I4|I‘;8;-10194-10001l | 2025 RELEASE UNDER THE PRESIDENT JOHN F. KENNEDY ASSASSINATION RECORDS ACT OF 1992 |

g - - i i
' l ' . — Xj
. Lj' ,?
. - -
DATERTAL BEVOIRED AT CIS NEADQUARTERS 1y )
) HOUSE SELECT ¢ nn'ASSASS]NAT:A&S-STArv~muuans

7'*;(/1 $Or-F /Y (‘/’/J b : .
- ‘ LEFZ0 1AL 11‘7\ S/"l/u—'l_ PZF’

FILE TUTLE/NUMBER/VOLUIN :

-INCLUSIVE DATES: ] ' o L
c/L'/rfb' R

© . ROOM: .t . et

“§ . CUSTODIAL UNIT/LOCATTON:

nnLl110Js I avy: | | .

DATE

T ATE

REVILSRET BY
(l’l!'lN'l".\'Nlli)

. STGHATURE OF
RE VII WING OFFIGIAL”

“S . PECEIVED

RETURNED

.‘
|

; L/O\.\—\. /HM@((A e

AN HACDWAN
1. . ‘ : e \)

6.4y

(FYPRpIY

e

— ————

BRI TR Y T
. b

—— s ot e e B+

i NO nocussrs

[ Sy

A .

HAY BLOCOPTED OR RLHOVED Frott TS Fro:,

K STHog

b ¥4

e h theb b




“"Diff Files” for NARA 2025 Documents Release
JFK Assassination Records

This file highlights differences Notes:

between the 2025 release, and previous releases. Black text on a b_lue background ir}idcates c9ntent
that was previously redacted using black ink.

Generated using diff-pdf and OpenCV.
Thanks to the Mary Ferrell Foundation and
The Black Vault for their archiving work.

maryferrell.org _ Red: Newly revealed in 2025. I did my best to be accurate in revealing what is new,
theblackvault.com Blue: Present in earlier releases, but not in 2025. but please confirm with the original sources
github.com/vslavik/diff-pdf Unchanged between versions. where accuracy is essential.
dpenioge’s , Created by: x.com/hlywdufo
JFKdiffs:com

For Original Documents visit:
archives.gov/research/jfk/release-2025
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MEMORANDUM FOR: Chief, Transactions & Records Branch,
Control Division, Office of Personnel

.SUBJECT - : ¢ Custedy of Honor and Merit Award presezted to

Mr. Boris D. Tarasoff
-

.

Because of security .reatricii‘ona. the Honor and Merit
Awards Board is acting as custodian of the subject's Honor

Award and related papers listed below:

Certificate of Merit

When security restrictions no longer prevail, the Awardee
may obtain his award by ca!iing the Executive Secretary.
Al QA
Ellin B. Glenn -

Executive Secretary
Honor and Merit Awards Board

i Distribution: .
Original - Subject’s OFF (@

‘ 1 - C/WH Suppert Stes?

. . e ’ 1 - HMAB Case File
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CLAIM RUMBER

NAME OF EMPLOYEE (Last-First-Niddle)  NAME ANDG RFLATIONG~GZ OF CEVENDENT®

Self 70-0502

T’arasoﬂ, Boris

There is on file in the Benefits and Counseling Branch, Benefits and

Services Division, Office of Personnel, an Official Disability Claim

File on the above named employee (or his dependeni*) for an illness,

injury. or death incurred on 2_fan 69-5 Oct 69 |

This notice should be filed in the émployee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

DATL OF ACTICE ! SIGNATURE OF BSD REPRESENTATING

14 January 1970

NOTICE OF OFFICIAL DISABILITY CLAIM FILE
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There is on file in the Benefits and Counseling Branch, Benefits and

Services Division, Office of Personnel, an Official Disability Clalm

on the above named employee '(or his dependent*) for an illness,

injury, or death incurred on __22 Junc 1967

This notice should be filed in the émpioyee’s Official Personnel Folder

permanent cross-reference to the Offici_al Disability Claim File.
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NOTICE OF OFFICIAL DISABILITY CLAIM FILE
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9 AUG 1367

MEMORANDUM FOR: Director of Personnel

A firee B

dlqucst Tor Early Home Leave

THROUGH :

SUBJECT

: 1. In accordanco with HR 20-"0b(J), it 4
* that approval be granted for &EE L
.£gin home leave short of tour.

requested
% to be-

= & NPELEEENENEIRY in Mexico City
since § Junc 196J. He last rcturncd from home leave on
13 January 1966 but pecause his wife's parents are in
very poor health, the Station has requested on his behalf
that the date of his home™leave be advanced to 23 September

1967,
3. The Station and & ey arc aware of the re-

quirements to cxteond his next tour in Mexico City by the
number of duys his present tour will be reduced.

P A *i a participant in the CIA Retirement
and Disabilxty bystcm, will ‘reach mandatory retirement age
in November 1968. At that time he will be converted to
contract employce status in order that the Division may
retain his uni,uc skills, (There is a continuing require-
ment for &3¢ £3' scrvices as the Station's Russian and
Spanish txanblator which could not be met as effectively
by the utilization of other personnel,)

o 5. If this request is approved, please coordinate
on the attached cablc to Mexico City,

PR
R .
v N —




‘ | / / 'ﬁt
' w1 liam V. Broe

Chief
Western Hemisphere Division

Attachment:
Bio Profile
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There i on file in the Benefits and Counseling Branch, Benefits and
Services Division, Office of Personnel, an Official Disability Claim

File on the above named employee {or his dependent*) for an illness,
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Ve ) i/ :
injury, or death incurredon _~. -4 2S¢, [l o /
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E_D_AE‘L_OYF_E__"‘_O_’[LC_E_ OF RESIGNATION

T RESICN EFFECTIVE FOR Tl FOLLOSING REASON: . x
(Date) ' ‘ :

e et et

MY LAST WORKING DAY wilLL BE * DATE SI1GNED SICNATURE OF EMPLOYIEE

ﬂb‘ ?.(:-: DT‘“AC,[/,.. .. .

FORWARD COMMUNICATIONS, INCLUDING SALARY CHICKS ANDO BOMDS, TO THL FOLLOWING ADDRCSS (Number, Street, City, Zone, State)

i
1
- !

THSTRUCTIONS

Itexs 1 thru 7 The initiating office should fill in each of the referenced items.

and - Items 3 thru 7 and 9 thru 18 require information which pertains only
Items 9 thru 18a to the acticn requested, and NOT to the current status of the em-

ployee unless specific {tems remain unchanged.

"Category of Bmployment” should show one of the following entries:

Item 5 -
Regular Summer WAE
Part Time Detail Out Consultant
Temporary Detail In Military
Temporary - Fart Time
Item 9 - "Organizational Designations” should show all levels of organlization

pertinent to identlitying the location of the position:

Major Comporent (Direcctor, Deputy Director, etec.)
Office, MaJor Staff, etc.
Division or Staff {subordinate to tirst line)
Branch-.
~Section
Unit

Ttem 11 - ™Pesition Title™ should reflect the standard.abbreviated title given
in the most current edition of the Fosition Control Register or re- .
ported on Form 261, Staffing Complement Change Authorizatlon,

Item 18b - Signature should be that of the orficial authorized to approve for
the Career Service to which the employee belongs. I more than one
Carecer Service is involved, the gaining Career Service should approve
and the other Career Service shculd concur in ITtem 13, Rewmarks.

ROUTING - The orlginal cnly of this form will e foruarded te the Office or Personnel
through the appropriate Career Service offictal(s). In the case of requests
specified in HB 20-200-1, which require advance approval of or notification to
the Office of Security or the COffice of the Comptroller, one copy only will te

sent to the Otfice(s) cencerned.

SECRET
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. REQUEST FOR PERSONNEL ACTION
. L . » 21 April 1960
1. Seral No. 19 Name @ Fs'-‘mt-MJdd‘o) 3. Data Of Binh 74, Vet Pref, 5. Sex 10, Co- 0D |
' ) ) ’ Mo. | Da. | Ye. Ns\‘-}(‘-fl) ‘Code Mo. | Da.
119477 TARASOFF BORIS D » 11 02 08lygme! 1 L M 1 02 J 56
7. sCb0 8. CSC Retmt 19 CSC Or Other Legol Authenty [ 10. Apmt. Affidav. j 11. FE(‘U ) 113 :‘:...":ee
Mo. I Do. i Yr. Yos iCode] . o. | Da: | Yr. |ves1, Code; Mo, | Da. Yr Yes - 1 'Code
06 (02 |51 N | 1 | 50 usca %03 4 No-¢| 02| 20| 56|No-2
PREVIOUS ASSIGNMENT
14. Orgonizational Designations Cede 15. Location Of Official Station Stotion Codo
D01 00
FOD
US3R BRANCH
MATERIALS = INDUSTRY SECT, j 2720 WASH,, D. C. 75013
16. Dept. - Field | 17. Position Title 18. Position No. 19. Serv.]20. Occup. Serios
Beﬁtd {Code .
Lo 12|10 FOREIGN DOC 11%6 ns 0132.%8 |
29. Salary Or Rote |23. SD |94 U2reOfGrade|25. P51 Due 6. Appropriation Numbor .

21. Grade & Stup

i14s. Lo

¥e. | Mo. Da. Yr.

0243-1010-0000

10 1 ¥ 6505 oo |06 14 159 106 (12 160 LAY A AN
. ACTION
27. Nature Of Action Code {28. Lif. Osta 199, Type Of Employea Codu} 30. Separation Data
M3 U3 e .
20 Al
Promotion Va .{| / Regular ¢
ns PRESENT ASSIGNMEMT
31. Orgonizationat Designations 1 Cede 39. Location Of Officicl Station ~ Station Code
. DDI/Office of Operaticns |
Foreign Documents Division , " )
USSR Eranch
Meteriels & Industry Secticn Washington, D. C.
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E'gﬁtd . Code v ' .
Fron .+ 2 10 (Foreign Doc) ‘ .16 3 | 0132.48
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1 o1 7,030 oo |51/ it % 1241 &y 00143-1010 oooo
SOURCE OF RE __“E_ST_____
& Reaquestad By (Name And Title) Tglbot Bielefeldt C. Raquest Aprroved 5% (53»7: s And r.-t(/
|__Chief, USSR Branch \\; Ly
8. For Additional Information Call {Name & Tolephone Ext.) J J' mG‘
| __Myron Shpur, Ext. 4676 Chief, Fgg g:n ts Division
: CLEARANCES
Claarance Signature Dcte Clearance Signature Decte
A. Career Board D. Placement - .
B. Pos. Control |\Kl iim E. . na " Ay N/ Z_
C. Clessihication TN C F. Approvod By | Jha '/}/;‘;4‘4 » /éf é&{ ’z/’:if
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. REQUEST FOR PERSONNEL ACTION ¢ Jue 1959
T Serial No. Q. Name (Lost-Fint-Middle) ] 3. Date it S;—xh 4, Vet i‘mT iS5, Sox 6. O
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7. SCD 5 S Rere 79, C5C Or Other Logal Authority [ 10. Apet. Alidav. | 11. FEGLL 115, () 13 8t o
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No -2 No-2 No -2
‘ PREVIOUS ASSIGNMENT .
14, Organizational Designati Code 15. Locatica Of Oflicial Station “| Staten Codo
DDI/Ofx ice of Operations ‘ :
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‘USSR Branch . . . ] . .
Materials & Industry Section ' Washington, D. C. : R £ -
16, Dopt, - Field | 17. Position Tide 18. Position No. 19. Sorv. [20. Occup. Sevies
Dopt - Codo| .
USHd - .
frgn - 2 10 (Foreign Doc) 1147 GS 013248
21. Grodo & Step |$2. Salary Or Rate |23. SD 24. Dota Of Grade | 25. PSI Due 20. Appropriction Number s
s - Mo; Da. Y(. Ma. Mo Y . '
o9 03 |° 685 oD 51157 s 125 1gpl 9-4300-20-001
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L. » .
Promotion [ % / ‘/ 5% Regular
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31. Organizationel Designations ’ Cods 39. Locatian Of Ofticial Station { Stetivn Code
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Foreign Documents Division
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Materials & Industry Section Washington, D. C.
33, Dopt, - Field | 34 Position Tide 35. Position No. 35, Serv.] 37. Occup. Serias
Deys | ' e
Frgn - 2 10 (Foreign Doc) 16 - | GS- 0132.48
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10 or |® 6505 oD él‘) aards 9-h3m-3o-m1
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A. Roquested By (Naze And Tido) Talbot Bielefeldt C. Requast Approved 9, [Glomoturs And i
Chief, USSR Branch jm\' ,,,(f /
B For Additonal Information Call (Name & Telophone Ext.) / J'.. BAGRALL
Myron Shpur, Bxt. 5"0 . Chief, Foxleisl_}'Do\.uments Divisioen
CLEARANCES
Clocrance Signature Date Clecrance. Signature { Date
A. Career Board /] D. Placemaat . : 1
8. Pos. Coantrol T/ | Lisss [E 1 — e _
C. Classification F. Approved By | ¢ v 1100 Y E IR
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REQUEST FOR PERSONNEL ACTION

'REQUESTING OFFICE: Fill in items 1 through 12 and A throuzh D exccpt 6B ond 7 unless otherwise nsfrvclcd.
Ifl_opphcable, obtain resignation and fill in sepuration data on reverse,

L MAME (Me.—Min—Mrs.- One given name, initial(s), and surname) it ﬂl\'l OF JNTH ] A RECLLSY WA | i 4 qaveor ucum
Mr. Boris D. "‘amsoff | 2 Rov 1908 2 Hev 57
& KATURL OF ACTION lﬂl“"ll | & CFIECTIVE LaATE ;.0 S CROTHER
A PLRSONNLL (Specify whether appointment. Promorion, separat Dn. ™c.) T A PaOPOSIX % lll:w\L AUTHOR-|
_ Pramotion asap
& PCUTION (Spocily whother blish, change grade or title, etec.)
8. APPROVED:

g~

Foreign Docs.
GS-0132.48-7,
DDI/Office-of

USSR Branch—

r—] 180

offi r-K65301&-‘?\

$!‘ .00 ) 1:
Operations

Foreign Documents- Divigion:

Webhington, .De- CQ——.

I b'q Iﬂ["ll‘llmll

L POuTioN TILL A%D
nywiiln

L SIEMZE CAACL AND
SALATY

18 CREINITATIONAL
DESISAATIONS

T KEADQUARTERS

12 NUD OR DEPARTHINTAL

A REMARKS (Use reveroe if nocossary)

0w

Foreign Docs. Officer - K653.0%4
63-0132.!’8-9' $5mom Peae
DDI/Office of Operations
Poreign Documents Division
UZZR Branch
Hashington, D. C.

fE DLPARTMINTAL
X

Myron Shpur, ext. 576

3. FCAUETTED BY (Name and title) Te1DOL BieleTeldt 0. REQULST APPROYED BY \ N N (— ]
Chief ,» USSR Branch \' ‘~§_ - 4'?/'}7_;,(
= Signature: ~
" 10R ADDITIONAL INFOAMATION CALL (Namo and lollphon- extension) ,

!r.m J.J. BAI'I{ALL, chief, Foreign Docs. Div, !

13. VETERAN PiLFERENCE
AN

NONE | wwil ldni:h

X

DI5A8. 'OTHER]

IIKI .lCl

" N).ITION CLALZIFICATION AC"ON
A

SD-0D

15, { 16. APPROPRIATION
SEX

FROM .
M| o 7-4301-20

irts
Yes

)

17. SURJECT 10 €. S. | 10. DATE OF  APPOINT. 19 LEGAL RESIDENCE |

RETIREMINT 2CT l
-#0)

'

MENT AFFIDAVITS
(ccessions o [ @Aaveo [T PROVED
! STATE: !

20. STANDARD FORM 50 REMARKS

21. CLEARANCES tNITIAL OR SIQNATURE DATE REMARKS:
Ty . - . ‘

. . CONTR - ; N
accun.on_ros CONTROL T J/’L{ 4 s
C. CLASSIFICATION J ST :
"D. PLACEMENT OR EMPL. - '
F. APPROVED BY.” 14 . TN ¢ il /'1—-» (- A

/ / A P R, . ) A
. ame ///’/ "" 4 (/ '/-4-'.‘: /¢ 'f/(": - {L ({/'. /“’ k_ L DU -
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d 4106 e Sl 80 A
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A
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" ReQUEST FOR PERSONNEL ACIION

(YRS

D=

REQUESUNG OFFICE: Filt in ltems 1 through 12 and A through D except 68 and 7 unless olhcmlu instructed.
If applicable, o!m_:m tesigaation and fill In seporalion data on reverse,

3 RO
IURRY

L IM WO -Muu -Mer.~-Cive given name, initial(s), and surname) l. Eﬂl 0F pIRTH i 1 Ilcllﬂ n 4 oattof umn
Mre Roris D fwrased Doiee 16GE 27 Sep 560
L} l\'hl( i lcm- tﬂm L LFPECTIVE DuTE 7.C S OROTHER
A FLRSONNEL (Spe iy o et Ser 2z po P i P fon, ot ) A PROPCSEX | R ”" ,AUTHOR-
R LUAP
or title, eto.)
. 8. APPROVED:

reon—
Fereign Docw
G3-0130. 887

i eon{en)
A

ments COf. - K7/
3.00 per

-

", < SR s
Py u.E 2raTion

e—aivisicon

W;' TR
Toreton Po AT

"1"'.:‘711)\.1'.1.(‘-.“. 3 ™

— nno [ ] seranrnnran

& POSITICN TITLE AND
NOMBLR

L TERVICE GRADE, AND
SALARY

12 ORCANIZATIONAY
DESIGNATIONS

1L HEADQUAATERS

13, FIELD OR DISARTMENTAL

10 . .
Poreipn Documents Ot - KO853.06-7
G3-01 3 =i, 25523

300 per annua

Nl Crrica of Operations
Peretzn Docwaents Divisis
Myrunch

washinglon, D.C.

[ nme [ | cersraona -

TR

-t REMARKS (Use res ersa if neceasary)

Present incumbent (Jumes Whalen) Will Te renigning

AL et eon
cob 2C Septenver.

& ALQULSTED B7 (Name and tith) o, ibot Bielefeldt

Chief, U373 ¥ronch

D. REQUEST APPAOVED BY

t. FOR ADDITIONAL INFORMATION CUL (Name and nlophuno esfonsion)

Hivren 8y

'._i?uu.. o i
Moreirn Tocu 1-\"‘

1!
Signatueor L7
I , 4 .'\.4

Tiete: S0t Chief Divisic

13, VETERAN PREFERENCE

NONE | Wutt ;31—&;:.5 .} 1 RNT

14 RCSITION CLASSIFICATION ACTION
f REAL.

! ‘s oreen] o .
|| x| 1 'i sp-on
o 17. SURJLCT YO C. 5. [ 18. DATE OF APPOINT- | 19. LEGAL RESIDENCE
s | 18 ATPROPRIATICN REVIREMENT ACT MENT AFFIDAVITS
FRON: 1oy Ay OL5~H0) ACCESTIONS ONLY) [Jaamen []ProvED
My TN Yorss STATE:
20 STANDARD FORM 50 REMASKS
A\l
21; CLEARANCES INTIAL OR SIGNATURE DATE | REMARKS: . ;
-y . - - .
. 9 ‘- i o)
8. CEIL. CR POS. CONTROL QL‘_ N . h "ei
C. CLASSIFICATION 7 ey \
: g
D. PLACENENT OR ENPL. | N
E ) ) } . . K
F. APPRO\ED BY P
- - ' syt l-‘ilf\‘, @
-3
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REQUEST FOR PERSONNEL ACIION

voucm-xuim

REQUESTING OFFICE: Fill in items 1 through 12 and A thiough D cxcept 68 ond 7 unless ofl\ctwi:c instructed.
If applicable, obtain resignation and All in separation dota on revene,

Reassignment and Change of Service Designation

& PONTION (Specity whoether establish, change grede o tithe, o00.)

ntell. Assictant - BVP - S1W1
G3-0301.28-7, 44525.00 per annun

DDP/FI Staff

L POSITION TITAR AXD
UM

L STRVICE GRADE, AND
SaLARY

TO=
Fereien Docs. Offficer - ¥777.99(0L)
G3-0132.M5-7, h525.00 per ennun

DDI Office ¢f Operntions

W ORCAMIZATIONA *
otsiGRANCRS - - FTowcipn Doeuments Division
OSSR Yranch

Division D Pro ojeet P"UCIH"‘!Y
Cfficc of the Chief

Franch 2 Sectlon B. : ' 11 HEADQSATERS
iWaghington, D. C. ’ )

[ o [ eranuantn

Woashington, D, . C.
‘12 FIELD OR OLPARTMEWTAL I ]"l“ I - lnmmlum

A QINARKS (Use reverse if nocessary)

Action has beea coordinated wiih Career Service Icenis concerncd.
Two copics torarded to Cffice of Security.

Loss Notice auca(;r-; =2 g Z ag /é‘é’?f"/

% RIQUISTEO BY (Namme and fitfe) Tolbol Bicloiceldb
Chief, USSR Pranch

e Bl

Signarure:

€ FOR ADDITIONAL INFORMATION CALL (Nnm and telephone catension) ’

I), VII'ERAN PREFERENCE 14 POSITICN CL&IND\HON ACUON

ot | NER $PT.| 194OINT )W | VICE | LA [ROAL Prom:  3D-D
, M4 mmiormn ‘ T0: 800D
‘ 17 SUSJCCT TOC. S | 16. OATE OF APPOINT. | 19. LEGAL RESIDENCE
s'tsx 16 mnwnunf)u - ' : R‘umwnr ACT MENT AFFIDAVITS
reow. (6-2303-23 . (s —x) (ACCESSIGNS, ONLY) aameo ] eroven
‘ : .
b o 4-14301-20 You | STATE:
20. STANDARD FORM 50 REMARKS (.' : S ‘Y/ { . .
SN e
- (3 o
. e - .‘4‘) ~ R R e
:'_Q A C < ol L;s—’ -

A ) . . / ("

8 CEIL. OR FOS CONTROL . k) R 5§63 G . . /’/'2“:5

C. CLASSIFICATION

D. PLACEMENT OR EMPL.

C
1
&
%
A%

) L RANE (Mr.—Miss - Mro.~One given name, initral(a), and surname) 1 DATE of gmaTa l IMI [ S (@ (g llﬂll.ﬂ ‘
Mr. Boris D.. Tarasoff N 2 Nov. 1808 25 June 56|
L NATURE OF ACTION REQUESTED: i Ctnscrive ot 1.¢ S OROTHIR
A PLRSONMEL (Specity whethar appointiment, promction, separation, etc.) ) A PROPOSED: .l!ri‘kl. AUTHOR-

Myren Shpur, b, 575 | Titte: {’[’/ "“‘t'(} Tor, Noaes, Div,,

21. CLEARANCES INITIAL OR SIGNATURE e /GS’\ < v S\?; ]

TRt

!

TR I A

N

BT e inph o
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- REQUEST FOR PERSONNEL ACTION

YOUGHERED

. REQUESTING CFFICE: Fill in'items 1 through 12 and A !h:ough D except 68 and 7 unless mhcmisc Instrycted.
If applicable, obtain resignation and Kil In upomlioa data on revene,

TAIASO. ¥, Roris Dinitrd

L RANE (Mr.~ Miss -2 —Cae given ndme, initialts), and surnems)

1 CATE of BuTh

rov. 2, 1900

2 RIQVEST X0,

tuuum

L8 Aug,e 199

& NATORE OF IC"OI REDEGTER

T ICTHeteTive oare
A PAOPOSER:

A PRAIONNEL (Specily. = Decher

EXCHPTED ARSOINTHINT

A POLITION (Specity wdecder satadlish, ohange drade ve title, t0.)

'}«o?ﬁk ;‘

7.C.5 OR OTHER
hf?ll.‘lﬂm

10—

[

l l DEPARTRENTAL

& POSITION TR AND P
T " Analyés {m.n)
(;.a-/}l}érﬁévo’?
o dud dp- 7
ny/P FI Staff
Division D Project
Office of the Chief

4 S(ICE GRADE, AND
SaLary

L 02CANIZATIONAL
DLUGHATIONS

11, HEADQOANTEDS
Washington, D. C,

[ Jnao

12 FIELO OR DEPARTMENTAL |

Zrench 2 Section B
m:mmmu DI

BVP- ‘f(;/Zl’?)l

gls2s
7 TS5ty

W

A REMARKS (Use revorse if cavessacy)

/ﬁ;‘a.,/ MW/t /ﬁvow/{/

OS5 A el
/

o mm(‘}f 0. 8ZQUEST APPROYID BY.
FRAGK By 200500, om ,1'1/%.' siamarane

[ & lowwy»gm»»&qn ad telephone numy,) ao ‘r'lﬂl ure:
[“m itler

ll VLlLRAN PRLFLRIWT

11 POSITION CLASSIFICATION ACTION

WONE | Wil |OTHES, ;3; Rt | WIW | NICE | LA | REAL.
X33 QTNER) , ,
4 SDsD
T [l e W | O R | A e
FROM: LS —) (ACCLSUDHS GHLY) Ocramen ] ProvED
W ve  6=I3Cc-23 STATE: L.

2). STANDARD FORM $3 ﬁ.ms&

22, CLEARANCES INITIAL OR SIGNATURE DATE | REMARKS: - v

A |

8. CLIL. OR POS. CONTROL

C. CLASSIFICATION

Qa3!;
/

D. PLACEMENT OR DWfL.

[4

FAPPROVIODLS . ]
A

| A

gl Pl
’ 7 foanmes



CONFIDENTIAL

. . ) SECERILY (NfoTugTyy
L Io CATL GF InTeer s e - Fo PLACE
REPORT OF INTERVIEW 6/12/55 Pirkelev, Calif,
Jo PREVIGUS APPLICATION e INTERYItmER . Se MIP(NRLD &
[ X% _JfWinter I Pushy /R
6. Naug tlant nems tirst, in capy! . e A S -
TARASOIT, Boris Dimitry - . : . il :
To PLRWANINT ADOA[SS i . <o TeLEPmINg
16315 Revil iay, San Jeandro, Calif, . FR_60718 .
8. BUSINESS ADDALSS ) ’ - FeLEPnIng
|3 Tewronany wooess, Teternone

10. DATE OF SIRTH 13 citizensmie L

11/2/03 1. X, - Coraee st Country! -

ACCUIRED 8vi T sienn () Metwratization toavel

DL single [T Meerios o Sidoeler) L") 0iverces |ie. w3, 0 crPrwo. LEncluding wife,

15, FOREIGN RELATIVES, INCLUDING ®1FE 'R¢G, 10-y)
Kone ’

16, EDUCATION f5CMOOLS, DEGRECS, DATLS, WAUORS, TMESIS TIflg, GRACE AVTSA3E LR CLASS STANQING

ACTIVITIES, £7C. -

Russian Univérslty, New York, N.Y. 192h=25, General Course,

RO ACARKE X0

» LATRASCURRICUiLAR

17, MAJOR EMPLOYMENT HISTORY (EMPLOYERS, POSITICNS, DUTHES, SALARIES, ®ixSING Foa LEAVING)

1/52 to present: YuCa, Oaklard, Calif, Ruilding Zne, $305, mo.

12/45-10/51: American National Red Cross, Clevsland, ohlo, Buildirg. Mainterance man,3265 ho

ATIONS, TRAINING JUTLES, (Jewase EESPONSIALLITIES, RANX nELD,

14. MILITARYt EXPERILNCE (BRAHCH, SERIAL %2,, ST
o AJTIve WILITARY Cn RETIRED STavys

RESEAVE STATUS, CURRENT PROFICIENCY ANM INTEREST). " INCLUDE ALSY DRarT

and was used as interpreter tetween US and Soviet forces for short whide,

USArmy. T/k. 2/L1-11/05. Honorable Discharge. 20245233, Was Special Azt. ih Germanv

Ger 1933 =247 | CONFIDENTI AL



CONFIDENTIAL

s . RS R AR LI R | 8

12, 4WEs mNJalt U0 ‘\nA:. A R O R M L © 3

fier., WV II

e CANGUAGE FACILITY IGINE 7375 Anih o7 (LL @AKANTS UND SA'| 8Ciie)

“wsts Plypnt Adeguate drcguete | Adelyara ] rcquived 8

NItive syt o © tor . ivitens ulreq ¢

Largurze . Fluenty lp.:-‘i--. Yran‘-l’aicv n.-<::v.--: h:"-l = . !
Russian ' . Ty8,W,\ o Study and home
German TyS,W,u . Residence
French : r,s,w,u’ ~ | Study

71, 4siaey Becuestie G- 7 ° RN | A _(___J o

T4, ACCLPTASLL STATION Whirgten [4 LRy = _\,. PREFERENCE L!@tTATIONY
Ji. ACCL \ Aashirgtun, (.0,
| -

Anyaners in Uos [ X]res s

! Cretrent @"" '__:J‘-‘.;
2%, nEALTR 2
Good
7%, FLews orain LX) Fus % Jarp. [ o) seme $7reee (o &i1¢ Beauiecut
Ve oNELTTY, WATLWITe, w ot T, im, 4 et Lty (R SRR TR T

206, LAALCATICN AND RECCMMENDATILN 1A 27 RPENTE, WLLILY, Y -
7t wGTITNAL STABILITY, VUALIFICATIONS FUA INTELLIGENCT WURM, CAREER PLANNING, Gals-All 1upat

FHJCARBLE FACTORS) . ..

345 10N, P’tvnnlut'un-

PROEESSIONAL. .. - - .-

Thepe's nothing outstanding about Tarasoff - just an averzzs Joe tryirg to make
a living and without the ambition, energy, persplcéity to rzke use of a saleable
articles knowledge of itussian, Physically he's sort of scft, tends to be over-
weirht = he's about 5!8%"4all, .and about 190 in weight, 4%is personality is on
the negative side, his manrer dull, : . .

Tarasoff was greatly intcrested in the possibility of werking for the US Govern-
ment. He wants that security., And he has atout reacted trze ernd of the line
salary wise as a maintenznce man or tuilding succrintesdent, Tarasoff is willw
ing to werk in D.C, but insists on a GS 7 because he “25 %0 cupport a wife and '
two children., lie does not mind the sedentary aspects of Froject Detail - I
doutt if he'd be interested in anything that wasn't sed«rntary, Fe also likd the
the other aspects of Detail and I would thirk, from talkirnz witn him that he
Would te quite akle to handle a jobt on Netail. Fe can trz2nclzie ~ reads with .
a great deal of ease, !is PHS I notige incdicatesd he'e ‘rierested only in o/s =
this is not what he told me; he is interestzd in US alas tut he will po ofs if
necessary, . .

I recormend Tarasotf for a > 7 on Project Detail.

2. RECOWMENDLD FOR . L SRL LEAIAL wLwgisl
E 1:5?5‘1}2'1191‘93»33 Detait - B IR . '
o .o Mnte; ' T 1/u/f5S
i ot TT T aTare L7 ceireivant . Gate
: CONFIDENTIAL
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T .- - SEORE
(8%en Solletl 2n)
V. Pres. SLRIAL MO - . ¢
015LT? 1 BICzaPHIC PROFILE (PART 1) STDs 2 em 1551
2 Wawg (Leet-Faret- ‘o) ‘-27, I Xaes 30 stn le- DATC OF BlAT- Te Qtentai®y 2rwp, DATL
| = : : X | 2xov 1008 | 20 Fev 1956
.. 'A_"IH; e l:l. ] no. [vranis) or siame 3. US mATURALIZATISY TeTCEN
Farried I i '3 11623 196564$ 5936 Puscig,. .1 KA
TfYe Ceeten wluagRsnIP .OFmCA 3TaTuS 10, LAST MO, P IQuAL. FOR ’ HTE L L]
s D{Fed 2959 1v.ar 1963 | Res /s | ¥s ofs
1. Quealnt hony sERVICE GRADE l ACTivE Dty ®LgAST YO YO st [YETIRGO
:(':::;t 0 X l i . : -;:-; f,“ . nlt..' u: a:::.:‘t’o
3. ASSTIIVINT DATE . 13- 0“"(’!!%‘5?(3' [ T24 4 14 \lhs;l-.;( APTIRYOL TESY ;n'u
| ¥one . Feb 1956 . tiono

R

11936-40 J. F. Sullivsn, General Contrac.., Browk, NY - Supeﬂisér of Crews

13, ROWSCIA CWPLOVMEINT .

19,1-45 Military Service, US Amy, CIC, T/4 - Spacisl Agend :
1545=51 American Naticnal Fed Cruss, Clawvelar. Obi> - “uilding Maintenance /
1951 Aoro-Tech, Osklasi, Calil - Shop Mzin. nzce (2 mos) ' '
1952-56 YNZA, Oakland, Calif - Duilding Engirees

10, wow-cia sovcarion 2)rp and lived in Russia .31 102C, in .stanbul 1920-23
1924-2% Russien Univ of lew Yark, NYC - 2ussian &ajlish, Ristory

1927 ~ Cooper Union Art Schos., NYC - Fise Ar.s (10 ros) .
16Lh-5 MITC, Lump Ritchie, Md - CIC (2 mos); 19LS Univ of Pa - Germen Ling ©
1950-S1 Cooper School of Art, Cleveland, Chio - Cormercial Art

| 1953-5% ~Caklond Art Institute Oaklerd Celif - Adyertising irt e = -
[T loes [ Russien - 8,W,P,5,U Native; Trensl & intertr - Apr 1957
{ o feanivste. Proti- { Ukranian - R,W,S,U Inter; P Kigh - Apr 1957 < Interpr — '
H clency, Date Teated, iité "Russian (’Byelo)-..ﬁ,&!,S,‘U‘ln't‘er';—p-uih ;"'Int.ex?r " Apr 1557
i , = —— : : /(Contirved or next page)
« ACENCY SPONSON TRAINING ¥
1958 - Usaze Review 1552-3 Spanish '

lggé slish
1 ; irtel Oricat :
1657 Zssic Country Surv-USSR for FDD
1953 ton-clerical Basie Typing
1959 Writin - Workshop i

rel Actions, U“n;.ry Ordecre, ond Principal Jetaila)

- o

. e -0 e T S oy - w——— e
T

19. CIA TN2LOYMCNT MISTORY $iNCE 18- 3E2T 1947 (Fereon
LrFLCTIVE OATC | POSITION TATLE & OCCUPATIONAL cauicn:t" E¥) ORGCANIIATICN & 0°GAN, TiTLE (17 arp) LOCATION
Feb 1958 |Intel Asst = 0301.28§ ? ! D ,337:«'3*.:/01\-0/?3.:012::1.! Hq .
Jun 1556 < ® ° 0132.48| 7 | CD'CQ/Fpd/USSR By "
S3p 1956 [For Docs OLf L0L32.48) 7 1 CDi L LT "
Hay 1957 i u L] 0132‘Ls 9 ODf L} n n L] ) . . n
Jun 1659 {I1.0.(For Doc) 0132.48; 10 - onloa/:-'noﬂ:ssa sr/Mater&IndusSec| ®
May 1950 ] " o . 0132.48 11 , Co!w o n o " " " .n
Yov1Ss2 |®* = @ . 0132,18 |11 | CD DDF//SS/CS Dev Comp), "
Jun 1633 Pps Cff (SA4) €136,01 {11 © D DI3/:E-3 Mexico Cit}
Apr 1593 noB:m 0136.,01 |12 i D pop/wked o n
i ,
v 6
e e I e o e D] 14 Jun 1550
TTe 1200 (PART ) wre rersians ssimiens. SSCRET S PROFILE o w




SECRET

(¥hen pilled 1) . .

PERs. SLRIAL WO,

" BIOGRAPHIC PROFILE (PART | = Continued)

waut (Last-Firat-viddle)

QI9LTT

N 4;// Cyers ]

OATL OF BIRTH

2 koy 19C8

e ——"

17. Foreign Lén'guag

Czech = R Inter (
Sorb-Croat(Serd)

e Abilities = Contirueds-

Bulcarian = RN Inter (Apr 1559) P,S,U Slight;
-Slcvak - R,U Higks P liztive; ,S
Polish = R (Inter) P,S,U Slight;

Feb 1960) .
- R Inter (May 1959)

T tone - Apr 1959

,T lone - Apr 1957
u,T Nore - Jun 1959

French = R Interj W,P,5,U,T Fona = Disclairs prot'icienci Feb 1967

JaTg REVILWLD

10 -tov 1969

PROFILE RLVIERED BY

h=s/he

9es 1200-1a

1.7

SECRET

PROFILE 9




SECRET

ve en Fh. leed I
-

T A : © BIOGRAPHIC PROFILE (PART 2)

9677 - ,
nANE (Lll!-'lv.l-l:dlll, t . i i ) OATC OF BiATH
L - Nov 1908

TARASOFF, Boris Di:nit.ri
‘. ﬂn.lllll OF EVALUATIVE ALPORTS Fon THE PAST TeO YEARS
. o S m e AR it
R T l . v
. S N
- N . - - “\
4
1 o .
i
k] LERERd [ ». -
. P L T .
-~ ) L S
' : ’ R % s, T e TR AR T

chme o iy S ERATIL T

-

ot SEERLTIRERNEYS

color.Photo Inserted Behind
Biograhpic Profile in
TRUE NAME

27- DATE BEVIEWLD ' 28. PROFILE REVIEWIO BY
OP/POD/QAB

10 May 1960
ronu o 1200 (PART 2) :.'.:I:‘:: ::::‘:::: (87 1 SECRET \5'7 P-ROH_'-E v

17E0 8




T

(wr T ed tn).

PLas. SIMIAL ANOJ

Bl . 2.PHIC PROFILE ( AT 2)

A | CL5LTT - ’
NiuC (fast-Fieat-Middle) OATE OF BiN¥N .
R 1 lr// Litts A 2 Nov 1988
13, enatocmarm AR 7 T .
“pmame s L taatact> T
H : N .
e . : HER
: . : .
| \ Vo
| ¢ H A A P
R : v
l v ! . - ) :J i E
i ] "“:. """"“-‘ _’_? o . ' .
. \ \
S IR S ( SRR
C ’ . ) a Cun . g
. Lot g » A Ve
booh e /’r“- Temg b b
E - N
RN S . . y
[ Y :
 f SRR S
R B L E L “,‘\x“ * [.
:: P ly - e te ote \_,.' . .t
l - e 1 e
v > . ! b
‘ !
: o
4. TOCATITY OF OTHCA DOCUMCNTS wriCh SHOULD 8F ACVIENED N OCTAIL
18, ADOITIONAL INFORMATION X
DATC REVIEWED 27. PROFILE REVIEWED OF
* 10 ‘Nov 1969 hns/re -
ta)

64 1200 (PART 2)

uee Patst0UE
tottI0ad

SECRET

PROFILE [mo=]



’ ) |
/

Ly ~ -. ’ . . .
. : SECRET

v (¥ren Filled Ir)

EVMPLOVEE SERIAL NUMDER &~

~r FITWESS REPORT - N
THESY 019477

~ . - .
SECTION A S It A GENERAL _ -
V. NAMT (L..T__f/_'{nm) Midre) 30ATE OF BIRTH 3. SEX l-. SRADE |8.30
P o T 2 Nov 1008 M (GS-12 D
- 7. OFPF/DIV/BR CF ASSISNMENT 8. CURRENT ,lYA-YI.OD'l

Mexico City

s

o e
8. OFFICIAL POSITION TITLE

| Ops Officer DDP-WH/1
0. CHECKR IX) TYPE OF APPOINTMENTY |19, CHECK (R} TYPE OF REPORT .
X Jcancen | - [mwskave | [ rRmurorany INITIAL REASIGNIIENT SUPKAVIBOR
CARCER-PROVISIONAL (Sed instructions - Section C) X | annuad MEASIGNMENT EMPLOYEK
specray (Specily): i IPECIAL (Specifyly :

12, REPORTING PERIOD (Froms #on)

1 January 1968 thru 31 Dccéhber 19G8

11. DATE REPQRT DUKR IN 0.5,

28 February 1969

SECTION B . , ~ PERFORMANCE EVALUATION . _
W o Weok ) Petformance rangoes from wholly inadequate 1o slightty less than satisfactory. A rating in this category requires
positive remedial action. The nature of the action could range from caunssling, to huethor training, to placing on

probation, to reassignmant ot to seporation, Describe action tokea or propased in Section C.-
A« Adequots  Performance meets ol requiremonts. it is entiroly sotisfoctory and Is charactarized aeithor by deficlency nor

excellonce.
P « Proficient  Porformonce 1s more than satisfoctory. Dosired results ore being preduced in a preficlont mannor,
S« Srrong Porformance i3 charactorized by exceptional proficiency. DR ]

O - Qutstending Performance is so excoptional in refation to requirements of the waxrk and in comporison to tho performance of .

othors doing similar work as to worrant spociol recognitien.
5 SPECIFIC DUTIES
List up to 3iz of the most important specific dutles performaed duting the rating peried. Insert eating lertof which best describas the

[ monner in which employoe performs EACH specific duty. Consider ONLY offectiveness in performance of that duty. All employeas
with supervisory tesponsibilitios MUST be ratad on their ability 10 suparvise (indicate nundee of employeos supervized).

SPECIFIC DUTY NO. ! ' :u‘i!n%
Translation of Russian language product into Eunglish transcript S
SPECIFIC DUTY NO. 2 . — Jatren

Preparation of personality and assessment reports on individual
Soviets based on the above. > 5
SPECIFIC DUTY NOL 3 ' = RATINOG
: LETTER
Translation of Russian letters into English S
SPECIPIC o\n;v NO. 4 A N . fATiNG.
Transcription of English language conversations : o
. - . ' | d
SPECIFIC DU\':V No. 3 ' ’ ] :::}'&g
SPECIFIC DUTY NO. ) e ige : : ] . :“‘;;}g
) ~r “.C—/‘
i ~ N ~ J
L2 and
A% _ o .
OYERALL PERFORMANCE IN CURRENT POSITION
" * f - ) RATING
Toke into occount everything about the employee which influances his offectivoness in his current pasitian such as pare LETTER
formance “of specific: Ju'lnl, productivity, conduct on job, cooperdtivenass, pertinent poesonal ‘traits ot habits, and :
particular limitations or tolents. Based on your k'nowl.Jge of employoe's ovarall performance during the rating poricd,| . S
ploce the lerter in rhe roting box corresponding 1o tho statement which most accurctely reflocts his level of performance.
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: ' SECRET - - .
. - ; . (®)en Filled In) . . l
SECTIONC - NARRATIVE COMMENTS .. SR

-} overall performonce. Srete wegge stions ‘mode for improvement of

Indicote shynificent strea;™ s or weoknesses demonstroted In current position keeping in proper perspective thelr relotionship te
work petiormonce, Give recommendations for tealning. Comment

on foreign lenguage commcc.'li._v'.rwiud far current position. Amplify or evplain rotings glven in Section B to provide bese
“Losis for detérmining funce peczonnel oction. ’&q_nner of performonce of monogeriol or supervitory duties ond. cost conrciovsnessy:
inthe use of pecs sce, esuipment ond funds, must Lo commented on, i! opplicnble. if extro space is réeded to complete
Section C, otach o sepcrcte sheet of poper, : o ' e R 't;" x{lg\ .
. P ; g s : . EERE
This officer continues to consistently perfo£H3£¢ tLéf@xcellent
level whic¢h has. characterized his work in this Station for several
years. -His high level of personal ‘dedication and professional :
competence have become standard. o

: From_his daily work he has an intimate knowledge of and insight
into the -peisonalities of individual Soviets and the pexrsonal inter-.
relationships existing betwecen members of the local Soviet colony.

The character analyses which he prepares are excellent and an invaluabl

a;d to our Soviet program. ST _ E

He has had no professional, administrative, or personallproblems
during the rerorting period. . - }

Hlis knowledge of Sbanish continues to improve and aids hinm
considerably in his work. :

. - ’
SECTION D CERTIFICATION AND COVMENTS
1. ) BY EMPLOYEE
‘ 1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT
oATE SIGNATURE OF TMPLGYCE o , -
) 28 Jan 60 ’ i -‘.//(‘t"(.-d"(‘/[ /2(1[ (<2 9’
2, : n't SUPERVISOR /l

MOt THS EMPLOYEE N2S 8ZEN

IF Tris REPORY MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION . ) . .

41 months

DATR OF PICiAL TITLE OF SUPERVISOR TYPED OR PRINTEO NAME AND SIGNATURE

Paul L, Dillion /s/

28 Jan 69 ‘ Ops officef
i . BY REVIEWING OFFICIAL

J' -
COMMENTS OF REVIEWING QFFICIAL
The reviewing officer concurs with the ratings given in Section
B and in the narrative evaluation of this officer's performance
in Section C. He continues to perform his duties in a superior

fashion.
ODATE OrriICiaL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIONATURE
e
. 28 Jan €9 Chief of Station . . Winston M. Scott /s/
. o - SECRET .
g . NN o . Co
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(When Filled In)

FITNESS REPORT
X , 019477

CMPLOYEE SEATAL NUMDER

SECTIONA "Ji< e o/t A+ L __ GENERAL
4 Y. NAME ) { : (Middie) . DATE OF BIRTH [3.3EX 4. QRADE s. 30
LoRRIZOCIINS L 3 R ST B it 3. n_

8. QFFICIAL POSITION TITLE. 7. OPF/DIV/BR OF ASSIGNMENT (0. CURRENT STATION

Ops Officer . ' DDP/WH/1 vasien City

10. CHECK (Kll TYPL OF REPQART

S CHECK IX) TYPE OF APPIINTMENT
vleansen | [nescave ] [ temponany INITIAL REASBIGNMENT SUPCAVISOR
CARKER-PROVISIONAL (See tnatructicns = Section C) .. | ANNUAL REASHIGNMENT EMPLOYEE
IPECIAL (Specity): *et fspaciaL (Specify):

1. DATE REPORT DVE IN O.P, 13, REPORTING PERIOO‘fFM- lo-)_

- . . r
Yaisaver JOST a0 ) Fanagre 30cs

. probotion, to reassignment or to separation, Describe action roken or proposed In Soction C.

‘A -i&m Petformance meaets all requiremants.
excellenco.

P« Proficlant  Performance is mere thon satisfoctory, Desired results are bolng produced In a proficiont maonner.

$. Sno«g . Parformance I1s characterized by excoptional proficioncy.

othors doing similar work os to worront speclal recognition.

S T N0 vabe: gwne 3603 M I )
SECTION.8 * .- PERFORMANCE EVALUATION
We Weok Petformance ronges from wholly inadequate to slight!ly less than satisfactory. A rating In this cotegory requiros
positive remedicl action. Thae nature of the action could range from counseling, to further training, to placing on

1t is ontirely satisfactory and It charoctorized neither by deficlancy nor

O « Qitstonding. Performanco Is 30 oxceptional In relation to roquiremonts of the work and in comparisen 1o the porformance of

SPECIFIC DUTIES

with supervisory responsibilities MUST be rated on thoir ability to suporvise (indicate numbder of scployenas supervised).

List up 1o six of the most Important spocific duties performed Juring the rating period. Insert rating lotter which beszt describos the
mannor In which amployce patforms EACH specific dutys Consldor ONLY effoctiveness in performance of thot duty. All employces

ploce the letter in the rating box.corresponding to the statemont which most accurarely reflacts his lovel of performance.

SPECIFIC OUTY NO. ¢ RATING
; LETTER
Tranglation of Russian language telephons pro:duct into Inglish é
[ ase3tat e
?cm:mc OUTY'NG 2 ] ] RATING
.l L ' : LETTER
Preparatica of perseaxlity and assessient reports on individial
Sovicta Lased on the atove, : S
SPECIFIC OUTY NO. 3 ) - . N RATING
’ LETTER
) . - rr .
Translaticn of Russian lettera into inglish, s
SPECIFIC DUTY NO. 4 - . . ) cun'f]ruz?‘
Transicription of Enzlick linzuagc conversations, P
SPECIFIC DUTY NO. 3 fevren
{
IPECIFIC OUTY NO. 8 . . . RATING
) . _J LETTER
D2 1AAY 123 W OYERALL PERFORMANCE IN CURRENT POSITION
. v . - - T RATING
Take inte account ever Il.ning about tho employse which influences his effactivenass in his current position such os por- | LETTER
formance of specific duties, productivity, conduc? on job, cooperativeness, pertinent personal traits or habits, and
perticulor limitations or talents, Bosed on your knowl.Jg. of employee’s overall performance duting the rating period, s

Locdodet & o Sormems

co™ 45 use previous toImIoNs . SECRET. T ety
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- (When Filled In)

SECTION C NARXATIYC OMMENTS

oserall performonce. Stote sugzestions mode for Improvement of work performonca. Glive recommendoticns for training. Comment:
on foreign languoge competence, if required for current pasition, Amplily ot explain ratings given in Section B to provide best
‘Lesis for determining futire personnel oction, of petlormence of mendgeriol or '102"" sory duties ond cost consclousness

in1he ysa of persennel, spoce, ipm if o oblg. If extro spoce is needed to complete
Section C, ottach o seporote shedr.of paper,

' . l4s 5
Thiz officor cortinucs to perforn his c!t:t.hff‘.gs{.n Shte excellent pranner
thut we.bave cciso to expect durinz the 4-1/2 years that he has served
in the Station, His work 1s an inci'.:pens:.blg'part of tke Statioa's -
progran, ' . _ U s
e Las had no proicesional, adninistrative or porsonal preblens
durtug the reporting period,

vdy Spanish in which he nbous satisfactery fwprove-

Eo coatinucg to st

indicote significant ll".nglh. of weoknesses demonsteoted In tvrnnf_ position keeping In proper perspective. theie ullt-nlonll\ly 'h. :

went, :
SECTION D . CERTIFICATION AND COMMENTS
i, 0Y EMPLOYEF
I CERTIFY THAT | HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT
DATE ‘ SIGNATURE OF EMPLOYEE
2. - i : BY SUPERVISOR

[P,

MLHTHS EMPLOYEE HAS BEEN

I# T#i$ REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNCER MY SUPERVISION . .

29 . i
.OAY! OFFICIAL TITLE 2F SUPERVISOR TYPED OR-PRINTED NAME AND SIGNATURE
Ops Officer Paul Dillon
3. ‘BY REVIEWING OFFICIAL

CCMUENTS OF REVIEWING OFFICIAL

The Reviewlng Off!ce_k canc*ur's"_ Inithe ratlngs jiven this officer and -
In the ncrrative evasluation of hls performarnice,

]

DAYE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

‘Winston Scott

/
. .- \ s

15 Fébruary 1643 chief of Stat'lc‘n
' - SECRET

et
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C~2532 (Biladeau) .
5 June 1963

MEMORANIUM FOR: Transactlons and Records Branch
Office of Personnel

ATTENTION: Mary Coriden

SUBJECT: {Boris D. TARASOFE) . _/ ¢ o
Antia TARASOFF 7
/

1. Cover arrangements are in process, and/or, have
been completed for the cbove-named su}gjecta.

2. Effective immediately, Jt 185 requested that your
records be properly blocked to deny subjects' current
Agency employment to an externel inquirer.

THOMAS K. STRAJGE
Deputy Chief, &CS/NC

' 4,
&f//mzw//a?“

ce: ID/so
fiO papann raTiaT mTnn Al
Lk (AR (z. EE e . :. s Higey
G SRR SIUPRY Y 1] Y
[T B

SLORET
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_ SECKET :
.9 {(MRhen Fived In) BN |

—

(G 30 oy 70
NOTIFICATION OF. PERSONNEL ACTION

[0EB. .
v MIAL Nuwiet T NAvL AT finyt Moy

019477 @ Sk

) NAILEE OF "'I')Qfmi. Al : ,‘_L‘z'?.'_"_‘:.'L_. S cancon CF P OvaaINt

RET.IR_EMENT (MANDATORY) UNDER C1IA [ = .

RETIREMENT AND DISABILITY SYSTEM 11 !301701 REGULAR

] ! vioy [ v 10 CF. | 7 Feom0t Anoivi Mo Chorgectie | § C3C Of OTmie LEGAL A0S0
o dmos By L T . . P.L. 88-£33 -
Loy x 19 135 assn._aado SECT. 2358 |

O ONGANIZATIONAL DESICNATIONS 3 IOKATKON OF OFFICIAL STATION

&
OOP/WH . S !' _.
i

FOREIGN FIELD
eyl MEXICO_ CITY, MEXICO
ME .
Th%v'ﬁé%ﬁwx 1CO_STAT lON ] _ J l:hé::l:_-_oﬂwu_&ili]‘_h [ St e tosonaton
OPS OFF ICER 0489 - 0 o
14, CLASSIPICATION $CHIDULE (CS L. ex) ) 15, O(_CU’A"ONAL Sthts ; '3 JEADE AND $Tte HEA SA(ANT OF CAlE
GS 0136.01 25 1 1608Y4
8. "'M“S. ‘ .
3 T—‘)I‘;.l 0 T e i
— .

“TARAS OFF Borig

4. DATE Anp w ATURE OF $57ms

o TMENT DATA
EP‘R-AFON\'\\ o duty

-"\“‘\--_
t. Yony hoves !
pod
12 $al A e sum
)

L ——
! A0y cur-gnr tendo :
22 ot g, @ . —————t 1

" lvmp 1um leove . -\
From 0830 ‘.’1-5 1/70.. 2/03/71 . \“’“&Wﬁ&n‘@, " —
. TTTTe—— & '\L‘P_SQ‘QLTHO-ITI_P" = ]
- /_ i

Mandarg Fotm -
. 1isy Cmonm my
M\'emb" 1964 . OC¢truol periog {dorey) .
H30-10g . . - e

RECORD OF I " :
. AVE DA S, CIVIL SER v o e
| T ' TA TRANSFERRED 1Y su‘p‘;&,.;:;gt_;;gs:\-.g;&i -

Y ihe



. [ - -——— e T
e - : : @
[T o g . .
o1 straLnO, 3 | g NAME 3. CEGANIZATION |a WUNDS - |3, IWOP WOUTS . Y )
) ‘j(l &-‘("‘.{ - . ’
019477  \BE R INREE 51 620 CF
)
LY OLD SALARY RATE o iL NEW SALARY RATE 18, TYPE ACTION
Grode 1 Stvp Solory Lon EHf. Dore Geode | Step Solory | EFFECTIVE DATE st ADJ.
. : . ) ooy
(] 14 4 (814,727 04/07/638 |6S xi 51%15,173 04/03/70 N BRI
. . 5 N N . . e
.- . CERTIFICATION AND AUTHENTICATION ' s -
I CERTIEY THAT THE WORK OF THE ABOYE NAMED EMPLOYEE IS OF ACCEPTABLE LEVEL OF COMPETENCE.
SIGNATURE s : oart - ’ =
-7 /‘// { ifie. o i }f’ / Y .
K . 7 / v .
] noexcesst i
[TJ IN PAY STATUS AT ENC OF WAITING PERIOD
[J twop STATUS AT END OF WATTING PERIOD o e
: Coarr d Lilel)
CLERKS INITIALS AUDITED BY e :
S
Pie 560 € Voo PAY CHANGE NOTIFICATION (a3n) iy
la

NI B A ki S LG A

. Cray F pL 91231 AND
i TMENT [N ACCOROANCE WITH SALARY SQ“§°U§§§A2FP:EVIg;g }N THE
Py A ER 11524 PURSUANT 7O AUTHORITY O g“onreo 8 DCTOBER 1962"
‘§§‘2§§V§;°§3~9; AS AMENDED, AND A DCI DIRECTIVE :
¢ C

EFFECTIVE DATE OF PAY ADJUSTMENTI 28 DECEMBER 1969

| | NEW
| CcarEn
) SERIAL ORGN, FUNDS GRsSTEP SAL
\%:N3"F}/7 - ' 815,811

019477 51 820 CF GS 124




1400000

w.ov

. ) ' e ‘e oF PL Yy=2.6
Ay 2 ENT 1N ACCORDANTE w[TW SALARY SCHEPULES © oF 194
'531532:¥§;5b25713R?$5 AF Tr1 aS POOVINEN IN Twe Cla ACT OF 1749,

a5 a :EwDEC, A%L A=UCI NIRECTIVE DATED & OCTN3FR. 1962,

EFFECTIVE DATE OF Pay aDJUSTWENTI 8 CCTORER 1967

. -oLe NEW
SERIAL 09G4, FI'NDS GR-STEP - SALARY  SALARY

49477 51 620 CF GS 12 3 $11.685 512,225

4 - S 11
) : 1. SERIALNO. |2, NAME B} ORGANIZATION | ¢ FUNDS |5, LwOP HOURS . A\'; ®
s T
| 1. .
! 1019477 51 620 cFf e
3 6. RATE 2. NEW SALARY RATE 8. TYPI ACTION '
i . Orade | Step Last €4, Dore Grade | Step | . Salary EFFECTIVE DATE st ADJ.
- jiS 32/ 3 312,225 04/09/67 GS 12/ 4 512,607 04,0768
CERTIFICATION AND AUTHENTICATION
! CERTIFY THAT THE WORK OF THE ASOVE NAMED EMPLOYEE 1S OF ACCEPTABLE LEVEL OF COMPETENCE.
SIGNATURE / - / ' DATE 7 - , R
5 o, e Sl £ P
LT vy
[J no excess wwor ~ v Ly
’ Uy S J’y:— ol _"'ﬁ\'» {
] ™ eaY status ar enp of WAITING PERIOD wifadded .,
[]. woe starus at enp o WAIRING PeRioD
CLERKS INITIALS - AUDITED 8Y ‘ R )
ek 560 € Ugperion PAY CHANGE NOTIFICATION |~ , , L tesn .
- . 7SN S o
e i P S A S SR B N RO ey |

"PAY AD USTHENT IN ACCORSANCE W]TH SECTIONS 212 AND 210 OF PL 90=206 aNp
EXECUTI:E CROER 11413 PUISUANT TO AUTHIRITY COF DCI AS PROyIDED IN THE C.X-\ aCr
GF 1949, AS 'AMEN_DEBJ AND A-CCl DIRECTIVE DATED 8 CCTD3ER 962"
EFFECTIVE DATE OF PAY ADJUSTMENT! 14 JULY 1968
aLo NEW
SERIAL ORGN, FUNDS GReSTEP  SALARY  SALARY

019477 51 62C CF 5S 12 & 812,507 813,392
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1. SELAL NUNSER [ 2. um}mt-mu.-mm/ ; —
TA LY J«’/ /AR TS b -~y
0177 % T ST z .
O EIFECIIVE-OATE | 5. CATEGORY OF EMPLOYMINT
- oa w ) . B
REASSIGNIZCNT wd ) 1067 RIGULAR
- . Y10y p_— 7. Fisemial Anciyus Ho. (horgeadle | 8. (SC OR OTNER L36AL AUTNORITY
+. FUNDS -
¢y X (F 10 CF J133 0820 OO 51 gshC 23 J
Y. ORGANIZATIONAL OESIGNATIONS 0. LOCATION OF OFFICIAL STATION
(]
UoF/Via
FORZIGN FIELD
CRANCH 1 . t . .
EX1CO CHTY, MEXICO STATICN bIXICO CITY, MEXICO
W, PosITIoN TITLE 1L, POSITION NUNER 13, SERVICE DESIGNATION
]
OFS OFFICER | RN D
T4, CLASSIFICATION SCREDULE'TSS, T8 arc.)™ 15, CCCOPAVIONAL SERIES - | 1. GPADE AND S1EP 17. SATARY OF RATE
__ I
GS 0136.01 i2 3 11¢85
18. XEeaRss - ; 7
. R - <
o ME R
- e ‘
Ea . \ L3
‘ 1
ool A67 ]
i ¢!
. o !
SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL o
V9. ACTION| 20, Employ.| 0. OFFICE (ODING 22 STATION | 20, WT(GREE - 20 Ndqie. | 15, OATE OF BIRTH | 26. DATE OF GRADE | 2/. DATE OF tE4
00€ fode Nuwtaic Aewaneric | €00 (oot H Code s 04! " ua ot e | w2 oA " ]
37 10 151620 | Wri Y5075 3 - gl juz2108 P .
78, Wit EXPIRES T STECAL T30 RETIRCMENT OATA |31 SEPARAYION 32, (ORRECTION;CANCELLATION DATA 3. SEcurnty | 36, sEX
— LR e oYY M T e e m €0 10 .
. l‘ , " A.
| ! > \ony ' ! ! | !
5. VT PREFERCNCE | 3. SERV. CORP. DATE | 7. LOWG. COMP. DATE | I8 (AREER (aTEsQRY 030, TECLI 7 NEALTN INSURANCE T4, SS0AL SECURITY WO,
coor 0 . hONE L) oA, " - -1 ”» a0 Lot coot | 0. wavEm PoMALALTM NS COOE l . f
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2. 100f | | | wan. o fred ?
@, PREVIOUS CIVILIAN GOYERNMENT SERVICE 1. LEAVE (A @ FEIENAL 1A% DATA [ STATE 1A OATA
cooe 10 - no PAEVIOVSITRVICE coot roamITLLIiy 130 0 TAY LALWKTIONS | 1C0W ESECUILD iczor wo tac|starecoos) . 4
T3 .m0 BREAK IN STRVICE voves [ tony i :‘-“"' : s
I 2. PRCAR IN SLAWICE nESh THAN 3 1650 2 w0 H 2 .%0 ; i
|3 - BREAK 1N SEAVISE IWORE Thsk 3 1AL i i
) "SIGNATJSE OR NTHES AUTACHTICATION -
: O i -
i i
37
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SECRET 9

g ' & Whea Puied T v
SAT: 13 APR G2 Ml :
NOTIFICATION Ol; PERSONNEL ACTION “
(2 .
1. StataL sumben 1 RABE (LASTFIRST-IO0LE) o v }

vSar il

f A9 0

01au?? - SR : h ) '
3. NATRRE OF PLRSONAEL ACTION ’ c mtmu DATE_ | 3 CATESOLY OF TMPLOYNENT
ZASSIGNMENT ' nu 0°lu7] REGULAR
, viov Yoo T Foaoacial Asalynis Be. (hergeadle | 8. (3C OR OTNER LEGAL AUTWORITY
‘ mosb

A T0 v X ¢ o 7135 0220 0000 | S0 USC 403 J
1 13 AXATICK OF QFFIZ1AL STANI0N

4. ORCANUATIONAL DESIGNATIONS

DOPAM

FORTIGN FISLOD -

BRANCH | o N

MIXICC CITY, MEXICO STATION MEXICO CITY, MEXICO

VI, POSITION 1ITLE . . § 12 MSITION NUMBER N 13, SERVICE DESIGNATION
. | :
OPS OFF ICER jou1s D

14, LLASHFHCATION SCHEDULE (G5, LD, atc) 15, OCCUPATIONAL SERIES " ! 4. SRALE AND STEP 12, SALARY QR RATE
GS 0136.,01 lta 3 ' 11685

0 ki

TRTRTE il
————— - ! 4; "\ L { 'f—' S
. SPACE BELOW FOR EXCLUSIVE USE OF THE OFFY Or PLRbONNu.
. mlb-l"‘ ‘.ﬂty 21, OFFICE toDING n STALION | 3. INTEGREE nomgm : 25, DATE OF irIn 25. DATE OF 6RADE f2) QATE OF LTY
i NumtaC ALFHARE Y iC m‘ (00E (rdo | > o '.v LD oA, ", ‘ LR DA LN
3710 [ Sy1e20] wi . lusn7s I3 _vrees) 1 o g
n xg ‘"lm ‘”. SPECIAL 30. RETIRENENY DATA 130: SEPARATICN |32 CCRRECTICN CANCELLATISN DATA: - i LURICT 1) B TR (3
- REFERENCE M DATA (0DE " REQ X0,
wo. 3w R coot Tieg IR . {zop pATA )|
L R ] ' !
I5.WEL, PREFRRENCE | 34. SERV. COMP. DATE | 3J. LONG. (OMP. OATE | 38 (ll“. AEQY » FEGLL/ NEALTH INSURANCE r A SUIAL SECURITY NO.
cost TEEED oA Yo wo ' Ve R PSO | 0. wavEN | waaitw ins. coor ]
thaser | . . . \ v s 4 1 1. .
id-100r { ) H | eV tewe N [ ' |
4. PREVRRS CIVILIAN COVERNMENT SERVICE A2 LEAVE (AT.[ 43, FEJEQAL Tan DaTa “ STATE 1AR QatA
oot 19 N FRLVIOUS StV . (oo ORM IIRTUTLY €0 MRS AT R SYE T2 1T 113 LAl R AT SN2 Y] feaoe jwmn 'l\’l'll(Ct’.l
S1 N SREAR I BERWICE 1S H Vous i g“
TR BREAC 1N SERNICE N E>S TMaN 3 RS T.M80 i .m0 ' H '
;‘I  PATAG N SERVICH (WORE THAN J VRS . ' t H H
' SIGNTURE OX OTHER AUTHLENTICATION
- o - .o ‘\
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FORM Use Previous . . a8
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NO [\CESS Lwor \ P

TRIGD
IN PAY STATUS AT END OF ¥AITING PIRIO
 LWOP STATUS AT END OF #AITING PERIOD .

CLERKS INITIALS AUDITED BY 'y

| CERTIFY THAT. THE WORK OF THE ABOVE NAMED EMPLOYEE IS o
OF AN ACCEPTABLE LEVEL OF COI/PETENCE 4 ‘
1)w!" "" '~"~ Y

L.

»

ATE /u /""”é 2 > -
PAY crﬁwcs NOTIFICATION .
)
2T RANE who 24
.. SECRET
8 V'kan Fillod 1a) @
T it - ¢
Nom"xCA‘nou OF PERSONNEL ACTION
1. SERIAL NURRER ‘I nANE (tlS”lutlI”lll "\ =
| / / /m; A
- {
et i

3. NATURE OF PLRSONNEL . ’ W ‘_li_f_l(_'_l'{_b_f?_!-_, $. CATECORY OF §8710YmENT

;t:;‘ . .‘ ':-,.‘. .\;\ D-.«‘{rl! " “\ T ':‘ " ', -0, ca e , ‘

o 1R m‘ W OISACLLTY SYSTI 0 e ez | ECULAR

? vy l v o }'" Financial Anaivut Me. (Raigeodle la. (SC CR OTHER CECAL aUTHORITY
¢ FUNDS - - o )
IR PREX 2125 0900 000 | EL #9-Ew3 SET. 203

9. ORGANIZATIONAL DESIGNATIONS. 10. LOEATION OF JEFIC1AL STATION

'\--n',".l:i . ;”‘.’:K"_:\ ;"TY, \: ulr .

1. POSITION THTLE ) : . 112 POSITION NupBER 113 service Dl!l(ullﬂl\l

. , : . : |
14, (LASSIFICATION SCMEDULE {35, LA, ) | [ 15. OCCUPATIONAL SEQIES ] 16. GRADE AD STEP 17. SALARY OR €ATE
! |
i1~

13, REMARKS - " . . T -‘:‘ T . ‘_
SMPLOYLL WILL RCCI D NOTIOICAT O T THL AC(TIR 08 o

TOIS QUSESRATION oy =gand OF #232400 173 Tl JRICTEN OF CoNTRY
INTLLL s, N

ety -
(T ot
] - ‘ :
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FITNESS REPORT

EMPLOYER 3ERIAL NUMBER

: : — i 019477
[SECTIONA [/ i/ Joed 7 4 GENERAL _ -
r_l._mu: (Last) 7 (Fieet) (Middle) 2. DATE QF BIATH (3. 38X | [4. aRADE _[3. 30
' 2 Nov. 08 | M S-12 D
7. OFF/DIV/BA OF ASSIONMENT |0. CURRENT STATION

0. OFPICIAL-

Mcxico City

s Off = - . | _DDP/WH/Br.1
9. CHECK {X} TYPE OF APPOINTMENT 10. CHECK (X) TYPR OF REPORY
X [camsxm ]  [nesenve [ [remeonany ] INITIAL : AX [neassianuent surzavison
CARKER-PROVISIONAL (See insiructions - Section C) AnNNUAL REAISIGNMENT EMPLOVEE
seECIAL (Specily)t spPRCIaL (Spocity):

'2. REPORTING PRAIOD (From- lo-)

1 January - 15 July 1970,

11, DATE REFORY DUK IN O.P.

wark ar to worrant special recognition.

SECTION B PERFORMANCE EVALUATION

U-Unsatistacto-y Pard is unoccephoble. A rating in this cotegory requires immediate and positive temedial action. The nature of the oction

- - covld ronge from coumeling, to further training, to placing on probation, fo reoisig t or to separation. Describe oction taken
- of proposed in Section C .

M-Marginal Performanca is deficient in some ospects. The reasons for assigning this rating should be stated in Section C ond dial octi
e foten or recommended should be described. :

P-Proficient Performance is satisfoctory. Desired results are being produced in the manner espected,

S-Strong Perfarmance is charocterized by esceptional proficiency. ’ .

O-Outstanding Performance is s0 eaceptional in relation to requirements of the work and in compariton to the perf. of others daing similor

SPECIFIC DUTIES

with supervisory responsibilities MUST be rotad on thair obility 10 supervise (indicate number of employees supervised).

List vp loAlll; of the moat important specific duties pulocmcd:.alwinq the rating period. Insert rating lottar which best describes the
manner in which employes perfarms EACH specific duty. Considor ONLY offoctiveness in performoncae of that dwy. All employees

porticulor-limitations or talents. Bosed on your knowledge of employee’s overal!l perfarmance duting the roting petiod,
ploce the letter in the rating box corresponding to the statement which most accurately reflacts his love! of performance.

ok
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SPECIFIC DUTY NO, 2 ' :!‘\"‘4’:3
Preparation of personality and assessment reports on individual
Soviets based on above. S
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LETTER
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SPECIMIC ouv_v NO, § I'_'E""“g
SPECIFIC DUTY NO. 6 ::‘H'ﬁn
- 4';I: ’
- - wf\/
OVERALL PERFORMANCE IN CURRENT POSITION A \J
. i . - RAYING
Toke into account everything about the amployeo which Influences his effectivoness in his current position auch bs par- LETTER
formance of specific duties, productivity, conduct on J’ob, cooperotiveness, partinent personal traite or hobirs, and s
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SECTION C NARRATIVE COMMENTS

.} inthe wse of personnel, spoce, equipcest ond fyndy,
. | Section C, ottach o separate sheet of peper.

fndicote significont strengths or weokresses demonstrored in cutrent position heeping in proper perspectise their relationship to
overall performence. Stote suggestions male for.improvement'of wark pertormance. Give.recommendotio~t for training. Comment
on foreign languoge competence, if required for current position Amplify or explain totings given in Section 8 1o provide best

basis for determining future persommel action. Monnet of perbormonce of managerial or supervisory duties ond cost consciousness
,_mutt be commented.on, il opplicnble. T extra space i8 needed 1o complere

This officer jhas coantinued to perform his assigned tasks in
superior fashto'ﬁcixotuon}xgig'he a skilled transcriber/translator,
he is also able to put his'exbérionco and knowledge into words in
preparing character analyses which have been of great value to the
Station's -epcrationnl program. Although his work load is often quite
heavy, he can always be counted on to complete his assignments
promptly and he willingly puts in the extra time frequently needed.

His team spirit and dedication are shown by the fact that on several
occasions, in spite of advancing age and recent illness, he spent long
hours in basc houses on live-monitoring assignments. He will be
greatly missed when he retires in the near future. '

As previously noted, this officer does not handle operational funds
or have supervisory responsibilities. llo has had no cover problems,
- ‘nor has he required any unusual administrative support, other than that
“-which is- to be expected in connection with his forthcoming retirement.

SECTION D ) ) CERTIFICATION AND COMMENTS

1. Y EMPLOYEE

I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND € OF THIS REPORT.

SIGNATURE OF EMPLOYEE

DATE
. s/
12. - . . BY SUPERVISOR

IF Te)8 REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GtIVE EXPLANATION

MONTHS EMPLOYEE HAS BEEN
UNDER MY SUPERVISION

19 months
DATE CFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
Ops Officer ) Donald F. Yowel /s/
3 ‘ BY REVIEWING OFFICIAL

C‘ONMtNY! OF REVIEWING OFFICIAL . ) .

I concur in the above ratings and comments. 1 am not able
to add any meaningful comments due to the highly specialized .
nature of Subject's duties.

OATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINYE(_) NAWE AND SIQNATUHE
Deputy Chief of Station i _
.o _ Paul V.Harvwood /s/
. SECRET




SECRET "

(®hen Filled In) Y

EMPLOYEED SERIAL NUMDER

FITHESS REPOST

: . : . 019477
SECTIONA . /) vcivioz. dntit K- GENERAL R
1. NAME (Last) | ¢ (Firet) (Middle) 2. DATE OF BIRTH 3. 3EX 4. QRADE |8. 30
‘ = 2 Nov_1908 | M GS-12 D

7. OPP/DIV/DR OF ASSIONMENT (8. CURRENT STATYION

b — -
©. OP PICIAL POSITION TITLE =7 ]
Ops’ Officer —— pPDP/Wi/BEL L Moxico City
9. CHECK [X) TYPE OF APPOINTMENT 10. CHECR (X} TYPE OF REPORT .
XX |carEEn | . |mescnve | [ remeonany INITIAL AEAISIGNMENT SUPERVISQR]
CARKEA-PROVISIONAL (See instructione « Section ) . X ANNUAL ACASHIGNMENT EMPLOYER
sPEcIaL (Specify): i sprctaL (Specily):

11. DATE REPORY DVE NP, . 13. REPORTING PERIOD (From- to=)

28 February 1970 ‘ 1 January thru 31 Decembor 1969
.~ JSECTION B PERFORMANCE EVALUATION .
W Weok Porfoifaonce ranges from wholly inadeguate to slightly less thon sutisfactory. A rating in this cotegory requires
. positivo remedial-action. The nature of the actlon could rango from counseling, to further training, to placing on
scribo action taken of proposed in Section C. .

probation, 1o roassignment of to soporotion, De
Performance meets ol requirements. 1t Is entire
oxcellence. .

A Iy satisfoctory and Is choracterized nelther by deficlency aor -
‘P - Proficient  Performanco Is moro thon sotlsfactory.
S
0-

A

E.

Dosirad results oro being produced in a proficient monner.

i

Qutstanding Performance Is so exceptional In relotion to requiromont s of the work and in comporison to the performance of
others doing similar wark as 1o warront special rocognition.

SPECIFIC DUTIES
orformed duting the rating poriad. Insort rating lotter which bast describes the

Consider ONLY offactiveness in porformance of that duty. All employces
o supervise (indicate numbor of omployeas euporviaed). °

Listup to six of the most importont spocific duties p
“{manner in which employeo performs EACH spocific duty.
with’ supervisory re sponsibilitios MUST be rated on thair abitity ¢

SPECIFIC DUTY NO. ! .o - - LeTTER
Translation of Russian lnnguage.materi@lé*into'znglish
transcript. ' S
SPECIFIC DUTY NO. 2 : . T RATING
: T . | veTTen
Preparation of personality and assessment reports on indlvidual
Soviets based on the above. S
SPECIFIC DUTY NO. 3 N RATING
o G . .- |vevrer
Transcription of English language conversations. P
SPECIFIC DUTY NO, 4 &l;}'&%
SPECIFIC DUTY NO. 3 &:;;’;‘:
joo
SPECIFIC OUTY NO. & - T/ . CEA’T;:%
. N\
T OVERALL PERFORMANCE IN CURRENT POSITION '
- - - ] ; RATING
Toke Into account everything about tho employee which influsnces his effectiveness In his current position such os per- LETTER
formance of specific duties, productlvity, conduct on job, cooperativenoss, pertinent personal traits or habits, and
porticulor limitations or talents. Bosed on your knowledge of omployee's overall performonce during the roting period, S
ploce the lener in the rating box corresponding to the statoment which most accurately reflects his lovel of porformance.
=

| FORM 45 .use rn:vnéun (ou'r.eoou: SECRET . "‘.‘:"..‘.’?.:j.'.‘._‘_'r

trong Porformance is characterizad by oxcoptional proficiency. N



1400000

- SECRET

(Fhen Filles Ir)

SECTIONC . NARRATIVE COMMENTS

basis tor determining future personnel octian M
. ]

Indicote significont strengths or wooknesses demenstroted in current position lmlng in proper awwoﬂ(vc their relotionship %

overall performance. State suggestions mole for improvement of work performance. Give recomwmendotions for tecining, Commont

on foreign language competence, if required for current Position. Amplify or éxplain rotings given in Section B to provide best -
[

tformance-of menagerial o supervisory duties. ond.cost conscioutness
ommen ted ¢ j appli » W extro space is mdcd to complete
Section C, attoch o seporote sheo? of paper.

This officer continues to perform his as:tgned duties in & superior.
- fashion. Illness put him out of action for some time, bat otherwise
. th2 Station received the fine performance which has come to be routine
with him. This, officer's experience and dedicatioa make it possible
for him to work effectively with an absolute minimum of supervision.-

V.Re responds instinctively to items of operational significance, and his

experience and knowledge uake it possible for nim to write penetrating
analyses of target personalities, and interrelationships among these
persons, based solely on what he hears.

This officer has also been called ipon to transcribe material from
audio operations, in addition to the telephone material which is his

" pormal assignment. He has also handled this well, although his advan-

cing age and less acute: hearing make this task much more difficult
for him....

While not callad upon to use Spanish normally, he has sufficient
fluency to handle material in Spanish when required.

-This officer uses his time well and takes good care of the equip-

" ment assigned to him. He does not handle operational funds nor does

he have any supervisory responsibilities. B

SECTIOND - - - .. CERTIFICATION AND COMMENTS

. BY EMPLOYEE . -

1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPCRT

DAYTE SIGNATURE OF EMPLOYEE

~20 January 1970
2. i

SUPER

MONTHS EMPLOYEE HAS BEEN
UNDER MY SUPERVISION

12 months RNEXTETYXNENEIXXEX

IF THIS REPORT NAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE QFFICIAL TITLE OF SUPERYISOR TYPED OR PRINTED NAME AND SIGNATURE

20 January 1970 | Dopald F. Yogel /s/ ____Ops Officer

BY REVIEWING OFFICIAL

COMNENTS OF REVIEWING OFFICIAL .
. I can add nothing substantive to the above report since I bave
little opportunity to deal at first hand with Subject's output.
The rating officer is both meticulous and fair and I have full

confidence in his evaluation of Subject.

QFFICIAL TITLE OF REVIEWING OF FiClaL [ TYPED OR PRINTED NAME ANO SIGNATURE
1 .

DATE

Chief, Ops Officer i Paul V. Harwood /s/

20 January 1970
' ‘ ) SECRET

-~ . ‘ -
. ¥
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o SECRET

(Shen Filled In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT ' .
’ 019477

1. NAME

3 - ) . pa Py
SECTION A . 747 47 77, JIatige N GENERAL

e
&, OFFICIAL POSITION TITLE

Ops Officer ) DDP/WH/1 . | Mexico City

4. GRADE ;5.50

GS-12 D

T2. DATE OF BIRTHM | 3. SEX

2 Nov. 1908 M

tMididie)

7. OFF/DIV/BR OF ASSIGNMENT 8. CURRENT STATION

9. CHECK (X) TYPE OF APPOINTMENT

10. CHECK {X) TYPE OF REPORT

X (camneen | "ResCRVE I [ remponany INITIAL | [Reassianmen T suptrvisoR
CARECR-PROVISIONAL {See instructions = Sectian C) x ANNUAL lutuucuu:nv EMPLOYER
spEctaL [Specify): SPECIAL (Specify): . -t . -

11, DATE REPORT DUE IN O.P,

12. REPORTING PERIOD (From- to-}

28 February 1969 ‘ |1 January 1968 thru 31 December 1968
SECTION B PERFORMANCE EVALUATION

W - Waok Performance ranges from wholly inadequate to slightly less than satisfactory. ‘A rating in this category requires

) positive remedial dction. The nature of the action could range from counseling, to further training, to placing on
. probation, to reassignment of 10 separation, Describe action taken or proposed ‘in Section C.
A - Adequote Perfoimance mests all requirements. 1t is entirely satisfactory ond is choracterized neither by deficiency nor

oxcellence. . ’ A

P - Proficiont, Performance is moro then satisfactory. Desired results are being produced in a proficient mannor.
$ - Smong Performance is choracterized by exceptional proficiency.
0 - Quistanding Performoncae is s0_oxceptional in relotion to roquirements of *he work and in comparison to the performanca of

others doing similor wark as Yo warront special recognition.

SPECIFIC DUTIES

List up 1o six of the mast importont specific ;:luvios porformed during the rating poriod. Insert

manner in which employee porforms EACH spocific duty. C
with supervisory responsibitities MUST be roted on their obility to supervise (indicate number of employecs suporvised).

rating lettar which best doscribes the §
Consider ONLY effactiveness in performance of that duty. All omployees

o

SPECIFIC DUTY NO. } , . :EA'!;':%
Translation of Russian language product into English transcript S
SPECIFIC DUTY NO. 2 ) . ::“ré%

Preparation of personality and assessment reports on individual
Soviets based on the above. . ) ' S
SPECIFIC DUTY NO. 3 : RATING

) ; : . LETTER
Translation of Russian letters into English . ' S
SPECIFIC DUTY NO. . . . RIS
Transcription of English language conversations ' . P
SPECIFIC DUTY NO. s . fc‘r"!"‘ég
“ISsPECIFIC DUTY KO. & / ) . ) . :EA'Y}:%
)
« -~
U
‘OYERALL PERFORMANCE IN CURRENT POSITiON
: - X RATING
Toke into occount averything about the amployee which influences his effectiveners in his cuwrent position such os per- LETTER
foemance of specific duties, productivity, conduct on ob, cooparativeness, pertinent personcl traits or hobits, and
porticular limitations or talents. Based on your knowledge of smployee’s overail performence during the roting petiod, S
ploce the lattor in the rating box’ corresponding 10 the statement which most accurately reflects his level of performance.
3 . .
Fuhabed S om cnruai
FORM 45" usk PREVIOUS KDITIONS SECRET l v |
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SECRET

(Prer Filled Im)

SECTION C i NARRATIVE COMMENTS

.| Section C, anach o separote sheet of poper,

Indicale significont strengths or weohnesses demonstroted in current position koeping In proper perspective their relotionship re

overall performonce. State suggestions mode for improvement of work pecformance. Give recommendations for training, Comment

::.'o_lc'igndlnngwgt u;mpennev, il,rg'lqulud for current ?sil;'en. Ampli"y or npln;ln rotings glven'in' Section B to provide bost

i rminin u " i erforn.an ™ i upervi tor 0
iga__;ﬁ;_::e ;;'ger:‘gn;!lul'g':::' m!ni'ngg‘nc.[ :ﬂ.gﬁ !M!;dl.' myst ESnoeo-:m:':J 2?,:,'op°g'ﬁﬁ ‘:-tfed::::.12‘0::3:?;.:::‘;{::'

. )% ) ue PH'EY

. This officer continues to consistently perfoggiéf tLéﬂBxcéllent
level which' has characterlzed-his work in this Station for several
years. ‘His high level of personal dedication and profassjonal
Competence have become standard. ' _ o

- .From his daily ‘work he has an intimate knowledge of and insight
into the personalities of individual Soviets and the personal inter-
‘Telationships existing between members of the local Soviet colony.

The character analyses which he prepares are excellent and an invaluab]

aid to our Soviet program. :

ﬂe has had no professional, administrative, or personal problems
during' the reporting period.

His knowledge of Spanish continues to improve and aids him
considerably in his work.

SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

| CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THI5 REPORT

OATE SIGNATURE OF EMPLOYEE

28 Jai- 60 ( 7

BY SUPERY
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

2

MONTHS EMPLOYEE HAS BEEN
UNDER MY SUPERVISION

41 months
DATE QFFICIAL TITLE OF SUPERVISOR . TYPED OR PRINTED NAME AND SIGNATURE
28 Jan 69 Ops Officer Paul L, Dillion /s/
3 ) BY REVIEWING OFFiCiAL

COMMENTS OF REVIEWING OF FiCIAL

. The reviewing officer concurs with ?he ratings given in Section
B and in the ndrrative evaluation of this officer's performance
in Section C. He continues to perform his duties in a superior

fashion, . i

i\

.
OFFICIAL YITLE OF REVIEWING OF FICIAL TYPED OR PRINTED MAME AND SIGNATURE

Chief of Station: Winston M. Scott /s/

DATE

28 Jan 69

SECRET



S/ S SECRET

(Bhen Filled In)

EMPLOVEE SERIAL SUMBER

FITNESS REPORT '
; : 019477

SECTIONA 0t v 2/ 0 Sit & GENERAL )
1. NAME aall ~ " ) (Middle) e 2. OAT( OF BIRTM 3. 5Ex% 4. GRADE 9. 30
» . SN 3 G3all D

5. OFPICIAL POSITION TITLE B T GTr DV 39 OF ASSIONMENT 8. CURRENT 3TATION
.Ops Officer DDP/WH/1 l Moxico City

10. CHECK \X) TYPE OF REPORY

9. cHECR (X) TYPE OF APPOINTMENT
¢y € ARTER { [nesgave 1 [ Temponany INITIAL AEASSIGNMENT SLPERVISON
CAREER. visiOnAaL (See b « Section C) . ANNU AL REASIIGNWENT EWPLOVEER
A sercian (Spacity)s

sPECIAL (Specity):
11. DATE REPORY DUE IN o.P.

12. REPORTING PERIOD (Prom=- to~)

a ebruary 1858 ) + 3¢5 - YGE
SECTION B PERFORMANC 'E'v LUATION
W - Yook Porformance ronges from wholly inadequate to slightly laas thon sotisfoctory. A roting in this caregery requiros
positive cemedial actlon. The nature of the action could renge from counseling, to further training, to placing on

to seporation. Dascribe oction soken or proposed Ja Sextion C.

probatian, to reassignment of
1t is antirely satisfoctory and 18 choractorized neither by Micimy'noc

A - Adogyatg  Parformonce meets oll requiremants.
: excollence.

P - Proliciont Porformonce is more than satisfactory. Desired results are baing produced in o proficiont manner.
$ - Strong Porformance I3 choracterized by oxcoptionol proficiency ’

0-- Qutstanding Pocformance |s 30 oxceptional in_ralation to requirementa ef tha work and in comparison 10 the performanca of
others doing similar work as 10 worrant special racognition, ' ' -

- N . . SPECIFIC DUTIES
tho most importont spocific duties porformed dulngvﬂ\o.‘uﬁng period. Insert rating lotter which bast describes the

ms EACH specific duty. Consider ONLY elfoctivenass in performance of thot duty. All employees
MUST bo roted on their ability to superviseiindicate number of employeea supervised.

List up to six of
manner in which employes perior

with suporvisory responsibilities
SPECIFIC DUTY NO. ! RATING
LETTER
Translation of Russian language telephone product into English g
’m"r%ai.ﬁ § RATING
. LETTER
Preparation ot porsonality and assegsment reports on individual
Boviots based on the above, ‘ S
SPECIFIC DUTY NO. 3 RATING
LETTER
Trapslaticn of Ruesian lotters into maglish. 8
SPECIFIC DUTY NO. 4 :(‘Y"Ir}?a
Transcription of tnglish laaguage conversations, P
JsPeECirFic DUTY NU. s :t‘:;“&%
SPECIFIC DUTY NO. 8 . :!A'v;»é%
. 2—"” HE-‘J ! -
o WAY L3 g OYERALL PERFORMANCE IN CURRENT POSITION
. RATING
Take into account averything about the employee which infl o his athoctiveness in his current position such o par AETYRR
formance of spacific duties, peeductivity, conduct on job, cooparativenssa, peftinent personal Maits of habirs, ond
particulor limitations of talems. Bosed on your knowledge of omployee’s owetall petformance duting the rating poriod, s
place the lettor in the tating box corresponding to the statement which most occw?nly rallects his lovel of performance.

T3 45 e prEVIOUS eoiTions - SECRET et e



. SECRET

. rwsym ®it1ed In)
- e

ARRATIVE COMMENTS

SECTION C

- | basis tor determining tyture persoanel action. M

Indicate signilicant strongths ¢ wechnessos
overcil performance, State suggestions
on focaign longuage competence, il roquired for current position

er.of performance 3
men ) e

ot _aqulge
tion C, ottoch o soparote shest o poper.

This office
that we have coao
in tho Station, Bilp vwork is an indispensable

programs.

ge has had no protooelonal.
during the reporting period.

ge continucs to study Spanish in which hc nhoss
went ., - . :

demonsirated in current position heoping ¢a prepes perspective thele relotionship to
mode for improvement of work performonce, Geve recomim wndations for trainlag. Commen?
Ampll’ly o explain verings given in Section B 1o provide best

ageriol or sspervisory dyties ond cost conscioysnessy

o Il entro space 18 neaded ta complete

. . s 5>
r continucs to perform his duttéﬁfén.xgg oxgellent ranuoer

‘to oxpect during the 4 1/2 years !
part of the Gtation's®

Las served

-
Yool

adninistrative or persomal problems

satisfactory improve-

CERTIFICATION AND COMMENTS

JSECYIOND -
[ ' 8Y EMPLOYEE
TCERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE ““TSIONATURE OF EMPLOYEE R B 2/ 7 -
/5 /R J Lt JJ‘I// f)j 1ol Ao
2 BY SUPERVISOR 44

MONTHS EMPLOYEE HAS AREN
UNOCER MY SUPERYVISION

t#. THI3 REPORT HAS NOT BEEN SHOWN TO EMPLSYEE, GIVE EXPLANATION

29 -
oartd oFPICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
Ops Officer Paul Dillon
3. . BY REVIEWING OF FICIAL

COMMENTI OF REVIEWING OFFICIAL

The Reviewlng Cfficer concurs
in the narrative evaluation of his performance.

In the ratings given this offlcer &nd

DATE QFFICIAL JITLE OF REVIEWING OF FICIAL |"rvna

¥

16 February 196& -:chlef of Station

OR PRINTEQ NAME AND SIONATURE.

winston Scott

SECRET

- N i
bt Py

D
v
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SECRET ~ 7 7'11 )

(Bhon Falled In) -t

EMPLOYGE SERIAL NUMDER
AR ) e

FITNESS REPORT PAARS,

SECTION A Jiteiidirs, 10t & GENERAL __ -
1..NAME e} ) { /' (First) (Al_lddla) P2, cavx OF GIRTH |3, 3EX 4. ORADE 8. 30
_ : ) .i2 Nov 1908 M. Gs-12; D
Ie OF?ICIAL POSITION . 7. 0F¥ DIV/BR OF ASSIONMENT 8. CURRENY STATION .
Ops Officer o MPMH-L - © " 1 Mexico €ity

9. CHECK (X) TYPE OF APPOINTMENT (10, CNECH (x) TYPE OF REPORTY

XX |cancen | [nusenve |- 'lvlu.mu-v [iniTaL
XX § annuay,

REASIIGNMENT IUPERVIION,

AKAISIONMENT EMPLOYEE

CARZEAPROVINIONAL (See instructions + Sectiun C)

i smEcIaL (SpacHy):

SPRCIAL (Specifys:
11. DATE REPORY DUE IN O.F. EALY REFORTING PERIOD (Frome to-)
8 February 1967 - i 1 January 1966<=31 December 1966
SECTION B PCRFORMANCE EVALUATION '

gos from wholly inadequate to slightly less than satisfactory. A rating in this category tequires
| actlon. .The naturo of the action could range trom counseling, to further training, to placing on
ignment of to separation, Descride action taken of proposed in Section C.

y uylsfo:lory and 1s choracterized naither by deficlency noe

W Yok Porformance ron
positive remedio
probation, to reass

A « Adgquote Performancd meats ol raquirements. 1t is entite
oxcellence. -

P - Proficient  Porformance is more thon satlsfac

Porformance I3 <haracterited by exceptional peolicioncy.

téry. Desired cosulrs ore belng produced In a proficlont mannor.

S - Srrong
0 - Qutstanding Porformance is 30 m_tupflonu! I relation 10 requirements of the work ond in comparison 1o the performance of
others doing similar 'work as to wareant speclal recogaition. ) .

SPECIFIC DUTIES
List up to six of the most importunt specific duties performed during the rating period. Insert rating lotter which best doscribes the

monnor in which employee performs EACH spocific duty. Conaidor ONLY effoctiveness in performance of that duty. Al employees
4 on-their ability to suparvise (indicate number of employees supervise).

with l.up.n!llmy cosponsibilities MUST bo rate
SPECIFIC DUTY NO. ! : WATING
] : LRTTER
Translation of Russian language telephone tap product
into English transcript. 0
SPECIFIC DUTY NO. 2 AATING
. LITTER
Preparation of personality and assessment reports on :
individual Soviets based on the above. S
. SPECIFIC OUTY NO. 3 RATING
. . LETTER
Translation of Russian letters into English. : s
SPECIFIC DUTY NO. 4 _ . c;;;vg"'
Translation of Spanish language telephone product into
English and transcription of English conversations P
SPECIFIC OUTY NO. 3 . ] 2 I o (X
LA A .
- e
L o\-__'
: i Cy
SPECIFIC DUTY NO. & [ R ] :::u}
. _ o v .
) ' y o/ ST e
24 {.-,_-‘P\ () ;lk 1 4 JUP,' .@Z“ "’.‘;ub"
. OVERALL PERFORMANCE IN CURRENT POSITION
DI RATING
-} Toke into account everything about the amployoe which Influences his effoctiveness In his cutrent position such a3 por- LeTren
formance of specific duties, productivity, conduct on iob, cooperativeness, pertinent personal traits or habirs, and H
{porticuler limitations or talonts. Bosed on your Imowl-Jqo' of employee’s overall performance during the rating paried) '~ § -
ploce-the letter in the rating box corresponding lo_!hc stofement which mos? accurately roflects his level of performonce. !
. - )
FORM 46 ysg PREVIOUS BLITIONS SECRET ety ]
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SECRET

(®hen Fitled In)

[SECTION €. - P WARRATIY S COMMENTS .

ng In proper perspective their relotionship to

nuipbrot v-n_onnou.'l demonstroted tn curront position heepi
Glve recommendotions for tralnlng. Comment

overall porformance. S1ore suggestions made for improvement of ‘work performonce.
raquired for current position. Amplify or explain vnﬂnq}Plan in Section B to provide bost

on foreign lonquage competence, il i
basis for determining futuro personinel action. Monnaes of performance of mana erlol oe supe #'! duties ond cost eynscioysness
my st i licable. 1{ extro spoce Is needad 4o complere

&mmu.a.d_numu.t_...m_su spoge, equipment-ond fynds, my [

. ._:lfon_ -attach @ separcte nha_nol poper. . . ) )
' X » continues to.show a high degree of competence
in his primary responsibility, which is translating and

indicote nlrg"il.llem 1
o

R

transcribing Russian telephone conversations, He works

. quickly and accurately and has a fine fceling for the subleties
of the Russian language. His character analyses of Soviets
have been of great assistance in the Station's operational

" planning. He continues to maintain his deep cover status well

and presents no problem of either an administrative or a

personal nature, His wife continues to agsist him with his

work, and together they make an excellent team, .

Subject is very cost conscious in his -operational duties.

CERTIFICATION AND COMMENTS

SECTION D
1. . BY EMPLOYEE
TCERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C.OF THIS REPORT
J OATE ) i SIANATURE OF EMPLOYEE ] ’
3 Feb 67 - [s/~= g ? —-/.’\'/’zbv//ﬁ Al; PR l :
2. ) : ’ BY SUPERVISOR ya4
GIVE EXPLANATION

MONTHS EMPLOYEE HAS BEEN TP THiS REPORT MAS NOT BEEN SHOWN YO EMPLOYEE,

UNDER MY SUPERVISION .

TYPED OR PRINTED HAME AnD SIGNATURE

OATE OF FICIAL TIY LE OF SUPERVIIOR
3 Feb 67 : Ops Officer /s/ Cynitha Hausmann
3 B BY REVIEWING OFFICIAL

COMMENTS CF REVIEWING QrFiClIAL

I agree with the rating officer's evaluation. The Station

" js fortunate that ® R intends to remain permanently

in Mexico where he makes an 1nvn1uable-contr1bution to the

SB Section's progran and presents no difficulties whatsoever.

TYPED OR PRINTEO NAME AMD SIGNATURE

/s/ Pavd L. Dillon

OATE OFFICIAL TITLE OF REVIEWING OF FICIAL

3 Feb 67 : " pps Officer

SECRET
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e e
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W ’ \ gl PO SECR‘ET ' ' ﬁzuq . i QV“

(Wpen Falled In)
- T FUPLOYLE SERIAL NUMDF R )
FITNESS REPORT 0L9L77 )
. : . el A Pl :
SECTION A \'/(.‘Z il /, D47 A __GENERAL 7 _ O —
1 NAME Lash Freat) (Miktte) 1. DATE OF BIRTH |3 3EX 4. gRADE 8. 30
: 2 Nov O3 | M__ | GS12 D

6. oFFiCIAL | e— 7. OPP/0Iv/NA OF As;l'o&;e‘ﬁ;ll. CURBENT STATION
: : 23
.. _Ops Officer .| DOP/H/1 texico City
9. CHECH (X) TYPE OF APPOINTMENT . CHECK IX) TYFE OF REPORT
Tt oaigh bt SR TRE TR T S ———— - e
LY |caneen I 'Lnutnv:' 1 TEMPORARY mITIAL {HEAIIIGNMENT JUPRRVISOR
iubthalabadUUNE SLINDUDN Iiaeippiaptpnsr SRS B * e i e v uf o S SN v s s e -
CAREER-PROVIMONAL (See inetructions » Section C) XX [annuas ACASIIGNMENT EMPLOYEE

sprciaL (Specily):
112, REPORTING PERIOD (Frome (o=)
' ; : 16 _Auru -
SECTION B —__ PERFORMANCE EVALUATION ]
W - Woak Peorformance ranges from wholly inadequate to slightly less thon satislactory. A rating in this category requires
positive romedial oction. The noture of the action could range from counseling, to further training, to placing on
probation, o reassignment of 1o separation, Describe oction taken of proposed in Section C. .
d s choractorized neither by deficiency nor

l;:cul. f'S‘p‘-ﬁly): .
11, DATE REPORT DUE IN O.P.

A - Adequote Porformance meots all roquirements. 1t is entirely satisfactory an
oxcellence.

P - Proficiont Patformance is more thon sotisfactory.

$ - Strong Petlormanco is characterizéd by exceptional proficlency.

0 - Qutstanding Performonce is so exceptional In relation 1o requirements of the woek and in comparison to the performaonce of
others doing similar work as to watront special recognition. .

—$PECIFIC DUTIES
List up to six of the most important spacific duties performed during tho rating period. Insort rating letter which best describes the

manner inwhich employes parforms EACH specific duty. Consider ONL Y offéctiveness in"perférmance oF thar dity. Altémployees b
with supervisory rosponsibilities MUST be rated on their ability 10 supervise (indicate number of employesas supervised). :

Desired results are being produced in a proficient mannor.

SPECIFIC DUTY NO. | . T T ""*'_'"'" fe?"&%
Translation of Russian telephone ard audio rroducts into English transeriot s
SPECIFIC DUTY NO, 3 - : TRATING

Ll LETTER
Precessing transeribed telephone materials into a famat which allows far
ymmediate aralysis ard £11ing ' S
[SPECIFIC DUTY NO. 3 . e s - TrRATING
. . | LETTER
Preraration of personality amd assessment repcrts on irdividual Scviets on the
pasis of the above material _ s
[SPeciFic OUTY NO. & ; - : RATING
Lﬁy'tn
SPECIFIC DUTY Na:'S_ . - ) . ) \‘.‘!‘Y’;’;%

(posTED o |

SPECIFIC OUTY NO. 8 ; o - % . RATING
vi/ 0F.4h / LETTER
A

QD Y

OVERALL PERFORMANCE IN CURRENT POSITION _
; RATING
Toke Into account overything about the emplcyee which influences his effectivenass in his current position such as per- "‘!"_E"
s,  pertinent personal traits or habits, and s

formance of spegitic duties, productivity, conduct on job. cooperativenes
particulor limi s or talents. Based on your knowledge of employae’s overall performaonce during the rating period,

‘ploce the l&g m :ho_,lo'ing box corresponding fo the statement which most accuratoly roflects his level of petformanco.
LY .
a4 5 '1:.'1":\/ I

rou gs i vse PHEVIOUS EDITIONS. SECRET l:‘:-:-;:-‘ﬁ

a4-5




SECRET

CAves SOMEEL Bat

SECTION C NARRATIVE COMMENTS

nz—

engths or weaknostes demonsteated

Indicute significant st
de for improvement of work petformonce.

overoll performonce. Siate suggestions ma
on foreign longuoge competence, it required for currept position.
bosis far determining future parsonnel action, Manner | of perfeemance | of 'M"IUI’PI!O‘
in_tho vse of renotww' _space, equipment and funas, mu
Section C, attach © seporate .heol of poper.

There s been no chamn
and his wife, a contract emp

There have been no prodblems of eitha‘ a mrofess

during the reporting pericd.

-

in current position lvﬂpm-’ [ &Qrg' pPQ'a\(
Ampl ty or.a¥pfyr

must be :omwnud on, if 0994

~e in the excellent n‘d‘"‘&qm
1oyee, who assists him in al

1 e their rolarionship to
Give u(ommcndulmniha ‘;mmg. Comment

t lnnnqt 'Iv(‘n in Section B to provide best
v-m:y ANies ond cost co:unouunoql'

W, e U?m W‘.d to complew
'{4 2 PHIH cfricer

“fh(ﬁmmof his work.
Ydml"ar“persoml rature

CERTIFICATION AND COMMENTS

SECTION D
i,

“BY EMPLOYEE
SEEN SECTIONS

8, AND

OATE

15 June 1966

2. — —BY supcnvnsos '
[y# Tnis REPORT HAS NOT BEE

MOHTHS EMPLOYEP HAS AEEN
UNDER MY SUPERVISION

L ON/2 e i
OATE . OFFICIAL TITLE OF SUPERYISOR

16 ‘June 1966 Chief/SR/Mex.

N SHOWN TO EMPL

C OF THIS REPORT

LOVEE GIVE EXPLANATION

~TTYPED OR PRINTED NAME AND SIGNATURE

Paul J. Dillen /s/

3.
‘COMMENTS OF REVIEWING OFFICIAL

BY REVIEWING OFFICIAL

concurs
DATE OFFICIAL TITLE OF REVIENING OF FICIAL | TVPED OR PRINTED NAME AND SIGNATURE
16 June 1966 chief of Station Jinston M. Scott /s/
: . __SECRET iy
. m) ' Nonm




1400000

SFCRET :

'n'm:ss REPORT (cowstn)

12 AUG W

: Subject has not been in a supervisory position and his
present assignment outside on unofficial cover working as
a loner gives no indication as to his supervisory ability. .,
It is belicved Subject probably serves best as an 1ndependent
analyst without supervisory responsibilities.

V.J. )\auf—an
C/WH/1




1400000

(When Filled Ia)

» . . i 5
. ‘-""_ i i .. . Ny . \ . A-..A . ["; )
S ™ SECRET : D

EMPLOYEE SE 'A‘_L.NUIIQE.
e

| _ FﬁNESSB?PORT : 264316
SECTION A )l i, 7 Jas sy - GENERAL o
1. NAME (La.r)/'{r"’ (Firat) d4le) "]2. 0ATE QF BIRTN [3. SEX 4. QRAODE [9. %0

. 2 Nov 190 M 6S-12 D

Y. OFF/DIV/BR OF ASSIGNMENT (8. CURRENTY STATION
/WH/1 Mexico City

10. CHECK (X) TYPE OF REPORT

6. QF FICIAL POSITION TITL

Operations Officer

#. CHECK (X) TYPE QF APPOINTMENT
x |cancan | [aeserve | | remeorany” - INITIAL X |REASIIGNMENT SUPERVISOR
CAREER-PROVISIONAL (See inatructione « Section C) . ANNUAL REAISIGNMENT EMPLOYEE
SPECIAL (Specily): . SPECIAL (Spocily):

12, REPORTING PERIOD (From- to-)

30 Sep 1964 - 15 Augq 1965

1. DATE REPORT OUE IN U.P,

SECTION B PERFORMANCE:- EVALUATION T
W Wook Porformance tonges from wholly inadequate to slightly less than sotisfactory. A rating in this category requires
- positive remedial action. The nature of the action could range from counseling, to further training, 1o placing on

probation, to reassignment or to seporation, Describe action taken or proposed in Sectlon C.

A« Adoquate  Porformance meets oll requiremants. It is entirely satisfactory ond is chaoracterized neither by deficiency nor

excellence. s
" P ..Proficiont Performance is more than satisfactory. Desired results are being produced in o proficient manner.
5. Strong Pulovgnonco is charactorized by exceptional proficiency. . L.
0 - Quistonding Porformance is so oxcoptional in relation to requiremants of the work and in comparison to tho parformance of
=~ others doing similar work as to warrant special tecognition. :

. SPECIFIC DUTIES
‘JList up 1o six of the most important spacific dot:los.nnx(q'md during the rating period. _Insert rating letter which best doscribos the |

manner in which employee performs EACH specific duty. Consider ONLY sffoctiveness in parfoimance of that duty. All'employces’
with supervisory responsibilitios MUST bo rated on their obility 1o supervise (Indicate numbor of employees supervisod).

SPECIFIC DUTY NO. | | S . >, ’ ek CEvTER
Trahslattpn of Russian language telephone and audio product
into English transcript, S
SPECIFIC DUTY NO. 2 ‘ SF‘::’%GR
Prepa;g;ion of characterization-assessment personality report$
on the Soviet complement. S
SPECIFIC DUTY NO. 3 RATING
) : LETTER
Processing of transc;ibed telephone materials into format
facilitating immedicte analysis and handling by the Station.. 5
SPECIFIC DUYY NO. 4 . . fs‘v"ﬂ%
SPECIFIC DUTY NO. 3 fg“r';'é%-
SPECIFIC DUTY N'O. L] . ITEAJ:"E%
. i /
OYERALL PERFORMANCE IN CURRENT POSITION
. . RATING
Toke into eccount evorything about the amployee which influences his effectiveness in his current position such as pere LETTER
fotmance of spacific dutios, productivity, conduct on job, cooperativenass, pertinent personal traits or habits, and :
particulor limitgtions or tolents. Based on yout knowledge of employee's overall performance during tho rating period,
ploce the tetter ~mo rajing box corrasponding fo the statemont which most accurately reflocts his lovel of petformance. S

I9%M 45 oesofkTe peevious EOITIONS. SECRET ety
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SECRET .

(¥ren Filled In)

SECTION C . " NARRATIVE COMMENTS

trdiects signiflesnt ctrarg?ls o ocurasses 'aitcied in cwront pouvfbh_‘io’iihz In proper parspective their rolationship to
overalt performance. State suggestions mode for imorovement of work performonse.  Give neo'uhqsdoﬂmn for rraining. Comment
on foreign language competence, -if requited.for currest position, Amplify or exploin ratings given tn Section B to peovida best

:o-:'.“l,:'.d:cqvmlnlp' futwre pﬂ.'m?l ochev\. mm%%dﬂ« Supecvisory dw!,l. must be described, if
: ARSI KLY NING SN
| e o BraR |
Subject has continued to demonstrate a very thn level of
... interest and competénce in his work., Beypnd the relatjvely technical
aspect. of producing transctiptions,»which'ﬁF”iacomplishes with time-
liness, accuracy and thoroughness, he strives to provide the Station
" and Headquarters with an insight in depth on the local Soviet com-
“plement. He does this capably, particularly when one understands
the limitations of his technical access. His wife, 8 contract em-
ployee, assists him in the preparation of the technical product.

- However, her over-all contribution goes beyond this, since Subject
“.and his wife work together in effort to distill the meaning of their
product interms of personality assessment. They are uniquely well
adjusted to their deep cover circumstances, are of little burdenm
administratively to the Station, and are presently interested in

continuing their assignment in Mexico City indefinitely,

SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

! CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE

. SIGNATURE OF EwSLOoYEl 7/ ”
li February 1966 PG /3/»-7/“;:1/4////14."'
2. : BY SUPERVISOR Y2

MONTHS EMPLOYEE HAS BEEN ' 13 tﬁu REPORT NAS NOY N SHOWN Y] v XPLANAT
byt R ALY ’ ) ] BEE OWN TO EMPLOYEE, GIVE EXPL 108

) | )

OATE OFFICIAL YTITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIONATURE
22 Dec 1965 Operations Officer Eerbert Hanell /s/
3 ' BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFiICIAL

Chlef of Station, Mexico City concurs in this Fitness Report as submitted
EEy S supervisor for the perlod reported, )

. |DATE

OFFICIAL TITLE OF REVIEWING OFPICIAL TYPED OR PRINTED NAME AND SIGNATURE

12 spril 1966 Cnief of Station. Winston X. Scott /s/

SECRET
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SECRET o

(Whea Filled In)
. - Lot EE JERIAL NUMBER
. . FITNESS REPORT _ PRI

VA ~ 4 R : : A . -
s7t:ﬂou AJd Uty GENERAL . i ]
bAs SR Al unh A T2 .. A e e e e
1] NAME (Miadle) 2. DATE OF DIRTH 3. SEX 4. sRATE i!- 0

2 Nov 1708 , “ .~
8. OF FICIAL POSITION TITLE [v. orr7oiviar P ASIIONNENT 5. CLTRENT STATION

Operations Gfficer DDP WH 5 et e O

10, CHECK LX) TYPE OF REPORT

. CHECK LX) TYPE OF APPOINTMENT

;srsenve l l TEMPORARY

Cintrian “EAISIGNMENT BUPERAYIIOR

cancEr |
CAREER-PAROVISICOAL (Seo Instasctions = Section C)

T  annuan, TaCA3IONMENT EMPLOYER

SPECHAL (Spacify)s

spEcia (Specity):

11. OATE REPORT DUE i® C.P.
20 lNvanerer 1903

12, REPORTING PERIQD (From: to~)

L e = O Serreteod 103

PERFORMANCE EVALUATION

§§CT|0N B .
W Wook Petfcrmonce ronges trom wholly Incdequate to slightly less than satisfoctory. A roty in this category raquires
positive remedial action. The noture of the action could range from counseling, to tuevher training, to placing on
probarion, 10 reassignment of 1o seporation, Describe action token of peoposed in Section C.
A « Adequate Potfrrusace meets all roquirements. It is ontiroly satisfoctory ond Is charactorized malthor by doficioncy nor
oxcallonce.
P - Proficiont  Perfarmonce 18 move than satisfactory. Desired rasults ore baing produced in a prefizient mannef.
$ .+ Srrong Perfe Is ch terized by excoptional proficlencys
0 - Qutstonding Potfremnce is 80 exceoptional In relation to requiromants of the work and in comparizea to the performance of
others éoing similar wotk 08 10 warron? special recognition.

List up o six of the mast important spocitic duties pe
monnee in which empleyss performs EACH specific duAy.

SPECIFIC DUTIES

rformed during tho rat
Consider ONLY olfectiveness in porformance 3t that duty. All employees

ing poriod. Insert rating tetree which bost dctc'rlbu the

particular limitations o 1clents. Based on your knowle
4

with supecvisory rospemsrbilities MUST be roted on their ability to suporvise (indicate number of smplerees supsrvioed).
3 ) - : RATING
PECIFIC DUTY NO. ) LETTER
Prancizicn of Mnsion lLemunge telephong ond audic proguen nb
Iyel.iezn Sranscridila ’ P
SPRCIFIC DUTY NO. 2 RATING
TETTER
FswECIFIC DUTY NO. 3 N RATING
LETTER
——— e . *
| pmn —
P .4 wyi i RATING
SPECIFIC DUTY NO. l PU"‘Ttn l}; | RATING
CILE U
! cr g ;
‘ Cietamit] i
PR TR P4 ¢
[_,AL ) ?_L'A-.-‘ J ) :
SPZCIPIC DUTY NO. 3 ; ——— RATING
LETTER
SPECIFIC OUTY NO. L] RATING
. LETTER
) . GVERALL PERFORMANCE IN CURRENT POSITION ' ]
- — - - . " RATING
Teke into account everyrhing obout the ansployee which inflyences his effoctivenass in his current resition such o por- LETTER
formance of specific outias, productivity, conduct on job‘ cooperativens ss, portinent porsonal waits of hobits, and .
qo of employee’s overall petiormance duriry the rating poriod, "

t which most accurately reflocts his level of porformoace.

ploce the lotter in the roting box corrosp ing 1o the

21 NOV 1963.. -

P o
|ttt Soa oremenn,

o™ 45 ossoLaTE PAEVIOUS EOITIONS.

SECRET




SECRET

A When Folled In)

SECTIONC " NARRATIVE COMMENTS
Indicare gf iniflcant strengths 87 wosrnesses demoris'tatad In curront position keeping In proper porspective thelr relationship to
overoll performonce. State suggestions made for improvement of work porformance. giyo_vocomncndoviou for training. Comment
on foreign language competence, I reswired for current position. Amplify or explain ratings givon in Section B 1o provide best
basis for determining future personno! oction. Manner of performance of monagerial or supervisory duties must be described, if
J applicable, - , : '
) ) butlect's a
atirnaant Lo 6 .
on o first asnl.aws
ab ondy nt
oo Lnterveslod
Liwe songenornid
and coriowms to the Suation's shar ¢
X : morve femiliar with cpiciflse Staliw
auiremencs, thown b experlenea and with closer supervisicn than allo
date, he will =2 cble Lo make o more imagiuative centribulion to his
an ¢orrord thot ne hno alveady bon. ' B
SECTION D CERTIFICATION AND COMMENTS
1. . BY EMPLOYEE . e
| CERTIFY THAT t HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE iSIGMATURE OF EMPLOYEE
25 October 1963 | /5/ §
2. . : __._BY SUPERVISOR
MONTHS EMPLOYFE HAS AREN # T3 REPORT HAS NOY REEN SHOWN TO EMPLOYEE. QIVE EXPLANATION
UMDER MY SUPERVISION
OATE OPFICIAL TITLE OF SUPERVISCR JTYPED OR PRINTED NAME AND SIONATURE
25 October 1963 - . Operatiosns Officer /S/ Herbert Manell
3. i BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL '
DATE ] ' [brncuL TITLE OF REVIEWING OFFICIAL | TYPED OR PRINTED NAME AND TIaNATURE
| S 6 e
1. Ty ) ! p//_:_l_l. ’/‘_‘? . ) 4’{' e L

SECRET =/
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TRALNING F2FRT

Spanioh Besie fesding, Speaking, Writlng T ALTI

ih/G3 = G2f15 /03
(200 houra, full tine) .
Stwdent .t douris D. i‘mla.coff office g WH
Year of Birth ¢ 1908 Servics Designeticns D
Grode ! ‘ Mo of Students 1 b
EQD Dato 1 22/56 , Imstructors Mrce L. E'Iiwnnls“

CONSE, BJECTIVES - CONTENT ALD METHOD

This 18 a 20-weok, full-tirs course. The gonersl riu of Us courss §9 to
onatlo tbe student tc use tho spoken languaie with moderats facility end se-
curcey in 8 Jorge nunber of evaryday zliustlens while pnos liing n besls for
further learminy of the lzaguwszn either by ectual use Iin the arco or ty further
forrel atudy, Tho majfor cbjoctivuo of thecowrre are to davslop an ebilitys
1) to distin idsh and procues tha sounds of the langusge; <) to use a-lorgo
veriety of tanie sontunces cnl sapresalonz in the spoke:n language and aprly them
by ro-conbinaiion to now ritustionsy 3) to ccuprshend 3jeren Spanish iz a varisly
of current evrrydey situsticesy 4) to develop the skillas mnd fachniguos noedad to
read Spunlsh taxta with rinlmum use of ths dictlosery; 5) to write the lanuaje
in besis form, lncluding letter:z, Lole;rums, chort conposition, etc,

Tro entaire workding day, 5 deyo e %ok, in davoted erciusivoly to lengusge
atudy. Four to five hours delly (e maxicum of 25 hows a woo¥) are devoted to -
guided drill end corversullod prectice . iLh uslive speaksrs, The telance of the
day 18 dyynted %9 language laborstory drill awmd preparaticn of sasigned anterials
Three days at mid-tors and tho f£inal veox of t be cowrso are spent 1n @ spccial
1nnuage-house in vhich Spanich ic speken oxelusivelys

ACHISVLEME!T RECOLD

Atudent progress is evalusted prizarily on oral reciistica in tho fom of
drills end free comversution bened on reccrized petericl. In additien, several
teots are iven dwring the course. The nuzber of studesls recalving sach
adjsotival reting na cvorall eccurse periormuace is showvn below. Tnls studentls -
rating 15 indicatad by the asteriske ‘

Ynconii0i Upagtiofsctery  Satiafactor Sscgilent
i ‘ L

Mr. Toracoff's aonllicaiion zrd Interest taroughout the course was unstinting.
- ) -~ '
Progress in all course onjectives was molest but steady. In future study

particular atvention crculd oe Fven to prorugsiaigo;, muggsliuciure,
//r'(,'."’;./(uﬂ'ﬁ//"/’//' 7277,
L R dan =t iln Al X5 bl M 1 2

-l
I

FOR THE DIRECTO.. OF TEALLLNG? 5 .
. Criof Instructer

SeE-LailaE.T
(vhen filled in)




¢ . &% SECRET bes 277

(Xhen Fiiled-In) . . Suen by Lip ot

FITNESSREPORT 019477

EMPLOYEE BERIAL NUNOER

SECTION A _ ~ GENERAL

1. NAMD (Lesv. . (Fieet) (Middle) '1. OATE OF DIATH |3, SEX 4. GRADE 3.0
Tarasoff Boris D. H ? Tov 1908 M . [GS-11 oD

. OFriICiIAL 'OSIVION TITLE i’ OV"DIV’DH OF ASSIGNMENT (8. CURRENT STATION

10 (Foreign Doc)

0O/ ¥DD/USSR_Branch: Hy.

' CHECK (l) TYPE OF APPOINTMENT 12. CHECK (X) TYPE OF REPORTY

CAREER T jﬂllllvl [ Iv:.unonlulv !!:_H’l‘tr

Re"llguﬁl NTOUPEAYISOR

CAREKR-PROVIIONAL (See (nstructions = Section C) I‘AnnuAL X

REZAISIONMENT EMPLOYEER

, speciay (Specily):

probation, 1o uaulgnman' of 1o separotion, Describe action taken or proposed in Section C.

A - Adoquare
oxcellence.

- Proliclent  Performonco is more than satisfoctory. Desired results are balng produced in a plo"cl'm manner,

others doing similar work as 10 warrant special recognition,

SPECIAL (Specify):
11. DATE REPORT DUE IN O.P, . 12. ALPORTING PERIOD (Frome (o)
21 October 1962 ' ' 1 0Oct 61 --20 Sept 1962.
SECTION 8 PERFORMANCE EVALUATION )
l m Porformance fanges from wholly Inadequate to ll-glﬂly fess than satisfactory. A raring in this cotegory requiros -

positive remedial action. The nature of the actien could range from counseling, to further training, to placing on

Porformance méots all raquirements. It Is entirely satisfoctory and is characterized neither by daﬂclon:y nor

5 Srong Porformance I3 characterited by excoptional preficiency.
« Qutstonding Paerformance is 3o excoptional in relation 10 roguiremen s of the work and In comporison 10 the porhmnunc- of

_SPECIFIC DUTIES

List up to six of tho most important lpo_:lﬂ.t duties performed during the rating period.

with supervisary responsibilitios MUST be rated on their ability 10 supervise (Indicate number of employess supervized).

7 Insort rating letror which best describes the
manner. in which employoe performs EACH specific duty. Consider CHLY effectivenass in performance of that duty. All eamployees

porticulor fimitations or talents. Based on your knowledge of employee’s overcll performance during the roting pariod,
ploce tho lenar in the rating box corresponding to the statement which most accurately reflocts his level of performance.

SPECIFIC DUTY NO. 1 - Cl‘l’v;'é%
Reads Russian-language: nevspapcrs , periodicals and books to find information
of intelligence value on Soviet heavy and construction machinery industries o
SPECIPIC DUTY NO. 2 I?!‘:;’;%
Evaluates materials found in published sourcea for processing through
internal reports or through contract translations S
SPECIPIC OUTY NO, 3 RATING
f ° LETTER
Extracts and translates items for internal reports P.
SPECIFIC DUTY NO. & X SEA'Y;';QR
Compiles Quarterly Scheduled report, Commcdity Outgut of USSR Unlon -
Republics S
SPECIFIC DUTY NO. 3 : . . H‘AIINO
j LETTER
Scans Russian-language nevspa.pers, pericdicals, and books and selects items | :
of interest to the entire Industry and Materials Section of USSR Branch, FDD 0
SPECIFIC DUTY.NO. O RATING
LETYER
OVERALL P PEﬁFORMANCE tN CURRENT POSITION
. RATING
Toko into account everything oboul the amployee -ﬁ-:h influonces his effoctivenass in his cunqn! position such os per- LETTER
formonce of spacitic duties, productivity, conduct on Job, coopomhumu, pertinent personal traits or habits, and s

_ )
.’3;“‘ 45 eesoveva PREVIOUS EOITIONS. 3 SECRET I_ :_..;?‘;.:T:Jf
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SECRET

(%ten Folled In)

SECTION C NARRATIVE COMMENTS e

1adi-~1» ‘1! witteont sliengrhs 0r weaknesses demonstrated In curtent position keeping In proper pwnéocuv; heir 1‘; *ienaNip to
overall porformance. State suggestions moado for improvement of work performance. 8lv- recommendations for troiniSy. Comment

on foreign language compatence, if roquired for curront position. Amplify or explain ratings given in Section B to peowide best
basis for determining hutwe paersonnel action, Manner ol performance of menagerial or lvp.&‘mﬁgﬁ must be Jescrided, if
. e ”g——’ =

, <§ Jll'l ”®s

applicoble. . . . .

During his rating périod, ag during his entire tour o@.duty in FDD,
Mr. Tarasoff bas demonstrated himself to be a mature highly-capable .
intelligence officer. His professicnal ability and personality contributed
greatly to the smooth operation of his section. .

SECTIOND CERTIFICATION AND COMMENTS

1. BY EMPLOYEE .

A CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

OATE . SIGNATURE OF EMPLOYEE .~ | ' v
20 Sepl 1962 - Ryme D Tiawse [
2. BY SUPERYISOR . N

MONTHS EMPLOYEE HAS BEEN IF THIS REPORT MAS NOT BEEN SNOWN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION

1 yr, 10 mos. ) )
DATE < OFFICIAL TITLE OF SUPERVISOR 'V'ﬁo.bﬁ ’“"!TEQ NAME AND SIGNATURE .
: ﬁ'/f . Chief, Industry and Materials| . (... /i 5. % ..o,
W Sept 1962 Section, USSR Branch . . | . 'EDWIN R. STRAKNA . =~
3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL : ' . i

I agree :dth this rating. !’.r."ﬂxrasoﬂf has corron sense and intellifenca ssnse.
e annraciates the sirnificance of infaminiisa, fop Labelligence nurmoses, both: In
the fielda for wiich he is resoonsible and in otiiar fields ~u well,

Hls ability to scan raniuly 2 grest valuwie of Tugzianed and
extrael or no'e ltens of value, will be dorely aissed,

fan=language zadterizl, ani.

OFFICIAL YITLE OF REVIEWING OF FICIAL TYPEO OR v"lN‘EDJ!'A"l 4

DATE N GNATURE
2 . , P - e 5%—
gg[ Sept 1962 | Chter, USSR Braach b sreelh

. " SECRET .
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: | SECRET. s | r

won Wy L (When Filled In) -

EMPLOYEE SERIAL NUMBER .

K _ _
Q FITNESS REPORT _ 29kTT

SECTION A - GENERAL__

V. NAME (Last) (Fieat) (Middle) 2. DATYE OF BIRTH 3. SEX 4. ORADE

. Tarasoff, Boris . _ 2 Rovember 1908 M - GS-11
3. SERVICE DESIGNATION] 6. OFFICIAL POSITION TITLE. . V. OFF/DIV/BR OF ASSIGNMENT
» . 10 (Foreign Doc.) : | 00/FDD/USSR Branch
L N .- CAREER STAFF STATUS °. ) TYPE OF REPORT
D"(RH(P INITIAL REASSICNMENT/SUPERAVISOR

NOT EviGIBLE MEMBER

PENDING OECLINED - OENIED X | annuar

10, DATE REPOR Y DUE IN O.P, 11. REPORTING PERIOD SPECIAL (Specily)
31 Oct 1961 TBDet 60-31 Sep 617

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES'

List up 16 six of the most important spacific duties- jerformed during the roting poriod. Insert rating number which best describes the
manner in which employee porforms EACH specific duty. "Consider ONLY effectiveness in performance of that duty. All employees
with supervisory responsibilities MUST be roted on their ability 1o supervise (indicate number of employees supervised),

REASSIGNMENT/EMPLOYERE

1 - Unsotrisfocrory [2 . Borely adequate - [3 - Acceptoble_ |4 - Compotent |5 - Excellent fé - Superior [7 - Qutstonding
speciric outy no. + Reads Soviet newspapers, raving|speciric outy no. 4 Compiles quarterly RATING
o and books for rmaticn on ™ ; b No.

: ,ufgglge’:a.vy Eaehine mﬁ_{g& ndnse scheduled report Commodity Output of |
1al organizations, on subjects 7 | USSR Union Republics 5
overed by other section members.. . :

[SPECIFIC DUTY NO. 2 J 3 es value Of inrom. .‘NTO'-NO SPECIFIC DUTY NO. S Perfom speeial usi@- Rlufolrdo
1gn in Soviet ggb cations 2 andn o | ‘ments for other CIA components, such
elects such inrormation fo gub ca- 6 "as interpreting from tapes and vritinq p

b

&é_on.m scheduled reports or for con- reverse translat .

SPECIFIC DUTY NO. 3 . RATING S'PECI"C DUTY NO. 8
: Writes and compiles No.
articles for scheduled reports. 5

RATING
NO.

SECTION C ___EVALUATION OdeVERALL PERFORMANCE IN CURRENT POSITION

Toke into account everything abaut the amployee which Influenées his effectivenass in his curront position - performance of specific
duties, productivity, conduct on job, cooperativeness, partinent persoac] traits or hobits, porticular limitations or talents. Bosed on
yout knowledge of emplayee’s overall performance. during the rating period, place the rating number in the box corresponding to the
statement which most accurately roflects his level of pu%ormonco. .

1 - Porformance in mony important respects fails 1o meet requiremonts, RATING)
2 - Porformance meets most raquirements but is deficiant in ono or more importont respects. No.
3« Performance ciearly meots bosic requirements, 6 '
4 - Petformonce cloorly exceeds basic requirements.
3« Porformance in every important respect s superior.
8 - Porformonce in every respact is outstanding,

SECTION D DESCRIPTION OF THE EMPLOYEE
In the roting boxes below, check (X) the degrae to which eack characteristic applies ta the employce
12 « Limited degres |3 - Normal degree ll - Above average degres ]5 - Oufs'o:dhg degroe

1 « Least possibla dogree

T . NOT NOT RATING .
CHARACTERISTICS . APPLI- oa-

, . CABLE [SERVEOD; | 2 3 4 s
GETS TMINGS DONE X
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES x
CAN MAKE DECISIONS ON HIS OWN WHMEN NEED ARISES x
DOES ™IS JOB WITHOUT STRONG SUPPORT x
FACILITATES SMOOTH OPERATION OF NIS OFFICE x
WRITES EFFECTIVELY x
SECURITY CONSCIOUS X
THINKS CLEARLY x
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS x
OTHER (Specify): ’ |

SEE SECTION *E” ON REVERSE SIDE

:;3:‘ ‘5 enso;nu PREVIOUS EOITIONS. . SECRET ! ) . ' (e)




1400000

L SECRET ‘

(When Filled In)

|SECTIONE - HARRATIVE DESCRIPTION OF MANNER OF 108 PERFORMANCE

S'uu nungthl and weaknesses demonstrated in current polnmn Indicote -uﬂﬁ db(l d employee for improvement of Ms
wortk. Give recommendations foe his training. Describo, il appropriote, his potential for R‘m m‘:: assuming greoter re-
sponsibilities. Amplily o uplom, il opproptiate, ratings given in SECTIONS B, C, ond D to provide st basis for dotermining
future porsonnel actions,

oerious-minded, -vorkins, vell-into&hld-’ Bﬂﬂ]p‘!ﬁ knowledge
of the USSR, its people, and its institutions. Innately telligence -
officer, he has the ability to discern news of intelligence value where
others see nothing, Maintains an image of the V#NdRowhe USSR, the US

and the CIA in his mind, ‘and seldom makes incorrect prediction or

'_estimte regarding World or Soviet affairs.

. ‘Hig.intellectual maturity of the Russian language makes him adaptable

) to « large- variety of assignments. Is characterised by resolutnes, . :
steadtastness, and ability to resist pressure or propaganda.

His work in the section has been excellent throughout, and he corers
subject fieids equivalent to the work of 3 people in 1955. He works very well
as part of a team.

His qualifications are an asset both for work in FID and for assiguments
involving personal contacts and utilizing spoken Russien.

SECTIOH F CERTIFICATION AND COMMENTS
1. , BY EMPLOYEE
| certify that | hove szen Sections A, B, C, D and E of this Report,
DATE SIGNATURE OF EMPLOYEE
: 25 Octoher 1961
2, B BY SUPERVISOR
MONT.NS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION Is at present on detached duty. Will be dhown cooy on his
9 - . return, .
. 'F REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON,
PMPLOV(‘K UNDER MY SUPERVISION LESS THAN 90 DAYS ] LREFORT MADE WITHIN LAST 30 DAYS
" lormERr (Specity):
DATE OFFICIAL TITLE OF SUPERVISOR "'PED OR PRINTED NAME AND SIOd.AYUl‘
: Chief, Industry & Materials |/7 2.~ 7. 7. ilenys
25 October 1961 Section Edwvin R. Straina
3. - - BY REVIEWING OFFICIAL

X |t WOULD MAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

| WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

} WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

| CANNOT JUDGE THESE EVALUATIONS. | AM NOY SUFFICIENTLY F‘NILIAR WITH THE EMPLOYEE'S FEI!FORMANCI

COMMENTS OF REVIEWING OFFICIAL

Tnis supervisor tends to rate e little high in his over-all nvaluatmns, {ir, Tarasoff's
‘performance is not¥*outstanding in every respect; however, he is a suparior erployee,

and has an unusual amount of native canzon scnse and intelligence insighis

i#literally e
O_hTE OFFICIAL YIYLE' OF REVI!'I.NO OFFICIAL YYPED OoR PRINTED NIME AND, SIGNATURE
25 October 1961 - "I B.lea, d;?“
‘ 9 Chief, USSR Brench Talbot Bieldfeldt

SECRET




; [ ' . +i_ FITNESS REPORT "' :
1 nwF _ | 15477

oy 007 1060

. ’ ‘ “:~\ o PR | .
Cn B SECRET :
o ' (When Filled In . : " Secn by 0D/CSB
— - ———— . . e & S e © 5o b —— R T TR T IT)

'—) \‘*‘"“
SECTION A [N GENERAL '
“¥Esors " Dorty™™” p, *” LU ARB 1908 [ TS
-sqﬁivtu DESIGNATION .\.,00(£CI:L PQUITION TiITLe ) ) . O ’. dr.wolv/uu' OF ASSIGNMENT
b v (For, Zoc : . | COMTIDD/GESR Branuch
. : CAREER STAFF STATUS o . TYPE OF REPORY |
[wov gLioteLt X |MEMeEn ORFERAED ©[weerean | REASSIGNMENT/SURERVISOR
PENDING . DECLINKD DENIKD X ANNUAL AEASSIGNMENT/EMPLOYER
10, DATX REPORT QUE IN O.P. 1. REPARTING PERICO BPECIAL (Specity) :
. From To
3 0zt 40 1 Lot €9-30 Sep 60
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of tho most important specific duties porformed during the rating period. Insart rating number which beat describes the
manner in which employee performs EACH specific duty, Consider QLY effectiveness in performance of that duty. All employees
with supervisory responsibilities MUST be roted on thoir obllity to supervise (. der of employ super 1) )

1 « Unsatisfactory * - .12 - Barely cdoquate 13 - Acceoptoble |4 . Compatent [5 « Excoliont 16 - Superloe J? - Qutstonding

SRECIFIC BULY NOLT documents for informatic won®|®Pec!fic oVTY N4 Ao
on 8 wide range of industrial sutjec

for use in nis own and othérs! reports 6

PSRt SV It @i erice information reportina:, Trne-s on?

chemical, metallurgical, construction F,

and power machinery s

SPECIF ouUTY NO. JRATING |8 ° :FIC OUTY NO. & RATING
Fandles spec{al projects, oral and wrjiiAen, _ NO:
as required S

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

tivenass in his current position - porformance of specific
or hobits, porticular limitotions or tolents., Bosed on
the rating number in the box corrosponding 1o the ;

SECTION C
Toke into account everything about the employes which influences his effoc
1 conduct on job, cooparativenass, pertinent personal troits

duties, productivity,
your knowledge of employee's overoll porfarmance during the rating period, ploce

stotament which most ceccurotely reflacts his level of performance.

1.+ Performance in mony important respects fails to meet-requiromonts. ot RATING
2 - Porformonce meets most requiraments but Is daficient In one or mere important raspects, go’
3 - Performance cloarly meots basic requirements, .
4 - Parformonce cloarly exceeds basic requirements,
S - Performance In avary important rospect is ‘suporior,
6 - Performance in avery tespect is outstonding, ’

SECTION D DESCRIPTION OF THE EMPLOYEE _

In the roting boxes below, check {X) the degren to which each choracteristic opplies to the employee

l‘ + Above average degroe ]5 - Qutstanding degroe

1. Least possible degree 12 « Limited degree [ 3 - Normal degroe
: i NOT NOT RATING
CHARACTERISTICS APPLI- oa-- -
‘ . . CAALE |SERVED| 1} 2 3 A S
GETS THINGS DONE S ' X
RESOURCEFUL . X :
ACCEPTS RESPONSIBILITIES X - i
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES . X
DOES Mi1S JOS WITHOUT STRONG SYPPORTY . X!
FACILITATES SMOOT» OPERATION OF WiS OFFICE x :
WRITES EFFECTIVELY . . b3
SECURITY CONSCIOUS X
THINKS CLEARLY X
CISCIPLINE IN ORIGINATING, MAINTAINING. AND DISPOSING OF RECORDS X
OTMER (Specify): 0

SEE SECTION *E” ON REVERSE SIDE

:.‘;:u 45 OBSOLETE PREVIOUS EDITIONS. ‘ SECRET ' i (L} ]
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SECTION € “NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE __

.S';;s_ strengths and-w.::ihn'nn. demonstroted in cwrreat positica, Indicote suggestions mcddﬁf'rf e {ot iImpeovement of his
work. Give recommendations for his teaining. Descride, it appropriate, his potentiel bor developmen :EJI %ﬂm reater 1o+
sponsidilities. Amplify or explain, if appropriate, reRags given in SECTIONS B, C, ond D to provide the best bn-l.'rloﬂ '

fwtiore personnel actions, - e . . < .
His native Russian lanceage facilify-dis o4 trcnendous nssist.g -ic-_\ to the gection and . -

tue agencys ais rapdd scanning of doviet decuments fer his *i‘j\g%wt-y up -
vsloasle bits of infermatien cn cther su-jects, wiich he is always care b ce.fer
tc the proper persons. e is slumys resdy teo assist with langusge orcblens and if

he deeshtt-knov the ansWer he exhausts all possible means tu Iindgit. Odf" is called

er for special branch or divisicn srolects invelving reverse translat o'g.._, and he has
beld & number of TIY assiyments s~~quirin; spoken Russiare %he morsels ol intellijcnce
sleaned for his own reperts from the rasses of material widch he scans are briefly and
tersely stateds Is a systemstic worker, Xceps good filus, and avoide duplication.
Flsrs and organizes uis activitdes sarefally so thathe always manages o cunplete a
projest well ahead of the target dase, iss constant informal contact with all his
consumers and goes to ary length to give them what tiey want, provided that tieir
requast is reasonable and justifiacles +f they ask for samething waich he knows 1is

of no value or which has been deplicated elsewhere, he has no difficulty in persuading
t.e1 to cancel the requirement, since they have lvarned that they can trust his @ork
and hiy gennine desire to help. it 1§ ot hard to discern that he sometimes gets

berad yith the menotoxy of his werk, Nut aa occssional towr of Tii is generally
cefficient to revive liis enthusiasm for another year at nis deske :ws un uneven
tesgerament, somstimes gloomy and sonetires banterirg, but only rarely does this

affect his working relationshics.

etermining

SECTION F CERTIFICATION AND COMMENTS

8Y EMPLOYEE

. ) :
[ certify that | have seen Sections A, B, C, D amd € of this Report.
DATE SIGNATURE OFf EMPLOYEE
2. . - BY SUPERVISOR ~
MONTNE EVPLOYEE HAS .EE“' IF THIS REPTORYT MAS NOT BEEN SHOWN TO KMPLOYES, QIVE EXPLANATION
UNDER MY SUPERVISION : .
52 Empleyee on T

. IF REPORT 13 NOT BEING MACE AT THIS "iNh, QIVE REASON.

ZTMPLOYZE UNODEN MY SUPERVISION LESS Tran R 2aVS l Inr»\.\nv MAOE WiTHIN LAST 50 DAYS
ISTmER (Specily): ]
CATE B O‘I':P‘ICIAL TITLE OF s\‘w:nvnsan J';_ﬁl:n oRr FRINYED—NAI}ANO SIGNATURE
25 cet 60 t:m.ef, raterials and Industry] Aplamtene T Loz
Section, V3R Zrsinca | Resamund &, feutsch
3 BY REVIEWING OFFICIAL

X |2 WOULD HAVE GIVEN THIS EMPLOYEE 4BOVT Tn® SAME EVALUATION. .
TLBOULD MAVE GIVEN THIS EMPLOYEE A 1:GHNER BV ALUATION. -

’I_I\‘ULD HAVE GIVEN THIS EMPLOYEE A LJ&ER EVALUATION. .

. SANNOY JUCGE THESE EVALUATIONS. 1w NO.T SUFFITIENRT Lv‘lllh_ﬂl'.l_ll WITH THE EMPLOYEE'S PERFORMANCE.

COMDIENT S OF REVIEWING OFFICIAL

DATE OFFICIAL YTTLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND/_S__I,ONAVURC
. . —— ~

28 October 1960 Chief, USSR Branch | Talbot Blelereldt = ~“Fev o pedig /S

s

SECRET
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e ‘ SECRET 5
(When Fiiled In)

FITNESS REPORT /{y/f 19,477

EMPLOYER SERIAL NUMBER

List up to six of the most important specific dutios erformed during tho rating period.

manner in which eamployea performs EACH sp:
with supervisory responaibilities MUST be ro

ted on their ability o supervise (indicare rar of i supervised).

; i .
[SECTIONA ' LGENERAL ..
e (Leot) o (Firs0) (Miadle) 2. DATE OF DINTH 3. 88X 4, ORADE
Taragoff, Boris D : ' 2 Nov 1908 1M G5-10
8. JUMVICE DESIGNATION| 8. QFPICIAL POITION TITLE Lo 7. OFE/DIV/BR OF ASBIGNMENT
op___ .10 (roreign Documents) . _00/FDD/USSR Branch
.. CAREER STAF? STATUS . o ' TYPE OF REPORT
NOT BLIGIALE X [Muvben OKFERRED INITIAL E:uucuv&gﬂnunuvuon
PENUING . DECLINED oENIED ANNUAL HEABTIGNMENT/KMPLOYEE
10, DATE REPONTY DUE IN 0.7, t'vﬂ.':q ronvmp PERIOD To SPECIAL (Specily) ’
31 0ct 2959 - 120 Nov 50=30 Sep 39 L____ __
SECTIONB EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Insert rating number which best describes the
ocific duty. Conalder ONLY effactivencss in perlormance of that duty. All employoes

Take Into occount ovorything obout the amployee which influsnces his otfectivonass in hi
dutles, productivity, conduct on job, cooparativeness, pertinont personal traits or habits,
your knowledge of employee’s overcll performance Jwin% the roting period, placo the-rat
statement which mast accurotely raflects his-fevel of perfceniance. .

1 « Unsatisfactory l? « Boroly odequote lJ - Acceptoble ' |4 . Competent [5 . E-::l—loT'—Ié « Superior !7 » Outstanding
SPECIPIC OUTY NO. 1 RATING | SPECIPIC OUTY NO. 4 . RATING
Soans' Soviet documents for intelligenqs "” No-
information on a wide range of

industrial subjects ‘

SPECI®IC DUTY NO. 2 RATING [SPECIPIC DUTY NO. O RATING
Writes reports based on the above o no-
material h

SPECIFIC DUTY NO. 3 RAYING OPEQCﬂC DUTY NO. & RAYING
Doss special scanning, translation, e : N
and rogearch jobs as required s

[SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

s cutrent position - parformonce of specific
particular limitations or tolonts. Bosad on
Ing number in the box corresponding to the

1. Porformance in many important respects fails to meet raquiremonts. '
2 - Performance moets most requirements but is deficient in one or mare Important respects,

3 . Parformonce clearly meots basic requiremonts, ,

RATING|

4 - Parformance cloorly ds bosic requi ...

NO.

5

5 . Parformance in evory Important raspect is suparior,
& . Porformance ln every respect is outstonding.

SECTION D DESCRIPTION OF THE EMPLOYEE

In thoe roting boxes befow, check {X) the degree to which eoch characteristic applies to the employeo

gl « Above average degree ]5 « Qutstending degree’

1 - Least possible degree IZ « Limitod degree- l 3 - Noemol dagree
. NOT NOY RATING

CHARACTCRISTICS ¢« APPLIe [T

. CABLE |SERVED 1 2 3 4 s
GETS THINGS DONE X
RESOURCEFUL x
ACCEPTS RESPONSIBILITIES x
CAN MAKE DECISIONS ON MIS OWN WHEN NEED ARISES \ x
| o0ES IS JOB WITAOUT STRONG SUPPORY . x
FACILITATES SMOOTH OPERATION OF HIS OFFICE : : - < 1,
WRITES EFFECTIVELY i . x 10
SECURITY CONSCIOUS X
THINKS CLEARLY x..
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECOROS <
OTHER (Specify):

SEE SECTION *E® ON REVERSE SIDE
)
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- SECRET

B R
sscnon 3 ~NARRATIVE DESCRIPTION OF MANNER OF 708 PERFORMANCE I

Stress . strongths ;‘_:.—c\h'llll demonstroted in current pesibon, Indicote sugyestions made 1o 'mplomfxr ovement of his
work, Give recom=endations for his "amm' Cescride, 1f capecpeiste, his potentiol lov J'vtleamm ond fow 5‘ ma re.

sponsibilities. Amelity or esplain, if ropriote, 1atings Given m SECTIONS B, C, uni D 13 proveve the Lest ‘basis m
future personnel sxtins. ShONS & i and good- judgment in e.xu-acting data cn a wide rnnge o

technical sabjects from Soviet documents, which he scans with grest &yi t,y “13 _
: writun n;\ru based on this material: present good mu..n,,ence infeorsa
they suffer slightly from snall insccuracies in syntax and graswar, amd thare RM
ocoasioml passages whero the meanirg is vague cr the logical comrectiop betwecn facts
has not beex xade clear. This type of.. passage may be further complica "oR, lack of
‘| native familiarity with the precise’ English idicm and his tendercy scometimes to use the
wrong connective, However, ary such failings in the use of English are entirely offset
-|by his supericr knowledge of Russisns. -Bis pronptness in submitting reports and in
‘campleting other: uaigments is axcbpuoml’ a3intains close relations with consumers ang
goes - ‘out of his way- o fill all their’ mumenu ‘to the letter. His greatest assot to
| the secticm, hranch, and division is his native fussian fluency and his knowledge of ths
“JUSSR,. He wot only serves as consultant and authority on XK the Kussian language for the
section and tranch, but takeas on extra jobs as translator or interpreter &8s required by
|the division cr the agency. His natural intelligence has enabled him to do on-the-spot
“or rush jodbs in fields in which he ‘has had no dackgrcund. Hg continues to learn and to
retain his knovledges During a period: when his welledeserved promotion was blocked
because of thalack of a olot, a situaticn which was unfortunate but the fault of no one
1in his office, he became a bit rebellious and reluctant to take on extra duties which he
otherwise would have acoeptede He feels, and rightly so, that he is capable of more
challenging and perhaps more interestirg assigments shich require the use of spoken
Russians Every ‘opportunity has been given hin to find such a permanent uaigment, and

ho hu Just besn on .extended TIY imvolvirg such activities,

CERTIFICATION AND COMMENTS
— BY EMPLOYEE -
! cemly that | have seen Sections A, 8, C, D and E of this Report.

DATE . - - SIGNATURE OF CHPLOYES ..y
.2 T AT /T/S‘Y. : Qru 2>. 7a~la )(‘ﬁ‘-

B8Y SUPERVISOR
I7 THIS REPORT MAS NOY BEEN $nJ%N TO EMPLOVEE, GIVE EXPLANATION

SECTION F
|8

2.

MONYHS EMFLOYEE was BEEN
UNDEHR MY SUPERVISIDN

3yrs, hmo

IF REPORT I3 NOT BEING WACE AT THIS TIME, GIVE REASON.
[nzpoav MADE WITHIN LASY 90 DAYI

EMPLOYER UNTER My SUPERVISION L'ESS THAN 97 DAYS l

0 THER (Srecitv °
DARE A . € OF SUPERVISJR PEC OR PRINTED NAME AND SIGNATURE
|88 0ot 1959 Shisf, Industry ana Fateriale|Rosamund E. Deutsch
m Section, USSR Eranch )@{Qmm“ (C G Ol
BY REVIE‘!ING OFFICIAL . - -

1 WOULD NAVE GIVEN THIS EMPLOYEE ARBOUT TNE SA\'E EblLu\YlQ"
1 WOULD MAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATICON.

I WOULD m=ave GivEN THIS EMPLOYFE & LOWER EVALUATION.
] c‘“"a? JUDSE THESE EVALUATIONS. | AM NOT SUFPFICIENT L" FAVILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIERING OFFICIAL

_BA'E OFFICIAL TITLE OF REVIEWING OFFICIAL YvPEn;pn PR’NLED ﬂll‘( A\L‘ SIGNATURE
29 Octoder 195 . @ Cfe & LI
1959 . | Cnef, USSR Branch - “TALBOT BIELEPELDT
SECRET ‘
. .: A3 vc;

T



SECRET ™ e ,
3 .

. . . ? (When Fitled Ia) # -
.. "FITNESS REPORT (Partl) PERFORMANCE
) )  INSTRUCTIONS i
lreting this umn,_

R L HIIHNXSWAT!V'E OFFICER: Consult current instructions. for coop
FOR THE TSZRVISOR; This report is gh_ci;néd to-help you express your evalustion of your subardinste sni to tesnemit
thi's svslustion :to your supervisor end senior officials. Organisation policy requires that you inform the subordi-§

nate otare he @& ith you, Completion of the ‘fepott can help you prepare for a discussion with Nim of his
strengths sud hos Part Jof thie seport to the eeployce wxcept

under -cenviitions epeci v hat you résd the entire form before conpleting
any Mrstson. 1f this -is the initis] report on the employee, {t must be cml_r(‘td ond forwarded to the Ofice of
he Adate indiceted tn item R, of Section A below.

Fegsrmenl wo Joter than 30 deys after o
SECTION A. - ' C GENERAL )
1. mawt (Lest) (Picet) (¥iddle) . OATE OF DINTH . 3. stx 4. SERVICE TESIGMATION
TARASOFF, Boris - D. 2 November 1903 u- ch
®. GFFICIAL POSITION TITLE K

OFFIZE/TIVISION/BRANCH OF ASSIGNMINT

o /FDD/USSR Branch

7. Gasii 8. DATEL REPORT DUL IN OF

10 (Foreign Dcc)

3 PLRIO00 COVERED By T13 #EPONT (Inclussve detes)

21 November 1957 - 20 licvember 1958

G345 11 December 1958

10, TerL UF REPORT VTR wiassioNuTNTe SuPERIINGE seucio (Specily) .
(,“". ene) x AwNu AL SEASSIGRNINTILWPLOYES

_S_CCYIGi 8. e o CERTIFICATION e e .

1, 9°% el RATER: THIS REPORT lil HAS .MAS NOT OLEN SHOown TO THE 1%D1VIDUAL PATED. 1F NOT SHOWN, EKAPLAIN WHY
e A —— b
BT .

. A, Cufz€ €X) APPROPRIATE STATEVENTS:.

Irns PLPORT MEPLECTS MY OWn ofsmiIOeS ©F Tuis 1mDle e imbtviouss 9% eevey “17 1w C1 o8 D. & esvnind L4T.

g 121ETAL- . . TEm #48 S€e? 16 Wwiw § 4 COPY ATTACHNED YO Iuii NEFOAT.

veds PLPOAT BEPLECTS Twl COMBINED GPiwiONS OF wYIILT V ConmOT CEBTIFY Tes? Tui %47C0 INCIVeteAy ANIE3 NOW
V ENALUATE =i 08 PESIOSVANCE BECAVSE (Specily):

PiviGus SuPiRvISONS,

L. j00 Y

r esrt o;itulllb M TWi s CuPLGTIE 21 S DTRENGTMS
se1 PLesws3ILE 30 TMAT WE w0 ewers al Stamos,

X
8., Twid TATE C. TYPED OR PRINTED wAME A SIGNATYRE JF !vPl'vli’JlIO. SuPERVISOR’S on:ch
e

. . c. USSR Br.
50 bov 68 _____|Rosamund_E._Deutsch €028 tewnd £ Chief, Materials & Industry |
2 OFf OPtwiON @ITu THE SUPEAVISOR, OR AwYy JYMER IN-

$os -7 FEVIEMING OTFICIALY  RECGDH suv S hSTANTEAL DIFFERENCE
FovwiTion, WHICH WILL LLAD TO 4 BLTTL® UNDERSTANOING OF Twi$ REPORT.

; e e

J
..E

"i ﬁ /,;0"
\ - . ) /,/ ///J?s

: l COMTIRUTO OW *YSATeED Iete

reflected in the above sectitn,

1 ceresfy thet sny substantial difference of opinion with the supervisor is

A, TetS S&TE B. TYPED OR AR5 *E0 NAME AND Slr_NAM sEviEeing o, CIAL TITLE OF REVIANING QFFICTAL
27 Nov 1958 orsiemTaltet tielefeldt / A, . 4 / Thief, UssR Eranch
SECTION C. - 706 PERFORMANCE EVALUATIDH .

1. $8716G UN GINERAL PERFORMANCE OF SuTI€S

OIFFLTIONS: Consider ONLY the productivity and effectiveness with which the indsvidusl being vated has performed
nis duties during the rating period, Cocpare him ONLY with others doing sizilar »ork st @ similar level of respon-
sibifity. Factors other than productivity will be taken into mccount laters in Section D. .

1 DOES NOT PERFORM DUTIES ADEOUATELY: ME 1S INCOWPETENT.
. 2 . BAREAY ADECUATE IN PERFOPWANCE: ALTHOUGH HE HAS MAD SPECIFC
5 CARRY OUT RESPONSIBILITIES.

PERFORMS MOSY OF WIS DUTIES ACCEPTABLY:

GUIDARZE O TRAINING, M€ SEYIN FAILS TO

OCCASIONALLY REVEALS SOME skLA OF SEAKNESS.

3.
—STeaT 4 0 hEeroRus onTiCS Ak A CouPETENT, EFFECTIVE MANNER.®
.‘;“‘ S . A FINE PERFORMANCE: CARGICS OuT MANY OF RIS RESPONSIEILLTIES EACEPTiThALLY WOLL. .
PPV 6 - PERFORMS RIS OUTIES In SuUCH AN OUTSTANDING MANNER THAT nE 15 EQUALLED BY FEm QYNER PERSMSE ANOWN TO
THE SUPERVISOR. . ’ XU thig
CLBLENTS: .

. REP vES P .(llol.ﬁ €21 710N . . .
rone 3. 45 (Part 1) or romus 45 4ud 43¢ wicn. SECRET Performance o
ARE 0BSOLETK. : . ' -




X LOhen Folled Iny )
7. RATINGS Qv FRSORWANCE GF SPACHRIC DuTiky. | . ) . ] .
PIRFCTIONS: o ) TFEICE DY PERNONN
o, Stute in o emccre Letur o %u tit i te nd € Ny dite,t SURTITIC ..!-'-F—' Je. o!’mr-[g-"'l-:‘.-~.t‘.;.n rrting periodt,
© Place the moet ieportant firet, [io not incluwle minor or unimportant dutses.
b. Rats performance on eoch specific duty considering ONLY effectivenrss in pérformance of thi

©. For supervisors, ability to simeevisne will aluays be dated an o lp’ti‘{t dz!(ldn Aot rate
q Sp-QO\.AH._-

who supeiviee @ <ocretary only). . . .
d. Coapare in your mind, when possible, the ind{vidual brlnl tated 4 hwv

similar bevel of rewponsthility, . N - . . .,
e. Two individuals with the same joh title may be performing different dutics. 1f 2o, rate them on d_l”unnt

)

specific duty. ’
suprrvisors ‘those

58!.1- same duty -t. a

duties. . .
1. Be specific. Fuaamples of the kind of duties that might be tated are: MAIL ROOM
ORAL BRIEPING * NAS AND USES AREA ENUSLEDGE CONDUCTS INTERROGATIONS
GIVING LECTURKS DEVFLOM'S NEW FROGRAVS PRETARES SU'weARlES
CONDUCTING SPMINARS AVALYZES INDUSTRIAL REPORTS TRAVSLATES GERWAN
®RITING TECNNICAL REPORTS WANAGES. FILES DFRRIEFING SOURCES
CONDUCTING EXTERNVAL LIAISON ' - OFERATES RADIO ' KEEPS DOOKS
rING COORDINATES ¥ITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION WRITES REGULATIONS VAINTAINS AIR CONDITIONING |
EVALUATES SIGNIFICANCE OF DATA

SUPERVISING FREFARES CORRESPONDENCE
For some johs, dulies may be hroken down cven further il supervisos counsiders
and phone opceration, in the case of a radio operator, ° .

bt advisable, e.g., combined key

1+ INCOVPETENT IN TME PIRFORWMANCE OF THIS Dufy 6 - PEPICHUS THIS OUTY IN AN CUTSTAUDING MANNER
BAALLY ADCUUATE I8N THE PEMPORMANCE OF TS FHUnD I VERY FIE® INDIVIDUALS MOLDING Siwi.
DESCRIPTIVE ourTy 1 Lan JOBS

PERFORMS THIS DUTY ACCEPTAOLY H 7 €FCELS  ANYOND | XNOW IN TNE PERPORWANCE OF

RATING ’ . H
wpustn 4 . PLRAORUS THis DUTY IN A COMPETENT MANNER Te18 DUty
9« PINFORVS IS DuTY IN SUCH A FINE MANNER
THAT ML 1S A DISTINCY ASSET ON IS JO_!'

BPACIIIC DUty wO. o h “:A'Tn‘m sPLCIPIC DuTY W%, 4 M'v-n"qT
Scans Soviet docyments for 1 to%% onqe™" ' , . [ ~umacn
_Tngsgag on a"wide range of 2eq igni Maintains technical files 5
se4cisec Oyuty wo. 2 ré;}oc $PLCIOIC Dute 29, O . RATING §
Writes technical reports ""2”" nouace
SPECIAIC OUTYy mNO. 3 ﬂ—;;TD;G SPICLPIC DUTY 0. @ RATING
. . : NUMBDER . . NUMBLR
Serves as language consultsnt 5 '
3. NARRATIVE DLSCRIPTION OF MANNER OF J08 P(.'o'f“l;s;w o -f‘

w‘rlmw Streas strengths and weaknesscs, particularly those which sffect development on punﬁﬁt“ork’

+ Reads Russian rapidly and looks out for material of interost to others as he
scans, Is adaptable and flexible and liandles seversl different technical fields with
equal facility. Can tackle almost any subject without previous experience and turn out
a good job. His rative knowledge of Russian is of consideratle benefit to the vhole
section, Selects the salient points from masses of ueeless or repetitive rmaterial with
intelligent judgment, and compiles reports which are pointed and concise. His only
[|deficiency of any consequerce is the slight awkwardness and occasional lack of clarity
his written English style. His English has improved ccrsiderably during the past two iT
years, but sometimes the faoilure to use the most precise term or the right connective
complicates for the reader a conception which is verfectly clear to the writer.

SECTION O, SUITABILITY FOR CURRENT JOB N _ORGAR1ZATION
'NRIITI(!\?'S: Take Into account here everything you knor about the individusl....productivity, conduct in the job,
pertinent personal characteristica or habits, special delfects or talente....nnd how he fits in with your tcam, Come

pore ham with others Jdoing similar work of shout the same level,

1« DEFINITELY UNSUITABLE - HE SNOULD BE SEPARATED

2+ OF DOUBTFUL SUITABILITY. . . #0ULD NOT WAVE ACCEPTED WiM if | MAD xnO@N ®HAT | KNO® NOW

5 3 A BARELY ACCEPTABLE FMPLOYEE,..BFLOW AVERAGE BUT #1TH NU PEAFNESSES SUFFICIENTLY QUTSTANDING TO AR
RANT niS SEPARATION . .

« OF TME SAME SUITABILITY AS MOST PEOPLE | KNOW IN THE ORCANIZATION

« A FINE INPLCYEL - HAS SOME OQUTSTANDING STRENGINS ’

AN UNUSUALLY STRONG PIRSON tN TERMS OF THE RCQUIREWINTS OF THE ORGANIZATION

EXCELLED OY ONLY. A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION '

IS THIS INDIVIDUAL BETTER SUITED FOR WORK IN SOME DTHER POSITION IN THE OPGANIZATION? 3 ves [l wo. 1r wves.
EXPLAIN Fully: . :
Not necessarily better suited, but g position r

equiring the use of native Russian
speaking ability would also- be suitstle. : ' '

RATING
NUMBER

“owa

e - SECRET R

o
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{¥hen Filled In)

-. ' ' FITNESS REPORT (Pax.'t 1) POTENTIAL

INSTRUCTIONS

FOR THE ATMINISTRATIVE OFFICER: Consult current instructions for completing this report.
priste corver ‘menege-

JFOR THE SUPERVISOR: This reéport is @ pvh_v'ilrird comunication to your superiisor, and to sppro
It is NOT to be shown to the

sent ‘and pereonnel officials concerning the potential of the employee being rated.

tated crployce. Tt is recomvended that you resd the entire report before completing .any question. This report is
to he completed only after the employee has been under your supervision FUR AT LFAST 90 DAYS. 1f lers than QOdays,
hold and complete ofter thewddays has alapesd. 1f this is the INITIAL REFORT on the employee, however, it MUST be
completed and forwarded to the (¥ no leter . then 30deys after the due date indiceted in item B of Section “E* below,

. '“C"Di € . .. N . GENERAL g .
V.onAuE (Last) T (Firet) - (Widdle) 2. OATE OF SIRTH 3. sen 4. SERVICE OCSIGNATION
‘TARASOFF . boris © . De 2 _November 1 : oD

; OFFICIAL POSITIOV TITLE

. onuct’/ouvr‘snoa/umcu JFASSIGANINT ’ 6
00/FDD/USSR Branch'™ 10 (Foreign Deoc)

7. GRADE 8. VATE RCPORT DUE iN OF 3. PLRIOD COVLRED BY THIS RLPORT {Inclusive datees)

GS-09 11 December 1958 21 November 1957 - 20 November 1958

10. 1vYPF OF REPORT . [CXRAY Y N QrastiGuniaTo3usLaVINON sevcraL (Specily)
(ch".‘ M.) x ansyay SrasticewinmTonMPLOYLY

SECTION F. . CERTIFICATION

Y. FOR THE RATER: I CERTIFY THAT TH14 REPLRY RLPRESENTS WY BLST JUDGEMENT OF TwE 1NDEVIDUAL BEING RATED

A. THIS OATC o, TePEO OR PRINTED MAME AwT) SIGNATURE OF SUPERVISOR|C. SUPEAVISOR'S CFFICIAL TITLE

| 20 Nov 58 |Rosemund E. Deutsch Xé2esauedl (0 Trck [ Chiet, Materials & Indusiry |

2. FOR THE REVIEWING OFF (1AL L MAVE REVIE®ED THIS RLPLYIT AND WOTED ANY DIFFERENCE OF OPINION IN ATTACHED MLMO.

- PFFICLAL TiTLE OF RCYIEWING OFFICIAL

‘FA. THis DATE A. TYPED OR PRINTED BAME AND $1G e REVIEWING
20 Nov 1958 B tot Elelefeldt, mé,&/[f CrTef, USSR Branch

SECTION G, ESTINATE OF POTENTAAL
L}

V1, POTEINTIAL TO ASSUME GRLATLR l!S’ONSlB‘ICI'I[’

tate the employee’s potential to assume greater

DIRSCTIONS: Considering othery of his grede snd type of assigament,
tered at the verious levels in his kind of

responsibilities. Think in terms of the kind of responsibility encoun
work.
ALAEADY ABOVE TE LEVEL AT wiiCl SATISFACTORY PERFORWANCE CAN 8 EXPECTED
MAS MEACHED tHR WiuNEST LEsCL AT @niCr SATISFACTORY PCRIORUANCE CAN 8 LXPECTED .
MAKING PROGRESS, BUT WELDUS MOt Tiut BEFORE ME CAN BC TRAINED .TO ASSUML GREATER RESPONSIDILITIES
READY FOR TRAINING 1% ASSUMING GREAYEA RESPONSIRILITIES
WILL PROGABLY ADJUST GUICKLY T2 MORE RCSPONSIBLE OQUTIES WITHCUT FURTHER TRAINING
lurmé ALREADY ASSUMING WOREL RESFONSIGILITIES VAN CXPECTED AT MIS PRESENT LEVIL

AN EXCEPTIONAL PERSON wHO 1% ONE OF THME FE® MO SOULD d€ CONSIOERED FOR EAALY ASSUMPTION OF HIGHER

[
Nunot : LEVEL RESPONSIBILITILS

6 .

e e e s

NeASwN -

2. SUPEAVISORY POTENTIAL

DIRECTIONS: Answer this question: ifes this person the ability to be a supervisor? (xX) Yes (] No  If your
enswer is YES, indicaté helos your opinion or guess of the level of supervisory ability this peeson will reach AFTER
SUITABLE TRAINING. Indicate yout opinion by plscing the nuntier of the descriptive roting betow which comes closest
to expressing your opinion in the oppropriate column. If your rating is based on observing him supersvise, note your
tating in the "sctunl™ column. 1f based on apinion of his potentisl, note the rating in the "potential® column.

DESCRIPTIVE ME3 SUPERVISORY POTENTIAL In THIS SITUATION :
RATING 1« BELIEVE InDIVIDUAL @95LG GE A WEAK SUPERVISOR iN TMIS XIND OF SITUATION
NUMBER 2 - BELIEVE !NDINICUAL ®0uLD BE AN AVIRAGL SUPERVISOR IN THIS Kind OF SITUATION
3 . GELIEVE INDIVIOUAL WSULD BE A $TRANG SUPENVISOR IN THIS S1TUaTiOw,

0 « HAVE NO AFINICN ON

ACTuAL POTENT )AL DESLRIPTIVE SITUATION
A Gabcs D0L8 Twe asst1cC 08 (truck drivers, stenographess. techniciane or professional spe-
cialisis of various kinds) ewie( COMTACT WiTw IMWADIATE 3uMASDINATES 15 FREQUINT (Fisat line
2 Juperrisce)
0 A CROLR O AUPCRYISORY S=0 OIAECT Wi SasSiC o )CR (Second line supeervisors)
A GROyr, lua.nlv 0% wav wO0T 8L SYPCE@vVIIONS, WmiCu 15 RESPONSIALE FO0 wajON PLANS . ORSamIZATION
0 ano *eLtcY (Executive level) .
O OMAN CONTACT wiTw JMwEDiATL SUSORDINATES 13 NUT sALOUANY .
2 Swinm tWMEDIATE SUBOE3wATLIT ACTINVITAES ANE CIVENSE AND ACLD IeBLFUL COOMDINATION
-
2 EMEN (el IATE TUSIMDIGATES INCLUDE wimetel 04 Tal cse081 T8 3L
otnee (Specily)

:°::"“;" 45 (Part J1) or soxws as and ase ewscw
' ’ ARL O@3JLETE :

. R{PLAE5 PREVIOUS L[DI1T104S SECRET Po(enua] (-"
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3 INDICATL THE APPRCRIWATY NUMBIN OF MONTHT Thy 24710 [NPLOVLE ™AS BS N LNDE

@ VI SUPLevISION

OCE O PERSDNNEL

oy

His inherert intelligence should enable

Nack of a slote.
or policies regquired.

- fields, processes,
ability to carry responsibility without worryirng about it.

N cowwints concranine rorentraShould have boent ﬁx;u;ot.ed months ego, tut has been preven(ed by
hir to lesrn rapidly any new

He is patientiir)fesQigg Aktijfpeople, and
goes out af his way to help those who come to him for assistance. has the

MAiL ROOM

He

SECTION. H. FUTURE PLANS

1. TAAINING ON OTHER DEVELOPUENTAL EXPERIENCE PLAYNED FOR THE INDIVIDUAL

He is anxious to have a tour of duty overseas,

to fird such a position have not teen discouraged.

and sirce he has not been able to
advance in his present job because of conditions beyond his control, his efforts

2. NOYE OTHMER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES,

-After a single tour of overseas duly,
can accompany him without losing her CIA status,

TO BE TAKEN iNTO ACCOUNT IN INDIVIDUAL®S FUTURE ASSIGNMENTS)

which he will not acceért unless his wife-
he would like.to. settle down

permsnently in the U.S. .

SECYION . DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section
the words literally. On
the left of each stetement is o box under

the page below sre o series of
the heading “category.”

is provided as an aid to desceibing the individusl as you see him on the job.
stetements that apply in sooe degree to most people. To
Reod each statement and insert in the box the
the statement applics to the person covered by this report. .

Interpret

category number which best tells ‘how much
t X+ HAVE NOT ODSERVED TMIS) NENCE Can

GIVE NO OPINION AS TO mo® TWE OESCRIPTION APPLIES TO THE

. INOIVIDUAL
. ) « APPLIES TO THE INDIVIODUAL YO THE LEAST POSSIGLE DEGREC
CATEGORY NUMBER 2« APPLIES TO INDIVIOUAL TO A LIMITED OEGREE
i 3 « APPLIES TO INDIVIOUAL TO AN AVERAGE DEGREE
: 4 o APPLIES TO INOIVIDUAL YO AN ABOVE AVERAGE DEGREC - '
8 « APPLIES TO INOIVIDUAL TO AN QUTSTANOING DEGREE .
CATEGORY STATEMENT CATEGORY STATIMENT CATEGORY STATEMENT
. i 1. ABLL TO SEE ANOTAUS"Y - o 1. mAS mien STARDARDS OF ) : T1. 1% EFFICTINL tw OIBCUSe
3 ' rPoIwt OF wil® 3 ’ ACCOMPLYInmENT 3 310w3 ®ITw ASSOCIATES
2., Can want DECIIIONS ON MY . 12 snoes ouc‘.."'" iz. IePLIMENTS DECHIIONS AE-
q : Owm Sniw al&D A®ISES q ) : 3 © cABDL13S OF OWw FE(LINGS
| . ACCAP TS RE3PONSINI V H .
i 3. was amemiamive '3 '.:: omsimILL- 23. 13 TMOUGMTFUL OF OTMERS
3 ' A 3
b ::"“""c tw oS Tuiwas . 14. ADMITS MiS CRAORS 4. wOmNNS WELL UwdlA PaCssuRc
A 3 .
. 3. STR eSS COMSTYANTLY FOR s, I(lioynl 8LL TO SuPL - {!5~ nr)vllvs.‘vool-l-v
1 N ANOPLESSE anD lD}l) ¥i3i0m ‘
!

16. 00€3 w13 JO8 WITMOUTY
378086 SuPPORY

. aNO®3 emgw 10 CLF
ASsiaTANCE

28.

VS SECURITY COwsctovs

17. €OwWTs yP ®ITH 20LUTIONS

7. €A% 66T ALOmG $ITw PROPLIE 1o seoeLtud

2.

te vERsATIAE

B. mAS mEMIRY fON racTs 13. 13 onsfevant?

s

Mi1$ CRITICISW 8 COM-
srepcrivt

19. Tmimms CLETARLY

T 9. 6tYS Tmimgy oOAE

‘29

¥AZILITATES SwOOTH OPLEA-
Tiae oFf Wi OFrICE

20. COMPLEUTES AS3IGuviaTSy
eiTain ALLOWASLE Tiwg

. CAn COPL witw CuERGENCIES
Liwars

A S P (VO N LV T

PO N PO VI T S

Jw e oo A

:30.

00Ls mOT @4QUINL 3TeOwQ
A¥D COnTIWUOUS SUPCRVIC
sice

)

ot SECRET
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FITNESS REPORT (Part ) PERFORMANCE :

. IRSTRUCTIONS
FOR THE ADAINTSTRATIVE OFFICER: Consult current in wtions for completing thes seport.

FOR THE SUPERVISOR: This report i Jesigned to help you exnress your evalustica &t yeur -uhqrdinne' »rd to teAnamit
thie evalustion to your supervisor snd senior officials. Vrganitation policy ter=ites thet you .nfors the jsubor
nate shere he stends with you. Coepletion of the report can help you prepste for s Jiscussion with hi=m of his
strengths and weaknesses. It is elso orgenization oolicy that you show Part Taf thus rerort to the esnloyee eacept
under conditions specified in Regulation 20-370. It 13 recormended that you read tle entire forms hefore coopleting
any question. 1 thae is the initial report on the emnloyee, it sust be coepleted ond forwarded to the Office of
lertonnel no later than 30 days after the Jdote widicated in item B, of Section ‘A delow. '

SECTION A. EnERAL

1. Nawe (Last) (Fircat) B

1. oare oF BiRTH
TARASCFF ____ Boris D.

ir sk 4. SERVICE TESIGNATION

2 November 1o05: M | CD

5. otnc('nnuln\:'a-n-:n OF ASSIGNULNT $. OFFI71AL POSITION Ta MR

Documeans 0f2icer

|_00/FDD/USSR _Braach __¥oreign

3. GRADE | 8. DATE REeaat DUE I OF 3. PENIOD COVERED BY TNIS REPIST (Isslusive dates)
_GS= 11 Decezber 1957 ... .. 2L November 1956 -~.20 Spvesder 1957
10. TYPE OFf REPORY Nt raALe BLaFEIt JAVLN TS avison 1 } srtaia (Spptlh-’
(C.Mtl one) x| amwuse ] #esaseenviwtitwricade - 1 9
SECT!ION 8. . ; < . CERTIFICATION . i
ToR Tne RATER. Twis mepoRs [] was [_] was woT 2lin suoen 1O TiE INDIviNeAL FATEID. . 1F NOT SHOSN, LAPLAIN WuY
B < ! : ' i ! ! . . D

A, CHECR (X) APPROPRIATE STATEMENTS: o

WP ampiriOuUSL VS esTES TN cr.od B a

THiIS RLPOAT #EFLECTS wY OO crimions 0" turs rwcts
. T3 wowm @ e Py ATTACUED TS el boRPINT,

x. AIOL AL, ) . . .

svviElae vvowE BOWw
cauely (SO_Itl'fy)x

so orimicns tor wamaLs | CARNGT CETTIAS TeaT Tmi BT >

| GvALpATE mis 208 *teraemantt

1423 atroet. eLfALCTE fui cfus
Jang Pytvicus suPkPergoes. . . - -~

- w1 WPLOYEL meS STRLNETNY

¢ wAvE DiIsiusifo .
am0 SEANNMESSES 30 T4AT wL cw2a3 Wniml wt ITANDY.

b4 .
B.. _YMI.S pAte €. f'YyPed OR PRINTED NAME A\% STGNATURE OF SU’[*V-ISGR{.\. S.PTAVISIRTS QFF1CIAL Tine
Now 57_ E.-Doutach Leuaucns CLOGTA
13 Nov 57 __[Rosamund_E. Doutsch Lezquisve & (s L : Crief, Industrial Ses UGSR BEry
DI EFLRENCE OF QPINION 857~ *wE SLPERAVISOR., OR ANy DINER INe

2. FOR TWE REVILT®ING GFFICIAL: RECORD ANY SUBSTANTIAL
FURMATION, swiCh ®iLL LEAD TO A BETTER UNDERSTANDING OF TM1S REPORT.
\

posted Pos. Cortral__

Review.dd he MU

T . [T cieresete o Aviezat0 et

S

1 cestify that any substantial Jdiffercnce of opinion with the supervisor is reflested in the sbove section.

O€F(CIAL

A, T:1S DATE 8: TvYP(D CR PRINTED NAME AN, '.la",'-_-'wl oF ',-"5)"‘: A s W

liav 16 R L P DR N , oy j il

15 Hov 1957 | LY 'bieleleldta /(s Do [7;,-—(,&_1 - '
[secTion C. 308 PEmFORMANCE EVALUATION

1. RATING ON GENERAL PEAFCAMANCE OF OUTIES

DIFFCTIONS: Conssder (OLY the productivity and effectiveness with which the wnfividusi Deing rated Nas perelormed
his dutics during the rating period, Compare him oy th others doing ssrilar wrk 3t o similar fevel of respon-
sibility. Factors othes than productivity will be tsken into rccount latee an Secrion .

1 . COES mOT PERFORW DUTIES SDEIUATELY: wi IS INCOMPETENT.
7 . mARELY ACECUATE in PEAFORVANCE: ALTHI GN wE MAS WAD SPECIFIC R idANE
5 CARaY SUT ROSPONSIDILITIES. )

PERFOAMS WOST OF WIS DUTIES ACCIPTABLY. JCTASIONALLY REVEALS SOwE 3¥Ee D SEAANESS.

Q0 TRAINING, =E Qe rEn FAILS TC

3 -
TNSERT 4 . PEAFCAMS DUTIES In A COMPETENT, EFFECTINVE WANNER,
S FINE PERFORMANCE, CARRIES QUT MAWY 3F m1S FESPONSIAILITIES FLIfo™ InALLv QELL
NUVBER 6 - PEAFORWS M1S DUTIES IN Sule AN OUTSTAND NG WANNER THAT ME 1S [ XTI )\ 2 lr.j Q’Nll PERSCNS ANOSN TO
e S PE0V:SOR.
COLIENTS:

. GEP (ES PR OUsS £2¢71248 -
JOhY . “5 ‘Pﬂrt ') <F :;::s 4\‘::0L_ASI N:Cn‘ L\ECRET pel'iormance Al

1 NOV 8
3 ARE OBSOLETE.
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2. PAYINGS UN FERFCAVANCL OF LPLCIFIC LUTILS

in the spracces below up to siz of the more inportant SPECIFIC -N’"ﬂ}&-(ilﬂptq\u\uw!uhis rating period.
Place the most important first. In not anclule minor or unimportant duties. - )

b, Kate prrformance on each specific duty considering ONLY effectivenses in perfarmance of thie specific duty.

c. For auprivisors, ability to supervise will alunys be rated os @ specoilic duty (do not cate as supecvisors thoee

who supecrvise & secretary only). . .
d. Compage in your mind, when possible, the individual being '""NW"‘&'"',Z‘ lutmrﬁ the same duty st #
similar level of responsibility. . .
e. Two individuals with the ssme job title may be performing diffesent duties. If so, rate them on Jifferent

BIRECTIONS:
a. State

duties. .
f. Be specific. Fxamples of the kind of duties that might bhe rated nre: . .
ORAL BRIEFING HAS AVD USES axra xvosrzoce MBIL RBOMcrs inrrrroGATIONS
GIVING LECTURES o DEVELOPS NF® FROGRAVS PRITARES SUNWARIES
CONDUCTING SEMINARS . ANALYZKS INDUSTRIAL REPOBTS TRAVSLATES GERWAN
BRITING TECHNICAL REPORTS VANAGES FILES - DERRIEFING SUURCES
CONDUCTING BEXTERNAL LIAISON - OFERATES RADIO KEEPS BUOKS
TYPING : COORDINATES ®I1TH OTHER OFFPICES . DRIVES TRUCK
TAKING DICTATION SRITES RFCULATIONS R . WAINTAINS AIR CONDITICWING
SUPERVISING ~ . PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

For some johs, duties may be broken Jown even-further if suprevisor considers it advisable, ¢,g.. combined key
and phone operation, in the case of a redio operator. K . T .

.8 + PESFOHVS THIS OUTY IN AN OUTSTANDING MANGES

) - INCOMPCTENT In THE PLRFORMANCE OF TH1S OuTY
$2..80 tWM VLRY FEW INDIVIDUALS HOLUING SIvi-

T . BARTLY ADCQUATE 1IN THE PCRFORMANCE OF THNIS
CLSCRIPTIVE ouTty ' . “Las OB
RATING © " 3« PERFORNS THIS OLTY ACCIPTABLY 7 - E2CELS ANYONE | XNOW IN THE PERFORMANCE GF
NUMBER 4. PERFORWS THIS DUTY IN A COUPETENT WANNIR 1ees OuTY
9 . PERFORMS THIS OuTYy % SuCw A FIiaf WANNER "
THAT ME 13 A DIZTINCY ASSET ON WIS JOB
sracreic puty wo. : RATING]sPtCIPFIC OuTry »2. 4 RATIn,
Analyzes Soviet documents and selects | *'¥"'* Nl R
intelligence information
MacreIC Outy wo. 2 SPLCHPIC DUty w2, 8 HATING
NeER LY
Compiles intelligence reports 4 ¢ nuusl
Asrecivrc sury wo. 3 Lt RATINGISPLCIZVC OuTr wc, 4 . . RATING
Serves as consultant on linguistic NUMhER b HuuBER
matters : . J 5
3. WARRATIVE DFSCRIPIION OF MANNCA 07 J0B PCRFORMANCE : T

DIFECTIONS:  Stress strengths and weaknesses, particularly thase which affect development on present jo

‘Mipor difficulties with English usage do mot prevent bim from turning out reports
vhich are concise and to the point. Ideas are in gemeral clearly formulated, althouga
there are occasional instances of inexactness of expression. Because of his native
facility in the Russian language, on the other hand, he 1a frequently consulted on

all levels throughout the branch on matters involving icterpretation of the foreign
text, He 18 not an eager beaver, and becauge of his language fluency can ‘accomplish
as much as others in less time and with less effort, Frobably works at full capacity
only under pressure, and for this reason some of his teet contributions have been on
special projects with target dates, several of which have covered material outside
his field of responsibility. His disposition is generally patient, stable, and

unruffled. . - .

SECTION O. SUTTABILITY FOR CURRENT JOB IN ORGAN1ZATION -

here everything you know abiout the indiwsdual....productivity, conduct in the job,

DIPLCTIONS: Yoke into account
specinl Jefects or talents....snd how he fits in with your teom. Coo-

peretinent personal characteristics or habits,
pore him with others doing similar work of about the same level,

)+ OFF 4«1 TELY UnNSUITABLE - Wl S=OyLd BE SEPARATED -

2 . OF DOUBYFUL SUITABILITY.. . ®CULD NOT MAVE ACCIPTED MIM IF i =42 KNOFY AT |} XNOS NOW

Y . A BARELY ACCEPTAALE EMPLOYEE...BELO® AVERACE BuY A1 Tw KO BIRanESSES SUFFICIENTLY OUTSTANDING TO wafke
5. AANT WIS SEPARATION

OF fME SAVWE SUITABILITY AS WOST PEOPLE  ANCS In THE ORGANt ZATION

.-
eATING S - A FINE (WPLOYEL - MAS SOVE GUTSTANDING STRENGTMS
wiwgga & AV UNUSUALLY STRONG PERSON IN TIAWS OF Tue REGUIREWINTS CF TuE ORGANI ZATION
T+ EXCELLED 8Y ONLY A FE® In SU(TABILITY FOR ®0PN 1IN THE ORCANIZATION
1S T35 INDIVIOUAL BLTTER SUITED FCR MOKK In SOME OTHER POSIT ON 18 Tel CSPSANIZATIONT (CX) res [J wo. ¥ vrs.

“Xithough present performance is entirely satisfactory, he is not in a position here
to utilize fully his Russian langusge speaking facility. -

i SECRET .



' . SECRET T
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tOR TUE AINl»NISTRAI'H‘;‘ OFFICFR: - Consult .urrent instructions for coepletang this seport.

FIR THE SUPERVISOR: This cepart i¢ » privileged commnication 1o your e
ment and personnel officials concerning the potentiel of the employee being rated. It
rated employce. It iw ‘recommerdded that you read the ent
to he completed only after the cmployes han been under your supersision
hold and complete after the.9Qdays has elapsed. 10 this le the INITIAL RMOKT on the employee, however,

completed and formarded to the (F no 1ater then 300

FITrenS5 REPOKT (Fait 11 DOTENL AL
T isTRUCTIONS ]

trvisor, end to appropriste carees menages
1 is NT to he shown to the

ite tepott belote completing any questioa.  This report is
i A AT LEAST 90 rays. i less than 90 days,

tnyi after the Jdue Jdate andicated in atem ® of Nection,

it MUST be
“F below,

SECTION E. - _ GEWERAL
1. NAME (Laet) ((iut) (VMiddle) 3. OATE QF 9I1RT™ 3. SIx 4. stmvaect DESIGNATION
| TARASOFF. __ Boris D. |2 November 1900 1__M QD
9. OFs 4CL/DIVISION/ BRANCH OF ASSIGNMINT 8. OFFaCIAL posSITION TITLE ., .
00/FDD/USSR_Branch | Fozeign_Docyments Officexr
7. GRADL 8. OATL REPORT DULE N or 9. PLRIVD COVENIOD 8Y Yw1s myPomt (Inclusave dates)
GS=9 11 December 1957 21 November 1955_= 20 November 19237
10. TyeC OF REPORTY ’ ’ ICIREETS ' alAvSionuEN TSP IICSE sPICIAL (Specify)
(Check one) RIEREE T IR A

SECTION . CERTIFICATION

1, 70R _THF_RATER) | CERTIFY THAT THIS WEPORT REPRLSENTS VY BrSY JUDGEMINT OF THE INDIVIDUAL BTING RATED

" - et o 1w v -
A. THIS DATE 8. TYPELD OR PRINTLD NAVE AND SIGNATURL OF SLPIRVISONIC. SUPERYISIR'S CFFICHAL Ty

|13 Nov.57- :Bosammd—z._.neutach'&?tuamé_igﬁ_

-
Soed-|Chief, Industrial Sec USSR Brs

QP INION % ATTACHLD ¥EvO .

[§4

inch

| HAvE REVIEWLD 1H1R HLPORT AND NOTED ANY Di1FsLALNCL OF

e e = AT 7 - -
LD OR PRINTED NAWE AND 5.;.~u:llr OF REVILBING [C. OPFICIAL THILE ST REVIER]I N

G OFFICIAL

A, THIS OATE ’
15 Nov 57 1LY Lielefeldt (/). 2 L2l L7YfChief, Lo Eranch
SECTION G. . ESTIMATE OF POTENTIAL :

1. POTENTIAL 1O ASSUMC GREATER RESPONSIBILITIES

DIRECTIONS: Considering othees of his grade and type of assignment, cate the employee's pot
responsibilities. Think in terms of the kiod of reaponsib
work. A

'ALR(ADV ADOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE Can Bl CXPECTED

entisl to assume greater
ility encounteced ot the various levels in his kind of

the level of supervisory abilsty this person will ¢

answes is YES, indicate below your opinion or Ruess of "
he number of the descriptive rating helow which com

SUITAMLE TRAINING. Indicate your opinion by placing t
to expressing your opinion in the sppropriate colwmn. 1f your rating is based on obsegving hia superviae,

|
2 - HAS RCACHED THE MIGHEST LEVIL AT Wi1CH SATISTACIOAY PERFORMANCE CAN pe CXPECTED .
4 3 . MAXING PROGRESS, BUT NLEO3 MORE TiML oLsORE HE CAN BT TRAINED TO ASSUME GREATER RESPONSIBILITILS
« . READY FOR TRAINING IN ASSUMING GRYATCR ACSPONSIRILITIES '
s . wiLL PROBABLY ADJUST QUICKLY TO MaRC ALSAONSIDLE DUTILS B1THOUT PURTHER TRAININS
— e 4 ALREAUY ASSUMING MORE RESPONSIOILITICS THAN EXPICTEO AT WIS PRESFNT LEVIL
R oie 7 MM EXCLPTIONAL PERSON WHO 1% ONT OF Tne FL® WHO SWOULD BL CONSIDERLD FOR CARLY ASSUMPTION OF WiGHER
. LEVEL RESPONSIBILITIES :
2. SUPEAVISORY POTENTUAL ) . B
— -
DIRECTIONS:  Answer this question: ilas this.person the ability to be o supervisor? (] Yes [ Ne 1{ your
each AFTFR

es closcst
note youf
columnn.

¢ating in the “sctual™ column. If based on apinion of his potential, note the rating in the ‘potentinl”

DESCRIPTIVE 0 + MAVE NO OPINION ON HI3 SUPLRVISORY POTENTIAL N TS SI1TUATION

WATING t + DELIEVE INDIVIDUAL WOULD BE A WEAX SUPERVISAR In TWiS RIND OF S)TUATION

2 + RELIEVE I1NUIVIDUAL wOULD BE AN !AVIRAGE SUPERVISIR 1N THtS xIND OF SITUATIIN
e 3 - DELIEVE INDIVIDUAL WOULD 8L A STAONG SUPERVISIR IN THIS S1TUATION

otSCRi? v SITUATION

p——— - -
ACTUAL POTENTIAL '
A GAOUP DOEWMG Tnl sastc Jo08 (teuch deiver s, atenographecs, technacraas Or Pll‘ltlllnnﬁl npe~
cialists of various hjads) jantne ComTACT ®itw rwMEDIATL susORDINRTES 3 feloule? (Firat line
2 supervisor) : .
N . Gaou? oF surtavisoas ‘wm0 QIRECY Tmt Badif sce (Second line supervisaes)
2 : — — e
W Geour. @WO MAT O waviwoT 8% SuPtAVISORS, SwilH
0 ane #ostcv (Executive level)

snin CORIACT @1 Tn [ECIEIREALN

" T REPLACES PREV S LDITIONS g - v s
romu wo. 45 (Part 11) or romss o5 Ane 4ss wion SECRET Potential
’ ARE 0BSOLETE ) )

0 SR — A 1
] - - . S W . Al - I 5 Y i
o SR Fos'e 4 lf 5
. watn 1wetulAaTe suscaDted s’ Livg . ~8" -‘-- S .
. . s . S . : " L. -

' I‘ll‘l l‘l!loll'l lvlhlnlll!l; INCLU¥

, ) A

otucn (Specify) )
14}
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¥ |\(‘.|Clit ITNE APPRONINATL NUMBER OF MONTMS ™E SATLD IMPLOYETF 1HAS OLIN Uﬁu’pf'flfl‘ ali'lplgla.'-laﬂ .
o ' NMINNEL
Dy

6

4. CONVINTS \'\‘\\'I'\l\.(‘- POTINTIAL S,
Because of his {nnats capacity I would judge that after @iml adjustments, ard
vith application, he will always bte able to meet the req ¥ dbentld 6 ) dé!on

situation. His day to day activities wil) not always give evidence this

versatility, and it may sometimes come as a surprise.
. T MAIL ROOM

SECTION W.: j FUTURE PLANS
A '?IQIN'I\G OR OTuiR DLVLLOPMENTAL [XPLRIINCE 'lINNKU'fnl THE 1NDIVIDUAL

“He 1s now gotting teaching experience by teaching one class in Basic Russian and
another in Russian Conversation. ‘ »

NOTE OTMER FACTORS, INCLUDING PERSONAL CIRCUNSTANCLS, TO BE TAKEN INTO ACCOUNT IN INDIVIOUAL®S FUTURE ASSI1GAMINTS

2.
" Because of his age, he would like to have a tour of overseas service within the next
two or three years, before he settles down here to a permanent assigmment.
SECTION 1. ' DESCRIPTION OF INDIVIDUAL
Interpret

DIRECTIONS: This section _ia provided as sn eid to describing the Individusl as you see him on the job.
the words literally., On _the poge below ore o series of etatemints that apply in some degree to most peaple, To
the left of each statement is @ box under the healing “category.” Resd each statement and insert in the box the
~Jcategory number which best tella how much. the statement appllies to the person covered by this report,

HAVE wNOT 0B ERVED '1N|$l HENCE CAN GIVE NO OPINION AS TO HOW THE OECSCRIPTION APPLIES TO THE.

INDIVIOUAL
APPLIES TO THE INDIVIDUAL YO THE LEAST POSSIBLE DEGREE

% .

.
TCATEGORY NUMAER T« APPLILS TO INDIV.OUAL TO A LINITED OEGREE
N 3+ APPLIES TO INOIVIODUAL TO AN AVERAGE OEGARELE
4 « APPLIES TO IND.IVIDUI\. TO An ABIVE AVERAGE DEGREE .
. S « APPLIES TO INDIVIDUAL TO AN OUTSTANOING DEIGRLCL ’
CATEGORY STATEMENT CATEGORY . STATEMENT CATEGORY STATEMENT
T %, asie te it amareants 1. %43 widw STANOANDS OF 2h. #3 LPPRCTIVE 19 CrBCUS
3 FOIRNT OF vrdlw 3 ACCOLZLESHMANT SIONS 1 Tw ASSNC aTES
2. CAw wARL OLCEBION3 ON wIY ° 22, 'MPLEWENTY LECI®,0ms L.
CON Smiv NLED ARIBES 12. 3x0s3 oRtGimaLiTY GARDLULSIS OF OFe FICLINGS
3 ' 3
3. mAs Imctiative '3 ::::'” fesromtimiLL. 23, 13 THOUBHTIUL OF DTwARY

24. woRes waLtL uwoL® zagssysr f

4. 13 AWBLYTIC TR wiS TiwK. !
14. 4D TS wi® EARONS

5. wisrOomMOs SELL TO sulbeEm.
sision

8. $IRNINEY COmSTANTLY FOR .,
. 29. o13PLAYS JuDelwieT

NEY BNINLECSE ARmD 1DMAS

_l'. POIS WIS JOCL WITuOU?

. 13 SECymity ComscCiDuLS
3TRONG suPPORT s v .

€. aANO®Y seiv YO 3CdE

A7
Ll N VO W

3 asgiyvanis
. I3 -
7. Cam SLTY ALONG Wit PROPLE . (R4 comes v SEsi SetoTeas s 27, 9 wEmBATILE
TO PROOLIMS
3 3 .
. i RITECIIW 13 Com-
8. was wiwoRy f0a facrTs 16. 18 Osstavan? 1o, mts ¢
stauctive
3 3
s v ;.. z'o. PACILITATES SwG2Tm CPENA.
9. st miues oowt 19, Teiwss cL LA * tiow o¢ M3 OFFICE ’
A A N
o 0. CcoMPLRTES ASSt 30. tOLS3 WOV ALQuiIet BTNOmG
3 10. Caw COPT ®eTw EwTNGENCI 4 4 eI fnin ALLOwAD AwD COmTINUOUS TulPifv)-
toL . Liwiss N iew
P

4 . SECRET el




1400000

e e e e e e

: = - FITNESS REPORT (Part ) PERFORMANCE

\

S

SECRET
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S ‘ - IRSTRUCTIONS

t for completing this report. : -

FOR -nlB'N‘I'lNISWA‘IIW OFFICER: Contult current instruction -7

FOR THE SUFERVISOR: Thiw report 12 designed to help you express your eveluatien of your subordinste and to trenamit
stion to your supecvisor ‘snd senior. officisls. - Organtsation policy requires ‘thet you infora the subvrdi-

nate wh he stends with you. Coepletion of the report cen help you prepacre ‘for @ discussion with him of his

strengths and weaknesses. 1t is elso Geganivsation policy that you show Part Lof this reroit to the exnloyeo except

qinder conditions specified in Regulation X« 70, 1t i recommended . that you resd the entire fora tefore cvopleting

any. westion. 1f this, is the initial teport on the ernloyce, it must be completed and forwarded to the nftice of

of Section A" below. . . :

‘This duties during the rating period. Corpare him ONL

Fersonnnl no later than 30 inys after the ddate indicated in item 8,
[SECTION A. s _ GENERAL
1. NAVE (Last) - (Firat) ‘(tn.l.fh) 1. DAY OF BIRTH 3. stx 4. STAVICE DESIGNATION

. .TARASOFF .- ‘Boris D. | 2 Nov 1908 M B

T OTFTCT/OIVISION. AMANCH OF ASSIGNWINT T OFFICTAL PASITION TITLT

Foreign Documents Cfficer

o FINI00 COVEALD &Y W18 REPORT (Inclusive detes)’

June 56 = 20 Nav 56

| ____00/FDD/USSR Branch

3 eAapt | 8. DATC RCPORT OUE In OF-

| 65~ 11 Dec 1956

10. TYPE QF REPORT X| e aUAIITEnMAN T auP LRI ION setciae (Specify)
(Check one) awvuA erAsITCNMIN TS RNP TN :
SECTION B. CERTIFICATION

et BELN SnOAN TO THE INDIVIDUAL RATED. 1F NOT Smlen, EXPLAIN WHY

r—of fice+—

1. tOR THE RATER: Tu°S REPORT
RTT - Buperwiso: "

A, CHECK (X) APPRCPRIATE STATEWINTS

Yu1S BLPORT REFLECTS MY UWS oPrwIONE _QF Tmid dwole VP INDIVIONAL 13 RATED “pam CY o8 2. WNaeving LETe
- . - bl . 14 BAl 3ENT MO Wiw § & COPY AYTACHEY T Ywrd [ILL LN

X [viouse.

Twis REPORT AEFLECTE et COMBINED OPINISNY OF wr3gLY 1 CAN%OT CEMRIEY TmaAl Tni AATED INSINIBUAL ANOWS HOO
N0 PAEYROPS VR LAV TAAS, . : 1 otvaLpATe Wl Jos PARFORWARCE BEIMLAE {Soecify )

“Jr owave DiSCyLBILT W TH Iuih EwPLRYIE w1 IREIS L ALY )

T FoP THE REVIEWING OFFICIALY RECIRD ANY Su
FORGATION, WHICH ®(LL LEAD YO A BETTER LUNDERSTANDING OF TW1S REPORT.

BY €]Lsr’ DATE
1=
Posted Pos. Control___. . 2 R g
YAy -
Reviewsd by PUD o ‘/u// ) /Cﬁzﬁffj;?

- G Ec'-vvnvfé ult‘ Lo smeET

ected in the sbove section.

I certify that any substantial Jifference of opinion with the supervisor is refl

A, THIS DATE : . 8. TYPED COR PRINTED NAVWL AND s%pa:\or RlV|lIl?f'\‘- L OFFICIAL TITLE OF RSNt ENING OFFICIAL
10 Dec 56 FLIESY Blelefoldl S ro L Leltll Chief, USSX Eranch

SECTION C. : ] 108 PERFORMANCE EVALLATION .

©. RATING ON GENERAL PERFORWANCL OF QUTIES

effectivenesy with which the individual being gared has perfoemed
Y with others doing sicilar work at s similar level of respone
tivity will be taken into account latee in Section D -

DIRECTIONS: ‘Consider ONLY the productivity and
sibility. Factors dther than produe

L . DOES NOT PERFORM OUTIES ADEQUATELY: NE 1S INCOWPETENT. . . .

h 2 . MARELY ADEQUATE (N PERFORWANCE. ALTHOUGH HE HAS MAD SPECIFIC GuiDANCE OR TRAINING, HE OFTEN FAILS TO
CARRY OUT RESPONSISILITIES. " .

PERFORUS WOST OF W1S DUTIES ACCEPTABLY. oc

CASIONALLY REVEALS SOWE AREA OF WEAKNESS.

X an0 wEARmMESHCS 32 twaAY =t KmOWS emiag =l IALLEL N

8. THiS DATE C. TYPLOo OR PRINTED hiv(/. SIGNATURE OF Su'lﬂvlls.‘-l 0. SUPERVISOR®S OFFICiAL TiNE

L Dec 56 Rosamund 5/ Deutschit /oy ees & €% (o cdChiet, Industrial Ssction, US
SURSTANTIAL DIFFERENCE OF QP INIIN WITH THE SUPERVISOR, CR ANY ?Yntﬂard h

R
c

3.
—sERT o PERFORUS DUTICS (N A COMPETENT. EFFECTIVE MANNER. .
aativg 2 A £iNE PERFORMANCE: CARRIES Jul Wany OF wis$ RESPONSIBILITIES EXCEPTIONALLY AELL. ..
* NUMBER ¢ « PERFORMS IS DUTIES IN Suln AN OQUTSTANCING MANNER THAT ME IS CQUALLED BY fi® o(w(h"n&‘\s anowy TO
! THE SUPERVISUR. . : . AR
. : g J
COMMENTS: ' ’
P
L
i QEPLACES PREVIOLS ED3ITaS 2 . ' )
$ORM NO. '] - g o+
45 {Part 1) or sromus 5 AvD ase waice SECRET Performance 4

v nOV :
®8 ARE 0BSOLETE.

S M

Y

]

i, e
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3. WATINGS O% PERFORWANCE 0F SPECIFIC DUTILS . oFn

DIRFCTIONS: S . CFor o .

s. State in the spaces Sclos wp, to six of the more important SYECIFIC .Jutics performed dur'lt&8ﬂ~utliﬂl period.
Place the most impogtant first. Do not inclule minor of unimportant duties. :

b. Rate petformance on pach specific duty considering ONLY effectiveness in pgeformance of this specific duty.

c. ¥or supetvisors, ability to supervise will always be rated as » apecific dbecr not rete aa supecvitors those

who supervise & secrétary only). - . . .- \ j
d. Compare in your mind, when posaible, the individusl being ¢sted with others pe J&‘” me duty et @

nimilar level of responsibility.
b title may be performing differe

e. Two .individuetls with the sece o at duties, If so,. rate them on different

;. dutles. . . -
“f. Be specific. . Fnamples of the xind of Juties that might be rated ore: q
ORAL BRIEPING HAS AND USES AREA KNOWLEDCE CONDUCT. ”NTER'DMTN\'S
S GIVING, LECTURES - -DEVELOPS NEVW PROGRANS PREFARES SUWWARIES
e CONDUCTING SEWINARS : MALYISS INDUSTRIAL REPORTS TRANSLATES GERWAN
WRITING TECNNICAL, REPORTS: WANAGES FILES DEBRIEFING SOURCES
CONDUCTING BATERNAL L!ll!w OPERATES RADIO . KEEPS DOOKS
TYPING . _COORDINATES wITH OTWER OFPICES DRIVES TRUCK .
TAKING DICTATION WRITES REGULATIONS WAINTAINS AIR CONDI TIONING
- SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA
g. For some jobs, duties may be broken down even further il supervisor considers it odvissble, o.8.. combined key
and phone operation, in the cese of a radio operator.
T . 1HCOWPETENT In THE PLATORMANCT OF THIS outy ¢ - PERFURMS THIS OUTY IN AN OUTSTANDING MANNIN
2 + DARELY ADEIGUATE IN THE PERFORVANCE OF ™IS FOunD IN VERY FLW INDIVIOUALS HOLOING $iwi-
DESCRIPTIVE ouTY - LAR 1008
RATING 3 . PLRFOAWS Twis OUTY ACCEPTASLY 7 - ExXCELS ANYONE | XNOW IN THE PERFORMANCE OF
NUMBER 4. PLAFOAWS THIS QUTY IN A COUPETENT MANNER ™IS DUTY :

pLRIOAVS WIS QJuTy IN sutn A FINE VMANNER

ﬁ%ﬁml h he cam d

. 1.

ity 1 siauriog feeniidl AntoRLAST AT ndt up s techasiehieney, ALk
exce

e has ntelilgencCee.

reports are pointed, cancise, an pt for occasional minor points of grammar, very

v‘ni 1le Iessed indeed. Oﬁl:;i to his p rsls—g;r}zce gg‘.’, wghc;tign, hetwg;x ra‘tﬁd iecon

Rsaggi:gnvgsc%gggs;grreﬁ feaVinEChim AN Nt ro’.spons:lbi $t¥ Ho¥3cov ering & 113°

which wag still very new to him. H hgs done_an fedin."iv. good job_under the most

it ropﬁ.{ous circums tances, iie needs TO develop or utilizatioh of varile research
8 jer as he becomes more familiar with the materials and

methods, but this will be eas €
roblems with which ne has to ceal., ilis native Russian fluency is a decided asset.

e is caln, cooperative, and easy to work withe

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANI ZATION

dusl....productivity, conduct in the job,

everything yéu know about the indivi
and how he fits in with your tesm. Com-

hadits, apecial defects or talents....
tk of about the same level. .
£ SHOULD BE SEPARATED i
«OULD NOT WAVE ACCEPTED MIM IF | HAD KNOWN WHAT 1 KNOW NO¥ .

_BELO® AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR®

DIRLCTIONS: * Take into sccount here
pertinent peraonal characceorsetics or
prce him with athers doing siniler. wo
1+ DEFIMITELY uNSUITABLE - N
2 - Of DOUBTFUL SUITTABILITY. ..
4 3. A BARELY ACCEPTABLE EMPLOYEE..
RANY H1S SEPARATION
OF THE SAME Su1iTABY

LITY AS MOST PEOPLE KNOW IN THE ORGANIZATION

4 .

wATING 3 A FunE FMPLOYEE - WAS SOME OUTSTANDING STRENGYHS

NUMBER & - AN UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF YHE ORGANIZATION
7 « EXCELLED OY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGAN | ZATION

o8 SORK IN SOME OTHER POSITION In THE ORGANIZATION? X vee (] wo. 1F YES.

s 7“.? l;DIVIDUAL AETTER SUITED
exe r 1
XPLAIR TULLYI4 s mative Rus
of position, al
. _sat.isfacboxy.

san fluency might be better utilized in some other type
thouvgh his performance on his preqent job is entirely

'

- SECRET
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5.
. THAT W€ 13 A DISYINCT ASSLY ON WIS JOB
Sefciore outy wo, e)d’.t‘igt—s Infarmation AATING]srdcrIetc outr mo. 4 RATING
from Soviet docunen Nut&“' HUMBER
sPLCITIC DUty wo. 2 compiles teChnj.Cd :3:;:: sPECIPIC DUTY no. § :c:;::
intelligence reports e e
speceric ouTy wo. 3 P RATING|BPECIZIC ODUTY WO, & RATING
- mai ntﬁ files of NUNBER : : : NUMBER
machine models and p Ris I X
3. NARRATIVE DESCRIPTION OF MAWNER OF JOB PERFOAMANCE ]
DIRECTIONS: Stress strengthe and wcsknosses, ps ticularly thoae which aff{ect development @n presegt job, 1 Te ]
Mr, T, has n {ot been on the éo ong enixé{;f\ 3 éfr&ns Yofe hi% “madximén capac {'1?3
e with mo packgrourd in his srecialize e he has shown considerable
.
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. ' FITNESS REPORT (Part 1) POTENTIAL

| ___lﬂSYRP_CAY_I_Oh_S__” .
FOR MIE MIII.N STRAYIVE OFFICER: Consult curient inﬂw_cﬁoﬁ. for conpleting thiv report.

FOR THE SUPERVIGOR: This teport ie a privileged cormunication to your supetvisnr, and to appropriste career manages
ment  and peesonnc] officials concetning the potential of the coployee being cated, It is NOT to be shown to the
catet reployee, It de recommended that you read the entire teport hefore completing any question. This teport is
to be complated only after the roployee has been under youi supetvision PO AT LLEAST 90 TAYS. 1f less then 90 Jays,
hald aml complete after the 90 days haw elansed. If this is the INITIAL KESORT on the employee, however, it MUST be
completed and forwagded to the (38 no later than 30 days after the due date indicated in item & of Section % below.

SeCTion €. T GEMERAL —

. NAME (Last) (Firet) (Viddte) 2. oatr or wimiM 3. s . SEAYICE DESIGNATION

A _TARAGOFF Boris - Do 2 Nov ].908__~ . M SD-0D

s, oFrace i‘.VlS‘M’“.lﬁ'.“ or ‘i‘s'ﬁh‘(~' €. OFFICIAL POBITION TITLE .
00/FDD/USSR Branch Foreign Documents Qfficer

ToRAOU | 9. OATE mLPOWT DUL Im OF [ s Taio0 Covinto ov Twis LPCAT (Inclusive dates)

GS-7 | 11 Dec 1956 June 1956 = 20 Nov 56

[GS=7 | A A gl o e it

10. TYrL OF RCPORY? b SEEEYRETIN evasyi GRNINTaLTE (YR sreciaL (Specily)

(Chech one) T lArrtuNwint buPLOTAd

CERTIFICATION

SECTION F. - -
1. POR Tul RATED, 1 CEaTFY THAT Tits RLPOAT REFArSINTS WY nsr )UU&"‘[""‘O' ';‘ INDIVIOUAL BLING RATLID
o THis DATE La. TYPLU OR "Mluliav':r\:t.:}j‘ STGNATURE Of SUPIRVISOR]C. BUPLRVISOR'S OFFICIAL TITLE

I Dec % posamund B. Deutsch byagawssei & K brcADniof, Industrial Section, USSK
2. ros 1 ROyIf®inG O1F1ZIAL ! MAVE RENILMLD HLPORT AND NOTLO ANY vidsruENce OF oPiniow M 2T ATrACHtL MtMBrang
A, THis DAYE A. TYPLD OR PRINTLD NAuwL AND S’l:,,'(“l oF Ry V",'|‘ L OFFICIAL TITLE OF REVIERING OFFICTLAL
b Do 1956 | TaXBOY “Bielefeldt  _ (ke Lye e[ Chlef, USSR Branch

SECTION G ESTINATE OF POTENTIAL

1, POTENTIAL 10 ASSUME GREATER RESPONSIRILITIES

DIRSCTIVSS: Considering others of his grade and type of assignment, ‘fate the employeo’s potential to assume greater
responsibilities, Think in terms of the kind of responsibility encountered at the various tevels in his kind of

work.

3

N SATISFACTORY PEH?ORMANCE CAN #E EXPECTED
T ®<41CH SATISFACTORY PLRFNUMANCE CAN BL EXPECTED
ORE MC CAN BE TRAINED 10O ASSuME GREATER RCSPONSIBILITIES

ALRFADY ABOVE THE LEVEL AT wic
HAS REACHED THE MIGHLST LENTL A
WAK ING PROGRESS, BUY NELDS WORC Tivwg BEF
READY FOR THAINING 1N ASSUMING GREATIR RESPONSIRILITIES
#iLL PROBABLY ADJUSY QuUICALY W oweal RESPONSIOLE DUTICS wiTHOUTY FURTHER TRAINING
AATING ALREADY ASSUMING MORL RESPONSIBILITIES THAN EXPLCTIO AT M1S PRESENT LEVEL

AN EXCEPTIONAL PCRSON ®HO 1S ONE CF THE FLW #M0 ShOulD BE CONSIDERED FOR LARLY ASSUMPTION OF HIGHIR

N R .
huvee LEVEL RESPONSIBILITIES

N e e e -

2. SUPEAVISORY POTENTIAL

DIRSCTIONS:  Answer this Aquestion: Jas this person the sbility to be o supervisoe? () Yes ) Ne 1f your
answer ia VES, irnlicate below your opinion or guess of the level of supervisory ability this person will reach AFTER
SUITAHLE TRAINING.,  Indicete your apinion by placing the aumber of the descriptive roting below which comes closest
to expressing your opinion 1n the appropriste column. 1f your rating i bascd an observing him supcevise, note your
garing in the “actual® column.  [If based on opinion of his potentisl, note the rating in the "potential® column.

DESCRIPTIVE 0 + MAVE ND OPINION ON M1S SUPERVISORY POTENTIAL IN THIS St1TuATION

RATING 4 - RELIEVE INDIVIDUAL WOULD Af A S[AX SUPLRVISOR IN THIT XIND OF S1TUATION

N 2 - BECIEVE INOtVIDUAL #dutd RE AN AVERAGE SUPERVISOR 1N IHIS KIND OF SITUATION
k]

NUMBER . GELIEVE INDIVIOUAL WOULD BT A STRONG SUPERVISOR (N T415 SITUATION

- DESCRIPTIVE SI1TUATION

ACTUAL POTENTIAL a
- Toiwa Tub sastc 138 (truck Travers. stenographers, technicians or professional spe-

NTACT @9TM IUMEUIATE SUBOADINATES 1% rarouant (Firet line

<|

.. weour
cialists of vazioue Rinds) wstmt co

supervisor)

4 GROUP OF SUPIRVISIES wwD BeRECTT Tad sassc Jos (Second line supervisors)

A €BOUP. WNO MAY I8 WAV NET PY VLR EONIIONY, MK 4D 2CHP0NSIALE FNR MAJDR PLANS. ORGANIZATION

amo Povicy (Fxecutive level)

enEm CONTACT ®1TH ruuidoate JUBONZINATLS 18 NOT racgutw?

ATILS ARL DIvERIL AND mtliD CANETUL coompInATION

OMEN IMWEDIATL SuBlTed TEs ASTHY

o__|.

. - enim (MNEDIATE SUBINPINATES 1NILUOY

" ‘—'—L“"'Yor‘the'@asom"sf a*ad on the *Perrormnce"?eporrét—reerir 1ot

wiweits 0F tML OPPOSLTL 3CX

Tormen ey flr - b '. H ) ’.. 8 !'Tl
potgr’xﬁﬁ'a'tpgg;.z Leu”c: mke a fair es 1mat9 of his ppe 50Ty

Atlal 8t leoS

) WEPUACES PRENICUS £217138S o "

'|°:'u‘“;" 45 (Parl 11) o :oyus as e e ,..';. bECRET Potential -
o ARE ODSOLETE. . .
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3. INDICATE Tef APFUUNY IMATE NUMBIR ©F MONTHS T QAT

L _months_

4. COMUENTS CONCERNIWG POTINTIAL .

I feel xx very definitely that Mr Taragoff's ovei-all'p:tentgﬁdkrewzmater
\ than he has had an opportunity to show thue far, This w1l doubtless 44”

reflected in his next evaluation. : WAy ho“

FUTURE PLANS _ : , .

SECTION M. ________ e e = e o FL
txPrRIENCL PLANNLY FOR Itk 19D 1ViIOUAL

N 1. TRAINING OR OTHIN 31‘:&:3?‘;[&"!".—‘
Since Mr. T. fhas been on duty such a short time, present plans are simply

to give him further trairing in his present job and to allow him to develop to
his maximum capacity therm. He w111 soon be enrolled in the I.0.C.

s e s s e T e - e m————— i o mm——_ A ¥ el W == e n e s e e e i W ST T S e i ]
NOTL OTiva VACTORS, INCLUGING PERSONAL CIRCUMSTARCES, O AF Tantn INTO ACCOUNT 1M 18DIVIOUAL'S FUTURE ASSIGNMENTS

' " His native Russian fluency should be taken into account.

REVIEWING OFFICIAL'S COlMENTS: I do not think he 5o noarly average in all regpects
as indicated in Sec. I, below. I do not know him well enough to disagree with most of
of the ratings, but I would rate him 74" on jtems 7, 15 and 29, at least., Qulet,

unobtrusive, modest, cooperative, Have seen few indications off initiative, but such

not to be expected while hg is learning a new job; no reason to assume incgpable of
initiative. T.Bielefeldt 47* .

| SECT!oN 1. DESCRIPTION OF INDIVIOUAL __ e

DIRECTIONS:  This section in provided as an aid to describing the indi idunl as you saee him on the jolr. Interpret
the words literally. On the page below are » serirs of statements that apply in some degree to most people. To ,
the left of each statement is a box undee  the hesding “categoey.” Read vcach statement and insert in the box the

category number which bent tells how much the statement applies tu the person covrred by this report.

X « MAVE NOT OD3IERVED TH1S: HENCE. CAM GIVE MO DPINION AS T0 0@ THL DESCRIPTION APPLICS TO THE

INDIVIDUAL o

. APPLIES TO THME INDIVIOUAL TO THE LEAST PDOSSIOLE DEGREE
CAVTEGCRY NUMBER . APPLIFS YO INDIVIDUAL YO A LIMITED OLGAFE
APPLIES TO INDIVIDUAL TO Am AVERAGE DEGREL

1

2

3.

4 - APPLIES TO INDIVIDUAL TO An ABOYE AVERAGEH OCGREE
]

9

AFPLLIES TO INDIVIDUAL TO AN CuUTLIANDING DEGREER

.
TATEMENT CATEGORY STATEMINT CATEGORY STATEMENT

CATEGORY

1., asLt 10 ¢ ln'»lnll" 1. ma WiGw STswDAADS OF 21, 3 rertcIve 1w DASTUS.
3 point G vIL® 3 AcrGerL I nuLNT 3 s10mS ®1 e A330CHATES

3. CAw WARL LICERIONY Am Y 22, IwPLEMENTS DLCHIIDNE 8-

12. smoes SRIGINALTTY
3 Uem Sntw mLED ANINES 3 3 GARPLESS OF O®n FILLINGS
E §3. Accarts PA3PCEBIOILE.

3. mAS ime fharivl s 23. 1% TWOuGmTrUL oF OITWEmY
3 B - 13

L1 AMALYTIG s HAS Twiaac .

4 . 14. AUMLTS HIS (SRORT 24. womkd wlLL UNDIR PRis3uUML

) e 3 l )

3 [N RS — O I

€3 CumdTAnILY FON 185 searcmns weL TI BUPAEe ’ :
. 29. LisPLAvS Juouteind

NOSLELGE AND TDLAY 3 k visiGn 3
0 — o .

_3__._'4.___..__,‘ [
14. oot ' %
o ers miy 1u 26. 13 strumTy comscIdLs

6. anuey Sniw o scta
1 l ASsIsTancl 3 118086 syrrget
I J— [ pTRIN P BESS SESSS e tataion B 3 —
. LuMi: LF ® tw %0 TinNg
- T. \An 4Lt ALCWG sitw PEOPLL 3 vy ': RO ALINS Ly ~ 27. % viesatILY
3 < : 3 -
! . 124, wis CoeTICIBN 1% COwe
D WAy wiwOAr FON TACTS 18. 1> sastavend e Yewc oy
3_ ! ‘ 3 3
B i — e e e e T [y
- 29- llsc-lll'-ll JuonTe OB
9. Gu1s ll.lluﬁi EEL R . Taines CLEARLY fiom Of w13 PR
3 . R [ W (AT —— R
. 20. cowrLbLTLY AssiGuui NS 30. COLs wat eigueAl sradme
Ip. Caw COPL ®) ™ IR u CERERE lL‘ﬂ’AIL-I vt .’ am> vomTimvous awrlest
3 1 . . Liwers ‘ sinw

- - ' - ‘
o - SECRET =~
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MEMORANDUH FOR: Director of Personnel

r :
THROUGH : CSPS
: CCS/NOC
Office of Security
) CI Staff
SUBJECT :  Summary of Agency Emplovment -

Mr. Boris D. T1rasof1.-»+

1. .Mr. Boris D. Tarasoff, a Translator/Transcriber
with the Agency since February 1956, will retire effective
30 November 1970. Your approval is requested for him to
useé the attached employment history.

2. . For your information, we have been advised by the
Mcxico City Station that once Mr. -Tarasoff has retired to
Guadalajara, Mexico, except for establishing new social
relationships, he will probably not be asked to go into
any detail about his past cover jobs that would require
anyone to call upon these firms for backstopping conflirma-
tion. 1In the event he should become involved in any post-
retirement activities that might require checking into his
past, Mr. Tarasoff will contact Headquarters for instruc-

tions.

Richa Y Wright
Chief, WH Support

Attachment:
Employment Resume




W SEGET e

SUBJECT: Summary of Agency- Employment -
" - Mr. Boris D. Tarasoff, «&&E8

CONCUR:

o 2 ( 74/:3;;' | =~ '/'%:/ S0
%/& /4(—1 | l Wz 20

C/C(;s Date
// 7/(@.44 ¥ . /L “] ,Jo
Director of(7£uxcf1/ty - Z‘An . 5ate

SECRET f7?*:.t“
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4a6a2955: 1 weriad for vardious auits jstienta In i endnsten; DeCey
=5 & translaier fron Ruschen inte : cuch ‘ze Lo Libroey of

hd -
jn vash-

O

nd various oiher iroan abing Tires. viateh smooun
: A s ~

g srdury varying in necor@nnc e uith the output o= 5 SRS Foi

2, fron :3500,00 to 1,000,00 »or ronthe

-

RS vy e & .

1_‘-&;1;;14—- > "Rs.mgﬁgqﬁ_;:___;ﬁxw,inw_ ) das<o i LOACT)
gggy&;ynﬂgn,cou&n&ob—t A B AL IR )
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I worked ns an enalyst and phnalutor, at o
granslating end enalycivg articlos frow noLISpR IS
n0s szinase X wus peid 8,00 for 1.,000 vords for crdin-
ary matericl g ) op for teahniznd and M 2,00 for asfontifin subjscics
Als I was ﬂ’rﬂbtby the Depte of state to bo &n jntorproted for two
Soviet del gatiens at 326,00 per dien plus bxponstde 1 spent fivo

weeks with each of them.,

e -Gherezen
nost of tue i
anl techniczl ©

L

~
o
I
4

i

SCGre

1963-1970 After leaving USIPRS X cawy to lMexleo W th my wife and
children te avoid tho weatheX cxtroros of tho UsSA CUDCIKXR el to ook
into'possi‘oilit’ies of pro.\‘.‘itablo jnveotrenis that could eil weo fin-
ancislly cfter ©y rotircuante HY {fncors during this poriod cone from
annuitios and tlo woncy’ lont to wy ‘brothor-in-law in Clevelend, Ohlo,
who 3s 8 successful real estato men and tha owmnor of an aruscuient
machim s business (Cadilluc usic Col.) In w:ich I Iad jnvested sowd
money’ previously. I T = ~E SR ? 3 - -

5) nas et : - 25T
: sacpictions 1D~

-

UM P)wu'.'-wfrlg{uJ'(wiﬂ , D}-h.‘ o Corvmmndaia W'J“k- ’




Library of Congrcss, and various other translating firms,

. the output of trausla
month. .

1959-1963: I was cmployed by USJPRS- Burcau of standards, Dept.
~ of Commerce, washington, D.C.~ 1 worked as an ana
lator, at homé most of the

p&} L. sy

. . -, L4 .
. . 3
i |

1956-1959: 1 worked for various establishoents in washimgzton,
D.C., as 1 translator from Russian into Euglish, such as the
which -

abound in Washington, with a salary varying in accordance with
ted material, from $5Q0,00 to 1,000.00 per

-

lyst and trans-
time, translating and analyzing articles
al magazines. [ was paid $8.00 for

ial, $10.00 for technical and $12.00
for the scientific subjeccts. Also, 1 was utilized by the Dept. of
State to bc an interpreter for two Soviet delegations at $25.00

per diem plus cxpenses. 1 spent five weeks with cach of them.

from newspapers and technic
1,000 words for ordinary mater

1963-1970:"After-lcaving'USJPRS I came to Mexico with my wife

o avoid the weather extremes of the USA and to look
into possibilities of profitable investments that could aid me
financially after my retirement. My income during this period
cane from annuities -and the moneys lent to wy brother-in-law

in Cleveland, Olio, who is Q successful real-estate man and the
owner of an amusement machines business (Cadillac Music Co.) in
which I had invested some money previously. -

and children t
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TELECTION. DECLINATION, OR WAIVER | IMPORTANT
i AGENCY INSTRUCTIONS

OF LIFE INSURANCE COVERAGE
FEDERAL EMPLOYEES GROUP LIFE INSURACE PROGRAM

| ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—

» Raxd the back of the “Duplicate” ‘carefully before you fill in
« Fill in BOTH COPIES of the form. Typeoruse ink.
» Donotdetach any part. .

1 FOLLOW THESE GENERAL IP;JSTRUCTIONS:

the form.

FILL IN- THE IDENTIFYING INFORMATION BELOW (please print or type)

2l y‘ o /’%' S R U
i YR LY . . X
Lt .— . 2 . , r C’ C g

Tt "LOCATION (City. State, ZIP

§

OATE OF BIRTH (month, day,yoar) | SOCIAL SECURITY 'NUNBER

T

M),_ UL SN SRS

3 MARK AN X" IN ONE OF 7

Mark here ___——1
if' you . .1 elect the .$10.000 additional optional insurance

WANT 80T . from my salary. compensation, or annuity ta pay

optional ard This optional insurance is in addition to my regular insurance.
regular -

insurance (A)

DECLINATION

11E BOXES BELOW {do NOT mark more thn one]):

ELECTION- OF OPTIONAL (IN ADDITION TO .REGULAR) ‘INSURANC.E

OF OPTIONAL (BUT NOT REGULAR) INSURANCE

Mark hece _——-——-l
it you : | decline the $10,000 additional optional insurance. | understand that | cannot elect ap:
ast 1 year after the effective date of this declination and unless

and authorize the required deductions
the full cost of the optional insurance.

DO NOT WANT - tiona) insurance until at le
OPTIONAL but at the time t apply for it | am under age S50 and present satisfactory medical evidence
do want of insutability. ! understand aisd that my regular insurance is not aftected by this declhina-
regul;r (B) tionot additional optional insurance. : o
insurande
Mark hece WAIVER OF LIFE INSURANCE COVERAGE
it you | desire not to be insured and 1 waive coverago under the Federal Employees Group Life
WANT NEITHER . - insurance Program. | understand that |.cannct cance, this waiver and obtain regular in-
regular oy surance until at least 1 year after the eifective date of this waiver and unless at the time
optionat 1 apply for insurance | am under age 50 and present satisfactory medical evidence of in-
: (C) susadility. | understand also that | cannot now or later have the $10,000 additional
insurans? . optional insurance unless | have the regular insurance.
% wan T o -
SIGN AN2 DATE. IF YOU MARKED 8OX "A" OR c v FOR EMPLOYING OFFICE USE ONLY
COMPLETE THE “STATISTICAL STUB." THEN RETURN . |-~ emmmmmr s ommmme o e e
(o?hu_al recoiving date stamp)

THE ENTIRE FORM TO YOUR EMPLOYING OFF!CE.

i SI‘-GJ—‘I\YI.I'E (da not print)
. e

P X%

| (RSSO

" Flary 17677

ea Tadle of Efectve Dates on back of Ongial

oo
~4.\.!'.‘

awlly
v

\
BT

ORIGINAL COPY—Retain in Offcial Personnel Folder

STANOARD JORM Mo 1767
. SANUART 1383
(For wie only untt Aard 18, 1968
16N .
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AD.\J&IS’I’R:\TIVE INTER\'AL USE UNLY eV

i 3 JUN 1965

Y/ rd i ’/' /\llléud 1);

MEMORANDUM FOR:

SUBJECT _ ¢ Retirement Planning

t L4

. |
1. The established policy of the Agency favors carly retirement of
its employees who, as you know, are normally expected to retire when
they become eligible for a full annuity. The prospect of retirement
deserves scrious thought and planning, and you should thercfore know
that you will be eligible for retirement, accordmg to our records,
during November, 1970,

2. Planning ahead can bring about, with each passing year, definite
progress taward your.retirement goals. The Agency is anxious to assist
you in planning for your retirement. It is even more important, as an
employee, ‘that you begin now to plan for this occasion.

3. You deserve to know as much as possible about the general subject
of retircment and more specifically about the retirement policy itself,
your annuity, life and health insurance protection, opportunities for other
employment, Social Sccurity benefits, and educational matecrials available
on the subject. The Agency feels that this type of information and advisory
service should be made available to you at least five years prior to the date

of your eligibility.

4. You-are i-g_quested to call the Executive Secretary of the Board,
Mr. Howard G. Phillips, on extension 6872 to arrange an appropriatc time
to discuss any plans you may have and benefits available to you upon

retirement,

T8/ Hawus

Lawrence R. Houston
Chairman '
Agency Retirement Board

AD*"INISTRATIVE INTERNAL USE ™NLY
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FIELD REASS | GNMENT OUEST [ ONNAIRE

00. NOT comu’n " FOR MEADOUARTERS YSE ONLY

NAME OF ‘lunov(l full ,-udo only if 34) 0ATL( fros item SDINAME OF SUPLAVISCR (lrue) DATC (from item S.2)
e =Y 15 0ct_'64 | Herbert Manell - 22 Oct 1964
S ¥ 0israrcn nuwata:  [OATC ACCEIVID DY CARECR SERVICE:
4.1 f
A TR o HMMT-1961 .
i ~ "~ 10 BE COMPLETED BY DPLOYEE
e !J'o_A'xw SIRTH |2, sgavick]d. YOUR CURRENT POSITION, TITLE 4. STATION OR DASC ) . CAYPT FOR .
: . orsICH AND GaADL . . . CURNENT COVER
1908 D . | Iatell Officer Mexico D,F, Mexico
’ 08-11 . R -
6a. OATE OF PCS ARSIVAL |8s. REQUESTEO OATE OF | 6c. EXPECTEO DATE OF FimsT 6o. DLSIRED DATZ TO ACPORT TO OUTY
tn 71£L0 otPanTURE . CHECK - IN AT MO AFTER LEAVE
S June 1963 5«6 Dec, 1965 | - 13 Dec 1965 15 Jan, 1966
7. NUMBER ANOD AGES OF OCPENGINTS wWO WilL TRAVEL wiTw YOus ' : .
Wife « 43
8on - 17

L v(asonax CIRCUMS TANCES THAT SHOULO BE CONSIDIRED IN DETEAMINING NEXT ASSIGNMENT:

‘There are no health or other personal circumstances perventing a return to post
or auisnmmt to another foreign post, However two factors, of operational and
personal nature, should be considered: Subject and family have already initiated

son's secondary school education is being completed An Mexico, Transfer to another

and are in the process of completing the relatively complicated procedure of legalizin|
thozx' continued residency in Mexico as “rentistas” (mtirod persons). Secondly, Subje

a4

ht's

WMWO— d Regatively alieot. the ‘omplcuomorlma secondary schooling,

(alao attach personsl cover questionnaire in accordance with C51.F 240

1, 'l‘ranalation nnd ‘ti’a.nocription of Boviet technical produot.

2. Preparauon of characterization and uneasment studies on the local Soviet
complement, - .

10. YRAINING DESIQED:
INCICATE WHAT TRAINING YOU BILIEYE YOU SHOULD HAVE Db.lh' 'N( N'I’ SEVERAL YEARS

If returned to post for a second tour, continuation of Spanish language
mstruction. . .

;0:: 202 :::::::' setvious SECRET ' : g;ﬁf_} t4)

L amiee
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19, POCPENENCT FCW NEAT ANSIGAMENT.
Dlsf_ﬂll' SRIfELY Tur TYPE OF ®0RR YOU BOLD '.l". PR NFET ABSEIGNUINT IF DIFFTRINT FROM THAT INDICATED

IF YOU HAVE MORE THAN ONE PREFESINCYE . INDICATE YOUN CHOICE.

1ha.
i H‘IU .9 ? apove.,

HA,

118, INDICATE If YOU DLSIRE YO EXTIND YOUR CURRFNT YOUR OV CHICKING IN APPROPRIATE BON., ALSO INDICATE PRCOFERINCE
Ind, and Jrd choice) IN RENAINING BOXFS,

FOR MEXT REGULAR ASSISNMENT BY INSFRTING 1. 2. 8 3 (for lat,
COMPLETC ALL ALTEANATE CHOICES AND OFPTIONS IN ALL CABES Cvim THOUGH YOU ARE REQUISTING aAr LETINSION OF YOUR

Tour.
[XTEND TOUR 18 MONTHS AT CURRENT STAT(ON vo_}o.w
foarve

INDICATC YOUR CHOICE OF DIVISION, STAFF OR OFFiICT.
IND CHOICE

D BC ASSIGNID TO NDQTRS ron A TOUR OF DUTY:
197 CrOICE - INO CHOICE

B ASSIGNEO TOGANQWILR FIELD STATIONI- INOICATE, £HOICE AF GEOGRAPIIG AREA OR_SPTCIALIZIATION
(5)] 187° CHOICH ”“ﬁ ano cworce _UTUEUBY swo cnoicr _EAI€NQS Alres
m " RETURN TO MY CURRENT STAT)ON (PIQMQ note that plmed departure 13 Dec 65, due

to raotor that ason finiahoa his school yeur on 30 Nov 65.) .

Y0 BE COMPLETED BY FIELD STATION
iN CONSIDERATION OF THF (XPERIENCE AND PFAFORMANCE OF TME EMPLOYEL AND 319 PREFLRENCE FOR NEXT ASSIOGNMENT
lNOICAYC Youm ltCOWtNOAYII\N FOR MIS NEXT ASSICNMINT AND uumusv . ¢ L.

. The Station recommends and’ urges that Headquarters approve SubJeot 8 return
to Station. His performance meets every Staticn requirement, Hor SubJeot's work,
continuity 1is essontial to obtain unxxuum effective produot. ) .o

12,

! . . .
.

v . .
. .

- - Y0 BE COMPLEYED BY APPROPRIATE HEADQUARTERS OFFICE ~
13. IN CONSIOCRATION OF THF EXPERJENCE AND PERFORMANCE OF THE EMPLOYEC, HIS PREFFAENCE FOR NEXT ASSICAMENT,
AND THE STAFFING REQUIREMENTS OFf YOUR COMPONINT. INDICATE YOUR COMPONENT'S RCCOMMENDATION FOR MiS NECXT

ACSIGNUINT AnD YFAINING-

Wi Division recommends that FEINGLASS' tour of-duty in
Mexico City be extended until December 1965 as requested -in section
6 B, and that he return for a second tour of duty fol}owing home

leave. i
5 - _ ///<§%Qé%? ?},,.h___ﬁ

r.m.‘c.émmms_ S 1GNTTORL _numm_n,_msm__,

DATE

FQR YSE BY CAREER SERV]CE

14, APPROVED ASSICAMENT:

Approved extension to end of 1965 followed by home leave and second tour.
13. EMPLOYEE NOTIFICO BY DISPATCH NO. HMMS . 3905 . OATED:_a2 [&g 1964
ol CABLE NO. DATED:
iy h ) 7. C,L(& w/
.CAREE® SC.VI(.(- I:E'HCS(N"ATIVEI Dk.lght "’ co“"ns DATE: 2’ Nc |966
{sremarune) .
; : SECRET

. . - . | \./.,“' . A | \N:




cLAsyﬁwo MESSAGE L we A

10

MEXI

:(Jl(lfl C, Bustos (/ a IME“ rv' ¥ l ROUTING
3, 1 i 41
£XT ggég/uex‘co [ NC INDEY Ls ECRE T_ 2 5
.p_:r'(-. 17 4 03 .FILE 1N CS FILE ND, ) 3 : &
i) 1-eb- 64— . I7Fdss 7 o |
10+ MEXICO CITY | B g {2
sROM: DIRECTOR b .
9I6 o

CONF1 L&’/’/ - QENWD

. ) ROUTINE
INFO s LIS (C'/f" 3, C""/Oﬁl Vg . R

INFO : creor ) | 9 2 0 :

REF; MEXI 8219 (IN 192891)*

HDQS HAS POLICE STATEMENT OF GOOD CONDUCT FOR %
HAS NOTAR!ZED STATEMENT FROM BANK ATTESTING ANNUAL DEPOSITS 35 500.
SINCE BANK WOULD NOT INCLUDE IN LETTER MORE THAN ACTUAL DEPOSITS,
HDQS OBTAINED NOTARIZED LETTER FROM COVER DIVISION NOTIONAL FIRM

' STATING ?EINGLASS HAS YEARLY INCOMB $6, 000 FROM VARIOUS INVESTMENT

somaczs wwwn BY THEM, HDQS PLANNING um. THESE THREE DOCS TO
MEXI CONSULATE ASKING THEM AUTHENTICATE DOCUMENTS AND MAIL TO PO BOX
WASHINGTON WHICH USED BY DYVOUR. UPON RECEIPT HDQS WILL POUCH MEXI.

END OF MESSAGE

Requested what action Hdqs taking to get bank statement

*WH Comment:
for FEINGLASS to facilitate his processing a rentista

petition,
- CCG/NC  Baladea (by phone) P
k : T KerENAL, . ‘ S
J bk : WH/PERS FBiIRdean (by phone) p.L ¥, WHITTEN
HD , : - C/WH/3 °
. N COORDINATING OFFICERS CrOYP 1
RELEASING QFFICER : _ e e | . AUTHERTICATING
. . E 'r declassitication

REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED. ‘ Copy Nou

o~ — .
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SECRET

[ CONTRACT INFORMATION AND CHECK LIST e mes i
- [WVORA TSI R W ...A.-._ —_— -
Y T L ST L s | e e e
: ’ ‘.a:;’;".('or.av-l staginal a%d TR (umier hr ".”I”“.L q ll [T o : N o 19'-‘1
LTION b G NLRAL . . : .
' nu @ nuh Duu . 28, PRONCT ) M-“';. ALLGTUANT A, __o. LOT md, .
Jus-woo-moo ' _
e, PERuaminT 3ViT10N - : runos o
- Mexdow Caly, SeAle T [RYED

TPatviduY SIA PRLUDCRYR OR ALLAY O. IADIVIOUAL =aS SELN [NGALTT BV cu 0% 27y ALLIED ACTIVITIES 1 SOmME caracity
PRICE TO THIS CONYNACT. ‘\ 1 s ],u 1t yeu, v'nruho ead inclede dotes

‘and eoslare )

-1

None . : . )
2 Stnff* vep loyee 20 Feb 19% ~ Tiesont
e g < e e ¢+ —— e —
7 SeCumitY t\(hihxl {Trpe ud Jo(o) . witiCay (uunn ® (ONTHACT 1% 'O ® eF R EN 1N STIRILE fORM
br.’“( T _‘\I oovu“ll 1'"'""'[ I.u “aee. ::_-.:_:_ tf:":““' Lx_' te L.J .e
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STAL) TWPLOYEL OF STAFP ASENY - - ' : 2
PSR AT Mivee - O l att Avent
T1ON 11 o . PERSONAL DATA ° _
. 1 it N ear ?': SEONST W ® CHTI2EW, TRDIVITUAL 1S A PESwaA- Fs. aut T" DAY JF BINTH (Moath, day, year)
- - . . L NANY EEYUINT ALEN . g e N A . -
. . 1< e:Ne .| - — —d e St ko [V ) [V Y
1. LEGAL ATBIDENCL (Crty and stete er cowntry) o 19. CURRENT RESIOCNCE (Coty and etate ar countey)
Wasbineton, LaCa 5100 ABth S0, v, winhyy UeCy A
17. MARITAL STATuS (Chech os apprapriate)
[T sesenn m sesetne  [TT] eiscwed ) ansutrae () esracarse [’J sreencre i
T3 mUNA(E OF DIPENDENTS (Net imcleding individesl) Y ve InotvinuaL 19 SELATID TO A 3TArs EMPLOVER. STAFF AGENT Of !
RLLATIORSNIP AND AST AN INDIVIDUAL CURRENTLY WORRING FOR THE AGENCY In 30t :
caraciTy Q’J ver e {
* BELATIONSNIDP, . ~ 1}
i
3
Son, L4 drother , ;
. : . . t
SICTION 110t U.S. MILITARY STATUS
1. restave - 2t, VITTAAN 28, 17 RETIRLD. INOICATL CATEGORY (Loagevily. comdat dis- R
Yes obility, service disability men-eevdet) N.Ao
13 ORANCH OF SERVICE R ta. mamm o2 SAADL 2%, DRAPY t\unu 2e. ORAFY OCFEMMINT OOTAINED Ea
.S, Army T Lo oXyee W e (K]
STCTION iV COMPENSATION T .
17. BASIC salaay 20. POST OVIFENENTIAL | 29, COVER (Brenddown, 1/ anp) 20, FEOERAL TAX WiTWeROI1AG
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575 Ll -
- "0 -e
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Surcessor regulations
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ALL bencEits applicible to Stald Agent
Mon-of faclai cover prendun goay.

lor

. COVEN ACTIVITY

SECTION IX . -
e STATYUS sasterte “° ™wee '.o'lll'n.v CuL Yty Fremi oAy
. (Checd) Arotaoismtn (Chock) svesinvise Trucatienes IR 3tmae
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49. 17 Covia

Df’" ] D-o "~‘ B FITO VDo'nl.u
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.,.fiol'll’vﬂl QF ALTyuRN TRAVFL POR BES1TNATIZN PRIOR TO CONTRACT TUAMINATION

SICTION XP FUNCTION
38. PRIMARY FUNMCTION (CI, 1, PP, other) )

Fi
SECTION Xidd OUTIES

$7. GENEQAL DCSCRIPTION OF DUTIES TO ..l PLATOMMNLD

Translator ~ Russlang Spantch

SECTION X1V QUALIFICATIONS

. ExPLRIENCE

20 Feb % - Sep 19627 - FDD/USSR Bronch/ Hqe .

Scp 62 ~ Presemt. -~ Full time Spaash l..u.l,u e T mg
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. 3oz o 144 - o
ST CLIAS o STATEXINT 37 FRIOR FCDERAL AND MILITARY SERVICE

through IV,

IMPORTANT: The informativa on tXis form will be used In determining ereditable in\-iéc for leavo purposas and retention credits
for reduction in Sorve.  The employce should complete Part 1 und the Personnet Office should complete Parts 11

PART 11.—~THIS COLUMN IS

. FRAT L—EMPLOYEE'S STATEMENT FOR PEHSONNEL OFFICE USE
1. NANE (Las, Aret, middde wmtiad) " 2. DATE OF BIKTH " 12 weTention GrouP
., . r ' . “~ .
Tarasoff, loris Dimitri . 2 Nov. 1908 7T YT sr—
emplayves only)
L UIST THE FOLLOWING INFORNATRYY CONCTENING ALL FEOERAL AND DISTRICT OF COLUMRIA STRVKE YOU HAVE HAD
PRIOR TO YOUR Nh..\lNl APPQINTNAINTS Qv not 'nclude military setvice.) [j ves D »
ROM— TO— . TYPLoF 1), ZERVICE
NANE AND LOCATION OF ASDWY - APTOINTMINT
YEAA | MONTH | DAY YIAR | MONT™ | DAy I KOwN YiAR MONTH DAY
CIA . 56l 02j 2p

4 LIST PERIONS OF SERVICE IN ANY BRANMN OF TNE ARMLO FORCFS OF THE UNITED STATES. If YOU HAD NO MILITARY
SERVICE, WRITE ~NONE.™

- noM— TO- .
BRANCH (Honmosf.:l‘i:g.on’)
. vean | monrn| OAY | year | mosTm] pav - -
A oAt T e - [ - ' .
o, S, .4.\ MY ISTN EROR O IUS Siere ] RS B SO,

IF ANSWER 1S ~YES.” LIST FOLLOWING #WORNATION.

S DUSING PERIODS OF EMPLOYMENT SMOAX IX ITEM 3. DID YOU HAVE A TOTAL OF MCRE THAN 6 MONTHS ARSCHCE | 12- TOTAL SERVICE )
WITHOUT FAY. INCL UDING FERIODS OF RESCNANT MARINE SURVICE, OURING ANY ONE CALENDAR veawt 7] ves [ no oA §ome IR
13, HLNCREDITABLE SERVICE -

(Laar only! '

P IF KNCRY rnoM— To- ToTAL ve pusposes only):
&wor, ’“" S""" AWOL, Mar Maz) YIAG | Mowim | OAY | YEAR | WOATM | DAt | veAms | wonres | cars
14, NZNHCREDITARLE SERVICE
(RIF gurposes only):
& DURING TRE FEDERAL SEAVINE LISTEQ IN 17TY 3 LID YOU ACQUIRE A PERMANENY COMPETITIVE CIVIL SERVICE S1ATUS?
Oy [Oro 15. PEEUPLOYMENT RIGHTS
(I answer ic "Yoo' in what sdeny were you emplayed at the time status was acquired?) r-] R{+] [:] no

16, RETENTION KIGHIS

A THE WIFE OF A DISARLED VETIRAN? | 3ss [ ] w0
® THE NOTHER OF A DEIruTr ey esaeeretan [ Jves [(Jwo
C. THE LNRENARRID WIN  F AveTR T ves  [] w0

i. ARE YOU:. _ . _D ns [

17. €/¢I1BATION DATE OF RETEN-
TN RIGHTS

& TO BE EAECUTED DEFORE A NOTARY AUSLX c’\ OTHER PERSONS AUTHORIZED TO ADMINISTER QATHS.
Iswear (or affirm) that the above 3atements are truc to the best of my knowledge and belief.

20 Feb, 1656 : . R :-’3 Ftriaas

oAy (SIGKATURE) - =
Subscribed and swoam to before e oa this 20th Jday o f__..°D° 195 at we Shin"ton, D Ce
. {MOMTH) - «ny ] TSIATD
; : : ' < !
SEAL ‘}"_i/.}jﬁ“z“ﬁ é/‘; :
NOTE: If cath is taken Nefore a Notary Public, the date of expiration of his Comnission :hould be shown.
(OVER) 1o—0043-1



PART 1. —DETERMINING CREDITABLE SERVICE
AND SERVICE COMPUTATION DATE FOR
LEAVE PURPOSES

NONTIY

YUARS cOy
. TOTAL SERVICE (frem £3) e e senaaas
NONCREDITABLE SERVICE (Item ).
CREDITABLE SERVICE (Leave p )
ENTRANCE ON DUTY DATE (Present agoncy).. = T B L
: . - -
LESS CREDITABLE SCRVICE (Loova pupposes.........c..e.rvserees cemrre-ns. | % ’f /¥
SERVICE CCMPUTATION DATE (Leavo purposes) W7 £ 4. tR
PART IV.—DETERMINING CREDITABLE SERVICE
AND SERYICE COMPUTATION DATE FOR
. REDUCTION IN FORCE PURPOSES
(To be completed only in those cancs when the amount of creditable service for reduction
in force purposcs differs from the amount creditadble for lcave purposes)
YEARS MONTHS ons

TOTAL SERVICE (Ftoem 12%evrrrvmnnnn. e esssanes Y s
NONCREOITABLE SERVICE (Itom 14).emnoven.... [

CREDITABLE SERVICE (RIF purposes) ........... Sessnreneeisennas Cen

EXTRANCE ON DUTY DATE (Prosont agency) .

3

LESS CREDITABLE SERVICE (RIP T PO

.Q-RV!CE COMPUTATION DATE (RIF puspOsss) . ..ouieierieeniiiiinsis i ssaiisssasans e shiens s 0 oayianaes
(Snter a3 the “so¢vico oompu(nnon date” on tho employed’s "Servioe Record é-m.” s

O 5 COVIIRRANT PEINTING OFPICE  JO—COMO~L




: ' ‘ | CONFIDENTIAL ' .

L (When Filed In)

Complete in duplicate, The data recoeded on this formis essential in‘defermining travel expenses allowsble in connection with leave
Ot government expense, overseas duty, retwn o residence upon separation, and for providing currentresidence and dependency infor-
mation requited in the event of an employee emergency. The original of this form will be filed'in the employee's official personnel folder

ST

NAME OF EMPLOLEYT flast) 5 {F'pn . D (Mudite)] SOCIAL SECURITY NUMBER
Fa / /M

I ARASOF = OAS ITRI| 079 —05-962%

_RESIDENCE DATA

ISPOT RS S NI e s D (SRS P BT S

PLACE IN CONTINENTAL U.S, inn'.\ TED AB PERMANENT RESI | HOME LEAVE RESIDENCE
. e D . as ('bb

oENCE R Lo C— cre.
2, 7 MARITAL STATUS (Check one) .
| Lﬂ:rl:mo [ Jsavamaven™ .—.I-—.]b;;n';t.:. [ [ wooweo TI:JJS‘.'_‘J‘.‘:.‘.-.‘.E.__
¥ GARHIED, ’&!/::1;:2 e ) o /LI'O DATE OF MARRIAGE
IF DIVORCED, PLACE OF DIVORCE OECREV 2o DATE OF DECREL
13 -.Znoo-so. PLACE SFOUSE DIED P - OATE 3POUSE DIED |

P PREVIOUSLY MARRIED, INDICATE NAME(S) OF SPOUSE, REASONIS) FOR TERMINA TION, AND DATE(S)

l"l—('\..—
3 ” MEMBERS OF FAMILY
NAME OF 3POUSE /] — AQURESS (No., Streot, Clty, Zone, Stato) . TELEPHONE NO.
Fn ae STE TSN w38 =179y
NAMES OF GH{LOREN | Acoress T sex OATE OF BIRTH
e 22 big LAy
5‘7 ntone{— e ' L | 20 Mo Yy
~N . ’ATN‘Es_f ° cu_-m‘:\_)__ ADDRESS ; TELEPHONE NO,
NERRRSCEFE B ST N1 creeiens o
NAME QF MOTHER (Qr lomauly guardion ADORESS TELEPHONE NOD,
I“*E? .\K.SC'&BI :“1 '-;;‘:-l:?c‘\ N Clrtse

WHAT MEMBERIS) OF YOUR FAMILY IF ANY, HAS BEEN TOLO OF YOUR AFFILIATION WITH THE ORGANIZATION IF CONTACT 1S R
QUIRED IN AN EMERGENCY, A, . L 7. - N
. LN oL G, Cr-""‘,'f//_’f,

4. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
NAME (Mr., Mre., Nisa) (Lasr-First-Middle) . RELATIONSHIP . :
- Y - . "
oA L LL L M iy SRR '/“i.__{”‘d :
HOME ADORESS (Now, Streot, Citf, Zone, State) HOME TELEPHONE NUMBER
v .

S VIR A/ AR CY N T AN SN R S P o 0 ot nerle oH0 —
DUSINESS ADORESS (No., Street, Cily, Fne. Stafe) AND NAME OF EMPLOYER, IF APPLICADLE BUSINESS TELEPHONE & EXTENSION

1S THE INDIVIDUAL NAMED ABOVE WITTING OF YUUR AGENCY ARFILIATION® (1] *0% give name and addross of organisas '
tian he Dolieves you work fur.) . YES

DOES THIS INDIVIDUAL KNO@® THAT nEi HAS BEEN DESIGNATED AS YOUR EMERGENCY ADDRESSFE® (If anawner is *No® ! YES >
oxplatn nhy in ttem 6.) X b
NO

The persens named in item 3 cbove @ay also be notified in case of emergency. If such notitication is not desirable because of
health or other reasons, please so state in item 6 on the reverse side of this form.

CONTINUED ON REVERSFE SIDE

CURRENT RESIDENCE AND DEPENDENCY REPCRT

NO
1S THIS INDIVIOUAL AUTHORIZED TO MARE DECISIONS ON YOUR BENALF? (1 SNa® Alve mame amd sddrear v peiaon, if ves | 04 .
any, who can mako such Jecrsions in case ol omergency.) e N
; L
NO

L9061 ganay = CONFIDENTIAL . —

Y

e v b

At o

T ey

7,




CONFIDENTIAL

188 Fellod In)

L. * ) .VOLUNIIRY ENTRIES

Z poe ience in the hcndlmg of employ.- b Ties wta abaan ihu. ha Usenre o certoll suranie! 3213 afvan ot j o comp!: .
¢3223 the settlement of estote and finoaciol ma"r'l. The i=hemation roquested in this section may prove very usebul 1o your lamily
 s+wney in the event of  your duoblll'yu deathand will be disclosed only when circumstances warrant,

A Nl\ll AND IUDNLSS O!’ lN' BlNll' 0 INSTI'U"MI ) INICH 'OU HAV( Al LOUN\') ANO I‘NK NAH!S N INI\M
Lo ety ANL CARRIED.

- -

- -— — . .
Ao, Tt l D :"a-aJ_"-/' A, el L PR AN

“r

/’r,/“/- \f( Ve AMNA Ty 2R
“#s% YOU COMPLETED A LAST WILL AND TESTAMENT® E“ vES [:'] NO. (11 *Yec® where ts document loceted®)

M. Dur cwWie /ou\;.u R T

war? YOU PREPLANNED AN ARRANGEKD GUARDIANSMIP OF YOVR CN'LDR.N N CASE OF COWON QISASTER TO AOT™N PARENTS?
l‘/"f:_\ YEs D NO. (I *Yeo® give Mmd'l)-nd.ddnac) TS

PP VA ‘d‘/VJ
AP —————

v (’ /'u

AP R W R KL

WS Y -
“) NO. (Il ')’au s who posieas the puwn nI .uomoy')

4472 ¥OU EXECUTED A PORER OF ATTORNEY! (7] YES

Y “"ADDITIONAL DATA AND.OR CONTINUATION OF PRECEDING ITEMS
MGNED DATE $|QNAYU~E

:%5”-’ ~$/% ' 3.3 C. 29 /’}';7;.-/ 1753 (;’Lé,‘:,oa 5:77, S

CONFIDENTIAL




CERTIFICATE OF ATTENDANCE

_MAR 15 1356

I have attended

I certify that on

the Induction Course specified by Regulation 25-110.

BORIS DIMITR)  TARRSOFF

. [T ccanrcar T srewoonsruic éouu
orrice pbP / F‘

-2 ._L (Grade )

TR L7t il R

e
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STANDARD FORM 61 ROISTO AUGUST 19
PROMULGATED RY CIVIL $1 9. 10T SUMWISSION
FUDLRAL PERSUNNIL MANUAL

APPOINTMENT AFFIDAVITS

IMPORTANT.--Before swearing to these appointment aflidavits, you should read and understand thé
attached information for appointee

I CENTRAL I\T"Lx IGENCS N:BvCY Washington, D, L. . !
T (Dtpnﬂmt ﬂ' w}i*-f—._“”"f—am or \ﬁﬂ*;).....-...-..*.-.‘~ ° (’l\-n of ouabym!) - ""“"‘“‘"““‘-.
1, B.?.x:.i..’. Dinitrl Tarasoff : , do solemnly swear (or affirm) thab;

A. OATH OF OFFICE -
I will support and defend the Constitution of the United Statcs against all enemices, foreign and
domestic; that I will bear true faith and allegiance to the same; that I take this obligation frecly

without any mental reservation or purpose of evasion: that I will well and faithfully discharge the

dutics of the oftice on which I am about to cnter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do not advocate nor am I a member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional-means or seeking by force or violence to deny other persons their rights under the
Constitution of the United States. I do further swear (or aftirm) I wilt not so advocate, nor will
I become a member of such organization during the period that T am an employee of the Federal
Government,
C. AFFIDAVIT AS TO STRIKING -AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and th‘\t I will not
80 engage while an employce of the Government of the United States; that I am not a member of

an.organization of Government employees that asscrts the right to strike against the Government
of the United States, and that I will not, “hllc a Government employee, become a member of such

an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corporation for the use of influcnce to procure my appointment. :

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and

correct.

I3

‘ - N P —
3 I~ .
20 Faboe 1956 e L T P AT T Moot de
{Date «f entrance an duty) (a.—n-lm of cywuvd
h ab. 56
Subscribed and sworn before me this. 2’)t ......... day of ... ....l"_.., A.D. 19...._. 3
at . 'ashinf’tOn, D, c e U U TSR
’ R : Fuo
< Cye— / =
— 4 .
reat ‘/...'..L rxj‘- w: e eeiineeicaeeee

tS-cvqu,! pruny

ff{~m7c'6 -//

- ? (T.ted _
NOTE.—1If the oath is taken before a Notnry Public the date K!/exp:ul ‘on ol Ixu commission should’
be showan. te- et

[seat)




DECLARATION OF APPOINTEE

"This form is to be completed before entrance’on duty.
declaration will be grounds for canceliation of application or disiissal after appointment,

criminal offense and.will be prosccuted accordingly.

Answer all questions. Any false statement in this’
Impersonation isa

1. PREZINT ACDRESS (street and number, city and State)

- . . [ . N ‘ . il N - ;-
VW ESLEY Hali ce ) ~iee SR, N WUAsHinETN, D.C.
2 (A) DATE OF BIATH (8) FACE OF BiRTH (city or (own and State or country) *

N, 2 jaces. EANGTT N A0S LB Nussan

(Q) RELATIONSHIP

wirege

& (A) IN CASE OF EMERGENCY IU’AS! NOTIFY

ANNA TARASIFF

(D) TELLPHONE MO,

(C) STRELT AND NUMBER, CITY AND STATE -
R &¢I

SIS B EvIL AV, SAYLES
- T Ll F 1

4 DOFS THE

THe past 2 Montwst [ ] s »0

11 00, for each such relative fil in the blanks below. It additional space is_necessary. somplote under Item 10.

UNITED STATES GOVERNMENT EMPLOY, IN A CIVILIAR EAPACITY, ANY RELATIVE OF YOURS (DTHCR BY ELOOD

OR MARRIAGE) WiTH WHOM YOU LIVE OR HAVE UIVED WITHIY

WAME FOST OFFICE ADORLSS

(Give street numbor, il any)

MAR.
Rito | SINGLE

i‘) POSIHON. (7) TPMIORARY OR NOT
(Check one)

3) DLPARTMEMT 0R AGENCY IN WHICH
M

RELATION.
PLOYLD sMp

2
3

INDIICHE "YES"‘OR “NO"* ANSWER BY PLACING “X"

N PROPER COLUMN YES

10, SPACE FOR DETAILED ANSWERS TQ OTHER QUESTIONS

ITEM | wiuTe 19 LEFY COLUMM NUMBIKS OF ITEMS TO WHICH DETAILZO ANSWEKS APPLY

& ARE YOU A CYTIZEN OF OR DO YOU OWE ALLEGTANCE TO THE ULNITED STATES?. .

IEEEIEN 8 QIS S B L0 R

T T R

& ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TLRRITORY. COUNTY, OR
NLNICIPALITY?

It your answer is ** Yos™',

give dotails in Item 10,

0O YOU RECHIVE ANY ANNIATY FROM THE UNITFO STATES OR CISTRICY OF
COULL VEIA GOVERRUINT UNIER ANY RET1RT LT ACT OR ANY FENSION OR
OTHER COMPLNSATION FOR MILITARY OR NAGAL SERVICEY ...
Ifyvur answor is **Yea'', givon ltem 10 renson fue retirement,
that s, ade, optional disability, or by teason of voluntary
or involuntary arafion after 5 years” service.; anount of
relirement pay. wnder what retirement act: and eating,
if retired froem nilitary or na sesvico

~

e vr e e sesam s tav v

P S

1% BT SR

& SINCE YOU FILED APPLICATION PESULTING IN THIS APPOINT VENT HAWE YOU
BEEN CILCHARGED, O FORCID TO RECIGN, FOR MISCORDUCT & SATIS
FACTORY SLRVICE FROM ANY POSIIIONT e envmeaaniiaas

Hyocur answoris**Yes'. givoin ltem 10 the name and address
of employer, date and teason in wach care.

.
L

& MAVE YOU BEEM ARRESTED (NOT INCLUCING TIAFFIC YEILATICNS FOR
WiiCH YOU WERE FINLD &35 OR LFSS, 08 FORIFITID COLLATER AL UF $SOR
LESS) SINCE YOU FILED AFPLICATION RLSLLTING IN THIS APMOINT MENTT oo s

is **Ves'". list all such caves under Itemn 10.

Give 1n each case: (1) Tho date: (2) thi ture «f the wlfensa

or violatmn, (5) th and Lxats the vourt. (§) the

alty rmposed, f anv, vr other disposition of the case.
mppcml-d. your fingerprints will be taken.

I your answor

s

INSTRUCTIONS TO APPOINTING OFFICER

> ating offcer before whom the foregoing certaficate is male shiall
deterinine 1o hrs own satislaction that thie appasntriet woull be in comfurmance
wth the Civil Service Act, appheatde Civil Service Rutes amd Regulonions and
ety of Congrens pertaining to appnntnient, .
This foem shouid 1w chavknd fe holting of office, pearica, suitabili
tiva with any recerd of gecent discharge ue arvest, and particale

a
following:
(1) Identity of appointes

“in con-
{52 the

.1t is the duty of the sppeinting offer to
+ guatd sgxnst inpersonation and to determine beyond reammsble doubt that the
eypantee i3 the esame perscn whose apgesnatmient was suthieusal. The
app wntee's nignature snd bandweiting are to e camparad with the applostion
ami € other grrtinent papecs. 1 1he apicantee qual.hed 10 8 written examis
Datria, the signature on this farm should te enmpared with the mgnature on
0 sheet, ahich wos wigned 12 the eraminatown recen., - Hos phvavad
may le (hevked aga:nst the medwal cerichaete. The appanice
be questioned oo bis personal history lor agecment with hie previous

.~1f deBnite age limits have been establiahed fue the position. it shoukd
ned that applicant is Aot outeide the ags range fur eppnntmirat,
h detormination s tnale, the spanntinent may not be consummate i
—~The appuinting offivee s responubis foc ubierving the
s of (1Y the Civil Servie ules and (2 appropriativn aces,

3 an staset fo bean peared and is Aoy Me pronf
citiae aship stetus 10 the abaence of conlliting evilence.
‘oppantiment shiould aot be ¢ ! until <k
the certifying ofhce of the C-yu Seevi'e Comnumon,

(4 Metnhers of Famirte —Seetion 9 of the Civil Service Act provides that
whenever there are alieady two or mace embers ¢f » famly sexving unler
pevbatimal or permanent sppuantment in the compeiitive ¥Viie, RO wther
meniber of suek fanuly e el e foe tevhational o permanent sppntinent n
the vompetitive service, The appuntments af pervoms entitiad to vetcran
pecfoverne mec o ject ¢ Theé memiers of fanniy proviska
dews pot apply 10 teingnwary A1t frur Irteful vaees may be referred 0
the apgropeiate offne of the Cavil Ser

(N As
be drter
Uatl «

(3) Citizenship
ctizen hip prov
Fuoom 1 ¢

o 6. SOVEANULNT PRIETING COTICE 14— 58100-9
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L o~ SECRET - t FEB
. . SWRes KNPt fan
i - : PERIODIC SUPPLEMEN Lomy s onre
} o~ ¥ ﬁ’l | R .
/ /f] L/ 7/ PERSONAL HISTORY STATERE \\.t M , U.’ﬁr‘m. 3 P
usmcyﬁq [\ '«'. VAR
\‘4“/‘ u\l e hept ruurvi", E{;;Rthnn‘h nl dvplvic.g!p-

This form provides the sesns shereby your official persvane!
information you have furnished previoualy, it will bhe nicessary lor you do complgte throvgh M n thesr
e since you!entered on duty with

entirety. You need cowpiete Sectiona VII theough XL re hffs hes sh
lho,ol‘anll.“on or il you believe the stem 'Oouw-|1 '.QU)F-‘GM‘V_:J;‘H,|(I)v_“)v“d

cuzuu L/af € OGT o35/

StCl’lOl,l c
1. FULL NaME (Laet-Firei-dsddle)

TARASOFF, BORIS DIMITRL

2. CURRENT ADDRELSS r'o ., Street, City, Zone, State): 3. PIRMANINT AGORISS (No., Street, City, Jone, State)
L4
2819 - Gainsville Str, S.E. ’ 2819 - Gainsville Str.. S.E.
Washington, D.C. : ' Waehington, D.C.
' S. STATE, TCRRITORY, POSSGE3ISINN OR COUNTARY IN wWiHICH YOU NOW CLAIN RESIDENCE

4. HOME TELEPHONE numBLw '

LUdlow 4-1380 ‘Washington, D.C., U.S.A,
SECTION 4 PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
1. namt (Losi-Pisst-tsddie) PagrCRABLY RESIDING IN U.S. 2. WELATIONSHIP

wife

Taragsoff, Anna
3. WOME ADDRESS (Vo., Sfreef, Cify.

2819 - Gainsville Str, Washington, D.C., U.S. A.

4. DUSINESS AUDRESS (Yo., Streer, Ctty, Zone, State, Countryj. INODICATE NAME OF #IRM OR EMPLOYCR, IF APPLICAGBLE

Zone, State, Country).

.

2430 - E__Streei, dashggtonL D.C.
8. HOME TILEPHONE NUMBER 6. BUSINESS TELLPHONE NUMBER 7. BUSINESS TELIPHONE IXTENSION
1Udlow 4~1380 EXecutive 3 - 6115 8491
1 SUCH NOTEFICATION

IN CASE OF EMELRGENCY, GTWE®R CLOSE RLUATIVES (SPouse, Nother, Fathar) uay ALY0 Bt NOTHFIED.
1S NOT ODESIRABLE BECAUSE OF HEALTH OR OTHER REASONS, PLEASE 30 STATE,

SECTION (11 MARITAL STATUS
1. CHECK 1X) ONEs ] Jsmwee [x [uamareo [ Twicowo | [seramared [orvorero]  Tassuideo
PLACE AND REASON FOR ALL SEPARATIONS, OIVORCES OR ANNULMENTS

2. FURNISKH DATE,

1f you heve been married more than once, including annulments, use o separato azheet for former wile

VIFE OR HUSBAND:
Il morringe is contemplated, provide same Jata for fiance.

or husband giving data below for all peevious marriages.

3. NAME (Farsr) ) . (Viddie) (Naiden) (Loae)
Apna . Adamoviez Tarasoff

4. DATE OF MARRIAGE $. PLACE OF MARRIAGE (City. State, Country)

10 March 1945 Cleveland, Ohio

6- WIS (OF her) ADDRESS BLFLAL WANRIAGE (Vo., Street, City.

13610 -~ Benwood Ave,, Cleveland, Ohio, U.S.A.

7. Living LB DAY( OF DEATH J'9. CAUSE OF DEATH

xrhn _I [u

CURRENT AODRESS (Give Jast address, if deceased)

Staete, Country)

0.
2819 - Gainsville Str., S.E., Washington, D.C.

t1. DATE OF BIATH 12, PLACE OF BIATH (City, State, Couantry)

5 May 1923 - .- Cleveland, Ohio, U.S.A.

$3. IF 80RN OUTSIDE U.S5.°CATE OF EnNVRY [14. PLACE OF ENTRY

1e. CtvizinsuiP (Cuuntiey) 16. OAYE ACQUIRED 17. wHERE ACQUIRED (Cily, State, Country)
U.S.A. At birth Cleveland, Ohio, U.S.A.

18. OCCuPATION 19. PRESENT €WPLOYER (420 gave former employar, or 1f apouse is deceased or

. uim unemployed, last two eaployers) CIA

20. EMPLOYER"S 0 BUSINESS ADDRESS (No., Street, City, State. Country)

24,30 - E Street, Washington, D.C.
; SECTION 111 CONTINUED T0 PAGE 2

7oAy No. $U4Yb use rrcvious eoiTioNs. SECRET ')

1 DEC s¢ 1



SECRET

s @hen Folled Ia,

SECTICN 111 CONTINULO FROM FAGE 1

21, QAYES OF WILITARY SERVICE (Proas and Tos ) &Y WINTH AND YEAR

2 Feb-IMt———20-Ccb- 1045 .

22, WRANCH OF steviIte

;ifﬂr ' - . . vtk

23, COUNTRY WiYu mseidwn MiLITAGY SpenviQl arsiLiaTeEe

24, CLTAILS OF OTREIW COVERNWLNT SLAVICE, U 3. 08 FOREICN

RELATIVES 8Y BLOOD, MARRIAGE OR ADOFTION LIVING ABRQOAD TR wHO ARE XOT U.S. CITIIENS

SECTION 1Y

1. FULL Nawt (Lest-FiratMiddie) 2. RLILATIONSHIP - 3. Gt
' 4. ADDRESS OR COUNTRY IN WHICH RELATINVE -Atl?n,ou's o . ) . - e - ;

3 airnizensar (Cewntey) o.~r-(wingv'0f -:omu?t 7. DATE Cf LAY CONTaCT

booFLLL Nawg (Raat-FeratMiddle) 4 nunlonsul.r 3. AGL
g |4 Avomess 0% TILNTS 1IN WHICH RELATIVE RESIOLS :

. ““‘;t\s"'" (Kventev) 6. FREQUINCY OF CONTACT 7. DATL OF LAST CONTACT

1. FULL NAME (LastFerst-Widdle) 2. RELATIONSHIP K 3. ALK
N 4. ADIRESS OR CTLNIRY AN WMICH .Rtllilvt RESIOLS

3 CITIZENSHIP (Tountry) . 6. FREQUENCY OF CONTACT 7. DAL OF LAST CONTACY

1. TUlL Nawg (Last-Ferst-Widdle)’ : 3. RELATIONSHIP 3. AGE
. 4. ADDREISS OR COINTEY N WHICH RELATIVE RESIDLS

S CITIZENSHIP t;‘-‘vntr.v)‘ 6. FRCJUENCY OF CONTACT - 7. DATE OF LASTY CONTACT
3. SPICIAL REMA3NS, 17 awy, CONCUANING mtslt'nu.unvts

- . .
. .o .. .
.

SECTION ¥ FINANCIAL STATUS

1. ARE YOU ENTIRELY CEPENDENT ON YCUR SALARY? [x [vl\ - [ |
2. IF YOUR ANS®ER 43 “N0° TO THE ABOVE, STATL SQuRIisS OF OTHER INCOML

3. BANAING INGTETUTIONS SITH @HICH YOU WAVE ACLOUNTS

apoRess (Crtw, Srate, ountry)

NAME CF iNSTITUTION

Anacostia National Bank

2844 - Alabama Ave, S.E., Washington, D.C

N SECTION ¥ CONTINUED TO PAGE 3

- ——t
: ~ SECRET
2




SECRET

. ¢ . ; . (Whea Filled In)

SECTION V. CONTINUED FROM PAGE 2

4. MAVE YOU CVER DItN i%, OP PETITIONED FOR, QANRRUPTICY? lx[ res I I-"

. CF YOUR ANTRrO JS "YESL" 10O TuE AROVE ot'\(."ON. GINT PAPTICULAMS,
I had been ad judged bankrupt by the U.S5. Dist
29 Oct 1940 in the case of Orel Uelicateesen,

INCLUDING COURT ASD DATE(S)

rict Court of New York on

00 YOU RLCUIYL AN AwnuITY FROM THE UNITED STATES OR DISTAICY -Of COLUNMBIA
PENSION, OR COMPEINIATION FOR MILITARY OR NAVAL SERVICL?

res

GOVERNMLNT USDER ANY RETIRCMENT ACY,

D-a

7. IF YOUR ANSWER 1S TvEs” TO THE ADOVE QUC

$TI0Y, GIVE COMPLETE OLYAILS

DO YOU MAVE ANY FINANCIAL INTCPEST
wiTH U.S.

ANSHERED "YES", Givg C‘l)l'l.i'( DCTAILS ON A SEPARATL SHELT AND ATTACH N A S

iN, OR DIFICIAL CONNELTION W(iTH, NON*U.S.
CORPORATIONS OR BUSINESIES HAVING SUDSTANTIAL FOMEIGN INTERESTS?

e
CALLD favELOPE.

m.‘

CORPORATIONS UR BUSINESSES ON IN OR
IF YOU MWAVE

S. OVTHER fOUCATIONAL TRAINING NOT INDICATED ABOVE

Advanced CIC Course; Oberursel, Germany, in July 1945

SECTION VI CITIZENSHIP .
1. PRESUNT CITIZtNsHIP (Countey) 2. CLTIZUNSHIP ACGQUINED @Y + CHFCR i) ONCi
U.S.A. pintn wanmtscs E""' ¢Seecifyy: Naturalized
3. WAVE YOU TAKEw 5TCPS TO CHANGE YOUR W GIVE PARTICULARS ) :
PRESENT CITIZENSHIPY e L]
3. 17 YOU MAYE APPLILD FOR U.G. CITIZENSHIP, INDICAYE PRESEMT STATUS OF YOUR APFLICATION (Firet pepara, ete.)
| SECTION V1) "EDUCATIOM
1. CHECK IX) WIGNEST LEVEL OF EUUCATION ATTAINID ;
Lbas THaN NION dCwuOL GraouATL HaYEe Teo YEANY nv.totugl « NO OEOMLE
“iGm ll’lolf\_ Gaapusrte ;;'(-:'.$0l°9 nconzt
Taaot, ausiniri, ow COMMLARC AL LCHOOL GRa3VATE GFlDUl'i stuny Ltapiwe 10 wicua» orGantt
x TRO YELARY COLLEGE UM LESH MASTIR s DLORCH l IDGC"J"’ otanct
2. COLLEGE OR UNMIVERZITY STUOY -
1 . ; SEM/QTR,
NAME AND LOCATINN OF COLLEGE OR UNIVERSITY Jupsee DATES ATTINOCD otorer| OATE hOURS
: CYYEY] winonm rrow To RCEC“O Recto rECIry
Russian University of N.Y., N.Y.C. General 1924 1926
»
i
T
:
'
3. TRADE. COMMERGIAL Awh SPECIALIZEQ SCHOOLS
. . 2 5o . ‘ . DATFS ATTENDED TOTAL
NAME OF SEMNOL s 'uov OR SPECTALIZATION - ” onTws
T
Cooper U:ﬁon Art School in Fine Arts 1927 1927 10
ew_York City
Cooper School of Art in Commercial Art 1950 1951 21
Clav _Ohio_ . - _
4. MILITARY TRAINING (#ull time duty in specialised schoola such as Ordnance, Inteiligence, Communicationa, etc.)
. ‘ CATES ATTENDED YotaL
NAME OF SCHOOL $TyDY OR !f!:lﬁllll'lan Teow o MONTHS
MITC Camp Richie, Md CIC Course- 1944 , 1945 - 2
| University of Penn. Philad, (Pa,, German Language, cIcC April . 1945 1

SECRET
3




SECRET . i
. Scwhen Falled Iny . !
sEcTion Vit " : FOREIGN LANGUAGE ABILITIES
CoWFLTENGL - N ORDEA LESTOOD HO® ACIUIATD
L ANGUAGE T rorer
¥ s
lw'|:‘L“ \i\.v‘ ADEOUATE [ ADTQUATE| | 4y 140
(Liat Belce each fanduage an ) N . FoR X * CONTACLY |ACALFWIC,
“hich vom povsess any ‘Jegree NATIVE "‘_‘3"_“ fEsTARCH | Teavit anoaLECGq "‘."" prorowctif terTH 2100V
of cospetence. Indicale youe FLUENCY | FleEley © RESIOENCI] PARENTS (ALL
i i . counTmy

proficiency to resd, write or T READ B - aMITE 8 ¢ 5PiAK UN €1C.) LeveLs)

speak dy placing » chockh (X) an
the appiopciate doues)

R w]|Si® af sl | ats AR ER R w|s

2. IF YOU NAVE CHMECKED "ACADIMIC STUOY" LADER THOW ACQUIRED™, INDICATE LENGTH AND INTUNSIVINESY OF 3TUDY

TIRMINOLOGY OM TWE scienriric,

3. DESCRIBE YOUR ADILETY 1O 0O SPLCIALIZEC LANGUAGE wOHK INVOLVING VOCABULARLIES AND
ENGINEERING, YELECOMMUNICATIONS, MILITASY VR ANY QTHER SPECIALIZED FILLD .

GEOGRAPHIC AREA KNOWLEDGE )
te1rs OF wiiICH YOU HAYVE XNOALEDGE GAINTD AS
*ryvre OF SPECIALIZCD KNOWLEOGE"™s INDICATE
pPOLLIICAL PARILILS L1

A ArSELT CF WISIOLNCE, TeavEL

SECTION 1X
TYPE GF KNOWLEDCE SUCH AS

b. LIST BELOW ANY FQREIUGN RTGIONS OR COuUN

STUDY OR WORK ASSFGAMUNT. UNDER COL NN
L TLLS. RAINEQADS, IMOUSIRLILS

ANOWLEDGE ACGUIRIS OY

TERRALIY. CRASIS, MAROINS. W
DATES OF
NAME OF REGION OR COUNTRY TYPE OF SPLLALIZLD KNOWLLCGE RECSIOENCE. pESte »OAx
TRAVEL, LTC. rm:r: traviL | STudY A'.:;r.»;-
. 3 «

Russia (Ukraine) General 1908 - 1920 Native

Turkey (Istambul af‘ea) General 1920 - 1923 | Yes

Germany (u.s.zonel)

Uoga

General May 1945 ~Oct 1945

BOVE

3. INDICATF THE PURPOSE OF VISIT, RESIOENIE D® TRAVIL FOR FACH OF THE REGIONS OR COUNTRIES LISTRD A

N Ruesia - I am a native of that country

Turkey - I lived there as a stateless person for 3 years
3 ation

SECTION X TYPING AND STENOGRAPHIC SKILLS
r FrinG (W.PM.) [ 2. SHORTHAND(W.P.N. ) T SWORTHAND SYSTEM USED + CniCk _(X) APPROPRIATE 1TEM
30 ~Jowrco| [srecownrrin - [stenorvea] [ormes (%ectl) ]
GPERATING EAPERIENCE OR TRAINING (Comptuaeter, Miseo:

4. INDICATE OTHEM -BUSINESS MACHINES @1 TN enIIN YOU HAVE HAUL
graph, Card Punch, etc.)

SECTION XI SPECIAL QUALIFICATIONS
1. LIST ALY WOBBIES AND SPORIS IN WHICH YO ARE ACTIVE OR WAVE ACTIVILY PARTICIPATED. INCICATF YOUR PADFICIENCY
v tasn  Badminton - fair, Soccer - Fair, Photography - good, Philately - good,

0Oil-painting - good, Reading - good.

RES.L TING ¢ ROM EXFERIENCE OR TRAINING, &viH wiCt? FIT YOU FOR A PARTICULAR

2. INDICATE ANY SPECIAL QUALLFICAYIONS,
aining and experience with the CIC would indicate the

PISITION OR TYPE OF WORK }w tr
type of work for which I am best qualified.

CLATING 1O OTHIR EQUIPMENT OR MA*

LISt ANY SPECIAL SKILLS YOu POSSESS R
C AND PROFESSIONAL DEvICES, ETC.

eRCLUNING EGUIPMENT NOTED IN SECTION %,

3.

CwiNES SUCH AS OPERATION OF SHORTWAVE RAS1S. WULTILITH, TURRET LATHE, SCIENTEFY

4. 1 vOy AREC A LICENSED OR CERYIFIED MEWSTT oF ANY TRAOL OR PROFESSION (Pilot, Electeician, Radio Operator. Teacher,
INDICATE THE KIND OF LICENSE OR CLATIFICATE. NAME OP [SSUING STATE, AND

Lawver. CPA. ¥

ical Techaician, etc.),
REGISTRY. NUMBER, IF RNO®N. .

(Year of iswue)

(Year of iasue) 8. LATESY LICENSE OR CERTIFICATE

s. FIRST LICENSE OR CEATIFICATE

-

SECRET
3

9,
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L
- - Lt 1 SECRET
( #hen Fritded In,
° . . o SECTION X1 CONTINUED FROM PAGE &

— - . ——m i st O T e e e S un T o U
7. LAIST ANY SimiPaCAAd Pl 3MIl VATLE AL S M Ca Yoy ARL tut AuTeo@ (D mot subsit vonies unleve tequented)
INDICATE TITLE, puBLICATION OATL. AND TYPL OF aR(TING (Nons Liction, yerentifae artaclen, qeneral interest wuls

jects. novels, short slorses, etc.)

TIATEC wHETHEA OR 10T THLY ARL PATINTRO

o TNCICATE AWy GLVICES wwiCn TOU WAVE TNVENTLD AND

9. LisT ‘:‘V 'Ul:ic SPLAKING Aud 'UDLlC.ﬁl\l.HO'cS l"’_(ﬂl(\([

Public Speaking and public relations experience

s _ Greateyr_Alameda County Code0s COUNCAl . oo e G
5 IN weiCH YOU AR[ NOW OR WEREL FORMLRLY A

EE R 10. LIST ANv PRSFLSSIONAL, A7 ALEMIC OR HONORARY ASAOCIATIONS OR Sotl-t'll
MEMBLR, LisT ACADIWIC wonnRs YOu HAVE AFCLIVED, . . .
Chairman of the Circle of Youth #Russian Culture', New York, NeYo 1937 - 1940

on the l-kocﬁtive Board of

The National CIC Association, 1956 - present: ) ‘
o [ eEiicn wit oremnIZaTIon s DXTERIDICE - SIacE LAST COnLETIOR 7 PERSCANEL_ GUALIF ICATIONS QUESTIONNARE
1. INCLUSIVE OATES (Prom- snd Jo-) A TR D OFFICE/DIVISION/ BRANCH OF ASSIGNWINT .
2 Mar 1956 to 27 Jun 1956 7 DDP/FI/CL/ICD '
1 a. WD. OF ENPLOYLLS ynnt® roufl DIRECT | 8 OFF1CIAL POSITION LRIY . )
surcavisioy mons_ _Intelligence Assistant —_— ]

4. DESCRIPTION OF suTIES .
Research, anzlysis, and translation
{ncluding extensive work with microf

of maperials in the Russian Ianguago »
{1med materials.

1. INCLUZIYE DATES (Prums- and To-) t 2. GRADE | 3. orvlct./uwlsmuln“ncu OF ASSIGNMENT

|27 Jun 1956 = 9 3¢ _1956_ 7 00/FULD/BY N
4. M0, Of EUPLOYFES UNUEY YOUR DIRCCT 5. OFFICIAL POSITION TITLE .

PEPVISION  nong Intelligence Asgistant

2 6. DESCAIPYION of OuTILS .
" Reading newepapers and periodicals, abstracting information of intelligence
_value and compiling it into reports. .

1. tnucLnsiue DATES (Frum- ond To-) 2. GRADTI|Y. O'flf.llbleSiON/DNlNCn OF ASSIGNMENT

i_9 Sep 1956 - present i 00/FDD/BY
4. NO. GOF (uPLOYELS usbee YOuR DIRCLCT [ OFFICIAL vo_snlon TiTLE

SUPEBVISION none ] Foreign Documents Officer

3
¢. OLSCAIPTION oF DuTILS
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( Fhen Folted In) T

. » . : ' SECRET “Upe
CHILURTY AND. owu CEPENOENTS ’ K

o [ SECTIOn llll

1. NLUMDER u CHILDREN {I;icludtn' uwrh]lﬂ-nn' : n\.wau ol omu m '\un (xn ha ‘;7“--
5 ano adopted cMildren) an0 AnL UNMARRILD, ’ 2 parents. sterparen) "”” "'; )ol' “
. - wM0 OLPIND ON YOU lu o8
::::;.::‘vu-s OF AGL, AND ARL NOT SILF THEtR SUPPORT, CR. €W ‘ o ,, 11 vians
M 0 AGL. 'MLABL,!Q.LJLU_A.J‘J_Q ~1
3. PROVIDE T™E FOLLOWING nnnn.unon son ALl cuuoa(\ AND QEPENOENTS
sex :?7
NANE RELATIONINIP YEAR OF DIRTH cvnunsuw AD (1]
T ¥ o

T , -‘ ‘ ' 2814 - Gainsville Str.
.unnm.n.,t.nn,_ﬂ‘ﬂ-

1 _Anna—Tarasoff wife. 1923 x| UsA SaBay
Barbare Tarasoff duaghter_ 1945 x| UsA same a3 above '
‘Raymond Tarasoff svn 1549 x UsA same as above

. e o e om e e

lnDlIIONAL CUMMENT AND/OW CONYH‘UA'ION 0fF PAECLDING !TEMS

Places of rosidence: EOD Date: 20 Fob 1956 ’

18 Feb 1956 = 7 Jul 1956 Wesley fedl, 1426 21st Str., Washington, N, Judy
7 Jul 1956 = 1 Doec 1956 3605 - Minnosota Avo. S.Ee, Washington, D.Ce

L boc 1956 - Present 2319 =~ Ceinsville Str. S.E., Washington, D.C.
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' SECRECY AGREEMENT

7

Date

1. 1| am aware of the fact thot the Central Intelligence Agenrcy
by reasop of the sensitive nature of its work, must observe very strict
security measures.

2. lagree to honor the requests of the Central Intelligence Agercy
relative to my application for employment or rendition of services
whether it be accepted or rejected.

3.1 agree not-to-inform-anyone that-L.am being considered for a
position in the Central Intelligence Agency, unless specifically author-
ized by a representative of the Central Intelligence Agency.

4. | agree not to disclose processing procedures | have obsened
in the Central Intelligence Agency.

5. 1 agree not to discuss by name or otherwise, any individuals
with whem | have talked in the course of my application for employ-
ment to the Central Intelligence Agency.

P . J—
" o - 7 - { .
RO e 2 VY 3 [éra 1L i

Signature
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CONFIDENTIAL

(¥hon Filled fn)

 STAFF AGENT CLEARANCE

SUBJECT

DATE P28 My 1963
YOUR REFERENCE:  Roquaut for Secwrity Clearance dzted 28 Moy 1963

NN

CASE NO. ! 10:887
T0 ¢+ Chief, Contract Fersonnel Division
A, i Star? Aggrté Jranch
‘ MAI [ rir )

1. This !5 to aivise that a securily clearance {5 granted for the employ-
ment of the Subject as y Staff Agent, Go-11, by poz/Wi/3, in the capacity of

Operations Officer at Mexioco City, Mexico.

.~ 2. If.vour office sheuld desire at a later date to change the status or
use of the Sudbject, a rejuest to cover any pronozed change should be submitted

to this office,

3. Unless arrangerents are made within €0 days for entrance on duty within
120 days, this Azproval beccres invalid.. :

b, As a part of entrance on duty processirg:

DA personal interview in the 09fice of Zecuriny muct be arranged by
your office.

A rersonal interview i5 not necessary.

0

N .
WaH el
W. A. Oshorne . e

Cutgf, PLOASONNIL 2ECUOITY DIVISIOw, ©1

.(..l°|

CONFIDENTIAL

: :‘I.. :a . 1989
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CONFIDENTIAL Yy

QECURITY IRPORMATION '

SECURITY APPROVAL '

7

\ o . _ : : o - pate: 1l December 1955.
YO: Chif, Records & Servicss Division Your Roforonce: C-1235 DDP '
Personnel Office S
fROM: Chief/ Security Divislon L _ Caso Number: 104887
- Personnel g . :

SUBJECT: TARASOFF, Boris Dimitri

1. ghia {s to advise you of security actlon {n tho subjoct caso as indicated
» ¢low: : - ) .

B Securlty approval is granted the gubjoct person for a\':coss't.o clussl.ﬂod
jnforzation.

D pProvistonal clearance for full duty «ith CIA 1s granted under *he provisions
of Faragraph of 3ogulation iG-Y which provides for a tcemporary appoint-
guont ponding ce=rietion of ;ull gecurity tnvestigation.

D The Dircctor of Central Intelligenco has granted o provlsional olearance
for full duty ateh CIA undor the provislions of paragraph H of Regulatlon

10-9

2. Unless the sudject person ontors on duty «Fthin 60 days frow the. above . ..
date, this approval beco=e3 invallid. .

3. VSubjoct.. is to be polygraphed as part of EOD proceduress

- N
# 7“,“ 55
g7 Lol
% 1-4"{..‘
At g
bl'Ll ¢ ' ""_l.\ . A ‘
v L “ -
_, .‘.. \~'~ : ': ;; 7 “/ 7 ) . .
T 14 |
T LT . P Slinat? |- A2 ‘
! i . 3 '.: e Em&l P. Geiss
g, N
. 3 e /Zg,’
.;\' .
‘ o L
CONFIDENTIAL .- *
RM NO.
o Nosz 810 o -



