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MEMORANDUM FOR : Mr. Guy Vitale
THROUGH : Head of CS Career Service -
SUBJECT . ¢ Notification of Aprroval of Request for

Voluntary Retirement

l. 1am pleased to tnform you that your request for voluntary
‘Fotiremont under the CIA Retirement aad Disability System has beon
approved by the Director of Central Iatelligenca.

2. Your l;etire;nent will bacomae effective 28 February 1969
-and your annulty will commaence as of 1 March 1969, The annuity (s
payable on the first day of the month followiag that for which it accrued.

You may be assured that eveory affort will be made to expedite dolivery -

of your [irst check following completion of the admlaiotrativo process-
ing required to effect your retiremant.

_ 3. You will receive a lump- sum payment for your accrued an-
nual leave up to 30 days or for whataver amount of leave credit you

carried.over from tho last calendar ycar if that amount is more than
30 days, )

N
J{ Robert 5. Wattles
’ \Diractor of Fersonnel

Distribution:
0 - Addressee
1l « D/Fers

1 - OP Files

1 - Soft File
L - ROB Reader

OP BSD ROB/PJSeidel: jof (27 February 969)
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CIRTIFICATION OF SEPARATING EMPLOYEE

taze (Last-First-iiddle)

VITALE, GUY

EMORANDIM FOR TRE RECORD - ATTACH TO OFFICIAL PERSORNEL ?OLDER

I hereby acknowledge tihe recei

;c of the following forms and/or information concerning my

separation {rom CIA as indicated by check marw:

.. 4—Xi Standard Form 8 (Notice to Federal Emplbyee'about Unemployment Compensation).
|_2.--Standard Forn 55 (Notice of Conversion Privilege, Federal Employees' Group
N Life Insurance).
3. Standard Form 56 (Agency Cértification of Insurance Status; Federal Employers'
Group Life Insurance Act of 195k).
L, Standard Form 2X2 (Application for Refund of Retirement Deductions).
—"1 5. Form 2535 (Authori:atioh'for Disposition. of Paychecks).
6. Applicable to zetuxnee (resignee from overseas assignment).
I have teen advised of my right to have a medical examination before
my separation from this Agency and of the importance of such a, medlcal
check to my health and well-being.
X O Appointment arranged with Office of Medical Services.
: O Appointment for Office of lMedical Services examination decline@.
7. I have been informéd of "conflict of interests” policy of the Agency and
foresee no problea in this regard concerning my new emp]oyment..
8. Form 71 (Application tor Leave).
9. CSC Pamphlet 51 (Re-employment Rights of Federal Exmloyees Performdng Armed
Forces Duty). . |
le. Instructions for zctux*inp to duty from Extended Leave or Active N;lluary
Service.

Signatuxe of Employee | Date Signed' /
s Foiee 8
/\»—*'\ 1. 26 Fol-
Add.e's (S*1e=t, City, State, Zip Code) ' Correspoﬁdence : i
.- A e . -
{,/ ;O /7" //\i A o v, L"~"3‘7{, f)(' - [J overt P4 covert

SECRET .




SECRET

{ suasecy

VITALE, Guy

ESTASLIS

NOTIFICATION OF ESTABLISHMENT OR CANCELLATION sane
OF OFFICIAL COVER BACKSTOP s o e
- 15 Zetrupes lous
5&' CHIEF, RECORDS AND COSTROL PiLe noueen
. - 11324
| BN CHIEF, CONTRACT PERSONHEL DIVISION "‘“:;*Tj:
. A Rtk
| cater, opERATING caMPONERT (For action) |
AT ’ ‘ RSTOP
fhtef Suncont GEaff OFFICIAL DACRS €STABLISHED
REF: N COVER
Dot irg At nbhriseflne el O1SCoNTINUED
- " »“’. uNIY

e

(ory - 8901

(orw 20- 800 ll}
TEMPORARILY FOR. DAYS
EFFECTIVE DATE COB’

8. CONTINUING AS OF COB

oate (as of COR)

¥R =0D

SUBMIT FORM 642 TO CNANGE LIMITATION CATEGORY.
(HHB 20-7)

SUBMIT FORM 632 TO CHANGE LIMITATION CATEGORY .

(NHR 20-7)

A
ASCERTAIN THAT Ww-2 BEING ISSUED.
‘| (wnB 20-11) —_— Ok RETURN ALL OFFICIAL DOCUMENTATION TO CCS.
00 NOT #21TF IN THIS BLOCK © FOR CCS INTERNAL USE ONLY

SUBMIT FORM 1322 FOR ANY . CNANGE AFFECTING THIS

| cover:

FOR TRANSFERRING COVER"~

SUBMIT FORM 1323
(HR-240-20)

RESPONSIBILITY.

SUBMIT
FORM 2688 -

FOR HOSPITALIZATION CARD

(HR- 240-2¢)

REMARKS AND/OR COVER N|SY°?V
COVER HISTORY: °
he - Jan 57

Cect
"ﬁ\ﬂ fﬁ

Ligs/Overt
\ﬁr»orP/DAC

J':l.'l J7
‘Zﬁs/ﬂ\v

var 60 - Preqent

-;!s

iN {‘I(‘A'r'"‘

“”*”T*IC'?LACEF

S

““A’DIH" AD'?mu. CUNKNOWN_ . N ot
N
ERPLOYFERT M '\H!,.‘: UL XROWH .
aF/kas '
DISTRIBUTION:  €OPY 1 - ec0 ' o -
COPY 2 + OPLAATING COMPONEWY ’ [
¢arvy 3 - 0/0S
corv & - on/TELIVE’ - »
corvy 8 - €C8 CNAOND .
corv 6 - CCH * FiLt '
.- CWIEF, NCEFICIAL COVER. CENTRAL COVER STAFF
FCRv vious ¢oiTION SECRET ’—;._« —‘; (13- 20-43)
_..a—-"'"

15514 7




1

. SECRET :
—~e—_ ! Jo— When F)! in *
SO 20 FET 62 (When Filiad tn)
NOTIFICATION OF PERSONNEL ACTION . '
. . X |
1 SLAUNGSEE | 3 ONAME (LA 1€ TM:DDLE) ,
003820 - . VITALD. QUY . ’
3 NATURE OF PESONNEL ACTION « D7ECTivE DATE 3 CATEGORY OF IMPIOTMINT an
CCSISNATION S PARTICIPANT IN CHA “  on e : |
— — . e g A ~ oy )
RLUTIREMINT AND DISACILITY SYSTEM 02 | 23; 63 RELULAR |
. viov v 10 CF 7 Finonciol Anotyvs Ne Charjeoble | 8 CSC OR OTHIR LEGAL AUTHORITY i
o AUNDS > AN - . ‘ P
. CFTOV ceroCr 9235 870 0000 PL CH-6U3 SELT, 03
? OFGANIZATIONAL OESIGNATIONS 10 LOCATION OF QFFICIAL STATION .
:. : :
i .
: ¢
: '
ODF /WH WASH ., D.0.
11 POSITION THRE 12 POSIION NuwiE 13 SERVICE DLOGNATION
T . D
14 CLASSHICATION SCREDULE (GS. 8. wic ) 1] OCCUPATIONAL SEAIES 16 GRADE AND SItP 17 SALART OF RATR
08
18 tEwmAReS .
i
i
poe -
SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
19 ACTION! 0. Employ | 21 . OFFICE CODING 2. STANON [2) INTEGHLE 24 Maqmy | 75 OATE OF Billw, 76 DAIE OF GRADE 27. DATE Of ki
CO0t Code CO0E | cont Cade .
Nywteg MPARIC ‘. -0 ™ " ~0 1] " »O Da "
. | [ ] | .
W8 NTE £ pes N SHOAL X BETREMENT DATA I SEPARATION | 32, Cortacton /Cameiuncn Dok D SEcumir |34 stx |
REFERENCE DATA COOE m MO NO |
-0 oA " LS o frrn -c DA " I
1 2
3 rma -~ !
NN ' . . '
B OVET PREFERENCE [ X SERV COMP. DATE | 17 LONG COMP DATE[ 23 CARFER CATECORT ¥ FEGU . HEALTH INSURANGE 0. SOCIAL SECURITY NO,
oo L - oa ' -0 oA o can s ccon o0t ¢ Aavte PEALTH NG COU '
e . - Uy [
2w I J "oy Hwr N
Al PREVIOUS CIVIVAN GOVERNMENT SERVICE a. ét&;l CAr_ | &) FEDERAL TAX DATA “ STATE TA% DATA
oot T N0 M Ouy ML t TORw L CLItD oo NO AN IVEWTCONY o EHCU0 O N tar | Stan (oot .
A ' o v bl |
2 BRtaa N ERCE U AN Y i) 7m0 180 '
3SR N RO CE WO DN Y 1) : |
- SIGNATURE OR OTHER AUTHENTITATION 1
v - « e w = . °
I R R
.ee ces o .. (AL sUSTITN el
LI \‘J :
A
c e e ee e e e 3742 ]
- - - T e .. - |
. —ta 3 s e d e .
: . == : “GECWP 1 .
o Use Previous SECRET Exthudes from outomate ;
So8 oo Edinon ‘ downgrading cnd ~d
C M dacioss featon (Whon Filled tn) :




o SECRET s
. cB e i lvt ’
. [oart sarac
REQUEST FOR PERSONNEL ACTION . R
) : 7- TEARRUARY 1969
1. SEMAL NUmBSR 3 NAME ¢ g2l s Maddie )
-~ N
003620 VITALE, GUY - - femer
J. NATURE OF PPESONNEL ACTION r- l"unu ou| SLESTIO 3 CATECOR® OF twAOvmiNt
DESIGNATION AS A P.'\RTICIPANT IN THE; i oA viae
CIA RETIRELENT AND DISJ\BILI“ S\m c2 l 23 l 62 REQUMR
r Xvrov oo . E::' CINTEE WO Cmanit” |8 uos v ety .-N.u.l Ay Ufpes of
. a0V e 9235 - 0620 PL 8$3-643 Scct. 203
(—.‘. s ¥ ORgANZATONAL CLIGNATIONS 13 WCADON OF QUIKTAL STATION
it
/7
DDP/WH 'WASHINGTON, D.C,
11 POSIMON NN T AISINON NUMN @ T cnm QICE DESIGNATION
eammm—— - —— - —— ——— & o —— - D - ——
14, CLASSHICATION SCHEOULE (GS. I 8, eat CCUPATIONAL 31023 |14 GRADE AND SILP 17 SALARY OR RaTE
y
[ $
18 RLMARKS
18A. SIGNATURE Of MEQUESTING OFICIAL DATL SKNED 1188 SAGNATURE OF CARELA SERVICE APPROVINAG SMSER DATE UGHID
|
5 S'Acl un.ow 'OR Il(luﬂ_‘l uUsSt OF THE Of'l‘l O’ P_lg_s_ouun . N
19 AWOY [N fwnO0Y i T ot (Wl‘ " 5“"0' ;:‘ . i?é DATE O WtwiE n OAIE OF (01
(00 (0ot NUMENC TS u')“ ; Q0 ST e T o, o ™} w0 DA "'
i ! : { ! { {
W e DOGN 130 tenetsiv an TOMAUTIA |3 (OUTKHON UMELATIY A ) 1 stuetr {3 S
.  oa. 1. SEFHtENG oot I % ;"-". 0. oa v | HEQD DaTa 1o %0
P .
[ | v 2| | 1
35, VEL PRgEERINCE 3o, SERY (OMP DATE |37 LOMS (OMP. OATE M (EWVEEMY i W B SEALTH INSURANCE 0. S04 SEUMIT NO
.
oot o wouf wo oa " «O Oa, e R A r\\\& oot 1l -sand nEALT NS IOCR
15N . -y e ! em
1nwn . s
" PUEVIOUS COVERRMENT SERVHE BaTA 2 ar (G LS o “ $7A7E A2 DalA
Ot 1w mnou i (oot =) o-.wmax“e THO. TAZ HLEPTIONS | FONM EXECLET oot [wo- tarfsant coot
190 2L 18 bt 1-% i 1-m
2 BR0AS 19 SITNNCE GESS TMAR 3 TEASS: P 1 1-m
3 BTLAK 18 SHACE B0 TNAD ) TTARY) ;
43 POSITION CONTEOL CERTHICATION | . DATE APPROVED *
“ -
J 1356 &
- -
5 1152 use mevious torom i "
. P

OP-1
1-64.




[

P

c e & s

59

Mr. Goy Vitale
1730 H Streat, Mo W.
Washington, D. <. 20006

Dear Mr. Vitals:

An you bring 10 a clodo mars than tweaty.six
years of sarvice to your country, I want to join
your frienda ond co<workers in wishing yon well
and hoplag that you {lad the years ahead fillad with
eanjoymant and satiafaction,

It takes the consclantious afforts of many -
people to-do the important wark of thia Ageacy. You
loave with the knowledge that you have parsonally
contributed to our auccess in carrying out our mis-
stop. Your faithful aod loyal support has measuead
ap to.tha high ideals and traditioas of the Faderal
service. ! )

May [ express to you my appreciation and
oxtend my bast wishea for the years shead,

Stncaroly,

@ RfcKard HeTwe
Richaed Holms - -

iMractor
Distribution: - | :
0 - Addressee B P DO
'l - ER A ' ) ' “rn "nra
! < C/EAB/OS Originator:
i\ - D/Pers ' . Director of Personnel-
1 -.OPF : ‘ "
. N=H o2 158
1 - ROB Concur:___SIGE53 2 KPR 1583
i

- ROB Reader C/EAB/OS

OP/RAD/RCB/PISeldel:jef  (1-April i969)
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MEMORANLCUM FCR : Dlrect‘or of Contral Intelligence

. Requeat for Voluntary Retiroment

SUBJECT
: Guy Vitale

te Thls memorandum submite a racommaeadatioa for your
approval; this recommondution la contained (a praragraph 4,

2. Mr. Guy Vitale, CS$-08, Iutelligence Analyst, Westara
Hemisphare Divisioa, Clandestine Services, has applied for volua-t”
tary retiramont under tha provisions of Headuarters Regulatioa  _
20-50§, to-be offective 28 February i959. =

3. Mr. Vitale has beon designated a participant iu the CIlA
Ratiromont and Disabllity System and maeets tho tochnleal require-
ments for voluutary retirament undaer the Systomi. Ho {s Si yaars
old with over 23 ysars of Federal sorvice. This service includea
over 2. years with tho Agency of which 5 yearo wars in qualifyiag
acrvics. Tho Head of the Clandestine Services Career Service and
the CIA Retirement Board have recommended that his apolicatien for
voluatary rotireament ba approved. I andorsze thesa reacommaeascdations,

4. It s rocommanded that you approve the voluntary retiramaent
ai Mr. Cuy Yitale vader the provisions of Headquarteras Kegulation 20+
L 1] '

Robert 5, Wattlee
Dirsctor of Personnal

The revommendacion contained in paragraph 4 is approved:

LR "
n Tt ata i T-Taae
Lyl Hliehs DA

Director of Ceatral intolligance Data

SECRET [t
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“Thea Turg O HWIS!Tﬂ OfNCiAL DATE 202D 189. SIGNATURE OF CAREER SERVICE APPROVING O#F:CES DATE SIGNLO
A - .- H
S RS AR IS 59 05 eV 21 PES
'n'rw v. CASUAN, CAB/Pers] | i 10e3
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SECRET

MEMORANLUN #0H:  Mr. Guy Vitale : 20 Octobor 1863 .
THROUGH : Head of | D Cureer Service
GUBJECT : Notification of Hon-cligibiiity for DuuiéLutlun as n

Participant in the CIA Retirement ana Liuability JSyctem:

1. As you may know, we are in the pre coess of reviewing the cmplu)-ént
history and current carecer field of all esployees—imthe Aguncy to ldentifly
those who are cligible for designation as a participant in the new CIA
Retirement and Disability System. In this provess, the inftial review of |
each case i mude by the Individual's Career Service. If the Heud of his
Carcer Servive nominates him tor participation in the cystenm, tils nominae
tion is reviewed by the CIA Retirement Board whilch recommends final actisn
to mé. However, {f the licad.of the Career Service advises tnat the ~“‘C)ee
does not mect the basic requlrements of ER 20-50 for participation, I have
agecepted this finding withiout lurther review by the CIA Retfirement Board.
This practice hus been ndopted in the interest of expediting this sercening
process so that those employees who are eligidle to partleipate in-the syse
tem mny be designated particlpunte as socn ‘as pousible. .

2. Ia your case, the Heud of your Care2r Service has advisued me thas
you do not meet the requirements of HR 28-50 'or designation us d particis-
pant and I hwve accordingly mude the fornal deteminutlion required by the
regulation thut you are not eligible for designmation. From a review of yowr
record it appears that the decision of your Career Service was btased upoa
the fact that you have 15 years or more of Agency service, but have not as
yet pertormed 60 months of qualifying service as required by regulation.
determinatian that you are not eliglb‘e at this time for designution in ue
way arfects your current status under the Civil Service Retlrement System,
nor does it preclude reconsideraticn of your =2ligibllity to garticipate in
"the CIA System 1f you should meet the recuirsments for decignation in the

future,

I3

WY

3. Shoula you desire further informaticon concerning tae .Lquirerc s
for desiguation as a perticipant in tie CIA Retirement System, I suggest that
you read paragraph e of HR 2C-50 and paragrari S of the E:ployee Bulletin
dnted 30 -July 1965, entitlad "Public Law 85-c43, The Central Intelligence
Agency Retitement Act of 1964 for Certain BEuployces". .

L, It is aslways possible that the records upon winich the determination
made in yocur cuse may have been incomplete or inaccurate regarding your actual
If, after studying tie materials cited

employment nistory witl ‘the Agency.
rmination that you are not eligi-

above, you hnve questions regarding the dete

ble to participate in the CIA Retirement Systex:, please feel free to contact
officials <f your Career Service., They ure familiur with the dctail: o your v
case und will gladly discuss them with you. In addition, you may wish £0 dis-

cuss your case with the CIA Retirement Starf locuted in Room 6E-1319 Heads
quarters (extension 5001). 1f such discussicns do not resolve any Jues 8
Jou have vregarding your 21igibil i»y, you may request thut your case bte {oimally
considered by the Board. . Eowever, tnis reguest must be made within 30 aays of

the date of this memorandwn. ° N

Y. T,
/('/4{ Ny et

’ 7 Bamett D. Echols. sroup 1
o "1ru-.' v of Personnel |Exeiudeld Inoz autes

o - R ; matis dowgorading
. - SECRET A i and Je:lass:Uizatlon

-
C




SECRET

(®hen Filled tn)

\

1

\

REQUEST FOR PERSONNEL ACTION

l

l OATL PREPARCLO

12 Decerber 1962

V. STRIAL wuwat 2.

003620

NAMC (Lost-Piret. llddl.)

VITALE, Guy

/

\

3. NATURE OF PERSONNCL ACTION

4. CFFECTIVE DATE REQUESTLD

8. CATCGORY OF EMPLOYMENT

oy Te DAY Yeaw N
REC
FROMOTIOH 27120 102 UAR
- ) 7. COST CUNTLR NO. CHARGEY { 8. LEGAL AUTHOR{TY (Completed By
8. FUNUS viov vTocer ABLE ) Office of Personnel) ’
cr 1oy cr Yo cr 3232-1000=1000
LOCATION OF OFF ICIAL STATION

‘DDP
Task Force W
FI/CI Branch

#. ORGANIZATIONAL DESICNATIONS

t

Mashington, D.C.

19, POSITION TITLL

OPS OFFICER

¢

12. POSITION NUMBLR

0683

1.

CARECR SERVICE DISIGNATION

D

GS

14. CLASSIFICATICH SCHEDULL (GS, LD, etc.)

&)

18. OCCUPATIONAL SERICS

0136.01

GRADL AND STEP

08 (3)

17.

SALARY OR RATE
16500 /

18. REMARKS

Promotion recmondqtion attached,

Fitness Report-submitted previcusly,

|
18w, %A!u.! C’

OAULL2
LOUIS W,

ATE SIGMED

‘/@c 82}

108. SIGNATURL

OF CAREER SERVICE APPROVING

A ihaes £

DATE SIGNED

/
/'.// Z/é- g

SFACE BELOW Fé‘f( EXCLUSIVE USE OF THE Olfkl(b. OF FE l(SUN\iL

v actien 20 et J27. Csf.o¢ cooiwg 122, STaT 1N 230 TEHEE (20 wNES | 36 TaTE OF BRI 2. fl't oF R 27.007€ OF Ly
cone cede — (00E ({4 0t
AP L 21 LT TR ET PO - \LH O, e, -, o8, ",
) vy ’
| 221 /¢ 11200 |"FFW| )5053 ey repiz) 1
28.NIE ExPIRES 7 SPE0 8, . |X, PELREMENT DaTh 30, SEPARATICN] 32, COUAEITION/ JANIELLATI QY- ot NscR s
SEFERINCE LT, 3 oo - - 00, W
", [ TN "™, ; : :IS':." c\cer Tere -3 2e e, EOD DATA
| l S . mowr I} l :
35, wEl, PREFERENE W.SEhe, om0, CATE [37, (0N, COMP, DATE N, CaR{ER Caticopy 3, e f WAL TR INSLRANGE A S00tAL SEZ Ry W,
-€o0¢ B ;w <. g0, ve. | w,  ce, e cae/pisy  |ceoe <20t | C oo oariiie feearem ons, coor )
-5 01,
2 - 16 o7, . l . PROV/TLMP 100
(1N PREVICUS CCoEoWMENT SER/ITE OATA TRz EAE a1 [N3, . * FEDECAL Tas CATa »w, sravg ¢
o - %0 PREOICUE SEPICE caot Fowe fafcytesfcsor RS, Tan Fuiweriong FoRw TRICYTEY <ok Soetensrery core
) Y te sEevece ) ] : 1 . e £ae,
R 20 (Lrss Tuan 3 YRS 2 ~
3 ~ SERvICE (s00f Teaw ) YRS) m}’ If 04 Ar )
43. POSITION CONTROL CEATIFICATION 46. 0.9 apfrdvar oATC arPmOvVED,
/ e I P
gt i ol d Yo g lact e
- u osssLere F¥viouy cenre. 7 ' / e
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. : ' SECRET

. {¥hen Fillesg I

DATE PRLPaARCD

REQUEST FOR PERSONNEL ACTION - 12 December o

1. SERIAL WUwAER [ 2. wami (Last-Firet.niddle)

003620  VITAIE, Gy ' A :

3, IQTU.K_ OF PERSONNEL ACTION A.CFFECTIVE DATT REQUESTED] 8. CATEGORY oOF l!‘i"kq'ﬁllﬁ?

FS

’ vrow v ToEr 7. COST-CENTER X3, OARGE> {8. LEGAL AUTMOR ITY (Completed by
6. FunL> ABE | Lo

. Oflice of Personnel)
cFYow . . "~ fervocr 3?:;2_lmm .
¥. ORGANIZATIONAL DESICNATIONS . 10, LOCATION CF CFFICIAV STATION

Dop :

- Task Force
FI/CI Branch
¥askington, D.C, -

11, POSITION TITLE 12. POSITION NivBER 13, CAREER SERVICE otsmunnon'
OPS OFFICER - ») o83 D
14, CLASSIFICATION SCﬂlwl! (GS, LB, etc. )] 1. QCCUPATIONAL SERIES 16, GRADE AND STEP 17. SALARY oA RATE

GS (09) 0136. 03 (3) 16500 . ’

19. REMARKS

Premotion raéoma.ndauoq attached. Fitness Report submitted previously, .

.
184. SIGNATURE oF REQUESTING OFFICIAL ODATE signeD 188. SIGNATURE ©F CANEER SERVICE APPROVING [DATE SiGNED
. OFFICER ‘
LOUIS W, ARISTROMNG, C/TFW/Pers. : '
SPACE BELOW FOR EXCLUSIVE USE OF THE QFFICE OF PERSONNEL
V9. ACTION (20, €%0UGY T20,  CFrice (oL H JRSTAT 0N L REE X JUTATE N 3 st J6. OATE OF Zax 7. 2ATE CF
o | coo : : oo oo “odoe b [ e ? L
. Suefare RN LT I 2T ..t e A os, ra, "o, Oa, .,
28.0TE Eap1ags 22 SPECIN 3. RENISEeENT 2aTi IN SEINITIONE 32, CORQECT N = 33X M ! ISTLGEITE (3w, 56 '
REFERENCE CATA JCuE ] 20, w0
. o, . ¥oaise S S o
. Y ha b N R ©o% % Heobp paTa
] [ S e aoer ) l i | .
”_. VeI, PREFERENCE . SERy, cow, rarg [37, [0 . 38, CaR{{@ CaTgcoey » FEL J €37 nsLoangg MESOTIAL SEImITY N,
cosr - wONE =0, [T e, . e e CARRESY ecor o C e vtinga fagaurm ays, zepr
B ?0':_;‘ ] | Po0Y/1ENP : LI
A, PREVIOUS COVERAMENT SiRyice oata PILENGE TaT, [ag, FECIRA, Tax Zata .t STarZ Tax arta
.m " 0
So0c . v Foow rxfiuteo) cone S Ten faiwsting 28w cafcured CODE  a. tawlstarg cane
Ve ovs - o g aeme,
1% SERYICE (LESS Tmen D YRS) 2o : 2 « w3
. T . BTAK (N seavice (monp triw 3 YRS} .
43. PCSITION CONTROL CERTIFICATION 46. O.P, APPROVAL . OATE APPROVED

_ ToRw 0830.CLTC PREVIOUs 20472
- - 62 llsz AmD roRw 1152a.
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SECRET

(=]

(%hen Filled Ia)

REQUEST FOR PERSONNEL ACTION

OATE PREFARLD

. 12 Yarch 1362

1. SERIAL WNUMBER | 2.

003620

NAVE (Last-Firvt-widdle)

'VITALE, cw (1a1) .

‘A3, NATURE OF PERSONNEL ACTION'

REASSIGI'MEIIT AND TRANSFER TO VOUCHERED

CFFECTIVE DATE REQUESTED| 3. CATEGORY OF EMFLOYNENT ',

| L4

outw oav

REGULAR

oD -
FUNDS 2 W -
- : 7. COST CENTER MO, CHARGE+ | 8. LEGAL AUTHMORITY (Completed by
8. FUNDS % - vy v Tocr ABLE Office of Peraonnel)
crtov cF 1O CF .
X 2235-1400-1000

’. oucimunonu DESIGNATIONS

ch 4
FI?DI Sec.

10.

LOCATION OF OFFICIAL STATION

Washington, D. C.

14, CLASSIFICATION SCHEDULE (GS,.LB, etc.)

cs (@

0301.28

GRADE AND STEP 17.

o7 (3) ! 5685

11, POSITION TITLE > 12. POSITION NUMBER 13.. CARCLR SERVICE DESEGNATION
Iz-mr,‘ﬂ ASSTy @) 0685 D el e e
-— : T
15, OCCUPATIONAL SERIES [16. S-\LAIY_ OR RATE

18, REMARKS

Froms IDP/EE/CS/Dev.Compl. ,D.c.

o
— --—»—“—- CONCURRENCE k%kzum_(mhm__
' _ 2/Personnel Officer

=
1 copy to %eéﬁrity ’ .
rc-nun: oF outsvm oFf c..._ OATE SIGNED 188. SIGNATURE OF CAREER SERVICC APPROVING {DATE SIGNED
... OFFTLER g
r ~N 3) . g (
I’icer — U ye (A -
\ . SFACE BELOW FOR EXCLUSIVE USE OF THE CFFICE OF H»t‘ioNNEL
I /l rA AR B A T 1AL 22, sh"m 2V GNTEIRTE LN wD0TOS ) 2%, TATE CF B1RTe 26, 007T 08 HAN
({414 448 ccos e el - -
p: soefete u'-ulnnt -y, 0. "W, -y, o, ",
‘es 3 _4 .
1e e sl L ey | 1w e i7" 10
fiCY S8

2B.NTE EPIRES

?sa'cm W, ACUREMNT Dals

21, 200207000

3.3

IETTON/TANCEL

49, POSITION CONTROL C(RTIFICA'ION

‘/71_- . At s )Z

2

o P SEFERENTE 3 3 LIRE BN 4 e .
TR . N o - ™ . 0 vt HEOD DATA
| L L1 —
35, vEf, PRES(RFACE |26 SER 4, SIwo_ Ta'h . [3T TorP, OBTE | 3B M 634 fREDITALCD |30 FEAL /) =ERUIn INCIMNCE oS3 oa SEIeITY N,
co0é - NONF -G, 0s. LI B ce. R 1. vee Clecer aner 0 - estyfa |empagr= ing, oD
. & et ' 2 -2 1 e 8 !
el | .
V.. PEEWICJS LOGESNMENT SERVICE DAY | NI TL L R FE0ERAL Tar Qala W, STAT: Tax DaTh !
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REQUEST FOR PERSONNEL ACTION

PRESENT ASSIGNMENT

6 Juns 196 0
T Seral No. |2, Nome (Low-fint\3die) T3 Bato N Birth 14 Ve Teel 5 oon 6. <3 FOD
' 2" [Mo. [ Da, | Yr. |Nono0 Code Mo. | Do. | Yr.
{03620 VITALE GUY _ 10 16 17[ 33V [ M 1 [ 09]13] b9

7. SCD 8. CSC Potmt, | 9. GG Or Othor Legal Authority 10. Apmt. Affidav.] 11. FEGLI [19. L_CO B EEN T
Mo:| Da. | Yr. |Yesz1 |Code - . Mo. | Da. | Yr. [yos.1[Code| Mo. | Da. x’- Yeos-1 [Code
10. (24, (82 [No-2 [ 1 | 50 USCA %03 9 No-2 09 13| 39| No-2 I '

A2 PREVIOUS ASSIGNMENT _
* {13 Organizational Desi Codo | 15. Location Of Official Station | Station-Code

00P EE .

ATHENS STATION

OPERATIONS STAFF

RECORDS INTEGRATION SECTION 5231 - |ATHENS,GREECE : 29501

16. Dept. - Field | 17. Position Title 18. Position No. 19, Sorv. | 20. Occup. Sories

B [ | T

- |5 | INTELL ASST 1809 GS 0301.28

$1. Grado & Step | 22. Solary Or Rate |23. SO 24. Dato Ol Grode | 25. PSI Duo 26. K;w‘;ﬁ?ollon Mumber

s Mo. Da. Yr. [Mo. Da.  Yr
071 k980 0s 09 (06 |59 109 (o4 |60 [0139 9350 3018
ACTION :

27. Nature OF Action ! Code | 8. Eff. Date 99. Type C} Employee Codo] 30. Soparation Oata
’ 7 Mo. Do. Yr. /] - ’
oy aa . b
REASSIGHMENT co 1y | go REGULAR

N 1152

31. ‘Organizational Designations Code 39. Location OF Oilicial Stauon Station Code =
CS/CS DEVELOPMENT COMFLEMENT _,]\; ‘ﬁ‘ S 4:1 /' ,;
EE DIVISION G WASH., D.C. A

33. Dent. - field | 34. Position Title 35. Position No. 36. Serv.] 37. Occup. Series

Deat - Code .

(SAid - J L

Frga - , _ s R ]

33. Grade & Step | 39. Sulary Or Rate 140, SD 41, Date QO Grade | 42. PSI Dua 43,. Appropriation Number

s Mo. Da. Yr. {Mo. Du. Yr
. D N T N P 0320 1998
SGURCE OF REQUEST

A R?quaslod By (Namo And Tido) pA / Cover C. Requost Approved By (Signature And Title)

n /?E[Peraonnal_é"/’ 2 &I |
& e Additional Information Call (Name & Tolephone Ext.)

(_Annell M. Weiland X338 :

. . CLEARANCES N\
Clearance - Sighotum, | Détg” | Clearance Si\m-'a_!_u‘m'\)']\ Date

N Career Boord | AT 222wl £/ L " Placement e\

3. Fes. Control v <o/ M5 4. |E. o TR '(Jl \ o

C. Classilication yAR [F. Approved 8v E ol i AR P D)

Remaris -casua =T

In-casual § &
FCs AETCRAMEE )
(O]
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. ‘SECRET

C. . - o TONen Filled Iny
1ooPLes, sguiay \01 -
Q3820 » | A . BLOGRAPHIC PROFILE (PART 1) seps 21, oct 1942
3. Nawy (Lanes fan_c IuMlc) i 3(1 & DAL Q¢ DiIeTR 9. LONGEVITY COwP, DATL
_VITALE, Gy (nm) : _.”-.!1 Cet 1917 13 Sep 1949
€. weeitaL states |7 o;r«;.b;nr(ﬂ nO. [YtaRis) oF eintm T T W TUS NATORALI 24T 1o DATETSI
T (Evelud. em- »
Single - ployes) 'o 0 XA _arouse
$. -CaegEn “{MpERASMIP (QTHER STATYS 10, LasT wD. l".‘.}ulk. fom tvalL, fOR . o
starr X . . .
Rrarvs b Jul 1954 . : Apr 1960 ! Dept Duties 0/8 Roturnos
18, QuangnT . ag«t‘snnu CRADE A4 ACtTive DUty aCLCASL TO 10 8T [RETimED i
© RESTAVE. b . LM CiA- wiL. st oLrernto
STATyS X | CAT. < 0 car.~2 CAT.«3
18 ASSESSWENT Darvg . 13. PROFESSIONAL TEST QATE 14 LANGUACE APTITUOL TLST Darte.-
Nene None v None
T3, NONCCIA EVALQVNENT
'90

183341 Various Job-' for short periods of time; also wrarployed during part of thia ti:.
|

1 1942-46 Military Service, US Army, Sgt
1846-49 Lidbrary of Congress, DC - Book Roon Attendant : . ,

16, NONCIA EOuUCaTION
1937-38 Kents Hill Jr Cellege, Maine
1948-50 George VWashington, DC - Poli Sci

V7. FOREIGN
LavGuade None
. ARILITICS
(Langvoge, Proli-
Cieacy, Date ruua,‘

18, AGENCY SPONSQQLY TRAINING

1952 Reds Off Crs

19. CtA EWPLOYVENT NISTORY SINCE 18 SEPT 1947 (Pernonnel Actions, Military Orders, and Principal Details)

CPFECTIVE DATE | PISITION TITLE & OCCUPATIONAL COOC | GRADE | $O | ONGANIZATION & ONGAw. tarig (17 4ny) LOCATION
Sop 1849 | Massenvor - . 0302,01{CPC3 G'..D/.\dm AailzCourierSect Hq
Sep 1950 ! File Clerk 0305.0).; GS-3 /‘:m/"m :RefBr " -
Jul 1951 | » L 0305.01 A RR/Goo/R:\p Library Br u

“ Nov 1952 | = " 0305.,01f 4 OI(R/Ch,C-eoncs/" apLibmry/Pchr "
Sep 1956 | » " "0305.01 51IR "
Dec 1956 | Clerk 0301.26] 5 DS DD?/s:/Opsmv/Rpts,Indey.miog Athens
Oct 1957 @ : 0301.26, 6Ds | n n n m u " " "

 Aug 1958 | Intel Asst : 0301.28 6! DS DDP/SS/O“SStf/?.I Scction "
Sep 1959 = m. T 7.0301,26 7iDs | m , "
Jun 1660 | ® " ' 0301.26 7/ D IDDP/E E/C:/C:SDech:p Hq
Mar 1962 ®» 0301.26] 7| D |DDPAM/Br-t/FI/CL Sec "
Jan 1963 | Ops Off 0136,01; 8 D no?/i'm/:-‘x/u Br .

1

0. blY(_lEhEoE:‘ 21. PROFILL REVIEWED 8Y 22, 1TEMS 1019 REVIEWED A ]

25 Jan 1955 ] YEAIFIED BY tv'§o‘((0 No
ta

LR 24

ros~ 1260 (P,\Rr |) V3L PREVIOUS EO0ITioms. SECRETY ) E PROFILE
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(When Filled In) .

Peas. $EmIAL MO,

0142Q.

BlOGRAP&Hb PROFILE (PART 2)

nawg {Lonlf’urll-vnddlo)

FATL OF BINTH

|

VITALE  Goy

VITAIS, Ouy (nmm) Oct 1917
33. JUNMARIES OF CVALUATIVE RLPORTS FOA TE PAST ted vEAAS
i -1
’ L8 ey
1
o » -
: ;
¥ i . |
: t .
' !

et

L)

24. SUMMARY OF CARCCA PRCFEALNCE OUTLINE AND/OR FIELD ACASIIGNVENT QUESTIONMAIAL

s

19. JOLNTITY OF OTMER OOCUMENTS GHICN SHOULD B REVITWID IN ODCYAIL

26. ADDITIONAL INFORMATION.

Commendation 1960 from Ch, EE Logistics for sen’ieoa rendered \Aile ona tenporary
.assignment to EC Division Logietics Office, N

27. DATE RIviLweiO

25 Jan 1965

he

28. PROFILE mEvVIEWED BV

#0RM NO, |2°0 (PART 2)

1 K3 2

sgrPLACLS Pomw 108D {Part "SECREI

enice ll LXILAN &L PN

~ PROFILE 0



. . SECRET
-  (when Falled Iny
P. o PARS., SEMLAL NO . : - -
003620 Y s BIOGRAPHIC PROFILE (pART ')' SCD: 2, Ozt 1942
1. NAwE f'-lli-,l’l!"ldd)"' X R 3- 318 (4. DATt OF .ui:h.’ 8. LUNLLYITY C’.:;’.- DATL
| vataLs, Oy (nem) oo 1M 16 Oct 1917 | 13 Scp 1949
8. mamifal srarus |2. 0;':(;'0.;“"“ 30.|VUanTs) GF BIRa - 3.TUS NATURALIZATIUN EATLIST -
eclud. em- . - . .
_Sirgle :hn'l : 0 0| _ : A 320U5C
. :uu.I . NEvBLASH P - QIHER STATUS 10, LAST MD. APT {QUAL. POR EvalL, #09
STAry. . ‘ -
4t D Jul 1954 - o Apr 1960 *| Dept Duties _0/3 Returnéc|”
T1- CuRmtnT . NONE] SCRYICE - . GRADE i ACTIVE DUTY RCLEASE TO Vo st [sttiate
aLstave o . witw CIA TomIt, sta, oLrerato
sratys X — : . car.et. | . CAT.-2 cAr -3
12. ASSESSWINT DATE ‘ T [ra PaoressionaL test oare 18, LANGUAGE APTITuUDL TCST DATE
None ' Nono - None'

15, NON*CIA ENPLOYNINT

| 1942-46 Military Service, US Army, Sgt .
194649 Library of Congress, DC - Clk; Libr Asst

193241 Various Jobs ror'ﬁhort po‘ﬁiods of time; also unarployed during part of this tif-

6. NON"CUIA EOUCATION X
.1937-38 Kents Hill Jr College, Maine
194,8-50 Goorge Wachington, DC - Poli Sci '
1957  Amorican Micaion Sch, Athens, Greece - Greck (3 moa)

t7. FOREIGN
LANGUAGE None

ABILITHES
(Language, Proli-
ciency, Date r"!rd,]

18. AGENCY SPONSORLY TRAINING

1962 Reds Off Crs

WISTORY SINCE 18 SEPT 1947 (Personnel Actions, Military Otdern, and Principol Detasls)

11- CIA ENPLOYNENT

l'v,_ucnv: OATE | POSITION TITLE .8 OCCUPATIONAL CODE | GAAOC 80 S OKCANIZATION 3 oucan, TiTLL (11 eny) LGCATION
Sep 1949 | Massenger . .0302,01{CPC 3 ¢:D/adrin/1ailiCourierSect Hq

" Sep 1950 | File Clerk 0305,01| C3~3 RZE/12p/ProckitefBr . "
Jul 1951 | * " 0305.01 A p/Geo/tap Library Br "
Nov 1952 | L 0305.01] & 0x%/Ch,GeoRes/tapLibrary/Proc2r.. "
59p 1955 ] n 0305.'01 5 IR " n n n 1] ] 5 n
Dec 1956 | Clerk 0301.26] 5 D3 | oDP/Sa/OpsDiv/Rpts,InderBlog Athcens -
Oct 1957 | * - - 0301,26f éps|m o m m om0 no.oon .
Aug 1958 | Intel Asst 0301,28 6; p3 | poe/25/0psstf/RI Section "
Sep 1959 | » "  0301.26| TDs | w mow owowo W "
Jum1960 | = @ . 0301.26f 7 D one/i2/Cs/CSevCarp | Hq
fap 1962:] ® ® - 0301,26| 7, D DL¥ “2i/Br=4/71/CL Sec "
Jan 1963 | Ops Off s 0136,01 8 D oo?/r.—:yn CI Br ' n
May 1965( ® B 01350l - 8 D|DDP/Wd/C/riiant Ops Br "
Dec 1965 | Intel Asst 031,28 8 pf® ww ® R0 "
May 1958 | Intel Anal 0132,35, 8 D |DOP/WH/C "

20, .ou( REIVIENED 21. PROFILE REVIEWED BY | 22, e7ems 1-19 REVILWLD & -
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naw( (LooteFarnn- -sddh)

VITVE, Guay (n=n)
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ViTale ,Goy t
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16 Oct 1917 _

247 SYMMARY OF CARLER PREFCAINCE

OQUTLINE AND/OR FITLD BUAIZIGHUINT CUESTIONNAIRE

23 IDENTHTY OF OTHLR DOCUMINTS RHICH SNOULO O RIVILWID IN ODETAIL

28 ADDITIONAL INFORMATION

Commendation 1960 from Ch, ES Logistics for aorvicoo rondored uhilo on a temporary
assignment to Eo Division Logistics Office,
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e SECRET

(Bhen Folled In)

¢ t CMPLOYEE SERIAL NUMDER

o T FITNESS REPORT |
R L : 003620
SECTION A ) . - _GENERAL
1. NAME - ) . (Last) (Fire (Midgdle) 2. DATE OF DIHTH |D.8L& 4. GRADE S. SO
Vitale, Guy 10/16/17 ' M - 08 D
7, OFF/DIV/BR OF ASSIGHMENLT 8. CURRECNT STATION

6. OF FICIAL POSITION TITLE

intcllircncc Asst R DDP/WH/COG Hags.

10, CHECK (X) TYFE OF REPORT .

9. CHLCX (X) TYFPE OF APPOINTMENT

_)\ cantLH l [u\l:lvl:_ : l ' Iv:ur-onAav INITIAL RCASSICNMUNT SUPCAVISOR
CANELA-PROVIIONAL (See Instructicns - Secllcn C) X ANNUAL RCASSIGNMONT EMPLOYEE
SPECIAL (Specliy): ’ SPECIAL (Specify)s

12. AREPORTING PELRIOUD (Frum- to-)

11. DATE REFOHT DUE IN O.P, : . "
‘July 1968 -~ - ' 1 July 67 - 30 Junc 68
.-ISECTION B PERFORMANCE EVALUATION

probation, 1o reassignment or to seporotion. Describe action token or proposed In Section C,

A - Adogyore
Sowe esee onco”-nc-
-Pu’mmon:o is more than sctisfoctory. Dosired results ore being preduced in o proficient manner,

others doing similor work as to warront special recognition.

W Yock Petformance ranges from wholly Inadogquste to slightly less thon sotisfactery. A rating In this caregory requites
R positive romedial action. The noture of the oction could range from counseling, 1o further training, 1o placing on

* Poiformance moets ofl toquiromants. 1t is ontiroly satisfactory ond I3 choracterized noither by deficlency nor

P - Proficiont
© S Sweng. Performanco Is characterized by exceptional proficioncy.
0 Qut s Hondl Performonce is 3o exceptioncl in relation to roqulroments of the work ond in comparizon to tho performance of

SPECIFIC DUTIES -

List up to 3ix of the mosy Impmlon! specific duties porformed during tho roting pericd.

with supervisory cosponsibilitios MUST be rared on their ability to supervise (Indicates number of smployecas aupervised).

Insost tating lotter which bost doscribes the
monner in which employce performs EACH specific duty. Coansider ONLY eoffactivenoss in performance of thot duty. All employees

SPECIFIC OUYY NO. | 2 CETTER
Analysis and Rcscaxch of ¢landestine service documents for infor-
mation pcrtincnt to the criteria of thc CUIS/LA Subversive machine.|
program, . . . . 1 P
J3PECIFIC DUTY NO. 2 CETTER
Assists personncl “ith mwchine namc traces and othcr opcrational .
support aSbistance _ . . . . P
SPECIFIC DUTY NO, 3 . RATING
LETTER
Preparation of biographic 1nput sheets for machine proccselng into
the Cuban IS pregrwm. . ) L, . P
SPECIFIC DUTY NO. 4 - v I‘.‘E‘TT’:'\E%
As Branch Rccords Officer ‘insures compliance with CS Records
directives including authorization for destruction of CS documents] P
SPECIFIC DUTY N.O. s ) . . g ) ., ::;,:_‘Ef;,
SPECIFIC DUTY NO. 8 RATING
: . LETTER
- _ %§§ 4/ - . .
V OVERALL PERFORMANCE IN CURRENT POSITION .
: . . j RATING
Toke into account everything about the umployeu whith influences his effectiveness in his current position such as per- LETTER
formance of specific Juhcl ptadustivity, conduct on job, cooperativeness, pertinent personal traits or hobirs, ond
particular limitations or talents. Based on your knowledge of employeco’s overall performance during the rating period,
ploce the letter in the roting box corresponding to the statement which most accurately reflects his level of perfermance. P

4-00

FORM 45 use PREVIOUS-EDITIONS . . SECRET
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\ _ SECRET . : S

. \ ) - . (O2er Fifled ta) . - L
SECTION C , NARRATIVE COMMENTS
‘Indicare significant strengids or woaknesses demonstected in currens paritinn Lerplng 'n prupe: perspective shéir relotion S’!'i:p o
overoll performance. Srcre seyyestions mode for improvement of work rerformence. ‘Give tecommendotions for taining. Comment
on.foreign longuage compesonce, if required Roe current position. Arplify or explain rotings given in Section B to provide bese
bosis for determining hirure Feesonnel action, Manner of performsnce of monogeriol of svpervisory duties vd cost consciousness
Inthe yic of perssanel srose, esvipment ond funds, most te commented e, if opplicable, of extro space i3 necded 1o complete
Section C, cna;‘h @ separsre sheet of poper, /hc

Mr. Vitale since he was assigned to me Jfyitially on a part.
time basis and later as a full time assistant has“performed
‘adequately s an ‘input analyst in addition to his proficient
work' as a Records Officer and General Support assistant. The
. quality of his input_has been good and his.production has helped
- : considerably in cutting down the size of the input backlog. o
w ) - Mr, Vitale also continues to perform the Records Officers .o
i L . function fer the branch with a sound knowledge of general records |

Procedures, His attitude and attendance rccord continue to |
. reflect a willingness to. assist the branch in whatever way |
' necessary, In .addition Mr, vitale's valuable background .
knowledge on a: former vital portion of the branch's effort . ! !

s

.

continues to be utilized to a considerable extent, He gets !
. . along well with his colleagues and contributes to the smooth
- running of the office, .

Mr. Vitale is presently within 2 years of retirement or
4 years, if he does not receive .an -overseas assignment. He has
told the career panel, he would accept an overscas assignment .
to either Vietnam or Laos. In view of his expericnce with
paramilitary operations, it is felt this would be a more fitting
assignment for him than the present one, cven though he has . been’
performing quite satisfactorily. . -

|

SECTION D CERTIFICATION AND CONMENTS
1. . BY EMPLOYEE
{ CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT
OATE stcNAtuRF OF EMPLOYE P b )
/16 6§ Zoere, Ve :
2. 7 7 i /BY SUPERVISOR
MONTHS EMPLOYEE mA3 SEEN IF THIS REPORT MAS NOT BEEN SHOeN TO EMPLOYEE, GIVE EXPLANATION i i
UNDER MY SUPERVISION ; i
OATE . OFFICIAL TITLE OF SUPERVISOR TYPED Oq RlN‘T"EO '/:NE AND SIGNATURE
\ ’ -M1L—ﬁz~v' .
. ) _ - g |
19 ’5‘4@1 Alva Kin§
3. | BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING offFICia " !

I-concur in ths evaluation of this erpleyeo as presonted above, ‘

IRy -

OATE ) FQFFICIAL TITLE OF REVIEWING OFFICiaL TYPED CR PRINTE NA.VE AND SISNATURE

—
13 Juy 1968 ¢ CA/COG/08 ;

Thob & d » Farratt

. ) ) : SECRET / (AN
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SECIION C/Continued . " NARRATIVE COMMENTS

. For: npp:oximatcly four months during 1967, Mr. Vitale - N
-worked with me in providing Headquarters' support to JMWAVE 3
in its conduct of. special operations into PBRUMEN. In such
a role, Mr. Vitale's knowledge of the history, mechanics, - :
requirements and PBRUMEN personnel of thesc operations was '

- .-, invaluable in (1) the preparation of operational proposals k3.

' for. the 303 Committee, (2) the provision of timely operational )
. information periodically requested by the front offices of
."both’ WH/COG and WHD, and-(3) the briefing of WOFIRM personnel
o ncwly assignod to J““AVE to assist in these operations. While
under my supervision, Mr., Vitalc was a conscientious, loyal,
‘cooperative employee who readily and willingly performed all
tasks assigned .to him in an. exceptional manner, He always
expressed his. willingness to work as many hours as neccessary
to finish-the task at hand. He has a very plecasant person-
ality, gets along well with his fellow workers and cxhibits
a good sensc of rost consciousness in the use of government
equipment and materials, The rating letter "S" most accurately

" reflects the level of performance of Mr. Vitale during the

period he was undexr my supervision,

///9 Gt

Robert Weatherwax
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SECRET
(S2en Falled In) .
¢ e . : EMPLOYLE SERIAL NUMBE
FITNESS REPORT . . -
o _ . | -oo3cze
[SECTION A - . OENERAL_ " i .
V. NAME BN (Fire (d2ie; ]2 OATE OF BIRTW |3.SEX 14 GRADE 18,30
VITALE Guy : 16 Oct 17 M 35-08 D
8. OFFICIAL POSITION TITLE el . et 7. OFF/OIV/BR OF ASSIONNINT 8. CURRENT $STATION
- _Intell Asst " ¢ DDP/WH/CQG___ Washivdwen |
9. CHECK (X) TYPE OF APFPOINTMENT o ) 10. CHECK IX) TYPe OF REPORT M
CARCER I Iar.l(avt‘ [ [ TEMPORARY % I KIS TT TS . R REASSIGNMENT 3R ERVISOR ’
CAREER-PROVISIONAL (Sea instructions = Section C) x ANNUAL o T |REASIIGNMENT kMPLOYEE

SPECIAL (Specily): ) . T e SPECIAL (Sncll;-)'.- . '

V1. DATE RLPORT DUE IN O.P, 12, REPQRTING FLRIOD (From- " to7)

- : J1_Ju]
SECTION 8 - PERFORMANCE EVALUATION

e | A | 1_July 1966 - 30 _June 1967

probation, 10 reassignment or 1o separotion. Describe actien foken of proposed In Soction C.

excellonce. . .
P+ Proficiont  Petformanco is moro than sotisfactory. Desired rosilts are boing produced In a proficlent mannor.
N '-. $trong Performonce Is chocactorized by excopticnal proficiency. =~

othors doing similor work as'to warrdnt specicl racognition.

WiWeok®  Performance tanges from wholly ingdequste 1o, slightly less thon satisfoctory, A roting in this cotegoty requires
. positive remedial action. The nature of the oction Lould range from counsoling, to further training, to plocing on

| A- Adogyaty  Perfermonce meets oll raquiroments. It is entircly sotisfactory ond I3 charocterized neither by deficiency nor

0- stending Petfermance I3 10 oxceptiondl in relotion to requiremants of the work and In comparison to the porformance of
nding n C par P

.

- SPECIFIC DUTIES

List up to 3ix of the most Important spoci‘fie. duties performed
manner In which employce performs EACH specific. duty. C
with supervisory responsibilities MUST ‘be roted on their ability to supervise (indicate numbdor of omployeos suporvizod).

during the roting poriod, dnsert rating lotrer which bost describos the
casider ONLY effectivencss in perfurmence of that duty. All employces

particular limitorions or tolents.” Based on your knowled;s of em
place the letter in the rating box corresponding 1o the stotement which most accurotely reflects his lovel of performance.

SPECIFIC DUTY NO. | B : f{;;:g
~ Maintains project and agent 201 files for the Branch's ‘
paramilitary program, C ’ S
SPECIFIC ODUTY NO. 2 R ; TING
) LEYTER
Locates and maintains material for use in briefings and
in the conduct of liaison with other government agencies. A
SPECIFIC DUTY NO. 3 - . . RAYING
- ) LETTER
. Alds in conducting name traces and in processing
operational clearances. . . i )
SPECIFIC DUTY N?. L] i . - v- . . :::42%
. As Branch Records Officcr, ineures compliance with CS
records directives, including authorization for destruction
of CS documents. : ' :
SPRCIFICOUTY NO.3 . ' ) s &A:;};
Assists in conduct of input to Cuban I.S. Machine Records
Program, ' - 7 ; P
SDECIFIF OUTY NO. 8 - y :E‘;;E‘E“
31 ;
LELTS .
" e
OYERALL PERFORMANCE IN CURRENT POSITION °
- N RATING
Toke into account evzrythihg obout the employoe which influences his effoctivensss In his curtent position such as por. | LETTER
formance of specific duties, productivity, conduct on job, cooparativeness, pertinent personal traits or hadits, and
ployac's overall performence duting the rating period, P

a3

- - " Qo bt S on bemane
79 45 use Pravious eoiTions SECRET ety .
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{8ren Er2io Qe N

SECTION C : . NARBATIVE COMAENTS

4%
on forelgn lonyuuge compotence, if required for currént positie

Indicoto significont strengths or weoknesses demonstrcied in cureent positica hewplng In proper perspective their ;eluvlun ship ro
overall parformence, Stote suggestions mode for improvement af mork petictmunce. Glve tecormendutions for walning, Conunent
Anplify o1 eepluin t6tings giver in Section B to provide best

‘Gosi's for dercraining future pertonnel oction. or of porlfortance of monn jasinl or supervitory dutics ond cost coniclousness
iu!qiv.u.'u;!_pn-mg;'._'p;:s‘_:‘u!nfrr:‘-_:.‘_\_‘m’.llg.'igtg:;:EZ.*.Q.}}E."E"E;;{-L&:U n;-;;_'hc?ﬂ:gfl"'lll e .fad.éa"; (s mecdid 'S'i':%vﬂ} e
Section Q'nno:»h o scparote sheet of popar. [.u{,‘ﬂjl —-Z; 5. tte : '

. : Aol !

Mr. Vitale. continues to perform his dutiéé”%guan operational
support assistant’capably. - His background knowledge of Cuban
paramilitnry operations has provided tho Branch with very uscful
continuity. His ability and cxperience in locating material and

“4n handling reccords for headquarters support to WIi/COG Spccial
- Operations contribute substantially to' the Branch's operational
support effort. Mr. Vitale carries out -his assigned duties in a
willing,']oyal‘and‘hlgh;y'dqpbndab]c manner. Ho recently has been
-given an additional:-assignment on the CUIS Machine Input Program
" “which ho is handling in a highly efficient manner. He gets along
‘well with his collcagues and contributes to the smooth running of
the offico. He dovs not have supervisory responsibilities, but
does show concern for officient and cconomical uso of government
. i ‘

proporty.

SECTIOND . CERTITICATION AND COMENTS

I ' - DY EMFLOYEE
{ CERTIFY THAT I HAVE SEEN SECTIONS A, B, AHD C OF THIS REPORT
DATE - SIGNATURE OF EMPLOYEK N
- '/ B i oves
15 C'L“‘l’ cr ;/t'-hywv el Lo.
2. d : i BY SUPERVISOR
U'o‘sé:s“tvu‘ruk"ozvntvti;lcaa oLEN 1F Trid RFPORV MA3 NOT QEEN SHOWN TO EMPLOYEE, CIVE EXPLANATION
12 : )
OA‘YI OFFICIAL TITLE OF SUPERVISOR TV‘PED OR PRINTED NAME AND SIGNATYURE
. . e Dt V2
. -~ Section Chief, § 2l fS e
25 August 1967 P)M Operations : Ernest Chiocca™ * S
v

3. BY REVIEVING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

As noted in the last Fitness Report, I concur genorally in the

supervisor's ratings -of Mr, Vitale's performance as listed; but I
must again note that these are dutics which could be performed by a
more junior clerical typc and that Mr. Vitale should not be considered
as performing GS-8 level Intelligence Assistant work at a Proficient
rating. - Indeed, he is, in my opinion, not qualificd for such a ro’e

. and his official position title should be changed to prevent any .
misunderstanding as to the somewhat unique nature of his value to

the Agency.

OATE OF/riClAL Y‘V.LE OF REVIE®ING OF FICIAL TYPED Qﬂf;“'ﬁo N‘/ME &S?_SIONA_'U“E
2 N N /(’ y e ’}/// LI‘"/K::T—:
8 AUG 1357  C/WH/COG/NO0 Ropert A.” Ortman ~

.- "~ SECRET




SECRET ot

p ' 11 May 1960
' File K-l:8L49

MEMORANDUM FOR: Chier, Records sad Services Dlvl..ion
- Office of Personrel

SUBJECT : VITALE, Guy, nmi

1. Cover arrangements are in process, ,:md//(// have been com-
pleted for the abtove-named SubJect.

2. Effective__1 Apri) 1960 | it is requested that your

records be properly vlockea Yyfdd{d/wo Jem LEAI AL Sublect's

current Agency employment to an external inquirer.

3¢ T AT IR IIRT I03 3 PO I 2

- t Pl
: T g HARRY W, LI'Y‘TLE JR.
th‘e., Central Cover Division

(4-13.40)




. SECREY

. #Lb: 10 HAR &3 o L (When biea o
e S NOTIFICATION OF FERSONNEL ACTION )
b YLRIAL HIUWBER 2 NAME .;Asf'.t}t MO0} : -
(03620 | VITALE GUY
3 NATUFE OF PLESONNLL ACTION - H:‘l‘“!\“lw(‘gﬂll . S CATEGOR "OF TMAOYMINT
RETIREYENT VCLUNTARY UNDCR CIA e - : :
| RETIREMENT AND DISAHILITY SYSTEM 102 BS |69 REGULAR ' N
’ v 'OV v 10 CF T horiol Anatyay Mo Changeativ|$—C5E-08-GTMEY HGAL AUTHOQUITY A
. mos> X : S| P.L. 68-843
' o criock $235 0620 00e) SECT. 233

9. ORGANIZATIONAL DESIGNATIONS 10 WNATION OF OFHICIAL $TATION

DOP/WH
WH/COG
OF ERAT IONS B'\AVCH .
vl SECTION heASH., D.C.
1 POMNICH TiLe ’ 13 SOUNION NUweR 13 S¢aviCt DUSIGNATION
a\TLLL!L-E\' h ASqT 11885 LD
14, CLASSIFICATION SCHEDULE (G5 L8 o) 15 OCLUPATIONAL SLRTS 113 OCADE AND TP l SALAKY O RATE
GS 200,26 08 § ' 8964
13. REMARES
b LAST NAME FIRST NAME i INI!IAMS) 2. APPOINTMENT DATA 3. TOTAL SERVICE FOR LEAVE
2 - Trrered on duty T P (a3 of datte ul separation’
VITALE oUY 9-12-49 I‘
| S DATE AND NATURE OF SEPARATION TR s 5:'4~°3\¢l "‘x' leave Ad oy l MT'N | o
. Yer u No 26 1 h
2—28-69 RETIREM"‘\IT CIARDS Cecred ks e subiect to Sec. 20} D More than 19 yeors
- o ... Anncol Leave Bal. . -
WMM‘IY OF ANNUAL AND SICX LEAVE SUMMARY OF HOME LEAVE ) REMARKS
. (HOURS} “TAnnuat | Sica {OAYS}
y 1.1]_- <
5 Balonce from prior leave yeor ended 14. Dave arisal obeood for KL
: 9 s 10-2h-42
. 14 R 27h 16;5 13, Corert balonceat of e M e h
: 6. Current leave year accrval throwgh .__—.,- d 16 12.mcnth accruol rave
'9-—-9 : 22‘ 1 17. Dowsi lsune used, priot 24 montha
Totol . B} 298 166
I i 8. Reduction « credity, it any (curtent yeo?] . 0 [0} |'. Monmwly akcrual dote
9. Totol leave tohen .___!' 0 19. Caleasy duys credit for net occrval dove
' 10 Balance 291] 1667 20. Do boax seivie paaod completed
B * - 1TARY LEAVE -
t. : ' wom 27l hrs I ) ?
; " Tolo!hcwlpucnxsamsah 21, Dows g cuteent catenda? rt- * )
© 2. Setery rateis) A : 122, Dotm Swrng preceding calandn 1. : 1o _ '
. E'J- Lump sum leove doten. Aasmu WITHOUT PAY _ :
S - Lasds 1230 | ]
s . [Howrs)
Y76 Pt g»-y‘ 23, Bunag leove yaar sn which seporated i o
. P 9‘? = .{/ﬁ-/ /// Z(l_ 24 Dunng sp :um waihag 4 0 I Q
N (Signature) penad which began on ]:_:;_l.'l_ 8 Q 0 .
: FOR CHIE:‘ Ekm_.. _m_zs-ss—- 25. Dureng 1 2-monmh ML occrual peod (AN ey
R {lelephone) . . . I
U.S. CIVIL SERVICE COMMINION

".‘_'-Sumlu-! torm 1150

vovember 1903 , RECORD OF LEAVE DATA TRANSFERRED

M SUPPLEMENTS 200-31 ANLY S00-2
11350-106 .

—
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ERFRCTIVE QATE UF P2V ALJUSTX R T Yo 4ot

NAME

VITALE QUY

SUGUSTMENT In
Row?

PSS
Shehe

AOLNT
. LlaLd puv
COF 18564, &5 2otNDey AND

FUNDS 69-5T6P g

v s ¢ o 3

5 AND
g Cla ACT
fiLy l HEA
ALenyY SALARY

3,616 5 8,95

| " SECRET

i {When Filled In)

' - .o . |‘
NOTIFICATION OF PERSONNEL ACTION =

;s 'q-ﬁ RIAL mu‘fl" % ;Anj;! (LAST-F1851.40DLE)

VITALS Guy

oy
| WATURE OF PERSONNEL

ACTION

4 FFFECTIVE DATE § CATEGORY

PLOYMENT

- A n
7
?ﬁumﬂﬁ%ﬂﬂfﬁnﬁﬁl

_AsclnuuLLr B
A viIiov y100
&  FUNDS
]
4w ¢ra 227 Apn2g a0
10 LOCATION OF QFFICIAL STATH

8 (5C OR OTHER LEOAL AUTHORITY

9. ORGANIZATIONAL DESIGHATIONS

[oHe/u- DIVISTUN
aH SECTIUN

HASRH., 1,C,

12. POSITION NUMB{R

13. CAREER SERVICE DES'GNATION

11, POSIMON TN
1Tl ANALYST 1489 b
14 (LASSIFICATION SCNEDULE (GS, 18, o) 15 OCCUPATIONAL SERIES 11} GI_AN AXD STEP 17. SALARY OR RATE
G > nN132,45 nAa
18 RiwARSS
SIGNATURE OR OTHER AUTHENTICATION
- J.__;““__-'f~_ﬁ__~
: . (ol Wi
' {OSTED
-

oy,
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1osEiaLNQ. G L NAME CLCIGWNIATION YoRNey

v

. . loo3seo |YITALE uuY 91 soo!.

O SALARY FATE SR 1.5 L Newsanaer (AT L je netanion wy uv
T rECTIVEDATE 1 S [ ADL - SHY

Lost 10 De*e Grade | Sep Salery
. e b e e

i
01,186,066 lgs 08 6 sxRnd&d 01/14/68
, B&Yy i

CLATIFICATION AND AUTHINTICATION

Salary

Vap oo . tEf-Crode | St

TN
K

' | sua

LLo S e

] Cllﬂﬁ' ndt THE WORK OF THE ABOVE NAMID EMPLOYLE IS OF AC((f_'b\ll! LEVEL ﬁ'CO'A'PﬂENCI.. . ¢ . -

A I V& Ak 4

(L WA A3

[
MAN

A wo excessiwor© ° L
[J N PAY STATUS AT END OF WAITING PIRIOD

' [) wwoe status AT END OF WAITING PERIOD : ‘ 2 =~
LA W (I 20 1 T =]

S,

AF

|

Ao S60E VT PAY CHANGE NOTIFICATION

wPAY ADJUSTMENT [N ACCORDANCE WITH SALARY SCHEDULES OF p' 89504
PURSUANT TO AUTHORITY OF-DCI AS PROVIDED IN THE ClA ‘ctl’or 1949,
AS AMENDED, aND A~DCI DIRECTIVE DATED 8 OCTOBER 1962,"

EFFECTIVE DATE OF PAY ADJUSTMENT!H 3 JULY 1966

' oLD - NEW
NAME SERTAL ORGN, FUNDS GR-STEP SALARY  SALARY

VITALE GUY o 003620 51 500 V GS 08 %5 % 7,781 $ 8,008

T T RS . .
ST I T S S A USSR
- A P

"PAY aDJUSTMENT
_ STh N
PURSUANT To AUTHJQ?

CCONDANCE WITW S
ALARY SCwE
AS A“ENDECD RITY OF DCI aS PROVINED | .
» ANC A=DCI DIRECT1VE DlgEéngjOé¥oggg fo8aacT OF 1949,
.

. EFFecTI
; VE UATE QJF Puy ADJYSTMENT, 5 £CTO3ER

TULES 0F P 90-2168

1967

NAME
£ 3 - I
SERTAL 0RGN, FUNDS GReSTER SAE:Ey aa EN
SALARY

Vv T4 o =¥y
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Fu

N
Sy

:::q::gESIEENI'!anﬁcnpnﬁncc SUTH SLLASY SCmE-LLES OF Br
A Seery TC AUTHORITY OF §CY 4§ PEOVILED In T-E (la AL eedd.
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Per Annum Rates and Sieps

GRAET 77 2 | 3 | 4 | 5 | 6 | 77 8 19 | 10_
GS- 11$3,385 $3.500§$3.615 $3,730 43,845 $3,960 $4,075 34,190 $4,305 $4,420
GS- 2| 3,680( 3,805i-3,930 4,055 4,180} 4,305 4,430 4,555 4,680 4,805
GS- 3} 4,005} 4,140 4,275 4,410 4,545/| 4,680 4,815] 4,950 5,085 5,220
GS- 4 4,480 4.630; 4,780 4,930| 5,080 5,230 5,380 5,530 5,680 5,830

GS- 5| 5.000! 5,165, 5,330 5,495] 5,660 5.825| 5.990| 6,155 6,320 6,485

GS- 6| 5.505| 5,680; 5.875| 6,060 6,245 6.430| 6.615| 6,800{ 6,985| 7,170

GS- 7| 6.050| 6,250; 6,450| 6,650| 6,850} 7:050| 7.250| 7,450} 7,650] 7,850

: . Gs- 8| 6.630| 6,850; 7,070f 7,290 7,510 7'730{ 7.950| 8,170} 8,390| 8,610

: _ . GS- 9| 7,220| 7,465 7.710| 7955) 8,200] 8,445 8,690 8.935| 9,180/ 9,425

B . -Gs-10| 7.900{ 8.170; 8,440/ 8,710; 8,980 9'250| 9.520{ 9,790;10,06010,330

. Gs-11] 8.650| 8.945! 9,240| 9,535 -9,830 10.125/10,420/10,715/11,010/11,305

GS-12/10,250{10,605°10,960111,315]11,670 12,025{12,380(12,735{13,090 {13,445 ,
GS-13[12,075(12,495/12,915(13,33513,759 14.175{14,595|15,015115,435|15,855
GS-14/14.170|14.660°15,150|15,640:1€,130 16.620117.110(17,600!18,090,18,580 _ _
GS-1516,460{17,030'17,600{18,170 18,740|19,310}19,880 20.450121,020{21,590 .
GS-16/18.935]19,590.20,245/20,900 91.555|22.210/22,865|23,520{24,175/ ... - o
GS-17/21.445(22,195:22,945/23,695 24.445( .....| - SO0 IFUURY ISR PR -
GS-18(24,500] .. ... e Sl RS R I BN DN BTN BPee




I Seral No 2. : Mome 13 Com Comter Nombar @ IWOF ey .
. - % l v 37 f . ..\
G03620 | VITALE GUY I 49 300 v \

s OUD SALARY €ArTf . Yew SacaRy nu 17 YR actow \-

- Grode Stop Solory tav H! Oare Grode Ism satory “tectes Dote ! PS | 1S s \

1] 04 336810 | 01720763

$ Ramarks ond Aurhertwohon

/ 7 NO EXCESS LWOP
/ /7 IN PAY STATUS AY END OF WAITING PERIUD
/ /7 LMOP STATUS AT ENU OF WAITING PERIOD
CLERKS INITIALS AUDITED uv11,i/
. SALAuv CONTINGENT ON CONGRESSIONAL APPwOVAL

Gs 08

<

REE RS L

WiRlerd tlud

‘5 m20 01/19/64

[CR IS B

'1 CERTIFY THAT THE uonn Of THE ABOVE NAMED EMPLOYEE 1S
'OF AN ACCEPTABLE LEVEL OF conv&reucs.

za
o L N
S1GNATURE ¢ <:1g>&%?*eﬁ?u & 5":~ °s Daris,

-Beao-dn- a-Yon-"ao-o-a 0 OO By

PAY CHANGE NOTIFICATION
lvuo-:- 560 Otciere Preveovt

Eaiton RN

Coa
660
000

B b

") IN ACC'WDANCe WETH
MEMORANDUS Daree ! THE PROVISIONS OF PuUBL !
LUGIST C Law 87-
EFFECTIVE 8 SANOARY 1aee) 1986, SALAQY IS apJusTep oL ANz et

AS FOLLZuS,

NAME

SERIAL  ONAN FUNDS GReST oLp NEW

VITALE GuY SALARY  sapaRy

003620 49 300 v g5 08 3 62500 S 648190



BAB: 18 JAN ‘83

A - SECRET ' o

(When Filled tn)

OCF

NOTIFICATION OF

PERSONNEL ACTION

[T

[ 1 WeME (aG SR SIRE,
i

003620 | VITALE Quy
3. BATURE OF PERSONNEL ACTiON . 4 CFFLCtive DatE 1 % CATESORY OF ENPLOTMENDY
PROMOT ION 01 1 20:63 REGULAR
! ' me « E v IR CHEITTHTE COMBEARLE 0. C3( OR OTWER LEGAL AUTRORITY
[ muns& — ' —a :
IEEY | oo 13232 1000 1000] S0 USE 403

7. ORCANIZATIONAL OE3icuATIONS

DDP TASK FORCE W .
F1/C1 BRANCH

10. LOCATION OF CHRICIAL STATION

WASH., D. C.

10, POSITION TITLE 12. roSition Nansce 1) CAREER $ERVICE OESIENATION
OPS OFT (IR N683 D
T CLASSIFICATION 3("?50“ {65, 1%, wun 15 QCCUPATIONAL $ER1FS 16, CRADE Anp ST 12, SALARY OF RalE
| GS 0135.01 3 3 6500
XTI , T
SPACT 3550 FOR EXCLUSIVE USE OF THE OFFICE OF FERSONNTL
19, ACTION] 20. tmpleg | 21, OFFICE cabig 3 sTanow LI INTECREE M I‘VN.! 5. BAIE 35 Witln i“. OATE OF GRACE » 3 DATE OF LY
(00( “" LTS TN Nt CI0€ { (00‘ : -y I " o, -1} 1] i Ll oA AL
22 |10 161300 i 1w 7s013) i 1016117 | 01,2063 ! O1, 20,63
8. NTE EXPIRES R UITTE REURININ JATH 130 SEPARATION 32, CORRECTION CARCELLANICN dara! ¢ 3 SEqumity | 3. $kx
‘-—_IO. " . REFERINCE ; ‘ ;7:‘ :;:F DATA (GOE T T N ' = i, £OD DATA i Q »0.
| ! T WS l i ' !
I8 VET PREFERENWCE | ¥, SERY. (0P DO 3T 0w P JATE | 38 CAREER CATECORY ». FESLI - NEALTN INSUTANCE | 0. S00AL SECUMITY WO
coot :::o:’n . pa Y e D A mesy | €50F ot :. "I:‘n(l TWtaLTw (a3 coot i !
1o ] i ! ooy ttws | ! i
[0 PREvious Covetament StEncE Dase < LEVE (L) @, SEOERAL TAY DATA - . STATE 121 0ala
coos Ta.wo AALRINT X P LR S noe TORM ErICUILD, (30U TNS T l\-ll-.'n\s i "Cem ZagcuTed <3028 (%0 tax|srargcoor
V. : . '.oves T ravas : Qatw.
. L _2.m0 Ioaias :
' i I
SIGNAJURE OR OTHFR AUTHENTICATION
e Precinea . B .
FORM 150 Use Pre i37A SECRET <ue e WM 3*‘(‘ "
462 Edinsn ~i9 PP Reapar
71 b ens o 8 (Whea Filled la)



1400000

[0 "EE0TRANCE miTh iz RSOV jove o PURLIC Lae  wp L ggq ans
SCI TeINaNIJw paTiz T ) gLaoer Voss 'y SaLa%Y 18 apilsTel AS =:'Lw S
EREZCT)vVE la 3277333 g4,
. " OLd CLrn LW Nsw
NaL s SERIAL ORSN  RUNDS GR.ST syLoay 0%eST SaLaxy
ViTaLs syy 20362C #1000 V074 55350 974 5 4203

003820 VITALE cuy

OLlD SAtARy Rary

IGS 0

/7 1IN PAY SJATUS AB END OF wa TN,

: tLE RS IN r:ALs

CHEL S

poo
, PAY CHANGE NOTIFICATION

’I. Serial No. |2 o Nome i3 —.Con Canter nter Number X v .

61 000 v 244

e 7
Salory !Nmn Oare L_’_‘.l rua [ ADJ

Y F 5,8%0 09/02/6ﬂ

— \.-__ e DU S IR S SR R
8. Remorky and Autmuom X ) )

/ 7/ NO EXCESS Lwop 7/ 7 EXCESS LwOP
PERj0D
/ / 1N LwOp STATUS AT FMD OF WAITING PER 0D

UDITED RY
:ﬂ

4 LVOP Moury

——— ]
‘_}_ TYPE ACTION
— e —

1

TN DTS

431




.

SECRET

(When tuind I
i *.nnl Na 3. Namo * ‘_-:::." Center Kmrbrl . c__—i\\(:i_lfq_un ~ -]
.
~eta | VITALE uy rho/fe uv L
N oL ‘AIM’I'{ WATE € CONrwsavwy Rate R THY A TN
‘_\}n s —<':|-_ - Salary _lJT’:"_;A te .. :‘.:«Zq. ’ : S.r.'l_ ’ Salary t Liectuve Dato _l;’_t : -l:.: ; A_l:l‘.
p—r i3 1 ; !, 0 X .
2 S (\7i 2 r 8,520 n')/(\A/(.r" N7 ' T E 5.685 0"/0.‘/61A' ‘
:

I‘ Rerarls aad Avtbentication

\ - (1 ,b
- V)
14 /
; N LWOP
\_\R q’f& (2]

I ot

PAY CHANGE NOTIFICATION

NO EXCESS LwoP A
1" PAY STATUS AT, END OF WAITING PERIOD

STATHIS AT FND OF wAl

TING PERIOD

3] . goo L (J 0o
g“: g \ro§ b § (8) °°
‘
S :\ ‘ @ \ J O 8 o 9 /
\_.4\_\\5—1\-‘\—;_\,. - L

Obaviete Pravious
1o 60 tdios

it

AEM: -20 MAR 62

SECRET

, SECRET
(Whea Filld In)

{¢-3

ocF

NOTIFICATION OF PERSONNEL ACTION

1 SERIAL MoestR i 2 NAME QUAST-FARSE-MI0DLE)
003820 | VITALE GUY

3. HATUCE OF "l&‘“il Ay

4 EFFECTIVE DaTg .
PRt bbb Sk S

REASSIGNMENT AND TRANSFER T0 ) IR Y

§ (ATIGORY OF EMPLOYMENT

9. GROANIIATICHAL DESIENATIONS

VOUCHERZO FUNDS | 03,1662 REGULAR
p ; Y 0y ; Y 1 o 10T (NTER %0, CHARGEARLE |+ GCOr OTHIN LEea AuTHoRiTY
& FUNOS B L : :
(X | awy | wwa 12235 1400 100d 50 USC 403 J

VR LICRTION OF SFTICEAL STANIN.

EXi

SPACE BELOW FOR EXCLU:

o

VE USE OF THE OFFICE OF PERSONNE

COP wH

BRANCH ¥ o -

Fi C1 SEC " WASH., D. C,

. POSITiaN BIIE T POSITON NUuBER i 13 (AREER SEAVICE DESIGNATION
INTELL IGENCE ASST 0665 | D

T QASIRIATSN SONEONE 8, U8, are) oL SEEsT SRADE AND STEP li 17, SALARY OR BATE T
as 0301.28 73 | 5685

DAY( CF srapt

1OKIAN Enwior 3 SOKEQODNG [ 70 STATION FLINEREE T Vagn |25 DN OF BEH 7 0uE o1
(0t lade =750 n-«uv.: ACLO st - : Cae "_ 'S ) —:'- B TR T I A a—
v i . ‘ B
16 10  644SC 75013 1 1101617 .
8 NIE SRS .". P :” SETIRENENT D2TA A SEPRATION QY (CERECTION (ANiFLIATION oﬂl T N sfunTy o
CEEE R 0 caot N LEERN v HET I Ve EOD DATA E H % i
! . . "5 . wene . - g ' : ) . ' !
35, VEV. PREFIRENCE 3 SERY (Cmp BAML | )J. LONG. (OMP, DATE 33 wil. SERW (RigiP u(D 3 FEGLL 7 MEALTH INSERAME : 4 S00I8L SE(CN:TY B0
“cons Y] [ BT o, B T Y cers
ey Diivs et ’
fa.ryer H i ' . i
an PREWIVAS UVETNRENT SER:(E DATA T 1 “"! “. ala ————
: N Gree iy Tt TN S G
Vs Jaae
FRRN i

i
i
1

- —res b

b

vt

d




.47 ExcEss LWOP, CHECK FOLLOWIRG: .
[ 1 rar s1atus ar £no oF wariine renice
D N LwoP 'YI'U. AT §uD OF 'll".. '"m )

“an SECRET T
9 (WHEN FILLED DN RN
1. 1P, STALAL NO. 3. NANE 3. ASSIGNED CRGAN. 4 FUNDS 3. ALLOTMENY k‘;{,\
21420 VI TALF SUY poP/CF (| UV
e. OLD SALARY RATE 7. "NEW SALARY RATE ] e
) l LAST CFPECTIVE DATE . grrecnive DATE
Q9ATE mner SALRY, — " GaADE srep SALARY -
q B ; L ) os. ", . - oA \LB
. _ o 56 A7 1. x %,35¢| 0% | 0k | 59 | 6S N7 ? 1 59%2n | 09] 064 60
. . YO BE COMPLETED BY THE OFFICE OF | COMPTROLLER
8. CHECK ONE (345 ascass awor [ sacass rwor » numaia oF WOURS LwoP ..
1. AUDITED OY

10. INITIALS OF CLERK

HE OFFICE OF PERSONNEL

' TO BE COMPLETED BY T
13, RUMARKS * ’
- LT

12. TYPE OF ACTION

b '.O-.l. [ s [ eav sososvuser

14. AUTHENTICATION ._l A B ] e 4/‘/4 M/ﬂ

o ECHOLE -

PAY CHANGE NOTIFICATION £

forn . %ogxgggggumwa, SECRET OFFICIAL PERSONNEL FOLDER “w o
& 3
. e
Y 2
{03

[N ACCOPPATCT v F p - P D
COPPANCT WITH THE PROVISICAS 70 e Lo BE~568 AND DCI MEMO DATE
1 AUGUSY Y Y A . |
g 17569 SALARPY IS ANJUSTED AS FOLLOWS EFFECTIVE 19 JULY 198&
- - ! 0.

SN NAYT ' £R
SERTAL CRGN GR~-ST OLD SALARY MEW SALARY
D VITALE G R
’ uy 503620 52 88 G6$~07 1 $ 4,999 $ 54385

/87 EMMETT Do SCHOLS
DIRECTNR OF PERSONNEL



1\ Dopt_- Fiold_|17. Postion Title

© 144, Remarks

. \c( l\t u
3 . (Vs

NOTIFICATIQN OF PERSONNEL- ACTION
3. Dote OF Birth 4. Vet Prel. |5, Sox 5. CS-EOD

fin)

ARE:10 JUNE 1060

1. Sorial No. 2. Nomo (Last-First. Mlddlt)
. . Mo. | Da. | Yr. [Nono-0 [Code X .
1503620 VITALE Guy - 10 116 |17 |1ohalt M 1 |09 ,13 lhg
7. 3CD 8. CIC Ratmt, ]9, CsCOrO«thml Authority  |10. Apmt_Allidav. [ 11. FEGL) [12. LD 1380
Mo. | Da. [Yv. Yos. 1 |Code Mo. Do A\Yr. lyes.1]Codef Mo. | Da. | Yr. | yes.1 [Code
2% |42 [No-2 | SOUSCA ho3.a : No-2 09 [13 (49 |No-2 |2

PREVIOUS ASSIGNKAENT /
Codo (15. Locatigh Of Olficial Station Station Codo

14. Organiistional Designations
DOP EE

ATHENS STATION
OPERATIONS STAFF
RECORDS INTEGRATION SECTION : 31

THENS , GREECE 29501
Dent - 1 (odo

18. Position No. 9. Sorv.| 20. Occup. Sories
S4-3 |57 |nTeLL ASsT 1809 / > _ 0301.28

Fegn_ - a
21. Grado & Stop {22. Solary Or Rato |93, SD 124. Dato OFGrdda | £5. PSI Dy %6. Approgrotion INumbor
Mo. Da. Yr.\Mo. Da. \\Y/,
b% P

07 1 ¥ %980 09 106 159 199 Jok |8 013 350 3018

| / \ ACTION
27. Nature Ol Action Codo {®3. Elf. Date | 29. Typo Ot Employoe Code] 30. Separation Data
} Da. VYr. ‘
/% 06| 12| 60| REGULAR RS

REASS IGNMENT
PRESENT ASSIGNMENT

Codo | 32. Location Of Qifficial Station \/ Station Code

€€ DIVISION <288 WASH. , \C. 75013

32, Dent. -Fiold 34, Pomnon Tnﬂe\ \ <+ 35. Pgsition No. 36. Sorv.[37. Occup. Serios
Dept -1 [Code '
Uskid - 3 .
fran -5 |1 ) INTELL ASS \ 061260 cS . 0301.28
38. Grade & Step {39. Salary Or Rate  |40. sb\ 41\QamO’Grode 49. PS| Dugt 43. /Appropriation Number

s Mo. \Da.  Yr. [Mo. D4, Yr.
071 Ya80 D oy 1oin59 loa 484 160 /0220 1998

3 Olganuouomrl

CS5/CS DEVELOPMENT "CBMPLFMER

CASUAL (PCS RETURNEE) .

FORW NO S . . -
e 08 e, SECRET ¢







TN SECRET \

(Bhen Filled la) '

probation, to reassignment or.to soporation, Describe action taken or proposed in Section C.

others doing similar work os to warrant special recognition.

M * JEMPLOYZE SERIAL NUMBENR
FITIESS REPORT
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—

SPECIFIC DUTY NO. 1 o L - e . f:;;'é%
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program, o : . - P
SPECIFIC DUTY NO. 2 . . . . . N:'T;up
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Ssupport assistance.’ . P
SPECIFIC OUTY NO. 3 RATING
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the Cuban IS program, .- P
SPECIFIC DUTY NO. 4 . I?EAY'“I:%
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directives including authorization for destruction of CS documents,) P
SPECIFIC DUTY N'O. 3 :é\‘}']";:%
SPECIFIC DUTY NO. 6 RATING
LETTER
<SP
L
o ™) . : :
v OYERALL PERFORMANCE IN CURRENT POSITION
N RATING
Take into account everything about the employoe which.influences his effectiveness in his current position such o3 per. | LETTER
formance of specific duties, productivity, conduct on job, coopeativenoss, pertinent personal traits or habirs, ond
particulor limitations or talents. Based on your lmo\vlngo of employee’s overall performance duting the rating period,
P
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SECRET S ‘

(Shen Filied Ie)

“|SECTIONC

NARRATIVE COMMENTS

Al Socﬂon

Indicota significant streagths or weoknesses demonstroted in curreat po3itidn kaeping in proper perspective their relotionship
overall performonce. State suggestions made. for improvement of wor performante Give recormendations for training, Comment -
on forelgn longuoge competence, if required. for current position. A~plify or expicsn retings given in Section B to provide best
bclll for determining luvuu ”llonntl action; Mgmu_r of petformance of mmcgenal o¢ supervisory Juties ond cost consclousness
d nds, must be comrented on, --e:ln ¥ extro space is needed o cw]ou

, ottach a_ npo.nu vheeot of papu
y v Mr. Vitale since_he. was aaaaned to aéde¥ 1ﬁﬂly on a part-'
time basis and. later as a full time assistant hadvperformed )
.adequately as an. input analyst in additdon to his proficient

"‘&'5' : worie.as ‘a Records Officer and General aupport assistant. The

“guality of his input has been good and his production has helped
. considerably- in cutting down the sdize of the input backlog.
Mr. Vitale also continues to perform the Records Officers -
function for the brdnch - with a sound knowledge of general records
procedures, His_attitude and attendance record continue to ‘
‘reflect a willingness to assist the branch in whatever way

. necessary. In addition Mr. Vitale's valuable background

F : knowledge. on a former vital portion of the branch's effort

" continues to be utilized tc a considerable extent. He gets
along well with his colleagues and contributes to the smooth
running of the office,

L Mr. Vitale is presently within 2 years of retirement or

4 years if he does not receive an overseas assignment. He has
told,the carcer panel, hc would accept an overseas assignment

to either Vietnam or Laos. In view of his experience with
paramilitary operations, it is felt this would be a more fitting
assignment for him than the present one, even though he has been

performing quite satisfactorily.

SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

) CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND £ ©F ThiS REPORT

ODATE SIGNATURE OF E”FLOVEQ Y * H
I

9//(// £y L e,

,[svsupsavson

ucn?ns EMPLOYEE HAS BEEN \F THIS REPORT HXS NOT BEEN $nJwN TO EMOLIYEE, GIVE EXPLANATION
UNOER MY SUPERVISION .

OA’YE . OF FICIAL TITLE OF SUPERVISOR iTYPED C‘\_ RINTED ‘ME AND SIGNATURE
. : ’ ; At «"/
1S T{QL’ . , ] Alva King
' BY REVIEWING OF FICIAL -

3. -
COMMENTS OF REVIEWING OFFICIAL

I comcur. .in the evajuation of this ezployee ss presonted above,

‘ ' _ ' N
R ¥
) TPFICIALTIYLEOPREVIEIIN\.C"';_IA; ]'r\a-_'.‘:aﬂ NTE AME AND S1g TURE ~
o,‘fE |o ‘_/
13 July 1968 | cAE/COG/0S | Thossd. fae:
SECRET - / '[-



SECTION C/Continued - NARRATIVE -COMMENTS

For approximatcly four months during 1967, Mr. Vitale

 'worked with me in providing Headquarters' support to JMWAVE
iin its conduct .of special operations into PBRUMEN. In such

a ‘role, Mr: Vitale's knowledge of the history, mechanies, -
requirements and 'PBRUMEN personnel of these operations was
invaluable in (1) .the preparation of operational proposals
for ‘the 303 Committee, (2) the provision of timely operational
information, periodicaily requested by the front offices of
both WH/COG and WHD, and (3) = the briefing of WOFIRM personnel
newly assigned to JMWAVE - to assist in thcse operations. While
under my supervision, Mr. Vitale was a conscientious, loyal, -
cooperative employce who readily and willingly performed all
.tasks assigned to him in an exceptional manner. He always
‘expressed his willingness to work as many hours as necessary

to finish the task at hand. .He has a very pleasant person-
ality, gets -along well with his fellow workers and exhibits

a good sense of cost consclousness in thc use of government
equipment and materials., . The rating letter "S" most accurately
reflects the level of performance of Mr. vVitale during the

.period he was under my supervision. .
/;; ’ /.’ %
Ajé, 7 ;4 U brraye

'57
Robert J7 Weatherwax
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ce S SECRET . -

(Awen Fo'lold

- |EMPLOVEE SemrAL NUMBER

- rmcsss REPORT | ocossz0 ~
SECTION A ' i . “GENERAL :
. NAME ~ (Laat) (Frest) (Midle) il DAYE OF BIRT™ 3. S(\ e G.ll‘.ﬂ f"- 30 .
VITALE Guy. (1606t 17 . M GS-08 ! D
1. OFF. Div. oN OF A“IGS“N? L AR <Y Q.ENY STATION

6. OFFICIAL POSITION TITLR . }

Intell Asst L 'DDP/WH/COG \amumn
9. CHECK (X} TYPE OF APPOINTMENT 10, CHECK IX) TYPE OF REPORT .
CAnEan l .. I»:unv( ‘[ itnwonul'v INITiAL " . REASHGNMENT $UPENVISON
CAAREN-PROVISIONAL (Sea instructions - Sectivn <) X ANNUAL JREASSIGNMENT EMPLOYER
- sPECIAL (Specited:

sPECIAL (Specily):
. 11. DATE REPORT DUE IN O.P,

. ]u REPQRTING PERIOD {Frve- " to)

1 Jdu 12§§___§Q_Jnn§,1967
SECTION B PERFORMANCE EVALUATION
W« Wook Performance ronges from wholly inodequate to slightly less than satisfacrory. A tating .in this cotegory requires
positive remedial action. The nature of the oction could range from counseling, to hurther nolnlng, to placing on

probation, to reossignment of to sepatation, Doscribe oction tohon of proposad in Sectica

A - Adequate  Porformance meots afl requirements. It is ontirely satisfactory and is charectorized neithor by deficloncy nor

] oxcellonce.
P - Proficiont  Performance is more than satisfoctory. Desired results ore boing preduced in @ proficient mannor,
$ - Strong -Porformance i3 characterized by oxceptional proficioncy. '
- Quistanding Performonce is 3o exceptiondl in relotion to requirements of the work and in evlnpovl son to the performance of

others doing similar work as 1o warrant special recognition.
4 . SPECIFIC DUTIES
List up to six of the mos! importont specific duties porformed during tho rating poriod. Insert Nhng lotter which best doscribos the

manner In which cmploy.o parforms EACH specific duty. Consider ONLY offectiveness in pecformonce of that duty. All employees
with supervisory respon slbiln-oo MUST bo rated an thoir ability to supervise iindicate numder ol emplovees surervized).

SPECIFIC DUTY NO. I :“T‘;’é%
Maintains project and agent 201 files for the Branch‘
paramjlitnry program, S
SPECIFIC DUY' NO, 2 C;A'Y‘D'l;a.

Locates and maintains material for use in brlefings and
in the conduct of liaison with other government agencies. A
‘FSPECIFIC DUTY NO. 3 - RATING
. LEYTER
Aids in conducting name traces and in processing
operational clearances., P
SPECIFIC DUTY NO. & ) : Ct:”‘t%
As Branch Records Officer, insures compliance with CS
records directives, including authorization for destruction
of CS_documents, P
SPECIFIC DUTY NO. 8 ) ' :a‘r’;:%
Assists ‘in conduct of 1nput to Cuban I.S. chhine Records |
Program., P
.SPECIFtC DUTY NO, 8 ‘ - : RATING
. . LETTER
8 ~.
1 AUPW e
=l
OVERALL PERFORMANCE IN CURRENT POSITION
* RATYING
Take into account cvovyﬂ\lm;-obow the employse which influences his -"ocllvomu in his curren? position such as per- LETTER
formance of specific duties, productivity, conduct on job, coopomhv.noss, pertinent parsomal traits or habirs, and
particulor limitations or talents. Bosad on your in:\-l.Jq. of employes's overall performance during the tating period, P
place the letter in the rating box corresponding to the statemont which most occmmoly reflocts his lovel of pecformance.
FORM 46 se PREVIOUS EDITIONS : -SECRET L::'__E":_:
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SECRET

(Bhen Fidled tn) -

SECTIONG T NARRATIVE COMMENTS.

” bosis tor determining future porsonnel actien. Mo, or ol |
: gmu.!u'_: sennel, $9oge miMM' d fynds .

3A”;Qperatgqn§‘¢0ntg§puxeAsupgtantially to

tndicore li'v_uilb:om stiengths or weoknesses dnni'ru@ia in currant positian keeping In proper perspactive their relotionship %o
overotl performonce. Stote suggestions made for improvement of ‘work perférmonces’ Glve tecomm endutions for training. Comment
bn, Amplify or explain rotings glven In $ection B ro'provide test

on foreign longuage competence, if required for-current po sition,
3 '{otao? » of mono eric! or supotvisory duties ond cost consciovsness

immen? ruc: J ) ;‘E_l'.' Wextro space i negded to complete

N S ML a0 Gy ration
Mr. Vitale continues to perform his duties ag/an operational

'suppor;.usstétantléapably.' His background knowledge of Cuban
‘paramilitary operations has,prqyldqd.the_Bfanchﬂwlth very useful
continuity.. RiS‘abilLty:and~experien¢e.1n locating material . and
‘in handling records for headquarters sypport to WH/COG Special

: tho -Branch's operational
““Mr, Vitale carries out his assigned duties in a

ecrion C ortac .0 eparotes "'—"»‘f‘ poper.

support -effort.

" willing, ‘loyal and. highly dependable manner. He recently has been

given an additional assignment on the CUIS Machine Input Program
-which he is’ handling in a highly efficient manner. He gots along
well with his colleagues and contributes to the gmooth running of
the office. He does not have supervisory responsibilities, but

does show concern for efficient and economical use of government

property. :

S . - —
SECTION D CERTIFICATIOH AND COMMENTS
1. BY EMPLOYEE
| CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT
OATE -|SIGNATURE OF zuq,o €€, !
' 1 X
. "~ Ay
vy Q' 6 o O .

2. J { BY SUPERVYISOR
:gg::sni'n;ok’%;ivﬁn?g: BEEN IF THIS REPORT MAS NOT BEENM emo.-N TO EMPLOYEE, GIVE EXPLANATION

12 ° -
DATE OFPQCIAL TITLE OF SUPERVISOR :fﬁ&oﬂ PRINT LD NAME A}O SIGNATURE

Section Chief, o=l S OL  eai

25 August 1967 PM Operations = : Ernest, ghiocca” ““

3, BY REVIEWING OFFICIAL [

COMMENTS OF REVIEWING OFFICIAL

As noted in the last Fitness Report, I concur generally in the
supervisor's ratings of Mr. Vitale's performance as listed; but I
must again note that.thcsc . are duties which could be performed by.a
more junior clericil type and that Mr, Vitale should not be considered
as performing GS-8 level Intelligence Assistant work at a Progiciegt
rating. Indeed, he is, in my opinion, not qualified for such a roie

and his official position title should be changed to prevent ully

misunderstanding as to_thevsomewhat unique nature of his value.to

the Agency.

DATE * * TOFFICIAL TITLE OF REVIE®ING OF FICIAL TYPED OR PRINTED uAMa/ SIGNATURE
28 Aug iss? o L Aon$ T AN e D
ehl ! C/WH/COG/MO opfert A. Ortman

- SECRET




- SECRET"  #

(Wren Folled 2n)

EMPLOTEE SERIAL WUMBER

positive remadizi action. The noture of the cction could range from counseling, to furthee waining, to plocing on

- pecbation, to redssignment of to seporation. Describo action taken or proposed la Section C. .

A - Adoquste P«kl;mmo meens ol requirements. [t is entirely satisfactory and Is charactecized neither by doficioncy nor

oxcellence. - .

P - Proficiant  Petformance is maew than satisfactory. Desired results are being produced in o proficient manner,

S « Strong Performance is em_ﬂo‘viud by excoptional peoficioncy. o

0 - Qutstanding Performance is 3 exceptional 1n ralation to requirements of the work and in comporison to the performonce of
others doing similar work as 10 warrant special recognition.

FITNESS REPORT . 003620
SECTION A . 4 GENERAL ____ -
1. NANE . {tes L (Fwed) (Middte) |4 DATE OF BIRTH [3. 3EX 4. GRADE |[9. 30
. VITALE Guy 160ct 17 | M | GS-08
6. OFFICIAL POSITION TITLE = | N - - T T7OFR DIV/BR OF ASSIONMENTS. CURRENT STATION
Intelligence Analyst . __DDP/WH/C Wash., D.C.
9. CHECK (X) TYPE OF APPOINTMENT - . : 10. CHECK (X) TYPE OF REPORT - .
cancem | lmesgrve | [rauronany i INITVAL 'REASIIGNMENT SUPEAVISON]
CARKEN-FPROVISIONAL (See sl « Section C) xR ANNUAL REASIANMENT EMPLOVER
SPECIaL (Specityds ©- 7 . sPECIAL (Specily):
Jrr. pare T OUR INO.B. : 3. REPORTING PERIOD (Frome to~)
@ arront ot e A 'Y July 1965 - 30 June 1966
SECTION 8 PERFORMANCE EVALUATION - — 1
‘WeWgak  Porformonce T 1 from wholly Inadequate to atightly less than satisfactory. A rating in this cefegory requires |

SPECIFIC DUTIES

List up to six of the most importom scecific dutias porformed during the eating period. [nsort roting letter which best doscribes the
monnet in which omployee performs TACH specific duty. Consider ONLY effoctivonoss in performance of that duty, All employees
with supervisory responsibilities MUST ba roted on tholr obility to supervise (indicate number of emplovees aupervised).

SPECIFIC DUTY NOJ Y . ) RATING
Maintains project and agent 201 files for an extensive paramilitad LETTER
program, : : S
SPECIFIC DUTY NO. 2 . j : RATING
Locates and maintains material for use in briefings and the con- LEYTER
duct of liaison with other government agencies. : . P
S?(Cl'IC'DvT' NO. Y : : . . :E‘:;’E?I
Aids in conducting name traces and processing clearances.

SPECIFIC DUTY NO. 4 ' : . JeTTER

As Branch Records Officer, insures compliance with CS records
directives, including authorization for destruction of CS documents. P

SPECIFIC DUTY NO. 8 . : ' ’ - RATING
' i . . LETTER

i

SPECIFIC DUTY NO\ 8. ! i . RATING
’ o : . . LETTER

1
.

OYERALL PERFORMANCE IN CURRENT POSITION

- . X . RATING
Toke into account everything abowr tse employoe which influences his effectiveness in his current posirion such as per- LETTER
formance of specific duties, progessivity, conduct on .job, cooperctivensss, pertinent personal srairs o¢ habits, ond P
particulor limitations or ralents. " Seaad on your knowledge of employee’s overcll perfopmance durjng the rating petiod,
placa the lotter in the roting box éerresponding 1o the storement which most nccuo':i,}{i;;;y& eval of petformance.
e

@)

. ot b o
139445 omsourre PREVIOUS ETRONS. SECRET (= ;
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SECRET

(Whom Filled In)

SECTION-C

"NARRATIVE COMMENTS -

overall per

U Mr. Vi

Indicate significont strengths of wedknesses domonstealdB A Lrgm pesition koopin In piopor perspective their relationship to
yovq'lm.. S1a1e sugpestions mode for improvement o work puitornhdep, Give recommendations for tralning. Comment
on foreign longuage compotence, it vequired for curfent position. .. Amplily o esplain tatings given in-Section B to provide best

cods 4o

O ’we. §
tale's principal qualification ﬁg his background know-

bosis for “!olmln'ln' future personnel. action, - Manne? of ‘perlormance_of monageriol ot supervisory duties must be desceibad, if

. 'ledge of the operational history of Cuban paramilitary operationms.

" This has afforded the-branch.con Y4éravle continuity. He is a

éry willing worker- who gets -along well with fellow employees. His

- knowledge of and experience in handling records and locating raterial

./ makes him valuable in headquarters support. of WH/Cuba paramilitary '
caseé officers:.- a task he performs in a loyal and dependable manner.’

CERTIFICATION AND COMMENTS

SECTION D
1. .

BY EMPLOYEE

"1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND COF THIS REPORY

557 11 July 19

6 [El T A

2

BY SUPERVISOR

MONT HS s
02°'= u'v":u"roevutv!u':o‘: GCEN ‘TS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
10 months
OATE orriCiaL JITLE OF SUPERVISOR YYPED 9R PQNT!I;'NAME QNO Q.IONAYUIII
| j,.m et
c/wr/cMo/pM Bryan Mills

3

BY REVIEWING Oﬁ!S!AL

I have.

of the duties

cult, if not 1
Intel Assistan
changed to Ops

COMMENTS OF REVIEWING QFFICIAL

had opportunity to observe subject's perfofmance closely

fof nine months and while I generally concur in his supervisor's ratings

as listed, it should be noted that these same duties could

be‘performcd ecually well by a more junior Intel Clerk or Intel Assistant
and, therefore, the overall rating as a GS-8 Intel Assistant does not
accurately reflect his capability. In my opinion it would be very diffi-

mpqssible,.for subject to perform competitively with other
ts at a GS-8 level, and I recommend his position title be
Support Assistant, a role in which he performs capably.

° /y}/‘f :ﬁl‘f/ 2
ATE OFFICIAL TITLE OF REVIEWING OF FICIAL TYP PAINTE AME NATURE
o 74 . (
25 July 1966 C/WH/C/MO Rfiﬁ%t Al orfman "
. SECRET . -
Nen N ~

e ' —




- B2  SECRET o2

= . ) ) * (When Filled In)
' . . EMPLOYEE SERIAL NUMBER
‘ FITNESS REP ' o
. _ S ORT 003620
JSECTION A - GENERAL o _
1 NamE (Lest) (Fired) (M1dqle) 2. DATE OF BIATH |2, SEX 4. omsoE 1330

VITALE, Guy _ 16 Oct 17 M  [GS-08] D

6. OF PICIAL POSITION TITLE 7. OFF/D1V/BR OF ASSIGNMENT 0. CURRENT STATION

9. CHECK (X) TYPE QF APPOINTMIENT 10. CMECK (X} TYPE OF REPORT

Ops Officer ' . . DDP/WH/C ' Washington D.C.

canzen | I_;:u-vn Ji -I':u-olu'-v : INITIAL : N

REASMENWMENT SUPEAVISOA

CAREER-PROVISIONAL (See lnatrucitons « Sectian C) X TannuaL

REASSIGNMENT EMBLOYER

SPECIAL (Specily):

sPECIAL (Specily): -

11, OATE REPORT DUE IN O.P. '.: REPORTING PERIOD (From- to-)

31-July. 1965 1-July 64 - 30 June 85

{seEcTion 8 ~  PERFORMANCE EVALUATION

others doing similar work os 1o warrant special recognition,

Petformance ranges from wholly inadequate 1o slightly less than sotisfoctory. A roting in this Nvogwy roquires

¥ - Mosk positive romedial actioa. The noture of the action could range from counseling, to further training, to placing on

. probation, to reassignment of to seporation, Describa action token or proposed in Section C, - ’

A - Adoquate Puhnmanco moots all requirements. It is entirely sotisfactory and I8 choracterized neither by deficiency nor
oxcellence. . . Lo

P - Proficlont  Porformonce is more than sotisfoctory. Desired rasults ore being produced in o proficient mannar.

§ . Strong Porformance ts characterized by exceptional proficiency. ’ '

0 - Quistanding Performance is so axceptional In relotion to requirements of the work and In comparison to the perfcrmance of

SPECIFIC DUTIES

List up 10 six of the most important .p.:mc'a.m.u perfor

mannar In which employee performs EACH specific dury.
with Iumvllovy responsibilitios MUST be rated on their ability 10 supervise (indicete number of omployees supereiand.

med during the rating period. Insert rating lotter which best describes the
Consider ONLY offoctiveness in performance of that duy. All empioyees

:_‘.’:"' 45 ocesovsTk PREVIOUS LorTIoNs. SECRET s i

SPECIFIC DUTY NO. 1 RATING
U LETTER
Processes naue traces and clearances; traces and maintailas
agent 201 files. : : 0
SPECIFIC DUTY NO. 2 RATING
. . . - LETTER
Conducts rescarch fovr preparation of reporte and plang,
) S
SPECIPIC DUTY NO. 3 RATING
) LETTER
Maintains ofrfice files on a complex project. S
SPECIFIC DUTY NO. 4 o ) ) o ) :éy’}"é%
Prepares cable or dispatch replies Lo name trace requests.. P
SPECIFIC DUTY NO. 8 . ) :_'E"Y;'é%
Records Officer = Insures compliance with C5 records,
_ divectives and authorizes destruction of P
SPECIFIC OUTY NO. 8 Co  Jdocunerito, RATING
. ) . LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
) . RATING
Toke Into account overything about the amployse which Influences his offectiveness in his current position such as pers LETTER
formance of specific_duties, productivity, conduct on job, cooperativeness, pertinent personal traits or hobits, and
‘patticular limitations o tolents. Based on your knowledge of employoe’s overall performance duting the rating pariod,
place tho letter in the oting box corresp ing 10 the s which most accurately reflects his lovel of petformance. | S
22 JUL 1965 |
2 o AT T L
i tashndot bon vmmwn|




SECRET

(Rhen Follad In)

SECTION C

NARRATIVE COMMENTS

overso!

on foreign lanjuage competence, if re
bosis for determining futwe personnel

"applicable.

onsteared in cutrant position keeping in 'pn;p'o'!:‘pn'i‘v«ﬁ‘. their refaticnship to

Indicate significant nronélhl or weoknosses dem
? improvemaent of work petformance. ULive reommendatidns-tor. irolning. CTummwt

cemonce. Slote suggestions mado for
quirod for cuerent position. Amplify or. explain rotings given in Saction B to previde best

action. Monngr of performance of_munageriol or sypervisory duties must bo described, if
. L 8 | vl Iz Go F“; on

Mr. Vitale's longevity on the project ‘makes his sevvites
increasingly valuable. This is particular truegdy briefing and
orienting new officers. He continues to do an cxceptivnal job
in assisting nis oifice -on @ most' complex project wacye @@ many
of his colleagues have transferrad primarily because of the wany
demands and frustrations causcd by this extraordinary project.
Mr. Vitale continues to be a most. loyal, cooperative and willing
wor¥er, getting along well with all hands. His maturity and =sny
years of cxpericnce in his field, in addition. to his grest general
knowledge, make him a most valued cmployee when compared to
colleagues of similar rank. it is because of this that I have
again rated Mr. Vitale very high. Although Mr. Vitale has no
supervisory respongibilities ‘and fully vealizing his limited
potential as a senior operations officer, 1 feecl he is still
undergraded and sheuld be promoted to the next higher grade
at the earliest opportunity. Decause Mr, Vitales job and
performance nave remained almost exactly the same as during the
previous year, this fitness report is also very similar,

| per

~

SECTION D ' CERTIFICATION AND COMMENTS

BY EMPLOYEE

'

T CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

DATE n SIGNATURE OF EMPLOYE ]
14 ks 65 ) T
. e T A £-
2, / CA /] BY SUPERVISOR .
- [onTHS EMPLOTEE HAS BEEN T# THiS REPORT (/43 NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION . H
46 months i :
DATE QFPICIAL TITLE OF SUPERVISOR TYPEOD QR PRINTED NAME AND SIGNATURE .
) £ 5és" ' AR 7
S 7 e TS . ) . 3 - g
S C/v/C /N0 /TN Calvin Hicks
s 5
3. B8Y REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

The reviewing official does not use the same rating scale as the
supervisor; therefore, would ‘rate subject one letter lower in the
first three duties and P in the overall performance. Subject is
conscientious, pleasant and has an excellent "stay-on-the-job"

approach,

. Pd s L
OFFICIAL TITLE OF REVIEWING OF FICIA YYPED OR 1 a anN, ?\.‘ﬂ
o - Al A Rl DA

DATE ! .
20 July 1965 1 - cfwH/cMO ' Walter T. Cini
- SECRET
—_ -

Ry




= SECRET B

(Yhen Filled In)

EMPLOYEE SERIAL NUMBER

S FITNESS REPORT | ae300 s e s

: § . [SECTIONA - GENERAL .
. : ’ 1. NAMEA (Last) - (Fieet) (Middle) -|2. DAYE OF BIRTH [3. SEX 4. GRADE 3. 50
VITALE . Guy 16 Oct 17 M GS-08 D’ : ,
8. OF FICIAL ’_O!ITION TITLE . 7. OFF/DIv/BR Of’ ASSIGNMENT 8. CURRENT !IA?ION
— . Ops Officer . - . DDP/SAS ‘| Washington, D.C.

S. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X} YYPE OF REPORT

careen l [nescave i | remponary . | insreac . REASSIGNMENT SUPERVISOR
- | CARKERPROVISIONAL (See instractine = Section C) X [annuae REAISIGNMENT EMPLOVES
SPECIAL (Specily): - . . SPECtAL (Specily):
V1. DATE REPORT DUE IN O.P. 12. REPORTING PERIOD (From- to-) ‘
~ 31 July 1964 . 1 July 1963 - 30 June 1964 §
SECTION B PERFORMANCE EVALUATION ¥
w. !_’! Performance ronges from wholly ‘inodequote to stightly less than sotisfoctory. A rating in this catagory requires

Positive ramedial action. The nature of the action could range from counseling, to furthor training, to placing on
probotion; to reassigniment of to seporation. Doscribe action fokon of proposed in Section C,

A-A T Parlormance meets oll requirements. It is entiroly sotisfoctory ond Is charocterized neither Sy deficlency noe
qyoty . b4

- o excellonce. .
P « Proficient  Porformance is more than satisfactory, Dosired results aro boing produced in o proficient manner.
$ - Strong Petformance is charcsterized by exceptional proficiency.
0 - Qutstonding Performance iz so exceptiond! in relation to toquiroments of the work and in comporison 1o the petformance of

3 others doing similor work as 3@ warront special rocognition.
SPEC!_EI_C_DU'"ES
List up- to 3ix of the most important specific duties performed during the ro'ing_pu.lod. Insert rating letter which best describas the

manner in which employee parforms EACH spocific duty. Consider ONLY effoctiveness in performance of that duty. Al employees
with supervisory responsibilities MUST be rated on their obifity 1o supervise (indicate number of employseas supervised),

R SPECIFIC DUTY NG, 1 . . : LTS
i Processes name traces and clearances; traces and malntains
agent 201 files. (4]
SV_ECI'IC OuUTY NO. 2 ' i :EATY':NEOR
Conducts research for preparation of reports and plans.
SPECIFIC DUTY NO. 3 - . RATING
X . - . LETTER
Maintains office files on a complex project. . S
SPECIFIC DUTY NO. 4 : . . i ’ . . ‘, JANNG
Prepares cable or dispatch replies to name trace requests.
SPECIFIC GUTY NO. 3 ¢ i RATING
' . ; LETTER
Records Officer - Insures compliance with CS records, o ‘
directives and authorizes destruction of | 4
SPECIFIC DUTY NO. 8 CS—documents, : ] ] RATING
o RS - LETTER
. ' _OVERALL PERFORMANCE IN CURRENT POSITION
. : : . oo RATING
Toke into account everything about the employee which influences his effoctiveness In his current. position such as pere | LETTER
formance of specific duties, productivity, conduct on job, cooperotiveness, pertinent personal troifs or habits, and
particular limitations or talents. Bosed an your !\no-lngo of employea’s overall’ performanca during the rating period,| - S
plece the 'I.".;l in l?:hmlng box corresponding to the stotoment which most accurately reflects his level of performance.
14 AL B340 : ..
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(When Filled In) Jmc&‘a. . o
T PERSUNNE;

SECTIONC - - C - - NARRATIVE COMMENTS

Indlcate sfgnificent strengthis oi-wéohmi’:o_t.dohommd in current pasition keeping in proper perspéctive tholr rolationship 1o
v rformanco. Stalo 'suggostions mode for Imprevoment of work performance, Glye recommendations for training., Commaont

everall per ) h

on foreign lo e compofence, If required for current position, Amplify or exp atige iz s} B 10 pravido best

. | basis hg' dﬂ:?:?:lng future pcu'aunol action, Manner of performance of managerial or ...fg m?ﬂ&. described, if
1 . . : ) .

" | spplicable, . .

I ‘ : A MAIL RooN

~'ME. Vitale continues to do an exceptional job in assisting
his office on a most complex project. His longevity on the
project, toupled with his: continued objectivity, makes hig )
s€rvices increasingly valuable. This is in contrast to many
of his colleagues who have transferred because of the many
extreme demands and frustrations caused by this extraordinary
project.  Mr. Vitale continues to be a most loyal, cooperative
and willing worker, -getting along well with all hands. His
maturity and many years of experience in his field, in addition
“to his great general knowledge, make him a most valued employee
when compared to colleagues of similar rank.. It is because of
this that I have again rated Mr. Vitale very high. 1In addition,
‘and fully realizing his limited potential as a senior operations
officer, I.feel he is still undergraded and should be promoted
to.the next higher grade at the earliest opportunity. ..

.

SECTION D CERTIFICAYION AND COMMENTS
1. 8Y EMPLOYEE
I CERTIFY THAT I HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

DATE SIGNATURE QF EMFLOYEE, -

A i - C ’ 7) - f y

J( LL("( 2 5, é (/ ,>“:—t~g- '!'/L,.'(,Zt&
2./ J Y BY SUPERVISOR .
MONTHS EMPLOYEE HAS BEEN 1P THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

" - | UNDER MY SUPERVISION ‘ . )
34 months
[OATE . OFFICIAL YITLE OF supuvtson' : TYPED OR PRINTEL NAME {ND‘SIONAI’URE
15 July 1964 . C/WH/SAMOB/PM , Calvin W. Hicks

3 BY REVIEWING OFFICIAL .

COMMENTS OF REVIEWING OFFICIAL

Undersigned concurs in the ratings of the specific duties and
performance in current position of Mr. Vitale, Mr. Vitale
has been concerned with the Cuban effort for several years and
his personal knowledge of past events is extremely helpful.

DATE A OFFICIAL TITLE OF REVIEWING OFPICIA;. TYPED OR P,lN\T:v’|MQNQCC?\.SiGN\AT‘.{RC
28 July 1964 C/wi/sa/vos : Colonel aArthur A. Malomey

N SECRET. ey

.
: . §f?p_.“4 L S’




1400000

e gt SECRET =~ &aded

' . ) (¥hen Filled In) - -
.o . . EMPLlOV!! SERIAL NUMBER
FITNESS REPORT . 003620
[SECTION A i - GENERAL '
. NAME (Last)’ - (Fies) .« " (Midkile) 2. DAYE OF BIATH |3, 3EX 4, GVNAOI 8. 3D
) VITALE Guy . 16 Oct. 1917 Male S=-8 D
. - : . 7. OFF/DIV/BR OF AI!'ONM!NY 8. CVQ“»!NT_ STATION

6. OF FICIAL POSITION TITLE

| DDP/S.A. 8. Washington, D.C.

| __Ops.._ :
9. CHECK (X) TYP& OF APPOINTMENT 17, CHECK (X) TYPE OF REPORT

CAREER l . llu'slnvl I . I TEMPORARY - INITIAL RRASSIGNMENT SUPKRVISOR
CARKER-PROVISIONAL (See inatructions * Section C) x ANNUAL - RLABSIGNMENT EMPLOYER
SPECIAL (Specily): SPECIAL (Specity)

11. DATE REPORYT DUE IN O.P. 12. REPORTING PERIOD (From- fo-)

3 July 1963 .. . 1 July 1962 to 30 June 1963

SECTION B g PERFORMANCE EVALUATION

w- !1&. Porformance rangas from wholly inadequote to slightly less thon satisfactory. A roti

probation, to reassignmant or to separation, Describe action taken or proposed in Section C.

excellonce.
P - Proficient  Performanco is more than u'lslccmy. Dasirad results are balng produced in a pvollelom manner.

$ - Strong Performance is characterizod by oxceptional proficiency,

others doing similar work as to warront speclal recognition,

in this catogory toquires
pasitive remedial action. The nature of the oction could range from counseling, 10 further troining, to placing en

A - Adequate  Porformance meots ol! roquiraments. It is entirely satisfactory ond Is characterized neither by deficiency nor

- Qutstanding Porformance Is 30 exceptional in relation to requiremonts of the work and In eomwllon to the performonce of .

SPECIFIC DUTIES

with suparvisory vnpomnbamloo MUST bo rated on their ability to supervise (indicate number of employees aupsrviaed).

List up to six of the most important specific duties performod during 'ho mﬂng period, Insert roting letter which bost describes the
mannor In which employes performs EACH specific duty. Consider ONLY offectiveness in performance of thot duty. All employces

‘| particular limitations or talents. Based on your knowle

gé of employee’s overcll performance during the rating period,

SPfCW'C DUT\' NO. - L.!‘:;‘:%
Processes name traces and clearances, Traces and maintains agent | 3/0
2061 files. ‘

SPECIFIC DUTY NO. 2 RATING

N . LETTER
Conducts research for preparation of reports and plans, 3
SPECIFIC DUTY NO. 3 RATINO

. . LEYTER
Maintains office files on a complex project, S

SPECIFIC DUTY PfO- 4 . . CEAYT;:%
Preparcs cable or dispatch replies to name trace requests, P

SPECIFIC DUTY NO. Cevren
Records Officer - Insures cowmpliance with Cs ru.ord.,, directives

_ and authorizas: destr uction of C3 documents. P

S"!CIFIC oury NO. L] : RATING

. LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Toke into account everything gbouv the employee which lnﬂuen:cl his effectiveness in his current position such as pore LETTER
formanco of specific dutivs, productivity, conduct on Job cooperativeness,” pertinant personcl traits or habits, ond 3

place the |cnu in Oh\nly box corresponding to the statement which most accurately nﬂocu his lovel of performance.

ST

9 AUg j9g2 kS

Covded Som svimasn
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SECRET . :
- (Wen il EFIPE AT DFQ(‘SLL!:

(SECTIONC - S ARRATIVE COMMENTS

: Tndicate .i,nllkom strengths or weoknesses demenatrated in cmom polmon Iuopi in prover recsiective theit relotionship Yo
1]

on toreign languoge. iven wn Soction B to provide best

State suggeitions made for improvement of 'w pov g recarmendations for training, Comment
on_ toreign longwgo competence, if required for current position, j&,

bosis for dotounlnlng l»huo 9ouomol action, &m;gc'«mmo o‘ mmon«l sory dutios must be described, if

. gggl coble.

tional JO fn‘assisting his office in

'ecp
and plans by his research and ability to
d ferr tt out information from the various

aubjecc continues to do an
the foraulation of reports
quickly make nawe traces an
agency sources.

During the past year subject hss continued to be a wost cooperative,
loyal and willing worker-oir a project that due to its nuature is more
frustrating; and demands motve with less apparent return than most:
projects. -As on his previous fitmess tLEQIE) I Jhave rated him very <.
hish, primarily due to the fact that et a0 e and nany years ex-
perience with the Agency have made him of much more irwediate value

than most o€ his collesjues in the 33 7-9 level. Censequently, although
he has made’ G3-8 within the past ycar, I fcel he is still undergraded
and should be promoted to G¢3-9. at the carliest opportunity. :

SECTION D i CERTIFICATION AND COMMENTS
1. ) BY EMPLOYEE

“ | CERTIFY THAT | NAVE SEEN SECT'ONS A, B, AND C OF THIS REFORT

: ouri SIGNATURE OF (unwp}( C
AQ

Ylm / 3 IL3 }Q_u—‘ 2

2./ i . P4 avsupznvuoa

MONTHS EMPLOYEE HAS BEEN IF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION

22 mths.

OATE - OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NU‘E AND SIONATURE
. A i A
12 June 63 DQ/:\;/VOB"H Cﬂluvq W Nicks

3 BY REVIEWING OFFICIAL . ]

| COMMENTS OF REVIEWING O"ICIAL

While not wishing to detract from the value of subject's duties
or -from the manner in which he performs them, I d> have strong doubts
as to whether the nature of his duties warrant promotion to GS-9 even.
1f they were performed in an outscanding manner, During the next year
additional duties of a more demanding nature will be placed on subject
and I will want to weigh his performance under those circumstances : -

before recommending promotion.

DATE OFFICIAL ‘lTLt_O' REVIEWING OF FICIAL TYPED QR PRUINTED NAME “Klﬂﬂ!?l).t
’ / ‘ \ \‘\s\-/\l\
M2t 3 - C/SASAOI/EM Chazles . Matt
T . SECRET

- a




cm 5 el - SECRET . B .
¢ . N i (When Filled In) . ‘
0:;&} . ] o o . " JEMPLOYEE sERIAL NUMBDER
: - FITNESS REPORT - 002620
JSECTION A ) GENERAL .
1. NAME (Last) 2 (Firar) (Miasle) 2. 0ATE OF BIRTH |3, SEX 4. GRADE 8. 30
VITALE : Cuy 16 Oct, 1017 ¢ G3-7 |- b
8. OFFICIAL POSITION TiTee . Y. Orr/O1v/aR OF ASSIGNMENT (0. CURRENT STATION
inte poate N DLY/"Fd /P mp, dash., D.C.

10. CHECK (X) TYPE OF REPORT

9. CHECK \X) TYPE OF APPOINTMANT
canrcn | [nesgave [ Jremponaavy INITIAL RRASSIONMENT SUPERVISOR
'chltn-vnovmouu. (Sow instructions « Section C) ANNUAL REASBIGNMENT KMPLOYER
SPRCIAL (Specify) ) SPECIAL (Specify)s

1. DATE REPORT DUE IN 0.P. ! ; 12. REPORYING PERIOD (From- lo;)

1 \"Ul'.' 1%‘1 ‘ 1 S{'}"to l‘ﬁl 1/0 30 «»une 1%2
SECTION 8 - __PERFORMANCE EVALUATION
T W Wook Porformance tanges from wholly inadequate to slightly less than satisfactory. A roting in this category requires

positive romediol action. The nature of the action could range from counseling, to furthar troining, to placing on
prebation, 10 roassignmont o to seporation, Describe action token of proposed in Section C.

A - Adoquote 'Pu!ol;mene‘. meots all requiremonts. it i ontirely satisfactory and Is choracterizod nelther by deficlency nor
N .oxcellonce. - .
P - Proficiont Performance 1s more than sotisfoctory. Dosired results are being produced in o proficient monnor,

$ . Stron Performance 13 charactorized by exceptional proficloncy. '

(o]

> Quistending ‘Parformance Is 50 oxcoptionol 1n relation to requirements of the work
othors dolng similar work as 10 watront speciol recognition,

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the fating poriod. Insert raring lotrer which bost describes the

‘[mennér in which omployeo performs EACH specilic duty. Consider ONLY offectiveness in performanco of that duty. All employees
with supervisory responsibilitios MUST be rated on their ability to supervise (indicate number of employees supervised). .

ond In comparlison 1o the petformance of

$PECIFIC GUTY No. 1 - ETY
Processes name traces and clearances - Traces and maintains
agent 201 files. ' , 8/0
SPECIPIC DUTY ~.o. 2 . ] . &“,’}';g
Conducts research for preparation of reports and plans. 8
SPECIFIC DUTY NO\ 3 ' :;:-::?1
—_——Maintains office files on & _complex project. . 8
SPECIPIC DUTY NO. 4 . ‘ ceTTe
Prepares cable or dispatch: replies to name trace requests. A
HE ’ ~ ’
SPECIFIC DUTY NO. § - ‘ . RAJInG
‘ Insures compliance with CS Records, Directives
Records Officer - and authorizes destruction of CS documents. A
SPECtFIC D\l‘:V NOL O . . CEA'Y;DE%
“OVERALL PERFORMANCE IN CURRENT POSITION
B N RATING
LETTER

Toke into occount ever hing about the employee which influences his offectivensss in his current position such as per-
formance of specific utles, productivity, conduct on job. cooperativenass, pertinant porsonal traits or hebits, ond

" porticular limitations ‘or talents. Bosed on your Imo\vlngo of employee’s overall porformance duting the rating period, s
ploce tho letter in the rating box corresponding to the statement which most accurotely reflects his leve! of periormance. |

:.2:" 45 OBSOLETK PREVIOUS E0ITIONS. . SECRET IM*'::.._-Z.::E
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SECRET

(W2en Fallel In)

SECTION C : “NARRATIVE COMMENTS

lnd.lcolo sighlficant strengths or wesknessos d.:v-onlnﬂ_od_ ia current position \.cphz in proper verspective tholr relotionship to

overall porformance, Stale :suggestions made for impravement of work performance. Give recommendotions for training., Comment
on foreign-language competence, if required for, curront position. Amplify or explain ratings given in Section B to provide best
basia for determining futwe pérsonnel action, ‘Mogner of pertormance of monogerial or supervisory duties must be descrided, if

" Subject bas done an exceptional job in assisting his office in the
formulation of .reports and plans by his research and ability to quickly
_make name traces and ferret out information- from the various agency sources

- -concerned. L L

. " f « ! . N .
He st all times bas been a most cooperative, loyal and willing worker
. with good security habits. : Although, he does not have the ambition or drive
to get to the top of the ladder that many younger officers may have (not
everybody can or wvants to be Chief, but can still -be cne of the best indians
in the business), -his great store of general knovledge and many years of
agency experience have made him of mich more immediate value than most of
his colleagues in the GS-7-9 level, and it is because of this that he
has received such a high rating. Consequently, it is recommended that
Mr. Vitale de promoted to the next higher grade at the earliest opportunity.

SECTION D CERTIFICATION AND COMMENTS

[ BY EMPLOYEE

| CERTIFY THAT | HAVE SEEN_SECT!O‘JS A, B, AND C OF THIS REPORT

TSIGNATURE OF eum.ovi;

AT : —— i /' .
Grg 20, 172 4 Yy 57 Lole

2. / BY SUPERVISOR

" FMONTHS EMPLOYEE MAS BEEN

TIF TriS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION : }

1
10 MoNTHS - ‘
OATE ;Q"ICIAL TITLE OF SUPERVISOR - “'Pz?qwu‘ AND SIGNATURE
21 August 1962 | TFW/PM/OPS : ' - CiW. HICKE® ,
3 ) BY REVIEWING OFFICIAL

COMMENTS QF REVIEWING OFFICIAL

0!,7( . ;OF'ICIAL Tlfl,E OF REVIEWING OF FICIAL YVPEQ'OR 'RIN\_'EO N.AMQ _AND SIGNATURE
t A L E
21 August 1962 |  DC/TFW/PM . C.¥. MATT
o . SECRET -
. . . ™ v ’ - -

&
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g '{‘ _SECRET s

(When Fillad In)’ T ;ﬂ

EMPLOYEE BERIAL NUURER ‘

53:,‘/' S _ FITNESS REPORT. : ] P

LA ' _
SECAGYA _ GENERAL ——
1. NAM . (Lest) - (Firs®) (Middle) 2. DATE OF BIRTH 3. EX 4. ORADE

gy oo - . N Lar e o “ e
: LU N0 : -4
7. OFP/DIV/BR OF ASSIONMENT

8. SEAVICE DESIGNATION 6. OFFICIAL POSITION TITLE

D et

55 -“."“',. -, . ) v .

L 1 CAREER STAFE STATUS . - — TYPE OF REPORY -

MOT ELIGIBLE. | MEWBCR OEFEARED . finrvrag AEAISIGNMENT/SUPERVISOR

‘PENDING OECLINED DENICD v ANNUAL AKAISIGNMENT/EMPLOYER
10, DATE PEPORT DUE 1N O.P, 111, REPORTING PERIOD SPECIAL (Specily)
, From BN T T

' . i .

SECTION B ' EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

important specilic duties performed during the rating period. Insert rating number which best describes the
pertorms EACH spocific duty. Consider ONLY elfectiveness in performance of that duty. All employees

thl up 19 six of the most
supervise (indicate number of empioyses supervised),

monner in which employee
with supervisory responsibilities MUST be rated on thalr ability to

1 - Unsotisfoctory 12 . Borely odequate 1'3 - Acceptoble |4 - Competent 15 « Excallon? Ié - Suparior 17 . Own;ondlng
SPECIPIC OouUTY NO. 1 RAN'Igud SPECIFIC DUTY NOJ o RANTOINO
e | Research Work Required in the :
l_’.reparation of Reports. 5
SPECIFIC DUTY NO. ff m.\N?Auo sPECIFIC DUTY NO. I . RATING
Assistant to C/0 (leg man) 5 | Maintenance of Offic
. _Files B _ 6
SPECIFIC DUTY NO.L NANYDINO SPECIFIC DUTY NO.O RANVOINO
. i [} . .
safehouse Keeper 7 | Intel Ass't. 5

[SECTION C _ “EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Toke into ocimr:p':nylh'lng‘ obout the employed which Influencos his effectivenoss in his currant position - parformance of specific
_1duties, productivity, conduct on jcb, cooperativenass, pertinent personal traits or hobits, particolar limitations or talents. Based on
your knowledne.of employea’s overoll performance during the rating period, place the tating number in tho box corresponding to the

statement which most occurotely raflects his lovel of performonce.

.1+ Performanca ia many important respacts fails 10 meet requirements, RATING
"2 . Performance meets mast roquirements but is deficient in one or more Important taspocts, . NO.
"3 . Performance clearly meets basic requirements, . 5
4 - Performonce cloarly exceods basic requirements.
S . Porfarmance in every imporfont respect is suparior,
6 - Potformance in every respect is outstanding.

[SECTION D DESCRIPTION OF THE EMPLOYEE

In the rating boxes below, c_ho:k' (X) the degree 1o which eoch choracteristic applies 10 the employee

1 - Least possible degree (2. Limited d;—g;;' l 3« Normal_degree [4 « Abave average dogres IS « Outstinding degree

. NOT NOT RATING
CHARACTERISTICS . APPLI | OB-
CABLE |SERVED| 1§ 2 3 4 s

GEYS THINGS DONE : - . X
RESOURCEFUL . : X
ACCEPTS RESPINSIBILITIES ' - . x|
CAN MAKE DECISIONS ON MIS CWN WHEN NEED ARISES X
DOE!_NI! 208 WITHOUT STRONGD S\_J’POR'I’ ‘X
PACILITATES SMOOTHM OPERATION or‘ms DFFICE X
WRITES EFFECTIVELY : . X
SECURITY CONSCIOUS T ' X
THINKS CLEARLY . ' . }—4
DISCIPLINE IN ORIGINATING, MAINT AINING AND DISPOSING OF RECORDS N . X

OTMHER (Specily):

SEE SECTION *E*® ON REVERSE SIDE

FORM

858 45 casorere PREVIOUS EDITICNS.
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(Whmn Frited In) \ .

SECTIONE . ~ NARRATIVE DESCRIPTION OF MANNER OF\ Jos PE‘RFOWC.E__ - o
Stress strengths ond weokhossoes demonstroted 1a current position. Indicate suggostions made to employ > for improvement of his ’
work, Glve recommandotions for his training. Cescribe, if appropriate, his potentiol for development ond for assyming greater re.
sponsibilities. Amplily or explain, if oppropriate, ratings given in SECTIONS B, C, and @ 1o provide the bost basis for dotermining
lutuee porsonnel octions: . . YT

: S 2

. Subject is very versatile and can be utilized effeélivgly on an
_ assignment involving hetevogencous duties. |liis ability“ib#flyction as
an agent handler is extremely commendable. 'Subjegt is able ‘o communi- -
" cate -equally well with-!high or low level ugcnts."”fﬂpo urther demonstra-
- ted his uscfulness in-the préparation of rescarch papei’d and the maintend
ance of files.. Supervisor feels that Subject's productivity and effecti-

: vencss is dependent on whether he is in a position that he personally
X likes (It should be -noted that Subject’ is 44 yrs old).

Sub_ject has démonst'rat‘ed that he can assume greater responsibilities.
(During the period covered he travelled to Pucrto Rico and New Orleans
on assignments not under control of the Supervisor) .,

1

SECTION F i CERTIFICATION AND COMMENTS
L - _BYEMPLOYEE o
! certify that | have seen Sections A, 8, C, D ond E of this Report.

DATH SIGNATURE OF EMPLOYEE
Y Bl L2 | M. N A
oAty | Ve yé
(B
2. Jd BY SUPERVISOR
MONTHS EMPLOYEE 1tAS BEEN I1# THIS REPCORT HAS NOT AFEN SMOWN TO EMPLOYEE, GIVE E_KPLANATION

UNDER MY SUPERVISION )
7 e s THS W

b ———— L
I REPORT 13 NOT BEING ° DE AT THIS TIME, QIVE REASON,

1

INLPORT MADE WITHIN LAST 90 OAVS

TYPED OR PRINTED NAME AND/SIG ae
AR A &

THeInS Cr Cornves

lﬁvPLovt‘E UNDER MY SUPEARVISION LESS Than 32 DAVS

lovnr.u (Spocify):
—
OATE OFFICIAL TITLE OF SUPERVISOR

/2 /.:_z‘c ez ¢ fo

3, BY REVIEWING OFFICIAL

T SOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

1 WOULD HAVE GIYEN THIS EMPLOYEE A Mio~ER EVALUATION.

| WOULD HAVE GIVEN THIS EMPLOYEE A LOSER EVALUATION.

447 CANNOT JUDGE THESE EVALUATIONS. | 3 NOT SUFFICIENTLY PAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

m%wm’ . e /& --/L;"i-af T BAACq :..-?a: ‘u,z) j d,
e . DA . N ST A LA,
¥0‘v ,U)’)[(—LJ /'?.axp;‘t-l—&w.'-cﬁq .’)—/:_-/—uc_c«,,lr /'.Lt/tod Sled g ;bcd_z,:}-—{[
{ r - 3 . . /. K
/’247L a Vf;izu44;,e /5?’_4Q1A, e aalAeS. ¥ 4 .
/ ',' .

UATE a OFFICIAL TITLE OF?VhE‘INO QF?’, IQ# TYRPFD OR PRI‘!TED;}‘AME AND TIGNAIU
}3 '}0/ A Fp PRl L Réd ,4‘;}/’4."{ L Faiasarrr S,
e 2o Y LX) LS I
: o SECRET :

\: . . RS




e N e . SECRET .
g . (When Filled In) *- . .
T [P — EMPLOYEZE SERIAL NUMBER
AOCLrL g Lt :
159/ j,mm-;ss REPORT / AR v
SECTION A VIR GENERAL |
f. NAME (Loot) . 0 \Jpieary (Middle) . 3. 0ATE OF DiRTH 3. 8mx 4. ORADE
L _YITALE _Guy _ 10/16/17 M GS-2
8, SERVICE DESIGNATION| 8. OFFICIAL POSITION TITLR 7. OFF/_DIV/RR OF ASSIGNMENT
DS - | Intelligence Assistant __EE/Germany {casual)
.. CAREER STAFF STATUS : .. . TY.PE OF REFORT
NOT ZLIGIDLE MEMOEN ' ) OI’!'RIID INITIAL REASIIGNMENT/SUPERYVISOR
_PINDIIOC - oECLINED DENIED . ANNUAL REASNIGNMENT/ EMPLOYRE
10. patTE ﬂ(i“' ove I_N o.r, ;l';::'ounho PERIOD To SPECIAL (Specily) ‘
s : May 60 - 15 Nov 60 ‘
SECTION B EV_ALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 10 six of the most importont lpc.ciﬂe_'dwﬂol erformed during the rating perlod.,

monner in which empfoyee performs EACH specific uty. Consider ONLY effactiveness

Insert roting number which bast describes the

in performance of that duty. All employees

with supervisory responsibilities MUST be roted on their obility to supervise (ind: der of empluy: aupervised).
! - Unsatisfoctory f? - Barely adequate l) ~ Accoptable |4 . Competqnt IS = Excellent [6 + Superior [7 « Outstanding
SPECIFIC DUTY NO. 1 RATING [ SPECIFIC DUTY NO, 4 RATING
. NO. NO.
Process name traces 3 .
SPECIFIC DUTY NO. 2 - RATING [SPECIPIC DUTY NO. 8 RATING
NO. NO.
Process POA's. 4
SPECIFIC DUTY NO. 3 . RATING [SPECIFIC DUTY NO, 6 RATING
- NO. NO.
SECTION:-C EVA_L_UATION.OF OVERALL PERFORMANCE IN CURRENT PCSITION

Take into occount everything about the employeo which influences hi

your knowledge of employee’s overoll performance Julln?

statemont which mosraccurately raflocrs his leve! of porformonce.

duties, productivity, conduct on job, cooperativeness, pertinont personal traits or hobits,
the rating peried, place the roti

s effactivencts in his current position -

performance of specific
particular limitations or talents. Based on
ng number in the box corresponding to the

Performance in many imboﬂonl respocts fails to meet requirements,

1.

2-

3 . Performance claarly meats bosic requirements,

4 - Performonce cloorly exceads basic toquirements,

$ < Performance in every importan? respect is superior,
6 . Porformance in every respeact is outstanding.

Performance meets mast requirements but is deficiont in one or more important respects,

RAYING
NO.

3

[SECTION D . DESCRIPTION OF THE EMPLOYEE

In the rating boxes below, check (X) the degree 1o which eoch characteristic applies to the employee

| - Loast possible dogree . JI - Limitad degree I 3 « Normal degree [4 - Above average degree l's - Outstanding degree

:'.(;:" 45 ossoLeTE PREVIOUS €OITIONS, SECRET

CHARACTERISTICS A:gtl- %‘:r - RATING

. i CASLE {serveo| | 2 3 P s
GETS THINGS DONE | -
RESOURCEFUL 1 "
ACCEPTS RESPONSIBILITIES .

7
CAN MAKE DECISIONS ON HIS OWN WHMEN NEED ARISES -
DOES HIS JOB WITHOUT STRONG SUPPORT ”
FACILITATES SMOOTH OPERATION OF HIS OFFICE x
WRITES EFFECTIVELY- - :
[ SECURITY conscious - -
THINKS CLEARLY "
OISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS o
OTMHER (Specity):
SEE SECTION *E® ON REVERSE SIDE
(&)




SECRET

When Frlled In) u~

~

SECTION E -NARRATIVE DESCRIPTION OF MANNER OF 'JGB_PERFORMANCE
Stress strengths ond weaknasses demonstroted in current position. Indicate wggonionl:cr‘lT' ployee for improvoment of his
work, Give recommendations for his troining. Describe, of appropeiate, his potential for deve o:rm

sponsibilities. Amplify or explain, if appropriate, rotings given in SECTHN]} B8, C, and D to provide the best basis for determining
| fvture personnel actions. : : ) (YA .

lond for cssuming greater re~

: " 3 44 -

Mr. Vitile was assigned to the S&T Section of tﬁd’b’{ﬁma‘n Branchon a
-casual basis from 1 May to 15 November 196Q,, lHis duties consisted'e'n_tirely

- of processing name traces and POA's. Althoug‘\ flomad 1itt1e experience in-
this type of work, he performed his duties in a thoroughly satisfactory manner.
He was always polite to his fellow employees and did his best to contribute
to the smooth operation of the section. :

‘LSECTION F - CERTIFICATION AND COMMENTS
1. ) BY EMPLOYEE
! certify thot | have seen Sections A, B, C, D ond E of this Report,
OATE . SIO_NAYUQE OF EMPLOYEE
2. St - e BY SUPERVISOR
:ggz:’ul;":‘}’o""ﬁ'ﬁ’?:: BEEN IF THIS REPORY MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
61/2 Already reassigned prior to preparation of this fitness report.
N IF REPORT 18 NOT BEING MADE AT THIS 7!!_‘5. GIVE REASON,
EMPLOYEE UNDER MY SUPERVISION LESS THAN 80 DAYS ) I lRCPOHY MADE WITHIN LA3SY 90 DAYS

OYHER (Specity): -

DATE ' v, OFFICIAL TITLE OF SUPERVISOR TYP OR INTEDLN.AME 7‘!0 ATURE
x ‘2 - A‘l- (i o

21 Nov 60 C/EE/G/S&T Herbert W. Natzke

3. . BY REVIEWING OFFICIAL

1 WOULD HAVE OIVEN THIS E"FLOV_EE ABOPY THE SAME EVALUATION,

|t wouLD MAYE GiYEN THIS EMPLOYEE A HIGHER EVALUATION.

| WOULD HAVE GIYEN THIS EMPLOYEE A LOWER EVALUATION, .

P CANNOT JUSGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.
COMMENTS OF REYIEWING OFFICIAL .

See attached sheet. : - . : : !
1

OATE

b ez

OFPICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNQ TORE
W

23 Nov!. 60 C/EE/Germany William J
: ' SECRET '

~ S

~

~

T T SN



Section 3_. Comments of Reviewing Official:

This employee had no qualifications for assignment in the German desk or
German operational field. He was carried in the German Branch ina
casual status while an assignment suitable to his talents was being located,
The fitness report for the period of his duty with the German Branch is
accordingly only a record of the fact that he loyally and diligently carried
out assigned tasks to the best of his ability. '

t VRN

I RS
““"William J. @raver
Chief, EE/Germany
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f"‘""“§.-_," : . CloGiniad T

2 June 1960

MIMORANDUM FOR: Chief, Si Ferconnel
SUBJECT ': Commendation - Mr. Guy Vitale

1. The Fastern Buropean Division Logistics Office vishes to
commend Mr. Cuy Vitale for the manner in which he conducted hinself
wvhile on temporery assipnment in this office. Retlher than sit idle
avaiting a ncw -assiguent, Mr. Vitale volunteered his services and
was given various legistical general services Jobs and duties which-
he carried out with enthuslasm and effort rarely seea in a person .
in hic stetus. We found him e6 sn enthusiastic-willing worker vho

gave gelflessly of his tire and showed a strong devotion t duty.

2., A copy of this commendation should be made a part of the

employee's rermanent 201 fille. - , . .
. . i 4
: . ,’/ ’ -
- il . y
' ,‘;//id/a y(’(,t«r//’f,
- S HHILUCK

~ Chief, BN Logistics
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. . SECRET o :
=Y When Filed In' ) &:@ ) : E A UK | Liped i}

QUALIFICATIONS SUPPLEMEN! TO PERSGNAL MISTORY Sl‘AliMEN‘I’ ’

) . : ll AD INSTRUC TTONS CAREFULLY BFFORE COMPIENING TYPE CR PRI, N1 AVOID USING LIGHT COLOREY INLS
SECMON - . __SIOGRAPMIC AND POSITION DATA
i LW SER NO B MN ieet Fugt Middle! . ] TN [T OATE OF gith S SOMENLE GRADL STER
003620 VITALE GUY __Ir | 10/36/37 | GS--08e03
e S0 7, PONNON tNE 8 OFF1CE CF ASYONMEN! ¥ ACCANCN Covany, (vt
e I\IELLUEN::E ASST . Ay hASHes DaGe. :
SECTON 01, . AGENCY OV!_I_S_(AS seqvicCe
S AREA K : NEE OV - mom ) 0
GREECE PCS=52 37/01/01 | 60/s01/24
| Vieques Is land Puerto Rico TDY-10 'day# - 61/4)e AT I

OVERSEAS DATA
0GEED

DATE:  IRTRIALS: . |
[oTH &7 TS | - | . o

SECNON 11t . . EDUCANON
DEGREE MAOR FIELD ) : COLEGE vEAR
NO COLLEGE DEGREE ON RECORD
'o? . . . SECRET 6 T JUL EN]’D\ (asn)

Moy 247




SECRET ; .

Wran §iled in

SCCHO_N m .EDUCANDM (Cont'd)
HIGH SCHOQL .
VEYT MG SR ATTENDED ATTOLLY Gy Seute Copnsr, . " T VEARS ATIE LIT topm.la, CasLuate
: - [ [
* COUEGE OR UMIVERSITY STUDY
NAME ‘"_o LOCANON OF COULGE OR UNVERSITY o ,.a:..u.' MNO,' 'rli‘:i‘y:t;énf(.’ n‘;'c::f:s I n;!t:-.m ",‘.’.f’f,‘,ﬁ,ff,','

: !
. e !
3. ‘ : -
T
§
o L |

S S

3. '8 A CRACWATL OEGREE MAS BEEN NOTLD ABOVE WriChH Dl.‘);lﬂb SUBMIS S L

TUF & AR INESIS INDICATE THE TME OF TME TMESIS AraC B5.651Y DESCRIBE 115 COMIENT

TRADE, COMMERCIAL AND SPECIALZED SCHOOLS

NGO OF MO1iing

NAME £ND AUDREYS OF SCHOGH

Gt G RECIAZANCH Forua [

OTHER NON-AGENCY EOU

CATION OR TRAINING NOT INDICATED ABOVE
e NO. GF MOrifms

NAME AND ADDRESS OF SCHOOL

STILe GF SPLCIAUTANON FROA

American Mission School,

Greek l.anguage 57/2 | 57/4| 3 mo.

|1 _Athens, Greece

2
3.
.
5
AGENCY.SPONSORED (DUCATION
. Suecty which it any, of the aducution shown a Section I wos Agency sponsorod :
NavE AND ADDRESS OF SCHOOL SIIDY CF SFELCIALIZATION FGlrs 5] NO. CF mGising
I
: . :
3. !
4 :
3 [ ' N j
)

SECRET e
-2 o




SECRET
o . {When F.iled In'

SECTION &

MARITAL STATUS

POPSIMNT SIATYS iSagly Marned W

Souod fencramd Covriod nslod Bemorced SPecu v

¢ ONAWL QF SPOUNE

aer R . »ade

“Marden -

3 04°E OF aivmm

4 NACE OF Binire iCity, Srate Courty®

3 XJuPatiON

& PRESENT EMPLOVER

S.CAIEU § CIIQENSH® ACQURED

7 CRIENSHP 8. FOIMER CINZENSHIPIS: COUNTRY(IES)
SECNON X DEPENDENT CHILDREN AND DEPENOENTS OTHER THAN SPOUSE -
NAME, FELATONSNP DA'E AND PLACE OF $18™ < TIENSm® PERMANENT ADDRESS
SECNON Xt

NAME AND CHAPTER

PROFESSIONAL SOCIENES AND OTHER ORGANZANONS

ADURESS iNumben, Shoat, Cue, Stovm. Camaivy!

DATE OF MEMBERSHIP

FROMm

1o

OalE

SIGNATLSE OF EWNLOYEE

S NS A
7 SECRET
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RECORD OF
PREVIOUS GOVERNMENT
SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN
ST. LOUIS, MoO.

DATE j’\\(l'\‘a Q3¢




