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SECRET . 
(l.ncn Filled In)

CERTIFICATION OF SEPARATING EMPLOYEE .
Name (Last-First-Middle)

ATTACH TO OFFICIAL PERSONNEL FOLDER 'MEMORANDUM FOR THE RECORD

I hereby acknowledge the receipt oi the following forms and/or information concerning ny 
separation from CIA as indicated by check mark: .

1. Standard Form 8 (Notice to Federal Employee about Unemployment Compensation). *

2. Standard Form 55 (Notice of Conversion Privilege, Federal Employees' Group 
^/^Life Insurance).

3« Standard Form 56 (Agency Certification of Insurance Status, Federal Employers' 
Group Life Insurance Act of 1951*).

^tandard Form 2802 (Application for Refund of Retirement Deductions).

5. ,.Form 2595 (Authorization for Disposition of Paychecks). 
A/Zr

6. Applicable to returnee (resignee from overseas assignment). '
I have been advised of my right to have a medical examination before 
my separation from this Agency and of the Importance of such a medical 
check to my health and well-being.

O Appointment arranged with Office of Medical Services.
□ Appointment for Office of Medical Services examination declined.

«

7. I have been informed of "conflict of interests" policy of the Agency and 
foresee no problem in this regard concerning my new employment.

8. Form 71 (Application for Leave).

9. CSC Pamphlet 51 (Re-employment Rights of Federal Employees Performing Armed 
Forces Duty).

10. Instructions for returning to duty from Extended Leave or Active Military 
Service.
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Mr. Rlrch D. O’Neal 
5704 Ridgefield Road 
Washington, D. C. 2001$

Dear Mr. O'Neal:

It is the practice the Organisation to follow up with 
former employees six after their retirement. Ue hope 
by such inquiry to obtain information on what our retirees 
are doing and where th«v are located. Invite suggestions for 
Improving the retirement program and to learn If the Organi
sation might be of some assistance on any post-retirement 
matters.

Ha should like very much to hear from you on the above 
points and on any other topics you think would be useful to 
ua.

- Tor your convenience in replying, we have enclosed a 
sheet somewhat akin to a fern on which we have listed those 
standard items of Information we’d like to have on every re
tiree. The remainder of the sheet, including the reverse 
aide, la for your comments and suggestions. We shall be 
most appreciative of year fullest response to thia Inquiry.

Thank you very much for your cooperation.

Sincerely yours.

Carroll A. Duchay 
Personnel Officer

Enclosures: .
Questionnaire
Return Envelope

Distribution:
Original — Address*** 

' 1 - OPF

1 - RAD Sublet's File

OP/RAD/EFAR/W^hobesmlp ft Sept. 1970)



12 February 1970

MEMORANDUM FOR: Chief, CI Support

SUBJECT: Resume of Employment ■ Birch D. O'Neal

1. Attached is a proposed resume of my employment covering 
the entire,service to the U. S. Government.

2. I would propose to use this should the need arise. 
However, I would not like to be restricted to the statements 
therein. In 1968 I applied for admission to the Bar in the 
District of Columbia and prepared a detailed response to 
certain questions in the application. The information provided 
at that time went on record and should the occasion arise, I 
would like to be in a position to make the same statements. 
I do not think that such a situation will occur, but if it 
does, I would propose to support the attached resume with the 
more detailed information attached hereto and which appeared 
in that application.

Attachments: 
As stated.

Birch D. O'Neal
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RESUME

U. 5. GOVERNMENT SERVICE

BIRCH D. O'NEAL

From January 10, 1938 on entering U. S. government service 

as a Special Agent of the Federal Bureau of Investigation to 

February 28, 1970 (with exception of a few months in the fall 

and winter of 1946-47) was employed by various Departments and 

Agencies of the U. S. Government, including the Federal Bureau of 

Investigation, U. S. Department of Justice, U. S. Department of 

State, and Central Intelligence Agency. In this period of more 

than 32 years steadily advanced in salary with commensurate 

responsibilities from $3200 per annum to more than $30,000 per 

annum while holding various titles including Special Agent, 

Legal Attacho, Civil Attache, and Foreign Affairs Officer. 

More than 12 years of this service was performed while stationed 

abroad or in travel status in many foreign countries of Latin 

America, Europe and Africa.

While the entire service involved utilization of legal 

training and conduct of investigations affecting the national 

security interests of the United States, that from September



1942 to February 1970 (voluntary retirement) also involved 

direct supervision of investigative and clerical assistants 

(on occasions more than SO employees and expenditure of 

extensive funds). The service also involved extensive liaison 

with foreign government and other U. S. government officials. 

Liaison on occasions, both domestic and foreign, related to 

matters of the highest sensitivity and Importance and accordingly 

was conducted at highest levels (Cabinet and sub*Cabinet).

.• "* Stif- ■ it "«?■



SUPPLEMENTARY INFORMATION

February 1947 - March 1947. In February 1947 I entered on 
duty with what was known as the Central Intelligence Croup, . 
2430-E Street, N.W. , Washington, D. C. , a government body 
created'by. Executive Order which was a predecessor to the 
Central Intelligence Agency. I was a legal liaison officer 
with this group.

March 1947 - December 1949. During this period I was 
detailed to the U. S. Department of State, 20th Street and 
Virginia Avenue,N.W.,Washington( D. C., where I was assigned 
to the U. S. Embassy, Caracas, Venezuela, as Attache. In that 
capacity 1 prepared reports and advised and counselled the U.S. 
Ambassador on matters of a legal and political nature. In 
this work I employed legal knowledge, background and experience 
as related to the laws of the United States and the Republic 
of Venezuela.

January 1950 to December 1951 - Central Intelligence 
Agency, 2430 E Street, N.W., Washington, D. C. In this 
period I was assigned to duties involving liaison on legal 
matters with other departments of the U. S. Government in* 
eluding the Department of Defense, Department of Justice 
(Immigration and Naturalization Service and Federal Bureau 
of Investigation) and the Department of State. Criteria 
for the position included knowledge, application and 
interpretation of U. S. and foreign laws. The establishment 
of the position was at the instance of the General Counsel 
of the Agency and my selection to the position was with his 
concurrence. The assignment required close working coordination 
and collaboration with the General Counsel of the Agency and 
other governmental legal counsel. I discontinued this 
particular work to enable me to again undertake further assign
ment with the Department of State as a member of the Foreign 
Service Staff Corps.

December 1951 - April 1954 - U. S. Department of State, 
Foreign Service Staff, Washington, D. C. During this period 
I served as Attache, Political Officer, American Embassy, 
Guatemala City, Guatemala. In that capacity I gathered in
formation concerning the legal system, laws, and enforcement 
thereof and counselled and advised the U. S. Ambassador on 
matters of a legal and political nature. In this work I 
employed legal knowledge and experience as related to the 
laws of the United States and the Republic of Guatemala. I 
resigned from this position in Guatemala to return to the 
U. S. for personal and family reasons. ;



April 1954 - to Present - Central Intelligence Agency, 
2430 E Street, N.W., Washington, D. C. I have been employed 
with this Agency since April 1954 as a Foreign Affairs Officer. 
In that capacity I have had regular, almost daily contact and 
liaison with the Department of Justice and Department of State 
representatives on matters of a legal and political nature. 
My duties involve the application of knowledge and experience 
in the legal field, both foreign and domestic.



MEMORANDUM FOR t Mr. Birch D. O'Neal

THROUGH Head of D Career Service

SUBJECT Notification of Approval of Request for 
Voluntary Retirement

1. I am pleased to inform you that your request for voluntary 
retirement under the CIA Retirement and Disability System has been 
approved by the Director of Central Intelligence.

2. Your retirement will become effective 28 February 1970. 
Your annuity will commence as of 1 March 1970 and is payable 1 April 
1970. You may be assured that every effort will be made to expedite 
delivery of your first check following completion of the administrative 
processing required to effect your retirement.

3. You will receive a lump-sum payment for your accrued annual 
leave up to 30 days or for whatever amount of leave credit you carried 
over from the last calendar year if that amount is more than 30 days.

/-/ ...............................

Robert S. Wattles 
Director of Personnel

Distribution: 
0 - Addressee 
1 - D/Pers 
1 - OP Files 
1 - ROB Soft File 
1 - ROB Reader

OP/RAD/ROB/PJSeidehjat/3257 (26 February 1970)

SECiiil
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Mr. Birch D. O’Neal
5704 Ridgefield Road
Washington, D. C. 20016

Door Blrchi

As you reach the end of your active career 
of Government service, 1 want to join your friends 
and colleagues in wishing yon continued success 
and satisfaction in your retirement.

You have been privileged to face the challenge 
of important responsibilities during your more than 
thirty-on a years of service to your country. The 
success with which you have met this challenge should 
be a source of lasting pride and satisfaction to you.

May 1 extend to you, personally and officially, 
my sincere appreciation for the important work you 
have done and my warmest hopes that you will find 
full enjoyment in the years ahead.

inceroly,

(tl Richaid

Richard Holms 
Director

Distribution: , , ,
0 - Addressee h'1-*
1 - DDCl Originator:/ ■
1 - ER Director of Personnel
1 - C/EAB/OS
1 - D/Pers
1 - OPF ,.n
1 - ROB Soft File Concur: 
1 - ROB Reader C/EAB/O5 .

OP/RAD/ROB/PJSeidol:jat/3257 (6 March 1970)



MEMORANDUM FOR t Director of Central Intelligence

SUBJECT t Reqneat for Voluntary Retirement 
Birch D. O’Neal

1. This memorandum submits a recommendation for your 
approvals thia recommendation is contained in paragraph 4.

2. Mr. Birch D. O'Neal, C5-16, Operations Officer, Counter 
Intelligence -taff, Clandestine Service, has applied for voluntary 
retirement under the provisions of Headquarters Regulation 20-50J, 
to bo'effective 28 February 1970.

3. Mr. O'Neal has been designated a participant in the Q1A 
Retirement and Disability System and meets the technical require* 
manta for voluntary retirement under the System. He Is 56 years 
old with over 31 years of Federal service. This service includes 
over 22 years with the Agency of which S years wore in qualifying 
service. The Hoad of tho Clandestine Service Career Service has 
recommended that his application for volur.tary retirement be ap
proved. 1 endorse this recommendation.

4. It is recommended that you approve the voluntary retire
ment of Mr. Birch D. O'Neal under tho provisions of Headquarters 
Regulation 20-50jo

‘ Robert 5. Wattles
T _ , , . . Director of Personnel
I - - ■■■

The recommendation contained in paragraph 4 is approved]

.• ’ /&’Richata HJrnd ’• • ?/ >"p> '473

Director of Central Intelligence Date
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Mr, C F. Locko
Lirector 
h«ti<xi*l Cja/eit»c« of Ker Examiners 
155 Kaet 60 th .StreaS 
Chicago, Illinois 60617

Lear Mr. Locke:

With ref®roneu to ywr letter of 26 September lOeS 
eonceroing Mr. I'irch Olioarti. O'Neal. 1 xave known hZr. C Neal 
since the lain 1940a. La 17-17 w» ojro establishing formal Jialaoa 
with the I vrwi of Immigration and NslutaLitaliaa ami. i acouss 
a thorough knowledge al t/.e rambler. Lnrnlrration La we was 
eeeeatial, I proposed IL&t this ;.»«Itian moot a to a J a ey or. 
Mr. O l.oAl was aelrctcd and performeii eery well in the I job, 
which required tonabant lialeori ^dl) thio office on the ir^al 
aap«icts.

. la Mr. O'NcaJ’o aeotjamoata »iaee that tin e. 1 lutes 
had occ&aloia to work with blr> fr**<r> time to tints oct a variety 
ot pireblome. I have ha r.aa h&d a grasp c.f lbs legal 
os poets of those masters. > roen this lung aeeoclalloa roy 
c-.-aclaslon is that .Mr. G'Neal'a r<-ovsu character is good, ha 
has sound background la Vas fislc of law, and Is gnaarally fit 
t93 the iscantics &i law.

Sincerely,

IS /

Lawrence R. Houeto® 
General Cnvaed

C<;C chiono 
'^',c Jhbjr.ct H R ALMr.^XOh.'.

• v
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' National Conference of Bar Examiners
■ AMERICAN BAR CENTER

1155 EAST BOTH STREET 

CHICAGO. ILLINOIS 60637 

C. RICHARD LOCKE. DIRECTOR

September 2S, 1968

Director of Personnel 
Central Intelligence Agency 
2430 E Street N. W.
Washington, D. C. .

Dear Sir:

Our Con ference has, as one of its purposes, the vert of investi
gating the moral character and fitness for the practice of law 
of those attorneys of one state who seek admission to the bar 
of another. In this connection, we have been asked to report on 
BIRCH DILWORTH O'NEAL, 55, a member of the bar of Georgia who is 
applying for admission to the bar of the United States District 
Court for the District of Columbia.

Mr. O'Neal states he has had the following employment with the 
Central Intelligence Agency: •

February 194 7 to
March 1947 '

January 1950 to 
December 1951

April 1954 to 
date

Central Intelligence Group Legal Liaison
Officer

Legal employment with the CIA

Foreign Affairs Officer

We wish to verify this information with you and to obtain as well 
any information concerning his qualifications you way wish to 
present to the admitting authority.

Can you also verify for us the following government employment is 
given by Mr. O'Neal:

March 1947 to 
December 1949

December 1951 to 
April 1954

Department of State

Department of State

U. S. Embassy 
Caracas, Venezuela

U. S. Embassy 
Guatemala City, 
Guatemala

Thank you for your assistance.

CRL:eo
Ail inlwmafion ioliedtd and iKtirld Io* ..«ororfor rtpvii It tonlidtnbal ond nilritlxl to bf 1** proper admitting odbvlfy



National Conference of Bar [xamlnere 
AMERICAN BAR CENTER 

IIBB EAST BOTH STREET 

CHICAGO 37. ILLINOIS

C. RICHARD LOCKE, DIRECTOR

October 16, 1968
1

Director of Personnel
Central Intelligence Agency 
2430 E Street, N.W.
Washington, D.C.

Dear Sirs ' 

As our report must be filed with the admitting authority very 

soon, we would greatly appreciate a reply to our inquiry 

Dated! September 25, 1968

Concerning: BIRCH DILWORTH O'NEAL

Applicant for admission 

to the bar of U. S. Dist. Court for D.C.

For your convenience we enclose a copy of our previous letter.

Very truly yours.

C. Richard Locke, Director

M tnd ffh J thwotftr report it confidential onJ totfcitlod racial utt by pttptt admitting authority.
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National Conference of Bar [xaminert
AMrniC. BAH cwrtw 

1155 LAS’ COIN •.K’Eir 

CHICAGO II L INOU, 6OCSZ 

C HICHAHDLOCAL tUHKCTOW

‘•*r:rLb»r 2’-, J9CF

IH Terror of r'nrsonrel

( c I! I Ia . ’I n t e i 1 i gr n •. r .’grnC) 

14 ’ rt:t rt X.
A ” 1,1 n g tC r. , , c.

ll *

Prm '■ i r ;

Our Conference has, as ~cr.e of its purpose*, tut work <tf .n»estl- 
gat Ing the mill character and fitness for the practice of law 
of those attorneys of one slate who seek adaoitrn tn the bar 
of another. In this correction, we have been asked tn repcrt on 
BIRCH mmiH O'jfAL, Si . :i rar.nber of Ui- t .i r of "e rgia who is 
applying for a J»» ss i'/n to the bar c toe >in; tea ^tites District 
Court for the District < C Ooiunbu.

'•It. 0 4 e a I states h u 
Central lntol.iger.ee

i « *. h.-.i! the foliiwfrg eBp 1 cywer. t with the 
Agency ;

Feb runry 19 4 7 to
March 1947

January 1950 to
December 1951-

Apri1 1954 to 
date

Central In to . ! Ijoi. Group Liaison
nf f; < er

Legal employment uith the CIA

Foreign Affairs ’’fficcr

We wish tc ve ;. fy tils in form'ion wltn / >u .rd * ’ ot’.r'. r. is well 
any inforsatton cor.cernfr,; his nullifications you may wish to 
present to the auultt.'i;; actborlty.

Can you also verify 
given by Mr, O,:«ea;

for us the following gevornoent esplo/ieit as

March 1 947 to Dcp.si tmer. t of Slate
December 1949 '

December 1951 to Department of Stnto
April 1954

Thank you for your assistance.

Since rely,

C. R. Locks, Director

CR1 :eo ;

L . c-. f a b a s s y 
Caracas, Veneiuela

H. S. Embassy 
Guares a la City, 
Guatemala



2 9 OCT 1)68

Hr. C. Richard Locke, Director
National Conference of Bar Examiners
American Bar Center
1155 East 60th Street
Chicago, Illinois 60637 .

Dear Mr. Locke:

This is in reference to your letter requesting Information 
concerning Mr. Birch Dllvortli O'Neal's employment and qualifies 
tions. ----------

Mr. O'Neal has been employed by this Agency since 11 Febru 
ary 1A7. On two occasions, March 1A7 to Decer.be r 1A9 and 
December 1951 to April 1951*, he was detailed to the Department 
of State.

During the more than 20 years this employee has been with 
the Central Intelligence Agency, his performance has been con
sistently high. Mr. O’Neal is one of our senior afiiclaLs and 
is highly regarded.

If I can be of further service to you, please do not 
hesitate to get in touch with me.

> Sincerely,

i-',: - • . ...............-•

Robert S. Wattles
Director of Personnel

Distribution:
0 - Addressee

2? - Subject File
1 - D/Pers Chrono
1 - EEAB

OP/EEAB/Post:dag
OD/Pers/REKenne :mtw (28 Oct 68) - Rewritten



SECRET

11 September 1968

MEMORANDUM FOR: Mr. Lawrence R. (Houston 
Goneral Counsel

SUBJECT: Application for Admission to the Bar of 
the District of Columbia * Birch D. O'Neal.

1. You recall I spoke to you about my application for 
admission to the Bar in the District of Columbia. The appli
cation has been filed. You have been listed as one of three 
persons connected with the U. S. Government in the Washington, 
D. C., area with whom I am personally acquainted and who are 
familiar with my work in the Department of Justice and other 
Branches of the U. S. Government. The others are Mr. S. J. 
Papich of the F.B.I. and Mr. Thomas C. Mann, former Foreign 
Service Officer with whom I worked, Ambassador, and later 
President of the Automobile Manufacturer's Association.

2. My application is being considered primarily on the 
basis of education qualifications as provided in the rules 
prior to admission to the Bar and reciprocity between the 
states of Georgia and the District of Columbia on matters of 
admission. They may not contact you but for your information 
in case they do, attached are copies of Attachments B, D, E 
and F of the application for admission which I filed in the 
District recently. You will note that in the last paragraph 
of Attachment B that services performed since April 1954 is 
carried in the capac4a affairs Officer. This
had been agreed upon and primarily at their
instance and I did not tninx it would jeopardize my case if, 
in fact, I could otherwise qualify under the experience pro
visions of the District rules. In any event, the information 
herein may be helpful to you in the event you are called upon 
to respond to an inquiry.

3. I am sending copies of this and the attachments to 
the Office of Security and Office of Personnel and I should 
hope that any response from these various elements of the
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Agoncy at least would be coordinated with the other respective 
offices to avoid any confus-ion and difficulties for roc in the 
course of the investigation which will be made to determine my 
qualifications for admission to the Bar in the District of 
Columbia.

BIRCH D. O'NEAL 
CI/SIG

Distribution:
Original $ 1 - Addressee^

1 - Director of Security 
- Director of Personnel!—

Attachments:
As stated.

SEC<
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Pa i nbr iJy.e , dee rg i a - a s sos i a :: : with I at lor , 
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h i! on , D. C . 
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Of legal hnowledjc and e;.per; a for wh i < h I 
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; !\ V f B (font i rated)

mliking I'r.ir.'.w.iUu i ve • o f 
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tn 1 cI*::• c ;ar.d re,aired 
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represent.!iive.
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Georgia. 1 1 eI't this work io reenter II. A. govertunc:i■ 
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o the benefit of our rovertnroiit . i' . ।

February 1917 - March If!’.’. tn I'ebruary iUi7 I c.tieivd on ।
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reated by lixeca: ive Order which was a predecessor to t:;e 
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lin i;ork I employed legal knew I edge, background and experience

related to the laws of the iAiited States and the Republic .
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SECRET
' 2 1' NC'--

MEMORANDUM FOP : Mr. Birch D. O'Neal, 
CI Staff ,

SUBJECT : Notification of Noa-oligibillty for Designation aa a
Participant in the CIA Retirement and Disability 
System

1. I have your memorandum ;>f 2? October 1966 which refers to my 
memorandum advising you that in the initial screening of ;>ersonnel eligible 
to become participants in the CIA Retirement System you have been deter
mined to be ineligible because i f an apparent deficiency in "qualifying duty? 
It is important that you lealise that such a deficiency is only significant in 
the initial review of Agency personnel who have IS or more years of Agency 
service since the law permits such persons to acquire at their ption a 
vested Interest in the CIA Retirement System. At the same time, the law 
requires a minimum of 60 months qualifying duty before one can possibly 
qualify for retirement benefits under the CIA Retirement System. It serves 
no purpose, therefore, to place a person permanently in the System if there 
is a possibility that he may never qualify for benefits therein.

2. In paragraph 2 of your memorandum you indicate concern that failure 
to contest the initial findings in your case may >. rejudice the possibility of a 
favorable decision with regard to your eligibility to articlpate in the CIA 
Retirement System at soma future date. It is assumed that you were referring 
to the possibility that you may have some additional service that could perhaps 
be considered as qualifying duty under the System. As noted in paragraph 2 
of my memorandum of. 28 September 1966, our initial determination of 
ineligibility docs not preclude reconsideration ^f your eligibility at some 
future date.

3. As you know, Regulation 20-50 provides for an appeal to the Director 
of any adverse determination under that regulation. However, the regulation 
also provides an opportunity tor an employee to present his case to the CIA 
Retirement Board prior to the making of an adverse determination. Because 
of the large number of employees covered in the initial screening of on-duty 
employees to identify those eligible for participation in the System, this 
procedure was not applied when, as in your case, the employee's Career 
Service reported that be did not meet the requirements f Regulation 20-50 for 
nomination as a participant. Accordingly, the procedure >f notifying employees 
of their non-eligibillty lor participation in the System based upon the initial 
finding r‘i an employee's Career Service has beea followed in all vuch cases. 
This is contrary to the implication in ,-ara graph 2 -.'f your memorandum that 
other employees in circumstances ilnalar to ycurs vere not so informed and 
I would be pleased to look more deeply into that aspect .’f your memorandum, 
if you wish. .

- - . SECRET '
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4. In the event that you have performed service which you bclievo to 

be qualifying duty under the CIA Retirement System, you are moat certainly 
entitled to present the details of such service to the Clandestine Services 
Career Service Board for review and formal submission to the CIA Retire** 
ment Board. A copy of this memorandum will be forwarded to the Executive 
Secretary of that Board.

Emmett D. Echols 
Director cf Personnel

Distribution:
0 & 1 - Addressee

1 - OFF
1 - D/Pers
1 - Exec.Sec. CIA Retirement Board
1 - C/BSD

OP/BSD/PCBowers :bhd (21 November 1966)

SECRET



27 October 1966

MEMORANDUM FOR: Mr. Emmett D. Echols 
Director of Personnel

SUBJECT: Notification of Non-eligibility for 
Designation as a Participant in the 
CIA Retirement and Disability System

1. Reference is made to your memorandum directed 
to me, datei 20 September 1966, entitled as above, in 
which it is stated tiiat I may request that my case be 
formally csc-sidercd by the CIA Retirement Board and 
that such rtruest must be made within 30 days of the 
date of ths notification. Other pressing responsibili
ties have not permitted me to prepare for formal con
sideration s challenge to the decision of non-cligihility. 
My request, through the support officer of the Staff to 
which I am assigned, for a reading on retirement benefits 
which I mic.tt receive should I retire on 31 December 1966 
or five years from, that date, would not constitute a 
formal reroest of a decision as to my eligibility for 
retirement tnder the CIA Retirement System. The figures 
provided me in that connection were simply to serve as 
a guideline for my own considerations as to possible 
future retirement.

2. This memorandum is directed to you and to those 
to whom cories are designated to preclude the expiration 
of this cry, 27 October 1966, without protesting the 
notification that I must provide certain notification 
within 30 irys of 28 September 1966. I informed that 
other officers of CIA who have not qualified for retire
ment have not in fact been given such notifications and 
my inquiry concerning possible benefits should not re
quire therefore a formal decision that I am not eligible 
on any specific basis.
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3. I have questions with regard to certain 
aspects of the . lav; and in respect, to my eligibility, 
and this notification to you at this time is designed 
to preclude a loss of any right 1 right have under 
the lav; to challenge the decision of ncn-eligibility 
as given by you on 28 September

4. I would appreciate a formal reply acknowledg
ing this communication with a statement as to whether 
in fact ti»e legal question of eligibility is now before 
the CIA Retirement Board or any o-mer authority of the 
Agency, or is not. This request is intended not only 
for the Director of Personnel to v'btm it is primarily 
addressed and from whom such notification of non
eligibility was received, but also is intended for 
others receiving copies of this r.&mcrandum.

Birch D. O'Heal

cc: CIA Retirement Board (Attn. Xr. F. Do'./ald) 
CIA Retirement Staff 
”r. Gerald b. .’liller, DDP/O?
C/CI Staff
C/CI/Personnel-Support



THROUGH

SUBJECT

MEMORANDUM FOR: 3‘fch
28 September 1966

Head of 33 C***

Notification 
Participant

6r Designation as a 
i.t and Disability System

tWe'^rpce', ^STrevicwing the employment
. all employ*^ :in the Agency to identify

those who are eligible for designation as a participant in the new CIA

1. As
history and

you mny know, we Are in 
current career field of

Retirement and Disability System. In this process, the initial review of 
each case is made by the individual's Career Service. If. the Head of his 
Career Service nominates him for participation tn the System, this nomina*
tion is reviewed by the CIA Retirement Board which recommends final action 
to me. However, if the Head of the Career Service advises that the employee 
does not meet the basic requirements of HR 20-50 for participation, I have 
accepted this finding without further review by the CIA Retirement Board. 
Thia practice has been adopted in the interest of expediting this screening 
process so that those employees who are eligible to participate in the Sys
tem may be designated participants as soon as possible.

2. In your case, the Head of your Career Service has advised me that 
you do not meet the requirements of HR 20-50 for designation as a partici
pant and I have accordingly made the formal determination required by the 
regulation that you are not eligible for designation. From a review of your 
record it appears that the decision of your Career Service was based upon 
the fact that you have 15 years or more of Agency service, but have not as 
yet performed 60 months of qualifying service as required by regulation. My 
determination that you are not eligible at this time for designation in no 
way affects your current status under the Civil Service Retirement System, 
nor does it preclude reconsideration of your eligibility to participate tn 
the CLA System if you should meet the requirements for designation in the 
future.

3. Should you desire further information concerning the requirements 
for designation as a participant in the CIA Retirement System, I suggest that 
you read paragraph, e of HR 20-50 and paragraph 5 of the Employee Bulletin 
dated 30 July 1965, entitled "Fublic Law 88-643, The Central Intelligence 
Agency Retirement Act of 1964 for Certain Employees."

4. It is always possible that the records upon which the determination 
made in your case may have been incomplete or inaccurate regarding your actual 
employment history with the Agency. If, after studying the materials cited 
above, you have questions regarding the determination that you are not eligi
ble to participate in the CIA Retirement System, please feel free to contact 
officials of your Career Service. They are familiar with the details of your 
case and will gladly discuss them with you. In addition, you may wish to dis
cuss your case with the CIA Retirement Staff located in Room 205, Magazine 
Building (extension 2847). If such discussions do not resolve any questions 
you have regarding your eligibility, you fuay request that your case be formally 
considered by the CIA Retirement Board. However, this request must be made with
in 30 days of the date of this memorandum.

SECRET



SECRET

I. MRUl NUMIfR

------------- —, -...................—.............

REQUEST FOR PERSONNEL ACTION
DAU PNPAHD

26 novembet1 l!X'5

7 NAW

53553 O'RKAL, Birch D
3 NATURE Of PERSONNEL ACTION

PROMOTION

EFFECTIVE PATE RFQtXSUD } CAffGO»r Qf EWlQTWMf

mqnTm DAV

6 FUNDS

ORGANIZATIONAL DESIGNATIONS ■

¥30 CPX vtov

CF TO V C/fO0

__ 2 I 1966
7 COSICtNTTR NO <ma»G4

RUGUIaWI

AM ( 0/7^)
6227:<X»ft’

• U^AL AUJHQWv •!

10 LOCATION OP OFFICIAL STATION

DDF
CI ST^P
SPECIAL inraZTIGATIOH GROUP

11 posiroNTmi 
OPS OF-CH

m ciassiucation khichai (M. ih. <«)

GS
10 REMARKS

CC; Payroll

11 OCCUAATIOHM M««t

0136.01

180 SIGNATURE Of CAREER SERVICE APPROVING OFFICERisa Signature of requesting onioaa DATE trGMD

M AITIOM 
(0M

70 EMPtOV 
(001

71

WASH D.C.

12 rOSItlON NUMMt

0022

<1 U«l< MK<I OfSCHAlKjW

D
>7 O* IAI|It btAOt AHO IHA

DAU MtfHAU
-9 ■-'•7

SPACE BELOW 909 EXCLUSIVE USE OF THC OFFICE OF PfRSONNU
OFFlCi (OOlUG

NUWRlC

n surioa 
COM

7) uriotu 
(003

74 NOOUS 
(ON

75 DAK OF IIIIH

M SUV (0* OAK

71 «T( (VIKS
MO da va,

35 VET MfHIHKf

COM A-»O«t 
1-3 Pl
7- U PT

31 SFKIAL 
IIHMU

M

3-1)01
1-KM

WlRIMINT Uli

COM

JI MfAFAUOR 
0AM (ON

32 (OHKIIO0 (ARHHAHOIt DAM

DA.

7774 OAH N CAAN MH bl HI

M Ml

COD 0AM

H SlfMKT 
IKI «0

3; lokg (our oin 30 HUI/HUITN irxJMMI

COOT COM mOiTh im$. COOT

HDtlM TU DATA STATE Ml OAU43

$1*14 CGt>*

0-Wmll 
i~m

SI UMU (AUGOl! <0 WMI SMUliH 00

COOI

Date approved

SECRET ROUP 1
UCUMU ftc* U'Unt.C 6C*AC«WM

(V ’111*
pim, tup

45 POSITION CONTROL CERTIFICATION

41 PKVIOM 60VUNMUT WPVlU 0ATA 4? UAH (AT
COM 9-MO PREVIOUS SUVIU 

» -R0 3MU IB SUVIU 
3-UUl II UIVK! (USS IMAI 3 TTM5| 
J-UMI II UtVill (DORI TMAl J TUfSj

(ON

FORM * | rA 11)3 use PREVIOUS EDITION



Ihiife!» St a fro Department of ^notice 
JFeberal Curran of Inueotigation 

Wuof^iitgtoit 25, D. C.
Day 1G, 1957

Office of Personnel
0430 E Street, Xorthu'est
Washington, D, 0, 

Attention: Personnel Officer

Gentlemen:

In accordance with your request received in this 
bureau on l.’ay 10, 1957, there is transmitted herewith the 
Official Personnel Polder of l.’r, 3irch 9. O'Heal,

Very truly yours,

n Edgar .hoover 
Director

Enclosure



14-00000

SfASMsn fcrm 52 * . V« . . - 1 .................................  - ;
pat^v cents tv j14
V • "rt ,im't twemw
/««>«*« nctnn, rfirvwawl
tVr.lt. OtVlia •«

REQUEST FOR PERSONNEL ACTION V 0 U C H E R E D

REQUESTING OFFICE: Fill in item* 1 throvjh 12 and Ai through D tact pt 6B and 7 unless otherwise instructed. 
____  If applicable, obtain resignation and fill in separation data an reverse.

—

t NAMI (Me.— Mi»a—Mt» • Ona ^»n natr»a, iniliil(i). andlutnunt)

... ......BIRCH D. O»HKAL______________________________
& NAfUM O’ ACTION *rQ6(|Tl9-

A PtSiONNtL (Spwdf a hat hat tppolnlnttnti pfomodhlt, tip^/allnn. ala )

PROMOTIOS

i wti or mtn.............

19J3_____

1 AtQPTSr NO.

t trrccrtvt Dirt 
A PA0P0HD:

asap
B APPROVED:

AW 1955

4 oatc or Ntoour

_ 31 oct._ 5;

1 c “ oron«« 
LtCiALAUlllUK* 
nr

A POSITION (Spaaiff ahtlf>n nitblUh, ohanga Utada of Hilt, lie >

IO-CI-CH BU 22

GS-OI36.53-IU $1O,?C5- pa

DDP/CI Staff
Office of the Chief 
Special Investigation Unit 
Washington, D.C.

| | sine_____________ | y | etswtsna__________

A tlMABKj (Uta raaaraa it nacaaaaeff

< potniow ind am 
N0MBU

A !>»««, «UM. AM

ML 0B0BMITIONM 
MMMATtOM

It HtAOQOAlTBM

r^ino 01 offnrwTH^

’0- IO-CI-CH BU-22

GS-OI36.53-15 $11,610. p.a.

DDP/CI Staff
Office of the Chief
Special Investigation Unit 
Washington, D.C.

[ |rino | ovsnstera

। Si&iafvfOf

1 MQUtlTtO IT (Namaand tiftat

_S.„ Herman_Hprton7_l
C. >01 ADDITIONAL INFORMATICS (Ml 'Httnithd tiltphoMtiltifthn)

Howard P. Clifford. X-8537 1 Tufa:

B, VLILKAN PI<LUI<IN<X 14 K/.rr/Zi 'J/V.IHC*riON ACTION

m« | , 1.* wal
| 1 | | SD:DI

NONt 
X

WWIt OTHER APT. MPOtirT

15 
If r 17. APPROPRUTIGH

FROM: 6-2705-27

TO Same

11 T9 c s
FXflMVTJJ ACT 

( Wit

yeo

t9 BATT OF AHOINT’ 
MINI AIFII’AVIIS 
(ACCLKtlOM ONLY)

20 LtCAL PL'llbCNCK 

□ claimco □fltOVEO 

STATE: Ga._________

21. STANDARD FORM !0 REMARKS
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A HIM AMRS (Uaa tavataa if «€«♦«/)

L
pTA*in«rn r<?n«d 52
MKww•»»«•» •' vm» 
0 « t* t •W'’ 
MMIII aw ■ rtlWtUL 

tx^ce •’ .

REQUEST FOR PERSONNEL ACTION
unvouchered \

VCOCHERED

REQUESTING OFFICE: Fill In ifemi 1 lbrOU3h 18 and A th: 
If applicable, obtain rerijnallon and fi

ovgh 
1 In
MH

1 J

D txttpl 6B and 7 vnleii othcrwlie Initrucled. 
eparalion data on reverie.

t NAMI i.Mr.^Mn9—Mtt — Ona t>ran nama, inttial(»), and eurnama^ 1

Mr. Birch D. O’NEAL

Of HATH 

una 1913

I REQUtSI NO. . 4 oats or riortiT

30 Mar 55
7. C ON CFTHF.R 

ITGALAUTIOfl- 
itr

NATURE or ACTION RfODtlTtO.
A PERSONNEL {Spavdy whether appointment. promotion, 99p6ta*lont ata.)

Reassignment

L trrtcnvt OAfl 
A. PROPOSED;

10 Apr 55

B APPROVtOi
fll POSITION {Spaoity nhet her aatabhah, change trade of title, ata.)

■ ■

rwe— . .
Area Ops Of (Sta CH), BAF-102-U 

03-0136.01-14 $10,000.00 p.a.

DDP^ra

Guatemala City, Guatemala

|AXA[ FinO | | OtFAnTMKHTM

1 POSITION TIHI ANO 
NUMIIR

L ItaviCt, GRAOt. ANO 
lAURT

NL MQAMIIATI0MI 
OSSIGNATIONI

It HMOQUARTIM

V. ritlO OR OCPARTMCNTAl

TO— ' ,
IO-CI-CH BU 22 - / 7

. G8-0136.53-14 $10,000.00

DDP^TI Staff 
Office of the Chief v
Special Investigation Unit "
Washington, D.C,

| | ria» fxS mmutmmt*

ELoase transfer all leave and pay records from unvouchared to vouchered«

VeAJ c®m
UjH by ^k.l (i-e-cuerr /
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APPLICATION FOR MEMBERSHIP 

in the CAREER STAFF of the 

CENTRAL INTELLIGENCE AGENCY

To the Director of Central Intelligence
Sin

I submit herewith my application formembership in the Career Staff of the 
Central Intelligence Agency .as defined below:

-"The Career Staff of the Central Intelligence Agency is a group of 
carefully selected and trained individuals who accept an obligation to 
devote themselves to the needs of the Agency, and who intend to make 
a career with the Agency."
In accordance with this definition, I desire to devote myself to the faith

ful performance of duty in the Central Intelligence Agency, and I accept the 
obligations and conditions of that service which are determined to be essen
tial to the furtherance of its mission.

I am aware of the many restrictions necessarily placed upon me by virtue 
of the security requirements inherent in my employment by the Central Intelli
gence Agency. I am also aware that as a member of the Career Staff, it will 
be my obligation to serve anywhere and at any time and for any kind of duty 
as determined by the needs of the Agency, and I have been assured that in 
order to carry out this policy, full consideration will be given to my particular 
capabilities, interests, and personal circumstances. By virtue of this applica
tion for membership and upon my acceptance in the Career Staff, I am assured 
that, with continuing satisfactory work performance and conduct on my part, 
just and equitable attention will be accorded my personal progress during my 
tenure in the Career Staff. I am also assured that, on my satisfactory com
pletion of any assignments, I will be offered reassignments which are compati
ble insofar as possible with my abilities and career interests, and that I shall 
be entitled to the benefits now available or to be made available in the future 
to members of the Career Staff of the Central Intelligence Agency.

MEMBERSHIP IN fHE CAREER STAFF OF 
THE CENTRAL INTELLIGENCE AGENCY 
APPROVED, TO TAKE EFFECT 1 JW- 1954 

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE: 

EXECUTIVE DIRECTOR 

THE ^lA SELECTION BOARD 

(Li

(Signature)

(Date)
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WMORKl Wil FOR* fpeoial Assistant, Intelligence
Department of State

SUBJECT t O’NEAL, Birch Dilworth
Transmission of Affidavit for Loave Purposes

--- -■■ Forms .

• ’fenorandm for J'r* Park Armstrong, Jr* 
from this office, subject, O'^'AL, Utroh 
Dilworth, Rec,uect for Appointment in the 
Foreign Service dated 1 October 1961

Attached hereto ie original of affidavit for leave purposes 
form, marked ■!, which was completed by subject nt his post, 
American rhbreay, Guatemala City, Guatemala, and forwarded to 
th1 ■ office far tranmtaslon to the Depart-.ent of State.__ This

Lm 3. ZTWATRT(X 
A sei st ant Director

Attachments* a* Affidavit for Leave Purposes form ;,1

b. Affidavit for Leave Purposes form 72
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.^SECilET-
Security Inferwfton

7 Mi;} 1?5^

MEMORANDUM FOR: Id airier. Control 
Attention.: Col. Gaynor

I
SUBJECT:'. l^anrml sr-ion of Affidavit forms - 

Birch D. O’NEAL

Attachment: Memorandum for Department of State 
Crig & 5 copies

Secuniy



DEPARTMENT OF STATEM, RO,

WASHINGTON

December 4,1951

Central Intelligence Agency, 
Washington, D.C.

Gentlemen:

In accordance with the provisions of Chapter RI-35 of the 

Federal Personnel Manual, it is requested that the official per

sonnel file and leave record of Birch Dilworth.. O'Neal, ... . 

Legal Liaison Officer_____ who e. o. d. Dacamhar .3,1951 . 
with this agency, drte of birth June 1,1911 ,

employed by your agency from December, 1949 to 1951 

at Washington. be forwarded to the following 
D.C.

address at the earliest practicable date:

Department of State,
Division of Foreign Service Personnel Records, 
Room6OO-A, SA-12, • 
Washington 25. D. C.

Very truly yours.

Chief, Field Operations Branch 
Division of Foreign Service personnel



Form Fs-349 27, 1951

21

O'Neal Birch D, June 1, 1913 PL 72A 79th

FSS

Indefinite Appointment EO 10180 12/3/51 12/3/51

Guatemala City

Fss-3

Male Married - 2

2A 5011

GT-20

Indef

Georgia

Items! a, b, c, d, l(61a)

Standard Forms 85 and 87 executed 12/3/51

Dependents t

Authorise travel for appointee from Washington,. D, C. to Guatemala City. 
Family direct from Washington, D. C. to Guatemala City.

Shipment of effects from Washington, D. C. and Bainbridge, Georgia to 
Guatemala City.

No reserve statue



SECRET

i October 5 951

MEMORANDUM FOR: THE SECRETARY OF STATE

ATTENTION ; Mr. W. Park Armstrong. Jr.

SUBJECT : O'NEAL, Birch Dilworth, Request for 
Appointment in the Foreign Service

ENCLOSURE : a. Application Forms DSP-34

b. Medical Forms 88 and 8$ — i
c. Occupational History Supplement

' 1. It is requested that Mr. Birch Dilworth O'Neal be appointed In
the Foreign Service with the title of First Secretary, FSR-3, $8,330.00, 
for duty in the American Embassy at Guatemala City, Guatemala. Mr. 
O’Neal will receive from CIA a basic salary of $8, 800. 00 ;«r annum.

2. Mr. O'Neal, who is 38 years of age, received his A.B, and LL.B. 
Degrees from the University of Georgia. He has had appro/irately 
thirteen years experience as an attorney, investigator, and intelligence 
officer in Government service. From September >942 to August 1943 
he was Legal Attache in Bogota, where he was responsible for all FBI 
activities in Colombia. From August i943 to December >944 he was 
Civil Attache in Mexico City, Mexico, where he was responsible for 
all FBI activities in Mexico, having under his supervision mors than 
fifty special agents of the FBI. From March 1947 to December .'949 
he served as Attache in Caracas, Venezuela, where he was GSO station 
chief, having as his responsibility all CIA activities in Venezuela. 
Since December 1949 Mr. C'Neal has served in a very responsible 
position at CIA headquarters in Washington, in which position he has/ 
represented the Director of Central Intelligence in liaison with all 
other Government agencies in connection with all matters relating to 
aliens of interest to CIA. It is believed that Mr. O'Neal possesses the 
professional qualifications for the duties planned for hii., and, in 
addition. has the cultural qualifications required of an American 
representative serving abroad.



Memorandum for: The Secretary of State • 2

3. A commissioned title as First Secretary is requested for 
Mr. O'Neal in order that he may be enabled to carry out his duties 
in a secure and efficient manner, The use of a commissioned title 
Ln this instance, which has been discussed at length with appropriate 
offices of ARA, is believed necessary in order to make possible the 
appearance of a complete break between Mr. O'Neal and the previous 
OSO station chief, and in order to provide him with adequate cover 
which will integrate him completely into the Embarsy in a country 
whose present Government is noticeably hostile and vigilant with 
regard to American intelligence activities. It is proposed that , 
Mr. O'Neal will serve in the Political Section of the Embassy. He 
will replace Mr. Collins D. Almon , who returned to the United 
States in March >951.

4. The proposed biography for Mr. O'Neal will be forwarded 
at a later date.

5. It is requested that subject arrive at his destination on or 
about IS November 1951.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE:

j s/ njin *• 1**118.
&TMAN D. KIRKPATRICK
Acting Atifietant Director

WH/WMW/cap
Distribution; Orig It One to Addressee 

cc: OS/PDC r
LCO
WH Front Office Files
WH Admin Office

SECRET



PERSON. . ACTION REQUEST ” U 7/^k ^/J/^7

62-

OAM<
O'lOJUo Birch D.

B»u <r^Ti:> fpn<n/r dau . .
_____\ >p u r • r<^ <

OfVM C* ACTION

Bos ir_na U ?n

WHEN LEAVIM") 

last wus/ma wy? ■

. • ,t0* It • TO

this

G3-lh
• .

S^SA ANO MMRT X

QS-14»__per unr.un ('l ia\
omrs *”

umaoN

A r • Aua^uuiujdcify/ -------------------------------

VIMK^ ANO UCTKM ' f 1/

_ Alien Affa.5_ra Hr^eh_____________________________________

Mashln"tc>nr TJ. ______________________/'

vmnwfiH.1t^ mu O otrumonH. O mu O ’

PM VW Of PtMONNEl over

| PU£UUT TMNMCTIONI MD AUCaOI
I CATS QUAUfKATJORS Am&pW APPROPf»IATlGN. „2 / 3

ALLOTMENT; „ *7/ /? /

G 1 C. AirTMORITT; . f f t
__________________ 1 $ ■ <0 (■&)

I CLfARANCC OXAHANCt APPROVED
| Tyrt MTI TY«

DATE SIGNATURE 1 UCNATUKE '

/o - J7 ! s/).y>u’L(^j ____I t*Tl iHWTiJft

PWOMMt KUT^rt 

DATE| oxiunanoo j ^QfAIUKE X

1 Ai^XAu RO. 2 £. 3. G NA DATE APPROVED' u1^ ; / 1 h—
I . 1 *

1 APPROYALS S».ej£cr TO WCURHf CUAFAJiCE

Kt L 4. RTM DATE ^W1A1UH< OP EXUUTIvE

I CATC . itCMTJfi

DATE 
j/s/y

SIGNATURE OP DIVISION CHIEF

I C/rtCTlrt DATE

tttlf NG 07—Q 6k. —  ®, •.«»•*•«*»» Mum** ®wic* JR—AMKri 1 A il* .H /t yx
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Willi3 diith 
Oscar Leach 
Jolin H, /indcrson, Jr* 
J. K. Dorsett, Jr. 
Willis Smith, Jr.

SMITH, LHACK AIIDKOGH 
Lawyers

Security rank huildin/-;
Kalciith, i'orth Carolina

Sepl'imbor 26, 1951

_ Hr. •1trch i;, O'h'caX-—' ■ . 1 
h7O3 t'reacenl'uCrcot, X. W. ; .
Washington 16, D. C. ■

Dear Mr, O’lkali

Zwirel days aro 1 had a call from your ayency advising'me that 
an oxintinr vacancy must bo filled by I'ovember 1, and that a definite 
CO'imitmont was necessary by October 1. Actually 1 had intercled to be 
in Washington durtri" the early part of September for a further talk a 
with you, bet two court trials havo prevented this. ’■

If convenient tn yon, 1 would like to seo you in Washington 
tills conlny Monday inornlny, uctolmr 1. If that day happens to be 
inconvenient, please leioyraph or telephone an collect. 1 will 
assume thia tine to be aproeablo unless 1 hear to the contrary.

1 certainly appreciate the nucosslty for a positive corunitment 
on my part, and will bo irepa nd to ;Lvo a definite snsuur when I an 
in u'as'nlr.yton, Wince our talk last June, quite a few personal compli
cations have arisen, wliich 1 havo been attempting to resolve.

With kind personal ro-ards,

I’d ncorely yours,

/s/ J. K. Lorsett, Jr.

JKDJr/h

Mr. JJcr.oett conferred with the writer and Col. Sheffield Sinards on 
1 October. He was still in a position of not he In ; ade to statu that 
ho would enter on duty on I Wovcnbur 1951. T’o mentioned various personal 
reasons and the noccssi ty of conferring with his fathor-in-law donator 
Willis Smith. He later called me at my horns at 9«OO p;: 1 October 1951 
and states ho could not enter on duty 1 l.'ovember 1951, -ut he continued 
to bn interested in the job and would probably l.e in contact with Col. 
Hdwards in the spi-inci of 1952 to determine if there continued to be a 
vacancy in which ho could be placed.

• _ > , - - k »• /s/ -'irch b. U'Heal
Alien Affairs Officer

■ l^SG
2 October 1951
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j DRAFT

propooto inooRAng ' '

ORDEAL, Birch Dilworth.—b. Bainbridge, Ga., June 1, 12X3) 

U. of Ga., A.B. 1935) 'J. of Ga., Law Sch., LL.B. 1237) atty. pvt. 

prao., 1937-30) atty., Dept, of Juatico, 1930-112) to the Dept, of 

State, dtt., Mexico City, D. F. and Bogota, Colombia, 19L2-U5) 

atty., coif 191i6~1i7j to the Dept, of State, att., Caracas, 19U7—h9j 

Heptl officer, Dej^. of Defense 19112-51) married.
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6 ArusI 1951

MEWORAKOrP!

TOi Chit’f, Achintstrr.tlva ?tsff

SUBJECT* Reclassifies .ion of Chief cf Station Slot in GuuUoala City

Jxl.



Office Memorandum • united stated government

TO I Assistant Dircctor/Special Operations DATBs 13 February 1951

FBOM i Security .Officer

SUBJECT! O'NEAL, Birch D.

Reference to your memorandum concerning return to duty of Subject 
sometime prior to 1 December 1951, this office will endeavor to comply 
with your proposals. I might say that Mr. O'Neal has done a superior job 
as Alien Affairs Officer for the Agency. There has been some thought 
given to transferring the Alien Affairs Branch from l&S to the immediate 
office of Mr, Dulles, and it is impossible to give a positive guarantee of 
his availability, which in that case would be dependent upon Mr, Dulles' 
decision. -

I feel, however, that OSO could at least tentatively plan along the 
line of your proposal. The cooperation of the ADSO and Chief, FDT, in 
making Mr, O'Neal available has been sincerely appreciated.

ELD EDWARDS
Colonel, GSC



PERSONNEL TION REQUEST 'GISTEV HJMSK

NAMI .
- O’NEAL, Biroh D.

stColSTED EFFECT IVE CATE ■

ASAP 7-^7- 5*0
NATURE OF ACTION .

Promotion
• ht\ LEAVING ivoxherld) 

usr WORKING DAV: 

EMPLOYEE’S SIGNATURE: '

This
(Chief, Alien Affai rtJ

?¥ . 7T. a a. >. - .. 1Oo '

(Chief, Alien AffairtT _ „ ,
GRADE AND SAURY ‘

GS-1J -4 7 000.00 p.a* C/3d) GS-14 — $8600.00 p.a.
OFFICE

Inspection & Security Staff Inspection & Security Staff
0IVI5I0M

/ Security Control Staff Security Control Staff '
BRANCi ANO SECT ION

< Alien Affairs Branch Alien Affairs Branch
OFFICIAL STATION

Waahington* D» C*__________________ Waslilncton, D. C.
DEPARTMENTAL 1 X 1 FIELD 1 1 DEPARTMENTAL 1 X 1 FIELD 1 1 , .

AM
REXARM:

The requirements of Administrative Instruction 20-1 dated 9 December

19^9 have been met

RECOMMENDED:

25 August 1950
DATE

cin^^^NsrecTi^ ^'security staff
YiJnaTurRf OFFICE CHIEF. DIVISION CHIEF or AON. OFFICER

FOR U3F OF PERSONNEL ONLY

PLACEMENT_______________________
DATE QUALIFICATIONS APPROVED

DATE
clearance requested

TYPE DATE
CLEARANCE APPROVED

TYPE

DATE

CLASSIFICATION 

bureau no.

NEW

SIGNATURE

C.S.C. NO.

VICE

dateP" ,•

EFFECTIVE date

SIGNATul

DATE APPROVED

REAL

TRANSACTIONS ano records ____
APPROPRIATION:

ALLOTMENT:
CSC AUTHORITY:

/&/

DATE SIGNATURE
7-//' s*v

SIGNATURE

PERSONNEL RELATIONS i' '
DATE SIGNATURE

APPROVALS ______] SUBJECT TO SECURITY CLEARANCE

DATE SIGNAFORE OF EXECUTIVE
Z 7-

DATE ' siGNAUWE OF DIVISION CHIEF X- -

FORM MO. „ - 
NOV 1W» ’’ '
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PERSONNEL ACTION REQUEST
f * * yr-:

I /1 r
N**l

O’NEAL, Biroh D.
f'M.v' r; 0 ■ ■• • 1 ■ : 1 DATE

O?-AprM-195Q----C>//Jro
NATURE Of ACTION — * IE AV ING /G:‘

_ g>yy UACMgaggy’

___ __

i A^T WCOKING SAC

f mp; S'M ’. !'.*«*! : ____ n
Z mu / -r' '____ . _ _  -A

VS f^r- ^cZ^Z ^Chief, Allen Affair.)
GRAPE Ahl* SAl^Y. . / V

. mA 3 ^G3-13 A 7800.00 p.a.
OFFICE ^60 Inspection and Security Staff _
branch For Allen Affairs
DIVISION ANf

Security Control Staff______________
OFHCIAL S

? 1 u Washington, D. C.
DEPARTMENTAL 1 fiflo 1 . ,1 st PAPTMt ntai [~TT] >ield 1_____ ] /JO

RtMRMl .

RECOMNOCO:

12 April 1950
DATE

Col. Sh IdEdwards, Chief, I & S Staff
• ICE Crtlfj', '.'F* ADM. officer"

FOR PERSONNEL
FRAN'.ACTIONS AND RFCGRC'.

APPROPRIATION: 

ALLOTMENT; / & a - r^>/

PATT S ICNAluWf f. ICN^TU^^^ ,

DATE
15 ti._______________________________________________

1 l,1A ryk£

APPU OVALS ____ J y'.i-.Ti citiPANCE

SIGNATURE

NEW V ICE DATE

6.2 0
DATE

PLACE MT NT

DATE QUALIFICATIONS APPROVED

C I ASS IT IC A T IUN 
BUREAU NO.

DATE

DATE

FORM NO.

DATE

CLLARANCF REQUESTED

DATE TYPE

SIGNATURE
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19 April 1950

rc ।
mew :
SUBJECT :

Viclot Pitts, Personnel Div, Uorth Bulldin 

H. S. Eissnor, Emloyeos Div, "L" Building 

Transmittal of I?""5 and 1’ *rsonnol Folder

Transmitted herewith is the personnel folder of 
Mr. Birch D. O'K'eol*

Attached If-a ?7-'’ from JiS placing Mr. C’Nesl 
in one of their slots, the T/O of which Employees Division 
does not carry.



SECRET ' CONFIDENTIAL RESTRICTED

ENTRANCE ON DUTY RECORD
UAH

21 Larch 1^50
1 TOI

OSO, FDT
AU HD INC,

L

ROOM '

1 FROM!

PERSONNEL OFFICER

rUUDATE

20 Larch 1950

”"1 or O'Neal, Birch D

(MFLOVfl'S tHCROCNCT tOORCSS

Intell. Officer GRADE
(>>13

SALARY

$7300.00
1 MVAOLL

I Voucherod
DUTf STAT ION

r/arhln^ton, D. C»
I DATE JECuAltT CLEARED .

I Concurrence 10 torch 1950
DATE OAT" OF UFFiCr ADMINISTERED

P.0 torch 1950

1 OAtt PIRMANENT IDENTIFICATION REQUESTED

I IL A.
DATE FiM^FRPNIRftD

IL A.
I DATE BRIEFED PT SECURITY

1 N. A.
o»r( or >«r;mi r«»Mi»«rion 

IL A.
1 DATE 2* MONTA AGREEMENT SIGNED 

N. A.

tLlLOWS LOCAL AOOHtSl

I’rn. Birch D. D'hoa!
4703 Croncunt IL VTj
Jn.-ihinghnn,D. C,___ Oh. 0R21

Sano as above

RUURKSt

Subject trancfcrrcd from Unvouchered to Vouchered Funds

FORM «O. „ 
DEC 1M» RESTRICTED X ONF(DENT lAk

'CorriftR I ,

-
>J SECRET
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♦‘OMI

NAME OT SPOUSE

P»Uf*T OR 
LAST AD0RE5S

PRE SERF OR 
LAST ADDRESS

ADDRESS*

PRESENT ASSIGNMENT

MARITAL STATUS

PERSONAL STATUS REPORT

MJ DM.E

3MLIL_.DlLwoKUL^Ct'-^AL.
A\.' VMHEP ,z .Xirr STATE COUNTRY ; K'M£ HUN'.M

branch

FIRST

state

VS A
OFFICE

MIDDLE (OR MAIDEN)

________________________________ ________________________________

ADDRESS STFiiT an? NUMBER STATE

DATE OF BIRTH place of birth city STATE country

LAST

COUNTRY

CITIZENSHIP

MAME OF FATHER-IN-LAW
MIDDLE LAST

EME
RAML

fjiAmL
STREIT AM? MUMBER

____________
CITY

th -r.,.
COUNTRY

4.v.
IIVIHG CE"

DECUStrf^

place or birth city STATE

STATE

COUNTRY citizenship

NAM

DATE OF BIRTH

IN-LAM
FIRST MAIDEN LAST

SlKUT AW? HUM01R CITY 5 FATE" COUNTRY

LIVING

OICEASFOCI

DATE OF BIRTH | place TH COUNTRY

V .

ADDRESSEE
Ml ODLE

AH? HUMAfR

STATE

LAST

SIGNATURE OF SUPERVISOR

VATL CLATRY

n LEPHOHt

SIGNATURE OF EMPLOYEE

/

FORM MO. 
APR 1147
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CXCUtSIFIfD CONTROL
885

jo sww jj^ismxsi

March 9> 195’0
AM£KMS3Xt

CARACAS.
A-66 t

Iha aaBignaont of Attach^ Birch D.

CV«lOO3a to your Mlr.clcn has been oaucalleO*
fL

PER sFP 1U3W ' @b 
3-7-50 -

V^LASiUFIED

B^Ega*?
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mSWtAOW! FOR THE SEGHETAXX C? tTATE

ATT.jmuKj Ur. e. Park Armstrong, Jr.

iUSEST A. SCiKH
Assistiit OdLrucLor

At tachncnt i Dtplonatlo lacuparta fc. 210 
and No. 211
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VUH «lr______________________________ _______  .W'.rCKW.aSsfem-

I - or 4,1 COnH7-EUTf^f
Classifies*?on . '

tPTf 2P h’ovo-.bor 194 3
TO J Cbdef, Foreifr. division T “ '

FHOM ' : Chief of Stat ’.or., Cr.racaa

SUBJECT: Gener&l Ad-.inistratlve
■ Specific 'A.rgm-t —Che er;

’.'ilth reference to the above e—>loyee, you arc advised that hla 
^resent travel dans on peraar.ent change of station to I’aahlng- 
ton, B.C., are as fellows:

13 December 1949 Penart Caracas, Venezuela, via Alcoa 
Stesmshin Line

19 ” ” Arrive 1'obile, Alabama, at 7 a.-i.

19 ’ n depart Mobllo via air at 1C;3C a.m.

19 n ” Arrive Tulsa, fzlahonu

In Tulsa he ran be contacted by letter or telegram directed to 
hln.nt 220 iist 2” th ?lace. he az seetn to obtain an automobile 
In Tulsa and proceed to his home a cron:! via car on or about 
10 January 1950. He oar. be reached throui^h his hone address 
until anproxioiately 1? February, at which time he oxoocts to 
depart by car for '.r-sr.in;ton, h.O., and report for duty 20 Feb
ruary 1950.

This pronosed schedule of travel is in lino with approved sixty 
days' calendar leave plus travel tiie.

VBO:JIH

Classification

• ■ ' ■ - /■ - , ■' ■ . - ■ . ■■ ■ ” ■
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good •
(Roe NoO LI. Fw « W OmuitM Rrcibtfc&s)

PERSONNEL REPORT ON REPRESENTATIVES OF 

OTHER DEPARTMENTS ABROAD

Name of officer . .. . Birch D« O’Neal

c 
0 

p
Y

Tide

Pott

Hr* O’Neal has done extremely satisfactory 
work since he has been here and I wish to 
reiterate the satisfaction shown respecting him 
in| ~| by stating that I am very happy
that he is not to be transferred but is to re
main another year in 

He has been exceptionally helpful to the 
Embassy, and his level head and good sense have 
been of extreme usefulness*

Both he and his wife are extremely well 
liked bv their colleagues in the Embassy and by 
the and American Commxmlties*

<0



CONFIDENTIAL

CClIFIOaiTIAL

26 Jur.w.ry 191<9

tEHORAKDUM

TO 1 Deputy Budget Officer

FRO! I 1 Deputy Personnel Officer

SUBJECT 1 Foreign Post Differential

-1. In accordance with Part J25, Sub-Chapter B, 
Chapter III, Title 5» Code of Federal Rorulatians,

B'reh D, O'Kcal
lo eligible to receive foreign post differential pay 
as proooribod by regulations.

George £• i//locn 
Deputy Personnel Officer

COIIFIDEI.'TIAL

W CONFIDENTIAL



CARACAS ROUTINE

SPECIAL OiERATIONS 13 MAY 49

COPS 1 OUT 81388

ADSO 2-3, FBT 4-5* PERS 6

WASH 3578

TO: CARA CITE: WASH? »

RE« CARA 546 (IN 31421)AND CARA 547 (IN 31483) i

EYES AIDNE - VINCENT B. OGDEN

1, GAGE NOT CONSIDERED SUITABLE TO ACT AS STATION CHIEF 
FOR PROLONGED PERIOD.

2. TIME WILL NOT PERMIT OGDEN TAKING HOPE LEAVE IN 
ADDITION TO NECESSARY 30 DAYS. TDY HERE PRIOR TO GAGE'S DEPARTURE.

3. FOR THESE REASONS DESIRE OGDEN POSTPONE HOW" LEAVE 
UNTIL AFTER CRIMMIKS HAS BECOME WELL INDOCTRINATED.

j) ' / V

W.O. THARP RSW JSR DDEB W. M. WHEELER

0119Z 14 MAY 49



Department of State
WASHINGTON

In reply refer to 
IC - LEM key 17, 1348

SECRET

Tot Donald H. Gallovey, Esquire, 
AePlot/nt Director, 
Central Intel Ilf nee Agency.

froat Jack D. Neal, 
Chteff Division of
foreign Activity Correlation.

Reference le made to your memorandum doted key 7, 1948 re

garding Mr. 31rch D. O’Neal.

The Embassy at Carecan has been notified by telegram May 14, 

1948 thnt Mr. O’Neal’s travel from Caracas to Habana end retire 

for conference aporozUvitely May 19, 1940 la authorized by travel 

order Ho. ft-9649, May 4, 1948, chargeable allotment X.1Z7295,

; J "■) L!। fj | ?

SECRET
I....
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MEMORANDUM FVH THE EKRETAItT OF STATE

ATTENTION t Mr. Jack D. Neal

Subject i Clearance for Travel for Nr. Birch D. O'Neal

1. This memorandum is to confirm the telephone conversation 
between Mr. Neal's office and Mr. Green's office on 4 May 1948 at 
which time verbal clearance was obtained fur Mr. Birch D. O'Neal, 
presently serving as \ ,of the American Embassy at Caracas,
Venezuela, to proceed to Habana, Cuba for conference purposes.

2. Mr. O'Neal will arrive in Habana on or about 19 May 1948 
and will return to his pest at Caracas upon completion of the 
conference in Habana.

ALAN H. KcCRAOKEK 
Acting Assistant Director

O'S'O'

ii wi ii

btuJunr.tf
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23 January, 1948

/.u:?n?(ANDUM

TO : Chief Fersorinol Division, OSO 
via i'zocutivo Secretary for Information of 

ABuictunt Director, Special Operations

FROM • /ictlng Chief, FBT ’

SUBJECT: Recognition of Service - Birch D. O'Neal

1. In compliance with S.O. Circular Mo. 46, 
Meco<nltlon of Service, the following information is 
submitted for your observation and for Inclusion in 
the personnel file of Mr. birch D. O'Neal.

2. A State Department dispatch, dated
11 December, 1947, from ‘./altor J. Donnelly, American 
Ambassador, Curacao, /onezuela to the Secretary of 
State, road ao follows: .

"I have the honor to forward herewith 
throe photostatic conies of a men o r a n d um prepared 

entitled "The 
Communist Movement In Venezuela."

"I conalder tills memorandum an 
excellent piece of work which la particularly 
useful tn that it brings together In a brief scope 
the essential facts regarding the development of 
Comuntar.1 in this country and gives the names of 
the principal Communist leaders. Attention Is 
invited especially to page 7 of the memorandum which 
gives the canpai;7i platform that the Communist Party 
is using In the election scheduled to be held December 
14, 1947." ’

3. Mr. Birch D. O'Neal, chief of FBT's 
station In Caracas, prepared the memorandum 
mentioned In Ambassador Donnelly's dispatch.



10 March 19L7

HOTZ TO nust

The follosing officials are approved for 

the Group II olassification for overseas quarters* 

under provisions of Bureau of the Budget Circular 

A-3, and CIO Adainiatrativo Order Bo. JI.

WilUan B. Caldwell OAF-12 Chief of Station, Santiago, Chilo
Bobart Spalding CAP-2 Chief of Station, Liaa, Peru
Jttatia O'Donnall CAF-12 Chief of Station, La Pas, Bolivia
Albert R. Haney CAF-12 Chief of Station, Quito, Ecuador

l/tlirch D. O'He al OAF-12 Chief of Station, Caracas, Venesuela



5 March 1947

ADDENDUM TO TRANSFER LATTER DATED 2S F-^UART 1947

TOI Birch D. O'Neal

!• Authorization is granted for tho crating and shipping 
of your personal car at the expense of this organization 
in accordance with an agroanent dated 25 February 1947. 
The weight of such autotxobilo will not be deductable 
froK the total weight allowed for personal and house
hold effects*

SECRET
i ’ . ■ ’

{ '



3 March 1947

MDXDFJJCCV FOR TH". DIRECTOR, CENTRAL r:HXLIG‘M-» ;

SUBJECT* CIC Adr inlstratlve Order Ho. 31

1. CIG Adr.lnlstrntive Order No. 31, dated Octo or 31, 1946, 
Bakes prov'slon for Group II classification for civilian emnloyeca 
who are Chiefs of Misflono or principal officers directly subor
dinate tc "ahhington, D.C. The Order specifies that these officials 

will fall in grader CAF-13 or P-6 or abovs, unless otherwise 
approved by the rirector.

2. I r»>conrend the Group II classification for Fa. B. Caldwell, 
Hobart Snelding, Justin O’Donnell, Albert R. Haney, and Dlrch D. O'Neal, 
who will be Chiefs of thdir respective Stations and directly sub
ordinate to rashington, but whose grades are biles tha CAF-13 or 
P-6 level.

3. It Is believed In each, case that the fulfillment of the 
obligations at the Station concerned justifies the Croup II classifies- . 
tion. Therefore, there is at ached a proposed letter of authorisation 
for the Director's rlgnatu e. The Director's approval of this proposed 
letter will permit the Social Funds Section to pay the Group II classi
fication to the individuals concerned.

4. It is recoBrtnded that the payment under the Group II classi
fication be sade effective as of the dated the individuals concerned 
asaune the responsibility at the overseas post.

oct Registry - Admin. Bldg.
Mr. Dug fan 
Mr. Terrell 
Xp^cial Funds 
Central Registry -2

DONALD H. GALLOWAY 
Assistant Director 
Special Operations
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20 February 1947

KKKORAKDUH FOR MR. FREDERICK B. LYON .
DIRECTOR, OI’FICE GF CONTROLS 
Di'.FARTMENT G? STATE

Subjectx Request for Foreign Service Title as Attache' 
at Caracas for Hr. Birch D. O'Neal

Enclosure! Personal History Statement of Birch D. O'Heal

1. It is requested that the Department of State grant 
to Mr. Birch D. O’Heel the Foreign Service title of Attache* 
of Embassy in Caracas. Venezuela.

2. Mr. O'Neal received hie A.B. and LL.B. Degrees 
from tho Vni\oraity oi Georgia. He was a Special Agent 
in the Federal Bureau of Investigation J or nine years, with 
service in Latin America, and he practiced law one year. It 
is believed that ho possosuus th<» professional viallflca. 
tions for the duties planned for hin. ard, in addition, has 
tho representative qualifications expected of an American 
official serving abroad. '

3. Mr. O'Neal will receivo from CIG a basic salary 
of$5,005.00 per annum.

4. It ia requested that a diplomatic passport be 
issued to Mr. O’i.oal, in view of tlm fact tint he will be 
tho chief CIC representative in Caracas*

5* Thore is tx'ansmlttod herewith a biographical 
sketch on hr. C'Noal which /jetn forth in detail pertinent 
information on Jilra and on his special qualifications for 
tho duties it is intended that h~ perform at Caracas.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE!

DONALD E. CALLOWAY 
Assistant Director
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SECRET .-
. <' z

2?. : W

MoicuaKDmf

tO i Chief, Special Funds Section

THEM t Director, CIO

THRU t AIWO

S’JBJECT t Group II Claaaifio&tinn under Bureau of Budget Circular A-8

1, The following officials of the Office of Special 
Operations are approved for the Group II olaeciification for error
seas quarters, under provisions of Bureau of the Budget Circular Ar8, 
and CIO Atainistrative Order No. JI.

WUHau B. Caldwell CAI-12 Chief of Station, Santiago, Chile
Hobart Spalding CAF-12 Chief of Station, Lima, Puru
Justin O'Donnell CAP-12 Chief of Station, La Fas, Bolivia
Albert R. Money CAF-12 Chief of Station, Quito, Ecuador
Birch D. O’Boal CAF-12 Chief of Station, Caracas, Venesuela

2, This authorization will rennin valid only eo long 
as the above nosed individuals reaain in their respective poets and 
directly subordinate to Washington, D. C.

3. This authorisation will be effective as of ths 
date that the individual concerned assunos hio duties at the overseas 
post.

CCt Registry - Admin. Bldg, 
- Mr, Duggan

Mr, Terrell
Special Finds
Central Registry - 2

HOTT S. VAKDEHJOiO 
Lieutenant General, UGA 
Dir-ctor, CIO
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Td: Control, C-»ocial C99 ratio:.;:

rac;: h. c. zO .
Actin;- Chief, KiT .

w
VIA: Chief, Special Opei^^on;:

SU’tlECTr lonueat for booi.;:natlon of birch h. C’Honl.

1. Will you kindly rocucct the State Donurt;.-.ont to 
uooi,~::::'te hirch 1>, b’h‘.,:l an Attncho,. hr.bonny, Caracas>
Venezuela;

?. Who Careen:; office iL r: not oreviouniy. been-in opor-i- 
tionunacr CIS end will bo opened upon the arrlv J of . r. o’l'eol. 
Intelligence -..or< 1k, at tho nx-oaont »><?5:t; carried on in the 

~| fa benny by the Federal bu-.-ouu of i.'.vebtlf-ntlon. whone 
ruprosentativo in that city. e.-uTion tho tltj/j-of]

3. The ilil in:.-; -n.>proxi:«: toly eo'/an of itn pomonnol 
stationed at chin pont.

4. r. O':.'e.-:r aorvod from Tanu-.ry 193:•• to ’.ny I&40 ae a 
S nuclei a£cnt of the ?odor.'i! f,nro:n of In vent lent Jon. In lt'12 ho 
:vent six months in kcuodor, J?4;:-l,04b . o f;wst nine month.-; in 
Colombia, and in XOC'.-lbdl ho n.o-;t ni/.trion .■.onthn in. .'.exico. I’o 
M

b. : t. C’h'e-ui in noa located in h- shi^ton where it© in 
'coiiuletiny nrr' n^ot-o.itt:: for the oponln;-; of the C.-.rucnr station.

6. . 0 da.'!!."':-.11 on ir:.'i nravlounl., been rorncod him. Jub.lect 
will noi-ror;:> .the cotiue
and ’..ill bo t;.e .r.;a.. ln< roorcnentntivb or CJC, ropui-tin;; directly to 
Washington.
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TO: Lwployoos Divloion

FhC’/: Chief, Foreign Division T

iXttWTt itirch D. O'NDAL 
«. ■

It la requostcd Mint "r. Kirch D, O’Deal bo tran.-iforrod 

frcn Cnvoucherod Eunda to Vouchered Ywiti, to occupy Dlot Iio, 17, 

Chief, East Coant Branch, on the Fiji /.'•.•jhln/d.cn 'f/G,
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CONFIDENTIAL
.11 ’ -r ry, 19/.7

/

i'.CO I'..”1’// ’-Df?.*

"r. ;lrch P. I’’;;. . : entered on duty 11 F< 1:r,r ry, 1OZ, ',1th 

OSO, i-l.T. His foreign nr’irm'nt ■..ill Hr Chief of Station, 

Cnrece'', Venezuela, ft •tsi!f CAF-l? st p snlri'y of .■r’'?O5«PG, 
and he ni 11 'v errriert on the Special Funds jeyroll.

The oath of office “f s com; 1'tert on 11 February, .Wk”, and 

photoPT* phr, f *n''fr’'”int s, /nd othr r cr< <’> n* ini’- re/nir/d 

were r''juest/<l this r» tv. Henne st for physical '•'amination 

end inoculations also msde this Hcte.

Agreement to n'msin "t his strtlon for the prereelin/' length 

of time Cmonths) ims nlso completed by 7r. G'Uecl thin date. 

In this connection, I’r. ‘FUe/il posed a curation with rcfarfl 

to fr 1«eges ।'•rn*t d to foTTign .-.<ivic<' ror-sonnel 'then they 

wish to tre isfer to other ■ 'overnn < nt ore: ni..alions while in 

the fit 1/1. Ceyt/i"'. Hillsnen cell'd fir, >rnfr In Gani ri 1 

Counsel to obti.in en oi i.iion from bin in t'-ls nett/T. Ceptnin 

ili 11/naan w«s riven the f ’llowin;’ iiifone/itlont

If /< Cl'i employee wish/ n i.m transf/r to another 

govrr’W’cr.t erency •,/hlle on 'hity at r. foreign 

station, nnc r/'inr to th' e/ri of hiss first y-'/T 

abroad, the emiloyee, if v/leasert by CIG, will not 

'xj required to reimburse CIG for the cost of his 

own transportation, th't of hir family, nor the 

tr/insro-trtion •>’’ his p' "ronal 'ff-ntr to his oripj.itil 

duty ’wt. '//‘tom t rans/ ortetion to the '-ti'ter: or to 

s n» v; nost -ith another gov/rnnent erency .-/ill '« 

the lYrronsiblllty of th'- in'llvid/ml, not CIG.

Ass'psment apvrovrl we? given 10 Fehrwry, 1°Z7: security 

clrnrert '0 Jsnurry, 1947.

i..icrge,ncy address riven by t'r. O' Neol:

fr?. □'"eel, 21] Evens .Street, Pr inhridfe, Ge. 

Tel: ~lf-J

Temporary local r< si'-ence: 1'lnzn Hotel, '"eshinH-on, T). C,

(be- l/

CONFIDthliAL
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SECRET

NOTIFICATION OF ESTA' *1MENT OR CANCELLATION 
OF OFFICIA.. CLVER BACKSTOP 2-1 February 1970

CHLEr\ KEC0KD6 AND CON .SOL
r il» r

236
TO: 
(Chrr*1 CHIEF, CONTRACT PERSONS! 2;VISION !M»L0vri NUMRtR

058553

X
CHIEF, OPERATING COMICPi" (For action) ID F, A w p NOMMR

*HH:
Chief Support Staff OFTICIAL

BACKSTOP (StABLISHtD

REF: 

Retirement Debriefing
COVFR

X MSCONTtNUrO

SUBJECT UNIT

O’NEAL, Birch D Department of State

S

REMARKS ANO'OR COVER MISTORV

ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS 
(OP* JO- 800- II) X

CANCELLATION OF OFFICIAL COVER UNBLOCK RECORDS 
(Opu JO-MO- H)

A. TEMPORARILY FOR_______________________ DAYS

EFFECTIVE DATE COB___ _______________________

O. CONTINUING AS OF COB ’

oatiXXXXXXMu

From EOD
SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY 
(HHB JO•7)

NA
SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY. 
(HHB JO-7)

X
ASCERTAIN THAT CIA__________ W-2 BEING ISSUED.
(HHB JO-II)

NA
RETURN ALL OFFICIAL I'OCUMI NTAT1 ON TO CCS.

SUBMIT FORM 1322 FOR ANY CHANGE AFFECTING THIS 
COVER. (M-HO-lt)

DO NOT *0111 IN THIS CLOCK • TON CCS INTFKNAl USt ONLY

SUBMIT FORM 1323 FOR TRANSFERRING COVER 
RESPONSIBILITY. (H8340-2*)

SUBMIT 
FORM 2688 X FOR HOSPITALIZATION CA»?

1947 - MAR 47
MAR 47 - DEC 49
DEC 49 - DEC 51
DEC 51 - APR 54
APR 54 - PRESENT
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SECRET

4 Doooabor 1956
(fate)

KEMORidDUH FCRs Chief, Tecords Services Division 
(fflce of Personnel

THROUGH i Security Support Division 
office of Security

SUBJECT » Biroli D« O'NEAL

arranpenents have been co-nletc^ for the above naned1
subject m.u wlx! be visiting a fo-eim country for a 
day TDY trip.

• 2. i ffcctive thia date it is requested that your 
records be properly ?XBCDQB'-) l- re-opened) to (acltnouledpe) 
subject's current Agency em'lo;T:ent bv an crtcrnal ■inquirer.



SECRET

DEC tW

ELi'CR/dDif!: FCR: Chief, Records '. Services Civision 
Cffice of Personnel

TiRfUCH t Security Support Division
Cfl'ice of Security

SiiBJECT : John Floyd PARSER

1. nrranfevents have been cc-rleteH for the stove named 
subject who will be visiting « fo eirr. country for a__ ____  _____ 
day TOY trip. *

2. "ffeetive thia dato it is requested t>it ycur 
records be property MtmtM') tre-ooened) to ('•Wrl (nchn.c.r'cdrc) 
subject's current Agency oiT'lo.'Ticnt b;' an crtcrnal *nq”irrr.
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S E C R 1 T

lZJ2£lflhaU25£L 
(Date)

M2:ORAt'D"» Kit: Chief, Records 6 Services Division, 
Office of Personnel

THROUGH Security Supr.ort Division,
Office of Security

SUDJLCTs O’HLAL, Birch D.

_____1.1______ larranpcrx-nts have been completed for the above named subject 
who will be visiting a foreign country for a to_____day 72T trip.

2. Effective f^tnhr-r 1<?fo ___. it is requested that your records
be prorerly (blocked) (jtwoooood) to (deny) (sctocadsdox' Bub/cct* s current 
Agency employment by ar. eztemal inquirer.

Chief, Official Cdver J: Liaioon, CCB

CCs 3SD/OS

SECRET



I. IASI NAMf fl«Sf MAM

ONKAL BliUH D
INITIALS) 2 APROlfHMtNT OAT A

4 DATE ANO NATURE OF SEPARATION

HETIi<EME;»T( VOL) UNbErt CIA KETIKEMEKT
& DISABILITY SYSTEM

>« So< 2O3(di,
'i P T

C«ot«d to bo »vbi»ct to $•<

3 TOlA< SIR Viet FOR If AVI
f at of of HfiarjlMi)

31 5 io

>A/70
SUMMARY OF ANNUAl ANO SICK IFAVt SUMMARY OF HOME UAVI N MAIKS

(NOURS) Annuai Sk« (BAYS)

•*4*4

i»_ZO ’LO 1076
Dot* oit^ai abro«4 Io* Hl putpom 9-13-38

io

.♦1ft
To»®l

SokwH*

o<«wl __

2h 12 Oom Uoro vwtf, 24

0
26H

0
Monfhlf ott'^oi 4ato

11. To»o4 town pod •* tvmp i«* ___ HffllfRS

12 Utoty toMt) _3Q^Q5LmQQ__________

_ — IT Wlfnow OU^B «♦•««» W «B»Y QCVMP WW-
AQoOr20 Out# botx wrvm pried <om<><»*od

—' ~ 7 MIUTARfltAVt

13 w« loovo dam^-2r7Q

26 C»<»'M4^«octby I 

____I

^1-10-70____ 17W

21 Oom dv*»*g cwrro*« <ai«Mo» ... . - . ..

22 0o»o» dv*>ng pr«<od>*9 v«l»*do» y» _ _________

~ “ absincTwithout PAf

($•9*0 
FCH CHIEF PAYFIttJ.

'Swipo***^

(T.Mo)

NandArJ Form ItW 
November N6S

i; S < IVII. MKVIO. COMMISSION

RECORD OF LEAVE DATA TRANSFERRED



SECRET
' /Arn Fillrd In)

7-------------------------------- ’■ -------------------------------------------------------------------------------------------------

NOriHCATtON OF PERSONNEL ACTION

1 MJAl » J NAMf t»AM ’iSV ' •

’I." AI. 6IC 0

J NAfU9f QI PtPSONMI AU'ON . 4 .nn< live OA’I 3 <AtK«< »«r O*

nx re (.? ; uf ia 0* ,t

7Ti:- ' 7. Cl 'At! . 1 ■ ■ " . AT ■ ' | | 7' hi ,

X
V TO V V TO CF

/ 6aun<,.ll Antfl*v* Ne

•: F7 i.17 ’■ ■

K cic </*

'■'. L . “ 6 V 3

33'7 ,33F CF TO V CF TO CF

• O«GANrZATiQNAl M^'GNAIfONS

1 STAFF *
S ’t-t IAL IM/i-31 KAI ION ..R9U-’

10 KXAttON OF OIFKIAI StAhON

WAS ., J.i .

tl POSIDON TlfU

r O.’S OFFICER ‘ :-l

U POSITION NUMBI8

•■op:

1) SFPVKf tAlxGNAtlON

D

14 ClASSlIlCA’lON XHtDUlt <Gt IB. «K )

GS

IS (XX U^AllONAt StSHS

(■136.H1

16 GPADt AND SUP

16 7

17. Sai Apr O *AH

3('/-5l4
IB 6tMA»K$ 

• «w

SPACE PROW FOfr EXCLUSIVE U’>f OF THE OFFICE OF PERSONNEL



, SECRET
— x _ (Y/h«n F>‘l«d In)

' NOTIFICATION OF PERSONNEL ACTION

1 Nuvei» I NAM( (IASI »I#SI MiMMi #

ONLAL SIH' .. 0

5 \A*V«t 0* Nt I ACT'ON 4 TPMCU/! DATf J CAMOO»* O'

3^6 k.NA I IQH mJ ' AaTI 
;^T 1 . .1 A! J1 SA J1 L

('Af:T | ; ia
JTF G^ST-.-i

V to V V TO CF
/ Aao*/*'* No ChfHyPob

.4?7 J7.-.

• 4 CSC O» O*HfP UGAi AU’MQRlT*

PL 31 CT 2'-3F CF TO V CF TO CF

ft O^JANUATlQNAl MS«GNAT>QNS

C 1 3TA"

10 LOCATION 04 O4UCIAI STATION

:j.z.
M K^TiQN till! I? PO$iTK>N NUN81P 13 MRViCI M •^GNAUON

D

t* CLASSIFICATION SCMlDuH 'GS. IB. ek ) 13 OCCUPATIONAL MRUS >6 GRAM AND SUP

1 6

1/ SAIAR4 OR RAU .

14 RfKLARU _______ ._____

SPACE BELOW FOP EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

COCM
2V tmploy 

Cede
71 QFHCf CODING 22 ^fAUON 

COW
JJ iMH/kH 

CODt
34

C//*T«
as dau g* ripth 26 DAU 04 GRAM if DAU O» IP

NUVIKK. ALPMABt IK. MG DA /• MO DA *» MO DA V»

2* Mt SHCJAI 
MHWKl

30 RfURIMfUf DATA 31 MPARAHON 
DATA COM

7 / Q/^x<iu>»->n Oo’r; 109 OAIA^ 33 UCUHTf 
RTQ NG

34 SIX

MO 9A vt
3 <'A 
3 ficA
5 NONT

r'M GPS 'yA rfc

3s mi ^e>mNci 36 SH*/ COMP DAU 3/ LONG CGVP DAT 34 CABUR CATfGGRV 3? HOU i MEAl TH iNSURANGf 40 S«XtAl StCURlT* NO

i oct 2 NVM 
’ 3 Pt
i >0 ri

MG DA Y* MO D* *• ^AN BHV

PBOV UMP

GM CGU 4 AAJ,I» <IAj»M IN. OGX

4i PRtvOvS Civilian govepnmint sir vice 7 LEAVE CAT 
COM

41 ItMPAl TA/ DATA 4 STAU TAX DATA

uOOt 2 HO PMVI0U5
l NV 5«!A< <N Ufr/<t
2 MtA* tN iCf%3 THAN 3 TBS)
3 MtAl IN SeRv^t mgri THAN 3 ¥»$>

rotM t *t< UHO f 

) NO

'itA ••G ’A/ MtMpfONS GSM KICuND
1 rIS
2 NO

COM
t/FMA

STAN COM

___________________________________________________SIGNATURE OR OTHER AUTHEF TlCATlON

• V • 

► • • • • • * •

• « •• • • •

' POSTED
•2- 70

• • •

TORU Ute Prevtou* -wZ SECRET
Ed.wn -

WQ

l.r/.* ’ 
t«tiu6td tr'Z'

'KA ■y
(When Filled Ia) j •

7
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1. StRIAl NO. 2 NA*f 3 OtGANiJATfON ! 4 EUNOS J IWQP NOURS

358553 Inch o 51 ;5o V
6 CIO SALARY RATt\ r. NEW SAIARY RATE R. TIPI ACTION

0»®d» S»»p Salary \ lo*» &o^ Ocvd* S**p Salary IfFtaiVE DATE SI AW

/S It. 0 129/219 12/31/67 ■•> 1* 7 ►30/054 12/23/69
certification anc AUTHENTICATION

1 CERTIPY THAT THE WORK OP THE ABOVE NAMED EMPLOYEE IS OP ACCEPTABLE LEVEL OP COMPETENCE.

signawie
_ ___

DATE /

/c //.
/

|^1 NO EXCESS iwor° O

[\^] IN PAY STATUS AT END OF WAITING PERIOD

►
*

|~ | IWOP STATUS AT EFID OF WAITING PERIOD 

ft n Jiwt Airtrv t\ /vsa
•CLERKS INITIAL*. h

O O O

°% o § 8 
co o o a

W1 § LfctT""
FORM ex A £ U»« pwfovt 
7 66 OOU C •ditioiu PAY CHANGE NOTIFICATION (4-31)

Ml!

Q6



"pay adjustment in •cni/'.v 
EXECUfI\c ns,- - ,. “CC^OA*. 
□ F 19*9/ 'aS ne413 PUP51‘, X7*’/ 45 A,"•zuQE I, 4Mn . .

fl DIRECTIVE OAT
Of 40JusrB£;ir| “

fA*1? 'r PL ’0-206 ANO
^CTDaeR^" CU ACT

196fi

NAME

ONEAL 6IRCW 0
OpGN, FUnoj g

056553 3i 23O v

, OLD
I3 SALARY

GS * *24/477

new 
SALARY

*26/640

"PAY ADJUSTMENT in ACCOPDANCE with salary SC-eOv'LES OF Pl 90-2H6 
PURSUANT TC A'jT^DpitY of OCT AS PPOVI^en p, r^; CIA ACT OF 1949/ 
AS AMENDED, AnC A-DCl DIRECTIVE DATED 3 0CT?3Es 1962."

FFFfcCTlve HATE OF PaY ADJUSTMENT! 8 CCTO^ER 196?

Name

ONEAL much d

Old NEW
SERIAL 09GN, funds GR-STfP SALARY SaLa^Y

C58553 ’ 31 ?5(J V G? 16 5 $22,755 $23/7^8
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1 $ff!Al NO NAMI 3 ORGANIZATION IWQP MOUU

Q5B553 ONE AL BIRCH 0 31 230 V

fir, ACTION

V»o A»£'yM- lo«T (X**«

GS id 5 01/C2/66

tvtctivt OATt SI AW. am

CERTIFICATION ANO AUTHENTICATION

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS OP ACCEPTABIE LEVEL OF COMPETENCE.

SIGNATURE DATE
t (

CLERKS INITIALS

560 E

NO EXCESS IWOP 0 o
I I IN PAY STATUS AT ENO OP WAITINO Pt«IOO 

I | SWOP STATUS AT END OF WAITINO PERIOD

UDITEO BY

PAY CHANGE NOTIFICATION

elective d„e or J0Jusr.eNTI ,

1949

JULY 1966

NAmE

ONEAl gpCN 0
SFRlAL ORGN. FUNOS 

058553 31 250 V
gr-step Salary

GS 16 5 522.331

7 ’ - ,.<K \ r k,;_ . 71^. '.''k^ vk L ” . ~ 7 O'

NEW
Salary

$22,755



SECRET 
h’Zl • 10 JAN Ob nvhon HEod In)

NOTIFICATION OF PERSONNEL ACTION
OLF T
1. HUAI NUMHI

056553

2 name tun fust kiddie? '

ONEAL bIRCH 0
I NATUIt Cl HISONHIl JCTIM

PROMOTION - CORRECTION

4 tntutn out 
■0 BA »A

01 |02|66

1 (AltCOIT W tMHOIMtNI

■ ' REGULAR

4. FUNDS X V 10 V V 10 (f 1. (MT (CHIU NO. (NAKtAOtt ,

6227 0170 GOOO

1. (W 01 OTMO IICAI AOTNOIItY

50 USC 403 JIf 10 V <1 10 Cl

» UCMIMTIMIL SHKUtlOH

UUP/Cl STAFF 
SPECIAL INVESTIGATION GROUP

10. LOCATION Of 0HKIM STATION

WASH., o.p. *
II. POSITION run

OPS OFFICER CH

11 fosuion NUNIU '

0022 ;

1) StIYKE OtSICNATION

□

u. (lassifkauon kmouk (cs. io. nt}

GS

IS. O((UFAllONAl HUH

0136.0)

14. (tAM AND SHI

16 5 :

17 SAURY oi IA1I

2233)
II KIMAIKS
THIS ACTION CORRECTS FORM 1150 EFFECTIVE OI/G2/C6 AS FOlLOWSj 

ITEM #7 WHICH REAU 6227 0006 0000 TO REAu 6227 0170 0000.

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
UllOI 
OOI

20 t«pl«r 
CM*

21. OFFICE COOING 11. S1AU0N 
(OOI

n. iMititti 
‘ (OM

14 HAqtfi 
CH*

H OAlf OF BIITM n. DAK OF MADE 11 DAK OF III

NUNI PIC ALPMABCTIC ■ 6 LA. TA

06, 01 । 13
NO. BA va

1 1

■ 0. ba. va

1

re wilts n SPECIAL 
HFWN(f

30. MllttMENT DATA >1. SEFAIAflON 
DATA (OOI

11. (Olt((1ION/(AKtHAnOM DATA 31. SE(UKII» 
IEQ NO

34. SIX

I

1 ■ CSC 
J . PICS 
a.NON!

COB* r»p« NO. BA TA

1 1
|EOD DATA y

HEFEtENtE U StIV, tOMF. DAK 27. L0N6. (OUT. OAK H (AMfl CA1IC0I1 11 HUI / HEALTH INSUIAMM 40 SO(IAl SE(URITY NO.

o■noni 
1 . S PT

•0 BA

I

TA NO ba va

1
1AM *»*<•'
PU';V ’IMF

coo* COM | 0 »AIVf«
1 I r<»
1

MALTN INS COBS

IEYIOUS (OVEKNAHNT HIYKI QAM 41 IEAVI CAT 
(OM

41 FfOEIAL TAI DATA 44. STATE TAK 0A1A

| 0 NO PAAVIOUA scavici
1 1 NO SAIA* IN «t»VICC

• t . OMM IN Slavic* Il I Sb Than J »*S 1
1 . ixk in siaytct ivijHt than J »as j

FOAM imuHO 
t . Tfl 
a ■

cool NO TAA CAINPFlONS fOAM MICUTKO 
1 • Til 
a • no

cool NO TA< 
IXEMP 
-■1

SVATICOOt

(When FUlod taj

SIGNATURE OR CTHE3 Z.UTHLNTIC^TION

Um Previous 
Edition

SECRETS ttw I 
EtftiM MSB 

»u 
ttom>lici!>tt

50
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SECRET
.When rUlwJ Tnl

OCF
NOTIFICATION OF PERSONNEL ACTION

I. IERiAt (Will , 1 NAME (LAST FltSTMlMlt)

IONEAl 61KCH □
053553
3. nature a rtBeuu action

PK0MU1ION

4 EFFECTIVE OATE S. (A1CT0RY OF EMPLOYMENT I

REGULAR J
NO D* V*

01 1 02 | 66

t. hrcm^ K
V TO V V TO CT 9 COST (ENTER NO. (NAtCFABH

6227 0000 0000

• CSC OR OTHER ICTAL AUTHORITY 1

50 use 403 J ' . JCT TO V CT TO CT

1. OUIllMtlMM HUtMtlOM

DOP/CI STAFF 
SPECIAL investigation group

19 LOCATION OF OFFICIAL STATION 1

WASHy, O.C. . J
n. position nni

OPS OFFICER CH

IT POSITION NUMIER

0022

13 SERVICE OESISNATION 1

0 |

14. CLASSIFICATION SCMOlM 11. th )

GS

IS OCCUPATIONAL SERIC

0136.01

14 CIAOE ANO HEP

16 5

17 SALARY OR RATE 1

22331 J
it. remarks

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

3S VET. PREFEIEME - M SHV COMP DATE

II KTIMl M 
COM | CW.

22 I 10

31. OFFICE (OOIM 12 STATION 
(OOE

75013
NvMt.lC

31250
ALPMMITIC

Cl

». NTE EXPIRES CT. SPEUAl 
REFERENCE

30. RETIREMENT DATA

MO P»

1 1

1 CSC 
a . ncs 
t . NOMI

COOK

37. LONS COMP. OATE

31. SEPAftATOW 
DATA (OOE

». miictct Im hw< Vi.il or nine ' 
(OOE Udi . ................... ■ 1"*** *w’ Ma bl «•If

11 OATE OF MADE 19 DATE OF III

Ob ( O11 I 3
NO O* VA

0 I । O2| 6b Oi । 02 66
3? (ORIECTlON/CAKCEltAVION OATA

NO EOD DATA

33 iFCutiry 
REO NO.

34 3(1

31. (AREfR (ATCTORV 3» FEGlf / HEALTH INSURANCE 40 SOCIAL SECURITY M.

43 LEAVE CAT. 
(OOE

COOK 0 - • •* PA VA
:: ?."r | | |

MO

41. PREVIOUS LOYERWENI SERVICE OATA

coot • . *© AABVI0MS SIAtlCI
1 WO SABAS HA SttVICI
a . st nt iw MsiKB aess thaw a >»s)
A . »tlAA IW MACKS cttolt THAN s 1

< AM

Hint
Mt s.

JIS*

1 coot cooe 0 - WAHtA 

i • rat

43 IE0E1AL TAI DATA STATE TAI OATA

I OHM

a . no

SIGNATURE OR OTHER AUTHENTICATION.

id

cool

POS TH J

nso Ute Previous 
Edition SECRET I 

UtMM taMMIC 
tOa'rifU |S|

(When Filled
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"Pav. iTj f J \ aOCORDa' Cc -|T« SALn"v '-C Je 'u’-h.* nF’ PC u9-JOI 
P' iRSLa a* Tf AiTMQqfrr nr !'Ct « ‘•••tW|<='1 ! T‘-£ CIA ACT ijr 1949.
A« A^FAftr, A^C A-D^l P'LlO • I c tffJ V P JATgr '■ . CTOHeR <9‘2,"

r^rt^TivP oaye or ra* adju^i-e’ n b ori^dt-R 19&5

Ui.U
>,A»E SP^Iai tiai>'v, Fi; J’S GR-’^TtP StU'.R*

OncaL PHO 0 056551 Jt 25'’ y. GS 13 5 I1Q» ' 1'

MtW

Salary

120.003

O
c
t Z

j

PAY CHANGE NOTIFICATION

1 $w«ol No 3. Nome 3. Co»t €•«»•♦ Nu*b«« 4 IWO? Hawn

058553 oneal siRch D 31 290 V-
9. O»D SALARY BATf 8. MW 5AIABY BAYt 7 TYM ACTION

Grod« Stop tolory tod IH DaN Otada »«p Salary {Hectivv DaN PSI ADJ.

GS 15 6 119,310 10/27/63 as 1! 7 »!«$''«» o 10/24/69
8 Bamork* ood AvfhootKOfioA " —

/ / NO EXCESS L*Op
/ ✓ IN PA* STATUS at end OF WAITPG pfrioo
/ / UWOP STATUS AT ENO OF^WAlTlNQ PERIOD

CLERKS INITIALS Jj AUqITFO bV
<> 6

1 CERTIFY THAT THE WORK OF THE AMOVE NAMED EMPLOYEE IS 
OF an acceptable level of competence,

■ OOV OO OOU 0 O 0 U u 00i .. oa u u o 6 o o tj o o
SIGNATURE t ^OATE > < ' »

________ ..gtftf ,Q....kQ.... ________ _________ i__9*?9_UQ__________ 1

,iT 560 (4-JI)
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1919. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED UY THE ACTING DIRECTOR OF CENTRAL ( 
INTELLIGENCE DATED 8 OCTOBER 1902. '

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

GRADE
| Per Annum Rates and Steps
| 1 2 1 3 1 4 1 5 1 6 7 8 1 9 1 io

GS- 1 $3,385 $3,500 $3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4,305 $4,420
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 4,005 4,140 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5,080 5,230 5,380 5,530 5,680 5,830
GS- 5 5,000 5,165 5,330 5,495 5,660 5,825 5,990 6,155 6,320 6,485
GS- 6 5,505 5,690 5,875 6,060 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6,250 6,450 6,650 6,850 7,050 7,250 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610
GS- 9 7,220 7,465 7,710 7,955 8,200 8,445 8,690 8,935 9,180 9,425
GS-10 7,900 8,170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 10,330
GS-11 8,650 8,945 9,240 9,535 9,830 10,125 10,420 10,715 11,010 11,305
GS-12 10,250 10,605 10,960 11,315 11,670 12,025 12,380 12,735 13,090 13,445
GS-13 12,075 12,495 12,915 13,335 13,755 14,175 14,595 15,015 15,435 15,855
GS-14 14,170 14,660 15,150 15,640 16,130 16,620 17,110 17,600 18,090 18,580
GS-15 16,460 17,030 17,600 18,170 18,740 19,310 19,880 20,450 21,020 21,590
GS-16 18,935 19,590 20,245 20,900 21,555 22,210 22,865 23,520 24,175
GS-17 21,445 22,195 22,945 23,695 24,445
GS-18 24,500 1 1
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ivr4-

j q ’45 (jt PUHL ! C LAk 
CALA^V IS ADJUSTS

8 7. J oct

N A c
SPRlAt. '»-nN F'-’t-DS GR-ST

OLD 
SaLaRV

NfW 

?aLA«Y

O.PAt. OJDCU D
Ot'85'5.-' 31 P9t) V GS 19 6 $18»?40

©

Ho

050993

Gro^e

>. Hom

ONUL BIRCH D
OLD SALA*V lAft

**ep Soiory Lett fH. Date Grade

Coil Center Nvmber

32 250 V

LWQF Mown

GS 15; 5 116»4Bi 10/29/61 GS 19

* temori* and AvrHeMkaftoe

/

I

NEW SAlAtY MTE
[ Soiorp r

6 K16,969

z.

CHertive Dote

10/27/63

/ NO EXCESS LWOP
/ |N PAT STATUS AT END OF WAJTINU PERIOD 
/ L«OP STATUS AT FND OF WAITING PERIOD

clerks initials AUDITED BY

PSI

TV* ACTIOJ

CERTIFY THAT THE WORK OF THfe ABOVE NAMED EMPLOYEE IS
OF Ah ACCEPTABLE LEVEL OF COMPETENCE*

SIGNATUREl g- ““DATE 
o

PAY CHANGE NOTIFICATION
560 QbMt«r« Prevtovt

(<S>I
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|N wiih
DC I ^’O’uNrUi- DATE
EPPSCTIVE U OCT 19*2

NA'-E

ONE AU bi«ch o

OHS C=

OL2

serial osgn

o59553 39250 V 133

07 - 70“^ 
ADJUSTED a°

AND 
pCLLO>%

cud new now
salary gk-st salary

$15030 15 5 $1*4*9

SECRET
(When Filind In)

0. Ramark* and Authentication

t. Salla! No. 2. Nama 3. O>a! Center Number 4. LWOP Hour*

PUPAL RIPCH D ^-P/SI / V

s. Old) HAEARY RATS 8. W/t SALARY RATE ?. TYPE ACTION

Orado Dio P Salary Laaf Ell. Data Grade Step Salary Ellective Dato PSI LSI ADJ.

;s is 4 14,70 r> os/m /6n ]5 5 115,03'. 1./29/6]

NO ryrr^. lwop

TN

fN

PAY STATUS AT P.’in OF y'f?r"G priori

Li'OO STATUS AT PHP nr UAfTtL'P prpjon

PAY CHANGE
Form cen Obaoieto Previous 
7-60 DOU Edition SECRET

1
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|M MTH THE PROViSiO-VS OF

! AUGUST 1056. SALARY 13 ADJUSTED AS

P. U. 86-568 4X3 3CI NEM0 0ATE0 

FOLLOWS EFFECTIVE 10 JOUY I960.

GO NA MF
SERIAL ORGN 62-ST OLD SAL-ART r;£W SALARY

Ol oneal pirch d 158553 54 18 GS-15 4 $13*670 $14*705

EMMETT ?. ECHOLS

director of oersonmel,

SECRET 
(WHEN FILLED IN)

nun

1. IMP. SIR1AL NO. 2. NAMI 2. ASSIQNEO ORGAN, 1 4. FUNDS 9. ALLOTMENT

153513 WEAL ”IRCH O DDP/CI / V-20

a. OLD SALARY RATE 7. NEW SALARY RATE

OKADI KTKP SA LAST
LAST CFFCCTIVt OATK

OKAM ST IP UUUtT
KFFKCTIYt DAYS

NO OA. TA 04 DA. TN.
GS )5 3 $13*370 11 02 58 GS 15 4 $13*670 05 01 60

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER
a. CHICK ONI Q^NO RlCtlt LWOP Q IlCKM LWOP
IF CXCESS LWOP. CHICK FOLLOWINO:

Q IB PAY STATUS AT ANO OP WAITINO PIRI09
("] IN LWOP STATUS AT KNO OP WAITINO PKRtOD

P. NUN0i« OF HOUKS LWOP " / _

10. I.ITMU Of CLCAK n, ACOfTIO BY

TO BE COMPLETED BY THE OFFICE OF PERSONNEL
12. TYPK OF ACTION

Q P.i.l. n 1.0.1. □ ADJUSTHIMT

11. AINAAKS

M. AUTHENTICATION
. . , * < ■ / 

. v * 4.’ •> ’

qq 0 0 OCO VQO QUOO Q O' O> QOO two
8 ° 8V3 5

3 ° a o 8 8 5

PAY CHANGE NOTIFICATION
C£A OBSOLETE PREVIOUS EDITION 
uvv REPLACES FORM 8604. AND 990b. SECRET OFFICIAL PERSONNEL FOLDER
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air

GS 15 2

SECRET
(WHEN FILLED IN)

| ONEAL RTOCH 0
OLD SALARY RATE_______________
I P LAST EFFECTIVE DATE

$13,070 05 05 57

V-20

$13,370G$ 15 |

CERTIFICATION

DATS signature of «f«rjca
uno. OS FBIHTEO. MASE OF SUFMVISOR

^7^ PFPIOOIC STEP INCREASE • CERTIFICATION

* 560
SECRET PERSONNEL folder (41

SECRET 
(WHEN FILLED TO

6.

1. EMP. SERIAL NO. 2. N/NE 3 ASSIGNED ORGAN. 4 FUNDS S. ALLOTMENT

1595^3 ONFAL RfRCH 0 DOP/CT V-20
OLD SALARY RATE NEW SALARY RATE

GRADE STEP SALARY
LAST EFFECTIVE DATE

GRAM STEP SALARY
EFFECTIVE DATE

■0. DA. TP ■0. DA TA.

GS 15 2 $13,070 05 05 57 GS 15 3 $13,370 11 02 58
TO BE COMPLETED BY THE OFFICE OF THE COMPTROLLER

9. NUMStl <F NOURS LWOPfl. CHECK ONE NOCXCmiWOP

IF EXCESS LWOP. CHECK FOLLOWINGi 
f | IK PAY STATUS AT IND OF WAITING PSAHO

n •" LWOP STATUS AT INO OF WAITINS F
10. IMIiALS OF CLERK 11. AUDITED BY

TO BE COMPLETED BY THE OFFICE OF PERSONNEL
13. RE MU.VS12 PROJECTED SALARY RATE AND EFFECTIVE DATE

GRADE STEP SALARY MO. DA. YR.

14. AUTHENTICATION
o

H2H7H3 TiOULVd ,00,
o.

0 OOP

PERIODIC STEP INCREASE - AUTHENTICATION
««»«• CXflhI IU. >• SECRET PERSONNEL FOLDER (<>
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/3/ DI <£CTCP OF P^0‘ —

____________________________________CERTIFICATION______________________
I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

AV «1IPFRVUOR



CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION dab
Im NAM' CAM

Mr. Birch D. O'Seal /> '6 1 June 1913
Thii it to notify you of thf following action affecting your employmentt 
8. NATURE OF ACTION fvtf ata»D*ao Heamotoao 4 IFTECTIVC OATF

Proaotion
HOM

6 tov 1955

•. position title

t, Kov 1955

7. CIVIL SERVICE OR OTMR KCAL AUTHORITY

50 U3CA 403 J
TO

xo-ci-ca BU-22

GS-0136.53-14 $10,965*00 Par Asms • atRvict.
9 GRADE. SALARY

to. ORGANIZATIONAL 
DESIGNATIONS

II. HUOautATtni

Fino DEPARTMENTAL 12. FIELD OR OEPTL

IS. VETERAN'S PRfFEPCNCC
OTeiR

• IX RACE
17. APPROPRIATION

6-2705-27 
------- flaae -

I0-C1-CH BO-22

(0-0136.53-15 $11,610,00 Per Anmsa

DDP/CI Staff
Office of the Chief 
Special Investigation Unit

rfaahlngton, O.C

14. POSITION CLASSIFICATION ACTION

is susjicr to c. s 
RfTlRtMrNT ACT

IS DATE OF APPOINT-

DEPARTMENTAL

SD/bl

J-----Xml

20. LEGAL RESIDENCE 
Q CLAIMED Q PROVED

STATE*

11 niM*Hns This action 13 subject to all applicable laws, rules, and regulations and may be 
subject to Investigation and approval by the United States Civil Service Commission.
The action nay be corrected or canceled If not In accordance with all requirements

'ANCE PERFORMANCE RATINGS
UQ

o

OOQ

factor of Personnel

4. PSBSONNEL FOLDER COPY



Mr. Birch D. C’Kcal 
7'hit if re notif* wm of the

‘ PNTRAU AGENCY

NOTIFICATION OF PERSONNEL, mc ,
i OF »>«IN

X June 1913

9 JPUONAI URAtnv«l No 4 DAU

17 toy 1955
foltowinji action affecting votrv

fisui»OLoe*i 4 (FFECTIVE DATE P CIVIL BIHViCt OR OTHER LEGAL AUTNORHf

J-W 1955 J0JJBC4 to3£Bea Gai&sasnt (Correction 
fFom

Area Op*. Of (Sta Ch) BA? 102-14 fl. POSITION KM IO-CI-CH EO SZ-lh

03-0X36.01-14 $10,200.00 per anmna flRAOK. SAULAT <8-0136.53-14 $10,200.00 par annum

o>ppa
10 organixattomal 

OESlGv1AT?OM

DDP/CI Staff
Office of the Chief
Special Investigation Unit

11. HCAMUAflTIM

Guatemala City, Guatemala 

-------- 1 FIELD r I DEPARTMENTAL

IS VTTIRAN S PREFE«€MCE

1 X MUD ToiNtl

sex RACE
IT. APPROPRIATION

if. field oft trm

Washington, C 
r 1 field

14 POSITION CLASSIFICATION ACTION
1 * tTT fi?• 1. a. rial.

------- 1 DirARTMIHTa
X 1- - ■—------------

SD-DX

8€Ti«t MI NT ACT
IS PATT Of APPOINT.

24 U 5-3560-55-053

20 LEGAL RESIDENCE 
Fl CLAIMED Q PROVED

STATIt

11. AtMARC*. This actlSn’^jj’^nft/ject to all applicaVlS lavs, rules, and regulations a&Fmay be
subject to investigation and approval by the United States Civil Service Commission 
The action cay be corrected or canceled If not in accordance with all requirements.

•This action corrects Item f9, pot;dated 6 toy 1955, to show the correct 
«dary, previously t $16,000.00. jSrfttanua.

EFFECT 
SALARi «

f

lC I0:_2
’’Transfer TO Vouchered funds FRCK Unvouchered funds

o

rss

■ ucturTSTT

0

^ITHENTlCATlON

£ U- t. SOVCRNVENT PStRTiNA 0FHCE1 lAIA-RUFEE4. PERSONNEL FOLDER COPY



STANDARD FORM 50 II FA*.

.ENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
data

I Hr. Blfch D. O’SEM, 1 June 1913 6 Moy 1955
Thia It to notify you of tht following attion affecting your etnplo^ncntl
S. NATURE Of ACTION 'UM A. ETTfCTIVE DATE 7 Cl/IL ifemt WHt* LEGAL AUTHORITY

I RcasslgntaaDt.
I FROM

D.O.B

I Area Ope. Of (sta Ch) BAP 102-14

I GS-0136.01-14 $10,000.00 per aausa

IddpAh

lOuatcoola City, Guatemala
I [~~1 ri«a I---- 1

i>. vrira4N > r.rrcxtHci
y«7r..Ni7^.rr.r1vp;,-;^

Hr 

I SIX RACK
17. APPROPRIATION

9. POSITION TITI.C

f, SERVICE. SERIES. 
GRADE. SALARY

10. ORGANIZATIONAL 
DESIGNATIONS

H. HEADQUARTERS

12 FIELD Off DtPTL

fO» 5-3560-55-058
ti. RtMAprs, This natron 13 uuBject to all appl 
subject to Investigation and approval by 
The action may be corrected or canceled

"Transfer TO Vourhered funds

ENTRANCE PERFORMANCE RAT1NO1

Director of Personnel

IO-CI-CH BU 22-14

0-0136.53-14 $10,000.00 per annua

DDP/CI Staff
Office of the Chief
Special InvBfftlgntlcn unit

Haflhlngtca# C

14. POSITION CLASSIFICATION ACT^

---------1 OEPARTMtHTAL 
----------------------

ts. surjfct to c. 0. 
ALIIMIMI NT ACT

SMI
It. DATE 0* 

MfNf
70 LEGAL RESIDENCE 
fl CLAIMED Q PROVED

STAJEi

IcSft laws, rules, and re/pjlotions afi&tnay be 
the United States Civil Ber-vlce Commission, 
if not in accordance with all requirements.

RUM UBvoochered funds

CONFIDENTIAL

./ T I ON

4. PERSONNEL FOLDER COPY
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F9®m 52 Al fpj/

* 4 < vi fr.Kt tf>a»e^e 
»*«»«'** rt#t»a0L
IM«4, zf»n»f *'

REQUEST FOR PERSONNEL ACTION OOSFIDBNTIAL PJVD3
REQUESTING OFFICE: Fit) In Ifcmj 1 through 12 and A through D occp? 6B end 7 vhIcn othsrwhe Instructed.

--------- -------
_______ If applicable, obtain raiijnalion and fill In separation data on revaris.

t NAMT ivth»H»h end aurnam*) 1 DAK 0» BIRTH • X RtQVUI NA I t WK OF liQUUT I

D. 1 Juno 1913 - 7 Apr.^b
t, natuk of at non MoocsTfa । nncwr out 1. c ^onowrn

A PU»O<«(1 {.Spentj ^hethat appoint mant, pfomotion. "petition. efo ) A FROF0KD; If GALAUlfiOR-

00MVKR3I0H 7RCK F83 STATUS cob 8 Apr.5b»
& POSITION (SpKHf ^hathat patabhth, vhmp pt<i« or tit/a, tft ) '

• 0 APPROVED}

Amu 0P3 OF (3TA CH). BAF-1O2«11i

_ ., _ i&4- 

NUMiea ARki OPS OF (STA CH), B1F«1O2«U|

ixi^wj.vu p.«. 
(P3S-3, $8961.00 p.a.) 
DOP/foi

GUATKMAIA CITI, GUATBUIA

| x] two_______________r J 

A UMA8M (Uumfti9ilMt«iurj)

W-Wl

11 MADQCAPTMI

& wwcr. cmol mo IMAIK GS-OI36.OI-LI4, $10,000.00 p.a.
ttL ORaSNfFAriONAl 

DtMUMlUNl ddp/Vh

auATBou cm, guatemau

It nrto GO OtPAPTMCNTAL
| * | rmo| | otMOTMtiiw

«Dato of reaigurtlcn froa State

i. mguitg n vr.

C. ION MDiriOMAl HU0PM3TICV CAiX (fiamv and telephone oxtanaion)

v. c, mcu.T-uh^r_______ _________
KI VC I ERAN PPUIPUIGE

SEX RACE

TO

17. APPW>HIATK^H 
from Ji*3560-55-05fl

M IV 0OM
21. STAMDAHD FORM W REMARK^

APPP.DVEU 8/
Fl CAREER SERVICE BOARD 

p--- APR 13 rr.4

F. APPROVED By



14-00000

i
23. RESIGNATION '^^OFf,--, *

1 RCJGN FOR THE FOIJLOWING REASON . .
.........................  •

■ • ••• • . ..................................................................:

MT LAST WORKING DAT WILL BE______________________
(ST.NATUPR)

24. SEPARATION OATA

FORWARD COMMUNICATIONS. INCLUDING SALAHf CHLCK3 ANO BONO*. TO THE FOLLOWING ADDRESS:

. . (own ffri'ff t/own trraTtp

8HHF DESCRIPTION OF DUTIES

-

L !

c 1 S'

QUALIFICATIONS

EDUCATION ‘

(if pertinent) 

AGE RANGE________________________SEX__________________

.. , EeaeqtlAl:
* "J <•

D^alrad t
»r

ESSENTIAL QUALIFICATIONS (Experience, Shiite. Languages, Area Knowledge, OteJ 
'J 7 ’.‘I .71V (.U * J ‘ ; •t/17

11-' ;
’ ■ ■ , •.

Vj'-T!'* y .‘o'
'.(W--. 13 [Y^jrn-rn-.tr : -j'.

".."v o. ■ ( :::j -C

iwT't* * i yr •

i-: ■! ■■■ ( ! .y

DESIRED QUALIFICATIONS (EMpartence/ Sklila, LanguagM, Area Knowladg*, etc.)
c.’»- r

o, •r EdO'. ' • T

I

JOir« IP



FORM 52 .

REQUEST FOR PERSONNEL ACTION UNVOUCHERED

REQUESTING OFFICE: Fill in it.ms 1 through 12 and A 1 
  If applicable, obtain resignation and 

t NAME Mtaa—Mrt ~Ont/ir»n namo. tntttoHof, undfitiuni*)

Mr. Birch D. O*NEAL

trough D except 6B 
fill in separation dak

l DATE OF BIRTH

1 /June 1913

ond 7 unless olherwi 

on reverse.
1 RtOUUT KO.

se instructed.

4 OAK or SEQUCST

16 Fob»5l
& HAruar or ACRON MWttHO

A PE8A0NKU {Specify whathar appointment,ptotn'jlltjn, ^operation, tic )

Reassignment

i unerivt datk 
a raopusto;
28 Feb.5b

B. APPROVtO:

FEB ::8 1954

/. C t OR OTHrn LEGALAUrHOU- ITT

A POSITION (Specify irhtlhit attabhab, change At ado or title, ate )

itoa^ / .
npq nr aputtp InaIT 

i_______________ r

A POfinOR Tint MD 
■BMSia

& ICAYICE, BRADL MD 
tUARV

U 0PQANI7ATI01IM 
OUIONATIOItl

K HCA0MA8TUU

tt HUO 01 DEPARTMENTAL

pRET OPS OE -ZsTA CH^ H
lF-102-llj

DO p.a.

tA

nu

ns-132-

.DF/WH
&

G MATSUI

lb, $10,000.00 p.a. 
,8961.00 p.a.)

JI CITY, GUATEMALA-
| ] DPAITMCNTM

r.g-OlR6.01-lh, $10,000.
\_____ \ $8961.00 p.a.)

GUATEULA. CITY, GUATEMA1

| x | non | | DEMantu
A U1UAKS ((/•« r«r«rw IfntctMtf) 

BAF-1O2

an\a anddltla)

_____________ C/WH
8. 108 ADDITIONAL INfORMATl^PcALL (Naaioand ttlophono ^atanoion)

V. C. LYNCH, x-hh$7
13. VETERAN PRCFERLNCE

MOM 

y

NWH OTHER l-PT. I0POIMT |

MSA a. or Mt nJ

16 17. APPROPRIATION 

from. h*3$6o*55-058 
to. same

0. MQMST APPROVED BY 

-------- —

Titlo!

14 POSITION CLASSIFICATION ACTION

NEW VICE 1. A REAL

CDt FI

18. SURJICT TO C. 3 
RCTiRLMENT ACT 

(YU-RO)

1». DATE OF APPOINT* 
MFNT AFFIDAVITS 
(ACCUSIONS ONLY)

20. LEGAL RESIDENCE
□ CLAIMED □PROVED 

STATE:

21. STANDARD FORM 60 REMARKS

F. APPROVED BY
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□ Fey edfuttinanl C] Other lltp-lnereote.

f 0*0 ergvncc'icn^i o*t-vqi<q<u i tlf >(,11 J. tn«H a n.j, . e. sup r<«.

UY 1

S. t*"ploy*«'i tw*« (on.’ r»<ol »*tvnty etvvnt number when sppopriole|

O’TW,, hlrcii D#

t, G«ode and tOfory

cs-ai ^aooaoo
■ . PAY ROH CHANGE QA1A •

BASI PAY OVFRTIME^ / G8OS5 PAY ■ RtT. TAX/___ BOHO f. 1. C. A. NET PAY

f‘ Pravtoot 
fwerl V

/ "

1. Na.
no'mol i

9. Pay *h ■ 
per>od

10. teowtai . ■ 11. Approprrohenlt) '

^6
12. hepored by

js a^g
13. Audited by

date

Periodic tfep.lncteere 
itire IS. DoN l«t

leaeate

16. Old tolojy 17. Naw telary 
reft «

0 No e»ce» IWOP Total rum LWQP 

fTANDABD FORM NO. IUM— tested

during following pet«odt)<

aanuxi
IChak OppHtobie baa >0 care ol e«catt LWQP)

■ 84^’ 

UQVOF Of-r 
K

10. F«lof*o<x« rating It Mbtloctory er bett

No*. 8, IBM), G«"moI C*g*toticnt No 10?
PAY ROLL CHANGE SUP—PERSONNEL COPY



STANDARD FORM 52

REQUEST FOR PERSONNEL ACTION UJiVOUQUsRUJ

REQUESTING OFFICE; Fill in iiomi 1 ihrcujh 12 end A ilirou$S D ^uccpl 68 end 7 unless otherwise instructed 
IT applicable, obtain resignation end fiU in sepaiation da.’a on reverse.

Mr. Birch D. O’NEAL

I 1 OKE OF KSTN • 1 REOVUT Mi

I 1 Jun.W13 I
< out or mooch

7 Mar. 53
& NATURE OF ACTION PECTUTEO:

A PCRiONxU (Spact/j •rim her appointm^nf. promotion, a+paraticn. »?v >
1 tnrmr wt 

A PRCPCna.

Reaasigament
& POSITION {Sptci/f Hhathtt utibliih, cAan^» Arada or Fir/*, orc.)

FROM— J fc POSITION TITU /NO
rhlaf of ZlatAon ^Tn^l.nf^KGg^lh w“llt

-9» 
MID 
Guatemala City. Guatemala 

f£ | ntce J | ctrMTMtMU

A REMARKS (l/aa fprafta j/ nacataary)

BA-131

& REQUESTED IT.

C. FOR ADpFTlONAt INFORMATION CALL (Nam* and tolcphcnaob

.^-Q^WSLi.X-k57_____________

NONa WWll OTHEA I-PT j IP PCfNT
I j CCAB OTHER

16. 17. APPWiPRUriOH

RACE 3520
IS.

SEX

21. STANDARD. FOP.M 50 REMARKS

21 CLEARANCES INITIAL OR SIGNATURE

El. CEIL. OR PC’S CONTROL

C. CLASSIFICATION

I). PLACEMENT OR EMPL

F. approved ar

b ArrnevED: •

44*-+

L If met CUDL ANO 
SMUT

a crmnitationh 
DESIGNATIONS

11 HUMQARTCU

IL PltlO 00 MURTMOiTU

7. C S OR 01MFR 
LI GAL AUTHOR
ITY

____  APR 12 195^^
OPS OF VCHTKFJ BA-131

p.a^PPet)

WH 
in 
Guatemala City. Guatemala
X| na0 DEPARTMCNTAl

A??’3O BT

DATE:

Fl CAnEtS 3tr.V

NtW

19. DATE OF AROINT. 20. LEGAL RESIDENCE
MLNF AfFIMVirS _ _(ACLCSCIONS e\Lt) I Pl CLAIMED n PROVED

------- Si^njturu

14. IV^noN CLASSIFICATION ACTION

MCE

11 SUiMECr TOCS.
rltikemeni act

| STATE:

DATt-

w—
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uployce's name land social security account number when appropriate) 
O’lKAt, 'Irch

. t

ind orgwunonjl dcs<grutk?a* 2. Pay ro Khl 3. Block fw. 4. Slip No.
MTELLIGENCE AGENCY ... w.

6. Grade and salary 
OS - lie

S Periodic step-Increase

PAY ROLL CHANGE DATA

base pat OVERTIME GROSS PAT RET. TAX____ BONO 'rm NETJ'AY

7. Previous 
normal •.

8. Now 
normal

9. Pay thia 
period —— a / /

/ '

10. Remarksi_ _
Sot* yeor of T’SI

11. Appcopriatlontt)

V8
12. Prepared by

13. Audited by

O Pay adjustment □ Other step-Increase
14. Effective 

date
1$. Date last 

equivalent
16. Old salary 

rate
30 54 »?6oo

79. IWOP data (Pill in appropriate spaces covering 
during following periods): 
Perlod(s):

17. New salary 
rate

12800

18. Performance rating is satisfactory or better.

. □ No eareM 1W0P. Total eacess IWOP.
^jmSiiU to.'/UN-Devised------- 

'rescribed by Comp Gen., U. &
1950. General peculations No. 102

(Signature or other authentication)

<x«» L>U Wrar5 q 
u iauM aMieJnifrsls of Clerb

PAY ROLL CHANGE SLIP-PERSONNEL COPY

io—anna. ‘u. a. oovtsNMiNr raiNtiNO write test ersru
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>5 SECRET . • 4

CONFIDENTIAL FUNDS PERSONNEL ACTION

OATS

txtcumtFO* A^.^fANT MRtCTOR

OATH OR orrut AHO ho 5TPI« AFFIDAVIT tXtCUTtD OH_________________________ 2 October! 9$X

. s:/3o

ucurit* cuarao oh____________________________ 16—August 1951------ coMurroMa

OVARSTAa AORKMMT SISHCO  _____________ _________________________________ 2.Octoberl951__

CNTCRIDOH DUTY . ____________________________________ X) Jlap teaber$51

remarks: please transfer leave from vouchered to unvouchcred funds.

* Request for reclassification of grade from GS-13 to GS-lh submitted to 
Classification Section, HJC on 6 August 1951.

____________

C seo o - 
A 4 .11 7 I *+1

"r””:UANT TO DCI DIRECTIVE 
■ T'VE 24 OCT. 1951

<^^aLary adjusted to $ 9 4?oq

FORM NO Q7 I 
NOV 1949 0/"l SECRET





. I ANOARD 99 TN PART!)

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
i KAME (Mi* -

Mr. Birch B, O'Beal
4. DATE OF BIRTH

6/l/u
■w c1 tk» follow I*t adfo* affecting yew tm^laymtnl:

5. NATURE OF ACTION OfAWOANO TtRMIROLCaY)

PromotloA
FROM

ob-130-13

Tnnnooti

3. JOURNAL QA ACTION MO 4. &A»E

9/13/30

6. tFFICIIVC GATE

9/17/30

C3-13 "■ re»i nos uric

47800.00 tor anoa

ty Staff

Security Control 8

teshinsten, D.C

]1 VCftRAN I PATFEMAGe 

Util WWII OFNCA 19 AOIMF

1 

~15. 
ICX

TF 
RACE

n. AmsenAiiM

r«o««

M TO.
2115900 

^i^Qi

9. tfRVIX URIU, 
GRADE, lAUW

10. ORGANIZATIONAL 
DESIGNATIONS

11. HtAMUARTtRf

12. 7IC1.0 OR OWL

7. Civil ICRVIU OR OTHtR LIAM. AtllHOAITV

Schedule A>6.116 (b)
TO

I intelligence Officer

QB-130-1A

eeotlcn

OB-lA

1^00,00 per oman

Staff

Security control Staff

waehlngtoa, D,c

14 ROS4 4ION ClAHinCAtlON ACTION

M. suB/rcr io c. S. 
RLIIRfUFMI ACT 

(rc»-MO)

6/9/30

19. DATE OF APPOINT* 
MCNI AFFIDAVITS 
(ACCESSIONS ONLY)

-»a

n UCM RttIDCRCC 
041 KU |~] PROVED

aeasgla
21.remarks: Thin action la subject to all applicable lawn, rules, and regulations and may be 

subject to Investigation and approval by the United States Civil Service Coaslsslon. 
The action nay bo corrected or canceled If not in accordance with all requirements.

ENTRANCE EFFiaERCt MTIfttt KGEERT A. 8TKICKLIH

4, PERSONNEL FOLDER COPY
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standard ma <8 parts)

CENTRAL INTELLIGENCE AGENCY

notification of personnel action ca
I. DATE OF BIRTH 1 JOURNAL OR ACTION NO. A OATS

Br, <-trch •..'Jtv.l

t th it In nntifv vnu rf Ike Jellov.i*t artin* affffling yew
5 NATURE OF ACHON <UO« OTANOARD TCQMINOLOQr)

MOM

Jn^'.ULvnco vffloor (Udnf)

?73OVX) par annua 
B<Wllu£

OSO
FBT
Kast Co/mt Branch

vnuhiniTton

15 VEURAN'S PREFERENCE
IO FOIAT

X

“F’ 
SEX

BISAI. OTHER

RACE
17, APPROPRIATION

PRQMi >
r.o-ica

/1/C13

8. POSITION TITLE

J

IlW
W

W
l’t

I
I

&. trrcciiyi date .

Inspection and Security Staff

n. HUOaUARKM

12. ritto on orm

to. ORGANIZATIONAL 
DESIGNATIONS

a service, ttota, 
GRADE, SAURY

20 IttAL MIIOINCC 
CLAIMIO □ paeveo

U'XLJ pur an-um

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

14 MtITIO’t CLASSIFICATION ACTION

ar:

22 SIGNATURE OR OTHER auiheNTICATION

19. DATE OF APPOINT* 
MEN! AinUAVIIS

Inrs.cmwl -iv'.'ii
A. P.

/2/>0

Security Control Staff

M. soever to c. s. 
RCIiMtMCNT ACT

G-13

21.remarks: Thia action la subject to all applicable lawn, ruloo, and regulations and may bo 
oubjoct to Investigation and approval by tho United Staton Civil Sorvico Commlsalon.
The action may be corrected or canceled if not In accordance with all requirements

ENTRANCE EFFICIENCY MTINSl

4. PERSONNEL FOLDER COPY
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CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION r. c. 3/10/50

Hr.Blrch

*<ts> Aso si,>a*stj । *. DATE BIOIH J JUURNALCR ACTION NO 4 DATE

'1..JWW.1213 J2OT2 » March 1'730

ZxoeptedAiEralxstosnt-.
VPCM

9. POSITION TITLE

9. SERVICE. SERIES. 
GRADE. SALARY

10. ORGANISATIONAL 
DESIGNATIONS

U. HEADQUARTERS

1. CIVIL 5LRVICE OR OTHER IEGAL AUTHORITY

Intelligence Off leertCMof) 08-13

88-13, $7300.00 per annua

ISO 
nrr 
?aat Coast Branch

I'aahln^ton, r. d
HILO

58 VfTE*AU > *»tFf»L«C£

"J DEPARTMENTAL

. APPhCPRIATKM

12 FIELD OR DEPTL FIELD

14. POSITION CLASSIFICATION ACTION
X DEPARTMENTAL

X CEC/lWl

IS. SUBJECT TO C. S. 
RENRi MINT ACT

3 i V aO59» 
^1^7

IALCtillQNb ONLY)

20. LEGAL RESIDENCE 
p CLAIMED f~l PROVED

"rules an?^?ulations and ma1
STATE:

I VISTIGATION AND5SS5?5rr
IftL UNnfD STATS* CIVIL SEP/jU. {.VUMUSION. Trit ACTION MAY BE CORRECTED DM CANCELED IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS.

hac satisfactorily eoEqpleted trial period

PreviooBly esjiloyBd vith the Executive Department of the Govrirtnunt as a G6-I3, $7300.00

UfT».N<E EFFICIENCY flATINOs

€ PERSONNEL FOLDER COPY

22. SIGNATURE OR 01HER AUTMENTl

BOFKT“
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SECRET

FORM NO.
nov it4i SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION <
Mint -

___________:_ ____________ _ _

date \
6 March 1950 1

NAru*tO**CTI^M ■-

RBAlmAtlna

EFFECT IVE ta’i
QaA- i4 SnU-iA 1

FROM « wT
title

GRADE AMD SALARY

OFF ICC

DIVISION

BRANCH

OFFICIAL STATION

Intell. Officer 0^-13

GS-13 $7800.00

060

FDT

J?OBhln£taa^.G»<Fleld)______
APPROVAL •

QUALIFICATIONS F 0^.a^^^nT^ohu^ executive . ;

u^- - -

CLASSIFICATION psrsohiFii orricu: . / /

post differential authorized IN ACC 

)A'H OF OFFICE AND NO STRIKE AFFIDAV 

SECURITY CLEARED ON

(/ YES NO

)RDANC£ WITH AGENCY REGULATIONS | | [ ]

IT EXECUTED ON

overseas agreement signed

ENTERED ON DUTY

SIGNATURE OF AUTHENTICATES OFFICE

REMARKS: Sj
Please transfer leave to V funds* fm

• >
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• “ SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION
ttt;--------------------------------------------------------------------------------------------------------  

Birch D.
DATE |

14 Hovanbcr 1949 1

Ccmwralcn-Clp.ns. Act of 1%9»
1 F F E r r | V E 0 • * t 1

30 Octobar 1%9 1

FROM To . I

111 If

CRAOE ANO SALARY

OFFICE

BRANCH

DIVISION

OFF»C•A I STATION

Chief of Station Chief of Station . 1

CAF-U $7671.60 03-13 Ctsoo.oo
OSO OSO |

ror FDT |

Cameos j Comose |
APPROVAL 1

QUALIFICATIONS FoA-aii I JTahT b i At t r«t c u r i«t .. |
r!1?v |H PAYROLL Hit*

,S‘“ X I

CLASS 1FtCAT ION

' YES NO 1

POST DIFFERENTIAL AUTMORUfO IN ACCOROANCC WITH AGENCY REGULATIONS | | P | I

)ATH Of OfflCf AND NO STRIKE AFFIDAVIT EXECUTED ON _______________________________________________________ |

SECURITY CLEARED ON . I

OVERSEAS AGREEMENT SIGNED ______ 1

ENTERED ON DUTY_______________ _______________ _________________________________________________________________ ____________________________________ 1

SIGNATURE OF AUTHfNT1CAT 1 NG OFFICER |

REMARKS: 1

’Fw authority contained in letter - DCI . 10/23/49. 1

FR£*,,>US “|T,O’,» *R£ NOT *0 “ usco. gECRET



NAME

W€SIO£*G£ AT TIME OF EMPLOYMENT

LOCAL ADORE S3-

ClTIZENSMIP SEI

SECRET

CONFIDENTIAL FUHOS PERSOMMEL ACTION

date

4^

DATE OF DIr'TH
±,Jul^1212

MARITAL STATUS

Married

NO. OF DEPENDENTS CAH OF ArFOINTMW

NATURE OF ACT I OH

_ __________  __c T».v . _ _ __________ £ lAVf1; .

FROM TO

nru Cb’of Statler Chief of ftat’tn .

GRADE ANO SALARY ciF-n ^iLr>^ _Hir=ll_iL121.6Q___
OFflCl nrH-rn? OSO-F?T

sranch

oi-vision

OFFICIAL STATION____________________ ___Giricaf..................... ................. Caracas
APPROVAL

!

CHIEF OF STATION

FIELD

_C0fJL ILWMUiix
COHFIDEIIML FUUs Cr><

Wiib

HEADQUARTERS

TON THE ASSISTANT 01 RECTOS

POST DIFFERENTIAL AUTHORIZED IN ACCORDANCE WITH AGENCY REGULATIONS

OATH OF OFFICE ANO NO STRIKE AFFIDAVIT EXECUTED ON

SFCUPITY CLEANED ON

OVERSEAS ACRFEHFNT SIGNED

ENTERED ON DUTY

YES

: PERSONNEL OFFICER

Al|THfVlfATFO 9Y

REMARKS fvblect har had no increase salary since *7. Autist
I certify that th« nervlce ani corJv.ct of the emplryec 
during the period b.nve hern sat!‘'factory in all resjects.

Rrar.c\ C-ief ”

FOAM NO 
___ ’ I PREVIOUS EDITIONS ARE NOT TO BE USES.

SECRET
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2 nay 191*7

TO I FW

FHiiK t oro, Peru :u»l Division

Svr'JFCTt Per soreiol lotion Data

Ilia follorinr p»rsonnol actions hnvn boon approved*

Haaa Mature of Actica rtW To Effcetlvq

Fisk* Lcunard R, •FCS uiwled, Trujillo ________ J 2? June 19U7
Darrintton, Alsa K< Havana Ouatw-"'' City 2? June 19U7
Ueorc, ilannah Havana l.ina 2? June 1?47
Mareliuo* Donald C. its Havana flan Sulvndor 29 June 1947 r
Fosnr, Mary J, F 3 Ecuador Ciudad 29 June 19b7

/O’Neal, ;<lrch D> JractoUvn CAI-1?, °5'/O‘,;.2D C/J-13, f71O?.3O 2J* Au;> 191*7
Ainan, Coll Inc D. I’ruootioa GU-il, CAI-12, ?z9?O5.2O 21* Au... 191*7
Herbart, HaTord Ireaotlai ca;-i?, <;a*-u, r/io?.aj 21* Au,;. lyl*7
Calawsli, “ill tn P. frrollon :ziwt.6o CAF-13. $71'jy,20 2i* b*„. 19.7
O’Doinall, Jib. Lin E. 1 roostton W-12, €5W,2O CAF-13, D7102<20 a pm* 191*7
Martin, Charles B, Fronotlcn CAF-5, S26U.CO CAI -6, 27 Juno 191*7

The propoaed promotion of ■ word a. “ rolluo Tron eperallots cm's.r, 
£1*11*9,60 to ' 'poratlous tl/fleer^ CAF—11, 01*702.00 was return: <J with Um mcaKK^Za’.iaa 
that it b« remiirditod about 15 Aupust 1>47, Thia action has not been eaneell'Ki and 
is beln*; hold in tho onjiloyoes oliiolal pereoan 1 Poli for tout td.il be mtjrrxjd to tho 
lersonnol 'oviotr Casnittoo on or about tho auiiinotod date.

« Ponaancnt tl*an*;n o? 'tntlon.



lame O’Seal^Elixh. D. ___ ____________ _____ PA : S 30 June 191#—- —

NATURE OF AC71CC . Prune tlon...... _. . - N-.7PFF c,F DEPENDENTS _n_____ _______ _ _________

EFFECTIVE SAT; 2Wune' 19^7  • *
LOCATION OF DEPENDENTS__________ _ _____ ______

MARITAL STATUS - . KaFtiod__ _______ I____ _ — ClTIoENSHIP. .OS-..____  SEX.M_J AGE _ A

FHoM TC

—------------------------ --------------

Po:'. IT I Station---------- —i   
CONTROL NO-----------__________________ „L—___ _

CLASS IF1CATIGN_________ CAP-1? ■ J______ -___

AHN')4L cross salary_______$7102.20______
OFFICIAL STATION----------------------------------------------------

ALLOWANCES: •
QUARTERS X

--------------------------——---------

■\ .
SFFXI/d. EORKTGB LIVING_________ _________ u-

TOTAL. . .'

OFFICE:
P.RAHCII______Ocfl/siyp ‘ - .L
r»ivisjor;_ _ " __ ' 1~— — — * -

Pcsirio:. ..chief of Station— 
corn hol :;o._____ _______ ___ — .

C IASS I F1 CAT IC X .... CAF-12_____  

AlOAL GROSS SA: ARY $#0$.20 

OFFICIAL STATION . . CaTAOM— 

ALLOWANCES:
QUARTERS ____

CesT OF.UVIXG ____

d’EC: AL FCKF.-GN LIVING____ 

TOTAL 

OFFICE:
HHANCn.DSsA'BI______________

division___________ __

TO BE PAID BY _ __„ _  OFFICE $
(FU LI)

TAX WtriH-Stn IN UNITED ETA:HS ■ .

lnsuranC'-: to it: withheld in u.-jited states
tAnio.mt eubjcci to ubanc. If pre.-alic: I" Increased or decreased) .

SAV KINS ROHM '

RETIREMENT A 1 HIHELD Ki tlNJ'II.D STATES

OTHER (Specify In deca 11.)

ALLOTMENTS   ! ______________
(iNnrr.e of Allottee:) :

Address •

TOf.AL GROSS SALARY FEB PAY FEB MD ' c

I hereby aut her Ir.u and dtred th« M r.burn! n^ Or I-'tee Lc Make above al1e:menV3 from my 
compemni’. Mnu ■

Ferri he. 37-1 _________ ____ ;__ -____ --------- ,------------------------ ■—
Sep ICTS " H^Wuwof
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SPECIAL QUALIFICATION REA30N FOR ACTION DATE OF LAST PROMOTION

Slot fl, Fhployoo with orr,m J r-atL n 11 Feb. 19^7 and hxa bom at atatlcn
alnoe 17 Karoh 191*7*



, . tr
■ E N G A C. E M F N T 3 H K

A )
1. To be filled out In duplicate by tho Unit AdmintatrntIve Officer for !

all prospective employees to bo paid from Special Funds. ‘

2. To. be accompanied by detailed Job description, complete biographical 
sketch, and n formal notice of security clearance, and Personnel Action 
Bequest if engagement is overseas,

3, To be approved or accepted by tho officers in the order lls.tod below.

4. Original to bo retained by S.F.) copy to be returned to initiating 
Administrative Officer.

. 9 January 1017 ,

1. NAME 1 fit rah D. StMEAT.

2 LEGAL RESIDENCE:

5

ENTRANCE ON DUTY DATE:

ANNUAL SALARY:

ADDRESS OF LOCAL LIVING QUARTERS:___

ZO? line Stnot, Bainbridge, "i.nrgit

------------------------

CLASSIFICATION: _CAl-li

6. PERMANENT STATION:____ Latin AmarlgM — Cnr- cen, Venezuela

7. position:___ CONTROL NO.

8. IF SUBJECT HAS BEEN TRANSFERRED, STATE BUREAU, BRANCH, OR DEPARTMENT OP THE U.S.
GOVERNMENT FROM WHICH TRANSFERRED:_____________________________________________________

Personnel FoMer Re?
from

accordant “■11 oxlr
PFROVAL AND ACCEPTANCE * ,
fisting personnel engagement procedures)

A

B BRANCH CHIEF

C

D (Por the) ASSISTANT DIRECTOR ZZZ

—.------------------ADMINISTRATIVE OFFICER DATE

DATE

DATECHAIRMAN, PERSONNEL REVIEW COMMITTEE

DATE..

E CHIEF, SPECIAL FUNDS DATE

FORM NO. 
SEP 1946

of V t"
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~ 7 huV IUdB

MEMORANDUM IN LIEU OF FITNESS REPORT 

SUBJECT: Birch D. O'NEAL
G April 1967 * 22 November 1968

Mr. O'Neal has had years of experience in the field 

of special investigations, Domestic and foreign. This 

includes prior service with the FBI. Special complex 

and sensitive counterintelligence cases requiring detailed 

research and analysis are handled by Mr. O'Neal. He seeks 

economy where applicable and he is a competent supervisor.

/^ames'^. Hunt 
( Acting Chief 

Counter Intelligence Staff

EMPLOYEE SIGNATURE:

Date 

REVIEWING OFFICIAL:

___________  _______  
/'James Angleton______________ Date

Chief, Counter Intelligence Staff
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SECRET

EMPLOYEE serial n ^•W*$ER

FITNESS REPORT
O58SS3

SECTION A GENERAL
t. N SME (Loef) \Firet) j-.. (Middle) [i. DATE OF BIRTH |S. SEX 4. GRADE . 9. SO 

1

O'NEAL. BIRCH IL_________ : 1)0/01/13 J_____ M______ GSjJ.6_! 11.

6. OFFICIAL POSITION TITLE 1 OFF O’V'&R OF ASSIGNMENT «. CURRENT STATION

Ops Officer Ch DDP/C1/SIG Washington. P. C.
• ♦ CHECK IXI TYPE GF APPOINTMENT to. CHECA tx> TYPE OF REPORT

X CAREER | |r6*SRVK | j TEMPORARY jINITIAL !REAMIGNMCNT»..P£«MJOR
1 ■

CAREER-PROVISIONAL tnetruettone • Section C) X :ANNUAL iRG ASSIGNMENT 
I CwsLCYCC

SPECIAL (Spocify)t . j special (Specify)i

M. DATE REPORT OUE IN O.P. 11. REPORTING PERIOD (From- to-)

April 1968 1 April 1967 - 31 March 1968
SECTION B PERFORMANCE EVALUATION
w. fook Performance range* from wholly Inadequate to slightly les* than satisfactory. A rating in this category require*

positive remedial action. The nature of the action could rang* from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in Section C.

A-J ideauate Performance meets all requirement*. It is entirely satisfactory and 1* characterised neither by deficiency nor 
excellence.

P • Proficient Performance 1* more than satisfactory. Desired result* are being produced Ina j rofielent manner.

$ -Strong Performance i* characterized by exceptional proficiency.

O - Outstanding Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 
other* doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performa 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number of am

letter which best descr.oes the 
>ce of that duty. All employees 
ployeee eupetvieed).

SPECIFIC DUTY NO. 1 RATING 
LETTER

SPECIFIC DUTY NO. 2 RATING 
LETTER

SPECIF IC DUTY NO. 2 RATING 
LETTER

SPECIFIC DUTY NO. 4 LETTER

SPECIFIC DUTY NO. 6 RATING 
LETTER

SPECIFIC DUTY NO. 4^ RATING 
LETTER

.. OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee which Influence* his effectiveness In hi* current position Such a* per
formance of specific duties, productivity, conduct on job, cooperotlveness, pertinent personal traits or habits, and 
particular limitation* or talent*. Based on your knowledge of employee** overall performance during the rating period, 
place the letter in the rating bo* corresponding to the statement which most accurately reflect* his level of performance*

s
G*OU» l

45 PREVIOUS EDITION® SECRET



1-00000

SECRET
• * ’ (then Trller

EMPLOYE*’ 3LRIAL NUM0FR

FITNESS REPORT 058553

INO

I SECTION A GENERAL
t. NAME (Laet) (firet) (Middle) | 2. DATE OF BIRTH 1 J. SEX «. GRADF | S. SO

O'NEAL, BIRCH D. 06/01/13 : M gs-16 ; o
•• OFFICIAL POSITION TITLE 7. OFF'DIV'RR OF ASSIGNMENT S. CURRENT STATION

OPS OFFICER CH . DDP/CI/SIG .kash.^_im:
®. CHECK U» TYPE OF APPOINTMENT to. CHECK AMI TVPL OF REPORT

1 X CAREER | ’RESERVE j |TEMPORARY i | REA SSIGNMCN T SUPERVISOR

carecR'Ppovisional (See inettwlicme • Secihm C) X I ANNUAL ■ reassionment 
i

EMPLOYEE

special ( Specify): . | special (Specify):

M. DATE REPORT OUE IN O.P. • 12. REPORTING PERIOD (From* 1a->

__ April 1967__  ___ 1 Aoril 1966- 31 March 1967
SECTION B PERFORMANCE EVALUATION
W - 1 teak Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating In this category require*

positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

A • X deauate Performance meets all requirements, ft Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P • Proficient Performance Is more than satisfactory. Desired results are being produced In a proficient manner.

S * Strong Performance Is characterised by exceptional proficiency.

o - £ ut standing Performance Is so exceptional in relation to requirements of tho work and in comparison to tho performance of 
others doing similar work as to warrant special recognition.

. SPECIFIC DUTIES
List up to six of the most Important specific duties performed durin 
manner in which employee performs EACH specific duty. Consider 
with supervisory responsibilities MUST bo rated on their ability to

1 ‘he rating period. Insert rating letter which best describes the ’ 
ONLY effectiveness in performance of that duty. All employee* 
Supervise (indicate number of employees aupervfeed).

SPECIFIC DUTY NO. 1 RA TING 
LETTER

SPECIF IC DUTY NO. 2 RATING 
LETTER

SPECIFIC DUTY NO. 2 RATING 
LETTER

SPECIFIC DUTY NO. 4 RAT ING 
LETTER

SPECIFIC DUTY NO. 9 ' RATING 
LETTER

SPECIFIC DUTY NO. • RATING 
LETTER

,,O'J

zy^4, OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which influence* hl* effectiveness in hi* current position such a* per* 
formance of specific duties, productivity, conduct on |ob, cooperative's**, pertinent personal trait* or habits, and 
particular limitations or talent*. Based on /our knowledge of employee** overall performance during the rating period, 
place the letter in the rating box corresponding to tho statement which most accurately reflects hi* level of performance. s

FORM j»45 USE PREVIOUS EDITION* SECRET



SECRET

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch D. O’NEAL
- (1 April 1966 - 31 March 1967)

Mr. O'Neal has been Chief of the Special 

Investigations Group since its inception. As a 

former FBI employee he brought a wealth of investi

gative knowledge to the Staff. He continues to 

handle detailed research and analysis of special complex 

and sensitive counterintelligence cases in a highly 

effective manner. He is a competent supervisor and 

realizes the value of economy.

mes R. Hunt 
puty Chief 
Intelligence Staff 

EMPLOYEE SIGNATURE:

Date

REVIEWING OFFICIAL:

James Angleton Date
Chief, Counter Intelligence Staff

SECRET



SECRET

' FITNESS REPORT
turi^DFF. SFRIAL NUMDER I

053553 J

SECTION A GENERAL
I ». NAME (Lntt)

O'NEAL,
(First) 

BIRCH D
2. DATE OF GIRTH S. SEX

06/01/13 M

j*. GRADE S. SO 
'GS-16 1 D

I S. OFFICIAL POSITION TITLE

OPS OFFICER CH
?. OFF 'OIV'HR OF ASSIGNMENT ,t. CURRENT STATION 1

DDP/CI/SIG 1 WASH., D.C.
1 a. cm FCS <«» TTPS OF APPOINTMENT IP. CHECK lx) TYPE OF REPORT 1
1 x

CARPER 1 iRKSKRVft 1 1TEMPORARY INITIAL I |RKAS»IUNUKNt SUPERVISOR]

C arkcr.provisional (See Instruction* • Section C) X ANNUAL
1 (REASSIGNMENT KMPLOVEK I

special (St*clfy)t special (Specify): |

1’1. DATE BEPOtT OUE IN O.F. '

I 30 April 1966
II. REPORTING PERIOD (Fwm- 

1 April 1965 -
to*) 1

31 March 1966 1
SECTION B 

w-Mish

A • Astwvot*

- -- — -PERFORMANCE EV AL U ATJON
Performance ranges from wholly Inadequate to slightly loss than satisfactory. A retina in this category requires 
positive remedial action. The nature of the action could range from counseling, to further training* to placing on 
probation* to reassignment or to separation. Describe action taken or proposed In Section C.

Performance moots all requirements. It is entirely satisfactory and Is characterised neither by deficiency nor

P • Proficient

O • Out standing

Performance Is mors than satisfactory. Desired results are being produced in a proficient manner.

Performance Is characterised by exceptional proficiency.

Performance Is so exceptional In relation to requirements of the work and In comparison to tho performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the rating period. Insert rating letter which host describes the 
mnnne* In which employee performs LACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate numoer of •mrioree* «u»wrt'i«e4J.

(specific duty no. I RATING j
LETTER 1

(specific duty no. t RATING I
LETTER 1

■ SPECIFIC DUTY NO. • RATING I 
LETTER I

(specific DUTY NO. 4 RATING I
LETTER 1

(specific duty no. s RATING I
LETTER 1

(specific duty no. •

1
RACING 
LETTER

1 OVERALL PERFORMANCE IN CURRENT POSITION
1 Take Into^c^dnt everything about the employee which influences his effectiveness in his Current position such as per
I formonce ol^pocific duties* productivity* conduct on iob, cooperativdnoss* pertinent personal traits or habits, and 
■ particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period* 
(place the letter in tho rating box corresponding to tho statement which most accurately reflects his level of performance.

RAYING 
LETTER

S

4-??M 45 OBSOLETE PREVIOUS EDITIONS. SECRET tTyTtr*
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' I
MEMORANDUM in lieu of fitness report 

SUBJECT: Birch D. O’NEAL
: (1 April 1965 - 31 March 1966) ’

! Mr. O'Neal continues to be engaged in special

complex and sensitive counterintelligence cases which

: require detailed analysis. His performance is always

at a high level. He supervises his personnel com

petently and ho follows good government economy 

practices.

/Jhmes R. Hunt 
NJoputy Chief 

Counter Intelligence Staff

EMPLOYEE SIGNATURES

J, 7)^2
REVIEWING OFFICIAL: ,

J"

James Angleton 
Chief, Counter Intelligence Staff

SECRET FWR A



SECRET

SECTION A

FITNESS REPORT

CENERAX
058553

II. DATS REPORT OUE IN O.P.

1. NAME (te«O (Fift)

O’MEALa BIRCH D

3. DA fE OF n'RTM >. SE A 
WO 1/13 J II _ 

t. nrr/Div'nR or assignment

DDP/ci/sra

4. GRADE 1 9. SO
GS-I5J.. D _

0. OFFICIAL POSITION TITLE

_ IO--CI „ .
s. CURRENT STATION 

Warth., D.C.
9. CHECK <X> TYPE OF APPOINTMENT 10. CHECK 1X» T VPE OF REPORT - •

carker | |n£senva | 1 TIMPORARV INITIAL REASSIGNMENT SUPERVISOR

C ARCER*PRO VISIONS L (See inttructlom • SvcHcvi C) X ANNUAL REASSIGNMENT EMPLOYEE

SPECIAL (Sffcltf)l SPECIAL f.Tpevtfrh

____ 3H_Auril 1265. 
SECTION B

II. REPORTING PE RI OU (Fn*"- tO-> 

_____________ 1 April 1964 - 31 March 1965 
PERFORMANCE EVALUATION

W. W.<A

A • AdUuSt.

P • P/pflclOnt 

$ • Strong 

0 • Out standing

Performance ranges from wholly inadequate to slightly loss than satisfactory. A ratine In this category requires 
positive remedial action. Tho nature of tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

Performance moot* all requirements. It Is entirely satisfactory and Is charactorlied neither by deficiency nor 
excellence.

Performance Is more than satisfactory. Desired results aro being produced In a proficient manner.

Performance Is characterised by exceptional proficiency.

Performance It so exceptional In relation to requirements of the work and In comparison to tho performance of 
others doing similar work os to warrant special recognition.

SPECIFIC DUTIEJ
Lilt up to six of the molt important specific duties performed during the rating period. Intort rating letter which bait describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty* All employees 
with supervisory responsibilities MUST bo rolod on their ability to supervise (Indlrtt* number at employees supervisee^.

SPECIFIC DUTT NO. t RATING 
LATTER

SPECIFIC OUT Y NO. 2 RATING 
LETTER

SPECIFIC DUTY NO, 1 RATING 
LETTER

SPECIFIC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY NO. 9 RATING 
LETTER

SPECIFIC DUTY NO. 9 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
RATING

Take Into account everything about tho employee which Influences his effectiveness In his current position such os per* 
formanco of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during tho rating period, 
place tho letter in trot rating box corresponding to the statement which most accurately reflects his level of performance.

s
FORM AC4.02 43 OBSOLETE PREVIOUS EDITIONS. SECRET

“ - ■- •- - - - '( . , . . . ■ . " . - * - ’



MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch D. O'Neal
(1 April 1964 - 31 March 1965)

There has been no change in assignment during the 

reporting period. Mr. O'Neal has been engaged for the 

major part of the time in conducting and performing 

complex research in connection with several sensitive 

counterintelligence cases. His performance has continued 

at a high level without interruption. He is a competent 

supervisor and follows economical practices.

U... .
/j|imes R. Hunt 
'Deputy Chief 

Counter Intelligence Staff

EMPLOYEE SIGNATURE:

‘ REVIEWING OFFICIAL:

James Angleton
Chief, Counter Intelligence Staff

SECRET
bBGU 1 

EkMU frs J 
fmcncis? mi
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FITNESS REPORT
F.MPLOVFB SERIAL NUMBER -

058553'

SECDON A GEb<ERAL
4. ORAOE 1 9. 3D
GS-15 j DO’NEAL, BIBCH D 56/01/13 I M

9. OFFICIAL POSITION TITLE 
IO-CI

T. OF 
DDP,

p'Div'nr
/cisu
MECM I *>

OF AIIIQNMENT
wt/sig

e. cunnrNT station 
WaBbington, D.C.

9. CMFCK IM) TYPE OF APPOINTMENT 1 to. c T V PE OP REPORT

XI CAREER | | RESERVE j jTCMr»OR*R* INITIAL RRASSICNMENT SUPERVISOR

CARekr*provisiOnal (£•• Initnictlun* • C) X annual REASSIGNMENT EMPLOYEE

SPECIAL . SPECIAL (SfCtty)/

~ II. DATE REPORT OUE IN O.P. " “

30 April 1964
u. ri

1
PORTINf

April. 
LUATIC

PERIOD (From- tc-^ 

1963 - 31 March 1964
SECTION B PERFORMANCE EVA )N
* “ HlA Porformonce ranges from wholly Inadequate to slightly lot* then satisfactory. A retina In this category requires

positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to roosslgnment or to separation. Describe action token ur proposed In Section C.

A • Adequate Performance meets all requirements. It Is entirely sotisfoetdry and Is characterised neither by deficiency nor 
excellence.

P * &<>Qcl*n! Performance Is more than satisfactory. Desired results are being produced In a proficient manner.

$ • Strong Performance Is characterised by exceptional proficiency.

0 ‘ Outstanding Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work os to warrant special recognition.

SPECIFIC: DUTIES _ 

tho rating per 
ONLY effoctlvr 
supervise (indk

List uf 
manner 
with tv 

8PftCI>

to sIk of the most Important specific duties performed durln 
In which employee performs EACH specific duty. Consider 

pervisory rospons^illtles MUST be rated on their ability to

ad. Insertrotlng letter which best describes tho 
mess In performance of that duty. All employees
efA number of employees supervisee^’

IC DUTY NO. 1 RATING 
LETTER

SPECIFIC DUTY NO. 1 RATING 
LETTER

SPECIFIC DUTY NO. * RATING 
LETTER

SPECIFIC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY NO. 8 RATING 
LETTER

SPECIFIC DUTY NO. 8 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Toko Ini 
formanc 
partlculc 
place th

2 9

o account everything about tho employee which Influences h 
a of specific duties, productivity, conduct on job, coopera 
ir limitations c< talents. Based on your knowledge of ample 
s letter In tHg rating box corresponding to the statement whtc

APR 1964 .

.off. 
five ne 
>yee‘s 
h mas

efivonos 
ss, pert! 
overall 
accural

In his current po 
nent personal tra 
performance durir 
sly reflects his Ie

sltion iuch as por
ts or habits, and 
g the rating period, 
vel of performance.

RATING 
LETTER

45 OBSOLETE PREVIOUS EDITIONS. SECRE T
f-M.
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SECRET

MEMORANDUM IN LIEU OF FITNESS REPORT 

SUBJECT: Birch D. O'NEAL
(1 April 1963 - 31 March 1964) ~

There has been no^change in duties during the reporting period 

and the caliber of the performance of this career officer baa continued 

at a high level without Interruption. He la thorough and analytical 

and makes a material contribution to the accomplishment of the Counter

Intelligence mission of the Agency. He la alert to the necessity for 

economy end performs capably as a supervisor.

es R. Hunt, Jr
Deputy Chief

Counter Intelligence Staff

REVIEWING OFFICIAL:

Jumes Angleton
Chief, Counter Intelligence Staff

SECRET
Ghu. 1 

Eicksee Ltd isrcmati;
BOwr,7aiicg m3 
eec isM”icihC6



15 April 1963

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch O'NEAL
(1 April 1962 - 31 March 1963)

Mr. O'Neal has continued in the position of Chief, Special 
Investigations Group, Counter Intelligence Staff during this 
reporting period. He capably performs and directs the work of 
this group, and during the past year has performed commendably 
in the handling of certain sensitive matters. He is thorough 
and reliable. Mr. O'Neal's continuity in this Job Increases the 
value of his services to the Agency.

ames R. Hunt, Jr, 
Deputy Chief, Counter Intelligence Staff

Employee Signature

Reviewing Official

James Angleton
Chief, Counter Intelligence Staff

2 5 APR

7 - •' • - - - ‘ T ’ - re. ' 4- * . ' » • ‘



23 August 1962

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch O'NEAL

1 April I960 - 31 August 1962 *
II

1. There has been no change during the reporting period 

in the highly efficient performance of Mr. O'Neal in his position 

as C/CI/SIG.

2. We recommend his continuation in this assignment where 

continuity is a requirement.

(J^mes R. Hunt, Jr.
Acting ChieL Counter Intelligence Staff

Memorandum has been seen by employee.
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MEMORANDUM IN LIEU OF FITNESS REPORT

; SUBJECT: Birch O'Neal
। 1 April 1959 - 31 March 1960
i!

1. Mr. O'Neal is in the same position, doing 
the same job, in the same efficient manner as was 
reflected in his last fitness report.

2. At some point in the future Mr. O'Neal 
would like to go overseas again. The CI Staff is 
perfectly happy to have him remain here indefinitely.

i

I 
I 
I

I 
i
i

S. H. Horton
Acting Chief 

Counter Intelligence Staff



FITNESS REPORT

SECRET
Eill'ul tn)

158553

SECTION A
t. NAME

GENERAL
rWMlr)

D.PINEAL,
9. SERVICE DFMONAT

SD/DI
. OFFICIAL POSITION TITLE 

IO- CI - Div Ch
s.

NOV ELIGIBLE

•snr

X

ER STAFF STATUS 

MKMOKR ’ PS F F RRED

PENDING I’UCLINKO j DSNiro X
10. DATE REPORT OUF IN O.P,

1 .lune 1?13

1 A L

UAL

M
4. GRADE 1 

_„QS-15_

DDP/CI/SID

30 April 1959
SECTION B

It. REPORTING PERIOD SPE CI * L
TV

11 Feb 58 thru Apr 5'
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Ll»t up to • of the mott important specific duties performed during the rating period. Insert toting number which best describee th 
manner in which employee performs EACH specific duly. Consoler OHLY effectiveness in performance of that duty. All employees 
with Supervisory responsibilities MUST be rated on their ability to supervise Ondicere number ot empfowee eupervfeed).

1 • Unsatisfactory • Barely adequate J 3 ’ Acceptable 4 . Competent {5 • Cscellent |6 • Superior |7 • Outstanding

SPCCIF’C OUT* NO. 1

Directs special investigations
RA TING 

NO.
7

SPECIFIC DUTY NO. 4

Supervises small staff

PATINO 
NO.

5

SPECIFIC DUTY NO. t 
Coordination of most sensitive 
matters between CI and Office of 
Security.

RATING 
NO.

7

SPECIFIC DUTY NO. 9

Prepares final reports and memos

PA TINO 
MO.

6

SPECIFIC DUTY NO. S RATING 
NO.

SPECIFIC OUT Y NO. 0 RATING 
HO,

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which influences his effectiveness In his current position • performance of Specific 
duties, productivity, conduct on fob. cooperativeness, pertinent rersonot traits or habits, particular limitations or talents. Based on 
your knowledge rf employee's overall performance during the rating period, place the rating number in the boe corresponding to the 
statement which most accurately reflects his level of performance.

U)

1 • Performance in many important respects fails to meet requirements.
2 * Performance meets most requirements but is deficient in ono or more Important respects.
3 • Performance clearly meets basic requirements.
4 • Performance clearly oiceeds basic requirements,
5 • Performance in every important respect is superior.
6 • Performance in every respect is outstanding.

RATING 
NO.

6

SECTION D DESCRIPTION OF THE EMPLOYEE
|n the rating bases below, check (X) the degree to which each charoc erisfic a 

average <

sphos to the employee

1 • Least possible degree j 2 • Limited degree j 3 • Normal degree {4 - Above egree 5 • Outstanding degree
।

NOT 
OB

SERVED

RATING
CHARACTERISTICS

NUT 
APPLI* 
CABLE 1 2 3 4 J

GETS TF INOS DONE X
RESOURCEFUL '

X
ACCEPTS RESPONSIBILITIES ’ X
CAN ^AKS DECISIONS ON HIS OWN WHEN NEED ARISES ; x
DOES HIS JOB WITHOUT STRONG SUPPORT . . . i

FACILITATES SMOOTH OPERATION OF HIS OFFICE
i

WRITES EFFECTIVELY

SECURITY CONSCIOUS

THINKS CLEARLY

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS x

OTHER (SpecUy).’

SEE SECT/O.V *E* CW REVERSE SIDE

FORM j-
43 OBSOLETE PREVIOUS COITIONS. SECRET



SECRET

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Oo.Cttb*, Il rtppt OpfiOfF, hl, pofA"H<il lot 
>le, r«»Hny« yleen in SECTIONS B, C, 0 Io pre* ‘

i 0^1 Or u ■—

lot Lnptovemenl ul Inr ।

i A let

Employee is and has been a senior employee for some time. No traiuJ^ rocom 
mended; he is already a senior and experienced officer. ' ^0#

Employee is an intense person, who docs not relax enough. He should not be Chief 
of a large station, nor supervise a large number of employees engaged in diverse 
work and having numerous problems.

SECTION F CERTIFICATION AND COMMENTS
1. _ BY EMPLOYEE ____________ ______________ _____ ______________________

trfy that / have soon Sections A, B, C, D and E of this Report,1 cor
OATH |3tGNATURL OF I’KPLOYEE

i.___________;_________________________

MONTHS FMPI.OYEI MAS BEEN 
UNDER MY SUPERVISION

36

________________ ______ BY SUPERVISOR ____ __________ ________________________
IF THIS RE PORT HAS NOT UKEN SHOWN T 0 TMPLOY It t , Gl V F EXPLANATION

Has outstanding rating; no weaknesses to discuss. Orally 
advised of contents.

1 }

JtMPLOVtt UNDER MV JUHKRV

JoTHER (Sp»cHy)l

DATE

28 Sept. 1959

IP REPORT IS NOT HLINQ MADE AT THIS TIM!
SION LCtS THAN 00 DAVI |

OFFICIAL TITLE OP SUPERVISOR

Deputy Chief, CI Staff

, GIVE Rk ASON. 

HUPONI MADK WITHIN LAST 90 DAVS

Typed oh printed and signature

”"^^H. Horton

3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

1 WOULD HAVE GIVEN THIS EMPLOYEE AIIOUT THU SAME EVALUATION.
- • - — ’ ■ ............. '

I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHeR EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

I CANNOT JUDGE THESE EVALUATIONS 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, CI Staff
AME AND SIGNATURE

SECRET
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SECRET
1 ON PtoruUMAMCI 0» SPECIFIC Di/T** S

PIKM'HCff** .

------------- - ------------------- . Z "- f. o/ ..of
I

a. Stat* in th* •pacea below up to «ia of th* mrn* important SiTTIFfC Julies performed during thl* rat Ing period. 
Have the rw»»t Important f •* «t. IY» not inrl’al* Minor nr un.mt’or taut «1uti**.

b. Nate p* r 1n r*«nt * on *e«h •neritic duty coniidering Wf.Y * f f *c f I vm* as in p*! fn/.Mwr>f th i • specific duty# 
t. T»r lopsrvhnn, ability tn aiqirrvue will alwave be rated a« a tree i f ir du< y f fc>/f«-'r arre tbm*

<1. Compaie in your mind, when possible. the Individual being rated with other* performing the same duty at a 
similar level of respun*ibi111y.

e. Two indl viduo 1 a with the aome job title may be performing different duties. 1 H °n

f< lie specific. Faamplea of the kind of duties that might be rater! are:
OR4/. HRIKRING "A" AND USF* AURA KNOHLKDGK CONDUCTS INTFK^GATIONS
GIVING LKC4VRRS DF-VALoPI NFV ruOGAMS HUVAltKS MtttfARIKS
CONDUCTING SEMINARS ANALYIF.1 INDUSTRIAL REPORTS TRANSLATES GERMAN
Afi TING TECHNICAL REPORTS MANAGES RILES DFHAtKRING SOURCES
CONDUCTING STTERNAL LIAISON OPERATE! radio keeps irwks
TYPING CWRDINATES W/TM OTHER OFRICRS DRIVES TRUCK
TAKING DICTATION RRtTP.S REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES COERKSrONDENCE EVAI DATES SlQNtRlCANCK OR DATA

g. For some join, duties may be broken down even further if supervisor considers It advisable, e.g. , combined key 
and phone operation, In the case of a radio operator*

DESCRIPTIVE 
rating 
NUMBER

1 • INCOMPETENT IN Th| PEarORMANCI. OF THIS DUTY 4 * PFRFORMN THIS DUTY IN An OU TB TAND I NG MANNE N
t • BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING BIM|.

DUTY LAR JOBS
I . PlorORMS THIS DUTY ACCEPTABLY 1 • EXCELS ANYONE 1 KNOW IN THE PERFORMANCE OF
4 • PERFORMS THIS DU TV IN A COM*tf|NT MANNER THIS DUTY
» • PERFORMS THIS DUTY IN BUCH A FINE MANNER

THAT HE 19 A IHBTtNCT ASSET ON HIS JOB

• A <Ct Flc w TV RS. 1

Directs special Investigations

RATING
NUMBF a

7

»R t ClF1 c ov rv NO . 4

Supervises small staff

RATING 
NUMBER
5

rHci nt our* oo, i 

Coordination of most sensitive matter 
between CI Staff and Office of Security

RATING 
^UMAFR

7

if Ic « rIc ou fr no . B -

Prepares final reports and memos

RAT IN *
NUMI1F a

6

*r • c i r i c ou rr RO. S RATING 
NUMBER

IS 1 C J * 1 L Ou 1* NO . 4 RATING
NUMBER

). NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

DIXFXTKJNS: Stress strengths and weaknesses, particularly those which affect do ^cloprnrnt on present job,

•

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

PIRIjCTIONS; Take into Recount here everything you know about the individual
habits and how tie fit

Ty, conduct in th 
in with your team

NUMBER

Hhara doing Similar work of about the same level* '
DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATED 
OF DOUBTFUL Sul TJBI L I TY. . . WOUL D NOT HAVE ACCEPTED HIM IF I HAD KNOWN WHAT I KNOW NOW 
A BARELY ACCEPTABLE EMPLOYEF...0FLOW AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO 
RANT HIS SEPARATION

/ofc, 
Com*

WAR

A FINE EMPLOYEE • HAS SOME OUTSTANDING STRENGTHS 
A.Y UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION 
EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORM IN THE ORGANIZATION

S THIS individual BETTER suited FOR WORK in some other position in the organ Izationt

SECRET
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SECRET

FITNESS REPORT (Part I!) POTENTIAL

for TUP. OFFICTH-

mrnt
And To appropriat

rtrnu ruy>m on th- it MUST he

SECTION £
NAME

GUC0AL 

(Wirfrf/e;

O'KEAL, Birch..
»• orfice/divt$ior^branch of assignment

D,
DATE OF BIRTH fl. SEX 4. SERVICE DESIGNATION]

1 Juno. 1913___ M SD-nT 1

RtFURT DUE IN OFif. GRADE

Lgs-15.
a parr PfAIOD

10/Cl/CH

tret or report

SECTION F

INITIAL

X ANNUAL

11 Febnuury l957“ll Feb 1958-

CERTIFICATION
I CERTIFY THAT THIS R(PO»T PEPRESENfS */ »f*f JUDGEMENT OF THE

|a. THIS DATE
1 5 Auguat 1?53__  
|7 £7* ™T PtYlflNG
■ a. this date

1_ i—:____ _______

B. TYPLU OR PRINTED 8 1'** F RF I SDR*

Horton '________
MCIAl^t 1 HAVE MtVHwTD THU RFPDRT AND NGfFD ANY QI* 

0. TYPED OR PRINTED NAME AND *. <GN*T ,»f GF ntVIfWING 
°",c,*u Jamt^tjWon

c, SUPERVISOR'S OFFICIAL TITLE |

DC/CI I
FFRENGE OF OPINION 1*5 ATTACHED MIMO. ]

C. OFFICIAL TITLE Of OFFICIAL ]

C/CI 1
SECTION G.

I . POTENTIAL ASSUME OHCATER RESPONSIBILITIES 

hlR^CTIONS: Considering othera of hit grade and 
retponaibi H t tea. Think in terms of the kin* 
work.

estimate qf potential

RATING 
NUMBER

AIR|ADY ABOVE THE LEVEL AT WHICH 9ATI 5FACTORr PfRFORMANCf CAN BE LffCCftO 
MAS atACHTO THE HIGHEST LEVEL AT WHICH • ATI if AGJORr RIPfOPMANCt CAN BE CFPCCTCO 
MAKING PROGRESS. BUT NEEDS MORE TIME BEFORE ft CAN BE TRAINED TO ASSUME GREATER REJPOWflIBILI TIf9
READY FOR TRAINING IN ASSUMING GREATER ATSF9NSI•ILITItfl 
WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES 
ALNTADV ASSUMING MORE NESPONSIDILIT11 9 Than t/PECHO AT

WIThOOT FURTHER TRAINING

AN EXCEPTIONAL PERSON WHO 
LEVEL RE9PON3IRtLITItS

M9UL0 St CONAIDtPED FOR EARLY ASSUMPTION OF WIGHCB

/. supery।soar potential
hlRFXTlONS. thia question: Hat thi If your
anawer it YES, indicate below your opinion of Rural of th* Jewel of euperviaory ability thia person will reach A> TEk 
SU1TAILE TRAlNHiG, Indicate your opinion by placing the masher of the descriptive rating below afoich comet rloteat 
to rxpreaaing your opinion in the appropriate column, If y'f'tf rating ia bated on observing him supervise, note your
rating in the If bated on opinion of hie potential ’potential” column,

DESCRIPTIVE
RATING 
NUMBER

O ' HAVL NO 
I * 8ft1 EVE

OPINION ON
individuai WOULD Of. A WEAK SuAt»#;t'/* IN THIS KINO.GF SITUATION

BELIEVE INDIVIDUAL WOULD RE AN AVERAGE it,P€»/lS9R IN THIS KIND OF SITUATION
IN THIS SITUATIONINDIVIDUALBFLI EVE

| actual POTENTIAL or SCRIP T 1 VE S 1 TuAT 1 ON

1 3 ' - J
» caauF oo i n a nil 
cia/iata of vifioui 
tuptrvinor)

hindn)
9i /trueb 4

VMt Olf CiO f
rIrera . o tono^rnphoro. tochniciono or profoooionnl 

awtoiAit iuiciciiiui it FAcovCNf (firot

apw | 
fine]

0
a a«ov* or luntmoii «no o i ar c t f»i (Socond lino ouporvioofo) *

1 3 A GIOul . IMO MU o» 
ano ejLiev (Exocuti

NAY NOT 
f ionol

nt au*toftt 4«», MIC. Il Xlltlll LC too MOJ&O PLANT. 1I8MIJ1 r< on 1

0
«M1N CONTACT II Im IM NIDI ATI auto to i •* ft a <• NOT rottuto 1

12/3 1 •NfN IMUCOIATt tUtOt O 1 N A T t t tot O1 VC lit ANONC1O CAtcrvL cc'Uoi.incM

I 2/3 *N(N IMMIOHH » UMO ID 1 NA Tl I iNCLuat MiMitii of fwe oorotitt a t A

0 th c a (Sptci fy) 1

- . MtrLALlJ rntvivus IUI iiv^i
f°2nwN«« *15 (Part H ) OF FORMS AS AND AS* WHICH SECRET ’ *°* 58 ARE OBSOLETE.

Potential
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i R“e« Ft II*I

3. 1 NO >CAt| THf APPROXIMATE NUMflia c F 
24 mos.

Hl AAUC fVFLOTIC HAS 0UN LlNOlR

4 CCMMFNT5 CONCtRNING POtINtlAL

He is and has been a senior employee for some time.
8 57 M'58

ROOM

SECTION H. . FUTURE PLANS
1. TRA NING OR OtMtfl DEVELOPMENTAL CtHSHSCt ’LANNED FOR THE INDIVIDUAL

None - is already a senior and experienced officer.

1. NOTC OTHl. FACTORS. INCLUDING PCRSONAL C1NCUMSTANCtS. TO DC TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENT!

He is an intense persons who does not relax enough. He should not be chief 
of a large station nor supervise a large number of persons engaged in diverse 
work and having numerous problems.

SECTION 1. DESCRIPTION OF INDIVIDUAL
DlKtVTlONS: This •ection it provided as an aid to describing the individual a* you are him on th^r job. Interpret 
the words literally. On the page below are a series of statements that apply in some degree to most people. To 
the left of each statement is a bos under the heading "category." Read each statement and insert in the bos the 
category number which beat tells how much the statement applies to the person covered by this report.

X • HAV' NOT OBSERVED THIS* 
INDIVIDUAL

1 • APPLIES TO THE tNDIVIOuA 
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO

2 • APPLIES TO INDIVIDUAL TO 
. 4 • APPLIES TO INDIVIDUAL TO

9 • APPLIES TO INDIVIDUAL TO

SINCE CAN GIVE NO OPINION AS TO HOW Th

TO THE LEAST POSSIBLE DEGREE 
A LIMITED DEGREE 
AN AVERAGE DEGREE '
AN ABOVE AVERAGE DEGREE 
AN OUTSTANDING DEGREE

DESCRIPTION APPLIES TO THE

CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT

5
1, »ll( TO 111 INOTNiri

5
1 1 Mil WISH STANDARDS OP 

ACCOWPl 1 INNIN T 4
21. it rrPtcTivc is oiscus. 

BIONS RI Th ASSOCIATES

5
2. cm »*«t oscision* on mis 

o rn rn t a alto Mini 4
1 2 INOU Oil KNill Tt

5
J2. IWPLIMCNTS DECISIONS «!• 

OABOLISS OP CBN FCELINSS

4
1. Nil INI Tl ATI VE

5
IS ACCtPTS HJ’ONJI Bill*

5
2). 11 THOUOMTIUL 0» OTNCRS

5
4. IS ANALYTIC IN MIS TWIN*.

1 N 0 4 14 ADMITS MIS t R RO R S 4 24* YONAS RELL UNOCR PRESSURE

X
s. STRIVER CONSTANTLY fob 

Nia INOIKOtf ANO IDEAS 5
IS. RESPONDS «CLL TO SUPER* 

VI SION 5
IS. DIPliTl JUOOtMCNT

5
B. in:h whin io sees 

ASSISTANCE 4
14 oois mis jos si thou * 

S TAON 6 SUPPORT 5 2<. IS SECURITY CONSCIOUS

4 7. CAN KI ALONS SITM MOIL! 4
17. COVCS U* SI TW SOLUTIONS 

TO ’ 10 BL CM S 4 27. IS VERSATILE

IS- 11 OBSERVANT >S. HIS CRITICISM IS CON«
4 5 4 » TRuC T1 V E

4 0. SITS TH 1N OS DON ( 4 1 »• THINKS CLEARLY 4
29. UCllITAflJ SMOOTH OPERA. 

TlJN OF Nil OFFICE

4 I—-“T—r1
10. CAN COH SI TN rWERCSNCltS 4

20. COVPLCTIS ASSICNBtNT! 
1 1 Ini N ALLONA AL 1 TIME 
I J W 1 T $ _ 4

30. OOIS NOT REQulAC STAONA 
AN? CONTINUOUS iu>ti»l' 
SION

SECRET
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SECRET

FITNESS REPORT (Parti) PERFORMANCE
INSTRUCTION!

KjR HIE Af/HNTSTNUIVE OFFICE

FCR DIE SUPERVISOR

he I th you.
OrgamrAtion policy reauitet that you inform the tubordi 

: can help you prepare for a diacuttion with him of hi

on the employee, it mutt be completed and forwarded to the Office of 
indicated in item B, of Section A" below.

SECTION A. GENERAL
(Uiddi*) SERVICE DESIGNATION

O’NEAL Birch
S. OFFtCE'OI V I $ IQH'BRANCH Of ASSIGNMENT

~DIff/Cl/SIQ__________________
7. GRApr 1 0. DATE REPORT DUE IN OP

Jk IJune1913

IO-CI-CH

to. TYPE OF REPORT | | ttifiH

M J3D/DX

11 February 1957
I iHcm (SpuHf)

action a
MAS tf)Q HAS NOT BEEN ShO^N TO THE INDIVIDUAL RATED. IF NOT SHOWN. EXPLAIN WHY

CERTIFICATION

0. SuPERVISOR•S OFFICIAL TITLE

Deputy Chief, CI Staff
______________________________________ OF OPINION WITH THE SUPERVISOR. OR ANY OThCR IN* 
FORMATION. WHICH WILL LEAD TO A BETTER unDERSTAn0 ING OF Th »S REPORT* , - . - ■

IIS DATE C. TYPED DR MINTED NAME AND SIGNATURE Of SUPERVISOR

10 May 1957 S. H. Horton___________

2W*
P. <tc

PATE

D.SIGNATu«E OF REVIEWING C. OFFICIAL TI TLE OF REV I EWING OFFICIAL

Chief, CI Staff
SECTION c

RATING ON GENERAL PERFORMANCE OF D'jTlES

James 'Ancleton
JOB PERFORMANCE EVALUATION

ith which the individual being rated hai performedDIRECTIONS:

INSERT 
RATING 
NUMBER

other than productivity in Section D.

COXIFXTS:

DOCS NOT PERFORM DUTIES ApECUATELYi HE IS INCOMPETENT.
BARELY ADEQUATE IN PERFORMANCE! ALTHOUGH HE HAS HAD SPECIFIC 
CARRY OUT RESPONSIBILITIES.
PERFORMS MOS* OF MIS DUTIES ACCEPTABLY. OCCASIONALLY REVEALS SOME AREA OF WEAKNESS.
performs duties in
A FINE PERFORMANCE:

EFFECTIVE MANNER.

performs his Dufies in such an outstanding manner that me is 
yhe supervisor.

EXCEPTIONALLY WELL.
EQUALLED BY FEW OTHER PERSONS KNOWN TO

mow ^r. . .i REPLACES PR£*lO-.S EDITIONS —
;°"ov ,5 ^5 (part I) OF FORKS 45 AYO 45* WHICH ' SECRET 
’ APE OBSOLETE.

Performance t«>



SECRET

PIRFCThWS
up to nil of th* «ore important SJ'FCIFTC dulie

b. Rat
iV» not unimpor tent dut ieo.

during this rating pelidt^. 

/W X/. speci fic duty.

d Compara mind. when possibl the individual being ited with others performing th* time

TYv • individuals with the same job title may be performing
dut ies.
Be specific. Examples of the kind of dutie 

ORAL BRIEFING 
GIVING LECTURES 
CONDUCTING SEMINARS

■ 981 TING TECHNICAL REPORTS
CONDICTINQ EXTERNAL LIAISON 
TYPING 
TAKING DICTATION 
SUPERVISING

different duti

g. For some jobs, duties may be broken down even furthe 
.and phone, operation. In the case of a radio operator

that might be rated are* 
HAS AVD VSKS AKEA KNOWLEDGE 
DEVELOPS NE9 FltOGKAMS 
ANALYTES INDUSTRIAL KEFOKTS 
MANAGES FILES 
OPERATES RADIO 
COORDINATES MI TN OTHER OFFICES 
KRITES REGULATIONS 
PREPARES CORRESPONDENCE

CONDUCTS INTEKBOGATtONS 
FAFrAKES SUM Af IES 
TKAVSLATES GEKVAN 
DEMI EFING SOCKC83 
KEEPS BOOKS 
DA IVES TKVCK
MAINTAINS AIK CONDITIONING 
EVALUATES SIGNIFICANCE OF DATA

f supervisor considers it advisable. e,g combined key

DESCRIPTIVE

NUMBER

incompetent in The performance of this duty
BARELY ADEQUATE
Duty
PERFORMS THIS Dl

THE PERFORMANCE of this
• « PERFORMS THIS DUTY IN *N OUTSTANDING MANNER

this duty in a competent manner 
this duty in such a fine manner

EXCELS ANYONE I KNOB IN THE PERFORMANCE OF
This duty

THAT NE IS A DISTINCT ASSET ON NIS JOB
PERFORMS

** tet r i c Ou tv no. 1

Directs special investigations
RATING
NUMBER 

7
t c« ric outv ao. 4

Supervises small staff
RATING 
number
5

»* < ct ric ou tv ao. t 

Coordination of most sensitive matter 

IMCUIC OU tv NO . S

RATING 
NUMBER 

s 
k 7

specific ou tv ao» I

Prepares final reports and memos

RATING 
NUMBER

6

RATING 
• NUMBER

IMCIMC OU TV «O. B
- , » I

RATING 
NUMBER

. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

DIRECTIONS: Stress strengths and weaknesses, particularly those which affect development on present job.

SECTION 0, SUITABILITY FOR CURRENT JOB IN ORGANIZATION

DIRICTICNF: Take into account here everything you know about the individual....productivity. conduct in th* 
..and how he fits in with your team.

NUMBER

Com*

• DEFINITELY UNSUITABLE • HE SHOULD BL SEPARATED
• OF DOUBTFUL SU I TAB ILI TV. ..WOOLD NOT HAVE ACCEPTED HIM IF I HAQ KNOWN WHAT I KNOB NOB
• A BARELY ACCEPTABLE EMPLOY EE... BE LOW AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO

RANT NIS SEPARATION 
of the same suitability as most people 
A FINE EMPLOYEE • HAS SOME OUTSTANDING

I kno* in the organization 
STRENGTHS

an UNUSUALLY STRONG PERSON in TERMS OF THE REQUIREMENTS OF THE ORGANIZATION 
EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORM IN THE ORGANIZATION

IS THIS INDIVIDUAL BETTER SUITED FOR WORK IN SOME OTHER POSITION IN THE ORGAN I Z AT ION > 
EXPLAIN FULLYi

. QG

SECRET
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FITNESS REPORT (Part II) POTENTIAL
INSTRUCTIONS

for n»E AiNiNismnvK offkf>

mrnl
Thi a

SECTION C Gl»£UAL
NAME

O'REAL Birch
<>l» I Ct / 0 I V I s I ON^ BR AnCH OF ASSIGNMENT

DDP/Cl/SIU._____ ,___________
GRAD! I 0- DATE REPORT tut IN OP

D. 1 JUnel913___ N
SERVICE DtSIGNAfi

SD/DI_________

_GS-15 | U Feb:
to. type of report

iruary 1957

IO-CI-CH

11 February 1956 -

SECTION F CERTIFICATION

February. 1357— 
I UUUI (Specify)

this dati

10 May 1957

fMt INDIVIDUAL BEING RATED

SIGNATURE Of SUPERVISOR

Horton
OFFICIAL TITLE

CI Stall
b JH*. Rt.VHWfNQ OFFICIAL, I MAvT MVtfWCO THIS REPORT AND NOTtO ANY SIMtMUCl OF OPINION IN ATTACHED

This date
OFFICIAL

OF REVIEWING OFFICIAL TITLE OF RLVIIWINQ OFFICIAL

Chief. CI Staff .
SECTION Q._______________________  

t. potential to assume create*
IHPE<71*WS: Considering others 
responsibilities, Think in t

ESTIMATE OF FOTCNTIAL

RATING
NUMBER

ALREADY ABOVE THE LtVEL AT WHICH SATISFACTORY PlRFORMANCf CAN Of TMPECTED

MAKINO PROGRESS, BUT NIEDS MORE TIME BLIORE HE CAN UE TRAINED TO ASSUME GREATER RESPONSIBILITIES
READY POR TRAINING IB ASSUMING GREATER RESPONSIBILITIES 
WILL PROBABLY ADJUST OUIC«IY TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING

ONE OF THE IEW WHO SHOULD RI CONSIDERED FOR CARLY ASSUMPTION OP HIGHER

SUPIRVISORY POTENTIAL

I’lWXTICPiS: Answer this flu^ct't^n; tie* 0ii> person the ability to be a supervisor? 
answer isYES, indicate below your opinion or guess of the level of supervisory ability 
SUITABLE TRAINING. Indicate your opinion by placing the manlier of the descriptive rati
to expressing your opinion in tb* appropriate column. If your rating 
rating in Cite "actual" column, 11 based on opinion of his potential

based on observing him supervise, not* your

DESCRIPTIVE
RATING 
NUMBER

MIS SUPERVISORY POTENTIAL IN THIS SITUATION
WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION 
WOULD 8E AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATION 
WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

BELIEVE 
BELIEVE

| ACTUAL POTENTIAL DESCRIPTIVE SITUATION

1 3
a Stbu* tna% ret basic job (truck drivori, »t9nofr»ph»r•. ItchniciAM or prof9»»ionnt tpo* 
ri»lnit of ftnvui Undi) smibi coinci bitm iwmi t» • a 11! « uso «o i * a »t 1 t« nigui*' {First lint 
tupnrviovf)

0
a 4iGu» ivriiiHOii who oiaict im< basic job (Sttonil lino supervisors)

| 3 A t«4ul . 9"’, C a WAV NOT Bl lUlUVIHtl. BMICH It IIWOIIIIU IOS MA J 0 B »M»t, 0 BCAM 1 tA « I «>•
9 f.l. I f f £99CUt t V9 1 9V9l ) .

0
IHt« Cbnfft' 911* IMM10IATI luBOAOIRATlA 11 NOT ;

I 2/3 bmi« tuutitftt * vooaoia a 111 • acTtvinia abe oihiii *ao alio ennui cooao • a ai i o»

2/3
«N«a lulctomiHl imcluoi Minin ot rat ononu m '

oral a (Sp9ct fy)

15 (Part I l)o SECRET Potential
ARE OBSOLETE.
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section h

SECRET

Is and has been a senior employee for sonic time

24 mos

IS PLANS

None--is already a senior and experienced officer

1. NOTS OTwC* »*CTVRS. INCITING MR9ONAL C I T <*» 4 $. TU 81 MUN INTO ACCOUNT IN I NO I VI DUAL ' • UMuNi A5#IQNMlNf

\ He is an intense person, who does not relax enough. He should not be
chief of a large station nor supervise a large number of persons engaged in diverse 
work and having numerous problems.

3ECTI0M K 
DrKBCTK*® lection

DESCRIPTION OF INDIVIDUAL

box under the heedtxt 'category. M Rend meh atatemont erwl ini
• t people. To 
tn the bow the

CATEGORY

H.vt NOT OWSSWVID THI»< HtNCC SI VC NO OPINION At TO HOW Tift OttCtlPTION AWAL It# TO ThI 
indmidual - ' tj * : ' ►

1 . TO TMC INDIVIDUAL TO 7X3 LA*9T AOI3IDLC DiGRlt
t • •Mmi *0 INDIVIDUAL TO A Ltw***0 DtORCt
1 • ARRciO TO INDIVIDUAL TO AM DEGREE
4 • ARPlKt TO INDIVIDUAL TQ AN AVERAGE OCORCK - f
9 • APRLlt? TQ INDIVIDUAL TO AN CATANO 1 NG DEGRtl ‘

|cATtGORY STATEMENT CATEGORY statement CATCGOAY «TArCMCMT |

1 5 4. «»<.« TO III tlfsll't 
V 9 LN T os Vite 5

ii. >»»om iTasosart ar
4

1|. l| trMfUH IS OIACUA* 1
AIOAA »i fH AfAOCiart* 1

1 5 5** «Ui OX Mil

4 it. as oai an«t i Tt
5

ft. >■*<.»«««<! HflilCNl If. 1 
• aaoLloi or oox Htiisii 1

1 4 J. 141 INI T1 AT 1 «< 5
it. tiPONiiaiii-

5 it or oisttl 1

1 5 4-. k» ANAUVTIC IX »>» TNIXA*
4 1 4. AJ* t ’1 Mil 4 AAA A A 4 J4. AO AS A Alli USOO AAlAAuAcI

1 X
j ««•»«■» CDNtmnv Mi 

lit E49ILIDH t«» l0i*» 5
19. »«>»o«oi ahi to aueetp

5
it. IHPLlII JUO«CHC«T I

1 5 g. ININ TO ALAA
AAAI>!»»Ct 4

14. NIA JOO OIIMOWT
jumoit 5

19. Il iffuiifr coaoctoui 1

I 4
1, III »L«U »IO»L( 4

1 ? , H Si 4 u’ Al TN 10 a U 1 1 ON A 
*9 PtQlkiSi 4

IT. .m.riK 1

1 4 9> **» xcmoav rat mil 5 19. *9 OAAIAVSNT 4 ATOuCfirt I

1 4 • 4IM ’WIM8I Ki# 4
If CLUUV

4
19. Hciiiri’ii tsooiw oe<A4>|

ii3s er >i« orrict 1

t 4 !
If .*1 CO»t At?* Ll'NltNCUt 4

JO UV.tTCI tillCNIUNU 90- t>otb • q r stouiAf inoNi 1

SECRET
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FITNESS REPORT (Parti) PERFORMANCE

msTflucrio*?
F’lk WK M*”LM SPMTIVF OFFIC’>’ Consult cuteid .n * t f uc t i un< I vcw-rIet »t*C <h(« repnrf.

THI* ell7KVr5»>R T» 1 * K’lwnt i* drtH”-''’ U, help'ynu .'vr**' hour ro’uMiwi of y«uf tubord me Ie ••vl to t?en'™i f 
fhi t rVeluntion to yout *upe t v t mf end irniof official*. th yon • »*t too mint teiuite* that you inform th* • ut'oidi* 
imtP where h* stand* will* you. Conviction id the report enn help you prepare Iff a dl»cu**»nn with him of hit 
itrenrllu and weulmiri It it alto or tafti I at ion nolicy that >ou »how Part I of thia rno»»rt to the employee eacept 
under condition* specified in rfrRul»tion Jp. <A>. I* I* trownr'rrtdrd that yvu rra-l the entire hn* before completing 
nny iin-iti'in. If this la the initial report nn the er»n|f»vrc. it rust be cw.’l * ted and forwarded to the 'Mitre of 
I rr annn® I rm later than 10 dept * f t« r the • I atr indicate! in item R, of !><•» Inai be I *» w.

SECTION A. _ „ _ ____ GLHCRAL _ _ _ . _
• .***1 ’ ft.at) (Ftrtt) ?, o.tt or pi.tM | r. -.r* | «. ;r».*ct or.ioM.tio.

0*Meal______ Birch D.;_____ 1 Juneioij___  | M | DI
s. or r i cr' oi v i a i on'*«*. c« or -suwwiat • orrictu ror.rio. titlc

CI Staff/Offlce of Chief/SIU 

r. G.ror I •. cart mronT out in op 
GS-15 |_______ 11 February 1956

to. rvrr or ItteonT I ] tai tt ar
fC.r» on.) E/i .t

___ I0-CI.„ChUf/SIU.. 
«. P|R 100 COVlRtO nt TM i < «ir?BI (Inc lull V 4»t*l 

11 February 1955~H February 195^

SECTIOM B.________________________ ______ ____________ CtRTI F ICATtON________________________ _________________________
t. row ImI RATtR TM I J Of FORT f 1 HAS fyl MAS not REIN IMO** to TnC ISOIVIOVAI OAftO. ir MOT SMOOM. t«FLA1l« WHY

NO f >
•____ £?I?P*°y?• cjy?jtr*P ~~ will discuss..pn_his re(or

Posted Pos. Control.!

OATS 

n NOV d i»5«

Renewed by PCD

£6 O': 1 ’956
SECTION C

James Angleton__ ' j___________ Chief. CI Staff
JOB performance evaluation

1. RATING ON GENIRAL FtRFORMANCE OF Du 11fS ’

OIFKCTKWS’ Consider (INI Y the productivity and effectiveness with which the individual being rated has performed 
hi a duties during the rating period. Compare him CNt.Y with others Jomg similar work at a similar level of respon* 
atbility. Factors other than productivity will be taken into account later in Section b.

5
insert 
RATING 
NUMBfR

1 • DOCS NOT PCRFORM DuTICS AOtCUATfLY. ME IS INCOMPETENT.
? • RARELY ADlVuATL IN PERFORMANCE* ALTHOUGH ME MAS HAD SPECIFIC Gl>’DANCE OR TRAINING. HE OFTEN FAILS TO 

CARRY Out RESPONSIBILITIES.
> « PERFORMS MOST OF HIS DUTIES ACCEP’ABLY. OCCASIONALLY RtviAlS SCWt AREA OF WCAKNCSS.
4 • PERFORMS DUTIES in A COMPETENT EFFECTIVE manner.
S * A FINE PtRFORMANCEl CARRIES Ou I MANY OF MIS Rt^PONSIRILIT11« EXCEPTIONALLY SELL .
• • PCRFORMS MIS DUTIES in SUCH an OUTSTANDING manner That me is 10UALLED SV Ff« OTHER PERSONS KNOWN TO 

the supervisor.

cnraMENTs- 5 £a an overall rating. On his present job, he would be a 6.

iwVaa “5 (Part i) l: .x,s secret
ART ORSOLF TE.

Performance «*>
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Ioners iNrrttG'itflo*!Oftai HUFFING

'*4't

HAt ASQ V^FS AKFA KNOKl.f.M

(Wima shviSAKS 
• KtTISG TKCHVtCAL 
crvwcriva kw&u. liaise 
rvriNG 
TAKING DICTATION 
^TFKVISING

IMR ‘XM V

MVM.fH'S NFK rprfCKANS 
A^AIYTES IN»!3TKIAI BEPOKTS 
VA+AGI.S FILES 
Off FATES FADIO 
^JFDINATF.^ 9 f TH OWEN OFFi^S 
lUtUS Kl.GULATIflNS 
PtlPAFhS CVaHESrONDENCE

fKfl'AFEi t/.tnfAFfFi 
THAN St. ATES GFF«4& 
DFHKIFFING WFCES 
KIFFS IFNHIS 
DFIVFS TWMt 
MAINTAINS Alt CT^bt rtfJNINQ 
FVAIUATF.S SIGNIFICANCE OF DATA

o« » t f <r
RARELY ADEQUATE

MUMU*

Duty
P| R»ORMS 
pi rtorms 
FIRE OHMS

THIS Out*
THIS Ou ft • tHI MANNER

AN»ONt

Complete reliability in handling
.aensiliyc.matters_____________

Unusually goodjudgment

Alert for new ideas and leads

NUMRt R

7

6
; numhi «

NUMRI R

General DD/P_ops abilitjr

Ability to evaluate and analyze 
CE data ____

Discretion

6

6
NUMBf M

6

VlHlX.'Ttfjiblf' Stfra» «trrn«thi And afAkHPAAA*

No weaknesses He is an »ht standing employee

SECTION 0. SUITABILITY CURRENT JOB IB ORGAsITATION

PlXLTTf^b? Take into Fcruunl

A i IHI f MPLOvCf
‘»GAN I 2 A TI ONOf iMf REQUIREMENTS OfN^weca

A RARELY AlCIPTAett EMPLOYfl
many his summation

AVERAGE OuT «l TH NG

I KNOR in ThC ORGAN I.'A'

SECRET
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FITNESS REPORT (Part II) POTENTIAL
instructions

K)R THE AJUIMWHW! OHKFZ

r>R THE WWtW. Thi • nd tn appropr I “t

i* th* IM 11 *J. VHX’KT the employee, hnwfv*f, it MVb T be

SECTION E GENERAL

O’Hnal Birch

CI Staff/Wflcc of Chlef/SIU 
c»«ot >. bar, «tn,i km in or

1- DATf Of

D. 1 June

ft. OFFICIAL

I0-CI

1913
, POftlTION TI fit 
Chlef/3IU

Sts 4. StRVICC OCSIPNATIQnI
M DI |

SECTION F

11 February 1956 
r,^-—■ it?.....

I x| awnuaT

11 February 1955-11 February 195^
A I A f S I SMN < M I • AU? ( • * I SO S I I MICIK (Spicily)

CERTIFICATION
INDIVlDUAI

This daft 
17 Feb 1956

f rP|U ON PRINTED NAMI

S, H. Horton
SUPER*I SOU'ft OFFICIAL title

or twion in Mt MO.

F . R. T/RfU OR Ml IN fl D NAWf ANO SIGNATURE OF M V 1 t WINN Jt • OF I 1 C 1 Al T 1 TL F OF Rt V 11 • INO OFFICIAL I
1 ' ' ’ C

oiniin jame8 Angleton J. 'j Chief, Cl Staff |
SECTION Q. ESTIMATE OF POTENTIAL

l)IHp/7RWS' Considering others of hit grade anti type of —rate. Hi
ind of

5
HAS RtAOHD THE MIGHCST LfVfl A 
makino raGGPrss, out Nttus mom

ory pirfonmancl can or urtc^Yi DATE
AL tour Pl WMIBMANCt CAN 01 TIRFCttO 
t”9^uJ>JXAC««lr Jp ASSUME GRtATIR
c I n i > i « i * « _ — „ , " 5 (

RATING 
NUMSCR

• SON WHO out or thf

nsiui nu ri r.n wi thouT fuRTmir training I
n t M^MHwroyi j^rKiNT lfvf i j

tumu lt St CON s l ~O~nim"FPW"»AnAT 'AAAUMg r | fl,( oi HIOHtR

suPtRvitG*r potfnyial
WWCltfMi'. this person the ability tn be » supervisor?

SUITAMX TTAINJ5G.

j Yea I I No If your 

person will reach AFTER

If based on opinion of his potential, note the rating in the "potential" coltann.

oticnirrin ° ' 

a a » 
NUM8'* . - a.L.tv.

or IN ION ON 
INO I V I DUAL 
indi vi dual 
i nd i viDual

HIS SUPINVISOHY POrtNTlAL IN THIS SITUATION
WOULD Hf A MAK SuPfRVlSOR IN THIS AINO OF SITUATION 

Bl AN AVIAAGC SUPCRVISOR IN THIS KINO OF SITUATION
WOULD M A STRONG SuPlRVISOR IN TH 15 SITUATION

| ACTUAL rortwriAL DfSCRIP fIVt SITUATI ON

3
A 4»4u> (Ml SASIC

of vortoua hinda) 
fUP*fflIlf)

'/s (truch dftvrrt. sfonotrophors , fehntetant 0
•NLS< COMfACt FIlH IMMtblAFC IUFUI0IH4UI II fl

profoooionnl 
loutwi (Pi rat

spa.
Iino

0 A 4»4U> O» luMHIIOIl • NO oiatcf ih< sasic tos fSar^ad lino ouporoionto)

0
A A•6 UA , eHy MA > 0 * MA 
am& er.iicr (Eaocuttvo

1 St lUHUIIUII, IWI(H II SISAOSII Lt FOB MAJOS F LAMS. 0 SCAN 1 FA

0. . • Mtn coarAr » tt fM iMMi 0 1 A FL SU SO so 1 it A T< » It NOT ft^utnr

1 ’’

3 fMi* IWAiglAlt luiotoi • AMS ACrtVITIfS ASC DIVilH AMO • < I o' ca4<ful cuoaoimatiom
I 1 " J

3
•MtM IHOtbUH SUBOSOI AIMS INCLuOL WlMSLSS O* twt OFMIin s < *

<; mt » (Sp^c 1 fff) . I

'.To/",, 15 (Part II) SECRET Potential
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(•*»(« flllr-l tn)

> muttutf fwt iuMni« or mo'H'*? uh n*nt» rMrio-n •<*$ nt t h uthtu » ■, -j » f - j* t » /i •, >

T wblye QFf ICf 
4 (r.UMfHf? t -itit fati <tt, PpfMillAI

Can handle almost nny GS-15 job In DD/P that doesjiot atfptfre a particular 
language or speciality^ Would be very good01J14<k ot jTCxlaon or Base. 1b 

good supervisor. '

Mill ROOM

SECTtOM H. ’ FUTURE PLAK3 ...................

t. train ing o» orot# tn vr lopwi t r al ^»*t»itNCf plannid tor on individual

None at present .

1. NOT* OTHER EACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO 01 TARIN INTO ACCOUNT IN INDIVIDUAL'S RSSKAMEWTS

, A
No unusual factors^

SECTION I.________________________DESCMIPTIOM OF IMDIUIDUAL
Pt kHUTIONS; TMi **4 Hop la pruvidrd r« An Rid Io deter iblng th* ifidividuol •• you • ** hi® on t>K job, Jntrrpret 
Ilir wordw litrrRfly. tin I hr p»E* brio* err a irrin of italrmrnti thet Apply in d*<r*« Id w>«t To
the left of eerh AfAtrffiriit it a bow under th# heeding “cAtrgory. " Rre<| eerh HaIaa*M and »o«*r< tn thr bo> (be 
catfgnfy nuni/nf whi/h MaI trll« how much th* clAlrmriil epptira to thr prrton covered b/ this report, 

a • hivi nnt observad mm hence can give no opinion as to hor mt huhhi'* applies to the
INDIVIDUAL ■

I • APPLIES TO THE INDIVIDUAL TO TH I LEAST POSSIBLE DEGREE
category number 2 APPLIIS TO INDIVIDUAL TO A LIMITID DLGA’C

i APPLItS TO Individual to an aviraoc dcoalc
4 APPLIES TO INDIVIDUAL TO AN AOOVl AVERAGE DEGREE
9 APPLU4 TO INDIVIDUAL TO AN OUTSTANDING DEGREE

CATEGORY 4TA UMI NT CATEGORY STATEMENT CATEGGRr iTATrArrer

5
1. A»if era swGfMis'i

5
11. MH MION irswOABOI or 

ACCOM* L 1 IKMfS I 4
tt, •* tni'.tirt F* '

4
2, law a a « < 1,1 C 1 » 1 v» » 0 « N « 

<>•« fxl« «t f L AAi •* 4 5 12. ihoh oAiaiNAiirr 5
2J. IMHtVlW'l H'HI'.MI st.

4 S. MH lei riAfi Ml 5
IS. ICCiMt IIPOMII nil.

S 2>. H inbbbn

5
4. 11 Hlufl'. l« NII Twits* 

1 • 4 5
14. •ON 111 Mil l A AO A 1 . 4 i'4 rf ' " ”........ '

5
9. I’lltll CON 1 TAN IL r fOB 

• f* ttl'/Bl • b9t in 0 1 0 1 A « 5
IS. AiasoNoi >tLL ro ii/Ha.

VI 1 ION
25- s'/soretet

5 '

5
0. SN9A4 BMIB VO WII 

A»«tIVARCC 4
10. soil mii hi oi fwou r 

ivaono iprroAf _ 5A
24- Il Bt'.uBff' <ce*<f«v1

5 T. CAW Oft none •> fM HHlt 4
17. COMII pt Al tn lOluVlOWl

4 ; 27. IB MAIAflLt

5 9. MH MtMIM /U > f »C IB 5 IS. Il 0 A■t A V AM T ■5 !
2t, xlt UMf'.IIM *• to*.

4 R. «i Tl 1MIM4I OONt 5 10. TH 1 DA 1 LL * A AL V
i

5
?>. CHH.

5 10. r«N ft, i-t 11 IH t V 1 • 41 n fl is 4
20. (OMFltm A S8 t CNN 1 N l S

1 1 M 1 T 8 5 t > ' <8

SECRET
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FITNESS REPORT

And

I M$TRUC r I on's
TV THE ADMINISTRATIVE UR rERWNN, OFFICER:

TO THE SVPfJIVtSOR:

through

^/q 20 APR 1355'

T ts OPTIONAL nF.THf.lt CH NOT THIS riTNKSS RETORT IS SIOW To W e-OlWr-BSlHl

NAMI

_______ O’NEAL
s. DATE or ENTRANCE <<N DuTV ~ I,.

11 February 19^7 L
0. NATURE Or ASSIGNMENT „

Birch
OFFICE ASSICNCD

DDF «

(HldHIr)

_D.
to’ "

DATE OF BIRTH 3. SCR 

1 June 1913 | Male 
7. 01 VISION

UH *
tin. specify siationi
Gua temala «

4- CAREER DESIGNATION

....... _SD-FI_____________

0. BRANCH
________III *_______

11. GRADE
GS-O136.O1-11*

DATS THAT THIS REPORT IS DUC 

11 February 1955 28 February 1951* - 11 February 1955

Fj £) (^ / iui y SECTION II ( To h» Ei 1 tr.l I.I Dv S.HIOU.II ___________  _ _ _

i. curbin’ pOition 4 j.jj., O'Neal was on a Special Assignmbnt °‘It «’>'«<> rcsronsibilitv for position 
with the Security Research Sti ff, Sueur! ty Office fi'ivi July 1954 to Feb, 1955.________

). BHAT SPTClHC ASSIGNMENTS OR TASKS ARC TYPICAL OF THOSE GIVEN TO HIM DURING THE PAST THREE TO SIX MONTHS (Liit

1

2

3

4

Conducted research on an individual counter-intelligence case of great importance 
to national security, utilizing and analyzing sensitive source material. 
Conducted liaison with top officials of two foreign intelligence organizations 
relating to a sensitive counter-intelligence case.
Directed investigatlonhnd personally investigated sensitive aspects of a counter
intelligence case on a world wide basis. 
Assisted in other counter-intelligence cases.

9

SECTION III

READ THE ENTIRE FORV BEFORE ATTEMPTING TO COVTLFTE ANT ITOI

FORM NO. .nQ PREVIOUS EDITIONS OF THIS
I MAV 34 OF —I OS FORM ARE OBSOLETE.

11 March 1955

- *-W-A < -.- r^' jv -'. 'c'-~ a ’ rs-e' •»< <T 1^- ’’•'.1 py. ' few- - v,>* ’. 7..dj** .
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STATEMENTS CATEGORIES

NOT DOFS APPLIES TO A APPLIES TO A APPLItS TO AN APPLIES TO AN
O0- NOT LIMITED REASONABLE ABOVE AVERAGE OUTSTANDING

SERVED APPLY DEGREE DEGREE DEGREE DEGREE

A. ABLE TO SEE ANOtMLA’S ... ---------
POINT OF VIEW. 5 ___ ___ ________________ ______________________ - 1____________ ______________ ________1 1

tn ' x.
0. PRACTICAL. j_______ | j^xj_______ L—__

1. A GOOD REPORTER OF EVENTS. [

1. CAN MADE DECISIONS ON MIS OWN
WHEN .NEED ARISES. _______________ _______ ______________________ J______________ _______________________

*. CAUTIOUS IN ACTION. _____________________ _____________ _________

4- HAS INITIATIVE.

S. UNEMOTIONAL? 1 ।

0. ANALYTIC IN MIS THINKING. .11 ill ^^1

7. CONSTANTLY STRIVING FOR NEW I 1 I I I ] 1

knowi Fnr.F Ann mris 1 1 .... . 1 I . ... 1 . >1 l 1

0. GEES ALONG WITH PEOPLE AT ALL - ’ . | [ 1 ' I 1

SOCIAL LEVELS. • ___ _ j, J ■ ■ ... -, 1 ....___ I_______L. _______ 1______
, . i. .. j_ . ..

0. HAS SENSE or HUMOR. I

IO. KNOWS WHEN TO SEEK ASSISTANCE. J ^^x]

II. CALM- | |

IS- CAN GET ALONG WITH PEOPLE. | x*^^

l>. MEMORY FOR FACTS. J !

14. GETS THINGS DONE. I
i

15. KEEPS ORIENTED TOWARD LONG 1 ! 1 XX
TERM GOALS. _____________________________________I_______________________L_____•_______ 1______________________ ______________

10- CAN COPE WtTH EMERGENCIES. | | |

IT. MAS HIGH STANDARDS OF I X/'
ACCOMPLISHMENT. | __ J Z"^>

(0. HAS STAMINA, CAN KEEP GOING j ) X^X
A LONG TIME. J_____ --- _ L X^X r .

10. HAS WIDE RANGE OF INFORMATION. | | 111

20- SHOWS ORIGINALITY. |___ |_______________| | I । |

21. ACCEPTS RESPONSIBILITIES. | [ 1 1 ! 1 I X*^

22- ADMITS HIS tHJTOJIS. | | | | |

2S- RESPONDS WELL TO SUPERVISION. | J j | | |

24. 'VEN DISPOSITION- j i | j 1 ! |

2$. ABLE TO DO HIS JOB WITHOUT j t J J I 1 I

SECRET
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__________ . _ _ _ .. _ .... .. . .

7$. CAN THINK ON HIS FEET

it. COMIS UP WITH SOLUTIONS TO 
PROBLEMS.

29- STIMULATING TO ASSOCIATES^ A 
*• SPARK PLUG*' .

29- TOUGH MINDED.

TO. observant.
—

— _

।

xr r 
: .x:x ......
xx:x

,.X_X 
’"LX

. XL 
7 Xi "

k
I' ~T--- *

i --
— -

—
XX XX 125

SI. CAPABLE.

sj. clear thinking.
99. COMPLETES ASSIGNMENTS WITHIN 

ALLOWABLE TIME LIMITS.

>4. EVALUATES SELF REALISTICALLY.

9». WELL INFORMED ABOUT CURRENT 
..-CVLNTS*........................

—-—.— X'X’--- j [ L I
. p._r 1 L—

X-— - - — zr _ _ 1.1

r_ - __— —
. J___— — — —

-12

—

9«. DELIBERATE.

91. EFFECTIVE IN DISCUSSIONS WlTN 
A5S0CIATES.

34. IMPLEMENTS DECISIONS REGARD* 
LESS OF OWN FEELINGS. .

39. THOUGHTFUL OF OTHERS.

40. WORKS WELL UNDER PRESSURE.

“ ■ !
-— — -- -L J i

I ' ■ • 11

—
41 DISPLAYS JUDGEMENT.

4/. GIVES CREDIT WHERE CREDIT IS 
DUE.

.<3. HAS DRIVE.

44. IS SECURITY CONSCIOUS.

44. VERSATILE.

i .--------- , i ——
XX _] i k

<22*^

—

X.L XX ——_ J __ __
44* HIS CRITICISM IS CONSTRUCTIVE.

47. ABLE TO INFLUENCE OTHERS.

40. FACILITATES SMOOTH OPERATION 
OF HIS OFFICE.

49. OOES NOT REQUIRE STRONG ANO 
CONTINUOUS SUPERVISION.

so. a good supervisor.*

1 77 — r--
7212. ZX7X— - . - — * ! 1 _ .. .. — —

~ “X
—

2x2" *2

- ■ — I 1 _ L j— - —_,_— . XI -J ____r. f 1 [Sv!
SECTION V

what arc his outstanding strengths*
The ability to analyte a complex problem, arrive at a plan of action, and then 
implement the plan without omitting any detail relevant to the case.

ItUNCSSEST

i
None observed

SECRET

■
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Ability to concentrate and follow through on an assignment

DOTOU FELL THAT Mf REQUIRES CLOSE $OPE■V ISION1 CJPCJ •* IF YES. WHY!

& '4

fa I*. ‘

WHAT TRAINING OO YOU RECOMMEND FOR TH J J INDIVIDUALf

Kone

port but which havo a hoofing on offoctivo utiliration of thja paraon)- O’Neal will Carefully
study, plan and annlyze a nroblem before taking action* Thia my initially create
the iflinrejalon of alowneaa, but because of superior planning, the not result la a 
high degree of efficiency SECTION VI

A. OltKTtONS: C^nHd.r only I*. J fR which th

hio accordingly

tha toil appropriata boa undar aubaact iona

C. BISECTIONS: Baaad upon what ho haa aaid, 
and any othar Indications, iift your opi

a.b.c.ad

OOES NOT PERFORM DUTIES ADEQUATELY! HE IS 
INCOMPETENT.
BARELY ADEQUATE IN PEWFOPWAWOF* ALTHOUGH HE

HAS Ah ANTAGONISTIC ATTITUDE TOWARD THE AGENCY

COMPETENTLY

OPPORTUNITY.
HAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY. 
IRKED BY RESTRICTIONS. .. REGARDS AGLNCY AS A 
TEMPORARY STOP UNTIL H< CAN GET SOMETHING

PERFORMS MOST OF HIS DUTIES ACClPTABLY* OCCA-

EFFECTIVE MANNER.
A FINL PIREOAMANCti CARRIES OUT MANY OF Hl0

| ...... ] I, TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD
THE AGENCY..BOTHERED BY MINOR FRUSTRATIONS..

______ WILL Bull IF THtSC CONTINUE.
[ . M(, ATTITUDE TOWARD ThE AGENCY IS INDIFFERENT

PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING

SONS KNOWN TO THE RATER. 
IS THIS INDIVIDUAL BITTER QUALIFIED FOR WORK IN SOME 
OTHER AREA! F 1 wQ I Ivt*. IF YES. WHATf

*r. O’Neal was on TOT 
He is fully qualified 
work in this office.

with this office 
for continued

_______ SOMEONE OFFERED HIM SOMtTHlNG BETTER.
[ I 0. TENDS TO HAVE FAVORABLE ATTITUDE TOWARD AQInCY 
*—:  ..MAKES ALLOWANCES FOR RESTRICTIONS IMPOSED BY 

WORKING FOR AGLNCY..THINKS IN TERMS OF A CA.
RCCR IN THE AGENCY.

S. DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE 
AGENCY..BARRING AN UNEXPECTED OUTSIDE OPPOR
TUNITY. WILL PROBABLY ENOIAVOR TO MAKE A

_______ CAREER IN THE AGENCY.
[ | J. HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE AOfNCY

..WILL PROBABLY NEVER CONSIDER WORKING ANY 
PLACE OUT IN THE AGENCY.

3. bl SECTIONS; Conaidaring othara of thia paraon* a tra 
and typo of aaoi gnuont t hot would you rata hiat on 
putantiality for aaauaption of grantor roapon-a ibi 11

0. BISECTIONS: Con about thia

conduct on th* Job, 
habita, and apacia,

HAS REACHED THE HIGHEST GRADE LEVEL AT WHICH 
SATISFACTORY PERFORMANCE CAM BE EXPECTED.
IS MAKING PROGRESS. BUT NEEDS MORE TIME IN 
PRESENT GRADE BEFORE PROMOTION TO A HIGHER 
GRADE CAN BE RECOMMENDED.
IS READY TO TAKE ON RESPONSIBILITIES OF THE

OVlNITXLY UNSUITABLE • Hl SHOULD BL SEPARATED

OF DOUBTFUL SUITABILITY..WOULD NOT HAVE AC
CEPTED HIM IF I HAD KNOWN WHAT I KNOW NCW, 
A BARELY ACCEPTABLE IMPLOYEE..OEFtNITELY BELOW 
AVERAGE BUT WITH NO WEAKNESStS SUFFICIENTLY 
OUTSTANDING TO WARRANT HIS SEPARATION.

SOME AREAS.
will probably adjust quickly to the more
RESPONSIBLE DUTIES OF 
IS ALREADY performing 
HIGHER GRADE.
AN EXCLPTIONAL PERSON

ThE next HIGHER GRADE. 
AT THE level of THE ne

WHO 15
WHO SHOULD BE CONSIDERED FOR 
MENT.

WAP J 0 ADVANCE

SECRET

BILITY AS MOST OF THE PEOPLE I KNOW IN THE 
AGENCY.
A FINE EMPLOYEE • HAS SOME OUTSTANDING 
STRENGTHS.
AN UNUSUALLY STRONG PERSON IN TERMS OF THE 
REQUIREMENTS OF Th£ AGENCY.
EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORF
in the agency.

.. .** -
........ ; • ;/
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Case officer and etaff wvrk, nes^'nslblllty, under the Operations Officer, 
for action, against satellite targets for Vienna Station. .
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Base Chief._______ Salzburg of . — 
___ Western Europe __
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L’xi

IF I Hl AXNWIR 
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^lu.\A 11 KI

xu:

t. nuioi. co.iKin Hy im< KiifHr 
|" I>A1. IROM ~' Will' U> 1

____i June *51' 25 Jan >
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directing other, case 
____ HO AOt- ( OX'uH R IN t MPI OA | I s 1

ilA<’l MI;U>XI 1 MKIMN IOK 1 j|

PROII *MONAl IMl'koAl AUXI f< _ 1

*J. H»R 1 M II 1 At H*K OIMKAin t Hit
*AV| tlA-Mll.AIIOX UHOM PRO! |
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HoN-i 7 IROItiH H Io HL t'OMPU Hh th I.MMIIHAIL MTLRVbOR _____
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usr.l F i kl Assh .SMI SI nr 1-------jl'HOIS'slli RI AssluS-MI SI r_ inVIRIMI ISIIIAI UI f 1 

L I Wl lok 1 ISO III 1 III K 1 _JOI I.MIIOHI kllsikll II OS* i X IlfAls O| 1 MCI IIVMI N1 |____ 1

! T Vlsl IslMI'IOOI III I 11 X yl'ALIlll 11 1 X 1 VIA I II so, M HA 1 111' 1 V OR IJC 1 Its

lv’1 _______ .Base Chief or Opa chief.
of fl cars._____________ _______________________-...........—
|M RIP I ION ot_ hunt* I'NhlR *|i lloN 2 1 ;Xi VFNl NO It NO 1 XPI AIN IN Mi HoN II   
\l*| HO PHI Ri ( OMMI Xh 1 MitoVt t j’ T i'*’*! ” m'Th'uH.AI H1MIH AM) 1 OR W'HAI~“
NO 1 |OR PRo.MoiloN? 1 *|MH l’o*lH«*N’ QQ—1J

Illi APPK* ‘I'RI A 11 IW»X IO INHK AH’ HOU HU IMPimtl 1 OMPARI * M IIH At 1 »Hlirk*Ol IHK
SMOXAI AHU IIP * AR! KXt'MN 1“ AO” I'lk'UJMUA. I>» X< > | 1 l\ 1 1 Oils lt»MrARlM»N l»* Hit
|*H iN IX । XO | HI .UAH IO MARK NOl OHM RAI l» “X ANY <.«l MHY U HI N Al't'Ri U’RIA 11

KAriNU FACTORS

_____VjAA^A'Kk ANO Ut.l AtoStl MU Ml J'lj »PI 1’_______________________

Il IMI R| M AXH IMHl MA*M IN_UoRK______________________________

. C_N<yKIJV~AA'NSUOlSN|AS____ ________________ _____________

 n)_T’\CiKK<iy IX^UfUltoNx AMIJHAN*____________________________  

_ *_• AMINIION K* IH IV_____•____________________________________

^""V»N M XM _ _ _________

__ <1__ AHHHX IO OKI AIN RIM‘1 1* AXH <H 1 IHINosJIONP__________
__ ll._niXVR| IKA*_________ _________

____ i ._i_>iJiAjnt___________ ___ ______________________ _________  

_____ 1_AIUI H)_H£HAN|»U* ani»_ihri< 1 pijhjh_____ _____________
____ Ot I'KtMNI III lit* (HIM J_______________________________

__ AIUUIV TO IVAU Alt INI! UKH N( H INloRAtAlloN

_____ WJAl'T __ ____________________________ _____

N. SAuACIIV tSVS-uUUl.lt 11V)_______________ _____ ________ _____ ___

_____ O. IIAIHPMIIP___________________________ _ __________  

_ p> -A! M AMINA_________________  

0 XU Nl Al XI AWN A____________________________________________________

_________________ _________________ _ _ _ __ __ ___________

t«. INDH'Alt VOIR AIUHH lOUARO HAVINu Hit* tMPIOXU IX 
OIIINIHIX ■ IklHK No| i .H| *AI|s||H» . ,

NO| WAM HIM*. ‘ io ham HIM' i 1 IO HAVE HIM' 1 [
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• AI.O

2________

»! R Vt »l R 
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IO HAAt
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11 1
HIM' j

j FAIN

<>R M PI 
PAR 1 It VI 
l»t MRL I

ooon

RVIMON. 
AKI.A

II Mi*

1 VI NV 

MOOh

AVol LO Ai
_ai

KXCH • 
I.I.NT

lx'_ 
.. X ..

. X -

X
"x...

7 x .

x - -
X-

• X- -
--- X -
IF. ’ •

oirrsrAN- 
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II. I N 11 R III RI' AXA htMRth RI'AUKk* PIRIAININU |O PARIKH AR <J' M It KA I loN* ok I Ai K IHIKMH UHI'H AR! loS’MIJRH* 
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In the ten south8 SubJ has been under my supervision he has shown an outata 
-ding ability.to get work done* even under the pressure an unusually hear 
work load* SubJ’s willingness to take on additional duties and his in-
defatigable efforts to discharge all responsibilities are also considered ou 
standing. Subj'o operational and liaison experience show plainly in his dal 

in every sense_a senior Intelllgehce.offlcer.. _______________ Zv -----

Lm'P
M'lNAllKL of KllA’RHXn Ol I IT*« ...............

Morton A.^Woolley , * \

29 January 1952

Hl RIAIIMINu OHKIR OR l Hit 1 OF <rAFION OOI'S NOT 
MIR UJlM I HI* UflVRl LMIPllOXS Uli I. HI MAII 
M’Ait PROA aw ON Hit KLAIR*L MOL IltKtOl)

, • UNDER NO CIRCUMSTANCES IS THIS REPORT TO BE SHOWN TO THE EMPLOYFE^REPO.RTLD ON

CONFIDENTIAL

think, I. * AILI R i l\. Pm/U i .g j»»i *1

(’ ' ■ ■ - ' "■ - - 'K; * "-c? ..........................................>■
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V. S. CIVIL hE»\ ICE COMMISSION

An of .20 S^pt. 1950

REPORT OF 
EFFICIENCY RATING

baaed on performance during period twin

.. ........vr** -t 
Hu-UC Hur.uuNo W POULX

AirMlMonMTKE-L'.orrirtu. ( )
OHKhl.i

MM.il, Ml ( *> srKt'IAI. ( )
PnoftAnoSU, ( )

20 Mar 1950 20 Sept 1950

Birch Pa-P.'-HowI..____ ___ ______ ___Officer OS 130-13
(Num of *mplv/w) <TH>« of iMMllioti, p«rv«e*. find gradt)

____ J3>SS._......

om umm nr.ufw 
Maxx kmpuhkk

V It adequate 

— If weak 

4~ if Mtatanillng

(OrfeaniEnHnn—-Indlrat* burra’i. dlr!«»nn. miHIoo. unit, fleM station) 
—=------------

1. Stud/ the instructions In the Itating OHlchd’H Guide, C. S. C. Form 
No. M23A.

2. Underline the elements which arc rspcciaHy Important In the jrosltlon.
3. Rato only on elements pertinent to the position,

a. Do not rate on elements in italics except for employees In ndmin- 
Mrativr, supervisory, or planning positions.

b. Rate administrative, supervisory, And planning functions on 
elements In italics, 1

CHECK OMKi

Administrative^ 

supri visory, or 
planning......

All others................

_____  (1) Maintenance of equipment, tools, instruments. 

_____ (2) Mechanical skill.

_____ (2) Ekill in tho application of techniques and pro* 
eedures.

(4) FrcaentabiUty of work (appropriateness of or* 
rnr^tnicnt and appearance of work).

___ - (5) Attention to brood phases of assignments.

(G) Attention to pertinent detail. -

........ - (7) Accuracy of operations.

(8) Accuracy of Anni results. 

(b) Accuracy of ludgmenta or decisions.. 
Jt- (10) Effectiveness in presenting Ideas or facta. 

..........(11) Industry.

...........(12) Rate of progress on or completion of assign* 
meats.

.....(13) Amount of acceptable work produced. (la mark 
based on production records?........)

. (Yoaornu)
...T.(14) Ability to organize his work. 

.. .“Tr. (15 ) Effectiveness In meeting and deaHiig with

..^.(16) Cuopcratlvenoss.

...........(17) Initiative.

...........(18) Resourcefulness.

.^.(19) Dependability.

^..^(20) Physical fitness for the work.

^^(81) Effectiveness (a planning bread programs,
--------- (22) Effectiveness in adapting ths work program to 

broader or related programs,
(83) Effcciivcncsojndcidsingjprocedlixcs,
(24) Effectiveness in laying out work and establish^ 

ing standards of performance for subotdi- 
nates.

— aa Effectiveness in directing, reviewing, and check* 
ing tho work of subordinates,

,r-__ , (2d) Effectiveness in instructing, training, and 
developing subordinates in the work,

__ (27) Effectiveness in promoting high working morale,
(83) Effectiveness in determining space, personnel, 

and equipment needs,
(89) Effectiveness in setting and obtaining adher* 

cnee to time limits ami deadlines,
(30) Ability to make decisions, .

....... (31) Effectiveness in delegating clearly defined 
authority to act,

STATE ANY OTHER ELEMENTS rONHinKRER

_ "T (A)

_ + (in ............. ..................... ................

STAMIAIin 
Doviailona n<wl bn cipkJned on rrtrtoo old* of ihU turm 

iialitas
Phis marks on all underlined rktnrrita, and check marks or better on nil 

atlmr elem< ids rated............................................................................................................................... Excellent

Check marks <>r Iwtier on all ih hienta rated, and pins marks on at Icaht 
half »A Um; underlined elemcntN................................................................................................. Very Good

(Jlieck marks <>r ix/Hvr on n nmjorify “f underlined eh rneutH, and all weak 
|s:rf<^rman<.c overeoinpemuiled by outstanding jk rfornnincu............................. Good

ClM-ck marks or better on a majority of underlined elements, and all weak 
fx;rfonmtne<; nut uvercomjNuiNiteil by outnlamhng |M*rfi>rmnucc.................... Fair

Minus on at Icaht half <»f the underlined elements.............................................. rntatlbfactory

ttullrtS

Ratlin Z"vx.//,JT 
oiliehd..

Kevfealng XT l/~T 
olllalul..

Rated by.. .................. ....................... ..............................................................
^^z'j^juturw ot raili^ iJlRiul) (Title) (Dstv)

Revved by ....... ................................................................................................................................... ..............................................................
/jFi^flature uf retlowiug uUicial) (Tide) _ (Due)

Rating approved bv efbciency rating committee Report to employes . . . £~................

‘ (Data) *- c%A|rrm» rating)
it. •- **.**■■<*» «nr( is—24IH-6 //f



9. If C0UR9M 0* INS»RUC T IC* WIRT CCMPLT*TO DURING PIRICD OF Tm 11 •IPOBf. LIST TITlf, INitlW OF SCHOOL . LENGTH OP 

C0UB1I ANU DATI COMPLETED.. .. ...

HAVE THERE SCt* ANY CHANGES tN PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR LAST REPORT • WHICHEVER IS LATER!

MABBAfGE. Twl REPORT WILL INCLUDE NAMES. ADDRESSES, ANO CITIZENSHIP OF SPOUSE,. FA THEN • ‘* *L A V . MOTHER •» N . LAW.
BROTHERS*IN‘LA« ANO SI SEE RS • IN‘EAR. ' ■

SECTIONS F THROUGH II TO ■< COMPLETED BY IMMEDIATE SUPERVISOR

PERIOD COVERED BY THIS REPORT
TAHPUM

IS THIS EMPLOYES QUALIFIED TO 
PERFORM ALL PRESENT DUTIES*

OCCASION FOR REPORT

REPORTING OFFICER DAVS OF EMPLOYMENT

IP SO. WHAT DUTY OR DUTIESIS CMPLOYFF BETTER QUALIFIED r-— Wo
FOR othi. ouruii L_L±J

DO YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNDER SECTION 1*|
5<*ri'MPL0VmTRT’vl'N FOR
PROFESSIONAL IMPROVEMENT*

T6 you RfcoUyfnd"HbployT 
FOR PROMOTION*

OF EMPLOYEE REPORTED ON

sr^s^AF^^r^NirTSKWAT^rcTrmwr-

•• FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE SOX TO INDICATE HOV THE EMPLOYEE COMPARES WITH ALL OTHERS OF THE 
SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARC KNOWN TO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON TO TMt 
OTHERS NOW UNDER YOUR SUPERVISION. MO NOT HESITATE TO MARK ’NOT OBSERVED* ON ANY QUALITY WHEN APPROPRIATE.

IQ. INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU •
DEFINITELY | I PREFER NOT r^XSC SATISFIED!—I BE PLEASED I ) PARTICULARLY| | 
NOT WANT NIMtLU TO NAVE HIM*! J TO HAVE HIM* I I TO HAVE HIM’LJ DESIRE HIM* LJ

RATING FACTORS
not 

oaaia.
Una* I * 
fine. 
’••V

FAIR 0000 • •00
iae«L • 
LtNT

OUT <
• f

A.ABILITY TO WORK AND GET ALONG WITH PEOPLE pX"

B. INTEREST AND ENTHUSIASM IN WORK
z"

C. SECURITY CONSCIOUSNESS

D. ABILITY YO GRASP INSTRUCTIONS AND PLANS

C. ATTENTION TQ DUTY

f. JUDGMENT AND COMMON SENSE

0 ABILITY TO OBTAIN RESULTS AND GET THINGS DONE

H. DISCRETION

1. INITIATIVE

J. ABILITY TO HANDLE AND DIRECT PEOPLE.

K. PERFORMANCE OF PRESENT DUTIES (ITEM tl

L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION

M, TACT •

N. SAGACITY <NON•GULL 1B1C1 TV1

0. LEADERSHIP

P. PHYSICAL STAMINA s'
Q. MENTAL STAMINA

II. ENTER HERE ANY DESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OK LACK THEREOF WHICH ARC CONSIDERED 
PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED

UNDER NO CIRCUMSTANCES IS THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED

CONFIDENTIAL
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Case officer and staff work. Reajxuislbllity, under the Operations Officer, 
for action against Satellite targets for Vienna Station. ....

i n » m pm % .n ixmm < inwrwi < omiti hi> th kind t j w h or ihh vf i-? <i>.r h 111 uv UfrA m m im»»i ifvhh <h 
«."! PM AMI. tHU fin____ ____ . .. Non®.— . ___ _____ ... . . ___________ _______  _ . ______

X

t A 11 •
I [y^ ♦** MUf W «.» Ml W MUSIS
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Base Chief.x..1

MAKHAI AhliPf VM I Ahl>W 3;

Mi • fill w lx . I AU ,

. 28 Januaty..l952..

HPlOD < OVI RLDJIY THIS 
[ pah ikom । ('Art i l ’VI RIND IMHAl r—t

l»AVs hf I MHOYMI.M |___ IANMA! l” iRIASMONMLM OF T™jImoitnso DHIMR|_J

IF IHI AX’SU I W TH ANY 
MAPPAHI IIH Wll’Okl 
hk'HHI k « . IN ■ I AW AM)

French - 
German .
Spanish___ I.X
Portugese!—

:..J x. _. 
L-U x

x
X L
X !

‘ ! x"

I Ml PMI

IHI AHoVt K S(s Al I A' 
IM.I I PL SAMI s Ahhkl

h| 1 Wlh PIHiRi

HONS 7 TRorOH II IO HL /OMPLLIID BY IMMIhlAIF. s|riR\|^  ̂

’j OCCASION foR KIKrtfl

J June ’51125 Jan 52
I. IIII-. IMIKUII Ql'AllHfO l«. X 
lim pM ail luiMsr i« rt»A'

Salzburg of______  
Western Europe__

*rik **» wni w

Vl Uh in VIM B LA ILK?

” YI-.M b I MI'H’M I HI I II If QUA!IIII If J X I WM II so UHM Pl H OP QI III A 

____ ________ ___ ' ’kO _______ .Base Chief or 0p» chief
directing othercaae officers. _____ _______________ .________

Il N. tU/S IIhl.st PIP th >N or HI ins i:sitiu SFWHON 2 
: \ F.s i D'U Hl KI < OMMLND I MHOYI I. ] j 
: NO i I OR I’ROMOHON, |

IV • V

hai i '4ru.ii i sium s jus- 
f^ftf 9 ^MOSAI IMPROV! .MLXT'

h IHI API’lf M-hiA II

IO Utl\t <:R\hl AXh !OK WHAT 

\ GS-13 . .
t tHMI VKl' Uliq All OlHIKS Of IHCI "M I AOI I A* |OR < >|bf pvH

4AV» HA IIKAnoN WtKr;< PP'/llssjosAI AHIIIIH' AKI KM/WN IO you Pf I/-OS.H V DO X '1 I IX 11 ini' I oMf'AHox P > Hit
OIHIKA *uiU' INIHH Vt>1 R I'JPV isi‘ IN l»» XO| HI >1 1A H ft MAka No 1 'm (kvi it nN AN^ <4 \l I X -WHt-N- APPk‘.'."PlA n

RATLNf/ FACTORS
; noi 

OBM'.R.
1 VI.D

| I.X^AI* 

1 TOMY
I'AIR tuvn ALRY 

HOOD
EX( F.M 
LL.M

OLTSTAN* 
DINO

- A-..AKHHV H>_U<»HK AM) I Al.QMj WHH JI <»M 11____________  

K LNIJM H AND INH1t>M<’X WORK
—— - -4----------— — —------------X . .

.X__
* . Mh'WIV < ONSt lot sXf kA .X _
II. AHI II V IO f<HA<l> l\s||n AMI ri AN> T
1. AHIMIoN 1<> DUTY .. x__
I. p l^.^l N| AND COMMON ’ yr
<< Al'll 11 y TO <IIIIAIN RMIIIi AKI <J|. T llll\l.'» LIST . - X .
H. I/I^t'i lloN

L IMIIAIIVt X _
; A Mln Ki HAMM I: AM> MM CT PI OH 1. . X ..
K, HUOKMAMl O| If fils (HIM - 1 .... X -.
1. Allll.lly l<> LVAII AII IVIII1JOI.M L ISIORMAIION

j
X . _.|

M, 1 AC 1
j

............ _ j x_
H. yAHA'iiv lisoNui ntiuinri [

1
- S — j

______ O. IIAhlKMni' _______ _ _ 

b t^ir^n At siamina
— ——

__________ 1
------------- ;

____ X-J

-• X '
_____9 _v.l '.j Al _M AMINA______________________________________________________ j— ------------------ : ------------- ; ............-1 --x -• ---- —

_ ___ _______ . ___ ________ - - - -. - - -
Kt IMM'.ATi Vol R Al UHOI- TOWARD HAVIN<i IHK LMIlOHfc I MM.M Y< H K M/MMAND oR Si Pt R\ Kh»\. WoVll) ATM

; HI SA I bl II D i -KI 1'11 AMO • | PAR Ik I I Aki
I |o HAVL HIM' I 1 lo HAVL HIM' ! JDIMRt HIM ij

IL IMIP Hi PL ANY OKlH.'b W MAPPS FIR1AIMNO hl PAR MCI I Al* O’AHIKAflb’b <»p I At k IHtRtOJ UIIKH AMI. MA .IM PIO 
riPHMM IO lilt t V AM Of Illis IMI'loMi. olMMAhhfSO AssLI. ANO <>W MKU’l' HMflVIKAs Mloilb M SIAHH
At'Vf KI.AsoNs |i»R AM> pf /M)A I to Xs As IO kl Ax^h ,sMf X| Will 1:1 GIVI X II AIM KOPR; A 11 Io lltb PI If >P I

In the ten months Subj has been under my supervision he has shown an outsta 
ding ability to get work dona, even under the pressure £f an unusually heav 
orh load. Subj's willingness to take on.additional duties and nia in- .

defatigable efforts to discharge all responsibilities are also considered ou 
standing. Subj'a operational and liaison experience show plainly in his dal

in every sense a seni6f_.intelllgeace officer.Ac/---------

H13MIKI er RHVK'IVi (>111?»4< \ 
Morton A. Woolley z * X 

-------------.. —rr—

29 January 1952
7........... PAIL

iill> HIH»H fA'LPIIDSS Will. HI SIIICU
i!tf. kLVLRSL MPL HtM.o|> >1 I II.LK

UNDER NO CIRCUJ/SIZaNCES IS THIS REPORI TO BE SHOWN TO THE EMPLOYEE REPORTED ON

CONFIDENTIAL
ik’Ks* T. SMIIR. it » 1<. I*q//H 3Hgj**< 41

if 
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REPORT OF 
EFFICIENCY RATING

ru noiti

AOMiNnriMrnK-VNOirirML < >
OrFH 

hn.imn ( *> srniM. ( )
rm>miM>NAL ( )

a« a B«t .1959.................. t^,i „„ ,linl„M

Zlrcb D. O'Weal Intelllgenoa Officer GS-130-13 '
(Nvtieof MnplofW) (7*1** 'A *»m| nr*de|

—h^JUnt* Lurrn'j, dkhkrn. vwM. ft»M Mxtkml

tJPrM HKM)W 

MAteK KMFMIYKK

V if 

- Ifv^k 

4 If &0UUuvllng

1. Study the instmetions In the Rating O/TriaKs Guide, C. M. C Form check on Ki
No. tW’Zh.

2. Underline the cUw'nln which arc espcctnlly lw<portant in the poMon. Administrative,
3. Rate only on r*hrM*nU pertinent to the positb/n. mirervlsorv or

ci. Do n'»t rate on dements in italics except for employee# in admin* . *'
latrative, iviwr'.lsory, or planning planning...^... [If

b, Rate administrative, superviseey, atnl planning function* on 
elements in Halite. AH others...............  [J

____(1) Maintenance of equipment, tools, laatnunenta.
—— (2) M^ hanknl skill.

----------(2) EkJI in tho application of technique* and pro* 
wi.'urca.

--------- (4) I'n.-n'-ntabllltj- of work (appropriaterwss of ar
rant'meat and nppenrnnco of work).

_____  (•') Attention to broad phiwcn ot assignments.

-II- (6) Attention to portinent detail.
____ . (7) Accuracy of operations.

..."f. (i) Awruracy of Unni results.

(if Ze^uracv of ludgimuibi or

..........(11; Lviuatry.

......(12) Rate of progrvRB on or completion of ftMlgn- 
menU.

..........(VO Anjunt of nce'ptnblo work produced. (It mark 
. based on production records?.................. }

...T.(1X) Ability to organise his work.

...^.(15) Efftytivcncaa in meeting and dealing with

..&.(V») CoojXfratlvcncea.

.......... (17) JnHlatlvo.

.......... (12) Resourcefulness.

..^:.(10) Dependability.

......(20; Physical fltneBs for tho work.

(91) Kffectiveneae in planning broad program*.
(fl) Effectiveness in adapting tho work program to 

brufider or rtlahd program*.
st. (99/ Epfciivcne** l^SfibUf^

(f() Eflectioen*** in Ing ing out work and estabtiAh^ 
ing eUindard* of performance for eubnrdU 
•nates.

(96) Ef)ecti»fMSFi in directing, reviewing, and check
ing the work of subordinate*.

^.^(96) Effectiveness in instructing, training, and 
developing guhordlnatc* in tho work,

__ (97) Effertivenee* inpromoting high working morale.
(9H) Effectiveness in determining apace, pcrcouncl. 

and equipment needs.
„Trr (99) Effectiveness fa setting and obtaining adher- 

cnee to time limits and deadlines.
(90) Ability to malic dcoinione.

..._ (91) fiffectivenoM in delegating clearly defined 
authority to act.

PTATK AUt (rtltMi KLMOiVt CONSIOKRRD

_+ (B> .......... ................................ ...............

M7 XSMAffO
DovlatUnn mu»t bn c»pl.>iAe4 «m ftntfM Ud« ot <hh tom

AfijcfUfe

AJJf'tiM 
HaH»o

PliM on all underlined rkmehl*, and check mark* or Ixdtrr on all 
other cleiuF iiUi rated........................ . .................................................................................................... Excellent

Cle-rk roarkts >jt Jx-Uer <>n nil vkiuentM rated, ar^i plus mark* on at leabt 
half td li* underlined eletueolH................................................................................................... Very C*xxl

Clirck mariji or better on a nvij.<ri(y of underlined ekinent*, and nil weak 
prtfomuit^ji wcreoiniKumnted by outntnndntg i^.tforinnuctt............................. Gf»d

Check ttiAtiS 'ft b< tier on a majority of under I. nnd el'^nenlR, and nil weak 
fM:nf>nr*at'A^ jaoI qm rct»m|><m*atrd by ouUUind*^ ptrformniiev................... Fair

Minus mack# *xj st lea«l half of the underlined cb:!Mh*-ei.......................... t utatkfaet'fry

KaHn# 
oJhciaL. _T

Reviewing 
uJhciai..

Rated by.. . .... .............................. ^.9 ..^...<^0.

Xz^(^itfa«»turuotrwitiij: <>U)vUd;

Reviewed .........................................................................................J..........................................................................

X^i^iuiuro •*! re\ifviun utlic^tlf (Titk> (Dhlc)

Rating ap*/roved by efficiency rating committee CO. ‘2 Report to employee..........^7................

ttMU) - . LvAkctn«nrtfn<)
V. • ««<««••«* Mra >'». 0«PIC( 10—/rf



I. tr counsel or instruction were compktfd during pirioo or this rfport, • ist title. location e* school. length or 

counit and part completed.____________________________________________________________________

MARRAICC. Tut REPORT WILL INCLUDE NAMES. ADDRESSES. ANO CITIZENSHIP Or SPOUSE. fATMER•IN*LA*. MOTHER• Ml •LAV.
BROTHERS'IN'LAW AND SISTtRS* IN•LAV. -

SECTIONS 7 THROUGH fl TO BE COMPLETED BY IMMEDIATE SUPERVISOR

PERIOD COVERED RY THIS REPORT 
i—nrrr

REPORTING OFFICER

OCCASION rot REPORT

FOR OTHER DUTIES’

DO YOU CONCUR IN EMPLOYEES OEICR IPTI ON OF DUTIES UNDER SECTION

Proposed reassignment 
OF EMPLOYEE REPORTED ON DAYS OF EMPLOYMENT

IF SO. fd WHAT GRADE ANO FOR WhAY POStflONVNAS IMPLOFft S
PROFESSIONAL II

DO YOU RECOMMtNO* tMPLOVEE* 
FOR PROMOTION’

S. FOR (ACM FACTOR OBSERVED CHECH THE APPROPRIATE BOX TO INDICATE HOV THE EMPLOYEE COMPARES WITH ALL OTHERS OF THE 
SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARC KNOWN TO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON TO THE 
OTHERS NOV UNDER YOUR 'SUPERVISION• DO NOT HESITATE TO MARK ‘NOT OBSERVED* ON ANT DUALITY WHEN APPRvPRIATC.

IO. INDICATE TOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU •
DEFINITELY f~l PREFER NOT pOMBE SATISFIED!1 BE PLEASED !“] PARTICULARLY! I
NOT WANT HfM»l I TO HAVE HIM’L-J TO HAVE HIM* I I TO HAVE HIM»I I DESIRE HIM’ I 1

RATING FACTORS
HO T 

o»sta.
vt 0

UNSAY.

TORY
PA 1 a • 000

• I SV
•0 6 0

IICII• OUT*

A ABILITY TO WORF AND GE f ALONG VITH PEOPLE

0 INTEREST AND ENTHUSIASM IN WORK

C SECURITY CONSCIOUSNESS

D. ABILITY TO GRASP INSTRUCTIONS AND PLANS

E. ATTENTION TO DUTY

P. JUDGMENT AND COMMON SENSE

G. ABILITY TO OBTAIN RESULTS ANO GET THINGS DONE

N. DISCRETION

1 .. INITIATIVE IS"'
J. ABILITY TO HANDLE ANO DIRECT PEOPLE.

K . PERFORMANCE OF PRESENT DUTIES (ITEM t)

L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION

M. TACT •

N. SAGACITY <NON'GULL 1B1L1TYI

0. LEADERSHIP

P . PHYSICAL STAMINA

0. MENTAL STAMINA

PERTINENT TO THE EVALUATION OP THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED
II. ENTER HERE ANY DESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOF W>ICH ARE CONSIDERED

UNDER NO Cl RCUMSTANCES IS THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED ON<

CONF FOENTI AL



I• CFSCR IP I ION 0* OUTItS SINCE UIT EFFICIENCY RfPORt. (till *051 WICIM* FIRST. 0FSC»l6f vCh'ISfiT BUT FULLY' *

r,t au.;.1.1.jtv cht-.r-;u of Haminifturlri • 1;:v""t:<<>tive ^rk of ot-.aion >ind
.. i T cTcrlc'VTj , teno^ru^J: To t < no ' :ivu;; t r^fWTv'i

f- Knif faun 11/sT sources of T'fvr":1! t lo~i~“u:’c ~irul«>n nit'

•. if courses or instruction wtwe cowritrro during period or this report. list Tint. location or school. itnot* or 

COURSE ANO OAf| COWRLfTtO.» ______________________________________________________ ______  _

«. HAVE THERE BEEN ANY CHANGES IN PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR LAST REPORT • WHICHEVER IS LATERF

I.MMitHtrv in •
« «r Ok'SC

«____  
pa • •

«»
I *r

Mil
400 »

•
fill

UMO
<«c

It Hl
0

out S. MV PPEPfAtNCE FOB NEAT DUTY AF1(R TERMINATION OF Cv»- 
RENT ASSIGNMENT IS’ ( IP IN US « SO STATE) 

OP OUT» LOCOTFOO -
Chlei or Station • Caracas, /er.e-SpH'ilsh X X X

— z5 le

KIM oet or -Sif To Mli 67 HINibilJ

LEGAL AOORESS

IN DUPLICATE HERETO. IN
MARRAIGC. THE REPORT RILL INCLUDE NAMES. ADDRESSES, ANO CITIZENSHIP OF IPOUSIfATH[»•IN-Ui, MOTHER•IN-LAR.
BROTHERS * IN « LAR ANO S I STCRS • IN « LAW, j &. ________________________

25 March, 1949 ' :

SECTIONS T THROUGH 11 TO BE COMPLETED BY IMMEDIATE SUPERVISOR

7. PERIOD COVERED BY THIS REPORT
oit< r«o« —BAU 16---------

’iino 47 16 A-r

OCCASION FOR REPORT
ANNUAL ^^REASSIGNMENT OF F^”]

REPORTING OFFICER I—J
PROPOSED REASSIGNMENT P—1 COVER ING INITIAL »G1 
OF EMPLOYEE REPORTED ON I—J DAYS OF EMPLOYMENT F ■ J

IS THIS EMPLOYEE QUALIFIED T<> KT^Z) 
PERFORM ALL PRESENT DUTIESl | wo]

IS EMPLOYEE BETTER QUALIFIED 
FOR OTHER DUTIESl

IF SO. WHAT DUTY OR DUTIES

SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARE KNOWN TO YOU PERSONALLY. DO WOT LIMIT THIS COMPARISON TO 7W 
OTHERS NOB UNOCR YOUR SUPERVISION. DO NOT HESITATE TO MARK ‘NOT OBSERVED* ON ANY DUALITY WHEN APPROPRIATE.

DO YOU CONCUR IN EMPLOYEES DESCRIP'
WAS EMPLOYEE STRIVEN FOR 1 »|
PROFESSIONAL IMPROVEMENT) | | wo |

PION OF DUTIES UNDER SECTION 11t • O* • U NO. EXPLAIN IN SECTION •• 
DO YOU RECOMMEND EMPLOYEE |-X1 ** * I IF SO. TO WHAT GRADE AND FOR WWA F. POS1 T10*^ 
FOR PROMOTION) 1 | ■ 0 | tf. ‘♦’^*^>-0 *

FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE MOW THE EMPLOYEE ZOMPARtS inM ALL OTHERS OP TH<

10. INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU * 
DEFINITELY I 1 PREFER NOT | j BE SATISFIED! 1 BE PLEASEO ! | PA RT ICUL ARL V KT-4 

NOT WANT NIMH I TO HAVE NIM»LJtO HAVE HIM, I I TO HAVE HIM’I I DESIRE HIMI

RATING FACTORS 0MU>
UNWAT* 
i»rrc.
TO WV

paio 0000
Vt OY 
0000

IXCCL • 
Lill Ft ••

A. ABILITY TO WORK ANO GET ALONG WITH PEOPLE

' B. INTEREST AND ENTHUSIASM IN WORK

C. SECURITY CONSCIOUSNESS

U. ABILITY TO GRASP INSTRUCTIONS ANO PLANS ^Zzz’

E. ATTENTION TO DUTY L//<

F. JUDGMENT AND COMMON SENSE L//
G. ABILITY TO OBTAIN RESULTS AND GEY THINGS DONE

H. DISCRETION

1. INITIATIVE ,

J. ABILITY TO HANDLE AND DIRECT PEOPLE.

K. PERFORMANCE OF PRESENT DUTIES (ITEM t>

L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION

M. TACT

N. SAGACITY (NON■GULL 1B1LITY)

0. LEADERSHIP

P. PHYSICAL STAMINA

0. MENTAL STAMINA

II. ENTER HERE ANY DESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOF WHICH ARE CONSIDERED 
PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED 
ALSO REASONS FOR AND RECOMMENDATIONS AS TO REASSIGNMENT WILL BE GIVEN IF APPROPRIATE TO THIS REPORT.

At tha end of a year of operations, Mr. OWeiVs record corresponds with hia

indnatrimis nnd ennscJent.<mis officer,__ He nhtaina results and has proved hia ability
to-handleall-aspects-of- the—job-assigned,-------------------------------------------------------

I

UNDER NO CIRCUMSTANCES IS THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED ON

CONFIDENTIAL
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***• •mcbmsv crtfcie is *' *-i rvi'Mii’j iwtnni s«r»c\ <?«, »*» otHia wowot iwf fisson gna
11 F*»3lW**l* MU aCGuA • h M ft • *• *-• fBCu’M r ' 1 WOW•IMG rFFICirwC*. OIHMiftC l‘FG> CIBCUW
v»*cri. •••( chuf of uui^ «•• »v • •’« to (misust j nr immfd»*t( <\ •ttvticw tnw »hh sr xfom 191 l* 
|i» IM *M* CM(. (HF CHIff ftf *- * I .’M »tKl O^M o* MODIFY TMf ft B Y • » £ e« !«l AFFQariftQ CFFICf* WNtH 
IUCN OIV:M cm mod II * C * T I DM *»i C»kttC FC«. f«1H 0» |TAYID% >« tVIHUH* WeSFOMlOLC FOR Tut
• CCtRftC* Or FACTS ANO $T*T(M|V$ •** CM •K’rAt tV ••«( VITUS ANH (F^KUM* •f^oar. |M MAW CMU. tl* 
FretAUkV IN A 8MAUI UNIV. TnJ c*. /F StAtlVN NAY MUM TO F t Lt Ou* *k l •(FOOTS MlMSllF.

t. IN AOOIYIQN TO TM< ANNUAL RfFOOT . TM «dtC«lNG SFCCIAL RIFOOTt. UTILlI'M »'( i*M( FORM. WILL M Q(RD(G* 
tCi

Vh^ CCMFKTIOM OF FIRST MNCT' iFP er ItRVlCt AT A STATION.

8. UFCN B(UU OR or. A is t GNMfNT OF StNIOR.

.. C. uro* c ( T( RMl NAT »ON OR R (CO WML SCI T1 .*»» ^AT AN FMFtOYCt IN A FI(LO STAMCM SHOULD WF RfASSlONTO TO AN*
OTHTR STATION OR RFTURNTO TO U.S- «■-.•’• RtA$ 51GNM*NT OR OTMTR OtSFOSITlCN. SUCH OfPOAt WILL Of FORWAWOtO 
SO AS TO REACH THT WASHINGTON AT TH< (*»llFV POSSIBLE CATT <r'(« SUCH REASSIGNMENT DETER*
MINATtCN IS MADE. IF POSSIBLE. ^1 «t*V«T SHOULD RE SENT IN AT UA$T T*w«Ft WCNVms PRIOR TO PROPOSED Rt • 
ASSIOiWlMV IN OROFR THAT ALL TIME WAV BE DEVOTED TO APPRAISAL ANO EVALUATION. IF CONSIDERATION
OF REASSIGNMENT IS BEING GIVEN »«>X-r EMPLOYEE'S ANOWLEDGE. ITEMS I TO ♦ WILL BE FILLED IN AS FAR AS 
POSSIBLE OY THE RATING OFFICER V'>\r REFERRAL TO EMPLOYEE.

». IN FAIRNESS TO THE INDIVIDUAL BEING ANO IN THE INTEREST OF THE GCaTRNMENY. TmC IMPORTANCE OF CAREFUL*
LT PREPARED AND ACCURATE (FPICIINCY REPORTS C*V*C BE 0VIRSTRESSED. THE FOLLOWING BASIC PRINCIPLES OF RATINO SHOULD 
ALWAYS BE KEPT IN MINCt -

A.* ALWAYS BASE YOUR JUDGMENT ONt

(II WHAT YOU HAVE OBSERVED ThE InMaIOUAL DO OR FAIL TO DO.

•*’ . >0 STRIKING INCIDENT.
V 

. TIC UNDER CONSIDERATION.

' • • ..... .... .. USEO TO RATE ALL CIVILIAN EMPLOYEES* BUT REPORTING OFFICERS
SHOULD DEAR IN MINO THAT DIFFERENT STANDARDS PREVAIL IN DIFFERENT ASSIGNMENTS WHEREAS IT IS 
NECESSARY. FOR EXAMPLE. *VA? AN INTELLIGENCE OFFICER POSSESS INITIATIVE. THIS SAMI TRAIT IS 
NOT ALWAYS DESIRABLE. EXCEPT IN A MINOR WAV. FOR A TYPIST. ThE RATINGS AND EVALUATIONS 
SHOULD DE IN REFERENCE TO Yx< JOO * THE ACTUAL WORN ASSIGNMENT FOR WHICH THE PARTICULAR EM* 
PLOYEE IS BEING PAID. EVl** EFFORT SHOULD OF MADE TO ARRIVE AT A JUST ESTIMATE OF THE OUAL* 
ITIES OF THE PERSON RCPM~t? ON FOR THE PERIOD COVERED BY tN< REPORT. AVOID EXAGGERATIONS 

ANO SUPERLATIVES. THEY DETRACT FROM THE VALUE OF A REPORT AND ARE UNFAIR TO OTHERS.

b. biased opinions BASED os persosal lues asp dislikes host be scrupulously avoided, it 
SHOULD BE BORSE IS HIRO THAT TsE FREPARATIOH OF EFFICIESCY REPORTS IS An IMPORTANT FUXC- 
TIOX OF ALL SUPERVISORS OF EMPLOYEES, AHO THE ACCURATE ABO TRUE EVALUATIONS EXPRESSED 

THEREIN ARE A DIRECT REFLECTION LPCn HIS OWN ABILITY AHO QUALIFICATION FOR THE POSITION 
HE H0L03.

C. HO Rt.O.TJ WILL et HtNOCHCO COVt. 1»« ><« IOOJ 0. Util THAH .0 O«V> O.StWVtO SIWVICC.

«. RrWORT. WILL NORMALLY Bt CLASSIRICO CON. IOC. TI AL I HOWCVtW. THt CL AJS I R I CAT I ON MAY Bl RAKC0 IP OIIMCO AO* 
VISABLC BY RATINO OTYICIR. '

«. REPORTS MILL HEYER BE SHOWH TO THE &PLOYEE REPORTED OH.

DISPOSITION OF REPOPTS
I. RCPOHTS WILL Bt FORWAROIO TO THt AR.RO...ATT BRANCH CHUI IN WASHINOTON HCAOOUAWTtBS WITHIN TIN IIO) 

DAY] ATTIR THt CLOSt OT THt RIRORTINO RtRIOO.

>. It THt Rt.ORTINO ORT ICCR It THT CHItT OT STATION. RIRORTS WILL Bt TORWAROIB BY HIM TO THt ARRROBRIATt 
BRANCH CHUT IH WASHINGTON HIAOOUAR TtRS .

1. IT THt RtRORTINO OTTICIR IS HOT THt CHUR O> STATION. THt RtRORT HILL Bt RtTCBWIO TO THt NtRT IN COM
MAND TOR RtVItW ANO TINALLY TO THt CHItT OT STATICK TOR TOAWAWO(HO TO WAIHINOTOH HtAOOUARTSA].

A. UPON RtCtlPT OT RtROHT IN WASHINGTON Hl .TOOARTtRS. THIV WILL BlAlVIIWtO BY THt BRANCH CHItTS PROMPT. 
LY ANO THCN RCTIRRCO TO THt ASSISTANT ITtCUTIVt TO. RtRSONNtL TOR RCTINSION IN THt PtRSCNHIL TILt OT THt IMRLOY. 
It .

A. IT A CHAMCt OT PtRSOHAL STATUS IS WtPONTtO UHOtR SICTION t. ONt CORY OT SUCH .CROAT WILL Bt 01- 
TACHtO ANO SENT TO THt StCURITY OTTICt.

ANY DESIRED REMARKS OF REVIEWING OFFICE? AND/OR CHIEF OF STATION
relations, however, he haa ecored grs&c success and was the subject of a special________ 
commendatory letter written by the new Ambassador, Honorable Valter Donnelly, to the 
Department of State. His report writimj; is precise and clear but tends to be in-_______ 
elusive of too much detail.__ In this respect it is felt that he is following the________

■Bractice o£_±is__priivipus^emr>loyrient with the _FBI_and_that.. his_ traizins in-the. methcda_ 
.of our own_crganiaaticin..was insufficient inasmuch.as_hediparted-.fex ais^poat-before-------  
■ full C.nnplatiOn-Qf-tha-tralning-COUrSa.----A tempnrary annignmant. in Vaghingt.nn LHMilrj-------

j>pcra.tions_ and. .reporting.---------------------------------------------------------------------------------------------------------------
—----He_ls_ a. Chief.-of. Station, which tils gran ch particularly desires ^.aud^±f_ha_wlshea .

remain At hie preRnnt. pnnt m of his contract, It is recommended that
-he be so reaes igned inasmuch- as—he—has-Sa~elaped-a-lccen -personal-intarest-ani-correspondin ;
■knewledge-ef-thievery-Important-area,------------ -----------— ---------------------------------------------------

______________ _ ______ ___

is
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Oltuteme'nt re Chanje 1 ..umber of
' Dependents:

J
I hereby certify that on 16 July, 1347, 
there wno born to me and my wife a non, 
the name of whom has been previously 
furnished to Zfashlngton•

!
5





14-00000

ELECTION, DECLINATION. OR WAIVER ! IMPORTANT 
OF LIFE INSURANCE COVERAGE : AGENCY INSTRUCTIONS 

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ! ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—
FOLLOW THESE GENERAL INSTRUCTIONS:

• Read the back of the "Duplicate" carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach.

2 FILL IN THE IDENTIFYING Iff FORMATION BELOW (please print or type):

NAME (lest) (fireO (middle) j DATE OF BIRTH (month, day, year). SOCIAL SECURITY NUMBER

/,/7/J_ _ _ .
EMPLOYING DEPARTMENT OR «£.%( । LOCATION (City, State, ZIP Code)

HAVE YOU EVER BEFORE FILED AN "ELECTION, DECLINATION. OR WAIVER OF LIFE INSURANCE COVERAGE ? VYES "□ NO "

If "YES." your last such form remain': m effect and you should not file this new form unless you want to change we old one. (See Instructions for
Employees on page 4)

A MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

V Mark here -------  
if you
WANT BOTH 
optional and 
regular 
insurance

Mark here --  
if you 
.DO NOT WANT 

/OPTIONAL but

I

(A)

I 

{bj

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

1 elect the $10,000 additional optional insurance and authorize the required deduction* 
f'om my salary, compensation, or annuity to pay the full cost of tho optional insurance. 
This optional insurance is in addition to my regular Insurance.

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

1 decline the $10,000 additional optional Insurance. 1 understand that 1 cannot elect op* 
bcnal insurance until at least 1 year after tho effective date of this declination and unless 
at the time 1 apply for it 1 am under age 50 and present satisfactory medical evidence 
cf insurability. 1 understand also that mv regular insurance Is not affected by this decllna*

regular 
insurance

t*on of additional optional inturance.

Mark here -------- WAIVER OF LIFE INSURANCE COVERAGE
if you 
WANT NEITHER 
regular nor 
optional 
insurance

r 1 desire not to be insured and 1 waive coverage under the Federal Employees Group Life 
Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain regular In* 
surance until at least 1 year after the effective date of this waiver and unless at the time 
1 apply for insurance 1 am under age 50 and present satisfactory medical evidence of In*

(O stability 1 understand also that 1 cannot now or later have the $10,000 additional 
optional insurance unless 1 have the regular insurance.

ORIGINAL COPY—Retain in Official Perwnncl Folder smndaro form No. 1,4
ArnIL l>’<O

FPM Supplement 8 70-J

a [ 
Y

C''

)ATE AND SIGN. RETURN THE ENTIRE FORM TO । 
'OUR EMPLOYING OFFICE.

SIGNATURE (da not print)

1, mt

FOR EMPLOYING OFFICE USE ONLY

(official receiving date .tamp) 
13NN0S>J3d

JO 30HJ0

OMV n|| £ 3?g
H 0 i» V <i 3

SHIVJJV wiomd
See Table of Effective Dates on back of Original



ornr*'
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ELECTION. DECLINATION. OR WAIVE? IMPORTANT
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ON BACK OF ORIGINAL

TO COMPLETE THIS FORM

FOLLOW THESE GENERAL INSTRUCTIONS:

• Read the back of the "Duplicate" carefully before you fill in the form.
• Fill in BOTH COPIES of the foim. Type or use ink.
• Do not detach any part.

A FILL IN THE IDENTIFYING INFORMATION BELOW (please pent or type):

NAME (lest) (first) (middle) 1 DATE OF BIRTH (month, day y«a>) i SOCIAL SECURITY NUMBER '

EMPLOYING OEPARIMiNY OR 1 l0CATI0N (Ci'E. Slat*. ZIP Code)
i ! i

A MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

w Mark here
---------1 ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

if you 
WANT BOTH 
optional and 
regular 
insurance

♦ 1 elect the $10,000 ndiiition.il optional Insurance and authorize the required deductions 
from my sabry, compensation, or annuity to pay tho full cost of the optional insurance. 
This optional insurance Is in addition to my regular insurance.

Mark here ———i DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
if you
DO NOT WaNT 
OPTIONAL but 
do want 
regular 
insurance

V

(B)

1 decline tho $10,000 additional optional insurance. 1 understand that 1 cannot elect op' 
tion.il insurance until at least 1 year after the effective date of this declination and unless 
at the time 1 apply for it 1 am undoi age SO and present satisfactory med'cal evidence 
of insurability. 1 understand also that my regular insurance is not affected by this decline' 
tion of additional optional insurance.

Mark here ■ i WAIVER OF LIFE INSURANCE COVERAGE
if you
WANT NEITHER 
regular nor 
optional 
insurance

♦

(C)

1 desire not to be insured and 1 waive coverage under the Federal Employees Group Life 
Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain regular in
surance until at least 1 year after the effective date of this waiver and unless at the time 
1 apply for insurance 1 am under age 50 and present satisfactory medical evidence of in-. . 
surabihty. 1 understand also that 1 cannot now or later have the $10,000 additional ' 
optional insurance unless 1 have the regular insurance.

SIGN AND DATE. IF YOU MARKED BOX "A" OR "C". ; 
COMPLETE THE "STATISTICAL STUB." THEN RETURN I 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. ।

FOR EMPLOYING OFFICE USE ONLY

(official receiving date stamp)

SIGNATURE (do not print)

WihOS

394 lu S Q3J

See Table of Effective Dates on back of Original

ORIGINAL COPY—Retain try Official Personnel Folder STAM).RO FORM H«. I«-Y 
JANUARY I't'.H

(Fei only utiI'I Aped 14. I9€8j 
176-101
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2 1 OCT 1965

MEMORANDUM FORs Secretary, Clandestine Services Career 
Service Board

SUBJECT : Promotion to GS-16 - Birch D. O'NEAL

1. Mr. O'Neal is our only candidate for promotion 
to GS-16. He supervises and performs important and complex 
counterintelligence duties which relate to the interests 
of the intelligence community.

2. Mr. O'Neal is a superior counterintelligence 
officer whose experience dates back to his service with the 
FBI during which time he was stationed in South America 
for three years. Since entering on duty with CIG in 
February 1947 he has been COS in Caracas and Mexico. Mr. 
O’Neal has been Chief, Spacial Investigation Group since 
February 1955.

James Angleton 
Chief, Counter Intelligence Staff

S£®7 
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CENTRAL INTELLIGENCE AGENCY 
WASHINGTON 20. O. C.

Office Of THe DIKECTOK

1956

MEMORANDUM FOR: Birch D. O'Neal 

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Career Staff has been accepted by the CIA Selection Board. 
The effective date of your membership is 1 July 1954.

2. Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board.

3. Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds 
Chairman, CIA Selection Board

Noted:

Date: u

... ai

ri, . ■ .• Cioff 
Ofl.ee i: : e. ..r.eol

3 FED 1956
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Ayrrrmrnt

AGREEMENT .made this day of _ t 19_^------- , 
effective the J day of W«lmb*r . 19 bl , by and 
between the United States of America (hereinafter referred to as 
the Government). aa represented by the Central Intelligence Agency, 
and2___2_2_l—__________ ________ (hereinafter referred to as the 
Employee). *

RECITALS

A. The Government desires the services of the Employee for 
CIA under circumstances requiring the Employee to receive a For
eign Service Staff Corps designation from the Department of State 
and proposes to send the Employee overseas to aty, Quateaai 
 for operations in the general area 
of .

B. The Employee desires as an employee of the Government to 
serve CIA abroad under the supervision and control of the Assist
ant Director for Special Operations, CIA,(ADSO) and is willing to 
accept a designation in the Foreign Service Staff Corps with the 
obligations thereof.

In consideration of the premises, the mutual covenants and 
promises herein contained, and for other good and valuable con
siderations, the parties hereto agree as follows:

ARTICLE I. Relationship of Employee to the Department of 
State. The Employee, in so far as possible, shall abide by all 
the rules, regulations, and customs of the Foreign Service of. the 
United States which affect personnel of the Foreign Service Staff 
Corps in order to appear as a normal member of the Foreign Service 
establishment.

1. The Employee shall rigidly comply with the provisions, 
of Title X, Part A of the Foreign Service Act of 1946, prohibiting 
officers and employees of the Foreign Service from:

(a) Wearing uniforms;
(b) Accepting presents from foreign governments;
(c) Engaging In business abroad;
(d) Correspondence on affairs of foreign governments;
(e) Political, racial, religious, or color discrim

ination.
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2. The Chief of the Foreign Service establishment and 
certain other key members of his staff will know about the Em
ployee's s tatus and relat1onship under the terms of the TOP SECRET 
agreement between the Department of State and-CIA. Other person
nel may discover that there are certain irregularities in travel 
orders, position numbers, pay accounts, and other internal admin
istrative procedures of the Foreign Service. Nevertheless, the 
Employee shall not divulge his relationship to CIA except with the 
expressed approval of the ADSO. While serving abroad, he shall 
for normal administration be under the control of the Chief of the 
Foreign Service establishment to which he is attached, but for op
erations, Including travel as specified below, he shall be under 
the control of CIA.

3. The travel of the Employee shall be governed as fol
lows :*

(a) For temporary duty outside the'continental lim
its of the United States within or beyond the Employee's stipu
lated area, he shall perform CIA operational travel as directed 
by the ADSO or his designee with the consent of the Chiefs of the 
Foreign Service establishment Involved. TD travel customary and 
necessary in the performance of routine Foreign Service Staff 
functions may be performed without clearance from the ADSO.

(b) For any travel to the United States, either tem
porary duty or permanent change of station, the Employee shall 
travel only at. the direction of the ADSO after clearance has been 
arranged through the State Department in Washington.

(c) All travel will be directed and performed in ac
cordance with Foreign Service rules and regulations.

4. Although the Employee's Foreign Service Staff Corps 
title, location, appointment, Foreign Service class, and other 
pertinent information may be published in the Foreign Service list 
and other publications of the Department of State, such listings 
shall not affect his employment and the obligations and duties 
stipulated in this contract.

5. All payments to be made under this contract, includ
ing reimbursement for travel expenses, shall be made to the Em
ployee by the Department of State except payments referred to In 
ARTICLE II, Section 4.

- 2 -
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ARTICLE II. Relationship of Employee to CIA. Although for 
all intents and purposes it will appear as though the Employee is 
employed by the Department of State as indicated in ARTICLE I above, 
he shall in fact be employed by and under the operational control 
of CIA. In so far as possible, he will be expected to abide by 
the rules, regulations, customary practices, and courtesies of the 
Foreign Service, but his ultimate responsibility will be to CIA. 
In the event bfany,conflict of authority In the field between the 
Department of State and CIA, the matter shall be referred to the 
ADSO for resolution.

1. The line of authority for the Employee shall be ae 
follows: ,

(al Senior Representative of OSO at Foreign Service 
establishment.

(b1 OSO Foreign Branch Chief In Washington.
(c) Chief of Operations, OSO.
(d) ADSO 
(el Director of CIA.

2. All travel shall be directed by the ADSO in accord** 
ance with ARTICLE I, Section 3. The Employee shall request ap
propriate Foreign Service clearance for travel through the Senior 
OSO Representative at the Foreign Service establishment, who shall 
be responsible for arranging such clearance.

3. It Is understood and agreed that the Employee's over
seas assignment is to be for a minimum period of two years from 
the date of his arrival at his overseas post of duty, unless ter
minated by the Oovernment for Its convenience. If the assignment 
is terminated in less than twenty-four months at the Employee’s 
request, the following shall prevail:

(a) If the Employee resigns in less than twelve months 
from the date of his arrival at his overseas post of duty, he 
shall reimburse CIA for all travel expenses Involved in the trans
portation of himself, his Immediate family, household goods, and 
personal effects to the foreign station, and pay all such expenses 
for return to theUnited States. Such expenses for return to the 
United States and amounts expended by the Oovernment on account 
of such travel and transportation shall be considered a debt due 
by the Employee to the United States.

(bI If the Employee desires to terminate between the 
twelfth and twenty-fourth month from the date of his arrival at 
his overseas post of duty, he shall pay all expenses for the 
travel and transportation of himself, his immediate family, house
hold goods, and personal effects to the United States.



4. If deemed necessary by CIA, the Employee may be re
imbursed or advanced funds for operational expenses. Such amounts 
must be advanced or reimbursement made in accordance with CIA reg
ulations, which require a full accounting of the amounts expended 
by the Employee. Therefore, the Employee will be required to ac
count fully for any such funds advanced or reimbursed in accord
ance with CIA regulations.

ARTICLE III. Overseas Allowancesand Transportation Expenses. 
When specifically authorized by the ADSO, the expenses of travel 
and transportation of the Employee, his Immediate family, house
hold goods and effects, including personally owned automobile and 
other allowances, will be paid the Employee in accordance with the 
Foreign Service Act of 1946 and regulations issued thereunder by 
the Department of State. When authorized by the ADSO, the Employee 
shall be paid a quarters allowance, cost of living allowance, or 
special foreign living allowance in accordance with the Foreign 
Service Act of 1946 and regulations issued thereunder. The amount 
of quarters and cost of living allowances and the special foreign 
living allowance is set forth in Bureau of the Budget Circular 
A-8, ‘which is amended periodically to r.eflect adjustments in price 
indexes. Therefore, such allowances will be subject to change, 
and the amounts paid will vary according to Budget Circular A-8.

ARTICLE IV. Annual and Sick Leave. The Employee shall be 
permitted annual leave, sick leave, and leave of absence in ac
cordance with Title IX, Part D of the Foreign Service Act of 1946. 
Under such Act, the Employee may be granted not to exceed sixty 
calendar days annual leave of absence with pay in each year. An
nual leave which the Employee may receive and which is not used 
in any one year shall be accumulated for succeeding years until 
It totals 180 days. Sick leave with pay may be granted to the 
Employee at the rate of fifteen calendar days each calendar year 
and may be accumulated for succeeding years until It totals 120 
days.

1. If the Employee is transferred from another Govern
ment Agency to this position, any annual or sick leave standing 
to his credit in such Agency, may be transferred, if appropriate, 
In accordance with E. 0. 9837, 27 March 1947, issued pursuant to 
Section 935 of the Foreign Service Act of 1946.

ARTICLE V. Return to the United States. The Employee shall 
be ordered to the United States on leave of absence or permanent 
change of station upon completion of two years continuous service 
abroad or as soon as possible thereafter.

-4-



ARTICLE VI. Retirement. The Employed occupies a position 
within the purview of the Civil Service Retirement Act. Accord
ingly ,> deduct lone shall be made at the rate provided by law (pres- 
ently-^>-from the Employee' s basic salary and placed In the Civil 
Service Retirement Fund. The Employee may not avail himself of 
the provisions of the Foreign Service Retirement and Disability 
System, provided for.In Title VIII of the Foreign Service Act of 
1946.

ARTICLE V11. Medical Care a nd Hospitalization. In the event 
of illness-or Injury to the Employee requiring hospitalization 
not. the result of vicious habits, Intemperance, or misconduct on 
his part, and Incurred in the line of duty while assigned abroad, 
the expenses of treatment of such lirhess or Injury at a suitable 
hospital or clinic,?-^- transportation'expenses to such hospital 
or clinic may be paid by the Government in accordance with Title 
IX, Part E of the Foreign Service Act of 1946. Under appropriate 
regulations,'a physical examination of the Employee will be made, 
together with necessary inoculations, or vaccinations, or the ex
pense thereof will be paid to the Employee,

1. In the event of the death or disability of the Em
ployee, the Employee or his dependents shall be afforded the ben
efits of the United States Employees’ Compensation Act of 7 Sep
tember 1916, as amended.

ARTICLE VIII. Equipment. The Employee may be furnished 
technical equipment and supplies to assist in the rendition of 
services hereunder, including an automobile where necessary. The 
Employee shall be responsible for such equipment and supplies 
issued to him by CIA in accordance with CIA Property Regulations. 
AU such material shall remain the property of the Government re
gardless of any apparently conflicting ownership or the manner of 
registration.

ARTICLE IX. Salary. The Employee shall receive a basic 
salary of $ 8481.00 fpns-g) per year in accordance with Section 415 
of the Foreign Service Act of 1946. In-class promotions shall be 
granted to the Employee in accordance with regulations established 
in the Department of State pursuant to Title VI, Part E, Section 
642 of the Foreign Service Act of 1946. Other changes In status 
will be'made only as specifically authorized by the ADSO.



ARTICLE X. Continuance of Pay and Allowances. If the Em
ployee Is determined by CtA to be absent In a olatua of "Missing", 
"Missing in Action", "Interned\ln a Neutral Country", "Captured 
by an Enemy", "Beleaguered", or ^Beselged", he shall for the per
iod he is determined to be In any such status be entitled to re
ceive -or to have credited to his account the same pay and allow
ances to which he was entitled at the beginning of such period of 
absence. Continuance of pay and allowances as specified above 
shall be as prescribed in the Massing Persons Act of 1942 (50 
U.S.C.A. App 1001-1015, 7 March 19421.

ARTICLE XI. General. The Employee shall comply with the 
following provisions, and violation thereof by the Employee shall 
be deemed a breach of this contract.

1. In participating in the programs and activities of 
any private organization, the Employee shall make it clear that 
the Department of State has no official connection with such or
ganization and. that it does not sponsor or sanction the viewpoints 
which he may express. In general, his relations with private or
ganizations shall be governed by applicable Foreign Service Regu
lations. ,

- 2. Neither the Employee nor the members of his family 
shall act as correspondents for American or foreign newspapers, 
press syndicates, or associations unless special authorization has 
been obtained in advance from the ADSO. He shall not write for 
publication any article or other manuscript on political or con
troversial subjects. Articles or manuscripts on nonpolitical or 
noncontroversial subjects shall be submitted to the ADSO for re
view and approval prior to their submission to a publisher.

3. Neither the Employee nor members of his family shall 
correspond privately on personnel or other official matters with 
members of Congress, or officers in the Department of State, CIA, 
or other Governmental agencies.

4. Members of the Employee's family shall not be employed 
in the same Foreign Service office except during grave emergencies 
or when special authorization has been obtained in advance of em
ployment from both the Department of State and CIA.

5. Before contracting marriage with a person of foreign 
nationality, the Employee shall request and obtain permission 
from the appropriate officials in both the Department of State and 
CIA. Any such marriage with an alien without obtaining advance 
permission shall be deemed a breach of this contract and shall 
result in termination of service with the Government.



6. In the event the Employee desires to resign from the 
ocrvlce overseas, he shall submit a written resignation addreso-ed 
to the ADSO, who will take appropriate steps to clear the matter 
with the Department of State.

ARTICLE XII. Security. This contract contains Information 
affecting the national defense of the United States within the 
meaning of the Espionage Act (50 U.S.C. 31 and 32, ac amended). 
Its transmission or the revelation of Its contents in any manner 
to an unauthorized person Is prohibited by law. Violation of this 
ARTICLE or any security agreement signed by the Employee with the 
Oovernment shall result in Immediate disciplinary action, which 
may include suspension, separation from Oovernment service, and 
may subject the Employee to criminal prosecution under the Espion
age Act. . -

1. The termination of this contract wjll not release the 
Employee from the provisions of any security oaths which he may 
be required to take by CIA, /■

' 2. The Employee shall not publish, transmit, or divulge 
In any manner, Information received by him as the result of his 
employment by the Oovernment under this contract without specific 
written authority from the Director,' CIA.

ARTICLE XIII. Orders and Directives. Orders and Directives 
received by the Employee from competent authority, including In- 
structlons received in briefing and training, shall be complied 
with by the Employee. No promises or commitments to the Employee 
of any nature whatsoever, beyond and in addition to the terms 
hereof, shall be binding on the Government unless and until such 
promise or commitment is reduced to writing and approved by an 
authorized official of CIA, and such writing placed with this 
contract thereby becoming an amendment hereto.

ARTICLE XIV. Amendments. The Government may at any time 
amend this contract and may terminate^ this contract upon thirty 
day prior notice to the Employee. If the Government proposes to 
amend this contract by reducing the salary provided for in ARTICLE 
IX (including class promotions, or other authorized increases, if 

‘any) and such reduction is unacceptable to the Employee, resigna
tion by the Employee for such reason shall be considered as a 
termlnatlon of this contract for the convenience of the Government. 
Where the Employee is directed to proceed to a new post on a per
manent change of station by the ADSO, this contract will be deemed 
to have been amended to the extent of such change.



ARTICLE XV. Special Provisions. The following (special pro
visions shall apply to the Employee under this contract:

Part (r) of Section 3 of A'JTHXE II chall not aoply to em-iloyoos who hove 
served in a doparbnental position with CIA or who hava oorvod n/i ovorncns 
tour of duty with ''lA, and in such cr"o, -art (b) of Section 3 of ARTICLE II 
shall bo doonod amended to read ac follow.nt "(b) If tho 3m doyen dooiroo to 
terminate or return to tho lilted Staton prior to tne e.cplrutlon of twonty- 
four mcntlic from tho date of his arrival at hie overseas post of duty, lie 
shall pay nil expenses for the travel and transportation of htmcolf, his 
immediate family, household goods and personal effects to tho United States."

A3TICLE IX doos not apply. Tho employee shall roceivo an annual salary of 
$9600.00 (GS-14), and, during the period of official duty ovoraoan shall re
ceive allowances based on such annual calnry (includinpriintxixxxzaxxxLxxxx 
;tKKxciiixxKix subsequent increasoc) computed in a-cordonco with applicable 
Foroljjn Service Regulations. Initially, tho sum of §3’81.00 per annua 
(XXXXXX (i’SS-3) (plus in-class or class promotions) directly by the Depart
ment of State. The difference between tho authorised CIA salary and tho 
salary paid by the Department of State, । lus tho difference, If any, botwoen 
liijxaMiir allowances based on the authorised CIA salary and the allowances 
basod on salary payments by the Department of State and paid by thorn, shall 
bo paid to tho employee in accordance with his written instruct! one.

A lumn aim payment for annual leave is to be paid up to 2 Documbor 1961. 
Sick loavo is to be hold in escrow until such time as subject reverts book 
to uS-sLatun, at which time, accrued sick leave will be credited.

In the event any of the provisions in this Article are in
consistent with the provisions of any other Article In this con
tract, the provisions of this Article XV, shall govern and be 
determinative of the rights and obligations under this contract.

UNITED STATES OF AMERICA

WITNESS:

osarxawcBraauii; aOM i esta
CiilGF, OVliilSEAS SECTION

approved:

Chief of Operations

Assistant Director for 
Special Operations

-8-



CENTRAL INTELLIGENCE AGENCY 
Washington <5, D. C.

Office of the Director

ER 2-2?61a

19 October 1951

Utt!ORAl®UM FORt ASSISTANT DIRECTOR FOR OPERATIONS 
ASSISTANT DEPUTY, INSPECTION & SECURITY

SUBJECT* Appreciation for Work of CIA Personnel

J. It io a pleasure.to forward the attached memorandum 
from Major General Ralph J. Canine, Director, Aimed Forces . 
Security Agency.

2. please express my personal appreciation to each of 
the individuals mentioned therein for their excellent cooperation 
in connection with thio operation.

A/
WALTER B. SMITH 

Director

Enclosure - 
Memo dtd 12 Oct 51



DEPArar’a.T oy n^-K.^E 

Armed Forces Security Agency

Wasliington 25, D. C.

In reply refer to

Serial: 1691

12 October 1951

KHORAMJIM FOR THE DIRECTOR OF CINTRAL INTELLIGENCE

SUBJECT: Appreciation of Work of CIA Personnel

1. Between 1 August and 15 August 1951, in support of a 
special Amed Forces Security Agency operation, Mr. Edward F. 
Hall, L'r. oirch O'Neill, Ur. John Saib, and Dr. .taynond S. 
Halx executed their additional assigned duties in an efficient 
and admirable manner. They consistently demonstrated initiative, 
interest, and a spirit of cooperation which assured the success 
of this operation.

2. I am gratified by this further demonstration of support 
of the Armed Forces Security Agency by the Central Intelligence
Agency and I should be grateful if you would express to these 
gentlemen my appreciation of a job well done.

M
RALPH J. CANINE 

Major General, 'JS Army 
Director, Armed Forces Security Agency



STANDARD I ORM 61 WK t<:Gu$f IM) 
PHQMULGMf? ar fjvn. “fa/tcF COMMJSSJQfl 

HUTU. ntWiMX. M/MUAl.

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to those appointment affidavits, you should read and understand the 

attached information for appointee

................................... CIA............................................................................................................. ; ;.....................................
(Deportment or agency) (Bureau or division) (P1a« < of employment)

I, ...........®ThCD .P«..Q?NEAL___ —.............................................-......... , do solemnly swear (or affirm) that—

A. OATH OF OFFICE
. I will support and defend the Constitution of the United States against all enemies, foreign antf 

domestic; that I will, bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.
B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY ANO AFFILIATION

I am not a Communist or Fascist. I do not advocate ncr am I a member of any organization 
that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or afiirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government. ___
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT •

I am not engaged in any strike against the Government of the United States and that I will not 
so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for the use of influence to procure my appointment.
E AFFIDAVIT AS TO DECLARATION OF APPOINTEE

The answers given in the Declaration of Appointee on the reverse of this form are true and 
correct.

Ji .... _____________________________________
(Date entrance on duty) (Signature of appointee)

NOTE.—// the oath is taken before a Notary Public the date of expiration of his commission should 
be shown. ia-aaifip-1



DECLARATION OF APPOINTEE
This form is to be completed before entrance on duty. Answer all questions. Any false statement in this 

declaration will be ground*? for cancellation of application or dismissal oiler ap)X>intmcnt. Irn^ry/XidtJon is a 
cnnunal offense and will be prosecuted accordingly.

FWOENT AOOfUM fafreet and Ou

a whom er cmerlocy «i*st nqtify (W RfLAftCNfHtP (C) STREET ANU RUM9FO.CHY ARUSTATL

eves the umicd srrrx oeviRM-iy employ, in a Chilian capacity, any relathe of yours (either by blow or marrugfj with wmJm too u/t v* >*/t Urtu within 
the past a months* 0 us (P|no
It ev, for each tuch relative fill in the blank* below If additional apace >« neceaaary. rnmpl-ta under hem 10. _ , ,, .. .

KAMI AnoRtS: fi) pry.ut'j't 6')itMron 
(J) WANIMLHt ON A'.t ' 

EMPLOY! D

I

RILATA 
ft.i;P

1

INDICATE “YES'* OR‘NO” ANSWER BY PLACING “X 
IN PROPER COLUMN WRITE IN Ltn COLUMN NtlMBFRS OF TTFM< TO WHICH tmtMJU AMWfRS AHFLY

10. SPACE FOR DETAILED ANSWERS TO OTHER OVESbONS

/uf all auch etui under hem l(i.

1 ARCYOUACITirtSOfORDOYOUCWCAUlGIANCXTOTMCUNirtnSrArrSJ .

A AM YOU AN OFFICIAL 0.1 EMPLOYl € OF ANY STATE, TERRITORY. OM NI Y. OR 
MUXIUPAUTYT................................................. ......
If your anitrer it “Yea", {he dotaila In ham Id.

? ro you RFcnvr any annuity from tnf unit™ staffs or pi^yrict of 
CVLUMBIA GOV1 RNMtNT UNPt.R ANY RFUHI MINT ACT OR ANY PENSION OR 
Of MR COKPtNMnON FOR MILITARY OK NA/AL SHHlCO..............................

*. SINCE YOU Film APPLICATION RF^t'LTINO IN T HI". APPOINT Mt NT HA\f YOul 
GUN WSCHAIWt P OR KWl? IO RIUGN. FOR MIXQNOUCT OR UN'JAU^ 

FAC JURY SLHVICE FROM ANY FUSlTiUNr..........................................-............

t HAST YOU MTN ARRfSTTD (NOT INCI UOIMO TRAFFIC VhKAWNS FOR 
BNiCH YOU Kt RE FINE D V* OR USS. OR FORT II fl OCMI LAURU Of J.‘5 0ft 
LESS) SINCE YOU FILED AiTUCATICN RESULTING IN THI^ APPOINT MENU ..

er flotation, (J) the name andlocah'tfi ut the wutt. (W) the 
penalty impoaed. d any, or other diapotition of the eaae. 
It appointed, your ff^ttpnutt will ba taken.

INSTRUCTIONS TO APPOINTING OFFICER
The ttppolrrtinf officer before whom the lorecoing <enihcnte la made shall 

drte«minc to hit own satisfaction thut thia apponiioieiit u.kiI.I t* iu conh<rrnuute 
with the Civil Serves Act. appluatde Civil Hcrvuc Mule* and Keguiatiun* and 
»?t» of Const eat pertaining tu appointment.

Thia form ahmdd be chrckeC lor holding of office, pensuMt, auitahiiity io con* 
tmt.c’n with any record of recent discharge or arre/t. and part.cularly far the 
fcilowing:

(1) Identity of appointee —It Ie the duty of the «pfx4ntiag officer to 
guard aguuiat inpcreenation and to deter mine beyond reasonable doubt that the 
■ppeintee u the a.tnie person whoae appTf iitient war autti(<rirei! The 
sj\x.wtee's aitfnature and handwriting are tu be couip tred with the application 
aud v* other pertinent p*:vr». If the appu.nt'-e qual.neit in a written examt* 
r.Hva, the aignature on thia ftirtti tiiould be lompmc-t with tnc a'^natuie un 
the declarativn ahret. which wa» aigncd in the riuoiinaii.mi rwmi. It a physi.ai 
*j'pc-iancc may l>e checked a<a nit thr inedu ut «er tin. <-te. The uppouitee 
mry a!»o be questioned on hia persona! hiatury tut eminent with las prciiui.a 
statement*.

(7) Afle — If definite uge limits have been established tut the poeit^.n. It aliouM 
be determinr-d thut apl’hcant is not cnitside tho a<e te*>it f’jf ttwaulmeat. 
Until auch <l> trtnnnatiuu is made, the appointment may tvA be uout jmmaled.

(3> Citftenthin —The appointing officer l« reapons.hle f'jr observing the 
tdtixeiwiup provisions of (I) the Civil Sen ice Rules and (it aj/pr'^riation a<ta. 
Form bl lonstitutca on alhdavit f«w both purLK’sra ano is a"-*iHr.Me proof of 
cit xeninip stutus hi the alienee of condtctnig evidence. In C'y-ixful cases the 
appointment should not lx: consummated until ilcaiatue Uaa enured from 
the i erufying office of the Civil Semis Conini.**k>n.

(4) Mtirnhera of Famitv —Section 9 of the Civil Serv^» A*~t provide* that 
whenever there are already two or more members id a t^o. y vr'r.r.t under 
prohntionnl or permanent appmntmc-nt in the eoiapet ’ wjvu'’. no other 
member ut sin h lumdy is dig hie Gx proNincm,! i< pefsun':.» appixntment in 
the competitive service The appointments of jwr»‘X.* er.»P>eu to veteran 
prefrren.e ute not subject to th.s rr.i.iircrirnt The rneir.i^rs-^.t /arril/ pO'V'aiuti 
Uues nol apply tn Irrup x«r V iipiiouV iwniL P --tof ul d.o ti^.y lx ref.ircd to 
the ap(ir<>pnate «4lu rol Hie T «l ^-r vice C»muim.»»cii f<x -It

IMw CMICl Ui U1>.' i

••f. • '
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APPOINTMENT AFFIDAVITS
INFORMATION FOR APPOINTEE

NOTE.—Before he can be appointed, an applicant for a Federal pcs:!b»n mi:U meet certain requirements 
over and above the requirement that he be able to do the work he L« emphyed to do. On the attached form 
you are to swear (or nHhnO that you mH these requirements. In addition, theic arc certain restrictions upon 
wur conduct ns b Federal employee. They are set forth on this sheet. You should familiarize yourself wHh 
these restrictions nnd be guided by them. Detach this portion oZ the Zo tn and retain it for your in
formation and guidance.
I. INFORMATION ABOUT APPOINTMENTS

Fersonx •elected fo-m rnmj'flittve techier* will receive either 
a temporary or a proliatimiAl appointment.

For persons receiving a probatK'nai appointment, the flrat 

year of service Is a ptohaihmflrv unless a shorter period 
is fixed for the position by the Cott Service Commission. Satis
factory completion of probation it required fur absolute appoint
ment.

The completion of probation is required when a person who 
it reinstated or transferred hat not previously completed a 
probationary period.

Persons receiving probation*! appointments are included 
under the Civil Service Retirement Act.

Appointments sperlAratlv tameed to I yrar or less are usually 
considered temporary Aptmlnlment*.

For excepted npmdni menu, a trial period may be required 
at the discretion uf the rmpkning agency.

II. MEMBERS-OF-FAMILY RESTRICTION

Except for persons entitle.I to xeterun preference, no person 
mac be prubaUonally appointed to a position tn the competitive 
service if there are two nr more r.n’tbcit <>t his family already 
serving in the competitive trtxwe umkr prubatmnal or per
manent Appointments, A famCv is defined by the Attorney 
General ns persons who live under the same roof with the head 
of the family and form part of Ms htcside. When they branch 
out and become heads of new establishments. they cease to be 
part of the old family. Mmms do u.»t citnbh»h another family 
merely by living at an address diHerent from that of their 
parents. An appointment l« illegal if the appointee is dis
qualified by tho mernbers-of fanuVv restriction.

III. APPOINTMENTS ARK SUBJECT TO INVESTIGA
TION

All probatlonal appointments, reappointments, reinstate
ments. conversions to competitive appointments, Inter-aceney 
transfers, and certain temporary appointments are ’'subject to 
investigation” fur an IR mouth pcrusl During this pernxl, 
the Civil Service Commission has authority tn instruct an 
agency to separate so employee ter anv of the reasons given 
below except that the CommWMAn's authority is not limited by 
the 18-nivnth pm<*d in ca^et drscutHd under Items 4, 5, and 8 
below. The condition "suhiect to investigation” expires auto
matically at the cod of IK months e-i service unless an apt'cal on 
loyalty matters is pending. Hoxtcwr, an employing agency 
may remove an employee for any of the reasons given below at 
any time.

Any of the following reasons cxxn&Ututea sufficient cause for 
the removal of un employee limn the acixice:

1. Conduct or capacity of such a nature that removal will 
promote the efficiency of the serxu'e

2. Physical or menial unlUnr** Lu the position he holds.
3. Criminal, hilamous, dishonest, immoral, or notoriously 

disgraceful conduct,
4. Establishment of the fart that the employee has made in

tentional fake statement* or engaged in deception or fraud in 
examination or appointment.

5. Refusal tu furnish tr^um.Mn• to the Civil Service Com
mission or its authorized representatives in regard to matters 
inquired of arising under the Cm! Service Act, Rules, and 
Regulations.

6. Habitual use of Intoxicating beverages to excess.
7. Reasonable grounds raise tor belief that the person in- 

xtdvcd is disloyal to the Government of the United States (see 
Section IV).

8. Any legal or ether diiqualilication which makes the appli
cant unfit for Federal employment.

IV. SUBVERSIVE ACTIVITY AND AFFILIATION

Section 9A of Public Law 252, 76th Congres.*. approved 
Augutt 2. 1459. otherwise known as the "Hatch Act.” provldcil

"(1) It shall be unlawful for anv person employed In any 
Capacity by any agency of the Federal Government, whose 
compensation, or any part :hereof, is paid from funds author
ized or appreciated by any art of Congress, to have member
ship in any political pruty or organisation which advocates the 
overthrow of our constitutional form of government it/*the 
United States.

"(2) Anv person violating the provisions of this section shall 
be immediately removed hum the position or office held by 
him. and theicahvr no putt of the funds appropriated by any 
act of Congress tor such position or office shall be used to pay 
the compensatuxn of such prison;”

Executive Order pl Mai h 21, 1947. provides:
”1. The standard fur thr refusal of employment Of the 

removal from emp'ev merit in an executive department or agency 
on grounds relating tu loyalty shall be that, on All the evidence, 
reasonable grounds exist for belief that the person involved Is 
disloyal to the Government of the United State*.

”2. Activities and usaiKtuliuns of an applicant or employee 
which mav be considered in connection with the determination 
of disloyalty may include one or more of the following:

’a. Sabotage. espionage, or attempts or preparations there
for, or knowingly associating with spies or saboteurs;

*6. Treason or sedition or advocacy thereof;
'c. Advocacy of revolution or force or violence to alter the 

constitutional form of government of the United States:
’«/. Intention.il, unauthorized disclosure to any person, 

under circumstances which may indicate disloyalty to the 
United States, of documents or information of a confidential 
or nonpublic character obtained by the person making the 
disclosure as a result of his employment by the Government 
of the United States;

*o. Perfoimuig or attempting to perform his duties, or 
otherwise acting, so as to serve the interest* of another 
government in preference to the interests of the United 
States:

'f, Membership in, affiliation with or svirpathetic as*o- 
datum with any foreign or domestic organization. association, 

• movement, group or combination of persons. designated by 
the Attorney Grtural uu tolnhlutian. Fascist, Communist, or 
subversive, or as having adopted a policy of advocating or 
approving the commission of acts of force or xudeuce to deny 
other persons their rights under the ConstHutie^ oi the United 
States, ce as seeking to alter the form of government of the 
United States by uncunstitutrnniil means.'”
The apiKunting officer will make available to you the list of 

organisations prescribed by the Attorney General upon your 
request.

Various appropriation acts contain a provision prohibiting 
the use of aporepnated funds to pay the salary er wa^es of any 
person who advocates, or who is a member of en ergani^utiun 
that advocates, the overthrow of the Government of thr United 
States by for?* or violence. These acts prov.de t ial an affidavit 
shall be cemsideird prims facie evidence th.i? the person making 
the affidavit does not advocate, and h not a member of an 
organization that advocates, the overthrow of the Government 
of the United S;au> by force or violence. Thc-e acts provide 
further that any i-crson who advocates, or who is a member of 
an organization that advocates, the overthroxx of the Govern- . 
ment of the United Slates by force or violence and acerpts

’ ’ T - *r ' - \ - - 1 “ - : - .-r
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employment the salary or (or whirh ore pai<1 from any .
such ut’i’f'i of n felonv. and. up<>n cenvic-

11. Distributing campaign litcratur- or material.
12. Initiating or circulating political petitions, Including

Addition to, and not in substitution for, any other provist«?ni of

The affidavit referred to above Is one of those to which you 
e required to swear (or aTTum) on the attached paije.

V. STRIKING AGAINST THE FEDERAL OOVERNMENT

Various appropriation acts provide that no part of the funds 
appropriated therein shall be user] to pay the salary or wages

A«*umirig politico! 1r««kr*hlp or becoming prominently

with the aurcett ()r failure of nny candidate for electiou to public

General s'iifemmts ns to certain Activities which are con
sidered as permissible on the part of Federal onkers and em*

1 Voting.— Tti** direct language of the law specifically 
provide that all such {tersons retain the right to vote as they 
may

2 . Kfpropion of opininn*.— Th- right to express political

Government employees that ass-Mo the ri^ht to strike Against 
the Government. Such cits pfovid- further that any prison 
who engages in a strike against the Oovernment. or who is a 
member of an organization of Government employees that

employment the salary or wages for which are paid frotu any 
such appropriation, shall be guilty of a felony and.- upm con* 
viction, shall be fined not more than $1,000 or imprisoned for 
not more than I year, or both, and that this penalty shall be in 
addition to, and Dot in substitution for, any other provisions of 
law.

One of the affidavits on the attached page to which you are 
required to swear (or affirm) pertains to thia provision against 
striking against the Government*

VI. HOLDING STATE OR LOCAL OFFICE
Federal employees ere prohibited from accepting Of holding 

an office or potfSion under State, territorial, county, or municipal 
governments. There are certain specific exceptions. They are 
published m Civil Service Commission Form 1236. Before any 
person appointed to the Federal service accepts or continues to 
hold any office or position under a State or local government, 
the matter should lie presenter! to the appropriate authorities 
of the agency in which he is employed for a decision as to whether 
ho properly may accept or continue to hold such office or position.

VII. POLITICAL ACTIVITY

The terms of the n^t of August 2, 1939 ("Hntch Act*’), as 
amended, prohibit officers and employees in the executive 
branch of the Federal Government from using official authority 
or influence fa the purpose of interfering with an election or 
affecting the result thereof. Further, such officers and em
ployees are prohibited from taking any active port in political 
management or in political campaigns. These prohibitions 
apply not only to permanent employers, but also to temporary 
employees, employers on leave of nlzsenre with or without com. 
pensution, and substitute employees during the period of active 
employment. Politico! activity identified with any political 
party in any election is prohibited.

Some of the forms of forbidden political activity are:
1. Serving on or for any political committee, party, or other 

similar organization,
2. Soliciting or handling political contributions.
3. Serving as officer of a political club, us member or officer

of any of its committees, addressing such a club, or being person'll reward or us a political contribution, in return for the 
active in organizing it, ' use of, or the promise to use, influence to secure an appointive

‘ ' ... • - . . office under the United States.4. Serving in connection with preparation for, organizing, or 
conducting a political meeting or rally, addressing such a 
meeting, or taking any other active part therein except as a 
spectator.

S. Engaging in political conferences while on duty, or can* 
vainmg a district or soliciting political support for a party, 
faction, or candidate,

6. Manifesting offensive activity at the polls, at primary or 
regular elections, soliciting votes, assisting voters to murk 
ballots, or helping to get out the voters on registration or elec* 
tion days.

7. Acting st recorder, checker, watcher, or challenger of any 
party or faction.

8. Serving in any position of election officer, in which par
tisanship or partisan jiohticnl management may be shown.

9. Publishing or being cwnn ted editorially or managerial!/ 
with any i.e’^spaper generally known as partisan from a political 
standpoint, or writing for publication or publishing any letter 
or article, signed or unsigned, in favor of or against any political 
party or candidate. (Ownership entirely disassociated from 
editorial corsr'A and managerul activities limited entirely to 
business management would not be regarded ns being within 
this provision./

10. Becoming a candidate for nomination or election to office, 
Federal, State, or local, which is to be filled in an election in 
which party candidates are involved.

NOTE: This reservation is subject to the prohibition that * ■ 
sm h persons may not take any active part in political manage* 
mrnt or In politico! campaigns.

3. Contribution*.—It Is lawful for any officer or employee 
to make a voluntary contribution to a regularly constituted 

ical organization, provided such contributions are not made 
in a Federal building or to tome other officer or employee within 
the scop- of the act referred to above.

4. Political picture*. • It is lawful for any officer or em
ployee to display a political picture in hit home if he to desires.

5. RadAca, button*, and *tickar*.— While it it not unlaw
ful for an officer or employee to wear a political bridge or button 
or to display a political itn k^r on hit private automobile (except 
where forbidden by local ordinance), it it felt that it it inappro
priate for any public servant to make a partisan display of any 
kind while on duty, conducing th- public business.

6. Ponaltio*.--Persons appointed to positions In the Execu
tive branch of the Federal Government aie warned that the 
penalty for an established violation of the above mentioned 
political activity prohibitions it immediate removal from the 
service.

VIII. OFFENSES WHICH ARE PUNISHABLE BY FINE 
OR IMPRISONMENT

Certain other statutes prohibit Federal officers end employees 
from engaging in various activities under penalty of line or 
imprisonment, or both. The activities prohibited by st|rh 
statutes relate to such mutters us political assessments, political 
coercion and disenminution, and purchase and sale of office. 
The text of these statutes is set forth in Civil Service Com* 
mission Form 1236.

Some of the activities prohibited under penalty of Ano or 
imprisonment, or both, orc os follows:

I, SoliiitMlmn or receipt of politico! contributions by one 
officer or employee from another.

2. The giving or handing over of a political contribution by 
one employee to another.

3. Solr itmion or receipt of politico! contributions in a Fed* 
era! building by any pctuon, whether or not on employes of tbo 
Government.

4. Solicitation or receipt by any person of political contribu
tions from any person receiving any benefit under any act of 
Congress appropf luting funds for relief.

5. Solicitation or receipt of anything of value, cither for

6. Payment, or the offer of payment, for the use of Influence 
in securing an appointive office under the United States.

7. Promising employment, compensation, or other benefit 
made possible by act of Congress as consideration or reward for 
political activity.

8, Discrimination by an officer or employee in favor of, or 
ag'iinst, another officer or employee on account of political 
Contributions.

9. Depriving any person on account of race, creed, or color, 
or political activity, of compensation or other benefit made 
possible by any act of Congrets appropriating funds for relief.

10. Disclosure for political purposes of any list or names of 
persons receiving benrhts under an act of Congress appropriating 
funds for relief and the receipt of such a list for political purposes,

IX. PROHIBITION AGAINST DISCRIMINATION

Appointing officers are required by the Civil Service Rules to 
act on ell personnel matters "col'-Iy on the basu of merit and 
fitness and without regard to political or religious affiliations, 
marital status, or race.'*

X. INSTRUCTION OF APPLICANTS
Officers and employees of the Oovernment are prohibited

anilion of any person for rivil-.ervice exauunotions.
IC- Mtro-I

Si
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APPOINTMENT AFFIDAVITS
IMPORTANT.—Belote swearing to these appointment affidavits, you should read and understand the 

attached information (or appointee

or (nur.au or dlvlalraf) (Ware <4 roMraaaowot)

I>..........................................I?.™..................................................... . do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.
B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 
that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that I will not 
so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for the use of influence to procure my appointment.
E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE

The answers contained in my Application for Federal Employment, Form No. _______ _
dated .......... .................................  19 rt.filed with the above-named department or agency,
which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara
tion of Appointee on the reverse of this form. (If no exceptions, write “None" on the Declaration 
of Appointee.)

..... ..............................................................................
(Signature of

A. D.Subscribed and sworn before me this ........  day of........ L-V-TS?':............................ .

10-66100-1be shown.
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DECLARATION OF APPOINTEE
Thia form ia to be completed before entrance on duty. Cjueition 3 in to bo answered in al! cases, otherwise 

answer only those questions which require an answer different from that given to the corresponding 
questions on your application form. If no answers ere different, write "NONE" in Item 10, below. Any 
false statement in this declaration will be grounds for c^rKHIntion of application or dismissal after appointment. 
Impersonation ia a criminal offense orvl will be prosecuted accordingly.

1(A) tUIE Or SiQTH

1 (A) IN CA$C OF EMERGLKCY PUASC NOTIFY

ur (<>ry or fr/wn । 
. .11/i ///■ bbl. 

If) PfLATtOM^HIP (ct strut and number cftyahurun (£9 reunion so.

VJ IF b
€ DOCS THE UNITED STAinoovrANMl nr EMPLOY. IN A &VNJAA CAM/UTC AMY PFUTi/K fX Wtl (FJTKfR SY 61X00 OR VARMAGO W»TH WHOM YOULT/t OR HAV| tmOVTIltta 

THKFAsrnMONnci Urf5 (1)*°

It ao, tot rath »</rh ratativa Sil In tha hlanhabaknr^lfadtiitinnalapacaitear^aaaafy, und^f flam tO.

KAMS 'Afict Sbbetyi 
(Ofra tl/wl numbrr, if awy)

(.) fwir.N f;)tryr,t>j«rcaa/f 
0) DLfMlVOn ca a-’.i IN WHICH

t*nisrtti
KnAYlOM. &h:f FIFO 

(Chea

L

1.

1....................................... ....
1

INDICATE “YES" OR W ANSWER 8Y PLACING *3* 
IN PROPER COLUMN

10. *PACE FOR DETAILED ANSWERS TO OTHER QUESTIONS

& ARC YOU A CITIZEN OF OR CO YOU OWE ALLXGIANCK TOT HI UWTW TTATtiT..

twit in urr miivu er items to which unuttu ututtrs urn

g> HAVE YOU EVFR Bl TN DISCHARGED, OR TORCrO TO RESIGN. FOR VJlCGMACT 
OR UNSATISFACTORY St NVICt FROM ANY FOSlTlONL

I ARK YOU AN OFFICIAL OR tMFLOYU Of ANY ST AU. TtRRITORV. COHYT f. OR 
MUNICIPALITY!

or a total 
penalty unpotta, n any, or utnvr aiapoattit 
If appointed, /out fipjttptintt will ba takan.

I. no you receive any annuity from thf united vatis gr eraser or 
COLUMBIA GOVIRNMI NT ONDfR ANY RfTINI M| MT AC f OR AtTF FtJrU'jM OR 
01 HLR COMFLNSAI JUN FOR MILITARY OR NAVAL U RVICAI

9. SINCE YOUR WTH BIRTHDAY. HAVE YOU FVCR BTfN ARRFSTID l^ACTfO OR 
SUMMONED INTO COURT AY A Of FLNOANT !N A CRIMINAL fVfy.litAh 
CDN^JCno FlHTDORIMFRiyiMD OR PLALfOON PHOBA'drift 
IVI R SUH OK DI IND TO WP'XJT BAIL OR I'UtLATI KAI IGNTrF 
Or AN V LAW Fourt RFGUJATlON ORORDNANCE (I «t UDI NG M:NO fM 
VIOLATIONS FOK WHICH A FINE OR FORFEITURE Of U5OMIXS, ArjUK/z!

The appointing officer before whom the totr^An^ it made than
determine to hit own eatitfw tion that this ar>rv>inuncnt wouid lx in c'.cf<x manse 
with the Civil ScrvKe Art, applicable Civil aervke Mu-tt *4^4 AoeguXauun* and 
acta of Congrctt xxrtnmtng to apixnntment.

Thia foiin almuld tie itx<kcd lor holding of office, peneuzn. amiability la con* 
nvrtnui with any record of recent discharge or arreat, and particularly Cor the 
following:

(1) Identity ot appointaa.—'Tha appointee** signature and handwriting are 
to be compared with the application and/or utlxr papcra. The
phytn al appearame miy be checked agutnat the al ceruln-ate. The 
appointee may alau be questioned on tut peraonial hiatxxy C/X agrccsscnt with hm 
previous ttatemrnlt.

(3> Aga —If definite age limitt have been ettabllthed fee the poai&Mi, it ahouJA 
be determined that applicant it not outaule the age range b^r appointment. 
Until auch deternunatiuo ia made, the appointment may tot Le mnaummated.

INSTRUCTIONS TO APPOINTING OFFICER
f!) Cifittnihip—Ti*a apprAatina rAftrar le reepocwUe Pjr observing riw 

cAttrnp.iy pr'zviatona of Til *he Civil bervur MuU« *n-l U) appfopnatuai atit. 
y'Atri Cl r'znalHutr* an atManl ha bo*h and H a/>ept,M« ’A
citi^ena'.'p ataiua in rhe at^en/e rd conHwting cvidxn'r. In rh/ubilui raw* the 
app^A/jirocnt aJiould ihH tx* "xiaummatcd ur.U rlraran-ta ha* been ec/u/*4 ttom 
the certifying otfue of the Civil bcrvK« CommiMvai.

f4) Mamhara of Family — -Section 9 of the Civil Service Art provide* rh*< 
*ioxv«r there are a\trvlf two or more tnemtxr* of a farndy arrvina 
pfoba’io<j<J or permanent aptsan'.intM in Iha ermiprtutvt arrvue. no c*hrr 
u^u.iar of au> h family ia abgiUe pfobatu/ual or permanent af,p</otn^ot ua 
tlx f'xnpetitive eervoe. Tlx app'xntnxnt* ot pervx.a tnfUe-l fo 
pradatm-a ait not auLje't to tl.ia ren-ji'ement. Tlx meo,txr»-«X-Fanuly pr'Afia^aa 
dzx* not apply to temporary as^p'xramettia. Doubtful caaea may be referred M 
tlx approxmate office ot tlx C*vd hervicc Coauutaaton tor deoaion,

la—uias-i



14-00000

7 - X ' //-. I •
. • .................... * ti *■ 1 .... .......... "— *y —

r»<twt'r •' -yu' < «vo^' 'aawumo. ar.w-.l
po'ntip rs-m brucine* ?0 ,/lOYMniT • ’ w»o» Ml
| IN THE FOREIGR SERVICE OF THE UNITED STATES nUTtrici roi orhex vir oxer

1 tMSTVUCriWS—n»w«r» to alt q 

(All qwatiosa resat b»

pot b»e» provided for your »i« 

lAanver nodar Stem 9 1?, For* a

»0otia0» nant ba t/pad or printed, 

tally. If Nofflcleot upac* baa 

var lo aiy qu**tlo8, cwpleto yoar 

nt la dapllcala.

------- RffVIOtr—CANT4G----------iCHOWlf OGI
— IRPIXLD_______ imsf IGATf 0—— ACT ION • I

COOI----------------------------------- OTWfn--------------------------- I

■ TATt C# APPLICATION Iik SLCURITT NUM01R FCt.IHun ApFlhp

1 ruts ineB foi 
I US* O^LP

OPPICP UMt (Utt) (Pint) (vi'MIt) (Mt

O'NEAL, Birch Dilworth

idt*, 1t tnp) 7. MAY! YOU 1 VEH BUN KNOWN >.< 1
ANY OTHER NAMI » Ct YES CT *'J 1
it answer r, ■ytv. give full | 
DETAIL', UNMR ITEM 1)7. 1

•I

M, PERMANENT ADOHf^S (Um fft* ^hich ttmtpotliUof< till 
b« ivtknfhid It pppnlntt/l, 3tftt nwhtr t*d nt»t)

211 Evans .' treat,
NO. CITY POSTAL ZONE STATE

Bainbridge, Georgia

«. STATE OF WHIC« 1
ARE A LEGAL RESIDENT 1

Georgia 1
5. PRISINT AW,RIIS IF DIFFERENT FROM ABOVE 

1a7O3 Crescent' .'treat.N.lT.
PRESENT BUSINESS PHONE 1

Washington, D.C.
ome Phone |

6. DAHJun • F. > 1. PLACE or BIRTH rent. alata. ar eavatrr) I
Bainbridge, Georgia |

18a. IF BORN OUTSIDE
U.S. HOW WA 

w
S CITIZENSHIP acquired? Bb. IF A NATURALIZED CITIZEN, PLACE, DATE, ANO NUMBER OF 1

NATURALIZATION CERTIFICATE . 1

|?. SEX
|r?) MALE O FEMALE

10± HEIGHT 
0 FT. 1 IN.

u> wr lbs. 1Z. MARITAL STATUS O SINGLE
CTWIOOWEO CT DIVORCED

f*l MARRIED I
CT SEPARATED I

1 1J. WHAT IS THE LOWEST BASE SALARY. EXCLUSIVE W ALLOWANCES YOU WILL ACCEPT? S PER ANNUM I

1 IN. WHAT restrictions are there
1 Mbne

IF ANY N YOUR IMMEDIATE AVAILABILITY FOR DUTY IN ANY PART OF
the WONIDT 1

16. nF.f.nFNTS

I IS. FULL NAME OF HUSBANO/wlFE <17 al 7a. aaldaa aa.a)

I Frances Pauly O'Neal, l'artnarly Frances Pm
b. OATt OF BIRTH 

^^ril 30, 1920
C. PLACE OF BIRTH (Cltr. atata. 1 
ar aaaalrr) 1

Glenpool, Oklahoma 1
Id. IF BORN OUT SI 01 U.S. HOW WAS CITIZENSHIP ACQUIRED?

1 **

e. IF NATURAL!7(0. PLACE, OATC, ANO NUM8£R OF NATURAL!- 1
ZATION CERTIFICATE. . 1

* I

117. WHICH DEPENDENTS WOULD YOU WISH TO ACCOMPANY YOU ABROAD? 

I All

| Frances Pauly O'Neal wife ^pril y., 1920

118a.FATHER’S NAME

1 Hasten Emmett O'Neal
b. PLACE OF BIRTH

Bainbridge, Ga.
c. OCCUPATIOU I

Lawyer 1
Id. PRESENT ADDRESS "

1 211 Evans street, Bainbridge, Georgia
t. IF BORN OUTSIDE U.S. DID FATHER EVER OBTAIN I
U.S. CITIZENSHIP? □ YES CT NO w 1

1 19a.MOTHER’S MAIDEN NAME
1 Bessie Matthews

b. PLACE OF BIRTH
Thomaston, Georgia '

C. OCCUPATION IF ANT 1
Housewife 1

P ^l^^lvmis^^rcot, Bainbridge, Georgia e. IF BORN OUTSIDE U.S. DID “OTHER EVER OBTAIN 1
U.S. CITIZENSHIP? □ YES CT NO — 1

|ZO«.CAN YOU TAKE DICTATION!
Io YES NO

I W.P.M.

6. ARE YOU A STENOTYPIST?
□ YES 4 NO

W.P.M.

C. CAN YOU TYPE BY TOUCH SYSTEM?
O YES fo NO •

W.P.M.

d. NAMI OTHER OFFICE 1
MACHINES YOU OPERATE 1

none |
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VI. military status _ _
»|>D-A»t MA- 0. SERVICI OR SERIAL NUM9ER

■rr rah on'ra^a *r ri»[ of p. OUE 01 HONOPAFUf. DIGCPARGl OR bl anoiTc. date or 0» Ter 17i~5r. r f

1 t. PATE OR RANV Al TIME Of U*3L“A®G£ OR SEPARATION 
1 w '

J. P«£U.NT RATE OR RANK IF ON ACT iVf DUTY 
«■

1 22u. KHAT PERTINENT T£WPAl CIVIL SERVICE EXAMINATIONS “AVE YOU TAXES? fdl.. t».r, mh. .nd <r.rf. r.r.K.V)
1 • **

ID. 00 YOU HAVE A permanent civil service status IN the 
1 FEDERAL government? f-| <tJ Jh ng

IE NOW IMI’LOYEO IN the EEDI PAL GOVER1UUNI .GIVE PRESENT CR‘CE os“u

I 23. HAVE YOU EVER C FG» A POSITION UNpfR fH£ DEPARTMENT Of STATE OR UMN AN EXAMINATION FOR A POSITION
1 UNDER The DEPARTMENT OF STATE?

IF ANSWER is 'YES’ GIVL*PARTICULAPS ORDER ITEM <37.

2». HAVE TOO EVER H£LO A POSITION UNDER A FOREIGN Government? (tneludint ••

O YES CX AO IF answer IS •YES’ GIVE DETAILS UNDER ITEM #37.

25. OUTLINE YOU® TRAVEL Ofc RESIDENCE ABROAD GIVING DATES, PURPOSI, ANO PLACES. (tt no!

24. FOREIGN LANGUAGES cv*.
| ‘ a- LANGUAGE • • 0. READ C. WRITE 0. SPEAK e. understand

I Spanish good good good ...... gum!

2 7. EDUCATION
I I 2 3~ U 'j o(7h4. GRADE SCHOOL — CIRCLE HIGHEST

28. OLPLOTMERT

NAME AND ADDRESS
DAT£S A TTfN DFD YEARS COMPIEUO DFfRFES 

CONFERRED
MAJOR SUBJECTS

SEMESTER 
HOURS 

CREDIT

a
1b. HIGH
I SCHOOLS Off 
1 PREPARATORY 
| SCHOOLS

Bainbrifee High 
Bainbridge, Oa.

1926 1931 5 3 ra. dploma *
a Uni

IC. COLLEGES 
I OR UNI#VEP- • 
1 OH its

University of Georgia 
Athena, Oa. 1931 1935 h 3 ra. /.B.

Political 
Science M

1 0. other tOUCA- 
Itional institu- 
1 TlONS Off TffAIN- 
| ING SCHOOLS

University of Georgia 
Law School, Athena, Oa. 1935 1937 3 3 rs. LL.B. Law

INSTRUCTIONS

| nt ENT POSITION
1 DATES OF EMPLOYMENT (Month, yoor)

I FROM: Iftl q -q------ini'll
EXACT TITLE OF YOUR PRESENT POSITION SALARY OR EARNINGS

STARTINGS 7OOO P£R YR*

TwNgnl Liaison Officer pp£sfnt $ QQOO PtR yR-
pLACE ^PWRiWNr (cn,. W.’My11*

LELCkTHTION 01 YOUR WORK

Handling legal matters 
and liaison with all other departments and 
agencies of U.S. governnont. Highly technical

1 NAME Aa^M^jV«7T2»r

I Central Intelligence Agency
1 NUM6£l*lMrKftL“V> WT*rrrt,’-5.'PEPVI5£O 8f YOU work involving Immi: ration & naturalization 

laws, visa regulations and related matters.
1 NAMI ^G^^tALftTf^^WyiSOR

I Rtf- • IF CUPRTNTLT I.MPLOYFO, M^^^^PPR0'ICM PPfUlNl IMPLOTfR?

TSflBlFH LeytuLum ■ £©relgn ■4
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fC«M OS*-}* Coni Inuit ion Shoot

*.*Af>S r 'h(.'MI (Month, fitri

Sept. 19h2 h- Jan. 19h5
tU>. T HUE d YCv V 5«UW 0» lARKIHGS

5TASTING 1)|600 Pt* YR.

FINAL 1 5600 PER yr.PlACt <” f^riO’-lM (CHr, iUIi)
Mexico City and Bogota, Colombia wool PT ION C» YOMS' ROW*

Political information 
gathering and reporting and handling cases 
involving the proclaimed 11st of blocked 
nationals and trailing with the enemy.

NA«L ANO AC’-^t er <.vrunw

Dept. of State
an<- hno Of i ’ployeej ^d^thvijio by you

7 officers and lb clerical
'\\w "J11 l'iAV:'''‘J\i,','’£^1 ■c"‘ /mbassador Arthur Bliss Lane 

Ambassador George Hossnrrtnl th
WtAbCN * O' LEADIN'. '

To roturn to the Dept# of Justice
OAtiJ Ct IMPier-lM <»•«<*. r..r) - -

■ fROM;Ja-» 1938 ic: Sept. 19h2
EXACI HTLL 01 YCUW PCjITICN

Attorney
SALARY OR EARNINGS 
STARTING *3000 PER YR, 
PINAL lh600 PER YR,■ .PLACE Of L^ploy^INT (CHy.

Washington. D.C. DESCRIPTION or YOUh' wGkK
Handling and supervising 

the handling of many and various types of 
Federal laws.

NAME ANO AuPklbb Of EMPLOYcK

Dept, of Justice

NU^BEW AND HMD Of t''PL0Y‘t5 3HPEEVISIO OY YOU
3 officers and 2 clerical

NA^t ANu Tiru 01 rjvEPIATL SUPE' VI30U
Attorney General Honor Cumings

W£A >0N 1 Ok Lt AY 1 NO,
To enter foreign service.

l'ATtj ni ImPLCY'IM (Month. mr)

(„u.: July 1937 T0: Jan. 1938
HACT TITLE Cl YOUR Pt^.lTlCN

Attorncy-at-law
SALARY OR EARNINGS 
STARTING S - PER YR, 
FINAL j2000 P£P YR.PLALL 01 IMPLCYMiNT (City, ototo) 

Bainbridge, Oa. utscrfipriON ot rciw ^o.o

General practice of law. 
Handling cases involving administration of 
estates, abstracts of titles, contracts, 
torts, wills and criminal trials.

NAME AND ADDWtb'j 0t EMPLOYE* 

Self

W«BEW AND KIND Of EMPLOYEES SUPtkVlutD OY YOM

1 clerical
NAML AND TlTtl Of IMMlDIATE GuPEwVIjOW 

..

SEASON row leaving
To join Dept, of Justice

DATEj Cl LmPLUYMlNI (Month, foot)

FROM: TO:

EXACT TITLE GF YOUR POSITION ALARY OR EARNINGS 

TARTING S PER YR.
INAL > PER YR.PLACE OF iMPLOYMtNl fCity. ototo)

0ESC3IPTIUM Uh YOU* WHK

NAME AND ADDRESS OF EMPLOYER 
j

NUMBER ANO KIND Of cMPLOYELj SUPERVISED BY YOU

NA IE ANO TITLE OF 1 'i«£01ATL SUPERVISOR

REASON FOR LEAVING

it MARKS

V^W«iFS^Rq^^



GTHt> PS'JTIG^S HELD FCh If THAN THrt

^XL£1-Ja Lfif iU. r.i ^r>i z. f P. ,
»»A 1 • ' • r. 'z ••.."•'•.*•' ( Vvn t h . y tr )

1 jr ■> » - - • ^x««« f- . — ~e ’

'AU II III , , ,T..Tgg| .4 vt • * • M S‘*u> •
jU'ri'" * 7000 FE* Vf,‘i 

F1 •AL i FEW Y?..*' Caracas, Venezuela*'1
'" < '1”1 ' '-' .....  " v;aS assigned to Political 

Section. Had frequent contact with high 
foreign govorment officials. Gathered and 1 
reported political information. Handled 1
matters of special Interest for the Arabassadq

nowledgo and I accepted tho offer. I

2 officers and 3 clerloal

‘ '' Ambassador Walter J. Bonnelly

"* L 1 CIA^ad special*" need''for technical k
MW IC-' LU/I NG

i}A I; '» t. •*’'I S'''i'• T (Honth. ytut)

( ,M June 19U6 t,„ Feb. 19h7
IXAL 1 Tim O’ YUUR PCI. 1 110*1

Attorney^at-law
iALASY OR LA^NINhS 1
STARTING 4 PER YR 1
mu >5a»PtKvJ

PLAU U -vp (Cit*. atata)
Bainbridge, Ga# - .

ul5cwipiio» ci tew zi'"-. Engaging in general 1
practice of law, handling cases Involving 1
contracts, torts, wills an' administration I
of estates, abstracts of titles and criminal 1 
trials. 1

NA*u A’.D Afp>£;, 'J '•-'PlUYCR
Self • associated with father# '

tsj /in;, cf employees supervised by you 
1 clerical

NAME AND TITLE IMMEDIATE SUPERVISOR
*

•^.A'/yM 1',*' ,?AJfNG
To return to foreign service#

Jan. 19a 5 Juno 19uo
F^U; ‘G;

L<AC1 Till! 01 YOUh PC-.jHION

Attorney
^la.y e- 1
SUUiNG S VR.I

FIYH . PEH YR.|PLACE 'Clir .t.t,)Washington, D#C#
3f .CnIPTiON 01 roll'' WC'-r _ ____. . . . 1Supervising and handling 1
cases involving many and various types of 1 
violations of Federal law. 1

NAME and AUDtEG'/ 'J EMPLOYER

Dept# of Justice
s:r'<-r/!»•, 'f ^"Pi/YlF.S Ihpi'W1SEO BY you "

5 lawyers and J clerical
ANU Tl 'LE '^"EDIATf ’'.HPiRVISOr

Hon# Tea Cl^rk, Attorney General
I'iA'.'A •■ ■ I- A/ :*G

To return to private law practice
\ AMD PI R I GK, Of U‘lf'PL'. (L i a t — Ba J Mn IN

DhI'ATI'.N
POSITION

NA^t. ANU ADUKt
FOD

... Of e'.PLGYK r^< rfLAUON 

UNEMPLOYMlNT

•JAhTlNu ANO UNAI 1

SAI ARY PER ANNUM |F ‘r” r:
. ■ ------------ ----------------------- -----------------------------------

• —

—

-til ifi *CMAWGH» M FORCED TO 4'JGl Feu Ml’^c NUUt I Ok UN .a 11 Of AC IOWY JERVlCt HC“ AST POSI I ION?

hO

GIVE FULL PETA I IS 1J»U;

Y£C

YC; HA/t YOU LVlK HAu ANY ^’-Uff.AL bi-
FUTt Vr^&IL.*T ii\> ^HATSOtVEw?

C YES L? MO

L. HAVL YOU LVLk BEEN UNDER TREAl^EM FCR A MENTAL Oh 1
lMOIIONAL UlbO-tHEk? ' 1

C3 Yf ‘, Ji NO . I
C. 41 TUh THE PAU Ts'r.LU HAkE YQJ F^l'aJcNFlY .1, have YOU EVcK HAo tuBCiiCULCj 1 GI 1
ULtb INTC/lCATlftj St/E-FAGEb TO EXCES>? «

CT YEO NO 1□ YES O -.0

e. XFUE YOU £/t- •'it ICALLY L> 15tH4RGf 0 HtOM Tr£ A^MEb li ANY OF YOUR AN,»E<, F0 4'Y Oi THE ABOyE IS "YES* I
FCkCE',? • give full pa..ticiilar'; "nuer itlm »>/. . 1

S3 rE'. mo “* 1



36. MEN! ION HERE ANY SPECIAL QUALIFICATION., 0-. ACH I ‘ V I ’ll N1 NOT LOYfkl.n 1 LM HUT RE |. THI’, APPLICATION. INClUCE SUCH 
ITEMS Ao ANY BOONS 0* ARTICLES YOU HAVE WH[TTEN, SPECIAL Uf.lARCH WOR>. TECHNICAT SPILES, HONORARY OH PROFESSIONAL 
SOCIITY I'LMBLHSHI PS. ANO ANY OTHER I Nl On“AT ION YOU CONS I la R Pi Rt I NLNT. YOU MAY INCLUDE ANY PERTINENT RELIGIOUS, CIV IC, 
RLLIA.IL, OR ORGANI?ATi?NAL ACTIVITY .HICH YOU HAVE KMmHIP EltHI.R RlIH OR HI THOllT CUMPL T.AT I ON. SHOOING THE NU"- 
BLR Of HOUTS Hl 0 AN? NllMRI R or WTH', PER YEAR IN .HIGH YOU WERE ENGAGED IN SUCH ACTIVITY.

ru'ihLii; 4 ) >f । l J v । • iti ’•M •4 / f 

Cr L^OITO'S. IV?,C; <\'i TO UO. AM, e*Tr> -“KJ* t "t
.'G| 1 CA T lf> ■ V! *

A IL 1. 1 NfC'*. : a » ' ( J i J Vn It , i’ ’
r. ’rf,- GI|( <: Ah AM/ O’HCt Gl l !̂
u: •« T. “• ]

.<• I’L- YOU AUVG>AT< ?. '■<>: ’-.'J c.l- A. VCCAU! . C , A ■< 1 I Ru N< 'i.' hAm l.u l.l ' Bl • N A "V'L- fl AN’ PCi 1 I H.Al |
PARTY OR CrGANI.'A’ICN TmAT A, ..\AIE > THE CvLRI.OPX O' IHI i.O.lWtNT fl 1 HI UNIIlU IA11 S BY >OuC C' VICilNr> ’ 1

.J YTS iXl N<' H IN-.l' r. ’U Y' r.Gt H'LI pi tl'l'. Irt' 1 i 1 tl I 1*1. 1

»M. HA^t Yi II HI'.' Oto Cm ‘ tUl'll- B» A'lT1 I'l 1 . IS bu '/HH.u jAr'^C. IN A*if 1
COUSI-n) fotAer t>an eiPOf traffic ihtrt tAe tint d4d nnt ttcmi il}*) [__J ¥t'» Xj *0 1

IF 50. 5T-ATI tJHPf«? |Tjv ji- HVl ASP LCCAFlGS QI Th, fCipT. | Alt . Ahh f‘ fAI I(.M K’,:., AND DI’.PY. I 1 1' N. |

>5. LIST Tl".Ll. LCm.'lTen: EV RESPONSIBLE PlvCN.. IN t'" ‘INUI 1; ,IATt.'. NT T Hs.lATLl- TO V'JU Hf HLCi.'l) UN mahe|.'l 1
AKE PART H.ULARLY QUAl 1 Y 1 El' >0 Sl'Pl’lY UEFINITE 1 M WA T1 ON MGARIMNl, YOUR CHARAfllH ANl, ABILITY fd. „.i ,|r. ..... I

ll.f.H ...... I. .u.all.n. .. TA o. 39). 1

AOma 5'a OCCUpATlOM |

Hon. A.B. Con or Bainbridge. Ga. U.S. District Judgo I

Hon. Fletohor barren
Dept, of State 
6ao ln..tonf D.C. Ambassa'lor-Diplomat I

Dr. Gordon Chason Bainbridge, Oa. Physician-Surgeon |

Fhl Kappa Phi (Honorary Scholastic Fraternity) 
Blue Key National Honor Fraternity  
Phi Delta Phi (Legal lYatemlty) “
1‘iecatur County Par Association, Bainbridge, Ba. 
Georgia bar Association, Atlanta, Ga.
American B. r Association

>1. USE THIS SPACE iOS COMPLETING AHSHI hl, TO ANT 01 THE IOHEGOING QUlSTIONS, NUMIlHIING ARCHER TO CORRcSPONI, «l IH 
QUESTIONS. USE LATTA SREETc OF PAPER II NECESSARY.

#23. Application No. 631*3 for oral examination under the War Manpower Act, made in 
approximately February 19U7«

Presently under provisions of Civil Service Rotircroont Act.

Draft Status» None
I^serve Statist None

C EHTI F I Gr’.tI ON



14-00000

PHYSICAL QUAD FICATION RECORD

XAML

O’HEAL, Birch D.

HAtUKL 01 ACt101

Trena. Hinde

TITLE Of POSITION

Intelligence Officer

GRAOC 

03-13 ’ .

DIPARTHCNT OR FILLO

| -a

Separtuentel

1
•

Subject was found physically | TT ) f 
in the above grade and position.
RECOMMENDATIONS: j And O

f

3 April 1950

It | {unfit for duty with this organization 

veraean Duty j 

... — ». ■ .

DATS SIGNATURE OF PHYSICAL REQUIRE.FITS OFFICER



I\»i m ‘.’l» I 
Wit) UNITF STATES CIVIL SERVICE COMM' ION

CERTIFICATE OF MEDICAL EXAMINATION
Applicant must fill in dotted lines below to heavy lino

mF I4r<h)

(ISpirPnctit wl lunes’jui which yeu *n U» N unptap^i)

V Haw you any physical defect or divasc or dhabdity tthnlmwvprf

(!'«,-! olhx* fpMnw) ../K^JA^4- ■....................

11 Hl<- i .i-'hmiiou Ukrn)

. a IUUnKUN NIUM IA I IM. IN TIII^VolXOWINO /
.. . Inches. y. X..............pounds. ... / p.7?“.... pounds, I with’and without clothing; females,
(HeUM. «iihwl »lx>r») (Wtam. In c^lux) <U«wM. nUh«uu-tollUniO ( clothed, but without wrap Of fiat.

•1\» be UUu hr mates only itpnQ HwW writt«» reqawl uf th® official ordrtlnr riimlnetlox

Item: checked (V) were examined and found normal Ihviationa from normal are naled. (>Sce inetructwne on reverie tide, 
numbered la corrcepand with item* below.)

~ £lL *2. A2 so
I. Eyes: Distant vision: Without glares: Right: Left:^^ With glasses if worn: Right: __ Left: —

Near vision:

What Is the longest nnd (he shortest distance nt which the following specimens of Jaeger No. 1 and Jaeger No. 2 can Im 
rend by Ihu applicant? If No. 1 is read with emo, No. U ii'-. d not be given. Test each eye neparatcly.

WllhuUl Whb glasses Ifttwdl

nod Miiohyrci (n th® IVIfrxl etatlttal «mk* m him lo 
rwpir.n»| t>y th® Chit SaWxi Vuuuiloivu ur iu miCuiInd

Thierltf uJI mwtotwM ptA EiwttHvn order* ■•! Mny TO 
rJul luu* is, IWU (rx^H4x-»io!o. tn'i^cnilMV < li'.'O.

tJn>uit No. V)

Evidence of dlnrnsc nr injury: Right

IL In. to -(•%in*

I.. Ij In. to.Im

Wiib>.tii glviwi a
It. ..K.. Im io .?.& tm

I.. O . In. to Z^\! In. 
............. f.eft.............

K...T. I«». 104

I*. rr-... In. to ..fs. !«*♦ 
With glasnaa. If qbnIi

0. .^z.. la to la

««w<. Is. to .w., la*

Color virion: Is color vision normal when b’hllwini or other color pl.de test Is wh!
If not, can applicant pass lantern, yarn nr other comparable tout? .......................................................................................................

¥. Bars: (Conndir denominators indie ded here nsjmrmid. Huord ns numeralor* the greatest diy.nico hr,.rd.) Ordinary 
couvorsAtiun: INpht enr*- Jo Jtflcar—• Evidence of dlwasv er Injury: Right car......... r™. ft car ..bbCl? ***

5. New, slnun dlaoMO, ote. .............. ............... . ..................... .......... . ................................ ................................... ............................
4. Mouth and throat....................................................................................................................................................................................................... .
K Oaxtro-lntcatlnal................ ..................................................................................................................... I................................................................................................

K Thyroid (especially In women) ................................................................ .................................................................................. ................................................................. ..

7. Uourt and blood vouch...........T^............................................. .................................................................
Blood pressure: Mm. Hg. system’„z. .. ./rr.^.....................   Mm. Hg. dl.Wolio............*?,./.......................... ..7................ ....
Is organ Ie heart dlwano pnwnt? ... Cea........ If organic heart diseur.u in present, h It fully compensated?.........ttt....... .

& Lungin Right....................................................................... lA'tt.................................... ..........................................................
History of t’dx?rculoHis? ........--CU).If so. has the dl.sc.i.w been »m*«lc(l for at least 1 year?.........................................................

If tinto Is a history of tuberculosis, is any type of colhqw therapy being received nt present? (If so, give full details under

remarks.)........................ .... .............................................. . ................................................................................ . ................. ... ........................
9. Hemla ............................................................................................................................................................................................

• (If name viulcly: inculnul, wntnd, frmoinl, cto.; re.vl di*nailh<n un Mt-ran tattoo answering)

10.

If present, Is It supportod by a well-Hltrng truss?

Varicose velne ...............................
'll ot-ilo l'«uUou tui'I degree)

Varicocele (see note 10 on rner»e si.M .................................................
11. F^et: Is Hat foot present? .............r£riL<2........... 1)cgrcc of Impairment of function .

12. IX tonnltlcB, atrophica, and oth<*r abnoimaHtUs, dlsoasea, or dofecta not included abova........ ‘ 
. JT-....................... . /L . A

Sears of aorloua injury or disease__------------------------------------------------------------ 1 /f^L wCa ,L
system (t>ce note H on reverse eiJ.) I...t<7. .. ...................................................................... -...................... S< ...

Is there any history of A ••nervous breakdown”.’ ................................................................................................

If UoKpitull/id, give name cf hospital and lorath*:)... hr............................................ ... ...................................................y..........................................................

15. to) Urinaljsia (ere reteree eidf} ...........................—•.......................................... (Id Venereal dlaeaso.................. /Tzr^rU-.A.—.e...........................

Id Obtain fnun applicant rfaUment of disab litIcn, pm’t and prv.wnt, give d'agme.S and j<mr eoinmcnts under “Rrmarkrt/* 

17. DwaVcter.inb Admlnfrdruthui iwojini^e Arvice-conntatcd disability In this cio*< If “j< k,” cover in your ciuinrvnta.

IS. Has examinee ever received disability rethemvut from U. & Civd Nervice Cmmnbihhm? ....
(¥<■3 tr no)

Thin ccrtlAcate Im to t>o returned to tho official requesting tho examination (ovrn]

- • - • . -■ - ... ■• •
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Tho nlm of the KxrcuUrc order rplrmkr 4. 19.1. under «hli h lM< rvaminat. made. i* to obtain UformaSkti aa to 
tho pb> rival condumn of appoinicoti o> tho classified chil aeftko nUh h*iie* to pt«mouiig efficiency and minimiriag acvWcnte 
and claims under United Stat™ emphr/rra* compensation lawX •

Notes for Examining Physician
Wrnurr.—Males, without cMhlnit. and nbo in ordinary riotliinir without cwwat or ha^twrUh twice}; frmalos dothed. 

bill without wrap or hat. If owrwHglit, state whether dn** to Imhio and mu>c!c er to fat.
Ilrtunr —ithout (mots (>r ol/*ertv that no apphnnevN are U'ed to inervaw.
The rjfitninafo'n fhcukt include lh*. following eta nultcrir.*

I. Ewa.— dischargr; ronoal war; ptcrxchim. In
recording diutant C’lxnl' r 20 fwt a* normal and rc|s>rt 
Bll vision na a fraction mlh 20 f'*'t n* nutnrrnfor and the 
ntnallt nl tvne read at 20 fri t n« d«'hfO/nnator. If glares arc 
uwd, record for each eye the finding with and without Khusea. 
Near ilthui miM to rv|H»rlr't In bating vision without 
ghuvuM (he applicant or should to instructed to

rrnnntt! the glaAtca of hist vnt^Ml/ hour bf/vre trthng uHcvwclfd 
viitan.

2. Sara.—Evidence of middle ear or mastoid cmidl- 
thin of drum*; discharge. Ju r« wording hearing, record 20 
fret rw normal distance for convrr*nthmal voice and record 
deviation (nun normal as fraction with 20 04 denominator and 
art uni distance as numerator.

X Nooo.—Ability to blow through each nostril. If free, a 

M|M'Culutn examination would not Im? indicated.
4. Mouth and throat—Mining teeth, pyorrhea; teiisila( 

hyjiertruphy or disease.
6. Oootro-inteaUnal.—Ulcers, inflammations, etc.
0. Thyroid.— iTcwnee of tumor In neck and tremor, 

exophthalmos; nervous high-strung depositten, cs'criaUy in 

women.
7. Heart.—Murmurs. State wig thcr functional or organh. 

If valvular dlat'aw* exists, state whether or not it is fully com- 
IMjnaated Artcnosclervsii. ‘ - - -

Record of urinalysis, if modd; Hp. gr............. Jrr..................... Albumen........ ________ ....... Sugar .......Ju...... 

If tachycardia b prevent, give pulM* rate: Sitting ...TT?.......... Immediately after exercise

cxcrclAO . ....................................................  Cardiac reserve........................................ .. ............
(Uwd, (air, ar po<*)

8. Lvnga.—It h necessary that tho anwubstory rough to 

uwd. Il lutorvulAM.* k present, state whether active or 
nrreMrd: if ambled, state your opinion a< to how hv.c it ta« 

Imm^h quiewr.t. Sputum to to examined for- tuNwh' tocdll 
in all M.speeted coses.

9. Hcnun.—Cm* detail* a* to sire, location, etc., and 
whether wrddiumg truss 13 worn. Inguinal tortus exists whm 
ring t* enlarged ami on coughing visceral imputo is felt which 
follow* the linger on withdrawal.

10. Varicocele—If varicocele is present* state approximate 
she—e g . d.v ef Maluul, lemon, etc.

II. Flat feet of such a nature m to incapacitate or toevme 
Aggravated by rk or l>c alleged later to haw Kvn caused by 
accident or cw’.qvttion. By “Hat f»xd.” as itsvd in this form* 

Im meant a foot with Impaired function, the term bring 
cuitivalem to “fallen or mhpheed arvh,“ an abnormal evudb 
tlon. Impairment of function is the point to to noted. An 
unatomicnlb' Cat foot, but strong, is not disqualifying.

12 and ilk Sears, dcf<>rmiti<*a. atrophica, and ixvalyW'S 
should to noted, but it is not inqvortant Inat smalt insigmlicatil 
scars or blemishes which might to referred to *s marks of 
idchtifieanon to recorded.

M. This entrv Ju»uld include symptoms and hiU history of 
any mental or nenou* abnormality.

!A I’rinabsi* to to made In case of persons over 40. and 
In all eases where arteriosclerosis* uvidiritis x* cUatote* is 

•u«|K?ct<st and wtou otoaity la found on cxammaUoa.

«... .........
Two minutes after

I haw found this applicant al/n'jrmAl under tho following headings:

The |*ersaimel omoer Mtumkl QU la Uio bUuiku Lwluw before eendlujl tuts form to tho Cwumbcilon tor aoUcm

To bo appointed in................................... .................................... ............................................................................................................ ..................................... ...............................................
(Department) (Biumo)

Title of position_____ -.......................... ............................................. ............. ... ........................ .............. .......... .......................... ..................................... ....................................................

Ty|w of appointment (check): □ Original appointment □ Transfer □ Reinstatement □ CUssitkatioa

Number of certificate upon which applicant's name appears (to to given in case xd original appointment)................... .................... .................. .

V I. Office 16— »

-s
an

sa
s*
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/ CSS form 11806 ' 
a/iz/«5)

'i

OFFICE or STRATEGY iUVlClS . .. f
Washington, 0* C, „ ,

11 7obr-uary 194 7

eKaaiaatiun on this date and found qualified for

Full Duty Ovaroeaa

Limited Duty Overaeau

Duty ia USA Only

Profile Serial (For Army EM only)

Defects Noted*

Ulceration- left ankle and tarsal regions; result of 870 degree burn(26Deo47), 
This nan is not qualified for overseas until the ulcer is healed, probably 
needs skin graft. 
Fob 27-Skin graft, uloer oacqiletely healed) fit for duty oSrerseao* 
Issunlsation completed 28 Feb 47.

(Ib't'li} '



MEDICAL CLEARANCE
ic i v f 11 a* )

li robruwy .   i o« 7_

CERTIFICATE No 

Tbl. la to c«rtif, that Birch D. O’Neal

vat (Irai a pbfiical • a ml a a11oa oa tbla data aad fond 

fit - XRXXt tor aarrico ootalda tba Oaitad Stataa.

joie; a tii^jri, iota Lt, mc

X.X.X.X.X-X-X.X.X.X-X-X.X-X.X.X.X.X.X.X-X.X.X.X.X.X-X.X.X.X.X.X-X

ISi^rsh__ i«« 7_

CERTIFICATE N 0 . 2

Tb I « is to certify th*t Blrah De 

was given a physical inspection oa thio data aad found 

free of any commasicable dieeaees.

Explanatory Noto: Certificate No. I ia issued after a 

complete physical examtaatioa baa frees made to determine 

the IsdiridnaVa physical fitness for foreign service. 

Certificate No. X is issued after a physical isapeetios* 

It sboald be dose witbin 48 boors prior to departure.

roee no. 
JAM ISO SV.SO (MOI



SECRET
CffiflAl um: OH*

QUAUFICAnONS SUPPLEMENT JO PERSONAL HISTORV STATEMENT

iNw»ucn<>N$ t appuh < *notf (.writ n*K. i^i c-u roH Avon i>'.m coiowo jn»$

SECTION I BIOGRAPHIC ANO POSITION DATA
' IMP Xfa *<) " - “* ' ” "■ | ♦ «.» | 4 >4 •» *Z » > .« p' STEP

Q_50593 | CS6*L 0IRCHD _ _ J____ j 06/01/13 i GS -16-.Q5

D I CPS Offices CH______________ [ Cl___________ ! HASH,; D,C«_____________
MCT1ON II AGENCY O/(»MA5 SERVICE

AREA 
VENEZUELA . „

■ GLAXerALA C&RREC7bj)

HEX I C&L LoW
VEhEZuKa 

■FLRCPEAiA AREA

, ^rt |0C»

' pcs xx
। pcs :xx

TOY :xx 
TOY :xx 

i TDY :xx
TOY .XX

-----  ^7/09/18 ~ 
31X12/01 
g-*/a7za i 
95/04/01 
96/07\ll 
0/10/^

1 . »0

~ 4>2I2/III---- 
54\4/ei 
54/ira/ei 
53/04X01 
50/07/W 
54/11/01^

“Fes
pes ■syj-f/™

Ws$r^
z14£X/6^ ; TJ> Y ftp A*

TDy
sA/A)lo

•i
a j ~r^ ap/n tpr

UR ope i TDy
/V) f X 0 i 72)/ &o//o/*0 l, 0^/0/^

OVEHSEfiS CAM
COtEJ
DATE: LTIALS:

j 
1 5 t 
i 
j 
i

SECTION 111

O£G»ff

9ACW 
8aCw

'______ ______________________________ MAW

HISTORY* GENERAL 
LAb, GENERAL

;GAUMV 
GA -UNIV

► OftM 
I 67 4443 

A4fa 2-«7
SECRET 6 7 JUN ENTO P



SECRET

SECTION tit EC*. CA^ON .Cwt'o

f* <-m SCHOOL .

NAMf AUD tOCAf’ON O COlLtGE 0B uW(M,ih

—1/Njv£RSiT£o£ ^-uhua. L^Jhsiswx
£4Mjl££JRSi_r..Y_ ar UL.
i , ' AlMfi, Ga ;b- - - - - - L_i.-------------- :----------------- ------------------------- j------------------

M A»5 AtJINL'i 
TRO" ?0 

WTT /US
CE hRS tSr^.Sf

AT. /Ur_______

I I

;z

IF A GRADUATE DEGRU mas BEEN NO*ED ABOVE wm.Ch Rtcu

J ■ w

<v a A< "‘N Th'SiS INO'CAU TmE nne OF TmE THESES AN? $«£•;» DESCRIBE its content

TRADE COMMERCIAL ANO SPECIALIZED SCHOOLS

NAME and ADDRESS of SCMOCl ; ?' OR >FEClAUZAhON FROM ‘0 NO OF MONTH*

• //arE
2

3

OTHER NON AGENCY EDUCAnON OR TRAINING NOT INDICATED ABOVE

name and ADDRESS OF SCMOOt # I $*.?' C» SREClAUZATtON FROM 1 -C NO OF MONTHS

. F.B.I. s?e.C/hL AG^rrs
1 )/TTo .

JofKH 
H7 /yjy WtrtEfS

7~o EA tr—

3

, (L^rTRAL TH re dErt f GRaup ^W'AgMc, ’ j WEEX^

5

/aIFt Af£
AGENCY-SPONSORED EDUCATION

Sp«C‘G which, if ony, o/ »ht ra.cors» ‘K Srchun III wai Agency tpontor*^

name AND ADDRESS OF SCMOOt $T.?» OR SFEClALCAllON FROM '0 NO OF MONTHS

. _________________________

2

J

4

$  ____________________________________

j

SECRET
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SECRET
.Wh»* MU J I*

section iv GEOGRAPHIC AREA KNOWLEDGE AND FOREIGN TRAVEL

N*( 9* /PFC’AUZED Qa'lk -a* jfi A PiaCE
• NOW dPGE ACUU'®»0 0* C«lv.» 'Da U | ft

'JR COUNTS r Qo RESIDENCE OF sxc* PENCE
| TRa-EL STUDY AS^NyN

Ecuador - temporary resi
1942-FEB- 

dence Jur e 1942 X X X

Colombia << II Oct 1942 — June 1943 X X X

Mexico ’ r» • m 1942--Dec 1943 X X X

Venezuela Marc h 1947—De c 1949 X X X

Guatemala /' Dec 1951—Apr 1954 X X X
> Western Europe None (Jul-Aug 1

(Nov-Dec 1
954
955

X 
X

X
X

(Oct-Nov 1 956 X
X • X ■

V

Mexico Ap^il 195
Hrhnbpr 1

5 
960 Travel c nly

X 
X

Mexico pf 1962 X
In temp, reside 
systems and pra

nee countries gained s 
ctices, local politics

pecial kne 
, both his

wledge polio 
torical and

, in1 
hen

resti' 
•urrei

rativ 
It.

SECTION V „ TYPING AND STENOGRAPHIC SKILLS

1 TrR:«<G (wPm> T’WOr^and (wpm, j 3 *»mca!e shorthand system used 
O GREGG □ SPEEDWR

Check (x, AOA&OPfciA'E item
TING Q 5TENONPE -1 OTHER1 SPECXV

4 fN&iCAT£ OTHER BUSINESS MAChNES with Ch yQj HAVE HAD OPERATING EXPERIENCE OR TRAINS>G ^0O9'Dv*> <ord

SECTION VI SPECIAL QUALIFICATIONS

J U$r XU HOBBIES ANO SPORTS m HMICH *CU APE Adm O® HAVE ACTIVELY PARTICIPATED INDICATE YOUR PROFICIENCY IN EACH

Baseball - good 
Football - good 
Tennis -fair

Tract - 
Fishing 
Hunting

fair
- good
- good

2 EXCLUDING BUSINESS EQUiPmEn 
machines such AS OPERATION

OR maChiFyES </»<h rou MAY have LISTED IN ITEM 4, SECTION V u 
CX PAD'O TRANSMITTERS CW ipiH, ttndintf 4 toc»tfag. OFFSET RR

at any SPECIAL SkiUS >OU POSSESS RElATiNG »0 OTHER EQUIPMENT ANO 
SS. TURRET LATHE Ei?P AND OTHER SCIENTIFIC & PROFESSIONAL DEVICES

None

3 APE VOU NOW OP HAVE fOu E/E» BEEN A KEn’AC OR CEPbAED MEMBER Qf any IPaOE OP PRQFP.SiQn SUCH AS Pi 
ElECTRiClAN, RADIO OPERATOR, TEACHES LAWYER, CPA. MEDICAL TECHNICIAN. PSYCHOLOGIST. PHYSClAN. ETC?

o' ^.0 rES

NO

4 * YOU HAVE ANSWERED *VES' to iTEm 3 ABOVE INDICATE KINO OF LICENSE OR CERTIFICATION AND THE 6SUING STATE. 
MUN'ClPALlTY, ETC IFtovdo !><•«•• ■ ! ««<<•"

5 FIRST UCENSE/CERBFiCATE ot ... 1937
Attorney at Lawr. State of Georgia 1937 • ft LATEST uCENSt/CER’lFiCAlE t,..» ..1

Ar*
7 u$r ant Significant published 
'.W U*'«« Of art*lm g«o«*4

MATERIALS CF WhiCH *OU ARE THE AUTHOR :dc NO! tvbn.t '»q
thoft Oft 1

^•»d INDICAN >hE TtkE PUBJC*hON DATE. AND W OF WRITING

None

If^lCATE ANY DEVICES WH'CH VO-J ha/E W/£n10 AND $TA'E WHETHER OR NOT THEY ARE PATENTED

None
Public speaking ano Public relations DtPEs.Ef.CE

1 • Highschool and college debating and service club speeches 
AT m n .   .

{ SECRET
\ - 3 -

IM
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section vu. MILITARY service
DRAFT STATUS

I Cl A }j't ILATIQN
Aif YOU REGISTER ' FUR ThJ L^a’ P LJ

MILITARY SERVICE RECORD 4<>"
1 M'itTARt QRGANC‘Af-UN A.-» ‘-.m , nwa’.> •• t> O"*' ’ DA4; OF $!»v<

FJOM

. ..........................

TO

4 SfATV> irH'l» 5 “A’d GRADE OR fcA!l • i •4s><>-o*-<« •* s't?«' »V 6 SERfAl SERVICE OB Fll E tlUMBLR

□ HONORABLE Discharge Check type of „sPA..n0N Owu^'O^Chveourv

□ RE• SEMEN? FOR AGE
□ RI Tt«EAM NT I JR COMBAT DlSAlll.D 

□ wf I UEMLN* rO? ^h'S'CAI CiSABillH

□ UNDUE HARDSHIP)

Q OTMCR/SpM^I

4. B^tF DESCRiP'iON OF MllTARv DuHS

MfllTARY RESERVE NATIONAL GUARD STATUS Hone
CHECK RESERVE UR GUARD ORGAN) 
CATION TO WHICH YOU BELONG

□ vARiNt CORPS

□ AiR FORCE
□ COAST GUARD o national guard

n A'R NATIONAL GUARD

i Current rank, grade or rate

CHECK CURRENT RESERVE CATEGORY

? date of appointment <n current RANK

n READY PfSLR/t

5 BRIEF DESCRIPTION OF MILITARY RESERVE DUhfS >*co«d rA« .Uh

F] STANDBY

3 EXPIRATION DATE of current RESERVE OBLIGATION

H STANDBY oiscmac.to

» if you are Currently assigned io a reserve or national guard 'raining unit, identify the unit and ns address

MUITAPY SCHOOLS COMPLETED Ov>Y <•>•»» Slalui or o.

NAME AND ADDRESS OF SCmOOi slues OR Specialization DATE COMPLETED

। University of Georgia, Athens, G i. Basic ROTC 1933 —

Rf SIDE MT_________________
SPUNDENf E_______

AGl NCY SPONSORED

?
NJ________________

COPH SPGNOENCr_______
AGFFKY SPONSORED

3 ' ,
r\ ;T_________________

“ f.PONLENCf_______
Agency sponsored

4. •

^.SIUENJ_________________
CLDRMOPQMJENCf_______
AGENCY SPONSORED

A : J —

_6152Lfll!_________________
COWRt.SPQNDfNCt_______
AGE.’.tr SPONSORED

SECRET
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| srcnoN a
0

G

MARNAl STATUS

[ ; ^ami oe >>%n
| O’NEAL

„..,4 i^9li

ladyn

■< •........     married________________________ _ ___________________

Francos PAUhY
| ’ I'VE yr 8 s-.« -

30 April 1920
A PlA'I CA 9 >* .
Glcnpool, Oklahoma

Housewife None
I •’
| United States

S »O»vf» COUS’U»(
None

OAfE U S C'i'HSW* ACQUmtD

Birth .
1 SECTION X DEPENDENT CHHDMN AND DCPENDf MS OTHER WAN SPOUSC

1 SAVE I sfi A noNS^iP I D*'t A'.y P; AC! QF 6iC‘m | cr7TS',”iP rflMANENf ADDRESS 4 ..... . ................. - - .

■ S. I

Bethesda, Maryland
। 1 1

U.S. Bethesda, Maryland

i

| StCnON XI PtOMSSIONAl JOCIHICS ANO OTNt» OXOANOAnONS

I ><Ml ANO CHAPTfR AOOfllSS iNv«b»< $)»•«> Ci’r Vu»« Ceva»rr>
DATE OF MEMBERSHIP

FROM TO

1 Society of Former Sped il Agents, FBI New York, N.Y. 1946 1967
Kappa Alpha Order

1---- ---------- ---------- s—A1 umn i-<
I am a member of tho Na

University of Georgia, 
:hapter->— Washington,—D.( 
;ional Genealogical Soc: 

Washinaton__D.C.

Athens, Ga. 1932 1937 
-1-96'7—

ety, Sunderland Pl.

1 Camellia Soclety o£_the Potomac Valiev „___ .

Phi :zap6a Phi National :
• • • /sx[7iin junax riavein

of Ccorgi
i ty 
a

and so far ;
ie 

IS 
-cl iU

uinveinivy v l \.jt;vL<f£a/
'know, no other organization of any kind
rch •

DATE

m 7

tGNAtuME of employee

XW

’ SECRET
- 7 -
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. X

PERI iC SUPPLEMENT 
rERSCMl HISIORV STATEMENT

5 this oak

21 Jw>-iry 1.9'i?

sectic* i GENERAL

iilLLAL. 1'1 o DILVr.iTH

High Street
Chevy Chase, fairyland

211 Evann Street
Palnbr.lclgo, Georgia

HCMF TtllPMOM NUMBLR a. STATE. TIRRITORf. PO3SISSION UH COUNTRY IN WHICH YOU NOW MAIM RFSIDFNCt

Temporary-? "arylnnds Fe .'Tvinent^inorr in
SECTION II PERSON TO BE HO I1F1 EO IN CASE OF EHERGENCT
1. NAMI ( L*4t«*< r * T-'GiMl*) PREFERABLY NIStDING IN U.S, .

ChhAL KWWL’ E.
J. RELATIONWflP 

Brother
J. MCM| ADDRiSS (No. , Street, Cttr. A»n*, Stwt*, Country).

_________ Alice. Streetr lainlTidcc.. Georgia _
A- BUSINESS ADDRESS (*»•• Street, Vl<V. /on*. State, CountryINClCAIf NAME OF FIRM UN |MHhT?H, If APPI. IPAftL 1

________ Decatur County Courthcuno. Bainbrld,"«. Gcn-rla_____ . .... .. ._
9* NCWt TILIPhONA NUMIUR [ Q ■ hllSINLSS TfMPnOM NUMtH H

_________ 121 J________ . __L 4 _______________________
7 BUSINI RY TtLIPHbNI. FXTINSIDN

A. .N cam pl (MIRGINCY. OfMlR CLUM RUAtIVtS (Ap""** Unthor, Father) MAY Al s0 Hi MOflfHb. t# !>w<M Ruf If H * 1 1 ON 
t* NOT DiSIMAltt 1 HtCAUSI 01 »i|AUTH 0 1 OlMtH RI ASONS. P|MU 50 ATATf.
hr ’■•.other should not, be notified directly but only through one of my brothero or 

___zy sister_____________________________________________________________________________________________
SECTION HI

[ [siNGLt ]fy [map

MARITAL STATUS
WIDOWFD SfFARATt 11 bl YOHLI h ANNUL I F0

FURNISH DAtt. PLACE ANO REASON ION AIL JIPANATIONS. DIVDMCIS OH ANNULMENTS

S/HX’Stfc 1/ you A*v* h*»n m 
.Su<b«nJ <iv«n4 ibfR b»h>v

ArflP.i n<»t * th»ti one*, incltiffifif »ttnu linen t», uw* * «*p«r*f* «/>**! tnt fntmet vitt Of
fur elT pr»v on* »*rri*4*a. If mtefiege it con teetp 1 nt e pioylde met data for fiance.

NAMt (Ft ret) (Vitldle) (Heiden)

Gln.1™ Frnnrn'f 1’nnlv 0* ilpnl

4- UATf OF MARRIAOI S. PL AC! OF MAHR 1 ACE (City HI ate, Country) *

Mrrh IQZ^ TS.1 - •x .. OkTnhnrv. I!" A
6. APVRMS o» SPOUbL UiFOkt MARKIAGI (A «»• , Street, City. Slul*. Country)

____ ??0 font. P^th Haca . ?nl ;oi tiki .qli.nnw___
7. LIVING OATt Ot DLA1H B- CAUSI OF DEATH

x I ’•• 1 I"
10. CCRRCNT address (Qt** Aar 4 f tleceneed)

462.3 Hinh Street, Chevy Chna i, Maryland
1«. ^A7t OF BIRTH 12- PLACt Of RI RIM (City. . t nt e, Country)

30 Arril 1020 Glennool Oklahor.-a USA
is. IF BOHN OUTSIDE U.S.’DATF 01 (NtKV 14. PLACE OF ENTRY

IS. CiTtfENSNIP (Country) IS- DATE ACQUIRED [ IJ. WHERE ACQUMED (City, Stefa, Country)

USA Birth 1 Oki ah cm
IB. OCCUPATION 

______ liera^aker_______________________________

IB. PRESENT IMPLOVIR (Aliu five farmer employer. Of it epuuee li defeated or 
ttnemp 1 oy ed, /.tut two employers)

JO. EMPLOYER'S OR BIKIN* $S ADDRESS Strw*t. City. At at e, Country)

SECTION III CONTINUED TO PAGE 2
fcsm mmb SECRET
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SECRET
f • » r • 11 * * t *»

( SICriGM III CVNHNUiO MCE 1

• I »’» . PATf? UP MllltUH SJAviCt or $ro:i«r "'•d 1 ; R» V?‘. Im

l>7- branch yr ArRvirf /I. < CUN’4* • t tu MtLlMHY M «» ICT UlIlU’CP

1/4 DEIa«l? or otiGM Goyrnsuitf ERYIC*. 1' . 3 . OH FOREIGN
I American I'mbanay, Mexico City, Mexico 1940 - .1CA45

• I StCflOH IV RELATIVES BY BLOOD, MARRIAGE OR ADOPTION iVIhG E8P0ET o<t WHO A7E NOT U.S. CITIZENS

| •• ’ULI NAMf (t*« t 'Fi t » t-VI ddl 1 ) : »n*»iuNSMir > agc

L sro; ihjm ghailLss r'lrnt Cnnnln /,/,
I 4. MOOPt53 on COUNIRY 1N BHIll wria 11 vr nr 91 Dr 3

I C/tracan. Venezuela - I’<UMEcr Coca Golu Co. interesta
1 S- CITIZENSHIP (Country) • ■ FPtunrNCY nt COfiTAC* 1- PATE OF LAST CONTACT - ----------

I_ _ _ _ ILjA_______________ Approximately 2 nr ? letters nenea 11 v Hue IflW
1 !• FULL NAME (Ln»t•Pi rit'Middi

1 I

• )■ ’ • ■ J- RELATIONSHIP ' 3 AOK

1 4- ADDRESS UN COUNTRY IN WHICH
I a

RTLATIVE RFBIDEB

1 »> CITIZENSHIP (Country) «• FRIuUTNCY 0* CONTACT 1. DATE OF LAST CONTACT

1 *• FUEL NAMI |/.w • t • Pi rat 'Middl / RELAt IONSH IP )• AGC

1 4. ADOPfST OR COUNTRY IN WHICH
I 3

RtLAllVt RTQIDtS

1 } CITIZENSHIP [Country) e- rwfoutNcv or contact T DATE OF LAST CONTACT

1 1. FULL NAME (L*»t.Pir•t'Middir) RILATIQNSHIP 3< ALT

1 *• ADDRESS OR COUNTRY IN WHICH
1 4

RLt AT IVE »f SIOT.B

1 B- CITI7F.N3HIP (Country) 0. TRCQUTN'Y Of CONTACT I- DATE OF LAST CONTACT

1 S. SPECIAL RFMARR9. IF ANY. CONCERNING THESE PTLATIVIB

| SECTION V FINANCIAL STATUS •
1 1. API YOU fNTlkMY Ot PF NOT N T ON YOUR SALARY* lx I'15 I l'°
I/, po YOU HAVI ANY 1 1NANf 1 AL INTI HI ST IN. OR Oil KI At CONN!C T1 ON • 1 TH. NOV U.S. CORPORATIONS OR Bd* INE SSL S OR • N OR
1 WITH U.S. CORPORATIONS OH BUSINtSStS HAVING SU lr. I AN f 1 AL CORI ION tM'R<$T$t J V T *. KYI NQ »F YOU HAVI

I ANhwtRtn "VIS." GIVC COMPLfTC DETAILS ON A HPAMATI SHEET END AITACm IN A SEALED INVltOFE.

II, DO YOU RFCtlVC AN ANNUITY FROM TH UNIftf) SIAIES OR Disnuci or COLUMBIA GOvTkNMtNT UNO! R AN> RETIREMENT ACT.
PENSION. OR COMPENSATION FOR MILITARY,Ok NAVAL SERVICE* O'” LIP0

14. IF YOU HAVE ANSWERED “YLS" TO QUESTION 3 ARUYl. GIVE COMPLETE DETAILS.

3 WITHOUT REFERENCE TO YOUR SALARY. STATE OTHIR SOURCES OF RICURRtNT INCOM* N?T iNUICAHD BY PRECEDING ITEMS.

_____  SECTION V CONTINUFO TO PAtZ > ______________________________________________

SECRET 
2
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SECRET r . I f r •<
sic ho* / cow rir pom rw. i

« »a 1 N < t I I •; t u ■ ** i ' •• V >li. -r « v t a; • .• N » «

N A Ml O< • »i -. t t t ly f 1 .N a"■ •»r •• (<*»/» ■; 1 a / a t t f

i'hc C i t.y I'ank T'-nn. Av •■, Lash n E. G.

rirnt. GUU M onal I ank BaInErld •p Ur r>f)' t;

1 *• HAVI * OU 1*19 Ol 7 N IN. 00 *ff|f|ON|D 1 OH . HANM9’. 0 f' f ♦ „.. I.<l« 1

1 • II »Ou HEW AN<«|9(D "ri’;' TO V,t$ 1 ON / ahom. t ICUI IK' . 1 NCl.hD 1 N I C?» N I AN' DA fl 1 »

• I 5LCTI0H VI Cl DZfjl^lP I •
|i touNim or cunaint c»ti/tm^mi0
| USA

t- Cltlf

rp- * •

IM .» Of * (.MICA

O.....................

(Ml ONI
CD ............./ Sffti t /

' I

1 9 havi vOo TAain SUM fo rwr.'.i ruub 
r*t MM C.ITl/f N5MI0T J----- ] „„

4- GIVI 0 AA f J 9 ML AH I

I ** ir von have ArrLiio ruo 0,1, •. i r 1 tt njm 10 , inihcah ► *»■? >tatuj oi voun APFl 11 A I 1 ON fif^t p*p* f•. h ■ ; 1

• | stcnoH vt i EDUCATION !•

?<l U (M» M 1 1 \ t J 1 / 1 1 i}t t t>< CATION a r t A 1 NI 0

1 1 1 » tHiN H 1 UH H C Mout 4 a A f. . « * I •, 11 « • » i ■ > • < C l l t € « a t t

a 1 <>H S I HO r t ul tlKU I | M. < Hl t i» » ■ i 1 M • «

’■•Cl. 1 r , fH 1 f , i)l 1 C M Mt » f I t < J < M u v l •• * t* *» a f i •. - » « Il a t» . u • r> H 1 • <. a » ।

■ ■ <> ' 1 * a « < <■ 1 1 < 1.. on < c *. % MAS » • ■ • t-i < • 1 1 | । ' / ■ ’ •< a % hl t

7 ' O1 1 t (.f v i « % ; v * inn

NAME ANO LOCATION Of (OLLI M 90 U
ft •. । OA 1 T fl Nhi 0 or i.ur i DA tt

M / '« f 0 M W 1 .1

w f »<>» ’ 0 1 < ' 0 me.'(>
9*0 I 1 fI 0 I

3- THADF. (. GMMfftClAI ANt •sK 1 < 1 Al i/in sc ♦«O 0

n a i (’. A f fl N01 0 (Of Al I
NAMf Of SCHOOL

11. MQljH*) 1

la. Mil |TAH> I If a 10 1 N G (hill II*' d-ity hi l.llllr.l fUo/l N A* Of iln/tnt »trll item f , I r tt t l iifi • , <1c. ; |

I NAMI Of SCHOOL 0 A I I *. A f 11 SOI D r o ’ a i. 1
STUDY Of 50 fC ! A

• a .-v Tf
• t I a S 1

Is QtH(R H'VCATIONAL 1RAIMM. ».C T INDICATED ABOVE

SECRET



14-00000

jcnon vi 11

SECRET •n F< llti

GEOGRAPHIC AREA FMO^LOGt

orOR

I NAMI o» RIGION O# rOuNTRr

•. ■_;; -»—■■•___ ■_________ja__________ :__________ 14.

TYPE OF SPfC’ALI/FU KNOWLEDGE
0 a 11 s O» 

• 1 S lOINCt• 
TWAY| t , f TC .

KNOKlIDCI ACQUtWTD 0v I

»1 S 1 • 
OtNCt TRAVEL STUDY

■ ONM 1
ASS 1 GN* I 

mtn r |

__________1
INDICATE THt PURPOSE or VI9I T . RESIDENCE OR TRAVEL FOR EACH OF THE REGIONS OR COUNTRIES LISTED ABOVE

I 1ST UN OW ANY TORttryi RFMONS OR COUNTRIES OF WHICH YOU HAVE GAINED KNUWLFOGE AS A RESULT OF ORGANIZATION 
ASSIGNMENT OR ACTIVITY'

2- iMWHHAWff'P'ttTfF

NAM( OF REGION OR COUNTRY TvPt OF SPrCIALI/TO KNOWLlOOr
DATES OF 

RI 91DENCL. 
TRAVri, ETC.

KNOWllOUt ACQUIRED BY |

HOQTS 
A85IGNMKNT

FIELD
ASS 1 GNMi NT

TRA IN* I 
ING I

-

July-Aurunt 1954 TOY

October 1956 TOY

Oct.-L'ov. 1956 TOY

Veek Each 1955 TOY

'Pirrn fbi-vrt 1955 TOY

SHORTHAND SYSTEM USED * CHECK IX) APPROPRIATI ITIM

specowri ting
INDI CATT OTHER BUS(HESS MACH INIS W I TH WHICH TOO H EVE HAD ORI RAT ING tAPI A I TNCL OR TRAINING fCo«PtvM4t

SECTION X SPECIAL QUALIFICATIONS
LIST AIL HOBBIES ANO SPORTS IN WHICH YOU AHt ALOvt OR HAVE ACTIVELY PAR I ICIPA11D. INDICATE YOUR PROFICIENCY 
IN EACH

INDICATE ANY SPECIAL QUALIFICATIONS. RESULTING FROM IMPERIENCE DR TRAINING. WHICH MIGHT FIT YOU FDR A PARTICULAR 
POSITION OR TYPE OF WORM

EXCLUDING EQUIPMENT NOTED IN SECTION X. I. I *1T ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPMENT OR MA« 
CHINES SUCH AS OPERATION OF SHORTWAVE RADIO, MULTILITH, TURRET LATHI. SCIENTIFIC ANO PROFESSIONAL DEVICES. ETC

IF YUU AWE A LICENSED OR CLRTlFIlO MIMDIN OF ANY TRADE OR PROFESSION (Pilot, Electrician. go 
lawyer, CPA. Medico! Technician, ate.). INDICATE ThE XINO OF LICENSE hr CERTIFICATE, NAME OF AND
REGISTRY MUMIiLR

1 5' FIRST LICENSE OR CERTIFICATE (Y rat at taaua ) 6 LATEST lICtNSF OR CLRTlFICATf (Year of iaaue) 1

SECRET
4
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• SECRET < X»| -.. / f 1 1 » d f r> ,

0 * , SECTION I C0«riHUED FfrX PAGC J

} 1 l-.| AV
1ND 1 ' A’» 
/feta n ■*»/«, 9>ro f t

P.Ulli. I '.•• • <1 VAfiniAlS (.1

9 I » f / O 9 . fie. /

• z'n A»f f {*• no* » U t * 1 ' r ’rp 

t f t Ilin

• • U'l / » I 1 f * -in 0 9 t 

pqr/ i/ tn tor eat iub-

a i 0 0 1 ' A T 1 AMY hi . » Ct S ••Ku you HAvt invr-im, *” r b t • f •, it V

’• List ANY ruOLIC SPCAA inn and ruin ic rilaiion*, * t ► f r t rn c r

to. List ANY CHOI I ns JONAL , AC*’»»MtC hr mONORARv A V*'-I 4 t 6» IN RWICH A*? «l'J» OR WERT FORMERLY *
MIMRLR. LISt ACADEMIC HONOR-, yOu HAVE »r,ri#i;i.

• SECTION XI ORGANIZATION WORN EXPERIENCE - SINCE LAST COHRlETCzN 'If A PERSCAAEL '/JAL lEiCATIOIH QUESTIONNAIRE
I 1. 1XCl II5 1 V1 DATI s ( Pt on- ond To - ) 

Karch 194 7 - December 1949_  
4. no. or imployfes usor* biatci

SURIRVI31 ON fucvcn

i. r.*A',»:1- QttlCt/Mf •.<'/NX •PAN'.H OF Al’. I'XMAAlNT

_ _ 12____ i KH I/ivl^on -bbP_______________________________________________________  

$_____________POSITION TJTLF

Chief of Jtatlon - Intelligence Officer^
4* discripiion or duties

Collecting unci supervising collection of Intelligence as Chief of Station

I. INCLUSIVE DATES (From- and To-) 

jJunuuC 1950.. -.June 1950 ....
4. NO. 01 IMFIOYFIS UNUIR YOUR OIRiCT 

SUPERVISION

* o. nr:<ripliun or ouni*

Supervising and directing th 
Information as branch Chief

J. 1 'a. or r ICF f^t f* DRANCh or AS^I'X.MtNT

... 13... L- 'di.iPlvlglGn. “ _ -------------------------------------

__branch Chief - Intelligence.Cff?_9.^£_____________________  

e collection and CInsemination of intelligence

f. INCLUSIVE DATLS (Prom- »nd To-) 

June 1950 - December 1951
2. fjEA'i’Y- Cl r IC1/.9 J/I iJ ON / fcBANCH OF Ai5l<Z»MENY

14 ’ Office of Ir.Btectlon Cecirfty
4. NO. 0| EMPLOYEES UNDER I'lW DIMCT 

SUPERVIFfON

3----------------—-----------------------------
o. orocnii’TiON or nuins

Liaison with Immigration ant 
of Department of State In r» 
entry and exit arid nnturalis

I. INClUSiVL DATES (Trott- and To-)

_Jannary 195.2 AprH_ 1954. ___
4- NO. Of EMPLOYEES UNOfO YOuN DIRECT 

SUPINVISION

*.. Or»l'«AC POSITION THLI

__ Chiefj. Allien Affairs £rfinch____________________________

1 L'aturalfzatlon Service and rassport and Vina Di.vi.siona 
ilatlon to aliens of operational interest. Facilitating 
'.atlon.

?. GRADE S 0 r f f C1 / i 1 / < * 1 0** / bRAnCh OF ASStONMENT

14__ 'c-n - DPP______________________________________________________________________________  

%. crr»ciAL Rost rio»* title
Chief of St/iticn — latellig^nce Cfficer

1 4. DESCRIPTION OF DUTIES

Supervising collection and c

1. INCLUSIVE UATLS ( fro*- nnd To-) 

June 1954 - 10 April 1955

ollectiwf Lntel|fgr:.nce as Chief of Station

2- CR ADE i J- Or » |/■ f./D 1 / j S I 9N/BRANCH U» Ani'AMAf

14 Office cf "eccrlty
4- NO. 6F FMPLOYLi’S UNDER VOuR OIRICT 

SUPERVISION.................... ...........uone______________
4- DESCRIPTION OF DUTIES

C onducti ng special inve st!ga

S. 0»»iciAL posTtign Zf’n

__ Ir.telllgerice Cf/'icejr _ ______________________________

Lions for the Jlreetcr of Security
( yX-e ’ • f >■ t r td-! i 11 on o! po fa a t f to qu trod)

SECRET 
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Btamlori Furm 97—I* ne |Q44 
U S CIVIL SW/ICl COMMEJSTON

•tdkU' 
tn INK. I

•Ai

^TJ°N FOR. FEDERAL EWLCY^ENT Budget Bureau Na 3<M»4«.

I. Nui-vs t4 »*r*rt.^xar»<xi, or kind at (when awhed tur.

DO NOT WRITE IN THIS BbOCS
».*; 40.-1 UI ir*nt»caxl in examinatem announcement)

£ _____________________________ 1
X 5. rlciGe id empwzyswJ otrlwd tor

0
r

£ "TT>" "^7^.——"""JKiuITeT-———7d*7
g {£ ''ir-r LiL-vrU ' » >'

~fi. 51/eef and r,-j/&L*r or R.Dnumlwr: 

; i"r : trcet

City w fx^ef 'jibcM (including portal acne). and ^aW."

T^^thoSTpKjnelC^Tiuui^pnra

2
' ■ ’ ' fj. ' *■ j, ^ •. -

8. f^acoat v»rih (city and Stats; if born outxlde U. S- noma city arid country?

9. Date -J M/fL fiujtilii. day, year)-

J.-.e I. 1917

i
U- □ I/.W-1 

____□ St"**

11, Height without shoes;

...£.. toot ..-L.- tnuheo

Weight

10, Age tact 
birthday:

«• Q

D Feeble

■XiL

B

14. Have jrzu e»*r Loen utupluyml by Uta Federal Scvurnmont?-£p.jQT£

U rss* by the Federal Government, giro present grade and dole'/
lost czzarzge in grade

For Use of Civil Service Commtadon Only

O Appor

”1 N-n «•<( fwr

Moton.4 ' Entered register.
L~1 Submitted |

f' 1 K-^'iruel '

liAijUunt. App. Review:

Approved-

OPTION GRADE
EARNED 
RATING

pt HU?, 
ENCK

AUGM 
RATING

—
—

•

PI 5 pofnfa 
(toot)

□ 10 poinU

A Wile or
Widow

QJ DieaL

Being 
H inv«MU 

gated

—

INITIALS AND 
DATE

Indicate "/W ar ’No" ar^wer fry placing X in proper column YES NO IS. Uj 3 r>u will a«x.cpt ai^xuntrnonl in certain location* ONLY, give acceptable

18. (a) Would yay accept short-tom appointment 11 offered, 
jpjr t 1 to 3 month*?

Jwaobtoeu

3 to 0 ^NVavtha? X

0 to U aoDths?^ X

(b) Would yoa aaoept oppaintaent 0 offered— 

fg Wx«htnr**n«i. DC? . . . N

4d) Whet to the foweet entrance salary you will oooepte 8—.n... 
j^ryear.

X Tea will no* be eoneidored for positions paying lose.

outride the United State*?..
led B rti ore willing to travel spectiy-

ll Cwuionaily Q Frequently Q Oocurtantty

19. EJCPO’IENCX—Y-vx are rea.***^! to furnish alt Information aakM for below In rsffx^asd 'ivto'f to ombla the Qvtl Service Ccwnmlarlon and tl.o appointing 
officer* M Q>tf«ny7>a to •4ru»r?’_n» y.i.r quail! i.'.itmrs fur the {»•/>!lion for whk h you ar* o>?> y.rz^ In U e imcw provided tv k>w dnr.-rllie EVEUY f^ltSon you have 
held Ure a t,.-s.r i'.t EACH 1 '""iIiwn ^cu may al»o inclu<ie any r^'i 'Svu; woltaro or aruanlratu'nal a. tivny wi.!< h yc ; have pertormod,
either with dr w.’-JW-J 'xxx-pw/BO-.-xi *t.owuuj the number ot Lours per word ana weeks per y*o* in which yw were engaged tn «u>.h activity. Star! wth your PRESENT 
position ar-d wort rac«. a^zxx.trzj tor all nen<*to of unomployinent. Explain clearly L-e ia«As which you pertornuKt tn each poelUon DnsciiLa your ex»
purler,^* .n tM Arir-wl qxstion 17 (Military Expenoni'o).

(a) If you >v-« trt^’ ui any poaiu<xi under a name deferent from that Ocvi io Ilea 4 <4 thia application, give under "L’eacrtpruxi your work” for
eccn fz^eiVx., r-z-:^ -Bed

(b) U yea haw mt/'X Leea employed or are now unemployed, Induxite that fact ta &e epaoe provide! below far ' Pr^wnl TVwiHon *’

PRESENT POSITION
Dates cd empk/yxoer4 year)

From.- v U..r i j 1 , . present time

Exact Que U your prwwu. pukfira;

•' t ’. Y ” f 7“

balary or earning*.

Starting, $ “ pur

Present $ “ perPlace cd eapioyawbi (cty ar^i State):

ib .n:.rl'r‘:-, r^:^r:-ib
Nam» ar^i ad±*eM cd emp4 yer (hrm, orgoniMUon. or person). 

If Federal came d^artment bureau ar establishment and 
divtstca:

C ^-1 f

Desuitptlisi <4 year work: ...?'■
r» r.

Kind of business or cxgomos-iixj le g- wholesale alk, insurance 
agency, mlg. cd i;।

Number and kind cd empk7ees eupervlaud by you;

Name and hbe of rtr supemsor.

•’ct --- Litt i/lr;
Reasoa iat desiring » orange employment

T‘. er.-.?:" i'-r-;- r

(CONTINUED ON XXT PAGE)-
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Ipm', _ .

ruiee einpk'jri’i”M ("•’» und^luK):

- ' ’l ":A J._ a lv_______________________
oi.d 'M I-0M H erm i'y»r ihrm. crj'ir't.'nen .'t rrw

U nun o dep>run»nt. Hrwu v» nbtrert tv*

"ii-wci. if Invct vJ, j. t c

Kind <Q l>u»'n«M ^r ' '■jontf'pien (w. g.. vhdoK.lv sdk, iGsu-'Ota' 
agency ndg ui i-x- i« eu- )

wf or.-er.cr.t , .

1 1 KX-e

| I Final > ' per •• - ••

- t. » ■■ •_ _______

, •/ol . 1- ': ■.;• r.vi 1.-. K..'.';. 1". tf:--

n ....Uni; v/a..LuX?J;i.±:;..cx..x^^ ____

। ....vXa».Xtu2«.As.?......'t*.—iiLT.v 

1

Nund*»r and kind ul •mpL;r»*» «up*rvi»»xj by yvu. i.........................................................................................................................................

iiy to 5<), invotticauve x c^er;^xx
N^wte and UU« ul immediate supervisor:

J. r. Honv^r
..—....................  —...........  —

K^ia»n kv leaving

‘ To return to of
I .......................................................................................................................................................................... .........................

r\dw .<1 eiiipk'rrnent (Month y«*ir) ; laa^t Utle nt p?«.t |xwitiMn
Fnvn To, |

, S'.','. X , f vuriiu^l
I Srx rt.ru I p*r

' F.i»l 9 peeHus'* d *mploytnent (city and State).

.................... ............................. ...........................Name and address at employer Uirm orminirah.'n or |»^x\ 
li F*t*al. Mik department, bureau or esMbushroent. one 
GUvUIqck

Kind ci butlnnM vt onjont/rihivi (*. >J. whoteeale Mik. InsurarK* 
agen^r. urtg locks, «tu).

.
Num!-ar and kind of employees sui'ervisod by you;

Nam* and UUs ol immediate supervisor:

........................ .................. ............................................................. .. .................................Faascn lot loaring:

IXiles employment (Mouth. yoai) 
F rvm___________________________________ Tor
Place of *mrlcytnonf (city and State):

Liacl title x>l your
SkMUno $ per

Final 9 per

tteecriptton cl your work: ..........................................
Nan>* and address uf emj4«iynr (firm, organirancn. or perem) 

II Federal. narn* deiMirtinent, bureau or oslal'JishtnenL ar ■ 
divtaten.

Kind ol business or org<ini/aUun (*. g.. whalwalo kill. Imuwx'* 
ug*ncy. tahj. ol locka. *tc ).

•

Number and kind uf employ*** supervised by you:
.......................———.............. .. ..................................................... ..................... ........................................ .....................

Nam* and UU* of launodlut* supervisor;

Roasoa for leaving;
. .........................................................      ...... .

ikittM o| employment. (Month, y^ir) 
Fnw To

Exact Uli* ot yuur pvsu»on.
Start..s) 9 P*r

Final 9 perPlas'* of emHoymont (city and State):

Cteocrtpuan cl your work: ... .... ................... ..................... ............................................................................... .. .............
Name and address ol employer (hrm. organiKi?h'n. or persem) 

11 Federal, name dejMirtment bureau ar e*tabl:»ht»ecik and 
division;

—

................-............................................. ..............................................................——

Kind ol business or ortyinlzatlan (e. whalesute aX tnsurano* 
agency, mig. of locks, etc ).

Number and kind ol employees supervised by you. j

1
------------------------------------------------------------------------------------------ ------------------------.u.

Noise and title ci immediate supervisor:

...........................——...................—............... ................................................. —’—
Reason for leering;

___________________________________________________ __ _________________________________________________________
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U. FUMlWIb I. ■< th' a» !<«••• >■• ii »|.wj 1<t th« llnthk
•« »>••-.! !<•' »«• t if '-.w <> r wlu. h

Statet * .x-M «< “-. l-Htel .!•- HOT r-!-. ^1 •'» /•'» •< •'

FVU. NAME M,#uN».-r. ok home ai «Pk r.v:
A.>r* u in< Lt-im j ••reel -n- I numr. »)

I BUolNELi; OP OCCUPA.
i T.VN

L -------- ----------------

_ -------- '. »_ _ > ‘ t. • . L

■).•■'? '1 c.f

W i r- ■:• r t" •• *. * r .'h * I . -.

.'.. 1: t'.’’ *• ! r1 ' •■-

1

r:

>■■: - . I "' , • 1- ' ,
r * r

5.' "

1 . m' * , • •»i ’ ■ t' r ' • ' 1

durlm -4 ti-iti .

It)

ST. Within th* r*\«i 13 irMUttha. bu»« fzu habitually uwd inval

YK3 WO
mnrw wu

ir^ po't' Mtiii.M ONhY, d.d y-. p*«af3<.p9te in a warn-

An you a dlFiLIM veteran?.04

TVXJh1)ll> WilH IKK HEO-

THIS SPACE FOR USE or APPOJMT1HO OFFICE ONEY

(0 
(4)

w nt lo :•; ’-YE':" amo you 
/CH ro I HIS APHl'AHON 
' r ' ' 'MMlc.KiN FO^J4 14; 
yk’AH^i

ner.terj 'Jtetbllily i.
IF YGUF TO Qt/PJITION '«7 C-h.

Wk ii ro < r aim vnFMN k

'Huq U wtlted tnxu

31. An you i* ©n^Joyen <4 any Shite. Turrihtry, <vunty

hJ

id)

rp voKv an'iww: to nir. 
AH INI IHEP TO VHIkAN PH.P

nn»i' 'AT? that rcu 
H IVU HI N' K WILL I K

CM hl. Hi IHk F./AM.HAIIOH IF APTO/NTLD. Y‘ J J Will PK HG'L'm 
T'.> HHU.If TO TUP AM-'dfrilCl “> PPIQR TO ENTRY ON bUTY.

io nor ^jMtr w uxHAFaKossEFAPAnow 
WITH THU AITUCAHON.

The udortbaUca coMalned in ik^i QueeUoa >0 <jl*»ve )mj« been vert-

33. Have yew bad a r»ervoua treat-down/-.............

If your an»«w u "Ym." «jtvo <z.ii.|.l«t« <tut )il« in Item -V

54. Have yea ever had hd«rcuk«ia/

111_M No TLM No

A?£M£NT ON T !'5 Al IL CATION IS TUN

H .iiuwoti appl^l-

Attach to iraade

in aor*j laid..
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' . SECRET .

!

'i

? TO i Security Off lea Jr. 030 Fobruasy 1950
nrj.iir *_ t ~L ._ . .. . -

| rnoy i caw
s :

j * SUDJKGTi CcasinnLonAloni Dobrioflug of Biyoh D« 0*80*1

■ 
i 5
* Pho above no.'nod Individual has boon debriefed by this off loo

। and a oopy cf the debriefing atatanonb la attached for Laoluolon In

' tao Individual files<

I 

1
i oo ulth Attachnonti

5 SED«/
I CEOi>

i 
i
i

1.

ran m cniw, ciMnrnjCAMOHs Division*

SECRET
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x SECRET
' cci'/UAi. irn ac-:;: ’

(J.-t.'.-'w;icvri ’hs rivjsio-;

sijh.u. :':;cvkitt AUi^c'nTiiOL s'-crr'ii

I'-'QTi-iyTTO

, ^£l'RC}i.J2^.EAL_ , -.lo no Lomnl / । 
nfflnr.) not to divuljfo ray oimulfJed InfuJT-etlon conoornin;;
riunlor.tlonn of tho Control Intnlliguncb Agency m to orgu.nl satloa.
peri.panel fl location, t.othvdu of operation, cryptographic oyntaro, cur.- 
niUDlo'itionc. oh/uuwJe rnd f,cill Lion unod k

X do further floleumly «w»n* (or r.fflm) thnt X cJwlX not dlocuno, 
divulgo, publish or cauno to bo uubllnhod ahy infunmtlon ooncomin,? tho 
oryptogmphSc fmllltloo, nyntom, or procoJuron employed by other United 
3tc.too Covni’/mj^nt Dnpnrtmontu* or A^nnclon of which I cun cognizant by virtue 
of ny cor.wur.lo•■ tlonn dution with C.J,A»

I do further nwr (or nfflmt) that I »hr U not dleour:^* divulge, 
pihlloh or cwt 11 no to bo published ^ny olanaifiad Information or Intolllyoueo 
of v/hlch I cm oogniz* nt by virtue of my corr.vnicr?tb>no dutlon ‘Aith CIA 

"Unlotih apooi f looJ 1 y nutkuvlrad in wilting tn oMch voce by tho Director of 
‘Control Intolllgonco,

T ham ror.’l th', yrovinlonri of the Rnplono^o Ant and undor^t'xnd 
tlu't after covorin^* ny relation;) with tho Cci-vnunlortloua Division, C,I.A,, 
X run otill bound by that Acb end if it lu violated, I r»rn oubjoct to 1 ta 
pea/ .Itloo.

I do further oulojnnly Bwonr (or affirm) the t no clnnnlflod pupor'O, 
booklotn* matorlr.l, or ©quipnont rcn-vUH in my j oanunoion and th/.t /ill corn- 
rniiloatiuns proportion, olaoslflod and unclnoAiflad, 1mm been returned to 
tho proper authorities of Corvnunloaulnno Division, CJ,A.

X toko thin obligation freely^ without pjiy rnentc.l raaerv-x^icn 
or purpooo of nvnatoa.

SECRET
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Form 22M

Instructions:

PERSONAL HISTORY STATEMENT ■ j
_____ _____________ ,________ ._______________ _ . I

1. Answer all questions completely. If question does not apply write "not applicable." ; 
Write "unknown" only if you do not know the answer and cannot obtain the answer 
from personal records. Use a separate sheet for extra details on any question or ■ 
questions for which you do not have sufficient room. |

2. Attach 2 recent passport size pictures to this form, date taken written on the back 
of each. j

3. Type, print or write carefully; Illegible or incomplete forms will not receive consid- ? 
eratlon. - . ;

I

HAVE YOU READ .AND UNDERSTOOD THE INSTRUCTIONS? Yea................
Th or No 1

SEC.
!

1. PERSONAL BACKGROUND
A. FULL NAMK O'Neal.................................. TELEPHONE 3^ J...........................

** |
present address .402 PineSt.. .Bainbridge Georgia.......... U.S.A*...................... 1

Bt. Ac No. city Bia la Country >

LEGAL RESIDENCE 4°2.. Pin® . 3t *... 3alnbrid?« .. 080*81®............... U.S.A........................ =
Bt. Ac No. City but* Country $

B. NICKNAME....... N 9R9................................................. ANY OTHER NAMES THAT YOU HAVE USED ^Qne .... f

1 •
................................................................... UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

names? ...Not Applipabie...........................................................................................................................

HOWLONO7®.?1. . .8?.P4 4°  ̂\8LEOAL CHANGE. GIVE PARTICULARS . ............... ||
. . ' Whon 11

Not applicable Not applicable !l
Where lly Wh.t Authority? !>

C. DATE OF BIRTH AU^O A ’ ^^ rLACE OF BIRTH $a^nbrl d®e .. V,3‘A* ... j

RACIAL ORIGIN THROUGH MOTHER AnglO-SaXOn THROUGH FATHER ANGLO-SAYOU.............. j

D. PRESENT CITIZENSHIP . ?• 3•A*................... BY BIRTH? X?3............. BY MARRIAGE?.C8^° H

by naturalization certificate # applicable issued^0Gpp^ioe')^8- applicable i.

• _ Date Court •)

AT Hot applicable 1!
City State Country ;

No Not applicable "
HAVE YOU HAD A PREVIOUS NATIONALITY? .. ”................WHAT?................  •

(C43)

r ,

JJOt nw No '
HELD BETWEEN W—[ DATES? . . . TPPlifFQble -.tNY OTHER NATIONALITY?....................

■
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!! give particulars: ^ot applicable. ... ...........................................................................
J

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? HO......... GIVE PARTICULARS: . ..

r Hot applicable
i ...................................................................................................................................................................................... ..... .................-.................................... ..................................................................

Li E. LAST US. PASSPORT: NUMBER, DATE AND PLACE OF ISSUE III BUO d . W$Bhi Dgt OU...................

' D. C. 1942 actual date of issuance and number unknown.

f ' HOW MANY OTHER UK PASSPORTS HAVE YOU HAD? One GIVE APPROXIMATE DATES:

' Was issued latter part of January or first part of February 1942
j! , ’at Washington L. C«.....................................................................................................................................:
!* PASSPORTS OF OTHER NATIONS? ^OhO..................................................................................................................

|i F. IF BORN OUTSIDE UK WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? *7?! aPP^t?*?!*...
[i PORT OF ENTRY? .................................................... ON PASSPORT OF WHAT COUNTRY? .........................

I ' LAST US. VISA............................................................................................... .........................................................
3 Number Type Place of Date of IMue

SEC. 2. PHYSICAL DESCRIPTION

AGE 33........................... SEX Mal?........................HEIGHT ® ® t. A in» WEIGHT I®?.....
q ij t g CAI*

EYES BTOWn HAIR ®r0Wn.................... COMPLEXION -Bdium........... SCARS left Cheek
appendectomy

, BUILD ..Slender.................................... OTHER DISTINGUISHING FEATURES 5one...........................

SEC. 3. FATHER (Give the same information for Step-father and/or guardian on a separate sheet)

full name , Maaton........
First

Emmett . O’Heal

LIVING OR DECEASED Living....................

PRESENT, OR LAST, ADDRESS4°2 ^n6 
St. Ac No.

DATE OF DECEASE . CAUSE

t. Bainbridge, Ga 
......................... City ’ IKaU

date of birthch 24,1$75place of birth Bainbridge.. Ga. 
A* City State
tSirtil Ga.

CITIZENSHIP U.S.A.WHEN ACQUIRED?'

occupation Attorney at Law

City

LAST EMPLOYER Self

r U.S.A.
Country

U.S.A. .... 
Country

U.S.A.............
Country

County Court House 
employer's or own business address ... . Bainbridge 

' St. A Ko. City
Ga. U.

Country

. military service from .No*1© to  branch of service Hone..........  
nau......................... Dau

(M3)

COUNTRY Hone DETAILS OF OTHER GOV T SERVICE. U. 8. OR FOREIGN .

Solioito^^f Court of Bainb”' 104 to present
except in^l92uto‘ 15^2...........................p

. ■■ '■'V ' “ ' ‘ . r '



SEC. 4. MOTHER (Gh# % sar'^V: a ion for Step-mother on a sc, r^shect) 

mr vAKtc Bessie Birch Matthews O’Neal
FUt.i MuMcn . Last

LIVING OR DECEASED living DATE OF DECEASE . . . CAUSE .

present. OR LAST. ADDRESS 402 piQe St- Bainbridge Georgia , U.S.A, 
st * No City auto Country

date of birth 23 • place of birth Thomaston Georgia U. S. A.
■ ..... At City Otato Country

citizenship V*. S*. ^aen acquired’Birth where? Thotnaston Ga. U. 8. A........
City State Country

occupation B®usewife and parttime last employer self . .. 
music teacher

employers or own business address 402 Pine St. Bainbridge .Gd« U.. ,8. A........ 
 si & No city But. Country

DETAILS OF GOVT SERVICE, UJ5. OR FOREIGN None.............................................................................

SEC. 5. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters)

rr-rr. name Liaeton Emmett O'Neal Jr..............................................................................
’ " ' Hut ' ' ' ........................Mlddi. ..................................................... Last...............................................

present address 551 Academy St. Bainbridge Georgia.......... U.S.A.
St. & No. City State * Country

full name . Allan. .............................. Matthews................... O’Neal •
. ______ First Middle Laat

present address ■ UNKNOWN ... King of Prussia Pennsylvania U.S.A. 
St. ft No. City Stat. Country

full name Urs.Elisabeth Ann O’Neal........................ Plowden..............................
First MlddU ........................... tut

present address 2q2 College St. Bainbridge Georgia U. S. A...........  
st. ft No. City SUM................................... Country

SEC. 6. MARITAL STATUS
A. SINGLE ............. MARRIED Y®8.............. DIVORCED.. A®................ WIDOWED®®.......................

STATE DATE, PLACE AND REASON FOR SEPARATION OR DIVORCE...........................................................

Neither separated nor divorced.

a WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE USE A SEPARATE SHEET 
FOR FORMER WIFE OR HUSBAND AND GIVE REQUIRED DATA FOR ALL PRE
VIOUS MARRIAGES!

place fulsa Okla. .......
nams Gladys . Frances Pauly O 'Neal....... date of marriage

First Middle; (tor wife, maiden) Last

(HER OR HIS) ADDRESS BEFORE MARRIAGE 227 E., 27th Place,Tulaaf0kla.USA
8t. de No. City State Country

LIVING OR DECEASED giving DATE OF DECEASE ................ CAUSE .......................

<«mi present, or last, address 402 Pine St. Bainbridge Ga. A*
St. ft No. city But. country

— 3 —
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SEC. 6. MARITAL STATUS (Cont'd)
date of BiRTiiApri 1 \3Q,1920place of birth GlennpoOl .Okla....USA  

i » , , city flute Country
RACIAL ORIGIN THROUGH FATH ER $0 Tm an ,Q . THROUGH MOTHER Pr®“®^

CITIZENSHIP USA WHEN ACQUIRED? irth where? Glennpool,Okla. USA
City BUU

occupation Housewife,....................................................  last employer U.S.Foreign
n * . Service

employers or own business address OeP‘• of State, Washington.
Bt. A Mo. City State

Ootuitry

country

MILITARY SERVICE FROM None .
' Date

TO......
Date

BRANCH OF SERVICE ..

COUNTRY DETAILS OF OTHER OOVT. SERVICE, US. OR FOREIGN
Only government or foreign service has been as a clerk in the U. 3. 
Foreign Service assigned to U.SEJnbussy , Mexico City,1941-1945.

SEC. 7. FATHER-IN-LAW

FULL NAME . Frank.
- First

LIVING OR DECEASED living

Robert .
Middle

Pauly.

DATE OF DECEASE

present, or last, address 220 E. 27th Place Tulsa. Oklahoma USA- .........
6t. & No. City state Country

racial origin^T®.®.®^ . G®rman .. birth .2/4/92. Edmond. Okla., USA.................

At 
citizenship U.S. A. when acquired? Birth

bate City Country

where? Edmond OKLA... USA
City State Country

SEC. 8. MOTHER-IN-LAW

full mamb Grace Gladys Merchant
FUvl

LIVING OR DECEASED Living
Malden

Pauly

DATE OF DECEASE
Zaet

present, or last, address 20 E.27th Place Tulsa Oklahoma ...USA  
8t. & No. City State country

racial ORiGiN^renoA an<1 English birth Augugt4,1891. LaFayette.Ind.USA 
. Date City Country

citizenship . when ACQUiREDTsJrth . where? LaFayotte, Indiana USA.......
City State Country

SEC. 9. CHILDREN OR DEPENDENTS (Include partial dependents)

4663)

NAME Kone

NATIONALITY

NAME

NATIONALITY

NAME .

NATIONALIT’

RELATIONSHIP

ADDRESS.................
St. & No.

RELATIONSHIP

ADDRESS.................
8t. & No.

RELATIONSHIP

ADDRESS
No.'

City

City

State

State

State

AGE

AGE

Country

Country

AGE . .

Country



SEC. 10. RELATIVES B^LOfT^^.^AGE OR ADOPTION, WHGT^ aBROAD. ARE UNDER THE 
JURISDICTION OE A FOREIGN POWER AKE NOT CITIZENS OF JHE UNITED STATES, OR 
ARE MARRIED TO NON-CITIZENS:

no he .
NAMS ................................................................ RELATIONSHIP ........................................ AOS ................

NATIONALITY ................................................ADDRESS '........................................................................................
St At No. City Stole Country

REASON FOR LISTING UNDER THIS QUESTION .....................................................,..............t............

NAME .......................  RELATIONSHIP .......................................... AOK................

NATIONALITY .............................................. ADDRESS ...............................................................................
8t. & No. City Suto Country

REASON FOR LISTING UNDER THIS QUESTION...............................................................................................

. NAME .............................................................. - RELATIONSHIP .............................................. AGE ...............

NATIONALITY .............................................. ADDRESS..........................................................................................
. St. a No. city Suu Country

REASON FOR LIFTING UNDER THIS QUESTION .............................................................................................

SEC. 11. RELATIVES BY BLOOD OR MARRIAGE, IN MILITARY, NAVAL OR OTHER GOV’T SERVICE — 
U.S. OR FOREIGN:

NAME . . Hon®........................ RELATIONSHIP........................... ... AGE . .

NATIONALITY ........................................... ADDRESS..........................................................................................
St. & No. Cl,y Stato Country

TYPE AND LOCATION OF SERVICE (IF KNOWN).................................................................................................

NAME .....................   RELATIONSHIP................................................. • AGE................

NATIONALITY ................................................ ADDRESS ..........................................................................................
St. a No. City SUU Country

TYPE AND LOCATION OF SERVICE (IF KNOWN).................................................................................................

NAME ................................................................... RELATIONSHIP ............................................. AGE.................

NATIONALITY ................................................ ADDRESS .......................................................................................
St. a No. City SUU Country

TYPE AND LOCATION OF SERVICE (IF KNOWN).................................................................................................

SEC. 12. GIVE FIVE CHARACTER REFERENCES—IN THE U.S.—(Give business addresses where possible)

name:Mr.. Roberta. Gunn................  

name: Ur«.. A Conge*.........................

name: "r’.5’C-Bar^iok.................... .

NAME: oX.... fl.. LetCQ-  

name: ir...;w'.c.i,vr. ..............

ADDRESS .45®.? Athens Ga*..............
St a No. City , . , . SUU

O’Neal Building Bainbridge,Ga.
ADDRESS .............................................................................

C&VSuildlng Atlanta 
address Bank............................................... ....................

st. a No. city suu

ADDRESS .
St. A No. City Steta

ADDRESS fit A Ne CltT 8tt»
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SEC. 13. NAMES OF 5 FEKSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES. NOT REFER
ENCES OR EMPI-OYERS—(Give business addresses where possible)

1. NAME -.C4 I.r.'iieXevti ADDRESS: ... .; li. J.: ,\w,, ;:.C. ..
■ • ■ Bl. A No. Cllr Stalo

2. NAME -J . j/11 .. . ADDRESS: .. vl,. . :. t-L..., .... jj.'.; k.. s i. .• ■ Bl. * No. cur , Slate .
I' 3. NAME :.'.nv.:il.. . .'Uei-JkUW 1......... ADDRESS; .. .;iviT* v.:, ij. If, ..........................J t* St. A No. ’ * City SUU

i j 
i i: 
i ।

4. NAME . J'., <4 ..... iiOJ'...................... ADDRESS: ... I .UL-rr^liL'. .......st. ano. air ^ute
3. name ir. /aLixm.i'rbrw:! . address: .7.0 TL:?-A\r...C .̂..................St. A No. Oltr Blau

i J 
; !■'. 
I f'
J ;

SEC. 14. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U.S.

et. a No. - our euu
NAME: ' C I: Ivan ADDRESS Lr«r t, ....

i ।

1.
I

Bl A No. car 6UU

NAME' "J'» fUTJiGl- ADDRESS .
St. A No. City SUU

SEC. 15. EDUCATION •

SCHOOL: Bainbridge Grammar........... ADDRESSBal^ridge GeoQjia ............8 6^*41

ji J1 1

DATES ATTENDED: ^g^g -1927........................ DEGREE DlplolS..................................

SCHOOL: Bainbridge High........... address Bainbridga Gigy^ia........ 8«8«Avr

DATES attended: 1.927-1951............................... DEGREE . Diploma.............................

COLLEGE; Onivarsity of Georgia address ^thens Geor^^........... o. • •

DATES ATTENDED: 1931 ~ 1935 ......................DEGREE A. Ba ......................................

COLLEGE:taiV^ity of Georgia ... address ^ens Ceo^a............. (L.-S^U"-

DATES ATTENDED: 1935-1937.............................. DEGREE ^.B......................................

i

i

SEC. 16. MILITARY, NAVAL OR OTHER GOV'T SERVICE —U.S. OR FOREIGN

.. . ................................. .4. I......... e.’.ecial j.i.unl . . .. iv;.; - 1946 . . .
OyunOy Service ’ Rank . Dates

j ....................... t .Vv J.WX-i-i,, . .......... ." ......................
Loet StatiOQ Serial No. Type of dlechArge Com. Officer

REMARKS: ... ........................................... ............................................................

*> •i



CLASSIFICATION 4A ORDER NO. APPROX. INDUCTION DATE (jnknown

HOARD NO. 1 ADDRESS Bainbridge, Georgia...........................................................

IF DEFERRED. OtVK REASON Waa doferrod during ths war upon request of Tho...............
.. . --------------------- . —_

SEC. 18. HAVE YOU EVER BEEN DISCHARGED EROM ANY POSITION. OR LEiT UNDER CIRCUM
STANCES WHICH WERE NOT ENTIRELY FAVORABLE? PLEASE GIVE DETAILS:

..........Bo..........................................................................................................:............................................................................................................................... ■■■

SEC. 19. MISCELLANEOUS

DID YOU EVER HAVE OR DO YOU NOW HAVE MEMBERSHIP IN. OR SUPPORT, ANY POLITICAL PARTY 
OR ORGANIZATION WHICH ADVOCATES TIIE OVERTHROW OF OUR CONSTITUTIONAL FORM OF 
GOVERNMENT IN THE UNITED STATES? j|0......... IF "YES." EXPLAIN: ............................... .........

do you use. or have you used intoxicants’ I have and do on occasions.........................

....... 5“^® a. of.lote*lcaUng liquor. UocluLV- hut am not nddlctod to Its...................  
use nor do I uso it excessively.

HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF LAW OTHER 
THAN A MINOR TRAFFIC VIOLATION? IF SO. STATE NAME OF COURT. CITY, STATE, COUNTRY, NATURE 
OF OFFENSE AND DISPOSITION OF CASE ........................................................................................................

................................................................................................................................................................................................................ t M. 
li 

p

SEC. 20. FINANCIAL BACKGROUND

ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? Jes IF NOT. STATE SOURCES OF OTHER

INCOME .........Not applicable......................................................................................................... ,..............................■

NAMES AND ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS ...................................... |

...........?ir3t State, National. Bank of .Bainbridge, Georgia.................................................................... I

HAVE YOU EVER BEEN IN BANKRUPTCY? No GIVE PARTICULARS....................................... t*

................................... Not, .applicable............................................................................................................................... «'
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SEC. 20. FINANCIAL BACKGROUND (Cont’d)

GIVE three CREDIT REFERENCES — IN THE UK

NAME: .. .rZ-fr. .•;jc v.xr.’v '.v. . . ADDRESS

NAME: . ADDRESS

NAME: . ......................... ADDRESS

'.r r. . f.',’:.... i.. , .i,i.. 
st A No City BWW

* • . .*‘-'1 V'i : '.'’V.' /.f'.................
Bl. * No. City BtaW

'1 O/.d - '-A-' '-t, ; ’.ir.. ;• i. „ • , 'Z.. 
" St * Ho................................City.........................................BUM

SEC. 21. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 10 YEARS. INCLUDE CASUAL 
EMPLOYMENT. INCLUDE MHO PERIODS OF UNEMPLOYMENT. GIVE ADDRESS AND STATE 
WHAT YOU DID DURING PERIODS OF UNEMPLOYMENT. INCLUDE LAST 5 POSITIONS AND 
COVER AT LEAST 10 YEARS.

employer National Youth .Administration........... title of job Ausistant Librarian...
• ( ,.- r>. nc l.w.i: i j p'.rfon. cn Lt
address .. .V.’.lv., .s-f .Ql-''- /itiy'n;., Washington D.C.......................... O.S»A»..................

'' 'bi AHo. <•'•.) City .................................Blow ''' "...............................Country ’

your duties and specialty Attending and main twining Law Wbriuy.........................................
Fund a disbursed by U.S. Denn Alton

KIND OF BUSINESS: Government to aid deserving NAME OF SUPERVISOR Roach....................  
students.

FROM: Sopt.l35l».............. TO: June 1937............ SALARY $ 20.00.............. per ,. MontR .. ............

REASONS FOR LEAVING ^i8 was merely temporary work which naturally.............................. 
terminated upon ny graduation from Law School............................

employer .Self............................................................. title of job Attorney at Law.............

address . .402 Pine Street Bainbridge . Georgia......................0... ,S». A............
8t. At No, city State Country

YOUR duties AND SPECIALTY , Actively engaged in tho general practice of...................... 
law

kind of business': Law............................................. name of suPERVisoRNot Applicable..

Not Not
. FROM: July 17, 1957 to: January 10,. .1938. salary $ applicable PER applicable.......

reasons for LEAVING ... To accept appointment as Special Agent, .of. F. B.. I..............

0. S. Department of Justice

EMPLOYER FaJer/j. Bureau of Investigation TITLE OF JOB Special Agenb................

address Washington.D. C..............................................................:............................................0., S., A. ..
tit. At No, City . titate Country

i your duties and specialty Investigating violations of tha laws. of. the 0. S». ..
i • •

( KIND OF BUSINESS: Law Biforcewent..................... NAME OF SUPERVISOR J.. E. Roovor ....
- ■ $3200 to

' FROM: Jan. .10, 1938.. TO: May . 31, 1948 . SALARY ?_t5600. . PER annum...........
; W REASONS le?BS or returning .



SEC. 21 CHRONOLOGIC  ̂UIS^!£IL
Aect-ji’d ^uual ruuult of tho 1946

EMPLOYER I "I f

ADDRESS "A-. Vin-/ ,.,t. , '■•.r.bc ..........................................................
Bl. A No. vl<» Stole Country

YOUR DUTIES AND SPECIALTY ...lx. " . *5'V 1 1 i'.c 1 .........................................................................

KIND OF BUSINESS: L'.'........................................... . NAME OF SUPERVISOR . .
I ■ I.

FROM: ............. TO: . ii:. ................ SALARY lv PER...............................

REASONS FOR LEAVING ............................................................................................................................................ ■

EMPLOYER ..Not applicable........................................ TITLE OF JOB ................................................... i

ADDRESS ............................................................................................................................................................................ ■
st. A No. city But* . Country {

YOUR DUTIES AND SPECIALTY .................................................................................................................................

KIND OF BUSINESS: ............................................................ NAME OF SUPERVISOR ...................................

FROM: ...................................... TO: .......... .......................... SALARY *........................PER.................................

REASONS FOR LEAVING ................................................................................. ...........................................

SEC. 22. RESIDENCES FOR THE PAST TEN YEARS
L'f ik.ncock > ALiienc, 11................

.. FROM:

1U.-.G
1j 7

•J 3? 7

. TO: .........
<;0L’ i'ir.e ui.iiba GoorfHi

6k & Na City State Country 1

/•iniiiX Len .........
....................8k A Na.....................................city State

. .u.:.a..... 
Country

.. FROM: .TO: 1.-:^.........

8k A Na City
,YpX4. .City .. .. ■ C.k.v. ........... 

Country
. FROM: . . TO: 1^1.........

itate V

Tudor City A. i.rtnier t:;, lie, Tori Cit ll-Cl TA- i
>

I
.i;«;.....to: ,•>;/.............. •

_ i
K‘lkf4P.V?.ZVuSl.............. JlQcQU.....................................CoJonUU ........FROM: . .iT.-v........... TO: 'i

Bk A Na City State Country

if?.....................I'c/ipo, . ................... ............................... FROM: . ....... TO: .........
BL A No. City Slot* Country

X"O.<.Fprtt!er..RPLu\..U.^n'jri^^ . II..,'................. FROM: ....... TO: UTS...........  ;
St. A Na City State Country {•

tci.uyler r.ei.. htu .■'.pU,, jlnany, ?i.:, York U. /, Jmi 1.46 Jcrr- Ki46 t ■
• “ * . i •

: u p . cit,;., ,...ir.,ri :• i:- i ./«, ... ,... <■
SEC. 23. RESIDENCE OR TRAVEL OUTSIDE THE UNITED’ STATES ......’ ‘

Gui;.' nil________________ cm dor
City or Section Country

.-".I. DATES XW'.l.S?.........TO .Jr.’iC./i.T...........
Purpose Month A Year Month A Tear

WCPtf...................................Culcr.oia..............
(W3) City or Section Country

-." . T... DATES 1 CC t. 1.-. TO <‘V; •1 ?...................  
Purpose Month & Year..............................Month A Tear



SEC. 23 RESIDENCE OR TRAVEL (Cont'd)

I'r.l i CO, .L .; . . .
City or

. .iAxlo ..............
Country

. .h

FurpOte
■ DATES Z ...

Month *TrM
.. TO ' cJ/m ....

Month A Year

City or Secttea , Country Furi»oso
DATES

Month A Year
TO .

Month A Year

City or Sectten Country l*ur|x»e
DATES .

Month A Year
TO ..

Month A Year

City or Aeetteo Country Furpow
DATES.

, Month A Year
. TO ..

Month A Year

SEC. 24. CLUBS, SOCIETIES AND OTHER ORGANIZATIONS

LIST NAMES AND ADDRESSES OF ALL CLUBS. SOCIETIES, LABOR UNIONS. PROFESSIONAL SOCIE
TIES. EMPLOYEE GROUPS, ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN OR SUPPORT 
OF ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUNTRY) TO WHICH 
YOU HAVE BEIXJNGED:
Ixciut/ o- <»ch.l h • Sts of Ise. • J
I?.’;?. 1(4.; Uiw.i.. X ipy. LXao.... Zu. ."Ino .i:Lrw.t,. !.e.; .Ybr*.-Ci to .............."•/ . . ........

Ham* fit. A No. City State Country

Pol LnlU I'r.L (LcmiI J r;.Urni u,/) / il\
Name st. A No. city State Country

Ki.ppf. /l;;w. f;r<j>:r (.’ •cidl Frat^rsl Lf ) _ j;
Name St. A No. City State Country

.■ b?.......................................................................................................... Q<v;\U..............................a,:..a.-..’
Namo St. A No. City State Country

Nodw St. A No. City State Country

Namo st. A No. City State Country

Namo St. A No. City State Country

Namo St. A No. City State Country

SEC. 25. RELIGIOUS AFFILIATION .

CHURCH OF ATTENDANCE Fi-TGt. PFP!;bzUr.V.'R .fi-Wnb...............................................................................

ADDRESS ............ NAME OF MINISTER OR PRIEST
......................- 1 US-1! .J-.-miJ. !■«-■!■■■ . ........... ...... ■■ . . .......■■ P I " . .............................

SEC. 20. GENERAL QUALIFICATIONS

A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS "SLIGHT" “FAIR" OR "FLUENT")

LANGUAGE . SpiUJiTO....................................... SPEAK 4 MOO L . READ HUrr i- . WRITE J.lVftnt.

LANGUAGE . .............................. . . SPEAK READ bt•. WRITE .

T.ANnuAnB ......................................... .. . SPEAK RRAD WHITE

LANGUAGE ................................................. ... SPEAK . READ WRITE

(M3>

LANGUAGE .. . ..................
wm™. . a*S .̂..........

. . SPEAK . <O^r\D ........... . WRITE................

READ . .



SEC. 20 GENERAL QUAJ TFICA'r’OM4 (Confd)

B. HAVE YOU ANY SPECIAL KNOWLEDGE OK TRAINING WITH RiCTeCT TO:

MOTOR VEHICLES? iu : oul. AIRPLANES? In , ..... RADIO?

GIVE PARTICULARS ..........   • ...............................................

C. LIST all SPORTS AND HOBBIES WHICH INTEREST YOU; INDICATE DEGREE OF PROFICIENCY IN EACH.

... iiu. -Lirt;.........— • • ■ ■ i ............................................................................................................

Fijudn^ - ,,J,'Cul/ent........................................................................................................................

Lv iai..iii£ - Excellent .

... Golf............... "....if-Ar......................................................................................................................................

....Teiuiis................... UJ.r.....................................................................................................................................

D. HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR EXPERIENCE, WHICH MIGHT FIT 

YOU FOB A PARTICULAR POSITION?

Yep. I have t^ri con.'-iocTtiole ouy/cr’-i? ory ijr^ tidminintrnl i vn nrw ie.nne Xt: the 

intelligence field, e/.vin^ bc.,n In cher^e of oil F.B.I, pnrr.onnel in Colcabla

i.nd Mexico while in tho.ie countries, In z/ '.ition, I purorvijocl from .e:..-in?ton

»;,rk /?f Xi^.. I .1. X.. Ja. won*.. Ik.tln. Aiucj lcnn. cGur-irler.........

riWAft, . Aa. .wmLto.VirTW. .toe. .wm, nV. .the. .jjUwnv>’ 'Lbv.^r Div^.ion

.°. \..V?. aA*.At.A,.^clol,//fo,A..ip. "‘X..I.f.eol.^lUilifieri.ta.iwdra-tzJcc 

ndrl:<istruti.ve worr. in iCiroj-^n ccurorjei:.

SEC. 27. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

NAME ............................................. RELATIONSHIP .Ufa...................................

ADDRESS ...Ave.r'iLp .tUei-.t............................................................ i;eer4.i(»............................................
(M3) fit. A fto. City State Country

,AL

— 11—
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SEC. 23. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HEREIN WILL 
BE INVESTIGATED, AND YOU ARE INVITED TO MAKE ANY CHANGES (OR ADDITIONS) IN 
YOUR STATEMENT.S THAT YOU MAY THINK ADVISABLE.

A. ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH MAY BE 
DISCOVERED IN SUBSEQUENT INVESTIGATION. WHETHER YOU WEKE DIRECTLY INVOLVED OR NOT. 
WHICH MIGHT REQUIRE EXPLANATION? IF SO. DESCRIBE. IF NOT, ANSWER. "NO.” 

.................................................. :............................................

B. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE BEST OF MY KNOWL
EDGE AND BELIEF, ANDT AGREE THAT ANY MISSTATEMENT OR OMISSION AS TO A MATERIAL FACT 
WILL CONSTITUTE GROUNDS FOR IMMEDIATE DISMISSAL.

Applicant will not write below

COMMENTS OF INTERVIEWER: .......

BIGNATURE OF INTERVIEWER ...........................................................................................

INVESTIGATION REQUESTED BY ..................................................................................... ........................................
Originate Official

««> DATE....................................................................................

----- ... . ....... ; : ... . ..■ {. ■ . . .



CO’TIDT! TIAL

TO : Chief, Co rm i cations DATE: l> 17/^'1
FROM : Chief, P«- ".'■.onnol Security Branch

1 ru^, <^z<x

In reply to yr.ur nenorandun tbic Is to cdrl.cc that Subject neets 
the cu-rent reoulrerrnts for cryptographic clearance and Is approved for 
such duties as of this date.

W. A. OJtOiJX —

CONFIDENTIAL
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SKCVRlfY APPROVAL

Actin;: Chief, Personnel division, •
To : XXK’iiSiliiiiCOtXXXiGtK Administrative Otaff Date: 24 august 1950

From : Chief of Inspection and Security Staff Number: 30486

Subject: O’NEAL, Birch Dilworth - 30486

1. Note "X" below:

Security approval la granted subject for access to classified 
information contingent upon the receipt of derogatory informa
tion at some future date.

Provisional clearance for full duty with CIA Is granted under 
tho provisions of paragraph 4, Administrative Instruction 10-2 
which provides for a temporary appointment pending the com
pletion of full security investigation.

Unless tho applicant enters upon duty within 60 days from above 
date this approval becomes Invalid.

2. Subject is currently on duty in I&SS. Tills is to record '
security reapproval of him. ,

p.b^ /

’ /;

•' I

___________ ERMAL P. GhISS->>3y......  ’
Chief, Personnel SecurityWW '

Branch .

CONFIDENTIAL



CONE (DENT IA I,

security opprcn

- Inveetieatior Report

.subject: O’HSAL, Biroh D» -

To: Hr. WllMaa 2. Duggan (2)

i. Inre e t iga t i no directed by: RHO

3. Sosrcea of 1 r f or or t 4 os :

3. Racoaarodation;

Date: 20 January 1947

Nuaber: 80680

Security approval recoMeuJod, though subject 
to the receipt of deroettorv < *
rnt.^o r . U'-;°WUO'V ihfonr4i<,lon at somefuture Tn^Oryfou ;(•«,» Marj

f&J

coi yr* Byron C. Sarvls

Security Officer

y? BOBEBT a. CTHMISGHUt

(3O2»3)

Ts^s. U i
confidential
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JI

RECORD OF

PREVIOUS GOVERNMENT

SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN 

ST. LOUIS, MO.




