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"Diff Files” for NARA 2025 Documents Release
JFK Assassination Records

- e : Notes:
o This file highlights differences
Generated using diff-pdf and OpenCV. . Black text on a blue background inidcates content
; between the 2025 release, and I ’ 9
Thanks to the Mary Ferrell Foundation and s R 'C provious refanges that was previously redacted using black ink.
The Black Vault for their archiving work.
maryferrell.org _ Red: Newly revealed in 2025. | did my best to be accurate in revealing what is new,
theblackvaulk tom Blue: Present in earlier releases, but not in 2025. but please confirm with the original sources
github.com/vslavik/diff-pdf Unchanged between versions. where accuracy is essential.
opencv.org ‘ Created by: x.com/hlywdufo
JFKdiffs:com

For Original Documents visit:
archives.gov/research/jfk/release-2025
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i - 6GIIOY PMLO TN

of up to ICCH (n"e theocars) ness-s of 7o 2% T €ImCLLZoOn Co
(Scheduled for 31 May 1977).

‘ : from rax3s. /7368 TC dmanmila obotils

9, CONTINGENT OBLIGATIONS . (Not prozised Subject but may have to be met) *Describe

1A

- NO COMITMENTS OTHAER THAN THOSE DESCRIBED ABOVE HAVE BE MADE TO SUBJECT, .
SIG‘-ED' L g '-7( //lj 15— —

REVIEZWED: \ \\t\ \ ~ APPRCVED: - 5' ve s/ (eari, . ’

Field Contracting Qificer

- — .

\3
O
"
-
n
'l

Speciaj 1tracs£..g cfficer ..

Vs ae - :

*Certals coeclal benefits or comitmeats reqa'ro prior He:adsguariers zzprovel {.e.. leavey
retlr.nmt a"\ dx-ab li::-, "x‘lt'{:g ia accien, ":et’l«—-\-xt. escroe acesunts, cif{zena

-----

DiISTRISUTIM:- .
N . Ortg 3> © Headquarters ..
1 = Ststica Fimavce "’/;‘;, L
-1 « Sudbjece File e

[TENY

sToarT AN
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'A"-‘
K ' .
“Jarrova | oisearen_- RECONMINDATION
CONCERRENDE . | isrorsanion | s1gmarygRe

‘Remarka: kccomend -AD/Fers approvaﬁﬂbext

J CASASIN: (F) as an independent contractor without

‘rersonal effects fron Faris to the United States,

retroactively) of the attached request from the
(hief, HR Division to extend the MOC for Thomas R,

coopensaticn. beginning 1 July- 1975,  The only
benefit pavable undér the MOC will.be a taxable
payment for the shiprment 'in 1977 of 1,000 1bs., of

Subject, now age 52, retired under. CIARDS
28 June 1974 ds. a GS-15 (Step '10) career associate.
On 24 June 1974, D/Pers approved a request to engagq
him as an independent contractor for a cne-year
period beginning 1 July 1974 at an annual fee of

$§,000. S

N «

T

'FOLD HERK TO RETURN TO SENDER

FROM: MAME, ADORITS ANO PHONE NO. DaATE

C/CTD, S E 67, Hotrs 7841 (LT Feh 76

T UNCLASSIFIED | | CONFIDFNTIAL | . Ul SECRET

l"_..’n. 237 Be peeviovs oditices L 1"?0 AR

(L]



~effects from Paris, France, to.the United State%.
is an Indcpcndcnt Contractor, the amount of money given CASASIN

"w111 be tonsidered taxable income for tax. year 1977.

MEMORANDUM FOR: Director of Personnel L S U

VIA: ..; & Deputy Dxrcctor for. Operatxons
FROM: - Chief, European oxvision :
SUBJECT: ;' Request for Extension of -the Services of

Thomas B. GASASIN (P), Retired Annuitant,
.under a ‘Memorandum of Oral Commxtment

’ 1. Action chuceted Your approval is requested to
extend the scervices of Thomas B. CASASIN (P) under a Memoran-

- dum.of Oral Commitment for the .period 1 July 1975 to 31 December

1977, The only componsation to CASASIN would be money cquiva-

lent to shipment ¢osts. for a maxinsum: of 1,000 pound: of personal
Since CASASIN

2. Basic Data and Background: CASASIN born 20 January

1924 has"been cuployed by the Agency since 1949. Twelve years

of th1s period were spent as a Staff Employee, seven of which

were at lcadquarters and five years, 1955-1960, werc spent in

Tokyo. In 1962 CASASIN was assigned to Paris under nonofficial
cover as a Staff Agent. In 1972 he was converted. to Career .
Associate status to coincide with his cover cmplovment with
UNESCO, a position he attained on his own initiative. CASASIN
retlred as a GS-15, Step 10, on 30 June 1974 and with proper
Headquarters approvals was utilized by Paris Station as an Inde-
pendent Contractor, effective 1 July 1974. His compensation was
in accordance with the. 90 percent provision of HR 20-13 a(l)

(c) (1)
3. Staff Posxtion Due to his growing ermplovment involve-
ment at U , requested, and the Paris Station agreed,

not to renew his written Independent Contract, due for renewal
1 July 1975. However, since CASASIN is willing to meet informally

~

E2 IMPDET
CL BY 057567

SEGRET
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'callw."xpcrxencc nndfopcrational contacts der1ved through
his present. employment position in Paris are. suffxcxently
"valued by ‘the .Paris Station to -request the continuation of .
CASASIN'S services under a Mcmorandum of’ Oral Commxtment._-

4.- Rccommcndation.. Your approval is reque<ted to- con- e Dol
tinue CASASINTs scrvices under-a Memorandum:of Oral Commitment ’ 7
for the perxod 1 July 1975 to 31 Deccmber 1977, with total com-

'pensation being money cquivalent to.the cost of shipping a
maximum of 1,000 pounds: of “personal effects from Paris, France,

‘to the Unxted States.

Wi {i // /;W[]

e e e iam W. Wells
. .. Chief, European Division

V)/ﬁi/ i3
7 S Ay
:/ i o s/ ,-é‘
e

. I8 = T
. E?;Depufy Director {or Operations Dat
e C - o SEFET
. P .
i rfD1rector ot Personnel Date
| DISAPPROVED: ' .
¢ Director ot Personncl ‘Date_

o O sEm

2



" contract expired 30 366?'19?5.

o

SUBJECT . °

er Management Group, . '

| Contfact Personnel Branch. - XA

Thobas B, CASASIN (P) ' i
Termination pf:dpngtnct,:..-‘

‘This is gp-advise'you‘thntVIﬁpma§~n. CASASIN'S'(P).

"It is rcquested that CASASIN'S

- contract be terminated effective that date.

E2 IMPDET
CL BY 027164

~G,e:;al‘d K« Huﬁhes, Jr.
_.Chief, -Persopnel. Section
_European Div;ston o




I.M . Sninnany )

MEMORANDUM FOR 3 Deputy Director for Man:gement and Servicee

SUBJECT .'~' . s Requeet for Volun!ary Retirement -
' ~MerJoeques G, Ricbardeon

CAM%LMM B

1. This memorandum submits a recommendahon fcr your S o
approval in paragraph 3.

.2. The employee named ahove has applied for voluntary
retirement under the provxsmns of Headquartere Regulahon 20-50h.

Grade: GSe-13 Equlv. Positxon : Coroer Agsoclete
Career Service : Optt.tlm

-7 Office/Division : Europe Division’

" Date Requested for Retirement: 28 Juna 1976 Lo
Age at that Date g 50 B
Years of Creditable Service . : 30
Years of Agency Service : 24

--~Years of Quallfying Service 19

. 3. The apphcant's Ca.reer Service and the CIA Retirement Board
recommended that the rcquest be approved. I endorse these recom-
mendations. . :

: ‘\ —_—
LA D lien
R ‘ﬂ/birectm:bf Personnel

4. The recommendation contained In paragraph 3 is approved:

Deputy Director for Management and Services Date
CONFIDENTLIAL :
R |
1509 ta-20) . . ’ . _ . E‘Z""'u.. cL ey Osi’bblﬁ
1 < .

‘/
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Distributions * <.
S A 0 - Retuii te Dircetor of i
1-ROBReader - wiele Tl se D
. = or/m_/noﬁlwrmpsamin;n (27 June 1974) " ‘- ‘
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for whieh prov}dcd .nd h ve ao, 'aéerud to’ my ponoul adnmga or ¥

onriehmeat.

S!G\ED

1
i .
o

e .

Date . ~Thomas B. Cuuin

‘E2IMPDET.
. CL by: 063337

it ek aeh ey o
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2.

R
B
1

}

[N W

teas el



" aieess:

Sree

T0: PARIS.Y
WODEEP ADNIN ¥
REFS: A. PARIS S5b95Y T 1 s2aev7] 1
. B. OFAT-1377. 29 MAY 74 ¥
NEED TO KNOW DATE WMEN casusxn WILL conccuns UNCAIRD ERPLOYRENT.

-SECTION-T {C} NOC STATUS REPOR‘I’ fOi‘IlARDCD REF B STATE“ HE ON. .®
."ThREE YEAR EXTENSTON CONTRACT ¥ITH UNCAIRD TO END JUNE 1‘!77- PLS »

ADVISE. €2 IMPDET-A

- | . "é(/EuRIPERS /?5;‘44 égﬂé |

CHG/NOC * GEORGE. KARLING {PNONE}

E/NOC {' g w@u‘s«_
eseF . %rg*AJ_f o

DATE:

ome. b MAY 7€ ) _
o BARBARA GENTILE .
EXT: g: F_I’S ' ' L
gty ~Frern
D eSS e o
SELA A OPCER COCROTATVEE OFC S RD AVTHE RNCATING OMvCER
CLassPcaATON REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PROWIBITED E 2 IMPDET

cccrET CL BY:




R

mu by
s v "

i

© PRABONIUNIT NOTIFIED
! .~ ‘ S .

ACTION ® ~

. CABLE IC oV __

Cn

:Enmmv-on nv OFMEN VHAR.
lﬁlp

. '-..u_“ap . E1A530 — PAGE .33'1--'51 u—

IN 575607

TORI1310432 MAY 78 PARL 56934

S ECRET 1310032 MY 75 STAFF

CITE PAR]S 36934
ro t DIRE CT 0R,

KO DEEP Annxu ,
1. rucnus B4 CASASIN HAS GIVEN NOTICE THAT WE DOES NOT INTEND

- .--TO RENEH HIS CONTRACT HHIC'4 TERHINATES 30 JUNE 1975, HE- C!TES HIS

GROWING xnvouvsnsur AT unchnn AS THE REASON.
.. 2, WE HAS AGREED T0 ruruae MEETINGS WITH STATION
OFFICERS. ON AN INFORMAL BASIS, FOR WIS CONTINUING
COQPERATION HE ASKS ONLY THAT MIS ENTITLEMENT FOR
SKIPMENT OF MEE TO THE U,S. BE KEP OPEN UNTILHE
CONCLUDES WIS UNCAIRD EMPLOYMENT, STATION WILL WRITE
A MOC COVERING THIS CONTINGENCY, PLEASE ADVISE YOUR CONCURRENCE.

E«2 [MPDET

o . S SECRET

PSO
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{ORANDUM FXS: - Dimctor.of Finnnc_

3

ATTENTION Cutef, Compensutio'x and o n-vmon":

THROUGH S \.‘uef, Contract Pe*so: el rvislon

SUBJECT T Tex Assessment for Th

-

1. A flai rate percént.at;'e covert tax sssessrent of this .ludividuul'
£ross taxavle Agency e:i’titlement.. has beexn ﬂ,;r oved as indicnted below..
-2 This Tave  1s to ve anslied -te the individua 1'3 gross tnxable earnings.

' A;;sessme:‘.t Raze (Perce: \t'\Le) .‘Z:‘x‘ective Dar.e - Tax Year

D Hav 1975

Tueatvetivee and :;.:\'c'.'\—te:‘.rhs ’ 1
(Z3.7) por cent ! ' -

assesswent.

2, This isa ___ voviand-

: “3... Other rayroll factors pertinent to t..“.ié'taxl assessment. action are
as follows:

S ’e ! _" l,’l/l“."/’ -
- . Ve w. . !
SEAT S RL POWALL
Axeceutive Secretary
© govert Tax Board

CONTRACT APPROVAL: "
Js/ Charles W. Sendmag 2t

Cunief, Contract Fersonnel Division ) Dute .
DISIRIBUTION: Orig - AdSrossee; 1 Copy - CPD; 1 Copy - CCS'CS3: 1 Copy - CHRONO: 3 Copy - CCS/PZ.

SECRET

tr-gmznd : 2 -~ CPD Copy-

fFiav usﬁ- LI R FEY :
T1-7a 2643 y3i.0T : £2. POET CL,BY. 007622




A

i, s svmasin g

o s e

'ATTENTION SR
TIROUSH

T T secReT

.Chict, Contract ?E:doﬁﬁel'ﬁf;faténr-

SURECT . : mx,\ essme ror Taomis B, Gl

& . -

1. A flat rate lerue“'ﬂge Jovert ‘tax uuccsgncnt ox thic individual'
taxuble Apgeney entitlerents hag-been upproved as irdicuted below. -
tQ e iud‘viduul's ¢gross taxuadle earninra.

.

sr'OSs
Tuls rute {8 to be anplied

_Azsessment Rate {Percertaye)

Eﬁrcctlvé Dute - Trx Ycar

. . s e -y .
duive and aine-tenths ({I,9) 8 Decrrbar 4974 SN

_This is a rovised - uoaeasment. Cwn o e

tertinent to thib tnx ussessment uction are

3. - Ocher pavroll raete.
as follovs.

hxccﬂti ‘e Secretury
Covert Tax Board

CONTRACT APVROVAL:
26 DEC 1974

Dute

Hed T,

Crtef, Contr¥ol Fersontel Diviss

DISTRIBUTION: Orig - Addresses; 1 Cosy = CPD: 3 Copy - CCS/C38: 1 Copy - CNRCNO; 1 Copy - CCS/RR.

‘ " SECRET
[AEE ER AR} 2 - CPD Cc?y

'\lu ©al Pegviovy
Yy 26843 (0N E-2, tMPDET CL BY. 007822 .

e mm e welnsama por



A

CooTm T ’ OFAT-).-192
H L]
: 2 I I ' |;..ggndi'i;duiseo(w — oulummmw Y
. CONTRACT | | sPeCIAL TEMPORARY: | o % . - . E
F'J 1. : 1. Januars 74=30. Juné 14 - L ;
{SECTION B .. .. - PERFORMANCES ‘EYALVATION. : -
V- # “ " Parforme ls tobl A'wn.hnuwwmawmn‘poﬁhwno“nlm!Nnmndlﬁ-m
uold ronge ‘rom envn.lh.. to further. nu-w.. ol placag oa’probation, % ige ‘or o separon: Dexcribe oction ‘token
or proposed in Sectioa C. : . .
M—-Morglacl Portormance i deficient: in some oipech. !ho recscia & ouigaing Wi roRag shovid be itoted in So:'loa C ond remediol oxtom’
taken “or. recommended- shovid "be dexcribed.
P~Proficient Porformance is satiifoctory. Deviced uwm ore being produced in the wonner oapected.
$-Soag Peiformancs b cNan rized by o iohal profcescy.
’ O-Ovnhtanding ,  Performance is s0 tioral in relation to reqes of e work ond in comporion to the povhrmto of othens do-n. simitor
. ' wark 0s 1o worranr® wlol recognition. . . .
' . SPEQIHC DUI!ES )
U«wnd:dﬁmlmwwlﬂcdwlu Mu-nd‘mh.ﬂnmwuonwﬁtn’wﬂhhhndu«&“bhmmluv\hm
pertoems EACH specific duty Consider ONLY eftecti of met dwy Al W with swpervisory m\owm“ MUS‘ be w'od on
molvobdnqnnmiu" ] ber of smploy avpomud . -
SPECIFIC DUTY NO. ¢ . nvme
SEE "ATTACHED MEMORANDUM IN' LIEU, - .
. o'n’ciné ouTY NO. 8 = = — o ' T - RATING ’
: : : . . . LETTER
SPECIFIC DUTY NO. 8 RATING
_ werver f
Y . . . -- RATING
GPECIFIC DUTY NO. & ) . ) . _ B LeTTEIR
’
SPECIFIC DUTY NO. 8 . - RATING |
. R LETTRR
T’Ic IC DUTY NO. & 1 Raving - N
! wgTTER
OVERALL PERFORMANCE IN CURRENT POSITION
RAVING
Toke into acrount sverything about the employes which inflvences his oFlect—wsem @ bis cwreat pasihon sweh ot performance of wecdic duties, LeTYER
prodwctiviry, duct oa job, coope pectinent pe ‘nm.:m“mnhmw»luuk-‘um\mw
of evploves’s, overoll performance during the rating poriod, ploce the tese: © he raneg baa § 1o e which moet otcw-
rotely retlects M lovel of performance. .
w '

| €2 weoer ci s aorezr |

Dat 45N . CONRIDINTIAL

e e =, 0




' zp,ggﬁqﬁﬁnnpngrn_ 'tvibisiirnzs§ 

Cre ..*’x

svaazcr ‘ *:* Thonaa B.. cnensxa I e N

PER!OD COVZRED. Januaty - June 1976 'ff'}f_n?"

)

Altbough 1 have been the- Statton case officer for Subject
only since Jahuary 1976, 1 have: been acquainted with his performance )
for the Station for the past 5 172 years through my assignment in- ‘ )
the French Branch. at. Heudquartors and, . for the past 2 1/2 years,
as the Station: officer reaponaible ior UNCAIRD operations. I
have always considered CASASIN to be a highly @skilleéd, experienced
senior case officer thoroughly devoted to the work of BKHERALD. v
He 1s becoming increasingly effective in his present cover position "
at UNCALKD, operating against both Soviet and PRC targets, and I
am delighted that he has agreed to contfnue his cooperation with

ﬁ:'btbe Station as a field agent following his retirement from - .

" L © ... - BKHERALD effective 30 Juue 1974. CASASIN can look back with pride .
oo T "t ~7  over his years of service with BKHERALD but he can also look’
.-forward to additional years of hlghly uaeful, ptoducttve work for

Paris s:atlon.

R

NEE
E

Fpe Ay

B Aurir e

3 : CASASIN.O attitude can best be summed up by a comment on my

“ .-first operational meeting with. him following his officilal retire~
ment. He instinctively went immediately to a discussion of.
operations, not of retirement. I am confident that CASASIN will
continue to be a highly motivated, effective asset of Paris Station,

and I wish him well.

-

R RIS

LR I
r

5 John H. Kenney
. : g . Operations Officer

' CONFIDENTTIAL



,Vbe rcad ln coujunétion'vlth ‘the.. NOC Status Repott on. Subjecf for .
‘the perlod ending 31 March. 1976, ;hgge reports ‘overlap’ sonew\at tn -
" the period covered. Ag hll begn fndicated by both Ruosell R._ o

.

SKOGSBERC,ﬁvho preparcd Sectlon X, .and George T. HEHSLBY. vho

" prepared ‘Section 111 of ‘the NoC: Status Report, Subject: 1s an’ 1npress!vo

officetr who has. developed superdb cover for himself .but who ‘Na's’ been -
only reasonably eftective in 1dentlfytng. developtng and turnlng
over ‘useful access.agéents to the Station. Hhile.endoraing the
general thrust of the Memorandun in Lieu of a Fitness Report..the
undersigned also feels" ‘that Subject should’ bring a sharper focus
to bear on decveloping 1n-depth -relationships with those persons:
who have the potential of becoming -quality acceas agents to
priority targets. “Subject meets and knows meny people in his -
milieu, tncluding Sovicts; he réports in considerable volume on
these contacts., We encourage hit to concentrate on a few of -
these contacts and .to plunb them to their deptha. The under--

-signed joins SKOGSBERG #n wishing Subject well and {ia payins
~-recognition to his motivetlon aad hts actitude.

. Subject s. Speciftc Duties remained essentially as dedcribed
in his previous Fitness Report (for the paiod 1 January < 31 Decenmber
1973). I would rate him on these Specific Duties as he was

previously rated.

L . ) o .

/s/ Oleg Selsky

Operations Officer

CONFIDENTTIAL.

i

v gl n
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P

S o " SPECIAL NOTE :
anu Ropom must be pnporod ‘with dire: romml fov unm'y conado«mem. For uomph in 'ho case. ol odmwm’m ond wppoﬂ -

porlonml and others whose duties do'not ir themialves raveal sources of ini for
thot o :omploh and ucl;mc statement of specidic duties moy: be nponod in Section B. However, theinature, source, pUTpose or’
siton of information or oporohom wi'l notibe included. On ihe other ‘hand, the ‘deicription of specific dulei- of ceitdin other: em- -
ployoes moy jeopordize securty and should not be fully reported on this lom in these coses, oomal stotements of xpodnc du!nl

will be mdudod in. Sochon 8 md:cohng lho ‘evel of responsibility.

lNSl’RUCﬂONS

The lo!lomnq items ol the Fitness llepon will NOT be. complo'ed by freld’ penonml.

SECTION- A, - items 2, 3,7, and 8.
SECTION 0. items 1, 2, and 3 (Only in n:poc' fo “Typod or Pnnhd Nomo cnd S'gncm"')

l’v'(o oa 'lu-'lo Navp ‘f 'u.l OF IMPLOYLYL (» plvudnny-)

DATL
THts F1INLS NLYORT
. , . . o : 1; ’}’Hn/ txw{tt
.Jipncm('ung sestio . ( “H‘{ Thomas B. CASASIN .

1 1 FIRTIFY THAT | HAVE SCIN

2. 4 Ceavtary V"Al TaciPY 400 ¢t fws OMITT¢D U”D N THE ABOVE INSTALCTIONS, ALL 171 w5 APPLARING ON Tt ATTACHID fl'hls!
‘l'cl' MAVE .BELY COMPLY LD umoER 'IOVIS.ON) UF CURRENT l’lS".C'lo‘S o .(ﬂtl'lmi

PRINTID NAME AND SIGNATUBe OF Svﬂﬂvlﬁc' {s» pseudunyn)

OATE A - o "'"(’ “?‘L“”_—‘ E, “‘» .

» 5 L« Russell N. SKOGSBERG"
OATE : ) i yrPo UK FRINTLD NAME -AND SIGNATURE OF ni_u\nw. % nun. {m 1
S : SR . " I [, t,u)_g'r\

‘Edward J. HEROSIAN

[ 2 umml(u 007622 I 104-47)

T R © CONFIDENTIAL -

¢ mme sa o wm————— ats o 1 e s . ek )

tion ond method ‘dopuahon,dunormo"yupoﬁod AT
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- = MEMORANDUM FOR: *Director o2 i C
P e B T U, - . R - - ey T . . - s T )
: ATTENTiON . : - Chief, Comrensation and Tex Division: . .  ~ o ’ ;
- . .« . o ‘-7 ~. - o . v R . R = B
THROUGH : Chief, fomtract Fersommel Division = 00 o UL LTt
. ) . , .: ) - .., T‘A: < ;.‘ YIRS oL - .’A‘. 5t - "‘.:' . .l S
SUBJECT : " Tax Assesszez: for PIES Dl WAaNoa. - . S
! - |
. . . - - - ’
. 1., A fla* raté percenisge covert tax sssesstent of this. individual's .
- . S gross taxable Agpency entitlssents ias been srrroved as indicated below. :
oo - This rate is to de arplied <o the individual's gross taxable earnings. P
Assessrent Rate (Percessse) . - ZX¥ective Date Tax Year s
] o Lichtean and seven-tenihs (i3.7) .23 Juas 1974 1874 :
. N
+ ) .. L e el S . N s )
! 2. Tals is a- PEVISTC .. o - assesspent. :
IR 3. Other payroll r'sciors pertinent to this tax sssesszent action are ! ;
¢ + as follows: . . . §
}‘ t N - ) 3
pe i
- . -
i
: i
! {
; {
. vor il _ '
i :
ve Secretary
; Tax Board
’ CONTRACT APFROVAL: - '
; S oo 1
138/ Char
. - Chiief, Contract Fersommel Jivisicn . ite
: .
1
1 .
i OISTRIBUTION: Orig - Addresses: § Capy - CPO; 1 Copy ~ CCS-CS8: 3 Copy ~ CHRONO: 1 Copy - CCS/RR. -
. . i .
i 1
; SECRET . : - .
} . ) {
i Py vit reteress roaman -~ 2 - CPD Copy - i .
: viers 2643 oy €2 LPOST CL BY. 007822 : . i
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CITE PARIS 51247 (KEMSLEY ACTING)
JO: DIRECTOR,
ADMIN PERS o
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CONTRACT, E2 [MPDET,
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)
L0 g sl

--jﬂiﬁbﬁﬁﬁbﬂﬁjﬁdigl"Chief. Contract Pcrsonnel Division.

LR

THROUGH .+ CMG/CP' ~ ' . 7 e T

SUBJECT : inclusion .of HHE - shipment in contract for
- - }ndependent Contractor, Thomas B. CASASIN (P)

1. It is requested that the new contract for Thomas B.
CASASIN (P) include shipment of HHE for him and his. dcpendcnts
and POV as well as storage of household effects._ (

: 2. CASASIN retired from the Agency 28 June 1974, and by
regulatxon is entitled to movement of HHE -up- to one year. - An
extension of an additional six months can be requcsted but

beyond that CASASIN WQJld not_be covered...

3. EUR has been granted approval to hire CASASIN under a
Paris Station project. His cover job contract has been approved

. until May 1977, at which time he plans to return to the United

States.
I ,(-'._ .. ‘
%", 4. Therefore, EUR rccommends his contract include the

" benefits of shipment of HHE, POV, and storage of goods to his

place of legal residence upon the successful completion of his
scervices,

ki %M

Geokrhé ;r) Owens-

Chief, Personnel Section
European Division

CONCUR:

19 JuL 1374
Date
v
E2 IMPDET

CL BY 033769

CORFIDENTIAL
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7:‘«}1«'ﬁ:v;gg'f.“~‘l_  SECRET“*f;§f},s

'mzop‘.mmj_n FOR: Chief, Retirement 'V'A't"'fairs 6i>vi's.ioi§"4
-SL!S,'JECT.-:'. . Mr..Jdacques G. Ricﬁardso‘n‘ )

1. This s to advise you that Mr. Richardscn will be placed
under the covert annuity plan administered by the Cover and Commercial
staff effective upon his retirement in June 1974. He has ‘also-been
pliced under the Ccmbined Group Investments (C.G.1:) plan for hospi-
talization insurance. ' :

- s 2. Al future cor_"r"é'sp,ondence with Mr. Richardson will be
handled through.the Cover and Comnercial Staff.

/\.

. T ./ Il
. ”é/ u/':/,-./f 4
- RS 7T S {
s ) GEORGE S. POWELL
o S //" Chief -
' Cover Support Branch
Cover & Commercial Staff

/1 .

£2 IMPOET
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fMEuéﬁAkbﬁi*EOﬁg?JDXrector of- Personnel

’SUBJECT :ﬁ" .%? Request tor Approval to Utillze i

-~ SEGRET

Deputy Dipector for Operationa f{“

Thomas ‘B. CASASIN (p) as. an lndependent
Contractor™ .- .

REFERENCE

DD/P 6-1818, -2 May 19662'

1. Action Rcquested: The European Division requests

- approval to-utilize Thomas B. CASASIN (P) as an Independent.

Contractor subject to the ‘terms regarding omployment of

‘annuitants as set forth in the reference. CASASIN has Just

opted ‘for retirement under .the Agency Retircment Program

LT ,eftective 28 June 1974,

2. Baeic Data or . Background CASASIN, born 20 January
1924, has been employed by ‘the Agency since 1949. He held
several positions in Headquarters and from Februnry 1955

~until ‘October- 1960 served in Tokyo. Until his departure for
Paris he served as a Branch Chief in-the then SR Division.

In 1962 CASASIN was assigned to Paris under non-official
cover as a Staff ‘Agent to work on the Soviet target. He

‘remained a Staff Agent until his conversion to Career Associate

status in 1972,
3. Staff Position: In 1972, with Paris Station approval,

‘CASASIN on his own initiative obtained an editorinl position

with IDENTITY, This cover job affords him the unique oppor-
tunity to establish and maintain contact and access to a
variety of target personalities. Despite a. heavy cover load
he has been able to make useful operational contributions

E2 IMPDET
CL BY 055747

SECRET
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Serviany gr

: not exceed ninety percent oi his salary at the time ot S
SR retiremeut ' . "

: 4. Recommendation- It 48 requeeted that approval be

: granted to employ Thomas ‘B. CASASIN (P) as an Independent

E - Contractor:. - S _ - ..

; )ﬂ-?‘~zvvv €. Cj_

: Archibald B. Roosevelt, Jr.

_Chief, European Division

.§ iZiALu. ZT

27\, 157
1

: Deputy Dxrectorlfor Operations -'Date_\J
- " APPROVED:
= |
;krwuL\d/ 27 L Ay
" ‘Director of Personhel Date
. DISAPPROVEL:
!
] Director of Personnel Date
|

- 2 -

. SECRET ..

B A R
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- ) . N 3
K 3 5 i
™ . .

‘ wzmnmwn r-'on.' Chiét, Contract Personnsl Divistén ~

e

O/
Terainntion of Contra;t for Thonas B. -
CASASIN (P) .

THROUGH
SUBJECT

L

This ié to inform you that Career Associate Thomas
B. CASASIN (P) retired from the Agency on 28 June 1974,

His contract is terminated effective as of that date.

R R

I

- o Chief, Personnel Section
‘ . _Europear Division

Z:Distrxbution‘

Orxgxnal §@D- Adse.

AFPROVED:
’ . /S/ Charle_, W, San

dwan

E2 IMPDET
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FROM v jf Adnmmtratwe, Allohance len ttee

S —— Ay e T . .-

LBBRA.\M!?’OR Offxce of Fx;\mxce

SJNECI‘ :::' Fxxed Allonance ’dacndnmt t'or _

1. Effective_. 28 Aprii n-"z.‘; : s to offset
dollar appreciation, the fned allmance for Sub)ect is reused by
substituting. the _(igu_re,, $13- 741 -  for the figure

2. Al ot'}{er'pro\'isio'r-\s of the current Allowance Committee

Addendum remain in full force and effect.
e T .. WNITED STATES GOVERNMENT

Appmvtn:

\/\\ \\k’( Q& \ (,\0.\'\\ (¥ l\k

4@\ Allowance Conmittee

F2IMPDET
SLCRET CL by: 063837
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o

~A\K:.ND’J \" ‘!u !‘LL .‘WA FIS D m.ww*;:»_-
: T C‘Mf Alucuu. f;’bms B. cmsm '

Mr, Thomas 8. Casssla . ..

“ . Mr. Casaste

Téactire the day joliowing your degar!
“ehr Game feave. paragrapi {A) 'mtﬂru -
Allewancs O nr\\vm!'es. A‘!dcnd\.m (o= amende:

l:&

Y Ay ﬂul\- naang the ng"r .Q‘at__” . __'__,m'_ _ior e tigure

- A B," vrdmg the p'-n:u: cover2d throug‘n the,day Prine O your,
PLS ecturn 1o _ Ptrlo,__l'lsaco : f:i_':r.wm; naee tesve
-—.-—-.-.— .

ail other pr..wis ons of y.mr Allewnnce Camu:r‘.‘.c*- Addendum (38

LA N ~rded, remaic ia fall {ofce a: »d effect.

- CNITED SYATHEE G SR NMENT

BY
e e e
Coatracting © ificer
Aliowance ficrmmiiice
[ORA TR R NN
T ongr GICE2T
ISE o ¢
IR N oD =KL . ) i .
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CONTRACT APPROVAL:

'Twent.y-c' ight and seven-‘tenth,s{ (28.7)

- - 5
. . B
. S
N
N G e TS T TN ey S ey e ..7, o e -‘,1.., g oy v o At = & Srain s o
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c'n: uo. -

Dl'hctor of Pinance f;. e

ATTENTION -~: Chlef, Compensation and 'l‘ax mvmon
THROUGH. : Chief, Contract Pbrsonnel Dlviaion .“

'Ihx assessment for Ihg;n, 5 a, CAS&SI! (p)

' SUBJECT K]

-

Sotax arresorent of thls 0 tvlinalts

sroved as indicated below.
forwarded. The

This rate

L. A lat rate jercentage cove:
gross taxable Agency entitlements has been app
An acknowledged Letter of Tax- Instruétion

adviged of this usscs.m;nt.

is to be applied to the individual's gross taxable eurnings.

-;"f Assessment Rate.(PErcentage) Effective Date Tax Year -
1973 189974

‘9 December

e T

assesszent.

2. This s a J,.,'Lg,_.d‘

" 3. Other payroll factors pertinent to this %ax a ssesement -action
are as follows: .

-~
‘

e
) PR ST ,'/'.:'/’///
CGIQNdl v, POy ELL
’ Executive Secretary
Covert Tax Board"

/

.
[
.
/

s/ Cnaries W, S8

Chief, Contract Personnel Division

1t ',‘?1‘
Date

DISTRIBUTION: Orlg - Addressoo: 1 Copy ~ CPD; 3 Copy ~ CCS/CS8: 1 Copy - CHRONQ: 1 Copy = ccs/ha.
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70t PARIS. B

* ADMIN FINANCE WODEEP o S o
1. REQUEST THOMAS B. CASASIN FORUARD HaS ASAP COPIES OF HIS

COVER PAY STATEMENTS FOR FEB & MARCH 73.
- 2. LATEST COVER PAY STATEMENTS INDICATE INCREASE ALLOWANCE OF

 saL0. b7 PER MONTH MADE IN FED OR MARCH 73.. COVER PAY OFFSET 1 'FEB 73
THRU LS SEPT 73 WAS #124b31.28. ANALYSIS BASED ON COVER PAY
STATEMENTS IN HAND HAS FOR APRIL. MAY & JUNE 73 EXTENDED THRU 1S SEPT
|73 INDICATES OFFSET SHOULD HAVE BEEN omu.aov 57+ WHICH RESULTS IN
REFUND DUE FROM CASASIN OF 01.b7k-2%. NET PAY DUE NOU $787:87 PER
_ PAY PERTOD. ALL NET PAY DUE CASASIN UILL BE UITHHELD UNTIL REFUND
- DUE - #1.47L.29' IS LIQUIDATED.
3." IF PROPOSED METHOD OF REFUND REPAYMENT CITED PARA 2 ABOVE

UNACCEPTABLE TO CASASIN+ PLEASE ADVISE. E2 IMPDET.d

DATE:
11 oCT 23
ORIG: ;' A. PAVLICK

UNIT: .
E/8F .
EXT: abhsT
o, e or/cxrn/n AUREY/T 0 :2;

_l .T..._/__/"‘_" . L EY/TELECOOR ‘//”‘/‘
CIE/SS‘“‘_‘” ses y = ¢m\Aumnn [/BF -I“I:a;"l‘
"-‘“""“""'_ REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PRONIBITED ﬁ 2 IMPDET

c1oQav. .
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B Administrative Mlmnce C |ttee
Fi.xed Allowance Mendmnt for . o PR
Cuoot—hmhu. mm 9. CASASD! TR

R N - :
. . .. s
- . . v - . -
PR - PP} ‘
o Fmas )
- o o

1. Bffective. "“'"’"

. to offset doltar -

depreciaticn, the fixed allowance for Subject is revised by" substituting

the figure ‘“t ”‘

for the figure w.“‘ o

2. A1l other provisions of the current Allowance Committee

'Addendum remain in full force and effect.

-+ Allowance Committee

UNITED STATES GOVERNMENT

.- OBY kinni{,( C Qul/,um,

Contracung Ot f icer
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NP I SEGRET,

27 June 1973

FRO\! S un\/Courrnct l‘crsonncl g TS P

© SURILCT _“_,5_.~‘Ch1nscs in Financial Annlysis l\un.bcr

PR AL
-

l’crﬂonal Scn ices of Thomas B, CASAQIN (P)

OBJHIT CLASS:

It is requested that the cost of personal scrvices for sub)cct
Carcer Azent

' xu.\.mx\\ INK)&e be changed, effective thc pay period beginning

1 July 1073 fyom Financial Analysis Number 31314292

to 413G-1202 (UNSAVANT)

S " EUR DIVISION BUDGIT OTFICIR

SECRET ) )
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SEC ;
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ort will
SECTION D, items ¥, 2,:5nd 3 -[0n 1y in respect: to *Trped-or Priried Nime st Si

INSTRUCT TR

NOT e complated by ield pe

2,1 CFRTIFY THMAT, EXCLPY POR ITHIY
MESS REFORY MAVE BEEN COMPLETED UNDER PHOVISIONS OF CURRENT INSTRUCT(SAS 0R XUGULATIONS

3 O'MTTCO UNDER THE AT0VL INSTRUCTIONS,.ALL 4PEM

‘Thohas K, CASAS

- e e v, . - - “ S e P SR
4 L CERTIPY,THATY | AVE SEEN oare I B RO N HATURE OF EMPLUTRE .
S TR FITNESS REPONT ST 1 | T . a4 M’) ) IR ' - toT

AFFPEARING ON THE ATTACHED FITY

J s ";,\-\

Joseph

SN

[Pty

R ULANDER

Joate X TYPFED O PAANTLD NAME AND SIGNATURE OF SUPLSVISTR (in pseudonym)
. ' ‘\.,- “-I .‘ e “~ 0 N % . . N .
Reginald M. GUNION ﬁ' . ") / [ :
€8 o e e M Dt e _.A c O kv
oarvTe TYPED O PIINTEUO NAME A SIGNATURE OF ‘L_\ IRWING OF FICIAL (In peswdanym)

Ji Ga.\u‘vh} I3

. 1;‘-1.

SPECIAL NOTE

Fitnoss Reports must be prepared with due regard for security considorations. For evoma's.-wn the cose of administeotive and support
personnel and others whase duties do.not in_ themselves raveal sources of information
thot o complete.ond reclistic statement of specific duties moy Le reported-in Sectisn 8.
.| sition of information or operations will not be included. On the other hand, the. pos:
certain other employees may jeopardire secwity and should not be fully reported on ¢!
specific.dutios will be includad 1n Section B indicating the level of tesponsibility,

o~d mathods of oparation, it is normally expected
Nowaver, the nature, sowza, purpose or dispo-)
les ond description of specific duties of
iz form, In theso coses, genaral stotements of

FORM
40,

459 OIIOLETYE PREVIOUD EOITIONS, . °

SECRET —. .. ..
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FITNESS R ;PORT

* JemPLovee semiaL nuwBER |

GENERAL

v A(Rieet) 270470 ' slnln i

- (lggvh)

- .“’IIENM(UT 3\.’".".0-

L [MEASSIGNMENT EMPLOVER®

e

e

1 B‘ebmry '4.3 Dacabcr 1972
PERFORMANCE EVALUATION ) . T
U—Q:a_g_:n.igggq Perfoimonce is unocceptoble. A mﬁn. m this, stegory req R oad ti edial action. The nature of the oction
could.ronge from counseling, Oo lunl- ining, to placing ‘on probat [ 8 t or 'o poration, Describe achon folen
o 'uwm‘nn&:'m(’. - . - .
M-Marginal Performonce-1s dificient in some arpects. The o for onigning this rating should bc stoted in Section € ond remediol octi
JSohen or d shou!d be descnibed. -

P-Proficient Perdseimance is sc’ sfactory Dew ud uw'h ore being pro‘!..'cd o the monner uptc'c‘

$-Stiong

Pecfor=rince o charactented by ercephicral proficiency.

of others doing simlor

Performance it 10 eaceptional in uloho-\ fo requirements of ﬂu -eli enJ "

son to the perf,
work as 10 wi spuuol .

O-Outstanding

SPECIF!C DUTIES

List up lo six of the mou important wo:-hc duties, w!onned dwl»g the rating pcnod. insert rating fettor which best describes the
manner in whuh employee porfoems EACH specific duty. Consider ONL Y effectivenoss in performance of that duty. Al employees

) with cupo'vusovy rosponsitilities MUST be rared on their ability 10 supervise (Indicate number of employeca supervised).

3PLCIFIC OUTY MO, RAT NG
Malatenance 'of effective BOC aram and funcuonlns a8 a WOMACE officer LevrER
ia this sltuzm . 0

|!|c DUTY NO, y RATING
tNam  aine dlrect longotem cbataci uteh-CEPOLAR persoanel and expl.ous LETTER
these coatacts for operational objecttvu.

‘Pf(l'lC-DUYV NO. ) - RATING
Provides spotting rcports on wide raage of contacts and follows up with LETTER
add{ctional meatings vhen individusl i3 of specfal fnterest to Statica S

3P CIPIC DUTY 1O, 4 'l";‘doq
Reaponda to “rarica requirement for {aformailon on tadividuals or eTT
organizatioas S

SPECIPIC OUTY NO. 8 RATING
Operational reporting "‘;'“

SPECIFIC DUTY NO. 6 RATING

LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
RATING

Take into account everything obout the omplgy.o which Influences his effectiveness in his cwrent position such as por "g"‘.

formance of specific dunes, productivity, canduct on job, cooperativeness, pertinent personal’ traits or haobirs, and

particulor limitorions or tolents. Bosed on your knowledge of employee’s overall pe:formance during the rating period,

ploce the lettor in the roting box corresponding to tho startemoent which most accwrotely reflects his level of performance.

ot tae arsmont
[ e g
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1400000

ubjeet bepn & ol job ln an u”er-lm »
x"m.-z’a:um. no eb:nln«l thu jcb -

'o.oud backgmad i oclontlﬂc jcumlun ‘and ‘his’ ‘French (lueacy. "His cover: .
18- lnpeccable beenuo be is caynbla of '8 flrst. clags,’ profoulml pcrfomm
. o2 this ‘job ‘aad be ‘'was’.edlectel for the ‘job solely oa Mo 9m(eulml quunea-

t(m in cc-pa:tdoa ums other hlghquuallllod per-ou. .

A .oue emr aituuoo is mtnl ealy to the c.ltent that tc ums as a buo
for nxmmu: aettvitleo. aniu a foll time Job .and nm(:ung supcrlou
and co-vor!wrs. Subject has docs a full time Job for BREER\LD. He has -
maintaiaed as intensive dlalosue with oec Soviet officlal,’ frequcat coatact -
with othere, aud »o 13 dnlclemn,g adiiticaal Soviet contacts fa his cover
orgaai:-atioca. Be has also establisbed 1aitial coatacts with Chiaese officials
and bas lafd -tho- (ouadat.lon, througt: the cover organt -atloa, to dcvclop amd
maintaia direci aml luig-iléne cSuiact with soritaia of thoss tscastz, Mo haa
beea elfective aad flogealous im.devising direct acuu to this dl.f!lcult '
target sad to othera h.svtng access, )

“Subiedt dow:u r§o~.t SOT of L3 c-;sr:.,.‘-a‘. effoxt 1o the Tovie: snd Chimc
targets, m- oporsuonal reporuns ceflects tlnso prlor;ues and it s tluly.

duse of subjéct’s’ extmlvc. S i

SECTION D N T "CERT!FICA‘I’ION AND COMMENTS' TRt e e s
1, : ) ) 8Y EMPLOYEE ) . .
. . 1 CERTIFY THAT | NAVES.“N SECTIONS A, 8, AND C OF TmS REPORT
DATE SIG{OA'UDE OF EMPLOYEE
2. ) . . 8Y SUPERVISO& ]
{14 vms REPORT MAS NOTY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

MONTHNS EMPLOYEE nAS BEEN
UNDER %Y SUPERVISION

OATE OF FICIAL TITLE JF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

;s Joseph I. Saltsman

3 ) BY REVIEWING OF FICIAL

[BATE

COMMENTS OF .CVIE'DW OVIICIAL .
Durieg the werlod under review, .this HOC moved into a2 hlgbly s.usitive but
poteatially wery valuable new cover situatioa, in which be has iafintcely
greater access to Soviet and Chinese targezs, The NOC {s also superbly equlpped
to handle thie msu position, by virtwe of previous cxperience, linguistic
competence and substantive knowledge of the field of endeavor. Be should, ia.
ocur judgnmeat, do a firsteclass jod, both for the cover employer, and for the

Organi:atiocn as well.

Hith respect to the specific duties set forth ia the firat section of this .
report, this reviever would oot have vated specific duty oumber two at the “0*

FOFFICIAL TITLE OF REVIE® NG OFFICItAL ;)\ YPED OR PRINTED NAME AND SIGNATURE

i

i . 'oiss Hugh R. Montgomery

R _ ; - SECRET .
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'SECTION'C ... "-"x\'.m'g,\'fr-\r.'r:ucqiqm'#rs e U N S S
"co~plete and llterate - Desplte his relative isolntion as a- AOC, he'is ; i:A;;'

well aware of priortqy-ob]ecclves, concentrates. his efforts in- theﬂe nreaa I
'and does. not waste tlme on operatxonally marglnal nctlvlties.- T ; )
l‘As is- nonnal in a AOC situatton, subject has no supervlsory ducies ulth 'ﬁf.:'
BXHERALD persondel but his ‘cover job provides supervisory. rcsponstbiltty. ’
Subject is meticulous fn presentation of  financial: dccountings-and his .’
operational expenses are.inodest, There are no administrative problems.
related ‘to this project. . o . . e

SFCLION D (conr'd) KEVILTNG GEETCTAL

level; in point of fact, it would, in the writer's opinion, merit a solid "s",
but no more. Reccgnizing that S"CH ratings are perforce subjcctive, and’

that the rating officer has a closer, almost daily experience factor,
nonetheless, the reviewer simply does not believe that the written record of -

?' the NOC's accomplishments on the specific targets will support an "0"

rating.at this time. Even accepting the limitations which theé. cover
situation imposes upon the &OC, he#as still not performed {n a manner
vhich would cortespond to thqlxceral definitlon of "0"

Other than this divergency, the revieuer shares the laudaCOry conments

set forth in the farrative on this X0C. He is all the things the rater has
stated and more: - highly intelligent, versatile, linguistically extremely -
well qualified, and professionally expzarienced in his cover role, FHe has
begun very well to utilize this nev cover position on- the Organization's
behalf, and it is quite accurate to note that the NOC landed this particular
plu1 (ia terms of competiticn for the cover vacancy) solely on the basis of
his own demonstrated-taleats in the cover context,

In sun, this is an csperienced, w=ifective NOT, vhose no o cover affornds him
an exoanded natural access to a host of the Station's primary targets; he has
begun to exploit this. access in a sound, logical fashion, and the period ahead

" should rurther document the utility’ of his key situation to our operational
progracs. In fairness to all concerned, it is simply too early in this new

position to attempt a definitive judgment of the depth of access which can be

" derived from {t,

Corments by Chief, EUR France:

1] "nen
Although concurring with an overall rating of "S", I consider the "0
-ratings forgspecific duties nucbers ‘one and two to be soncwhat high andtlit:i:wncnd
an ¥S" for both. Casasin certainly has maintained his cover and we ant cip
he will be able to preserve it ia his new job. He has just begun to initbat:een
contacts with Soviet personael of operational interest and it renains to be

“ow effectively Casasin can exploit this situ-‘l\‘%l‘ L./..‘)uj [‘ /5//"“ ﬂ

Frederick A. Allaer, Jr.
C/E/F -
SECRET :
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' ATTAGIMENT .~ FITNKSS REFORT - Thomas"B. CASASIN (P). |

.NOCADZi

'QLeiihdiﬁor.sﬁqélfie Duty No: 1 iéﬁﬁiiéd'“6“'(3515§¢€m6»‘, 

[\

1gSj@ggghijnquiuaﬁﬁei;oiér)7gt??S"j(ds_py the EUR Division .
‘Feviewer) , -the fact remains:that CASASIN is melding his: -

~ overall performance rating of “Strong".

overt “life and operational activity against a primary --- - -
Station target with a degree of success not often achieved
by Agency officers. . : o L : T .

CASASTN's response to requirements based in NOCAD
administrative and managerial responsibilities has been
crompt and efiicient; in this additional spectific duty we
rate his pecrormance "Stroang’.

In view of his initiative and compotence in o demanding
and sensitive NOC assignment, NOCAD agrees with CASASIN's

.o 10.APRWT
18] Charles J. Beckzen - T

TharTes J. Beckman Date

Cbtéf. NOCAD/Management Branch '

.
-
LTS
i~




. N . a N .
PV ST, SR YR A RN RIS TS e 2 s YA Akt WAy
' : ’ N Ty P '

Nt byt wne

y MEMORANDUM ron Otﬂce of rmace T e

TR SAbe L 53 P

I-‘ROM o . Administntwe .-\llovnnce Commmee -

su,a;._u-;c-r'-_ T Fixed Allomce Amendment !or )

RS E{tective I! mm |! to oﬂ'set dollar deprec:atiou.

the fixed allowance for Subject is re\'xsed by subutntutlng the figure _!u._gg__

for the figure $12,234 N | )

2. All other provlsidns of the current Allowance Committee

Addendum remain in full force and effect.

UNITED STATES QO\’ER\'\!ENT

BY (l )\,1#( .Knll na(ﬁ .
Contractmg Officer

APPROVED:

Allowance (,ommxtteg.

SECRET E2IMPDET
- CLby 026715
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ME\IOM\DUM FOR Omclal msonncl Fﬂe - . :

‘SUBlECT - ;Iucmrdmlacquur. B e T

Onsn N 1 :« o
. . L . : ./
1. Studies in Intéllicence is-the Ag *m\ 's quartcrly protcssional joumal.
k pubh~h¢> a wide. varicty of urique -material—historical, analytical, technical,:
ete. —on all aspects of intelligence o as a profession and as a function of L

national security and forcign palicy, Employees whose wriungs are aceepted
for publication make a valuable contribuuon to the Agency's work which ought
to be reflected In their omcml files,”

-2 Accordingly, tlu. Board of Editors \\iahea to record. the fact that

St\.die; in Intellizence has publx;hed the following material submitted by . oL
Mr. qu.hardaon' . ’

Artlclc. "Wllat to Do with Defectora < Vol. V,"No. 4 (Fall 1961)

Leuer to the Edltor - Vol. X, M. 4 (Fall 1965)

HUCH T, cu;\',\'r.\:cm.\r[
Chav¥inan, Board of Ediutor$

Studics y_l Intelligence

Distribation: :
0- Subject's Official File
1 - NOCAD/Pers : o

NIl oL - L RN |
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AME\DMLNT ; °) ALUOWANCE COMMITTEE ADD!:NDUM
.For Caraser ngeut. 'Ihomu By CASAslN : B

' Mr. 'n:omu n. Caush

Dnr Mr. Cnuhx . LA o i;'._ il

Eltecllvo ? boptombor 1972. pangnp ‘(A) olultlod "l'lxod Auwneo" of
your, Allowasce Commmeo Addendurn dated 18, Apru 1972, is amoadod by. siib- 5

stituting: the flgure. 312.2)4 lor the ﬂguu Sll 769 to roflect your total HHt
otongo ‘cost, : .

B All other pnvhlou of your Allwnco Commmae Addaudum remaln 'Y
l'nu forco and oaoct. . . .

UNITED STATES GOVERNMENT

}!‘
..
BY___ .
Contracting Officer
“APFROVED;
o : ‘ ‘ 380EC . 7

" Allowance Comnaittee

‘Note: CASASIN was converted from Staff Agent to Careor Agent status, effoc-

tive 15 May 1972, The conversion does not affect any provisions of his Allow-
ance Committee Addendum dated 13 April 1972,

E2IMPDET
CLby 027015

SECRET.
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S ° " FIELD. REASSIGNHENT QUESTIGNNAIRE
‘‘‘‘ [ FOR WEADQUARTERS UST ORLY —
.. SUPievIson (true)” 0ATE (ties itew $5-2) ).

:David E. Murphy: | 30ce 73 |

oarc -weCeivio Oy cancda siRViIcE:

DISPATE N WU

B - ' o e, 0

| 200t 78 .. . . - OPATAPRS - o o
1 " 10 OC_COWPLETED BY DWPLOYEE - . . _ - - - .. - - . .
o oate or mietw |2, <ravice3. vousicommint FOsiTicn: TITLE < [-6.-STaTiow O @A .- . |3 cevei vom

., otstow | awp Cmadr | . CuastaT covim

20 Jaa 28| - &% | G, Car hsoee, 0513.[. . Farte - |~ UNCALD

‘44, OAYEZ OF PCS e u.."qunun on;.or ecr ‘(.inc‘n'n OATE OF-vinsY 6o, M—suu.oin Yo stecat 10 BUTY
In FIELD otPanTuat 4 ¢ CHECA 1N AT MO - AFTCR LEAVE: .-
Wi o/a 15 Hay 197p o/a. 25 tay 1978 |  ‘eane

7. NUMBER AND “AGLS OF DLPLNDENTS wwO WitL TRAVEL ®IT YOUI

1 dau hter, aged 20 (already ectually back at her uaivorsity)

8. PERSONAL CHAJUMSTANCES TWAT s;ouuo 8f CONSIOLNLO m’oc}nnm_ma 'f"-' ASSICNWANT:
Ily two=yoar contract with UNCAIFD ends officislly 1% ray 1978 &t 1o,
theoretically, remowvable. . )

. ﬂvf - )

P, LIST YOUR WAIOR DLYILS DURING CURRFNT TOUR (“ece spccial note on'transmittal fors).
(alao attsc» personsl cover questionnaire In accordance wsth CSI1.F 240.9)

stting and asLos: ‘ GAAR 8
iicve continucd my apotting and asgosadont lunct.iocu. ooinly of Ki
end TATli: individanls on a ‘coloctod baois but of :hird ond fourth

atichaln eo vell. love concentrated on 2wo portiealer IHHALIL tarcets,
::‘:16 ascuning now cover reeponsibilitics and sunagin: a fairly large=
ecale, suthontic cover proporty in the f101d of =cas cocruniocntlon. iiave
also resronded to Ltation invostisative needs in fiolds othoyr than oy
own, ond iavo maintainod ‘a continuin; relationship vith a bish=level,
vell placed FMIA' i politfcaletecnnienl nannronant ocrz“c'\nal%ty. rave
plso developsd a minor, yat vell=plnoed Sl ko puriotality ia the

2icld of :cchnical irnnovation and sencocont.

W e  of 1cal and seclentific
lisve arrunged to trevel to various venues of Rechnical 8¢ i
moetingos for agproyriote covorn es of :.eroonalities or .eubatomelr. oo .
the case rogquirode T

10, TRAINING DISIRED: .
INDICATE #nAT TRAINING YOU BILICYE VOU SHOULD mAVE DURING THE NEXT SEVERAL YEARS

1 believo ti:at there is nono indicated ot the procont tine, espeeiclly
4n vicy of the time and ochec‘ule demaaded by oy covor functiong.

bl [+ RHTTH S : SECRET e o
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.lg :

(Y3 vb:'nin usu-mih N : ;s o il

-

on NOIT IiSlC.ﬂ.' " Ol"l.lhl faow 'NA' IRDICATED .

' ApOvVE. iF’ ‘You hl'l

S LAl

toa poottlon onolorono‘to th6 ne
mwable 1a: acoono and eovomt to m_ vor Xmo-'to bo tho cooo in tmcusm.

b ¢ mld wm. oc any uto. to bo ab).o eo'conum to m tho i’rouh
luaguage oporotlonnll:. . B .: .

| B llblClY! IF YOU DESIRF TO 'I'lhb YouR' ‘CURELNT TOUR BY CHECKR ING .In APPROPRIATC BOX.. AL3O lND'C"( 'I!"lll.tl
T FOR MEXT REGULAR ASSIGNWINT BY INSCRTING |, 2, 83 (for. let; 2nd. and 3rd fholro) (L] uuununn poxts.
COMPLETE ALL ALTERNATE CHOICES AnD 0"'”’ N CALL CAS(’ EVEN- I’OIOUGM YOU amt '(OUISVING AN ERTINSION OF 'OUI

IOU.

EXTEND TOUR b ‘o ‘2 - MONTHS l' CURRENT 97!"0” '6 cct 7“ - "r ?5

(oare}
G By OALTICNID TO wbe ey poe A TOou T faty TN ATT S 8 THOITE OF GIdts 10k TTAR Ul”'”Hl.
. X3 &
(53 BN T TTH DR Y7 S ¥ FNS—— L ATV T : 3N CHIICH )

A BE ASSICGNID TO FLD STATION: lnl‘NCl'f EOGRAPHIC ANRLA O L
Vot cworcr . Uil : IRREELE O TC Aes TuYaY ek Eba

R0 rnvOIC( Prices

m RETURN TO MY CURRINT STATION

T0 0! WLET[D BY .FIELD ST*Tion

12,

1IN CONSIOLRATICN OF_ THE. CXPERICNGE AND PEas ORMANCE OF THL EMPLOYEE ANO MIS PREFEALNCE FOP NEXT ASSIGNMENT,
INDICATE YOUR l(COIlIl(NDA'ION FOR HIS NIXT Asurnu(nr AND TQAINING' . N

ctation recorsends s monrovalk oc *r“'t.cm‘_')r‘.- “LE CASRSTIN retoing
present, eicellont cover wit sroanizntion, it
is a natural Inr envarage o! )

‘10 8E MET(D BY WPNPEI ATE NEADQUARTERS OFFICE

PATE 3oy g o b TITLE i, o d n(‘fmmwnt gy oxie

PERFOAMANCT OF THE FMPLOYEE, MIS PRIFERENCC FOR NEXT ASSIUNMINT,

IN CONSIDERATION OF THE (l'(ll(NCl JAND
INDICATE YOUR COMPONENT®S 4(COW!NDAYION FOR MIS NEXT

AND THME STAFFING REQUIRCMENTS OF YNUR CONPONINT,
ASSIGNMENT AND TRAINING,

Hes. approves lLone leave in ;April 1574 ané new tour.

Caley.
LA

FOR USE BY CAREER ng[CE

14. APPROVED ASSIGNMINT:
.- . . - = PRI
viwer Jeowe ik sTras 1lis FCli€siii ©7 8 new tour .
15, EMPLOYEE NCTIFIED BY DISPATCH NO. hhad Sind DATED: , 4 o ol s
ad sve 20T °
CABLE wO. DATED: ——————————
.
.
CAREER SCRVICE REPRAESENTATIVE: OATE - _

(stcuntuee)

SECRET
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work a1 1o warrant soecial recognition.

M.v-ou:ondol-mvau-oewh thmawhnrﬂqwhm.\wc“mm

M—Morginal
e tolen or recommended shovld be dewribed.
‘| P=Proficiont Performance @ sativioctory Dewred rewlts ore M produced ia the ? expectid.
5= Srrong Perdor=once o (*2:3= ad by saient 2mol grots emce
O L.vandieg Perra mua vae erien amod ia relation 19 tegeare=e- v of 1he ok and i comparnon 19 e pr fsrmana ol oirens doing mmibor

L . T 3
S ' SENTIAL 19 Feb 74
Lo . o - N : &-vemso' or Reviewing Off.cicl fay ‘erugn @ h\,wev :lau.h«:hoﬂ .
FITNESS ‘REPORT ' '_ h CO\*( NNAL i nol adcquc'o (ol vhe n;:cn - en comph'od .
SECTION A. . W N T GEI\ERAL INrORMATION ; e
1 EMPLOYIE NUMBER -l u«! o.u. Rust, middla) - D . DATE OF BikT™™ | & SEX !S.'GRADE[8. SO
-] 128609, - C-\bg@§_l\ ThC"‘!S B - l20 Jaﬂ 23 N _lcs-19. D-.
J7-CrrciAL POSITION VinE. TEEL - T~ w oIV '.'n—ci Assuc.numr %, CURRENT sunoa T 3
Carcer -Associate . . - 'j»_-;" ~DDO/EUP . Pa:i; -
10. TYPE OF APPOINTMINT. AT n tm of nmv S
R "1 |eanter” N D R B N LEASSIGN. ]
R N e e N IR
R A I AR .',. 12 PEPORTING FEUCO (Fromiwy . 13 DATE REPOR? DUE N OP. -
CoNTRACT | | srecis TIMPORARY. 14" Jan. 73-31 Dec 73., 1 28 February 1974
[SECTION_B o~ PERFORMANCE_EVALUATION..
U—Unwmlm_'_! Pertormonce @ waocceotoble. A Takng in tha toregory requizes smmed oad', diol ocvom. The “notwes of m ochon
cosld 1onge hom covaseiing, to furthir troining. 10.p'c-ng 04" prb n, to. anigament or 6 * Dexcride oction token

SPEC!FE“ DUTIES -

iheir ability fo supervae_ ..nd-(a » numder o smpioyess wpervised).

Ust o to six of 1he most important wreatie duties performed dvrln. 'b' mo; ceciod. Tasert rating letter which best describes e nanaser in which employse
porforms EACH specific dity Conmder ONLY etrectivenens in performonce 0# Bt dv'y. All amployess with supervitory rewpoamdacres MUST be rated oa

lPs~l'l" ouTY NO. ] RATING
LETTER
Haintenance of effecctive NOC status and’ functioning as a WOMACE ]
"ofticer in this situation- e i 0
8PECIFIC nun' NO. 2 v oL . nnma
M . ) . _LeTTRA
Exploits his natural access to Soviet personnel for operatiomal
needs. e . P
SPECIFIC DUTY NO. 8 ’ ' ' - RATING
v : . : .. LETTZR
Exploits his wide range of contacts inside and outside his cover
organization for opetational purposes. P
OFECIRIC DUTY NO. 4 RATING
LETTIR
Makes imagiuative use of cover position to meet Chinese officials
~at international conferences. S
BPECIFIC DUTY NO. 8 ) : RATING
- . LETTER
Operational reporting. RN . s
GPECIFIC DUTY NO. & RATING
LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
- . . ]
Take inta occount everything about he emrloyes which influences his &Fac~vesens in his current position sweh o1 pert - of wecRe duties, :m'l‘l
produchivity, conduct 0n (€5 ooDerot.wenenn perhnent pcecronpl trats o1 By end portkular Limianons or Yoleats Boe3 om your Anowiedge
of emoloyee’s overall performance durwy the rahng perod, plote the lare- @ the rating box sponding te the wheh mos? oree P
rate'y retlects his lovel of performance.
L ) - @
45N CONFIDENTIAL | 2 teeoit co v ez _J

: .. N e e et ramn 4 -

ot . .

¥
1
y




) cc, FREMDAL L T -

-'rn “tpoce in nodod to c-.vn; ete-Section C, ;l'ul ° npmulc ‘Moot of ;cp-t -

Durlng :hc period covcrcd by :hls report Gubject han scttled into
nls new.cover job as an -upper- le\Ll ‘executive. in:.an, iuternationll
organization. - : This salary offscty npproximntcly 407.6f the. cost’ of
maintaining: this NOC 4n ‘Pariss “His cover 45, however; excellent £or
‘othet -than financinl rcasons: uubject 8" experience 'and: .8kills’ are ‘such:’
that he is adnirably qunlitied to': perform the--job and. 1a doing out-" ;
s:anding work 4in the eyés of - ‘his” peers and ,upervisors, ‘411 of whom' are.
unuitting. More importantly. gt places hin id a situation’ ‘whére he has-
normal, ‘dafily coitact ‘with numerous Soviet officials and by skillful use

1 of his icover job he concocts logical reasons for contacting Chinese’

officials to whomn hé does not have natural access. . In -additdm to

and agsess co- ~workers having access ta Station targets, -

The area of Subject'a perfornanqe nost in need of strengthenihg is
follou-up development of operaticnzl targets., His cover sfruation (s
comewvibac unique for a NOC in that It puts him in daily contact with his
priori:y target group: Soviet officials and other potential agents
having direct access to Soviet officials, This access is not fully
exploited. Heé should make a concerted effort to expand social and/or
business contacts with the four or five Soviet officials who work im -
close proximity to him and to seek out and assess eight or ten third

direct -contact to .target individuals, Subjeéct uses ‘his position .to spot ’

1lcontinued//
SECTION D i . CERTIFICAT!ON AND COMMENTS
1. : 3Y EMPLOYEE
- - 1-CERTIFY THAT | HAVE SEEN SECTIONS A, '8, AND C OF THIS REPORT
DATYE SIGNATURE OF IM'LOVIC
15-Feb 74 | - /s/ Thonas B. CASASIN
2, BY sur-enwson
MONTNS EMPLOYEL HAS BELEN' iF THIS REPORT HAS NOT IIIN SHOWN TO EMPLOYEEL. GIVE EXPLANATION
UNDER MY SUPIAVISION . s
OATX |OFFICIAL TITLE OF :u’rtn\ulo‘n I TYPED OII PRINTED NAME AND SIGNATURE
. : ) “/s/ Oleg N. Selsky
Operations Officer for Joe Irl Saltsman

3 BY FEVIEWIN 5 OFFiCIAL
COMMENTS OF RLVIEWING OFFICIAL ~ -

I concur with the supervisor's letcer raCIngs and with the substance
of his narrative comments. Put as simply-as possible, Subject has done
an outstanding job in establishing superb access cover; it now remains
for him and the Station to exploit it operationally. On the basis of
his ability during the reporting period to establish meaningful
relationships with target Soviets or tc spot and assess leads to
potential agents who can, Subject's retention is this assignment would

entirely defensible, however, bupr Subject should understand that we
expect more concrete results noy that his cover position has been

net be justified in terms of costs. The 407 rebate does make this effort

l solidified
DATE ! OFFICIAL TITLE OF REVIEWING O'I'ICIAI. r TYPED OR PRINTED NAME AND IIGNATUI“
12 Feb 74 iDeputy Chief of Station; /s/ John W, Berg

. . . ' " CONFIDENTIAL
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SECTION € = ';z'«_‘afrative C,o:‘f:é:‘z':s"'(éonii',@x'i€¢‘q) S

country natlonals \ho work in the same officea as these Soviet

officials. -The objective is more first hnnd reportins by Subject ‘on -
Soviet ‘cfficials and: assessaent repor:s on sevetat‘of his co—uorkerl

-who can bde selected“aud tectuited (based on . his asges.ment’ repotts) L
by other case off!cers to setve as. acceas agents ‘tor Sovie: officialn. =

Despite long. service as an NOC, Subjec: 8" knowledge ot and
responsiveness “to Organization priorities and requirements has mnot
veakened. He concentrates on priority targets and his operational
reporting is conplete, on target and highly’ literate.

As is normal in an XOC ?osttion, <ubjecL has no quervisory
Cryganiration rerzonnel althoupgh his cover job does
Subject 1is meticulous in his

duties cver
include supervisory respomsibilities.,

.presentation of financial accountings and his operational expenses
‘are .modest.

There are no adainistrative problems related to this
project. .

-

CONFIDENTTIAL
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Jrwill be mcludod in Sothon [} mdrcohng 'ho tovel of responsibility. - o . ~ N

| WP E it T

T o= ST S S LA S PP

conrloznrm . S

SRR ,srscm ~on ] - :
Mnou Ropom ‘must be ¢ "prepared wnh duo ugard {u securdy considerat ions: f... oxample, in ho cdie-of odmwmohu ond support
parionnal and others whoso duties do nof in: ithemselves' reveal sources.of ir :!ofmahon -and methods of operation, it i i nomw”y oxpected

'} that'a complote and-redlistic statement of speciicduties may be ropor'nd in'Section 8. Howevoar, tha_nature,-source, purpoie or dispo-§.

sition of iformation or operations will not-be-included. On the othot" Fand; the dou:nphon .of specific duties of cortain other om-
ployees may jeopardize securty and should not'be-fully reported on this lorm. In"these. cases, . gonm:l statements of ipecific duties

INSTRUCTIONS

The followlng items of the Fitness Report will’ NOY be comploted by tield penonul.
SECTION A, items 2, 3, 7, and 8 .
SECTION D, ntems 1, 2, and 3 (Only in !ﬂpo\l to "fypod or Pr; r!nd Nome and S:gnoﬁno") . \S\v_

PO N

R - ’
1. L CIRT LY 'NA' 1 NAVl SLLN DATE CERRE PoaMr e YL ‘\-\ Yo
B " " fI’NI.-S RCPORTY
SR BT X .
; . 5 - | Thomas B, CASASIN

2. 0 COMTEEY THAT, FXCITT FOR STIMS OMITTED UNDLN THE ADOVE  IN< ’HIH"‘ON’E AL (TEMy APFLARING ON Tul ATINEwLOD HM;‘

REFORY HAVE BELN COMPLETED UNDER PROVISIONS OF LURRINT le'RUCYIONs OR REGULATIONS.

DATL - TYPID OR FRINTLO NaWL AND STCNATURE of syuavm\n (inp ;nyn} . \X’
.. - s fLJﬂ}d~’
_ Reginald M. GUNION ~ "“40 °\

lvP[o oR rnu\'ln NAME AND' SIGNATURE OF REVILWING OFF 1CIAL (in ‘pareudonym)

(04-47)

oBsuLLICL FELYIOUY f
e L BN ‘ . CONHDENTMLU [ w2 impoer cu. sv: corezz

-~ .
m— . - 4 AT 1 0 LY " Rt

“,
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G o ostaffAgentfiles . . S . Lo

NN l._Angugt 1972

ME\!ORANDUM POR: Chld, Transacuonl & Record. Btanch

- I-‘ROH \ S Coatuct Puconnol Dlvuloa f T

',(ws,%//u 7'6’

suamcr R

Conuct C/CPD prlor to urvicla; uy reqneu lor vcr‘lﬂcu(n

Cwt e o

ol Agency nrvlco. 3

. N "/.8"‘/‘ Pox B. Lugtaohel e ,

Dow ti. Luetscher
, Chlef
Contract Personnel Divisioan

. ‘5~ NOTE: Subject converted from Staff Agent status to Careor Agent status
P o effective 15 May 1972; this should be placed in his terminated

! ‘ !

; Y 1

! : H

:

35
;

SECRET

s
3

GROUP I - Excluded from autcmatic downgrading and declaasification;
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SECRET .
Lo e o NAwgeeterz. i T T
J . . ..2 . . -,.' ) _--‘ . . ,‘ .:. ‘:.:‘ ; L .-‘ _;; , ; - . ,"-)-,-. "I' - " __ EEL - .y - . )
MEMORANDUM FOR;: Chief, Insurance Branch/BISD/OP . 2 ITERR
. This is to advise that. Thomas Bi CASASIN(P) ~ =~
! has becn employed under ar Agency pérsonal serivices contract
effective _ 15 May 1972 - « The coniract authorizes )

r  participation in 'Civil Service Retiremment, FEGL! and Federal
H Health Inavrince. r

i . . Subject's contract is the adininistrative responuibility of
i -E DDP/EUR . , .

/s/ Do I!.' Too!. shar ’ i

H

!

; Low H. lauetscher
i

V

1

i

-

h ) ‘Coatract Pereonnz! Divigion .
: 7 Former Staffer (Stf Agnt)
”;
3
sEpowny :
; CU MNP L« Erxtvded frona avinmasic dewcmiaiins pad durlagaiie o
H ; -
]




%}’7“ A _,'A.- L .”“s-E’CEIE“T'” e
i : ;) .. L BN Jesirioves seaial numpER
Waek - FITNESS REPORT ST : 006102 .. ]
SECHONA . - v GENERAL e i e - .
- |.pi‘y| o (L.’.l:_ ] T ey . '!._.am) BER o_ug gr__m.nn_ l_.‘l‘ll _a.'.ong.,.]..‘.ql. . . .
B, 120Jan 24 1 M Gs<18 . D T - .

1. orr0ivign O ltlmulﬂurr Cuﬂutuv tVATIon

T, DDP/EUR/F

~.l.'. L ~ _._ IFRCIAL un}nm . . e 5 ' L’J”t“"l "_.~. IR e . -
’ | OB OAVI REPORT. TR o S et L |12 mEPORTING PLRIOO (7room- lo-) R . ’ - o .
T} ! Hnrch 1972 R -1 April 71 = 31 March 19.72 . S IEENEE
’ SEC"ON 8. L . PERFORMANCE EVAI.UATION Cnt _ CL e S, T
U-Unnmlubry Perlormie A toble. A rahag 1n this cotegory requites mmadiat oo‘ 'ou!wc remediol oction, fh natire’ ol thaachon |7 | . S
B A enld'ou'chomcmla»' hwwm..hpluu|n,. bohos, gnment ‘or fo separation. Describe oction toten -
o . ot proposed in Section C. . -
) M-Marginal Performonce is deficient in'some m\ The reavcas 'oc uu]m. Ly Mm. should b stated in Section C ond dial ochion
‘ T taken or recommended should be deicnbed. - oo .
-f-!gqﬁe_i:_al Perfurmance is satisfoctory. Desired tevulty aie bcm' prod dm the ¢ eapected.
$-Stiong Performance is charocterited by excephonol profciency.

O-Ou'ynf\dmg Perloninuace v 10 €acept ana’ = e ar 21 40 requueements of the work and 1n comporson to ‘the p"‘emcht. of others d‘lﬁ’ timilor
work as 1o worront special recograhon

SPECIFIC DUTIES

List up to six of the most important lpoc“'c duhn wfevmd dwmg oh. rating yorlod. insert Io'lng lettor -ln:h bast describes the
‘Imanner in which employee performs EACH specitic duty. Consider ONLY effectiveness in performonce of that duty. All employees .
with supervisory u-poh:lbllmn MUST be rated on their ohlny 10 suporvise: (Indicate number of-employess supervieed).

SPECIP!C DUTY NOS T rﬁ"';’éoﬂ
M.alatonanco of effactivs NOC status and functioning
, - as a WOMACE otlicor in this situation.
(o)
: IPECIFIC OUTY NG, 1, . S TS L Setren|
- ) iy I : T -t T oweT s .. R I 4
L Maintains direct contact with MHHARSH personnel. - . = s
SPECIFIC DUTY.NO. E ::v"'r'é%
Provides spotting reportu on wxdc range of contacts and follows ' - .
T up with additional meetings when lndividual ia of special interest _
. to Station, . S
SPECIFIC DUTY NO, & i . ‘ :e‘v;:% .
Responds to Station requirement for information on individuale
or organizations. P
SPECIFIC DUTY NO. ® ] fé,’}}i
Operational reporting. ' A . ) ‘ S P
SPECIFIC DUTY NO. & - : — ' :!"’:”éol
. . 7 0?:1'! ' S
‘ ' . : OVERALL PERFORMANCE IN CURRENT POSITION 7
RATINO
Take into account everything about the employes which influsnces his effectiveness in his current position such os per- | “ETTER
formance of specilic uﬂu, productivity, conduct on job, cooferativensss, pertinent personal traits or habits, ond
. porticular limitations or tolents. Bosed on your inovlngo of employee's overcll performance duting -the rating peried,
place the letter in the roting box corresponding 1o the stotement which most accurately reflocts his lavel of performance.
S
e} )
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[secTione. RRATIVE COMMENTS

lndorou .owm.... u-oagﬂu or —odwc
bvuull podonnm(o. ‘e node pro ient :\ J to
. X ) l»p v in tion'B to wo-iln_h )

: bul',coﬂt ot t‘h!s‘ cuvtty. His Fronch’ zluency and background h cctcntuic
- jourualhm wcn uutrumcnul in. obtaln.bg this job. - Snb)oct‘l opoutiom
. ;J‘* - ucurtty 1s good and -all indfcanona 'are’ that hu cover ucuruy is. mporb.

Dospuo ‘a tull time cover ;ob. and. complotoly unvntﬂng omployor, oubjoct
has. malnulnod A bigh output. tor BKTRUST. Ho has maintained trequent
and meaningtul contact witn .two MHHARSH nationals in Parie and with an
MHHARSH couplo in another Enropnn c:ty. The tlow ot spotting reparts
{8 equal in number and quality to thosa produced when his cover work was
less demanding. One persoa spotted and assessod by subject was

précludes the possibility ot his recruiting.

Cou-‘u'\o,. :

successfully recruited by an "inside" case om_cor‘. Subject's cover situatton

’ Jcontinued/

3ECTION D - CERTIFICATION AND-COMMENTS

1. BY EMPLOYEE

TCERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
oATE - - ) Sl “- |SWINATURE OF cny\uo r—— - - e -
. . - /q/ Thomas B CASASIN . o
2. " BY SUPERVROR
MONI’NS lﬂPLOY!! HAS 0(!“ " ?Nll REPORT MHAS NOY BEEN SHOWN YO (”PLOY(C. GIVE ERPLANANON

UNDER MY sunuvmo

SP-

OAYE - - z oril(llol. '07\.5 ?; !U’ERV“OR TYPED OR PRINTEO NAME AND SIONATURK
“24 March 197 ps icer
- /s/ Joe IRL Saltzman

3. BY REVIEWING OFFICIAL

COMMENTS GF RE J1E %1% OFFICIAL

See Attached Sheet.

DATE : QPFFICIAL TITLE OF REVIEVWING QF FICIAL TYPED OR PRINTED NAMZ AND S{GNATURE
w22 March 1972 DCOS ‘ ) /s/ Hugh Montgomery
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SECTION C. NARRATIVE Acontinuad)
lt han beon notod ln psot titpess roporu umt lubject was woak in
long- nngo. openmoul devolopmont ot'a' urgct. The ease and .
probablo ‘euccess-of u oxtondod devolopmen: 18 a function of. the
penomlltloa lnvolvo Duttng this. reportlng period subject has -
conducted: ‘a8 ouauined dovolopmont of an MHHARSHER dosplu tholl'
dmount agen and dlvorgont poraonnutus thun demonnrating

' oom'o.' tu'nio ‘appears that ;ubjécti'l roi:;oitlng codlﬁ be more

procuo and more cloaoly sttundd to BKTRUST objectives. This is
probably the result of time limitations,and the NOC officer's knowledge

"of BKTRUST needa.is lessened by his retative isolation.

As {8 normal in a NOC situation, aubject has no 2upervisory duties
with BKTRUST personnel. His cover job provided supervisory
roaponstbuity. Subject 18 meticulous in presentation of financial.
accountings and his operational expénses arée modest.
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Séction 3 - Comments bv Reviewing Official’ ;

. f \

. The career of thxs NOC offlcer has reached al crucial
juncture. if, as-we currentlv antxcxpate. he succeeds in’
landing’ the’ p051txon for which he ‘dppears to have the inside

“track, he will ;gain-access: “to an- instntutxon and its employées-

which could prove to be invaluable. His n fuggtxon will per-

mit ‘the widest’ possxble access to a varxetv .targets, -and with
careful guidance, his’ utxlxty as ‘a spotter and assessor’ should

improve very. substantzally -

The report notes that -this offxcer has conducted a lengthy
dialogue 'with -an MHHARSH tarcet‘ it is quxte accurate that our
NOC has handled-himself well in a situation where dlsparxty in
age and buckground renders the relatic-ship somenhat incongruous.
Nonectheless, accuracy rogquires that we rooeed that the NOC's
interlocutor has - obviocusly not maintained this ongoing relation-
ship solely for altruistic motives, and has, in .point of fact,
on onc occasion suggested that the NOC night wish to "help" hia
in the preparation of restricted dxstrlbutxon reports on the

~ local 51tuat1on, even though the particular topic was in itself

totally innocuous. For these reascns we continue to monitor
this relationship with great care, particularly since we simply
cannot asséss its lon$er range vxabxlxtv and the dxrectxon it

is likely to take. _—

“In sum, the NOC has done the best hé could under somewhat
trying circumstances, exaccrbated by the severe.economic problenms

‘of his erstwhile employer, which led to the NOC's being separated

from that position at the end of last vear. Through his own
efforts, the NOC learned of the vacancy for which he has applied,
and by assiduous and discriminating manipulation of his extensive
connections on the local scene, has managed to maneuver himself
coming the lesdirg candidate for the post. If he is

into bec
accepted for this posifieon, his value 20 the drganizition will

unquest1onab1y increase by a quantun leap. and we are consequently
optimistic concerning his-future ability to make an impressive
contribution to Organi:ational goals on ‘'the local scene.

SECRET 1
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RY\BAT ADMIN PERS TOPSY WODELP WCOGAME
REF: DIRECTOR 271979
- 1.” HQ INST ucrsn CASASIN THA’ IF UNCAIRD RAISES WITH
: ‘HIM QUESTION OF Fl\ 0 RESPONSE TO L\CAIRD QUEZRY
RE HIS FEDEP.J—\L E..IPLOY‘..!EI\T -KE SFOLLD P..:.I"‘R L'\CAIRD TO. IDK.\'
' CAS-\SI\ SHO 'LD SAY HE COX SULTED ID"\' ON RECENT \ISIT RE HIS -~
ACCRL‘ED5 SERVICE CREDITS.WITH \'IEW TO l‘fITHDRA\'-'I.\'G THEIR CASH
_VALVE SI\CE HE DOES NOT IXTEND REEXNTER U.S. GO\'T SERVICE.
CASASIN SHOULD SAY IDEN CHECKED AND ACKNOW LEDGED C-\S\SI\"S
PRIVIOUS SZVICE AND CAN VEDINY .S.'-.."EZ T3 UTUCAIRD,
ADVISE HDO IF CASSASIN 1SES ~E0MLE -\‘J IDEN WILL &E ALERTED, .
2. wmnmmwxxxmmm:n‘m NEXXRONRLEIRTY oia
3, NO FILE. | . :
EXD OF MESSAGE )
E/COV *-° ! \N\ 7
* Noc/cs ,r‘Z .
. ' CCS/CSB_~, z:;-c" e
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3. UNITED STATES 'CIVIL SERVICE COMNISSION .:-‘CKG QuURD

IH&ESTIGAT ﬂ CASASIN HAS BEE: CANCELLED.. .. ~_ -'

e S, a. ALSO TAKIRG rEASURcs BACKSTCP FRIOR :"Fchnsnr.
"}sur REGRET IT NOT POSSISLE BACKSTOP UITH FEDERAL RECORDS
CENTER. TIF UNCAIRD QUERIES FRC ITS RESPOLSE UILL BE -

"NO RECORD." _ _
3. Te puciIed QUESIES SKOGSIERG DELEGATION RE FRC

CRDasi T DD Y o - »
Lo mLell ihad L

RESPOMNSE. PRESUNME SKOGSBERG (Al ARRALG
ERROR™ SEéAUSE CSC INVESTIGATION CONSISTENT CASASIN'S CUSRICULUA

VITAE.

4. NO FILE-.
: END OF MESSACGE
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ADHIN TOPSY UODEEP
1. FOLLOUIP-G IS- STATUS REPORT ON TALKS UITH CASASIN RE-

CONVERSION'TO CAREER AGENT:
A. PROCESSING FOR CONVERSIOH 2ISCUSSED AT LENGTH UITH

CASASIN AND HE AGREEABLE TC¢ TERNMS M\D Co DITIO 1S OF COHTPACTq

a WHICH NOW IN PROCESS. conrmcr WILL BE FORUARDED KHEN RECEIVED.
B. .IN ORDER CONVERT CASASIN TO CAREER AGENT IT KECESSARY

I3 ALLOY HIN RETAIN PORTION OF COVER SALARY It LIEU OF 10% LOSS

OF STAFF STATUS PAY AND TO HOVE HIf FRIM GS-15/8 T0 £5/10 LEVEL.

ACOVE WILL BE SPELLED CUT FuLLY IN {ONTRALT.
Lo NOC™ (‘_\

C.. CASASIN UILL BE TRANSFERRED T ii’’®s UPON DATE
OF HIS ACCEPTANCE BY UNCAIRD. '
2. SHOULD . usum 0T BE ACCEPTED BY UNCAIRD+ H@S RECOM-
MEMDATION. SUBJECT TO STATION CONCURRENCEs LCULD BE FOR CASASIN
TO REMAIN PARIS AS' STAFF AGENT FOR RILATIVELY GRIEF PERIOD TO

s CONMPLETE CUR‘%ENT DI 'ASSIGHNENTS- FOLLOLVING TH’S PERIOD CASASIN s
: T 0O g A ot
? YouLD BE .EL"'u::r.t:n:nas——-sz';f EASSIGNTRE. REGUEST STATIO‘J CONMMENT. /_1\..:
: e ?
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3. IF CASASIN ACCEPTED 8Y L\CAIRD' u-iz..'"‘..ﬁu UOULD LIKE

CASASIN TDY HaS AREA FOR ADDITID.\A‘L THO OR THREE DAYS T‘RAL.INGo

CASASIN PLALS RETURH UOCIRK FOR TillHfER'S GRADUATION FIRST VEEK

JUNE. THIS WOULD BCARCS PRESENT SEST OPPORTUNITY COVER-UISE FOR

CASASIN TDY HAS AREA.
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Thie is to advigse that the medical processing of \l NECra-
is iﬂcdméiéfq avaiting receipt of ‘sipplemental medical information or completion of

cqrrectgye.ﬂeéicpl actlon; Final_gedicdl disposiélon will be isgued when this

 matter is-resolved.
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L on nttnched

'l ll\llb K'!

s T oM Cl'ltl"
e D ne’ (ll ,ol. lblt'l.o ‘and l-cl-do ‘dates B

-

h day. yanr)

n'r uuwur n.lu D

nu.o' DIt (Neat
“ January 20.,.

1924

LIGIL' Illlltlcl (Cat

Alexandria V

ate or co-un) T L T [ve. cumniny

Paris,

s10ENCE (City and.atate ec,. cmur)

France ] -

7. lnlul. $TATus (Checd

e onto"hh)

loue} ouonéu ’ f

RELAS IOII“I' "AND AGK)

18. NUMBIR'OF DEIPENOLNTS (Not including lmuud--l)-' S,

[ steere ] waestee (] wisoer» G T ) Dacanu"l
INDIVIOUAL 1S RELATED YO A I'A'l SWPLOVEE, STAPP AG(H' OR]
- AR I~DIVIOUAL le(l'l' -on -3 FOR TwE AGENCY IN SOME

.
-

R o R
Daughter - 18
LY

SECTION 11} 2 X U.S. MILITARY STATUS
20. RCSEAVE - 1. VETERAR . 33 IF RETIREO AS AN OFFICIR CMECK ONE.
BRI __NO, B 1 X Yes Y PR Dunno t_t'lou_g"aa_ - nvm:o RESTRVIST
X3, BRANCH OF SERVICK 14. RANK OR SRADE. - 3. ORAFTCLIGIOLE 26 DRAFY DEFERMENT TO BC OBTANED -

. U.S. Army % | Ist Lt.. . - - B vis. [ ne: |~ oy cia- Ovws” [Owno 7
TSECTION IV T T COMPENSATION . ) , j
17, 9ASIC SALARY’ |-2e. posy orrrenentiaL | 29. COvER (Beesddown, if any) |0 - FEOERAL TAXES

GS 15/10 B . 1 - (. {GOV'T TAR OOCUMENTATION - BY AGENCY

333 2‘60 - NA . “UNESCO {rax DOCUMENTATION BY ESTABLISMED COVER|

- e L X |AGEINCY TAX-COMMITTEE CASE.
"SECTION V ALLOWANCES {NORMALLY GRANTED ONLY TO U 8 ‘CITIZENS AND RESIDENT ALIENS)
31. QUARTERS . 1. POSY "] 9. ormee
Yes Yes all <tandard allowances
31, coven (Brestdemn. if aay) - T
To be determined
SECTION VI TRAVEL i
33. TyPes . ) i T " Tae. witn otrenoents
XK secs [XX.oouesvic oresarionat KX roscion crenarionar 8N ves T3 we
38. PERSONAL VENICLE T0 3¢ SwiPPe0 (39,  (HAREEOTILD NERICLE 1O veL

37, WHE_TO BT SWIPPLD

(37 MHE TO 8f 3TORED

xq ves [ |

vis ] I-o Ivu l l-o

Yes

Ll-o

DAUGHTER

1F WITH DEPENDENTS STATE RELATIONSMIP, CITIZENSHIP, AGE AND DATE OF BIRTH

- USA - 18- 5 September 1953

41. PAYMENT AND ACCOUNTA®

ILITY WILL B8€ I CONFORMANCE WITH
XX 14 stectarions

! !G.VI. POLECITY anp PRICE VRS

SECTION VI .

CPERATIONAL EXPENSES

Yes

42. PURCHASE OF INFORMATICN . ..

ENTERTASANENT 44, OThER

Yes See

Ate, *1

43, PAVYMINT AND ACCOUNT

ABILITY '|\.L BE IN CONFORMANCE w1°w

TN tseen mascesen

[Tless neantavinan

e he i) e
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SECTION XU. . . . L Lo - . TERM ) '
YIS ___ovmar o _Indef. 2. .LFFECTIVE DATE . 83, REnESABLE
l uu...l [uuul ' I veaos |- - . ORrer . e
84, TEAMINATION NOTICE (Nuader of days) $8. FORFEITURL OF RETURN TRAVEL FOR RCSIGNATION PRIDOR TO CONTRACT TEAWI'AT)ON
. (X3-es (e
‘ SeLTiroNw g rUNLTION

86. PRiwamy FumCTiOm = = = -

T - Operations Officer

SECTION X111 R B OUTIES
87. GEWERAL oucnwnoq OF DUTICS TO BC:PERFORMED

Spottlng, assessmént .and rccrultment of potent131 opera;ional
assets for the Paris Statlon. S e e e e v

AT e

Gy - = - PR - - o ‘ ;
. - 8.
, .
: e
: 1 : . , A
SCCTION X$V .. QUALIF.ICATIONS .

8- l’ll tENCE

» ' Subject has been associated with CIA for over 20 years as
: an operations officer.

! . '
39 . EDUCATION SRadL BCmOOL l Lnlqu JEmMOOL SRaDUATSE I quu ICHOOL GRaDVATE -
N : (Lc""; Kighest SUTINESS SCWOOL ORADUATE l«— COMMERCIAL 3ICHNOOL GRAOUATE i - f
= N evel Atteraed, coLLE 8l ['No d’-"vo) I I:u’uu orentr . lx!nn eraduaTE ] ]-l J I""'. . i
- .Je0. Lancuace COWPLYENCY LANGUAGE SPEAK WRITE RIAD . 1. INDIVIDUAL"'S ;
:- . . ) - PLuEnTlavERact PooalrLudnT|avinadt '.OIVI\III' Avieagiirooy _‘cow"' OF omiGIn i
< (Chul l”upu'-u) French XX XX XXX ’
: gearee Cospetencr) | Japanese XX XX XX - U.S. i
= - . i
; 62. AREA RNOWMLEOGE i
- . Japan, Canada, France ;
¢
SECTION XV EMPLOYMENT PRIOR TO CiIA’ i
63, GIVE INCLUSIVE DATES, POSITION TITLE OR TYPE WORK. SALARY AND REASON FOR LEAVING ) f
. Guide Publishing Company, Baltimore, Md. - County Editor - 1949 f
5 Baltimore Housing Authority, Md. - Admin Officer - 1949 b
.. 'r'
SECTION XVi ; ACOITIONAL INFORMAT ION ’ '_:
64. ADOITIONAL DR UNUSUAL REQUIREWENTS. JUSTIFICATIONS OR (XPLANATIONS (Use Other side il necessary) ’ &
Authorice ‘advance shipment of HHE presently stored in Paris to -
U.S.A. for combining .with present HHE in U.S. storage. ' .
CYevee ':
APPROVAL “
0ate TYPEO-MAME & TIGNATURE OF CONTRACT APPROVING
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‘Dar Mr. Caualnr o IR T . B L ot

“eat post of assignment and for you alone for authorized operational travel, o
. addition, you will be entitled to atorage ‘of -such household and personal eiftett**" Toempeene

SECRET

M. ‘Thomas B. Cosasla .

’I‘ho Unlted States Government. as. repreoented by the Contractlng Oiflcer.

. 'horoby contracu \vith you a'e an’ Independent Contractor’ to render pro(eulonal
‘ urvlccc d a conﬂdantial naturo under the l’onowing urlna and condltlonn '

B

l. Feo. For pro(euloml norvlc“ rcn' 'ered hereunder,

. 'a fee. calcuhted at the Tate of: $8 000 per annum. Paymenu w-ul be .i-nndo as EE
. »roquenod by- yon ln wridng tn a mlnnor aécepuble to the Government. HET

R Taxeo. An an Independent Contnctor. moniu poid you nnder pan-f‘l '
graph one (1) abovo constltute taxable {ncome for Feéderal tax purpoaes ‘and you
“paust satisfy your Federal tax lability theroon. Such income. may be pdd you

by or through a cover facility. Because of cover, operational and security con=
sldenﬁono. the Tax Board or this organization i8 authorired to make certain .
decormlnationa ‘and’ eatabllah procedures (including tax withholdlngo) which 'will
resilt in the full satisfaction of your Federal income and Social Security tax
otligations, It i3 specifically understood and agreed that such determinations
and procedures, whether oral or written, constitute an tntegrnl part of this
contract -and are lcgally incorporated bereln by reference. ST

3. Travel. You v.rm be advanced or relmburaed funds for travel and

transportation expensea for you and” your dependerits to and from your perman-
In

as are not shipped in. conformance. with. appllcable organization policies and-

y”procedureo. - You may beé entitled to per ‘diem in liéu of subsisteace in the
' course-of all travel performed heuundcr and when authorlud for you alono

while on temporary duty away troxn your permanent post.of aulgnmont. Upon .
your satisfactory complétion of services hereunder, you will be aithorized
transportation expenses for you, your. dependents and your household and per-
sonal effects to your recorded permanént place of legal residence in the United
States. All travel, transportation and per diem provided for under this para-
graph inust be properly authorired and expenses incurred herewith are subject
to payment and accounting in substantial compliance with Government regulations
or your cover facility, whichever is directed by the Goverament.

4. Operational:Expenses. You will be advanced or reimbursed funds for

.necessary operational expenses including, but not limited to, entertainment and

the purchase of information, as specifically approved by the Goverament. Such
funds will be subject to payment and accounting in substantial compliance with

" applicable Government regulations,

5. Repayment. It is recognized that your failure to accourt for or refund
any monies advanced you hereunder shall entitle the Goverament to withhold the’
total amount of such inde~btedness or any portion thereof {rora any mories due
you under the terms of this contract in such manner as it deems appropriate.

6. Execution of Documents, If, during your utilization hereunder, you-
assume the custody of Government funds or take title of record to property of
any nature whatsoever and wherever situate, which property has in fact been

.purchased with monies of the U. S. Government, you hereby recognize and

acknowledge the existence of a trust relationship, either express or’construce
tive, and you agree to execute whatever documents may be required by this

organization to evidence this relationship.
- 'll"l"”o" ct a_v.;ix.f.‘ij

SFCRET

43S e .




.- -lho ternu hcreo!. "

7 Statu'. Your legal status undor khll Agrecmonl is’ thn ol an lndopon- ce

. dent Contrnctor..
L -crclllon ol en employoo-omploycr rohtlonlhlp.

Nothitng contalied hez'éin whall bo conutruod ae lmplylng tho

8. Regulramontv. chulremonts 1ev -qd upon you by thll orglnhatlon
horoundcr are’a pan ot thls contnct providod thoy ara not lnconlhtent with

- No promluc -or 'comnutm nt

9. UM uthorhed Commltmont

per
to rlght * T'prlvﬂcsu or negoulted' enofits othor ‘than those expreuly ltlpulaud

in writing i this agroomonz or an' N c'ndmont thercto shall be blndlng on the -

) ~"Govunment.’- S Y j A o . Py

‘10. Secncz. By vlrtuc oi peuonnl knowlodge acqulrod durlng this :nd
any previous assoclition, you will become privy to employeea, associates,
plans, programa, methods and the like of this organization, in particular, and
the U S. lntclllgonce Community, in general. As a direct consequence of this:
knowlodgo, you agree to keep forever secrét all classified information 8o ob-
tained; to refrain from presenting a paper, writing for publication; making a
spcech through any media or forwun, or other public statement on the subject of

intelligence, factual or fictional, without prior authorl:atlon by the  Governmerit.

Violation of such sacrecy may aubjoct you to criminal prosecution uander the
onplonage laws of the U. S. and other applicable laws and regu.lauonl.

and

ll Term. This contnct is d{octivo as of ; .
488 dooner terminated

shall continuo thereaftor for'a pérlod of one (1) year u

upon fifteen (15) days' actual notice. by either party. horeto. -Terminationor - . -

expiration of this agreement wm not releua you from the provlllons of -para-
graph ten (10) above and nny secrecy oath you may be requlnd to take.

um'i'i-:n STATES GOVERNMENT

BY C_\\c»;r-\ @5 \)'\, SQN\L"\OVV\

Contracting Officer

ACCEPTED:

ﬂih Wi 'l'l / nmu‘_

Thomas B. Casasin

WITNESS:

APPROVED:

e




]
!
b
f
4

Mr, Thomas B, Casasia

-contnct ‘and,’ ‘a’s luch. your rlghte ‘and- benoﬂta are gove;'nod ¥y

D&r Nte, Causln Lo Lo R

Thc Unlted States Govornmont. EY) roproun&‘d by tho Contucung

,',Olﬂcer. hereby contrach u!th ‘You for your scrvicel as a-Careér Agcnt under .

the’ lollowlns tc rm. ud coadluona:

1. "‘.agug. : ‘Your atat\u lo thﬂt of a Governmenz omployeo undor.- .

of thils- agreemsént,. Tt- l‘l specmcnlly undorltood um you arenct cntithd to
rlgbto and beneflto pcminlng to appolnted utaff otatne. oxcept as’ provldod

ho roin, -

2 Cover. ln the performauce of your urvicu‘hcreundcr. you wul '
act under cover suitable to conceal your relationship withi the Goverament. It
is exprossly understood and agreed that any and all documents whlch you may ‘
executé in the courée of such cover employmcnt are subordinate to'this agrees'

~ ment and-any contradiction of terms-which may In any way amplify, extead or-

restrict your rights and’or obligations hereunder shall be resolved by this
agrecmant which shall always be dominant,

3. Compensation. In'full consideration for your services as a Career
Agent, and subject’to the provisions set forth in-paragraph four (4) below, you
are guaranteed payment of a baeic éalary of $33,260 per annum, -the ecuivnlent

" - .ofa GS-15/10, In additicn; you are herein authorized logislative salary

adlustments and a post differential in substantial conformance with rules and
regulations applicable to Government appointed personnel. Your Federal Tax

- Itability, bonefits. reﬁren.ent ‘and the llke shall. bo baséd upon sald baslc
salarz. . . . . i

4, Dgggost:uon‘ of Cg'vﬁr Emolumnents,

(a) Earned Cover Income,

(1) Earned cover income is herein deflned as income
(including benefity in ldnd) received by vou from your
cover activities, which {ncome does not hava as igs
source the Governiment (this organization) or for which
reimbursemont from the Goverament bas not nor will
be sought by the cover activity..

(2) Earned cover income in an amount initially computed
at the .ate of $1449 per annum may be retained by you in
addition to your basic contractual salary for the first
thrée consecutive years of successful service hereunder;
thereaner. at the rate of $2000 per anaum, .

{(3) Earaed cover h'.come {n excess of that aet out in sud-
. paragraph two (2) above will be offset and thereby reduce
your basic contractual salary by a like amount,




1
: H ' . a .
: .’ . - baeis, your rato of cover compenaat{on.

] A I U totlmely nubmit roporu smay result {a a dehy or:

sree

’

(4} You will ¢nitlally roport to thiu o:gan(.ation. -xpon
Alnumptlon of coevor stitus and thcrcaftor on an annual
Any chnngos

’ .durlng thq yoar will: nloo bo rqported ‘This organlza-
3 actualsalary” (lnithlly -

33, .260) ntdl- ;uc’h’tlme a0 Feroits: indicate:cover 2
incomo ln excdss of that- sot out 4n- nub-p&ugraph two .

A R R © . (2).above. You will'thereafter be pald-at your full rate . -
o e e LT of - compenoauon !ou anuclpatod carned covar: incomo o

s ‘based ‘on the’last: ‘roport,” I&djustmonts. U aay, wlr bo -
n*do © lo\vlng recelpt ‘of the" yeareudfroport. Falmu{ )

‘.._muponoion of contractunl pcymonta due’ ‘you horouuder. s

(b) Othor Cmror l:molumonts. Vvith tho excepuon of urned
tover incone, emvlumants ancludlng benefits in klnd) rocolvod
_from or through your cover activities are the property ofthe -
" Government and will be dtapoud of at such times and ln such
a manner as the Govornmont may prucrlbe. .

5. T:\xeg; (a) As an\omployoo ol the Government, you must. satisfy
your bederal tax lability ca the taxable lncnine paid to you under paragraph
threc (3) above., Sucliincon:ic iy be afd you by ov through a cover facllity,
Because of cover, oporational and security conoiderations, the Tax Comunittee
of this-organization s authorined to make certain determinations and establish
procedures which will resultin the full satisfaction of your Foderal fncome

- . ‘tak lability on said income, It is specifically: understood and agreed that such
deterniinations and procedures, whetlier oral or written, constitute an integral
" part of this contract and are legalli-lncorponted herein. 'by re(orence.

T T () You will not be uquired to bear.the exponse.of foreign
zaxol on income 'mld or g\mranteed you by the Government under paragra.ph :
throe (3) ‘above, You will be reimbursed for such !oreign nxea paid by you,

" \conciatent with your covor. ’

6. Allowances. You will be entitled to: (a) Living quarters allow-
ances in conformance with regulations of this organization applicable to its
appointed personnel, n the event you are furnished uarters by your cover
facility or the Cloverament you will net be entitled to the liviag cuarters alliow-

! ances hercin indicated,

!
I N . . . . Ed
- : (b) Cost-of-living allowances
in conformance with applicable regulations of this organization including, but
! not limited to, a post allowance or, if applicable, an equalization allowance
I in lieu thereof, a supplementary post allowance, a transfer allowance, a home
servicao transfor allowance and a separation allowance,




) poruon thereof from any monlee die you under the terms of thla contract in

Ala

- n—rmf"f
e i"y g

‘T !—a'le You'will be mlv\ncod or reimbdursed funds for travel and
trannporutlon exx¢nscs for you, your dcpcndents. your household eﬂecta and

'your bevsonal auton: dbile ty "and- from, your. pcrr\nnent ’ost of aoolgmnont. and

for you nlone for m.thori..cd opcratloml ty 'Wcl In. addition. Jou will be

. 'ontlclcd to’ storage oI such’houschiold and’ ":orsoml .effecto'aa are not ahlppod
-ln con!ormance with- appllcable (.ovc.rnmont rcgulauona. You will also bo

authoriz od shipriieat of household effects; nrcsontly stored.in’ Paru, ¥ ram:e. i
for combination with such. houachold offects :as are prosently in storage withla

l"contlncnul Unltea States, . You' may be entitled to per dieniin leu of ‘subsipte

enc,"' l_n the course of all: travel per[ormed hcreun er and; wl‘cn nulhorizod. for
‘ loae while an temponry duty away from your wcrnnnent pust of. aulga- :
All travel. tunsportatlon and per dlom provldod for undor thh pan- :
st bc r\ro'xerly .tuthorlzcd, and oxpenaeo lncurrod herounder are’
subjact to: mymcnt and accountlng in complidnce: wlth appllcablo Govornmcnt

’ reguhuona or accord&ng to the wubuahod nollciea of )onr cover {Acxuty,
wh!chovor is dirocted by - the Government. .

8 Operatioml Expeuaen. You will bo ad\'anced or relmburaed funds
for ncceuary operational expenses inclndlng but not limited to payment of
fringe beaefit program costs, of your cover organization (including retirement,
health and life insursnce) when it 18 detérmined ‘by this organization-that
mieraborship thorein is necessary for cover and/or gecurity, also entertainiment
vmation, as gpecifically ansrevod by the Government,

and the purchase of tnto
Such funds will be subject to payment and accountln in complance with appli-
cable Governneat regulations or according to the established policies nf your
cover facility, whichever is directed by the Goverament,

9. Repaynient, It-is recognized that your hiluro to account for or
refund aay nionies advanced- 'you hereunder-ahall -entitle the Government or

your cover facility to withhold the total amount of such indebtodness or any

such manner a8 it'deems npproprlato.

10, Benenls.- {a) By virtue of your emplcyment rehdonahlp with the

Govérnment hareunder, you are entitled to coverage under the Federal Eraploy= -

ees' Compensation Act, as amended, Claims by you, your heirs, or legal
representatives under this paragraph will bé processed by this organization
in Accordance with its vrecedures {n such manner as act to impair security,
{b} You will be entitlied to sick, annual, and Lhome leave
(including travel expenses incident théreto) equal to and subject to the same
rules and regulaticas applicable to Government.-appointed émployees., Annual
leave may only bo taken at times and nlaces’ approved in advance by appropriate
representatives of the Government or cover officlala, All accrued but unused
leave credited to your account under previous employment with the United
States Government will be transferred to the leave iccount established for

you under this agreement,

{c) You will be entitled to the continuance of pay and
allowances in a manner similar to that sct forth in the Misslng Persons Act,

e . n
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) author!:ed to bear a portlon of-the

. '., -..-T
u..u -1

. (d) Your mrtlclmtlon ln the, Rctlrement and Dlaabillty
byltem of this Oryanization 19’ prourvod by virtue of your trano!or without a
break In- aervlce féom a puoiuon of. onployme :\ihoroin qualification: for ‘such: -
-utua was achleved Contrlbu!lonl into” tho euroment nnd Dlaablmy Fund
‘will- bo dcductod lrom !he ba'lc compennuon duo you horounder. .

Tl (o) You are horoln authorlgod conunued covengo undor S

tho Fedoral Employeu ‘Hedlth D“éncflts Act. This. orgnniutlon {8 prosently

Your limnchl contrlbutlon will be ollec!ed either by, pay¥roll: ‘deduction: or:-by
dlroct "-. 'mance at pcrlodlc Intorvall to bo oatabll hed by thlo organi:atlon.

.

(f) You cro horeln nuthoriud contlnued coverage undor A

B thc Fedenl Employaeo' Group . LUo lnsunnce Act: unleu :you have prev!ona!y

exécuted a written wailver. of said cowu-ag. 'l‘hh organlutlon is presently

authorizedto bear a ‘portion of the prémium cost, you will bear the remalnder,’

‘Your financial contribution will be effected either by payroll’ ‘daduction or by
direct romlttanco at periodic tntervala to ba established by this organlntlon.

(g) (1) This orpanization iy authorized to nay the cost of
necesvary nospitalization and velated travol exponses [or illness or injury
-incurred by a United.States- ctuzen fulltime Controct Employee in'the line of

© duty while abroad

(Z) This organlzatlon mny pay coru\ln noceuary
. costs of hospitalization and related’ travel éxponses for illness or injury .
fncurrod by the dependents of a United States citizen full'-time Contract Em-

ployee parnanently assigned abroad, while they ‘aro located abroad, | . ...

It 15 understood and agreed that the eligibility and extent of the participation

‘by you and your dependents in the above medical programs ‘will be in conforme
ance with the rules, regulations, and- pollcleo of this organization in offect at
the timd an illness or injury is incurred, that all claime will be submitted
only to this organization and that adjudication of such claims by this organiza-

" tion shall be final and conclusive,

(h) You wiil e entitled to clairn rofimiburserment for loss
of personal property pursuant to applicable Govarninent regulations,

11, Offset, 'Emoluments (including benefits in kind) received from or
through your cover activities are the property of the U. S. Government, Pro-
cedurally, such emoluments will be offset against amounts due you under this .
agreement and are acknowledged to be payment by the Government hereunder
aand for federal income tax purposes. If cover emoluments exceed those due
you under this contract, you will diepose of the excess amount in conformance
with governmental instructions. .

renilum cost; you will bea the remalnder. L
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L contract

_.termimted.

i

12 " Execution of Documents, If, in the perlonmnce of aervicen under .
this contrnct. you Agsding the' cuatody of Governmént funds or tnke tule ot

record to pronerty of any hature whatsoaver and wherever situate,, \.\Mch prop- :

erty Ha's An ‘act been purchaoed with 1honles; of the U, S, Covornment. “you
hereby rocognl:e and acknowlodbe tho ejxlate‘nce ‘6f a truet’ rehtlonahlp, élther
expreen or conutructlve. and:you" Agree to ‘executo whateves documente mly be
tequlted by the Government to evidence this, relatlonahlp. SR SO

3

13. Sec reex. 2 (a) You will ba’ requh-ed to keep lorever eecret thh -
d"all.classified. tnformatton chh ¥ou niay obtafn by ‘reagon hefeof’
elueed in wrltlng by the orvernment from such- obllguﬂon), wlth full

‘Knowle ge th:\t violation of euch eecrecy may eubject you to, ¢ ¢t lnal prolecu- v

tioe under’ ‘the eeplouage hwo of the Unlted ‘States and other nppucable hwe

'endregulauone. C e e e ...

oL (b) In the event you marry or remany during' the term
of this contract. you agree to advise this organlzatlon at least ono hundred .
twenty (120) days in- advance of such contemplated marripge, or otherwise as
soon'as kiown, and to furnleh such poraonal history data on-your proepectlve
spouse as may-be required by this orgenlzatlon. You understand and igree
that should this organization detern:ina that your marciage weuld Hmlt oc

otherwise impaic your useiulnesas to the Covernroent, this contract nay be

14, Inetructlona. Instructions recelved by you {rom the Govo rament

in brle{lng. training or otherwise are'a part of this coatract and are incor-
porated herein, provided that such {nstructions are not {aconsistent with the

t3rmsa hereof,

. 15. .Reaulgnmenta. -During. your-perlod-of servlce undor this agree-
ment. it may be’ nécessary for this organization to terminate an aulgnment

for :eaaons: beyond your control. In such event, you will be given every
consideration for.othe_r assignmente appropriate to Carocer Agents,

. . 16. Unauthorized Commitments, No promlsee or commltmenta pertain-
¥ !ng to rights, privileges or benefits other than those expressly stipulated In ’

“‘writing in this sgreement or any arnendment thereto shall be binding on the
Government, Snecifically, you hercin acknowledge that thids orgnnization
niakes no corunitment, eithor express or linplied, that appouinted araployment
statuo will be ofiered you at the- concluaion ol or during your period of cone

tractual service. '

17.. Term. This contract is effective s of
shall .ontinue thereafter for an indefinite period unless sobne termlmted.

(a) - Upon ntnety (90) d2vs' actual notlce by elther perty hereto.

(b) Upon actual notice to you in the event the results of an initially
required medical examination are detern.ined by thia organization

to be unsatisfactory, or

Lo




L

(c) V-hhout prlor netlca hy tho (.ovornment ln the evnnt of a
broach of thia contract by your violation of the socurity provlolonl
Mraot or by your otherwlu ronderlng youruu unnvauable !or .
'accopuble urvice. SR . . P P
‘X'crmlnatlon of this agreement wlll not roioau you- from the obugauonl of any'
ncurlty onth you may be reoulred to take. . _ L
~- UNITED STA‘I‘ES GOVERNMENT .
ls/’ Tei x. 1“,;: Gamtlel )
ST a -B\_’
T oo Céd{nc'i'lng Officer -
ACCEPTED: - e :
. Al A S ' . S
ﬁi""f mh. b ’ V1A m :
Thomas B, Caoasin ' ’
WITHESS:
/// ﬁ%’ 4 A,U\}/
APPROVED:

e

L T




GIRTH ULATES
(LI TIZENSHEIPS US/ZBIRTHR LUNGEVLTY CChP:
I'?t KtllRLNth‘- ClA R=0
PAV aAblSS A

051572 EXPIRAIIUN DATES

RE FERR ING hFFlCth EUR PLERY
- - == mTe - tNll[LtﬂLNl)lLLlulollllltS/ALLLhANQES el R

TAX STAFF: Y

EFP DA!E.

TKAVEL: (HI

24 Sk

- PREVS GUVT SERVE &~
AL luus o

CUNTRACT INFURMATICN = = = =,

INUVEFN CATE ORIL CUNTRACTE 051572

FED ExmP2

QP> tXPisSt e Y

M MARD TAL blf vy

RUFR CRUS BUR

STATE ExRPE
hUUSING: A

REPRNS. S~ SECRET
. o i'L.ﬁ‘.’ L ot nn-!.ku) _'\. K N
NOYIFICATION OF PERSONNEL ACTION
) ]unmi;ﬁl- -
: "k S L PKEPAKLUSQQILLIIZ
lmam o . . ;- FCTIVE DATE " !(AI’IWIVUMOVII‘I . .
fxuxleL ENIRY. - T "\ ™ JCAREER  AGENT -~t>1‘f
i o NI U“ hq. I !" A
G Y v o TN “““#F@&'&mmﬁﬁwgn”;
'S mNosP — - o
1.~ om v ajomwe ;14«124L
ONWWMNNWMNS ':f . ’ . fnmmumammnmu
LuP uld[uluxale » T PARLSy FEANCE
£JnUPEAN CIVISTUN e
Y1 POSTON TIE 17 POSIo N NuMELR TT03 GAREeR SiRend ALy RALCN T
LPS UFFICER A
i II’G“WA"D! SCHED (68 1A o) I8 OCCUPATIONAL SERIES % cuu AND $TEP 17, SALARY OR RATE -,
- ' T 00L: v2ule.
!PULL 11 ;1 O3 Yistedd kS O 33260 AbJs yogulg
MRS w0 o = = = = = NSIATUD INFURMATIUN = = = = = @ = w o = @ = = = = =

NUe
FEO 5LRV|Ct ey
hDSPl‘ILllAlthS F
SALo
5/L INOS &

UEPENDENTSS U1

Jsoths“
. PLANS "
FASK LIMITS

PHCNE S o09l3

STATES:
PLST/EQUALS
S IC GUVES Y

HuMt LEAVES CIFFERENTLALS Y CHESET CLAUSE:TY
Liulsl Pay: PREALILN Fad & 0 AlbbLartCl LMt v Lo AT funes
>les? JILARSS ulh Bion talls N UTHeR LLLUwHS 3 i SLPARATIUNG
SIGNATURE OR OTHER AUTHENTICATION ﬁ]
5 .
1
form .'llsu : Use Previous SECRET GROuP 1 (#$1)
. Edinon &ﬁﬂw"wvm
' iz e S

7466 MFG 272




T T “:"i'..l.ihsh)

FORE IGN FKLD
FRENCH AREA. .

1 LOCATION OF 'OFICIAL STATION

NOTIFICATION OF PERSCNNEL ACTION J L \
zl‘w_:uﬂ?;‘;,_ e e e N - e a . P L 1 1 ~
" 3 WAty Of An-o-, e .- L Jaesca s \_,-:-unoonammw i
. :_mu__zn_' 1 n:mm_um _ 02 237N REGUUAR - .
- . vrov |l wwa. oo “""""*‘"."lm"m“mmmm
-|e W — — o= o ot
' p N C!'OV x ‘CETOCE .
ommomumm ’
| ooP/EWR

MUSCWJ

PARIS STATION '
| PARLS ANNEX"

11 POSTION TIME

PARIS, FRANCE

127008 T O NUMBER

P2 CFF ICLR
ALN CWS!DCA'OI SCHEDULE 1GS. 18 ex )

13 OCTUrATONA, B8 LS

. 0136,0%:

0563

T8 AATe AN §TEP

13 SERVICE DESIGNATION

0

1137

17 SALARY Of RATE

: \ =
29099 ; '

SIGNATLIE OR OTHER AUTHT?

@ TICAION

)
e "
ol T
‘/
-

Use Provious

L ¥

ceNs )

trhded tom asoman
downgxng a~d

dox otute SO

“aves Filed tn)

-

.3 :




S T C - ) . _
. T T star :
688Gy 17 AUG 70 N e T

-“é S _ -

NOTIHCATION OF PERSONNEL ACNON

1 MEAL NUMBLR

“‘MQ

2 MAME (LAY unv.moom

rASASlN moms s

3 M'Ilﬂ o nnomm AL"ON '

EITINS"’N OF PRA o

. |INTE N FEemuARY 497

4 ©FECHVE OATE |3 unoo-- > .mo-um .
[N

lerp| 2690 ar.wua

VlOV.

[P Frenet Aner e e Crargectid ¥ CiC OF OTHENUIGAT Aumol-tv

Cia .
A I mm? -

c”ov - 7

1138 4231 000030 USC LK

X | ¢ Vdci ..

° O.GMIA‘IONAA uucauu-ous
W’CUR .
FORE IGN FIELD.
FRENCH AREA
FARIS STATION
PAR]S ANNIX

10 LOCATION OF OFPIlIAL STATION

Ve

PM.S, ?RMC(

1 POSIHON Tiltk

14 CLASSIH wAliON -snl.‘.k RS N

@

Cr3 CFFICER

12 POSINON Numste ' 1y stevict NWM'OO'I

nggs ! D o

ST Y Tane CPTNaARY CH RATL

ALt A\ )‘l’

( 0136.0) 15 7

18 REMARKS

4.
<
L1, - - = -
SIGNATULE OR CTHE? AUTHFMTICATION
E s cee  we
. - -- -.
- - - -
roRA 130 Use Previous - SECRET T - R a8ty
s80 . . fdmon £ w008 1M DurOmGte
aownyras g ond
I ot ST on {Whaen Filed tn)

(e ]

Y

er
1
:
L3

VO wmrantss i GRS i e

LS




T

. ‘MY‘-O'!B\“
; .

; ’ V -"" & ) ) ¢ :’ v -. ‘ ! a - : ’ —— ’ P N

: 10: AR ‘69 WrenFoiwaty K ‘ el

- , _Nonsuc.gtio& 'OF PERSONNELACTION  © .. _
('v';\w. - kN M.suu llﬂl WN) : -~ e , - — ’ <

memt CASASIN' tms .

m-on .

WPRA

Nul N f!ﬁ. wm:

LY CATROON.OF twAOTMENT - -

‘1'!5 0! R

: ‘t—x't’tﬂvislbﬂ

“viees, < |7

SN Vo'
. w:} —t —
. ] 1. '9'-; X e ',°c' - ']33 lni’ m.[

'mem o-p.n{u cxo-omcuo-uwm

SOUSCWJ

P ORGANS ATIONAL DERONANONS 0 ACATION OF OFFICIAL STATION

0D® TUR -
‘FOREAGN FIELD ‘
CONTRAL RCGION - - .
PAR{S 'STAT JON: :
ANNEX,” PARIS

PARIS, FRANCL

3RO uaee

.. _OPS OFFICLR 663 L

e GASSHCATION SCHEOULE (CS. 1B, ox )

15 OCCUPATIONAL ST#9% .+ 15 GRACE AND 3T8F v

es HEX

0136.01

—7 T3 3IWICE OEHGNATON

0

:AutvOl aun

N

.
1
‘.
:
tr.
N B 1
; :
g

s'GN\ UR[ ‘C20mn (R A\IID-ENN(AHON

U 'm-u-n . SECRET
tdihoa

¥

AR (L2
facdes o comen
SwAP 2T N

A Bt

Mnen Filled )

»d

wr



A

IR ~ o s .
- . R : LTS ., (When Tiled In} .-
c -“I. u m. ‘,\ v 4 -' . - - - .' o - = .
o e © .. NOTFICATION OF PERSONNEL ACTION . . . =
- ;,;;.‘H'Ill'll lﬂuu -, nu luuum anu; — — - . y ' -
Toosie2 u.usm rnoms 8 3 . )
S lurmuntw-n Mo . i 0 umm{ CINRTE ummuupmun - .
. nussumr o7 leay26.87] acwun
IIII-' - T L yise - '_'r l-—umbm amotomulmmnum )
k] " mb te O g. .. . _-- . o
h oM. |y | eBa. .;7135 lZJl nmn snuscuna.a
] ﬂ“ll“"ﬁ& PESicRATIONS T .. . uunuu D”l(l“ lllliﬂ
DOP/AUR
| FOREIGN FIELD =
CENTRAL- REGION ; i )
PARIS STATION T .
ANMLX, PAR|IS __IPARIS, FRANCE el
0. Position tint T [ rowtion ke 7 Savice stsisastion )
0P3 CFFICER  'oira L
T4 CLASSTIATIS TATDLEE 8 1) mj [ERRT YO 13 EOE TYRRTY 1Y $9 M4OLRILE 4N 3TER AT ot g
. GS 0136.0V ‘.!S 8 l 20383 4
W taag - R ]
~_SIGNATUPE GR OTHER AU HENTICATION N
|
| .
e g o Use Previous SECRET ol - el
' ' Toe | e niesln’




L pvneaisusie rowar mﬂl‘!ﬂﬂﬂlﬂ

'*-'msmz“*cmsmtmsa oo e

To it o rinomir siea

¢
e .o
Y B ‘v_'
‘h'o e VT N P

iWheo Fided la * -t

nohrrcanon or Pmsonnm. Acnou R

[RETIREMENT AND OISABILITY SYSTEM - 04 1068 REGULAR

4 HIICUVEOATL 1 3 (ATEGORY w_(moqun.-

W' lON AS PMNCIPAN! "‘ C|A »' e . oa v R
: ’REM"

ot

'_ = ' ‘ ' A‘ - I: *w a . 1. o8t (lllll 0. (lll“llll s ﬂ(sﬁ‘lé'*l;lol‘“lt w"

TTomr . [X [ewo - |6136 1231 0000 PL. 88643

|PARTS STATION. : KRR AR
INTERNAL OPERAT IONS sunon - IPARIS, FRANCE ~ o

ll L0CATION “ O"t(lll SIAI”

'wPM
FOREIGN nuo

11 PostTIon TINLL 17 POMITION NUMBER 13, SERVICE DESICRATION.
OPS OFF ncm 0835 ' o
T o s wy KT Sy sty : Ioctieg ao e san aeere T T

63 0135:01 135 : ‘ 19449

EMPLOYEE WILL RECEIVE NOTIF ICATION FROM THE ommoa OF - PLRSONNEL OF
THIS DESIGNATION

SIGNATURE OF OTHER AUTHENGICATION -
scaw Use Prevd - SECRET ans 3 4.8
"2 us» Etinca . - u;:tl
" - .- . froodpp i (Whes Fulled ta)




M. Thomss B. Casasiu

-will result in the full satisfaction of your Federal income tax liability on

,_admlnintrauon. R

SECRET

AMENDMENT TO

suppu.usm TO sun AGENT psasonm:x. ACT!ON
" roa 'ruonus n CASASIN ’ -

" Dear Mr. Cuuln-'

" Relercnco is mado to your .Staff Agent Supylomcnt. effective 5 Auguat
1962, .. .

) Efl_ectivo 27 Sgptomljor 1965. all reference to lncb‘r‘n‘o {e deleted from
that supplement and the {ollowing provision ts substituted:

Taxes, Aa an appointed employee of the Government you must satiofy- )
your Federal income tax liability on taxable: ‘income paid to you. Such iicome
may be pzid you by or through a cover facility., Because of cuver, operatioral
and security considerations the Tax Committee of this organization is
authorized to moake certain determinations and establish’ procedures which

income directly received as a result of your Federal-employment. Such
determinations and proccdu:-ea conetitute an’ lntegral part o( your Staff Agont

- i

UNITED STATES GOVERNMENT

- BY !
Personnel Officer

)

(‘b‘fv‘) Q.M_LJ r:'tb /—u.:z,('
Tord y52 637 .

g Yrran €6
47 i

T
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SECTION A-.- . . = . . - . GENERAL" D ‘.
Yo NamE (Lasv D irwey - Midle) 3°DATE OF OIRTM 3. 3EX ‘l. uno. Te 30 -
|~ . CASASIN, Thomag' B.. . - 20 Jan-38 | ‘M. !G§=1S. D

_. -8. OPPlCIAL -onnon VI'I.I v OPV/DIV ‘aRr or AlllONUlN‘ R CUlllN'-l'l'lOﬁ

".‘:ui"c_n 1X) Yy P OF. APPOINTMENTY - |19 CHECK (X1.YYPE'OF REPORY  °

. Ops Ofg. - - - e _‘: - ...| DDP/BUR _ . ° ..| . _r:_a_ria__ L

fcavgem [ axseave "Iviu‘voik-v K . [eeviae TR meassionment su;

avison]:

-'r-oiiu'tonng (

e mestrictions » Section C) <. x

NS lc_AI'lm-w!'_o'.(‘n_-\._o"vlll. T

waik @b to warrant wpccial recogmihion.

o - —T (Specily): * v R . . CraL; ls;-;m)
. oar EPCRT DU P, .. 12. REPOATING PERIOD (ha---
_ '31 iﬁi ~ 71 april'1970 to u Harch 1911
SECTION 8 *? N .. . PERFORMANCE EVALUA"ON :
U-Umhd“m' 'ulumn- " wccuphbl' A rohng n thin cdqocy quires .* drat 'cn{, o tmedial ovtion. TM nature of the.oction.
D could ronge from 9. bo further training, ‘1o plxm, oa probahon, to giment or o wp fion, Describe achon talen

- or plopoud in Sechon'C. . . . '
M-Morgina! Performonce is deRcieat in some awpech. The a for otsigning thia rating should be-stoted ;. Secton C aad diad act:
TR tebenov ded should be deicnbed - i
P-Proficient . Parformance is whifoctory. Desited resu'hs are being produced in the pected.
S-Stiong Perfarronce i choroctenited by erceptonol proficiency.
O-Outstanding Performance 13 10 encerhivral in relatas 1o requerements of the work and 1a compar ion 13 the petormance of othenr dair g 1 rdar

N SPECIFIC DUTIES

whh supervisory rnponuhnhlu‘ MUS‘l‘ be rated on their oh-hly 10" lupnvlu flnd’lcau ‘number of emplovess supervised).

List up no sin of the most importont .mcﬂc duties pecformed dwing vl\- mhng period. " [nsert u'lng lettor which best dounban the
manner in which amployee performs EACH specific duty. Consider ONLY offactiveness in porformance of that duty. All employees

*Euthed 114 in0. employment as a sénior executive of a foraign

to suuon targets. o__ overall cost _of th

aclentiﬂo publication for the purpose of. furthar daveloping accesp

l’l:cl!'lc DUYV ~NoO! l

Uses his cover to gain. nceeu eo mmusu pozsonnol and apot 1eadn
¢ oventnal mu and support=-type asseots directed agninat t.hn
l.oeal MIIARSE A:d TPPAST targets. - .

RATING

LEYTER |

" Havei0ps ‘and aseesces MHEARSE officials with whon he hes made
contact as woll as access pmpecta to” thn local MHHARSH and
. PPPAST targota.

RATING
LETTER

SPECIPIC DY K MATING
.(eyei'tordn to varlous Suxcin.: reculrements including luvestigazive Lerren
wOrk e 8

SPECIFIC DUTY NO. 8 - L 3 o e e . ) . ::'T;'g:
Rnpori:s on tha above activltlen. , S S P

SPECIFIC OUTY NO. & ] . TV v e ) :‘A'V;N%

- OVERALL PERFORMANCE IN CURRENT. POSITION

RATHNG
LETYYER

Take into account ever sthing about the cmployou which influences his effectivaness in Mis current position such o3 per-
formance of specific duties, produchivity, conduct on (ob, caoperativeness, pertinent personal waits or hobits, and
particulor limitotions or valonts. Based on your lna-l-Jg. of emplayee’s overoll performance during the rating peri

<, ’lu. the Io"of in the roting box corresponding to the statemont which most accwately reflects his leve! of pufamo.
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oﬂoch ° acyom!

ood buianon aonu. - OV hu).t of’ hl.s -cahry theutom i now pald

".by thic conpany. In converting ‘to- fullstime omploymnt. a majox ad= -
_-juotmnt. gubject's contribution ‘to the Station operations in the
' MHHARSH and ‘TPFAST f£ialds against which he is targetted temporarily

' decroased ‘scmawhat, _Subject continued, howaver, to maintain contact

with thrée local MHHARSH officials -and‘initiated contact with three
others. Ha also continued to saarch for new leads to psrsonalities in
the priority arcas assigned to him. Swbjoct has the capability to call

-on local scientists .or technicians of just about any nationality with
“the poaaiblc o:'ception of TP?ABT -citizens. He has used this near-

unique -potential well..
aubject has had’ occaa.lonal dilﬂcnlty switching from "professional®

_or intellectual subjects in his development of MHHARSH personalities
or access prospocts to morxe down-to=-earth interests necessary -con't-—

‘SECTION D . - CERTIF!CATION AND COMMENTS

‘BY EMPLOYEE

I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF YNIS REPORT-

DATE SIGNATURE OF EMPLOYER

9 Juoe 1971 ' /8/ Thomas .B. CASASIN

2.

BY SUPERYISOR

MONTHS EMPLOYEE MAS BEEN 1F THI3 REPORY HAS NOT BEEN SNMOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERYISION

" 18 months

OATE

OF FICIAL TITLE OF SUPLAVISOR P TYPED O PRINTED “AVE ANO SIGNATURE

i
!
Hondling Officer /3/ francis S. Sherry

3.

BY REVlEVING OFHCIAI.

. JCOMMENTS OF REYIEWING OF FICIAL

" The Statica submittod commnm:a -on subject officer vxecently in OP2T=-
16549 (8 April 1971), to which we should add that Subject has, largely

.on his own merits, acquired a solid and potentially highly useful
- cover employment, However, this new employwsnt will demand a very
" substantial amount of time and energy from Siject, and the unanswer~

able question at tle moment relates to his availability for Organiza-
tional tasks. We shall need additional time and careful working with
this officer to determine the answar, since the fiscal cutlay from the
Organization to support his continued stay in Paris is still quite

DATE. OFFICIAL TITLE OF REVIEWING OFFICIAL

TYPED OR PRINTED NAME AND SIGNATURE

T A ] SECRET

24 May 387} ) VI A — py————




PITNESS nspom- SRR
_,SQcclon c (conthueg[ . . :f P A
' - to the: doveloment -of humn mhtlons.: uia f.orto 13 therefom .

- "'rmg. in’ ;he £ield of. Spotting ‘and making: opo:ational coritacts

:Ehan 1n thnt of more ‘than ehort-ranqe opontional developmant.
.subject 8 oparational oituation makes it. hnposaibln :£or him to
attempt recruitments.: Thus, hia vary real achievomnto are not

by ‘asséence of the apoccacular vari.ety.

smbject'a mporting has been satiofactory and continue to
be copious. He could, howeéver, furthar improve the salectivlty
of thé leads provided the Station and make ‘more of an-aeffort to
*ligest" tae infovmation contalnaed in his raports.

Although Subject has, at present, no supervisory function,
he has repeatadly requested such a rosponsibility. He is careful
“with operatioral oxpegaea ‘and has exercised good sécurity.

During the pariod under review, additional efforts have been

_ made to make full use. of Subject’a potential and 1n|:egrate him ‘
further in the work of the stacion componant with which he works.
He is a particalarly valuablo asset for’ the station-programs . , -
directed against the .local MHHARSH ‘and TPFAST targeta.

" gaction D (continoed)

substantial. In a word, 18 it worth it? we do not yet know,
althougii 'our initial irprescsions are favorable.

. On the fitness roport iteolf, this rater would have prarerved
an "8° rating for specific duty nwber one; Subject may ultimatsly

‘desexrve an "O", but it does not ssem warranted at the present time..

Moreover, I believe the ovarall rating would more properly have

been in the higher range of the "P° category, rather than °s®,

© but ‘it is of coursae a subjective judgment of the rating officer,
. who i3 more intimately and directly involved with Subject on a

frequent basis,

In sum, the cover is superb, and only time will reveal to
vhat extent the cover requirements perizit a full measure on be-
half of the Organization. We are following this aspsct closely
and will be cammenting upon it subsequently as we gain experience

and knwudqeo

SECRET
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O-Outstanding Per‘ormence 18 50 €acephiora! a rciation to 1eq wcmcnn of the wors ond in P fo the peri ace of 32¢ 1 32a3 svlar !
N - - w31t 6 to warront specicl tecognition, !
' SPECIFIC DUTI‘S '
List up to six of the mou importont spociiic-dutios pe:fotm'd during the rating poriod. Insert rcting lettor which toat cesceidos 1re -
. ‘Jmanner in whu:h employeo parforms EACH spocific duty. Considor ONLY offcctivoross in periormance of that suty. All employecs,
L . & with lu;ervuory us,ﬂon:.bxlmot MUST ba raréd on their adility 10 superviso (indicate number of empioyecs supnrens. i .
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: SPECIFIC DUTY NO. 2 s . - S0 s S w2 5
L . a Uses h:l.s cover to develop leads oa evcntua. access or su;morc type assets : ;
o ) - to. bc useé by tha s:auoa agai.nst tha local MIIARSHU- target, . -. | . ' S. ¢
’ SPECIFIC outv NO. 3 s C e ] ']. :"t\:':x
Rt;s-aonds to various Stauon requitemnts anludhg investigative work. i
oty Sl . . . . PP N A R TN '
l S - L :
TSRCCIF A OUTY w0, 4 R : :;__\‘ i
Initiazes ccatact vith selected losal MSuiansi targets and m(,..rx.a s to_ . i
devclo; sufiicient tappo*t with :hea to ptovide ooera:ional assessments, - l S
SPECIFICDUTY A3 | ... ., . « TS I eroa P lesrea |
T R R SO IS S S | P B L f - :
’ - el - ‘-"“ = . Sl ,-.- e w e S ) - " i . .
ey a7 ~."Ax R R R R LA IR P < :
: B N
: QVIERALL PERFORMANCE IN CURRENT 9‘OS[TION
) 5 2 RTINS
H ’ Take into account ovuythmg cbout the employee which influences his n"acvivamu in his duwrrent position such a3 pers | juecTea
' formance of specific duties, productivety, conduct on ;0b, coojpercriveness, pertinent porsonal traits or hedira, ama |}
potticuicr limitations of 1alonts. Eased on your knowledge of employee's overoil performanco during the rating P §
4 ploce the letter in the rating box carresponding to tho atotement which most accusately reilacts s lavel of perisrzance.’ .
; i !
3 y =4 -

? Trem 25 0a50LETE AAEV.CLS OMT.ONS
- !

O T T L R o Pt e st e e



1400000

-, ¢

,-..-..‘ Jros e ae e o . e -'e

g

qneu of mnnn-lnnel or tipervie

vnron o cpﬁ]l( lr—'. '

: dr'rn—-mlng future ;venouwl ccho& Monnar «__j_'_
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Secrion O, ottoc ol peper,

The co--—cn's ‘of. the rating officer oxc linfted =

to }:arc‘t 1010 ('u"im' Ay h‘ nc wor xccd wit‘l %'u\jcc.. 'r'.\- wicm r-.t!nz ©

o' ""rch 1970
the loéal S&T nnd Comrcial ey S , XS
xvery yrou.c:ivc {ndsad, _Su’a_,cc: uscd tlc 0\c011en: pc:cn‘lal given to hin by Py

. cover to s.d.llfully spon .and assess access asont cmdina'es. As-Sudject's 0pCTle "
"l tieasl sftuation {n Pari3 precludes. making rr-cvu.....cut, the nost promisisg of thcre
'.-cam. cates, was placed in contact with a Station, 0fficer durine social avenis Sus eei
rganized, - At the aama time, Subject.. coatinued. H.s ‘eiforts to develop ‘personal rals”
t.m,..un vith sevorel 1TTARSNers, The bo»inning of perscnal, as opposed to pu*ely
profes <ionnl relatioz\s with a:mejor MUNRSH tarzet cnebied him to obtain insiuhe

Subject also nanaced to cctnbush contact with two other MIARSH rcnrcscntauv's ol
Thiz, In eae edfse, ¥aquized almost six months to accomp Itsh via a ccw‘ int

interest.

sion of paticnee, a%ill a=¢ ('etc-rw_m:'_on. Sublect {e an crpev 'r"cu offlcor,

L8 0nnt conaclons and nrastices cood tecuritr,  The Sea_lon e no other a

tue necessary scientific and adizorial “nowahow, Iiuent French and locai imowledge

to replace .;u‘)‘ccc.,. In viev of this aad the recenc progress rade by Subjeet in

*ee;\c.\sc to very speclilc requ i{rements and .:!s willingind'ss to try to establish perxa
onal ead, hopefully, sceial relatfons with access oro spects and MMMARSH targets,

tho St'\tion rcccntly recommendad that he be extended. {n Paris, t the saro tine, £

Stat .ovx recormenderd
Qv ismrta oy ranak TIAT AT A -r--—.- o=} Asense

<:C"i'l"\ D : CERTIFICATION AND CONMENTS

BY EMPLOYEE

CO\V NTS OF QEVILWING OF?ICIAL

‘epoms will refleat, this
»ajoctions in recent yearey
Sor moneoflicind

"

arevi ous Statio= ¢

ung bccn the ....v,...,.

"¢, ;'-’..-..-c‘ o :.:-..‘

ATatimme 2l ammanass
SanTINY x

()

, ol
9t
L B

ot howanwras,

Son e ate pyeea

1. L.
- le == -1 CERTIEY -THAT I'HAVE SEEN-SECTIONS'A, 8, ANDCOF rws REPORY ~—~ =~ ~ o T
OATE SIGNATURE OF tMPLOVEE . -
. . . -
2 T gy SUPERVISOR m
VANT NS EV’LOV""NAS DEEN I TH'S REPORT HAS N N 3N “e
UNDER MY SUPERVISION " EPC or DEE SHOWN TO E LOYEE, GIVE EXPLANATION
DATE OFFICIAL TITLE OF SUPERVISOR i?vrtc OR PRINYED NAME AND SIGQNATURE
|
oLt s M ricor uS Uvancis Dhioyrsy
U [V ——" py— e man . - c—
N N CEY JEVIEAING OFTICIAL 4 S e o e o

DATE {OFFICIAL TITLE OF REVIE®ING OFFICIAL TYPED OR P =~ 5D NAVE AND SIGNATURE

Ity 1070 et ’, . |
. A ﬂt;.}/iéﬁ_\"e QT__—_

F
i R
‘{ :

i'\m the target's beoliels and personality which tias the best the Station had te calt’

hag Svhject's cover be reinforced by fuil-time enployment with .

AN
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' Irom tho Orgaalntlon. hla ecuﬁn\aod prounce at thla Station deanucly
appenn ‘to'beo warranted lor ‘a mlﬂclou péricd to foach more definite - -
conclusions coacan!ng ‘the level of sustained perlormmo over a lomwm

longer period than that ronoetod by m. repon.

'..:

On balance, ‘we are pluud that this officer has Fesponded 8o vou to

greater cage officer, dh-ecuou ‘and that he has undertaken somaewhat more 4

. _aggressive efforts to- expaad his range of contacts in {mmediag o proximity -
to the primary Station targets. This officer does bring many talents to bear
on his operational ncdv!ty he has absolutely fluent French, a solid and
axploitabls cover, and 3 vast range of contacts ia the local corymunity.
Icuetheless, 1t will requiro additional time to explors thesa contacts in

.depth, seluct thoso which appéar to be operationally viable, and pursue
them actively either to the: -point of recruitmeat by another officer or elimina.
tion from further developmeat, for whatever roason.

In sum, ia apue of the recognined wd conunenduble improvement in thia
officer's performance during the period under review, the reviewer submita
_ that the letter grade for .specific duties 2 and 4 would more properly have
been a “P", .and that the éverall’ raung. at th{s point, woild more accurately
bo sct at' a levol between ' ‘P and "8, probably closer to the former thn

the latter.

This revloving commnt has been read by the officers who prepued
the Fitness Report.

SECRET
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. T e CUPLOTER SEAIAL NUMBER *
T muessnemr |
A N - '9‘08109 - .
. :'SECTIONA N ] ‘.'.,,- N GENERAI. S - .
v ~nﬂl 4' (Liet)-: 3 o ) a. oAvc OF BIRTH (3. 38X .. o'nAo(. 8. 30
CA8A8IN, . Thomas B . .- o_; _1914[ . 180l
O™ N - |7 orerowvisn or . F -_,' cuauluv STATION

- a( ASBIGNMEN T EMPLOVER"

FERFORMANCI-.

Poclormance is more thon tatisfecsery, Detired reasults ore belng produced 1n o proficiont manner.

P+ Prolicies
Petliamancs 13 churacterized by aviaptionul proficlency.

S+ Sirong
others dolng similar -wh asto mc mclol recognition.

we. fook Petforimonce ronges from wholly inodéquate to ollgh;ly less than sotisfoctory. A rating in this cotegory requires
nﬂllvo remsdial oction.’ The nature of the action could-range lrom counseling, to further training, to plocing on
. P , 10 ignmont or'to separation. Dosciibe action tahen or proposed In Section C..
‘A« Adoquoty  Porforman, Mi_‘cll quiroments. "It I's ontirely satisfoctory and Ia characterized noithei by deficiency moe
excellonco: . ' S . T

0= ‘M gi_g Perfcimance I8 90 exceptional in relotion to requirements of tho work and in comporisen 10 the ’Odolmon‘o of

SPECIFIC DUTIES

mannes in which employee porforms €ACH specific duty. Consider ONLY offectiv, s In porf
with supervisory uipe-nlbllm'- MU)T be' roted on their oMllty 1o supotvise (Indicate numder of employses euporvieed).

List up 1o six of the moss importont specifie duties M Julng the rating: wlod. Insert uung totter which best dclcdbol
of that duty. All employess

porticulor I-nﬂio-u or tolents. Based on your h
ploce tho lerter in'the rating box corresponding %o oh stotement -tnch most occurotely reflects his level of porformance.

SPECIPIC DUTY NO, | '!“'{ ';%
Kggabliahea and maintains a legitimaeo set publiahmg
roproeentation '£0r the purposa of dmloping ‘natural-- e - 5 |
RRREBS Ve Atetion-tergetes - TR
Davalops cowver pzetoxta tomsat wommr and thi:d national of’
oparational interast in the sa.r comnlty. . 8
SPECIFIC DUTY no:! :l.v';:ol
Responds to gtation ad-hoc xwuimnta on the lccal internal
target. 8
P CIPIE G o T T T e T e T e - — L
Devaelops potential agent prospects in the S&T cuwsmunity to
the point vhare they can be recommended as Station ageis 4
w:cwu-: oUTY wO. o‘ o -- : . :.‘";';:
SPECIFIC DUTY NO. 6 " RATING
. _ H LETYER
OVERALL PERFORMANCE IN CURRENT POSITION ]
7 RaATING
Take inte account overything about the. employee which influonces his offectiveness in his current ponl'lon such os per- "l"".
ftormonce of specific duties, wodmlvuy. conduct on .. COOporativenoss, pertinent personal traits or hobits, and
go ‘of employes’s overall performance during the rating period, )

roaw i
U™ 45 ocesoLare Pmavious xoITIONS.

SECRET



-[SECTIONC . _NARRATIVE cmueurs';'_- -

' --un boét ‘with pooplo in a- pro!eutonluy related context rather

SECTION D . CERTIFICATION AND COMMEN'l"S

SECRET

LR e A

lndlcwu .t,ullhw nvonqvkl ot w

overall’ portoimonce, Siate B ]
w!le- ‘n‘-lwm. ‘competenc Ampl-ly o o-;lcln ullngi ‘given in S-chon 8 v rovldo b."

&uuu.un' lvvw. Seisonnel uvloa mml_'m_lgaongo o' -wumulcl or wpuvuoq ‘duties mus? de dwicrided, if Il

.t

N

) ‘a8 nm. and Lmaqlnat.lw wvay. '’ uo has
ia'i.oplo dovnlopont but in this ‘respect ha i3 -

 than s contrived social context.. As m-entl_oned in the previcus

. report subjact's’cover. uutgmont ‘does not allow him to make
recruitments. subjooe has. a htqh deqm of cost couzcionmaa i

and doos not mrclso any supervioory maponatblutios. T

A0 L BY EMPLOYEE
1 CERTIFY THAT I HMAVE SEEN SECTIONS A, B, AND C OF TMIS REPORT
DATE SIONATURE OF ENPLOYEY
11 Jupe 1969 | /8/ Thomas B. CASASIN
2 . T . a8y SUPERVISOR

MONTHS EMPLOVER HAS sEON IF THI3 REPORT HAS NOT BEEN SHOWN TO EMP 3 PLANATION
UNDER MY SUPZAVISION ? o¢ - O BMPLOYER, GIVE EXPLAN

OATR ) OV'VICIAL TITLE OF SUPERVIIOR YYPEO OR PRIN}IO NAME AND SIGNATURE
| & Juue_ 1969 . Ops Officer _ __ /8/ Muret Natirboff |
3. BY SEVIEI_!NG OFFICIAL _

COMMENTS OF REVIEWING OFFICIAL .

1 éo not concur in this rating. I would have given the expleyse STRONG in
. the mlomo of his cover responsidilities, that 1s to say in the wmanmar in
-which he has croated and oxpandsd his cover. I would have restricted mysolf to
PROFICIENT, howaver, in asseseing his exploitation of that cover for opcrsticasl
" purposes, For a fuller trea’ment of this staff ageat's performance, su3sest that
rolerence be mada to the EOC Status Repor:, submiitcd 26 May 1949, wia 0¥PA-39925,

OAYi OFFICIAL TITLE OF “_IVII‘INO OF FICIAL VT'P!D OR PRINTED mAmE AND SICNATURE
23 JUNE 1969 Chiaf of Station /8/ David kE. Burphy
' SECRET
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~ Jeameen- [ Iit ave J' i rewsomany T 1T Timivian " [ngassionaignt sustavison

u-uuw-ovmouu uoo tnatroctions ucu- c). i E AunuAL r o'm_-nv EmPLOVES
seEciaL (lp-cllr)l o E. N LT et R Jl’lclAL (Snuly)x .

", DA'. AEPOAT OUE IN

187 -tvunvmo PERIOCD (Prom- "‘!7. j"”c
2/ "

[sEcTion B ——————FERFORRANCE svau_-

Performance ronges from wholly inodequate to nllgmly fess thon nmhluluy. A rati
_probation, to feassignment or,10 seporation. Describe ocnon tokien or proposed in Sectisn C.

A- Adzaysre Parformonce meots all requirements.

escellencae.
P - Proticiont  Parformonce 14 moro than satrsfoctay, Oes red res !ty are belng producad in o praficiont manner,

$ . Strong N Perlormance I3 characterized by exceptional proficiency.

0.« Qustonding
“othors doing similar work' as 1o worront lp«lol ouognmon.

W ’ ! in this cotegory requires _
positive temedial action. -The noture of the action could range from counseling; to f 10! training, to placing on

It Is entirely toﬂl!oe'wv ond I¢ chovacterized noither by deficlency nor

Performance is so excoptional In relation to requirements of the work and In coapwi-on to the performance of

SPECIFIC DUTIES

List up 10 six of tho most important specific dutios ndovmd during the roting period.

-hh supervisory responaibilitios MUST be rarted on their ability 10 supervise (Indicafe number of employees supsrvised).

insers roting lettor which best describos the
manner In which employeo performs EACH specific duty. Consider ONLY effoctiveness in performonce of that duty. All employees

ploce tho leror in the rating box corresponding 1o the

”lcwlc ouTY NO, | JéTren
Bstabliaboa and uiutah:a a ‘legitimate s&T publ.ishing R 8
] ta for the rgse of . devel.ogh;g natural
IPECIFIC 693 e Sé‘g tawﬁ_ FATES
nevelons cover pretexts to meet WOLADY and tht:d national of
operational interest in the 84T coummmunity. 8
SPECIFIC DUTY NO. J - - RATING
LETTER
Lesponds to Station ad-hce requiremonts on the loecal) internal
o marget e 8
SPECI?IC oun.no. 4 C:'!'\‘a
Dovelops potential agent prospecte im the S&T comeunity to
‘the point where they can be recommended as Station agent P
e SRPHddatesy—- [
SPECIFIC DUTY NO. & RATING
' LETYER
OVERALL PERFORMANCE IN CURRENT POSI‘I’IOO‘. ]
N RAY!NG
Take into account everything obout the employeo which influences his effoctivensss in his current position such as pere | “ETTER
formance of specific duties, productivity, conduct on |ob, cooperativeness, pertinent personcl waits or habits, ond
porticular limitations or talents. Based on your Imo-lngo of employee’s overall porformance during the rating peried,
t which mos® accurately reflects his level of performance. 8

— T
o 45__ ©D30LETE PREVIOUS ZOITIONS, SECRET ) [_”..‘._'f:"__..:__’
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“NARSATIVE COMMENTS

.gnlﬂ(onl nu»goho o wo-lmu-t dom ed o cwom po.nlon Ivoopl in-preper. for ipactive thoir ulcﬂounmp to

overall Pertamaonce, Stote: Ow)gcﬂlool mode ‘for M\’cwv ol work patiormance. Give vmﬂn‘wﬂwu foé 1 aining. " Commant

Jon hnign lwmo ¢mﬂm<¢, ol uq..lud e coremireution, Amplily or c-plnln ratings .(-o- in Secticn B.1o provide beet .
dasisbor dﬂu-hln' futine' pumcl uolon. M”‘wmo ol moneg«lol or -mvhnx duries nwn be douubo‘ o

N mluoi'!

8inco tha last mpottlng peglod subjoct'u of!oru varo

- -dlroctod by l’.ho Otat!.oni tovard t?ld 8] ing, Y

) '—juaoui.ng WOLADY 847 'agent. ‘candidates in terms of mcmumnt
._nnd tnclusion £u tho muon'n u'r c"pdtti.ng notwoxk : :

mbject has donc thomgh and at tlmo !.mglmttva cpa.do
work in this field desplte the tact that tho mission was not as
‘cuceosatul 88 anttcipatod. ‘Recént progress bmvor would ~

. subjoct cone.i.nnao to mspond t.o ad-hoc apcuio uugmnu
in an. oxemphry ‘IANNaLs

Bccausa of tha nature of hia covor assignmant Subject ls
not authorized to make recruitments.

Subject haa a high degreo of cost consciousmas. He does
not éxercise any supervisory. reoponslbniuoa under his cover

' _udicato that the next. myorunq per.lod would ba more. prodnctivo. 1

aasiqment. .-
SECTION D - . CERTIFICAT!ON AND. COMENTS .
oo . . = - . ,._BVEMPLO'IEE -7 Cea - . . =
o ! C!RTIFY YHAT | HAVE SESN SECTIONS A. 8, AND C OF TMS REPORT
CATE ° SIGNATURE OF EwPLOYEE ' |
_&_st.._m_ﬁ.{?___.J_ _laLths B. CASASIN .
2. -8Y SUPERVISOR :
MONTHS EMPLOYEE HAS DEEN 1P THIS REPORY NAS NOT BEEN SHOWN TO EMPLOYEE, OIVE lerAnAﬂon

UNO(Q Y IU'I"VMIO

OATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND 3IGNATURE

.-\_31..; 2 :.g_lg-.. _‘—(‘p-LC—ML‘—L _ I— ) /..x/._ Muraf oty
1S BY REVIEWING O OFFIC‘AL

COMMENTS OF REYIEWING OFFICIAL

Seo attached.

Oare QP PFICIAL TITLE OF REVIEWING OFFICIAL YYPED OR ..l\'lD'N‘U:! AND SIGNATURE
. Chief ofStation /e8/ David E. Murphy
N ' SECRET .
N . ) . ; - ‘. , [
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. 3. 1t ie dittlc\'ﬂt to place Ln the proper porapoctlve tho
contributxon of’ thi.a :senior a_tatt agent to Paris station operattous.
On the. one hand, Subjece hae ectablishad supex'b cover in. the - .
scientific and’ technical fiold. uhich shoul.d have affordod hh
virtually unlimited access to ‘persons of interest to us, ‘DOtN:
soviot and potcnual access agentc. In ovaluating tho manner Ln
vhich the ezployea set up and managed this cover, I would tond to
agree with his ccoments to the fitness report on the = i.i:

" demands on him. alehough theso camcnte are scrnvhat mnimvn

The prlncipal difficulty has boan tho time it has taken to
ralate the cover potaniial to the spocific oporational rauicre~
ments of the Station. We havo not received trom CASAGLIH as .
J.eads -angd - asoesmnt Toports to parsona of operatlonal interxest
in the s&P field as we thiik he could have produced. It may be
that the earlier listing of the project (vlmd as a mgicnal '

undertaking) contributed to this.

Recently wo have noted signiﬂcanc improvoment in that we
have received. mnponaee to reguests wo have made for assessment
and dsvelopment of potential access agentn within a cover eontext.
Weo hops, therefore, that this last year of CASASIN's stay will
bo the most productive sver. It is unfortunate that the cover
sust. end because of ths cover company's decisions over which wo
had m mmlo-

"'/s/.David E._ Murphy

e v MTO TN
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ADDENDWY., Form 45 (Fitness choft),'fdr period March 67-March 63.

[‘.‘Seétiog.b

- ‘As che 1nd1vidual bo.nb rated I would liko to acd scme remar&s to
: thoao prepared by the ratiné officer._ : . . .

R -, Tho assisnmcnt I havo inc-ude- manaoerial re.aonsibi ties which
: © 7 {a) areo essential to the continued existence and security of the.
cover mechanism as a vehicle for operational cxplo-tation, .and
{b) are not necessarily visiblo to those “on the .nsido. ’

B In the case of (a), I nmust engage in a coastant orchestration of
the cover and the facilities it offers. This mcans maintaining

a manacerial cquxlib“zun to insure that cover work will not
l Lg«b.o, of itzelf, so deranding that it nemates the cover's
utility 5o the Co. Ta eofocn, the son v:..C irLoLne rudédle
managers of the cover coAyexatlon LWAC are '
have to be satisfied that their demands are met (or cannot be), or
¢lse manipulated in order to ncutralize or reject their demands.

After all, the cover position is to thém a.leg t;nate, normal,
workaday . poot in their firm. What work is done at their biddlnb,
it follows, must be accomplished according to the high standards

of thoroughness and- accuracy which they have set.

neL Clulared oand witiingg

. - "In the case:-of (b) == which derives frez (a) -- and can prove to
o be so demanding that the neecds of the CS ¢ould no longer be served, .

. - : the incumbent is required to manage a span of huzan contacts at
several levels in order to preserve his cover position and enhance
its value to the CS. This means planning, directing and
managing the work of multinational, multicultural teams of
technical correspondents, as weéll as meetings and negotiations to
inprove the [cover firn‘s] relations with similarly widespread
individuals at the levels of editor-in-chicf,‘publlsher, corporate

ient, and u*g;r*a* o tlhe ho ird.  These

vice=-;president, presiden

levels are scattared not only tar Foave thein
analogs as well ia bove.nmcnt, hlu‘ » education, .
societies.

Having previously managed both a CS base and the principal denied-
areas operating conponent of a major field Station, I can report
quite honestly that my present managerial responsibilities exceed
the former -- despite the apparent lack of "supervisory

responsibilities" in my present positien.

,u Anduntry, Cul

S N A T, |
WG pUlCleSslTiAs

. -.‘ .,.' .
o
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. . : o ] . |EMrLovEE semiAL NoMBER !
' FITNESS PEPOR‘I' . .. .
L e . § 00Gl02
. JSECTiIoONA - - - — GENERAL _ -
. T nnut - (Laet) (Piret) (Middle) |l DATE OF BinSTN e sEx e, o-'Ao! © 8. 30

OVVIDIV’DQ or l“lﬂhﬂlnl 8. CURRENT STATION

CAS.&SI!! .. Thowas n‘;,_-(,.;.):o;_gq 29 | |3 | . o

_J s orrmciac m:tqou TivL® . . - .
- A e . . 1. . Parle - o
‘9. CHECK (X) T.YPE OF APPOINTMENY. ~ = -, . -, IV%Z&WM v'. T -, )
. |cancgm [ Tacseave . [iémsonany - Jireria L [meassionmenTsupERvison]
CARKER-PROVIZIONAL (Ses insiructione + Sectian C) mf AMMUAL C T o - - [REASSIGHMENT EmmLOYER
SPECIAL (Spwcity):. | | R : . - . Temactas (Specity): '

i u. REPOATING PERICO (Pram- b)

‘1. 0ATE REPORT aul n o.o. = =
: L Aprdl 1986 - 3] Berch 196)
P SECﬂON B . PERFORMANCE EVALUATIN )
’ W . Weok Pu!unonc- ranges from wholly inodegquate to mgmly less thon satisfactory, A roting in this cetegory nwku
positive remedicl action. The nature of the action couvld tange from counseling, to further training, to plecing on - .
.. probation, to reassignment or to séparation. Describe action tchoen o¢ proposed In Section C. . A
A - Adeguate” Pulcﬁmo meets oll uq»lncnnn. It is ontirely sotisfoctory cnd i3 choracterized neithor by Joﬂclcncy nor
eoxcalionce.
' P - Proficis~t  Parformsrcy iv more thon sotisfactery. Deozired rasults wre beirg ptoduced in g profictent manner,
S - Stronyg Paeloencaca 13 choracterizod by arcoptions! zroliciency,
O - Quistonding Performance is so exceptional In relstion to reguiremants of the work and in comparison to the performance of
others doing similor work as to warraat speciel recosnition.
. SPECIFIC DUTIES
List up to six of 'M most importont spoclﬂc duties performed during the rating period. lnun voﬂng fotter which best describes the
manner in which omployee performs EACH 'specific duty. Consider ONL Y-effectivencss in performance of thot duty. All employees
n wich lupotvuwy responsibilities MUST bo rated on thair cbaluy 10 supervise unare-u number of employees suporviaedh
- ”(cwlc DUTY NO. V- - RATING
: . X . LETTER
S . MMMWQMM&TMmmutm .
7 ’ N B © for the nmot«vohp!wuﬁrdmumu a&? mx. . ] 8
svlcwu: BUTY NO. 2 : - ::1’;:% a
mlmmrmuhm, mn,ﬁmum
mmmmmnummmmmmmv. , 8
SPECIPIC DUTY NO. 3 RATING'
LETTER
Contacts and dsvolops looal Sovist Bloo perpcoamol. 8
SPECIFIC DUTY o, & T T T mTmos T o T s mm e s mm e e s e e -‘.';-n'-w. 5
LETTcR
Dovelopas cover pratexts to attend selectsd sciemiific conforonsea. o8
: T L
SPECIFIC DUTY NO. 8 . :EAVI":?I '

Responds to local Staticn adhoe oparaticnal requireseats. 8

SPECIFIC DUTY NO. ¢ R . RATING ' e
LETTER ) H

OYERALL PERFORMAP.CCE IN CURRENT POSITION

- RATING
Toke into account everything obout the employee which influences his sHoctiveness in his current position such as per LETTER !
formance of specific duties, productivity, conduct on job, cooperativeness, perminent personal traits or habits, and

particulor limitotions or tolents. Based on ycur im-lngq of empioyee’s overall performance during the rating period, 8
ploce tho lotter in the rating box corresponding to the statement which most accurarely reflects his lavel of performance.

- - R
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_ (Rbon Follod Tn)

SECTIoN G WARRATIVE COMMENTS

) !M-:m ugnﬂlcm -mov'n or weshnesses domnonund in currem pouvlon hupuz
overall: ‘pertormonce. State w".moﬂo made lor. impiovement of work i N"ﬂnmo ive técommendations for. nclnlng Commont

on kwogﬂ lqngmo em-'mc tf fequited tor curvent position, ‘Aimplify or .-plo.n ress ‘nge- viven in Soﬂlon 8're’ wovldo beet
tcn-n for d‘nnnlning futuse '«mn.l action, m_ﬂ)w‘mmnco ol qmo'.nol or u_,z.nlw, dies must be douvlbod‘ X}
2 e .

Mmamtxmoumm.umotfo«1nemmmu._"‘
nmaﬁmmwaoammumnmmomumormw
wmmnofwuuam.mw
mmnummmmmb‘oumzamzma«m
phesenos has oaused a major readjuitaent ‘and Subjoot 48 now -
baalm:m 1 ".,mupoofmmcmwmsmmm
1t local opn’i'itteml obdooum. e

. mmzmzmmumuamnwmnwu
mmmomnmm

.t L 4
Jin proper poup.ul-o their nloﬂon-Mp 10

SECTION O — CERTIFICATION AND COMMENTS'

IR . BY zunov:e Ce e - - = s -
N o 1} CERYIFY THAT ! HAVE SEEN SECTIONS A. a. AND C OF rms RSPORY

QAY(‘ * . -ISIGNATURE or tnnovn .

2. : BY SUPERVISOR

bosvvd tllPI.O'(l HAS BEEN " THIS Q(POR' MAS NOT BEEN SHOWN *ro EMPLOVGI Qlve !lPLlN"ION

UNDER MY SUPERVISION

OAYTR . OFFPICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
< e e . ~ . I . "o .
~ © 1007 | (nv), ~ 1 i . ) I [ ot At d i _

oy REWEWING OFFICIAL

S —
COMMENTS OF REVIEWING OFFICIAL

- X sevaly gee mmmmwuwwmumm&
ef hio wark exuspd as xm‘wmdduwmwmensmum. b ¢

%
|
;
,g
i
l
L

Dava OFFICIAL TITLE OF REVIEWING OFFICIAL |TYPEO OR PRINTED NAME AND SIGNATURE
i_.‘.'ﬁ;\'.‘s t 1007 Cas Q2ficeon R Y, ‘nzu;',_mn_______l
- : SECRET : . :

T s :
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o. OPIICIAL 'OIIIIQN ‘riveg’

Ops Officer

'Dop/wz/rrench - parts

.- S R o ' }Y’\ ;
I . o x o0, 8 /i
T * e \ R ("iESl,!‘E."l"., L S0 ol
- - - TwPLOYEE SERIAL NUMOER )
musss REPOR'I‘ ‘ 006103
{SECTION A - cg_usmu. TR —
TonaME - u...o - (fh-o (_.nlﬂn) s |2 DATE or BIRTN d.3ex’ 5_-_-.:9 ‘T,..n o
- CASASIN - Thowas. _ Bi__ '.NJan- 1h | -r_ .1 D
: f'-,; . N DIV/BR OF. ASSIGNMENT j5. c\nir_ur_"Ano«--:

[ $0. cngcm (X)) T VPR OF qu'-g,-i'(

K 9. CHecx () TYP8 OF APPOINTMENT . .. . . .
Jeangan I Lllntnv: , [ Jvnwonuw R B T I T 'LZ,E!'"‘.‘_"?"Q".“'_“".'(".‘.!'"",@". -
_ . |cangEn-BrovIiionaL (See inetructions = Seetion C) x| avmuad - (REAIIIONMENT EMALOVEK
Jeeciai-(specity) : sSRCIAL (Specilyl ot ) :

1. DATE REPORY DUK N’ O.’.

. \l REPOATING PERIOD (Frome %o -

1 April 196k . 2 June 1965

SECTION B

. PERFORMANCI' EVALUATION

W Yook Porlformance tanges from wholly lnadequate to alightly loss than satisfactory. A rer
positive remedial action. The nature of the action could range from counseling, to
probation, to reassignmont or te separation. Descride action token or propored i Sectiza C.

ia this cotegory qunl
training, to plocing on

1t s enritaly sahisfoctury ond fa chureter ted ~3 S Dy deflcloncy nor

Paiformance I8 more thon sotisfoctory. Desired resvits are being produced In o proficisnt manner.

A+ Adequotg Poiler »ance meets oll roquirement s,
ercellience,
- Peoficiont
. $ - Strong Pectormonce h charactorized by exceptionsl peoficiency,
. ‘0 « Qutstanding

Petlormance ll 30 oxceptional In relotion to requicements of the work” m‘ In eomha to the parformance of
othors doing™ similar work os to wocront 1pacial recognition,

SPECIFIC DUTIES

Lise up to sixn of the mest imporwnl spocific dutios porformod during the m'lng period.
manner in which employee perloims EACH specific duty. Consider ONL Y offactiveness in performonce of that duty. All employees

with supervisory utpoaubnh!i.l MUST be rated on choiv ability to supervise (Indicate numbder ol emplavess supervised.

Insert roting lerter which bost describes tho

over.

; SPECIFIC DUTY Mo, | Oontact.. oultlvauon and assesssent of, -and collection of blo= | favie] ™~
- .- === = 4 - Eraphid and operational intelligence .on Soviet sciéntifio and tochnical targots, | . ,
‘ ‘on other Soviets and other nut!omnuos to whom he has aooasa through his

., hsed agatnst

SPECIFIC DUTY NO. & Spo“‘-m and asgsessment of pounual oporationnl Mﬂﬁﬂ to be T

the targets specified .under Spacifio Duty No. 1.

RATING

SPECIFIC DUTY NO. 3 Exgoution of operational assignments as directed by Bgs and field, Rarii
ptations oconcerned, whether 0f a XUTURE, KU.'LF or XKUDESX naturas, {

0
STECIPIC DUTT NO. 4 ) Preparation or aoqulaluon of cover firm written material as Sarine
perational information to incorease his ‘access and flexibility in furtherance of
' [+)

.
bpooino muea Nos. 1 through 3.

SPECIFIC OUTY NO. 3 Planning, directing and mnnsmg overseas bureau of cover ﬂm. dave
&-lﬂl emphasis on exploitation of the cover to meet operaticnai requiresents.
0
! [SPECIFIC CUTY NO. & g :‘A'v;-g-‘

OVERALL PERFORMANCE IN CURRENT ROSITION ___

e el
RATING

Take into account

formanco of speciiic duries, productivity, conduct on
particular limitarions or 1alents. Bosed on your \n.-ltJ
ploca the letter in the roting box corresponding to the staroment which most accurately reflocts kit level of porformanco.

everything cbout the employee which influences his effectiveness in his current position such as pere Levren
ob, conperativeness, pertinent personal waits o hadite, and 0 »
9e of employee’s overall perlormdnce durimg the ccting period,

9™ 45 ©84OLETE PACYIOUS BOITIONS,

SECRET ' -



cwxuw .for uploiti.ng ‘his cover for’ a,nolﬂo lnd assraulve oporatlonal undert.ak_

e -~ ®» - - ) e fFl drer @
3 T - . SECRET - CE OFPusn,m i S
S . - g e L (WRen P s Bnd 2, . e . - .
. SECTIONC - -~ .~ N Sy NARRATIVE COMMENTS . ) ’ )
Tindie: te ‘signifidant atrengthy o weokheises d-mmaud in curteat Podition EJUL', ,- pt} .ll_vohllocnhlp o -
overal e bxmance. State, Ivgg.l"oﬂ made for Improvement ui woek® uvfamu-\ce mm d m‘unln, Commm'

an horeign lanuage co-\connco, if requirad for €ufront position, Amrl iy o eaploin’ f0lings given in: SCtio 81 ‘provide best.
baisifor détermining-future pﬂlomul‘ tion, Manrer of perforinonce of manager! ial-orisupervi soe Y . dwu‘ wust ba. da'scil 'ulbod ll

’ m“wh'ov mrlm. ‘the’ Nportlnp. porlod t.hln orployoe u

. anyooe lruh liu put. omni t.ional backsnounu. Pron ‘the polnt. of vlmv ot t.he hoef.

"+ joountry’ uut.horluea ho«oppearo to be oonplotoly le"slumate. Froa. tho ‘moTe importcnt

“fpoint ot ‘view. of Mo umu. he aloo. appnnnt.u ‘has, boen accopted. Anu not thirough a.

:. {lack. ot' opportunu.y for norut.l.ny. for. what-he clalns’ ‘o ‘be. He thus’ roprount.a for '
KUBARK an’ asset who has not only 8olid- status:and ‘access cover, but al8o tha demonstrat

As has been stated in past fitness Npom. his ‘present capabutt,y dl"ocuy and-o
to a,ppmch oporational targets t.hromuh the veticle of his cover ig tho result of- hia
offorts, in which ho has devoted a vrenumdous amount of work not -only to establiah and
énhance the foundations of the coveér, uhloh nqulna a oonsidomblo arount of work for |
‘|the cover company, but to ‘devise and explott. uma and’ :roana by which the cover activity
may be aprlied directly to operatlonal tasks and programs. In adultlon to operational
activity in s country of assfrpmant, ho has alid bgen ussy {n Haas-dievected activity 1r
viliei countries, usually fnvolving direot contact with target individuals, and In addi-
tion he has ccutributed greatly to.tie acquisition of operational infor-ation for the
use of Hqs coamponents in their ovornn aapmch to 80vlot. soientifioc and technical tar-
gots.

It would be diffiocult to fnult ‘this. employea with respect to enorgy, -professional
skills, and mental. capacity. He 12 a Xeen student of his operational environmont and
very akulful ‘in analyzing the- poaslbniuoa 1t offers for appliocation towaird oneratiomﬁl
obJocuvu. He ahowa oonnldcmblo 1resouwrcefuilness in doviains logloal and: credible

YSECTIOND ~ -~ -~ . ~_CERVIFICATION AND COMMENTS -
’ BY EMPLOYEE .

1. . _BY EMPLOYEE’

ICERT"'Y TMATI NAVE SEtW SECTIONT A, B, 8, AND C OF THIS REPORT:

OATE _ SIGNATURC OF UMPLOTRE
1 June 1985 /s/ Thomas B. Casasin
2. BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN P THIS NEPMT NAI NOT BLEN SNO'N TO EMPLOYEE, gIVE EXPLANATION

UNDER MY SUFERVISION

SIS T T T R FIGUAC TV LY 0 WUPLAVISAR | TTYFED O RArNt e NAKE AND SIONATUTE
1 June 1965 Ops Officer /s/ James M. Flint
3 BY REVIEWING OFFICIAL '

COMMENTS OF REVIEWING OFFICIAL

8inze the Reviewing Officer in the field has mot indicated his views
on this Pitness Report, I vould like to mske a comment of my owvn. Without
vishing to detract from enything the Supervisor bas eaid edbout Bubject's per-
forzance, I feel obliged to mote that the retings given him in this report are.
" ‘higher than those given, for example, to eny Brench Chief {n this Divisionm, and,
as such, ore inconsistent with t.ho greding patum of the Divieion as a vbole

2 June 1965 Chief, External Ops /s/ Robert E. Owen Reviewing Officer

OFFICIAL TITLE OF REVIEWING IFFICIAL TYPED OR PRINT ED NAME AND SIGNATUARR

& 24 Juoe 65 DC/ME. Edvard Ryan
SN R SECRET
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" .zgatfons and’ mdlvlduala.

SBCTTICH C continued 'Tﬁori_a'a R. c.uusm

L /N
approeches to operauonal problams and wormmlu(u. and ox;:ends mldorablo '
of!or?. in raintaining a level of specialtaed knoulodflo sufflotent to: baokatep his
ocover and to ‘ensure the max {mumn uplclutlcn ot his ecntacts’ -ur tarxet orzanl-
m. oomnnnd of apoken. -ruun. and ucmh-;. ?nnoh 18 .

oxoellent. .
Proa the point of vlcw of. aupervtaton. thu employoo in ‘his moent poaluon ro-

’ qu!nn guidanoo only lmotnr as_to ldentiﬁ specifioc nrseu and tor him to. prouct

himself in. au.uat!ona where he does not have, by virtue of his nét Naving dacesa to

'ofﬂchl ﬂloa. npaoullzed tnfomtlo&.—&&ﬁau!se. he requires nq luporvulcn

othar than the por!odio ‘proviasion of policy and oporlt.lom directives.

This onployoo has always been é¢onacious .and punct.nltoua in his preraration of -
operational and administrative reports, ’ 1noludtng financial accountings, and his
reporting in 5onoral despite the burdena irposed by the necessity for nlninulng
the risks inherent in the lack of access to clauu‘lod at.ousv. lnvu nothing to

," be desired.

Other than the funds for oporauonal activities, this omplom e-.rnntly has no
responsibility for the programming and use of personnel, space, equipment, and :
s,

with eg, oot Yo dadleation to his Jeb, thly ovployed nary practfsally spesking
single-handadly built his pressnt cover/operational position des,ila a nusber of
negative factors innerent to nis situatlon such as relative isclatioch, meager oppor-
tunity for contact with his professtonal group, and expensive area of assignment,
and an exposed cover situation where the necessity for living ocover is compounded
by the necessity of avoiding miastakes which might Jeopardige cover. Nis dedication

" to and enthustasm for accepting the challenge ofthis assignment, and his willingness
- %o conunuo ‘on in n., -deserve partioular mention, pmuularly since he would per- .

haps Jusuriably feol ‘that his present asalgnment may leave him ouuwe the main-

stream: of compotiuve organization progression..
This employeo 8 health and family situations leave nothlng t.o be mtm. as h!a

proven: moblltty tn the exeoution of operational- ‘assignments attests,
It should further be noted ‘that with respect to tho problem endeaie to deep-cover

- aspignments of allocation of time between cover work and operational nou'vtty. this

éﬁ;)loyee_ comes very close to the happy norm of making cover work cosplement opera-
tional work, and making operational work contribute where possidle to the enhance-

ment of ocover, .
While this employee's assignment to dates has essentially been a cne-sman show, it

13 reccsronded that secfous consiveration Ve Kiven to expaiding the orzratioral eme
plex which he haa created in order to caitalize on his 21 ¢rtsnce, (e ¥.rX ha has

put in to date, and his own management c¢apabilities.

#(Section 3 - No special recognition of SubJect 8 Out.stardlgg overall per-
formance 18 being requested at this time.

wyll W
' o\ { et Nt st

gtritE Ok piyzuedn.
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—.’ EMPLOYEE SERIAL NUMBEN
. FITNESS.REPORT Y ’
e N 006102
[SECTIONAT - - T csnen - o
TONAME “ 7 . (Les: . A(Phest) {mulo) 2. oareor pia asex | e GRADE |8. 50 .
R S T ;.'f'f MY |20 Jan 1925 [ 03315 77
D orncul. PO3ITION !ll“Ll ~M ' B' = 7 orrloqvlnq OF ASHIGNMENT (0. CURRENT STATION
_____QDHA__OIHC" i - " . --'. . D ]
9. CNE:K (x) Fvee - 40, CHECK (X) vvn or u'onv .
canggm - I— ]u--ounv T [merian
CAREER-SROVISIONAL (l'. instructione - Section C) ] R TanwuaL
SPECIAL (Syoeny)r . . . . . T |seeciaL (Specity)i ~ } o SRt T
Jre. OATE n:po.r nu| N 0., o ll. "REPONTING PERIOD (FN- lo-) . !
P : L . AL
SECTION 8 PERFORMANCI. EVALU_ATlON -

probation; to reassignmont of to upuoﬂon. Douvlbo action token or proposed In Section

P - Proficient Performonca |s more than !"NI‘GC'D ry. D-‘lr.d ronuln are bvlng producod in o pm“clon' mann.l.

- Steong Petlormonce i3 ¢l uactorised by excaptionsl praficiency.

others dolng similor work os to warront |p-clol ruopﬂlllon

W Wook Performance ronges from wholly inodequate to slightly less than sotisfactory. A rating in this category roquires
’ positive remediol action. The nature of the action'could range from counseling, to furthor wccjnlng. to plocing on

A - Adeqyote  Performance mests all raquiroments. it is onllnly loﬂ:lo:vory and’is ehwactorlud noither by deficiency nor

<
2
Q - Qutstonding Porlorawnce 18 30 axcoptionul in reloion 10 requirement s ¢f the wark and in cowporisun to the performance of

SPECIFIC DUTIES.

List.up 1o six of the most importont lp-c-llc duties porformed during the rating period.

with luwvhuy rosponsibilitios MUST be roted on thair ability to luporvlu (indicete number of employeoes supervised).

Insert rating ll"m chh bcu dolulbol the
manner in which employee perforras EACH spécific duty, Considor ONL Y ‘effectiveness in performance of that duty. Al .mploynl

Daveloyuwent and assessment of technical pcrsonu.itiea of intareat o Station's

SPECIP'C DUTY NO. } ::"7"':%
Pinding, oultivating mwi.ttinp,ly nnd assessing new iarget porsonalities mmg 5
Sodet. uoienuuta, engineers nnd other taohnicnl speclalista.

SPECIFIC DUTY NG 2 - wrT
Continuing the assessment and unwitting devolopmont of eatablished urzeta s'
in the samo category. . _ :

SPECIFIC DUTY NO. 3 . - :EA;I'I’!%
Developrent of similar leads on target perscnalities from other denied areasj s
making mcruitﬂonts outside base countx'y.

SPFIIFIC DUTY NO & . Tt T T T o T e e o e ——-~-~~~~——----———-?..5'}{1_':3:'..._

particular limitations or talents. Based or your knowledge of employee’s overall performonce during the rating period,
ploce tha letter in the rating box corresponding to tho statoment which mos) accurately reflocts his lovel of performance.

. 3
intornal (dmstic) programsg.

IPB:IPlC OUTY NO. § ) :(‘:_}'é%
Managing and directing cover compary 's foreign burcau and its asgets to
strengthen owa cover and diversify accesas for KUIUBR, KUWOLF and KUDESE 0

Q809. .

SPECIFIC DUTY NO. & L.!‘Y';:al
Researching, writing and ediung own and others' matarial published by cover
company to streagthen cover and diversify access for KUDOVE oponuuna.x o

| purposes.

OYERALL PERFORMANCE IN.CURRENT POSITION
RATING
Toke into account everything about the employse which influences his effectivencss in his current poul"m such as por- | LETTER
formance of specific duties, productivity, conduct on Job :oopuovhmn-u, pertinent personal traits or habits, and s

v [ 3

ittt v oeow
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SECTION € ... NARRATIVE COMMENTS R
in proper’ pumﬂlvo thelr nlmlo«nhlp fo

indicate significant lmnpﬂn of weokhesies demanstrated in current position keepin

ovuoll'pu’wmmo State ‘suggestions:made-lor improvement. of ‘work ‘performance. &w rocommendations for.training. Comment

on foreign lengugo competence, If'requited for cwnm poo“lo« Ahpllly or @nplain unlng- gum " S-u'ion 8 1o provide’ best .
d'nnnlnln' lv'uu personnol oﬂioo. ¢ borman K vlol ot t\_aroni sory duties mul' be- do-qlw. i'

'l‘his o-mlcyoo oomb!.nu tm rohtxvoly mo conbimum ot a nnior nnd bmad).y E

““in hig' country of residénse (and in’ ‘Europe in mex-al) and arcoss for. @ u-iot.y of
operatlonal funstiens; inoluding spotting, ‘assessing, contace with Soviét bloa
‘nationals of- apecirxc u:u*aat. mvoauntivo mossures; qrssas::mt in desth of
oaunslbly dover-comapany hired persons, and attandanoo at' a hroad range of national
and intemnational speoislized neotliga. ' Developuent of the capability opemttmnuy
to exploit his cover has been the .achievemont.of 'the omployes hirmself. In no doing
he has at the same time achieved genuine ‘acceptance by his sover company assooiates
(mt of whom are umdttxns) and-hls colleagues in hia cover prorouioa and related
professions.

In wndertalitn, oporatlonal reglaa tuls ewploy»o has caigistantly saow lattlacive
Imagination, socurity coadcivussesd, aod applicailon of Lol operational awi subglan-
tive backsround to the provlen at nand. La has put a consolous effort into improving
his already excellent command of the French language, and his grasp of a variety of
spocialired solentific and tochnicn.l. ﬂeldo has been achieved basically as a reeule
of his own efforts.

His management of operational roportmg. finances, and the administrative
problems. oonnootod with his cover status has been omlm

- I should bo notod thnt during the -reporting porxod. this mlmo has not had
the benefit at all timsa of apecitio pinpointed operational dimuon. As-of the end

SECTION' D ) o Cgll'l’l FICATION AND COMMENTS .-

o:poriencod 17telligance off100r wuder working aover. providing both: long-tera status 5 |

| . . . BY EMPLOYE!
-’ ICERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND COF THIS REPORY
OA}C SIGNATURE OF EmPLOYEE
_2_:'“_.___ SY SUPERVISOR
MONTHY EMPLOYEE HAS BEEN  TIF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER M7 TUPEAVISION |
|
____Bighteen i . ...  aw mrim s e s e e — mmate—a
DATE OFFICIAL TITLE OF SUPERVISOR ltvrto OR PRINTED NAME AND SIGNATURE
25 May 196} Ops, Officer /8/ Jemea Flint
kN BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL - .
DATE T JOFFICIAL TITLE OF REVIEWING OFFICIAL |TYPED OR PRINTED NAME AND SIONATURE

/s/ Bciart F. Ouen

25 May 196k -Cpa, Officer _
. SECRET
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. SECRET

1 - . A
) B - ) IELD REASSOGNMENI QUESTIONNMRL . -
Ef . oo NOT-COMPLETE . . FOUN WMEADQUARTERS USE outv » 21
g fu‘lll(.'b(l"l_gr 0' !lchliul(! ug__v_uuounou 0' |1l‘l " 'ulovuu 7. arlon: y ' . s
3 nant” or nwsovn (nu) R rn(uu- itei $.1) mAME OF SUPLAVIZOR (nuo) OATE (from ites S. H§
i S ~
v H_-:\.a;u n»c..:s.'.sm__ 9_Dec LO&J__J___Jun Flint . 21 '_‘ec_l?_él_ °
-~ Il.l AND " slclcl'u't oF OII‘IC!AL uuoounl(n - - N - DATL 2
: 4 ‘wvnonun 10 AUTHMENTICATE -acuuu-u “AND ‘ : ) -
s 5. JolYERITV DATA IN 1TEMHS HOS.. 1 THROUGH 7. OTLOW:. . - : A o
¢ ‘1o - T = B - . T . " .- -
. .10 8E couyu_uo_ 8Y EMPLOYLE . .
[ 1. DATE oOF anivﬁ 2. cmaot s. .éuaniut”'o'ui:ou‘vbrgc Aub'énAni 74. DATE OF PCS ANRIVAL™ IN.
T ST | ’ | 10'SptemaroIve2 -
- . LT BRAVICK DARIGNAT known \ 1t . i S eafle. Everctrn patt oF- o(rau
. o é», 3" \ é\ '65-15 o Nuw'omm UMS , R aav i
. : = e P
. 8. OTHER ou" STATIONS OR FiELD nsn nmm.igum Toum® - - : T €XPTCTED DATE OF ARRIvAL | -
) . . AT u:noeuauttln rcs
l; 6. WRITE A DESCRIPTION OF YOUR WAJOR ounn ounu wt CURRENT TOUR ov DUTY (eee special note on Transmittel hn) i
H
o staff a;ent essicned to.a mnjor overacuy ubafics\. oxploiung the

cover prov:l.ded by a major fim of tochnical periciicsl pubuahon-
I taike =y instructions froi a pection clitef u‘t‘:in the gtation,
] and revort In wrdting: on thy nrootvany oy LLy yvalonont and

dts sporitlonal axplolivatiomn.

For opovattozml maono, X davolop 2ns asacso opomticnal loada in
, the FI, CI aud CA arens, princtpally acainst denied erea tarrets,
| I aleo lhandle local invoctications and such casen as tho station
i deteriinea will f£it into =y cowar, o vhidch T can otherwise handle
‘ }' in aliss. I trovel to other field statlons to handle such tasko as
they roquost oc lip di.wceo. I Iumdle a"l curar t:xa/.s as t.hoy appear.

- . © T l'9. PREFCRENCE FOR NEXT ASSIGNMENT: = —
! . WAITE A BRILF DCSCRIPTION OF TWE TYPE OF WORK YOU OULO PREFLR 7oR YOUR NAT ASSTGNMENT IF 1T OIFFERS rROM
: " THAT INDICATED IN ITEM NO. 8. ABOVE. IF YOU MAVE MORE TMAN ONT PREFERENCE. 'INDICATE YOUR COICES.

¥ I would likko to coatinun to sorve ossantiany an the anme ®capacity as
- described above, althour. I would like eveatmally to add more Buperw

: visory and mancserdel functione to oy rosponubinuos. I werld like
g to expand the operating dbass provided by tho cover organizatien by
takin: ong savernl journoyuon ease officors to worz with ms arainet

1 both dunlod arvr and hoob ecowntry far 2its, an' Lo o-.dha Lha cover
facility aml ths accoes it provides of wore voruatlle use to both tho
: station amndl to KUDCVE ag a whole.

My aocond choice would be to return to lg, and use the knowledge and |
expericice I havo sainod in iy prosent Jot to (1) sslect stalf personndl
who will bo placed in nun-official cower, (2) sclect the cover meche ‘

s (3) tmain our persomsl for tho proper diacharge of

_anienas pro
| —*m TRPRReReA A 2 Sten rhile, SR TIAG AR SR BT Rt TaTion (rorer |

to uulq of courses, if available):

The cemploum of worlk tovard a naster's or doctor's degree in the
; ' physical or life sciences, or in tho mmcmoue/adnmutraum of tho
' |+ sciences and their perconnel. :

os30LETE PACvViOUS SECRET te)

;o;: ‘20 o1vIomS,



PREFEREINCE FOR NCUT- 4SS1CAMINT (cvntinuved)

'

€. ANOICATE YOUR FPROSERINGE FO4 WEAT ASSIGNWINT OY INSERTing w‘uus"l T AND 3 (ferJat, Iod ead Ied 'ehol;-)
T tn THE BORIS BELO®: .

D Herien-vo wy CumReRT ‘station a.tt.er a cno-yo.u- extenoion of rv proeont t.cur'

= [ 14 llllﬁ(‘ T I(lb“‘"(ll"Ol ‘A IO\ll os N“.‘ .Ihl “PIC' 10 PoBSIBLE ASSIOnERY in NKIDNIITIII.

@ INDICATE CHOICE ©F Compsutati i .
’ T o, chorc .Cdndr_nawp.:"- =uo-ct0mtca@a=mel

III’I Ill'l‘? T Glilll. I!l’llu‘l' TO ANITHER 'I(LU STAVION, . e
f. PASEO ON. QUAL 17 1CATIONS: . .

2a BE ASSICNED TO AROTWER FIELD STATION.
' @ AMBICATE CHOICK Br Cxednarnic anta oR SPECIFIC 3T

(1188 cuelct m . o, onc(_M_un. cHorce

. MO® ‘MUCH LEAVE DO YOU DESINE SLYRCEN nummunv . ' - — -
INDICATE . RiMBER OF WORK DAVS _é -, o,

« INDICATE THNE NUMSER ARD (Y- u'unnonn N0 WILL BC “l‘lklll‘ oa uun WITH YOU:

k.u'o. w412 be 57 in 1965; wo daughlers, ‘5 and 12 in i965

1"

A. INDICATE ANY CNANGE IX YOUR PERSONAL OR FAMILY SITUATION WniCM $SXOULO OC CONSIDERED th CETERMINING YOUR NEXT

ASSIGCNMINT
Lioxt post Slonla Mave 2o sobe) Tl ities Cooerda s £ iveeh ow
> -

30 tno1iad
SIGNATURE: COMPLETE I1TEM NO. $-1. TRAWSMITTAL SWEET, VO INJICATE CONPLETION OF ABOVE POATION OF THIS FORN.

TO BE COMPLETED BY SUPERVISIR AT FLELD STATION

N CON!IBIRA'ION OF THE PAST CULPCRIENCE AND PERFORMANCE COF T™C TWPLOYEE, MIS EXPRESSED PRIFIRINCE FOR NEXT
ASSICAMIRY,. (AND 7!0( STAFFING REQUIREWENTS OF THE STATION. INOICATE YOUR RECOMMEINDATION FOR MIS NEXT ASS|GNMENT

ANO TRAIMINSY

- - W.MWmm'QMMWm_WM' .
nmrumwmmmmaumxaI%s. HBowovesr, Gidject's
wish as expressed in 9.4. wmmmmmmmnuzm

atmsum

+ SIGNATURE: COMPLETE ITEW WO. 3-2. TRANSMITTAL SHEET. YO INDICATE CONPLETION OF TMIS roRTION OF THE FoRN.

TO BE COMPLETED BY APPIOPRIATE CAREER SERVICE OFFICER OR PERSONNEL OFF {ICER AT HEADQUARTERS

HIS EXPRESSED PREFENENCE FOR NEXY

IN CONSIDERATION OF THE PASY EXPERIENCE AND PERFORMANCE JF Tnk EWPLOYLE.
+« INOICATE YOUR

ASSIGNMENT, AND THE STAFFINS REQUIREMENTS OF THE COMPONENT TO WniICH NE IS CURRENTLY ASSIGNLD
RECOMMINOATIONSG TOR 118 RILT A<SICNMERT AND TRAINING:

Recoxmend iHewe Losva and retura for anusher tour,
SR Concurs,

18. NAME OF CARELR SERVICE OFFICIR OR PERSONNEL OFFICER SISvATURE f/ ;//‘ DT ,"’:d,,,}t

£ Pedruary 1964 ' O.K.Roganm e TEedl)
. AL,

oatg

FOR USE OF CAREER SERVICE

V7. EMPLOYEE WAS ] HAS WST BTUN NOTIFIED OF PLANNER '8. REFERENCE
Disearcw ND.CELJ_._CAILI n0.

Pl

- —

REASSIGN T

19. Y"SO On PRIPTED NAME

W, Slﬁl"t‘ll/-

Lizcecght 2 (z//w/ ./ -

. v . DAV .
Sy OS (epon [l Pt " 2tk cw

3. commenrs -
/9(1/(#«{(( r Ll il I ,"/(-/t(.ﬁ:,z»:.//d'-( }\

J,vﬁ‘/c /)z-_r /‘c//)' Gecee L JpAl oozl
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depoTL e o #T T SECRET

. > I , _ (When Felled In) N oL L. Lo

o

A~

el TEE L FITNESSREPORT,  *~ - . . -l
_C.a,%m C T

‘[EvPLOvEE SERIAL NUMBER

JSECTIONA. . . ___Gﬂ?.@*k-

|.'uni¢ 2. oAu' OF BIRTH [3.3Ex ic. GRADE 9. 3D

c. ovnc.lu. o N o ,Z) i%‘v ug or Aul&n:uroé?blnut lrn*on
Opsmlm . ) L . m/ - - "'N, s

|9 cHEck (x) YYPE OF A_PFQ!_!.Y_-KNY- -

lO- CNIC! (x) TYPE or llm'

cangga [ [weskaye " [°  [Tesieoranv NITIAL

| REASIIGNMENT SUPERVISOR '

R-PROVISIONAL (See instructions « Section Q Co ’ - [ Annuay

[ IMEASIICNMENT EMPLOYESR

Je
seEciaL (Specity): - SPECIAL (. -~
- J99. OATE REPORT QUK IN-O.P. . L . alPo.Ylm !l.lll

: g . i~ Ton . -
SECTIONE i L PERFORMANCI. EVALVA”B“ . =

probation, to reassignment or to soporation, Describe action tdken or proposed in Section C.

excellonce.
P-Prificrant Potfermanca 13 more then sutisfacic.y. Oesired results cra being prodiced 1n o seoficient munner,

S - Streng Poiformence is chora-terizad by ancaptivral proficrency.

.0- stending
' Ot - others doing similar work a3 to warront special recognition,

we. !,_Q Pu'ofm. ranges from wholly inédequate to slightly less than satisfactory. A'rating i this category roquires
] positive remedial action. The noture of the action could range from counseling, to further training, to plocing on

“A- Adoquate Porformance meets all requirements. It is onlluly satisloctory ond i3 characterized neithor by deficiency nore

Porformance is so eaxcepticnal in relation to requirements of the work and in comparison to the performonce of

SPECIFIC DUTIES

List up to six of the most importont I)poenﬂc duties porformed during tho rating period. Insert rating lotter which best describes the
monner in which employes performs EACH specific duty. Consider ONLY affoctiveness in performance of that duty. All employees

with supervisory u-pmub:lm.l MUST berated on their ability to suparvise (indicate numbar of employses superyised).

' SPECIFIC DUTY NO. ¢ E;.;{'z;%
- Bstabnmt-ndm.tnmmoeotooverunmumo worldnsaom!m'ot _
‘his profosaicn. 0
SPECIFIC DUTY NO. 2 RATING
LETTER
Spotting and amsa!.na porsons of oponum.l interest to Paris Station
_ and to other stations. 8
JsPeEciFic DUTY NO. 3 RATING
’ LETTER
Investigating of organizations and phenomena of operational interest
to toe Jtatica. 3
rrerroer U ] A T YT
Collection of positive and operational information using his cover for
: antres.
SPECIFIC DUTY NO. 8 :E‘Y';_’é%
SPECIFIC DUTY NO, © RATING
. LETTER
‘OVERALL PERFORMANCE IN CUR.RENT POSITION
. T RATING
Take into account ever mg'cbom tho employee which Influences his eHectiveness in his current position such as pers LETTER
formance of specific duties, productivity, conduct on |ob, cooperativeness, pertinent personal troits or habits, end
perticular limitotions or talents. Based on your knovl«lg- of employee’s overall performance during the rating petiod,
place the letter in the roting box corresponding to the statemont which most accurorely reflocta his lovel of porformance. S
. . st h

ll-—-l-—-—o--‘

:_2:' 45 o"-u;?lrx PREVIOUS KDITIONS. - SECRET ’ pretrelog)
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(Bhen Fillsd In) -

TNARRATIVE COMMENTS

" [SECTION

1flcant strongths or mlu-uu d-uonnvcud in curtent position l.om in Dfepﬂ ‘perapective theli ulcﬂonlhw ™
ore ; '3

Indicote &
-J eveeall crmonce: Stare -uggolhonl wode e improv ¥ 3l work pﬂlo:mcnc. ive recommendaiions for training. ‘Commeont’
J on tormign language competencs, . if reawred Ky’ current 1on. Amplify or eaplain ratings given In Section B 1o provide bast™
basisfor dclmnlaiag futiea pmumul au-e-\ mgmg_d)'detnmo of monogonai o wponhuq duties mun be described, if
m“:o!l! .
566 attached- shoet.. - L
SECTIOND- - -, - CERTIFICATION-AND COMMENTS
L8 BY EMPLOYEE )
) 1 CERTIFY THAT | MAVE SEEN SECTIONS A, B, AND € OF THIS REPORT
DaATE SIGNATURE OF EMPLOYEE
15 May 1963

2. .

MONTMS EMPLOYER MAS BEEN P THS .!’0.' NAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EKPL‘NA'ION

UNDER MY SUPERVISION

6} months
OATE T T T T T ler il TiTLE OF SUPERVISOR | TYPED OR PRINTED HMAME AND SIGNATURE
; |
15 May 1963 1~ . T, il /3/ Jams ?1lint
EY % BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFPICIAL - - .
See attached sheet -
¢ ]
DATE P OFFICIAL TITLE OF REVIEWING OFFICIAL TYPE PRINTED NAME AND SIGNATURE
. 20 May 1963 ‘. OPS Of fi : /s/ Bdwara
i 2 ' \ 3
. - . . : SECRET -
. L - e
bl ) — Ny
R
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SECTION ¢ . S | 'umumx" mrrs
- ﬂ\n uoxmt of thia caplom to tho ﬂold under nen-orticu.l omr

- was dosigned to’ eoupensate for the loao of ‘an enployee in an offictal cover
slot rduch was cut from tho ‘Station’s: ODACID ahounent of personnel positicns.

mri.ng thc nporuns pex-(od tMa mloyoo has acoalpluhed with meou
tho conv!.notus oaubumt of his cover in.a complex mnxeu. and has been
aocepted as. logiu.mt.o by his professional couoacuee. the pereons whom ha . - ]
meots under cover, and the Frenoh authorities. It ashould bé noted that kis o
abuuy to assume his cover has been largoly the rosuli of his own efforts - . ,
over a period of yeu-a to uquin and maintain a familiarity with the gensral !

scientific field.

During the reporting period ho has developed a wide oircle of contacts
in the soientific and jourmalistic fields and applies a long background in
. a variety of usigmnte in KUDOVE to the detormination and assessment of
1 oporational potential amcng these oonuctu. At the same time hig ocover
i organization, in which only four persons are witting of hias sotual status,
. has .shown itself to bo more than satisfied with his performance of his cover

5 '4 - duties. X .

i This employes roquires a oinimum of detailed ope&uoml superviaion}
. 1t 18 necessary in Bps0if1d cases only to indicate the operutional or infor-

zational obJjectives.

From the point of view of adminiatrative support, his attention to
detail and netlcuxmumosa roduoe the problems of his support by the Station

to a minimum,

This exployee uses the French language continuously, and his faoility
is such as to perwit him to handle himself excellently in a broad range of
complex technical subjeots. He has in addition undertaken specialized Prench
'“lmgunge training to dovelop this capability furthor. His operational re-
porting is excellent both with regard to olaritly and pertinence. -

In ths immediate future he ul}l be assigned case work, for the most
part in fields wibkye it will complement, and be complemsnted by, his in- -
dependent operational activities and cover work.

o - .- SECREY




8 August 1962 -

.Memorandun in Llo&jéf Fitness Report
Subject: R

My last statoiénts concerning the pertbrganco of

#® should be extonded to cover the

remainder of his sérvice as Chief of SR/6. He de-

parted headquartere for a field assigoment 31 July

1962,
.~ QUENTIN C. JORNSON
Chief of Operations and Plans
SR Division
tigmed
HOY/ARD J. 0SBOAN

AOWARY J. OSBORN
Chief, SR Division




-] OTHER (Specily):
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oS c‘ i haan ] ——
et . SECRET’ decoriid LJ
- .0 L .. (When Filled In) . . . '_ [ B )
. Ao ) j EMPLOTEE BEMAL NUMBER '
Al 1’  FITNESS REPORT S “
Z - : 1’ ROy A A . T
. GENERAI. - .
(Mtadle) [ oA TEOFOIMTYN . PN TT s. onaOL
. e — 20 ‘muary 19'\!0 M GS=-14
“} 3. seavice 0 or FICIAL FONTION TITLET - faE. reoFr: cwlol OF - AISIONUENT
’ D "_Rranch Qﬂot g . OC/SR/6°
. - .. _CamgEmavaryp uu‘w L L nn or.REPORY -
Jwor gLiosLn’ | [wewoen ] - josrrmmco’ 17 Tiwimiac IGHMENT/BURCRVISON -
1 lpewbDine “- ogclingD " |{psico: X-janwbaL R APIIONMENT/EMPLOVER
no. onl Rasony out uu o i TRAPORTING PEAIOD - o | SPECIAL (Specity)
2 - o ”T\ﬂy 1669=October . o
SECTION B R "EVALUATION OF PERFORMANCE OF $PEClFlC DU'I’IE$
List up'to six of the'.most. l-ponm specific duties u‘unod dwlng e roﬂng period. huv' nmq a»nb« which beat describas the
©  Imonner In which employee pertorms EACH specific uty, Consider ONLY etHecti a0 in pe of that'duty. All employees
with uupuvlu'y responsibilities MUS? be rated on ll\ou ability te wp«v‘ut dice f‘ &1 employ eupervieed).
1- Umeouluouy [2- Borely sdvevate p. icoptable [4'- Competenr [S . Encollont 4[5 - Svpethe  [7- Owteronding

sPeciric ouTY HO. ) Supervisés large funce |4

RaTING | SPRCIFIC DUTY NO. & _Conducts. 1iaison with maTing
various componerits of the Agency and

tional branch of thirty-seven staff :
and fifteen contract personael. 5 | with other agencles. 6
sPeECIFIC DUTY l;b.!Plans and prozrans :oi- [maming fsreciric DUTY NO. B Prepares and prilents [®ANLNG
operations support, includiag initia- riefings. T
tion of new support activitles. . .} § .

RATING [SPECIFIC DUTY NO. & suocwj ses watcmce '.N'O"Nc

-}-of,/ and sometimes personally preparés,-
apacial ‘studies dboth on owm initiativd 5 defectors, supports cxploitatlon of
defectors and perticirates in thelr )

b AP
EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION resettlement,

SFECIFIC DUTY NO. 3 Supervises preparation ATIn

of SR Division rccords on Soviet

SECTION C

Toke into occount everythifg obout the omplw« which influences his .“.cunmu in M‘ current position - performanco of specific
di veness, pertinent personal traits or habits, porticular limitations or talents. Bosed on

duties, productivity, ¢o on | ®
your knowledge of amployee’s “oversll poolumn during-the roting perlod, ploco the roting number in tho boa coesponding te the
: mnon-m whlch most cnwenly reflocts his tovel of porformonce.

6 - Porformonce in every respect Is outstonding,

| « Porformance in mony lm’onom respects foils to meet requirermats, RATING
y 2 - Performanco meets most requirements but is doficlient in m ot more l-ml rospects, N
J - Performance clearly meots basic requirements, 5
4 < Periormance cleorly oxceeds basic requirements,
-8 « Perfoemance in evory importont respect Is suparior,

SéCTION »_ . DESCRIPTION OF THE EMPLOYEE

In the rating boxes below, check (X) tho dogreo to which ooch charocteristic opplias to 'N employee

1« Loast possible degree ]2 - Limited-dogree [) Normal degroe |4 < Above average degree

$ - Qutstanding dogree

SEE SECTION *E*® ON-REVERSE SIDE

. . NOT NOT RAYING
CHARACTERISTICS . . :::t'.' !!gr(o ) 2 3 P 3
GETS THINGS DONE ) X
RESOUACEFUL X
ACCEPTY RESPONSIBILITIES X
CAN MAKE DECISIONS ON KIS OWN WHEN NEED ARISES X
DOES KIS JOB WITHOUTY STRONG SUPPORY X
PACILITATES SMOOTH OPERATION or nis OPPICK X
WRITES EFPPECTIVELY i X
SECURITY CONSCIOUS x
ToinaS CLEARLY . X
OISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS x
} R

ooty SECRET
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Voo, ' : (W N Friled In)

M$=CTONE i NARnAnv. ISCRIPTION OF MANNER OF JOB, PE} MA_NCE " 14,

s stfengtha and -ouhnooug derion -

¢ voted In current’ ‘position. Indicote .vqo."lmoﬁ-ad‘ }c cmployoo lo ‘l‘pt"t..d' of his
Give ¢ tions lu ‘his tie ™ Dnulh it oppropelate, his potentiel. for ivolo nd fot ausunilng greoter ree .
-mllhllnlu. Aany or o-’lola, - .ppvwl.n. um.- glvn in SECI’IONS 8, C, oad D to pwld .:)ilmu for d-mnlnln.

ldvu personnel uﬂmu

_ , o . . "‘”
s o good knwledse of Soviet mat.tors and é@tcrauy u

very voutntoried. He cont.lnuuy demnstnm much initiative aad a hia:

- degree of mauty, He 1s stimulating to his ogsocum, businesslike’ |
and delegctea vork easily. fHe ‘appears very self-confideat and he is dynamic.
MR D pervives a very large and key branch engaged 1n a vide -

variety of activitiés, a difficult job vhich he does well.

[SECTION F CERTIFICATION AND COMMENTS
) BY EMPLOYEE

u.mf, ma::hawsm Sections A, B, C, D.and E o

oarg ° : ' SIGNAT

9 November 1961

2.

MONTHS EMPLOYER HAS BQEN N IP THIS REPORYT MAS NOT DEEN SHOWN TO EMPLOYEE, OIVE EXPLANATION

‘UNDER MY SUPERVISION .

Twelve

1P REPORY i3 NOY BEING MADY AT THIS TIME, GIVE REASON,
[cuoocu, MADE WITHIN LAST 80 DAYS

ZMPLOYEE UNOEAR MY SUPZAVISION LESS THAN 90 DAYS |

O THER (Specify)

DATE : é"'cl‘& '.7..“0' SUPERVISOR TYPED O RINTEDQ YAME AN 1ONATURE
9 November 1961 | SR/Chief of Plans and Operatfons M‘-

N B

BY REVIEWING OFFICIAL
X |1 wOULO HAVE GIVEN THI% EMPLOYEE ABOUT THE SAME TVALUATION.

e
P

d

1 WOULD MAVE GIVEN THIS EMPLOYEE A HIOMER EVALUATION.

1 WOULD MAVE GIVEN THiS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGT THESE EVALUATIONS. | AM.NOT SUPFICIENTALY FPAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.,

COMMENTS OF REVIEWING OFFICIAL

oara - OFFICIAL TITLE OF REVIEWING OPFICIAL [TY#éD nmn Am GNATURE
< ary T [ AR SN
. Chief, SR Division | _JOHN H. VAUR! )
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SECRET ' w o e D AT A0

— =
v IELD asnss:msnr QUESYIOINAIR.
DO.NOT COMPUETE - " 'FCR MEADUUART(HS USE ONLY

.?{'./a < A sr

21224805 fow-0a, |

lu'u(l'l(l'lon ﬂl ‘l‘.l’ulll AID unnrnna- oF 1'1" Al '-.wﬁ- Ly Illo"l 4 R
3 OATE(.feom nm.—l)ilul 0 3UPIRYISON (true) DATE (from itom2:))
: _9/15/58 olchn Baker . - - 1 :
) TuRe st ‘wCAOQUARTERS foarr - .
R12€D’ 1O AUTHENTICATL - SIONATURES  ARD wr., L. Eunby . 6/30/60

vl.." OAYA ll lllll lol M 'HIOUW 7. sELOw:

P

:w;_hqr:coou re |

Yo ot ca'u:rto ‘Y, nm.ovu :' L
* CURRERT PO3ITION TITLE - AN

| oarg o'r':ouvpi —— :r. cnol -

|20 Jeovary 1924 . as-14 . Operaticns Officer
. stLavict .o(uuuno'- (12 Anoom) $. CURAERT SYaTiDw 2R nuo un - X

'+ l‘ohv Jepan :

0. -OTHER OUTY STATIONS OR FICLO SASES W.lll (unnv T™Ra

7. EXPRCTYEO DATE OF OLPaRTyR

8. WRITE A DESCRIPTION OF YOUR MAJOR DUTILS QURING T™E- CuRSLnT TOuR OF .DUTY (see cpuhl nete on l’luuuul Fare):

cwawwmomwnarm(mmammm)dmm
station (fokyo)e A8 such, au respansitla to Station Deputy for Opsreticns,

w,m,wmmum, including opesations and projoct per-
eannal ender non-official cover, under 3iste, Arny, end Alr Force cover. Poroonnal

ereo divided functionally witain FI, T, &d CI soctians.

mmmzumnmn,wmummmwaMemwt
a32ets 08 vall as aszoio svailaolle timexgh forolgn (Jagancee) liaiscu. ilanage and
aploit peramial opproticns) olisarve or detarioration of cotivities to
mmtm@mmwuw&uﬂMmmtﬁ. Ax case officoer
on .5y ;2 operatious, %00

Wm@uwmwm Mmﬁmﬁlmwmfar

3P _AMOLN 2 A
o. Plll(l('lc( 'Ol Ill' l!llhlllf: .
A. WRITE A BRICF DESCRIPTICN OF THE TYPL OF WORK YT SOULD PAEFI2 FOR YOUR NEXT ASSIGNMINT 17 1T OCFFLNS FRON
TRAT INDISATEO (M §TEM MO. 8, ABOVE. F V‘Ou RV WIRE Twan ONE 'l[llllHC( INDICATE YOUR CHOICES.

aerr;,' firat prof crence I e

I would 1iko a ¢ m.snmmtam, acsin
egpotially intercstod w—& x?_ér—?-« pwgr? mec?u:..
with particular reference to long-ters F pEourass ad assots. an

3mmmammmmnw

" 8ot unduly particular a9 to area, but
Prench 1s the Linjua francg. &
Idonotkncw buteould

or
naxt ehodce would be to 20 an erea whose lan;uaro
4 m=d vhioh sests the mmadmamammmmrmwa- 5

learn =
groph, sbove. -

. -3 N . . v . 0
INDICATE wnAT TRA(NING YOU SELIEVE YQU SwOULD =avy In ORCCE TO ’NC.(‘!‘ VOU. VAL\I T0 TwE olﬁulllllﬂ
(rohl to cetaleg of covrses, if availadle):

Clandastine Services Koview .
State Sealer CZficera' Cowras - <

Appropriate cdifitional language tradning
mwwmmmmwmmm

rore no. 209 - SECRET “w
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WUuMBERS 1, 2 AND 3 (Ver .let, Ind end-3sd ebdelee):

487408 708 o Togs oF SV

a7 etation

A I cg ertuin re wv s

f18c0 0TaTi0n

PiTH RESPECY YO A POSBIOLE- ACAINT i 1) _ANoTuEn ¢3dLD $TATION, JNDICATE VOUR 107, o0 And 988 CHOICE POR
S500RAPNIC AREA OR $PICIFIC STATIOM Lo

o '.".-'H”Wll ' o o
= "'f? 9"?,"" T Eastera &Wm ‘_n—u: ai&yw ] T , = 1.

o B - Bhe Enoict ' » o
- [ ‘ m".| “‘m m&._?_wmﬂ m& s - 3 . P ;.
To. Wou wuCh CUAVE 00 VoU BEVIRG STeLLR AIIGNEERTET ' - — "
- [ 10 weels, including pnaaible T in01caTe wuusta or sosx oavs 60
11, INDICATE THE WUMDER AND AGE OF OCPEND(NTS §NO-SILL OC TRAVELLING OR wOVING ®1TH YOUI
bifas Horriette, 32 - v
Dmaghteres - Pansla, 10; nichnllo. 7

12. SIGMATURE: COMPLETE ITEM NO. S-1, TRANSHMITTAL SNELT,
TO BE COMPLETED BY SUPERVISOR AT FIELD STATION

19. In CONSIDRAATION OF fME PAST CXPERIENCE AND' PERFORNANCE OF TWE [uPLOYEE, WIS IXPRCISLD PaLZEALACE IOI Nll'
ASSIGNMEINT, AND TNE STAFFING nwnuun OF THC STATION, INDICATE YOUN n:mnouwn FOR WIS NEXT ASSIQuuENT

AND TRAINING)

10’ IHDVICAYI COMPLETION OF ABOYE PORTION OF Twi§ FORM,

14: SIGNATURK: COMPLETE 1TENM NG, 3.2, TRANSMITTAL SweELY,
TO BE COMPLETED BY APPROPRIATE SUPERVISOR AT HEADQUARTERS

THE PAST LXPERTENCE AnD PUATOMMANCE OF THE EWPLOVEL. Wi3 EXPALISLD PREFEATNCE FOR WEAT
1RDICATE YOUR

Y0 (ROICATE COMPLRTION OF THiIS PORTION OF T™E rory,

18. IR CONBIOLIAATION OF
ASSIGNMENT, AND TME STAFFING REQUIALMENTS OF Tl ODIVISION TO SWICH NI IS CURRINTLY ASSIGNED.

RECOMMERDATIONS 7O0R MiS REXT ASSIGNMEINT AND TRAINING:

To be assigned as Chief, SR/6

'._- RAME OF SUPERYISON . - ) - - SIGRATYRE o
Ardrew L, Busby .
TG DATE:
Chief, SR/Personnel 30 June 1960

17. RIMARKS (odditionel comment)

. S SECRET -
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Nh‘ oo - — X L
g luf&evll SERIAL NUMBER

., musss REPORT s e

. C/u,mﬂ,v : NICR I § .

SECTIONA ) N . GENERAL - P T S )
- K o I° ] X 4. GRADE

'l. CATE OF BIRATH 3. sEx

.H. ':”‘:l&»(i‘l R |
7. OFF/DIV/8R OF ABSIONMENT -
& . CAREERSTAFF STATUS Do .« TYPE OF REPORT.
Inor LisioLe . [mEmecR {osremaco ITIAL - [ ACassIGNMENT SUPERVISOR
{PEnDine .|oscuned oEMIED (X |Annuan - ¢ REASSIGNMENT EMPLOY RE
10, DATE REFORT.OUE IN O.P, 11, REPORTING PERIDD 7 SPECIAL (Specily)
- . rom
|V kg o2k Jone £

SECTION B EVALUATION OF PERFORMANCE oF SPECIF!C OUYIES

Lis* up to sia of the mas? luwmm specific dmn.rdw«nd ‘duting the comno poﬂod. Insest roting number which best des~iibes the
monnes in which employee performs EACH spocific duty. Consider ONLY etiectiveness in performance of that du’y. AN omployuc
with wp«vim respansibilities DAUS‘I' be roted on their ability 10 supervise (indicare munber of ecmaloyees supervt

13- Acceptable 4 - Competant [S Excollent I& Supulﬂ P-Ouﬂuu‘lng

—
RATING [ SPECIFIC DUTY NO. & RATING
NO. NO.

1+ Unsatisfoctary - [2 - Bouly odoquoio
”ECI’IC DUYTY NOL Y )
Chisf, Soviet franch, responsitls Cago of ficep &8
for. aouviucs of 28 e:a.:r and 8 8

S'ECI'IC DUTY NO. 2 RATING [SPECIFIC OVUTY NO. 8 . RATING
for station SR.planning, | "% | C C o ) no-
Sudzeting, and oporating activities | 8 -
RATING
NO.

SPECIZIC DUTY NO. 3 : lh"olﬂﬁ SPECIFIC DUTY NO. O

Represanting the otatlon &t varied
1ewels in all SR mattors 8 - o C SRR

SECTIONC EVAL‘UA'I’ION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take iato accovat sverything obout the omployse which iaflvencas Nis effactiveness in his current positioe - performanes of specifle
duties, productivity, conduct on job, cooparativeness, pertinent personal traits or habits, particular limitations or talents. Based on
your knowledge of emcloyee’s overall performonce during the rating period, place the rating number in the box corresponding 1o the
statement which mos? occurately reflects his lovel of .‘Lmo.

1« Performance in mony important respects kails to meet nqulnum\n. . D oo . “‘Jo'.'“
2« Performance meoets most requiroments but is deficient in one or more important respects,

3 - Performance clearly meets basic requiremants,

4 - Performonce cloorly oxceeds bosic requirements,

§ - Pecformdnce in every importont raspect is superior,
8 « Pertormance in every respect is outstondag.

SECTIOND DESCRIPTION OF THE EMPLOYEE
Ia the roting boxes below, check {X) the dogree 1o which eoch chorocteristic applins to »:o_omployu
1+ Least possibla degree Il « Limited dogree | 3 - Normal degrae Il Above evesage Jegree | S - Outstonding degree

. ] wNOT nor RATING

CHARACTERISTICS ) i eg PN 2 3 . s

OETS TNINGS DONE ' X

RESOURCEFUL X
ACCEPTS RESPONMSILITIES B X
 CAN MAKE DECIHIONS DN MIS OWN WHEN NEED ARISES X
DOES MIS JOB @iTnOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OF NIS OFFICE. X
WAITES EFFECTIVELY X

SECURITY CONSCIDUS x

THINKS CLEARLY X

DISCIPLINE M ORIGINATING, MAINTAINING AND u!mma OF RECORDS x

OTHER (Specifyx

SEE SECTION *E* OW REVERSE SIDE

:.‘,’:” 45 cusoczre enavious !on.ﬂoaul. ' SECRET ' . w




VLo SECRET
C . (WAER Filled.In). L

{SECTIONE. _ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE .

"Stress strengths ond y-'&ili_u.oil"q. damohﬁé"c'odfl_a cuirant position. -lg;J-éb?c ,iy'ogic'v'leni made 1o employee for lr:;;viﬁoii of his
f work.: Give diwmendations for Nis troining. .Describe, il oppcopiiaie, his potential for devalopment and for assuming grester res
J-oponsibilitins. Ariplify or onploln,’ It appropriote, ratings given in SECTIONS B, C, and D to provide the best bosi's for determining
l\_divo_pou'u'-ul octions. . SR : ) . . . . T - o
- . In mpt. respects, this officer 1 Onis of ‘the best I hava known in this agendy
' e had 'a 1¥0ad ‘and ' dovp ipoulodye of ‘his tanet area, 65 well @ of his host® counteyy|.
_ ‘61 excollent and’ proven doireo of -operutional Sloxeiehod®y ‘We . ability to write'and

[ @cak lncldly ord @ffectivaly and with.ajpareat eases ard a wary, Lich degres of
sotivation and dévotion o dutys lie 0ah be 6xpeoted 1o cantimio his dynado and
Amaginative puivult of a poet difficult targets 'IU 18 iy opinion that this officer
bhaa' great potential and 18 ready for inareascii:responsibllities which would imvolvo the
prasotion” for wiidch he hos-becn recoswendeds As for trainming, a good ranagerial course
wzmmubmummumwmlmmmu. ) ‘ _

v
Ll
! . ey -
]
i

epared in accord:
standards which

This report has becn P
y 2 Duvision y which

feco ““hn’:c,‘prim-iplc of raing t.hc l.xdll'\ X

T agn ¢ the vroup Thus an av: Fade

El‘:::: tl.‘:n:.ﬁ an entirely satisfactory
pertormunce, .
CERT.FICATION AND COMMENTS ;
. BY EMPLOYEE
1 certify that [ have seen Sections A, 8, C, D ond E of this Report,
DATE g OYEE
. 23 dwne 1960 m trangaittal

B8Y SUPERVISOR
I7 THI3 REPORT MAS NOT BEEN SNOYN TO EMPLOYEE, GIVE EXPLANATION

SECTION F
.

2 .

MONTHS EMPLOYEE HAS BEEN
UNDER MY SUPERVISION

. 1P REPORT IS NOT BEING MADE AT THIS TIME, OIVE REASON.
EMPLOYEE UNDER MY SUPERYISION LESS THAN 90 DAVS | |rEPoAT MADE wiTHin LAST 50 DAYS
O THER (Specify): -
oATE OFFICIAL TITLE OF SUPERVISOR ; TYP5D OR PRINTED NAME AND SIGNA TURE
: 1e G W% Lon. algned on

22me1960 | - : +deurBotadbolP) trancalttal

3. BY REVIEWING OFFICIAL
V ) WOULD MAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.
| WOULD MAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.
§ CANNOT JUDGE TMESE EVALUATIONS. | AMNOTY lU"lC‘(.NTLV FAMILIAR WiTH THE EMPLOYEE'S PERPORMANCE.

COMMENMTS OF REVIEWING OF FICIAL

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

008, Tokyo Jobn Baker/a/ o transaittal
SECRET

OATE
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- fyour hnowledge of employee's overal! performance dur

’ TMPLOTER SERIAL NUMBER

FITNESS REPORT - - . o

L. - Gacasen . . -

SECTION A’ > . s e ... - GENERAL S : L : -

VO NAME (Mtddle) \ In. QartE CriomTM i (TS “ 7 e, amape™
'S0 Jasudry 1924 | M . ‘5-15 -

7. o'I’DIV/Ol o' ASSIGNMENT

8. SERVICK D&

SR, Tokyo,’ Japan s

A ) . CAREER STAPPF STAVUS IS OO TYPE OF REPORTY -
] MOT KLIGIBLE 2 MEMBLR © |okrEnato BuTrAL . |[=eassionment/aupERVISOR
PENDING . OLCLINGD | OENIED -, | i Swnuay’ REASIIGNMENT/EMPLOYET |
10, pArl'n::voav OUl INO.P, [ti:-mE oolnmu PERIOD "IPECIAL (Spweity) . ! *
_ " Ray 1959 _ D ape 83 « 31 nar B
SECTION 8 . EVALUATION OF PERFORMANCE OF SPECIFIC: DUTIES

J=ith supervisory responsibilities MUST be rated on their ability to supervise ¢

‘r-hrood during the rating period. Insort cating number which bﬂ describes the
uty. Connider ONLY effectiveness ln podomnu of that duty. All onplcyul

List up to six of the ~iost important spocific duties
of employ w:oo

manner in.which employse pertorms EACH spacilic

1 « Unsotisfoctory ]2 Borely adequite [3 A«meblo e thﬂ' Ii + Excailent IG . Sup'cvlo'v 'I7 « Ovtetonding

JsPeciric DUTY NOL Y

lAY'HO SPECIPIC DUTY NO. 4 RA"TOI:GO'
Buparvises and directs oporatiansl T
branch of some 17 poroons R Caso afficer é

SPECIFIC 00_“\' NO. 2 lAul";no AMECIFIS DUTY NO. 8 RA“T‘;NO
Canducts operational lisisan dt.h
local intelligence and seourity . &
SPECIFIC oury NO. 3 RATING [SPECIFIC DUTY MO, 0 . | . . RATING
NO. . . . NO.

cmamuunmuthu.a.nuimy _
mummmngemmmo 3 e .

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Toke into account ovuythm' about the employeo which influencos his v“ochvmu in his currant position - performance o‘slposllll
csed on

duties, productivity, conduct on |0b, cooperativenass, wlmom petsonal waits or hobits, particular Limitations or tolents.
the roting peried, place the rating number in the bo. <orresponding to the

‘1aratement which most accurarely reflects his lovel of ot mance,
1 « Parlormance in many important respacts foils ro meet reguireswats, “‘JA"“
2 - Performonce meets most viremants but i3 deficient in one or mare importcent respects, .
3 « Performonce cleasly me asic requirements,
‘4 - Performance clearly exceods basic requiremonts, 5 .

S - Performance in ovory important respect is superior,
6 Porlormance in every respect is wumndmg.

| SECTION D DESCRIPTION OF THE ENPLOYEE

In the rating boxes below, chack (X) the degree to which eoch charocteristic applies to the employee

1« Least possible degees {2~ Limited deg l] - N | degree : 4« Above average degreo $ « Outstanding degres
. oY NOY RATING

"CHARACTERISTICS 3:":“' sehozo 1 2 3 P s
QETS THINGS DONE - X
RESOURCEFUL x
ACCEPTS RESPONSIBILITIES X
CAN Man DECISIONS ON Mi3 OWN EHEN NEED ARISES . P4
DOES MIS JOB WITHOUT STRONS SUPPORT x
PACILITATES SMOOTM OPERATION OF MiS OFPICC X
WRITES EFPECTIVELY
SECURITY CONICIOUS
THINKS CLEARLY * X
OISCIPLING 1N ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS N

OTHER (Specily):

SEE SECTION "E® ON REVERSE SIDE

roRv ’
T 45 coasounre Previous zoiTIoNS.
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* A . ) " .. (“hm Fitled Iny © e = . )

| SECTlON B . ‘NARRATIVE DESCRIP"ON ‘OF MANANER OF. JOB_PERFOMCE I -
. ¢om«unm.d in um-n' position. ladic ions ' ‘Yoo Impegvement ol hii

or his Waining, Oouubo. if appropeiate, hi PO

T s:-.bm ecnumo (T ot the nm eavahu, ;rofuueml and

: - . Murmo:mmhomnmmsqu. W
o - egainet a"tough denisd arca pxotlem, ho dasanstrates lwximun, .
B IR hiw,_monmtammwmhwm nndahighdemo R
© of profuctivity. bdonmmyhammnm:cnmnm oLl

A”"'P““‘°°° P““*ﬂﬂo S L S e

T Y el oo - .. . N

' SECTIONF CERTIFICATION AND COMMENTS
o L2 ' - - _ _ BY EMPLOYEE
: - . comly that | hove seen Sections A, 8, C, D and E of this Report.

SIONATURE OF EMPLOYEE .
Aprn 1999 : aigned on

2. : BY SUPERVISOR

7 THIS REPORYT HAS NOT BEEN SHOWN TO lNP\OV’S!. GIVE EXPLANATION

' DAY!

MONTHS EMPLOYEE MAS BEEN
UNDER MY SUPERVISION

.. 2

IF REPOAT IS NOT CEING MADE AT THIS TiME, GIVE AZASON.
] IR(PO.Y MADE WITHIN LAST ® DAYS

EMPLOVEE UNDER MY SUPERVISION LESS THAN 80 DAYS

O THER (Specily): )
OATE o'ncnu. TITLE OF wvuwuon TYPED OR PRINTED NAME AND SIONATURE
L : " W
a7 April 1959 ~ DC Tokyo Statirn signed on tranmittal
3. " BY REVIEWING OFFICIAL

£ 1) YOULD HAVE GIVEN THIS EMPLOYEE ABOUY THE SAME EVALUATION.
¥ 1 wouLD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION,
| WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.
§ CANNOT JUDGE THESE EVALUATIONS. | AM NOT SUPFICIENTLY FAMILIAR WiTH THE EMPLOYEE'S PERFOAMANCE.

COMMENTS OF REVIEWING OFFICIAL

”v‘wn 1959 orncuww Mulaé OFFICIAL vvy&glirumnu‘&o st nno;‘um“

C . SECREY
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+. ... - % .= SECRET

¥hen Fcllod in)

your Ivbﬂn‘ .
ites thet yo “talo
for- '“dluunlm 'ilh

- G(.I(_RAL : e

SIC-YIOI A - . . -
LR (teet) (Fiest) T (Wiadle) [T oarcor mimm - |3, sex_ e
N s | moymon |
S. OFFICE DIVISION "unns. e ultuunﬂ ‘e LT ul. PosStTION TITLL : . R
¥B, !"W’ JA}‘AB p . q . m OP’ offjm . “

7. &maDg 9. OAYE mgPcat Dyt iIn of 7 9. PERIOD COVARED BY ™13 xeront (lnlunu det

L P £ 10ctb9r1951.2,.pr111958

uPrerison

10, TYPL OF AEPORY [ veetial : atany vu-n Specily)
(Check “") o femea, wsastioxntwT cueLOTEL Ix .

SlCTlOI 8. : AR CERTIFICATION .
cHom TMERATER:  Teis REPORT DR J-nas [_] A NOT BECh SHOEN YO THE u-olnoun RATED. 17 WOV SMOWN, CRPLAIN WNY
LT D— . — .

. '

A, Cnten (X) APPROPRIAYE STATIWINTS:

€1 1MOINIOUAL 18 RATEO "1"im C) o8 D, A saewiwe (0T

Tul® BLPORTY BEPLECTE WYV “owam .'CII.'. er !hi. L LA
TER SAS SEINT 1O WiWw S A COPY ATTACHED 1O Twin ASPONTY,

visvaL.

ey TAAT Y4 @ATED INDIVIDUSL ENORS wOW®
8 J00 PENrOsNARGE SEcauds (Specify)

ST TmR COMBINID OPIwIONS OF wyetiL? | t CammdT ¢

TMLIS RiPOAT o0
LA LAR T2 1 LA RIT L ALY

4 MANE DINCUISED W1 Tm T d AMPLOVEE MiI% YTALNGTNS
ARD STAANESSCT 33 TuaT Al SNO€E CwiNd wi S'AN0D.

8. TNIS OATL C. TVPLD OR PRINTLD NAME AND SIGNATURE OF SUPERVISOR|D.

.o

| 937 May_1958. ‘Willien F. Nelson ' :
EE "RECORD ANY SUDSTANTIAL DIFFERENCE OF O'I‘!loﬁ WITH THE ’D'(.V"o' QR ANY OTHER IN-

lu'(lvl!_o_l'l OFFiCIAL TITLR

FOR _INE REVIE®ING OFFICIAL:
FORMATION . Wnicw ®ILL LEAD TO A OETTER UNDERSTANDING OF TWIS REPORT,

QAo omTen Pase

2

i g = Lichoe t' .rr-ma

Ul A3 p::".,x N

] cowtinuen on nuc-u sty

1 certify that any sul-umlnl difference of opinion with the supervisot (s .reflected in the ebove section.

A. Ymi$ DATE .. Y,V"QD OR PRINTED NN( AND S1CGeATYURE QU_ REVIEOING [C. OFFICIAL TITLE OF REVIEWING OFFICIAL
27 May 1958 oftiIcIaL John F, Baker
SECTION C. . . . JOB PERFORMANCE EVALUATION

T. RATING On GINERAL PLRIFQRWANCL OF OUTICS
DIRFUTIONS: Conssder (ALY the productivity end effectiveness with shach the individual being rated has performed
nis duttes during the rvating period. Coepare him ONLY with olMu Jdoing similer work at » similers Icvol of respone
sibiluty. Factors other than productivity will be taken into sccount later in Section D.

DOES NOY PERFORW DUTIES ADIQUATELY, ME IS 1vCOVPETENT,
BARELY ATEJUATE tn PERFORMANCE: ALTHNOUGH HME MAS wAD SPECIFIC QUIDANCE OR TRAINING, WE OF TEN FAILS TO

5/6 CAREY OuT RESPONSIDILEITIES,
PERFONWS WOSY OF MiS DUTICLS ACCEIPTARLY,

.

occasionaLLY MEVEALS SOME ARCA OF WEARNESS.

O8uS DUVILS Im A CONPETENT, EP7ECTIVE wANNER.

3.
stav - 4 °
;:"“ S - A FieC PERFONWANCE: CARRICS OUT WANY OF w13 RESPORNSIOILITIES EXCEPTIONALLY ®LL.
< PEAYORMS ni3 OUTIES 1N SUCH AN OUTSTANDING WAWACE THAT wE 13 COUALLED BY fE¥ OTNER PERSONS KNOWN 10

nvsEe ™ suPtavisoa.

N X . : . i ., "v. .

ToheeS, U5 (PArt 1) o socws 43 avo 43 wien SECRET Performance o
ART OOSOLETE. '




(lhon "F:l!.l 'ﬁ‘ - . e

£, RATINGY oh n--o--uu or v '-n'c'o‘l)'nti o, L . :
. . ..,

- JUIRECTIONS:
h\ |hO w.:ou below up to -h of the wore I-oon.nl SFCIFIC -Iut irn pnlu-ad dwlﬂ( AN

2 | ' doties.

‘n.iing b-‘v"lo'd.'. ‘

rtant farit, (o not inclwle minor ‘or unimportant Juties. .
on *ach wvrlhc duty consider] in perlormence o‘ this -r-n“r du!y.

to’ cwunn -lll

‘covreTs umm _lgya
PREPARES SUNWARIES'

{. B npec“ic.

uvnors xn' nGraws -

- atvwa LECTURES U -

- CONPUCTING SENINARS .. . - 'ANALYZES INDUSTRIAL FErois TRAVSLATES ‘GERVAV.. ‘ o

oo WRITING TECNNICAL “REPORFS - WANAGES ‘FILES . DEBRIEFING sa'xn -
. ‘KEFPS BOOKS

CONDUCTING uruvu. Ll‘l“ ‘orznrts ‘aaplo

PECIoNe DUty wo. @ - T RATinG

TYPING mononuns " onn on:cu .ol vu nua
' FAKING DICTATION WRITES RERLATIWNS | MAINTAINS AIR CONDY rlamn
: ‘SUPERVISING PREPARES CORRBSPONDENCE EVALUATES na'nr«ct OoF bDATA
g. For some job-. duties mey be bvonﬁ doen even further it -wuvuet m-wn. ll odvlubl(‘ mblmd key
and phmo operation, in lhc case of 8 redio operator. . (DR P
1+ INCOMPETINT IN THE PCRFORMANCC OF Tit$ DUTY T8« PERTONMS THIS DUTY IN AN OUTSTANO ING' wANRER
_ - 1+ BARELY. ADEOQUATE 1IN THE FCRFOMWANCE OF Tuis FOUND 1M VERY FE® INDIVIDUALS HOLDING Siwi.
DLICRIPTIVE . buty oL Lan o0
. RATING ¥ . PERFORMS TMIS ouvv ACCEP TASLY o . (P« ENCELS ANYONE 1 KNOW N WG ""o-n-cl or
NuMBER 4 . PCAFORMS THIS DUTY 1N A COMPLTENMT MANNER ™IS DUTY : .
S - PIRFORMS THIS OUTY IN SUCH A FINE MANNTR
. THAT ME 13 A_DISTINGT ASSET Ow HIS JOO .. - ) )
SPECIPIC OuTY wo. ! AATInG[sveceric dhIv e, & RATING
As brench chief directd 7i1.¢ Canducts 1iat \d.th ot.l Fisapen:
plano operations of dons.ed area - o
5/6 | U.S. agoncies 6
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nnison uith local security 6
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3. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

DIRFCTIONS: Stress strengths and nthmuu. porticularly lhon -Mc" sifect donlopum on present job.

Subject 18 an excecdingly wellsequipped operaticns officer. He is mature,
nmlngent, has a tharough background in operetions in his area and the ability
to grow in-his jod. His operational planning and exocution is usually impscoable.
B» has the layalty of his subardinates and the respoct of his equals and ‘super=
visorse He is pnﬂcuu.rly effective in dealing 1n the lisison field whure his
good serise and disinterest in -n‘,hung me problen® produces a maximum-of
¢ooparation and good'wille If he has any minor fault as a supervisar, it is not
in inpatience uith his subordinates, as reflacted in previous evaluations, but

inanoocasimnmnln@ustosnymumm.

SECTI0M D. SUITABILITY FOR CURRENT JO8 T % ORGAN | ZATION |

DIRECTIONS: T-lu into sccount here everything you knos about the indavadusl....productivity, coaduct in the job,
pertinent peraonsl charactersstice or Asbite, speciel defecta 'or telenta....ond how he fits 1n with your team., (om-
pere him with others doing similar work of sbout the same level.

1 OEFINITELY UNSUITABLE - MHE SWNOULD BL SEPARATED
0f DOUBTFUL SUITABILITY, . . ®OULD NOT MAVE ACCEIPTED MIM 1F ¢ mAD ANO®N ®NAT | RNOB NOW

.

F 3
6 3.+ A BARELY ACCEPTABLEL EMPLOYEE...BELOW AVERAGE GUT @174 %O WA RESSES SUFFICIENTLY OUTATANDING 7O WwAR-
RANT iS SCPARATION
4 « OF TME SAME SUITABILITY AS MO3T PFOPLE 1 wNO% in TnE ORCANI ZATION
RATING 3 - A FinE EMPLOYEE - MAS 3OME OUTSTANDING STRENGYWS
wuwgre % ° AY UNUSUALLY STRONG PERSON in TERMS AF T™E REQUIRIMENTS OF Twi ONGAwW)ZaTION
¥ ¢ ERCELLED OV ONLY A.FEW 1% SUITASILITY FOR SOAR in THE ORGANIZATION
‘ l ves (_5 w“o. iF YES.

'S THIS INDIVIOUAL BETTER SUITED FOR SORK tn SOME OTWER POSITION 1w TwE °I6A-I|ll"°l‘
CRPLAIN FULLY:
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P, POTINTIAL 1O ASSUME GACAYIR at3rOwsiBILITICS

UIRPCTIONS: Considesing othess of his grade and type of dssignoent, cate the expioyee‘s paloall.l to assume greatar
rooponaibilaties. Yalnk ln _tayms

vott.
: ALREADY nou ™E LIVEL AT WMiCH SATISFACTORY n"onu-cz can ot nncvu , e ..

of the kind of u-mnbuu. encountered ot the various levels in his kind of

S
T - was agacuio THE WICUIST LEVEL n WHICH SATISPACTORY PERFORMANCE CAN ot ExPELTED
. 3 ¢ MAUING PROGERCIS. OUT NEEDS wOAC TIME GCFORE NC CAN OL THAINCD TO ASSUNE GRCATIR lnvo-luunul
5'?, 4 . READY FOATTAAINING IN ASYUMING GRLATER RCIPONSIOILITIES
RS t
CMATING :
. mvusin T -
‘2. SUPCAVISORY -POTINTIAL .
DIRECTIONS: Answer this question: iles this person the sbility to be a supervisor? é Yes [} No - If your

mawer ia Y53, indicete below your opinion or guess of the level of supervisory sbility this person -ill reach AFTER
SUITAZLE TRAINING. Indicste ysur opinion by.plscing the number of the descriptive rating below which comes closest
to tlpnnin. youtr opinion in the npproprluu column. If your reting is dssed on abu"lng him supervise, note your
roting in the *octusl® column. ‘If bosed én opinion of Mn potentiel, note the reting in the “potentisl® column.

D(’Cl”’l'l O - MAYE.NO OPINION ON W3S SUPERVISORY POTENTIAL 1N ™is !arunvuon

o BELIEVE INOIVIOUAL WOULD 8C A WEAX SUPLRVISOR e THiS AIND OF SITUATION
2 -« BELIEVE INDIVIDUAL WOULD BE An AvEmact IuPtlvoiOl IN ™IS XiND OF SI1TUATION
L Ditl@'l INDIVIDUAL .OULD oL, A STRONG SUPLAVISOR IM THIS SITUATION

POTENTIAL OESCRIPTIVE $1TUATION .

a 690UF- 00Iws TeL GANIC 408 (truck drivera, atenogrsphers, technicione or profecsional epe-
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isor)
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h f. ASLE Y0 8L AmoTMER'e 5 10, was mien BTAND4RDY oF The ) TPPRTYICE 1w SISCUS.
s0ier oFf vite ‘uulnu--nc 5 ) s10mT $ita ASIOCIATES
22. 1P LTuEnNT: DLCIBIONS OF.

2. €Am wmagt PECIZIONS Ga w1 W

. L 1] ALY TY
oen wuiw NECD avsuel 18, Gmees sncetanti Y

SARBLESS @F OWFu retLines
7

13, ACCEP TS BgsronsinIbY-

« V3 TulueEnifyL OF OTwing
s " N

3. AR ImiTVIATIVE

. Cana . R .
4 18 ANALYTIC tu MbS Teres 16, 40utTs wil (Raond 4. voRa’ StLL vadle PaCsRURE

me
. sreay tanvev roe [ETETY N 1l ree
8. 8 ts Comstranviv ro 3. SLAPemes Wiy Yo Sylee. 23. 180 ave-sunetutat
NEQ SEONLEIPOL AmD 10840 vtsi0n
8. suia To gas - j18. s0LS w3 400 OrTEOHY 28. 13 stcyar vy cowsciens
sT00%s syProet
17. CONGES wP ¥iTe 30LUTI0wS
“]-7. Cam €EY arses iTw PRevL Y . 18 wuesaAvILR <
’ ¢ Loes ¢ e PadmiIwg n . L.
20. w1% COITICISN 19 come

18. 8 anstevany sreLcrive |

B. WAS wEmeRy roR FACTY

29, FaciiaraTES MO0 TH OPEEA.

AATIE AU L U U S R P IS

L
5
4
L
Seniovance 5
L
S
5
S

5
L
5
L
b
k
5
L
h

9. S4TS Tuingy OOmE 9. ferass cLeany tTiom @¢ = seece
20, CONMPLATES abbtonmint) 30 9043 se? Rea, VAL BTAORS
10. Cam COPE wive tmias niv Srtein SLLtRaNLE vimg - An® COATIBYOUS SvPRAVI-
- cimevs N tiee

—

e L SECRET S




— . SECRET . . -
. coe -‘_‘ . u.._ Filled In) '. ,*""“

: J')! ﬁll M"lhlmAYIVE CFFICLR: ('Mlull current ln-l-urunn- 'l‘" cﬂmlrlin; !hl- report,

" ¥ me ﬂl‘F.PVlW Th
‘this

tmu i- devigned to hélp you exnr your évaluation of youtr subardinate amd to teenamitf

Ation policy. requires that .you infore’ the sulorilse
‘of the report con help, you prepare for » ‘discussion with him of hi¢
g‘nllm ‘policy thet .you K "Tert Xol QM, report--to the employre excent
I fe recommended: chn .you fesd the entire foro before completing
oyee, it -un be coavle"ed and forwarded to lhv"‘"“rt of

] { In item 8, .0f Section A" below.
] L s ) .Gl_g!_!u c, . -
(Laae) T (ruu) vt . (Widdle) .'t “DATL OF BIRTH 3. sEXx 4. SImMVICE DESiGNATION |
7 NEGHARDSCH-  Jaoques : '2) Jena- 104 ¥ | X .. 0
». Olglu/m‘vnvm BRANCH OF ASSIGNWENT _ - o drrvciaL POSITION 'lvu . -
7. CAADR l l. Glll. n'oﬂ Wl (N 0’ ) . 9. PERIO0 COVERID. TM1IS REPORTY (Inclussve dates)
:« ) Locm1zﬁmma:*~ 13872 -
10. Tyre of REPORT freovia T X[ arassrennssrosvrcavisos seecian (Specify)
(Chock nt) i,..,“ . . Srastresmint guPLOVEL g . 1
SELTION 8. . CERTIFICATICN :
Durs weront [T7] mas [T ] HAS NOT DEIN 3H0RY TO TWE INDIVIOUAL RATED. IF NOT SHOWN, LxPLAIN @y |

L ,!hl THE. .ﬂll

Watm; subjoct not available

A, CHEICR (X) APPROPRIATE SYATEVENTS:
Jruis mesont CE7LETTII MY OO OPiwiONS OF THIS IROI. 17 1N0IVIDUAL 18 AATED "I1"iw C! 0N 0. 4 vaguime LCT.
Xiviovar. TER wAS BEmT 10 miM QA COPY ATTACWED YO Ywi® RUFONT,
. : -
) Tui® GEPCAY MEILICTS Tul CONDINED OPINICNS OF NYSILY | CANWNOT CERTIFY TWAT THI WATEO 1WOIVIOUAL ENORD wO®
S4D PREVIOUS BUPLBVINOAY, § LYALUATE WIS 200 PTAFORMANCE Btceypst (Specify )

xnun-

P MAYE DISCUBNIFD B)Tw Twa l

IuPLOTEE w1 € $TPEIROTnS
CArmEssEs 50 TmAT wi amo@®sd Snial ML S7ANDS.

0. TMiIs D

16 Ost 1957 - S

TYPLD OR PRINTEO “wAME A

ATE c. PN ATURE DF-SUPERVISOR|D. SUPERVISOR®S OFFICIAL TiTLE

/e beict lof SOV Branch Japan Sta

ENCEC OF OPINION WITH.THE SU'(IVISOI. OR ANY OTHER IM-

T rOR_TH
PORMATION, WICH ®ILL LEAD TO A BITTER UHD(!&TMD!'G OF Tiis AEPORT.
'.‘“;’ro .8 - o
. ) . . .".w‘:“
. ..
[) comrimuto on arracmes smecr
4 upnvuor is reflected in thg sbove section.

€ REVIEMING OFFICIALY "RECORD AnY lVOSYh'O”‘L D1

1 certify that any substential Jifference of

G [C. OFFtICiAL, 'l'L[O'R(VI(lING OFFICIAL

sibilaty.

A. THIS DATE 8. TYPED OR PRINTID
23 ”7-’7 QFF1CIAL >
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1. RATING On GENERAL PERFORMANCE OF (-nu .
the productivity and o”rclumeu with which the individusl being rated has performed

DIPFCTIONS: Considee ONLY
his duties during the rating period.

Comparc him (KLY with others doing similar work st & similar level of respone
Factors clhet than productivity will be taken inte account later in Section D.

1 HE 1S INCCUPLTENT.

6

DOCS NOY PERFORM DUTIES AD(OUA'!I_VI :
CARILY AUEQUATE 1IN PERFOMWANCE: ALTHOUGH ME NAS WAD SPECTFIC (UIDANCE OR TRAINING. WE OF TEW FAILS '0
CARRY Oul RESPONSIBILEITIFS, .

PEIRFORWS WOSY OF MIS DUTIES ACCEPTABLY, OCCASIONALLY REVEALS SOH( AREA OF wEARNESS.

.

’ .

TRSEAT 4 v PUAVORYS DUTIES In A COMPETENT, EFFLCTIVE WANAER.

RaTInG 3 7 A FINC PERFORMANCE: CARRILS OuT waAwy OF HiS REISPONSIBILITICS EXCEPTIONALLY wELL.
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paces belos @ to R of the sore I-vntllnt F’CIFI(‘ ‘Iulun por’ou’-'d 4uun| this llllﬂ[ ro'lod-y
‘ 1acbinte “winot o unllvovlun! dityes. :

b.
L

who Iu'l'vll' a.aecretary a-ly)
- d. Compare in ‘your @iml, whén polublr. lho

wimilar. level off etponnbllhr.
e. Two ImIIvIdu-ll ith. the saoe job lltlv --y ‘be pnloruh\; anIrnM d\nlel. II |o."ulo thea on ddhru\l' .

l‘-anplu of the hnd oI duuu lhll nI[h! be uh-d - .
NAS LAVD: USE‘ Illl l’\\)'lm mvu'crs l'ﬂlwnm’

ImlIthunl bnn. utnl witR others, puloum. (h«- seoe duu at s -

f. Be -pecIIIc.

ORAL MIEPIVG .
GIVIVG LK(‘R us DSIPIO?S N!" rmcn-s S v . Pll’f‘lls SUWUIKS
thl CTING Sﬂ'V‘lS ANAI.YIA’! l\‘llsrll‘l. RWIN TIAVSLATES G!l'L'
) ll' TING rmvuw. REPORTS . U‘.V‘GKS FILES . - N’HI!EFIVG ”l’m
. CONDUCTING EXTSRVAL LIALSON OF'ERATES RADIO .. KEEPS BOOKS_ .
TYPING (’OnlDINATES o7 Ol'lﬂ OFFICI'S - DEIVES TRUCK
TAKING DH‘I““G WRITES REGULATIONS, . © WAINTAINS AlR !\"WN"G’IW L.
. !"‘EIVISINO PREPARES CORRESPONDENCE ‘EVALUATES SIWIFICANCE OF DATA
‘g. For some jobs, duties may be broken down rnn further il ‘supervisor considers it advisable, o.g., ned hy
snd phone operstion, in the cese.of l‘udlo operator. .
. ‘. >
. t o+ INCOMPETENT tn THME PERFORVANCE OF TwiS DuTY e~ PERFORVS ™IS OUTY IN AN OUTSTANDING waNa(®
. 2 - OARELY ADEGUATE N THE PERFORMANCE OF THIS FOUND IN VLAY FL® 1NDIVIDUALS WOLOING .Sivi-
DESCRIPTIVE ouTy v , - © LAR J0BS
RATING 3 - PCRFORMS THIS OUTY ACCEPTABLY 7 + EXCELS ANYONE | RNOW IN THE PERFORWANCE OF
NUMBER 4 . PIRFORWS THIS DUTY IN A COMPLTENT MANNER - ™IS DUTY . .

PERFORMS TMIS OUTY 1IN 'SUCHN A FINE ll'm(ll
THAY HE 1S A DISTINCT ASSCT ON M1 ,08,

unnc SPECHEIC DUTY mO. &
NUMBER .

RATING
AIG L1}

-lll:uill!l P l m l "w
6~__mannuaangunummmunjmnkn

- . RATINGSPECITIC Outy wo.
NUMBER.

. . . . . S ' ' Co.
: Projocta | _A__mm._mmm
3. NARRATIVE OCSCRIZTION OF MANNER OF JOB PLRFORUANCE
DIRECTIONS: Sluu strengths and. weaknesses, pnr!lculnrly those -hu—h affect devrlopunt on present job.

anbjod.mmunﬂ. mwmmmmmmmumu

SPECIPIC Outy - mo. 3

SUITABILITY FOR CIIIRI'.IT J08 In OIIGAIIIAYIOI

nnto account HNere everything you know sbout the individusl....productivity, conduct in the job,
Coxs

SECTION O,
DIRLCTIONS:  Take
pertinent pecrsonal- ‘eharacteristics or habits, special defects or talents....ond how he fits 1n wath your tesos.
pore him with others doing similar work of about the seme level.

1 - ODEFINITYELY UNSUITABLE - WE SHOULD BE SEPARATED

2 + OF DOUSTFUL SUITABILITY. . 90uUlD NOT MAVE ACCEPYED Miw 1f

1 MAD «n0®N WHAT | XNOW NOW

3 « A AARELY ACCEPYABLE EMPLOYEE...BELOW AVERAGE BUT WITH NO WEARNCSSES SUFFICIENTLY OUT3TANOING TO AR~
. RANT KIS SEPARATION
7 4 < OF THE SAME SUITARILITY AS MOST PEOPLE | XNOW tn TME ORGAMIZATION
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NuweER 8 ° AV UNUSUALLY STRONG PERSON InN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION
7+ CXCELLED BY ONLY A CCW (N SUITABILITY FOR WORK 1M THE ORGANIZATION
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dent’ and- peraonnel officials coacerning .the poltntul of ‘the ediployee being tated. . It_is NOT to be-shown'to Ih.
uud e-ployn. Ie iv ncmmdod t .¥ou read thie entire report before completing” sny 1onllon- This téport is
‘has b«n uiider ‘your -upnvlllm FOR AT-LEAST 90 DAYS.. If lon then 90 days,
. INITIAL REFORT on- the employee, however, it MUST be
llu tho dun dne n\dlc-t'd in item 8 of s“uan 'E"belo-.
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SECTION F. - CERTIFICATION

1. Fom TME RATER: 1 CEATIFY THAT THIS REPORT REPRESENTS MY BIST JuDG MENY OF THE INDIVIDUAL BEING RATED
THIS DATE a. YVP!Q oR PHIN'EO lanl AND SIGHATURE OF S s d?!u'!ﬂv!’OO'S'OHIClAL TITLE
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SECTION G. ESTIMATE OF POTENTIAL

1. POTENTIAL YO AQSUH! GREATER I(Q’OPOSIDILIYI(S

DIRECTIONS: Considering others of his grade and type ol assignment, rate the employee’s potentiel to assuse greater
responsibilities. Think in terms of the kind of responssbility encountered st the: various levels in his Kind of
work. . .

ALREADY ABOVE THE LEVEL AT WHICH.SATISFACTORY PERFORMANCE CAN BE EXPECTED

HAS REACHED THE WIGNEST LEVEL AY WNICM SATISFACTORY PERFORMANCE CAN B CXPECTLO

MAKING PROGRESS. BUT NEEDS MONE TIME BEFORE ME CAN BE TRAINED TO ASSUME GACATER RESPONSIBILITIES

v .
? .
s .
7 4 - READY FOR TRAINING 1N ASSUMING GREATER RESPONSIBILITIES
S .
s -
b 2

witL PPOBABLY ADJUST WICKI.V TO WORE l(i’OﬂSl!kS DUTIES WITHOUT FURTHER TRAINING

ALREADY ASSUMING MNRE RESPONSIBILITIES THAN FXPECTED AT WIS PRESENT LEVEL
IS ONE OF THE FEW ¥MO SHOULD B8C CONSIDERED FOR CARLY ASSUMPTION OF HIGHER
v .

:3132: AN EXCEPTIONAL PERSON WHO
LEVEL RESPONSIDILITIES

2. SUPEAVISORY POTENTIAL

DIRECTICNS: Answer this question: Iiss this person the sbility to be a supervisor? () Yes [] No  If your
‘answer“i's YES, indicate below your opinion or guess of the level of supervisory obility this person will reach AFTER
SUITAELE TRAINING. Indicate your opinion by plscing the number of the descriptive rating below which comes closest
to expreasing your opinion in the appropriste column. If your reting is based on observing hio supervise, note your
reting in the "actusl” column. §f based-on opinion of his potentisl, note the rating in the "potentiel” column. -

ODESCRIPTIVE 0 + HAVE NO OPINION ON MIS SUPERVISORY POTENTIAL IN THIS SITUATION
RATING !+ BELIEVE (NDIVIDUAL WOULD BE A WEAX SUPERVISOR' IN THIS KIND OF SITUATION
NUMBER 2 - l(lll'& INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATION
. 3 . !;th'! I'_CDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

NESCRIPTIVE SITUATION

ACTUAL | POTENTIAL N

N A GROUP DDINE™ The  BaBIC 08 {teuck dravers, stenographors, techniciane or professional spe-

2. ’ cialists of various hinde) enTet CONTACT #1TH IWUEDIATL JUBOROIMATES 18 FREQUINT (FPacst line
supervisor) -

A GROUP OF JUPLEVINONS w0 OINECT TwE 3a31C 208 (Second line supervisore)

3

A GROUP, WMO MAY 0@ WAY ®OT 3U SUPCEISORNS, FmiICH 15 AUSPONSIBLE FO® wA, 00 PLAGS, ORGamITATION

3 amo rovLicy (Evecutive level)

WHEN COMTACT ®ITH (uNMIDIATE SUBOBOINATES 43 NOT Faqoulnr N

Suin (NUEOIATE SUBORDINATES" ACTIVITICES ang DIvEeSE llO.Illo CAaSIryL cOORpIwATION

L 1MNSOIATE SUPOROIRNATES J1uCLUDE NIWBLRE OF THL OPPOSITE SEN

by

o*nee (Spec °)

REPLACEL MEVIOUS EDITICNS - T Potenlial o

FORM NO. (I (Part 11) or ronms 45 AnD 4ss_ weicn SECRET
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1. TRAINING Ol oOTeER D(VKKO’I(\"M (l'(ll(l(( ’I.lk!(ﬂ FOR THE INDCVGDUIL '

! ’ . . . '. . ) ,

2. NOTE OTHER FACTORS, INCLUDING PEESINAL CIRCUMSTANCES, TO BE TAKEM INTQ ACCOUNT 1M INDIVIDUAL'S FuTuRE ASSIGRuENT

Fo Mmiting fastors or persomal clromstinces knom to the rater

SECTION 1. DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section is provided s3 on aid to describing the imlividusl as you see him on the job., Interpret
the words literally. On: the page below are a series of statements that spply in some degree to most people. To
the left' of esch statesient is a dox under the hcmﬂng "category.® Resi each stotement and insert in the box the
category number which best tells 2ow ouch the statement epplies to the pecson covered by this report.

X+ WAVE NOT SBSERVED TMISi MEMCE CANM GIVE NO OPINION AS TO NOW THE DESCRIPTION APPLIES TO THK
INDIVIDUAL R

1 - APPLIES TO YT INDIVIDUAL TO TME LEAST POSSIBLE DEGALE s

2« APPLIES TO INQIVIOUAL TO A LIMITED DEGRER ’

3« APPLIES TO INDIVIOUAL TO AN AVERAGE DEGREE

4.

s .

CATEGORY NUMBENR

R S

APPLIES YO 1WDIVICDUAL TO AN ABOVE AVERAGE DEGREE P .
. “APPLIES TO INOAVIOUAL TO AM OUTSTANDING DEGRELE AT
CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMEINTY
1. ABLT YO 3K amoTmEN3 11, WA NIGH STANDA®DS OF 20, 18 EPPICTIVE it Q) BCuds
A POtnT OF vige € ACCOMPLIBHMERT l " sioms wiTe ASSOCIATEY
2. com want oecisions aw wiy) 2. Sn0s ORsetemaLs Ty 22. IMPLCWENTS DICISIOND at.
I QWm Exinm wCEIO AmiIsgs &L ne 9 SASOLESS OF OWN FLELINGS
R 3. NAS Mt TIATIVE ". :f::'vs REIPONSIBILY . < |23, “4s TmowenTruL of OTnies
5 : 3
g
4. 08 8RALTTIC 10 IS Tuinas 14. A0WITS wis CRMORS 24. woan3 wiLL unDER PakIsURE
e X
5 3 A ,
—
S. BYRLYES COMSTANTLY F3¥% 15, REPONDS wiAL T3 spPtes 25. DIsPLAYE JuOeEMERT
g niwENOPLEDEL AND (dles vizion *
3 A A
$. Es0®s engw 70 3fks . 16, 00CS H1s JO8 wiTuoOn? 28. 13 stcumitr comscious
assisramcy < 3Te0Ne syrroat A
7. CaAw GLY ALONE WiTe Pgeey e ::'::a':.:'." seLuTIbu 27. 1% vemRsaTILR
5 5
N . 28. wis COITICIIN 48 COm-
8. was wiwony rom racgis 18. 1% Oesgrvany sTaueTIvE
. 29. PACILITATES I1MOOTE QPENA.
9. StTs Tuiwes oomt 19. Twinks cLEARLY Te0w ©F w1y oerict .
. . g A
* hd 20. COMPLATES ASIIGnminTs I 30. 00L3 wOT ELQUIAEL STROwG
. N 10. Cim COPE %1 Tw twgest v @rfuie ALLOWANLE Tiwe ¢ AmD ConTINUODS SuUPERWI.
X o " s LiweTs si1oe
~
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S - FITNeSS REPORT (Part 1) PERFORMANCE T
i IISFWCNOIS :

For 'n.r ﬂ!'lhl*ﬂlﬂ’l“ 'WIICD! Consult current uunurnun- Io,nsawln ing
l'l’ nie ﬂl‘)Wlﬁm 'ﬂ-l- npon (1] dnlm d ln help you n-
¥ 5. Organssation policy requites thst' your infora the sutord

lMl vrpo t
your évaluation of : your lubﬂnﬂnalo el to hnu-n_

{ the.report’ con help you prepare for a. diocu--ioﬂ with hiw' o! hu
lon policy tl\-l you show Part of this v-pon to the eonloyce 'l("P‘ .
0. ‘1€ is tecommenmled "u! you fesd the entire fora before. coapléting

on the
indicated in itea 8, of Section A ‘below,

leesonnel an later than 30 d-yn n"rv lho ¢
, “a SECTION. Ay - ) - g s GENSRAL s . . . L. _
- .owawr , (l.uc;"' TOU(Pived) - 0 (Widdie): |2, oATE.0F-B1nTH 3. 'sex 4. .3cavice OEsickarion |
RICHARDBOI JACQUES 20Jap, 1926 | M | . DI

7.

GS-14 ' .- |1 October 1955 to » 30 Soptember 1956

o"ncl/munou/nucu 0’ Alllh.(&' N . O OFFICIAL. POBITION TITLE

| Japan-Station (RBWOOD) : [ _Area Operations Officer .
N .- dates )

GRADL 8. DATC ALPORT QUE In OF 9. PERIOD COVERED By TS REPORT (Incly

10. TYPC OF REPORY tetTen

sPecin (Specify)

(Chf“ one) X1 snnvar . ey u-v-v-c-nov_n

CERTIFICATION

- SECTI08. 8.

STH1S REPORT (X0} WAS ] WAS NOT OLEN 340®N TO THE INDIVIOUAL RATED. (F NOY SWOWN. C€APLAIN SwY

: 'nl ™E !C-' 2

DR A. CHECK (X) APPROPRIATE STATEMENTS: .. - .
'x THIY WIPOMT MLPLECTS MY OW® OPIWIOMD OF TWIS INOPe 40 1wDIVIOUAL-i% 84TEO "1"im €Y 08 D. 4w LT,
-fvrpuas ., 168 A din? '0_ HIW B A COPY AVIACHED Y0 Tmis atroar,
,nl'l BECPOAY BEILRCTY Tl Cﬂl“l'.lb orimions OF ‘Vl.;' 4 'CANNOYT CERTEPY TMAT Tub IAVI.O 18RI viBuAy AncNs mOW
SeD PorviOUd SyPLevisOND, © EVALUSTE WD 0B PERFORNANCE stcaust (Specify):
- e =m o T L] WAVE DIPCUNAED WITH RIS CNPLOVECL NS TTRINOTHS
. -x ‘_.l 'Ill.l’_lll 30 THAT #C Zmoes Suinl wi $74m08. .
B. THIS OATE C. VWPED ON PRINTED MAME ANO SIGNATURE OF SUPERVISORID. SUPCRVISOR'S OFFICIAL TiTLE
15 November 195§ EDWARD MARELIUS : Chief, Soviet Branch
2. FOR THE REVIEWING OFFICIAL: RECORD ANY SUBSTANTIAL DiFFERENCE OF OPINION WiTH THE SUPLRVISOA. OR ANY OTNER N«
SORMATION, WHICH WILL LEAD TO A BETTIA UNDERSTANDING OF THIS REPORT, -
- H
el
B : [) comtinves ow strtacacs smcer
1 certify thet eny asubstential Jifference of opinion with the supervisor is reflected in the above section.
N A. THIS DATE B. TYYPED OR PRINTFD NAME AND SIGNATURL OF REVIEWING [C. OFFICIAL TITLEOF REVIEWING OFFICIAL
21 November 1956 orficia g, LLOYD GEORGE Chief of Operations
SECTION C. Jos PEI?FOIMMCE EVALUATION )
1. RATING ON GINERAL PERFORMANCE OF QUTIES " '
DIRECTIONS: Consider ONLY the productivity and c"ccuvcneu with which the individual being rated has perforeed
nis duties during the rating period. Compare hio ONLY with others doing similar work at » simslar level of respon-
sibility. Factors other than productivity will be taken into sccount later in Section D.

i
00€3 NOTY PERFORM OUTIES ADCOQUATELY: ME . 5S INCOVPLTENY.

1
AI.VI'O»&O MEMAS HAD SPELIFIC GUIDANCE OR TRAINING. HE OFTEw FAILS TO

? - BARELY ADEQUATE v PLRFORWANCE:
CARPY OUT AFSPONSIBILITIES, -
3 - PERFORMS MOSY OF MIS OUTIES ACCEPYASBLY! 'OCCASIONMC.V REVEALS SOME ARCA OF SEAXNESS.
TNIERT 8 . PERFORMS DUTIES IN A COMPETENT, ETFFECIIVE MANNER.
RATing 3 - A FINE PCRFORVANCE: CARAILS OUT MANY OF MiS RESPONSISILITIES CXCEPTIONALLY #ELL.
NUNER 8 » PERFORMS MIS DUTIES IN SUCH AN outsthwmc uMm(n TMAY HE 1S EQUALLED . BY FEW OTMIR PEASONS KnOwy §°
™ML SUPERVISOR. .
COMMENTS:
‘ ' )
$ORM NO. REPLACFS PREVIOUS tNITIONS pe ~r’
§S (Paft ') or romus 43 Ao ass micn SECRET Performance e

ARE O8SOLETE.

—nloyco. 1t must be cml!‘ul ond forwarded.-to the "Hlﬂ ol
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DIRRTIRS, I i
nt NECT C dutirs p"lor‘nl Jutm( lhh rating pnlmi.

8.,
T lh not unrh-!r -um' oF unimpo nt duﬂri
F b “duty consuderiag (LY ellectiveness in pnlotm‘v of !h
: ‘swpervisors thoeel.

c lo-,\ be rated o0 & ocwcl“c duty (de et ra
(ht (ndnlduol bnn. t-lod v“h others pllotoli{. the seoe 1!_qu at a

H- the lm iod lulr way bde pnlouln; differont du!iu. Af so, rete thea on'du(ormr

lu-vlot ol the lh\d of duuc: !hu »ight bo ed- . .

-ORAL MI!]ING ‘m«urrs nrnmnms
cIving LECTURES -PRETARFS !ﬂlllls
{QNRUCTING SENINARS - TRAVSI ATES CERWAY
N’Mll‘ll\‘c 3‘("("8

'
ANALYZIES INDUC Slll‘l. RWOYS

Teooe SEITING uamuw. lwln - WANAGES FILES . .
o CWRCTING lmnu. Luuav . - OPERATES RADIO ' ) REEPS BNKS -
. . TYrING . .. CYCRDIVATES SirW-OTMER orncts DRIVES TRYXX
T TARING mcnrmlc i URITES REGULATIONS . T WAINTAINS AlR COWDI rlmno
‘RPERVISING' ' _PREPARES CORRESPOVDENCE EVALUATES SEGVIFICANCE OF DATA

‘. For some jobs, Juties may bc ino\en Jown .even further af wacvvuov conlhhn it advlnblr. 8. mab:md ho,
acd phone opetstion, in the' cove- o! a udu operator. .

LR l.COprl'lnf N THE ’("qmn\c( oF ™IS DUTY ¢ o PENFORVS THiS OUTY 1IN AN CUTSTANDING MANNER
X~ DARELY ADIQUATE 1IN NI PCRFOAWANCE OF NS FOUND IN VAAY FL® INDIVIDUALS HOLDING Simt-
LAR J08S8

oEsCRIPTIVE outy ) ,
7 - (XCELS ANYONE 1 RNOW In TMC PERIORMANCE OF

|aTIng 3 . PLRIOAWS THIS DUTY ACCEPTYABLY .
npvoLR 4 . PIRIORMS THIS DUTY N A COMPETENT WANNER ™IS OuTY
$ . PLRFOAUS TM'S DUTY IN “SUCH A FINE wannER
TMAT ME 13 A DISTINCY. ASSLY ON miS 109 )

BPECIPNE DUTY wo. & RatTinGfrrecirec outy wo. & o RATING
) : NuUweEe . NUMBER
Deputy to Branch Chief 5 Supervising , 4

PTCIPeC Qutyme. R ] N ’ "RATiNGfaruceric puty wo. 8 . NATING

NUNBER NUMBER
Conducts Poreign Liaison Propares correopondonee axd

: i : : 6 reports 6

WwecIrIc outy wo. ) mavinGisrecivic outy wo. @ ’ RATING
Proparoa cnd mmgoa projocts : ““Z' Randles admin routine - mzau

3. MARAATIVE DESCRIPTION OF MANNER OF JOO PURFORUANCK
'IDIRECTIONS:  Stress steengths and wesknesses. puuculnly those which affect development on preaent job,
t for work in this Organisation

&xbject has really superd natural equipmen
‘{n terms of mental capacity, psychological bent and atfinit.y for the thingg

and people ho comes against. He tups this off with industry and language:: .
ability among other natural aptitudes. On the debit side and measured against - .
the. best, he is a bit ghy of humor and personal understanding in scme sltuationa,
qualitles uhn:h niugate mare. against acceptability than Job ccnpotoneo. .

SECTION D. SUITABILITY FOR CURRENT JOB IN ORGAN!ZATION

PIRICTIONS: Teke into sccount here everything you know about the individual....productivite,. ~onduct in the job,
pertaimeat personal characteristics or Nadbits, epecial Jefects or talents....ond how he fits in with your tcam. Com-
pote hia with others doing similar work of shout the same level, .

T . DEFINITELY UNSUITABLE « mE SHOULA BL S{PARATED .

2 - OF DOUBTFUL SUITABILITY, . .SOULD NOT WAVE ACCEPTED MIM IF | HAD KNOEY SNAT | INO® WO

3 ¢ A DARELY ACCEPTABLE CmMPLOYECL.. OLLOW AVERAGE SUT WITH NO WEAKNESSES SUFFICIENTLY CUTSTANDING 10O WAR:

RANY NI1S SEPARAT.ON

7 4 . OF TME SAME SUTTABILITY AS WOST PCOPLE 1 XNO® IN_TNE ORGANIZATION
RaTing Y © 4 FING EWPLOYEL - nAS SOME OUTSTANDING STRENGIHS 2t T
womait 3 ° AN UNUSUALLY STRONG PERSON N Titws OF "YWt RIQUIREMENTS OF THE ORGANIZATION

. 7 - ENCLLLED BY OwLY A FE® IN SUITASILITY FO8 808K 1N VHE ORGANIZATION
CR ves ] wo. 17 ves,

1S THIS INDIVIDUAL BLYTER SUITED FOR ®OAR N SOML OTwER PISITION IN TME ORGANIZATION?

ExPLAIN FyLLY:
' Subject is an all around performer capablesof a primary, in place of
his present secondary, responsidility. .

~
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« Fi.NESS REPORT‘(PIrt 1 porw'rm. S .

FOR TUY N l'ﬂ“’i’\ll\t DOH(TR ('onmll tunml ‘instenctions lor cwl-hn. this vwovl. : —

NT to-be shown to th

! that you temd -the entare repost Veloie rml'llnl eny question. Thaie report as
loyre has Béen under your supervision P8 AT LFAST 90" 1AYS. 1 less then 90 days,
eloneed,” 16 thas as the INITTAL.FHORT on the evployee, however, 1t MUNT be
tater thin 30 days munu.l in ites 8 of Section SE below.

SEcTion L . PP T . . . .
[T™ T (Leat) ) (Pesoe) - (Viddie) 5. Stx (4. SERVICE OUSICRATION
_ Jacques__ - .| N ST B B S S
0rPICE/TIvVISION, SsionuinT Tion TITLE S
$ OATL mEPONT DUL tw OP . . coviniv o Turs miromt (Inclwsive dotes)
, I .1 October 1955 to 30 September:1956
10 tyeg 4r -mirony ity aLestraverutiaury wiciay (Specity)
. 'n.‘. 0'..) R anNyUAL” .l“l\‘lﬁl.|l'~li'|V'll R .
SECTION F. CERTIFICATION
1. 108 tat SAY(R( 1 CEMTIFY_ TWA® TWIS REPORT SCPRCSINTS MY BFST JUDGIMENT OF TME INOIYIDUAL OTING RATED
Ta s parc 8 TvPtL OR PRINTELO NAWE AND SIGNATURL OF SUPEAVISOR[C. SUPLAVISOR'S OFFICIAL TITLE

CHIEF, Soviet Branch

15 November 1956 | EDWARD MARELIUS .
HD ANY DIFFERENCE OF OPINION iN ATTACHEID WLWO.

2. Fno ter t(vl[- NG QUTICI AL ! AAVE REVIL®ED THIS REPORT anp
A twis Dare TYPLD OR PRINTED NAWEL AND 3/GWATUAE OF RLVIEWING [C. GFFICIAL TITLE OF AEvIteING OFF 1CIAL

21 Hovember 1956| °'''®'“* W, LLOYD GEORGE Chief of Operations

SECTION 6. =i ESTIMATE OF POTENTIAL

1, POTENTIAL TO ASSuUME GALATIA RESPUNSIBILITIES

IRPCTIM%: Considering others of his grade and type of assignment, rate the employece’s potential to assune greater

responssbalities, Think in terms of Ihc hnd ot nwounbnlny fncnun!c"" at the vnlou- levels in hu kind of

work. . e . he
ALREADY ABOVE "‘l LEVEL AT mltn snnsucvon ’!I'O.MANC! cm [-14 ll'!C'(D

WHAS QEACHID THE MIGHEST LEVEL AT WHICH SATISFACTORY n"ounnc: CAn P[ EXPECTED
MAR ING PROCRISS. BUT NEEDS MORE TIME BEFORE ME Can Bt TRAINED TO ASSUME GAEATIN lli’ﬂ\illlll'll’

- READY FOR TRAINING IN Asiu!lh’ GREATER QESPONSIDILITIES

7

::L":: AW EXCEPTIONAL PERSON WHO
LEVEL BESPONSIBILITIES

®ILL PROBABLY ADJUST QUICKLY TO WORE ALSPONSIGLE DUTIES wiTHOUT FURTHER "TRAINING

ALKEADY ASSUMING wORL .lS'ONSIOILI'l(i THAN LKPECIIO AT HIS PRESINT LEVEL
15 ONE OF ImC FE® #M0 SWOULD BL CONSIOERLD FON TARLY ASSUNPTION OF MIGHER

NeeaeN e

2. SUPLARVISGAY POTENTIAL )
X Yes ) N If your

DIRFOTION Answer this question: ilas this person the sbility to be a supervisor?

enswer is YES, indicate below your opinion or guess of the level of owrrvllory- shility this prrson will reach AFTER
SUITAMLE TTAINING, Indicste your opinion Ly 'plecing the number of the descriptive rating Lelow which comes closast
to eapressing your opinton ta the sppropriste column., §1 your rating i based on obsrevang h superviac, note your
rating sn the "sctual® col\nn. 1f based on opinion of his potentisl, note (he rating in the “potential® column.

OLSCRIPTIVE QO « MAVE NO OPINION ON WIS SUPLRVISORY POTINTIAL 1N THa S ll'unnon
RATING 1 - BELIEVE INDIVIOUAL WOULD BE A WEAK SUPCAVISOR IN THIS KIND OF SiTUATIOW
2 » BELITVL INDIVIDUAL WOULD DBE AN AVERAGE SUPLRVISOR IN TMIS ®IND OF SI1TUATION
2.

umsee BELIEVE INDIVIOUAL WOULO BE A STRONG SUPEAVISOR IN THIS SITUATION

ACTuaL POTENT AL DESCRIPTIVE SiTuATION
s 6souP ovoime Twt @ € 108 (truck 4ravers, astenographers, technicians or professional spe-
2 craliots of various himds) enmiat CONTACT Wilh IMGIOIATE BuRORDINGNILS 13 P0iguiny (First line
.N”"llo" - - )
3 A B80U® OF SUPEEVISOAY @wO OIBLCTY Tui Basic s09 (Second line supervisors)
3 & BE0UP, MO WAY OF WAV wOT BL SUPERVIBORE, FRICH 13 EEBPORBIALE FON A )08 PLANY, J0samiIlATION
483 Povrce (Executive level)
3 SNin CONTACT PITh +MuIOIATE $0B08RINATES )3 NOT P8c0uin?
N :
3 Seln (MEEDIATE SUSOEDINATIS® 4CTINITIES AOE DIVENSL AND MEED CA0ETyL COOORINATIDS
’ selw Iwwldiave 'wl‘..clll'll TRCLUON WIwmBLIes OF Tug OPPONITE SN0
. .
. ovate (S . ify)

19% 0. 45 (Part 11)ar sosms ot sao 43 wien SECRET - ‘Potentiul’ o

oW
! ”» st oesoLLrr.
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T oYouR SUPLAV)SION

INTICAYE THT drray OF WONTMY Th{ -RATED €WPLOVEN wAS 4ifw

Six

TeATL NG

(Ml!'! ((‘!(‘l'!lv‘ ’O'li'lh‘

&xbjoct has a high all around pounual. Huh r”poct to’ auporvhion, .-
bolov. ‘ho. tands to support aubordiuntos from his own enérgy rather more than )
to. bring thex-along the hard way, and a normal undcnc] to-avoid the. catogorlcdr
"no® - both ton:lonclu muy comcublo. : -

. x

sttnau 'R

Nl’lll( PLA!O

mo'vlwu )

TRAINING OR. OTwiR Ol“to’h(ﬂ'll ll'(.l(h(( 'ldi\(O “. “THE

Rou;ho_ refrésher tnining as upproyrhtg.

2.

nOTE T O TAREN 1970 ACCOUNT M INDIVIDUAL'S FUTURE ASStENWINTS

All pormal. Ko limiting factors.

OTHER FACTORS. INCLUDING PENSONAL CIRCUNSTARCES.

'SECTION |,

OESCRIPTICN OF iXDIYIDUAL

DIRRCTIONS:  This section is ptochd a8 Bn aid to Jucubm. the individuel os you see him on the ,ob.

the words literally.
the lrft of each stateament iz a box under
category nunber which l-en tells how much the statement apolies 1o the persan covered by this report.

Interpret

the poge below are a seriea oi statements’ thet spply in some degrce to moat people: To

"On
the homhn. category.” WFesd eoch statement and irsert in the box the

CIVE NO-OPINIOY A3 TO n0@ TwE OESCRIPTION APPLILS YO TeE

X . WAVE NOT OOSERVED THIS: MENCE CAN
‘ INDIVIDUAL
I« APPLILS '9 THE INDIVIOUAL YO TnF 2 FaeT POSSIBLE SEgerE
CATEGOAY NUMDER 2 « APPLIES TO INDIVIODUAL TO A LIMITED OIGREE '
3« APPLIES TO INDIVIOUAL TO Aw AVERAGE DIGREX :
4 « APPLILS TO molywu‘u TO An ABOYVE AvERAGE OCGRLE
$ « APPLILS TO INDIVIOUAL YO AN JUTSTANDING DEGACL
. CATESORY STATIMINT CATECGORY STATEMINT CATIGORY STATIMENT
3 ' T, 4PLE 12 361 ANOtwER"S 11, wad wién STYaAwOAwOS OF ' 21. 08 CPPFECTIIVE IN BISCUSe
‘ Poiml 0F Wile 5 ACComPLISuUENT ‘ SIONS Wi Tw ABSOCIATES
2. Caw waet SIcEsIONS ON MiS 22. IMPLEWANTY OLCIBIONE St
‘ oOWL Wwiw BEED AmIILS ‘ T amens amianudnery 3 GAROLESS OF 0w FRELINGSY
13, ACCEPTS REIPONSIBILIS . '
s 3. MAY iwarvIaTNE l. "nes v 3 23. 19 TMOUGHTIUL OF OTmERs
4. 10 ASALYTIC VYA Mt S Thiwas ' . P e suus
s e 3 4. 173 w18 genoes L 24. vomzy wilL vedie 138y
S YvEyeis €0 AnTLy Joe TS, sgsranss strL 70 spege. -
5 ME® ewleLi0el AwD DS . 4 Yitrew 4 28. Q16PLAYS Jubctutn?
} A .
1
., $. SN003 ®alw T sele .. 'S 00 witecer !
‘ i s3sstence s se-suPrORTY ‘ 26- 03 sEcytiTy connciousn
T , .
3 7. CAN 817 ALOwE WiTu PROPLL 5 17. conts v/ Situ BoLerrouws 5 27. 5 viasATIAE
9 PeImauD . :
5 6. wes wiwaty Fow sacrs 5 19. 13 cestevan? 4 1. :":uzzz:;"" 'y come
o .
s o] 9 0ETL Taimes edet 5 9. Twises crZamwy ‘ b ::::‘;:.::: ::::::_'.‘...
N * 2. 10WPLL*1 Y A3FiGevtars 30. 0OLS WOT REQUINE 3ATEING
‘x 10. CAw (3P ®ite twang” (i3 5 Sitmie ALL08AWLE et 5 SN0 COmTinuOuUS SWPLOare
. t ‘ XCTREY . Siom
: - ~
. ~ SECRET e
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Strengths, ereknesses,

eral way heo hnowe ohere he stands.

IT IS'OPTIONAL BNETMER Ok NOT TWIS FITVESS REPORT 1S SHOGN TO TNE PERSON BEING RATED

. . SECTION V. . -
1. DATL OF SIMTH 2. SEX |3, SERVICE LESIGNATION

20 Jan. 192l M | DI

LEAVE BLANK « FOR‘NEADOUARTISS USE ONLY

Jacques Richardson
4. omadny 3. S1ATION DISIGNATION (c"n-u
GS=1Y USSR Base, Tokyo
..§¢. DUL DATE-OF ‘Tmis . airORT ]y. PEAIOD COVEREIO BY Tw1S REPORT (Inclueive dasn)
. = |30 Ceptezsber 1955 17 February - 30 September 1955

" SECTION {1l (7o be corpleted by field supervisor)
. OATL ASSUMIO RESPONSIDILITY FOR POSITION

1. CUII(NT POSI TN

Chief, USSR Rase, Tokyo 19 February 1955

3. STATE THE SPECIPIC ASSICAWINTS OR TASKS MeiCn ARE TYPICAL OF THOSE GIVEN TO TME CMPLOYIC DURING THE PAST THREL
- . 1O SIX MONTHS (Last in order of [reguency) s

" ‘Ae A8 Chief of Operating Base: :
: l. 'Mansge and direct all operations against. target nrea, and monitor productse
2. Supervise system of development and exploitation of operational leadse

: Je Supervise proper edninietrauon and support of opemtions, including finances.
. Lo Conduct or supervise effective liaison with other CIA elements, with other
i s Govermnent agencies abroad and, when appropriate, with representative of
" other goverrments, _ :
T Be A3 Senior SR Division Officer in Area:
L ls Consult with or advise other CIA and non-CIA units on target area, government,
: ' -and IS characteristics.

2, Make available to other CIA and non-CIA units area apeciﬂiste, a8 required,

B : SECTION 1) ¢Z0 be comploted at headquarters only)
! DO 'P.'or CONPLETE . FOR HEADQUARTERS USE ONLY

. AUTHENTICATION OF REPORT AND SIGNATURES
T. wAME OF REVICWING OFFICIAL IN FICELD (True)

' 1. MAME OF Rat(R (Troe) .

i

g Carleton B, Swift We. Lloyd George

3. THis REP2eT (X ) was (] ®AS NOT SHOWN TO THE I1NOIVIOUAL BEING RATLO.

NAME AND S1GNATUAL OF Ab_ululllll!l'! OR PEASONNEL NFFICER AT NEADOQUARTERS
AUTHOR) 2ED TO AUTMENTICATE F1TNCSS REPOAY ANO 31GNATURES .

4. DATE REPORY AUTWEN. |9,
TICATED &Y n3S.

7 Nov. 1955 . Phyllis ¥, Landrm

) DO\/ COXPLETE - FOR HEADQUARTF  JSE ONLY
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SECTION 1v B ' -
. ".f lv-ra plion Ac not faveradle or unlavcioble

M vodul Mu. tAree soalil diachae: this la to ellow you to -no luu dustinctione it yow 6o dvuro

that lho dooco"tlou Ve mot ot oll suited to the individuel.

nu eection’ e pv.nlvd ‘es om @sd 4n deo:rlblu. the indivadual.
in_itaeld Bet OcIuiten (Lo mosning in ¢telation to & pnrlucln: jod oF aivignwest,
ultonlclcd “00'0“' .

o» the. loh Aead n“o of the page ou.- are @ serien of statesents CAN "’Iy in écee do‘no te moat oooplo On

the. ngho hand side of the page are four major ¢.'0.0"0I of ‘ucrlp”oau The eceie mithin ooch category e dis
‘Look ot’ the atate.

ich beat telle Nuw such the niatesent spplivs to the pers

- The dun.ptua worde are lo e

lul on the loll s thea chnb M. :-n.or' on the rlﬂu

A dn the” ‘*Not Obao ed** celumn seane youw have po opinion en ‘ehofhor a phrase

TR "lo.v". are 'ou-c n«-u; anc
n.u-. os "X “in the, “Does Not b.l' ¢ol.-u -cuu ﬂu yow ‘Nave the doluuo ‘opinien

applies to om uaullvul

" CATEGORIES:

svgr:meuvs-
o =] NOT |-DOES | APPLIES ‘YO A | APPLIES TO A°[APPLIES TO AN[APPLIES TO AN] "
oe. NOT LIMITED 'RCASONABLE | ABOVE AVERAGE [ -QUFSTANDING |-
SERVED | APPLY | DEGREE DEGKEE- . DEGREE . . DEGREE

L

. ASLE TO SIS ANOTWER'S
POINT OF vite.

SAMPLES
—e
—
——

P

'lK!lC AL ..

1. A GOOD RLPORTER OF CVENTS.

2. CAm wARL DICISI1ONS ON MIS OWN
ey A0 ARISLS.

.
3. CAUTIOUS IN ACTION,

4. MA3 INITIARIVE,

@, ANALYTIC IN HIS THINKING.

7. CONSTANTLY $TRIVING FOR Miw
XNOWLEOGL AND 10CAS. . -

8. GETS ALONG WiTe PLOPLEL AT ALL
T SOCIAL LLVILS.

I
l
l
l
: |
3. UNTVOTIONAL. : 444[
' ‘ l
L
[AAW

0. WAS BENSE OF MuwoR.

10. KNOWS ww(N 10 SEER ASS)ISTANCE.

. e, -

12. CAn OLT ALONG WiTH PEOPLE.

16. GLTS THiINGS DONL,

19, XEEPS ORIENTID TOWARD LMG
TERW GOALS.

14. CAN COPL 21 TH EMIRGENCICS.

17. NAS HiGe STANDARDS OF
ACCOMPLI BHNENT,

19. MAS BTAMINA:, CAN REEP GOING

A LONG TivE.

19. WAS D100 RANGL OF INFORWATION.

«0. SNO®S ORIGINALITY.

2. ACCEP TS AUSPONSIBILITIES,

22. AOMITS niS IRRORS.

23. MEIPONDS elLL 10 SUPERVISION.

[

l

|
L
13. uIWORY FOR FACTS. ]
l

l

[

[

|

l

[

|

l

I

i

24. Tvin D3P0 T ION.

23. AmiE 10 00 mit OB wiTWOUT & T [ """" T ‘—'T”'- - '-'}‘-——w-
sTeONG SuPPORT, i ' |
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1.

0.

T PROBLEWS.

z“.

o

:-.r. . | .

CaN Tuins Ow it FEET.

COMES UP iTH. BOLUTIONS TO .. r

$TtauLaTIng 70 AS30CIATES, A

SrARe PLUG™,

g
-—u'r_ —l p—

A

TOUGH WinDED, -

ouscavany,

n.

_carant,

CLEAR THINNING.

COMPLETES AS3IGNMENTS WiTHin

3 & \4“.1'

1 il

I L

T i

I I O 1

§ O S R
P ttowasie True Limts. [ | - L i
4. CVALUATES BELY uuu'ﬂ_nuui. N ‘ - [ [ ' ] [ ] ]
”. SCLL IAFORMID A0OUT CURBINT . T ] : 1 | ] <R
3. OCCIBERATL. ) ' : Lo i '>(—T_
». Lrrective in piscussions witw | T 7 l T ] I
e e S N Y N Y NS I .
3. THOUGHTFUL OF OTHERS. l i L L I [_— M

© {40, womxs wriL UnDELR PRESSURE. l l I l A I [ , l
4v DISPLAYS JUOGEMENT. ' L [ 1 ) ] l l l R
41 Sives caroiT mweat catort 13 T T 1 ] ' 1 DX
3. was omive. | || | ]
44. 13 SECuRITY CONSCIOUS. L [ 1 i |
0. versarnee, [ T | (]
€8, NIS CRITICISU IS CONSTRUCTIVE. | | | <1
47. ABLE YO INFLUFNCE OTHERS. L ! [ I [ [ ]
G LTares o oreRaTion L L |11 l ]
. T Ll P L1 1 L L [ X
30. A GOOD SUPEAYISOR. l l | I l l 1 l .
T ARE WIS OUTSTANDING STREWETHST S

Capable operations officer with broad understanding of Soviet problemse

« WAT ARE WIS OUTSTANDING WEAKNESSESY
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< 1aDICATE 1F YOU TwIRR Tmal L

NGLE STRENGTH Of S{aanfSs OUTEL IO AL.

& CORSIDERMATIONS:

D. OO YOU PEEL THAT kI REOUIRELS CLOSE SuPERvIgiony XX Jeo [ Jves. oF vis, envy

L. SMAT TRAINING D0 YOU RECOMMEND FOR YHIS INDIVIDUALY

?

F. OTHER COMMINTS (Indscate here general traits,

apecific hebite or charascteristics not covncd ejsevhere in the

report but which have . bearing on effective utalizeation of this person):

SECTION VI

Read oll deecriptions before rating,

Plece " X* in the sosr anrap‘rdaln box under ‘subsections 4,.8,C.a0

DIRECTIONS: Coneider only the skill with ehich the
pecson hee perforeed the doties of his job end rate

bio eccordingly. .
[T] 1. cots nOT perronM DUTIES ADEQUATELY: WE 1S
INCOMPETENT.

) 2. eaneuy antouaTE fn. PERECRMANCES ALTHOUGH KE
RAS WAD SPLCIFIC GUIDANCE OR TRAINING, WE
OFTEN FAILS TO CARRY OUT RESPONSIAILITIES
COMPETENTLY,

[] 3. renronus wosY oF HiS DUTIES ACCEPTABLY: OCCA.
SIONALLY REVEALS SOME AREA OF WELAKNESS.

[] o Ptnromus outies in 4 TYPICALLY COMPLTENT,

. GTPECTIVE MANNER.

"3 s & ring pearonmances CARRIES OUT MANY OF s
MESPONSIBILITIES EXCEPTIONALLY WELL,

(XXK] 6. PERFORMS WIS DUTIES [N SUCH AN OUTSTANDING
MANNER THAT ME 1S EOUALLED OY FEW OTHER PER.
SONS XNOWN TO THME RATER.

§8 THIS INDIVIOUAL BEYTER QUALIFICO FOR TORK IN SOME

ovuea antar (XX we [__jrves. 1F YES, WATY

C. DIRECTIONS: Based wpon shet he has ' ssid, Ais actions,
ond eny other indicati + give your opinion of thie
persone sttitude toward the orgeninstion,

[T ] 1. wAS an ANTAGONISTIC ATTITUDE TOWARD THE ORGAN:
' TZATION. .BILL OEFINITELY LEAVE THE ORGANIZATION
AT THE FIRST OPPORTUNITY,

L] 2. maAs $TRONG REGATIVE ATTITUDL TOWARD ORGAR!ZA-

TION...IRKFD OY RESTRICTIONS.. . RECARDS ORGAN-
(ZATION AS A TEWPORARY STOP UNTIL ME CAN GET:
. SOMETHING DETTER,

[: ] 3. TENDS TO MAVE An UNFAVORARLE ATTITUDE TOWARD
THE ORGANIZATION. . QOTHERED OY MINOR FRUSTRA.
TIONS: . ®ILL QUIT 1IF TMESE CONTINUE.

[T3 ¢- w13 ATTITUDE TOWARD THE ORGANIZATION 1S I1NOIF.
FERENT. . .NAS “WAITY AND SEE™ ATTITUDE..wOULD

© LEAVE #F SOWEONE OFFERED WiM SOMETHING BETTER,

C:::]'.. TENDS _TO MAVE PAVORABLE ATTITUDL TOWARD ORGANIe
ZATION. .WAXES ALLOWANCES FOR RESTRICTIONS
IMPOSED 8Y WORKING FOR ORGANIZATION..THINKS
IN TERWS OF A CAREER X THE ORGANIZATION.

XXXK] 8. OEFINITELY MAS FAVORADLE ATTITUDE TOWARD THE
ORGANIZATION. .BARRING AN UNEXPECTED OUTSIOL °
OPPORTUNITY. WILL PROBAGLY ENDEAVOR TO wARE A
CARELA 18 THE ORGANIZATION.

( ] 7. Ma% AN ENTMUSIASTIC ATTITUDE TOWARD THE ORGAN.
$2ATION..®1LL PRODABLY KEVER CONSIDER WORKING
AnY PLACE BUT (N THE ORGANIZATION.

. DIRECTIONS: Comsidering others of this person‘s grade
and type of sasignment, hov wowld you rate him on
,olnllalny for assueption. ‘of greater run-ndbl“-
tiea moroelly indicated by promotion, .

[C7J . was aeacueo THE w1GEST CRADE LEVEL AT WHiCH
SATISFACTORY PERFORMANCE CAN BE €XPLCTEO.
] 2- 18 maxinG PROGRESS, BUT NEEDS MORE Tiwe In
PRESENT CHADL BIFORL PROMOTION TO A NIGHLR-
GRADE CAN 8L RECOWWENDED.
3. 13 READY TO. TAKE On RESPONSIBILITILS OF..Tnt
hlll' LI L) cuo(. UT MAY NELD. \’nlnl-ﬂ (L]
_YOwE ARCAS. - -
[ 18 4 Aoms' QuiIcHLY TO Yu( -on
S1BLE OUTIFS OF TWE WEXT WICHER GRADE.
I8 Agllnov !ll'omu-c AT Twi LEVEL OF THE NERY

X 4-

PLason -uo V's.ont of ™ Fee
40 3MOULD o couunun FOR-RAPID .ADVARCE.
uiNY, . Lo

-,:D_[_N -n

S} 0+ ©F 0OUSTFUL SUITABILITY..WOULD AOY NAVE ACs

o s R B

0. DIRECTIONS: Conssder everytNing you know sbout tAis
pereon ie -QN-‘ your reting..e24ll in jod duties,
conduct on the job, 'g'neaal charactoristice or
Aabits, and epeciel defecta or talents,

T3 o- drrimiteay umsutTABLE « WE 3HOULD BE SEPARATEO.

(L] -uo ENOWN SNAT | KNOW AOW."
t('?ll&l IU'LOV((.. I'NIV(LV MwMLOY
‘WCARNESSES SUFFICIERTLY
T KIS SERARATLON. - -
.unt DISPLAYS- THE SAMT SUITA.
™C noru 4 lllOI in hll .

CLPTLO wiw

=

s

3 e g.'u n-a-c PLRsON ‘In TERWS OF ™ME -
N MENTS OF THE OWGANIZATION.

Exg‘ 7. ERCELLED BY ONLY. a PEW in SUITABILITY 70R sORC
- In T™™E o-su-zn.o- .

SILITY AS wOSTY’
o0NGa (R £ K5
IB'I.O'(I - HAS SOml 007!'&.!.0
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’ . hn. 1 lhuac&l will be Completed Sy Aal-uuou" or hc.mol o".cn .

' Oounsareapaoaaeo (0TR) - Vashington

T rO®M 90, o5 ) .

. \ " _.\'; | SECRET L ."‘_&&

SECURITY 1efTaMATION’

PERSONNEL EVALUAT[ON Rtpcﬁr -

| v omawg lesty .. - {Firse! L. imidaier fro seadf Leritim nvu . : ’ ¥
: Richirdaon - - m-m»m&q lgsey - —
.. OFRICE ' STACE o€ mmou srenle e ) BT e i, ,tcn_n sTarion’
R P 2 sa/g i L UTTIURN B B
Do 9+ PERIOD COVERED BY REPORY T - fee teegoF nm“" R : .
f from’ - To : C ] initian E:j Atnual ’ T spector
- ‘-L‘a:L [ Jresssigneeat : E lc.u.lgnun( of Su”'vllo'

Itemss 7 (hrewgh_10 ‘will be couu N By the perion evilweted
Yo LIST YOUR IAJOI DUHES A I"QJIMFL’OIDII OF InPCaTaNCE, ®iTh & ult' D(SCQI'YIO! 0' [ACI

a, Mapago and direst. tho sotivities of an overseas oporating ‘branch,
{b. -Assist tho divisics cXiaf of oparations in° the plaming of new anl continusd oper'nﬂ.
Qe mmawmmuuwmummormnmnm
muon acuvitlos. .

a. Estahuah n9y domostic astivities hnnh.

b. Develop and mansge oparational pmfm of ihie bremed, insuring (1) oonumdv of
treathont by qualified personnel, sing of umligmoo requiremsnts, and

(3) sxpeditious movemeat of fintshed {ntalligenes.

Hultilateral liaison with othsr elements of- cu e Covmt. and tonl@ Is.

8. LIST COURSES CF IIS'!UCTI‘G SIWYLETED DURING REPORY 'i"k!

OMIT WINOR OUTIES.

Lengtr of anu . ,' onn Completed

'3 wooks 22:mf7195£

Name ‘of Course Ltocation

(mwmumawm«musvmn, Ialmgiwn)-hourleotmattho
cxeoune (unmdm)awunmmw)

9. IN GNAT TYPE OF WORK ARE Y09 Pu:mARILY uvursrtovI an

seat I could & Wo ouseapiomnuulcxm.!qmsumm:qmcm-

aum mmgo agl? fg:rin yageny F‘“
_VF OIFFERENT FROM YOUR PRESEMT <29, EXPLAIN YOUR Cuali®igaTiOns TtaPTITIOE, KMOWLEDGE, SKILLS).
My work at headquarters has becoms Somowhat mrvuizg&nmtlanlolnghnemgo
ebilities and- opportunity for direot mtut u:!.th roreim .

10. )
3 My 198t , [%A/
OATE - Siouature

Itema 11 through 18 will be completed Dy Supervisor

J12. BRIEFLY DESCRIBE THIS PERSOR'S PCRFOAMANCE OW THE WAJCR 2UTIES LISTED INIER ITEM 7 ABOVE.
Hs 48 efficlent,

Richaxdson 48 a. supericr afficer in the performance of his duties,
precise, and energetic, snd brings considarsdls imagination and foresight to the
operational problems confrenting him.-. Ris eenccpt of staff organisation and
responsibility is of a high caliber. In handling perscemel, he is perceptive and serioud,
and his judgnent and motivation are of the h:lshest quallity.

(Over)
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1L ] ;ﬂl' l(!’;(; " }Hlﬂ '(lSOI 3 '[Ilol.llcl on 'l()ll' 408" IOS' ’01!((!!\' 5000 on OUVQVAIOICG'

o Motfimmmmtmdlngu nauffofﬂcnr. mummmun
mm::ncim of Jurisdictional equities. This ability ref\lgcta ‘a broed: canpoteaoo,
Mvm,m:hmldmtbemtndaouhunﬁmmmm. .

a3

N CI IllY IS'IC' 0' '(I'OIIIIC( SIOU&D YllS '!lSOI (OIC(IYDIVI l"Ol' 'Ol 'SEAF "'.Ollllil'

This otfiea"e dovoticn t.o his dutios nd prot'eaaiml mdcu.m smtima iacnm -

hﬁn toward inflexible declarations of position, This fault, a ninor onein officers of
mldanblo potentdal, w11l be corrected by hmmd mapwibmty ad ezparunco

“fles COMMENT O THIS 4(.50- s llll|'v T0 nanpLE Gl!lvln l(S'OQSl.l;O'lls oW OR IN TRE FUTURE.

mamimrumpmdtummmtwhmaMmﬂmuuth
or staff dutiess '

3. ARE THERE OTWER DUTICS WNICH BETTCR SUIT THIS PERSON'S QUALIFICATIONST (Recommend sppropriste reassignaent, |¢
T opessitle,)

' Richardson is presontly well placed, Seoe below,

-Q ;AT VRAINIIG OR ROTATION DO YOU RECOMMEND POR 1.!3 PEAsSON?

Tredea'antruningandnful.dnaamt Boﬂ:mplmdinthomtaixmm.

17 0% PERFORMANCE DURING REPORT PCRIOD WAS BECN UNSATISFACTORY, THERE 15 ATTACHIO COPY OF WEMORANOUN MOTIFFING THIS
. /PEASON OF UNSATISFACTORY PERFORMANCE.

18, Tols PERSOMNEL EVALUATION REPORT WAS BECN DISCUSSED wITm THE -PERSON EVALUATEO, 40DITIONAL COMMENTS INCLUDING

.CCIIIIY on ITEMS -7, 8 AND 9, ARE SHOgm BELOS UNDER ITEM 20,
D,
(e b K

SIGNATURE OF tyPERVISOR

L3 1 PAVE REVICWID THE ABOVE REPORT, (Comments, If any, are shown In itea 20.0
21 Tad sy X o pfa

SIGNARURT OF REVITEING CRFICIAL

0ATE

23, COWMENTS: (If hecassery, asy de CORtinued on reverse side of cover gheet.)

Sy T+
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PERSONNEL E‘vn‘iumcn REPORT

lu.a l lmo-n [RLTRES bo \mlo'N by Adsinietrotive or Perecane! Gllun R
'!'U” F-L TN LONRANN R AT ] Nu(
K . .

1 sawg T qlast LE ity
i < £Od oA Y i

W ‘ N ';’“"!'-Q‘Elﬂslbi‘a-’ ,,ﬁg‘:’»’"‘f M"L“_‘f‘?i';&" ﬂ‘htF”sr(cnv srum-

'5& T - EXD mine
RS nn;orj(ﬁs':"‘%‘

5 “PERI0D (‘W(uo TR '-\

lo.ullgn-on! of Snponllev .

, TPUOPRS Cteassisneent
Yteas throwgh 10 wiil Yo u»loud by. the poreon onluud
di ' 'Supervebo ‘ahd Nanhd b PR £PA! TEbHbINAY ety il d mﬂ”u" Hotal "or B uthore
4uodmomolctmmmmmulataum.b.m:'ectnndcowdmt.ommzdov-: .
elogment. ©o Dotect axd exploro potential. oporetional leads. d. Coaruinate. intra<divise
ion activities vith a~jropriate tranches, ‘intardivision sctivities with appromriate
divuiam, eenior s2alYs, and eleronto cutaide NP and CIA. e, Detormine the axitabilit*
Mmmml,mﬁmﬂmﬂmtmmumarmm pwwml,wmm&;-‘
able incuritent pnt'wnl an loon-basis to othor divisions ete. fu Appartion the opera-
tional and nmmiatrnuve vorkloada within tho tranch accume and daeks, ad their pere

‘

-umormmh.mmtwmmtmmmummoMeuum. he
Review contimicusly: all muimnntainpoaedont:n huach.andu-o:m-.lt theia cloarly to
B —

8. LIST. COURSES OF INSTRV\V!(’U CCUPLETCO OURING REPORT rtnoo

Name of Courne - tocatlion Length of Course Cate Completed

Tono (Y vas overseas part of tho time covored ty this report).

— o TTITIY) .mmm—mrwmm
weheéaM"&:%'x-a?I ol A w&a%&ﬁ%«mm.mmmwymm ~ractice,

The only
mn-ww HOT® "18° Bho B * TS OLH U N YORY FendiPL e YAt strative ros-
mihdnuocctabrmhem:douotmbh tin. to be a purely oporational individual.
If it were possidle to carry loss of en adrdnistrative load, I would ‘enjoy dsvoling all of -

:vumwmmccth‘nmmnmwmuemnwmu
TWICT o,

10.
22 Ootoder 1953

care
ITteon I} Oh‘rau‘l 12 will bo completod by Supecrviser .
11¢ BRIEFLY DESCRIBE TMiS PEQION'S PERFORMANCE ON THE MAJOR DUTIES LISTED GNDER TTEM 1 ABOVE.

During t49 pariod Hre Rlchondson was preected o «8pu .y braich Cdef to
lranch Chdof, in recapnition of his extrewly geod por:ormunoo. Kot encush time
has alapsod to bde ablo to ovaluata hin fully on all aspects of his now poaition.
itovovar, Ms handling of the irunch has besn umisually good o & nansjeomt
Jﬂauaadmmumrymhwim that in tho plamin; and
dmumd‘quawluuﬂmaﬂnmmhmmmnpmm.

SIGNATURE

"o 1asg 19t -  SECRET I ETTE——.
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IZ- (1] lll' l(s'lc' I& ™Iy ranso- 3 ’(I'Ol.ll([ OI rRgsEnY voe- lﬂi' r0'|(llv\' 6000 ‘oa. OUISYIIOlIG'
i) 18 a 703l ‘orpanigor mid o coas londor, ilo 15 mothixiicnl and thorouch in tda
planning and - mpnrvhxlm of mwtmt.iw activitios, wiilo at the saw0 tinohe
ruintuing clode’ aid gitpatiotic rolaticns W th N.s mmmw. ‘e bmandce
of then ind of ticdr porvonalitdos and proble:s 18 cutstar

13. On‘wnar l"[c' or '(l'OllllC( SROULD TR 'llSO' CO!((.'IA'( LrroaY 'OI star II'IO'(.('I'

lhahmldmhmmmmotmﬁannmdopmm -
procediregs :

16, COMMENT ON THIS PERSON’S ABILITY 7O PAROLL GREATED RCIPONBIBILITICES n0® OR In THE PUTUAL. .

flo 4s wuoq.wwmmumwm lavols of recpenaibility,

15, ARE THERE OTWIR DU!I[S WHiCH BL:TER SUIT Tmis '¢ns~.'s ou|t|r|c11|o-sl (Recoamend” sppropriate rol!lfgn-onl, Te
pc.u.ul..l

Yoll plaeod a% pmmt. !

16. WHAT TRAINING OR ROTATION DO rOU RECOMMEND-POR ‘TAtS PLRIONT

ronignment to o field position in the notetoo~distant futwree . . - .

17, AF PERFORMANCE ODURING REPORT PERIID NAS BEEN UNSATISFACTORY, THLRE 1S ATTACHED COPY OF MEMORANDUM NOTIFYING THIS
:r:nsnu OF UNSATISFACTORY PERFOAMANCE,

18, THIS PERSONNEL EVALUATION REPORT WAS BEEN DISCUSSED SITH THE PEASON [VALUATEO. ADD!ITIORAL CCUNENTS INCLUDING
COMMENT ON ITEMS 7, 8 AND 9, ARE SHOWN BELO® UNDER 1T¢w 20,

26 Octobor 1953

0ATE SIQNATURE OF SUPERVISOR -

19. | WAVE REVIEWED TME ABOYE REPORT. (Comments, If ang, are shoen ia item 20.1

; SIGNATURE OF REVIEWING OFFICIAL =

DATE

20. COMMINTS: LIf nacossary, may de continued on reverse s'de of eov.ri.n..l.l

‘- SECRET ‘




8.4 " SECRET #od
C SLCURITY INFORMATION '

v

,PE‘RSON.‘NEL EVA-.I.UATI‘CN REPORT

lconl ! lhra-‘h ) qll( po ‘4.'lntod oy’ ‘dnlallllcllvc or Peceonnel Ollnto'
O e wawg vy ETITYY) migdie) |2, GRADE il POSITION THTLE
_RICHARDSON, . Jasques G, GS-12 |. I.0. (Dop. Chief)
J o orrce STAFF OR DIVISION BRANCH CX ) oeriens|-1r #reco, seecirey Station
‘ - DDP: - SR : | Sh=5 Far M Freo e
8. PERIOD COVERED B REPORT . ] 6. TIPE OF REFORT . . oL ' .
Elnnlnl ' X Adnus) © 7 [T spectel

| fres 2-19-52 Cte 2-18-53'

c:::]n.onslqn-onl . [:::] Resssignment of Supervisor

ltoo- b4 llv--‘h 10 Illl be cespioted by the peraon evaluated
CWir R DUTIES.

’ TOOLISY YOUR mAOR DUTIFS IN AFPROVIMATE OKLIR OF IMPORTANCH, ®1Tw & nur o:scanno-u or ncn
Assist the Branch Cidef in ‘managemert, of the %mch and its oversoas stations (3}; at prej
sent, I act as Brench Chief about 25%-30% of the year. Supervise ths planning and prepars

tich for approval of all basic plens, prograas,. and projects. This involves thorough dis-
oussion with a@ach of seven (7) desk chiofs of the ses and pmo»dt.ms for acoomplish-
Lr? any sinsle rission under any given pmJect, “mu.luding tarpget analy=is (whsthar FI or
» pmpuaticn of intolligence annaxes, loglstic -and:fiscal requirements, spocific por-
sonnél reads, etc, Am respsnsihla for working directly. v.it.‘\ the Divisiont!s Intelligence
- |Branch for esntrol of. muimme'tta. opy intcllisende, and’ reports. Am responsible for
maintaining liaison with anpropriate staffs and other Divisions who munt ecoordinate any
‘|lastion or document. Assist or direct, 83 required, specific mission planning at ovorseaa
stations on TDY, Supervise preparstion of 611 poriodic revorts; interview candidato, empl '

v

8. LIST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERIOD.
’ Dato Completed

Name of Courso Locstlon Len3th of Course '
{Intermnational Politics, Craduste School 4 months: 3 hours! 5 Junas 1952
102 Georgetom Ur.ivorsi?y, crodit '
. Washington. .

o

Q. I wWHAT Y"t at BORK ARE 0U 'lnulnu INTERESTED?

I aa primarily interested in the conception, plamning, and ov:sera?.imm.1 nmanagement. of ?I

Fg RM“‘#?’MN: mlTWganod?%ml'fcnvlo~s IAPTITUDE, XNOWLEDGE, SKILLS?.
differs from my presemt assigment’ essentially in that a Branch ChioZ or his Deputy
- 80 inTalved in adwinistrtive detail that-he cannot always give his umdivided

lattention to project managemont ond -agert handling- pmblem. Otheru:t:o, I fesl that my
background and axperience qualify me for the func

~ . , - v )
. 7 February 1953 /%/

DATE s touature

Jteos I lhrou‘h 18 will be completod by Supervisor
11. BRIEFLY DESCRISE THIS PESSON'S PERFNAMANCE ON THE MAJCR DUTHES LISTED uuou 11zu 7 asove. As Deputy Branch
Chief, Mr, Richardson has performed his duties, taken as a whole, in a au-)er‘ Or marmor.

Ks t ond efficient preparstion of int.nlllﬂmeo annexss, logistic ki fiseal require;
ments and reports has been particularly outstanding., During thres to four months of the

"I4r. Richardson's direction, durirg the writer's absence, inlicatod his corplete competencs
in supervising Branch activities. Iio supervision of the planning and pmpmtion r:: apA

&mal of basic plans and proincts of the seven (7) desk chiefs has been superior.
chardson also participated and dispatch of a difficult operational rds-

past year, ¥r., Richardson has actod as Bransh Chief. The review of Branch operations undg

sion, acting in the capa or Case dmeer. On this mission kis liaison with
representatives of me of g )ﬂ.ﬁuxz Services was corducted in & munner which enhanced

ocoperution between that § 1ce and this Agsnay. .
’ = tvard

For 0. 31-151 - SECRET ' ' _ (o

r



. 17, 'F PERFORMANCE OURING REPORT PERIOD MAS BEEN UNSATISFACTORY, VMERE (S ATTACHED COPY OF MEMORANOUM WOTIFYING THIS

SECRET

SLCURITY INFORMATION - -

14 LI LY I!s'l Ty IS 'll U' > '[D'Ol.l’ﬂ.( 0w "3( (LA JLO U‘ T %G tlc(lFL' [ANNINAL ST XYI!O'!'Y .

Mr. Rlehardson's perfomnnco was noticoa.hly out.st.nnding with mpoct. to his t.horouyn know=
,lodgo of mry acuvi!.y of ‘the Branch:. He was. inposition to assume- .direstion of Brnmh
‘|activities at any timo. He also kept -himself thoroughly briefed on. Division pouoha and
|planning in order to givo timh inst.mcuon and guidance to the Branch overseas at.nbiona.

qHr. Richardson has a very thorough background in two (2) langusges, French and Japansse.
'dbonoﬁtmbnmully loamingthomuunhn_guago -‘Ho 48 motioulovis with res-
podt to his ettention to details, cometiies to-thée point of- eoaooan.ng the dbmader picbun
from his vier, ‘It would Bo well for Mr, Plchardson to direct his attention m the bioad
6cope of Brinch'activities nt.hor than to concentrate on its details, .

13, COw tnl! ASPECT OF- '(n'oanlucl LHOULD THIS ':nﬂou tOi(le.l" ('GOB LFOR SELF (-!n;vlu&nvv

v, COMMENT ON.THIS PERSUN' S ABILITY TO WANOLE GREATLR REZPUNSIZILETIES NO® CR AN TH lutun(

ive at a field staticn,  In order to ajsume this mponaibﬂity in the most afficient
or, it i3 rocoimended that Hr, Richardson serve a minimm pericd of time of approximate
iy 8ix (6) months as the” assiatant to the present chior of the field station.

Py thudcan is fully. qna.nried to assumo the dutios of the chief Sk Divisinn npmento- .

v

19, ARC THERE - ovn(n DU”(a amicH Bll'(l sulr THiS PERSON'S ouAttf'cAVvous! (uoco--ona appvoprllto vonuni;n-.nt, 1¢
possivle.t

« Rlchardaon could serve effectively in a ata.f! hmctlon for eithor F1 or PP-activities.
‘i‘hio doés not mean, however, thut his prosent duties are not better suited to his qunliti
cﬂ&i‘ﬂlﬂ.

16. WHAT TRAINING OR RITATION DO YOU RECOMMEND FOR Tnt$ ?th'o&'

« Richardson has alma.ty been recoimended for ovorseas asaignmont in tlie Par Bast. during

he past year., He has area knowledgs and commar.d of the Japanose langusge, having served
" |in Japan- previously with the United States Amy. Hio duties at Heudquiuters nave been 80 -
ressing that his departure for overseas assigmmont is being dolayed until an adequate

nplaomtmybetmimd

PERSON ot UNSATISFACTORY PERFPORMANCE.

18. THIS PERSOIIEL EVALUATION REPORT HAS BEEN DISCUSSED wivm ThE f!RSG“ EVALUATED., ADDITIONAL COMMENTS IXCLUDING
_ COMMENT ON 17€WS 7, 8 AND 9, ARE SnCaw BELOW UNDER 1TEM 20,

| Ay
//,w/ 7/ /%cz | o i

OATE y / TISNATURE OF SUPERYISOR

19, 1 WAVE REVi€RED r} 180vE gEPORT. ‘d»mnu, 11 any, are snoen [ Tren(34.)

Y g2 /U5 4 WM

CATE /, SIGRATURE D€ REYIVEWING OFFICIAL

>
20, COMMENTS: (If necessery, oay be .ontinued on reverse side of cover sheet.)

SECRET.
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" (Whea Tilisd ) . . .o “/l‘ -

20 spril 1966

u_m’,aomovm'mm .Thomgs B. CASASTN (Sﬂ) ‘
. THROUGH = : Chtat of Statton, Parte. AU S o

; SUBJECT . ‘ L Notmcatlon of Deslgmuon asa Partlclpant in the Organlzauon
© . . - - Retirementand Disabllity Sjstem 3 S
REFERENCE "': Book Dispatch 5006, dated 12 August 1965 -

- Recent correspondence on the above subject informed you that I had determined that you
met the criteria specified In the applicable regulation ‘for -designation as a particlpant in the
Organizaticn Retirement and Disability System. On the basis of this determination andyour
recently exccuted election to -remain in- the System. your deslgnauon asa paruclpant was made

effective 10 Aprn 1966, i

7

RICHARD B. EGAN

SECRET vl
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i B  SECRET Y
; ‘. A 1When Pilled 1a) . ' . ’ 1,5
Co _ (s/ ) 8 Pedruaiy 1966
: 'MEMORANDUM FOR: - Thozias B. CABASIH S'. '
,.,"nmouau '+, Cadof of Station, Parts S
: ' -SUBJEC‘I‘ ' T }Dcslgnation asa Pa.ruclpant ln the leanization Retirement and
: .  Disabllity System - N
_‘ nzmm«cs it “Book mspatcn 5006 dated 12 August 1965

5 ‘l. Ba.scd ona revlew of your record and the recommendations of the Head of your career
: . ‘Service and of the Organization Retifemént Board, I hive determined that you meet the criteria.
{ for designation as a particlpant in the Organization Retirement and Disabllity System.

2. The regulation governing this retirement systcin provides that “Any participant who'
. has completed filteen years of service with the Organization and whose career at that time is.
adjudged by the Director of Personnel to be qualifying for the system may clect to remain a
participant {n the system for the duratlon of his employment by the Organization and such.
: 7 élection ‘shall not be subjcct to review or approval by the Director,” Since you have already
completed fiftecn years of service with the Organization, your right to this election vests upon
your designation as a participant and must be exercised immediately.

o 3. If you should elect not to remain a participant in the system, you will be continued
; under the Civil Service Retirement System. Once your election has been made, you do not

v ST " have the privuege of ‘changing it at some later date.

: ) 4. It is requestcd that you indicate your election by checking in the appropriate box and
signing below. The original of this memorandum shomq be returned to Headquarters as soon

as possible, < . ) -

%
% .

8
:
"
Q
2

- e e ee hm e e we e o e e e e - - e GE e e e e N e e S e e e e S e e e e e e e e e

menclsé_ of option of paitucipant with fifteen years of service:‘

{J t elect to remain in the Organization Retirement and Disability System for the dura-
tion of my employment by the Organization.

‘ [ I elect-NOT to remain a participant in the Organization Retirement and Disability
. System: for the duration of my employment by the Organization.

Signature Date

Jad P
arkudnd o svipmerie

SECRET ltew Seil
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1 SR R SECRET E | ‘
- > . u;‘_rt (wmr.u.du.) R
1. PERSONNE. SERAL NO- (1-9) [P 2 D NO. .
' :GUAGE PROFlClENCY AND AWAROD DATA C MG
3. Nt (' 24) ust - RRst -Qnu 4 Ot ouowmou . LANGUAGE 6. LANG. COO# (23:27)
LR :r.m*'ﬂc-,l, .Iucn"*s a. R =5 N B et S L.
7. OATE OF 231 4631 § ANNIVERSARY DATY 9. GRADE 10. DATE OF BaTH - A
Pat, 14, Wy rsp, th, Ul shoT oL Jen, o0, anth ‘
[ 1. etason rOR TaXNG TEST noo TEST SCORES )
T APy roR AwaRD - | *eADING (34) WETNG (33 PRONUNCIATION [36] SPEAKING (3) URDERSTANDING (38) |
ESTABUSH SKRL LEVEL b I o il N
V3. EUGIBRITY (39) . } TYPE OF AWARD . : :
A A ACHEVEMENT (&) W ‘f'!” READING (R) SPEAKING (5) BASED ON TRAINING THAT WAS
e MAINTENANCE (M) .;,;‘.."‘f“"‘ ™ COMPREMENSIVE (C) DERECTED (D) OR VOLUNTARY (V)
NA . . A o~ i = . ) Y
15, INEUGIBLE (REASON) 16 1 CERTIFY THIS EMPLOYEE FOR A PRORICENCY AWARD OF $ | (3 .1 (40-45)
: "GCNATURE BAYE
17. § CERTIFY THAT FUNDS ARE AVAILABLE
REMARKS CEUGATION REF. NO, CHARGE ALLOTMENT NO.
SIGRATURE N
FORM OBSOULETE PREVIOUS o 1 ‘ : N
se0 ' NONS it SECRET o) TLO COPY
-- & - - o j-, .- - B B
-~ ‘.r;
; .
i
L.
)
.
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R CUOSECRET U T e Tk
1 R : i ) {When Filled In) ) f.y - ’ ) ) )
-{ 1. PERSONNEL SERIAL NO. (19 PN .

s | -LANGUAGE PROFICIENCY AND AWARDS DATA

2 WD NO,
- NSardN

3 NAME (724) LAST TRST © T MODOE | 4 OFICEOR DIVISION 3 LANGUAGE e tanc cooeasan - :
A vherdson, onosues G, S0 . Jnaiane - 3o ' :
7. DATE OF TEST 4651 8 ANNIVERSARY DATE 9. GRADE - 70, DATE OF 88TH
Ner S ICasn I I _ RESAA NI LAY
11. REASON FOR TAKING TEST ”. - TEST SCORES o

APPLY FOR AWARD READING (4] T WRETING (33) | PRONUNCIATION (38) | SPEARING (37 UNOERSTAINDING (38] 1

ESTASLISM SKILL LEVEL ~ - - | . i 1 1

. 13 EUGIBUTY (19) 14 . = ] TYPE OF AWARD Lok !

A . ACHIEVEMENT (A)I E‘fmﬂ g’ READING (R} SPEAKING (3) BASED ON TRANING THAT WAS -

e . MAINTENANCE  (M); raGay ) " COMPREHENSIVE (C) ORECTED ,0) O VOLUNTARY {V) - :
D Bl

15, INELIGIBLE (REASON) 15,1 CERTIFY THiS EMALOYEE FOR A PROCITNGY AWARD (¥ § (40-48)

R innzoroved by 25 Beard .- : . oATE

17. 1 CERTSY THAT FUNDS ARE AVAILABLE
REMARKS - OBUGATICN REF. NO. CHARGE ALLOTMENT NO.

e

FOM - - ,
'S60 ol m&fo’&m SECRET (1048) : TLO COPY

N Yo,
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) m_hours, parl—t‘.mo, 9 Apr 62 = 15 dun 62

glven durin: the ccurse,

o~ | | g
SeFml-finkeT :
(When f1lled in) -

TRAINING WFPOKT

Frénch Basie Kesdliug, Spesking, Writing.-IT

" .at.udoiit.af' .
Student ' Rarriétte D, Rich dson (Dopend |; !oarv cf Birtht'im'
£0D Dates _svu'e of Jacquu mm?n SR
COUFSE OBJICTIVLS = CONTENT AND METHODS . Instructors We Ray Reckley

This 1s the socond phase in a three-phase basic sequencs of 30 uocka, esch -
phese lasting 10 weeks, ) .

The ge*\er&l aim of this course is to provide a thorough y,rmmdir;, for the

office - f o

student who has previously had either g reading course in Freonch or &n insufficlent

intreduction to the lenguage., The major objectives of this phezo of the course are
to develop an sbilitys (1) to distinguish end pronournze setisfectorily ell the
sounds of the language; (2) to use effectively a nodest etock of French sentences
and expressions; (3) to comprehend novmul-gpeed spoken French in a varlety of
everyday non-techmical situatdons; (L) to begin tc read and write basic French,
applying the spoken vocabulary and-grammstical meterizl previcusly learnede

Classes are held 2 hours per day, 5 days a week, requiring. minimum of 10 hours
of preparatica por week, To receive ths maximum bsnefit from this course esch
student should plan to devote at least two-thirds of the claaa preparation timze

doing drill in the lmgunge laboratory.
ACHILVEMENT R}JCORD

Student progress i{s evaluated primarily ua oral recitction in the form of drills
and free conversation based on memorieed mstorinl. <In addition, several tasts are
This st.u.\ent.ﬂo rat.ing is indicnr.ed by the asterisk.

Unsatisfactory gatiafaccory ' hceuent. Incomnlete
3 1»

Mrse Richardson was dofinitely a superior ctudsnt, ller promunciation was
excellont and she had a sulid command of the structure of rrench, She was
somovhat hegitant in new lenmege situatiohs, but she more than made up for
this throuch diligent and profitable laboratory and home preparation.

-~
FOR THE PIRICTCR OF TRAININO: . [8/4s SAL BACKLEY 26 July 1962

lef Instiructar : - Lats

S-E<C-R EaT
(vhen £4)1e@ 4n)-




. . - SECRET ’ - o o
- ) e _ (Yen Filled to) R . A,/j;/(‘f/

tartg

REPORT OF TRAINING AT NON- CIA FACILITY
(Forward orlqma1 and 2)

10§ Director of “Tratniing Frow: Ji Q. Kiéhardoon
- JATIN: . Feplstrar - : - e 6 (DV/P).
ftuRu:  Training C!‘ficer,w ntviuw o ﬁfﬂs :
- — g - : 1. DATES OF TRAINING

L luvuunou A"lmo

Rmsehm" NLMMG m-mm

! oncnnlo- or PROSRAW’ u-cl-d- Hn ol u-un uu o copy’ .! uodn received)

20-16 Jude 1962

\‘!ochnloal v_a-x_e.m! -th; ,eu-u__nuu avarded
Purpose: to provido a forum whore tochnical writers from industry and government
oan moot to discuse and- pncuco mung teehniquu under the supervision of exper-
fenced teachors. Many of. the instiuctors bavo worked closely with indusiry as con-
sultants oa special writ.iﬁg mblus and trainin' coursos for technical writing. o
- m of thea hdave published: i.n the fleld of tochnical writing.

4. YOUR OPINION OF THE PROGRAM (Fuplain strergtha and weaknessey)

This was an axsallent combinsiicn of clesayve= prescrtations and writing labore-
torios,.- Alzost all. guest.spuakars hod a uscful message to deliver, Tho writing
_ancoumgod 18 of the tight-languago, pure English variety, in the throo categories
of informative; umuw, and mmmiw writing. Tho ochedule was full, although
I boliewe it could havo bassa fuller.. The five 2hour wirkshops should be expanded
to threo-tiour ssssions. The contact with npmentnuvun of industry wase ospecially

useful for mo—xortmuum purposes,

3. EXPLAIN TRAINING OBJIECTIVES AND WNETHER THEY wERE wet

Pour our purposes, the training objectives ware. (A) to see that ocur writing tech-
nicues in tho. reporting field corpare favoradly dth thoss in industry, (b) to

moot and becomw known by pereom throuzhout the niation in the technical writing
field, and (o) to learn nev tecirdmas 4n the  field of communicating technical,
scientific and engineering ccricepts, proeoma, and general information. All
throe objectives were met. I yecommand that officers from SR/ieports and SR/
Roquircments-Targets, as wull as analysto froa SR 6, bo permitted tho enprartunity
to attend this sams institute in ‘future years. It u well worth thseffors.

¢ I CERTIFY TRAT I A’I'I'K:'DED THE TRAINING PROGRAM DESCRIBED ABOVE,

184U ... . Jo Co @. .
' —mm'tr.—‘:........w»n

ROTE: The corigiral . will te forvarded to the Office of Personnel for inclusicn,

in your official fr :r, 2. coples will be for CTR us ,

ossoLEts PaLereny ' SECRET (36-a8)
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SECRET = - | e
™ (When Fillod'In) - i L -

v b

o] sosets stmaL NO (1 6) . .y o~ e - . : " AT - ]
i i L/1-GUAGE PROFICIENCY AND AWARDS DATA : g
i I3 VR YO T ommst MOOLE 4 OMCLORDWISION |3 LANGUAGE 8 ANG COOt (3327
Pl oo madenn, Judgueid 8. . itmoee . D i
I 17 0amt o f13t a0 31 - 8 ANAVIRSARY DATE 9 GRADE 10. DATE OF baTH :
{‘ ey, 3oty AT ER O PR 35 ; Tl . Jap, PO 104G . '
U L1 srasom roe Taune 1ist - "7 . - TEST SCORES . . . . R . 1
o APAY 1OR AWARD RIADING (34) | WRITING {33) PRONUNCIANION (35) SPLAKING 137) UNDERSTANDING 138 E
ESTABUSH SKRL UEVRL . C I ) . z . by 2 ;
13 QUGaRITY (IV) - fe C i _ TYPE OF AWARD ;
A R T T T :ﬂ“mulilv o READING (R SPLARING (5) "] 04240 ON RANNG THAT was i
3 (- MANTENANCE ()] e . Ut My COMPRINENSIVE (O} DECTLD (D) O VOLUNTARY V) B E
; A o R . ' T . - . ] 5
13, PEUGHLE (REASON) ’ : 10 ICIIYI"'MIMOVI! FOR A PROFICHIICY AWARD OF § © . 4% N(6043) {
. . BAYE i
f
1
) i
. 17 ) CERTIY-THAT FUNDS AR AVARABLE 2
. REMARKS OBUIGANION REF. NO. CHARGE ALLOTMENT NO. :
*Coves, ain, (2 vrs. oo moxle, oA, .
’ #: . )
) SIGNATURE :

e 1 e onons SECRET . e nocosy - |

- T e i 2T - -
"~ - LR - - T — - — - » - ~~ - :-"‘"‘""""'“- - - - - "‘s._
i
i ‘ SECRET . k
ey . -y {When Filled In) N . ;
1. PERSONRIEL SERIAL NO. (1-6) e - _ ; L T -
- e e LANGUAGE PROFICIENCY AND AWAKDS DATA {
i .t . .’
3. NAME (7 26) LAST FRst MODOLE ] 4 OFFICE OR DIVISION S LANGUAGE §
sieherdaon, Jdncaues T, . Snosoese }
7 DATE Of TEST 4851 8. ANTAVERSARY DATE 9 GRADE 10 DATE OF BaTH !
e, M, IEL Lauie S, 2Ol . 1 { Snn L, £, Y07k ;
11, #ASON FOR TAKING TEST 12 ) TEST SCORES H '
. ‘ APRLY FOR AWARD REACING (34) WRINING (33) PROMUNCLATON (39 SPEAING (37) UNDERSTANDING (38) :
. H
! ESTABUSH SKOL LEVEL - - - T I = :
13 Rssany (19) "Tha. TYPE OF AWARD i
a ACHIEVEMENT (A} m&:’ L) READING (1 SPPAKING () BASED ON TRAINING THAT Wa$ :
D MAINTENANCE (M) puGay T :3, COM HINSIVE (C) ORECTED (D) O VOLUNTARY (V) ’
~ T g 3
13 DEUGILE (REASON) , j 16 1 CIENSY TGS EMAOYEE FOR & PROFICIENTY AWARD OF §  ~ >0, = (4048) | .
SCRATCH . DATE . '
i
i
17 1 CEATYY THAT RUNDS ARE AVARASLE : :
S Y3 oyre, Meln, (2 ¥ro, i cic s 3, L i o OSIGANON MF NO. CHARGE ALLOTMENT NQ. :
& wew ocale) : : X
SGRATURY :
. i
FORM , 5 OSSO TE EOUS - i
ey 137 £DINONS SECRET - (1043 nS coPy i
|
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 CONFIDENTIAL :
L (When filled 4n) - . &9 o

TAADVING REFORT . ol

MAMAGEMENT COURSE NO. 64

40 hours, part-time 18 studenits
Student: Jacques Bichardsen - "~ Year of birth: 1924
BOD Date: September 1956 < Grade: 1 Office: SR

COURCE ORJECTIVES - CONTENT A ID NE"‘FODS
The Management Course is designed to familiarize s..ﬁior line and

" steff managers with-both the theory and the practical problems of

panagerient in CIA. " Tre u'lde"l;w*x' assunption of the course is that
management development is a process of growth on the jch. The course,
however, enables the participents to exsinine their jodb acti"it'ics in
an environment. whex-e, gaided by the instructors, they can critically
exanmine their own actions, excha.ps id2as with mapagers frmr. other
compenents, and develop an understanding of the ccrplex rolationchips
that exlst awong the peopls, the pattarn of organization, aund the
purposes of the Agency. The course approaches the precblems of

i management dn the Agency .by discussing the formal and informal structures,

concept's of leadership and comrunication, the problems of personnel
managemont, and theories of plannirg and controlling. These subjects
are related as closely as poysible to the activities of the class members.

The content of the course is developed through lectures, case and
group discussions, filmed pressntaticns, and problem-solving exercises.

ACHIEVEMENT RECORD

Tis 18 a certificate of attendance only. No attemrt was made to
avalnate student achievement in this course.

Chief Instructor e Date

- . ,F ) f
FOR THE DIRFUIOR OF TRATNING: 'lzft' ycde 2/, 20 Pebruary 1961

CONFIDENTIAL
(thien £illed in)
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2%1em Govviceo Revies Ho, 3 : - -
Lla. , .
o0 hcury, full-tize’ 2d l"ovc.z.,e“ “ 9 Décember. 1960 L3 studento

Yeur of birth: 192k

Studens: Ju:ques c. Richudnon
EOD Lete: November 19#9 Grede: G8-1h
COUSSZ CZJ2CTIVES - CORTENT AMD SoTHGEC

i This course eizs to develop 4n the Clacdentinz Seoriices officers, and
‘otheid, racently ieturned feom t‘,e field o up<te=iite e

rer~c3 of-the

v~
role of CZA ip the Usited Btutes intelliperce eCzuirity,
tha LD/I cres with tr2 C6 and the support availedle {ruy the officcs of
tie LD/8. Receatly thiu coursz nes been Ceslgnated 2t en elteinete pre-
requisite for CiA officcis noninusted for certain r-,..._ mal, trzining.

The courze {2 precented by lectures given bty CI4 offi<ipela who aore
_@irectly rezponmnible for the nminclone, functions, prozrvzas, ond ecrvices
diocucsed, Zach lecturs 1s uvsuzlly followed by & shert, cuestion period.
) 1led for rco.din,_,

Approxinmziely 1O per cert of the srudients? ti:—
pertinent up-Lo-Zate regulations azd bachkirownd

ACHIEVEVERD. FolGnD .

“This 18 a ceriificate of attendence ondy; ©o attexzst was rede to '

ey lua‘n studeny achilevewrcet In tée couisa., ‘T
end rezular {o cttendunce,

Office: DDP/SR/6

“uz lations of

ni s giulent wen ceneclentious

2). December 1960

FOR TE DTRECTSR GF TRALSIG: ?”@a

Crier In S:.:‘.::.’..
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NAME,

RICIDSCY, J ccves 0,  p. - SR/S

| Flups & Seils - Basic Familiuriestion

SUBJECT,

2 . T0 . 3 Docember 1954

DATES TRAINED FRIN

EVALUATI ONs

Did sood work, Avpesrs to h:ve a good understanding of the dusie

principles invelved, His attitude inclass reflected his interest

in the work,

Yote: Thie course ie only for faailiiriz:ation, It does not

gunlify student to engugu in the opening of wadl,
5}4&“‘\/

Ploase retwm three coples of thia form to TSS/TD.

Distribution:
1=Tw
1 - OrR/Segistrsr
1 - TSG/TD files

o
27
7
&
:
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, MY SECREY I
) . e et . -
R : . 1SS EVALUATION
' MAMB__Jsck iitchirdson . Div. 53
SUBJECT___ Audio ) L -
‘ DATES TRAIRED ‘ FROM__ 72 Lov, 1o7) _T0_ 2 bec, 105

) EVALUATIGT@I: Alttough lacking a background in elecironics, ifr. Kichardson
was able Lo.{,msp the instructiona glven and correctly interpret it, I
feel that i, Kiciardson would be able to correctly cveluate audio
orporturities and to equip and direct such an operation with the excertion
of the teleprore tap. ir. Rlchardson is not qualified to perfora

raintenance on the cquipuernt,

CARL &, MCOREFIRIL

Flease return three cocples of this form to TSS/TD,

Distributions
1-TL0v" , _
1 - OTR/Registrar .
1 - TSS/TD files o
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TRADIG EVALTATION

- RICEATDSQN, Jrkeques G,

_..Bale. _A:Z.Z.anm_&i&_.

‘\

— L% Datos of Cource
20 Jen, 1224 10 June 1949 GS-13 B nogp/_:zg-_i[ =
Dite of -Siren TE0 Groda ar. Rank ~ Ofidce

Chief of gseograghic branch,
Projocted Assigmment or Fresont Position

The Comitaresplonngs Course 12 a gpeclalized eowrse of thres weeks’
duration desicned to exposs the studant to (B principles and practicos and
to indcetrinats hin tharein. The cource is concdusied on a semirar, round.
tabls basis, Dnphasis is placed cn student partieipation durlng stalf and
guest lectures, Amplo time is allotwft for readicg the sxtonalve matorial
:1. - .'«"‘;‘. "

Fash stodont 43 required, starting cid-usy in tho socond week, %o give.

& prossntation before thoe clase,  This howr-lony rrossatation 18 based on
a mredlan assigroant givon the studeat Ly the staf'f, Exseption is rude
whore students rave the fileld or hecdquariers exxorience in CE or a related
field; such & studeat is perzittad to glve a coa-bowr lscture besod on
speeific axperienco, Tho "carned” rroblens sre selocted to toat stulentst

ability to de CE resemcch, collate, malo logical apralyses, axl pressent idesas

affectively to e seninar group.

This evaluation is Sesad prinariiy on the stulant presentation, ard to
& lessar degree on rarticipation in seminar dissrisalons whon condusted by

tta atafy,

SaB SR BT

- - . - -
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e W meeny g

* 1. Mr. Richardson ranked first in s strong group. He applle&

- himself effectively throughout.the course. kis sexinar contributions

aided materially, He drew freely on a sound opmuénal’ background
and was by all odds.the top studeat,

2. Studeat Pressntation: Mr. Richerdson prasented a case with
which he vas familiar from his ovn experience. It was a first.rate
perforﬁance. The material was very well organized and crisply pro-
seated. So effective in fact, that Mr. Richardson will be called
upan to give ﬁ:e same discussion in subséqueat CE courses.

3. In my opinion Mr. Richardson is fully qualified to act as
senior CE officer, | -

2L ) 2oe

Coier Instructor, C3 Course
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Y Corpcnsinte for lt,

AlthAuIh ne may

Ay Gitcretize shoe It to Other sempers 0f hiy

tepore [LENE ~ever be ShowA to tre student sho

Congerny,

STUDENT S
LCTYINTNS

TRAIY ING

1¢ FYecRuaNCE RECCRD. The folloeing gredes
tions. e total possidle score Is broben domn to Insicate the relative welghting of verious tectorse

.

€
5,.

I3ssE]

Advarced Operat Lons -

e

[(‘.A}}_BD.S-o\n/_ :

SECRET
TRAINING EVALUATICN

jeitnin
Etu". the

"

.

g

peraviona ¥

sdjectival rating is dased on the follosing scelet

Lacettont;

FalT

SKILLs  t4) gvaluatlon of operations?

2

3 37 to 1008 Superlor.

3 ) Colprcunt.ka of

130 Comprehension
(823 Cﬁ;’l.hon!lon
(¢} Comprehenslion

o
o
°

f
!

-

i
i
i

mission'of 05C «

misslonof UPC o o o o o,

"$how the achlsvement of the student in class prodless and o

" DATE OF REPORT

“end

Se Uhe report surmarizes the f1aaings, odservations

opinlons of the virlous Instructors durlag the course
Livtey okl,, with nQ refarence to Other factd ;:_'tndlngn
about’ the student., wore tosplete Jats s sveiladte in
the files of the Training Divivion and' may be exsmined ’
after contacting the ‘Records and scheduling Offlcor.

2May 1950 _
caiog_OB=T

DivisiOon OPO[!BD

PROJECTED ASSIGNMENT A§

o'8 Pol. Vorfare Officor,

-ia.-

The overatl

0 10 998 ynsatlstactory) 60 to 198 Satistsctory) 80 to 898

e

oporatianal procedures .

opovatld%al policy o o o

(A} USSR and Communicm (clandestine aspoects)

t7h Oporatlonal planning o+ o &
L8) Operational mechanics « o o

e Personailty analysls

“ 0o

LSt Personality manipulation .

LT0TAL

.

.

“ .

Y

Overall adjectival riting e

.

.

.

.

dotde o o v o o

“« .

Possidle_Secore v Achleved $core
PR 40} ”

“ e e e “wo 30
e we (23} 16
ce e e 1259 ’ 16
e e n e 20 1;{
cee s 3ol 2

N 30 24
N S 11 23
PR 300 21
e e e e 1301 16

13000 ' 2%

C e ieesiiaaesaeaes.. Batisfectory (728)

IIALP CRARACTERISTICS SECORD, The folloelng indicates the various personality tralts as odserved by the

Instryctars quring the training period.
ing 2a ootV ag Ris rosctions to various protlem and situatliona.

The obsarvations Includo the student’s participation and conduct In traln<

A scato of 0 to 10 is wused, O indlcating that the

tralt has »Ot Deen Obsefved, the lower nurbers lndicating below average, and the Nigher Indicating above sverage.

o
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(2]
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e
o
(L 1]
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Je  Siewinrt,

APPRIEL

REVIZet?

FO@m ad.
JAm 183

A¥ilit, to get along and worv eith peocple
axitizy to grasp Irstructions o & o+ o

getvuslase and Interest In wore . .

Isgustriousness « o o
Feastical Intellljence

" e e o.v o o

ATUTENOIS . s v o e e

saapranitity o o 0 o
{ffectivensss « « o« &
ttarility o ooe e
teitlative ¢ o o o o
twazination o o ¢ o« o
12illty to handle anda

.

.

o o o o

v e .

* e e

a s o

* e v

airect people
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TRAINING EVALUATION

Jo 20 0feizlal tu ehoe this report iy entristee in T the Pepoft tuvmarizen the Pimgliegs, chsersatiosy gey
ALEACUGN he w3y, aitnia oriniors ©f the varicoy Iagtryctors Juting the tourve

Forsonalty reaamaiate tor it
, Petore~ce to other tecty of fintingn

Ml dleceoriie, ance It 1O Other eemdeors uf Plg ata®e, 1isted only, aits o
sbout the studer . wore tcoplete dete To avellaztle ia

the files of the Teaiming Civislon snd »ay te evaeines’

. .
—72 re AH-QOPQ . atter eenuuh. toe Becoriy and Sehedulling Ofticer,
' DATE OF REPCRT 10 April 1950 )

the Fecoft srraiz mese? Be 2N0un 10 tAe Itudenl shem 1t

' concerny,

STUCENT®S €
-~

i . ' < a ’ .
TRAINIVG COBSE (}zmtimb - . oivisics QFC/¥BOD . caaot __ 7
TRAINIRG AT+ m >°w” 17 m 19” PROJLCTIED ‘”'G\(\f‘“.‘ Pdn Fﬂrf‘!“l Offl“f

the folloeing ;'nu shoe the unlntnn! ot the Vteseat *in closs unl-n ang uuln-

i 1. PERENwANCE RECORD.
The onu-l

tionse The tztatl 2asvilole score I Broden dcen to imzicete the relative .oigh!l-' of varlous factors,
4djectival rating I3 Based on the follomlng scale: Q@ to 298 ynsstinfactory: #C to 734 gstisfectory) -85 to 838

frcelleonty & ®e 2204 Superlot. .

e A fessivte score tchlaved score
; (1} Coageesenslon of dasle principles of clanzentine .
- 0ePItIaNS 4 4 se s 6 4 s e s s et e e e o) 28
W3 uwe 2* ‘tradecraft ledllity to apply princizles
24 2landestine operations) v v o v o 4 s a v v s s (114 . ’2
(3 A2iti2g to evaluato oporationat data o o o« o s o o s o e 15
(6] ariiity to wee operatlonal data ¢ o ¢ ¢ v 4 a0 v 4 os e (B1] u
€5) PIa3T9) 4 L 4 e st s e e s s s s et e s 130y 19
(8) Foraaeadity amatyels o 0 bt vttt i e e 17
U1 Perraoallty manipulatlon o o o o o o s s a o s o s s 1301 42
m: A3a322280Tty to oporatlonal emorgencies « « s o o ¢ o o (314 21
. (192 atte~tiom o detall ¢ o v o s ¢ o v o v & v v s v s s 2o 14
T . (1C) Orzasization and presentation of wrlitten oyerational N -
’ "‘"!'.“.'"""“"""""' [F{ ] 16
— A8
13000 218

T e s s e

roray Satiafactory (73%)

Cvarall azjectival rating

The folloeing indlcates the varicus Fersonatity tralts 3s opserved 3y tne
The odsersations Include the student®s participation and conduct In training
A scate of 0 10 10 ¥4 weed, C tnglcating tnat the

S YRArT J9ARACTERISTICS RECORO.
Tastructors esoring tae tralning period.
4% well ay nis resctions to various prodlems and situations.
tralt hax mot 2een O2served, the fower nusders Insicating delom average, ang tas aigher Insicating stove averijes

. . ' ) . 57_1 -

(1) aaltvizy to get atong and work with Feodle . ¢ o« v o o ¢ o o o

-
-
>

.
.
.
.

20 aditity to grasp Instructons . « v o v o o o o
150 (rtresiasm and interest In ©0PR ¢ o o o o o o ¢ s 6 o s o o
%) In2c3t?iOUSNelS & o e o 0 o s 8 s e e e s e
(20 Prazrizal Jatelllgance o o o o o o v v v v v v v e e
(60 A%teo %8S L L 4 s v s e s e s e v
A1) 2322223000ty o o o o o o o 0 06 0 s a8 s s s 8 s
(8] FPTectiveness o ¢ o o o o o o v o v o o o o
- 9 srariiiny B T

(IC) IRiTiaTiN® & ¢ o o ¢ o o ¢ o o 8 o e o s s o o oo

SNOVRACMO OO

K200 Imagieation o o o oo 6 o o v o 5 8 o o s s a o oo
(121 anility o Nendle 2nd direct Poople o & ¢« ¢ v s s 4 v s s e s s s wn

\7T9 se uted only In cases of Sutvtasding strengths OF eeadreszent

' Yo goswnc.

Cwife pesraulrs

APPROVED.

Selzd, 378

REVIEWECS

- Lsrif, TRO
PO 20, 31 4 ' - SECRET &



l¢ The oftlicial to ehoe 'nh noou iy entrurtes I
vorcon.ll| Ferponslnle’ for It, ‘slthough he asy eilhin
NS aThcration shoe 1t 15 Sther memrcis of Ny stat?, the
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YRMIING PR
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To trecrepart sysmarizes the tlaglage, osservations, end
opintoas 0f the'wsrlous Inmstryctors deuring the coufse
118teg oaty, «lth ad referencs to other fecty crtinalngs
‘ebcut the student. wore comvlete dath 1s weallinte in’
tre flies of the l'oinlng 2lvislon snd say e eranined
efter comtecting the Records and Senedulling Offfcer.

’QIQAHPOJmk)

oare or agecar 0. February 1950

oivision __ OPC/FBD o cnm(ﬁnz
N " Assistant Political ]
PROJECTED. ASSIGNENT qu-tm Officer.

tmgu._muonv -

00

1. PERFOAMANCE nggong. “the 'o!lo-ia. .rnocl thow cuo lchllvon.nt of. the student In clasy prostess end .-.-lno-

tlons.

The, tote! possinle oco'o Is uoolou doen to lncloal. the relative -otgutlu' a' varlous fectors.

The o-nro.l

edjectivel vueln. s ucuoo on the 'o!lo-ln. scaler O to. ,9! Un.nllu’-ccorlg 80 to 198 3atlsfactoryy 80 to 898

. llc.llcn\! 90 to 10083 Superjory ©t .

2. TRAIY CNARACTERISTICS RECORD.

Possible Score Achleved Score

Problens
Reporting of nitornation....u.n............ (30, 20
Lessage ?'l'itmgo.oooonnooooooooooo-ooo.oooooo : (5 h
Intorviews: Procuremsnt of Iiformationesssse (25 v 1
Intorviews: Persom.lity Handlingesesoscecsss ) (25 16
lhpping and Sketchi.ng.....u.u.-............ (30; 26
Observation and Descriptionsssessecscsscsssse (30 25
Cbiactive Tests - . : ’
Intelligence Tools and obdcctima.oooono--uo- (25) 18
Report.ing Hechanics.....n-................u (20) 15
CIA Secul‘ity Ragulationa..n..u.u.......uo (-;og
USSR and ComminiBMesescsssssssecscessscsscnee 0 2

TOTAL 50
Overal’!.' adjectd.val ratmgoouooocooo.ooao.o-oooo'lo-oo-cooooo s&tiﬂfactm

The following Indlcates the varlous personallty tralte as odserved by the

Iastructors during the tralalng perlod.
Ing as well as Nls reactlions to varlous prodlems snd sltustions.

The observetlons Include tae atudent®s participation snd conduct In tralne
A scole of O to 10 Ts weed, O Indlicating trat the

tealt nes not deen observad, the loser nuaders Indfaating bdelow aversge, the higher Indlicating sdove average.

(1) avility to get slong end work wlth peoPle o ¢ o ¢ ¢ ¢ o ¢ o o ¢ o« o o _:ié:l

120 adlilty to grasp 1Retruations o ¢ v e s s s s s s v o cssssars § -
1)) gnthuslaem ond atarest 1A 0Pk o o o o o o v ¢ o s o o 0 o2 a s s o 17
() Induotriovsness « s o s s s s s s v s s s s s s e e sessene T
191 Proctical Intelllgense o v s ¢ ¢ v s v o s s s vt e vao s T
€60 Astuteness & ¢ s e s s vt st s s s e st e e T
(1) adaptanlility e s s e v v e e st s s asssassesesrsesce §
(B) EffectIvonoss o « o o ¢ o o o a o 0 06 0 5 686 0 0 0 060 0s 000 7
197 $tadllfty ¢ o o s s s s s v s s s s e ssrsassecsensees §
1200 IAIEIatIve o o v e e st s e s en sttt areneces §
1300 10031nBt10N o & s e o o o e o s e s e s o mos acossaceass 0
D R R R N R S P Y

(121 aplilty to handle and dlrect people

-
.

APPROVED,

COuUMENT, (TO 0@ uted only In coses of ovtetanding streagths and

weahnastes.)

L]
Chiger usv%‘tﬂn -

Noteen Co«-\ -

REVIEWED.

G e

70R% %0,
Jan 1989 3197

Cntgr, 180
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AMENDMENT TO ALLOWANCE COMMITYRE ADDENDU\{

M=, Thomase B. Caoauln.

For Staf( Agcnl.(Thon &s B, LA\\..-XN

... — e =

Dear M-, anuln‘

. tflecun 25 May 1970, your current Allowaco Comn.ittee Ax'dcndnm.

23 amended,

Is further amended by substitutisyg the follow%ng for lub-paragraph

{B) eontitied "Otbc Allowuco Entitlementa'’:

(8)

One-‘l‘lm_o.-lv‘.ajment. You arec hereiz autdorized _a‘opo-‘

" time, non-taxable Agency paymient of $235 (a licu of -

- your eatitlement to reimbursement {or the round-trip

“educational travel of your daughter from Paris to Norton,

Maasachusetts, and return to Paris. Payn:ent of this
amount will be by deposit to your bask account, This
payment and the fixed allowancesa as set out in sudb-

‘pa rngzaph (A) abova are in lieu of your Agency over-

Boas allowance entitlements excest that upon your
retucn to a domeotic permanent poat of assigan:ent you
will be entitled to & home service transfer allowance in
conformance with applicable Agency regulations.

All other provisions of your Allowance Addendum:, ae amended, remain
in full force and eifect.

APPROVED:

UNITED STATES GOVERNMENT

‘RBY

Contracting Officer

Allowance Comn:ittes

ornpLY e
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AUDFNDUM TOSTAFF AGENT SUPFLEMENT
For Thomao 8. CASASIN, Effeciive 5 August 1962

- Thomas mas B. Casasln

: Dut Mr. uuala.‘ '

m Agency Mlomco Commuuo (o Amhorllod to mode the cnuucmmu

s o-la Staff-Ageat {or cover, ‘ope. .ational or socurity reasons. Based upon that
" authority. on 7 Jine l9ob the Committes made the folloving ceterminations

which will apply to yoir Agoacy overséas Aulyunont ia Paris. Fraace under
non-official cover. ‘These Geterminations supersede and modify any provisioans
of your present Staff Agent Supplement which coaflict therewith:

{a) Fixed Allowance., iffective the day of your return to c’aria you are
herein authorized a non-accountable, non-taxable fixed allowance calculated at:
the rave of $7.580 for tae follow ‘ing year, i.e., for a one ycar period. If
required, advances /ay he yranted by an Agency nnthotulng official. This’
fized allowance is in lieu of your Agency overseas allowance catitlemeats
except that upon vour return to 4 dosnestic porruanent post of assignment you
will be eatitled to a horac sarvtce trans{er allowance.in coniormance with
applicable Agency re;,uhuonl. Agency fixed allowances are also in lieu of
endthmcnu ‘to (1) reimbursement {or the overseas operational use of your

i PO‘I and common carriers in aad around Pariy and (2) storage of your HHE.

Cuarters will not be furnished you:by the Goverameat or by your cover facility
duﬂng the period coverea by these fixed allowances.

" {(B)E xe_@gg"og__(;_ta_qx_g'_fls__c-_t. During this one year period of your overseas
acsignment, you are hercin duthorized to retain, without offset, the housiny
and cost-of-liviny allowances of your cover facility.

(c) Requirernent of Cortificaticna. You agree to certify, whea requested,

“that payments made to .04 a8 ect forth herein have Leen expended for the

purpose for which nmade and have not accrued to your porsonal advantaye or
enrichment. You wiil repay any amount for which you cannot provice such
a cortification. You understand thal you ave not required to awake (inancial
accountings for aircounts received undler (a) above.

UNITF.D STATES GOVE/NMFNT

B —

APPROVED:

Allowance Co:m;.‘i'ttee
ACKNCWLEDGE

e — . s 0 . . E———

Thomas B. —asasin
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Suppirment o St lf Ayl (I sounal AC(I.}[’\'

o F: Shomas W Cagéatn__ - [Hiective -.-Fy-‘?—':—?——-—

_ . Mr. fhonzs B. Casasin _ :

v U Dear Mr, -._Clll' ain ) T, o L . : : - B

P . in view of your coate rnphlea cover prLoty mncn you have been . ,

de ngn(eé a Swaf( ‘\gcnf The purpose of inis ‘,..pplrm-m ie to call vour )

attentfon to exisiti =g policies which are pa rticularly material to you while

B ycu are ao-dws.,.n:su-~ dand to set forth ceztuin rights and obhgnuona ) .

£ incident to your stilus as an appmnrf-d employec, :

. 1. i_’ggr_o-l il Adrinigtration. As iadicated in‘your Staff \,,rnt Eersunnel

: : ) Actioa, your present salary and gfade are (813,510 . aad GS- n.‘ -,
alary"allowances and B

respactively. and you are ecctitled 10 revajie the »
other benefits applicable thereto however. (or.aia procedural vanations

.will be follawed to progereve the ascusity of .ysur cover positlon.”

ats that you roceive from your cover

o (2} The yrows eranciume
activitias will be retafred by vou 49 ae effset againat the groas

emolumenis dus you from thia orgintzation, . except a's

provided 'n paragraph 4 belaw. your cover emolurnents ever
excecd thoee due yau a3 a Seafli Apenar the overage is to be remifted

i ) - 1o this orzanizition oa a muoihly bisis. uelese o diffexcat period
' is spec2 lw'.l ’

ety

o wiji be withheld aond reported in

5
x ' (&) Your ¥Fedrra! ince ne taxs
£ . coafurmanca with IR 70 .35 or any aubsuquant regalativng or pro-
a : cedures promulgaisd by thir orgamzaiion, For your 1aformation,
% this orgailiatich sha) wathhold Feom e gross payments due you, '
i ! Federal income tasee in an amonnt which, wheo add-d to the iucome i
L taxes withhedd by vous « ner facility  wilt equat the tax withheldings
! adFrmarity made frem viur itore taxable compsosation with this
¢ oryanizalior, “ftherc 3o no uizer-aizal or if it is insufficient, you
) U he teaguiced 10 trake tay cemidances a cocformance with
T . hB 20-66i.1. Alsn, tat fesuanc: tog=ther with R 3J0.720 covers
£ ' the procedures' to be fullowed ia nrdey to recelve roimbirsement . .
N for foretgn sacorae taxwe impored upan you. ) o
; ¢ {e} This ergan:eation wild dednct {romn the groee paymenta due you )
: an aronat squivalear 1 i and oar half per cent (0 172%) of yoor

-hifhion to the Cinit Service Retizement Fund,

§Toss ealary-icr cuats

This amdunf will oe de iucred frem th- dlffe centini due you Dy this
f wrpanization, M thers i an mffu:;m..‘-’- G i3 te tuevifscient. you . .

wli be required to ma <o Jivec! =waplloaaser e fhds ory o dflionin :
. satisfaovise of the rc—.qmre-" Conlribatines; .

) U vermareat quatiess 2re rert furnished  yauy quastera allows i

b Phe peanied ot e s irney cotoe catabitehed Soe your post .
3salgninen’. LGy wigtue 204 grece. No 2icovanag for this :

! ailowacce will be reguirad,

TN N e L I et s e g

"
EN

: .
i M orour pasiticn requicas that v make contruiution 1o (e Social Security
: Fund  such o oaotztbutinons will be et yeur sxperse However anuvalurtary )
cobtrabolions for wove r facihity progrars suck @3 ineitance 2od retire > L
{ meat, may be tonsdered items of ¢xpepse to thie orpaamzation. amd 1o )
* '

]
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ron allowance In auora.\nce th applicable organization uauanceo..

A Lane aly MOTuz s yOU receive aw a restlt of your 'nt!)(‘xr'\ BT IR
s:eh prégramis muet be returerd o thig nt(,;ﬂ?za!”\ Whether parii.
Fizwt.on’in a particglar cover facil ty ‘pragrain js isvoluntary vill be \
wetezitned by this uvgamnl‘on, . . !

o0 _S‘_o: er Prunﬂ um Pny " You are Yereby. nu(houzcd 0N
il lover Fr m fayin Coalornance: with applicable urgam..“u.m.'.l

Lot ,. es. For your idformation currently this premisim pav is tec ie . )
rent of yuar bige »a!ary, represeots additional taxabie- comperasation o | *
vou apd is applicable for that period of time you are assigeed under nons' . ‘

3, Fqualization Alluwance. Youuare hercby authorized an equalizat. A

ses. You wil be entitled Lo travel, transporiation -

and siorage 16 Coaforman~e wita the regulations of this orgarnization,

MR 20.2¢ provides that travel expens~s of integrated. personnel will be

alléved in accordance with the regulaiions of their cover orgomzatxona *

or HR 22, whichever allows the greater amount. :

4. Travel Ex;

A

You herein agree that your assigament.abroad

5. Travel Fenalties:
(rom the date of your arrival

HH bc for ~ .ul"'ﬁ-f“:lu" ~,f

ten"inatcd by the \.-n-'o.rnrr‘en'! T .!s convenience, Your vjmlahon of such

dajrcemant may res it i regulatory travel peozliies. HR 22.6 provides

that if the agreemcent 38 violated duriap the firet year of duty abroad.

expenditures fur travel and transapostation to the post, 1acluding per diem )
wiitle at headrhuavters and storage o effects, chall be riimbureed by the N
employee. U the agrecment i8 violated after the {irat year o duty. but -
before the completion of the minimun tour agrecd to abeve. retura travel
at Governrnent exzena2 shall not be alluwed.

AGREED:

Ve e

forever aecrei this Supgple-

“ . b. Becrecy. You will he required to kecp
ment and .Jrfj'ﬂr"mrmn which you may ubtain by reasco hexecof (unleas
reicasad in weiting by the Goternment from such whligation). with full
kaovwledge that viuiation of such recrecy may subjact you to c#rninal prose-
catiun .mr'o:r the Eap otage Laws. dated 25 Jure 1948. as ameaded, and
otie r apphealds Jawr and regulations.

st s

~UNITED STATES GOVERNMENT

BY

Fersonnel Ofttcer N
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, SECRET - S
CASE QfrICae - 0IvISION ' 1
conmcr INFORMATION AND CHECK usr O |een e PRl v N
T s : 0 -
TR o eyt S Wty 192
\LC' 1IN | . B '(‘. N‘“‘&l‘{‘“ .. :}\kuj'7 ,"_} - 0
™ ;} nwu nu ‘Ta, relnlr ’ :'. ALLCTMINT NO. e, sLo1 wo.
1 -ma ) ) T325% e ad -t &0
'm B. CM\m . H B ;li-A\(\Y -STation - . . n: : .. rruno“a .,
.| peris, Prencs’ } I N KT
TICAL mAS MEEW ENCAGED, BY CIA CR TS ALLIED ACTIVITILS 1IN SOME CAPACITY

3. n:n.\s C1a4 PEFUDONYM OF ALIASES | 6.
1o Teis co-vucv.

Jaors W W"‘ ( ) sad salery.)

Join Po reynclas -Jobn Re
¥Hillidms, Joim ¥. Martin (#) s Stafr ploy sinco 19 9

[Z] ey’ D-o (1f youa, devcribe and include dates

IN STERILE FORM

2. s’tcm‘nv‘ :u‘i-juc( (Type and J.io) A, . WEDICAL CLEARANCE ~ |9, contmact 13.t0 St -nfrn

[ - - ~e .

'.‘.‘I . s c. : l “lltllbllii"l'l‘r l-ov "tote. 1.x.. o, s, “".“.(""‘E] ves (:] e

<9, INDIVIDUAL WILL WORR UNDER 'co-neuto CONSETIONS® 1.E.: REGULAR OFFICE... |10, PROPOICD CATEGORY (Contract sgeat,
HOURS All' FROM SUBJECT'S WOME AND '(ﬂ'.!"‘ WVANDER THE JU'(IVISOO“ or A dh;uﬂ 0.’)10"0.. etec.)
, STAFF (u'u:vu on "“_' l‘!'lv x w0 " Stagt Agsat
CSECTioN:N - i T PERSONAL DATA. .. . ) .
11, CITI2EnsSNIP 12, 1F NOT U.S. CITIIEN, INDIVIOUAL 13 A reama- 113, AGE | 14. DATE OF BIRTN (Month, day, year)
. 0.8. . -ut -uumw ALIER ) ves - [ .%0 o 20, }.Q& R
19, LEeaL auw(nct (City and state or couatry) 18. CURRENT RESIOENCE (City and stats or country) "
Alcxandria, erauna o Alcmodying virginia :
17, MARITAL STATUS (Check as appropriate) - o ro
m"‘ﬁ simeLe [ wansree (] wtaenss [} uw“uA c. ([ srranaren E :] otvonceo
18. NUNBIR QF DEPENDENTS (Not including iadividesl) $9. - INDIVIOUAL IS RELATED TO A.3TAFF EMPLOYEE, STAFF AGENT OR]
RELATIONSMIP AND act . AN INDIVIOUAL SURRENTLY WORKING FOR TME AGENCY IN SOME
. CAPACITY. P vee g wo
Ticve - Vife, cge 3 RELATIGHEN
Maughtor, age 8
s baughter, Ago 11
i
SECTION 11} U.S. MILITARY STATUS
20. mEsEmE Y. VETERAN 22. IF RETIRED, INDICATE CATEGCRY (Longevity, combat dis-
N“-\ . !«j} ability, service disability non-combat)
13. BRANCN OF SERVICE 24. RANK OR GRACE 23. ORAFT €LIGtBLE 28. ODRAFT DEFERMENT OBTAINED
L Lo fewy ] O £ AR M (v [

SECTION 1V ' . CCAPENSAT ION -

27. BASIC Salaxy 26. POST DIFFCRENTIAL | 29. COVER (Breskdown, if any) 30. FEDERAL TAX WITHHOLOING
Pay ensitlcaratp equating cover cra
%o G-l {atep H) ioclwding pramifs pay - x| ves %] ves

. no "0

SECTION V ALLOWANCES (NORMALLY GRANTED ONLY TO RESIDENTS OF THE UNITED STATES)

31. [QUARTIRS 32. POST 33. OTNER
- In zecordance vith regulstions .

34. COVER (Breaddown, if any)

SECTION V1! TRAVEL
38, TVYPEs 36. WiTH DEPENDENTS
e ") oomtatic orssatiouar £ roncion orenationat Cives D no
z “YRANSPORYLD VENICLE
MKE TO BE STORED 38. PERSONAL VEWICLE TO BE SHIPPED 3. USED FOR OPERAT1ONAL TRAVEL

37. HHD YO BE SHIPPED 3TA.

|y T e | ves

40. IF WiTw DEPENCENTS STATE RELATIONSHIP, CITIZENSNIP, AGE AND DATE
Wife, Z. Citizen, ag» 3., DOZ 15 June L300
Dowhicr, B 5. Citizen, age 8, IC& '; Septumper 1933
Dauphte=, U. €, Citicen, ap 12, XRarder 1950

l Il. "d"t l lno ’."!.'l_"' [ l-o

OF BIRTH

PAYMENT ARD ACCOUNTASILITY WILL BE 1IN CORFORMANCE WiTW
m COVER POLICITS ane PROCEIGONES

4.
@cu tCe0LaTEORY

FSECTION VI CPERAT JONAL EXPENSES
4. 'Ulcv_tl!( OF INFORMATION 4N, AITERTAIRMENT 44, OTHER
As ouicatised A @dDLriza AS SUWELTIRG]
1IN CORToAwanCl witTn

PAYMENT AWD ACCOUNTABILITY wiLL B
~Tle1a eram -

4.
r Vranen mccamnnn




ek s

J.oFCTion ax . . e - 4T - COVER ACTUVITY

A7 srarus 40 yveg _|recieraraay ~ Jevuvueai cowwtacion saieant
(Check) isTaSLISmED (“"” “fsvesiviree . tbucaTrenay 1Ly tany e~wae

4s. IF COVER PAYMINTS n( co'umruuo._ THLY WilL BE EFFECTED ON -lnnuusuu BASIS C - -
‘ m ‘ @vu : D-c ) Dca-ouu l.C]ouvu\

SECTION X ST L . OFFSET.-OF mcou: -

$0. OFFSELY OF  INCOME AND ov'uiu“t'u’ow-tuu -OEMIVED FROM COVER ACTIVITIES (17 leas than total, justily em separate sewo
all«htd hereoto.) D 'm““ D rantiaL m wont

SECTION X1 . . TERM

81. DURATION 2. CFFECTIVE DATE 33. RENESAME

[ cavs l ]-uv-a‘l l viams - \ . vie e )
$3. "FORFEITURE OF RLTURY TRAVEL FOR "u'@unpu PRIOR TO CONTRAST TEOMINATION

~ L

orTs’ (3'0 ® 20- ‘IS 2 20-620. . 20 870.°R 30:1000. and NB 20-820-1-
elfite appliceble to veriovs categories of contract peescnnel)

A1 reefs Bployee. bonedite

- . g . . .
' . ) N SECRET M
¢ . . ' a8t eu.cu ‘rwusnr\
ONTRACT INFORMATION AND CHECK LIST . | o i yis 5w | = i
. ’ (CON_T‘INUED") ' 'luru.u u'\\su\ Iwaté . A
WITE:  SEE INSTRUCTIONS OY FIRST SNEKT. Pere 1f 120 scend of nd o ¥ Paly 1g02
rtc 10N VI, . S, COTHER BTSEITS 5 .-SJ:G - r»n - —
RE 20-1C00+3 and o¢r succeasor regaistices feor

84. TERVINATION NOTICE (Number of days)
. : Ejvn [:]-o .
SECTION X)1t FUNCTION
36. PRINAAY FUNCTION (CI, FI. PP, other)
; 21 ond CA
'SECTION XI31 DUTIES

$7. GENERAL OESCQIPHON OF -DUTIES TO BE PERFORMED

Muug and supervision cf Pleld agents alrvady mmltcd.
Bputiing, sssconurn? mid Gevelcpemnt of agmat caniidrinr or projects
Recruitiznt of egent candidatos outaidcPysncs vhen neclasary.
Clenivstioo supporsz ¢f ovm and otbar atasica oporsticas.

IRG OFFIC A

JUIR CITRY ' v

Ll -~ the o )

SECTION X1V QUALIF ICATIONS
ss. IXPERIENCE )
Factogrephic equipment salocman
Hevspaper Gssistant 8X2ZY® aditor
Assistmnt o plemning divicicn af howing authority ¢f a mojor city
Operations Officer for pact 12 yoars
$9. COUCATION GRADE 3CWOOL l Iulsn ICMOOL "GRNADUATE l ltuu $CHOOL SeaDUATE
(C""' ’“lhtl') PUBINESE SCHOOL GRADUATL COMMENCIAL 3CWOOL GRADUATE
Level Attained g - T
coL e Gt (No degree) !xl:uu(u CEGRTL POIT &aduUATE iea ‘ IO-a
60. LANGUAGE COMPETENCY LANGUAGE SPLAK waitE READ 61. INDIWIDLALTS
T ——= i coLnTEY OF MMIGIN
. FLUCNTIAVERAGE [POORJFLUINT AVERAGE [POORPLUCNT|AVERAGLI?00Y
Check Appropriate " 1:x —_—
(Dv‘rc- Co-pafoﬂ:') mh X X— T X W
LJagrnas X X
Kuunicn .
€2. AREA KNOWLEDGE ’
Canada, Japan, Westerm Burupo thia résidency, etudy and travel
SECTION Xv ' EMPLOYMENT PRIOR TO CIA
€3. GIVE INCLUSIVE DATCS, POSITION TITLE OR TYPE WORK. SALARY AND REASON FOR LEAVING .
Rovspaper oseiotant editor - - 22,200 -
Asgistant to p!mmr fivicion of howirg svthority $3,100
SECTION. XV ACE)IYIONIL INFORMAT ION
64- ADDITIONAL OR UNUSUAL REQUIREMENTS, Jusnncnlo'o.s OR EXPLANATIONS (U'se other 'side il necessary)
. ;
L AL
APPROVAL
oATE TYPLO NAME & SEGWATURE OF REQUESTING OPERAT. loau TIPED AAWE B JICNATURE OF CONTRACY arpedeing.
' eFFIcER .
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SECRET

(When Fitied In)

1. DATY OF Rl QULSY

S, O"l(l. mv-uou DHANC“ A

_RICHARDSON, Jacqueg. Gy (Dopemdenw)-,_ e

. ‘ REOUﬁSIFORMENCALEVALUANON - _ 3 April 1903
2. nnuu-n Feret, man-l o . poSITION TITLE . muxo[ os
_GB-15 _..

tM"LO'K' SexT,

_6tasf_Agont

DD_PM

7. PURPOSE OF

nt.-n.w\.vonu'nt
ENTRANCE ON DUTY
YOV STANDDY
SPECIAL TRAINING

ANNUAL

RETURN TO DUTY

FITNESS FOR DUTY

MEOICAL RETIREMENT

~DDD¥'DDDDD

_L\'vu.uﬁson

L"ye1a_ﬂ_._;,.,,J  |

|' | uoovvov
m ounsuu Anmmnzuv m lonve &

— roturn'to Statidn

TATION .
— is, France
TOY OR P(S

TYPE (!' :cnvsa
. [No-orF nlx Prn(n_u'! 7o Aélcmwmv

NO. OF OFPLNUENTS HE.PORTS OF MEDICAL

WISTORY (S# 971 ATTACHED

L ] RETURN FPROM OVERSEAS

r'TA

STASION

[No oroer.'s

8. OVERSEAS PLANNING EVALUA TION (0'0 blo(l Mu-l bo chocked) .. RSQUC‘S?INO OFFICER
SIONAIURS
Goorge ¥, Owens E/PERS
D NO ROOM NO l BUILOING EXT.
4.023..01 Folo% W3
o015

10, COMMENTS

-

. QLPOII' CF EVALUATION

ey

0

HEDICALYY QUALIPIED FOR

“Hcdlcnl_axatcnﬁnts_ixnnpa_p¢iLnLc3§g£3§§BngisE§§:arhnd

STCRRY PRESTON

.ﬂ-l" T

IR

~

k-

SIGNATURE FOR CHIEF OF MEDICAL STAPF ..
: R A

ron e
TN 259 Vieanatevt

SECRET
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RN T ’ . QAT ICATION ...-_g-_.._ .__PROCISSING '5.\.”.':0!5'________.._..
| DISPAFCH Csmemer T |
R : —— B D L LT T

RO IROOUING RIQCID

Chie,ﬁt_xumpcnn_nwn ' - comm

OmY QUALINTD OER

" w0

S

RN T ' \

__.Chief Sf Station, Paris é f! / |

et AdﬂLn/PerSGnncl/“edxcal 7 ::Lt 2i (j l \
a [/AE R

Dgggdant_:_nw CASASIH
JacTion rQuintd  RURDNCES -

Reference: OFPS-10932

CASASIN's dependento took physical examinations at the
American Hospital in Paris on 20 February. Since, hecause of -
his cover there -cculd be no LNIARP conncction, CASASIN's dependents
. made arrangements for their vhysicals as private citizens, on the
A pretense that they required statemaents that they were in goad
health in order to obtain insurance. ohviously, forms 88 were not
prepared; the attached certificates of good health and freedom
from contagious diseasc are all that is normally given to private
individuals in France. Wec hope they suffice.

\ ) ‘ » oy
\ (/ﬁ( _'/.' . / ra
T NAS X ETRe 5/
~.DFNISE . ,mnymrt ] -
. ot !/(,.
. 7 f

Attachment - U/S/C via TNP
- Asg Stated Above

pistribution: .

.-3-Chief, Eur-Div w/att usc-tnp CLLobr 4 g g I35 F et T

’ - - E <’-(x : ‘..'
-

CROSS REFCRENCE T0 . et DISPATCN SYMBOL ANO NUMBIR oate b pe 1 S >

B
o . OFFT-13339 11 March 1968 R
WGS P MMBER' ]

b . ! QUASS! ICATION

SECRPRT

|




&SEECRABT
Chlef of Stationm, Pailse
Chisf, LUR

Adaiaistirative/Forscans)//kmiical -
Depondenty of Thomas Be CASASIN -

The Cffice of mdical Servtcos lms mma M 'xm B. CAB&SI’!'B h

dopenﬁmts d&d aot tm ph;stcn.l csmnatxm prior to :hei.r PCE
return to ‘paris., So tlmt CASA.»ld'o Jopenicuta may be tully cwexed
wndor the Ovorseas Modical Program, it fo ersontial that arrangcments
" be mads for tholr physicals to bo tskon 1a the ficld oad tho resulto

torvarded te lieanquartm as toon oo pcsathlc.

Uandel J. LIURIGAD

DIETRILDN O

S=CCy MNaris
""""" - ' o 20 007 1957
GYPE= /0732
‘ I
SKCRET o
g
1-E/R20 _ B ' . .
1= /PERS . :/Pern GEOWERNS b oan _ 6913
1-0Hy : ’
1-E/F
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C N, . SECRET _
3 1Whon tiled tn] s OFFICIAL USE ONLY (uat! hiled a)
QUMIFICATIONS SUPPLEMENT TO PERSONAL HISTORY S!AIEMENY -
o - - nuommucnom (CAREFULLY BEFCOL COMPLETING TrPE OR PEINT AVOID usm " UGHT COLORED INKS
SICTION | . BIOGRAPHIC AND POSITION DATA ) s .
L (- TR T Fau i TS0 4 OATE OF Batm 3 KRR CRAOL I
306107 <Aau_ma_.u_a (O 1w | 01/20/24 | :GS:=15+06
L] 7 'OSIYON M\t . o OfF:t G.A\\OWN v IOCA'»’;"- Coguay, Loy L .
D .CRS CFFICER : wE |-pPARSS, FRANCE
SECTION o : R AGENCY OVERSEAS SERVICE - o . .
AREa ) NP 10UR ' 0 10
IJAPAN YOved) s0/707/51 50/09707
Us PaCIFIC POSSGSS!ONS . T0Yeb0 .32/07/701% 52710704
ASIA AREA TDYe60 - 'g3/08/0% 83,07/,04
. IJAPAN PCSeVY 95102/17 60/06/24
SECTION EDUCATNON
DEGREE MAICH FIELD ’ COUEGE VEAR
BACH [LINGLISTICS, GEVERAL MIGH UNIV. 3
S . i
o s - SECRET e s
wy 1e7 [pspiogiey
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(dliea Filled lu) . - .

' s.o:t;.cle in duplncoto. Tho dale vccorJeJca this'faemis essential in defermining trovel cxpenses cllouoolo in umm\ho twilit Icam PR R
= jot government expense, ovérscas d-ty, retun 0 ‘residence upen separation, arid for previdingcurentrosidence ond ependency infore f 1 7
. |moticn requiredin the event'of an employee emérgency. The originglof this for@awill be tilcdin the employco’s official persoiinel folderd ™,

"l N‘M( CP-EMPLOYEF, (Loar) (M. 34fer) 30CHIAL QLCU“"V hUMOLIL - :

Rl(’HHE,DSM) N7 P 20-532T

RESIDENCE DATA hd RN
LAII’ PLACE OF RE llDZkC( IN CONUNEN'AL V.5 Ul np;vlnlnl R N

,l . . ’ 'LAC}. O'Q’QCN 'N"N)NIIIALNY A'MIN'.D‘ . .

o ALY 2N =S AL EXARDRIA, V.
. ;é:gs 1IN CONTI LN'AL U-.. DCSIONATED AS PERMANENT RES)- | HOME GKAVE RESIDENCE
- LEWNMR 1A, VA ALE AN /1), Vi)
. MARITAL STATUS (Check one)

j\/’nmm:o T Teteanareo | Jowences - ]| wioonio [ Tamiveceo " F- o

DATE OF MARIIAGL .

oanh, e

(.

.. ]tmm.x
e 14 u-nmro. FLACT OF MARRIAGQ . . L. *

L ALEXANDR/A, VAL ‘ - - (\/Uz\/_(éf B
17 DIVORCED, PLACE OF DIVORCE LEC S DATL OF DLUKLL et

OATE LPOUSH DICD © |

1F WiOOWED, PLACE SPOUSE OIED
- . .

17 FREVIOUILY MARRILD, INDICATE NAMELS) OF 5POUSE, REASONIS) FOR YTERMINATION, ANO DAYE(S) | )

- . N S . -
. e v A N RN

el 3 N - N - - : -
. ) - _MEMDERS OF FAMILY e
) : /f'j:'gs”éus;‘é b kﬂmnt'! (No., Stroot, City, Tone, Stata) TELEPHONE NO. *
X b

1. NAH 3 OF CHILDREN {Mjﬂdb ?Aﬁf—ﬂzcxv—yﬂ*—— £<L-6(‘l"{(h‘[§' "—!m—
- | PAMELAA. . e F psepsol”

MIC#/E&LF >. - £ lsiepss |

\
Tt bl n

YBIN B RIc IR _oTid5 ayadn Py, 2T, /122_%9:;“{30;0"-‘ |

ADDKESS )

NAME OF ulnt_a (Ur temalo guandian)

-LEASED

J VAT MEMBER(S) OF YOUR FAMILY IF ANY, HAS BEEN TOLD OF YOUR AFPILIATION ®1TH THE GRGATIZATION 1P CONTACT T3 WES -
QUIRED IN AN EMERGENCY,

NONE : : .
. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY ‘o !
NANS-AL, Mrormittos) (Last-F.rstradlo) ?ﬁ.AnonsmP - '

|_ZHCODORE G DELCULL. (B -]
10 KDL “?“—'HLEK V. ( uém.:h.a?:; o

BUSINESS ADORE S (No., Street, Clh‘. Jans. State) AND NAME OF EMPLOYER, IF APPLICABLE

(AR LTDN- POTIEL, Al 760 CFAX_ ST, FHEX. VAL gl_g_ 422

| 15 THE INDIVIOUAL NAMCD ADOVE IlThNu OF YOUR AGL\. ¥ A"lI.IANON vo nome and adress of o'.anu.v vES . ‘
jlon Ro Believos you work for) . . i
208 & . 2 S ' - - - i

b :

LONDVEL = AST PUBLAIS 1y, /\/Cu}_y N VRA L fne

IS TH:S INDIVIOUAL AUTHORIZED TO MARE DECISIONS ON YOUR DENALPT (it *No® g1 ,,,, and eddroes of -
any, mho con make euch deocizions Lo case of emorgracy.) siven oddros poracn, it YES
.. .

. ) . . wo

DOES TNIS lNOlv:culL KNOW THAT NE NAS BEEN DESI TEDO AS ¥ i : :
.w.n A AL SIGNATEOD AS YOUR EMERSENCY ACDRESSEE! (¢ atawer ia SNam [RLEIN E.
HER ﬁ"

The perscns named in item 3 above may olso be notificd in case of emergency. If such nohlccchon is not dasirable because of
bcchh or other reasons, please 33 stet2 in item & on the teverse sido of this form. :

N covnu,zo ON NEVERSE SIDE -
) . CURRENT RESIDENCE AND DEPENDENCY REPORT
IR0 IFEEIXTEC CONFIDENTIAL '"' K
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8. VOLUNTARY EN!_RIES

) Expcnence in the (a

cr.6torey’in the event olyow di sabolllyu v!aavhandmllbcd-sclosed only whon circumstances warroit.

«

ST TS 6 BIGHARZS b JONT
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1 Img of emplayee emargencies has shown that the obsence of cer cmam pcnonal "dota often deluys end complie |
cates.the seirlemenhQd ¢state oid. financial motters. The infoitation requested in this section moy pove vuy useful lo yow family |’

e e e e e
INDICATE NAME Al{nuAUDNQ!! oF AMV DAUKING INSrI'Ul’IONS wITH IMILN vou Nl'ls ACCOUNY! AND THE HAMES ll‘ 'NICN rnu Ac.
n . v .

" |CAEeNS0  TRusT Co, ACLNGToN 10, VA,

HAVE YOU COMPLETED A LAST WILL AND TESTAMENTT ] ves Baﬁd?" :i‘r.'.' where e document focatod”)

HAVE YOU FREPLA\N!D AN AﬂhANGtO GUARDIANSHIP OF YOUR CHILOREN IN CASE OF COMMON DISASTEN TO DOTH PARENTD?
ES G NO. (ll “Yos® give neme(s) and addrens) . . . ) aurs

o4

.

HAVE YoUu EXECUTIO A POWER OF Arrennz Yt M ves D NO. m-v.-'. who possces the po-u; wr of l“omoy’)

- WIFE  HAS N PuscEsIon)

5. AODITIOHAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS
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E axn’nm COVER ATT:

B!OGRAPHIC DATA SHEET

. NAME: . RICEARDSON, Jn.cquea Gabriel DOB: ' 20 January 1924 < -
GRADE: GS-14 Date of Grade 16 January 1955 ’
MARITAL STATUS: Narried nxvmms- Wife -

: g Daug - age 11
CAREER SERVICE DESIGNATION: D . Daug - age 8
EDUCATION: o
1940=42 Sir George Williams College, Camada - Fronch
1942 . Trinity College, Conn. - French (3 year) )
1945 Univ of Michigan = BA (1947), Oriental Civilization, Japanese

1951-52 Gaorgetown Univ.. = International Relations

PRIOR ORGANIZATIONAL EMPLOYMENT:

1940-41 Jacoby Pnotographers, Montreal, Canada - Photo Tuch (part~time).
1941-42 7. Eaton Co., Ltd (dept store), Montreal, Canada -~ Salesman

(part-time).

1943-48 Military Service, U. S. Army, 1lst Lt.(1946-48, G-2 Japan).

1949
1949

.Guide Publishing Co., Baltimore, Md., County Editor or weekly

newspaper (4 months).
Housing Authority of Baltimore City, Md., - Planning Admin, oif=

icer (6 months).

1955—56 Seikei Univ., Tokyo, Japan « Current Affairs English Seminar

Leader (pnrt—tine)

LANGUAGE PROFICIRNCY'

French ~ Reading and Writing - Elementary; Speaking - ‘ative (Oct 1960).
Japanese = Reading andSpoaking - Elementary; Writing - Intermediate.

MILITARY RESSRVE STATUS: NOXKE
ORGANIZATIONAL TRAINING:

19350
1950
1950
1950
1930
1930
1950
1951

Basic Intel - 1954 Counterespionage
Staff Orient . 1954 Audio Surv Mgmt
Ops I 1954 Ops Audio Surv Eq
Adv Ops 1954 Flaps and Seals
Intel Orient 1260 1Intel Rptg Tech
Ops Panil 1960 Cland Serv Roview
UTGA 1961 MNgat Course

Documentation 1961 IBY Program. Orient., Course

RUBAT.
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RYBK‘. sspm'rs COVER ATT: -

BIOGRAPHXC DATA SKEST

- RICﬁARDSOE, Jacques Gabriel.

ORGANIZATIONAL EMPLOYMERT:

Nov 1949 1.0., GS-7, OPC/OPS St/FBD Area III, Hqs
Oct 1950 I1.0., GS-9, OPC/FE-3/Ch, Soviet Desk, Hqs

"Apr ‘1951 _ 1.0,, GS-11, OPC/FE/Dep Ch, FE-3, Hqs

Jan 1952 Ops Off, GS-12, 0S0/SR/Dap -Ch, SR=5, Hqs

June = Oct 1952 TDY Hawaii, Alaska & Pcarl Harbor
. .June = Jul 1953, TDY Japan nnd Korea
Jul 1953 1.0,, GS-13, KUDOVE/SR/Ch SR-3, Hqs

" Jan 1854 Area Ops Off G8-13, KUDOVE/SR/COPB/Ch Spec Daf Rec Proj, Hqs

Fob 1955 Area Ops Off, GS-14, KUDOVE/SR/FF/annn/Ch USSR Base, Tokyo
Oct = Nov 195o, TDY Hong Kongz, Thailand, Malaya and Burma
Ma® 1956 ‘Area Ops.Off, GS-14, KUDOVE/SR/Tokyo Sta/Dap Ch, Sov Br, Tokyo
, RNov = Dec IOJG TDY Hong Kong and Australia
Oct 1857 Arcea Ops Off; 68-14 KUDOVE/SR/Tokyo Sta/Ch, Ops Br, Tokyo
Oct 1960 Ops 0£%, GS—14 KUDOV“/SR/Ch Branch 6, Hqs

PERSONNEL EVALUATION:

Fitness Report, 10 April 1958 - 81 March 1959."Subject continues as
one of the most capable, professional and hard working of the branch

-chiefs in tha station. Working against a tough denied area problenm,

he demonstrates imagination, drive, cxcellent area background and know-
ledge, and a high degrece of productivity. Ho definitely has the poten-
tial for an even more responsibla position.” Fitness Report, 1 aApril
1959 -« 24 Juno 1960 "In most respects, this officer is one of tho best
I have known in this agancy. He has a broad and deep knowledge of his
target area, as well as of his ‘'host country'; an excellent and proven
degree of operational ‘know<how'; the ability to write and speak lucidly
and effectively and with apparent ease; and a very high degree of moti-
vation and devotion to duty." Fitness Report, July 1860 = October 1861
"Subject supervises a very large and key branch cngaged in a wide vari-
ety of activities, a difficult job which he does well." :

'Yluﬁ‘

WLV
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MEMORANDTN FCR3 Centrui Cover Group/Nun-official Cover

.VIA . SR/3S

SUBJECT s Cover muﬁvmta for Thomas B. CASASIN (P) )

l. Inferestion kayed to your format ®Nonofficlal Cover Request for
Individual® is tranamitted rorevith,

2, SR would like to Bave a duradble, pormanent cover estsdlished for

"Thomas B. CASASIN as quickly as possitle. CASASIN is presenily a staff

employes in Zeasdquarters. ilg will bo avallable to develop and undertake

- egvar preparstions as soon as Cover Group has completed the recessary

arrant,vnent.a.

3. It wvill be cox:vuninnt for CASASIX to discuss cover p.lans and
preparations vwith you vhenover you wish. Miss Ruth Paul (ext. 3839)
will sorve as lieadquarters case officer and will be pleased to provide any

supplementary information you may require.

John Gerry
-Chief, 5R/2

-~ Attachments

A8 stated ia Pars 1, 2 ay



SECRET -

13 NEUGIBLE (RUASON)

. ) - : (When Filled In) -,
e et LANGUAGE PROFICIENCY AND AWARDS DATA | ™.
3 NAME (7 24) LAST : lli.t Of DIVISON 3 LANGUAGE ' -1'6 LANG JO0R (3320
Rickarisen, Jas,ues G, Jranesoce 3T
7 OATE OF 1831 46 31 § ANNIVERSARY DATE 13 DATY OF 8T
Yim, 8, YOS - Ear, 5 Jan, S, YOUL
11 RZASON FOR TAXING TIST "’ TESY, SCORTS
1§ APRY FOR AWARD READING (34) PRONUNCQATON (33} SMAKING (37) UNDRSTANDRNG (380
ESTAMISH Saai LEVR N 1 I
WGBAITY (39) " ' )
Iy ACHIEVEMINT READING (81 378 AUNG (S} BANED ON TRAINING THMAT Wa$
~ MAINTENANCE COWRENINSIVE () ORECIED (D) Ot VOLUNTARY (V)
NA H i -
15,1 CLETOY TreS {MAOYEE FOR A PROFICIENGY AWARD OF § 11 1., ¢~ 10 43)

FSRAYGRE

T

12, LCERTIY TMAT FUNDS ARE AVALAME

OMGATION 22f. NOL

CHARGE ALLOTMEINT NOQL

SECRET woan

O COPY
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UNITED STATES GG, ERNMENT

Memorandum . I

-

DATE: 3 October 1967

3 ™ Mgry
Y _ E/Pers.
2 FROM 1 Reglstrar/oM3 )
SURFCT: Richardson, Jacques G.
o -Subject has been evaluated by OMS and found to be qualified
: for proposed asaignment. ' .
"‘ .,_;Eg"gwtm":- - = - == s - '—'-""‘“:‘ e
5 i?.f.:'-‘?':‘-ssf;-»:ﬁ-wm-a.....___, e N . ‘
‘\ OPRCNAL PORM NO. 18
. . -1 .
o UNITED STATES G¢. SRNMENT
Memorandum
T My DATE: 3 October 1967

E/pers,

FROM @ Reglstrar/oMs
SUBMJECT.  Dapendents of Richardson, Jacques

No medical disposlti_on. Depeadents will be evalusted vhen

Physicals are recelved,
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MEMORANDUM FOR: (ﬁﬁot} T

ATTENTION : Sectrity 07 tocr

SUBJECT :
"5‘?55‘?9)&!&‘0?0’?!“31 Cover Backstop

| FERERME L+ mnr.a-mo.wmma—

1. In canpliance vlth above reference,’ ofﬂ.clal cover backatopping
vhich utilizes the__: . s .

has been established for tlie above-nared i-ndi.vidual. All inforemation
concerning this cover arrangement is avrilable in the Official Cover:

and Liaison Section, CCL.

2. It is requested that OCL/CCD be notified when-this cover
arrangement. is no longer required. Any changes in the Subject's Eead-
quarters status should be coordinated with this office for the determi-
ration of need for continued documentation and cover.

3. SudbJect has been issued Unit ID Card No. _;mz,___for_
domestic use only. In accordance with arrangements made with Offices
of Security and Fersonnel, the above docuventation will be picked up
by a CPB representative for any individual making a FCS move from Head-
quarters or an overseas TDY trip. In the case of the FCS traveler, CPB
will return this documentation to OCL/CCD for disposition. For the TDY
traveler, this documentation will be retained by CPB and returned to the
TDY traveler upon completion of the trip. In the event of a resignation
from the Agency, OCL/CCD will obtain the documentation from the exployee
at the time of the employee's debriefing conference.

[S] PAUL P. STEWARY

JOSEPH M. ADAMS
Chief, Official Cover & Liaison, CCD

cc: Personrel Sei:urity Division,
Qffice of Security

:o.i: 1554 SECRET ' o (L EX1})



A.

8.

Oen

1)

(2)
(2
(4)
(5)

(6)

(7)
(8)
(9)

° n.

Thomas B. CASASIE (P). Aliasess Jobn P, Reynolds, John R. umsm.

Jolic F. Martin, Mr, Black, John J. Kennedy, Lt. Col., Willlams, Mr. Robbins,

John Raircy, Mr. Richards, Mr, Roberts. Cover development hga not been
proviously roquoa'.ed. '

Staff smployee, GC=14, "top 53 total compensation under cover ahould‘bo
publicly within range of current aotual coupenuuon.

fmployeet fully clearedj wife previously had CCA for: contract work in
Jepau, rot overtly affiliated with CIA (ccver was Army). Spouse is

avare of employeo's status.

Medical status COK

Employee has had psychologlosl essessment and technical interviowas.
Reaults presumably satiafactory.

Current covers industrisl liaisorn officer, Army “clentific Lialson acd
Advisory Group. Previous cover (Nov.1954=Sep 1960)s supervising
foreign affalrs specialist, Detachment 1, Army Froperty Disposal Sales
Ageray, APO 94, San Francisco. Farlier cover (Kov 1949=Lov 1954):
editor, International Press Section, USIA, in Washingten., All were

ckstoppad,
New cover can be aasumed at any time,
Proposed departure date overseas 15 roughly susmer 1662, but is flaxible.

SR/Support and SR/COA furds will be available %o support any operatioral
expensos arnd financial cozmitments made to the cover organisation.

Biooraphic Information

(1)

(2)

DPCB: 20 January 1924, Baltimore, Haryland. Mele, caucasian., KMarried,
two children (girls, 8 and 11). Current addresa 18 312 Lamord Place,
Alexardrig, Virginie., Previous address was 344-C 3 chome harajuku,

Shidbyya-ku, Tokyo, Japan.

Adult dependent to accompany is vife, who resldes with employee, and
on whoa bio data 13 available in the (ffice of Security. Both minor
daughters would sccoxzpany overseas.




c.

6}

- {4)

(s)

(6)

(7

(8)

(9)

. newspaper assistact oditor, about 1,100 per anrumj assiatent O ehief,

. ;‘

-2-

Fdueations 'Bi, U of Mehlmn; graduate work ir internatiocnal relatisns
at Qoorgot.oun Vniveraity, = .

Profeaalonal exporioncou mr'.-uu work during college years as am:mucc
ard jonrrqyaan photo techrilclany pqrt-thm work as photo equipment saleamanj .

planning divialos of housing aut.“arigv of major eity, §3,100 por anuumj-
eaplayed oMo thon by CIA,-pay rarge of $3,800 to 613,250 por arnum,

Outside !nteusun ‘photography, . including own processingy writing,
editing noc-fiction and some fiction} gardening ard do-it-yourself wood
and metal varklug; interest in mectanics and electrioity; interest in
orgarisation, management, and adainistretive planniryj mesber, British
Interplanetary Socletyj forwer assoclate memter, American Astroaguticai
Society; forwer mexber, Japan Rockot Soclety. Intereated ia sports cars
and other kich quality eutomobiles ard trucks., Skiing, swimmirg,
horseback riding, Liking, cemping, alpiriam,

Ubjective personality evsluations An exceodingly well-equipped operations
cfficer, combinirg ar excollont knowledge of- the targst area and of

the bass country with proven operzticnal krow-how and & mature, dynaamie,
self-confident personality. iHas a great facility to expross kimself in
writing and oraslly. Very effective in desling with people on various
lovels, poisod and busiresslike.

Financlal statuar almost wholly depandert upon job incozme. Outstarding
debt, is mortgage on house (about §22,500).

Previous foreigr residence:t Canads, $ yearsj Japan, 8 ysers. Tourism
ard official travel (includirg war service) for shorter periods to

the UK, France, Belgium, The Netherlands, Wsst Gerzany, Switserland,
Italy, Austria, Dermark, Japan, Xorea, Ukinawa, liong Korgs, Thallarnd,
Burua, Halays, British North Borreo, Australia, ard the Philipplnes,

Speaks Fronch and Japaneae (tested in both),

Socurity Considerations

(1)

(2)

(3);
y
(4)°

Faxployed Ly ClA 12 years and two moaths, Security approval is TOP SFCRET
dated 10 Jure 1949. ’ :

Employee will krow specifically of CIA interest.
Esployee has had normal steff esployee accoss to CIA buildings,

Identification of CIA counection to othersy a few close frierds and
neighbors are avare that employee has worked for CIA since srrin,; 1961
or detailed basis from Pentagorc. Employee has teen exposed to foreigm
intelligeorca services, but always under alias, ard ir all casss but one
for .short, ore-time purpcses. Txception: the Jspanase, whe k-ow employes

as Jokn Reyrnolds, Turred up orce {n a Japaneae police roport as a

R



(6)
(7)

(8)

L)

“{10)

(11)

“(12)

- quaintarce in proposed area of asaignment who knows of eaployee's true
- 'connections. Acquairtance i3 foraer staffer, discreet, and who wanta

" pogsible intelligence-connected ‘person after baving been sccosted by

6 Jeyanesé policenan in a CIA safelouse which had evidently beon
cazproaised witiout Station's knowledre, Government e¢lalzed no knovlodse
of ocxuployoo's intelligence conrections., Fmployee has ore closs ac-

to protect his own reputation and stetus locally.
There are po otlier known probleas bmim on security.

Empleyes has used overseas cover dogigrations and Eeadq\mrwrs' Army
Scientific Liaison and Advigory Grcup" and USIA for cover bockatopplng
for non=operational purposes. .

After the forthconing tour, it is hoped that the employee will be able

to continue in a ron-official cover capecity, or ccrvert to the most
sppropriste official cover dictated by operational and sdnlnlatretlvo
planniny needs,

:

;

Theodore G. Driascoll, 722 3, Royal .Street, Alexandria, Virgiria.
Father-in-lav of esployee. He 1is not witting of Subject's CIA employment.

Thic is e request for permanent cover.

Insurances WAIPA and PTimenhover? peyroll~deducted insurance. Heve
personal policy with Massacrusetts Mutusl, taken out while under Army
cover. Wife is beneficlary in all cases.

Ko Selective “ervigs or reserve status or responsibility.

D. Qperetio:rsl Icformation

(1)

LR

(2)

Type of Cperation

FI-CA mecarement of large group of agents earlier recruited by others
for REDWOOD purposes, including termination of marginal sssets.

Spotting, assessment, and reporting potentisl nev reoruits.

Recruitzent of agent-candidates sutside Lho country of asaignment
vhen neceasery.

Clandestire support and conmuricstions of own and others' operstions,
Other tasks set out by Station, within eover ard time-available capability.
tion .

Paris, France., Alternatess Brussels, Bolgius; Luxembourgs Geneve,
Switgerland,




)

n

(5)

(6)

(7

(8)

Fuplayee should be relstively frec to travel on short trips to nearty

countries of Wéatern erd M!ddle Furope. - Timea and intervals will
probably be dictated by the Paris Statiorn. .o

Specia ; Am’ s_the_ exployee should bs gbl'g to contact

Although it isrot essential, it would be desirable if the esplcyoe's
cover pernitted him to iritiato ard maintain contacts in the sclentifie,
technological, commercial acd engineering fields.

Incoze directly attributable to cover should be in the range of £19,000
per acnun, with supplasentary income attributable to commiasions,
retainers, piece work fees, peraonal resources, etc. ;

Employee should be able to devote upward of 30 hours per week to .

operational duties. -

Communieatlons channels desired

Commnications will be (a) directly with Stationg {b) irdirectly with
Station via dead-drop, S/¥, accommodation addresses, cut-outs, or sny
combiration of thesae, or (¢) In unusual ciroumstarcos via Headquarters
or third courtry points. It is not desired that the cover facility
provide an operational comsunication channel,

Cover Sugregtions

Suitable covers might includer technical publication representative,
correspandent, or editory bock or manugeript agert or publisher's
reprosentativej corporation, service, or wanagement consultant!s
repregsentativey prestige or representatioral agent for large firm,
service, institute, or essceiatior. The cover vis-a-vis the target
in less importact than the status afforded by the cover to the eyss
of the host goverrment, l.e., a reason for being there,

-~y




