHER DUTIES*

IP SO. BHAT DUTY OR DUTIES

DO YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNOER SECTION E *fx|’« • D*® IF NO. EXPLAIN iN SECTION H 

HAS EMPLOYEE STRIVEN FOR "T X F * 1 | Ob. YOU RCCOMMEND YmPLQVEET "1***1 IF. SO. TO WHrr~G*A5t AND FOB tfaA’OfrCTTTWT 
PROFESSIONAL IMPROVEMENT* | I » I FOR PROMOTION’ ! I * O’ f)l>C t.Q GHOrt If.

P. FOR EACH FACTOR OBSERVED CHECA THE APPROPRIATE BOX TO INDICATE MOW THE EMPLOYEE COMPARES WITH ALL OTHERS OF THE 
SAME CLASS If ICATI ON WHOSE PROFESSIONAL ABILITIES ARE KNOWN TO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON TO THE 
OTHERS NOW UNOER YOUR SUPERVISION. DO MOT HESITATE TO MARK 'NOT OBSERVED' ON ANY QUALITY WHEN APPROPRIATE.

RATING FACTORS
TEO TO *V

0000 0000
l«C<L. OU F«

A. ABILITY TO WORK ANO GET ALONG WITH PEOPLE X
B. INTEREST AND ENTHUSIASM IN WORK x
C. SECUR'Tv CONSCIOUSNESS X
O. ABILITY TO GRASP INSTRUCTIONS ANO PLANS X
E. ATTENTION TO DUTY X
F. JUDGMENT AND COMMON SENSE X
0. ABILITY TO OBTAIN RESULTS ANO GET THINGS DONE X
H. DISCRETION X
1. INITIATIVE X
J. ABILITY to HANDLE ano direct people. X
R. PIRFGRMANCt OF PRESENT DUTIES (ITEM SI X _
L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION X
M. TACT X
N. taut 1 TT. I NON ♦ GULL 1 Bl L 1 TV 1 X
0. LUUO|"I» X
P Physical stamina Y
Q. W(N*AL S’AMINA X

IO. IwdiCATf »OuR ATtitvOI TOWARD HAVING THIS IhPlCvTE UNOER YOUR COMMANT OR SUPERVISION. WOULO YOU * 
DEFINITELY f ~1 MIHO NOT I 1 RE SAtlSFKDf IBS PLlAMO r~| PAA 11 CUL AWL V r~I 
NOT WANT MIM*U-J TO have NtW’L-J TO HAVE H IM * i_ 1 *O »H( NIMH...J OtSlRI HIM* L—Jt

It. INTIB *!•< ART OtliATO B<WAAtS PtRYA'NtRO T? PARTICULAR QUALIFICATIONS OR LAC* *H|R|PF OHIO ARE CC*SiDI*<0 
P<RTi»fNY TO The EVALUATION O J Twit (MPlC’ll. CuTSTRNOiNA IHUI AnO'OR SIRlOvS LIMITATION! ShOulD St STATED 
ALSO HltC«1 OCA AND «tCCMMTNOAtIONS AS »0 BfAS!1ONMlNt WILL Bl 0‘VlN IP APPROPRIATE TO THIS REPORT.



lfll*<» 0*0#' •ICINT riijt. MKIIM CONC’SEl* BUT »ULlv’CTSuRIPttCN c» DUTIES »INC* ,*s*

t. IF COURSES or INSTRUCTION WERE CCMPLl’ED DURING PERIOD or THIS REPORT. U1T TITLE, LOCATION OF SCHOOL. LENGTH Q’

course ano oats completed..pone

I.MO»l( Hlfr la t •e i a 
wc:

1 • * ’ •
r * ‘ 4

vac • 1 • 1 a t 1 • t 
»« & 1 rt it

Span! sh X X x

1

»

Oise officer Chile
II x^eru
It 1! •

1 1 1 4 * All A • ■ « * < la Ai
iinxicO

All al t kt ik kt hUI "

NU*8E» OF DEPENDENTS

ATTACH A SEPARATE DETAILED REPORT

LEGAL ADDRESS. 1 «

« 0
I* DUPLICATE HERETO.

BROTHERS

14 Kay 1953

SECTIONS 7 THROUGH 11 TO OS COMPLETED BY IMMEDIATE SUPERVISOR

OCCASION FOR REPORTPERIOD COVERED BV THIS REPORT
SATk F«ot»

19 .Tnr.

-----SaT< To-------

20 4nrvl •'
REPORTING OFF ICER OF EMPLOYEE REPORTED ON DAYS OF EMPLOYMENT

IB THIS EMPLOYEE QUALIFIED TO 
PERFORM ALL PRESENT DUTIES’

IB EMPLOYES B&TTta QUALIFIED 
POR OTHER DUTIES’

•HAT DUTY OR DUTIES

DO YOU CONCUR IN EMPLOYEES DESCRIPTION OP DUTIES UNDP® SECTION t»|x |v<• Cl"® IF *0‘ <*PLAIN IN SECTION II 

MAS EMPLOYEE STRIVEN POR | X |v<»|^bO YOU RECOMMEND EMPLOYEE I | T1 > | IF SO.' 0 WHAT GRAuCanS’VoK "SHA V POSITION’ 
PROFTSSIOKAL IMPROVEMENT’ | I | FOR PROMOTION’ I T 1 * 0 I

R. FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE MOW THE EMPLOYEE COMPARES WITH ALL OTHERS OF THE 
SAMF CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARE FROWN TO YOU PfRSOxALLV. DO NOT LIMIT THIS COMPARISON TO THE 
OTHERS NOW UNDER YOUR SUPERVISION. DO NOT HESITATE TO MARK ’NOT OBSERVED* ON ANY QUALITY WHEN APPROPRIATE.

RATING FACTORS
«< 0

PAIA BOOR 0000
ncu. in.

A. ABILITY TO WORK ANO GET ALONG WITH PEOPLE Y
S. INTEREST ANO ENTHUSIASM IN WORK Y
C. SECURITY CONSCIOUSNESS -z
D. ABILITY TO GRASP INSTRUCTIONS ANO PLANS X
C. ATTENTION TO DUTY T
F. JUDGMENT AND COMMON SENSE It
G. ABILITY TO OBTAIN RESULTS ANO GET THINGS DONE X
H. DISCRETION - X
1. INITIATIVE X
J. ABILITY TO HANDLE ANO DIRECT PEOPLE. X
A. PERFORMANCE OF PRESENT OUT'ES (ITEM El X
L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION x
M. TACT X
N. SAGACITY <NON•GULL 1B1L1 TV) •z
0. LEADERSHIP

p. Physical stamina •X
0. MENTAL STAMINA

10. INDICATE YOU* ATTITUDE TOWARD HAVING THIS EMPLOYEE V®CE» ’DUR CCMNANf OR SUPERVISION. WOULD VOU * 
DEFINITELY ( 1 PREFER NOT I 1 BE SA T I BP I EO fn Bl PlEASIO | 1 PA • 1 I CULARL V T ] ‘
HOT RANT HIM’I I TO HAVE MiM’l J TO HAVE NlM»L-J TO wA1| *IM’I J DESIRE MIN’ X-J

I. INTI* MAE AN» DIBieiD RtNAAiS PERTAINING TO PARTICULAR OvAX • F'CATI ORS OR LAC* THEREOF WHICH IB| CONSIDERED 
PERTINENT to The EvALUATJCh C’ This EMPLOYEE. OuT*’A»B«*G ABSafS AwO/QB SEBiOvS liMITATiOnS SwOvlu Bi STATED 
ALSO REASONS PO* AAD •ECCAMENOAl I ONE AS TO REASSiGNMlwT WILL Bl G>Y<N <P APPROPRIATE TO THIS REPORT.

(CM K-1 N * ‘
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Earl J. WILLIAMSON . . ' .
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MEMORANDUM FOR; Director of Personnel

THRU: Chief, WH Personnel

SUBJECT: Immediate Family of
Earl J. Williamson

It is hereby requested that Mrs. Estella 
Lobo, mother-in-law of the writer, bo added to 
Agency personnel records as one of his depend
ents.

The writer is personally responsible for 
over 51% of Mrs. Lobo's support which is re
flected in his federal Income tax returns.

/j a msok'
Deputy Chief, WH/COG

cc: C/WH Personnel



ELECTION. DECLINATION, OR WAIVER .
OF LIFE INSURANCE COVERAGE ;

FEDERAL EMPLOYEES GROUP HEE INSURANCE PROGRAM

IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL

TO COMPLETE THIS FORI
FOLLOW THESE GENERAL INSTRUCTIONS: t

• Read the back of the "Duplicate'' carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or use ink..
• Do not detach any part.

2 FILL IN THE IDENTIFYING INFORMATION BELOW (pleaie pi.nf or type):

NAME (Utt) (Gill) (middle) DAIL Of BIRTH (month, day. year) SOCIAL SECURITY NUMBER .
60389 ! ! I i

Williamson Earl____ J.____ 13 March 1915______069 03 9635____!
EMPLOYING DEPARTMENY OR AGENCY : LOCATION (City, State. ZIP Code) •

_ J

MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT.mark more Ihon one):

Mark here-------------------------- . election of optional (in addition to regular) insurance

\wamt dvxtlj - . 1 el**ct the $10,000 additional optional insurance nnd authorize the required deductions
WANT BOTH from my salary, compensation, or annuity to pay tho’full cost of the optional insurance.
Optional and This optional insurance is in addition to my regular insurance.
regular ... ; .
insurance

Mark here------- -  
if you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

Mark here ■ ■ — 
if you 
want neither 
regular nor 
optional 
insurance

------1 DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

* I decline the $10,000 additional optional insurance. I understand that I cannot elect op- 
J I tion.il insurance until at least 1 year after the effective date of this declination and unless 

X at time I apply for »t । Am under ago 50 and present satisfactory med<al evidence 
I——J of insurability I understand also that my regular insurance is not affected by this decline- 
(B) bon of additional optional insurance.

—. WAIVER OF LIFE INSURANCE COVERAGE
* I desire not to be insured and I waive coverage under the Federal Employees Group Life

Insurance Program I understand that I cannot cancel this waiver and obtain regular in
surance until nt least 1 year alter the effective date of this waiver and unless at the time 

, ■ — I apply for insurance I am under age 50 and present satisfactory medical evidence of in-
CC) curability. I understand also that I cannot now or later have the $10,000 additional

optional insurance unless I have the regular Insurance.

SIGN AND DATE. IF YOU MARKED BOX MAM OR "C*,

COMPLETE THE "STATISTICAL STUB." THEN RETURN

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.
i

FOR EMPLOYING OFFICE USE ONLY

(official receiving date stamp)

0NI1JJN'- •
13KN0SH. ? < •••'JUjO

89tHJ»€Z 8IS3J
i 14 February 1968

Sae table of effective Dates c* back rf Ovf Ml

ORIGINAL COPY—Retain in Official Personnel Folder SECRET VMBU0 KWV W 1/^1
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C C N F I D E N TIA L 
(When filled in)

TRAINING REPORT

MANAGERIAL GRID SEMINAR {SO hours) DATES: 23-28 April I 967

Student : Earl J, Williamson Office : Wff

Year of Birth: 1915

Grade : 1*5

EOD Date : June 1952

COURSE OBJECTIVES AND METHOD

Service Designation D

No. of Students :

Course objectives are to aid participants to: learn the managerial theories 
contained in the Grid; understand their personal managerial styles in Grid 
terms; evaluate convictions about managerial values; develop team action 
skills; increase candidness of communication; strengthen the use of critique for 
problem-solving and learning; and acquire an appreciation of Organization Cul
ture and DeVelopment.

The method of learning offers a challenge to all participants regardless of 
level or experience. A Grid Seminar is not "taught" in the usual sense. In 
Grid te^ns, participants solve complex management problems. Objective solu
tions arb made available. Individual and team performance is repeatedly 
assessed. Various measuring instruments are used to evaluate effectiveness.

Critique sessions assist each participant to understand how he might change 
his own behavior to increase his problem-solving effectiveness. Thus managers 
are not told the best way to manage, but they learn by convincing themselves.

About twenty to thirty hours ci study are completed as prework. Ineights 
gained are deepened and personalized during the intensive 50-hour Seminar.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt was made to evaluate 
student achievement in this course.

FOR THE DIRECTOR OF TRAINING:

KJ.
Chief Instructor/ ( Dite

CONFIDENTIAL 
(Whin filled in)



SECRET
FIELD REASSIGNMENT QUEST1 ONNA 1 RE 1

CO ROT I»*vn FDR Ht*DOU*PrfRS USt O»IT |

NAMT or fMPl.QVit (u«» panada os/r if >4) 

Earl J. Williamson
OAT( 1 !rr>» 5- i>
29 Sep txi

naw{ or suPrnviscN ttrv) 

James Noel
( ff^m if S3) 1

29 Sep 6U |
DATE RECEIVED AT HFAOQUA"TtRS:

8 October 196L

DlsrATC*

osmt-^o

DATE RTCTIVtO «» CARTER 9t»Vtttf 1

TO S£ OPkHtD BT DetOTtt |

i. oah ar a i»th

13 Marc.i
1919

*. SERVICE 
DESIGN

KUTUBE

I. VCUR CURRENT POSlTjOv. ’•’rLE’ 
AND GRACE

D/Chief of Station tj-l> 
W.European Cooi'dirrstor

4. SfAtlOA O« «A?« 

Madrid, Spain

r Cuban Activities

9, rmri TOR |
tUR RENT COVER 1

1______________1

Ok. DATf OF FCS ARRIVAL 
- IN FICLO

3 October .1960

#•. REQUISTtO OAft OF } <». EtRECTTp DATE Ot TIBET 
DEPARTURE j CmCCK>IN*AT HQ

10 November 19SL 3$ November 196^

«». DESIRED OAft fW PfPURT TO OUTY I
AFTER LEAVE 1

9 December I96U 1

?. NUMBER ANO AGE I Of DEPENDENTS WHO WILL TRAVEL R2^ vQu» 1

None I

8. PERSONAL CIRCUMSTANCES THAT SHOULD OC CONSIDERS :* CC TERM 1N 1 NO MET ASSIGNMENT! |

None • I

®. LIST YOUR MAJOR DUTIES DURING CURRENT TOUR ( Apr imU O" ft»nanitt»l fata). 1
(»ho attach paftonal cover gup it io^n*4 r» in • e • it h CSbf 340>4) I

D/Chlef of Station I
Order, Cuban Ops 1
Coordinator for Cuban operational activities tbrou<;hout W3 area. 1

IO, TRAINING OI&IRfdi 1
INDICATE RHAf TRAINING YOU BELIIVt YOU SHOULD •••»« ?»R’V3 T»»f Nt«T AlviRAL »«••• 1

Believe would profit from attending Senior aomlnara on CA a:U CP activities. 1

' J 1

202 >"'>••• ’•••••” SECRET
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hill Oh,

SECRET

COS ■ K or LA

Chief, Ops - At lar(,e station with dlverclfled activities.

INniCAft

TOUR ,

«T ATGULAO A1 ft 1 GNM< NT OY IMAFftTlftf. I. 7. A > (for lit. }nd, »n-l Jrd short*) IN HFMAI 
vr ALL ALTIOGATf CHOtCTS ANO OFTiGHA IN ALL FAST) 1*fH THOUGH YOU AAf OIQUtitlNG AN 

Present tour ends 3 Oct. 196h and home leave tM been approved.
rxTFMO fnt.0 ti'Mlil Af CUARFNT STATION TO _ - ---------- ---- .

□ s icwro to ron a roue gf ourr> jh 
. ____TNG CHGICf XA.

STALL, OR OFFt'ct

yr a s ft l CftE G TO 
I4T CHOICE

IHDIfATr CHOLO OF Gt 
c H 0 I c c LA-

I Oft

RtTuRN TO MY CUARtNT TTAflOft

to BJ coKPinED s'r'Viuo statics

in coh 3 iocft a t । Oft or r»ir fxPMurricf <<>o » 
INDICATE YOU* PLfQUMiNGATI ON F GO M|ft ’•'/

Tut fMPLOvff ANO MIJ 
ANO fftAINlftCi

Subject rias done an outstanding Job at this Station during his four years in 
Madrid. I recommend tiiat he be returned to this Station following home leave in 

. view of the high priority given to nls present duties and responsibilities and tne 
obvious fact that the important program which he is new heading up would suffer 
greatly If he were to be rotated, at this time, to another assignment. When he Is 
eventually transferred from Madrid I feel strongly tnat ne onould be given a cnlef 
of station assignment within the Division in view of his consistently fine record, 

-Ms experience, ®»turl^ ------------------------------------
or

or

Mr. Williamson’s desira for homo leave and return to Madrid for another 
tour has boon dlseusse<i with the Secretary, CSPO/a, awl ha has boon advised 
by WE Division Unit this has boon approved,

aria
/S2dtHJlJU*U£JL»U£l.

st cat i
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s. SECSET ' rlc

FIELD REASSIGNMENT QUESTIONNAIRE
C

O
M

PLETE

A. WRITE A DESCRIPTION C» FOUR MAJOR OuflfS DURING TnE CURRENT YOUR Of OUTY ( ROf* on rr«AR0itt«i Fvr»)

to nt COMPLETE? b'T EMPLOYEE ’

1 . DATE OF BIRTmI |.

4. SERVICE DESIGNATION (if *-»v«n

J. CWRAtNT ROSITION TITLE ANO GRADE

.Dop’d tz. Cl ilcf _o f_.S tai leg_________________
) 9. CURRINT STATION OR FIELD BASE

_. _____ IhJrld____

Ta. DAYE Of FCS AA&iAAL IN 
x IIIP O.

J_s«O4er_l‘Ax!______________

M. UPfCUD OAH 01 OSKAR*

S. OTHER DUTY STATIONS CR 9*1LD 0A3ES DURING CURRENT TOwR

. lonflL , ________ . . _____

Fc. (lHl‘110 DATA C» ARRIVAL 
AT MEAPOUARTERS R<>

Deputy Chief of Station. Chief, and Operatises.

• . PREFERENCE FOB NC1T aSSIGNMFUTi

A. WRITE A BRIEF DESCRIPTION OF THE OPE OF BORK YOU ROULD PREFER FOR VO.IR NEO ASSIGNMENT IF IT DIFFERS FROM 
TWAT INDICATED IN ITEM NO. B. ABOVE. IF YOU HAYE WORE ’"AN ONE FRlFERIXi, INDICATE YOUR CHOICES.

Seo lien S above •

Vtfv BIltlYt vov SHOULD HA»I IN OORA* to INCREASE ’fs.* »AL I < »M CROANtJA’SON (r»F«* 
it MAI t•*/•)•

!ur>« al thia tin®.

jo:....... ” SECRET
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SECRET
9. pmflsen'* r~» inti ( ccrt i "u*‘l) .

C >NOIC*ll t‘f„* rnttut^rt *00 NL»T *$ i t.N ui n f w* muansc numr(a$ ». J ano 1 for Irt, 2nd Jr<1 <hon‘f' 
IN Th£ y.ftz **■ ’.9

m »t Turn .•> c*» station

CD DE *■» AOOUAA TLRS FOB A TOUR &P DUT». WITH RC8«€CT IO POSSIBLE ASSIf^iMfNT IN H ( AO QU AR TIR 3.
INDiF.a?! or COMPONENT*

IS' $**/»'.« LH'./ jS 0 . CHOICE , JRD. CHOICE _

CZj BF ANOfMLR FILLO STATION. 9I1H M5PECT IQ POSSIBLE Rt*SSIGNM(NT »O ANQfwiR FIELD JtATlON
INDiCATF Or GEOGRAPHIC AREA OR SPECIFIC STATION. OASl O ON QU *L 1 F ICAT 1 CHS *

tn. ?-on<?__________ j»o. witt J<?xlco City >»o. c.oict IJno, Pctu '

11. INDICATE The n^w*T» A«i ACL Of DEPENDENTS WHO 9ILL NE TRAVELLING OR MOVING WITH YOU)

l&TM ________________________________________ ________________________________________

If*. INDICATE 9H9 C*>«M 19 rout PERSONAL OR FAMILY SITUATION WHICH SHOULD BE CONSIDERED IN DETERMINING YOUR NEAT 
ASSIGNMENT

hone
IT. SIGNATURE- ''.Gw*'. !'f ‘UM HO. 3-1. TRANSMITTAL ShTf ? . TO INDICATE COMPLETION OF ABOVE T I OH QF THIS FORM.

IS. IN CONS IDf RA V* ^-r PAST UHUniCt ANO PERFORMANCE Qi THE EMPLOYEE. Hts ClPRESSED PREFERENCE FOR NEXT 
ASSIGNMENT. ANO 'mI STAFFING REQUIREMENTS OF Tnf STATION, INDICATE YOUR RECOMMENDATION fQ9 Ml} NEAT ASSIGNMENT 
AND TRAINING!

1 b trendy rccormend that Subject return to this post for a aecorZ toui* of 
duty, Addf tfc.nal training while on hor^ leave in the United Stated is not deeded 
neceuaary, .

TO Bl % f APPROPRIATE CAELEP Wfia OFF,ICC R OR PERSONNEL QFFICIR AT KADQQARTERS

ts. IN CONS IDE RAF IG9 C' PA'jT EXPERIENCE AND PIRFOPMANCE Qf THE EMPLOYEE. HtS EXPRESSED PREFERENCf FOR NEAT
ASSIGNMINT. "m! STAFFING RE0U1RFMINTS OF Twl COMPONENT TO WHICH Nt IS CURRENTLY ASSIGNED. INDICATE YOUR
RICDWMINrAfro^t AG* »/> atlT ASSIGNMENT ANO TRAININGr

202 for record purposes* Extension already approved by Chairman,
Personnel Xaj^a^^ment Comraitteew •

I OR CF C AM I M _SVJCt__

> it. e»u

*»

st cat i
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CONFIDENTIAL
( 4h^n Fi t l*.f l~ •

<

iiqns-
V Cv • a nV 1 *fX ' c \ \ t c 11 
• UR Pm lOiSL O'. <sK 
r » t r. t s a i 1 »< i 5 ’ c « w

I »N rLrL 1 C A f < . '*" bAIA ON 1*1} fl'W 1 5
’N *' Th CfAVl A’ r.OKO'iMIS’ I^IWSI. OMBMAS <»’»»*. 
HSIDCSCI ANO Of P I VH M ' IS*O«VA!lON AfJulP»l» I <• 
• •ll PI < 1 L f S I h ’>•» ivrt nn I ' I 0 * F 1 C 1 At PfotnuiH

• 1 s n r i AL tx CI’IP^K., . ’H.u t^lRSTS
TO • t S 1 otNO « .z* /'• ANO

C» AS iN’tOift . THl

NAMI Of t (f (FlfH) (*
WILLIAMSON Earl J.

1. hl MPIME DATA

ruci UF PlSiOOCt »*t S APPOINUO UV PLACE Of R15IDTNCI 1 (STAL U.S. (tf *+pvt*trd »bto»d)

____ LUirs L_ Av e^_ Auburn. !J.Y. ■ ri

J2O8 Herschel St. Jacksonville, Fla (Leral residence)
MAh I T Al ST ATi.s

ANNULLED
CT$ INGLE

If RIUOVID, INDICATE PlACt SPOUSE OlCO

•HAT MtMOlBlS* OF VOu« 

Nene

IF PAtVlOUSLV MAAAtCO. INDICATE NAMElSi or SPOUSE. RCASONIS) FOR fCRUIRAf12«. ANO OAT£<S)

3. MfMHERS OF FAMILY

MAME OF SPOuSC

NA
ADOatSS (No., Stf99t, Cilf, Zo»9. TCL<PHG<<C NUMOCR

NAMI $ OF CHllOUtt 
NA '

ADDRESS ACC

NAME OF FATHER (Or »*l< tvrdian) ADDRESS rtit*HOH£ DUMBER

Deceased
NAMF Of MO THl R (Ot /•«' ADDRESS tclcpmomc HUM BCR

Deceased

PERSON FO BE NOTIFIED IN CASE OF rMEROt/tCr
NAME (Nt, Nr*. ViASJ ( Lt • t - ft t 31-Nt ddi

Mr. Edwin J. Williamson
RlLATlGntwiP
Brother

HOMI ADDRESS (No., itrtft. Clif 

L227 E, 5Oth Street,.
. lot*. Sitto)

&£&3_llLtX_12z l!o-

HOM TtLl*w>»< BUMBCR

OUSINCSS ADORISS (*••. S»t39i. AND NAMf OF CMPlOvCR.' IF APPlICABLC Business tclIPhonc bcrTcnsion

National Bank of Washington

CUMENT PESIOCMCC AHO PEPTNOfOCY 9fP»T

61 COHF IOCMTI Al
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CONFIDENTIAL

COM 101 Ml I Al



14 December 1959

TO: Chief, Cl/Support

VIA: Deputy Chief, CI Staff

FROM: Chief, Cl/ICD

SUBJECT: Earl J. Williamson

1. Subject is mentioned in a book by Jules Dubois* 
entitled Fidel Castro. Pago 379 of this book is attached,

2. It is suggested that this be included in subject's 
personnel folder.

Attachment: (1)

Fidel Castro - published in 1959 by The New Bobbs-Merrill 
Company, an Associate of Howard W. Sams 
k Co., Inc. Indianapolis and New York
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SECRET

FIELD REASSIGNMENT QUESTIONNAIRE

TO HE COMHLETEO PY EMPLOYEE

a-
. OO NOT COMPLETE TOW HE TtPS USE 'At' o 

o
Au TutNf1cAVI ON OF SIGNATURES ANO VERIFICATION OF ITTM9 1 TwROuM* 7, RFLORt

s OF IMFLOVCt (ftV) Oill( hot lltfl-l) NAME OF SUFIRVI3OR OA t{ ( i f r« a* 1) o

m.nfX0U, Enrl J. 5 Dec 57 _ CALDWELL, William B. $ Dec 57
NAVE AND StGNATtlAl OF OFFICIAL AT MF AD QiiAR Tf P OATS riz 

£
AuTMORl/fp To AuTHFNTlCATt SIGNATURES ANU
VLRIFr DATA IN ITCmS NOS. 1 THROUGH 7. #(10r liaUe HoriTaKvb < 17 Dec 57

r-
-4

____13_ March’191?_______
4. SCRVTCt DESIGNATION (tI known)

DI .

I. GRADE 
GS-lh

CURRENT STATION OR fICIO BABI

Habana. Cuba

CUARFNT POSITION tI flt

Deputy Chief of Station

S. OThCR duty STATIONS OR FILLO BASIS DURING CURRINT TOUR

None
<7. KFfCTIO DAH OF OIRARTURT

July 1958

Deputy Chief of Station - supervise employeefl

KUTUBE Operations Officer

PA(FER£NCC FOR NtXT ASSIGNMCNTl

WlTt A ORtCF DCSCRIRTION OF TH! TVFE OF WORF YOU WOULD RAfFTR FOR
THAT INDICATED IN |TtM NO ABOVE. VGuR CHOlCfl.

1st Choicei See Item 8

2nd Choicei Office of the Inspector General

IWSiCAYf VMAf TRAINING YOU BlLItYt YOU SHOULD HAVf OBDIR TO iNCXASt VALUC TO THS

Refresher Operations Course

«• 202 SECRET 141



for

SECRET

cu ••
WITH RtSPtCT TO A FOSStOLE ACASSIGNMtNT TO ANOtMtO FIELD STATION, INOICATt *0U» 
GEOGRAPHIC ARFA OS tMCTF'C STATION*

CHOICE*

CMOICti

}*o CMOICti

San Jose, Gosta Rica 
Santiago, Chilo

_ Madrid, Spain...........

NOV MU Cm LEAVE DO rOu DESIRE BETWEEN ASSIOlMENTS*

, CHOICE FOR

INDICATE NUMBER OF WORK OAVS _ 3Q

INDICATE TNI NUMBER MO AGE OF DEPENDENT* WHO WILL Bl TRAVELLING ON MOVING WITH VOUi

Nono

SIGNATuRtl COMF1tft I TIM NO

TO BE COMPLETED BY SUPERVISOR AT FIELD STATION
IN CONSIDERATION OP THE ANO PCRFORMANCC OF THE EMPLOVEE. HIS CMPRESSED PREFERENCE TON NEAT
ASSIGNMENT. AND fnt 9TAFFIN0ACOUIVtMtNf9 OF THC STATION. INOICATt TOUR RICOMMINOAT I ON FOB Ntt NlAT ASSIGNMENT 
ANO TVAININGl '

Subject la qualified to be Chief of Station Recommend assignment as

requested

SIGNATURE I COMPLITC ITEM NO TVANSMtTTAL SMfCT. TO INOICATt COMPLETION OF THIS FOPTION OF TNI FORM

TO BE COMPLETED RY APPROPRIATE SUPERVISOR AT HEADQUARTERS
IN CONSIDERATION OF 
ASSIGNMENT. ANO TMC

TMC ANO PERFORMANCE OF TmC EMPLOYEE. MIS CXPRCSSEO PREFERtNCl POR NtlT
STAFFING REQUIREMENTS OF THE DIVISION TO WHICH HE I* CURRENTLY A99IGNE0. INDICATE YOU*

RECOMMENDATION* FOB HI* NtXf ASSIGNMENT ANO TRAININOl

Recommend assignment Headquarters

NAMt OF SuFtRVISOV

Robert N. Dahlgren

C/VH/III

IICHATuRti

December 1957

SECRET
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STANDARD FORM 61 (ATvnm »W) 
FROMtAG>rrn nr cr. a. vuvtct re** mission

FIKHAL IWt*NU. MANUAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the 

j, attached information for appointee

............................................. CIA.........................
(Dtpartmfot or (Hwvm or <M«r« c/ rtDpkzymeot)

I................. LAiX.WILLI AM3LL......... -.......... ;...............-........... do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against ell enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or.purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY ANO AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States.. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization. .

R IXSIHviVloxs

nc
o«

3 o

Tin;i foum mvkt nr lintHsro 

WHnilUI YOU IUU||W, OVKH- 

mas ormici: on >

ri-tAae nrw CAnrtvu.y m. 

snfwno>3 a-, 

oho Turn nu WT T)l|a M1JtM 

*s ACCVIUUIV A3

Wt. , „ ( -

|SSAL|

NOTH-// the oath is taion before a Notary Public the dote d esparatron of hrs commission should 
be shoo n.
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DECLARATION OF APPOINTEE
This form is to be completed before entrance on duty. Answer all questions. Any false statement in this 

declaration will be grounds for cancellation of application or dismissal after appointment. Impersonation is a 
criminal offense and will be prosecuted accordingly.

I. FRCSLNT ALXME35 and neftNe. and Staff) .

—C/uf i LL 4a/ zV. ty. 0
L (A) DATE OF BIRTH j (U) PLACE OF MTN (e»Cr s>* fo»n and Staff or country)

JV^h/ Votf/C__________________________
1 (A) INCASE OF CmLWLNCY PLUSC MSHTf (■) RELATtdNSm* (O STI&XT AND AvMMH. CITY AND ST ATI TELLPHGNC NO.

< roCS THE UNITED STATPt UCVFWNW^? LN PLOT. « A OYHMN CAPACITY. ANY RCLAI1\( OF YLXXS (EITHER BY BLCWO OR MARRIAGE) WITH WHOM YO<UVt« KA« IMO WITHIN 
THE PAST M MONTHS! Q VTS W K! .
tt ao, for aach auch ralatnf X.'j »w bianka bafcaa. If additional apa^ ia nacaaaary. eomplttt undar tfam li ____________________________________

11 SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS

KAME PVST OFTTCY APORLSS 
(Gsv* atraot numbar, if MX?)

(•)rVMT«'JN (3 TEMPORARY OR NOT 
(1) APARTMENT OR AGENCY IN WHICH 

EMPLOYED
ULATTO^ WAR. 

RUD 
iCbac

SINQU 
1 ona)

I____________________ __________ _ _____

X...................................—..............................—.
X

• • -. > • k.............................................  —

X....................-......................................................
X

■ ,
1............ . .......................... .. .......................... .......
&

W«Tt M LTTT COLUMN NUMBERS OF ITEMS Yo WTOCM DCTAlLAO ANSWERS APPLY

FACTORY MK.IC1 FROM ANY PQ51TKX»■

A ARE YOU AN OFFICIAL OH EMPLOYEE OF ANY STATE. TERRITORY. COUNTY. OR 
MUNICIPALITY!

INDICATE ’KES” OR -NO* ANSWER SY PLACING "X 
IN PROPER COLUMN

1 AU YOU ACrTTZEN OPOA DO YOUOM ALLTClANCt TQTKX UXTTTOSTATTST..

J. no YOU MttlYE ANY ANNUITY FROM TM LRJTTO STATES OA MSTRTCT OP 
COLUMBIA GOVERNMENT UNDER ANY NfTlACMEM ACT OR ANY PENSION OA 
OTKtR COMPENSATION FOR MILITARY OR MA» AL SCNYICTT..

A KAYE YOU MLN ARRLSTTD JNOT OOX'.-T^ TRAFFIC YKXATKVO PON

u»> uncc wuruo aptucatk* jaKLri*GU»TMisAPro*NTM»n
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0 I V I j I Gi»

STATEMENT OF FEDERAL CIVILIAN AND MILITARY SERVICE

SAME I •. i • | | * • r \ 1 J | v . j ■ 1 « 1

lhhlf/AM ^OAJ Fh P L e S

,-th i',.. h *_. ‘ r : t'

1 FEDERAL CIVILIAX SERVICE , •'ib* I m i '5 AGE *C» A>; f ft i. ■* i> R* Omhiaci O(,Ai

AGEhCV tccA T1rs
f ^L.M ro total SFRvICE

' > . w ” . V r'. t. 10, n*. «0. T9.

C TA • Ia/zh/^ /) C £

^-OAf C [3/ aA' C^M/At L 6 /?J2

u 'Ll
/Q

F \ y /*r^

0

Total Civilian Sarvica / 3

II MILITARY SERVICE (IXCLUOE OH« HUWS CF active Cun; W Wl I-iCIUUl TELMIVAL HAVE)

■ BRANCH of SERVICE
F TO total service

C*. M • V y , r •. M ‘ . 1 p. da. wO. YR.

//. 5 . !/ r 3

u r #/„(/ / */ /
I

A

Total Military Service

III CLRTlFlCATlOfl *

I hereby certify that the above Civilian »r.-1 Military service is complete 
and accurate to the teat of my knowlri/-.

7/^X. 21'7 7^2 C^P-Q, LIJ^T/a^^^a _

IV todttS; At*..I St-.:.’ - V FOR PfStCaBll OFFICE USE OUT

f ZjTU>'e

* * A . t s t . I ■ A F. I *4 - , I ' i

< « » '

7 7
2 / J*'<-
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*; k w ? 5f -
' BUOt. dCSEAU fXO. 

approval EXPtees Autu,t jjt tese

I. a. »*AM£ (priitj
Karl J> Vllliasson

If more space is required, use additional sheets of paper.
Vr i te os each sheet your nan**, address and date of b1 r: b. 

* Idee i t fy eac 5 : ten, and attach to thin application.

b. AuCRFtC

2500 Wisconsin Ave. N.H. 
WaBhlntrton D.C.

2. USE OF APPLICATION • Check ono boi below to indicate whether you wish this application to be 
considered for Foreign Service employment only, or for both Foreign Service and Departmental 
employment. Completion of thia fnrm is not required for Department employment only. Standard 
Form 57 mast be filled out In any case.

(L? FC'E'GN-S4i»-F«-GNLY CJ FOREIGN SER/fCE AND DEPARTMENTAL

J. PERMANENT ACCESS (Place fron uthich you uiill effect transportation o/ self and household effects, 
if any, i/ appointed Co the foreign Service)

Balboa, Canal Zone
A. IF BORN OutSIZE TnE UNITED SFATFS, HOW WAS CTI-'EnSnIP ACQUIRED’ IF * NATURALIZED C'TIZEN, GIVE 

PLACE, DATE, ANO NUMBER OF NATURALIZATION CERTIFICATE. lection 11 m S7).

NA
_ X

5. Ai. ARE you NOW INVOLVED IN AH LITIGATION OR SEPARATION AGREEMENT’ CJ *0 —

0. 00 YOU OCW OF ANT PROSPECTIVE LITIGATION IN WHICH YOU MAY BE INVOLVEO* □ YES (_] NO

T^ive de tai is yes to a. or btJ

6. WHAT 1$ ThE LOWEST ENTRANCE SALARY YOU WILL ACCENT 
FOR OVERSEAS EMPLOYMENT? (Exclusive of allowances) . pro vr.pS < t n T t An

?. what restrictions are There, if any, on your inmec:ate availability fc* Durr *n any part of the 
world? .

None
s. a. full name OF spouse (If ^ife, give 

naiden nane)
Hone

b. CATE OF 0IRTH • C. PLACE OF BIRTH (City,
State or Province, and 

| Country)

a. IF 8CRN OjTSIOE THE.UNITED STATES, 
HOW WAS citizenship acquired?

tf, IF NATvnAllZO, Gl»E Place, Cate. AND nq. of natural- 
tCAT 1CN CERTIFICATE.

9. 
NAMES OF OEPENCENTS

| JeiLL RES 1 0E »l
RELATIONSHIP - QATf OF bl»TH »—----------------------
__________________________ _____________ _ . J______ ____________

H YO’J OvEwSfAt

NO~ ----- .... fjang
1 i

—_______ 1_______ 1

1
10, a. FATHt 9*5 '

Sari WllllABDon
| b. PREHEAT a:?«iSS I C. PLACE OF siwfn

i Al First Ave., Auburn, B.Y. : Auburn, H.T.

11. t. nami TVaiden;

Hir(Caret Levied
i r„ p

\ E

Starts, s

® f 5. i h T A ?• 3 • i 

teoe&sed

d*A*Y .

C. FiACf OF BIRfh

Auburn y N«Y«

: ?. ! F Pac* wrj y .'uTS :*f >£ CM Tf ;
• a I ri fl " ' ” “

‘ ’-till:?? 1 Tf 7 ST 1 *f S (Ih,ch t* Ica /

2-~? r t 4u 7Z1 *0

**•! i;.' a r::t tin wiTh
ojtrioi »<:* tm rEFAsr*!%r o* mati« 
«. -y/8* gi\e lite, nitu*9 c' iff

: - f ; • v < j: r w r s ut C- A* ( I A-iu: ten A

* «; any.
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QUALIFICATIONS UFO ATE .

INSTKl’CrnONS (MfWLIXY BKIOKE COMPUTING. TAFF OK FKI.NT. AVOID PSJNG LIGHT COLOKED INKS

Now that your quullficahont are a matter of computer rtxx'x:. :>.n be periodically updated. This :« done auto
matically for much Information; however, home mud be a: from you This form o for thM purpose.
Section 1 must be completed tn all (airs. you need rrcvute c:\t- 'orrntition only If there have been chance* since 
you submitted your form 444;, ''Qualifications Supplement .V .rv“>c-’:Gr History Statement." or a previous tedde form. 
// you are in doubt whether information han been p^evtc^sh .*x>n7;rAf. enter it in the appt opriate section, The s^ned 
and dated form should be returned through administrative te the file Koo in, Office of Personnel, Kwm ^S-f3
Headquarters, whether Information Is added or not, •
Additionally, a qualification* update may take place at time :V*r b information to be added or changed simply
bp completing and returning an update form an your

naton i biographic mo post io data

»w, tr«. no, name t L»»f 'ftf Vidrlli) DAU or wiwym

060389 WlllianiMon, Earl J. mar 1915
'ECTIOR II FTVCATIM

HIGH

IMf MICH SCHOOL ATTENDED AOORCSS ( Ct 1». St At» .Ce«4Mt W > MA MA Af n NOT 0 ( fra* • r^s) ‘ C.BAUU*r< 
Q..

COLLEGE OR UNIVERSITY STUDY

NAW AMO LOCATION Of COLLtCt Off UNIVERSITY
SL 9. EC*

• k ! »1»FR
TEAMS AtTCNDin

FNOM.•TO.•
or r.^t r 

mfl i vro

1 
via* Ino. Sfw/QTo. 

BE c rjjrol M“ ’ *f,pr* *fr

1
11. . !

2.

I 
1

it A CaAOUATE DtGAtr HAA ftffN NOTfO ABOVE WHICH RCQUIBID Su»*l$SU> A WRITTEN THfSU. INDICATE TmE YlTLt 99 Th*
TMfSIS ANO BRIEFLY DTSCffl*< ITS CONTENT.

TRADE, COMMERCIAL A*0 SPECIALISED SCHOOLS

NAM( AND ADDMAt Of SCHOOL $tv?v M WCI AL • /AT 1 ON T AON TO no. or month;

OTHER ROR-AGEHCY tWCATICA OR TRAIAIAG ROT 1 AOI GATED ADOVt

NAME AND ADCiWftW C< SCHOOL ST^* ?f <r<C»AL tAt|ON 1 90^ to N? OT MONTHS

1 . ‘

2 .
SECT ICR III MARITAL statvs

I fttiftr STATUS *♦/rJ 5»p<»f*t ».*. Pl r.NR A-<■»* r

i NAW 0* swousc (Firtll >

a cay< or dibth |a nlacc ot ointm <Cit¥.Sr«r» Ce^*o»»

S- CCCVffATlON | « WNtSTNT IU*lOU»

1

acovimc1 ciTuinsMiw j a. roAMA c»T : s • * s* tw:»» . < u s i i

__________________________ I _ ;
Merton iv ctPODEjr cxiioifa uo w&ours ctm® n»*a spcjsc

• - MU U.S

______ _______?2“L _______________

, S Mrs.EHtolla Mother-j 20 Apr 1904 ,
q r-um ixibo in-law ; Matanzas, Cuba Cuban

1 □<..».» । I ! .

A J IMAM *' Arm A5 
Rosides with bo.

mn sicxet mo“”"



SECRET

[23 sunotypi

SECTION V GTOGPAPHIC KPCAAXO^EXE MO IWIGN travel

• «,• ।«i th' t A' -Ju । «• t n »»» • • * nr« ■ ( ■ i
RAMf or Rtr.tON f rPf UF r « AL t TT 0 rttl $ C’ tRAYTL t>itt • PLACT .. — _ ---------— - ........——-

OR TOuNf RY RHOWLTDCT □ • RIMPtNCt Or 9tiH>* • I t » . 
»t *»' r * • • » 1 V « r up • *4 11 g a .

। m < a f

1

/

i

StCTlOH VI TYPING AX? STENOGRAPHIC SKILLS

section vu“ special wal:fications

rxovint information on INVtNTE 0.

section viii military service

CURRENT DRAFT STATUS

□ njj^_________ *____l
LOCAL ifLtCTIVC HOARD NUMBER AND ADDRTSS If PEMPRCD, OlVf RCASON

MILITARY RESERVE. NATIONAL GUARD STATUS

CHICK RC3CRVC OR 4UAA0 ORGAN! 
J*T!ON TO WHICH YOU »?LW

Pl ARMY ; Q MARINI CORP* n COAST OUARD RATIONAL GUANO 

[2J A‘* NATIONAL GUARD

CU&RfNT RANK, GRADE 0> RATI DATE OP APPOINTMENT IN CuRRINT RANK J. f xPtAAflON DATt OP Cu*»t Hf QU.tGA TtON

CHICK CURRTNT RtttRVT CaUCORV Q“j X ADV PE If AVI Q Kt THflD ^^Poi^CMARCIO

MILITARY SCHOOLS COMPLETED fFatR*.ferf Hir». Duty. of Clvlli**)

NAMC ^ND AODM5 5 OF SCHOOL STOP* UR SPlC1 AL IZATION

| । Mixer. pomuilC

St*CT ION IX PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

SECTION X

NAMT AND CHAPTta adopt »S f,Vu»6»r .St ,Ci fy. St »t»tyJ
CATC Of MIMDtRSHir

» RON to

1

t.

S

SECRET

MS5N
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SECJST
- V

O»r-: <*■'■**•*

I
QUALIFICATIONS SUPPLEMENT TO •’fTSCMAL HISTOPT STATEMENT

1 IUD iN!>16U':flON$ CAfttfUlir ^.n* 4/ ff(U<r cgioun 'N« $

;MW>N t 8IOG«A*UC<*< KSS’TkTrx SA’*
< 1 <a/ it" NO 2 'M»( . . >£* 1 4 f MIH’M p iC'^OviCGAAL’US't*

9 ^ILL1AM5O\ eaRl j _ 3V13/15 1 OS .•15.Q4
5 ' 1 POjHiQN fine / ’Z . *’ <*•»••• C '♦’
i D .OPS OFFICER. 0 CM h * -a3^<; 0,C,
- Mt now u AOfNCY SSTi'Cl

ASU ! ■•e* 1 ’0
। 

a 
I

CUM •
teESTER^ WEBSPHERE

: sf a j m 
'PUERTO RICO 
■EUROPEAN AREA 
EUROPEAN AREA 
KESTERS HEMISPHERE

~ ~ «:s.cc 
TOY cc 
»CS RR 
TO* 45 
TOY PR 
TOY PR 
YCY RR

‘ $37017(7 ’ 
; 99/Qfl/ia 

40/11/03 
aP/02/14 

! 66/09/20 
$6/09/01 

. $6/10/12
o//k/ e

58/11710 
99/06/27 
69/li/»^7
66/02/19 
66/09/60 
66/06/13
66/10/19
4<r/ 'V/*

OVERSEAS DATA
CODED

J MCT»ON W

DATE:
9528S

I.'.'ITIAIS:

• ” r
CCLL5GE DEGREE 0* RECORD

$7 jwlaio
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hchY

SlCnON IV OrOGMHIfC AflA INOWUOOf ANO 40tnGN wvh

Nam4 c* ■fG’ON

C6 COvN?t»

M» o» •.Mt»A»«/cn omk ‘f :»*•'■

0#

D*'» I *i>Cf
z -Zz 4*

8fV 1 
D£*<f - - -a j • *>

Cm»C« ••
WO!"

•ft »,t

Franco
political 

topographlc,cu1tural
1960

1965
| i

. L X

England 4 • . 4 4 [ $ i X

Belgium 4 4 4 4 : j__ ' X

Netherlands 4 4 4 4 • » ' X

Austria 4 4 4 f i ! X

Copenhagen 4 4 4 9 . i « X

Norway 4 4 9 4 bu X

Sweden 4 4 • 4 9 ■ I « X
1
1

stcnoN v opino ann_$T£NOO»AFMlC W
ChC-« f<, A^i'^J- 

hNG □’*'«■'

us
1 FTPlNG (W»M) 2 1NOVKAH0 !**M{ ) >O*’HANG S^TtMUStD

D Q SPfEDAfc
___________________

4 iM>lCAll O?»<(9 ftvJVMM MAO^MI **?H *»*<H MAV( HAD C*18aM*G £MPf6ifNC» O* ?»A/N’<, ».m,c9,^pX td ••? ■

1ICT10N VI SMCIAl OUAUNCAnOM
i 115? AU KOeadJ A»O IN WM*O* »Oj AM ACtNt 0* HAVj ACttVfit M«hO»At|0 l^XA^t r^-* »K44t’>V IN !aC«

2 &CU?D'NO JuVMH tOw'*mtNt Of *•*:” Ml *>*<»• <>>j mat rat! pVtD «N ''Jm 4 SK’<n v >r A’* TH' a, iM»S 9CJ »OSW$$ »*. a* *< ANO
machines lwCm a> O*ifAr<Os O> Sag C fidk*«UAnUS .«<•*«<«•••*< Min ^rw.Ar^t tw ano c^f# k *n«* «< A *mOUX/naa OItCIS

) At( »OV M>w CA R4»f »cv «*!• V*N A OS CJA-/4D MtvlH O **A imt ft a$ HV Q
hiciKAH uno o*4»a’w< 'f»^i tANT’ff c*a siKHarx,!' »*«*s>riAi. c'r q

'I

N’J
4 * ’Ov KA»4 ANTRIM'- NfV to '*tA» > MCM » •<. O iHJOf UV’» ’CAWh a»4> ■<■

MUN%»AjJ» il{ J* '•*.»'

F mV am* UMRh <♦»? K4»'X.' kA* •»»>.«> • O- A»< A^'*». > +♦ RCJ *.♦« > .>->»< .«w,r
'»» N»«U ». to *•>««> •«<> «>»■ > •-«-♦<

1*4»« • 4 4«4» < t» ’) 11 • W* * »/'v »• »I ** t-.1?-; *•<_ *••’■♦ t ’ «*< t *

’J
U4 M *«t •»<>•*'«>'4 O4CA-A!* X

} * 1>‘I V itCfMI. </••* -’•»-■■* '•* M

___________1_____________________ ______________________________________

Wi.^TfS ’M <>\t As/f^A’t^.’ ANC n>, ••,(?</
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SECRET

SECTION 01 WAtftM S-A^T \
1 Vi'Ui '%•«<’• <•■ /««•<> a*-,'•< <»•.— •»<■• \

J NAVE 0* >POU’4 u.h »-v \ «*■.’.

WILLIAMSON_________  Virginia Josephine Lobo
• J PATE C*

___ 12 July 1938_________
4 FUkt e* a •.

Habana. Cuba
5 0CCUPA5-O’.

Housewife
•> KIMM h-'J'lt 

1 ‘l1

Cuban

9 FC«M(4 fS ,

______ None_________________ ________
"i C ATE CSC ACQU'UO

SECTION X DEPENDENT CHUDUN AND DEPENDENTS OTMt THAN SPOUSE

NAmE •ElAtlONSWjA CAT ANC 4^AC1 C* K'- | O’I.TNSmIP «*<man<s! ADDRESS

btoo-son
i Washington, D.C.

J_________ \_____ 1 1 Cuban
1 1 / 

■ i / J

' / » /•

i /

' .5"

h’/
\ v J' r j/

\ i1-' o
1 
}

SECTION XI P8OFESSIONAI SOCIETIES AN© O?Mt ORGANIZATIONS

NAME A^© CXA*1» AO^CUS H..H $>wr c*. Cm*.'
CAT CX mIm*(ASm*
taoi ro

J

1

19 April 1967

■ ■ - ......... -................... i

M/S4*. •< O TV*.

X'/ /

1



14-00000

CONFIDENTIAL

D»TE: 15 Septrfsabey 1959
< 

FROT: 8-351

TO : Ghiaf, W3

Director of Security

Director of Personnel

FROM : Chief, Coaaunicatlono Security Division 
r

SUBJECT t Notification of Cryptographic Clearance - Earl J. Willlaffi3ea

1. Subject osployeo has been granted a cryptographic clearance 
under tho provisions of CIa Regulation 9O-5CO. Clearance is effective 
— 14 August 195-3_ _ _ _ _ _ .

2. Subject has boon inforced of the granting of clearances, hae 
been briefed concerning cryptographic and rolatod coaTJ.dc at ions security 
matters, a.id has signed a Briefing Statement acknowlcJging responsibility 
for the protection of cryptographic information,

3.__When Subject employee no longer requires the clearance in order 
to perform his assigned duties, it is requested that the Communications 
Security Division (2411 I Bldg,, Ext. 3021) be notified by___ _ __ ____  
_ IB___________ ___ , that the clearance may be revoked,

FOR CHIEF, CO.uIRIICaTIO’IS:

Distribution: 
1 -wa
1 - Security Office (Briefing Statement attached)
1 - Personnel (Wing 1-ii Curio Hall)
1 - (X-S/PtUT File

confidential
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LICATION FOR FEDERAL EMPLOY! iSTANDARD FORM 57-NOV IW7 
U S CIVU. STRUCT COMMISSION

INST KCC TTCMS tn to de’<T in ox* **•»•!• on the ef* tegatd rg d'lrotitian of fh.« erpbcatuw
rat i-o. »nt»T( e» »• v qn'tb-o no t h<» form rUar > an 1 '• -r •• f 7 r;— 11 r'-. air ep^^nrg <•»- «♦ S’AKJTTEN e tarn.nation ma A th«a art^icatKa
wot* r* pr>nt tn INK. In •r«!r’r’< f-.t a Vncwt <•*•*» r n,« .tfti.v r.atr>*<: ir aHUMtatt-vni. B-- «jre to mail to the »*n>e ofh<«
rtaminat ion. tr»4J the riammation anno m.-emw t c«»»',',l; «r.4 f*«>zw afl »nr'/thK/or<n< .•»< </itv > :!>' Anii-tin.-rr.itr’,. Notify tbc oftne w»th which 
dirertiona H * «»n ai • apply mg f>* a WRITTEN at ammar * M F'^ * hn aptvt>.*a'<.-o n «•» . bar in * .v r a<Mr?»«

s

i

s

a 
z 
i

3

1 N*M( o* t uw

1"c*?kS|4$^’ (lf~

H*JiO*l OR AI*0 C* *VM’»UN

00 HOT WRITE IN THIS BLOCK 
' Fv Uis of ChH Smite CMRfnlxsIcn Onlynonttono^ in oaatnination onr^fft^asaanti

) Ft.ACt OF t**LCTMlNr Aentto FOR (E^fr an^ Stalo] \4 D*’? '0 fm-i APPLICATION

\ I '.>• t. 1952

L'W.-lt

___ V*Ai**VR

m»TLRJAL
O SUBMITTED
O ®LTVPMD

LNTLRLD REGISTER

S Mt ^’,,,1 t,atno) lAF

4 UU STREET AND NUMMR OR R D *UW

JMoi (Ma^a^f/a^yt (Latt)

ares WD Hanson
KN
n Avo <

—
APPROVED-

OFFKl {including .TTCR<» CITY OR FVS portal aorta) MS FU^t GRADE EARNED 
RATING

| PREFER. 
ENCE

AUGM
RATING

L<rt’.!n:’tcn. L\C. r-. ’
□ POINTS 

(TENTJ

□ POINTS 

WIFE
□ o« 

WIDOW
□ O«AU 

_ BEING 
LJ 'NVES.

T1GATED

J LEGAL OR vO't**G ftlSrU.'n.L tSrara) • tAi OPPw'Jt '8. rtrpo

■ »:&r.'Hoy 3467__  New Y 
DATE'S BIRTH

ork
<»«>"">■ <>‘r. r—> i « □

_,______ izircn -A^xx.-- 
|| PLACE of BIRTH {city anti Stata. i/ born outat^a US. nama til/ and country)

,___Auhur
“ a »«< 

O rMAU

_________
13 iA> HEIGHT THTMC

.. .6. FEET ....

................. ........— .......... .......>VT S*OC (Bi MIGhF

.. inck« 272

14 UU HAVE YOU EM* MEN EMFLO*tO SY Txt FEDERAL GO^TRNMCN?* rtt, Mi
(A IF SO. GIVE LAST GRADE AND DATE CT U^t CHANGE TN GRAC<

GS-12 Feb. 1952 "
run us and 

CATC

IS. (At WHtT IS »Ht LOWEST ENTRANCE SALARY YOU WILL ACCEPT! 1............ ...................
PER YEAR
Yuu •ill not bt cortatdotod for w poattron mh a k**tf o^franad

;Dj CMKK IF YOU WILL ACCEPT SHORT.TERM APPOINTMENT IP GPPOCS POB 
Q I TO > MONTHS O J TO « MONTHS O • TO MUTT** 

NOTK. Arcoptaara or rafuaal of a tamporary ahott-tarm appoint man f 
nil not afloat your opportunity to obtain a prubal tonal appurptmom

•lb chick if you will kwt lpr^ntment. if offereo.
□ IN WASHINGTON. a C. □ ANYWHERE IN THE UNITED STATES

(3 OUTSIDE the UNTT? STATES

if YOU WILL ACCEPT A*Ctfl’W£NT IM CERT AIM LOCATIONS ONLY. GIVE *TflrT*tM

|O IF YOU ART WILLING TO TRAVEL SPECIFY
S OCCASIONALLY O FRtQVtNTLY Q er*!*f«rxr

PRESENT POSITION

1942, Gove ^Vxff I 58
* "WsMA AM Tiai OYr»*a

M^AY on UkAHTR'is' 
STARTING | >9l-* ‘ 
hcw । EH* 0

. IXHoa C’Ml Zcnu__________,___ r
wawt k^A »J»,. m» <4/ai .ugamtar‘.>x. n pama. if raPatal

nt.nr dapo»tasapt. bumu or oatabhtantant. tnf Otnaaai
Conn I ;x<r,e Jovorr.mnt

........ !’« J V. & “c1 s • C n na 1 ZcflB________________
*.**3 AMi- a-sj svft.ims P’ nu

_ .^verncry 1 s_? eye or bar
nnrj .-<• .*y»v.»-ka (• 4 . ahoina/a *•/>. imutanco a^anar

tnaaul ant ura of is* ik otu >

Agency ef IVioral iovorneent operating
__ J ar.ara Cnnal. _______________ t  

RAANjR FuH IIWlSW________________________— _ .

fn':!

nonuxvin on mkxt paou
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natn9
t - c;

^/p/VKl to 6/30/42

1 LMHuVuLNr {cil^and

IL* S • „n D '1 J!a U0.:'^ _ 
□ * or »«no»ia (7h7.

At rlous

fib no

Arry J J J ifary

RVMBtR AMO KINO OF (vm/fUi SUHU'r.ED Or

0 to 50
uizzpiptiqn Of ro'vi~iooK "

(Honorable)

________  Enlisted ran and later officer in G-/ Section. U.S. Arry . , 4..

’

Cm FL5 Of IMP
FKOU 10/^4 to 6/41 /ics’t !>r

s>mr/ oa MF/C^

___________1_________ ____ __ j FINAL
apo riru of immidiaIi supcrvckm' "

Ft* ro 
pt n mo

Auburn Wil 1 iamaon Owner
*i v7oN~6NUANi/«tiuN (• i', *huUt»i9 toiiMAWC AMU ad:

E, Williamson Elec. Cont. and Supply Co,

NJM££R ANO KINO OF £MPtOrH-5 fif '
3 - 10

PfAXM PCM UAVINQ
KHltary Service

M.XJUPTION OF YOUfl WORK

" Buyer and morcr^niise ran for electrical appliances and ’ ’
___  contracting suprlies.

Sails C* tMPWVMMir inianth, 

flt'jti TO
l/xr fl?U (A »O>.AK/yfrx | UAiM>t(*!u-ACA*5| J ->L*»r laAmin^$>

sfAMfom । ptfl
1 1 Final 1 Hfl

PVAU (jf tMPU/TMCNr ic,ty »nd KAMI AAD TltU Of IMMlOiAlt

u<»t ANO ACX-NFM f* tVPtOHF (Atm. utftniithon. of d ftihlll.
a&tno dtpittmtnf, b^r^u ot niibl»hm»fi ifniuon)

• ;*u 'Z G* OK«*.AM;ATK)«I (• tdb, 4AAUf«nc« «4«ACP.
u! tit )

tn/ttptb AMD *i*0 Of U#«M«iM0 if I'M

C4M.«nrf*A ci r^,a au«t

aia'zzi rexi LIavimo



rv
nA< r or imhutmint

NAMP AND AWRI'tS (V IWV.'^X .M j* hi »•<•«». nt n+fnn, if Fadfl.
/ H«m« burton or 0»t»bhthnt9nt, and dirtawni

M»t ano nrut or iMMvxAti wwtiwa

mind i* rraww oa Go^AhWAfiaN (a j , whota**?* -It. tnauran^-a afancy. 
nunultviuio uf btvha, afo )

NUMNR ARD RIND OF l»»\O^ HTtNUMO OY WU RLAWN TOR LTAYINa

uc&CRtrtioN or un a wonk.

am .«

>• tiouit jtrr LXwi'.exI H«^xnintion »mw
«Hendr.| (• inuxwtaut. (uaI

II 11

' DA'IB LOCATION DtXRirrioN or TAAitiiNa
FROM TO

>op. *4?
iov, *4.:

Kov,'42 Cari' Vickot t, 7u. I'naic triiinlnp
Jan. '43
Get.'43

Niltlmoroj ,!t!.
C!\lea.''£'/'lii7.........

Hq. det. tr.
AlvV’trV......................... ......................................Jej>. *43

a/ ’4Z Jnn.'/U Garden, Utah . St-oc. AA?' training

•
IB. tDUCATION {Citala S*«J« €Vmpiatad)t (A) GHt KAMt AND LOCATION OF LAST HIGH X»«XA AHtNMO

Auburn Senior Hl/A School, Auburn
(o) Souters stumcd in high school which apflv to row non coi*toHARM (X) THt AFFROFRIATT MX TO INWCATC SATISFACTORY COMFl IT XIN OF 

A BUNTNIANT KMOCA Q AN3CN MQN MIWA HN1CA HIGH CCHOCA

VtA« COWKfTfD

(Q MAM< AND LOCATION OF ClXUVA OR UMVLA54TY
MARIN 

ANO 
SMtlAlTV

tUTri AHCNDCD YFJM19 COMHXTFO OTGRtCS CONFXRRTO STMCSTCR 
MOUNn 
CRtWTFROM TO DAT NICUT nnt DATt

Loyola Col]o;o, I'slt.lmr. Guo- ....2Z4Z... ...6ZA8..„.
..................i.QjLLtlc.u .................. . .........................................

(0) UST YOUN CMttF UftCARGMDUATK COUIGC MtnCTS Manna 
■mN usr yoqn CHity graouak coalxgc suancri _<WM»

.....................................................................................-........................ ............................................................    —.......... ................. !

<0 OTHtN TRAINING Sl^H *5 WXATtON.ll. STUDY COtfNMl GlYlN |
»ROM TO DAY NIGHT

it huncatt you* aMwtfoot or 
fUMIGN LARGUAGLA

ma cm ng

M- LJ YW NO G4.I *1NO OF UCLNU ANO STAHi 

firm itctww on cturiYKArc (tla»)

&

no Nona

3
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iNOiuTt -ni- on "NO' tut u tf placiro - i • in pBO?ra column

?4 L„r t^rw-te hvi.
y«^r ^air^*' -nt and fi’neee f t th» p«w

g in the VrnlM f?*a 
whs be whi« h y'ri

or r»rt >*<*!»« vf the I'iihed Nt nt ra who are N'» T in»t»>| iu v'‘U and 
at • *pt l/tr-g L>*» O"t repeat namfi <•{ • >>:>*♦ v-r-.r* J.»**d undet Item 16

who ha» » depmte knowledge 
(RXI'RKtKNCKh

FULL NAMI . ear m ’< t ayu St '.s um “i‘M»
(Oiva t.r>mpleta on tent a-fheea. in< I tiding •!»•«! and number) •lJ9tNf$9 UN OCCUPATION

1.
Vs a J. Hunry JOO 5. 47th St., :hrrlsbtir^, J'a. i urronno] J’cr.

L
uurtl Zt N.cGrath Crocker Bli!;>, Sun Hranclsco, Calif kt torney

i 
kbr.er Hlddlo Isox 2014, taltou, Curial Zzine Ihiolnotiwzin

HI NOIBOfUH "W Ct “®O INI*'* IT FlACfNfl "I ' IN MOHft COLUMN > HI J NO

l*> vat 9i tft’rt OF VOUN FMHNf CMPLOYfft RfCA»«N<> YQUR
CHAPaCTF* V.*4zF»'.A*ION,> L’ff ................................................... . X
» aet A (dintA fjf UR Do You OWL AUiCIANCE TO THE UNfTtD
9TATFV . , . ............................................. ... . , X

T1 aof er,>» '/a mavf you rvrn min a mpmscn OF Twt COMMijritt 
PAMP u 9 t 'A tei ' UMMiJhnr ONuANIfATIONT............................... X

21 per Y*>JN6W TRHAYT YOU evf R Rtf N. A MfMBtN OF A FA5QST ORGAN- 
I7ATIGHT . . . ........................................................................ X

n APf 'Anatf rOUPvPRBtFN A MtMOfRUF ANVOPOANI/A T^tl.
at*7^A»-‘Vjn Vf.,iVttt’ Gh'Pl.r OH EOMniNAtlON QF PtPNO»»Y WWI'MAO 
V^ZATf^ Tvt •j.'.a" tjt OUM fON*, II tiff IONAL FORM OF tyjd >*iVf!ir.

an'A'.»^-fa' t'A a'S'* iahun m<hipimi upfiup OAu^wfivt 
of pf#h»«w*. -*? at»*fir> a Kiner or png O”
T*<r rx/wwi--w»'y» 'a as:'-, or Foarr on viol lfh » jo urm oint» 
THt!» > 'h» r.r>H*,’HiHI<)NOT Tur UHITfU 3TATF»GF'd
ING fGPLTf* i'AU’A GOrl RNMjhT CF flit UNI HD TTAH) Bf hHCtA-
rit'/rYAti. . ................................................

X

//yo'r/ ene**/ t'j auaetirin 31. JU, or 39 ahtjve fa Hate
tn /tern 39 riamae ut alleuch urianltattuna. aaarKiationa,
mmiemanta. 'it cnrnhination of pereona and detaa rd
tnemharaf>tp. 'rrra c.rmiplata datatta ut your actiritJae 
therein ar^ti rr.aka any eapfanatnan y«u deaire teiarthni 
)'i<n memtrarat ip r^r a< itatftaa.therein

TO MKF /GG» sr* ►r’H'JAr. HAVr YOU tvtn OFtN APPLSHD INtaCffO 
(A jt.Mur’zae^ 'yr.et AS A nrrjNDANT IN A CRIMINAL FM/HMW
OR f.ea:, GN IMPMIM/NID OR PLACID ON PhG#A riG»t. GP HA zg
YOG I rra *o LRMAIf BAIL OR COLLATfftAL FOR fHt ZlrAA-
TKA GF ANF Ita FtU'IIAItON UH OROlNANCl irXQJ.GlHG MINT.R
TRAFFIC JVAA'SAr*. W «mif.h AFIM OR FOAFLifUM OF |?5O» MM

fMPOMDl?........ .. ...................................................................................................
// ywt enareer Ie '’Yea,” lief all euch raaaa under Item 39 

bal'/a fsira rn tf.h ttn (1) the data, (J) the nature of the 
o*enee or r^fat^n, fj) the name and hx.tti<>r. of the Murn 
II) the penalty rmpr,aod. if any, or other diapotition of tha 
>tu /t apprnfttad. yrur tlntatpnnta *tll he taken ,

X

'ji nan t'/. *♦!>&»*• wv.hapgu* orFOftcrotorision,for mi^con- 
PCCJ tA\jVd*fjHCUfd VR/H't FROM ANY KrtlTIGNI............... ... . ..

it your erraerar ie " Yaa.^’ tire in Item 39 the name and 
addreea of aryipir^yer. date, and taaaon in each cate X

32 eun t ftf fd»e rapRID BY THE U 9 CIVIL SFRVtCF CC»MMt«H>* [
FROM TA*ING flVWYOR ACCtPriNG CIVIL SLR OCX APKXNT Mf *4F& - . j

If your tr^err n "Yea." ^ira dotea of and raaeone' for j 
eucA debarment rn Item 39 I X

M M*'T f'‘ •**' P*»GICAI HANOtCAP. 0I5TAU. OR OTHER OtlABiUTY 1 
WHICH GeO.tX tf '/Ar\‘’A M D lit ASSIGNING YOU TO WOR<»................  .

If yo'tr ar»o*ee H "Vee." tiro complete detaita in Item 19 an 
that ennerderation can be firan Io yout physical Am*n for 
the job. X

AM YOU AN OFFICIAL Oft FMPLO HF UF ANY 3TATt. TIRRITORY. COUNTY, 
ON MUNICIPALITY!.......................................................................................................

30 orrs THf UNIT! 0 VfATFS ftO/T*HMrNT fMFLOY IN A CIVILIAN CAPACITY 
ANY RtlATHT OF YLHJRS 'BY ftl OGO GN MAHRIAGD WITH WHOM YOU MV< 
OR HAvr LI\IOWHHIN THF PAU 14 UGNfHjr ...............................................

If four fa "Yea." atm* In Itatn J® tot BACH aucA
X

SPECIAL INSTRUCTIONS FOR CLAIMING VETERAN PREFERENCE
A If rou are claiming •• a PFCACRTIMR VRTKHAN who hag

been awarded ■ campelgn badge '* *"*!<-* rll>1--n, or u a DINADLKD VET- 
KHAN m aa lb« WJPIC OP A IHOAHLED VETERAN. or aa the WIDOW OF

CAC F"ftn 14. together with jh’/'X • •^<>tjed therein.
B If v«u ere a WAR.TIMS VETERAN not claiming dlrabilitv preference, 

you ahtHiM NOT eubmlt your diwT.atge with thia epphceiion Preference mil 
Iw tenlauvelv credited to y'rj arut tf attpotnled. you wtll 1^ reuuireu to euhmit

DATE OF 9fPARAT>UN OR SEPARATIONS 

6/30/48

p (At Wf Rtf YOU FVTR IN THF UNfTtO STATU MILITARY Oft NAVAL SCHSiCt 
OUftlNa TtMg OF WAHI............... .. .....................................................................

. t0» HTHf WORO "kONCtRAftl F” OR THf WORD "SATISFACTORY" UMO
IN YOUR OtVHARGf OR MPARAHGN PAPtRS TO SHOW TKC I VPf OF YOuR 

-DISCHARGE OR SLPARAHONI........................................‘...................................
cC* WAS 3LRVICS PLRFOPVFOGH AN ACTIVf FULL TIME 0ASH WITH FULL 

MILITARY PAY AND AUOWANOSI .. . . . . . . ,

ni^
X

NO

X
X

DATI QP LNf AY UM LNT Alt J INTO M«/ICC

9/8/41
BRANCH OF~M RVICf. (ArmyT/fary.' 
Manne Corpe, Coaaf Ouar-d, etc )

k rny I

w To"
X

JIE/NANO RLCCIVC A CAMPAIGN ON MAviCC RIBOCW

X(D> ARf YOU A DKABLfO ..

.. 10..

♦Cl AM YOU A VTYfRAN 9 Wlt/jW WHO HAS NOT RtMARRtf OF...... ,........ 
(O) APT YOU THf WtFf OF A VCHPAN WHO HAS A SfRVICf OONNfCTTD

THIS SPACE FOR USE OF APPOINTING OFFICER ONLY
Th* ia/ntmafion rontained in th* enewert to Queation J J above bee been vert-

’H tA' IF YOU WNvro IN THf IAIII3 CT A I f 5 WIUTi RY ON NIVAL SfftVlCf

»n l correct to 'he bett of my Bnovkut*

yy tiCUJTUBf or PHIUKT
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STANOAHO fi'I.M 57 UCAT 1 FOR FEDERAL EMPLOY

..Intollizer.ee Officer. DO NOT WRITE IN THIS BIOCK 
foi Us« of Civil Scrvke Ccmmlnlon Or‘y

c1
R
t:

x;
77

[ t. DAtE i;r f i,’3 ArriK ,»«•

Ukjjiix-isiii
I -} nt ri "Hr n

3

>*rl Janos ’.'.Uli airman.
TV AN.) h. <« vV R I' hvVUiR

OS >?-L ArcaCia llate.
. B* B\ . ‘ . • 1 . V B . ... Zt. . / . .... K I f .....

lal be a. Canal Zone

Kew fork.,.

• U) »• ■•!! *’•< ‘NE1-altoa

10 O MAAMW

llarch 15* 1915 ..........     Kl^r
11 rlXTl CT IMS • H tcitv «iti/ 4l». */ twfti uh !•<</• U S , naiff etty am

_Auburnr_New York ________________
IS MALt " l ^ MMUHf'KlTHQVt 9HGU <0) MIGHT7 '

□ rmc | mr ,.Ql wins 174 ^niNtn
14. (A* HAVE YOU EUR DUN IMITOYW DY IHt TtUCPAL i^VTHNMUlll g] rn Q 

(C) IF M. one LAST GRAVE AND DATE UF LAST CHANGt IN GRADE
INITfAI" ANO 

L/AIL

Pfw viJin
T^qq.

ID) CHICK IT YOU WILL ACCEPT SKV YtRM APPOtNTMf NT if Off 1*10. FOR.
0 1 TO > MONTHS O1TOIM0NIH1 D A IO 12 MONTHS

E OCCAStONM.lY L2tFKtQi’tNnY E CONSTANTLY

AHPnvrO.

Pl TWYINTS 
(TINT ।

□ ^TS

□ ‘,RWUX3I*

CJ w$*<- 

__ PUNO 
n 
^TIGAUO

d» CHtCa IF YOU WtU. AfCIFT HMWMDI NT. If OnMITD;

IN WA’WHGTON. DC. ANYWhIMG IN THC LMlTLD STATU
£2 OVTSk^THt UNHID DMTU .

ft) IF You AHLACCCFT ArPOfNrMLM IN CERTAIN LOCATIONS 6«LT. GIVI ACCLTTAaU 
iOLtHGNS.

1 PRESENT POSITION

FROM TO MU51NT live

_D*lbea Hgtu.,.Canal Zone 

KAMI AhuAW>«r..i»

«t Chief, Civ,Int. B
SALARY UK URNIHC^
SVARHNG. »5tQOQ KRAnnU I

PHijIhf, >5^a_ KR » |

Stantan Brown, Chief, Civil InU, Branch■

Civil intelligence Branch, itecutivo Dept.,
U.S. Government .

In ubsenca ©f chlof-
UZCtnf^tQ^Ut' VvSl

Forronal betterment
Intelligence - investigations of ■ employees ' of the Fanama CanaL-Jiailroad -

MiTiX'inpident7»d Zone of a' suspecTed'"sabotage' i>r espionage nature-

(CONTINUED ON NEXT PAGE)



Baltimore, Maryland.___ ___ ____ _ . .. ...Caa nil recall________________________ _____
1/ * • / • • »'''••.• >xit km ■ ■ t ‘ ' ,'jf - in in <•.>;*: >5s v* f , w •.,'A, ir tm»nct
f-h -'n io<’>n) n<AfVjt<f I <n • uf ate )

_ and clerks.._____ _____ Lnllvtcd in AUS_____ ___________ •

............................ Employed .in the capacity of a mechanic, Actual, duties, consisted mostly-- 

.“zf-fuial checkout,and..inspection of electrical..Installations on dafe.nse housing...........

X.Enterprise lice. Co, electrical Can tract Ing 
»’»* fz-o ILAti’O

•

ARp ii'lUiftf, yjtl»t,‘AO tif Y'/J

projects In Balto. area.

'wyxrri'yi*

1 Pan 1 C* (fU'.nih, year}

| !'ay (App)™ Apr 42
tAAti tnu or km

?Jlec triclan
IV4 HUM I t|A*.%llh A1l.tR c:t*rM I MU<\> CR tA»RG3

1 _ ________ __ _ __ I .xm » no n*”*

nACi fjf iftata)

■____ Baltimore, Maryland____________ _ ___
t’rgAiiitati'in. »<f w->n, tfTFirfatal, 

ftarna dupa/lfnnnt, huftau w < Habhahrnarit, anddivhion)

li.E. Crook Cd., Daito., Ud.

NAMI AhD 11 ru or «MM(UlAH SbHRtlSOa

.Robert.Miller. Dupt._______________________
KWO hi bu ,>ht'zu oJii.Afi!.’ m i. a !«,. g . trAv<<MA.M i»/A, ni^vranco a^atiCJTi 

manutactuta of /uuAm, ate )

Construction corporation
#»CWCtA ARD »•'!<# fVf.jjtlC’i fc lt'LHYlU D DY YOJ

1-2 ansi starts Termination of dofenaxcontract__

.............-..............Z&ploy.ed.. as., an el ectr.lclan.cn def erica., contracts. Handled material...............

.«.£ Mppllec................................................................. ...........................................................................................

3

Auburn, Hew York

dliaison Elec, Co

2-8 and mechanics

Aaa't Hgr.
CR CARRlNaSi 

st*RntQt 20 ttk

HAMt ARD HTU Of IMMU’IAH SUttllVlSUR ~

Sari 'n'llllaaison, ooner (father)

.electrical Contracting 1 Supplies
Tuczj'i ior irmina '

self oettenrent

ere....business.as.stock.and supply, clerk, later tacaaie .salcasan.and

.....in .£h*.r£e..o.f ..t zroup.$( put.'Jcor.jcalesT/ca,..Advanced, to. Asa't manager..where. 1.was

’. 1 e.. buy.’ f f.. c on t rac t Ing.. ;> up p 11'



14-00000

C45C«IF»tCM CT

rAm or F**n.nr tfTfnfb, ,I,U Vr W 1

DAOC or iMtiorattwr {etty and St.ita)

Mur and A:>r.P”.*. f/nr. q i» tr.,«f». -jt d Fadatat,
nama d^pa> t n>9'>t, butaatt nf attaUiuhfu^rn. ttnd

hUMBLR A«t> FJN3 GF ^e/tHVTXO bf "OS

rr-ur.l VS-r &• Jl*: v’’ on MHNJNW ’
____ ____________ ,J_______ _Z^L__ . * mr

[ mv; tay r~i£ yr ii,DX4I
:

* ■*•“• 'F >0 v» '.•'•if* •*/>. inautanca ajtncy,
iPirttthd’if* I'd », ejy )

t'At lzi

». ! F< Wm« oa t«b »heet your ctttm,

Ut» AtinM Sr/*i<*« (a-4 • btlrd 'it*! 
epiMdiuiny in />.»« effect.

DAD'

Oct. .42.
Cepl43
Aprll44

Kov. A.>- -
4'4Mk^

UOD44

balls. f..Ud». 
Chicago,.11 

.Ogden,.. Utah.
Advanced

. aircraft .aad air

10 1! V

none

. fall u-»- Uptb>.i«J

.aipiun (sr TfuwNG

tra-..xh. ".............. .”.............
Im.In. “nbotagu de.tec.Lien.nn 
ItJantallatlons................. ..

MARK(X) DU A^RnntJi rf BOI TO WKAGATE 1ADSF ACfOST COMKiTruMOF.

(C) KAMI AND UKAT16M OAMM O* IM/lUfFF
axurra 

»O;M 
CHUT

m u.s tnw.0, rCMrt eoMK.rrro I dc^ai u conruuuo

> ^M.^_-AK!d£tUX^D >—N aX.

sm/jaly*

...FolttlCal. SC !«&£«..

5/. 
il

jflrlltz School 
1 o

1947- ' 194£—
tifi i DATE

Spanish
( 3M hr

...Wk*
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• •u

(G». iddr-

Francis J* Eoltzncr

■S55..hs2.'CA'isrA.kVA. ;u.
'C 2n<i log Angele? Uewan

INOICitl "TIV 0M “NO” AUWU If PUCM'J "I* IM FROTH CC10MN ‘ TtJ i *t>
25 may inquiry PF WCT t,l YWR PRL’.LNT Employer REGARF^j YOUR 
tniwArnH chai inriTioij r:c » ... .... V |

AMT >OU A OTIFI N Uf OH tM YOU one AUCuiSNiX to ThL l'N.K.1 
Yt A T LM . * , . . ........................... X |
V ABf YOU NOW OR Have YOU TVER PF.-N A MrMBfR CW THF COMWJNtST 
PAIafV U S A lW AWCllMMlWiT f»N..ANI,’Al .GNI

1 X

28 ARf YOU NOW.OR HAVE YOU £Vt« WEN A VTW B£R CF A FASCIST ORGAN- 
IMTIONf . . . . ..... A
ti AKI YOU NOW OR HAVE YOU LVI R Ml M A Ml W«p CT ANVOBGANIZATIUM. 
A‘.>XIAII'-N MO'.IMfNF GROUP ON COMIliNATIt/Y Cl PlH-jON’t W Pk H AO 
vx-Aiti tnr.ou kthww or our consult.b^nal iowm oi gou kiwi nt. 
unfit ANORgANIMTION AS'-OCHTWW MO.I Ml -<f. G»« J P OR (QttBI NATION 
tp’ pf l< . WHICH HAT Atvinn P A •"4JC f Ol AD,'OU TING UH AFPR.1..NG
tor t cMMUP IUN n> ACTS OF IORLF Oh «t'M INCF To tN NY OIHI P R n 4'N$ 
r.iitMNH'.Mn urh m t nt cun rrtTuT ion u» tic -.niti u gtati sohui :•!»* 
th', to At.it mor iorm of gou rnmlnf cf the unin d^tati >or uncus- 
\T 11 U> H-NAI M(AR-j? .... . . X

tf ynut to v'/**<H*n 27, 29. or JV ahorrt is ”) r a," *fnia
in lU'ttt JV f/in names <af •*!! mmcAi orianttationu. aaain’tnftona. 
rro.rfrnn/tft, ^retupa, or cornbinatKtn qI ftnraon^ jnd «(.«/«•< »>/ 
ruoff.harahip, (lira eomplolt of your aefirrtira
(hai»>n aitif m«Ae flii/ ei^anaUu'l you dtatra tefi.trdtn^ 
yuot wtnbrrahtp or aefivifi^t thnr»m

W SINCE YOUR 'I.TH HIPTHUAY. HAVE FGU f .'LN Dt EN ARAF^Tltl. WHCTtO. 
OR 5UMMCNI O INTO COURT AS A fiff LN iftf IN A CRIMHAL IMOffF DING. 
OR CoN.’irii u uni n. or imppiuzni d on PLAtro On ruoi'ATiun or hivl 
YOU t\M CH LN ORCt IUD TO WPO^iT BAIL O»« CtALATfRAI YOR ImT VtClA- 
71ON '4 ANY LAW. KlLICf RfULLA(10*1 OR ORDINANCE .r/CLi,t"N.~, M.NOR 
THAfriC VIOLA HONiPOH WH.CH AHNL ON FUHItllURE OF K3OR Ll.S'5 W*S 
IPffA IUI.............................................................................................................
// yuttr anawar is "Yas,’* fist all »»rh r.nt<'t uodor Itam 39 

h*hj>r Giro in anoh ram(l) tha dnt-: (2) tha naturs of tho 
oHanto or violation, (3) tha name aruf Itn'ah'Hi of tha court; 
{4) tha panalty ttnpo^ad. if any, ur oil,ar •Itspoitlion ot tha 
can. II appomtaii. your flr>i"r/>r int t ariii ha fakrti

>1 MA-.F YOU t VI I* RriN DlbCHAR-’J :> GR 1 Oi«Ct UTO »J* IGN. Ft-.t MfbCON.
{MCI OR VN^ATILFACrpRY M RUCL 1 HUM ANY HzSiT^.Nl...........................
// your anrivar it fif <*> itmrt 3r tho nsma and

tddrass of ornphiyar, data, and raasunan aoah Ut'i. X
X HAVE YOU f VFR D£lN BARHiO UY ThC U S CIVfL SFO'.ICL COMMiy.loN 
FROM TAAINg 1 (AMINAT IONS OR ACCmiNG CI.ILU R»Ct AtNvlM Mt Ni SL.

tf your anwrat ft "Yoa,'’ trro dat^t‘of anti raaaona for 
tuch datjarmao: in ham 39. - X
SI KAVf YOU ANY PHYSICAL HANDICAP. tii'.LASf. OR OTHER DISABILITY 
WHICH t;HOULO III CONSK4RIOIM AG'nGNING YOU TO ACUaI.........................

it your antwar it ** Fes.'* tiva coniptvta datailt m Itam J9 •<> 
that • unardatatiuncan bafutn to your physical filnatt fur 
thajob

SC no you tttcnvE an rvNunr fPGM the ' Ntrru ‘.tatcs on rt’.TPicv 
or COLUMBIA Guv. RNMFNT UNfWR ANY RETIPF »•»< ‘if ACT GA ANY PtNSid* 
G« OTiUR COMkfN^AT.ON TJR MILITARY OR NAVAL SLP/KFF...................

tf your anavrat it " Yas," iot ranifJrf d^ta.ia in Item J9 X

moiCAt( "ks * or * sa' imsru it Pt

Off M;,N:1Ir»A( i:n

vi< oi i a:

I CERTIFY that the statements n 
and belief, and aie made in good faith. 
False statement on this applicati^ 

st punishable by Law (U. S. Cod

tu ! ao

X

SPECIAL INSTRUCTIONS IQR CLAIMING VETERAN PREFERENCE
HMK VKTKKAN who h«

larnirg di.aNinv ptf^KcnOT.

KHAN.

'OU ■ houhi NOT

het
Manna Corps, Coast Guard, arc.)

1 T« I MO

P. (At WLPF. YOU r.2R IN THE UMI IOSYA ft } MILITARY OR WAV AL SIMICS 
DURING BMC OF WAHI......................................................................................

<e» is thf wo»o "HONnawt r or t-<f wohd ••M?n^srroitf i-u'D 
IN YOUR r/LCMZRGr OR .4 P AR U ION PAPLRS IO S"0W THE TYPE Of YUJH

OSU652
3S Ml IF VOI'SFM'fO lt< fHf UNIT! D STAFFS MILITARY OR NIVAL i.f’IVtCC 
DURiNf PL ACt TIME ONLY U O YOU I AflTILh'UF. IN A CAMPAIGN ON LM M'l. 
JiCN AND NLUU.L A CAMPAIGN IUW.A ON St R»ICE HitUKSf ......................

rtv ape you a DiSAFtrn vmr»n»

(C.‘ ARB YOU A VflCRAN S WTOW WHO HAS HOT RTMARRlErt—..........
ftn ARE 70J THE V.TF Of A VnUHN WHO HAS A rfK'.tCt ftXNrCHD

THIS SPACE FOR USE OF APPOINTING OFFICER ONLY
The lnf<*m»tic.a contained in the answers to Quest tea JI above has two vert-

by comparison with the diecharce certi&cate an

apply)
Title-

19.

and correct tothe best of my knowledge

g®* SIGNATURE OF APHICINT

BcIoip siK^ing tins application check ba.k over it tomake lure that you have answered ALL questions correctly.

wasiiMEBawBWiwMWBWBawMgjiWiBgg^^
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r *■ ; > V '

PERSONAL HISTORY STATEMENT
INSTRUCT IORS: answer all cuesticns cc“‘’iET'f it. if outs' ica oers nor appl • write -nor applicable*, 
write •t.'sunww only IF YOU CO «CT Txt ahs.ER AHO CAANOI Ol'TA in ThF k<(» FROM PERSOhal Rf.CDRIIS 
USE A SEPARATE SHUT or PAPER FOR E »T RA DETAILS ON AN’ QUESTION OR QUESTIONS FOR WHICH ’00 CO »0T HAVE
SUFF IC F MT ROCH. ATTACH TWO RECENT FASS^RT 51,’E PICTURES TO THIS W, DATE TAKt“ W* 1 ’ H " '“L 0*1*
OF EACH. Type, PRINT OR WRITE CARET ULu> ; ILLEGIBLE or INCOMPLETE FORMS WILL not RECEIVE CONS 1 Of rat oh

HAVE YOU REAO AHO UNDERSTOOD THE ABOVE INSTRUCTIONS? YES (TjfJ *° ■' 1
SECTION 1. PERSONAL BACKGROUND -
..... .,„r---- i' liRST MIOOLF LAST IHILRHDNIA A n 1 J O , I
MR-LXJ mtS-CZZ] ZeetI James Willi amoon____________________________________ ! Bel boa 3223______________

present address -STREET ano number city state country

Arcacia Place C839-L - Balboa, Canal Zone

legal residence street and NUMBER city state country

41 First Avenue Auburn, New York U.S.A.
NICANAME

____ Son®.
UNDER WHJ

Not c

OTHER NA

N

MES THAT YOU

Pt_appH.cab 
to these name

HAVE USED 

le
kT ClRCUMSTA 

ppljqable 

CHANGE, GIV 

oolloable

NCES HAVE YOU EVER US S? HflW LONG?
Not applicable

IF LEGAL

Not a

E PARTICULARS (WHERE.WHEN ANO BY WHAT AUTHORITY)

DATE Or BIRTH 

15 Karch 1915

PLACE OF BIRTH

A wb

eI

CITY STATE COUNTRY

um. New York V.3.A<
PRESENT CITIZENSHIP 

U.S.A.

ACQUIRED BY: 

airthLX.) MARRIAC ZZ) NATURALIZATION CZ

NATURALIZATION 
CERT IF 1 CATC

NUMBER 

Not aooUcable

DATE ISSUEO

Not applicable

NAME OF COURT

Not applicable
LOCATION OF COURT CITY STATE COUNTRY

Not applicable

PREVIOUS CITIZENSHIP 

• Not applicable
OATE 
HELD

FROM; rfl:

other citizenships (give particulars) 

Not applicable

steps taken to chance present na 

Not apolical

TIONALITi (give particulars) 

lie
LAST U.S. 
passport

NUMBER '

sr

DATE 

10 19AP

PLACE OF ISSUE

Coion. Republic »f : m.ma
AuL OTHER U.S. PASSPORTS YOU HAVE HAO (GlvE APPROXIMATE OATES') ' 

None.

PASSPORTS OF OTm^R MAT(OKS 

Kone

IF BORN 
outsioe U.S.

OATJ, Of ARRIVAL IN THIS COUNTRY

Not aoollcable

PORT OF ENTRY passport of coutre*

LAST U.S.
V 1 SA

NUMBER ItvPE

Not apliveable

CATE PLACE OF ISSUE

SECTION 1- PHYSIC* DESCRIPTION . .Ji? jm

33 1 Kale
6*

JCIuhT

174 Iba.

r y( s

urey

hair

CChPlEaion

Ruddy

SCARS 

_______Non?»

___ ________________________________________ ____
BUUO

M«d lun
c'.ti distinguishing features

S’nne . .
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SECTIOR J. MARITAL STATUS ,
-iRC’10 
$ 1 SG^E

;__ J wipcrio F_ □
□271 o1 vcrceoi~ 71

separate: f , CATE or SEPARATION OR DIVORCE «‘*LAC£

ISOs TOK SEPARATION OR DIVORCE

1 :...... ■■•-..
■OT€: IP *00 HAVE .BUN MARRIfO MORE This CKt A SEPARATE SHEET FOR FORMER W|F£ 0$ *v$gnQ ANO GIVE DATA

' 5EC-UIRED WlCVi FOR ALL PREVIOUS MACRl»;<^

* NAME Or WIFE 
OR HUSBAND

FIRST midDlE'/OF t • <. maiden) east :;aTE of maPRIaGE

Til: ; 1 -J 1 1 ■ •
PLACE OF MARRIAGE (HIS Off Hfff ’ 

BEFORE MAffcit^
STREET ANQ NUMBER C ITT . STATE COUNTRY

L|VH0 j DAIL ur DECEASE C<.^<
OECEASEOf | - | ,

PRESENT OR 
last address

■ STREET AND NUMBER CITY STATE COUNTRY

A? > 11- ?
date of Birin •

10 V. •■ '/

PLACE OF BIRTH CITT STATE COUNTRY

, C1TIZENSHIp 
. U.S.;..

DATE ACQUIRED -

k-i !<■••-■
WHERE city state COUNTRY

acquired! ... ,.. .

OCCUPATION ’ '

L'^VYJl

last employer

EMPLOYER’S OR OWN 
BUSINESS ADDRESS

STREET AND NUMBER CITY STATE COUNTRY

Vr>v .•

DATE OF 
military 
S£RVICE_

FROM: 1 TO;
Xc’- -r I

BRANCH OF SERVICE COUNTRY

other GOVERNMENT service. U.S. OR FOREIGN (GIVE ZETAILS)

IvM*

SECTION «. CHILDREN OR DEPENDENTS (INCLUDE partial dependents)

NAME

.’iAT
RELATIONSHIP AGE

CITIZENSHIP ADDRESS street AND CITY state COUNTRY

NAME RELATIONSHIP AGE

CITIZENSHIP ADDRESS STREET AND NiMJJR CITY state COUNTRY

NAME RELATIONSHIP : AGE

CITIZENSNIP ADDRESS STREET AND NlWER city STa:e COUNTRY

SECTIONS. PARENTS
NOTEiFOR STEPFATHER, stepmother AND/OP GUAROIaa, Give Thf SAME INFORMATION AS REQUIRED BEiCM ON SEPARATE SHEET

na>< of father first . kidole last 'li«i»u prj
F.-c ] (MceasedCZD

DATE OF DECEASE

■: p . i • 1 .•

CAUSE

PR(5(** CR STRICT AND NlWB£R CHY ST*U COUNTRY

uvmss h • •........ r- *• .
DAT£ Of BIRTH

v- ri?

PLACE OF BIRTH C’lTY state COUNTRY

r. - -■ ' ;
ClTl.’KSMP DAT( ACQUlRtO | WW(Q( CITY $TAU ; COunThv

; . 5,^. '* % : , C.? 1 * JACQUI «(D . 1 ’ r 1 ‘ ' -

occupation last '
* | * * r | c, 1 f ■; » X r •, . : ■

IHA^UV. ch c»l V..I’ AND NUMBER CT. STA-E , l^r..

»u:-< *t sl ifw'fi •.•s j • • t • • ; . '♦•••'

BICTIM 5. PaRIRTN ■ ... .



SECTION pAi>Wr$TT212ML
ICE i ....

PAGE .J '

GUI oi 
MILITARY 5£PV

--

h'-iwcH et,' I COURTur

OTHER GOVERNIN' U.S. OR FORClGVGfVE CETailS) . . ...

NAME OF MOTHER MAJPEN LAST

7 - L •. 1 ’" ‘ } 1 ’ , !

k i /1 k, !. 7.1 
P Cl A-:t ;i L - |

□ AT€ OF DECEASE CAUSE .

?.- l}v.re

PRESENT OR 
UST ADDRESS

STREET ANO NUMBER Cl it STATE COUNTRY

11 A.;bur:.^ Ye:± ______ Y.3.A.
DATE OF BiRTrt

_Ll£V' 'I

place of birth. cirr state . counirt

• 1 ** .. V . ..S »f <M ._ -z___ . ......... .... ... . . ___ >•■_■./ •V.ik . .
CITIzewshiP k ■ date acquired ' 1 ,„fP[

y.-. [acquired
City state cOun rar

?\c u^lUuble
OCCUPATION LAiT EM^lOTER • • ...

w'LT ’ _____________ ______  . . _ . .

EMPLOYER'S OP 0'»»‘ 'TP£O ah'j NUMBER •
BUSINESS AC0»E0C '' -T y rf.‘ Av'-i: i- A a’.- n

ClTf STATE COUNTRY .
* N*r,? Yvrk U«w«A»

GOVERNMENT SERVICE. U.S. OR FORE 1Gn(G1v£ DETAILS)

fl?Syt^t_I_*^.}lir£>ISLlKLUa).‘t^t;^,-..S:Lf-.?ND..AC;.FrLl.^KyT'<l&a-At'.U.. Uki L ELS 1________________________

PRESENT ADDRESS STREET ANO NUMBER , Cl'? ,. SE^rr. COUNT'!'
. - t4::re» <■

. A . „ 4 Tn 1 .-I w - - — — A .. . . . A V t -- ' • W • « ••
NAME 'IkjT HIGGLE LAST

fixe rd 5 C’-rr

PRESENT ADDRESS STREET ANO NUMBER CiTt STaIE COUNTRY

7;- Kizo.both St, Auburn, "s.r York r,j,;..
nAm£ FIRST MIDDLE LAST

:: r>s Svir;

PRESENT ADDRESS STREET ANO NUMBER Cifr STATE COUNTRY

*'-.117 St. :::. Yr.. Yert ’’.S.A.
StCTIQN 7. P A R £.< 7 D-1A —L AW .
NAME OF FAfH£r-^-./4 FlPST MlOOlE lAST 1 1 V 1 NG f,__ □ 

occeajEo CT?”]
DATE OF DECEASE CAUSE

PRESENT OR J STREET AND NUMBER Clt< STATE CCUNIRr
LAST ADORfSSj

DATE OF BiRTh pLACE OF BIRTH C'r s'ATf cGuntrt

CITIZENSNIP Idate acquired [ WH(P(
; |aQJuIRTC

: I T f •jtATl COUNTNf

OCCUPATION I AST EMPlOrta

NAME of r.SST iAi!- 1 T............ /
.mv, . -

' । rd c:am 2; i

0*^1 tf ttiini pause _ ’ '”

6« I 5’«E(T ANO »U«9H STAti
LAST ADDNISS

OAT( cr I t«r*< (»i*C( vr R s 6 t * C > ’' 5 • a 11 (, . t 1 A »

I:aU ACtuitd? | :

. ' *; V .• m u
----------- :.......— • ■- -pyrTsr!«<■ * 

------------------------—..........................................................................।

f ■ * ’ * •
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SECTION B. RELATIVES

2

or adoption. no 11vt abroad, arc under the 
"XE UNITED St*»IS, OR ARf M4OOHQ to non-citizens.

BOTE: INDICATE show The RfAtlVfi BY tueo 
I NRIUE V I 01 A foreign roum, ARE NOT C • T I Ti

STATE

j RI LAI I0n$hiR AGE

(CITIZENSHIP *‘ ADDRESS STREET ANO Ni>»Si< CUT state country

___ bl.__ Lb-b- _____ ____
|h[A5CW FOtf IIJIIHG U*DLI? THIS QUE^t 10* 

. _________ . . . ________________
Iwami j

I ■ c-. 1let 1-1 c
MlLAf lONSMJP AGE

(Cl r mMSMIP AOOffLSS STREET AHO CITY STATE COUNTRY

Xat
IRIASOM FOR LISTING U*OIR THIS QUE5TI0M . *
| bt ..... JieM 1?
lwAM£ , relationship AGE

hot. |..„, lioi-Mo '
(CITIZENSHIP . ADDRESS STREET AND Nu»F£i CITY STATE COUNTRY
j KoE ^.llcbb
(REASON FOR L1ST1 RD UNDER THIS QUESTION 

let lb..bb
1 MOTE: INDICATE 01LOW ThF R£LATr/E5 8Y SlOO? Of nniM, IN MILITARY, NAVAL Off MP GOVERNMENT
1 SERVICE (UNITED SUITS Off FOREIGN)

((NAME RELATIONSHIP AGt

1 bt ..r .-llcJ.!”
(CITIZENSHIP ADDRESS street ARD numSER ■ city STATE COUNTRY.

Xet ' .
(TYPE AND LOCATION OF SERVICE (IF KNORR) .

(NAME ’ ’ . , RELATIONSHIP . AGE

| uot l.L\. llc_\
(citizenship address STREET ANO NUWSEA CITY STATE COUNTRY

Kot u^^io- hie
(TYPE ANO LOCATION OF SERVICE (1F KNOWN) •

Pet •] !e:M- ■

|*AM£ ’ ’ RELATIONSHIP AGE

Met
COUNTRY[CITIZENSHIP ADDRESS STREET a<0 NUMBER

lift *«0 LOCATION OF SERVICE(IF KNOWN)

^lJU&JLi-Am*L15JL
School ADDRESS rrirr £4untrv

fu;.
(dates ‘ 
(attended

ruw fd DEGREE " ’ ' ’ 11

- j - «■ -t». b-Ischcol

— ’ >f‘'' f •''• -I
AOD0ES5 C TV STATE COUNTRY. . .

(dates 
(attended

FROM •

1212 ...............
TO .

1' - -

DEGREE , . ,

•'' '_________ Lt__ I -■ .
(college AOtfftSS CITI '■ STATE COUNTRY

” ' r * - . _ . . . ' < “ ' .
LaTES 1 
[atu *org

i#oii TO ' DEGREE

koiui( ADORE '.

Tf

*,&BBgMBIMSSSa£M»WBMa>5yWIWM<g8lWBWMamateHWWWC^UWiMM1W95B!W^^
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N

E r

*_________________________

A

i

1

A

SECTION 10. SELECTIVE 3E»vH ^US ■ '
1MA^;

CITY

classification

ADDRESS Of BOARD ^E

ijMUtR

AND NUMBER .

. A?uc 1 IDA Mlf p'?A>0 PUPEER 

GTAIE

If DEFERRED, STATE REASON '

SECTIO 
counts

a11. military, naval or other government sir VICE - Ui
RO

ITEO STATES OR FOR ----- ----------------------------------

- ' • - j
V

R a .

Sim CL SERV»CEI
OATES |

' ■

GRADE ' s;mi numhr or discharge l

EAST STATION

G'-imm- • r. Cff'cn. / :• .. . . .,1

COMMANDING CFFtCER 1

REMARKS: . 1
ky 1 1 Lv: V- or • 1

■ Ctuiftl s”-! >aC m irves t •ir t
Civil.. J

Pf: '.'j.:, , 'Z , * ’ 1
SECTION 12. CHRONOLOGICAL HISTORY OF EMPLOYHENT(USE AODITiCaal <h[E7 IF RECTSSARY) |

ROTE:INCLUDE BELOW PERIODS OF UNEMPLOYMENT ANQ CASUAL EM^'; » T . GIVE ADDRESS AND VA?E MMAT YOU |
DID DURING PERIODS OF UNEMPLOYMENT. INCLUDE LAST 5 POSITIONS A«0 COVER AT LEAST 15 YEARS. I

EMPLOYER '

Hi u J-: rie. 0- .

JOB Tl TLE |

ADDRESS STREET AND NUMBER Cl TV STATE

Z) 7_l <;»-

KINO OF BUSINESS |

you# duties and speciality ,,, , . _ ,,
. V; 0. ‘r er’C MS# t u./r.

Esr’ Icyeo r.:. i. Clerk. Ider c: ",:v

NAME OF SUPERVISOR 1

’ 1 'll m 1

DATES
COVERED

FROM;

1 ? "y.
TO:

V' Il

SALARY PER 1

__________________________________ 1
REASONS FAR LElvinC 1

Loft for --ec I rr.-,:.^ ...^ ...... . 1

EMPLOYER ’ JOB Tint

ADDRESS STREET AND NUMBER CITY STATE

1 4 I..\r r ' * _ * *

KINO OF BUSINESS 1

YOUR DUTIES AHO SPECIALITY ,,_ ff , t. (. .... .................
I 10, er ■ :: - I-r. ' ’■ ......................

•AMI Of SUPERVISOR 1

. s . » • • • 1 . I

OATES 
COVERED

FROM;

1 ?'T

TO: '

p) • "

SALARY PER 1

___ ^TPa<* -_________________ . J
REASONS FOR LEAVING |

'1 1 r * 4 .'1 v . i’ n f f • * • .• s'. ‘ . I
EMPLOYER ' ’ JOB T 1 T;E ]

IODRESS STREET and number city state

“ I'-'/urr. * .

aino of business 1

I0UR DUTIES AAD SPECIALITY „ ,
• ............ ....... T!<. !.:■ /..If

__ .. . ■ “_____j.______________ i__ .- 1__ ________ :___• • ■ ' . -...__ ... ■• 1 ■

SAME Of SU'ERviYoR 1

' ' J____ 1 • • ' 1

JAYES 
OVEREO

FROM: ' 

1 :

TQ: jULANf Pt 6 1

EASOIS FOR IE AVI AG 1

MPionR JOB THU 1

OOSEJS sraeit A»o aL-af* Clt* S'A'i f»;«C c* avvani 1
■ i.1 t ’I.-., ‘ . .... . .. _ _ . -------- ----------------------------1

{COSi.a.IO 10 PAAS •; *••• ♦
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or o
I Stcrio* 1?. M$T<*y or tMruCYMUT (Cnit.’H’HU I^hm ?) ,

i tou«Tu^hV ~ ; MMr’oTTvn'T'vTseR

JOH TITLE

v *. , , ) : x e
A^wtSij

1 ’ ‘ - ‘ 
fOuA ou>

w,* .
X- 

CGVt*(0

S‘*tt 7 AM? Ct TV bull

£ k 1 * S-V U . ..

«IMP OF dU3IM€5S

AM? $‘tci AC. ft
i: • ILciiLlt* __ _ . ... . .... _ _

MAMI QF 5UP(R¥I5VR

I FSCM:
1 L.l --

TO: SALARY ‘ . PCR

REASONS FCS lUV l\^

Kut iUi,! JcM'le _ . .. _. _ •
CMPion#

Hot up.. 11 e.abl - . ‘
JOB TITLE

*OO»tSS Sl«tlT ANO CHY STATE
Hot U-KHerbie - ' ’

KINO or BUSINCSS

rQUW Dull
!'»* h ■ 

• * "

($ am? sPtciAun
^lic^bb-_________ • _ __ _ _ ____ _____ _ ____

NAMI CT SUPCRVISOR

^rts 
:ov r.wf o

f»CM.
. ■ ' 'ic:' 1- ..

70: . salary P(R

iLAsons ro» lHvi** _
He/.Vic '

HOTI: n SPACE BEl.’w S'.E 01 TAILS CONCERMING fur POSITIOM FROM WHICH YOU MAY HAVE BLEU 0I3CHARCE.O 0» WHICH YOU 
MAT HAYE LEFT UV'E» Ct CAWS MACES WHICH WERE TipY IMTIRI.LY FAVORABLE. . •

DUails: - 1 '

mctioh b. character rviK'CCS-five m the UMI Tre STATES (ClYl BUSI MESS AppRfSS WHERE POSSIBLE)
aamE

Zaui-U-icsxr.'

’Tsrmss tssmh

mTr^r^irrrrrMi^iEiM

•7,. -.’.Y ...... ' f

Eh CITY STATE

rn L-r jy.l Ln. ,NA Mt
John Herold • n u .. ’ j

NAMI .
Kenneth Ja Sennett

AGG»f$S S^ft ! AX? NOMR^ CITY ’’ STATE

H' rtb w^,: I:,s. Co. 7-1 • b'-v ’ -■ •»••♦* r< '.V,- :
NAM(

LvLert C. CHrk

*r<H<l-.■> STREIT AAOAUMBtR ' C1TT STATE ’

NAML
k,. j - i* . * .........

At’.I'HfW JTw('fY AAj HOBBES CITY ’ STATE

UCTBSLM UQtUk/WiaU* tUMA£iyLJ IJUL SA** ■ a ’
^rm-------------------------

• A Mt • • •

T.- - .. f A £ 1 ;

C cm ,J’ 'TATE

------
MAK*

JU

-*>A . ----- - —,; -, .. _-

T

__ 1

i

stliVT fAt WU-BFR ■«i’V"” VaU

c.< * r,*? mrs- s r ••8» • rm-----------------------------------

w»j a:;*i • -mis *C *,*?<*- ‘ih 4* $7**1*



fcaaTituo io >»u •)

SFCTlM I}, UtlQMBW-TKSEE III SWUitJ ,’Q^ 1*51 pVHtiL
k*“t : ALUR( io Ml I AND *UM8(R C!r' ST A Tf

s .. X L L 1 \ _
name

* ADDRESS STRUT AND NUMBER ;U»
sr a 'I

W A « to ■ L'-th, C LT ■■!:■.(“ ' •1 • C • ’ ; : -

NAME . \ ADDRESS STREET AND NUMBER ; C!’? state

SECTION 14. MISCELLANEOUS
DIO *CU HE# ha«£ Qp DO YOU W 'if- > IN. OP SUPPORT any POLITICAL PAC^ >’ CbGANlCA TION WHICH ADVOCATES
*h£ overthrow cr oua consu^--;^ •;>* ;• WlkNMENT IN Ih£ UNITED STATES’ | NO f " 1
IF <\$WtR I5*uv EXPLAIN 8£lC*.

I j

' . • 1
DO YOU USE , Off <AVE TOO USED 1 »~G/ <

HAVE YOU EVER BECH AffR£5TfD, IW"?'' 'A '/>•/! '.Tto FOR AAV VIOLATION OF LAW CTHEF N NINON TRSFFIC VIOLATION? 1
If SO. STATE KAMI OF COURT. CUG V*'E, NT RT, NATURE OF OFFENCE, AND 0ISPOS IT ;?* '<V CASE.

To >

! 1
HAVE YOU EVER BEE N COURT-MARTfAUi * MEMBER OF THE ARMED FORCES? vf$ »o m |
IF ANSWER IS ’»IJ •, GIVE DETAILS St^:

• • - 1

SECTION IT. FINANCIAL BACKCOOWC _____ 1
AKE YOU ENTIRELY 3EPENOENT Off TC’JP Ft 51 J. 1 N0[_____ ] IF ANSWER IS ■*:*, SFK1 SOURCES OF OTHER IRCO*. I

KAMES OF BANKS WITH WHICH YOU NA>£ K/Z^T'o

•• * :. . . i r•i t • ,n< '. ~ *• -' - . V- . '■ ■ ’ Z . ...

HAVE VOu (VEN 8E£« IN BANMffUPTCT’ Fit' 1 10 l~T~l IF ANSWER IS •*£!•. GIVE W’.•VU»1:

SECTION IS. CREDIT REFERENCE 3-TtcOl.E >« TW UNITED STATES '
MAM£ AL ■>£S5 STREET ANO NUMBER Clf> P*h

~ I ‘ -1 ■ . 3 .a , • ' i z. , . X 0 > r »

MAME A ADDRESS STREET AND NUMBER' ?.*' ’ suH I
C.dvir-. Bar.... tf’r 'r'

N»ME aS Skits STREET *«6 nuwSe. J sun' 1

- . ,
* • * * * A

MCTlQff A9, »ttW 
roc*: ro- ■Trsnr-rcoOTn "" ------1

111.. .. S • » C • ■ - . . t’. . _ '
TrOm; TO: ’«WU'. oil'll T ANO NUMRIR Cltv W f.XiV«r j

1 ;■ 1 ■

»w»{
TO: *A.:s»tii STREIT ENO Nl>R(R CfT> V» i

I ' ' . - • • • ’ * * , . . ’



■Mil. IM JI I PL < V W LI JI J 4RU J V’ •LL > ’ '- ■ "U f VH lul L L U O.» • OV. > r ■ ft > ■ * W V"U«’ U ■ • I V"J
01 All KIROS TO WHICH YOU HAVE 8(10*010. OTHER THAW KUGI0U5 SOCIETIES, POLITICAL PARTIES ANO LABOR UNIONS. 
INCLUDE ANY ORGANIZATION HAVING HEADQUARTERS OR A BRANCH IN A FOREIGN COUNTRY 0* WH<M fvu rAH 6i£N 4 MEM
BER OR TO WHICH YOU NAVE GIVEN SUPPORT.

[ptCTIQl J?. RC3l3inCtS P0« PAST IS HAUS (CvM 1 »u( (• '»'> nf.f 1}
p RON: to: 

1 •
i*0™151 .• c

STR[(T A»D NLMCfR CITY ifAft COUNT8*

1FAQM:

1 j . .

TO: 
u >

ADCR(5> ST»H T AN[> NUMBER CITY ' MATE COUNTRY

llROM;
TO; ADDRESS 5 J Ml t T A»P NUMBER CITY J TA <1 COUNTRY

p ROM; TO: ADDRESS S’REET ANU NUMBER CITY MA If country

KROM; To: # ADDRESS siriit ano mxn.fi city MAU COUNTS'

IXCTIM AgtEUllD 
pRUM^MQ. ANO YR.)

COLOAVlUp
IQ: (MO. ANO YRJ

-------------

|;n0H:?H0. xao ”.) TO;(MO. AHO YR.) ClTf OR 5tC<IOH # COUNTRY PGRPOSt

If SOM: (MO. AHO YR.) TO:(MO. AHO YR.) city or suticr COUHTRY PuRPCSl

If ROM: (MO. AHO YR.) TO;(MO. AHO YR J city or sichoh COUHTRY l»URPOSt

If ROM: (MO. AHO YR.) 0;(MO. AHO YR.) CITY OR MCTlOH COUHTRY PURPOSE

If ROM;(MO. AHO YR.) TO;(MO. AHO YR.) CITY OR SECTION . COUNTRY PuRPOSt

IMJTIOMI^UW. ___„ „ ... ..
1 Son: In SFArt BtlOW iTsTaamiS AhO A30HIS51S 0> All COMfirk AHO itiriywAWindii

r** : - * i\ 1

I 2". 1 i tr- ■•y 1 il 1 i f r. - A . ^ ■! ‘ ’ . .•

STREET ANO NUMBER CITY jure country ,

Inane ' STREET Alp NUMBER CITY S’ATt COUNTRY

Inane STRiir A.o B>ot» 11 tv jrAft1 1 couhtRy

Inane STREET Ato NuMSEB city STAT( COUNTRY

Inami STREET ABO number city stati COUNTRY

{name STREET ANO B134BER CITY VAfl country

Inami JfB|( I AHO ROMMS CI’Y mau COUMHI

I’AMl 5fCt 1 r aho tj«Me ClfY £’ih ■' ’ 'rdvnTS'r

PYCTioa u. lAWnuMS-POWI6R (siAft p(G«i( o' P«O»IC>t»C* A^ *51 M * * . •> AIS* OR * lM.f(
KabCuaGE
1 « . ; . '

»P(A« »( a0“ j.iiH

.................... ................. .............. . SHah SliO ' " -.Mi

LahCuaM
SRfAi M Aft

j
CARLO AU inh , ?^iTt 

J
—.....  ■ tr.a

)
iHT. STIs’" -------------------- ...
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O» (i*(a|[hCt

SECE ION 23. GENERAL ^UA11F I
a m I r aTF am* c a> t A a a > ■ I r.'' .j a a aa uiCM as a fttsuiT o< TStittkC

1

1 F .1

7C

<ient.

SECTION 24. SPORTS ANO HOBBIES

SECTION 25. EMERGENCY ADDRESSEE

nufONt

NAME
<nATlOB$NIP |
? r.-- |

$TBUf a*& buwBEBADO»Ei>

SECTION 26. INFORMATION ANO FINAL C0*M£NTS
NOTE: YOU AH IBFO&HD That CO»o(CT"t$S Of All VAHHfBfS HADI nF at in will 8( *»Vf STIGAUD, AM) YOU ARE taviTEO
TO MAi£ ANY CMANGtS (OC AGDlTlQWSJ IN YOU® 3YATF H «T S. T nA f YOU MAY Twin iSAOLt.

I CERTIFY T«Af YHf <CMC0«»G A»f rflul A*OCO*®fC? TO fh| et V O* *» i»^ur>Gt ANO Mun. ABO 1 ACBtt
!»*? *■’ INTI NT I OBA I Ml $v ATj N« BT o« CM I s$ I UN AS ?C A MAf|B)AL FACT Will Cv»V I fVM &*n»0S Y C« «Y HMOlATt

m lnt9t ANY UB*AV0*ABU IBCIDlBtS IM YOyO il*f NOT Mf«no«(D A8O*i BWICBWAV At 01 Wft •! 0 IN SUB 1 (OUtNT INVESTS*. 
TICW, BN<TN(B fOU «(•( OiAECT^l I» 110 0 A «O T , «« tCit v • GHY AEQu I • I (aAiiNATlOB, I* SO, DllCAlBG If BOY, ANSBEA, •»0".

SECTION 27. CERTIFICATION



TO i Chief, CoMBunlcatlona
Ac

FROM t Chief, Security Division

SUBJECT: b’TL'.IA.'BON, Earl Janos ' 
/U726

DATE: 3 August 1?52

In reply to your memorandum this is to advise that subject meets 
the current requirements for cryptographic clearance ^nd is approved for 
such duties as of this date, 1
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co«fi beltm
SECURITY I#OfiMATWN

SECURITY APPROVAL

. Date: 9’May 195?

TO: Chief, Covert Personnel Division

FROM: Chief, Security Division

Your Reference: L-PJfl?

Case Number: R372O

SUBJECT: WILLIAMSON, Earl James

1. This is to advise you of security action in the subject case pa indicated 
below:

DTI Security approval is granted tne subject person for access to classified 
information.

□ Provisional clearance for'Tull duty with CIA is granted under the provisions 
of Paragraph D of Regulation 10-9 which provides for a temporary appoint
ment ponding completion of full security investigation.

□ The Director of Central Intelligence has granted a provisional clearance 
for full duty with CIA under the provisions of Paragraph H of Regulation 
IC-9.

2. Unless the subject person enters on duty within 60 days from the above 
date, this approval becomes invalid.

3. Subject is to be polygraphed as part of the EOD procedures.
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SECURITY APPROVAL

Chief, Enpluyees Division, Special Support Staff
To : ler3crxe.l\0frxtftr.< “ Dato; ^'OV 4’ (i

From ; Chief of Inspection and Security Number; •IJ'iCO

Subject: Y:lLLIAcS„h, E:<rl Juices if 43726

1. Note "X" below;

Security approval Is granted subject for access to classified 
X information contingent upon the receipt of derogatory Informa

tion at some future date.

Provisional clearance for full duty with CIA Is granted under 
the provisions of paragraph U, Administrative Instruction 10-2, 
which provides for a temporary appointment pending the com
pletion of full security Investigation.

 Unless the applicant enters upon duty within 60 days from above 
X date this approval becomes Invalid.

2. Your memorandum dated 14 August 1950 stated Subject is an 
applicant for FD7.

mi,..mm iii iiiLm'iii!".:'i.th '"i. ।



14-00000

RECORD OF <

PREVIOUS GOVERNMENT !

SERVICE RETURNED TO >

FEDERAL RECORDS CENTER IN

ST. LOUIS, MO.




