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REGRET
1 8 MAY

NDDRANUN FOR: Director of Central Intelligence

VIA : Deputy Director for Administration

FR£M : F. W, M. Janney .
Director of Personnel

SUBJECT : Mr. Joseph Burkholder Smith

1. (U) Action Requested: None; this memorandum is in response 
to your request of IS my 1978 to provide you with a very brief rundown 
on Mr. Joseph Burkholder Siiith.

2. (C) Mr. Sui th was born in 1921, holds B.A. and M.A. degrees in 
History and has studied at the Ph.D. level in this field. He served 
as a Corporal in the U.S. Army (1943-46) and from 1946-S1 he was ah 
Assistant Professor of Histoiy at Dickinson College. He entered on duty 
with the Agency in September 1951 as a GS-09 and reached the GS-14 level 
before his retirement in June 1973. At the time of his retirement, he 
was assigned to the DDO/Wcstern Hemisphere Division. He received the 
Career Intelligence Medal. Overseas assignments included Singapore 
1954-50; Manila 1958-60; Buenos Aires 1962-66; and his last assignment, 
Mexico City 1969-73.

3. (8) Apparently after retirement, he wrote a book, Portrait of 
u_Cold_Karr tor, which he. did not submit for security review or for ECl 
approvaT. ~TTis book was already printed in advance imcorrected proofs 
when the Agency first learned of its publication. It contained classified 
information; however, the Office of General Counsel advised us that it was 
the final decision of this Agency and the Department of Justice that we 
would not pursue civil action against Mr. Smith. In this sort of action 
you must prove damages. The Operations Directorate was reluctant for 
security and sensitivity reasons to point up those areas wherein we 
kid been damaged. . ■

4. (U) In the event you wish to read further on this subject, 
we have attached papers furnished us by Mr. Jolin Greaney of the Office of 
General Counsel. -

F. SV. M. Janney

Attachment



MtMORANOUM FOR: Director of Personnel

FROM: Director of Central Intelligence :

SUBJECT: Joseph Burkholder Sraith :

Could you give me a very brief rundown on who Joseph Burkholder Smith 

is, the one who just had an article in The Washington Post on Sunday, 

He apparently retired in 1973; •'

4
c (J

STANSFIELD TURNER



14-00000

ARTICLE APPEARE3
ON FACE D-4

THE WASHH.GTON POST 
14 May 1978
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By Joi«ph liiirkholder Scrulh '• !

T
WENTY-HHU.collw?* reuoica>~aLre great ocoriotil, 
for Jetting tbs world know bow well yru’v* don< ud 
mln* was no exctpttoo. Aft my 6)4 dtossstias it sreizted, 

had breom* assistant secretaries of state or rice presidents 
'of General Motors or hid acquired somerqually knprreaira 
titta. So it was a Util* embarrassing wSta they'd ask in* > 

- what 1 was up to. ; . |
• Not that I hadn't don* well mysrif—I was at th* ta*l 

fairly hlxh up la th* Central Inthlhjeec* Agvacy, Bat II 
wasn'tollawed to say that, so when they asked, 1 had. to' 
mumble something vague about being a cirihaa employe* 
n t Pa tricJc Air f ore* baa*, aa excusa thM. I could teU, coo* 
Jared up laaxa of gents*) failure (too mwh tMn’rteg per* 
ha^lnthep«oplowboh«ar^ ~
' ••Not being able to tarpres* my oM .cbBssata* was annall 

' I wound, but ft symboihes an important probleta for CIA 
ng eats. We lire bi a society wherelotscfpeecle pUa their 
Ilses so as toaccumulatotho greatest pastels number of . 
credentials of th* sort that will wow their peers at retinloas- 
and. similar mbcjvai* 'Riesa credentials pi’* many Amcr^ 
cans* seas* of Identity and of security; CIA people ar* by; 
no means immune to the desire to imerrss people with 
credentials, but their Jobs are directly a: odds with that 
urga. In that way and several others. vie ia the CIA have 
been deprived ot tbs nonrai ego supports of the American 
life of our time, and bow.we dealt with tied didn't deal 
.with) their airfence froth our lives has bad secietblo# to do 
with how our agency has (and hasn't done* its Job.
■ It wasn't ju.it our status among our peers tbit suffered as 
n result of our work. Normal family hie was a victim kzu 
Tho CIA's Clandestine Services division his for years tad 
Lha highest divorce rate of any organic'.tea io th* govenv- 
nwnt. Fart ot tha reason is tbit recruits of tr.r generation of J 
clandeattne operators were instructed new to tell thetr | 
wives what they were really doing. "Just say It's a question ;

■ ot national security," they told us when »t had to toko otto 
of our frequer.-iabMoces fro-n home. • i
; Of epursa, rainy men also discovered quiridy what an Jo, 

','provesetii that Uh* was over the old "wafsiaj late at ih*' 
offjca" ratlins and took advantage of it. Suh. meet ef th*. 
marital problems arte not from philander^;) hut from the

. i.itispccilculsr, bitter toll that living ited,.* c«ver takes 03 
; people, Officer's with good marriages mitbi tc-U their wivw 
tn general tensa what kind at worn V/eps thra cut at eight, 
hot they bare to iSsUt that the wives pjv* us hint. The first 
thing a CIA wife Item is nwer to ask anodter woman whit . 
har husbiud doia, leti&r sho will b* mXtd ths saoi* <jUS»i

. tiori. ' ’ .".
CIA wives also h-re in join their hestes-ds in keeping

ihiiir chiltlten i.n the dark.. When ichesvti bays pre.-rruras la; 
which the kids' fslfsen ted their cUsws sNwt their fasexai' 
J ng work, sho baa lo help invent rresnns why her child can't 
volunteer b.3 father*! participation. Whoa Va svt wsnts to 
visit bls fathers dffire. iao way hU frtaed« d\iha rsust try 

« to caa* hb urr!bl® ferimg of retectwa obsa ba father tetia

hit? bo. This Hud ot travail Enka oauy wxra«a woadat if ’ 
ll'a worth th* vtf ort. . j

Talking to Yourselves

I
 FACIA AGENT b stationed taWa-dungt^bebMiagel i 
u>ed to being asked at every party, by every atnaicf b* 
meets. “V>bit do you do?” Personal qualities Uk* toadsts^ 

good temper, or Intelligence — even Rood looks arid taoaty 
•— m«*a nothing ia the* nation's capital compared with 
where cu* sUnil» la th* pecking order. A CIA couplo who 
maintaia their covvr are quickly -selected out” of any party 
they go to and end up in a corner talXiag tothemwireSk I

CIA wires, particularly, feet this Lostant sodd falter a I 
deeply and rereot it. Until tho-womeals movement, most I 
women were raised to channel tbtir ambitiota toward th#' 
areas of party-giving aud cooMag. When married to a GA 

■ agent, they frit they were denied there thlnio becauM Of 
, their husbands' work'.xndthelrraarrtigesgottetotMubts.

When Ct\ families go abroad they tlhd their lives crea. ! 
more disrupted by status nnjdeties. Th* American official. > 
commuai^. centered at tbo embassy, spends more true ind ! 
effort th».th* Soviet KGD trydeg to discover.who are the i 

•^CtA fathilire.-If a CIA officer b xvsigtvd to the embassy 
• utidertheguiwo(beLa:fLuthsFcrei<>nS<>rYlce,ths(lS.i£i. 

formatlua Service, or tbo Agency fcrlutemjiioaai Develop* 
meat, tie-real employw of those orgaaiatiora Isrret tha 
CIA agents out and then take pates to treat them as second' 

• class citirensL The government employee who are “legitl' 
mate” embassy personnel don’t speak to them al all If they 
arrive at th* embassy under deep cover, with no false iden
tity, then not even the other CIA personnel speak to them.

The Kamo of uncovering th t» CIA people is matte stajla I 
for th* 'legitlnute* embassy petsonnel by a number cf ; 

. means; Th* Stalo Department won't let C1A agents call । 
iheniseivsst os a carer. Foreign Service O'.'icws; they hav* I 
to say they're 'Foreign Service Ilremte'' cr Tcreiga Ser- > 
vice Stair cfltrers. Il».31 FSSs. Rs tbi/re called, ar* fahly I 
lotfdevri and r»l FSKs ore never in political Jore. ra th*.J 
CIA's pxipl* — listed as.fSS or FSK'-politol officer* —' 

.areohr1ecsto''near1dall. ' ............ . •
- Ia th* ia~-a ato lu.vprwer?tn g spirit, tits Stela liepvtelsml

used to pubihh an-atenujl Elbgnnhte Hegisler, a who's who 
.Of th* Forrigti Ser Are that Included im'orou^ca on deg> 
Pres. Jebs, ami murky pasts; it wn-at anti! ’.Sts and th* tau^ ! 
tiers cf svml CIA a jents th at Stela made lb* niexroptdual 
Register a C.UauZIrd document . .. .
Enyyt Je:<lotwy» ami Distnist ■'.

T
ilt!”- ARE tertte! ways to deal with ths problem *f 
credab. Or.e is to rise above te : weer ot statej Ais- 
Ircy.Acatbrr b <« J.ura to la u,:!i thrst eff, even if Ury we 

painful Uafo^wniLHy, however, a Kors cemmea way at 
hacdlteg th* trsdre-ff betwren your revrr sad yaw states 
is to pre t:p w-n*« of th* first to grt mere cf ths La 
tore-ten repdAb CIA agents often bar* hem to serious tot 
ths BaUrre .trd »>® diplomitic cocaicu.-drr to Cbasllrr th ten

corrrTTiTD



• . Important that they've trade thvir secret Joba obvious 
( VzbJch haJ not only brru.cht limn wry, Jciouay, and db* , 

trust, but has made It.very turd for theta to do Uxoir Job of 
lhteLU’«ice«ith«isxproperty. / ■ ' •

' /, tDo you Jaow ire paid double .■wUrlre to
■ nerve abroad?* the new poli tical offlcerin Singapore said to 

• haowben I showed tun and'tin family around UeSingapore
Swimming Club oa th* SuEday a/ter he arrtvrd. They get - 
paid twice as much at you er I do. They get paid for their 
ccver joba and Uea paidagiia f or their hanJ^poaly wort 
Thsfa why th eylire better Usa we da" ;
,. licit flattered that Iwas bcMtet cy crvrr well mon .th to

. .be told hb secret, and 1 only wished what he was saying
. Were true. ..../. ,
.., But It wu an linprerelca that waj understandably tf err* 
neoui ClA offlcerJ did serre ta corrr'S that were lower hi 
rank than their real jokyand; both on Ue job and off;they ■ 

. didn't live lives coturtsteotwiththerinltthey were pretend
Ln3tohava.F<jr reasons of, their Jobe, agents cultivate co* j 
tacts lathe loolgovernisMit and otoerdiplomacle mtalons| 

• in circles iir higher than people of their cover rank erer ■ 
■ . havaa chance to meet. Aad Uey byist on renting the Jdnd: * - 

:of-houses to which their-CIA rankentitjes tbem. as weii aa 
. .demanding and receiving a lot of special penjubltev ■ :

.. My newfriend was wrong about the double salartra bat 
ell the CIA officers ha bad seen abroad would certainly 

. have given-him the tmprrwuon that he had about that rsto 
of compensauoa ■ - .• •■•y’ ■

(■ ’ In particular, most CIA station chiefs are not content to 
live la quarters much less grand than the ambassador's cffl- 
ctal,residence. In ynahy cviintilra. tbis'tnakei seruo — the 
CIA Lis liaison reeponsibiUUre that .ire officially recognized 
by the ::mba,v»ador and th?State Bepi-trnent. But.thia Is not 
appreciated by the lowr., level rraoivytrs of thermbj.viy,If , 
ft's toM to tbetn at all Ersentrwnt of ths chief of station's- 
MZp’tyle.-bublsleifljx,. \ .. . .‘ .!

ja the paai, marryhhleitrtf state made no attempt to SMs; .
1hetr prefermcn for dealing with the CIA station chief 

-.jruiheir'thM'lAw abtbaptdto^^totpetoc&'-BM 
owe&a- fitrit debt to Ua.CLV,'whicSimiy -.hays stoj.en the• - 
"eiKtlpnf/cr-'UuDblfinanced tha roup-ihaV^ Lt| 
^iwrrt L^a^iew.'.GA they;
couldjtdt Mtettada U raea ‘m-hdvgla it.would bo detri»l
fhehtal to ^opfesiiiis'^ of th aUnited Sia toe,'
.they, argue;if theydlJfhii: have tSo riband apcwitr^ 
at the fora!'"»rt\wh UqydeaC.Oho

' Jtosw in-ihci iiWSffcttWii^d" proribtiq'Mjby
' rhiiy.i^Cl^ to?regaH to'hU'bou*.'

•• • ” r • '■' - !
7 Fitiak ShcyiX “Petite yWjJ;
aeco-imt cZ .thw.pert^.S^lAC^^
yietnim. 'Th^’ hsd'toetf ova.hct^ club, siettnislng J’opt, 
and'cars. Jailbp IMCi HAM It emte.-nary for CtA cffl-' 
cera to bivo'Chiuffeurt. tea on the ratleosla that yeti

• jilted somebody around to guard CIA nun aialhit looting;
Kinri tho cars were jovemtseat property..the and oil

and maintenance ceaU. as wed as the chauffeur, were paid | 
for out of the station's housekeeping fundi People who > 

' were listed as jowly attaches were often »eea driving'
around la blg. unmarked. chau/Zeured cars, which drovo- 
the^dreignSeirylitebUictniatofrcnxiaotenvy. ... ' 

“We’ll Entertain Ourselves” 'as

E
VE?< worse; perhaps tbsp tutag perquMtei to fend 
off the pangs of statusantiety b CIA people** tendency

• to huddle tcgether.'Uf the rest of the world thou^ht wo wero> 
; -condModpt Anny oUicefs and the lUua, well, we knew whO;

was and wasn't 'who and could play the rune with each' 
other. The clhrf.etnbtary personnei won't Invito ns to their!

'■ parties? We’re too low on thodfptoccadc list to get Invited to 
the Important function glrra toother eintMujla and by of-' 
fldab of the local gcvcrnnjehrl' Wo'li entertain ourselves.

. Consdentions ClA otficen try hartl to curb thb practice 
- which after ail b a breach of nearly evevy tenet of good s* 

- curtty, but they fill raoto often than liury succeed, . .*.
■ la the days whett our nattanal purpooe wsa more clearly . 

r, defined, when, weiwould^ la ths,words of. John.F. Kennedy, .
pay any price and bear any bimien la d»feos« of ths freo ■ 

• world, it dlda't ntatter so innch lf ths cover cf ClA.pcnoo- .
nd was a little thio, la some cotuitrievtho pmUgo of'tho ■■ 
agency was even hlgbcr Ihan it was et hotne, enormously 1 “ 
higher than It has breu at hotne.for the last three years. In | 
the Philippines ia.thebto IKOs; the CIA was so well regar*-' 
ded uut members or the Army Counter Intelligence Corps1 
used to try to recruit Filipinos by passing themselves off as j 
CIA agents.'feday, the open Ute style of a station chief can I 
Jeaiitohbdeath.asitdldfcrK.’cbnrd Welchin Athens , I

Welch was fcii«l by the gutt of aa antt-Ainerkin assassin,' 
hot tbogua was put iutotbo s.'sasvtij's band by ail thodefen* 
ku ugair^t the dilemma of eomt lifn that fra described. 
V/elch lived In a-house fnbertlerf from past station chiefs,!

. evrryynb in the embassy ttew tbs tree position, and ids 
bk^pby app^^ tfie Blo^phic'Hiegbter,- which could • 
iwfouud inMylibn^-,?...J . ;• •

■ . A/tre; WiS regfet^ ciassifled;
' /but thatd^nh fnMwajiepdjto.thelproblera; CTApersonnel
•.-vrillalTO^'f^a^alh'fe •

JeasuccfefthltbM the^reaUyAre^
yorira^t^Uere^^ UieT'jj'^!1 feet'paags./rhij'i:.

wo bu^'to ciirtl'th'o obviousnres
... oi. CTiVa^^^ sb£e'.est«t^

iiearwithfu \ - ■ /'--i \
On way todo that Irtatreat CIA ai^

Tht-Mare dbrtoiulyp^plq .Sho have
'?<?'&» atrvneA7.#^

wtint on hsiHngyjtjl’e eoworkere, ••
since they can't haro stable rvlstloaslups &ttb au>-bua>be.;;. 
Tbo miin thing in aa agree* life practically, tbo'cily i 
.thing; for puny —b how he's treated al Langley, whare he 
»tandi there. .' -. • ; .. <i " ■. J

CCkVrrTTED
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UA Director Adm. StnntflM Tumor. •

So Mhm Adra, SumfWd Tnrnw quickly tired. 820 Clan* 
dntino Herrier* offlcws last year, my Initia) approval Boms’ 
of th'-^ fired, 1 thought; must have been ths people who 
rude xo » ^•"dde to Hava ths CIA in 11173) Hive way to magi v« 
loiy. lt'i irue that tho greatest physical touaxd many spooks; 
have ever faced h the danger of cho’ctoif oa the pit of ths 
olive fa ireir mirtlaia Hut the greatest ha,ard we all tics la 
life M not physuci danger, is't having somrthhjj! eat away at 
our soul r>'d coo has to ba a ctindesilne operator; of couriey I 
but once ha b, Jia b deprived fifths Eormal cau of su>| 
t&i&icxluiMiif-iffiagithjlprmibinourxlety.*" • j

I don't mean Turner shfliiid have kept on Licompetenti: 
Fst Pm auro that a.';w ih®» S4H firhvpi errirybody eha at 
Lac ,joy feii bitter arei Lightened. TtfM aru not, after all, 
(wris *»h'j have anythiag else to fail back ca, axul they 
nrrd a io: rf *7pport from their CHpntiatia!!. Turner Jus pa 
too thrwpeopla, aat! if he wants to u» them effertlvefy ho 
puxut to fold a v*r r>t Jcttfnx ocas so while oiklax the rest 
fesd»a«ure. ' . .. • r

”. • i
' Tha cather, l f« omela it tr^rntsd fswt Ybh 

Afwithiy, uafarmrrhiQti \
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4 Septenhor 1973

Mr. Joseph B. Smith 
1213 North 2nd Street 
Harrisburg, Pennsylvania 17105

Dear Mr. Smith:

.As you bring to a close your active career of 
service tot your country., j want to join your .f riends 
and co-wprkcrs in wishing you well and hoping tluit 
you find your retirement'filled with enjoyment and 
satisfaction. < .

It takes tho conscientious efforts of many 
people to do tho important work of tills Agency. You 
leave with the knowledge that you have personally 
contributed to our success in .carrying out our .mis
sion. ..Your faithful arid loyal support lias measured 
up to the high ideals and traditions of the Federal 
service. '

Kry I express to.you mv appreciation and 
extend my best wishes for tho years ahead.

Sincerely,

Z®/ W, E. Colby

W. E. Colby 
Director

Distribution: 
0 - Addressee 
1. - 1,’ZPdrs 
1"- OFF 
1 - ROB 
1 - ROB Reader

OP/fUD/XB/lWlks

Originator: . Q .' .
Director of Personnel



SECRET •-J

| COVER CONTROL OF RETIREMENT PROCESSING r ■t
* •} 7 ,■.

I TO: Retirement Operations Branch doc

1 Office- of Personnel
? y V - 7 '

R£rm« _ „
Jcurph T:

CATEGORY OF 
E^LOYUENT

On the basic of a review of the records of the Central Cover Staff, the 
following action' is Ao be taken on proccsalng retirement documentation 
for the person named above.

I TYPE RETIREMENT civil sfrvice y CIARDS
OATC '

J .m*. f. 27?

1 COVER OVERT 
ROUTINE

COVERT 
(OFFICIAL covet) 

LOCK-UP

COVERT 
(HOC) 

SPECIAL
RETENTION 
OF AWARDS YES NO

1 CORRESPONDENCE
OVERT COVERT thru CCS I

FINANCES

I* " ANNUITY PAYMENTS SHOULD flE
V ’

U.S. GO’/'T. CHECK OTHER
■fol/«•)

I TAX DOCUMENTATION 3HOULO BE
CIA

7
' esc OTHER (MetO FOLLOWS) .

I REQUEST TRANSFER GF FUNOS FROM
1 CI7IL SERVICE COtUSSlON V.

YES' NO' - INTERNAL TRANSFER

insurance

niMAkks

I FEGLI
OVERT x- COVERT MAINTAIN RECORDS larEPNALLV ONLY

1 TYPE OF HOSP UAL 1 ZAT 1 OH CARD;
| Vt-iv - 1. ;v uj;..-u--

1 AUTHORIZATIOS TO CONVERT INSURANCE
YES CONVERSION MUST &E APPROVED BY CCS

I . • RESCHVE

| ' MEMBER OF CIVILIAN RESERVE
YES

NO |
OVERT *v COVERT

THIS SECTIONTO BE COMPLETED BY OFFICE CF SECURITY

NO 3 ic'is r<? A&ave.

CfHtO ;^5 trHA r IGAS *5 'UlOaii

•57CRET^ Ej. rv.FOIT Cl. AT: W7A?7

7 - OFF. PERS. FILE ROOM



SUMMARY OF EMPLOYMENT

JOSEPH B. SMITH

September 1951 to January 19S4 - Began employment with the Depart

ment of the Army as. a Civil Service 

employee in grade GS-11, assigned 

to the Pentagon in Washington, D.C. 

as a research analyst of economics 

and political affairs concerning 

Korea. Because of my wartime . 

experience and some post war grad

uate work on Korea, I was contacted 

by the Army for this position during 

.... . the Korean War,

January 1954 to August 1956 - !n‘1954 I applied for employment

with the United States Information 

Service as an Information Officer 

with the Grade of Foreign Service 

Staff 5. I served on the U.S.I;S. 

Mission in the Far East area. My 

duties included design execution 

and supervision of the U.S.I.S. 

media operations in the Far East. 

Also I was special liaison repre- 

, sentative with the British Infor

mation Officer for the British High 

Commissioner for that area.



SUMMARY OF AGENCY EMPLOYMENT, JOSEPH B. SMITH (Cont'dj

August 1956 to May 1969 - In.1956 I applied for employment

with the Department of the Air Force. 

Assigned with the U.S.A.F. Services and 

Support Group, Provisional at Bolling 

Air Force Base in Washington, D.C. as a 

Foreign Affairs Officer as a GS-14. I 

served two overseas tours with the Air 

Force in the Far East and the Western 

Hemisphere. My duties included liaison 

_ with personnel of the services of the

respective areas in pursuit of U.S.A.F. 

objectives.

May 1969 to August 1973 - In May 1969 I made application to the 

Department of State as a Political 

Officer/Foreign Service Reserve Officer .4 

and consequently was assigned to the 

Western Hemisphere for two tours. My 

duties included liaison in political 

affairs with several Latin American 

Countries and Political studies of South 

American affairs.
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16 April 1973

MEMORANDUM FOR: Chief, Wil Division

THROUGH : Deputy Director for Operations

SUBJECT : Career Intelligence Medal for 
Mr. Joseph B. Smith

1. Tho Honor and Merit Awards Board is pleased to-, 
notify you that the Career Intelligence। Modal Juts been 
approved in recognition of Mr. ^Smfth ' i/contributions to 
this Agency. You are requested to inform him of the 
award and of the security provisions governing it as 
set forth in the attached memorandum from tho Office of 
Security,

2, When Mr. Smith returns to Washington, please 
notify the Executive Secretary, Honor and Merit Awards 
Board, extension 3645, room 412, Magazine Building, so 
that presentation arrangements may bo made.

/s/ R Is Austin. Jr.

R. L. Austin, Jr. 
Recorder.

Honor and Merit .Awards Board'

Att

Distribution^:
0 f( 1 0 Addressee
/<- D/Pers -• ORF w/forms '3'82

1 - Exec Sec/!i3LAB
1 - Recorder/HMAB



REPORT OF HONOR ANO MERIT AWARDS BOAR
lit '. *

_22_llax£h_im
:c Honor and Merit, Awa acndutlon

Career Intelligence Medal

■' n id no.

007894 SMITH, Joseph B.
I 01a»r a*

1921
m z If r MPiovtf

'4 1 Staff
MCI O» ASS I If |1O SCwrcivI r.BAPt $ T A r1DH

DDO/WH . - Id GS l 14
p| ABAACCO

[~| >o« *!»#•« «no» o«

roa Mtaitsaious 4i»ncc oa ku>ino rxt rcmoo September 1951 ” Present

atCOMKCNOt APPROVAL [~| ooct not aicowtaq approval

UNCLATSIP KO citation

. Mr. Joseph B. Smith is hereby awarded tho Career 
Intelligence Medal in recognition of exceptional achievement 
throughout his Agency career. During more than 21 years of 
service, Mr. Smith, a dedicated intelligence officer, served 
in a variety ofimportant positions at Headquarters and 
abroad--consistehtly demonstrating skill, imagination arid 
enthusiasm. Mr. Smith is a recognized authority in his field. 
His overall performance and the high quality of his w' rk have 
contributed significantly to the mission of the Central 
Intelligence Agency, reflecting credit on him and the Federal 
service.

(Recommendation approved by ADO/O on 3 March 1973)

bl Yemen A. V/ohen

Harry B. Fisher

382 •

1 3 APR 1973 L Signed Original_
M C 0 ’ D H

. L. Austin, Jr.
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Mr. Joseph B. Smith has made an outstanding contribution to CIA opera
tions for the past 21 years. He has consistently received strong/outstand- 
ing efficiency reports.in a wide variety of assignments, including two in 
the Far East (Singaporc/Malaya and Manila) and two in Latin America (Buenos 
Aires and Mexico City). At Headquarters he served as Chief of the Malaya/ 
Australia Branch in FE Division, on the CA Staff, in WH Division on the Ven 
czuclan-Desk and the Division CA Staff, and in OTR on a’ rotational tour.

Mr. Smith is a recognized authority on Covert Action. While with OTR 
he was commended for his efforts in completely revamping the CA curriculum. 
In close coordination with the CA Staff he organized two totally new CA 
seminars, both of which evoked a very positive response. He also received 
praise for organizing and conducting a training course for military officer 
destined for Saigon whero they were to conduct psychological warfare opera- . 
tions.___In Argentina he

_was rated as outstanding. He de- 
.veloped a long-time agent in one of the services to a point where the'pro- 

. duct was considerably improved, Political contacts at all levels developed 
by-Mr. Smith in Mexico City have been instrumental in developing dissemin- 
ah'e intelligence. In al.l his .assignments his rating officers have consis- 
t cly praised his imagination, flexibility, enthusiasm, perception and 
professional ism.’

Mr. Smith's career has been one of exceptional achievement.and he has 
made an outstanding contribution to the Agency's Covert Action program and 
to Agency training. His record of commendations and sustained superior per 

- formancc. of duty of value to the Agency throughout his career make it fitti: t 
xhiii„hojrcuJiiiiLxdcrl^thci_Caxccx_ih.tcJ_Lig'cncc_MeuaJ_ upon=id.i'ltb^ji'l£J^--  
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• 17 June 1968 •

MEMORANDUM FOR: Chairman, Clandestine Services Career 
Service Board (Panel A)

SUBJECT : JosephB. Smith - Recommendation for
Promotion from GS-14 to GS-15 *

> 1. Mr. Smith joined the Headquarters Training Branch of the
OTR Operations School in October 1966 specifically to assume respon
sibility for Covert Action training, He spent the first few months in 
a thorough study and review of all GA courses previously given in OTR. 
This was a long and complicated job, compounded iupart by the public 
compromise of a wide, range of Agency CA activities. In closest coordi 
nation with the. GA' Staff, Mr. Smith devised a totally new and different'. 
CA curriculum, consisting of two short seminars for middle and senior 
grade officers -- one called a Covert Action Operations Seminar and 
one a Politics Workshop. These seminars, emphasizing the integrated 
nature of CS operations, have evoked a very positive response, con
firming the soundness of Mr. Smith's creative efforts in revamping 
CA training in this fashion. .

2. As a corollary to the main duties cited above, Mr, Smith has 
also successfully run, in conjunction with FE Division, a‘ Psychological 
Warfare Operations Course for military officers being assigned to 
MACV/SOG in Saigon. Finally, in the CA field, Mr, Smith has pro
vided tutorials, as requested by various area Divisions, to a number 
of Staff and Contract Arents aru! to (nrrim liak.w ranrb 
such fields a a ____________ |
organizations, arid methods of countering Communist propaganda.

3. In February 1963 Mr. Smith was asked to assume respon
sibility as Tradecraft Advisor and Coordinator for the Operations 
Support Course, a critical block of instruction fur (primarily young

SECRET



-00000

SECRET

and inexperienced) CS clericals headed for overseas assignments 
where they may be called upon to assist case officers in operational 
support tasks. Although, strictly speaking, this teaching and coordi
nation task was outside Mr. Smith’s normal purview and main area, 
of expertise, he accepted this additional responsibility with exemplary 
willingness, and then proceeded to discharge it smoothly, energetically, 
and effectively. - In addition to managing an extensive live problem, the 
Tradecraft Advisor must ensure that presentations by a number of 
instructors result in a balanced and coherent coverage of all operational 
subjects in the course. This entails the coordination of efforts of- . 
several senior and experienced instructors, all under the nominal aegis 
of the course’s Chief Instructor, and, thus, demands a great deal of 
finesse and tact. Mr. Smith has not only fulfilled'this difficult role in 
a highly efficient manner but has also drawn on his own.long field 
experience for pertinent and meaningful contributions to the course,.

4. During Mr. Smith’s tour with OTR, he was requested to , 
participate as a member of a Survey Team in a review of the effective
ness of. the Propaganda Group of the CA Staff. In a 30 June 1967 ,
memorandum of appreciation to the Director of Training, Chief, CA 
Staff commented as .follows on Mr. Smith’s work:

tii-- "Throughout Mr. Smith participated in a most 
effective professional manner bringing to bear 

■ his extensive background in the Clandestine 
Services. His direct anti objective approach 
to the problems considered in the course of 

. the survey made his contribution to the over- ' '
all Team effort.invaluable. The Team report, 
which I am still in the process of discussing

• within the Staff, will be of considerable value 
not only to this Staff in our future planning but 
also, I feel, to the future posture of the covert 
propaganda mission of the Clandestine Services; 
thus, I heartily commend Mr. Smith for his 
effective participation with the Survey Team .
in this effort, "

- 2 -
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5. In his last two fitness reports Mr, Smith has received a 
"Strong" rating and the Cnief of the Operations School as reviewing 
official has added his opinion that Mr, Smith has done his job with 
distinction and with credit to himself and his career service, citing 
the assignment to 0TR“as a first-rate example of quality in rotational 
tours. While Mr. Smith passed on his expertise through the training 
process, he also enhanced his own versatility through involvement 
in the various training activities cited above.

. 6. In recognition of the foregoing, it is felt that Mr; Smith
is qualified to carry out the duties ofthe GS-15 grade for which Ke 
is recommended. Mr. Smith has been in grade 5 1/2 years,

C.M. Broutsas , , • -
Chief, Headquarters Training/OTR

CONCUR:

Charles B. Wheeler .
Chief, Operations School/OTR

Smith has worked under my supervision on two occasions, 
once in the Philippines and most recently in the Office of Training. 
Both jobs were in the CA field where Smith is, I believe, one of the 
Agency's most experienced officers. My own view is that Smith 
made an outs handing contribution to Agency training, particularly 
in CA, during his recent tour with OTR. ■

ichardson o , 
Director of Training ' --’0

- J -



MEMORANDUM FOR: Director of Training 

SUBJECT: Statement of Appreciation - Mr. Joseph B,
Smith..

1. We wish to take this means and opportunity to 
express formally and for tho record the appreciation of the 
Covert Action Staff for the work of Mr, Joseph B. Smith as 
Chief Instructor for Covert Action of the Headquarters Opera
tions School in the Office of training during the past two 
years. ; ■

2. As you know, Mr. Smith worked closely with the 
Covert Action Staff in totally revamping the Headquarters 
covert action training program. It was through his efforts 
that the new intensive Covert Action Operations Seminar was 
introduced as a technique of instruction to replace the out
dated Covert Action Operations (Familiarization) Course. He 
carried his. basic concept one good step further in intro
ducing the Political Action Workshop as an advanced forum for 
studying and applying covert action operational and planning 
techniques. Mr. Smith’s work has also laid the groundwork 
for more specialized follow-up in covert action training.

3. The enthusiastic reception and endorsement of these 
two courses, the quality attendance by Division officers-, and 
tho .participation by senior Division .officers as speakers', 
attest to the need for new courses and the success of these 
endeavors.

4. Those of us who had the opportunity to work closely 
with "Little Joe" learned to appreciate- his vitality, flexi
bility and personal edinmitment to the success of these 
training innovations. The contribution they have already 
made, and will continue to make, to the Agency’s training 
program arc testimony to the role that he played in devising 
and implementing them.

CA-68-904



5. I suggest that you forward this letter to Chief, WH 
so that it may be made a part of Mr. Smith’s permanent 
personnel record*

FREDV,V AL TIN 
Acting Chief 

Covert Action Staff
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MEMORANDUM FOR: Joseph B. Smith

VIA ' : Director of Training

SUBJECT : Next Assignment i
■ . • I

1. Wo wish to advise you that the .Clandestine 

Services Career Service approves your next assignment 

to WH Division upon completion of your current tour, 

with the Office of Training,

2. Tho Clandestine Services appreciates your 

excellent performance in your current assignment and 

wishes you continuing success. ;

/7 //^ /
</• it Yj/
VOvnot L. Gicshara

DPP/OP
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1 6 AUG 1967

MEMORANDUM FOR : Director of Training 
' Room 810 

1000 Glebo Road

SUBJECT .' Training of Military Officers
in Covert Psychological Warfare 
Techniques .

1. in response to my request of 2 May 1967 
your Office did "an extremely fine Job in organizing 
and conducting the training course for the military 
officers who will be going to Saigon to work with 
Agency personnel in. psychological warfare. Special 
not^should be taken of the efforts of Mr. Joseph 
Smith, of your Office, who organized the course and 
provided not only the impetus for the program but 
also the catalysis for a very enthusiastic response 
from the students. <-

2. The group of trainees have been.requested 
to provide a’critique of the course after they have 
settled into their Jobs in Saigon in order to deter
mine how well the course material fitted their 
assignments. We will forward copies of these critiques 
as they become available'.

3. Again let me express my appreciation for 
your very effective support.

11 (a, • X

Douglas S. 'BlauRirb
Chief, Vietnam Operations

SECRET
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7175^3000
io. lOdnoH o» onOM mahch

Washington, D.C

J 9. OmamjS

ii. K4fr>0N fnti

Instr Operations )

12 PO$HiOn NU«tM

. 131U

:a CAtMt firriu OtHGMAftON

D
i4. Cla1H>GaT»C»« Knf&Uii fGS.’iJt. tn./

os .

1$. OCCUPATIONAL SIM*

1712.32. . 1

U CRAvf ANO 4?IP

14 5 .

TA SALAJTV ©9 SATt--------y----------

$17,198 ___ ■ / ■



SECRET

REQUEST FOR PERSONNEL ACTION
CAU r«(r*»(O

23 SEPTEMBER 1966

io. >cma»u

| ... —U^AU.. ■. ■ ■> 
1). Uiiai NuA^ca

j 007894

j NM*1 t int-.VniJl' ? 1“ /

I J. NAtWI OF PtRSONNfi ACTON

1 RESIGNATION
4 FFHCTTVt DAT! aCOUftriD 

mOntm Dav Hai

10 j 08 | 66

3 CAIEGOVV OF (MhOtMfNT

REGULAR
V TO V 1 .COST CFNTt* NO C«A»C4 *il!

7135-0633

» ItQAL AulHOttTV M «/
P«rtu«wr/>

j F Cl TO v XX a too

1 9. ORGANIZATIONAL MPGNATIONS

DDP/WH 
FOREIGN FIELD 
BRANCH 4 
BUENOS AIRES; ARGENTINA STATION

10. LOCATION O’OFFICIAL STATON

BUENOS AIRES, ARGENTINA

III. POSITION Tim

1 OPS OFFICER .

12 POSITION NUMBtt

0084

n CARtti SE»V<! MSCNAnON .

b
1 U. CLASSIFICATION SCMTDwe (Gy. F.R f*J

1 GS

IS. OCCUPaTIONAI Mans

0136,01

U. GAaDE AND $T(P’

14 .5 ...t . ■ ■

IP. SALARY O« «AT6

$ 17198

. FROM SAME

WILL RESIGN EFFECTIVE CLOSE OF BUSINESS 8 OCTOBER 1966

1 Security

ne-
• I Sk 3 x? NATURE OF CA’tCX SERVICE *?i‘R0v»NG CE»<V4 PAIR SIGNED

stvnan i! 77 C 4 7 /i /■■—,. ' /'/
C/WH/Personncl__________ ]

5PAC8 MLOW Foi l.*C&5!¥t UJS OF OH OFFlCf OF MKSONNU

I? WhlN 
coot

Za.ixnor. 
tUBi

n. e?w (uy:« II MHlO* 
corf

□ ISUUii

••HU OH«5 JSltfta’M Mil
5*. CQPt

1). ItiM j ;
" MIA (CM t.

*bo 6a ia

n. sail c> cua v. ent 01 ui
««o. da'. i«.

1 i 
ir»^"hr“

1-YCjF

coot ?- toil

(1 HhlDtf tiotHfcfkl

ie-w IB'TO

I CCf-» 7
i o wwr no

H52 SECRET
__ ki
•*



G 53
SECRET 

,U I,11,J I,,

REQUEST FOR PERSONNEL ACTION
D>?f

21 February 1966
t H n*j*cy ' .

. y 'a .

OOTS^ . ■ .
3 HATurt c* zFrso^ai *<’<*

DESIGNATION AS A PARTICIPANT IN THE 
CIA RETIREMENT AND DISABILITY SYSTEM

4. CMICTM DAtt •fQVtSnO 

MQMTN &AV nu

03 | 13 I 66

j CAfeooer oriMPiO’MtNf

REGULAR

A RJFAA
*1O* *T0C7

7. COST «NTtl NO CMARCC- 
AK9

6135-0633

B l(GA< AUTNQtnr (Ct+phttJ bi 
Pffwtflj _ ' .

PL 88-643 Sect. 203r a to* X a to a

9. ORGANOaTOmM UKiNAJCMt

DDP/WH 
FOREIGN FIELD ~ 
UNASSIGNED ’

JO. LOCATION O» ONCUQ STATION

BUENOS AIRES; ARGENTINA
It. POUfO* riTlf-

ops officer-^: •

12: position wmur

‘ 0000 —'

11 CAUtt SERVICE DESIGNATION

D
14. fd; ID. tn.)

- C3 : < ,

13. OCCUPAftCNAt SCRIES

0136.01

U. cuoe AND SHP

14 5

17. Saupt O* J^rf " ' y

H6.712S

unwwts

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF THIS
DESIGNATION AND RIGHT OF. APPEAL TO THE DIRECTOR OF CENTRAL INTELLIGENCE.

18a. Sw>N/?^2 C? OM<iaL D*)C SiCMD OS. SiGHAlUU O# CAAftM SER-.TCl APPVGcnG QttK.Hl

S'' S'

DAK VGNtO

____________________ '______________ S_PACR B 

1?. icnc« ;n. !*?u? . wna cooiio .
SLOW fpn 

??. SMhCl 
r COjJ •

XCLUSIVf U

23. |*nc«( 
toot

5L^F ™ 

34. hW 
(DOI

3

I Q/HCS OF PCRSONNtl
B w:i GT itw ’ ,z;2i. OAH ‘31 CMC!

»*O. Da. vi. | uO. 0*. tI.
cs; 161.21112123162

27. OAif OF til
J t^4

^Lv
M*wA9e ric <O. 0*.

12 11? 65
73 sn UPliiS •?» jo. ttriMM<ht data 31. nrurcicm 

cm (om
n..(cr»s(i 

rtfr

n isst’ii.ino* cata • k ;r CRUSH r JT S:A
vc. e,. ... |

... L L_L _J j-i ;c» 
5-SGVI .

COM mc. ’.m; »«.

i !
j ECD OaFA^^z

^0 M0.

35. tit. ri-ftWi Jii '£> V. IGSC (Cur Diff’ »e (hhi un&Gif’ 'licit •KUliji 40. satAt sf<w:n *o’ .
«xm jt-essi { *d. da.

h=- ■ i
MO. uA, IB. GU tb» COM cos.

, i-m
:«?. CODE |

, I

«• gha If. lUil CH 
(CM

1

•J. firm; ;£ to ■■ ■ 4* :u di:i
coc' |i.antna»4!

p-K taU a1 vena
jj-ULV 4 5»F*<E TAU J HUS)
p-UU4 rT 'xJYTJ :*«» HUI 1 nifS)

fOS- HKullD ■ CCDI

;:S 1

___  I . . ..

»□. !u |1I<«M>CN3 i ?0B* tlKuftO |<CCt ,|h>O 1*1

1-fH j |
1 J____

od by

; ini WTgiuJp 'i

See c*



14-00000

SECRET 
f Pi I t».< »

- 19. Rt^ARKO

L REQUEST FOR PERSONNEL ACTION
0 A T f P R ( P A A 10

25 APML 1963
/. SCO 1*C HUMBER

• : / Z
/I. hAMS (L»et.‘Pif9 ■ Uific -''jj

i*. nature or pcasonnel action A., tP>TCTn% OAft A(0>tST(O S. CATEGORY OF tMPLCi*<WT

REGULARg REASSIGNMENT 6''^ 1 /X 1
• ■ FUNOS

V TO V * to cr T. COST OF*YEA *O. CHARGE*
_ //

3135*iO5O"lO(Xj z

• . LEGAL AUTnofi1 TV fCo»pi»<»d 
Ottiee cf )

cr to v X CA TO CP

• . ORGAN 1{AT I ORAL DESIGNATIONS

TOP WH ' .

i BRANCH.2 .
[ BUENOS AIRES; ARGENTINA STATION

v u/^rr________'

10. LOCATION or OFFICIAL STATION

BUENOS AIRES, ARGENTINA

PCS1TION TITLE .

/ • OPS OFFICER

la. POSITION NUMBER

0651

IS. CAREER SERVICE OESIGNATION

P

,4 CLA*3 IT 1CAT 1 ON SCHEDULE (OS. LB. ate.) IS. OCCUPATIONAL SERIES

/ GS 0136.01
! ■ .. - . __________ ■ - ......____________ - - ■

IB. GRAM ANO STEP

lb .3

IT. SALARY O* RATE .

’ 13695



SECRET

REQUEST FOR PERSONNEL ACTION 18 DECEMBER 1962

HATuar

PROMOTION

0. OHOAHIJAT (CHAI. Of, IOHAT IOH,

• • Funos
V TO V If TO CT

CT TO V X CT TO CT

7. COST CCHTta HO. CHAHOf.

REGU1AR

DDP WH 
BRANCH 2 
BUENOS AIRES, ARGENTINA STATION BUENOS AIRES, ARGENTINA

i1. ootitior title

OPS OFFICER

12. AOS 1TION NUMOtR

08118

13. CAOCFO 9C0VICC OCSICWATlOM 

D

14. CLASSIFICATION SOKOuLtyOS, Ln, *ta.) 

OS

IS. OCCuFaTIOKA*. sirics 

. 0136.01

|4. GQAOf ano ittp

Ih ... 3

17. SALARY OP »ATC
-x

’ -22^?i^S2!3Q>

FROMt SAME ?D

or out s r > *,

BOWERS

OA • t .V1ONTO ifl»..stusATuwi o* CAHCtn stnvicc aPPkg/imc 
OFFICER 4 .1

OATC ntGUfO

oscxi? i

BSriJJ'A' FUR EXCI ■:SlVt: t;s E CF ! HE UFF’CE O
1 AC^Oh)?O. (•*’ ft C 

CCS: tear
UI st* 1??.! fi ■ f u*:

□ rr.-if
? .v? >15 7».

5^95
| .'5. C’ S«6?r ■> CSJX f Cf t<:

10 4® >»v . Cl . !• . 1 .

L^L^.
?5..Vl €iF-i<RS r?. sh;: *i si.. '<»;J•«*? ta • - rj. i r; ‘tiH/CaSCT: ! «:.r.’l Zi'* it-::-. JS’.SII

"O. 0* . »<i, C*. Ikud oataSi

. r l ... ■, 1} ,J„ J
< J._____

2*. if t . $r-.. cat; pz tcs. in. c* T‘. ‘(C i / 5l.lv* t T r M7.

.-j?r fa - n£.n>
• - 5 r\ 

- 15

’?2. C *.

| i

j - c. ...

_„.J_______ J________ !_______
F - j:: :.7"

■m'. '"i. ciyr 1

i

• 1, ^’-’nCuS f.O/i- !>< \f '£#»!/! L':‘ . :,r- • 7. 111 ill ■ i

cac» .h
I . ae 8

/ • ,"J • « •

• fl *»■»/<<» 
« $<<•..(» /i rS 
a »r». • < < ■ w, a

• • 'I <
I i *it

<v:: •••.'. » • • i *1 ' • -INS
s ’ ••» i .

J1^.. _ J _

U......I...., w. . 
'.' 1

43. POA I I ION। CON MOL CC3TI F 1C 4 T i C * J 4 . 0 . p 

r\ 
i \

**P3QVAL
/■/

GATE APPRuVEG

-, >M / 7M..-01- i
1 /' /

yZ

.1 SECRET1152



SECRET

REQUEST FOR PERSONNEL ACTION 5 April 1962
__5 :.L2____ ■ _ _ _ _ _ _ _ _ __ _ _ _

03G4
S. SATUPt or PfASONMfl ACTION A.rFFtCTIVt OAtr Ml AT Stir >. category or tMriovMrur

EXCEPTED APPOINTMENT Cci

CPOANUAT IONAL 0OICNATI0N9

s.-tonds -
V TO V w to cr

cr to v X Cl TO CP

1 . COST CCN’r* NO. CMARCC* S. LTGAL 
AM.C Ottit

2X35-5050-1000 I 

IO. LOCATION or OrriClAL STATION

REGULAR

DDP WH 
BRANCH 2 
BUENOS AIRES, ARGENTINA STATION

BUENOS AIRESj ARGENTINA
POSITION TlHC II. POSITION NUMOt• IS. CARCtA 3CRVtCC OfSIflNATION

0136.01OS
1®. Ri*ARA9

__ opgaaggsss officer
IJ . CLASSir IC ATI QN OC”t OULC (U.t LU, etc,)

«BAF-848 
t®. GRAOt ANO I TCP

D 

SALANV ON ftATfIS. OCCUPATIONAL SmiS

SECRET

3.

•Perdonal rank assignment in accordance with HR 2O~21b.(2) for a maximum 
period of two years. The only qualified peraon available for aBalgnmnnt 
to a poultlon which must be filled immediately. >

/ - 'C-^-'VVlyy r •

I c- BOWERS/ C/WH/l'eraonne

Cl Ci?OiN
E Of ! he oeeice oe VERSUNNE*
?\XT) :«s. er Su:- } •;. 3ah r.» •>*.-<

'V



-00000

SECRET

idd!*)

' REQUEST FOR PERSONNEL ACTION
. ■ ________________________________________________________________________________________________ __________ _______ _ __ _ > April 1962

SMITH •,-B0O789U
a. NAtUiC or pfrso^nfl action . . ■ ■

RE3IGNATI0S

4.rprcC»iv< OAti itmUb 9. CATTOOOrO* fMPLOVUCNf

REGULAR

«. FUNDS
X V. TO V V TO CP 7 , cost CENT! 0 NO. CHAAGT.*

• ABIC • • - - -

2235-1000-1000

p. irGAL autmgoiTv (Co»pltl9d bp 
'JlUt-i 9f )

C> TO P
-

CP TO CP

• . OROAM 11AT 10NAL DESIGNATIONS IO. LOCATION or OrriCIAL fTAflOM

DDP WH .
BRANCH 1 
VENEZUELA SECTION

POSITION TITtr

op^smss OFFICER
14. ClASSIf I CAT ION U'm».DUH (QS.Ln.

os

WASHINGTON, D. C
POSITION NUMOtR

. B#5O$
9*1 A#Z OR.H. OCCUPATIONAL SHITS

0136.01 .

1 4 , GO ADE AW 5 TfP

13

IT.

CA0TTB smvict DCSIONATION

D

IMG

BOWERS,

/ H. ?0. i *.

■ v

»*>. fit

1 L .

c’o, ji' ry*

p. 10 «•’.

f •. 7 r 4 «» r > c

<pfCUt 
S[TC»[^f

Vj. ''f.fM.-i*: ^*-4

”■ e'- -• !Ieo:> ij,vr
J_ _ L JL ■' „

’ • i» 
? • NO

C'.ilt

OR i . nj »>cut ?*N»icr
! - AS IN <• n.tci

J • «t|'» '* J < a, > f |w.cf !«n !?

4 JNJ. ( <r ;u-.*5

• •
■ ■

1152 SECRET



14-00000

SECRET
ri' f-' fl

Eau’LOYEE NOTICE OF RESIGNATION

> OS TM( roiiu»th') 9ta30Nt

SICNArulMYAA9T WORMIMQ DAV WILL ‘ DATt SIC-NLO

ro««»«S COMMUNICATION!. INCAUOINO AALAAV CHICKS AHO OONO! Ow/nC willirw*''" i J< . Cl IXj^Zyn

Items 1 thru 7 
and .

Items 9 thru 18a

INSTHUCTIONS'' '

The •Initiating office should fill in each of the referenced items.
• Items 3 thru.7 and 9 thru. 18 require Information which pertuino only 

; to the action requested, and NOT to the current status of the em
ployee unless specif 1c Items remain2unchanged.

Item-5 'Catogdiy of Employment" should chow one of the following entries:

Kegulur

Temporary
Temporary - Part Time

Summer
Detail Cut
Detail In

WAE ■ 
Consultant 
Milltary

Item

9

11

"Crg.an1 national Des Ignat lone" should show all levels of organizut ton 
pertinent to Identifying the location of the. pcs Lt 1 on :

Branch

Un 11

t (Director
1 Stuff, dt.c

Deputy Director, etc.)

r. Urie)

'To:; Lt Lon Tit le'' eh 
in the most current 
ported on form E;6l,

asld reflect the r.tnndard abbreviated title give 
edition of. the Position Control Heglntcr or re-

Change Author I tat Lon..

18b that- of the offie.lhl 
to which the emnlnyec

.ithor.lzed to approve for 
ilong:;. If more than one

and the Kcmark

lObTXflG - The original only of. this i'oi 

through the appropriate Carer 
specTflod. in HB I’Or&tO-l, wh!

sent to (s) conee

। rrled to the Off J 
l:ii.(s). In the 

itee approval of 
Comptroller, one

notification t 
py only will b

T
SECRET



. SECn-JT
/ fl ! !•.) ;

. REQUEST FOR PERSONNEL ACTION
t»»u rot pan10 ■ -

25 August 1961
»• 1 ;n i al Nuvpt*

00739'1

J. **** (Lai f-fit if. VI441 • ,

' S.'-nTi!, Joeejh 3. . .
I, NATUflC or ’CRSONMt ACTION ••

' REASSIGNMENT

t.tfit'.rtvi pATt Muurvrn 9. CATtPOPV OP IMPLOYMCNY

REGULAR

•• FUNOS
X V TG * . / TO Cf 1^091 CJWTtA 10. CHASQV 

^235-1000-1000

0. troAt autkopitt (Co^plftfd by 
(Offico ot Poroottnolf

cr to v Ct IQ Ct

• . OPOAN|2AT 1QNAL DESIGNATION**

. DDP.Wn . ..
BRANCH 1

' VENEZUELA SECTION

10. LOCATIONI or OFFICIAL STATION

’ WASHINGTON, D. C. .-
1 1. POSITION T » TLK

OPS OFFICER .(D) - , ■ ■

1 2 . ro? If 10b hijuntP ■

■

1 >• . *ce COlTtlOL NO. 1 9 . CAMFCR 3f«VICt 
DC9IGNATI0N

D-

14. CMMIF KAT ION 9CHCOULC CGI, WF, *tc.) 

. os (iM^ .

,19, 710119

. 0136.01 .

14, G«»At,t ifp '

13 '»

>7. 6AUAPY. QU ttAft —

1 il';15

M, RCWAPKS ■-

(From: DDiywH/l/Ve.Tfiz.’jela Sec/«59/D.C.)

Stuff.! isg complsment change.

- J
»f Hi; ।, tn 7*i •

' r ........... .....

।

j-

_ __ 1 .1
44 . s.►. JPP&CVAi 

i

।



SECRET

REQUEST FOR PERSONNEL ACTION

CO7S9** SMITH, JOSEPH B.’

REASSIGNMENT

FUNDS

• . ORGANIZATIONAL DESIGNATIONS

X V TO V v to cr

cr to v cr to cr

DDP WH
BRANCH 1
VENEZUELA SECTION

7 . cost Ct«tl» NO. CHAROf. 
AOlt .

2235 1000 1000
IO. LOCATION OF OFFICIAL STATION

WASHINGTON, D. C.
12*. PGA CC*TT«CPOSITION TIU<

14. ctAsairicATioN icHtouLC (G5, Ln, etc.) 14 . OCCUPATIONAL

UU150136.01(13)OS

(FTiOi4: DDE

to Security1 copy

Security Approval Greeted Pets. SD/CSJ

I I. CAR tin MRVICt 
O’tSICMAtlON

OPS OFFICER ' (D)

P05 I T ION NUMBt-A

13

CONCUR:<EIiCZ 4

SECRET

M*. :>ie»Artn4E or Krournfiw* GrriCML

______ -

SPACE Bi: IJ.JW P'CK EXCC

CCA

37

i'J. 1 ’'‘■I V COUsh-’. C’.

7^'34’ i
.svt'.vf f 1 c 

(jj H

?*:,Mt hp;v{%
»• f•at

». VI:|S‘•»r Gir*

•*i. D».

1 1
3 - r

>*•. vn. 2

__ _J

cpjitvj.

- !r rt.

if it v». aw.

.........J „J

jMt

D

3 J. - FWXIt 
:port Group

- — p..
L

'•U. Go. ta.

..
p. *.!i 4 ■r- ‘Ok’ / < H



REQUEST 70R PERSONNEL ACTION .• 12 Sept. 1900
1. Ser*.l No.

107894

J. Name (Loit-Fint-Middle)

SMITH JOSEPH 8
Mo. j Du.
061 16

B.rth 
i'Yr..

2»

4. Vet.
Non<>-0 Cede 

5 PM j .
10 Pb? I 1

5. Sox

M 1

0. A OF 
"Mo. ! 6^.
09 | 17

____ .
Yr.
51

7. ■ SCO____ 
•Ma. i Do; i Yr.
10 103 I48

8. CSC Rotmt. J 9. CSC Or Other LoQdl Auihority 
v«. 1 (Cod..
N’-*| 1 | 50 USCA 403 j

10. Apmt.'A 
Mo. pDa.

Bdov. 
Yr.

11. HGLI 11?. LCO 
Y«-1 iCodd'i Mc. i Da.
No.f | | 091 1?

Yr.
51

Yoi- 1 
No -2

**i4o
Codo

2

I MAH B7 *

PREVIOUS ASSIGNMENT

14. Orvdniiationol Designations

OOP COVERT ACTION STAFF 
PROPAGAhOA GROUP 
KEDIABRANCH .

Code

4230

15. Location Of Official Station

WASH., D.C.

Station Codo

75013
16. Dopt.» Field 
Dopi • iCod^ 
g“:

17, Position fitlo 18. Position Nd. 19. Sorv. 20. Occup. Soriot

OPS.OFFICER 0399 GS OI36.OI
21. Grade A Step

13

22. Solar/ Or Rato 23. SO

0 ;

24. DatoOIGrodo [25. PSI Duo 
Mo. Do. Yr. j Mo. Da: Yr.-
10 109 155 I IO (01 16i

26. Appropriation Number

0221 1000 1000 t

ACTION
27. Nature Of Action Codo 211. Elf. Dim 20. [ ype Of Employee Codel 30. Separation Data

Reassignment 7
Mo, Do. Yr. 1 •

<?, PRESENT ASSIGNMENT
. Oiyon»?0«K'.nj| Dotignoctom. 

DPP CA Staff 
Propaganda Group 
Guidance Branch

Code j 3'2. location Of Official Station Station Code

M<»pG 34. Position Tpt)o

i i Wash., D. C
<■; ■

fign

13^>

Gpu Officer
. Salo:? Or Koto 40. 50 >pprop*ia!ion /'•umber

■35. P-.r'?on'Nb. 'T3iTS':r<. 
1

V"356 ' 1 GS

37.

0136.01

5 11'05 D -
Da.

1221-1CCO-1OOO ■

SOURCE OF REQUEST .........

Charles J. Fx-nhcir, Chief, Support (
B. Fer Ad;:,t':cn^l Intorineiicn Cail (Nwo 3 iaiaphona E.l)

Betty K. Weyland x 3^25

>Jo>

CA Staff

C-oaroivo

n - Y1

~"CLEARANCES''
D-VhJ ’

9 7

'kwh<-aiic».*i

Action to correct slotting. 4-
"A .

2

pc mm no usa



CURRENT ASSIGNMENT

, 1 V »C V • | > K- UY •
[ OV .. V j i uv SECRET 

(wh»., rued in).

0 ? Y

REQUEST FOR PERSONNEL ACTION
UAH

1. $c:a‘ No

10789!

7 No

SMT3, Joseph B.

3 Date Qi 8nh- :* Vat. M >»

06
Do

16
Yr.

21
No^e-O Cede |
>0 « 1 ■ IN *

Me | Da | ft

09 1 17 | 51
7. 5CD 8 CSC Ce‘n v CSC C* .O’^e’ l«7ol

50 USCA 403 J

10. Apr>» Aftidn* 11. FJGU 1? LCD

Op. Yr.

10 03 48 Nc? 1 1
MO. Do Yr. Y,, • 1 C®4*

No ■ 7 1

Mo Do Tr.

09 17 51
f« • 1
No -2 2

Id. Oiyunifotionol DeMgrwborn

DDP FE
Branch 3 Philippines Station'
P? Section J

Code

5161

.1$. locahon O* O»Keia» Motion

Manila R. P..

Code

57557

16. Doo'. • y;<
Dnpi • 
UMM • /• 

i-Hr •

!d______ 

Cede

5

1.' Potinon **N»

Ops Off

18. Petition No.

0710

19. Ser^

GS

?0 CXcup.

0136,01

ACTION

71. Grode & $>pp

.13 4

ZZ SoMrv O ^*0

s 10610

n. 50

DP

7* Date Of Grad# 75 PSI Due . 76. Apprcpriq»»er» Nurnbtr t

.8 3780 55 006
ffji. Da Yr.

101 091 55
MO. Dei: ’ Yf.

101 051 58

PROPO/E^ASSIGNMENT

?/, Nature Of Action Code 73 Vi. Drift i. ?Z Type Of Employee C T'.n 30. >9prLz^.-.<. DwtO

D’j. ^1
Reaselgnssent & Transfer to 
Vouchered Funds 02 05-^9

6o^l L
Regular 01

75

0136.01

0221 1000 1GCO

Wash., 0. C.

2, Du#

J7 LooW’on Oi CH't'.t'jl Station

ICclO

lGHLuR •

DDP Covert Action Staff 
Propaganda G 
Madia Branch

SECRET

4230

■C’e Of Ch

0399

I 091 55 10; oij 6
SOURCE OF REQUEST

tic-

25

Group

CLEARANCES
’ —......... ..... ...............

••j>pr.>.ej fo.



SECRET

There is on file in the Casualty Affairs Branch, Benefits and Casualty

Division, Office of Personnel, an Official Disability Claim File on the

above named employee (or his-dependent*) for an illness, injury, or

death incurred on

This, notice should be filed in the employee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

NOTICE OF OFFICIAL DISABILITY CLAJV FILE

1076 ■ SECRE f.
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SECRET
< •»»« ri iifd

00/P PERSONS!1. DATA SHEET1

NAME: SMITH, JOSEPH 0 AGE: 1o JUN 192.1 DATE: 3 FEB 1958

STATION . MANILA, R.P.
AND DUTIES: OPS OFF (pp). DD/f UNIT: FE

' REASSIGNMENT

PNC<AKf CAREER
DESIGNATION: DP

PRESENT GRADE: GS-13 ; PRESENT T/O SLOT ’
PROPOSED GRADE:‘ GS-13 HINDER AND GRADE:
CIA TRAINING: ORIENT, BASIC & ADVANCED PSYCH. ..........

WARFARE SEMINAR, F&S BRIEFING, 8OC, PROPOSED T/O SLOT
CPO, OC, HIMBER AND GRADE:

0F-33$9 
GS-14

8FF-71O 
GS-H

EDUCATION: ’$1»3 HARVARD, AB IN HISTORY; 1943-44 YALE, 36 SEM HRS IN FT 
POL ITICS; J ? JOHNS IK)PK I NS, 6 SEM HRS GOVT; 1950 U OF P£^; ■■ | N

LANGUAGE PROFICIENCY: JAPANESE-LIMITED; GERMAN-LIMITED ^hSTCNRY

ASSESSED: 1 DATE: TYPE OF POSITION: RESULTS:
'■ -i- ' •• •

EXPERIENCE PRIOR TO CIA (exclucltn^ SSU-OSS): - i.
19l»3-4b- JAPANESE. LANGUAGE SPEC I AL I ST, US ARMY
1946-51 ASST PROFESSOR OF HISTORY, DICKINSON COLLEGE

SWIARY OF CIA-SSU-dSS ASSIGNMENTS INCLUDING PREVIOUS GRADES AND DATES:
1( SEP 5-K EOD, IO, GS-9, OPC/FE, PLANS BRANCH, WASHINGTON, O.C.
3D MAR 52 'PROMOTION, OPS OFF, GS-11, OPC/FE, PLANS & OPS 8R, WASH., D.C.
26 APR 53 -PROMOTED TO GS-12
20 DEC, 51 REASSIGNED A'S 10, GS-12, DDP/FE, MALAYA STATION ' •

1 APR 5$ ARRIVED' SINGAPORE, PCS
■ 9 OCT 55 PROMOTION, OPS OFF (PP), GS-13, DOP/FE, SINGAPORE

1’i JUL 59 RETURNED TO HEADQUARTERS, PCS '
2 DEC 56 RtASSIGNED AS AREA CPS OFF (CH), MALAYA & AUSTRAL IA SEC, WASH.
I APR ‘h 'REASSIGNED'AS ACTING DEPUTY-CHIEF, FE/5

17 NOV 57 REASSIGNMENT, AREA OPS OFF (D CH), GS-13, DDP/FE, WASH., O.C.

COUCL^.K^lCES;

BiXa-a^NnATTON W CAKFilB SFFVrci; BGAHD:

965 ... ........- .. . — . SECSET
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REQUEST FOR PERSONNEL ACTION 26 t. 1 57

1. Swl.l No. 2.NeH*e.(Laa*'Flr||.M>ddle)

SMITH, Joseph b.

3. Dw
Me • 
06

• Ofl-o 14. /»«. > 
bi ■! Vf 
if ' 7\ :• 1

5 Soo

M

6. CS 
Me

- EOD
Go | Tr

7.
Mo

see 
bo

■
’TH

a. esc
Y.. . 1
No - 1

letmt
<od.

9. CSC Or Other Legal AutKbH^> 10. A 
Uo' bo

l<Al

p-’il

12. 
UT"

tee 
bo V. Ui- 1

No * 2

PREVIOUS ASSIGNMENT

14. Oogonliofloool DoolgiMtlono 
ddp/fb 
Branch 5

Malaya and Australia Section 
Office of the. Chief

IS. Loeor^oGf iiaHut

Hashdc^s®, V,ct

Stollen Cede

16. Dept.* Field 17. Peaitloe Title f#/?£*«*>«■•'Ne« l9.$eW20,.Ocflep,Seriei

Area Ops Off (Ch) >53 - OS 0136.01
® CJ-
Fran •
21. Grode & Step

13 2

22: Sotory Or Roto 23. SO

19205.00 DP .

24. Om.it Grab 
Mo IV ' Tr 
' If

2$; PSf-Cr^e t_ ^Ppreprletlen Number. .
Me ,Pe”- '/J ' ■ jl.

। j &37OO-2O :

ACTION

27., Nature Of Acflen

Reassignment

Code 28. £«.. Bob.. 29.-, >••'

Regular

Code 30.’SepereiloH Dote
Me ' Oo

PRESENT ASSIGNMENT

36. $»rv.

3I. C/oonlAoflondl OealgMllone 1 CerM 32. LoeorfcT!- *>d fatten itation Code

pdfAe -
Branch 5 Washift?tew, D.C^
Office of the Chief k-!^' *

Area Ops Off: (D P.r Ch)
.39. Salary Or Rut. 46. SbJ8. CroJ. & Stop

13 D?
/Ac

sourcO

X_22iZ

A. Coreef £i«>Of,d
3. Paa. Central "7)5 r
C, Oe• *ilif<wien

OCL

Remark *

KI
1 REQUEST

s
eusasances

OS 0136.01
.'ApjxopHoJlan Number

. &-37OO-2O

* ’♦•• 1

5 NOV 1257

Goto

b ;

7

U52a



.... SECRET
. . * hHfii tf>)

DO/P PERSONNEL DATA SHEET

NAME: SMITH, JOSEPH B. AGE: l£ JUNE 1921 DATE: 26 SEP^f

STATION WASHINGTON, D.C. WWART CAREER
AND DUFIES: AREA OPS OFF DD/F UNIT: F£ DESIGNATION: DP

(D BR CH) REASSIGNMENT

PRESENT GRADE: GS-13 PRESENT T/O SLOT
PROPOSED.GRADE: GS-lj NIHRER AND GRADE:
CIA TRAINING: ORIENT, BASIC & ADVANCED PSYCH. WARFARE 
SEMINAR, F&S BRIEFING, BOC, CFO, OC, PROPOSED T/O SLOT

NUMBER AND GRADE:

BF-303
GS-13/1 *♦

BF-3369
GS-14

EDUCATION: AB IN HISTORY, HARVARD; 36. SEM HRS IN FE POLITICS, 
1943-44, YALE J 6 SEM HRS GOV, 1947-46, JOHN HOPKINS; MA,HI STORY,U OF PENN

LANGUAGE PROFICIENCY: JAPANESE - LIMITED; ■ 195°

' 'S3ESSED: DATE: . " TYPE OF POSITION: •. : RESULTS: .

' EXreRiENCE
, Japanese language specialist, us army '-

.■ T94&-5i , ASST PROFESSOR OF HISTORY,. DIXKINSON COLLEGE

SUMMARY OF CIA-SSU-0G5 ASSIGNMENTS INCLUDING PREVIOUS GRATES AND’DATES:-
1? SEP 51, EOD, IO; GS-9. OFC/FE, PLANS BRANGil, WASHINGTON, 0. C.
30 MAR 52, PROMOTION, OPS OFF, GS-11, OPC/FE, PLANS & OPS 8R., WASHINGTON
2b APR 53; PROMOTION TO GS-12
20 DEC 53, REASSIGNED AS 10, GS-T2, DDP/FE, MALAYA STATION
1 APR 54, ARRIVED SINGAPORE, FCS
9 OCT 55* PROMOTION, OPS OFF (PP), GS-1J, ODP/FC, SINGAPORE ‘
13 JUL 56; RETURNED TO HEADQUARTERS,. PCS ■. /. ■
* DEC 55, REASSIGNED AS AREA ORS OFF (CH), MALAYA & AUSTRAL TA ,SEC. WASH.

1 APR 57, REASSIGNED AS ACTING DEPUTY CHIEF, FE-S

RECCMMEflCATION GF CAREER SERVICE- KASD:

' rVK MGQM

965 SECRET 1 - UC4 ?! oEHI-nsPHS,



S-E-C-R-E-T

Pita notice Btplres 3 October 1957

CSN RO. 1-U3

CLANDE3TI8E SERVICES . ■ ' ' - ORGANIZATION
NOTICE BO. 1-138 ; j 3 September 1957 :

PERSONNEL ANHOUNCaCNT

' 7E DIVISION- ..."
■ 1 ■' . . ■.

. . ■ ■ . . . X' 1 ■' : ■ . ■■ ... ■ . /'■; .. ...

Announcement is oads of the appointment, effective

3 Sept erib er 1957, ofMr. Joaoph W. Smith as Chleff,; vice-
. ■ X X'- . ; . ■< -/"yK-J

Joseph B. Smith, Acting Chief. Mr. Joseph B. Shlth'has resumed

bls position of Deputy Chief,

FRANK G. WISNER 
Deputy Director (Plans)

Released byj 
Richard Helma 
Chief of Operations

8-E-C-R-Z-T
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1

. Thia Kotlce Kxpir^d g Sopteabor .1957
'

£

Si

CSH NO. 1.1J1

CZAJCZ8TINE SSRVXCSS 
Bbnoi io. i-iji

ORGANIZATIOH 
7 August 1957

S

PERSCSHZI. iBSOJKOiSBT^ 

n Dinsiai 3
1
J

Aiindunoeirent is nude of the deBignatlon, effective. $ August 1957, 

of Mr. Joseph B. Smith as Aoting Qiief, JE/5, vice Mr. Robert H> Idnn, 

reao^Lgned^

mia Q. WISNER 
Deputy Director (Plans)

Ealaaieed by» 
RicKird Belao 
Chief of Operations

3-&-C-R-K-?





. . ■ . . ' . S-E-C-R-E-T ■ i . ■

—-'■E Botice c.tjHrrt 1$ PJf;? ...

. FX BOTTC3

CfCAKIZATTOB .
20 Muxh 1957

FAR KAS’? DT/1S103 K?TIC3 :

: SUBJECT: Parawiiwl Aa*1 gamut . - ':
. •' . • ... - ' •,• " - I \ ••

Effective 15 April 1957* ^agyh fl, SaWi Ie dofiigDatod Acting

Deputy: Chief; FE/5r vies Mr. 7olin B* _fchcCnw>ll, rossslgnod* ■
• • - -- • -•■ . . . - ■ . ‘‘ j z

0mA C ' ■
ALF^ C, UUfcR/JR.,y

Citef, Far Eaet Division

DiAtri but lot: 
FK Sturfs a.nd Jlrajichss
S.?A/D5?3 
M ’



»»B ‘ 52

REQUEST FOR PERSONNEL ACTION
UNVOOCKERH)

VOOCHERED

REQUESTING OFFICE: Fill in heme 1 through 12 and A through D except 6B and 7 unku otherwise Instructed. 
If applicable, obtain resignation and filHn separation data on reverse._______ '

I POSITION mu uo 
- IMH

L Nittf (At/.—Mim—Afr*.—On* ntmt, initially), and avtnama}

Hr. Joseph B, Smith

1 CATt CI HATH.

16 Jun 1921

I B1QUCST N& 4 MH tx Bloom 

lh Nov, $6

1 BlTvnt or ACTION BEQUESTED:
A P1AVCRNU {Spaf ifr ahrthar appointment, pretnoii^n, aaparati&n, •ta.) 

Beaesignment

ft KirrCTIVt o»rt 
^MOFOSCtt. .

hyUPPROVED:

IC SOft OTHER 
LEGAL AUTHOR
ITY

& POSITION {Specify whether oetabliih, changep»dt or tilh, »te )

Ops Officer (PP) 817-923

I

OS-0136,31-13 $8990.00 P/A

ddpAe
'. . Branch 5 

Malaya.- ?
Singapore Station 
Singapore

Fino MMOTMUfAl

£ ftUIARM (Vm referM ZF neC4«Mry)

.7 A

l trimct, gum uo 
Muir

U mwuitionu- 
DHlBlUHW

Il HEABQMSTtU

ti nno oft ocmTtioiTU

nfy PgjGiiberty'FE Personnel Officer
ADDITIONAL INFQfl.MATlON CAIL ondTcUphona ottumfon)

rothy Tweedie xh697
1 POSITION cuxssificAtkvi-acfwn- 
I’w VKt '■ I, A. :Rt*L

n.

RLMt

ZETLH 

trAll

AN PREFERENCE , 

oiHfft. sPT. i lorcinr 

j DISAB. 'other 
|X 1 ■ I

15 
SEX

M

16. APPROPRIATION

. »«>» 7-37W-?5-Ol|2
™ 7-3700-20

e. CEIL OR POS. CONTROL

C CLASSIFICATION

0 RJUTEMI

F. APHX?

Signature?

Area Qis Officer (Ch) BF-3O3-/ j 
OS-0136.01-13 $8990^00 P/A

DDP/^E
. Branch 5

Malaya & Australia-Section 
Office of the Chief 
Washington, P«Cq : (

I | nao |X | wwt.tinu I/.

a MQUUT APPIOtED BY;

NOV

1Z SUBJECT.TO C S. 
. RETtRFMENT ACT 

(YES—>0)

SD:DP ' '
!& PATE OF APPOINn I Ll LEGAL RC>iDfNCE

WENT AFFIDAVITS _ . -lACCLSSKWl ONLY) | Q CLAIMED 0 PROVED

/T?ta

21. CLEARANCES mrriAL or signature DATE

Yes

3i. STANDARD FORM SO REMARKS
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DD/P PERSONNEL DATA SHEET

NAME: Joseph B. SMITH AGE: 35 DATE: 14 Sept 56

STATION: Washington, D.C.
AND DUTIES: . Area Ope. Off. (Ch.) DD/P UNIT: FE

PRIMARY CAHiER
DESIGNATION: SO: DP

PRESENT GRADE: GS-13
PROPOSED GRADE: GS-13

PRESENT T/O SLOT BFF-923 
ifUMBUl AND GRADE GS-13

CIA TRAINING: Orient; 2-5 Oct 51; Basic Psych. Warfare ---------- —
Seminar - May 52; Advanced Basic Psych Warfare Seminar- PROPOSED T/O SLOT: BF-303
November 52*' NUMBER AND GRADE: GS—13/

EDUCATION: 1940-43 - A.B. Harvard University - History, Govt., Economics 
1943-44 - Tale, Far East Japaneob, Certificate . /
January 1950 - U. of Pennsylvania,-History - M.A.

LANGUAGE PROFICIENCY: Japanese, German

ASSESSED: DATE: . TYPE OF POSITION: . RESULTS:

EXPERIENCE PRIOR TOCIA (excluding SSU-OSS): -
1943-1946 - U.S. Arny, Cpl., MIS Japanese ' Language Spoolalist \
194^-1951 - Asst. Professor of History, Eickenson College, Pennsylvania

SWWARY OF CIA-S3U-O3S ASSIGNMENTS INCLUDING PREVIOUS GRADES AND DATES: 
17Sept 1951- Excepted appointment, GS-9, OPC/FE/Plana Br;, Washington, D.C, 
30 Mar 52-.Promotion and reasdig., Ops. Off,, GS-11, OPC/FE/Plans & Ops Br,, Psych

Warfare Unit, Wash, D.C, . .
26 Apr 1953 - Promotion, gps; Officer GS-12, DDP/FE/Polltlcal & Psych Warfare Sec. 

Wqsh, D.C,
20 Dec. 1953 - Reaps., Intolllgonca Officer, GS-12, FE/Malaya Station Singapore 

Malaya - Arrived O/s 1 April 1954)
23 Feb, 1954 - Roaso., Ops. Officer PP - GS-12, FE/Branch 5, Singapore, Malaya, - 
(9 October 1955 - Promotion to 03-13) to Present. Returned to Hqs. July 1956, 

RECOMMEND BY: ; • CONCURRENCES:

RJWJWENDATICN OF CARIHl SERVICE BOARD: Subject Ptom., GS-13,. 9 October 1955
Rank In Grado - 61st of 95
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jTAs^nf tCPM 52 ' OLjai. 1
MTV* •*«» n .
• < t.4 «.vr«'*9«*>CM» 

iw mra«
Um«L OMFTta

REQUEST FOR PERSONNEL ACTION
wr/oyctCJiiS

REQUESTING OFFICEr Fill In lf«mt 1 ihrovgh 12 anj A fKri'C$!> D txtepf 68 ond 7 union oth«rwl>e inilruciod. 
If applicable, obtain rtiljnation end tiR ia separation data on rcvcria.

L RAMt (Me-- Ont ti'fin t^ama, inibt.'ti), and aurnama) 

Mr. Joseph 2» Smith
1 tn er
is i?a

a iiahn nt < wit or ttomf
30 Aug. 5<

I HAfQlf Ot MTFW 910911110: A riftkOMU {Spaadf »hnhi appolnttnant, pfocn^llon, upt/tllMi,

Conversion^__________ ________ ■

1 Kirteiitt out 
A rioroiit

C.O.B.
25 Aug. 1956 
e.ArpnoviD' ..

P. C S.OROTHER 
LFGAL AUTHOR* 
ITT

A ftMflOB {Sfiac/fj.frfnlhtt ^atabhah, ahan^a gradaof titfa, ata.f

'*°*- Opa Of Heer (P?) BFF-92J 
Info. Officer 
03^136.11^3 $8990.00 P/A -

, $8019.00 P/A
DDP/F2 . ; ■

I position Tint us. 
HOHIM ■•

A tnnct. KO 
.mar

uoaciwiHnoim 
pUKWAHOW *

Singapore -y-

Slngaporci .

| y | nno | | oinarutirra
K ttfUMWi* mtrtfUMOfirr) ’ .

ti HUMawnw

w-Cps Officer (PJ5) BW*923- ;
- -. ■ *• ., i '

■ . • . • -I

GS-0136. 31-13 $6990.00 P/A

: DDP/FE . , 5
Branch i

; Singapore Station ' .
Singapore .

ft nno ot omwvtu« ’ I X I ntla J wuTMtinu

X ataiy 
- P

—-------
Ok wort’S! M

ttti^ul'iicer
C fOA ADCJnOfllt WU«XJj0»i cut and totfphQnantienafon)

UU.

wxt tfwn for»t?'A -J h .] !■» wi f •
n 1 ^tnAo.torHjn

I |X i 1

SEX

M

Ifi APrrtC>»'jAl?^v j

>noM 7~37L&~5$~Oh2'
•■ ..TO.

HANPAfia fCHM 50 REMARKS

A:®?kATlPN ACitOM

SDxDP
1 «S. DA'S OF APrCRT- 

. Mnir.-Arnuws
I OMV)

^?aes Xq p^

.'TIXK



SECRET
9TMDMD rwt« 52 • ’
MMmM'in •« ^4 
» V C*x K‘l‘l 
a**«t m*—rrv<»ti t1»WWl 
BMaCcMTH* •« ~

REQUEST FOR PERSONNEL ACTION
UNVOUCHEHEJ)

REQUESTING OFFICE: Fill In ll«mi J though 12 and A tbiough D txttpf 6B and 7 unlait oth«rwli« Inrtrucled. 
- IF applicable obtain rsrigriatlon and fill In separation data on ttutnt.

L Mttt (Mt (inn inilM(i), and tuinomo)

Mr. Joseph B. Smith

L QATt W MIN * 
16 June 1921

I MQBtn *&' 4 Nit or amuT
5 Aug. 55

& UTtFPt 0» >C!l0» StOfftntO:
A HRIOMU (Sp*oi//»/>•</»«, «ppa/nfm«nf* prtfawffofl* wparsftat, 

Promotion

< tiftam Ml K mopvho:

a. APPROYto

7. C* OR 01 Hf A 
LEGAL AUTHOR, 
IT V

& MillION ohothof ohtnjo fttdo of IHtf, fioj

ft

A3

H 
' c r

Opa Officer (pp) BEF-923-12 
03-0136.31-12 ^ZRhOsOe- p/A 

77f^
DDP/PE .
Bgapch; 5 . -

JpJ rrao p [ oAarnum

A MWTMA Tmi MO f 
MNIU...............

A Itmcc OADl MO 
UMtr :

a oaaAsiuTfMtt' 
.owcMAUOia -

it moawur '

a nao oe w/MiMCMrAi

T*"‘op? Officer (PP) BBT-92>«^

08-0136.31-13 $3 9 90.00 p/A

ddpA*k .
Branch 5

Singapore -r
xit, 

| X | rino . | . . j NMMMtmu^p

EMAM

F

)(W

I (Uto twef 'tt if ti9€otiotft

□ rs. Data Sheet, Hoco'.nmen<lat1on, Job Dsscrlption and Fi'tnosn' Hoport attaciiod*

’'"'F^'Glj^rt/^FE Ferronne! Officer o. yaui

Sfjnott

Titf^r

SI AFFflOYfO it

OH ADWIJOhAl CALC (fame on<l toloptn.no '”tallll'on)

3rothy Tweedie x376O ..................................

ri

RONS

■ETER 

WWH

A// t'KU U'LMX ’ '

ofMr.R t i'r | w*oi*r

j tISAB ’OTHER

X I 1

U.Kxu nnN CLASGin

VX£ I.K; REAL

xncN.Acno?!

STsOP
15. 

SEX

M

’G. 
RACE

w

it. A.'-p><oeniAnon ■
wu; 6-371^—55-0)12 J"
to. S3flW

13. suiurci TO c s. 
RCJIM.M17») ACT 

(YU- K»)
Yea

15. DATE OF Ai'KilNr- । M LEGAL RESIDENCE 
.MINT Afrn»A7lKj „

(ACai;tW.7 ^L0 ■ (Jclaimeo □proved
j MATE;

ZL STANDARD IORM 59-REMARKS

Apptowe^p 1 3 -^55



DD/P

i ' PERSONNELDATA SHEET
\

NAME: JosephB,. SMITH AGE: 34 DATE: 9 September 1955

STATION Singapore, Malaya PRIMARY CAREER
AND DUTIES: Ops Officer DD/P UNIT: FE DESIGNATION: PP

PRESENT GRADE: " OS-12 PRESENT T/O SLOT DFF-923
PROPOSED GRADE: GS-13 NUMBER AND GRADE: GS-12/U

- . CIA TRAINING: Orientation 2-5 Oct 51
Basic Psychological Warfare Seminar -May 52 PROPOSED T/0 SUIT . BFF-923

Advanced " - Nov 52 NUFSER AND GRADE: G8-1^13

■ EDUCATION: 1940 - 1943, A.B. Harvard U, History, Government, Economics 
1943: - 19&, Yble, F^ Certificate

' January 19>0t AiM., U of Pennsylvania,History

t' LANGUAGE PROFICINECY: Japanese, Gorman ’ -

■ : ASSESSED: DA1E: TYPE OF POSITION: RESULTS: ■ '

■ ,* 'E^ PRIOR TO CIA (excluding 33U-OSS): - ‘

1943 - 1946, U.3. Argy, Cpl,- MIS Japanese language specialist
1946 -1951, Acs’t Professor.of History, Eickonsoh College, Pennsylvania,

SUMMARY OF CIA-SSU-ODS ASSIGNMENTS INCLUDING PREVIOUS GRADES AND DATES:

17 Sep 51 - Excopted appointment, GS-9, OPC/FE/Plans Branch, Washington, D.C.
30 Mar 52 - Prom is Roass.., Ops Officer, GS-11, OPC/FE/Plans & Operations Branch 

Psychological Warfare Unit, Washington, D.C.
2'6 Apr 53 - From, Ops Officer, GS-12, UDP/FE/Polit.iear end Psychological Warfare 

. Section, Washington, D.C, •
20 Doc 53 - Reaes., Intelligence Officer., GS-12, FE/MaLaya Station Biacjapore, 

Malaya (arrived-1 April 1954)
28 Fob 54 *• Rease., Ops Officer (FP), G3-12,. FE/Bronch 5,-Singapore, Malaya

t RECOH.KiEN'DED BY: COiiCUiiFiENCESt
V, 0. Goodell > * >/" ?' • y
Chief, l’E/5 -

RhCCHi-'ENDaflUN Of CAlCEc.i DrJtVICE BOARD: • ' Subject promoted Os-12,
26 A&iti

2fs> 5S I! of '

atuct 01 bttjsoitHFr

>-.4 4



SECRET : 
i- . 

( - . ■

! - ■ .. ■ ■ • ■; ' ■•-

i MEMORANDUM FORi FE/Personnel

J FROM i Chief, FE/S

SUBJECT i Promotion of Joseph B. Smith

l. Mr. Joseph Smithhqldstho position of aonlor KUCASE - 
- officer in the singe""-"ja this oapaolty Mr.

Smith has conducts^ on KUCAOE matters i
pertaining to his area and has assisted, crith KUCAOE llaeon '
for all of Southeast Asia* ■ . r

2. The .position.that Mr. Snlth ooouples oalls for a 
. considerable degree, of Initiative, diplomacy'ishd resource- 

~ . fulness. Mr., Smith hasdemonstrated that hd' postfOBaOB
.. i ■ , those qualities having dos played sound judgement'in dealing '
;l ■. with a corvine whore many policy problems have to be met

■^L-. ■ and solved. In addition, as will be noted from tho attnohod
! .| rooomiondatlon from the field, the. Chief of Station has

i delegated to Mr. Smith moat of the responolbllity for the
j . conduct of tho KUCAGE program at the station. An Integral
< part of thin program han been the devoiopmeht of very ueo—

- ful Independent kUBARk/KUCAGE operations by Mr. Smith.

i ... ' . ■
i .3. Attached ie a job description for Mr. Smith which
I . . illustrateo In more- detail tho spoolal requirements nocossory
i ' for the position which ho has so ably filled slnoo April lot

■'[ - of 1G54. '■ . . . , '

4. Mr. Smith io recommended for promotion to GS-13. • 
J <--••• • ,

j ; . Goodell
; I " ’ Chief, FE/5

REGRET
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runouto ropw 52

REQUEST FOR PER SONNET ACTlfiN!”^rinali ,n unvouc.HKO

7. C.S OR OTHER 
LEGAL AIH KOK' 
HY

REQUESTING OFFICE. Fill in itemi 1 through 12 and A through D ttctpt 6B and 7 union oth«rwl>« Inifructtd. 
If opplicobla, obtain rwignollon end fill In leparailon data oh revena.

1 NAME —One tiron,nemo, andtitnttnf) L Mlt OF KltN I tEQVUT wa < DAU Of UOOUf

Mr. Joseph B. SMITH 16 June 1221 17 Aug 53

& MMf or action Bcogrnto:
A HIIONNtl (Specify thflhot appointment, promotion, oepatation, tie ) 

Reassignment .

■ PPP^K ,

& POiniON (Specify arhethoe otlablioNt cAan^o ^re^e ce title, etc.)

’fi^Trntiops Ofllccr (F7) EF-93

OS-132-12 $701*0.00 p/a

OTP/FE •
Political & Psychological Worfare 
political & Psychological Warfare S
Washington, D. C.

[ | tirtd: _J X 10I^’Ti,o,T*1

.< potnioN.Tfni mo
;. N8MIU

& srimc. auH m# 
ULM’- ~

ta oioAKihriONu 
OUIONAflONS ■

act./- -
- Il MAMMHCM-

U HUO OR OCMRTMrNTU
£ BEMARKt (Uto rmetoo if nenbaaaty) 

Slot7/5 (G3-13 slot)

Transfer TO Unvouchered Fluids FROM Vouchcred Funds

0. MOVE ntf title)

ML
C. rod ADDITIONAL IHEOAMAflOK CALL (Name Anti t^rphona ottont^n)

■ Aiwa Wciixi, /j?-.tension 31:97 , : . ■
ii vetchan pranrKNCc

KWH WWll OTHUt M. ii.pi x«T

DlftAOJorHCR

Ifl. 
RACE

W

17. Al’PKOiMdAi ION 

rno«- b-3700-20 
to- !i-37h'j-S.j-Oh2

CLEA RANCES

21. STANUARu FORM 50 HLMAKKS

INITIAL OR SIGNATURE

0. CEIL. OK PO5. CONTROL

C. CLASSIFICATION

E.

F. APMOYEO BY

i tHfcnn dati •

0. APPRWEft

Kleili^ence Officer 

Ctt2 ' $70h0.00 p/a/

Malaya

Xlnu® OlfARTMEWTAL

Z^IP W
0: 8MH»r WMW10 BI /7.

Sidnatitm

H. POSiriONXLA^unCATIC’N ACTION

RIAL.

It SUSIjl CT 10 C. S. | l!>. RAir OK AprosN!. 
HllSISI MLNr ACI .MINI AITIUAVIIS'

(rU-KOl \ACCtSJb.xf CT..YJ

CD: P? ^- 

' ?o. i.c<;ai. isaiwtei:' ~ 

■ [j CUIIUCD Q I’ROrtO 

; SI Art:

faMARKS;

0. PLACEMENT OR tMFL



REQUEST FOR PERSONNEL ACTION SECElT
REQUtSlING OFFICE: Fill in iltmt 1 llirousfc^^’cna W i™ov3^BWexcepf 68 and 7 uhl«si ciScrwlM ins'rucitd. 

________ _____ - * : If opplicobla, obtoinmijnotion and Fill In tcporofion da'.a on taveno.

a wmiQi mu amo

1. •**<< (Jrfr.—M»m—One than nan^ initially), ard fjffuau) 

y.r. Joseph B. SMTH

I DATI W M7N

16 Junie 1921

I U05UT MOL 4 MH M MODEtr

17 Aug 53
1 ur»n mm DCMnfffr

JU PlZSOTttH kSgi^citf ^hothor »ppolntan^ttttptotnollon, tdpvetiaa, eta.)

Heaxsi^ment - - — _ .

t inttmt curt 
A. PtOPOHD;

7. c.s or OTiirn 
- UGAL AUTHOR.

■TY .

A ttltifSS rhttht tittbliiih, chanfolr»dta tltla, n,)
& JVPAOVEDb

m * roniiuw 3F-y3 onu'Tptratlups Officer (fW)

GS-132-12 57OHO.OO p/a l twin. «UDL UO
mutt

a G&QAVUATtOHAl 
CLWCM*nQMlv

DDF/FE ’ ■ ’
'Political fit Psychological Warfare .
P6iltlcai.fi: Psychological Warfare pect. /

f x I
A 8tttbxA (£/«• severe* it noeeerer/)

Sl&t^5 (GS-13 Slot)

intelligence Officer t s-5
GS^T $70140.00 p/a ’ .

rmp/ry___ ■ __  - ------- ■ ’

- ; - - — ; ft tfUMOAArtfiJ ~ .

q ndcr oi oinRTMruui'

/ Slnc^P’Qi’Sy Halaya " : \

| X J/’H® f ].0f>AaT6IWTJU

fer TO- Unvpuchered Funds FF.OH hered Funds .

A MOSUJfcb M 'J^tnoand

gl <ce E. Witt, FE Personnel Off fa*
C. rCi JE6*XJZ4LAL W.1 OPMATIQN CAIL (Name and tolapf.o^a

Al X,
O. 7tT<»at mJTRUiCC

HOfWfc ! Wfrif I 10 MINT

■ utMO.'onaR

i, W^fcOPP.IAriOH

h» 7(-37OO-2O 
h-37l41-!;5

2). W HDdAKKS

o. ktaucn mproyio n

Sidnatuto;

Titlot .

rpsn KM.ciAssincATicri «nic«

£P

•Fib)
mF: fjCUHICD 0PROVCJ !

Z? ClL.^fF<£Z wrn>u on s:g?ia7umc j PXqAXXX

iA ... .............................. '{■' 
i- 4

| o. ctr- w co^rnou ।

c Cb* -’.h .<« r*o*< i

o. on ch.x

^fcCFily liirdJrnation
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Lc -U 

bt'Ciiri’y ir/sr nip.--;on

PP Carear Service officer 1 Sept 1953

Chief, PE

Transfer of Joseph B* Smith

.. !• Request for transfer of subject from tho FE Division PP Staff 
T/O to the f/O of IE Branch 5 in order that ho nay bo assigned as 
Senior PP Officer in Singaporo was rode 1? August 1953. Ihe Branch 
was notified that no. action would bo taton until indication was 
given regarding Subject's fulfillment of training requirements..

2. Subject has satiofiod Phaso I by virtue of2 years' 
experienced He will undertake to completehis training beginning 
5 October 1953 on which date he has boon enrolled in tho Phaao II 
CoureB. -

G301kJE E. AURELL

FE-5/J&iithigre ■ - '

Distribution: /
2 - P? Career Serv. Officer r
2 - Fi/5 ' '

Ueto: Request for roasslgnaont apjafcvel ws' received by PP/CSO- oh
24 August 1953. PE Division :jes notified of training roqulro= 
rsTita on 25 August 1953. Thia uesoranJuu was received on 
3 September and forwarded tc PDC on 4 September 1953.

-'
. . ED«ni A. WILLARD

■ ' ' ' ' PF/CS . ,



REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 65 and 7 unless otherwise instructed.

_ _ _ _ _ _ - - '_ _ _ _ _ _ _ _ _  -_ _ _ _ _ _ S£GR PT_______ —
HANP*»9 FC*W S2 *?Cw^rf
tnei s<-«0 tr > ' ’
V * tre* ****** twWCBI

MatM. <SW^*3 * •

. f

•MUON

REQUEST FOR PERSONNEL ACTION VCUJIERED FUlfBS
---------------- ---------------------------------EL.

IF applicable, obtain resignation and Fill In separation data on reverse.
1 UQUUT Ra c om or connI WkWX Arf/r—On* Airen am*K initieiW), endtvtrutni)

Joseph B. SMITH 27 Kar 53

i ratv»c c* aertM MoRtnta
a FUWiatl {fipecify tUtihtt tpp9iataetii, pnmollon, eeperettoa, ata.)

< tmCTHt MTI 
a mrosuc

1. C-S OR OTHER 
legal author > 
irr

Prompt, ion..
ft PWTltfS specify trhttbf titablit\ cK»a4* Jr*d* ar title, ete.f

. -
& APPROVED;

. Operations Officer (m) BF-93-J

GS-132-J1 $59^0.00 p/a

. DDP/PE .
Political & Psychological Warft
Political & Psychological Warfr 

. ... . Section
. Washlrvtton, D;C.

| . . [ rnu> . . | y ptMiTuttnsi

Tfc >©im©R THU AR& : 
17 Minu

t irmetcun mo 
JUtfY

a OPtujirznnMa 
ouiauiiCat

re StfiiT

re '

jl Muo&tmn

m naojMi etMRTacMTM

’^ Operations Officer (Ri) BT-93

GS-132-12 $70^0*00 p/a

ddp/fe 
same

- eana

:• same / - . •
| ^ flHO. | x |

l-B&Mtf {Ute retene if necoa»atj)

Position description is attached.

ZL SAfftAL Ort SivNATURE- DATS

A.

0. CEIL. Ort FCS. COhT.10L >3

c CLAifi* canon 

£X KACLWCtT Qft 13!^

E.



A

RM

1 ■•
PERSON . .u ACTION REQUEST

MGBtCA MX 1

I NAM
1 sn111. Joseph BurWwller

LnrcrrM curt 1

1 BMjiMf or action

I ’ Promotion

AMUR IXAY1M (SOLCHmlCU I

UOT WCRMM MYi I

Btwra.^ ^cxAtivt: I

OFFICIAL STATKM

OIPARTMWTAL 3

V>WVED

TltU

. ... -mv.O-'

__ opg-
N^DON ’ ;;-------

■ PE_

OFC

r^ZioWen RCUTIjNJ

37-3

_____Intelligence Officer
MAX AND MLMY

. QS-2___$£0&.Q9_BZa_ 
omet

e Officer
5
[ C5-11 SSghO.OO p/a

BfUMCM AND OXCT KM 
_ Pl anabranch.

Plans and Operations dr.
P.ayrhctl^lr.aT Warfare Unit.

Washington, D.C

Fus^cxr
DAIS fflMUffOT;

I UCOMMtXOCO;

I IB February 1952 ._____
1 , (MTV) JW CMKt c»iar. rr.uf.

/? 1
'M ; 1

| * f« use of PtwrRB oatr

?E£K’.AniO!K A*3 RiCOADI
•AWTyPXiATiON:

AinMQJ»TV«



personnel action request
WGI5ttM mx

1

SMITH; Jotieph !>*vW»4dae»
AFQIK3U0 micrivt MIV ft

______ jljLJx V 5/________
»urv«f or ujk*

Appointment

WMFN IZAVRO (VWCMIRIO) Q

LAST WMKfNa CMYi 

rwnjoyrr s swatt-w!
ItOM ' TO

mu

Intel 31 genes Officer
WUM AMO 8ALMT '

05-9, $b600 p/a

.y /
OFC

OMSMH ’ - ” * , / V

FE . .

MANCN AW StCVKm

Plans Branch
OmOALBlATM

Washington, D. 0»
WMim«rirr<i. CJ . . nru> D MFMhlSNUl.iT] mo D

s-<»4 II My

MCQ.MHtNUtk

j...i2.jjaie..i9h_:„.

(MHJ

IM 9S( Cl HRWUHU OKif

FuAU PFi O y _ Q *. v e^e**««u* wj>rt« e^S ^***O*»*|
ki two or □ . ;
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iT'YWVVM.

28 May 1951 1P50

■ ; ■ ■ ■ c' C«n41LVo^^

Position Conalckrod for- T n CiTlc* n-J Intcrvlcwr n * n«r,a

f Fcrsonel
! • . . Appearance Minified;',;..;; • ------- .“itural,.... T Awln-'ard....
I ".cll-trrog-e-tl.. ,T T Gleen............ ~ y Slovenly... ~"
[ ■ iYlde-Areky.... ■ T. ~ Stolta...... Apathetic,. .

L-ipr-ssjiv,.... C.^iirtaiy..., .  jr.nlenifieanl .

Peraonalfty Por^um-lvo.... .. fasycxslve** y Tncitvjr.U.
! Irporturbiblo.. ; - gten^.,,.., y V::cltabic,.,

I J, CJc-H-ful.....^;" Tryen<i;.i. Ik fee ted:.,,.
'] ,‘i Stralfht-^br.^.rd:.■. f j r.cartgy*;^,... , , : .... ' .

j 1 };Cdc.it,, . . . . . y 'Cyi.lRf.tn-*:,.. _ Connnl ted..? .
j , Dor.thanC<y.fl<t»nt,.. -y . Sv-UAia-ttvo^.

J ). Is dcucatlon adoqunte? Yob (X) ( )• •!«. fews’o facility adoou-ato? Yca/j)
' ■ • , ‘ ■ . . M 1
j , Area Kr.xilc/leo Sxtoneivb Bt-aill.ee of Japsk-Korea Aera but no travel la

I ' _______________________________________
! - ■- ‘ " •_
I Pr:.vio»3 intolliRoneo w'ruVutad ozTK-rlcnoe MIS Lan^a^e Sahool

Reoow3.-nd.-.t.lcii Cor otr.pl'A'r.'.r.ti

CO=:?tiX2 I 'AL



CC'WJir'TTAL

Position Genoidcr-Ml for Office

In doucatton adpquatvf. Ycc. ( ). Io la-^wv^q

Porronnl
Appearance ‘ Dlpni fled,.... .• 

■.'c'll-f:roorr.''d.« 
rHdorAr.kc...^ , 
Iriproo3ive•... - .

. ,: J la tu ral,,..;
Cl eftn.......

” ✓ StoH'J,.............
\ - Ordinary....

Personality Por quauive. •” 
Imperturbable..

- ' Respenfliw*;

Cheerful......_
Ct pa 1 pht -rerp.r ji • 
rodo.st.;...............

Tr-.-cullv...
-. -- '-. I>o-rve<l..>< 

' Cor.-pi ft.-rnt...
Dominant....... ... Cor.rtdant,..

Slovenly.
Apathetic ___
•Ir.cirnlfleant •

Area Kno'./lodco

Trciturn,> ...
Dxettublc.;,, - , 

Co etc <!....-. ;
fvnolvc.,...' -.-

'■ “ ;Cpr>q 1 to a... ■', '< '
■ SuUJ.UJivOr. ■

facility. a'lnnuttof 
< .. hot)

Pr-vioiui intelligence or rolabet! 'experience . ■ ' .

Salary rlr.vol roqun.i end . f,0',ojt-..alary acMptablo $ <SOOO, *

Gone ml J’e co.-^ot.datlen t

f. al ■. ry 1 o vo 1 > _______

Rcccn.ncn<l'-tio.-. a:: to vcter.tj.".! vslv* of er nd Id th:- errtni ia. in 
oerinr then the ?;sttion ir.cc'ila'aly xk-.a.-r ^..aikc' iiont

. (L'r.trr t r.V B’.lor.nJ-ja.-. -:^ er. r. vor'aj : i v., )

TT^y;
CO/?’I DU HAL
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MILITARY STATUS QUESTIONNAIRE TRIS OAf(

NAuf IFRIRTI

--------Salihs nurkhnldar
BACI CJQ

whl to

IMUS Is I

___ Jaaai^i.
BIRIH DATE ID • FI titoMN IT»I

-ic .............,-juns 1921
<5» siMatlttj> tIDOsCD 

U> DIVORCED(JI ...» 11 □

*0; Of Ot Plf'jt .fj *Gl»Cf .SSIG.MEiT
l i.ciuoc a irti 

f
office 01 VISION coot [

2 position or ririt

- ----------- -- -
GRADE

cool 1

PKSUT 09 ATT STATUS

<*i havc tou maurtato foo omfH ■ u» hi L
<01 IF TEI, CHECK FOUR FAUCNT DRAFT CLASSIFICATION BElOBE

I I1A AVAtlABl£ FOR Ml HURT st AV ICC. *G($ 18-06

t J SAO CONSCIENTIOUS OBJECTOR, RUT AVAILABLE FOR NON-COmbaTANT 

Durr, i ■ ■ ..

1 1 IC MCNatA OF ANY ACTIVE hAANCN.OF KIVITAUr SERVICE, MUST

Of pH FULL DUTT. ' ’ .

f 1 W MEMBER OF ANY RCiffiVC COMFONf*’ OF MllIfARV SERVICE, 

CANNOT be CAlll.0 ni'DHAFr DUMPS. CALLED ONLY OY 

MILITARY SERVICE CfiNCLANlD.

2A' DEFERRED OU ACCOUNT Of OCCUPATION.

JA 

MA

defermeo for a’criCuiTvHAL Occupation, 
man HAS .OfPEHD£HTS.

RfGI STRANT WHO HA* CCmPLEUO SUFFICIENT SERVICE IN 

SO0I.O WAR II 10 fit CLASSIFIED AS A VETERAN (NINETY OATS 

SERVICE DURIKG FlQHl ING war Ch Owe I CAR AFTER V-0 0*0. 

SOLE JVAV >V ING sow IN | A Ml 11. IF a FAMII T HAD Y&0 SC*.$ 

IN A BAR AND Olif #<5 KlllfO. T Ht SOLE SUW lv ING JUN CC“f 

IN THIS CATlGOkf,

J «e 
Jac 
j MO

OFFICIAL DEFERRED OT M«*

ALIC*.

MINISTER OF RE11610* pa 01 ¥ IN ITT STUDENT.

ME CONSCIENTIOUS 09JECT0A <OF>O$tO TO BOTH COMBATANT 

ANO NON-COMBATANT 3tR/IC(',

MF PmYSICALLT OR OTRtFsl'4 UNFIT FOR SERVICE 

gA MAN-BHO iUS ATTAINED TSENr'r-SIXTN BIRTHDAY. NOT 

LIABLE TO INDUCTION UHOC* PRESENT ACT.

LOCAL OftAFT «AB0
BANE - HO,

ADDRESS ' ($tr«at ari uc,l

r Th« r«rulndor of (his. fora will os f IH so cut oa 1 / b/ psrsoAno! *ho hovo par duty

L jo ony of tho u, ^t Arosd gorNicos, Horc^Dot Marino or any fprsi gn al l I tsry prge^jratioo,,

suvia etcoHo
Cnee* c»o»M2«T lens in uhick tou .uve JtavEO:

111 IIIUE

13 I hi* 1 nt cop.nj <41

CUAST QUA^D

RA At T MAR I N£

I |1 N*f IC'MAL GUARD 

id) FOREIGN MILITARY ORCASIfATlCo

TOE U.S. ARMtp S^VlCt > lihC’.UD3*6 TBAMlNG. TOyRSl

MOnThs

< 11

111 Mie II

3-
111 CCsalll10*10 1 'I

Arm

wosio bar I ano all prior duty •
OETatCw wCRLO bar I ANO io BAR >1

FOR 10 BAR _

/EARS

11 O<!1 13

AUG 1050 ** W



«. cate* : >u c* }<'•••'ice

111 f 1 tea »ot
Ci 11 atriatatar ion mmlit 
iji I ) •tTi»tBt<r rot coriur ouumrr
hi ! I atriatatar.rot oratt nMSicii.oisisiiirr
iji fX 1 ituorto iiouij, cartoons, ttc.t length of uurvlco category 
<ti I ]■ Mitast tssutui to nirtoan muth, sirtrr on mrutir
in I I nttnst otcivst or vaout aaaosairt

i. it tom Minn infui oirrtaa la tar nutter race that tnrto in , tiort, inoicirt ent not oauiao oarter 
cataetr ‘ ' - oart cooti

COarllSIOatO ■ " ; ' . . < . ■ : _____

. • MXICt . . . .. ' .

aaa.eaancaonconn . ■■ .. '■.. .

mat, ontoc on atriw ■ ~ . . ■ ' ■ . - ’ - ■ -

Mar let. str in oa rut ao. ' ' 1 :.

■t. tat rou aoa lN rut atr.iomi ovtaor iii rtt I I <21 *o I X -I'- 

lii if mj, r»n vxirt^_ ::________ ■ ■_____________ ' • ' - . -
HI oio roil tarca ttotatt tamo toacts Tkaouch atrioati cutaor 111 ru *M ao {jXj

7. 00 TOO Hirt OtMavt SU1U5J 111 HS-IHteT iri CZ3 *7’ ru "ter irt;(__) IJI ao | , s j

111 ut rou iMicato to tn lotacr umrr. ill res I I hi «o CZ3

till if no, Mir ij row iMiosucart aPnQ , 

icr is tc«o usiomn i« ciToiHiuo umtr in ns f l u> ao (" 5!

9. 00 too «i»t a aosisitir IDs usicuutirl 111 rts i ■ ] ' 111 so. ! )

ui if rts. it»rt mat. sr unit oasiHiuriaa

S E MA SK5:
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SECRET

NOTIFICATION OF ESTABLISHMENT OR CANCELLATION 
OF OFFICIAL COVER BACKSTOP ■h.in? 1?77

FILI NO.

■ 14.7

TO:

V CHIEF, CONTROL DIVISION, OP ..
«t WUV9KD

71/-1P-Y73?

CHIEF, CONTRACT PERSONNEL DIVISION, OP '
(M’LOvtt

• 7 CHIEF, OPERATING COMPONENT (For action};; .
IO C*»O

attm:
fSlpf SirtiDcrt Staff

OFFICIAL 
COVER

V tSTAOLISHfp

REF:
"r-rr 5etirerent

OIBCOdTlNUtO

SUB/CCV UMIT .

SITTil, Joseph B. . ' -. j ■ _____ L-

ESTABLrSHMEWT OF OFFICIAL COVER BLOCK RECOROS

□ A3 I C COVCA PQOVIOCD S-rf-" 
tftfi-nvt iittr -rn<..

"H 0*E9AT I ONiL CO/EH PBOVIDtO
| MB ' _ TOv PTMCB (Specify)

SUBMIT FORM 64* TO CHANGE LIMITATION CATEGORY. 
(HUS 30-3) .

SUBMIT FOAM 32 SA 

(HUB 10-11)
isSUEO

CARCELUrr6n OF official coyer unblock records : 
EFFECTIVE OATE:

SUBMIT FORM 3254 ' W-2

TO BE ISSUED. 10-11)

SUBMIT FORM 642 TO CHANGE LIMITATION 
CATEGORY. (HHO 30-7)

EAA> CATEGORY 1 | | CATEGORY II. | ‘
RETURN ALL OFFICIAL DOCUMENTATION TO CCS

6ueatocro«'+-i£38 seo
HO&P.ITAVlZAfdbN 3

--------- ---------!—r--------- ■’ r m ^'-A» VY-irrjHr—------------

SUBMIT FORM 1322 rCP.AIjYaCMAN^Ar 

cover. (HR iio-i,) / tr j
■ r -r ’ a. ;

ECTING THI S

---------------------------- :-----------------------------* ''
SUBMIT FORM 1 323 FOR VraLsYEPP Ct^EH •* •« H
RESPONSIBILITY, (he 340-2*) a ILL

'(FAA. CATEGORY I

(SUBMIT FORM.2663 FOR

| CATEGORY I I

HOSPITALIZATION card.
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SECRET

OFFICIAL COVCl OACiSTOF CSTAOLISMCO . .

NOT 1F1 CAT 1 ON OF ESTA8L1SHMENT . 
OF OFFICIAL COVER BACKSTOP

OAf! ' ‘ ‘ ‘

22 September-1966 •

TO: /

.:Jr—'
X
'chief, personnel operations division 

J

r 9’।$wro r OM ■

SMITH, Joseph B.CHIEF, CONTRACT EERsUNhEb DIVISION • . ■

X CHIEF, OPERATING COMPONENT (For action) WH

ini:
Mr. Hannah

riL( MO. 
K-1480 •

REF: < ‘
Form 1322 dated 20 Sentember 1966

ip CABO MO.
B-5261

_ Services' and Support Group (Jh*d.visioha 1)

(MPLOVCC MO.

X Block Records: 
(QFMEMO 10.900. 11)

Temporarily for daw effective

Submit Form 642 to change limitation category.

0
 Ascertain that Army W»2 being issued. 

(WS 30. tii.'i) ,

(fl 140.ISO)

Remarks: ^7

Submit Form |3?3 ^gr^Fonsfcrr.ing cover responsibility, 
(i? 140- “ '* u *"

Submit Form 1322 for any chcnge affecting this cover.

I X.

JD'jaw

155
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Fl Io No. K-I48O 
21 July I960

SECRET

! MEMORANDUM FOR: Chief, Records and Services DIvieIon'
j ' Office of Personnel .

; SUBJECT : Joseph B. Smith

1, Cover arrangements are in process, and/or have been com- 
{ pleted for the above-named. Subject.

I ' 2. Effective 26 Apr! I I960 , it is requested that your
•: ' . records be properly blocked jcy.yKeuttQt f

3. This memorandum confirms an oral rnqueHt- of ■
- Fd-.iard FltzC.r.ra^ ___________ ---------------- _____------

/^I'uWRY W., LITTLE, JR.
Chief, Central Cover Division



RECORD OF LEAVE DATA
u* <A*y - Vn.i- MtJMt

-VI Th JCSIPiI b
..Ur L.lh..-.Wr.,

7J4-1

4 CUU AND NA(u»l OF MtA?*>>ON

RETIREMENT °6L073 UK

A ns-U U«v<t (Ok UAVI Ml of djh Of 'tfwinv!
n lr*' thaq|5 year* ahnut^_______________ teary

SUMMARY OF ANNUAL ANO SICK HAVE noun

- t‘Arnv*cr Ivlanic from prior 
lease year ending..

MO. DA*

Uu..

HAS ANNUAL MCA

Qi 73 3o< ZO 1?

S Current kuvejearMcrual • 
thft'vgh pay period ending '

■h JV if" *W >*•
09C ' 0<Q

ZOtj^

. c

9 Tvwl .-
4M

10. Reduction in credit*, if any hbrrrnt
C

11. ,l\*r.d leave taken, cutreot.- year through date 
W' separation' o '____ c

20.57
.12. kUhtke*

it *

i.v Total hout* puul m lump wm s

, 0 /wA»n f>n hoiitla fio

s.

0

< ■

HO

month'

ZZIZZ^ww^ijwIwm
Ihoc service pcewvi ot J 4 month* of
continuous *Srv«d: . DAU JIAfiHO 1 I 11 11

DAU CQMHtttO •

MO I DAv I rf A»

i VO

YIA»DAV uo
j I tr:tt jUkJ • tio- oo" "'"C
j?7 -. ’.JO" co 00

ABSENCE WITHOUT PAY

A. Regular- auto
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LML; 03 JUL 73
SECRET 

iWh*« Pilled Ia)

OEF
I. H»>Al HUM Mt

NOTIFICATION OF PERSONNEL ACTION

1 HUH IPUT ttK<MOUt>

007894 SMITH JOSEPH B
j. »*ru« o> 'MWNNu/crow'CGNVERS TOFT-TROX
RETIREMENT (VOLUNTARY) UNDER CIA
RETIREMENT AND DISABILITY SYSTEM

FUNOS
V TQ CF

a to v
9. OlOANlTAbONM WfcONATiGM

□doAh division

II. PQ5'NON IIHt

OPS OFFICER

x. C> TO CP

< nrtCtivi D*rt

06 |30 | 73

> UrtOCXT 0» tMHOVMWt

7. AAolftit No CM»9*4M»

REGULAR
a. CK ©• OTNW IMAI AUTNOtlTY ;

P L 88-643
3135 0990 0000 SECT 233

io location or omciAx stauon

MEXICO STAT I Ok - ( qq q (T y f MEXICO
* • * ' • ' : - 11 *MV*I

- “~‘i2, ppsinON —

0340

18. RIMARK5

14, ClA^TiCAhOH KHfDUlt CA (8; 9*1.1 U. oaUPAffONAL Haiti 16. GSADf AND $TIP

G$ 0136.01 14 8

CtiOfJjO.
PA.re BElOWJQ».£XCt.V$IVE. USE OF THE OFFICE OF PFRSI

Off^
COM

'21 iNNGPr/ 
' CODf

K

45 I I
7fl. Hit !XPi3t5

10
2?. V^ClAI kf 7^( MU'

OA. coat
pBJOOOOl 

f f M .CAtlH

tin

m0 Oa. ft.

06| IQ cl

i? iC»*G CCv* C*H15 VH t'Sfffttnc.t.
COD! TT7iO»a

sir

FORM IQ.uUO

SECRETHW

f fGU ■ MalTh i| 
HMltR INS. C«r

►FDfKAl TAK DATA
jFGiv TifCU’lO cooe ,

SIGNATURE OR OTHER AUlHENf’CAimN



"PAY ADJUSTMENT IN ACCORDANCE' ».1 TH. 5 L,S*C. 53C5 .AND EXECUTIVE ORDER 
11691 PL»SUAuT Tu AUTHORITY OF PC I AS PRCVICTC IN THE CIA ACT OF 1949, 
AS AMENDED, AND DC J DIRECTIVE GATED C8 CC1CBER 1562.“

EFFECTIVE DATE OF PAY ADJUSTMENT: 0.7 JANUARY 1973 ____

NEW
name serial crgn, funds gr-step salary

SMITH JCSEPM 0 007094 51 620 CF CS 14 8 128,478



14-00000

SECRET
V J ' (Wfee filled Ie)

notification of personnel action
Iocs IO/10/72
II UtlM MUMSlt

100789

] MAU (UVMlUt MIOM)

SMITH JOSEPH 0
| J.MAfUH orMWMua ACH0S

ICHANGF. IN N.S.C .A.

4 IHKIM DAU 

W. P« ’•

0? | 2,| 72

S. CAllCOfT Of WH01MIMI

1 a funds
* 10 V * 10 ff

7,1 IM AM 1 Al ANAI Tin MO. OUAG1ABU

31 3’5 OS ’.0 0002

a ex oi oiHtt hgai Ai/iHomr

r 0 TO V ■' X a to cr

. । ♦. oiwiZAitOMAiMitOMAnoM ■ . 

loDP/WH DIVISION
lO IOUtlQM W 0MKIM tunos-

M^XICO CITY, :

| h PoinioiTiint ■_
(OPS rjf^ 7?<7‘ .

I?. rOMtiON NUM8IB

<0340
I] Utl(R SUVIU NSICNAhOM

| 14. (UMKAnON KH10UI((GJ. 19.

7 ; gs
IS OCUWlpMI WB

0136.01
14. GIAN AHO SUP 17. MUir OMftAK

. 1 IS. «MARC

AUrnilJ-lCAfiON

■

I CIGNAfUTE OP OEH'e

L_____ ___ ___________________ :_________

1 fo-'HS-L 
j

fo-~ • • u.. Proeiov.- SECRET 1 1 ••
? £4 v<g in (d.i^n



14-00000

I.
1 
I

i "PAY ADJUSTMENT IN ACCORDANCE WJTh SALARY SCHEDULES OF PL 92-210 A>iD
1 EXECUTIVE ORDER 11637 PURSUANT TO AUTHORITY OF DC 1 AS PROVIDED IN THE

J CIA ACT OF 1949, AS AMENDED, AND A DC! DIRECTIVE DATED 6 OCTOBER 1962*

EFFECTIVE DATE of pay ADjUSTMEUTl 9 JANUARY 1972

' NEW 
NAME SERIAL O’GN, FUNOS GR-STEP SALARY

| SMITH JOSEPH ,B 007894 jl {,20 CF GS 14 7 >26/392
I ■ ' / ’ ' ’ ; ■

-■? ■ y - - - 1", 0.: • . ’•'7- .

"PAY ADJUSTMENT in ACGHRDANCP Til SALARY SCHEDULES OF PL 9.L-.656 -AHO 
EXECUTIVE ORDER 11576 PURSUANT TN AUTHORI-TY HF-dcT AS. PRC VI UE D -I N THE 
CIA ACT PF 1^49, AS AAipNDED, AMD A OCI DfRECtlVE DATFO S UCWBEK 1962"

EFrECTtVE DATE OF PAY AOJUS T^HT j 10 JAMUapY 1971

. U£ »
SfPIAL -.’’GM, FU,;DS GR,S(eP SalAZV

00?n9<. 51 520 U5 14 7 a/4,9795MI TH JOSEPH H



fPAY ADJUSTMTN’T IN ACCOR7ANCC W tT SUM* SC -1 E S CF FL 91-231 A‘:O 
EXECUTIVE OK'ER 11524 PURSUANT T? AUTHORITY G? ;Cl AS PROVIDED IN The 
CIA ACT CF 1*49, AS AnEnOEO/ ANO A CCl DIRECTIVE CATFO 5 OCTOBER 1952

EFFECTIVE DATE OF PAY ADJUSV’cM» 28 CEC-NsER 1969 

' ■— . NEW
na«e serial QRGn, FUNOS GR-STEP salary

SMIT^ JOSEPH 3 ... 007894 . 51 620 CF GS 14 ? $23*573

-o

I. SEitAl NO. NAMf < Jx OSGANtZAUOM A ri?NCS J. IWO? HOU’S

307894 SMITH JOSEPH 3.

1 .
। 51 t^Q

£ F
A oo’jAiAir mt- 7. WFW SALACY MTc 1 I TH ACTION

Grerfj sw T.'a., laU £C7. 0of« Gro^* * i | Salary Pr"CT’’-i CaT- SI ADJ.

IS 14 6 5 2 1 / 6?1 12/17/6.7

M 

r>5 14! T ^-22^239 12/13/69
■ CfRTlflCA TlON‘ANO AUTHiNtlCAHON.

■ _
1 CMH?Y TIJAJ THF WORk Cf THE ABOVE NAMED LMPlCTh IS Of ACCEPTA3T£ TfVSl O? COi>-.?ST;NCS.

StGHAWM

.^7
OaTI .

f-
t
V

(222 no txcesywop 0
1__ ] IN PAY STATUS AT £.“<O

o

dr wasting ?er:od’
<>’7

f__J IWOP STATUS AT £NO CI'WAIlisC H3HOO

• V •; ri
CU?U INilLAU

5'5'‘
C ,t»

6 O Lr
u Q w U □ .,
Q G G -3 <X> Ampins

PCfM riA e Ut* c*-»- -vUC PAY CHANGS NOTIFICATION 
--------------------- -----------\—;------------

—■ ■/

j.;

U-4V; mu
L.’l



"PAY ADJUSTMENT IN ACCORDANCE KITH SECTION 212 OF Pl 90-206 
ORDER 11'474 PURSUANT TO. AUTHORITY CF DC1 AS PRO/iOED' IN THE 
AS AMENDED/ AND'A DC I DIMC T T7E. CATE;; '9 OCTOBER 1962"

; EFFECTI VE DATE CF F AY ADJUS T^EliT 13 Jul Y 1 ?69 \

|? , NAME ■ ' $ER: Ai <CRSH, FUNDS GR-STEP--

| 'SM TH-JOSEPH 3 ■ 007894 ;51 620 CF G$ 14 6

ANO' EXECUTIVE Ir 
CI A. ACT OF 1949/ B

NE W 
SALARY

121/621



O UCRH

NOTIFICATION OF. PERSONNEL ACTION

,«iM NuMHt 3. NAMt tl*V fitV viWXt)

00739’4 SMITH JOSFEM B
i NAnm o» nnoNNU action • 4 e»»TCTl*t OAff .

-0 ’•
05 | 21|69

> CAitGotv o» f*no»««Ni .

REGULAR .

A . FUNOS^ v ro v V TO Cl
1.AaoI^p* No CAtFSMbM

9 135 O.99O .OOOO;

0 CSC O« QlMU If GAI AUTHOtirr

50 USC 403 JCf to v X CHOW

9 O*GAMMHONM DESIGNATIONS ' ' ■

ODP/WH ■ ■
FOREIGN FlELD ’
SRANCH 1 ■ ■ ' ' ■ '
MEXICO C ITY..MEXICO STATION

10. IOCATjOn OI 0HIGM UAfJON J ; -1

MEXICO C l TY,. MEXICO . • . ;
II. PORTION ti!l£ 17 KW*Oti HUHBlt _ :»j imict designation: . 1

P . .. .. . - ...OPS OFFICER \
u, cum»*ca:ion scmiduu ics. ti. •*.» .

/-P"
15. OCCUMhCNAl $te>IS '

0136.01

H CPA£! A/«9 SUP .

0>.i 7
14 6 ■ ,

1/. $AIA«Y #AT! . ’ • •

17239 ■■ ■
19771



16 MAY 69
SECRET

In)

• NOTIFICATION pF PERSONNEL ACTION

. If UMAMI

]

W>iA4 ’^ueri

007894

1 NMU |UM Xni-MiMM)

SMITH JOSEPH B
. O nrXWItl *C1'CM

- reassignment and transfer to 
CONFIDENTIAL FUNDS

4 HHCt’W D*tf 
-«Q ©A.-- It •

05 | 18169

J CM IMnOfMINT

REGULAR

•
v to v x V TO Cf / AaqI^m No

91.35 0990, OOm

• CK o» ptmt ^eCA4 Autwceifv

50 USC 403 J- a TOY
A

. CF to a
•, OfGAM/A'OHArMWOHAIrOM

DDP/v/H
, FOREIGN FIELD
। BRANCH 1 '..
jMEXICO CITY, MEXICO STATION •

10 lOCAhON 0* Of**!*

MEXICO CITY, MEXICO,

; \ .OPS OFFICER

» .NJSltEpN . 1 l/.'wryil/ C4MO.AN0W

03'40-. . i D-

), 14 ClX'.^»rot UXDUiriGV If <U J
I '
■ GS

l>. OCCl^AhGHAI Mfity

0136.01

U"G«ADI ANOntf J X>rr o* urt

Bl 6 I 19771



.14-00000

SECRET
FVu: 16 JUL 68 <w>^ »•** w

t0. OCMAOKl

NOTIFICATION OF PERSONNEL ACTION

I. MtiAl

007894

J NAM( •

SMITH JOSEPH 5
J MATU0 O* HtXXMl ACtrO*

REASSIGNMENT - -

I tMtCfVt OAtf 5 <*TfGCC» <* twiOrWM

REGULAR .
mo 6* i»

07 | 14|68

« RMOt X
vrov v roce f. Anoint N«

9235 0620 OOOO

0 CX OA OH<!* UOAl AUlHOAtTT

'50 use UO3 JCl »O V CF ro a .
9 QtGANlMflONAl MMONAhOM.

U0P/WH 

CA STAFF

,10 lOCAtON or QMICIM StAnCH

WASH., D.C.

fl. eOtlTIQN nm

" ' ; . OPS OFFICER .

12. FOSinON NUMHi j ?W\’Ct WUGNAhON

0645 ’ ■ v " • r o . • ■ ... .

U. ClAWFKATiON KMOUll (> |

•GS .

11 occur AtiQNAl

0136.01

M. GIADtANO Ve*- ' . .p? iAkAV Ol Ml*

14 6 j 19771



"PA* ADJUSTMENT IN aCCDR?A*-CF *1™ SECTIT'-S 212 ANO 216 CFF.l 
EXECUTIVE oaob* 11413 P^^NT T3 AUT/Cr! TY-DP per AS ^*138? *’ 
0F194V, aS AMENCE.D/’ A^.o A-QC1 DIRECTIVE dated a OCTOBER 1’62

34 AND 
r-E CIA ACT

EFFECTIVE CATE QF PA* ADJjST^E^T: 14 JUL* 1969

NAME

SMITH JCSEPH B

OLD As*<
SERIAL ORGNi FUNOS GR-STEP SALARY - SALARY 

00ZP94 51 150. V GS 14 * 419/481 H«*??l.

CfqWKATiON AKD AUTHfNnCAHON

(3„

). SljnAi NO, 2. J. OAOANJZAhOU 4, »UNM ' \ < u<V

397394 SMITH JuSEPH 8 17 600 V

OLP 3AH3T fAJ! I?. HlW SAiAa'f HAte S. T!^’ aCUQn

G>«H» Sr«p Soler/ U*4* tff. 1 S»?V I I^KTIVE OAU Si :. AOI.!*,’

US 5 417,198 12/19/65

[ ‘

jGS X<>j 12/17/67 : 5
? G

■w

S

cum-bSHiAij

560 t

J CeRJIFT THAT THS WORK Of WC ABOVE NAAfP c^nOHE IS OF ACCSFUSIE MVU OF COMFTisJ*?!

a< ISP Qc WAHiKO rtJHQD

PAY CHANGS NOTIFICATION

MO EXCtSS IWO?

IWO? STATUS AT END Of WAHWQ FSatCP



! "PAY ADJUSTMENT IV ACCOoDANCE WITH Salary SCHEDULES OF Pl 90-2'16
J PURSUANT TO AUTHORITY OF Del AS PROV|PED IV THECI A; ACT OF 1949 V.

- as ahendec, ano avper directive dated 8 October i96>,"

i EFFECTIVE DATE of pay aDJUS:Tm.ENT I 8 OCTOBER 1967

: ■. old new /
L. NAME . -SERI AL . OPpM,. FUNDS GR-ST SALARY ’ SaLaRY .

SMITH JOSEPH 8 . hO7894 p 600 v GS B 5 517»198 517/953



" * seciict
MHT; 17 OC T 5G 1m •

NOTIFICATION OF PERSONNEL ACTION
OAF

1. MIIMfMMI ' 2. U«C

C<-7Q^ LmITH JOSEPH B

j. uipti « ntxasi mum

EXCE^-tO- APPOINTMENT- CAREER

i (Htchvf Hit . ;; r v unmnt •

SECULAR10 I O9| 66
t. rimw^ 1 TO ¥ V 10 Cf f. cost c(«hi B0.

7275 3C«

l «04 Otl(t UUl AOTWIHf -

50 use 403 Jw re f a io ci

r cttuiutaaM awtiwi .

DOS/OTR
OPERATIONS SCHOOL
HEADCOARTERS.TRA1N1 NG BRANCH '
OPERATIONS FACULTY

10. IMAIlM M WHpH mfKif

WASH., D/Cr

H.WifFWTrnt

■ 7 . OPERATIONS

it rosiriM iiMiti p> »<«TKt inwiiM ■

i3i4 . ' . ■; ; j o ; .. ’ ’< '
14. CM KbLMH (M. 11, ttij

' ’ ■ GS :

IJ. 'X£sP*fttWL »ri»

1712,32

M. OIIO( 140 |fU ' IS. UUtT CtU’l

H 5 ! 17198
ii ua«n



SECRET
(Wh»a F£ed U>

. ’ NOTIFICATION OF PERSONNEL ACTION
FEB ■ ~ '
LMtitimiu : i. imm /

0078 54' .
1. mw w ttnwii 4<nw. 4 niuiivt MTf $ UfttCH CO UnOTMrt

RESIGNATION
■ 0. ' 0«. »•

10 08 16$ REGULAR____
& FWK^ V » V » to n f. Wi U»H1 »0, CJMbUnt

71 35 0633. 00010.

0 CM 99 01 fit lUOl iSlfWtf

U 19 9 X a to a

K OtUBUMKMA MUUA1W

ddpAh 1
FOREIGN FIELD
BRANCH 4
BUENOS .AIRES, ARGENT INA STATION

io. ioufi« oroHKiHjnno*

BUENOS AIRES. /AGENTINA
. n. muiim tint .

ops officer

it rantoo MDsiu

(WM ’■

II ...

• D
14. (liHlHCHlOM WMIPUK |Cf. 1*. fkj | U. MWAItOUll SfitU

- - ' GS ' |oi36.01

It. ItttC AMD SW

14 5

ir. mttf a uH'

17133
il. iu»ib

Um
?.**!*!«



L in acc^poance th SALAVy'scM^ hr pl 89-5o*
■ PUHSVa.nT Tc AUTHORITY of- DC I AS PWoY jbEO IN THE c lA aCT pF 1949, . 
AS Af'FNDED, ANO A-DC1 -OI.REctlVE UayEO 8 GCT08ER ; 96 ?."

EFFECT IV.E OaTE (IF Pay ADJUSTMENT* -5 JULY 1966'

old ne«
SERIAL OPGN. FUNOS GR-STEP SALARY SALARY

007894' 51 720 CF GS 1* 5 J16.712 $17,193





14-00000.

’ ■ \ ■

. ■ ■ “ SECRET
' b^ • j biuR EG ’ ! PA^n TW*d tn)

NOTIFICATION OF PERSONNEL ACTION 
CCS .

. 1. MHUKAUt , I nq (UH Hill HjpOltl - -
.I <j .»> i < cy?- * ■

GC73S4 . ' . ' . '
1 uron oi>tKM»n umn ■
DESIGNATION AS PARTICIPANT IN Ci A 
RETIREMENT AND DlSABluiTY SYSTEM

4 (IKUlfl OAK k ukwu of iwovitaf *

. . RLuU.-AR ....

io. bi. ft:

03 1 3! 66

L FUNDS
V 10 V J V TO Cl 1 (Oil ((IKI 00. CMAlUint

61.35. C633 OiAA

1 Gt 01 OKU HUI AOfNOIlTI

, Pu C.C-64S SECT. 203Cl TO » X
Cl W>

♦. MWirihCMM OtttCJUUM ,

DDP/WH . ’

foreign field . ; ' .
UNASSiGNED. '. ;

io. locitioa oi oiiiciAi tuna .. '

□ . . ■ ■ ■ '

BUENOS A IRESARGENT 1 NA _ -- ‘
n. mshim uni • ... -J ’ '

OPS OFF i C.ER ■

il rouhoa auaiu . H MtYKE OfHUAHOH

’ D - "

IK (UttiFlUHCil SCHfCUH («, tt.'oc.)

■ Go

k oot?*UMu semi

0136.01

14. (UOt ASO HU .

m 5 ;

U. JAIAU 01 OAK

- 16712
i* iwhb ll WFCu REELi’Vt'KOTrn’Gn ; uNTRCM Ihi DThlCTuR OF PERSUHNcL 
OF ThiS OESiGNAliON AND RIGHT OF APPEAw 10 THE DIRECTOR OF CENTRAL 
intelligence... . ■ ■

*

SPACE BELOW FOR KXCLUSIVL USE Of THC OFFICE OV PF.SSONNEL

.K
(C?£

awn jli. otuci tooiss l.M. lUJi’J’i I 5NHG2t£ i R Hdqrn 

| (oit
1 II l»U Cf II tin '■ :i OAK GF UADE 3/. OF HI .

:sJ‘ ......c ... r« A g f • jf
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d J
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I f Wl j Md. ' t*. ' »8 i i:oD DAT.^ IE4 PO. |
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BUUM 1 *3 roo<
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c??» ; 0 . is • ??C 1
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/ / NOEXCESSLWOP
/ / IN PAY STATUS AT END OF WAITING PERIOD
/ / LWOP STATUS AT END OF WA'lTING PERIOD

■ CLERKS INITIALS - AUDITED BY

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS 
OF AN ACCEPTABLE LEVEL OF COMPETENCE.

SIGNATURE: y DATE

PAY CHANGE NOTIFICATION
54CE "'3 >*» |Of>

»P4Y ADJUST^e^T fIf aCCOMANCE” D 1 Th Salary SCHEDULES OF PL A$«301 
PURSUANT TC AUTHORITY-OF »Cf *S PROVIDED- TN T»E CIA ACT Q.F 1949, 

AS APE^DEO, A*DC! POLIC* 0UECTI i'E- OATEO WtOBtft

EFFECTIVE DATE OF PAY ADJuSTPgNTi 10 OCTOBER 1965

old new
serial ORuN, funds GR’STEP Salary SalaR*

00/894 51 720 CF GS 14 4 515,640 816,204



ADJUSTM ENT OF SAIARY RATE IN ACCORDANCE WITH I HE 
Schedules of the government employees salary reform 
ACT OF i%4 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
of Antral intelligence as provided in the central 
INTELLIGENCE AGENCY ACT OF IWrAS AMENDED. AND fOLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 11)62.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

V. < kJ A I 
GS-18 24,500

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

Per Annum Rates and Steps
GRADE 1 3 4 5 6 s 9

$3,615
3,930
4,275
4,780
5,330
5,875
6,450

. 7,070
7,710
8,440
9,240

10,960
12,915
15.150
17,600
20,245
23,945

$3,730 
4,055

. 4,410 
4,930
5,495 
6,060 
6,650 
7,290 
7,955
8,710
9,535

11,315 
13.335 
15,640 
18,170 
20,900 
23,695

$4,075
4,430 
4,815 
5,380 
5,900 
6,615 
7,250 
7,950
8,690
9,520

10,420 
12,380 
44,595 
17.110 
19,880
22,865

$4,190 
4.555 
4.950 
5,530

6,800
7,450
8. Ku 
8 
9.790

10,715 
x Z.; .'.O 
15,015 
,17,690 
20.450 
23,520
......

$4,305 
4,680

. 5,085 
5,680 
6,320 
6,985 
7,650 
8,390 
9,180

10,060 
11,010 
13.090 
15,435 
18,090 
21,020 
24,175
......

$4,420
4.805
5,220
5,830
6,485
7,170
7,850 
8,610 
0,425

10,330
11,305
13,445
15,855
18,580
21,590

GS- 1 
GS - 2 
GS- 3 
GS- 4. 
GS- 5 
GS— 6 
GS- 7 
GS- 8 
GS- 9 
GS-10 
GS-11
GS-12 
GS-13 
CIS-14 
GS-15 
GS-16 
GS-17

$3,385
3,680
4.005
4,480 
5,000
5,505
6,050
6,530
7,220
7,900
8.650

10,250
12,075
14,170
16.460 
18,935 
21.445

$3,500 
3,805
4,140
4,630
5,165
5.690
6.250
6,850
7,465:

' 8,170
’8,945

10,605
12,495
14,660 
17,030
19,590
22.195

$3,845 
4,180 
4,545 
5,030 
5,660 
8,245 
6.850 
7I510 
8,200 
8,980 
9,830 

11,670 
13,755 
16.130
18.740 
21,555 
24,445

$3,960 
4,305 
4,680 
5,-230 
5,825 
6,430 
7,050 
7,730 
8,445 
9,250

10,125 
12,025 
14,1.75 
16,620 
19,31.0 
22,210



IN 4CC0BD4NC6 WITH THF PROVISIONS OF PUBLIC Law 87»793 ANO Oct 
memorandum DaTFD 1 AUGUST 1936* SALARY IS ADJUSTED AS FOLLOWS# 
prrecTivp 3 January 19*4,

■ . old Npu. .
nahf sprial orgn funds gr-st Salary salary

:•"•■• 007894■' Si 650 CF GS 14 4 H4«12p il4»9«5



■
f • • • * .

1. total N«>. 2. Nom« 3 Cm* tombw <■ LWQ» Hnv«« • 4'^

007894 51 690 CF
J PWi*, ZTSm ,

5 o<d sm**y kite i new Muir.tatt' y. HM AkttOH .

O'odv top ■ Sakw> lari (H.'&!««'' top toto»r, .' _ Wirtw Dow PM IM UDI.

OS 14 J 413,695 12/23/62 GS 14 4 414,120 12/22/61

•. 0»mo«U 0*4 AvH*«M*icgNQA

/ / NO EXCESS UuQP '.
/ / IN PAY STATUS at END OF WAITING PERIOD
7 7 LWOP STATUS AT END OF WAITING PE«IOD ■■’ .• , ' ,■ *• 1 1. ?

CLERKS INITIALS AUDITED HY t

1 CERTIFY THAT,the WORK OF THg ABOVE NAKED EMPLOYED IS U j
tQF JAN ACCEPTABLE LEVEL OF COMPETENCE, .

■SIGNATURE DATE . j |

PAY CHANGE NOTIFICATION
/ OtHHcM .‘‘••'’VwJw ' f4<t<on (<5l>

• ,• 'T «'.* J. {



1 • ' ' SECRET
fV/hon filled. In)

i ; r . . Ki MAY ?3 ■

4

1

p NOTTHCATiON OF PERSONNEL ACTION

L miiai

GG789H

n

l MHO

4 ItMMfUl JUlpOU) _ • /

r wiwi w-ziwsw ■ - ■■ ■ 4 rrndtH wt 1. (AfttoAT or iMfioratN;

REGULARREASSIGNMENT ?
■O. e«. t«.

05 1 121 63

t nmos^ v io v | 5 r w o 7. (OSI ((UKI NO. (NAIUIIK

3135 5050 1.000

0. (U 01 OfMft lfGAl AUfMOHIT

50 USC 403 J
u io » | x J *

, muwmti oii

DDF WH
BRANCH 2
BUENQS Al

uinovs

RES, ARGENTINA STATION ■

io. iocAiioN or onicm mahon

8JJEN0S AIRES/ARGENTINA :
IL Hilf-

■' OPS OFFICER

It foil IIO* NUNK I.

GE5 t * /

U; Kt/Kt OdKNAriON: '

. 0 ’

it, (is. U. 'Hr/ti '"

GS_ _____

IL 01AOC AKO SIP

[4/3 __ _____ _

IL SAUtr Cl lAff .

1.J3695_______________________ ___

POSTIjD

iKJ SECRET 9
{When FiUvci IrJ



14-00000

LLG; 21 DEC. 62
SECRET

rv/h.n Filled Tn)

fed

OCB
I. sum HUMIN

NOTIFICATION OF PERSONNEL ACTION

ri nt ml {uu-Hfjtgip9i(j

I. MTUU Of FCnOMU MUON

PROMOTION

fmm
v io v • TO Cl

4 UHtllH PHI

12 I 23| 62

I. unooir or wioniw

1. (AW (IRHI R0. CNAIMUlt

f. OKURtUhOHU OlUMItlCRt

er io v X (i to a 3135 5050 1000
JR. IMHIM Of OMKMl JUHW

REGULAR
o. esc oi ornu iiMt imowr

50 USC ¥03 J

DOP WH 
BRANCH 2 
BUENOS AIRES, ARGENTINA STATION
II. WtITIM tnit

BUENOS AIRES, ARGENTINA
i? rosnion NiMiu I D. CAREER HHKt PWCMU9S '

OPS OFFICER
II. CIASPFKHIOR KWCOUlt (Cl. tl, Me.)

ia. HMMU

it actios^ 
’ rout 1 ' Celt

itoccuMfim sr mi

0136.01

22.
st me units

mO.'

O8M8
It CHOI MO Wtf

m 3

0
!/. SAMOY 01 tATE

13695

IM
SPACE BELOW FOR EXCLUSIVE USKOI' THEOrHCE OfVeR5OH«£l

?i. orna ceo.iw;

64 6 50
Minna

WH

■| ,CG3E

I OU041
.:«vc

; 2*. m"’. » om c; mu i u. onf or cha ia in

it ariiauKBi mu UPAJHICU j 51 romcnc»/UnrHiAFJW PAIa; 
u*u roct

i 16= 21 j 12 123 i 62' 12 i?

FUH / fiUlU'iNSUUH'E 

IM. cot»

p-“' ■ no.
. 1 ROD DATA

! 1 1

i. M.
34. 5t t

<4. s«ju n«mr so.

Witt tit Bill

35. VCT. HtHltwG ! 14. stn. i'yif OAT* 37. lok?;. rwp. oak : u amt unwn

(Wlil ill MU

.SIGNATUREOR OTHER AUTHENTIC

SECRET
h*;-. FU5rd la?

P;«vwut
Edition

27, Tei s>o«“ mo .

huioia coir out h nma mu

'coni' 0-
--—r—•—-• 

r>Q.'<( । MJ. 04. 04. Tfc. <4« ; * > r 1 O!5« । toot j • »l VSM 
riB« I POO. '|U» | 1 >

j 41 tu/E ar.;

• -



in accordance wiTh the provisions of Public law ^7 7^ and
OCT MEMORANDUM DATED 1 AUDUST )?36 . SALARY |S ADJUSTED A$ FOLLOWS' 
EFFECTIVE lu 0CT03=R 1962

Old ; .Old ■ new nfw 
funds g<st salary gr.st Salary

. CF rs 5 $11675.' 15 5 5)2610



14-00000

AB*- 'UNE 6?
SECRET 

(When Filled In)

18. RCMAHS

NOTIFICATION OF PERSONNEL ACTION 
OAB
.t SUUl »0Ht!8 1 1. HAM {USUUHMTWIO «

■'iSEHSS-
J HAlUU Of fttMOEl M110H

EXCEPTED APPOINTMENT (CAREER)

4. UHtnvt OATf J. UHW T Of (AflOTAflf.

REGULAR ‘
■ O. pa.
05]27 |52

K ’ ” ’ » TO (f 7. (OST (INKt RO. CHAaCMIlt

2135 5050 100C

0. (M 01 OTKU tICAl igiNOIHT

50 USC UO3 JK (f TO » X If TO o
I. oimmno«»i oiiii«»iio«

DDP WH
BRANCH 2
BUENOS AIRES ARGENTINA STATION

>0. lOfAllOR Of OffKHl SIATIOR

BUENOS AIRES, ARGENTINA
.it wnios tihe

.OPS’ OFFICER 0848 D
14. UAH1IICAtlOB SCHEOUlt (GVII. <M

GS

IJ. OCCUPATIONAL S(SI(S

0136.01

16 CtADf AKD SHP

13 5

17. SAIAlT'CI BATE

11675

ING. i?. Mrfo;;
(09f

i 3

?|T Ir^.j IL OF f CO 
■ >«•
10 |c465O|

SPACE-BELOW FOP EXCLUSIVE USE OF THE OFFICE C? PER!
jj. p*rtcan ?«. H5-VH.

tC5C.

3

FtGLi I h

JI. HTAAAHO'I ! )?. CCHfCiiOtt/Q^UlAHO'l 0G4‘ '________ ». ! i). itiusnr । x. .<<
X 1. HO. »9. i

EOD DATA >I . . 1
1 - p7894 i Ml

■ p,,. 1. „0. ... ;

! J ! ; i

oafa?s. nit IVHU . ! r>. yitui
----------------------------- :—I

t» a, s * t ? ! '.

WH

DUAL UI Cl •JAH ;.U DATA

Ml rdtwen

Pin'lGIK GOHmtSF SUVKf OATA

Ji Vt l. MH(*i *it ; w. \ui. cop?, oak j/. to.»c cov.r
COl>< j J . *»C*4 ! MG C*. >0 iC ci
] | *. ■ 10 03 MB 09 i 17 7



14-00000

SECRET
(When Filled In)

©

of-r NOTIFICATION OF PERSONNEL ACTION

L

1. St |l*l MUKlt •

00789^

1 NAMI UASMIMI «::0U)

SMITH JOSEPH B
1 uioh or rruoun action 4 trrtdiw tilt j. caituit or ruPioiBw

REGULARRESIGNATION
■o. r* ’•

05126 .62

4. FUNDS
X v ro v v io n f. COST ((Will MX CNAiftUOIC

2235 1000 1OOC

j ew oi otntk mu AtTKun

o u v u io n

f. MCWUTICm OtllHfttlOM

OOP WH 
BRANCH 1
VENEZUELA SECTION \

10. (KAlld* >3 OrilUAl HA1IGW

WASH., D. C.
H. ronnoil HTU

OPS OFFICER '

IT, WHIM M»«t

0505 . :

U, (Aint StAVSU MMWATW^

0

u. cuuifiaiioN KHcouic (ei. it. i

• "4 GS '

t$. OCCUPATIONAL $(tiu

0136.01

W. 6UM AVS-STtO .•

13 5 ..

a.suit? ot UK"

11675

11. tUAlh

' - -

- SPACE B
nu misc f

JLOW Fen EXCLUSIVE USEOF THE OFFK’K OF HIRSO 

'4. Ho^trv 1 ?»I£ C? Alt!H !

^N‘j.

i?. ac'.^u: m. r^,. 
CiO£ j -

M5 HO

H. ; Cl n. irariu.i ; Ji. ;«riG4tE ( It. it ; V -JJ Ui
. VH- ■; r.- *t ?>■_! 1: : il [ tout

I OAlA
f 1

; ... -w •„
J 06 ; 15 |2 ! 1 । 1 ! 4

■??. «« WMI

*3. ' c*. 1"

?9. SHO 
SEFU

Iji. S(?iu:ic« • j 
r oaia (co( F

1 DAAAn 5 i

’. COJUUl'?.* ION 2£(1
--;r1

\ i « JJG.-JU1 i J4. su

>n i o
i Ho vi |
1 E O 0 D A T A y ( I

I I ‘1 i * • 1 I -■ J * ./V/ J 7 I J J J ■;

25. YU. P2U(ifJK£. ‘ JJ. KM.

ZCC I j 0 - NCM ; ' ■ ? :J

_____ j if
4), fhw sovuiutur.u

(oar. v.Ut j ?A 10^0.

€>*. | 50 31

-4-J___ i-J-
CAIA : O IUV(

<co(
tc ■ i

<t»n r**«n •: »?i> ’ .
MJ»I : has ; J »i •

iff * u. mi. iiiv, (aecn.'KO ; j\ us
------- 1--------------------- ...---------J.------- ;_____________
• *< t j • »< i | coot .: .-.-j: ; j -

I i. vj i ; i ‘ •

CaTO <] • f'ifUi n«'3XU

u / <ui: 

.j—.^1 

’7»0hi' !

f

HUiZOrp j *v KxUi f£<W!T
1

a; ;u
>. 9 ? • ! c . a o .*»i < < & u > a f * v

; ! - 53 Cf £ M S?**!
'"1 i »* ’ *< 15 1»J Hit 

| 1 . Plit'l, 5{«4ICI

r- —

r 1 1 j

«»• %s'4 J*t*’a .coat
».»u !

’ _____ SIGNATURE OR 0THEH AUnJENTXATION

\ ? 4

71? ,,w SECiVET



i •

0 ECC/UT ' M
AES; 15 SEPT 61__________ .________ ■ mui ini______________ •__________________

UCF
NOTIFICATION Of PERSONNEL ACTION

1. HUM NUMH

OO789M

t mm (iMi-Min aiMU)

SMITH JOSEPH 8
1. MAIUU Of.MtKMIl ACIlOa | 4 HHCUH OAK 1. (AIKOU 01 tMl0f0(«1

i *e.

REASSIGNMENT |09 | 15|61 REGULAR

K
X f TO » - ... ,< i A W5f com 00. CHAM1AIU CSC M orill HOM AOTWtlH

a 10 c> »
1 FUNDS E»

r W 10 V u ” » 12235 1OOO 1000 50 USC 403. J
*. OICAJUZABMH OtSIMABOKl : J> 10UJIQB 01 OHKUt SlAftOl

DDP WH BRANCH 1 . . I . ''

VENEZUELA SEC ; MASH., D.C. •

M. MSHIOW Mil j IWMlTlOU NUUIU IJ 3HH’MAWH

OPS OFFICER .^505 . D

It (UWHCinO* KMOUIC (H. *1. Ih.) B. ottumr/Mt juks *■. K c«iot ano jm < i/. nurr 01 i>H

GS 0136.01 H3 4 ' | 11415

-SPACE SttOW FOB LZCV.'SF/E U££ OFTHE OfricF OF KHSOHttl
. . . — .. ... _..... .... ~_ *_ _ _ ■.. __.. __ *.
B. KtriMj *0. !«pin ! n. OHLCf <C»|.*O ’ ?? ■ ii. Jhliiif t Ji • ?i. oxie or >h:h : ?i u<’ u ;U5( : cm c# m

। <«. 1 ,1,„,,l, j cwt > j MA U. tO l 5 < ,«. j •» u ? * »a
37 j 10 j 64300 I WH 175013| 11 bu-; 16t21 ! ’

; ! j i
71 HU UFUt'. IrUtM | M 81 !l»fMl»l am jl;. i ?7. van{iw/UNaiuJjom oh»{ fy . M j Ji ui

■— 1 HfUfRtt I-” - —V.  -------- . ’ tills CMi r: ,------- ---------——------ p“ x $ in w
•u ’* ” i 11:^ 1^' . 1 ........1 1 ' H| ” ■ | .

i
*' I

| M*1 u*. ro.
i !

; [COD I j

IS. Il । .’itllllKt [ HU II. (tsi. 5*11 1 ;l, <«K CC.IA suit S M. all. UH O£Jli/U9 [ H. H6U / lU !H lawim । tt S.XiAi IHVIIH M
:ci!« ; ri . sy't • wo t*. ’a j do e« •> i. < - ?ti

l! W'J .. .- ■ 1.
1 coos j c . a i i • a a 

; i . i a a
; efu.'f <3i ccrs j

II’. »(»iHVi SCVP«llt»! S«U U. II.ii (if] IS HtSSH til'Sill I <<

Fo.’O ’ r Pot hr. 14
6 (? ’ , • stew



14-00000

ARE:25 AUG 1961
SECRET 

iWbvn.ruitd h)

is. itmui

’ NOTIFICATION OF PERSONNEL ACTION
ocf ...
VMttU NOMIII j (UlUitUHIDOtt) - 7 - . ' .

007894 | SMITH JOSEPH B

1 MTMt W7IU0MH MUM

REASS 1 GWENT .

4. WKtMJ fill £ UHM T 01 iMhOTlflf ' .

REGULAR08:25:61

i rwco^ X V « » » m a 7. cnr <i»r11 si. auiMAitt

2235 1000 TOOC

1. m ot omtt u*u «r»Qrn

50 use UO3 Ja to » <i is a
1. M*4««»TIM*l OllIWSlIMS

OOP WH ' 
BRANCH I '
VENEZUELA SECTION .

io. imahm af snriM ■

WASH,/ D. C. . ; . /
n. rcsiiiOM run . .

< . . - OPS OFFICER • .

w. wiri&i iuhi ‘ _

0459 ,

U C44UI Stnm

D : .
K (UBihUnON KMLOvit ((1, w|. •?<)

GS

ii. owunti^u mu

0136.01

14. SUM 1*9 Hit

13 4 '

u. nun or ut( .

11415



14-00000

- •

' I**7

T
in

SECRET ;
(V/h^r; HJW in)

(«•«!)

L C*rl«l No. H«m« < 3- Coef C»ri»f ft it mbaf <. LWOP Hvm«

.

0 7^96 jnnrpn n .'l'-a 1/ V

5, UW SALARY RATE •. . WtW SALARY RATE 1. tyre Acrton

Of*do . Klop Bjltrf. ~ * Aitrfil. Out* O«4o s«u>r tH»dJre t»«l» PSI LSI ADA

1? 4 't1,415 Oft/W/fy" f». $ Ml ,A75 l"/'!|/M

*. and AuihonUctUoa

-

/ X^ / fio Fxrf7*1.^ i.wop-

•-. ' A IN PAY r.TArur. at ?w of waiv rr’G PF'OJOn

/ / in LV/OP ^TATt).r< AT Kl'n nr wai t rub p''pioo

’ -«
■ <

O 8°8 §
■ 1 ■ iwu vn wm -aa

PAY CHANGE NOTJFICATIG
•y o % - 8qo 
N

<w

form, ran Ob»l*i« Provjcn'i 
70 ''W Edition SECRET



SECRET
Bill RO SEPT I96Q__________

NOTIFICATION OF PERSONNEL ACTION

1. Ulm mm i t. »*«l (tMt ansi a>:otl|

OO789* I SMITH JOSEPH B
1 uroK M hikaru acnai

REASSIGNMENT

{ airncuu salt - 1. union er luriomaf

REGULAR
■ »V. 0*
JO 102 j 60

L FUNDS

1 OMANiUllOMl OU

x V TO V t n mt cum «o. cmnum i cu 01 omti uui aoiroiih

XX) 50 use *03 4
I MAltON . .IWICN

n to r

1

ci to <T Hgzt 1000 K
k tf. loahM or omcu

DOP CA STAFF I
PROPAGANDA GROUP 
GUIDANCE BRANCH - WASH,, Di C.

11. positiok nnt . U FQMltON mill "i 1) U1U! SUVICl OUUMllON 
J .•

OFS OFFICER ■-• •........ ■ • 0356
b

u.,(UMir>UTioR MHtom (U. wi. 1 is. ouwahomi suds .moi AMD inr > u s>uir ot ttrt

■■. 03 I0136.01 13 * | 11*15

----------- :------_—------- ;  ---------x------------ ------------ :------------------------- ----------------------------------------------------------:------------ :------------ !---------------- ------------ 7.----------------------------------:---------------
it. vet. rtuttiMi u. sia*. w. itn (v. iok war 0111 b,«ii rk'«w«i|» • h«i/-aim nwtati 5 w HO»t »<wtk »«. '

U. ICUAKS
< ;;

... .' . . D -

j fr'u> -

space helow ron Excivsivr. “jst or rur; ornci: 6 J' Pi:Hf.ONhT.L ._..._ _._ _
1*. A(1IO»i». I*plw ‘ ?l. OHKE (jOt« | J7. S!*IiO.M [ 71 i»U4F£? . 7l Kjcif.. i *1. pile *jf ItlN Ji 3U! c> i! Mie or. in

t« i *t * *■;. 3* . »»,

37 । io. 1**300 Ka 175013 i ; 1 100 ; )6 KI I ! ’ : 
t J !

„ HiE l'?U(i j II. SEffltl
Hr:-------- r. r i 8hhi«ic

{H tflUnujll 0*f4 [31. Jt-liAbM (en*u;G5'r4i;(niAt IQii OU* 1 H Hr j h ux
•. . !

; ! I
EOD D ATA y>

AID MO. j

I

1



IN ACCOMA^C? WITH THE PROVISIONS OP P. L. 56-568 AND DCI MEMO DATED

1 AUGUST 1956» SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY I960.

so name SERIAL ORGN GR-ST OLD SALARY NEW SALARY

d smith Joseph 6 107894 42 30 GS-13 4 210*610 <11*415

/S/ EMMETT D. ECHOLS

director of personnel



14-00000

SECRET
• S JuieJ In) [■

„.r ^..nviorn NOTIFICATION OF PERSONNEL ACTION
PAS: ^5 lybO .

1. Ser kit No.

10789)1
2. Nono (loit-hnt'MbMI*)

9<lTH JOSEPH 8

(X 
1 Mo. 
'06

tn Of Binh 
; ba. J Yr.

16 | 21

» Vat. W _ 
74orn> 0 (Code

5 Pt-1 1 1
10 Pt-9 1 1

1 Tfc, । Do.
M 1

>____  
Yr1 
5’

7.. SCO 8. CSC Rotmt. 9. CSC Or Other L^al Authority 10. A|xn». Ailidav. 11. If Gt.I !12. LCD Vj
Mo.
10

Do. Yr. Y..-1 
No •#

Coda
1 50 use A 1)03 J

^^o. Da. Yr. Yet-1 
No-2

Codel Mo.
1 109

Do.
*7

Yr.
5*

'/»> * 1 
fh ' 2

Coda 
2

PREVIOUS ASSIGNMENT

14, OfponuaUonQl Dorignatlom

DOP FE
BRANCH 3 PHILIPPINES STATION 
PPSECTKX

Coda

5161

15. Location Of Official Station

MANILA, R.P.

Codo

57557
16. Popt/ field

• 2. Codo 
used -4 
Fr^n • 6 . 5

17. Petition Tula 18. Position No. 17,So*Z id. >w»os-

OPS OFFICER 0710 GS 0136.01
21. Credo ft Stop

13 V

22. Salary Of Roto 23. SO

* 10610 0

24<OoteOfGfodo 8S. PSI:Due_  .96.* Appropriation Nuabor 
Mo.' Da. Yr.- Mo. Da, Yr?’
10109155 »o 1 05 | 58 8 3780 55 co6

ACTION

27. Nature Of . Action

REASSiGWENT & TRANSFER 
TO .VOUCHER ED F UNOS

Code j 7^.' GL D^»o 
pZo. Da. Yr.

02 ! 051 291 60

£3. lypo Of Lmployoo

REGULAR

Codo

01

JO. Stwvjw Data

PRESENT ASSIGNMENT

I 4j. Appiopnvjho.n f

31. OropAi/eUonai Doii^nutioni Codo 3‘2. location Ci Official Station C/Jdo

OOP COVERT ACTION STAFF. 
FRCPAGAMGA GROUP ' .
MEDIA 4230 wash., o.c. ; -751)1 j

?j. dept ’ 34. Petition Title
?Codo , 

^'4 \ 2 CPS OFFICER

|35. PGitdor. Mo. jd. S»r/. J7. C

I 0399 9.5 01 36 .01
40. so3d. & Stop 3‘Z Salary Or Kato

1.7 V 4 10610
-H. Ras

£
| Ms. Do. Yr. j Mo. D. 
I IO I OG I SS ! ! 0 ! O I 0221 I CCO 1COO

G

Ino



14-00000



S E C R E T

GENERAL SCHEDULE SALARY INCREASE RETROACTIVELY EFFECTIVE

12 JANUARY 19^8 AUTHOR IZED BY P. L. 85 - 462 AND DC I 

DIRECTIVE* SALARY AS GF 15 JUNE 1968 ADJUSTED AS FOLLOWS

NAME SERIAL GRADE-STEP OLD SALARY NEW SALARY

SMITH JOSEPH B 507894 GS-13-2 $ 9»205 . S10»130

GORDO?.’ ?'♦ STEWART 
/S/ DIRECTOR OF PERSONNEL

■’ SECRET





SECRET
(When filled In)

NOTIFICATION OF PERSONNEL ACTION 
DMG.
1. Serial Na

IO769I1

2. Nan* (Lafl-FlfibMiddle)

SMITH JOSEPH 8 •'

3. Dote Of Birth 4; VoL:W. 5. S« 6. cs • f.Od >
Ma 
0C

Da
Io

Yr.
21'

Nohe-0
5 Pt1 

10 Pt >

Code
1 M 1

Mo. Da 
u> 17

Yr.

5»
7. SCt) 6. CSC Rotml. 9. CSC Or Other Logoi Authority

50 USCA 4O3 J

10. Apmt Afliddv. 11. HGU 12. ICO
Mo. Do.
10 03

Yr. Yo»-1 
No-2

Code 
1

Ma Do. Yr. Y^l Code 
No-2 .

Mo. Do.
0/ I?

Yr. 
51

Ye. - 1 
No • 2

PREVIOUS ASSIGNMENT

14. Organltationol Designations 
OOP- EE
BR 5 .■ I

MALAYA i AUSTRALIA SEC
OFFICE OF THE CHIEF • '

Code 15. Location Qt Official Station

wash. p. c., : -/• ..

Station Code

16. Dept. - f ield 
Dept - 2 Code 
USHd - 4 
frgn -_ • 6 2

17. Portion Till0 10.’Petition No, -19. 5orv. 20/ Occupy Serial

AREA OPS OFF CH ' . ' . 3^3 . . CiS ■ OI36.OI .
21. Graded Step

13 2

22. Salary Or Koto 123. SD

* 9205 . . j CP
24. Date Of Grade' 25. PSI Duo 126. Appropriation. Number
Mb. Do. Yr. ■Ma’ Da. Yr.

' | | 5 37CO 20

ACTION

27. Nature Of Action

REASSIGNMENT & •

Code

56

28. Ell. Dote 29. Typo Of Employee 

. REGULAR .

Codd

01

'30. Separation Data
Mo. Do. Yr.

HI >71 57

PRESENT ASSIGNMENT
31. Organhotional Designatlonj

hcp re - .
BR 5 
on-1ct or the chief

44. Katea/Ei

32. Locution Cl Official Station’

WASH. 0
"yS.^osiUon No.

Station Code

750’3
"55; Sorv 3 7. ^Occup: "

GS 0H6.0I— - ■■ ■ - — . ■ . _• ~ - ■-.
41. DotoOIGfade- 49. PSI Dye ‘ 43. Appropriation Numbor
Mo. ’ Da Mo. Da. Yr.



SECRET 
when nu.ro an

NEW SALARY RATE

t. IBP, SERIAL NO. 1. WANE >. - ASIIOMlKO ORGAN. > mses s.

107894 SMITH JOSEPH B
OOPZFE //

v-20
OLD SALARY RATE

RtNAAKI

V ORAOC •«F . sauat -
Last irTCCTivroAii ,

' CHAOS SALARY
ar strut

■0. DA. . - YA. w

13 1 S 8.990 10 09 55 .... 13 2 $ 9.205 04 57

CERTIFICATION

I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

TYPES. OR PR1NIEO. NAME Qf SUPERVISOR CAYS VISOR

PERIODIC STEP INClWZ' CERTIFICATION

mo SECRET PERSONNEL FOL&ES



14-00000

Iti*OA*O ro«w SO PAB!)

NTRAL INTELLIGENCE AGEN 

^^‘■FlDEifTIjiL il . 
NOTIFICATION OF PERSONNEL ACTION in

a mitio* inu

1. »««C ,a.

Hr, B.

e>itw **■{. itihiKn. *«••••!»

BBlth 1078^

1 part 09 ano

16 Aa 1921
K WHiUMACilM «o: 4 9ATK

3

7hh h io notify yr* nf thr following action afftethig tmplf'yfnfnt:

». »iru»t cr ACIICa , «U lii.o..» ri>.i>c1o«rl ?. C4V<LU<<ICC 0«at«lUaM.40tl<OMTf

flpBaolgresat <a------ a 15^6 30 UKA ^3 J
r«OM TO

Cj« Officer (K») 07»sa3 r 

aMns6*31"*13 $8990.00 jbk com 

T&fin 
Breach 5
B&la^a" .- .- 
gin^^are Statlca

9.

19. OtCAUtMHWtt 
ttJ’CWiWI

BiagOtpore
it MtAoouufrur

ricio OCPABtMtMTM
a .

tt rtupoa MPrt

13. YCttRABT MtHRCtCC

wene w*n or Mtn 10 POIRT

1

11. 
3U

A »

If. APPRCPHMTiO*

■ riw*, 7-3T»>55M^a
„L»j__________ 7^'Qi^ 750-1^

20. aCWAAKl:

.

V

UTAAnOf PCA>CSMA<C« AATWIG:

Area Oga officer (CH)

' C«lxo <tf tin '

14. poirrwa a4*wr;CAnw atom

new VIM L USA ..

17. luiftr.r t9 ' 1.

Jan

3 SOD 09/17/31

WFJWTWWfM.

SS/CP

14. GATt Of-AWNf; 
atm AtnuAvm

iO. lCiAL MU&OCZ
□ cuuato 0

MATtr •

t
1

J 
£

Slrectar af BErssnail 3 8 (XJ

4. PERSONNEL FOLDERCOPY^'

z/^/X^



NOTIFICATION OF PERSONNEL ACTION

SECRET
I WHIM IILUD IM)

MJW

L NAME <■*.-mi dtviM thifiAud), aro •»•»*■«!

MR. JOSEPH B. SMITH \

1. DAT1 OF BIRIN

16 Jhn 1921

1 FOVMM on ACTION NO. 4DATI

6 Ocpt 1956

Tkh is r<* notify YUN cf tb^ foUewfafi action afffclhig yt>MP f

9. NAHM tf ACTION ivm IVMMR9 TUNIROLOW 

Conversion fror 1 Status . 60
1 4 irgggvK m>< 

^-^1956
T.avuumnccMOTttuuaMAgiiMiiT :

5C USCA U03 J

FROM / ■ / TO

Ops. Officer (PP) 
(Xnfo. Officer)

BFF-923 Ops. Officer (PP) BFF-923

GS ^13 $8990.00 per annur.
H $8015.00 per annuin) Z

SRAM. GS-OI36.31-13 $8990.00 per annum

14 VIHRAN!S FREFEnENCt
SONE WWII DfHtR s«pr.

X

iq;0oint

DEPARTMENT

• K 
RACE

w

JG. OWMtZAHMU^ - 
DCUGNAnOF^

5
U. KEAN

iiriaooaotpn

DDP/FB
Branch 5

'Singapore Stationy .

Si^^brp..' -

71 WO MFAaTMCNTAU

14. POSITION UAMIFI^TiON ACTION

NEW VICE

U. SUBJECT JO C. l 
UliUCMINT ACT

RIAL

1J. DATE OF ARM 
KENT AFFIOAI 
<ACC«l»iQMk (

3 EOD

iMARKSl

X :c£ H-VOSHAnCS WTIMl

sector of Personnel

1. 6MPL0YS5 CQPY

SD/DP

20>lrdAl RE3IDCNCC / ' 
CLAIMED Q PROVED

fffATI:

POSTED •

-A -IAN Ofl 0’bLQ AU I HEN IiCAI ION



14-00000



* U, *

H No,

I

BAK Mr£
■fs

PAY ROll CHANGE DATA
OKOU PAYOVEKTlMf 

—5—n*
NfT tM

H; ASPopfoHooh)

oO>A»» ti»p <iw<w
IK pid MtoryIK Oa<« Urf '

ZU^'ft .

oi oO of
_J Ho »»t»u IWOP. To*®) o*r*M IWOP; 

JAHOA>D;FOSM NO. H?W»h,W

7*

ao'Oj^L^

IK' PufoMVOOcO r^hAQ i« MtoloftorY ta b«U«t.

($lgoutu>« « Ot^o« ovilionOi.oNQnp’ 

{Ch*«k optlnot'lo ta« In coi« of

PAY ROll CHWf 'l!P-PlilSONWl COPY.



4 t2S4£Si(,U&nttttutr)

Jt m 12 1’4
f p> tw

X#l£l A.

, REQUEST FOR PERSONNEL ACTION
■

- 1 ' z->

UnvVuchercd /
\ •

REQUESTING OFFICE: Fill In ifemi 1 through 12 and A through D txctpl 6B and 7 unlei: otherwise Inrtrvc^ed. 
IF applicable, obtain resignation and Fill In.separation data on reverie..

L ‘-One is»»n n*/n«, otulootnamo) I DAT! W UMM

Mr. Joseph B. Smith 16 June 1921
i sunn nd I OAU CT UQQUT

7 Feb
1 V KIWI MOaBTtD;
4 tlKHfWH {fipoetty whothot appointmant, promotion, aaparatlon, tlo)

Beasslrrjier.t

* i tzncnrr cin 
4 fWWUC

FEB 28 1354 \ 
B. APPROVED: \

F£b ^8tl35/

7. C.S OR OTHER 
LEGAL AUTHOR^ 
ITT

& 9GS0D9 IfipaeUf whothor titabliih, ohanpa ^rotlo or titlt, ttt,)

rm— Intelligence ULi 

Gs/12 jyolto. p/a 

■ TftJp/TR

Bln^apbro -

' J «a> ■' |.O(MarMCNTll.

i wines inti up 
UMitl

I KMIX exite. M® 
UUIf

Il OflOIWiZANMU 
CLJiasMWBt

. Il HUDO0ASTUS

n rino oa DPAJiiMunk

T#_ U^B UTTingy^ TTJ ------------

/;GS-O136.31—12 J$70U0. p/a

■R : &xae
Utas* J~.-

[T^Fynaa p DtPAMHDim

'4 tt*4iC51lfi Fl t/farne oOtf fillo) 

Celestine Collins
C /« WHJRMAnOH CMl (Haw aruf tohphoria oalonalon)

ti-WUH



3

ST4KWTO FORM 52
*

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill In items i through 12 and A* through Q except 48 and 7 unless otherwise instructed. 

• If opplicoble^ obtain resignation ond fill In separation data on reverse. •
1 KAMI (Mr.—Mtva—Mf*.—Ona4ir*n naax, indtiaf{*k •fidmtmmt)

Mr. Josephs. Smith
1 DAT! 07 WFTU

16 June 1921
t atoetn m < curt w uofui

Ih July A

intm^nti pt Q mat ion* aopdfatfort. afe.)

A POOTION (Spao/^ trhAfAar Mtab^ttA, cAaA^ag/aUaor tii/a. «r«.) .

~ Qpd-Of fleer (PP) £FP 92J - • 
GO ^136.31-ie $7OhO,OO P/A

JpP/FE
Malaya Station

’Singappre/’ii^^

I ttPAITMtNTU

lumctm mtv
A PSQPOUD:

B. APPROVED:

& POSITION TITIS MD 
agMid ,

1 soviet, JMMi mo 
SAUkV

ML OROiNinYIONH 
DUI6NA1I0M.

It HUDQQAiTttS

It HUO OR DEPMTMEnTAL

C. 103 ADDITIONAL UlTORMAHOti CALL fN/>nt« anti ItlcphoM oit»nu'/)ii) 
Gcrti’ude Smith X-23-li

. _ ~--------- --£. - - . - .- - - • • •.:
11 VEfERAN PREFERENCE

OTHCRNOME wwn

IS. 
sue

M

tl 
RACE

w

lypoi/ir

DlSAB. 01 MEH

H. APPROPRIATION

rrioM: 5“37b5“55~Ol42
•,to: Same

Sijrmhifoi

»•- Info:

7. C S OR OTHER 
LEGAL AUTHOR
ITY

Officeir HT 923
F23-5 $7O95.6o P/A '

WF/FE ’ \ 
Malaya station

Singapore, Malaya

0WASTMBJTA1

17. HtVUUl APFHOf

i?/>/f!eriar Serdao
H POSITI ON OA'A M L ON' RCTfQT t

NEW VICE REAL
CD : PP

19. SUBJECT TOC. 5. 
. RETIRCMEN T ACT 

(yes-no)
Yes

O. DATE OF APPOINT- 
WENT AfTIpAVAS 
<ACCL53iON'S C.’n.Y)

20. LEGALE RES IDFNCE

□ CLAIMED 0 PROVED

REMARKJ:

21. STANDARD FORM W REMARKS

F. APPROVED BY

22. CLEARANCES initial on signature DATE

A

e. cat- cn pos. control . 4^-
C. CLASSIFICATION T^r
D. HJ£ty.UlT OR LUPI-

1
c.



STANDARD FORM 50
CENTRAL INTELLIGENCE AGENu.

OUPTie ai. FUARM PEAKMXk mamual VLv ^Ul -

. NOTIFICATION ^^ ACTION „ '
-------------- - ------- ---- ~____________________________________ coa- 13 nov. man

1. NAME (MB.-MIM-Mhi-<J« «T¥C* RAMU AMD WANAMI)

i ir. Joseph B« Stalth I
' L CMt Of BIRTH .

16 &B» 21
> JOUKNALOR AC IIQN NO.

Thie.it fo notify you of tho following action effecting your employment:

Il NATURE OF ACTION (UM STANDARO 1UIMMOLO6T> I 6. EFFECTIVE DATE

B* 0. B.
go Pec 53

J. CIVIL SERVICE OR OTHER LE^AL AUTHORITY

rnoM

Oparstlcns Officer (W) B?-93

isca k>3 j

a. position title [ntglllgBGce Officer jg S-JWJF

(3-132.12 |7<A0.a> per eB»am SERVICE. SERIES. 
gradeTsalary

B-19.12 iTOto.OO par eaaa

TSP/iB
Political & PByoholQglcsl garftore _ 0BCANIIAn0MAL
Political A; Psyctolcslcal Warfare Se rf msignatiom

italegna Station

HELD

D. C*
. [g I OtPARTMENTM.

13. VETERAN 5 PREFERENCE

KOwt wwn OTHtR lO-PQtNT

DlMa OTHER

sex PACE

W

X - ■ ■ elais&a

11. HEADQUARTERS' ■■ • .

12. FIELD OR DEPTL FIELD I DEPARTMENTAL

"it POSITION CLASSIFICATION ACTION*

MW ViC£

17. APPROPRIATION 

from: .

H. REMARKS; This 

subject to 
. The action

Mroo-so 
^37^5-5^13

tl. SUBJECT TO C. 5. 
RMINfMtNT ACT

I Tse ’

IP. DATE OF APPOINT- 
MINT AFFIDAVITS 
(ACCmuOM 0Wt.¥>

W»F?
H LECU. RESI0CN3C " 

Q cummeo [JllOVEO 

STITT: ■ ’ .

action is subject to all applicable laws, rules, and regulations and na/ be 
investigation and approval by tho United States Civil Service Comsisaion.
nay be corrected or canceled if not. Ln accordance with all airoaenta.

^Trannfor TO Eteouehared funds JR® Vouohsred fuaSo

\\

CMTRMtcx rwc»ni*.Nce rati tea « o GOU * O 9 « V

o COO • --------

4. ^OLDl^COFf



iTMTOAHoronM so
cNTRAL INTELLIGENCE AGENG

. Cfurrea m. rwML mahuu.'

NOTIFICATION OF PERSONNEL ACTION
1. NAMS (Id —MIMWM.-GMI «!YOl NltMt. VOI>«k0>i W9 lUMUKtl

ir. jbeavh B. &iith

L UAft or BIRIH

16 JUdo 81

1. MURNAL OR AC 1W NO. 4. DATS

16 ^r. 53

Thi^ it fc.notify you al tbt faltering action afftciing your amplormtnt:

L NATURE OF ACTION (UH STANOAM HRMCKXQGV)

’rorotioa

A EFFECTIVE DATE

86 Apr. 53

2, CIVIL SERVICE OH OTHER LEGAL AUTHORITY ,

SchBdulaA-6.116(b)

HOM

>. romnoM titli c&arisr=9T

iS-l^-U $99M>»00 per oanua
ft SERVICE. SCRIES, 

GRADE. SALARY 03-1^-18 ’ $70L0.00 per aasua

‘olltical and Psychological Uargaro 
Political and Psychological Warfare 
* ’’ x * - _ . ' ' • .

1ft ORGANIZATIONAL 
DESIGNATIONS

Saae 
Saab

Saos

H, HEADQUARTERS

f&ahingtoi; XUC* .
| | riM p x~[ departmental
n VETERAN'S PnXFERENCE ~ ~ r

». HILO on Mm. HELD

14. POSITION CLASSIFICATION ACTION*

MOM wwit OTMTH

IT 
SEX

5_ 

10, 
RACE

kPT., ' ia-POiNT

*• 6iMi$|onto 
I

MW

3

t/. appropriation □3X21CT
FROM;

to:
37GO-2O

i#. sun ircTto c. s.

yCiTXTINtMCNT ACT
11 DATE UF APPOINT* | 20. LEGAL RESIDENCE 

« Cl A.MLD □ PROVED 

I sptoiWU'

2i. remarks; Thia action is subject to. all applicable laws, rules, and ifogulatipnu and may be 
subject to Investigation and approval by tho United States Civil Service Comaisaion/
Tho action may bo corrected or canceled if not in accordance, with all roqulrcraanto.

£

perfc*mance batiks

o a

0 0 u 
o oa o 

».? o co
so > evo

? M /

4. PERSONNEL FOLDER COPY



gam

1 A- t 1’ : test'' «

__(2) Dato T/O-Approved^ 1^2 (3) Effective date cf Action,7- Ifocenber loe?(1) S.taff or Division

(4) h;;s (5) CIiG, IbF. & 
PCS, TITLE

(6) :sC'”'DULE
■S^F.I-rS^DE

(7)SLOT | (3)
;.ctio?< .

(9)01:0.EiF.rl •XiO/SCirtOTE |
■ FCS.TIITE 1 SEKlPS-GfCJ;;: !

(11)31,07

______.OPC/iT. FE-2 Chine. Sc;
!—-------------------- . Intell Off . Gs-i3 i ' 581

Pel •< Pre ~F Stf- O/G 
■Ops Off-Fie j GS-132-13 3F-SS

OPC/fv pep Sy 
"• rgusen , Edna Sccp-Stcno GS—6 501 .

t
1

S.?c-,-St<no j C-S-318-& RF-90

CPC /TP, F40 Bh Ct d. See
\Opo Off GS-14 • /' 1173 /

*

(r;n\ Jt<.-I 3:i-14 S''~91-

< tnc/n: w tr n« s-.e 
lHh‘11, John -P/L' .Unit Ops Off ■Gs-ii;. ■■■ 523 f ■ Ops Cff ?A [03-132-12 - 3F-92

CVCfT?. ?l£) It Ops See
• 1 l

Stith, Jest ph - "A Unit Intel! Off GS-11 521 Ops Off 7.7JgS-132-11 te3’-93

OPCAT FiX) Sr Int See ■
I

________ —U-. i Intell Off ■ QS-7 ■ ' ■ '525. •

Ona Off-R.AJc3-132r7 ’ i ?.:X’4

..(14) '
taff cr Division Chief

/

 (13) APF-WllEY; " - 
Class.

s?e:c ret.’ 
Security Infcrnr.ticn



14-00000

i •

J

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION 
----- -------- ----- -- -------------- -------------------------- ,------- (al-
------0*( 01/1 •»*»’. leiiUL < «>. »*, I. DAf T OF R>Bf H 3 JOURNAL OR ACTION RO.

___HKa-JcSSSgLBi. __ ■■,'■■
Thi» U to Mtiff you of following atil^n off feting ynur

FROM

XstalU^sw Officer

39 iBr.-Sai.
- | • P9THIQN HUE

GS^-132 |5O6O.QO -ger, xssa. I R ’fAVlCC. BtRirv. 
cosnr sAise*.

«c 
J® 
PlansBranch

Sfes&testas; O. C.
*~7j MM

Df*

& 

7 Ct VIL SERVICE OR OTHER ltC*L AUTHORITY

Opsratlcna Officer

10 GpL/.NlTATIONAL 
- ULRILHAflONR

t I liMOOUAflfCM

IS?U<»138 $59^0>00 par. assaa. I

OK

ra " - - L
Plana & Operations Breach I
Psychological Varfora Uhlt I

13. Yt'ita/a^TAKfERCNCC

RALL

(>< PARIW th I AL

17. A PRHppRl A non

a. hm or otpfi FIELD I orRAnrHEHTAL

14 portion ciAysincAfion action

_______a___
10. SUOHCI 16 c. 5. 

Ah flRtMINT ACF

3/13/52’

I? DATE OF APPOINT. 20, LPCAL AftIDENCt | 
g CLAJM1O Cl PROYEDi

CMaf, r&reasasl

t fG ALL APPlKAOii 
£ LWUiWVti.- JHt

(5a)

AC 11ON □ A/ Uf CORRCCTCO OR CANCELLED !»' KOT KI. ACCORDANCE WIlM ALL RCQUlREHSN!5.

c e

o

8 I o o

8% 8
Q 8 H 6

—
4. ■ PEHSokhO. FOLDEH COPY



1 Ir—Jo«ayhB.Sal to

L MATURE OF ACtlON <vit •***»*«»

; scoptoAAp^oiirtaaratr^-

CENTRAL INTELLIGENCE AGENCY

।

t

£ 
S'

(al)

NOTIFICATION OF PERSONNEL ACTION

Thit.it ro notify you of ihf foflouinf oetfon aQ»r.tfn^ ytnir fmployntfnl}

DE PAAfN£UJAL

13. VtTEHAM S PQEFEACNCK

RACK
•uopni Arion

B—-*----------------------------------------- 1
- ft. fiVMAAAir I HIS ACTION U£CT YO A:

TNI UMHkU sIAIfi'ClVlL SrAVICE

mw)

j. journal on no.

1?2L-#—'
A KMCCTIVK DAK

0/29/51

4 PAU

- H Art*-M31
1, CIVIL HRVICK 0« OtHtN LEGAL AUTMOMlTY

l? S»pt. 1951- Sete&tle A^116(b>—
I. POSiti£* liTLK

9 k.vkl sswii 
CM. ,

10. ORGAhi:MK'NAL 
■ DESIGN Ahe**

I I. Hf

' It. Fftift.M WWl

tetellLsoaoe Officer, (J8-9

08-9*132 ^bfiOO.OO per. omasa.

OPC
JE’;. ■ /■ '

Plans'Branch

WaohiRStoa, ©« C.

' FILLO DEPARTMENTAL

1 >1 PCAIUON CLASSIflCAFlOH ACNOH
Bu.i?a9^
060^3(^1
6/2^9

■ BL£ LAWS. huitS7;?^ULAnONS AKO * 

KE AtnOM MAY Ct <C3XXCtty Ort CANCKLI.I

OATH or APrCINF- »’0. LEGAL KCSlDF NCK
MIK ?• AI fl PA V1:8 [rj raiiMto (J PROVED

■

5 FATCi

•?^n?3r?vA Bt
> Il MOf IM ACCOIOAhCt HlfH ALL nLCU'HLMvM 

O DC! DIMCCTIVE

‘hla .sjrjsstotesKit iff aidjsct to toa Ea-tlfifastsiry collation of a trial period ef otto
near.

a Kstiofastsr7 ssaieal MSsjiEatl

ihturta snicit.cT umc.

.’7

yl/U

v, suLSAir?

_.Fets«£i3X .2U.vl£Uja.

J

4. PEM5ONN& FO! COPY



SECRET
Arn Ft 1t*)

1 FITNESS REPORT
EMPLO1 CS CEOM L o

007894

SECTION A GENERAL
I t. fLaat) (Tint) (Mlddl?)

| Smith, Joseph B.
J. P*ft or R>pr^ ;j. it*
16 Jun 21 i M

4. QRADE • ». <O

GS-14 | D
1 •• OFF7S4*!- ^onflow TlTLtv

| Operations Officer
7, GPF/£,iv/n» OF AMI9MMEM

DDP/Wli/1
• ■ CURRENT CTAflCrO 

Mexico City
| •. CwF6* W OF AP AOINTMUNT 10/ CMRCr (1) T rn Of •! POAT

•| if*//* 1 ^RKBfRVS 1 | TCMPOWART / INITIAL ■ JnKAlilQNWff »» 7 B'JP'SMVUOR

I ' F f«-FBO VISION* U (Set ln»lntc(li>n» • Section Cj X!*n"u.L jnsAMlQUUfpf
•MWLOVCC

i imOal fSu9€tfrh

III. ©4 ft *»FQR1 pus IN O.F.

I SI December 1972
fl, ^t»>9O(fnaf Ir)

1 January - 31 October 1972
(SECTION B PERFORMANCE EVALUATION
I IMAwoAdfaiHary . P«rformaAc« it unocc«pfabl«. A rating in this category r«q^'c» o^mcd^e paiihvc remedial acKo%.TM nofwreW 4h» «♦*»•
I could rangs fiom couAMling, ta further ♦faiAmg. fo ploemg oR probefrow. fcs/caihfftmcrrf af fo MparptioR, Diftijrib* tcicR

1 or pfdpo»<d in Section C' '

I PerformoAce i» deficient In some otpech. Hie reoBOOiJpr oh^q^iI&b rottis^ desmid be tfoftd in Section C o*d f<m<d«5^ «**©•! :
I * " token or recommended fbovld be deictib^d; •’ •

1 Performance it wtirfaciory. Desired reiuht ore being produced m.ffcc m&uw repeated;

1 S^Seri*^. - ' Performance ii chdrocfe/ited by eiceplionpl proficiency,
I. Performance is co eeceptionoIJn relplion to requirement! of vofi otfd in ec>«»p9fr»oa to the performance of otKco Mnilsr
1 ” * ■. ■ . work os to worrdnf'ipecibl recognition, _ 1 ’ '“*• ; ■

• ? SPECIFIC DUTIES
IL Hr w bi# of. tho mott lmporlont„epoclflc duf Ie e performed during th® rpfir»gp«Y»^, Imerr rating loiter which .bote, dwxribo » the 
ImahnoF wfhich employee poHarms EACH specific duty, Contidnr OML'f offectrvers^tt in performance of that duty, >t» employees 
|wiih.$tM$mr*i4€»r'y rotpdniibi 1 if io I MUST be rated on thoir ability to •wpe/vrse/ind/caf* nr^r.hyt alantploy^yt aupcfvf^j^

I SFecj*!'^ £»9T r NO. 1 .

Supervises a section that is responsible for CA, Political, and 
Exile activities. This includes supervision over two officers, 
1 NOC, on© IA and pho secretary.

a*Ti».Q 
IffTft*.

8
[ 5PS C:. H'- i*VT » NO. 2

Supervises opera 
selected targets

Unntf’ fnr tho rln1 InctIon of intellieenco on '

PATlMG 
LETTER

arona. s .
5FKi.M.M>Jf 1 tlO. J " •" ■ —1 

1
e r 

LETT»:.^- '

45 eCtCU'l MCl-OvI (P-huM

develops naw contacts 
istatica third counti'y

and operations to inprove the output of 
targeted propaganda. ■ > 1 °

hHr.; FAC OVTf NO. 4 L€ f f fc«

foevelops new rOntar.'I.H for producing i n tclligenco. on sirrnificant
(targets intho___________ s
|5F£<fj.-C PUTT NO. 3

U* 77 E»

1 spff 'trn'. t no. a -
UTHW

| OVERALL PERFORMANCE IN CURRENT POSITION

1 Ta*« c.ntc vccwl ova/yihirvg oba^r fha ampioyeo which nil «H«cf;yyrM i j Ia Current o » J
j cf Apocilic dutie*. prodtl v i ry. fondueh on >*. partcMal Hoira */ ।
I p^tKVrur Itmitafioni or Oonod on y^ur‘knowledge of •mpiar«9*0 Overall p«/k^^ant4 the ro*ing
I plae a rt-* ieuer in tho racing bos ccrro spend Ihj to lbw •toiemonr wh>ch iwiM qcc<^?*«I / rorioct* hr * Io *«1 of pw |
J f

5



SECRET
-—; ■' ___ ;__________________ i/ffm. LLg.’rt^ U'tf ■?'  
SECTION C NARRATIVE COMMENTS
Injitoi* wignihcont dm»4QR»t«oT<d in tu»tcn» petition kvnpln^ In proper p*(tp»(Hv« ihoir relationship to
ptproll perlormance. $»«♦♦ sv^v***1^* Rod*p>u ve^>n t yerUemonce. Give roconmen^oilon • lor training. Cement
On lorai^n langyag* co*-r**«^<e. U raqvirerf 'tt&r'+ii P*Jl‘VUrn’"'1/,7 or rtploH rating* given In Sermon D to provide belt 

batie far determining lwK*e c-etweed aeifgn. perjormonce of monnA^f^ni ^. .....-...i.....—a—•-*-------- •----------- --------------------

SECTION 0 CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

1 CERTIFY THA r 1 MAVeSESN SECTIONS A, H, ANO C OF THIS, REPORT

DATE

8 Jan 1973
|SIONATU«€ or tVPtGTEH

! /s/ SSHXXSWXKmmX Joseph B. Smith

2. BY SUPERVISOR
uexi »n h.hm sr c\
UNOflM MT y ISIQN

ip t'fm frtA^: NOT |jr,EN SHOWN TO CM>L0VKC, O’VH VAPt A N A r i GN

DA 1 e

8 Jan 1973

OrriCIAL TITLE or “UPEHVISOR : 1 i PCO (>n PHINTtlO
i;

Operations Officer । /s/ John

NAMI! AND 510 NA r UK H

W. Beckwith

X_________________________________ • BY REVIEWING OFFICIAL

CCMUtNT % rtr ViCoiNa CT TiCIAiJ
i agree with the, above. The loss to the Station Is greater than 

usual for Subject is retiring and'.thus his considerable talents will 
probably bo unavailable^ to the Agency, unless; some special arrangements 
are made in tho future, depending on what ho ends up doing.

i am personally sorry to see this friend loavo the Agency and I 
know further'that it will be hard to replace his abilities in various 
operational fields, including that of good contacts in the community, 
hore. He’ has served the 'Agency well ln>re and in many other pouts and 
his leaving is a loss to us.

. G* r 'Cl * L T < R O* SrvlE*»«fl ; T » »*t O OR PRINT# It NAW# 4 Mil S • G *•> ? \! B • '

8 Jan 1973 Chief of Station • /«/ John R. Horton

—-——' ■ secret ”™



SECRET
■

FITNESS REPORT 007894
GENERAL. [SECTION A

I I.NAMf (L»9t) ■ (FifU) [H'lMt)
| Smith, Joseph B.

X. OA
16

TF OF 9»» In 6' 69

June 21 M
io. grade •
‘GS-14

». SO
D

1 0. OFFICIAL FOtiTtOM TlTtf

1 Operations Officer
7. GF e 'Di y/ »• »#F A 4*K>*»AM M

DDP/Wll/1
0. CURRENT STATION

Mexico City
I »■ CN(C» 1*1’r fp| OF *PPOH»T“HNf «». C«St< '*> f *** w •9 run
|XX c..««. j ■.«...,« ; |rWo.... IWIfML R«A00 IQNMtNf lUPtmitOA

I ' | C *•« c wpro vision*69* • lectio C) XX annual , RC ASI IQNMINT |M<•LOtIE
| ’ • p « c i a l ( »p*c iff)i •p«c<al __. .

SECTION a
April 1071 - 31 December 1971

PERFORMANCEEVALUATIQN

fcrfai—ait for oatigpmg Hem ps***? b< started m SwcHcn C andir«*n«d»al mI»or«
fctaa w fM9mm«NUd thaivM b«'d«»cnb«d< . s

Ftri&rnatmiat'<do&or<f. tt*****^,'

by (ic«p4ion<d proficiency. 

Performance is w tAMptpMaf m reUt»M to requircmonh of.IM wo/k >• tv the p«rfofmo»c« of.others doing ihnifdr
,»ori prfo’wsoroet ipeciot reco$a»fioS;.' '

Specific quties-"'""..... • - '

ILIaT up to aJa ol fbo mpet i«p^»Tanf specific dvtios porformod dating' thc'faiir^ J**®** I oft ci which bo** describes fho
Imerusp* la which employee porfomi' EACH apocifie duty. Consider ONL Y p**^«*monce of that duty. AH employees.
I with iuperviftory roApontibilitio s MU5T bo rated »r» their ability to super ri m <e^ao.^ci wplofnt

h^Bcinc ourr no. < guperyiggg the CA section of the station which l»tt«a

1 Includes one' station case officer, one senior outside career
j agent and part-time services of one senior contract agent. 0
j • ।
ISPMCIFIC&Vf V NQ, 2 ... RATING
1 UTTJR
I Supervises ooerations for the collection1 of intel1isence on
| selected targets |_________________________ ___________________________ ] arena.' S

pE-iJlFi.' 3Q7V NO. J i , RATING ’
I ..LilTTtfft.
j Develops new contacts and operations to improv?? output of '
1 station third country targeted propaganda. 3

fsi*RCiF’fCOUTT*iQ. < HAT ING
| UETTGR

1 Develops new contacts for producing intelligence on significant
} targets S

I 9PB Ciftc OU? 7 *O. 8 * RA TING

1 •• ‘
pR«<:>H nO. 4 • e RATING
| LETTER

L______ _____________ . „ . . , _ J____ _
I OVERALL PESFORM.tNGE !H OJRafNT POUTeQN Y
1 \ (RAVING
j T6am weovAi mehich inF»vS>’C» » ki • »199^99s • Hi ‘i 5 poRiMcn Seth 0 6 L. A F T S M
j nJ «<w>uCwc* cn a. ttaifA 0* hrthi}*, «:h3' —.

f«■ IMSi«Aa er 5° —T «» pF dvVBTg ths r<t(n£'p«*>ed>
^♦♦AAP LA C*^ heVUM M The ou>«S j A»d%C£ri« ho« 1ml ol Ckd IprcnsftXR.

® wwari ® is-'Niwt T , J "1 •-• '■■ / Dj i i li



SECRET 
rt / !"< t

SECTION C NARRATIVE COMMENTS
Indicut* tignlficoni o» • • *at pi whoaMte*z*»vi|«gf po»ifio« keeping In proper perspective their relationship to
overall performance. Slate surges!ions motM l^r WeprvieX^y el ^>rk peHormonce. Give reconvwendotipnc lor training. Corrr>ent 
on foreign language competence, if required for current position.* Amplify or explain rating* given in Section B to provide beat 
bo%»« .lor determining future.per aonnel nctlon. Mpnaef pl perfcrmonce of monocerlol or tupervitory duties ond coat conaelpu aneae 
in_lhg_«»_e of oet »pnneL_«pPC». fQvipreM: ord mult be co^ptojfld OH. if appiicoble. II eateo space l» needed to complete
S.chcn C. offocK a sepOfOt* *.»> of pop.r.Crg 7k | '/£

Subject is now well into;his second tour at this station and 
has not lost any of. his momentum. He charges into his work daily as 
if it. were all a new challeqjge^Lapd new experience. His past fitness 
reports from this station have all reflected his professional 
approach to the Job and he continues to merit these plaudits. He is 
conscientious, dedicated and a team worker. He takes direction well 
and takes great pride in meeting deadlines. One of our more 
imaginative officers who is effective.

Yet, with all of this, he has not progressed in the organization 
as he should have. It has been recommended that he be considered 
for promotion and/or a chance in a command job. The station is 
presently considering some reorganization which will give Subject an 
opportunity to manage and direct activity which will be diversified 
and a change from the specialized jobs ho has held in the past. This 
will be another excellent test for him and we are optimistic in that 
he will handle this new assignment with the same degree of expertise 
that we have learned to expect from him.. .

. f. . • u.’ „ ■ . ■ - ■ , ■ - . •

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT I HAVE SEEN SECTIONS A, 0t AHO C OF THIS REPORT

• DATE

9 Feb 1972
SIGNATURE Of EMPLOYEE

/s/ Joseph B. Smith
2- ... BY SUPERVISOR

MONTHS EMPIOVEE HAS ©EEN 
UNDER MV SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TQ HMPLOYEE, GIVE EXPLANATION

OMi

9 Feb 1972

OFFICIAL TITLE OF SUPERVISOR J TYPED OR PRINT CO NAME ANO SIGN* T^URK

Deputy Chief of Station? /s/ George A. Fill

X BY REVIEWING OFFICIAL

COMMENTS of REVIEWING OFFICIAL ’ .
I agree with all of the above. Concerning his performance here 

and his delay in getting a promotion, I made a special point of 
bringing these matters to the attention of Deputy Chief, WOAWCE, 
while I was in Washington in October of 1971; Our pending re
organization would find him with'considerably increased responsibility, 
which is a good indicator of how wo feel about him.

OAta | or »iCi»mii.l Oy official !t rPjo oh »no Signa tube

9 Fob 1972 | Chief of Station I /s/ John H. Horton

SECRET
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FITNESS REPORT ,
EMFLOVFt SKOIA L.MUM'otR

OO709U

SECTION A GENERAL
1. NAME (L*«O (fllti) . . (MhHW

SMITH, JOSEPH B.
3. D» T t rjr sin f m
16 June 21

8. St X
M

4. QAAOt 

jS-14
8. tD

D

s. official POsmoR titlo
OpereitlohB Officer

8. OPP'Chr/BB OF *»»‘QhM6Nf

DDP/WH/Branch 1
• • CURRIN! STAT IOH

Mexico City
CHBCM <«l TIM OF AOMOIMTMSMT to. CM£C4 <A) T rn OF RHPCRT

JQL CAREER | . |MC«tHV« ( jllMRORARt |naA»>l«NMSNT tU»ERVIIOR

CAASSA'PROyttiatoAu f^*«Jn«rrw9/f«ne •/ec<l«irt C) XXj—u.u ' jREAUIONMlNTIUPLOrlt

• RACIAL rSpec/ry>r j •PCCIRL (Spec«y>i

H. OATS ngPORT OUB IM O.P. to. »Efoqtimgf<aioo (Frw to->

April 1970 - 31 March 1971
SECTIONS PERFORMANCE EVALUATION

U—Uwtoliitoctory RerfofMOAM n cmocccptoblc. A raheg is fhit category ro^wrcc e>Nm«d«ato o**d pocihM temtdtol oc^ton. TH* wtoit dA the o*t*M
coqld roage fremcouaaeliAg, to tracing. to p toe tog oo to raowgnment or to MporoftoA. Describe ochofl toica
or proposed.in Scottos G

M^MocglBd ‘ Performancen dtfkieM to soma ospooh. The r»«»i formgatog Ait rottog should be stated b Wetion C ood remedial acHoaa
. _"' ,- fpkea or recommended tbaoM be described;

• P-Profictoef < Performance 's icrfiffoctory. Dewed result* orc betog produced ^ the manner ««p«cf<d. *;

WS^oafl . Pe'rfermoAce is chordctcriud by eecepHonpl proficiency.

O-Oyittoadift^ . .Perfotmo«ca.i»,»ow5phoAaliflfelcrtton to rcqvrfemcnt* of the ced.ia cornpqritaA to the performance of oAerrdoinf timitor
stork d* to M/roht special recognition. . ' • '

■ • SPECIFIC DUTIES
, ‘ . sF. •

List up to »i« of fhb most important specific duties performed during the rating period. Incort.rating letter which beet describes Iha 
manner In which employee perform* EACH epee if!c duty. Consider ONLY eHectivoneae in performance of that duty. All employoec 
with Supervisory responsibilities MUST be rated on their ability to Supervise/rntf/cete number. of employee* eupervtoed>.

spgcT.ic ouTT ho. । supervises .the CA section of the station which 
includes one station case officer, one senior outside career agent 
and parttime services of one senior contract agent.

RATING 
L t T T E P

0

SPECIFIC OUTT NO. 3 

Supervises operations for the collection of intelligence on 
selected targets _____________________ _____________________________ /arena.

P A 7TNG ' 
LETTER.

s

i.eqnc butt no, I

Develops new contacts and operations ■ to■inprovc the output of 
station third country targeted propaganda.

RATING
L t. T T it H

0

jPCC»FIC OUTT NO. 4 ’ 4. .

Develops new contacts for producing intelligence on significant
•_ targets L_______________________ ; -

> A T tr*G . 
LETTER

s

SPECIFIC OUT i NO. 8 .

Uses his language capability in the conduct of above-mentioned 
operational activity, especially 3 and 4.

' RA RIHO 
LETTER

s
specific our r no. • *

sQ ;?)

OA TIJNG 
•UT T tH

OVERALL PERFORMANCE IN CURRENT POSITION \\

Toho info oct 0^.0! UvefytMng oiwvl :h« employee which in/!o®.ite« Ms 9ftox*i*e^ay in hi» c wfrenf po • ifion »vtho» 
fc/mjnce of Apeti/ic du«io». pretoutricity, conduct an pb. c «eo*r ori »e--w * t, p^rtoncl trail» or hebit»« a.-to
ru'titutor limitation a or taion»». bated on your h.^ow^dge of aApUraa'i o.**ab' pe* tormonce rot iAg po» tod.
piece |h« letter to the roC.vj enrreepandtog io tho in'»rmhI which merely roflocit hi» towl pwfet<ran<9.

n»tinq

s

SECRET



SECRET 
  f * H / /. )_______________________________________ _ 

[SECTION C ~ ~________________ NARRAtFvE COMMENTS ~ ~ r "
I IndicjTa Ktpnglh• of *«okn»»»*% Jr* on tttotwd Im (unpnl poitHan t r» prop** thah f • 1th <p fo
I overall parNKt^d'C e. Side iv^geotioni mvdc lvt-.!Fr^fO**m»nt q( wark-p^rfprrp^ACtf.., Qtv* raconyn andof ion * fpr troinin^ 
ion foreign lan^veg* con.prlrntr, if required lor cuirenl.poAirMrC 'A"<pl|fy Or'ez^lfnn r-jlin^A given In Section 8 to prOr'da L«tl 
I ketit *o« ^vta^ining fuiu’o personnel action. Monn<L.Qf Fer Ionone o ol o* tup^rvl •otj’jivfioj* jjnj£c©»» 9"f^M •
I icuhoA-W-oCrgf »onneL eawrrr»5nt Junior w^tt becorynK^TwcT'on, j7 oppheoLI». If • «tra opoco H neoJoH to c^mplet#
I.Section t, o*toch_o teporot* Jroot of pope*. . ~jn j

I Subject, a senior officer In AfiJiI^es nas been at this station 

for the past 20’months as thp responsible CA and Political officer.
I His past fitness report covered very thoroughly and accurately his 

ability to moot, develop and recruit Aset's that are Important to 
station’s objective. He enjoys his work and the challenge of being on 
the spot. Ho is a thoroughly experienced officer in his field and 
although forced to specialize for years, we must start thinking of more 
responsible and more diversified employment for this fine officer.

He is conscientious, dedicated and a team worker. He takes 
direction well and takes great pride In completing his obligations on 
schedule. Oho of the more imaginative officers of the station who is 
aggressive and effective. Ho handies his financial responsibilities 
well and has a good appreciation .for the expenditure of official funds.

I CERTIFY THAT I HAVE SEEN SECTIONS A. 8, AHO C OF THIS REPORT’

SECIIUN U / - ' CERTIFICATION AND COMMENTS
). • . ' "BY EMPLOYEE

1 OAH
I ■ 26 htuvh 1971

SIGNATURE OF EMPLOYEE j f ~ . ■ .../b/ Joaepn B. smith.

1 4. BY SUPERVISOR.

I moktkj emp; 0> vf ms been 
1 UNOKR MT ’yPE^VISION IF THIS RETORT HAS NOT Bhl^SHOWH TO tMFlO r E ? z 0 i V E GMFUANATIOM

lOATE
I 26 ferch 1971

OFFICIAL TITLE OF SU^LftVlSG'M । T f F£b OOftir^ljn NAMfl ANO llOHATUHf

Deputy Chief of Station i /n/ £*^3^ A. Fill
. . i

13. BY REVIEWING OFFICIAL

o. N^vicoiNa

I agree with all of the above. Subject does a marvelous job in 
the propaganda field, getting a great deal of product out of a greatly- 
reduced (in number and cost) propaganda apparatus.; He has a good 
sense of politics,|

P __________ ____________________________Ho has ageed way with peopleand has

/made some interesting acquaintances which, .in themselves, greatly 
increase the sensitivity of the station.

Our lack of Ihuro, aside from th« limited one
-continued

04 T t

26 March 1971
OFFICIAL TlTtE OF RiJVilttlM Of FICiA; I T * FifS P*lHT»,ONAw£ ASO »«G M * t

Chief of Station • /*/ John Horton

SECRET



SECTION C NARRATIVE COMMENTS -continued

long hours, devoted his full efforts and produced remarkably 
when we needed him. Ho can always be expected to perform 
in this manner.

COMMENTS OF REVI EWING OFFICIAL - -continued



SECRET

h. oat® rifort ou® ino.p.■ pj

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

CO76<A

SECTION a general
*• (L—O tPiff) (Middle)

Satti; ’ Joseph • B«.
1. date of oirtm >. sea

16 Juno 21 M
4. GRADE

GS-14
•• so 

D

®. officialPosition, tins

Opy Off.
t. OFF/DIV'DR OF ASSIGNMENT
DDi'/wil/Br..1

•• CURRENT STATION

Mexico City
_•• CH® C A t T V F® OF A FFOINTMSNT to. CHS CM TYPE OF RQPORT

. X .J <■ |ni»«nvs ] {temporary XX INITIAL RCA St ignmcnt supewyrson

C arce r«pro v • s ion a l (3»e Insrrtmrrtwe • StcHon C) ANNUAL naAss laNMSNf KMPLOVSK

a n c c t a l. t^rwHTy tr SPECIAL (3p*city)t

Juno 1969 - April'1970
SECTION B 

W ■ yeah
PERFORMANCE EVALUATION

A "Adequate

P. • Proficient

Performance rangefrom wholly Inadequate to •IlghtiyJbte thon.eafiefoctpry. A rating In this ccfqgoryroqvlros 
peiltive remedial action, The nature of the action coMld range.from countoUng/fa-furthof training, to piecing bn 
probation, to roasslgnmdnd or to separation, Describe action taken or proposed In Section C»

Performance moots all rogvlroments. It Is.entirely satisfactory and-ls characterised neither by deficiency noir 
1 a'.' — •

____________ Performance Is more than satisfactory. De sired results ore bbjhg produced In.oproflclbnt manner# *

$ »$tronq Performance Is characterised by exceptional proficiency;

0 • Out standing Performance Is so escgptlongl In relation to‘requirements of the work and In comparison to tho performance of 
ethers doing similar work as,fa warrant special recognition#'** y '

Specific outieT^
Liat up to tie.of the afoot important specific duties performed during thia rating period* Insert rating letter which best describe* the 
manner .In which ompfoyoe performs. EACH ‘•pacific duty# Consider ONL Y oilectlvoneaa in performance of that duty. AHomplayees 
with supervisory fotpcnttblhtios MUST bo rated on their ability to Supervise (lintlcaia number at tmpioyoot auptfvli»d). .

spKCtPic out* n\x i
Chief of CA Section, suporvls’lng ono Station Caso Officer, two 
outside Case Officcr« and onb secretary.
. ' \.

PATINO'

s

SHUCIKIC oun S

Directing CA assets so that they not only accomplish assigned 
CA missions, but contribute to Station's efforts against 
Soviet targets. ■ ■.

RA TINO 
LETTER

3

’ aPKClF’C Dutt • - \ c

Development of now contacts and.asscts.to contribute to / 
priority Station objectives.

h*A'n?io' 
LETrER

s

SPECIFIC OUT V .nCl 4

Liaison %*ith the LN PURE political section and with QKFLOWAGE
RATING 
l.ffTTfe'R

8

SPECIFIC DUTY NQ<T ■ J RA.TINO 
LETTER

SFKClFlC OUT T NIX 4 ft A T tNf, 
LEITER

OVERALL PERFORMANCE IN CURRENT POSITION

Tako Into nbavf iha ompfoyon which Inflimncoa hl« 9Ifoctlvono• • In b.ls curfonJ petition tuch a* par-
farenonco o* Jut***, productivity, ca«dwct On fob, coopor-jtlvono 11, pottlnont por tonal trails ct hahlta, and
pcOHulcr cv rofonts. Bated on you* knowledge al empfoyno't or?»eli perforrrance during tatln.j yerfod,
place the fotH* tn ttr* teimg uu* i^roipi^ndtnij to * Ke which moil ocoeately rollecit hi* level 61 pet fuTrnonce.

\-------- - -- ---------- — ----------------- — _. _ r^Atsn ~~ t - . —-———---------------B

LETTER 

s

____________

SECRET
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SECTION C NARRATIVE COMMENTS

for d»te«i~lning future personnel action. MonM.U^X **>f T ond cot! to" « c Ioy Aug »»
ltLJhe_w^o£pcooJinjL!^^ ^-Qwip^LenJ_9nd knth. w«i be cv*"^!e J oh. H apphcabU. U c-Hro « it noo^oj'toWmpUto 
Section C, attach a teporoto iheof of paper. Vm-I'-I ~ ■ ’

Subject tins his goals clearly in mihO' nqS Jiaw proceeded about his , 
business with full confidence and persevcranW/^,Ab is conscientious,' 
dedicated and a: team worker. Subject hjis gained the confidence of his 
supervisors, and his subordinates have ntfteept%d him ns one of tlio group.

I I , _________________________________ ,________ pile was commended for this work oy
I both Headquarters and Station management.
I He has dovelopedp contacts at all levels and has boon very
I Instrumental in developing aisscminablo information in this manner. He
I has quickly moved to replace assets which were terminated and by his
I efforts will fill in the void in a minimum amount of time.
I Subject enjoys meeting people and conducting operations. In the
I future, he will bo forced to spend more time in managing his section
I due to administrative changes now taking place in the Station.
I ,■ He takes directions well and can bo depended upon tofulfill all his
I obligations on schedule. Ho has an excellent command of the Spanish
I language and ho is definitely cost conscious in the projects which ho
I handles. .
I Of special note is that Subject was one of the first officers to
I quickly retool his section when given a new requirement to fulfill. He
I responded immediately and in so doing once more indicated his desire

■^ronrimi id

i certify that i have seen sections a, o, and c of this report

CERTIFICATION AND COMMENTS 
. DY EMPLOYEE

SECTION D

J DA 1V ■
| 05/15/79 . stoNATUHK or hMruottift • - ‘1^1 Joseph D. fjalth' ■- ■
|2, BY SUPERVISOR
I MO’ifM lEMPtOHfi MA3 at- t-n
I UHDfin UI O’JPEHVISIQN -

ir TJ<13.HtePQNr MAS NOT *JHOWN to EMPLOYEE; GIV-K CXPLANA! ION.

jCATK OFFICIAL TlTLS OF SUPeRVI30f< ■ TTPEDOH PHl.NTtP NAMS ANO SIONATUMK •

| 05/15/70
• •

/fi/ / George A. Fill

I3. - ' BY REVIEWING OFFICIAL

Concur fully with above and would acid that Subject is one of the 
Station's most aggressive and effective development /con tact officers. , 
In what has been an almost complete reorganization of the Station and - 
the termination or redirection] [Subject has
probably moved. Tas ter and more eiiectively than any other section. • 
Perhaps even more notable, his development of | |

has more than kept pace with the termination of those who nave 
ounivcd their usefulness. While he is very thorough and effective 
in all of his under takings, .a tendency to go off on tangents has a 
slight effect on his overall efficiency. This is probably duo in large 

-continued
' ’ £ iOFFKin !lf ue Of ONlCHk • T-tHO O« PRIME ONam< anDSiGNATUNC

Chief of Station-

SECRET



SECTION C NARRATIVE COMMENTS Continued

I ' . .. .

to operate in a manner which best suited Station's objectives.

COMMENTS OF REVIEWING OFFICIAL Continued

part to his considerable mental agility arid Imaginativeness, 
and as such could hardly bo called a weakness.



SECRET

[SECTION A

1 * EM riorEE SKR’*L NUMglR 1
I FITNESS REPORT

007894 |
GENERAL

PERFORMANCE EVALUATION

1 t. NAMF (Laal) (rift) (Mumu)
| SMITH, Joseph B.

X. QA

16
IE Of BIRTH

Jun 21
1. SEX

M
♦ . OR*OE 
GS-14

9. 10 I
• D |

1 «> OFFICIAL POSITION*VTLS
| Ops Officer

1. CFF/UJV/0R OP ASSIONMENT

DDP/WH/CA'Staff
• ■ CURRENT S1AVIDN 1

Headquarters 1
I S. CHECK (MI.TYPSOF APPOINTMENT • o. CHECK (X) T TPS OF REPORT 1i

1 x CAREER | JaKSERVC | | VKMPQRARV INI VIAL REAM IQNMCNT SUPERVISOR!

C ARE CR«rR VVIUONAL ($•> inattwllona ‘Ifttliff CJ X annu al RE ASS IQNMgNT EMPLOYEE 1

SPECIAL (SpfClMr' special (SrerliWr
III. Dill RS.ORT OUE IN O.P. 

| 30 April 1969
11. REPORTtNg PERIOD (From* to*) I

July 1968 to 31 March 1969 1
ISECTION B 
I w ■ Weak

A • Adtquflfa

[P* Pro1kl»M
I $ • iv.scs
I 0 • OMtfffldinfl

Performance ranges from wholly Inadequate to slightly.less than satisfactory. A ratingin this category require* I 
positive remedial action. The nature of the action could range from counseling* to further training* to placing on I 
probation* to reassignment or to separation. Describe action taken or proposed In $octlon^C« I
Performance meet* oH raqulremonls, It is entirely satisfactory and I* characfori tod rtohhePby ddflcloncy nor I 
excellence. ' 1
Performance I* more than satisfactory. Desired result* are.being produced In o proficient manner; I
Performance I* characterised by exceptional proficiency, . / I
Performance'!* so exceptional In relation to requirements of the work end in comparison to the porfarmanco of I 
other* doing similar 'Work .qs to warrant special recognition. .. . - . -I
• ' . SPECIFICDuflES ~ ~ ~ ~ J

[List up to »lx of the moat Important specific duties performed during the rating period;. Insert rating letter which beet describe* the I 
I manner In which employee performs E ACH specific duty* Consider OHL Y effectiveness'In performance of that duty; All employees I 
I with Supervl sory responsibilities MUST bo rated on thblr ability to supervise (intilcnfa numfiet ot otiti'lnyo«i»upttvlit<V< -I

|spbciric outv no. । Help to establish and monitor the political action 
land propaganda priorities and plans,of the Division, including 
1 commenting on policy papers and plans originating'outside the 
1 Division. •, - ■. •

RATING 1LETTER I

P

1 3PtiCIFIC.DUl T NO. 1
. I Prepare propaganda guidance to accomplish priority

I area-wide' Objectives.

.RATING 1 
LETTER I

s

Isr;:ciFic out. no. . . j._ ,

1 Advise and consult with tho Branches atid Desks con-
1 cerning the management of political and propaganda activities.

HATING |LU F TER 1
8 1

Lphcific outf no;. Direct the activities of a contract specialist in
1 conducting/________ ___________________ J___________________________ Jiseful in tho
| achievement of Division objectives.

RAT ING 1I. K 7 f 6 R 1

s

prCClFIC DUTY NO. A - * HATING 1 LGTTEH I

Kpecific ovtt no. e _ . . „ ; , _ . - - - - - _ ..

j ’ ’ ...

RATLSm j- LETTER 1

1 OVERALL PERFORMANCE IN CURRENT POSITION

iTako Inta account oreivlhlHg about rhe emplcyoe which Infiuonco* hl* afrecitvana »$ In his current position iuch ns oof- 
| fatinanco of spodlle duties, productivity, canduct on job, cooporativene»s. pertinent po>«o^n! Traits et habits, and 
I particular HmlrutlonA or talents, gated on yovr knowledge of employee’' .ovwell performance during the »«t ing per lad, 
I place the letter in the rating box cor re 9 ponding to tho stoiemsnt w*hk h ms it ac curotely reiiec j » hi > Io vol of ytf

R*tINO ILETTAR | 
s ]
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SECRET
SECTION C NARRATIVE COMMENTS
IndIcote BigniHconf Jlrrnqlh

hr<i
Amplify or ••ploln follng

P.ertQonTt. 'pust, .T41pm^nj_2: 
ction C, attach a tepajufe rftaol o/ pope*. / »/*' *", .

Mr. Smith lives covcil action—■ his imaginative4and disciplined / 

mind comes forth with many operational concepts and ideas ranging ' 
from simple, quite routine matters to complicated and,carefully
shaded activities, it is to be expected that within this enthusiastic 
outpouring, practical details of implementation arc ^sometimes burled. 
In these instances, Mr. Smi-th-quickly trims his sails and comes forth 
with the needed realistic approach. In short, he Is a fine operations 
officer, more competent and at ease in real as against planning or 
policy situations.

■ CERTIFICATION AND COMMENTSSECTION 0
1. < ay EMPLOYEE ■

/ CERTIFY THAT IJfAVESEEN 'ECTlGN^A.D, OP THU REPORT

DATE

24 February 1969 - 77^7/7>/^
2. / M simfcvisoR

MONTHS RMPlOYEE HAS 
UNUtifi M f Syv*r< V J5JON

Begfl IF rtffOHf MAS NOT SC EM SHOWN TO gMP L 0't K g, Q1V E g X »»L AH A TfGtl

OATE OPMCIAL TjTLff OF f^HiN ’ HAUP. AND SI^NATOHg

24 February 1969 C/WH/CA G qr ar
3. DY REVIEWING OFFICIAL

' Mr. Smith is an excellent CA officer. I concur 
in this renort,......................

26 February 1969 WJJ/Exccutive Officer •. unn!<l C. Marelius

SECRET



. tSECRET

FITNESS REPORT ‘
EMPLOTCE SERIAL NUMBER

0C7S94
SECTION A GENERAL

1. NAME (LeeU (FlteV (MIMI*) j *. 7 4 r E Q F Qi K T M
SMITH, Joseph . B. ' ‘16 June 1921

i. srx
M

4. QRAOE

GS-14
5. SO .

D

0. OFFICIAL POSITION TITLE

Instr Ops
: T. QiV'eR OF A9JI0NMENT.

dds/otr/£Z__ZZ\
8. CURRENT STATION /

Hdqs.
®. CHECK (Ml TYPE OF APPOINTMENT ht €>££* (<» TTPS OF REPORT

XX CARSKH | |rk«CA¥« | | TEMPORARY ; INITIAL IrFA»IIQNMKNT SUPERVISOR

C • R K CR’RROvisiOn au flee tnsrtucfhvis • S^cflcn'.C) XX * A^MUAL .REASSiaNMKNT CMRLOYEE

SPECIAL (Specify)} ' SMCIAL (Speclty)i-

II. DATE REPORT OUE IN O.P.

30 Aoril 1968
U. RtPVRtINO PERIOD (front-

’ April 1967 to 29 March 1968
SECTION B PERFORMANCE EVALUATION

W • Wook Pefformonca range* from wholly Inadequate to slightly less than soilsfactory. A rating In thia category requires
positive remedial action. Tho nature of tho.action.cavld range from counseling, to furtheMralnlhg, to placing on 
probation, to. reassignment or to separation. De sen be nation token or proposed In Section C- .

A -Adequate - - Performance meets all requirements.! It Is entirely satisfactory and Is.characterixod neither by deficiency nor 
- excellence. J

P • proficient _ Performance It more.than satisfactory. ^Desired resvhs era being produced-In a proficient manner.
S- Strong Performance is characterised by exceptional proftciertcy.
0 • Out standing Performance Is so exceptional In relation to requirements of the'work and In compari son to the performance, of 

others doing similar work as to warrant special eoc^gnitien?. 7 :

SPECIFIC DUTIES
List up to six of the most important specific dulios performed,during rating-period. ’ insert rating latter which best describes the 
manner In which employee performs EACH, specific duty. Consider O-NLY effectiveness In performance of that duty. All employees' 
with supervisory.responsibilities MUST be rated on their ability to SA^erviso (indicate number of employe** s-.iy^rvltod).

SPECIFIC OUTT NO.J

Chief Instructor for the Covert Action Operations Seminar and the f
• CA Politics Workshop ...... -r, i\

RATING 
LETTER

’ 'J

s

SPECIFIC DUTY NO. 2

r Course Coordinator for the Vietnam Ps 
military in conjunction with FE Division

ychwar Cours 
i

the Operation

e given to the
HAT ING
LET TER

s

SPECIFIC DUTY NO. 2

Tradecraft Advisor and Coordinator for s Support Course

RATING 
LETTER

s .

SPECIFIC-DUTY NO. 4 ,
’• .r

HATING 
LE fTER

SPECIFIC DUTY NO. 9 . fi \ . RATING 
LETTER

SPECIFIC DUTY NO. 8

z Y ’ • - • - -

RATING 
LET TEH-

X G feY LYSA __________OVERALL PERFORMANCE IN CURRENT POSITION________________
rake into acca^il Ov^Tylhir^ about the employes which Influences kit chWctlvene s s in his Current patitio.* such 04 per* 
lormdnce al specific duties, pr^t<ce»vify, conduct on jeb, coopocanrwrwis, pertinent perianal traits or habits, and 
oofitTulai limitations or talents. Based cn your knowledge of emplayeo's oarull performance during live raring period, 
place tho letter in the' rating bav corresponding to the statement ooir occvrfotely reflects h>s levo! of performance.

—— ------------ ------------ -- ------------------------1 ■ „ j

RATI NO 
LETTER

s
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SECRET { F. I J
SECTION C_____________ , _______ NARRATIVE COMMENTS_________ .___________________ •
la I cola slgnlflcaal.lr.aqlb.or —eul op tie* J»:n On tfr o>« d In rv* rent po ,1 Hon knop Ing In propol peripofHvo thOII rolotlcnthlp Io 
o.ovoN p«'<arn,anco. Stain tvggo.Hon. moifv for Impiovtntrl of —oA Performance. .Give rar own anilol Ion » for training. Convnenl 
or» fore.gn langaoge competence, if laquiiad for Correal pa triion. Amplify or explain rating* given io Section & to provide be»t "~ 
bo*»e Lof determln.ng future pcrcoonel action. Mongol gf perlormonce of MOnooerlol or aypfrvl *ory duller Cod Colt con,ctou>no11 ■ 
irtflie.7-*2_£LA*Jt-gng£l>_*po<e, equipment and fund*, optl be commentej an. it opolicoVre. If ort'd .'pace Ie ne'etfetTTo'com^lete" 
Section C, attach o icparote aheet of paper.

As indicated in the last Fitness Report, Mr. Smi|h assumed responsibility for 
Covert Action training-presented by. this Branch in thc'wkW ofitofiipfdji^ise of a wide 
range of Agency CA activities. Quite apart from all the operational consequences of 
these/ | there were also, of course, con<;pmitant ramifications in
the training field. Following careful study and examination of the'new situation, Mr. 
Smith devised, in closest coordination'with the CA Staff, a radically new and different 
Covert .Action curriculum. The existing comprehensive courses on /
operations were discontinued for obvious reasons. In place of these and the part-time 
Covert Action Operations Course, Mr. Smith developed a new, full-time, three-day 
Covert.Action Operations Seminar for middle and senior grade officers. This inten
sive seminar, stressing the integrated nature of CS operations, was designed as a . 
basic core around which skills-oriented seminars or workshops could be built to deal. 
with such topics as/ ~~

etc. To date, in line with this concept, a / Workshop has been
created to provide training in the assessment’, recruitment, .and handling of assets 
among key interest groups;./ J. .. .. .

The resonance which these new courses has evoked confirms the soundness of y 
Mr; Smith’s creative efforts in completely revamping Covert Action training in the I 
 - i • ■ - - -- % - ■ - ■ ... --’ (cont.)

■SECTION D_________________ CERTIFICATION AND COMMENTS
I.;.BY EMPLOYEE 7

BY REVIEWING OFFICIAL

□ AT£

IQ May 1968

Of V(Cl A V 1 IT UR of 5HRRR7ISOR

Chief, Headquarters Training
Operations School/OTR

TYPEt^a^rnFiXAip name a.^^uqn a tuh

C.'M. BROUTSAS

C CM^£t»T 5 o* »€ OFFSClAL ’ —

Concur. -Mr. Smith has done his job with distinction and with credit to himself 
and his career service. His assignment to QTR is a first-rate example of quality 
in rotational tours. At the same time he has given a good deal to the training 
mission, I think it also fair to say he lias gained professionally from the rather wide 
exposure to disciplines other than CA which he has handled extremely well.

.10 Stay 1968 ■Chief, Operations School/OTR

T C D N * Mq A-jD/HQUAT C,Rg-

HARLES B. WHEELER .
SECRET



SECTION C - NARRATIVE COMMENTS, Joseph B. Smith (cent.)

Agency. In design and content the new courses reflect thoughtfulness, / 
imagination, and realism--a combination of traits only too seldom 

.encountered. .

As a corollary to the main duties cited above, Mr. Smith has also 
successfully run, in conjunction with FE Division, a Psychological Warfare 
Operations Course for military officers being assigned to MACV/SOG in 
Saigon. Finally, in the CA field, Mr. Smith has provided tutorials, as 
requested by various area Divisions, to a number of Staff and Contract 
Agents, and to

. In February 1968 Mr. Smith was asked'to assume responsibility as : 
■ Tradecraft Advisor and Coordinator for the Opcratipns Support Course, a 

critical block of instruction)

______________________________________  __________________ J-Although, strictly ■
speaking, this teaching.and coordination task was outside Mr. Smith’s 
normal purview and main area of expertise, lie accepted this additional ■ 

. responsibility with exemplary willingness, and then proceeded to discharge
it smoothly, energetically, and effectively. In addition to managing an 
extensive live problem, the Tradecraft Advisor must ensure that presen- 
tatidhs by a number of instructors result in a balanced and coherent coverage 
of all operational subjects in the course. This entails the coordination of 

■ efforts of several senior and experienced instructors, all under the norninal
aegis of the course's Chief Instructor, and; thus, demands a great deal of 
finesse and tact. Mr, Smith has not only fulfilled this difficult role in a 
highly efficient manner but has also drawn on his own Jong Field experience 
for pertinent and meaningful contributions to the course. .

Mr. Smith occasionally handles Bfanch-widb administrative tasks
and in my absence functions as Acting Chief, Headquarters Training
Branch, to my complete satisfaction. At such times he has exercised 
supervisory responsibilities well. He is-cost conscious and makes effective, 
use of personnel, space, equipment, and funds. . '



Iii summary, Mr. Smith is a mature and responsible officer, keeps 
things nicely in perspective, and has a good sense of priorities. In 
tackling problems he strives to make molehills out of mountains, which 
is a refreshing change; in short, a dedicated and intelligent officer and, 
withal, unfailingly cordial and cooperative.



SECRET

h. oats rbportoub Tn o.p<
28 April 1967 

SECTION B

FITNESS REPORT
EMPLOTFE PP.NIAL NUMBER

oorOyi*

SECTION A GENERAL .
1. NAME <te«u (Ftrot) ' (Mtddla)

SMITH, Joseph* B.
1. DA

16
rs or gin tn 3. sex

lune 192L______ M_____

A. OR

OS

ADE 9. BO

-i<4 d
9. OFFICIAL PORTION TIH.8

Inotr Oneratlono
1. pFF'DIv/g" ^*4QNMgNT 3. CURRENT STATION

—Ucadauartcxa____ h'n

. C A < «) T V PS OP A PPOIN T MKNT 10. check ix> t > re of rbport

XX CAUSER ] |NKSKHva | i TCMP0RARY . iNltlAl. RFpA 9S>0NMCN T SUPERVISOR

CARkKR*PROViSiONAL fj»« InvCrvethane • S»ct4<m C) ANNUAL । RR AOSIONMEN T EMPLOVRR

srtCiAL . ■ SPECIAL .

, • . 11. REPQRTINO PERIOD (From* to-) ’

______ -LlAblIIJ-966 . .-..□L .March. 1961
PER FORMANCE EVALUATION 

w • Performonce ranges from wholly Inqdequete to slightly less thnn satislectorv. A roflng In this category requires „ 
J poll live remedial action, the nature of the action could range from counseling, Io further training, to placing on . 
probation. Io reassignment or to separation. Describe action taken or proposed InSeclldnCi. 7

A • Performance moots all requirements. Il Is entirely satisfactory ond Is characterised neither by deficiency nor . ~

p ' Proficient . Performance. Is moro then satisfactory. Desired results are being produced In o proficient manno#. '
$« Strong Performance Is characterised by exceptional proficiency. ’ . . • ’ ■ •
0 • Outstanding Performance Is »o exceptional in relation to requirements of thq work.ond In comparison to the performance of 

■ ..... ■ others doing similar wsxk as to warrant sped?! recognition. .

Tpeciuc DUTiEi
List up to »Im of the most Impartant specific duties performed during the rating period. Insert rating latter which best.describes the 
manner'In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duly. All employees , . 
with supefvI sary.re span 9 Ibi 11 Ho s MUST bo rated on their ability to^oupcrvlso f/ncHente number at atnpf'tyoo* aufMtvl«»d), ■ ■

H \ tino 
L e T T 0 o

SPRCiFIC DUTY NO. » •

Chief Instructor for Covert Action subjects presented in Headquarters

RATING 
LC T TBR

• ?

a .Training ■ ■ ■
specific bur r no. a RA TINO

LETTER

SPECIFIC DUT Y NO. 3

- •• • f . '

><A r INC.
■LETTER •

SPCCIFtC GUT T WO. 4 . RATINd 
letVsr .

OFnCIPICOUTYNO.il

' * ( ' ' ■ .

RATING 
LETTER

SPECIFIC DU r V NO. « RA TINO 
LETTtfl

- . . - , •• • .

OVERALL PERFORMANCE IN CURRENT POSITION

fovenance of aperilic cutis*, 
particular Hinlteilens sr toleM Ovorutl fo/mant* J'
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SECRET f FtI

SECTION C NARRATIVE COMMENTS
Ir4ic*/j< o*^N»eo*** oirwngfh* or woakno***« rlcmontooted iR>ur*»ni petition In y^jper portpecHve tKelt toloHcnnHip
o»«* of I- u •. Jtuto tuggeatlont iauJo lor Improvement of wxjA p*»b9cWm*Pk ■G**</*c^'yrendotiont fe* Holding. Convnent
on lt,>^i'jn lo^gv’7* <u»>p0tence. If required for'current petition. Amplify or endin' noting i' g'fvAvlA Section 3 to provide bett 
botlt far determining future personnel action. Mojin-gf. pLpprformance of monooeriol c~ TyporvHofy duties <md cost contclay mo as 
^*b»..»MALMtiwtanTL-»>.g<fc.Mi>'l»m»nr gnd fund., moil it j~on.~U occK<c^i«. ir.»uo ,po<« <■ <<MT>pi;,V
Section C, onoch 9 sepurole wieef of paper. •

Wl 9 27 AH ’67
Since hia assignment to Headquarters Training Branch of the Operations- 

School, Mr. Smith has been principally engaged iry^.thpj-ough study and review . 
of all courses in Covert Action previously given in OTR‘.‘ This has been a long 
and complicated job, the difficulty of which has been compounded by the nee-eseity, 
at least in part through public events, to plan and project a total revision of 
instruction in the CA field. As a result, Mr. Smith has not yet had the opportunity 
to teach. 'This will come shortly, however, when a new course begins on 8 May. 
The "Strong" rating given him here is based on the excellent work and thoroughly 
professional approach he has taken in all.of the preparatory work he has under
taken. He has been eminently successful in establishing useful new relationships 
and in maintaining his old contacts in the Clandestine Services for the purpose of 
la.ying a solid;groundwork for high quality training. In addition to his. responsi
bilities in OTR he has been regularly consulted-by. the CA Staff in a survey of 
one of its activities . This is fine testimony for-the regard in which he is held 
outside the confines of his present job, The prognosis for a very effective ■ 
performance in ail of his teaching assignments is excellent. He has no supcr-

. visory responsibilities and.is average in cost consciousness.

SECTION D

DATS .

.2012^

-_________ CERTIFICATION AND COMMENTS
‘ BY EMPLOYEE”

I CERTIFY THAT I HAVE SEEN SECTIONS A, S,'C OF THIS REPORT , 

177a »* a twSk

■ .6

7 April 1967 Chief, Headquarters Training C i4 
CHARLilS b. w

BY RE VIEWING OFFICIAL

As noted above, Mr. Smith, for several .valid reasons, has not done much 
teaching in his first six months in the Operations School, but judging from the 
way he candles himself in preparing his courses, he will be a very effective 
teacher once he begins, which will bo very soon.

13 April 1967

SECRET



SECRET

FITNESS REPORT
fMrLOtrr DUMBER '

<^7894

section a____5^____________ _____ _GEh
i. N A Wfl ' < ^!'l‘,l“,

IERAL

z. UA tF or 9IBTM j 9. jtx

16 Jun 21 | M
4. OftAD6”^-fi, ao 

GS-14 ! D i
• - OFFICIAL POSinUM.HUR.

Ops Officer
7. orr/niv/qM or aikonmhnt

DDP/WU/4
• < CURRENT JTATION

Buenos Aires
*> CHfea IXl T r Pg Of l*FOlHTM<NT •O. CMRCX lx> TtPg OF RRP0M1 , /, /Z // -

X Ha^CCR j JnCBERVB | |TEMPORARY initial hMtVJhUCNf SUPERVISOR
| c AOE RN'PNOVIEIONAL <••• intlntctldna • Section CJ ANNUAL JC RSMHl'/NVJNT EMPLOYE C

| |PEC<AL f«pec/fr2/ JPICIAl (tpocltvh

11. DAT* 0*FGOf DUS <N O;?t 11. arronTiNO period (From* to-)

1 April - 28 AuRust 1068
(

SECTION b___________________ ________ PERFORMANCE EVALUATION ______________ _____________ 1

W - W1A Performance rOnges from wholly Inode quo to to tllghtl y lei* than toil tfactory. A rating In this category requires
. positive remedial action. The nature of the action could tango from countellng, to further ifoinitfa to placing on
probation, to reassignment ar To ♦eporotlon, Dotcribo action.token or propoBod In Section Cz 1

A • Mowato . Performance meats all raqulromantl. It Ie onlkely satisfactory and It characterised noithar by deficiency nor 1
evebHencei 1

P • ProOelenf Performance It more than tailsfaclory,. Desired retails are being produced In a proficient manner. I

$ * Strong Performance It characterised by exceptional proficiency, 1
0 • Oyttiandlng Performance Is so exceptional In relation to requirements of the work and In comparison to rhe performance of 1

' others doing similar work as to warrant special recognition. I

- .SPECIFIC DUTIES
List up to slxcf the most important specific dut lot.performed dating the rating period. Insert rating letter which best describes the I 
manner in which employee performs’ EACH specific duty.'' Consider ONL Y effect* vane st in pot formohce of that duty. All employee's I 

with tuoervioory rospone'ibilifies'MUST be rated on their obility^tp Supervise mimtief o/_ omp/ornr* 1
SPECIFIC DUT 1 HQ. 1 •
Operational and administrative management of 
activitieH, -------------------

Ratino ILtTTKH I
s

»FtCir/CDurr no. 2 H A T 1N n I

_______;_________._______________________________________ ___ __________________________ _____________________________
SPT’Cj’JC PUT T NO. 2 .

Spotting, developing, handling and exploiting unilateral aRHets, |
.___________ _______________________________________ ' ■_____________________ ....................................................... .................s__________ • I

SPgCJPiC r f HO. 4 :

•Preparation of operational, contact and .clisseinination reports. ■

DU 7 if ho. 3 •'•;.• ” r

Preparation of -onerat ional programs, projects and briefing papers ■
• ' i

R A f INO 1 
Mi TT CR’

p

N A r INC-1
Lt!TtR 1

8

RA T INO-- 1
LETTER I

s

CiflC DVT* r.Q. 5

__ ___ 5_n_A^
-

!
UTUfl 1

__________'_____________,-i f^ OVERALL PERFORMANCE IN CURRENT POSITION____________________ _
Tcke Irto etes-jwt ••oiy’Mng about the employee which Influences his oHj-Jiwcaoij his current posHlwi »>xh «s pe»- } 
lof»onco c4 specific duties, productivity, conduct on job, c ooporoti rerte ••.' pertinent porao.-'nl traits cu hobsri, end j 
partlc’,!-/ 1 raj t,;f io^i t ct telewts, Based on yOLrt knowieiyo c-l employee's overall per lormcnco during H*e r at Ing .F*r iod,' 
place ih-o l»«iw ir. the rating bo« C^/rasponding to IM stofement which most acCufctsly rallacta hit level of ।

------ ------------------ ... -------- ■ • - ~XX^A~»--------1______ ______1__ -.-----------1-

44’IM 1

s I
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SECRET

.*4-00000

SECTION C NARRATIVE COMMENTS

in (he v*

Amplify oZiApJgi* Q’’^ tn Section 8 to provide belt

net of monggeoaltx Jl4i» * ond co*t coHtclouina
nmentod On, if opplicoble. If •Mrc ^>bi itne*d»d»O eo-npkw

onacn o wpo/pto 9* popgr*

Subject has been under the direct goldunc/ ervision of this
| rating officer for a period of 14 months. This repirtv is being submit- 
I ted because of the transfer of the employee. For the last 6 weeks 
I of the period covered by this report SubJeiiMihDp^nder the direct
I supervision of the COS because of the absence front the Station of this 
I rating officer. Any differences of opinion with respect to the caliber 
I of Subject's performance during the last six weeks will be reflected 
I in the reviewing officer's comments..
I During this period, as In the preceding period. Subject carried 
I out all of his assigned duties and responsibilities in a highly pro- 
I fessional and thoroughly competent manner. He continued to show a__  
I good deal of initiative and imagination | ________________ |
I services on day to day matters. lie demonstrated a keen sense cf the 
I Internal political situation and he made maximum use of his con-acts 
I to elicit a large amount of disscminable information. Subject took 
I over one new opera!ioha1 project during this period and he was able,- 
I because of his deep knowledge and understanding of the operational 
I techniques employed in .the GA field, to improve on the quality of the 
i agent's product. Subject is ah able and fully qualified officer who 
I acquired a good deal of expertise about local operating conditions 
I and then proceeded to apply his specialized knowledge and past exper- 
I tehee to the Station's advantage. He has. a great capacity for creative
SECTION D ____________ CEJUJFICATION AND COMMENTS________ - 

____________ BY EMPLOYEE _
"/ CERTIFV THAT IHAVE SEEN SECTIONS A, B, AND C OF THIS REPORT-

2, BY SUPERVISOR

□ ATg

14
;b

15 September 66 Deputy. Chief of Station
BY REVIEWING OFFICIAL

Michael Tanos /s/

I I would have rated Subject employee about the same. During the
period under review, I had the 'Opportunity to To 1 low.this employee1s:

I activities closely and can attest to his professional' arid ir.ingi.nntivo 
I handling of key assets. He corrected an earlier occupational fault
I found th many CA officers of a rack of cost consciousness, by cutting 

back on costs without adverse resu lts to the operations; concerned,
I During the one year under my observation, tills employee performed
I highly

o*te forriciAu r»rug ar

| 16 September 66 ;chief of Station Nicholas Natsios /s/

SECRET
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- 2 -

SECTION C (CONTINUED)

thinking; lie Is perceptive and resourceful. He renulr^ a jrinlaium 
of guidance and direction. Subject, showed some definite laryrcnrenient 
with respect to cost consciousness and It Is noteworthy tint it did 
not adversely affect his enthusiasm. His operational aad positive 
reports continue to be clear, concise and well written.

Summed up, Subject is a highly regarded professional c^ficer who 
made a most worthwhile contribution to the Station’s mission.



S-E-C-R-E-T
(when filled In)

MEMORANDUM FOR: Chief, Transactions & Records Branch/OP

FROM: Chief, External Training Branch/RS/TR

SUBJECT: Completion of External Training o<cf

This is to advise you that gtryTH, Joseph Burkholder training 
request $ R-18762 attended the following external training program:

COURSE: .. NATIONAL INTERDEFARTME'fTAL SEMINAR ' ■-

INSTITUTION;. __ Q? STATE. . ■ ;__________ ______

. DATE: •

GRADE: , Siiccesnfol. CcrjilaUcn-_____ ,___________ ___ _______ ___

FOR THE DIRECTOR OF TRAINING:

Attachments;

■ Grade Report
yyx Certificate of Satlsfactcry/Suceessful Completion
___  Certificate of Completion
___ Roster of Participants
___ Training Report by Institution 

Training Report by Student 
None :

__ Other;.

GROUP I 
excluded from automatic 

downgrading and 
declassification

3-E-C-R-E-T 
(when filled in)



Department of State • Department of Defense ° '
Agency for international Development « U.S. Information Agency

NATIONAL INTERDEPARTMENTAL'SEMINAR

® & Z* & Ifiat

Joaeoh Burkholder Smith .

Aacceii^ii&r ieiim/tMed tfle bembwicn 
- PROBLEMS OF DEVELOPMENT 

AND INTERNAL DEFENSE 
at Ute Sfeteimi QhuficH.tfnitititle, ^iiei/imffton,

........ ...vE ..............................Dtycowbor 16j 1966 , A ’mH <•' . ................... ........................ . . ......
glGNKO OSIGIXM, 

<*•••• KU...... ..... . .....
Seminar Coordinator Director of FSI
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SECTION B 
W - W««k

FITNESS REPORT
'/i ■ GENERAL
7 " ii.os'tiorsixn

" 16 Jun 21
>. sex

M

007flyU

GS-14
s. so

D

Ops Officer
s. orr/oivzoR

ddp/whA Buenos Airca
ch«c« <«> or report

X

31 May 1966

SRBCl.t 

RCPORT1H0 PERIOD fPrw <o-> X

13 July 1965 - 31 Mar 1966

A • Adtnooto

PERFORMANCE evaluation____________________________
Performance ronges from wholly inodequate to slightly loss than satisfactory. A rating In fhl• category requires 
positive remedial action* The nature of tho action,could range from counseling, to further training, to placing on 
probation, to reassignment or to ooparetlbn. Describe fiction taken or proposed In Section C«
Performance meets all requirements;. It It entirely satisfactory and Is characterised neither by deficiency nor

P • ProflcfoM ' Performance Is more than satisfactory. Deslrod'result* orb .being produced Ina proficient asomer,
S ■ Strong Performance Is characterised by exceptional proficiency, .

. 0 • Out standing Per (cumaneol 3 so exceptional In relation.to requirements of tho work and In comparison to the po/formancoof 
- other* doing similar work's* to warrant special recognition.

SPECIFIC DUTIES
- List up to six of-the most Important specific duties performed during the rating period.. Insert rating letter which best describes the 

manner In which.employee performs EACH specific duty. Consider ONLY oHectivonos* In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (hi'dicetc number of t»mpfoyeee ourofvMe'f).

SPECIFIC OUTV NOfl
Operational and administrative management of 
activities.

/ . ' I' ra riNd LET TEN

s
■ specific out v no. a

Conduct liaison with on Covert Action operations.
1 '

; RAfINU LETTER

s
HATiNO imiR

P
1----------------------- -------:----------------— p7. : '

SP€C.»F<C OUTY NO. 4
SpottIng, developing, handling nnd exploiting

■.. ■
unilateral assets. 

?> t- 1

MATING U*>TTE»

P

spccirtc Ou? i no. a
Preparation of opera 1 ional, contact

ional programs

and dissemination reports. |
* A T i N C| 
LC TTFr<

s
JFECtV.q pun NO. * 

Pmnn rn i 4 An j projects' and briefing papers^
RA 7 |Nd . LET TER

s
OVERALL PERFORMANCE IN CURRENT POSITION

45 iwi-it.i. SECRET



SECRET

SECTION C NATIVE COMMENTS j
-------------------------------   . ., ——  •■■„  -  ,------------------------------qf ;I 
Indlgot* al^nlht ant----------------------tji *«<An« Ito * derwoAt** y •*' po tit I on k aoplna In pt opi» p^t o 7 f»Jf /A P *O I
ovefoll porlo*tY>onc«. \ Slot* n»odp Io* vl wj/k p«»fornionto. Give l•c0fn*>'*•ndot•en• Ie* ilowmjnl I

Pn foreign lonrjuogo <omp*t«n« a, H raqvirpd I<h eure*?* Amplify or explain ratings given in SocHoa B to pr*>«ido beat I
bo*i« lor determining future pereonne’-oction, j^Opne* >? ol monagerlol or mporv|>ory dtt*’** mw»« be described, if I
applicable. ~ ~. • " fi.’r lit V * * I

Subject lias been under the direct guidance and syfpc^vJ^^^Cof this! 
rating officer for the nine-suonth period covered by this report/0 I

Subject is well grounded in the knowledge and application of I 
Covert Action tradeernft teefenioues and he has amply dctn^fidNrated an I 
ability for creative thinking. He is both imaginative and rcHourccful I 
and he uses his extensive knowledge of the internal political scene I
and bin fluency in Spanlst. to the best operational advantage. He has I 
initiative and he is persistent in carrying things through to a con- I 
elusion. He has an excellent facility for written communication. His I 
operational and positive reports are clear, concise and well presented.I 
He requires a minimum of guidance and direction. He responds very I 
well to supervision and he accepts comments, suggestions and criticism I 
in the constructive light In wtiich they are presented. As a super- I
visor he has been able to obtain satisfactory results. I

Subject’s only .weakness is that he tends to be less cost consciousl 
than is desirable and unless fela activities arc circumscribed he is I 

. apt to allow his fertile mind and enthusiasm to get out of hand. |-
Sumuied up. Subject Is a Sighly professional and experienced offices 

who has all. of the necessary operationaland intellectual abilities I 
to meet the.requirements of the job. I

SECTION D_________ ________ CERTIFICATION AND COMMENTS_____________
,1.__________ __ ___________ . ____ ____________ SY _EMPLOYEE

____ • _______ .________________ / CENT/FY THAT I HA V£____________ Sr.CTION S A, 0, AND C OF THIS RFPM T 
DOB_________________________________________ IsiUNATUHtPO'? — 

26 April 1966 . I ;<?)... A/
2. J '

mont►cTe'mpl6rne w 
UNCEB Mt 5IIPFRVHIOH .

Nine
o* 1 K . ••- {-or#IC1* «, 71 f L« 6.7 - H Y.Pfi D O»l PH IN f £ O N AN O M O M A t U» E

26 April 1966 | Deputy ’Chief of Station [ Michael Tanos /s/

COMMENTS CjP ' * ' « —

I would have rated Subject officer approximately the same. In 
the past eight months that I have observed him iiv action, he has 
demonstrated an ability, to get things done in a professional manner. 
He is, without doubt.,' the most grofess'ionaI and effective senior case 
officer at this Stat ton. It vas a pleasure to work with this officer 
and he will be sorely missed after his departure in August.

,J*?S forr ’ClAv r< r I T . ’’IC on , 0 si us . T ve.

27 April 1966 ! Chief of-Station. | ;achuUs a. KaUloa /s/

SECRET
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FITNESS REPORT
OO73?h

SECTION A GENERAL

12. RRFORTINO PCRIOD (From* fc) 

l April 1965 -12 July 1965

I.MUJ (MIMIa) tB OF BIRTH J. St « 4. QOADF J. TO I

- 16 June 21| M GS-14
D I

Ofrr<iAk ■s/tinoN’n t ue « ' f. or F^OIV/OR OF assignment I. CURRENT STATION I

L^rerationa Officer DDP/Wfi/U Buenos Aires |
•» IV TT O> APfdlMTMBNT ' to. CM8CK (Ml Tins OF REPOST . ./17Z/z J

J J | nt»«nv« ] ] TCwroRtnY
INITIAL y Iraass IQ NWS NT *UPSNVIDOp|

J < KUS^ROr'iiONAi (fee tnafructlant • Sarftvn CJ ANNUAL IRC A SSIQNMCN f IWPLOrgg 1

. I (Specify)* ’ . tnactAL (9paclty)i ]

H. Dirt OU8 IN O.P. *

--------------- -  .31, August-1903
SECTICM 8 PERFORMANCE EVALUATION

a ' ANSSIS

Performonco ranges from wholly inadequate to slightly lost than satisfactory, A retina In this c?f«yxr require* 
positive remedial petion. The nature of the action could range from counseling, to fuiinor training to placing on 
probation, to roatslgnmont or to toparotlon. Describe action token or proposodjn Section C,
Porformaneernodt* all requirement t. It It entirely tallslactory ohd It charactorlsod.nolfhdr by deficiency nor

P » Performance I* more thon> tatlsloctbry. Desired results aro being produced In.o proficient •
S * Performance It chorgctorlrod by osceptlonal proficiency. ' . ' . ' . -

■ O • Ck»>»Qf»dlr>Q 'Performance It to exceptional In relation to requirementt of the work end in comparison to tho pe/formonco of 
' ' othdrt doing similar work at to warrant special recognition. ' . ,

. SPECIFIC DUTIES ,
Litt «ip *«'»!< of rhe niost Important spaclflc Jut Id t parTormod during tho rating period. In tort rating letter which describe* tho 
manner employee performs EACH specific duty. Consider ONLY effoctiveneas In performance of that duty. All employee*
with tespbhslbilitles MUST be rated on their ability to'Supervlto (indteat* number of otni>f’>yvaa

».ncir
LETTSB

s

Case of fleer for tlu’ec un i 1 a tera 1 CA projects in the _

over- 5

of a new project essentially FI in nature
S

Supervisor for one American Staff Agent in the CA field who is 
case officer of one formal project and is engaged in important 
developmental work. t ।

s

ts the Station CA, officer in over-all and tactical planning
S

£’7. T.j

ci ten

OVERALL PERFORMANCE IN CURRENT POSITtOr

eoWng boa cofre spwsd ln«j to ita atutomenf

SECRET
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[SECTION C NARRATIVE COMMENTS
'Qt«d In .PA# tpACtlvo their relationship to

of w'nk «,«»mtmee, Cl/b r• lot M0inlnj. Ccmn'enl 
it petition. Amplify o* oaplaln rating! given in 5«Cflon D Io provide b«!t 
• Of.ptflWfflMt * n>ortoj»riq| !vp»7vi sety dtfti*! rf»y»l bo SCtlb+dj H

■ ■ This report is submitted duo to thT?urtrasMgnmont..,of the supervisor. 
Subject's performance remains ns before. The Rating Letter of 

Specific Duty No. 1 was Lowered from "O" t94,”S’’.7for the simple reason 
that the goal in large measure has been achieved-,' i. o. , a substantial 
reduction In costs but with a concurrent improvement__in the net product- • 
a not inconsiderable achievement in that this \_______________________________ \

Specific Duty No. 2 lists throb unilateral
CA projects rather than four as described in the last report. This is 
due to the termination (on Subject’s recommendation) of oho of these 
projects. ;

SECTION 0 CERTIFICATION AND COMMENTS

OAT«

BY EMPLOYEE
7 CERTIFY THAT I HAVE SEEN SECTIONS A, 13. AND C OF THIS REPORT 

SIGNATURE OF EMPLOYES ’ .

2. _ ___ by '____ ____ -___ ;___ *
If THIS hfit’ORT HAS NO? ftStlN SMOnn TO EMPLOYBH. UIVK K X FLAM ATION

15 .

12 July 6?

OFFICIAL TITLE OP 3UPE»tVI*O«

Operations Officer

fYPEO O« PR1NTEO HAMP. ANO SIONATVHU

A/
■5- BY REVIEWING OFFICIAL
COMMENTS OF RE VIEWfMO OFFICIAL ■

This officer’s performance. in the last three months has continued 
at a high level and 1 hnvenothlng to add to the reviewing comments 
made in his last report. ' ' " >

jD*rg

Chief of Station j. ?'o □ ti r *;o 1.1 in 3

SECRET
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$

FITNESS REPORT 0976^
SECTION A 

l» NAM* - ’
GENERAL

S. OFFICIAL position title

Ops. Officer
REPORT

1. DATE OF BIRTH S8X
16 June 21 M

♦. fiRsue 
;s -14

D. SD |
D

?. OFF/Ol¥'eN OF AMIQNMENT *. ct/RRCNT STATION 1

. DDP,A<f/Il Buenos Aires |

H. OATS REPORT OUE IN O.P.

31 May 1965

—X CAACKR j {nSSERVE | ]rCMr0MARV INITIAL | RMsataNMENf *upcnvisor|
C *nEER<PROVtSiONAL (See Instrvctiurs • Socticxi C> X— ANNUAL | M*AMIONMKNT RMPLOrEE I

special (Speelfy)t special (fyeity): |

SECTION B 
w • Issk

1 April 1964 - 31 March 1965
PERFORMANICE EVALUATION■

Performonco range* from wholly Inadequate to slightly losithon soli slactor y, A rating in thl * category requires 
positive remedial action. Th* natur* of the action could rang* from counseling, to.lufiher training, to placing on 
probation* to reassignment or to lopototlon. Describe action taken or proposed lin Section C.

A * Porformonco meets all requirements* It la entirely satisfactory and It character Ifed neither by deficiency nor
•'excellence*'

P * Proficient . . Performance I* more than satisfactory, Doni/fid result* ar* being.produced Ina proficient manner*
- S "-Strong t . - Performance l*.chor«cterlied by exceptional proficiency. _
0 • Outstanding Performance I* so.exceptional In relation to requirements of the work and In comparison to th* performance of 

Other* doing similar work a* to warrant'special recognition. '
SPECIFIC DUTIES ' ’ ' ~

Li*1 up to *1x of the^most Important specific duties performed during tho rating period. Insort rating loiter which best describes tho 
‘nonnor In which employe* performs EACH specific duly* Consider ONLY effectiveness in performance bl that duty. All employoos 

with supervisory responsibilities MUST be rated.on their ability to supervise rtn^icet* hutAm o/ employw aup^fyiaadj^

NO. I Ma Intains contact with the Chief and other 
Action Department of the principal
au<i is case officer for nn important and large 0

...CA ..projec:t..x.uik' in„conjuuc t.ianj L__ ■■- r ____
specify ourv no. i case officer fm- four unilateral CA. protects in the

following

tones f

Case officer of.a new project essentially FI In nature

8

let ren

8

Supervisor for one American Staff Agent In the CA field who is casJ'1’ 
officer of one formal project and is engaged in important develop-. S 
mental work. ■> / : i : I

Assists the Station. CA officer in over-all and tactical planning
8

Serves as coordinator of the Station's activities in thc_sludc-n't\
youth field 3 P

OVERALL PERFORMANCE IN CURRENT POSITION? ^ .* s />T --------------- ---------------------- .------------------------- ----------- ------------------------ --------------- - ---------
Take Into account evafvthing cbcut tke employee which influence* his ellcctivonas* in hl» cufront |>c tn *ucfr 
forinance of specilic duties, productivity, conduct on jab, coeperativer^ss, certlitent pa/»opnl Waif* cr hotyi o,‘ and 
particular I tailtation * or tolonti. Bated on ye^r knowledge of employe*'* overall pertermcncw^iiing the idling period, 
plgcs the letterjn the rating box corresponding to th* which most accuroi«>s reliant* his level of pij/formanco.

S

rsr 45 oD.x SECRET

J 
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SECRET
SECTION C NARRATIVE COMMENTS
Indic at * •! gnlllc OH «lr«ngllia n« • •« *' demon t *r of «d In c utront po t If ion keeping ^^f*p»cl|vA lhe I» / o lot Ion ship to
Overall p»rlormqn<«. Sfufe •u??«**ion' mode for improvement ol work per forrnonco. (jive r ecomtxendoiflr^ |«e frolninp. Comment 
on foreign lon^wo^e competence, U required for potHivn. Amplify cr captain ratings given In Section B to provide belt
baele for determining future porionnel ocUon.' Ronner of p»rfo*munce oj jonogetlol on >uper»i lory dulieimmt be de »c<lbedt ll

— There Is little change over the prcvidii^Tt^port Subject remains 
eager and aggressive and his enthusiasm for his ass tjjlwilfK lias not 
been; dulled by the cvorvdnv frwtfrations and difflcultics 'of doing 
business and living Q_______________ | Subject *s poi^t-icai <r>n nm<»ct
was reactivated during this period with the rcturn 'txf of
the principal agent. This activity shows promise of making an imnortar 
contribution to iinrinratnnd 1 ng t lie nnlitinnl t I rirc n+ wnrV I 

Subject has developed a _________________________________________ptand
[~ to a point where the "take” has been considerab1y
improved. Subject’b project management remains good and hie reporting
is both timely and in depth.

Subject supervises an American in
which effort Subject exhibits a high uegree or competence. This officer
.continues to show an admirable cost consciousness which can bo demon
strated in his management of a large and important CA project;
the costs to the Agency of this project have been reduced about 65% 
since subject assumed direction while at the same time improving the 
end result. Subject's Spanish continues to improve and he has no 
difficulty in understanding and in speaking with Argentines who have 
no English,

Subject has obviously established effective rapport with his agents 
and. his Argentine colleagues and friends. This is in part due to a 
genuine interest on Subject’s part in these people, thoir country’s 
problems, and their culture, Subject remains responsive to guidance

da r:
May 6?,

2.

MONTHS B MPLO V H A 3 ©71 S N
UNWUH SUPERVISION

SECTION D CERTIFICATION AND COMMENTS

BY SUPERVISOR 

y THIO RUPQRT HA 3 r/Of OE fLH WWN TO U'M^LOY.e 01 VS JXfUNAT iON

12
or^rciAL TITLe or'aijpppvifloR

May 65 Operations Officer
P,Y REVIEWING OFFICIAL

OMMENT3 cr RKVIgwIrp) Of FILIAL ~~ " ~

From fairly close observation of his work I agree generally with 
ratings and commcnts of supervisor. The rating of "outstanding” on 
his work | , Iwas justified in his las't report because of the
exceptional Job he had done in developing this relationship. While
he has continued.to maintain it at a high level, there is some question 
in my mind whether a rating of "outstanding" is still justified, He

: and active officer, handling a heavy load of 
operations, A well-rounded Judgement of this

oilleer should, however, include the statement that he some time;; rushs 
ahead a bit too precipitously and enthusiastically, and is inclined to
gloss over operational' details which can b 
^Tfi QPFtC lAL T I T LS 0’ Hf-ViewiNO OFFICIAL P.O NAME *

ll Hay 65 Chief of Station Ton tn:- Col lino

SECRET
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SECTION C (Continued)

and direction but la oulck to disagree if such be the case. However, 
he can be counted upon to implement fully a decision once one baa 
been reached.

SECTION D.3. (Continued)

in his written work, more so than in his oral presentations which tend 
to be somewhat rambling. He Is a cheerful and outgoing person who has 
learned. Spanish exceptionnlly rapidly.and well. He has developed a 
good understanding, of, and rapport with, his contacts 
and independent. , '



SECRET
EMPLOir.E SERIAL NUMOF.S

FITNESS REPORT 0078911
GENERAL

16 June 1921 M GS-14 D

Operations Officer DDF WHO 2
*. CURRENT ST AT ION

[Buenos Aires

CARcen | Jaks j TCMFQH4RT
INITIAL RCASSiaNMCNT *UPKRVISOR

C ARK KR.PAO VISION AL (See InttMllaat X ANNUAL rsaijignment employes

special (Speclfy)i special (Specify):

SECTION B
31 May 1964 1 April 1963-31 March 1964

A - MttWt

P • proficient
S ' Strong

 ■PER F0RMANCE EVALUATION ' 
Performance tango* from wholly inadequate to slightly loss than satisfactory. A rating In this category requires 
positive remedial action. Tho nature of the action could range from counseling, to further training, ta placing on 
probation, to reassignment or to separation. Describe action taken or; pro pa sod In Section C.
Performance moots all requirements. It I* entirely satisfactory and Is characterised neither by deficiency nor 
excellence.. '
Performance is more than satisfactory. Desired result* are being produced In a proficient manner* 

, :Performance.1 • characterised by exceptional proficiency. .
0 • Outstanding Performance is so exceptional In relation to requirement s of tho work arid In comparison to tho performance of 

other.* doing similar work a* to warrant special recognition.

__________ , , ■ ___________ SPECIFIC DUTIES _______ ____
List up to six of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee performs EACH'specific duty. Consider ONLY effectiveness in performance of that duty. Ail employees 
with Supervisory responsibilities MUST bo rated on their ability to Supervise (indicate number of etn^toyeae eupervievdj.

REGfc duty ho. । Maintains contact with the Chief and other key officer . O « • * €9 u
Sletthr

-CA-BEPJ u n _1 iu.ca.1 n j u nctj, sh-Ki t h.._t he_
n imnontant and large

■><- ■ n
o

. Case officer for four unilateral CA projects in the
following fields:( ' ' :

/ _________________________ Three of these have
SLijjnj.Li.ca:^ ;______________ ._____________________________________

RATING 
LU T THM

T s

Supervisor
field who is case officer

for one American Staff Acent in the CA

important developmental work
of one formal project and is engaged in

iHtcixicouTJHo.4 Assists the Station CA officer in over-all and 
tactical planning. ■

Serves as rnordinatoi* of the StaCion’s activities

S

P

P

5 JUK I36p

OVERALL PERFORMANCE IN CURRENT POSi

:6b. coopvrat:v«’m>sa, pertinent p©*

SECRET



SECRET f * > r n fl I Irl / tn)

SECTION C____________ _________ \________  NARRATIVE COMMENTS_________ \ ■______________________ .
Indlcoi* «»pn'fIcon! s**anglh« or **vokno»»os domomtroted In cu'tonf position Looping In p*op»P ptftpocliv® iholr relatlonihlp lo 
cwtall poilcrmonc*. State suggestions r^cdo lor improvement ol work par forma^CF, Give recommendations lot training. Comment 
on (otaign language competence, >1 requited lor current position. Amplify o» e*ploin ratings given In Section 3 to provide best 
basis for determining future personnel action. .Manner of performance oj managerial or supervisory duties muit'ba described^ If 
applicable.

Subject remains the eager, aggressive, and intelligent 
individual described in; his last Fitness Report. During the year under 
review, Subject was assigned case-officership of two agents taken over 
from an officer who departed PCS. One of these agents is in an area new 
to Subject--economic action and economic reporting. In total, Subject 
is case officer of four active projects plus one that is temporarily 
inactive as the agent is absent from Argentina. Also, Subject is the 
supervisor of one American Staff Agent under deep cover. Subject 
handles these varied assignments with a high degree of competence and 
indicates a versatility of high degree. Subject’s project management 
is good and his formal reporting^to both his supervisor and Headquarters 
is keptcurrent and done in depth^

This officer has consistently shown a cost consciousness 
during.the period he has been at this Station (24 months). In addition 
he has an ability to relate cost to production which has resul ted in - 
almost halving funds spent/

• • : : Subject’s language competence (Spanish) is stifficientiy 
fluent to permit him to engage in extended professional conversations 
with agents and others who have no English.

—continued--
SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE ’

f CERTIFY THAT I HAVE SEEN SECTIONS A, 0, AND C OF THIS REPORT

DATE

22 May 1964
SIGNATURE OF EMPLOYEE

3. ' BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

MONTHS EMPLOYEE H*3 DEEN 
unoer my supervisiqn - •

20

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, OWE EXPLANATION

CATE

22 May 1964

OFFICIAL TITLE OF SUPERVISOR

Operations Officer

TYPED OW PRINfeO NAME ANO SIGNATURE

I generally concur, with the Supervisor’s ratings on Subject 
and on his general comments. In direct dealings with this officer 
I find him an aggressive— “ifleer who carries a 
full load of projects I | He is making a signi
ficant contribution to—mission.

Ml

2 May 1964

j OFFICIAL TITLE OF REVIEWING OFFICIAL

I Chief of Station

mioon pnJcrto na^k ano str.NATuaE

/s/ J. Foster Collins

SECRET



Continuation of Section C, Fitness Report, attachment 
to HABT-2S92, 22 May 1964 

Subject's rapport with his agents and other 
contacts appears to be excellent, which is doubtless 
an important element in his continuing success with his 
projects. Subject is responsive to guidance and 
direction and when after full discussion a, course of 
action is agreed upon, he can be counted upon to take 
action within the agreed limits.
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U-(W£1Q_

7

^cYiona

Ops officer

FITNESS REPORT

____ GENERAL ____j___
I ?. DATE OF niR?H ]i.iex

16 June 1921 jMale

0 0 7894

s. current station'

Buenos Aires

4. OnAOE 9. SO I

OS-14 o 1
.L>1)P !vH. 2
>0. CHECK IX> 1 THS OH .SPOUT

ft' DATE REPOAT OUS IN O.P.

31 May 1963 
SECTION 8

X SAMEER 1 jriRSCNVK ] | TEMPORARY INITIAL rgasucnMsni ■uPEnviscal

CARCCR-PROVtSlOHAU (See Inetrucflurie • Sectlcn C) X ANNUAL RR AMlONMCMT EMPLOYES 1

aarciAL ($p*cfly)i SPECIAL (St-tHrH
U. REPORTING PRRlCrO (From- to-)

5 JUrie 196? - 31 March 1963

A - Uw.

PERFORMANCE evaluation
Pe/fcrmance range* from wholly inadequate to slightly less then satisfactory. A rating In thii 
positive remedial action. The nature of tho action could range from counseling, to further trail 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

iln^ to placing on

Performance moots oil requirements. It Io entirely satisfactory end Io characterised neither, by deficiency nor 
excellence.
Porformanea Is more than satisfactory. Desired results are being produced In a proficient manner.

. Performance Is characterized by, exceptional proficiency.
0 • Outstanding Performance Is so exceptional In relation to requirements of tho wort and In comparison to tho performance of 

other* doing simitar work as to warrant spacial recognition.

. SPECIFIC DUTIES’ ■ - ' 
Lisi up.to six of the most Important specific duties performed during tho rating period, Insert rating letter which best describes tho 
manner io which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty* Ail employees 
with Supervisory responsibilities MUST bo rated on rhalr ability to supervise (inrt/cmo number

□ ric out r ho. t

Mairrtaina contact with the Chief and other key officers cf the PHvchnlogtcnl 
Action Department of the

J 6’

n

s

Case of ant and. large CA project run la conjunction
LttTen

0
DUTf HO. 1

Case officer . CA projects, one in the propaganda field 
with important JI overtones. ' ■

Case officer for two Americaji staff agents in the CA field. This involves 
four fornal projects and important developmental work. r> ।

•Assist# the 'Station CA officer in over-all and,tactical planning

HO.

overall performance in current position

Ing pe/icdj 5

P

RATING

P

SECRET



SECRET
I SECTION C 
llndlcof. ,lunl

NARRATIVE COMMENTS
■ ----------- —

Hunt lo»
On lotoiyn lonjung* (cwfflsi’Cs, >1 t«quir«d Io* cwtenl position. Amplify c» o»ploln ratings given in Section II to 
bu»‘» lor determining lwtu«« personnel action. Manner ot pgrlottwonct ol. >"onog»rlol of be do <cribod. If

2PpM«kbt- . ' ’ - - - -
Subject in an aggressive, eager, and Intelligent person who knows ho.

. wants to do with and where to take his projects. \_________________  _________________ |-
with tho local service, Subject inherited an expensive project o^Mt/w^ch little 
control had been exercised In either effective utilization of funds or €/fe actual
operations. After analyzing the project to determine the otate of assets, - 
capabilities, etc., Subject Ingratiated himself In si highly cosinendatory way with 
the Argentines concerned to the end that Subject'a .Ideas and positive cooperation 
are new sought on a dally basis. This has resulted In greatly improved project 
management and, better, more demonstrable results for the money spent.

Also. during thio period Subject

. Subject’s language competence (Spanish) is proficient; ho Is able to converse 
meaningfully in Spanish with persons of intelligence interest who hove no English.

”... - • ■ (continued on separate sheet)
SECTION D ______________CERTIFICATION ANO COMMENTS

" BY EMPLOYEE .

I CeSriFY THAT I HAVtTSEEN SECJIONS A, 8. AND C OF THIS REPORT

OATS

24 Way 1963
by super visor

Eight -
'GNYI5QR

24 May 1963 .tions Officer ’ 
: BY REVIEWIHG~0F7iaAL

Twain genei’al sgreement with the uupervlcdr's assessnwnt of this
individual, whom I have seen fairly- frequently. He Is ext. 
aggressive and has moved ahead rapidly into new activitie

find

and unilateral field. Ifo has only recently taken over the direction und 
supervlo-lon of two other case officers so it is too early to know what bio 
abilities in this area are, but it is in this direction that he should work for 
broadening his career potential.

O*T« <e

2 4 May 1963 Chief of Station

SECRET



Continuation of Gection C, Fitnoas Report, attachment to HABT-2308, 2b May 1963

Subject has no important weaknosoea. Hie aggreoalvencaa and eagerneoo 
have at times led to hasty action that might have resulted in professionally 
embarrassing results. Ori the other band, these very qualities resulted ip a

Subject Is responsive; to guidance and 
direction. Ito reports fully and within time limits. Subject's rapport with 
those with whoa he is in professional contact appears excellent.



SECRET n*'h«'n In)

.........  ’
v'^} FITKESS REPORT

/< /77

F.MPLQTEE 9EHIAI. NUMnt.R

.SECTION: A / _______________________________ ; CEN E RAL^_____ :___________
i.Wn {Afldt/leJ - 1 J. 0 A T E GF C t* T M

_____________Sri th____ _____ Joeoph_________B, 1 16 June 1921___________

5<«V»s*. O<S»dS*MPnI ft. OFFICIAL TITLE ,
D | Operations Officer

?. IE X ' 4. an auc
_M?lo________ 1 OS-U________

». eFF/OIV'OR or AftBlONMCNT
DDP/tfH/1________________________

DEC

J*R5T CLUMtLt .

1 RtNCUN*

SFKCCAL

iokFUMRSD INITIAL | XY «K ASIICNMEN T/luPBA VI ADR

| DENIED ANNUAL | I ME AIIIQNMKNT/SMPIOV Eg

SECTION 8
1 Jan 62-JO Apr 6?
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

. Consider ONLY #H*ctN»no«s in performance of fhot duty. AH employes

I • UrtaHclecKey ^2 . Barely orfoowx** 13 - Acceptable 4 ■ Competent. Ji * E J7 • Owl Handing

mcinc'Rit. sc. 1 Provide Hqa export to rating specific ovh no. « Meet, brief, debrief nq 
field inst&llationo by reviewing projects ' non-LS Government figures of intelligei ce ’ 
and forwarding them for appwzai, ob- 5m- and/oroperational interest

RATING

tsinin^ oass Ar?.®?® clearanitiss, etc,
inoric out> xa.; Have primary re«ponsibl'"*'jN0 speciric out. no. 9 Supervise area desk 
lity for ops rational and Intelligence • personnel (ops officers, reports 
correspondence with the field: ria cabll $ officers', JOTs, secretaries)
AOdjWWk,________________________________
oscine cun s<s j Prepare oral b-rie flags
mesoranda 
other cor:

studies, Special On 
svoudenee for DCI sas

NO.

5

RA TINO 
NO.

6
RATING

SECTION C

:u>- Papers, 
si other 5 /' /
■■?r U5d ti.i'encies

dirr’e

I HA TIMO 
, *ji*.

iinperfant reopacto. ,

EVALUATION Or OVERALL PERFORMANCE IN CURRENT POSITION

Booed on

I A

I X i
•;.’ cw mvv.vim w*

SECTIONS C'cSCRIPTION OF THE EMPLOYEE
Horoctori«tIc applies to the employee

C91NG OF Rdfonoj

OOVi Nt A.!Tit r M ' j .

FAC'LtT Uli r A Hi’ iiz'Z’Ct ’ . , I ’

___________ T 

__________i

wmi’s j jittp • . j ‘ . )
itCCAi?* JCNblviCvS • ! i
T n:na $ C » 6 a t L I . j —___ I

I 5
L

SECRET



SECRET
fif'd In l

SECTION E________ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE ;
5fr*«1 «fr*ngth« C*»<J »4 in pooilkM*. InJifOt* mods to employee* Io* Impr OW^O** t ol hit
wOfi, G>»« »h>» Imirnn-'f. 0* *e* «b«, ll Op|**Cp«'Ol*, hi* lv* <1* v*lopma«t ond lot <1 • I
4po**iibi1lti«*. Amplify it f&iftyt given »•» SECTIONS B, C, ond Oto pvovld* th * b**l betii lot dtton^iFsi^
lutuf* poriort**#! ccti^A*.

Mr. Smith vna head ci the Venezuela Desk nt the beginning of Die reporting 
period. He left this posltlor. zhcrtly thereafter in preparation for on overseas 
assignment, with euxther rrtreh of WHO. During his duty with WH/1, Mr.> Smith 

was a strong asset. With his previous operational experience and hiu innate good 
' sense, he supervised the Venezuela Desk in a most effective fashion. This was 

particularly evident during the Presidential visit to Venezuela and Colombia in 
December l£ol. The effective management of the Headquarters aspects of the visit 
called for a well-cczcrdinated, efficient and intensive effort by all concerned. 
Er. Smith and the personnel under his supervision measured up quite well in this 

. situation.

SECTION F_______ r, CERTIFICATION AND COMMENTS__________ __________
).-' -■ ; ? m —. ■ -______ _________________ ______ BYEMPLOYEE___________  __ ___ __ __________ ___________

, / ceniif then I f&w s^ko Sections A. B, C^D Ond E ol this Report.
DATS ' j. 9*SMPLOTCC

'■••• J- ; • - • J • •/• ' _ , ._____________ •________ J______  • r_____ t_

2r? , t . ~ ; BY SUPERVISOR i .

MQMTnS TTMOLC VSR HA, »(Sn - Iff "Ai nor 0€CN SHO AN TO SWRLCT€£„<U 7C t; X PLANATION
OF.'OEh mF SUPIRv'S'US I

Hour .months : Subject departed on oversows assignment.

u* 7 2 .'C-»#KIAk flJLf Or *t»ie*iM 4**ia.U TSJC Q« PIliM F.C mut AMO SiaKAtUM
i I

. !_____________ J______________ _
SECRET
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SECRET
(Whan Fllio't In)

., . W FITNESS "• ...........
; '« ft / ' . ' _____„__.J____

SS®T jbtt-a>-> >7 GER ERA
’■GVHcm.tiinuabac&rtlfH'Bi'q)} rp& 7®*?; nctr^ucsi®C

Smith. josuoh D. _ ___

tc
*jtj©r7rwrf Qi/ c)»?»prTa? «?. gv?o*ilTn«- 

L6 Juna 1921_________  Male _____

_________ P , Op
.i^smifropor^p 1^05. jo ’bnaJMt.vejtjn 40 
j rat long Officer

t. rjAer»«w<«*uu7«ts3iwa*’J»«

DP?/;r.Vl

• / CAAtSA StA rr tTAtut *, rvps or Mepoeif

|««OT CLtai8L« |mkmbkm | DOPCMMSO INITIAL 1 RS A**IONMCNT/>U^* VOOA

j rtsoiRO jOSCLINKO j oawteo ANNUAL . | A 8 A i 91G W W 6 H T / C «*** tr^ > A B

AIRORT OUS IM O.R. 
2d February 1962

11, HSRORTIMO PfiWIOD
flTjul 61 - 31 Dec £1

t^CCtAL (ipactir)

SECTION 0 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES _____
Li*t 90 «!■ ol the mod Imporlonl specific dwtla* performed during th* rating period. |n»«H filing number boot describe* the
»wa»r in which employe* perform* EACH ^pacific duty. Consider ONLY effectiveness In performance of 9h.v9 All employ***
wrft» tvpnfrit&y responsibilities MUST be rated on their ability to svperviso (indicafa manbat *1 aattdoyaot atft^Wd).

sectionx ■ evaluation of overall performance in current Wsm6M\

1 * UsMtlefactory }•?•Barely ode quote |3 • Acceptable 4 • Competent | $ • Excellent |6 • $vpeFl«* |7 • Out*!os»ding

t^tciric outt ko. 1 Reviews, assesses, and 
siq>ervlses all current operations in 
his area and provides guidance and ’

_ggg5SEt tOhs field, 1 ■ -'

RA fl HO 
NO.

5

flpj’ciFic oun no. a DrsrLfl cLlSf^i 
oranda and cables. Bdits and occasion 
ally drafts project actions, assures 
their Proper coordination and proceose;
.theni_fir_approy@l,__________ -

RA TINO 
, NC.

^ac'ric oyrr ho. t RocotriinendB coursed of 
action to the field and policy to his 
3up9ri^r&Z>/tT Tdns

RA.YIN0 
NO.

5

sogcir.c dutt no. s Reviews and a/>nltors 
field monetary obligations and ex- . 
pendltures.

RATING 
NO.

5

sFe'jricouTTBO.j Keeps abreast of the 
political and economio situation in 
his country and briefs superiors as

HAT IHO 
NO.

5

opcc.Fic out. no. o i/uporvises rs^^/dt3 om* 
cer’s and secretary's work and exer
cises general responsibility' for all 
operational and administrative duties 
jif^hls licit. _ _______

RA TINO 
HO.

6

Tore imo account.' everything about Iha employee >*h‘ch influences his offectivenoes In his currant position jwrformanco >f specific 
duties, productivity, conduct.on Job, eoopdralivenoss, pertinent personal trails or habits, parflcwlor HmM talent*. Sated on 
your i>nan'edge of am:»l«y«b*® overall peiium'iAto during the rating period, place the rating number In tho bo* 6<*rpeponding to the 

which mo»t nc cwrateI/re Hecf <hi s level al perfbr ^iunc e.

] . perforannco In many impa'ipat fsaptiii Icmv.Io rr.ee! /* ^uirement i,
2 • Performance meets most r»aui/eman»* but >» deficient Io uno or more Important respects. 
,1 • Pnrlemance clearly tnatii i untie requirements.
4 • Parlctmanco ctaarl/ exceeds basic requirement*,
5 • Performance in'e^ntf important reaped is superior.
6 ' Performance In every respect is Outstanding.

SECTION 0 - _ ___ ' DESCRIPTION OF THE EMPLOYEE ____
In the toil'r.g boaJS beta**, check (X) tho dacron tn which each cheracrori s! Ic applies to ec.^foyee



SECRET

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

tot hl 9 hYhii'j, if oppropnote, h>« pctrnflal for development end lot □••uming greater re.
plain, |( o^to^iioto, totin^K given In SECTIONS B, C, and D to provide the belt boil* for determining

This employee was new to HH and served only about three months under the supervision 
of the undersigned. He brought wide experience and background in CA work to the 
Branch due to his past experience in other components of KUHAJiK. Ho was applying 
himself industriously to the task of learning about the WH area and opeoifically 
Venezuela, for which country he was the desk officer responsible for FI as well as 
CA work. His performance was excellent and can be expected to improvs with more 
familiarization with the area.

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

I tfwt I fK,
OATI!

■ U April 1962

seen Sections A, fl, 0 on^ of this Report.

2._j. '________ ■ ■ _ ______
MOHfH5.taPl.6fSf n*5 flEEN 
UNLjHit fff ,

IP

//BY SUPERVISOR . "

> tSiAS MOT SEEN SHOWN TO “.WMOTCE, DIVE I; X PU ANA TION

• , < IP H dFJNa MAUceAT n«{S Ti^n, OUR HEASOJ*.

jiiM0UOTte UUCitS MV •SUPEfVV tbiQM lii am irO CArb ] MAOS niTHIN LAJl 40 UAY1

jOTHRP

DA TR 0FF?CIA«. v»f C-F SUPEUVISOm TVPSO OF< PRIHTEO NAMk* AHO SIGNATURE

26 March 1962 : C/yfif/l /s/ Edwin H. Terrell
3. BY REVIEWING OFFICIAL

IS

trio'n;

Curing ths period frcsi the rating officer’s departure In Oct 1961 until Mr. Smith wuo 
reassigned to Another Branch in ?«o 1962 in preparation for an oversea;; asBlgmaent, he 
dcaonstrated high eaapeteuce .'la all of hie duties, thereby confirair^ the rating 
officer's expectations in the lado sentence of Section £. Gn the canls of this fine 
perforcance, X would: upgrade tire., rating in Section C Crca 4 to 5,

h April 1952 I aC/Vh/1 s ileynoTde

SECRET



COURSE 0BJECTIV2S ' CCfflSCT AND METHODS

_ — iSOlli1 d» X><JL?X ^mLiSO •_ «t* - ■ * < <->■***»-±^- ; 16 Jonua^fy 1061 - 23 1^1 __ atusloats

Student i
Jbsoph 3. teith - Y^r of Birth:

SOD Date:
Bgpie^ssr 1031

Grade: „(EWL3

This io the fir at phase in a three-ph/we basic esquenco of yo 'tvakti, each 
pha^ lastlag 10 weeks.

gurs?ral Aba of ti^ oouraa io to cisabJo the otudeot to use the epotoa 
langusge with nedomte facility ivid accia-Bcy la a large runter ef everyday situa
tions while providing a tesla for further Ls^rmlog of this languaga either by 
actual ue® in ths area or by further forsal Btudy. The ttrrea najer objectives 
of thia pbass of tho course arc to develop an ability-. (1) to adsqcntely die- . 
Ungulas a'rl pronounce tiw rounds of tha languagwj (2) to u&a app: opr lately a 
scall quantity of Span!ah sentences and oxprac.hipnsj (}} to coaprehsod norohlr 
speed six-J<an 0r«s£ob la a .11.01 ted rusneor of everyday f Dcax-±Be2Lai'cMl uituatlcnuo .

CuMijau are held 2 houxv par day, 5 days a week:, requiring a aLatnayn of 10 
hours of preparation per vsaX.. To tscsIto ths raui'biMsi tecsflt frc= tMo course 
each student nbculd plan to dsveta at least tea ••thirds of tho elans preporttion 
ties del rg drixl. in ties JaoguaEe Ic-borutory.

; AC31SWBSET RECORD

Stu&snt progress ia avrJ.uated prittarily cu c.-rul recitation la U» fern’ of 
drills arai 'free conwriuitlaQ sased esi'acEotriic^d mteriala In ■nidi several 
tests ure given du.rl.ii- the' cctimt-. Vila.sbijlar.Y'n rating la. isdlcntsd by ch» 
asteria.

ihisa tl ■ ifuetGTy Sat i oftegtory Esc ell met ZnceBgle te

3® 3

IS is sassttHahlo Utati SSp; Sai th vlil t® nMa to asrtij»s ia ths 
easres’; at thia tlce but irisre^Kid office dwtlos So sot potadt it* Kf. &ith 
bad a‘vasy profitai&D -sWt la 8gsnlc?i la tale ccujese.

FOR tHX DTF-mOR S' OdUmSG:____ ;BjgK3X________________ SB.r^1 Ji?™.
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FOREIGN LANGUAGE APTITUDE AND EXPERIENCE REPORT

The category checked below is an interpretation

training performance end test

CATEGORY
*1 WHOSE LANGUAGE TRAINING PERFORMANCE IE 
3 TO or AVERAGE OR BETTER THAN AVERACE

of the men with ratings of 
de. A man needs an aptitude 
language trainingas a woman

ing. The differences in relationship are duo to differences between men and women

the scale, 8C percent Cf either men or women who 
:tcdto do average cr bet ter-than-average work in

t language aptitude test 
aining performance cf tr 
graphs next to the art 
ts te the right are for re

•above on a battery of fo 
performance and cubsequen 
courses are indicated by 
left are for women and the ।

On the average women are somewhat higher on both.

rating of ” At the other e: 
aptitude rating.'; of "2" can b<

CONFIDENTIAL

IOO

CONF IDEN TIAIi

for each aptitude category the probability that a rers 
an Agency foreign language training course at an average 
example, 22 percent of the women who obtain an aptitude, 
average or better in course performance, while 5 percen 
be expected to be average cr better in course perform.’: 
of "6" to hove about the same expectation of success in

performance

the scores made by the person named 
s. The relaticnships between test 
ninees in Agency language training 
itude categories. The graphs to the 
n. From these graphs you can rend 
or. in that category will perform in 
or better-than-averoge level. For 

rating of "8" can be expected to be
"a" can 
rat i ng 
with a 
obtnfr, 
train- 
in both

pro.’inn i« 
ingungo-wT



SECRET
Filing tn)

/flTNESS REPORT
EM^LaTER IMiiChWAEA 1

76y'( 1

SECT>ON A_______ ______________________ _______ GENERAL_________________
I. »i*4ZF (La»t) (1 1] (Mld'fla) 1 t, D A f E OF 0 IA T H

UMITH Joseph B. |16 June 1J21
3. SEX 4. QAAOB I

M GS-1J

S. SERVICE DEVOMATIOnI A. OFFICIAL POSITION TITLE

D | Ops Officer
1. OFF/n‘"'"“ -—.............  1
DDP/C^ J

CAREER 5T»FF JTATUl

X

MOV ELiOlOLK | £ MKMO»A &B BERMIO
PKUUINO | OCCLinCD DENiSO '

<1. AEPORTlMQ PERIOD10,' OATS RF.PQR r DUC IM O.p. Special (Sicily)

31.January 1961 
SECTION B

JI Dec. &2rj Va-j 60-31 Dec. 6C___ _
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

in performance of that duty, . All employee*

1 - Uniat, •factory | 2 ■ Barely adoquato ]3 • Acceptable

seccrzic burr ho. < Concei ve, write and ’’til*0 
coordinate propaganda guidance on 
matters relating to area of geographic 
and substantive competence, (w HJ. . 5/6

seeciricouTT ho. a Originate., develop and “‘Jo’10 
coo.rdinate continuing strategic propa
ganda' carpoaigna of world-wid^ signi- 
hgance. (Nationalism-Neutralism^ 3

.4 • Compolonl ^5 • Excollonl • Superior |7 • Outstanding . I 

•'eiicinc outv no.4-Supervlsc the estab- »>r<Ho| 
-lishment & maintenance of basic files NO- I 
■including those deriving from NSC & I 
OCB policy papers a those necessary 5 I 
for the conduct of campaigns._____________ I
spaoric outv no. » participate in review o 
and contributes substantively to Agency 5/6 I 
planning-cycle documents. f I

speciric ourv ho. s Analyze such public ant 
official papers & communications as i/iay’' 
be required to maintain knowledge in i 
areas of assigned responsi,biUty^< to I 5/6 assure stimulation & Eoor,.rol propaganda ,

HA 1 <H0 gnCCIFIC OUTT NO.-O RA TINQ 
HU,

SECTION C
operations;

EVALUATION oToVeRALL PERFORMANCE IN CURRENT POSITION

Tok* intu occounf nverylhing about Hie employer? whlfh hI • cHec Hvoao s t In hl* current poaiHnn • of upociflc
dullea. r.ondutl on jeb, coop«fgHvenase(-pctfinonf permr.al Moil* nt ImblM, particular IltnUallnni ot Inlootj. 8«>aod on
yoof ino*l<rdja cf ernployoa'i overall parlor itionc d-jrinj th* rot >ngt poriod, place *ho ruling number In the bo>» eorre <pon Jing Io th* 
dlaioraant which most accuinn!/ r«fi«^!» hi* l<5v*l of ytil^frtiunce.

SECRET
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SECTION E

SECRET 
_________________________ --------------------------- --------------------OF net 

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

»pon • ibl Ilf l« *» Amplily M tiplaln, H oppiopUufe, r«»lnps glvtn in SECTIONS 0, C, and 0 »o
fulut« $xf»onn»l odoni. V«d 41 £* J H Qj

Mr. Smith has demonstrated both competence and versa^At^^Qce his 
assignment to CA/PROP. With no prior experience in the area, he was assigned 
toWH affairs and has quickly developed both a surprising knowledge of the problems 
of that volatile group of countries and an excellent rapport with members of the 
Division (which, on several occasions has indicated a. strong interest in securing Ids 
services when his release from the staff can be arranged). Assignments are com
pleted with dispatch and in good order.

The.rating of _3 with regard to the proposed campaign bn Neutralism- 
Nationalism reflects only that we have not yet got underway in this admittedly 
difficult and controversial field. The sum of research which Mr. Smith has done 
in thia field leads him to the present conclusion (in which undersigned concurs) that 
unlike most of our other campaigns thia will have to hie conducted on a selected 
country basis and differently tailored for each.

During the absence of the rating official Mr. Smith has acted as Branch Chief.

SECTION F CERTIFICATION AND COMMENTS
___ _ __.____ _____________ __ __________ _BY EMPLOYEE

_ _______ ' _ __  / certify that I hav^’toeit Sect 
ath______________________________jstoNAtunc: p? p.Mfuo/ntty . //

23 January 1961_____
____________ ~ Z oyI^Avisor

7N T H3 tf.M* LOT £# H A3 QtfttN Lp y N«» RHPGN T HAI NOT Hht N
men my sunt' nv iSigm ! X

3

.1.

23 January 1961 I CA/PROP/C/Guidancc Branch W.H, 
—_____________ _ .

UY R.Eyif WIHC OFFICIAl.-

tt;

a* ■
I

CA/C/PBOP
' SECRET

J/ENRY/C. SUTTON-

I



SECRET
OrMn Pt IM tn)

3

r‘ A 
/< FITNESS REPORT •' •

^MPlOTM tiUUgfR I
/j

SECTION A J 6 3- //.< A 7 . . GENERAL
1. HAM? ■ (LeeO

S.’ITH,
(firte) . (Middle)

Joseph .
11, ung OIA.TM
I__ l{Ljunc_JL221______

ft. IBM I*. GAAOC 1
M 1 GO-13_______ I

ft. ftaovice OBSIGNATION

fir
ft. orricuL position titl«

'

t. OPF/OiV/OA OF A9U0MUSNT 1
At / Z'/A IfiDif.J.h |

ft. CAAK€ A |TAkP &f 4 TUS 9, f TPS OP RS/ORT /// i f' |

■ - NOT VL'atQLS X M«MO6A GS^gAnSO INITIAL AC AS3tSMMSNT/3UPt AV190A 1

RBMOING oacDNSO OSNICO ANNUAL X AC MIIOHMENT/BMPLOrl! 1

it. u.ro rorort out in op. H. ASAOAT’NG FEAtOO
TW 59 30 Mar

9PtCib^ (Sicily) I

SECTION 0 evaluation of performance of specific duties
'hlch de»«flb®» the

icnner In which •mplny** psrlorm* €ACH specific C^.'ider OHLY elf «c fl vena » ' In performance of thot duty.
Jib. tuperviiaty reiponiibilil'O' MUST be rated an thole ability fo tvpo/rlao fuitficefe tumble vt ^pioyu tupotvl»»<Q.

1 • Un cotl'factory ] 2 « Baroly a^sf^ato ! 3 • A« cp*oble 4 • Compatani | 5 • Escallent |6 • Superior |7 • Ovfftlondlhg . |
sprcipk: duty ho. i

Operations officer, political 
action /'I ••' 

p6 ‘

flATlNO 
no.

6

JP5CIPIC OU rv NO. 4
Aral sting In political action 
planning

AA TINO 1 NO. I

u

.pacific ourv no. o

Collection and proccaclng of 
• intelligence

RATf.‘»O 
NO.

h

2F8CIFK OUTT NO. ft • • - HATING |NO. 1

SPBCiriC DVT r NQ, ft

Origination of correspondence
no.

SAECtFJC 0>.JTV N0. ft RATING INO. 1

SECTION C EVALUATION OF OVERALL PER :e in

SECTION D

<&<v

; 5 . 
6 -

rf:

ESCRfPTION Or EMPLOYEE

kc nty/

1 PerfMRHi

rertaffip

RAT l.’lC 
NG.

y?

00* 
senVGD

r ----- — - -- —j.... ... •. .7*-^j NOT
I A“PLH 
| CAO 4. ft f i 2 i 3 i : 3
1 1 1 .. 14 -J--* i _. 1 ’ - i • j x •? 1

. !_ i X i_________________________________ J__________

---- ’- ;JL4- }
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SECTION E

SECRET
[U'Am Fill**/ /n)

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

wor.k. Ci*< *♦<**•:“**• Jdflt*"» ft* hl* M'llnin’j. OoiCHbf, if lo»®, hit pMenlluf l«x ^•v®lop<n»nf and fo# 0»twn«lng r®.
sp<m*ib<KtU«. o* oploin, If oppfupHate, ^Iv**' <« SECTIONS B, C, On4 0 !O ptovldfl th® bell bo»l* lot J«t«srMnlng

Subject io on. exceptionally able political action officer. His capacity 
for grasping a rapidly developing political situation quickly and for making

any
“Id be a powerful addition to 
_| Iio io not always able to

. oeparate the significant from the insignificant and therefore tenda to over- 
report. lie io aloo inclined to operate more as a singleton than as an inte-, 
grated member, of on operations team. He has been quite successful in

~~| Additional training does not
appear necessary at thia time

In preparing thio report, careful consideration was given to the guidance 
in FS Field Dispatch No. 20-1*0 which recognises the principle of rating the 
individual against the group, and eBtabliaheo on "overage" rating no being an 
entirely, satisfactory performance. The supervisor, however, conoldero tJiia 

. .fitness report to be in keeping with that guidance.tatnstea -

This ropofl hM beer

?5--:ln:.f Ihe-gm-e Tfyi« • 

i^Lsituiy p:rforr.un:«.

in onliraly

F SECTION F CERTIFICATION AND COMMENTS

DATS

____ _ BY EMPLOYEE

/ corlif^_lh'jl I have soon Suctions A, 8, C, D and E of this Report,

/s/ Joseph B. Snith
z SY 5UP6SVISOW

J.
'£

« KA 30*1

...................A . , OrFiciAU Title of nuPimviSOR nfKD ON PftlHTi-0 IMMlt ^HO MGMATURb

30 March i960 /=/
SY REVIEWING OFFICIAL

OATC Tor > ICI * u r irtR Or A If V HtHO OF ? ICl A L j T * . CO Of FOiHT CO HlMS AHO sZ", WA I UHu

VY aarch 1T-SJ I_____________ ._____ ;_______ j /s/ John :H. Richardson

SECRET
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rwh-n flllml tn)

SECTION A

0» SERVICE PCSlONATtON

DP

ITNESS REPORT

GENERAL
(MIMI,)

Joseph

wor kliqiblR x member

PBNDINd oeclimeo

Id. DATE.REPORT OUC IN O.P. I H. nv FONT INQ PE »IOD

fet 1953-31 Oct 1959

D£ P rR«<0 INIfISL X
OEMI8O X 4MNU4L

J. tax l«. ORAOC

;_________ ft_________L0S=13-

7. OPP/orv/nn of assionmcnt

Manila ,
OP MEFORT P s'

SECTION 8
Promotion

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 
nt tpaciflc Jutlot porfornMd during the rating priced. Inioft rating । 
■ • EACH tpociflc duty. OHLY r«na«« In paHotman

1 * UniotitHctory | 2 • Barely odaquota [3 • Aeeaptobla 4 - Comp<f»nf 5 * ^Mcallcnt ]4 • Superior |7 • Outifcndlng

sprciric outv no. 1 Ab caw officer has
directed andmanaged two well r/0

TINQ 
HO. -

spgciptc our r
faction a£

no, .. -, Jjj yjg pro-
_____________themes aa

PATINO 
NO.

established projects. -yC" 5 required.. 5

3*TlHO 
no.

6

5PRC»P»C OUT* HQ, ® NA TINO

coco officer for a
project. Acta &0 Psputy Chief, HP 5

our r „o. > cdUecta produce8 (

Intelligence according to Station I 
reQuli'emcnta. ;

rtf-i inti 
HO.

5

SFF^IFIC CUT 1 Ato. 0 RA TINO 
NO.

u

SECTION C EVALUATION OF OVERALL PERFORMANCE IN

Sosed on

J‘/5.

in hit currant position

xn

I—5-4-

SBS St. '.Hit. tajr.

SECRET

DESCRIPTION OF THE EMPLOYEE 
ich so

SECTION D

——

L ’’ ’ x i 
" 1 [ x
'""r । x _i_  
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SECRET
nitwit fn) __________ _

^CW/LE________ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE_______________________
ttrsngfh* q«J wp^ntiiAi de^pr*«ff )n t vifftl pntlHon. |«tjlcot* luggeeHcFt* fo C'nployt* lor Imp* ov«.ef«nt &/ h«*

work. G»vo r ^corninenduHont I or hi# troinlng. OetC'lL*, ll ttppf epiio<*. hl* poMnHpJ /or »• Hp*”*"* cnJ for otlvmlng gr«o>«/ 
ipon aibHHI a a. A^pUly or aaploln, ll apptapelot*, ratings gi**n In SECTIONS 0, C, o**d O *9 pr9*Ho th* bot* boat* (of 

tvtur* par aon**! uel I on a, • . ..

Subject has a veil developed background^ I

He has continually demonstrated initiative and imagination in obtaining the maximum 
production from hie projects, I

| No particular 
veakneaaeavere observed.Object io well qualified for senior operational aosigrasents, 
P and is reccesnended for promotion. Since subject is planning to
return for a second tour, no additional training ia reccsamended at thia time.

In preparing this report, careful consideration was given to the guidance In FZ 
Field Dispatch No. 20-'i0 which recognizes the principle of rating the individual 
against the group, and establishes an "average" rating ao being an entirely satisfactory 
performance. Ite supervisor, however, considers this fitness report to be in keeping 
with that guidance in that subject has clearly demonstrated a high degree of operational 
capability as Indicated herein.

MON* hO. MPlO * ER HAJ OWN '

SECTION F CERTIFICATION ANO COMMENTS
1. ' ' Sy EMPLOYEE

/ certify that 1 have seen Sections A, C, D and £ of this Report,
OATH ■> 5 ^tONATUMK OF EMRCOvatt

5* ^'AfFiber 1959 /s/ JriWi'cy H, Sin! th ' ■ ' * * r

- ?• .'/- r BY SUPERVISOR

21- jsonxha
if po*t >

OAT 

____ <d.

GThKA (Sr-«<Hy):

HovcKber 1959

OFFICIH TITLE OP 9UP6AVI30n

C/EP

.......... ......  ' __________ i

typed 1X» FMW’eO NAM« ANO JlC.NATUne |

Wilier: T. T.-r^t
3. BY REVIEWING OFFICIAL

1 WOULD ««AVK GIVEN THIS E « PLOVlie! A?OUT The 3AUE C VL 11A T IOH.

» WGVLO HA VI; GIVP.N THIS C «i A H 3 T A LU A fION.

1 t»OuLD HAVE OlVEH THIA KMKO*.CR A LOWEN «ViCUA!iON.

1 CANNOT JUDGE fHeOK KVA UATION5. I AM NOT »ijf- FIClF.N'f L T F4MIHAR WITH TH? ffwPt DT «f F’5 PH K’oNMAMCt.

COMMENT 5 OF nCVtfVINU OFFICIAL

-

9 Hovessber 1959

dffitiAt th t C OF »E V'«»i?«a OFF;Ctai. 1.

Chief of BtAtloa !

T t ftQ G» r&.«, f(G a.4«fg A so liOhtTUht

"If

SECRET
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9 November 195?

COMMENT OF REVIEWING OFFICIALt

______________ and I have carefully reviewed thia Fitness 
Report in order to comply with division policy of avoiding 
overrating. We are satisfied that[ | who has been given a
high rating with respect to specific performance characteristics,, 
fully merits such rating. During the fourteen years I have been 
with the Agency. I have had the qdooi to observe personally- 
a good number .of p on-
ally, I have worked cioaelv wlth|

' P | 1 have no hesitation in stating that
1 recard him «a_aa ’’nusually qualified officer for f |

I helie’/e also that he should be promoted
as scon as practicable frea G3-1J to G5~lh

SECRET
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SECRET 
“V (WAee filled In) t

FITNESS REPORT (Part 1) PERFORMANCE
INSTRUCTIONS

FOR THE ADMINISTRATIVE OFFICE. Consult current instructions for completing this report.

Ft'S THE SUXRVISDW: This report is designed to help you express your evaluation »t your subordinate end to transmit
this evaluation to your, superv I tor end senior officials. OrgAnisation policy requires (het you inform the subordi-
nate where he stands with you. Completion- of the report can help you prepari for o'discussion with him of his
strengths end weaknesses. It is el so organ!sat Ion policy that you show Pert I of this report to the employee escept
under conditions specified In Regulation 20-370 It is recommended that you rex the entire fora before completing
»ny Tuestion. If (his is the initial report in th? employee, it mutt be completed and forwatdad to the Office of
Personnel ha later then JO days after the date indicated in item A. of Section X below.

SECTION A. GENERAL
'• NAMI----------------- (test; (First) (Middle) t. DATE OF BIRTH 9. SEX 4. SERVICE DESI GNATION

SMITH Joseph B
16 June 1921 M ^5 p/>

9. QFF 1CE/01 V I 91 ON/8R INCH OF ASSIGNMENT «. OFFICIAL POSITION TITLE

Man11a Ops Officer—Depu

T. GRADE g.' OAT£ REPORT DUE IN OP 1 PERIOD COVERED BY THIS REPORT f/nc/uaive d»ft)
GS-13 15 March-15 September 195$ 7, /C i___

10. TYPE OP REPORT X i«itm A < A S I 1 CmW ( A »• Su * 1 • » 1 • 0 • j IM<ML (Specify)
' * ANNUAL A 1 AS I I AMMIA I • 1 w>\O T I 1 |

SECTION B.________. ■_______ CERTIFICATION _______ - - . '________ . ’ . . ~
'> > FOR Th£ RATER t TH I 1~RCPoZt"'^BEEhShQwn TO THE -I ND I VI DUAL RATEO. IF NOT SHOWN. EXPLAIN WHY 

NOT i

A. CHECK /*>__*PP.'?0',R ’ **E STATEMENTS': -

X
This BSPGAT ACLlcri Nr OAK
V1 OU AL .

umnjori or r Mil 1 M 0 1 • 1 r 1 m o 1 » OuAL 1 
ft r

s aerto *!"in.ci OR O. a ituiR4 i(r< 
WIW>A COFr ATTACMtO fO.lMtl IIR0H.

AN 0 e •< W 1 O V 1 IV*I»VI1O’1.
1 NEO O* 1 N 1 OMI or .....r

1 ( *ALUA r t m 1 s
f FkAT r»|l»f(5 IWOIVIOUAL ««O*S NOW 
ro» r tafoaumti itemu (Sptci fy)>

1 havc oiscussco wile twis 
AMO so TMAf-M< MU

K’l ov ■ ( mH 1 THlOtMJ

J. THIS DATE |C. TYPED OR PRINTED NAME AMO SIGNATURE OF SUPERVISOR 0. SUPERVISOR’S OFFICIAL TITLE
5 Nov 5$ William.?..Tarrant Chief, P?

2- FOR THE REVIEWING OFFICIAL: RECORD ANY SUBSTANTIAL DIFFERENCE OF OPINION *J Th THE SUPERVISOR, OR ANY 0Ti«ER |N« 
FORMATION, WHICH WILL LEAD TO A BETTER UNDERSTANDING OF THIS REPORT. •

I. 4AI |Lr. Os GENcRAL PERFORMANCE OF DuTrfS

! certify that nny subs t tu tinl difference 0 f '.opinion with the supervisor is eliecte'd in the above section.

1. TH t S DATE
5 Hoy y8

TYPpp OR PRINTED NAME AND SIGNATURE 0/ RE^lCsiNG 
nrriv-iri George’E. Aurell

c. OFFICIAL II Tlf or REVt.ERtNG OFFICIAL

COS ' ;
SECTION C. JOO. PERFORMANCE EVALUATION. >

Of e’tCTItV'S: Consider ONLY the pmduc 11 v i I y and cf feet ivcnej t with which th* individual being rated has perforated 
dur.ing the retina period. .Compute bin ONLY. *’i th others doih^- siniier »ork it a stsilar level o.f rospon- 
Factors other than productivity will be taken into neevunt later in Section D.;

1 . OOES »OI PCRfORh DuTI £ 3 aOEOuATIL *: mC ’ S INCOMPETENT.
! ■ ?«?EcY ADECyATE in ?€ RfOR ANCS > ALTHOUGH ME MAJ NAO SPECIFIC QJiDAHCf CR TRAINING. n£ OFTEN FAILS TO 

CARRY OUT RESPOnSI 0‘LI I I £S.
0 • PIRIORMS MOSf 'fif HlS.u'jTiEJ ACCEPTABLY; OCCASIONALLY REVEALS SCwt • »£< OF WEAKNESS.
4 • PfAtORuS Ot/TfCS in A COMPETENT, ifT CC 11Vt wa.MNCR.
9 ■ A f lit Fiw><jmWAnC£i CARRIES Out many OF HU RESPONSIBILITIES e «CE?r I on all* well.
4 . PCQIOUMV MIS DUTIES IN SuCm AN OU 1 ST ANDinG MANNER ThAT hI ?Cv*LL£D DT FEW OTHER PERSONS KNOWN TO

ThC SuMRVISOR.

Subject b^s proven rJjnsclf tc be an effective and productive case officer.OsSJESTS:

45 (Part I) Cl FOAMS I* <Vj *%A WlCM SECRET 
• RE OBSOLE T( .

Performance



SECRET
( J, l l In )

j. ratings on MoroautNCt' or s»rc<>ic OvtitJ
DlRFCn<WS: \ V\ •-

a. Stat* in the apace* below k<» to ii» of the move l^oTtnnt SPECIFIC duliet perfota^d during thii Voting period. 
Place the meet input («nt first. FY» not Include minor or unimportant duties.

b. Rate performance on each tpecific duty considering (ALY effectiveness in HyaJrytMnce of this specific duty.
c« For supervisor a, ability to supervise will always be rated as a spec 1 f ic Muy noD ML* fl/ fvpttfiftt thcaa

aha auparviaa a secretarr only). * IH^P
d. Compare in your mind, when possible, the individual being rated with others pec (oraing 'tlWuiaM duty at a 

similar level of responsibility..
a. Two individuals with the tan* job title may be performing different dutie|A4.If so, rate them on different 

duties. ROfiu
1. Be specific. raamples of the hind of duties that slight be rated are: 

0*41 BRIEFING NAS AND USES AREA E^OHEKS CONDUCTS INTERROGATIONS
GIVING LECTURES DEVELOPS PROGRAMS . PREPARES SURNAMES
CONDUCTING S&INARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
BRI TINO TECHNICAL REPORTS MANAGES FILES DEBRIEFING SOURCES
CONDUCTING ERTUNAL LIAISON OPERATES RADIO KEEPS DOORS
TYPING COORDINATES V! TN OTHER OFFICES . DRIVES TRUCE
RARING DICTATION VRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CORRESPONDD^CB EVALUATES SIGNIFICANCE,OF DATA

g. For some.jobs, duties nay be broken down even further if supervisor-considers it advisable, e.g., combined .key 
end phone operation, in the esse of a radio ojserator.

1 • INCOwFETrNT is tut PERFORMANCE OF THIS OUT* S • PERFORMS THIS DUTY IN AN OUTSTANDING MANNER
8 • 8AAELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY If INDIVIDUALS HOLDING 9IM|.

descriptive; duty . las jobs • ■
RATING >• PERFORMS THIS OuTY ACCEPTABLY 7 . : EXCEL 9 ANVON t 1 RNOW 1N TH 1 PERFORMAnCE OF >
NUMBER ! <• PERFORMS THIS DUTY IN A COMPETCNT MANN1R . THIS OUTV*

; 9 • PERFORMS THIS DUTY 1N Such a FINE manner
that he is a oistinct asset on mis job - . .

,«. «c i . i c ou rr . 0. 1

As case officer directs and nonages 
two well-cstabllBhe< ops

RATING 
NUMBER 

5

»f i c । • । c.. OU tv wo. a..

Acts as Deputy Chief PP .

-RATING •• 
number:

5

». e c i . < e du r» .a . l .
■ Collects and produces' intelligence 

according to Station requirements

RATING 
NUMBER 

5

IHCtncoutrsO; 9 RATING 
NUMBER

Ash
• c Ou it wa. 1
ists in the production of Station 
themes as required '

RATING
NUMBER 

5

JMCI Fl C OU TV NO . 0 RATING . 
NUMBER

3. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

DIRECTIONS: Street Mrengthr and wvaknesAe<i. particularly those which effect dav.c lopment 'oh present job..

Subject has a veil developed background applied to PBOCTOATE operations in the 
|| He has demonstrated he in a careful and productive case officer'and 
a capable handler of agents. Ho particular veaknesseo were observed.

SECTIOH 0. SUITABILITY FOR cum T JOO IM ORGANiZATIOM

DIRECTIONS; Take Into account here every thirty you know about the Ind i v idua I. . . ^produc t i vi «r, conduct in tht jab. 
partinent paraonal ehaeact•ri i t i<* fr habits. apacial delicts or ta / »r ta. . . . and how he f Its in with your team. Com
pare hire with others doing *ibil«r work of about the tame lave!.

1 • GEFINiTclY USiv! ,i«SU • hi ShOUlO Ot BtraRAtEO - - ;
i • or doudtful Sut t*jj l1 rv...•culo not have accented him ir » mao <no*h bhat । «»ob no*
J • A BARELY ACCEPTAcit iM^LCTCE. . .OELOa AVERAGE pyT WITH NO aEAANESSCB $U » i I C I C« fL▼ OUTSTANDING TA JAR*

HAST HIS str oiTi Os
< • OF THE $4Mf Set noi I I »' A* U05T PEOPLE I ’.NO* IN THE ORGAN I E A t lO.N
3 . a rim EMPLOYEE . -<$ ACME CuTSIAnOinO STSCnGThS
8 • AN UNUSUAUk’ STRONG PERSON IN TERuS OF TH £ R E Gy IA tM E N T t OF Tut OR GAN I 2 A7I ON
7 • EXCELLED Or Only i Mt IN SUITABILITY FDR WORN 1% T-E ORGAN I 1ATI ON

It TH l 3 INO’VICUAL AiTTER lv*UO ’08 »n SOME OfwES AOSiT.Q*. IN THE CRf.XN I IATIOAI CZZ3 CU *v‘‘ ’* s? •

Well qualified for most cperuticiuil assignments both PBOCTCATS and DP3H0STLY.

SECRET
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SECRET 3 2 DEC EECD

FITNESS REPORT (Part II) POTENTIAL

FOK Hit AMHMMKAriVK MFICM

♦jBSTffUCTIOHS . • _

sttuKlicm* (or ccwplMint th j * ir^i

Krtr T11A MJHJ'VnoiC Th* An/* f

nd •
hold arwl f I r t ? after t Ite 90 d «y K h» <• th*- IMTIU HJVKT on the however, it MUST bx

ter the due date irwlicwted in 4 of Section " F. ” Ire io*,

StCTlOH t

aura... Joseph B. 16 June M

Manila 
t. GBACit I B CAt( 

GS-13 J.

10. TvM *»r *feo*r 
f Check c»*e^ .

x

SECTION f,

5_Hov.l^8.

5JtaL125a
SECT I OK G.

Ops C^ricer-Deptrtx-Onle^^PPP

15 March-15Seyteaberipjo

CESTIFfCAtlOV

William T. Tarrant J

George E. Aurell
E 3TIHATE Of POTENTIAL

Chief. PP

JZOL

•

Id ICXT Conoid*:, ing other* nf hi* grade nnJ type nt os«i^a-»rnt, rule th« rmplny»e‘« p*, t < ri t i »l to A*sunip greater
r capon * i bi J i t izi. Diink in term* of the kind of rr Ap*vi«i hi li ly ^ni-nitul^rr/l st the v.rri'/w* levels in hlflkind of 
work. .

v _ T _ • * A'.,Tt>;jr AD«vi »nf.*LCV(L *f which SA r: Sr *C : ivn owmanCI can OL fi^rcrc-
| Z - has ni ached rut highest itvri At which $ a r i >f ac tout e|.fff -ommamcc cam ftl tatftVtb
I ? - MAA INC PrtUGMOS . flu J Nf fOC MO^I T ! Mt Pt rOf/t >< t C *N Hi til A I MD 10 JH SU«L ->f A Tfi R f 1 * ON 5 1 UI 1.1. T if 5

e i < - »<LAor rou (UAtNiNG in assum inc. ■ crl a reft wi.t pvn$ j a 11 i ti r s
I 5 • eiLL PROO AftLY ‘ ADJui f ’ CU 1 CH LY TO m.Ihl R (. 5 P ON 5 1 PI l ’ D u t 11 * AlblOuf fu’ft * >• f fc A » U 1 S C

■ - f % - Ai ut AOY AT. Suu I NG MOAf M K S 1’ON 5 1 li 1 L 1 T 1 T S I H As. ‘ l A f C T t ’J A T M 1 S, P O L•. j N t L 1 V 1 L

’■«tta 7 * *** L**'1 * ’ '"’***> **p?on "ho j? one or mt i> •' *h'?. sh.jlh o ft( coMMUtAto ff!& assumption of Htaurn
; C rr.L • RI.I n h I » i c s ___ f • ’ ’*•

?. Suet * v» io*' rorCNT<Ai; I <. _ r, , ; •

i’l RKT Ana»»,r this qurarion: •!.»» this Jperson the uH ] i ty t r> hr it mpcr v i v< t ? L.XJ p , j No If yo.if

emu we r j v Y£5. indicate Le]o« your opinion <> < < d<- s s .3 hr d eve L o f «upr r vi »or y ;d> i i > 17 t u 1 # >«• 1 »wn f -*j I 1 r*»ch AKTEV 
SUITAfl.E 7"Ajhf,NG. indicate your opinion hy pL<-h^y* thr utr'be t’6 f. the dcac f j pl j vg. bff0*, *h j ch comer closest
to c xpr e « * 10 you: opinion in the npprop f i n t e Jul icrn. if you 1 r AI ’ u 2 i a n ed gh of. s e t v injf nio siipirviir, note your
rating in l'n^ “scumi'' column. l( Lu.icd tin Of jtii yalrtst ir»| , note the rating in ti>? "poicjii i al " column.

0 f s c « 1 P 
ft AT | ti

AC 7u4L

3 ‘

1- .

1

. 5 - • H A

/ “ r.

= <• r c g r 1 a u

2 —

3 .

.... 2_J

3 !

YL Md ORiNlS.-; ON 1! 1 S Sld'CHv 1 k».RV KOI i VI -AL J.S%iil ii.l ; IgA r i Vh______
I ICV* 1 NlJ I V 1 Ou At. WOULD ru a St AX : liP L * Y I SC * IN tiflC KISO Of 3 I rj A t i 'ff, 
LifVL I ;.D i V f Ou Al. PCULO IH^AN AVtUAM Su* f * V » 3 c'C |G IHI5 *inD Of Z I f‘Ji t iQti 
V »t VI 1 st:) v i n,j l l WOOL 0 UI A 5 T oos G S u* i * \ 5 i >. th < S i I r<; * r i On

. . . . OE YiA tP r :yf SftuAtioil

a gauv* on i s -'r>i 0 at i c j j • (fiucl Jitr/r i, it*no(r«pA»/». tecid Pa ■ or ‘pto (vs « । on t> / epe.
c i .tl i n t » of vaf i On » S'u: : • t- a t * t • t i t • t • t t > i » • t t * r (First lint

________ __ ________ *_____ _______ _ . .■••■•____ ----- ______________________ - -- -- •_________ _____________

• JI«U* o« «..n tuict r-i AAi** KI ( Steft lino aup »r rtaora )

* a • <* v * . • »• 3 “ » ' C • t 11 If* 1 I 1 I i;*i , *»l tn I ; ‘1 KC‘4 . 1. t • *. X .*!.■;» * L •>« M . oa»ASi|/ar<0"
<»i- e*L*Tv ( E-irCit t i *< ItVil)

i.tt <qi. i « c t « i i" i Hai ,> » •( »v»c»a। * » ’e a । », NO1 •nnutat

2
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SECRET
J . IND Kill inr Apr »(m t ma t r’NuMot • er mcn’*s

6 months
Y*l BAUD i^i 0* (1 **» BAIN t NCIR *UUR‘ RUPrOVISION -

'^,f-fl'K dr Or,..-------------------------------------

4. COMMENT? CONCERNING *0 tri T1 AL -. • ■ .

Qualified ao senior case officer in both PDOCfQAJS a.;d

■ t. .

DIGHOG'.My activities.

Hah
sccriON h. FVTU»€ Pl AIS

1. TRAINING OR OTHER DtV11 OPMlNTAl EXPERIENCE

Continue with present duties for

PLANNIV. POR Tm( iNCItlQl'AL

time Veins*

. t. HOTI OTHCR MCrpOR. IHCLUOUGPERSOnAL CiRCUMBTANCEB, TO SC TAAUttlTO,ACCOUNT iN

Subject and family well adapted to overseas duties ,;

INDIVIDUAL’! TuTURt A»$ICMirtwn ,

SECTIOH 1. . DESCRIPTION OFIROIVIDUAI

IdKECTIONSj Pits secthm Is provided si eu Ai 
the vOrd* Jllernlly, On the pAg* below nrc a 
the. left of aech otPlemenl is a bo* under the* 
category number vhich Bost telln-how much the s

♦1 to doser iblng th* iudividuul at you seo him on the Interpret
series of stAtemrntA that apply in «om« degree to ctM»tt people. T& -
heeding "category** Read each a 1 nt omen t • and-. Inter! in the bo* the’ .

tntmmt appiiet to the petton covered by tbit report. ■* - '• J "

' X . HAVE not 003CRVC0 TMISt HtNCE CAN Givi NO MIMW AB TO HO* TH
/ INDIVIDUAL • * '

1 • APPLIES To FHt INOIVIOUAL YU THE LEAST POW&tft MOMC '
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO A HUIUD OCGRtf ' ■

. . , > • APPLIES TO INDIVIDUAL.™ AN AvtKAGt OCGfiEC ‘
, . •' 4 • APPLjrjl TO INUIVI.OuAl TO AN APOVl AVEPAGi DSWKE . " "

. . ’ . 5 •. .APP.L.t Efl TO. lNOl.vj.DuAL TO _ »N OUTSTANDING Diitit " ’ . •

OCSCRIPTtON APPLIti T0‘ TWC; f

CArrGORY ITATEMtNr C A T C GO RY : . MATWC** CATEOORV . STATtMTNT '

u 1. a pt f fP It < ARC IN • • • t 
Mm r at *ii« 4 il. t* *} Mia* n n ; m »। i t 

«CC9»>1 UaM H I 3
1 15 It. rnUtKV'K 7LICel*' 

J i 0 a 1 ' • » T* a 1 s*c 1 A ?< t -

14 », ( a x Mini 1, »<:1 M 11 os u > 
U «H St t D Mill! 4 * I. i«o• s ai> si »»u I* .

i 4 2J. I <a » i < vit >t ! s'- ctc«SiUNt **<■ -
(M 4 1 *•* Mu n 41

If 5. mas « t« t f t * r t v » '' If
tits

it 2 j. ii i h o u «»i r»u< *7 u i. i» , :

u ' 1*9
It 1 4. a 11 >« 1 S t A A? A 1 ~r ■ jc »om eikt u«i a ♦ •jivm

3
ft; JMlTl’r Cd 3 J fla TL f- lit

*:• mo»h5u a*o iui«i

■ 4 et.LL. »«»»»•.-
t » 1 » 1 V t -u 2 Q. nr.1»4 ni ivea'MVl •' ’

3
a. HiH •-<4 to 11 ta

.V
—n- - —————— ■ ■ ' —•

1 0 S u »? t • 1 • h J6. 15 HccltP

f. C*e All Moot • t Is tljuu u 1 ? » i J S'. <« 1 u H-

B. eii v'two ■ 7 ros • a c *• 4 iR. i * aiH «« m1 !> I Alt c »l ?1 t 1 is «» *»*’ 
Itl.t'll .4

V i •. Alia ro >* 4 i e««t 14 It. Ta. S .
I

U i • ila 0 • a . 4 ; l . i : 1

u I
■ ' i id. 1” I'K tall 61 MCI IS

■. 1, ' • . * * . a I. a • • A . 1 ■ > « 1
*•*»•». . • A

10. 69*1 *>’ >»••*♦

SECRET
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SECRET
»*ICM It Ou 1113

p»f loci,

b..K«t 
c. For w*t ratf 99 9up9fv!9Ol

July

dut i

For
•nd

th* individual bring •••* llu,r

If io. rat* them on OifT

of .th* hind of dutiro that eight b
OtAL MIFFING 
GlTINO LFCTVfKS 
CONDUCTING 3&1NAKS 
^KITING TECHNICAL KKfOKTS 
CWOUCtlNO KKTKK1AI. MAISON 
TYFINO
TAKINO DICTATION 
SUFKKYISINO

- HAS AW T5^ AgFA KNQNtKDCK
pernors new rttoaPAPS 
analysts twvsrgiAi ssrosrs 

nanagss ruts 
orKKATF.S KAMO 
COOKDlNATtS Aim OmM OFFICES 
9KITSS KFCA^AflONS 
fi&Akts cotfestwowci

phon* operation

a^UTTS I^TKRPOGATIONS 
rgrrAitBS sv^vakiks 
TKA*i\LATKS GF.gVAN

NtMlKKlNG SOVBCK9
KTKFS BOOKS
MIVKS TKUCK
MAINTAINS AIK CONDITIONING
KVAlVATKS StiffIFlCANCKlOf DATA

It advisable, e.g, , combined Ii*y

ocscui^nvt

NUMOIR

INCOMFt VCNf IN Tm 5 * t • I OOM ANC C OF Tm I I out* 
BAACLV AOfOuATC(N TnC PlOrOPMANCIOT tMtS

MRFORMt JNI » 0u1V IN AN .0uTMANPr«6;rA«N_CR 
FOUNO IN VIRY rtw INOIVIOUALA MOLDING tlWI'

Ptifoinig tni» duty in a compitint-jaanncn^.
PtBroauj rwit outY. iN iuCN A^rfNt.MANNCt

ANYONl I KNOW IN Tht PtAfOPHA^Ct Qf

J. NARRATlVC OrSCaiRTtOM. OF MANNCR Of JOO PlRFORMANCt

1 •* 4 c i ► i c ©u.tw aV, I ,
1 As case officer directs and 
|: - - manages two vcXi-establlshed ?P opi

'RATING 
;Ku«acR

' . 5

»»Vciri €;>v\fr'n*\ /. “ 7«.

. Act. as Deputy Chief PP. ____

•WAGING 
NUMOCR 

. 5 .

1 Cbllec.t and produce intelligence

1 according to Station requirements

RATING 
NUMMR, 

5

ilitlMC 9Ut1 ■'«. # RATING, 
"uwecR

liHtinc fiuT* »o, 1
Assist in the production of Statlor 

, PP themes as required

RATING 
NUMBER

' 5

»•< Ct 91C »Vf» NO . 0 RATING 
NUMOtR'

Vtlh-CTiaNS: particularly those which aff*ct development on pre*rnC job.

Subject has a veil developed background applied to TOCCroATE. operations in the 
| |, He has demonstrated; ho is ^ careful and productive case officer and
a capable handler of agents. : Mo particular weaknesses were observed.

SECTION 0. SUITABILITY FOR CURRENT job IN ORGANIZATION-
tho individual-, , 
tal9nt»»...and

J IHRLCTfUNS:

Or Dooerrut >sui iasi

NUV«(*

Well Qualified foi* most operational assigments both PBOCTOATE and OTGKOSTL'^

SECRET



SECRET
} ( »h*n Pi I tad f« ) • I

FITNESS REPORT (Part II) POTENTIAL
____ IMTRUCTJOiS_____ _______

Fnp TlfK AJAUNISTI’AM VE OfftCKH: rnntulf current inst ruct ion* lor cortplel ing Ih i a report.

PTP TICE HWERVI^R: This report ic « p r I v l I e g ad fwwmnJc»t ion to your lupF'rvisor, and to appropriate rnreer Aoenage.' 
merit and p^rioiifU'l officials r one a rn if»g the potential of t hr rngi I «»y re be mg rated. It is ,V»T to L* U»o»fi to the 
rat ed emp |oy r r . .Hi* recommended that you read the entire repnit hr l<n p comp i e I I ng any 'tur • f i on. Th J a f a por t is 
to He corns I e I rd only after the re-phyra has b»en under your- supervision H4* AT LEAST 90 LAVS. If lets I han 99 day •, 
hoi d on«|. comp I rtr nl t er 1 he 90 d a y s Las r I ao* rd. If this it the INtT t M. fMVKT on t h»* emp Ioyee ,. bo*** r r , it MUsT be 
completed end forwarded to the (4‘ no later than.19 days after the due dnlr indicated in item fl ofS^ftr^n l«r low.

SECTION E. G£N£RAL
>. MAME . (i.a

SMITH
•t)

Josoph B»
t. date Of Birth 7. 9CM

M
4. »|RVICI OCjyiHlOM

»DP
s. orr fCt/01 V 1 1 ION''ARAWCM Of tlJlOM’dS! «. 0»f IC 1 Al ros1TION >1 Iki

Odo Officcr-Penuby Ghlof. (PP)
7. | 9- 0AT1 arroar put oa I t. Pituoo covraco by imii «lpo»t f fnc/uar va d»
_..... Soeclal. ................. J. . . .........  . 15 March - 15 May 1958 .
to. irPt or atanaT Li ...... ....... • _L 1 iMtut (3paetfyf

(■Chat h on a ) ■ 1 1 •••"•' 1 1 ............ 1 Promotion action
stcrton r. CERT IF 1 CAT ION
1. roft.TMr HATi.Rt 1 CERTIFY THAT Th 15 ft#R0Of Pt Rftf 5 TN f 5MY BUT JUDOtMENt Of. Tm( INO 1 V IOU.AL
A. TH f 3 6 4 ft

—19. May 1958..

h. TYFfi/ C>w PaihTLD NAUf .4*0 SIGNATURE or »U?f.R¥<SOR |c> SuMRV 190ft' S OffJC<Atn ft-HC 

Winiam T. Tarrant - | Chief; PF
?. foe thi. tii-v.n:.* i nr. off 1 ri mm. i navi ftivicaco.-TMio beror T AMA-N.QJ.f.O. ANY DJ/FC-niNCr.Of Oft 1M ION Itt'i 1 TAChC 0 MIMO'.
a. TH»4 OATf

19 Mav 1958
h. TYRtO 9ft RftlAtriCi hAMC AMD: 5<GNA!u«C Of uiNii«lNG .[c • Of »l C t Ag T i HI fi» ®< V I C •»*<J OrflCtAL 

(>?or;;c TL Well \ | ’ C03 L / •

3ECTI0W c; . ESTIMATE OF POTENTIAL
t. potent 1*5 ro assume r.PfAftfr nt 111 rjr. 5

hl k^CTI^S; Consider ing others.of Li * ♦'fade atfi type of assignment, mis, the employer's potential <6 assume greater 
re>ponsibj1 i t Irs. jhink in tc'rw.3 of the kind of responsibility encountered at the various level's in hit kind of 
work.

--. J I • ALfllADr AMIVC TM LtYfL AT »HKh 5A Tl 5fAC TORY Pr.BrOHMANCC CAM fit t»PtCTEO
2 • UA5 MtACMfO THE wi^rjf LLVCL At an 1 CH 1ATI Sf ACTORr PCRF0KMASC4 CAN BL IXftCffO.
J ■ UAH ING Pho^BC 45 . PMT MGfrE f|Mt Ot fOOt ME CAN DL rwAiu£D ru ASSuuf CREATE^. 141 L t 1It5

c 4 ♦ hi;ady roti nm»in»', in '.siAKs.sttrftssioiDtiij,-
' 5 ■ a < L L PROHABLT A0ju9T OUICRi.Y TO O6hE Pt M'O.NS t (UI U'jTlES Wlhidur FunTHLO IRAIMIMO

!.>! EECT KA5: Answer this q«frtHnn: Jas r|,j a person the ability to In* n supervisor? ^cs If 'your
/•Jiswrrr i^Vf-S, indic/M': below your r*f»in»on of ijum of the J/*vel of supervisory ability this person ’ill rsafh AFTICF 
JjUITA/S-E TKA1N !•»(>. Tndicntr: your opiniori Ly placing thr number of the descriptive raliun below wh»'h cranes closet! 
to expressing your opinion in the appropr iat r coheno, !f your t Al ing 'i s bused..on obs'erving him supervise^ note your 
rating j>> the "nctunl" column. If Lase<l on GpnUuii of his put _m t i oI , not »• thr-foting in the '’potential" coimn.

AC Tu<1 r< 1fN f1 AL Of $Cf> IP
* &• 9 <; r c * 1 <» 9 S' 1 » । i ■ ' >cs Ef./uvA ;f r 1 vef
c ia t i 11 a n f vat iMi i fnd a) »»i <i :cn H>; 1 • 
lupttfitot)

r»vt s.i.tuat t On *
A. a .1 *«•/ j t apt; •> r • . t avhn i c i art s or pfo/titTotml tpa- 
it. । mm £ Q t 4 f < tuaQ«0M»Ut li 'Pint tin*

3.

2
* 6kD7> ar •••{/ ffl ijo fXtcund it no tup a r y 1 to ra )

□_ . -2.—
A t AC i.-r , a ■ a MA. U* ‘J » r utf *1 J t,-r< A‘» 1 5 0 • I , 
JI# ''.tier ictet)

■ al Cm it at l».;A 1 i *9« uA^na tv • • 1 , 5 }'. «s i J a ' i *

-
2 ...

• t * CCilM? V ‘ tn lute It IK. U i it W< ..Its!.!

• XAM ImwI9>«M UKI9I4AU:* *4fJt'nil» HI f> UAH «« o a « <« C a a a « UI UC»«l»»'ilA

H5 (Part II)OF loiy; «» *02'49* >i.j, ‘ SECRET 
Aft< 0 »SOt£ Tf . ,

Potential
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- .SECRET^
j. ispk*h iwt *pp bo « i w» ri’ nuvsi* o* wonim?. *wt Ratio iv*;>''H **5 oi * n {/'<■>»“ row* > io*» 1

■-______________ ' _______________________ JVuy.swaths__________ ;______________ i________________ _Jiw 7£ _o . „,,I
.. co«r.;,,c2o3PH'58 1

Qualified as senior case officer in both ?>.X7?QATi; and iWWSFLX q^jv^leo. 1

. \ I

SECTION H. FUTURE PLANS 1
I. TRa 11 nO OR CTmLS OC Vt L OPWtNT AL tR^CRHNCC PL a*"HU / Or TM itOiVIPuAL 1

V

Continue with present duties for time being. 1

. ■ “* 1

I

1 

>

mon ot*<r factors. including ribbonal circumstances, to •< tarim into account in jnoi vipual • t future assignments!

Subject and family veil adapted to overseas duties •• 1
• . . •_ _:’ i -■.- ■- ••■ . J

SECTION 1. DESCRIPTION OF INDIVIDUAL ' 1
DIKKVTIf ?WS: Thit icction it provided as nn ni*t to describing th? indi vhhml at youieehi« on the job. .Interpret I 
th* words l itrrnl ly« On the papr bclnw nrr a scr.lca -of' it At^xut *' that appiy. in tome decree to most people. To 1 
the left o( neeh stotmrnt in a box under tho holding "ca’tejnrj. * Reod each etetBGicrit and insert’ In the bos tltcj 
category number ahich best tells how much the »telement, applies tw the.person coversd by. this report. |.

!
X • HAvt hOT OOStaVLD Twl9l mCnCC CAN Give NO O^tMtON AS To HOV ThC Gf$CRf®nON AFRLIti TO The I 

f tNOI VI buAl • j
I . APPLIES TO THt INOIVIOUAL TO Tu |\ L iAST >O! 31 ?L C OtGRtC 1

SATSC.ORV HvMpf.R 3 . APPLIES Tp iHOWtOuM. 10 » LlMPTtO Dt6»t V T

J • APPi.113 TO MOIVIDUAL TO Al AVt fU«U ,0t O«t < . .1.
4 . APruifA TO 1‘jOiviouAi. TO an abo^l Avica&i OCoatf 1
A . APPLHS TO fnOIVfOuAl TO AN 'oiiTSiaNPLIS rtCWH • |
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SECRET

HTNESS REPORT (Part i) PERFORMANCE
' IM3T0UCTIOK3 ■ •

FOR 7H£ ALFUhl STRATI VE OFf H'Uf - Consul t current ructions for completing this report.

FOJr Tift WJrXPVISOP: 7*1 It report is detignerf to help you ospres's your evaluation of your subordinate .end Io transmit 
this reeiuet i"n to yout supervisor end senior officials. Urgant »*t ion policy requires that you inform the subordi
nate where he stands with y«u, lone)Ie 1 ion of the report can help you prepare for a discussion with hia of his 
strengths end . It ia also organ! sal ion policy that you she* Tart I of this report Io the employes escept
under wnJHIoni speelfMd in Regulation 20-.Oo,- Il is recommended that you reed the entire fora before completing 
any 'yuest/on.. If this IS the initial report on IM employee, it must be coc^^e^ed and forwarded to the Office of 
f arsnnnel nn jaler than JO days, after the date Indicated in ilea R. of Section A below. .

StCTIO* *. CUCBAL
1. frame dnQ fR/rst; (Hiddlt)

. SMITH Joseph £•
1. OATf OF 0IQTM
16 June .1921

>. SCI 
X

4. ICRVlCI OlSIONATtON 

SDiDP •

». ©r9 rcc/pi v i s i ov »»aet«, OF asrignuInT 
ddp ra 5

0. OFFICIAL FOSITION Tltlt

Area Ops Officer, AMr, Ch,
7. coapt •. part Pvt to OR

G3-U ,
f, FraioocovtatD by this biaost fjnelwsive dorea> -

2 Daceaber 1956 - 2 August 1957 ’
i»i »m s» c c । ak (Spwcf fy) '

rc*«* %- ItluAL • i a «c > h«i iri.iioiii

sectioi e. - - ct«7inc*no« .
», earcat Tmj > PfRORf *rX] NAI r~~T HAO OOf Otto SHOWN TO TKC INDIVIDUAL RATIO. IF NOT SmOwN. CMFlain why
. ,61. — . . ■

A.. Cm (X) AFC.RUPR I A fl 9 fAt tutNI9 f ‘ g , ’ ' ’ ■ . ■ . _ • . •

X.
yF <s-ej »o ar... si •> tr < • ..w r., eew eataiaas. os rvf.s faot* irijidivipuAL isaario "i “aC1 «• D. • nnm« ni. . .' 

tiitis siwv to m i« g a com . • rtacw.so, ro rw i s atroar.

rnt t '•(•osfasrireM ,tft Oaoioso of tnoaS 9* vrrcir 
»j»sr»imui tv»t• rs. . ... .

i.cuuor ciaur* twar Tn< aatso :«oi«Nv‘k' awoss hci 
i a»8 roo A taro aw sect SC Cau • C ( Sptc i fy )>

r * Artef tcu >> tU SI fell l«r I 0 » CI . •! 1 sraiwSfel
»«j HMfinii 99 iatf hi a wo »> . 8h rat. ■ s s raws.

0. Twre CATC ' C. OR FeiNTtD NAUt »tt^A SUPERVISOR

2 August 1957 fi. Hi Linn ~—-
0. SuFtBvi SOR ' s OFF 1 Cl AL Tl Hl ' .
Chief, ra/5 1

2. FQ» wt vi twjNO.Off AtCOGO AWT JuMTaffTTAl. Qlfftyfa
tomanev. whic* eifl W a defter u^or *6ta'«dino of thm

...?....... : . ■ . r

. ■ i ■ r

Tit OF OPINION WI 
RCPORT.

' . ’ B)

th the supervisor, or any otmcr in

DATE
• . /*aaUGAt] 23ip»7

x ' J CiaTIwuto a* ntiCflB U(Mj by r

I certify that any sube1ani;ai difference of opinion tr^th the supervisor is feflfecied in the above section;

*. TkI» 5*1t ■ | ft. F.fttO ft rf. 7! 5 ty**, O A. rf-lVIC.IhC
9 411.313.-7 orf icitilAJ^LA^ LAJ>Vk4^ 1U . ’

— _______ ______ _______ AT£T-.,d H- mni»r_______________ZEr_________

C. OFFICIAL T1TLC OF REvit«INO OFFICIAL

_______ C£T___________ _____ '______________ '______■____ ■
SECTION c. v JOB PERFORMANCE EVALUATION . x

r. Si * i <5 O-»Ci *»1 B AL F10FO0U Ah r t OF E.U T » 13 ' . . ’ . . . ‘

Dt RfXTJf^S.' Ovnablcr (^d.Y fho productivity and cf 11ciiveueia with which the individual being rated has performed' 
nit duijea durinn the retina period. Cnripate hie CFfLY wi th -others' doing similar work st a sioiler level of respon
sibility. Factors other than productivity will- be taccn into accbiait later in Section p. ' ■

■ ■ ■ . ■ l . bofT tiOf rtntf'fDH Ou ? i t 5 AQ( Cu-a f Cl r । nt <9 r ?«COuPtfJ .•< f ..
•- r • ft-att* aOCGUAtt FCeroAUA*tt >. *L.'MOU&1 nt Mai HAO SFSC’FiC CurDA^Ct OR TRAINING, nt 0, f£h VAILS ro

“g* caaar owr t.» »r Ch 5; a 4 u r 111, * • .
. F(fi/aawft M65» OF M.lt Du’llS A £ Cf ? rAO-.t . OCCASIONALLY ACrFALS JO**t ASIA GF eCM^CSS. •

7'-"^ * ’ !>»;■.($ <t> a c^Feriwr,
' 9 * A f<hi CAAVIIS Ou? UAwr 0 <• *|J S ( $e 0s* A 1.0 iL IT » t 3 C«ClRf lONSLLY WILL.

mis PvKt^ <n SuCh ** Ou Tatawriiwf; rnsr w( io CQu'ALLtQ S* ria ornca Ftssows •«»oww ro
a,M>‘ tMl 9^9 i 9V i^ii . .

CYX£Jr?rn. . .

US (Pflrt I) SECRET Performance



SECRET
2. 04t»N$$ on. rt««.’-<wua o» specific duTifs

niRICTKWS: ’ ,n- ,a. State in the «£?•*<?’ below up to sit of the *on i<arortant JwYclMC St HN|' J 9 toed during thi* rating period.

Mac* the e*,t •nvr(»nt fir«t. fV» not include minor nr uniepor tant .fuim. **
b. Rale pfrlorvcc? cn each specific duty com liter ing WIY rffectiwenr«« in performance of th I • epee 1 I )c duty.
c. For tupervitcr*. ability to auperviic will alway* be rivted a* a spec i f »c duty (do pot tale *e auperri'eare thoae

d. Ccnpare in ywr nind. when possible, the individual • pMfo»®i»< tbo Bpae duty at a
Ftmiisr Irrel of reipon*ibi1ity. ‘ J/

e. T«o individual* with the *e«e job title oay ba performing different duties. If to. rote then on different 
du tie*.

f. Be specific. Ftairples of the kind of duties that  MAHL^rfty 

ete gutiefino * *<s and uses area knoMtce conducts interrogations

might.be

GZVt^Q LECTURES . DEVELOPS NEP PROGRAMS PREPARES SUMMARIES
anwerrvo seminars analyzes industrial reports translates german
mri'G TECHNICAL REPORTS MANAGES PILES DENRIEFINQ SOURCES
CUNDACTINQ EXTEEfiAL LIAISON OPF.AATES EADIO KEEPS HOOKS
nPlW COOKDINATES 91 TH OTSE3 OfftCSS DE PYES ritVCX
TAXING DICTATION 9KITES REGULATIONS MAINTAINS AIR CONDITIONING
SrExrtSINQ PREPARES CORRESPOND&rCt EVALUATES SIGNIFICANCE OP DATA

g. For aone. jobs, duties maybe broken down even further if supervisor ceasiders it advisable, e.g.« combined key 
and phone opetetion. in the case of a radio operator. •

i * iNC^vrcrciiT tx rut p£rform*nc< of this Durr • • K*rc«ws Twig Out* »x ax ouTgraxDiNG-MAxxco ;
I * a*R(LY AOCQuAYC IN TM( RCRF0RM*XC< Of THIS FOnN? IN VERY Me INDIVIDUALS HOLDING SlWt-

DESCRIPTIVE Surv L<0 JOBS
BATING > • •CRFORVS THIS DUTY ACCEPTABLY 7 • Ev^ClS ANVQhI I KNO* IX TH t MVFORWANCE OF
NUWBEB A . WERFORMS THISDUTY IN A COMPETENT MANNER TMI$ CuTY

9 L PERFORMS THIS OUTY IN SUCH A FIXE MANNER 
. . THAT Mg t 9 * pi $T INC V. ASSET OX M 1 9U0B

*e r c iri c ou r▼ ■ o. ':t

Supervision, as Deputy Chief of
Branch - -

RATING
NUMBER 

5

• Heine *u»» »®. A. 

Operational and administrative 
planning ' -—------

RATING ' 
NUMBER

. IHCI r fc ou t*, wo. } r --:'
Prepares cables and dispatches

RATING
NUMAF.B

5

MICI ri C OutY Al. I

Coordination of branch activities
RATING
NUMBER

<

leiciFic ovTv »o., S' .

Oral briefings • •
rating 
hUUOER

s

*f C CIriC Ov t* ws. B RATING - 
NUMBER

j. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

DIRi’CTIQk'S: ■ Stress strength* nnd weakne****, pnrticulnrly those which development on present job.

Subject is capable, conscientious, and energetico He gets along well with associates 
and le a good supervisor. His scholarly knowledge of political science and history^ 
coupled with an abUlty to express himself well is a distinct asset. Has a slight 

, tendency to lecture his listeners, and ia sociatines carried away by the momentum of 
bis own initiative and aggressive approach to problems but of course these characLeristl ;a 
can easily be qualities rather than faults when recognised and guided, •

SECTJOS o. suitability for CURREH T JOB lit QRCMUkTICM

DIRECT jCP>$: Take into account here everything you know about th* irxl A itK»l.... p toduc t/* I ty, conduct /.» the job, 
p er t inea i pereaaal ch ar ac ttr i a t i c a or habits, tpac i »t de feet a or tcl *a 11. .. . »rxt how he fit* 'in with your team. Core, 
pere hia with other* doing similar work of about the lew Level..

t . blMNirEvv uhSuiTARtt • kC SncutG .8C ‘bifiaitto ‘ •
" ' ‘ ' Y i • oF ^ivGtfvl Suitabilirv...woulO not hoc accepted him :j { »v:i* »m*t i arc* nd*

• i •' * a are t* •*ccfp rim tf employ?£‘. .. ar lo» AvfniCi uyi with no ■•£ ***; in $ »ue • i cien ?l v ou t »r *n&; ng to ra**
quit ^15 REPARATION 

4 • O''^ $W( SutriOlLIfT AS MOST MOPLE I UNO* IN TmC ORGAN♦t*T>

IS this t n oI V I *L UIJU iu»rro FOR *0*« IN ROME OTm»*I POSITION IN TmC i* GV* < 2 4 T I OS J r 3 ”• Gil **• ,r *t1. 
explain win

SECRET



SECRET

FITNESS REPORT (Part II) POTENTIAL
11 STRUCT I.OiiS

FOR THE AINIMSTRATIVE OFFICFJt:

any question.

If thia it the INITIAL RETORT on the employee, however

StCTlOa € CClESAL

SMITH Joseph Bo 16 June 1921
Off iC(/Olvi*IOM/»aAMCM Of ASSIGNMENT

SDtDP

ddp ra 5 Area Ops Officer, ADBr«Ch
■ GRADE

os-13
• ■ o*t< report out in of

2 Deceaber 1956 - 2 August 1957

(Specify)

SECTION F. CERTIFICATION
1 CERTIFY THAT THU REPORT REPRESENTS NY BEST JUDGEMENT OF TN< INDIVIDUAL REINO RATED

2 August 1957 R« Ho Linn
;Of. SUPERVISOR

Chief, JE/5
,a° M aoicny

n
SECTION-G

TYRED OR 
OFFICIAL

ESTIMATE OF POTENTIAL
CFE •

T. POTENTIAL TQ .ASSUME GREAT E » RESPQMS I 9IUTKS______________ .

DIRECTIONS: Considering others of his gride And type of oasignment, rate the employee's potential to aaiuase ^renter 
responsibilities. Think in terms of the kind of reaponaibi 1ity encountered at the various levels in hia kind of

CHMANCe can e£ EXPECTED

h

I S ONE Of The I ER enO ShOuLD be CONS t OENgyNUMBER
LEVEL RESPONSIBILITIES

HRECHOM:

SUIW4-E TRAINING.

co! uran.

CESCRlP

WAXING PROGRESS. BUT NEEDS home TiwE BEfOHCj 
READY FOR TRAINING IN ASSUMING GREATER 0*3*0

TRAINED TO ASSUME >GUE 
s Ct .

• ILL PROBABLY ADJUST QulCkl* TO WORE 015?On&lOL^.OUTIfS * IThOuT FURTHER TRA» 
ALREADY assuming M0«£ RESPONSIBILITIES Th an j C >P I CT<O'frPc»U < 6f»T LEVEL

ALREADY "A ROVE THE LEVEL AT WHICH 3AT>5T*CTO

I TUA T I ON

N UM 0 C R

ACTUAL potential ' r. ‘ • GCSCP•F T1V E SITUATION

3 o / vuri^us > bidi), «<• i • i
cf -Ifirrn, 

« » Th
a t i r aph f r a , t«c An i

1 UH < vt « T ( tUICf. ii »» r
e i an a or pr o f a a a i o .n e J 

» ? ( Fl 1 9

A i»Zj» a» »U*l«rl14«» «»o Jilllt • - • ♦ a » rc J a ■ (StcoAd ling lupsrv itor* )

2
* > iav» , •»> v•» 4• «t» •« f «v*
»«c *0\>C. itvti)

in nn. 4 • 11 »» »• Q 4 » i 11 4 IQa w « j t • e x a « . A * lit « I « 1 > A a

2 • at* 11'. »rt ««■»»« ...TO . • Si

3 ».:< IMJQlM'll' •<».. f ♦ i 1 *• t • i l« HE a « Q (111 C • » < * J cAO • S t * « ' a *

_ • ' 3...... *•14 I.r-cmu ,.uvt ai• •:a a e • • » I oh «ii • । )<•

SECRET Potential



SECRET
( 9 A * - P. 1 t ' S f n )

» IWWl T>( »»MQIIU4': -WMIl Of UQNfH9 mt RATIO tWflO’H -AS Olli y»D( • »0y« »V*C • • » ? I J* 
J; • if'* -

A wm-tt-bn ' ■ **i -*f f. .

-

4. '/’MRMJ co*c f an i"»c pqiinTIAL

Subject has many qualities which as he acquires experience and maturity, will make 
his increasingly valuable as a supervisor, operator, (ns/Qi/ghe^^y^ c^aoe officer*

MCTION H. FUTURE PLANS
f. rMJVtUttOI OTM* DEVELOPMENTAL .EmPER 1 INCE PIANMO FOR TMlNDlVlDuAL

Management training might be useful*

•• z

OTHER FACTORS; INCLUDING PERSONAL CIRCUMSTANCES. TO DE TARCN i^TO account IM tNOIVtOUAL'l FUTuX *»»l«Ma (n rt

Has wellrbalahced attitude toward his work and his associates* 1
-

St^TION 1. . - DESCRIPTION OF INDIVIDUAL
M^lCTlCEtS: This section, io provided ba «n aid to describing the individual as you see him on the job. Interpret 
rhe vorda literally. On" the page below are a series of XBte&ents that apply in :«? degree to cwtt people. to 

~ th* left of each atetenent is a box under the heeding ‘category.* Read’cech. atotement . and insert in the bos the 
rasegory nusber which best telle how much the statement applies to the person covered by this repost.

M • HAVE NOT O&StAYtQ THIS* HENCE CAN GtvK NO OPINION AS TO »-O« THE Ct^CfllPTtCN APPLIES TO Tm€ 
. INDIVIDUAL *■•■••

t • APPLIES TO TH C 1 NO 1 V 1 OU AL TO TH< LEAJT POS3t01E OECfllf
CarCGCOV NUM9ER » • APPLIES to INDIVIDUAL TO a LlM.fTfD Dtpecc r.

3 • APPLIES TO INDIVIDUAL TO An AVERAGE OtCRT'S
a • applies to individual to ah *dovc avlaace dcgrcc
5 • APPLIES- TO 'INDIVIDUAL TO AN OuMT AN0» NA DEGREE

STATEMENT ca rcojnv STATEMENT C A t VGOMV $ TA TCMLn J ...

h
1. AHI fO lf« *»a JNtA'S ’ u II. M1 mu iiupmji or

u.

5
J. (A* WAIt OCCISION' 01 HIS 

l»t« N!(D <*1111 u tr. «Mo«« niAtAiti tr b il. IVfllWteFA iK-HC-i •!.

5 " 5
13. leeiAis iiipovritm'' U M- »» fAPva-woi »» CfMt.A

3 11 A U 14. s^*.M Al » «••**« li ’ J4- •«•*» UK UIXJ Mlll-JFf

5 - iTs *Wo iD<*a' ' k ' ’ u» * “ -.............. -• — li 29. Si Hl it t JuCOCat* I

3
t •

,IHI l'A*<< 1 5 Id. SUM «>ll i 0 A *t fn 0 u J
li H Hcvlir* ClKtCvi

h 1. ... ... >10-. .It. >■...< li
1 f . t 4 • 4 A »»••« it k « 1 1 « » 1

b ??. H *r »M in <

,1. 3. • A 1 9 «■ Qa V F» • lull h IQ. It b )’>ui '1 II

h a. in. i*i|»«i »4«< h «». <•«<«' iitAao U
• » < • » f I • » « I l * l - '• a » ( a • .
Ill « Of •> t 4 f r t c*

h 
U.—

ID. <an t»». •» ta iwmurm li • 1 1« > • 1. t ‘ *1 h i I» •t 
1 » • i ’ ♦ L

SECRET



cuiim ir;; r -/z.f ui n ation's. ;■ r c.- •;.>. .44

; SAKt. . j J EATS" vZ Ce.l.CiK1 . ■ . . : I .

[ __ ’ '_ 1 J*M_ . 1W
rV'i'tf Ai<ii | fob wfk ' " I"" GhAiX CC hAhS " 
[__ ^ ^ae1921 | 17 8^1^1__ [____ GS-1J____ - ■

j a&UGNNKNT. OH hwlsJfffisHM ■

,i Popqty Chief of 7^9«

1. Go'jrfo j “Ct tvpg; to frvr 1 1 InrI zo the zt.udm'.t »Hh the Var!'.i:< t .'; •“ of '•'' 
r.;M at 1 ens snii .with methode and prnn.xl'irns peculiar to Ct in thr* f;rbi mxl at

. H'.'Adr^irt Aryr to diiHlrio CZ phjca t!^ increase yroncieacy in the •
renewal tirei knd expliltitlbr.. of lb*dr> . ' . ‘ . . . ' ' : . '

(I, -^urae .Cariryctrt’i ,7t.l Ct • 'Ibj; CbpriterAaploj..,^;, ■ CopiP-j 1:-: t-C thro*
• vock> itiir.if.vn. Th* tni.rri<r;ilv;r^‘wrturlri.l is prog-Jntwl by af - .

Mid dlr>*e t«.<i rosdlng. it is A i mdis.i into sort) ono ns fo'. ‘.ovs: ■ .

A. . Intrvdnet 1 oh (clef! ri! 11 on of . l.nrw , Lhn >:•. opero t lonal sec'-ir i tv (;nil
• rink esseosin'ent, of 1X l<-<ir.!s, Ct report hi;; nau. I'ecorvls. dcx'uj’wntatlon)

loterroj-ntlon . : . ' '

C. Foreign Intel ’ Ifonee• Serr/icrsa (wixh •iT)**13' - on surrontlv’ bos: 11 o iarvlce*)

•C . l"«ceU-st ion and Csf Ce ti w ■ ' ' • ■

t. fiuble Upor-t ’ . •

; the r'.r;r;ic m<::; l£ rn.su-r--! v- p~e. ’nt orally n , S ?js<- e.;si tn

Sotnl ( u vriilVr: Varuidn of ti.o ■.■i.;>n L;:.: ;c:>p -o-;; 6n rvx'blcz-'?. '

vr'ltlan F» Jr." n* ssptp.vo' -nr.n LS„ CA?J, m.niyn’s

p v> -1:v. at-u 'irot.. V-» <n . niipt-t 1A vn tvs'-s .



S-K-C-3-K-T

XXX. Evaluations: (Thia studnnt* o porfonwtncn Indicated by asterisk.)

A. Two devils cgaat yrob leno and one valk-ln prohlen requiring ctwe analyalo.
Thio x alyala Involves thorough ctudy of the cane:
1. To deteralnc arena of tain nt ng. inadequate, or questionable infor&atlpo.
2. To pick out info mist Ion which can bo checked through other sources.
J. To rccugxuM all poaelbla leeda.
4. To assess tho risk Involved.
5. To propose appropriate action (operational decisions).

B. Four written oxercisee requiring analysis ofaasigned CEcasa studies.

Vail Poor Satie Exc 1 Sup Incomplete
Ratings In 
this claes 6 8 0

- _
1 -

fotal of 
ratings in 
15 claaoas

1 15 199 18 h

C. Case Analysit; (Student Presentation.)

Fall . Poor . Satis Exc Sirp Ihccmple be '
Ratings in 
this claaa 4 9 0 1 1 ..

Total of 
ratings in 
14 classes

193 24 1

0. Objective toots baaed on all sections ci’ %he course.

I Fail Poor . Sntio ' Exc ’ | Sup - Inconnlete )
Ratin^'a in 
this Claes' 8 6 e I ;J

Total fef 
ratings io 
l^i claoBoe, ___

179 . | . 49
f■ «

i i
i

- 2

Fail. Peer . Satin t £xc ) Sut> Xnccsrjljjt* i
Ratings jin 
this claoa 2 ; 5 ©

=

i
Total of 
ratings .In 
±5 cKwaau

5 5^ . 132
■

43 1 x i



th*. Salts tag roearvedy but bls TOatribaticao ware ^its pertinent sad 
advanced the projjreaaoftho olaee disouaalcmg* In his writ tea vorfe 
ho eitousd a sound ksoUlcdgo and a feel for tho handling of create* but 
in other aspeote of the oaeea and problems hie efforts wore oare casual* 
Mis student presentation dasonstrotcad a cautious cpproacb and a cob- 
prche&slve analysis of a possible double agent*

w»u-:,-.; of- <«.'*.«.! ;;7 „ <■' . ! r - t'r 11 In v<trc- .Tiiro;

IHitei! ttr.t '.vi 'w<, r.' th\». test .'I’fcbfiv.: 1,rx!1 vUniru:;' lb '•« I r .i-ro:.

t>Jrf t B'lO-tr! uniiciia 1 enco, pr *■■•!'i‘y in

:;.pnl: t^ia object 1 7-7 o." i;«n : ; t (.ra n .l.hGrc:;eh Mt -(.tre

i/jitprlsl proscii ‘ i!' -ekllle vr.’ri^ Invc Lv^tl, he cten’ccf tret tel th1:' he

., "b>hi j'Arfqra lr. an ez‘.rw»Jy so s.W(r<>r Is.' »-»«iss m'oti

Th-? net Vir; cb-JuC t iv? ir. « n>!»^’•••>! «

tt«r.n«w; b.~ :{<mohi.trat«x! t iir/lere.v<i ■ ;V ■-r'- *J ilV'.i'.p of too I o; «r-’ hi i no 

preaititlfei ( ofif «<>:» !,1;> Icvc i•/<■._<, b« Jeiiib: .--troth:! ruf:’Ic I .<-1 ix-.cps't»■•».?

to .nvomt* effect i’saly \r. ’-<:lc :■■>.•/<.



SECRET

Pseudo:

Office:.

Date:

Grade:

27 Oct 1955

. Branch:

3. Project Assignment: .
KelayB Statics

h. Dates Trained: ■
------ ---------- 10 ot 1755
Location: 

Sin^Bpriro
5. Training Received: ' 

Basic SW: •Brfcfinc. IsJnap'of
F ’• S: 1'0 rsatorat'z^ -------------- ■=-----------------------------------------------

....... Other: ! \ ‘ _

6. Evaluation:
w^ ebl® to sjjend ©oly ci^t. three hewra .in th®, hrisflffig .

ecsston* During thia tJjrsj he wbs able to lice ell system aueljyied for 

station uas and9 atneo ho vl ’1 b® able to get feeip

If r.eeeesasy, ho shoal© hero ro f iffieuity wita thca* ‘F’jrtfcer- trainir-g WJ&2

..'reciJred

7. Instructor:

Chief, KiJiUOT Laboratory

. S. E C P. E T
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SECRET
JI'T! ’

/f7?W____ , LANGUAGE DATA RECORD

PART 1-CUtRAl

1. NAME ( Ltf t • F i f i t • V idd 19 . r*:<> J.-half ot 0 > ■ fh I TV >0)
• 0 • 1 ■ 0 4 * « r p •

S.’.TTH, -o "'’rh A* * /• 510

>• LANGUAGE < >t * 311 a: too**'$ oatt • • 94 55 1 ’ • s.

GeiTaan ] ! Jday 2
»!«•

’ f.r 7 V t
1 MAYE 
IN ANY

NO PROFICIENCY 
FOREIGN LANGUAGE

PART ll-LMOUAOC U EMi T9

SECTION A. Rending (40)
' i can nt ad rix rj or an* oi rficult*. or * oimrai 

' * . ONLY NANiXy. ' '
OO I ♦» 9 1 < l D 3 1 AM pamiliap ■tth. using rw( Dictionary :

1 CAM GMO TCXtS OF MOKT GRACES' Qf OWFICuL.T*. OF A Gt’<f»AI SAT 
DICTIONARY OCCASIONALLY.

URI. 00 IM » ILOG .1 AM F AM t L 1 AR. »l TH , USING' TmE

. , t C AN .Rt AO |t X T3 Of 4 VIR ACC O IFF 1 CUL T*. f.f»* »* r ■ , . rot
J” FRlOUfNflV.

C.J, USING rut DICTIONARY

can Rt*n simple rr.v S. 3uCm as STDFFT .SIGNS', NtWSFAPEA MllOLlOVI, IfC.. US IMG THE 61 C T 1 ON A RY, ftlI QU IN TLV J

5' I HAVF NO READING A OIL 1 TV IN INE LANGU4UI.
A

SCCTIOH 0. Writing (41)

1 CAN ARI Fl PtOSONAU LITTERS AXO MATERIAL *IIM COMPLETE
1- RRlTE FAC'U'L NMAAfivt AxO t * POH » I O!:' tfAtFuML WITH RtASDNASi.f 

native smt. using the diction*** only warily.

SUCCESS M1U0UT USING THE OlCIION^UY, 1 CAN
CLAMM', Q| fit VE«Y f t fl CRAMMAHCAL fR«OR5, in

1 CAN R9I Ft PERSONAL L
2. AACtLY . 1 CAN AR J Tt r

aur in a'stvi.f

t.TTFUS AND 5IMILAW SlM^Lt MAfttllAL 11 fn r, 
ACTUAL NARRAYlVl AND CtrORItOUY WATEOtA'.
dmICH.MA* NJf UK MtivF. USING Tut £ I C > j •

JMPLfTE Queers?, USING r»<t o 1 C 11 O’lAft/ ONLY 
I fH «(A'5UNA»l.r CLA»«1IV, WITH f<4 £3 AMMA T ) C Al 

occAicnaliy.

t. Can WRITE PCASO-riAL LETTER? AND SIMILAR SIMPLE MATERIAL; HI* 0EA5CNA31F SUCCESS IN COXYEV1 WC MY yianthQ^ 
3. «*UT A 1 t" OCCASIONAL MINOR QAAUmAT jCAL CSHOR > ASO IN 0OVI6U3L7 *«««»pO 3TVLC. USING niC.'IQNARV .-

QCCAtJ ON AItY.

/A I can arih PE»r.o,iAi li 
kj/ OUT «| T‘« want GRAMMAJIC

» ?ifl 5 AM? >IWIL»N S IMFLf UA TfA 1 *L 
SU a',0 ix a vine fOMiGH/

NUCCKNS IN CONVEYING UY MEANING, 
S!'«L(. USING »Ht |L 1 C 1 10'1 AnY f A £ Qn£ h 11 ’.

5> 1 cannot »OITt IN The t ANCliACE’. J

SECTION c. TrrtHAxinfipn (42;

--- It U. PRuNUNC • AI iOSt j 3 x A 1 i »* . ‘ ; " t ? v ’ " ’

?. ili natives c*s trrre » >.N ACCt.NI IN * PmUSUNC 1 a f i cn t. *f7 ao c tt f icm TY UNO?RsrANUING Ml.

J. MY P av.NVNC 5 AT ION IS Gt* TGOH* > 6* t i C-N . Su T ox l * « 4 a | L ▼ .T :» ci re.tcvir* to.’ hifhtJ TO UN?i A ; (A.s h .

m* p»o.ic.sci»ne* is jec AitOAALll I’l^H'Vkt FQa SAJIVIS tc UM Sir* JI4A.1.

. v- 1 have Nt? *A1LL IS PAOn uNC 1 A ‘-(ON -

<wrMLK ’i' Rf.vrj^f- si^

W£ SECREV



14-00000

ter ihu.tiok of part itumrs

trcrtoM o. Sprnkinz
k vr skits<ii|Mt

* 1 ;P|H f»M»5TL» ASO ACCV»AfrL7 1 •« All Pn*CT»C*L Av 9 SOCrA'. 14*» 
in All *MlD5 »Nli AHfCN 1 AV f»M1L|AW.

t fJ f». ? 1 1 CCNVtMM »»llu AND IDIOMATICALLY
HAf £ P qa BU fey

^7 m 57
2- 1 $*CA« HHMn AMO *CCU»AfH< Mt NIArLt All amcii'h A«o J>'| 

• Mm wmIim t am r*wiu*» amd 1 twrior >uvc popular iiTi
Al SMuAtlUhSi 1 CAN IN most ritlDk
NAfcV Gvo ! * I 1 CHS . . ANO COMMON MOt'fAM. 

MAH RpnH

■,
3- 1 git along quiic mil fn kttuatt'jtit or daily lim asj'»oji a#d c AN CONOut I AOUT INC OvklNf 89 IN PART KUL AB f 1 CIDS

j 0 1 MANAGE to GIT ALONG IM Tn C MOST COMMON SITUATIONS LM ANU TRAVEL.

J 3* I HAV( HU ABILITY TO Ult T»l LAACUAGC IN ANr OF T*t ANG/f M,

SECTION E. ( M)

1. 1 UMDinjrAsO nus ■ r c0s 1 c al 
MCAALT CVIMFlMINO k MCA* ON

CONYtAkATIU** Of» AH SiJtifCti, tA
tmc radio and at Thi mo#*o.

'.f AND ON Tm( TCLlftHONCt 1 UNDIRITAHO
AxO LfCTuftlJ.

’ ■

2.
1 UN01ft3FANO -NON • TICMN I CAL CO4VJ KI* f lON'ON nLARLy all ’i,

UhDtttSTANU MOST Of WHAT J HCAB O* THE RAOlO AND At tut F
puns^ ,. •

NOTH f ACC? TO* t ACf^ and oh tut: HlCftMONO 1 
lam, and LCCIUAC9. IMCLUOING MOST JOaIS ANO

__
3-

• USOrPSTAhO NfANLY AIL CONYfP'ATiOH OH TOPICS Of DAILY * fP ? Alt 
PHONO > UNDCAOIAHD MUCH Gfe^AJ I MKAA ON TkI B>OfO. ** ri>i.

TSAWL; NOTH FACt* TD. 1 ACC AND ON TMt TCH* 
M9VIC3, PLAYS, AMO Li;CTUAC3.

•/■■J. ’ & 1 uMOf.AsrA’tp Tur iiMPtifir cc 
f Hfm Oh THt RADIQ AH9 *T

5Yf.A*ATION, DOTH r Acr» TO-r AG«. AAG G*!
Ht MOVIES. PLAY S, AUD L tf. G .

'*•1 TtlLPMONti 1 UNDERSTAND SGMf or "HAT

5- 1 AW HOT A felt ro UNDLRnrAsp Th£ GPOAlM LANCuAGl,

s. BEFORE CCmiHUIHO - OtC/. PWT II TO En SURE Th* I fr,. r |p?iro one iiunbCR PEW SECTION.’

• PART Hl-UPERIEXCE A3 TRAUXATd? <?a IBTERPRETER <“51

1. 1 »(AVt MAD f aPUUUjCC *1 A *«»N«lAtGR. '

2- 1 «AVC MAO CffUHSCl A5 AM

J. Qrt |h Of Fh£ ApOVL MAT! MINT 6 <«ir. .

> .
(>J

KGKL Of TMC 4f:0YL STATCMEsfl AFf-Lf.

part iv-cwTiFirxiia*

j

i

I CtHTlfr tH*T Mf thr&AMAII&fi d’.lfi awvj fj | j»tJ t a<4Y .* r.“»J .'_•#• a t <, 
’« I J C1R?<fICAF»UN Cun 5f1 fuT£ 1 w» J p ftj 4^ r ( C.S fCR A MAJ k 7.4 •* AA4 { '«•**< 
Ji I Cut A F 1 0". t/G. 7^'11^. r A fl . 1 C I 4 > - J 7*4 w i *• S ’ A ND fn A T ( f J 4 •.
tjtCO’Af fnoiMLC • go mi ausl, *mg 1 r »r< p »,< r j , 1 Gt tri C* f'
CuVV!.A'HV4 AS 0/ T*? C ANN 4 ¥ t R h * 2 f tl.'C. CCMCI L ; • Mr, ;n 4 S JC«v;

.'0 tht DI5T or M' KNfiBiSDGE ano JiLL’U.
AftOflGCD • Ma : *,; n> at£ U-SGi S* -h,l TiruS OF 

G »,•» c 11 vf !.AKfj!Af.i f*c»ncH’ic» rear Btroot ’ 
t»ING. ANNUAL MA I?. Tf.*. AhCE A<»*i»OS •»LL &l

b AFT 5 1 Gr. t C- . c*» A Tu’^t

O • * *» y a b S (

/ / / ,Z al
A4 i

*" “ ■ ■—7^—rj“"“

j

i
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SECRET

1 1*A>
Mv/W LANGUAGE DATA RECORD

------ ,--------------------- ,------------y—------- - -------- -- — ■ ' .' ■— - - .. . .......

PART l-GEMEPAL
1. name (Le»t'firtt'^tddle) (V <41 j. Date GF DIP Th i:S'3O>

S.'TITH, Joseph Jv-.v

c »»

16

» 4 * •

1921

3- LANGUAGE 131* 3f. 4. TODAY’S OaT( i34«3»>

1 HAVE NO PROFICIENCY 
IN ANY FOREIGN LANGUAGEJapanese Hay

v 1 •«

1S57

PART 11-LANGUAGE ELDRbTS

SECTION A, Rrmling (40)
1 CAN at AO T£M TS OF ANY Dt FF1CUL Ty, OF A GENERAL N AfU»t OR 11 F I (LOS 1 WfAMllIAR * 1 TH . US INC YbC DI C T ION AW» 

. • ’ ONLY AAR CIV. ‘ .

2 1 CAN REAO TEXTS Of. MO $ T . GRADES OF DIFFICULTY. OF A NATURE OR IN FIELDS I AM FAMILIAR WITH, USING ThE
0 1 CTI ONARY OCCA $ I ON AL LY.

” 1 CAN READ TEXTS OF A YERAGE D I FYTCUL TV (new«p*pF r r • fitfmet vatorialt', etc.). USING T»t£ OICTLONARY
J‘ .FREQUCNTLVi . " . v ’

■_4.. 1 CAN READ SIMPLE TEXTS. SUCH A$.STREET SIGNS. NEWSPAPER HEADLINES. ETC.. USING THE DICTIONARY FREQUENTLY.

1 HANE NO READING ABILITY IN TmE LANGUAGE.

SECTION B- ; Writing (41)

1 CAN .WRITE PERSONAL LETTERS AnO SIMILAR MATERIAL w't Th COMPLETE SUCCESS WITHOUT USING THt .01C T1 ON ARY. 1 CAN
1* WRITE FACTUAL NARRATIVE AND EXPOSITORY MATERIAL WITH CLARITY, WITH VERY Ff,.n GRAMMATICAL ERRORS'. HI.

NATIVE STYLE. USING T^E DICTIONARY ONLY RARELY.

I CAN WRI TE.PERSONAL. LETTERS, ano- s'imilAR S 1 mPLC mAI1. R1 AL » i Th CCMPtflt Sl’CCtSb. USINO THE D 1 C T 1 ON ARY ONLY 
?. RARELY," 1 CAN WHITE FACTUAL N*PO»TIVf ANO EXPOSITOR* MATERIAL WITH R'ASCNADLE CLARITY, eitx P(4 GRAMMATICAL 

ERRORS. OUT IN A Sf YI t ' * HICH 'V AY NOT OE NATIVE. USING THE DICTIONARY OCCASIONALLY.-

I CAN WRITE PERSONAL LETTERS AND S IMlLAR SIMPLE MATE R 1 AL. WtT- REASOSAiJLE SUCCESS IN CONVEYING MY MEANING.
3- OUT WITH OCCASIONAL MINOR GRAMMATICAL ERROSS ANO 1Y 03V I Ol'SL V FOREIGN. AWKWARD STYLE. U^ING THE 01GT|Qn*RV 

OCCASIONALLY. ' ’ .

1 CAN WHITE: PERSONAL LETTERS and SIMILAR SIMPLE MATERIAL. W | TH REASONABLE SUCCESS IN CONVEYING’ MV MEANING. 
OUT 0 | fit MANY CH A MU A Tl C Af t A OCRS ANO . IN A VERY FORE t GN . $ 7 Y L f ' U S 1 NG TH I. 0 1 C T 1 Ol> A Rr F « £ O‘J f N IL V .

* CANNOT WRITE IN THE LAXG'jACt.

SECTION C. Prcnitnciiitinn (42) ,

1. MV pronunciation IS NATIVE.

WHILE NATIVES CAN DETECT AN ACCENT J 71 MT PRONUNCIATION THfv UA»i DIFFICULTY UNO •_ RSTAUu ING Mt .

3. MY PRONUNCIATION » 6 OeviQuSLV FOWflGN. OUT ONLY RARELY CAy$£S O!F«JCVLTV FOR .NATIVE'S TU UNDt»5 ’ AND ..

4*. MY PRONUNCIATION IS OCCASI vh * LI * DIFFICULT FOR KAIIV1S TO VND€R$TANQ.

5- 1 HAVE NO SK ILL TN. PPCWNC 1 AT ION .

I COW/ME ov SZP£

me secret ,<..«>



coxrimuatiom or part ii-LAnauME eleherts

-

SCCflVh 0. ■ Sprnkinu (4J)

। 1 FLUFNU-v ASO ACCUPRULY IS ALL PRACTICAL ANO social SITUATIONS- 1 COn/tA5£ TRftLY ASO IDIOMATICALLY
IM ALL f 1 IL f»5 *Hh »MltH | AM EAUIIIAB,

1 sr| *’ ' • u* ** TL v ANO ACCUBAtltv IS NTAAIV ALL »AACHCAl ANU SOCIAL SITUATION** 1 C*N COS V1 A St IN MOST FIELDS 
• ITH • * I Cm. | ■ AM. FAM I L I AR AND 1 iMPlOT SOME POPULAR J A » | NGS . L 1 t I R A Ay. OuGTATfONS, AND COMMON

J. 1 r.lTALONG QUIT! MLl 1 N S 1 TUA T t ON S OF DAILY L 1 9 f AND T HA >< L AND CAN CUNDoC T • GuT 1M BUS 1NL 5 J 1N P*RT1CuLAR Ff£l05

j M*h A OF ID Gl r ALONG IN TNC MOST COMMON SITU ATI GMS OF DAILY LIFT AND TQAyfL.

s. 1 HAVE NO ABILITY TO USC TM( LANGUAGE IN ANY OF ThE AOOVt RESPECTS.

SKTlOh £. l>irterst«Kiing (44)

1 UNDERSTAND N GN ' T E CM N 1 C A L CONVERSATION ON *LL SUIH0J. BOTH PACl*TO««ACC **D ON THC TIUPmOnI* 4 UNDCRSTAND 
NLARLY tvl. wy fM I NO 1 HCAN ON TmL RADIO ANO AT Tut MOyiCS, PLAY}, AND LtCTuPCS.

1 UNDI DS fAND ;NON- ftCHN 1 CAI. CON VI RSA T tON ON.NtAPlY ALL SUBjtCTB’. BO TH f AC I' TG'FACK ANO .ON Tut TCLCPnONC*’ 1
2. . UNDfUSTAND MOST OT ymAT .1 HFAW-ON TMC RADIO AND AF TmL MOVJCBi PLAY5,. AND LLC »UP L $1NCLUO 1 NO MO ST JO A € S ANO 

Pu«5. . -

1 UNDLRS .TAnD ’.tADtr ALL CON Vf. «S A T1 ON- ON TOP 1C S GF GAILY LIFT ANO TRAVEL. OO.Tm F ACC.-'tO* f ACC ANO ON ThC TCLt« 
Phon L 1 1 UN Of Of* TANO MUCH OF .BHAT | HEAR ON Tt» E PAO 10, A.«*0 AT Th E MOV I £ S, PLAYS, ANO LCCTURCS.

< UNOEASTAND TMf SIMPLrs r ' COn.vTR^ * T ION . BOTH r*C»-TO*FAC€ ANO ON Tm£ TCLEPmG.NF.I 1 UNUCNSTANO SONI Of VMAT 
xL./ 1 JU'AR Ci»f Tm£ RADIO AUD AT ThF MOVIFS, PLATS. AND LTCTU*»LS.

f. l’ AU MOT ABLE TO UiiOfRSTANO ThF &P0M.N LANGuAGC.

BEFORE COilTiilUl.G - CHECK PART II TO ENSURE TBAT TOO HAVE CIRCLED DUE kuhBEP PER 3ECTI0S.

‘ . PART II l-EXPERIEHCE A3 TRANSLATOR OR IRTERPRETER

1. 1 MAVK HAD CXPCM.f-NCC AS A TRANSLATOR.

i mavt. 105 czPf.PifNCt *s an ' t h rr mpr c t r. o .

J. BOTH Gy TmK ABOVE STATIMCNTS apply.

^7) NONE OF T.»c ABOVL STATEMENT'S' APPLY.

PMT JV-CERTiFlCATICil

•w

I Ctxfin JhL INFORMATION GIVEN *a07t IZ IBut *M0 ACCURATE TO !ht, Cf.3T OF Nt ANOOLEDGf ANO BELIEF.
ctp f 1 f T104 cons: i Tures «v application fotc* waintinance *j*a& r»o\j&fo i am cligiule usocs Si: temms or

HtGUuriov m’o. »s«tis. par. tct4>. i uf.oc a s t-and hat i must pass Aii obAc r 17i "lan &u*ct pnof ic t rso usi dcfore • 
OCCCMC CL t Gt.OVt res AN Awao. AMO ^AVINBM’FCrJVf or THL DATE CF TESHsG. AaS-AL «A|NTENA/,C< i.A^OS aHL M
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SICIIVB ». SMITH . Joseph

DP: 16 June 1921 M

.._ Singapore

GS-13

51 C r IO, B.

Dps Officer.(PF)
XoMv'pr^?" ^e^epar^uEa-OM 24 May 1956. 

: .............. * : .. ., , v,... , /, >
,x’/ ..... ...;. : ...........   .

ClU.HCATlCB

Rated after his departure.

! ! 24 July 1956
Chief of Station

2?. D,\TE

-J

J

Aug^:1956_.

Posted Pc:.. ■

Reviewed
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J •oVKiPHNTMl;

Flaming,' developing unilateral j
local operations 5

Case officer for unilateral ! -mb0
operations 5

I eopecially ! ■

SJ-LCrm onKUCAGE ! 5

Writes intelligence reports and 
estimates

Handling of Station KUCAGE 
correspondence

5 J

ri
Liaison with and work for QKFLCWAGE. I
and ODACW 5 H

'Smith'
■ ’ is an intelligence, sincere, imaginative, hard-working, loyal KUBARK 

officer who id a definite credit to the organisation.' Ho has carried out all 
his assignments in a moot professional manner and has served ad a most weful
and respected member of Vie traa, 
his colleagues both in KUBARK and

His Judgment and opinions are respected by 
csicm.

UttSLCTiON U.

JO jD
! i buck;

v'j.Sf ShENTill.





15 Fibrnurv .1956
CONFIDENTIAL

___ 26 months „ . .  _____________________________--------------------------- <--------------  
" Hr/iith ■ "i

is ready, willing and able to shoulder additional responsibilities 
inherent in a more responsible position in the organization. He has the 
intelligence, know-how, enthusiasm and drive that the organization desires 
in its officers. ;

Smith
fUTURf PUSS

la scheduled for assignment in KUCAGE, Headquarters, which he is fully 
qualified to handle. It io hoped he will, during his Headquarters tour, bo 
able to tr' the Baeio Managenent training course. After his headquarters
tour, ’ 
abilities

should receive a field assignment to make full use of his

is happily married to an intelligent young lady, and they have two 
attractive dau^hters\ His wife is willing-to go anywhere her husbhnd desires- 
bn assign merit'for KUBARK.

s€cr;o« f 
b!Pb.Tr>»%

UtSCSIFDOS Of I1DIVIDUU

To

tfW

A.

------/....

/

: •

//

••• -- ...........  - . 3

Figure 2 (back)
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* SECRET

CUMULATIVE TRAINING RECORD
PP

OAT*

1 October 1956

^1.

NAMt

Joseph J, SMITH

PROJECTED *MS0SM I ACT ION

Rll«» 'IS* Z. OTHER ain}

• •* * T » S • '•'Hl

from:
Ops Off PP. Gfl-13. Singapore

TO: ro»

Ops Off PP. GS-17. Hna. L7Rent 51

X COURSE DATE 
taken X COURSE DATE 

TAKEN

AftfAPAti

I. CONJTRUC*IV< CMOir (CC) MAf tCCM AUTHOR* 

I2F9 FOB COURIC# SO.MARKtD OAilO UP9« 

fVtJtCT't F RtVt OUS RACK 6R0UA0

r~~1 CaF<R||NCC (23 ^*AINIMO.
|, tUDJCCT WAt COMFltreO TRAINING OR RCCflVCO 

CORtTRuCTivt CRCOir At IHORIR Af ThC LEFT.

f»AlftlNO OFF1CCR COMUCNTIi

t J A. Th 11 DOCI (NOT) MtO TRAINING STAND* 

ARDS RC GUAVIFICATION FOR TMC 

FROJFCTIO ACTION, 

| ] NO FuRTHCR TRAINING RCCOMMCNDCO

AT THIf f|MC.

j 1 O* SUBJECT IS CUMRCNfCV KNAOLLCO 'l« ' 

COURtet WARAC0 WITH AN't', TMC

1 COMPLlTtON OP FMICU RILL SATISFY

' OASIC OUALIFVINO STA.NOAROt.

ggg C. UHL153 SUOJfCT HAS HAD PRCVlOUS HQ. 

OR PlCLO CiPCRltNCT WHICH CAN ht 
ACCCFTCO IN L1CU OF TRAftHNG, SUSJtCT 

should qc nrouiPfO ro ta<c

gj SMua.i.«, g]w.fll« A-Addt

DAHC. ORHNT.
V it>0 BIC, BITC 

toe, gif. Fw 1

AIR OFf.
1 If 4 >

CLAUD. M R T 
. AltO OC. Fa | | >/10-6/ll/5

MAR. OKI 
1 I f 4 1

CLAUD, OM.
ALSO AIC. AttC
AOC . CAI . Fu II

CLANG. FLO. act.
1114 9 4

RES»»TAhC< OFS 
al 3 0 fm, 1 . I 1. SURVIVAL

1 2 1 a 1 4

1 CLAUD. St»V. All . . BASIC Photo

WORLD.COMMUNI9M seo CPO DOCUMENT AflOfi

Jantucomm: of>. LOCK)

ADMIN PROCEDURES SECRET WRITING

OF3. J UP POM FLAPS 4 SEALS

TAAOCCRAFT FhASE

ADM IH PHA3£

SMALL '*“■

OTHEP TRAINING

• »tRDR r® CPO 7-18/12/5?
□ rocs' OF CATTLE CIA O. 2-5/10/51-
COUU 1 t«CSFIONACt

ADV, COUNTER.
1 DP IONAOC

ORB. SLCuRJTV

I 'mAP FLANS 1 TPAlNHlG AS CHCCRCO AT THt Lf'Ti

X <1 -ANO.FOL . BARF-.' 1 xanaxxr When Available
5TA<0£H1NU OPS. upon ocTuRn to ho, 

P. WALVta ANO CC. SHOULD fiFOUCSfCO F0*>
tech. orv..
ORIENT.

, 1
3 TMOSt COUPS* 5 MABP1O WITH A "a*.

. RCCOMtfl'iO AT t ONa TOR ADD 1 T ♦ 0 b AL TOAIN*flew. j 1—J 1

iVUlOM.CSC ARC . 1 ING FCfIC Uknf _ •• - - , INfSC PECOM*
rc

■ Ufno AT IONS M AVE NOT QCE’» MF f .

’Subject to Waiver tost,
sad, a?:,. - ■ J
SNVCAT, TECH. 

ALSO C: TtCw.
. L

T i.i 5 1 OH ! RA tn I ^4 I CLQ

'siSxi^^J'SAG^' ■» ADM t*j D^FACSMCR i
; BOG. |nl'P0V|.

j BASIC SU?V. J

-ene J, Guiraud, PP/SO/lrlO
A ^AS IC M’lMT. m t ■ rt s • j

6*n.dgn ops. ' sscssveur .

.TO: personnel .Officer, FROM: Care'er Management Officer

Tho above projected personnel action ha« been E}’"^7pt rovei 1 i. v fl Inapproved py the
Career Service Board.- Additional training as inti tea ted soots han been recornrr-er.dcd by 
the Training Officer to satisfy requ I rcr.on la of Cha proposed personnel action.

■ - f s I *■ / 'I j ■
Please schedule these courses as goon as poBstolo thrcugri yoaroI j ih ion Trafnihg Offleer 
who will coordinate v/ith the Senior Stuff Training Officer.

SECRET



14-00000

SECRET
. < tilled r.) .

’ FIELO Fl NESS REPORT <

• . 4 pttiodic ucaiif of /oh ffilsttafet oo •»» At</ To <O »H»cUrr B>Hi 9 f po f oonn o t.

INSTRUCTIONS ■
' TD DT1? fin? Of rtfSWtri. orncth Con* br hta 9etivi Utt. If fhit indlviih
tvlt Curraot fi ♦ 1«/ »dn i« i • trof i ft ..i 0 111vf t ion • *'•! itat boon undu rowf. tupot ri tin* for loot thon JQ
tho initiation opt! ttono»lltol ot thio rop^ft to h»i4' •» i I ctllnbornlf. if p 101 t 11 obi 0. oj th hio
^unrtoft. ■■■ ■■ pfooio*o ouporvtoort to ooho ovto thotopoftio oecttroto

and conploto. Prioory roaponoi^i 1 i ty rooto 91 th ’tho ' 
h> TW< HAO SlpiltYISDfi fho ontiro fota^boforo Currrnt anporoitor. It io ootoaod thot, throathout tho

.•ttfayhnt to coaploto any ito». Ao iho oupotrioot oho pnioJ thio indioidu*! hit boon undot pour ovpofoioion,
atotino, ditovto and rtrirri tho ooeb of tho ir.dirithtol. pow Hr» diaehotdod pour ouporri aoi'p 10 aponal bi 1 i tioa
jot haoo prioarp toapvnoibl I i fy for - • £n f _ Aja . by frr^oat diicuiiiani of hia oorb, wo that In a iff
^•rrtK^eb*, rvdeflMi, "and on^tbf-Jeb 01 foe t i ronooa at oral tty he haort oheto ba atando.

1 •
1 it 11 optional nrnu oa not mi pitnkss iirotr is Moot to mi prison bsino batbp

SECTION 1
KMt > »o» Nt ibtuAWTtab u?t '^ir 1. OATt OF DIWTH

16 June 1921
I. 3«»

M
3. MPYICl Dt»l OATION

WCW sp-. pp
1. .GWAOC
GS-12.

s. station 0t»i£AA,Tl9w (Current) 
snwAPOffl-

1. Due DAT( 0* TMID MFORC 7 MftlOD COVtMO OV h»u MF0ST (Indueiee daioa) 

, 31 March 1954 - 1 May 1955

SECT1 ON II (To bo coop 10 f od by JIold tuporeiaor)

1. CUWRtNT FOJ1 riOM
Senior Kugago Officer, Singapore

3. OATK ASSUMCD MSPQNSI DIL 1 TV ’FOR PO«t TtOH .
31 Ma^ch 1954

i. stau* tm( specific «t»tgnw».«rs o>‘ tasks which am Typicai, of thosf givin io thc employm ouwinq tmi past thru
TO 311 MOM TH 3 (Liat in order of-frcqu*n<V)

■ I# Conduct | ] SMDTSl FE Headquarters on KUGAGE witters relating to FE.
'.2. Conduct of covert KUGOWS pynia^fa |

! 3. Initiation through Project] L or covert themes targeted at other SEA count -ieao
; 4. Development of ndrH tdonal mvprt. one rati nnal a ctlvj ty and agents.
'5. Development, of________________  ________________ kith SMOIH targeted at SEA.
' 6« Coordination of DTPHJLVt-SyOD- | . ]
7, Development of plans for other with SiOTH targeted at various

i Kt! countries. -------------------------------
8. Contact with QKiUYSSD-reGijtUMBLE, •

S? CTi V# 11 J ( Tn hi dosp I» i ed A t if tert vn I y i

DOfiOtCCBfLETE • " FOR./HEAWlU^

♦UTMlNTrCATION er HtPCWT '^75 iiOATuhlS ‘ ' ~~

1. NA«» »f eMH (It**) TT vu iM.UiiUlsa WflCUl i*» TltM~(?ru»)

__J • ________________ ___ £__ Motkrt-j!*..JfflliSCTL_______________________
< S HMJt CtfTi *45 CLj c*r *«$•* 1-A iNdiVtP.ak Cliht. I
—— —• ------------ —... . -*»- ------------------------ -—— —■■ - ■— • - ——  ....................... ...
a, fr»r< It btdi *■*- 0 **?“’*' J»? ‘ r FX• • • ca 5»!itta <t c « ‘SOs. * t ♦ I • » ‘I

!K»tH •» N'Jt. | a* •. lip !O UliMiPv'tr At 6

~ V •

t» .*or c^nri-sm • rot stAO^jAS'rsrs use avir

SECRET
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SECRET

«• a . c»s n«iwi 05 •: i nu.

J?. COMES V* WlT^ SOLUTIONS TO 
PROdLEMS.

J®. STIMULATING TO ASSOCIATES' A 
•’ SPARR PLUG".

39.’ TOVO MINCED.

30* OBSERVANT.

i L i Y
I

1—
1 1 1 i i V*i !A 1— —
1 _ i .7

.7
J 1 1 1

1 1 1 1 1 1 1
1 1 1 T 1_1X 1

31. CAPABLE.

33. CLEAR THINKING.

33. COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME LIMITS.

34. EVALUATES SELF' REAL 1 ST 1 CALL V .

33- WILL INFORMED AgOut CURRENT 
 _____________________:______________________

1 i 1 1 1 lx 1
- • • 1 1 ■ ■< ■

1

r 1 . . ' rx i

3«. DELIBERATE.

37* EFFECTIVE JI DISCUSSIONS WITH 
ASSOCIATES.

,34. IMPLEMENTS DECISIONS RECARO* 
USSOF On FEELINGS.

34. THOUGHTFUL OF OTHERS. ,

40. WORKS'VELC UNDER PRESSURE.

■ I 77
< rx -.

5s

»■

41 DISPLAYS JUDGEMENT.

42. GIVES CREDIT WHERE CREDIT IS 
OUE.

43. HAS DRIVE.

44. IS SECURITY CONSCIOUS.

• A-.. VERSATILE.

~7- - - - j . 1
- L

XI
X —— — —

L _i 1 j j

1 ! i ! 1 1 1 1

□J 1 I _ _ t 
““L

।

1 j
40*. HiS CRITICISM .1$ CONSTRUCTIVE.

47. ABLE tq influence orw<»3.

40- 'FACILITATES CPiRflHCN
OF 31 IS OFFICE*.

<9. DOES NOT R£C'J‘*f STRONG AMD 
CONTINUOUS SUPERVISION.

• so. a good supervisor.

———-- 2‘—~~ ‘ 7 "7 ‘ ' —T
1

:J.J
77

— .

! 1 i i ,x
---------- .— 1 j _ i i X. 1 1
——--------

“F7~ 11
■ • . ' ... - <■

SECRET
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OTHER comments (tndicot 9 httt trnrrai Irtllt, iptelfic h»biti or ctiorootor lotieo not al oaohOf O <• the

SECTION VI
Sftd all -doacript iono boforo rating. Pl tea ** X** in tho noot appfopriita boo undar oubaoctiono A,B,C,&D

DlXBCTIONSt Contldar only tho tiiil rilh rhlch tho 
poroon hoo ptrforead tho dutlai of his Job and rote 
hia accordingly.

C. DIXBCTlONSt Board upon ohat ho has.said, hia actions, 
tad any other indications, give'youroptnionof thio 
person** at t i tud« toeord tho ortaniiation,

( Tl U POES NOT PERFORM DUTIES ADCOuATClVi ME 10

• INCOMPETENT. . ...
r } t« BARELY ADEQUATE IN PERFORMANCE* ALTHOUGH NC

• HAS NAO SPECIFIC GUIDANCE OR TRAINING, HE 
OFTEN FAILS TO CARRY OUT RESTON 51BILJTI €S

‘______ COMPETENTLY.
• C ‘ 1 >• PERFORMS MOfiT OF HiS DUTIES ACCEPTABLY* OCCA*
I ; ■ SIONALLY REVEALS SOME AREA OF WEAKNESS.
! | J 4. PERFORMS OuTlES IN A TYPICALLY COMPETENT.
J EFFECTIVE MANNER.

’ 4 finz performance* carries out many os his
. ____  . RESPOnSIeiLITECS EXCEPTIONALLY WELL.
’ f""" | «. performs kis duties in such an outstanding 

MANNER THAT he ts equalled er Ft* OTHER PER*
•J SONS KNOWN TO THF. RATER.
• is this ind i vioual'«• tteroual i r ir.o for work in some
’OTMCR AREA? 1^/ tug (*7*71 v c * ♦ *”'71

f , | 1. MAS AN ANTAGOHISTIC_ATTITVO<-TOWARO THE AGENCY
.. . -v.WlLL DEFINITELY LEAVE THE ORGANIZATION AF TMt

• - FIRST OPPORTUNITY. A
| ~ ) 1. HAS STRONG NEGATIVE ATTITUOC • TOWARD QRQANfZA*

TI ON. , . I »< CO" BY RESTRICTIONS'. . ^RCOAROS AGENCY. 
AS A TtU*OHARY STOP UNTIL HE CAN GET. SOMETHING

■ ~ OCTTCR.
f ~ ~J 3. TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD 

the orGan i zati on•. bcThereo by minor frustra.
____tioms..will cuit if these continue.

I 4. MIS ATTITUDE TOWARD THE ORGAN I J AT I ON IS INOlF- 
FLUENT. . .HAS “WAIT AND SEf ATT | TuOt. .-BOULD 
LEAVE |P SOMEONE OFFERED NIU SOMETHING BETTER.

| 5. TENDS to HAVE PaVORaQLC ATTITUDE TOWARD ORGAN! 
1 J AT I ON . . M*«, IS ALLOWANCES FOR RESTRICTIONS

IMPOSED fff WORKING FOR C R GAN I ZA F j On . . Th I N*.5 
IN TERMS O» A CAREER IN THE ORGANIZATION.

• • DEFINITELY has FAVOR<3L£ ATTITUDE TOWARD THE 
ORG*>» I TA T ION . ,&ARR I N G AN UNEXPECTED OUTSIDE 
QPPOATUNI Tr. WILL PROBABLY E.nOEavOR TO MAM£ A 

______ ' CAAEte IN THE On-AN> 1 A ’ .
?. £»» THUSI AS T IC AFYlTuOE TOWARD TH E

| JA ' i . . * 11. L PPOCAOLT NEvtW CON S I U£P ®ORa I nO 
af.y ?l«ce but »n tmc organ: catidn.

SECRET
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SECRET
StCUCitr itroaHition

PERSONNEL EVALUATION. REPORT

SMITH 
oriict 

DDF

Joseph B.
srirr on okimck

5. ferioo conereo st at four

LIST

1
2

GS 1]
8RIHCM

FJ
6. T?P< OF REPORT

3. rot 1 <1 ON T 1 Tit. 
Op 3 Off

Arfnu*I

kio, sfjcirr K»riou

TOUR-MAJOR OUTHI IN APPROJ(MATE ORAfR QF |NPQRTANCE, NITNA BRIEF OESCRlPTIC* OF (ACM. OMIT MINOR DUTIES

let Prcpch HP officers in the conduct

Advise try chief on the probiens and (Icvcloirents in the conduct of branch PP-

Conduct liaison with elckc-nts of DD/P Senior Staffs.-.
Plan and coordinate division-wide nhd division participation in world-wide-
PP orw-ntlono. .1

e. IIST COURSES OF INSTRUCTION COUfUETEO OURINu REPORT RERIOO 

o* Cours* location Cute Cor'pl«to4

:iolor/icnl 1 :p.rf ara-
orrths

:a;<: 1952 
’ov 1?52

9; IN MHAT n?( Of WORK IR£ Vpu FRIHARIlT IN F ( RES HO f

d .1
IF OtffERtNT EROa TOUR PRESENT JOS, :X?E»IN lOUR QuaLIFICaTI OnS UlTITuof.

0.

. ‘a» 11

as well 
b.

Has done a superior Job in sailing himself and his ideas to hi3 seniors 
as subordinates both within and outside tie h£ Division,
Should he recognised for his creative thinking and outside studios on his

own tise in support of th.

bo.«•*» »O5? ' 131 SECRET



SECRET
y.CuRHv lirCvM.itrow

rz. »h at > vt: iv iri j »i s;c*i'j *•[ arowittct on *»miu uca rus: *otic(*«h gooc ch vor'sUhOiiG?

See Para. 11 (b) and realistic application of covert techniques.

I). 0. ivur or rirwtuzz memo This zotcitmti irron rot hit f.Mot(«(«rt
Should concentrate on more concise oral presentations.

1*. cowtht on this pcpio.'i taunt to h.noic at irons t a 111 t t cs ao* o« tx Txt rutuat.

Capable of added responsibilities and with proper guidance and experience has almost 
unlimited capabilities. z

1;. me Ixim OTxtR OUT ICS .NICK otTttn SUIT ’"Il Ttsicx'S Ov.llMCATIOxtl . IP.com.M .ppropr lot. r.ai.ljxm.nl, IT 
' . poll IH..T ’

) No. . >7

.T71i«7T”t^rNTNG"7ir7io77f7orTrT)v,TFco^7>Hr7o^^ ” ■ -----

; Due for complete training prior to field assigrunent in January 195h«

!
1 *

IF Pf.ltfCGMAMCt OUtltMS PcHlCC M4$ Bt(B vS \ I * » * f * CTOHT , THf#* ’S OOH 0? Mf M0H ANOyM ’ »0 f I * f I ^5 THIS
j OF UNSAf IJFACTORy PCaFOhMAKCf, HA

•0. ’NG FrR'OhNEL ^VALUATION Pf^OAT RA.-. ofGi t '• 10 »ih f'R’.O’t ( / A LUt! L 0. 1"?! * I O’; A COMKtNl} ! NC ll) 01 ‘i *>
CUMM^yr CN HtMS J. 8 ANO .A*C SHO.JM, SU 0* -U'NCf *• HtN 20.

SECRET
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PERSONNEL EVALUATION REPORT >

1 let11 I < 1 r % 11 iMlauuI ?. GMCM

Smith Joseph Furkhcidor CS-12
». Of net 
DDP

Cpe Officer Xpw) 
9RAMCH fE/pp I x 1 otrin.

ao - PF
st«rr or ouisios 

re
SHCPT ITATfOM

FlRlOD COHRtO >1 BU3RT 6. ttPt Of RIFORT
I '""1 Initial j ) MnwRl f 3 Sp« tai 1

2-17-53 9-17-53 P"~ ) Reel e.l gneen t | — j R»ei«lgn*ent pf Swpervli

list tour major ourin ir «eriio>iR«Tt OROtR or iuro»r»act, wirn t gRitr otscnirTiOR or tie*, omit mimor out its

See period 2-17-52 to 2-17-53 report No Change

s. ust counts or mTRUcrioi cooritno ouriko atmt pirioo

Na*e of ComTao lotat ton Length of Court* Pete Completed

9. 'IN WHAT TlPt OF ARE TOU PRIMARILY IRT(R($TEOf

ir omentat trom tour rs-senr jo<j, tsn«i» tour ouriinctTions unirvot, iwoairost. srittst

10-

tamii otscnsi rsis rtuos's rtnro«a*act os rut. major aunts muo unoin ntn i <sore

SO. W-Wl 
PAT IMA J SECRET
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' . StCUBlH IMFO^.T |C«

f, 4

PERSONNEL EVALUATION REPORT

/»••» J thfovjh a »Hlb» coapU f rd by ida in 4 att ai 4 fa of foroonnal Qlficot ’ 1

1# tint (Utt I 

sum
If Ml 

Joao^h
(Nidi Io 1 

B.
?. G«UD(

GS 11
«. Post IF JR Tttlf 

CT* Off
4, Of Utt 

-

STAFF OR PIVtStOM 
FE

BRUCN
PF

L?L^ otpfu 
i J Fino

IP PltlO. JPICIFT STATION I

). HBIOO COftREO or REPORT ’ ' 
ffO* To

6» UP€ OP REPORT

CZZ3 ] Artnuel 

1 Roatt

r Special I

of Sup»r»ltor 1

f thouth 10 oi i f bt «O0pUtrd bp thr paracn v»/««tod

<

7. n»r ioup «»jc» ourits in FfF.c.i.FFt o»ot« of imfomumci , with < mkf ptsc«i»tii-M of uch. omr mimom ovrit s. 1

1« fisaroiea staff suporviolea over and assist ErcRoh PP cfflcsra In tho ccsaha^ I
of operations. 1

2. Mrieo cy ohief ca tho process and dovalojEtrata in tho eenfiaot cf Broach PP 1
operations. . ; 1

3. Ccndtei Holsea vlth elesanta of E©/? eenl<s> Staffs. 1
4. nan oxd ooordlEata divieicn^lds ©sd division participation in vsrld«widQ I

PP ©paroticafl. 1

UH COURSES OP INSTRUCTION COMPLETED DURING R£»ORT

Nono of Courts location

Fl«100. : 
Unjth of :6urw Pato Co^plotoi 1

-

Sanio FaTshaioglcal Lferfers SseIhs?
Advaao&l PsyeholegixiaX Kerfara S&s&nsif

4 esntba
6 SKSthS

ISay 1952
Kot 1952

1“ 8?»AT TYPE 5P OOI* ARE YOU PQUUIlT iM Utt( i. Tfj / ’

anti political wsyfara operatlans^
■fr plfftiifNT FflCH TOUR PRESENT JOO, UPUIH TOtjn QU A 11 f 1 CAl 1 i LUJITUU’; KJi0»i(0«U\ SMliil. 1

-

" OAT sii*n |

It 4hrattf!> Ji all! ba eei*pl*ti.f by Supafaitar
i • ' •. n

1, QfK4.HK- TrtlS /fSSC^’t PlpFqmokkce ON THE uUCS MTUS I'• ST • ? LiK!* ? 45Q»
a. iiaa dens a nupm-ior job in soiling hinseif and his to

as wall as HuborcHnatoa both Klthda and outsido t!« !"S Division. ’
b. Should bo .reaegniaed tor hia aroutivo thinking and c.tt^Jdg 

can il=j3 In support aX this aoslgraunt.

ixi« seniors 1

etiMioa on hia 1

*$' m.iai SECRET ’ 1 «>
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sccwirr irtc*

17. IN AHA! Wfiff Cf Ji tH 1 7 P ( R f I'J M AN C ( ON PRfSfNr ,»Cj» »U » '* ' M 5 ' / ’.'O'j np OUISTAMLHNO?
• . . ur 11', p on

Soa Para* 11 (b) and rcallntlc application at covert t&chnlquoae

> ' •

i). on •«*? as^tc* o* NMfonMNcr should this ptnson coNcor-urf (MC»r fo* ',(ir iwmoHNtuT?.

Should oancontrata on more oonoiao oral proaantntiy^p .

- ■ •

IM. COMMfNT 0Q THIS reason’s ABILITY TO NANOIC GRtAT(A UUFONS10111 T 1 ($ NON C> IN THE FUTURE.

X . >.-■ - " -- - v
Capable of added responsibilities and with proper guidance and experience has almost 
unlimited capabilities* ... ,., ......__ . ..._________________________^.. ........ _

IJ. *#C J2!t«tr OtHt*.;OuTI£5' «HIC» .tr rtP JU i r THIJ ”?.t«SO«'J QUUt ncUIO«f *<..ce«*.n'«'.pproprl.«t.? r..«.l;jn«>.n«>.>l. ■.- W
.<> s;ju.:---'?\ -yl.

*»

- -■■- - ■ - ■■• <■'' -

—/ ...

6. WKAf TRAININQ OR mOTATIOH OO fOU flCCOMiiENi) FOR TH15 PlRSONf

Duo for oowplata training prior to field assignment in January 19^4.

■ ' ■ ' - 7 UTouihuci ■'G^riMri''fl€Foa-T >£« roi»A5 •'otEN rVACTORrV^^^ rco?r OF'jn>Oft>«oL>^HOTi;FY iNG'- w ;
«»Cr:.0n 0? 'Unsar i ifArjoaf f» Rron*** :f, “A \ •

♦ j. pfuvmiir: f-, * f » Cx f‘C30e» - * 1 .«(»* r-p.ry/.rr. 4h« : h f *[ .7 $ < m f » a tM f iC-. AvU 1 • I CS A 1 CJHiJpHS JNClODI’/G
C'/WU/xr UN Hij; 1. ft ANO :>f AKI SflVAN '..".C'i ! I t “ VO,

■DArt . 5»-'?OTufif Of .'■L'FLfcnSOA
1 ?. 1 hAV< Tr»£ AoGvt iCo^^v^-ta, If if# th»«n 5t?-i 20. J

OA»C Hbhirvi; Of P'vjnHif, OAFICIAL

20. COm^CnT); (if be continued on ruum tUo q» «o.«t

j

...

i

■ <f . SECRET

1

*
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TRAINING EVALUATION
opf pat 10*5

r- 
1 SU'

1 be

I “

Th* Mlteiel to •♦»♦«?» thi» report it enlru«te'l m p*r«one)|y resp«vttible (or it. H* »ho» it tn other
■w*»i b*r < at hie ate// at to th* attelenft mnrerneil if aurh^rtion la (f>ninl»trd neceata/y and xtviaeMe.

Thia report tunerruri the teat retulfa. Oba* r vet inns »nd opulent of the vulovi inatruetort fot tho 
rauft^ Ji»t*4 only. Wore CM^iete data air eveilable in tho file* of the office of Treining ■ (Cover t ), othI ney be ea* 
ar in* 4 •flea contacting the Training and Evaluation Officer. Any qu*atlan» «i regard* the evaluation of thia *tu\ten< 
ahritU'/ f>e referred to the Oriel, Training and Evaluation, TR(C)«

:——

»«*£ or ituoi sr ium > irre^r) (etooiH adj

SMIffi, Joooph B, 32
GMDI iOS CR NO*!

GS-12
QATl Of UPON!

13 Hoveaber 1953
piv»;»o»

(T/FE
^VOUtettO UliONHfHT comt *»0.

F©nU? FP nffiear 4 --------
nVOfrULJCC ®€CQW

J

. P0
mt roiiotmt. <,«»ots s»c* f»[ »c»ifK«(«T or r*r stuoot i» iai »ajou tit*t»rs or r*( couasf. tao caaon aar 
mxiafO i* UC" ABta. 0a< roa c0*rat"t»l>0» aao C»( roa laruatatanOa. A S’tCiriC OtriairiOa or tAC* Of rats! , 
tt**s. aj atu >1 or ia| AourcrirAi aATiAGA lanoiin, i» oiri* o< T«t oaca or nu 1 tntuATto»-roaa; ■

____*'M AOJlCtlV*t RATIHG5
MAJOR UIMUTJ FAILM«( 'ftOCft • ^4n jp ac ton r t(45cuvr>t.- f- suet# ior “x

« co

. -z. -- • __■ ■ COUR.- .ii/rii ”1 tip / xump’. 7t>?c
. 1, . 0 o h l z « Ci diK d t’ C i a n ri <• a 111« o Opc rail: ton o ta---- - •-■<—f—TT T' ' ..- - • -.» ■■• K.. -.■8
^X-r-Cover^?^^" “ v-------- : . . . '••

.. .
- s

1<. Cohmin 1 cht.f^ ... .... .'■v StIIaT'.- —:'j- S ■ X
1.. Tara <;’t /am l ye. in ' ■■■-:-■ - ■ 2 8
f>. Criteria ForT^cnt Select ion *: z

. C. Ay/rnt Hecrui-tmon't X 8
7. Amrit Hand l i ng. X

C. Az/.-nt Direction X s
i>, .ArirjennffA-nt nnd RnaBnhaomeht X K

7< . -

■ ‘ * 0. Gpa rn t i onnl Prot) cm:; K 8
r«Atr eccosv

rm fauoeitA'i i«o i c * t £ $ ■ rmf-v>?» ioui |s*hj as cesrftvfo sr r»f ■ in>r>ucro»5 Duarte Tr«£ isAiMiwr. pfc«ieo.
eAflbir* ?nr(,tjoi f*f S IU0( ft f'$ fAfir Ic ’ V A'r I OH- Ann COsGUCT IW r»Afh»nG AS'af.U »S htb BMcnCMS 10 VAPIOUS PROULIMS |
Aft.0 5ITUAftU»$a J

■i .. ?,,c

A< C^Btrucll^o ..........

____, 4 ___ 
pe>*s 'i i: r ~ *. i!
po* tx.stl i cn-,of C r e'*-*'’J t'i i" 
at!vo a bi I i • / to a c r o 
QIt Iter than av9f” 
aqa <j«jr«o

3
r.

— —2. J

/•'» (-1 <• * < '..n $ < » u» • uh 0 *»n d O-“ I 7 1 ’ * ' f ir"i* ■ I ;V • 1 1 ‘.
! 1 .'0 • -*’ « j . • • 1 I i n « < r: i t e .« rt »•) r a 4 n » C C-ri X t f i/c f ' r 4
’> r I <»•.»•» c ^>‘» L i.a.a ..*»«—.V v ay!M’t ton 'ti e
.n.rpp/Oi'. h • < ~"r’ 1 n a t 1 on. ’ '«ojt «<hon I *
proble**. ' tions jj/rquata

6 j. i

tui'

1 n v a n t i « a , 
I ■} 1 n 4 > ,

0. mor oe\cn.'£o ( r 1 i

C. fndujir/ mc-r O5Sf «>o CZJ i

3________
01 < v । j 1 adequate 
judgment Afil 99'-

0. mor wuevrcClU t
t 2'. ■______3

**5i»4 0a-4»a>iy tilt ft I t«^ If ’Ov*
|q j;( 4Hf9.1t • <♦»•* «>* • »« ; t

4 I rftp ♦,. J f !•'>*? j t>rprl|4 Sat 04 • • * tft •• 4
»o. »<U4 ift$.

“1 I I Inf, ;



5___
0ut»tandlng in Uv 

• ncj c I1.1 f
of ur*» • » p'• s • I

Unutu«T<| off*** 
11 *0 In hl» *bH*

w. toiiitr *• <5

Xlin'd •*»■ poin t<or-h । ocef f

%»m‘IWW* 'atpicl and atr»i 
’/C. ?»,}nk Ing / . tl bn--th rough h I e‘

th Inking

4Id «op«thing

_?_____________ 

f d t ac r«« t

suing to

Con»I a tTin 11 j a* 
toon • t r a l^ct* tran 
parciptIon for

Adaptation to Training loot dtf^rpyto

X X -------X^__
V’Ou t « t •n<ffn'g'-'fn ‘ Kti.

tri ini ng': and » y"'djfd'-hV^^ ' f f«

^astsUEiuii
"uoj&at. was f7stt>*snSi&& ij; his sz-i so In Ms sbilit;

to adjust_tb teelnXng*- P~- s«t «&5 ciietsg'dxzJ &1% rc^uLremsots* '‘ta euperie^ 
thlckiHg ability clXws Ms t® jscvar ecwt <rf ths ell jw;:rtiz>i?st points
.pii.pia’7 ttwi it le only aellbterot® eei£«csetrsl th?t slows <J<wn
scffKdoaUy te ns&e &a eaatly ma&rstesdf&lo p^s-witeitlons

- Tils scaly Si Sa.’ aMilty Ma s XHtwvl Str
Uio bcea'src&ofi vox&} pois S4a vw? vortln»bll» S»r

tics ’ey Us cf nw5»letl«E of fcts emitd^'Xqtod €Susr of duty in

^£2i£2 . REvitvw
S!GfcVvfc£ C< Oif’JTT fS* ^UFF IPijhtag Siuwat^ai C?» !SAPnn& amO ivAlp4>K/«
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S-Z-C -K-i/T 
Security ln*'or.wtica

SUBJECT: Training Evaluation
Ctxxznnist Tarty Operations Comm. Advanced Tralr.ing bi via la?

36udcnfo Kone SMITH. Joseph B«___________ ' Course Ho. 19

Divlfiton sad. Branch.FB-S/IO GraJe_G&J2_ Age____ 33____

; ' The Communist Party Operations Course is a specialistd two-weeko’ couroo
designed to provide adequate background and understanding cf thcJWcrl^ Cixaiunlat: ...-
Movement,, und Co Increase the efrectiythiss of stlil’f pernorj,el charged with the

j planning and conduct of operations against these movements. The raphails le on 
' essentials, the generally valid aspects of Party policy, ttctlcs,. atlahilstration, 

„-1«.iOFgaalz$t4onv?aad;b$c,tibiri!A^;^':?^ ,̂k/.-^^^
ft-*___‘‘ ~ ' ■ V-■ ' ■

A cbbSinutton of lectures., aedlharn,■’and written•.assigaaeuts^io utilized, and .,_.
- i ' ;^thhfe‘.ydiuatlgn:^L.B.:.based\-!'onhtheVobBflrvatihhAif/.the---l  ̂ K=s§’
^r»".<•»“■'ouperviabr :1® cautioned that thia c vol.mt ion should’ be. con: iderad.jjvbJaeVive in

. nature and applies only to the two weeks' period of the co; roe. In xboae cases ’ 
! where no caoent is given for one phase op activd.ty, it cots not koy.ly that the 

studunt is deficient but'only that the Instructors do net leal that th.sy have 
sufficient has Vo upon which to place a a»euingful evaivAtir-n.

; 1. Student Perforwance In the ClaGSiWB:
i Mature' catp:*vhei:sloQ of the World CctEuniai Move: ent &nd the varied

aBjxer.s of its theory «nd practise. A developed feeding for current- 
rslatlcnrihina betvech "national11 CcutuunlGt Parties' pi-uctlces aril the Woxl.d

’ . Cownuniot Movement;-laclwllng its orga-iiz?! Loci, atrateg^y, tact-lca,. and ..
■ ':■ . ' opcjaVLona, —_,.c : .■•’ ->'.-. •.. r

■ '• -............ . ..............................

Superior csaproheaetoo -- tn his cwi»a of osslgrannt he was 
especially elYectivo iu hlo grasp of C? operatlgas ana tactics.. . .

2. Ut11 Irerneiis^-c Shrr'-r Ovt: Experience:: er Think.ng

Freely expressed ideas.vhen appropriate to ths subject.

ajuslsilatiuir in the i-proun - pl assart, eo^ ^rji-lvg rc 

Pleasant but reoarved.
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Security lufoiw-tlOD

U.- Cooperation vith the staff tn presenting pertinent suggf8tlo;B ns to 
future tra terial for the course with the purpoi.e of the Improvement of 7uai?:

j Appreciative of the course; ouggeoted valuable background material

i for incorporation in certain oubjocta.

। J. Efficient use of ot'idy periodo and after hours to read materials contained
in student foldcra, includ Ing'materials ai>91gcv<i~f or iiotae BtuSy with the

- ' ...... \....„ resulting reflection in class participation: . ' " _ ;

Used all available tine and natoriala for a tody during and after 
class»

, • ’ : ' J- ’ ” ■ ■ " '■■'•' .- • ' -•.•//•— ■ ■ . ;

■ 6. ClSjBti atteudance and conpllance with training and security regulations;

Punctual and security conscious.

Instructors * over-all coEccnt where appropriate.

1
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1 December 19<2

1. Joseph Smith________________ _____________ ' ? ( ; GS-11 .

3 - • ’ .-.1^; --------------;---------------------------------- --  ---------------- ....................._ . .

4- 8 ‘;.j r.o' ’.•«••< fct r&t,r:_ ....----- J----------  ------- --------------- ----- ------------ ;

5- /.ev ..ntWf«. 4 i.id Lra..':/sr4: ;______________ _____ ______ _____ _ _______________

__ Timo In Oradet 9 months . _ .

___ „ Education:;___ _ _______ _ _______
F



SECRET
ELECTION, DECLINATION, OR WAIVER IMPORTANT

OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS

FEDERAL EMFLOYLLS GROUP tiff INSURANCE PROGRAM ON BACK OF ORIGINAL

TO COMPLETE THIS FORM

FOLLOW THESE GENERAL INSTRUCTIONS:
• Read the back of the ■'Duplicate'' carefully before you fill In Iho form.
• Fill in BOTH COPIES of the form. Type or use Ink.
• Do not detach any part. '

FILL IN THE IDENTIFYING INFORMATION BELOW (plro,« print or typ«):

KAME (Kd) (middle) ‘ DATE OF BlkfH'(<nonlh,'dry. yriif)

S!!IT1f Joseph LurkhoLTer OO7C94 j .

SOCIAL SLCURinr hUMMU

714 [13 J. 4732

MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mork more than one)

Mark hero — 
if you 
WANT BOTH 
optional and 
regular 
insurance

ELECTION OF OFTIOfML (IN ADDITION TO REGULAR) INSURANCE

I «l«ct tho J1O.OCO additional optional Inonrniico and anthorlro tho required deductions 
from my salary, cornponsation. or annuity to pay iho full cost of tho optional Insuranco. 
This optional Insurance Is in addition to my rngular Immrnnco.

IA)
Mark hero-------  
if you
DO NOT WANT

% jQRTIONAL buN>

regular 
insur.incn

IB)

DECLINATION OF OPTIONAL (BUT NOT-REGULAR) INSURANCE’

I decline the $10,000 additional optional losubnco. I understand that I cannot elect op* 
■ Uonal insurance until at least 1 year after (he Hfcctivu dHe of thia declination and .unless
-. at /he tinje j.App!'/ I anr.undorTago;50?.nr.d
•'•orinsfirdbHity?Tuhd^rsuTncJ‘aiedlhof my regular insurance is not’affecfcd 6/ this declina

tion of addibonal cpticnal iriL,ijmnt».

"MhW hero'";-—c 
i( you
WANT NEITHER 
regular nor 
optional
Insurance IC)

waiver "or life'Insurance coverage
> dacire not to be Insured and I waive coverage under the redorat Employees Group Life 
Insurance Program. * understand ih;»t I cannot cancel thin waiver and obtain regular in* 
wanco until nt IsaM 1 year after the effective data of this waiver and ur.^ss at the timo 
I □Pp«/. for insHuahce* I am under ago 60 and present satisMeto(y medical evidence of in- 
vaabthty. I undet^Und also that 1 cannot now or Mvr have Ibu $10,000 additional 
optional Insurance unless I have the regular Insurance,

.SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

FOR EMPLOYING OFFICE USE ONLY

(official recdivinx da to stamps

UAWJif (do not print)
’□IINOSU^ JC 30ldJO

99.^11 02 S3J

ORIGINAL COPY—Retain in Official Ptncnnel F^Hcr

See Fable cl CH«rbvs Dales on cl Onguul 

stanouo ronj e?. ne-t 
jA*».:a«r :nj 

tfs. UI w.f I H. :*



COXTXXX'IAL • 
(Whoa Elllcd Xa)

X £ X 0 3 A XD U X 0 7 UXDEBS 7ANDI KG

X hereby* ackr.owlcdse.that X have rood aad uadorotuad the coataatu of 
Kaadbook 20-4, Employee Conduct, dated 9 July 1^70/ aad tho lafora&tloa 
brochure fo»-PCS raturaaou^. dated -Xay,l$$».

.■ COXTXDXMXAu
(Wheu ?lllcd X&)

M E X 0 a A X D U X 0- 7 V X D 3 3 S S A. X D X X C
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FIELD REASSIGNMENT QUESTIONNAIRE
00 NOT COMPLETE FOB HEAOOlANTt»3 USE OHT [

*/. OF fw^LU'/Fr (mb* paauilo only if 3^)

Joseph U, Smith
Pa-i (from f I aa S‘ 1)

21 Oct, 197C
MAMT pr-9UPI»v1 tow firua)

John H, Horton
DATE (from lira $.]) 1

21 Oct. 1970 1
pate wtctivro at hf adquamcmi

29 Oct. 1979

DISPATCH NUMDERi

HMMT -1058.1

0Arr.pfCt I V to BT CA8tr» 4IRVICCI 1

1
TO BE COMPLETED BT EMPLOYEE |

i. om or oioTH

16 June 
1921

J. 9C0VICC 

oroion

D

>. YOUR CunnCNT POSITION, TiTLC 
ANO OR ADC

C/CA, Mexico City 14

4. STATION OR 9A«t

Mexico City

8. CRYPT POR 1
CURRENT COYER |

LNGOLD
«a. date or pcs arrival 

in rirto

21 June 1969

•«. wrouCSTCD GATE Of 
ocpartvrc

8c. CXPTCTtO DATt Of FlWSt 
CHtCA»IN *T HQ

•»/ DC8IPE0 DATE TO OtPOAT TO DUTY |
AFTtR LEAVE 1

V. NUMBCN AND AOCO Of DEPENDENTS WHO WILL TRAVEL WITH VOU» 1
X Threewife 47, daughter 19 r . ; b _ 1

,0. PERSONAL CINCUMJTAWqCa. THAT OHOULUOECONfltpKRS,b lh DETERMINING NCMT. ASSIGNMENT! 1

' <’ - • » • I

* LIST YOUR MAJOR OUT IE'S DURING CURRfNT TOUR (<*e apptial not <• on 11 an ami t 1 a 1 form). I
( al9n af t ach pa f aonal covar al lonna I r ♦ In accordancv a ilh CSt-P 340-f) 1

Supervise one case officer, one career agent and one secretary in I
planning and conducting Station CA activities and intelligence 1
collection activities^_______ 1

Support and conduct operations against otlfer priority'Station targets' r;

I v. T R A I H G G f S I ft C 0 : 
INDICATE amaI TWAINI6G rOU CtLIfVK YOU SMOULD HAV £' 0 Uh | NG THf Nt if UfVri»AL

None

SECRET
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I prefer to continue in my present assignment.

. IND [CATC _l£ YOU OCSIRC tOJlW YOU* CU®.®CNT TOUN. 9 V CHICK IJlO' IN APPAOPR I ATt ^01. .ALSO I NDJCA ft *»tf tOtNCt 
fOG Nt «T • tGULM ASSIGNWINT >Y~rNir»T 3, $7 A i*( fvt TaV. jn\t/'»nd Jr d ehofci} ' IN »t*A IN INO »&«<>’, ' < " --“t 
COMPLCTt ALL ALTCANATC CMQICCS ANO OPTIONS IN ALL CA5C» CVtN THOUGH YOU ARC RCOUKtTING AN <XTtN®ION OF YOUR

• TOU*.

tMTf.NO.JOUR—^llS^JglQilthS- _ MONTHS-ATfURRtN? STATION. Yft - JflTL 1 973

<»•’«i?

OCA5DIONCO TO HOQVQS^ntt A TOUR Of DUTVi INDICAlK YOUR CHOICE Of DIVISION, Off ICC
I fl T CHO lCI - —- - nil - TN OC MO | cC -1 - Pl! -- < J AD CHOIC € „,- Q1K '

Of ASQIGNCO TO ANOTMCHj/.IELO STATION* INDICATE CHtUCC'oraTbCO^^ ARCA OR SPECIAL I TAT ION 
IDT gMOicr WH TNO CNDlCt ' EUR TRO CHO I Ct , r£.

RETURN TO MY Cl«MNT STATION

TO BE CCWPinED BT FIELD STATtOH
IN CONSIDERATION cr ThE FXfiR|(NCT ANO PTRfORUANCt OF Tilt EMPLOYER ANO MID pro IRCHCC FOR NCA,T ASS fQnUlttl, 

y INDICATE YOUR nceOMMLNDATION F ON H11 NfxT ASSIGNMENT ANU TRAINING'

Subject's wish to return hero for another tour fits our ideas of what 
would be good for him and the Station. His function in the Station will 
continue and he performs it very well. Even should there be a readjust
ment in the amount of case officer time put into his field, there will 
still ,:bcr 6nough^p.rqb,ab.ly- mq,r.e;r Xha^^ ;hiin< to.^dd?.:.;.^J^ '
very well. This recommendation would bo modified if Subject were given 
an opportunity for a post which might give him a better chance for pro- 
mot ion, which he to st coHPLhtQr yrpysa-yrs would like and whicl,
13. IN CONAi'DtnATlON Of TmC tXKCD HnCT AND ff »f OR.VANC C Df Th! fMfLQYrL. HI3 PRf. f fPfHC £:/CM ULXT ATMG««f**'f, J) £ *

AMU TH* 5rAfrING Rf CUIRfNfSTS OT T3UH COH**O*fNT. INOlCAU YOUR COWPOhthTS R|:C0MMI;N0aT'| OH POR M« -h£/? 

assignment ano training. desfiry^s*

Per KMHS TO52, Mr. Umith has been approved for hose leave and return

to Mexico City for a flecoad tour of duty,

■ Nov TO Tmr C/WH/Peraonr.^ . Heiiry I^^arttold^

for inter case er service

1*. APPROVED ASSICNMtHr:

15, iMPLOVti SOtlPIfG av DJtPArcii nC>Z------- C-AtfOt

y.4DL£ NOT , k- - ‘ '•0*HOs

1 CA»ll» 9£ft-icc AtPPSXNTATtvt? 1 L a*Tt: . *
.. J

( | • «k ) » W « « 1

SECRET



SECRET
' (»brn fitItd tn) PIF .

. REPORT OF SERVICE ABROAD
_______ ____________

TO: . ■. ' • .. .
Office of Personnel, Truhuuctlono and Records Branch, Statu

1 
a Section

SERIAL NO*
• ’ . NAME ’- ■: . •

L4»r PIMT MIDOIC
(Fttnt) >-M

, INSTRUCTIONS:- ’

uat arraoraiart tract •no» to ataoar oat* roa tirata ret on tor. instar arraorniart coot numoco in "coot* coiuua 
to otticaart ™n»ta ♦uaxmio* is or oatic oara. coaatCTioa, o* caactiiaTioa (Ona n>tr>- atroar oarto or utiws 
thc auuota roa tki W/«r«. ano iasr rao oioiti omlv roa vtaa. atria to ori no. to. atvitto.

' ' ' ■ ' " . ■ PCS OATES OF SERVICE .. .

' . TOY OATES OF SERVICE

. AAAIVAL 0/J OCPARTuHt 0/9 TYP« OF DATA 0/F 
usr 

■OMLV~

COUNTOV

M 0 * 7 N. - rr f> g -■(IO»f»

CORnYCTIor:-':"^' . .
S’ CANCtLlATION.

1 kL001 •'

■ 19*19 ' thia ‘it'19^ f 3 o-f SO-

A 7
r

. ... L . ' ; ■ • ■ ' /y

AOQIVAL 0/9 | DCPAATURC 0/9 VVPC OP DATA o/r 
ust 
ONLY

ARCAfOl

mow r w 0 A v
ft t » 1 »»«’N o a * V| A •

a a TOY (Bntlc)
4 . coMorcriON 
0 • CANCKLLAT 1 ON.

coot coot ■

19*39 17*19 29*37 | 3 I * >? 33* 34 39* 30 3 7 30 39 40*41

OFFICE OF PERSONNEL USE OHLY - PUNCH AREA

< 0 0 t I 1 1 < C A . t • » • 04TC z / .- - i ; / •; £//> z?
•: A 1 8 It 1 A 1 A A | ' 7 fz// <■'_/

a1 chai vat

THIS REPORT HILL 3E FILED IS INE OFFICE OF PERSONNEL 
IN THE INDIVIDUAL'S OFFICIAL PERSONNEL FOLDER

iH5ia' SECRET ■ i o >



SECRET

GupplemenI to Cluff Employee Personnel

Action for Integration of Joseph B. Smith

Effective 21 May 1969

The purpose of thio ineftorunduis 
concern—t2-,You while integrated and 
gatlono which derive from your true 
hereby agreed and undefatSod that:

lo to set forth existing pollcico of 
to reiterate certain rights and obll- 
atatua aa an appointed employee. It is

. ' ’ 1. - An rm employee of- thia organization. at th<» n^nent.

of $19,771.00___- per rinnuB,] _____________ ______________ | ■
another innt.rumnntnllty of tip? Government inereinatter referred to ao "your

.-P _________ry),eCfectj^e-;afi ^You^vll-ty- insofar
' f'conslctent vRh^yqur=ba81c .reeponalbli^^

all the .ruled, regulations':, practices and policies of your caver facility,
>. in order^to riniwtr rm >1 crSr'yenr<o-;r1 ninmbn-.tv-, 1, -u.. . ..----------" •--------------

2. I* in understood and agreed that the minimum period of your over
seas tour of du 1.?/ in governed hv and coincident with the prescribed tour 
of duty I _________________ | Currently, your prescribed tour con
sist;! of a rariM of twp jZjyaays from the date of your arrival
at your overncum post of duty. Y-our assignment may be terminated earlier 
for the convenience of thin organization and the length of your tour of 
duty, as currently specified, may be unilaterally changed by this organi
zation- in order., to ranForm with..Qub?g<jucnt..changes.In-tha pre.e.crlbftdt tour . 

'.Tf ydh rsqiws't^tcfmination’.pf your overseas asbign- 
wnt. coieiy for your own rronvepience, nnlr:H3 it is for circtunstancen that
arc -cony '.;r;'vd i.y Liil-i urg; in Izu tic;. i>: beyond your co:;tro I. or If you are
tormina ted1 -for cause -under—t.h-e» regulations-.of this- organization' before' you. ~ .. - 
have completed the minimum period of-service prescribed above from the datrf 
of arrival at your overbear; pact of duty, you wifi not be entitled to re
turn travel or trnnuportatton “or yourself or your dependents to the United 
States at Govormi.ont expense. if you request termination of your overseas 
ar.signwer.t solely for your own convenience, unless it is for c ire urnstonces 
that are. conn id cred by this organization to be beyond your control or if 
you are terminated for cause ur/er the regulations of this organization 
before you have completed one (l) year of service from the date of your 
arrival at your overseas port of duty you will be required to reimburse 
the Government for nil of it;; expenses for your travel and transportation, 
and that of your dependente, fre® the continental United States to such 
ovcrsc-ae post of duty.

- 3< Travel to your pout 
United Slater-. nr ue I_ n3 >,r

Wil 1
L be

of duty overseas and your return travel to the 
aval performed overseas which in conointent with
norr-ally be at the direction cf your
occocpliched in conformance with applicable

1535 } 4 1 : < 0 a t SECRET



14-00000

SECRET

regulations |_______ __________________ jexcept vben you afe directed for op*
erat Tonal reasons to perform travel In accordar.oe with the regulations 
of this organization.

U . Salary and allowances p________________ pall be re
tained by you to the extent that tney do not exceed the salary and allow- 
ance payment dye you on the basts of vmir r-i;° 'aval uoi. no—--——•------------

5. Your status as an employee of this orgsniistlon will continue in 
full .force and effect during your period of duty with your _______ |

■and you will continue to be entitled to all rights,, benefits and emoluments ■ 
of such, status. Certain variations in be required, however,
to preserve the security | | ■

* SECRET



< ' SECRET

•'■’67.-'Ybu willbe - required“to keep forever secret thio agreenierit-"and all
information which you way obtain by reason hereof, unless you are released 

•in writing by this organization from this obligation. Violation of such 
secrecy nay subject you to criminal prosecution under the espionage laws, 
as amended, and other applicable laws and regulations. The termination of 
your employment with this organization will not release you from the obli
gations of any security oath you may be required to take.

LIMITED STATES; C.O'.rERiilG!.’iT



CONFIDENTIAL 
(When filled in)

IM PO.RTA NT

Central Processing JBranch.haa J»enj:^rged^ -rosi»nsibili>tyl:?)^
Vvfpr ,,erisuidhg~d^j;/alitWpi$;®es^

'^reviewedfield version of the Employee Conduct Hiolbeek. You
will hot lx\ checked -out fo^ ypur^ proposed) trayielJup^^
following-statCTeht-ahd'ro^ Your Berscnr.el Officer
can provide you.with a copy of the Handbook.

M E M 0 R AN D'U M 0 F UNDERSTANDING-

I hereby acknowledge that I have read and undcrstar..:. the 
contents of Field Han '.bonk 20-4, Employee Conduct, .iat.ro Io October 
1-X>4. . . ..   .. T - -.i .

J0JS2H B. SOTS

CONFIDENTIAL
Group 1 - Excluded froa 
autceatlc downgrading 
ar.d dec lassi Clcatlcn.



SECRET

REPORT OF SERVICE ABROAD

TO:
Office of Personnel, Transactions and Records Brunch

FILE
--------------PUNCHED
SVituo Sictlon BY

SERIAL.NO.
NAME

MIOOLt

00789U SJ<ITH Joseph
INSTRUCT IOHS

A

TH< NUMQta FOB IM MC«TM

imscat *r*oaa»>4r< toot nuhoia in ‘coot’ coium 
HCtlLATICO (Of Ulf), aiPOAt RATIO ST UOIAO

PCS DAUS OF SERVICE

ARRIVAL 0/9 DfPABTLlPt 0/0 rv/< or oata 0/0

Lij*LV?
COUNTS* ........ ....

if-; j »| if ,1’
. !-?•-"« S. (Bf l« ) i-r =' ?
> , COAOtCTION 
I « CAHCTILATiOM

L- - •_*
1 JI- 01 ' Vl »M7 07 \ 34 00

- -7 .._• r.~“.. rv

40-4 0

-- I -1 ■* 4>;.‘ .....- '■<

TOY DATES OF SERVICE

ABB1VAL 0/3 D(9AHTu»t TVPt Of O*TA G/P 
GSE 

ONLT

AKtAlX)

* O H ». 1 bit 11 A » • n j »i * pit tt
> » TOT (Battle}
* • COR&fCTtOM
4 • CANCELLATION

c»»r

WH(Kex Cty)

coot

2S>1« 27-70 30-30 0 I- 32 >»* 04 09< 04 37 34 >9 4 0-40
TIT1

0 2 7 6 9 0 5 1 0 6 9 2 "6

OFFICE OF PER3OHHEL USE OHLY - PUHCH AREA

X TSAyKI VOGCM0R WH-5^8-69 0 1 SNATCH

CAStf OUT* STATUS 0» TIME AIaO aTTCNOAHC< RCPOAf

OCCUH4MT Of«T!fiC«fTON *V DuCUWtHT CAT

mE WAjilS

710/69 g 2130

3o leave

»a<**aro st --- ------1 : H F ? H 4 1 • tF • ' 1 0 

;X j m»»*k
ASO

AHUI’S. t t H ■ ’OXTf - 4 I On 11 U

1 1 1 ♦»«» ! 5/13/69 T>SV .7

OAt* Ct«!UI» CO.aTCT . UAltO uFOli SCURCt

IMS SEPMf Siti. 8E FILED IS Iht OFFICE GF PER'CUiSEL 
IM THE iRDI VIOUAL'3 OFFICIAL PER$Cn»El FOLDER

SECRET



;i mw 
* * 1

It Is requested that; the home leave-address of

.changed from Harrisburg, Pennsylvania to Cambridge, 

teassachiisetts. ■SaSvSiiSsseslrmt remaining relative in Harris- 

burg died in Kovesaber 1965/ and ha him no other eonnee Ilona 

there. On the other hand his wife hao relatives in Ctuahridge, 

Haasachuaetts, and his daughter is attenilii^ 
__________ _________ . ___________________ 1. 

. in | and 

bore leave.
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io

$

tMQ

Mr I wcaonitt
Guo a it

jc«H CXS< 

| CJW JU.VJ /A'.txikfl

Chlct

Chie:

WHOM Mf^APlO. KU'IRCNCU

ACTION REQUIRED; Aa noted Mow

ruvM

'.'i' John \l

ftrela$ive-;;ln^i[aj?i'lsburg-.

y ■ o'';her cormecci there

c-^^5(1 bu^7"w;®y iva

achunetita. and

that the h'^.r...]cave

other hand h

ttendi

md K-nb’ to It th 1

/

orco^'; ?'■
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FIELD REASSIGNMENT QUESTIONNAIRE

%

vW J* K &j _ I Ncr Ct>»l(?£ FCH Mt Ab^u*’* f l/Sf OMUY

AUTHENTICATION 0» ANO V b ■ 1 F »CAT 105 C# l‘{M> • InRQuSn F. OUO»1
N»«l CF bufl.O’U (h»») ^ATf<Fr<^» «eo $.|)l *••€ OF «y*»$Vf30n (IM)
_. ___ ____ 122 J>e<. _J&5_. Ltl Udi a y L i a n c s____________________

*|AW( ANO AIGMMvftf 0» 0MICIAL *T NLApOU<«Tt«$ 
AU IHOR|:JD TO *UTMtMttCATt SICNATUAFJ *56 •

vuiiv p»t» i5 iTi*> aos. t Through t. enc»< ' /* j \ s

_______ ____ _ g 1

o«»» (fro* h—

28_Dec.__19.65J8

____________ IJ

TO St COv^LtltO BY rMSLOVtt
1. DAT< OF B1«Th 
lc/6/21

t. a«ADC
14

3. CUABEAT FOSITI^a TUU ANO OAA0C

Crcr:::i?n< O^fiijcr
?a. date or res asoival in 1 

2^^'* ”u'
4. 91RVICC OIIIONATIOM (if hn«vn) 

D
*. CUARCMT STAtK'X OR FHIO 0A9C 71. EirtCTEO OAf< OF DlFA«» 1

Ture. f»ow. 9 hld 1
P .1. / /. fj 1

«. OTHtR OUTV STATIONS 00 F 1(10 OASES DU0IN6 Cut*(*t TOMB 7V. EAFEC^tO DATE 09 ARRIVAL 1 
, „ AVxH(4PCU49f^»# 9Ct _ L
’• * Z'J?'10 /';T/’ ' ‘ ’I'

e. wOiti < orscRiFTiox of tout major ouYirs cutixa ?*( cuRRtaf tov* of DUTY f*®* »^*ei€l not* on Tfintoilltl fifijfT

a. Uuve oiTxcei- i’or ;* inx'^c-s.-alo- la the- CA i'iald. 1

^A0vr-' Taenia-’ 5W/£ty\ " > "' ^ I

c ;:Xuriiyer3it.y, .uz.udant

1. ^UPt'rviids ^7321 :.• ^eMt; c. u/ii"/.'?zv; 1 ‘ly .t&r,"^,

o. Case-W.ic.r i’oi- two ur.ilj1 r.Oiia cp&rut .ons.

j.. Crub i‘.-.iiOy? xor ?. polx.xlej..i, rojc^rch pryjact.

p. l^OICAtr. «mT ISA JSI^C Y0U )Cu:r«C YOU «:, 0*01$ TO inCR<A5E VCu® VALUE THS OQuA^ I I * TI OX (raf»r
cvfa2o( ve«rA4v, if ai I-ft>> ia ):

SECRET
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SECRET
•p»f »r Pt nc r rc» mm amig’ivint <a«* <ny; •

C, inOicatf »ou* PBtMPt^cc »O» M0T J * *’ "•*<” t Dr inm »n*Q numboy i, J aj*O ) |.F«r |«it ind »ml Jr 4 cA«lr»l 
! •» Th| soar | 8ClO«t

023 •<»«»• to Mt CuRBINf BtATlGM

r‘—n AT' *9*irt«iTO fa Mfapquaaft*) fa* a tour or Out*, Aitu setter to tciwau is myapquaa HA 9.
1——J INDICATE CMOlCt' t, ' 'JJ ------

It*. CHOICE - >«»D. CMOlC*. tap . CNOlCt _ ■ - ...

a
ot A«4|CN<O TO ANOTHER ri»LD OfArtan. • I TH IH3PTCT to *0931011 mi a.’.b ignmtny joiner FIELD STATION. 
indicate choice or geOQrapmic area or specific station, bawd on qual it ic ations-

1#T, CHOICE INO. CWQICf *1RD. CNOlCC ...

Iff. M7R WvCM LEAVE 00 YOU ML SI BE HUHN A; 5 I GNMt NT 0 T . H x

INOICATf NUMBER or »0R< DAYS —— - '----------

JC, INDICATE TM| NUMBCI ANO AGE OF 0<P(NDCNT> OHO »HL BE TRAVELLING O* MOVING WITH YOUt

Kif'i aisd two children; <sc: 42; 13, 6 •

lit. INDICATE ANT CHANGE IN YOU* P.EBIONAL 00 F AM ILY. 11 TUAT I ON WHICH SHOULD IC CONSIDERED IN OETEBMlNINO VOU« NOT

--- -*»»<«««»» Deu-1're-.-to.- ;be-in.- the- er—year. .
M.ci rre.'.-.u-ition ir.ri col>j,<e of olior -.vvu^Kor.

*1^0 IGHATUOti ^CbyPlE Tt-. JYtM. >0,.aB*X. .yTR^ PORTION OF ,TM I B^FOBN.. _.

: e s 'tt T.OiBE^co^tL'Teo^ey-sliPi^^ ,

11. TN CONSiOrOATION OF THE PASf t»PENIENCC•ARP PtBFOPMANCt.OF THE tMPLd¥CE. Hl3 CNPNCSSEO PNE*4RENCE rUN NEMT 
ASSIGNMENT/ ANO THE 0TAFFI NO REGUI REME SOFTHt STATION. INDICATE YQURRECOMMENDATION FON. HIB . NCMT ASSIGNMENT 

_^ANo;.TBAiiiimgi. '.j/" ., w--. / t-Ar-r-. J.-. • C.-’“ ’
The Station concurs in Subject’s request for his next . “

assignment. Based on the capabilities that he has demonstrated during 
his present tour of -duty, we have cvci'y reason to believe that ho 
will perforin in a professional and highly competent manner in either 
one of the three areas that he has selected. If Subject is considered 
for another/ field assignment, it is strongly recommended that he be 
afforded official cover status.

44. 4 CWAJUPK t COMPLETE ITEM MO. 3*2, T R AK$M ITTAI. SnEIT, TO INDICATE COMPLETION OF TMIR PORTION O* THC FORM, 

_________ z TO E£ C0MPUTEU B7 APPTiOPn IATC CARCSR 5ERVICL OFFICER- O» PEHSONNEI. OFF ICER ■ Al »£ ACQUAR (EftS 

f*. IN C’JN 5 I ;»F pA f I GM. OF The PA?f t XPr R 11 NC F. ANO P£ AFOK MANC * .0* _ Th I EMPLOYEE, HJS KxPHKS^t'A FRETtRCNCK FOR REIT 
,A?3IGNMENT. AND IMF STAFFING REOU»OEMfnf0 Of THE COMPONENT TO «H1CH (3 CURNCNTLV ASSiCnEO. INOICATt YOUR.

MOAT I O«S*’FOR< N I 0/NC X T A 35.1'GNMCR T‘-lANT^ ' _w._. ■ - ...' '-L , (•

onnel meeting of 24 February 1966 concurred 
t for auaignment^jii OTR. £ K

p . 0 U_»_i 
Cas hma n

SECRET !



MEMORANDUM FOR: Director of Training

SUBJECT: Appreciation: Joseph Smith

1. " With your approval Mr. Joseph Smith, of OTR partici- ' 
pated as a member of the Survey Team which during January - 
Marell 1967 reviewed the effectiveness of the Propaganda Group 
of tho CA Staff. This involvod;30 • full-Team meetings, inter/ 

‘views with 57 CS of fleers7,various specific inquiries, and ’ ' " 
numerous drafting sessions.

2. Throughout, Mr. Smith participated in-a most effec-— 
tive professional manner bringing to bear his extensive back
ground in the Clandestine Services. His direct and objective 
approach to the problems considered in the course of the sur
vey made his contribution., to the overall Team effort invalu
able. The Team report, which I am still in process of discuss
ing within the Staff will bo of considerable value not only 
to thin Staff in our future planning but also, I feel, to the 
future posture of the covert propaganda mission of the Clan
destine Services: thus X heartily commend Mt, Smith for his 
effective par ticipa t:l on ,wl th the Survey Team in this,, of fort.„

3. I would appreciate your'conveying my thanks to 
Mr. Smith,

Cord Meyer, Jr.
Chief

Covert Action Staff



SECRET

FIELD REASSIGNMENT QUESTIONNAIRE

/SIR
3,5a zO2

f N0T CUMPtEJK________ FOR HTADQUAMnRS USE ONLY

*UTHf mT tC*T «ON Of tlf.NATUVls AND VERIFICATION O* |T(M3 » ThAOUGN 7. priC»<

$ J name or tMPLUvrr OZh# rSJLh’iO bATff/rG* itr*3.l) »*»! or luvtnv t ir.* fttn»i

4 J 23 Sep 63

—

DATE (fr^o it9» 
20 Sop 63 k

Jr J NAMf AdW^nf^UYf/fJ *1 «,» A t C I al Al HEADQUARTERS z C f .
AUTHORIZED TO Au r ><T N f| CA T£ Sir.NAtu«E3 ANO

Q| VERIFY DATA IN IH»> NO1. > TMSOUCM /. RCLORl ..'llliaH Sa* KCn^lWH

O.T« i ||

25 Seo 53 1-

u . . t”
TO BE COMPLETED 0Y EMPLOYEE

t, date or oiwtmI t, grade >■ current position Tint ano grade
10 June 19^1 GS-14 Operations Officer, GS-12

TA. DATE OF PCS ARRIVAL IM

4. tCHVICS 0t>l6«X!0<l (H ». CvantHT »T»1IOh 04 r>llO *4<t

D Buenos Aires
TA. CMPCCTCO DATE OF CEPA*'

S"^Ju"n^r,ft/b4
•a OTHER DUTY STATIONS ON FIELD SA3E9 DURING CURRENT TOUR.. ... ............ None v .------ . 7C. EXPECTED DATE OF ARRIVAL

AJ-HEADOUARTtRS-PCt-'— -

A, WRITE A 0E9CR |Pf|O*» Of YOUR MAJOR DUTIES DURING THE CURRENT TOUR OF DUTY (999 tpfiiol nof an rrwittil ^cra);

.. . A. flnse nffimr<nr large-scale KWOLF project with. ,,....

b. ^ut.v. .xovi ui-Jwo staff agents conducting KUWOLF activities.
- c. . Case officer for two unilateral KUWOLF .proAecis^-------------------- >
" ' ' • d. Station ’functional'officer" for projects in ‘-v <? ■

$. pPcwfpr.Hcc row htxr assignmcnTi

A, •«! TC A 0n 1 tf'OE^CW IPT I.ON OF TMC TYP* OF WORK YOU VOGLO PACFtO FOW YOUR NEXT ASSIGNMENT IF IT DIFFERS FROM
ADOVE, ; >|F :V0U..NAV£7.M0P£ .THAN.-ONt. PR EFt R t-ICC._ ;l NO 1 CA I E^.YO^UR^CHJ) I C£$.■’ ,/--. „

If not reassigned to present post, I would prefer to work in
the political action f i.e.'lcl ar. a un 1 In I. cra I. case officer wtth

.. tali agcn.t...btalus... X.JjcLlcvc...my ^pas,t..expCjgieijpe..and,^,.^ .. . . ...
performance qualifies me foi- tills' type of assignment arid'
I know that I find this type of work stimulating and 
challenging. Most preferred would be an assignment 
combining KUTUBE and KUWOLF responsibilities.

e. I^OfCAft TRAINING YOU IHLU'vr YOU SHOULD have in ORDta ?G INCRCASC YOUR VALVE TO The ORGAN 11 * T1 c»{ (rfihr
• a cOltln of eiuf 9 a a . it nvaihblc):

Hone, if reassigned to present post.

SECRET



OtLOVi

pM-i O'. ASSIGNED TO MlADQuAflTTRS for a TOUR 
LAJ indicate CHOICE of COMPONENT:

I 'a » . CHQIcJJOmCS t A.C OpS JNO .

. —-p. br ASSIGNED TO ANOTHER F I ILD ST AT I ON , 
L2J INDICATE CHOICE OF GEOGRAPHIC AREA OR ‘

SECRET

0/ DUTY

t ANO

iGNUCNT IN HEADQUARTERS.

choice Pl vision DcsJio. CHQ.ct Division Staff

isr. cHQicJtfexlco City ?no, cwofctPM.^t^?ma 1 a

ITh RESPECT TO POSSIBLE OCASSIONMCNT TO ANOTHER FiCLO QTATION 
tCI'IC STATION. RASED ON QUALIFICATION}!

3RD. CHOICE Lima

NON MUCH LEAVE 00 YOU DESIRE BETWEEN ASS IGNMENT9J
30

INDICATE NUMBER OF BORK DAY* ■ ■ ....

INDICATE THE NUMBER ANO AGE OF DEPENDENT* WHO WILL IE TRAVELLING OR MOVING BITH YOUi

3: aged 40, 11, and 3 years

INDICATE ANY CHANCE IN YOUR PCR*ONAL''oR fXm!LYStTUATIONWH1CH.SHOULO'IC'CONSIDCRED-IN^OETERMININGYOURNCXT 
ASSIGNMENT "

Eldest daughter attending college In the United States.

SIGNATURE I COMPLETE ITEM N0‘. S« T'. TRANSMlVfALjSHCCF. To TNoTcirr^COMPLE T.fON OF'AB.O^

TO BE COMPLETED BY SUPERViSOff AT FIELD STAT ION
' IN CONSIDERATION OF 'TlfE-PAjlTeEXPEVlETkEiANO; ^ fMPLOYECj HI* CXPRESSEO PREFCBENCE FOR NEAT
ASSIGNMENT. ANO THE STAFFING REQUIREMENTS OF THE ’^TATI 0N,'7nD ICATC'YOuR'RE COMME NDA ft ON^FORHI SnEXT - A3 31GNUENT7 
ANO TRAINING!”

Supervisor and Chief of Station concur with the employee’s expressed 
desires. While assigned to this Station this employee has made an

■■ important contribution to the. Station’s KUWOLF program which 
doubtless will continue to be the case should he be reassigned 
to this Station.

14. SIGNATURE; COM^LtTf ITEM NO. TO INDICATE CGHPlfllQH OF THIS PORTION Of THE FORM.

_ , ... .. TO RE COMPLg ffO BY APPROHR t ATE CAREER SERV1CE OFT ICER OR PERSONNEL OFF ICER AT HEAQOuAffTEBS______  

is. i ji cons iteration' of c-thf/:pa3T”6’i ruOjENCC^ ano J PE □p.nan.ctn^oyle mj 3 expressed, preference for next
ASS l&NMFb T . AND T HF. STAFFING RE QM I RrMf NTS* OF Txl C’CmPOHENT T O^WH ICH-Ht'l^ CURRENT LY A 35I CNEO , ”1 ND ICATC* YOUR 
KE.-OMMihDATf OHS FOR hIG NUT ASSIGNMENT AND T» A J >• I NG:

Recu n 'uOU if '

Pohor!
FOR CAREER SERVICE

14 sa' REFERENCE
| Of SPAfCH NQ.//A- CAOLE no.

TYPED OS PRINTED NAME 31 CMATV*£

COMMENTS

SECRET



SECRET 
n / i / ; «.r

Services Division, Office of Personnel, an Official Disability Claim

File on the above named employee (or his dependent®) for an illness, 

injury, or death Incurred on ■' f X'-o--** .. .</>

Thia notice should be filed in th? employee's Official Personnel Folder 

as a permanent cross-reference to the Official Disability Claim File.

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

94TI re 4 J * * 04 cr »®

Vo. ■ Vv -V

1076 ..........   SECRET



In view of your crudem plated covr ignmenl, yon have been 
ilcsigntilcd a Staff Agent. Tho purpose of tiiis Supplement is to call your 
attention to cxictlog policies which are pi r-! eula r! y material to you while 
you arti so clnaignat'-d and to act forth certain rights ami obligations 
incident to your status as an appointed empluyen. ;

I. Fayrol I Ad mi nir.tration. Aa in'icated in your Staff Agent Ftrsonnel 
Action, your, present salary anti grade arc S li(675. UO and GS-133 ,
respectively, and you are entitled to receive thc aalary~aIIcwanctiit'antl 
jAthar benefits aoriiicablc thereto, however, certain] |

5-r-C-R h'-T



wiih ihr r> -h-** I'r-i.inU.il.on
»I c* s pt' n•; t'-s .1! »■ •; ra t ; ;• • r mi.r I vu j i }>»■'

b.t> n C! L ? * * C ’'rg-KH/JilU'n*

Ihr ^t<hih*r

ru hnyrin .u;rr»' (h.it your «i *• mi: r.ni cnt ahro.»5
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SECRET 
f r, lied In )

VERIFIED RECORD OF OVERSEAS SERVICE ...

TO

Office of Personnel, Stutlntlcal iieporting Brunch, ROW'! 19-? Curie Hall

Employee serial no. M‘/L OF EMPLOYEE err let/component
|.CT FIRST «IDDLr,

tft' 29 

gV/ xT y» _Z7--X
—9 " 1 F j ( aa/

-. j 1firi INSTRUCTIONS

use APPROPRIATE SPACE «rtG» TO REPORT -DATA POU tlTH'B PCS Oft TOY. INSERT APPftOPftlATECOGC NUMBER IN "COOt" COLI
-TO"DT 9 1 GN A TE •nEThFRSOAmTsSION iCoe RAO ICrb»r*t' CORRECTION. Oft CANCULAT ION (O*e REPORT OATES QY USING V
NUMBER FOO Tm| WdH, ANO LAST T«O DIGITS ONLY FOR VtAO.

TOt (MTF.5 Of SERVICE

SECRETIU 51 a

; PCSaOATCS/OF iSERVTCt
■» ■■ "am iVal :>- • "dcpap Tu®r counrar OMl f

■ f. 0 & t ■ _ VO « rv 6 •.*' • ’J * • uCf f w n « * rr < * r ____ _ _. 40. 43

P^/o
?8•19-

PC

ioij ■ -:-W 3 3-

^2-

'34. 3»7 19» 37-

TYM- or DATA OfPARTUOE AITuNN AfiCA I 5 1 OMI T

I . TOY (l/aeic )

<*fr f WO * * M ft 4 f

30- 3 I

ft» • W^N T M

34. 3S

p * * «l » •
40. 42

27 2l3‘ 20 37- 33 1 fl. .1 7 ta. 3)

A
• '.un >’n. r i yyi
. CANCEtLATION

. .

. OF ftLCQHO OOCUMLNT
/k ... ‘O^T-yV-f........ 'A' .■ < >- V _■• -.-I-

\.

TfiAVU VOUCHCR

•‘ A U L t

-g f HfiftXf sp'tc i ty )" -
.. . ---------------——---------

__________________ J .LrLll''? ?? ..'.i; \7.\ j"



Gl XI «t

CONIRACT INFORMAT ION ANO CHECK LIST
---------------------------------------------------------

flif**!* . W**r441"*l F*O evpI*• lot rr'PMtlc'
___ ■■r.o-fKt— ---------- • -

*riiiFNOM <«nAstc^ 0 A 1 V

ALlOtWfNt NO. 4. SLOT NO.

r uno s
BAY-8^8J-'. 1* 1 ”

StAff Bsrploygo

PRIOR IO TMIt CCMBtCT. [* ]

Staff Employee - 9 Soptembei' 1951 to Sato

St AfF t^PLOYtt. OR S AFT AGINT r,~. 1--- r,LXJ 1___j Staff Agent
SECT ICS II PERSONAL DATA

it. citulmmir
U. 8.

li. IF NOT U.S. CIMZTN, INDIVIDUAL IS A F(RMA« 
HINT RCSIDCNT AlltN p—| ", r~-j a0 .

IS. Gt 
)

14. OAtT Gr BIRTH (ttanth. day. yvt)
16 Juno 1921

Harrisburg, Pennsylvania, U.S Arlington, Virginia

It. NUMR(R OF OlPCNOCNTt including individual)
RCLAllONgNIP ANO ACCr

INDIVIDUAL It RtlAHO TO A «TAfF (MPLOVtf, 9TAFF AGINT 
AN INDIVIDUAL CURRENTLY ROARING FOR TM 4««KT IN 1OMC

Joanne Hofftean - Wife - 38 RUaTIOMM

SECT ION I I I - .

s. DRAFT CLICIOLE

rxk

TO. BCjCNVt 
' Ho___ 

23. DRANCH OF SLAVICS

VCTCAAN 

RAN* Ok GRAQt

U.S. military status •

tt. DRAFT DtFlfrNtHr'OGF A1 NT 0 
8T c,< □»< m »

SECTION IV - COMPLNSATION

37. BASIC SALARY IS. :>OST D 11 fLHC NT 1 AL 24. COVCR (Rtaakdcvn, if any) 38 . rCDTRAL TAI ■ ITMlOLOINC

covra C 1 A

11,650 RA
Yt » A. VC >

»<> w 4

SECT ION V All.O*ANClS <NOaUAl.l.V aaAHtKD ONT.I" TO KgSIDUHTS OF THU UNITED STATB3) -

31 . OUARtf.MS
3,500

33. FOST 31. OTHER

Equalization $915 aad 1054 Staff Agent Prezaiys pay
34 . PA^ Jovn, i r~ nnry r. __

5 r . —

J? . TO &€ SHlPPtO 3? A, !M1C TO BE 5fr,fl;;o JB, PERSONAL YEolCLt TO nt SHirriO 3» ftp
U^.lD •(.■(* LP»B>TIOM*L TRAvtL

?! I .0 b- lx I"’ Hit ! J 0__ J__________ LAl________________ 1 T‘ ’ ....L-J-"._____

See 18 above

stciiOH v : l

SECRET



contract information and check list 
(continued)

str lisfri’rrnw.t ritsr s»rrr

<.-*91 ”L5 Itf- ■
.......................................

’HI'uMf ItlW* O*ff

CT ION VIM
p to-no. * to-no. t toiooo. •oj up totro-i.

All benefits and allowances of a staff employee

COVER ACTtVI

' 8fAfu9 
(Ch^ci ) — r»o»««(p

tC>.'?S)

if *•>«'«•* < it; -1**1 t 0 <« 4 » 1 » t

< « « . M t » « f -t * t- A 1 f O 1 | » W « I 1 f . • ' 8 f H__________

KJ
section x
90>

TERMSECTION XI

1*1' c>u r 1 om If. CMICTIVC OATC
| ban | |•owf»o | 2 June IQ62 UH'-’ I—1 ”_________________

55. roniciTunc or actum tf’fll tor at.oicNArioa

W'
SECT I ON XII

■ '- < HA - ' - -- ,
FUNCTION

II unction tct, ri. rr

SECTION XH I -OUTIES1

Of fiMONMCOGEhlftAL 0C5C4l^T|CM OfQuTlES

QUA|. I F 1 CA T IONS

Coe personnel file

Chick li'itf.gtt'

: v t.«h6uA!;e •J f A «

r I u t «•

!» 1 Tt

• I v i M ’ ‘Jlllt!. kill 
- 

' __ X

> . t . « : 1 p-

Span!ah Ji. ,L

Japanase
Gril-wsp-q Jx.
}^lay X

u r u ’ > « 1 n * 3 >

- • . - -^-1- 
Lx—

___________ ix
U.S.A.

Graduate study, liietory & Politics (2 couroea)
.Cbler,—X&aaziLela T^a 1

. X ■ X
GA Staff WH Liaison (15 soa)

*Oft>

Bee psrootuiel file

r4-.u Anu’jon

JKRH—
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PERiuOIC SUPPLEMENT 
ITRSOMl HISTORY SUKHOI

1 Hl 9 M j1

a. momc itLcrMdNUNuvaEa

section ii

«si

PERSON BE NOTIFIED IN CASE OF EMERGENCY

SECTION I
I "I • V P.TF7J

GENERAL

1. RESIDING th U.O. 1. M L A f I Oh t A 1

3. hOm( A0DRC5J •**». Country).

':• e. ■ -. _■ _______ • _______ - ■ -
4. DU9INC99 "AOORrM Wm 7 $1* o»tv‘C» l»;, Stalo, Country). tNOt CATr-hAut nr .FIRM 0NjrMl*U0VtNr^<-'A*>tfCA9tr.---X I

AM ... - ' .- ________
A. hOMf. flUlPHONt huuRFH | 9> Du5lNlfi9 TELLPHOht UUMRIR 7. w)mnt35 fHfmoit txiiftMuu 1

z>7' CiL'’ ■1 I AA^_____ ___________ J

8. . IN c Ait C» tMtOGMn , •• hil» Ci osi < s L A J1 vf 9 ( Sp-'U it. Uvlhor. pAthtff ) ,iAr *L gfl 
. .. <5 NO I nr MI-M.IH OR OUHR MAQOUS. Fl.CASC 50 ‘t*T£,

tjr, hOVf»H3>. if !VjCm ftOnffCAflON |

//.-> t_<_. •:”>■ tT {!. <7 4/1 rb<
o SECTION til HARI TAI STATUS |

1. CMtCn Ml OMfi- j [jUGlE |V j UAhft 110 j | wJuOMf, • | |l! utiMtil [ ;;1 vfi:<ct3 J • ft nut. Lr 0 ]

2- FU«N1‘JU 0A1E. frlACC AhO » ON Alt SEE’AR A F J Oh 5 , DJVOwCtn C* AJihULU (t 3

' I - -

< - .^r* ; 'r/ - -I-

iPutlSP. li y>- A.r- h-^u t A.»:» e«C«. mciuJina .:n rtu l^or, i o . u»* a y rpn, „ / .• sAcci (t.f folll,f wilt f 1

!< ' t .! f V ■■■ ; ■; • : 1 r / .1 -4 f T ! 1 *' r •' » l .1.. i S .’ . t T ■• 3 r i . It r i .t ; r. I : ■■‘.nt / .. 1 o .1 p / v I • !.- i ,t.t t f , 1

j, ^Aijt

a nudist a * advai

seckhOR- mmb

^ <■.♦.» serf) * । |

(CHy. <

/’ z''z7

(T ) 1

.xZ J / }' |

i. 'C« or en

ATt AC-XOMLU
j /' ’ •

.tI, (■■,!,. t...। e, L‘-b,n tff)

FI St % E Fv?l 01 I A
SRAP/hRJ./, 1

( as *0 j ivr !ot»n
I »0 tr-s>lay*f»)

on p t * » • i . u r i 

/

t if < * 1 I i• j a t rj u / 1
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SECRET
. f »*>•" r'i t t* i

SECTION HI CON TIRU CD FAW PAGE 1 

i». OIK) Uf wjliTauv SfOviCt or sroujt (fto» *»•<* To* ) at vcmn as? year

II- BRANCH or srwvict P3- COMVI* •» n* «*;C« U»*IC< AFFILIATO.

14- DETAILS CT OTHER &O •< ASM! N I SERVICE. U.S. OU TORE I GN 

zz^*— . .

O SECTION IV RELATIVES BV BLOOD, MARRIAGE OR ADOPTION LIVING ABROAD OR VH0 ARE NOT 0.1. CITIZENS.

5- -5OECIAL RLMAR<n. tf ANY, CONCERNING THCSE «£ LA ’ I VEO

!• FULL NAME (L*»1‘fit•!*Hiddl•) • 1. RCLATiDR^M 3‘ ACC

1

4. AODRESl'oR COUNFRr’ IN UNICM RILATIVC 9(910(9 .

CITIZENSHIP (CQvntfy) •* FAEQUCNCY Of CONTACT OOM Of LAOT CONTACT

i'.

1* FULL NAMt • . t; 9(LATf9N9HI» . ■ V ACC

4. ADDRtOO 09 COUNTRY 19 «NICM 9CLAT 1VK 9(910(9 • •

9- CITIZENSHIP (Country) • FAtOUtNCV OP CONTACT’ . ' ■ b toil OP LAST CONTACT

- >

1« FULL 'NAME iLoat-Pirrt-Viddl*) - • , . . . .(• RCLATlSxkiHlP ’ -' 9* A6C

4. A009CS9 C9 COUNTRY IN AH ICM OIL AX 1 VC 3111015 ’ • *-' . - . . . • • ' >

fl. CITIZCN5HIP ^Country) «♦ FREQUENCY OF CONTACT . ' : ; ’ 7/ J ATi Of LAST CONTACT .

4

1. FULL NAME (LOot-Ptft»Hldillo) . J. •(LArikM-JP 3« AGE

4> A0DRLS5 OR COUNT!'/ Hi WHICH RELATIVE RESIDES ’ . ;

5- CITIZENSHIP (Country) 4. mLQUENCY OF CONTACT . ‘ r- uatc or last contact l ;

* 36CTIOH V .________________________________________ Fl H Art ClAL STATUS_______ ' ' '_______ -. ._______ ' -____________
•. AR£ YOU ENTHtCL* 01 PfNDEN 1 ON vOun SH*PW- 1* J.[ TCS I _______________________________

DO YO‘J H AVI. ANY Flhl.HCML I'.’TCmtiT t.‘l, OH OFFICIAL CONNfC TIC* WITH. NON'U.S. C09P04»Ti^NS. OR CUSIMSSES IN OR 

WITH y.». CORPORATIONS OR BuSI'H-SSES HA7I NG SU OSFAHF1 AL FOREIGN 1ST(A£'$T$-1 ‘ lZZj ’ £i : LXj. NO. IF YOU NAVE 
•HSRiaiO “VEi** GIVE COR’ltU DETAILS 0?' *’«*«*« ’IHEIF ASO AT ? A CW. IN A«»itO .

S£CT|C»l V CGHfiHUfO TO PUC ?»

SECRET
' / 2

3. OU *0u NECCivC AN >f;'»u’iTY FROM Thl UN t FEO STATES Oft- 0 I STsj f C J 0/ COllViU SCnasviYC.^Wa AN f RC.IRCMENT ACT. 
PfNC:ON. O'! DUPE 1* A T J ON FC2 i‘!L!JA?r Ott HAVA', SCPVlCtT T ? S ’ - • m. »-7 ‘ •

4. i/ VOU RAVE ANtui R f.O *TH’ FO QUES F 10’1 J AOOVE , GI Vr C’»>M.sLt Tl 01 ’ <‘ii. ' ■ :

s. ••iMQiir uErcnENcr ro vcus salary, s ran OTMia sources nt mcuw\i t>ccx!j ns? s» p»<.C£-mxg i hwa.
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SECTION v COMTlkuCb rPCH PACE 2

SECRET

(9p*ci ffl‘.

SECTION VII.

SECTION VI
I. COUNTRY Of CURRCNT ClTIMN»HtP

Cl Tl ZEN SHIP
I* C If I UNSHIP AC QU I ■ tO BY

• GIVE PARTICULARS

EDUCATION

NAMI AHO LOCATION OF CQLLEOC OR UNIVERSITY
, subject dates artended DEGREE 

AEC‘0
DATE 
«tc*o

SCM/OTR MiJ, 
COMPLETED 
(Sveifr)N»»o« « I Y 6 • »p c w r &

-z. C fi: E
,7-. z? 

r iZ C. /7 X A

/ph<(3
i 

t‘e / J lift zf ro- IKFi

in< du re --/HZ H,<T 7 / /<</ 7 ? ■ .

-.... . . . . . . . . . . . . . . . . ■ .....

NAME Of SCHOOl 3 Tun* CP SPLCIALIZATION •
■ . ' O A T £ s A ! fl NUI O

TOTAL . 
HOURS».« C • TO

4 - M I L 1 T A* ‘? !Ri;.N!.vr, (fuli r j .^* du r k i n * p • e i <) f i i r >/ * c Ann 1 « r u < A a • Or »nr * . / ri C-O^ AN '* * C u f 1 on •. * » c . )

NAME CF SCHOOL V TUO f O.1 SPEC MtliATIOS
fj s : c $ * t ’ t.%:: r □ v n r « >

• «c« »i, • 1 ( • S

in! / 47/?f-7yz An'-rr ■; .--> »• e.
r.’'; 77

/ // -

/’”k' t z<.L-^-'' <7 ‘ 1 <z 9
7

SECRt r
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Hum icstion o«u

SECRET

stCTiOM x commuto from pigs «

«’ mo.ic »»t*»Ino sho moi ic otlstionx tuotoicicc

F :• WMi-Tri
IO- S«v POOFCXSIONAl . SCSOIMIC ON HONONSNV ASSOCISTIONS ON XOCKTltl IK WHICH VOU ANX HOW ON NINI rONMtOLV 4

. 11 XT ACADEMIC HONDOS VOU HAVl NtCXIVtO.

/I.

SEmo» XI OIKMIUTIOI WORK CXPCRIUCE
______________________ ____ ■ -IfF'^FL-
3INCC LA3T CCHPLtTIOX Of A PFRSOXXtl QUALIFICATIONS QUtSTIONNAIRt

i- inclusive patIs (Proa* and Ta*) 
l/wi- 0*6 n< f

1. CRADt
■M

»■ OmCt/OiVitlON/BRANCN OF ASSIONMCNr I

~D2> f Lr./ Fr • . I-

■*■ Wl. QP CmPLOyCCS UNDCR YOuR OIUCT 
&MRVISI0N & '

• V

3. OFFICIAL POSITION.^n( ’ >> I

?ez>f/r-w c^.^.-r . 'i

I-

ASCRIPTION OF OUTtet

flFee

r--------------- i -- :-------------------------------  

r 7/CY} ■

1

1
1- uiCluSIVC OATH (Proa* and To*)

_____/ /7 < S' - /X 1 r. i$_
C- GRADC 1

/ s 1
3. OFF 1 Ct./01 V1 S1 On/ORANCH OF A33IGNMCNF

Z-"*•?/ 7 >/z'n ti'a < A;

1 4- MK OF EmPLOV(C9 UNOCR YOUR DlftlCT 
S1PCRVI 3 ION

5. OFP't'ClAL POSITION TITLI . ’ 1

a- ascription of ou.rics V' 

£e-r r/-<»Tfl- f)i i. C S, rlcT<-J'l< ^1

1 1 1, inclusive OAffS (Troa- and To-.) 2. 6HADI . OFF ICC/01VISION/OWANCH OF'AS3IGNMCNT

1 j*. W.. OF CWPLOVtCS UNOCO VOuB (HMCr
1 ' { 3I0N
L L_

3- OFFIClA posi tion. it ne . p

I i«. IC'SCR 1 P Ti QN Of Cutflj

1 1 '

1
■,

i . i» *<a. » f. 0 A T E 3 (Proa, and Tn. y f
■ ’ / __________ .-L

2- CHAQE 3 OFF 1 C C/0 1 V 1 UI ON / ORANCN OF AS3IGNN(nF 1 *"

I '4 . NU •?« -WM.OYCC3 UNDSV VOU.N DlRCCr { 
rsi*s ;$■* 1 $i On j.

3- OFFICIAL POSITION TITLC
1 #

1 J 
j 5 
| !

. or ouli *5 - •
x ■ ■

i' 9GU md To.) ■ GAA&L । 

. .____ 4

s cf » i Ct/G 1 ¥ I 5 1 ON/ B&ANC» Oi ASSIGNmCn?
k

N.K rvf'iQ^CCt UHOlfl YUUS OlAfCT i
1 * i 5 V 1

_______________ ..... _ L

. 01» »C 1 PO3 » f 1 ON T 1 TLt

j

M^rvts» j*?j» or ou* its

jJJmionf/ ftataa tl la^ifad)

V SECRET 
3

. ... r -
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SECRET
(When Filled In)

i .MiWHNnsnui NO i’ei .
LANGUAGE PROFfCIENCY AND AWARDS DATA

». 10 tto
vn y

J NAMl.lM4)UST W3J MMXt

_ r. ■ _ ‘ •

4 O'net O« WYIS/OH > IAMOUAOC 6 UnO, COM CM 27)

/ OaTI 04 TfJT 4^31
*.^v >3ti3

9 ANNCTTCA*' DATt 9 GUM tc PAft Of atw

H. QASONPp* *A4»«0 inf a mt Ko*n „

z.-. AWT POt AWAf© MAtXHClU) 

R

wttinO i»)

I
FtONUNCMnOH LMj

7

PlAAPtGlV)

J

UNDWf AHU»*0 (M)

fSTAKUM UHl irvn

iwaion)

UtuGaan'rm) M.- .WHQRAWAtO____
x>: A AOMVtMfNT (A)

MANTTNANCf (M)

(!) 
MTfcwDun . ai 
WON (M)

tf AOMO {4, tetAMNO ft 

COMftt^f^r/t #q
MS© ON TtAMNO htAf WAI 
M«no |0) O« VOiUMTAfT fV)M

NA A G-H * « . D

OMAtM ■

(4*4#

SlQNAlUKt

WMaTWT"^........ ■',

u: । ctrrv wi a^aaM
OtUOAnCN MR; no?
".r - • - —- - -

OUKM AUOTMt^f.NO;

FORM 1J;J osiourt mvKxn; 
canons SECRET 1**43) MED COPY
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SECRET

VERIFIED RECORD OF OVERSEAS SERVICE 237949 OAR 162
W:

Office of Personnel, Statistical Heportln^ Branch, ROON 192 Curie Hall

t^lOYCC SERIAL NO. NAvf OF IMTlpnt OTFICE/COMPONENT

00 4
INSTRUCTIONS

Ulf A’MOFRtATt VACK BELOW TO REPORT BATA FOR KITNCR PCI ©A TOY. INIERT APPROPRIATE COOK NUMBER IN "CODt" COLUMN 
TO OCIICNATI •NETHER IU8MIIII0N IS OF BASIC OATA.CO«»TCTION. OR. CANGELLAT I ON (OarqaIx). REPORT OATEt BY U1INQ THE 
NUMBER FOR TNC MONTH. ANO LAST TWO DIGITS ONLY FOR YEAR*

PCS DATES OP SERVICE

SOURCE OF RECORD .DOCUMENT

TYPE OF DATA ARRIVAL 0(>ARTUR( COUNTRY OMIT ,

1 . PCS 
3 CORRECTION' 
» • CANCELLATION

coot M O N T tt OAV ▼ <A«. NONtM PA V TCI*

....

30.41
M »a to. 30 31-33 33. 34 . H. 30 37. 34

......... - •. _ -1

TOY OATES OF SERVICE

' - TYPE OF DATA OCFARTURC Ri turn AREA(S) OMIT

1 • TOY (little) 
4 . COAfttCTION 
4 . CANCELLATION

coot' WO WTH ' PAT rtu PAT nil
39. 41

- >0 I7.FO to. 30 31. s?‘ 33- 34 39. 34 37. 3#

OOCUMENf OATE/MAIOO

■ TRAVEL'VOUCHER 0 1 SNATCH

CABLE - DUTY STATUS OR TIME ANO attknoance ofPoar

OIMER f3p»cltr) ,

oocumcnt jointtricatlaw no.

CfMaR*9
.u

PS-PARtt' BY

SECRETIH5 la

I
E 
=

is



MUCIWWUK FOB:

SUBJECT >

Chief, FE/PIA

Appreciation far. Briefing cf 
Government Officials

1, FE> would like to take thia opportunity to express its 
appreciation for the hr<*f 1ng conducted by Mr. Joaeoh Smith on_____  
1A Septenter for the benefit of |

—------ % Before beginning the return portion of their trip to 
------------ the two officials requested that their expressions of 
gratitude be conveyed to Mr. Smith for his presentation on subjects 
of mutual interest.

3. Briefings such as these contribute materially to our 
relationships with?these officials non their organizations and 
result in considerable benefit to. ths overall UiS. Intelligence 
effort inilour continued indulgence awd cooperation are 
requested.’



CONFIDENTIAL

8 January ij&l

MEMORANDUM FORt Mr. j. nwt^

SUBJSCT t Comendation for Services Performed in 
Connection with President John F. Kennedy’s 
Visit to Venosuela and Colombia

1. It gives ne a great deal of personal pleasure to 
commend you on the high degree of conpetenoe arid devotion 
to duty you displayedin connectionwith PresidentJohnF. 
Kennedy’s visit to Colombia and Venezuela. The professional
ism you demonstrated in planning for and during tho President’s 
visit contributed to the outstanding success of hia trip.

2. A copy of this memorandum is being made a matter of 
record in your personnel file.

RICHARD0M. DI33ELL, jsj 

Deputy Director 
(Plans)

bO«HIAL
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VERIFIED RECORD OFOVERSEAS SERVICE

TO.

Offlnc of Personnel, Statistical Reporting Brunch JOOM .192 Curie Hull

fMPlOYCt SEOUL KG. •KAME or r^iovtt

Mionu
OFF ICC/COWCNENr

Cd

INSTRUCTIONS

UOf APPPOPPI AYf SPACE orio» TO REPORT OaTA TOO EITHER PCS 00 TOY, INSERT APPROPRIATE COOT NUMBER IN •COUC* COLUMN 
TO OESlDNAtl VwrtHtR SUBMISSION IS OF BASIC DATA, CORRCCT 10*. OR ,C ANCEIk AT I ON <OnR on / f) . REPORT PATES SV. USING TmC
nuMarProw AHO LAST T«O.DIGITS ONLY fOR YEAR

PCS OATES OF SERVICE

TvPf Of GAfA AURIVAt Ofparturc COUNTRY OMIT

1 . pcs
3 . CORRECT ION 

. 4 . CARC I tLAT 1 GO

• coot M0»tH p* V V ( A • *' MO * f M •' 0 • V .. VTA*

'fniuippf^
-AC*42

?7 2 9’M 30. 31 Jf • 33: 34- IS 30*37 SB- is

/ &<>

■ . . J . toy dates of slrvicc

■ V/?t r.f DAIA DtFARTuRt At TURN AREA(SI 0«| T

• toy <n»»tc) 
4.» CUflrRECVIGN 
«;• CANCfltAF J&A

rop< MO ■ Tw D * v VIA* un ■ r ■ ft A V. vr * *.
40. 41

27 2a- ?9 3U« 31 ST. 33 34.19 34*37 30. 39 .

SOURCE or RECGWO DOCUMENT

OCvMfM ID

TRAVfu •/OUCNER

CARt F

of«ER (Sf>*ctfi)

DUTY CR T I Mf

SECRETJU5la



Secret

'. ■ \

COMMENDATION .1

Joseph 0. Smith
1. This is to commend . for his operation'

activities in connection with MIECU vhich culminated in the accomplish
ment of Phase One on April 24, 1959.

Smith . . ' ’
2. a capable, imaginative, and versatile professional

operative who has had broad PBOCTQATE experience. He has handled MID- 
SHIP-4 in a most effective and professional manner, and rapidly developed 
MIRETEEM-1 at a time that proved strategic for the creation of Phase One 
of MIECU. He has conscientiously attempted to fulfill the objectives 
of MIECU. ;

it i

3. It is requested that this .comendation be made .a part of his 
personnel’record.

A ’ .

Signed by: ■ Georpe E. Aurall

7 May 1959
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CONFIDENTIAL 
(thrn Fill'd In)

{ TRAVEL AGREEMENT BY STAFF EMPLOYEES ASSIGNED TO PERMANENT
| DUTY STATION OUTSIDE CONTINENTAL UNITED STATES
f

I 1. Tn accordance with the policy of the Central Intelligence •

Agency, I agree to serve outside the continental United States a-mini

mum tour of 24 months from the date of my arrival at my '

I permanent post of duty, unless said tour is sooner terminated by the

Government for. its convenience, or it is terminated by the Agency for 

circumstances that, are considered by it to be beyond my control.

I . 2. It is understood and agreed that if I terminate for reason's' •

j within my control;in less than 12 months from the date of arrival at

said post, I shall ‘reimburse CIA for all travel expenses, including- 

| storage and per diem, incurred in the transporting of myself, my deper.d-

j. ents, my household and personal effects and my automobile to my perma- •

t nent post of duty, and shall pay all-return travel and transportation

! " expenses to the United States.

j ' 3. It is further understood and agreed that if I terminate for

j reasons within my control subsequent to the twelfth month but prior to

I the completion oi’ my toitr of duty, I shall pay all return expenses for

| ■ the travel and transportation of myself, my dependents, my household
I. 
I •
5 and personal effects and my automobile to the United States.,

Margaret G. Basse

* aw? CONFIDENTIAL
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SECRET
Filth) tn/

KAME GF EMPLOYEE ( L'A S I-F » NS 1 ' O'AJf'QT OlHfM GAGE 0^ CLAIM NUMBfH

SKIW, Joseph 2. -i - ^k . 56-2^'

There is on file in the Casualty Affairs Branch, Benefits 
and Casualty’Division, Office of Personnel, an Official 
Disability Claim File on the above named employee for an 
illness, injury, of death incurred on .

This notice should be filed in the employee’s.Official 
Personnel ^kder as a permanent cross-reference to the 

Official Disability Claim File.

OA 'C OF NOTICE ~S I eV* I un’C CF flfb PERPf A truE '

-- \ ec-' / / X / ( ' I ■
2S Alt;:. 1P5( (^7 . ><)

; , ------------------------------------------------

NOTICE OF OFFICIAL DISABILITY CLAIM FILE
1076 («■«..»>
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CENTRAL INTELLIGENCE AGENCY
WASHINGTON S8. O. C.

OfflCt Of THf DIXfCTOK

3 APR

MEMORANDUM FOR: Joseph B. Smith

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, itgives 
me pleasure to inform you that your application for membership ■ 
in the Career Staff hasbeen accepted by the CIA Selection Board. 
The effective date of your membership is 17 September 1954.

2. Please indicate that you have received this notification by 
signing in the' space provided below .and return it to tho Head of your 
Career Service. Ho will forward it io the Executive Director of the 
CIA Selection Board.

3. Because your membership In the Career Staff is classified 
information, it is.necessary that this notification be conveyed to you 
in this manner; Tho application for membership which you signed 
has been endorsed oh behalf ot the Director of Central intelligence by 

■ the Executive Director of the CIA Selection Board and placed in your 
: permanent Official Personnel Folder.

I M I <>
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bcuniTY ^7 ^ay

MrMORANDI' C/EE/FC

SUBJEC* Covert Psychological Warfare Conferences Attended by
Mr. Joseph Smith

1. Between 18 January and 26 Hay 19£2 your consultant held a 
group of sixteen Secret conferences on specialized techniques in 

. covert psychological warfare with particular reference to the Par 
Eastern area. These conferences amounted to a series of reorientation 
and developmental meetings in which persons actually on the job at CIA 
in OFC capacities could review their own doctrine, talents, and 
opportunities for serving tho Government and the Agency in this field.

2, The topics covered included: a survey of the goals sought 
through covert activities .of, the U.S. Government; the_baslc bibllqg-. 
raphy oh .covert operations; the action response of target groups; 
media vehicles and tho cultural terrain; specific covert psychological 
warfare techniques; the, intelligence need for CPW; the operational7 
vocabulary of Marxism; psychiatry and CPW; propaganda analysis; content 
analysis; press techniques of the Chinese Communists; covert economic 
warfare and CW; .personality problems in covert operations; basic 
doctrine on passive resistance; and a review meeting.

3. In difficulty and in seriousness of approach, this series of 
. conferences corresponded to an advanced graduate course in an American 

■ university. It was a mixture of the seminar and lecture techniques.

It. Mr. Joseph Smith immediately made himsel f one of the outstanding 
participants of the group. He brought, tho capacity of a reflective 
and richly educated mind to this new field and demonstrated a real 
talent for seeing the opportunities presented by novel and unconventional 
methods of attack upon Communism. Not only did Mr. Smith learn a 
great deal himself; he’contributed substantially’to tho intellectual 
participation of .the other members of the conferences in the common 
tasks. •'

PALI. M. A. J.INEBAEGEP. v 
Consultant to F’E/PC ’ ’’

KE/rcsFMAL:rww

Eistributton«
D/rE/fC, Original
FK Personnril
CIA Personnel
Mr. Smith
Eb/Linebarger' ’ wLUiiLi



TO:

FROM:

SUBJECT

SECRET 
Security Information

Name:

All C. I. A. Personnel

Personnel Director

PERSONNEL QUALIFICATION Q

1. The Agency is currently revising the system for machine coding *
employee qualifications, thereby permitting more complete and accurate j
data on all personnel'.' The hew system will aid in implementing Agency i
policies on promotion from-within by facilitating the selection of personnel I
with desired education and experience tor vacancies which may occur. It- • ;
is also expected that the new system will provide readily accessible statistics - j 
for planning and management purposes. j

■ • f

2. The attached questionnaire is designed to cover adequately those j
factors in which the Agency is interested. Although the information is, in ;
a large measure, already reflected in previous forms submitted by you, it 
is felt that your time within the organization may enable you to emphasize !
those qualifications pertinent to its needs. The questionnaire also serves 
to bring your education and qualifications record up to date. j

3. Your cooperation is requested in completing the questionnaire as.
thoroughly and accurately as possible and returning it to your Administrative 
Officer within the time allotted. , '

FORM BO.
MAT 1932 ST-132

SECRET?
Security Information



SECRET
Security Information

SECRET " 
Security Information

PERSONNEL QUALIFICATION QUESTIONNAIRE

1...Serial No. 
(no entry)

2. NAME: (last) (first) (middle) 3. Office

Smith Joie, fl*

SEC. I. EDUCATION 
, 1. Extent: (circle one)

4. Date of Birth 
/ It JumrfZl

5. Sex: male
female (2)

Martial Status
Nr. Dependents Z~

6. CIA Entry Date:

7. Citizenship; 
^U.S.

Other

8. Acquired By: (l)^_Birth (2)___ Marriage (3) Naturalization 
(4) Other(specify) ...

Year U.S. citizenship acquired, if not by birth __________

1 Less than high school 4. Two years college, or less 
5. Over two years, no degree2. High school graduate

3. Trade, Business or 
Commercial school 
graduate

6. Bachelor degree
7. Post-graduate study : 

(minimum 8 Bern. hrs. )

8,yMasters degree 
% Doctors degree

. 2. College or University Study

3

Name and location of
College or University Major Minor

Dates att'd Y r- Comp] Degree Heed Sam 

UrsF rom To Day Night Title Date .

C-2 l^o 7? 3 A 6 IZ^
FE 1^3 /fW / 3 G

Jah Ho/h
Md: (rWf- . Ml /

UaitKrjjii.d: fowl

and Sn
M.ScI 
cc;a!iz cd Trai hint/

3 Min

/ 4. Military or intelligence Training‘(lull time duty as a student in specialized 
schools such as intelligence, communications, ordnance disposal, command &

School
Attendance Dates .

Study or Special; zatior.F corn To Tot. mb's

. t

staff, etc.)
School

Attendance Dates .
Study or SpecializationFrom To Tot. mo's

______ :___ i



ui tty xmurmation

SECRET *
Security Information

SEC. II. WORK EXPERIENCE
1. CIA Experience: State the specific nature of duties performed with CIA anil 

CIG, starting with your present position. Take position titles from your of
ficial personnel, papers, if you have personal copies. Please do not request 
your Official Personnel Folder. Include geographic area and subject matter 
dealt with,' if applicable; Position Title is your classification title such as . 
Geographer, Intelligence Officer, etc. Duty Title indicates your organization 
position such as - Section Chief, Branch Chief, Administrative Assistant, etc, 
and is to be filled in only if different to the Position Title, Approximate dates 
(month and year) are sufficient. Use a continuation sheet, if necessar-y, to 
adequately describe your duties.

From/^ff To Tol.nws.JQ

Grade / / Salary 5**} *{6

Office (fa ( P£)

Description of Duties;
of ZffA 0 bjurflutf .<* d CsOwTrj pl A

detk1 th

p*otiic Tt la. Rs lifted / /»<« Ltloftn.

Position •
Tiue- OMrstitM Otfctr*

Oford'UAte. KS smtrfert tuifc
/• yiilf lAiiTk Atkt-ri Hte.drifj tJeafy

- D%yH TM1*? fa W ri 
- Fer. S S3:__ ____Duty Station, it overseas : v ' -

From To ■ Tol.mos'.

~ Grade Salary

Description of‘Duties;

Office .
Position 

, Title:
Duty

Title: Duty Station, if overseas:
From • To ‘ Tot.inos.. .

Grade . . Salary

Description of Duties;

Office
Position 

Title: -
Duty .
.. Title:

-

Duly Stat ion.if bverseas:
From To Tol.mos.-

Grade Salary

Description of Duties;

Office
Position 

Title:
Duty 

Title: L July Station; if overseas:

i :

SECRET
Security Information
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SECRET

SECRET
!■ Security Information

i SEC. II. WORK EXPERIENCE (CONT'D.)
Ji Z. Other than CIA: (Describe work experience for the last 15 years in sufficient 

detail to permit specific coding of your qualifications. Include military work 
ij experience. List last position first. ) ________ ■ , ________  '______ _

From/^y ^ To/yr? Tot. mo*s^ J 
Classification Gradc(if in Federal 
Service) Salary

’ Exact Title of your position Aj c f • fl tC

Description of Duties: fH krr h'ffory
Number and Class of Employees 
Supervised: /yo (fij'.

t JA/C Fir £ /Hfaxtz
ZirnCr! c#l/ see cl

Employer 7)/tlr WN Col It gt. _
Kind of Business or organiza'tion 
(i.e., paper products mfr, public 
utility) Duty Station if overseas:
From To Vf «/4 Tot. mo's jy
Classification Grade(if in Federal 

‘ Service) Salary fit-fry o.

Exact Title of your position ____________ -

Description of Duties; ta^^arf
Number and Class of Employees
Supervised: "

^rtAhiT. ’ - "

Employer
Kind of. Business or organization 
(i.e,; paper products mfr, public 
utility) £Z £ y ) Duty Station if overseas:
From To Tot. mo's Exact Title of your position
Classification Gfade(if in Federal
Service) Salary Description of Duties:
Number and Class of Employees 
Stipe rvised:
Employer
Kind of Business or organization 
(i.e., paper products mfr, public 
utility) Duty Station if overseas:
From To Tot. mo's Exact Title of your position
Classification Gradefif in Federal
Service) Salary Description of Duties;
Number and Class ot Employees 
Supervised;
Employer -

■Kind of Business or organization 
(i.e. , paper products mfr, public 
utility)

: ■

Duty Station if overseas:
From To Tot. mo's Exact Title of your position
Classification Grade(if in Federal
Service) Salary
Number and Class of Employees 
Supe rvi b ed;

Description of Duties:

Employer
Kinfl of Business or organization 
(i.e., paper products rnfr, public 
utility) 'j Juty Station if uvrrn r.» • :



6c\.utu) imuttn

SECRET
Security Information

SEC. H. WORK EXPERIENCE (CONT'D)
3. Special Work Experience: Check 

you may have been employed.
01___U.S. Secret Service
02 Civil Police
03 Military Police
04___ U.S. Border Patrol
05___ U.S. Narcotics Squad
06__ FBI
07 Criminal Investigation Div.
21___Office of Naval Intelligence
22 Office of War Information

(23^- Army .G-2
20' Office of-Strategic Services

any Of the following organizations by which

24 Air Force A-2
25___ Foreign Economic Admin.
26 • Counter Intelligence Corps
27—Immigration & Naturalization
28 Strategic Services Unit
2. 3Foreign Service, State .Dept.
30__ Central Intelligence Group
31__ Armed Forces Security Agency
32___Coordinator of Information.
33___ ____Office of Facts & Figures
34 Board of Economic Warfare

•38 . Federal Communications Comm
SEC. III. FOREIGN LANGUAGES
List below the foreign languages in which you have some competence. Be sure to 
include uncommon modern languages. Check ( X) your competence and how acquired.

8 E,C RET
Security Information
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SEC 
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SECRET
Security Information

rfx 
I cl 
I Se 
I N’ 
I S'
I E 

K

| u

I <

SEC. IV. AREA KNOWLEDGE
1. List below any foreign.countries or regions of which you have knowledge 

gained as a result of residence, travel or study. Study can mean either 
academic study, or study of a foreign country resulting from ah intelligence, 

______ military, commercial or professional work assignment._____ " . _______ ___

Country or Region
Dates of 

Residence, Study 
' Etc.

Manner in Which Knowledge 
Was Aquircd (check (X) one)

Residence Travel Study
Y

2.Specialized Knowledge of Area
List specaliz.ed knowledge of foreign country such as knowledge of terrain, 
coasts and harbors,1 utilities,'railroads, industries, political parties, etc., 

.gained as a result of study or work assignment. Include name of employer 
dr organization.

Country T y pe o f K no wl e d g e How and When Gained

/

SEC. V. TYPING AND.STENOGRAFHIC SKILLS (PRESENT UTILIZATION)/

Skill
Per. Cent of
Time Used Not Used

WPM (Approximate' 
Proficiency)

Prefer Assignment 
Using Skill Ottener

Typing 1, • 1. Yes 2. No
Shorthand 1. 2. 1. Yes 2. No.
Shorthand System: I. Man ua 1 2'. Machine 3. Speedwriting..

SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS-
1. Licenses; List any licenses or certi

fication such as teachers, pilot,"marine.
2, . Hobbies;' List any hobbies' such 

as sailing, skiing, writing, or 
other special.qualifications. ■' 

bUr/lWO
o

SEC. VII. PROFESSIONAL AND ACADEMIC HONORS 7______________________
List any professional or academic associations or honorary societies in which 
you hold membership. >-U __
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Security Information 5

SECRET
Security Information

SEC. VIII, PUBLICATIONS ________ i ■ - ■ ,______________________ ;_______ ■
List below the type of writing (non-fiction: professional or scientific articles, 
general interest subjects, current events, etc; fiction: novels, short stories,etc. ) 
of any published materials of which you were author or co-author. 

------- —_——-

.. ^-p- - . . .—.— ■ _. ■ . -7 _ / '

SEC. IX. INVENTIONS
Describe any devices you have invented as to type of work for which intended 
and whether patented.

Device . Patented
AJc^^ (1) Yes (2) No

0) Yes (2) No
■ - ................... • (1) Yes (2) No

SEC. X. CIA TESTS’
Describe below the type of tests which you have taken in CIA;

.K' Type ot Test Date Taken
fJofiJi-

o . -L .
J

s

SEC. XI. PHYSICAL HANDICAPS
f List any physical handicaps you may have.
s

V.

SEC. XII. OVERSEAS ASSIGNMENT
Ai^e y°u. willing to aceperiodic tour of ditty overseas ?____________________  '

2 year Tour y«ar Tour^ (3) Not interested i '

SEC. XUl. WORK ASSIGNMENT
in view of your total experience and education,, for what assignment in CIA do 
you think you are best qualified?

i------- ;----- .--- 4L!2/Lj2a£J^
_____ ring. taf f ^>2 “ AcA-i ^vdr f C M or uy Hut 

■ • * ’ u
____________________________________________________________________________________________________________________________________________________  '

SECRET
Security information
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J SECRET
j Security information

SEC. XIV, MILITARY STATUS_______________ _____________________________
’ 1. Present Draft Status
J Have you registered under the Selective Service Act of 1948? . Yes No.
‘ If yes, indicate your present draft classification

j 2. Present Reserve or National Guard Status
j Do you now have Reserve or National Guard Status Yea No.
I-------------- If yes, complete the following.
j 1.__ National Guard
1 2. Air National Guard -
■ - 3.__ Active Reserve Status (member of organised unit)
| 4. Inactive Reserve Status
t -
! Service Grade Location
i • . ■

Reserve Unit with which currently afliliated' ' 

— Service Mobilization Assignment, .if any  , . ' . . ;

Location of Service Records, if known  ■ .

SEC. XV. CIA TRAINING
List the training courses or subjects you have taken while in the CIA.

Course or Subject (from) Dates (to) Hours

I-

SEC. XVI. REMARKS
Use this space to indicate any other qualifications you may have which you. do
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STANOahd roi-M 61 (»ivwo “K.ir no) 
rM>MUCAifn »»r cr/M. ««vKf comis* 

nxwi rtRSO»<Mu

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before awoaria^ fv these appointment afiidm'its. yoc siscuid road and understand the 

attached information tor appointee

...............................................CIA........................... ..................................................................................................................... ........ ..?.». .P.t.........................................................................— 

(DvfMrUnrsl or................ (Zhtfrow or............................................................................of «uipk>juMVl)

T A .'
’ I) £?.?£.“. ..... .................................. , do soJor^y swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States assist all enemies, foreign and 

domestic; that I . will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion ; that I will uril and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GGDc

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AMD AFFILIATION
l am not a Communist or Fascist. I do.not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence of other 
unconstitutional means or seeking byforce or violence to deny-other persons their rights under the 
Constitution of the United Stated I do further swear (or affirm) I;will not-so advocate,- nor will- 
I become a member of such orgkriisation. during the period that l ass an employee of'the Federal 
Government. ■ '• ‘ .,

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of .the United States: that I am not a member of 
an organization.of Government employees that asserts the right to strike against the Government 
of the United States, ;arid that I will not, while a Government employee. become a member of such 
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid-, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for t he use of influence to -procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers'given in the Declaration of Appointee on the of thia form arc true and 

correct.

1*7 >»•. ? a »• *W»* r
Subscribed tinci sworn before mo ’.kb ........ day of.-...—-----........ A. D.

NOTE. — // it'* oath is taken hefose a i'fetary Public the date of of his comts'.is.-.ion .should
hif tiiOWn. to.
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DECLARATION OF APPOINTEE .
This ferfm U to be completed before entrance on duty. Answer nil questions. Any fnlsc stnte;ment in this 

UratiQH will Imo grounds for cnnccUrition of npf»Hcnt»9n or dismissal titter Appointment. Imj^rBonMion Id a
criminal vfTcnBc mid will be prosecuted nccurdingly.

(0) w.

bhum you ua OR KAH uvto WlfMIQ

st wolf

7k<mo mQus £5

ttMTKA 
SW

p ------------------------
MostFfXT AND KUMvlH.an ANOSrATt ■

3071 Jr
__ _^C_£.iVX -0^
V YOum R OY DlMo OR HARP<A«O WfTN 1

RA Mt;

' ■ . ■ - _

t .. ‘ l l.v ^. ■- J i P ;

-

V ? r ' ..-U o- ,: .■ _■ '1 J r. / <.
• ■ - .

"1 (1) nnillUN - (.•) Yi MFCA4RY c* *Tt
(1) DtrARIMrh'- CW AGIACT IN WtRC'H *

imoehe or •nom answer. by pucino 
r IN PROPER COLUMN. .

. JO.. APACE FOR JOEUHEOJ^SWI TO OTHfR QUESTIONS  
I wwre IN qTT COLUMN NUMBER? C? ntV9 TO VUMU9 MW

I *^Y0rA«<?rrEBCF0RD0Y6UWTAU.re»4«Ct rOTHCUNlrtOSMTCU:

i tn /uni 10

INSTRUCTIONS TO APPOINTING OFFICER



MEDICAL ACTION REQUEST AND REPORT

I FEWEST K>8 PHY JI CM. t«M<HATIO» BY ..era_
25 Joly 1#6JOSEPH B

Jp»c « *<

G3-1J

II ftCWT OF MCOI'CAL (VALUATIM
> w 11 Ow I j

0<Mrt»s Subject ie qualified for Departmental Duties (S/3/56) 
May bo re-evaluatod on request.

SECRET
- MEOICAI. OP 1I Cf

MEDICAL ACTION REQUEST AND REPORT
1 REWEST foa PHYSICAL. OWISOII. Pp

-. > a 4 i i i i \ t > • 

_____________ :_________ J 

J . io PC?, 1 T 1 C‘N

___Intell^Off^_____ .______ ________
<. * t r t v ? pis < > t

I . .) Cer » r t 4 J

, « J * ; «

‘semi otvisiom .(CZ~] ovewr X ccvc«e)_
• U -.’1 iy :.du 1«>

os oph________ J. . ..________ ______B.____________; _
1.. icr, ••», v.i 5 r0-. s'-‘hcSingapore, Mala}
MP/FE, Malaya_8tation_______ ____"
>. tv4i-j«>: ros Transfer of funds. 

' a"’-**

C_____|1«lurr.r,B ' [______lip.cla

. re#) u« ' c~i c?fe>

2. L’A'C

__2_0§S.e_53___________

— CS^i2_________ -_____

p;Uy-cnt

1 i p * < i f » I

I I REPORT or HEOICH CVALUATIOH'

, o.’l,

Pesar^a: Tranafar of funds froa Vouchered to Unvouchered

Return to Mise Meadows, Wing 1-J, Curie Hall

S. had exan 3-30-53 and found qualified for Full duty/Gonera!
12-9-53.’

■)
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FC-fiK ?r. 37-115

70: Medical division

r.:iCHs Transactlor^ U Jiecprdfl

S-f-JSCT: Joseph 3, Sr-ith

Request that above narcd subject bo flven a physical exxnination

posincyj Intelligeaco Officer

GRAIFIt os-0 - .

BRANCH* OPS

Eejartaeatel

MAT!'?': GF ■A>70IMrzKir* Zxc. .

FC'^ X. 37-115
K.-Y 1950

.Pe^fy
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PHYSICAL QUA LI

1 »

FICAT1ON RECORD

MAKI

. Smith, Joseph ____

NATURE OF ACTION

--------£23 - '

rim OF. POSITION

.. ’«O.. . ■

GRAM '

. C»S-9 '

. DEPARTMENT OR FIELD :

Ddpsrtment ' ”

Subject was found physically 1 :: 1 flt 
organization In the above grade and positlo

' RECOMMENDATIONS)

(____ | unfit for duty with this
n. ‘

•• - r • /' ■'" - ’' *

c*tc . O .11KAL MCulMWTV*
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CONFIDENTIAL \

FITNESS REPORT
NOTE: Supervisor or Reviewing Official may ai^gn a higher clarification 
if CONFIDENTIAL ii no! adequate for the report when completed.

SECTION A. GENERAL INFORMATION
I. EMHOTEE yeUMHJ

007894

2. NAME (kst, (IriL middle) i. • i
Smith* Joseph 8.

i DATE OF 0lhfH

16 Jun 21

4. SEX ji. G«40E 

M (fS-14

4. SO

D

orriciM TtzwnoM rim a. om/oiv/bb of assignment ». cubbent station

Ops Officer D00/WH/1 Mexico City
10, TTFEOF APPOINTMENT H. TYPE OF REPORT

X CAREER
CAREER 

PtOViSlONAl RESERVE
REASSIGN'

ANNUAt 21-MONTH \ ’ 3GMONTM - MfNT * OTVe-
CONTRACT SPECIAL TEMPORARY

12. REPORTING PERIOD (From-to*)

1 Nov 72 - 30 Juno 73

12. DATE REPORT DUE IN O P. ment

SECTIONS P ERFO

>fing Ir 
riher

ipeefj. 
dourib 

d reivl

ceplior 

olion

RMANCE EVALUATION "
U — Un>dt;docM*y Porformonce tt wna«eploble. A r

«4«dd ronge from counseling, to f 
or proposed in Soction C•

M~-Morg>nal Performonce >i deficient In torn*
. tak«a er recommended should bo

P—Proficient Performance .It lotiifactory. Desire

S —Strong Performance it charac’erifod by «
O—Outstanding ... Performance It io exceptional tn re

work pt lo worront special recogn

fhi> category raqvirei imm«diaf« and pa«^l<r« r«m«diol action. Tho nofuro of fh« oction 
ruining, to placing .on probation, to roanignmunt or to toparotion.. Doicrib* .action taken

fho rootont for anignlng thli rating ihojJd bo statod ln Section C and remedial action* 
•d. ’’ i
i are being produced In the manner expected.
al proficiency. '■

a requirement* of the work and in compa/icpn to the performance of olbetl doing limilar

SPECIFIC DUTIES
Lilt up tosir'yf Am Ao^> Important ipeeificduiiatperlormed during the ruling ported. Insert rating letter which best describes the manner In whkb employee 
(wformt EACH ejxs.*< dw*y. Consider ONLY effeiti«eneii In performance of that duly. All employees with ivpervicory responsibilities MUST be rated on 
iheir ability fa (Adrcefe number of emy/oyeei supervised).

SPEs

He*

JFIC DUTY

sponsib

anc ourz *

lects
1 polit
IKIC DUTT S

relops
\tion t

SO, 1

le for CA and Political activities;

RAYtNO 
urrr«R

s

a?T<

Cd. 
anc

sO, 2
intelligence on selected targets in the)__________________________ ।
leal arena.

RATING 
LITTER

s

bfec

Dot 
Str

&. a

new contacts and operations to improve the output of 
bird country targeted propaganda.;

RATING 
LHTTKR

8

SPECIFIC OJT> W

Develops 
targets i

lQ. 4

*iew coi 
n , the
o. «

itacts for producing intelligence on significant

RATING 
LETTER

,s-
PPfe'CJF’C OUT/

' ---- - '■■“ “••• • “ —. .......  - ' '• ■' RATING 
LETTER

.metric duty m. e I

i

i 5

RATING 
LETTER

Take I 
produc

rOtfS

OVERALL PE RFOR

.’•nt<»

plot*

MANCE !N CURRENT POSITION
n*o eorooet e*$*y^v*g ©bawt iL® emplotae which Infl 
•rwi'y, on je«5. coope'an•ene»». pe/'inent pe>»c
Loyee‘1 ck'S* during rte ruling period,

refLecte frrt itwei if &e^or*eacv.

c tfecti^cnci* tit Mi lur'ent paihi^n M-ch at prrforcance cl ipecifij d 1

ri» or Sobitt. and particular limilotiont sr talent}. Baled on your knowledge | 
He k>Nor in rating boi corretpcndiAg to the Uotement which moil occv* 1

1

RATING 
LETTER

s

1

£.r 45N CONFIDENTIAL



CONFIDENTIAL

SECTION c NARRATIVE COMMENTS
or d*r><”iiho*td in cv’tvnt petition keeping prop»t t»«’ipe<*i»O th«ir rvlolkwtihip h, d»»»oll ^erlpf mow<o. S’0’9

R*G9»»,lo*'» m«d» for improvement of work p*dy«G«»* <^«e*Mdotuy^ fy, trHi*|n^on foreign language ccmpafanc*. if required for 
potiuon. Amplify or otploia ro>ingt ftwn in $w<*«eA 8 b*»^J»<’ijifup’ide»eliJnJng fv»vr» pt’ionnol ocHen. Monger of performance of

®* jvperviwry dvliot ond <o»l contc*ov»nou in ’he vie of p*r»onn»l, ipu<e, •qw>pm«at ond fund*, n»vtl be eommonied on. If epplkoble. If 
M'o ipoce ii needed iq complete Section C, ortocfi o uporo’o ihee* of poptr.

Subject will retire effective 80 June 1973 thus this will be his 
final agency Fitness Report. Subject's performance at this Station, 
during the past four years, has always boon consistently strong. Sub- 

' |ject has primarily concentrated his attention on CA and|_ 
; [' He has done very well at developing contacts in|
i (circles and we have taken advantage of this ability.

Subject is responsive to guidance and direction and has an excellent 
grasp and understanding of local politics and its over changing profile. 

; Subject is a mature seasoned officer who will bo missed at this Station;
i His departure for retirement will be most felt In the area of his

specialization.

SECTION D. CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

date 2 9 niQNAYURE OF EMPLOYES

XZ June 1973 /s/Joseph B. Smi th
2/ . . • . BY SUPERVISOR
MONTHS tMPLOYKK HAfi BEIN IF THIS REPORT HAS NOV OECN RHOWN TO K MPl.OYEK. CIVS EXPLANATION
U^OEA MY BUFCMVISlON

• 48
DATS official Title of oufervisor TYPED OH PRINTCO NAME AND GIONATURE

29 «•

n June 1973 DCOS /s/ George A. Fill
3.. BY REVIEWING OFFICIAL
CGMUWT9 OF REVIEWING OFFICIAL

In writing a comment on his Fitness Report in January 1973, I spoke 
of what a loss he will bo to the Station. Because of overlap problems, 
he v/il i.have retired soon af ter the new COS arrives and before the new 
DCOS has come.- It .is typical.of him- that, lie has offered to perform 
introductions to.somc of his contacts even after retiromont. __He will—be. 

---- mill Ip ‘the Station must be careful I

3*1^2 ^OFFICIAL TlTL® OF REVIEWING OFFICIAL J TYPED OR fRIMTED NAME AND tiGNATUHg

SSXJune' 1.973 I, COS. , j /s/John Horton

confidential

I
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SECRET ,,rt
........... ............ n "

• f 

■ P ,

•J

QUALIFICATIONS UPDATE

iikaii iwritvcTto** iilfokf: <:o.mi-li:tim;, Tyn: ok m.vr. avoir osi.ng light colokei* inks

Now that your quctificattffns arc a matter of computer record, they mutt he periodically updated. This u done auto* 
matically for much information: however, some must be obtained directly from you. Thin form is for that purpose. 
Section / must be completed In all eases. You. need provide other information only. If there have hern chancr* since 
you submitted your Forrn 444), "Qualifications Supplement to the Personal History Statement," or a previous update form. 
If you (ire In doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Room,O^icc o/- Personnel, Room $E-13 
Headquarters,whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

,WCTI00 1 BIOGRAPHIC M0 PC3ITIOH DATA
f“*. sta, ng, 

007894
nam(

SHITH Joseph Burkholder
tisti of oiptn

16 June 1921
'ECTI01I II ECUCATIOH

HIGH SCHOOL
LAV HIGH SCHCa^L ATf(«D(9 Aonut S3 (City.SfA

r£cF0R^M(V

f e’. Court tty) MAW j ATTEND!Q ( FfoiK'T'') r.RAOUATC
□«

COL UIStTY sruorL . • —

NAUf AHD LOCATION OF COLltCC UNIVERSITY 5 U A J1 C T n'AR'.: ATTlNhCD
IRVM>•TO«•

• ornper 
n t. c 11 v r u

VCAW 
-nee •

NO. SKW/OTR.
HR9 .(ftpreify)« I « 4 •

1.

2 .

ir a c-UsOuAft tit.ot-ft ini tips smr.b aoovk which l 
f»if5fa ANG fiS»(»LY DffiCAiat ITS CONTENT.

1 ' V.

f QU i nt o tun* ft 5 I ON Of A BRI fTLN THCUtS. INDICAff THF Tl TLi‘ OF THC

TRADE , COMMERCIAL SHO SPECIALIZED OIOOLS

•tiff! A-hO AG9«C'.^ Of SCHOOL___ Sflj&v OK 5*1 ci LIJAfION FROM IO N O. OF MONTHS

•
OTHER HCB-ACEHCY CCCCATIOII OR TRAIHIHG HOT INDICATED ABOVE

■ mw mj t; ADOnf.M ’)r SCHOOL 5TU0V "U artf. 1 Al » J AT JUN • rn GM J IO ' N /. UP MONThb.

।
---------------------------- - -----------

i

7 ’ ; 1 . i

section ni' MARITAL STATUS
J. WW.’ ‘.TaTUC f
2 • iiAyr, or ftp Guv

> > o'J e,V« p r i rJ. »> i J . Sf'pn r fl I rd. O : tn t re H. A
(t^T) (777m}

inu it r«' .Tee?

.Count > EJ

r i-:! J sere 1 I V:
(VnijAT

t. oatt or: a । s r* J. PLACE Or 1)1 A TH

ft. PAtirNT CMPLUY

I C i't y , 5 t h t «

j. occurafion •A

r. C ।Jifth-h ft

«rnoH iv

। o. rormir c ‘ T t i r i i ; C'iw«vinsi 1. GAIL u.S Ci ’UE NSmi*’ ICCU’S'. 0

OEPEMOOir CHILDREN AhD CtPEHOOlTS OTHER THAR SPOUSE
‘ ;; i.u( • N t I- A r • ON sw 1 p OA u ANU PLACE Of blPTH c 1 11 JEN 5s IP PI KUIM A a r> ? •» s $ s

O-urr
□ 4DD

. ; SECRET £ S sf
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SECRET

SECT UM V CfDGRVhiC ARE A ANowEty.^iy ^REjpN-TRmi* 

r*U? 01 ibavil, o*W * ri*c(
ho nt 9 tot net f*t ?fuO*

jl ^Bu4idMJtH-eS8
Jun.6-?-Aug6|5

1

CF HiClCS t»r.' oi <nci*u:i.o 
RNV«icor.<

» NO«L F P'.

»< f •• rf L

(« RV- .—

, • u e »

rw<r» <»r
• C » N 

MlV

।Argentina politics, sociology X X X

.-Fem Jun 64 _ | X i

PROFESSIONAL SOCIETIES AHO OTHER ORGANIZATIONS

SECTION VI TYPING ano stenographic skills
i. nP'NG < shorthands »r*; 9. $MOBT

□G«ltC
m * n (' 5 »

□ 

’Ecial

Jim UAF.h- -COT I'M (I) AFruoFPIAU Jir* 
_- n otmt <•

5P11 D« R 1T tnc. Q^rthOT’/r LJ>*£CIFYi

SECTION VII SI qualifications
PSQVIOt INFORMATION ON HORDICR. SPORTS. LKtNSCS. PUPLlSMlU MATlHIALS OR OtVICTB *MlC* YOU MAT HAVt INVLNTCO.

SECTION VIII HUI TART SERVICE !
current orait status i

k has vcua MLcrtivr grnvtct class i r icaT ion chanci.ot 
□ »•» □

I. Nf,* CLA95 IF ICAT 1 ON

J. LCCAL srkrcrivi 9£PylCf POAHO NUMRl R ANH ADORfS S p- IP ^fPtnft

serVCTatiohaC guShTstatus

to. Give AfASON-

... MILITARY RE
CNte\ reserve on guaro orrani* 
/AFfUN TO WHtCH YOU atLQNG

. ARMY Q MAfUhC CORPS ’
□ navy Q air foocc

—, Cl NATIONAL GUAROQ COAST r.uKUtt UJ
Q AIR NATIONAL GiUAAti

1. CUSHCNT SANA, C.RAPS OU RATt * RAfl or APPOINTMENT IN UURRANT RANK J. £XPIR AtlOM OaH, Cf CUNA tN TOOL IGA T ION

4. CMC* CURRENT RfSCOVr CAfr.G
S. VKHkSY MOO 1 L 1 ! AT 1.6 N ASS*C

OR
NM

"sc

Y RJ ADY RT51 «Vt [2]
.7 p. .......

ftTA,rilv/'//uirf/w1 [_ Jf.fTlMD p'J OIK'MARCIO
jnit to «mch a>?. 1 cute; w attacht.ii

military WOOLS COMPLETED Z**‘» f.nJpW Duly, nr Clyilinny

NAMt ANU AhhKLSS OF ChOUI 5.1 uo Y OR a- E C 1 AL 1 Z a r i On
I 1 U f i 1 u i n r 

! 1 *i:EHCY-»»ahso»«p 
__________ —t-i____________________ ______ ____ _—

PATL Qf Mr.MOrOSHl?*— t 0

ICTiOh IX
XAMC AND CHAPTER ADDsifSS 6'*

1 ■

J- i

REHAPAS

No updating necessary for vvrtionu not filled in

9 April 1968

SECRET



SECRET

QUALIFICATIONS SYSTEM RECORD. CHANGE
APPLICANT CODING DATA

1. '0 ?. AP^L . NO . 1. NAMt

42
6-0 i Ci 1 r,9 

•

MUQ 1

•

CONTAIN 20-D IGH3

II. DATE or RIM 5. CATC COUCD. THE PAIA AUOVC (irCMS 2 1 MRU WILL DC F'LLCD «N

•
MO

1

DA YA

1

MO

•

. OA YR

I

.WHEN CODING AN APPLICANT FOR THE FIRST TIME. TMl® 
FORM 19 THEN.ATTACMCO TO FORM 19^2. MASTER QUAL<F‘C 

TtONS COO I NG'RECORD.

LANGUAGE CODING DATA -FORM UNbc
1. 10 2. CHPLOYCC NO. 3„ N«Ht b LANGUAGE DATA CODC

<5 j-LETTERS 
• -

0A3C CODE; 
•

R w . p s u T YR

5» DATE 9U0MJTTC0 6. da re or o i rth
when form hMc denotes no. language 

\ CQMRC 11NCC » ENTER THE FOLLOWING IN-.
i tem b: "NO^LANGUAGE" (12-oigits)

. ■ MO

■

OA YR MO DA ' YR

' 1 1

LANGUAGE PROFICIENCY TEST OATA 1
1. 1 o . 2. CMPLOYLC NCi. 3- name. b.-CODC 5. LANGUAGE DATA HCrOHC. TEST -

5 

\

3-LrT-rcna

/ sm/'
C-A-D

• c.
UA9C CODE R W

/ 3

PS u T YS

6. LANGUAU'e DATA ArtCR TEST 7. OATC or rear DATA FOR ITEM > THRU / IS 

. Extracted from form. 1273, 
/ LANGUAGE PROF 1 C I £RVjS*

AWARDS DATA. *

CASE COOC R

3
H S

/ /

u T

H
YR MO DA 'tn
?W\/3 1^7

QUALIFICATIONS RECORD CHANCF

• 1. ID 2. emp/appl no ’J. NAME ENTER UNDER "TYPE" -

A - ADDITION TU RuCORO
C ~ CHANGE TO EXISTING RECORD
0 - DC LET t on er mon ea:stikc. necono

Zb h
«

3-LETTER3

TYPE
cooc H CODE f! 2

0A3E 2 3 YR 2 A 3 f I 3
• • •

o. •

□ -• -

» •

• 0

9 •

«

- •

^■“4 J96?a SECRET
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SECRET
(when riLLlp IN)

CERTIFICATION OF LANGUAGE PROFICIENCY

NO t I C £ TO PERSON TESTE O

1. CMPLOrtf NO. 3. NAMr. (LAr.T-riRST-Hioci.c) < TYPE CHANGE ft. LANGUAGE DATA PR 1 Oft TO TEST

SMITH, JOSEPH B.

A^ro Icooc
C=ChANOE I 
O^CCLCTE I

LAN* CODE R w p s u lA YtAh

5, LAMQUAQC DATA AFTER TC3T 6.OATC TC3TC0 7. ■ 6atc or plnTH 8; C.RADC 9. orricc ox division
LAM. COOL R - w P 6 U l/T Y£Am

OV1.V67 06/16/21 1'4 OTR

10. ON THE OATS SHOWN IN ITEM 6 ABOVE, YOU WERE TESTED IN SPANISH (NEW WORLD) BL18 ■ 
AHO YOUR TEST SCORES ARE AS POtLOASi । {nahe or language)

READING . WM|TING . PPONUNC JAT J ON 9PCAKING UNHCR9TAND I MG ” ZERO j. “ IHTERMCCIATE 
RATINGS " SUICHT. H “ HIGH-

£ “ CLCMr.NTARY IJ “ NATIVEH I ... I H

■ CODED

. - swim® ■
—---------- —    -HATE'— ^^7----------------------------------------- -

12. 31 GNATURK

1 j. LO NVMOCR

.. 13652

z 1273 ooao^Tt >rlv I cu?—-------- --------------- e___^ F" cpoupH "I .
11-^ editions uo.aoi SECRET ■ op/qab
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SECRET 

r-n,d

QUALIFICATIONS SUPPLEMENT to PERSONAL HISTORY statement
UM'wir T»ff Qt ft.'H! AVQiO UMNG UGH! CQIQ«f0.INI b

8iOQM’H'C AND POSITION DATA’O«l I
. >•> r<; J M«( w ».rr

:178 5«___ SMlTH 'JOSEPH 8

u

I , »o-,:;>os uin

I rsTR C.PERlTKhg

L/d_ —06/16 <21
K“icKM35«*oi7s:P'

“t A BC\f§ IA x

PhlLlPPISE ISLANDS 
/R<j-fWnvA

OTR
AOtNCV OVtRSUS Sf’vlCt

• 10C*‘CN A'-***

>asn,; o,c»

Tiims~5'6~
PCS 36 
PCS .56 
70S it

'93706701 
9^/03/01 
98/03/01

5<OiO«';u ‘

evE®IS SAW
CODEO . 1

MIEs ' > . INITIAL .
?7/, . .. ..

(OUCAnON

IHO

pgrffito GENERAL
GENERAL

■HARVARD UN!v HASS 
’PA UNIV

• IO 
—537iJ'8; 

56/06/01 
GOS9/9^7UT 

G(>/oF/^l

6 7 JUN EATU
SECRET
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MCTON fV GIWMWIC AW FNOWH&GI AFO <9»fK3M f»Ayf(

N*v£ O* 

G# CQVN?<*

•^t O* WC‘AJ7f^ 

r»O*i?XX>!

pxtr 

0‘ VJD*

•• CHro !•■

ob« JaAzti
1 WQN
1

J MAh1 C^.h rf^L..r.yl b_’Ml I 'X

pil! fi'd / C-vlkit-i 1 ..... '/fiLb fM?-'11/

TH^J)
* ,

Vr>:iC'-ll h:jl k'hil .■ 'jJfi'M'dc .

Ulirr/J^A

t / 1
^hTic^l 'iLL^X^G^jlL
' l
tyih hr-1.1 f.'Jl‘J'i ' ujt^. i)

lUDot.^^^ hf/'r! if.'/./i'in-j 1.cJ/ irM3>
/7^-r^ , ,

Crl. hr.i 1 r.uHbri 1 !W- fttVCV Wt'Hi/r. ■

']'hil<ppii'^S ^crbf/(J 1 f ri r^-KfCO 1 X z

ylfh.r^i(riilh'/r>){ V
X✓

:
l^(l.~/'i 6 G

JfCTION.V..;’" T fPINO ANO JlfNOO»APHK RAl$

4 :roiCxl€ C:m£? MACMSN'n -*ff* “*7B >u0 CPMaItfO tf4 ‘̂>.'^1
■<. '*

1. TYPING (WPMi 2 J*«GP'“ArX> 5 c»#T^l£ >G*b<A'/OZvSte*z LJ£O y. ■
□ n»iaa 0'.?t'cv/S"’i'-o • £1 w-riw Q wcbr

%oion vj spra«i quauf^aeoni

:. tGi AU nOatfS af-G *^C--S hi f^j U-i tvtl xCnvt;F pAC^'-zA^y is'-'iCArt rC'JC *K/*<i(ntY iff UC».'

I. OCluP'^G U$<M‘Z C'-' v>'.--y4 = 'VX'" ‘O1; IZA iftM HV(O "ri s?.'/ 4. :«C-‘-C^ 7 I z.i ulir ^CCiAt /'?; »Or,VZ SUaiinG ?O £.0U1?m£M AT »D
♦aaOi'MS C*&AVj'i 6' ^*{7 Z ^A’.XZ/.’tA-S 4 C:r‘.V ?C-W IaIhS, W A.'O CW iC-ifittl-iC i PJOQSW’mI OS VICK

0 >»O<ai€ an* Cf><<5 »>«<« rGu »•*’?. $?a?£ -.ni’riza Ca ><• *al '* ‘(.t^i::

j—•••—'— —— -------- - ----- ----------- -—.. —  --------———
t »ua;>C **O 8f*.APO.-*

SECRET
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f.n^ UI

section oi mariiai status

< rs(5Esfv*njj ft-yy t,^9,..,4 $Prc*»

r •«*«( Of'^Ouse - '*■•■'■ ~ ■ ■" '■~f’»j;».
• //?

J. Oa?C O |tV-* 4 AaCE Of .<■,

* OCCURAhON 6 PRESENT IVPiOMO

;. ctutNW a <ora*e# c^inNSMiPtu cous’avutsj 9..0ATI U 5. ClIiJtNSMIP ACQUIRED

SECTION X OlPtNDINTCHllDPEN ANO DEPENDENTS OTHER THAN SROUSI

NAME J nE;*!iON$MiP | Date AND P;*CE C* »•**• I CMINS*** P(RmamnI ADDRESS

•

-

- -.

SECr.ON XI . PROFtSMONAl SOCIETIES AND OTHER CSGANIMnONS

navE and Cma»>£8 aOC^E^S z->r. Co«xt'»'
. ?Alf Of

f9O^< ?o

'J

-
■ ■ •■ J

CASE

.

iGNATctE G< fvFXC-’EE^ ! t //

// // ■■■■■ ?

SECRH

I



SECRET

27 April 1^2

KJiORAjiWM FOR: Chief, Contract personnel Division

AlOTrflOH ; Staff Agents Branch

FROM : Cidefi .Personnel .Security Division

Wix: -. (P) ■
■ -^10 '■ ■■ ■ .

1. Reference is Rado.,to your aemorcndtci dated 2? April 1962 
in which a covert security clearance whs requested‘to pejjalt Subject’ 
use an a Staff Agent,- QC-lp/. by DDr/wh/s/Avgentli'A Station in the • ■ 
capacity of Operations Officer at Buenos Aires, Argentina.

2. Thio is to advice that a covert security cle-ir^nee is 
fp'antcd 2’or the use of the Subject, as described in ycrar- request ’ 
an net forth in paragraph 1/ ^boVe. .

■ 3. If your office choulu dc-slro at a 1'iter date to c-nr^y; - 
the status or use of '.ril.-: individual, a request to cover »iny pro- 

’posed change should to cuteittcd to this office.

4. This clearance lecoKe.'; invalid in the eve nt'the fubjoct’r. 
services sa'a not utillz&l within six month;; of the date of this 
Btouovatjdur:!. <

. . fOli T;IH OF ' "?. .



SECRET .
/ It hen A & In)

REQUEST FOR SECURITY CLEARANCE
26_April 1?62__

Ops Officer /___
ION <Cirv. CQUNWTt

Buenoa Aircs»_ Argawtiaa_

Moan** • fund cm*

FuQfTION ■ OCCUR. CVM (ST « 4t>

A«B«QNMCNr (Omct, OIV1«>Oh, OKAMCHt

DDP/WH/Z/ArgenHtiaStaUon^______
CONVKRSI0N ACTIO** । IF 0TW«RK »«C»rr«

SE-SA L'- . .
TY^ OF AIIHJNMNT ANO FUNOS

KCMf

06/16/21___
GUMM 14J.A4I

GS-13
ONON.CQOA {*3-401

COVERT SEC.URITTCLEARANCE

Yktbranp Status

REMARKS;

Security ?: 56169

Case Officer: Louis Napoli x6556

(under nca'ofBclal cover)

Please forward clearance memo to SA Brauch/CPD
Atto: Dot Kreinhsder
5 E 38

Phoao verbal concurrence to Jo Ann Varney 
J x717Q

SPACE BELOW FOR OS USE ONLY

« 377 SECRET



PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If question Is not applicable write "NA.” Write 
"unknown” only if you do not know the nnswer and cannot obtain the answer from 
personal records. Use the. blank..pages at the end'of this form for extra details on 

• any question or questions for which you do not have suflicient room.

2. Type, print, or write carefully: illegible or incomplete forms will not receive consid
eration.

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? .__
<Y^orNo) 

ew»OLjii i i *1 I mu’ — ' - 1 J ■ ।-w

Sec. 1. PERSONAL BACKGROUND ■
* • ’ ’ ■ Tckphonoa

a vrn him. Joseph Burkholder Smith 2,lkc‘ nor^.......A. HLL^AMh Sir, 7............         ExL Hone
wmr (H/M) . . (MhWlv> • (LmO Vf'UnTYvIniiUk) Home J

present address Box. 323. .B,...Bouta.. 2, Gardners.Pa.:...  ̂ .USA ...■—:
(JH, nnd Nurnlwi-) (City) (3tate) ......................................(Country)

PERMANENT ADDRESS ........ Same..a0...ah.OYe.............. ............................................... .J......................... ...
(Hu hud Numlwr) (City). (Cuuhlry)

Joe hone
II. NICKNAME ... ........   WHAT OTHER .NAMES HAVE YOU USED?........................  _.

... ....... .. ................................................... UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?........ .................  -........._...;...... ;................................................................... .................................................

HOW LONG? . .....................  IF A LEGAL CHANGE, GIVE PARTICULARS....... '.........1..............

(Whrr*?) t Hy ahnt Muthurl'.y)

C.,DATE OF RIRTH PLACE ........ ....
(fJJy) ' < Ntale) (<uuMj

D. PRESENT CITIZENSHIP...........U,S*._.'. DY IHRTU? .........  RY MARRIAGE? -........ ....
♦ i CoUHU-y J ' •

BYNATURAIJZATiOX CERTIFICATE NO............................. ISSUED........... „...'........1. BY ....._____
‘ c 1 Date) (Court)

AT .........-.............. -........... ......................... .............................. ..................................................................
(€»/) . (Stoic) Hvit.V-o)

HAVE YOU HAD A PREVIOUS NATIONALITY? . ..........-A9.....................  j........................................
X,.} (C«»un?.-r)

HELD ilETWEEN WHAT DATES? .........TO  .......... tNY OTHER NATIONAWTV?......................  .
. . ' • iCma/itry)

GIVE PAKTICUMRS  ...................  —........................—-    ................................... ........... .

HAVE YOU TAKEN ^TEPS TO CHANGE PRESENT CITIZENSHIP? GIVE PARTICUMRS:

wia qij । 
Up UJI UU^j

(O ta
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(2)

E. IF BORN OUTSIDE U.-8. WHEN DID YOU FIRST ARRIVE IN THIS 1VUNTRY? ....HA . ..____ ....

PORT OF ENTRY? ..... ................. ON I’AUB POUT OF WHAT COUNTRY?............................... .. .....................

LAST U. S. VISA ...... ..............................L....'.................................... ;............... ................................... ........................ ........
(Trp») (rt»r» <v( luwl . (fata ft >

Sac. i PHYSICAL DESCRIPTION

AGE l......_2?_____ ; SEX _..J»1 «..... ........HEIGHT J.L..V-!_____ WEIGHT ..155™„...... ...

EYES .......J*??®! ..... HAIR ..^9^^.......COMPLEXION .r.UdOJt____ SCARS ..flOlja______

BUILD .....BtoOjUL.... OTHER DISTINGUISHING FEATURES ................

Sac. 8. MARITAL STATUS • •

A. SINGLE_____ __ __  MARRIED ____ DIVORCED...................WIDOWED ......___________

Statk Dats, Place, and Hka«on fob aix SerAn*TiyNH, Divokckhor Anm;lnk.ws.... ............... .................

R WIFE OR HUSBAND (IF YOU HAVE REEK .MARRIED MOUE.THAN ONCE—INCLUDING ANNUL
MENTS—USE A SEPARATE SHEET FOR FORMER WIFE OR.HUSBANDGIVING DATA REQUIRED 
BELOW FOR ALL PREVIOUS MARRIAGES:)

name of spouse................... j&M?4e ........................j................ Bml th.. ............ 
U'UdO tMiXfk)..........................-

.PLACE AND DATE OF MARRIAGE ...9.^^, ^098 .

HiS (OR HER) ADDRESS BEFORE MARRIAGE AV?° . Ar...KalTXa.byrg. la _.
tfit. and Nu»'i*f) । iCttj' tHialrf) Z

UVING'UR DECEASED , ll.V.lnif.... DATE OF DECEASE............ ................... CAUSE................ ......... ........

PRESENT. ADDRESS
XJi«, »x«J ?«ui>.L«H • ) tScj'w) • ’-Jf/

DATE OF BIRTH _...-'*Z.:Z~?..... PLACE OF 1H RTlPln.0.^ > ? >.P : 3 •'.............................. - ...

,. .. - (d<j I

IF BORN OUTSIDE V. 3. INDICATE DATE AND PLACE OF ENTRY ...____  _______ _________________ •

ClTIZENSlUP    WHEN ACQUIRED? .........WH ERE? :^n.° J * > FS • J.f. S ....

OCCUPATION ................ ..... LAST EMPLOY)^ .............
t- ti m a4 s i o 11 aH hL s t % fe ?, m i c h,

EMPLOYER'S OR BUSINESS ADDRESS .................................„4~.,  .............-  .......... ..............................
' (6L asd Nunibt?/1 »>

MILITARY SEP.VK'E FROM .”??.*____  TO____ BRANCH OF SERVICE _________

COUNTRY ...... ......................  DETAILS OF OTHER GOVT. SERVICE. U.,8. OK ITHtEIGN



Sec, 4. CHILDREN OR DEPENDENTS (Include dependents):

1. name...........................................   RELATIONSHIP ____AGE ......

citizenship :... F-5.L........    ADDRESS ?23B.Houta 2.Gardners. Pa.U.3
r.t*« aud N«2oV*r) idiy) (Stat*) (Country)

2. NAMS l.!...^....?..^^.^^ .......... *rLATIONSHIP___________________ AGE ............. .

CITIZENSHIP ______ —- _____  ADDRESS ’---- -----------------------—........................—.
fM-Nwnbot) (Gu) (St*t«) (Coontry)

4 NAME______ ___ _____________ —_________ 2ELATI0NSH1P AGE .. .........

' CITIZENSHIP ....'.............. .................ADDRESS!..................... ................ ------------------------------------
«od Number) (Ct,» (Stale) (Counir,)

— !■■ I «THWU«W, _ ■' ..„ ,f. ■ BIJU LI

Sec. 5. FATHER (Give the same information for stepfx-Jier and/or guardian on n separate sheet) 

nniyiur' Robert Craighead Saith
* ..................... (hrrti ' (La*t) * ..................*

LIVING OR DECEASED DATE OP DECEASE'......................CAUSE ............. .......... ........... ...

PRESENT, OR tAST, ADDRESS ...... '^...L.......
’ fit. on-1 O^rn’vwr*,! (City) iS'-yl*) (Country)

DATE OF BIRTH PLACE OP HIXTH ........ .. .............. ...........
(GV) ’ (si’ttU) (Country)

IF BORN OUTSIDE U. S. INDICATE DATE AMD PLACE OF ENTRY ........     _...

CITIZENSHIP.........y.-..?.’-.;. WHEN ACQUIRED?___ S^rA^._____WHERE? ...P?.ltl.more r.Md_^ 
(City) (Htaic) (Country),

OCCUPATION..... *7A.tg....CXeX.k_______ LAST’EXePLOYER

EMPLOYER'S OK OWN BUSINESS ADDRESS ? c.^ .......;.............
r*>L trtd .Number) (City) iStMel (Onintry)

MILITARY SERVICE FROM HOde... TO _________ -__ BRANCH OF SERVICE....... .............. . ............
thrift 'TTli-e.;

COUNTRY ___ '—:_____ ____ ____ .DETAILS CF OTHER GOVT. SERVICE. U. IL OR FOREIGN

Sk". 6. MOTHER (Give the same information for atciJSMAher on a separate sheet) . 

, b’lirgnret iillcaheth Suirkhoider ^raith 
J ij J, », |1 <1*4 O »>>■,>> e,«     . ee» * • ..--.-.......e-. ... A-. . «.%.*• . f veu -^-1 .— ^e . . .

Living uR DECEASED .J■V4J?$— DATE OF SFA-EksE ............. . ^^-CAGSE ........____ ........... ■

FRE-SENT. OR LAST, ADDRESS ........ ,........ '

DATE (iF BIRTH ._8/*Z'38..„ . PLACE OF RI STH ..Harri 0 bu?g. .P». V . 8.., , ..........................

citizenship . U .3..,. —. when ACQUIRED? .1'i.rth....... . wiiERK?. Harr is burg. Ja. 
■Iblf

IF HORN DVr.’IUK u. 3. INDICATE DA Tf. FLACE OF ENTRY ........ . .............. .. .
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(O

occupation . J}0U99'T.kr.?..._...... .  . last employer

EMPLOYER'S OR OWN llUSINESS ADDRESS ................................. .. ■ ..........-................... ...................
<£1. *m! Nua'.*rl iCify)

MILITARY SERVICE FROM ..................  TO ______ __ llHANCH OF SERVICE 1............ ....... ........

COUNTRY .....___________ f....................... DETAILS OF OTHER GOVT. SERVICE. U. 8. OR FOREIGN

SBC. 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters):

1. FULL NAME •Tr,______________ ________  AGE
(Flrtf) tMHdM ' (Uwi)

present address ...no. Qther...brothers.. or., a la ters....................... ...........................
(A. »im! NwiUr) iCHy) (SUte) (Coanirjr) (ClUr*Mhlp)

8» FULL NAME ........... ..................... _.....-...............   ..... - AGE ..... J____
<»tf) |»Mdto) / <UsO

PRESENT ADDRESS ....................... ............................................... ■...... .. .L........ .............’................  /
' (St. bihI Number) (Chy) (Htale)’ (Gmatry) (OllwrwhJp)

8. FULL NAME ...................................... ............... .................. . ................ .......... ........... ............. ...................... AGE
<Hm> (MWJlf) cr^o -

PRESENT ADDRESS ... ........................ .........................
. . (Su lbJ Number ) (Chy) (HtAte) (Country) (Ciilwnahlp)

4. FULL NAME ............          AGE _...........
i First) (MMdk) (Ixut)

PRESENT ADDRESS -.................. „...... . ..............................:........................................... .......................................
(S< end Nunileri (City) (Ota*#) fCouMr/r (C*ttj»>rr?hlp)

IL FULL NAME ......'..... ....................................  .................... ............. ..........................: AGE ___ '
(AOAtirt Ojui>,

PRESENT ADDRESS .............. A............—.......... : k
11-?, hk Nuinlr/r) <C’hy! • C<mrn\hf p)

Six;. 3. FATHER-IN-LAW

FULL name .;...„....Frederick hpf i^rr......................................................... . ..................... ..............

iJVING OR DECEASED efts fid DATE OF DECEANE 0Z18;„ CAUSE kullure ...

present; ok last, adokkss ...170-8 .STyridhax .Kozid f Cuau Ta

DATS OF RHITH -L, . PLACE OF Hiis.^tOU . Pa". S ..

IF HORN OUWDE U. S. INDICATE DATE AND PLACE OF ENTRY ..... _____

„ «. • , . , cuntlugtun^Fa.
CiTIJt>:N.*IWli» -M .. ...... WHEN AC0U1REO? .Olfth WHEREt .„ C.D.

OCCUPATION ... aAftn * ......... LAST EMPListKR 4 ! 7 ’̂.‘ ’*<?
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HZC. JI, MOTHER-IN-LAW .
, ..A.,„ Hilda Hario ^mith Hoffman 

* U Li# A al h  ..........   ..... ......... »AA................................................ .......

LIVING OR DECEA8ElP®.c®aa®4.- DATE OF DECEASE A <''$.......„..-CAUSF?Z£®£^iZ?.®'

PRESENT, OR LAST, ADDRESS AUtypO.lunklA.
-------- - • (Su Abd N’umi«M I (City) ■ (BlMO)

DATE OF BIRTH _.«iZl§ZP.9... PLACE OF RIRTH l ..........
(Grtifitrri

IF HORN OUTSIDE V. H. INDICATE DATE AND PLACE OF ENTRY ...„.:„................. ......

CITIZENSHIP ......JZ.Sa.....  WHEN ACQUtREDf

OCCUPATION ......... LAST EMPLOYER

.... where? ..Harrisburg, fa, 
<cnn (Hum

none

ML RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OE THE UNITED STATES: NA .

. L NAME ._._.______ __________ ____ __.......... .... . RELATIONSHIP ........__AGE .................... ............

CITIZENSHIP ............ ................„............ ADDRESS....................-........... ;....'............................... ™......./.....
nnd Number) (CHy> (But*) (Oninfry)

z, ?;ame RELATIONSHIP AGE ............

2. NAME......... .........................     RELATIONSHIP........ ............   AGE............ .

CITIZENSHIP . ......... ..................  ADDRESS.......... ................. J.........................................:..... ......... .
t0t.*o4iluMter)' <CU,I iCMinb'n

' &r., JL RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF
•THE U.S. OR OF A-FOREIGN GOVERN WENT:

' . 1711 Liam Turner ' ■ • . - ■■ l»jt cousin 44
1. NAME _...„....... ........ ______;..._........ .............. ....................REI^TIONSIUP ................ .................... AGE . ...... ,.......

U.S. VA Hoo;..l tai .L'ortbpor t,L, I. U.S.
CITIZENSHIP........ ...... . ..... ......... .. .......... ADDRESS................ ............................... .. ...... ...... ...............•„............. .

' 1S*. Stu| Ntunler) (Cl’v) (SUI*) iO?t>riI»F|
medical offleer,V?. (.1 b®.-!.icve')

. TYPE AND LOCATION OF SERVICE (IF KNOWN! ..... -......... I..................... . -................ .............. J_............ ...
Engel • ’ ’ of '

2. NAME_____ ___________ _ _:..“.______ _______  ____ . RELATIONSHIP ...121..CCUiAiL AGE...J.C 

U.S. . 1634 R.Irvine St.Ari.ingt’ori-,'■!».,
CITFZKXStHr , ...................................................- ____ _ ___7;.^.. . n.

TYPE AND LOCATION OF SERVICE (IF KNOWN I La L^J.
W1 i c 1 s

2. NAME   ..*O.-.y‘_l?.eM-?.   ................ KELATIONMIHP i?.^.. ^WtlA’l... AGE ...Jri ....

CITIZENSHIP . ... .'7'3.'.......... ............ ADDRESS _____1................ 2................ . . ......... .

131. aslil I r^-^lr'p I
TYPE AND LOCATION OF SERVICE (IF KNOWN! A'?:’ >i..( X._beJ..teve ).......... ............

IM
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(0) .

Sec. 12. POSITION DATA . .

• Intelligence ripcc ialiet, Jar 2aot,
A. KIND OY POSITION APPLIED FOR .................. .................................................  .............„.

. Planning, and/or research 

' 4600 ' ‘
B. WHAT IS THE LOWEST ANNUAL ENTHAXCK ZALAKY YOU WILL ACCEPT? f.... ____________  

(Yem Will Not Bo Conahkrod For Any Position With A Lowor Entrance Salary.) . 

C. IP YOU ABE WILLING TO TRAVEL, SPECIFY; OCCASIONALLY _.Pdcaclonally______ .....

FREQUENTLY -________________ _ ____ ___, CONSTANTLY.... .. ........................  _

D. CHECK IF YOU WILL ACCEPT APPOINTMENT, IP OFFERED: IN WASHINGTON, D. C.   
' : . - ■ - . ■ . Z ■ ' • ’.

ANYWHERE IN THE UNITED STATES_________  OUTSIDE THE UNITED STATES......................

E. IP YOU WILL ACCEPT APPOINTMENT .IN CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS:

SEC. 13. EDUCATION

ELEMENTARY SCHOOL CftnieXQIl.^........ADDRESS..............................................................................................
' ‘ - (Suite) iCw/itry)

DATES ATTENDED  ....._____________ _ GRADUATE?  ............ye 3.............. .

HIGH SCHOOL —.......:.............. .
. ' ‘ ‘ (Sintc) • .((>xn.oy)

DATES ATTENDED .'.______ _________________________ ____ GRADUATE? ..y.ea..........................................

Harvard tr.„pFpx Cambridge,Muss. ,U.S.
.......................   . . tCilzi (Kan..)....................."'i6w’ntjvr

MAJOR AND SPECIALTY

DATES ATTENDED

YEARS COMPLETED

DEGREe . At.B cum..J^yde

college_____AP.1P............... ................. .. ADDiEss.. aew..Ha.ven,.UormI.^^^ ....................
(l.it)i (S»nh«) i (fcojDf/i)

.CHIEF UNDERGRADUATE COLLEGE SUBJECTS _..TC.I"i.9Ty_...^QVerjMier!.t ,l\c ,

CHIEF GRADUATE COLLEGE SUBJECTS ...4iiLp.*lCS£ , Jo XI s.cl^

________________tory.KepSratdiy../....... ...... ........................ ...................... ...............................................



14-00000

Sec. 14. ACTIVE U. S. OR FOREIGN MILITARY SERVICE _ 46
U.S. Army corporal Uar.1943-Feb.

* (Country) (iWrvlco) (Rank) ' l Pat« •(

. Ft. SnelllngJSihn.U.S, 11081139 honorable
< Slat ton) (Serial Sumbw ) <T>pc of Di»cbar«)

REMARKS: ___ ......................................................................................... ....................... . ............-.........
. ’ 3- Harrisburg,Fa.

SELECTIVE SERVICE BOARD NUMBER______ ADDRESS -......... ............... -----------------------------

IF DEFERRED GIVE REASON ........................

INDICATE MEMBERSHIP IN MILITARY ^RESERVE ORGANIZATIONS-----
__ _ _ _ _ li'.9..te^he;9.e.-rxe.*-.2uly;X^^. . . . . . . . . . .. . . . . . . . . . . . . . . . . .

' A SEC. 15. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. * INCLUDE ALSO PERIODS

•OF UNEMPLOYMENT. GIVE ADDRESSES “AN D STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST. (List all civilian em
ployment by a foreign government, regardless of dates.) . , .

FROM
date 'CLASSIFICATION GRADE
.......................... (IF IN FEDERAL SERVICE)

EMPLOYING FIRM OR AGENCY.....

ADDRESS ................................................................................................................................ .........
(St. mvl Numlwr) (CHy) (Stat<>) (Country)

KIND OF BUSINESS ...........—namR of supERVisoii^Lber-V*/^

TITLE OF JOB 1 $.....9.99.9............  PER .................

your duties ____ .“51d£h...l|L....................................

REASONS FOR. LEAVING ...................................... . ......... .

itay 1946 July 1146 classification grade think)
FROM .....................-................TO ........................  (IF IN FEDERAL SERVICE) ............ ............ ....... -......

United Stated ":NLloy:r.cnt Service
EMPLOYING FIRM OR AGENCY _____1.................................................... . ........:........................................................

2nd and Locust S trs.Harr isturg,Fa. U.S..
ADDRESS ______ _________ ______-..............   -..........-......................................-..............

(X(. M>.| NwiiUt) . (City) <itAtc» _ .!G>ur.tT»)
• empl oyir.sn I Jack Brown

kind of business 1.1 .........name of supervisor -------- ____ •........
Jr.clerk 108 ' ■ month

TITLE OF JOB........ ........... .........  :...............-......... 'SALARY ........... ............  PER............ ............... ...........

’ . . process veterans’ a;..-Heations for- unemploynient
youh duties..... eosi):eti9alion; hand- ous-oheek-s-.-.........-.....................  —

REASONS FOR LEAVING ....... .tO...UC.Ce.pt j.Oft.Lt-AOy...^ ......... .......................

(7)



(8)

from llar.^ll'aS........... to l'‘eb.....L'.-46_.
classification grade corporal 
(IF IN FEDERAL SERVICE) .......................

EMPLOYING FIRM OR AGENCY ...U.S-.. Army....... ................................................. .......................

address______vrincipal..D.tution»,Yale.,.U..ofMlchlgan.,^.t..5heliln4;#X^Lhn 
(St. md Numt«r > (City/ (fitetw) (Country)

KIND OF BUSINESS....EO.ldier............NAME OF SUPERVISOR _ JIA____________________

title of job -..principally.........:_........ SALARY J....20........ ...... . PER ...mo,._________
Japanese language cpeclaliot

YOUR DUTIES i"..... ...................................... ..... ......................................................... ............. .............
student and trainee translation of Japanese

..... ..................... mil Itary...materia La...lac t..f es..w.ecks..J2.eXor.e„dl&¥„___ • 
charge I served as a company clerk.

Honorable discharge,length of service
REASONS FOR LEAVING.... . ........  ...............       .

Peb 1946 MaV 1946 CLASSIFICATION GRADE
JM __ __ TO ......... (IF IN FEDERAL SERVICE) ....... .. ......................

unemployed 
EMPLOYING FIRM OR AGENCY ................. ............„......  ..................................... . ............. .......
- 1928 Ureeh St.; Harrisburg,Fa>

ADDRESS .... ...........      :............A.........;............ :............. ‘
(St. and Numb*,) (CHy) (E<eU) (Country)

KIND OF BUSINESS .....NA...........—.............NAME OF SUPERVISOR ....^................. ........... ........... .

TITLE OF JOB.... . ...............,??A................-........SALARY »...?£........ ........ PER :.... ............. ....

your duties * was locking for employment, negotiating with

Dickinson College,Carlisle,Fa. , part of this time,

also' drew unemployment compensation as veteran, and

• • in }Jayl94 6 accepted position .with USES while awaiting
reasons for leaving ....n.o.klc.fi...of...empol;^ent...fr.bm...kickixiBon.-College. ' 

?eb.l943 liar 1943. classification grade
FROM ................ . ........................TO.............................................. (IF IN FEDERAL SERVICE) ....................  ......

EMPLOYING FIRM OR AGENCY____

liarket Square,Harrisburg,Fa.U.S.
ADDRESS ..... -.......... J...........-...^.1.......... . ............ ........ . .............. .......................... . ........... . ........... . ...........

.'SU mrJ /•uint*T) (Vifyl H'^funtry)

KIND OF BUSINESS ......... NAME OF SUPERVISOR ..Y.J.&?.

TITLE OF JOB____ ..

your duties.... £.?.n.eral..report.ihg..

reasons fop. leavinu „to..j;-nter..n.S»..ArHy.



SKC. 16. HAVE YOU EVER BEEN DISCHARGE!) OR ASKED TO RESIGN EROM ANY POSI
TION? HAVE YOU LEET A POSITION UNDER CIRCUMSTANCES WHICH YOU 
DESIRE TO EXPLAIN? GIVE DETAILS:

no i

Sec. 17. GENERAL QUALIFICATIONS

. A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS "SLIGHT,” "FAIR,” OK 
"FLUENT")

tr ' ■ . . ' •
LANGUAGE .. Jap.aB.eaft'... SPEAK ..fluent.......  HEAD ......fair.......  WRITE Slight

LANGUAGE .....9®.F.“^™ SPEAK ... ^1?..........  READ..... WRITE 5™.?^_____________

LANGUAGE ........    SPEAK    READ........... . .  WRITE L.l...

11. LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU: INDICATE DEGREE OF PROFI
CIENCY IN EACH: :

badminton,' fair bridge, fair

tennis,fair

.....  -,..G.”£S. .̂....................;..... J;.......;;........................ ....... .................

C. HAVE YOU ANY QUALIFICATIONS. AS A RESULT OF TRAINING OR EXPERIENCE, WHICH 
MIGHT FIT YOUFOR A PARTICULAR POSITION T. ■

Japanese language speciuli.et.,?.fTS

■college professor of history,b years experience

P. LIST ANY SPECIAL SKILLS YOU POSSESS AND MACHINES AND EQUIPMENT YOU CAN USE, 
SUCH AS OPERATION OF SHORT-WAVE KAIHO. MULTILITH, COitPTOMETF.R, KEY PUNCH, 
TURRET LATHE, SCIENTIFIC OR PROFESSIONAL DEVICES:

■ ' .hone' ' 'h

APPROXIMATE NUMBER OF WORDS PER MINUTE IN TYPING _...iQ_.. SHORTHAND .... 0. 

(»)



EMKE YOU NOW OR HAVE YOU EVER KEEN A LICENSED OR CERTIFIED MEMBER OF ANY 
TRADE ok PROFESSION, SUCH AS PILOT, ELECTRICIAN, KAIHO OPERATOR, TEACHER, 
uwrk«, CPA, ETC. v

no 
IF YES, INDICATE KIND OF LICENSE AND STATE...... .......................     .............. .....

FIRST LIC. OK CERTIFICATE (YR)....... ..........  LATEST LIC. OR CERTIFICATE (YR) .... —.......

F. GIVE ANY SPECIAL QUALIFICATIONS NOT COVERED ELSEWHERE IN YOUR APPLICATION 
SUCH AS:, ..... ' .
(1) YOUR MORE IMPORTANT PUBLICATIONS (DO NOT SUBMIT COPIES UNLESS REQUESTED) , 
(2) YOUR PATENTS OR INVENTIONS
(3) PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE

■ (4) HONORS AND FELLOWSHIPS RECEIVED

. "The Koreans and Their Living Space," Koreun Kevlew.Korean Amor1can

Cultural Aso.n.', Sept. 1949

"A Frontier Experiment in richer Education”,Teh.-iaylvanlaHlutory

.Pennsylvania historical Assn.. Jun. 19'4 9

Under:,-, landing; Our ^tutc tfoyerhment .C.H.Uaulnnd and ^ons,Carlisle;
•...... Fuv i-bAt-.- ' -•...... .............. :....... ............. .............. ;.......-............... ■-........ •.

Held full tuition scholarships at harvard,1940-43,from various 
O. HAVE YOU A PHYSICAL HANDICAP, DISEASE, OR OTHER DISABILITY WHICH SHOULD BE funds.

CONSIDERED IN ASSIGNING YOU TO WORK? IF ANSWER IS "YES," EXPLAIN: 

no .

H. DO YOU RECEIVE AN ANNUITY .FROM THE UNITED STATES OR DISTRICT OF CC>LU.MHFA 
GOVERNMENT UNDER ANY i<ETI REM ENT ACT OR ANY PENSION OR OTHER COMPENSATION 
FOR MILITARY OR NAVAL SERVICE? IF ANSWER IS "YES,” GIVE' COMPLETE DETAILS: '
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/$KC. is. give five character rkfekenges-in the u. s.—who KNOW YOU INTI
MATELY—(Give residence ;it:d business Addresses where possible.)

Street n»el AjpnM'r . . City State
,, , „ Snower Aynsao ^ity.Ko.

i. "Hxlam..wL:ouar...J'r________ bls. add.................  - ..... ............ . .... ..........
■ kes. ADD?plp..'.MuiL.fir.AV.o.,Kauuuu...C i.ty.,iiQ...

a. Helpert„G.....Rupp.<r.  bus. add. ...^ ^cHarrlabu^ 
' kes. Abi>:5ftifcMk.:.S.«cond...at.diarr4ub^^^

Jumeo Gates bus add 7288.Cameron St,Harrisburg,Pa,
res. add. „A&l...S.K.Jianov.ur.rii?..t.Curl isle , r»,

4. d£»,kt*£Awur.d..J!!<Kee^ bus..add._.;.?.®^£§9^ -----  
kes. add___ $4.V.X...S:Qlumb.A£..riJc.eM

a Whitrield. J,... Bell____ - bus. add:..^®*1?®™ 
’ res. add. ..

Ssc, 19. NAMES or FIVE-PERSONS WHO KNOW YOU SOCIAELV INTHE UNITED STATES— 
NOT REFERENCES, RELATIVES. SUPERVISORS, OR EMPLOYERS—(Give residence 
and business addresses where possible.) •

Sfrrft ttntl Kumb.fr City Stutfi

i. .?^^9.n.A'J’l.9.Yi.S.TJ............. bus. ADD.4'i<&.Lnsoji..CQl.Legc,.C.,.,ja^ erxa....
KES. ADD.-..£.9.P.At....<9rc^

nm--™ r Bond Bakcra,Harrisburg,'Pa;'
KES. ADD.

a ..... bus. ADD.?fifTAr.Qy.%..Ia^^^
RES. ADD.^.PQA....GT,S!?.n...5t.,.&nT.18b.Urg,Iu......... '

4. S?Z...’L..F-P.?.k^....... ............ nus. add. ..PlorUnson...College..Carlisle.,.?;;,..
kes.

3. ..... ........... BUS. ADD i:;le
KES. A!>d^...:1‘2;;.'...<.._Pov

SBC. 20. GIVE THREE NEIGHEOKS AT YOUR LAST NORMAL RESIDENCE IN THE U. S.— 
(Give rc.'iidcni.-ennd business.".ddre.^es where possible.)

• Stri’d a>ttl ^timber City S'uh'
i. _ri'£i?P?S.^AP9^................... . nus. Aon; J3...L'..,sia.s.lan<i. .. ...........

rr . in;:s. add...7.o.u.te...L\..G:ii^^ ...... . ........... .
’ 2. ...... ........... bus. add...—aYal..Supply..3etQt,.:xec^n.tCg_.

t i .v. ~ke.s. add.   K.Jj-."*!.,Caro.dctb , Fa.- -.- ‘i.‘.....—■. o Lloyd Lrout,h unknown •.
pi-'p Ai*r> R»D«2 Gurdncrs ,Fa.

SRC. 21. FINANCIAL BACKGROUNO . .
A. ARE YOU ENTIRELY, bkri^DKXT ON YOUR SALARY? .ZP?,......... IF NOT, STATE SOURCES 

. OF OTHER INCOME .4.......... ....................—_____     J..... . .............. ■..............

B. NAMES’ AND ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS......... -...................-
—Garl-i.Tl<j.,-Lu».rti<iit.Fa.'hs-wid-?ru.‘.-t.Oo;',-vsri-csle','TT:'.'................... ........

<it) - < ii -*wy' i



14-00000

(12)

C. HAVK YOU EVER HEUN IN. OR PETITIONED FOR, BANKRUPTCY?____ .................. ...... -
GIVE PARTICULARS, INCLUDING COURT: ..... L............1......................-...... ..................

It GIVE THE EE CKIUHT KEFEKENCEH—IN THE U. 3.
E name.......... ahokess Carl Ida, Ja,  

(Ht. nnd Nomber) (City) (HUU)
2. hamf. ..P.d.rliul<;...1.Mu6^^ —. address'...Carllaic,Ta................................... -

(W. and (City)

a. name address......Carlisle, Pa........................  -
(Bl. and Numl*r) lCI!r) (Muta)

Sec, 22. RESIDENCES FOK THE PAST 16 YEARS

I 
I 
r
I

[ 

I.

( 
r

r

i

f • 
i

r

FROM 1950...... ...... TO Present ........5.ox..32u:.B.TUou-t©..42 

(HU and numlwf) (City)

FROM , to .,.±950......... ..........^0 Col 1 O£e...^.V 
(HL and number) (City)

.y.ar.lijUl.a^Ia............... :
(tttat*) (Country)

FROM 1947 . to ... 1;^......... ......l.QQ..H*...9olljece...S.t
( (M. and number) (Clly)

...Carlisle,Ta........... .
(Country)

FROM 1943_........ to ... Hi*?..... ...1 .&i£L,J3.r ecn.L*±
(.HL and number) (Clly)

F.ROM 1140______ to ........ ...I&xv.uiui..lln.liYexul ty.
(Nt. aw) number) (City)

FROM to................. or BELS 11 3rd St.
(Ml. and numl>«r) (City) (Hiatv) (Country)

from ... ...... to ...l..'"^...............2E03.,5fxe.on,;£i.'t.....liurx.iaburu.,.ru—....>..........
(HL and.number) (Cityi tHiale) (Country)

from-L^.^.-........ to ...l.^i'k..............«ii20.....*-...3r.d..M.....Earr.i;sbu^............
(Hl. nod (Cnyi t.Mintvl p.^nintry)

23. RESIDENCE OK TRAVEL OUTSIDE OF THE UNITED STATES 
NA

a. fhoh .............. to.................................................... :.........  -................. ...........
I Clly or Hcullon) (Country) tPtttpoee)

FROM .............................. TO...................................... :.................................................................. :......................................;..........
(City trf Ate»loM • (Country) (Purpose)

FROM ..............................  TO......................................

yiuja . ...................  to.... -.............
FHOJj   ....................... TO  ....................................

{Country)

Y-Sec. 2-L CLUBS, SOCIETIES, AND OTHER ORGANIZATIONS
A -• list names aku ajiihiesses of all clubs,. societiks. I’HOFEssioNAi. societies. em. 

PLOYE?: GROUP:;, GUGANIZATIONS OF ANY KIND (INCLUDE . MEMUKiX.sil'lP IN, Oli SUPPORT 

OK, A-.'Z ORGANIZATION HAVING IIEADQUA RTEKS OH BRANCH-IN A FOREIGN COUNTRY) TO 

WHICH YQV BEUJNG <>R HAVE BELONGED: ■ ,

1 _______ ............................................................................................................................................................................................................................... .................. ..........................
ft nil p:>'Cj (St. hi»'l Nuoi!,«.t ) Cit y j ( Stale I < G“«nir7)

OATES Or AIEJ1HERSUIP: ............H.le.Ia .-1V4 p- 

' ca?F

DAT'SK Or MEMBERSHIP: ........................1...~...........Gita

o c 1.0.tyLHarvar;d Un 1 vers 1 ty...Cambridge. Ilass- 
1941-1943 - ’



14-00000

Harvard Crimson, Harvard. Univeroity, Car.br idgejluss.

Crlmoon Network and Radio Woi>kahop,narvard
< N«rniKh«l Chapter) tSl. and Numl>cr > (CitF*

1941-1943 
DATES OF MEMBERSHIP: .... - . ......... ..................................................

Zion Lutheran Church,Harrisburg,Pa.
(Name and Chapter> (Ml. ami Nunilvr I (Clip)

1934-to date 
DATES OF MEMBERSHIP:.... ........... ......................................................

Unlyera ty.Cambridge
IBUl.i ” ......... '

(Hlata) - (Cwnlr/i

Carlis!*,Inter-cultural Council.Carlisle,Pa.
(Naina and Chapter) (Ht. and Numtwri (City) (fllata) (dzvnp/j

1947-1949 
DATES OF MEMBERSHIP:'........... ............ .................................................... ........................................

Sue. 25. MISCELLANEOUS ’
A. 1>O YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OH ARE YOU NOW Oft HAVE YOU 

EVER BEEN A MEMBER OF, OR HAVE YOU SUPPORTED, ANY POLITICAL PARTY OR ORGANI
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV
ERNMENT IN THE UNITED STATES? .....................................

no
IF "YES.” EXPLAIN: .............. ....................

yea
IL DO YOU USE, OR HAVE YOU USED, INTOXICANTS? .......................................................  IF SO, TO WHAT

moderately
EXTENT? .............. ................... .......................... .. ......................................;....................................................... ..............................

C. HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF 
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT, CITY, 
STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE:

no .

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES?. 
IF ANSWER IS “YES;“ GIVE DETAILS BELOW:

.no

E. LIST BELOW THE NAMES OF GOVERNMENT DEPARTMENTS. AGENCIES OR OFFICES TO 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE I9|h:

...____ .Central ’Intelligence Agency

Army Intelligence '

Chief of Military History
His tor ical Of flee, "ray.'Chemical Center ,*dgfew6od, ............... ..

......  itavy"Intelligehce ' ........;......... ................... ............... '........ ............ ......  
Operations "ecearch Office

(13). ,5-^.-,
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(14)

F. IK, TO YOUR KNOWLEDCK. ANY OF THK ABOVE HAH COXDUCTFD AN fNVE.MTU.'ATION OF 
YOU. INDICATE BIJ.OW THE NAME OF THAT AGENCY AND THE A1TBO.X IMATK DATE OF 
THE INVESTIGATION: ,

.......... ................................. not...to..my., knowledge......................................... ............. ............. ..

Sac. 2€. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

xamb ............./.can .Ho£faan..Smith...:„_._........... ........relationship........

address ......... Box.,323. B, Boute .2,Gardners, Pa,-XLS,........................................
(ML and NtimUr) ICHH : (Hint?) (Country)

Sec. 27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE 
HEREIN WILL BE INVESTIGATED. ' - 4 -

ARE THEBE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHI£H 
MAY BE DISCOVERED. IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED Ort NOT, WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT, 
ANSWER -NO;"

no

Sec. 28. J CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BEL! EF, AND 1 AGREE THAT ANY MISSTATEMENT 

. OR OMISSION AS TO A MATERIAL FACT WILL'CONSTITUTE GROUNDS FOR J'M- 
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

USE THE FOLLOWING PACES FdK'EXTRA DETAILS. NUMBER ACCORDING TO THE NUM
BER OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF 
THE ADDED MATERIAL. IF ADDITIONAL SPACERS REQUIRED USE EXTRA PAGES THE 
SAME SIZE AS THESE AND SIGN.EACH SUCH PAGE.



. Addenda ..

Seo. 11. x wish to state that the material here furnish'ed io 
„pproximate only. 1 have not seen any of these re
latives in over 10 years and cannot check tho ma
terial any further. . '

Soo. 13, .
^ollgges: (continued) 1

wniverelty of Uichigan.^nn Arbor,Mich. !
1944-45,Japanese and Far Eastern society !
certificate granted (12 hours graduate credit)

‘'ohns hopkins University,Baltimore,Md. . .
1947-48 Political Science and Political Geography

, i’ar East(especially Korean area-speciality)

Vniversity of Pennsylvania,Phlladelphia,Pa. 
1948- to date^part time) ' .

History,especially American social history:
. M.A., January, 1950.. , t ■

Soo. 15. July-Aug. 1941
July-aug. 1942 ';
Harrisburg Park Department 
park maintenanco,Clarence Beck,supervisor . 
laborer, #16 per week . . .
summer tlino general laboring in city parks .. .
summer job while attending college.

. nb. what appear us periods of unemployment in these 
years can ba accounted for by my attendance at 
harvard University Cambridge,Mauu.

Soo. 24. 8. foreign Policy Association., Branch,Harrisburg,Pa. 
. .1950 to date ’ •

9 . Employee groups—Blue Cross and Blue Shield Ins. 
1947(1 think) to date.
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I dCATIUN FOR FEDERAL EMPLOYE
u

DO. NOT WRITE IN THIS BLOCK 
F:r Uio ?! Chi! Senke CmnbuoR Os<y

2
5

IrrtolligGnoo, Social Soionco Analyst

k 
£

Waahln^ton, D. C 
T=r----- ^r^T,--------

J_:__<fc»ph___
• UU STRICT A/O NUHWJt yn «. 0. hUMM.«

__ gOJJorth Collooo Stroot ^„

1
4. (7**Ft (X .'*>* ArnJC*i»ON

Aprils 19$0 
f»n, if tny)

Smith

I I
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APPROVED!

GRAM RATING
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2
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16. 1921
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DATE
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ioaiiok:;;

Priibacor iOUitcry |

historical .jewa&taz'ix'i

OH

V Dt

uiitinphv

^Cbatraanj History

Il'baral Aria Collage
mP-S iC OU

_ hiatazy. cf .Selasso, iMdleval. hist<n7«. . .......................  
. CcssLtt3Q..«nrki..prci31dQot,a .policy £cs£d.t&&
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♦©m ............ .............2\ ~™
jilcteJZ.._

.Earld. cisilisaticii. can

XHxjfiO t"5 ora m.

□ittea..

(co KXT CAvK) f
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Ik CONUMUi D
piTi.** or lu-X0i*i *r (nioniA, r»«*l ! 1 <"CT H7li o* »Qv«
!;ay_j4?^6_____"■ JaV._12li6„___1 Jr, Clork

•fVA.'t f* IVIUJritiM (t»rr ai”i Sr j’»>

USTfi!L Rarrlebuxu Pa•. Braiwh Offlco.; ■■: ..._____  
mmi i«c> Mxjoj *', ri ivW'i;1 (*,••», jtcn. ■>« r«t*>n: H ftda'al.

4iA/r»« tirpat tm^nt. bureau Ct eat obbtlunonf, Hid dir lantH)

USS, Branch Offley Harrisburg

_______________ Jr, Clark i ■-■•>■-___ i lefl
ano fini W «•-»■/,•>.: ;i >*^^»r>*« ,

Jack Drovxij Cffijco_Ksnacar____________ _ ______
Cl Al'SiNt-P; 1!’ t,?.*•••» ,'*»■«',■*» (• /•<./*««/* ««/♦, fftuutanc* nt^rr^f

ttiinulKtutv ui /<toit, »t^ }

Erplcynont Cffica
*^WttfR*ANDrIUNU ORi.MAOYir.S 5Uf t«MMD ®T »Ou 

nono
KMX1N FOfl U-A^N'i
To accept Tordtfoa at Dlckin&m

rormpnos uF.rovu wnan

H<>ca dood vptors^ ’ 
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B < A a • * + ~^*0o* «*«*■■■ «**■ «*««• •*« ****** ***** *******•«*«**•***•■••**<*••*■•**•**•  *************** ********** ******** ****•**• *•*•••*«*«*••*••*»

MILS OF CM^VJVMENr {atonlh, yoer) .
r^, Kar. 19h3 . TUFob.' 12h6

t5A<: Tiru of 

Cpl.

»Oi.’R K/3Jt ION CU^tUh'3 | l>i»r •>> MPNINW:-'

7119 053 I f$Q
nnZSO* 
wb mo.

HZCC Of IMPLOtMtXT (city and Stuto) namc Aftonacor iMuuiAri s*pu?<'iy**».

___U*_S*_*Aet/'« ..Kia «_Lfin£mo  ̂I&hftal—
HUMyift ANU KWO U’ EM-^TUCS ^UUifUTlA HJU . "

..Japanese..
plas-untor u>«iN

Jlonorabla. DI .-Taharga

.......,..........SttKlimd' itaanam .■and Japan nt ..Uhlvaraltyr>£.iSxhiganJ.-tlKKL- 

...Fto. £neHin3*...5.t^ apolan. and .wittan. J®5o»sa..wx?^nizai
..of.,daaanssa Jap«£M£3. latallignnca^ Political..»d.3ociaJ---------  

... 5ns it cations. of.. Japan*............... ................................................. -. -...................--------



KXT.CIgCAL TUTA

KAIE» Joseph Bur^Jioldor Suith DATS AND PLACK OF BIRTHl Juno 16,. 1221
Harrisburg, Ra.

Marital utatust Juried Children! cm diuftitor, ajid h

HJUCATIOHt Bitored Harvard UniTOrsity, So?t« 19h0, cotplotad roquiromatu for dograo, 
cun Igudo, in lilatory, goyprnmnt and oconoixLco, Fob, 12h3, onardod dogreo 
tillite in corvixjo, itov, l^hj.

t 30 hours, including, Asaricon, nodorn Europoon, onolont, aodloval* 
the nig J Andreu Jaci^m and tho Proatciongy

History 
Itonors
Govornisant» 12 lioura, IsiabKilag, Acnrlcan fodorol, conp^cativo, odriinlatraticsj 

political thexsiy.
EcontHJicat 12 hours, including, principles, banking, international trado.

Further t YaIq University, ASTP, Far Eantorn Area and Joc'anoco,
. Incliullnc, Cliinona ani Japanooo hiptory, Pacific iolandq, oocioty,

Jafxinesa political partios and oocioty and opobon J^’onebOo

taLvprsity of kichig«sit JIS Language School, including epoton arid 
wittan Japanoso, «hpcs»eo political, social and rrLlitary organisa^ 
tion (awarded 12 hours graduate credit) 19ah-4^.

GJbWUATS: Trainings Jahr® Hackins Univarai’y, 12h7^0, 6 houra, international 
relations anti political geography, including oconouic geography 
tmd sacsinar EtaKv' ™ Koroa.

Itaivorsity cf ?toMylvwi«a, 3i?!i3-50, 3l» hours, liictcny and 
. . political scici^cs. >

Kiotexyt 3) hours, including, Aasrican liocial, diplomatic, 
ttovslopoont aud organisation of lirdtiah l&Fdro, Rritiah foroign 

. policy 1212-1S1S5, Aasrican’ colonial, political ojnoo 16^, 
United Stetea ond Latin America.
Political Science: a hsuro, gavoniaBrii and politics Latin A"oricae

D2ISIS> i A* D, Harvawi, A^J. Scivaraity of ?arauylv8tila (doctorate wo- 
pected in■ history, thivomify of Foaheyivania 122'1).

HZLITAFY SS’jy.TCKi U. S«-Assy, IShJ-lphS, Grab3 cai^oral, <Mt» JflS, Jopanois sfocteHot.

ESFZUSZSh lEstiuctex* in history, d^tuson Coltego, CnrKnlo, X9l’&"Li8^
Ageistent .Frofessor of !dstec>*, Dickinson Coilogo, Carlisle, Pu», l?liP ~ 

teughti wrid histsay, medieval, Arwrlcan, Fur Kant, Xu tenia Ues'.al 
xvlaticitis, hud&i fiotgrtspiy, sdstcrlciil--u.os^^ip»y«- ■

PUBLICATIC’IS: DA i-YenU-r Rxporixnnt la Eighir Education0, PcrBu^lvanLa History, 
Fu», “isterical AssecLstd.se, January A study in the social 
probleESi in tie ostablisrKfirit of Ldekinson Cdlugo lx» Carlisle, Penn.. 
173J- 1SCj3» "Tip-Soroans arxi Tteir Uving Space", Ko mar. • ‘^vioiT , 
Xoroan Cultural Asoooiatian, Sep tester, 1249. An «6t«4>to6'«unyBte 
of tto Korean aiteaclor. Ln torso of po?4.tiual ant eocnoaio pxyrapiy.



our State Oowrmont, C» F. ?halv.d and Sara, 
CarZZ-Jln, fa,, 7Cbc'oH>7t cEscussinf; tlw bistery^ ■ortfinizjAlan
and Func HaUntf cf Um ,ro?.T>rmcr.t ol Pcm^ylvr.Tiia pvb?.irstaxl fcnr 
tho Unsluiid orplqyoes arui for uao !.n tia cchoolo of i’omq/l-zartLa,

ORd'EilZATlOHSs Annrlcon Historical Aonociatio-i, Amr'can Associatica of trd/wroltjr 
Profut?aor0o
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M'e: »v? W*€53 C* t MH.OHS »ns c/0n<i*liort, o* p-r'.'j« tf F^f^rAt. >.P»fi ft IhiW.V, ‘UM*Si." 1! K» . wA.Ccjjil till. intuft&C* 
trnvnt, bu'Mii of tit . • n J ti»»«.».ort) pm at• at h*rl a. *<c )

*> iqsv c# tMrvonn Sk^sxuio bt tw

~R?JCai??Kn er IVOR «O«K

’< (ffrantfArxl A<tti Nt*. ji>

farts LOCAtKM OtXKniWC!* Cf TRUMXQ
fvm { to

I -

i
I . . . . . . . . . J. . . . . . . . . . . . *

J
10 H - __ HilllaH HarriaUirga fcaRgylvaniA

(?) 5HB.UGli -Je'iHP IN HJGH rXt»OuL 'XbiC.M Af-M 17 POfllMM Lf3JMt0

___ Itisto^ rroblesa cf Itzgocrasya G»re®n_ _
M WtLP ‘
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. jeph B,Smith
Box 323 7;,Route 2

~ Gardners,Pa.
Items 21 and 23, Form 57

I, Bducaiional Background
A.Undergraduate

1. Student at harvard College,1940-43
a. Held tuition scholarships grunted from various funds
b. Activities included; Crimson(asst, editorial chairman) 

dramatics, radio(Harvard Radio "orkahou)
©.Completed requirements for A.B. degreefeum laude),ln 2

I and one-half years.
d. J'leld of concentration -history,Government,Economics

; 1)12 hours American history,12 hours European history,
i 6 hours ancient history. ,

2 ) honors thesis
* Andrey Jackson and the Trlbunician Xheory of the Pres

idency '
• a; An analysis of the concept of the powers of. the preoi-.

dant held by Jackson and his lieutenants, including an attemji 
to trace their origin in the democratic movement of the - 1030s

'■ 3) Other subjects, studied •
12 hours'government

6 hours economics ??
6 hours sociology
6 hours geology
3 hours political philosophy

B. Military Training
1. Student utYale University 1943-44

a. 36 hours Japanese and history and polities of the i'ur hast
b. 18 hours Japanese and 18 hours history of vhlna and Japan.

1) Bmphasis placed on analysis of society of these countries
a) Research in the political organization of ao«ern Japan 

and modern whinu
b) Study of the military organization cf »apan and China 
c) ^ome study of personal ities . .. ‘

2. Student at University of Michigan,.1944-45 .
a. 12 _h;.u.ru graduate cr&dlt for study of .Japan and Japanese

■’ b. Hours didiued between study of written and upokea Japan
ese and history of Japan
1) hlmphaeio placed on history and politics in the study of 

the language in addition to special oludy of political 
or^.uri isation
h) Exumple-otudy of, recent Japane.se hla to ry in Japans so ■

u.?t, Snelling,Minnesota, MIS Japanese Language
a. Major amp ha a is on Japanese military 'organ lent ion 

e.g. units of Japanese army ,navy,«a pone ,equi pment.

C .Graduate. .Study
1. Johns Hoik 1 no. UnI re rs i ty, 1 v-; 7-43

a. I a tcr r.at i enu 1 re la t. ions jitid uc:-. inur i;; pel. it leal ge-u- 
graphy.
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'oseph B.
Jox 323 -0, Rout*
Gurdnerc,ia7

C, Graduate Study ((Sontlcued)
Murk J reject /fl

A. Project Gynoysifj -
l,*he strength A/.ifl vulnerability of Korea as ah Independent 
nation.

2. Location - Johns Hopkins University,Baltimore,Md.
3. I was the epi® worker employed
4. The political geography seminar was concerned in 1847-48 
with areas of mazimum change. Members of the seminar conduct
ed studleu of mulujloland.Newfoundland,Ceylon.Slnkiang,Korea.

a. pach member made a deep-level study of the area of his 
choice.! chose Korea.

5. Principal sources used by me were: U3AMG Reports, all avail
able background studies, interviews with Koreans stationed at 
Carlisle,(Carllei 9 Barracks AUG School) and with Miss Phyllis 
Johnson, reporter who wan in Korea 1945-46..
6. T; e material covered mostly the years .1945-46-47, and was 
fairly complete fir £outh Korea. I was unable to get informa
tion on North korsa, nor would the Army give me political in- 
formation other tl^n that officially published.
7, methods uood historical and political because of sty- 
previous training, Statistics sere used wherever possible.
8. Length of ctudy-Sep-t. 1947-Scpt, 1948.
t. Bindings and conclusions

a> i made an unulywis of Korean physiographic features; In- 
cluaizig edaphic .an well as ur'.ual cliwitic and topographical 
factors. . • . ' . .

1) I attempts; to find the ghycicdl potential for’: the suc
cessful maintainln’g of Korean ■inciep.endent national existence,

2) Concluj i-on; jiuch obviously favorable factors ac Korean 
oer.in&ulur ufluation sere nullified by other space relations 
which made Korea •vulnerable to’Russian and Chinese attack.

I found nluo that the acll wai: 'mt adaptable through
out Korea for »./•••••. rrac/. l:;e of hlje nation’s moat thoroughly ■ 
learned economic tecl-nlcue-rice culture.
b. Secondly, 1 a complete"c.becz on the rcsoyrcea of the 
Korean economy,a- far 1 could, .1 Ui tai ions ..impened by"
censorship mudy it foie for .~e to correlate North Korean

trial act. ivit/ •• fh ‘-cuth Korean arr ic;;l lural activity
as ccm^letely i cct-ld c'k' rvi^e done. -

1 )Conc Itiuionu: T/': c'j‘<ntry wofl'i fi.vc to. he Industrialized 
t'j oyeiCwnai tr>o ,.rizClCG of o/erpopi;!.'.: t leaf,

fift r.Qr/^T.r; people i;ac not rjhawn tn th;? razt any a Lf-ynl — 
fica/it evidence of ttm ability to oi.erale a democratic geverr:- 
~ent.
10. Ny study war need by any government agency. i
11. Ny study >vu;> ;,ui; 1 ished, in tart, under the title ”The Koreans 
ana *heir LI v 1 nt' npaeef in the Korean he view, Korean-’'hmericra.

■ Cultural ALupjcAat f n .Sei i; li-4'?.
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“ork Project Cardnera.fa.
continued

12. Two persona with knowledge of thia project; Dr. E.F.Penrose
Johns.Hopkins 
Baltimore,Md. 
Owen Lattimore 
Hohns Hopkins 
Baltimore,Md.

B. Participation
1. I was the person responsible for formulating and carrying out the 

Korean part of the general project(3ee A, 4).
2. The determination of the sources used was made by me. I was assist? 

ed, in part, by Dr.Penrose and Mr. Lattimore.
3. X gathered the data.

a.I analyzed the data according to three principal criteria
Accuracy of information
Existence of dorroboratlng information t
Use of statistics whenavailablein preference to other data 

b. General procedure followed
Gatheras muchInformation as possible '
Attempt to eliminate waste effort by concentrating objective 
(the strength or vulnerability of Korea as an independent state 

0; J^r. Penrose.Mr. Lattimore and Dr. Jean “ottmann advised me at 
various points mostly on methodology

4. Conclusion and report preparation 
a. ''oncluslons were my own responsibility 
V. Writing and editing were done by me with one exception

Exception: Mr .'■ Lattimore advised me to re-examine the peninsular 
situation of Korea and suggested the idea which led to my conclu
sion oh tills pbintfSee A, 9,a).

5. This was an independont study and not a government project and I 
not supervising any assistants. ,

6, My responsibility In•promotion and interpfeta'tion was limited to 
an exposition of them and a defense of my.concluVions before members 
of the faculty and student body of the Page School,Johns Hopkins 
University.

d. Thia- was carried on in several sessions
1) Preliminary i’eport 

■ 2) i'inal revision session
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: V Box 323 B, Route 2
\ * Gardners, Fa.

I terne 21 and 23,Form 57

C. Graduate Training (cont.)
2. university of Pennsylvania 1948-51l a. At Pennsylvania I have token courseo primarily in Ameri-

. J can history,
j b. I.recelved a master’s degree,Feb. 1950
1 o. I have completed course work.for my ph. D. I expect soon

• I to take my doctoral examination
,< d. I have taken several courses in foreign area study.

Latin American History
The U.3. and Lptin Xmerlca
Latin American Parties and Politics 
British Foreign Policy 1919-1939.

i! S'. In addition to the above, I have taken course work in
f . U.S. foreign policy 1890 to date.

] II. Research and Publication
A. See pp. 2 and3, Work Project #1

f; B. work Project #2
.j 1. Sponsored by Dickinson College.

2. Scope- to investigate the relation of Dickinson College to 
j1 .. the frontier community in which it was established in 1783 .
! 3. I was the sole researcher.

4. Principal sources were: the large letter col lection,Dickinson 
, College Library,Church records at Carlisle and Philadelphia

(Presbyterian Historical Society), early Carlisle newspapers, 
(American ■“ntiquar ian Society,Wocester,Massachusetts), contem
porary writings, local histories.

5.1hls study was made from Oct.1947 until June 1948.
; ■ ,6. Methods were historical.

7. Findings and Qoncluslpns
f a. Dickinson College, founded 1783, had numerous problems in

cident to the establishment of any such institution, butinten- 
. slfied by the hostility of frontier society;e.g.financlal,

disciplinary.recruitment.
b. Frontier society rejects higher education as unnecessary 

; and even hostile to its social goals.
c. T.-at under-ncvel ped areas need so-called practical educa
tion first. . ' ' .

6. ‘he material was usea in the publication of the first volume 
of materials oh early America published by the college under 
title ofB'ulw,ark of Liberty,'June , 1950.

Also published iri part as "A Frontier Experiment in Higher 
Education" , Fennsylvari ia His tory, Fenn sylvan la Historical Ass

ociation, January,1949<
9. Two ^.ernonk ucnocalted with this projectftfhitfield J. Bell

. Dickinson College
rlisle,Pa.

Ifay Morris
Dickinson College '■ 

' ■'■'I- . Carl isle,Fa-.
10. I BUS- solely respondtble for methods.procedure and writing.
11. The project was promoted ny the college us noted in(l).



* eph B. Smith
Box 323 B, Route 2

Items 21 and 23,Form 57.. Gardners,Fa.

II. Reocarch.,and Publication (cont.)
C. Understanding Our. State Govcrnment.C.H.Masland and Sons, June, 

1V4V. • :
1. A pamphlet giving a simple account of the Pennsylvania state 
government. ~
a. The divisions of the government and their functions
b. The citizen and his government.

2. Used in the Mauland Company monthly magazine for the benefit 
of their employees.
3. Distributed tothe Pennsylvania schools for use in problems of 
democracy classes.

III. Teaching Bxperiepce . _
A. I call attention to the subjects I have taught in the past
five years(Item 16,(1),Form 57, corrected as noted here to 5)

' B. Explanation of techniques and scope of work in my courses in: 
International Relations
Far Eastern History .

■ Human and historical Geography

1. International Relations
a. Scope .

The history af the national state system,international law, ’ 
and history of the idea and attempts at world government.

The strategic evaluation of the major powers
Analysis of their geographic,economic,and demographic . 
resources <
Evaluation of their military potential
Study of their diplomatic policies in regard to the above

b. Technique
Use of Sprouts’ text.Foundations of National Power, which I 

» consider most appropriate for the strategic material stressed
Use of outside readings on international law and world or

ganization
analysis of current newspapers to give the student practise • 

at gathering information- regarding the economies,military po- 
tehtials and activities of the major powers,

•t he students must evaluate theirrnewsrepbrts and attempt to 
correlate them in the form of reports on strategic situations.

2. Far Eastern History

a. Grope
Historical background on the ancient civilization of China 

and Japan’,major emphasis on the Far -^ast since 1500-, special 
- - attention to-the diyl-.macy of Imperialism and the reaction to 

it throughout Asia, also attention to 20th century Chinese and 
Japanese internal politics..
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Items 21 ana ^3,Form 57

» _seph B. Smi th 
Box 323 B/'outa 2 
Gardners,Pennsylvania 

III. Teaching Experience (cont.) '
b. technique

Text used is Eckel,Far East since 1500 
: Supplemental reading is useu for the ancient cIvllizationa.
* Use is ma-e of China Yearbook, Japan Yearbook, and U.S.State

Department Documents in oraur to give the students practise 
? in gathering and correlating data on the modern Far East and
j U'.S. policy there.
• -Emphasis is placed on reports on the strategic evaluation of th

the Chinese and Japanese nations and their adjacent areas,viz.
I Korea, Slnkiang.LIohgolia.Manchuria.
! Emphasis is placed on understanding of personalities prominent
! in whinese and Japanese affairs.

3;. Human and Historical Geography ■ ' i
nb. Historical Geography is a second semester continuation of

Human Geography which stresses an historical survey of western 
’ Civilization (Rome to 1950) from a geographical view. .
’. ’ a. Scope ■
i .. . Analysis of. the physical environment,geography of climatic_____
1‘ regions.topographical regions,oceans and their coasts,minerals,
* ground and surface waters,soils,and man’s relation to this
: environment -- human ecology ' • ’v
! . In the second semes ter spac ial Sictors are stressed,political

geogrpahy analyzed, and then a survey made of the geography
i ad ancient, medieval and modern Europe,evaluating the. history
; of these periods in terms of the physical, spacial, and human

ecological factors studied.
b. Techniques

Texts: White'and Renner .Human Geography, Whittlesey, Envlron-
i mental Foundation’s of -European History.
.; Emphasis is placed oh . the gather ing of geogrpah leal infbr-
i. mation by the students, map study and interpretation. r
■ Example; the strategic position of the major powers in

modern times is studied, attention being paid to the identi
fication of the problems of areal size, fdrm.geomutlcul - ■ 

f position,natural situation and geographical location. '
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CONFIDENTIAL
<»>(»<• titl'd tn)

SECURITY APPROVAL

DATE : 3 October 1966

YOUR
RKF-EREMCE: 42095

CASE NO. ; 56169

TO ; Director of Personnel

ATIN ■

SUBJECT : ‘ SMITH, Joseph Burkholder

1. This is to inform you that Subject has been approved for the-, 
appointment specified in yohr request under the provisions! Of 
Headquarters Regulations 10-3 and 20-5.’Including access to 
classified information through TOP SECRET an required in the 
performance of.duties.

2. Unless arrangements are made for entrance on duty within. 150 days, 
this, approval becomes invalid.

3. As part of the entrance on duty processing:

I I A personal interview in the Office of Security must be arranged'.

f A personal interview"is not necessary,

I ~1 Please advise Chief, Clearance" Branch, extension 5^20 
when Subject enters on duty.,

4. Thia is a Conversion case.

FOR THE DIRECTOR OF SECURITY:

Steven L. Kuhn -4^7 /
Chief, Personnel Security Division ‘—

r* « 1

CONFIDENTIAL



SECRET 
(WAw, Filled In)

REQUEST FOR SECURITY CLEARANCE
niotmr ha ii^i

42095___
HIQU19T DAra l»4U
21 sept 1966

NAMI ILAST . PINOT • MIDDLE

Saltb* Joseph B. »
VAAN op O’HTN UP-AO*

1921
poatnoN nrva ' -

Ops Officer
FC«ttQS NVMMH (S1 . M2 uccup. coca QRAUC I4AM4I

OS-1A <
. LOCATION C*nrr, BTA

Va^h<h|

t*. country* •

[ton, D.C.
AMtwwawT torr tea, DtviaioN.RMANCM)

ECS/dSR/Opo Schpol/lM. Trng Br.
onoN. coo* iso —)

TTP* OP APPLICANT
| naouLAR CONSULTANT CC*W*N**OH. ACTION

, Sk-SB •
ip oTNan. araom TTPB OP APPL. NN

| CONTRACT tyiUTApT
■ ■ TTPS OF AaaiGNMtNT ANO PUNOC _ NCOTHO. • FUND IM|

am

ilef/CTO M« | |u»» PF | |v w

OLAAAAISCa 
. n*ow«*o

PPOViaiONAL pc IDtGATB NAM* OF POCA ON ONOUfh , MCA AT CL*ANANC8 t»l)

Fu ll Clearance . . PULI.

’ ATTA<O<M<NTB
PaNOONALWIPTORTBTATVM8WT APPiNMI: ' . RaQUasT PON WAIT** . NKMUIt. OOM tUM)

PKCTOORAPNCB)' ' _ ■APoaiNoa o. AtPORT OF tNT*l»M*W

vrraaAN««TAnfa
maljb*vargRAN ' PBHALt .VmRAN ' ' • ’ . . ' vrr PNIP. A *U 4B9 ' '

MALS * NON-VBTWBAN . ■ . F*MAL* • NOM-YrraftAM ' •• • ' , . • ' '•' *

Security#: $6169

Clearanca emo to SA Breneh/CfD
Attn; Jo Ann T&rnay 
5 B 69

SPACE BELOW FOR OS USE ONLY

377 MO* PN8VTOU0 BWT1OH0 SECRET
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TO

FROM:

CONFIDENTIAL

SECURITY APPROVAL

Chief, Covert Personnel Division

Chief, Security Division

Date: 29 August 1?51

Your Reference:

Case Number: 5616?

SUBJECT: SMITH, Joseph Burkholder'

1. Thia is to advise you of security action in the subject case as indicated 
below:

m Security approval is granted the subject person for access to classified 
information, '

|—| Provisional clearance for full duty with CIA la granted under the provisions 
of Riragraph D of Regulation 10-9 which provides for a temporary appoint
ment pending completion of full security investigation.

|~~n The Director, of. Central Intelligence has granted a provisional clearance 
for full duty with CIA under the’ provisions of Paragraph H of Regulation 
IC-9. ■ . . . '

2. Unless the subject person enters on duty within CO days from the above 
date, thia approval becomes■invalid. . .

■ 3. Subject io to bo polygraphed as part of the EOD procedures.

; ' '-5

.CONFIDENTIAL
FOPH 90. ....... 
JUt 1951




