1400000

104-10194-10019 2025 RELEASE UNDER THE PRESIDENT JOHN F. KENNEDY ASSASSINATION RECORDS ACT OF 1992 |

HATERTIAL REVD

- DOAT CIN BEARQUARTIRS BV

N

LousE .u.

LG e HTRE o J\E_RS:'\_.\':;I;"F/\'l'r().‘iS\ STAFE HEYRLERSR

INCLUSIVE ;DATFS'

."éusm:m‘.i,u '/lOu\TTO\” ‘ S

. . . ROMN: _ i .

LY

DELETICNS, TF ANY: " Sources and m.c‘thods

TRTI s TAT : TRRESAND JE . STORATUNE OF
ThWATE DY T IEVIIRED ) Atk G
P.l"-)'c\slir\-;; I 4‘(1;\.\33:1); ' (PRIXT .\'-/\.‘u_.) ’ REVIEWING OFFICIAL

- o lO L ‘ .
o\‘\{; 9.8. 78 /¢ / Betsy WOLF . N \'LZ:-H U




“Diff Files” for NARA 2025 Documents Release
JFK Assassination Records

This file highlights differences Notes:

between the 2025 release, and previous releases. Black text on a b.lue background ir}idcates c?ntent
that was previously redacted using black ink.

Generated using diff-pdf and OpenCV.
Thanks to the Mary Ferrell Foundation and
The Black Vault for their archiving work.

maryferrell.org _ Red: Newly revealed in 2025. I did my best to be accurate in revealing what is new,
theblackvault.com Blue: Present in earlier releases, but not in 2025. but please confirm with the original sources
github.com/vslavik/diff-pdf Unchanged between versions. where accuracy is essential.
openceprg ¢ Created by: x.com/hlywdufo
JFKdiffs:com

For Original Documents visit:
archives.gov/research/jfk/release-2025



\A\";“

e
- et

SECRET

(Wike Fdled 1n}

HEL.

REQUEST FOR PERSONNEL ACTION

OATE AEPALID

- § April 1972

1. HRACTHMSLE
006102

3 Nt ( Last~Forst— Maddie}

3NATURE OF PERSONNE. ACTION

3 CATIGONY OF LMPOTMENT

' [RESIGNATION ST /8 77 | REGULAR
..w ? vioy . voo . 7. :x:::.c::n“:ﬁuw! NO. :I—GM u.-:homv (Completed by Ofne of
oV X ato 1_9’13_(5--12_31 : o
10, LOCATION OF OFFICIAL STATION

DOP ﬂunopg
RENCH ARE
ARIS STAT

§2:21!£§£2§L§0REIGN FIELD

A
ION

ARIS ANNEX

PARIS, FRANCE

12. POMNION NUMSER -

13, CAREER SZHVICE OESIGNATION

11, POMITION TINE
OPS OFFICER {0668 D
14, cwu-unoumu (GS. LB, ex.) 13. OCCUPATIONAL SERILS 16 GRADE AMD STEP o L4 uunoaun
s 0136.01 15 8 s31 554
18, REMARKS

240@°

1 ez bf g DATE SIGNED 10 SGNA T qvtu DATE SIGNIO
RS, /'"
i{1iam’&. Advoley.C/E/Pers f ¢y - c oy - . ? Lo,
; v SPACE_BILOW FOR EXGAUSIVE USE OF THE omc: lor_prsONNTL . N
[ amon T oumer 1. ostict oo 72. SIANON |23 INTEGREE | 20 WOQURS.|19. CATE OF BiTH M. CATE OF $UAX ! OATEOF W0
(T_ oot g ALPRAMETC (oot (00¢ (m »0. Oa. w. =0, e ", 0, OA. n
- \ ——r ‘-
145 | 10 2o bet A2 134 | |
®. W omen M ou 3. SENMMINT QAT 3 SEPARATION |32 (ORRL(TION CANCELLATION DATA 3.stuniy [ sa
i w0, oA . sFEeue e coct 1 M T 0. oa. m m 8. %0.
: | ) I . -h t\,q I_v-xirff -1 [
D05 w0 mEmaE |33 SV (OWp. CATE  |O7. LONG. (ONP. CATt 33 (AME (ATECORY " TG, MALTH RGN 0. SOCIAL SECURITY %0
: o8 [ =] -,  Oa.. . mO. OA. YR, | (AR HESY cooe oot 1—210 Mlll- s COode .
! -3 n. o, ftar L-REG/0PT
-un L l I i .\smll{lﬂl}l
o PEVIOUS CITILIAN SOTERNMINT SANICE Qi arn [0 FEOLRAL TAX DATA “. STATE TAX DATA
cooe 0-80 PN TINKCE (oot fORM EXICUMD | COOR NO, 1AX EXEWTIONS Ote VD coon m:,u stan COoe
1-80 HIAL % wInGt -1 V-m '
- BHAS i@ SEDRT 1% TAS ) TARY —m 0
3-SHAZ @ SETTRE (302 DB § TIARS)
45 POSITION CONTROL CIETFICATION . o /7 46 OF. APPOVAL OATE APPROVED
.f' /.’ -2 | . Lo '
e z"‘"’ "l U.!.E::ﬁ,\, 9 AUG 173
FCRM . N } . )
s 152w koimos v 7 SE(R Yoo l mea ﬁ'ﬁ‘o"’.:mlm]
a ’/., I L HUC ans . B AN ILATION
&




1400000

" : . '
. . . SECRET ' i
vy () o (A B
b . | Salt ruran0
REQUEST- FOR PERSONNEL ACTION P L
S . : . 10 JULY 1970
1 SIOAL MUMME  /[2 NAME Lot ot~ Mphdie) : S
SR N fetee
006102 | w08 .
3 NATRE OV RERSONNEL AGR . cmcrm oan nqusw {3 CATEGORY OF IMAOYMENT
RIS , : o oav wa )
K.\TE.\SION "OF _PRA NTCE—24-FEB-1971- e l._:.'_: l e RmULAR
] v . voé . 7. ANANCIAL ANALYSIS NO [ $ LZCAL AUTHONITY u.-ﬂ--l  Ofe o
& RS B ¥ CHARGEAME ; Pereanel)
. a0y xx CGroQ _ _1136‘_1231 t
9 ORGANUATIONAL DESIGNATIONS - 10 LOCATAIN OF OF/ICIAL STATON : "
DDP/EUR : T
FOREIGN FIELD :
; | FRENCH AREA . :
I, 1 PARIS STATION o , '
¢~ PARIS ANNEX JPARIS, FRANCE -
11 AouTON hie 12 RIS TON Nante TT1. CARFER 3EVICE OFSICNATON
; .
_____OPS _OFFICER (14) 0668 ? D.
14 QLASSHICANON SCHEDULE (Y. IR, on.) 135 COCLPATIONAL $1AIES |18 GRALS AND $TEP fz.‘ SALAY OF RATE
~ { .
N GS 0336.01 157 i s 27,463 —
10 Rtuais .
ce: PAYROLL :
pe TNt = (& /
, NTERY AT T
7.
— a - "
e I P 74,57 7p & l"’
1 //Li-, {’w\/ NIy ZC /7 )( :
184 suwét l;_-no oma ' daTe ;»cuo 168 SIGNATLRE OF cmn STV AZPRUVING ONiCLR ] oA €D
4
i / \ ll Y goes Lo ; :
Mﬁ.r c JAYLQR G'x Pers //,. 2 el i ad 4“ /A0
SPACE BELOW FCR EXCLUSIVE USE OF ml OFFICT OF PERSOARML
S B O s i Tve i 11 oiGEE [ EQIS Im AN 0P IS —h WEONGUX [ mIFw
cont tcot Num ek ALPRAN I :m‘ tw oo -l Da. - - Oa. ", -0, oA ",
clro W2l £330y 3l lpe e 1] P
"o WY I n w:lsa i, uhmew ML n ;ﬁ;l:n(:;: 3 (ATnOY Lomiiahion et H] ;‘;m‘- ‘oA
0. ca e e L3¢ ot 4 B = o w120 -
o oY 2206 . 130D DATA
SIRVIUA R = . | =Xy, Il
5 VT MOENWE |36 SIPv (0P M |V (0w (omp SaT I3 (R cnieon » R AT RUNE 0 X IR 8
oot -t 0. -0A W | w0 A N [ uw coe oot {4-mamt ~ea™ ing. COOt !
-5 "oy T . 1-m ‘
) 1 1 || :
[ PENCES CIVILIAY GOVERNEERT STt Pay v al 1@ HNIK TA2 3aTA - SIATL Tay Bata
oot 300 MEVIOUS SEINCE ot 08w A8CUTIO | SO (e 1aR IIteTONA e BUCUNO com .;-S;\-l L*at CO0
1- BEEAR 1N SRNCE R 1—r13
- B 8 SHEVICE (LESS ThAA 3 ) - ! - 5 H
) $3- 1AL 8 SERVCE (WOR Thad § AR ; ‘ _
43 FOSTON COWTROL CHITUCATON " (46 O ameOvR j T oa amecvio
' 2. 2870 : ~ i
- r? N ﬂ l
- ) s \’."‘ . “- ' - ...-). ! N - £ s
}7’ A7 SN i T e Rl
KOt = N
PR 152 st mevious omon . /’ ’ SE(RH | Swume fo ok Eno‘ﬂm' mn ’ ‘
- Ter 8 RIS R




N A N

REQUEST FOR PERSONNEL ACTlON

dc// g

Dalt.PetPARiD

25 FEB 1969

TN pq?u : w l;..a-lmr Moddle)
006102

37 NATUZE OF PIRSOINIL ACTION . (mcr-n DATE REQUESTED H] 'c'm'oon Of LAROVMINT
| _EXTENSION OF PRA _ NTE: 1 year Colge |7 | rean
vio v vioo 7. muucul ANALYSIS NO. 0 LICAL AUTHORITY ((ompleted by Uhe of
te navos > — CHARCIABLE Perrounel)
Al eV XX |@we . 9135_123;- R f_
¢ ORGANIZATIONAL DESIGNATIONS 10 LCCATION OF OFFICIAL $TATION
DDP/EUR
FOREIGH FIELD
CENTRAL REGION N
) PARIS STATION _ o
£ | __ANNEX, PARIS : | _ PARIS, FRANCE s
LN [ rosmon 1 . 12 POSITION reumBit 1) CAPHIE SERVICE DESICNATION
OPS OFFICER - (ro! 0668 D
14, CLASSIICATION SCHEDWE (G5, 1.8, r%.) 13 OCCUPATIONAL SERIES 16. GRADE AMD $1CP 7 Sau soulv on RarE -
. 5703 4 ——
s’ ' __0136.0X “15 8 7 s a,—ms

18, REmaRxS .

L o S
APP

DATE $IGNED 8 " OF (Alw [d] 'ij onLen DATE S1ICaaD

g:tm c. 'mlﬂm ¢/zfpers Z/i /] // Ao 4, ” - "'/-jf"(/.

SPACE 8ILOW FOR EXCLUSIVE USE OF THE OfFICE OF nlsomm /

WOMTON |20 (aROY |1, onrd (sows |72 stncw ;. oot |20 wooves f2s  oate of mem lu ostp G casoe |27, oAt oFam
(oot wustniC A reABETIC oot oot ((w wO.  Da. n/I w0.” oa._vn. | 0. . oa. .
: o . -
BTL10 Ypf prel £y 12q0ed 1 A eileclayl || |
n o an o MOSNOM |38 REUROMNT DATA . |3 SIPARATION |32 (OREECTION (ARCELLATION DATA P LR TR
wO. Oa. . H—ﬂa oot - DATA (00 ol »O.  Oa. v, I EODL DATA HQ. %0
_ - ~his ' - .
c?‘ll_\jlrﬁ- I'b ’\} } oy i l - I
5. VD, PRIFERERCE W i (0w uu 3 10NG (OWP OATE |38 CARLER (ATEGORY » FEGHL, MEALTI 1 WSUARCE @S0 SEUNTY %0
oot (™ . 0. - DA, s | mO, oA, LR T ] oot coot [o-manit™ | mtaumw i3 COOE
-s” o0y, Tiwp 1-ns '
1-10 9T l l § I :
Q PRETIOUS CIYiLIAN GOVIGNNINT SEAMCE a7 tart At [ JEOIRAL TAX QATA 4 SIATE TAX DATA
oot 8- % PENOUS SEpICE - oot PORM LRECUTEO | COOL NO. TAR ERMPTIONS  [PORM EXECUTID coot ;ﬁ:l’l‘t" <ooe
1~%0 Saas 8 WU 111 . [ 13 ’
- 12-sue @ s prI!lI'llHl 2-90 . -9
. - LA 18 SIVILE (WOTI DRAR 3 LN . i
33 POSIION CONTROL CIRTIFICANON .S "7 R é (f' 4w OF APPROVAL OATE APMONTD

- . a0

| A A F O 3[7 i
o W R -

yar H52 vt mevous comon . )) " SECRET - lTu.,,....,.G:R:J.':«'....‘...-l “’

Aad Bl r(alice




SECRET

(W A Uilled In)

DATE PRIPARID °

o REQUEST FOR PERSONNEL ACTION :
. : 24 Pebruary 1907

. V7

1 S{2ial Mgt e

ouoxo* - :
3 MN“ o '!Wll ACTON

& EILCTIVE DATE REQuEsTID | 3. CATIGOAY OF IMAOTMINT

. T | mOnte nv, un ) B
REASSIGNMENT S 2 | €€ | £77] REGULAR
- b I I I e e e
' crov XN e 7136-1231

} L‘ 9 CAGANUZATIONAL DESIGNATIONS 10. LOCATION Of OFFICIAL $TATION

! {oop/EUR
FOREIGN FIELD
CENTRAL REGION
PARIS STATION

N PARLS PARLS. _FRANCE
T ROSIHON RTLE 12 POSITION NUMBER T3, CARIER staviCt DESIGNATION
OPS OFFICER _(14) Q008 )
14 QULASSINICATION SCHEDULE (8. LB, «n.} 13 OCCUPATIONAL SERIES |16 GRADE AND STEP 17. SALARY OR 2ATE
GS )4 V130,01 15-0 $ 20,585
" "‘""WR'\ -per “R’“t (1 2) for—urifion of presenttour,
Slotting for new T/O. '
)
\ : ,.\/) b Sl L
™ sor«nm Of REQUESTING OFFICIAL Joate sicneo 188 SIGNATURE OF CAREER SERVICE APPROVING OFHICER DATE IGNED
e NP el o .
z YR S ’ 2 MAR 1967
\xcfm * }\Lhtcrr an le’ onnel 17 : N
" ___SPACL BILOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNFL )
10 KON |20 EWACY (N OFNE (ooms 77 SO |23 INTEGRLE | 20. HOQIRS |25 OATE OF MiiM T 126 DATE OF GRADE I OATE OF (B
oo | oot e aPRARINC oot coot WOF I oa. vk | mo. A ve | mO. DA’ .
R B ST 5 124/
ESd PR SVl DS e A R - ¢l|go0l2 L1 !
b B 2l 0. Srua 30 . AELREMENT DATA, 31 SEPARATION |32, COARECTION /CANCELLATION OATA 3 sty . X
e [T cone ] DaTA (OB b o on v 10D DATA §a_ %0,
SN, G 3-nia ' '
S5 169 .82 [ ; [
15 1 PREFIROWE |36 SEV. (OMP OATE !} (0NG (OMP OATE |33  CARSER (ATEGORY » FEGLL, HEALTH INSURANCE 0 SOUAL SHUNTY X0
e [ B ] -0, DaA. " - DA, . TR _(ﬂ [13%) coot coot | o0-whivid HEALTH NS, CODE
. IBL] mov Tow . [
-1en : L l ‘ .
) 36v10US CivILIAN GOVERNMENT stavict [z i car [ 4 FEOERAL TAX OATA la SIATE 14X QA ]
e Iﬂ w0 PeEvous sEtict (o0t *Om Latcuno | COot NO. TAR EXEMPTIONS oM FRLCULD <oct :ﬂ.::l stafe COOt
1180 BtAt 18 SHAVNCE U " p-ms - 1-18 o
o 13- MRAR 1B JUEWCE (LESS THAR 3 FIASS) X g i -%0 o -9
I:-nuu I SHIVCE (MORE THAW 3 TIAR) . .
48. OP APPROVAL L DATE APPROVED

a3 'Céﬂm CONTROL CLATIICATION

' 3-3-67
AN/ 1A "‘2) “’W"ﬁ 'ﬂ' 42 // Looryiai

e 112 use reous nnon i P SECRET o (.u......mu.ﬂ.:....u..- “

AND DS AL Ll



-SECRET

(W hem Folled 1n).

v 22

A

REQU_EST FOR PERSO\NNEL ACTION

DATE PetPatIO

29 March 1966 .

Tl ~

—?

1 SERAL reatd

. //
_OUB10R '

3 nature of n-mu ACTON

et~ M

3"?( ys

n,

"t_“ Zaad

© 14 EPRCTIVE DATE REQUISHD

3 CANGORY OF EMPLOYMINT

9. ORGANTZATIONAL DESIGNATIONS

DIP/WE
FORZICH FIELD
PARIS GTATION

1. POMUTY e IITLE

" LIyzezzisl, OPERATIONS SECTION

e

DESIGNATION AS A PARTICIPANT IN THE | woww — oav e
.|_CIA RETIREMENT AND I D_I_SjA BIL [TY SYSTEM | OY l 10 | o6 REGULAR_
) vioV vioo . 7 COSY CENTER NO CHARGE. |8 LEGAL AUTHORITY (Completed by Offuc of
. ABE Perwuneld)
6 NS b ———
-7 grov C x| - 6136-1231 PL_88-643 Sect. 203
. : |o mnon OF OICIAL STATION

L

_DARIS

12 POSITION NUMBLR

. CE Sy
13 canttr suvxwﬁmnon

Q/’.
OP5_CFFICER 0885 D
14. CLASZHCATION SCHEDULE (GS, LB, et ) 15. OCCUPATIONAL SERIES 4, WD& AND 3T7¢P 17 SALARY OR RATE
G3 0136.01_ 15 5. L_ﬂg,hl‘i ¢
18. FEMASZKS

" DESIGNATION.

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF THIS

134, SIGNANRE OF REQUESTING OHICIAL DATE SIGNED 188, SIGNATURE OF CARTER SEAVICE APPROVING OFFICER DAIE SIGNED
SPACE D!I.OW IOI! llClUSlVl ‘USE OF THE OFFICE OF Him
19. ATION | 29 £UMOT. | 2. OfrHE (O0ING n. smm n INTECREE 20.°HOQIRS. {2 oAl U e “] 2 DAIE OF GRAGE 2. OATE OF LD
cost - ot MuUMERIC ALPHARENIC _(Wl <ooé (B"f 0. oA, v, 0. DA, ", MO.  OA. .
v . , P £ . . . -~ - . ‘,“ .-‘_ 1] [ LT
291 10 06| pec gt R R PSR S S P R R
n W gns 7’“!“ 30. . REVIREMENT DATA 30, SEPARATION |32 CORRE(TION (ANCELLATION DATA - 3. stuniry . s
["wa.  ca. . mlmf"' 1-od- oot __ DATA (0D oy MO, DA, TR M 11Q. ¥0.
% / ) |s-1ta ’)/ .
l l (4 y § ~¥out & | l . .
35 VI pepiREwd . HEV (0P, OATE 37. L0N6. (OMP. DANE 30, CAREER (ATEGORY 19 FESLE - NEALTH 1rSuRANCE 40. SOCIAL SECURITY RO,
i jeoct o-w0sl -] 0. . OA va. »0. OaA. YR, | (AR/RESY coot coot | o-wanit MEALTN INS. CODE
: =Y "~ . . noy, 1w -m
-1 l I I .
4. PREXIOUS GOVERNMENT SERVICE OATA 42, LEAVE (AT, | 43, FEDERAL TAX DAIA . STATE TAX DATA
e o 80 PRIVIOUS SUEICE (aot PORw EXECUTID ] COOE - | MO. TAX LREwPTIONS | IOk FRECUTED Tcooe . tasfatare ccoe
1~80 BRAT 18 SERVICE -1t - 1-ns ’ :
2 B5UAL R SERVICE (LSS THAY ) TIARS) 1-%0 -0
- B2 (N SEAVICE (MORE TAN ) TEANS) |
45, POSITION CONTROL CERTIIICATION | - ) 46. OF APPROVAL APPROVED
P , : ' ) See memo sisued by 5,
7 » ’ P i
Yo e S ﬁ ors gatedj| mam A
[ /,,/ i AR /,. p 43 1965 &[ “—'C"\"W
~ - 2 AL -
3. 1152 " S GRaur "
,_" USE PREVIOUS EDIIION . SE(RET (R u'.ounn(‘ DOWNCRARING =
e BN0 RS SCATION
or-1 -®
1-¢8
—



~

SECRET

" |9 ONGANUATIONAL DESIGNATIONS

DDP WE
PARIS .STATION

IN’I‘ERNAL OPERATIONS SEC’I‘ION

10 LOCATION OF OIFICIAL slmon

PARIS, FRANCE

. (U Aew #rind les )
' ] CATL FELAARLD
‘_,(:-.‘,/(:\-' REQUEST FOR PERSO?NEL ACT'O? ' 10 FEBRUARY 1964
) SURAL NUMBIR ] ]; ({‘ .{f("”ﬁl_c\ e
006102 : AN ‘/ N
|3 NAIURE OF. PLESONNIL achon T 4 _EHECUIVE OATE REQUESTED [ CATEGORY OF EMMOTMENT
MONTR vias .
REASSIGNMENT - £ 1/5 ; J.’“_Z REGULAR
: N ! CIN N ] . Al { omplere g e
. & vvo.v vioc ’ :S.s CENTER NO CMARGE 210 :',f:,,'f,'m" i€ plv d by Ophie of
v CC| o 4136 -6250-101

11, POSINON NN

. OPS OFFICER

12, POSIION NUMBLR

0885

D

12, CAREER SERVICE DESIGNATION

14 CLASSINICANION SCHEDULE (6N, 1.8, efc.)

13 OCCUPATIONAL SERILS

19 GRADL AND STEP

17. SALARY OR RATE

_—

/)/c/

/Ju’ﬂ

¢3/njec

GS dad 0136.01 15__4 s 17,210
19, REMARKS . .
FROM: DDP WE/PARIS STATION/0886.

PRA IN ACCORDANCE WITH HR 20-21c (2) FOR DURATIDN OF TOUR

—v——z-‘L«#

‘vouu
o152

184, e OF A t Yy, [{/( DATE SIGNED 188 SIGNATURE OF CAREER SERVICE APPROVING CFFICER OATE SIGNED
7 b by i Aol fo | yedoe i
| GEORGE M uocA u , AC/WE/PT\C 4 41 - . «
SPACE ulow FOR lx(umvl USE OF THE Ol"(l OF PERSONNSL
9. A(1CW 20 twnLOY Oﬂl(i {00IxG n NIHOI . II"GIH 26 WA 28 Dl" OF Bt 26 OATE OF GRADE n, OATE OF 11
,‘m “ﬂ ERIC nm)aunc S (oot O S o W | mo. o v ] Mo on ™
N ! WHLNE - 2
\; / /[ ('(/(J() (('/F '//’6 l-J . (L_._/“L,,'_.-_.'_lz’;/ | | |
X wﬁ_ . smou 30 RETREMENT DAIA 30, SEPARATION 32, (CRRECTION CANCELLATION DATA 3. SHURIY 38 3ex
m;n;/ = ot oAta wot s P TR [EOD oATA > £0. ¥0.
18 = ! ] | | .
FEO (1] 'mmm 34, SERv. (OMP. OATE 37 10RG. (OWP. DATE 3 (amktR (Alicony jL FEGLI . HEALTH INSURAN(E 40. SOCIAL SECURITY MO, ]
oot - w0t mO. OA.  wva | mO. oA vk i cooe coot | o- wanit HEALTH (N3, CODE
1-sn nov nw 1-vs
. L1 |
4. PREVIOUS GOVERNMENT SEAVI(E OATA Q. LvEQr | fIDIRU 1AL DATA “ STATE TAX OATA
OOt . | mo petvious semict : oot FORM EXECUTED | COCE NO. 1AL €XEWTIONS | fORW €3ECUND cooe . Tax stare coor
1-%0 BREAR 1N SERVHE 1118 : 1=-1s
2 BIUAR M SERVICE (LSS THAN ) TEAS), %0 w0
J-BREAL 1N SLIVICE (MORE AN 3 YEANS) B
43 POSIION CONTROL CERTIFICATION 45 O7 APPROVAL ) DATE APPROVED
L. - O wd LD b
;..‘_- < \_(1&_' “{'.
-~

ust mvoous (omou
4

GROLP 1 —l
e llﬂl Avituat SCwacuading

AND 3t(assi-ATion




1400000

© . ' , “ SECRET

(Uher - 1tled FLJ)

s

- REQUEST FOR PERSONNEL ACTION
XX R

CATe PGEPARTD

11 AUGUST 1963

NUMBIR . NK set.Pirgt -Middle :
" "{!r““' B \-":_,:. ! t l,:,li',,al‘)‘(‘.,lt-"m |) ]bk F’" /
QAR . glad ¢ L . ]
. _ [ WATURE OF PEASONNEL action TCrrCCTIvE DATE REQUESTED] 5. CATEGORY OF EMPLOYMENT
REASSIGNMENT . TE M | oy | REGULAR
. FUNDS ? vTov v to cr 7(;0:; CONTER NO. ounas | 8- 5::::"\::»4’0::::":2:;;'OIM 5y |
Cer oy CC JcF 1o ¢r 4136-6250-1013 '
9. ORGANIZATIONAL DEDIGNATIONS . 10. LOCATION OF OFf L STATION
57 pDP WE b?
Y PARIS STATION
&1 EXTERNAL OPS SECTION PARIS, FRANCE

11. POSITION TITLE

12. POSITION NUMBER

OPS OFFICER . o8 OAE D

13. CAREER STRVICE DESIGNATION

GS ( 0136.01 15

14, CLASSIFICATION scuepuLe (a8, LB, etc.)| 15. OCCUPATIONAL SERIES [16. GCRADE AND t1114

4

17. SALARY OR RATE kS

' 16,005 . —

-, ‘..L.-..'WS- .

e

COPIES SENT TO FINANCE AND SECURITY,

FROM: DDP SR FOREIGN FIELD/WE AREA/FRAN_CE/PARIS;’oz-;o
PRAed IN ACCORDANCE WITH HR 20-580, PARA 4 (). (/:; ",&j- L,

IR

/'_‘ 5 g
e
vins

iy o B

o FQULSTING OFFICTAL DAL SIGNED 18%. S16NATURE OF
é@, ' OFFICER

CARCER SEAVICE APPROVING {OATE SIGNED

L {:_ . ' /5 f."/. “’J

e

"I G/r EELON FOR_EXCLUSIVE USE OF THE

/oG ARNAM, AC/WE/PT, __.,‘f."tu..-('/,_
OFFICE OF IFERSOUNNEL

19, ACTION |20, EMPLOY, F/Y. CroeCE CLOTWS 2251800 73, MTELRLL | A SNTISY N AT O R It 26,508 TP Za 27,0018 OF (B8
ceot coot - feot C0ot oo
7‘ 7 .) NMERIC ALPmagfriC X Y -, T, e, - o LD 0 on, LT
\ 2 -} 3 < ~rq oy ) .
N0 Lo el w1455 2 PR T I B 1
28.%1¢ EXPIRLS UL I ¥, WLT LEMENT AT 3y, SEPARATIGN] 32, TERREITITN o JISECLRITY  {3% SER

RO ERLNGE JMTA $DE

"o, o8, w, A 1.l
- -

za0s tei <. !

LATLTY AT .
R€0, M0,
: : EOD DATA

AT I

35, vE1, PREFERENCL |6 Siby, Come, TATE [37.:0%G. Covp. DAIE | 38. CAREER CATEGIRY Ba, ¢ FECL e/ AU INEINGE Vo SOTIAL SECLATTY w0,
coot 0 « wont ", 0. ", -, [1TH va, CAR/RESY © e o™ D e wabaf@ eyt iNg C20F
W - b et ' .
2 = vo v, I rmlul_nv E Y . ees
N, PREVIOUS CoviusM vl Sthvill DAty Nz LEAVE CAT_ IM) Fpeea; TaR a%a A, State Tat MalA
eot . a
coot 0 « N0 PRCVIOUS seayice i same (RfIUTEDY T o 'fl [RTL AN 1] folm cafIaTED cocr aa, Tan|srerg cone
| o mO #W)An N SEAVICE Y - vES H . T, e Ty TN
12 - snran 1w senyicr fufes T 3 183) 2w 2 e
3 - amean 1w SpMVICE [MGRE TaN 3 Tas) .
5. POSITION CONLROL CERTIFICATION 46. C.P: APPROVAL , } ol .. /‘ DATL APPROVED
. . . -y
. - = . . ‘
L) e \ ol yd - R
~ . . . .
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SECRET

(When Frlled In)

REQUEST FOR PERSONNEL ACTION

OATE FREPARLD

23 January 1963

e e e s

1. SERIAL NUMRTR,

2. }uv(ﬂ:ll‘fuﬂ-_ni dle)
X7

'(‘

3. NATURE OF PLASONNEL ACTION

Promotion

4. CFFECTIVE DATE REQUESTED)- S . CATEGORY OF EMPLOYMENT

PLEAL reanr

n 2] C.,ATB | ¢7

Regular

i 7. COST CENTER NO. CHARGE- | 8.
6. FUNDS § v oV v 10 cf ) ABLE C Office of personnel)
crTo v X |cF rocr 313]Q_L_008 1000

]
LTGAL AUTHORITY (Completed by

9. ORGANIZATIONAL DESIGNATIONS .

DDB/SR . FOREIGN ¥ 1B ‘D
Western Eurcpean Area

10. LOCATION OF OF

FICIAL STATION

France
Paris Paris, France

1. rosunéu TITLE . 12. POSITION NUMBELR 13, CAREER SERVICE DI.S:GNHION
ops Officer F ¢ 2L0 D

GS -

14. CLASSIFICATION scHeouLe ¢ 7 LB, otc.)| 13, OCCUPATIONAL SERITS

0136.C1

16. GRADE AND STEP

15

17. SALARY OR RATE

| v 2600

18, REMARKS
' "From same slote

PRA in accordance with HR-20~21¢ (3) for a pericd nct to exceed 2 yearse

DATE SIGNED

OFF ICER

188. SIGNATURE OF CAREER SERVICE APPROVING |DATE SIGNED

"l pufor iz

FOUR Y'X'CLUSI\’E usk OF {11 OFFICE

UF FERSONNEL

TIRTTION]0. EMPLO V.3V, CFFals TOEINS /
oot

€Cot
AV R ur-/'-r

22,5180 0N
cipe a4

3 NILREE

Tv A 005 | 25, ATE CF RrETe

27 L8106 LT)

Vﬁ, JatE 8 uRAl

41114
L) 0. ‘n/ 3 or.

s, e,

- 1=
- 72 () . 23 3. wl d AP L . B -
22| /0 Lpgec] SR _IIED I (A R e A TN Rasl bilralo) 67
JENTL EARIRES PR S T LuN QET SEMNT Lale 3 R K ﬂ[-:’-'-\li“il'.ll"fa! ot 33,6602 1 I, SE3
- m T3 CErERLNIT T e Sata edr s = re . 20, W,
L ° e 3 * 4 . e EOD DATA

I B el - C—‘D

35, ve1, PREFERENCE {36 SFRV. (oo, AT

37 L0NG, (v, 0P 3% wil SESY cacyrsicd |30,

FECLT [ =i ALt INSURANTE
o

VL 50TIS, ST BT N,

cooF . Nonf =3 e ', . cr. va, 1 - v6s cuof o0 0 = worath | =EaLte 08NS <I0F
. 1 o bSoer | - S | - ers
2 -G e |
Al PREVI0US COVEINMENT ct3910E DAlS V3. FEDiRAy TAL DAlA b, Tty 1Ay CAlA
oM D) o ae l'-h"(wi senvicf Foow ¢a8luteaf S0 b Tas §a(ePTIINE soam (aFISTTI . focor N TR STATE COOf
(T TIE LI LA ] . 1 - 'S 1 e s Carwo,
2 « #BCaK 1w StRwICd f1ass TN 12 mos 2.% . 2 ¢ v
2. geran ow SR IE (NCRY TRAN 12 =os
4%. POSITION CONTROL CERTIFICATION 46. O.P. APPROVAL DATE APPROVED
: \ .
i
FES . -
527 Bnc o -
1 : Ll L AS D ST o catad Tt

:?:‘: ||52 ust PaEvious EotTvIOE.

S
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v
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' _ . : o SECRET

° Rk Filled [n)

faTe PREPARED

, Xy A REQUEST. FOR PERSONNEL ACTION | 9 smy 12 -
\ N . . L . 4

ufu( (Last-Fient- Middle) \ ftl.‘v.

v, 812«-/\,23(:"1?:.

l‘\(.\.

Aol

2 ‘\/\Q

o\ M

4. EFFECTIVE DATE REWESTED! S. CATEGORY OF EMPLOVMENT

3. NATURE OF 'EI‘IQONN!L ACYIO

weNtH nav viar

: . ) - Rxcapt.ad Appoi.nt.mnt (caroer) : _ Ve ?_J_};';SLG . Regular

7. COST CLNTER NO, CHARGE: | 8. LEGAL AUTNORITY (Co-alﬂcd by

.. FUNDS @ v YoV v Te eF’ ASLE A\.A,o”h' of Peraonael)
CF 1OV x| cF T cF 3.31‘ hwa 1000

10, LOCATION OF D"'lCIAL STATION

9.5 ORGANIZATIONAL DES IGNATIONS

L | oos

L
‘cl; Mestari Zuropean Area
7 “France . .
Faris . Paris, France
11, POSITICN TITLE ' 11z, PosiTion nuweER 13. CAREE4 SERVICE DESIGNATION
ops Officer . - &4 2L0 D
4. CLASSIFICATION SCHEDULE (GS, LD, efc.) {15 OCCUPATIONAL SERILS {16, GRADE AND STEP 17. SALARY OR RATE
‘ . 1€,
6s - AL 0136.01 1k 14 1Es
1. Reuamas T last day at Headquarters will be 31 July 1962 -
P vt o Buparting U. S. around)mmm.end of August 1962.
. ,/ y 0 -
2 's submitted . }
59 * VE C-f‘\«vCW”""'“’“ 0 ,tl\,( R AN
. ' C
Copy furnished Office of Securitye. . L R‘[ AR y A oo D/ IWE
’,_——-7 ¢ 4 e
¢ //fl-/ , Recovded Ti- ‘7&"""'{‘ vy
85D
I3 :
A .
tsnno orncu} DATE S13NED 1s%. SIGNATURE OF CAREER scuvuct APPROVING [DATE SIGNED
O'YIC‘R
mﬁusa ¥, C/SR/PERSONNEL. A z‘»/[ P w9 L
SIACE BELOW FOR EXCLUSIVE Ls& OF 11 OFFICE OF bt .uu\\u_ Y
Te.[3v. CPFIgE CCOMNT PR RS R R DR b EEIRETS BREIRT
£o0¢ e aras
N wL’_lGIC ALPneR ”~ 2. . -, 24, e, Lo o, e,
ci et /‘\’ Yee s ES ou Aciagylor iz [S3T0 ,; (, &/
29, SPECLA . RLTSEMENT CaTH RN R BRI B ATy AT 23 5 3581
,____——-——4 aLFEeEnet 0 RS CoOF b T8 T 4 i . T e — : b
' " PO TP e HEOD DATA VY,
| | feee wone / . i | [é/(..-( /
To VLT, FICLTINCE |36, SEP, DR DATE 3T LSND. IO atg [ e feagoceEmraid pa. fER ] sa e ASANID CLEST AL GEISITY N,
cont L' o noef o oe. e | w. ool vel, LTS c:—o" cant | G o werer® [eats cNs, 3N v ‘_2 _
pEiilgaleisgl i) 2ol T c bt ¥ 2-20-5337
W, IS SEaetlt DAt boo iEAvE CAT_ 1Al Fimisa, tar 2ata N ITaTi Ay lath .
o ,’. P - CeoE [ R U B2 R o, e JarMRTeTNS coem faezted 2ol Jnietenrerete caoe
e w0 Butan 1w SEAVICE IR Y : . 1T . ers i
, F - aziAx 1w SERVICH TLEMS Tmew . 12 w0t g NS S (‘\ —_ Doe W - L— -
(; ~ seiwe in sEewigE (wcad Teaw 12 m0s) 1S T . .’) : ]
48, POSITICN CONTROL CERTIFICATION 4s. 0.7, u:,;ovu A’// ‘ JATE APPROVED
> - . ""-*— ( f f(“" ’727/53,1{
-1-/‘1 S. (s~ L{ L Gall

FORY 4 1R wuse nuuu: nHMLJ SECRET ey
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AL

PRI

N>

N o SFCRET
/[/‘ R AT "_- - COher FoIles e
DATE TEiTavio

. IS i .
-y | REQUESTFORPERSONNELACTION | 5wy 1962

-

1 ONGURAALNUMALR | . Naws (Last.First.Widdle)
i

006102 {7} RIc rasou/amaussﬁ

3. NATURE OF PERSONNEL alTedn

’ - wiete A Yean
Raaigna.uon : : N | lar
- CN c Yl s PR
: 75, CUST SINTEY NQ. CHARGE | 8. 180aa A TuuRITY (Compieted By

. FUNDS % : ] . v To cr ) ..:; ‘u‘.“" ¢t personnel)
' ~—
[ qesrev cr vo cr 3234 120 1000 ¢ F :

¢ 8. FEELITIY TATE lf.w!’!'ﬂ".r S. CaTIETRY QF INPLOYWINT

9. ORGANIZATIONAL DESTEWATIONS - bl ';,&l'!"\ OF OFFICIAL STAYIIM

DDP/SR - : !
SR/6 i ,
Office of tha mlat ) _ Washingden, D¢ Co

b

18, POSHITION TITLE, LY ':Sl?h"\ NUNMBER I'l- JaRTIE SLMVICE OCSISNATION

14, cussunenlm SOnENAE ~:.s.u' etc.)] 15, OCCUPATIONAL SLRITS . tv. GRAJL ANG STEP P17, Seja¢r TR RATL

!
. |
as < S BT S N 1A { vaise

18. RCmaRES

Copy furnished ' no.n.hemd Pamll.

b

SIGNATLRE OF CARETR STRVIII ATPuOVING (DATE SIGNEQ

8 . / . _ ) . :
Vea- sm%e/r e S crnc? lont S1GNED ;nt. s1are E ‘
ook oneam 7775
= S e

ANDREW L. BUSSY, S/ 3B/PERSONNEL " 3

SEOW FOR ENCLUSIVE USY OF
DRI AN S:“ N LR :):5 NN -\: PINTE 3 AT Ja T E man Tt 08 g
“Q‘/ RPN \1) : Caa ", “ £ ‘e -, e, .2,

=1 — ,"'I‘ 2012 of ! : :

45
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¢

|
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20, W,
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. SCITe, TEIRLTE NG,

35, ff, PREFEQENTE | 3x SIS0, IO S H
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" DRESI0.S o AmAT S130 X JeTa el A e e, T et oea
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SECKET

(7ten Filled In)

EMPLOYEE NOTICE OF RCS!GNATION

| RESICY

Jo |

(n(c'n: !z k""“lg Zi!g “0. THL FOLLOWING ATASOMW:

FDPate).

L"L{.ﬁc.«»f‘ /’ vl i (//«9’74{&4 /

MY LAST RORRING DAY ®WILL ¥§ © DATE SIGNED sl' Atukr ar FvPLOvEE

4daauc {1 |d3 /71»5/ Ex|f

1. e (L[l .,ICJ’L_

70R®APD COMMUNICATIONS. INTLUDING SALARY CHECKS AND BONOS, TO THE FALLOWING ADDRESS (Nusber.
'

TapeREsS (Num Street,City. rone, Slal-,

i i *__INSTRUCTIONS
Items 1 thru 7 The initlating oifice qrnull flll {n each of the referenced items.
and - Items 3 thru 7 and 9 thru 13 require information which pertains only

Items 9 thru 1$§, to the action requested, and NOT to the current status »f the em=

vloyee unless speciflic ltems remaln unchang ged.
Iten'S - ™Category of Employment”™ should show one of the fcliowing eniries:

Regular . Summer WAE 4
Fart Time Detall Out Consultant
Temporary Detail In : Military

CROUTTING

Temporary - bart Tire

Item @ -  "Crganizational Dasignations” should show all levels of organization
pertinent to fdentifying the locatior cf the pesition:
E;;“a}or Component (Dfrector, Deputy Directer, etc.)
22 0tfice, MajJor Staf?, ctc.
Biviston or Staff (swbordinate to firs: line)
Branch
Scction
Unit
Ttem 11 - ™Positticn Title™ should reflect the stardard adbreviated title given

in the most current edition of she Position Control Register or re-
rorted on Form ,,1, Staffing Complemernt Change Authorization. .

Itenm 15» Sigrature should be thmt of the cfficial authorized to approve for

the carcer Service to hich the employee b2longs. It more than one
" Carcer Service is tnvclxed, the aulniAa Career Service should QFprove]
and the other Carecer Service should concur in Iten 158, FRemarks.

- The orib.ral only of this form will be forsarded t2 the Office of Perso"nel

ugh the arcrOpriate Career Service official(s). In the case of requests
, waich require advance approval of or notifiuatiOn te

of Sncuritv or the Cffice of the COMptrﬁl 2r, cne copy only will e
O’fice(s\ corcerned. :

SECRET ..
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LAc: b ALZ b o
. . _NOTIFICATION OF PERSONNEL ACTION )
8 ‘llI\ RINIER |2 wANE (LASTHIRSIamiBOLE) ' -
VIS B RITHARISON JATLWR S
7 i $ CATECORY OF EwPLOVMENT

3. RATSRE GF PERSONNEL ACTiOn

4 EHECTIVE DRTE
0.

ry
RS

R (’.'.'i.iM-!

L SIONA ICN &
) . " 'R R ‘v 7. COST CENTER w0, CHARGEADLE & K OR OFRER LEGAL AQTNORITY
'y FUNDS v ~ge Pa— L.
¢t ¢ wo Lok BRI S
0. ORCAMLIATIONAL DESIGHATIONS 10. LOCATION OF OFFICIAL STATION
11, POSITICY NITLE 12, POSITION NUMBER 13. CARELR Sl"l(i cEsicuatIoR
CFu CFF (Ui Dy - ’

14, CLASSIFIATION SCNEDULE (CS, LB, o) E

15, OCCUPATIONAL SERIES

16, GHADE AND ST6P

2. SALARY OR RATE

us N DR ‘N5 $ 30
.t ==
) . SIGNATURE OR DTHER AUTHENTICATION
Form Use Previcus 4.89)
+62 1150 Edition .

]

~y



. SECRET A
(When Filled In) _

DATE PREPARED i o ] i [ V1oV ] l V so UV
Mo [De | Vi REQUEST FOR PERSONNEL ACTIOM B AR AN N SR

09 (12 160 | o Puviev | luvireuy
1. Serial Hos 2. Noma (Last-Flrat-Mitila) 13, Catre of Burn Q. Ver. Feel, 5. Sew . -36_.— Cs - LOD T
JAcavis & Ricnaroten 9" | o [0a T e g TICode ] e
006102 - | RICHARDSON, JACQUES_ ___ _ ... 0L:20. .24 A W l__x_,___l_ S
7. $CO 8. CSC Ratmt, |9, C5C Or Orirer Logcl Aulhu-!y lo Apmi, Affidde. Il FlGLl 12, LCco 13 ‘E;t‘:u’"}"icn
Mo De Ye |Yes o1l [Code Mo | De l T ,Y---lCodo Mo LT Ye Yes -1 Code

No -2 Mo 2[’ No -2
PREVIOUS ASSIGNMENT

15. Locoation Of Official Stotion Station Code

14. Organizations| Designations
DDP SR

FAR EAST AREA

TOKYO STATICN
SOVIET BRANCH

Code

TOHO,

12. Pcsirion No,

JAPAN

19. Serv.

;0.—6_¢¢up; Series

16. Dop'.-F.l.Id 17. Positlon Title -
B | | l
2y OPS OFFICER ER CH T, 63 | 0136.01
21, Crade & Stap  [22. Salary Or Rate 123, D 24. Date Of Grode. {25. P'I Due 28, Appropeiation Number
W L js 12,99 "L B 75 14| 113k 7000 3000
. ACTION
27. Nature Of Actlon Codo |28, EN. Dare 29. Type Of Employee Code! 30. Separution Dote
Mo Do Y
REASSIGNMENT '
| TRANSFER OF FUNDS ;¢ 10 .| 02 | 60 REGUTAR : |

.~w V e"*u””

PRESENT ASSIGNMENT

Sigtion Code

31, Orgonizational Designations

Code

l._'ﬂ. Lozatian Of OHficial Station

DDP SR
SR 6
OFFICE OF THE CHIEF WASH. , D c.
33. Dept.-Field T Pome e 7 ;35 5. Position No. 36. Serv.]| 37, Occup. Seorles
f Code . . i ‘Y \5 ’
yal ) |OPS OFFICER -ER CH . l S0 as | 0136.c1
38, Grado & Stop |39, Salary Or Rate  140..SD <1 Dare OF Grode | 42. P<i Due 143, Approgeiation Number
Mo Do Ye | Mo Da Yr '
R s 12.990 D 1 1 1231, 1000_1000

SOURCE OF REQUEST

'x Reques Aggroved By (5“".'“'. And Title)

° PORM
12-37 -

- 11520 lt;se PREVIOUS EDIT.

A. R-w"ud By (Name And Titlo)
M P
(8. For Addiﬂmul tnformation Cull (Name & Telephone Ext
_.E._ct-m-— p ¢ ilm
. £ CLEARAN_cés

Clearance ) Sngmﬂ 90 Clearance Signotwre Date
A. Cureer Boord ['F‘L.LMA‘( n[ ({],rz_aa— Placement
8. Pos. Control A ,r‘ ,D.. ! €. ) . oy
—C. Closslfication . ot F. Apgroved By ~ ’ s . “ /e N
Remarks Two coples of this action have been forwnrdéd to the Office of Secnrlw.

. ) 3 -5-\-" CSLD \\
SECRET [ / W




. SECRET

.._'(_..ﬁﬂl fl tled In)

NUMBER

(AL

s7-44

NANF OF !unovi( (’.ll'~'i'll’-llvﬂdll) PNAVL AND RELATIONSHIP OF DLPENDENT®
Q/CW &
‘There. is onfile in the Casuzalty Affairs Branch, Benefits and Casualty ,

Division, Office of Personnel, an Official Disability Claim File on the

above named employee (or his dependent*) for an illness, injury,~or

eath-incurred on _7. Ae’ e en L2t /58 ’/)

This notice should be filed in the employee’s Official Personnel F(_)ldvér

as a permanent cross-reference to the Official Disability Claim File.

OATE OF NOTICE SIGNATURE OF BCD REPR NTATE
28 AUG 1988 _ /\3 '\\ o - 0

S |

. LY g

Kalits
—

- NOTICF OF OFFICIAL DISABILITY CLAIM FILE
[ ne~

SECRET

14+ 21-39)

:?:: '076 vt ’l‘lvlnu! lol‘lo;.




-CRET. Ve et
(When Fulled In) )

(Wi 777777727 77

NAME OF EMPLOTEE (LAST<FI@8 =MiDULE]
Unk : £8-201

RICHAZRSON, Jacques Ge

There is on file in the Casualfy Affairé Branch, Benefits
ind Casualty Division, Office ‘of Personnel, an Official
Disability Claim File on the above named emplovee for an

“illness, injury,~er=deaxh_1ncurred on _ b Fer 1osf

-This notice should be filed in the employee s Official
Personnel Folder as -a permanent Cross- 1efexence to the

Official Disability Claim File.

DATE OF NOTICE SICNATURE OF RCD REPSESENTATIVE

1 7 - -
f_j, A&_“?‘ Focn

15 July 1958' ‘ O
PRVRS
NOTICE F OFEICIAL DISABILITY C"IM FILE

% 1076



SECRET.

VCUTHTIHED TO COIFILEITIAL .

othewise instructed.

= REQUEST FOR PERSUNNEL ACTION
gh 12 ond A through D except 68 ond 7 unless

REOUESTING OFFICE: Fill in items 1 throv
I applicable, obtain resignation and Bl in separation data on raverse.
L MANE (Mer.~—Miss--Mre —One ‘n en name, inutial(s), end surnan:e) 11 2 DATE OF ICI'N 1 l(ﬂl(“ N . 4 DATE OF REQUEST
/MR J JAGIUE Ge PICHAF\ISOH 1 20 Jan_1924 I . ],3_]) sh_
- Toreneoate———— - 7.C.5. OR OTHER
: A PROPOSED:” . ‘t‘?ummon

"L NATURE GF ACTION  REQUESTED:
A PEASONNIL (bpuul} whethor appolntmom promotion, soparation, eve.) .
‘ . L] .
4‘ wo ((

__PROLOTION - ;
8 POSITION (Spo.:io whether ostablish, change drade or lu'_th. eotc.) . A
s Z‘,p 24 Sf _,_;.-
FROM— 8 :%S”f;"“\ TLE AND 10 ) .
Area Ops Cfficer (Brs Che) BC=171=13 _ o Area Ops Officer RCF-189-14
», LI SN 65.0136401=1l £9600.00. 2. 3,
CS=0136+01-13 - $6360400° p.o. N .
' @ g:ssx‘s'nli:.sis“ DDP/ SR .
DDP/SR : Far Eest Area - oo
SRES Japan
aleringtony D.Cv. - s (Difico of o orlor
[ o B3 |ntrmmm 12 LD CR DEPARTHENTAL *i X inm P N -,_<| ] oerarmentat
- Clii il aili.l .{/c:'_”g,,.p_,{__ _

A REMARKS (Uso cevesso if nacou.ny)

PLEASE TRANSFIR FHOM VOUCHSHED 70 CONFTENSIAL FUMT .. G5¢0. 82 a?za;

T o aeduest APPROVED BY
-~

8. REQUESY \ (Namo cnd vt '
-&’ ‘Ylu M(}\Q,Lb ‘J"u 1S - /s.i;nuurt:

__Kobe
T FOR ACOITIONAL [XFCRMATION GALL (N.m and telephone estension) '
PI*r‘l'Hs w. Tandrun  Excta 37L8 . Title:
13. VETERAN PREFURENCE 1L POSITION CL c:.x&nrruma ACTION
NONE |- Ww1l JOTHER] $-PT. 19 POINT . tﬁ' \’!Ct L. A. FCAL
| toromt | .
: £154B. |OTHER] : l
X X l i) _ SD:FI
15,1 16 ] 17. APPROPRIATION” 1 SuzJECT JoCs | OATE OF_AFPOINT- 20, LEGAL RESIOENCE
. mon: 5=3400-20 t (VES—t0) (ACCESSIONS ONLY) [Jerameo ] PROVED
. ; ‘ ! J .
i Yes 97 STATE:

gl w ! - §-31,00-55-015 W P
21 srmwmo FORM 5 REMARKS A 5
o b f-’? W (?
o : “}, N 5 LN ; I,l A
22. CLEARANCES

:.CEIIL. on.‘ POS, CONTROL . ! v APPROVED BY
‘ 713, feacr FL CA2CER SERVICE BOARD

AL R SIGNATURE

C. CLASSIFICATION A 4 ! _ 354
:mu;mr OR ENPL | AV [M{A} ; lfr‘b* ___ﬂ: ' | !]'P.T_['. pec 21 19

F. APPROVED BY




T . '
[ .zp-" ) . \

. . ' geencity ja.owmntian - . : \
. . . 1
W e
s _ ' A /v
PEESONNEL DATA SHEST o S
VAAE: Jacques Go Richardson  AQR: 31 DATE: 13 Dec 1954
STATIGH wWashington, D.Ce . | PRIMARY CAREREZ '
AND DUATES: Area Ops Off. D)/? UNIT: SR LESIGNATION: SDsFI
(Bro Cho) . : : .
FRESENT GRDZ: GS=13 - - : PRESENT 1/0 $i0T BC-171

NURBER AND GR'.DE: GS-15
FEOPOSED GRA%i.c GS=1l :
- PROPOSED T/0 SLCT BOF-189
CIA TRALJING: , : NRBER AW) QuL5: GS=1S
§0C = 9 Jan = 3 Feb 1950 : _ ;[
Ops Course = 20 Feb = 17 Mar 1950 : ‘ :

Adv. Ops Course 27 liar - 21 Apr 1950 : i
CE Course L Jan - 22 Jan 1954 \l _
hudio-Surveillance 29 Nov - 1 Deec 1954 = Flaps & Sc\ls 2 & 3 Dec 195h4
EDUCATION:
University of iichigan, 1945 - BA
Ceorgetown University - 1951 to 1952

-t

TANGUACE PROTZCIEICY:
Japanese & French - Fluent .
iandarian, Italian, Spanich, Portugucce & Common - Fadr

LSSESSLD: DATES TYPE OF POSXTION: RESYLTS:
EYPERIZNCE PEICE 0 CTA (excluding SSU-0GS):

Feb 1943 to Aug 1SL6 - US Army

Sept 1946 to Har 1948 - Civil Intell. USA

Apr 1948 to Oct 1948 - Civil Intell. 1st Lt. (over)
SMMAIN OF CIA-S3U-C3S ASSIZUHENTS INCLUDING PRIVIOUS QRADES AND CATES:

APT - 7-18-50 - Intell Asst. GS=7 - OPC/FE/FE-3, Japan
PRO - 10-1-50 - Intell Officer, GS=9 - OPC/FE/FE-3, Japan
PRO & REAS ~ L=29-51 - Intell Officer,.GS-1l - OPC/FE/FE=3
PRO - 1-20-52 - Ops Officer - GS-12 - OPC/¥E/FE-3 : ] ‘
HEAS - 2=17-52 - Cps Officer - GS~-12 - OPC/EE/EE-L, Great Fussian Sec., ¥Wash, D.C.
ZEAS - 12-7-52 = Intell 0fficer(Dep.Ch.) GS-12 - DDP/SR - SR-5 0/C
PRO - 7~5-53 ~ Intell Officer (Depe Ch) =CS-13 = LDP/SR = SB=5 0/C

REAS - 2~28-5l = Area Ops Off. (Br. Ch.) GS=13 - DDP/SR = SR-S

RECOILARSDED B1: CORCURRENCES :

‘- ol ar v e m e wm e w b e M e m e .o o B -
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REQUESTING OFFICE: Fill -in items 1 theough 12 and

A through D u'a(el “8 and 7 unless

otherwise instruc ted.

and fill in scwchm de'o.oa everne.

< oAt OF RTGUTT

If applicable, obtain resignation on rey
L naug (Mt.—ﬂm—llu.-Om diven nacne, imatial(s) amd surnaave) l D“( ﬂ I‘.I“ - A RLQUEIST MO
Jn“fz:_nnn o] [Hohnrdunr; 20 m'
. . i CIPECTIVE OA 7. ¢ S OROTHER
AL, L man,prortion, wpsation o0 ey R
____Pepscigoment - 1, Feb 1954
& POSITION (Specify whethor esradlish, change drade oc tithe, ete) o o
Ton— DEPUTY THIET L( U[ : JE g e o
. =T $¢) EC-190-1] mx Cps Officer (Br. Ch.) FC-171-1
63-132-13  $8360,00 LymUC ML MO | o3 ~13¢,01-13  $8360.00
pm_ n encm.mon\ N .
BLSISNATICNS TOT/F3X
SR-5 (rar East Prench) 333

Office of the Chief
[ . .

1L NTADQUARTERS

15 FINLD OR DEPARTMENTAL f ] Fra

washirzton, D.C.

i X lDUl’THUﬂR .

i |nm I b ‘ DEIPARTMENTAS

8, REVARKS (Usn raverso il necessary)

1

& REQUESTED OF (Neme and title) - !
Charles H, Dixson :

0. REQUEST ASPRTS ﬂ <

Signature: V \'&"

XL . J«»;ﬁa«-«/_

€ FOR ADDITIONAL INFORMATION CALL (Namse and telephone extention)

Title: J“.

—
T ,l B B ety 2

P CA;I‘JL;L/

Phvllis V. Lapdrum Ext. 7.8
13. VETERAN PRLFERENCE : .

WORE | WWIi [OTNER| S-PT. |  10POINT
. CiSAS. [OTHIR]

" POSll'l AN CLARRSCATICN ACTION

\ul\& \\s{ .
b
b CDsFI

u:w

x! 1t x

Rﬂlu\\f\. L.‘

18 SURJECT 1D S 3 W DAY £ OF APPOINT. | 20. LEGAL RESIDENCE
NENT AFFID-\VIY)S

Qoo [Jereveo

& 16._ | 17. APPROPRIATION .
rros:  4-3400-20- ) ) R 1 GACCESSIONS ONLY
Mot Y 4-3400-20 ‘ ‘ | STATE:
21, STANDARD FORM 50 REMARKS
72 CLEARANCES INITIAL OR SIGNATURE: CATE | REMARKS: .
N i TR AN

C. CLASSIFICATION v . E
) B

A : \ . | .
B. CEIL. OR POS. CONTROL . /(0) 1 l!‘ ? o
1‘ U B

s

D, PLACEMENT OR EMPL. 4 ZA w;

€

. . + ¢
o -7‘.4- l(/;‘a‘_’t"l..i_'a :'l.-(‘.
K R

F. APPROVED BY . T

e 7/F/f‘/
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!-‘MM REQUEST FOR PERSONNEL ACTION

Sevunity

h! i: IL'
Inigrmation

fiile

VOI-Ci‘_'.E“.D ' :

REQUESYING OFF

t pelicable, obiain resignation

1CE; Fill in items 1 throush 12 ond A:through D except 68 and 7
if. op;ln:oble, obtain resignation cr_\_d £l in separation data on revena.

unless otherwise instructed.

3 ALQULLT MQ 4 DATE OF REQUEST

E L RARE (Me.—Mise—Afre.—One fiven.naine. initealts) and surnsae) 1A ‘oatt o7 ﬂllu
7y AV
i+ Mre Jacques De Richardson 22 Jan. 1924 30 Bars 1953
4 WATYRE CF ACTION RECUESTLD: t & Lretevive oarg 7 C S OR oTHEd
s A PLRSCRMEL (Specily whether ap intovent, ptomo paretion, e0o.) A PROPCSLD: H;.ALAU‘INOW
! promotion ‘
Y (Specily whether Llish, change grade oe tithe, ete.)
N 0. ATPROVED: .
2 M 53
R s m‘.ﬁl TITLE AND
‘ Dc;mtj Chief I.C. 3C=190-13

Deputy Chief Z.Ce £C~100-12
Gs-132-12  §70L0.00

Dep/5R Division
S-S Far bust
office of the Chief
| Washinzton,-.DeCe

L $IRVKE SAADE AND
SAARY

! ORCARLIATIONAL
DLuISKATIONS

I¢
vi"nnmmm

GJ-UZ .13 P 8360.

DOP/Sit Division
SieS Tar ust

~fice ol the Chief
\aa...hin ton, DeCe

| ] Hino m DEPARTMENTAL

[ Jnuno r'—| CEPARTMENTAL

A REMASKS (Uoo soverse if necessary)
I

EC-190
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L 3 Iu, ‘/

{ Di 'l’/ﬂl)‘h*&k

APPRYED BY -

By GAREER €571 £3570

iy we

oo JUN 24 082

v«(s)

AT RECUESTED Y (Vame and titie)

®xaf Charles e

© FOR ADSITIONAL INFCANATIZN CALL (Naau and uhphum o1 tensna)

Dixson ’yuu chﬁ

l BkQDIST ”70'10 L

/.n‘naxun —

" bt IM

=,/CMO- Ml

P}Q'll-' te L-‘:sndx'lm vxte 37 !,8 i Title:
13. VCTERAN PREFERENGE . {14, FOSITION CU CLASSIFICATION ACTION
onE WWII[OTHER, 3.9T.| 1 Putat oW | VicE | LA | REAL]
i;.??;«‘ ‘ i 1
L | _
7| 16| 17. APPROPRIATION TI8 SUMIECT T0.C. 5 | 19. DATE CF APPOINT- | 20. LEGAL RESIUENCE
SEX RACE KETIREMENT ACT MENT AFFISAVITS
| FROM: (1L5—h0) (ACCESTIONS OHLY) [Jowamco ] PROVED
| 0: ) STATE:
1. STANDARD FORI4 S0 REMARKS
! .
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LA i
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L 4
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s 77 —
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132

3/0
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sEecammfl JELATICNS 77 \
oo cATE - l w Z/
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nne
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. — oY
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orrce

Qre B QFC
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5/2 &;fﬂvfﬁ e )
. T WoR . .
P KING DAY
) EMPLOYIT'S SIGRATURT:
FROM N 1 .

ma ) .
Intelligence officer - (,2 S- 7

Intalligence Officer

GRATE AND SALARY h
659, 4600 p/a | 6s-11, $suoo p/a .
orncs
OPC oPC
DIVISION
FE FE
BRANCM AKO SECTX™N
FE-3 | FE=3 -

i Washington, De Ce

o (]

DEPARTMINTAL m

RUMARKS: } 7 g

S Gﬂﬂaw

| 6t So

f/¢§’7ﬂ7

.

l‘{’g"’ﬂ' 5#- SE AN

RECOMMENDED:

7 /
| ) 2 Xa
1L ¥srch 1951 ‘ RIC!}, Ge ST , Chief, FE Division
@ATD . . T NeaiaY o oL i m\mn W
TCR GSC CF PRSONNEL ONLY
PACEMIRT TRANSACTIONS AND RECORDS
oY s QUALINCRA 5 AFe s E/ APPROPEIATICN: ¢2// J—fﬂ/-
ALLOTMENT:

\\Ru? la‘ 3TE0

vATE T et patE ] Ve

[ A - M.’TMITV

/ a_C. 76 fﬂ/

D-\IE _n.\tn_u

_PLRSONNEL AELATIONS }‘ -
“DAIE JGAADY. )L:%
;

ISV S
1 ooare : s«..\nun: ST —/—52
' . 3
:usummun .
BEREAU MO, c 5 G 8O ] TATE APPROVED
G <! v - «
27 L Jo 3L ,_c_-_z <]
NEW Tves ‘ LA RZAL

[

77 *%&‘/4&7’

APPAOYALS . JECT 10 TECUSITY (u_lib\\\.(
RS 2 fag Bl
CATE TURE OF EXLCLINE

GRATURE OF DINISION CHIEF

/c m

N/

Woisse 37-3

e




T ecisTeR nuUMBER

PERSONNEL “TION. REQUEST 2974
= N— J,\Cd!fE‘,S G. ) | | ulout,l(!)()—l_%out ”(/ ‘

NATUKE GF 4C7ICK ) : : wiiH LLAVING (VOUCHERED)
G‘. /7'4‘/
AT L : LAST WORKIAG DAY:

Appoimmcn
v . EMPLOYEE®S SIGNATURE:
. )
. FRON PN . : 19
T . % (J .
S . ] Tntellipence Officer
GRADE AND SALARY -7 .
l ) z '/ G5=9,  3h600 p/a
OFF ICE V48 .
N /. . OPC:
DIVISION » 7

BRANCH AND SECTION
E~3, Japan Section

OFF ICIAL STATION .o
Viashington, D, C.

ceparTHENTAL [ Fieeo - [ pepaarsenTaL [X_J Friew (]

[REMARKS : - -
$-6 FE-39  JBEDICT ‘ . . _:/!/A ?7/@,[

Transfer 1cavc%dv’nyouchornd funda. ]
¥lease move iiolland, Anthony frum 5-6 L T, ‘-.;-3, Japun, washingion .M,r.,.
| Pl ’//fY"” |s

*uTcomunm:

9 Japuary 1951 ‘ lo; L Cil 4
DATE — SV WATURE OF OFFICE CHIEFs OIVISHON CNIEF OR ADM. OFFICER
FOR USE OF PLRSOMNEL ORLY

PLACEMENT TRANSACTIONS AND RECORDS
DATE QUALJF ICATIONS AYPROYED. APPROPRIATION: o2 /' /O oo
22 doa S\ ( A Aot ' G = S T/

o A an

CLEASANCE FEGUESTED CLEARANCE APPROVED C5C AUTHORITY: /

OATE TT7E DATE TVPE v /(',,/LC &0 U///
: OATE SIGNATURE | SIGNATURE .

DATE SIGNATURE o4 . S 7 /'0/71'
PERSONNEL RELATIONS N 7/ -
CLASSIFICAT 10N = TATE STGNATURE 7 / _
BUREAU NO. C.5.C. w0, CATE APPROVED ; ,[ ey f
297F 3o5t G -2 - %7 [aprrovaLs _:l[ SUBJECT TO SECURITY CLEARANCE
WEW ~TVice oA, REAL OATE STGNATURE OF EXECUTIVE
./',._.\’

EFFECTAVE OATE &/

0‘17}4/{7 s%ﬁ}}%”«_ A% [orte sucn; of o-vsswvc/cnu:r /
| /

A

FORM NO. 44 4 GP2 080 %0278
nov 19e9 372 ‘ _ ‘
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1

SECRET -
SECRET

SECRECY AGRUIEXTNT .

[f)'(/fJﬁhal J/‘at\'u[_, -

le 1, M;_.&-.{‘gymﬁ, understand that dy virtue of my dutlies in

the . [ I may be the recipieat of information and

iuto“i‘;on.c which con coms the prescnt and future sccurity of the Urited States
aad .:\i\.‘x belongs to thae Unitcd Stutes. This jnformation and iatclligence,.
togscther With' tho mcthods of collecting and handliag it, ure cl.xssificd
a»»or’.‘.inu_ to stundards sct in the State, .wr, and liavy Departrmeats. I have

" raud ond understund tho provisious of the Act of Coagress of Jund 15, 1917

. Zspionazc ict), as anmcnded, conccrning tha disclosure of informatioca rclating

s to theo illational Dafense und I anm familiar with tho ponaltics provided for

virlation thereof.

2. I agree _thn"c I do not now, nor shall I cver posscss any right, iaterest,
titls or olaim in or to ony of the iuformation or intecllijsnce or the methods of
colleeting or handling of it which has oomc or shall comc to =y attention by

virtuc of my conncction with the A , but stall alvays
racognize the property right of tac Unitcd Statcs ol amcrica in and to such

mattors,

3. I do solemaly swear that I vill never divulze, pudlish ror revenl cithor
by word, coaduct, or by uny othcr means such classifiicd informntion, intslligonce
or kaowledze, cxcept in the performancc of my official dutics-and~in-rceordanco™”
with the laws of the United :,tutr-s. unl :s3 spueificslly authorized in writiag in

cuch casz by tho Cthl” . .

4. T undorst:nd that no chanze in ny assignment or cmploymsut will relieve
ne of ny obligation undor this oath and thnt the provisions of this ocath will
remain binding upon me evea aftcr the termination of my scrvices with the United

Statcs.

N : .
: 5. I uaderstand that my cmployment by tho ., 4 is
coaditioned updn my understundiag of and striet compliaice with "Scourity
Razulations ," and the appendices thercto.

6. I take this obligation frocly, without any nental reservation or -
purposc of cvasion.

. i e
In witness whercof I huve sct oy hand und scal this;-f_"/ﬁ_vlday of sy0re, o 19{2.

&\‘l‘/ LA x«(LL‘(\’@L fs2ad)

sworn to beforo me thisl/ofday of V7 19 #%,
z ( S A




142

1A

e

7 R it Y

Lo, LATE

: v " ¢ L walunada ;4».
Ases

22

- —
AATLAALITAT.ES 'J‘Il,lol

. <iela aTALLS R e L. RETL v AL B8
‘- san At

J\—’J

o PeGNE SLAVICL Lenani .

\

7 .
AR . o )
i Y3 St o et oo T P . ~¢
Nt GATL . p e PROFLSSIONAL GO GATL e & e A Al Tl
PR TR - AN
e [P !
— )

15, NGheCIA LUPLOYYINT

b Q a4y . o . — ~ : e
i19h3.L8  MALAtay ServiSy, US AR eov ene T Sinr o Duneoltenil Gl

D Semeswome
-t ) Yo S -

—— e -~y
" ~eiiamy " .- . T g asm ol
A S TSRS ISR S A Cilfice
) - een
Fe .

e srn e o

-

- ~
e

PR

Univ o ..-c.... o,

117, FOHLIGN
i LANGUAGE
! AplLI YIRS

Prulie

..u,'v.

PR

SPCHSOMED TRAINING
i .
PSRN

TN AT
S S

sinil 18 SE2Y 1737 L leanvcipai Drtnc_n’.)
po5iTaCn 1Tei » QST PAT.INAL siaet (df any) 0 LLIATION
: N 1 T
' I'OO . :
i 1 .
l u u ; !
; ‘ ]
; b
“= { " -
: s= =
: 555 = X
i Ll s :‘, .
} 77 H .
! SES . 15 ;
il i o .
~ g - . 4 :
1 e 5 : ; 1
Iys I R ot :
168 5 ) I Inzevnsl , p®
b D iDDP/EUR/FF.-"CenReg ! " i
i : : . Cod ,
i . i :
H .
! . 1
i : , : i :




oy

" N . o N . 'l
BemiAl NI ! . e )
. H ’ v D - R R
- b e ~ TRE et 2)
' . ToATL U DikiIn
. . - e .
R RN A | Jon
Te Yuanw N -
. .
s
- ' L B
!
: |
'
i
i
N . - .
e - - —

e ARl

34- SUNMARY Of Casuid PRLILALNNL YNl Ce ~

25- 10TNTITY Qr OT-LR DOCuURIATS mailm IHOULD BE SCV.EeED IA SCTae

oy O T .,' i 3 . o ——
DT Lnd thc DUL L0T LiTVICe =4 coaneet

: A
U Ravaww wa e
rs

sotense and dovetion

P
STUNLSILS

iy T
‘ Jaa

A e io b M
COGNCLN.)

26+ PASFILL Riviieid oY

CATL RiVi
fo LS00 ! =~

T ST T

"o
P
m

4% arfuadkn fOR4- 1050 (Pest )
=4 en.ia 4% 3BBOLLTE. v




1400000

- . .
- - . .
.. . -
C even, . . -e - - R

00610

- PP L K . . .
eV euny, Ve R T IR
.

.- - AN PR
<-~_...¢.1._. - \-d_, v v

et

e FOAt ALY .aV..u.. “ sermvaiVa -.‘ Pl .
. . . N : . . .
L I . LI . * . . .
. . . - .
: ' > - . . ‘ ‘ .

At s
JFEY PO Pt

.

r ~ . ~
Sl Sean Slae i O
- N valasane vae Wi
. AFTEELY . "

s —

ey

RS v’ s e -/.4-

P T RV

.
s ata
Nisisree

PRIV
AJimr TS
B R L F A1
Caeay, deiv Tested)

Aug 1962 (E\\.gmcd Appt to .,.\ Sta
i Scp 1962 Obs Off . . 0136.01
Feb 1963 Ops Off 235,91 15
'Cct 1963 | Ops Off 36. 01 .
‘Mar 196+ 3
'Feb 1967

YL PR L RN



1400000

S .
S - SEORET
ea . : Sbe o S it o i ’
-
* PLMILD FE e GEA L Suvaiie
FITNESS REPORT - | : o
: YR

e - ———— " i B & B o

Vo eal) (.1::1—;1 3 LA PR SOLEEE N1 4
* . © . .. .. | S . X
DS SPEE—— om0 ms i
R L i1l OF ASLIGAMLANT B CUnBT T STATION
N aer (Y - | . .
(l‘i)-) [SPN . o L4 | Pavis
O, CHILEA IV Tar Or Ar TN UA A TYIE OF malnrenT * .
. e AL ’ } Y ‘"l".'..(.hlllv’q".\,llll'vlb(;'l
OV ine N AL (Sed maiucticas © Sevtne ) e EYRNVEYS ' b M ALGLISNME T Kol GY e
- . g AL E8ped iy
. ’ 12 RLIP0RTING PLIIOD (Fevns ta-) .
. . L., 1T e N e ]
R - e A P

SECTION B T PEREORMANCY

LA tating in tSh catgeny teswras immeduate and positive remedial action. The rotyre of the achon

U-Unsatisfastery Feib.
g, 19 further tranalag, 19 p-acizg wa prabaton, io reaniignmant of to seputation, Deseribe wstion 1aken

san'a range from

or proveicd in Sectioa

M-Marginol Pericrmance in d tin seme ospect. The reaneat 37 ang
C talea o0 tesemmendad atauld be desanbed, .

g this tating should Le stoted in Section C and remedial astions

P-Proficient L Purfarmance i aatiiasaty. Desired resulty are b, rogessd in the manacr <apected,
$-Stearg Paifaimance it charactetized by ercepticnal geofl Yoo oo . .
Bcrformaace is 1o frevonansiia relaticn o requis s of 1o wert cad in compariton to the performance of athen doing umilar

O-Ostitand:

work @s f9 warrant sresial recogintion,

TSI
SPTSISC Sy

of the maat important specific Juties periormed & sating periods Insert rating lattor which bost Jascrities the
crfvems SATH spoaific duty. Consi o cHectivenoas in porformanco of that duty. All amploysos
- tQ st ervive (mndicate fumnber of etpluycos suporviseds

List up ta si
manner an which employes p
with suparvisory responaiiifios WOST be rured-on thairaliiy

IPECIFL
-
SRS Jpu
[t AN OS]

ey P
oLl oco

P

. D T
Lo Sohihl
3PECIFIC DUTY NOL
Pomg oy Vo
- o’
G eV IS SETDIS
.
low S ot
SPELIFIC - - - Ly . AAYING
Soos Lo Undg SARRITL0 oL LETTER
" e - T e 3 . e Yo s Ot AR A R .« N %)
conlil PaliTatadetol e N 3. STl S by
Toaan e . : - T v '
£ PRI EA ) .
R * . ) T T . R RATING
OUTY N0 8 minen S1E = teEosmey ams o s e LETTER
Dl - —alio FLILOLON Do el s e
N X -
. . - . N . . .~ -
. ' . 1 RATING
. . » e - L LETTENR
R . .
2oabeve . L . . B
. - el . . CEEIN . . ! '

PECH Y ANOL & . R . R e R . RATING
SPECIFIC DUTY AO. o - _ 2 BAnwe
* - N . . . .' B .. . - N - - "

L - [ - -y . .
. OVERALL PCRL INT PC3IITIC:

. : ! RATING
-y - X s . y . . ot . $os et ch LETTER
Take intc accuunt evarvytiing abour the employee which { s siisetive in his'current position such os pars A
fermance of 3;edi Soties, prod.ctivity, conduct on iotanerass, paftinent porsanui rr:':its of )_mh:u, and -
particuior limitaricas c# 3ionta, Dasad ea your know.ody ‘ secets cverall periormunce during the coting peried,
placo the letter in the tating box castospanding to the starement o3 =3t accurately rofiects his level of porformance. |

e

-\ -

' .
e 43 oascueTe MEvious €01



1400000

N—— St et i et~

vesves Jemenmitiuted on Cutte SE LA ztasvr Deen cchive CLtie

?
3
i

overall per Svwew veneendutinas fue ot o Ceratear

on fore

Sraens made for fus e ot wi \\u»-.

nepe As

teag

L b reQuired for current e

an L19 per e

sece v eaplea ettt v een

buses for Goteeen g future persoancl uition, At e N :{-. tien e ¢ wal e .
s RS . e . . - A4
inthe yye of poossansd race, e ALt o ST W SAING 1puce 18 ACELCU 10 Cunpatle 1

Section C, citecs u n,rmlo Cdicet of ,m;u.

"~ PR Y W pree 8 am
-l T e N ‘J -
: mnlos oo : Tiie edvonnnunl . .
seicn i SO owhan
not < thiz R f:“l;‘» Loso 11::.;‘.;;::.:’.' Looex
stati Ve To SuSiaa ’
rren r Lo write, 1h colonillilc -
good ku ; Cvox okl ot zulooy Shonedors io
by tuic In ocouwvazsing Lo 2
. . e § -~

Do aemyorde

Jusine

et e

-~

Pl ate ¥ ope iy PR
U-JJ‘-\'-': O CONC NIl S

MIZINRISID and RIFNoD {icidlsn npnlnno Cad Laomon
’*c"c:::i SemLtRty - Sublsoo soatinual, GovUwas, o mainlaln
< Lonth ofliedinla rad indtlntad contuze with Thonie
210 ceatinuved Lo Loals b porronnliltizs din
anots cusizncd Las Thn o :
eimn mmee peeie

R PRSI S

~
aneld L (SR o el In il

o ., Lot i SR ..t -~ .- ‘e~ B I o B Ny
-_..CC"-.-C:'I [ bow'w e emmaeiecries @ ae ammw MITSO LD NOTle
.
neral wall.

S < -y "
oo nad oscasiocaul 4
-

ELAS Nt
v Yl s wes

Mygonon g om o poa = TR
NXSTCULIORLA

[SECTIO) TG
l. EY LOoYL

P CERTISY THAT I AV SR SO CTHINY &

OATH SIUNATURL OF EMPLOYLE
. S ar . [ .
0 June )‘Jll /'/‘ | e —
2, BY SuiiRVISOA .
MONTHI CMBPLOYEY HAS BUEN I THIS HLCPOKRT NAS MGT LELN SHIWN YO EMPLOYEZE, o CXPULANATION

UNDER MY SUPSAVISION

et
1C months

LATE "rrh.xu. TITLE OF “UFLHVISOR P TYPED SR PRINTED NAME AND SIGNATURE s

i/..‘. _/ Y

3.

873y,

.
Sefws e e

Asemsamen Lo% T pr inmi
E.\..-\.\C_‘ ileets il

cI tinn

[ S T
A e bratrarw an -

foi Sl Farbiaborti Rt

ohle

R s
e canil o

Foq emaa
- arala

OATE LE OF REVIEWNG CFFICIAL | . TYALD S PNTED NAME AND SICNATLRE

A | T seeker ot S — o -




14000

. . .
. I Y -~ . .
P L T,
. .
. - s . .

e ~ oo te Sieen e Ty
- p . .

- -
R e

Pt R ve A=
--.\-\-‘-.\.\.-v-o-. W

and eantim

wrrnriene ot Pes s

hean T w2y Ta N n ses ae e X
N —— -t - ~‘~-~l-‘.
- -t D ] 3 - - -~
Oy GO DELISAG, S0 o0
.. = .- e L
COODTULLINLLD

Ut K wis

~ st e amt A Y —
~ \ - -~ uﬂ r—'lc'\'l“

.o B S T

Dovips Aha
DA

- Vep qrm Teae” Caie M. »..,.'._ . -iew
calaxrly vols Low Ly Clatlon puoonunio
Lnrceltze.

‘r.,',.—a. \ .

Y o yeras, ,’l

Tov. .-....4—J-

AT IR S Polels
o

Ay ~
[0 -
O R R IR SR R AT A
SfoxoaAnsg .

) B
WiLD LD

v -

R
(ST aRI 4 .

-
R L LR
R R

s Lo ”
LD

B
- ed N v M- .




Ll

Vaualy (RN

JO— . . >
‘ Ve N C A wsriiwN sl
! ] ) . S .
H : K
rmat tea, ceante = om s vt e ——— .
DA Qe A T DR aSOUNTVLNT L Gy eR I e e T .
i \ Akt eV L Ta W e Y . N e, » .
{ IR UALIONAL LN . deiiines 2 0 N
: o .
H 300 Coan TEin : . .
—
T QATL HUrunT bvn IN Vit " I PR I Y e ] -
“ e o Nr oAt tem ,
OGO - 3T vimma L0790 .
R
Jerfermance Ve IIAIT G €303, :
Covld tange Y M G718 I6QEMN e WeathBe wi10N Seki |,
Cf PIOFSINS 43 DL . ¢
MeMo:reing! Performance Jia Seerion € ong ramedian setony
25AEA OF 1ix . ’ :
2srlermence iy st o
2iI0IAGACE 1 SR )
2eiiormence iv s :
weiaGh 1o w R
tup to 2% of In tods asert esling tettar which Lol cosefiLos Ity
LnSnace in win capioyee peridrms EACH spoeific oty SHIVEAOLE 10 puil W OF I 3ulye AL GEEIDYUNS |
fwith aupesvisoryrazpensibiiiticas w37 Le rated on et w0, Jevais AuEber wd e FECN AUV :
[;-'cc...c GuTY rC. -
4 e ERr Y as ’ St e et N o ) . .
] LUTALNE S L8] DUTALSALN] . :
o S N .

developin .

. m ey - -~ - . . R 4
WCUTS L GCaCLS WO SoalLon |k

A

! et . T T T L ST A ;
A . .. - Y o . RS . +

Kl - . ARSI e . .. ;

H . : . - . c . - - te . i .

I - . . . ° . . . . 1

t : i - .
i .. ; . : : R .
: Ve PPN R coem e o

? ‘e et ot TS T . aee * 3

t . . . . :

; o : > TLL SN casiNe S L s PoIITION A

i : . . . : :

1 Tako into cocounr cversthing cholt tha empioyao » n his Surroat pasinga sudd 9n s ‘

INEY i spec.ijc & Procestuvity, condus s ork . (o

i (uficns Of t3ionti. ZI33U dA your A ) 3 e S X

¢ 11of. A 1he FOTING bua <oTE3230dNg 13 1he 3 <13 hes loves of pos L

L H N ¢ : .

i i

N anGente AV S




1400000

Tt te Seece w Y tmanatrate B e pt P LR DAL RN ya Vg sl RS
‘\"""' Do et ] e Cve rognmnmn, e v iy ,1». Cormens
o "",' Yoo e e Tain rating g riven e tLane
.\ ‘_\ e faey cargitne s e, SRR AL Y
. LR TR ; Jhrertany R ol
S W2t 3 e o e,

“
-

cton C,

—— - - . o

. !
e 1
N ! - -
. . : ! Leenl SAT e
o H oywe g teee e deon 2. ~
H N DTMUCILYe Zudae \..
. " s e e e
. ! covay 0 :‘..\-;:.:J..y S00% and ansers
. ¢
: ; clonnl i lavis “""c.wucu
Lo \ Laates was placed dn cllizer
. S { R M:"‘ Y, Subjoest. con : £
. : i " Sty yet et i . . ' N

: ! c iy wlth r.~3'.';'r..:':'_'_ el

. | srofcoalonal rornes

: I ta 's nc;.«tf: and povoona uas
| 1.,0 managed o estadblileh v £400 ::!:.*w

) i vaquised

. l fod vicreed of 2

! cooa necurity,
1 -
i tovial
]

.. I
canpel <3y

ey -

! iy,
compiny e b

DLosTent

. Y.
seeanzly

4“; CEPP
ol o~y

/ ‘.'\‘2‘1.’:)’ THATIL I‘/.'/""'

""“"” X 1 AU, 00D C O THIS LTPOKT

A e e et .

.
: ‘\:;;5u|;5‘;;:~‘£.:*n~:\" "8\‘- QLN fiF TH'S REPCRY Nloa NOT DLUN SHOWH TO EMPLGYE s GIVE LXAPL_ANATION
: l -
. ? , )
" OSFICIAL TiTan O DO PRINTLD WAV AND 40 ONATUME
; I
. .: . —_———
:

- .
A,

SO SN 4
N r

. Rt T e
. -,:xM o Nin oo

: ] L A
1 . -,
! R S,
i Al mamte ma A
I
s san
: YPZD OR PA: AVE AND SiGNATURE
: .
:




1400000

i
1

: LT . .
. . -
. . .- - .

e et

Last atesaadtd

D R el

JERARENEE S Bt i)
. .

« e 4 T miamiam o mas yarsae B

I L R AR R i CWeT &

s
-
<
R w toaeel
v VLN .

Sw ollicoy

JPIARE S

t.‘ aem aem e it TS Ae
R R

K S
T ]

RS

ERETE ~e 3
Ll opelny, woul

e 0oy

W\, PR TUTIR - L PRt t R S LTy Taeaesa
b belweon "2 a oy, tz <he Jovnaly
a4 Yo
W0

e wel mge et - R R e S - ST2 a e e
s poviowing comment hal RIon TINL EF LG Galiad
vt - : _

Tiness Report.

e .

P DI S
- - e N we e e .



1400000

. .
. S
. . i
.
. o A ¢z - .
. . PR U .
. . : PTIVREEE '
- M i

o .
' 3. 50A 4.
. ,o
I .

e - @ g
VB G FCiAS ro,o.-us TiTeE e L/ G’/'.a¢lldd or TALSioNMINT
l e T2 e » - N R
H ,c-.’ [ ST e -
HEE LI TYeZ 07 APPONTVINT
{ cAREER FCALRVE . X LMACRARY .
N = ARy —_— A
i L CARTGREPROVIZIG . e [Sew tnsiuctions = Sediita <) AL assDNMINT CMPLOYELT i J—
., ...-.———-,— " N .
N sruCian (eacilpis . Wr ~.5 :
(1. DATE REPORT Jwi IN O:F: TR Pene oD (Frene i)
1 .
i AR SERI AN - e S
B PR ™ 5 s =

B TN

] =
SIcieN =

Pt
,a.x..vu u..‘.mun Cc'néu. .
,"gb.u‘h, ™ ldd!ﬁt"f.h‘--.-f of tw

sroining, 10 plecing en
suzed w Section C.

s i e GE.eTh EG Ll TO
prrsa Do scfibe LIiiui iGaw

i
this gatazedy foGuiros !

ulp setinlecdly Grd 13 enareitor Ly deficiency nor

>
auots Gli fuguiremant s, HEERYS

A Aleguoig Parei

WACG IS

Purlutrenss 1% MU0 W wre Leing producus o 8 i

Lrformanse i% churacivriz

13 of the woik ong A comuurizon 19 Hu atiorn

Wik G% 76 WO

gt e S———— o o
)
.

ing tetic
LNGNSe
s ol empldoy

ilisrvp 10 six of trhe mow?
‘m:nn.n whieh ¢
faiin swpesvizory

A

ihal wuiye

s»".cn- w v T

-~

;
‘ i
i Bet .‘...'...a.;:.:_.c\_ o et H
i whn Suelensich. . 0 i
i ! .
TREc.E: 7 nC. : TRATING :
upE ¢ ouT - ) CETTER ‘
Sl cnd o noseeling Sonis Stwiisn
i a3 ouLuD SUNULOLS. ! H ]
H - :
;’—f ry - g™ . P
TEPECIFiC QUTY KO- ¢ : . w1
e wgo et mm s e S - v . ——e e At H i -
TrALITLILUIAl OF o:‘.,.—:;f.....‘.;’_...... foirte ' !
. o e v o he Q H
. 3 e e NSl . ‘ . , . i
. -
CIFIC DLTY NG, 4 . N . ER !
. i ) ;
r'ﬁ.“ .. ay - - - . - . 3
. OoiLlnion oL wolL Live LS OLITLT ronel i ‘l
: LRI - : . s :
arcirs H TAATING |
SPECIFIC GUTY MO 3 . 2a3ER
; - C S :
. : : i -~ 1
; ) : i
P . . . 1
H i : U !
LJAPECIFIC T . . , . ° N
H -
. . . . H 1}
i .
i
by ‘l_;
oa suih @ paf TER .
or hadits, snd
% 6( 1C.unt < S
0% corresponciag 1o 1o s phieh ot szeurataly refloct
,L : : :
Foam 43 . .
feen ™2 onsc..;.: PACVIOUS D17 N3



1400000

T ——— i et s

REUPINT iR Proped poss .. VO tnelr sl ¢ lenship te
ISR, Cive IveImirgacaTicns fae 1 L b Gammont
7 et enplein - i dedtedaB 1o sfovide Lost
meacser.e! of ©3 =t oo Jascridod, if

deTmens
T
i3 currant poa.

S3al s
Wo.

Jrote ayg

e, eN N SOMOWTendy, o FOdwiiee

o
,.

[ y . . . -
H EEETE Y |§f ~e mu\mg ‘u'ulﬁ FNIISANCY SSToa, fiS~Aer of e
‘g:m“:n.’:'g.
. .
See wuiachod sices. :
.

n R PN, . o N
23 : y
« wMILOYE L AL voaN P Tl Res O ioN

=V SUPIRVILISN

JSATE TYVYPLD OR ProntES NAME ANS
!
i = /) Te 4 Tl i
{ o B . /u Veiive e
LY
COMMENTS OF Re i
N Y

~3 NAVE ANI $I3NATLRE
Bhe}
—

SAT: TOFFILAL TITLE OF REV.E4.NG SFFiICiAL
R S

. O
SZCRET



1400000

e o Ol - v -5
was d;:.‘”~u LA ..-:i_-
e Yo - - -
vabe sursCisL .

<

SECCIUNE hX

LOGTS WIS ¢ Jend tho FoLoon Lwhovaios. Zvochould

auilivy 30 ac RLS COVOR .l Lwin ALTelY R
sordod O youls Lo feguirs L o

soeld.

T
pA= D

. . \
705 CUVLionit G

- .3 gt v
RALILUiL L lokwe NG “.41-_".

o m Ve reny
2 OLAS IVl

b ogearrns S wmeadeyecy
c 'uu). STULNNS,

P 1 . o .
B Tmoy Gl DLQULTCE ROVRLALS
3 .im o LR ab ] 7 m
fin goecitic o Indiciy

wae point of

movioulousn

g

... . Bk Rk SR o
M - A -

ce uses th

2
-

R e Lt T
LLelL D e

LS TS p;:mit nin

T IR |

R P
covL nioal BUDJECUS.

- La et e asl Tveav et
L5 ST LALIOL FINNSA. .

’
v--h—

y - e sqr tnda e S . - .= oy L R .

;,A;““Qe esinine G Quevelen Thls cnnauiliiy Lt elonal e
- 4 -

iy e e -on

seriing 3 -“Mv--cd. Doty With 3z Tontinaasd,

e
s

- wtyaden s -
fate Jutiers
. IR -, B R )
Lolas unero iU wil:

-ie™

e
LeTe el

. T e r PR P R T ” V-
cnicnt oZaravional acviviITios Wl Lovel




1400000

SECRET

13 September 1960

(Date).
Pi.le NO. K-

1328
MEMORANDUM FOR: Chief, Records and Services Division
Qffice of Fersonnel
SUBJECT ¢ Jacgues G. RICHARDSQN
1. Cover s rrangezents Xx have been com-
pleted for the above-rnamed SubJect.

' 2. Effectiwg_ 22 Scodenbar 196 » 4t is requested that your
records be properly blocked FZCEJWE to ceny WRRBEISEES Sub ject's
current Agency exploy=ent to an eéxternal inquirers.

3. Operating ccoronent wust take necessary action to block
FBBEBR telephone locstor Oy submitting th
"Office File Copy,"

e Personrel Information Caird,
- Form No. 642, to Machine Re
of the Comptroller, Roonm 107 Cu

Sords Division, Orfige
rie Hall, Attention: Miss Wenkenbach.

: RO A Jr—
-'\PC\,;'\&/ Po L’&\A.wv"/

¥“ EARRY W, LITTIE, JR,
“Chief, Central Cover Division
L .

v

Ssp/os

Operatirg Division - SR :
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DESIGNATIONS FE-3, Japan 8ection

t1. HEADQUARTERS Yashington, V. C.

[ 'I FIEID ’ I. DLEANTRINTAL

I ' FIELD -‘ ! DEPANTMENTAL e ritas SR SERERL | 2

13. VETERAN'S PREFERENCE . 14. POSITION CLASSIFICATION ACTION B . mh

NONT | wwi) [oTMRR[S-PL. | 4. poiny
DI1SAD, JOTKER

wow ] Ve T T i C807 7008
| 6/3/§9

s, 14 o
17. APPROPRIATION
SEX [ RACE RETIRENENT ACT MENT AFFIDAVITS ) clawid (3 PROYED
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18. SUBJECT 10 C. §. ‘ 19. DATX OF APPCINT. 20. LEGAL RESIDENCE

STATE:

"o 2115900
0.

$h3-20% A7 o g it -

VST IESURIECT 10 ALL APPLICASLT Laas. RULES. ARP BLCULATIONS AND MAY UBJECT T MNVESTIGATICN AND AZPROVAL BY
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! SECRET " S . e
CONFIDENTIAL FUNDS PERSONNEL ACTION
TEE —. ; - - " r
RICHARDSO}, JACQUES G. e 9 January 1951

WATURE OF acTiOw

. Resifnation

ER ]
- T0

FROM

NFPICIAL STATION

Intellipence officer V

Tiree
Tenasi ane savany GS-9, 2L&00 p/a

OFF ICE ' oPC

DIVISION FE

BRANCH FE~3 Japan Section

Tolgyo, Japan .. .

«  APPROVAL

CGUALTFTCITTONS

FOR ASSpAYanY GIRCCTOR
%xaé;ww fie sﬁmm,

Chief, FE Division

EXECUTIVE

CLASSIFICATION

°ERSO
./:

POSYT OIFFERENTIAL AUTNORIZED 1N

PATR OF OFFICE AND NO STRIKE AfF

i - ,f‘ 3 7
ACCORJANCE -ﬂaucv REGULATIONS

10AVIT CXECUTED OW

=
vES nQ

(I

SECURITY CLEARED Ow

OVERSEAS AGREEMENT SIGNED

ENTERED ON OUTY

SIGNATURE OF AQUTNENTICATING JFFICER

REMARKS:

$-b9  FE-39  JFEDICT
Transfer leave ‘Eu mvouchércd funds.

GP0 gy-iCiiN3

FORM NO.
wov teag ¥7°!

Sl doe UE S, foned it
V4 o _

SECRET




SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION

bl‘!! OF OFFICE AN0 WO STRIKE AFFIOAVIT EXECUTED Ve

/
PoST allltill‘llk AUTHORIZED M ACCORDANCE TITH ASEINSY REGULATION

we 3 . T -
Jseégees G Richardson . 7 3entarbor 1650
. 'l!nii’szitttki .. " CFFECTIveE OATL, .
ro~oticn ) ' 1 October .1950
] FRON T0
A tpenes st itz v
Tine Tnlelllcones saxistund Intcllireonco s Atd
' Goe7 53323 pia i 53=0 32600 p/a
SRADE AND satame SO VS : P
’ aiet s ~
OFFACE AR 1 CitT
0 e
DIVISION ¥ 6]
w3 R w2 3
SRANCH /
[251C1AL STATION Jupan \ \ A Jaimy
i ISWPPRIVAL |
NZISE AN RSN LT TR ﬂ E :]~3417 T JexecuTive
ARGV Ll,_ N B
“‘,,./ A LS * / 2\ 4y __‘_.‘-.'.'.I
N0 3 ,_M -"I[(,,,/J N N LRSI, T (N
CLASSITICATLIN F - ;{5” PERSONNEL OFFACER > —
7/73/s2 N Lo /;;/' :
y 5 N 4}’ ya 57 . T
' ’ - ves wo

O

SECURITY CLEARED Ov
OVERSEAS AGRIEWENT $IGWED

INTERED Ow DITY

SIGMATURE OF AUTHMENTICATING OFFICER

RENARLS:

Shae
L 5T

k3

£:~s‘f:l é? U-fﬁ

¢ 1o FE-11,

LD

0T, Fosit

A o Ny as €57 )

: “1

Ce MW, Jazan

{20

Z

O W,

wov 19ae 377
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sccna. _ CONF IDENT AL &5l ~ RESTRICTED

~ l oate

ENTRANCE ON OUTY RECORD . o
18 guly 1980 -

To: . . BuUILDING ROOM

OFC | ' "z" 1044
FRON: : . | oo oatt ’

PERSONNEL ‘OFFICER . . '
' : : 13 oul 1950

WAME OF EwPLOYEE
RICUARDSON, Jacoues

TPOSITION TATAL o . cnot/ SalARY
Intelli ence Assiatant ) - (S=7 83325,00 per annun
PAYROLL ) ourYy Sll'OOD.

unvouchered funds. . ' | Jrpan

DATE SECURITY CLEARED OATE OATN OF OFFICE AOMINISTERED

10 Juno 1949 . L 1R July 1950
OATE PSREANENT lb(utl'lurlon atoutsuo OATE EINGERPRINTED
13 guly 1950 13 July 1950

DATE SRIEFED BY SECURITY DATE OF PnySICAL CAAMINATION

15 July 1390 ‘ vot Applicable

DATE 2% WONTH AGREEVENT SIGNED

1S July 1350
EMPLOYEE'S ENERGENCY ADORESS urs. larriette D, Richardsocn (viite)
63801 Cld Bladensburg Road,
Siluar ":L:-;’ ";“:‘*NJ Palp. QF 2958

EMPLOYEE'S LOCAL ADORESS

Sain ag atava

REMARKS:
\2‘—14.2 (CC& o 'é’—
s-sm K D /w PEﬂsou\‘t NG
: - 3837 5. ™ TILES
FoRM 535 3713 RESTRICTED CONF IDENT IA'L ~\Sf,cg£}'
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CONFIDENTIAL FUNDS PERSONNEL ACTION

ZFARPTS 57, ww Iy

%,

oATE

15 July 1950

b—— T
NATURE Or aCiTon -

Rosignation |

FROM

CFFECTIVE DATE
Coo /z% i Xn)

“forace ano satany

as 7, 3223 p/a

oFF IcE P

fovision Oporations

BRANCH ¥BD

OFFICIAL STATION MW‘)@IJ- " -

APPROVAL :

VUXTTFTIRYTONY FOR ASSTSVANY DimecioR F}ffbyTy‘
RICHARD .
Acting. chief)

CLASSIFICATION

"%5‘,?}@/%

A 1 OF QFFICE AND NO STRIXKE AFPFIOAVIT EXECUTED ON

POST DIFFEREIYIAL AUIHORIZED N ‘CCDRDANCE LARL ‘G(NC' REGULATIONS

YES

I 3

!
SCECURITY CLEARED ON

ENTERED ON ‘DUTY

OVERSEAS AGREEMENT SIGNED

SIGMATURE OF AUTRENTICATING OFFICER

REMARKS:

FORM NO.
nov 1949 ¥7°!

SECRET
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Y (When Filled In) ) o

.

lEMPLOYEE SERIAL NUMDER

FITNESS REPORT

N s N . 006102 -
JSECTION A 7 adid b lecn . Ndodasél” GENERAL
1. NAME v (Laat), “' . (ricgl) ‘{ (Middle) 2. OAYE OF BIRTH [3.5EX - |$. CRADE [5.30 ',
- . .20 Jan 24 1 GS-15 - D

Rl Of'/DtVf'Ol OF ASSIONMENT (0. CURRENT STATION

6. OFFICIAL.

Ops Off - DDP/EUR o Paris .

SITION T

10. CHECK {X) TYPE OF REPORY

9. CHECK (X) TYPE OF APPOINTMENT L
X .|caneern | iusunvs l Iv:unouanv ) INITIAL . K A [Aeassianmcnt supknvison
(REASSIGNMENT EMPLOYEKR

I CAREER-PROVISIONAL (See matructivne + Sectiun C)' X

f AnnuAL ’ oy

IPECIAL (Specify):

‘| spEciaL (Specily):

1. DATE REPORT DUVE IN O.P, |

31 Hay 1971.

"1 12, REPORTING PERIOO (From+ (o)

s
1 April 1970 to 31 March 1971

SECTION B .

PERFORMANCE EVALUATION -

.U-l_J_m__c‘!i_ll.oﬂgvz Performance is unasceptoble. A rating in this category req

O-Outstanding Performonce is 10 exceptional in seiation fo requi

this ires & diate and positi dio} action. The noture of the action
could range from coumcling, to further tgining, to plocing on probation, 1o icossignment of 1o wepasation, Describe action taken
ot propoted in Sechon G . L

Performance is deficient in some osgects. The reasons for awsigning this rating should be stated in Section € and remediol octi

M-Maiginal

T token or recommended hould be described.

P-Proficient Performance. i sotivfactary, Desired results ore being produced in the manner expected.
S$-Strong Performance is characterized by exceptional proficiency.

»

13 of ”c_c work and in patison to the perf of others doing similor

work as Yo warrant special recognition,

SPECIFIC DUTIES

Listup t

o six of the most i;-wanam specific duties parformed during the rating poriod. Insert rating lotter which best deacriboy the

Gal

SPECIFIC DUTY NO, ! : . .
hed full-time employment as a senior -executive of a foreign

monner in which omployee performs EACH specific duty. Consider ONLY effoctiveness in performonce of thot duty. All employeas
{with supervisory rasponsibilities MUST be roled on thotr abiiiny 10 supervise (indicate number of swployeve supersized)

RATING

‘LEYTER

scientific publication for the purpose of further developing accesy Q.

LD e

to Station targets and @pprcgiably'lowerin the overall cost of th
perations—In-wrich—he -—-i'-rvogveuv‘. . RA

SPECIFIC DUTY NO. 2
Uses nis cover to g
on eventual access and support-type assets directed against the

local MHIMRSYH a:.d _TPRAST targets. .
. RATINO

© : Tin
ain access to KHIARSH personncl and spot leads |“*7™*"

JsPeciric pury NO. 3 . . . ey N
Develops and assesses MIHARSH officials -with whom he has made Levren
concact as well as access prospects to the local KHIARSH and P
TPFAST targets. . . C

SPECIFIC DUTY NO. 4 - N . . L. 3 . 4
Responds to various Station requirements including investigative
worke. : ‘ : : . S
SPECIFIC DUTY NO. 8 e AT Ten
Reports on the above activities. P
ARATING
LEYTER

SPECIFIC OUTY NO. 6

o
o

q;'!,

OVERALL PERFORMANCE IN CURRENT POSITION , .
0 . RAYING

Take int

formance of specific duties, productivity,
particular limitations or talents. Based on your knowledge of employee’s overoll performance during the rating poriod,
place the letter in the rating box correapanding

; : /"'7 LETTER
oyee which influences his effectiveness in his current position such ad pér-,

o account.ovarything obout the ompl
conduct on job, cooperativeness, pertinent porsonal traits or habits, and s

1o the statoment which most accurately reflects his lavel of performance.

Lot !

roRM
7.08

Hom o tamens

— O
SECRET =R
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" ‘on foreign language competence,

“© SECRET
{(When 'f-l-lnl In)

[SECTIONC _ . = =" "NARRATIVE COMMENiS
Vlndicntqﬂlignil_itcno “unglrhi or wecknesses Jemonstreted in curren? pllllqn‘_hj:plng in proper perspective their relationship te *|
overoll performance. Stote suggestions made for imprarensept.of work perlornoncde. Give recommendtions tor training. Comment

4 ; if n'quivo_d for cuireat position. Amplify or explaln ratings given in Section B to provide bes?

basts for dmermining fulre parsonal o€/, it b ST T erioh or superspreny dulles o e complote

Section C, citoch a separate sheet of paper. O e :

. puring the period under review; Subject managed to gain full=-tinme
exployment as a senior executive of an IBSPRITE governnment subsidized
scientific publication at a time of cconomic slowdown wien jobs were
not casy to get. He did this without help from Headquarters or the

.station. Such an_achievemcnt«is a tribute to Subject's fluency in
French, his ability to writc, his gencral scientific know-how and his
good buisness sense. over half of his salary therefore is now paid
by this company. In converting to full-time ewployment, a major ad-

* justment, Subject's contribution to the Station operations in the
MEIIARSY and TPFAST fields against which he is targetted temporarily
decreased somewhat. subjéct continued, however, to raintain contact
with three local LHIMRSH officials and initiated contact with three
others. He also continued to scaxch for new leads to perscnalities in
‘the priority areas assigned to him. Subject has the capability to call
on local scientists or tachnicians of just about any nationality with
the possible exception of TPFAST citizens. . Ha has used this near-
unique potcntial well. . : ' .

‘ subject has had occasional difficulty switching from “orofessional"
or intellectual subjects- in his development of FMHAARSH personalities
or access prospects to more down-to-carth interests necessary = =—con'te

[SECTION D " CERTIFICATION AND COMMENTS

] BY EMPLOYEE )
TCERTIFY THAT | HAVE SEEN SECTIONS A, 8. AND C OF THIS REPORT __er:d [,
SIONATURE OF EMPLOYEE,

DATE

9 June 1971 /s/ Thomas B, CASASIN
BY SUPERVISOR
7 THIS REPORTY NA’;NO’ BEEN SNO'ﬁ YO EMPLOYEE, GIVE EXPLANATION

2.
MONT NS EMPLOYEE HAS BEEN
UNDER MY SUPERVISION

15 montihs
OATE

OF FICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

flandling Officer /s/ Francis S. Sherry
T BY REVIEWING OFFICIAL '

i.oamtuts OF REVIEWING, O?'PICIAL . .
‘The stacion subwitted commants on Subject officer recently in OFPT -
16549 (& april 1971), to which wa should add that Subjéct nas, largely
~on his own merits, acquired a 'solid and potentially higuly useful
cover employment. Howevel, this new employment will demand a very
substantial amount of time and ciergy from siject, and the unanswexr-

able question at tltmorent relates to his availability for Organiza-
tional tasks. ‘e shall sced additional time and careful working with
this officer to Jdetermine the answer, since the fiscal outlay froum the

Organization to suppo=t his continued stay in Paris is still quite

OATE OF FICIAL TITLE OF l‘EV.;e'ING OF FICIAL TYPED OR PRINTED NAME AND.SIGNATU'.Z
24 May 1971 proe /s/ “-gh Montgomery
' ~ 'SECRET « :

. , L.
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FITI:ESS REPORT
Section C (continued)

to the development of human relations. His forte is therefore

more in the field of spotting and making operational contacts
than in that of more than s..ort-range operational development.
Subject's operational situation makes it impossible for him to
attempt recruitments. Thus, his very rcal achievements are not
by essence of the spectacular variety.

Subject's reporting has been satisfactory and continue to
be copious. He could, however, further improve the selectivity
of the leads provided the Station and make more of an effort to
"digest" the information contained in his reports.

* Although Subject has, at present, no supervisory function,
he hds repeatedly requested such a responsibility. He is careful

w1th operational expenses and has exercised good security.

: Duting the period under review, additional efforts have been
made to make full use of Subject's potential and integrate him
further in the work of the station component with which he works.
He is a particularly valuable asset for the Station programs
directed against the local MHHARSH and TPFAST targets.

Section D (continued)

substaatial. In a word, is it worth it? We do not yet know.
although our initial impressions are favorable.

On the fitness report itself, this rater would have preferred
an "S8" rating for specific duty nurber one; Subject may ultimately
deserve an "O", but it does not sezem warranted at the present time.
Moreover, I believe the overall rating would more properly have
been in the higher range of the "P" category, rather than "s*,
but it is of course a subjective judgment of the rating officer,
who is more intimately and directly" anolved with Subject on a
frequent basis.,

In sum, the cover is superb, and only time will reveal to
what extent the cover requirements pexmit a full measure on be-
half of the Organization. We are followirg this aspect closely
and will be commenting upon it subsequently as we gain experience

and knowledge.

SECRET
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- /} FIELD REASSIGNMENT QUESTIONNAIRE

[ ug / AQI(J/D L/ DO 0T COMPLETE . FOR WEADQUARTERS USE ONLY

NAMC or TEweLovrE DATE( from itex S.DiNavwE OF SuPcevisor (true)

17 Oct 69 | Murat Natirboff

OAYE (froe ften $-2)

DATL RLCEIVED AT HEADQUARTLRS:

Torsearen nuwsea: OATE RECEIVED BY CARCER SERVICE:
" .12. December 1969 : OFPT-15240
' TO 8E COMPLETED BY DXPLOYEE )
1. DATE OF RIAT™ J2, SERVICE] 3. YOUR CURRENT POSITION, Tine 4 STATION OF BASE . S. CRYPT FaR
) OLSIGH AKD GRADE ) ! . CURRENT COVER i
201192, | €8s S¢T project manager, . Paris '
Area Ops Off, GS 15

6a. DATE OF PCS ARRIVAL |és. REQUCSTED DATE OF | 6c. EXPECTED OATE OF FirsY 6o. otsmw DATE TO REPORT YO DUTY
IN FRIELD CEPARTURE CHECR- 1N AT NQ AFTER LEAVE

5 Sep 1967 Please see 11B | Summer 1970 o/a 1 October, 1970

7. NUMBER ANC AGES OF DEPEINDINTS WHO NILL TRAVEL @ITH YOUu:

'2: (at that time) 42 and 17

8. PLRSONAL CIRCUMSTANCES .THAT SNOULD BE CONSIOCERED 1IN DETEANMINING NEXT ASSIGNWENT:

I would like very much to use my fluent French in'my next assignment, as well as
make use of my extensive. exposure to science ami technology -- both operations and
and the larger world of the scientist and tha enginear in todny's evelving societioes

and economies. I would most especially hope to uss =y long experlence in non-
ofticisl cover activities and the managerial exposum accunulated thereby.

9. LIST YOUR MAJOR DUTIES DURING CURRENT TOUR (sec special rote on transrittal form).
(also attach peraonal cover qucationmaire in accordance = ith CSI-F 240.8)

* I planned, established and operated a long-range S&T spotting-assessment activity
against sensitive targets, and a shorter ranga similar loeal activity during a
period marked largely by an adverse political climate.

* I plsnned, developed and exploited, and modified a non-officlal cower in order to
. mask our operational activity, and integrated these into the broader ranging

- overall activities of a major field Station.

e I ranaged the non-official cover activity of viable professional /commercial cover
organizations. . The tasks ircluded many business and production aspects as well as
managezent of the fim's funwitting/ personrel in the field and from the home office.
e I assisted other Stations and.Fases, upon treir regquest, in spotting-cssessment
activitles, 1n local search and surveillance of tarpets, and in recrudtment.

¢ As my original non-official cover became mcdified as a result of mergers, I'wvas
able to develop, alone, continuing cover to serve our needs of operational access
as well as those of 'status! cover.

10. TRAINING DESIRED:

INDICATE WHAT TRAINING YOU l(L\EVI YOU SHOULD MAVYE OURING TNE NEXT S(U(lll YEARS

a) the senior-most managesent course offercd through the Organization;

b) a review course of activities within the CS and the Crganizalicn as a whole;
(c) at least audit the S&T course, if that is still beirg olfered.

If (a) is possitle thrcugh a civil scheool awey frea E-Ie:\dq‘.mrters, I would have
no objection to the displacerment invelved. .

Forw 202 $NNILE TV SECRET ——ar—] )
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10, PROCFLRENCY FOR SEeT ASSICNMENT
DCSCRIBE BRIFFLY TWE TYPC OF ®OPYK Y%y eOULD PREFER FOR KEAT ASSICNMINT iF DIFFERINT FAOM THAT INDICATED
IF YOU MAYE ®%0F THAN ONE PREFLRINIC, INDICATE YOUR CHOICE.,

tha.
IN ITEN MO, B ASONVE.

First chcice: to nﬁns;e“ﬁ large~-scule non-cfficial cover project in a French-

speaking techrically sdvanced locale. - .
- Second choice: chief of staticn or bLase (cover non-officlal or official) in an
area where I can coxbine my experjence and linguistic abllity. ' .
Thirc choices to be assigned to Staff training, preflerably trainirg (a) senior
unit or project managers, or (b) JCTs. :
Fourth cholce: tc be assigneé to Staff personrel work -- above the Divisicn
level -- whore rew personrel are ecreened, tested and evaluated, then essigned.

Fifth choice: to work on the Intelligence sice of the house.

OPRIATE BOX. ALSO INDICATE PRIFERENCE
choice) IN ATMAINING BORES.

INDICATE If YOU DESIRE TO EXTEAD YOuUR CURRENT TOUR BY CHECRING IN APPR
AN TXTENSION OF YOUR

1ae.
FOR MEXT REGULAR ASSIGNMENT BY INSEPTING 1, 2. & 3 (for lse, nd. and Jrd
S COMPLETE ALL ALTEANATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH YOU ARE REQUESTING

TOUR,

* D CXTEND TOUR

m ne A’Slh’l(ﬂs‘&ﬂdﬂri_aﬂfhmé&w OF OUTY: IND ‘t‘l“% Vﬁ}';ﬂ iNO\Ct g:obé:;:égn § Ax] 3“’ OFFICE.,

MONTHS AT CURRENT STATION TO
toared

. IST CHOICE IND CHOICK
’ a BC ASSIGNLO ANOTNER F1ELD STATION: INOICATE CMOICE OF GFOCRAPHIC AREA OR SPECIALIZATION
1ST cmolcE ITUSSEelsS ___ 2n0 cworce _Li@NGNE IR0 cwoilct _ QLgAW

with different responsibllitics

LA Q RCTURN TO WY CURRENT STATIONy

TO BE COMPLETED BY FIELD STATION

IN CONSIUERATION OF THE EXPERIEINCE ANG PERFORMANCE OF THE EUPLOYELE AND HIS PREFERENCE FOR NEXT ASSIGNMENT.
INDICATE YOUR RECOWMINDATION FOR H13 MEXT ASSIGNMENT AND Y!fINING: . '
Staticn recommends that Subject return PCS to Headyuarters at the

end of his current tour. Wwe would welcome a replacemnent who 1s capable
of functioning in the szn2 general cover context, but any such individ-
ual must also be able to zpot and thoroughly access agant candidates.

pe should also handle 2 number of ageits in the same field. We are, in
short, seeking an officer who will aggressively exnloit! his cover,
: —mwm cONtinuede———

»

TO BE COMPLETED BY APPROPRIATE HEADQUASTERS OFFICE
EWPLOYEE, MIS PRIFFRENCE FOM NEXT ASSIGNNENT,
OMPONENT'S RECOMMENDATION FOR M1S NEXT

13. IN CONSIDERATION OF THE EXPERIENCE ‘.N’J PERFORAMANCE OF "THE
AND THE STAFFING REQUIREMENTS OF YOLR COMPONENY. INDICATE YOUR €

ASSIGNMENT AND TRAINING,

No decision has been made concerning next assignment
7 /"ﬁ

. . o e
pave 24 AugAZG.ue C/E/PERS S IGNATURE Wx,l%ord
FOR_USE_BY CAREER SERVICE

14. APPROVED ASSIGNWENT:

13, EMPLOYEE NOTIFIFD 8Y DISPATCH WO, DATED: ]
CABLE NO. _ : DATED: .
. ¢ i
CARCER SERVICE REPRESENTATIVE: : OATE:
. fsaswarueel
- . . o - SECRET et o :
] - s~ S - e .
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Field Reassignren: Cuestionnaire (continued)

"12. develop new cperational leads on his own initiative, and

at the same time de prepared to take over and run asscts related
to his own ccver employment.
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- LMPLOTEL SERIAL “UMPER
;. FITNESSREPORT _ 006102
ISECTION A HiA L eldey, \LcLeces”  GENERAL -
1. NAME fneti (w:..ﬁ'{ (Midtte) P. DATE OF DIRTH 3. SEX 4. oRADE 8. 3D
- i N i 20 Jan 1524 M. J Gs-15 n

6. OFYICIA

POSITION TITLL i

T7.0FF/0IV/BR OF ASSIGNMENT (8. CURRENT STATION

off ' : | bLP/EUR/F | Paris

Ops
9. CHMECK (X) TYPE OF APPOINTMENT {10. CHECK (X) TYPE OF REPORY
X ‘camegm | MESERVE i | rEmpoRaay { INSTEAL IMEASBIGNMENT SUPERVISOR
! CAREER-PROVISIONAL (Sre Inatructions « Section C) | X amwuac ilt ASSIGNMENT EMPLOYEE
SPECIAL (Speceliy):

TseEciaL (Spectiyl

11. DAYE REPORTY P'Jl N Q.P,

12. REPQORTING PERIOD (From- to~)

1 April 1969 - 31 March 1970

PERFORMANCé EVALUATION :

SECTION B

U-Umatisfactory Performancae is unacceptoble. A rating in this cotegory requires i diate ond ,' it dial action. The nature of the action
could range from ¢ ling, 1o further training, to plocing on probation, to ig ¥ ot to seporation. Describe action taken
ot propased in Section C. ) .

M-Marginal Performance is deficicnt in some aspech. The reasons for ossigning this rating should be stated in Section C and remedial actions
token or recommended should be described. '

P-Proficient Performance is satisfactory. Desited resulty are being produced in the manner eapected.

S-Strong Pecformance is characterized by cxceptional proficiency.

O-Quistanding Performance is 10 excephional in relation 1o requirements of the woik and in comparison to the perf, of others doing vimilar

work 04 to worront special recagnition.

SPECIFIC DUTIES

List up to six of the moet impartant ipecific duties performed during the rating period. Ins
monner in which employee parforms EACH specific duty. Consider ONLY affoct
with supervisory responsibilities MUST Le 1a1ed on iheis ability 1o Supeivise (iidicule nunbes cf onployeve supcrvizad).

ert rating lotter which bost doacribes the:
eness in performance of that duty. All employees

SPECIFIC DUTY NO. ! . ::'7;:5.
Established and maintalins a legltimate S&T publishing representation for
the purpose of developing nacural access to Statlon targets, - S
SPECIFIC DUTY NO. 2 * . RATYING
. . LETTER
Uses his cover to develop leads on eventual access or support type assets
to be used by the Station. against the local MIIARSH. target, - S
SPECIFIC DUTY NO. 3 ' . . . ﬂAYIP{G
. X . - LETTER
Responds.to varfous Statioen requlrements including investigative work, S
2 7
SPECIFIC DUT.' NO.- 4 . ) - . I?E‘Y“?:.%
Initiates contact with sclected local MIBARSIT targets and undertakes to
develop sufficfent capport with them to provide operational assessments, )
SPECIFIC DUTY NO. 8 ) A . : RATING
. - : . B LETTER
SPECIFIC CUTY NO. 8 . . . . RATING
A . . Yo : . ' LETTER
‘ _ ““Qgﬂ ,
g 0 N1/
OVERALL PERFORMANCE IN CURRENT POSITION N/
. | Raving
Take into account everything about the employae which intluences his effectiveness in his current position such as per- LETTEN
focmance of specific duties, productivity, conduct on job, cooperativeness, periinent personal traits or hobits, and
perticular limitations or tolents. Based on yout knowledge of employee’s overoll performance duting the rating period, s
place the latter in the roting box corresponding to the stortoment which most accurotely reflects his level of performance.

roise AN s mmeim e

CErDET
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t0nen Feilded Ind |

NARRATIVE COMMENTS'

[SECTION C
— o
indicote mgnificant strengthy ot weoknesses demonawared in
overoll periormance, Stute suggestions mode for impievement
on foreign language competenc e, oo v

bosis for Jerermining future personne
LMpoce, eqyipment and tynda, ot be commented on, | 0pp A:OH!. ilextra spoc

. hcm_m-c. orech 0 separate sheet of paper,

the comments of the rating cific
to Yarch.1670 during which he werhed with Subject.’
added hls commenta to allow coverage -0
to Yarch 1970, During thls period Subject was tntegrated in & new téan assizned to

in the yre of pervonnel

professional,
Subjec

tion of patiecnce,

to replace Sudject.

equired for corrany cevition, Amply

the lecal SAT and Commercial POTU
. very productive indeed.
cover to skillfully 'spot and assess access agent candidates,
tional situation in Parls precludes
caniidates was placed in contact with a Station officer

{at the target's bellefs and
-z also managed to establish contact with two other MIUAR

{ntevest, This, in one casc, requlzed a
skill and determination, Subject 1s aa experienced

is cost conscious and practices sood security,
the nocassary scientiffc and oé

current pavition heeping in proper perspective their relarion'ship to
of work pertormance. Give rocommendations bor woining, Conmmment’
fy or exploin ratings. given in Section B v provide Last
Hecrion. Monnes e gerformance of monageriol or_tupervisory duties ond cosr conscisusness
1. ne s complete

er ave limited to the peried from October 1969
_ The previous rating officer nas
{ the total fndicated period froz April 1969

: target, Subject's recent activity tas heen

Subject uvsed the cxcellent potential glven to him by his

As Subject's operé-
making vecrultment, the most procising of these

' during social eveazs 5ubject
viscr continucd his efforts to develep personal relas

an

organized, At-the same time, Suvje
tionship with several IBIARS lozs,  The beglnning of pccsonal, as opposed to purely
colations with a major MINARSH target enablcd him to obtain Insight

rorsvnality which was the best the Station had tc date
SHl vepresentarives of
Imost six months to acecomplish vis a combinas
; afflcer, lle
The Statlon has no other asget with
si-vrial know=how, fluent French and local kacwledge

In view of this aad the recenl proyress pade by Sudlect in

rasponsa to very srec
.sonal aad, hopafully,

the Statioa recently recom
Sration recomnended that §

{fle rvequiremcnts and his willingness to try t2 cstabilch per-
soclal relsticas with access prospects and M ARSE targets,
mendoed that he be oxtended in Paris, At the saze time, thy
ubioct's cover be roinforced by fuil-time enployzent vith

Subicet's cuxrent WCLADY partetice wemployer
SECTION D 'CERTITICATICN AND COMMENTS
Y B8Y EMPLOYEE
I CERTIFY THAT I HAVE SSEN SECTIONS A, B, AND C OF THIS REPORT
DATK SIGNATURE CI LM
/5]
2, . 8Y SUPERVISOR

e
MONT ™S EMPLOYEE nAS BEEN
UNDCER MY SUPERYISION

TF THIS REPORT a3 NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

oare GFFICIAL TITLE TF SURERVISOR TYFED ORPRINTED SAMEANT Sip 0k TURE
. llandling Officer 75/ ¥rancis SHTS”
Chicf, % 1 /s/ Murat Natirboff
13, ) SY REVIEWING OF FICIAL

In fairness to him,

CQ”“_(NYS QF REVIEWING OFFICIAL
As previous Station corres

officer has been the subject of v
however, it is equail
cover reflects, in the level and quality of his p
of guidance, direction and pt

officer. Making allowances
_been impressive; however,

stantially during the latter part of the
can work out some fiscal arrangement

pondence and fitness reports will reflect, this
arying evaluations and projections in recent years.,
y true that an officer under non-oificial
erformance, the amount and type
1sh he receives from the responsible inside case

.es {or these variables, this officer's past record has not
it is also correct to note that he has improved sub-
period under review, and that i the Station
which will reduce the heavy financial input

DAYE

OFFICIAL TiTLE % REVIEWNING OF FICiAL

iYVFED QR PRINTED NAVE AND SISNATURE
{
DCOS . /s/ ‘lugh Montgomery

SECRET
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SECRET

. Section D3 c¢ontinued )

from the Organization, -his continued presence at this Station definitely
appears to be warranted for a sufficient period to reach more definite
conclusions concerning the level of sustained performance over a somewhat )
longer period than that reflected by this report,

On balance, we are pleasecd that this officer has responded so well to
greater cage officer direction and that he has undertaken somewhat more
aggressive cfforts to cxpand his range of contacts in immediat ¢ proximity
to the primary Station targets, This officer does bring many talents to bear
on his.operational activity: he has absolutely fluent French, a solid and
exploitable cover, and a vast range of contacts in the local community,
Nonetheless, it will require additional time to explore these contacts in
depth, sclect those which appear to be operationally viable, and pursue
ticin actively either to the point of recruitment by another officer or elimina<
tion from further development, for whatever reason, .

In sum, in spite of the recognized and commendable .improvement in this
officer's performance during the period under review, the reviewer submits
that the letter grade for specific duties 2 and 4 would more properly have
been a "P", and that the ovecrall rating, at this point, would more accurately
be set at a level between ""P' and "S", probably closer to the former than
the latter, ‘

Thie reviewing comment has been read by the officers who prepared
the Fitness Report. .

SECRET
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(When Filled In)

" ) ) EMPLOYEE BERIAL NUMBER
E FITNESS REPORT '
, . A . ¢ AN . 006102
PBECTIONA Lo & liatelvzr, N5 FTU7 GENERAL :
t NAME o met) . i ) (Middle) 2. OATE OF BIRTH [J. SEX 4 0PADE . [0. 80
NSNS 20 Jan 1924 M | 6S-15] D

€. OFFICIAL POSITION TITLE 7. 0FF/DIV/BR OF ASIIGNMENT 0. CURRENT STATION

Ops Officer - .__DDP/EUR/France | __Paris
9. CHECK {X) TYPE OF APPOINTMENTY . 10. CHECK (X) TYPE OF REPORT
N CAREER [ _‘l:}::u\!s E I | TemPoRARY . jiNtTiaL REAISIGNMINT JUPERVISOR
CAREER-PROVISIONAL (See instructione ~ Saction C) ) X ANNUAL REASSIONMENT EMPLOYER
SPECIAL (Specily): SPECIAL (Specily):

12. REPORTING PERIOD (Frens tov)
: i "1 Getober 1945 = 31 tiareh 1969
SECTION B Il PERFQB_M_A'N_GE_E_Y_A!_._UAT'ON R

W . Weok Porformance tangos from wholly inadequate 1o slightly less than sotisfactory, A rating In this category requires

positive remedial oction. The natife of the action could range from counteling, 1o further training, to plocing on
probotion, 1o reossignment or to separation, Describe action taken of proposed in Section C,

s ontirely satisfocrory and I's characterised naithor by deficiency nor’

11, DATE REPORT DUL IN O.P, : .

TA- Adequare Performance moots all requirements, It
. oncellonce.
P - Proficiont  Petformance is more than satisfactory. Dasired results are being produced in o proficient manner., |
$ - Strong Porformance s charoctorized by axcoptional proficiency. - )
O - Qutstanding Performance Is 30 exceptional in relation to roquirements of the work ond in comparison to the performance of
others dolng similar work a3 1o warrent spacial rocognition, -

SPECIFIC DUTIES

porformod dwin; the eating perlod. Insaort roting letter which bost describos tho
Considor ONLY effoctivanoss in performance of that duty, All employees
ability to supervise (indicate numher ot emplavess enpervised),

List.up to.six of.tha.most.importons. specific doties
manner in which employoe performs EACH specific Guty.
with supervisory fesponsibilitios MUST ba rated on theje

SPECIFIC DUTY NO, ! ) L’!Avr;'gv
Establishes and maintains a legitimate S&T publishing '
representation for the purpose of developing natural ' S
access Lo Station--Ltaorgats

‘JsPECIFIC DUTY NO. 2 < : E:AVT}:%
Develops cover pretexts to.meet WOLADY and third national of
operational interest in the S&T community. 8

SPECIFIC DUTY NO. 2 . RATING
: X X . LEYTER
Responds to Station ad-hoc requirements on the local internal
target. ’ - . 3 S

SPECIFIC DUTY NO. 4 . ) ) . . CEA";NEQ.
Develops potential agen: prospects in the S&P cominunity to
‘the point where they can be recommended as Station agent P
candidates. : : ' . i : :

SPECIFIC DUTY NO. 8 - . . . . fe‘;rll"é%

: RATING
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
RATING
LETTER

thing about tho amployee which Influences his effectivoness In his currant position such as pere

uties, productivity, conduct on Job, cooporativenoss, pertinent personal traits or habits, ond
ge of employoe’s overall performonce dwring the rating petlod, S

tement which most accurately reflects his level of performance.

Toke into~accpunt evor

formonce of spacific .
particulor timitations or tolents. Bosed on your knowle.

place the letter in the rating box corrosponding 13 the st

. : e T}
:.2;" 45 ocesciere paxvious KOITIONS. SECRET l ""’,,__“:"E‘
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(When Folled In) . .

SECTION C R —NARRATIVE COMMENTS _

Indicote significont strengths or wooknesses demonstrated in curren? position im'-’lna in propar perapectiva their relationship to
overall performance. Stote suggestions made for improvement of work performance. Ive recommendations for training. Comment
on foreign longuoge competence, if required for curcont position, Amplify or explain rotings glvea In Section B to provide best

basis for determining furwie personnel action. ‘Monner of performance of monogerial or supervisory dutive must be described, if
applicable. . . S -
. g : :

During this reporting period subject had vef@'&!ﬂ@?iy
inercased the tewpo of his activities and c?qaaéts. tany agent
prospccts have been screened and, contacts we it qsgphlished with
people of interest to several elenents of the station. Subject
is particularly thorough and outstanding on-speciiic investigations
wherc .he utilized cover in a sxillful and imaginative waye. - iie has

“improved in terus of people development but in this respect he is
still best with pcople in 2 professionally related context rathex
than a contrived social contexte. As wentioned in the previous
réport'éubject's cover assignwent does: not -allow him to make
recruitments. Subject has a hiah degree of cost consciousness
and -does not cxcrcise any supervisory responsibilities.

SECTION D : - CERTIFICATION AND COMMENTS
B ' - BY EMPLOYEE
1.CERTIFY THAT | HAVE.SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE SIGNATURE OF EMPLOYEE
‘ 11 June 1969 /s/ CREESN P R
2. i - L BY SUPERVISOR
MONTHS EMPLOYEE MAJ BEEN {7 THiIS REPORY MHAS NOT BEEN SHOWN 70 EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION

DATE OF'ICIAL YITLE OF SUPERVISOR R TVPED‘ OR PRINTED NAME 5N° SIGNATURE
5 June 1969 Ops Officer - ~ |/s/ Murat Natirboff
3. ' BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL
1 do not concur in-tils rating. I wvould have given the employve STRONSG in
ro scay in the manner in

myself to

the perfoxmance of his cover respensibilicics, that is
vhich he has created and expanded his cover. I wvould have resgricted
pPROFICILNT, houever, in asscssing hids exploization of that cover Zor opirational

for a fuller treatment of this staff agent's performane suggest that
be pmade to the KCC Status Report, subnitted 26 May 1¥ #PA-30025.

purposcs.
refcrence

)

OFFICIAL TITLE OF REVIEWING OF FICIAL TYPED OR PRINTED NAME AND SIGNATURE

23 JUNE 1969 "Chief of Statien /s/ David KE. Murphy

DATE

SECRET ‘

Py

o ) T
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(When Filled In) .

EMPLOYEE SERIAL NUMBER

1 Yo NAME

.- O'FlCOlt POSITION TITLE

Ops Officer DDP/EUR/France aris

L 4
FITNESS RCP0RT ' : ' :
- L I o -/ ' | 005102
SECTION A (L% z ”_GENERAL - .
(\" Mh-) 2. OA TE OF BIRTH 3. IEK' 4. GRADE 3. SD

20 Jan. 9214 Ge=151 D!

7. OFF/0I1V/BR OF ASSIGNMENT (8. CURRENT STATION

9. CHECK (X} TYPE OF APPOINTMENT ' 10. CHECK (X} TYPE OF REPORT ]
canexn | !nucnvl | [ remporany ) INITIAL AGASSIGNMENT SUPERVISOR
cun::n-pnovulpnu. (See fn-tmllwu = Section C) . sror i ANNUAL - |REASSIGNMENT EMPLOYER

SPECIAL (Specity): ) ’ i sPECIAL (Specify):

1). DATE REPORT DUS IN O.P,

12. REPORTING PERIOD (From- to-,

1 5psil 1967 mLiof'

S-

A-

P-

[SECTION 8

e ' PERFORMANCE EVALUATION _

Yook

Pnknmom:o ranges from wholly Inadequata to slightly loss thon satisfactory. A rating In this cotegory requires

_positive remedial action. The nature of the action could range from counseling, to furthor troining, to placlng on

" probation, 1o roassignmont or to seporotion. Describe action taken or proposed in Section C.

Adeoguote

Proficiont
Strong

O - Qutstonding

Performonco moets all raquirements. It is entirely satisfoctory and is choracterized neither by deficiency nor
oxcellonce. -
Performence is more than satlsfactory, .Desired unulu ore boing ploduud in a proficiont manner. .

" Performance i3 charactorized by exceptional proficiency. -

Petforhanco is 3o exceptionol in rolation to requirements of the work and In comparison to Ohe performance of
others doing similar work as to warrant special recognition,

SPECIFIC DUTIES

List up 10 six of Oh. most important specific duties porformed during the rating period. Insert rating letter which bost doscribes the
manner in which employee performs EACH specific duty. Consider ONLY offactiveness in performance of that duty. All employees
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employees supervised).

RATIN
SPECIFIC OUTY NO. t - | crr:?:
35L~bli31°s and maintains a legitirate S&T publishing .
rcgresenLa; on, for, the purpose of dJdeveleping natural h
2ofac3 bo Shatian tarcgets
SPECIFIC DUTY NO. 2 . L. G T ] AATING
X . R . LETTER
Dovelops ceovex prctexts te noct WCLADY and thizd naticnal ol
oparatioral interest in the s&? 5
SPECIFIC GUTY NOS j . ' RATING
. - . . . . . . LETTER
ﬂ'por's to Station ad-hoc rcqu1““n01t on the local internal
ta\.ﬂel.. . X I . )
R . e T
SPECIFIC DUTY NO. & . ] ., ] RATING
Davelops potbnulal uucn* psospects in thoe S&T unlty to
the point where they can bc recomaended as Station agent Cp
el Sntas i .
RATIN
SPECIFIC DUTY NO. 3 R
v . ' °
: ; - - i AT
SPECIFIC DUTY NO. 8 . . . . . ] rﬁ_’]’:%
- 6" L .
R . OVERALL PERFORMANCE IN CURRENT POSITION .
A RATING
Toke into account averything obout the employas which infliences his effectiveness in his current posmon such os per- “EHE’
formance of specific duties, productivity, conduct on Job coopchhvnnon, pertinent personal traita or habirs, and
particular limitctions or talents. Based on your knowledge of employse's overall performance during the rating poriod,
ploco the |0ﬂ¢' in the rating box corresponding to the statement which most accurately teflocts his lovel of performance. S
" bttt e ouraans
:.2;'“ 45 ossoLerE PREVIOUS EDITIONS. SECRET l e oy ] .
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. . (Wher Fylled In)
SECTION C . NARRATIVE COMMENTS - '
Indicote significant strengths or weoknesses demonstrated in currant position Kon;;rg in proper perapestivo thelr rolationship to
ovetall performance, State suggestions made for improvement pf,work performance. Give recommendaticas for training. Comment?
on foreign longuage competence, if required for current positida, Amplify or e3213ia ratings given in Section B to provide best
basis ‘or determining futwe persannel action, Mannet of pecfoimance of manageriol o superviscey d.ﬂios'mvlll bo described, if
smeliceble. . 7o 2 S v s qeh Fain @
‘Sincs the last reporting period susiedt'sYelforts were
e ‘Sevoleping and

-~ ~
ol 3o
in tomgs Al ikccruitnent
[ S '

s
divéctod By the Station toward the spo
asscss

R2LWari.
c= has done thorough and at
s ricld despite the fact .
a

o
&
s

1]
“

.
P
z
»

ive spade

1 was ot as
s h Z would .

hat the next veporting period would be ord’ productive.

< U e
1

5 <y

<s
the is
s

-y

-,

% continucs to respond to ad-<hoc specific assigrrent
in an exerglany wannev. /

Because of the naturc of hils covor assignrmon
ot autiiorized to make recruitients.

subject has a high degree of cost coasciousness.- e doss
not exerciss any supcrvisory responsidilities undsr hils cover
assignment.
SECTION D CERTIFICATION AND COMMENTS
1. 8Y EMPLOYEE .
1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE SIGNATURE OF EMPLOVES.
|24 Oct. 1968 | /s Ak AR
i 2 ~==="BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN IF THIS REPORY HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTEO NAME AND SIONATURE

28 Oct, 1968 Cps _Officer /s/ Murat Natirboff i

BY REVIEWING OFFICIAL

3
COMMENTS OF REVIEWING OFFICIAL

See attach=3.

DA'E OFFICIAL TITLE OF REVIEWING OFFICIAL TTVPED CR PRINTED NAME AND SIGNATURE
- L. Chief ofStation : /s/ David E. Murphy
Lo | SECRET o ; ,
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ADDENDW, Form 45 (Fitness Report), for period March 67-March 68.

Section D

As the individual being rated, I would like to add some remarks to
those prepared by the pating officer. : T

The assignment I have includes managerial respensibilities which
(a) are essential to the continued existence and security of the-:
cover mechanism as a vehicle for operational exploitation, and
(b) are not necessarily visible to those "on the inside.” '

.In the case of (a), I must engage in a constant orchestration of
‘the cover and the facilities it offers. This means maintaining
a managerial equilibrium to insure that cover work will not
become, of itself, so demanding that it negates the cover's

“utility-to the CS. 1In effect, the top officers and middle

managers of the cover corporation fwho are not cleared and wihtiﬂg]

- hHave to be satisfied that their demands are met (or camnot be), or

- @lkse- manipulated in order to neutralize or reject their demands.
After all, the cover position is to them a legitimate, normal,
workaday post in their firm. What work is done at their bidding,

_.it follows, must be accomplished according to the high standardas -
. of thornughness and accuracy which they have set.

In the case of (b) == which derives from (a) -- and can prove to
be so demanding that ths needs of the CS could no longer be served,
the incumbent is required to manage a span of hupan contacts at
several. levels in order to preserve his cover position and enhance
"its value to the CS. This means planning, directing and

managing the work of multinational, multicultural teams of
technical correspondents, as well as meetings and negotiatiaqns to
improve the [cover firm's) relations with similarly widespread
individuals at the levels of editor-in-chief, publisher, corporate
vice-president , president; and chairman of the board. These
levels are scattered not only through industry, but have their
‘analogs as well in government, higher education, and professional

'societies.

Having previously managed both a CS base and the principal denied-
areas operating component of a major field Station, I can report
quite honestly that my present managerial responsibilities exceed
‘the former -- despite the apparent lack .of "supervisory :
responsibilities”" in my present position. : .



, 3. 1t ic difficult to place in the prope
contribution of this scnior stalf ageat to Parx
Ccn the ons hand, subject has established supv"b <
scicntific and tcéhnical £iold which should have
virtually unliiited access to persons o interes:t
Soviet and potential access agents. In cva luating aNe narner in
which the cmployce set up and uaaaged this cover, I weuld tend to
agree with his couments to the thﬂbe report on the ranagevial
der:ands on hin although those conrents axe somoewhal ovaxdrawn.

(ﬂ

The principal difficulty has beon the time it Zas taken to
relzte the cover potential to tho spag weidic operational requires .
pents of the Station. Yo hove not cccvived iro. vASASIH as wany
leads and assessment ropoyis to porsons of opexatic i
in tha S&P ficld as we think he could have produd:

2

that the ecarlier listing ol the project (viewed
Y

.
T
3%
Iy

$ooqr

andertalting) contributed to this.

Rocently we have noted signidlicant xup ovenent in cnat we
have reccived rezponses Lo rauests wo have nade £o7 assessment
ang developuent of potentisl acocss.agents within a covay coniext.

szay will

we hope, thercfore, that this last voar o CVSASIN's
be the wost!productive ever. It is und T
\V

ortunate tral
must und because o thie cover cowpany's decisions cwvex shich we
had no contyol.

bey?

P
]
.

cover

"

/s/ David E. Murphy
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(When Patled In)

B : EMPLOYEE SERIAL NUMDER

7 , fITNESS REPORT | ' 006102 e
: szcnon A/I gd d_,,{l, LAedzie/ T GENERAL '
Sy L aat) 5 b btfhoneom 5_» T2. DATE OF BIATH 3. SEX 4. GRADE 9. 30"
RGN Ty e 52120 Jan 24 M Gs-15 D
e. QPIDCIAL 'DSIY!ON TIYL. i i":-OPIIDTVIDR OF ASSIONMENT |8. CURRENT STATION
Ops Officer ' - : DLP/EUR/France Paris

{19, CHECK (X} TYPE OF REPORY

. CHECK (X) TYPE OF APPOINTMENT . .
cankgm I lnl.llﬂvl J Irnwmuuv INITIAL ACASSIGNMENT SUPERYISOR
REABIIGNMENT EMPLOYER

SPECIAL (Specify):

¥
1

CAREER-PROVINIONAL (See lnatructions - Sectian C) . 11 m ANNUAL
SPECIAL (Specity): i,
i
1

12. REPORTING PERIOD (Frum- (o)

1 April 1966 - 31 March 1967

'1. DATE REPOARY QUE iN O.P.

probation, to uvsuiqnmon' of 10.separation, Describe action taken or proposed In Section C.-

) oxcallence.
P - Proficiont Pariormonce is more than satisfoctery. Desired results are bolng produced in o proficient manner.

S - Streng Petformonce I8 characterized by exceptional proficiency.

olhurl doing slmilar work a3 to warrant special recognition.

SECTION B : ) PERFORMANCE EVALUATION
W - Weck Petformonce ranges from wholly inadequate to slightly lass thon sotisfoctory. A rating In thls category requires
positive remedial action. The noture of the action could range from counseling, to furthor training, to placing on

A - Adgquore Performance meets oll requirement s. dtis ontiraly sotisfactory and Is charoctorizod neither by deficiency nor

. anund)ng Performance i3 30 oxcoptional in relation 1o raguirements of the work ond in comparison to the performance of

SPECIFIC DUTIES

List up ta six of the most Importont specific duties performed duwing the raving period.

with supervisory respensibilities MUST bo rated on their ability 12 supervise (indicate number of employees supervisex

Insert roting fetter which bost describes the
manner in which employoe performs EACH specific duty. Considar ONLY offactivenoss In performonce of thot duty. All employees

particulor limitations ‘of talents. Based on your knowledge cf employee’s overall performance during the rating period!
place the letter in the rating box corresponding to the statement which most accurotely roflocts his lovel of povlumunco.i

SFPECIFIC DUTY NO. V ) :E.T';}%
Establishes and maintains a legitimate 35%T publishing representation
for the purpose of developing natural access to Soviet SAT personnel. S
SPEZ!FIC DUTY NO. 7 . ’ f;vr;pég
Develops cover pretexts to meet, assess, aml reccmmend as agent
cand“dates WOLADY and Third Nationals in the HBFAIRY S&T community. S
SPECIFIC DUTY KO, 3 | RATING
) ¢ LETTER
‘Contacts and develops local Soviet Eloc personnel. s
SPECIFIC DUYY NO. 4 - .' : i LRE.:;Z%
Develops cover pretexts to attend selected scientific conferences. s
SPECIFIC DUTY NO. 8 . ‘ RATING
. I LETTER
Responds to local Station adhoc operational requirements. . - [ s
: SRRV LI {
: b - IR -t
SPECIFIC DUTY NO, & \‘jﬁl '_ ' \ .. ' | RaTing
) k\)() . \ v . r(_‘ '\'; . H
A %\ ;. - ) : \ - .
o ad . : . - t
ik OYERALL PERFORMANCE IN CURRENT POSITION
4 - : RATING
Toke into account avarything about the employes chh influences his effectiveness in his current pasition such a3 por= | LETYER
foemance of 5pc¢|‘|¢ duties, productivity, conducl on job, cooperotiveness, pertinent personal traits or habits, and .‘ s
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SECRET

(Whep Faffed o) "

setﬂonc NARRATIVE COMMENTS

fndicate significont shrengths or wesanosses demonstrated in current positica _Lcoping n proper perspactive their relutionship to
overall p'rrumontn. Stote susgest:ons made for improvemont ¢ work pe-‘-monce, Give recommondations for training. Comment
on foreign longuoge compatence, 1t rexvited for current position. Amplily o .\p.c'n,vllhgj glven in Suctipn. B & peevide bes
tasis for determining future personecel action. Munngr of peiformanco of managerial or supwrvisoiy {Moa ,-ul' be Joscridea, if

_;glieobh. :

. Subject coniinues to maintain a secure effective cover mechanism.
In this reporting period the whole thrust and obJectives of this cover -
facility have bteen changed from pursiit of targets designated by
Headquarters at international conferences to pursuit of the local Soviet

. presence. This has caused a major readjustment and SubJect is now
beginning to produce the type of leads that help tho Station achieve
its local operaticnal obJeotives.

SubJect continues’ to show a well orsamsed met.hodloal approach to
his cover and o'v.vr\uonal tasks. . . o .

Subject is cost conscienco.

HQRS.NOTE: Subject has no supervisory responsibiiitics, .
: e 2R N4
3 s:jg;f’<;7

Seth T > Crawford
Chiet, E/F

SECTION D - CERTIFICATION AND COMMENTS

. BY EMPLOYEE

! CEQTIFY THAT | HAVE SEFN SECTIONS A, 8, AND C OF THIS REPORT

DATE y N . I‘SIONA?URS OF EMPLOYEE
|
2, BY SUPERVISOR -
MONTNHS EMPLOYEE MAS BEEN E_T IS REPORY HAS NOT BEEN SHOWN TO EMPLOYE EXPLANATION
UNDER MY SUPERVISION | Employee is on h/1. Report will'be shown to him
upon his return., ..
DATE Q®PFICIAL TITLE OF SUPER‘VI:OR TYPED OR PRINTED NAME AND SIGNATURE
9 August 1967 ‘Ops Officer /s/Murat Natirboff
3. ) BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL
I rarely sec i written product of this em J.O 1::0‘" efforta and k.now little
of his work exc ':: as I am infomacd of it by his supervisor in the Stations 1
have the impressi I ~'.'er, um *hv eu,lo,m 1.. respondln; bo ms s'.w:; vxsor's

Cguddance and is :::t l:}"
is t ue 1'1 t, iis

wiwe ucv‘}r unclcr official cover on
2 on the basis of l.L.ute:! nowledive

case, rather LL::-‘-.zed cc-r:tact '.':1 t."x hl., cqll;a- s
the same targets I thus concur in the evaluation

OATE [OFFICIAL TITLE OF REVIEWING OF FICIAL Ivvreo OR PRINTED NAME AND $IGNATURE
H

/é/Robert E. Owen

! Ops Officer ' o

D jugust 1967
; ) ' ‘SECRET




e W : . Y )
™ . R .
-~ (ls.osnE_'c:JIEo;ran/ ’ : /"j
: EMPLOYEE SERIAL NUMBER /
FITNESS REPORT _
) o : 006102
SECTIONA 4 -/, 7 /7,23 :. 2t GENERAL __ e o
1. naME i (l.ast) . ! . (M1adie) i2. CATE OF BIRTH [.. SEX _ [4.0RADE [%.350 .
. - iz0. Jan., 1924 _M ___| G8-15_ D

m-leu_l.;c—)llv IR - . : 1. arr/piv/ga OF A”louui NT 3. CURRENT STATION
Ong Officer ! DDP/WE/Fronch [ Paris
Y. CHECK (X) TYPE OF APPOINTMENT 10 ?::—éml TYPe OF REPORT
CAREER I nEsCAVE l J TEMPORARY _ﬁ Lumnu. |agassionment supEavison
cu-::'u-.»-ovuu»ug (Seo inatructivne - Spction C) xx: ANNUAL ‘»vw ASBIGNMENT EMPLOYEEL

} sraciaL (Specily):

SPECIAL (Specily):
12. REPURTING PERIOD (Frum- to=)

11. DATE REPORT DUE IN O.P,

: I3 Jung 1405 = 3L March 1966
SECTION. B . PERFORMANCE EVALUATION
W . Weak Performance ranges from wholly inodequate 1o stightly loss lbcn lollulumy. A uvln] in lhlo cotegory. requires
positive romedial action. The nature of tho oction could rang" ’ W o

probation, 1o reassignment or to separation. Describe actior
A - Adoquate Performance meets oll roquirements. 1r is ontirely satisfacto
encellonce, K
P « Proficiant  Poarformonco is more than satisfoctory. Desired results aro b
$ - Srong Porformance is charactarized by exceptional proficiency.

O - Qutstonding Performance is 30 oxceptional In relation to requiroments of tho work ond in comparlson 1o the performance of
othors doing similor work 03 10 warran? speclal oeeoonlvlou.

or

Liot up to six of the mos? important :p’oclllc . Insort rating letrter which best doscribos the
mannar In which employoo parforms EACH specific duty. Consioer Ui+ wiree.e.o... 18 In parformance of thot duty. All employees
with supervisory rosponsibilitios MUST be roted on thaeir ability 10 supervise (indicete number ol amployees supervised).

SPECIFIC DUTY NO. ) i T ::‘7::&
Establishes and maintains a leglt.tmate 54T “ublishlng repragentation for tha
purposs of dsveloping natural access to Sovizi 54T personnel 0
SPECIFIC OUTY NO. 2 | RATIna
Develops cover pretexts to atiend selected acienbiﬁc confercnces where :
targeted Soviet S4T personnel are erpected i i S
SPECIFIC DUTY NO. D i ) : "E‘,,'}"éfa
L
Contacts, develops and assesses Soviet SiT personaufi'-*a at i1mmat.101¢l
conferances. S
SPECIFIC DUTY NO, & : - . :z‘r';'?a
Puurlpates as an inside spotter, na:u,.. ,and key team member in recruit~ |
ment operations ava.inst Soviet S4T personnel _ S
SPECIFIC DUTY NO. 8 ’ : e s

i
. 1
Spots, develop3 and assesses Soviet, third nauo':al and FRFRIMZ agent //:\

candidatses in H2F ..IRY ; -
. : ! —
SPECIFIC OUTY NO. 6 . - K g TN
et \ yiie
R

-

. . : \
OVERALL PERFORMANCE IN CURRENT POSITION N

Take into sccount overyiling about the employee which intluences his effectivencss in his current position such as pers b
formance of specific’ ul s, productivity, conduct on job, e;apo'onvomu, portinen? porsonal troits or habirs, and !
particulor lim{tariyns or talents. Bosed on your knowledge oi emvioyee’ s _overall performance duting tho rating period,!
place the |-r‘o in the wnnq box corresponding to the storement which moﬂ accurotaly teflects his level of porformance. |

: O
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1400000

-Joverall performenze. “$1ata suggestions mode for improvement of wock performance,

SECRET

. (Then Filled tan
SECTIONC =~ NARRATIVE COMMENTS

Indicute ﬁww'.f‘qum strengths or wookneésses demonstrated in curront positian heepipg.
tEi&‘wk{q’m don&on{ for 1raining. Comment

o e dor Mg yo €3 mmctencs, ifsequiced (o s el poe'tiin, Araplifn o evplain sutings ylven m'%hvh'l.‘ﬂ to provido bost

bosis for determining futwo personnel oction, -mimn" of performonce of mancgerial or supervisory duties must be described, if

opplicuble, . .
o Suhject has dond an outstanding job in creating.a Jg&'t':g meghandys which enables |
dirsct access o an important target:group. This job was purfo&xed irgfully, securely,
intolligently and imaginatively. OSubject is an exyerienced, highly capable senior
profasstonal officer in evary sense of the term, -fie is a WR}:OW'-‘ﬂ? organized self-
disciplined parsoa who can operate effoctivaly ouiside a normal Stition complex. He
has tha suppls mind required Lo loarn higzhly technical cover tasks and perform these
in a ckillad manner. He organizes the performance of these cover duties in such a
mannar as to extract the most operational mileage. Sudject has spotted, assessed,
devoloyod, and in special casoes recrulted, He is extremely articulate, and an
excollent writer. Despite his decp cover status, he submits timely finished operational
and information rerorts. lis management, administration, and record keeping of both
his cever and operational duties is excelleat. -

{» praper perspective thair rolationship 10

-Although Sudject has had loag experlence in supervisory capacities, his présent
singleton cover status does not require supervisory cuties. ‘

SECTION D ) CERTIFICATION AND COMMENTS

1 BY EMPLOYEE

I CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT .

oavz[ ;t/{‘-t f,': / : SIONATURE ¢
7. {Il ' 7Ué : BY SUPERVISOR

b s e e -
MONTHS EMPLOYEE MAS QEEN 7 TMIS REPORT HAS NOT ow NP
UNDER. MY SUPERYISION C < BEEN SHOWN YO B Lovey, give !lPIl.ANATION

0“'( l OFFICIAL TITLE OF SUPERVISOR
4 May 1966 Ops Officer - * /s/Murat Natirboff
3 BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

e i N
LR BN ST A S T . h
DAYTE . OFFICIAL TITLE OF REVIEWING QFFICIAL !TV"D OR PRINTED NAME AND SIGNATURE
May | : '
4 y 1968 Ops Officer. . /s/Robert E. Owen
‘ SECRET ' :

Ragat . P —
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\lc’

30 ) SECRET &)
—_— T . : . . (Bhen Filled In) .
B > . ] EMPLOYEE SCAIAL NUMDER -
) pA J A . :
SECTION A fULUA AL, WA e/ GENERAL , '
1. NAME (1.n0t) [ (Mindte) 2, DATE OF BIRTH |3. SEX 4. QRADE [3. 30
- ; = 20 Jan, 1924 | M~ 15 | D
6. OPPICIAL PUBITION 3 oo 7. OFF/0IV/BR OF ASIIONMENT [8. CURRENT STATION
' Ops_Officer e DDP/WE/French Paris
9. CHECK (X) TYPE OF APPOINTMENT - ) 10. CHECK (X) TYPE OF REPORT
cARECER, I fo_ﬂ_plvu-* I ] TEMPORARY N INITIAL X |ReassicumEnT SUPERVISOR
clu::u-nno‘vutoqu (See u‘ulmuumo * Section C) X ANNUAL . REASSIGNMENT EMPLOVEK
speciaL (Ipecliyh i IPECIAL (Specity)l

14. DATE REPORT DUC IN O.P, 12, REPORTING PERIOD (From- to=)

L . 1 April 1964 - 2 June 1965
SECTION B . PERFORMANCE EVALUATION _

probotion, 1o reossignment of to separation. Describe action token or proposed in Section C.

‘excellenco. .

ey P &‘a’ﬂ}.;om Porformance Is more thon satisfactory. Desired results are bolng produced in a proficient manner,

S- ﬂ;_e_gg ’ Porformance I3 characterized by oxcoptional proficiency.

othors doing similor work os 1o warrant special recognition.

W Weok - Petformance tanges from wholly inadequate to slightly less thon satisfoctory. A'rating In this category requires
: - . positive romedial action. The nature of the action could ronge from counsaling, to further tralning, to plocing on

‘A Adyuote Porlormanco.meets all requiroments. It Is entirely sotisloctory and Is characterized neither by deficiency aor

0.- Quistanding Porformance is 80 ucomlonof In rolation to requitemant s of the work ond In compatlson to the performance of

- , —_SPECIFIC DUTIES

mannar in which employoo performs EACH spocific duty. Consider ONLY offoctivenass in performance of that duty. All
with suporvisory rosponsibilities MUST be roted on their obility to supervise (indicato number of employesas supsrvised).

List up to six of the most importont specific duties potformed during tho rating pulod.' Insert rating letter which best describes the

employces

sseciric butv no. 1 Contact, cultivation and assessment of, and collection of bio-
raphic and operational intelligence on Sovist sclentiflc and tachnical targets,
nd on other 80vie§q~ and other. nationalities to whom he has access through his

RATING
LETTER

cover. . 0
seEciric outy no. 1 gpotting and assessment of potential operational assets to be fayme
gsed'agamt the targets specified under Specific Duty No. 1. .
. : S
~ |3FEciFic ouTY No. 8 Exeacution of operational assignments as directed by Hqs and field RaTING
|stations concerned, whether of a KUTUBE, KUWOLF or KUDESK nature.
. c . ° (o)
SPECI7IC 0UTY NO. ¢ Preparation or acquisition of cover firm written material as RS
bperational information to increase his access and flexibility in furtherance of |
Specific Duties Noa. 1 through 3. ' : (]
seeciric buTr no. 3 planning, directing and managing overseas bureau of cover firm, | 8AFNG
with emphasis on exploitation of the cover to meet operational requirements.
. ' ) ‘ g ’ 0
SPECIFIC DUTY NO, § : o —'POS?EB—GH [ AATNe
; \a)
B}L BF ‘Wh \QQ\
R e
OYERALL PERFORMANCE IN CURRENT POSITION ¥
Take into account everything about the employea which influences his offectiveness in his current posi'!o; such as pore Ee:;:?‘
o »

formance of specific duties, productivity, counduct on J‘ob. cooperativenass, partinent personal traits or habits, and
particular limitations o tolents. Basod onyour knowledje of amployoe's overall peflormance during the rating period,
plece tho letter iWuﬁng' box corresponding to the statement which moat accurataly reflocts his lovel of performance.

3.0 JUN 19653
Fa A
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SECTION C. NARRATIVE COMMENTS ST

Indicote sig nlligont‘nr._nglh: or wea\nosses demonstroted in cutront position keeping in propor perspactive their relationship to
overall pertormance. State suggestions mods for improvoment of work porformance, Give fygommondations for training, Comment
on foreign language compatenco, if roquired for currant position. Amplify or explain ratis lvx in Jection [s to provide bast
basis foe determining futire persoanel vction, 'H_ﬂ_ﬂ_’!u!_gqglqr_@_n_néop_'_'_!jgﬂr_\_ﬂ_g_a_v_‘g_‘_g syparvisory du ‘.956.-’) S pipecribed, if
opplicsble.. During the reporting period this employee as a stalf agent has ddn¥lhued the
olidificatton of his'cover and the expangion of his operation _activity within his

cover to a point where he represents as deeply buried a staff cAggas can be found in

.Janyone nith‘hi%fpgqtvorsanizationnl background. From the point of view of the host
_oountry-authoritles he hbgcurs'tp be completely legitimate. From the more important
point of viey?ot his. targets, he also apparently has been accepted, and not through a
lack of opportunity for scrutiny, for what he claims to be. He thus represents for
an asset who has not only solid status and access cover, but also the demonstra
capability tbr~explott;§s_hia cover for -apecifio and aggressive operational undertaking
As has been stated in past fitness reports; his present capability directly and ope
o approach’éperational targets - through the vehicle of his cover is the result of his o
fforts, in which he has devoted a tremendous amount of work not only to establish and '
vgﬁhﬁnce the foundations of the cover, which requires a considerable amount of work for
- lthe cover company, bul to devise and exploit ways and means by which the cover activity
may be applied'direotlj.to opgrational tasksnapd_progrgms.'ln addition to operational
activity in his country of assighment, he has also been used in Hqs-directed activity in
other countries, usually involving direct contact with target individuals, and in eddi-
tion e has contributed greatly to the acquisition of operational information for the
use of Hgs components in their overall approach,to'Soviet scientific and techniocal tar-
sets.‘ ’ T _ ' B . . . .
It would be difficult to fault this employee with respect to energy, professional
skills, and mental capacity. He 18 a keen student of his operational environment and
vory skillful in analyzing the possibilities it offers for application toward operatibnﬂr'
obJectives. He shows considerable resourcefullness {n devising logiesl and credible

) . (continued)
SECTION D B CERTIFICATION AND COMMENTS ) L
1. ~ BY EMPLOYEE
. R 1 CERTIFY TI!AT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE ; SIGNATG ZoF T

1 June 1965 /s/ o :
2. Y SUPERVISOR
TMONTHS EMPLOYEE HAS BEEN 7 THIE REPORT WAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION :

UNDER MY SUPERVISION

OATE opncnu. TITLE OF SUPERVISOR TYPED ON FRINTED NAME Ako.&IONA‘I‘Uke

1 June 1965 Ops Officer /s/ James M. Flint
: BY REVIEWING OFFICIAL ’ .

COMMENTS OF NEVIEYING OFFICIAL i
~ Since the Reviewing Officer in the field has not indicated his views

on this Fitness Rerort, I would like to make a comment of my Ovm. viithout

wishing to detract from anything the Supervisor has said about Subject's per-

formance, I feel obliged to note that the ratings given him in this report are :

higher than those given, for example, to any Branch Chief in this Division, and,

as such, are inconsistent with the grading pattera or tne Division as“a whole.

—

Te

: Reviewing Office
2 June 1965 Chief, External Operations Section /s/ Robeﬁf E. Owen

- 7 L‘(‘ .
DATE OFFICIAL TITLE OF REVIEWING OF FICIAL TVF‘ZD R PRINT GO ME SIGNATURE
-t : : { @bﬁ/- -

2L June 65- DC/WE Fdward Ryan
' SECRET : :
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-

A

-




E.-..\,g' . . '-‘-‘&-.,'

SECTION C continued g oLl

approaches to operaticnal prodlexzs and personalities, and expends considerable
effort i{n maintaining a level of specialized knowledge sufficient to backstop his
cover and to ensure the maximum exploitation of his contacts with target organi-
zations and_individuals. His command. of spoken, written, and technical French is

excellent. _ ., _ )
From the point of view of supervision, this employee in his present position re-

" quires guidance only imsofar as to identify specific targets and for him to protect

himself in situations where he dces not have, by virtue of his not having access to

.official files. specialized {nformation. ‘Otherwise, he requires no supervision

other -than the periodic provision of policy and operational directives. :
This employee has always been conscious and punctillious in his preparation of

operational and administrative reports,. including financial accountings, and his

reporting in general, despite-the burdens imposed by the necessity for minimizing

the risks inherent in the Iack_otwgeééatho classified storage, leaves nothing to
be desired. : . . o :

. Other than the -funds for operational activities, this employee currently has no
responsibility for the programming and use of personnel, space, equipment, and
funds. . :

With respect to dedtcat;on-to-his Job,  this employee has practically speaking
single-handedly built his pfesentrcoyer/operational position despite a number of
negative factors inherent to his situation such as relative {golation, meager oppor-
tunity for contact ultﬁ'ﬁfa*profésEfon&l-groupq-and expensive area of assignment,
and an exposed cover situation where the necessity for living cover is compounded
by tlie necessity_of-Ayoldln54pistakoa wiich might Jecpardize cover. His dedication
to and enthusiasm for accepting the challenge ofthis assignment, and his willingness
to continue on in it, deserve particular mention, particularly since he would per-
haps Justifiably feol that his present assignment may leave him outside the main-
stream of cphpeﬁitivq_obganizatlon'progression. '

~.This employaa's health and family s;tugtibns leave nothing to be desired, as his

o proven mobility in-the a;ﬁcu@!on,of operational assignments attests.

It should further be hdted'&hdt'with'respécg to the problom endemic to deep-cover
assignments of allocation of time between cover work and operational activity, this
employee comes very close to the happy norm of making cover work complement opera-

tional work, and making operational work contribute where possible to the enhance-

ment of cover. .
vhile this employee's assignment to date has essentially been a one-man show, it

{s recommended that serious Qonslderatlon be given to expanding the operational com-
plex which he has created in order to capitalize on his experience, the work he has
put in to date, and his own management capabilities. ’ .

*(Section B) - No special recognition of Subject's "Outstanding” overall perforwance
is being requested at this time. .
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' (When Filled In)

FITNESS REPORT

EMPLOYEE SERIAL NUMBER

i A ¢ < A 006102
-JSECTION A 1/ﬁ ,{.( .~ 1 Lot Le- (A2 GENERAL . )
Fimame V4L ¥ ";i-?.;r/;t““’;.\irm;" ~ |2. DATE OF BIRTH |3, SEX . ORADE 9. 30 1
. - ~ . 20 Jan 1924 M GS-15 D
8. OF FICIAL POSITION TITLE T GFF DIV 8R OF ASSIONMENT (6. CURRENT 3TATION
Paris

_Cps, Officer ' ' DCP/WE/Ersnce

10. CHECK (X} TYPE QF REPORT

b o e :
9. CHECK (X) TYPE OF APPOINTMENT
CARRER ' I L:culvt I l TEMPORARY ’ INITIAL AEASIIGNMENT s_u»:-vuon
CAREER-PROVISIONAL (See instructions = Section <) X |annuaw REASSIGNMENT EMPLOYEK
SPECIAL (Specify): Tl serciaw (Specity): i

1. DATE REPORT DUE IN O.P, 18 REPORTING PERIOD (From- to-)
3} May 1063 1 Appil 15643 - 41 March 1uGChH

SECTIONB . - “PERFORMANCE EVALUATION

W . Waak " Performance ranges from wholly inade
: positive remedial action. The ‘nature of the action could range from counseling, to furt

probation, 1o reassignment or to soparation, Déscribe action taken or proposed In Section C.

A-A © Performance moets all requirements. 1t is entire
oxcellence.

P - Proficiont Perfoimance is more than sotisfoctory.

Se.

0-

]

Desired results are being produced in a proficlont manner.

trong: * Performance i3 charactorized by excoptional proficiency.

w

|

£

tstanding Porformance is 30 axceptional in relation to requ
others doing similer work as to warrant special rocognition.

quote to lllghﬂy lo3s thon satisfoctory. A “"n& in this celogovyI roquires
et training, to placing on

iy sotisfactory ond is charactorizad neithor by -deficiency nor

tremonts of the work and in comparison o tho performonce of

SPECIFIC DUTIES

Amonner in which amployee performs EACH specific duty. Considor ONLY offectiveness in performance of thot duty.

List up to 3ix of the most important spocific dutias parformed during the rating period, "Insert roﬂ.ng letter which bast

with supervisory rasponsibilities MUST be rated on tholr obility to suparvise (indicate number of omployees supoerviaed).

doscribos the
All omployees

place the letter in the rating box corresponding to the statement which most accurately reflects his level of porformance.

56 JUN 1964

[SFECIFIC.OUTY NO. | ) | FETS,
Pinding, cultivating wunwittingly and assessing new target personalities among -
Soviet scientists, engineers and other technical specialists. S

SPECIFIC DUTY NO. 2 . R . . . RATING

E . LETTER
Continuing the assessment and wnwitting development of established targets
in the same category. ) s
[SPECIFIC DUTY HO. 3. - : RATING
L. : . LETTER
Development of similar leads on target personuliues'from other denied areasf
making recruitments outside base country. S
' T L &
. . ) “.
Development and assessment of technical personalities of mm:«gﬁﬁx{&;&&\'
internal (domestic) programs. ur 4_, 1 s

IPECIFIC DUTY NO. 8 B i e \__’ﬁ:’\g(}"‘-y RATING,
Managing and directing cover company's .foreign bureau and 1ts assets to
strengthen own cover and diversify access for KUTVLEE, KUWOLF and KUDESK
urposes. o

SPECIFIC DUTY NO. & L . . ] fé:;’é‘:‘:
Researching, writing and editing own and others' mate_rial published by cover
company to strengthen cover and diversify access for KUDOVE operational
DUrpO3ESa : 0

OVERALL PERFORMANCE IN CURRENT POSITION
: . € RATING

Toke into account ovarything obout the employee which influonces his effectiveness in his qurrent position such as per- LEYTER

formance of specific duties, peoductivity, eonduct on J'ob. cooperativanass, pertinent personal traits or hobits, ond

-particulor limitatlons or talents. Bosed on your knowledge of employee's ovetall petformanca during the toting period,| 3

4-82
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T on foreign lonyuage competence, i required tor current position.

SECRET .°

T _ L. (When Filled In)
SECTIONC ' = ) HARRATIVE CCMmEMTS
il podlomanes "§.’.;§';"‘.1,°;.‘ZI.‘$.".':L'4'. et o e B B NN e Comment
Amplify or explain rotings givea in Section B to provide best
basis for. dﬂcvmlnlng luhﬁ. ‘personnal action. Monner of performance of monagerial or supervisory duties must e Jo scribed, if
opplicable, - :

' This employee combines the relatively rare comuimtl}bj ’Le& 5:‘! broadly
e 'expex-lenced intenlgence offiver under working cover pmvidin.-. both long-term status
in ‘his .country of residence (and in Europe in general) and AJNESS, "or a variety of

operatlonal functions, including spotting, assessirg,. contact with Sdviet dloc
nationals, of specific interest, investigative measures, assesszent in depth of
ostensibly cover-company Hired persons, and attendance at a troad range of national -
and’ international speclalized meetings. Development of the capability operationally
to expldit his cover has been the achievement of the employee hlnself. In so doins
he has at the same time achieved genuine acceptance by his cover company Bsodntes .
(most of whom are -unwitting) and his colleagues in his cover profession and related .
professions.

In undertaking opemtional tasks this employee has consistently shown initiative
"imagination, security consciousness, and application of both operatlional and substan«
tive background to the problem at hand. He has put a conscicus effort into improving
his already excellent command of the French language, and his grasp of a variety of
speclalized scientific and t,ochnical fields has been achieved basically as a result
of his own_efforts. .

Hia management of operatlonnl reporting. rinances, and the admlnismtive
problems connected with his cover status has been exewmplary.

It should Le noled that during the reporting perisd, tids amp..c_{ee
the benefit at all times of specifio pinpointed operatiocnal direction.

‘ovaroll parformance.

has not had
As of the end

of the reporting period, Headquarters assumed control of his activities against
SECTION D CERTIFICATION AND COMMENTS specific Seviet tarsets on a
1. . - BY EMPLOYEE - - Burcpe-wide ba..is.
) T CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE - SIGNATURE OF EM!_'L_OVEE

25 May 196l

2,

MONTHS EMPLOYEE HAS BEEN
UNDER MY SUPERVISION

IF THIS REPONT HAS NOT BEEN SNOWN TO EMPLOYEE, GIvE EXPLANATION

Eighteen . .
OATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
25 May 156l Ops. Cfficer /s/ Jsmes Flint
3. B8Y REYIFWING OFFIC'AL ’

COMMENTS OF REVIEWING OFFICIAL

DATE ° OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE.

29 May 1964 Cos. Cfficer [s/ Roert 3. Owen
' ' SECRET ' .

e’
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SECRET

(¥hen Filled In)

EMPLOYECE SCRIAL NUMDER

31367, 172

A,
_A_‘:’-é(t tde A N

GENERAC o

SECTION A R
1. NAME 2. DATE OF BIRTH 3. 8EX 4. ORADE | 5. 80
20 Jan:1924 | M ___§s-15 D

7. OPP/DIV/DR OF AS3IONMENT (8. CURRENT STATION

8. OPFICIAL.POSITION TITLE

Ope_Officer _|__.DDP/8R. Paris_

10, CHRCNK (X} TYPE OF REPORT

9. CHECK (X} TYPa OF APROINTMENT [

canser | [ressnve [ . ]remeomanvy INITIAL AEASSIGNMENT SUPEAVISOR
C AREER-PROVISIONAL (See Inatructions = Section C) X |[AnsuaL ACASSIGNMENT EMPLOYEE
sEECIAL (Specily) : sPECIAL (Specily)t

", OATE REFORY OVE IN o.P. 12, REPORTING PERIOD (From« to~)

. 31 May 1963 - 105 -

{SECTION B PERFORMANCE EVALUATION
W . Weok Porformance ronges from wholly Inodequate to slightly less than satisfactory. A toting in'this category tequires
: . positive romedicl action. The nature of tho action could range from counsaling, 1o further training, to plocing on
: : probotion, to reassignmont & tc sepatation, Doscribe oction taken of proposed In Soction C. :

of. A &m ‘Parformance meota oll requirements. It is entiroly satisfactory and Is choracterized nolither by deficlency nor

oxcollence. .
P - Proficient  Porformance is more thon satisfactory. Desired ¢
§ « Strong _Performonco is characterited by excoptional proficiency.

0 - Quistanding Porformance Is 30 exceptional In relation to requiroments of the work on
. — . ‘otliars doing similar work as to warrant special recognition.

SPECIFIC DUTIES
most important spacific duties performed during the roting period. Insort rating lotter which best describos the

EACH specific duty. Consider ONLY offectiveness in performance of that duty. All omployeo
UST ba rated on their obility to suporvise (indicate numbor al employees asupervised). .

n;'ln aro belng produced in a proficiont monner,

d In comporison to the m(ocmﬂnc'o of

List up to six of the
manner in which employeo performs

] with jupervisory rosponsibilities M
SPECIFIC DUTY NO. ! T ; RATING
~ ) ] . LETTER
Establishment and malntenance of cover as a genuine working member of
his profession. : : -0
[SPECIFIC DUTY NO- 2 . RATING
. LETTER
) Spotting and assessing persons of operational interest to Paris Station
) and to other stations. . , S
|< SPECIFIC DUTY NO. 3 ' : ‘ RATING
RE . LETTER
Investigating of organizations and phenomena of operational interest
W to the Station. ' ' S
: SPECIFIC DUTY NO. 4 4 . RATING
Collection of positive and operational information using his cover for
entres. : : S
SPECIFIC DUTY NO. s - - : RATING
[SPECIFIC DUTY NO. 8 HATING
i LETTER
3 v
OVERALL PERFORMANCE IN CURRENT POSITION
. - RATING
Toke into account ovorything about the employse which influonces his offectivenass in his currunt position such as per., LETTER
formance of specific Juﬂ.t, productivity, conduct on job, cooperativenass, pertinent personal troits or.habirs, and
particulor limitations of tolents. Bosed on your lnovlm]gl of employee’s avarall performance duting tho rating period,
ploce the Jettor-in the rating box corresponding to.the statoment which most acc_umnly reflocts his level of performance. S
T

15100 '.9@3: '
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SECRET

(Wpen Filled In)

SECTION C

NARRATIVE COMMENTS -

Tindicore significant strengths or weaknesses demonstrc
State suggestions mode for. improvemo

overall parformonce.

applicable.

See attached sheet.

on foraign language competence, it required for current posi

strated ivéurrant position l.aph-gg in propor perspective their relationship to
at of work performance.
tion. Amplily or explain ratings given.in Section B to pecvido best

ive tecommendations for training. Comment

‘I bosis for determining future petsonnel action, Monne! of performance of monagerial or supervisary duties must be desceidbed, i

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE ) -
I CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE [stonaTure oF EMPLOYEE . )
15 May 1963 : By AV
2. . BY SUPERVISOR

MONTHS EMPLOYEE MAS BEEN
UNDER MY SUPERVISION

" THIS REPORY MA

3 NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

s

6} months

DATE QFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIONATURE
15 May 1963 Ops Officer /s/ James Flint

1 . ‘8Y REVIEWING OFFICIAL .

COMMENTS OF REVIEWING OFrFICiAL

See attached sheet.

TYPEDO OR PRINTED HAME AND SIGNATURE

OATE . . OFFICIAL TITLE OF REVIEWING OFFICIAL !
20 May 1963 OPS Officér : /s/ Biward Ryan
. R . ) SECRET .




SECTION € .

The assignment of th1§ employee to the field under non-official cover
was designed to compensate for the loss of an employee in an official cover
slot which was cut from the St;tion'a ODACID allotment of personnel ‘positions.

During the reporting period this employee has accomplished with success
the convincing establishment of his cover in a complex milieu, and has been
accepted -as legitimate by his p;pfpasional colleagues, the persons whom he
meets under cover, .and the French authorities. It should be noted that his
ability to assume his cover has been largely the result of his omn efforts
over a period of years to acquire and maintain a familiarity with the general

scientific fte;d.

During the reporting period he has devoloped a wide circle of contacts
in the scilentific and Journalistic fields and applies a long background in
a variety of assignments in KUDOVE to the determination and assessment of
operational potential among these contacts. At the same time his cover
organization, in which only four persons are witting of his actual status,
has shown itself to be more than satisfied with his performance of his cover’

dutfes. . -

Tnis empioyee requires o minimm of detailed operatioral supervision;
it is necessary in specific cases only to indicate the operational or infor-
mational objectives.

From the point of view of admlnisiracive support, his attention to
detall and meticulousness reduce the problems of his support by the Station

to a minimum.

This employee uses the Frénch language continuously, and his facility
is such as to permit him to handle himself excellently. in & broad range of
complex technical subjects. He has in addition undertaken specialized French
language training ‘o develop this capability further. His operational re-
porting 1s excellent both with regard to clarity and pertinence.

In the 1mmédiate future he Will be assignod case work, for the most

part in fields woere it will complement, and be complemented by, his in-
dependent operatianaldautivities and cover work. ‘

SECRET




1962. _ \
. . i
: i

i

(wnpg.

[N N

6 August 1962

remainder.of his service as Chief of SR/6. He de-
parted headquhrtefs for a field assignment 31 July.“

Co C{tv\<f’w “é/i‘

(¢ GuENTIN C. Joxusox
Chief of Operationz/and Plans

- SR Divisio

CONCUR:_

Chief, SR Division
i




o & SECRET = =2 \ - [Recorii Ty

1960
Y o : (When Filled In) LN o83
73 . EMPLOYEE SERIAL NUMBER: M
Al | FITMESS PERCRT Sl e .7
[SECTION A GENERALY —— _ S
l._in‘n_-g. T en: . 2, DATE OF DIRTH . 3. 38X 4. GRADE
- =5 2 ) 20 January 1924 | ‘M _ | cs-1%
9. SER VI, e AT 1N " |7, OFP/DIV/BR OF ASSIGNMENT
_ D o [ Branch Chief . 0C/5R/6
Ao ] CAREER STAPF STATUS o . ] TYPE OF REPORT
NOY ELIOIBLE MEMOER OoEFERRED INITIAL lllllllﬁnl‘lnflluﬂlﬂvlloﬂ
4 PENDING DECLINKD DENIEO X | AnNnUAL [nlnimuulnruuwf_ovll
[t0. 0AYE REPORT UL 1N O.P. e REPORTING PERIOD SPECIAL (Specily)
' Fuly 1960-October b

SECTION B EVALUATION OF PERFORMANCE OF $R§CIFIC DUTIES

List up 10 six of the mos?t important lp’tl“c'dqﬂ.ll ocformed during the 'a.llng petiod. Insert rating number whi n best describes the
monner in which employee parforms EACH spocific duty. Consider ONLY effactiveness in performance of that ¢ sty. All employees
with supervisory: resgonsibilities MUST be rated on their ability 10 superviea (indicate aumder of employees auperv’ ied),

tont lrS + Excellent lé « Superlor 17 - Qutstending

Jstarement which most accurately reflects his lovel of performance.

1 « Unsatisfoctory {2 - Borely adequate lJ « Accoptabl 4. Comp

‘fsreciric outy wo. s Bupervices large funic- |RATING | SPECIFIC DUTY NO. 4 Conducts liaison with [RATNC
tiondl braach of tairty-seven staff various compouents of the Agency and:
and fifteen con%ract personnel. 5 | witih other agencies. 6
sPECIiFiC DUTY HO. 2 Plang and prograng for |RATING [SPECIFIC DUTYNO.3  Prepares and presents Raoo
operations support, including initia- briefings.
tion of new support activities. 5
SPECIFIC DUTY NO. D eu-pcrvises prepmtion RANYOINO SVECIFIC DUTY NO. 8 supel'viﬂeﬁ m&intemce ll.\nvoluo
of, and sometires personally preparesg of SR Division records on Sovict
special studies both on own initiativg ‘9 defectors, supports exploitation of

defeators and participates in thelr 5

—EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION regett] ement

e e
[SECTIONC |
Toke inte accaunt everything about the employee which:influences his sffectivenass in his curront position - porformance of specific
duties, productivity, duct on job, P iveness, .partinent porsonal traits or hobils, pasticular limitations or talerits. Bosed on
your knowledge of employee’s overoll performance during the roting periad, place tha toting number in the box corroaponding to the

1 - Performance in many important respects falls to meet uqﬁlumﬂl. ' RATYI
Performance meets mast requirements but is deficient in one or more important respacts, NO.
' ’ 5

2-

3 - Pesformance clearly meets basic requiroments,

; . Performance clearly exceeds basic requiroments.
é -

Performance in every importont respect is superior,
Petformance in every respect is outstanding.

SECTION D , DESCRIPTION OF THE EMPLOYEE

Io the roting boxos below, chock (X) the dogreo to which coch chaiactotistic opplies to the amployee

1+ Leost possible degres IZ - Limited deogree l 3 - Normal degren ]4 « Above overago degreo ]5 « Qutstanding degree

- NOT ] NOY RATING
CHARACTERISTICS APPLIs| OB- -
CABLE [SERVEOD| 1} 2 3 4 [y

GE Y3 THINGS DONE . )
. ] X

‘| ACCEPTS RESPONSIBILITIES .

RESQURCEFUL

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES

DOES NIS JOB WITHOUT STRONG SUPPORT

R

FACILITATES SMOOTH OPERATION OF HIS OFFICE

WRITES EFFECYIVELY

A

SECURITY CONSCIOUS
THINKS CLEARLY

X K

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OTHER (Specily):

* SEE SECTION “E® ON REVERSE SIDE

FORM
5-38

SECRET - . . w
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SECRET

1When Friied In)

.rl'r,‘,,6 o o

SFCTlON E

"‘2‘?}

NARRATIVE. DESCRIPTION OF MANNER OF JOB. PERFORMANCE 4z,

Stress strengihs ond wecknesses dooﬂuhoud in current position. Indicate 5 suggestions 0 e

work.
fpons
lv'om

- very well informed.

' degree of prbduct.ivity.

nd for ossuming greater re-

d){basu for determining

s a good knov.;edse of Soviet matters and b‘l"ﬂeralb/ is

e lanmployco for -mpwv‘nonl of his

ve técommendations for his training.- Describe, if oppeoprigte, his potential for dévelo
ibilities. Amplify or enplain, " .leon whng' givea in SECTIONS B, C, and D ro provid

pouonml octions,

He. conununlLv ‘demonstrates much nitiative and a high
He is stimulating to his ussociates ’ businesslike
and delegates vork easily. He apr.ears very 'self-conﬂdent. and he is (Lynmic. ’
7 superviaes a very. larse end key branch en@ged ina \ride

variety of. act.ivit.les ) 8 dirﬁcult Job wvhich he does well.

CERTIFICATION AND COMMENTS

SECTION F

L BY EMPLOYEE

i "1 certify that | have seen Sections A, ,D and E of this R .

DATE SIGNATURE OF EMPLOYEF k O e é/

9 November '1961

BY SUPERVISOR

MONTMS EMPLOYEE HAS BEEN
UNDER MY SUFERVISION

1F THIS REPORT HAS NOT BEEN SNONN TO EMPLOYEE, GIVE EXPLANATION

Twelve

IF RISPCRT 1S NOY BEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MY SUPERV

ISION LESS YHAN 90 DAYS I FE’OR.\’ MADE WITHIN LAST 90 DAYS

O THER (Specily):

DATE

OFFICIAL YITLE OF SUP!RVISOR TYPE € .

ons

9 November 1961 sn/cmer of Plans and Operat

J o c-zumv:o )AME AND, |oun'un

BY REVIEWING OFFICIAL

3.
X |1 wOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.
| WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.
| WOULD HAVE GIVEN THI5 EMPLOYEE A LOWER EVALUATIUN,
| CANNOT JUDGE THESE EVALUATIONS. | AM NOT SUFFICIENTLY FAMILIAR WITH TRE EMPLOYEE'S PERFORMANCE.
COMMENTS OF REVIEWING OFPICIAL :
h
DATE ° iR OFFICIAL TITLE OF REVIERING OFFICIAL »n'ﬂgo pum‘fto.}uatau SIGNATURE
d]f'fi‘,’ . ?" Gt AL\
| Chief, SR. Division \. VJO-IIt M. MAURY
p

SECRET



lewie , . | SECRET /. - =¥

(When Fillad th) [ * .

- ,(V/j’ - - _ ".5‘-"3 v : ¢u;Pqu(¢ unu-t. n;auatn
. o "[) - 'FITNESSREPURT L /1 :

GENERAL —

SECTION A <. o
{re Name (Laon) (Firaty- - (Middle) 2. DATE OF BIRTH 3. 8ex 4. onADE
. RIC:iaiDS0N Jaecque . 20 .Jan 1924 R .
. SEAVICE DESIGNATION] 8. OF FICIAL POSITION TITLE ] 7. OFF/DIV/BR OF ASSIGNMENT
- 1 .
oI . L » : FE/Tokyo Sta/SR
[ . CAREER STAPF STATUS : .. TYPE OF REPOAT .
NOY-RLIGISLE CJrmsnen. . |psremaco j RS | REASSIGNMENT/SUPERVISOR
PENDING ~ {oecLineo - DEMIED |y [ annuas Y [mxassianment/EmpPLOVER
10, OATE REPORT DUR IN O.P, 11. REPORTING PERIOD SPECIAL (Specily)
: From . . ‘
. [T hor s9-87 e SU __
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES .
Insart rating numbar which best describes the

List up 1o six of the most important specific duties formed during the roting period.
manner In which employes performs EACH spocific duty. Consider ONLY offectiveness in performance of that duty. All smployoos
with supervisory responsibilities MUST be rotod on their ability 1o supervise (indicare number of smploysss supervised);
!2 . Borely adequate l3 « Acceptable |4 - Compatent ls « Excellent I‘ - Superior 17 - Quistanding
: RATING | SPECIFIC DUTY NO. 4 . . |RATING
NO. NO.

1 - Unsatisfoctory
SPECIFIC DUTY NO. § ‘
Chief, Soviet Branch, responsible Case officer : | s/8
for activities of 24 staff and 6 :

[+ .
$PECIFIC OUTY NO. 2 . RATING SPECIFIC DUTY NG.'S RATING
Responsible for station SR planning, o o
budgeting, and operating activities .8 |-
SPECIFIC DUTY NO. 3 AATING |SPECIFIC DUTY NO..8 RATING
NO. i NO.

Representing the station at iéried
levels in all SR matters z 6

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the omp|6700 which influences his effactiveness in his current position « performance of specific
duties, productivity, duct on job, cooperotiveness, pertinent personal troits or habits, porticulor limitations or talonts. Based on
your knowledge of employee’'s overall performance during the rating pariod, place tho roting number in the box corresponding to the

J statement which most accurately reflects his: lovel of perfarmance.

1 . Performance In many important respects fails to meet requirements. RATIN
2 . Pesformance moets most requirements kot is daficient in one ot more importont respects. NO.
3 . Perlormance clearly meots basic requirements,

4 - Pertormanca clearly exceeds basic requirements, 5
5 . Performance in every important respect is superior,

6 - Performance in avery respoct is outstanding,

SECTIOND _ — " DESCRIPTION OF THE EMPLOYEE

In the roting boxas below, check (X) the degree to which cach characteristic opplies to the employee
[2 « Limited degree * l 3.- Normal degree Il + Above avarage degree ls - Outstanding degroe
) : s : . o NOT™ NOT RATING

1 - Least possiblo degree

" CMARACTERISTICS ... APPLE,| OB-
.o CTE?“-CS--- ot cante|senveo| 1 |'2 | 3 | 4

T4

latialiad

GETS THINGS DONE" -
RESOURCEFPUL - = .
ACCEPTS RESPONSIBILITIES ;
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES
‘Tooes mis 108 WITHOUT STRONG SUPPORY ' "

[ R IR )

' P > ods

L

FACILITATES SMOOTH OPERATION OF Hi$ OFFICE - . tL .
; . * ‘ = : 13 9 ot

WRITES EFFECTIVELY ‘ : : -t v !

SECURITY CONSCIOUS

THINKS CLEARLY

o B | B b bt e B |

MAINTAINING AND DISPOSING OF RECORDS ' V'

DISCIPLINE IN ORICINATING,

OTMER (Specily): .
) SEE SECTION "E* ON REVERSE SIDE

SECRET : . . 0

" FORM
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future perssonel octions.

' . ; Lo SWhen Kailed In) )
SECTIONE _______ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE -
Stress streagths ond weoknesses dein oted in current paiition. lndicote sug estions mode o employee for improvement of his
work. Grew recommaendations for his Sroining. Descride,. il appropriate; his N*QQ&J c(lr alasioent ond for assuming greotes re.

-ratings given.in SECTIONS 8, €, e best bosis for determining

sponaidilives. Amplify & explain, 1l.oppropriate;

. JIn most respects, t.ﬁis officer is ono .of "?0-.' a4 T have . &5 sy
‘He Ess a troad and déep knowledge of hia target %?L ﬂﬁ, m M.'»h“,hos“ i A
an excellent and proven degree of operational "know-how"; the ability to write and

. spéak lucidly ard effectively and with apparent ease; and 4 very high degree of
‘motivation and devotion to duty. ‘He ¢an be expected %ue his dynamic and

ipaginative pursuit of a most difficult target. It 48 my opinion that this officer.
has. great potential and is ready for {increased responsibilities which would involve the

. promotion for which he has béen recomiended. As for training, a good managerial course

might belp to bring into even sharper focus his ‘many talents.

This report has been prepared in accord.
ance with F E Division standards which
recognize the principle of rating the indiv-
idual against the group. Thus an ‘average’
rating reflects an entirely satisfactory

;q.fonnanee.
SECTIONE T CERTIFICATION AND COMMENTS
. < . BY EMPLOYEE
1 certify that | have seen Sections A, B, C, D and E of this Report,

SIGNATURE OF ENPLOYEER

23 June 1960 .. |Jacqus RFichardson/s/ on transuittal

DATE

2, BY SUPERVISOR

1P THIS REPORT HAS NOT BEEN SNHOwN TO SMPLOYEE, GIVE EXPLANATION

MONTNS EWPLOYEE HAS BERN
UN.QEI MY SUPERVISION .

N R IP REPCAT IS NOT BEING MADE AT THIS TIME, GIVE REASON.
LO%6E UNDER MY SUPERVISION LEAS THAN R DAVS L In:nonv MADE WITHIN LAST 90 DAYS
raEm (Specify): ) : .
DATE OFFICIAL TITLE OF SUPERVISOR YYPED OR PRINTED NAME AND SIGNATURE.

signed on
Adam Erindle(F) trunsmittal

25 June 1960

BY REVIEWING OFFICIAL

| WOULD NAYE qnve'n TH:S EMPLOYEE ABOUT THE SAME EVALUATION. -

{ WDVAD -HAVE GIVEN THIS EMPLOYEE A NIGHER EYALVATION,

| WO NAVE GIVEN THIS EMPLOYEE A LOPER EVALUATION.

1 CANNDT JUDGE THESE EVALUATIONS, | AM KNOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING QFFICIAL

-r.

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPEDO OR PRINTED NAME ANO SIGNATURE

C0S, Toxyo John Baker/s/ on transmittal

SECRET




L ; . . it . . .

‘@% . 4 ~RET . . _‘.:,\«" -;!'. Lloepyi
T . (-35‘5554..) =y ,ﬂvf .'"" : L
n’n-t'ﬁvu SERIAL NUNSER

Vi ey ~ FITNESS RE??J’RT’ S RS SR

GENERAL .

SECTIONA ) :
Y. NAME (Lest) ) (Firat) (Mtddle) 2. DATE OF BIRTH 3. sgx 4. 3RADE
RICHARDSON, Jacques 2 Jaruary 152 i RRTSM
. 7. OFF/DiV/BR-OF ASSIINWENT

T e e ST GG AR NS N

6. OFFICIAL POSITION TITLE

- T d e

- AP *
S OR; Toito, Jal

8. SERVICE DESIGNATION

(B CAREER STAFP STATUS o - . TYRE OF REPORY
NOT FLIGIOLE s [MEsBRR OEFERAED Jmirian AEAIIIGNMENT/SUPERVISOR
PENDING OKCLINKD oENIEO: x |annusc REASHONMENT/EMPLOYER
11, REPORTING PERIOD SPECIAL (Specily) B

10, DATE REPORT DUL IN O.P,
31 ray 1999 I b8 3 nax BV

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES e

List up to six of the most important specific duties formed dusing the rating petlad. lnsort rating number which best describes the
forms EACH specilic duty. Consider ONLY effectiveness in pertormance of thot duty. All emplcyeen

monner in which employee g; e
with supervisory responsibilities HMUST beroted on their ability 10 supervise (indi Nee 0f saployess supervised,
1 « Unsotisfactory I? « Barely odequote 13 - Accoptoblo |4 - Competent li - Excellent 16 « Superior [7 « Ovtstanding
SPECIFIC DUTY NO. I . RATING | SPECIFIC DUTY NO. 4 ) ' RATIN
. . . .. ’ : ) No' ° . N°1
Superviags and directs crerstional -
’ - ¥ e e AT A
branch-ef cerme 17 reruons S Cane alif.cen L
SPECIFIC DUTY NO. 2 RATING [SPECIFIC DUTY NO. 8 RATING
NO. ) NO.
Condizcts operatiornal lisisen wilh
leval fintellfgoree and peecurity &Y W : _
Servicuge N .
SPECIFIC OUTY NO. 3 4 RAYINO SPRCIPIC DUTY NO. 8 : maTING
T : . NO. ) NO.
Conductys 1inic ; ; )
and civilian ir 6

EVALUATION OF OYERALL PERFORMANCE IN CURRENT POSITION

| Toke Inte occount everything about the -mplayo'o whic

-{ staroment whi

SECTION C

h Influances his offsctiveness in his current position « performance of specific

duties, productivity, conduct on |ob, coaperativoness, pertinent parsonal traits or haobits, sarticular limitations or tolents. Based on
your knowledge of amployee’s overall pertormance. durin the roting poriad, place the rating number in the box corresponding to the

ich most accurately reflects his lovel of performance,

1 - Parformance in mony important respects lfoils 10 meet tequitements, RATING
2 . Performance meats most raquiremants but is deficient in one or more important respects, o,

3 . Perlormance clearly mests basic requirements, . - .

4 - Perlormonce cloarly exceeds basic requirements, . . L
$ . Performance In svery important cospect is superior, ’
& - Porformance in every respect is outstonding,

SECTIOND - DESCRIPTION OF THE EMPLOYEE .
horocteristic applies to the employee

In the roting boxes belaw, check (X) the degreo to which euch ¢

I‘ « Above average dagreo S « Qutstardding degree

1 « Least possible degree {2+ Limited dogroe 13 - Noemal degroo
NOT | NOT RATING
CHARACTERISTICS AFPLI- | O3

o . | casie (serveD| | 2 3 4 [
GETS THMINGS OONE . ) : -
RESOURCEPUL s i . . X
ACCEPTS RESPONSIBILITIES ' L - : -
CAN MAKE DECISIONS ON MiS OWN WHEN. NEED ARISES .
DOES HIS JOB WITHOUT STRONG SUPPORY °
FACILITATES 3MOOTH CPERATION OF N!3 OFFiCC
WRITES EFFECTIVELY . - ’ -
SECURITY CONSCIOUS B ) - . . -
THINKS CLEARLY ) . ) ~ |
DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS . . «

OTHER (Specify):
) SEE SECTION *E® ON REVERSE SIDE

SECRET

FORM

839 45 OBSOLEZTE PREVIOUS EDITIONS. |




SECRET

(% heny Fitledd In)

" [SECTioNE SARRATIVE DESCRIPTION OF MANNER OF JOB PERFORWANCE .
Stross strengths ond weoknesses demonstrated in current position, I_vidl':ol'i suggestions mode to employse Yol fmprovement of his
.woth, Give recommendations for his trolning. Oescribe, if appeopriate, his potenticl. for Jevelopment ond for cuwhﬁ@gzggr-n-
sponsibilities. Amplify or oxplain, if oppropriate, rotings |ivonl_ln SEC (1ONS B, C, und D "o mov ide the best bosis for o Nwlm

fvture personnel octions, .

iy Y

Al ! 24
iy o2y Bio A ’s9

- \" K -
Subject .conbinues as ove ot tha rest c:;g.-ahlu,'.nroi”:s:“&u_’.,;;g;d '
_ hard iworking of the branch ciilefs in the ctediome  woriiig  MAN oo
R apainst a toudh dunied area jeolbl., be aerionoirg i e Licn, . 0u
drive, coxeoilent ares backgrownd: aod. Konearlod o, and a high degree :
. of provuctivitye le definitely has the notential for an uven mare
) responsible pesitions ’ ’
SECTiOn F —CERTIFICATION AND COMMENTS
| R - : C B8Y EMPLOYEE

T certify that | have seen Sections A, B, C, D ond E of this Report.

DATE ~ e SIGNATURE OF empLOYRE .

27 April 1959 ° aigned on tranamittal .
2. 5 BY SUPERVISOR
MONTMS EMPLOYEE HAS BEEN I* THIS REPORT HAS NOT DEEN SHOWN TO EMPLOYEE, GIVE IIPLANA'ION'
UNDER MY SUPEZRVISION . .

~ 22 '
) ) ¥ REPORT IS NOT BEING MADE AT THIS TIME, OIVE REASON,

EMPLOYEE UNDER MY SUPGRYISION LESS THAN 9D DAYVYS . I ]ﬂ(ﬂoﬂ‘ MAOE _MVN"‘ LAST 90 DAYS

o THER (Specily): o K . .
OATE OFFICIAL TITLE OF SUPERVISOR YYPEO OR PRINTED NAME AND SIONA TURE

: - William Nelson

27 April 1959 DC Tokyo Station gigned on transmittal
3. =

8Y REVIEWING OFFICIAL
~A [t wOULD HAVE OIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.
7 WOULD MAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.
T WOULD MAVE GIVEN THIS EMPLOYEE 4 LOWER EVALUATION, -
TCANNOT JUDGE THESE EVALUATIONS. 1AM NOT SUFFICIENTLY PAMILIAR WIT

1

M THE EMPLOYER'S PERFORMANCE.

CONMENTS OF REVIEWING OFFICIAL
i 1 1
. H 3.

QFFICIAL TITLE OF REVIEWING OPFICIAL TYPED OR PRINTED NAME AND SIGNATURE

DATE .
27 April 1959 o C/Tokpo Station John E, Baker signed on trgnmﬂal

SECRET




SECRET . e ¥ A7
=y . .

(ohen Felled 1)

! . vy

Pae S

_ FITNESS REPORT (Part ]) PERFORMANCE

INSTRUCTIONS

FOR TIE_APIINISTRATIVE OFFICER: Consult current Tnstructions for conpleting this. report. ]
press your evaluatioa of yout subordinate and to transmit

FOR THE SWERVISOR: This report is Jesigned to help you ex

this evalustion to your supervisor s0vd senior offscinls.. Organization policy tequires thet you inform the subordi-

nate where he stands th you. Cospletion of the tepost o discussion with him ‘of his

strerigths snd wesknestes. ‘It is also organization policy that you show Part 1of this report to the employce excent
ite form'belfore coopleting

wnder conditions specified in Regulation 20-370. 1t is recommended that you tesd the ent ;
any Tquestion. 1f this is the initisl report on the eoployee, it must be cocple ed and’ forwarded to the Nffice ot
of Section ‘A" below. ) . ’

Teteonne) na Ister than 30 Jdays after the dete indicated in item R,

SECTION A. ) ﬁg!!A__L' "

1. NAwE (Last) (Firsl) (Widdie) 2, OATE OF BIRT™™ 3. SEx &. SCAVICL DESIGNATION
RICHARDSON __ JACQUES 20dan 192 | M | I

e ——————— =
S, OFFICE/DIVISION BRANCH OF ASSIGNWENT

FE, TOKYC, JAPAN Area Cvs Cliicer

7. GRapt 8. DATL RCLPORY OUE IN or 9. PL®10D COVERED Ay THIS REFIRT (Iaclusive detes)

GS-1h 1 Octooer 1957 = 2 Arril 1998

10. YYPE OF REPORY ALK esarvicawin Tt BUPLAVI AR wician (Specily)
(Chech one) PYTORT erssdrcauI NI AmPLAYV LY lx Pramotion
SECTION 8. . CERTIFICATION — )
1. SOR THE RATER: Tii5 REPORT BT was (L] was w7 prey suoan 10 TE INDINIOUAL RATED. 1F NOT SHOWN. LXPLAIN B
NOT:
, .

A. CHECK (X) APPROPRIATE STATEMENTS:

Ve eartd "t"iw Ct 0% D. 4 wamwind cere

1 DV WIDUAL
tuts REFORT,

1em sas SteY TO wiw sl coly ATTACHLD TO

fwis #LPORT ALILE

x €18 My GSw 0PINIOND OF Vesd seOrc
viouAL. ‘

" lewty sgpony serLECIET Tl SCoNRINLD 3P buI08S oFr webiy? Q1 cawnov ctaTies TRAT TR 2A120 TRDIVIOUAL GwWORS moe
; + EVALLAYE wih 290 sUnTORNANCE stcaust (3906‘”)‘

anD PREVIOUS SUPIRVISORS,

i (uPLOYEL Wi s sietovial
t ut stTesds.

i

I wAwL DISCUBIEO Wi Tw
an0 SEAREESSCS 30 Twa't wi anows enie

©. SUPERVISOR'S OFFICIAL TITLE

8. THIS DATL C. TYPED Om PRINTED NAME AND $1GNATYRL oFf SUPERVISOR

n97 May 1958 ' William E. Nelson : ;
Jw W TN THE SUPERVISOR, OR ANY OTHER In-

| |
S : DATE .

Tsecrion c.

2. FOR THE RIVIEWING OFFICIALY RECOAD ANY SUBSTANTIAL 0IFFERENCE OF OPINI
FURMATIGh . BiciCit WiLL LEAD 10 A BETTER UNDEASTANDING OF Tuis REPORT.

!

e

[T} comrsnuto os ATTACHMLD ImtUY

the supe.visor is ceflected in the above section.
C. OFFICIAL YITLE OF REVIEWING OFFICTAL

I certify that sny substential di”c;em‘e of npin‘u'm with
A, TH1S DATE™ B. TYPCD CR PRINTVED NAuE AND $S1GNATURE OF XEVIEWING

27 May 1958 oFFiCia John E. Eaker
’ JO8 PERFO“A_IC( EVAHIATIOI

1. RATING ON GENERAL PERFORMANCE OF JuTIES:

DIRECTIONS: Consider ONLY the productivity and elfrctiveness with which the individusl dbeing rated has perforeed
his duties during the rating pertiod. Compare hie ONLY with others doing sirilar work at » similar level of respons
sibility., Factors other than pro_.!uruvi!y will be taken into account later in Section D.

LI oqts NOT PERFORM OUTILS ADEQUATELY. nE IS lNCO\le'Ilﬂ.
2 - DARELY ADEQUATE 1N PERFORVMANCE: AL THOUGH WE HAS MAD SPECIFIC @t

5/6 © T CARRY OUT RESPONSISILITIES.
) 0CCASIONALLY REVEALS S0NE AREA OF WEAKNESS.

OANCE OR TRAINING, ME oFtEN FAILS TO

. FERFORMS MOST OF wi$ DUYIES ACCEP TABLY.

)
TY] 4 .« PERFORMS DUTIES In A CONPETENT, EFFECTIVE MANNER.
PATING 8 . A FINE PERFORMANCL: CAPRILS OuT WAwY 5F miS RESPONSIBILITIES CaTEPTIONALLY wELL. :
NUMBER 6 - PERFOAMS M1S OUTIES IN SUCH An OUTSTANDING MANNER THAY ME 35 TOUALLED BY FEW OTHIR PERSONS KNOWS T2
ue THE SUPERVISOR. . - .
COMMENTS:

. v REPLACES PAEYIOLS EDITICNS N )
rore w0 y5 {Part 1) or LA 1o ese wicn SECRET performance w
] : ARE OBSOLETE.



o7 - SECRET

: . : (®hon Filled In)
2. RATINGS ON PULRFOAMANCE OF SPECIFIC DUTIES ) i
PIERTIONS: T OFeA
. State in tne spaces below up to six of the more nnpor!onl SPECIFIC -lull’; pfrkim('d dp‘:ﬁg !Mo rating prrlod.
Flace the most ioportant firet. [ not inclule minor or unimportant duties. "
iflic duly. .

Rate perfotmance on erch specific duty considering (NLY ~ffectiveness in performance of lhu -p

d.
¢. For suprrvisors -hllily to-supervise will sleays be roted os @ specific Juty(do not rate a» supecvisors those
rrol-ry only). j
d. in your nd, when poulbl-. the individuel brin; rated wit U&zs. palz ‘:- same duty st &
sisilar level of responsibility, g‘ ”
e. Two individuals with' the asme job title moy be performing difterent duIl!l. 1f %o, 1-!- em on d“hnnl
duties.
f. Be specific. Framples of the ilnd of duties lhu nuhl be rated are: "4’ X .
- ORAL BRIEFING WAS AND USES AREA KNOWLEDGE boRépgrs inTeRROGATIONS
GIVING LBCW‘K! DEVELOPS NEW PROGRAVS PREFAR kS SUumARIES
Ml’l’(’l’l‘ﬂl SEMINARS HM.Y_IES INDUSTRIAL REFORTS TRAVSLATES GERWAN
SRITING TEGHNICAL REPORTS . WANAGES FILES DEBRIEPING SOURCES
CONDUCTING BXTERNAL LiIALSON OPERATES RADIO KEEPS 0I0KS
TYrinoe COORDINATES WITH OTHER OFPICES DRIVES TRUCK
YM'NG ODICTATION ° WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING FREPARES (.'ORRKS’ONDMCI EVALUATES SIGNIFPICANCE OF DATA
g. For some jobs, duties may be hroken down even further if supervisor connldul it eadvisable, e.g., combined h!y

end phone op"-llon. in the case of a radio opn.lor.

T+ INCOMPETYENT IN THE PERFOAMANCE OF ™IS DUTY 6 + PEAFONMS THIS DUTY IN AN OQUTSTANDING MANNER
FOUND IN VERY FEW (8OIVIODUALYS HOLOING Siw) -

BARILY ADEIQUATE IN THE PERFORVMANCE OF THIS

2.
dEscmiPTIVE . dury . LAR jOBS
RATING 3 . PERFORMNS THIS DUTY ACCEPTABLY ’ 7 ¢ EXCELS AWYONE | KNO® fw THE PERFORMANCE OF
NUNBER - 4 « PLRFORMS THIS OUTY IN A COMPETENT MANNER THTS DuTY

S . PERFORMS THIS DUTY N SuCH A FINE WANNIR

THAT M€ 1S A DISTINCY ASSECT ON HIS jOB
sPacCreIC DUtY mo. ) [ o 'R RAT:NG]3PECHPiIC Outy no, 4 RATING
As branch cnief directd wyuecn
R K : ¢ . P NUMBER
and plans operations of denied area | ¢ Conducts liaison with olier
Yranche UeSe agencles 6
seecierc outy mo. 2 e RATING [srec ¢ out o, 3 RATING'
: Conducts operztional nouscs tric.outy # _ NUwBER
liaison with local security 6 C :
servicesa S )
sPECiPIC DUty wo. 3 . RATING|9PECIPIC OuTYy NO. @ RATING
- © | nyuser NUMBEN
Develops and handles agents 6

3. NARRATIVE ODESCRIPTION OF MANNER OF JO8 PERFORWANCE

CURECTIONS: Streas strengths and wesknesscs, particularly those which affect development on present job.

Subject is an exceedinpgly welleequipped operations officere. He is nature,
intellizent, has a thorough background in operaticns-in nis srea arni the ability
to ;row in his job. Yis operational planning and execution is usually impeccable.
He has the loyalty of his snbordinates and the respcct of his equals and super-
visorse lie is p..rt.;cuiarl,/ effcctive in dealing in the liaison field w:cre his
good sense and disintercst in #fighting the problem" produces a maximum of
cooverati.cn and good wille If he has any minor fault as a surzervigor, it is not
in impaticnce with his gubordinates, as reflected in previous evaluations, but

in an occasional unmlu.nm(:“" to say no ta thems

SUITABIL!TY FOR CURRENT JOB !k ORGAN I ZATION

SECTION D.

PIRECTIONS: Teke into account
sartinent personal characteristics or habits,
poce him -nh others doing similar work of about the same level.

1 DEFINITELY UNSUITABLE - HE SHOULD BE S{PARATED
.WOULD NOT NAVC ACCEPTED HiM LF M‘D ANOUN AT | KN39 80D

here everything you know about the lndnlldu-l....produ:t.ul;, conduct in the joh,
special delects or nlvaln...,nm] how he fits in with ymlr team. Com-

2+ OF DOUBTFUL SulTABILITY,
6 - 3+ A BARELY ACCEPTABLE EWPLOYEE ... BELO® AVERAGE BUT WiTH MO WEAXRESSES SuFFICIENTLY OUTSTANDING TO WAR-
RANT H1S SEPARATION
i & . OF THE SAME SUtTABILITY AS MOSY PEOPLE | KNO® IN THE ORGANIZATION
aATinG 3 ¢ A FINE EWPLOYEE - HAS SGME OUTSTANDING STRENGIWS
wouptr 8 ° AV UNUSUALLY STRONG PERSON 'IN TERUS OF T REQUIREMENTS OF THE QRGANIZATION
7 « ExCELLED BY ONLY -l FEW (N SUITABRILITY FOR WORK IN THE ORGANIZATION
'S TNIS INDIVIOUAL BETIER SUITED 'FOR WORK (N SOMF OTHER POSITION (N THE ORGANIZATION? CJ r1s ) wo. 1F vEs,
.

IVPLAIN FulLy: .

‘ . : ' - SECRET —~ ' tﬂ

TAT TR A | (R IS R e (e

X



g SECRET

. * E ' (Wroa Pilled In)
i o -FITNESS REPORT (Part II) POTENTIAL '
_ IBSTRUCTIONS . .

FOR TUE ALMINISTRATIVE CFFILER: Consult curreat instrurtions for completing this raport.

PR THE SUPERVISOE: Thie coport lo o privilegel? comounicotion 10 your swpervisor '
went' and perzonnel olfficiels concerning the putentiol of the eoplogee dring ¢ It & W'T to be
votled eamployee, It 13 tecomwended that you resd the entire seport betore (oopleting eny wsometion. This report e
1o be completed only sfter the eepln Mot Neen under.yuur supervision FUK AT LFAST 90 Tevx  1f less then 90 Jeye,
hold sewd cosplete alter the 90 days has elooved. If ¢ s the INITIAL RUVEKT on tha eugpicyre., how
MI-"J and forssrded to the F ‘no later ‘o W deys .‘l" lhn due ‘dote trdiceted 1n 1tec § of S¢

SEcTion €. : - . Lis E_IIAL :
. 4. OATE OF giaTw 3. Stu 4. BERVICE DIBIGRATION

', Bamt (Last) (Feeer)

SICUARDSON  ___ JACQJUES

9. OFFICE/0IVISION " R2MAIN JF nhsuuu'
PR, TCNYD, JAF:

20 Jan 152% M . DT
6. OFPICIAL PCSITION VITLE i
Arexa {ps Crilicer

Ty
v. Coapt 4. OATT MESOAT Oul Iw OF .. '?'lbb LOVIALD B¢ Tmis RLPORY (lacluecve dates)
ao-L. . 1 peteder 1957 « 2 Anril 19SS
— i+ %,
t3. Yvey OF agroar [EERETTY i tasns AT TN EERY ) srecvan (Specify)
(Check oae) senyal I s awiat-tmbrovtr X Oro-otior

CLATIFICATION
LTI n TS MY SCST JUDSEwEIAT OF TNL tNDIVIDuRL S5£'%0 RATIOD
SUPERYISOR S VPP ICIAL TITLE

SECTiON F.
‘b, #im Tl mATIB: § CLETIPY TNAT Th:iZ agela
8. TYSED OF PRINTED mant AsD JIGRATURE OF SUPIRVISORIC.

Pt
4. Twsy DATEL

27 May 1958 - Willisa K, Nelson

t MAVE SEVITRI0 TwIS AIPONT AND NOTED ANY DIFFCALNCE CF O’lnim 1w ATTACHED WENO.

P, 190 Tul AEVI(OING OFFIT ALY

A. T™Mi3 DATC ) B. TYPLO OR PRINTED wamt AND $IGWATURE OF RCVIEwinG JC. OFFICIAL TITAE OF REVIL®ING OFF ICIAL
. Qs FICI AL

27 vay 19358 .!ohn Es_Raker

SECTION 6. CITINATE OF 'Oﬂll"ll.

LTS ettt ’-!:lf!f.'"l!!f.éilr‘."‘.:?::!

v sse
HIROCTIONS: Considering otherv.of his grede cnd typo of o
responsidbilities. Think in terms of the kind of respons
work.

ignment, rate the ouployea's potential to assume gres
bility encountered st the v-runu levels in hie kind Ol

u-uov ucu TME LEYEIL AY ®ICH SATiS7ACTORY PEOFORMARCE CAN BC EXPECTLD
HAS BTACNED THE MIGHEST LEVEL AT ®eilw $ATISFACTORY PLRIDTWANCE CAn OL CxPESTED
« mANING PAOGALSS. DUT NIEOS WOAC T.wf BIFOPL »E CAN BE TRAINIO T3 assuMt GAKATIZ MIIPONIIBILITICS
5 REASY FOU TRAINING 18 ASSUMING SRIATIA pCIPOINIiBILITICS
WL PROAASLY AQJUST GUICULY PO wOmg SLCPONSIBLE CUTIES WITWOUT FURTHER TRMIwiaG
SATING ALOEADY ASSUNMING MORT RESPONSISILITICS Twan (XPECTLD AT N1S PRUILNT LEIVEL ’
A CACEPTIONAL PCASOW ¥nO 43 I%G 7 Tuk FLP #40 SHOULD 8L CONSIDLAED FOR LARLY ASSUNMPTION oF miIgnER

wmyNoLE
ot LEMVIL Bis>Ins1DILAITILS

Neuwurwmn-

2. WPEAVISORY POT(NTIAL ~ .
DIRICTIONS:  Anawer this question: ilas this person the sbility to be s supervisor? [C]. Yeo [ ] Mo Tf your
‘mewer isYES, indicate below your opinion ar guess of the level of-supervisary ability this peeson will resch AFTER
SUITABLE TRAINING. Indicete your epinion by plecing the nusber of the descriptive rating delow which coaes closest
to_espresaing yout opinion in the appropriete e:lu-n 11 your reting in besed on observing huim supervise, note ycur
teting in the “sctual” column., [f based oa apadion of his potentisl, note the rating in the “potential® coluan.

OPINICY ON WIS SLPLeY:SOAY PUITWNIIAL IN ThaS Safuation

. 0 - AAVE NQ
9"..;":;" 1~ BELIEYE INDIVIOUAL POl B & WEA® SUPERVISOR IN TwiS RIND OF 31TUATION
mosepcg 17 BELILVE INCIVIDUAL BIuLT 30 AW AVERAZE LUPERVISOR in T™IS WINO OF Jituatide
bt 3 - BLIEVE INDIVIDUAL ®OULE #E & STEONG SUPIRVISOR IN YNIS SITUATION
acTuAL POTENTIAL | - . CESCRIPY:VE SITUATION
etenagraphers, techasciems o7 pruftluaa.[ ape-

A 29328 pligs Tug @AV O (frych draiver

. cieliste of variove Riads).wnisi COmTalT ¥o'm
3 . swde eor) .

4 3e0ue ;n TUPLAVINIeE S 4 0RCT Tag PASIC 20N (Second line supervivases)

Ie@tBraTE BUSOESINATEY 13 SN4avEInT (First line

A ANI4P, URO war AN wav w2 eF 'u"l'l'.ll smicw ||.Ill'.l||ltl PO wWR.3% PLims, ceRAmI 2N

}_ any Pocrey (Brocutive level)

tuatls 3 NOT rataviet

Fetn CONTACT B1Tm cmalBis ™t 3008

i . R . :
Betn 1WNEDIATE BysdssIRaATIN® AITIVITICS 0L DIVERIE and SE4D CaBSfUL IIIVIINATIOS :

\9]

Salu INULCIATE SUBOEPINATEY "BCaYdt Wlastes @7 Cuy 0P eV TIL 02

e (Spni'h)

rov w3 45 (Part 11)3: soms o3 wwo 43 wia SECRET Potential . tas
° ARt 0OSOLETF. ) - o




SECRET

sOhen Pilted In)

aTgL FEPLOYEL WAY BUEN UNOLA YOUR SUPCARYIBION

9. INDICATE Twl SPPRONIVATE mUMBLE COf WON™ 3 T™™E
(8] RO S
U o,

.. COmuInTS CAeChonING POTENFIAL R RSN F

Hle wotential ror advanceriat is exesliente I has the richt blend o ‘ormrntional
Imower oy arcd. surervisory talent to unaunrtake posi Py off pidey, feon an he 6
holds itiiourh hig advancement has been Crdd ‘_\.{VZb ‘ZJ!'&EK' Torttr, votne.
ol Se tiousth h weement has beon rorid Yor nig alte 0 Hrurity, poise
and car.zn scase almost comnletely. ¢lizinate are as a factor ir his potential

for & roure senior Jjobe VAl f
' L . . : n i

SECTION W. FUTURE PLARS

t. nll-lnﬁ_d__ﬁub'-(l OLVYELOPUEINTAL (IPll!(!:(‘Dgnnln sop Tl INDIVIOUAL

Subjuet deserves at somectime within the next year or two the opportunity to
broader: 1.3 expuricnce cither by cumars of a srall statlion or advancement to
a more rezronsible Job in a larpe once .

2. MOTL OTwis 7ACTORS, INCLUDING PERSCHAL CInCum3TANCED. T2 BE TAREN Tn10 ACCOUNT IN INDIVIOUAL'S FUTURE ASSIGRNMINTS

Yone ’ .

DESCRIPTICE OF IRDIVIOUAL

SECYION 1. X
DIRECTIONZ: This eection is provided s» wa 312 13 Aesreibing the individusl es_you see hia on the joh. Interpret
the vorde literelly. On the pege below are » series of statements that apply in some degree to most people. Tu
the left af «och statement is o box under the heesding “category.” Read esch 2teatement and insert in the boxn the
cotegnry nusker which best telle how much the statement epplies to the person covered by this teport.

X + MAVE NOT 0Q3CRVEID Twi3: NENCE CAn GIVE NO OPINION AS TO MOW THE OESCRIPTION APPLIES TO Tut
INDIVIDUAL -

APPLICS TO TmE INDIVIOUAL TO Twe LEAST POS3IELE OLaAREL

APPLICS TO INDIVIOUAL TO & LiwsTED DEGRLE :
APFLICS O INDIVIOUAL TO Aw AVEOAGE OLOREL .
APPLITS TO INDIVIDUAL TO s ASIYVL AVIRAGE OEGRET
AFPLICS TO INDIVIODUAL TQ Ax CuUTZTANDING OLGRIT

CATIGORY muuwitSe

- b

[CATLGORY T oSTATEMANT CATEGORY’ STATENINT CATEGORY STATEMEINT
u [, 284t 10 13 AmD tuEe'e 11. =28 wion 1TaaDAREY OF 21 10 2prectIve 1@ DIBCUS.
s3imr O wite S . sgcomPLbINEERY S s10ms B Tw A3B0CIATID
2 %ee wiran cicietdnd 0w mi My § 22. tesLENENTS PLCeIONS @C-
5 $9e Snlm witD saaees L 12. seees onrcradiily h “ARDLEZY OF OFm rEELINGD
9. sccarTE ACArOARIRILYS L 23. s tnouonTIUL GF QTUERE

b ' 3. mad ""'.""'.' - 5 T
5

;
T . p
i - ::.‘-"“'“ ta 1y Tmien . 1a. emwit mie CREdRY . 24. ®oea s WAL vmola razsIved
: . s l; .
{ 8- reees JomaTANTLY ron ', 58 BELL 10 suPta. 25, sesevAvSesuDetRINT
I eE® £40WLLDOL sab $0RAD Lo vision ’ c ) . v
. e —
6. seces watln 14 3Cee $6. S9ES MI3 209 FITNOWY .
MR 219y comc
L' PERYEART IS g $1e0aé SuPPORD [ e secunr v con 1eus
17, ComEs uP @itw BOLVTIOND
» TN . tase
Caa SET ALONS AiTw PEOPL b e PoosLLOS 27. 43 veasatiLe
@8. wid CRITICIIN ¥ 8 COm-

atmgcrIve

w o {&
"

AN o N

9. was wieoRy TON €ACTS c te. 1e eescovany
] . - .
[ N . 2. FACILETATES Sw0QTw QP EBA-
. .
L’ 9. st7s tmimed DOwWE . 19, tereas Crtany 70w 0F w13 DFEISE
2 .
. . 70. COwPLiTCS ABDIduainTd 30. 001s m01 afoulIAl NTAONG -
1 i9. Crm CoPg ®wiTm LEasenct s e1taid ALLOVASLE TINE anD COmYImuOyd SuPtavee
o . K < Lierve ~ siow

S - . SECRET



SECRET -

(®hen Filled In)

soas

L. o - =
' i FITNESS REPORT (Part 1) PERFORMANCE

INSTRUCTIONS

RN NIE AT INTSTRATIVE (¥ 109 Comyats current ins

exXdress your evalua

urervisor snd genior officials, Organiration pal.

can help you pri

Sy

. ONICt’DI'l!H}Nl"III\Ol oF AS3tenwENT

nate whero he stends with Stu. Jomreletion of the teport
strengths and wesknesaes. <At is also organiszation oolicy thet you show Part 3§ o v exce
unler comliuom'tpec.ifi«l-‘_in Regulstion NI, 1t s tecommended that You venl the entire form before coop!etm[
say qestion. If this is the initial rerort on the ermmloyece, it must be cnmilc:,ed and forwarded to the YMflice of
Tersonnel nn later then 30 days aftee the Jdate indicated in item B, of Sectian ‘A’ below. '
SECTION A. GENERAL .
. wawg (Lase) (Faese) - (Yiadle) 2. DATE OF gIRTH Lr,i SEx 4. SERViICE DESIGNATION
RICHARDSON Jacques . 2J Jan, 1224 b DI
L
€. OFFICIAL POSIT)on ThTLE

~ e 3 e T
ok 0 Station SS0 Area Operations 0fficer
7. GAADE 8. DAYE RLPOAT et in o 9. PERIOD COVERED BY THIS REPIORT t¥mslusive dates)
-~ i -~ y - | ~ - -
iS=1r d 1o ghon 1956 tg 20 Sl LinIr 1057
190. TveC Of nReroRY A TRTETS x REASIicuuEN T yup TRy sag I sracal (Specifty)

(€heck one) AN R I T]

b e g

4 -
33 v

—

CERTIFICATION

T

SECTION 8.

MAS NOT BELN Siow

'- L08 YHE RATER: Dats REsoat (3 ~as

N TO ThE INDIVIDLAL ‘FaTED,

ir NOY/SN‘ APLAIN wny

“" Completed at Headquarters;

R utalbbihdhd
A. CNECK (X) APPROPRIATE STaTew

subject not available{Cody oL

= ,-u!yt
4

17 1mDivedyaL
TE® wa3 sgwt

w13 atecer REFLECTS wy ey SPinions or ALTE BETYYIN

viopag,

|

ENTS:
x|

S o= 11 €1 20 D,
TE whwas caey

ATTAlna0 Y0 Tury agronr,

Twts atroer SEFLACTE Twr Siverato QPintINs o “Ysivs

4%0 *atviGyus Suftavisoes, [

1
’ CvaLuare wrs

N

NP LaviE wr sy STRINGTul
®3 evist W 3ramns,

v owa CIECUSSIL mite carg

SN0 etirmtosts 30 TNAT W ww2

T CARNOY cCEmTiry b

LLLTRYN TS ANCes wow
RCCAUIE [Specify):

AT Tel wartgp
“E8 *qsRQReuaAncE

C. MFrEd oa PAINTED

STTIvI50R s OFFICIAL TiTLE

B. TMis Darg AVE_AKD SIGVATUAE, SUFERVISCRID.
~ -
16 Oct 1957 (,Céa‘q/ Ve tcdeioshChier SOV Branch Japan Statio
2. FaR Tug PEVIE®ING OFFiCray: RECCRD vy SURSYANTI AL DIFFENENCE OF 0P IniON ®iTw ™E SUPERVISOAR. OR ANY OTHER IN-
FORVATION "W TCH Il LEAD TS A sETrem UNDERSTANOING OF This REPORT. .
S o CATZ
i ~NoV

l-o.
ilT

[N

Pos

Review:sw @ 7 °

—t

" CONTINUED oW ATTACHED SuELY
—

I ceetify thae ony substantial Jifference of ooz:“n wi

TheS DATE B, TYPED 02 PRinTED nags an
SFFLC AL W

A,

ﬂp SUPCrvisor is reflected in the obove section. R
e - —
¥ RENEminG [C. orentian rrrLe OF REVIE®ING OFF1C 1AL

cGs,

23 Scrap . . 1
[ SECTION €. ‘908 PERFORMANCE GYALUATION
4

RATING ON GENERAL PERFORWANCE oF Dotigs

wetivity and effectivene

DIFECTIONS:  Consider ONLY  the prod
Compare has (WLY with o

his duties during the tatang period,
sibility. Factors other than producti
DLTIES ADEQUATELY: wE 3§ INCONPETENT,

1 DOES NCT PEoFORw

T . BARELY ADEZUATE iy PERFIINANCE: ALTHOUGH NE HAS MAD SPECIFIC GUiDANC: 3 TRAINING, NE OFTEN FAILS ra
6 CARRY oOuY RESPONS BILI T g5,
. d - PERFORUS wAST OF 5 SUTIES ACCEPTA3LY: OCCASIONALLY REVEALS .SOME apia of WEAUNESS,
INSERT 4 - PERFORUS DUTIES 1n A CMPETENT ESFECTIVE wANyER. .
RATING 2 * A FINE PERFCRWANCE: CARRIES QuY wawy OF MIS RESPONSIBILITIES EXCEPT: dvazLy weLL .
NUVBER 6 - PERFORWS my s QUTIES IN Suck ay OUTSTANDING WANNER TWMAT HE 1S EQUALLED 3v rge OTMER PERSONS NOWN 7O
: THE SUPERVISOR. N . SETN
COULIENTS: .
\
p REPLACES Piiyrors E241Tid.5 . "
FORW, AO. 1
vaovss 85 (Part 1) o RISl NS EDT SECRET Pérformance @

ARE C35dcETE.




SECRET

) (Shen Filled*lng -
7. ReTINGS un vlulonuhct -d&v's,uc-n( Qurits )
DIRECTIONS: : IFRICE or

a. State in the spaces bvlo' up to six of the more importont SPECIFIC Jduties perlolmrf€«§m~6i nlnn. period.
Flace the mnst lmpotlnnl first, Do not inclde minor or vnimportant duties.

b. Nitc pesformance on each specific duty considering ONLY effectiveness in peeformance ol this lpeci“c duty.
c. For supervisors, abtiility to superrvise will always be lnlrd s A tprrll&r U{dolwv rate as supervieacs those

who ‘supervise s secretary only). ' mM
d. Compare in your mind, when ponible. the |ndlvadunl being tned with others pr¥hd _wﬂue same duty at »

similar level of respornsibility.
e.' Two individusls with' the same job title may be performing dl"rnn! dutics. If so, rate them on different
duties, MAj
f. Br specific. Fromples of the kind of duties that might be vﬂrd are: t RDO
Co ORAL BIIEFINO HAS AND USES AREA KNOWLEDGE CONDUCTS INTERROGATIONS
GIVING LECTURES - DEVELOPS NEW PROGRAVS ' PREPARES . SUMVARIES
CONDUCTING ‘SEWINARS - AVALYZES INDISTRIAL. REPORTS . TRANSLATES GERWAY
PRITING TECHNICAL REPORTS . WAVAGES FILES DEBRIEFING SOURCES
CONDUCTING EXTEI'VAL LIAI&W GPERATES RADIO . KEEPS BOOKS
TYPING COORDINATES DITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION ' WRITES REGULATIONS . WAINTAINS AIR CONDITIONING

r SUPERVISING ' PREFARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA
For some jobs, duties may be broken down even further if supervisor considers it advisable, c.g., combined key

%
and phone operstion, in the case of a radio operator.
.
1 - INCOWPETENT IN THC PERFORMANCE OF THIS OUTY 6 « PERFORNS THIS DUTY IN AN OUTSTANDING MANNER
2 + BARELY ADEQUATE IN THE PCRFORMANCE OF THIS FOUND IN VERY FIW INDIVIDUALS HMOLDING SIMI.
DESCRIPYIVE OuUTY LAR j0BS
RATING 3 - PERFOHVS THIS DUTY ACCEPTABLY 7 + EXCELS ANYONE | KNOW IN THE PERFORMANCE OF
NUMBER 4 . PFRFORMS THIS DUTY IN A COMPETENT MANMER nirs outy

% - PERFORMS TMIS DUTY IN SUCH A FINE MANNER
THAT ME 1S A DISTINCY ASSEY ON MIS JOB

SPECIPIC DuUtY NO, ! . RAT NG JSPECIFIC DUTY mO. 4 RATING
. ) NUMBER ) NUWBER

Deputy to Branch Chief ’ 5 Supervising . 4
1PEcIrIc DuTY no. 2 . . RATING sv'(r.lnc outy wo. RATING
. sumecr|  Prepares cox-respondence and reports |wuuecr

Conducts Poreign Liaison 6 and handles administrative routine 5
seFcrerc Pty w0, 3 ) RATING]ZPCSIrIC 25ty KS. € RATING
NUMBER . o Lo R NUMSBER

Prepares and Manages Projects L Developes and hHandles Agents 5

3. NARRATIVE DESCRIPTION Of MANNER OF JO0B PERFORWANCE

DIRECTIONS: Stress strengths and nnknosn'. t\lrtlcfsl"ly those which affect Jdevelopment on present job,
Subject has excellent natural equipment for employment in this organization in
terms of his intelligence and natural apptitudes. Additionally, he brings a
great deal of area knowledge and language ability to his present assigmment.
vuring the period covered by this report he has displayed great industry and
‘devotion to duty in a variety of clrcumstances and achieved notable results
in production and in‘the creation of both short and long-term assets for his
unite On the debit side I would say that he is somewhat too businesslike in
many personal situations to the point of being almost humourless, This, howewr,
is a quality which he does not perrit to intrude upon the necessitles of his
operational work although it often shows in office relationships. :

SECTION 0. ‘ SUITABILITY FOR CURRENT JO@ IN ORGANIZATION

here” everything you know nbout the individual....productivity, conduct in the job,
..ond how he fits in with yousr teom. Com-

PIFLCTIONS:  Toke into account
pestinent peraonal charactaristics or habita, special defects or talents..
pere him with others doing similar work of about the same level. .
T+ DEFINITELY UNSUITABLE - HE SHMOULD BE SEPARATED

? « OF DOUBTFUL SUITARILITY, . .®#QULD NOT MAVE ACCEPTED MIM IF | MAD KNOWN WHAT | KNOW NOW
N+ A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE OUT Wi TH NO WEAXNESSES SUFFICIENTLY OUTSTANDING TO WAR-
7 RANT 1S SEPARATION

4 « OF THE SAME SUTTABILITY AS MOST PEOPLE | XNOW IN THE ORGANIZATION
A FINE EMPLOYEE - HAS SOME OUTSTANDING STRENGTHS

S .
RATING
MUMBER 8 ° AV UNUSUALLY STRONG PERSON IN TERWS OF THE REQUIREMENTS OF TME ORGANIZATION
7 + EXCELLED BY ONLY ‘A FEW IN SUITABILITY FOR WOAK IN THE ORGANIZATION
1S THIS INDIVIDUAL BETTER SUITED FOR RORK IN SOME OTHER POSITION IN THE ORGANIZATION? 3 ves [A) wo. 1F vEs,
EXPLAIN FULLY:
- —
] i
- N A
s . SECRET ~ -
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(When Filled In) ad
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R ' FITNESS REPORT _ (Part 11) POTENIAL
TNSTRUCTIONS

Consult current instructions for ¢

oapleting this report.

and 1o sppropriate career msnages

_of. the eaployee being tated. It is NOT to be shown to the
leting eny question. This report 9

sated employee, I1tnis recomnended that you cead the
FUR AT LFAST 90 DAYS, 1f less then 90 days,

to he completed only siter the emplovee has heen ypadetr your supetvision
1f this is the INITIAL REFORT on the employee, however, it MUST be N
in item 8 of Section “E° below.

. [FOR THE AIMINISTRATIVE OFFICFR:
is 2 prlvilcgrd cocamunication to’ your supervisor,

ing the potentia
entire teport before comp

1 FOR NIE SITERVIRIR: This report
Ament and pn_wnnol officials concern

hold and coaplete atter the QU days has elansed.
completed and forwarded ‘to the (F no later than 33 days after the dJdue Jdate indicated
. _SECYIOI €. GENERAL
1. NANE (Leat) ‘(Farat) (Waiddle) 2. DATE OF BIRTM 3. sEx . SLAVICE DESIGNATION

RICHARDSON Jacques | no Jane 1224 N

N L OFFICE DIVISION BRANCH OF ASSIGNMENT 6. OFFICIAL POSITION TITLE
malarn Stetion  S22.0CD Area Operations officer

9. PERIOD COVERED BY ™IS RLPORTY (Inclueive dates)

7. GRADE | 8. DATE REPORT DUT N or .
1 geteber 1955 to 30 Sentembor 1957

GS-14

10, TYPE OF REPORY tnaviAL . arassienvintgusgariion seeciaL (Specily)
(Check on2) XT awnvar v AsLicumtnfetwrLar el . .
sCcTion F. CERTIFICATION . .
T pom TWE RATER: t CERTIFY THAT TH1s REPORT REPRESINTS WV DLST Juo;?-t'bzoi THE INOIVIDUAL BEING RATED
| e A Y g "
A, TH1S DATE T ] s. tveto 0R PRINTED WAUE AwD SIGNATURE OF Suf R 2VS0R SUPERVISOR'S OFFICIAL TITLE
. 0 By 4 .
23 acr” h . uoyd C\EOK}!- ,f' (o Tokyo
¢ REVICRED TH1S REPORT AND/NOTED /% T eREACT OF 0P inius +N ATTACHED MEMO -
OFFICIAL TITLE OF REVIERING OFFICIAL

2. FON THE REVIEWING SFFICaAL: 1 HA
C.

A. THIS DATE 8. TYPED OR RINTED Nav c SIGNATURE OF ntv!f;_ G F
16 Oct 1957 orricit K, AN )/,r,‘,..u /ieoy| Cnief SOV Branch Japan Statign

SECTION. G._- ESTINATE_OF POTENTIAL
ial to assume jreater

1. POTENTIAL TO ASSUME GREATER MESPONSIBILITIES
DIRECTIONS: Considering others of his grade and type of assignment, rote the cmployee’s potent
responsibilitios. Think in terms of the kind of responsibility encountered ot the ‘vnvluua jevels in his kind of
work.
ACTORY: PERFORMANCE CAN BT ExPECTED
CRFORMANCE CAN BE E£XPECTED -
8ILITIES

ALREADY ABIVE TwE LEVEL AT WHICKH SATISF

1.
2 . HAS REACHED TME WIGHEST LEVEL AT W41Cn SATISTACIORY ’
3 + WACING PRIGRESS. BUT WEEOS MORE TiME BLFORE WE Can BE TRAINED TO ASSUME OREATER RESPONSH
. 7 4 - READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITILS .
$ « miLL PROSASLY ADJUST GUICKLY 1O WIRE RESPONSIBLE OUTIES WITHOUT FURTHER TRAINING
— e € + ALREADY ASSUMING -on(_nuvoasmuunts ThAN CXPECTED AT WIS PRESENT LEVEL .
NUMBER 7 + AN EXCEPTIONAL PERSON'WHO 1S QONE OF THE FEW WHD SHOULD BE-CONSIOERLD FOR CARLY ASSUMPTION OF MIGHER
LEVEL RESPONSIBILITIES K - .
2. SUPERVISORY POTENTIAL
the ability ta'be & supervisor? Yes () No  If your
n will reach AFTER

visory ability this perso
below which comes closest

n supervise, note your
"potentisl® column.

<

DIRCCTIONS:  Answet this Qquestion: ilas this per3on

answer isYES, indicate below your opinion ot gurss of the level of super

SUITARLE TRAINING. Indicate your opinion by plecing the mumher of the ¢
1€ your rating is

our opimion in the appropriate column.
1f bosed on opinion of his pgﬂﬁn!hl; n

uPERN I SORY POTENTIAL IN THIS SITUATION .
IN THIS KIND OF S1TUATION .
1TUATION

escriptive roting
based on obscrving hi
ote the rating in the

to eapressing ¥
rating in the "sctusl® column,

I
®AVE Nd OPINION ON "is S

> -
°":"":s'." S . BELIEVE IADIVIDUAL wOuLD SE.A SLAR SUPEAVISTR
A Iu + - BELIEVE INDIVICUAL wiuLD 8T AN ANERAGE SUPERVISOR N THIS XIND oF S
.NUug 3 . BELIENVE INDIVIDUAL ®JuLD BC A STRONG SUPERVISOR (N THIS SITUATION:
A
GESCRIPTIVE SITUATION :
or proln-ionnl spe-

ACTuAL POTENTIAL . ‘- ] ]
S T iesus ooimo Tt sases T8 (trock drivers. stenographers. technicians

0L COMTACTY @ Tw ieuiDIATL suUecADINATES 3 ratoutet (Fl' ‘8t lime

3

2 cislists of variouvs ainds)
supervizor) -
. T ot '\ s
3 . a $90us OF JUPIRVIEIAE eud DVRLIT THE #a3NC ;08 (Second line lupuvilom"ﬁ
A SMOUS, WmD MAv OB whvy w* o Aorthyisoet, PRile v tli!o?sln/u\l YON WA NO w3, ORGANIZATION
. . v .:

P
capiInATION

3 asr wovicy (Emecutive level)
e -
‘.-l- CINTACT witw swwéDR ars sufcedipaTis’ AL resQuint ‘ 1
i - ik M
H ’ . X v 4 /’—.—— o
uu_‘.gu;o-\u'u yimeen TCARLIUL €O

- ‘.Il! I‘.IIOII'I luldlﬂlll'(l‘ ac
" B asin i-IIOII'I ‘ulblblll'l‘ ImCAudt winsies oF nt orPOsITE stx
_’3————,.__—-—-——]—' - - .
[EAEL (Specify)}
I
TTPLACES PREVIOUS EStTIC s ’ . - i
L e eno SECRET Potential ; 0

11) 2 somns 43 awo 4se wiicw
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(When Flflnl In) '

3. INDICATE THF APPROXIMATEL NUMDIR OF MONTHS ™HL RAILD LMPLUNEL HAS BLEN UNOLR ‘c(c'JW"G's'PtRSU~. :
-- - NEL

15

4. COMMINTS CONCEARNING POTENTIAL

Subject is well suited for this business and the businosaif.@ W‘%’ﬂf‘?}“ﬁ
progress steadily to positions of great Sesponsibility. .

""‘ n‘)o“

SECTION W. FUYURE PLANS

1. TRAINING OR OYMCI D(VILO“U(N"L CYPERIENCE PLINNID ron THE INDIVIDUAL

Normal x;et'-reaher a/o preparatory training as required.

2. NOTE OTMEW FACTORS, lNCtuOlﬁg PERSONAL CIICUUS'IHCQS. TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS

No limiting factors or personal clircumstances known to the rater

SECTION 1. 2 DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section is provided as an aid to deacribing the individual as you sce him on the job, Interpret
the words literally. On the page below uare a scrics of statements that opoly in some degreo to most people. To
the left of ench statement is a box wnder the heading “category.” Read each statement and insert in the box the
cotegory number which beat tells how m»ch the statement applies to the person covered by this eeport,

X + HAVE NOT oosnv:o THIS: HENCE CAN GIVE NO OPINION AS TO HOW THE DEKSCRIPTION APPLIES 1O THE
INDIYIDUAL .

APPLIES TO THE lNDIVIDuAL YO THE LEAST POSSIOLE DEGREE

APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

CATEGORY NUMBER
APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE

BN -
IR

APPLIES TO INDIVIOUAL TO AN ABOVE AVERAGE DOEGREE " Z.( .
. APPLIES TO INOIVIOUAL TO AN OUTSTANOING OEGREE . "? i
CATEGORY STATEMENT CATEGORY | ‘ STATEMENT CATEGORY STATEMENT
1, ASLL 10 SCt AmOTwER'S . 11, MAS MIGHN STANDARDS OF 29, 1y €PPECTIVE 1w OVACUS.
l. . ?0INT OF ViKW 5 ACCOmPLISHMINTY h S10m8 ®:TH AsB0CIATLS
2. CAw wARE LRCI3IONS Om Hid ’ 22. 1MPLEMENTS DECIZIONS Ad.
12. swows omrarmaLiTy GARDLEIY OF Owm FEeLINGS

OFN ¥NEw NLED ARISLS

13, ACCEPTs aesrONsIeILY-
s

9. NAS imITIATIYVE 23 11 THOUCMTIYL QF OTHIeS

4. 18 ANALYTIC t# niS THImMR.
tna

T4, ADMITS N19 CRRORS 24, WORRS wEILL uNOEAN PACLSUNR

Ll
15, 4csromDs wELL TO suPia.
visiow

S. STRIVLY ConsTaMTLY POR
NES KNORLEDAL AmO IDl‘lI

29. DrsPLAYS JyuDCEwERTY

16. 00CY Mts 208 wiThOUTY
STAONO syPronr

0. ANOWS WnEN TO SCAN

26. '8 SLCyURITY COmMBCIONYD
ASSISTANCE . .

. ' ur
.ly COMES uP ®1fw SOLUTIONS 27. 1% versarine

. . Tt AL ®LTn PEOPLE P
7. cAn o€ Lowg wt L YO PROSLENS

28, WMI1% CRITICISY 3 COme

Ljte. 13 oetemvany stavcrive

B. WAS WMINORY FOR FACTS

29, PACILH TATAS SMOOTH. OPEAAS

¥9. THinas cutamy Yiom OF wiS OFPICH

(VN (V7 (VR U VO VO O 1

. 9. QLTS THINGS DONE

20. COMPLETLS A3SiguvwinTs 30. POLS mCT SEQUIRE 3TROMG
. WETHIN ALLO®ABLE TiwE A0 LONTINYOUS SuPCavEs
Limivs B s1on .

T (O T T P~ - (WO (WY

Wi MM M N W e

CAw COPEL @i tw CwCAGENCIES
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(SFer Frlled Im).

D

FITNESS REPORT (Pa

rt ) PERFORMANCE

FOR M \I"X\l\!\'\Tl\'F OFFICIR:

FOR NIE qrrx\'lmu This report is Jnl;m-d to help sou e
thie cvalustion to your supeevisor snd senior officisls.

__ANSTRUCTIONS

T Consult current instrntions. for commleting this report,

€

sress your cvaluntion of your subardinste and to trenwmit
Organiratioa polivy requires that you intorm the subordi-

can hele you prepare for

A discussion with him of his

nate where he stends with you, Uompletion of the repert
strengths ami wesknssses. [t in alvo organigation volacy thet you shos Fact Lof this renort to the employce except

undet comlitions apecified in Regulation. 20-370. It v rrcmn.h\! thet you cem! the entire form before completing
any estioa. 1f thiy is the Inttisl report on the mloyrf. it omust be cm*r(e\l and forearded to the Mlice of
Tertonne! na later ch-n 0 ‘l-vn after the date indicata! in idem & of Section A" below,

SECTION A, eu tau._
T ONAwNE ATE <

3.

LS — ]

GFFIC1aL PasiTION TITLE

ione Officer .

OF ST

&TSUAVICT DESTGNATION |

DATEC
LY
B

irae)

__Jaoques

lsSIl‘N\an

(Last) NG

__RICHARDSON

5. OFFICE DINISION BRANCH OF

ey v b

Jupan Slckien ALl L3 ezl

PRSI

reus)

7. GRADE ra DATL REPORY OUE N OP LN ERED AY "™™:§ REPORT (Intlu- ve Jdates)
Ga-14 | 2 INEE 20 0 S denbor 106
10, TYPE OF REPORT |-n|u I K R N T T I ) rccian (Spacily)
(Check one) VI avsua ] RIAETT anwA ALt
M

CERTIFICATION

SECTION 8.
™18 REPORT [x] HAS C_'] WAS N31 FLEN Sudey TO Tof INDIVIOUAL RATED.

1. FOR TMC RATESR:

TUE NOT SHoen, TAPLAIN Wy

N ¢ . v .
A, CHECK (X) APPRAPRIATE .STATENENTS:
r
THIS BIPOAMT RLFLECTS MY COM OPINIONS OF TH1S saihs 1F INTenvouAL 19 AatgD "tTaw CF 0m D, & waawiwo LET.
:\ Midual, . ST BAE STINT PO mMiM R 4 COP¢ ATTACWMAD 10 THIS RIPORT,
Twi® AEPIAY BULALACTS THl COWDINID OPINIONS OF WY1, @& POCANRST IR Ati ey fuAT TML RATED INDAZIPUAL EWNEY NOW
ANC PREVIOUS Sullevisoas, 1T OLaALTATY w13 U108 PLAFOCWANIE WLINIL (Specify):
TomAYE BIBTUSINO I TH Tl EWPLOYES WIS ITRINETSY
l!" STEARMENSED 30 TuAT wi An0O®S BxLAL wi STANDS. ‘
G, THiS ODATE € VIO GnPRINTED NaNg ‘n))‘:n R OF S F{NN180R] 0. SUPEAVISORTS arriCIAL TITLE
1 5 November 1955 (( 0(,"([(.( LLg L(,L(,Q) Chief, seviet Branch
2. FO@ THE REVIEAING OFFICIAL: RECORD ANY SUN:'I!TI\‘ TAFERSNCE OF J2INION @i Ta lhf >u’llvl$‘ﬂ R ANY OTHER Ine
FORVAT PN, wniCi WILL LEAD YO A REFYER UND[I!'A\&I\G 7 ?nlS REPORT,
. e s ———
e e S e Y
e e e e -
H Ty~ CAiz
g i
- b by, AL
i/ LR Y

AN ATTACKHED Swmit?

[ -comrenmuns

is reflected in the above section.

1 certify that any substantial ence of omnmn =it the supu\-u r

A THIS DATE 8. Tve( ainTrD N Ay NN S NATgAE AF QREV.E9ING JC. CFFICIAL TITLL OF REVIE@ING OFFICIAL
7y OFFIvIAL fite 4 ’L)/f' ('(,l ..,,m waritiens

SECTION C. JOB_.‘P_EBH'I‘L_\AC‘ VALUAYI&

1. RATING On GENERAL PERFORMANCE OF DUTIES t . >

DIFFCTIONS: Consider ONLY - the productivity am! effectaveness »ith whach the individual being rated has performed

nig duties "unn‘ the rating period. Compare him ONLY wath others Joirg sizilar work at 2 sisilare level of respon.

Factors other than productivity will de talen 1010 sccount lster in Qetuan D.

sibility.
V.« DCES NOY PERFCRW DUTIES ADEQUATELY: ME 5 tNTONPETENT. ’ :
2 . BARLLY ADLOQUATE IN PLIFORMANCE: ALTHOU®M <§ =AS waD SPLIIFIC a.uouce OR TRAINING. ME OFTEN FAILS TO
%) CARRY OUT RESPONSIBILITIES, < o~
3 . PIRFORWS WOST OF M1S DUTIES ACCEPTABLY. JIJaS SaaLuy REAEaLS SouE ANEA OF ®EARNLSS. .
STAT 4 « PERFORMS DUTIES N A COMPETENT, EFFECT!oE aaNNER.
;:nw S < A FINE PERFORVANCE. .CARKIES OUT WANY 24 ~t§ RTSPINSIBILITIES EXCEFTIONALLY SELL.
‘.‘(. 6 - PERFORWS WIS DUTIES IN SUCH AN OUTSTANIING WANNER TMAY <@ 1S .KIvALLED - ‘Bv ornavlisons xNOmy TO
n : THE SUPERVISOR. . [N 7 b7 e
COMMENTS:
v P4 Pk
- QEPLACES PREvivL S EOITIONS
" S, o .
Taoves 45 (Part 1) cr corws as avo ase wmicw  SECRET Performance (4

ARE ORSOLETE.
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. - S SECRET

(ehen Fylled 1=}

L;ﬂﬂl?”"'"'“ﬂﬂiﬁﬂf?ﬂlﬁﬂﬂ!ﬁ__nw_w_m__“

;-:u \.‘)-‘F\‘IF.I(-' .|u|qrf|,§f|9i;.5ﬁﬂ\>ﬁ‘!m-i- cating period.

DIRFCTIONS:
a. State in the spaces Lelow up to siw of the more inpor N
'lace the most important firsfs Do not jncluwle minor or wnisportant duties,
b, Rate perfnrmance on vach specific duty constdering ONLY effectivencas in petlormance of this apecific duty.
c. Foe suprivisors, ability to supcevise will nlways be rated ou a apeci icduty (do not cate as supervisors thoee
who supervine o secretary only). - . : J“ J 'l‘ m )
d, Compare in your mind, when possible, the individual being cated otflers rl\‘ siPre 3ame duty' at o
similnr tevel of ‘responsibility, . .o o
e. Two individuals with the same job title muy be petforming different duties. Uf so, rete thea on Jifferent
duties. - o . .
f. Be specilic. Framples of the kind of dities that might-be rated are: MAIl ROOM
ORAL RRIEFING . HAS AND USES AKFA KNOWLEDGE. “WF&-I\’YE!M'G‘Y"W’
GIVING LECTURKS DEVELOPS NE® FROGRAVS FREFARES Stwwdk} s
CONDUCTING SEVINARS AVALYJES I‘l_l’srll‘l- REFORTS © TRAVSLATES GrReAY
WRITING TRCHNICAL RETORTS . MAVAGES FILES DERRIEFING [URCES
CONDUCTING EXTHERVAL 1LIA1SON OPERATES KADIO KEEFS BONXS
TYFING COORDINATES WITN OTNER OFFICES * DRIVES TRUCK : .
TAKING DICTATION . WRITES REQULATIONS WAINTAINS AR CONDITIONING
. SUFERVISING I'REPARES CURRESINWDEVCE . ’ EVALUATKES SIGVIFICANCE OF pATA
4. For some jobs, dutics muy be broken down even further if supeevinor considers it advinable, e.g.. comhined key
ond phone operation, in the case of a radlo operator. -
1+ INCOMPLYENT IN THE FI.I!'ORU‘NC( Of THIS DuTY L 'lH;DRU’ ™is Dul"l;‘ -l;. ;i:";;l\bl'n‘u V—!-'d-\‘l_l—‘
2+ BAMELY ADEQUATE IN THE PEMIORMANCE OF TS FOUND IN VLAY ‘FRAW INDIVIDUALS HOLDING Sivis
OLSCRIPTIVE outy LAR jOnS
RATING - 8 . PLRFORMY THIS Ouly ACCLPTABLY 7 + EXCELS ANYONE ¥ KNOW tN THL PESFORWANCE OF
NUMBER 4 . PERFONMS THIS DUTY 1N A COMPETENT MANNER © o THES puTY
s . PLRFONMS TH1IS OUTY Ih SUCH A 1 INE WANNER I
IMAT HE 15 A DISTINCT ASSET ON MIS 408
srtciric outy wo. 1t CaAatinc]srecreic outr wo. 4 . S Y TS
NUVBER : NUVBER
Deputy to Rranch Chief 5 Suzervisving | o
sPLCIPiC DUlY WO, 2 n"lﬂg sPaCieac Oufy wNO. 8 RATING
Conducts Foreign Liaiscn. nupnen Erenares COrrestomience and MoeR
: Ao} Tepert: hd
sPacieic outr wo. 3 RATING[3Ptciorc outy wo. 6 RATINT
Frepaces and manages projects Nuvace Eandles admin routine : R
— DY [P SRS e
3. NARHATIVE DESCRIPTION OF MANNCR OF 408 PERFORMANCE
particularly those which nifect development on present job.

UIKP‘[‘F_INS: Stress streengths and wenkneases,

r work in this Organi
>

subject hae teally superb patural equirmoant fo
at and affinity fcr the tnings.

ta terms of mental capacity, seychalccical -

afd peeple he coms againast. ie tops this eff w th-induslry and language
ability among other nat ral aptituiec, <n the debit side and measured against

the bast, he is a bil shy of huncr and parsanal understanding in seme situations.
qualities which mitigate morz against acceptubitity than job cempatenco. '

SECTIOA O.

TSUITABILITY FOR CURRENT JOB 1N ORGANIZATION -

DIRLCTIONS:  Take into account
p_anuient personal characteristics or
pare him with o

here everything you huow about the imlividurl. ... produstivity, conduct in rhe jod,
habite, special defecis oc talents....and how he fits in with your tcan. Coms

thees doing similar work of aboul the same level.
ME SHOULD BE SEPARATED

OEFINITELY UNSUITABLE -
L A0ULD NOT wMAvE ACTEPTED =1 1F ) HAD KNOWN WiAT ANO® NO®

t

N 2 «+ OF DOUBTFUL Sul TAAILITY. .
7 3 - A BARELY.ACCLPTABLE EMPLOYEE.
RANT HIS SEPARATION

L.BELOM AVIRAGE BuT @1TW NO WEAKNESSES SUFFICIENTLY QUTSTANDING TQ SAR:

‘fv AS MOST PEOPLE 1 AND® IN TNE ORGANIZATION

. 4 . OF THE SAWE S TABILY
T RATING S . A FINE EMPLOYEE - HAS SOmE OQUTSTANDING STRENGINS .
. NUMBER 6 < AN UNUSUALLY STRONG PERSON IN TLRUS OF Tl ﬂ(g;)lnl‘('lli OF THE ORGANIZATION
. . 7 - EXCELLED OV ONLY A FEW N SUITARILITY FOR POIRS I\ THE ORGANIZATION

]

EXPLA : - . .
XPLAIN FULLY:  guiioct 1s an all around perfcmner capable of a orimany.

S IwOIVIOUAL BETTER SUJTEO FOR WORX Ik SOME A P Esivion in tmr omcanizationt  [TJ e T ~s. 1% ves.
in olace of

. kis present sccondary, responsiniiity.

v

’ ' - SECRET -~




| -  SECRET B
o ) ) (hon Filled In) Farea 1
oo ' FITNESS REPORT (Part 1) POTENTIAL o |

~ —_INSTRUCTIONS

A

| S— -~ ——
FOR TUE AﬂllxlSﬂ‘.\TlV? OFFICER:  Consult current instructions for completing this report.

‘and to eppropriate carecs mansges

FY¥ TIUE SUTERVISOR: This teport is a privileged communication to your suprrvisor,
it is NOT to be shown to the

oent an«! personnel officials concerning the poténtial of the employce Leing rated.
toted ‘employee. 1t in recommended that you remd the entite teport before completing sny question. ' This report i
to Le completed only after the employee has been undes your supervision FOF AT LFAST 90 LAYS. I Jess then 90days,
hold and complete aftcr the 90 days has clapsed. Jf this is the INITIAL FHYKT on the emplogee, however, it MUNT be
f cd ta the OF no later than 30days after the due date imndicated in iten 8 of Section “7* bLelow.

completed and forwasd

SECTION E. . o . _GENERAL

T, NAVL (Last) (Firest) (“ll‘d") 2. DATE OF BIRTH 3. SEXx <la. SERVICE DESIGNATION
' RICHARDSON JACQ 20 Jane 1924 ! DI

N e i~ oy s e

6. OFFICIAL POSITION TITLE
) Ar2a Operations Cfficer
PLR100 COVERED BY Thts FLPORT (Fnclusive

.. on|cl.'n|\(|s|o~/oin~cn-ot~ ASS I GNWENT
Japnn Statien (REDNO)
7. GRADE | ®. DATE REPORT DuL IN 0P

2014 . L)1 Teteber 190525 4o 30 Lo torber
3. IYPCL OF REPORTY [TIRIETS MeABtIGRMINTa P LAVISON srtcray (Specily) i
; - 1
VCheck one) NI svwonn SrassiuwvEinTotwPLOY L !
SECTION F. X .
Y. FOR _THE _RATER: | CERTIFY TMAT Miis REPORT T OF N INDIVIOUAL BEING RATLD
TS DATC 0. TAPeTSOR_PRINTED MAML ASUCERUANTL TSOR[C. SUPLNVISOR'S OFFICIAL fITLL
SN K ’ Oy i ) 4 T .
1 5 Novaepber 1970 Vg A~ aAd 2 U«co) Chief, Soviet Branch
NCL OF UPINICN 10 ATTACHLD MEMO.

voa_ e REA FICIAL: 1 MAVE REVIEWID Jii% REPORT AND ANY DIFFE
MR Ll AANUE SN 4 R AN N ANy O N ]
“Teis DA 8. 1vFEO OB PRINTCO Naydrand 5iGnptulm 0F REVIEWING Jc. QFFICIAL TITLE OF REVIE®ING OFFICTAL

21 November 1999 °'”c”z’(~(/ N apd Ll e e | shiebstaucoitiong
SECTION G. . __,_,_tstgyﬁ’og}by_tgug/] ] :
, 1 v

P, POTENTIAL TO ASSUME GREATER RLSPONSIBILITIES -
VIRSCTIONS: Conmidering others of his grade and type of assignment, rate the employee®s potentinl o assume greater
reeponsibilities, Think in terms of the kind of respontibility encountered at the various levels in his kind of

work.

ALREADY ABOVE THE LEVEL AT wHICH JATISFACTORY PCRFORVANCE CAN BC EXPECYCD
HAS REACHLD THE WMIGHEST LEVIL AT ®MiCH SATISFACTORY PERFORMANCE CAN RE CXPECTED
MAK ING PROGRESS. BUT NEEOS MORL TIMf BLFORE HE CAN BE TRAINED TO ASSUME GRCATEA RESPONSIBILITIES

1.
? .
3.
7 4 « HEADY FOR TRAINING IN ASSUMING GRLATI R QESPCNSIBILITIES
s -
6
T .

WiLL PROBAALY ADJUST QUICKLY f0 WNARE RESPONSIOLE DUTIES WETHOUT FURTHLAR TRAINING
ALHEADY ASSUMING MOAE RESPONSINILITIES THAN EXPECTED AT WIS PRESENT LEVEL
AN EXCEPTIONAL PCASON WHO 15 ONL OF ful FL® #HO SHOULD SC CONSICELRED FOR EARLY ASSUMPTION OF MICHER

LEVIL RESPONSIBILITIES

RATING
NUMBER

2. SUPERVISORY POTENTIAL :
DIRECTIONS: Answer this Aquestion: ilas this.person the ability to be a supervisor? (1] Yes [ Noo If your
snswer I8 VES, indicate helow your opinion or guess uf the level of supervisory ability this person will resch AFTER
SUITAHLE TRAINING. Indicote your opinion by plncing the number of the descriptive rating below which comes closest
to expressing your opinion in the appropriate colunn, Jf your rating is bnsed on obiserving him supervitse, note your
reting in the “sctual® column, [f based on opinion of his potential, note the reting in the "potentiel”™ column,

OISCIIPYIV.! 0 - HAVE NO O’INDVO‘N ON MIS SUPLRVISORY POTENTIAL IN THIS SITUATION
RATING 1 « RELIEVE IADIVIDUAL WOULD BE A ®LAR SUPEAVISOR IN THIS KiND OF SITUATION
NUMBER 2« BELICVE INDIVIOUAL #wOULD RE AN AVLRAGE SUPEAVISOR IN THIS KIND OF SITUATION
3+ BELIEVE I1NDIVICUAL WOULD BE A STRONG SUPERVISOR IN THIS SI1TUATION

AC TuAL POTENTIAL DESCRIPTIVE SITUATION .
A chous 03imé Imt BA3IC Jo# (teuck drivers, stenographers, technicians or professional spe.
2 ) cialists of various kinde) ewt sl COMTACY @) TH IMWIDIATIL SUBSEIINGTLS 43 FRioUENT (Firat line
supervisor) ) - | . :
;,‘ ' A LROUP OF BLSEAYISONS w0 DIRICT Tud ®asicC 108 (Second line supervisore)
. A GROUPF, WNO waY OR MAY NAT S SUPERLI0R3, ¥miCH 43 RESPONSIOLL 700 MAJO® PLANY, LAGAWIZATION
3. ano PovLtiv (Executive level) .
g oo 15
2 WHED COMTACT @i YW twWwiDIATL JUBOSDINATES 13 NOT rFecoutnt
3 VAN (MWEDIATE SUBORDINATIS™ ACTIVITIES 4RL DIVENIE SND .(’o c,ncyr ’apug‘.n xa-
(. ¥ . + . -f
3 #rnly twNE0IATL JUBORDINATIY lICLUO.‘ MIWBLaS OF TuE QPP OSITE 34X
¥
otutn (Specify) O BEYRRFTCR TR 1 1

NEPLACES PRE o S EDITIONS . .
sav . 45 (Part 1§)or rones 43 avo 4se. micn SECRET Potential o
: ARE Olsgtt'(



_ SECRET - .
(®ren Filled In) T . N N

INOICA’(_ THE APPROXNIMATE NUMBER OF MONTMS Vkl--hllﬂ' IMPLOYESE MAS ll‘.l‘ vNlEe YOUR SL’?'H\'!SIOV_ .“ . -
Six . : . OFFICE OT-PERSONMRL . |

€. COMMENTS CONCLANI™NG <Gt mllL

~Subject-has a hioh'all around petential. ith rose Rl
bulow, he tends to supvort subendinates from his own cn:.,g
to bring them along the hard way, and a neral tendency to aveid the categerical
. L. o {l" 6 0o 5. > « Yo . °

no buth.t.n:xncic casily correclable MAIL ROON

SECTION M. . FUTURE PLANS
1, TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THi IND IV IDUAL

Reutine refresher training as appropriate.

2. %OTC OTHER FACTORS. INCLUOING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNT IN IanV!OUlL‘!-;;:L.( ATSIGNVENTS

All normal. Me 1imiting factors.

DIKECTIONS: This section is provided as an aid to describing the individual as you see him on the joh. Interpret
the words literally. On the page Lelow are o scries of statements that apply in some degree to mast people. To
the left of each statement is 8 box under the hending "category.” Read cach stetement and insert in the bos the
category number which best tells how much the statement applirs to the person covered by this report,

X+ HAVE NOT OESCAVCO THISs HENCE CAN GIVE NG GPINION AS TO nOW Tnt DISCRIATION APFLILS YO THE

SECTiGA_I. DESCRIPTIUN OF IROIYIVUAL

: INDIVIOUAL .
1« APPLIES TO THE INDIVIOUAL YO THE LEAST POSSIBLE DEGREC
CATEGQORY NUMBER 2 « APPLIES TO INDIVIDUAL TO A LIMITED DEGREE ’
3+ APPLIES TO INDIVIDUAL TO AN AVIRAGL DEGREC ‘
4 + APPLIES TO INDIVIDUAL TO AN ADOVE AVERAGE DEGREE
3 - APPLIES TO INDIVIOUAL TO AN OUTSTANDING DEGRLE
CATLGORY STATEMENT CATEGORY “STATEMENT . CATEGORY STATCLMENT
T. a9LE 10 366 AwOTMER‘)Y V1. Wa3 16w STamDAROS OF 21, 1% TreECTINE 1w DVBCUD.
4 PO0INY OF YiILW® ) ACCOMPL I SmMENT a J10NS @1 tw S330CIATLY
2. CAN wARE DLCIIIONS Ow i3 g . 22. IuPLIMINTA LECInIONS ME-
4 OEN WNEN NLED ARI3EY 4 '-:_' Anowi oficiNALlTY 3 SAROLEYY ar OOn FEELINGS
. ACCIPTY @4 . .
5 _). HAS ImiTIATINE 4 "‘, '::‘ : Aroszieny X 3 23. 1y C-OUC-"VL 07 OTHENY
5 4. ::‘uuvnt EnoM1S IMIwee 3 T4, AOMITY wid ERRONS . 4 24. wosnd esiL u.:xn. ragsasyrs
- 5. STRIVES ComiTamTLY row 1S, etsromps wiLL 10 suPte.
5 MEw KNOWLEDGE ANO 10LAS A vision 4 B3 orsruavy susedsiey
6. AnO®I exnin TO SC(x . 18. 2083 Wt 308 ®iTuour
4 ASSISTANCE 5 Ataona susroer 4 6. 1% stcumte “_.‘“"‘.
17. COMES UP w1 7w SOLUTIONS
] 7. CAm QU ALOWD ®)Tw PUOPLE ) Yo $80OLEES 5 27. 13 vtesafie
5 . 8. MAS MiwOAY FOQ FACTS 5 8. 13 OestavanT a 28. :::v:‘::::tli- 13 tom-
. . : - . . 29. FACILNTATES 4wCOTw OPEAA.
5 (9. GETS TNINGD Dd0wE 5 19. Twinxs CcLEAALY 4 . 119w 0F Wit 0 ca
) . 20. COMPLLTES ASSIGuMINTS 30. DVES mOT Mty STEONG
v 10. CaAm cOPL Wi'Tn (wlBgrnCHES 5 MIN _ALLOUSABLE Tiw( = . SONTINUOUY SUPLANI.
A - _ : Vs a srow
.o ' . ~ : Lo
. | ., SECRET e

e



SECRET

(Phen Filled In)

FIELD FITRESS REPORT

The Fitneas Report le an importent factor inm organisetion pereonnel senagement.
1. The organisation selection board with inforaation of value ehen considering the applicetion .ol en

individuel for memberahip in the career stall: and

2. A periodic record of job performance ae an aid to .the effective vtilization of personnel.

It seebe to .'o;ldl-:

Qquacter

etrengt

eevignn,
you. hase privery

TO INE FIRLO ACWINISTRATIVG OR PERSONNIL OFFICER: Con-
sult current faeld administrative inetructions regarding
the initaation and 'llugln“l.l of this report to head dlyl

TO TN® FIRLO ['PEIVISOR:
attempting to cosplete any {tem. As the supervisor who ' pa
directs and reviews (he work of the -individual, vy

responeibility for evaluating Miw M frequent discussions of hisBYord, so (NDATE # 44

Ne, weakmesses,

Fied Repaal

IT IS OPTIONAL WHKTHER OR NOT THIS-FIINESS RE)

INSTRUCTIONS

wal .hes been “yunder your
you -will -colleborna
previoue eupervisore (o°8

and cosplete. Pn-u;.,.l

Read the entite form before current -upuvlul

revpaled by Nis day.to-day activities,
supervieion for leas than 2

il_precticable, with hie
‘REQ-- cepoet ie accurate
ity rents with the

It iv assumed thet, throughout the
{dyal Nas_been unitey youe eupervision,

1t thie Individ-

#nd one the« job efflectiveness c_n erfpl woy Ae knows shere he otands, 29 NOV ‘955

Posted Pos. Control

heave di uh-"od youre

supervisary reaponsihililige

orT 42,1924 B, WM o 'ﬁ/ 7/5";'

SECTION

BLANY + FOR NEADGUART

'\ “'§£/L

stx |9, anvvct DERI(MATION

SL pn - 1. DAYC OF O1RTH |2,

(1) FI, (2) PP

4. GHo

G

/

'fb‘

STATION Ol.all.NlI‘ION (Current)

USSR Base, Tokyo

SR S04

¢. DUE OATE oR‘

¥ .30' Septenmber 1955

TMIS REPORT

17 February - 30 September 1955

7. PiRIOD COVERED BY THi3 RiPONTY (Inclusive dates)

SECTION Il (To be coopleted by field supervisor)

1. CURRENT POSITION

Chief, USSR Base, Tokyo

DATE ASSUMED RESPONSIDILITY FOR POSITION

2.
O13¢.0] ' 12 Pelsuary 1590

LI

4

uo~1 vise systen of develorment =

Congult wiih o
areR, govamasn
4',’ a

Saglt

STATE Tn{ SPECIZIC ASSIGNMENTS OR TASKS WMICH ARE TYPICAL OF THOSE GIVEN T0 THE ENMPLOYCE DURING THE PASY TMARCLE
TO SIX MONTNS (List In order of frequency)

- s .
¥ amapal tms = s oend
Pt Yol Wbhl Nl AHCE AL

G 1'1 L

poozer adaluieizalion

- Ao
ner =Y T ATH

CRT ."\K

explaitation of operatioinl Yesic,
of operatious, including

wriih other KU_ARY olemen s
V.Wu approzriate, wilh

wiita aiex speclalicics,

e "", "!‘.3 N A.t’)!‘

.

wiils cn target

PERRI .
SECTION 1)l (7o be completad at headquurters only)

DO NOT CONPLETE - FOR HEADQUARTERS USE ONLY

AUTHﬂTICAYION OF REPORYT AND SIGNATURES

L 'i". g g B ){ 2, w oF

FFICLAL IN FIELD (True)

407

3. THIS REPIAT m wAs (] wAS NOT suown T0O %: INDIVIDUAL BEING RATLY. p7A

F4. DATE RIPORY AUTWEN.
TYICATED AT WQS.) '

I (S

S. NAME AND SIGNATURE OF Amums;znuu or P omu /ucu AT“(ADQUAIHI!
rfures

0" 2ED, w lUm:HTICA'! ErYNESS “[/.' ° s
; ~ . WVW
' 4 -

'po,nor(%oxnm - FOR-HEADQUARTERS USE ONLY

FORM NO.
1 oJuL 54

45a

SECRET

ie)




- ot 0

3

SECRET

(Dir Fitted tn)

. s SECTION MY - {0 ™ S pp s L.

JOn the 1ert hand 2ide of the p

Thie wectlion iv provided an on aid in describing the irdevifual. “Your d;.rripPlen " qor ;;r};‘bi.F;'or onfavoradie
in iteell but acquirea Its oesning in relation to @ pasticelar jobror assigneeat, The descriptive weeds are to de

interpreted literally, .
@ below are a serive of statesents that .” ?3 nbt d st people. On
the right hend side of the page are foir msjor cetejories of descriptions. T’r Yoaltd Ngm-'ss:anpry is di-
vided into three small Blocks: thie s to allow you to -make finerdistinctions if yve %0 desire. Lood et the stales
®ent on the left o then chock the-cafeqocy ‘om the right.maicd best tella how wuch the atatesent applies to the pere
son you are rating. Placing an X in tAe "' Not Observes : column means yoo Veve mo opinion en whether ® phrase
applies to 'en indeviduel, "Placing en " X in the “Does Vot Apply ** coluan meanw ﬂuumw the definite opinion
that the description ia not at all suited to the individeoal. i B ‘

STATEMENTS CATEGORIES
NOT DOES [ APSLIES TO A | APPLIES TC A | APPLIES TOC AN|APPLIES TO AN
0B NOT LIVITED -NEASONASLE | ASOVE AVERAGE | OUTSTANDING
. wn | SERVED AFFLY TEGREE ..DEGREE DEGREE DEGREE
w - Y
A. ABLE TO SEE ANOTHER'S - g . - ] ] l l : [ i
POINT OF.vIEY. 3 - - 1
w

|

0. PRACTICAL.

1. A GOOD REPORTER OF EVENTS.

T =
-

l
l
1
l
l

2. CAN MADE DECISIONS ON HIS Owy
WHEN NEED ARISES. ;.

3. CAUTIOUS IN ACTION, .

4. HAS INITIATINE,

8. UNEMOTIONAL.
A

e [ ey [ TUSOU I PR I SRS r.- b o | Yoo

6. ANALYTIC In M1S THINKING.

e e

7. CONSTANTLY STRIVING FOR NEW
KNOWLEDGE AND 1DEAS.

8. GETS ALONG WifTw PLOPLE AT ALL
SOCIAL LEVELS.

9. HAS SENSE OF NUNCR.

10. KNOWS WHEN TO SEEX ASSISTANCE.

I

1. CALN.

12. CAN GET ALONG ®ITH PECPLE.

abaite Bl S [l BRI T [ ST I SRR o S

13. MEMORY FOR FACTS.

14. GETS THINGS DONE.

13. KEEPS ORIENTED TOWARD LONG

TCAM GOALS.

1

el s ] .

16. CAN COPEC ®1TH EMERGENCIES.

S S O O VO L

T
]
|
[

{
I
l
l
l

o
11 e e e e ] e ] b b ] e L

i Fa e o e F o E T R F S o ) ) I

[
[
l
l
[
I
!

i
Ny

24. EVEN DISPOSITION. » :

17. MAS MIGH STANDARDS OF l : ! H [x
ACCOMPL I SHMENT.
18. HAS STAMINAL CAN KEEP GOING I i (Xl T
A LONG TimE, !
. j T 1 h
19. MAS WIDE RANGE OF INFORMATION. i E i ! Ix{
. ¥
T T i T
20. SHOWS ORIGINALITY. i E * r-} ,X | [
. » i y 8 -
21. ACCEPTS RESPONSIBILITIES. ] ! | * I)Q
22. AOMITS WIS ERROAS. H f . l ] K{ {
T H i i |
23. RESPONDS WELL TO SUPERVISION. . L i ! : :
. o T cwmb amem—
' i :

“e

28 _JHLE TO DO »1S T8 &1 TeIuT i i H
S1RONG SUPPDRT. . M @
‘ SECRET :




3.

3s.

CLEAR THINKING.

COMPLETES ASSIGNUENTS WiTWIN

TJe WA TNk on wis reer. I l 1' : I l
T S, oo e l AL L]
I e & [ L X[ |
0. Toven wimnes. [ .|
© §30. OBSERVANT, J )I(I l :
!|:~ CAPABLE. I . Ix I
| L.
1 1

ALLOWABLE TiME LiIMITS.

REALISTICALLY.

CVALUATES SELFP

BELL INFORMED ABOUT CURRENT

LYENTS.

-
.

Js.

._-—..._4—__..__..__

OTLIBERATE,

—

EFFECTIVE IN DISCUSSIONS wiTH

ASSOCIATES.

IMPLEMENTS DECISIONS REGARD-

LESS OF OWN FEELINGS.

9. THOUGHTFUL OF OTueRs. .
40. WORKS WELL UNDER PRESSURE. B - i . ’
41 DISPUAYS JUDGEWENT. _ ] ! {
42. :‘::fs CREDIT ®MERE CREDIT 1S r I [xj
€3. NAS ORIVE. - l ] K[ l
44. 1S SECURITY C;Ngclo‘l’. ]-‘-l‘ x I '
48. VI'SA'lL(. — » : IXI

47.

48.

49.

30,

M1S CRITICISM I3 CONSTRUCTIVE.

ABLE TO INFLUENCE OTMERS.

FACILITATES SMOOTH OPERATION

OF MIS OFFICE.
00€S NOT AREQUIRE STRONG AND

r-—._‘.__.__F L .

CONTINUOUS SUPERAVISION.

- ’ '
e L

-

‘A GOOD SUPERVISOR.

SECTION ¥

+ WHAT ARE HIS OUTSTANDING STRENGTNS?

Neposm’ S a4 m A op
wrALLe ARCrdL Jone of T e

+ WHAT ARE NIS OUTSTANDING WEAKNESSES)Y

SECRET




SEC
(¥hen Friled In)

1€, AuolCA" 1F YOU THINA TwAT ANY SINGLE SN\\G'-« OR WLAKNESS QUTSEIGHS ALL OTMER wn}« uno'cs.

T oF DEQQUQVtL

D. DO YOU FEEL THMAY WE RECUIALS CLOSCE SUPCRYISIONY

WHAT TRAINING DO YOU RETCUNEND FOR THIS INDIVIOUAL?P

.

-

OTHMER COMMENTS (lnduno hece ‘moul traits, specific habits or characteristice not covecred olu'hon in the
teport but -Mch Rave o buun‘ on effective wtilisation of this person): :

SECTION Vi

Read all descriptions defore rating.

Plocc " X" in the wmoat appropriate box uader subdsections A,B.C,a0

DIRECTIONS: Consider only the skill with which the
person has perlorsed the duties of his job and rate -
hin accordingly. .

.

OOES NOT PCRFORM DUTICS ADEQUATELY: WK IS

INCOMPETENT,

BARELY ADEQUATE IN PERFORMANCES - ALTHOUGH ME

MAS HAD SPECIFIC GUIDANCE OR TRAINING, WE

OFTEN FAILS TO CARRY OUT-RESPONSIBILITIES

COMPETENTLY,

PERFORMS MOST OF N1S OUTIES ACCEPTABLY: OCCA.

STONALLY REVEALS 3S0ME AREA OFf BEAXNESS,

71 ¢. PERFORMS DUTIES 1N & TYPICALLY COMPETINT,
EFFECTIVE MANNER,

[T s arine PERFORMANCEL- CARRIES OUT MANY OF WIS

RESPONSIBILITIES CACEPTIONALLY WELL.

(Y] 6. PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING
MANNER THAT WE 1S EOUALLED BY FEW OTHER PERe

SONS KNOWN TO TwE ARATER.
INDIVIOUAL BETTCR QUALIFIED FOR WORK IN SOME
Yts. _1F YES, WHAT?

18 T™HIS
oTHER AREAY [TV me

Cv DIRECTIONS: Besed upon whet Ne Aay ‘said, his actions,
and any other Indications, dive your opinion of this
personts sttitude toward the orgenitation,.

—3».

SoWILL OEFINITELY LEANE THE ORGANT ZATION AT THE
FIRST OPPORTUNITY,

{ | 2.. HAS STRONG NEGATIVE ATTITUDKL TOWARD ORCANIZA. °

TiON. ..  JAKED BY RESTRICYIONS...REGARDS AGENCY

AS A TEMPORARY STOP UNTIL ME CAN GET SOMETHING

OETTER, i

TENDS TO HAVE AN UNFAYORABLE ATTITUDE TOWARD

T™HE D.GAMII"JON».IDNIII_I\ L Ililiﬂl Rt TQA.

TIONS. . .WILL QUIT 1F TWESE CONTINUE,

H1S ATTITUDE TOWARD YWE€ ORGANI ZATION IS INDIF.

FERINT...MAS “WAIT MND SFE™ ATTITUDE..WOULD

LEAVE IF JOMEONE OFFERED NIM SOMETHING OETTER.

TENOS TO MAVE FAVORABLE ATTITUDE TOWARD ORGANI-

IATION. .MAXKES ALLOWANCES FOR RESTRICTIONS

IMPOSED BY WORNING FOR QRGANIZAYION..THINKS

IN TERMS OF A CARLLR 1N THE ORGANITATION.

CEFINITILY MHAS !’AV\?RAKN.I: AYTITUDE TOWARD THE

QRGANI ZATION, . BARRING AN UNEXPECTED OUTSIOE

OPPOKTUNITY, WILL PRIBaBLY ENOEAVIR TO MAKE A

CAREER IN THE ORGANIZATION,

HAS AN ENTHUSIASTIC ATTITUOE TOWARD THE ORGAN-

LZATION. . WILL PROBASLY NEVER CONSIDER WORKING

ANY PLACE BUT IN TNE QRCANIZATYION,

MNAS AN ANTAGONISTEIC ATTITUDE TOWARD THME AGENCY

s 0
(men Y
e

X s.

/

"B. DIRECTIONS: Considering othees of this persvn‘s grade
and type of sssigneent, how would you rate him on
potentiality for assuertiva of greater responsibili-
‘tios normally indicated dy promotion,

HAS REACMED THE WNIGMEST GRADE LEVEL AT wMiCH
SATISFACTORY PERFORVANCE CAN 8E EXPECYED.

2. IS MAKING PROGRESS., BUT NEFOS MORE TIME IN
DI(S(NY GRADE BEFORE PROMOYION TO A NNDO(I
GRADE CAN BE RESOMMENDED.

3. 1S READY TO TAXE IN RESPONSIBILITIES OF THE
NEXT HIGHER GRADE, AUT MAY NEED TRAINING IN
SOME AREAS, .
WilL PROBABLY AD ST QUICKLY TO THE MORE
RESPONSIBLE OUTIES OF THE NEXT HIGHER GRADE.
8. IS_ ALREADY PERFORMING AT Tn( LEVEL OF THE NEXT
HIGHER GRADE.

6. AN EXCEPTIONAL PEISCN #HO IS ONE OF THE FEW
WHO SHOULD BE CONSEIDERED FOR RAPID ADVANCE-
MENT, '

1

DDE}U U

b4
.
)

0. DIRECTIONS: Consider everythiag you know adout this
person iv making your cating..3kill in job dutieas,
conduct on the job, personsl Tharacterintics or
habita, and special defects or talents,

OEFINITELY UNSUITABLE » NI SHOULD BE SEPARATED.

2. OF DOUBTFUL SUITABILITY..WOULD NOT MAVE ACe
CEPTED HiM I1F Mlﬂ l\&‘" WNAT | anOw No'.

3. A BARELY ACCEPTABLE EWPLOYEE..DEFINITELY BELOW
AVERAGE BUT WITH NO SUAANESSES SUFFICIENTLY
OUTSTANDING TO WARRANT KIS SEPARATION.

4. A TYPICAL EMPLOYEE..NE DISPLAYS THE SAME SUITA-
BILITY AS MOSY OF TWE PEQPLE | KNOW IN THE
ORGANIZATION,

S. A FINE EMPLOYEE - WAS SOME OUTSTANDING

STRENGTHS.

AN UNUSUALLY STRONE PERSSN IN TERWS OF T™E

REQUIREMENTS OF THE DXGANIZATION.

7. EXCELLED BY ONLY A.FEW IN SUITABILITY FOR WORK

IN THE ORGANIZATION. |

d00 0 000

od o’
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- PERSONNEL EVALUATION\REPORT'

SERET - eis e T o

%, i
m SECURITY |!(Okﬂlftnl_-————“" . -y ’7 DAIE

TSt

Jteme § through 6 will be cospleted by Adminietrative or ’yllonn'liO"[{'ln
10 NAME  (Last) tFlesty - (wigdie) |2, GRADE 1. POSITION TITLE
Richurdson  Jacgues 3§G. - GS=13 Arca Ops, Officer CD-FI
w. OFFICE STAFF OR DIVISION © | sranew 3 otPisi. | 15 FIELD, SPECLIY STATION
DDP - SR SR/S U | s YV {X ) :
5. PERIOD COVERED BY REPORY 6. TYPE OF REPORT
From To T nitien . cb AMnual : C ) speciat
18 July 1953 17 July 1954 ' :jl-lstlgnf-ont — Reassignment of Supervisor

Ttess

7 through 10 will be ¢qnnlqu by the person evaluated

Jo LIST YOUR MAJOR

OUTIES IN APPROXNIMATE ORDER OF IMPORTANCE,

13 July 53 - 31 Jan 54

1 Feb 54 - 17 Jul 54

tiame of Course

a. lunage and direct the

b. Assist the division ¢

c. Aosist the division chie
station ectivities.

a. Establish new domest
b, Develop and manage opera
treatment by qualified pe

- . (3) expeditious movement of finished intelligence.
2 y a n.g ; qovernne and_foreipn IS. ‘

> 3
8. LIST COURSES OF INSTRUCTEON COMPLETED DURING REPORT PERICD.

- activities of an overseas opersting brench.
hief of operations in the planning of new and

ic activitles brunch.

WiTn A BRIEF OESCRIPTIUN OF LACHW. OMIT MINOR DUTIES.

contlnued oper'ns.

f in personnel programaing in support, of branch and field

nsuring (1) conbinﬁity of

ticnal program of this branch, i
gence requivements, and

vsonnel, (2) processing of intelll
ar enents

Location Length of Course Cate Completed

CE course

Counterespionagoe (OTR)

(In addition to the duties indicated in
(advanced phase) aporoximately every six woeks.)

Washington

3 weoks 22 January 1954

§7 above, I also give a 3-hour lecture at the

5. IN WHAT TYPE OF WOR

ment where I could apply th
19} 1gh foeatr RGP FSuPuks B Fo
My work at headquarters has becom
abilities and opportunity. for direct contac

ARE YoU FRTWARTLY INTERESTEOT [ am primarily interested in a forelgn a
e various esp}onnge and CE technlques
OGP LR FRANGUATIFIER A ons 1apTiTuve, wosLeDGE, 3KILLS.

ssign-
i+ hes been my wespon-

e somewhat narcowing in that T &n losing language
t with foreigners. .

10.

3 July 1954
T ULATE

SIGNATURE

Tteme 11 theough 12 will be completed by Supervleor

operational pr

responsibility is of a b
and his ju@(nent ond motl

11. BRIEFLY OESCRIDE TAIS PERSON'S PERFORMANCE ON THE MAV

iichardson is a superior
precise, ‘and energetic,

and brings considerable jnarination and foresight to the
oblens confronting hinm, His concept of staff orgznization and
ish caliber. In handling personnel, he is perceptive
wation are of the highest quality,

OR DUTIES LISTED UNDER 1TEW 7 ABOVE. .
of ficer in the performance of his duties. ie is efficient,

ond seriov

FORM K0,
NAY 1982 37-182

Over) )
! )
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| SECURITY INFORMATION .

412

IN WNAT RESPECT 19 TWiS PERSTUNTS *yRFIIMANCE 0w PRESENT JO8 M23T NOTICEABLY GOOD OR OU'SYAIOING'

This officer has been cutstandine as a stalf officer, He dv wms mally ‘talented in

his ba_lnncirr of Jurirdiciicnsl ecuities, This ability rcflectc a broad compctence,

}*0‘ cvcr, and thould not e cansirued so as to limit his future duties. '

1.

0N WnaAtl ls'(C' OFf PERFORMANCE SmdRi0 Tmi$ '(lstl COBMCENTRATE EFFORT KR SELF IMPROVINENT?
This officer's devotian to his duties and professional convictions smctines inclines|

him toward inflexible declarations of position. This fault, a ninor one in officers of

considerable potential, will be corrected by incressed responsibility and experience.

1%

COMMENT ON THIS DERSON®S ALY TO NANDLE GREATER RESPONSIBILITIES now CR Ik THE CUYU.[.
This officer is prepared for premotioan and for incrgased respon.aibilities i.n command

or staff duties,

19

ARE THERE OTWER CUTHIES wniCw BETIER SUIT TRIS PERSON'S QUALIFICATIONS? (Reccamend appropriste resssignment, if

possidbledt

Richardsen is presently well nlaced. See below.

18+

WHAT TRAINING OR ROTATION 0O YOU RECCwwInD FQOR T#iS PERSONT

Soth are vlanned in the next six months.

2 <A\ S .

Tradecraft training and a field assigmment.

17

\F PERFORMANCE DURING REPORT PERIJY nA3 BEEN UNSATISFACTORY, TRERE 15 ATTACHED COPY OF MEMORANDUM NOTHFYING THiS
PERSON OF UNSATISFACTORY PERICRRANIE.

18.

THIS PERSOMNEL EVALUATION REPOST was BIia D1STUSSED wiTa THE PERSOX EVALUATED. ADDITIUNAL CUMMENTS INCLUDING

COMMENT ON ITEMS T, 8 AND 9, ARE SnUew SELDw UNDER 1Tiw 20.
2
’,(‘ "\)
D
\ . V4 sgﬁ’
! Cln
— G { //

gae ¥ SIGNATURY OF SUPIavisOR
3.1

13.

} MAVE REVIEWED TWE ABOVE REPORT. (Comments, if any, are shoen in ites 3.

21 T sy - | MPWC&—

Y pare STONATURE VOF REVIEWING OFFICHAL

204

COMMENTS: (1f necessary, may de I3rtinued On reverze 3ide of cover gheet.!)

SECRET .
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SECURITY INFORMATION

'PERSONNEL EVALUATION REPORT

fteaa | through & will be completed by Adainiatrative or Personnel Officer

13 NAME tLasty (First) iMiddle) 7. GRADE - |3, POSITION THTLC . .
. RICHARDSON Jacques D G. |Gs-13 pap, Intell,0ff. (Chief) CD Fy
§ v ofFFtce - STAFF OR DIVISION BRANCH ) T ¢] oeeteia | 1F FlELD, SPRCIFY STATION
DDP. , SR SR 5 FE Br, C—3 ricto '
3. PERIOD COVERED BY REPORT. 6. TYPE OF REPORT B ‘
From ) To T initian CX] Adnuat 1 special
2-18-53 o 7-18=53 [ Resssignaent ) Reassigament of Supervisor .
Ttema 7 through. 10 will be completed By the person evalusted .
FPPROXIMATE ORDER OF INPORTANCE, WITH A BRIEF DLSCAIFTION CF L4CH. CNLT MINOR DUTIES.

7. LIST YOUR MAJOR DUTIES IN
a, Supervise and manage a foreign geographic oraich; this includes a total of 51 author-|
at.Hq and in the field stations. b. Direct and coordinate all -project dev-
"elopment. ¢. Detéct and explore potential operational leads. d. Coordinatse intra-divis-
don activities with appropriate branches, inter—division activities with appropriate
divisions, senior staffs, and elements outside pD/P and CIA. e. Determine the sultability
of new persoanel, continued employment and rotation of incumbent personnel, and make avai
ahle incumbent personnel eon lean basis to other divisions,etc. f. Apportion the opera-
tional and administrative workloads. within the branch sections and desks, and their per-
goinel, g. Adapt changing field situations and problems to the organisation and opera-
tion of the brasich, making the branch best sérve the needs of the field stations. h.
Review continuously all requirements imposed on the branch, and transmit then clearly to
ths fisld.

8. LIST COURSES OF INGTRUCTION COMPLETED VURIMU KLrUkl ’l'!l\.lb-
Locetion Date Completed

“Length of Course

Neme of Course

None (I was overaaaé' part of the time covered by t;h:ls report).

;3. ln.vnu TYPE OF WOKX ARE 10U Fal'nkllv nnr:n;suovl am pr;l.ncipall,y :Lnbaresbed in the buildi.ng and
successful operation.of American intelligence. abroad, both in theory and in practice.
1¢ ptrTERENT FAOM YOUR PRCSENT JOB, €XPLATN YOUR QUALIFICATIONS (APTITUDE, KNOWLEOGE, SKILLSI. The only
remark/can make.here is the one I stated in the previous report: tho administrative res-
able him to be a purely operational individual.

ponsibilities of a branch chief do not en
carry less of an administrative load, I would enjoy davoting all o#'
3 in my area of |

If it were possibla to ]
memmmmmcmmmmmmm
10. B ' P ConcCaTne
" 22 October 1953 | H Mé /MWL .
- DATE . [ SIGNATURE

Iteas 11 through 18 will be completed by Supecrvieor
11. BRIEFLY OESCRIBE iﬂli PERSON'S PERFORMANCE ON THE WAJCR DUTIES LISTED UNDER ITEM 7 ABUVE.

During this period lr. Richurdser: was proroted fronm Vepu.y Lrzich Cnief to
Branch Chief, in recognition of his extrencly good periormance. iiot eaough time
has elcpsed to be avle to evaluate him fully on all acpects of his new position.
However, his handling of the tranch has been unusually food from a management
point of view and there is every reason to believe that in the planning and
direction of operational activities the zame hirh stendurd will prevaile

TP

(a.un )

FORY %0. ’7_",‘ SECRET
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SECURITY INFORMATION

L

K

EN ENAT RESPLCT 13 TRIS PERSCH

'S PERFCRWANCE ON PALSENT V08 wWOST NOTICEABLY GOOD QI OUTSTAKOING!

R PR
He 45 a 7ood omyanizer and a good leader. He is methodical. and thorcugh in M
planning and. supervision of substuntive activities, while at the same time he
mintains close a:d syrpathetic relations with his subordirates. His knowledge
of them ind of tfiair percenalities and problaas is outsiending, )
1). ON WHAT ASPECT OF PLRFOAMANTE SNOULD TNIS PERSOW CONCENTRATE EFFORY FOR SELF 1MPROVEMINTT ) '
He should continue to develcp his knowledge of opcrations and operational
proceduregs, ) ‘ .
1%, COMMENT ON THIS PER3ON'S ABILITY TC NANDLE SREATER RESPONSIBILITIES NOW OR IN THE FUTURE.,
He is well equipped to advance through increasing levels of responsibility, .
3. ARE TWERE OTHIR DUTIES WRICH BETTER SUIT THis PERSON'S QUALITICATIONST (Recommend ipproprieie resssignment, if
possidie.)
Well placed &t present, .
8. GHAT TRAINING OR ROTATION 02 YOU RECOMMING #00 THiIS PERSON?
“sgignment to a field position in the not-too-distant future,
-
17. IF PERFORMANCE DURING REPORT PERIOD WS BEEN ".'.'l$l7l$!l€'0il'. THERE 1S ATTACHED COPY OF MEMCRANDUMN NOTIPYING THIS
PERSON OF UNSATISFACTORY PERFORMANCE. )
13, THIS PEASOMNEL EVALUATION REFQRT WAS BEEN Q1SCUSSED WITh TRE PERSON EVALVATED. CAQDITIONAL CflIEIYS INCLUDING -

COMMENT ON ITEMS 7, & AND 9, ARE SMOWN BELC@ UNOER 1TEm 20,

.

i ; SiGNHUR[ OF SUPIRVISOR

(Comments, it any, are shoen in [tem 20.)

26 October 1953
N DATL
23t mAVE REVIEWED THE AmOVE RETORY.

- 26 Qi a5> e Ay

OATE SIGNATURE. OF REVIENING OFFICIAL

COMMENTS: (1f necessary, B8y e continued on reverie side of cover sheat, )

3.

SECRET
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;, " SECURITY INFORMATION

o
PERSONNEL EVALUATION REPORT

Tteme ! theough 6 will be completed by Administrative oc Peraonnel Oflicer

1o NAME  [tast) (Firsty (Migdte) [I. GRADE [y, PUSITION TITLE
EICHARDSOM, Jacaoueg __G, G3~12 1,0, {den, shief) .
4. OFFICE STAFF OR DIVISION BRANCH T3 vertrie | tF F1ELD, SPECIFY STATION
DLP 35 : Si=5 Far zast {C_J rireo
5. PERIOD COVERED BY REPORT . 6. TYPE OF REPORT
From 5 18-52 1° 2.18-£3 . CJinttiae L) adnuat [ spectal
H [T TJReassignaent [ Rasssignment of Supervisor

ftean 7 theough 20 will be coapleted hy the person evaluated

7. LIST TOUX MAJOR OUTIES IN APPROSIMATE ORDER OF IMPORTANCE, WITH & BRIEF DESCRIPTION OF EACH. CMIT TR OUTIES.
Asaist the Branch Chief in manajzerment of the Sranch and its overseas stations (3 at pre
sent, I act as Branch Chief about 2575-305 of the year. Jupervise the planning and prepara
tion for apomva.l of all basic .plans, vrograms, and projects. This involves thorough dis-
cusaion with each of seven (7) desk chiefs of the purposes and nrocedures for accomplish-
ing any single miszion under any given vroject, including target analysis (whether FI or
PP), prevaration of intelligence annexes, logisitic and fiscal requirements, specific per-
sonnel needs, etc. Am responsible for working directly with the Division's Intelligence
Branch for control of reauiresents, ops intelligenco, and reports. Am responsible for

maintaining liaison with appropriate staffs and other Jivisions who must. coordinate any

actinn nr dosument,, Aasist opr direct; aa required, srecific minaion planning at oversean
stations on TDY. Supervise prepzration of all “cr‘od‘c revorts; interview candidate emnl?!

2

8. L1ST COURSES OF INSTRUCTION COMPLETED OURING REPORT PERIQD.

.
Namo of Course Location Length of Course Date Completad

International Polities, Sraduate Scheol 4 morths: 2 hours! 5 June 1952
102 vCO!‘{’ town University, credit .
Washington, .

9. IM WHMAT TYPE OF WORK ARE YOU PRIMARILY INTERESTED?
T an primarily interested in the coriception, clanning, and onerational management of FI

and fpglf}? ‘{%E ’vbuﬁ"r}gc'(i?? ﬁ:?li’ﬂquw os&kllqg'l’cnlons (APTITUDE, xuontoo:. SKILLS ).

This differs from rrr present zzzignment os;entlu.ll_/ in that a Branch Chief or his Deputy
becomes so involved in adminictrative detail that he cannot always give his undivided
attention to project management znd ajent handling protlems, Ctherwdse, I feel that ny
bacoremd and exmarience quilify e for the fuaciions I aspire Lo perfom,

10. '
_ ' 7 Februars 1953 - ' : ' /WW/

DATE SIGNATURE

fteas 18 through 18 will be completed by Supervisor

11. BRIEFLY otscnlu THIS PERSON’S PERFORMANCE ON THE MAJOR DUTIES LISTED UNCER ITEw 7 Asove. As Deputy Branch
Chief, Yr. Richardson has nerformed his duties, taken as 2 whole, 1ln a superior nanner.

Hig tinely and efficient preparction of intelligence arnexes, loglstic and fiscal require
nments and reports has been narticularly outstanding. During three lo four zonths of the
vast vear, lr. Richardson has acted a3z Branch Crief. The review of br‘.nch overations und
lr. RAchardson's dircetion, during bhe writerts absence, indicated nis comy nlete comvetene

in supervising Branch activities. liis suvervision of thc planning and ure-)‘u-a.iO'l for ap
Hr,

nmval of basic plans and m~ojec\..> of the seven (7) des!: chiefs has been superior.
Pichardson also participated in the o_annim and t!*spatch of a difficult operational mis
sion, acting in the capacity of Senior Case- Officer. On this mission his liaison with

representatives of one of the Military Services was conducted in a manner which enhanced
gcoaparakion bet‘.:f'q_n tnob Sarrico znd thig Asency,

:2?'1:2"' - . SECRET W{K)\w‘nn o
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SECURITY INFORMATION

120 IN #%ay RESPLCY 18 THIS FERSUN'S PERFORMANCE ON FREZENT JCB MOST NOTICEABLY GOUD UR OUTSTANDING? .
Yr, dchardson's nerformance was ralico: bly outsbanding with respeét to his thorousn rmw-—

ledge of every .acLivxLy of "the Branck. Il¢ was in rosition Lo assune direcllon of Branch
activities at any time. lie also kept hizself thoroughly briefed on bivislon pdlicio' and
plannire in o'der to give Limely instruction and juidance to,the Bronch overseas stutionss

would benefit subst

13, ON AMAT ASPECT OF PERFORMANCE SHOULD THIS PERSCY CUNCENTRATE (FFORT FOR SELF TWPROVEMENT?
¥r, Richardson has a very thorough background in two (2) lanruages, French and Jupanese. g
antially by learning tae Iussian languege. lie is meticulous with res-
vect to his attention to detoils, sometimes to the point of concouling the Lroader picture
from his view, It would be well for i, fd.chardson to direct his attention to t.he broad

score of Sranch activities rather than Lo concentrate on its detaila.

18, COMMENT ON THIS PERSON'S lblL”' T0 MANOLE GREATER WESPONSIBILITIES NO® OR IN THE FUTURE.

Mr. Kichardson is fully qialified Lo asswae Lhe dutics of the chief SR Diviuion representa
tive at a fiecld station. In order to assume this respons 3ibility in the moct efficient
manner, 1% 18 recomnended that Mr. Richardgon serve a minimum poriod of time of approximatd

iy six (6) months as Lhe assistant to the present chief of the field station.

15. ARE TN!RE OTHER OUTIES whiCH BETTER SUIT TRIS PERSON'S QUALIF|CAYIOIS' Iﬂlconmond appropriate resssignment, If

pnlllula.
Mr., Richardson cculd serve effectively 1n a staff I‘uncticn for ctther FI or PP activities.

This does not me: . however, that his preszent duties are not betler suited to his qualifi-

cztions.

T6. WNAT TRAINTNG OR ROTATION 00 YOU RECCNMEND FOR TRIS PEASONY
Mr. Rchandnon has alreadv been recomendad far overseas assirmment in the Far Fast dnring

the past year. le has arca knowledge and cormriand of the Japanese languzge, having scrved
in Japan previously with the United States Army. ilis duties at ilexdquarters have been zo
pressing that his departure for overscas assipnment is being delayed until an adoquate

replacemant may be trained.

|f PERFORMANCE OURING REPORT PERICD MAS BELN UNSATISFACTORY, THERE 1S ATTACHED COPY OF MEMORANOUM NOTIFYING THIS

1.
© PERSON OF UNSATISFACTORY PERFORMANCE.

ADDITIONAL COMMENTS INCLUDING .

THIS PERSONNEL FVALUATION REPORY HAS BECN DISCUSSED wiTn THE PERSON EVALUATED.
COMMENT ON ITEMS |, 8 AND 9, ARE SHOWN BELOW UNDER ITEM 20,

& ///m/ Z 1753 | -

18.

ANTURE OF .LGPERY I SOR

CATE —
19. 1 nlv[ REY 71»1: u € REPORT. ﬁ:o-..nu, It any, are shcan ; ne(-j-»o.
| éw/\ 2 /%’.5’ /JMMMWM
0ATE SIGNATURE OF REVIEWING OFFICIAL

20. COMMENTS: (If necessary, may be contlnuad on revecrse side of cover sheet,)

SECRET
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~ WARNING—Do -;6:'an this form until v f- - Dfsmmnou OF gmgﬂcugy' o STANDARD FORM NO. 2008 suNE 1966

. US Crit Servce Comminrion
- have-read ol instructions.

) ¢ . _ CIVIL SERVICE RETIREMENT SYSTEM PP Suosledent 31-1 - 2008-104
A. INFORMATION CONCERNING THE DESIGNATOR . . ) ;
1. NAME S W R R (Middte) i 2 carc of BIRTH 3 30CIAL SECURITY NumBER
L , ) : . . ’ | (Month) - (Day) lf.?ﬂ L _
RICHARDSON Jacques Gabriel 7T —Jan - 20 1924 042 20 5339
4. DEPARTMENT OR AGLNCY IN WHICH PRESENTLY OR LAST EMPLOYED, INCLUDING BUREAU OR DIVISION o

3. CLAIM 'NUMBER IF RETIRED
CSA—

I. the employee or former employee identified above, canceling any and all previous desgnations of beneficiary heretofive made by me, do now designate the
beneficiary or beneficiaries named below to receive any lump-sum benchit which may become payable under the Civil Service Retirement Act after my death.
'§ understand that this designation of beneficiary will not affect the rights of any survivors who may qualify for annuity denefits after my death, and that this.
designation will remain’in full force dnd effect unless or until canceled by me in writing. '

B INFORMATION CONCERNING THE BENEFICIARY OR BENEFICIARIES

) JHARE TO BC 2A1D T
PRINT FIAST NAME, wIDDLE NPt OR PRINT Im 4 tare
TYPE OR PRI uso'&"“-m mg'lmmal.unuvt rt ....w wws»s: mludtng LIP Cods) OF EACH BENERCAL ROLATIONS i ‘:E:‘;:‘,’:,‘;,.:’
\ ; o 3 villa Madria P . . .
Pamela A. Richardson ) v 9% xeu,mi(,,‘ France Cau Pne half

dichelle D. Richardson

E?u“‘ﬁtﬁl@ﬁ&\g .llyl—,‘d‘;"runce Dau pne half

I hereby direct, unless otherwise indicated abaove, that, if mor
die before a Jump-sum benefit becomes payable shall be dis

¢ than one beneficiary is namaed, the share of any deceased deneficiary or beneficiaries
beneficiaries ore alive when the lump-sum benefit beco

tributed equally among the surviving beneficiaries, oc enticely to the survivor.
mes payable, this designation shall be vaid.

who may
If none of the

January 12, 1972 ;
DATE O WIS DESIGNATION (sematunt of DescmTca-DO NOT PRINT)

C. WITNESSES (t witwess it ineligihle 1o receire payment a o beneficaery)

Wz, 1 UNDERMIONED, CX
1]

1I7Y THAT THIS INSTRUMENTY WA3 BIGNED IN OUR PRERSENCE. : )

, (3209 Aloileen fore 44{%(4, /_1"%{‘-

NOT 'PRINT) {NUMDLR AND STRECT) .oy, sllg AND 2IP COOC) L=

(SIGNATURE OF wWiTngy!

(sionatunt of mraiss-DO NOT PRINT) (NUMBER AND STRLET) TV, STATE. AND 21P COO!

PRINT OA TYPE YOUR NAWE AND ADDRESS (lacludding ZIP Code) TO INSURE REVURN OF COPY (Resorved for Receiving Stamp ol ‘0. S. Civil
l o Service Comaussion) =\ .. .1V

) C ’ ' % 1y
'— Jacques G. Richardson : —l o ' R n en Z v
; ¢/0 Mrs T. G. Driscoll :

] 722 South Royal Street

: SHIVAIY IWh03U3d
l_ Alexandria VA 22134 . .

THIS DUPLICATE WILL BE RETURNED TO YOU

i
i
H
1
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X Furm prescribed b
Comptrolter Genera!, U, &

(GonRex. Non 1ok, Murp Na) - | UNPAID COMPENSATION

Btandard Form N 1152
bt by 38

DECEASED CIVILIAN EMPLOYEE i

" DESINATION OF BENEFICIARY

IMPORTANT
: Read instructions
OF | . | onback of duplicate’
before filling in this form

. INPORMATION CoNCERNING THE EMITOVES:

NAMES  (tam) ' i) (Mbdie) Dare or Busrn (Month, dag, year]
RICHARDSON Jacquee Gabriel Jan 20 1924

DEPARTMENT 0R AGENCY IN WiICH EMrovid

''''' ll\f‘r':l:'vnl or Ageney) .. e (ivision)

. A, the employce identified above, canceling any and all previons Designations of Beneficiary kerctofore made by me. do mow desig-
nate the bencficuiry or bemeficiarica named below to reccive any UNPAID COMPENSATION due and payable under existing law after
my death. ! understaxd that this Designation of Beneficiary relutes solely to Unpuid Compensation as defined in section 2 of the
act of ‘August 8, 1250, Public Law 636, and in nowise will affect the disposition of any benefit sciich may become ;m;mbh under the

Retirement Act applicadle to my Government service. I further understand that this Designation of Beneficiary will

remain in full

force and effect, unléss or until canceled by me in writing, sv long as I am continuously employed in the aBove department or agency.
i i ‘ !

INFORMATION CONCERNING THE BENFFICIARY OR BENEFICIARIES:

Type or print Arst name, cauiddle initial, and last name
of each beaeticiary . -

Type or print addreas of vach Mluv

Share to be pald to
Relationsbip | S0 12 ehciary

Pamela A. Richardsoon 2 villa ¥Madrid

92 ifleuilly Prence

Dau One half

Michelle D, Ticherdson 5 villa Uadrid

Dau |One half

I hereby direct, unless otherwise imli;ated above, that, if more thax one beneficiary is named, the share of any deccased benefi-
ciary who may predecea.s me shall be diatributed equally among the surviving Leneficiaries, or entirely to the gurvivor, I understand
that this Designation of Beneficiary shull be void if none of the designated beneficiaries is living ct the time of my death.

I lereby specifically reserva the right to cancel or change any designotion of bencficiary at any time in the mannsr and form
prescribed by the Comptroller General of the United States, and without knowledge or consent of the beneficiary.,

January 12 1972

{Date of execation— month, day. year)

{Signature of employee)

WITNESSES TO chx.m:tg:

1

/2 ﬁ74222k?§;§/zfé“" 1(177-’&22 /Q'f/(

+

//; r,///,,/,é;//"

(Numbder and street)

(City, sone nunhi,dad State)

(Signature of witness)

(Number and street)

(City. zone number, and State)

- al

PRINT OR TYPE NAME AND ADDRESS OF EMPLOYEE

- Jacques G, Richardson
¢/o ¥rs . G. Driscoll 2.
722 South Roxal Street i
Alexandria VA 22314

THIS SPACE RESERVED FOR RECEIVING DATA
NN ) OF EMPLOYING ACENCY

LRI

cREET 7

Yivday N3z
(ln:}fmo &7 and by whota reeeived)

DELIVER BOTH COPES TO THE PROPER OFFICER OF YOUR AGENCY=DUPLICATE WILL BE NOTED AND RETURNED

'DUPLICATE

18~arete-1
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Y PRI, TN

L iand el e

UB. Cvil Service Commission

VogSITRIo# | DESIGNATION OF BENEFICIARY BIPORTANT

Read instructionn

el L FEDERAL EMPLOYEES GROUP LIFE on back of duplicat:

Si-106
; INSURANCE PROGRAM before flling in this farm
INFORMATION CONCERNING THE INSURED: . .
NAME - tLasty tFirst) Maddle) Dargor RigtH  (Moath &y, year)
YT arrrare L R N e e e
PLACE AN “X™ IN THE APFROPRIATE BOX BELOW TO SIHOW WHETIER Vou ARE: IF YOU ARE KETIRED OK RECFIVING
. FFDARAL EMPLOVEES COMFENSA-
; . CTION GIVE YOUR “OSA" “CSL>
KETIHED. OB AN RECEIVING FEDERAL EMPLOVERS- “Aor XU NUNEER
D— =] arrricast vor  [J—] coMrexsation BENEFITS 0k AN
o RETIREMENT AFPLICANT FOR SUCH BENKFITS :

DEPARTMENT 0R AGENCY 1N WHICH PRESENTLY EMPLOVED (1f retire, formes departmeat or agvney):
N . . . / .

B e U, . .
«Department or ageney) ) -+ ABureau)

1, the individual identified above, canceling any and all previous Designations of Beneficiary under the Federal Employees
Group Life Insurance Program heretofore wmadé by me, do now designate the brneficiary or brreSoiaries named ! W to receive
any ameoxnt of LIFE INSURANCE and ACCIDENTAL DEATH INSURANCE dus and pagedle at my death. I uxderstand
that this Designation of Beneficiary will remain’ in full Joree and efect, with respect to ary amonnt payable, uricss or until
canceled by me in writing, or until such time ua it iy automatically canceled (see regulation “f ox rvuerss side of duplicate copy),

INFORMATION CONCERNING THE BENEFlél‘ARY OR BENEFICIARIES (SEE EXAMPLES OF DESIGNATIONS):
Trpe w'p;inalt "’“M“:M"" tﬁ:l::’-:al and last name Type or wh:::dx:;:::;f ;:s ZIP Caded , Kelationship | .\"P:‘:; ::nu::i’b
S R SR S
|
i
m————.aen cteseesvennnncnacsatcaneones, ....-....-....'..............-......................‘..............'.,.... T PONIP,
!
!
H
i

!

ted 'abo.:;. ;har i smore than

For cach type of insurance (r:;nlar umf—;p-l}lmn’).‘ (1)

- oné beneficiary is named, the share of uny beneficiary who may predeccase me <hall be distrbuted equaliy amaong ke sureiving

beneficiaries. or entirely to the aurvivor, (2) I understand that thiz Designation of Beneficiary shall *¢ void if none of the desiynated

beneficiaries is liviny at the time of my death. . . ) i
1 hercdy specifically reserve the right to cancel or change this Designation of Benejiciary @t exy time without krowledge

or conzent of the beneficiary,

1Dn!.; of execution—month, day. year)
WI.TNE;SES TO S{GNATURE (A witness is ineligible to receive payment u:mu_b_r_n_r_;ic.iu__ﬁq -
\ - - T

- s

(Rl tuc...... Lozhsetle, g0 o -

o INUmber and stovet 1Crzy. State. -andlZIP Coder

tNumter az Uity State. and Z1F Codes

(Nicnature of witnese)
Titls SPACE RESERVED FUR RECEIVING AUSNCY
P .

FRINT Ol TYPE NAME AND ADDRESS tincluding ZIP Code) OF INSURED

S¥..b ., GTehig 334

’ ..J \Indicate éate 2ad by whain received)
SER BEVERSE 8IDE OF DUPLICATE COPY FOR INSTRUCTIONS ON WHERE TO PILE THESE FORMS.
DO NOT FILE WITH THE OFFICE OF FEDERAL EMPLOYEES' GROUP LIFE INSURANCE:
. DUPLICATE :




1 -_g-illia'llilll

[xCTion RioUKe - UItRNGS -

L]

B E - P T " PROCISSING ACTION
&i #kTT&:Ei : , SECRET 1 Lot

. |marxio sor meouxes
_- Chief, Furopéean Division: - . "o IDLKING REOURID
0. : ' B ONLY QUALIFIED DESK
: CAN JUDGHE INDEXING
oM ) . = =
Chicf of Station, Paris o /i?l’ NICROFN
B ADM /Pcr.§0nncl - o
. GUENPAG0Y ~ Change_of Bencficiary Forms ‘{‘\

(). -
/C Ll t/[ Jea, Nl /.a.‘a- </
/ -

Forwarded herewith and under scparate cover are change
Since'’

of bcneflcxary forms corpleted
“will be at Hcadquartcrs dur:ng home leave towards the

end of I‘ebruary. it i8s suggested that he be contacted dgrxng

his TDY if additional information is required.-

/‘,(/{m l/ 7""/&—

Caro lyn A TAV?OLA

Attachments: ' : ) N

— 1. Flight & Accident Plan, h/w .. 7. . L., A4 52/ fri 2
2. SF-2508, U/S/C via THNP 4

3. SF-54, U/S/C via TNP

4. SF-1152, U/S/C via THP

. . e AS}EFQ%BD“

sttrlbutxon-
3—C1uef, th;‘~D1v w/att “l-h/w- »t2 3,4- uac-tnp

i

.
CROSS REFLRINCE 10 ‘ Ty Ty T —— . . K.
r—ﬁ—;_‘—:_] OFPT-17469 10 February 1972
QssircAnion ‘ W03 FILE NUMBER - .
SECRET
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Cese A L T 0% T By AR
o, e —— . IV T ' T |
o " ELECTION, DEQUINATION, OR WAIVER ;' IMPORTANT
© AGENCY INSTRUCTIONS

OF LIFE INSURANCE COYERASGE

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ~ ON BACK OF ORIGINAL

TO COMPLETE THIS FORM— L

+ Read the back of the “Duplicate™ carefully before you fill in the form.

1  FOLLOW THESE GENERAL INSTRUCTIONS:

» Fillin BOTH COPIES of the form. Type or use ink. o
* D3 notdetachany part. . ) . :

2' FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):
)

./ DATEOF BIRTH (month dey.year) | SOCIAL SECURITY NUMBER

i
o
el

oo et fonc G e el
= N Jun yzd i

LOCATION (City, State, ZIP Code)

5 SR
| EMPLOYING DEFARIMENT OX AGEMLY

&
i

. i i

3 MARK AN "X" IN ONE OF THE BOXES BELOW {do NOT mark more than one):

Mark here ELECTION OF OPTIONAL (IN AODITION TO REGULAR) INSURANCE

. it you 1 elect the $10.000 addiional optional insurance and authorize the required deductions
\WANT BOTH from my salary, compensation, or annuity to pay the full cost of the opticnal insurance.
optional and This optional insurance is in addition to imy regular insurance. : .
reguler '
insurance - - (Al
Mark here : DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
if you ) decline the $10.000 add:tional optional insurance. | understand that t cannot elect op-
DO NOT WANT tional insurance untit at least 1 year after the effective date of th:s cecl:nraticn and unless
OPTIONAL but at the time | apply for it 1 am under age 50 and present satisisctory nredical evidence
do want of insurability. | understand also that iy regular insurance is not affectd dy this dectina-
ragular {B) tion of additional optiunal insurance. :

2 :

insurance

Mark here WAIVER OF LIFE INSURANCE COVERAGE

if you 1 desire not to be insured and | waive coverage under the Federal Employees Group Life

WANT NEITHER . tnsurance Program. | understand that | cannot cancel this waver and odtain regular in-

regular nor . surance until at least 1 year after the effective date of this wawer and usnless at the time
: I apply for insurance | am under age 50 and present satisfactory rmadxa! evidence ot in-

optional

Ny (C) surability. 1 understand also that | cannct now or later have the $10.000 adaitional

insurance optional insurance unless | have the regular insurance.

4 SIGMN AND DATE. IF YOU MARKED 80X “A" OR "C", :

FOR EMPLOYING OFFiCE USE ONLY

COMPLETE THE “STATISTICAL STUB." THEN RETURN
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

S} S — o .
i SIGNATURE (do not print) -} i }L’J [k AT o :‘3
I ) ! -yrae) _\-_;'\l
' 2 o S ) ’ 1IN .

: . . ‘

-—(;Hi-ci.al rs-ei;nk d“:’: séx:a)

-’ ’li{tluh/ 108

" See Table of Efactive Dates oa Sock of Criginat

N

b

STASDA FORW Mo 176
LAMATT 1383
(For waz oy i At 18 196R
U

ORIGINAL COPY—Retain in Official Personnel Folder

52 ek

L

BT Y

oy 7 Ler
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FINE IR T

CTHE 2 mnse
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ISHIYE

3l July 1962

Ve O THE 2V

BTUARY VG593 CONCERNING

PR 3

O LMTLOTIEES OVERSEAS,




CAD.S SICAETARIAT DISSEMINATION 24 2k SIFIED MFS‘;A/G{ TOTAL COPIES 17 : MNO AND-/OH imnnll 3-SETN 8Y
et O :

AT

. FERSON WNT MaTIFIED . ) (S CRET Gaxnm 1 ool i 5
' i . . ure P A

fon Filed In)_ :

| ATAANCE COPY D 1H8UED D SLOTIED mﬁénc« of s con PROMIBITLL ‘IT]——-— e e S
. 1 :

R ) 7 v :
iy . -/ 'p@/
. ooy 33 #es /\ i '

- MENTR-

ATTON INT

- FILE. VR
s il ™EY 4'/#1(1@,:_/11 | M’M/ /

o

SECRET 011654 JUN 72 CITE: mus 28959 fRILANDER ACTING) .
DIRECTOR - - | IJun I\ 825469
RYBAT ADMIN PERS TOPSY WODEEP woenns

REF$ DIRECTOR 271979
”l. APPRECIATE REF ACTION WHICH WILL HELP AVOLD ANY SECURITY

) PROBLEM FOR CASASINu RE PARA TWO REF THERE IS NO CHANCE THAT UNCAIRD
¥ILL QUERY FEDERAL RECORDS CENTER DIRECTLY. UNCAIRD CbNDUCTS NO
APPLICANT INVESTIGATIONS ITSELF. SECURITY CLEARANCE FOR AMERICAN
APPLIC{:BTS 1S UoSo GOVT ; NOT UNCAIRD, REQUIREMENT THEREFORE, .

| BELIEVE UN“ECESSARY TO TAKE ANY FURTHER ACTION TO BACKSTOP PRICR
E&ﬂLOYMENT. NLY REQUIREMENT NOW iS FOR ROUT ING REPQRT FROM CIVIL
SERVICE coMMISSION INDICATING FAVORABLE SECURLTY DETERMINAT ION

%ﬁn g, & 7“%/

- ) y AN
[ ’ . ‘/

2. NO FILEo GP~-1

SECRET

SECRET
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i

s 0"" .’; .
<" SECRET ‘ )
o D FIELD REASSIGNMENT QUESTIONNAIRE
£-00 ROT COLETE FOR NEADQUARTERS USE ONLY
Ty ViNr oF SUPERYVISCR (feue) ~ [oate (frow itee S-2)
1969

20 February 1969

LA en, RILedis
te o f SA)|DATI( from stem LR

3 _Feb,

irey ~eefde o

3 Feb, 1969 David Murphy

DAISPATEN NLWPER: DATC RLCEIVED BY CARL

R SERVICH:

TM-798247 |
TO 6E CONFLETED BY DXPLOYEE

4. LTATION OR BASC

1s. caver rom
CURRLAT COVER

YOUR CURRINT POSITION, TITLE

1. DATE OF Bia™ |2, stevice|3.
- 'D(!IGI AND GRADE .
- ST oM 1 t-' antoer 2\-,. - ?""
oa T 1924| ¢S $¢T nrojcet man~aet _ Faris LPCVER
) Area Ons Off, G5 1° .
6a. DATL OFf PCE agEival &9. REQUESTED DATE OF 8c. TAPLCYIO DAYE OF riasT ¢o. OUSIRLD DATC YO RIPORT TO cuty
: N FIELD CEPARTURE . CRECASIN AT WO . AFTER LEAVE .
Dlease ace - - -
§ Sen 1057 iR Surger 1970 o/a 15 Anpust 1970
7. NUMBLR AND AGLS OF DEPENDENTS WHO WiILL TRAVEL wiTN YoUr
3. (at that time) 42, 19 and 18 :
8. PLRSONAL CI'(\‘&SYANCi! THAT SNOULD OF CONSIDTRED N DETCRMINING NEXT ASSIGNMCNT: .
My vownrer davehber showld e Lo fprem hie sshool in Barone in June,
Hapanse sho shonld not be sransferred at that cvitical schelastid
ty She Ticld another nino months to seq

1970,
Jjuneture, X would like to romiin it
her throw~h her senior voar.s

In myv rext assisnrent, T weuld ik
te on r-uun-o' teal

o to use my fluent French from time td

form). “

.30
LIST Yyour MAJMR DUTH
(also attach persona
o T slenned, established and oneratal
astivity amainst scnsitive tamaels, ancd o

vity in an adverse Selinical el te.
develen~d asd exrleibed an adanted
inve-rated into

< apnesgiipin
£S OURING CURRFNT TOUR (aee srecial vy
cardance with CSI-F 240-8)

I cover questionnaice in ac

nent
lecald

artd
_CCY

sl o leng-ran
shapter-ranre similar

re &1 spottingTossesss

nen-ofitcial cover to
the furcher-rangine

W thlfvl YOU SHOULO mast

10. TRAINING pESLETD:
(a) the seniormost wivn

INOICATE ®WNATY TRAINING ¥

1 as (bH)Y a
a whales

N S

>

1S

as wel
~ {3g) awdit, &

tho Craani
2ld alea dik
s affToarod.

civil s-~hool

a revie

avay Trom Headounarters,

&ignlecencnt involvede

v course of

+ lezst, b

1

« T nlarmed,
mas’s She cnerabions a~tivit, 1%
averall asotivities of a mtiow Station. -
e T ~~pd the nen=ofTici-l cove: Livity as a viable ﬂvofossional/

ac $e1 askiviby, Ilneludine m tusiness and prodnetion asvtechts,
as o leanl hondlines of the temts fnwitting] nersonnel.

.« I ot Strtions a~d 2ases, at their request, in srottinr=
ass activibies, in loesl seapch a-d sarvelll. nee a~tivities,

and seiiniende B o

o A my crdaoin manmr T atal cover LR atad heennse ot 8

cc mopeoxe, 11 dovelond sttt ly annhinwing cover to serve
ane acceas needs as chane- 07T staibus CcoOVOre

JUAING THE NIXT SEVERAL YEARS I
ement cowrse offered by or

£t BLT gourse,

SECRET

pesOLLTE PEEVIOUS

;0:\; 202 iprTItes




' SECRET

11, PREFERENLE P28 NIRT ASSITNMINT -

1%a. DESCRIRL NRIEILY THe -TYPl OF WHAK YOL SOULD PRYIfe 7O BRI T BALLICAMENT OF CIrrrRENT 90

N THAT ENDICATED . .
IN ITEM NO. 9 ABOWE. IF YOU HAVE WORE TsAN ORI PREFFRERCE. IRDICATE YOUR CmiICL. . : E

Fips™ @ ~ire: to porice a Loroo-zerte rmenffioial cavor crojoet An
anether Freneh=ghea’:iane, technlial! 1o zdwececd aven (such as mehro=
wolitan Genevs o0 Fruasels). ’ '
! Sea-ni chnirce:  alief &7 st tinn ar wrone fanver officlal or non= T
s . {

cffin~ial) fn an-ar~-=resrinte Aves. .
Third e~eice:r bt be 2is feped Lo Ghaff tpainine, areferably trn inine .
{2) senior unit o= —weiect min”ers o (2) JCis.. _ '
Fourth c-oize: te be assirned Y7 28 wrmgennel woris == ahove Lhe

Divi-~ion l~vel =- where now ~epzonfel are garecaad, teasted an’

evalu~ted, thon acairned.

.

118, INDICATE 17 vOU DESIRL TO FXTEND YOUR CURRENT TOUR 87 CHELEIne IN APPROPRIATE BOX, ALSQ INDICATE PREFEALENCE
! FOR NEXY RTGULAR ASSICNMINT BY INSERTING 1.2, 8 3 (tor Jer, Ind, and Jrd c¢hotce) tN BIWAINING DOYFS, .
COMPLETE ALL ALTERNATE CHOICES ANO OPTIONS IN ALL CAIFS (718 THOUGH YOU ARt REQUESTING AN CRTEN3ION OF YouR .

YOUuRm., -

@ exreno tour nina . NONTHS AT CUBRENT 3TATION 10 o/~ 15 I:an 1970 ) !
fasts) . '

' 1

G10N. STATE OR OFFICE. ' i

m OF ASSIGNED TO HDOTA3 FOR A TOUR OF DUTY: INGICATE ‘wiuR cnorcs OF Diva
i3t cHoice - IND CHO Y CF st IRD CHICE - .
l

BE ASSIGATD TO_ANOTHMIR FITLD SYATION, INDICATE £wiigi oF GROGRAPNIC ARLA CR SPICEALIZARION
N i Foe i ey '

[’ZJ 181 cnoree L Cenoul ann Cworef_piooelo IR0 CceoNCe L

wibh df fierent wz-eneitilitios,

+ @) scruan 1o uy cuRREnr sTATION

To BE COMPLETED B FIELD STATION
T ASSILNWENT, "

»
12, 4% CONSIDERATICN OF THE tXP

(RIENCE ANO PERIORMANLT Gf Tuf LwrLDVCL AND NIS PREFCOLINCE FCA N
INDICATE YOUR RECOMMENDATION FOR NIS NEAT ASSILUMENT ARG rostuinNG:

We are anxious to have this employee rezain in his prosent assignaent
until 1970, You will note his first choice in pars 11-A, to manage & large
scale non-official cover project. It 4s posasible we will have guch a requirement:
here by 1970, but cannot yet be definite, If this develops positively, we will

digcuss with the employee.

SNSRI

B 75 B CONFLETED BY APPEGPA) STE WEADMUARTERS CFFICE -

N PIAFORMANCE OF TnE TwPLEYEE, HIS PROFERENCE FO0R NEAT ASSICHMENT,
JINDICATE YouN COMPONENT'S RICOVVENDATION FON “iS HIXT

13. 1IN CONSIDERATION OF Tuf FXPLRIENCE AN
AND THEL STATFING RCQUINCMENTS OF YOUS COMPONINT.

ASSIGNMENT AND TRAINING.
EUR Divislon recommends thate@MEZE¥ed request for an exten-
sion of his curreant tour until June 1970 be approved.

on:-ﬁ/{gnnr C/E/PERS cromeree - Willford C. T or
7 *

FOk_USE DY CARCER SERVICE '

14, APPROVED ASSACIMENGS- o ) / - ~
-;///ﬂ../// L Lot /7 7 o .
1S, CMPLOYEC NOTIFIED BY DISPATCH NO. D LS8 = £ Cf AT //!l;' &7 R

GATED:

R A S A Ry Y/l 94 24
= A

{stovaruer)

! CABLE NO.

CARCER SERVICE REPRESENTATIVE:

T - SECRET : -
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i . SELeET

' . - N IS0 M
- FIELD REASSIGHNENT QUESTIONNAIRE
- B

- - [s]¢] N')! COMFLETE rm SEADGLUARTERS U3¢ ONLY g
- l-a"'li'ltl'_loil g SIGNAVU"_‘_IND illllltll'l?\ Y-ICLG- 1 priow: - z
% \T ¢t \Y;'.-‘(_v vy g(( 7, J"tl'({hc- 2 . wAWC OF SUPTAVISOR (true) cate (from iten §.2)1C
< Rty | 9.Dec 1963 1 Jares Flint 27 Dec 1963 I3
- y A ¥ at weacouantgas oare $

. I AUTWONIIIC 10 AUTHINTICATE SIGWATURES  AND ' -

i < SERIFY CATA IN 1TEMS NOS. | THEOUGA 7. B8tLOW: ] ':
< : . —d

' . 10 BE COMPLETED BY EWPLOYEE
L ) T 0ATE OF RIRTM! 2. GRAOL 3. CURRINT PCIITION TITLE AND CRADL %a. DATL OF PCT ARNIVAL H:d
. 1fL0 ¢ Ta)
) Jan_1928 | _08-15 Operations Officer, GS-15 lo Septeaber 1482
‘&L STAVICE OUSIGNATION (If known) §. CURRINT STATION CA 71CLD BasC . LEPLCTED DATL OF OUPAR:
Pa 1. . 1:;-| reCM FLELD-
r. ' SeptemboniC
€. THER DUTY STATIONS OR FIELD PANCS ounna CuRRENT TR : 7C. (3PLCTET DATE OF ARRIVAL
: on" ’ AT NEADQUARTC(RS PCS I

2. WRITL A CESCRIPTION OFf YOUR WAJOR ouhts PURINE Tal CLUTRENT TOUR OF DUTY (see apecial note on Franswittal Foem):

staff asent assizned to a nmajor overseas ctation, cxploiting the
cover provided by a major firm of technical nerloulcal putlishers,
I. take my instructlions froa a saction chief within the station, '
t and report in writin:: on the prosress of my cover development and

n

its operational exploitation. . .

ovo.dtional reasons, I develop and assess operational lecads in

Jor

gthe 7I, CI and C& areaz, principally against denied area targebts.
I also handle local invastisations and such cases as the ctation
Sabtormminag will €3k inteo my coaver, or which T can othervisga h:ndln
in alias. I travel -to otier Tield stations to handle such tasks as
they request or Hq directs., I handle all cover tasks as they dppear.

B, FYCFLNENCC 700 NEXY ASSIGNMENT:
sRITL A Blll' DESCRIPTICON OF Twt TYPL OF ®C2« vou oCyiD PREFEM FUR YOUR NtXxT ASSIGNMENT 4F 1T DIFFIRS FAOM
THAT ITNDICATED IN ITEM NO. 8, ABOVE. 1F YOu mast wORE Twan Owk ’l(f(I(NC( INDICATE VYOUR CHOICES.

T would like to continue to serve sssentially in the same xcan301ty as
described above, althou~h I wouled like everntually to add more supére

wisory and managerial functions to uy recpgnsibilities, I would like -
Lo expand the operatin- base proviced blr the cover organization bf
takin; onm several Journe‘nﬂq case orficers to work with me ajainst

. both denied area and liost country tergets, and to : ¢ the cover
iaCL}lt and the accezz it nrovidaes of mere versatile use £o both the
station and to RKUDCYZ as a whols, :

My second choice would be to rszurn to ﬁq, and use tha knowledce and
ax onwlnnce I have sained in 1y » ent job to (1) select staff personadl
cover, (2) selact »hv cover neci- '

E A

| w0 will Le placed in non-ofTicizi
anisas propmer, (5) train our zarsonnel Tor the nroper charge of '
shair total responcibilities while serving under such ccv-.. .

INDICATE WHAT TRAINING YOU BELIEYE YOU SWOULD mANL 1w OROER TO INCREASE YOUR Valuf T5 Tnt ORGANIZATION (refer
to catalog of courses, if avalledle): .

Tha coapletion of work toward =z master's or coctor'b deiree in the
shysical or life sciences, or in the manag eient faciainistration of the
ciences anu their person nnel,

}——
I

ssalttl PREVIOUS : SECRET 14)

FInM
' 3F 202 geIrIONS..




_SECRET ) .

PRLFIRENCE $CR WETT A55ICNMTNT (continoed)

. . b
C. INDICATE YOu® PRLFENLNCL FOR NEAT ASSiCRwWleT BY INSERTING NuwBERS 1, 2 and 3 (ler fet, Ind end Jed choicel
In Tul SORES SMLOW: . . . e
after a4 one=yecar oxtension of my prosent itourn
BC ‘ASSICAID TO #{ADQUARTIRS FO3 4 70’\1' of puTY. ®iTW AESPICT 10 POSSIBLL ASIIGNNINT IN HEADQUARTERS,

GZ] iaoicate cwoicE OF COMPONENT: _ . X .
asv. cmoict Cui 0. eworee LOVET Groud e, worce 0L fice /Pérsonnel
m PC ASSICaLD 10 ANOTHER FIELD STATION. - SiTH REIPCCT TO (4] 18LE REASSIGAMLINT 10 l“o'“(. FICLD STATION.

1NDICATE CxOICE OF GLOGAAPNIC ll"l_"-ﬁl SPICIFIC STATION, €0 ON QUALIFICATIONS: . Jl
. ceonce___Goneva . cworce Eruscels  swo. eworceiiCY Zealand/Canad

CD PUTURG 1O WY . CuBRLNT STATION

10, HO3 MuCw LEAvE OO YOU 3T3i1RL BETSEEN ASSICANINTS? ) . AR
) i INDICATE SuMDIR OF WORK nn__z_z__._.——- "=

en0 wiLL OF TRAVILLING 08 MOVING WiTW YOU: P '

, 15 and 12 in 1965 '

15. tNDICATE THL RUMSLR AND AGE OF CLPENDEINTS

ife, w411 be 37 in 1965; two daughtera

chanc 1IN VOUR PERSONAL OR FAMILY SITUATION WNICH SWOULD 8L CONSIDERLD IN DETERNINING VO‘:‘. nERT

11a. INDICATE ANY
o cchool‘facliities teaching in French or

ASSICNMINT ] ) .
Liext poct should have o
in Zn:alisn. oo

12. SICNATURE: CowPLETE 1TLM NO. s.1. TRARIWITTAL SHELT, TO INDICATL COMPLETION OF ADOVE PORTION OF THIS FORM.

710 BL COMPLETED BY SUPERV ISOR AT FIELD -STATION

OF THE LuPLOTEE, MIS eYrarsSED PREFERINCE FOR NEXT

IN CONSIDLRATION OF TwE PAST CXPERIINCE 2RO PLRFORMANCE 1
COMMENDATION FOR WIS NEXT ASSIGNMENT

ASSIGNNINT, AND Tue STAFFING REQUIALMERTS 4F TuE STATIOM, INDICATE youm RE
AND TRAINING:

Chief, External ooncurﬁ in subJoct’s wish for one year eitensicn and:
peturn for secornd tour after home leave in-the fall of 1965. -However, . subject's
wish as expressed in 9.A. of having case -c:gice:-s_ working under him is not feasible

at this time. . P

CcOMPLEVE 1TEM NO. -2, TRANAMITTAL SHEET, TO INDCC&’I COMPLETION OF TH1S PUOATION OF THE FORM.

14. SIGNATURE:
YO BE COMPLETED BY APPROPRIATE

15, IN CONSIDERATION OF TnC PAST LXPERIINCE SND PERTORMANCE OF ThHe: EMPLO
AND THE STAFFING.REQUIREMENTS OF THE COMPONENT TO WnICH

ASS I GNMENT .
AECOMMINDATIONS FOR #iIS NEXT ASSIGRNMENT AND TRAINING: e,

Recommend Home Leave and return for another tour, A (l)
' 'SR Concurs. O,

CAPEER SERVICE OFF ICER _OR_PERSONNEL OFF ICER AT HEADQUARTERS
YEE. WIS EXPRESSED PREFEAENCE FOR NEXT
ME 1S CURRENTLY ASSIGNED, INDICATE YOUR

18, NAMD Of CARELE SERVICE OFFICIR OR PLRSONNEL CFFICER | SIGNATURE C] /t" _/,'/_(.’“j“;,,;,,v.:z.wc:

oare -6 Yetruary 1964 - L G.K.Mogannaa ¢ ([‘j',(:,,(’ )
- 07 USE_OF CAREER SERYICE
Y 18, REFCAENCE 7995

(17. ewprovee (XY mas ] uAS RCY SEELN NOTIFIED OF PLANNED:

REASSIGNWNT DISPATCH NO. 2o e

OFPS- CABLE NO. e

+

TYPED Of PRINTLD NAME 20, -SICNATURE -
N _:.L . '/’/

. Rt e 20

" Dwight M. Collins

21, TITLE

22. OATL:

26 February 1964

Secretary, CS Agent Panel
our to Sepienﬂbeir 1965, followed by home leave,

23, COMMENTS .
Approved extension of presentt
and then second tour.

SECRET .
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3.-PREVIOUS CIA PILUNONYE OF ALTASES
' PRICA TO THIS CONTRACT

TN
. e . .. "y : A
- .  SECRET
. CASt OFricEm Cityisiun
| CONTRACT INFORMATION AND CHECK LIST Ruthi W. Peul X6356 SR
T T (ot 0altqdeg te et Liims ardiagiap: | ICLCTRON ETITRICE eare .
I:;:;':wn,d criginel and TW cerres fer Pressration For cox_r.,ruc_t_., info 9 July 196\2 H
SESTION ) . | GENLWAL COL) =7 J0.80n ADY) iR | B
1. wawn [0 [ ] e, PRAECT S 3. ALLOTMENT WO, &. SLOT woO.
‘ _ e m © | 323410081000 2L0
kT 29, PrtwanINT STATION 3. FUNDS-’ .
v Paris, Francs _ [ IxTe L
6. InS1MIOUAL WAS DSEN LNGAGED BY C14 5@ ITS ALLITD ACTIVITIES IN SOuC cARaCITY
m e C}u “(If yes, describe and inelud‘ol dates

ond salary.)

James M. Kennicott (P)

John F. Reynolus Slila De - L
Williams, John F. Martin (A] Staff =mployece cince 1949 , .
7. SECURITY CLEARANCE (Type and date) | 74 MIDICAL CLEARANCE 8. COMTRACY t3 TO BT WAITTEY in STERILE FORN
ST . ) I"-"""EC*I-""""-'I _]_"‘ Gesce.| 1R *u.3. coviamwInt ool ves, [T wo
5. IMDIVIOUAL WILL WORK UNDER "CONTROLLED CANDITIONS® ).L.. REGULAR OFFICE 10, PROPOSKD CATEGOAY (Contract agent,
WOURS AWAY FROM SUBJICT'S MOWE AND PLRFORWID UNDER THE SUPLAVISION OF A " contract esployes, etc.) - ' N
f STAF? [MPLOYEC OR STAFF AGENY ip. I 1 - '
SECTION 1V- ) ] ) . - "PERSONAL DATA . . . )
Vi. CATiZENSHIP 12, 1f ROT U.$. CITIIEW. 1NDIVIDUAL 13 A PCRMA- 13, aot 1e. OATL OF BiRTW (Nonth, day, year)
U.S. . WMENT ALSIOENT ALIEN D ver 2 e ?/3 January 20’ l%u
13. LEGAL RESIDINCE (City and state or country) 18, CURRENT 2(91DINCE (City and stete or country) !
Alexandria, Virginia ) . : Alexandria, Virginia Ty
1Y, WARITAL STATUS (Ch_nl as sppropriate) ) .
R R ILL [)-wsseree [ wtecess ‘] sewviren () stranavse (] eovercer
18. NUMBLR OF DEPINOENTS (Not pnd-ﬁq individuel) 19. INDIVIDUAL IS RTLATED TO A STAVF EMPLOYEL, STAFF AGENT OR
RELATIONSHIP AND AGK: ) AN INDIVICUAL CURREINTLY WORRING FOR THE AGINCY 1IN SOME
: CAPaCITY ves |§§] L1 .
uunounp.

Three - Wife, age 3%
: Daughter, age 8
Daughter,. Age 11

- SECTION 11} © U.S. MILITARY STATUS
1. RESLAVE . ’ 2. VETERAN ’ 22. IF RETIBEG. IWDICATE CATCGORY (Loadevity, cambat dis-
NA Yes . C ability, service disobility non-combat ) !
23. BRANCN OF SERVICE 24.- RANK OR SRADE 25. DRAFT (LIGIBLE 26. DANAFY OEFERMENY OBTAINED
U, 8. Army - D ves filwe Ny Y CA [Jves [~

SECTION IV . COMPENSAT 1ON . '

T7. BASIC SALARY 20. POST DIFFERAENTIAL | 29. COVER (Broskdown, if eny) 30. FEDERAL TAX WITHHOLDING
Pay entitlement equating covEn ca
to GS-14 (step &) imcluding premigm pay . w | ves < | ves

/\3 é‘?c) ) N »o ; . 0

SECLION V ALLOWANCES (NOTNALLY GRANTED CNLY TO RESIDENTS OF THE UNITED STATES)

31. QUARTERS, 32. POST ‘33, OTHER

In accordence With regulations

34, COVER (Breakdown, il any)

SECTION VI . X TRAVEL '

33, TYPLS 36. wiTH DEPENDENTS

mxvu D 0eWESTIC OPLeaTIZNAL 777 sortrce creraTionat @("' ) we

A We 1O BE STORE . o ne averte Jav. TROIZAYIB Vemicie 1O BE

37, HME TO BE SHIPPLD 3TN, n B€ STORED 8. r(n_em_unv_u 0 KE SHI © UZLG FOR OPERAT IONAL TRAVFL

< YO r [ = Q(l".- 1 I-a =X .ln,n l [_o-e K—d ves [ l_-o

CITIZERSNIP, AGE AND DATE OF 8IRTH

aQ. IF wtim DEPCNDENTS STATE RELATIONSHIP,
Wife, U. S. Citizen, age 34, X3 19 June 1928 .
Daughter, U. S. Citizen, age 3, DCB S September 1953

pavghter, U. S. Citizen, age 11, DOB September 1950 , //
. . 7

a1. PAYMENT AND ACCOUHIA!ILI'Y will 80 1N TSWFORMANCE wiTH
m covea POLICILS AND PROCIBONIS

}mu. assnLaTIONS
OPERAT 1ONAL EXPENSES’

‘44. OTHER

As authorized

SECTION VIt
43. ENTERTAINMENT'

V2. PURCHASE OF INFORMATION
As authorized

As authorized
1w CINFORMANCE WITH

48. PAYMENT AND ACCOUNTABILITY wiLL OF
et s MmEAvLaYIORS® l l:o“- PeLECILS AnD PROCCDUNS
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. s .. SECRET T ey
foasi orricen 'a.nn;- . —
CONTRACT INFORMATION AND CHECK. LIST Ruth Paul X6358 SR o
(CONTINUED) . : . flsl'ﬁ\\nl. ll;ihilﬂh - Dare 1%2 {
For ccntrac® info 9 July

NOPE-  SKF INM\ TICNS ON FIRST SNEFT, .

'_.s-lnm\ NIRE : OTHER sInfFITs caul ¥y Johnmon XSR23

8. BLNIF TS (See B 20015, l n 620. R 20-8°C. B 20.1000. anc HB 30-620-1. KB 20-1000-1 and of swcessor r'lululon for
bono!u- wlcc“l- lo varinue cotegories of contrect porlnnnol ) .

Al 'Sta,ff. i-ﬁnployee tenefits

SECTION v . i COVER ACTIVITY
. sTaTyUS !7 rROPI0ED -~ @». Tvee feecrerirany tus Tud i ) (Qwwihcray | Toumasy
(Check) Lx LsTASLIdNTD (Check) suariorzee CDuretIONAL lere v rany omce
THEY Bl OF TFFICTED Ox RECIMBURSANLE DASIS

49, 1F COVER PaveEnTs ARL CONTINPLATED,

vy o e [ cowriere CJesenin

SICTION v a3 CFFSET OF INCOME
OFFSET OF INCIwE ARD OTHIM LWOLUMINTS OCRINED FROW COVER Acnnhu (11 lesas Mu coul. jvatify in separate -o-o

* attached hereto.) ) ) & toray D n-nu D wont
SECTION X2 TENG
st ouRaYTION 92. CFFECTIVE OATC 3. REniwanLt
Iaul] ‘Iu-v-o[ l viaes . c . ver toms KT
B4 VIRVINATION NOTICE (Nuwber of days) 93. FORFEITURE OF RETURN TRAVEIL FOR RESIGNATION PRIOR TO CONTRACY TERMINATION .
T Dvn Dln :

SELUTION Y1 FUNCTION
86. PRIMARY FUNCTION (CT. FI, PP, other) ' )

FI aad CA : .
SECTION Xitl CUTIES

(87, GENERAL DESCRIPYION JF DUTIES TO BE PERFORWED

Handling snod supervision of field agents already recruited.

Spotting, assessment and development of agent canaiaates or projects.
Recruitment of agent candidates cutsideFrance vhen necessary.
Clandestine mupport of own and other station operations.

SUALIFICATIONS

SICTION IV
se. EXPERIENCE

Photographic egjuipment salesman
Newspaper assistant XAXAX editor
Assistant tc planning division of housing aut.hority of a mJor city

Operations Ofi'icer for past 12 years

. (auc_nnonn esa0l scmoor l [-vs- 4CMOSL SNapuAaTE I Ivnol 31Ca00L GRADUATC
(Ch‘" "l-"") PUBINEIY 3CwOAL GRaduaTy [ra--lo: 1AL ScwloL GRaDUATC .
Lorel Attames CorLLt et (No depree) IX [:culu desvet [ ,[ﬂ' Seseeary l l"' [ I""
§0.° LANGUAGE COWPLTEINDY LANGUAGE SPERA wRITE T READ €1. INDIVIDUAL'S .
| bivtarfavivasg pwoos '«ul.!r:-lnnsl sooekivimrl aviniitlenos COUNTRY OF OR1GIN
(cn'«n npmnuu) French X X i X USA
peares Cospetencr | | Japanese X 2 | 1x '
Russian SIS PR SRR PR PRI PN I SR 4

62. ARCA KnOBLEDSE

- Canada, Japan, Western Eurcpe thra residence, study and travel -

EAFLOYMENT PRIOR TO CIA-
SALARY AND QEASON FOR LEAVING

SECTION \v

83, GIVE "INCLUSIVE  DATLS, POSITION TITLE LR TYPL eURK.
Newspaper assistant editor - $2,100 \
Assistant to planning division of tousing authority $3,100 - :

ATDITIONAL INFORMATION
JUSTIFICATIONG OR EXPLANATIONG (l'se other side if necessary)

SECTION Wi
§4. AODITIONAL OR tNUSLAL REQUIREMENTS,

Cover

AFPROvaL

A 3

YATE T N oE™ axf & €ICNATIRF OF Srvircvrine roeoer. Joove Tovocnm s -
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9 :Deceuber. 1958

}MRMORANDUM FORs - Secretary, cs/csB

SUBJECT t Recommendation for Pronotlon to Crade GS-15 -
. Jacques Ge RICHARDSCN

REFFRENGE 1 Your meaorandum dated § October 1958

"1, -The SR Divisicn and the Chief of Statlon, Tokyo (FJTT-1950,
attached) recotmend the promotion of Jacques G. Richardson to GS-15.

2, Mire Richardson was last promoted 16 January 1955, On 17
February 1955 he arrived in Tokyo to serve a3 the senior SR officer
in the FE field area, his present assignment. In this position he
has contimued to display qualities of leadership, initlative,
imagination and thoroughness which resulted in his rapid rise in

the Agencye.

3. ‘fhe very facts bf,hir. Richardsont!s youth in raelation to - =

his responsibilities and the tact that pruwsilon to hts present

Jevel has been rapid, caused the Division ard the Chief of Station, '

Tokyo to hold until this time a recommendation for his promotion
vhich was subnitted in June 1957. Most careful consideration has
convinced us that not only is iire Richardson deserving of the
recommended promotion, but his elevation to the higher grade will
bo in the best interest of the Carcer Service and meel definite
Division requireaents for a senior officer at the GS-15 level,

' . /B /
CHARLES KATFK
Acting Chief, SR Division

Diﬁtributicm
Orig & 6 - Addr

eegret

B TP

Loy -



CLASSIFICATION “I

OFFICIAL |, DISPATCH

; INFORMATION Aooili‘ll

T0

Chiof, SR o ' Chlef, FE
FROM i - — 1 .
Chief of stanon, Tolgro L

SUBJICT . HEADQUARTERS FULT MO, DIS&AYCH STMBOL AND NO,

'mmn/mnnxsmnvx '\. _ FITT=1950

OATE

{roremencem T o T RChSYY San - { : o
o FITW=L153L (RYMT), dated 11 Gotober 1957 R,.\. . » -~ o N
: ACTION REQUIRED: See paragraph 2 ma\_.H - 3 :
.. Dietndw - ¥
[ 1, Inll‘vithpawzqu » after a period
I of aix months we eubmitted an edditional pra:ouon fitness N

report on B w\dsrcqgerornmmdatedzbm\yls’ﬁo .

Inssmuch a3 ERAEAINEEENS vas then at Headquarters on ™Y, '

o’ requestod that. he mnw this fitness xvport and asaurod /) .

that in doing so he would aleo discues id ¥ AR B

_ promotion, which both he and rsltuaetohe

-rocamended ¢ G2

2. ,@ ¥as, however, not shown this fitness repart at ]

) Beadquarters, nor did be have ua\?porhmiw to discuss i
e s promotion with @REEEE.Y In' reviewlng our recards. 1
: mmmmdatmmnuuwdmmmmauw ;
& ] 8lir-up and would aprrecicts 8 uord of advics a5 L0 Luw this "
- - pranotion ectian 1o proceoding, We would like to relterato T
rov.have rot the slihtest heasitation in recammending
@ for promotion and find that the fitness report sub=
nittm vith FJTT=0601 still reflects our current Righ spprecia-
tien of his abilities and progreses : C i

ke Mt - e Sen

e

LT [ NI & P 1

thnt.

R
15|

20 Novenber 1958
DMetritutions K La

Ry B sl :'
2~ f, FB . V, “iv\f \' '.'.' R .

D “.“"m_—.—.b_.

I ////// / 7T T T T 777 77
' OFFICIAL DISPATCH
:c::' :“’ 53 rest . ~cu\sswu:‘mou | | _




. . ! ! nOPY
' . : o . Attachnent to
\ o : .r.m-19609 ‘
‘ )
MEMORANDUN No, 360 - : B 18 June 1957

70 3 Chief of Statien .

}HOM 1 Chief, Soviet Branch

o R 3D has been under my supervision as Doputw
and Casco Ofncar {or aporuximately fifteen months., Bassd on tho knowl-

odge of{% WJNﬂbm*- an individual gainsd during this period and upan

his actua jerformance, I recamrend that ho bs ontered far consideration

on the SR Uiviefon GS-li to G3-15 pramotion 1ist at this time - June

1557« The slot and job which he now occuples, Chief, Soviet &-mch, 1s,

of course, sdequate to° “accapmiodate such a prazotion, _
"7 |
o pperaticnal per!‘ornanco has been cutstanding end |
notably nruulc during -this periad, He has angaged mrimarily in

liatson and ‘has been personally effective in terms of results achioved
almost dafly, in terms of reparts, operatioml dats, and joint entore .
" prine; while, overall, he hao established enduring profosaional ralation~ -
ships from shich the organization as a whole chould benefit for soms time
to coms, In adcition, md.ng in large part. to unique personal talents, :
linguistic and otherwise, ¢z

capges poat orr«ctively. ..

v “i'
for and a facility with ho written word as Mdenood by the emount of
gensral and particular correspondence which ke has initiated, ami ha
knows the organizational "drill® intimately and frum way back. Thus, I
feel that he 18 qualified fur the roccsmended promotion by ability and
cmricnoo in toth the im.oma.l and extomal aspects of the professione

3. Rolatlve to the mare personal characteristics involved in the -
tern managerial ability -'fmﬂrrcr.ta are nacessarily more mbjective but .
here, o, I consider § ZDto be qualified in maturity, in Jjudgment, .
and in experience, Ho would most certainly bs a supervisor who could
perform all the chores ar handle 81l tho situations which ho would be
calling upon subordinates to take care of, in itself, the boginning of
any good supervisory relationship. In actual fact, he has had ~nsider-
able experience in thie regard already and the principal shortcauing I
have noticed {8 a tendency to "carry" others by an extension of his aum
industry. “§ 3 1is not without his difficultiss in tie area of -
persoral relationshipss He is a purist at tiras end manifestly impatient
in certain Inman -1wnuma where a shrug of the shoulders would bs the

ST | -

T

L T SSRPCPONER N—



. | o | | . Page 2.
N crene | 0 2

- best miy. These charsctaristice do not always make far the dest '
personal relations tut are frequently obviated by intollect and above
- all are oqrnewb'% and aro being correcteds

he In oun,SERacieid qualiftéations, trosd oxperience and
proven abilitieo daminate his age, the only factor militating agalnst!
a ramotion at this timae It i3 therefore my sincere recasrsndation -
that a pramotion reccmwondstion ba farvarded to Headquartsrs for con='
sideraticn in the current nid-year listse '

Fiwara MARFLI
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b RASTI
corl
\ FJTT-195C
01 Chiaf, SR : 26 Novenber 1958
FROM¢ Chief of Station, Tokyo '

SUBJECT:  Promotion of Jacques O, RICHARDSON
REFERENCE: PJTH-11$J1 (RYSAT) dated 11 Oct 1957

oA °
-1, In line with paragraph 2 of Reference, after a period of
six months we subtmitted an aiiitional promotion fitness report oa
RUCHARDSON undar cover cf TITT-0301 dated 28 May 1958, Imasmuch as
Baker was then at HEeadquartars on TDY, we requeated that hae roview
this fitnsss report and assamed that in doing so ho would dlso
discuss with Maury RICHARDSCN's promotion, which both he and Nelson

felt was to be stromly recoanendsd.

2, Baker was, howsvar, rot shown this fitness report at
Haa'dﬁ\mmrs.-“nordid- ho- have -tha opportunity to discuss RICHARDSON's
promotion with Mz== . Tn reviewing our records we are nov concernsd
at the possibility of some axxinistrative slip-up and would appreciats
a word of advice as to bow thdis promotion action is proceecing.
would 1ike to reiterata that we mow have not tiw slightest hesitation
in recommondirg RICSARDSON for promotion and find that tho fitness
report submitted with 2JPT-0801 still reflects our current high

appreciation of his adbilities and progress.

WILLIAM E, NELSOX




‘ S L e
cory .. o
. Attachment to
FJTA-19609
-MEMORANDUM No, 360_' 18 June 1957
101 Chief of Station ) .

FROM: Chief, Soviet Branch '
SUBJECT: Jacques RICHARDSON = Recammendation for Fromotion

1, Jacques Richarcson has besn under my supervision as Deputy and
.Case Officer: for approximately fifteen months, Baged on the knowledge of
“Richardson as an individual gained during this period and upon his actual
performance, I recommend that bs be entered for consideration on the SR
Division GS-1} to GS-15 promotion 1ist at this time = June 1957. The slot
and job which he now occupies, Chief, Soviet Eranch, is, of course, adequate:

..te accormodate such a promotion,

. 2. Richardson's operational performance has besn outstanding and
rotably versatile during this period, He hes engaged primsrily in liaisen
"and has been personally affective in terms of results achisved almost daily,.

" 4n terms of reports, operational data, and joimt enterprise; while, overall,"
he has established enduring professional relationships from which the
organigzation as a whole should benafit for some time to come. In addition, -

. owing in large part to unique personal talents, linguistic and otherwise,
Richardson has handled a mumber of unilateral cases most effectively., In
the office, too, as well as in face-to~face operational situations, Richardson
has been cutstanding, He has a flair for and a facility with the written word
28 evidenced by the amount of general and particular correspondence which he'

_ has initiated, and he knows the organizational ®drill" intimately and from way
back, - Thus, I feel that he is qualified for “he recommended promotion by -
ability and experience in both the internel and external aspects of the

profession,

3. Relative to the more personal characteristics imrolved in the term:
managerial ability, judgments are recessarily more subjective but here, too,
T consider Richardson to be qualified in maturity, in judgment, and in -
experience. He would most certainly be a supervieor who couli perform all
thas chores or handle all the situations which he would be calling upon :
~ suberdinates to take care of, in itself, the beginning of any good supervisory
- relationship. In actual fact, he has had considerable experience in this
regard already and the principal shortcominz I have noticed is a tendency to
"carry" others Ly an extension of his own industry. Richardson is not without
Ms difficulties in the area of personal relationships., He is a purist at -
timog and manifestly impatisnt in cartain mman situations where a shrug of;
the shoulders would be the best reply. These characteristics dc not always
make for the best personal relationships but are frequently obviated by
intellect and above all are: correctable and zre being corrected,

[

| S
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So Inm

abilitioes dominate his age,
© at this time,
- pecommendation

nid-year lists.

’

It 1s therefors
be forwarded %o

Richardson's qualiﬂcatiom, broad exper
the only factor rilitating ag

my sincere, recomrendation
Headquarters

EIWARD MARELIVS

ience ‘and proven
ainst a promotion
thmt—a promotion .

for corsideration in the current .




‘1 June 1959

MEMORANDUM FOR3 Chairpan, €8 Ca.rm Service Board
SUBJECT t Nominations tor Promotion to G8-15 : ‘

REFERENCE 3 Memorandum dated 14 May 1958 from , .
Secretary, CS Career Service Board . :

‘1, After reviewing G8-14 employees assigned tc the o N
SR Division, I wish'{o again recommend the promotion of

-Jacques Richardson, Chief, Soviet Branch, Tokyo to GS-15.
th

; charged regponsibilities at the GS-15 level. I believe

1 concur algo In the attached recommendation for the pro- ‘ N y
motion of Paul Haines prepared by the Chief of Bage, : .
Berlin,

2, The Chief of Station, Tokyo and I recommended
Mr. Richardson®s promotion in December 1953, This earlier
recomuendation rresented the personal qualities of Mr.
Richardgson, I wish simply to point out at this time that
since early 1954, Mr. Richardson has more than fully dis-

that it is definitely time to elevate him to the lovel at
which he has been pertoming more than sati sfactorily for

over 5% ysars.
CHARLES KATEX
Acting Chief, SR _Division
Distributions

Orig & 6 Addressee w/att
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sv'm::;mo m:a 134 . ’ #ia e <Y . . .
e o STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE

l\lPOR‘l‘ANT The mfarmanou on this form mll be uscd.if determining creditable service for leave purnoses and nlcnhon ¢red|n
for reduction in force. The employee ‘aho'ﬁld complete Part 1 and the Personnel Ofﬁce should complete Parts II.

!hmugh 1.
S PART 1i.—THIS COLUMN IS

, PART L—ENPLOYEE'S STATEMENT - .| FOR PERSONNEL OFFICE USE

1. NANE (Last, &1z, oniddle initial) - 2. DATE OF BIR™ 9. RETENTION GROUP
RICHARDSCY, Jacgues <, o 20 Jarusry 152k 0. sTaTus T pormanent

- . only.
IST THE mmmw INFORMATION CONCINMG WL FEDERAL AND DISTRILT OF QOLUMBIA SERY| YOU HA
PﬂIOR 10 YOUR PRESENT APPOINTMENTS (Do oxve i fude military servace.) X e VVE HAD D,yu D »o
. FROM <= ™— TYPE OF 11, SERVICE
RANE AR LOCATION OF AGINCY ~ APPOINTADNT
TEAR | MONTH DAY .| YLAR IK\TN DAY IF KWy YIAR MONTH © DAY

e B l I. T I

Nene : . !
cenA I

4. LIST PERIODS OF SERVICE IN ANY BRANDi OF THE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO MILITARY
SERVICE, WRITE “NONE.™ i .

amuncn rhow— o DISCHARGE
VAR | MONTH | DAY [ vEAR | mowtn [ pay | (Mon.or dison.?)
l
. ) 3 '
Unitad Ctates Arry &3 Teb| 15| h8¥Cet {27 |Yes; honoratle - _
5 8 12
S. DURING PERIODS OF EVPLOYMCNT SHOWN IN ITIM 3, DID YOU HAVE A TOTAL CF MORE THAN € MONTHS ABSENCE | 12. TOTAL SERVICE '
WITHOUT PAY. INCLUDING PERICDS OF MERCHANT RASINE SERVICE, DURING ANY ONE CALENDAR YEAR? {Jves @ 1O s 8 12
! “YES” LIS IN AT
IF ANSWER 1S “YES.™ LIST FOLLOWING INFORKATCN A ‘ V2. NCNCREDITAGLE sr,x;.vv;e
IF KNOWN FROM— O~ YoTaL (¢ 'u Purposcs only):
(Lwoep, Fo(l. Suu\ AWOL, Mer Mar) R ® kTR DAY Yo woNTH | CaY | v | mowns | ons
+ —_—
1 11. NONCREDITADLE SERVIZE .
J (RIF purposcs only):
6. DURING THE FEDERAL SERVICE LISTED IN ITEX X 23 YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?
Oves Xno 15. REEMPLOYMENT RIGHTS
(f answer is “Yeu," in what agency wvee you emplayed at the time ecatus was acquired?) . YES ’

16. RETENTION RIGHTS |

7. ARE YOU: - ] : [:' vis [Jwo
A THE WFE 0P A Sl vran? [ ] v Y 20 ' (2. EXPIRATION DATE OF RETEN.
B. THT MOTHER OF A DECEASED OR CISABLED VETERAW ',-‘ Yes B'” . TION RIGHTS .

€. THE UNREXARRIES WA00W OF A VETERAN? l'" i )

& TO BE EXELTUTED BEFCRT A NOTARY PUBLIC OR o T=ER PERSONS AUTNORI?ED TQ ADMINISTER OATHS,
I swear (or nﬁ’u‘m) that the above statements are true to the bcst of my knowledge and

Subscribed and sworn to before me oa this 'dny of. 1952 at
. . . (MONTI) (STATE)

SEAL

NOTE: If cath is taken before a Notary P':S:c. the date of expiration of his Comz.niaicm should be shown.

(OVER) - : :o—’m
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COWF1DERTIAL

g . C(#ren £1lled In)

i ’ TRAVEL AGREEAEHT BY STASF EMPLOYEES ASSIGNED TO PERNANENT
- _ DUTY STATION OUTSIDE CONTINENTAL UNITED STATES
1. In acéordénée with the pelicy of the-CentrSl Intelligence
Agency, I agree to serve outside the continentul United States & nini-

oum tour of 2 Fonths: from the date of my arrival at my

permanent post of duty, unléss sald tour is socner terminated by the
Governﬁent for its convenience, or it is terminated by the Agency for
circumstances that are considered by it to be beyond my control. 3

2. It is ﬁnderstood and agreed that if I terminate for reasons .
within my control in less than 12 months from the date of arrival at
said poat, T shall reimburse CIA for all travel expenses, including
storage .and per diem, incurred in the transporting of myself, w 3’depend-
ents, my household and personsl effects and my automotile to my perma-
nent post of duty, and shall rey all return travel and trédsportation ;
expenses to the United States.

3. It is further y%derstood and agreed that if Ivterminate for
reasons within my controi subsequent to the twelfth month but prior to '
the completion of my tou% of duty, I shall pay all retura expenses for
the travel and transportéticn of myself, my dépendents, my household .

and personal effects and my automobile to the United States.

WITNESS:

{%‘c{; df1 4/2 ;;wm

%&% ? ZZu(mdf ;4151'

Lerene E, llorbeck

1 FEB s8¢ eniICH IS 0OB30LTFYE.

FORM NO. 9' l'a aEPLACES TORW WO. 58-104 . coNF“)ENT'AL

e P TIRN e 3

RV TS ¢ I
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4 oo - . e -/
INSURANCE QUESTIONNAIRE _
. (Widdle) CTLED —
(. 28 Wée. S
BCIN TXPLAINED TO ME! -
A0 wwrem sterit 0¢ owaAwA

cb AR TAIP tmBVAANEE . !

. ‘“!'

™ T ARDS A, Hidues
. tnl FOLLOWING AGENCY srousouo TNSURANCE PROGRANS HAVE
mtu -u‘-nci QUPLOYECY PROTTCTYIVE ABSOCIATION (FABPA)

m'nna_' o3P I TALIZATION tRCORPORATED

Tor Ale Trip Insurence)r

ITINCRARY (To de cempleted only lor individuals noltu"appluuun

. 1 A4 NOW PARTICIPATING, OR WOULD LIKE TO PARTICIPATE IN THE FOLLOFING INSURANCE PROGRAWS:.
. . N OEDUCTIONS AUTHORIZED :
TYPE OF POLICY DESIRED NOW WAVE POLICY NUMBER eacw PAY PERIOD cAsw PAID
.

& E A~ Mo X\ v
—. " ~ /

Nt U{dm{_fw A '.

M SIGNATUAL

W]
T 00 NOT ELECT 10 FARTICIPATE IN ANY OF THE STATEO INSURANCE PROGRAMS:
SIGNATURE
7. u?ko‘l‘( l"".vl('(ﬂ ay:
cPe: ‘JA—QMM 1ac8:
S1CGNATURE SIGNATURE

8. REMARKS:
Ve
fﬂﬁ"n«/p Crine Bl zéc P f7/._c as”

(/u,«»——

IF:"“ q%‘\ |
e ""2/1' ”(1u LAl ‘/fc_a LRI el S l,'»_-x
g/

‘.'((zéux_l«_aw/ (Ead (4_ ,\‘,‘-('v#r—- % .)(,, /‘ ‘, 3y \L\((,Lz/

N

~ation in the employes‘a official

the ariginal of this lors should de forvarded to TaRB for incorr
' forwarded to CPB for retention -in CPB 1il

'h;n completed,
The copy ahould bde

personnel folder.

FORM NO. 37_'90

1 MAR 38

]
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DEPARTMENT OF THE ARMY
OFFICE OF THE ASSISTANT CHIEF OF STAFF, G-2, INTELLIGENCE
WASHINGTON 25,0.C.

5 DEC1954

StEJECT: Letter of Appresistion

' - TO: . Director of Central Intellinence

Washinyton 25, D.. Ce
ATTH: Ueputy Dxrector of Plans

W’”

1. I have received a letter from la1or -ener11 vonjface Lampb;ll,
Commandin: General, Army Intellirenra Center, expressin; appreciation
for a "rv>nnbation by Mr. B ot rort Holakird in October 195k,
tations by two other speakers at

| ¥r. also arranged for pres
the army intellisence: Cantere A copy of Guneral Campbell's letter is
attached,

3 T 2., Tha remarks rontained in this lctier are a cource of real

satisfaction to me, and I take this opportunity. to add my appreciation
to that exnressed by Jcneral Campbells

'
: »

/ i o /

. e / It
/ /
mnuu(k.i"
1 Incl Maioi 0.0
(y 1tr fr den A c.ci3 .-
Tampesll did :
12 lov Sk
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STANDARD FORM 61 (nEVISTO AparL Y, 1840

PRCNIZGATAD BY CIVIL SERVICE COMMIBSICN
CHAPTER 0 EDCRAL PERSONNEL MANUAL

APPOINTHENT BECIDAVITS

IMPORTANT.—Before swearing to these appointment affidavits, you s

attached information for appointee |

hould read and uridof-ra-nld the

] .l APy ~ ’
..?Yz\.S.-ﬂ'-;".-;.T:.-!....:‘....m.........-..._......-..

. (Bureau o division) (Mace of employment) : i
triel Richardson . ... inoann.y do solemnly swearf (or affirm) that—

I will support and defend the Constitution of the United States against nll enemies, foreign and
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely
without any‘mcnt'al'ies'cn'ation or.purpose of evasion: that I will well and faithfully discharge the

dutics of the office on which I am about to enter, SO HELP ME GOD. ,

B. AFFIDAVIT AS TO SUBVEESIVE AGUVITY AND AFFILIATION . .

I amnot a ‘Comrmunist or Fascist. 1 do not advocate nor am I a member of any organization
that advocates the overthrow of the Government of the United States by force or violenee or other
unconstitutional means or seeking by force or violence to deny other persons their rights under the
Constitution of the United States. I do further swear (or aftirm) I will not so advocate, nor will
1 become a member of such {rganization during the period that 1 am an employee of the F cderal

. Government.

" “so engage while an

€. AFFIDAVIT AS "i:'O.“STRIKING AGAINST ;I'HE FEDERAL GOVERNMENT o
1 am not engaged in any strike against the Government of the United States and that T willnot .
employee of the Government of the United Statcs; that T am not a member of. ..

Government employecs that asserts the right to strike against the Government

an organization of
ember of such

of the United States, and that I will not, while a Government employce, become a m
an organization. : - .
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE .

1 have not paid, or offered or promised to pay, any money or other thing of value to any person, -

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE : ‘
1| Emgployment, Form No. SF=ST .

The answers contained in my Application for Federa
Ty A 19........ filed with the above-named department or agency,

which I have reviewed, are trus and correct as of this date with the exceptions noted in the Declara-
tion of Appointec on the revesse of this form. (If no exceptions, write “None" on the Declaration

of Appointee.) PR .
LR .
. ‘ Ao, ,
Oﬂ«%&wé absl, LA
, (Signature of appointee) ) R
Subscribed and sworn before me this LJAsth day Of .ccoemmeramneer duly e ,A.D. 19.50,
at. Yashington, ' e D. Cs __E" I
""""""""""""""""""" '('c};;""'"“"""”“"'"" o Rt M (5'{.',}')"' o=
. Ve -
. A "'"‘*/\Vt' b ‘ 'QQL\Y IMIA . ecemniassanenne

[seAL}

e T

—If the oath is taken before a Notary Public the date of expiration of his commissian should
. ) 16—83100-1

NOTE.
P be shown.



A ARF VLA CITIZEN O 0B I YO RLLTSIARITTITIC -‘3-(?:3 STATIS AE

" 8 HAVEZ YOU EVER BEEN DISCHARGED, OR FOAFD YO RESIGN, FOR NISCCROUCT

DECLARATION

This form is to be complcted before entrance on duty.
answer only those questior.:
Questions on your application form. ~ If no answers
false statcmeiit in this dec)
Impersonation is a criminal

which require an answer differen:

aration will be grounds for cancellation of a;v-.\wuon or dismissal after ﬁppomt
offense and will be prosecuted according!ly. .

OF APPOINTEE ' A

Question 8 3¢ ¢ de answered in all cases, otherwun
:\*m that given to the corresponding

are different, wsice " NONE'' in Item 10, below. Any
ment.

1. PREENT ADDRESS (uml and puntter, city and Stare)
_oll Uk | (9% aedness _1(,( \L/ A ‘j,'aw M L

| 4

I.NMTIUI"NQ (R)PLK RY™ "umuw&auotmj
_ 0 M HAH B e .
- msmnmmx\.nwnAn (D) TELDPWORE MO

" 3. () INCAST OF ENIEALNCY MUAST MOTIFY (R) RELATONSas

HABREIE D, RICHARDSLN| WIFE

il U&:,Lsu]{d S8- Hl SL- '315’5

4 DOES THE UNITED STATTS COVEANVENT EMPLOY, IN A CIVILIAN CAPACITY, ANY RTLATIVG OF YOURS (RATNIR BY BLND OR IMRINI) wiTH WHON VWU\‘G’ MAVE N mTus

THE PAST 20 MoNTHS! (7] ves ~

It o0, for each auch relative Al in the Blanks delow. IF addii ! apace is ) e wrdve [tem 10. -
KN RIST OFFICE ANDRESS CYRS v CF ARy G ROt [ LT by ] SGLE
nANE (U DESMETRNT O AGLNCY IN WHICH
. (Gve atroot numbder, of any) TeROYED e P M_ )
. . R ) .
t , !
E Y .

B ran s n masan sttt st na e

| TP SR

2

| SRCOReN

X
1

INDICATE “YES™ OR "NO™ ANSWER BY PLACING “X™ Yes ! No
IN PROPER COLUMN )

10 SPACE FOR TATAILED ANSWERS TO OTHER QUESTIONS .
V| WauTt W LEFY ER M WIBERS OF ITEM3 TO WHICH NETAILED ANSWIRS APRLY

BT Lk T T,

S

MUNICIPALITY)

& ARE YOU AN OFFICIAL OR EMPLOYCEL OF ANY STATE, TERRITORY, COUNTY, OR
It your anewer is " Yea', give details in ltem 10. )(

R i T R

7. 00 YOU RFCTIWE AHY ARKUITY Fr0M THE UNITED STATCS OR DNSTRICT OF
COLUMMIA GOVERNMINT UNDLR ANY RETIRUMINT ACT OR ANY FONSION OR
OTHER COMPENSATION FOR MILITARY OR MAVAL SERVICEY. .. iiunnnninnrnnnnnna
I your answer is ' Yor'', dive in Iteam 10 reason for retitement,
that is, age, optional disadility. or by [reason of voluntary
or involuntary separation atisr § years' service; anmuvunt of
gotirement pay, and under what retiretnont act; and rating,

nl retizred from military or naval service.

OR UNSATIFACTORY St HVICK FRUM ANY PUSITIOND. .. ceceiiaevvecaannnn vaae /
Hyocuransweris ' Yes'', givein lten 10 lho namo and address %

of employer, date, d reason in sach ca

9. SIRCE YOUR 6T BIRTHEAY, HAVE VORI EVTR BITN ARRESTED, INDIT £, OR
SUMMOINID INTD COURT AS A Ued i NDWAT i3 A LRIMINAL PROCEEDING, OR
CONVICTEO, FINED, OR IMPRISONE D, OR PLACE D (YN PROBATION, OR HAVE YOU
EVER RELN ORDCARED TO DLAISIT BAIL OR COLLATERAL FOR THE VKL ATION i
OF ANY LAW, POLICE REGULATION, OR ORDAMINCE (FXCLUDING MINOR TRASNC
VIOLATIONS FOR WHICHATINSCRFORFLI T REOF KSORLESS WAS iINARELH

If your answor ia "' Yes'', lisr all such cases undar Irem 10.
Qive 1n each case: (1) The date; (1) the nature of the odense

. 3 :

L R

or violation; (J) the name and Xxation of the court; (4) the
nalty . if-any, or other hisposition of tho case.

pused,
f appointed, your Angerpsints wail bo taken, l

! {
feeaneslonssec snnacnacacans

.' “INSTRUCTIGNS TO

The appointing. officer before srhom the forepoing t\'
determine to his own satisfaction that this
with the Cwvil Servire Act, appiicatle anl Service Rnlu acd Rrg\mv as snd
acts of Cangress pertain O appRuatme

This form should be chiey
nection with any record of teceht dincharge of argest, and partic

. .
) ity of - ‘s and handwriting ere
to be mmpmd with ne . o0 -ml - ol'fn' ;ertinent papers. ;:

phyuical appeerance may bBe chevkeld agaumist the medical certificste,
sppaibtee may alao be questioned an s personal history for agreement with kis
prﬂno'u statements.

(1) Age. - Il definite sge limita have been established foe the position, it shoackd
be determnined that epplicant s Bot outs: Jde the sge range fiv apr«nuhfm.
Until sauch determination is rasde, the app t pray a0t

k& for h&.i -.u of office. prosion. suitadility ia cvas
for the

APPOINTING OFFICER .
afficer Is iNe for ‘obmereing the

(3) CitirenaNip.—~The

citurenadup Soowisies o O Te ‘.t\ﬂ' Service Kules and () appropnanoa ata
Form 81 cvastitures un whiduwnt for buth purpaers and is acventaile pond of
<itizenahip status an the soweoe of contlicting evideace,  In doudtial Saws the
aPppNGiLet abould s e { untyd o has h:n d Bom
the certifiang ofiee of The Owrd :uvnt Commnuun.

(3) MemdNers of Fom:
whenever there a.fe arreiN Two of maic members of a fanuly scrving wolder

at.daml O Permenon: mmsaoiiaent in the rnmpnmw aTYRE, DY othﬂ
b

member of sovd famue e snpihe e p
the cmeetiine wrvue. D eppuintments of m-m run!h\. B tm
letenie aie 0T aulit T Yus taquitemient,  The memders-of-family pesvon
3 AN AFNY W tragvtay uppontments, Doeubtful cases may: de reforeed to
e appropn.ait ofbhee 23 e Tinl Service Comuusnun foe devimon,

U5 COVERABINT Mertivd PR JO-dhaML

Section 9 of the Civil Seevice Act provides thet

Y
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“affecting national defenys,~~Zrzt {a} Wroever, for the npurpsie of ob—

‘gtation, sudbmarine dase, walirng

EGPIONACE

1. Unlawfully obtairing cr‘pcrnitﬁtng to be obtained inforuation”

taining information respectins tae nctional defense wita Intent or
roason to bolieve that the information to 'be obtained is to Be used to
the injury of tho United States, or to the advantage of any foreign
ration, goes upon, enterc, fliez over, or otherwise obtains information
concerning any vessel, aircraft, worlk of defenco, navy zari, raval
station, fort, dattery, torpedo statlcn
docigrard, candl, railrood, zrzenal, ccmp, fectory, nine, telsgraph,
teloplhiono, wireless, or signal stetion, duilding, office, or nther

placo connected with the.zaticzzl defense, owned or conctructed, or in
progroas of construction ty tie tUnited States or under s caatrol of
the United States, or of any.of its oiflcers or agents, o= witain the
exclusive Jurisdiction of the United States, or any place in which any

‘vessol, aircraft, arms, cunitiszs, or other materials or inatrunents

for use in time of war are tslzng made, prepored, repoired, or stored, '

under any contract or egreassrny with the United States, or witi any
person on behalf of the United ZStates, or otherwise on tenzlf of tho
United -Statcs, or ony pronizitzd zlace within the meaning of zection 6
of thia. title: or (b) whsever for the nurposc aforesaid, ard with 1lile
intend or.roacon. to belieue, e.ries, tokes, makos, or odizins, or
ctiennts, ertinduces or oids ancther 42 cozy, tolzn, maves, or obtain, any
sketcl, photosranh, photsgrasric nezativoe, blueprint, plas, =zp, model,
{nstrument, appliance, decuneny, writing, or noto of enytrinz connccted

with the natioral defence; nr (c) whoever, for tho pmurpoez aforesald,

rocelves or obtains or agraes or attemnts or induccs or aldz another to
reccivo or obtain from any werzon, or from eny cource wia‘cver, any
documens, writing, code bosk, s1zmal toolk, sletch, photoersna,
photograptic negative, dluenrint, plen, map, medol, instruzent, ap—
plience, or note, of anytiirng 2innccted ulth the national dcfense,

Xnowing or having reasen s telicve, at the time ho receives or obtalns,

or esrens or attomnts or irnduccz or oids another to rcceive o chtain

1%, that it has been or will 3c otained, taken, made o disposed of

by ang person contrary tc tac wrovisions of this title; er {4) whoever, .
lowmully or wnlawfully heving pezsession of, cccess to, ecerircl over,

or being intrusted wvith any dnctzent, writing, code Yook, sizral,

Yook, skcteh, photograpn, pastzzrapalc ncgetive,. blueprirt, rlan, map,
rmedel, instrumeat, applicrcs, <r note rolnting to thou natiorzl defense,
willfelly conmunicaten” or 4romazits or attempts to communiczte or trenscit
tho sasc to ony verson not cntitled to reccivo it, or willfully reteins
tho samc oad fails to deliver 1% on dcaand to the officer or cmployee
of tho United States cntitlzd 45 receive it; or (3) whocver, teing
intrast:d with or having lawf:l posscssion or control of rry dociment,

0

3

. writing, code boolk, signal %ooz, skete:, photogreph, photsgraznic

acgetive, dlueprint, plan, cep, =odel, rote, or inforsaticn, relating

to the nntional defense, throus: gross negligenco pernitz tae some to

be rezoved from its proper nleoce of custody or dclivered t2 rjene in
violation of his trust, or to = lost, stolen, abstrocted, cr destroyed,
shall de punished by imprisormzzt for not morce thon tea yezars and noy, |

(21435)
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; acnt, or to o fretion or perty or =!litary or noval force within a )

-, e voN

J . ) .-‘ o- 3y R ; hoy
. . . i 3

in the discrction of tho court, be fined rot more than $10,000, (Soc. 1,

. , Title I, act 15 Jurno 1917 (40 Stat, zug. as anoxded by sce, 1, act 28 i
-' Marck 13%0 ( 54 Stet, 79; 50 T.S.C. 31)

: 2. TUnlawfully discloging infornaticr cffocting nationrl defongcye—

: < - (a) ¥heover, with intcnt or reasen te zelicve that 1t 48 to be used to

' . .the dfiury of the United Sintes or to tre advantage of a forcign nation,
cormuaicates, delivers, or transzits, or attezpts to, or alds or induccs
cnother to, cemmunicnte, deliver, or trensait, to ~ny foroign £OVOrT=

- foroign country, whotier rccognized or unrecognized by the Unitod Statcs,
' or %o any reproscentative, officer, rgent, czployce, sudjoct, or citizen
theroof, cither dircctly or indircetly, eny docunent, writing, codo book,
signrl docik, skoteh, photopraph, photogrenaic neghtive, blueprint, plan,
‘- . nep, model, neto, instrumont, epnliancs, or infornation relating to the
o artionnl defense, ishall be punighcd by izpriscnment for not morc than
: twonty ycors: Provided, Thnt whoovor sholl viclato tho provisions of
subacction () of this section in timec 0% war shall bo punished by death !
or by izprisonment for not :ore taan tairty veorsy and (b) whoover, in o
tina of war, with intent that the sese ezall bo comnzunicated to tho oneny,
chall celleet, record, publisa, or com=:irdcate, or attompt to clicit any
informadion with respoct to the movement, rurbors, description, condition,
or disposition of rnry of tha nrrmed foresc,. chips, aireralt, or war materinls
of tho United Statos, or vitn respect 4o tho plans or conduct, or supposad
plens or corduct of any navel or 24litary eperetions, or with respoct to ony
works or measurcs undertokern for or econrocted with, or intondecd for tho '
fortirication or defonse of ~ny ploce, or any othor iafornation relating
to tho pudlic defense, which night Yo uveeful to the onciny, shall bo .
b punighed by denth or by imprigonment for ot noro thon thirty years, (Scec,
' 2, et 15 June 1917 (%0 Stat, 218; 5C U.5.C. 32)).

Q Mire Send aed ccondireliiw T
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ISTANDARD FORM 61 (REvrsto apwn 1, tsea)
PROWLL CATED BY CVIL STRYKT COMMITSION .
OUITULR A FLULRAL PERSONNDL MANUAL Feor

APPOINTMENT AFFIDAVITS o

f'l_LiPO.RTANT.—Bé!ou sivearing to these appointment affidavits, you should réad and unde

n rstand the
L " .. attached information for appointee -

orc WASHINGTON, D. C. .
P el i e S S
P :  Ques g B rivon) cavlayment)
i (SO - eeomennnnt , do solemnly swear (or affirm) that—

~* A. OATH OF OFFICE A - : |
© I'will support and defend the Constitution of the United States against all enemies, forcign and.
* domestic; that I will bear true faith and allcgiance to the same; that I take this obligation freely
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
" duties of the office on which I q_xn.abou't to enter, SOHELP ME GOD. :

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION .
. I am not a Communist or Fascist: . I do not advocate nor am I a member of any organization
""" that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or seeking by force or violence to deny other persons their rights under the
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will'
(I}obeoom'é a member of such organization during the period that I am an employce of the Federal
vernment. CT .- -

C. AFFIDAVIT AS TO-STRIKING AGAINST THE FEDERAL GOVERNMENT _ .

. 1am not engaged in any strike against the Government of the United States and that I will not
s0 engage while an employce of the Government of the United States; that I am not a member of '
“organization of Government employees that asserts the right to strike against the Government

an organi .
of the United States, and that I will not, while a Government employee, become a member of such |

an organization. L : .

-D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE ) JPE . ,
. Thave not paid, or offered or promised to pay, any money or other thing of value to any person, -
" firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE - o : , i
' The answers contained in my Application for Federal Employment, Form No. _§8=57__, :
dated ... _1.Ootober_.__...... ., 19 46, filed with the above-named department or agency,
which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara-
tion of Appointee on the reverse of this form. (If no exceptions, write ‘‘None” on the Declaration

of Appointee.)

B\ SRR Washing :one ..........
: _— . (City)
. B by
1] iy . ,"T‘ .

L - oS A S T enneeasanenenes S
szaL . Pt ‘_,'.' i :

R RN S o Rt P S B | Lo et s

e (Titke) H
ion of his commission should "

NOTE.—If the cath is taken before A-Notary Public the: date of expirat

be shown. 10-s100-1




This form is to be gomp!cte%
answer only those questions
Quéstionson your application oz,
false statement in this-declaration =it
Impersonation is a riminal offens= 2

DECLARATION OF APPOINTEE , ' '

befcre entrance on duty, Question 3 i3
R& require an answer . ciFérent from that given to the corresponding
1f no answers are c'decont, wriie “IFONE"’
be grounds for cancelission
will be prosecuted accondingly. . ) L

to be answered in all cases, otherwise

i inltem i0, below. Asny
of appl’u:ation or dismissal al'ter appointment.

L PRESINT ADCRESS (streee and nuoider, city and Stace) .

L°(A) DATE OF BIRTH

L e
R ‘m'&'ﬂlwm(u‘vwmnau&nnam) =

mmmwdmmmn

HRERIENE N,

@ h:munuw

LAFE

/<

(X STRIXT ARQ MM3TA CITY AND STATE

Ko i X dAar

> CLYAL ST, !

-~

£ DOCS THE LNITLD STATES GNIRVWENT ENLOY. IN A SULIAS CAPAITY, ANY RILATIVE OF YOURS (DR

THE PAST 20 woNTHS [ Tvis o

11 %0, for each such reiatve &1 in the blanks bedre I

I space is

dote undev liem 10.

o pesT by

COFFICE ADORESS
(Gre stroet numbdor, of any)

¢ CIPOSTCA () TEMACRARY OR NOT
U DEPARTMENT OR ASOMCY I WHOCH
IMAOYID

Ld

e e ey e

INDICATE “YES™ OR “NG™ ANSWER BY. PLACING ~X~

IN PROPER COLUMN lm

18 SPACE FOR DEVAILED ANSWERS TO OTHER QUESTIONS

mmmwummmwmsrowmmm&nmm

8 ARE YOU A CITIZEN OF OR 0O Y2© Cwe umlmmMV(m;v:s'ﬁ'u':_,L

ALNE - —

& ARE YOU AN OFFICIAL OR TNPLOTEX OF ANY STATE, TERRITORE, CLNTY, OR
MUNICIPALITY?.

If your anawor is " Yes™, &ive details in Itorm 10,

7. DO YOU RECEIVE AKY ANMUITY FROM THE UMITED STATES D SYST9sCT OF
COLUVRIL GOVERNMENT UNDE® ANy RETINIMINT ATT R AT FUHON QR
OTHER COMPENSATION FOR MiU TARY OR NAVAL SERVICEY o |
It your answer is ' Yea™, 470 in Ire 10 reason tor recirnarent,

that 1s, ago, optional d.sadulicy, or by reason f >
or involuntary separatron altee 'S yoars' servica: azoune of
retirement pav. and under what retiremont ac:; anf rating,
if setired Irom miliiacy o¢ oaral servi ..

& MAVE YOU EVER BEEN DISCHARRES, OR FORCED TO RESIGN, FOF mSCSRCUCT
OR UNSATISFACTORY SERVICE FROW ANY POSITONY e |
Il your answer is ' Yea'", gwe 1 item 10 the name sxd edidress
of h case. :

employes, date, and reasaa in eoc

4. SINCE YOUR 16TH BIRTHDMY, HIVE YOU EVER BEEN ARRTSTED TOICTED. OR
SUMMONED INTO COURT AS A DESTNDANT IN A CRIMINAL PROCIETING. OR
CONVIZTEO, FINED. OR IMPRISOAIT, OR PUALED ON PROBATION =3 MAYE woay
EVER BeLN URUERED TO DEASUT AL OR COLLATERAL FOR TrE LOLATICN
OF ANY LAW, POLICE REGULATION O RONANCE (EXCLUDING RiNCH TRAFFIC
VIOLATIONS FOR WHICH A FING DR SORFEI TURE OF 225 OR LESS Was MACSED)Y

I your answer is **Yes', Sa: all such cases unoer {am 10,
Give in'ench case: (1) The Jace: (1) the nature of e cdenze
or viclation; (J) the nacwe and location of the ctu="- (4} the
penalty imposed, if any. or other dispoaition 1d tiw case.
i i d, your . will de takon..

S

INSTRUCTIONS TO APPOINTING OFFICER .

chl-vbl‘lhc

‘fde-appolnting officer defore whom the foregaing cemticace is made shall (3) Ciziswash:p —The ng officer is 3 fer
determine 1o his own satisfacton that this woud le ia i 3 25 provinoes of (1) the Civil Service Rules and (2) eppropmston acts,
with the Civil Service Act, ﬁhﬁyﬂﬁ_:ﬂi&kuhﬁl&(&maﬂ Form 61 ccoatitutes aa sihdavit for both purposes and is acceptahic proof of
acts of Congress pertaining to aoctatment, - ] . ith 2P 81aTis M the adeence cf conficting evidence. In doubtful sases the

This foens should be checked S baik:ng of office, prnsom witability in con-  EppO.BtmLc? sothd Sot b ted uatil <l bas been from
Bection ﬁmmmﬂdw&shmotmmmh& the cortify=g ofice of the Civil Service Comunission, .
follownng: . .

() Identity of appointes.—Te appointee’s & I handwriting are 4) Momders of Family.~ Section 9 of the Civil Service Act provides that
”b."“"m'“h'hm“‘n‘.’"““hmm- .&ﬂm‘“w;mwmmmmal'!mlymm
physical appearance may de edevkal againet’ the mesical certificste,  The s A o per - in the ive service, mo other
m(«nuymuqmmhmmmtxmmh ;ee.&fdturhtmlyud:g:bk for prob. 1 or p

PrEVious statementa.

(1) Age.--1f dchinite Lzats Save been established jor = Jczition, it adweld
be Jdetermined that epplican: @ =o¢ outside the.nge rangs for appaantesnt.
Until such determination is made, tac appountment maS D€ Je cuRsvmmated.

pe T m
PErsons enittlad o wetersn
bers-of -fasmsi

the compentive senvace.  The agpointrments of

" &CT DX madavt to thes req L oo iy he’tﬁmm
dees ¢ knly tp temparary sppuatments. btfal cascs may to
thcwana&rdmwmmolwdm

4 & 0OVEVGRINY MesmTING Grtich

-

W—R-t



P SECRET ., ., '/é_oz{ (’M

N . ' (When Falled Iay

THiS DaATE

S G )=z

INSTRUCTIONS

PERIODIC SUPPLEMENT ) / ,
PERSONAL HISTORY STATEMENT Q/}é" 7 August 1957

NIV

|
This fora pruvides the -’a»l sheredy your officiel ro'-onnct #ecarde will be dept current. Even though it

ary for .you to Aonrl"' Sections I through V] in their

‘duplicates

tion you have furnished previously, it will be mece

n duly eith

tnfor
ents - VYou need cowplete ns VI throu‘h X! only of there Nas been & change sence vou entered o
l?t erganctetion cr if youw be ¢ the stem loqv'rou sore ro-pl'lt coverage than you have previously lfpallod.
] £
SECTICR | _ : GENERAL ‘ °
Tooduie naml (Leet-Firait-w:dTe) )
. ) . .
RICIARDSOY, Jacques Cabriel ) . !
T. CURRENT ADLRESS (No., Street, Caty, Zone, State) 3. PLRMANENT ADDRESS (No., Street, City, Zone, State)
Bax §83 AFO 500 ~ 722 South Reyal Street
San Francisco, California Aloxandria, Virginia
4. N“[A TELEPMOUNE NU‘.(‘ S. STavg, 'T(.'llo.v POSSESSION OR COUNTRY 1IN wICH YOU NOW Cl.llu. RESIDENCE
Tokyo 26363928 Virginia
SECTION 1) PERSON TO BE NWOTIFIED IR CASE OF EMERGENCY *
(T (L-n ~Farst-‘taddie) PaErCRABLY RESIDING TN U.S. 2. RELATIONSAIP |
PRISCOLL, Theodore (iotzian Father-in-law
3. HCwE ADDRLSS (No., Street, City, Zone, State, Country). g
722 South Royal Street, Alexandria, Virginia ‘Y
4 BUSINESS A0OAESS (Vo.. Street. Caty. Zonc..State. Country). INDICATE NAME GF FIRM OR FMPLOYER, IF APPLICABLE
Courcil of State Governrents, 1025 Comnnectient Avenue, iashingten, D.C, : :
5. HOWE TELEPHONE NUMBCA |8 BUSINESS TELLPHONE NUMBER 7. DUSINESS TELEPMONE EXTENSION
‘Timple 6-~8506 Ziccutive 3-6715 '
8: N CASE OF EMERGENCY. OTni@ CLOSE RELATIVES (Spouse, Wother., Father) uay-ALSO BE NOTIFIED. IF SUCH NOTIFICATION
tS NOT DESINABLEL BECAUSE UF WEALTH OR OTHER REASONS, PLEAST SO STATE.
tee lamwt ) Richardson {Brother), 3039 acorb Strest Vashington, 3.C. (E1=3-6053)
Q

SECTICN §1) MARITAL STATUS

1. CHECK (%)} ONE:

> I Ismcu ]xlu-nuo_[ [wincaeo l lswnut{ [m\-oncw].lmauuw

2. FURNISH DATL, PLACE AND REASON FOR ALL SEPANATIONS. DIVORCES OR ANNULMENTS

use 2 separate sheet for farmer wife or

SPOUSE: 1! you Mave been marcried more than once, including annulments.
husbard gaving data below for all previous marriages. Ut macriage is contesplated, p'uvid?-]a-e data for fliance.
3. NAME ¢Farsd) (¥iddle) (¥aiden) (Lest)
1. DATE OF MARPIAGE S PLACE OF WARAIAGE (Cisy. State, Country) & R
4 e
—— Do L
4. APDRESS OF LPOUSC BLFSRE MARRIASL (No.. Street. Cify. State, Country) v S
. TN o <:;>,’
: S0
T. LINVING 8. DATE OF DEATH ¥ CAUSE CF OtATHM e . A
ves o I\o . . .’ K))-’
i 1 . - Fa\Yid
10. CURRENT ADPRESS (Geve lant address, if deceased) ( s (b\’
. -t
' Y .
11. DAYE OF BIRTN 12, ruaCe CF Biaty (City, State, Country) Qvu

T
13. IF ®R% QUTISIGE U.S.“DATE OF ENTRY | 14. PLACE OF ENTAY

15. C1T12EnsSHiP (Country) 16- DATE ACQUIRED 17, wnERE acQuirgp (City. State, Country) -
18. OCCUPATION 9. 'htst&v EVMPLOYER (Als0o Rive former employer, or +{ spouse i3 dc‘aannd or
- . . unecployed, last two f:oloyolu)

3C. EMPLOYER'S OW AUSINESS ADDRESS (No..

.

Strrbl: City., State, Country)

SECTIOM 11) CONTINUED TO PAGE 2.

:?:',‘ Yyyb ose -)nun_us torriens. ’ SEC].RET



SECRET

(Whee £ (2 Iey
L ' ' SECTIoR L1l CONTENGED FROM PAGE 3 '
TEY MINTH AND YEAR K ] R

b e i —— -
32. ORANCH OF SURVICE

2t DATES CF MiLITaQY SERYICE OF SPOust (Frovs ani Fo-

——— s s et ¢ & W A B 3 e W e ks 4f Sy o it o4 e - —— -~

%;!\ CIUNTRY Wi TH BMICH MILITARY SERCICE AFFILIATED
H A .
<

24, CETAILS OF OTHER GOVEQNMENT SERVICE, U.S. JR FORO1GN

"RELATIVES BY BLOOD, MARRIAGE OR ACUPTION LIVING ABROAD OR WHO ARE KOT-U.S. CITIZENS

SECTION 1V
1. futL nawr (Last-Firstywiddle) - = 2. ORCLATIONSHIP . . 3. Ap
Mo llenry Bit,(ré'onounced Bee) - . Hother's aunt 657
4. ADDRESS OR COUNTRY N WHICH RELATIVF RESIOCS : .
1127, avenue :Zcith Cavell, MNice, Alpes laritines, France
S. CiviZensmip (('ouf-l'r) 6. FREQJUFNCY OF JaNTacT 7. DATE OF LAST CONTACT
France About 3 times a year, by mail : May 19% ,
1. FULL NaME (Lest-Firat-Niddle) 2. RELATIONSHIP 3. AGE
M. Felix Rreton Mothor's 2d cousin 707

4. ADDRESS OR COUNTRY IN wWwHICH RFLATIVE QESIDES

1113, rue Crencta, Faris XII®, France

$. CIYTIZENSHIP (Country) 6. FREQUENTY OF CONTACY
France Once & year, by mail Chrisiras, 1956
Comeme e 2. RELATIONIHIN

7. DATE OF LAST CONTACT '

1. fuLL Nawg (Lost-Ficst-Midile) 3. AGE
. . )

4- ADORCSS OR COUNTRY 1IN WHICHM RELATIVE WESI1DES

3
§. CITIZENSHIP (Countrey) 6. FREQUENCY OF CONTAlTY 7. ODATE OF LASY cownlxc'll
1. FULL naAMe (l.d:t-'Ftrn.t-llddIo) : 2. RELATIONSHIP - 3. AGE
4. ADDRESS OR COUNTRY IN WHICH RELATINVE ®ESIOES :
. .
7. DATE OF LAST CONTACT

S. C1T1ZENSMIP (Country) 6. FREQUENCY OF CONTACT

5. SPECIAL REMARXS, IF ANY, CONCERNING THUSE QELATIVES -

I have met each of the above rclatives only crce in my life. -

FinAnCiaAL STATYS

SECTION V
WG] ves [ Ino

t ARE YOU ENTIRLLY OCPENDENT ON YOUR SALARY
7.00 YOU MAVE ANY FINANCIAL INTEREST IN, OR OFf ICIAL CONNECTIIN #1Tw, NON-U.S. CURPORATICNS OR BUSINESSES OR IN OR
WITH U.S. CORPORATIONS OR BUSINESSES WAVING SUBSTANTIAL FIRTEEN INTERESTS? YEs X wo 1EYou nave
ANSWERED *YES." G1ve COMPLETE OCTAILS ON A SEPARATE SNELT AT ATFACH IN A SEALLD ENVELOPE.

3.00 YOU RECEIVE AN ANNULITY FROM THE l‘J'llT(b STATES OR DrsI®ICr CF COLUMBIA GOVERNMINT UNDER ANY RETIREMENT ACT,
PENSION. OR COMPENSATION FOR MILITARY OR _Naval segav:ce? i YES nO '

€ IF YOU NAVE ANSWEQED “YES® TO QUESTICN 3 ASOVE. GIND COWTLETI DETAILS.

L wiIOUT REFERENCE TO YOUR SALARY, S.YAI'E OTmi® SOURZES OF RIJURIRENT INCOME NOT INDICATED ;rv PRICLODING ITEMNS,
Annual dividends on rodest invesirents in siocks, credit union, and cooperative.

Y

SECTION V CONTIN. > TO PAGE 3

SECRET
2
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(#hrn ‘Fslirr Ay

e

SECTION vV CONTINUEC FRUM PAGE 2

6. RANR NG

INLTITUIIGNS @iTH an . IM 10 vavt ML

DoNTS

NAME Of

INSTITUTION

\ ApLRY

v (Cetw, State, Country)

- |
Arlington 10,

Virhinia e

Clarendon Trugt Comw:

7, WAVE YOU EVEIR WLLN IN, OR PETITIONLD FOR,. WANKAUPICYY

[T

[X[w ' '

'

IF, YOU HAVE ANSWLRIO "YES™ 10 QUESTION 7 ABOVI-, Givl PARTICULARS, INCLUDING COURT AND OATLIS)

SECTIoN Vi

CiTIZENSHIP

t. COUNTRY OF

USA

CURRENT CITIZLNSMIP

T CHTIZE%5%IP ACQUIRED BY -« UMLCA

LD LR D MaRRIRGE

(xr UNt -

D otwiw (Specafe):

3. MAVE YOu

TAREN STLPS Tu CHANGE YOUR

PRLSINT CITIZINSHIPY ™ vyy [T]ne

4. CIVI PARTICULARS
’ ) i

S- IF YOU MAVE APPLIEO fUM U.S, CITIIZENSHIF, INDICATE PRESINY STAYUS OF YOUR

arpL1cation (Fiest paprrs etc. )

SECTION VI

EDUCATICN

1. CHECK

(R) »efatf ST LIVEL &F EDUTATICN ATY

AN D

LSy

THAN WIGH CHOUL GeALLATL

fave tan vaaes

R N R ]

MILW SLMOOL GRADUATE

PAVMt Uy DEaeLd

THACL, BUIEMINe, D% (CWMIBLEAL AFHOOL G

KACvaANy ). e ¢ EXTTTORN

STHEY LUADING T MiCWim cdLey (]

WALTINYS DELmA

J lr.,.- Towts PUAeY

TeU TLARS COLLFGI AW LEN> . .
2 CCLIFAL ON UNIVERSETY STLDY
SuRJLCY DATES ATTINDID DEGREF | pape [SEMEIR mEs,
NAME ANC LOCATION OF COGLLEGE OR UNEVERSITY nresn L CQM'L(II.O
warna winie bavw o . r3recaby)

Graduate School, Georgetovm I'niversity Tnt11 [2eltngJun 51

¥ay 52{ Nolne

2l hours

3. TRAOL, COMMEMTIAL AND SFIJIALIZED SCHOULS
Stuby Ch 4P TION Ll L UL (el
NAME OF SChONL :'qu Ch SPrCUIALI A e o wUas
[
-

4. ML TARY TRAINING (Full tinme .I..uy in

specialized achoola suct a8 Urdrance,

Intelligence, €

munivations, ers.)

NAME OFf SC1dO0L

DATFS ATTEADED

STUDY OR SPLLiAL:JAYION

e 1o

&. CYMER EDUCATIONAL

TRAINING NCT

INCICATED ABOVE

SECRET
3
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. - ST A A

. SECTION X \.’ﬂl!u(D FROM PAGE &

-
©LPST ANY SIGNIFICANT PUBLISHLD TATERIALS OF Wmics Sou ANC It AUTHOR (Do hat subest vo u’r-" wunlese reGueslted).
INDICATE VaTLE, PUBLICATION DATE. ANO TVFE OF @€)*ing (Vones faction, actentilic articles, gonecol interest sub-

10cte, acvela, ahort storven, etc.) i

8 INCICATT ANY CEVICES WMIOH VOU WAVE TAVENTED AND £7aTT SWETHTA OF NOT TWIV ART PATENTEO p

$. LIST awy 'Ul.lf SPEAKING AND PUBLIC RELATIONS §APIRRINCE
i an exmriencod'inte-lligence triefer.

LN l'S'.l\V PROFESSIONAL, ACADEWIC O€ wONJIEARY ASSOLIATIONS OR SOCIETIES IN WwMICH \OU ARE II\!! OR WERC FORMERLY A
MEIVRLA. LIST ACAOFMIC WONORS SO wMANE l&(l ©. R

Morber, British Interclanetsry Socleiy,  ionden. -
\ssocidte momber, Arerican Astrondutical .\ssocmtion, New York.

*ICTIOI X1 ORGANTZATION -WORK [xecuact = SINCE LAST CUMPLETION OF A PERSONNEL QUALIFICATIONS WESNOI!!IHE

L3 GRADEGN. OFFICEHS DlVlSIONInRANCM 0' ASSlGNI(NT

7 = N ,O0S/TE/3 - Desk intellifence officol‘

lucu'un DATCS ( Froms amd Ios)

P'ov 1649 =~ Oct 1951
.l. NO, OF ENPLOYELS UNDER YOUR l‘_l.t(? .' LD ! .
[ SUPEAVISION o b thrca Soviet Sesk officer . . :

\""l\l“. ®ISITION TITLE |

1
6. DISCRIFPTION OF DUTICS

frepared, conjointly with C\%‘/‘.“DS/"L‘, c'\waticnal plans arainst Soviet Tar Eastern

,‘ wrets. . . :
i '
)
Pt INCLUSING DATES (Frome aad Tos) . sRANG T. SEFICL/QIVISION/ DRANCH OF ASSIGNNINT
i Ot 1951 - Dee 1953 18- 13 & ITF "’/‘ ;_doputy chief, thon chief
I NO. Cf {VWPLOYEES UNDER YYOQUR DJIRCLT $. OFFICTI AL FOSITION FITLE
I sueeevision yp o 23 Rranch ceputy chief, thon Branch chief
2! . 6. DESCRIPTION OF DUTIES
ESumx'viwd and d;u‘ect«,n 2 plans and mojects tarreted againat Soviet Far i-nqt.
? | ,
i
1 V- INCLUSIVE DATES ( Froms and To-) 2. cdu:-th CETICH/DIVISION/ URANGH OF ASS|IGNNENT
{ Jan 19SY4 -~ Dec 19%) 1 1 DT/SR/C0FS/Mit = Chief
ia. NO. OF EMPLOYEES UNDER YOUR LIRETT & IFFICial PISITION TATLE
| Surgevision 13 i Chiaf of svecial defoctor rcception project
.c DESCRIPYION OF OUTIES — o
Direct and supervise the recnrt' on, dshriefing, intelligonce expleitation, resettle-
rent and leralization of two h.\m level Sovivt intellirence officors n‘&hted political
Jasylun in the USA. .
It INCLUSINE DATES (Frome samd-Too) ‘;rt- GRADE!S. STSICE/DIVISIUN/ORANGN OF ASS|GNMINT
i Fob 1985 « Mar 1956 ! 1y | oo¥/St - MA/SR Base, Tokyo - Chief
jC NO. OF EMPLOYEES UNDER YOUR DIRECT : $. CFFiCtay #781TION TITLE
‘E SUPERVISION D2 ' Chief of Tase _ : .
6- DESCRIPTION 05‘ CUYTIES [ .
i")irect and supervise riald plans snd reojects based in Japan and Okinawa, tarpeted
i acainst Soviet Far fastern tarseis. :
1. INCLUSIVE DATES (From- aad To.) f:. GRADE M. “'Iti/(‘lvlSthlaﬁlNCu OF ASSIGNMENT
! var 1956 = Jun 1957 {14 orSR - Tokyo Station Soviet Branch Dophuty Chief
‘;_;_\O. OF CWPLOYELS UNDLR YOUR onnc! L% CFFITIAL PISETION TITLE ]
Tio sureavision 28 I . Demuty chief of branch .
é.. DESCRIPTION OF DUTIES ]
! Assist Rranch Chief in dsvalo~rent and ranagomsnt of all Japan and Ok‘.‘.na‘ra-based
: ! (‘-.‘"‘):‘at{e"s Rfaiﬂst "o M ':d \.0\"et Ar‘\‘ﬁ?.‘" Tt‘ Q’o' (Un- additional P“'l lI required)

SECIET
s




1400000

SECRET .

(Ohen Filled In)

. o f secrion Xid CHILORER AND OTHER DEFERDENTS
' 1. WUMBLR OF CHILOREN (Including stepehildre . 2. WUWPL® OF OTuLR BIFIaENTs (fncluding apovee.
’ " end edipted chsildren) ww0 ARE UNMARRIED, ' ";';:-h;';:':-;":"- ':':::'sv";"‘w X
Ll v o a s ;
'.':f::.::'.;“" OF AGK. AxD ARC ROT BaLeC 2 TMEIR SUPPORT, O@, CWILDEIN OVIE 21 viaas
B, . 5 Qr AGL M3 AAL. NOL SAAR:-SUPPURIING. .
3. PROVIOL THE FOLLOWING INFORWATION FOR'ALL CwILDRIN AND OLPINDENTS .
: ) 18] .
nAME RELATIONSHIP yiam OF QIATH " - CITIZENSRIP ADONISY
' Harriette D, Richardson wite - 1928 X USA |Sare as mino,
Farela A. Richardson Pauchter 1950 X n "
n 1953 x " n

| iichelle D, Richardson ,

ADDI TIONAL COMMENT AND/OR CONTINUATION OF PRECIDING 1TEMS

DATE COMPLETED - o sncnnuﬂ'ﬂ&::z‘&il% . '/C(, C{L{i ‘L[(“(k\_’

L.
'

- 7 Aucust 19856
S . . ' SECRET -
° ' -~ - 6 v



1400000

S mtmn et e emm s e v amamn -~

'\V"F""""".‘"‘? EON TITAWNE srrw s ) AL mgw %‘“ ®

PERSONAI. HISTORY STATEMENT
573’3: N

‘Instroctions: 1 Amwer uesuons compmel{ {4 3ue¢ﬁon doss’ not apply write “not
P e - able.” wme ‘unknown” only If you do not knotw the answer and canmot ob
o the answer from personal records. Use the blank at the end of this form
SO » Lor e‘xtm detalls on any question .or questions for w yoii do not ‘have sifd-
.clent room,

:i;'_".'_j_',;. e RORT t\-mﬁ:ormunmnﬁmmawmwmm»;‘

.
-t
At et e e -

o

:..'
NG
b i —

’mm: YOU READ AND DO YOU. mxnsrwn THE mmnmm.!é%ﬁu

'
0
1,
-

SEC. 1. PERSONAL BACKGROUND - - EEEE IR 1

¢
s

PR S
v\’-' . .—_.. . S e

NI g - et .

———

. & a L
B. NICKNAMIS JALK‘ mrormummnrovmv_hmﬂE__

ey
-
<

HOW LONG? wam&moxomrm iiiemaia,

o. mnwsmwm%mwm%m&%{-' “
. Yo mmcm_&&_mnmvlfﬁ__mumm i

g . (A { . ; . ot
& v ' BY NATURALTZATION cmrn-mn i .__.QL_APP lCQiE ";;n:“" L

T
\.‘-.
8
ke g

. AT e : ' '
y - . gy . Saw v, ',.;\.m-':“"i' 1y el
v [

. ' - __No’ BN
o ' HAVE YOU HAD A PREVIOUS NATIONALITY? . Tw W T ey

g T . . ' e

' HSLD BETWYEN WHAT DATES? .. m_.__morm:wnommw..__'_;r; '
7 are rasmcuass _ NOT _ APPLICARLE i

#oan o,
L, Am reae 183

'.'. WA Sadana L YR ;




R 2 *. .
oe e e e

s

e

-y ——

el e

- - ----'-"q.’—-v - .- - e s
- pottle \ - e - -~ N . .,._f‘&‘:}:'s"?‘\‘;k}r» N
' . . : N
‘ ' g
.".' a...'\

B xi»mnnmus.wmpm.toovmsrmw'xmmm_’!/&_;_

ON. PASSPFORT OF WHAT COUWTBY?

FORT OF ENTRY?

LASTUS VIBA . :
oL Pamber . - TYDe Place of kasue . Date of e

BEC 2. PHYSICAL DESCRIPTION

_Let__.mﬁm__m_ﬂi_m_&.b__

®YES BLOWN HAIR BLOWN mmeﬂm

WWMWMW 'VOME o

B

8EC. 3. MARITAL STATUS

a sovore _YES - mammom . pivoscso WIDOWED o
STATR DATE, PLACR, AND REASON FOR SEPARATION, DIVORCE OR ANNULMEW?

B. wmoammm MENTS
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