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! . . 1 ' :

Mr. Robert P. Wheeler 
6600 Millwood Road 
Bethesda, Maryland 20034 ............... "

Dear- Pete: - j-

I am happy to send to you, under separate cover, 
your Agency Retirement Medallion. The Medallion is a 
tangible form of recognition and appreciation of your 
service to,the Agency. It should serve as a lasting 
reminder of ah honorable career, rewarding associations 
and the knowledge that you played your part in a vital 
activity.

. Let me, therefore, add my congratulations and 
wish you the very best for the future.

' > Sincerely, ,,

F. W. M. Janney 
Director of Personnel

Distribution:
0 - Addressee

• OPF

OP/RAD/ROB/MWBenthall:jtb. (26 March 1974)



Exr~jtiv« RojHjy

2 6 JAN

Mr. Robert P. Wheeler
6600 Mi II wood Road
Bethesda, Maryland 20034

Dear Petei

. _ : Ao you reach the end pfyour active career .. 
of Government.service, Iwant to Jois your friends 
and. colleague s; In "wishing you continued success 
and satisfaction in y?ur retirement.

You have been privileged to face the challenge ' 
of important responsibilities during your many years 
of serviceto your country. The success with which 
you have met this challenge should bo a source.of 
lasting pride and satisfaction to you.

May I extend to you, personally and officially, 
my sincere appreciation for the important work you 
have done and my warmest hopes that you will find . 
full enjoyment 'in tho years ahead.

Siaeorely, 
&Z WE. Colby - ’ .

■ ' ■ 1 't-
W. a:. Colby 

Director

Distribution:
0 - Addressee
1 - DDCI
1 - ER
1 - D/Pers 

._.-h-^pPF-- - .
1 - ROB Soft File 

' 1 - ROD Reader
1374 

OF/RAD/ROB/MDLasnek:jat/3257 (17-Jahuary 1974)
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29 January 1974

MEMORANDUM FOR: Chief, Plans Staff

THROUGH Deputy Director for Operations

SUBJECT . : Distinguished Intelligence Modal ■
'for Mr. Robert P. Wheeler

The Honor and Merit Awards Board is pleased to 

notify you that the Distinguished intelligence Medal 

has been approved for Mr. Robert P. Wheeler and requests 

that you Inform him of the award. Arrangements for 

presentation may ba made with the Executive Secretary, 

Honor and Merit Awards Board, extension 3645, room 412, 

Magazine Building.

. ; /s/ K. f.. '

R. L. Austin, Jr. 
Recorder

Honor and Merit Awards Board

Distribution:
0 G 1 - Addressee

OPP w/forms 382 8 600
1 - f:xec~5ec/FTMAB
1 • Recoj’der/HMAR



Intelligence Medal of Merit

REPORT OF HONOR ANO-MERIT AWARDS BOARD ' <c
•V -/^

PAU
18 December 1973

'Pic Honor and !• er it Awards Board having co. .r; Ide red a r<’co-oendat Ion that: \
St * I Al OR 10 NO, 

060947 WHEELER, Robert P.
0 1 »TMV(*R
1915

SI » ! Ttfi f MFLOrCC 1
M [ Staff

br e । cl or as>iC*wt nt $0 tCMCCUf URADC station

DOZ.CMG_____ _GS_. 17

0* HfROIC ACTION ON

i,.,..,,, ,,.,., th, September 1952 - December 1973
□ RECOMMENDS APPROVAL n DOES NOT NtCOMMtNO APPROVAt'

E RECOMMCNOS AWARD OF Distinguished Intelligence Medal
unclassified'citation

Mr. Robert P. Wheeler is hereby awarded the Dlstingu'lBhed Intelligence 
Medal In recognition of his outstanding achievement with th© Central Intelligence 
Agency for more than 23 yearn. Serving in a series of responsible senior 
positions both In headquarters and abroad, Mr. Wheeler has compiled ah enviable 
record of achievement. Demonstrating deep integrity and total dedication, his ; 
performance has been characterised by creativity, and superb leadership. 
Mr. Wheeler's devotion and professionalism have been evident throughout his 
career, reflecting the highest credit on him and the’Federal service.

(Recommcndatlou approved by DD/O on 10 December 1973)

9 JAa kA 4

i' v—7 ।., m. fa; c5""?7

J <?»' ri<AI»MAM. HOhOR A‘
F. W,M.Ja nney_
HUH 4

{signed on original)..

IAu RftwrfJXa.

382 '•
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SIVHOM 0 NARKA 11 VI.. piGe>.lklttH

Whof fh*

••Ftwh lM» r»wnm»«rfuiiOA, CmIom vMluiiified <>to*ton.

Mr. Wheeler entered on duty with the Agency in September 1952 for 
assignment in Tokyo. During the period from 1932-1950 he served in the 
capacity of Deputy Chief, FI Ops and Chief, Fl Liaison. For several years 
he served in responsible positions at headquarters and was promoted to 
GS-15 in 1957, In 1959 he returned to Tokyo as Deputy for Operations and 

, as DOOS until. 1964 Jie was promoted to GS-16 in August 1964 . From 
1964-1966 he served at Honolulu Base. In 19.65 hc~ was appointed/COB., 
Honolulu. From 1966-68 he served in the Office of -Planning, Programming 
and Budgeting. In 1968 he was reassigned to the. Missions and Programs 
Staff and in 1971 was appointed Chief, MPS and served there until January 
1972 during which period he was promoted to GS-17, In 1972 he was 
appointed Chief of the then designated h'enofficial Cover Affairs Division 
(presently Nonofficial Cover Affairs Branch), from which assignment ho is 
retiring. ' ................... .............

Mr. Wheeler’s outstanding characteristics arc his integrity and total 
dedication. He is a natural leader, bright and original, die has a 
creative mind, is articulate and rational. He has excellent recall, is a 
gifted administrator and manager. He is a searching individual who is 
totally committed and has the high regard of most of the elements com
prising the DDO. During his tenure he has received laudatory commenda
tions for his efforts.

Mr. Wheeler has made a valuable contribution to the Agency during his 
extended career and it is fitting that upon retirement after such a 
distinguished career, he be awarded the Intelligence Medal of Merit.

OR PIR9MANCC• ATtA: 

1. P«0?0!Hn CITATION

?. Mt com^ncaI iO’s' m i t i * nb av

Gordon Mason
SECTfOH E

n

MChbA

Chief

or PAT(

. RECOWdHOATiOH FORWARDED THROUGH OfFICIAL? CW Ci .';;i ED FOR THEIR IHFQRHATIOH

DOO

Isoii

sfCRtr
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SECRET

31 mi an

Dear ■ " ' . ..'

At the direction of the Deputy Director for Plans 
you served from 6November to 17 November 1972 as a 
member of the Clandestine Service Nonofficial Cover Board 

- Sub-Panel'convened for the; purpose of evaluating GS-12 — .
' Staff and Career Agent personnel under nonofficial coyer.

I know that this Work was particularly demanding. Your full
time participation and the diligent application of your 
professional experience .were decisive factors in the successful 
accomplishment of this aspect of the Nonofficial Cover Board’s 
missions.

I wish to coriTOcnd you personally for your contribution 
to our evaluation'procedures each phase of which helps to 
strengthen the Clandestine Service Career Service.

A copy of this letter will be included in your official 
personnel file.

Robert P. Wheeler 
Chairman

- Nonofficial Cover Board



C-O-N-F-I-D-E-H-T-I-A-l

12 July 1972

Dear Peto, -

I want to thank you personally for your fine work as a 
member of the GS-15 Evaluation Board which convened from 15 May 
Id 16 June 1972. I know that this work has been particularly , . 
demanding., . Your fu1 l-tl^o participation and diligent application 
Of your professional experience have keen decisive factors In 
the successful accomplishment of .tha Board's missions.; I know 
that your recommendations will provide a reliable base for the 
Clandestine Service Career Service Hoard and myself In arriving 
at a final promotion list.

Your wise and energetic participation 1n-the evaluation 
process has helped to strengthen the Clandestine Service by 
objectively Identifying those officers whose performance, 
qualifications and potential mark them as especially-fitted 
for senior positions of leadership.

Ti^sas H. Karases sines 
deputy Director for Plans

Robert P. Wheeler

C-O-R-F-r-O-E-H-T-r-A-L

• T
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UNITED STATES GOVERNMENT U.S. CIVIL SERVICE COMMISSION

Memorandum .« 4 m
Subject]

Completion of "The Winter Program for FEI 1
Executives" at the Federal Executive Institute in d<m.i

l1
From

Outrlottcsvlllo, Virginia h R.pl, R.f.,T«,
(J. ■

Nancy W. ^Dalton
Registrar, Federal Executive Institute Rtfemai

Mr. Hugh Clayton
Tot Registrar, office of Training 

Central Intelligence Agency 
Washington, D. C. 2OSO5

This is official notice that ROBERT P. WHEELER has satisfactorily 

completed the "Winter Program for FEI Executives" at the Federal 

Executive Institute, Charlottesville, Virginia. This session of 

that educational program was held from February 28 - March 2, 1971. 

Ono copyof this■memorandum is intended for filing in the employee’s 

‘official personnel folder and the other copy for routing to tho 

employee's immediate supervisor. . ;

K(t[ yedant in Year Future With U.S. S, Bonds
esc rcuM 631 
neusui mi



23 February 1971

MEMORANDUM FOR: Secretary, CSCS Board

SUBJECT: Recommendation for Promotion -
Robert P. Wheeler

1. As one of the final acts in my CIA career I want 
to bring to your attention and add my strong concurrence 
and recommendation to two (2) recorded recommendations for 
the promotion of Robert P. Wheeler to the grade GS-17. I 
find it hard to imagine a snore- persuasive recommendation 
for this action than that forwarded^ by my predecessor in 
June 1969 (Attached). I can imagine Mr. Mitchell's feeling 
when he prepared the second recommendation in February 1970 
(Attached). Arid yet, I find in February 1971 ther.c has still 
been no action. In the year that has passed this promotion 
has become even more deserved, for despite the natural dis
appointment accompanying such .a continuing lack of recogni
tion, there has been no diminution of enthusiasm, no lowering 
of standards, and the CS is clearly better managed because 
of his continuing efforts. Were these two previous recommen
dations not so clear cut and descriptive, I would conclude 
that those in control simply do not know what this officer . 
does and has done. Knowing what he does and how lie does it 
should not continue to be unrewarded and, hence, I add my 
strongest recommendation for early and favorable action.-

2. This officer has performed in a most outstanding 
manner, as testified in his fitness reports by my prede
cessor, and certainly during my tenure as Chief, MPS for 
the past 12 months.



5 J’JN

U.'IMcnANBUM FOR: Secretary, Claudest Ino Service Career 
Sorvico Board

SUBJECT: RocbmmonJdtlon for the Prfisot Ion of
Ur. -Robert P. KhoeJor to GS-17

1. I t is rocoranendod that Mr; Robert Pt Vheelcr bo 
promoted to G3-17. ‘

2. Mr. Wheolor obtained a D.A. degree In Political 
Science, frota thd University of California, Berkel in 
1912 and a M.A. in International.RbTafionn /roh George 
Knnhih/.'ton University, ras'bihgton, D. C., in 1916;. Jie 
entered the U.3. Kayy in 1942 and after a concerted course 
in Japanese served tho Navy until 10415 nn an Intelllgonco 
Specialist, japanbso ir.r.nuhgo Officer, and the War Depart- 
uont, Htlll as an Intclligehco Spbclnllot in Tokyo, from 
1040 to 195-.. in September 1953 ho joined the Agency for 
duty i n Tokyo; re turned- to Ucadqua rt erM in Juno 1950 whore . 
ho nerved until'1959.; loft for oorvicu in Japan from Juno 
1959 to.Cctobm''i9S4-:. nerved [in
Mcnoiulu from August 1954 to August 19C’G; ? served at Head-- 
quarter.'.!, with the Office, of Planning;. nsid
Budget in;: (vPPB) frew Ausiunt )9GC» until Jr^unry 19G8, -and 
with MPS froa tho letter date to the present*

„3 . During hio .enroor with tho. Agency ho has boon a' 
field (jpuratiens Officer, Liaison Of-ficor to ovorsoas U.S. 
agencies and a foreivu inielllscnco service, a supervisor, 
Deputy Chief of Station (Tokyo), Chief FJ for a divinion 
(FK), Chief of Band (Honolulu), Progr&ia.Analyst (OPPB), 
and Program Analyst and Group Chief (i!FS).

,4 . In hlfi present poult ion as Chief of ^ogrnKS Group . 
in the Mission's and -Prcgraas Staff, hr. Wheeler is respon
sible for liaison’between, the CS and tho GPPS oa the PP3 
Syntoa* and non-budgot-nry matters; installing the EPB System



within tho CS; advising and rHslntlng CS components In tho 
proparatlun of dpcrating Dlrectivou nnd tho prugrrn* portions 
of tho annual responuers to tho Program Cull; chairing the 
Program novIcw Panel; preparing and/or coordinating npoclal 
nt nd lea end nurveyn on operational prograwti: cr-ordlna ting 
end preparing tho annual 1>DP report to the PflAR. preparing 
tho unnualDDP briefing of tho PCI on CS proulenn and 
progress,- rind, na required, advising CS ccKpononta ah the 
rptpH rencots of PPB3 that nood to bo addrouavd in CS docu* 
non tnrequiring DC I or C-ocutlve Pirector-Ccoptrolidr - 
action. ; / ' ■ . ? '' ' ' ' " ' ' ■ j

5. In hit! previous noslgnisont Hr. Wheeler was detailed 
to or-PB to give that office, in tho prpparation of Agency 
prograiuu for eubnlAHlon to tho Durenu cf.tho Budget, a better 
unaorntandihg of clandestine collection and covort action, 
to help that office fc-ottor review and Integra to €5 prcgraivs 
in Agency programs, ?;nd to give -him a bread view of the PP3 
Sysfph .and Agency 'stanagoneat'-in both at which ho had nhczsn 
ce.nhiderr.blo interestKia .performance in that off ice waa 
rated "otrohgj" and it wah on that performance and on bite 
genuine onthuslnnn and Interest in lunningqt&ent generally that 
itisi ncrviceo were sought for t!P3.

‘ S, . ■ . .
6. In the perfcruence of his .  no Chief, MP3/PHG 

ho ando IMedlAta uao of hln long experience in and - knew- 
ledge of Cd operatlens,, the experience, and j-nowledge gained 
in CPPD, hli> fornal c-Guon tioh in the PPJ) Sys tow, and a r 
strong bvliof in and dec ire to put to work within tho C3 . 
curtain CGneopts of th? t oyoteh for general and rinccific 
ssanageraent Imprbytwjnt. Given tho idloayncfaGAcu of the 
Co, ha reco&nlsieij early Chet in order to wake the PPB 
».:y’<tern work offecti vzjly knowledge. of the ‘’why” and ”hew” of 
t ri', t sy’stvn imu«t ho potsH-.JHSed nt every dec la Jon-me hl ng level, 
frits! ii-sitlauxi Itnergy enthnsiasa .he pct about “preaching 
the iron, zjiyisjirn-; chief to ca&e officer. Whenever

duti.cn

and wherever a forK'/l group, io assembled ffrid managCKent la 
.■; ’.'.-rii.- for di5cui?!»ion.-, the Office of TrainlnK can count ch . 
bin to cr«>p everythin’g".’..nd hold forth on the’ r.ubjoct, bj‘ it 
the Senior h?na^envnt inc Planning Course, {whether for . 
stiporgradon or bo b.::;) , K tn l ion Chief Confarenceu , tho CS 
Senior .Seminar (now in Hosoicn) and tho like. Acting as 
the DDP/TDO’-n right aim? .to ohcourago 'attendance nt the 
Svr.ior .M.-’nmijc.mhnt awG Planning Cc-urso ho has crusaded with 
riiviHlcn and staff chie'fa f?r tho at tendance o£ certain cf



fholr key emplcyoos. To (Into upwards of 100 from the CS 
have attended that cuunw with many Ki'ro to follow. With 
some of thoao anno senior officials he hns nruued the Iron- 
ofIte ultimately to accrue to thotr compunonto from tho 
teripumry nnsiKnwnt of a senior hoy official for n yuar 
er two to KPS and/or c'Prn and eventual return to the mother 
component. Gno such arrangement, with duty in GPPU, hae 
Just boon completed. Bln tactful, understanding, friendly, 
buaincnsliko, professional and competent handling of the 
chairmanship of tho PHP and tho reviews of the operating 
Directive and country activities conducted by that Panel"- 
loaves little to bo desired. Rogardiha the PPB flystne, 
ho rondo everythlnn, pro hnd con, that comes to his nttehr 
tion, nnd ho han.cpent a fair numcut of bin own pecdet 
to build a library on the subject. Ho has pdruundod 
potential converts to the wystern to road those boohs, 
Enga;:ln©n, periodicals and pamphlets to the cna that most 
of that library in on constant loon. Bis insatiable 
appetite for news eh current Ah well an hintcrlcnl domestic 
and foreign natters, his excellent sense of humor, and his 
genuine frlnndiinoss arb invaluable nonets in bin present 
'onnlftnaeht innortuGh or they have given him such a wide 
range of acquaintances,in nnd out of the CS,. as to open 
wide the doer for discussion cn MPS rcuponslbilttlos that 
pro Anything but sexy. Ke is so highly refi,’rd>j<l by his 
ecntactn In tho"divisions nnd• staffs of tho CS and in GPPD 
that his advice nnd nnidanco tiro constantly sought. Ho 
Civoa of hln Miab and energy willingly, regardlesu of the 
erado of tho individual or the r<wgnltudo o? the problem, 
gih' enthusiasm 1« catching and ho- sots en oxcolloat oxasplo' 
■for rinboi'dlnntc.e, ■ equals and superiors an well.

7. In view cf tho above, Mr. Wheoler, ft hreadyaugad, 
fn«t moving, competent, dedicated, sincere nnd friendly
individual, r/ho hati not yet reached his full potential, - 
whose yoal is• to i?.b:o the. Clandestine Mervico the- beat 

directorate- In CIA, and who will soon have served . 
five years in grade, la‘ strciwjly rccenuended for presetion 
to G3-J.7. " .

. (ngr.ed} nficlnel G. Kfitcfieff

' Michael G. Mitchell
' ' Chiof, Missions find .programs Staff



9 February 1970

MEMORANDUM FOR: Secretary, Clandestine Service 
Career Service Board

SUBJECT Rccociendh tloii, f or tho Promotion 
of Mr. Robert P. Wheeler to GS-17

1. It 10 recotaendcd that Mr. Robert P. Wheeler bo 
promoted to the grade GS-17.

2. By memorandum dated 5 June 1969 the undersigned 
recommended Bi'. Wheeler for promotion. In that memorandum 
was-set out. tho career of Mr. Wheeler from tho date he 
completed college (1942) until Juno 1969, and wan described- 
his wartime (1942-1346), Immediate post-war (1946-1952) 
and Agency (1952-to June 1969) experience, all in the field 
of intclligcnco. Since it is the opinion of the undersigned 
that tho Board should have the benefit of all the facts 
stated in that memorandum and since there is no change in 
the contents thereof, 1 hereby incorporate by reference 
the memorandum'-of 5 June 1969, make i t part hereof and 
attach it hereto as a significant part ot tho present eceo- 
randum..

3. The time passed since ft June 1969 has served only 
to confirm my conviction in Mr. Wheeler’s true value to the 
Cft.v- He has continued the a.trong leadership of the Program 
Review Panel and iris subordinates. His unbounded energy 
and incessant chanpiotsinx of the applicable principles of 
the PPB System have resulted in office chiefs or' other most 
senior officials appearing before the last Program Review 
Panel apparently interested and better prepared than ever 
before. His obvious sinccx-ity nihd friendly and Intelligent 
approach to tho job-tare -convinced many of tho need-for 
the better manacefeent of their affairs; This is nd mean • 
accomplishment in a :rorld where the normal human resents



even constructive criticism. Mr. Wheeler is so dedicated 
to waking the CS the best managed component in the Agency 
that he continues to spend his own earnings on books and 
periodicals on the subject of management and to encourage 
interested parties to read them and pass them on to others.

4. The undersigned is aware that for the past six (6) 
months a private Interest has dangled an impressive carrot 
in front of Mr. Wheeler in an attempt to induce him to 
retire and represent, overseas the interests of that private 
concern. This fact is not to be considered by the Hoard 
as a sword of Damocles. It is simply to bring to the 
Board’s attention that if a promotion at this time should 
serve to dissuade Mr.’wheeler from accepting the proflcrcd 
Job, the Board would have been instrumental in retaining 
for the.CS in the management field one of the most dedi
cated j friendly, readily accepted, knowledgeable, induB- 
trious and qualified officers in the Agency.

5. In.view of paragraph 3 above, the contents of the 
attachment hereto, and his. potential for further growth, 
Mr. Wheeler is strongly recommended for promotion to Grade 
GS-17.

Michael G. Mitchell 
Chief; Missions and Programs Staff
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HkyiORAADUM FOR : Robert P. Mieoler

Head of Career Service

Ketirument Planning

THROUGH ■ :

SUWECT I
' • " . i.

1. In order to assist employees In planning for their eventual retire— I
meat, it la the practice of the Agency to notify each employee at a point in |
.service five years .prior to the date of scheduled retirement. I an, taerefore, !
taking.this opportunity to advise you that you are scheduled to retire in 
October 1975. .z'

2. The prospect of retirement frea the Agency deserves .serious thought ; 
and careful planning so that you nay sale the transition to the next; phase of i 
Ufa with purpose and confidence.- To assist you in this regard, the Agency " 
will moke available to you various resdurcea whicri are attuned to the needs !
of prospective retirees^ In October 197.0,.the Agency will conduct a Retire- i
mentl Information Seminar, to which you will-be invited.. Your spouse, if you- j
are married, may accoispaxsy you to this sraainor. Following the ceciinar, you j
will be invited by the Hetircmer.t Counselor for your Directorate to an i

. individual pr«>-retireiMnt counseling session (or core than one, if you wish); i 
thia phase of retirement planning will co: tailored solely to your own par
ticular situation and circumstances and will be within-the context of the ’
retirement system under which you will retire, The individual coiutoelir.g' )
sessions are intended to give you a wide range of information on such natters j
as estimates of your annuity, survivor benefits, life and health insurance, i
Social Security tiixen, relocation and mpve;wnt of household effects and j
assistance in obtaining other uasiloyswst, if appropriate. In addition to the I
sessions with your Retirement Counselor, you will be invited to avail yowsclf I
Of selected literature on oil aspects of retirement. I

3. . Some persons who wishto retire voluntarily prior to the scheduled ;
date, or who wish to coKwence their planning os early sis possible, prefer to !
work with their RetireBeatCounuelor well before _thc time he would normally j
contact them. If you believe you would benefit from such on earlier start j
<bi your pcrsoual planningi you are invited to contact the ■Rctliwsw»it Counselor ( 
responsible for your Directorate. He is assigned from your Directorate to j
the Retirement Affairs Division, 212 Mapaxine Building in Rcu'slyn, on tclephono i 
extension 3323. <_ ;

h. Experience has '»g>ly demonstrated that careful planning facilitates I 
the transition to-retiresaat. I - reeomtsead, ctron'gly, that you avail yourself [ 
of the services tba Agency offers you lift planning your ow; retlreEwnt. J

i 

i
!'. 1. Wattles •

Director of Personnel i

usauir.TOATiVi - xyr-yaiAL uus o



1 3 MAR 1970

MEMORANDUM FOR « Mr. Robert P. Whoelor

THROUGH » Administrative Officer, MPS

SUBJECT I Purchase of Service Credit

1. Thia la to advise you that your application to purchase 
service credit under the CIA Retirement and Disability System has 
been processed. The amount of $437.00 will be required to purchase 
credit for the period 18 June 1946 through 17 Juno 194? when rip deduc
tions were withheld from your salary. Under tho current provisions, 
of the CIA Retirement System, paymont of tho above amount will in
crease your annuity by approximately 2 per cent of your high-throe 
average salary at tho time of retirement. Tha amount duo includes 
interest to tho present date.

2, . It should be explained that under the CIA Retirement and 
Disability System, all periods cf creditable Federal civilian service 
during, which retirement deductions wero not taken from salary must 
ho.purchased by making a deposit In order for the time to bo counted 
in tha computation of tho retirement annuity. Under the Civil Service 
Reiiromeni System, such periods of Federal service aro always 
creditable in the computation of annuity, but if not purchased, the 
annuity is reduced by 10 par cent of Die amount due. For example, 
if a deposit of $1,000 io required to purchase credit for those periods 
of soreice during which no deductions wars withheld from salary, and 
it ie not paid, tha basic annuity would be reduced by $100 per year. 
If the deposit of $1,000 Is paid, tho retired would have to wait 10 years 
to recover hia own deposit before profiting from the payment.
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3. The Agency has is an Mm legislatively to oocuro the 
Civil Service option* 1. o. , credit forporiods of non-deduction 
service without prior payment tberefur, but with reduction, of the 
basic annuity by 10 per cent of the amount due. Ihoreforo, you may 
wish to consider deferring payment. You should bo aware that the 
interest on the amount duo will continue to accumulate at the rate of 
3 per cent compounded annually If you decide to defer. For example, 
if it.would take $1,000 to purchase credit today, the amount duo one 
year later would .be $1; 030.

i . .- - . i
4. After consideration of the above options, If you wish to 

purchase credit for the period of non-deductibn service noted In . 
paragraph 1. please make your check payable to the Irhasurer of the 
United States and forward it to the Chief, Retirenient Operations 
Branch, 205 Magazine Building. If you. prefer, you may make 
installment payments or arrange tor bl-weekly payroll allotments of 
$25; 00 or multiples thereof. A receipt showing a statement of your' 
account will be sent to you acknowledging each payment.

FOR..THE director of personnel

IpJ. Francis C. Monan

Francis G. Motsan
Chief, Retirement Aifairs Division

Distribution:
O- Add resaeo

I - D/Pers '
I - OPF
1 - ROB Soft. File
I - ROB Reader "

OP/RAD/ROB/RTCvnnereJat (6 March 1970)
Retyped: OP/KSDf JMG "(13 March 1970)
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CONFIDENTIAL

REPORT OF CLEARANCES
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< I ■ C

1 EU

IRECTOR.OF PERSONNEL
Mobilization and Military Personnel Division
Chief, Benefits and Counseling Branch, BSD
Chief, Staff Agent Branch, CPD

|SERIAL NO.

j 0607**7
NAMI OF EMPLOYEE (Lott• fiF•t•Middlo)

Whcclbr, Robert P.
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MEMORANDUM FOR: Secretary, CS Career Service Board

SUBJECT: Recommendation for Promotion to GS-16,
Mr. Robert P. Wheeler

1. It is recommended that Mr^ Robert P. Wheeler be promoted 
to GS-16. He has been in grade since December 1957.

2. Mr. Wheeler is serving as Deputy Chief of Station, Tokyo.; 
To this post he has brought his depth of knowledge of things Japanese, 
gained over many years of concentration on this subject. He has

. also brought his operational ability and his personal capability of
- J operating among significant Japanese leaders. He has been of major 

value' through a most difficult period of very substantial reduction 
of tho station’s Staff and the termination of many of its functions. 
While Mr. Wheeler may have spent much of Ms time on things

- Japanese, he has also served as Chief, fl, for FE Division in which 
post .he demonstrated, his ability to operate on non-Japanese matters 
with force, intelligence and dispatch.

- - - 3. For these reasons it is recommended.that Mr. Wheelerbe. 
promoted to GS-16. .



MEMORANDUM FOR: Secretary, CS Career Service Board

SUBJECT: Recommendation for Promotion to GS-16 — 
Mr. Robert P. Wheeler

1. Mr. Wheeler stands Number Four on the Division’s list . 
of recommended promotions to GS-16. Mr. Wheeler Is 47 years old 
and has been In grade Since December 1957. Most of Mr. Wheeler's 
Agency career has been devoted to the Japanese scene although he- - 
served-one tour most conimcnddbly as Chief FI for the FE Division. 
He is now Deputy Chlcfof Station, Tokyo, nnd is an operations officer 
and exccutlveofthe highest quality, in addition to bearing a very large 
share of the administrative.burden of a big station, Mr. Wheeler has 
acquired a collection of Japanese friends and contacts in important 
governmental and business circles uncqualcd, I believe, by any other 
member of the official American community In Tokyo. .Although hie 
has exploited these contacts most effectively for Agency and U.S, 
Governmental purposes, it is the plan of the FE Division to give freer 
rein to.Mr, Wheelcr’H operations tn this field by arranging, carefully 
and deliberately, __________|for Mr. Wheeler which will permit
him to devote.a greater share of his time to the exploitation of this most 
important sectidu of Japanese, society. We believe that his very con
siderable talentn'as an administrator can bn adequately replaced but ' 

■'taaVliis^tahdbrg japanese~afi’d his capabU'ify’for'’operational
exploitation of his advantages are unique. I believe that Mr, Wheeler 
can well be considered to-be the prototype of the high ranking staff officer 

vancemcnt for a purely operational career -

2. Oh the basis of his proven ability and past performance as well 
as Ms seniority 1 believe Mr. Wheeler to be fully qualified for promotion 
to GS-16,

Chief, Far East Division
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30 August 1961

MEMORANDUM FOB: Deputy Director (Plans)

SUBJECT t Second Tour for Mr. Robert P. Wheeler, 
as D/COS, Tokyo

Panel "A" recocmenda your approval of request of ssoend tour for 

Mr. Wheeler.

Al Upp* 
Clandestina Services 
Career Service Panel 

(Section A)

AP_PHOVED:

Deputy Wruct-or 
(Flans)

fave
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MEMORANDUM MOR; Deputy Director (Plana)

SUBJECT*

1.7 AUG 1959

Appointment of Mr. Robert Prentiss Wheeler 
as' Deputy Chief of Station, Tokyo, Japan

1. The appointment of Hr. Robert Prentiss Wheeler as 
Deputy Chief of Station, Tokyo, Japan, effective on or about 
15 August 1959 is recommended. Hr. Wheeler will replace 
Mr. William E. Nelson who is scheduled to return to Headquarters 
approximately 2 September 1959 for reassignment.

2. Mr. Wheeler lias been an employee of the Agency since 
28 September 1952 and is currently assigned as an Intelligence 
Officer, GS-15. A biographic data sheet, including inferaatioh- 
regarding Ills Agency e^orience and training, is attached.

The recommendation in paragraph 1 is approved;
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BIOGRAPHIC INFORMATION

1

NAME Mr. Robert Prentiss Wheeler

j
GRADE i G3-l$

SERVICE DESIGNATION i DI ' ' •

DATE AND PLACE OF
BIRTH 1 U October 1915', Fitzgerald, Georgia

.1 MARITAL STATUS J Marriodj six children

i

- EDUCATION AND CAREER 
OUTSITS OF AGENCY. 193^1-1937, Mercer University

1951-19U2, University of California
19h2-i9h3, University of Colorado 
l?Uh-19h6, George Washington University, 

M.A., International Relations

. J.

language proficiency f

19kl~19k2, University of Califorriia, 
Reactor in Political Science 
(part-ftime)

19k2-19h6, U.S. wavy, Language Officer, 
Intelligence Specj.;>list, Lt,

191*6-1952, Wai’ Copt., Gi!Q, FEU, Tokyo, 
Intelligence Specialist

Japaneuo — Fh.tr - - -------

■

CIA EXPERIENCE 2 EOD- CIA Sep 12J>2, .Acting Chief, FT, concurrently 
, Chief of Liaison, Tclr/o Station

Jun 1956, Deputy Chief, FS/1
Mar 1957, Acting Chief, Fw/1
Dec 1957, Cldef, FE/PO/FI, FE Division

l Operations Course, ClarKtostlno 'tothods i Toehiifotias, 
Staff Indoctrination, Secret Writing, Documentation, 
Clandestine Serviced Review, CIA Review, Special 
Management Course, Roading Techniques
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41. t^»»6Of Grade ! •••*

7 SOURCE Of REQUEST
.I o-3735-55-005 .

Jiovd'r.irtA fry
Lull)

V ‘ '

1__
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SECRET
/'.'IJeJ /„)

im re I’FirAKK

REQUEST FOR TWOHNEL ACTION
/
| ■ V Ic yv

*0 Do 1 *
• i . uv v | 1 l/v •„ l;z

1. ion oi No. Ne^o !J. (’■»•< ol B <• »’

Robert P. \

*{. 1. S«» .4

cTu’! r
! N.I

CS • LOI.

*7*1" u7'[ ri *
1 L:

7. SCO 9. C'C Ur Othor Lo^’i 10, a^i. AHM^.. |H. FCGllju. LCD n,»*n.\ ®r n t.

Mo Oa Yr y.».| c».» «• p» { y, iy»»-iic^
No • t I Ho .J

•j p| Y’ | Yot • 1 jCotf*
No .J j'

PREVIOUS ASSIGNMENT

14. Ot^onliofiortol PotlinotioAt 
nnp/re , ,_/•

FE/JAO ' A-A^o

Off 1c* of the Chief u
4^9

1$. Lo^9ti0n G{

Tokyo, Jepan

blotto* CW«

M. D.p,..FI.IJ 17. Po»>flo» Tlflo ' 

Peru tv for OpereMonfl* ■
z> A j" C ZZ^CO'--'

18. Porhlon No. 1$. Sow, 20. Occup. I«rlo»

3936 GS 0136.01CeJo 
,✓

21« Cfado & Stop SoiZ? Or Ro/V |2J. so

* 12,770 01
24. 0/ Cto49 25, PM Dv« 76. Appropriation Nvtnbor

15
f

[>a Yf
! I

M> 09 Yf
'■ -.1.

ACTION

27. N two Of Action_________ ' ______ - C«t#o

VJ

____
Mo On Yf

_5! 8J5’'

29. 7/po Of fimplofoo 30, (of^raHo.^ Ovto

1

PRESENT ASSIGNMENT

SECRET
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g-E-C-R-E-T

Thin Notice Kxpfrea I July 1959

n 20-190-160

NOTICE PERSONNEL1
NO. 20-190-160 14 July 1958

I

ANNOUNCEMENT OF ASS1CNMENTS TO KEY POSITIONS

PANEL OF EXAMINERS OF THE CIA SELECTION BOARD

In accordance with paragraph 5b of Regulation Ho, 20-105, Tho 
Career Staff of the Central Intelligence Agency', the Director of 
Central Intelligence hna appointed the following persons, an 
taembera of the Panel of Exaralncre for tho period 1 July 1958 through 
30 Juno 1959,

Name
Service

Des Ignat ion
Organizational

Component.

Andcraon, Kenneth A, SC DM/OC
Beera., Colwell E. SA 077/DOS
Blelefoldt, Talbot OD DDI/OO/FDO

; Blackett, Gustav 00 DDI/OO/FDD
Bradley, Herbert C,. SA PiZi/OC
Brooks, Nil Hain E. SA „DDP/WE
Burris-Heyer, Harold 0 BDP/CI Staff
Burt, Arthur L. IR DDI/OIR
Cashel 1, John L, SF DDS/Compt
Channing, Hayden IS DUI/OSI
Crowley, Robert T. ex: DDI/CO/C
Czajkawsk 1, Anthony J. oc DDI/GO/C
Darling, James A, DM DDl’/NEA
Dean, Warrutt I.. Dr DDP/WE
'DonATIeyj 'Gail F. sc / OC
Fuller, Robert, III D - DDF/pre
Gibson, Frank E,, Jr. SM DOS /Med
Honey, Carlylo 7. ss DDS/O3
Hewitt, Robert L, IN DDI/ONE

“ _________________________ DI DDP/SR
Hcuffnev, Donald C. DI DDi’/PI

• 4 In-gers-olj Harojd IC ddi/<x:i
Johnson, Dwight C. ID DDI/OBI
Karatna.sutnea , Thuuu»a H. DI DUP/FI •

. Kaufman, Walter J., Jr. DI DOP/MFA
King, Hwnry E,, Jr. DP DD?/PP

S-E-C-R-E-T



S-E-C-R-E-t

NOTICE
NO. 20-190-1.1'0

it uo-190-160

PERSONNEL 
l'» July 1958

FOR .THE DIRECTOR OF CENTRAL INTELLICEHCE;

NAM5
Service

Des Ipnat ion
Organizational 

Component

Knott. William M. S3 DD5/0S
SL DD3/0L

Korn, Edward N. DP DDP/FE
Krlcbcl, Norman?., Jr. OB DDl/OO/FBID
Loach, Arthur R. SL DD3/0L
Lohman, Raymond D, SC DD5/0C
Little, Harry W., Jr,. DI DDP/PI
Lowe, Francis D. SL DD3/0L
McPherson, Paul S, OB DDI/OO/FBID
Morse,- Richard A. SL DD3/0L
Needham, William C. DP DDP/SE
Osborne, William A. 38 DD3/O3
Phillips, Marvin W, DT DDP/T3S
Radford, William J. C DDI/OCR
Ragan, Joseph B. SP DDG/OP
Reinhardt, Nicholas W. 3F OM/Compt
Remsen, James K. IR DDl/CA'A
Richardson, J. Roy IS DDL/031
Roberts, Elliott P, ST DEC/OTR
Roman,.Howard E, DI DDP/EE
Ryan, Edward DI ' DDP/WE
Sawyer, William L, 3C DDC/GC
Sulls, Oscar II. ST D&;/cn<
Sharpe, C. F, Stewart IB DDI/UBI
Shony, Robert W. SP DIO/OP
Swaney, Edgar,. Jr. irr DDP/TS5
Tenney, Calvin. W. DI 0y?7cI Staff
Thorn, Jnlin H. c DDI/OCR
Voigt, Frederick A, IC D»IACI
von Schrader, Atreun I (I7F/WL
Wnlah, William B, SH DDS/Mad
Wheeler, Robert P, DI DDP/FE

L, K. White
Deputy Director 

(jup;wrt)

: A, plus each member 
of tl>« Panel of Esunslnars

2
S-E-C-R-E-T



SECRET
Yd

REQUEST FOR PERSONNEL ACTION 19 Nov. 19;>7
1. Ser ini No. 2. (L<> tt»F If *t*Midd 1 e)

WHZELKR, Robert IVentloo

3. CXt»» Ot Birth 4. Vot. Pref. 5. Se>.

M

6. CS • EOO
Mo
10

& Yr
15

Hon«-0 _od. 
5 P> 1 1
fOPl 2 ____

Mo Do Yr

7. SCO 8. CSC Relmt 9»rC$C Of Other Legal Authority 10. Apmt.Affldav. 1I.FECLI 12. LCD >3-
Mo Do Yr T„ . 1 Cod.

Ho ■ 2
Mo Da Yr Y.» | Cod.

No -2 |
Mo bo Yr Yo« • 1

No • 2
Code

PREVIOUS ASSIGNMENT

Id. Orgonlrational Doflfnotions

DTIP/FK
Fl/Ct Stiff

Code IS. Locolion QI Official Station

WaahiAjjton, D.C.

Station Code

16. Dept.- Field-

UMM- 
Fran • 1

17. Position Title

1 .0. (FI) Stf Ch

18. Poiltlon No.

3448

19. Serv

OS

20. Occup. Serio*

0136.51
21. Grade & Step

14 -5

22. Salary Oy Rate

S 11,180.00

23. SO

DI

21. Dato Qf Grode 25. PSI Doo 26* Approprlation Number

8-37O&-2O
Mo Da Yr.
II

Mo Do Yr
1 1

ACTION

27. Nature Of Actkm

Rp<wMion

. Code 28. Eff. Dato 

Mo Da Yr

.1 5 pEC |S57

29. Type Of Employee

Regular

Code

C?/-

30. Separation Dota

PRESENT ASSIGNMENT

31. 0rQan't»^\9nai Oeeisnatfane Code 32. Location Of Official Station Station Code

| CadoDept
U»ll<

33. Dept.-Fjeld

Ramark •

SOURCE OF REQUEST

CLEARANCES:
Cieu/ancu D.vfa Cionroncn

A. Co»oe* Board j -- X •C f / D. P‘<>ctjnort

B. Poi. Contrr.l 4'7' / ■ <-.-y c.

C. ClRssilHGiiM - F. Approved By

Signature

: ] |52o
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WT
REQUEST FOR PERSONNEL ACTION

30 1957
1. Serial No. 2. Name (La • 1-F if st-Middle)

WFTSLUll, Robert Prentiss

3. Dote Of Birth 4. Vet. Pref. S. S«.

M

4. CS . EOD

Mo
10

Da

04
Y< Non.-O Zed* 

5 Pr-I /. 
10P>-2 >

Mo Do Yr

7. SCO 8. CSC Rotmt 9. CSC Or Other Legal. Authority 10. AprM.Afflda*. II.FEGLI , 12. LCD 13. Sw,» 7cfi
Mo Da Yr Ye* • 1

No * 2
Code Mo Go Yr YosJ 

Ne *2
Code Me bo Yr Ye» . I 

No • 2
Code

PREVIOUS ASSIGNMENT

14. Organ! tatlonal Designation*

DDP/FE
Branch 1 - Japan
Office of the Chief

Code IS. Location Of Official Station

Wanhln^ton, D» C.

Station Codo

14. Dept.•_ Field 17. Position Title

Area Ops Off (Dep Br Ch)

18; Pavilion No.

^-110

19. Sere

GS

20. Occup. Serie*

0136.01
Dept • \ Code 

U*fld* 
Frqn •
21. Grado & Step

14 -

22. Salary Or Rato 
_// 7^ 0

p/t

23. SO

DI -

24. Dote Of Grode 25. PSI Duo 26. Appropriation Number

8-3700-20 tyP
Mo Da Yr Mo Do Yr

o? i ^i'"7

ACTION

27. Nature Of Action Code 28. Eff. Dato 29. Type Of Employee

(: . ___ _
Cade

'O

30. Separation Dats

Mo Oo Yr

1 rjLO ’

PRESENT ASSIGNMENT^'

3). Organisational Designation*

EBP/.

Code 32. Location 0/ Officio! Station

Wr-,3 D. C DI

Station Code

38: GrodoStop

33. Dept.. Field 34, Position Title |35. Position
1

I. 0,. (PI) (Stf Oh) | ।

36. Serv.

GS

37. Occup. Serie*

0136.51
Dap! - 
Uitid-. . . 
Fron ■

Crzde

Solofy Or R

aGy«6 JtCO-p/t

•10. SD df. Oul. aCroJo ^2. P«l 143. Appropriation Number

DI
Mo Da Yr Md Da

d3 |^|
y' 1 .„/>
.ry! .6-3700-20 0”

SOURCE OF REQUEST

Remark*

-<U>0 C. Request Aspro re7/-Sy-t5tijria'njre ’And' Titlvjt 
r.........5 ■_.. r ri ___ 1 ’

B. Additional I

aonnld Ga^

nfsrmartcn Cail (Na^o & Tolsphono Ext.) ‘P^l! 
/ -h /1

CLEARANCES
Clearance Signature Date Cloaranca __U b iSid^ritu^c_________ 1, Data

A. Caroer Baard 0. Placement
1 Ob! ;

H. Pa*. Conrrol : / /. i : .' 7 C. 3,;-; -4- “ ' J — 1

C- Clasaificaticn F, Anfwo>«d Bv EoSert W. Shoay • hlUj-
Blear,e double 8lot with t L. Brown

. , - ■' tS j>
in t o'^oa r^r.r^i^nee.

1152a TT
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SECRET
(r, l l».f !,• j

OO/P PERSONNEL DATA SHEET

WHEELER, ROBERT P. AGE: 1) OCT IT I 5 1WE: 30 AUGUST 1T?7

} ION WASHINGTON. D. C. PH IWABC CAREER
; JHES: l.o. (flJSTF.CII. Dl?/P UNIT: FE DESIGNATION:

REASSIGNMENT

.ESENT GRADE: G5-1^ ' FRECESf i/O SLOT
QPOSED GRADE: G$-l4 • NUMBERAuu ilJIDE:

TRAINING: OPERATIONAL MGT, CSR, CLAND MET & TECH,
DOC, S/W, SIC, TSS BRIEFING PROPOSED T/O SLOT

f NUMBER AND GRADE:

DI

8F-6(-15

8F-IIO-l4

iUCATION: , 193^-3/r MERCER UNIV; |Q4o-42. UNIV OF CALIF, BA IN POL SCI; , 
* 1942-19^3 UNIV OF COL. JAPANESE; 1944-46, GWU, MA IN INTERNATIONAL REL.•

ANGUAGE-PROFICIENCY: JAPANESE - FAIR

... SESSED: DATE; TYPE OF POSITION: . RESULTS:

/' ' '

^.'EXPERIENCE PRIQ2 TO CIA (excluding SSU-OSS):
I MAY 38-OCT 3&, CHAUFFEUR, AARON GOLDBERG

NOV 3O-AUG 40, CLERK-DRIVER, GROCERY STORE
" SEP 41-JUN 42, READER, UNIV OF CALIFORNIA
• JUN b2-JUM 46, INTL OFF, TRANSLATOR, INTERPRETER, US NAVY, AUSTR. & JAPAN 

JUN 46-SEP 52, INTEL CONSULTANT, DEPARTMENT OF THE. ARMY
SU^-tAfiY OF CIA-SSD-CO3 ASSIG.’SHENTS THCLUDIKG PKEVIOUS GRADES AMD DATES:

. . 28 SEP- 52, EOO, 10, GS-H, OSO/FE, TOKYO, JAPAN "
'28 FEB yl, REASSIGNED, IO<n ), GS-14. TOKYO, JAPAN
4 SEP 56. RETURNED TO HGS, PCS, &-ASSIGNED AS D BH CH, DDP/FE/SR. 1, JAPAN 
II MAR 57, APPOINTED AS ACTING CHIEF, ODP/FE/BR. 1 JAPAN, V/ASH. , D. C.

ALFRED.C, ULMER, JR., CFE

KFCCMI-IEMDATIOJ OF CALITR TSHVICF BOA"!;

965 SECRET



14-00000

SECRET
2 I MG 1257

MEtURAUDUM JOB: Clandestine Services Q»redr Service Board

SUBJECT: tfheelor, Robert F. — Recommendation for Promotion
from G&-14 to G8—15

1. Mr. Wheeler entered on duty with CIA on 28 September 1952 
aa a 08-14. He had, -previous to that, served in a distinguished 
manner with the 0-2 Section of the Arry in Japan in the early days 
of the occupation, Hio name wan aubmitted.for promotion by tlu» 
Chief of tho Japan Station in Uoycmbsr 1955* He entered on duty • 
at Headquarters^ an Deputy Chief of the Japan Eranch In September 1956. 
In April, 1957 he became Acting Branch.Chief and han been serving in 
this position in a superior mannor. He in 41 yearc of-age and huo 
been in grade with the Agency for years.

2. A review of Mr. Wheeler’s Fltnaeo Reports will adequately 
reflect hto strength and weaknosBee, with the possible exception 
of tho most recent one dated 7 July 1956. in which, in the under- 
signed'a opinion, tho rating officer did not have adequate time to 
fairly rate Mr. Wheelor, Granting hir: occticionml tendency to 
allow his emotion;; to color hie work, he la, nevertheless, one of 
the hardest working and generally capable officers I have been 
associated with. He has great ability in dealing with ye opto, he 
io an accurate and meticulous reporter, and he io adjusting rapidly 
to the requirements of his Job in Hnadipuirtern and la turning in a 
most effective performance.- In view of - the- length of time in grade, 
hio age / and above-all. his. performance,-I strongly recommend Mr. 
Wheeler for prornotion. from. US-14 to It la planned in the
near future to appoint'Mr. Wheeler Chief of the Foreign Intelligence 
Staff Of the F?1 division, a most responsible GS-15 petition.

SECRET
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(

5 APR ’^57

MEMORANDUM FCRi uCtlhs Cbnlrwn, FI Career 
Service

&JDJiZTi Randnati^na for Replacement of PE
Cunsulti-nta to FI Crr««r &>rvloe

Tho following IndividupJa ere nomlnntwi to re- 

plaoo Lhoua Conai>ltfeats fros.the FE Division to tho 

IfI Ct-rear Service, tho will no longer ba nvnllnhle 

for such duly»

Robert P. '..baeler vies ’Aillinm £. Nelson

Robert .r. Jnnt-eon vice Sv^n J. Firmer, 

Eobcrt v. idaa vice' Ai^nci X. Vollieroa 

Paul S. ?raitw«lser vice jjermird Reichhardt

. ..........  . , ।

(?« UCMER, JR.
Chief, For S«st Pl vision



Thia Motion Expires 20 April 1957

CLANDESTINE SERVICES 
NOTICE NO. 1-101*

CSN NO. 1-101*

ORGANIZATION 
20 March 1957

PERSONNEL ANNOUNCEMENT

PE DIVISION

Announcement io made of the designation, effective 1* March 1257,' 

of Mr. Paul B. Breitweiser ao Acting Chief, JE/7.

Announcement is made of the following designation*), effective

11 March 195?:

Mr. Robert J. Jantzen, Chief, FE/l*

Mi'. Robert P. Wheeler, Acting Chief, FE/l

FRANK 0. WISNER 
Deputy Director (Plans)

Released byi 
Richard Helma 
Chief of Operations
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s..

' so. ’O-U
C£1*O5! 2

mr-L
'i Mwch 1957

FAR EAST MVi3T0H

SUDJECT: FE iMTICE ”0. 3O-U, "FE Divinion A.vpruvln? Wlictju"

ic .Fifcctivo U Wirch 1$57» piiccitiph l,k of PS Eotice Ro. 3O-.'L1 
dat-xi RI XovcBj'<-:r 195'6, obould bo twcndnJ as '’oilers;

Solsto F. r.sleltcidt, CFE/7.y:-?^
Adil ?:r.tj. 15. . A>C'?.4/7

2. . ECT^'tlve 11 Karch 1957- wsjl;r of FE Ft-Uve !W. JO-ai 
divtsd-21 KCveE'ocr 195^, uHoula bo isetfiid.w foltwa:

k’.i Lllc’-a E. Volnoo. d-'K/j.

3. ETfactiw; 11 F-arc-h .1557 p'.-jccrivb 1,1 of £’?: A^i'e &>. 3O-?_l 
c’iel.'.'A 2.1 jKOvtstbcsr 1.056, ahwJ.il bn Lr:4?iNl<;il . 1

EV.ei »7. -?'arl%r, <37-!/^
AW, Rifbsrt if. Jas-haen,, Cl ■- ■

,-^/u^ C. .
7A./7

p.l:r

“G SiZi;7e a;xi B^f.muar.
SSA/RD’S ■ ■ . ■
i<7



8 Jazaary 1957

MEMCRAHDUM FCR THZ

SUBJECT: Promotion at Robert F. WHEH-IR

1 . Mr. Whaeljer ectered on duty with CIA. on 26 Septescbw 1952 
as a OS-14. Ho had, previous tothat, served izi a distinguished, 
manner with the G-2 Section of tha Array In Japan in tta early days 
of the occupation. 2U.mm wan submitted for prrinatian Toy the 

.. . Chief-of. the in Bovetsber. 1955» 'He entered on duty/ j
at Headquarters Chief of the Japan Branch-fin September 1956.
As of tiUs^dittf^he that capacity far a period of five
months.^' Be is 41 years Of age and has been in grade with the Agency 
for 4| years. 'r .

2 .’ A review.of Mr. Wheeler’s Fitness.Reports will adequately 
refloat his strength aui weaknesses, with the possible exception 
of tha moat recent gw? dated 7 July 1956, in which, in undersigned's 
.opinion, the rating officer did' not have adequate tins to fairly 
rate .’lr. Wheeler. Qrarrtiag his occasional tendency to allow hio y ■ 
enotlohs to color his wcrx, he la, nevertheless, one of tha hardest 
working and generally eajsble .offleers I have been aasoc-iated. with; 
Ha has great ability ~ dealing with people,he is ah; accurate and' 
meticulous reporter, aid ixc la adJuBtlng rapidly to ti>? requirements 
of his Jeb in Hoadq^artc-re ,and la turning In a aost ef feative jperforaxinco. 

, In ylcw of thajieng^. of• t Eia' a^e, and aoove^all his-
perfoitSince; I atrdhgiy rec<x&erzi: Mr. Wheeler for promotion from 
GS-14 to GS-15. ' '

WILLIAM E. KELSO I 
Chief, ?Z/i ■
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re S2

REQUEST FOR PERSONNEL ACTION
UW’/ObCiiZEiD

7CUCHWD
REQUESTING OFFICE: Fill In hemi 1 through 12 and A through D 9xctpl 6B and 7 unlcsi olherwka IndrucUl 

II applicable, obtain resignation and fill In separation data on rovenc.

Mr. Robert Prontlofl WHEELER
1 mart w »tno» Hotltto 

A MsiWCTQ wftaiMr HppointMnt, ptomnlloa, Hpuilbtu «r«.)

Reassignment

t dati of aim i i atovtit Na

4 Oct. 1915
& nrrcmt.oin 

A MIOPOttO;

:oi

a a»r< 0 h/msi

16 Oct, 5 i
1. C O.OPOTMf.fl

U^iAL AUTHOR 
.nr-

• & FO&nol <Sp«c4x wMther MrabMA* ohani»i'»dt or titlt,

1.0. (FI) BFF-2302

j GS-0136.51-14 $10,965. p/a
DDP/FE r

■ Branch 1/Japan Base
i Operations Staff
! Liaison Branch.
i Tokyo, Japan

: 1 nh# r 1 otnatMtinu_ II' ■ ___ - 1.. ..I ■

I POSfriOM 1ITU MD'

ft $rtrrcc OMOC M8 
lALAHr

a OAoaNirairoNU 
DHionanoiii

ILHCIMBABTW

u rino or ornerMCNTM

'^“Area Ops Off - Bep Br. Ch

GS-0136.01-14 $10,965.
DDP/PZ ’ .
Branch 1/
Office of the Chief 

.... Washington D,C,..

| | uno j x | oviiHMuna

r/ BP-11)

p/a •

/</ 
D

KGlMilSS (C'w it nooeaaarj)

Subject is transferring from U.WOUCHEHtD to VOUCHERED funds
Subject's W-4 and Form D-4 attached.
Subject's Personnel Data Sheet attached. .

Z'ZW-

a suuur ajfro«o

Fa.GILBERT^_ FE Personnel Officer
& 109 MJCinCMl tiuoaUinON CAIL (Marni nn</ (fUphona anttision} 

Neldn P. Wicl2>dt'd X-33C8

13. VCTLHAN pKEFtRCWE '

Si^Hafur,/.

14 TO5: HON CLASS

HOM j WUU lOThis

X

pwjNr.
WJA& UTtiiR

KRW । VICC } I. K. Rilf

g

SD:PI .
Ts. trc«£ ftKitxwx 
SfaAi'ika • (j w»»to

ATE:

17. Sourer to c. s. 
RiJ SHEMENr 

Ot.-i-HO) 
Yea

20. STANDARD FORM 50 RtMARKS

KlMARKS:DATE2L CLURAXCtS

3 * i y'

INITIAL Ort S!C«ATOn€

la.- DATE OF APPOINT* 
»<r AFFlDAVHS'

IS I'trAFPROFimUCN' . 
stx • * ' '
M 7-3735-55-OO5 . 

’ 7-3700r-20

O. CEIL. OR PCS CONTROL

a CLAsyfiCAtieN

O. PLMXXENT On EWX. -

fl v
»-Zq -



SECRET 
tin* mm tn>

DO/P 

PERSONNEL DATA SHEET

. i\X" j;: f - I' ie r.-J ij V: t;- .1- Ur.;.

NAME: Hr, Robert Prentiss WHEELER ACE: 41 DATE: 16 October 1956

STATION WaflhlmrtwMrtoltf1 ."-j-iJHT vi‘ n<:; PRIMARY CAREER \.. _ ......
AND_DUTIES? *' DD/P UNIT: re/j DESIGNATION: DI

Area Ops* Officer - Dep* Br* Chief

PRESENT .GRADE: PRESENTT/O SLOT BPP^23Q2
PROPOSED GRADE: G^»J4' NUMBER' AND GRADE: 51—TA*
CIA training-'boc, oc, sw, iic '

TSS Briefing, CSR PROPOSED.T/O SLOT BF_110
' • ' , NUMBER AND GRADE tS-0136.01-14

EDUCATION: Mercer University 1934 - yrs; Univ, of California 1940 - 2 yrs.- B.A. 
George Washington University 1944 - 2 yre. - M.A. _ _ _

LANGUAGE PROFiCTENCY:: ' - ........
Japanese - Speak - Fair; Read - poor; Write poor.

ASSESSED: DATE: . TYPE OF POSITION: RESULTS:

EXPERIENCE PHIOH TO CIA (excluding SSU-OSS):
June 1946 - Sept. 1952/. U.S. D*pt. of Anny - Tokyo, Japan - Intell Specialist
June 1942 - Juno 1946 - U.S,.Navy -. Language Officer, Intel specialist

SUMMARY OF CIA-SSU-OSS ASSIGNMENTS- 'INCLUDING PREVIOUS GRADES AND DATES:
EOD 28 Sept. 1952 to present - Deputy Chief of Mission, Tokyo, Japan - GS-14 

Chief, Liaison Division -‘ Japan Station, Tokyo
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Job Description! Will be assigned as Deputy Chief, FE/1.

s ^091 "sdo-ioO di I,\ ■' J1X.I Ciiij.'ivri .ul ' !

;-7 • ------------ —. . Jtocciis«>ded tfr PMlip EEWIG, j.
i tq ?<..• j-v^. "HA |

I ,i." .qi<I - zasirtD .aq9 nsiA ■ ’ ■
f . _ . ’ - I
’ .. .. . .AX-ci ■ J.

M^R.<>€10*30 :/aAS& <d:a ; .... . I.
’ . ora .,12 .xa. aid .• ’

. ■ ■ . OrX_^a "C.i;r C T ../ 227 . .-. ;- i .
;; ' .■ '.' '^ ' ' ’ " " ' ' 5
. ._ - ........ ,. • ■• _ ■ is:

.A.9 - .sty s - ■'■'■•.' nzn-’ jiii-0 'ic .vhtO ;u'iv -!c - I if-TsvlnU L'x»odoH 1.
■ .; ..____.................................-^.A.vL— .BTV--2 •--?aADC-’ •. '

•, • - /. ' 7 '^ -. :
; .' . . '■ - .too.; - eOXlI. ,'"oo.?: - Biis.". ; — Aboq". -/aaen'i'jcT.

A--' ,:S-J0k”Y . :: 1011". O\"" <0 -iAY? ' : • / . : YTAO! - . ■ 'rinOOXOjy ; f'
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OfficeMemorandum • united states government

TO . > pl Career Service Board DATE: 19 December 1955

raoM : Chief, FB

SUBJECT: Mr. Robert Pi WHEELER" r

ATTAJBMEHIj FJBA-7751

1. Mr. Robert P. WKELRR, I.O., FI, 08-14, will complete Us overseas. 
tour (as extended) with the Japan Base, Tokyo, in-June?1956. Subject will return 
to the V. S. for Home Leave and requests that ho be permitted to return to the 
Japan Base for a new two year tour of duty upon ocmpletlon of TDY at Headquarters 
for orientation and training.

2. Mr. WHEELER is Chief 'of Liaison for the Japan Base, Tokyo, lie will ' 
• fernane thio-position upon his return to his official station (refer to Fora 202?’ 

dated 9 Havener 1955 for subject).

5. Subject's request has the concurrence of the Chief, Japan Base, and 
this Divlaloni

APPROVSDi .



VU_____DVD AT DISPATCH MO. ■ -y~
(Specify As ft 5*u PvwTfa) I £)/A «

TO Chief, FE DATS 30 Hovcvnbor 195g

WON Chiaf, Japan Dann, Tok/o^-J-^. INFO: C00/M

SUBJECT
GEHEEAL Adrnirdr: t.ra 15 ve/Personnel 

specific

1* At Itched is a rotation data shoot oi«gEass®saES^^ .... ...... .:

2, As you will note lifits an his first, choice return to Japan Babe*

3. . Wsile it l'a'realized that;iSBBHB.has hot had.a regular tour at iioadiicarters, 
Japan Base concurs in request, provJuod it docs' not hhid or his
career, Thia concurrence is based on Lho ihet that Japan Base will bp.

.losing by next suim.or several of its ki:yi personnel who have contributed 
much to the'operatipne of the Base* ’flicne include. SiAJIA".!), 
possibly CAPAS.SO and others,:

L, a unique knowledge of tlie Japan«co sceno, speaks the Lingisaga
and has a continuity of service thet lo&kns ids aorvice invaluable.

5. D’adng the next couple of years as this baso.• ^radually’ reduces in size, 
and while the Japaieui') are still Bi .". receptive r.r>od it is felt that ouch

• can be thi o':;yi [ afrnrta. It is therefore .Celt ■
■ '' t‘}at’(i§Sis^''s <bro^ prini j^e to. tlio. naxiimim bennf it to ■•XIVJiK by

-his retui-n here" for another tour.



14-00000

■ •’ • • *7VIA ATP. -___________  . . DISPATCH NO. P.PiA- I z. O < J
fSfcwtly Air <x 1*4 IVucM ... • ' • .

■•ECRE
- ClASsirlCATlOH

TO Chief, 
I . 
i ITOM Chief,

GENERAL 

STECMC
SUWECT

r a DATE

Japan Br.se, ToXyo . ]

Adnini a tra tierce rsonnol i

Rocoiw.Kinda ti o :i. fox* Pronto Hon of

i 1955

Seaport Base ’

i HfF 7 JAFA-’O?? ' ’ ' ' . •

fl, pursuance of rowix.^nAiiiou subrnl lied in Pof, J L is Requested-..that'
q.'d • j \ be cbhsiderhG for prohxiLioir- fr.’<nid;iyv yr'Als of. G5— tip to :

I. " 3S-1£. , Subject has-been in crr.de since '27 SupteaiberlU^* • So’occbpica
[ A GS-V slot* . . • . . ; ' r ' ’ •

£ 2» Subject lias boon in his present position for approidadte.?^- one jear and.
J lias boon under "supervision for 22 riwntho. , •

3, Subject tins nnvlo ai unusual contril'vl.jon t.o tho work' of tbo br.se" titrouj^ii 

. a* n.is outstand/uv: leadership; . t : • .
b. ii.is almost uni cue knov.lod^e of "the nroa; ■ . .- .
c* Kis ability to deal on a close personal Ikittis with ir.-ii-*.idi£18 on

the i'.irhiiat. levels; and- ■ . . ■
«* Has quick and oftnn 0rilliatit .nssonrset.iont cud sol-ut2OTi.vxf rxuiy of 

tlio iii'port.ant cny-Lxiciy problof Lhn! ko.so* • .

lb» '•'ir’as citalivios cqtralAxi' ids strong c'nvot,!.on to cuiiy.fully.warrant, 
in—y "opinion, his c.rots-otior.. to -th* ’tuHn-sr C-S-T" J "’ ■ ■> .

. . . . ' . . ' ; . . kO. L4\£.Ax? ■



1. Tho position eurrur.tly hold by incumbent is Uvo-foldt a. Deputy for 
KUTTr^S and b. Chisf of Liaison*. Those 'two positions will b<> described 
Separa tely,

2» Deputy. KlrTRS, Japan.Base

As the title inplies, incumbent is Deputy Chief, Japan Bono for KUrIRE 
activities, a position comparable to tho’ Deputies for AdrJ.nl titration and 
KUGCTU activities. As such, incuribent is the responsible officer for
'the KUj'lp.3 activities of the Japan L’aso, responsible to the Chief and Deputy . 
Chief of'Base. Those .responsibilities include the or! jlivitin^, -planning 
and supervision of the pxneution of all Japan Base Kd/l .S act! vities under- 
tho broad supervision of the Chief' of Base,' 'guided and.directed by Klr3ARK 
KUEIIvS regulations such?as the 301 snd tha T7dD» Incumbent supervises 
the "work of apfraximtely twenty persons ranging In greda from 13-13 .to 
'JS-5 and including such persons as the KUcIHE operations officer,; the' 
special projects officer) the chiefs of tho KUcl.iE soctWns of the Sasoi • 
It is incuffher.tts furlhof responsibility, gonarail^ on the initiative Of 
the Deputy for AiJnistration, to handle certain.personnel totters for' 
13 IFIRE personnel, natters such as efficiency reports, promotion actions, 
disciplinary actions, etc. Tncuiib'ont also represents the Btwio on all 
KUFIHE matters, being charged, .for a:s:;iple,- with nost KUilRE relations- 
with higher echelons, such as tlio Senior Represents!Ivo, JiA, end laterally 
with irJEfilE elements of adjacent Bases. As one of five Deputies, 'incui.>» • 
bent assists in setting Tor.,? policy) dotor.iiinalior.’ of pornonrid r.sr..i.;;nn»)nts, 
dntori’Jnation of work Ossi^.-nents, dolor:dnution of-Ehae operatlon.nl pri
orities (again'under tho guidance cr.d direction, of KVBARK Her.drpqrters), • 
■•ind, gmwclly with the Chief of Hana but. often or. bin own responsibility, 
’-•yoresents the rr:yrj'X nsnects of the "cse and of KlTA'i* bo far co Japan is 
concerned'to ODAJID, ODIHEX arxl ODUUFt.

3. Deputy for Liaison, Japan Base (or Chief,.Japan Ease Liaison)

. .Jn this capacity incumbent i® chargod‘with ionic rewpons i bi 11 ty for all 
J span ease liaison r.ctiv I ti raj-td th all JsSjw.-ic-ae ageric'ca/ or ent > lias 
and other 03T3KE Ager.c.ias'repr'esu’d.iid in Javan, hero it is respon
sible to d-hn Ciwl'af of “ace for the origis-r.tlon, planning, supervision and 
frcq’wni.ly t ho actual conduct of all Vase 1.1 a ruder I:.-,, broad-guidance 
of ’.;'P. 52—.?G0* vrsder itzcumV.ont’s dir.eet supervision ap.- r ixl_vito.Ly 
twenty persons, saysratQ fro"! those Tien, linen absvo, who range Ln grade 
from C-S-1L to 2S-5, includln;;. all rare pya.ws*! In for. i of Ai ninon 
activity though their basic an.'::■■■:<? well bn in of th-* .operating
sec*. 1 .'ns of th.’ :."r.i!»r.; ;t?ing tHfi .lyilj!’ Li-lis''n per.'iofi of i.'o Bono, 

. LncuMhanb is frequently calltxi upon to coqcucl llalno:; cut I ri lb'S with ' 
such r-efS-Tc;, on tlw q:i<- h-irid, a' C-.« I?.-p,'.Ly J.-riue ..Jn's’», r the h '.I 
country, the Jj.ia-fs of :.v;Jar .i'ri.’.Tivtjo j.ivernmcr.lal cn-trUi'r.!,.':, high 
rar.k.ing officials of .various britnc:»?.-» of tLa ho-vt count fy, ».n«i, •» the 
oilier, ’.rlth r.u.’h parser, a ."s 'ho tteuior CDICtb rop iisui.l' :; v,? Jr. thr, country



and various branch or section h«vda of lh« local OBACID estrblishr«ht, 
senior nil i tn cy officers -if all Uiree .services and varj.->us-’br.t:icb. tnd a oc
ti on chiefs of the local xi. 1 i toly <<nt-sblishiaentf• One sagvbr.t af theno 
activities involves lAv S'LS matter- of high Importance. One of the 
primary direct rnsronsibilU ion of incumbent is the origination of K”VJlK 
liaison with these agencies and of oipial import is the ma4.nteatnc<» of 
;ood liaison relationshipsj stepping in where there is potential trouble, 
where policy decisions iwvo to be madn, •.•.here now departures ir. liaison 
are necessary (such es goint operational activities. with other PA<0 or 
other GDYOici agencies).

L« Inherent in both of t^e current ansignmonts is the planning .-.nd review-, 
function which are both so-necessary to effective hnd continued opera- ■ 
tions,. -Tills includes the initiation-of yP3?*5 and review of thoso prig- : 
iitated by personnel uniter the'aupnrvision of. incumboht) .Include-.; also 
is operational review sad critical analysis of all Kf>T;.v operational 
and Sase liaison activities. -

$» In addition- to the above, tractions an#'responsibilities-, incru^ient is 
a]so. the caso officer far one political KUl-XdE dpora^^ . .-.

6, Aside from the above general description of incumbent*3 duties and respon
sibilities the foil,owing, seems portlnc-ntj incumbent has been or. duty 
in Japan, with minor interruptions, since Sobtembor 19h$ and 5n. tb.is per
iod, seven years was- spent with C>—2 of Lho comand’(throughout its many 
changes). One result- of this service has boon an uhintormcied liaison 
relationship v.lth rhny Japanese arencJ-ns and more tmr.oi-tai.tly £.-.par.os«i 
poraonalitins, whjle^ on -Cie-other hind, nt the s’imo time Ibero bss boon 
a rather unique relationship with the Co.-issand and with personnel of *ha 
Cot.c.rind (sany of the G'YJXF, personnel with whom■ Kiftlla ir. now- in liaison 
are person:: v.ith whom in;"’.n‘’ant has -...o-kad Int-inntoly at some period 
thf.r.tgb.out the past ■ ter. ywss, Rui-Ing .-for a natufal-ivsii of ralctl'ob.ship 
that has paid inr. umorail-a cuvidw.ds), In rddittou j neumhant Ivts spec tai- '.. 
iced in things Jnr;fl|-v;fo f?" 3.?no. fifteen-v.inrs'., s.vMwhctjvare than. .

•t neophyte'in Japan.mi '.is.iovy, econrir^les, badgr'a j-i," and eu3tpr«s nr.d ,. 
traditions'.'

7. I certify VUnt the above described duties arc true .-.nd correct. .

's.. CG. > Q) •
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SECRET
Office J&emorandum • united states government

TO i 

fEOM t 

SUBJECT!

I ' HTTiCOaiKt

FI Career Service Board datbi 26 January 1955

Chief, «

Mr. Robert P. VHZZLER — Extension of Overseas tour

FJBA-3333, dated 13 January 1955

L 1. Subjeot’o request for extension of otwbws tour contained la the
j attachment is forwarded for /cur approval.

2, Mr. WKQJLER entered on duty with the Agency la the field on 28 
September 1952. He opopleted hie two-year tour on 23 September 1954 and 

! requests that his tour be extended to 28 September Yi^b,

I 3. The above requesthan the oonaurronee of tte Chief of the japan
Mseion and Chief, PE/l.

for ^orge E. AURELL 
Chief, re ,

APmJVEfi*

Zr'Ciifeer S^Tvico Board

C-rigt A. 'Taliaokcn
_ x - 3332



VIA _________
At* <W IVnurAi

DISPATCH WO____ FJBA'

ClJ»WTy..ATICN 13 JAN 1955
TO t Chief, FS ; DATE _______________ ,_________________

niOM : Chief, Japan Mission INFO: Support Mission

| general: Administrative -Personnel , »
SUBJECtI . r .

I SFEConc: __ . . Request,for Extension of Overseas Duty

completed his two-year overseas tour on 28 September
1954. Subject requests an extension to 28 September 1956. Ino Chief of Mission 
concurs in this request, • . ' . 'I

Viola N. PARTAIN
Acting Chief, Personnel Section

Distribution:
4 - Headquarters
1 - Support Mission

a



MM^RANDUM : 11 June 19%
^gpbert P, Wheeler . '

FROM : Chief of Mission r

SUBJECT? Corahendation

1. It gives me very great pleasure to forward here-, 
with a personal commendation to you from Robert A. ASCHAM, 
Chief, KUBARK. this commendation was-tranasltted to the 
Japan Mission? by Philip J; CROCKETT, -the Senior Represent ' 
tative, North. Asia, who requested that his personal .appre
ciation be extended to you.

2. Your performance in the case which resulted in 
A3CHAM*s commendation reflects great credit upon KU3ARK- 
in general and upon the Japan Mission in particular, an 
well as indicating conclusively your outstanding profes-■ 
alone1 and executive capabilities in the direction and 
conduct of intelligence activities.

3, I wish to take this opportunity to offer ray con
gratulations and to extend ny personal thanks and appreci
ation. . • '



SECRET

MAY IBM

TO : Robert P. Wheeler

SUBJECT : Commendation

1. It is a very real pleasure for me to be able to acknowledge 
the .excellent, manner in which you carried out your duties as.officer

, in charge of the direct handling of the POCARGO case. You are to be
particularly commended on the manner in which you adjusted to a type 
of operation with which you had never previously been directly.con- ■ 
cerncd, on the personal rapport which you developed with POCARGO and 
the good Judgment displayed in anticipating and dealing with diffi
cult perBonality. problems; and on . your understanding of the broad 
policy problems implicit in this case.

2. I wish to assure you that your substantial contributions to 
the success of this operation, as well as the personal inconvenleuce 
caused by your precipitate and prolonged departure from your family, 
are fully appreciated. You are further commended bn the demonstrated 

‘ fact that this personal inconvenience in no way affected either your. 
' effectiveness ox’ your contagious enthusiasm which contributed so much 

to this operation.

3- Copies of this letter are being forwarded for the Chief, 
' :Japan Mission and the Senior Representative-, Worth Asia, as well as
i to your permanent personnel file at headquarters.

SECRET



3 October 195*1

TO: Chief, TO

FR3M: Chief, JW

1. Bobert Prentiss WHEZLEH Branchi J CD
*

2, Detached front Tokyo, Japan Ordered toi Washington, D. C.

On Teapbreiy Duty for 90 days and return to Tokyo, Japan

3. Approxinate date of departure! 3 October 195*. Travel by air. '

4. Monthly salary allotaant in the Field: §400. Kot yet effective.

Overall base pay per annus: §9600 Marital status: Married

5. Allowances: 10# Differential. Not yet effective.

6e Por Diem:. Hot applicable

7. ' Unaccounted or unpaid.advances at tiso of detachment:

Travel advance in the amount of $1,460,62 outstanding. Trave.! free: Tokyo, 
Japan, to Washington, O.C., to bo accounted for at hdadquartors. Traval 
from Washington, D.C., to -Tokyo, Japan, to be accounted for at field ata- 

. tion upon return to Japan,

S. Leave used at this station: Hone

AccuBulatsd isavo to dato of datachs^ntt Unknown

Additional neiwi'rkb;. Subject entered on duty in ths field 2S September 1952, 
' Transfer of Xeava record has not yet twain acconpiiehed. Salary wd IC# 

differential have not baenpaid.

rofc the emsp, jcv:

Walter Di • Hs!i



VI A:.. Ain DISPATCH NO.
. BPBCljr AIR 34* POUCH s “ -------

j SLCK J . ;
■.' i •

to i Chief, FE DATE:.. JO September 1952' ~.

from . Chief, JCU

SUBJECT i general- Administration - Poroonnel z
specific* WHEEIJER, Robert Prentiss, Completion of Personnel Forms

REFERENCE^ ZJJW-108, 17 March 1952

ATTACHMENTS- (a) form W-4
____  _ ..... (b) _Fprmj61

(C) Secrecy Agreement (dup) 
fd) SF 78 ( in. lieu of Fora 88) 
(o) Letter of Appointment (dup) ~
(f) SF 2806
(g) form 37-79 (dup)
(h) Fo fra 37-50
(1) Memorandum of Field Allowance dated 28 September 1952 (dup) 
(j)1 True Signature Form (dup)

~ (k) Personnel Transfer and Clearance Sheet (quadj^x. <9«» j.-q )

la Transmitted herewith are completed perwnnel forms for subject employee.

2, Standard Form 2808, Designation of Beneficiary, la withhold by this
(Alita Designated •beneficiary as Indicated by Retirement Act order of preference 
io satisfactory to subject.

3» Reference attacluscnt (j), Acknowledgement of Pseudonym Forms will follow.

Attachment ■ (k) .is submitted in accordance, with Field Rpgulati6u,30-3*
I Subject entered on duty 28 September 1952 and.estimated date of' ‘departure'from 

Tokyo la 3 October 1952 via Pan American Airways Flight Si2 at 1600 for temporary 
. duty in teadquarters for a period of 90 days. A. travel advance in the amount of 

§1,460,62 has been?given employes. A field alloteent of $400 per pay period'will 
bo- effective'beginning “pay-period 11 October ib' 8“ Rovomber -1952 • Thin aHotiacnt ■ 
will accumulate at tho fluid station and. will bo paid .in. a lump'eua upon- subject’e 
return from tesipcrary duty at hoa-lquartorsi Uiowevor, the pori'od.of duty from 
28 September to 12 October 1952 should be paid to subject by the headquarters fi
nance division, ■ ' , ’ ’

CLASSIFICATION

Bl COH
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; SECRECY

; 3. T, understand that by virtue of
• my duties In the _ ______ .______ :__ ;____._ ’ may be the recipient

°f"lnfprmutlcn and ir.tolUgdhce which concerns the present.and future
< security of tie United States end which bolongn to the United States.
1 This information and intelligence, together with tho methods of col-
i lectlng and handling it, are classifind according to security stand-;
j ardc oct by the I have read and under-
i stand the provisions of the Act ox' Congress of June 15, 1917, (Esplo-

naro Act) as amended, concerning the disclosure cf Information relat-
I Ing to the national Defense and I am familiar with the penalties pro-
j- vided for violation thereof.'
I ..
j . 2, I agree that I do not now, nor shell I over possess any right, -

interest, title or claim in or, to any of the information or intelligence
; of the methods of cr/Jlncting or handling of it which has como, or shall
[ cone to my attention by virtue of my connection with tho.

__ ________ _, but shall always rccognisa the property right of the'‘United 
------Stntoa. of America -in end- to such matters. . . - — ■

' 3, I-do Bcl<n.nly swear that I will never divulge, publish nor 
.reveal cither by.word, conduct^ or any other means such classified 
information, iiitclllger.co or knowledge, except in the performance of 
my official duties and in accordance with tho Ines of the United States, 
unless specifically authorised In writing in each case by the Director,

j 4. I under stand that ho change in my assignment -qv employment will
। relievo r.c of my ebiigathen'under this oath and that the provisions of ..
! thin oath will remain-.binding upon me even after the terrnihation of my,
; services with the United States.. - -
i - .
; 5„. I take, this obligation freely, without any mental, reservation
I or purpose of evaulon..

I Tn witness whereof I t>ave sot mv hand anil seal thin -.Ir.'r
-1^ ’. !• ' ■ ' U

Sworn to before me this ^tt/dhy ■
- 

...... .................'



VIA: _ A T R_  
($TUtFY AM 03 MA ftXKN)

14M9 

ulSPATCH NO. FJTA -

TO Chief, FS

ION '

CLASSIFICATION

DATE:
. AUG, / a 1953

FROM : Senior Representative, Tokyo

SUBJECT: general— Administrative- Personnel 

specific— Commendation of

Mr, Robert P. WHEELER

Attachment (1) Dispatch No, FJJA-1279- dtd. 17 August 1953 under the 
above subject'

It is with pleasure that I endorse and forward to 

Headquarters the attached dispatch prepared by tho Chief, JCU, 

commending for performance of his duties

os Chief of Staff, JCU. .

24 August 1953

Distribution

3 - HQS - v/3 ends,
’ 1 - J£U - w/p "

1 - Registry
1 - File

aW, 51-28 A CLASSIFICATION
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SECRET

J 0 6 M JI a Q 7 I 
so* tw o/* i SECRET

W.ttW
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iw*mAwr;

student ’

•7'01
Vha^ler^ Robert P,

_ ___________H
PtRfOWA^Ct ACCORD

SECRET ,

TRaW^WWoN
QPto*riG»9

Ob»

Tokyo, Jnp?n

bl>.

Rf fOHOa^O G»*P(S 5*0* TRf OF TRf S1uD(nri« ThE »*JC> <)r TrC COUSU. T»d G»1D£; ABf
>w tACt Mt*. Out FO> CbtfFWHfMGlON MO put FOB I a ? L F ■? B t * T; Ge, A **fClFfC OtFMfTlOB OF <4(1* OF Turn 

tPR5, *5 aril A) or rnr AOdret’m. »*r MbS (VPLOttO, IS Glrfw G» 5*tr or MIS iraiUAfiOB roan.

MAJOR tLt<«T0

TRAI

A* CenatrueUva

AUJCCTim RATING:

FAI ’.U»e- u t i sracrb»* UCtllUT :ufi«iop

CORP. 1**, 7^f ‘ M*. COM?. IMF, CONF. • nF. r.o«p. lap.

X X
X X
X X

■ ‘ X X
x X♦ X X.. - *. ■ X " X '

■ X X
X X

X - X': 1

f^TMf F0ll0«i»6 IsblCAFCS TH t 'Vi » I 9'JS T>A i FS AS : OHSCMVt0’.BV . I» 5 19^ / ^URI «G f«t T^AMIWG PtRIGO. THf p85(.H-
I. v-miors Mciuor .nit $rud£nf*5 FAAnciFifipN ano conduct.in traibibg a; •t-u as nis ruction* to various fnOdlims 
| ANO SITUATIONS. .

loagiAfttloA (NOT C9$fRv(0 i 3 J) l
1 2 4

g I no 11 on

2 5 0

44 I mt1 in tn me«t

_t ieno ad«quM 0 J y .

or o r 1 o fn 41

0, Aatutonoaa inot oosEmo
2 0

*PpA 4 f !•■

an-i 4 « »cerni»4«t
jud-jflK’.'it .in4 per-

Oj

C. WmlVf (NOT ODSCAvtO

2 3 $ 6

t j on

0. Initiative two r

jhowoi 4<iequ4te

tb J 5

1 2 2 «•• s

t. Ability to Ur I to

I 2 3 3

« 3 3 IhC'J^h : 1
Showed

t^o
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F. Fee II Hy »f oral 
1

•apr.talon l«0f Of H»«to (.„„□ ।

I 3 »____ L /'t

uroi• ■ ♦ o »• r*• • •

• »* t od Ideas I * 
gapping 4 n 1 A C O - 
h»f»nt fashion.

l«c*•J fluency o' 
• j«» In >>1* speech, 
but meaning «tu•I 1j

& 1 tp1« fv4
«9 l > Me Hite In 
019 I « * p r * at■on«

♦ j,0 b • c on I 1 da" t I y » 
Con.eylng Idea* 
c i nr» y and toad- 

'•t-

Putt!ending In ♦1u - 
enty end clarity 
«f oral oeprettlon.

G. Ability to Oot Along With Aadoclaloe. 
1 »

(■or opniHbl J

5
1

_________ 8

a requont 11 alien- 
• tad hit as toe 1 “ 
atea.

Ml led to win so- 
c1 a 1 acceptance 
but did not aefied* 
ly antagonist 
others.

0 • « S O n « b 1 | O f f t C “ 
five In hl* ioc1 a I

Dl«pHyOd H’ 
ability to achlo»o 
harwonlout rola- 
tlonahlpl elth h»9 
at»oc1atei.

t i fo In hit abil
ity to »ln act cP 1 - 
sneo from other*

H. Ability to InflwonCP Hid Aosoolotoo 
• 1 '

(HOT OfSCHO 1 i >

J ■ ; - A
?7-

Withdraw fro* group 
activities to 0 
marked dogreo* 
falling to Inflv« 

> ence-.tho thinking 
, .and wet 1 on a Of 
. other*.

Morat11y toe tally 
rot 1 r Ing f opl a Ion* 
rarely a f focted 
hit eieociate*. .

Uaua 11 y participated 
In gr oup ac 11» 111es f 
•ai fairly lucceM- 
ful In tolling a 
point or hlnao K.

Wat eecollont at 
Influencing otheri 
by hie o«n person
ality and thinking.

Wat outstanding In 
ability to command 
respect and atten
tion through hit 
pergonal 1ty and 
thinking.

i. T»et (hot OBstsnb CZO’

« t J a

. Markedly blunt and 
Ind he root.

frequant 1 y *a1d nr 
did something .which 
Induced an unfa**, 
oreb lo . rare t >oh,- -

deoaonably d1icroot 
«/><j tactful.

had good d।acern- 
ment for tho ap
propriate thing to 
aay.or do. . _ •

Contittonlly d*- 
mon « t ra * o nA
perception for 
fitting speech or 
conduct.

J. Adaptation to Training («0T OnStme 
0

CZ3 •

T ■________- »
• a —

Displayed no Inter* 
o $ t or on thus1o 
for training and 
fat led to adapt 
h1m9o1f to the de - 
mend's medo upon

cwwa —

Accepted training 
program reluctant* 
1y and had diffi
culty adapting 
himself to the 
training ragu 1 r0•

pl apl eyed a»«r ago 
Interest in and 
acceptance of 
t re1n Ing ,

■fth lb 1 tod on e»<01- 
l©nt accep t ance of• 
training and. rbad- 
1 1 y adapted to do- 
mandt made upon 
him.

Out*tending in hit 
• accoptonr,e of 

era In ing'x’nd d • *' 
play of enthusloam 
and Interest.

7sTcJT7u7r"cT chh( «hsr»cc’on

Ub i**LuAr,0N'

I‘01
fW. 31-G6 

OCT 1951 31 °
secret

SECRET



^o^ticna 1 thro:;<h 6 will be :euployea. “ype if posajble,

MAKE {Printed) Ki " «■>!.!; CAP RATIK . iBUHf
GS-24 $9600,

'*te V<^23 3ept; 1952 ;
(Was in U.S. on TUI. Roturned elation 12 January 1953)

Ueacripcicn oidu^Jaa r.ir.:r ,:^:. rr;;-, i incj’ r^/Urr.. < ^:a-. MiZ recent 
first. .Describe ccricleely i'-Ll’i.]}

Deputy Chief of Station

Child born 11 Fob. 1953



wwaTOi;
I . - •Gw;.!! 71 t.-, Lt / • 7vr --re:
] ’ \
! : Aa.v tius rop-. . AAA:- 2 7 Sept. 1952 . 1 June 1953
J 7-? .«-.•<» Air :-!:-: r;. '• X , LvMAf~'•'•- of ■ :•■•? P - ::A . A J. . r"....... .
;■' .-'.'^-s*: hssnsijmeent :t‘ erplr-yie r.:t-;rts< r>v. _ x A-ivor-vy
; o? envjeynsnt “ “ ■ .•

7s this jaployee ^ua.;) fui t o per font ali present duties?’ Tea’ _X__  
A euyl-.yr’ better ^ua.af.iec fcr.other dy.t A? Yes ... '. No x -
If s?_ vast duty or dif.’as?

fy yx: -terziur in ewpioyee-s ileacrxpt j/u cf dptsso wiJnr 2?
_ X No _ If KO. enpiuln i.r. 31.

’As e.vrlc.yea periver. for professional .txpre-7wn*jnt? 'Yes X No .
Oo ye;: ; rrossnend' pnip1oy.se for yromor: ••sr." . Vtn' X. . No .' . ■ ” • .
If so,, t :• what gr."o’.» end fa:- bf'?.:: yis '-tier.? ’ -

To grade GS-15. However, there ie no current vacancy in JCU T/O.

fvt fatcor choA iris apprerri sfe.l'X'X :.o irAi'j3'A h
with "al^orhefe'Cf r.)> -a.-irr.-n closA ft'At-icn vres? ■ orpfe-sst'dr/:? aba-'.ri:-s.s 

cro: kucin to i?b no! Aa.t acip.vjsc'n "O'the ot i>or ricsr s nd??-
y.z_r si-pervision.’ De not heo it ate to mark '%•".■ Vt>3erx‘ed!'-.ra nqy qua 1 Vty -when hp* 
prolife;. : ’

C0NHDENT1AL



cawwMf.
IX, Enter hero any cbsVrpd remarks pertafnih.q io particular qualifications or 

lack therof which are cGi-sjViired pertinent to the evaluation of this employee. 
Outstanding anauts and/or M-rious.limitations should be stated, also reasons 
for and reconvr.endatlons as tc rcasai^'sont will be given if appropriate to 
this report,

.Subject officer is an outstanding addiUon to KUBARK as a general service 
staff.officer• He hasthe aggressive sense of urgency ao necessary in any posi~ 
tion of responsibility together with the necessary, qualities of balance, wider- 
standihg of human nature and sincerity of purpose. He would be an asset to any 
branch, division or staff of gLEARK home office, and would be capable of assuming 
almost any responsible position in an overseas post. If he has any weakness at 
present, it is a lack of experience in covert operations; this can be overcoats 
before the expiration of his present tour,.

(If additicnnl apac-e-is needed^- attach extra -"heat„)

17 August 1953 
- (Dato)

(If Reviewing; Officer or Chief of 
do:;3 not concur with this report,
will bs stated.in space provided .beLew.,.)

tSignaturo 01 Koportiavg Ufiicer) 
Walter D. NEWPHER

on

Walter D. NEWPHER

... . _ ^de-Cho cfRc^fANTO-Trs ihto Klpur?r to Wshoto to toe
•___ . •  j 6XPW7EE FBTOTOED CT .; ; J:

PERSChAL DIlluKE? AVOIDED,;
it to?e;;.d he dow b: fron that toi o.v TOSid-TOi iiEfCKT'; is. an to
i^CTICT Of AL:. SU?Er;.VI*)iis 0? ?25'-L7fE55, A1JD TOE ACCUllATE AND TRUE IVALUATIOKS !:X.
TOSIW) THEREIN ARE A DIRECT REFLSITZWi DiCT HIS Oil!) ABIlIT? AND QCAlJTOCA’llCT Ft®
THE POSITION.HE HOBjp. TO;

AHf DESIRE' RFTORKS GF RiVIEflSG TOTOCiB AhD/Uli C!IIEE OF STATION; ’
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'VW3'"' \x SECRET
«K -

i NOTIFICATION OF ESTABL.oilHENT OR CANCELLATION 
OF OFFICIAL COVEN BACKSTOP

। D A 1 .

'26 Dec 73 4908

X CMIsz.
• " •n*PI S

COliTHOL DIV-r:fOK, OP ;258-12-0814
TO: 

(C**r*J v:'. • COCTR/TCT PERSONNEL DIVISIOU, OP
V^LO't 1 M-V>! «

060947

X CHIE?, OPERATING•'COMPONENT (For action
: to CARD .HVWPLR

NOCAD| _________________ _ _________
ATTN:

Administrative Officer
orriciAu 

covcw

t» TAPtI 5 wrD

REF:
Retirement Debriefing X O1SC*A’ IhvfO

sunjrcr unut

WHEELER, Robert P

ESTABLlSHlOr OF OFFICIAL COVER SLOCK RECOROS CANCELLATION OF OFFICIAL COVCR UNBLOCK RECORDS

X EFFCCTIVE DATE: EOD
oasic co»r» psoviofo

FOR toy orwiA (Speci fy)

’ .suomi r form j?s-4- CTA_____ u-»*2
" IO tie I ssuro'. (HHFIO-II)

[SUBMIT 

L I M I U 
(HUH :

O‘<Y •■

ata 5WM« I ’ ONM c-j' IWB IAT.CLY to CHANGf.' tCLEWW! 
NA I.IMItAtlON CAILGOliV IO LA : F.I.OKY. 

NA 
X

f HUM JO - 7 )

LAAf CAIEGOHY I CATEGORY Ii

ui;ruf<N all official oocumlktat ion to ccs

SUBMIT FOSM 325 
(HMD >0'nY

[SUBMIT FOs1

•COVER, fflx
1________

^>TW 6C- (KpS!^

-lirTprt—
.># AiV -cfiANtS rtcM

sonuir raw ‘psvy^ 
Rt'SPONSISILITv. a'

SUOMIT FORM 2

. c^rEGu^r i l

i-

i 4^^ nr. a 
' !'-i AiQSIH, I A$ I ZAOl^uAp 

■ ~V *4- -—J-wr- — *-’
Fq Ui *< t a -h av*1. SOI

I

SUBJECT WILL ACKNOWLEDGE GIA 
AS PLACE OF EMPLOYMENT FOR HIS 

. ENTIRE PERIOD OF AGENCY
EMPLOYMENT-BUT WILL NOT.REVEAL 

/ SPECIAL PLACES OR LOCATIONS OF

SN/kas
Jf M I Ou T I O\:

f.

1551 •
secret” "

OO.’a;



SECRET
NOTIFICATION OF ESTABL .iMENT OR CANCELLATION 

OF OFFICIAL COVER- BACKSTOP

D*r< 1

, MARCH 1971 1

TO: 
(Ch»tk)

X CHIEF, CONTROL DIVISION
Mil MUH0(9 1

490s
CHIEF, CONTRACT PERSONNEL DIVISION

ImHCHI NOMU |

060947

X CHIEF, OPERATING COMPONENT (For act Lon ^ps
10 CASO NUHH I

ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS 
(oru 20-«oo«id

attm:
MPS/Chlef Personnel Branch OFFICIAL 

COVER
XX K3CXXXXXXXXXXXX |

REF: ■ - - -
FORM 1322 dtd MARCH 1971 X OISCOMtlNUtO 1

•UlJtCT

WHEELER, Robert K
.T'

CAHCELLATiON OF OFFICIAL COVER URBLOCX RECORDS"| 
(mh 20*too- U) ' IX

A, temporarily FOR 
EFFECTIVE DATE

DAYS
OATC

B. CONTINUING AS OF EFFECTIVE COB 28 FEB 1971

wo uoi »ritc im this olock • ro# cos imtianal use only

1 _ .

SUBMIT FOAM 642 TO CHANGE LIMITATION CATEGORY. 
(HHB 20’f) ' X

SUBMIT FORM 1542 TO. CHANGE LIMITATION CATEGORY- I 

(HHri 20-T) j

X
A3CEWTAIN THAT CIA_______ w. j BEINC ISSUtO.

(BHD 20’II) . X
RETURN ALL OFFICIAL DOCUMENTATION 10 CCS. 1

SUBMIT FORM 1322 FOR ANY CHANGE AFFECTING THIS

SUBMIT FORM I3?3 FOR.TKANSFfRRI NG COvFR • 
HCSPONSlGlLITY.

SUBMIT FORM <988 FOR £S^Ahqsp । t.AL IZAT ION CARD'-

ANO/OR COVtR HISTORY

EDF/pw

0 I 9 f* I BUT I OR I

A<SSI SECRET
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SECRET
NOTIFICATION Eb ■SHMENT OR CANCELLATION

Of OfFIC IAL' COVER BACKSTOP

TO:
(CA

I ATTN:

I REF

CH

DIVISION

‘,XNTRACT PERSO.’L’IEL DIVISION

CHIEF, SFERATING CCMrarEnT (For action)
- ------- r__ —_____________________________ O/PPB„

CHTCT SUPPa^ STAFF

----------VERBAL
»uej(ct

WHEELER, BOSS? P.

a Ap£vi_iJ66_ _

OFF IC I AL 
COVER X

PkCtircp (sfaoutHto

oncost i Muto

X CSTABtiSHMEhT CrFlCIAL COVER BLOCK RECORDS CAMC-tllAHOH OF OFFICIAL COVER midCK RECORDS |

T [MPOR AR IL Y F OR" '■ ‘ 

EFFECTIVE DATE*CO?

. DAYS
cah («• coo)

H. CONTINUING AS gpp

X SUBMIT FORM 642 YC- CHANGE LIMITATION CATEGORY 
(HHH 20« 7)

SUBMIT FORM 642 TO CHANGE LIMITATION CA1£W<Y. I 
(flHH JO>7) ■ ' I

X 
X ascertain that

(HO iQ-947.I ) .
*•2 REINO ISSUED RETURN ALL OFFICIAL DOCUMENTATION TO CCS.

DO NOT •nHf IX TTII3 OLO<< • »01 CO U*t G«L7
SUBMIT FORM IST? W ANY CHANGE AFFECTING THIS
COVEH. <ni‘

SUBMIT FORM 1S?S T'MNSFKRS I NG COVER- 
HfSPbhSiblLlTY. \ i!i' i-i'J- ie)



SECRET
NOTIFICATION1'OF ESTABLISHMENT 

.•;.. OF OFFICIAL COVER BACKSTOP

DAT- 1

17 October 1

TO:
(CMrY)

X dlllEF, KRS0A“FEL.0H»ATI0n3 DIVISION 13VA»<»5HEr F?• 1

WHEFXER, Robert P. I

B

-*r CHIEF, CONTRACT. PEH20NNEL DIVISION

X CHIEF,'OPERATING CCWPONENT (For QCtlonVY/oP!

attm:
.. Chief Personnel

f lie no. ; I
4908 1

REF; to caro no.

_____ Ye rbal Reaueat_______________________________________
OFFICIAL COV|« OACASVOA CSTABIUMO tMPLOYtr NO.

Block Record*: 
(or^Fjm

b. Con I i n u I n g, effect I ve _ '._ EOD ~ _

Submit Form 642 to chongo IlmitGlipn category. 
(WHO 20.7)

Ascertain that Atwy W-2 being »a»vod, 
fun 20: «•;. t)

Submit Form 1323 M han^errl^g c^ver^bsp^heibthty
(f h 1 Jy m w3 s

r^. ft ft fl £ 3 8

• * '• J- j X < U '1^ 
4. v -\r »

AGE

MACS
Hospitalization card.



DE 2 jah 7'1
SECRET

O.T NOTIFICATION OF PERSONNEL ACTION p 6^°'^ '

, M1'A| NUMRM

060907

} UAMt iURV ’

'XHuHLF:R RO3SST P

RC*T t REMCN"
P.Enr.EMEH7

■*CVOLUNTARY) UNDER CIA
AND D!SA31 Lt TY SYSTEM .

4 1‘MCt«¥l o«!( 
vt> 04 r«

l2l 73 REGULAR

• RIHOI 7 v ro v v fO Cf ». FAN ANO NS€*

0221 Oil?] 9000
f CK O» cwt Ay>HC*irt

l-
PL 22-6^3 SECT 233a iov CMOCI .

i VW.WUWK-XA.W IQ (OCAtlQN CX QHKiAl IMHO*

030/PLANS STAFF
CARt'ER MANAGEMENT GROUP 
^UNOFFICIAL COVER BRANCH '•.'ASH., D.C

OOM

17 5 JG 000

3 ,

b J C 0 ( 0

SECRET

T-23A(2>., AM EMPLOYEE WILL HOLD "SUPEPGRADE RA!!:H 
SECTOR MAY DETERMINE, REGARDLESS OF THE NATURE'OF

SHOW fb* EXClUSWT USE Of fKE OFFICE OF W»V»FMn

‘ Wt»* »'■ W*»<l

7 Mtu .-M T r-fti ;
-■

J ' »»J

oe uiHf£jui:s<Fr«:Aiior
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04

’ CISOICAOON ATTO AUIHINTICAICAI

.1 M^iAl .NO 2 3 OCCANk’ATCN j hjnos s.. iwo<»cun

C6CS41 bhmt#i scatM-p ii by V
* SAiAjPY 8ATJ / MW bAlASY e hit ACTON

G*>Rte toil (H Cki* IHKTM OATI $1 ADJ

GS 11 4 I3<«CCC ll/zB/71 GS 11 S' S36,C<C 11/25/73

I Ct«or» THAI MJ WC<» O' The ABOVt NA.W0 tW0<li IS O< AKIMAM MOI COMHOnCT

norufuej ( oa rr

[Y] NO «XCf» iwOP O 0

fx/j IN PAY STATUS AT (NO Of WAITING ft 500

[___ I IWCI> STATUS AT ENO CT WAITING PfKiO

INltlAlj

560 E

a
PAY CHANGE NOTIFICATION



DM?? 7 JAN 7«i

yrr NOTIFICATION OF PERSONNEL ACTION

OEO-J^T

■) lir,’ M’DDUl

WHEELER ROBERT P '

tioVToFMENf ^VOLUNTARY) UNDER CIA 

RETIREMENT AND DISABILITY SYSTEM

4 0 CAf(QO«* Q4 IMPlCfMtNI

REGULAR121 J>| 73

« AMO* X v fO v V1OC !
f. • Aft AM& tlSH

*221 91171 9000

1 CK O« OtMft UOAL AUTMO«^r

PL B8-6M SPXT 235
C» TO V Cl TO Cl

9 0*&4M:aTC**M

. - ‘ ■ - i ■

. i

<9 SCCaf<X4 04O«<AM }UT*ON

J

i» hhl

OPS OFFICER CH gge, 3

11 M^’ONAMON

0 A -

• 4;CLAUl>lCAf<M KWCVUw »«U

G5

*5 OCCU^AUCNAl «»•($ .

0136.01 ’ j 17 5

IP MIA4Y O» iAH

jcm.

• ACCORCANCE WITH HR 20-23A<$), Afi EMPLOYEE WILL HOLO SUPERCRAOS
'. FOR SUCH TIMS A3 THE DIRECTOR MAY DETERMINE, REGARDLESS OF THE NATURE OF 

THE DUTIES P£2FORMED," - ’

SiQNATun CP ornfs aUTh

fcah U« (.•» r:.M ‘‘“i:
t-'! Ji ’2 • ■' -



14-00000

i

।

"PAY ADJUSTMENT IN ACCORDANCE W I IH THE PROVISIONS OF SECTION 5305 CF 
TITLE 5, U.S.Ci ANO EXECUTIVE ORDER 1 1739. PURSUANT TO AUTHORITY OF DC I . 
AS PROVIDED IN THE CIA ACT OF 1949, AS AMENDED, AND DC I D1 RECT IVE 
DATED 08 OCTOBER 1962." '

EFFECTIVE DATE OF PAY ACJUSTMENT: 14 OCTOBER 1973

j .. . . NEW
i NAME SERIAL ORCN. FUNOS GR-STEP . SALARY

1 WHEELER ROBERT P 060947 37 325 V. GS 17 4 $36,000



KHN: 12 OCT 73
StCRET

OCF NOTIFICATION Of PERSONNEL ACTION

t VU'AL NUMII*

060947

1 NA.Vt MlpOttl

WHEELER ROBERT P
1 NAUlM O lOONMl AC DON

REASSIGNMENT

4 UHC’i^T DATS 
•o 0« ••

09 । 211 73

S C*UGOt> Of tA^lCVMfNf

_____ REGULAR

• WHOf X V.TO V v rocr TFA4*hDNXA

4221 0ll7|0000
1 CKW Of^» AUTnOtiTT

50 USC 403 JCHO V cho cf

9 OtGANlZATiONAl DtSiGNATiQNS

DDO/PLANS STAFF
CAREER MANAGEMENT GROUP 
NON OFFICIAL COVER BRANCH

10 LOCAfON of OO«Al STATION ;

WASH., D.C.
11. WiriON TiHJ •

OPS OFFICER CH

»2 fWllOH NUMMI •

0049

13. strict wio.At»&N
-- D - ' j:

u CLA5StF'C*f«ON KHfOUlt |G$. II.

gS
IS OCCUPATIONAL

0136.01

16 GVApf AND Mtf

17 4

IA SAlAtY Of JATJ

36000

*^’ACCORDANCE WITH HR 20~23A(2), AN EMPLOYEE WILL HOLD SUPERGRADE RANK 
FOR SUCH TIME AS THE DIRECTOR MAY DETERMINE, REGARDLESS OF THE NATURE OF 
THE DUTIES PERFORMED.“

V‘:4Cu*:l/ SIG NO

Jl H DATE OF ?» DATS OF

.. J if) j fi4| 1’5 mO C*
i-. I

32 r» 0‘J’Q ---- \
V*1 . W, • » .. 1 JOO 0A I A

W. f.UllON

37'325 | TS" 175013.

23 iN'IGiU 
coot

37. 10

VACf SHOW FO» Exclusive USE Of THE OFFICE pF PERSONNEL

OAlA COOt

C'X: 6 '<*4 
t . • ri 
} ,'4M

*O C* ’• ! «O
i । - !

fiJ»’ T» c‘i n:»

>tw

fCLI COCt

■■

0 M*0r* <sl

41 M». ;OuS CiviUA -t 0071 $:> 'Kt 47. iMvf OT, 
coct

«3 MClYAl. TA DAI* U. *rM»f ?A/C*lA •

c/xa C Ufr<«
’ .’Jj tiSM H 'JT-Zt----
} et-*i »• Ut><t rdU>r , 
J WtU Jl Ul.<l>;81 l-M. J rr. 1

•C4-ntcuuu 

_

COM (<pv»TCHS PJIM »4tC>»»3 

.' 
. . ... d

COM f-ii u'uctx-r 

_____ J_________

g^U a
FOii :
*.’2 u/<
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RCS; 30 JULY 73
SECRET

OCF
NOTIFICATION OF PERSONNEL ACTION

060947 WHEELER RO8ERT P
1 KMV<t C* WOWH Kt»W

REASSIGNMENT

4 IHtCtIVf OATt 
■ *0 0* >»

07 | 011 73

J CAUGOA* OF th^OTMINf

REGULAR

« FUNOS
V TO V V TO Cl ?. FAN ANO NSCA

4221 01 17 0000

t ck oc o»mi» ugai AuiHorn

50 USC 403 J0IOV Cl TO Cl
*. OtGANtMTiONAl DESIGNATIONS

DOO/PLANSSTAFF
CAREER MANAGEMENT GROUP
PENDING REASSIGNMENT

10. lOCAtfON OF ONKIM RATION 

i ' ‘ '

WASH., D.C.
ii. Naiit'CN nnt

OPS OFFICER CH

U rOSHiQN NU.M8(«

0000 ■ '

□. MlviCf MS'GNAnON

D
t«. classifkaion scHeouit tu$. lb. *4 j

GS .

ISWXUPAfiONAl SftrtJ

0136.01

U Gf AOt AND SIP

17 4.

P SAIA4Y 01 tAtt

36000
IS itWAt'S ■< '

"IN ACCORDANCE WITH HR 2O-23A(2), AN EMPLOYEE WILL HOLD SUPERGRADE RANK 
FOR SUCH TIME AS THE DIRECTOR MAY DETERMINE, REGARDLESS OF THE NATURE OF 
THE DUTIES PERFORMED."

OfllCt COOiNC

37135 10 ! O4| 15

:« acio.^i .v e-cM.
■real r-w

37 10 PS 175013

SPACE SSlCW PCs Exclusive USE Of THE Office Of WtSONNEl

SEcan

FROM; NOCAD

t O D 0 A

a
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i. : - ........ ' . ■ ■ • .... — , ''

■ - - • ■ ; _

“PAY ADJUSTMENT 1N ACCORDANCE.WITH 5 L.S.C„,5305 ANO EXECUTIVE ORDER 
; 11691 PURSUANT TO AUTHOR ITY OF DC I AS PROVIDED IN THE CIA ACT OF 1949,
; AS AMENDED, AND DCI DIRECTIVE GATED 08 OCTOBER 1962.“

i EFFECTIVE DATE OF PAY ADJUSTMENTS 07 JANUARY 1973

J _ , *
i - ’ - . ; NEW .
| NAME • ‘ SERIAL CRGN.’ FUNDS CR-STfP . SALARY

j WHEELER ROBERT P 060947 54 9.97 V GS. 17 4 $36,000



1000



"PAY ADJUSTMENT TN ACCORDANCE WITh SALARY SCHEDULES OF Pl ’>2-210 AnO 
EXECUTIVE ORDER 11637 PURSUANT TO AUTHORITY OP OCI AS PROVIDED IN THE 
CIA ACT OF 1749/ AS AMENDED/ AMD A DC I DlReCTf/F DATED 0 OCTOBER 1742"

EFFECTIVE DATE OP PAY ADJUSTMENT! 9 JANUARY 1972

NEW
NAME SERIAL ObGN. PUNOS GRESTE? SALARY

WHEELER ROBERT P 060947 3? 100 V GS 17 4 S36/000



SECRET 
(Wl»n I.IXJ ;n)BOG: 30 NOV 7 I

(X-F NOTIFICATION OF PERSONNEL ACTION

1. HHAJ NUMt't

060947

7 NAMt (IA>( ''*-,t.MipDU) ..

VHEELER ROBERT P
1 HAtU*t O* HWMtl AtlKJN

PROMOTION

4 » CAt|(/O>» O»

REGULAR•M ■ 26j 71

S WN01
V TO v v TO C* t. fiRO^'ot A*o>n>t No

2221 2886 (XX)O

0 CK rj*^ UO*L AulHQtrfy

50 USC 403 Jcf ro v C* TO CF
t OtOANUAIlQNAL OtMONAflQm

DDP/M|SS|ONS & PROGRAMS STAFF
OFFICE OF THE CHIEF

to iGCanON 0> O”<ciA4 ltaTiOn 
’ - ••■.„■ _ . ' - r

WASH., O.C.
M. FosinoN nut - -

■ OPS OFFICER CF r

013

U. K3VU0N NUVB<» . | 11 W' f

0001 | d ;
ii. claim Ka iion scwum (ovio. «>r.) 1

GS . J

jMEiCTML <hih

6.01

15 GMDt Lift ; T7 t^',1 -

17 4 ! 35301

IS 61 MASKS '

MPS

amct coding

SECRETsos« .... 
»»•

52)00

7 DEC «97‘



14-00000



14-00000

‘ SECRET
'/ „ , |wi«m ri^i

7 ■____ ;________________ :________

NOTIFICATION OF PERSONNEL ACTION 
ocr

1 M«IA4 NUM8M

0609'17

3 NAAM |LA'»1 Hr,f M'tXMt)

FEELER ROBERT P .
j NAfu»t O» rt’XXMl AtfiQN - -

REASSIGNMENT AND TRANSFER TG 
VOUCHERED funds.

4 ruChvi DAfj 
MO 04 f

03 | 2 I] 71

» CAHCO*’ O1 tMHOTMIM

REGULAR

« FUNOS
V TO V * TO Cf f. A«ot/v» Ho

1221 2866 OOOO

1 CSC 01 oimr uoAi AufrOtrrr

50 USC 4G3 J< Cf to V a to a
9 Of G*Nl2 ANONAJ wO^MllCXA

OUP/M 1 SU 1 QMS AMD PROGRAMS STAFF 
. OFFJCE OF THE CHIEF ■

to. lOCAflQN Of OM<:A( iMliOH

WA'JH., D.C,
ii. ?o$n»ON nnt

■ GPS OFFICER Ch

ll PO'.itiUN NUMatt

OOO1

U StlV'CC DtMGNAHOf4

0-

14 CtMSihCAfiOH Vifltmt <G*». IB. euj •

\ ____  GS -............ .

ij. OC'</*1W{ WHS

C^3^C'1

14 G>tAD( and MtP

16 6

1/. SAIA«Y QB <Alf

326 19

$?ACC BtlGv/ 50* ^CiUSJVE use Of THE OfhCE Of rt*<ONNfl

I gj'i jd. ?
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"PAY ADJUSTMENT in ACCORDANCE WITH SECT IONS . 212 AND 216 UF PL 90-206 ANO 
EXECUTIVE ORDER 11413 PURSUANT TO AUTHOR!IY "P DCI AS PROVIDED IN THE CIA ACT' 
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1(H», AS AMENDED, AND POLICY 
DIRECTIVE ISSUED UY THE ACTINO DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1082.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

GRADE
| Per Annum Rates and Steps
1 1 1 2 1 3 1.4 1 5 1 6 1 7 1 8 1 9 | 10

GS- 1 $3,385 $3,500 $3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4,305 $4,420
08- 2 3,680 3,805 3.930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 4,005 4.140 4,275 4,410 4,545 4,630 4,815 4,950 5,085 5,220
G8-.4 4,480 4.630 4,780 4,930 5,080 5,230 5,380 5,530 5,680 5,830
GS- 5. 5,000 5,165 5,330

5,875
■ 5,495 

6,060
5,660 .5,825 .5,990 6,155 6,320 6,485

GS- 6 5,505 5,690 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6.250 6,450 6,650 6,850 7,050 7,250 7,450 7,650 7,850
GS- 3 6,630 6,850 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610
GS- 9 7-220 7,465 7,710 7,955 8,200 8,445 8,690 3,935 9,180 9,425
GS-10 7,900 8,170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 10,330
GS-H 8.650 8,945 9,240 9,535 '9,830 10,125 1.0,420 10.715 11,010 11,305
GS-12 10,250 10,605 10,960 11,315 11,670 12,025 12,380 12,735 13,090 13,445
GS-13 12,075 12,495 12,915 13,335 13,755 14.175 14,595 15,015 15,435 15,855
GS-14 14,170 14,660 15,150 15,640 16,130 16,620 17,110 17,600 18,090 18,580
GS-15 16,460 17,030 17,600 18,170 18,740 19,310 19,880 20,450 21,020 21,590
GS-16i 18.935 19,590 20,245 20,900 21,555 22,210 22,865 23,520 24,175
GS—17 21.445122.195 22,945 23,695 24,445
GS-18124,5001
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TOKYO, JAPAN
11. MHO* HHt ir FOSHION NUUBCI.

3003 .

IT. MUia Otll4NAflOa .

•■Q?OHS Ohr 1CLR ULUS
14. (iKsmu iipa M

G5

1. Ik O«U?AnCW*l It Alts .

0136.01

14. CUOt AHO STIF
03 1
16 3

U. UUIT 0« >srt
14860
20245 •

U.

THIS ACTION CORRECTS FORM 1150 EFFECTIVE DATE 03/30/64 AS 
ITEM #1, SERIAL NUM3E.RWH1 CH READ .560947,. TO READ 060347.



14-00000

r SECRR "• i
/ , 23 AUG 6'1 iWhnn l lilwl tn>
i - ■

/ NOTIFICATION Of PERSONNEL ACTION
DDF

/

-

1. J(«oi mid

56O9M7

!, NAM (IMMlKlmpOltJ i

WHEELER ROBERT P
1 RMVK Of HISOUtt MUM

PROMOTION

4 IfIKIKt oak 

*0. 04. va.

08 | 30| 6'1

s. (Mitou OMvPiowm

REGULAR

1. FUNDS
Y 10 V v to tr r IQS! URtU «0. (MAUCHK

5137 1566 0000

a. (SC 01 OTMt HUI WMOlllf

50 use U03 JU 10 V X (P 10 (1

» otUoiMliMH Olsitailioal

DDP FE
FE/JKO - TOKYO STATION
OFFICE OF THE CHIEF

io. iMAiiQM op on Km luiioa 
> J
‘i '

TOKYO, JAPAN
ii. position riiu _.......... ... —1

UPS OH IUR ULUS

M. POSIHON MUMHI

3003

13, SttVI(( OISICKATION

D
14. (UWH KAII0N SC

OS

IS. OCCUPAHONAl sems

0136.01

u tuor iso trp
03 1
16 3

l/.'UUlf 01 Ult 
111860 
2O2U‘.y

IS. If MAIK
TOKYO, JAPAN



14-00000

QL2j___ 2^ or?! S1-
SECRET 

(When Flllod tn)
< ’

NOTIFICATION OF PERSONNEL ACTION

1. UHM NUNIM L nut {{HH‘r.i4»f»{0

060347 wheeler roeert p

J. RAIMI OF flltORNU KflOR A UHfftVt OAK J. (ATtOOIT Of tMMQIBIRf

”COB ” • ' •
CONVERS10 ■. 08 1 25164 REGULAR

k f 19 9 1 10 (f A COU (IRKI NO. (NAtMABIt 1. ($( 01 0UUI UUl AVlNOttH
* FUHDS^

F If 19 9 % 0 19 “ 5137 1566 OOOO 50 USE UO3 J
f. OBURlMJlOHil DBIGNAhOM 10. IMAIION OF OFFICIAL iUHON z

DDP FE -
FOREIGN FIELD
FE/JKO-TOKYO STATION
OFF ICE OF THE CHIEF • TOKYO, JAPAN

IL FOllUM nru It. toution umti ij. it nitt otiicaHioo

OPS OFF KER DECS 3003 0
H. (lAKlFfCAIIOR JCHFWie (6$, > IL iXtC*An9RAl nun u. tuor and jw u uiah gb iah

G.S J G136.01 - 15 5 18740
it. aiMAiii

Acww ro/t exclusive use oFthe ornck or personnel
A'HGk! ?0 I.apicy.
(Ml. j Cc4*

21. iff:': ’ n : ?L OilUUC
j c$01 

__________

21 Ud':?n. 
(tit

7L 0<H 01 JHfrFH

Um. U». T«

_J!l oyl Lrz

J- 
i 
1

’a. but n; C3*[/£ ; if. our of 1 u

i ' i Li i

K. nil £Z?1HS

jc, r,t. rs,

29. tfUlH ' itililvfui {>SH 1 )L JI PAiAHCH
Hittwi -------- —’—f 0/,A

b — V ! ■

a. uwt
i »pi

ICN/rA«((ltAli0.4 CHA

-r, m. • <h.

1 I.

"__________ h f n. UCUUIT | IL
\ j aro *io. »

ROD DATA^y • |

JJ ill.

1 » • , ► r.
1 2 • ( A * ' .

14 H»7, am : 3A IW, f,'^. 1 J3. R (Alf.CH

rO. it •■» « no ,;.r | (A4 }1 |C”5r

1 f ■ ! ; >

29, HCU/JHAL

COM ! 0 . MiVill

Ih )««*»{( ; xl 'GUM $t (y»i 11 ho,
!-» csit t

Use pfc-rXm* SECHET
fWhoA Filled '



14-00000

<9 JF.O
Irw AChOM

CLbUKS INITIALS AUDITED BY

OAQ9<17 i NniiFHT P

SIGNATURE!I/C^ 
PAY CHANGE NOTIFICATION

CS 15, 4 ]»17, 0 06/10/6? GS^ 15 9 117,729 66/Q7/64

/ NO EXCESS LWOP '
/ IN PAY STATUS AT G5G Of WA ITI Mi PER100 
/ LWOP STATUS AT END Of WAITING PERIOD

V • • . .■ 0

CERTIFY THAT THE WORK OF THE ABOVE f,AH£O tMPL
Of AN ACCEPTABLE LEVEL Of COMPETENCE

. IN ACCORDANCE W|Th the PROVISIONS of PUBLIC LAW 
MEMORANDUM DaIED 1 AUGUST 1956, SALARY 13 ADJUSTED 
EFFECTIVE 9 JANUARY 1964,

87.793 VNo'OCf 
AS FOLLOW^,

NAME SERIAL ORON FUNDS OR^ST
Old 

Salary SALARY

WHEELER ROPERT P 060947 45 360 CF 116,003 $17*210

'"-“.OP 
or i ve

DATED
PUBLIC LA-

s r

WHEELER RO-tE* P CF 15 A AC 05



i i

| 06n7U7 ! KCHC^r

Gs.i^ 3 »i«»3ed u/n/^o^jj 4

NO EXCESS L»'-’P

;.i.
4«d

560947

tr

7U^ 00/10/6^

3 - t
Tv

/ EXCESS U«0P,- :

|N PAY STATUS ATotNO OF "A I TING PEP|W

|N LwOP S
TATUS AT ENO OF tA)T|NG PERlOU

PAY CHANGE NOTIFICATION

SECRET
(WHEN FILLED DO

WHALER RORCHT P

A:
ASUCNn ORGAN. 4. »UX04

UV
I. AlLOTMCNt

OLD SALARY RATS NEW SALARY RATE0.

QMOB rrrp SALARY
LAST IFHCTIVt DMt

GRABS STU SALARY
crfccrivi Dats

BG 0*. va. ■ 0. Ci. ■ fa.
C>S. 15 ’z ■■ iU,o$5 06 56 GS > SI A,A 17 11

P. CHICK fOlLOWINO:

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

□ ,.,... □ ..... □
o 0

I

5^ ; J to

*

rosrss to

i°° Ayi’RO-^ 
%

PAY CHANGE NOTIFICATION

OFFICIAL PERSONNEL FOLDER

w

THP

i936
V I “6-5^ oc.

S ,0

or p0,rftT o

560<?4 7

OAG/j

51 7J

r. .L>Lj ^.•,i_.’1Py

Gs 15 2 Slj,O7o

da .'Ey 

-''O'l.Y i960.

!i~* ^Ala,7V

214,055



14-00000

SECRET

QS * SCPT
1. Serial No.

NOTIFICATION OF PERSONNEL ACTION

560941
i. SCD 8.

2. Name (Lmbflfji-Middlo) 3. Dot«Ol6i.th 4, Vet. Prof. 5. So* 6. CC- EOB

WEELCR ROBERT P
tAo.

10
Da. Yr.

04 15
Nono-0 Cado 

5 Pt-1 ,
10 Pt-2 1 M 1

Mo.

0?
Da. Yr.

28 52
9. I™

Mo. Tbo. । Yr.Mo. Do. I Yr. Y0,. j Cc 
08 | 06 j 42 No-e | ।

Coda

50 usca 403 j

10. Acmt. Aflidav.l 11. FEGLI
yTT "■Da.

14. Organisational Designation!
D0P FE 1 .
FE/jAO TOKYO STATION 
DEPUTY FOR OPERATIONS 
OFFICE OF THE CHIEF

16. Doot. « 
boot • 1
1 JSHd - 3 
Frgn. • 5

Yield 7l 1. Portion Tido 
I Coda

Mo. Da/RYr. Kes-I Coda 
_________/l\jN°g| 

PREVIOUS ASSIGNMENT /

Code *T5.-Loedthm Of Official Station

9171 /foKYQ, JAPAN __

Yes-1 
|No-2

12.
Mo. Ym .'1 Code
09 28 52 No -« 2

Staton Cede

18. Position No.

21. Grode & Step
03

_m___
92. Solar/ Or Pate
'11660
15070

23. $D 24. DotoQfGrod 
Mo. Do; Yr.

\ 3936 /
! 25. PSI Duo ~ [.gL Approj

Da. \Yc

IS
iticn Number

Al ' 12 I 15 I 57 l ^. I 14 I 5V 2 3B5 55 OO5

ACTION

0136.01

Codo 29. Typo Of hr Code 30. ^operation Dato

09 06 | 59 REGULARREASSIGNMENT

PRESENT ASSIGNMENT
Cedo

S#. EH. Dato 
~Mb> ' Do. Yr.

27. Noiuro Of Action

1150a

DDP FE
FE/JAO - TOKYO STATT.QH
OFF ICF

LU
1166

I 0^

0?36.01
prepnotiOK Nuniuer



SECRET
(WHEN FILLED IX)

PERSONNEL FOLDER560b SECRET





SECRET



SECRET

........... GENERAL SCHEDULE SALARY INCREASE RETROACTIVELY EFFECTIVE

_ 12 JANUARY 1958 AUTHORIZED «Y p. L» 85 - 462 AND OGI :

DIRECTIVE. SALARY AS OF 15 JUNE 1958 ADJUSTED AS FOLLOWS

MAME SERIAL.. GRADE-STEP ■ OLD SALARY. MEW SALARY'

.WHEELER RORERT P 160947 GS-iS-l S’lrMA 51.2,770

GORDON H. STFWART. 
/S/ DIRECTOR OF PERSONNEL.



ARE

SECRET
(When r*H«J In)

NOTIFICATION OF PERSONNEL ACTION

1. S«fial Na.

1609H7

2. Nona (LasbFcnsMsddle)'

WHEELER ROBERT P

3. rAjtg.O Birth 4. Vet. Are). |5. Se, 6. CS - tOD
Mo.
10

£ Yr.

15
Nocq-0 

5 Pl -1
10 P12

Coda 
1 M 1

Mo. I Di
O9 | 28

Yt.
52

t. SCO 8. CSC Fewt. 9. CbG Or Chhoe Logo* Authority 10. Aprut. 'Alhdav. 11. ILGII ,12. ICO U- «•««*.
Mo.

0?
Do. 
06

.
1)2

Y01. 1 |Co3« 
No *2 I j’ 50 USCA H03 J

Mo. Do. Y». Ye.-1 
No-2

Coda Mo. i Da. 
09 <28

Yr.
52

Y«. 1 
No • 2

Code 
2

PREVIOUS ASSIGNMENT

14. OrganlxaHonalDocignatiom

OOP FE 
Ft Cl STAFF

Dint • 2X 
USHd’ 4 
f/gh.' • 6 .:

Code
2,

91. Giada ft Stop

1* 5

&

17 PwU6h YuU

1.0. FISTF CH
22^. Sq(qry?Qr Rota 23. $D

* 11180 DI

19. Sen.

Code 15. location Ol Official Station Station Code

5’13 WASH. D. C. 750? 3

34 H8 GS 0136.51
24. DatoOfGrada i'S. P^iDud_________  __ _ .___ Apprc'oidHdn Number

< Mo. ’ rXi. . '.Mo: io.- Yf.' ‘ rt •
09 I 28 | 52 03 I 2^ I 59 8 3700 20 - •

ACTION

97. Naturo Of Action

PROCOT I ON

Cod©

30

28: 1II. Duto 
Mo., Da. Yr.

’2 1 ’5 l 57.

29. Typo Of bnployoe'

REGULAR

Ccao

01

30. Suporattan Dau;

PRESENT ASSIGNMENT

31. O^anizotional DGjIgnadQni

OOP EE
El Cl STAFF

PojT.? “fcid*
USHd -4 „
ft a a - -5 I d
3G. Grado £ Stop

i.p.n STE CH

Coda

5113

39. Location Of OHiciaf Station

tfASH., 0. C
JSTToiirion Ha.

3^

Station Codd

75013

OI36.5I

f '

151
44. Romnrki

* 11'610 01

41. Oatn OfGrod^l 4 V. Pj! Dub ___| 43, Appropriaticri N^iboF
Ma. Da. Yr j M$. 6g. Yf. 1

12 , 15.. 57. j Q6 । Bi। 59 । 3 3700 20 

>■1

1150 IKItE¥ IO



14^00000

SECRET
‘i J. 0/ /

• filled In)

NOTIFICATION OF PERSONNEL ACTION a»
CMG
1. Serial Na, 

'^>7 .

2. Nome CLzm»-T irtWAiddlo)

WHEELER POCERT, P ■

3. Date Ol B»nS. A. 'Jvl ^foi. $. 6. CS>EOD.
7 Ao.

10
Da.

0*
Yr.

’5
t Coda

S Pvl
10 w.? 1 M 1

Mo. Da.
0y 28

Yr.

7. sCb 8. CSC )9, Csd Qr OtharLogaL Arrant, 10. Apiot. AHidTv. 11. H'jU 12. ICO 11 Ri,
Mb. j^1. Yr. Ym-1 

No -2
Ccdol
1 150 USCA HOI J .

Mo. Da. Yr. Yo^ljCalo 
No^j

Mo, Do.
U? - 2d

Yr.
^2

Yot-1 
No -S

Codo 
2

PREVIOUS ASSIGNMENT
14. Oroanlrotional DnlgnaUora

OOP PE
BRANCH 1 JAPAN
OFFICE OF THE CHIEF

Cc^e 1S. Location Of OHicial i<a0«>

WASH. 0. C. .

Station Coda

16. Dept. • Field' 17. Pomion Titio

AREA CPS OF CEP OR CH . \

18. PoiiOOrt Nx 19/Sarv. 20. Occup. Sonoi

0110 . GS . 0136.01
bopi • 2 Codo 
U2ld ■ 4. 
Frgn r 6 2
21. Grado A Stop 22. Solar/ Or Pala 23. SD ■

*iu£o oi :

24: D^.eOIGfdd.e
Mo- , .bx Vr 

f l

25. PSI Due 126. Nurabof
Mo. Do, Yr, ;S

I I . $ ‘3700 20
ACTION

27. Nmuro Of Action

REASSIGNMENT

Code

56

23. £». 29. l/po Of Ua^/99

REGULAR

Code

01

30. Separation. Dato
Da- Yf.

12! c^l 5 7
PRESENT ASSIGNMENT

31. Or^anUatlcnal C^9 - 32. Locotion Of Offkhi Station Station Gode

OOP FE 
Fl Cl STAFF 5113 .wash, p. ■_________ 75013

35. Pot-UCnTJ?. !>,, Swr; 3/TTjCCUp. Sone J
, u 3^ ' Ls . . 0136*51 -

41, E>x»G? Grode] 4?, PSI Duo____ 4J. Nvabor
Ms. £>;■ Yr. f Wa Da, Yr ’

stcest w



14-00000

SECRET 
(WHEN niLED ITO

NEW SALARY RATE

1. fMP 9t»i*L_«0 5. MASK A$«ICMP'O>GAR. 4 - 5. '

160947 WHEELER ROBERT P DDP/FE < V-20

G, OLD SALURY RATE

6 ML-g •HP SALAftV
LAST trUCTirt DATE

6»A0f • 71/ . . IALAPT
wtciin but

' »A. «• ■0. M.
14 4 $10,965 03 25 56 14 5 $11,180 09 22 57

B(WAA1*

CERTIFICATION
■ • ■ . • -
I CERTIFY THAt THE SERVICE ANO CONDUCT OF THE ABOVF £0 EMPLOYEEARE SATISEACTOTY?

OR ffMTlO. MAMI OP »UK*fl»0» MTt

Jr j. PERIOOIC^TcPIHCREASE -
-—_
CERTIFICATION/ ' '

<Kj) *. 
- I WAI; 04 secret PERSONNEL POLO

muuokm ar hcm .

SECRET. '

1. AMP’, >» MIAL. NO.

160947 WHEELER ROBERT P,

■3. -\ ^iiGHr.O.QHGAN: ;■

;DDP/FE-

:’ A. PUNDS

y-20

'c. 'AL^TMZ>T

a,

GKAUr.

Q

ST>?

4

LO SALARY H

SALART ■

ATE
LA5I.EfFECTIVt 0A18

~Z’_:
G»A0C tw

MEW SALARY, 

6ALA0V

RATE

»'a. I A. WO. "it.
19 $10,965 03 25 56 14 5 511,130 09 22 57

5. CHUK Ota

OF COMPTROLLER

W IT I AL 5 Of CL12K AUOirO BT

:r ClC^cilEAVc LAOP. CHFCS POU.OWINa, 
Q] t« »•( i'ttul AF if

U 1*1 »»OBI AT Aj &F 6*111*9'

TO BE COMPLETED BY THE OFFICE OP PERSONNEL
»L •• - - - F.92 ATI Anb-eFFECTuf ’J* If 13. flCtfAAKJ

SflXDl ' • tTLP 5'ALART NO. i D*- Yft'. ■

J ■ j 

1

.

14. AUftHMlCAfiOa
0 o

, & «s 'V. 3 J
PERIODIC STEP INCREASE • AUTHENTICATION

°s° ■

540b SECRET PERSONNEL FOLDETi



suodaio row m it Man

V» <’»>! »»•»'»» IC««<IVO» CENTRAL INTELLIGENCE AGENC

■•■ • . 1V1
NOTIFICATION OF PERSONNEL ACTION

l oati or nna J. ^UALOftAVtlOl HO. € 0M«

l&. BAert ITcintiao Itealcr 1609^7. 4 Ont 1915
Thit h to notify yon of th' foltowingoctlon GfffCtin^ yo^o tmployonfnt: '<

i errtetive oati 
Ka

HOM

U Dee 1956

1. curt iuma m omn uou nutMotin

50 (SCA 403 J
TO

10 (n )
0. NUNO* 1111c

VW/W

S. M*v<ct. wmei 
(IWt. MU't

Cperatieas otaff

( X. 1 r<^l° 

ll’vi f c»«,'«fnilWiti

OtMRrUCNTAL .

none (TOH QI tiff JOPOIM

X
K «^P.O>ftJAUGFl

. . 75fed3
«. RtWAPKi:

3 so

10. OMAUlUflOHAl 
OtStOSAWn

-

U. NUMVMfW *'

2 
u.niiooaocni .

Area Oya Off * Dap BT. Ch. B?-U£ 

aa-Oljfi.OL-U 110,965 JDOper mr^fta I 

n»^s; .' .. . / 
BrcaA
Qttlce ortho Chief-

U&&lhgtaB,D. C.

riao

n. roMriOM OMsiriCAnpi actioi

[^1 M»»«TMCMT*l

ur« Vtu RIM.

sj/di
p. waiter ro c 1

ALIIHtMfUr AC1
I?, oite or a^poi^t.

tftH'l Hf FtOAVHS
19. tICAl ACSIDENCt •

Jte:—:

"^sasjfes 20 Vaaeiwed fiajAa K?® fev^iharal Jteis

t«raAA« HfiJCXaAJrCl

> O ^*‘*1? [J wc*€0

x 5MTI:

W orata AuTtjinnCAuoFDirector oi^ 3
4. PERSONNEL FOLDER COPY



Ai ACkMS&S r«r«f«o if natatory)

Fkixm*?* rv** 52 -
ja«e«* .w -nn^n 'PM’A 

REQUEST FOR PERSONNEL ACTION
unveucHaia)

/ •

REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 68 end 7 unless otherwise instructed. 
, 1/applicable, obtain resignation and fill-in separation data on reverse.

L M91 (Mr.— Miaa— Mtt.—Ona Abaftntma, init»aK*\ «i*tf

Hr. Robert Prentiss WKF.KIJR .-
1 DATS or UAtH

.4 Oct 1915

A BfQClJT NCI I DAfI or 81QMUT

2 May 56

1 Mtwt w icnooiMtriCft- . -.r^ • •
A HJtSQAMU 9ti9thff apppAnt mm*. pronwraciicK nrmtKM. •fo.)

Reassignment

A srrtenrs oars 
a raorostft

7. C S. OR OTHER 
LEGAL AUTHOR
ITY

1 POSTWW {Xpa^ity vJtathtfMtabbah. chan^atf^ot tdJK «C4j
B. APPROVED:
JUN 3 1956

.1 0Fr

Japan Mission
. Deputy forFI 

Operations Staff 
Liaison Section

| | nao [ ~| MFuntriiTm

I RKlTtOI TITLI MD . 
agent * .

1 smut MADE MD 
■ MUST .

a CBUNIUT10ML 
DWMAUONt

aNUMowm

n HUD 08 DCPARrwraTH

1.0. (FI) BFF-2302-U
GS-O1J6 »5 le-14 $10,965.00 p/a 
ddp/fe
Branch 1/Japan Base

. OperationsStaff • 
Lipson Branch - __  
Tokyo, Japan-

[XX | nao • | "j otMUTMwm SDs DI

T/O Change

t LOI IpOniCNAl tN'ORMATION CALI (Mamaand taJapfi,
Persotmel Officer

0. RLQUin APiWVriJ'Bt

20 STANDARD FORM JO REMARKS

11 VETERAN PREFERENCE U POSIT IOH.CLA/:if ICAUO.’I ACTION /

Nimi wan tuTrtR S Ff. ■ I^POfWT new VICE j 1- A. PfAI. 1
joiSAQ. !OTHfR

SO: DIO4

IS. 
SEX

!S APFKCFRiAUON .. . -
FRC«: ^••*’‘** .-r-.T?. \ ; A‘

to r " 2? -•• “ _ •&

iz to c. s.
RLrmrMENT act

:a vats of ' J 'i ugal residence
MLNT AFFIDAVITS 1 '
(ACCFSSIOI^ UMLT> |Q CLAIMED fj PROVED

________________________. i IHATE:___________ ■

a CEIL. 0.-I FV5 CONTROL

inCAHC'C

\ f OR LMPL.

RLMAWKSI I HAL OR

OVED .BY



14-0&00

PoUOD.C STEP trjCKEASE CtArr iCATIO;^ - k) 990090

WH7.KL31, LOEH.T P. J Oi-lh 810,75^00

RASE PAT OVERTIME GROSS PAY
PAYROLL CHANGE DATA

RCT. TFdTrXv BOND
7. rntiM 

mhmI

id. «•>**»

STATE TAX

r«todk
Ti^SSSJ-^ 

z dole

«o Pgy’o4jMtf»y» 0 OWe

UC65HT5"" ■ Id. Old Mtory

g»6i*

A»pfQRMaB[a)

O -

AJ4D'«j»puiT •
/ «sr»n-* AJ.V

2JMaj’56 26£iepj»U $10^750.00 %10,y6 5;00 An sakw^o^-

w

NET PAY

afw 1/10
ik AoO&vi by

.j:. • /
TKTwOZ3a^7®U tpoc«t cwertno IW&P ”

tfcrtoo ... ->
hsrlGO(*b

w pfMr euthenrieatloa)' /

gr- STANDARD KHA HO; 112Z4~4r>^.

k°$O 8?O O® tSpS'ig^'S
> au 8^o h ^k^-c>o
-■^■a.d,AMQ E fl- .Q RXtQ. .h^tab at CUcb

n*m .pr«XT<b*9 by Can^> 9*** v. 5.
Oc^>b«r ^6, 1^54^ G w»c/ )C^ .

COM?(bENTJAt PAVROU CHANGE SUP-----PEBSOXSEL COPY Uj^



14-00000

.r»RO FORM 52

REQUEST FOR PERSONNEL ACTION UNVOUCHERED

REQUESTING OFFICE: Fili in Ifumt 1 through 12 and A through D except 6B and 7 unlux ofhorwiio Imtrucltd. 
If applicable, obtain resignation and fill In separation data on reverie^_____ , ■ ' ', ■

I MAMI (Afr.—Mitt—Mta.— Qna ttania. initiaHt), and aurnamc)

Mr. Robert Wg WHEELER

I DAT! Of 8IATN

: 4 Uct 1915

1 RtQOtn M& I DAU or ttQBUT

20 Dec 54
I MATVAE OF ACTIOS RiOOtITIO;- - ------------------A ftlRSONKEC, (Specify whathtf app^intatoat, protndthn, aeparstion, etc.)

Reassignment

1 frperm oats 
4 PBOAOCU;

8. APPROVED!

AN 16 1955

1. C S OR OTHER 
LEGAL AUTHOR
ITY

& FCUnON (Specify het het eatahllah, change ^rada or fit fa ate.)

itw- I*O bff-459

GS-0136.51-14 $9«WvO9 p/a

l rotiriort Tint HO
- HM(U

l««««, uiot uro .
- MUM ;

DDP/FE
Japan Composite.Unit 
Military Element 
Office of the Deputy Chief

Jap
A. R[KARKV(Ub« taaotto it HMoaM//)

u o»c*Mianowi 
OtllGn*OON»'

IL HUMMBTCM

(Fl) BJF-2302rii
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8 May 1973

MEMORANDUM IN LIEU OF FITNESS REPORT FORM

Name: Robert P. Wheeler (060947)

Date of Birth: 10/04/15

Sex: Male ; -----------------

Grade: GS-17

SD: D

Official Position Title Ops Officer - Staff Chief

Current Station: Headquarters

. Type of Report: " Annual

Reporting Period: . 1 April 1972-8 May 1973

During the past reporting period Mr. Wheeler has 
served bis first full year as Chief of the newly-created 
Nonofficial Cover Affairs Division, He has worked hard 
and long to improve and simplify the procedures through 
which we recruit, train, and deploy our nonofficial cover 

.। personnel, He has identified accurately the bureaucratic 
roadblocks that stand in the way of our efficient use of 

; noriofficial cover and if. he has not succeeded in removing 
these barriers he has made some progress, His.-enthusiasm- 

ifor the Job arid his belief that 1t can be done have been 
invaluable during a formative period, and his performance 
on the whole has been a strong one.

Associate Deputy Director for Operations

J have noted this report:

Robert P. Wheeler Date >
E 2 IMPDET . 
CLY 008103
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Fitness Report - Robert P. Wheeler

COMMENTS OF REVIEWING OFFICIAL:

2 JUL :973
Date

(1£cM-

W.E. Colby, Deputy Director for/Operations



30 May 1972

SECRET

MEMORANDUM IN LIEU OF FITNESS REPORT FORM

Name: Robert P. Wheeler (06094 7)

Date of birth: . 10/04/15

Sex: ' Male - ■ -

Gradel. : GS-17

SD: D ‘

Official position title: Ops Officer - Staff. Chief •

Current station: Headquarters '

Type of report: Annual.

Reporting period: 21 March 1971 - 31 March 1972

During the first part of the reporting period, Mr. Wheeler 
served as Chief, Missions and Programs Staff, and on 17 January 
1972'he assumed his new duties as Chief, Non-Official Cover Affair 
Division. As Chief, MPS, Mr, Wheeler effectively supervised the 
important planning and budgetary functions of that office and under' 
his leadership the Clandestine Service has. considerably Improved 
its programming presentations to the 7th floor and, due to the 
effective staff vzork and Mr, Wheeler's guidance, the area divisions 
haVe been largely relieved of the many questionnaires and inter
ventions with which they were once plagued.

Mr. Wheeler took over his new duties as Chief, NOCAD 
vzith enthusiasm and his wide field experience, and good relation
ships with the area divisions should in the future bring ubout-a 
much more secure arid imaginative employment of our non-official



cover personnel. Unfortunately a heart attack during the past 
year slowed Mr. Wheeler down for a while but he has made a 
good rccoveryand his performance on the whole has been very 
strong.

Cord Meyer, Jr. ' 
Assistant Deputy Director for Plans

Ihave noted this report:

Date

Comments of reviewing official:



16 February 1971

MEMORANDUM FOR: Director of Personnel

SUBJECT: Fitness Report (Special) -
Robert P. Wheeler

1. This memorandum Is submitted in lieu of the Fitness Report 
form to cover the performance of Mr. Wheeler from 1 March 1970 
through February 1971. It is submitted as the final report of the Rating 
Officer who is retiring at the end of February 1971.

2. Mr. Wheeler's outstanding characteristics are his integrity 
and total dedication to ths continuing upgrading of management within 
the CS at ail levels. By background, interest and training; by service 
in OPPB; by fullrtlmc participation in the Federal Executive Institute; 
and by his abiding determination to instill others with a similar will tor 
perfection within the CS, he.has made a valuable contribution to the 
Missions and Programs Staff (MPS) and to the Clandestine Services.

3. As chief of the Program Review Panel he has chaired the 
hearings of the various divisions with a great degree of sensitivity and 
knowledge, and has upgraded the quality and substance of those hearings, 
lie has been especially helpful in those .instances where divisions have 
proposed now'approaches,' as Well as in the development of new and 
effective management techniques designed to simplify control and to 
coordinate the activities of.headquarters elements and field stations.

4. Mr. Wheeler is a natural leader, bright and original. His 
is a creat i ve .mind, and Innovative. He is articulate, rational, and 
thinks2and talks sequentially. He has demonstrated clearly his ability 
to instill enthusiasm and continuing effort on the part of his subordinate 
officers who, taking their cue from him.- arc -thoughtful, energetic and 
hard working/ His officers.demonstrate very high morale and great 
enjoyment and satisfaction in their work.

2 i K2 19H

Cv.u.jJ .



5. . Mr. Wheeler also has the gift (A being able to absorb rapidly 
and commit to paper accurately and quickly, a characteristic and asset 
of his which has much to commend it,

6. He has been a superb deputy, acting In this capacity in my 
absence. He has excellent recall, is a gifted administrator, and has 
introduced a number of procedural changes that have increased MPS 
effectiveness. He has been effective in dealing with OPPB and in par
ticipation in the briefings of Office of Management and Budget (OMB) 
personnel. He is very cost conscious and has made several suggestions 
resulting in the saving of hundreds of thousands of dollars. Mr. Wheeler 
has always enthusiastically accepted assignments to panels designed to 
upgrade the quality of various trouble areas,, the latest being the search
ing look into the nonofficial cover situation within the CS.

7. Mr. Wheeler is a searching .individual'who is totally com
mitted to the Plans Directorate and lias the high regard of most of the 
elements comprising the Clandestine Services;

8. As I.have previously recommended, I believe Mr. Wheeler 
would make an outstanding Chief of the Missions and Programs Staff.

Sidney A. Stein
Chief, .Missions and Programs Staff

I have noted the above report:

Assistant Deputy Director for Plans
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9 February 1970

MEMORANDUM FOR: Director of Personnel

SUBJECT: Fitness Report (Special) -
Robert P. Wheeler

f ~ A//& — -b
1. This memorandum is submitted in lieu of the Fitness 

Report form to cover the performance of Mr. Wheeler from 1 
April 1969 to February 1970. It is Hubmltted as a Special 
Fitness Report to serve as the final report of the Rating 
Officer who is retiring at the end of February 1970.

2. As Chief of the Programs Croup (PRG) of the Missions 
and Programs;staff, is responsible; for; inter . .
alia, liaison, except on budgetary matters, between the CS 
and OPPB; installing the Planning, Programming and Budgeting 
System (PPBS) within the CS; advising and assisting CS coir 
ponents in thepreparation of Operating Directives and the 
program portions of the annual Operating Program response; 
chairing the Program Review Panel'preparing and/or coordi
nating special studies and surveys oil operatiopal 'programs; 
preparing DDP responses to requests of tho Executive 
Director-Comptroller on CS. programs, etc.; and, as required, 
advising CS components oh those, roqu1rements of the PPBS ■ 
that need to-be addressed in CS documents requiring i)C I or 
Executive Director-Comptroller action.

3. In carrying out the above-stated functions Mr, 
Wheeler has continued his superb performance in the field 
of managemeu t. His unusual dcdictilioh and sensible approach 
to and great enthusiasm for the 'tenets of PPBS have con-' 
tribut-ed .immensely to the system’s installation in the 
Clandestine Service; His energy, logical reasoning and 
sincerity have infected his numerous contacts within the 
CS and are goals which his oi ficer-subordina.tes are. striving 
to attain. He Is so strong in his ’determination that good 

"management will prevail in all components of the CS,that'he

rrpnrv
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has never passed up an opportunity informally to discuss 
PPBS, to -lecture at formal courses and to assist the DDP/ 
TRO In his exhortations for management training. He has 
been a strong leader as Chairman of the Program Review 
Panel and supervisor of his subordinates. Iio has been 
outstanding in his ability rapidly to gather facts and 
produce a document in response to program and management 
queries levied on MPS, His wide CS experience, affability, 
sincerity, intelligence and dedication to the missions of 
the Agency, all of which have continued to be in evidence 
during the reporting period, make Mr, Wheeler, in the 
opinion of the Rating Officer, one of the CS' most valuable 
officers. '

Michael G. Mitchell ■ 
Chief, Missions and Programs Staff

I have noted the above report;

SECRET

o
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II. DA T B «I PON TDUS IN O.P.

FITNESS REPORT
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7 APR 1969 ■

MEMORANDUM FOR: Director of Personnel

SUBJECT: Fitness Report (Annual) -
Robert p. Wheeler

1. In compliance with HR 20-20, this memorandum is 
submitted in lieu of Fitness Report Form 45 covering the 
performance of Mr. Wheeler from January1968 to 31 March 

•_ 1969, '

2, In late 1967 it was determined thatMr. Wheeler . 
would be reassigned in June 1968 froa the Officeof 
Planning, Prograaafling and Budgeting' (OPPB) to. the Missions 
and Programs Staff (MPS). Under an arrangement with the 
Director of PPB, Mr. Wheeler was lent to MPS on 1 January 
1968 for the purpose of preparing hiKself to assume the 
functions of Chief of the Programs Group (PRG) in MPS. 
Accordingly, what follows covers the period of the loan, 
from 1.January to 11 June 1968, and the period as Chief, 
PRG, from 12 June 1968 to 31 March 1969.

3. From 1 January to 11 June 1968. During the 
period of Ioan to MPS,. Mr. ^Beeler 'unJerstuclfed the then 
Chief of PRG, acquainted himself with all Group files 
and responsibillties, attended the Advanced Management 
(planning) Seminar and.performed nuherhus ad hoc tasks 
assigned .him by C/MPS. He prepared himself for the new. 
assignment and performed the ad hoc tasks assigned with 
such dispatch, enthusiasm and intelligence as to augur 
well -for the future. No minor task was too menial; every 
major task was readily accepted as a challenge. In short, 
his preparation for the new position soon to be assumed 
left little to be desired on the part of the Rating, Officer.

4. .From 12 June 1968 to 31 March 1969. As Chief of 
J’RG, .Mr.. Wheeler . is responsibie for., inter alia, liaison- 
on non-budgetary waiters between the CS and OPPB; in
stalling the Planning, Programming and Budgeting System 
(PPBS) within the CS; advising and assisting CS components 
in the preparation of Operating Directives and the program
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portions of the annual Operating Program responses; chair
ing the Program Review Panel; preparing and/or coordinating 
special studies and surveys oh operational programs; and, 
as required, advising CS components on the requirements of 
PPBS that need to be addressed in CS documents requiring 
DCI or Executive Director-Comptroller action.

5. In carrying out the functions enumerated in para
graph 4, above, Mr. Wheeler has displayed drive, initiative, 
enthusiasm and understanding. He has pushed within the CS 
on those concepts of PPBS that are considered applicable 
to an intelligence organization and has argued with OPPB 
against forcing the CS to apply those concepts which are 
not considered to be applicable. Ho has worked diligently, 
alone and with the assistance of the DDP/TRO, to spread 
throughout the CS an understanding of the why and how of 

.PPBS. Ho has prepared himselfiwell for and has exercised 
sound judgment and tact in the handling of the chairman
ship of the Program Review Panet, on the actions of which 
he has brought to bear his experiences in OPPB. He has 
given unstintihgly of histime to lecturing at Agency 
management courses when requested. Although he understands 
the need for flexibility in the CS, he has to be slowed 
down at times so anxious is he to make the CS the best 
managed directorate in tho^Agency. His sincere interest 
in good management has made him and the two senior officers 
he supervises cost.conscious. This affable, conscientious, . 
dedicated, highly experienced,-intelligent employee, who 
already has given evidence”of a strong performance, is a 
pleasure to collaborate with and a valuable asset to MPS 
and the CS. ; . .

•Michael G. Mitchell
Chief, Missions and Programs Staff

I have noted the above report:

<" 2
C k. Li ?: k. i



. ’ CONFIDENTIAL
. ■ (When filled in)

TRAINING REFORT

ADVANCED MANAGEMENT (PLANNING) SEMINAR (50 hours) j_68

Student : Robert P. Wheeler Dates of Course ; 17-22 March 1968

Year of Birth: 1915 Office : MPS

Grade : 16 Service Designation p

ECD Date : September 1952 No. of Students • : 36

COURSE OBJECTIVE:

Course objective is to increase individual effectiveness ori-the-job by ' 
developing better understanding of planning as a managerial skill and by 
providing familiarization with the Agency's overall planning system.

The course seeks to meet this objective by; a) providing ah overall arid 
systematic framework for mariageriarplanning; b) identifying and analyzing 
basic stylos of planning; c) covering selected techniques useful in planning; 
d) providing an orientation on the PPB system in use in the Agency and 
Federal Government; and by e) permitting feedback to students on their 
personal planning styles as revealed.during course exercises.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt was made to 
evaluate student achievement in.this course.

FOR THE DIRECTOR OF TRAINING:

2 8 MAR 19S0 ‘ 

Date

CONFIDENTIAL
(When filled in)
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1 8 APR ^69

f . '
I 
i

MEMORANDUM IN LIEU OF FITNESS REPORT

’ SUBJECT: . Mr. Robert P. Wheeler, GS-16, G/PPB,
I Employee Serial No. 06094 7, D Career Service
। . * -
i REFERENCE: HR 20-20c(2) :

( . . . . : . ' ... '

i 1. In accordance with reference, this memorandum is submitted
in lieu of a Fitness Report (Form 45). This is ah annual report but in

■ view of Mr. Wheeler's transfer to the Missions and Programs Staff, 
DD/P, in January 1968, it covers only the period April 1967 through. 
December 1967. ’ “ '

2. Mr. Wheeler's assignment as Program Analyst involved:.
(a) reviewing and evaluating Agency activities, principally covert action 
programs; (b) participating in special in-depth studies of selected Agency, 
activities; (c) preparing the Covert Action Program Memorandum for 
the Director's approval and submission'to the Bureau of the Budget; 
'(d) keeping abreast of Agency plans, programs, and progress toward

' defined objectives; (e) providing general staff assistance to the Director/
PPB in implementing the Agency planning, programming, and budgeting 
system; and (f) preparing special presentations and correspondence for 
the Office of the Director'. ..

3. During the year, Mr. Wheeler participated in a survey by the 
Inspector General of Agency proprietary organizations. He contributed 
significantly to the study. In addition, he was the Office monitor for at 
least two studies for the Bureau.of the Budget.

4. Mr. Wheeler was the principal analyst assigned to the review 
of the Agency's Covert Action Program. He reviewed Directorate 
program plans and proposals, identified issues to be raised with the 
Director, and prepared a Program Memorandum for the Director's 
approval which presented Agency Covert Action plans and programs for 
the next five years.



5. Mr. Wheeler's long operational experience, extensive, contacts 
throughout the Agency, and exceptional writing ability have contributed 
to the realistic appraisal of programs and plans and to their effective 
presentation to the Director and to the Bureau of the Budget. Mr. Wheeler 
is effective in dealing with other elements, of the. Agency and has con
tributed useful suggestions for improving operations and analysis. In 
summary, Mr. Wheeler made a significant contribution while in the 
Office. In view of the similarity in functions between the two organizations, 
I would expect this contribution to be carried forward to his new assignment.

6. 1 rate Mr. Wheeler's over-all performance during the period as 
Strong.

7. Mr. Wheeler had no supervisory responsibilities.

13; This report was not shown to Mr. Wheeler because of his • - 
earlier transfer to another Agency component.



11 APR 1367

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT : Mr. Robert P. Wheeler, GS-16, O/PPB, . 
Employee Serial No. 060947, D Career Service

REFERENCE: HR 20-20c(2)
-.1 . ■ ' • ■ ' ' ■

I , .

; 1. In accordance with-reference, thia memorandum is submitted 
in lieu of a Fitness Report (Form 45). Thia ia an annual report and covers 
the period 1 August 1966 through 51 March 1967.

2. Mr. Wheeler's assignment as Program Analyst involves:.
(a) reviewing and evaluating Agency activities or programs, principally 
in tile areas of clandestine collection and covert action; (b) participating 
in special in-depth studies of selected Agency activities; (c) preparing 
Program Memoranda for the Director's approval and submission to the 
Bureau of the Budget; (<l) keeping abreast of Agency plans, programs) 
and progress toward defined objectives; (c) providing general staff assist
ance to the Di rector/PPB in implementing the Agency PPB system;, and 
(f) preparing special presentations and correspondence for the Office of 
the Director.

3. Mr. Wheeler has many years of experience in clandestine 
operations and administration, both at Headquarters and in the field. This 
experience has proven to be of great value to this Office in assessing Agency 

-activities. Mr. Wheeler has been quick to sec the usefulness of the new 
planning, programming, and budgeting concept as a tool for assisting man
agement at all levels in the Agency. tie has enthusiastically supported the 
development of a system adapted to Agency needs and has made significant 
contributions toward this end.

4. Currently, Mr. Wheeler is participating in three studies of 
Agency activities: an Inspector General survey of Agency proprietary 
Organizations and two studies which were requested by the Bureau of the 
Budget--Agency use of communications media for political-psychological 
programs and Agency air capabilities at two selected facilities. In addi
tion, Mr. Wheeler is in the process of preparing a Program Memorandum 
for the Director’s approval which presents Agency Covert Action plans and 
programs for the next five years.



-00000

; 5. Mr, Wheeler is effective in dealing with other elements of
• the Agency; he write.# exceptionally well, has many useful ideas,: and is
1 most cooperative. Uis vast first-hand knowledge of operational problems
I permits realistic appraisal of operating plans and proposals. In summary,
; Mr. Whcelcrhas made a definite contribution during his eight months in
> this Office; and wc cxp.cct this contribution to continue in importance.

■; ■ ’ ■ ■ ■ ■ ■
6. isgl ratc Mr. Wheeler's over-all performance during the period 

as Strong. .

7. Mr. Wheeler has no supervisory responsibilities.

GentrR. Koontz/
Chief, Program Analysis Branch 

PPD/O/PPB

Shown to employee:

Robert P. Whecder (date)

Reviewed by:

O/P.PD /(date).-

Concur: Mr, Wheeler has provided strong support to.the functions of this 
office and contributes materially to value judgments of covert 
activities.

John M. Clarke
Di rector/PPB

> U12 April 1967



■ SECRET

MEMORANDUM IN LIEU OF FITNESS REPORT

Name:

Dato of Birth:

Sex: Male

Grade: GS-1G

SD: D

Official Title:

Assignment:

Chief of Base

DDP/DOD/USS

Current Station: Honolulu, Hawaii

Appointment: . Career

Reporting Period: 1 April 1966-15 August I960

Report: Reassignment Supervisor
Reassignment Employee

During the past four months Subject has been
only a few weeks because of a TDY assignment to Headquarters,
and has now been reassigned. There are no grounds for rating
his performance.

CERT I_FI CATION A ND COMMENTS

BY EMPLOYEE

Date: Emerson T. LEASKIS

BY SUPERVISOR

Months under my supervision 
.19 months

Date: 5- AUG 1965 - COS/US

BY REVIEWING OFFICIAL ”

Concur. .

Date: 8 August 1966



I S-E-C-R-E-T 
(When filled in)

MEMORANDUM FOR: Chief, Transaction,- A Records Branch/OP

FROM: Chief, External Training B.anch/RS/TR

SUBJECT: Completion of External Taming
9C 0 C IO I 900 

i

Thia is to advise you that WHEELER^ Robert P, training
request # R-17992_____ ^.attended the following external training program;

COURSE: - -Executive OrlcnUtion -in

INSTITUTION: Civil. Service .CpuiMssron - /

DATE: 18-19 Ziuguat 1966____________________ ,

GRADE; ' ;_____________________ ____________________-

FOR THE DIRECTOR OF TRAINING; ■

Attachments:

__ Grado Report
__  Certificate of Satlsfnctary/Successfui Completion
__; Certificate of Completion
__  Roster of Participants
__  Training Report by Institution
X_ Training Report by Student

None
. Other:_______ ______________

GROUP 1 
excluded from automatic 

downgrading and 
declassification

G-E-C-Jb-E-T 
(When filled In)



SECRET
<>».•„ ri I /•-< tn)

REPORT OF TRAINING AT NON-CIA FACILITY 
(Forward Original and Ono)''

TO : Director of Training
ATTH : Rcgistrar/TR.
THROUGH: Training Officer

FROM : Robert P. Wheeler 
OFFICE: o/PPB 
0ATE • 24 August 1966

t . f AC IM TY at nw&lG

uscsc

2, DATES or TRAINING

18 & 19 August 1966

I. NAME ANO M IV* GF rB&QKAN

Executive Orientation in PP&B

A. YOUR TRAINING O9JIC1 tVH *

To get a broad Introduction to the concepts of PPBS and to learn what some 
other non*mlUt'ary elements of the Executive Branch are doing with the PPBS.

5. tvALUATlON 01 (tftcTudnt *. Stfantiha arid tfiii nr 9 a» ot prniram. b. Identify any nut O ending apaahtra
and their •pc-lfic topic 9 nt a r e a ut lnntrucflon.il compe tunc a . /

I thought that frcm a broad, general standpoint the orientation was worthwhile 
but that far more BOB participation would have enhanced the program greatly.’ 
There was too much of "wc think this is what BOB means" and too little of 
BOB saying "thia io what we mean". I found the movie presentation of Dr. E; 
S, .Quade's speech terrible because of inept projection, faulty audio equipment, 
and.out-of-place music. Dr. Quade had a message and fortunately the CSC 
planners must have known their film was inadequate, for we were provided 
with the written text.. Outstanding possibly because he stood out so far in 
comparison to the others was Mr. Peter Srah.ton from BOB, Dr. Adams from 
the University of Maryland waa quite good and Mr. Greenhouse of VA was one ' 
of the few others who really seemed to know what he was talking about beyond 
immediatelow to medium level parochial application.

Rs b c r t_P. _.W heeler..-.

h'OTE: Upon receipt cf this report, with attnehzents as applicable, a certification of 
corp! ct I on' vl 11 be forwarded to the Office of Personnel for Indus.'cr. in your

, ■ or'fldd fdd^r. _________ 1

1049 i:;;;:;:.secret <’»•«’>



MEMORANDUM IN LIEU OF FITNESS REPORT
/

Name:

Date of Birth: 10/04/15 ' 1

Sex: Male

Grade: GS-16

SD: D

Official Title: Chief of Base

Assignment: DDP/DOD/USS

Current Station: Honolulu, Hawaii

Appointment: Career

Reporting Period: 1 April 1965 - 31 March 1966

2. It is against this perspective that Subject’s performance 
during, the past.year should bo evaluated. He approached his job 
with enthusiasm and vigorbut soon found that there .were no 
tangible operational activitics'ho could devote himself bi- his 
supporting agents to. He has been frank’ to state officially and 
unofficially the absence pi’ any targets to which an operational 
base'could direct itself and has therefore been relatively 
unoccupied during this period except for an occasional item of 
local coordination dr :ibllow-up on a headquarters ,task'. Subject 
has had under his direct supervision/ " 1



14-00000

 for the current academic year. He has 
handled them well and nas done his best to maintain their morale 
in spite of the fact that there were only a few specific targets 
on whom they could systematically work.

3. Subject is a mature, experienced and energetic officer 
with both operational and scholarly interests in Far Eastern, 
especially Japanese, affairs. His talents are obviously being 
wasted in Honolulu and arrangements have already been made to 
have him reassigned. The base itself will be phased down in 
the summer of 1966

4. Subject has displayed an economical approach to the use 
both of funds and personnel.

5; In, view of the limitations, outside his control, on 
operational activities in Honolulu, Subject’s, performance has 
been more than satisfactory and is rated as proficient.

CERTIFICATION AND COMMENTS

BY EMPLOYEE

Date:
Mos. under my supervision

15 months BY SUPERVISOR

Date: 3 0 MAR COS/US

BY REVIEWING OFFICIAL

Concur.

Date: C/DO



Name:

Date of Birth:

Sex:

Grade:

SD:

Official Title:

Assignment:

Current Station:

Appointment:

Reporting Period:

MEMORANDUM IN LIEU OF FITNESS REPORT

10/04/15 

Male 

GS-16 

D 

Ops Officer 

DDP/DO/USS 

Honolulu, Hawaii 

Career 

27 October 1964 - 31 March 1965

.effectively assumed his duties as Chief of Base, 
DO/Uonolulu in early January 1965* During the ensuing three 
months, . he; has. devoted, himself primarily to housing:, coyer, 
establishment of liaisons, and the orientation pf his two 
outside people.___al though ho has begun to work on his opera-_____ . 
tional program |_________________________________t
he has not been at work Fong enough to provide a basis lor any 
evaluation of his operational performance.

CERTIFICATION AND COMMENTS 

BY EMPLOYEE 

Date: 

BY SUPER 

Date: 2 4 MAR COS/U

BY REVIEWING
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MEMORANDUM IJT LIEU OF JTIWESS REPORT

; SUBJECT: n 6 /' / ■'
.’. DOB: 4 October 1915
1 Malo
i G3-15

Deputy Chief of Station  
Tokyo / .
Annual Report For the Period 1 April 19^3 ~ 31 March 1964

In preparing thia memorandum in lieu of submitting Fitness Report Form 45, 
I can only aetforth my yearly reiteration that.. Subject is a senior, -^. -1_. 
well-experienced, wall-motivated, high caliber KUBARK officer who has been in 
his present grade, 03-15, since 1957- JUs high standard of contribution to 
the Station an its Deputy Chief of Station continuos unfailingly, Tokyo Station 
nrinyhHnnii n brond snectnj^i of I_____________ ______________ [

_ To keep on top of this .activity it neitis 
a man of energy backed up by sound operational knowledge and .Su4y«t has carried 
this job capably and with a will. I would certainly grade him "S" in performance 
evaluation. •___________________________________•.

Tokyo Station io widely dispersed and I have urged Subject* on several 
occasions to get out to the various operational elements in on attempt to get 
closer to and stimulate the working case officers. After one or two starts he 
has not kept thia up on a continuing Basis, remaining at hlaP ^desk and 
invariably working through the individual branch chiefs. I am convinced more ■ 
effort on his part lu thia field could have resulted in more yield.to the ■ 
Station from his long area and operations experience.

Subject actively participates in the operational -review and budget 
preparation of the.Station and has shown a definite cost consciousness.

Subject’s long tenure in Japan and experience with things Japanese are 
well-known arid ths pro’s and con’s of the value of an officer remaining in one 

- urea for the major portion of ills time with KUBARK (possibly to the detriment 
of. his ’career) have been discussed to a sufficient degree as to rule cut 
further reference in this memorandum. Subject*3 scheduled,to leave the Japan 
Station and enter on -assignment where his operational talents will be pf groat 
value. -i .

In any considerations concerning Subject being conducted by any personnel
* board or by any official of the Agency interested in KUBARK personnel, the
; significant points are Subject is a deeply motivated, highly capable officer

who has boon in his current grade too long.

* Certification:
; By Employee: This nesorendum was read by Sub ject and discussed

with him In draft. He'left the area an TDY and so 
cannot sign it.

By Supervisor: 23 April 1964 

\ 
f 8 JUN 1964^' 
1 ,

Broc 
Chief of Station

/e/ Willi cm
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i
1

SUBJECT:

Comments of Reviewing Official:

FE Division, is in agreement with this balanced assessment of 
Subject*® performance in Japan. We are also hopeful that he 

will respond well in a new environment and broaden his operational 
capabilities.

Signature of Reviewing Official: ‘~v 1964
DCFE J ” Date
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Transmitted VIA_
' ' 7 JIT 10, 3W > —s

< Q.7'/- '-7 ''p

30 April 1963

memorandum m lieu op piotess report yon period:

9 October 1962 - 31 March 1963 '
■ • . i

. Robert P, Wheeler

A review of the file reflects that ~ ' 7 has been
constantly rated as a well-motivated, superior officer always 
willing to spend the "extra effort” bye variety of supervisors. 
During the rating period there has been no diminution in the 
caliber of professionalism or In the time and effort thio man has ’ 
contributed to the work of the Tokyo Station. He is a distinct 
asset. Over and above his drive and professionalism, . 
brings to the Station a full background concerning Intelligence 
activities having been associated with cuch activities in Japan 
.for the last seventeen years, either with the military or as a' 
member of the Agency. All of this time he has been in Japan 
except for a period of almost three years in Washington.

L. _ . has a proficiency In the Japanese language and due 
to his long tenure in Japan has contacts at a variety of levels.

In sum, the Agency has in ____ a superior officer with 
long background and continuity in Japan, who can and la making a 
highly significant contribution to the Agency’s objectives in 
Japan.

'Ibu above Us stressed solely > ability to contribute
to KU2ARK objectives in Japan. However, there is ho doubt in the 
rater’s mind that could perforin in a auperloi’ manner no
matter to what geographical area he was assigned.

Jjeriad Ifumba.' 0609^7, COB: Oct 1915, CU-IJ, D Designee, DCGS, Tokyo fitstion

William V. Broe /3/

Bead by
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MEMORANDUM FOR: Director of Personnel

SUBJECT: Htness Report - Robert P. Wheeler

1. Chief of Station, Tokyo was requested to forward a memorandum, 
in lieu of Fitness Report Form 45, on Mr. Robert P. Wheeler, Deputy 
Chief of Station, Tokyo to cover the period April 1961 to October 1962.
His comments are as stated below:

Mr. Wheeler is a,superior operations office? of wide scope, 
experience and imagination. He has over a period of years been 
highly successful in a variety of supervisory roles both operational 
and staff. In addition to these attributes he has unique qualifications : 
of an extensive, continuous operalionalspan of time in Japan, 
Japanese; contacts at a variety of levels and proficiency in the Japanese 
language. Because of these latter aspects of his ability, he is able 
to contribute extensively to Tokyo Station and CIA operational 
objectives.

2, I concur with the above.

Chief, H.ir .Hast Division



f SECRET
CA'hrn Fitted in)

3

SECTION A

FITNESS REPORT

GENERAL
1 . NAME

WHEE
(Fifit) (Mlddta)

LER. Robert P.
|i. DATE QF QIRTM 

4 Oct 1915
A. SEX . 14. GRADE

M [GS-15
9. SERVICE DESIGNATION

D
e. OFFICIAL POSITION TITLE

Ops Officer D-COS
7. OFF/DIV/SR OF ASSIGNMENT

Tokyo Station

M^MgEA

10. OATS REPORT OUE INO.P,

SECTION B

■ I. RePORTINO PERIOD 
FKm
1 Anr60 to 31Mar61

SPECIAL (Spicily)

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Litt up to tly'pl the moat Important specific duties performed during the rating period. Insert rating number which bolt describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of fhoi duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (jndlcaf nwnberof etnpfoyooo auporvfaod).

7 • Outstanding|'2> Barely adequate |3 • Acceptable{'Unsatisfactory -

SPECIFIC DUTY NO, 1 _ _ _ .
In the absence of COS, acts as Static 
Chief

RATING 
1 NO.

6

SPECIFIC DUTT NO. 4

Conducts liaison, as required, with 
ODACID and ODIBEX 

- ■

RATING 
NO.

6

specific duty mo. i
Ab Deputy Chief of Station, supervis. 
Station operational effort and intelli- 
gcnce-production__jQ_Zl 1 1'

rating’ 
r°'

6

apCCIFfC OUTV NO. 0 RATING 
NO.

sp'eciric outT no. » '
Makes recommendations to COS on 
Station operational program, cover 
and prrurmnc!

RATING 
NO.

6
I

SPECIFIC DUTT NO. 0 RATING 
NO.

SECTION C. EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employer which inHuoncos hl* effectiveness.In his current position - performance of specific 
duties, productivity, conduct on job, cooperaHvenoos. pozHnonl pergonal traits or habits, particular limHationa or lolonts. Based on 
your Knowledge of employee's overall performance dur log the rating period, place the rating number In the box corresponding to the 
_ . .____ . . Ur-L — . - .____• . _ I.. __ 11 aL L ' I ‘ ' I . t < ____ •

1 - Performance in many important respects falls to meet roquirements.
2 - Pezfevuvjnce meets most roq'uirenienJs but isdoficlor.l In one or more Important respects.

4 • P-nf
5 . P?.'‘
5 - P«r

SECTION D _________ _____________DESCRIPTION OF THE EMPLOTEC ___________
In tbs rating boxes below, chock (X) the degree to which qach charedori Mic‘applies to the employee

RATING 
NO.

5

4 • Above average degree |5 ■ Outstanding degreeitod degree I 3 • Hi- Least pcss!b!a derj^fto
, I NOT NOT 

Oil- 
SERVED

RATING

CADLE 1 2 3 4 3
GETS THINGS DONE " a .
RESOURCEFUL ‘ s' x
ACCEPTS. RGSPpN5:3;L4TieS ' -f 1 i v
CAN MAKE oechlf/MS -N H-3 CWN WHEN.NECO ARISES x
DOES MIS JOB WIT HOvT ;Tp.$HG ^UPPOPT { X
FACILITATES SMOOTH OPERATION OF HIS OFFICE X
tfftITES EFFECTIVELY x
SECURITY CONSCIOUS X
THINKS CLEARLY X
DISCIPLINE IN ORIOtNATlMG, MAINTAINING AND DISPOSING CF RECORDS i x
OTHER j

SEE SECTION aE* ON REVERSE SIDE

form
wj O&AOLSTr: PRKVIOUB tOtTIOMI. SECRET
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SECTION E____________NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMA^?^ _______ .
$**•■■ •trenqth* ©nd »*aknc»io» demon Oroiad in Current position. Indicate suggestions mode to employe* Io* 1Xa 1 bit 
wmk. Give iecommvmdatlons fix his training. Describe, if opproprlote. his po*entlol l<K davoiopmanl and Io* assuming grvofVv r*. 
sponsibi 1 i 1 • ss. Amplily q* o»p!aln, II appropriate, ratings given In SECTIONS 0, C, and D to provide the best basis lor determining 
lutvre personnel actions. >J,1H I

Subject is a superior officer in every important respect. He is *• . 
intelligent, imaginative, resourceful and.has balanced judgment. He 
understands administrative procedures and knows how to”wk^<lifcm 
work. As a supervisor, he is firm and fair, and achieves the respect 
of his subordinates. As a subordinate, he is unfailingly loyal and 
helpful. He has a good overall grasp of the intelligence business and 
maintains a healthy attitude of common sense with respect to operations. 
He is especially useful in Japan, because of his great knowledge of and 
long experience with Japanese affairs, personalities and psychology, 
yet I consider he would be a superior officer and supervisor in any 
other context. His personal character-is of the best.

SECTION F CERTIFICATION AND COMMENTS 1
1. BY EMPLOYEE |

/ certify that / hava seen Sections A, 8, Ct J ond E of this Report.____________________________ |

DATE SIGNATURE OF EMPLOYEE

2. ■____________ ~ ■'

MONTHS EMPLOVSK HAS BEHN 
UNDER.MY SUPERVISION

18

{aMpLOVKH U.NOCM Mf 9UPKHV

_ .. BY SUPERVISOR ______ ‘ ; j 

IF THIS REPORT HAS NOT PEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION I

Report wan prepared at Headquartera.. I
F HE POR r IS NOT BE ING MADE AT THU r IMS , UI V H RE A5GN. , 1
SION UM THAN 40 DAYS j jrtKHCHF M*OE WI THIN LAST O^.OAy3 |

' IpTHfeW tSpoclN}:

DATE
----------------------;----------------------------------------------------------- ------------------------- --------------------------------------------------------------- ----------------

OFFICIAL TITLE OP SUPERVISOR T YPED ON PHINT.ffQAN© SIGNATURE 1
//-,» ./ L / ) , 1

Chief of Station | Job:/1 -—<. I

3. BY REVIEWING OFFICIAL .... ._______________________ ].
1 WOULD MA VC GIVEN THIS EMPLOY aE ABOUT THE SAMS tVALUA f ION. ' ‘ ]

1 WOULD MA VS 5IV EM THIS EMPLOYES A HIGHER E V A LU AT ION. ,• J 1

I WOULD HAVE GIVEN THIS EMPLOYEE A LOWER E YA LU A TiON. . I
1 CANNOT JUDGE I HESE £ V A LU A T IONS. 1 AM HO’ SUFFICIENTLY FAMILIAR W; TH THE EMPLOY Hfi'3 PERFOHMANCS. 1

COMMENTS OF RK.ViEWLNtl OFFICIAL .. .. |_.

DATE | OFFICIAL TH LE OF REVIEWING OFFICIAL
23V4Y f”HI

. I . 6 r Tr

TY PED OR PnihT ED NAMg AND SION A TORS II

SECRET
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SECRET
fIVirn Filled tn

1 * • • Sax'S

EMPLOYES SERIAL NUMOER

FITNESS REPORT

GENERALSECTION A

RE ABBIGNMENT/CMPLOVEE

I.NAMK (l.aatf (Firat) - •

WHEEIHR, Robert P.
1. QATC OP DIRTM 

li Oct. 1915
>. *ex

M
4. GRADE 
cs-15

1. SOOVlCS OEtiONATION 

D

6. OFFICIAL POSITION TITLE

Opa Off (DOOS)
T. OPF/OtV^OR OP ASSIGNMENT

FE/Tokyo Station
1. CAREER STAPP STATUS ®, TYPE OP REPORT

MEMOS*

OUCLINCO

NOT ELIOIOL& 

PENDING 0CN1KO

10. OATS REPORT DUE IN O.

SECTION B •'

tt. reporting period

£7”Jun59~31Mar 60

' ANNUAL 

SPectAFupecHyj

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
Litt up fo ili o? tho mail Important • pacific duties performed during the rating period. Insert rating number which best describes the 
manner In which, employe* performs EACH specific duty. Consider OHLY effectiveness In performance of thot duty. All employees

1 ■ Un.afl.locfo.y ] 2 - Bm.ly odoquo?. . ]3 • Acc.prabla

SPECIFIC out Y NO. 1 P) /V / RANTqN0

As Deputy for Operations, supervise:
Station operational effort and inteJ- 6

-—JXgtnce-productlofu-—:———1-.—--- ———
SPECIFIC DUTY NO. 4 " RATJNO

Makes recommendations to COS on Sta-'. NO' 
.— tipn operational program, cover and ' 6

personnel;' ■"

4 * Competent ^5 > ExcbHonf J6 - Superior |7 * Outstanding

SPECIFIC DUTY NO. 4

In the absence of COS, acts aS 
Station Chief;

SPECIFIC DUTY NO. I

RA TINO 
. NO.

6
RATING 

NO. -

.Pt’ClFIC OUT Y NO. 4 '

Conducts liaison, as required 
1 CDACID and ODIEIX. ' //

: '

RATING 
NO. ‘ 

with • /

3P£Cir/C DUTY NO. C RA TING 
NO.

SECTION C

6

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Toks Into occount everything obou! the employee which Influences his ell^ctiveneis In Sis current position « performance of specific 
duties, productivity, conduct on |nb, coaparntivonei pertinent porsnnol traits or habits, particular Ihnlrcillono or talents. Bosod on 
your knowledge of emptuyne's overall porfofmvr«ce during the rating period, place tho rating number In the box corresponding fa the -

I • Performance 
2 . Performance 

. J • Performance 
4 • Performance

moots inost requirements hut i
RATING

6 • .Perf^i.iancrt

SECTION D .. DESCRIPTION OF THE EMPLOYEE.
fa the employee

Least possible dogreu J > Hbrinat degree j 4 • Out 4 fund I ng. decree

■ ■' CHARACTERISTICS ' r
1 HOT 

03- 
SHNVEO

RA T ING

qASts 1 2 3 4 5

o«T5 things done ' , - X

resourceful ’ . - X
ACCEPTS HK5PCW5IB»U» TtES ’ ........ T

CAN MAAg DECISIONS OH Hi3 O4N WH £ H. >J E £ O APISES’ •1 X

□ Gt’S HiS JOB WITHOUT STRONG SUPPORT ' X •

FACILITATES SMOOTH OPERATION OF M»S OFFXC x

OR I TCS £FPECTIYLT

.SECURITY CONSCIOUS Y

thihaS clearly A
DISCIPLINE (N ORIGINATING, MAINTAINING A*»D OiSPOSING OP RECORDS V

OTHER r$p««iryh

SEE SECTION •£ * ON RE VERSE SIDEL
45 O51OLP' SECRET HI



SECTION E

SECRET

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFOR^MANCE

tpon*IbiIItle«. Amplify os • Rploln, Il oppruptiota, giwn SECTIONS 8. C, ont^ D to Id* b»«t batlt lor determining
IvIufo personnel octlon*» z

This is Uio first Fitness Report sale by Rating Officer on Subject since 
■_ ,4ho latter assumed duties as Deputy for Operations, Tokyo Station,. Ho has 

worked out extremely well in this role* He is intelligent, energetic, hard* 
working aid faultlessly loyal. He pys attention to detail while remaining 
mindful of larger considerations, Ke is effective aS a supervisor and 
coesnands the willing allegiance of his subordinates. Ho has excellent 
judgment in both administrative and pp«rational matters. Because of his 
extensive background in Japan, hi3 knowledge of things and people Japanese 
and his falr-to-good command of the langu^e, he is particularly well suited 
for his present position. However, he would bo an asset to any station or 

,c element of Headquarters in a high supervisory position.

। 3’»cc with F E niviwon nIaiuhu*!;* which 
reco^nuc I he prhivip’r vffaUnK the indiv.
idu.il iwhin^t the Mioup. Thun .in ‘.ivrnigv’ I 
ruling rrl'kvts an enturly buiisCictory |

perftW-hiaiw.:

SECTION F CERTIFICATION AND COMMENTS

date
27 Ayr I960 

J.

• ~ • • •___ ' pygMyuoyge__ ~_____ ______ ________
I .certify that I have soon Sections A, Bt Ct D one/ this Report. 

5ICNATUni{ OF HMPUOYCS •
Robert P. Wheeler (signed) 

. . ar supcsvisor :
UNCKH MT SvrURVtSIOH. ,

7 AX 19^0

»K THIS REPOrtT HAS HQT PScN SwON TO OIVtt SXFLAHATIOH

John E. Baker

ar »evtEwi.Nv official3.
t WOULD HAVE 1 y e n This rmHlqtSE ahout Thu Kaws

« WOULD HA Vji u 1V K N TH1$ UMPLOTL’E A HiaHUH EVALUATfOx.

1 WOULD HAVE Given THIS tMHOVdS.A LOWCH

1 CANNOT JUD- r. tnk 5E eVAL'JATlONI, I AM NOT Su F F i C > EN T I T FauIL A« WITH THE GMPLO*e-E*9 PfBFORMAN«,

COMMENTS O’ REVI

DATE

___ ' -............................... ' ' 1

OFFICIAL itlr of newic»ixi official TTrtoon ratNTsa namc

William V.
AND S10M A T UNS

Eroe

SECRET
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Tako Into account everything about the omplb/ae which Influencea Mj effectiveness In hl* currant po*ltlon • performance of specific 
durios, prorf<*<f♦ **i»/, vonduet cn |ob, cooj^raI iveao 2 s, porflnent personal Uuita’w h/thiM, particular limitations or talents. Based-on 
your knowledge of employee's overall pet/urn»onr.o during the rating period, place the rating number In the bos corrospundlng to the 
stalemenl which most accurately reflects his level of performance.

• a SECRET

t

FITNESS REPORT (P FArLnvyy SERIAL NUMBER 1

160947 |

SECTIONl A  
t. NAME /L*eO

_________________WjeHc 

*. ^pn-ncs OESioNAriQN 
pl

____________ __ __  _ GENERAL______________  
fFM«9_(Aftddffl______________U. OATS OF pmfH

c___ Robert__ P. . 1 4 Oct ims _____
S. OFFICIAL POSITION TITLE

IO (FI) (CH)

3. SCA
M

i. off/uiv/br or

DDP/F1

4. GRADE 1
GS-15 |

ASSIGNMENT ' I

S/POS,__ J

«• CAREER STAFF 9fAfD9 9. TTPS OF REPORT

•ror surotaLS X USMDSS OBFennso initial RR ASSIONMKN 1 /lUH RVISON 1

PEuOtM* DCCUNRO DKMICO X ANNUAL' RC ASSIGNMEN T/KMPLOV CC 1

io. date wr^ooT ove in o.p.

30/04/59
It. REPORTING PCRIOD 
"""Aug 58 31/03 &

SPECIAL (3p*ci/r) 1

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 1
L’st up fa s!m of the moil important specific duties performed during.the rating period. Insert rating number which bast describes the 1 
manner In which employee performs EACH specific duty, Consider ONLY effectiveness In performance of that duty. All employees 1 
with supervisory responsibilities MUST bo rated on their ability Io supervise (indicate number at employee* tupdrelaad), [

1 • Unsatisfactory | 2 • Boroly odequate J - Acceptable 4 . Competent jS • Excellent |6 • Superior । 7 • Outstanding |

SPEC 

Cc 
fo 

_DL 
spec

Co 
of

iric dutv no. i
ordinates and furnishes guidance 
r all FI and CI matters in the FE 
vialcn-... ______

RA TINO 
NO.

6

SPECIFIC DUTY HO,* RATING | . 
NO. 1

IFIC DUTY NO. J

nduds liaison with other componen 
the DDP, and agencies In general.

MATING 
NO.

ta $

SPECIFIC DUTY.NO. 0 RATING t
NO. 1

SPECIFIC OUT t NO. 4

Directs and supervises a staff 
component of nine people.

SECTIONC________________EVALUATION OF OVERAL

RATING 
NO.

G

L PERF

specific burr no. o

ORMANCg IN CymNTJ^OSlTION____ - ______ _

RA TINO 1 • 
NO. 1

form jp
4.99 4«* CrjiGUCTS PMCvIQO* COtVIOH*.

1 . in many importunt fulls Io arret ti qurra'Mn 19.
2 • Perto'm-Tnc o meet* moM roquiremenifl bur I* deficient In one or more
3 - Ptfldtmcnco clearly mc«fa basic requirements;
4 - Performance clearly oxceorls basic requlremeni*.
5 - Perfo/muaee In ovary ImportanT ra»pr<t is eu^arlcr.

. 4 - PT-'fcrrnGfica tn every rscpecl li nul ii<indji.-j.

tnpQftanl respect*.
RA TINO 

NO.

SECTION.Ql____________ __ ________ DE’CMiPTJOH OF THE EMPLOYEE __ ____
fn the rating hove* bnlr.'*', chrek (X) Iha dagrau fo which cceh chor>icJnrl4|lc applies fa fho on ployae ■

1 - Least possible digrao j 2 . L’miioJ degree { 3 • flarmol dog.ee } 4 - Above average degrio_ 5 • Outstanding dogroo

CHAnACTEnciTfCS APPIJ’ 
C Aft Ltf

Nf> f 
OH* 

St'HVEU “FTT~
a r in

3

0
_ 4 5~

OCT'S Tf:tM65 TiOftli
—

.L’tiSOURCvfFUL

ACCCFYS R£T5»ONS‘o:LtTIE5 X
CAN ware DEC’TICUS C-'-r HIS Ow?4 When NEFD ARISS'S 1 v
O0E5 hit JC.a etTMCUT -STRONG SUPPORT J 7

FACtLifATE? smooth operation of his office J
~---------------- -— ........... —

iRHES zrpsCTr/etY j ■1 ........r.
S £ CURI T V C ON 3 C »OUT " | r~' i i ~t x
THINKS CLEARLY 1 i 1 1 i ? x —
QISCIPLINE IN OR tG 1 NA T ING, MAINTAINING ANO DISPOSING OP RECQKOS i ! .1 1 j x
OTHER ■ r i t

5£E SECTION nV REVERSE SIDE

SECRET



14-00000

SECTION E

SECRET
o.

NARRATIVE DESCRIPTION OF MANNER OF JOB F^RFpPMApCE

work < Give f tie mmendo I io»» i l-.x hit training. ‘ Of »c r •be, Il oppropri a* o, bit potential lor development Add *1A *’ C^bmlng gi eater r o« 
• ponilbillH»». Amplily c* explain, If appropriate, rotlngt given in SECTIONS 0, C, and P fa provide rhe bail ba#ii lor-determining 
future personnel ocllont. , -

Subject is a well-seasoned, imaginative operations officer, who is 
extremely practical in his approach to operational situations. He is especially 
fine in Ills dealings with people whether superiors or subordinates. He did an 
excellent Job as a member of the FE Division Staff in improving and expediting 
the FI and CI activities of the Division. Subject has an excellent background in 
all tilings Japanese and Is extremely adept at building rapport with his Japanese 
counterparts.

He has the capacity to handle large volumes of work which many times 
leads liim afield into activities that are not within his purview* His personality 
however allows him to do this without alienating others.

’ Ff DMiion
TWj r.pcU Ku <,w„ p. 
rl.inctaJt

Ojpinfl ihn f-oep. Thu, , 

SObilacfcry

under mv wrijwvr.iON

18 months

1 SECTION F CERTIFICATION ANO COMMENTS 1
| 1. , UY EMPLOYEE |

| I csriily that / hove seen SocfiGns A, 8, C, 0 and E of this Raporf, |

| OATS .HOMATuny Oi* rjMPLOVfiiE |

p. 2_ BY SUPERVISOR J

HK POMT I

'3.

2 July 1959 ' Deputy C'iiief, FE Division . WILLIAM V. LKOE
ar REVIEWING OFFICIAL

Ji WOULD HAVU GIVHN IMIS CM!

OWEH EVAIUAT|6n

SIGNA TUHE

22 Ju|y1959 CliieL Far East Division
SECRET
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SECRET
T

FITNESS REPORT (Part I) PERFORMANCE
iujtructiois

r<* inn fit-rjHtsw-. tm

5CCTI0M 4 QUtRAL
’■ MAuf (l.ff) (f!ft) (*lddlt)

Wheeler Robert P.
/. O*TC or AlRtM 

4 Oct 1915
J. »(«

M
4. ttOviCI OF.J 1 «hAT ION

F>I
P'| O» p 1 Ct z 0 1 » 1 » J Oh/nftAh Cm of AlSlOHMtM!

DDP/FE/Fl/Hqa
«. OFFICIAL FOSIflOM TlTLf

Chief, FE/FI (rf)
1. GAApf

GS-15
9. OAft rtFORT PUK IN OF ». rraioo covfnro er this 

December 1957 - 1&58

3€CTIO» 8.

10. TrM OF OfFOwT 1 « I f t A^ X l*ICM i (Spvclfr)
(Chtei one> • 1 •• FlOTtl |

if HOT shOnu. tArla in whv

CEHTIfI CATIOM

Deputy ChieFiT? Division 
Oh ANT OTtiKQ If

t, ■<no 
wET

Dlfrr«CH€C OF 0 
mu fO a KFrrtP tjfi&f 03 tanoih g OF Th t * ripOnF,

cn^MESTJ:

SECRET'45 (Part I ) Performance

ULMER, Jr Chief Division
section c. joe PZnfQf.HMCZ LVALUATIC/I

p*t formed

8 
0
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SECRET OFFICE OF PERSONNEL
?. unite.' 9'4 * ( urobm r.f or Kffiin: Dyf:t« I

blKFCT’lCtiS! 1 . I
fl. S t n t p In th* apace' t*» ih of th® t*n» * imp'»r t an t SPECIFIC dirt i-*? per formed CvW'f’ f Ir |

l’|*ce th* ™i»l imp»» t I «»i t (tret. |>< iiM tn'-1 t*!* minor tn oniTpoftrnl duties. vt^ I J If HO tj 0 J
b* Kot* performance on carb tp*<*iliv <hitr font j 4* r ins '»M.y rUfitivrnru in performer* vf thi* «p*fi/jc duty. I
c. E»r •<,;»» rvI tor •. ability to amiervite »»H *l»oy* be ruled pc » «p*c ifit dot >-( Jo not r»H i* h'!’"/fOon rAo*?l

who lupffvltf i only). I
d.CnTpprF in your min<i( *h*n possible, the Individual b*ing rated with others per foreilrftl/’fl^ &f¥ftlfl‘Hy al a I

jiPihr Irvl of r.ipon.ibility, HVUH I
• . Two inJividuali with lbs ane job title nay be performing different duties. if bo. rote then on different! 

duties. I
f, Be specific. F«ompl*o of the kind of duliea that might be rated ore: I

and phone operation, in the caae of a radio operator.

os At dsif.fIM) MAS AND uses ARFA ENOSLEDGR OOXDUcra INTEe^iGATIOItO
GIVING LRCYUSRS develops ne* ppqgrans PSKPASES SV^PAPtRS
CONDUCTING SM1NA99 ANALYZES INDUSISIAL AKTOgTi TS ASM ATES GSSYM
•SITING TECHNICAL DEPORTS ttMACKX NLSS DPUSlEPINQ 5QVSCB8
CONDUCTING EXTERNAL LIAISON OfKfATKS SADIQ KFF.PS DOORS
TYPING COOSDINATF.S SITU OWES Off ICES DHIV83 TSf/ar
TARING DICTATION •SITES SEWLATIOftS •AIDTAIDS AIS COltDITtfJfflDQ
SUPERVISING fSITASKS COSSRSPOHDSYCZ EVADVATRS SIGNIFICANCE OP DATA

fl. For aome job*, dutiee may be. broken down even further II auperviior eortBidera it advisable, combined key

otscaiPfivt 
SATfNO 
NUMOtR

1
1

1 
4
1

incourirc<«r im rut RcnroouAfirf or tmi# duty 
8AMLY AD1DUA1! IN fHf FCftFpkuAltCK OF THIS 
ou nr 
R£®ro®M« ymi* duty accirtaolf 
PfirroAut This duty in a COuetHuf mamnCr 
*f«rOOUt> THIS DUTY IM 9uCW A »|*t£ MANNCR

• •

? •

RCuroRus this Dufy in Arr Ou TJ fano inu yAtnt A 1
FOUND IN VERY 
CAR JORS 
EXCELS ANYONE 
this duty

FEW INDIVIDUAL^ MOLDING biwi- I

1 KNOW IN THE P£3rCA«ANC< Of]

that Hl l» A UI3TINCT AC5ff ON ir 1 3 JOO
ff r c i 11 c mt ■ A . 1 fl a r t n f. i * r c i ic o</»» • » . 4 F 1 4 <3 1

Coordinates and furnishes guidance 
for all FJ and CI matters in the EE Div 6

s* r c i * i c -.0u tt we. 4

Conducts liaison with other compo- 
. nents Q£J2DJLan^Ui(^gcn£y...Ln.gene

AATlNQ 
R

ral_... 
mating Nuvnr.h

$* < e i /1 c ou »r »0 , .5 RATIN'; I
MU’*ftI

5*tci ' i c uu tr io. 1 • * rcinciuftuO. 5 O Af 1 N 6 1
UVMftEfl I

3- NARRATIVE CH SCO I » TJ 04 OF UA'PliO OF JQO P F, »t FOWUAMC C

OlNttCriUNS: Sterns 'tren^th* and wenkntnoi, particularly tbo*«- which effect development on preaent jib.

Twr, Wheeler is a sound, well experienced imaginative officer. He is 
especially adept in dealing with people at all levels so as to earn their respect 
and cooperation,

3
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SECRET
v filial In) £. $

FITNESS REPORT (Part II) POTENTIAL
__JR 310 

rent intt ru'. t

fed COeewunlca 
potential o

reed the mt l 
been under fF, 
edr 11 thia 
han j() day 9 al

JCTI0N3

FOR THE AfAlMSlWIVt OFFICER: Consult cur

FOR "DIE SVFEKVIWR: Ibis report it i» privile 
•nent and personnel official* concerning th 
reted employee. it n recommended that >ou 
to be completed only after the employee hat 
hold and comp Iete.a 11er thedOdeya han elape 
completed and (or*arded to the OT no later t

iom for corrvleting this report.

lion to your Airpetx t jter,- and to appropriate career manage* 
t the employee heme rated. It it NOT • Io be >ho«n tn the 
re report before owlet ing any question. Tbit 'report it 
»r aupervlaion FlU? AT I.FAST 90 IMYS. If le»» than QOdayt.
> the INITIAL RpX^ST on the employee, however.- it MUST be 

ter the due date indicated in item $ of Section below.

SECTION t. GENERAL
«. NAME • (Litt) (fift) (Vidllla)

Wheeler ' Robert P.
t. OATC OF GIN TH 

4 Oct 1915
«. S€< A- Stance OISlCNATlON

M DI

B. OFF 1 Ct/0 1 V 111 ON''B»anCm 0' aBSIGnm(nY -

DDP/FE/Fl/Hqs
«. OFFICIAL POSITION T 1 TH

Chief, FE/F1 r e C/ i )
7. GAAOf 

GS-15
B- DATS REPORT out IN OP • PtRiOD covtato by THIS PCP^RT (tacluaiva da lea) 

Dec 1957 - Aug 1958
10. rvPf OF REPORT 

(ChecA one^
INI TIM X null mniri-iu’Uti id I imciu ^Specify)
MNvU «u h i d«in « n tmu > l< |

SECTION F. A f . J Clftllfl CATIOM
1. r°g RAK»i » ClHTlFy^^7\77.-"ei'r/. f UC5Y JUDCtMCNT CP -n^t INDIVIDUAL BEING RATED'
a. this oatl

2 Sept 1953 William V. Pro<
OF QuFCRVISO^k- SURE RY i SOH ’ S' OFF IC 1 AL TtTlE

1 Deputy Chief, EE Division
?. Tuf peYtreiNO official? - 1 HA 7 r^-p 1. V it a tn 1.5 at eta r ANO HOTLO ANY GUTCRLSCC OF OPINION IN ATTACHED MIMO-
a • • Tw i *j o a ri

2 Sept 1958 .
0. 'TYPED OH Pp/n/iJJ N>A4t AND CF ‘ftp v1 t» i 16 jc. OFF t c l Al . T l 1 kt or RI v 1 ta ING OFF 1 c IAL 

j Chief, FE Division
SECTION d. ESTIMATE OF POTENTIAL
1 ■ RO U'HT ML 10 ASSUME CD LA 1 £ A gv OA3 I O II 1

hl R^CW’NS: Considering others of hia gT«dc and type of »o eip.nmmt, 
reAponaibi 1itiea. Punk In terms of the kInd of ^eapentibi Iity 
work;

ALREADY ABOVE THE lEVEl'Al WHICH SAI I CTACrORT AtA FORMABC E CAW At gARCCrCO

■ 4
MAKING PROGRESS. BUT WC€O$ MORE IiMf ULFG-r it C CAN OC Ti 
h(A3Y FOR THAINING in ASSUMING GRL*rrw »«C 5PON‘iJ & I L I T I F 5 
WILL PROBABLY AOJU5T OUICaIY TO MU»< nI SP On5 I r-i. £ DuTlKS

uuuain
LEVEL HESROHSIO11 ITIE

DIRrCTTWES:

SUITABLE TMBMC.

f r< t i ng i <) Ute "act uo :i column. !t !<n»rd on npiip«j/> o I h i i> potmliol, iTnv?—?. j i a < in the ’potcr. t i Ml ” cobhr.n.
t r. . “-----------

: u c! o r; 7 r. '

RATING 2
num fltl» j

r. \ vt NU i r» i G:. •:*! h : 5 Si. -• i 9 f 0 O‘< f C ; ;!-i ! Al / If, .-(J ; S : T'. i T - 3
fiELiEVC iNOtVIDuAL aOyL-') ft, ' »CA* S'.T'F.A 7 ; _ J h PIJ-'' Ui a T ; GN
•KL 1 EYE INOr/JbUAL r-0UL0 GE AN AVth^Gr SuP t« V I SOH * ’iR ^rt?< **v* 1 — • -
OFI. tfvr. »»<DiviDuM AGulU HA a ifP0NG SuPttrV 1 SOrt IN THIS $ i TG A ? : Oh ---------—-..’j

actual POTENTIAL nrscpjp rivf siruiTic-N

a a!»fv« cdihj iri suii j ; a (rruci 'Jrirtfa. a teng jt ■fj'X ? r *. (ec.SniciAna et ptfittiinn/i!
Q 
o ci a ! i » l a o! nr io us »m *i, cce f »r •> tn tvHiai*?« »; »j<: i» a <u i > » u cuii t ( yi ra t line

sup a/v t »gr)

• i
A Iio <:• i-r >vr ( »»i ;o»i ni iC if 9 (St * ine a up arvi to r» J . ..

* a avr , »u a »*< o • m ?• is ’ t < iv*t®»i 3;as , •». cm is •va • «;i’ ut . oi.tNiutUN

3 • n t * QnT»C ’ • l rk l»Ui ■>>*?< lol', eu«r< ! »> r *ICul» ?

3
IniN IIMOUII ?VIO‘OI9IHl‘ *Cf‘«ir>t) A«t OlllUt »«S TiU C«»l>JE CC3»3>l*ltO»

l«ia inui C 1 1 11 !el3iOIN><M i » CLt: b « ■( alltl q • f* I 5 »• q I 1 ’ i * A ’<
3

a ».l a ( 5p»<i It)
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SECRET OFFICE OF PERSOHne1*'* Fil /*) .
S- iso KMt the »rr«c»’**u or wontm?

;? months
Mt SAUD TMPLDVit' HArftUI II «.r I a » CU R Supervision

4. countsm concean»n« potential WL* * U bi! MH

Mr. Wheeler has displayed the operational and supervisory attribu^^t^tj^ 
give every indication that he has an excellent potential to advance with this 
Agency.

SECTION H. FUTURE PLANS
t- TRAINING OR OTHER DEVELOPMENTAL ElPERIEhCC

None

’LANNED FOR iHt INDIVIDUAL

Ji NOTE OTHER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES. TO St.TAKEN INTO ACCOUNT IN INDIVIDUAL'S FuTURE ASS 1GNMtNT3

Subject is married and has six children ranging in age from 4 to 15 years.

SECTION 1. 0F3CRIPTI0H OF INDIVIDUAL

DIKECTliJNS: This «ectfon is provided aa at> ahi to describing. the individual ns you seo him on the job, Interpret
tho word's 1 i Coral ly. On the page beiow are a series of itotcments that apply in some degree to most people. To
th© le.ft of eech statement is a bos under (he heading "category. “ Reo.l each atetewent i»nd insert in the boa the

. category number which best tells how r.*o<ii the statement applies to the person covered by this report,

X • HAVE NOT OBSERVED THISj MCNCE CA.'.’ GIVC NO OPINION AS TO MOW TH 
INDIVIDUAL 

t . APPLIES TO TH£ INDIVIDUAL TO THE LF*lT FO5S1DLF. DEGREE 
CATEGORY NUMBER 1 • APPLIES Tv INDIVIDUAL TQ a LIMITED PESREC

3 • APPLIES TO INC*VI DUAL TO An average OtGACE
4 . APPLIES to H.G;vICvAL TO an ABOVE average- degree

5 • APPLIES to INDIVIDUAL TO AN QijTSTahU IH 0 OCGRLC

DESCRIPTIC/I APPLIES TO Tiff

ca fEceny DtATlMr. NT CATEGORY jT* rtMEN f CATEGORY I STATEMENT

5
I, * # t f TO Sit • A O fl, r H ' l 

P 0 rn T & r V r t • 4
1!. has h i cm ; r ii s or

* C C 0 W A l J J w H » * f 5
2 1. . i s < » / < e r । / r < « o m f u i"«

« t Ci h 9 . i »«, » * ; j c » z u t

4 2 . c ■ :t i : t •: i : < 9»« 1 l i h ।
i c • h »•.•■> n t ( L « H '. i 1 4 4 22. fv - i luuM oiciAioij at- 

.B t C H 1 •Ji ?=«• I f , . : » 0 1

5
!>........................

4
19. a •:c r a r s * 11 a u»11 • u i. 

»,» • 4 2.1. II Ft* 0 ufi i »»’Jt or O lat • j

4
4. is n*i । 11c in is f-<**• 

i • s 5
14. LCU 1 t 1 1 A H»O t)

4 ?4. MUI SILL UMptP Plrstuf*

5
5. j f s i .■ r 3 r. s . s t; i ! i r rot 

sia < a 9 a t r a it * * o i o« a » 5
! $. • 1 S • -JNb 3 afil ?O S V ’ t <• 

ii no» 4 i J. o > ) »t a । ) j u c ; ( u ( H

5 z h 0 a f Into TO lt<« 5' 14. & a »: u;i ;o J «i in:u 1
24 . J » IlCvIHf CSA 3C liu 9

. 5 7 , CM OH • l 4 a 5 • J V n HC » I : 4 " i •7. CO ■ t J ur < 1 ! a ; GLI,' ’ 1 Da 1 ■ 
TO » »0 9<L r« t 5 jy. is.MtiiiH

5 i. n • s Mimif fit
4. i

19. >9 CJIHilf’ 4 20, Mil c a t T t Ci 9w >3 CCs■

' 4 I 9, Oil) 1OH 4 1 » . f » 1 • • » C H H L • 4 ri&T. ft «>i

4 ,0. cd ’c.., m .. f/O. lou’kiu) AllH'.MH r»

1
. ■'J IQ. qjl i t ) i a < $। ft UMv 4 

a v 5 C a■ I < n W J u 1 lv’1 « i i '
1 1 A ,

SECRET



14-00000

SECRET
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FITNESS REPORT (Parti) PERFORMANCE

FOR W£ UrilM^VKATIVE OFFICE*
t H 3TRUCTIOH S

if sor shO*n.

SECTION A. GENERAL
1. NAME

Wheeler Robert P.
>. DATE OF BIBTM 

4 Oct. 1915
3. 3EA

M

4. SIRVlCF DESIGNATION

DI
S. OFF ICt ‘Dt w » *10*- BRANCH OF

__ DDPZ FE/ FI Hdas.
t. .official position ntvc 

Chief. FEZ FI_  ■
7. GRADE

GS-15
?. Q*^S RlFORT Out iff O*

30 January 1958
• . FfRIOO COVERED BY THIS ar*OBT fZncZwatr* <ftC») 

March 1957 - December 1957
F «(»?R* | Specify)

hex K«V»\ «i t m t.««t m i ■ i«»i t<i t |

SECTION S CERTIFICATION

10 Jan

nET

ItecWTS;

PertormunceSECRET

.A.1E41X
- JOS P£SfaSH4»C£ EVALL’aTlC-fl

LCh

X
ri Sint Gsa r<y»E ar £(.•?» rvljcr I o. sv?iTO4•5 ometAU r 11 lE

.Vejmct.l.-Greshaaii^ZXZ/^^^

.10. Jan.
SLCTICS !

< O > <

Q
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DIPKThTiS: .

b. R.

d. the

ilutyfdo not t»H •• ijyti

• Imilnr level of retpc»r»< iM Ji ty, ' UAli PA^u
T*o individuali with tha job title o«y b» performing dif fer antrdut ic •. i‘r Al 4 wte thea on different
du 11ei. 
ffe apecific. F4Ampl»« of Iha bind of duties that might be rsl»d are:

g. fat
•nd

OtAL DBIXrtXG 
GtVIHQ LKCWfgg 
COXpUCTIMO 
8BITIN0 TACtHICAL fg^OBYS 
COHDUCYIMO BXTUT9AL LI AI SQM 
TYPING 
TAKINO DICTATION 
WfgfVISINO

«omv jobs, dutiRfl n*> t« broken do«n

ms ahd usla akf.a KM09LKDag 
Bsvnors hc* rwatAvs 
ANALYZES INWSYS1AI. RKfOtTS 
VA'ACSS fl LBS 
QfSSATBS 8 AGIO 
CVOKDlMATBS HIM OWgg OfflCRS 
881 TBS BBOUbATIOHT 
fSSfAKBS COABBSfOHDBXCB .

COXDUCTS l»TffACQAriOHt 
PtBfAfKS SUVVAPfgS 
TKA^SLATBS Git*AM 
DEpgisrixa 
KSFfS DOOA9 
DSIVBS 7 STUCK 
vaimtaims Ait cf^DtTioniXG 
SVALU4TK8 AlGnifICAtCg Of DAfA

it advitabl* eoabinrd k*y

ocscaiPTivt

iNCOuPtHor re»ro»M*4CC thu our*
OAAtlY A0COU4YC tmc rcrformancc or this

PIRF0RM5 This OuTV tM AM OuT3f*40 IMO UANNCB

(MCtLS ANYONt 
TM I f DUTY

’ Duty
• PCRfORws 
• PCR'ORMO 
• PtaroRw*

TMI> l^jtr ACCCRYAfltv 
f«'t 9 t^jTr tH A COMRCTOt UAf»N(R 
f"»4 O^jlf th SuCm a fin( uanmCR

Nuwora

That m( is a yisfitter M3tr Os Mis JOO
mt i n e ou tv no. 1

Acting Chief of Branch
A

6

J'1{» fIc ty f* ao. 4

Conducting External Liaison
B 

o

»» « c i • i c «u r» «»o . 1

Has and Uses Area Knowledge

A 4 T 1 M C 
MUMpCM

6

Ulf l » l C Oy tv MO, & 6 * T i N t, 
huuor»

mt i <i c outv no, 3

Coordinates with other offices

SATING 
■^DMOIA

6

.»* 4 f- ’ ' ’ c 5u r v R9 . 4 n a (< h a 
hL^PtO

;. NAupAriYK ocr.cn t p T i n« of mamtia jod pcapobwa %cc

PfRKCf ra^Si

During most of the period for which subject is rated he. was acting chief of an 
active and important branch (Japan - Okinawa), He is currently chief of the
FI group of the Division's p. 
dedicated employe. He has 
Iron; his present hq. expert

ns and operations staff. Subject is a hard-working
ive anti iniagi.nation and is profitin 

He is a very fine employe.
iT.OU^l

3SCTIG.1 D CUStSEST JC5 12 CRGAHtnilOH

Cf

. . 9 T I £ «

After many years in the field with virtually no hq, duty

re mu rkab 1c v o niat I 11J y
has adapted Mti.seH splendidly 3 shown

SECRET
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FITNESS REPORT (Part ID POTENTIAL

■£STIM*tC OF POTtmm

_________________ ________ ____________ ;________________ ’ * STRUCT KUS_____________________________________ ___________________________ _________  

RX rs MWtMSlVAmT. otPK'T.H: Onvill current miltudiMi (or nwlHmt tM» report.

Sk.TtKVJ SDR; TMa te|H»rt it a pr»¥i1ryrj rnenmiH C a t Ion to your awet * i »^t. and to erpmpHale catrff ->»«•«♦» 
».“d p*MOi;»el o f f ir 1 • i • concerning the polentTni vf the re^lojre being rated.. It it NOT to be abn^n H the 

rated revh^re. It i* orur>mm.le4 that you read the entire report before kX^plettcj any question. 1hi< repn/l la 
tn $< ceoplete<l only altat the rmplnyer hat been under ynur auprrwiri^^ P'S AT tfAST 90 PAYS. H leaa thenOOdaya, : 
he 14 w>£ co«r I e t e □ 1 I • t lhe~9Q day t bet e1 ante4. I ( thia i a the INITIO- RY>VKT on t he e»r 1uyee, howerP r , it' KUM be 1 
eoTf Ie ted «i>< forvatdod to th#(Y no later thnn JO »Iny a after the due date itxti e at rd in ite«n 1* of Ser t 4 On ~ S" !«p 1 o». 1

St;Tt^ (. CiNCRAL |
>. »«» (lul)

Wheel
(Tittt) (ViJ.fla)

cr__ ^Bobert^____ __E._____
CM Of ■ OS I cnwl Mt

iqa.

t. oatt or ei®rh
4 OeU ISIS—

>■ si*

Al

a. Stavict OitiOnaliOn | 
ni 1

*. ***•« ? i < 111e«i' oe • *
DDP/ FE/ Fl He Chief, FE/FI

GS*15
»e. r»«t q

». ottc arroat Ou
20 January 

* ■t»oor |

in or
1958 

l*MlH |

• P(B(00 (CvtaiD ftv This AtecaT {ta 

1957 - December

• 1 • 11» 4«« 1 a t • 1 v* t •»1 ae a ' 1

eluar re date*) 1
L957______________ I

»KKI (SfQltr) 1
X> .............. 1 < 1 « i 1 1 tioi «,t< 1 •> 1 4 < H |

StiTlM F. CtHTIHCATIOX |
A. Xt UtO> 1 Ct
a. rvis ciri

JJWAn.T!?58 ..„. 
rw.u

10 Jaru 1858

Btifr T»**t this wtratsthty wv mst .juOsrvtsT or t>r iNbivtouai »Ct*o aa u 6 1
0 . rTrioon POINTED Naur AND^^lNATufir f * * :> J * . 1vP|»«i300'S 011(01*1 f*Tl« ' 1

..,_ VerncCL._Qrs§hq\ Deputy_ciue.f._JfarjEaALDiv, I
> t (. 1 * t, ■ • MAtt Rt¥jt*!D THIS Wf.P0»? ASP t'bMO AS' »'‘.12 C» A'PJNION ( N * T t ACM? 0. .«< WO < ; " T

o. t * eeo on pr t*» p 2 .?V’ ’.'7*r /?r H* '.’T* • sa ’c. ?h ec » *1. f 1 n 1 or at v 119 »•« Q & j 11 i1
—Z212_____

” t ! i } CUE r
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1 4 months__________________ L _ tL

After many years in Japan without any hq. duty, subject is noJigedJL'ivgiH 
needed hq. experience. He has shown great adaptability and versatility lii two’ 
responsible hqs. positions.

MAIL ftp()M

ucrioa m.■ruTUBt PuAsa,- .
4. THAINING OR D<»<LOF*FfNTAL IFAtAHACt FlANNIO Foi fMt INDIVIDUAL

Subject should remain at hq, at least another year in order that he may further 
broaden his experience.

?■ NOTC OTHKA FACTOM. INCLUDING P(A90UAL C J "CUM V*NCt 9 . TO DC TAMfN INfd ACCOUNT 1N INDIVIDUAL'S FUfUHA AJS ttaMCN fF 

Subject is married and has alx children ranging In ug(; from 3 to 14 years.
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i»s i kucr10»3

n>k IW WMIMIIAITUK'

r *- nit: sti7Kvi.^:u. n>ii

srcrion a cutm

Wheeler, Robert P

__ DDP/FK/1

OS

SECTION B

4 Oct. 1915
• . Of f I c I *1 f'Jll >tON

M

Deputy Chief, FE/1

_Aprll 30, 1957 
I I ««

I 16Sovember 1956 
x T‘ C.7.' .77; 777,; 77

15 March 1957

i

{

£oT
_______

01. si in Mu ro tut

16 April 1957 William E 71

£ r 1 oa <;

III ‘-t.

<Xror.ST$:

vKi-rant

RoviosveJ f.y r

?^!ca Pej. Con.’.-c)

'A

)
ISO?

JOO PESfOHNASCE EVACUATION

»» » I h

With n^Alttoml experience on the Job

«5 (P^rt I) ECH ET PerJonnanev
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it
Of»d

OtOC»»l*flVt

NUMfitR
13 oufr

mr-ini s

5

6

Ke L
On occ&G.tona he dettcnstrateB a

him to Jump too qu to

E Vils K •pere. ttonr;

*tP»O»W» fMl9 DUtT IN AN OurSTAwDINO MANNER 
POUND IN VCRV >£•' INDI VI DUAL 4 mOLOINO *IWI«

tKClLt ANYONC I KNOV IN TMt FCMORNAnCC OP 
rwio Duty

a.c.7;'.sz, ar

^13 Z wP/i'v

;ir f Itt t »»d (luring 1 l! f « */B I i
PJHU'rhfCS

Al tliov

co’.U<i

I at 1 nett 
In vhlch hl a

bl 

in

094!. 69l9Hftfi 
6I9J9C l.fr.JVtKi 

^9»lfi493
99! rMrUC4L 9K9O9T.9
C^VJtlihO •xrtet4L LJAtiCrft 
rrrt*G
149tHG MCTATIOft 
S>/99.9Vtifafi

Asslntn Rraarh Chief in yanA^eMnt 
abfl Buperviflion or branch

Gfln. Supervlalc-n of C2, Jlalaon an4 
CP CT?' of hr^.ric'r. .

i ► < r. i V » t . 0 y f r « <r / 3

Conducts liaison with other Agency 
eleinentH.and ovte’lde agencies.

blh-KCfK^H: Etft- 

Hlfl greatest 
tbnt occvres

Hl.

*45 4*0 VS/.t 4fZ4 JWLttMK 
PAW/PS NA* F^GRANS 
Aftju.rrf.i er^otrs
naha^ mis 
099.94 99.9 radio • •
COO9DINAI9A UtH OTHt.9 O99icts 
99irt.y 99,rjji,nffffOd 
^9^499.9 CfJ999.5ff^DWCK

COflMCTS l.fT9990GATI0ftl 
tflf.rAltKfi SUy\iA9H3 
r9AySI.4TR3 CK49AO 
O9tt)tlS9tnQ SCL'ACKS 
KAFTl IAWK3 ----------------  
D9IVK3 TRUCK 
tfAtffTAIftS 419 CWDt TIMING 
9.VAI.U4TM SlGNiriCAHCP. Of DATA

I ailvl table, e«K>« combined key

hrovl’ten operationsL .and Kdmlnlatra 
tlve guidance to field station

riuMfji.fi

hl.-.-; as-izisadiate willlnpr^ 
an artz;<re«ly lard wm'Z'?Tj i

S an unabanhad frlendlineBS 
'rma the peon.i‘3 with 'Jhcn> ice

su t ng it i ft cua^Lnt joq »a cscu i zati oh

i.lTA

SECRET
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FITNESS REPORT (Part II) POTENTIAL
i n 3 rmt i on 5

n>>; mr. AiwiriiSTPArivr orncrr

to®

SECTION t. CEN
EHAL 1

1. H«><C (Vlddll)

Wheel or, Robert P.
>. DATS Qf 01*1*

U Ont, Kyi 5
9- »t« 4 3fR¥IC< OOtGNAftOR 1

M D | 1

9. OM iCt/OIVl9lO*«/&0^CM or A3>IGnw(hT

DDP/FE/1
>. Utt ICIH Pt>9l1i^ 

Deputy Chief,
fine 1
FE/1 |

1. GRAOK •• part 01*007

03-1h April 30 1957
• . *€R|00 COYfRtO or 1*19 (Inetvaivf d»iu) 1

16 Nov. .1956 - 15 torch 1957 . i |
»o. TVK or o<*ORf 

(CA*ch cn»)
ft AM 1 cunt X f'!«Mi/H0i (Sp*cl(y) 1

•HUAI ■’»»»• ONNM t • 1 i fl ft f

CERTIfICATIOH

ESTIMATE OF POTEHTML

section r

Sill MltK TKAINIKO.

r niit juWft v

16 Apr-1] i%7 Wtman. E. *'elr-orrjL^^ } Chief, FB/1
g^-’s-rn- 1 «*»» *c»u«rj>n«75'»tr™yffi..pi<»

------- IvPtO OR f» lh IL 0 «<AMC *♦<(> (ltCt«A/^0C nr | •» /^ r »/«••, '.
f/iou yPrnet L.-GreP-h^^y^16 April 1957

SECTION 0?"

ACTUAL FC-Ch f J AL D r n C tt i p ft -it I
* C » 0 'j e o u ■ h s r .1 * t a : 1 t. j -J i S t r tt cA Ji ivu • . t t or.<j ( f op^’’f t, tchn 1 c• «> r p t 0 11 » • t '>/» j 1 «pe- j
f. iJ 1 j o t 1 of vatiou* hjnt/t) ift‘i f\ a t » f I « • Th hih t ; i i n t'. (Ei/it tina |

A.

1 H t Hill IO O ( iim. it/'. Tri tort ) I
-

2
• . . • 0 > « tn t f l • f » 1 * 1 C A »»/-•>• t L • i . ’J 9 f

• »« rot t c » <*•.•<.,* j vc tfvel)

„£ ..
X » •< » 1 » »lOT r

2 • 1 t » A • < e 1 M M i » « 5 - : 1 B t ...zj. < r.o. 1

_. 1
2 • IWHOtlU MtlVVi Ml M M • » « • ’ »•*!»<<» t< r 1

.

V-I * (Sptclfr)

15 (Part I I J ir»: SECRET Potential
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I fuf trrtniiMiri numm* c» yrpitui rur n»hp i.uriyUL has mi* ijNpf* x.'u# 5 yr t n v i s < oN ’

„ . _ . b rocntha________

When he In tuwurc of hlmnejf tn new prcblcrs, ha tcnrtn to trade on h!n

M.» emotional fooling, for a a tuition or t» person rcanjving in a wrj J Intlon of 

rjt.tlt.iuln and mi inconsistency that J hut tn bln effectlvenepn. Wber^p' it ' had pitat 
e/perlcn,'e he reneraily mikes Bound decisfonn. - ' "i OH

. SECTION H* FUTURE PLANS
i, gaining on other oivtlofmenral taRtoiticr flanneu ro» mt individual

- r

l. *'jrt ornta factom. incluoirg pirsonal circumstances, to di tamin into account in individual's future assignments

Me han n larec Owilly (nix children) and would like to return to the field after 
enough Headquarters experience.

SCCTION 1, 0E3 CRJPTIO*yp iaO£VI0UAl _

'1 to <le3f t « bi ”H the indjvl'hi 
series «tdtvments thot
hr Otting '’cn t o^ory. “ Red,} P 

(otcrnriit opplie.i to the pers

bf ?££7lW‘i: Thi • necllrtn 1 s 'provided ns uh r* i 
th.e wr<la On (hr jingo brio* ant a
the lift of p«ch 91 (*t wnent I* n box under the 
refryory number • hi«l« bust tells how fetich th** a

aI ns you sre him on thv jub, (ntcrpii't 
apply in some ilrgrer to moxl people. To 
ich atiitrmrnt »nd innert In tho bon the 
in romed by this rrpurt.

X • h*7f not OgOER 
INDI VI DUAL

1 . A»»rt tCR TO T>«€ 
Ai/MS£« j , ifPLi i.q fo jnD

1 . AfPl Its TO lou 
< v APPt-HS TO lN(,
3 . AfHL 1 fS To < •« 0

C * : r V.-r, • f £ M f ( MI N I

uu fHUi

INDI7IDU* 
VI DUAL TO 
71 Du AL TO 
VIOuAl 7n 
vtDual TO

C ■*. T £ M * f

l<

ILNCC CAN ftivt no OF INI On A5

L TO T)if. LEAST FQSSIOl.e OtGR 
A Lt M1Tf0 DCGRtl 
AN A7l«!ACl fj£G«L€ i 
M AUOVL AytHALI. a'QUtf.

srAfrurttr

11. |lM >t 1 cH 0»
• C < t. U * 1 1 SkMI a t

r,

TO HO A ft<

(

CATEGORY

OCSCHlFTlC?* APPLtli TO TiC

S T A 7 Lm t' N T

. ■ 1 . a a * f t t * « m'> f» i • ' i
"V 1 * G ! n T -1 r v 1 8 • C

S

3

2 | . 1 ] ( / f t • t 1 V 1 I ft » 1 1<H 5.

------------ --------------------------- ---------------  - ~
: >1 >• u ■<: i I i ;• f c ; t. ; ft « i;.
5 11, c : . 1 • * i * > *. a *

j J. <uHt tin ttiHi uu h •

V5 i . ...................— 1J„. * CC 1 » ! 1 H i » 0 1 5 1 J f I I . 
' ■ < a 2$. । *> ihiRiJji Uyi 0‘ STh/as

! 4. i % «nu» n i id mm finm <
s

. 4

Id. ijui u hii l * *e • » >4. ••jui wk tl ij«cia
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18 January 1957

HEMDRAHKH! POR RECORD

THROUGH: Staff Training Officer

SUBJECT: Completion of Operational Management Course for FE Pornonnel

Kr0 Robert P. Wheeler, P^Z, completed a

Special Manageoait Coureo (Operational Jhnagjffisnt Seminar) hold - 

7-16 Jenuszy, 1957.

2» Iha course covered JS hours of IsaturoB and group discussions, 

together with a limited asi>unt of reading* “Iio course outlined the 

responsibiliticB of manageretmt st the Branch Chief Xerol and selected 

probletin of Headquarters: i U* dooli:^ with clandestine ectiritiesi*

Th© .individual named completed course assignaents but received no 

grade, nine© a.o Gvaluation wsa of t.uc BtutteiVa p?rfeiEa:-70S In thia 

special course;, or of hi» ability to jiszi’jTuCT a particular job aasign- 

aisnto

V.’.p, ,7-7-.-’ / .-f V- frsr.-V /.• '•”..'•;•»■••' ,
■ ’•z*?, zilio 1JJ. ’ '.IK .1-V..'. ‘K • '•• • !-• • ±1* ’J >
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18 December 195$.

i.
MEMORANDUM FOR THE RECORD

SUBJECT: Fitness Report on Robert P. WHEELER

1. The attached Fitness Report should be read with the following 
facts In mind. The Rating Officer arrived in the Japan Station on 
21 January 1956. Mr. Wheeler left Japan on or about 19 March 1956 and 
was in the United States on TDY until 8 May 1956. From 8 Fay until he 
left Japan PCS on 7 June 1956, Mr. Wheeler was unassigned in the Japan ; 
Station. While the Rating Officer was Chief of Operations, Japan Station, - 
Mr. Wheelei’ was in his assigned position simultaneously for less than one 
month and it la my understanding'Mr. 'Wheeler did not report to Mr. 
Hecks her, but directly to the Chief of Station.

2. I question, therefore, whether Mr. Wheeler was under the Rating 
Officer's direct supervision for a sufficient period of time to insure 
that the attached report is a completely equable one. Inasmuch as the 
Chief of Station reviewed this report and made no comment, I am in no 
position to take issue with it,.but suggest that it be viewed in the 
context of other’ Fitness Reports on Mr. Wheeler.

Chief, FE/1 /
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FIELD FI (HESS REPORT . t ♦

I NST.1UCTI0H3
to nr. rin.0 rcraiNiSTSSTtve or rerxhsri orricrr: Cnn-

ilk hit

TO TUT Pl 0.0 SUP^DVt HO»l
t.eete th»
throughout tho

it is option*. wenst or hot ms rtntsi a&orT is atom to ns rirx* obino bated

SECTION I

I. GJ*<D£

GS-U /

1 LCAVt * FOR H t AOOUARTE R0 U3C OMLV
| FUJtert K WEKLEft

0*71 OP 0IRTM

4 Oct. 1915
2. »<> 

M
>. 9CRVICC OOIOlAriON 
.•^aassas-7S 7

Japan Station

7 .1956,.

0,
Dhtc A53uM<0 ME3POrtJIOILtTY FOR POSITION

April, 1954 . . ^ ' ,
IMENTS GM T46r,5 irwiai ARE TYPICAL OP THO3C GJVtM TO 1*1 (MPLQYtK OURINQ THt PAST THAtt

Chief of Japan Station liaison seo tian

H JAM

PoifnJ Pos. Corbel

DO HOT COMPLETE FOR HEADQUARTERS USE OHLY

AUTHENTICATION OF REPORT MO 5 I GNAT URS'S’’

SECflOH II! (To be c ots? I e t e tl nt hen'igunfte

•WililMv £

FOR HEADQUARTERS USE OHLYDO ROT COUPLETS

FMATJVt GM MASOMNfL OP7<CEa AT H C ADOvl •«»£»»•
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STATEMENTS CATEGORIES

1
1 u
1 A. ABIC to ICC AN0lHt»*| J
I POINT Of VIEW. J

I V
I - 9. PRACTICAL.

NOT 
on* 

5ERVC0

does 
NOT 

APPLY

APPLES TO a 
. LIVIU0 

OtGPCE

APPl ItS TO A 
RCASONABLG 

DCGREE

APPLIES TO AN 
above average 

DEGREE

APPLIES TO AN 
outstanding 

DEGREE

I 1. A 6000 RCPORTCROfCVlNTS.

I t. CAN MAKC.OtClSlONS OH his own 
1 WHEN Hito All SCI.

1 8. CAUTIOUS IN ACTION.

I 4- has initiativc.

I J. UNEMOTIONAL.

* -

i
: -• •1

LX J
1 4. ANALYTIC IN MIS. TMINKINO.

I 7. CONSTANTLY STOIViNf. FOR NC» 
]> knowledge ano ideas.

I 8* GETS ALONG »ITH PEOPLE AT ALL
I SOCIAL LEVELS.

1 9. HAS SENSE Of HUMOR.

I 10- KNOWS WHEN TO Str* ASSISTANCE.

■ r L 1 ’ i

1 J _
I L__ 1 iXl

■ ■!■■ 1 ■ W.* ' 1 । i --- 1 I
_L_L_ ___ 1 j

Il 1. CALM.

[ 17. CAN GET ALONG »»Ih PEOPLE.

13. memos/ row facts.

14. GE T S TH i NCS OONt .

IJ. KEEPS ORUMk'D H’AARO LONG 
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__L_l 1

Z;_____ X i i . 1
----p.

■ i. LI 1 ..... 1 .^Sj I
—

. : . . . • 1
J 1 1 I | 1 Xi i . 1i-„ _ .A . . ____ l____  .- • L_ 7 _ .

i 1! __ Ukxl-J-J_±iXLd j i j
;i. ACCEPTS AdPONllBtl ITltS.

u: AOUiTS $119 <•■084.

|( t .EN

*.*• T» 44 "!* 
u.»pe*’ Efes

zzrziziz  ̂

....
ZZTZZDZIZXI^ 
— : — f   -•« J——* if r i vV?”i • i ; । I j : ’ iXj
3 "~'l......i'J" "X XX LJ..! "'I 'X

’ T J • i
ZLZOZ

' 1 1
.. .;... _i—:_..„   f   i

; i |

ZZZLZZZJ

SECKEf



SECRET

>0.

18

TUvO WINPCD.

CAPAOLC.

•CIA infoamco ABOUT CUMIM- 
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out.
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i S 3CCUA1IV CONSCIOUS.

HIS CAiftCI&M 10 CONSTRUCTIVE.
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CONTINUOUS suftv<8lOh.

A GOOD ovrcavI 500.

. 1 .L_
] .zzz

■- L
——'— - -------------.-- 1

1 .LJ
1 . 1

—— — — ---

------------ - ----------

*i—-
-—.... -rr---------

-: :

1 1 __LJ„
-___-..

1 | ZJ
Zlj__ j

~Z-ZZ^
_  1^___1.__ 1

___ _ I I __ .
1
" F” ‘■ —------ ---- -------- —. >

~Z~; 7
ZL1__
-yn- r

Z- 
z

JU • J__
•n4 ——- — -j---

- __ 1 I

L~—
1_ N

1 I I J
—— L 1

v>

-1

r
_ 1

’ -

7“
•-•

— ——
\ •

_J I
_1 1 <_\L I

1
--- -

- - “ —~p ---
n

___ ZE 1
SECTION V . I

m-mat aac his outstanding sTstaGTHSt - I

Satanta sdrotabilit? io ebarsetGeiatiGo of prafssalsaal esataato satshsd by-says 
tae»n apgrcaebA foMliisto ssgyend' jx^tia.1%7 usafdl ropptjrt with .ds^sweo e?fi® 

Good repcrter ar aided hy retsatl^ isss^ja febed tadigramd ef - 
i^ystahUi^rcf Me^s^Aisfi' eaits&o oS ..W®»«r ^sio wxfJc °s?r tho top of Ms 
tead,* Vjt ss^ajas ’^ qsjioMyi- 'Hell quaim&fl ISMsm e&ioer if fBH^aray - 
bas&d ahd s^spvtos^s . ..■ ■ I

Vans® Is aWWee, is XfteM dlsesftsaot sad eoislsteaqjr
Jn his easaesront cf jaraw'ftUUss and ■vuoil3&t«e in ths juygait <s? ^jsatlvesj 
tMa Jinlto Ms is tfe rolscf sunvisor and cpsrStiens cfftoss’o toarhnssa 
33 js^geriiAfy wipz^uis? issues to Jkjsast© Xvsiwj j^ymmelo

SECRET
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umirir vou thin® ’mi ahv: hn^i ’’’iNCt* 0" weakniis outwvio** ill u

Parfcnsanoo In Japan innstrun; ty prooocupatian ulth parsona! an^prtW&lcnBl 
status in tho agency, umrarmntod in tam> of both parconal popularity and 
auallty_ofjrarka ’eu »irr Imai nt m t mu [LX3'”-
Shrinks frea acsxalng full raspcmalbllltya Filo toll Into 
and balanooo*

Icdpo of tho JnpnnBsa language fradecraft Irsiiiinc dcolgnud to develop a boaio

eartwia offeaiiw>2y

SECTION VI

A. OltlSCTIOHSl Con a Id.. only IA1 lllll 'll* .kick fka

Ai* •ceofdingly.

I I I. OOCS NOT PERFORM OuTKS ADCQuATnYv NC IS 
INCOMPETENT.

I" j t. oarely adequate In pcrf6rma«cc« aithough hi., 
has MAO SPECIFIC GUlOANCS OR TRAINING. Mt 
OF.TIN FAILS TO CARMY ' OUT RESPONSI Dll I TI CS

... . comf<tintcyv; \
> | •>. PtRFORMS MOST OFMl;S OUT 11S. AC CCPTASiVi OCCA.

• •' . SIONAILY RCVCALS SOWC- ARCA. Of RrAKRCSS.^ ,
| j 4. PCRFORHii OUTKS IN.A TYPICALLY COMPKTtNT.

. ____ " tFPtcflVt NANNSO'.
riCH >« A FlNt'PtRfORMANCtl CARRKS OUT MANY OF.Hit 

■tSPONSISIllTICS CKCfFTIONAllY RtlL.
II s. performs mis duties in such an outstanding 

MANNCR That mc IS COUALKO by fe« onus PER*
• SONS KNOWN to-THE rater.

Jis THIS tWOiVIOuAL BETTER QUALIFIED FOB WORK IN SOME 
OTHER ARSAT £.3^3'’® I T» »*' •< *<«* WMATI

MAS.<N ANTAGONISTIC ATTITUDE TOMASO TMEORQAN.
I Z AT ION . . W IL L DEFINITCL.YLEAVt THE OSOAN II AT I ON

MAS .STRONG NCSA fIYf ATT ITuOE TOWARD ORGAN IZA. 
TION...IRKC0 BY RESTRICTIONS...■EGARDS O.RQAw

SOMITHINOHETTIR.
i.: TfNOS .TO NAV< AN UNfAYORABLE ATT I TyOE TOWARD, 

the organization. .'eoTwiRto/bv minor frustoa* 
TIOM.awilt QUIT If THESE CONTINUE.

4, HIS AYTlTuDC TOWARD THC/OR^AN I ZAT I ON IS-lNOIF* 
P ERLMT. . .HA) “WAI T ANO M*? ATTI TyOE . .WOULD 
LEAVE’ IF JOMtONC OFFfRKU MIM SOMETHING RrO(Ra

J. TINOS TO have FAVORABLE ATTITUDE TOWARD ORGAN!. 
FATIOn. .MAKES ALLOWANCES for RESTRICTIONS ' 
IMPOSED BY WORKING FOR ORGAN I 7 A T I ON . . TH INM S 
in terms of a career in The organ 1zaiion.

«, OEFtNirriY HAS FAVORAaic ATTlfwOC TOWARD THE.
ORGAN I I ATI ON . . HAR,R INN. AN UNtxP ECTE D OUTSIDE' • 
OPPORTUNITY, WILL PROBABLY ENDEAVOR TO MAKE A 
CAREER IN THE ORGANIZATION.

T. HAS. AN ENTHUSIASTIC ATTITuOf TOWARD THE ORGAN* 
UaTIQn. . WILL PROSAMY N fVtR CON 3 »OI» WORKING 
ANY PLACE BUT IN THE ORGANIZATION.

a agnaant.
K

9ATI3FACTOHY PtAfOflMtNCC CAN BE EXPECTED. 
». 13 MAKINO PROGRESS. BUT NfEO5 MORE TIME IN 

PHCgtNT BHUCC ocroat PROMOTION TO A HIGHER 
CRAOL CAN t»C RECOMMENDED.

I. IS READY TO' TarY On RESPONSIBILITIES Of THE 
NEXT HIGHER GRADE, OUT NAY NEED THAINING |N 
SOME AREAS,

. KILL PROBABLY AOJUST QUICK kt TO ThC MORE
RtSPONSIOlC OUTHS Of

J. 13 ALREADY PERFORMING 
H I GH f. R GRACE.

?wt NUT H1Gm£8 CAAOC.

CO »

DEFINITELY UNSUITABLE • NC BHpUl’O St SCPARATCO.

OF OOuBTful SulTAWLI,^ . WUtK W .AC!

A Barely ACCEPTABLE EMPLOYE<..DCF IN ITELY BELOS 
AVERAGE 6UT "IThNO '•£ ARNE S SK 3 SuFF IC IVnTLY 
OUTGTAVOJSO TO AARRAhT HIS SEPARATION. .
A TYPICAL EMPLOYEE..HE DISPLAYS THE CAME SulTA. 
ail i n'’ As MOST OF ’ 7M£ PEOPLE ~I ’ KNOW "tri THE - --

A Ft\C CMPLOYEF. • HAS SOME OUTSTANDING

MHO JnOULD Bt CONSI DI•EO, FOB RAPID ADVANCE 
MEhf.

SECRET
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CUMULATI¥E TRAIN ING RECORD

X4. __1

NAMI .

Robert yrcntlgg WaBtfB
»A 1 19• ]X

........ T *»»<»!

1 25 October 1956
Tf D M a WMA AC * ION

to:FROM: 
kod CS-U.
X C0u«sf DATE 

takew a COURSE
DATE 
TAKE«

•
OAfIC QAItNf. 
ALIO IlC, BffC
SOC-. HTF - rn 1

bib 6*9. 
1 : >4 9

claho, Mir 
a\i« oc?>« 11

?7 0at- 
26 lor 42

MAM- 9M 
1 i ill

Cl AND. ori# 
Alio AiC. Al re 
Aoe. .c'ai . *» i ii

CLAND. rio. ACT. 
I* ’ * ft *

BtlllTAftCC O^B 
Al90 >?. M H* 
1 II AAF.r

t
BUMVIVAt' .

1 i i -4 9 9

CLANG, ,1 it by . f ■ BA»iC ThOT© . . - t '-
*ONlO COMMUNISM OUCUMtNTATjOM 23LO«1L52—
ANTI-COMM. OH. LOCO

ADM 1 M / » 0 C C 0 U • IS ._ - WAinNp IU9 baa 52
o>S. lu^poir ‘‘ ,- - -•■ 0 «t«i« ■

fRADfCBArr FMAIC • 1 IMALC ARMt-TAM,

ADM 1M PWASC • •_ - 1OTMtA,TRAIN!Np\

IltPOATI . » flic ,1^ fear 52"
ONDCO Of DATTLt 1

COUNTCACir(OnaCI i

AQV. COuHCll'
|

<6PI0NA0C I
■ t>Pi. e'ccuoi tt . }

■AA PUAN9 |

A AND . I*OL . AAPf . —J

gTAVOtNINO 0^5.

TICK. OtV. 
OAtCNT, 4&

/fl7/
NS’ft. TfCH, ’L.
YAS I ON.JAM £ . T *1

AS. 0*9. < 1 t-i' C

p Off» W-1X, :3jbx
rot.

_1B«#_52_

CMWlvrl/C CMOIf ICC! MAI 0CCN AUThOA* 

1110 ro« COUMtl 10 WANNCO BASCO UPON

9U9nC» MAI COM*ICTCO fBAININO 01 ACCtlVtO

r*Ai«i«6 0'r<c<rc0*wc«r9j

FH a- tubjiccn Cu9»inTtr ifsoiLto i*
counsel MANN/9 •I TM” fMl

SASIC GOAL I F V I MO . 9 T AaOAROB, 

{"""j c. uMtcss Jubjict Nai mao *ac/rous no.

OS MILO C*?ftifflCt VHiCH CAN OC 

ACCCATfO IN lieu Gf TRAINING. flUOjCCT 

5W0UC.0 bl BCOVIACO' TO TANI

TIA I A INO Al CUlCKLO

vAivca wi'cc, should nt REOucirto too. 
rum courses maanco r/f* a "»•’■ /

ACCOMM<t»DATlON9 Ffi8 ADDITIONAL, TAMM’

IHt MAO* __ __ THCSC RtCOW-

ROC.. IMPBOVC.

BASIC SU*V,

baVloom oh.
TO: Personnel Officer FROM: Career l^aigeinetir. Officer

The nbove\projeccod personnel action has beer. I 1 approved f ! disapproved by the 
Carodr Service Board, Additional training ae Indicated acove has been renemreruled by 
the Training Officer to satisfy requirements of the proposed personnel action, :

Please schedule these courses as soon as poeslole through your Di v Is lor. Trainingofficer
ho will coordinate with nior Training Off
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ClAMpEST!® SShVICES KP/IEW L’O.

kKmJj

J£uud9£j .JSsiacl 
DA'iS.

DAL iS C? CjQE

^Cotobtt-lMl ______ jL21 JtoisabwJLSSSL.
H<anjj,iEi>: AssioidEwFau pjiEi£;n’-
_4..Cotobar_l$U

JMi- _?4_S22k3k<y>U
£O OOIE tfirjiLE7 Gi '

!J0. U' EaWEllID

___ 42
ct?:®.

7E/1 ......

I. tffiJSCTjVES • • j.-
:-' ■' ' J. '. ’’ ’ ■ -"• ’ ■ ■’. \ ., '^i-' i /.J'-’ .

., I Ths cbjectlvoo ol‘ th 1£ epurmj r.^-^ tc.-provlue , : . • . ]•
1) the...Clandestine Services' ftiBctlcnai 3.tr\iet<irp,. r‘it;alc4j’< '.. ■ ' • ’
operational proi.jrritri, nrul cupport 2) .other /_><•• Qi'i'ictii • - i /
and ’their. cbpacKy to oupport i.he ^dndcut.i.ee 5e:yicca, X*, rs 'nGt ' i ;..
Intended to.Impart haute operai.ionol .’uio^l.c.'s'.c> cut. in dcal.-^isd. to tjako ' ■
the rr:tumlnij cant: officer .cun-xht.-wl th ree’ent ’devs-iopi^i't.al ’ .".. .. r; '. -

J1’ CH.ARACnj-4igP4CS w CQUigi::-. ■ ■ ■ ■■? ■ ■ .■■■

/. 'leu crip Lie: I •of ■:urr<-iit /icJ.lny, objeettveo.^ cr.prr.lzat ^n':fngr.B ;

c!io-.ztn3 cperutloiicl-.cuphoaJ:;, i./fthodi ci' )x:t'.>c-:PK-l .flacoj. .' ■-.' "
ntl:jl/.:.dtr»tton, nhd cxlrri.li:.-; onpaolJIUr^ ' fo.■ proe;?;o.'id 
liitolllgencc- auppo:-:. ^an p’-r^pul.eOl. 0/"f jeccii.re;:/ operSy sod ’•■•.,! ....
i.'o!ed.e<X reatiino; Kale-rial.. Tic ’coiirtie !nveivcU tira-eir ireai’? . ; ;-

IH. oi o ? pk?::;
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SECTION I

BY

Po

Ruviav/cd by ft'D

FOR HEADQUARTERS USB ONLY

I. ORTC R33VMCO RCiROHSIOILITV TOR

April, i<ay, 1954

SECRET

INSTRUCTIONS

ro n>< nas nirtivi oom

it it optional ns met oinot ms rmiii

^cctourj^
SECTIONS! I:

(FI)

b.

C

’R

DO NOT COUPLETS

15a SECRET

FOR HEADQUARTERS USE ONLY

CVRRUT ROXTIOa 
i. c. (-4-—

"JTOTIOH VtXriwRTTV* (CurrrAl)'

. _.Japan Laep . .... ._....

FIELD FITNESS REPORT

m mi rinn imhisthtivz or riwm orrtcts

t^orr it atom ro mi ret son bbino sateo

Lt A*’t M ANfl < >0* Hl*D0uAiTl»9 U9t ONLT ' i. DAreor iibtm t. »tx

00*0 <

GS-14

31 Qctpbir 195Ad;p^

». sr*ic tm .trcciric miQHHiHrs on T*3*3 which *rc tyric*c or thoic a run to thc lunovcc ouriho thc rm thru

Ab Acting Chief, FI, has been responsible for supervising all FT activities of 
the Ease, and far coordinating those activities with Chief, PP.
With the above duties, has been concurrently Chief of Liaison Section and thus 
responsible for directing all liaison activities +kQ Base. '
Cane officer for one isnortarit project Involving \ who io an

DATE

SECTION III (To 

DO NOT COUPLETS

AUTHENTICATION OF REPORT ^0 SIGNATURES
1. HAut 0/ AA7<R (Truv) 

Hobert H. LINN
2. RAUC OF tU'jtfiHi OFFICIAL IN FIELD (Ttu«) 

Harry W. LITTI£, Jr.

J. Tn IS CD •** [ X | n*5 fiQT.JllOm*' TO T„ C ImOIV iDual b(in s a * M D. '

4. a»?t AlfCST *•.'?>! r.f«y ’ 
HOU? *?

3. NMi£ *no 3 1 Ch A Tu«t. or A0MI.1! 
AUfHOAUCO TO AU Mt.l 1 < CATt f

STRATr/J 00 F < « A ^><<0 Ou an T l fl 1
I r*^:n r

23 March 1956 Philip, F. FShTIG, Acre/i » 7$~c2< ■
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SECRET f Fitted tn)
1 1 L 1 ■

:_______________________________________________isbl____________

je. can thin* On mis titt.

if. COU(t uP *11* SOLUtlONt to 
PROBLEMS.

;o. STIMULATING TO AttOCIATlti A 
•• JPA«K PLUG*'.

2«. tO'jGM MINQCO.

JO. OttetVANt.

J-- :■ l i j---- —--- ja---X-- __ j
1 ! r 1 1 X [—rr~ -I K

i1
__ l ■ 1 X r

j. 1

— — — j ■ _JZZ i j 1 ' |

__. 1 1 1__ L__i_ Ll.l_ [

31. CAPaILI.

>1. CICAB THINKING.

J). COMPLETES ASST J1 THIN
ALLOWABLE TIME LfMlTI.

>4. evaluates scir •<ausncAiiY.

19- *CIL INFORMED A»0MT CUBBCNT 
____ IHlUi ___________

1 ■ 1 —L-T
lx

T~ X [

1

J i
f 1 X

1 ■ ] 1 X
j X

st. ocuecaarc.

st. effective ih discussions with 
associarcs.

st. IMPLEMENTS Decisions REGARO* 
L£$l cr ow FEELINGS,

j». thoughtful or othcas.

40* WORKS veil UNDER PRESSURE.

X 1
1 X

—— —..
1._ i— 
i

A

___X
—

. - f ■
—4—- X

41 DISPLAYS JUDGEMENT.

41. GIVES CREDIT VMERE CREDIT IS 
bus.

4S. HAS OR I Vt •

44. IS SECURITY CONSCIOUS.

43. VERSATILE.

-f .■• 1 X
jj X 1

1
— 1 1 1

1
• ।

J

X

X 1 1
r i 1 . j j 1 *___L

44. His-w.incisv IS CONSTRUCTIVE

4?. AOIE TO INFLUENCE OTHERS.

44- facilitates smooth operation 
or HIS OFFICE.

40. OOfS NOT RE&UIRE S1 *TO>*O AND 
CCh T 1 NUOU s iuteirvi HO*.

SO. A GOOD SUPERVISOR. 1

—~—""" 1

1
—

_J ■ I
■ I ।

zn

X

X

X [ [~

'."T. ' ' j-;; — ...LL 
~T“I 1 !

« 1 x_l
/■ ;

r ,

SECTION »
4. WAT Annuls Ou T5TAK0 SHC •TRIAGTHS! ■

Subject Is highly capable in several fields: he writes wall and quickly; he. 
speaks clearly and to tho point; his sense of humor end Ireesy charm cake him the 

.center of any social group and able to get along with people on ary level. He does 
a prodigious amount of work with great facility and is civsys willing to work long 
hours to get a job dene. Ha is ideal as a liaison man fcr contacts.with high 
level officials. , . • ‘

0. »iUT *»£ HIS OuYiT&hOfhG fU<H(5H$l

Has a tendency to do things "off the top of his h£>ad". Soqo what easily 
upset when difficulties arise or when ho has worked hims^f into a combination of 
fatigue and depression. SonetiEas allows his emotions cr his soods to color his 
reports and his evaluations of others. Has sons tendency to "fall in love'1 with 
his agent.

SECRET
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IIOKIII IF mil HIM Inti **r JltMl JIHJNGlM CQ lUlMM OUMCIOll All OfHtR C 0 * SI 0 €■ * T I 0 *3

Versatility in dealing bn a friendly and extremely efflHytlfta^Uisis' with 
all kinds of people, particularly those in high level positions.

DO 'OU Uli Th I T he Rtuumil Close Su*invi3 IONT gnXj *« I 1 *< > . I, 'll, VHV

1 ■ _ Mill

C. WHAT TRAINING DO YOU RfCDMMENO FOR,Tm»3 JNDIYIDuALI

< PAF training, and refresher course, if available, in FI ops.

. OTHER COMMENTS (Indicate htrt ifntnl treito, «p«cifH habit* of chtftclff litici not coveted ilii^ifi io !hf 
rrpott bat thieh have • bttrint on effective tliliiilitn of Hit potion): Subject h&9 Ml QXCellon^ kJWV' ddgO 
of the area, its people, and language and is able to use this knowledge with great 
resultant benefits to his work.

SECTION VI

^DttttTtWS:^C,niM,r anry~thy ^

Ma ietordlnilf

HAJ, A^NTACOHilfnCkAtiHUtiflrd^

~ & J ;!• 'barely *ocou*te^ in performance^,alTHOuiwi Mr^ ^ 
y r.; •<.. /:•. -NAsfHAb'^s’pFc tr iii<\ ~- 
XT* Sof u nTc ai

~ COMPETENTLY " t"’” ‘‘ " ’ '
| J. PERFORMS MOST OF H13 DUTIES ACCEPTABLY.! OCCA‘

- SIGNALLY REVEALS SGME AREA OP WEAKNESS.
) «. PERFORMS DUTIES IN A TYPICALLY COMPETENT.

____ EFFECTIVE MANNER.
S. A FINE PERFORMANCE! CARRIES OUT MANY OF HIS 

RESPONSIBILITIES exceptionally .well.
j 4. PERFORMS HIS DUTIES IN BUCH AN OUTSTANDING 

MANNER .THAT HE 10 EOU.ALLCO BY ft* OTHER PER* 
SONS KNOWN TO THE RATER,

IS THIS INDIVIDUAL DE Tie ft Cu>LIFJ£0 FOR WORK IN SOME

nRir orraktuHtTY^ y . > . ’ -
f.- HATROH^'nTg A>T’VI® ®Ai'I
^7noN\7H~£N«jW^‘R<sVRjc.tL^^

" "AB A '•TEMPORARY STOP ^T^KC can GE? SOMETHING 

BETTER.
), TKNO0 TO HAVE AN UNFAVORABLE ATT ITUDE TOWFRO

THE ORGANIZATION..BOTHERED OY MINOR FRuSTRA*

PfR/NT ATT!TuOt..VOULO
LEAVE IF SOMEONE OFFERED HIM SOMETHING BETTER. 

fX^ >♦ *<*©• TO HAVE FAVORABLE ATTITUDE TODARO OR GAN J , 
*------- r „ ZATION..MAKES ALLOWANCES FOR RESTRICTIONS

IMPOSED BY •ORF IMG FOR ORGAN IZATlOn,,TH INK 0

1 4, DEFINITELY HAS F AVOR AOL C AT T1 TUDE TOWARD THE' 
ORGAN I ZA T ION. . DARRING AN UNIV? ECTED, 0‘J TSf DE

^7"- • O KP.O if T U N LT V; .1 L L a PRO 0 A 0it. Y£ £ N DE A v Q A_ Tp_M*_r t
(TaREER rM^Htf’^ROAN^^

^‘7.:ha5<an

.4^1,2 AT I on ; ^wt LU PRC BA PLY N t VCR CONS I D ER -»O»« I H.G _/

’Qi^PF/ft'CTrcXYSi'Cona j i h’S ~ot h er A' 6 f-' th'f 'a "perion ’ a- |rA<#«
and Ifpo c/ at a i it*«n't, ho • oo>il<f you rate hit* on 
po l en t i at i tY for aumnptioo of treater f otpon a ibi t i *. 
tiea ^ngal ly indCfatatf-br prooot ion,

I *• WAN REACHED THE MIGmFST GRADE LEVEL AT WHICH
SATISFACTORY PgRFOPwANCE C»h DC txPECHD.

*’ 19 MARlNG PROGRESS, &;T NEEDS MORE TIME IN 
PRi-JCNT uRAtft BEFORE PM^UOTIGfi TO A HIOlR 
G9AOT Can OE rUCOMutNOtD.

CZJ 5* lS ’r'*CV 10 ™€ ae»‘,'^*'S‘8tLI TICS OF THE
M»T HICiiiR GBAOE' BUT MAY NEED TRAINING In

.___ 5OWf ARJAS.
'J 4% WILL .PROBABLY ADJUST GUICKLY J0 Th £ MORE

237U RESPONSIBLE RUTHS Of Txt NEAT Hlu;itA GRADE.
8' fi ALREADY PCHFORMINO at The LEVEL Of THE n£i7 

Mi^H GA*el.‘
I | 4. ‘N t»crPT*ONU. Pisson sho is on€ Of the F(o 

— who Should be considered »oa rapid advance*

: D.^ '{>1 it ECtI ON !~CSna‘i~d'i'r 9Voeythjn£~^oo'h7ioo abou t thii a 
peraort 1'0 oaiJnt yovr tat inj. , ti tl I in job dulln, 
(B^ilucl nn the jub, pa'reonal charae ter i a 11 co of 
habitt, anti opaci al dofeeta or tatenta, 

w

f } f. OFFlNlTlLY UNSUITABLE . HE Should BE SEPARATED.

] S’ Of DOUBTFUL SUI TABU I FY. . PCUlG KQT HAYE AC. 
CEPTlO H|U IF | NAO KNOWN WHAT I KNOW MOW.

----- 1 3. A DAREL* ACCEPTABLE CMP LOY IK . . OCT IN I TEL V StLOP 
4VEA4GF OUT OlTH MD WEAKNESSES SUFf iCi £ ft ’IT 
Ou TSTAn’U IKb .TO WARRANT k|S 3 <P AB AT ION .

| ] 4. A TYPICAL EMPLOYEE. .HE OlMA AYS THE Awi suir*.
U" J BUtTY AS MOST OF TNI PEOPLE I KNOW IM ThC

ORGANIZATION.
~l J. A FINE EMPLOYE?. - Hl? SONE CuTSTANDIRO

" ' 3TREUCTHS,
fT”! •• UNUSUALLY STRONG PERSON IN TERMS Qf TN< 
~ a c ou 1 Amit t» qi ?M3 ca g«n i t »non .

P • ?• EaCELLTC- SV Only » ffo IN Mz I r * a ILI TY FOS «C*A 
IN Tl»E OHGA*t 1 T A E I ON .

SECRET



INSTRUCTION^

MBVICt DK«IONATION

ft 1 AVION OCSlGXATlGN (Cur.ttnl)

LCAVC •LAN* • 909 MCADOUAPttO V»S ONLY 1. DATt OF OIRTm Ik SC* I

,^-;ir. ~Hobcr;.t„ 4<taLaSW K
GRioC

DUtDAll OF TMl.ti RCPORT

f^34M^^lW?t^JOW4*>eir it^gupg'pyicor)-

I CvtMNf >MtKM

Acting Dcpty for fUFIRS; Chief of Liaison
°'L,< >• 91 IM Tr^/g/hf OOQFlOM-

April ->Uy 1954
S. STAIf VMt S*fC»*lC O^TAjAj mtCH *0t TYPICAL OF TMOSt GiVlN TO T>r IWPLOYtl DURING fHt PAST TMAtC

to SI* udntKf (Lit! in er^tr ef

Subject 1b Acting Deputy for SUFTRS activities within the Misai'on, Aa euch, ho la 
responsible for organising, directing., and coordinating the three sections charged 
with KUFXRS duties in Japan, as well as the Intel!igenco Staff which la In turn ro- 
sponslble for rowlpercents, central Intelligence files, CB cardl-ng uni filing, and

^t/nei'propw ration jand;\iiRsgr.ih!rtlorKpCir.epor^S?'rSi|bJ.>^^^
in ^ls opacity dir.ecia and coo^inates' the' work of Cour 1 lai son .sectl^

■’"- “-T-- V' •'*■' -- "*■ ■ *•*"*■ "" ’-c ------—■*,.,... -.,

m *or. ttwrwrs. • • w« «E4«s?VAffms vs? pfttr
* SfCftQS III f F« Si »: >. • i * t > ««■!,»

H5A sicatr



STATEMENTS CATEGORIES

NCt DOIt
C^' NOT

SERVED APPLY

AOK TO OCX ANOm<0*9

A 9000 M*0M«t Of EVENTS

SOCIAL LEVtLS.

REASONABLE 
DEGREE

ABOVE AVERAGE 
DEGREEDEGREE

UN|mottONAL I

UCMOflf FOR FACTS.

SECRET

CONSTANTLY IIAIVlNQ 
ANO«L(OO£ ANO (OCAS.

HAS SCNie OF HUMOR

APPLIES TO A«i 
OUTSTAND ING 

DECREEf _ \z

X
-* . X

X

X
: * — z I ^1

___ __ _ _ZL„. 3 I1 / J
_L_.L_. 1 x 1

Zl
--- 1 1 ■^n ______

__ 1 X_L._
—,—— i 1 x L

2_L 1 _ u. —r 
_ L

__L_
_ ___ — -- !

,1.J j
__ i_ __________ i

X

ELZ
.... ।

„ i
j 1 

4 __ _

______1
1 _..l r '! ' j
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^nZf . i . _ _____ —-Z_____ . ..

K. CAM tMM ON “ 1 » »<««,

j>. COMt 9 v* >»lw SCIv, iOMl TO 
moekivt.

MtVvlAt'xa TO OJOCIAKSt a 
•• Mvft"

M, TOU» MlhOIO.

>0. OiltMUt.

—

L„L_ I-- ^—2
r i 
EC :CE

iJ._.
T~
-

X

r
X

’ £x'

K

M. capabiI.

>1. ci<aa miNntilJ,

)>. CONMCTM AISlCNMtNtt 
AllOMBK fl*< IIM* M.

>4. IVALUATCS Mir MAI 1 MtCALlV .

IB. Mil INfOAMlO A&$ut CUMIM

M- DMlMWATI.

jr. irrtcrivi in oi scum ions wi rw 
AMOCIAfKl.

)». DICrSlOM MOAftO'
1(99 or OrN rcilINQS.

79. TmOuCNIFUI or OTMC&S.

40. AOA*» Mil UM'fR PBIMuM.

4t {HMVAY3 jUOtiiMtWl .

47. CM0IV WN«M CRtOff IB
..our;

4). DPIYC.

44. <3 MCePlFY CONSCIOUS.

4 4 . V IO 3 * F 11 C ._

1 I 1 1 1 |x
-—--------- ■—— — — ——

X
—— — —— —----- -- - —-

X ■-------

—-
X

—

—------ ----- i

i

___ _____ (
- - :4

K
_________ F

[
■' f

..
'n

i >
t

z_

___1

iryri

-- ._.J 
"Z X

~x~|

*X"

21

X

x_

11
"—;

- -— —-i

j 

t

1 "1 .1

•—■——
_.LJ.

—,—.
EC

. y ,.

X I
21

___ i

49. MU C»tT»CtiW >3 COmMHuCFIYC .

tj. 4(U.» 11) ‘HHi'Sha

4 * . F >«; ; L i i a I j t suj-u ?-i C >> F b * ■ ; uN 
Gr HIS ObflCE.

4'4. 0064 My? HEQuirtC *N5
CO»»r Inufiv4 Sv* 6RVI\JDN .

10. • (JOOP 30Pt«YI SOP.

- ------------ ,. T —t----------

---------- --- -............ •-'• -. -1

33zeZ;

:zo: 
"TT 
ZL^L 
_J1_L

J- I । r . ! i. 
...L± 
ZEZ

i--1
zm: 
’□“T 
ZiZl

-—— .. i i

1 ! ! i _jjj_
. _ _________ _____________ JKHOit V ___ _ __________ ___ .

A, am h»|$ Col ST **» p »X Q STMNOThSi

Subject has the outstanding ability to do a remarkable number of Jobs remarkably veil. 
•!!e porforna brill liintly and rapidly, if so.?.’? Usses aui^rficlally and contCetes a 
prodigicun ancunl of work, seating deadlines, and at tho same 'tise, unless deeply 
disturbed, .■maintaining a hwnnroua >5 mJ ly nt it tudo toward Ma associates that
z^ikos Mm almost always exceptloruilly y'^aaant tp dval with, ih Is oxts-t'melv well 
suited for nlnost any phase of Intel1work.

stcsn
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field, j'artlculnrly ab bacoii on rile long re
Oo

19 0of»i'iCM) Aft niMin CUNIMMV‘QhS ।
^"cEorpfi,- ,̂

•llnh-innt tn nlnoul any Into! 1
l^onou and In!,”

LXd
bt In Japan

Subject han excellent balance in nup«r'/i8'n<f othern, but often requires guidance 
and direction in sor.othing in which ho personally le cloudy concenjpd.

JlfUl.SlOQ^-------
I, AHA! IS*l«l,0 00 TOv O'COWMC’lO FOO THIS IhOIVfOwAlf

F&P coursej refrachor cotirse In KUFIRZ technlqueo

ffpofi but ohtch na^a i hfnifi o» aftaeiiva vlllllilltn of thia -
Subject make a an Invaluable contribution through hio knowledge of Japan, and through 
tho continuity resulting fron hl a wllllngneae to renaih for an indefinite pnrlod 

■ in. tho area, -____________________________________ ______________ ■ ___________ ________
SECTION VI

C* OilKTIWSi laid, M« acHona,

hi

CZ •’
Gal ••

xrD0t9=h0T£Pt*P0®’^0uTdY^ •-vj
-.^1 m comp   r”s
■U040.<tT£Atl£#M.fCVfM?..l!LC4F^ TmOVQ<;.M<
~H A fl-H A 62bp f c i'i^f o Aji cc joo tN AIN IK 0 /• H

OPTtN PA1L5 TO'cAflPY^buT'ntSPOHSIftFLlTHa-- 
COMPCTtN.TLV,

>1At'TANJAH T»OOX I S jIC 1TTI tij0 rjiTO•**»f-.T!’ft*°<"C 
TvWlU" OfriM rfCCy = C» AVlyTHifOsaAN i pATlON fAp f«t:

SIGNALLY 01*1411 i<jut ARCA Qf OfAAHCSS, 
PLATOON) DUTIO 1" * TYPICALLY CUM?CT£«T, 
vreerr/c m*nnci»> 
a zinc P£*fgpma«c€< carries out many Of mid 
0T3PON 3 ISI L ITJE5 CJCLPTIOhALLY «CLL.
PtATGAMg MIS 0<;?t£$ IH SUCH AH OUT 6 fAHb IH9 
MANNER THAT Mt li COOALLCD 6* fl9 OTHER Pf®- 
9GbD ANOVU TO TMt HATCH,

:M A)--fifPON fltN<JIAtl Vt^ATTi-TUOC^Ycy^'O tOROANlM^ 
'TfpI flr16"-Or-R13 TIII Cn
AS A rtHPOHAHY 9 TOP UNTIL Hi CAN OCT SOMCTHINO 
«Tftll, 
T£»D9 TO MAVt AH UHfAVO^AOLt ATTITuOL TOWARD 
Tm£ OHQAmII ATION.,bOTMCPtO NV MINOR FRUSTRA.

19 Tula INDIVIDUAL MT HIT OUALflltO FOH WORK IN 90Mt

B.
h>>

GaTI
is UAXJh6 R3'.<fl(05, OUT NTtDS MORE TIMf M 

GfiADt Atrent PROMOTION FO A HlOfO
GftADE C A»* bl. RECGUm(nD(O.

sout

f—**'] 4> Hi> AFTtfuD* fuPARD Flit ORGANIZATION 15 INOIF*
- “4 f (RLNf. . ,MA8 “WAIT. ANO Itl’ AT F I TUOC WOULD .. |

LCAVt IK ROMrONt OF/firtO HIM GOULThINQ UETTlR. : 
F7~~”] J. TfNOS FO HAyt FAVOHAfllt ATTITUDt TOWARO O«GANl''j 

k zarion, ■ maxts allowance pgr AcsroicriONr
IMPOStD'or AUHAMiO FOR ORGAN I £ A I 10m . > Th I NK 9
IN. f»RM3 OF A CARCC-n ttl Till ORGANIZATION. |

fw“l ♦* DCPINITTIY HAS FAVOftAflLt ATTITuOt TOWARD THt
* .ORGAN 1.1A Ft ON...OA&KI M aR tCFfP OU TY* D-..- ?,j|

"■ -QPyblTruN^TV/'wiL-L^^^^^ ■A?.': I
•ii—-"^ _ CAR.lXR^lM. .TttL- OOG'ANj'rAT jbfl<<S' • ’J j'I 

I 1-??^wa1. W~cw7»n^i><ric/*iW^ I
u“’—’7 - -x-|/a »in^'pAi'CL THdoAnLY 4n£ vc« conu told wdrr 1 ng ri

6« t^lMECTlONSi Cwldar

”j t, OTFINlTtLY UNDUtfACLt • H£ SHOULD R€ SEPAflATtD.

| 8. OT DOUBTFUL 5U I TAfl I L I TV - • AOULD NOT HAYC AC'

7 4-
0*U Tn MHD lH(i TO’ WAWnAHT » 15 ‘ 5 CP A» A f 1OM .

.A TYPICAL fMPLOY £ t. .«<• 0I5PLAYS M Sah(‘S' 
ait >TY as MOST OF mt PtOPlt I ANOA IM TH £

. hA$ OUTSTANDING

-c
in Th e on<- «•« > f * t < on .

SECRET
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IMPORTANT 
EMPLOYEE INSTRUCTIONS 

ON PAGE 4

LIFE INSURANCE COVERAGE
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

IMPORTANT 
AGENCY INSTRUCTIONS 

ON PAGE 2

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS!
• Read page 4 carefully before you fill In the form.
• Fill in BOTH COPIES of the form. Type or print in Ink.
• Do not detach.

FILL IN THE IDENTIFYING INFORMATION BELOW (pleou print or type):

MME (lest) (first) (middle)

Wheeler • Robert P.

DATE Of BIRTH (month, day. year) SOCIAL SECURITY NUMBER
Oct 4, 1915 | |

EMPLOYING DEPARTMENT OR AGENCY AGENCY LOCATION (Qty. State. ZIP Code)

HAVE YOU EVER BEFORE FILED THIS fORMT □ YES □ NO
IL*TU." year list uch forth remains In effect and yeu should not filo Ihb new form tinins ynir»Mt to change Ilie aid one.

By law.o. person, who can.be covered, eutometlcally receives regular life Insurance, unless he waives all coverage. You have 
the'choice' of waiving all coverage. Increasing your life Insurance coverage through additional optional Insurance, or 
declining the additional optional Insurance. Sb, READ CAREFULLY ANU THEN

MARK AN "X” IN ONE OF THE BOXES BELOW (DO NOT MARK MORE THAN ONEJ:

Mark, here ———> 
for BOTH 
OPTIONAL AND 
REGULAR Insurance.

Murk here —■—;—> 
for REGULAR BUT 
NO OPTIONAL 
insurance.

X
T

Mark ’here----------- o 
for NO INSURANCE 
AT ALL.

I WANT THE $10,000 OPTIONAL INSURANCE In addition to rny regular Insurance, I 
authorize deductions to pay the full cost

I DO NOT WANT THE $10,000 OPTIONAL INSURANCE but I understand I still get my 
regular Insurance. I understand I connot get optional insurance, unfess I: (1) wait at 
least one year after I sign nils forth, (2) am under age 50 when I appt/, ANO ;3) give 
satlsfactr.ry medical.evident* of Inkj;ability.

I 00 1121 WANT ANY LIFE INSURANCE NOW. I understand that I cannot Rot ony tegular 
Insurance, unless I: (1) wait at least one year alter I sigr, this form, (2) am under ago 
50 when lapply. ANO (3) give oaticfactory medical evidence of insurability. I understand 
I cannot get Via $10;CC0 optional insurance unless I first have the regular Insurance.

a niTE Aklfi CI/tM OCTI (DM TUC CXITIOC Cr^OLA . ___ - ... . • - -4 YOUR EMPLOYING OFFICE. FOR EMPLOYING OFFICE USE ONLY

1

SIGNATURE (do not print)

Subject failed to elect optional 
insurance during the open period.

DAR

14 Apr 1968

(oftid j| receiving date: ifamb) ,

, n. I I

. ..........V'iTh&SUiM

Tabla cf ftfeetro back of Origitui |

ORIGINAL COPY—Retain in OrTiciol Pertonn.l Folder STAMUM*V,?’i“ J* 1,4
FPM SuptM«m4r.i 87(^1 

17^104
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REPORT OF SERVICE ABROAD

TO:
Office of Personnel, Control Dlvlolon, Statistical Reporting Brunch

SERIAL NO.
NAME

MlOOlt

O6O9h7 UM t&salor Robert P.

INSTWXTIOtS

OR ttTHtP PC# OP 70*.
DATA. COSAFCVlON, 00

COOC- COLUMN

pcs dates or service

A00IVAL 0/0 ocNanruor 0/5 TVPf Qf 0424 O/P 
use 

ONLY

couMfov *
«O«1 N • A* M At MOeTM SA* <■ At

i. •. —>-
> • coanrcfioM
4 . CANCtLLAflOM

co»t _cojir

"27» 20' -•2».10' '55*24~ '29^10 ' 27 20 25 " 4p;-42. ■

-
- ■ -- ”

tovToates^ ~
t--—STw ___ _ - - /- —- " -r .-------- --  - ;

I VAlXO/Jkr-f’;-# Pt>A»Tu»C.<0/53^-.^ D*TA>.4% " ”- sO/*-~ 
t-U2t = r 
ONLY

A- Af»ca<52
»9a rif" -T Wf'* •’ ? i-%iA.'P^ ■'*?**■'

2 . TOY (ffoalc) 
4 • COftNCCTlOK 
» * CANCtULAlt^n

t^o*

SJROPE
coot

24* 74 . 27» 20 2»>20 3 1*22 22* 24 44* 24 27 2fl >9 40*42

Q 5 1 6 7 3 0 6 1 -7 7 3 2 8 0 1

OFFICE OF PERSONNEL USE ONLY - PUNCH AREA

E"
£ SOURCE? DOCIWENT AHD<CtrP?TjFJCA^

TRAVEL voucher

DUT.r .,5 TAfUS^G® -7 I ML -ANO A T T E hOANC t ftf PORT-

othch (3p*c/ty)

DOCUMENT IDF*fIFICAT»CN HQ. 
nOCAD-GGC6^73

bOCU«<«r CATt/PCeiGO

____ 05/15/73 - C6/17/73

BASED UPON SOUPCt

infs REPOST WILL BE FILED IN THE OFFICE OF PERSCIiNEL 

IB THE IHDIVI DUAL’S OFFICIAL PER30HHEL FOLOER

SECRET
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S-S-C-R-E-T

CERTIFICATION OF ATTENDANCE

NAME OF SCHOOL OR FACILITY; Federal Executive Institute

COURSE ; Follow-up Seminar

COURSE DATES ; 10 December 1970 (I day only)

GRADE (IF GIVEN) : None

TRAINING REQUEST NUMBER ;031297

I certify the above to be 
true and correct to the 
best of my knowledge.

NOTE: This form is to be used only when the facility attended 
does not give official completionlnforiaation.

i'

LfjiiCvi iij. Q 1_____
M-C-M-r 048 --- 41411---- --



UNITED STATES GOVE. MENT U.S. /IL SERVICE COMMISSION

Memorandum 
Completion of "The Residential Program in Executive

Subjech Education" at the Federal.Executive Institute, 
Charlottesville, Virginia . \

D°*> July 15, 1970 
la Rtply R«f«» To,

Fromi FRAHK P. SHERWOOD A J

Director, Federal Executive Institute Your Raftmcti

Mr. Hugh Clayton
To. Registrar, Office of Training 

Central Intelligence Agency 
Washington, D. C. 20505

This Is official notice that ROBERT P. WHEELER ■ • , 

C-----has^satlsfactorily

•y. •■ Program in Executive Education at the Federal Executive Institute ,' : 

Charlottesville, Virginia. This session of that educational program 

was- held from May 10 - July 2, 1970' . 

A certificate of completion has been Issued to'the above named person. 

One copy of this memorandum Is intended for filing in the employee’s 

" official personnel ■ folder and' the'dther copy" for routing-to the' "■ *

Ktep Fntdovi in Your Future With U.S. Savings Bondi 

us. cowpwwt emer
CSC F03M 631
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/€
QUALIFICATIONS UPDATE

KEAD IXSTHIXTIOSS CAREFULLY BEFORE COMPLETING, TYPE OR I’KIXT. AVOID CSING LIGHT COLOKKO INKS

.Vou> that your qualifications arc a matter of computer record, they must be* periodically updated. This Li done auto- 
matwally for much information; however, some must he obtained directly from you. This form is for that purpose. 
Section 1 must be completed in ail eases. You need provide other information- only If there have been ehanKra since 
you submitted your Form 444j. "Qualifications Supplement to the Personal History Statementor a previous update form. 
If you are tn doubt whether information has been previously submitted, enter it tn the appropriate section. Thc signed 
and dated form should be returned through administrative channels to thc File Room. Office of Personnel. Room SE-tS 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take- place at any time there is information to be added or changed simply, 
by completing and returning an update form on your initiative.

St CT I ON I 
t>^. SIR. NO.
060947

StCTI ON II

OlOCRMHlC MO POSITION DATA

WHEELER, Robert P.
EDUCATION

,.-,2 ----- .-^I P-------------HIGH-AOlOOl-r-

4 Oct. 1915

VAST MICH SCHOOL ATTENDED ... ADDRESS (Ctty.'Stnf .Courfp y) YEARS AllINbEQ - CRAOUATC

cguxac rr. study

n t nl. 0 i ro

““^NAMC-ANO ;LOCAT IOnT()F COLLEGE OR • UN t Vt« J ITV^
9>9Jt C T”

K.DEGffCC— NO.'iHMZOTR.
HRS.0*P*Fl/y)- ■ * ENO ' .FROM ••■T0<« RtClIVCO -mcr. tVEO

I,.**

1.

If A GRADUATE OCGOCC MAS BCCH NOTED AOOVt WHICH A r QUIRtO SUBMISSION OF A WRITTEN THESIS , indicate the title of the
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT.

trade', commercial and specialized schools

NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FPOM , T9, NO. OF. MONTHS

dt: : -* ; r •- -r — ..i l=.^— tr- ■ - - ■ •• • T*

- 1 ■” . v r—^' * T^'*****4?-^' • ’-V ' - ~

"AcOTHER kCa^AGENCY' ECUCATI OH :0R'TRAIN ING’HOF'IRCI GATED ABOVE ' ■ r -- 22 ,Y . ■
\ j lin yVo’R <5 P CcTaV ‘7* ^FN'OM"*'" ' T0““~ no', of months

। .

■ - — ’A i

SECTION III HAfflTAL STATUS

SWE OF SPOUSE'

.Count*yi

DURATION

STCTlOM IV OEPDlOEaT CNILDSErt AMD OIPW&DjTS OTHn SPOUSE
N AMf PEL»’ICSSM DATE ANO *L*Cf OF aiRTM C I T ! I £ N S M 1 P P[Sv<hihl *nosr>>

, □ •«

■ □ CtLCTC

□ 

'■ □

'?!" mn SECRET
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SECRET
•f rt: i

SECTION V ' ' .GEOGRAPHIC AREA XNOwUME MD FOREIGN TPAVtL

Nanr or arciQM 
on COUNT®*

rrPt OF SPECIAL UIJ 
RNOWlfOCt

PAtFS er »«AYtl 
O® St J 1 1'4

‘ -r ' .
DAtf 3 FtACC 

or stun*

»XQ«l TOZU AVQUKfP P'»Hi|C*

• « < i» 
O I * r 1 !UiH t t VO V

1 J « »

unt

1.

*» 3 s n

J -
•

I-
SECTION VI TYPING ANO STENOGRAPHIC SKILLS ” - 'V
I. typing (vfv) 1.>M0®TmAnOC J. INDICATE SHOmTHANO U<lO*'CMtrx <l) APmoPRIATt |t(W

Qwiw. QsPrtOWRniNG n STtNOTYPC OsRICirVi*

SECTION VII SPECIAL QUALIFICATIONS

PROVIDC INFORMATION ON MOOR It#. 9POWY1. LlCtNH# PUBLISHIO NATtWIAL# OR OCVICt# WHICH YOU.MA* MAVt INVtNTCO.

" / ' ’ • ■ - - ‘ ■ X

SECTION VIII MILITARY SERVICE

CURRENT DRAFT STA1

•jiMvicr classification cmangiui Ft. m« cla 
□ *O‘ . . 1 -

rvs
1 ■ HAS TUU® SI LU' T I Yt

□ Vis
so i rica rion

3. LOCAL 31LCC* 1 Vt StRV1CC HMD NUMBER ANO AD03t 33 -; A. IF DCFfOnSD, r-IVf WCA3ON- • -

MILITARY RESERVE. NATIONAL GUARD STATUS

elites nrsruvc oo omw w»,|. □ <»«» rn mminc conrs nraur muon □ ’i'tl0NAL ou*"".
tat.on to .hich you ortono □ U □ M, N»nO«.L C.UABO

1. CU»»FnF AANX . r.f>At>E Dfi Dirt 2- DAFt Of APPOlMHtNT IN CURRENT RC X 3. tXPIMATlOH OMt or cunnis* c<h.igation

*. CMCCA CURPENT RCSCRVt CA’T.G O.1 V Q] AfADY ftUfRVf 

IUINT

”] ST A.\?!*'Y » A‘f Av) “] f.lafDnr(u>a.:u<^ |__ XX.J-J 
attachlo

nr.CNASi^o

3.. MILHARV MOO 1I 1 I A I 1 ON A351G HESfitVf UNIT fO WHICH ASSIOIO 0

► ICITASV SCHOO 

oatss or schO
,8 COMPLtTEOX? »»'*. Kontrv^ buty. or 3» Civilian)

NAME ANU Al OAEf COMPLIVtO [;

•ECHGH IX 

hAMf ANO ^mAPTE®

/L । SU:?* qo >PfC 1 AL 1 ZAT1 ON

____________ _ ___________ 1__________________________________ _____ ________ _

professional societies xso organr/atic

AnoRE sn (yue . 5 f r r ,C I t y :St at? . C

i.

1

h3

mintry)
• e*:f Ji M ♦

M0U

h } O

t “fl I •;» m i r 

!«

X-----------------------------------------------

J.

—_

?. । '
SEliICtJa '

SATE

J A "f? r'"^

5 1 CNAfua t 1

SECRET
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VERIFIED RECORD OF OVERSEAS SERVICE

TO: - •
Office of Personnel, Statistical Reporting Branch, HOCH 5 E 2J06 Headquarters

employee stm no.
NAME QF' EMPLOYEE

OFFICt/COMI’OWtWF
LAiT FIRST MIOOtT

i*t 7* U . It* 19

‘AS

INSTRUCTIONS

utc *Macp»i*Tt space bilon to ncpont oaTa toa ciTMtn pci o« for, inknt APPAOPAiart coor *uuat» in "coot* column 
TO OttICNATt ■MtTHtA SU0Mf99IOM IS OP BASIC 047A, CORAICTlON, 09 CANCCLLAf ION MPOAT 0AT(B tV UtINO TN I 
NUUOfO 709 TNf *ONT«. ANO LA0T T«O DIOITt ONLY PON YCAN.

PCS OATES OF SERVICE

T>*» -OP .OATA • ~:.A9*J.VAV.r> .< ? rAOCPAWTupC'. . COUNTAY — re _ ^OMIf. tl

“ 1 . PCS (Baaie) j
‘ 1‘. CONNCCHON^.

-4 s .~!cmetkUAiio*c282E3

&!«>?= ^NOjiv.Mz. ^SaV.^r

. ^‘iilnwai ir -if^ p.tO&«='i SL2§4 ^=6b^

TOY OATES OF SERVICE

TVPf 07 OAT* OEPA0TUOC nt Tuan ARlA(S) OMJT

1 . TOY (Batic) 
' 4 . COARCCTION

6 . € a?»u ia at ion

C99* *4 « Th Ot T ** ** ujuTw p • > 1ti»
‘ 40*41

2 7 24* id TO* 1« Ji* 33 34* 39 !•' 97 39* 39

■' <

—“7-—-r-r—■
'r?i’ soc^c^ xDCCUVFHT -T

--- --------------Z—;"------------■.

r A A V t LaV OK Nt Q jV . > 'oui»rifCN
U*11; :i,'\ '■

57A7ua\ 0^-7 tug~

_-k- -•■__ * '- > ' .ill

xx emu r .-Honolulu 3h99 ......... . - :*DUTY AND-’ATTENOANCf RCPO0T ••-■ *•> -• '

pvu»n (Specify)

OOCUUt NT 1 RE1V ICAT104 NO, j

TN NR 3652JA

DOCUMENT DATC/PfR 1^0

13 June 1966

ACNANaS

PREPARED 9Y
o(FCAT 1 ATCO ON
SOvACi OCCUMf^T

■ AAOVC OAT* VlBtflft* COAAICT. a«3»O U^UN SOU AC € 
'.’ OGCUNtM CI1IO

i C 4 V - 1 V i 3 ’ ON
T 1 c • ' c*'^’ ....................

Oftt
7-1-6^

JICNAtUM )

IV5la SECRET <«•>si .



Supplement to Staff-Agent Personnel Action 

For SSsSSfflSSS^Sii^gl/^ Effective 25 October 19M

Dea r < c,'- 4 <w?

.In view of you^____________ piaaignment, you have been
designated a Staff Agent. The purpose of tide Supplement io to call 
your attention to existing policies which are particularly material to 
you while you are so designated and to oct forth certain obligations 
incident to your status as an appointed employee.

1, Payroll Administration. As indicated in your Staff Agent 
. Personnel Action, your present salary and grade are $20,245,00 
per annum and GS-16'', respectively. Ao an appointed employee of 
the Government you are entitled to roceivo and retain only the salary, 
allowances and other benefits applicable tc that status. However, 
procedural variations will be followed to preserve the security of 
your position,

(a) The gross emoluments that you receive from your 
activities will be retained by you as an offset against 

the gross emoluments due you from this organization. If 
emoluments ever exceed those due you from thia 

orgahluation, the overage is to be remitted to thio organi
sation on a monthly basis, unless a different period ia 
specified.

(b)Fodcral income taxeawillbe. withheld-, reported and . 
paid in conforms nee with Agency procedur.ea2deiiliineiLtp 
protect against the unauthorised revelation_____________ f

P You will be briefed
theroon prior to your aeparturc,

(c) Thia organisation will deduct from the gross payments 
due you an amount equivalent to six and one-half percent 
(6 1/2%) of your gross salary for contribution to the Civil 
Service Retirement Fund. This amount will be deducted 
from the dlfferential due you by this organisation. if there . 
ia na differential or if It is insufficient, you will bo required 
to suaka direct remittances to this organisation in satis
faction of :the required contributions.



2. Furnished. Quarters. If you and your dependents are furbished 
quarters Sy the Government while PCS Honolulu, Hawaii, you will be 
charged a reasonable rental therefor, as established under the Hawaii 
rental rate schedule of thio organisation.

3. Secrecy, You will ba required to keep forever secret this 
Supplement and all information which you may obtain by reason hereof 
(unless released fa writing by the Government from ouch obligation), 
with full knowledge that violation of such secrecy may subject you to 
criminal prosecution under the Espionage Laws, dated 23 June 1948, 
as amended, and other applicable laws and regulations.

4. Place of Assignment, 
an assignment in Honolulu, Hawaii 
deviation therefrom will require a 
thereto.

nd upon 
_____ An/ 

supplement or an amendment

UNITED STATES GOVERNMENT
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uq o*f tct* J Oi H11 ON
1. - , ' ; VI’ । '<:P

JfLt FwOM MTtMION 1 0*t|
Co-1; I ?/ Cc?.

VRACT IHTORWr I0H W CHECK LIST

r.i M WAL
IA. FBOJICT 9 . O»WI > t .NO .

ID. »(»W4N|NT ITaTtDN 

■______tall:________________________________ —

>4. FUNDS

_12___ ULn__

PERSONAL DATA

lit. Cl? t ummp it. if not v, t. c i r »/t 4, 
Nt If OtM^Ot AL 1(4

INDIVIDUAL It A P(PWA« IS. AGE 14. OAft or BINtM (Month, day, yaar)

Ovtc» 22£_l*_iZli______ _
lift. LCG*L Bt*ID(NC< (City and HtH Of ayffltf)
1 I1-. C,

10. CUR»(NT RFSIDINCC (City and alata

Honolulu a Hawaii

or country)

II?. marital STAtvs (CA*c> aa apptopf fata) 
| r~n »»»«Lt fffltutftt r 1 »ip9««9 ■• CZJ ANNULI CO [±] Ui 9 r~i © tt««ci p

r -

MILITARY STATUS

Ite. huM8C« er DtriNDINT} (Not inelt^ia^ individual) 
I fitlATIOMMlP ANO AOti
I Wife, ^7
1 Dru^ht-rrs, 15, 13, 9
I Sons, 13 J 11 .

ID. INDIVIDUAL IS ntLATlD TO A 9TA»r CMPLOVtf, STAFF AGFNT OR 
AN INDIVIDUAL CU9RINTLV BORM INO F09 tNt AGENCY IN SOME 

CAPACITY f~) VCI «»
•CLATIONSHLFi

. v : •

SECTION hi

1 10 * nrsf»vt >!<*!»'** AN

, YoS_

11. tf RfTIQCD. iNOICAlf CATEGORY (Lonfayity, combat 
ability, B»fvicodi»abitity non*coobat)

dll'

1 *3' DAanCn C* SHY ict l.t, Oitrf QP

J-t,

S3. DRAFT [I.IGIOLC
m.” ■

29. OSAtr DCFLRMENf 
»’ eM q ,,,

OUTA INCD ' 
o -

| 5fCtiC\* iv COmpen^at tor; 1 ■
It?. R*S IC SAL UTT

<is-j S Step 3.

2a. d ifftPt.tir ml

1>>

20. COVER (Dffaidovn, if any)

See r* jcw under’ ?‘t0

AO FTOr.RAL TAX VITHHOLOING

COVER CIA
7 rt 1
A no k n

| SECTION V ALLOWS* i> (NGyUAbLr aBANTKD ONLY TO aKHIDENTS OP THE UNITED STATHS)'

| j1. QUARTt»$
1 «

J2 . POST 

’ ■ • *

31, orHLft

H. . A.

'?lul

. OPERATIONAL tXPl.NSf

SECRET
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SECRET Th/s document consists of I pagc 
f,c 1-^ r'f 3 copies. Series A.

DEPARTMENT OF STATE 
The Diwctos or Intsluckncs ano Reseabch

CV.P

AUG 2119ft

Dear Nr. McCone:

- tuo-S^^sm:h ^Jccrorl. ^tI,e reSnt °f 'he ~

Sincerely,

George C. Denney Jr. 
Acting

Att '.chswnt ;

COPZ 2‘

Nr. John A. McCone
Director,

Central intelligence Agency, 
langley, Virginia

SECRET
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INCOMING TELEGRAM Department of State'

34-31 CONTROLl 
RECD I .

FROM:

ACTION:'

DATE: .;

i SECRET’
V.-*.* -• V .* * • — •• »*>• f

- ---------------------- f
..............  <

i

Aciion

INRD 
Into .

AUGUST' 17;"1964~ ' “: 
6:19 A.M. .

; TOKYO ■ •

SECSTATE ■ 586 ‘ > ‘\D,.

AUGUST 17, 2 P.M. < /

t 't

. ’ S

- 1 • < <

■ ■

‘ *• • K * '

• := L ? '
■ . . ‘ ■ Ji '■

•• \ ।.. -h <
r ' '5' •• • !

: i

p. : ROGER CHANNEL '' A ‘ ;• \ t.... :'.' • V. QQ2 >

L; - m :
h • i • •. .- ■ • . • ': • •
; ■ ‘WE WILL BE REPORTING IN ANOTHER FORM OUR ANALYSIS OF THE

CASE OF THE-TWO SOVIET MUSICIANS. I JUST WANT TO TELL YOU, . ; f i
HOWEVER, THAT WE WOULD HOT RPT NOT HAVE BEEN ABLE TO GET THE. ■<-,- P 

■ RESULTS- WE DID IF IT HAD NOT BEEN- FOR PETE WHEELER. HE WAS - '' ?’ : i
'■ 'ON THE JOB WITHIN MINUTES AFTER THE MEN WALKED IN, GOT ■■■ •.!
’ jHIS RUSSIAN SPEAKING PEOPLE WORKING QUICKLY, AND HELPED 'TO --V '$• i

- ■:HANDLE THE WHOLE AFFAIR WITH EFFICIENCY AND DISPATCH. HIS D.ij . • '
’ . EXPERIENCE IN JAPAN AND THE CONFIDENCE WHICH THE JAPANESE • ■ • (
J • 'AUTHORITIES SHOWED IN WORKING WITH HIM WERE A DECISIVE FACTOR -I. ■■ 
i -IN THE DEFINITE CHANGE WHICH TOOK PLACE OVER THE WEEKEND IN ’ .>ii 'i
I -THE JAPANESE ATTITUDE CH HOW TO HANDLE CASES LIKE THIS. vi-.;
i ' . > ' - •.■.'■■■■ •' H '

I ' :hIS CONTRIBUTION HAS BEEN MAJOR AND THE RESULTS WILL BE LONG- ■ ' ..
i .LIVED. THIS IS WLY’ ANOTHER EXAMPLE OF THE SERVICE WHEELER-. ; • ■
I IHAS PERFORMED HERE ;OVER THE YEARS. WE ARE SORRY-TO SEE , - ' ::l '
b :HIM LEAVE AND WILL-41jSS HIM VERY. MUCH. ■ :: :
J ; ’ s . ' .-J
; - GP-l. . ■ ;■ -i . . - ■ :
i i
| b ■ ' REISCHAUER , J

i

i

UJPftOOvCslON «CM THIS COPY IS ।
J>ROH>air£O UNUSS “UNCLASSIFIfO" -
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- Supplement to Staff Employee Personnel

Action for Integration of ifebort Kheeler

Effect ive 8 May 195?_______

The purpose of this memorandum io to call your attention to existing 
policies which are particularly material to you while you are integrated 
arid to set forth certain rights and obligations which are incident to your 
status as an appointed employee. It is hereby agreed and understood that:

1. As an employee of this organization, at the present grade and 
salary of £12.770 per annum, |

'2 . It is understood and agreed that the minimum period of your 
overseas ’tour of duty is gore reed by and coincident with the prescribed 
tour of duty of your cover organization. Currently, your,prescribed tour 
consists of a period of 2h Hnnths frcti the date of your arrival 
at your overseas post of duty. 'Your assi'gir»?nt may be ’terminated .earlier 
for the convenience of. this organization and the length oi' your tour.of 
duty, as currently specified, may be unilaterally changed by this organi
zation in order to conform wi th subsequent changes in the prescribed'tour 
of your cover facility. If you rec’.reil !.crai.n^cion ri' yuur iA-ors:-:-:;
S":-!>73»a‘. •'f.cly 1\ r you- cm mcc-cnience, unless it is for circum- 
utunaes that are considered by this organization to ba beyond your control 
or if you are terminated for cause under the regulations of this organiza
tion before you have cceple’ted the minimum period of service prescribed 
above frac; the date of arrival at your overseas post of duty; you will 
not be entitled to return travel or transportation for yourself or your 
dependents, to the United States at Government expense. If you request 
termination .of your overseas assignment solely for your ova convenience-, . 
uriless it Is for clrcums-tanc'es trial are considered by thio .organization 
to be beyond your control or if you are terminated far ’cause under the 
•regulations of thia organization before you isave casyieted one- (1) year 
of service fixe the date of your arrival at your ore-sens post of duty, - 
you will be required to reimburse the Government for all of Its expenses 
far your tre.rel and transportation, ano. that cf your dependents, from 
the continental United States to such overseas post of duty.

SECRET



SECRET

3. Travel to your poet of duty overseas and your return travel to 
the United States, no veil ao travel performed overseas'vhlch is eonsis-



SECRET

6. You will bo required to keep forever secret this agreement and 
all other information which you may obtain by reason hereof, unless you 
are released in writing by this organization from this obligation. 
Violation of such secrecy xv subject you to criminal prosecution wider 
the Espionage Laws, date;’. 2? June 19W, as asnnded, and othor applicable 
laws and regulations. The termination of your employment with thio 
organization will not release you from the obligation of any security 
oath you may be required to take-

UJ^TED STATES G0VERK&EOT

/i-, 6-rf
Personnel Office

-AK-XFFED:

535



Ksmsoi 7081 Chief, Tur East Division

gcsJBCTt of Oifte

HTSPESCSi ^so fw P/^«re fna c/ffB (SOd 23 8^4 $3, 
___ ____ _______&S»^^ ij __ J _;

-3a*sgtiaBea4«awc»ii^^ ’e£»gtfts §7'

fere d-ateraAtsd to ©t tosxlgAl?least toyissie vcliia os£ 

s*ay ba ratalcaS by t&a ifewisiesta far %&3^

<£sei^a.

'ViV? ••

r'~

0- 4.1-—— -—
i w & iMss/p ' ; “
1 » 5s®ccs^s3*# *l'iB
1 - 5/^e '
J. - &/>srs as Jest Fi la
1 " ’Sss’^sr Cz-rtsaj

. . J .^.IssAb;, Filas 
■ £*?&*«, •........................  • ,
wiifea ?. P«« ' '

y. V%£31«r
Williae 8. C-satssr , 
Ss/^sli G. Tra^uist

£2/rer5/&Jffiftn=:ha;i {IQ Set >8)



uO^rfbEHTiAL
I • •

JQMORAaDUM Director of Personnel

VIAi Mroctor of Security
Attar ^Le£, follay Otaff 

3®JECTi Gifts to Agony Poraonnol

RKfaRgHCBi Hold Regulation 20-644

The following Agonoy poreonnol rocolvad gifts as notedfrots 
- throe Cabinet^BOBoaroh CtuKnberviBitorodurlng tSolr^pedenT visit 
' to^Waahiisgtano

-- - " l-'x
SatooMvEagdoo< 1 .a- f-’

Box of nori
Set of ahoputloks (Isquor^d) 

WilHesa V. Broa

1 woodblctk print

Robert P« Whoslor

ApprcoG^yalno J «

$2,00 
.75

1.50

■fe>3\^norl^72'?^

'-.J .z >..•»- '• • ? " ' , - '. i— ;

1 tfcedbiosh printu

J^vsb.,0». -yrahajai'- ■ - •--

Ifeodbiobk print
1 jar Jnpsasan oniiid 1.50

5?£>SM» manSOLD 
Caiaf, ftr &u.t Vivi el C3)
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■’ rc 'c''7

Chief, Par test JHidaUa

OUHTf» Gift frca Porcini ?&tlcaal

t^o to i’/^ara fwss C/PE dated 22 Ost 5]t sub Josts 
Gifts la Accra? BstsoshI (PD/iP 3-5633)

1» SafwroKso la wfa to jour nesaoTniKtei datoi 22 Ootober 1 
scensemiMg tos fallowlnn .ylfia ra&tgad by J^asr/ acrsonraal

 Airinfj ida recsni vialt to ffeoftln^toa 8

feiassi Fllagorald, C/P?
Alfred. C, tHrsr^nJr*. ■C/f3 

z£——ZZC, ~* >-

“^lfciiESi3|Ij$33^
x£&e& & 'Earn, C/75=l ■

• ?&& Se Pr^fa^iZES'. ■
beta's* Jbytai,

’ Gao^a Sn Balis, C/5W»5

t^U. A, tBwehiea, #£1

C&iSOwCr*’ M? XLo.

a eharsfXil &&&& 
fan, pletuM end picas of 
polfhod C0JOllj(k£&ffi^»)

"jy 7"-^ "

- inoor&D^inwr ’ '
- i'®n.,f pAcbiP6 a:2<i=piec© Qi’;bzxjcMa; 

paistid zarolj. (Js&’atqnjHj)

*

priohliSJ

plsttHRS
plstliZ'O

tie pin
3 dllc 1 hanti-paisiiod tla

ai4 .painted scyoH

.Eate. ?S>s,:pr??13AS^ --

^ott^a H, Mssart 
ijlycsbo? of

SLstrlteH-iesis
CSX «

1 >* tiyi* .
1 - &/S38 ’ ' "
A «■'£& t^sas.'Ui

iislLvXffcualtg ,fXU
' 1 - G? ^.Uej FcraLgn Afigrefe* ^4 9oa?re&bM8»

1 fiuftfeir Cis’s®
O^^ys/ViBS Ov Gat 57)



Mj&uAM&X FtSi: Director of PgreoBMl

VUi Director of Security 
ATTBi Chi of, Polley Staff '

■ SUBJEOTl Gifts to Agency PereoD&al

KKnaoKcsi Pield Begulatloa 20*-6M>

♦ 1. Tho following Agency perooniwl recolvod gifts aa.noted fro a

during hie rooont visit to Vashl agionJ

Allan V. Ddleo, DCI 
DsS^Oud. PitnSOXwXdj 0/j?

H-_ IB mnr._ Jy , s C?3 
____________ I c/as
Hobart P. UMelar, ttfalGl 
Katharina Sharsaa. Kt/fO/KP 
Edward E. Korn, CJ®/1 
Paul B. EreiVrfolearo C3^S/6 
John H. Horton, 033/2/30 
George H. Bolle, 
Lothar feiisl, O/Cl/lOD 
Paul As Ohrotloa, ‘J& 
Bageob'G, TraHilsi, ^S/i 
Cheater H. Ite, SS/1

a 5' x 8* charcoal drawing
fan, picture ahd plhiv of ■trieado 
painted'scroll (hihesoao)
picture
isoeaso Vuzasr
fha, picture and piece st brocade 
painted scroll (kUtaeoi») 
picture
picture
platnro
picture
picture
pearl tic pia
2 silk ac=»rfas 1 land pained tic 

and psliiSsd ecroll (^ihs&oxto)

’lUdltieiwy.gifto cf L~all'pictures were left by JUiiJ ts bo 
hy dJS 8*4 ,s-»»t -UuO SerkUU

.^vli » (jdplon&oo

AW a. DUG3, Jr« 
- Is-r -



TO PE COMPLETED BY EMPLOYEE

* •’ FIELD REASSIGNMENT JUESTIONNAIRf

►-

1

o z
Q O

•___________ ___________________ ____________ OO NOT COM^lfTC FOWJiKADOiMKTtWsj USC OMV______________

Au 11‘T N T » CA T ! r-N Of SlGlATuiffS *NO V (, A 1 T | C A T 1 CN ?» IHmS I iMCOtiC-H

nami nr iMfiou t ( t ru») |r ati t hM i f *- uljpavr oi sori «v 190 ■ ( t mr)
Robert P. 7JHEELER j 9 Nov 1955 | Harry W. LITTLE, Jr.

_________________ _______________
DATE ( i t~- •• I) 2

9 Nov 1955 o

N AMf. ANO 9 I GN A tU»f. O» O» f I C 1 Al A 1 Nt AOCu A« ’ l < S 
iUlHORlUO TO AuThInTICaII SIGNATuRTS »NO vr. n uPTf.-xr /,.* A r—, /•
VERIFY DMA IN (1EM9 NOS. I THROUGH ?. SEECa. *’ 1111413 E. NELSON, Chl©^, ^/l. ■

O»’t 
19 Doc 1955 S 

m

t. DATS OF BIRTH

li October 191^
G«A&E
GS-Ui

1. CUPRCNt POSITION TITLE '

Chief, Liaison

DI
S. CV«»C*t STATION OR FIELD BASE

Jgowi Base •
9. OTHER DUTY STATIONS OR FICUO* BASES DurAo CVMENT TOUR

None

A<4
?. EXPECTED DATE OF DEPARTURE

1 Juno 1956

Formerly Deputy Chief of Mission; formerly Deputy Chief of Mission, KUTUBE and 
Chief, Mission Liaison; currently, Chief, Liaison, Japan Base. Current assign-
front involves responsibility for
'a,"enclos and Department. of Defer.se agencies represented in Japxf,

with nil J.ipanaae

merit also involves a" an officer 
one developmental IIUTHiVC eparat

for two XD1VPS opera ti.ons and

PRCFERENCC FDR NEXT ASSIGNMENT;

A, *R 1 T E A ORtE* PC SC« IP T | ON Of THE TvP£ Of WORK YOU WOULD I* ItCF t R » Oft YOLlO fl 
THAT INOICAILP in item t/of a. AHOYt. iF YOU NAVE MORE Than ONE PRErr.RENCE.

IT 0 I ifIRS fSQU

TO

1
ec

FOP« NO. OQ9 
i • r o aj ^V* y $EC8£T X



GEOGRAPHIC

SECRET

KJ •

I HP ICATt YOU*' t 149 AhO »P9 CHOICE tuff

See altaclunent
l»J CHOICCt

<4 0 CHOICE!

1*0 CHOICCi

MOW MUCH LEAVE 00 YOU DESIRE OCTWCCm ASStGMVt^Ttf

INDICATE NUMBER Of OOP* DAYS

INDICATE THE HUMETR AHO ACT OF DLAChOTHTS WHO WILL DC TRAVELLIHO 0< MOVING WITH VOUi

7 dependents Wife 37
• Daughter

_________ _________ Daughter
itGNAlUftli COM'ltTI ITEM MO. 9«l. 1

12
7_

Daughter and aon
Son 3

5

l!3>Xfit.er_f?zl___________________ :____________ L
. iHLCT. ro indicate completion op above portion of Twit foam

TO 0£ COMPLETED ST SUPERVISOR AT FIELD STATION
IH_CONSIO£flATtOM._OF. ^TH E--P.AST-. EXPT «•<»€«—AMC* PtRFOHMAmCC'OF THt EMPLOYEC. HI S- t MPWESSf 0 PPtf EWENCt-rO» MCMT 

VaClWMENT. AWD THE. STAFFING 0( OU I REMCN T3 Of THE STATION. INDICATE YOvA RECOMME ND A TI ON FOR Hl9 N t*TA5 3IGNMEN T 
AND TRAIMINtfi

I®

01VI SI OU
IN CONSIDERATION 0* TH £ PAST E XPCR t £/<Cf A 
ASSHWMfjtf. ANO ThE JTAEffNC PF. QU iPEMEn fi 
UCCQMULfiQAT IQ^y' fQn hIS NtXT A3r6i r^iUF.ul J-Hp

TO l?10|CAT« CCH^Lf rtON Gt TH 13 PWtlO

TO BE UY APPPOPHIATE SUPFRVISO;? At HLA0QUAHTF.K5

COMF1. ETC ITEM HO.

I 5 CVHnCN ILT ATS I

Despfte e'li^edt 'a" ifoo.V;.for
;O'?enHglng^oppi^t1ipn&iCreas^ be returned''to' the'.'field^fdr
ran6tha.r'"tour;7

William E. NSUiOH.

Chief, FE/1



Re Paragraph C - Preference for Next Assignment: 

1. I would like-to state that while a tour at Headquarters 
should be ny preference I believe that for mo to leave my cur
rent assignment at this time for even one year would not be in 
the best interests of either KULVUIK or ODIOKE. Thereforej I' 
request homo leave, with ni’proximately ono month at Headquarters 
for requested training and refresher work and one month of leave, 
returning to current assignment for at least an additional two- 
year tour with the proviso that after the first year ths situa
tion be re-cxaMncd with the ultimate view of possibly at that 
point considering a two-year tour at Headquarters.

• -2. In my years in work on Japan, approximately ten of
which have been spent consecutively in Japan, I feel that I 
have been able to provide a certain degree of intelligence con
tinuity which could bo spoiled by a two-year break. Realizing \ 
that careor-wiso I should spend at least ono tour at Headquarters' 
in the future, I believe that, despite possible reflections 
against my career, that two year period should be delayed until

3. I believe that by experience, tx-aining and inclination 
I con bettex' serve KHi’ARK in this country in the type of work in 
which I ar: new engaged than by any oilw assignment v:r-rentty



Combined fcmonncl Ictior. in lieu of .‘jF-52.

Change of Service Designation fro:: D to DI.

Effective date: 19 Juno 1955

Grt ^DE

Office of DDE

TOD, Hoy S. 15

CI

BURKE, P/cil J, ’ lh
DOUGLASS, John F. . 13.
IXLLIi!,- Edward . 13
FfWLEY, Robert U 13

EE '

UCL17., Oscar W.. . 13
HUGHES, Frank V;. 13

EE . '

1 U
LM.L", John F. 13
WUELER, Robert __ m lb

rr'DRn.S, E, V^llys 15
Tiobert; Jr. 13

IE

KLIER, .,en.imi.n, 3a lh
AlphoriSo' lj

■/■• DJ nVlljK. H.. • JJj
it.ithorferr: I. 13



NARRATIVE EVA ILIA f N REPORT'

Period; Cohered > 1 Juno 1953 to’l June 19%

Occasion for report: Annual X ; reaaai.<»Bant of reporting of Hear :
proposed reasaignasect of employee reported on t covering initiol’vO dnye 
of bmployiEsint .

Baployoo la to ba rated upon following factors:

1. Knowledge of the job being par famed.
2. Judgment in arriving at logical and wrkabla solutions.
3. Dependability, nob only in being on the job, but in acoompllehaent of assigned 

tanka within reasonable daadllnas.
4. Stability under pressure and ability to adjust to changing conditions and 

oireumotances.
5. Imagination, initiative, and originality. ’
6. Security consciouaasss.
7. Tact and dlplosaoy in dealing with otter®.

IN FAJBFESS TO EHPLOIEBS, COXFLS13D NARRATIVE EVALUATIONS 
SHOULD BE DISCUSSED WITH KKFWIJ® CONCERNED

1. Employee is well qualified in subst^vj-iva fields^ |
I ___________ | J’iily Knowledge.
—svurs <1.4.111 vAt-eof—i.ir.xj wuix xu u;« pericr.ri.’ii'.cfl oi assignee dulino. Wbat 

knowledge he lacks concerning. KUBilRK policies or procedures la Cast being 
supplied by yriiticnl field oxperienes.

2. lily ’ judgment at arriring at logical solutions is ccocl wider normal con
ditions, and he generally comes’up tiith solutions which aro workable and 
realistic.

3. Ho is completely dependable and is particularly sensitive to deadlines, 
which ho makes almost a fetish of meet big. Ir ovary sense of the word, 
he is a :can of action in terms of treating with the recurring problems of 
the station.

Bnployee is »>xx>ihat excitable mid eE.y..io::al .u-ii, thus, at times of unusu
al pressure, h? oj* require a 3tea;^.-?b\< hand. This is net a serious fasilt 

is ons concerning which the employee is aware. Ho adjusts wall to 
changing conditions and situations.

5. His imagir.aUo.n, initiativo, and orig. 
his. dealings id th A’*".y’ personalities : 
excellent relations or. behalf of this

iiulitv have .shown time and agaih in 
: ith whom he has maintained



6. . Security conc'ciouaneoo is excellent.

7. Tact and diplomacy in dealing with others is superior.

NUTSi See Attached ahoot for additional coxnonts by Reviewing Officer

Oats: 17 June 1954
S-Hntn ’:-r nf •» w t\Sigr^ture of Reporting
Walter D.’ JJWPHER ’

Signe oyi<cvl.sY.d.ng Officer
Robert. J. KuN^UX ..

(If Reviewing Oi’flcer or Chief of Static:’, dc^.? not cor.-.’.ur with thia report, ano*?- 
tionc will b* stated in spacs provided bolct) .



1. While tbo reviowinj; Officer <'9rKi;:ii generally witii rtatomcats r^ade in thia 
report. it io felt that the over-all .impression doeo not give Subject an 
much credit as ho deserves, In the opinion of the PovJuwing Officer, Subject’s 
faults are somewhat cvor-cmp‘>aulz.ud. Subject's .qualities as exhibited during 
past months have proven to bo outstanding, particularly in his excellent 
Judgement in arriving at logical and. workable solutions and In hie stability 
undur operational exigencies in which Subject has performed ozcoodlngly 
well undor heavy pressures of both time and responsibility,

2, Working in an area where, In the pact, there has boon an unfortunate number 
of Bleundorctandlngo between FTUFXfiE and Kl/CC/U components, and where there 
have been the usual difficult personality conflicts, Subject has exhibited ■ 
not only superior tact'and diplomacy, hut has also boon able to smooth out 
many difficulties, and modify aggrosnivaly offensive actions. .He has 
supplied a heeded cooperative spirit and sense of humor to proyent, In many 
cases, serious antagonism:: and unnecessary vituperation so detrimental to a 
smooth working organisation. Subject’s contribution to bringing about a 
friendly/ cooperative relationship within the mission and with outs Ido 
agencies Including M.S. military .■organizations cannot bo praised too highly.



VIA: Mr_____ ______.. . oi&fatCH NO, 14 7 f

SECRET' "
j ticcunly I ii I urination 

j CLASSIFICATION
- ........... - IT 4.

TO , Chief, FE OAT£;_. ", _
Through: Senior Re^osentative, Tokyo ‘
from , cht,^ JCU//

Subject: general-Administrative - Personnel 
. specific- Oomiendotion of

Mr. Robert ?. 'WHEELER.

1. The purpose of this dispatch Is to make a matter of record the excellence 
; of performance of chties demonstrated by*i^ever the 

period of his flrot ton months of assignment to JGU,

2« During.that tinea showh hlmsolf to be a valuable addition to 
KilSAzlZ as a whole and a great aar-st to this particular station, As JCU 
Chief of Staff, he has performed innumerable tasks Ln the operational, 
intelligence and support fields with effoctivehesn and dlepo tch. His 
aggrezaivonesa, imagination arid ‘initiative in spite of recurring frustra
tion ha vo been on inspiration to ail members of JCU, His dilig erica wd 
selflessness have set an example throughout, the ranks, From the first 
day of. bla arrival in has dedicated -hia every effort to
improving tho efficiency and broadening tho capability of tho station.

3© shoitlcl bo especially’ coirjnended for ills unceasing efforts in con—
noctPfo with tin provision of new office spico for this orgaatzation, Work
ing tactfully but aggressively through the Amy hicrachy here lb Tokyo, he 
was able to accomplish many concessions of di?sct benefit to JCU which 
would have been moat difficult to obtain through official channels,

4» Special mention should also bo nadp of the excellent progress^^^g^ has 
tw.do Ln tha fostering oftniiv mow. >-*■:«■■■-  -—-*—■ l-j <■; s <£ pg

| : ________ ________________ ______________ I Capi-

।—--------~.o ~~ i-mo wi xiuenns ana former ■■issoci.ates and coghin ing
a large portion of oo&aon sense and patience, may be credits
with tta development of highly profitable JCU relaLlSntj with sillitary or-' 
gonizations in tho area, ■ • • ~ ’

5» shown no task to be too-largo or too ya all. to deserve his
range of energy and talent. Ke has bean a vital factor in the aceocplisb- 
aorie of JC!J to data.

15 August 1/53

Diatrlbiiticn:
3 ~ Heazlrja rw>r a
1 - Sr. Hap, Tokyo

?T ,j'
SecufT ' i' ‘ ’■ -

Classification

(. - i- i -5
Wait er D.' fiEi-ZPifEJt



CERTIFICATE OF ATTENDANCE

I certify that on . _________I have attended
■ ■ ■ ijb■ 4 ............

the Agency Indoctrination Course specified by Regulation

25-1.

FOS« SO.
DtC 1991 81-121

U^Ckboal "p. ijOKaalert,

(61



— ,s

standard rc«M 61 .(’wra tw)
FFOVVIOAIIO BVCt^n. M**!Cr€UMMISMON

tlM.«U PCP.3U0MU MANUAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the 

attached information for appointee

(OfDtnn>fnl at »tncj) c* (R«r« of employmeaO

i, ...... ........ , do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that L will bear true faith and allegiance to the same; that I take this obligation freely 
. without aiiy mental reservation or purpose of evasion: that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist.br Fascist. I do not advocate nor am I a member of any organization 

that advocates the.overthrow of the Government of the United States by force or violence or other 
unconstitutional, means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear’ (or affirm) I will not so advocate, nor will 

• -I' become a member of such organization during the period that I am an employee of the Federal 
Government.

: C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States;, that I am not .‘rmember of 
an organization of Governiuent employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization. -

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I ha ve not paid, or offered or promised to pay. any money or other tiring of value to any person, 

firm or corporation for the use of influence to procure my appointment.
E, AFFIDAVIT AS TO DECLARATION OF APPOINTEE

The answers, given in the Declaration of Appointee on. the reverse of this form are true and 
correct.

Subscribed and sworn before me this -.-.'T..-.

(Signature of appointee)

(skalI

NOTE.— It the oath is taken before a Notary Public the date of expiration of his commission should
ba shown.



14-00000

DECLARATION OF APPOINTEE
This form is to be completed before entrance on duty. Answer all questions. Any false statement in this 

declaration will be grounds for cancellation of application or dismissal after appointment. Impersonation is a 
criminal c.tTcnse and will be prosecuted accordingly.

1. fRESINT ACCRliS (trrrtf and nvmbor, city and Siatt)
.. th h m

t (A) Date Of SiRTH W PLACE OF BIRTH (eify »r and Glatt of OQuntty}

____/"L -i i a_____

1 (A/m CAST Of QURCrtHCY HXASt NOTIFY 
^jyer/ri

(B) RELATIOWM3F '■ (0 CTRSXT ANO KUMMN. CITY ANOlTATl
1

<0 TOXFMONE NO,

4. con THE UNIYtO STATTS COM RH WC NT EMPLOY. I» A aYUAN CAPACTTY. ANY VLAlTfl & YOUM (EITHER or 0LOOO OR MARRIAGE) WITH WHOM YOU Ult ON KAM UYTO mTMJI 
THE MST M MONTHS! Q TO
If tn, for tach tuch rvJttirt fill in rAa hUnlt Woo. If additional tpa&t it nocnttttf. Mmpftft undtr fttm 10.

NAUI •- post ernet adoriej 
{Qitt ttttoi numbof. J tnfi

(OPTION (/) TrMPORLflY ON NOT 
(J) DIFARTMCNT 04 AGCNCT IN WHICH 

EMPLOYtO
RELATION- .To' I*™ 

t Chock OM>

t....-......... ....... ...... ......... ....... ...
1

r ;; ‘.-^1 ■ •■ 1 .'
1- ’

> • ‘V: . . . ' .
; v ’•

v—................ --------------

». ...
; INDICATE "YES" OR “NO" ANSWER 8Y PUCINO "X" 

IN PROPER COLUMN

MFHC VNX.AFKWJ ®04

10. SPACE TOR DETAILED ANSWERS TO OTHER QUESTIONS 

»»rrt nuncoldmh humdcrsor itcms to ceTAUxa awwiirs apply

7. ro ytyj Hi;

OT>|£J»COM*£\5M;

fl. AR£ YCU AN C-FnClU. 0.1 EMPLOYEE OF W JfA Ft TERniTOf’Y. COUNTY. OR 
MUNWPAUTYT;...

i are you a citixen o? or co you owe / cue i met to thi united state?.

orrN n?

uss) ssst seu < ato Apt’Ucaticm Meenas is rrmir.ruian

INSTRUCTIONS TO APPOIHTIKG OFFICEH
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| v'/' J 3

> ggbart P. Mweler .

J _■ - — — ----- _ . _. . -. .

! Paar Xr* tihealar :
1 • • ■ ■
i - 1. This is to noti^-you’th?t your employment hao been accepted effective

Position: I* 0* GS-14 '•

| ( Base Salary; $9600*00

I 2. You.will tv:

( a.. Entitled to annual, anr! sick leave (only in accordance with'existing
i rules and regulations.)• ■
1 '
• ■- •-• h» -Rrir’.b'iri’^d 1'cr Lrsv^L in ficcord-'ifizTc* with this .-rvTicy
; ■ regulatLchs or Standardized Gcv.‘;:-n?«cnt Travel Regulations, ns a'\-nde;i.

j c. If stationed outside Headquarters Arsa, granted see;: xcr.ctarjrv
; allowances as .are prescribed iy regainHons of this Agency. -

;’ J. As a condition of your smttitynent by this Agency, you are subject to
> assignment to to^s ef duty at pc? is outside the Headquarlor:; Arya. Each time
: you are so as signed. unless ctherwite spocifi’ca in advance by tills Agency, you
■ will be required tc rthviln at ■pist to which assi .gned for a ns ri cd of 2ii
J tnont.Jis; from the date of ai'iivtL 'thbr'eat, unless soonev Lmnsfei-rfd,. rrussigned

or separnted for r^fise:::; beyond ccntrol. If you '.-.■io!, to rrt.:rn io the 
Headquarters Are.’, for personal rttsets during that period, all tr.tvct and Lranii- 
ppr’.utj.en vests irreid-ar.t to such re'me will t< berw. ly you, with'at- expeas-’ to 
the Government.

h. If this e.tpleyrt nt is for irjlg.rtent to a post outside the il'-i.i.riaz-t.rrs 
Area, it is and".-steed :un! agi-e-;t; ana t, inlesr; ratline rated for I'ouson:; q 
beyond year .•;u;:rcl, you will rc.r.eiri in vovernment sarvic-.- for 1A after
your’arrival st yen;' first post o.t.slf- tn<’ H.cidquar-icrs Aren, and if you 
viola to .this? ng;».-h;-.t, ‘any -cn-y by the tinlled states' c:i atcount: of

“ ye'ii' travel and th*- • .rrac.pwtnti 0.': tf yclr irai.-Hiato s ii'-ni ly and ■-cns-hcld qcods 
will be qo::sid.-tn< a -.lit due to th-.- States.

e>



14-00000

! E:rpleyny:'t 1P conditioned upon satisf-ant/rry- comrleticn cf the
trair.inp, courses yrssori r-c-d by this Agency and ssnlrfaator;/ perferranoo

/ of duty for a total v:rl^< six months from e.m.doyrier.t. In
i ■ the went either tr-ir.ln;; or pcrfcrrancc of duty is Jocn/rri unsatisfactory
j. by thia Agency, yea Kill re offered other type a of c-nplcynent if available,
| or your cir.plcyment will to temanated.
9 - • . * • . •<
i 6. Your arpeintr-ftni-is for such tine as ys-ir cere ices may be
? req-dr^'! and fuses r.rc c-'/oiLahle for the work of *.?;’> fu;'?noy. J^otice of
j terr.imtlcn will bo ■’Iven yoa by pixcrdiire slr.ilar to that provided by
i oxistlr.g rules sr.<l rogulatlons.

! . ■ ’■■' ; ■

!' ' • ‘ .Q

i of Stat io J
i • • " • ,
i
i I Aaocpt the r.reve arree-en't a cor.-'
{ ; .ditton of .ny c".ployr.er.i by this A»xncy.

f J

’■ --a—,- - . - ■ ■■ j
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SECRET

MEDICAL ACTION REQUEST AND REPORT
. 7 ..

I BtQUtST fT* ttyiitTica fr

MLEi^S. _

> t • • 11 t w; ^<j t *»

— iUk>urV------------ -------- -—P»--------------

_ -------------------- ----- ------------------- -----------------

l~ *] r r r _ ] r r * - i •

CZO--'fcocJ *"■•", 

CZ2U !1, ~ T । x

“ 2?, 19!//- - - - - -
_ ..,.—- - - - - - - - - - - - - - - - - - - -

? ' I »•>. t

i!?»s*F1

!• TC

t;. :i rt O'

M nPOAT OF OAMIlTICa
I i>1n : *? Full ;\’J 1 1^*1; full Dutj

t y Ov^«r te»n t« 1 Qvlj C« 1 f L—lc i»<u*l?f?M

»*«,( £sa;>Zu i.SS • " ■ Cl- 

> 

__ _____ ____________ ________  
miqkai cpricr

-a . - - .. ' — . •.■•. u-- • - j. — J~. T-L'—'• • - '*r- ■' - — • * ’V5J .’-•.•-•• •‘•v- v • ^-T'^ ■ •'•Xt,>-

. .. SECRET Z-<-
(9htn Filial 1ft) “

MEDICAL ACTION REQUEST AND REPORT

i gt^-car fct si cal ex^ti $ at i om sy

_______ KssExaa, _
i. re ’ ’ ‘
_______2,0,__________  _____ .
4. t ?p i e .* »*.* j i <• । ».’*

CZ> 1-

_______ &3L.__________________ ' ___ _______:__ ■________
’'?"> IMUtfl«) |;, gun

------------- 0--- :------- ?J-----------1___ZjfePli_A2f!^_______
v?^<CC4 CHtSlCK, PRAMCft J. USAQi " . ‘

--------------------r„£S---------------------------------- ---------------------- _______________Q3,^h_.._„______  
?• Ev KU-4 ! t fQH

L—J'fo CZZJcf*;,
f ']?,»(.« i' 1 ; >i
CX£J’«iu'«• ■> [L2C 1 «* >

1! gowr ZVilUAHto '“" ■' 1 ....................... "
•—f?> Ju.i Ck.:, 4Sfl-ef*ii ~ /A- j ; : f: * i 11 t *7 ? c I»• i

.... . . CZOvHi.

:rn' 1 fieri fcr ’D^rart-'‘r’L^.l 
upon U.

, AZ
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RE „.T OF PHYSICAL QUALIFICATIONS

Wheeler, Robert Frontier) ill
0«’t

rw VOUCHLOtO twortt MEV
1/5/53

fl lif of *0JIfIQw

i®AD!

] ^IflO

suAjter i oi.fmo EZJ t|r f I unit <ou burr i» rat move u^oi *«o Position.

ran UBVouCHCPto OiPvorrt can
".uajter WAumo fob: “

full Dun overseas ] Duty in us* bm.»

oirters HOilO AAO/OP StCO»®<*OAriO»S:

BOM-ARDUOUS O/S DUTIES

nm so. ,, ~ ■ - ■ .
BOV 1901 nF--)* qcpiacCB Pncviuus toitiono on,yoami 17.11 'ado iy.oy. ahich may at ukd

?« o IC 41 RtOVIIUMtMS OFF I Ct*

fill

3

m vouciimo ehployfe only

.- - - - - - - - - - - - ■ -- - - - - - - -■■ • .. . . . . . . . . . . - ■ .. . . . . . . . . ■ ■ -y
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QUALIFICATIONS UPDATE’"'

HKAD INSTRUCTIONS CAREFULLY HKKOKK COMFLErTING. TVI’K OH PH I NT. A VOID WISG LIGHT COI.OHEU INKS

Now that your qualifications arg n matter of computer record. they must be periodically updated. This Is done auto
matically for much information; however, some must be. obtained directly from you. This form is for that purpose.
Section f must be completed In all cases. You need provide other information only If there have been change* since 
you submitted your Form 444}. "Qualifications Supplement'to the Personal History Statement:' or a previous update form. 
If you arc in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Hoorn, Office of Personnel, Hoorn $£-13 
Headquarters, whether information Is added or not. .
Additionally, a qualifications update maytake place at any time there is information to be added or changed simply 
by completing and returning an update form on your Intflanvo.
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QUALIFICATI OHS UPDATE

HEAP IXSTltUCTIO.SS CAREFULLY HEFOKE COMM.HIM), TYPE Pit PRINT, AVOID USING LIGHT COLORED INKS

How that your qualifications are a'mnttcr of computer record, they mart be periodically updated. This D done auto
matically for much information; hbibercr, some must be obtained directly from you. This form I* for that purpose.
Section I must be completed in alt cases.' You need provide other Information only If there have b«n rhanern since 
you submitted your Foim 444), "Qualifications Supplement to the Personal History statement," or a previous update form, 
if you ore.In doubt whether information has been previously submitted. enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the file Room, Office of Personnel, Room SS-tl 
Headquarters, whether Information is added or not. .

. Additionally, a qualifications update may take place at any time there it information tohe added or changed simply 
by completing and returning an update form on your initiative.
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3 ■ N.4ME OF SPOUSE (l.r.r) (rl.tr)' ("i-i-H.) f Hit i<f»n )

1. UATt OF GIRTH 4. PLACE OF GtAYH (Cit f . 5 ( »f ? , Otint c

s. OCCUPATION S. FiUSlNT CMPIDVIR ”
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QUALIFICATIONS UPDATE

HEAD INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYFK OK PRINT. AVOID USING LIGHT COLORED INKS

.Void that your qualifications arc a matter of computer recant. they must be periodically updated. This is done auto- 
matieally /or much information; however, somc must be obtained directly from you. This form is for that purpose.
Section I must be completed th all.cases. You need provide other information only it there have been changes since 
you submitted your Form 441), "Qualifications Supplement to the Personal History Statement," or a previous update form. 
If you are in doubt whether information has been previously submitted, enter it tn the appropriate section. The signed 
and dated form should be returned throuoh administrative channels to the File Room, Office of Personnel, Room 5E-1J 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your tnitfahve.
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WHEELER, Robert P
EOUCATIOH 
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4 Oct 1915
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THESIS ANO ON If FLY DESCRIBE ITS CONTENT.

SECTION IV

THAOE, COWtERCI AL AND SPECI ALI ZEO SCHOOLS
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DO’fJlOEBr CW>lWJ£3 ASO DEPOI0UTS ODlER THAR SPOUSE
N AM E RELATIONSHIP OAfC ANO PLACE OF BIRTH.- C I T fZENSHIP PCRwANEwT AOURfSS
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1. CURRENT RANK. GRADE OR RATE
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QUALIFICATIONS UPDATE

ki:ai> ixsuu < tions cakkitt.ly iieioke e<wrLt~nxG. Ti ru ok rKiyr. avoid dsing light colored inks

Noir that yoiir qualifications are <i matter of cemyuter rAvrif. fArtr unis.' be pcriodlcnlty updated. This Is done auto
matically /or much information: hou crer. tome niot obtained directly from you. This form is for that purpose.
Section I must be completed in ail cases. Von need yreeide other information only If tlicrc harp bren i hnnurs since 
you submitted your Form 444j. "Qualifications Supplement re the FfrsoiieJ History Statement " or a previous update form. 
If you are in doubt whether information hat been prer-msty submitted, enter It In the appropriate section. The signed 
and dated form should be returned through administrative channels to thc File Hoorn. Ogive of Personnel, Room SH-li 
Headquarters, whether Information is added or not.
Additionally, a qualifications update may take place et any time there Is information to be added or changed simply 
by completing and returning on update form on your inSvatict.
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REQUEST FOR SECURITY CLEARANCE
naQVBPT NO. H-FI
.42076

MIQUCOT DATS <0-111

5 Aug 66
nam t <uA»r • F««*r . Mtuuu&j ub;bbj

Vh®olar, Hobart P,
TBAR OF •IRTM UO-MJ

1915
roamoN nwa

IO- Pi
TB.'«

Bt

ran Bval.
POSITION NUMDSn <»1 • Ml occur, coot IBT • 4» OflAOR IU Ml 

cs-16
LOCATION FC1TT. *TA

Vanhlx
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an, D.C.

AMiONuttr forrrcr, p<v«s<on. oranchi
DCl/PPB/Plannlna & Prog. Div/Prog.

UnaN. COOt (M^AI 
inal. Br.

TVP4 OF APPLICANT
HBaULAN | | CONBULFANT OONV4R4ION ACTION IF OtMBR. ■PBClFTl TTPS OF AFFU MW

CONFOACf y| I^BIWTApT 8A-88 . ...
NAM« or Raor««Tsi1 w Z rret of aosionmint ano fund® MPOTR4. A FUNO (M)

MQO | |u«F r " 1 i* uv
_________

CLBARANC* 
RBQWIRBO

PROVIOIONAL ton UNMCATB NAMt OF POOL ON MQV«I - •SCRBF CLFAAAN04 4FM

Pull CleuBne o PULL

ArrACNMtNT®
PBROQNAL MISTORF 0TATIMCNT . APPBNDIX 1 ' BBOUgST POR WAIVKN______ __ R4GOUIT. COOS <44^41

PHOTOORAPMIOl APPBNDIA If RBPORT OF IHTBRVIBW

VSTVIIAN® CTATVC
MALA . VrTBRAN p«MALa. vrrsRAN YffT PROP. O 044 (OS)

FUMALI . NOH.V«Ta»AXI

Security 601&

Clenraneo tasso to SA Brehch/CED
Attni Jo Ann Varney 
5 3 69

. SPACE BELOW rOR OS USE ONLY

9

Poam *^7*7 u»e prwvious amnoN®
3-01 wz z SECRET IMFO. S-4»l (9»
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CONFIDENTIAL
(thin rill'd I')

SECURITY APPROVAL

DATE : 30 July 1966

YOUR
REFERENCE: 4207b

CASE NO. : 60164

TO : Director of Personnel.

ATTN : Jo Ann Varney

SUBJECT. : WIIEEIER, Robert Prcntloo

1. Thio io to inform you that Subject him Veen approved for the 
appointment specified in your requont under the provisions' of 
'Headquarters Regulations 10-3 and I’O-J including access to 
classified information through TOP SECRET us required in the 
performance of duties.

2. Unless arrangements are made for entrance on duty within 150 days, 
this approval becomes invalid. . -

3. Ab part of the entrance on duty pfoceaulng:

A personal interview in the Off ice of Security'oust be arranged'.

Qx! A personal Interview is not, necessary.'

|~ | Please, advise- Chief, Cleiuunco Branch, extension 5620
when Subject enters on duty.

4. This la a Conversion case. ■■

1173............ CONFIDENTIAL
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REQUEST FOR SECURITY CLEARANCE
_1.5100. 

t^aaT UATl 1^1 »l

5 Nov 1964

. Op* OCicir < •
wrr. ‘ rr ata; ^MQMrrwn^

.. He»>plHlu. H*wail

10/04/15
'MAM' 4AJUA4I ' r .

CSiU " '

CU^tAMl - 
'MBpynisa

^o^aEgijearActjME'^ _ -i i^crnuua^AFAcwnrt

SEiSA:
koqtaa.* rvaa wot...'

•AVTACMaoirri''

VKTtllANt'ATAWB •

ttcutaranck
aranor. MMOBAjj 'V

Security ft 60164

Case Officer: BlllMlchael Code U x66(60

CldarahCPraetno tp SA ':
' Attn: Jtotge Daish : 

- 5 E 69

SI^ACE BELbW FOR OS USE ONL*

Form
Mt *2ZZ SECRET fxro. MB <01
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DATE 2h Iky 1959________

prop. 9-25B ■___

TO d.-Wr-^ . -y-y.:'. c . - rj-:; „.

. •■. Director of Security

—Dlrectdr<of Personnel , - . ......

FRCM Chief,Communications Security Staff j

SUBJECT: . Hotlficatlbh of Cryptographic Clearance Hobart>P»-. hhoolor

- ■ A "
: 1^- ^Sub'&ct ■emplbree.i:a>j,teen>.grante.d ^ .

provisions of CIA7Regulation 90-jOO. Clearance is effective .'^y; May 1Q<0 - _

21 Subject has been -Informed of /the granting of clearance, has been ' 
briefed concerning cryptographic and related comriuhicntions security.--matters^ , - 
and has lng7S:tatcTChi?'twk7^71edgl^
protection'of cryptographic informatlch; ■ , J; ... .

' : V' 'v'■ ■ \ - f- ;
3. When Subject employee no longer requires the clearance in order to 

perfprBi his .assigned, dutied, It io requested that the Communications Security 
Staff (2!ill "I" Bld«., Ext-. 3O21.) be notified by FE. / ' .
that the clearance may be revoked. ' "A.. •. .

' for/the chief, caOicATibNSr ' j : ' "■

Distribution:
1 - KF. - ;

,1 - Security Office (Briefing Statecent attached)
1 - Personnel Office : - - .
1 -- OC.-S/PROT File ! ’

COHFI DEBT IAL
1597a
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SECURITY APPROVAL

Datos 28 July 1952

TO, Chief, Covert^Personnel Division Your Hoferonco: L-5937-A

FROMi<*%E^?i Security Division Caso Bumbor:

SUBJECT, WEELER, Robert Prentiss - :

1. This is to advise you of security notion in the subject case as indicated 
belows ' '' . ■

Ixl Security approval is granted the subject person for access .to classified 
information.'

I~~l Prov.lsldnal oleeraitoe for full duty with CIA is granted undor tho provisions
■' of Paragraph D of?Regulation 10-9 which provides for a temporary appoint- 

moot ponding completion of full security Invoatl^tlon. - ; .

Q The Director of Central Intelligence Kas granted aprovisional clearance ' 
■ for~fuily duty with CIA under the provlsldhs^pf paragraph H of Regulation 

}■; * io-9. ' 7. - \ < •' ■

2. Unless tho subject pereon enters on duty.within 60 days from the above 
date, this approval bcccaas Invalid.

3# Subject ie to be'polygraphed an part of the EOD procedures.



We J^inoraWlM.. • united states government

TO s Chief, Covert Personnel Division DATBi 8 May 1952

PtOM r Chief, Peroonnel Security Branch

BUBjBcfi WHEEL®,/Robert Prentiss- - 6ul6ii

; Reference is hade to a nemorondura dated 1 Hay 1952fromLloyd George,' ; :
Chief, PE, wnidh. is as follows. _ A . 5

"1, Full security clearance was issued 11 March 1952 ‘ .
for Subject’ s enployhent tn the Held as an 1,0. (CL) assigned
to the Japan Composite Unit.

, V Our field representative adviseB that Mr. Wheeler y " ' ;'
1b still .cin/duiy with-:the;Seciri'tyijlyisidn of ;0^2, FECj how- . "
ever, he will bo .avaii^le/.for assignment to 
Unit on or about. 15 June 1952. . \

- It lb teerefd^ requested
clearance be extended for a.'period o'f-sixty days." ’ \ ■

Thia ib to advise that the security clearance gran ted 11 March 19$2 ' 
la sr.Uisndeii to JO June 1952.



f;
ITY APPROVAL

Date: 11 March 1952

T®: Chief, -Covert PefsohhalDivision ■. ‘ Your Reference: 1^5937.

FROM: Chief, Secur ity Dl^ih.ion - Case Number: 601611
'‘-)4yrZ'\ ... ■ , . - / -

WHSELER, Robert, j^ehties-; ■ • S;'.

This is to advise you of security action in the subject case as Indicated 
below:- /•./.

TTn Seeurity approval is granted the subject person for access to classified 
•y • .- ..

P^|;Jhtqvielcnal■clearance; for fullduty with CIA is granted under the provisions; v 
■ of .Paragraph D of Regulation 1049 which- provides .for a temporary appoint— , .

‘ went "pending-completion of full security investigation.

r**~|.Tha Director:of\ Central Jfatell'igencVhaiLLflr^^ 
; for full duty with'CIA under the provisions . of Paragraph H of Regulation

.. . ' ' ic-9". ■ <•'■ • ' —A' : "Ay ■' .

2. Unless the subject person enters bh duty within €0 days from the stove 
date, this approval becomes invalid. ■ -

Few’no. 
JUL 1951 3 a-io:

.yS. . f .

; CONNDQiTjAL-^
.SHX-’

W' ■ l»>
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