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Mr. Tennont H, Bagley
2721 Gloawick Placo
LaJolla, California 92037

Dear Petss

Ap you roach the oad of your active caroer
of Gorornmant service. | want to join your frionde
and colloagues in wishing you continued succons
and gatiafaction in your retiromeat.

You have been priviloged to face the challcnso

- of important uoponethmuoa during your moro thaa

twonty-five yeazs of sorvica to your couatry. Tks,
succoss with which you hare met this challenge ab&zj,d

be a source of lastizg gride to you. . . -
May l'sxtoad to you, porsonally and officially;
my oincore appraciation for the important work you-
havo dona and iny wazrcsst hopss that you will fiad
full snjoyment io the yeare ahead. E
. . -

Slncarely,

dnp Rf('f}arﬂ .
A - m\ \ r Ho,“
& cfmrd helms
Diractor

Dintribution:
0;- Addrossce
- DDCIL :
‘L.« ER

- OPF
- RCB Soft Flle Originatoe:

..-‘o--

</6\

- D/Pars - . . ~ /s/Harry ©. Picher
"6 'U’V ))’1

o e e g

- ROB Reaader

OP/RAD/ROB/PJScidelsjat/3257 (21 June 1372)

Direcior of Pergonneatl
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30 June 1972

MEMORANDUM I'OR TIE RZCCORD

SUBJECT :

Retiroment. = Tennent H. Bagley

1. The retirement of Suljces, cflected as a reesls o’a
nemorandura from the Head of nis Carcer Scrvice stating tna
he is surplus to the necds of the Scervice zmd tha.t his retiz c,,.c..t

will be recommended to ific Dircctor us der

he provisions of the

. CIA Retirement and Disability Systern pe rt:n sing to invelus &xy

¢tircment,

in no way implics an adverse action,

an application for retircment of zis owan volition in

qualify for an immediate vetirement annuity. The

criteria for ¢

.2, A
separation o

as a rotu' Qomme

' AN NISTRATI V... - INTERNAL US|

“l

Subjeet sizned
order t
liberaiized

such separations waz cstablishcd by <he Agency ¢
parallel similar actions under the Civil Scrvice Rc;t..«,...ent
System in accordance with FI»X Letter No, 831-23, dated

10 December 1969,

ny inquiry reccived eoncerning tiwe naturc of the
nfirmec zirmply

of Su b'cc‘t from the Agency should bu co

it. .

=g : &R
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MLEMORANDUM FOR : Tement H. Bagley

SUBJECT : Involuntary Retirement Under the ClA Rcurcmem
and Disability System

1. This will confirm a previous discussion with you concerning the
problem of a surplus in your career service of on~-duty strength in relation
to new reduccd celling and the consequent need to effect a reduction in personnel.
At that time you Indicated your willingness to dssist your carecr service in
reaching its .reduced personnel ceiling by acceptlng involuntary retircment.

2, Accordingly, and in order to establish the necessary conditions for -
involuntary retirement under CIARDS, f have determined that you are surplus
to the needs of your career service and will récommend your rctlrcment to

the Director, effective 30 june 1972,

3. Turge you to contact the Retirement Affafrs Division, Office of
Personnel, where every effort will be made to provide whatever informatfon
and assistance you may neced In preparing for your proposed retirement,

’I‘homus !d Kamlmcssin i

Deputy Director for Pluns -
notep: (7 9vw~c 193¢

ﬁw&{{’ ey

Ermployee Signature

2.4 Coop




Eraco.io Rezietiy

ta
Roquoot for Rotirement

Tennont H, Dagley DOB
TFosiiton 3 Chief ol Slailon, Bruseols

1. ~ Name of Applicant s

ClA AETIREMY.NT AND DISABILITY SYSTEM

1} Nov;mbqr 1928

Crads s _GCZ-16.

Office/Divislon s _Eurepesn Diviston

Caroor Sorvice ¢ Cl'usdutlno Kervice

II. Date Reoquosted for Rotirement 3 30 Jung 1972 (luvolmtagn

Age at that Dato 46
Years of Croditable Sorvice ¢ ___23

Years of Agency Sarvice ) 21
Yoars of Qualifying Service ] 13

1I1. Applicant’'s Carcor Lervice .
Recommonds 3 ’ X_ Approval

-
—y

Roagons for recomumending disapproval

V. Rotiremeont RBoard

Recemmends ¢ X_ Approval

. _ Disapproval

Reagong for vecommignding diaapprovatl

7~

Y. Director of Personasl

- Recommeands. ¢ - X Appxm.ml -

o Dionppreval

Reasons far receﬂpmendiag dieapprcv.;l

[

-

e

oo /e/Haryy Be Fisher. ...

U JUN 197

TR Dimct@r of Perooncel Datg
P pd
Vi. . Acur:a by Dirau.or of (,fmt?a. intoliigones 3 / '
RIS ) .o )'4/ Approvwd Dieapproved
1 DA -
Data

sDiractor of Contral latelligence

1 ee

. oL [
. LUl ‘u\uq" i

. ;
'-‘. “,f’ ‘I

e,
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6 May 1970 -

MEMORANDUM FOR: Secrotary, CSCS Board

SUBJECT i Recommendation for Promotion to GS=17 =
Mr, Tennant H. Bagley

1. It is recommended that Mr. Teamnent . Bagley be pro-
moted to GS-17. He has been in grade as GS5~16 since June 1968
and has scrved as COS in Brussels since August 1967. His

-previous assignment was as Deputy Chief, S3 Division.

‘ 2. The reasons for this pfomotion are amply covered in ny
fitness report of this same date. I have just returned from an
extensive trip through the Curopean area, during which I'had a

- chance to see and ‘talk with a very large number of officers

under both official and non-official cover. Pete Bagley is one
of two whom I am recommending for promotion as a result. Ie is
one of our very finest station chiefs, possessed of imagination,
intellect and abillity personally to handle operations which very
few of his colleagues can match. He is one of those oa whom

the-future of tho Organization is going to depead, and I believe

* that the promotion is moro than justified.

))V{ / 4‘~AJ.<0 (_\(( (u.(/
/gfj ’/34 n«.««( i E" e

2l%ﬁl A2 ' ' :
o ‘Coapre w

/8l

John L. Hart
Chief
European Division

13 August 1970
Acting Chief, EUR Division, confirmed this nm;nination for the
Robert W. Sheay

Secretary, Clandestine Service
Career Service Bd

Fall 1970 Review.

[

a bt Uil
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28 July 1967

"2”""“.( or wl’SleG OFFICIAL

Ll ere,
Marge Grostephan

- SECRET -
1. NAwE tleat, Ficsr, muddie) e 2. DATT OF OIRTH 3 Gmaocx
BAGLEY, Tennent H. Nov, 11 1925 GS-16
4. OFFICE, DIVISION, BSANCN (OF vverseas ’(l"ﬂﬂ"hd‘ 8. PRESENT POSITION 4. EMPLOYEL EXTENSION
existing cever (f lateral assignment) v
DDP/SB DC/SB 7438
7. PROPOSCD TATION 6. PROPOSED POSITION (Titie. Number, Grade)
Brussels . cog 0296
. T¥Pg 0' COV(I IY NEtw STATION 10. ESTIMATED DATE OF 11, NO, OF DEPENDENTS TO
- DEPARTURE ACCOMPANY
Integree 25 Aug 67 four
12, COMMENTS
89's attached to OMS copies 259 a forwarded direct. Subject on
DY standby until November 1967. Request evaluation for above PCS.
13. OATE OF REQUEST 19, ROOM NMUMBER AND BUILDING|3S. lljllﬂllON

P,
71 4p-01

Hgs. 6913

7.

OFFICE OF MEDICAL SIRVICES O1SPOSITION

QFFICE OF SECURITY OISPOSITION

-

OVERSEAS CARDIDATF RRVIEW PaNEL DISPOSITION

is

QUALIFITD

03 FUosolIn ASSITNMndT OVERSKAS -

Fe iy

Chatemsn, OTeriias Camai8iT

» Eoylew Danel

REQUEST FOR PCS OVERSEAS EVALUATION

FORM nEgn :::':;::navl . " SECRET “‘[“‘""“.'S"nm‘e".'.}'.‘:::’.""" e

Set. 88
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NE&ORANDUM FOR: Director of Central Intelligence

THROUGH : Depuky Director for Plans
SUBJECT : Appointment of Mr, Tennent H./Bagley—
. as Chief of Station, Brussels, Belgium

1, The’ appointment of Mr, Tennent H; Bagley as Chief of ;"
Station, Brussels, Belgium, effective on or about 15 June
1967, is recommended, Mr, Bagley would replace Mr, William

. D OtRyan.
: 2. Mr, Bagley has been an employee of the Agency since-
- July 1950, and is presently assigned as an Operations Officer,

aputy Chief, Soviet Bloc Division, GS~16, A blographic
profile inciuding information regarding his Agency experience

and training, 1s attached,

]
Y
/(:5%5 "L{“(O”d«-/g
Rolfe
“ ch

Kingslgy '
ief é ) ‘~\\
European Division .
1 Attachment

Biographic Profile (Parts 1 & 2)
A%?ROVAL‘ EC%?%%NDED:

— TS 2 e~

Deputy Dir&écqfﬁ%or Plaus - Datq

The recommendation in paragraph 1 is APPROVED:

0 anpr e
A Y N Y

Director of Central lutelligence Date

=+ SECRET
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3 October 1966

MEMORANDUM FOR:  Mr. Robert W, Sheay
Secretary
Clandestine Services
Carcer Service Board

SUBJECT: Mr. Tennent H. Bagley
Promotion to GS-17

1. Mr, Baglcy was promoted to GS-16 on 6 June 196S.
At that timo he was Chief, CI Group, SR Division. On
1 September 1965 he was appointed Deputy Division Chief,
SR Division. As his fitness reports attest, his perform-
ance in that position was. outstanding and when in May 190606
the "Soviet Bloc Division was created he was named Deputy
Division Chlcf of the new Division.

2. Thore is little that nced de added to previous
fitness reports in my evaluation of Mr. Bagley's current
performance. It continues to be that of a dedicated and
gifted officer whose enerpies and extensive substantive
knowledge make a vital contribution to onc of the top

riovity programs of the Clandestine Services. Much more
important, in considering Mr. Bagley for promotion to the
next level of the supergrades, is his potential for addi-
ticnal growth and responsibility., . le would be capablenow

-of taking charge of a fiecld station, particularly ane with

special opportunities for work against the Soviet Bloc and
the Chinese targets, With time (ho is forty-one) he will
be capable of assuming the senior position in any diviston
or staff in the €S, He is clcarly one of the outsatanding

officers in our service,
4?%;§4g.BMrphy

Chief, Soviet Bloc Division

G
P13k 11

AL 2wttt
v (VI8 O e+ el
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L SECRET

DD/ 6-1089
16 Murch 1966

MEMORANDUM FOR: A1l Staff and Division Chiefs

SUBJECT : Appuintment of a Clandestins Services
Care¢er Traince Selection Board

1. A Clandestinc Services Career Trainee Selection
Board (herecafter called The Board) is hereby appolnted.
composed of the Iollowingfﬁificera. ‘

Robert Anderson .- Member
JTenpant Bagley - Member
Bruce Cheever ~ Chairman
Lewis Lapham - Member
Edward Ryan - Member

2. The Board will review all files. and assessments
of CTs who have finished tho Operational Familiizrization
‘Course, and who are candidates for admisslion to the
Clandestine 8ervices. The Board will interview each
candidate and, after duc deliberation, will either accept
or reject the CT for gervice in the -Clandestinme Services,
Rejection by The Buard will preclude the attezdance: by
the CT at the Operations Course. CT'S s0 rejected will
be turned back to the CIA Office of Personnel for dis-

position.

3. In interviewing the CT candidate The Board
will:

a, Attempt to detormince the CT's mazivation
' and sguitability for Service in the CS.

b. Evaluate the CT's training Lo daie based

on his record inp the Intcoduction to Cosmmunism,
Agency OQeientation, Introduction to Inteiligence
Techniques and the Operational Famillar:zation
Course. If the CT has scerved in an attached
capacity with cne of the Staftfs or Pivizicns upon
completion of the OFC, theo asscssment o? that Staff

-t ot T or Divisioun on the CT'S pertormance and polential
will be¢ taken 1atc consideration on his overall
evaluatlion.,

€, Review the CT's asscussmunt by ¢he A & E
Stuff.

' SECRET



SECRET

2

d. Kttcmpt'to determine the following:

(1) The CT's willingness to serve
overseas as directed by the CS.

(2) The mobility and suitabiility of
tho CT's family, if any, for overseas

service,

(3) 'what future does the CT foresee for
himself in the CS. Where does he want to go;
where does he think.he 18 going. '

(4) Any reservation the CT may express
or imply as to his participation in the
Special Operations Course, ’

(5) Such other items .as-The Board may
consider relcvant in the .interview of specific

candidates,
o. Prepare a Memorandum of Record expressing

the opinion of The Board and any obscrvations or
recommondations The Board may wish to record on its

intervicw of the CT. Such M/R will becomo a part of .

the pormanent fileo of the CT.

4. Tho RBouard will mcet beginning on April 13, 1966,
in Room 3-C-28, for half days, and will continue until
-all CT's are intervicewed., The Chairman -may call for such
additional se¢ssions as are necesdary to complete The

Board's work.,

5, DDP/TRO will act as Sccretzry to The Board and
will be responsible for coovdiuation with OTR fo ensure
the presence of the CT's for 4be interview and that
approprinste assessment rceords in the hands of OTR arxe
avallable to The Bowsrd.

6. CSPS will provide administrative support to
The DBoard, and will ensure that CT's now attached to tho
‘Staffs and Divisions are present for the interview and

SECRET

s

‘ay s -



SECRET

s |

that the assessment. by the Staffs and Divisions is
available to The Board. ;

7. The method of CT selection outlined above
supersadern previous selection procedures cmploycd by
the CS in determining CT acceptance into the CS.

Desmond FitzG 1d l
Deputy Director for Plans

Distribution-
- each Staff & Division Chief

cach DDP Training Officer
cach DDP Scnior Training Officer
DC/FI (Mr. Anderson)

DC/BR (Mr. Bagley)

C/S0D (Mr., Cheever)

DC/CA (Mr. Lapham)

DC/WE (Mxr, Ryan)

Cc/CcspPs (for file)

Director of fraining

Dceputy Director of Training
Chie¢f, Career Trainee Program
C08/1Isolation

HHHP(}IHHHH.B)—;H”
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(vWhen Filled In)

- 14 July 1966
MEMORANDUM FOR: Mr. Teanent H. Bagley -
THROUGH : Head of €8 Career Service
SUBJECT " : Notification of Deslgnatlon';s a Parttctpént in

the CIA Retirement and Disability System

My recent memorandum on the above subjeci:informe4 you that I had

-determined that you met the criteria specified in HR 20-50 for designa-

tion as a participant in the CIA Retirement and Disability System. On
the basis of this determination and your recently executed election to

remain in the System, your designation as a participant was made

Director of Personnel

cffective 3 July 1966,

GROU? 1

. SECRET E ided from automatic
L duathrading and declassification
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27 Qctober 1964

MEMORANDUM FOR: Mr. Robert W. Sheay
Sccretary
Clandestince Services
Carcer Service Board

SUBJECT: Tennent H. Bagley
Promotion to GS-16

1. Mr. Bagley is without question among the best~
qualificd of the senior officers in SR Division and is
also onc of the most compctent counterespionage officers in
the Clandestine Services as a whole. Few have had his prep-
aration or his experience in the Soviet Bloc aspects of
this fiecld. After entering on duty in 1950 he was assigned
to the Vienna Station where for [ive yeavs he worked directly
on operations against the Soviet intclligence clements con-
centrated therc. When he returncd to Headquarters, he
supervised thé CE Section of the Polish Branch, EE Division
when a combination of defectors and penctrations of the
Polish scrvices made this job onc of the most demanding
of any in the Clandestine Services. Tn his next overscas
assignment in Switzerland, he cvolved technigues of opera-
tional analysis of Soviet intelligence vestdencies which
form the backbone of the system we arc using today. While
in this post he participated in an opevation xnvolvxng a
major penetration of the Polish intelligence service which
also had enormous signilicance for our efforts against the
Soviets. Just prior to his departure from Swit:z oxland he
handled one of the most complex and challenging Soviet LE
operations ever encountercd by our scrvice.

2. Im 1982 he was appointed Chiet of SR Division's
CE eclcment, lnder his direction the CE effort of the
Division took on cntiroly new dimensions. Because of Mr,
Bagley's marvelous combination ol €S experience, substantive
knowledgs and enthusiasm, the SR/CI Group has bocome one
of the most erffsctive and highly motivated units ia the
Division. The Group has developed a high level of sub-
stantive specialization which it applies to U8 coverage
of the Soviet dnteiligence services throughout the world.
At the same time, a large percentage of the Group's best
officers have beén committed full time to 2 special opera-
tion of great value and significance. The ability of

-
g.!:’) '-JIUL{ et
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SR/CI to absorb this workload stems not only from Mr.
Bagiey's capacity for professional guidance but his ef-
fectiveness in lcading and inspiring thosc under him.

3. Mr., Bagley's record to datc rcveals a high degree
of specialization in counterespionagc yet it would be mis-
lcndgng indced to conclude that his professional interests
and potential arc confined to this ficld. HNis contribu-
tions to the broader problems of Sovict oyerntions have
been invaluable particularly in the way in which he has
suggested new techniques for attacking the Soviet target

abroad. - :

4. 1 consider Mr. Bagley an outstanding officer to
whom the Clandestine Services will turn for the cxercise of

still greater responsibilities in the future. He is fully .
qualified. for promotion to GS-16. I urge that he be promoted-

now in recognition of the work he has donc so far and the
potential he possesses for a productive carcer at the top
level of Clandestine Scrvices officers. ’

David E. Murpz&
Chicf, SR Divifion
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; There 18 on ffie in the Benefits and Counseliig Branch, Benefits'and. |
) Services Division, Offici 4 Personnel,anomctalmsghﬂ ity Clatm. . .
1. injury, or death incurredion . s s b .
This nottce shoild be filed in the employee’s Official Pérsonnel Folder - ‘
asa pg_rinan'e_ht cross-reference to the "(')‘mcigal Disability Claim 28
o or ”“F% — - “Tsicnarteat or\?asa’-un[s('n;vi!u'ﬁ ’i/ . — — ._ . :
‘ NOTICE “F OFFICIAL DISABILITY CLA™ FILE 3 EUE
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Servlees Dlvlslon, Office of Personncl an, Omclal Disabuity Cla!m

. ~

. '_ Flle on ﬂle above named employao (or hls dependent*) for an lllness,,, A

L injury, or déath incuried on. _a_',wwg__ WWc

This notice should be med in. the employee s Official Personnel Folder

as a‘oermanent cross-reference to the Omcial Disabllity Claim F'ile.

5"

DATE OF wOTiCE SIGNATURE OF- 83D REPRESENTATIVE" ~

NOTICE "F OFFICIAL DISABILITY CLA™ FILE
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. misSion of the Clandestine Services and the particular L
; probiems of DODS; went very well. - | E jj'j
: Ybur presentation stood out as one of the highlixht'f'
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2. Snbjoct. wes, c&ven a rathor lciig apﬁrenticuhip in Vienna botaro ho m

called upon %o, set up the CE- Seetiun. Diring -this orientat}.on pericd he was e.wc&‘ )
to @ varisty of 1ntelligenee problm, including tee heical sunminnnco, photcgraprw,

socret uriung, and documntatica, the handling of hre tmerican deep cover agents,
tho training and mounting of. an Marian border crésser, and the directich ‘of an
Austrian .double. agent. AS Chief of the Counter Espicnage. Section, . ubJect.'s rege .
ponsibilities incliaded ‘the snpervision end’ training of: its personnel, the. direction

' and coordination of its activities, and the aetuné up of jrocediivs far muscbocldng,

- carding, file reaoarch, and ile raintenance of CE apd central porsom\lity Mes.
Subject waz personally respensitle for (E analysis & directed by the Chier -of-.

Operaticm. Subject's, activity h&s been restricted to the Soviet CE pictire, vhich

“

we comider a xr.sjor opemtional effort of this mssim.

. 3. ‘Subjectis_ interest and enthuainsn in Xis th, his. attenuon to dnw, o
and his ability to obtain results Five boen outstanding attributes: in his per-
forménce herr, and have’ resx.ltod 30 his. becering thcren *.l,, f‘axr.:liar withi-the CE
‘problem in Austria:  He has done exv.eptiomny ‘well ¢éa a wn-iety of operaticis,
giving each cf his cages a raximum amount of ‘plansing, and demcnstrating an musnial
grasp | for details, He has réad videly in case £11€s, and now pocsesses & better ’
than avem(,a counter-intemgence backg. ound. Subject bas-a good, mki.ng knuslodge"
of (erran, uhich lie I»s loarned frca scrateh Here, &rd bé tas built wp & re;:&r&able:
Imowledge of 1h{s area. ‘He was quick to le:m‘ the téechinigies of bagic tradecral%, .
which kad. embled him:td_tedch Jun.icr case officers apd to imstruct 4n the- tmdev-

e g i-aﬁ;—s”ﬁfmn held- at, VOB, His siaff guldance 12 certadh double agent. cazeés’ has

mcreaaed conai;derably their value to thip ¥ission, Britten reporta turned in by
Subject have' Leen axcellent; displmzn{: forcefulross ’ fuency, ad lucidity, ag-
well as the essertial brevity. He Ms a forceful perserslity and .is umsuauy

guccessful in agent handling

" AL ORET
CUASSIFICATION

g, 51-28A ] r‘

-

e & maturo appoarance,
s

- . tho ch:l.ot socuon. fo) oq},ng ‘Hove I.eau, o | begqn NS se’cénd tour h@m An. sgpt«mb : S
S = e 1953. aubjact J‘otned the Fﬂssioa a3 ' (B9, m pro:oted to (3-11 on’ 26 Aprid 1953, . ¢ ,:-'_",,;-;
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be dlfticult to obtain if this marriage 15 cantracted, znd
tho 1initations on the typo of eaaia'usmw vhich will be avaunbla
to him will not anhaneo hia cireer devela;mmt. )

2. Aftor roceiving this counsel and giring 1t canawerat.ion,
1f subjeot osntinues in.his desire to msrry and contracts. the ’
marriioge, he will be reaoved from Austrm a3 goon a3 he oan .
convmhntl,y arr»mao for his apouao'a 153, Ponawing the
mrrl.aso, he-phall be withdrawn Irom tha Hdorse amaitivo oleu.-ents

of the bt.attan '8 buoinoas. . _ .
/8/
C, 2, CABELL | .
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APPLICATION FOR‘MEMBERS’H]P,_.IN THE CAREER STAFF

I submn herew:th my. application for. membershup in the Career Staff de-

fined below:
“The Career Steff is.a group: of carefully - se!ected and. trolned !ng.

€

It

‘dividuals'who accept an ébligation to devote themselves fo the needs of - o e B

the Orgenlzatuon, and ‘who intend' to make a caréer wnh the Organlza-'

-tlon.
In occordonce with this defi mnon, ! desvre fo devote myself to lhe fonthful- :

performance of dufy in the Organization, and I accept the obligations and con- - - -
ditions of that'service which- are—determmed to be essential 16 the, furtheronce of:

its mission. .
| am aware of fhe many restrictions necessanly placed upon me by virfue

of the security requirements inherent in my employment by the Organization:
I am also aware that as o' member of the Career Staff, it will be my obligation

to serve anywhere and ot any time and’ for any kind of duty as determined by .

" the needs of the Organization and | have been assured that in order to carry

out this policy, full consideration will be given-to my particular copabilities, in- - . -
terests, and personal curcumsrances By virtue of this application for membe-
ship and upon my acceptance in the Career Stafl, | am assured that, with- con-
tinuing satisfactory work performance and conduct on my part, just‘and equifa-
ble aftention will be accorded my personol progress during my tenuré In the
Career Staff. | am also assuréd that, on _my satisfactory completion of any
assignments, | will be offered reassngnmenrs which are compatible insofar, as
possible with my absilities’and careér interests, and-that | shall be entitled to ‘the.
banefits now available or to be made available in the future to members of the -

Career Staff of the Orgomzohon : .
RN "
MEMBERSHIP N THE CAREER STAFF Tennett H, Bagley = 5-52
APPROV TAKE EFFECT._ A4 . (Signaiture) -
PROVED, TO.TAKE EF EC 11—t 1954 ) e
FOR THE CHIEF,-XUBARK: - -~ -~ - - , T S
EXECUTIVE DIRECTOR : N l C‘ WL&W s 5‘
uzax smcnon BOARD o = (Date)
'y 5 ww ,«; 1955 -
&Y T

SECRET

S

2N AR
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A the Bovict Secuon.

v

“;abREI\ . _mw}-m o

i ' e .,

‘Chiaf; TE AT
. Attt Mr. wubanﬁ - N
Chief o!'l'usiom, Amru oo

Jw_ mu” '.\ ‘ . - ' - V ' o
. . : L TRmNERT N - BAGLEY
Recormendation far Pramotion - § A -

1951. A!tar a period of agent handl!.nr' ‘and’ technical work. !m tho omr'a"uo}u au’pport SRR
eld, Bubjeet “wes ‘made’ Clitef of the Cwnber Fapkonnza Section. for the I aaion AR

y. vember 1952, a positicn which he has . hold until ‘his very recent reassignmont to:.
“Following Home Leavo, e began his secand tour here in’ Sc:ptember

1953. 8ubjocf. Jolned the Mléclon ag a !B-S?, wos promoted to (=11 on ‘26 3pr1d 1953.. :

2. Subject " m iven a rather lonr upprcnticeship in Vienna befdre le m )
called upcn to set up the CE Sectiom. Durin? thie oriertation period he was expogod -
" to a variety. of intolligence problems, including technicdl surveillancs, photography,
pecret writing, and documentation, the liandlini; of two American deép cover sgents,
tho training oend mounting.of an Humngarian barder crosper,. and tho direction. of an
Auatrizm double agent. As Chiof of the Counter ‘Eopionage oectinn, Subject's rese
poncibilltien 4ncluded the supervision end training ‘of ita personnel, the direction
end comrdiration of 1ita activities, and the setting.up of procedurco fir namechsciing,:
cﬂrding, file regearch, ond the raintenance of CE end Central pemmality i{legs .
Subject wag peraonally resnonsiblc for- CE-anslysis as directed by the Chief of- '
Operationrs. °nbjcct'a ‘activity Las been tesiricted to the .;ovir t CE picturo, which

ve ccmider a mjc\r operational’ cffozf of "‘".ia Miscions .

' 3. ‘Subiject's intcrest and enthisiagn in Hg work, his atiention to :mty,

ond his ability to obain reoulta haye been cutstanding atlribvutés in his por- ‘

formanca hera, ard have resulted in his bécoming thoroughly fariliar with ‘the CB - )

Prw:an  in Iuat.r:m. Ho hnu donc rxcepti onally’ “l;_nm a (’v;“:":‘u :f operations, . o
& . . Gemint AP nl.c.nn an notrating a

grnsp tm' detans. Ho ‘has road uidcly in coge filesf’and now posaooa:?n gog:m

than, averdpe countnr-tntoni( ence background. gubject has a good werking Ynowleodgs

of German, witich ho hae learned frem serateh heré, and he has buillt wp 2 remerkadle

lnowledge of this area, Mo vas-quick to iseim the techniqueg of basie. tradecrafb;— -

v)-.ich had d_enabled him to tesch. Juntor ceso officers and to instruct in ths ..rade-’

“éraft seninarg hold at VoB. Jiis eteff guidance in cerm&: doudle agunt cages has

increaged consideravly thair valus to thig Yission,” ¥ritten roports turned in by

Subject have Lecn oxcellent, dianlay ring iorquulness, Lluu:.cy and Iucidity

vell ag the rgzentisl brovity. He rac a Lorcefl persomllty’lmd is urn.:xuaily

successl in agunt handling,

L. A mature dpoearance,
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&
' Security Inforration

:' - ' " patey 7-5&:?‘{" 3
. Contral Intslli{zence Agoncy . . -
2L30 E Stroect, ). ¥,

Wachington, D, C,

) Oonuoms i
1. In acccr:!ar.oe vﬂh the poncy ox' thta arany, it 18 undorstood and

" agreed ty.my thrt I shall-bo required to seive o minimun turm of tWo yosrs fras

. .4ho date cfsy arrival at t my overseaa.post of duty, unless torrilitad Uy Qw-
T Government for its convenjonco, If tho assipgnmint 48 torminatod ot Ry raqueat
1n less tban twrty-tour mntbs, tho follswing shall prevails

: {2) 1f 1 resign in less than twolve_montha from thé date ot

. '“w arrival.at. q:mmcas postxot dth, x_ c)ﬁll fui _bu;co CIA for. 81 travel.

EIRRTSOREI
" v

hold goodz ¥ ar
pay all’ auch cz;rracs ror roturn to thu Ur.iud Sbatoa. ’

(t:) £ 1 rcsign bctwecn the twclfth and twmty-rourth nonth
‘from. the date of #y. arrival at riy overseac post of duty, I ghall pdy @11-
- @Xponéss- for tic travel and -trandportation of mysclf; nu‘r‘i‘mmcdiato family,"
houschold gocds, ,r,d pergondl effocts and 1utomobno to the United Status,:

2. Pr'rt (a) stoye 6hall not apply to wplcyucs who havo .mrvcd ina
departrentsl joziticn with CIA or who have corved an overseas tour of duty
with CLx, ¢ nd i: zuzch case part (b) only ehzll apply; amended to read: ®If
I desire to urrd s2t% or return to the United States prior to the cxpiration
of twenty-four scrths from the datq of my Zrrival at my overscas post of duty,
T sfail pay 211 fz,p wes for the travel ard trangportatlon ‘of mysc)f, Y

“immediate farily, rcuschold goods, and porco',al efficts to thu United States®

) mtncsa' ‘ ..
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FAVA- /P32
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) A
SECUPITY 1ENTUATION
CLAS SIFIC.\TION

TO ¢ Chief, EE : o
ATTN;, 'icmaa D. Fullally
FROM 3 Chiet of l‘li;aim, Aust.ria,yf

| )ﬂaaimmthel{ of June ,SlhaaEB-9.A

D"g, 27 February }953

laeing
—_—t

T S REDEN oo

YA

."'" tata L y. . . ; N ‘N;

", merey D "_' .

‘mdmmxxmwmsommvedatm

o 2. Since hia arriml@ ‘has conttnwally showed himaelf e a
_great aaaet to the Hission. :After .a. period of technical work and agent handling,
was made chief of the. Count.er Esptonage SQction for the Mission in Novémber

2. He has done an e:ocellent Job.in crganizing this section and in han:!ling

and training the four persons wham he supervises,

, 3. Upen his arrival in Vienra, &3 lnew little Gerran. He has now-
mbered the language to such a degree ‘that he can handle German speak:!.ng a(,enta.
His ‘handling of Grabysm 1 and Leland D. 6laughter has been outstanding in that
by carefully training théso agents he increased considerably their valie to this
Migsion., In additim,% has an excellent grasp of basic tradecraft which -
enables him to perform his functions ‘with great efficdency and to teach ‘thesé

tradecraf‘ta to the junior members of hia section..

-:mstructors in tho Vieana Operationa Eage tradecraf:

”mmam .

is ane of the regular .
\hag shown.

an unusual social ability in Vienna, a. ouality which has done mich to help him
move fréely in the local scene. His duties frequently ¢all for large quantities of
written work, and he hés proven hirsslf able to handle this soeed..ly and with -

clarity of expression.

T 5 is a yery prordsir case ot‘ficer, and at a meeting of the
Mission Promotion'Boaxd was unanimously recormended for premotion to G8-11.

It

is with great confidenée that I subtwit bhis nare to ‘Headquarters for this actlon.

Kaco-menaed and Apprnvea
Henry P. Dagenhah

Attachment ~ Job Descrip. ST
SHERTT wissishinn

Distribution: iqr
1Egraf-1! CLASSIFICATION

wases 91-28A 3 Agmin ~ 1 ile
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TR

Ternent . 3

o " bi Station of Assignent: - Viefna, Austria - SR
. ; .¢. Foroign ng"ﬁée t'if,],.e requesteds Vice Consul - - = - e e B
R d. Bmployce is not a replacement. . . e o
e " e. Availability date for departure: 15 March 1951 - :
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0 Cwnnv feave ycw uunl lr.mvgh 7 ,’ . N T " m oceroul rate -
U ') : . e & e - .
L "‘ -- . . ' T ll 6 "" e 1. Dum teove vied, pror 24 manihs "r r . '
i 7. tordt e . HaseTIg S ’ e C s
. " ‘e lvﬁwhou n uod.u o on, {eurrant yw) ’LO - 8 .Mt’ occrval dote C. nTs 9] -‘g
. i S A e 5 it B menar T :
M """' lole roven _-'h N 9 Colondm days credi fur net accruat dote ... 3‘.} ,'\vq e rtini S
] ) 10, Oolonu . . 'ﬂ‘) O 3565 T0¢ Dote bos bowe 1¢_servica period completed PO—
. , ' s L r{ I3 ’) h ra- £ ? 'i;n S — ____MIWAKL“AYL : .
'_' '°""' howy """ " “'” “'" = OO o — 7’ Dates during current catondartyr [ " S
12 Sulaey rain{i. 4 3 ' B A SUN - 2 o Oa'n ""“'1!.”""‘""_‘_‘!'23_"_‘1'_'_' e o __
4 1S tump wem h?-v o . AB“N“ WHNOUI 'ﬂ' _
V 'M__I’l ? : fo f’/ ”, 3700 : Jiwor o Ko &
) |”ov'0) | Furiough Suuu-uz [
; i . . i SR I 0y #
- - TTT T s T 28 I caiiact by, 3 23 Duringleave yeur in Ahich teparated T= T "
IR B N L. b ?‘//' 72 — 124 Duung vep increure wartng N =
. 'um - tDare} od @wtuch b on ¥
: Por 0hl e v prvd =ik S : :
' : (‘I‘._ R el }av re - 1 23 Durng 12 meam ML occreal pericd (autest. ———ee
. . {Tnte) (TelepNoae N . s N |
y.‘\-'xdf:.s{;m-o;‘nu . - . U CIVIL STRVICE COMMINION
November (063 . Y } P
Y RECORD OF LEAVE DATA TRANSFERRED FPM SUPPLLMINDS 2631 AND v-2

ARSI
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COVER CONTROL OF RETIREMENT PROCESSING |

70:

Retirement Op-e'rauone Branch .
Office of Personnel .

RETIREE R W or e o CMPLOYMENT

‘ CATEGORY OF

- H 19 =

rm uﬂmﬂl 4 1 éwie seavice .| cianos P

On the ‘baglo of & review of the rec¢ords of the Central Cover smr, the :

i fouoving ‘action 1s to be tuken on proceulxu retirement dqcunentatton . é‘;- .

3 for. tbo person uamg above.- . . - !
= S, ] OA!’tg ) s __;__ B

- coviR 1 . (woc
g 4 ROUT"‘! ‘ Y o LOCK=UP_ . 57t€|fll

COVERT
5)

<
™
w
-

3

oyg'" ' ) COVERT.
(OPPICIAL COVER) . UE "‘RW

Rd e rne oy w03 e

‘overr - - | coveRr .

4 — eI~ | .-ipesc c | | OTHER (¥gwo Foitows)) !
o ] vese dno - | ¢ [anvemnaL TRansFeR - ] - -
e . < s . ) . ) "
L 2 INSURANCE I B
N B Tlee n 0 _ * - ——— - - H
.FEGLY . “| ovemr . CoverRt | MAINTAIN RECORDS INTERNALLY ONLY :
| TYPE OF HOSPATALIZATION CARDS &\ ., . : .4 ) cperne o

CONVERSION MUST_BE APPROVED BY CCS

AUTHOR 1ZATION TO CONVERT INSURANCE | . | ves . _

RESERVE -0 s

" NO OVERT. | coverr

MEMBER OF CIVILIAN RESERVE: 1. | ves

TG ARKS - Y
' ¢ CHIEF. COVER' SURPORT GRANCH, CENTRAL COVER svur:
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e - — NO SECURITY OBJECTIONS TO ABOVE.
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MEMORANDUM FOR: My, Tonnent H, Bagley. '
THROUGH s Depity Director for Plans | .
PR - THROUGH . ©Chlaf; BUR-. - - - i el <L
SUBJECT ! Iatélligénce Medal of Me#it '
A that the award named: above wi conferred -ofi‘yot in fecognitio‘n"of
I I 1.1 exce1lent ‘séryice you havc.rendercd this Ageucy. Security con- .- - - .
S T . ideratxons rclevaht ta the award are expla#nfd in the attachcd memo- - e e
- - randum from the Office of Security. : - : P
. ! '
~ 2. The award will be prcaentcd to you at a ceremony to be held H
/ in the ncar future, Members of your family, Agency.associates, and :
intimate friends who are aware o! your Agency affiliation may attend. ‘
the ceremony. - :
. 3. Invitations to th'c ceremony will be éxtended by tne Executxve '
Secretary, Honor and Merit Awards Doard, Office cf Personnel, exten-~ i
i  sion 3645, room 412, Magazine Bmldmg. Please send to that oﬂ'nce the g
i names and phone fumbers of the guests you would like to have mwtcd, e e -
4 . - . and md;cate any-cdates on which you woul(l ot be available for sucha - - Lo
D " . ceremony, ~ : :
o L
i . , ) /% KR L, Aust.lgi, Jz. : -
{ ] ‘ R, L. Austin, Jr. P '
i Recorder i '
Honor and Merit Awards Board :
B . 1 Sl et e - P
' Distribution; - . - L S
O - Addrcssee oL e K
1 - C/EUR :

N —4-~ D/Pers -- OPF w/formg 322 % 600,
1 - Exec SEC/HM.AB P {.‘—‘—fvl'j!
Vil !

e Ui ih

1 - Recorder/HMAB /115 UI7 1.

et L ITAIT te vaeatr A o i
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REPORT OF HONUX AND MERIT AWARDS BOARD | oevive’

OAty

f !ntolﬂgenco Medal of M.m

— IECTIPR
<#ge lionor and Merit Awards Board having considered a recommendation that:
<.41AC 0R 1D WO, Naug (Last-First-4iddle) BIRTHYEAR SEx | Tyre pweLovee
56043 _____| BAGLEY, Tennent H. 1925 M i Staff
“6???“ OF ASSIGNMENT . . 30 SCHMEDIAL [ CRADE “fsTarion
D GS | 16 i

E]mu uuo nermu oN

‘ un—a;na‘nn.tm scavicE on’ A‘C""('l““ DURING. THE PERI0D Jd, 1950 Jnao 1912

ucmu; vuovu. D oots wot ucomw r—

ucont"tuos Awado. or . : ’ .

T 'distlncﬂon tn tncreaalngly, ’,eaponsfble opereuonel aealgnmenu both

at home" and abroad. skill and e:;portin in accompllshing a variety
1 of delicate and vital. taska attest to his versatility and profeasionalism,
T Mr, Bagley'a dutstandlng contributiona to the miasion of the Agency
re{lect great credit on him and the Federal Sarvlce. .

. m———

, IlNARlI

(Recommendatlon approved by ADD/P ‘on 26 May 1972)

- e e

."v";,;-‘_-’o T sxc.;u‘unt nsner"

/s /Barry Be

Richard Helms
: _ Harry B. Fisher-

TYPED NANE OF CHAIAMAN, HONOR AND Ilt.llf IIAHBS 80ARD

+

.
OINECTION OF CERTRAL FPNTELLIOEwCE

N =3 . SIGNATURE R
", 82 JNwE Signed Original
- oATE TVYPEC, NAME OF RECORDER

R.. L. Austin, Jr.

Fogm 382 ~esotere previous "..’":o.'

142

e

6 June 1972 . |




1400000

e,

3. |NCLDSIV( OATES FOR wiICH RECOMMCADED [18. ASSIGNMENT COMPLETED 39. NOW IN SAME OR RELATED ASSIGNMENT
. July 1952 to June 1972 [X Tas — 1 1se [ X | vis I e

PERSONNIL WHO ASSISTED OR CONFRIBUTED SUGSTANTIALLY TO THE SERVIGE OR PERFURMANCE- .

40. FULL- NAMZ 41, ORGN. TITLE 42, GRAADE |43, OFFICE OF ASSIGAMENT

p < Pz
Mﬁ (vo--?Eps'rz:EL In) ot

RECOMMENDATION ‘FOR HONOR OR MERIT AWARD
(Submit in triplicate =~ so0 HR 20~37)

Intellt- nce Modal of Merit

30 June 1972

[SECTION A PERCONAL DATA ,

1. (u?.y(a.?o. 2. NAMC OF PLRSON RECOMMINDED (Loat Firet ¥iddle) 3. POSITION TITLE 4. CRapg . )
056043. .|. Bagley, Tennent Harrington . /Chief of Statian Gs-lé

’t. orrice o; A llclwut 7. onlct AT, {llﬁ?ﬂ-., - o "nlou . ;
DDP/EUB ]nuopu.aun IXJ riece (Specitly Iocn”on)W l__ L

®. HOM[ noo-uu (mp = .cu; Suu IIP Cade) 10, mOML PHONE 1. :!nunsmﬁp How ACWI!(‘.
- 80, Chauseée d'Alsemberg, LinkeheekJ Bel 4um U.S. by birth

u. ncomnou AwAND - 4" RCYIRING. CATE OF lum%-uu TS PO:l:'flliiOUI

I"O

XIu

18, NAME O' NIIY 07 Rin

Wife.

18. QlLlflOMﬂl'

17. WOME AUDRESS (No. T3¢, Clty,Stote ZIP Code)
Same as Number Nine (9) - S

19. mowt Pml '

Maria 5L, Bagley

N AN A\'IARD 0& RfCOMAENDED fOﬂ AWARD FOR PARYICIPAT!NG IN ACT!

- 16. IULL NA“ -

28, uan RLCOMMENDED e

CONDITIONS UNDER WHICH ACT WAS- PERFORMED:

50 You~ NAVE '(ﬂﬁo&AL KhOhLCOGC Of THE SEAVICE on rtwronuaac:

T ] | L

26, LocaTion 27, INCLUSIVE DATES & 20. Tiue or oAY
20 acvaiLing o_’loan‘.umc con‘on.lons ) ODSTACLES ENCOUNTERED .
) i IS [
1:0.'}617:3" fog w.uc.n.hnao n:couu:’uo:.o 3. Ais;u«ut‘var COMPLETED ~ 32. NOW IN SAME OR RELATEO lqssjoyy(nv
T i T o 7 Te 7 .
SECTION C RECOMVENDATION FOR AHARD FOR ACHIEVEMENT,” SERVICE, OR PERFORMANCE-. -- — =" 7
r l (\ Lo LA

Chief of Station

¥a OP'ICIAL &SSﬂGﬁMguT or PFASON  AECOMMENDED AT TIME 0' SERVICE Ol HN'OﬂHiNC(

.

]33 COMPONENT OR STATION (Designition and Jocaciion)

DDP/European . Divieion/nrnssels, Belgium Station

36, DUTIES AND R(SPONSIFILOTI!! or ASSGGNID POSITION

t

Direct aupervision of the Brussels Station consieting of 18 ,
St'\ff personncl and .nine: Contract pex‘sonnel ) .

3

LIST ANY OF THE ABOVE PERSONS GIVEN AN AWARD OR RECOMMENDED FOR AWARD FOR PARTICIPATING IN THE PERFORMANCE

e
4 WL NANE

“/

43. TYPE OF AWARD

L

:?:: 600 vt Paivious EniTion

SECRET

A
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- SECRET

.l N ﬂ i Cuhen Filled In) A

-S.':n.,n b, AANNACIVE DESCKIPTIUN

of trofl, trew posron of individvel ond ot unwsvol cireumitonces.

Sdﬁm why, e~d how. i an oeriol or marine op N o de type onad p

A-ovd for Me-vi¢ Action or A«vpmu of uanod' Wﬂ ot wolentory? Dewribe why oct wor MM eod E’ 2 was more thon normaolly expected. |

L Jte rewin of the oct.  Ench lasvified ip

A-md for Achievemsnt, Service, o Performoncer $10% thorscter of secvice during period for. which - (Give plete deicription of odmia.
iVrohve, fechas 'or.—’, il dtier ond reipomibilities ¥ act red in Section C; | "md w‘WJ Vlho’dtllkolﬁd‘v&‘.ﬂ

do!ho'wh"wnwmﬂ Wm'hmm-mdhgﬂ»mwdhuwodnc.-odoeud ,.‘j hu—lg' or ot ¥ -

apprepriate, inclvde prodvetion 41 ond ouidtonce rendersd by other persohs of valts, Wil obitocies were 'o’d"u + 1 tadiéote re-

st of ochimnpment, rml«.oo..-‘ Include. referance te Fitnom Reporta, Letters of € ‘f{"t_ﬁyoyﬁu‘”_',"‘ dnolynﬂo-&b

: Qincreasing rospf ibility
’n'a highly Success g; tour as

T

o ur. Tonnent H. Bagley, eurrent1y~€hief of Staxion, Brussele, is
recomnended for. the Intelligénce Medal of Merit in ‘Tecognition of his
..outstanding eerviee -of zzeyetrs as & cl&ndestine Scrviees officer.‘

* For personal reasons ﬂr. Bagley hae elected to retire ef!ectivo
June 1972.» .

Prom the. bqginning of‘h&s s car r,,jf'lv
b b_nized end he,;eeei

1 Intelligenco Branch of the SR Division, In" this key and demanding

. post, Nr.. Bagley showed mnnngerinl skill combined with-knowledgefin
‘depth of - tho comploxities of counter intelligence w0rk. His outstnnding
perfornance rosulted in his promotion to GS-16 in June 1965 and his
subsequent appointment as Dcputy Chief of SR Division in September 1965

* “the compnratively young age of ‘39, .

: In addition- to the full duties as Deputy Chief of an active _
division, Mr._Bagley continued to carry heavy responsibilities through~
out this period in the field of counter intelligence. ‘He was one of

.

. . .. L T convinued ow arracueo swcer |

OR PGIFON!MNC( CATTACH AFFIDAVITS or (Y&'lTN(SS OR ONOOVIOUALS “AVINO ?(Q!ONAL K!GIL!OS( or YN( f!CTI._Q =

R no?o:(o csnnon - 0 .-
2. ’ .
. . : e

1

‘48. ENCLOSURES (List lndlvhluﬂly) 114 oammnon |s NOTY An (vtwcm(ss OR DOES -NOT. N2VE 'tlsonu. xuoun.toet or. Tne -act " .

. ucouunmn\w n.ﬂuno BY

Archibald B. Roosevelt, Jn._ WENDAT 10N
© Chief : /\ et A

‘ds THTLE AND saannvn or mﬂ.ovu u«us RLCOW- n. out-

’5'ﬁn3f >z

L European plvis__ipn- N
SECTION E RECOMMUENDATION FORWARDED. THAQUSH, OFFICIALS CONCERNED ro& THER lﬂFORMATlONr !-
0. b j i TTITLE-AND SiCNATURE . - foave ; 1
EAD OF e _CAREER SEAVICC. e e M e e C—— -
" A(!‘uoor 2érvice of nan‘lno:), == = 'SOQ' Item_ 52 ' ’ : :
EYE T TITLL AND SIGNATURE - . , OaATL
SCPUTY DIRCIYOR OF CAREEA SERVICK See Item 52 . “ !

52. : . hn& m? sttuntv OATE
g},‘"urv QIRECTOR OF OPLAATING COMPONENT £ & e /{ A
: - Duputy Director' for Ylans 26 7

K . SECRET S

- .
* .o s
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the key officors responsiblo for the -direction and control ot

. ' some.of the most sonsitive-ppcratiops then boing conducted by
2 the CIandestine Sorvices, ‘lie carried out his responsibt}ttteb
. dfdiscrotion, and ‘the ability to stand up nnder .

th a
repeatod periods -of heavy yressnre. -

In. rocOgnseion of his. excellent service as Doputy Chiet

'f;" YT '"'f' e SR,'Mr. Bagley in March 1967 was assigned as Chief of Statton,"

Brussols, a major target ‘area of Soviat ospionagb due to the

of sxatzon, Brussels;
ivo ition; Chief” who. has boen
the t1o1d ot liaisen. ~He. = .
] ship with the Chief ot the

- ec
d- the over=all operational activities of the Brussels
o . 8t .. This relationship succossfuily underwent its
T T strongost test at the time: of the defoction of a GRU officer
H . in Brussels in October 1971 and tho ‘subsequent worldwido :
C ‘ propaganda exploitation of his disclosures,

: - Under Mr. Bagley 8 direction Brussols Station has
i concentrated heavily on the Soviet Largot and has been a .
' major test area for the non-official cover ‘concept for
.operations.

‘Mr. Bagley's entiré carcer has becn characterized by

the consistent excellenéoe 6f his porformmnce in cach assign=
ment of 1ncreasing responsibilities that ‘he’ ‘has_undertaken, -
He .is recognized as. ono of the- top. Soviot opor1tions

- -apecialista in tho Clandéstine Servico and has spent the
bulk of his twenty~two year careéer. woxking in the most .
sensitivc and. complex areas of 1nt0111”once work. We regret
his decision to retire for’ pczaonal reaséns and the loss of
his experionce and expertiso to thé Clandestine Service. It
is strongly récomménded that -in recognition of his outstanding
service to the. Clandcstine Service in positions of critiecal
and demnnding responsibility Mr. Tennont H. Bagley bo awardod

the Inte111gence Medal of Merzt.

R S . e = = e ST /42wvuuttt’
. : s Archibald B Roosevelt, Jr.
. i o ) . Chief '
. ‘ ‘ _European Division

'

preaence of NATO and European Community noadquafters.. ..u'_ -




125 SOMBLGNC IO, o

!‘0 N

g . “.l
n

¢

{ CERTISY THAT THE WORK Of THE ABOVE NAMED EMPLOYEE IS OF ACCEPTARE LIVEL OF COMPETENCE.

bl e R T o - - - - A
A '\.- K . - . } - S L
PR o o . .'t‘u .
é- o ﬁ\ /4? j? ‘ U ./ulf k_m/
';r AT O - amt 3 ORGANIZANON _| & ) 3 1o RO
‘.l g ) . -
3 . 36043 JPAGLEY TENNENT W s 020] cp
N 4 . f;'.'n‘shu":‘ AL : 2. ni'w SALARY RaTL 8 TYet ACHON
! - :: Grode | Shep |* Selory Lowt €16, Dote Gende | Swe | Satony TICTIVE bATE " aDs.
< s 14 5 893,634 05/31/70 65 14 & [s38,829 03/28/72
L — CERNITFICATION AND AUTHENTICATION =

D NO LACEIAWDP

D mnvmmnmooommmxob
D wwor STATUS AT 840 OF WAITIN PEI00

1Y

9

s dalon T4 L

s

B e L

€

upay ADJUSTHFN? N ArCURDA\CE dITN sab
FXECUT!VE "R"‘ER 11637
cla ACT GF 1949, AS AM

PuasuaNT T AUTHG

)

e
(S

EFFECTUVE RATE oF ﬁAV AOJUST"ENTI 9 JAMUARY 1972

NAME
) AAGLEY TENNENT W

SERTAL’

0560643

DRGNS

44 620

3

FunnRs

e

ARY. SCMECULES OF PL 92m210 AND
RITY OF DCI AS PROVIDED IN THE

ENPED: AND A DCI DIRECTIVE DATED 8 QCTUBER 1962"

Y 1 3" S
SALARY

GRaSTEP

¢S 16 3

$33,634
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““PAY ADJUSTHENT IN At"”*'s R R T R :

. Ny - ACCORDANCE WITH SALARY SCHED ] 5 :
CREEUTIVESUSED [T CTSIANE T Sty Somes 6 0 hogse wp
' 1 i » AS AMENDED, AND 'A pC1t D""ECY’VG DATED 8 DCYOBK: xo:;' N

EFFECTIVE DATE OF Pavy aDJuSTMENTS 10 JaNUaay 1971

Ham i, Fin |
| ang SERTAL  QRGY, FUNDS GReS7EP satany
3 ' . — '
BAGLEY TENVEUT W 056063 46 575 CF s 15 5 $31,84)

.
6202768 lcs 18 5
" CEATIAICATION AND, AUTHENTICATION ~ -
L o |.;'¢:ar_uii,7,?gt THE:WORK OF THE ABOVE NAMED BMMOTES 15 OF ACCEPTABLE LEVEL OF COMPETENCE, -
X x r - s - L TS . = cam - ER el T . —
T i oant - - o7
VIV
> S - 1
Lo . . 7
[l [] noexcesstwor o °
; " - .. ) :
——x £ ] 1N pAY STATUS AT END OF WAIFING PERIOD / : :
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| EXECUTIVE DWROER 13524 PURSUANT TG AUTHORITY OF 0CI AS PROVIDED IN ThE
ClA ACY OF 1949, AS AMENDED, ANO A DC] DIRECTIVE DATED 8 GCYOBER 1962°

: EFFECTIVE DATE OF PAY ADJUSTHENTI 26 DECEMBER 1969
. NEW
MAME SERIAL DAGN, FUHDS GRaSTE?P SALARY
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NAME 3 SER|AL ORGN  BUNDS 3%.ST SALARY  G3.5T SaALARY
BAILEY TEMNENT H 036043 54400 CF 13 1 $12730 131 =148A5 ;
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BRI B VR e
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g ey
. TrAY LDJUSTMENT IN- ACCORDANCE HITH e
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IS AMERAn SIVANT TR HORITY OF ¢ CPEOVIEEr. ao 206 AND EXECTIVE P
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EFFECTIVE CATE UF pay ADJUSTHENT: 13 yiLy 1559
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g
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ezay AOJusTHEQT I ACCORDANCE WITH SECTIONS 212 anp* ' "
sxpigrioc ok : A ] ND 216 OF pL 90 -
ngxJ:l.E CROER 11413 PURSUANT To AUTHORITY aF pel AS PROVIDED ;N?$SEA??4 ACT
SF 1949, AS AMENOED, AND A-0CI1 DIRECTIVE DATEC 8 GCTOBER 19827
EFFECTIVE OATE UF PAY ADJUSTMENT! 16 JuLy 1988 :
sy - dLD NEW
. hivE SERIAL  QRGN, FUNDS GA=STEP  SALARY sawav
i ; 3I3LEY TENNENT N 036043 446 550 CF 53 16 & szi,crv 525,118
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© 7 ks 16 8 372,380/ 06/04/67 5. 14 ¢ $23,079 06/02/68
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. cll""(lﬁoN AND AUTMENTICATION
| CIRTIY 74 348 WORK OF THE ABOVE NAMED LAMOYER IS OF ACCEPTABE uves or cometrnce. T -
mm DATE
’/(A...,_ >én.,., nu"a& 125 M.\ 1903 |
. [:]oo!uuamﬁr ,~.-° g I
- unnmmnooorwmmm LeI R [
i S Dwnuusnmovwmm S ' ; »
. R 8. h-ne 6 AUDITED 8Y
a0, 8858t & O /.
_ ' rxvcnauorumnmmnﬁé& - //OV>’£¥ Ll

wPAY .sn.:usnvev n ACCORDANCE wxm s.sunv scutnULES oF PL 90-216

PURSUANT T¢ g0 JT=3R1TY nf DCI-aS.PROVINED IN THE Cla alT OF 1949,
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NE!ORANDU” IN LIEU OF FITNESS REPORT
‘Tennent H. Bagley, GS-16, Enployeo

S

svaaac'r SRR l
‘ ) Number. 056043, boB1.. 11 Novanher
1925’ “Ghlef Of Staelon. Caroer,
. . SGrvlco Designation: D. .
| PEmiop uNDER REVIEW ' : 1 April 1970 < 31 Mareh 1975
MONTHS UNDER MY SUPERVISION: 42 moriths
OVER-ALL BATING © .. ' i Stromg: c

1. -As Hr. Bagley completes appr xlmntely 42 nonths aa .
Chie! of Station;. Brussels, progress n Brusscla rehains uneven.
An aggressive attack against the Sov t‘target has been under+
* . taken by .a portion of -the’ Station. Liaison has been’ exploited

to a degree unparalleled 1n other Europonn Stations.’ However,
there has been a rather frustrntlng ‘laék of anor progress on .
" the part of the NOC component of the Statlon. whilé a number of
factors have contributed to theso results Mr. Bagley' s style

of leadershlp has undoubtedly been a maJor one..

2. Mr. Bagley has few peers 1n hls abillty to lnvestignte
and define a Boviet target, and to design mechanisms capable
. of assaulting this target. The research of this target under
his close supervision has been impressive, and- the mechanisms
: . designed to support contemplated operations and to keep the
target under constant review have been funétionnlly designed.
Some impressive achlevements have resulted from these c¢lforts
but, at the samc¢ time, overall progress has been disappointing:

PN B ) vee L. L B .
. - A. The.non-official cover component of Brussels

! Station, consiqting ot 10 oporations officers,

. . 2 support officers and 4 other personnel, is only

) ) - . now taking a’'form whieh would permit its effective

i ) 1 " deployment, but 1ts gainq in orgnnizntional

‘ readiness are threatened by the possible loss of
leadership. which in turn, stems at least in part

from failure of Mr quley clearly to dolegwte both
responsibility .and authority to theé kcy 1ndividuals :

involved in this unit.

o
.
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'-express thém w&tg zn&qgrity (ns , agley
‘Bu?

B. The physical divisions within the official
component. of the Station have separatcd personnel
and files in a manner which makes close teamwork

-against the— target’ dltticult. These divisions could

and should- hpve been: corrected.

. Mr. Baglpy has not always seen eye-to-eye w;th

“'Beadquaredas on: nntters‘ot method~and emphas&n*

.gng>vieuswqbntdshavalie

ai:

To sum: up. u;.

In spite of. his considorable social and diplomatic

skllls, Mr. Bagley 18’ essentially a resorved porson who" finds
some dirficulty in communicating with his subordinates.’

4'

In spite- of the problems notod problems which we -

. perhaps overstress as & result of our high expectations,
Brussels Station has made good Progross during/this period and
Mr. Bagley' 8 pertormunce has been STRONGu L

L / Y
Johin L, H
. _ . . ./ Chief, S
. ‘roﬁcnnjbiviqion: !
REVIEWING OFFICER'$ CO“HENTQ~ ( T (AAA
Date: W Wley, 4! :
’ T -0 T for”

e 1 ,Bngley s abiltties to eonceptualize and -
te build'viable models is truly outstnndlng. as is the- eghaustively

-d-¢horqmgh maaner of - hLa.staff wqu*
.his: concepts into productive humqn ondeavor has been léss:

1mpressive.~

Sa e e
<

e 3 i1y had. Station reporting to. Head- -
quanters boén less p.ﬁl’_?ﬁfi:ﬁOﬂoun. S R

his capability to translate. .. .

——
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vo b e ervemeas o - o
. -

' bx thc.Chicf or-Dcputy Chxef of EUR. aad thosc w:xttcn by

;Chicf. EUR go to_ Deputy. Chxef" cs - for icvfdw;'
R -2 It should be- bornc “in mind that ‘this fitness rcport

— i paame tde s

CRIBAL Mevn-r ATTACHEENT TO OBUS Bous
Y A““ACHMENT TO OBET 5300

T0™% . Tennent l. Bagley
SUBJECT: Annual Filncss Report

1. In nccordancc with the fitncss report proccduro for

LUR Divzsion. a copy of the fxtncss report on tho Chief of

”.Station is forwardcd to hxn upon complction by tho Rating .

Officer. Dcpcnding upon the gradcs of the Chiefs of «"._ -

haq bccn prepared in accordance thh the EUR Divxsiou polxcy
for such reporting as cstablished in erld Notzcc 41. ‘3&
3. Plcasc'sxgn at the bottom of this letter of

transmxttal on the line 1ndxc¢ted to ccrtify that you have

sccn the fitncss report. - The ttdnsn1Lta1 lcttcr should thcn

bc returncd to Hn1dquartox= fox 1nc1u,10n in yuur pcrconncl

file. . . . AL

Py R

T /s/ John L. Hart

I certify that I have secn m) fxtness report for the.

period J l\pnl 70 - 31 M.n'ch "1 2nd have atteched mx cmn-nenig,'-

for the rccord.

/s/ Tennent I, Bagley 3 . 627 &/,',’L;/ /97/ )
X A DATE '

STGNATURE

P\Ymki UL[m_T

. -y B ~..- : 'n"- “

g
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27 April 1971

COMMENTS on Pitness Report on Tcnncnt H. Bagley
. 1 Apr£l- 1970 - 31 March 19?1

! egree with the tltnees report'e own auggeutton that
the "problems” it noted were overstressed: 1its negative
contont: outweighs the positive. by near;y three to one-and is:
oniphasized by 1ts- format and seéntence atructure. ‘Because. its-
overall effect ‘beltes the "serond“ rattng, 1 believe ‘that - it

-‘creates a nislead&ng pdeture,wand theretoee think 4 neceasary
to comnent. Mareover:;, the report leaveq the- 1 a
’ general falling in two spccific areas whtch 1 am suro it did s
ot intend to, since these are two areas which, during the et

two yoare ‘since the preceding fitness roport, have béém- . -.: .
répeatodly. praised by Division mnnagement- 1) the level of. - -

Toperational activity at. this Station ("his capability ‘to.

translate his concepts into preductive human ondoavor has
been loss impressive") and 2) the development of a NOC

- facility ("frustrating lack of major progress on thc part of

the NOC component”).
The report could usefully have made more precise its

'1mp11cation that I have not created =a satisfactory amount of

productive human endeavor by my concepts and plans. -¥hen I’
took ovor this Station I inherited about 10 valid unilateral
We have since added at least 80 new ones, of whom
about 410 romain particulally productive and promiﬁing and

at least 25 moere continue to bo useful, sometimes pecessary,
informants or action types. Most it not all of these. gew
asgets wero spotted and recruited ‘Ain" direct reésponse to my
plnnning and’ concepts. I have thus more .than qulntupled ‘the
Station's asscts and its capability to respond to the varied
dircctivos and requests it receives. The high rate of
nchIQ1tion of new asscts has remained generally constant
throughout the period sinée the preceding fitness report.
Pérhaps tho current fitness report question@ the "prnductivity

‘of those assets; this 1s of course dcbatable, but-can be

properly Judgcd only in terms of our designated objectives,

We wero directed to eatabllsh contact with Soviets and assess
them;, with a view to their eventual recruitment. ~When I took
over, this Station had access of one sort or another to.
perhaps four Soviet officials; we have built to the point
where we now have contact and are pxovidinp asscessuents
through unilateral assets alone on nearly 40 Soviets currently
here (more, I would. suspect than any other station in the
world) not to mention some 20 other Soviets covered by liaison

il
n 1

R T

. 5 !"‘ “:"' = o -
~ o e ol +~TACHMENT TO OBBT 5300

" wmnay e

B T
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COMMENTS continucd Page 2

e

operations at least partly stlmulated ‘by us, and not countlng .
the many who, nave left PCS during this period.” Golng beyond - e
8 . &sseﬂbmon&, we have. taken concrete steps toward reécruitmest - - L

- of a ‘number of Boviet dnd Bloc officials (oltersi hints, . e
p:assures,.etc., directed‘through our- assets), ‘we -have - o S
. recruited sovgral émployees of Soviet 1nstarlations ins . T
R . Brussols and ‘Antwerp, and~we have made at Ieast oue slgnilicant U S

- Bloc recruitnent. ) o o

. ‘The aasesanents providad by our. numerous- asscta on a.-
large propor 'én of’ the iocal Sovtetsahave geri&t& od us’ to:

1
i

PR

R RN

abe Ll

j, he report snys, 1n this there ha

p & hough,

a; a5 4 :
differcnees with ﬂeadquarters 6n method and cmphas&s. But
theso difforences were: ;nr e}y kS matter of semautics, and

}
i
j - . -. | F I '- o o <
1 T lczt,undone ag nst any targot Soviet becauso ot the Statio- Do :
: method and .emphasis. . ‘ A

"In addition to our steady progress .in the SOVIet field,
we have s0 built up our loeal capabilities thdt we can and
do respond (to what I am told is an unusual degrée) to
requests of other components of the cs, ind in doing so we i
are using largely agents rocruited during. my tenure and - v
according ‘to my plans. We provide and bnckstop cover for - -7
FE ‘operations in ‘the Far East;. we recruit participants .

\ for LCPIPIT organizations we provide live addresscs for otner
divigions’' oporations' -we antlvely suppoxt, by action and )
: propaganda worldwide psych programs; we scid agcnts, some~
times in response to book-cable requests, to fulfill ' R .
organization missions in (for example) Biafra, Saigon, the . )
: 8outh Sudan, Parig. and Tokyo; we recruit support agents for
v the use of other stations in their areas; we handlg agents R
L in other areas on behalf of other stations; we use our assets
to spot nnd lntroduce ‘people usetul for othcr stntionq. ve
do this without diminishing the rate of 1cquisitlon of new.
. asscts directed at our primary objectives. Thls human

endeavor docs not seem unpxoductive

o

- The sccond general area in which the fitness ‘report i’ . §h_ﬂ
© - leaves the"impression of geweral inadéquacy concerns our WGC B
activ1ty. Thc NOoC structure I created (and whose strengths
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COMMENTS continued Page 3 ot \
- .

% B
- .

like the shprtcomings referred to in the report, are due . .
largely to my "style") his repeatedly been called an - : ’ s
innovative ground-breaking experiment. During the pnst ‘year . . !
. the Dlv&sion has” sent COS's and officers from other atatlons R T '
to Brussels to study and, presumnbly, to emulate applicable '
parts of it. This structure wias created since the procedlng
] - fitness report, but thc prcsont one mentions only a "lack of -
progress" (which i8 moreover not defined-and is not clear
even to me. What 18 "progress on the part of a NOC: conponent"?)
If progress or lack of it is represented ‘by the nupber of L
cases tur¥nod over to- NOC h&ndling, then 1t is worth: qottng
that thts‘siat;on 'orks on tho-principler” aecoptéd @V

- e

1
R T PP

'k%' : - ‘there are overriding reasons to’ tho contrary. _So_far we: bavo_ 1.
ol ' turned over.somo. 35, another ‘15 tiirnovers are 1mm1nent, and ’
. others are .delayed only ‘because. turnover. to.’ NOC now would be -

. premature nnd potentially damnging. Since we' havo had to spot-
e - and recruit overy .source which could be turqod over to soc ’ N AR E
s ’“;“handling, it. might be forgiven that we have not yet provided N (R . =
‘ full case loads to tén active NOC’ officers, most of whom ’ . ..
arrived at about the same timo a-year and.a half ago. We I h '

“are trying hard to produee now sources, while at tho same time o
reducing the excessive number of NOC officers, If '"lack of - \
progress" monns that our experimentation with different: modes ' .

- of communicntion, command, and administration of NOC units.
has not yot developed a final form or doctrine, the comment
is valid, but our very active experimentation continues to
identify false avenués as well as to reveal promising ' _

, perspectives; in this we have been encouragéd by the. Division.

L " We have, also, managed to keep our NOC offfcers' morale quite
Co . high (nore 80 than elsewhere, I am told by LPGLOBE pecople),
have kopt them busy and productivo, and have integrated thenm
into the Station, without loss of security; ‘to a degroe I
: ‘think unmatched elsewhere. Amoéng the ways we - -have done this
. b are by grouping thém - together and delcgatlng authorixy to a-’
NOC unit chiet (although the report says that I have failed
to delegate authority properly), and by aﬂsigning them their
] own areas of operational résponsibility and having them do
. " the Station's operational planning in those areps. This has - . - -
) _been produc¢tive: it has identificd promising areas of ’

possible action which have led to rccruitmcntQ,'and has
eliminated less promis1ng areas; thereby avoiding wastq '
motion on the part of the ﬁtation as a whole, - : KA b RS A

H

The last Q1x lines of paragraph 2A. of ‘the fitnosa report
o are unclear to me, If the "possible loss of lnadershlp" of.
the NOC component refers to the impending retirement of its .
chief, this is manifestly not due to any failure to delegate

L T
’A't-"""""'ﬁ"""ﬁﬁf\‘t;“'

&
ji
K

T ) vty RUDAT
h g!".'if\l' ? 3% B
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' \ COMMENTS continued ' ' ' Page.4

to him respousibility and autherity; he never in_his long
. career had nearly as much of eithér as he did: during my
tenure here; he rétired because he reached the. age of 50, {
) beset by faaily probleus and facing 4 change Jn-his-cover. job; H
nnd this in the face of repeated and recent failures to be i
pronoted despite _having spent wore than 10 years in grade.‘ | ,_“»}

. _ The report states 1), that physical dlvisions within the
: official Station made closeé teamwork difficult; 2), that 1 -
' could and should have. corrected thei. This is erroneous on i
" _both counts, The Station, under ity direction and that of. S .
fifteen years ofﬁmy predeeessors, "had. ‘to. oceupylthis allotted: ';ftjgﬁ;_ oot
o S S
t
|

7__}1 . .
"QE'. " -space, divided bécausé there.were two different cover ' .7 . g
' organizations. and not enough space - in! npmhaggy I am ‘not aware o

t - that this division has’ signiticsntly affected the performance- - .

: ] of any Station officers or. Programs as . Jong as ‘I have been .~

[ here. As to.what space assignnents would: best promote ‘ o .

teamwork- (i.e.; who should-sit where); I: have given: thought i

R to this since my first week at this Station, and am convinced - i

: (despite musings about this or that alternative) that we have - .
had no choice better than the’ present arrangement. . Most ’ ’ !
recently, however, I have approved our part of a general
shifting ofsmbas:vspace allocations which will finally
reunify the Station after its long separation.

S R

/s/ Tennent H. Bagley

B A — .
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'HONTHS UNDBR‘HY SUBZRVISION}

5 May 1970
ISMORANDUI IN LIEU OF FITNESS REPORT T
SUBJECT : B Tennent H. Bagley, - GS-16, Enployee<'
. . Number 056043, poB: 11 Novenber_“

T o 19257 ‘Chief” of Station; Cireer;
. . Service Designation.. Ds

-

PERIOD UNBER REVIB' ; K 1 April 1969 - 31 ﬂarch 1970

ovnnau. m\rmc S B

. 1. For this repqrt!ng period M .'Bagley must be rated as* -
Outstandigg for -the achievements of:his- Stationﬂ-achievements

in-very conaiderable fieasure due .to. h;s~persona1 vision of. how

to mount a broad attack against ‘the" Soviet target. This vision-
is an unconventional one, not duplicated anywhere else in
Europe, but it is undeniably producing results in terms of -an
underqtanding in depth of the activities of the Soviet repre~-
sentation in"Belgium and of the character of a number of its
indivldual members. .

2. Mr. Bagley has developed a rolationship with the chief

-of the principal liaison service in Belgium of such nature that

this service is for practical purposes an arm of Brussels
Station. Through this relationship, the Station is able to
exercise a large measure of control over that service's require-
ments, selection of targets and mode of operation. Needless to
say, this has been of very graat help in pursuing Agency's goals

in Belgium,

3. Although Mr. Bagley has ‘not yet been. completely success=
ful in the organization of hisg complcment of non-official cover
personnel, his innovative approach has resulted in enormous
progress over the past year, and. I have good reason to believe ..
that, with the 1mp1ementation of certain measures which he and 1
recently discusséd, he will bé getting much moré out of his NOC
people thanm nny other station chief in Europe. _ _ _ L

4. 1 was also 1mpressed on my most recent visit, during
the last part of April 1970, with what seemed to he an improved

.

¢\
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communication between Mr. Bagley and his subordinates, both
inside and outside of the offfcial cover installation. Pete
Bagley's 1ntellectual capabtuues tend. to outstrtp those of

most of his colleagues, but it does seéenm to me that he has dealt
with this_ prablem weéll and has thus been able to’ oncender loyalty.

and cohesion among the members of his S;(tion.

i
R _-REVIEWING QFFICER'S COMMENTS:/]. =" L
1 A Y . ;
P Date: _§ - M«\ 10
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MEMORANDUM FOR: Secrétax-y, CSCS Board
SUBJECT : Recommendation for Promotion to GS-17 -

Mr. Tennent H. Bagley

1. It is recommended that Hr.-?ennent H. Bagley bé pro-

moted to GS=17. He has been in grade as. GS-16 since June 1965 '~
and has served: as. COS in Brussels since August 1967. nis_: ;-La-

previous’ assignmont was as Deputy Chict 88 deis!on.’

2. The reasons for this promotion are amply .covered: 1n my
titness report of this same daté. I have Just returned from -an;
extensive trip thiough the European area, during which 1 hadvq -

chance to see and talk with a very large numher'of officers.
under both officinl and non-official -cover. Pete Bagley ls one.
of two whom I am rocommending for pronotion ag a result. He is
oné of our very finest station chiefs, possessed of imagination,
intellect and ability personally to handle operations which very
few of his colloagues can match. He is one of those on whom

the future of the Orghandzation is going to6 depend; and I believe
that the promotiou is more than Justift/y,

,44hn /. Hart
Chief
ropean Division

N TR e
e bt s e s 1o et b
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. Chiefs of Station concorned the f‘tness reoorts are draftod

—

TTUSIQNATURE I

S ‘ © . 9 May 1969
BAOLSY, fefnent Ho Chicf of Station, Brussels
SUBJECT: "Annual Fitness Report

1. EFEffective with thih-titncss'rcpdrt cycle, KSYWAY‘tS“
initiating a procedure by which a copy of the titness report
on & Chief of Station is forwarded to hin upon: conp&etion -

."’by the Rating 0££1cer. Depending upon the grades o! the

’

either by the Chief or Dcput) Chiof of KEYWAY and those

————. =k

) draned ty cniet xcsmx' go to Doputy Chief hOMACE for review.

2. Please sign at the bottom of this ‘lotter of trans-

mittal on the line indicated, to ceitlfy that you have seent

the fitness report. Tho transmittal leeter'should then be

returned, to Héadquartcrs,tgr inclusion iﬂ'ybur personuel file.

Js/ John L. ilart

I certify that I have seeu my fitness report for the

period 10 March 1968 - 31 ”a?cm 1969 .

~Tomment H. Sucley  /Js/C
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LIMITED OFFICIAL USE (When Complated) o~

CHIEF OF MISSION'S EVALUATION OF PERFORMANCE 75 h ’
(Mission aubmits orrginel ond one copy directly to appropricte agency, refains one copy.) _
qn)cn BEING RATED POST
_ Chief of Statien 7 - .- ~ BRUSSELS
POSITION i - A (T 5 AGENCY
;A'l! or REPORT

mmfu'obo‘ ' '
L. ~ May 13, 1969 Dec, 20,1060 1 .. Dcccmbor 29, 1989

ncunu': oF lerontmo £LICER TITLE
Ambassador
CE uvae&mo OFPICER N EEC

E oo T ST e . .
AR - . - . EVALUATOON O‘ I'ERFQRMA[(CQ R

S T [Ej Oumudmg D hthhnoq :] Uanunlm«y -

. ‘"',; "Dore his. o"n- et progerly” understand aal perform his role and hix. functions an a member ol your. uln" under elis!iu l'tfsliicl- T

) li.l dmeww.? @ Yés B No. (.00, e:plam lo d«vull leow.) o e e R -
] H” bg aren ﬂ},h rl:pan? D \,n ] % ' . . N ) :
N N vunauuva cowarms : — .

: “(Attack .vfmnoiur'fﬂa. || neceanary for this seciion ar for reviewmg ollicer's comments,)

This officer is undoubtedly one of extre_mely high professional
_competence, In addition [ have completo confidence in his

diséretion,

This officer is pres=zniable, tactful, and enthusla stic, He
constitutes an outstariing asset to thi$ mission,

14
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OFFICER BEING RATED POST

S 0 /{‘ .,f'ﬂfr/{ .

| Brussels, Eelglum

LY

"POIITION

. 1/ / cﬁwal A'O_!-NZCVA__V
Chief CAS . . - de=

RATING PERIOD ..

November 15, 1987-Nov. 15, 1068 : Febyf

SIGNATURE OF REPORTING OFFICER

| SICNATURE OF REVIEWING OFFICER . . o [Tiee .

“tal dicccrives? [ Yes. [ No_ (M no, expluio in dotall brlow.)

Lot .~ .~ EVALUATION OF. PERFCRMANCE -
. Lu/()ulumndlal ) {7 satinfactory - ) Unwiitinfactory .

Doen thia officer proprely aiiderstand and perform his tole and hin functionn us a meui”év of your. staff under existing Presidegs - N

iam he senn this report? (T;P(c- ] No ’ X

NARRATIVE COMMENTS

“(Atiach additlonal sheatw, if necensary for thin wection or for reviewing officer’s comments.)
N ' .

- effective relations with the appropriate Belgian officials.

n
- CAS i3 a respected and well liked ‘member of our official American group

I cannot of course comment on the prol'esislonal ‘aspects of the.
Chief CAS's performance becauce of the highly speclalized nature -of his
responcibilities, T Co .

However as a member of the Country Team I give him the highest
marks for his cooperative spirit, courtesy and willlngness to eontribute to
the success of onr common cfforts and undoriakings,

Likewise I am satisflied that he maintains exceptionally close and.

Fndowed with an unuSuaHSr frank and attractive personality, the Chief

in, Belgfurm, both in American and local circles, where his fluent and
exeellent French is much appreciatéd,

His wife is a reofined, quiet and aitractive lady of Austrian birth.
Both ‘have gone through an agonlizingly long and grave health problem
with a young son of theirs and deserve extraordinary credit for the
courage and dignity which they consztantly displayed during their ordeal;

In every respect, I conzider him to be an outstanding CAS Station .

Chief, : . A
p
R ol Ty
Jedt e .le
Ty
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CHIEF OF MISSION’S EVALUATION OF PERFORMANCE
(Mission submits original ond one copy ditectly 1o appropriate agoncy, retoins one copy.)
i of r;écn BEING RATED - POST
H ; .,
X Chief of Statfon ,,” 7. 77 Brussels .
! POSITION T GRADE . JAcENCY :
,’ RATING PERIOD A - DATE OF REPORT- —
i Décember 30 1969 November 4, 197) ___November 4 1970 e b
i “REPORTING OF FICER - - TILe ' -
i SH Z ‘ 4 . ~ Ambassador _ i
i URE OF SREVIEING OFFICER - — TiTee T — . -
: RN ewu.unton OF. vsnsommcc KA _ )
[ZJ Outstandiog - D Suthhclovy - D Ullullohl.lofy ’ . . . 1 ) )
) ’ . Don thin offfcer pmyer!y viiderntand and petform hin tole ond-his funciiuns ow 8 member of ynur staff undn nl-ﬂng l’u-nldu- o
. ] dat dllecllven’ m Yen - E} No (ll no, cxyhin in dcmll In-hm.) . . T s
- RN thtgmnlhiampoﬂ? 'L_.I-Ycé '-No . T e T S !
‘ : umunvgr QMIMENT. s ‘Y
¢ (Attach ndJnum:J shieets, H necesnary for this section of fur feviewing oflices’s commenta.)
“This officer I3 undoubtedly one of extrcmely high .
professional compétence. In addition I'have complete .
" confidence in his discretion,
. This officer ig presentable, tactful, and enthuoiautlc. _
He constitutes an outstanding azzet to this mission, s
1. :

: Fonm . LIMITED OFFICIAL USE (When Complated)

«-es F$:572




1400000

i

!
BTGP S,

|

Rosmt e

2w

r ."' ‘ -'l - u.’

CHIEF OF MISSION'S EVALUATION OF PERFORMANCE

{Mission submits origina! ond one copy directly 10 opgropriote agency, relains one copy.)

OF;IEéR'BlING RATED ~ ’ . ] rosT .
aiefot station 1o ¥\ | Erussels
Pomoou - . . v [CRADE T Jacency'
RATING Pemoo . OATE OF REPORY
| -~ Novembar 4, 1979 - ..eptpmber 22 ‘ -
SICNATURE ‘_ TITLE
Ambagsador
TiTee )
. eveunnon OF rzamaumce - §
[Z) Ouu!ndbg © B Snllnlm’tn'y :] Uontl-hcuq
1 H, |- Doan this omm properly understand snd prriorm hlu cole otid hin funy tluns a» 3 member of y your ataff under exlsulng l’muldca- -
tial dqucuvu? &) Yen-. D No AL no. cxylaln to detall beloseys - o L I T8
Has he meen lhl- tepont? :] Yp. , {Z) No - *
. ____ NARRATIVE COMMENTS
(Allurh ud«]monﬂ wheots, i nrunary for this sectioii or loe reviewiig olficer’s Lonmesin, )
This officer i oae of the few who wau already here upon my arrival
at this poct. { From careful observation over nearly two and one
half years, with contacts severdl timer a week, Iam confirmed in
my opinion.of hirz eztremely high profeceicnal competence, -Quite-
naturally, Iavoid dalvmg into the details of nis day-to~day-operations:
-Hewever, In the area with which I am mort concerned--that of his ™
political dizcretion-~1 have absolute confidlence,
This officer s presentable, taclful, and enthusiastic. He fits
in harmoniouzly with the other mpmbr-r' of the mission, therefore
coastituting an outctanding ascet the rgeto .
I : ‘ -
[1
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ChiEF OF MISSION'S EVALUATION OF  ERFORMANCE .

o%e Fs-572

OF Flé(ﬂ BEING RATED . POST i
- \Z,wru—xé ,(Tz;t?h Brussels, Belgium -
POSITION ‘Y ¥ TIGRADE” AGENCY
: ' R ! !
Chief CAS - : - . 1L .
RATING PERIOD DATE OF REPORT _ — . _
"1 (seer III elow) L November 15, 1837 : .
- [SIGNATURE G/ REPQRTING OFFICER TITLE . A
m\ép{ (- | -
; ' — Ambassador
TITEE .-
3 P i . EVALUATION OF ¢ susonumce T 'f ) S :
. B [:J duuio&ding )( D Sutisfactory J ""“"H'“'Wy x (see I below) )
i1} Does thin omu:: pmparly undn-land nad pevlorm hix eole and his lum-liou as a nmb-r of your staff uudcr existing I"tesuh-n- X }
tal dlrecllvu? m Yeés 3 Ne ar no, explain la detail belou.) i . 1. ’f <.
" ftan e seen thin’ nspun? (Xl Yes  [Z] No ’ Sl : T
— NARRATIVE coawsms : ‘
(/\Iluth edditional nbrnu. il necednary lor this »ection or for reviewing officer’s commeats.) l
Since the Chief CAS reported to post in September of this year,
sufficlent time has not elapsed to make a definite evaluation of his i
performance. A performance evaluation covéring his full period at 1.
post will be made at the time of the next annual assessment perlod on
Novémber 1, 1968. Having sald this, [ might add that his approach to
his job and performann.e to date In addltion to hls cbvious abillty and
experience have confirmed my earlier, most favorable impressions of
him. .
fin] .
FOFRM .&w"
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'MEMORANDUM. IN LIEU OF FITNESS REPORT e

28 April 1969

¢

SUBJECT" : Tennent H. Bagley, GS-16, Employee

Serial Number 056043; DOB
November 11, 1925, Chiel of
Station; Career. Sérvice
Designation: D.

PERIOD UNDER REVIEW ‘st 10 March 1968 - 31 March 1969

MONTHS UNDER. MY supsavxsmn. '1;2‘-.:;' P e n, L

OVERALL nA'rm: N S Sti-bgq,.‘,'

1. Mr. Bagley .assumed. his duties as Chief of Station on-
13 September ‘1967, It. is. too early to assess the results of

his stewardsbip, he estnblished in advance a timetable for

building up a structure of unilateral agent assets, and it is
not yet clear to what extent these assets are going to be
productive against major targets. However, there is no doubt
that Bagley -has tackled his job with originality, energy, and
enthusiasm. A good indication of these qualities is that,

alone among our European Chiefs of Station, Bagley has himself)

recruited at least hanlf a dozen new agent assets 1n less than
two years.

2. Bagley s accomplishments must be mensuxed in light
o6f the fact that hé has -had a weak Deputy Chiel of Station,

‘and that several of thé officers in his small Station have

been of gquite modest calibre. The restaffing ol the Station -
which is taking placQ this. summer should result in a con-
siderable leap forward.

3.: On the personal side, quley has all the qualities
which we could ask foi in a Chicf of Station. He is totally
dedicated incisiye and articulate, a pleasant companion and
a gracious host. I rate his overall p rformaince as Strong.

. ,/ ~ /
»T. // /"I (1)
John L. Hart
/ Chicf,
European Division

y 1959 RTEEI
;.f '.9'-) . . Fuivess o a ot oman '

~ "t)) T W



el - - -
LI . R - .
ke
- . .
- -
* y - B - ar et - i -
i R X T L n

- ) \..,'.».«- .
-2 -
REVIEWING OFFICER'S COMMENTS A : . T
N _____..; — - e .
—~ - i ,
. ; i
t -
B . it ] i ) .
B - {
..el.
g ‘ ;—_::_:" _____
i : ;
i ¢

P




Py

>, | S-E-C-R-E-T [Ty

TRAINING REPORT

Chicfs of Station Seminar No, 11 19 = 30 June 1967
80 hours, full time-

Participant : BAGLEY, Tensent H, Office - - ¢ DDP/EUR
Year of Birth: -i92'5 ‘ . Service Designation: D
Gg_n.éo'. t GS-16 o B No, of Students Y

EOD Date : July 1950 |
COURSE OBJECTIVES COUNTENT AND METHON

The COS Semtnat io. aimcd to prepare prospectlve Chleta and Deputy Chiofs..

of Station-and Chiefs of. Base for field assignments, Emphaéis was upon the
difficulties confronting Chiefs of small or medium-sized installations, since -
they rust handle a peculiarly wide range of pfoblema. Included were case.
studics ae.rving to remind outgoing chiefs of varioua operatlonal ‘approaches and
techniquoa. but more ti.me was devoted to .policy, coord!nation, management,
reporting. and administrative responaihilitiea of the Chief of Station, both within
CIA and in the. government at large, at home and abroad, Special attention was

given to counterinsurgency.

N

The bulk of the course is givcn in lectures and question periods conducted
by ofﬂcials responsible for the missions, functions, programs, and scrvices
discugsed, A few key items of suggested reading arc included, and bibliographies
of suggested readmg tailored to-the individual's assignment are offered for thoec

who want them,
ACHIEVEMENT RECORD

This ic a certificate of attendancé, No further asscssment of individual

" capacity or performancc is made in this course,

FOR THE DIRECTOR OF TRAINING:

*

Charles B, Whecler " Date
Acting Chief,
Operations School

S<E-C-R-E=T
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SECRET
. - - (Uhen Fidled In)
> - " EMPLOYER BCRIAL NUNMBER
EITNESS REPORT .
- i _ . 0STLo¥3
SECTION A GENERAL ]
1. NAME (Loe (ridat)’ (Middie) 2. DATE OF BIRTH a. SEX 4. omaDE 0. $0 -
| BAGLEY, Ternent H . - ] X 11/1!/25 M. [GS-16 | D
l- OFFICIAL Poonnou 7|1’LI T .. i Y. orr/OIv BN Si Auvomnr .-'Cuﬂ"llﬂl’ STATION
r D Div_Ch . |DppP/SB - |lleadquarters
[0, CHECK IX) TYFE OF APPOINTMENY . 10, cn(cunvvn OF REPORT - e L
) CAREER . Jewieave [ . [rameonany .| AL - - [FeansianmanT surewiacn
Jcancxn.s 10MAL (Sve inetructione » Bection C) j X [anwuan ’ READSIGNMENT Ewriavae §'
SPECIAL (Specity):” . ] 1. seECiAL finm ’ )
n. oAn AEPONY oul w o.'. . 12, nlmﬂm nmoo (Froms t07)" "
’ 66 31 March 1967

FERFORAMNCE EVALUATIM

~ o
e

hi's] e’mi& Tonuies
E.“““" to p'aﬁv. am

" A< Adequate Porh'n;nn oeets oﬁ nquiumnn. s mﬂnly lc'lthenq o " elnrocmlud aol!lnv by ddlebncyvm

o-«llm
P « Proficis Pu'cﬂum Is moro thon~ unl-lcemy. Dosired resulti are “lw pdwod ina pvoﬂclom mmu. o
| $e$tong: . Puhn-om i3 choractorized by oxceptional peoficlency, - - o

] ‘Q.!ﬂ.!.!.‘.!“i‘l Porfoimance is 0 excoptional in relation to roquirement s of the werk and In comparison 1o the pulmcod
. M’von dolng simitor work.as 10 warrant special ncoo»mtm. ]

= A SPECIFIC oT:ﬁEs

List up to six of the moat important apecific duties porformed during the rating pericd. tnsert n'lng lotter which'bost doscribes !ho
manner ln which omployae performs EACH specific duty. Consider ONLY offactivonass in pecformonce of thot duty. All omployees
wl!h suporvitary cosponaibilities MUST bo 7ated on thelr abllity to suporvise Cindicate numbdor of employoes supervised). :

SPECIFIC DUTY NO. 1t RATING
LETTER
SPHCIFIC DUTY NO. 2 R A& Tivi
' ' : LETTER
s
ITEGIFIC DUTY NOV Y - RATVE
LETTCR
I .
SPECIFIC DUTY NO, ¢ . RATING
. . LETTER
- L4
APHTIFIC DUTY NO. 8 ’ : RATNG
LETTE® W{
SPECIFIC DUTY NO. 6 , . RATIvE
- LETTESR
\ !
f\ “&
" .
U"' QVERALL PERFGRMANCE IN CURRENT. POMITION
RATING
Toko into account overything ebeut the emplayee which Influoncas his effactivonsss in hia cirront position such os por- LETTER
formance of speciilic dutios, productivity, conduct on job, cooperativenass, pertinent garscaai traits of heblrs, and
particulor Hmitotians of 1olonts, Bowed on your knowlo ge of employoe’s overall psricraance duting the reting period,
ploce tha lettar in the roting bex mnnpondlng 15 tha statement which most cccurotely roflects his tavel of performance.
e )
Sl S w——
FORY 45 usa srevidus Esrtions SECRET U
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25 April 1967

'Mcuomnuu IN m-:u oF rm:ess REPORT - 1 April 1966 + =
31 March 1967

SUBJECT: - - BAGLEY, Tesnent H. ~
Deputy €hief, SB Division, DDP
‘DOB 11-11-25, GS-16, SD:D
Employee Set{al Number - 055043

- - . Mr. Bagley s parformancc over tho pcriod continued
_to-be outstanding. THis was. his’ first full year as :
general deputy.durinz which he still retaincd responsi- .
bility for a major, sefsitive countcrlntclligencc complex.. -
chcrthcless, dur1n& »y frequent absences, Mr. Bagley .
was..called upon- t6 dct-for me and he did so most ef-

fcctively. Those aspects of his work involving decisions .

on cxpenditures of both funds and manpower show him to be : '
- sufficiently cost conscious yet this is tempered by a

better than averags asfareness of the operational value

to the Agéncy (or 1zck thereofl) of such expenditures.

Mr. Bagley has beesn zelected to become COS of a large )

FCuropean station wits excellent potential for Soviet Bloc

opcrations. In my view, this appointment is additional

testimony of the highk regard in which he is held by his

professional ¢olleazues., In recognition of his oulsanding

work in SB va151on, yr. B;glcy hax bcen rccommended for

promotion to GS- 17.
/
( // /uw 2

v1d Murphy .
Chicf, Sov1et Bloc Division

i}1%153~%(?51.

Tenment .  Badley ’ Rcvlehlng Off1c1al'
Date_2 .. 3y / C/wcu.\
) \‘ .

'"_‘;-‘ o RSslbtant Dcput)‘Dxrcctor Tor Plans

pate ____ ¢ Max 47

"
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"sup<rw1>ox/suhordin1te relationship immost other wnits.:

8 July 1966

MEMORANDUM IN LIEU OF FITNESS REPORT - 1 A ril 1965 -
31 March 1966

SUBJECT: BAGLEY, Tennent H. L
Deguty Chicf, SB Division, DDP )
11-11-25, GS-<16, SD:D . :

E"‘PIO)'ee Serial ‘Number - 056043 , -

Erom -the. beginning of the reporthg poriod until : B
9. September 1965, ‘Mr. -Bagley: continued as Chicf - " SRR
Counterxntclllgenco Group,- SR Division. Mr.. ley
was then appointed Deputy Chief, SR Division ang has
remained in that position. ile has served as Acting
Division. Chtef on several occasions including a period -

of two- months in 1965 when 1 made an extcnsive visit to

FE Division stations.’

In Mr. Bagley's previous position as Chief, Counter-
intelligence Group, he completed the establisliment of "
this group as an cffective mechanism for providing support
and dircction to CS operations against the Soviet Intéelli-
gence Services, iis imprint can be seen in the functional
organization of the various branches of the group which
now enables us to concentrate on those aspects of KGB and
GRU operations which are essential to the comprchensive
and aggressive program we have underway to penctrate these
key Soviet tarqcte I have been particularly impressed
by Mr. Bagley's ability to relate the goals of these opera-
tional programs to-thc capabilities of his subordinates.

In fact, his appreciation of their strengths and weaknesses

“enabled him to place the very best of his officers ia key

pesitions in the CI Group where for thc most part thev re-
main today. Their pertormince is still characterized by
the high scnse of discipline and profe<sxonallsm imbued in
them by Mr. Bagley during his service as their chief. [ -
have also been struck by the splrxt of loyalty perzsating
this group even though Mr. 3ag1ey s associates were often
driven at a pace which would have sevcncly tested the o

At thé same time, he afforded the senior officers of the

CI Group every opportunity for the excrcisc of initiative
and imaginativé leadership at their own levels. Oan the

) - e
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other hand, he has little paticnce with the "time server"

who is not preépared to exert himself either to acquire

by self study the background he shouldhdve to do his job
erly.or if he has the background to usc it effectively

-f;oxls work, -.

Moving into the rcsponsibilities of deputy division.
chief, Mr. Bagley has dcmonstrated to my satisfaction that
he was the best possible choice. for this position, He
has. easily mastered those substantive areas of the divi-
sion's work with which he had no previous association or’
encountered only. occasionally as Chief, CI Group: This . -

.is especially true of the reports and requiroments ‘area

and of certain collection activities. :

Mr, Bagley's pcrformancc in the position of deputy
chief has indeed been outstanding. I would accord him
Kartxcularly htgh marks for the energy and enthusiasm he

as displayed in shaping and expanding the training and
oricntation programs conducted by the division as one
means of conveying to CS officers outside the division
some undcrstandxng of the Soviet target and our methods
of operating against it, Mr, Bagley continucs to be sen-

" sitive to costs whether one is speaking of funds. or man-

" in our service.

&2y

Da;-te" ( M l‘ﬂ_oc V cheuwg Offxcial
¢ J

hours. lle does not lightly undertake the cxpenditure of
cither. My very positive cvaluation of Mr. Bagley's.po-
tential for scnior leadership in the Clandestine Service

has not chuanged. e is a magni‘xcnnt intelligence officer
whose kcen intellect and rapidly growing appreciation of the
"art of the possible” mark him as one of the best officers
It is my intention to recommend him for

promotion at an early opportunity. ..

Ch1cf Soviet Bloc Di ision

Teanent H. Bagiey T

/. W/Zm

W, LIayd Cabrgc ’
Acting Assistant ncputv Director
.. for Plans

-3 J!:;_ RPN
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-12 March 1965

MEMORANDUM IN LIEU OF FITNESS REPORT -1 April 1964 -

31 March 1965 . . ..

SUBJECT: BAGLEY Tennent H. Z54o43
Opcrations Officer -
. Branch Chief : )
. : DDP/SR/CI
#DOB 11-11-25, GS 1s SD D

Mr. Bnglcy still occupies the posxtion described

in his last fitness report of 30 April 1964. The quality e

. of his performance continucés to be outstanding in all
- ‘respects including cost consciocusness. le has been
recommendéd -for promotion to CS-16. This recommendation
should. receive early consideration. There arc ‘certainly
very: few officers in the. GS-15 level who are more deserving
in terms of their exccutive potential and their contribu-
tions to the mission of.thc Clandestine Services.

ﬁﬁ{ndt Murphy /

Chicf, SR 91V151on/)

1o
Tf%ﬁ?ﬁ%ﬁr"nigtc

//‘ '/,zr_,-s/'/ S / / e . ' .
Date ) . Revicwing Official: I

TRomas I, Karamés§1ncs
Assistant Deputy Dircctor for Plans

. _‘“ ..V . e e eem .: - - w ¢[ [ 17 6 ’ e am

Ddte
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. . ' = SECRET

(Fhen Filled In)

g'\ . z;-ruov:x SERIAL NUMBER
. [SECTIONA ' GENERAL _ -
N V. HAMG (Losy {(Puwest) (Mradta) 2. DATE OF BIRTN 2. 3EX 4. _RADE [8. 30
| sAc,u_s.Y Tennent W, [11-11-25 M |GS-15 D
¥ s, OFPICIAL POSITION ¥ 7. GFF/OIV/BR OF ABNIONMENT 8. CURRENT STATION
| Ops OEficer - Chief ~|buP/SR/CT Hys
i ’i. CHECK tX) TYPE OF APPOINTMENT e B 10. CHECK (X) TYPE OF REPORT
i cancen | [nrovnve” L_;J TEMPORARY  ~ INITIAL } - nEAssiONMEN T SUPEAVISOK], -
CAREER-PROVISIONAL (See Meinmilons = Section C) X [Anwuae REASBIONMENT EMPLOYEK
E sreciaL (Specity)t ] sreciaL (Specity)s - -
; 11, DATE REPORT DUK IN 0.5, : 2. uroa'vm@__ PERIOD (Frome to-) v
. | ] . 1 April 1963 - 31 March 96
! AP.E_REORMC EVALUATION . - i -

ChEe e —

atisfoctory. A ro'l In this cotegory

NoWadk - Pulumnu ranges h... wholly inedequate to ‘slightly.less than.

pubo on, 10 roassignment of to aepatation. Describe aciion tokon or proposed in Section C.

A« Adpyvate

. oxcollence,
P - Profi¢isnt  Parlormanco s more ﬂwn satisfactory. Dnlud results oro being produced Ino ptollcl-n' monner,
S-gg_nmg _ Perlormance is chawﬁnrlud by ox:op'lo«d ploﬂ:lancy. . ..

"0 - Quastanding
others daing llm”M work’ as 10 warrout lpoelo' tecognition,

* poshiverémedial action. The:natire of-the action covl 10nQ0° from éounullng. to furthor training, 1o placing on-

Puhmmmn moets ofl roquirements. It is onlluly uﬂll“lwy ond is choracterized noithor by dtﬂcloncy nov

Perlormance I8 o uécml;«d in relotion 16 roquirement’s of the -otlu ond )n ¢ompmllon to the puﬁmamc of

qulnl

SPECIFIC DUTIES

with sugervisory rcupoﬂllh“lllol MUST be rated on their ablllly to BUporvise (Indicate number ol employsos supervised).

List up 1o six of tho most Importont spocific duties porformed during the rating goricd. Insort rating lotter which best d.xdbcs the
manner in which employcs porforms EACH specific duty, Cansider ONLY effoctivenvss in performance of that duty. All employees

SPECFICOUTYNG T 1 iso the Chief, SR Division on all matters per-

taining to the bov1ct Lntellxgoncc serv;ccs and thc1r activitiesg,

. 0
sreciric bury no. Dircgt the operational program of. the SR Division RER
agalnst the Soviot intelligence services to include the deve lop
ment of operational pollcy, goitls and targets., 0
ST TN T S b 11 sh procéﬂurcs within the 3R 01V1sxon Counter- | fave |
intelligonce Group, the dxvxsxon as ‘a whole and with regard .
to other arca divisions for cirrying out the operational program O
-aeaiybL }homSuvio:—JntoJJ4gonue_sesuxce<
sreciric Ly No: 5upervise the personnel and activities' of the Countcr-{gfﬂ%
intelligence Group, SR Division X
- - & S
(
RATING

srRciic v ne s oy duct personally the analysis and direction of cer- | lerre

v i

tain senoit1v0 counterxntelllgence operat1uns. . £ . .
e - - ; L - - - 0
. Z ' -
SPECIFIC DUTY NO. 6 . - RATING
. LETTER
o OYERALL PERFORMANCE IN CURRENT POSITION i
‘ RATING
Yoke Into account avorything about the employec which influencos his effoctivenass in his curant position such as por- | “ETTER
formance of specifle !u'lol, productivity, conduct on job, cooporutivoness, pertinont personal trayrs or hobits, and
portir ular limitetiony or tolents. Bosed cn your knowleaga of employee’s overail .perfurmance dwing the roting period, 0
place the letter in the ating box corresponding to the statemont which most accurotely-roflects his lonl of performencs.
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1 -Soviet intelligence .services, These directives are representative

SECTION C : ' NARRATIVE COMMENTS

lndlcc!‘. .I& licant strengths or weoknesses demonatrated in curront position llsopan in propor w!vm{{h' elationship 10

ovorall performance. State suggestions rade for improvement of work performance. Glve recommendotions nmmm

on foreign languoge competence, il required for current pounon Amplify or enplain tatings grven in Soction B te 3?)45

basis for determining future personnel action, Manner of petformance of managerial o!___l_upuuvg_?v duties must be descr: o

seplicsble.” Although I have Known ana worked closcly with Mr. Upgley many S
over the past ten years, this is-the first time he -has stfvgd dxrcctl%
under me, .This expericnce has copfirmod my belief that he is without |
question one of the most gifted counterintclligence- ~officers in the :
Clandestine Services. The past several months have scén many changes |
in the organization of the SR Division and in its operational responsif- .
bilitics. It should bLe noted that Mr, Bagley pethaps more than any !
other officer in the division contributed hecavily to the broad con-
cepts and ideas which took final form in the new organization and
the operating instructions which were accepted in the Clandestine
Services as a basis for an expanded effort agdinst the overall Soviet |-
‘target, At the same time he produced-a number of- specific plans and .
directives portaining to the "conduct of our: operations against the

of tho depth of his experience in this fiecld for they cover problems |
ranging from the often neglected but absolutely essential problem of.
collecting and recordlng data on Soviet intelligence officers to a i
highly imaginative program for increasing- our level of contacts with }
such officers. In whatever he has undertaken’ in this regard, the '
quality of imagination is probably the most outstanding but his work
would not-be as ecffective as it is were it not for his amazing fund
of knowledge concerning the Soviet intelligence services, their per-
sonnel, organization and operations, and just as important, awareness

of the level and nature of the western counter 1ntelligence effort,

SECTIOND - CERTGFICATION AND COMMENTS

.

8Y EMPLOYEE

1 CERT!FY THAT | HAVE SEﬂV SECTIONS S A, B, AND C OF THIS REPOPY

DATE: n - - SIG!IAY:\JR!- o
2! b(/[“" ¢ L,/ i /:x:":r‘{-ﬂ (’f {{%ﬂj u\/l'l __—.—~——_——-f—~.—::.‘ pepe =3

2. et = —B ~SURERVISOR-= «~»«=b——“ S A

::gg;:ﬂuﬁ'ﬂs’:hﬂyn!vh‘;?é: B“N 1# YHIS NFFO"Y_"kS N(Jf DLEN SHOWN TO CMFLOVP E, ﬂlvﬁ 3 ’FLANATION
3 . .
OATR QFFICIAL YITLE OF SUPERVISOR
21 Apr 64 ) Chief, SR bivision’
3. L BY REVIEWING OF FIGIAL - /
COMMENTS OF REVISWING OFFICIAL ’ . ) i / ’

& e e e, JR— i .
OATE . M lot"FlClAL TITLE OF REVIEWING OF SICIAL l\ YPED CR FRINMTED RAME AND SIGNATURY -
Y v f¥ S ¢ ! q ;i .
y |

ADDP ; Thomas i, Xaramessine

SECRET —
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BACLEY, Terment H;
SECTION . C (Con;inued)

H This substantivo background lends a quality of toughness and realism
! . to his work as a planner and supervisor which is matched by very few" e

others in the Clandestine Services. ¥

As a supervisor, Mr.- Bagley distinguishes himself by the ability
he has to be immensely intefested in the details of his subordinates' :
i, - operations while:at’ the same time leaving to them sufficient freedou Y
f~ -of decision and action.to carry out their programs without undue _ ‘

-interference. He retains control over a large elemeit (there are -
" four branches ‘and 53 employees in the group) and several first class
. ‘senior subordinites by virtuc- of their respect’.for his competence - -
’ “and substance. Morc¢ important, he infuses them with the same sense
of dbdicat1on and decp enthusxasm for his work" he hxmself possesses,

In his position Mr. Bagley also handles certaxn sonsxt:ve opera-
tions directly. All of the qualities of imagination, ponetratlng . ' \
insight, ecnergy and protessional knowledge which can be seen in his -
work as a supervisor arc present in his case work. e has also
demonstrated that he is a superb agent handler with a frosh. common
sense approach to tradecratt problems., 1 have also scen him display
a constant readiness to sacrifice his own confort, leisure and private
) affairs to the demands ot the operational situation, ile is not long
i disgcouraged in the most difticult circunstances and his natural °
: opt1m15n, alert mind and special kind of clan work constantly to
: discover new avenucs oE approach to uhatevcr opcrdtxonal problems .- ;

__he facca.v . T e R T T

o Ak o m _astm =i ammim ===

[ would Jescribe his cost consciousness by noting that- it is
simply forcign to his nature in-both a personal and professional sense ‘- ' ..
to usc funds thoughtlessly, llc has demonstrated that hé considers . ' '
the cxpenditure of operational funds must, be related to a commensurate

gain in terms of our operatiohal objcctives. : . Lo




) . SECRET T
. : . (When Filled In) .
) GMPLOYEE SERIAL NUMBER .~
/\;Fr ‘ FITNESS REPORT e 056043
SECTIONA GENERAL .
1. NAME (Leoet) {Ficet) {Middle) 2. DAYTE OF BIRTH 3. SEX 4. grADE |8, 80
BAGLEY, Tennent H. : 11 Nov 1925 M GS-1§ D
e. o’y.c.‘; POLITION 'l’l.. 7. Orr/o1v/nRr oF Al!lon“!~f 9. CURRENT STATION -
Opa Officer - Branch Chief. DDP/SB/ Cl Branch Hqgs
9. CHECK (X) TYPE OF APPOINTMENT 10, CHECTK (X) TYPE.OF REPORT
canggR’ J Inuuirl J Luu-oauav L"""“- . T REASSIONMENT SUPERVISOR]
i CARKER-PROVIBIONAL (Sae. tions » $oction €) X [annuac - |7 [Auassionmany eusLoveE,

sBECIAL (Speciiy)! SPECIAL (Specily)s

12, REPORTING PERIOD (Prom- fo-)

FERF RMANCE EVALUATION

11. OATZ REPORT DUR IN O.F, -
30 Aprll 1968 , 31 October 1962 - 31 March 1983
SECTION B . -

s from wholly Inadeguate to slightty loss’ .m sofisfoctory,” A nolnl‘lu !M'.” ‘eﬂoou’y. ‘requires’
¢ training; te placing on

l m.. " _Performente mzc
- = ‘positive remediol action. The noture of the action could range from counseling, fo f
probation, fo recsiignment or. fo lowouon. Doscribe action teken of proposed in Section C.

. A - Bds
ucollcnco. X
. P - Egﬂclom Potformance is more |hcn satisfactory. Deostred nwln dre being ﬂdund ino ﬂo"clom manner,
$ - Strong Performance is characterized by oxcoptional proficioncy.

0- - Qw _Qpﬂm Parformanco I3 30 exceptional In relatign 10.requiremant’s of tho work and in ¢omhon to tho m’olmco of -

cthera dolng “similor work as to wnant _special locognlﬂon.

“Petformonce maets alf uqulnmnn. it ts mlnly u’l-locmy ond is charocterized neither by Mlclucy nor

SPECIFIC DUTIES .

i JList up to six of-tho most Important specific duties parformed during tho rating period. Insers rating letter which bast describos the-
manner in which employeo porforms EACH .spacific duty. Considar ONLY offoctivenoss in performance of that duty, All employoes

with supurvisory respoasibilities MUST bo rarod an their ability 10 suparvisé (indicato number of amployeca suporvised).

: SPRCIFIC DUTY NO, | » C;Ar'"r
; Supervises SR Division CE activities including both research and operations. P
!
! SPECI¥IC DUTY NO. 2 RATING
. LETYTER
' Organlzea and manages Branch consisting of 58 people. , P
— i I T e oy rewee e T..:;;:;m._.‘;.‘ bt S
— = ISPECIFIC DUTY NO. § - T RATING
: LETYER
Recommends Dlvision policy on CE matters. . 8
. SPECIFIC OUTV NO. 4 4 . -~ . ‘ S . :GAT';%GR
' Represents SR Division to other ‘elements of the Agency on CE matters. -
!IPECI'!C DLITY NO. 8 RATING
N - N LETTER
; Briefs foreign intcmgence servlce omcers on CE and RIS matters. S (o)
’ - .. K
: sPEch:c ourv m; e —— N N v * AATING
L] . . LETTEN
OVERALL PERFORMANCE IN CURRENTY POSITION
- o RATING
Taka into account ov. rhlng about tho omployse which Influences his offoctivaness In hie current position such os pore LEYTRR
formance of spacific duties, productivity, conduct? on |ob, cooperaﬂnmu, pertinant porsonal traits or hobits, and s

particular limitations or talonts, Bosed on your knowlodge of employoe's overali porformanco during the roting poriod,

ploce tho letter in the rat! x cotresponding 1o the statement whlch most accutately roflacts his level of porformance.

19 APR 1953\
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SECTION C \ NARRATIVE COMMENTS  fipp |0  + °

g e g
Indicote significant strengths or weoknesses.demonstrated (n current pesition I-.opln In prepee ;'oniﬂdvl‘w"‘nko-i' relationship to
overall performunce. State suggestions mode for improvement of woek perlormance, (glvc recommendations for Yealning, Comment
on foreign longuoge competence, if required for current position. Amplily or explain ratings given i1n Section B to provide best
basis for determining future personnol uction, Monner of pertctmance of monagerial or supsteisory Juh.‘ must be described, if

opplicoble.

©  Mr, Bagley is an exceptionally skilled officer in the.CE ﬂeld His knowledge
‘of the Soviet intelligence services is almost unique in the Agency. After accomplish-
ing the assigned task of reorganizlng his Branch Into a streaimlined and operationally
active unit, Mr. Bagley i8 now in the process of acuvely directing the planning an '
implementation of an aggressive effort on.a. world-wide basis against the Soviet i
intelligence services. Although in his present position only four months he has ||} -
shown considerable imagination and initiative. He carries out his managerial duti¢s |
in a proficient manner. He does however tend to avoid necessary but perhaps |} |.
unpromising tasks. Inclined to be intolerant of those who do not meet the high
'sumdards he sets for himself, Mr. Baglty can be uncompromismg ln protesslo'_,_ '
_ matters to the detriment of his relauonships with others. - ;

i
'

SECTION D CERTIFICATION AND COMMENTS

1. ) BY EMPLOYEE

1 CERYIFY TH, | HAVE SEEN S‘CT!ONS A, B, AND COF THIS REPORT

¢ .|DATR . g
048 Aty
12 . 8Y SUPERVISOR .
:}sﬁ,gigsaavﬁﬁﬁ%v'.‘uﬁ;?g::iai‘n:-_L'__ w nua m}rmu HAS NOT AL EN-SHOWN-TO-EMPLOYOH, OIVE-EXPLANATION- —x = 200 = sy i o oo n o oammn o os oo s Br oo
4 Months .

OATR OFFICIAL TITLE OF SUPERVISOR TYPED ON PRINTED NAMK —\DLI') YURE
103403 Chief, Operations and Plans < ter Fee i e, I///
N . SR Division _______ Ed i u_ﬁnhx_\\m’a,c___

3. BY REVIEWING OFFICIAL ¢ y

Jthis with his characteristic azgressivencss and competence aund has dene

COMMENTS OF REVIEWING d('lqu.

This employece is a dedicated and hard-driving operational specialist
whose pelfoxmanqc in thé ficld en his Tasttour—is-we¢ll known and re-
spected in the highest Clandestine Sevvices levels. ' ilis services were
sought after by this Division as Chief of its CI Branch. ile was in=
structed to reorganize and redirect the Pivision's CI'.etfort and to re-
organize the Branch into an aggressive opcrational unit. He has tackled

extremely ‘well in, this undertdkxns. Hie has perhaps not paid as much at-
tention to "channels and chains of command" as he should but I believe
he understands the 1mpoxtance of a little more toloran;e alons these

DATE

/0@ [ DP’ICQAI. TITLE OF REVIEWING OFPFICIAL TVPE mﬂ::_::(}kﬂ w YURE
/763 Chief SR Division Howard J,” Osborn

SECRET
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FR ~ Tennent H., Bagley L B : .
SECTION D - 3 (cont) ' ) ' . ‘

lines and will align himself accordingly as his branch shnkos down and he
becomos a little more oxporicncad 1n hcadquartcrs operation at the branch

chief level, , . .

With specxfic reforcnce to the porformance ratinfs, I would rate -

this employee as "S' on Spocific Duty #1, "S" on Specific Duty #2, and .
I would assign this employee an overall rating

"S" on Specific Duty IS. . 4
Of nsn . . e
: ’ - i . B} 3 ) ) ) _: i - e - _ . ) mEel o .
P e - . R - s - - . s A . - F -
i - - . . -'.
¢ ;
‘
s ,__.__._..—— — A_.—‘__;_w__l_z;______-;:-——— —— gt R T e e e =
— = —'—:_A:;z:-_:WAi)-:Lﬂ—_;A:;:*_J»&_—— EDRECIIEESE e .

= _-:A-L_',-;’*»_«v—“”
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)
MEMORANDUM ;
08 Chief, EB : -
9

__ . ATTN: _ R Danle Yf\ve\\\sl - o N
e ) . T R S
{

PROM? Chief o(' sutlon. Rern’ T
SUBJECT: Memorandum in Liew of Final Fitness Report on -

S T CON O R
1. - will ve leaving Bern Station pcrmanently, with
reassignment to Headquarters on 5 September 1922, During his fcpr and a

half years here his performance has been highly protessional and
consistently outstanding, His absence will bde Xezaly felt by the Station,

2. Fndowed with a high degree of intelligence, judgment, imaxination
and operational skill, and with fluent Fréach, derran and usetnl aussian.
he has worhaed {n every aspect of Station endeavoer, ranging trom the proper

orzanization of Station records and the p!anwxr' of operations to the
‘—"......‘ S e s ————

H . aaaess[nb and s succes egsful. vecruiting and cunnin
'__T*_"—,T__a_-_.— e —sae A T M;.—..—lﬁ—":l}—-"'—“—— N
- 3. In his priwary responsibility as Statiea T3 and Suvsat referent, ' 4
. has mate unique contriontions to KUBARK's a:;roa;h to aad knowledge of . .
including the Jetection and menitoring of . e .

the ‘ficld of Soviet aund Polish O,
RIS illegal networks, and he las played a qx¢ui:::44: cole i Alwalt every
ma jor operation conducted by the Station over the last fonr yeacs, His work

hay been repeatedly commended by Headquarters,

4, Though _ ___ ‘unatural bdenl is in the field of CE, in which he
" Station

excels, he has acquitted himself eyually well in otaeyr areas of
activity, He Ls pacticitlarly adrolt at the amalvsis, planning and management

of operaticns and, from.tine .to time, has_supecvisad all Station operational o

actxvxty with superioc executive abtllgy. His coatribulion to the deve ¢lopment !
preparced

Station liaidon, through ingquiries, follow-urz and special studies

FR S

f ta stinulate the local service to action in aURAX('s behalf, has been
i . xndi;penanble “and unquestaunnvlv an important fastior ia the growth of Swiss- H
! KIMARK tiaisen, .
1
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Bagle .| '
;‘ 5. 1Ideally suited to the ;‘urtlcuu,r requirements and operational
clizate of Switzerland, =~  is highly regarded and respected oy his
XUBAZZ and UDACID asscciates, and we all have learnt much frow i
professionally, Lxceptionally mature and knowledgeable, he is a natural
for a command position. ‘The most outstanding all-around officer in the .
Station, has been producing consistently at a level above #fs present
) grade, e hu been recommended for promotion repeatedly, the fast tine -
- 6n 6 {otober 1961, It is hoped that in his new asalznment he »#ii1?! soon be
granteZ this concrete teco.,nition of his superb performance an? high

potentiil,
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: SECRET L ESErs 27972
|8 (When Filled )
Yo }) ’ . ; )  [ewPLOvRE SERIAL NUMDER
A @) FITNESS REPORT \ o \ \
CsED '
,[SECTION A GENERAL -
1. nanet (Loar) (Firsr) (Middle) 2. DATE OF SiRTH 3. sax 4. aRADE
BAGLEY, Tennent H. - n Noj M G3-14
5. SEAVICE DIIIGNATION| 8. OFFICIAL FOBITION nvu S 7. OFP/DIV/BR OF ASBIONMENT
: - .D Oporations Officer N DDP/EE/Bern, Swita,
[ CARESR STAPP STATUS . ., TYPE OF ARPOAT
NoT LigIeLE MEMOEA DEFEARFO | INITTAL REAMONMENT/BUPEAVISOR
i PEIDING OgCLINED DENIRD ANNUAL . |mEAssIOWMENT/EMPLOY R
10. DATE REFORT DUR IN O.P, . RUPORTING PERIOD 1o | SPECIAL (Spectty) v
L 2 Deo 60 ~ 13 Sopt 6] . ! .
ECTION.B EVALUATION oF PERFORMANCE OF SPECIFIC. DUTIES - - =
' ating number which best describos the. | . :

Clay oo 10 six al the- mon importont Opume duties yerformed during the rating period ln
manner in which employee performs EACH ipocific + ‘Consider- %NL\' oHectivonoes ln performance. of that duty. All employeen :
with: i&wvlmr naponollnlmn MUST bo roted on mm .bll“y 10 lvponlu (et of’ o w.oﬂ - .

I- Uasotisloctory I?- Barely adequdte ]3 Au--puMn 4 « Compotent [5 Euu"u. [6 Suporior 17 Outstonding
SPECIPIC DUTY NO. § ) AATING | IPRCIFIC cury NO. 4 T - nA“rcmj— -
Plaas, sniperviaos and carrles out Organises files, collutos and ’ L. -_ ~
i censin 2 sitive fod CE ops: SovSat 6 analyses information - : 7
_refo - -
"lcwnc DUTY NO, 2 RATING [3PECIFIC DUTY NO, 8 RATING
D In the absonce of DCO3, suporvisecs
‘ Spots, recruits and handles egents 6 Statlon operatlocnal activity ' 6
e SPECIFIC UUTY NO. 3 . AATING [SPECIFIC DUYY NO. & ' RATING
i NO. NO. .
! Ressarches and supports liaison
ye activity 7
: [SECTICH C EVALUATION OF OYERALL PERFORMANCE' IN CURRENT POSITION .
Take 1546 sccount ovarything about the emplayes which lnﬂoanun his elfectivenass In his cwun' position « parformance of spocific .
Based on T e

; dutisae, ,tol »tivity, conduct on job, cooporativeness, pertinont poreenal trolts or habits, particular limitoticns or 1alents,
N your Imo-da'i 50 of employeo's ovoroll performanée during the rotl ortod,. plu:a.lhn :Mlnq number_in-tho-box carraspanding-1o the

staremen? which. mosv o«wnnly -eollasro-hinlovelcl perfor mance

e AL el
1 . Parformance In muny lmpoﬁon' raspacta (olln to meet coquiromnu. RATING
2 - Perfarmunca meels most nzulmmonu but 1o deficient in ona or mare lmporMM toopocts, NO.
3 -*Parlormont e clearly mecte basic roquiremaenta,.
4.+ Parformonca clonrly oxcesds basic requiremonts, - . . 6 .

$% Porformanes.in svery Inpoilunt raspect is superior,
8 « Perforinance in ovary rospect is outstonding: . .

[SECTION P DESCRIPTION OF THE EMPLOYEE .
‘ fn the rcting boxas bolow, chack (X)  the degraa 10 which oo:_h choroctorlatic applies to the amployss - :'
‘[] - Hormal dagroa 14 + Above overage degreo [5 - Quistanding dagres

11.. Least psssible degraa r? « Limited. dogrea
NOT NOT RATING
CHARACTYERISTICS . APPLL- on- -
: . CAnLE {3€avED] | 2 3! 4 3
J 0ETS THinGS DONE N " S IS SUIP S ~—_ -
"faasounceru : ) 1 X
ACCEPTS RESPONSIBILITIES \ [ . " P 7
CAM MAYZ CECITIONS ON Ht3 OWN WHEN MEEDO ARISES A
DGES uid T3 WITHOUT 3TRONG SUPPOR T A ~ |
FACILITAT€3 TMOOTH OPERATION OF HIS OFPICH x
WRITES EFFECTIVELY - X
SECUMTY CONSCIOUS X
THINKS CLEARLY x =¥
DISCIPLINE IN CAIGINATING, MAINTAINING AND DISPOSING OF RECORDS X >\‘§
OTNHER (Lpecify): 3 5 P v
SFE SECTION *E* ON REVERSE SIDE
s SECRET /¥ w

98 45 COSALETE PREVIOUS RDITIONS,
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SECRET .. - '~ .° | o 1se’
. (When Filled In) - |
. ‘;;S },}/ . : . EMPLOYEER SERIAL NUMBER
VW v ’ .
| LY FITNESS REPORT (__M /
SECTION A N GENERAL :
NAME (Last) (reew (seatie) 2. 0ATE OF BIRTH 3. SEX 4, amaOE
. Gl ___Tennent Nov. 11, 1925 - M | Gs-14
8. SERVICE DENINATION] 6. OFFICIAL POSITION TITLE .- ) . 7. OFF'DIV/BR OF ASSIONMENT
3 __Opa Officer DDP/EE/BERN
s Lo, CAREER STAFP STATUS i ' . TYPE OF REPORTY -
X [wxuecn OKFERRED tNtTIAL REASHGNMENT/BUPERVISON
PENDING . - L DECLINED " LVANIAD ANNUAL REASSIGHNMENT/EMPLOYESR
10, DATE REPORT-OUE IN O.P, 11, REPORTING PERICD o | FPECIAL (Specily) E
1 June 1960 aJ11/59 - 12 Jif60 |
SECTION-B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

LList up to sin of the most important-specific duties performed during the 7oting-period. Insert roting aumber which best describes the
mannerin which employee parforms EACH specilic duty. Consider ONLY effectivenass in performonce of that duty. Afl employees *
with supervisory nw.isu_m.yuus,t be rotod on thelr ability to supervise (ind! dar of employ nporviesd). :

1. u.;ul;hm ]2 « Barely odeguate h « Acceptable {4 - Co@pﬂopﬂj « Excollent. ]_6 ~ Superior [1 « Qutstanding
fsrectrIC OUTY NOY o . {maring [sPecizic ouTy NO.4 o RATING
Mo | Researches and supports liaison No-
Plans gnd snpervi;es cgrta}n positiv (Bern and Paris) ' .
and CE opsy Sovsat referent for Sta.| 6
lFl'Ci'l.C DUTY NOL 2 : : ° lAN'°|N° SPECIFIC DUTY NO. 8 RATING
Spots, recruits and handles - * | Organizes files, collates and no-
agents. : ) 6 | analyses info. 7
SPECIFIC QUTY NOL Y '\_' RATINO QPKCIF!C OUTY NO. 6 RATING
Plans, directs and carries out NO. | Cultivates and develops own contacts |
operations (not necessarily connected] 6 |for KUBARK purposes 5
with agent handline) :
EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

SECTION'C .

Toke into account avatything about the employes walch influsncos his offectivenass in his currant position puiawcc of sgecific
dutios, productivity, conduct on [ob, cooparativansss, partinant personal 1raits or hobits, particular limitations or talents. Based ca
your knowledge of expiorce’s ovarall performance during the rating period, place the roting number in the boax coresponding ta the

statement which most accurotely roflects his loval of performance.

1 « Performante in many importont cospects falls to meo! requirements, RAVING|
2« Perdormcnco moats most roquiremonts but is daficlent in one or mors Important respects, HO. ).
3 « Parboemonca cloarly meots boaic fequiremonts, '

4 - Peitocmance clootly exceeds bo1is roquiremonts, : 6
S - Peristcrance in evaly important respect is superior,

& - Performminca n ovaly tespeci is oulstonding.’

SECTION D : DESCRIPTION OF THE EMPLOYEE

In the réting boxos below, ebock (X) tho Jegroos to wiich cach charactarisiic applies t5 the employas

i'Z « Limitod degros’ 713 « Narmal degree r‘ « Above overaga daegroe IS ~ Quistandiag dagree

1 - Loast possible. dogres
- . NOT NOT RATING
CHARACTERISTICS . . APPLIs on-
£ CABLE |SERVED| Y} | 2 3 i 4 5

GF TS THINGS DONE - X -
ATICURCEFUL - N .7 - X
ACCEPTS RESPONMSILITIES - . 1 X

CAN MAKE DECISIONS ON %18 OWN MHEN ~EED ARISES , | !
DOES HIS JOI WITHOUT STRONG SUPPORY { X
PACILITATES $MOOTM OFSIATION OF HIS OFFICE . X
WRITES EFFELTIVILY o X
SECURITY CONSCIOUS - .

THINKS CLEARLY . . i X
DISCIPLINE IN ORIDINATING, MAINTAINING AND DISPCSING OF RECORDS X
QTHER (Spocity): S 2 |

SEE SECTION *£° ON REVERSE SIDE
:.2;“ 45 ocssorrre maavrous aorTiONS. SECRET 9




1400000

oo, e 4

SECRET

- (When Filled )

SECTION E__ NARRATIVE DESCRIPTION OF MANNER OF JOD PERFORMARGBUNNLL.

[SECT] lON F

Stress llu»gohi ond weoknessas demonstroted in current pollﬂou ‘Indicare suggestions made 1o nmployoa tor impeovoment of his

work, Give recommendations for his troining, Describe, if appropricte, Nis potential lu dav.lopmcn! ond for asswming greoter re.

sponsibilities. Amplify ce explain, if oppropriote, rotings given In SECTIONS 8, C. ide thjino basis (o0 determining
U.m a high

ftwre personnel octions.

Subject is a thoroughly professional intelligence o[ﬁcer ¢
degree of intelligence and ability to concentrate. He is imag:na;xve and skilleds A
rapid, accurate and purposeful worker, he is a good writenvandaggrticulate speaker.
Though his natural bent is.in the CE field, in which he excels, he has also demon=
strated ability and accomplishments in other areas of Station activity. He is par=
ticularly adroit at the analysis, planning and management of his operations. His
contribution to the Station lidison take (through inquiries, follow-up and special ntud!el
he has prepared to stimulate liaison to action in KUBARK's behaif) has been out--
standing and has been a vital factor in stepping up the pace of Swiss-KUBARK liaison,
Subject tends at times to avoid necessary but unpromising Station chores and at times
is intolerant of those who do not meet the very high standards he sets for himself,
These are minor flaws in an otherwise ouperior omcer with ouutandh:g potential,

“CERTIFICATION AND COMMENTS

I BY EMPLOYEE
| cortify that | have seon Sections A, B, C, D ond E of this Report.
OATE SIGNATURE OF EMPLOrEE

9 December 1960 ‘ /a/ Tennent BAGLEY -

2. B8Y SUPERVISOR '

MONTHS EM2LOTEE HAS DEEN 1F THIS REFORTY HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER M7y JUPEAVISION
. .- . .

- .

1V REPORT 18 NOT BEING MADE AT TH1S TIME, 0iVE REASON.

EMPLGYEE UNDER MY SUPERVISION L'EAS THAN 00 DAYS [ [au-onv MADE WITHIN LAST 80 DAYS

TYPED OR PRINTED NAME AND SIGNATURE

O THER (Specify): . .
DATE OFFICIAL TITLE OF SUPERVISOR
9 Decémber 1960 /s/ Philo DIBSIE .
3. C - . BY REVIEWING OFFICIAL

X |V WOULD HAYE GIVEN THI3 EMPLOYEE ABOUT THE 3AME EVALUATION.

1 #OULD HAVE GIVEN ThiS EMPLOYZE A MIGHER RVALUATION.

§ WOULS HAYE GIVEN THIS SMPLOYEEZ A LOWER EVALUATION.

t CARNOT JUOGE YNESE EVALUATIONS, | AM NOY SU'FIC|EN'\.Y FAMILIAR WITH THF EMPLOYEE'S PERPORMANCE,

J COMMENTS. OF REVIEWING OF FIGIAL

concur completely in the supervisor’s cstimate and would state that Subject
is the most outstanding all around officer in the Station, Xurther, he is ideally
suited to the peculiar requirements and operational situation of Switzerland, In my
opiniozi he has been performing coansistently at a level above his present grade and all
mernbers 'of the Station, including myself, have learned much from him professionally,

CATE OFFICIAL TITLE OF REVIEWING CFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

9 Decémber 1960

/8a/ Burton R, LIFSCHULTZ
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- 7 N 5'!‘ 7("_/

:E‘Loyt( SERIAL NUMBER

TRl mnsss REPORT - 3 N 034790
SECTION A GENERAL
1. nAME {Laet) IFI'UI) (m“".) 2. DATE OF DIRTM 3. 8EX 4, ONADE
_ . BAGLEY  TENNENT He 11 Nov. 1925 M GS-14
. 7. OFF/OIV/BR OF ASSIONMENTY

8. 54AVICE DESIGNATION| 8. OF FICIAL FOSITION TITLE

FI : Area Ops Officer DD/P = EE = Bern
3 CAREER STAPF STATUS TYPR OF REPORT
NOY ELISISLE X [wimszn ogrEanto X [ivimian ACASGNMENT/SUPERVISOR 3
PENDING oxcLINED DENIZD ANNUAL REASHIGNMENT/EMPLOYRE
SPECIAL (3pecily) -

11, REPORTING PI"O

F5/10/58 = 3/31/59 ™

10, DAYf II’ORIY OVE-IN O.P,

SECTION B_

. ~_EVALUATION. OF PERFOWCE OF SPECIFIC DUTIES

the roting period.  Ingert voﬂng number which best describas the

List vp to .l-d the most Cmmm cpu“lQ duties lormed dud
mannor in which employee performs EACHDRSLlIg dvly. Consider ONLY o"-ﬂlvonuo h"n lormance of that duty. All employees
] with supervisory nlmﬂbllm.l Ml’ be roted on’ ‘their-ability 10 wn"uq { np supervised),
1. Unml-loﬂoq ]2. Bmfy odequate IJ D pioble |4 - Comperent [5 < Excellent [6« Superior [7. N-Muﬂng
SPECIFIC DUTY NO. | RATING SPECIPIC DUTY NO. & n'rmo .
Target Rescarch(Soviet,Polish) 6 ' )

PPECIFIC DUTY NO. 2 RATING {8PZCIFIC DUTY NO. B RATINOG

; . 1O, : NO.
o .Cage Officer (Soviet, n\y‘pn_) 6 L
SPECIFIC DUTY NO, 3 RATING [SPECIFIC DUTY NO. © RATING
NO. ) NO,
EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

SECTION C

dutles, productivity, ccnduct on job
your knowladge of employsa’s overall performonce duﬂng

Take lnlo occount ovmylhlnq about the omployuo whieh Influonces his effscilveness in his curront position - performance of specific
, coopurativenass, portinant persanal teaits or hablts, particular [imitotions or telents,
the rating pérfod, place the rating numbar In the box corrasponding to the

Based on

4 - Porfarmonce cleorly oxceods batic roquirementa,
S - Performance In evary important rospoct is superior,
6. Pu'wmmo in every uspcci is oulnondlng. L

stotemant which mos? accuratoly reflects his lovel of performance.
1 - Performance in mony lmpmlono rospects 'olh 10 meat roquirements, . . |AATING
2 - Poriormance meeta most raquiremants but 18 deficiont in one or more Impartant rospacts. NG.
3 - Poarformanco cleorly meets basic roquiroments, X 5 ’

-

DESCRIPTION OF THE EMPLOYEE

SECTIOND. .

ln tha rating boxna below, eheck (xmo chua to which occh charactorisiic applies to the omployee

14 Above overage degroo TS Outatanding degree

l - Loast possible dograo [2 Limitod dograae L’ . Notmal Jogne
' . HoT NOT . RATING
CHARACTERISTICS APP LI~ 0B+
) L - CAQLE |{SERVED| 1} 2 3 4 5

OETS THINGS DONE E ‘ - TN X T
RESOURCEPUL X
ACCEPTS PEIPONSIBILITIES . X

CAN MAKT DECISIGNS ON 113 ONN WHEN NERD ARISES i X
OORS HIS JOB WITHOUT STRONG SUPPORT R X
P ACILITATES SMOGTH OPERATION OF HIS OFFICE X -
WRITES ur'recnveLv B X
SECURITY CONSCIOUS L X
THINKS CLEARLY . i ) S
DISCIPLING 1M ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS I X

OTMER (Specily): . ¥

SEE SECTION *E® ON REVERSE SIDE
el SECRET ' w

8.9y 45 ODSOLETHE PHEVIOUS EDITIONS,
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SECTION E NARRATIVE DESCRIPTION OF MANNER OF 108 PERFORMA'ESZE

S’un uunqth:.un}:;;.l.;ulun demonstroted In curront potl"oﬁ Indicote ouqq-nluu made to Qmphy'a for Imbv'v.mom of Ma
work, Give recommendations for his-troining. Describe, if oppropriote, his potentinl for development and for assuming greater re<
Amplify or explain, If appropriate, totings given in SECTIONS B, C, ond D to provide the best basis for determining

e : Sl MR

-1ls Subject ia an excoptionally strcng Case Officer in terms of init.iative,
inagination and ekill, Lis greatest assets are a thorough understanding
of intslligence techniques, native intclligence and the ‘abifity.to apply
both to operational situations. He 1s a rapid, accurate and purposeful
worker with unusual powers of ccncentration, a good writer and articulate
speaker. Although reasonab.y versatile, he has becume a specialist in
the CE ficld, for which ho seoms particularly well suited bty natural
talent and persorality. Most of his work in his current position has
required analysis, coordination and "desk" management of operations
rathef than actual agent handling and his pérformance in dealing with
-some fairly complex cperaticnal situations has been superior in every
respect,  He has used his m cover intelligently, .

State Desl
2, By virtue of his intelloct.ual capacity and intense intercst in his work,
Subject!s potential for further development must be rated high, However,
he: should attempt to bring more flexibility and. understanding into his .
relations with others. His views tend to be very positive and sometimes
are grgued with more vigor than tact. These are minor weaknesses in

an otherwise exc-ptionally pramlesing officer,’

sponslbilities.
fvtwre pquml octions,

SEGTIONF__ _CERTIFICATION AND COMMENTSx

_BY EMPLOYEE

1. .. ] -
' 1 certify that | have seon » Sections A, B, C,Dond E of this | Report,

D!GNAYUHE OF THPLOYRE

maonpru 959 ). .. ~/a:/n:emx;nrrn. BAGLEY

BY SUPERYISOR

UHOEM MY SUPERYISION

2,

MMONTHI TUPLOYRE HAS BREN 17 THI3 HNEPORT HAS NOT BHEN SHOWN TO EMPLOYRE, GIVE EXPLANATION

12 montha )
’ . P AEPCAY 13 NOY BEIND MADEZ AT THIS TIME, GIVE AEAION.
EMPLOVYULR UNDUR MY SURPEAYIAION L&SS THaAN 00 pAY' r 1"&90”! MADE WITHIN LAST 90 OAYS

a‘rn_in (Zpacify): -

GPPICIAL TITLE OF SUFENVIZOR TYPFN 0O/ PRINTED NAME AND SIONATURE

by ﬁfl. VA Operaticos Officer /s/ JoRt GOXSER :

DATH.

BY REVIEWING OFFICIAL

§ WOULD HAVE OIYEN THIS JMPLOYER ADOUT THE SAME EVALUATION.

I WOuULD H_A\IE GIVEN THID AMPLOVEKL A HIGHER EVALUATION,

{ HCULD HAYE GIVEN THIS KMPLOYEN A LOWER'EVALUATION:

I CAHNDT JUDGE YN!“.’S!Z-:E‘Y}ALUA FIONS, | AM NOT SUPFICIENTLY FAMILIAR WiTie THE EMPLOYEN'S PERPORMANCE,

COMMEN TS GF REYVIEWING OF FICIAL :

OATE. OFPICIAL flf;.ﬁ OF REVIEWING OFFICIAL YYPED OR PRINTED NAME AND SIONATURE
30 April 1959 Chiaf of Station, Bem /8/ BORTON R, LIFSCHULTS

SECRET

—



T e o e s

{

ECRET

(®hen Pilled In) et N

FIELD FITNESS REPORT

41 seeke to provide:

T™he Fitness Report jo an feportent factor in neganivation peraonnst asnagreont,
The organivation selection doard IMA informetion of value »hen considering the spplicetion ol an

L.
éndividuol for seabership in Ihe career etell; and
2. A petiodic racord of job peelormaence ae an ald 1o Ihe elfective wtilination ol pereonnel.

INSTRUCTIONS

TO INE FIRD ADNINI STRATIVE OR PFRSONNIL OFPICER: Cone revealed by Nis daysto-day activition, Il thie individe

sult cureent field adainiatrative instructione regerding wel koo been under yowr osupervision ler less than X

the amitiotion and lununlcl el thie coport to head- deys, you will collaborate, If practicable, with his
previeve supervioers (o sake sure the rontl de securate

uarters.
and complete. Prisary 7osponsihility resta with the

™ NE FIRD SUFPERVISOR: Read ihe entire fotm befose swrrent osuporvisor. 1t io sssumed thet, throughout the
atteapting to cosplete sny ftem. Ae the aupervisor ehe period thie individuel han been under your eupecvieion,
oarigas, directe and toviewe the work of the individusl, yow have diescharged your oupervisoiy responsibiliities
you Ahave prisery rsesponsibility fer evaluating hie by Irequent discusaions of Aie eask, 30 (hel in e geas’

stremgtds, weaknesess, and onethee job eflectivenses-ae eral wey he bnows where he stands.

IT I3 OPTIONAL YNETHER OR NOY TWIS PITNESS RIPORT 18 SHOWN TO INE PERSON BEING RATED .

SECTION § . .
OATE OF SIRTM |2, BEX-[3. SEAVICE DELII1ONATION

Y BNK < FOR mEADOUARLLAS L 770 '
SN\ RAN 11 Nov 1925 4 Kufire

4 canot T8, DYATION DESIONATION (CurreNt)y
. 0S-12 Vienna, Austria -
4. DUt OATE OF THID RCPOAT Y. PERIOD COVENEO BY TW1S GEPORT (faclunive dafes) -
39 YNoveriber 1954 1 July theourn 19 liovombor 195k . -
’ 3(0”0“ i (Y6 de coapleted by field supecvinor) *
7. OATE A35UMED RE3PONSIDILITY FOR POSITION

1. CURRENT POSITION

Xufire Caza Officer/Seviet Rranch . i Jung 1951

3. ATATE TME SPECIZIC APSIGHNMENTS OR TASKS WHICH ARC TYPICAL GY THOSC QIVEN YO THE (MPLOYEE DURING THE PAST THASL
TO $iX MONTMS (Liat in ocdes of frequency) .

Responzible for the developmental activity,
seaeral 2uldance and dirscting, reporting ani aluinistering, and the file reaearch
ol aufire projects directed azalnst the Joviet targets in Austria. Flans especlally
Ci operntional activity againat the RI3, aifatiins liaison with CIC. Referont for

CI nabters.

Case officer in the Soviet Branch.

SECTION L1l (ro bo complated at haeadquartecrs only)

R DO NOT COMPLETE - - FOR HEADQUARTFERS USE OKLY

AU\'thTI(‘ATlON OF REPCST AMD SIGNATURES '
3, wiwl GF REVIFWING OFFICIAL 4N FI5LO (True)

1y NI ®F RAVER (True)
Wl Bhio® [ TR @emten "Twsa il
3. ™eis gerdar [CT) was [f2'was woT Snoww To ™ (HD1Yi10yAL SEING BATLO,
4. DAY EPORY AUTHEN. | 5. mAwt ANDZSIGNATUREL O Dulul:‘lb‘“l( ota;,mmn. CFFICER AT MEADGUARTEAS
('u}(”‘ AND' SIGMATURLS

D RAPRR L j ﬁ:} Cz:

66 NOT _COHPLETE - FOR HEADQUARTERS USE ONLY

FOoRm N3, Y5a . SECRET L)
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SECRET

' ‘ ' . . (Phon Folled Iny : .
SECTION 1y

ihee sec.oon e p'-vluo‘:f.—;o on aid In donf:lkl;i—ii: l_n;A_vhlunl.
in iteoll dut scquires ite meaning in relstivn to » particolar job

interpeetod literally.,

Your deacription és not favorable or wnleavorable .
or avvigrment. The doacriplive worde are to be

On the loft Mand oide o! (he page below are o eerios of statearnte thet aprly in scee dogree to 20t pecple., On
the right Nand side of the page are four ®ajor cotegorios of Jewcriptions, The acale ®iINIn eoch cotegory dn dis
- . vided inte threo small bloche; thie ia to sllow you to mate finer distinctions +f you se deeire, Luch at the state-

. . ®ent on the lelft « then chech the category on the Cight which beat tells how much the statesrnt applice to the poce
Son yow are cating, Piacing an " X' in the **Not Observed* column means you have no opinien on shether o phrase
sppliea to an éndividuel. Plecing an " X* ja the “Doee Not Apply*’ column meane tNat yow have the definite opinton
that (he desceiption (s not at il suited to the éndividual. .

A AmE T oaEe anaturacy
POINT OF ViEw.

T LI T T T [}
11

1 ] 1
1

|

|

I
. i STATEMENTS . CATEGORIES :
wo - 4
. ' ’ NOT | DOES | APPLIES 10 A [ APPLIES 10 A |APPLIES TO AN APPLIES TO AN H
{ ~oa- | wnot |7 Cimiten REASONADLE | ABOVE AVERAGE | OUTSTAND ING |
: SERVED | APFLY OLGRLE DEGREL DEGREE DEGREE X
1
i

SANPLES
fed

X

9. PRACTICAL. . r l

1. A GOOD REPORTER OF LVENTH.

. o 2. CAN MADK OEC1310M3 ON Wis OWn [
o | wnew wxeo amisgs. R

_— -

] CMINOI:). N ACTION.

. : 4 HAS INITIATIVE.

i
x| I
L

6. ANALYTIC 1N MIS TWINKING,

[
i
L
1
8. GITS ALONG WITH PLOPLE AT ALL v‘l __L._.
|

i

|

I

: |

8. uNTMOTIONAL, - [
I

7. CONSTANTLY STRIVING FOR NEW
* . KNODLEOGE AND 1DCAS.

T et = e ]

|
[

. L I

; SOCIAL LEVRRS, X [ 1

l #. HA3 SENSC OF HuMOR, .. _L_ A ____, l < I '

j 10. KNOWS WnEN TO SErR ASSISTANCE, l ' .~~_r I [ < I ]

? t1e CALm. . ~::-___':__[ - I l -J..x {

2. CAN LT ALONG WiTy PEOPLE, ._hl _““l ‘ [ [ X, [ ,[

[ e ren raers, O S L Y T A N
t4. GETS HINGS DONE. . _ [ l l ]—M"L"- o ] |
g et [ S I O I |

_ L1 || T T

v 18, GAN COPE WiTh EMEACENCIES.

17. HAS #1GH STANDARODS OF l
ACCOUPL I SHMENT,

l
[
B Y N
N [
L
l

18. HAS STAMINA: CAN KELP GOING J
A LONG THIME, A - e
DR A
s 19. RAS WIDE WANGE CF INFOAMATION. I I
20. SHOWS ORIGINALITY. 8 [ ’
2). ACCFPTS RESPONSRIBILITIES. I l
T, N —[ - ’
. . ADMIIS KIS EQRORS. .
22, Aam r s - . S ) 1
23. RTIPONDY WELL 10 SUFEAVISION. l l )
» . e s f e = i f e e Y
24, EVEN 015P3SITION. L | '{
- - —_ e e
2% ABLE ‘EQ DY win )08 Wt IMdoT , i
- - STwCANA SuPvORT,
xS
SECRET
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L} |

26. Con tHInR On 1S FEET.

27. COSES uP wifw SOLUTIONS 10

N
L]

T

PROBLENS,
19, BTIMULATING 70 ASHOCIATES) A

“BPARKE PLUG™ .

20. TOUGH MINDED,

I

|

N I O OO
[ ]._1

l

[

out.

£3. HAD ORIVE,

R
L} b e

a4, 13 sECURITY CONDCIOUE,

. ____._... _....T.,T.,... L

|

|

[

____ N A [ 1

20, OBSUAVANT. ] 'l - l _4J ] f
21, CAPABLL. —l l l l [ X l l
. cun.muu-e. l l l ! J x L l
. comtren samionsiats eiTeIN [ T |1 | [« | [ |
34, GVALUATES SELF NEALISTICALLY, l L l J l X l ' ] i [
5. WELL INPOMMID AbOUT CuRmINT | I 1.1 | ..‘1 - ||
30. DELISERATE, l i: -I- ]’ . l x l I l
. ::::::{::’:n o'scusgaofs wiTH I l ] l l _ ] 1 - [7 |
e N Il I U S O N A
e wavera 7 s, S Y O A
40. WORKS WELL UNDER PALSSUNL. ) ~ __r r .:__ _u__‘lﬂ _-[-:_ ‘_Lxl l [
pp—— g ) 1 A
SO OO e N IO A N G A
[ L

|

r__

4%. VERSACMILEL.

i8S CRITICISU IS CONSTRUCTIVE .

a0,

47, ABLE-TO INTLUENCE NTHEAS.

48. TACILITATES 20O TH SPERATION

Of NIB AFFICE,

49, DOES HOT HEQUIRE S1RONG A4D
CORTINUOUS GUPEAVISION,

$0. A GOOD AUPLARYISOR.

{1in tradeeralt.

SECTION ¥

Wi AT AR WIS GUTSTANDING STHENGTHO! Basic

ablliity, education, arca knoyledre,
venesas.
{atercated in his work, anxious to

Undeérstanis "polley
agencles, atc--to much predter

Erites extrencly well, effaqttéoly presenting
leam more aboub it.

degree than others his

i0a, orzanizatinnal
sopial oolse, exparience, A4ressi-
s complicated waterial.  Uesply
Has uauaﬁ@lly_tho:puxb_j:oundin
onde—pelaticasuing with other
rrade anl zxperience.

braia power,

ambition, deterzinzy
languagé ability, @

n agpect of opeérati

o]
but sozztizes faillz to carry

Subj

when

8, WHAT ARE IS OUTSTAMDING vtur«r‘ss-!sy

ca with it; he has great charn

difficulries in relationships with office star

importance. Tends Lo plane circums
agsigmisnts cffected TF perconal re
to suli when ne feelz ne iz aob, or

accepts responsibility,
interested in using ib, bab hao rad increasing
o - 3 -
f YZecause of imprezzion he Tivel of ovn
1

tance {or perscnal failure to 6130w throuzh on

lation3. iants to be in "inaer circle' aanl tends

a1

s -

shen things do not go entirely to his satiafaction.

SECRET
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C. INDICATE 7 YOy THINR THAT ANY
Yental abillty, moblivatiun, entruclus

ticns which would nut ha

SINGLE STRFNGIM DR WEARNEYS
wy experi
ave been reraried {n an officer of less

VUISEIGHS ALL OTwER CU'EIU('A'IOII_:
etce, far outmoizh all other considera-
cubatanding ability.

D. 9O YOU #EEL THAT ML REUUIRES CLOSE SUPEAVISION!

[ ine
Unly that in the sense that an outstinding employuo :
vision at all timos to 3ce that his career dovelops as fully as can be expocted.

if ves, 'u'f

[oviii EITR
should te ezposed to '*ood super-

€. WHAT TRAINING DO YOU RECOMWEND POR THIS INDIVIDUAL?Y

Any advancod':operationu traininzvhich he may not have had.

Subject is an outstanding young officer.

-OTHER COMMENTS (loduuo Nere general Mnl'. apecitic habdite ar characteristios net sovered oluohn in n.
seport but which hoave o bearing en offective wtilisation of this pereon):

SECTION. VI

Reed ali descriptions before rating,

Place " X* in the sost eppropriste bos wader submections A,8,C,00

A: DIRECTIONS: Conaider only the skill with shich the
pereon hae performed the duties of hie Job and rate

kis cecardlul'.

. 00Es wOT PELAFORM OUTIES ADEQUATELY: WE 18

INCOMPRTENT,
| ' 2. BARELY ADEQUATC IN PERTORMANCE: ALTHOUGH WE
HAS #AD SPECIFIC GUIDANCT OR TRAINING, HE

OFTEN FAILS TO CARRY OUT ﬁ(-?onllﬂitlfl(l
coMPeETEINTLY,

(] 5. Pearoams w0ST OF M1 DUTIES ACCEPTABLYs OCCA+

[T"7] 4. preronus outies tn A TYPICALLY COMPETENT,
("lCYIVl MANNIR,

[Z] s

4. RESPONSBIBILITICS EXCLPTIONALLY wWELL,

PERFONMS MIG DYTIES IN SUCH AN OUTSTANOING
. DONS RHOWN TO TKE RATER,

I8 THIS INDIVINUAL GETTER QUALIFIRD FNR WORK N song

S1OMALLY ALVIALS BOME ARCA OF WEAXKNHESS,

A FINE PINPORMANCE) CARAIES OUT MANY OF HID
D v

MANNER THAT ME 13 LOUALLED BY FEW OTHLA PER«
oTHER srear  [x_jwe (YRS, 17 YLD, WHATY?

Co DIRECTIONS: Based upon whet he hes said, Ais ecticne,
and any other indicstisne, give your opinion of this
perscn‘s attitude towerd the orgenisation,

T3 1. wAS AN AnTAGOMISTIC ATTITUDE TOWARD THE AGENCY
. o WILL ORFINITELY LLAVE THE ORGANI ZATION AT h‘l

FIRST O"DQ]WI Ty,

| " ' 2. HAS STRONO NEOAYIYE ATTITUOL TOWARD OROANIZA X

TION. .. IRKEOD Y NESTRICTIONS.. REGARDS AGENCY
AS A TCNPORARY STUP UNTIL HE CAN GKT SOMETHING
oETTER,

( ]3¢ TENDS TO wAVE AN yNFAVORABLE ATTITUOL TOWARD
THE ORGANIZAYION. . BOTHERED BF MINOR FRUSTRA.

. TIONS. .WILL GfT 1F THESE CONTINUE.

7] &0 w8 ATTITUGE Yo eAkn THT GRGANI ZATION 1S INDIP-

: FERANT. . .HAD “@A)T AND SCCL™ ATYITUDK..WOULD

LEAVE LF SOMEOHE GPPLAPD KIM SOMETNING DETYER,

[T277] 3. 1ENDI TO WAVE #YSKABLE ATTITUDK TOWARD ORGAN:

- TAVION, .MAKES ALLGFANCES POR RLNTRICTIONS
IMPOILD DY WOHe Ing xfﬂﬂ GRGANIZATION, . THINKS
i IN TLAMS OF A CAMIER N THE CRGAN)IATION.

[TH0] o OKFINITILY 1AS FAVSRABLE ATTITUOK TOWARD THE
ORGANIZAYICHK, , H8HNING AN UNEXPFCTLO OUTII0E
OFPORTUNITY, WiLh PHOGARLY CNOEAVOR FO MAKEK A
CARELR IN Tni ONGANSZAYION,

{77 7. HAS AN ENTHUEIASTIC ATTITUDL TOWARD THE ORGAN.
JZATION. . WilL PKGOARLY HEVER CONSIOER WORKING
ANY PLACE BuT I0 i€ ONGANIZATION.

B, OIRECTIONS: Cunaidering othera of this pereon’s drade
ond type ol s3algnment, how wuuld you rata hia on
potentiolity lor assumption of dreatar responnibilde
ties normally Indicated by promotion.

I__J 1. HAS RLACHED THE NIGHESY GRADL LEVEL AT ®yICH
BATISFACTORY PERFORMANCE CAN 0L EXFPCTRLO,

7] 2. 15 MaMinG PROGRESS, DUT NEEDS MOHL TIME IN

T L PRESKNY ORAUE BEFORE PROMOTION T0 A M) GHER

GRADE CAN NE RECOMMENDED.

[T - 15 REauY To Take ON RESPONSIBILITIRS OF THE
NEXT MIGHER GAADE, BUT MAY NECD TAAINING (N

BOME ANEXS, : o -

E:] 4. WILL PEOBABLY ADJUST QUICKLY TO TWE MORE

QLSPONSIBLE OUTIES OF THE NEXY HIGHER GHAOE,

L___' Be 13 ALREAGY PERFORMING AT THE LEVEL OF THL NEAT

CE] HIGHER GHADK,
%] e

AN LACIPTJONAL PLRSON w0 1S GNE OF ThE FLEW
WHO SHOULD DE CONSIDEREC FOR RAPID ADVANCE.
MENT,

0. DIRECTIONS: Conelder avarything you Lnaw adout this
pecaon 1o making your reting, ahill in job dutise,
caaduct on tha jah, pgeroonsl characteristica or
habits, ond apecial defocts cr talents,

(2] re DEFINITRLY LMSHFTASLE + HE- JHOULD BE STPARATED.
[(T77) 2. of poubTruL BuITAEILITY. , WOULD HOT HAVE ACe
= CEPTED 1iiM [F | HED YNOAN WHAT | XNOW NOW.

[:] 3. A BARELY ACCLPTASLE EMPLOYER, . DEPINITELY DILOW

AVERAGE BUT WITH MG WEAZNESSES SUFFICIENTLY
DUTSTANDING T4 #ARGANT ti13 SEPARATION,

m de A TYPICAL fHPLOVEE. . HME-CISELAVY THE SAME SUITA.
- BILITY AS MOST GF T PEGPLE | ANOW IN THE °
. ORGANIZATION, .

r "‘] 3. A FINE tMPLOYEE - HAS 50MI OUTSTANDING
T STRENGTHS,

('-] . AN UNUSUALLY STRONG PFASON IN TERMS OF THEK
= REQUIREMENTS OF THE ONGANIZATION,

[2,:] Y. ENCFLLED BY CNLY 2 FOW (% ZUITASILIYY FOR WORX
= IN THE ORGANIZATION,

SECRET
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FITNESS REPORT (Purt) PERFOKMANCE

N ) INSTRUCTIORS

FOR THE mnvmuﬁ'z OFFICER: Consult cussent instructions for ceipletsng thie report,

FOR THE SUFERVISOR. This report s designed to help you express your evelustsom of your subordinete and to tranwmit

this evalustion 1o your supervisor snd eenios -cillcianls. Organlention policy requires thet you inform the suborda-

nate where he stands with you, Coepletfion of the report con help. yow prepare for e discuesion with him of his

nuen;ﬂu ond weskncgoen, It s also orgenization policy that you shaw Pert Tof this report to the employee except

nnder conditions speclfied in Regulation 29-379. It is ucmndad thet ‘you r28d the entire form before completing

y uestion. 3f this is the initss! report on the eomlinyes, it must -be. cmlq'v:':nd forwarded to the Office of
ction ‘A ow,

sonnel na later than 30 days sfter fhe date indiceted i item A, of

‘SECTION A, QENLRAL

1. wameg e tlaer) (Plreg) ®iddle) T, DATE 6F B: 3. (4. SARVICE DLSIGNATION
: BAGLEY  Tenadt “Zarrington |11 November 1925 '. DI

5. OFFICE/DIVISION/BRANCH OF ASSiONwERT S, OFFPICIAL POSITIZN TITLE

. DDP/ZE/Poland g : 1.0. (¥I)

7. GAADL .| 8. DATEL .MLPORT OUE IN OF 9. PERIOD COVEREID BY TWID REPIRT (Inclusive dates)

Gs-13[-\ “24 July 1957 ~ July 1956 - July 1957

10. TYPL OF REPONT s : SLADSIONUINT. Syl s Rrrese srecian (Specily)

. (Check ome) X | awnviss c hans -

‘uuv-‘-novu . ;
CERTIFICATION . :

BECTHON B, - . ) -
§. FOR _THE AATER mla ufoav w‘ i l nu‘ NOT BEEN 240wy 10 THE 18DV CuAL uuo. 17 HOT BHOWN, EXPLAIN WY

3
.

A, CHECK (x; APFROPAIATE STATEMCNTS:

'-n n-an ALILLCTY Wy Oww Grimises Ol nu’ nNpte If o IeCIYISYAL 13 #8780 “tM 1w CI 0% D, A wAAwIwGTLET,
: TIr® 483 $88T YL piw § 8 COPV ATIACHED TO TWID AEPONT,

"‘x fviooas.

: .
THE COMBARES 67 iosous OF MYSILY | | CABGOT LIPTEFc fwad Tk BATED INOIVIOUAL ENCUS WOE
T LAl maT SO0 PEISQRMANSE DCCAUSE (Specify)s

TMIS SE70@T BEPLECHS
4l PatsIDOs SUPTAVINOASN,

H18 AfRrM
Sihmy

1 mAYE UISLYUSOEG NIt Wi Y fePiseiE
ANO SIAAMIIDLS G0 THAT HU RNO®S #xcfol »)

SUPIEYIS0R'S OFPICIAL TITHE

vﬂﬁot, WP . -

n. jps

are [ T TYPLD OR PRIGTEY nAGE

_(7 1. _Peter K, Helrann

foita Tt SUPLRVISOR, OR ANY OTHER (M-

(70 708 s uiiiminG OFFICIAL)  RECHED 2a¢ SURSTANTIAL OIFFFRESCE GF 7916150
POKVATION, @siCh Wil LLAD YO A GETTES LHULPSTANUING 0% THIS REPORY.

' DATE - :
Pested Pes. o Cooref. ;’;7 fua : .

i Pl s E@,

e -
——

RIS, -~ S
he abouve section.

i gt ware s wer ol s o i s oo g g tan nmaie

- I~<-!. A;lohu!ﬂ ON ATTACHED SWIKT

sibility,. Facturs other than preductisioy will he-talien 016 Accownt lstey is Zactson D, :
Eocs hO'l’ FERFORN DuTICT SLLSUATELY: 'WE 18 INCOMPLIERT, * ¢
NAPLLY AQECUATIE ty PES7O&EunCl, ALYHUIIMGH HE HAS MAD SPElIFIL

6 CAuRe SUT AVSPUNSIBILIT ES.
M8 OuTIES ACCFPYALLY: OCCAZIOnNALLY RLUER_S

B SEnCE O YRAINING, HE OFTEN FAILS TO
R

N -
.

STeE 2rLA 0T WEAKNESS. ; .

I certafy that sny substantinl diflrrence of “pinson w h ) petrviens i3 zeffacied an

Iy mn&o}n‘ 7 W.OPID GR FRiniLs PIPPHr ot ktviieing {Z“qf}"?«')o.‘ﬁ?ﬁ-ot Rev1EWInG OFFICIAL
4} ? e Howard . Rogl As i | ,u;c?/zrs: .

| SECTiOn €, ’ AFOR ] - '

Y, ORATING G Gte CraAL PL

m;r;l'—lt:mﬁ' Camndn _;Hl‘( the prodietivaty snd eflfrctivencss with shich the tedavidust beum rated has perfofmed

‘his duties during the rating period, Cowpare hism ONLY with others dasng sirslazr »aek ot o sun(lnr Ievrl of respan-

3 - FLAFIHGMS MGST OF
TRETERY . A v PERFGAMI DUTILS IN A COMPEITEAT. EFFLCTIVE MANNER,
;“;‘"6 S . A FINE DPAFORUANCT: (AP FS oUT wany OF 1018 RESPONZI3ILIT,. LT :l‘:{i iahler mELL. B
3 -
N m;,_. 3 ¢ PERFORMS HI"T DUTIES % Suf= 25 CSUTSTANDING MANNER THAY wE ¢ 242060 uvy FEw or,,g. r!nso S, ANOEN YO
v THE SUPEAVISQR. . JUPN t "
- '
COMPNTS: ’
. . Dty el F
RIPLACES PrEVIL.S L7 1 J1948 y
FORY nO. . .
45 (Part 1) or somus a3 aue «ts warcw SECRET Performance te)

1 SUyY 5
® ARE QOSOLETE.
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{(O%e= Folled T~

D.OEATINGS N PEEIIENANCE OF SPECIFIC OUTHES b7
A, L S, e R O g

A
a, State in the spaces below up 1o win of the more 1eportant NECIFIC Jduties perlormed durin
Flace the ~att aepartent fiest, 0 pol suclnle maor or uminportant Jutiee,
Rete prrforsscce on each wpectiloc duty conzaderiog ONLY effectivencss in rerlormgice of this specilic Juty,

For supetvisors, abilaty to ngeevise will #lvavs be ratm! o3 o specalac duty (do '["'Jz sypervienre those

who snpervise » secretary only). J m
d '5?7 at o

d. Conpare in your mind, when possible, the individual being rated with others prriormi
similar levei of responsidility,
e, Two individuals with the same Il so, rate them on different

b,
<.

job title may be perforwing Jifferent dutics.

PIRICTIONS : : "‘fz‘&;h‘&t iod. |

duties. y "‘"
f. Be specific. Fxemples of the hind of duties that might de roted are '0
: ORUL BRIEFING RAS AND USES AREA KVOSLEDGE CONDUCTS INTERROGATIONS
; GIVING LECTURES DEVELOPS NF¥ PROGEAVS PREFARES SUMMARIES |
. QNIUCTING SENINARS ANALYZES INDUSTRIAL REFORTS TRANSLATES GRRYAN
. ! SXTITING TECNNICAL REPORTS - WAVAGES FILES DEHRIEFING SOURCES
! CQOAXTTING EXTERVAL L1AISON OFERATES RADIO KEEPS DOOKS
! nTING COUAINAATES B4IW UIWAR OFFICAS DRIVES TRUCK
" - . TAKING DICTATION SRITES REGULATIONS NAINTAINS AIR CONDI TIONING
KTERVISING FTREPARES CORRESINWNDENCE EVALUATES SIGNIFICANCE OF DATA
8. For some jobs, Juties may be bLroken Jdown even further if supervasor considers it odvisable, e.g., combined key
' end phone operation, in the casc of & radjo operstor. .
! Vs INCOMPETENT IN THE PERFORMANCE OF THIS OuTY ¢ - PERFORVS THIS DUTY (N AN OUTSTAND ING MANNER
: ‘ T 2% PARELY ADEQUATE IN TME PERFORWANCE OF Twis - FOUND IN VERY FLW INDIVIDUALS HMOLDING SIM(«
i oESCRIPTINE ouTY, LAR JoBS
, RATING 3 .« PERFORUS TMIS OUTY ACCEPTABLY 7+ EXCELS ANYONE | KNOW (N T4L PERFORMANCE OF
: NUMBER T4 . PERFORMS THIS DUTY IN-A COMPETENT MANNER ™IS DUty
: $ o PERFORNMS TMIS DUTY IN SUCH A FINE VANNER
! THAT nE 1S A DISTINCT ASSET ON wiS JO9
# 7 Farrcrorc vuvy woo. t i RATInG[strcrvic tuty wo. @ RATING
. NUMRER . NUMBI R
' Supervises conduct of Branch . :
___joperations. .. . 6 _|Acts as deputy to Branch Chief, . | 5 _
SPLCHIIC OUTY WO, 2 RATING{sPCCrFIC Buty 0. 3 RATING
NuwpeR b NUMOE &

Provides over-all operational guidance 5

Lo field staticns .
RATING|sPEcaric suty wo. 6 - ) RATING

IPECHIEC DUTY wo, 3
NuMBOCh

)
. Parforms function of senior Branch runR
i CE officer. X ___L___ e
: J- NARRATIVE DESCRIPTION OF MANNER OF 108 PIRIORMANGE ) )
IJ DIRECTIONS.  Stress strengths and wesknessos, particulacly those shich affect Jevelopment ;..;).;e-rvnx job.
: The high ratings givea Mr, Bagley aro given in ful consciousness of their uniqueness
: in this Division. Mr, Bagley's all-ground competence, his professional integrity, -
; devotion to duty, h‘is thorough grasp of clandestine operations and particidarly his
: comprehension of C&_mattors and Soviet amd Satellite ictelligenceé services are of the
. highest order ard, in my oplnion, therefore deserve this type of recognition.
. v LY
: ¥r. Bagley can %5 ‘f_mgatient with the less gifted, intolerant of bursaucratic neceasi~
: t;es, or uncotpromising in professiona) matters, Thase traits are listed here not to
: fi?traot from his professional compstenee or rersonal gqualities, but to inlicate that
: ais suparvisory talents are not yet fully developsd. Mr, Bagley spesks fluent French
and German, - -

, SECTION 0. SUITABILITY FOR CURRENT JOS IN ORGAN|ZATION
I VIRLCTIONS:  Take intd ovccount heré everything you knew about the nh.‘t\'idunl....prod:sc?rivity. conduct tn the job,
3 pectinent peravaxl cNacactecistica or Mabits, special Jefects or talsats,...and how he fiite fe with your tewmn. Coms
- Pore hum with others doing simalar work of nbout the swne level, i- -
i Uos DEFINITELY UNSUPTABLE - HF SHALLD Bt SEPARATLD
! 2 - OF 200BTFUL SUITABILITY. WOULD NOT WALVE ACCEPTED SMIWM 1€ | &S andwy AHAT. | «NOW NOW
- ¥ocoA ALY ACCEPYRALE FMPLOYEL...brLDe AVERACE 8uT &) Tw NQ AIAMNESILS SUFFICIENTLY QUTSTANGISG 0 wan.
H -7 - RANT 1S ssPaqaTION - R -t . .
. €« OF INT SAME SUTTABILITY AS MOST PEIPLT1 ANO® IN Thi VRSANI2ZATION
P NATING 3 7 A FINI INCLOVEL o NS SINE OuTSTANDING SIHrNGTWS .

NUMBER 8 ¢ AN UNUSUAMAY FIRONG PERSON IN TEAMS OF THF J{JUINEWINTYS OF TME QAJANIZATION

M T T 4 ENCILLED 9Y ONLY A FEA IN SUITASILITY FOR AURK 1N TeE QR5ANDSATION .

(7 ves m-] »2. IFf YES,

'S TH13 INDIVIJUAL SETIER SUITED FOR WORX IN SOME JINER PUSITION i TNE OIGAN' SATION?
INPLAIN FulLy:

Tres . - SECRET
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‘ FITNESS REPORT (Part Il) POTENTIAL .
| _INSTRUCTIONS

FOR THE AIMINISTRATIVE OFFICER: Consult cureent instructions for completing this report.

FOR THE SUTERVISOR: This report is a privilrged communicetion to your supecrvisor, and to sppropriste cateer menage-
ment and personnel officials concerning the potential of the ceployee being rated. Jt is NOT to be shown tn the
rated employce, It is recoomended thet read the entite report belore completing eny question. This seport is
to be complcted only after the employes” ‘been .under your supervision FUR AT LEAST 90 DAYS. I less.then 90daeys,
hold and complete after the S0 days has elspsed. I this Ls the INITIAL REFORT on the eoployee, however, it MIAT be
coqleud ‘and {orwarded to the (F no lﬂu thon 30 days efter the due date lndlc-lod in item 8 of Section “£2 below.

-
-.

SECTION E.

3. six 4. SCAVICK DESICNATION

M DI

1. NAME (Last) (Firet) -~ (¥iddile

BAGLEY Tennet Harri

5. OFFICE/DIVISION/BRANCH OF ASSIGNMENT

' DDP/EE/Poland

7. GRADE 8. DATE REPORT DuUL in OP 9. PLRICD COVLRED oY TWiIS l"Ol' (Inclveive doatee)

GS-13 24 July 1957 July 195 - July 1957

10. TYPL OF REPORT LR STYY REASBIGRNENT . SUPLAYIBOR L seecias (Specity)
(Check one) o [ X[ swnvac REAss I oNNEw TS tuPLOVLE - ",
SECTION F. . CERTIFICATION
1. FOR _THE RATER: | CERTIFY TMAY hu# l' REFRESINTS MY BEST JUOGEMENT OF THE IROIVIDUAL BEING RATID
$_DATE 8. TvyrEo or/féd) go Al AND 31GATURT OF SUPERVISOR[C. SUPEAVISOR’S OFFICIAL TITLE .
/) Jud [7 | poted i st : Chief, ZE/P
(L1 vigw FEICIAL: 1 WMAVE REV ) $ 9EPYRT AND NOTEQ ANY DIFFERENCE OF OPINION IN ATTACHED MLWH. -
A. THIS DATSH . 8. NMPED OR PRINTHLH o [f1GRATURE OF REVICWING [C. OFFICIAL TITLE OF REVIEWING OFFICIAL
. . OTFICLAL : - . )
/7~) £ 7 : How man —4- ACOP/EE

SECTION G. ) ESTIMATE OF POTENTIAL

1, POTCNTIAL TO ASSUME GRCATER RISPONSIDILITIES

DIRZCTINNS: Conslidering others of has grade end type of assignment, tate the employce’s pounuel to assume greatar
rexponsibifities., Think in terms of the kind of responsibility encountered at the vorious levels in his kind of

work.
. ALREADY ABOVE THWE LEYEL AT DMICH SATISFACTORY PERFORMANCE CAN BE CXPECTL(D
NAS REACHED YHE MIGMEST LEVEL AT #4ICH SATISFACTORY PERFORMANCE CAN RC E£4PECTED
MAKING PROGRESS. BUT NEEDS W2HE TIME GFFORE NE CAN BL TRAINED TO ASSUME GHLATER RESPONSIBILITIES

| I
2.
. 3.
6 4 « READY FOR TRAINING IV AJIUMING GREATFR RCSPONSIDBILITLES
8 .
6 -
7 -

WILL PRODAALY ADJUST SULCKLY TO YORE RISGPONIIOLE DUTIES WITHOUT FURTHLA ﬂllmluﬁ

ALHEADY ASSUMING MORE RESFONSIBILITIES THAN EXrUCTLO AT W13 PRESENT LEVEL
fHE FEW WHO SHAULO BE CONSIDERED POM LAALY ASSUMPTION OF O"O“l'

:;::}:g AM EXCLPTIONAL PERSCN Wnd % ONE OF
LEVEL RESPONSIDILITIES

2. SUPERVISORY POTENTIAL i

. aen R —

to be o supervisor? [(X] Yes (] N0 If your
supesvivory obility this petson \nll reach AYTZ
the Jdescemptive u{-p. elow which comos closest
wolurrvmz hio!supervize, note your
“potentiel® columa,

DIRFCTIONS: Anawer this question: ifas thie peraon the ability
answer §3YES, {ndicate below your opinien or zuess of the level of
SUITALLE TRAINING. Indicate your epinion b¥ plocing the mumber of
to expressing your opinton in tha appr'-yuu- column, Y your rating id 34{"
croting in the "actual®™ column. I[f dbased on gpinion of hia potcnnal, note the ruting in the

; 0 + HAVE NO OPINION Oi IS SUFERVISGR/ YOTENTLAL N % SIN(?KJ
T
0“::1,':“'" 1 - BELIEVE INBIVIDUAL MOULD HE A WEAK SUMLRVISUR (N Trb3 &1y, /)12\“1 e |
NUMBER 2 « BELIEVE INQCIYVIOUAL 4GULD HE An AVFRAGE SUPLAVISIR 3N THIS K14D OF SITUATION
v 3« BELIEVE INDIVIDUAL WOULD SE“A STRONG SJUPERVISOR (N THIS J1TUATION
:

ACTUAL POTENTIAL DESCRIPYIVE SITUAYION

A GROUP OTIND twr 9431C 40P (truck drivoca, stonographers, technicians or profeseional pe:
cialtaty of vasicus hinds) #xisl COMTACT €1'w YMMADIATIL SUIDRLINATLL US P004uCnT (Prrat linn

3 svpervisneg
3 A 6200° OF JUPTRVIINES WAO DIWECT THE DAse¢ 100 (Second line supsrvisors)
. A GUOUP, WHO MAY 00 WAY NOY GE SUPEnvISONE, BNiCn 13 SESPONIIOLE FOR HAIOR PLANS, ORGAWIZATIIW®

e R awp *ouizy (Executive lavel)

ENEN CCRTAST wita eI cATe SUQORDINATLS 18 NOT fAlQuen?

0 e - S

ACTIVITIES RRT DIVEA3L Aan0 widd Ca8I2ul CCOAC.MATIUN

WMER LNNADIATE JURTECINATES”

INCLUDE MINILERY O¢ Twl QPPORITE 3C1

’ ' PNCA TMMEIVATE JUBdeCINATES
3 ———
orwae (Saecaly)
REALACES PRFVIOUS L21TIONS L
Potential (8

FoRM KO- U5 (Part |1)or roses 435 awo 45« wacw SECRET
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3. INDICATE THI aPPROTIMATE ‘WUWOLR OF n;o-nu TME WETED FMPLOVIF unh,cn Z«mré T H{gs?s-o-

Ten
f2-3¥h

4. COuMENTS COVUraNING 'OVG-VIAL

Mr. Bagley's potential as,a Clandestine Ser\&cos opar 8if
by his relative youth symptoms such as occasional p:&an'ce and doggednosa,

His intellectual gifts and professional canrpetamw ond quostion and qualify
hin for any operational Job within DD/P in dus course. o

icor is limited only

e

SEeTIon W ‘ ST FUTURL PLARS T T

1,

TRAINING OR OTHER" o(vh.ovu(ﬂu (”(luntl PiLaNnEy FOR THL mounwn
Mr. Bagley would probably profit from a ghort .exposure to Mga-lovcl gtafl vork by
hm'oaalng bis knwlodge of the U.8, intelligence community, _

1. NOTE OTHER FACTORS,
5 A - . 4

v

None, -- - -

INCLUDING PERSONAL CIACUMSTANCED, TO OL TAKEN INTO ACCOUNT IN INDIVIOUAL S PUTUSE ASSIONMENTE)

DE2CRIPTION OF INDIVIDUAL

SECTION 1.

Io provided as on ald to desceibiog *ho individusl as you sce him on the ‘juh.  Interpret
stat ments that epply iiv some dogree to wsst paople, To

DIRECTIONS: This section
Raed ench statement and insest in the bon the

the words literaily. On the page helow are a sesics of
the teft of coch statement is » how under tho heading "coteguiy.”
category number which beat tells how much the statexent applscs lo the peraan coveeed by this repnrt.

NAVE NGT OBOKSVED THIG) WINLE CAN GIVE KO o'lnwu AS TO MOW THE OLSCRIPTION APPLIES TO e

INDIYIDUAL . .
Thi I1%DIVIDUAL 1O THC LEAST POSSIOLE DEGRLE

© t . A?PLIIS 10
CATEGORY NUMBELR ? . A"l.l(s TO JNUAVIOUAL TO A LIMITED DEGALE
"- AFPLIES FO [NLIVIOUAL 10 An ﬂ(‘lAGL OECREL
4 - APPLIED TG InCIYIOUAL YO #n ABOYE AVERAGE DEIGREL .
S . APPLIES YO (4D} ViDUAL 70 ﬁ'! UVLE] IAN(:SNG DIGREE R s .
CAaTEGOQY lTATill;iT CAY(GOHV STATEMENT CATZCORY . SYATUMENT,
., amLt o 1;: ARG ruE et 19. 48 widm $7ancencs of 2. 1S RPIELTIVE (9 DIICUS.
POtmT OF JrEm s ALCOUP LI Zaubw) 4 SiGNS w1 tu A53CCIATES
2. LAN maARL LHCrSusd Jm Wi : '13. (MPLPMENTS LU 810M3 BE.
12, suoas GaraiwaciTy CAROLESS ¢F U ferLimOd

OFN Fxiw NEED ANiZLS

.. » sL4PGmEIBILT
" cesrrs ¢ er 23 13 1TmOUSHTIYyL GF OTANS

&~ e

. L] ImiTisTa Y
2. wAs m l' ive YeEs }
i s
i 4. :'ﬂ"“'”‘ is wis toinse N 14, s6MI 78 MIt CBRDAY 24. €32C3 wtel yADE® PALIBURL,
. L] - ] N
X 3
- - s T .
! . B. STRIVES ConStANTLY foN 15, gcsromas seet T surta. 13, o1srLArs supererny
i NfW CNOQLECGE AND 10448 vision 4 ' ’
: ¢
t : =
16. 00Ed 113 4OB RITHOUTY . 26. 1S SCEuRltY crmeciaus

€. ANO003 wWnim TO SLEF

Kssretance B120NG SULPPOART

T
17. CosEd uP wilu doLuTIGRS
10 PeoBLENY

T. CAN GLT ALOMS ®iTw PIsPLE 17. #3 vEesaTILE

8. m1S CEITICiee 4> tuns

PR ASEAVANY
18 ¢ . AYRUCHIvE

G. WAD wiWORY FOR FACTS

29, FeCILITATES $wONTw CP L0

9. OLTW InimGs oOnE 19. Tmiwmg CLEafty TION GF wid 2201nE

30. 00LS mef 3EULISL 3720wy

20. COMPLETLY ASSIGNwINTS
CITHIn ALLOSANLE TIwE
Liwr 73

SN0 COMT MUGyI SYPLAYY -
N

Wi\ W w [‘\ (€Y W W 4 w
P O (T VA T P
W M » MNMOAn

10. Caw COPd ) Tw CuESSIRCINOY
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_"“ . (Whon Pilled ta) g3
"FITNE~S REPORT (Part I) ‘PERFORMANCE
IISTHUCTIOIS

FOR NiE ADIINImAI’I\‘K N‘FKDt Consult current instructions for completing this seport,

FOR TIE SWERVISOR: This veport s designed ta help you expresn your evaluation of your subnrdinate and to tranemit
thiv evalustion to yout supervisor snd senior officiels. Organisation policy requires’ thet you infora the subordi-
-nate wheee he ul.mh with you. Completion of the report cen help you prepare for 8 discuseion with him of his

strengths and wesknevses. ([t is alse organitation policy that you show Part fofl thie repe to the eaployee except
1t is recommemlied that you tesd the entd fors before completing

under conditions specified in Regulation N-AT.
any question. If this is the initial rerort on the employee, it cust be cospleled and forwerded to the Office of
the Jdete indicated in item R, of Section ,A beloe.

Fersonnel no feter than JO days after
'SECTION A, _QERERAL
L __(Lest) - (Ficat) (Widdle) |2, parc oF atmvm 3. sEx |4, SCAVICE DESIGNATION
BAGIEY Terment  H. ~ | 11 Nav 1923 M D
"hi_—o—'—v‘l"c'llunno-rnnon oF ARSIGREENT - o OFFICIAL nn%m G L
/EE/P 1,0.(6X) :
. PLAIOD COVERTO Y W13 REPORT (Inclweive dotes)

7. ORADCL ] 5. OATE RLPORT DUL N OP

G5-121 2k July }19¢6. October 1955 = 2k July 1956
0. f\i'l_ or nrogt intveay REAPVIanMiw Tyl NI NON - sPEcIM (!nelh)

(Check one) . ' annuels N frANBIoNMIE T fuPLOYER . . - . . .
SECTION 8. . - - ‘ ) CIRTIFICATION - - - ) -J
L, FOR TWE RATEA: T™HIS nnou m nwas [ ] was w0t ouew JnOmN 1O TRE INCIVIOUAL RATED. 1F NOT SwOwN, nrum iy

NOT: 4 ) v
A, CHECK (X) APPROPRIATE STaTeventae . . ) : ) - -
Y _/ 1 ImeiviouaL f_l eated "t"in CY o0 o'. 4 weanine R T.

,IIII IlF.l' lll\lt'l I' O'. QDIl\.\I D’ it INDIe
tats wtFoRY, |

x vibuaL. TER WAS FUNT TO wiw QA COPY ATTACHED YO

THIS AEPORT MEFLRCTY THE COMOINED OSINIONY OF WYIILP . 1 CANNOT CERTIPY ¥ T tHME RATED 18DIVIQUAL ENOWS NOW®
AND PRCvIOUS FulteviNoRs. . P OCNALUATE MiES OB PrarocwancE SLCayDt (.Sp‘clly)l

| wAVL DIECUSIED SEYN THis GwPLOYIR Ay BTALNOTHY

X [sn0 stanmesaus 40 TwaA? e anoes wwinl wi FrawOl,
0. M1 DATE C. TYPLD OR PRINTAY NAME A SHOGNATURL DF By VISORID., RUPLAVISOR'S orriCiaL TiTLE
6 Aug 56 Howard E, Reman £, ool _Chief, EE/P ;
AL OtFrt lNCl INION WITH THE SUPEAVISOR, OR ANY OTNIR IN-

2. FOR_THE REVIEWING OFFICIALY QECORD ANY 3SUBSIA
FORMATION, #MICH WILL LEAD 10 A DETYGR UNDERSTANDING OF TwiS REPCAT.

i P . ) N
PO.\!_ﬂJ Pas. \cﬂ!w{"fﬂfi‘i‘;}i L 2 -.
. Rdv‘aw.\u by FLD ) Q 4 "//'L‘“” ameEy
‘T certify thet any auh-unlhl dlllernwc '\l ommonm?'mm‘rvnnrn—ullazlul in/ ﬂw‘mmrv—ucllm.
A, TH1S DAY B, TYPEU OR PRINTED NANE AND suc.n"uw: OF REgrSmING |C. OFFVCIAL T1TLEOFREVIEGNG OFFICHAL
Q_q &L orFitiai ) 12qm Rood. U/ / ) .EE;_/GOP
SECTION C. ¢ - _ - JOD PERFORMANCE EVALUATION j

1. MATING ON GENERAL PUNFOAMANCE OF DuT2E3

DIRFCTIONS:  Consider .ONLY the productisity aml effectiveners with which the individual being rated has perfoimed

hls duties during the rating period. Coapare him (WLY with others doing sicilar work at o slml-r level o[ respon-
stbifity, - Factors o:’wr -than praductivaty sill de takon into sccouni—later in Necclon' D,

t DOES NOT PERFORM BUTIES ADIJUATELY: KU 1S (NCOMPETENT, i
2 BARELY ADCQUATE 1% PERFORMMWNCT) ALTHOUGH HE HAS XAD SPECIFIC GUIDANCE OR TRAINING, ok OFTEN FAILS TO
hy

6 . CARRY TyUT RESPFONSIDILI TS,
PERFIRAMS NOST CF M1S DQuTIES ACCIPTABLY:

OCCASIONALLY REVEALS SOME ARCA OF SCAXMESS.

s .
IH-SIIIIY 4 - PERFORWS DUTITS IN A COWPIYTCNT, ZFFECTIVE MANNIA.
AATING S + A 2INE PERCORMANCE: CASI-TS Tul NMANY OF HIS RESPONSIQILITIES EXTIPTIONALLY wILL.
wuupes & ° PERFORMS MiS OUTIES 1N SUUN AN QUTSTANGING WARNER THAT ME 1S LUALLED BY FEW OTHIR PLASONS KnOWN T3
THE SUPERVISOR, )
COMMENTS::

RECLACES PATWIOUS ED:1 TS
Porav ey 45 (Part 1) o romes s avo ase wicn  SECRET Performance a

t N0V a3 )
ARE 0BSOLETE.
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SECRET

y TN

(®hon Filled Ta)

l'""(.‘l I(NS

'Joce the mos® aoportant firet.

1. -Avnuol os Pt.ro-un-t aF gerryern Oyvisg

State in the spaces below up to ein of tne mare I-monu«l NFCIFIC dutiee g
In not inclwle minor re. unimportent duties

Rate prriornance on each specific duty considering ONLY elfectivenese in pe

I"F’_

S =
tformed during ﬂﬂ.’. ting pgriod,

v

ce of thle Ip'l‘l“l’ duty.
(hose

b.
¢. For supervisors, ability tu supervise will sloays be rated s e specific duty (do nnl{n" 'y upnvluu
*ho swpervise a secretary only). .«fﬁ
d. Compare in your wmind, when possible, the individual being tated with othere perfor /" ame duly at »
sioiler level of responsibility, ;
¢. Two individuels with the essme job title oy bc perfotming differont duuoyﬂlllk ®0, rate thém on different
duties. - .
f. Do specific. Fuxemples of the kind of duties that aight be reted are: ~
ORAL BRIEPING . Ull ‘AVD USES AREA KNOWLEDGE QMMYS INTERROGATIONS
'lelﬁﬂ ucmp MV'LOPS NE® PROGRANS nxnus SUNMARIES -
MN'C"VO SENINARS Mll.'l!! INDUSTRIAL REPORTS TRANSLATES GERWAN .
lllﬂNO f'a_!!,CAl- REPORTS WANACKS FILES DXBRIEFING SOURCES .
CONDUCTING EXTERNAL LIAISON OPRRATES RADIO l’llf.i BOOKS -
YrinNe amnnurss ™ orNER 0"'“. ﬂlvtl rRUCE
. . TAKING DICTATION RITRS RMANOS WAINTAINS AR CONDITIONING - §- —
QIPERVISING PRIPARES CORRESPOWARNCE FVALIIATRS SIONTFICANCR OF DATA]
g. For some jobs, dutiea may be broken down even further il supervisor eoouldcu it sdvisable, e.g., conbined key
snd phone operstion, lu the case ol a redio operatotr. .
1+ INCOMPETENT IN THE '(n'onngu OF TS DuTY C < PERFONUS THIS DUTY IN AN OUTSTANDING MANNER
R "R o GAQRLLY TADEOUATE IN THE PEAPORMANCE OF THIS FOUND IN VEAY FEW INDIVIDUALS HOLDING Simg. ¥
OEICRIPTIVE oury : . LAR 008
RATING 9« PEAFORNS THI® DUTY ACCEPTABLY ¥« EXCELS ANYONE XNOW N TME PERPORMANCE OF
NyMBER 4 . PERTORMS THIS DUTY IN A CONPETENT MANNER ™IS ww\ ,
$.o PEAFORMS THIS DUTY N SUCH A FINT WANNER
N TMAT NE 13-A DISTINCT ASSET On HIS JOO '
wecitic ooty Wo.  § ‘RatinGleracioic outy mo. 4 | ] RATING
4. . ’ : = | mumota : " ; nuMBER
. . ' ' .
‘Chief of CE Section, Supérvigor ] : : ..
PECIIIC DuTY wo, 'R A aatTinGlercciric oure wo. 8 i : RATING
) ' . . nuMBER i ¢ NUMBLH
~Conducta CE operations and analysis | 6. . '
Jreeciric ourr wo. 3 RATINGePECI?IC Quty o, & RATING
. NUMBTR . K] NUMBCA
Prep:u-es historical C... Study . 6

s .llll'lV!'O(lCFl"lON OF MANNLR OF 100 PERFPORUANCKE

DIRECTIONS: Stress steengths and wosknosscs, particularly those which affect development on present job,

‘ Outstanding lntelligence, insight and personal stability combined with
devotion to the  job make subject an exceptloml officer who would probably

perfora with distinciion in almost any area of the Agency. However, the
speclfic professional knowledge which he acquired as a field case officer in
Eastern Furopean operations equips him most appropriately for his present

sgecialization with EE/P.

"3ECTION D. , SUITABILITY FOR CURRERY JOB In ORGAMIZATION
DIRLCTIONS: Toke into account
pertinont personal charactoriatics or habits, mpecisl defects or taleats..
pere hid with others doing slmllor work of ahout the same level, ,

here wsverything you Snow sbout the (mll'vidulnl....arodv:llv“y. conduct in the job,
..ond how he fits in with your toem. Come

EFINITELY \'NSUI'ADL! + HE EWOULO BE SEPARATED

' -0
I . OF DOUSTIUL SUITABILITY, .. w0uL0 NGT MAVE ACLERTED KIM 1F | WAD KNO®I WMAT | KNOW NOW
3 . A BARELY ACCEPTABLE runout LBILGA AVERAGE BUT @iTH ao WEAKNESSES SUFFICIENTLY OUTSTANGING TG aAR-
- ¢ RANT i1 5-3ERARAHON — — - - .
6 4 . OF THE SAUE SUITABILITY AS MOST PEOPLE 1 KNOW in THE unrunz.-noa
SATInG 3 ¢ A FINE EUPLOVEE - HAS SOML OUTSTANDING STRINGINS
nuvecR 8 + AN UNUSUALLY STRONG PEA%ON 14 TERUS OF f€ REQUISEMINTS OF THE OKGANIZATION
7 F-EXCELLED 8Y ONLY A FEW Iu SUITABILITY FOR ®ONK 1N TME ORGANIZATION
TSI e [X] no. tr ves,

EXPLAIN FuLLY:

s YHIS INCIVIDUAL BETTER SUITED FOR WURK 1IN 30MC 01«(. FOSIYION N Ing OﬂGMllkrlah’

SECRET
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FITNESS REPORT (Part II) POTENTIAL
IlelUCflols e

Consult runrnl fnstructions for cma\lcluu this n-pnn.

l"H TIE MNI\I\TIMTIV! (W’H("IR
PR TUF XUTERVINOR: This tepott s a privileged communication to your supervisor, and to sppropriete careee maneges
ment and peesonnel officials concerning the potential of the saployee being ted. It be NOT to be ahown te the
rated employce, 1t is secommended that you rend the entifre report belfore completing any question. This geport 4
to be completed only after the eoplayee has Leen under your superviaton RUF AT LFAST 00 LAYS,  If less than 90.days,
hold el complete after the 90 days has elapaed. If thie ie the INITIAL REFURT on the soployee, however, it MT be
compirted and farwarded to the (T no loter then 30 days after the Jue Jdate indicated in itea 8 of Section “I* below.

SECTION E. SEn| .
LN TU (Lest) (Foese) (Viddie) 1. DATC OF SiATM 3. S 4. SERVICE DESICNATION:

BAGLEY - Tennent H. WL NovilFd | K DI !

Q. OFPICIAL PATITION TiTLE

»” Ollltl/DlVlllM’MllCl‘ OF AS3SIGNWENT

DDP/EE/P ] 1.0, (1) ‘ 3 _

7. ORADEL 8. DATE REPORT DUk iN OF PERI00 COVEREO OV ThIS REPORT (inciusive detes)

08-12 | 24 July 1956 L October 1955 - 24 Jqu 1956

10.. Tveq oF REIPORT N u'ui,.n_x L Pt evIBOR . ] srecien (Bpecily)
(Check one) - X[ senva wt ctwrieved *
SECTION F. ) . CEATIFICATION - ) ] “ §
1. ZOR_TME ATERY b CEATIFY THAT TMIS RTFORT REPATSFNTS MY  BEST JURGLWINT OF T™E IMDIVIOUAL BEING RATIO
A T3 oAty W. TYPED OR PRINTED WAWC TignaToRe (SSRC. SUFLAVISOR:S OFFICIAL TiMLE

Chief, EE/P

DIFFERENCE OF 0P (410N TR ATTACHTO WIWo-

3 Aug_1256 Howard E. Roman
ATYLTCN WAVE REVILWED fh “ion s

[0 Tai T T IYPLO OR PRINTED WAWE AND BIGHATURT 00 REVIERTNG [C. OFFICTAL T17LE OF RCYIEWING OFFICIAL |
t{{f‘u §.0 [ - 7" william Hood \NV/ /Jihsror EE/COP

SECTION 0. ) ESTIMATE OF POTENTIAL

1, Pounnn 70 ASSUME GREATER RESPONSIBILITIES

DIRYCTINNS: Conslderiing others of his grade and type of assignment, rate the cmployee’s potentiol to nasume greater

responsibllities, Think in terms of the kind of rosponsibility encountered at the various levels In hie kind of

work,
TE LEVEL AT wHICH 3JATISPACIOAY PLRFORNANCE CAvw BE EXPECTED

! . ALREADY ApOVE
2 . MA3 NLACMED THF NIGHEST LEVEL AT MmiiCH BATIAIACTORY PYRFEEVANCE CAw NE FIPECTED
Y ¢ MAKING PROGRELSS. BUT NTEDY MORL Tyl ArVIPE wi CAN 8t TRAINED TO ASSumt GRLATER R("ONS!MLI”(S
s 4 . AEADY FOR TRAINING IN ASSUMING GREATER RCSPONSIAILITICS

$ . WilL PRODAKLY ADJUST GUITALY TO MORE RCSPOUNSIOLE OUTIES FITNOUY FURTKFR TRAINING
§ - ALNCADY ASIUMING MORE RESPONSIBILITIES A% EXPECTED AT 1S PRESENT LEVEL

RATING 7. AN EXCEPTIONAL PERSON WNO 13 ONE OF INK FC4 $AO SHOLLD DT CONSIOCRLO FOR CARLY ASTUMPTION OF nidwEn

hu LEVEL HESPOMSIBILITICS

2. SUPEAVISORY POTENTIAL .
this qnclnnn' itas thiv persan the ability to.-de a supcrvisor? C:] Yeo ] N f yo ynuv

DIRECTIONS:  Answee
imlicate helow your opinien or gurse of the level of supervisory obility thi's pgreson -all geoch AFTFR

answer in YEN,

SUITAILE TRAINING. [Indicete your opinion by placing the numher of the descriptive rating Lrelow shich comes closest
to exprosning your opinion in the appropriate colwan., If your tsting 14 bused on obierving him supervise, note your
1f based on opinion of his potentinl, note the foting 16 the “polential™ columin,

roting in the "ectual® column,

180R¢ POTENTIAL 14 THi$ StTuation

0 + HAVE NO OPINION ON
“5::"':"6“" T+ DLLIEYC INDIYIDGAL WOULD BE A erAK SUPEAVISOR IN Tii$ RIND OF SITUATION
N T . PFLIEYC 14DIVISUAL #3LLD 0L Al AVFhAGE SUPEXVISUK IN Tri3 NIND OF SITUATION
NUMNBEN 3+ BLLIEVE INDIVIDUAL #OULD O A STHONS SUPEKVISOR (N THiS STIVATION '
3 £ . —— s -
ACTUAL POTENTIAL | 7. DESCAIPTIVE S1IeATION
- A 680LP DAIWB ‘NC SASAC 200 (frushk drivers, stenLgesphacs, tochnicians or professions] ape-
cralista of various Rinda) euert CONTACT €474 IwaaCtATE SUSCADINAIES 13 ratouewT (Frrat line
3 Supervisor) . e e e e e

A CEOUP OF SLPLRNIIVEY @m0 DIGECT Tni BASHC Jo0 (Sicand lane wupervisors)

- e e v e - ~—-
T A GR0UP. wed wAY SR AT NCT BE JUPCALIS3AS, Mailu Lk REIPINIIANC FUL WAICH PLANY, QRQaMITATISN
0 %0 PoLICr (Executive lovel) N .
. . - +
2 WMEY CONTAI™ w1 Tw sMwtOIATL 1L3200098285 11 NOT PREID,6aT
-
? Sndn 1UwCIIATE SUBORDIARATED® 4CTI vt TItS aef OtYERS0 awd NUID CaAdRFylL COONOINATION

CATN IMNECIATE SU8I30tNATES 1ACLUDF wiwdERS O0F Tui 2Pe2517¢ 0%

otnts (Specaly)

RIPLACFS PREYIVUS SO T10AS
Py oy U5 (Part 11} oF romus a3 ane asa wejcn SECRET Potential 71
' 38 ARE OBsoLlTE
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{ : ' ' SECRET '
(O@hon Pilled In) 0&‘
TMrLU 00 HAS BITN UNDLE YOUR w'(-vunu-"'{'o,. o

)

Tl APPRLP IWATL SUVBER OF MOWTHS Twf S87T(%
bl
20

:
}
: 4. CTUUINTS CONCEDNING POTENTIAL t’[’ 6.

P O INLILATE

Wntle Subject in his prement. job hag shown excellent supervisory ubiﬂ

f $% may bo that his own gmrponal inzlinaticns would tend to make him ﬂl happi
in a more active ojerational functicn'in his next assigment, rathe in a
widening cf his supervisory resjconsibilitiec. ”

) '_ilfﬂ!_(_'tll! 3
CRPERICNCE PLAGSLD FOUR Tri SnDIVIDUAL

-3ECTION M.
1. TN8IGING OF OTaiw DEViLaPRIRTAL

Hone at present

(N

2. SOTC OTNEM FACTORS, INCLUDING PLASONAL CINCUNSTANCES, 1O BL TAKEN INTO ACCOUNT (N INDIVIDUAL‘S FUTURE ASSICrMENT
. - - . . T
Foreign born wife

. - - i

4 o ———— S —— o~ v—— p—
4 v
{ .

SECTION 1. OE3ICRIPTION OF INDIYIDUAL
UAVECTIOXS: This section ‘ic provided os an ni4 o 4rscribing the individusl as you weo him on the joh. Interpret
the wmurds Jitesslly. On the page helow wra a s2si2s of <totemcots that spply In somo degree to most p:-ool-. To'|
the left of woch statement bs A Lox pndar the fwsfing “category.” Reod gach statement and insort in the box the
catezory nuziier which Last tells how much the stetecent 22.1iz3 to the person covered by this report,

HALE GOT OBSTAYED THIS, WEASE CAn GIZL 80 OPINION AS TO HOW THE OCICRIPTION APPLICS T0 TH
1821 Y10UAL

AFPLIES YO THE INDIVIOUAM TG TuI LI43T POSIIOLE Olﬂﬁll

APPLIES 10 14D1YI0UA. T 4 LEWITIO DEGPEE

APPLIES TO 1RVISI0USL TG My #;IRAGE LIGREE
INCIVIGYAL T4, g5 #2948 AILS5A4E UESREL

WAL g b

x .

CATELGRY QUURER

RN N-
DY

APPLILS TO
APPLIES TO (NDIVIOGUAL T3 M £:415T80l.i6s DLGAEL )
. CAYLV)H] STATEMERT | LATLCARY R STATEMENT CATLCORY STATLMERY
P + - e worm- —vp—
N I b, #8348 1% 314 Avgtatr’e 15, 08 witw ST4w0NNDS OF 28, 1% WIFLCTIVE N DIDCUS.
" e h putwt cF w1t -5 At'.e:'t'n--bc' h IUNY ®)TH ASIOCIATES
; 2. Zsw wovy £rZr1sises anm wae 5. cages ""‘..”"" 22. 1wPLILEINTS GECIIIONT NEe
y P9 B4l altp 4Pt h N 4aRDLEZSS OF OWN TRELINGS
! b 12 totres FeseoNSIBILE.
3. aA1 I TiALs 4L 5 ik : “' ELA LN Y 23. 13 THOUGHTIFUL OF Oinénd
. H r:22
N - - > '3
s "-’ AB&srTIC 0 NED fudms- 4. AZNIT: 443 LR RS 24. wORS ST SLLL UNDER FoZbRuNS
s b
- T
> I 6. srecysgs zp-suuu/ "o 49, #1325850 wLLL 19 uPeR. 28 0L ePLAVS 100GTuEN?
: ! @co zh0OLELIE €ny (DIAS h rrsicw : v "

H — - -
- f£3 - T

jle. £9K3 wes id0e mimMouT 26. 1% SCLuMITY CowsCiOuS

1

e N TS

WMo e et b fan

. 5, #9290 sc€m 1S SRIK.
s s33:3T88CE . u steces JgPrOnd
- - Sttty : . . LI : — = . =
e o e a e - -
’ F7. “EWES P @0te 30LUTIOND
- . L4 . .
J. Che Sh1 sLowme wilx PlOPLL 5 l 7y sNzaLEwsS 27. t3 JewsATILE .
ey o e
F G, =AY Mfusds 008 s4cCTS ta. 3 castaaser 8. ni3 SALTICHId 13 Coae
. - . < S
l‘ A sreucTave
M ——— =3
M : “ 29, FACILITATES SMOQTm CPLRA.
9. €T3 Tm1e6d Gomg 5 £9. feinu3 ZiLlaelv . ? TICW OF mis QFeNCH
- 25. ZTNPLETET ASKISAwERTS JU. 00K NOT WeQUINE ATAOmG
1 19, “6® CCIE a)Ta gulnGenciesy Pifaim ALRLOSANL NINE - AND CUMTINUOUS SyProvi-
13 l‘ Lreirs 310w

e SECRET

- S



KPR AT Wt ey povee bt

) . SECRET
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FIELD FITWESS REPORT .

The Fitnesa Report iv an isporiant factnr In ordmmisation personnel menegemont. 1t esooda te provine:
1. Yhe orgqenisation selection doard with inforeslion of value shen ¢.nuduu-‘ the opplication nl -

éndividusl for sembership In the carenr atafl; ond

2. 4 periodic reco ,ob orogygoppor o~nd fo the elfective wtilisation of poersonnel.
18 le AR o

Ul
999~ v INST2UCTIONS [30)
TO ™MK PIRLD ADMINISTRATIVE OR PREQSONNIL OFPICER: Cone tevealod by hie dey. 'n-d"g."%, thoo individ.

sult cureont field adainiutrative inoleuctione regerding wal Aaeo bren wnder your vision for leee then 2
the initiation and trenasittsl of Ihie teport (o ANesd- doye. you will collaboraste, 4/ cticeble, with Ale
Quarters. previous supervisors (o mabe sute the srepori te sccurate

ord compiete. Prisary revponvibility soste «sth the

Cewrront supervieor. l( ‘o oov.--‘ Mnl. lhnu.houl lho

> sias.

TO TR FIALD SUP®YVIOR: Read the entire fora before

nn-pnn. to cooplete any dtem. Ae the ouporviseor who poriod this
lll[”l, dicects and reviews the work of the individual, youw have d:
you Aave primary vresponeibility [for evaloeting his by frequent
strengthe, wesknevses, ond onethe:jeb eolleetivencer 29 erel way Ao

:hnuol yowr up-nlu'y repponeibilit
fiacwasions of hie werh, oo o1 _in o ¢

where Ao estande, . ‘{/ 20 acT ’.

P *ad Pzs. Con'rel

F 4 ] ) Va1
IT 13 OPTIONAL WHETWER OR NOT TWIS PITWASS BIPORT 13 Q@ TR IuB PakSoy mEIve Kare>

- ) SECTION | - )

LEAVE SUAVK . roR unuuunu st owey . (1. OATE OF B1aTw {2, 31k [3. SINVICL ESIONATION
4. craonL: 8. STATION oinu‘(nmp(unuu K -, - l
(S-12 Vienna, Operauons Base !
3. OUL DATL OF THIS REPORT < _[7. Ptai00 coveREO 8V TuIS ALPORT (Inciusive dates) - :
16 Aug 55 (final VOB) . 16 November 1954 thru 15 August 1955 ° i
3[CT‘0" 1) (To be :o-plltcd by field lu"'rllc') ' !
1. CURRTINT -POSITION- [ybﬁ, . Oy e, ~2, DATE ASSUMED RESFONSIBILITY FOR PO3ITICH )

CaSo=@fftecr/Soviob=icanch . /3 / /A 14 June 1351
3. STATE THE SPECIFIC ASSIGNMENTS OR TASKS WWICH ARL TrPICAL OF .TMOSE GIVEN TO THE EMPLOYEL DURING TWE PAST THall
TO SIX MONTHS (Liot in order of frequency) - . .

Casa officer in the Soviet Branch. x,eaponsiblo for the developmental activity,

general guidance and directing, reporting ani ac.."'zi..l'at.erin*, and the file regearch
oi‘ /drojects diracted agalnat the Scviet target in Austria. Flans especially
CcE Opcr'-tional activivy n;;aiwt the 215, Yaintaings liaisen with CIC. Iliefzrent for

CE matters. € .

=

SECTION 111 (To be cooploted at headquartors only)

DO NOT COMPLETE -  FOR UEADQUARTERS USE ONLY "
w 2. . A . . .
T . L7 AUTHENTICAT Iurd “OF REPURT AND SIGNATURES T I
1. NANE orjvurn (True) 2. nA‘u CF, REVIEWING OFFICIAL 1IN nn.n (Trve}
X«Cl/q_. ""}M/Mfw /._.- X .:___J(,u%-.
- v v

3. THis REPORT () was Cp WASNOT SHOWN TO THE INDIVIOUAL BEING RATED. :
IVE OR PERSONNEL OFFICER AT MEAOGUANTIES !

4. OATE REPCRY AUTHEN. | B. MAME AND SIGNATURE OF ADU"!ISYI
TICATED AT wOS. AUTHORIZED TO AUTHENTIL -1 T .,er A0 SIGNATURLS .
SL: 231939 z ' ce
atii 2ty

LA

DO NOT CONPLETE - FOR IIE/DQUARTERS USE ONLY

1 SEP 54
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SECRET

(Uhen Filled tn)
: SECTION 1Y ™ -
This soction v piovided ae on aid in desceiding the (ndividuel, Vour .:..u.p:.'el’-'ﬁ tavoreble or unfavorable
in iteell but acquires ite monning in relation to e pacticulor Job or assigneent, Ihr R/ d?sz,-'-'ofdl are to de
uﬂol,ro"( titerally. ' v”‘l
On the folt Aond side of the page below are @ serien of atatements that .% tcoe Jegroe to moel people. On
the right Mand side of the pege are four mejer cateqories of descriptions, alomeithin eoch category s die
vided into three small Bloche; thio is to ailow you to make finerdietinctions of yow 2 Look at the etatee
went on the Jeft « them chock the category on the cight shich beat tella how much the at i ive to the pers
ton youw are rating. Placing en " X' in the ''Not Observed' column meane you have ro ¢pirion whether # phrase
eppliee to an individuel, Plecing an ** X* in the “Does Not Apply** coluan -u"vln yew dave the delinite noinion
that the devcription fe not ot ol! suited to the lndlvl“-l.‘ I‘ #00”
STATEMENTS CATEGORIES
NOT DOES APPLIES 70 A | APPLIES TO A |APPLIES TO AN | APPLIES TO AN
0g- NOT LIMITED REASONABLE ABOVE AVERAGE | OUTSTANDING
. w § SEAVED | APFLY DEGREE DEGREE" OEGREF " DEGREF
-
A, ABLE 70 BEE ANOTHER'S & l I ] I ! l J 2
POINT OF Vigw, 2 N . ;
" .
0. PaAcTICAL. | 1 ] <1 [ ]
1+ A GOOD REPONTECR OF CVENTS. | I ] l 1 ] I ’J - ]
2. CAN VAKE DECISIONS OM WiS O | ' - . -
WHEN NEED ARISES. l l N [ l ' I X ‘
3. CAUTIOUS N ACTION. Lo ’ ' | ] ' r l 7 X l |
4. MAD INITIATIVE, l . ] . ' r l l . I x I
8. UNEWOTIONAL. [ -] || ) lel 1T
6. ANALYTIC IN NIS THINKING, . . I ‘l l l i [ x l i
7. CONSTANTLY IJTRIVING FOR NIW - .
KNOWLEDGE AND 10EAS. l l _[ *L L l X l [
8. GETS ALONG WITH PEOPLE AT ALL .
SOCIAL LEVELS. l l ' L l l l 1
. HAS SENSC OF HUMOR. [ | | | x| I
. Ca t
10. KNOWS WHEN TO SELX A3313TANCE, r l [ [ i | x I ]
e oA, [ ] [P Tl [ T°
T
(2. CAN GEY ALONG WiTH PEOPLE. I l l lx { f I L
13. MEMDAY FOR FACYS. I l J l I [ 1 x L .
14. GET3 THINGS DONE. ) L , J I i i x J ]
15, REEPS ORIFNTED TOWARD LOWG -......[ —l [ i’"" ! I~ ] I [
TEhM GAALS. . i Fe
1s. CAN COPE WITH EMERGENCIED, L J l l b f < L [ [
17. MAS H1Gn GTANDARDY OF T [‘ " H
ACCOMPL I SHMENT, ‘ ' l l { i i l X r
18, MAS STAMINA, CAN KEEP GOING | i
A LONG Hnli SN S | l ]l l l 5 ! L b.d l '
§9. MAS WIDE RANGE OF 1NFCAMATIOY, . l I l [ﬁ ! i- l JL"L l
20, SHOWEZ ORIGINALITY. l J ‘ I H I l ~ ] _l_
21, ACCEPTS RESPONSIBILITIES. ' [ l I l H I ‘< r { .
- o i .
22. ADMITS HIS LRAORS. . -__‘l r [ .!"_ { P x I_'__ I '[
o p——— S —— N k) T P 2
33. RESPONGS wtit Ju sureRvisiow. | ,___"__ __l F L I_:__-_.L._.__,___.L__L..
14, ENEN DISPOIITION S ___[___[_ T ‘r Iox } { ! !
75 ANLE 10 DO Mi5 108 WiTHOUT R .“I“"h_!"_" . "'—["——T o 1 '%"—"i x"l"’“"“'

T "SIMONG 3uPFOT, @ . @—‘; ' :
SECRET
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. CAN THINK ON M!S FLET.

. COMES uP WITH SOLUTIONS TO

PROBLEVS,

. STINULATING TO ASSOCIATCES: A

» sparn’rLue™.

+ TOUGH wINDEOD.

+ OBSCRVANTY,

( coenen Friled fu) N

—

by

l
|
l

X

e ) S—
o
g I ot I SR

+» CAPABLE.

. CLEAR THINKING: -

« COMPLETES ASSICNMENTS WiTMiIN
T ALLOWABLE TimE LI.I!S

Inim
L]

b
i

p— P g b bed L L

Jae- evatvares scur meatisvicaLy.
2 weL 'nre-n:o avour cun-xnv .-
LYENIS, 2 X
J 36, dtLincnare. ) : I‘V x
¢+ Jar. wercctive im prscussions with %

40.

ASSOCIATES.

.
IMPLEMENTS OECISIONS RIGARD-
LESS OF OWN FLELINGS,

TMOUGHTEUL OF OTKERS.

WORKS WELL UNDER PRESSURE.

I
I
|
|
I
T
1
[

]
o
e

X

an

OISPLAYS JUDGEMENT.

GIVES CREDIT WNERE CREOIT 18

1
Tx
[ x
]
[
I
[
|
[
l

1
_|x
T

| KIS

$0.

e X

43. MAS ORIVE. | p.9

44. 1S SECURITY CONSCIOUS, X ]

43. v:nsnlu.' X l I
48. HIS CRITICISM 18 cousvuuc;’n’t. : — ._....r___].__ | ’

®

. AQLE TO- INFLUENCE OTHERS,
0

. FACILITAYES SMOOTH OPLRATION

Of HIS OFFICE.

D0ES NOT REQUIRE STRONG AND
CONTINUOUS SUPERVISION,

A GOOD SUPERYISOR.

X

|
l
I
|
I
|
[
I
]
|
1
[
|
I

L
l

[

[
L
[

l

1

[

|

~HH——¥—T¥-%AAL

[
[ 1
L1
L
Ll
1T
|__Ix
[__L
1

St e ame e n s

TSECTION. V

case oificer.
-4--reporting
charn and

A, WHAT ARE HIS QUTSTANDING STRENGTHS? A brllliant Joun man’ devote:l to hiﬂ w-br:{.
reporter with cutstanﬂlng memory and analytic facilities. A perceptive and alert
Yorks hard, writes well and easily. Keeps on top of his werk and-

to an unusuval decree.
sccial oresence.

A superior

Adapts casily to overseas 1ifs and has considerable
aneavs verg a:eLal Jerman and. fiuent “rench.

B. wHAY ARE HIS DUTSTANDING OEMN(SSIS)
Lack of team spirit.
bility. ihese weaknesses add up ta & ;extth
could, if continued, u1ncce-na*11« resirict Subj
:o=sible futuve assi gnrents. xlC{ will have 11€tln effect on his operaticnal brillien
b will not eha 0 3
and ~wuide th e
~L
gssistanee &p; &

<

Impatience wit h the les tei. Dilecu ty delezating respo*sif

neo :_Ls arllitv :
xperience over the last couple of years ind 103538 cna, ng Wi need, |
s and his failings, mincr tho they Mar be, shouls 1y b2 broug

Luvrx*c»u“al ani socizi sgabhary which
orizons in the broadest ascects of

pass on his exterience to others, or to supervire

SECRET
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(Yhen Frlled In)
C. INDICATE 17 YOU THINKE THAT ANY SINGLE BTRENGTM OR WEARNESS OUTHL IGNS ALL ov-u%‘fs
An exceptisnally bright purson whose strengths outweigh by far his we&wv
greater maturity, should outgrow his weaknesses.
&ryp

. PR e * .
. ERLE . PEEN .

0.700 YOU FECL THAT WE REOUIRLS CLOSE SUPERV4SIONYT (X Jwe 0 es. of vas, wvt & ?‘P’IS}‘ ]

'lAI( Ro o

T WNAT TRAINING 0O YOU RECOMMEND FOR TMIS INDIVIDUALY

.General desk and Headquartoers training. . .

epecific hadits or cheracteriatics not covered elsewhore in the

F. OTMER COMMENTS (Indicate here general trmite,
report but which have » bearing on effective wtilisation .I this person):

PO RS FEaP T ST N g

SECT'OI Vi - '

Read all luulp‘lon- bdefore rating. Place X" in the most eppropriate don under sudeections 4,8,C.40

C. DIRECTIONS: Bassed upon what he Aee said, his actions,
énd any other indications, give your opinion of thie
person’s attitude tovard the orgenizatian,

[T] 10 HAS A ANTAGONISTIC ATTITUDE TOWARD THE ORGAN.
1ZATION. . WILL DEFINITELY LEAVE THC ORGANIZATION

s DIRECTIONS: Consider only the akill with whieh the
petacn 'has performed the duties of his job and rate

hia eccordingly.
[C=7] 1. 00ts wot eeproam DUTIES ADEQUATELYs WE I8

INCOMPLTENT, -
[T 2- oamawy avcuate 1w PEAFORMANCE: ALTHOUGH NE AT TNE FIRST OPPORTUNITY.
HAS HAD SPECIFIC GUIDANCE OR TRAINING, WL [T7J 2. MAS STRONG NEGATIVE ATTITUDE TOWARD ORGANIZA

OFTEN FAILS TO CARRY OUT RESPONSIBILITICS TION...IRKEQ BY RESTRICTIONS...RYGARDS ORGAN:
COMPETENTLY, ) 1ZATION AS'A TCMPORARY STOP UNTIL w& CAN 6LT
(CT] 3. PErforms uasT OF MiS DUTIES ACCEPTABLY: OCCA. SOMFTHING BETIER.
SIONALLY REYEALS SOME AREA OF WEAKNLSS, [] s+ 71en0s To wave A unravosasex ATTITUDE TOwARD
[T] 4. Perrorws OuTIES 1M A TYPICALLY COMPETENT, THE ORGAN!ZATION..DOTHERED BY MINOR FRUSTRA.
CPPECTIVE wannER, TIONS,.WILL QUIT IF THESE CONTIKIL.
[ ] 8. A FINE PERFOMMANCEI CARRIES OUT MANY OF NIS [TT] 4 nis ATTITUDE TOWARD THE ORGANIZATION 1S INDIF-
RESPONSIBILITILS EXCEPTIONALLY WELL, FLRENT...HAS "WAIY AND SEC™ ATYITUDC..WOULD
[XT] 6. Pearoaus wis DUTIES IN SUCK AN OUTSTANDING X © LEAVE 1F SOMEONT OFFERED NIM SOVETMING DETTER,
MANNER THAT HE (3 FOUALLED BY FEw OTHER PER. [C] 5 7ENOS T0 HAYE FAVORADLE ATTITUOE TOWARD CRGANI.
30NS KNOWM TO TME RATER, TATION. .MAKES ALIOWANCES FOR RESTRICTIONS
1S THIS INDIVIOUAL SETTLR GUALIFIED FOR WORK IN SOME IMPOSED RY WORKING FOR ORGANIZATION,.THINKS
IN TERMS OF A CARFER IN THE ORGANIZATION.

(-} CC3ves r YES, ‘wATY
omeR arear " C! ’ ' (] ¢+ OEFINITELY MAS FAVORABLE ATTITUDE TOWARD THE
. ORGANI2ATION. . BARRING AN UNEXPECTED OUTSIORL
- : . OPPORTUNITY. WILL PROBASLY CNDEAVOR TO MAKE A
PP . CARLER IN THY CRGANIZATION.
: {77 7. 4AS AN CNTWUSIASTIC ATTITUDE TOWARD THE ORGAN

1ZATION. . WILL PROBALLY NEVLR CONSIDER WORRING
ANY PLACE BUT IN THE OREANIIATION.

DIRECTIONS: Considor everything you kno® about this

B. DIAECTIONS: Considaring others of this person’s grade| Ds
person im making your cating..sk1ll ia job duties,

and ‘type of sessgreant, how would you rate him on
potentiality for esssumption of greatar responsibili- conduct on the job, personal characteristics or
tios normally indicated by promgtion... . Aodita, and special defecta or talents,

D

I ¢ ’
[ ] 1. MAS RTACHEDL THE WIGMEST GRADE LEVEL AT WHICH [C] 1. OEFINITELY UNSUITABLE - WE SHOULD BC SEPARATED!
SATISFACTORY PERFORMANCE CAN BE EXPECTED.
{T7] 2. 18 MARING PROGAESS. AYT.NEEDS MORE TIME In, (T} <2 of cOUBTFUL SULTABILITY.INIULD NOT WAVE AC.
N PRESENT CA3CE BEFVURE PNOHO:!ON Te A Nlal(‘ : CEPTED HIN IF | HAD RNOWN WHAT 1 XANOW NOW,
(::] 3. A DARELY ACCEPTADLE EMPLOYEE..DEFINITELY BiLOw
AVERAGE BUT WITH NO WEARNESSES SUFFICIENTLY
OUTSTANDING TO WARAANT WiS SEPAQATION,
£:] 4. A TYPICAL EMPLOYEE, .ME DISPLAYS THE SAME SUITA.
BILITY AS MOST OF THE PEOPLE | XNCW IN TNE

< " GRADE CAN BE RECOMMENDED,

[T 3. 15 READY TO TARE ON RESPONSIBILITIES OF THE
HEXT HICHER GRADE, DUT MAY NEED TWAINING (N
SOME AREAS,

[":] ‘4. WILL PRODABLY ATJUST QUICKLY TO THE MORE

‘ RESPONSIALE DUTIES OF THC NEXT HIGHER GRAOE.

[CJ 3. 13 atReaDY PERFCRUING AT TWE LEVEL OF TWE NExT| | ] o

QRGANIZATION. .
A FINE EMPLOYEL « NAS SOME QUISTANDING

HIGHER Cceasog, STRENGTHS.,
[E] 8. AN'EXCEPTIGNAL PERSON WHO 15 ONE OF YHE FEW {1 o+ An unusualLy sTRONG renson tn TERUS OF TNE
WHO SHOULD BE COMS!DERED FOR RAPID AOVANCE- REQUIRENENTS OF THE ORGANIZATION.
+ MENT, EE] 7. EXCELLED BY ONLY A FEW Ix SUITABILITY FOR ®ORK
IN THE ORCANIZATION.

. : : (W SECRET L
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CENTRAL INTELLIGENCE AGENCY
WASHINGTON 285, D. C.

OFFICE OF THE DIRECTOR

15 JuL 1955

MEMORANDUM FOR: Tennest H. Bagley

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives
me pleasure to inform you that your application for membership
in the Career Staff has beén accepted by the CIA Selection Board,
The effective date of your membeuhlp is 1 July 1954. ' ‘

" 2. Please indicate that you have received this notiflcatlon by
signing in the space provided below and return it to the Head of your
Career Service, He will forward it to the Executive Director of the

CIA Selection Board,

3. Becausc your membership in the Career Staff is classified
information, it is necessary that this notification be conveyed to you
in this manner, The application for membership which you signed
has been endorsed on behalf of thé Director of Central Intelligence by
the Executive Director of the CIA Selection Board and placed in your
permanent Official Personnel Folder.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds
Chairman, CIA Seclection Board

Noted: ‘
I . T T e - e -
9) s Career Servico Staff

g . ' Office ¢f Personnel

Date: ¢ Det lén’ / 3§ JAN 1356

R |

V1 oare 35

4)
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- SECRET .

: SIELD REASSIGNMENT QUESTIONNAIRE /. .» .~ |
w DO NOT COMPLETE - FOR HEADQUARTERS USE ONLY o S
: '\‘u'"lhrlt:u(—!ﬂvﬁf SIGNATURES AND V(.L’_LCAY'OI oF 1T¢ws l 'NIO\DM 7. ATLOe- - ;
1§ Nmr or wwrcover (rrve) DATE(from dteme.1){NANL OF SUPTRVISCR (tewe) ’ OATE (from itewes2) I3
Si.Begley, Tomnent L[ [ar_ 55 1.Tu cdj ﬁtmsm 3
= SIGNATURF GF 070 1CIAL AT MEACTUARTERS COLC - g
Slaconiz60 7o AUTHINTICATE StaNATURKS  AND , 7 . ‘ - iy e
o [SEWIFY DATA (N 1TEUS NOS. | THROUSM 7, DELOW: : i coiy LRl SRR I
S a - — . =
TO BE COMPLETED BY EMPLOYEE -
1. DATT OF SIRTH . 2. omaog 9. CURRENT POSITION TITLE
11 November 1925 Gs-12 Area Operaticns Officer
(4. SCAVICE OCSIONATION (47 hnowm) | B. CURRENT STATION OR FICLD OASE
: Kufire Viemna Operations Pase .
8. OTRCA OUTY BTATIONS SR 71ELD BABLS DURING CURRENT TOUR 7. EXPECTED OATE OF DEPARTURL
None , 15 Soptember 1955

8. WRITE A DESCRIPTION OF Youm MAJOR DUTIES DURING TNHE CURRENT TOUR OF OUTY (aee epecini note on Tremsnittal hn,a
Bstablishment and direction, under the Chicf of Operaticns, of counterespionage effort ]
of VOB, initially against all oppesition services and subsequently Soviet intelligence
only. This included organization and maintenance of files, establistment of necessary
procedures (namechecking, carding, filing, reporting) and the supervision and handling

of CE opcrationss double agents ageinst Soviet and Hun-arian ISy surveillance opera-
tionsy interrogations and debriefings of perscnalities of CE interest (includiny staff
“officer defectors fram RIS and HIS)s planning and ‘execution of rvcruitment/defection

. approaches to Soviet officialsy collation and exploitation of CE information obtained .
from VOB.operations, Hgs, and other station correspondence and from 1iaison with other
U. S. agencies. Personal handling of agents opeérating against following targets: doud
avents ‘against Sovict and Hungarian services, penetration of Soviet element in Auvstris

-

Aubtrian governrent, ecencmie intelligence, Satellite installations in Vienna and lega]
and illegal border crossing into Satellites. Maintensnce of lialson with otker U. S,
agercies in Vienna. Technical functicns including photography ard sudlo surveillance.

’. Pl"l.*(nc( FOR NEXT AB3)GNMENT

A, lwe1TC A GRIEF LEICRIPTION "OF T™E TYPE 0' WORK YOU WOULD PREFER FOR YOUR NEXT ASSIGNMENT If 1T OIFFERS FROW
‘NA' INDICATED 1IN ,ITCM NO. 0, ABOVEK. IF YOU MAVE MOREC THAN ONE PREFCRENGCE, INDICATE YOUR CHOIGES,

Headquarters or. Un'iied'States field acsigmment in the counterespionoge field. .

>

9. INDICATE WHAT TRAINING YOU Q!Ll!V( YOU SNOULD MHAVE IN ORDER. 1O INCREASE YOUR u.Luc 70 THME ORBANIZATION
- frefor to patalog of coveses, (f° Ivatladie)s

Advanced Count,erespionaga Course .

won. 209 _ SECRET o W -

IEP Se
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t
{9 TPRETERENCE FOR wIRT ASSTORMENT ("-unnd)
il €. INDICATE YOUR FREFERENCE FON MIRT AVSIGNWENT Ov INSENTING NUMDIRS 1, 2 AnD Y Uu 159. )-4 nd Jrd cholced
i In TME BORE3 PELOW, Tletry )
H H
z Il l Sttyem Te wy CtytRiat sfartion n ot Aln.-ll 10 wesoevanteesy ro0 4 'IJ‘-L' Qu"
E ) [Zj PC AUSIUNES TO ANOTHEN PHSLD n“lp-’ - ’
g PITH RESPECT TO A POSE(RLE ATASSISANINT TO ANOTMEA FITLO STATION, INDICATE YOUR t97, i ,w'i\p. uolict ron
QEOCRAPKIC ARTA OR BPECIFIC SYATION: 5f
197 CHOICE: Southcrn NPOPO ,‘.L:'.“
2eo CHOICES “Western Furope oM
ses CHOICK: Japsn _
10, #OW MuCH LEAVE DO YOU DESIRE BETWALN ASSIONMENTS?
’ . INDICATE NUNBCA OF wORR uvo-,..L____ N
11, INUICATE TNE MUMBEIR AnD alg OF OLPENOINTS ¥HO WILL S TRAVELLING OR-NMOVING ®ITH YOU

; None

! i
i !
i
b ’
: 19, In cﬂ.’lﬂlll'l” OF THE PASY EXPEAIENCE AND PERFORMANGE
i AND TME STAFPING I'wl.l.l.'l OF TME STATION, INDICATE YOUR llw‘lﬁ‘f’ou FOR HID NEXT ASHIONMENT
i
13

ey
! e e T L B Sy N A ¢

w

$o 1, TRANSMITTAL SNILT., TO INDICATE COMPLETION OF l'\O_VIVVOOYION OF THiI9 fORM,

12. SIONATURE: COMPLETE TN NO.
.- .TO BL COMPLETED, BY. SUPERVISOR AT FIELD STATION
OF THE [MPLOYEE, WIS CXPREISSLO PREPERINCE POR NEXT

ASSIONMINT,

AnD 'llt.ll.u
: This Mission concurs stronzly in Subjectts request for assignment in

_Waghington. Subject is an outstanding young case .officer, an.excellent career
" prospect who we feel will advance rapidly in the or;,anizntion. "He 1is extremely
. Antelligent, very well motivated, ambitious and determined. Despite Ms’

" ‘comparative youth, he is already an experienced.intelligence officer.
attenbicn ahould bg ziven to his career planning. L

sl DN Do . .
.. L. . S el . e, e e
. . .

Careful .

TRANSWITTAL SMELT, TO INDICATE COMPLEYION OF 'Hlﬂ PORTION OF THE FONM.

V4., J1GNATURE) COMPLETE 1TEN KO, 5.7,
TO DE_COMFLETED 8Y APPROPRIATE SUPERVISOR AT HEADGUARTERS

$8. IK CONSIOERATION OF THE PAST LXPLRIENCE AND ;—(-ll;;lMML( OF TuE tunovu. NIG LXPRESSED PALFEAHENCE FOR NEXY
AND THE STARFING RCQUIRTMENTI OF THE OCiVISION TO 'N'Cn HE 10 CU.'(NVL'I ASSIGNED, INDICATE Youa
. \ T .

ASTHGNMINT,
,RECOWMEADATIONY FQR. MIS NEXT ABSICHMENT AND!TRATNING:

e ST N . )
. . voa . .,
. PP

16. NAME OF SUFERVISQR SIGNATURE:L

TITLE: DATE:

717, ReuARKS (additiongl con m:) : ‘. / /
Ry ,g,,,z,wm.fc&-n
/‘ 7“”/ ﬁ S

SECRET
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a (When Filled In) L
g v *
o "7 FIELD FITNESS REPORT R ML T2
! vavagrwont. Jt aoebe 1o provide:

e Zifnese Repart in an fmportant tector in orgenisation perwenne!
1. Ihe organisation selection doasd with infureation of valoe wea

individusl for meabecahip an t)e caceer otall; and
3. A periodic record of job perferwamce oo on aid to the effectave ctxlatstion of pereonnel,

coraifering the ospplicetion of aa

INSTRUCTIONS

YO THE VIPLO ADMINISTRATIYE OR PERSONN/Y OFFICER: Cone tevealed o Ain Jayta-doy lellvlllil 11 thie "‘"LU*

sult current field administrative.inetroctiens regarding wal Aaz Peea eadec vowtr oupervieion for Teas tRen %

the initiotion and transmittal of thae vernet te hesd. daye. yom well coiladveste, 41 procticabloe, with Ais
previous wpervavers te wabo sure the reporit is accurate

Quatriers. "
ond coaplete. Poiaser cosponeibility rests with the
- aaanogid - that, theowgh

TO IN® FIKLD SUPSRVISOR: Read the entite feie before curcent 5 2 -
atteepting to complete any (tea. Az the wcpeevitor who period fria andavideai beo Deon wnder your scp¥?
directes and fevas the work ofthe individual, you Aade damcbacged your superviedl§ reaponei
primary o aibility ftor evolueting his by freqpent duscusnevas of Ao w that in o

ateengthe, wesknes and one thes job elfectiveacsss o0 erel » aom' ?“'ﬁ' hande.

PP, - Revauos oo/
5 IT 13 OPTIONAL ENETHER OR NOT WIS FITNESS REFORT {$ mg,ﬁ‘%f&ln
SECTION 1
€ s 1. OATE OF mix™e (2. KX RYICE DESIONATION
Niovlegs | H | .
BTATION OCSICNATION (Ckreat) iR
. DUt OATL OF TWis REPORT " [, Pewice COVERED GY THIS RCPORY (Tacliumaave Jgu.n)
_ ‘ BUE 19
M SECTION ll (n- de co-plolad By field axporviser) ) N
1. CURRENT POSITION 'ﬁm,‘_ D (‘\. 2. DATE ASKWED RIISONSIDILITY FOR P081TION - 5
casy Cf Sovic 41360/ 2% Ame 295

3, STATL Tnt SPECIFIC ASSTONMENTS OR TASAS WeICH ARE TYPICAL OF TMOSE GAEw TO TE (wPLOvEL Dullhﬂ THE PASY n!llll
T SIX MONTHS (l.‘ot in order of fregueniy)
Case offices in thio -Sovlet Sraseh. nuaponaiblo for the dswlupmentul activity,
gonoral suldinee and dliwcting, reporting and adninisteriag, and tho f£ilo research
of Kufire projocla directod azaiust the Jovict btargeis in sustriz. Plons cspocinlly
CE operatlongl aat.ivtty ageinst the RIS, HMalntains liadsaa with CIC, udcferont for

CE matters. i

SECTION 11} 7Y d¢ completed 2t headquarters oulv)

PO NOT COMPLETE - FOR HEADOUARTIQS TIF OVLY

AUTHENTICATION OF REPORT AND SIGNATIRES
2. AAME OF REVITWING OSFIJLAL IN PIELD (True)

m\x\___\\.@%_m

1. NS l(POHY ( l WAS WAS Ny." SHOWN TU T NOIVIOUAL AEING RAYED
o Sl AC\HNIS’HAYI OR PERSDANEL IF3J68 AT MLADQUARTERS

4. DATC REPORT AUTHEN-  NAME AND SISNAT.
TICATED ATV mOS. Ay WIH'D TWINTICHRR FITHES PORT AND SIMAT-E5FR s
Peav e i C/%&)‘\
MUV e T
-m IJ‘

( DO NOT CY)IPLS!‘A - FOR HEADQUARTERN U'SE t‘\"LY

1. nnv oF Rncn (hu-)

rorv %3, yoa . ' SECRET 0

1 JuL 3

gty ¢ = o -



1400000

4 v s

L

..

SECRET

(Then Pilled In) Ap
SECTION 1Y "’C'Ggp
This svctiom Jo provided oo on a/d in Ses-vibing the individual, Your description in nat iogolo‘l"&' fevorebdle
in Jteall but acquires its meaning in vefotsye 19 o particulor job or sevignoent, The descriptive -ov’r'ﬁ",tto de

intospreted literelly. . )
On the Jeft hond wide of ‘the page hKelvw #r0 o serise of stetementis (h81 spply in u-ﬂ/-\]:oo @ scosf prople, Oa

the 7ight hond side of the page #rs [vyrs @#;5¢ colegories of descriptiocne., TYhe ocele Stthen -? orp- te die
i ZW:‘:’ etates
A

veded Jafe theoe neall .I‘C(.ll tAie 4e *5 pljow you to mabe liner disline fivne i1 yow eo desire.
then chock the catapvry 9o therjght which beat tr]lle bow such (he stateaent applied’ s o pers

son gew ere ll"lﬂ'. Plecing an " X~ 19 fha “*Not Obeerved' coluen srane you heve no ﬁgu-u on whethes o phrase
appliee te se dndividual. Flacing sn ~ X~ 38 Ihe “Dues Not Apply * colywn oeans thetl you 'Rvé delinyte opiniom
IAat ihe doscription Is ot at all ensted s the iadividuel, N

sent om the Jeft -

STATEMENTS L ' CATEGORIES .. ,

te -
P DOLS | APPLIES TO A | APFLILS TO A [ APPLIES TO AN|[APPLILS TO AN
Pres nOT LIMITED £EA2ONABLE" | ABOVE AVERAGE | OUTSTAND ING
sarszs | aseLy DEGREL DLGHEE DEGREE DEGREE

B
T T [ &

A, AeLg 7O SLL AnOTHERA'S -
Fyial OF vike,

SAPLES
=
——

B, PRACTSCAL,

—

. B 6ODD LPORTER OF CVENTS.

1'_,"":

2. Caw wADE DECISIOND ON (1185 O I
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" 2. Subject's weaknesses, vhich btecause of his outstanding ability and
promise are rather magnified in this assessment, lie mainly in his occasionally
faulty human relationa. Subject rejects much of the social 1ife which is
customarily associated (although ‘ot necessarily for the best) with Kubark ‘
field posts., His 1nteroato, aside from his work, are primarily intsllectual i
and artistic. These interests, coupled with his at best pio forma fulfilling
of the customary Kubark social protocols, definitely uukh!o relationship (
with the rest of tbo staffs— - -

Srubject comes from a service environment and was himself a Marine
ofticor vhen very young. This early environment and training has, probably without
Subject's being aware of it, caused him to expect-of others a devotion to duty-
and self discipline which is rarely to be found. These high standards have
caused Subject to diséount to some degree ‘the abilities of tho clerical staff
and, to a lesser degres, other junior personnel.

he A socond weakness probably roanlte from Subject's consistently success-~ l
ful career. He has, without any effort on his own part, frequeatly if not !

- 4dnvariadbly found himself. closely associated with "managemont” and regarded by 1

the "management™ as being unusually talented. This has caused him to expect

his work to receive spécial attention which is not always warranted. When this

does not happen, he tends to pout.

S. There 138 no question in the writor's mind bdut what Subject would be
an outstanding addition to any office in the Agency. He has, as far as can be
seen pow, an unlimited growth potential. His minor faults will correct them-
selvey with maturity and increasing experience.
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ME CLASSHICATION WHONE  PROFESSIONAL ABIEIIIES ARE KNOWN 1O YOU DERNONAILY, DO CNOE 0330 315 COMPARINON TO T8
NOT OBSLRVED ON ANY QUALITY WHLN APPROVRIATE.

O ks NOWONDLR YOUR TOPERVIVON. 10" NOT LI TATL 10 MAKK
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) . VD TURY .
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. AHILITY T GRASI INSTRUGTIONS AND PLANS . X
L EATTENTION TO DUty : 7
FNT AND COMMON SPNSE_ . X
BHATY 100 OBZAIN REMULTS AND GET -1HINGS DONE - X o
~ M _DISCRLTION X e e X
' ATIVE - - x
L_ABIIIY $0 ANDLL AND DIRFCF ITOPLE, . X _
K._t1RECRSANCE_OF PRISENT DUTIES_(TLN_2) X[
1. ABIEIIY_TO CVALUATE INTENTIGLNCE INTORMATION X :
M IACT . X
N, SAGACHTY (NONGULLIBUITY) : “ N X~
0. _LEAULRSHIP ! x
L 1V SHCAL STAMINA . - __ e X .
4 MINTAL NTAMINA ) b o

10, INEICATE VOLR ATTIIUDE TOWARD NAH\'I IS EMPLOYEE UNDER YOUR (.(N\M\l) R \mlk\.lsum w:-nn Ao
D INETLLY i PREFER NOD T RE SATISHrD EroorteaAstt AR UT ALY
NI WANE M lln HAVE MM 1O HAVE J1HW? LR IEAV N nm' l_ﬂ Hrl RULN I|IM'

U IACK T OF WU i AKD \"(-'-Illul

TH PNTER MERL ANY 0 SIRED REMARKS 11K TAINING B0 PARTICULAR (ol AUIE ATIONS
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AUS ) HLASONS [0 AND Kl(ll“\l[\luln)\) AS [0 REASSHONMENT WL BE OIVEN 11 APPROPIIATC 10 THIS KEPOKT.
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23 September 1953

1. Subject has ‘comvleted a two-year tour at VOB and after home leave
has returned here for another two years. Initially assigned to VOB under
Embagsy cover, Subject has now transferred to U/A civilian cover. Sirce
his arrival in Vienna, Subject has come through a rather long apprenticeship
wherein he was expesed to a variety. of intelllpence problams, including the -
organization of counter-intelligence files, the handling of two American deep
cover agents, the training and mounting of an Hungarian border crosser, and
the direction of an Austrian double agent. At this time, Subject is head of
the Mission CE seéctions He has organized that scction efficientd and has .
arrangoed the expcditious handling of routine CI problems. He is now preopared
to undertake more creat.ive CE work.

S ——— e o s vt it bairin At oh aad

2., Subject has a notably orderly mind, unuaual intelligence, and a re-
markable intercat in his work. He 15 able to handle 4 variety of tasks at
one time. Although Subject has had a variety of agent-handling experience,
' unfortunately, he has not had the opportunity to handle many agents.. Ve, intend
" to corfect this in the next few mcnths by having him handle a scries of opera=
’ tiong during the developmental 3taizes. Ve beliove this will pgive him the
experience and depth necessary to support his already good theorotical knowledgee
Subject 1s extremely well disciplined personally. Unfort.\matel\:,and unrealis-
ticully, he .sometimes expects other persorms to have aimilar selt-discipline.
He also tends in other ways to disrcpard the human elements cever présent in
intelligesce operations. However, there 13 no question in my mind but ¢hat
additional experience will cure both of these very minor fanlts.

3. I have evcry reason to believe that SubJect will be ready for important
operational assipgnments elther in Washington or in the tiold after another two
years of field experience. .

| | | !/LWWW@
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17 THE ANSWER TO AD A
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. ELECTION, DECLINATION, OR WAIVER

i
i

IMPORTANT
AGENCY INSTRUCTIONS

OF LIFE INSURANCE COYERAGE
~ ON BACK OF ORIGINAL

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

TO COMPLETE THIS FORM~—

FOLLOW THESE GENERAL INSTRUCTIONS:
» Read the back of the *'Duplicate’ carefully before you fill in the form.
s Fillin BOTH COPIES of the form. Typeoruseink,

- » Do notdctach any part,

WASE sy
BAGLEY,

FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):
i 55047 e

Teannent

DATE OF BIRTH (month, day, yeat) l‘ SOCIAL SECURITY NUMBER

H. Nov. i, 1525 |50 35| 1708

"EMPLOYING DEPARTMENT OR AGENCY

LOCATION (Cdy, State, Z1P Code)

3 'MAgx- AN “X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

Marit here -

if you
WANT BOTH
optional and
regular
insurance

Mark here
it you
DO NOT WANT
OPTIONAL but
do want

. regular
insurance

Mark here -
i you .
WANT MEITHER
regutar aor

optienal
insurance

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE
1 elect the $10.000 addiional optional indurance and authorize the required doductions

from my salary, componsation, or annuity to pay the full cost of tho optional insurance.
Thl; optional insurance 1s 1n addition to my regular insurance.

(A)

DECLINATION OF OPTIONAL (BUT NOY REGULAR) INSURANCE
I dacline the $10,000 additional optional insurance. t understard *hat ! cannot elect op-

B

tional insurance until at least 1 year after the effective date of this dechination and unless
at the time | apply for it | am under age 50 and present satisfactory medical evidence

/

(B)

of insurabitity, | understand also that my regular insurance is not affected by this daclina-
tion of additional optional insurance,

Ve
WAIVER OF LIFE INSURANCE COVERAGE
| desire not to be insured and | waive coverage under the Federal Employees Group Life

Insuranco Pragram  pnderstand that ! cannct cancei this waiver and obtain regular in-
suranco until at least 1 y2ar after the effective date of tus waiver and unicss at the time
{ apply for insurance | am under age 50 and present sat:isfactory medical evidence of in-

{(C)

surab:hily. 1 understand also that ) cannot acw or later have the $10,000 additional
opticnal Insurance unless t have the reguiar insuranca,
- s

4

——— .

i SIBNATUZE (do not print)

SIGN AND DATE. IF YOU MARKED BOX “A" OR L *
COMPLETE THE “STATISTICAL STUB," THEN RETURN '
THE ENTIRE FORM TO'YOUR EMPLOYING OFFICE.

FOR EMPLOYING OFFICE USE ONLY

{off o ixeng date stamp)

M .
qii <. -aN3Y
W3 MVIEED)

op A
13;\.‘\-{;.:

83, 1 02 91§} W

' paTE

'
)

20 February 1968

1

i

Sea Table of Effectve Dates 0a back of Onginal

ORIGINAL COPY—Retoin in. Official Peisonnel Folder

. {A SIANDARD FORM Ka. 178-T
N IANUASY 1983

o tadu d 1for sva caly walil Apar 14, 1964,
. 176-151
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™ SECRET

(When Filted In)

REPORT OF SERVICE ABROAD

-
' Office of Perconnel, Transactions and Rocords Branch, Status Section
" NAME
SERIAL RO, .
N LasY PIRSY MioDLE
) (XX} (Print) 7-24 .
ost0¥3 BRAGLEY TENNENT A
) 4 INSTRUCTIONS - .

VST APPROPRIATE SP4~C SLLOW TO REPORT DATA FOR CITHER PCE OR TDV,
TO DESIGNATE ONETWEN SUDMIPSION I8 OF GASIC DATA, CORRFCTION, Of CANCELLATION (One only).

THE NUMDER FOS Twf ®OWTH, AND LAST TWO OI101TS ONLY FOR YEAR, REFER TO OF1 NO. 0. REVISED.

INSERT APPROPRIATE COOE NUMBER 1N “COOC® COLLMN
ALPORT DATES BY USING

PCS DATES OF SERVICE

ARRIVAL O/S X OLPARTURE O/8 TYPL OF DATA ’ 3:: COUNTRY
womtw oav vean wonvm oav vean coof coor
V. pes (Daedo) oLy
I YD 40-42

3332 38.3¢ 3 + CORRECYION
8 « CANCKLLATION

13.20 27-20 | 29-3% 31-32

lolo|/ |21l 7

/ BELGIm fo

P ree—

TYOY DATES OF SERVICE’ . ' -

ARRIYVAL O/8 1 - OEPARTURE -O/S tyrg OF DAYA ‘ 3:: : ARLALS)
wonTH oav seaw | wemin oAy YEAn coot -] owLy coor
2 . TOY (Basic)
20.20 | 27-28 | 23-39 | 2s-32 | 33.3¢ [ 38-3¢ | & | comnecrion 27 |aef3s 40. 42
6 « CANCLLLATION
OFFICE OF PERSONNEL USE OHLY - PUNCH AREA
SOURCE DOCLMENT AND CERTIFICATION
TRAVEL VOUCHI® l LISPATCH ..
5 CasLe : N l DUTY STATUG OF TINE AND ATTENOANCE REPOLT
OTHER (Specity) 1
DOCUMENT 1DENTIFICATSON Ky, T oocuNiaT DAIE/PERI0D
. sis TS
SLMARKS
PREPARED 87 ;){ acrPcer ammdITATID 3w ADOYE DATA CERTIFIED COPAECT, BASED UPON SCURCE
oco comreaglL POCUMENT OCLUNIXY JITLD
' < 4 L Olvist0e,. <Cvap. or7E = # ARETTA LT 4 — ..
TR 2V S/ED AL ‘ga,zwg
- THIS REPORT WILL BE FILED 1M THE OFFICE OF GRRSONNEL
IH THE INOIVIDUAL'S OFFICIAL PERSONNEL FOLDER
deey 1USHa 2RELs rreee . SECRET [~===] teren
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SECRET

(When Filled In)

REQUEST FOR MEDICAL EVALUATION

L CAYE OF REQUEST

2, POSITION TITLR

‘(XN tov erancerv )

” Z

N 4
D sreciaL TAANING .

! . l ANNUAL

I j mevuaw 1o ouTY

. 4 ] E FITNESS POR DUTY

] J MSOICAL AATIREMENT

"

A

2. NAWE (Loed, Plree, Alunile} -
BAOLEY, Tennent H. Ops Off Ch G8-16
T OFFICE, DIVISION, DRANC N . S ENrLOVEE'S
poP/aR hh96
. PURFOSE OF EVALUATION .
[ weerror
D PRE-EMPLOYMENT C] OVERLEAS AIQNWUENT N
11
D ENTRANCE ON DUTY
\ STATION
TOv OR PCS

TYPE OF COVER

NO, OF DEPENDENTS TO ACCOMPANY

HISTORY (57 89) ATTACHRD

.NOC. OF CEPENUENTS' REPORTY OF MEDICAL

. [::] AETUAN FROM OVERSEAY

E€ETA

STAYION

NGO, OF LEP.'3

(PuEBENT TUY STAZDIN RXPIREY 822 65)

8, LVERSTAS PLANNING E£VALUA TION (Une blcch muat b heckeo) R

{ixj Yes

s S
i S G UCIING QT PICER
PP T A S
TR T Ty
B -, * Ve - .’ el

;

Llorexd3, Eorbsck

GUALIFIEZ: POR

'
[-_":l RO’ (ROGH 1D, & ACILEGING g;"
- 5vhih 50073
10, SoediiNTS .

1 11, PEDUSIT OF EVALUATION

o UETIE

o A
2 0
1, e
Ty s
. U“ARL

‘AARATURE FOR CMEY O}VNﬂlHCAL SYAFY

oave .
7 23 63 tT ML n, )
TSN 259 Totereyov SECRET b
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TBAGLEY TENNOCNT -H
IA_HIO'.I.‘M_I

8,043
EMPLOYER SERIAL O,

S3e@

| cowrLeTed AY ' SMPLOYRS | TRAEPHONE EXT. ECRET
jro ' mﬁ- FHLYD M

DO _NOT FOLD, STAPIE, SPINDIE, OR MUTHYTE

L . B

(e,

RECORD OFf OVERSEAS SEQVICE

Cmt eatapee e

1451

B

|.1- ) ;. wn.1 N s
INST. (U TIONS wning senvice |1y [ VAT foewvicr 8 [ wessomemie oo wov
LT WAS FERFOAMKD [IENTER | VROM | TO MIATAIY =3 or Ay [coLtmn
TIIS FORM MUST NE RETURNED ""'-LT"'J\”* SN T YR ENTE N -
. ) o AR AT R AR FRTIETYE D EL 1 20 LT ('Y B SOt act Say ot
” " ? ' P
WIHEINER YOU HAVK 1fAD OVER. . ) . , . .
e YO8 R postesy [Llnsyiaea ]l os  lpo
BEAS'SERVICE Olt KOT. LG g Ly ) :
: Coeow e I L O_)IJ/.J i i /M
1
'

PLEASE READ CARFFULLY IN.
" STRUCTIONS 'ON ACCOMPANYING
CARD; THEN FILL OUT THI FORM

AS ACCUVATELY A8 POSHIBLE,

-
|

Ky RoTE

L e A

rinu

et e pesw

FENE IR ST

SCIARAN ' 22
' [P0
V5,28
620

s . :
I AVDUIONAL BFACK 13 KELPPD CluieK I(.'J(:-{ [ ANL ANK YOUR ALMENID SRATIVE GFFICH FOR SUPPLEMYNTAL CAKDS r SECRET
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“TENNENT BAGLEY

* CONFIIENTIAL
(When Filled In)

MEMORANDUM OPUNDERSBTANDING

I hereby Acknowledse that I have read and understand the contento
of Handbook 20-4, Employee Conduct, dated 29 August 1961.

Ry M(ol

Date -

Signature

CONFILENTIAL
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SECPET
(When Fililed In)

CAREER PREFERENCE CUTLINE

This Outline, when completed, I o documented deseription of the individunl's carcer
interests und proposed carcer anctivities togrether with the commrents of hls supervisor
arnd hig Carcer Service. The oriyginal will be filed in the employce's Off'{icinl Person-
nel Folder and 'will gerve as a guide f'or future pereonnel actlons affecting him, Im-
plementation of carecr preferences must depend upen the needs of the Orgnnlzntion.

- CONSULT ATTACIIED INSTRUCTION GHEET PRIOR TO COMPLETING THIS OUTLINE -

SECTION A, CLNERAL ’

1. NAME OF CuPLOYLE (Laat-First-Widdle) 2. OATE OF BiRTW 9. DERVICK DESIONATION [ 4. GRADE

BAGLEY, Tennent He 11 Nov 1925 DI GS-13
rOSITION TITLE 7. OcruPATIONGL CODE 0. OFFICE OF ASSICHMEMT

- T " Intelligenge Offacer(dn) E&/Poland

[SLCTION 8, CARLLR INTERLSTS
0. CANLAAL TYPE OF ACTIVITY ’

| FI_Operations_(including ’pm' and_aunmu-)

10, SPECIPIC TYPL OF ACTiviYY (lnclu dnmenty)
A, mnou'u (Vithin next | to 3 years)

Remain in EE Division plus tmining and rotation 1n order to propcro for field

assignment.. R
Oversou tour - EE aroa - FI Gporatiou

9. LONG-RANOL (Pithin noxt. 3 to § years)

Heturn to field station, followed by PC3, Hecadquarters, EE Division

SELTION C. TRAINING

$3, ORGAN | ZATIONAL, EXTLANAL. AND OM-THL: JOD TRAINING
A, SMMEOLATE (Within next ) to 2 years)
) -

Clandestine Sorvices Review, 0,10 . . :
Audlo Surveillance Management, Co24 d
Communlst Party Organizetion and Opsrations, Ce2

8. LONG-RANGE (Vithin ‘aext 3 to 3 yeara) o

12 A2DITIOMAL COMMENTS

I FECCGNITC THAT THE IMPLENCHTATION OF My 13- OATE COMPLETED 14- SIGMATURE OF CurLOvet ~
CABLER PREFCRENCES WUST DEPEND UPON ‘WHE
MEEGS OF THE ORGANIZATION. | UNDERSTAND 7 Feb 57 See Item 21
THAY MY PERFGRMANCE, CAPADILITICS ANO

{UTCHESTS WILL DE GIVEN DUE CONSIDERATION.

:U::r;m:, 1030 SECRET Career Outline (o




[N

- . SECRET

(Phon Pilled In)
SICTION D. (AENTS OY SUFERYISOR

19 RELATIVE TO CAACLE INTERESTY OF fwrLovEg

16, RELATIVE TO TRAINING FOR EMPLOYEE » . w

i e o, o .

17 TYPED OR PRINTZD MAME Of SUPLRVISON 19 uouruli

. TITLE 20. DATC
SECTION E. L FOt 1555 OF CAREER SERVICE
21., COMMENTS .. .
* Belailed Iedwideal Gz 2 zpgiored By F1 Padel
-6 file in §1 Carzey ¥2zzzsment Gifico, 2048 L
22. TYPED GR PRINTED NAME . T -«’-;,-'-/- 0
L/
Robart A, Skeels
RS F!'Camr-MamgmG”ICWW"*—"———"‘* e
M Minee . ; j 2o oare
LEAYE PLANK
SECRET
. L
A
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PO R s (A oS

ot At

Y - . -
CONFIDENTIAL - :’]f o/ ﬁi)

- (Bhen Follsd o)
1. NAME (Lant) ., ’ . (Farat) P (Meddle) 2. TMR{ DATE P
AN 5 y : sl
aa i ey 7 Coxoa ot /7/' ‘- &
2 THE FOLLOWING Auz~:’ STONSOYTG INSURANCE PROGRAMS WAV REEN LNPLAINED 10 MC (/!
[::J P4 AQENCIIY HwPLIYTINY PROTECTIVE association (JFARFY) [::]slclo oravases *
m Ce0uP MOBPITALIZATION ImCOAPORATC(D (GNI) i d Lowr ntrLACEwENY .
- -~ bﬁcl . S,
[:J WUTUAL BENLPIT OF OwARA « NOBPITALIZATION ® Casn Pavern? PAIMIVEE AT YnE TiwE
q SWPLOYEG APPLIES PO INSURANCE Wyt
CB’Q--"- Lest InsuaanEs (UBLIC) , COVER TME PI810D OF TINK E ®ILL BC
) . i ABAY 780N MisDOUASTERE.

A1A TRIP ImBVRANCE

4. 1TINERARY (TJo De completed only for individuala waking epplication for Air Teip Inevrance)

2
s Tt AN 4OW PARTICIPATING, OR WOULD LIKE 'O "GN:WM of guPLOVEE
PARTICIPATE IN THE INSURANCE PROGRAMS LISTED BTLOW. \
: >
; —t
- . QtJUCYIONS AUTNORIZRD
TYPL OF PoLteY LIS AR 1L} NO® MAvVE roncv_w_uon CACH PAY PERIOD Casn  Palo

Tl ey e e s

i~ 7 ¢/

I 1

[ 1

SIGNATURE OF IMPLOYFL

6. .
1 BO NOT LLECT TO PARTICIPATE IN . N
ANY OF THE STYATLD INSURANCE PROGRAMS
7. T CPD (Signature) 1C0 (Signature)

IMPLOYLE

172 s R
INTERYIENED BY :"/%, é),,;(,g/ﬁb.ul

8. RIMARKS . U O

Whon completed, the original of thia fore should be forearded to TARR “for tncosrporwtion in the e=ployee's officeal

necaocnnel lolder. The copy should be forwarded to CPB for retontion ta CPB filea,

INSURANCE QUESTIONNAIRE

1 3EP ss WHICH tS 0BSOLETE.

TOT0, 797 Beevaces romu ariie CONFIDENTIAL "

-
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CONFIDENTIAL

(Ohen Folled In)

’7 . ] (W 2. '“;;D.%Wﬂ

SPONSORED INSURANCE PRUCRANS WAVE RILN LXPLAISED ) we
tuPLOvEL® PROTECTIvE A9S0CIATION (WAEFA) oetsn srsuases !

.
E}%nvo wWOSPITALIZTATION imCONPORATLD (OGHE) twiowt sePLacauent * - -
. ﬁ-uun QENEPIT OF OMANA « MOOPITAL I EATION ® Catm Parurnt OF Patwiung AT Tat Tiwg
faPLovEL APPLICS POR

C% TeD vire iwsumance (UBLIC) ::::'"':: ;::‘,::‘::“'.. .

[%: RIS 1mBuRANCE -
Tor Air Trip Inenurancs)

4. VTiNEPARY (To be c.lp!.ll‘ only for individuale mabking application

~

- * | M NOW PARTICIPATING, OR BOULD LIKE TO
PARTICIPATE 1N THE INSURANCE PROGPALZ L1STCO BFLOW.

i
Caam  Pare

TYPEL OF POLICY otstriD KOo® NAVE POLICY BUMOER

LRI e

ke 4. 2 ) //
w:?é/,,
' SIGNATURL OF F4PLOYVEL
| DO NOT ELECT 1O PARTICIPATE in '
ANY OF THE STATED INSURANCE PROGRAM3 -
7. CPp (Sigunture 1y (Jignatura)

EWPLOYCGE ’
INTCEYIEWED BY

8. REMAURS

‘hen coaplated, the or-:‘mnl of this form ohould be forwarded 10 YARB fcr inccrposratino jn e¢he ocaployes's oélicial

versonnel [older. The copy should be forwarded to CPH for retantion in CPR files.

INSURANCE QUESTIONNAIRE '

romu u3. 797 Firiaces coms - 1so CONF IDENTIAL ' o

1 SLP =5 WMiICH 1S OBSOLETE.
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RN

30\ iy
PLEBASE READ INSTRUCTION SNEEY BEFORY FPREFARING I1ns8 FOss
CERICL j O1VISION -~
STATEMENT OF FEDERAL CIVILIAN AND MILITARY SERVICE trmms TSI
1| FEDERAL CIVILIAN SERYVICE ,BIGIN WITH THIS AGERCY AND FOLLOW [N REVERME URSONOLOGICAL ODER)
AGENCY LOCAT 10N bl - L IAL SCESICE
CAF v, VR, VA, M0, YR, NNECRS RN
QOrcani-ation 2 | 7 ]119% 3/ /l S / \‘; f /
vepartment of State Geneva, Switgerid 273

(psrt time; sve

renarxs, velow

/

Tota) Civillan Servicoe

0 ROT INCLUDE

TERMINGL Lt WVE) |

TT MILITARY SERVICE (INCLUDE OMLT PERICOS GF ACTIVE QUfY;
BRANCH OF. SERVICE Th. ::t"“ 1R. A, l;? YR. :?T‘:C?[s:;fs
Marine Sormps ul 3 {aeatoel s e Y6131 S
" " N\' l‘;\‘ ol w121t by Y3 -
n " ",;;- B3 IS 104312618 194+ ,)L),. l
. N Total Military Sarvice /(") "'/ ,',?
111 CERTIFICATION
\J{’—.cm/ // Odj‘&

I hereby certify that the above Civilian and Mxlitary bc.l‘ViCc is cc...pu,te

30 b‘ovenqber 1~;,
| o cj' 31635 S (

Asu REYERSE §iof

and accurate to the best of my -m\ladge.
- ay PR
;l“ j¢,Qr’\(L{).4-.' I"i A - n -{:_-14 A
¥ 2 f
OATF L L !“‘,,_Lt,i
|V REMARKS:  (CONCEGNING ABOVE SERVICE) _ . A ~' o M V FOR PERSONMEL OFFICE LSE GRLY
~ ¢ - v \-\ ) i TOTAL CREGHFABLL SeRv it
Pert~time~work (four houm ndr ‘da‘() Tor Departreat oars WONTHS TIa%s
of State, Sengva, Sw erlnn M ApTirT1v4s- ) j)._..
/r);/ / L~
7

Vs AF CONTINUEO OM NON-DE
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" spemer

AGRI'."."‘IZM'
AREILET pvwde this 2hth day‘ of tay 1;1 ., of=
ctive the day of Iy , 19 o4 s O anl botreon the

Uniu)d Statos of Ancrica (herefnalter refectad Lo as tho (.ovurmunt.), as re
tunted by the Contral lntelligence Apency, and _ Temnent Ille Bagloy ;

(hexuimtter referred t0 as tho L. ployeo)o
RECLTALS : )

A, The Lovernmont desires thé servicea of the imployeo for viA under
visvumstancey requarang the tugloyue to receive a turein Lurvice Utaff Corps
deci nutiun (ron 625 l'cpaxt.m I.'am State and progoges to vend the Employce
oversuas to for vporations

in the [eneral wrea of .

B, ‘fhe Loploywe dogiros as an onyloyeo of the Government to sorve CIA
abruad unier the gupervision ang control of tho Asuistant uvircctor for lpeclal
Uperations, CIA, (ADSO) and ie willing to accopt a ueslgnation 1n the loreign
Service ‘Ltaff corpo with the obliut.ion.. thoreof,

In consideratlon of the promioes, the mutual covenants anl promisoo herein
contained, and for other good and valunblo corwiderations, t,ha purtlies bergto

aygren as follows:

ﬁﬂﬂ(‘],l‘ 7 Ralntianahi n AC Fmr, ‘rvuro th the |\4\v irtmant af Ctata, Tha

Frnployee, in oo for as vosslble, unall ablds by all tho rulus, regulationa,
and custuns of tho Foreign Corvice of the United Ltates which atfect personnel
of the rorci n Sorvice Staff Corps in order to appear as a norunl meador of the

Foreiy n Servico ecstablishment.

1. ‘Tho Enployee chall #ipldly congly vidth the provisions of Title X,
vart A of the Foreipn Service Act of 1946, pr uhibltin officors and anploycos

of the Forvipn cervice fron:

wonting wniforms;

Accoptin;, proscnbe from Jorelin (ovarmonisg

rnpaying in business nbruu;d; .
Corruapurdenco on a'fuirs of forcipn , overnoentss

) Political, racial, .-,11. dous, or x.nlor ciezerimination.

~-

AN~
SO Te

- 2, Tho Chlef of the Vorcipn Cervice establisivnent and cortain othor

sy members of hia stadf will knou aboub tho woploycots ct..tun arsl relations
shlp urxier the termu of the Tul SICR. T agrecment belween the bep .rtoent of
State and Cli, Other pergoinel may diccover that thers wee eortialn drrugularie
ties in travel orders, positicn numbors, pay accounts, and other internal nde
ministrativa procedures of the Forclin Lervico, luverthelens, tha u-plo'-r-:
aball not divulie his relitionsiip to CiA except with the e .presced avproval of
the ADLU. Tnile servin, abroud, he shall for nermal adnintotrativn be undae
the cuntrol of the Chief oY the Forci n {ervice establishowent w vide. hio 19
attached, out for operationg, lnel aing truvel ag spocitied below, hio shall be
under the control of Cide '

SILE.T
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P oewem L varMash e M g e

PO

“ ) N 4 SECRED

-

3. %he travel of tho Lmployve shall da jovornod as followst

(a) For temporary duty outside tix continontal linits of thw
United Utates withdn or boyond the I ployee's stirulated area, he shall pere
form CiA operatiunal travel as directed Ly the AU or his designeo with the
consont of the Chiefs of tho Forei, n Sorvice estadlichnent involveds Y
travel custorary aml nooossary in. tho performance of routins I'oreign Service
Staff functions may bo porformod without clearance from the ADSU.

(d) For any travel to the United States, eithar temuorary
duty or permancnt change of station, the linployse shall travel only at the
direotion of the ADSO. after clearance has been arranged throuch tho State
Depnrtnent in Vashington.

(c) A1l travol will. o directed and pa-mmod in accordance
‘with Fomicn Sorvice rules und regulationse _

L. Although tho Fmployoo's Foroign Service Staff Corpn title, locae
uon, appointment, Voreipn Servico _class, and othor pertinont information may
bs published in the ['oroign Sorvice list and other publicatlons of tho Dupart
ment of State, such lstings zhall not affoct his employwont and the obliga=
tions and duties stdpu].atod in this contract,

5o All payments to be made under this cootract, :anlud:lng roit-
bursement for travel oxpunsea, shall be made to tha Brployee by the Dopm'tmnt
of Stato excopt paymeuts rofsrred to in ARTICLY II, Sectdon ke

ARTICLE Ii. Rolatdonship of Employse to CTA. Although for all
intents and purposes it wlll eppunr as thougn the Smployve 1s employed by tha
Dopartmont of State as imilcutod in ARTICIE I ubcw, ba shall in fact ba
employed by and usder tho opvrational control of CIA. In so far as posalble,
he will be expected to abide by: the rules, rerulnhons, custemary practices,
and courtesies of the Foroipn Servics, but his wliinate rosponaibility will
ba to CId. In tha evend of any conflict of autherity &n tho 1deld botwoon
the Lepartmont of Stade and CIA, the mattor shall o refarred to the ADSO for

resolu?.ion-
Yo The line of authority ‘for the Eoployse shall be as followst

{a) Saruor Representntive of €S0 at E‘oreign Service establishment,
(b) CSJ Fereign Pranch Caief in Vashington.
{¢) Chiar of (perations, 0SQ.

(d) AnQ

{(8) Diructor of CIA..

2o A1 Urasvel ohsdl be d;l.rccted by the AINQ in asorordance with
ARTISLE X; Se¢dion 3% ihe Bmployeo shall vequest apsrogriate Foreipn Searvies
olaarance for wravel Wwoush the. Senicr 050 Reroseniative at the Forsign
Sarvico establishuent, who chall be responsibla feor arvanging such cloarance,

3, It is undavatood and zpgroed thab the Ek;i‘.oyec';a oversoad asy. il
want 19 to be for a miniown poried of two years I tho dats of hia arrival

at his ovorseas post of duty, unloss terminated by the Govermnpent for its

convanlenca, I{ the assignmont 18 terninated in less than twenty-{our months
at tho Bmployea’s requast, the following ghall praveils
SECRET
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. used in any ons year chal
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(&) if the Employes resigns in lwes than twelvw months from
the date ef his arrival at his overseas poat of duty, he shnll relsburue
CIA for &1l travol suienses Snvolved in the transportation of himself, hig
Irmediate fazily, household oods, and personal affects to tho forviym station,
end pay all such ex;onces for roturn to the Unitoed Stutes, Such expensos for
return to the Ualted Ztutes and amounts expended by the Governnment on account
of such travel and transportation shall be considored a debt due by the

Exployee to the United itates,

(d) 1f tha winyee desires to torninate botween the twelfth
and twanty-fourth sordh from the date of hls arrival at his overseas post of
duty, he shall pay all expenses for the travel and transportation of himself,
his imzediate famly, household goods, and poraoxnl effecta to the United

Stateso
b If doomd necaeasary by CIA, the Cmployso may bo reimbursod or

.'advnnced' funds for operational cxponsos, Ouch apounts must bo adveanced o
roimbursexent mado in sccordance with CIA rogulations, which require a full

accounting of the asounts oxponded by the Muployso., Therefore, the Employee
will be required to account fully for any cuch funds advanced or roimburged
in accordence with CIZ rogulations, _

ARTICLE 11f, Oversens Allotmnces and 'Prmwportation prennus. \'mon
specifically autitoriues oy the ANSU, the expenscs of travel and trangportalion
of tho Emplayee, his Lunodiate Tamily, houschold geoods and effocts, including
perconally oaned automstile and othor allovances, will ba paid tho Bwployes in
agcordance ®iih tne Forelin Sorvice Act of 1946 and regulations insued thore-
undar by the lepartmer of State, Vhon authorized by tha AUSU, the BRrployoe
ensll bo }nui a qua.-bvra ellowanco, cost of living allowmance, or apecial
foreign living 3llusmre in accordance with the Foreign Service Act of 19L6
ard rm;ulaLcr.s issusi thersunder, The amount of quarters snd cost of living
alicwances awd the special forsipn lving allewance 18 sat forth dn Avwreaw of
the Budget Cinvuler A=%, which 1o amended periodically to reflect adjustronts
in price indsxes, Thsrofore, such allowances will be subjeet to chanys, and
tha amounta paid will wvary according to Budgot Circuler A=-8, .

CARTICLE IV. Arnmel and Sick Leuvee The Employee snall be parmitied
ennual loave, sivk iz.vwz, and leave of absence in accordance with Title L[X;
Fart 1) of the Ferelgn Cervice Act of 1046, Under such Act, the Kaployeo why
be granted nod to ecesd sixty calendar days anual leavo of absonce with pay
in each yeara. Aonuald J=2zve whilch the tnployee may recoiva and wich is not
11 be accumulated for succeeding years until 1% totals
180 days. Slax lsuve with pay may be granted to Lhe Employee ot the rate of
2iftesn celendar dayd exch calendar yeast ard ray te eccumulated fur succeads

ingz yoars unidl ‘.L’ totals 12G-dayBe

Xa IL tha Fmpluyee is transferted Yon arother Coverneont Agoncy
to this posiiion, any awmal or sick luvave standing to his credit in :mch
Agency, may Ye iransferrod, 4f appropriate, in accordance with E,0, 2837,

27 Mareh 1847 Ss*.xad seeant to Scction §35 of the Foraign Sorvica Act of
.Sb‘ : .

" ARTICIT T. Return %0 the United States, ‘Tho Enployee shall be ondered
20 tho Unitad Stales co leave of abcence or poermarent chanpa of etation upen
oletion of twu years continucua sarvice abroad or as soon as posgssidle ‘

thereafter, )
SECRET
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e made ot the rate provided X3¢ law (precontly

‘Pmpcrt.y Rerulat ionc.

N SiLCRLT fﬂ’

ItPTIﬂ.l VIe Retirerent: Do F'ﬂ.o'm cecudlee @ pootil nowl Uin U.

purview of the ¢TI Tervice ‘:t_mncnt Act, ‘ccordingly, decuctions £lill
63) from the Faployec's basis

salary and placed in the Civil Uerviee Retirenent FPux. The lmployec niy not
avail hireclf of thc provicicns o the Forcim lervice fletircnent and M'ig-
ability "ystem, nroviced or in Title VIII of the Forcim !orvice I\c\t of 191G,

INTICTE VIX. led.cal Gare and lloespitilization. In the event of i1l
nesc or ind r- to the Emplojce requiring hospitalization not ‘he recult of
vicious ln.it.c, intemporance, or nisconcuct on his pnrt, e dncurred in the
line o ¢ Ly wi.ilc accigned o.o0ad, the cxpences of 4ronlrcnt of osuch Xlness
or injury at a suita 1c¢ lospilal or clinic, anc tr ncportsiion c:pences to |
such horpital or clinic may Le ~:id ¢y the (‘owmxcnt In acearunnee ith Tille
IX, Part E ol thc Foreirn fercice Act of 1210, Uncer :rmro;:rintc regulriions,
a’'physlcal exrninction of the Imployee will Le naue, toroller wilth neccce: ry
inoculations, or vncdm.i-o-z, er e cxpence thercof will be n: id to the

(

Enployce.
l
1. In the cvent of the de th or disalility of thc lmployec, the
Exployee or hie depencentis ghall de afforded the Lencfits of the Unlted Stctec
Imlayccs? Cm;)cnsnt,lon et of T Centenber 121(, oc omonded,

£l

ATTICIL ‘I‘I o Feulprents The Lnployce nay be furnished technical
equinnent (nd supoliec w acclst in the rendition of gervicer hersunder,
includin~ an avtowobLilc where swceccarys ‘The Mmployce ckhall be reoponsible -
for guch equiprent @ nd cugpllies issued to hlia by CIA in accordunce with CIA
11 ouch meterd:l shull remain the properly of the
Government rerardlesc off sny arcecvently confllcllng owmership or the manner of

reglstrations.

©TICIE INs Sal:rye. The fzployee shall reccive a basic snlary of
vear in cccordance with Sectdon 115 of tie Foreign

f“'(‘xﬁ DLI‘ -\ C -
-)BI'Vf\.e Ach ol 1A In-class rromotione shall be pranted to the Emnloyce '

in nccordance with *’cmllat fonz ¢stubllithied 4in the Denmartnent of Statc pure

guant to Title VI, Part ¥, Tecdim €42 of the Foreipn Tervice fct of 19L6,
Cther changes In stalug '.':L’Ll e =ada only as specificnlly wmithorized Ly the
ADS0. '

ARTICET Xo  Contirmaonce o Yar ond Allowancas, IS the Fployee s
deteruined by CIA T Le aozant it a status of "lissing™, "ilsaline in fction'y
nIatorned in a leuteal Countins?, "*Japtm'cd LUy on Tneg, “Beleaguered', or
fBeseiped? he hall for tha perix’ e iv detemined to Le in any vich stalus
e entitled to receive or te have credited Lo his ceceouni ilic gane pay und
< a¥ Lhe berinnin- of wuch poriod of aicence.

allowmnces tn witch ke wan ent
Continuance ol -:-;.' ind zllomancey s speeifice above rhall u. as preceribed

in the Missins Dersonc . ef of 12 v'.) U.S.Cu%e fpp 1001-101Y5, 7 ltarch 151.2),
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17 “m2¥ dnclude m-"pansicn ecpnrnt*on from Goverrmcent aerv'.co,
- thHe Employee to criminal prosecution under the kdplonapre Act.

™ S CRET )

‘ APTICLY XI. General. The Exployce shall comply with the follo.Ang
provicione, :iné¢ viol-Ulon thercof ‘y the Laployce ol 11 Le Jeched ¢ Lreach
of tiic contract. ’ .

1. In participating in the progr-mc end Letiviiice 2 iny private
orginization, the rployee shell nuize It clecr thatl the Deportucnt of Staie
It no officinl connection w'ih fich ofyenaZration tm’ Ihc% 2t (ncc nol cponcor
or sanctinm the viewpoints which Lo m~ cxoress. In -cneml, ale relrilons
witd private argeniza fone chell Ue covcmd U apnplicalle “orc!."n SCMOG

flegulations,

2, MNeithcr m: Exployce nor the senlers of his fonily chall act as
corrospondentc for Americin or foreiyn newcpaperc, press ayndicau:t., or (8LO=
xiations unlecs corecial authorization ks been obteined in auvince fren the
G0, fe erall not write for publicition uny artlcle or other manuceript on
politiccl or controversial cubjcets. Articlec of mmx:eripu: on nonpolitical
or noncontroversirl subjecto chell be cutzmitted to ilic ADCD Zor n.v.lcw and
approval prior to their submission to a publisher, ‘ '

* 3, Yeither the Enployes nor meciers of his fmnily shall cOorré~
epond privately on personnel OF Otper officisl maf.ters with meémbers of Cone
gress, or officers in tho Departmcnt of Stabe, CIA, or other rovemnenul

agencies, -

Lh. l%czbers of the Bnployeea' fazily ghall not be employsed m:the
sane Foreipn Zervice officc except during grave emerpencier or when sgpecial
authorizaticn hag been obtained in advance of employment from both the De-

partment of Etate and CIA.

' S, Eefore contrecting marriape with a person of foreigm natione
ality, tre Prployee shall request and ovtzin permiscion from the appropriate
officiale in Eoth the Departmont of State rd cia. Ay such narriapc with
an alien without obtaining advance permiezion shall Le deemed a breack of this
contract end ghall result in termination cf gervice with the Government,

6., In the event the D’xployee deciree to resirm I'ram’ the sarvice
oversees, he £hel) cutmit £ written reeirnstion addre red to the ADSO, who
will tnlf.c approoriole eteps 10 clear the ;:.a'(wr with the Department of Ctats.

; ARTICLEZ ¥II. Sccurity. This contract cc—nta.ns inform tion afi‘ecti.nz
tre notional defénse of tre United States within the meaning of thé Espionage
fet (90 U.S.C. 21 and 32, ss sriended), Ite transmission or the revelation of
its contents in any manner to an unauthorized pereon ic prohidited by lew,
Violation of this ARFTIWE or any security zereement oimed by the Bnployee

with the Governzent shall result in immediate. deseiplinary action, which
e ~nd m y subject

1. The termination of this contract will not release tha Fmployee -
Zron the pmvisione =f any securliy oaths waich he niy be required to take by
cit,

2. The Lmmloyee ghall not publichr; francrmit, or divulre in any

zanner, infematicon received by him as the recult of his crplorment Uy the
Sovermment under this contract without specific writ.en nuthority Irom the

Zirector, CIA,
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ARTICLE XIII. Orders asrd Pirectives, Orders and Directives received

by the Bmploreo from compeler;t authority, including instructionc reccived in
briefing »nd treining, shall be complied with by the Employeé. No promises
or camitments to the Emplcyse of any nature whateoever, teyond and in add-
ition to the tems hemof, £tall be bindinr on the Government unless and une
t11 such promisc or commitment is reduced to writin~ and approvecd by an
suthorized official of CIA, and such wriunp phced wit:« thig contr. ct there-
by becanim an uemtnnf. kereto. . )

ARTICLE XIV. Amendmente, The Ooverment may at any time mnd this

contract and nmay termlnate tris contract upon thirty day prior natice to the

Bmployes. If the Government propoces to amend this contraét by reducing the
salcry provided for in ARTICIZ XIX (1nc1udnr clace pramotiong, or other suthe
orized fn- reases, if cny) and such reduction ic unaccepteble to the Bmployee,
resignation by the mploycc for suck reacon shall be condidcred ¢s a teminction
of this contract for the convenience of thc Government.. Vhere the. Employce:
is directed to proceed. to a new post on'a permanént. chenge of rtation Ly the

ADS0, this contract will be deemed to have been mended to thc extent of such

. em“. . .- - N . e i TTeEa T T e ems
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The fononin,. opcem -»xovlcion.. chan

ecial rovinima.
apﬂly w tiie NMployce

_._-Pact (a) of-Section 3 of ARTICLE II ahall not apply toomloyoudxohawm .
in a departmental position with CIA or who have served an. overseas tour of duty with.
CIA, and in such case, part(b)otSectionJofAnﬂcunom.lbadomdm

. tonadaafononu '(b)nthomplnyuedu.&rutotv}w fgoorrotmtotho

¢ UrAted States mior to the axpiration of twenty-four ionths-foom the' date of his. :

arrival at his overseas post of duty, he chall p&vmmumtﬁo'tmwlmﬂ t

tnnsportnuon of hinself, his Lmediate fanily, household goods and personal et‘tooi’.ll

to the United States®s ,,

ARTICLE IX does not app],y The employoe shall roooiw an anmal aahry of 8!;.600.00
) (@8=9), :and, during the period of offichl duty overseas shall receive alldwances
e - i L. base onsuohamtﬂenuv (including subsequent increases) eomputed dn scoordance.
R __;ﬂx epplicable Foreign Service Regulations. rummu, the eua of {l,290.00 per
s T arnum (PSS<9) (Plugs in-closs ur clase procwtions) ‘plus appropriata allorances based
N ! onthﬂamwuubmnbopaidtomplmedwoouybyt!wboparu % of Statas The

? ‘difference betwesn the authorived CIA salary and the salary paid by the Department

v of 8tate, plus the differonce, if eny, betimen allovances bascd on tho authorized

3
3
3
m

e

<
st . .
AT -t b R

CIA salary and the dllowances based on polary puyicnts by thw Departmout of Stata
and paid Ly then; ohall Le puld to the mployco in accordance with his written

leave will uc crecited.

i instructions,

‘ -

i o .

| to ) 1y ) 0 N
u::xp pun payment for unnu..l laavo ic to Lec pain up

f f’itk 1gave ‘.’: to Le held in sgergw until cuch time as suEJcc% Tev cﬁ &ck to

OS-CbcLuq, et wr ich t..nc, acrrued cick

ti-c provisions in tnis /rticle aro inconsistent

’ troct, the provisions
with the provinion.. of any other Article in thic con »
e - v - of tals frticle XV, £htll povérn anc Le dsterninative of the rightc and

obli.‘,ai fons under thlo contrnrt. .
U'II"ET) TTATEC OF J1TRICH

Aocistant Ch..cr, Personnel mvicicm, C.

In tho ovent any of

Yeq i b
"

R

«
ﬂ- rsl

.3

5

i %‘“
I arselt vrancn
i :

4
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172 APPLICATION Fu. EMPLAYMEST

9=
IOIIIQL' LA T

L) TNE fOR[lGN "SERVI.CE OF ﬂ't UNITED STATES

T s, r_suwsay wo. u-un.
A Arrel £ BXPINES Avcvsy 31,71930 i

THIS SPACE FOR OPPICE UBE ONLY

l'lsmucﬂoxs—hneru lo all qeesatioon must be typed or ‘priated.
sufficiest space bas

It

e PREV 10US e CARDE [} oo ACKNOWLEDGE O

All questioes mast de asnwered fully. INDEXED INVESTICATED ACT 10N
ot beea provided for yOST agaver 10 asy questios, ¢mlou your lCODE L CTHER
answer gnder item # 37, - . )
TATL OF APPLICATION POSTVION APPLTED FOR
Social, Soem 10y Noe 00l =TT~ | .
J2: wavg vou EVER BEEN “KwOwN BY

THIS SPACE FOR OrFricE’

vss owLy | B
- h ! mlﬂ.

i I3 qu (Loet) ("ut) cmuu;-u.wn. if any)

‘IMW

ANY_ OTHER waMg? () 763 K wo
IF ANSWER 15 “YES®, GIVE FULL
DETAILS UNDER ITEM 837, -

3a. P[NA'I!”’ lDDﬂ[SS (Plece froa. Ihlch transportetion will

. STATC OF WHICH YOU |
ARE A LEGAL.RESIDENT ~ -

California

!0"0' fAumber and nass)

Co

PRESENT BUSINESS PHONE] -

K 6;.1 ogu o: muwu, a’. yon)

ytate, or country)

os. IF 8oRw oursmc U.s. Won \ui cnozusmv‘;cwmm? 0. TF-A WA TDATE, AND
. \ ) Co n‘rum.nzmou cnm'xcne '
. HEtGHE = - ) “::;z. nmhf&nms tﬁsncu .- Cﬁ miméo
E ST} MALE f__’ r:mu - fr. 328 1. AV 188,117 ma@is_’o_ P (] DIVORCED o) xmmto .
$3. WNAT 15 THL LOWEST BASE SALARY,. cxcmsvvz oF TOWANGES .YOU WILL ACCLPF? § TR ANNUN

* Menrter = trama 155 & o

T e

—

J 4. WHAT RESTRICT1ONS ARE .THERE 1F ANY-ON YOUR IMWEDIAT

A‘IAI LABIHfV FOR DUTY IN ANY PARI’ OF THE UDRLO?

B. DATE OF BIRTH

C. PLACE OF BIRTH (City, state,

15. FULL NAME OF WUSBAND/AIFE (17 wife, maiden meme)

or country)’

d. IF BORN OUTSIDE iJ.S. HOW WAS CITIZENSHIP ACQUIRED?

1€, IF NATURALIZED, PLACE, DATE, k'D NOMBER GF NATUIMU-
i ZAﬂO!l “CERTIFICAYE., .

16 . D(PIHD{IT s :

HAME

ncut'consm G OATE OF BTRTA

17. ?NICN NEPEFDENTS WOULD YOU WiSH TO' ACCOMPANY YOU( AZROAD

J18a. F_AYHER'S HAME.

- -PRESENT -ADORESS = ~— — "~
"Soledod

Averus; lLa Jolla, Can:a?nm

e. IF eom ourswc .5, 01D nvu:n cvza o8TATA 5
u.s. CITIZENSHIP? C‘JY €s, O

19a. MOTHER S MAIOEN NAVE D. FLACE OF BIRTY C. C’Cl,FATIOn TF- MY
Harie lLouise Harringten Colusa, caﬁ'.ta-uh Bons - .
e. IF aomo _OUTSIDE U.S. DI MOTHFR EVER NRTAIN

d'iﬁ? Rorveded’ sweme, L2 Jolls, C2ifwals

u.S. CITIZESHIP? (I YES £ %0

20a.CAN YOU TAXE DICTATION? L. ASE YOU A STENOTTYPIST?

s - B o
Y.P.v)]

. Can YOU [YPE BY TOUCH SYSTEM?[D.
& g3

Tives  (Hwo
RN .

NAME OTHER OFFICE
MACHINES YOU OFERATE

R W.P.M. | tieno

VA

-»-v-*g-.. «;;v; ax‘wmgw«._. B I E- i o
. .

| ot s s ev e 4
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8. If 'OU< SAVE BCEW N YME Nu FORCES (R 1N TNE "EPCN“Y NA- ~e SERV'IS
RINE I HNlT SFRVICE AND BRANCN DIC YOu S(M' (e.e. U.5. drey:

Pield Aetillor )
; "’ Us 5o Marine Corps 7
2 C. DATE OF ENTRY ON ACTIVE DuTY Jd. SATE OF RANK AT TIME OF €. DATE OF MONRABLE D'SC"“GE OR SEPARAT(ON
: ENTRY
: 1 July 194) Private 26 June 106 . . :
; f. RATE OR RANK AT TIME OF DISCHMARGE OR §'AEATIOI Q. PRESENT RATL OR RANK IF- Q& aCTIVE DUTY
;- | Second Licutensad riret Licutenant, USICR, inective = - 5 .
] 224+ WHAT PERTINENT FEDERAL CIVEIL SERVICE EXAMINATIONS MAVE YOU TAKLN? (Olve year, titls, end grade .oscoived) oo .
. L‘(n. % You - ouv: A PERMANENT CLYIL SERVICE: smus 1N THE c. f@;@u T “%WT GIVE PRESE®T

Feoghu! .“ﬂ“*""t'" Cves ar w-° . |GReDE “anD DATE 0¥: N GRADE " I .

TNERT OF STATE OR TAKCW A% EXANINATION FOR A POSITION 1 T
.

23. KM YOu [vtli APFLItD F‘OR A POSH’IOI olm THE DEPAR
UNDER THE DEPARTMENT OF STATE? _
O ves Xiwe IF ANSWER 1S *YES® GIVE mmcuws UROER ITEN €37 | |

v 28 HAY » YOU [Vlﬂ le A WSINM UIOEH A mtm GOVERNWENTT ﬂ-oldl-l unm dn the Arwod Services of a Pois’

ctcu pover)- .
L - B2 ves muo IF ANSHER 1S’ -vts' GIVE m’ms“m (1] m. -

| g ouiu" .' OUR TRAVEL. omn:swncc aﬁoap Civiag DATES, | nst. M0 PLACES. u: et _-ou. n the. areed Porces L .-

- : AR mucmw
3. GRADE scnooa. —CiRCLE mcucsr GRADE cmnsrso 12345678 ) :
_ DATES, umaro YEAPS COMPLETED|. DECREES |5 . SEMFSTERY
_ NAVE uo sztss o G T - [cONFERRE _”AJQR SUB.JFCTS:cuoms
D. HIGH . N )

- Hmlo Seb,od.
SCHOOLS OR

PREPARATORY - 3%
-SCHCOLS _ o

. ‘c. COLLEGES .
= OR UNIVER-
SITIES | -

e ,'o.cornen cgucn-
ST UL TIONAL L INSTITU-F S
- TIONS OR TRAIN-| SWABEY
NG scnoots I R

o s gt

) INSYRUCTIOﬂS. (!n the lp Y provldl( balo' inac'“w everv po.lHoa' -Ialch yo- b nce you_fivet M te: p -
. ' 3 . wark ., Sf-tr with presant’ d¢ion and work Sack to the ficat poll“an ehich you ht'h‘ Accoan! fof all coriads of
N vno.ploy--nr nnd state raasons af nny unos,\laﬁonf incdicatod), Vee continuation -Mn |f wore soace la eceoquired,
o L]

PRESENT. POSITI 0N ' . .

r —— -
EXACT TIILE OF YGUR PRESENT wsmo- SALARY OR EARNINGS
zr'n_ou- B4 , f o STARTINGS PER YR.}
PLACE OF CMPLOYNENT (City, state) R S . PRESENT § PER_YR.|
e b e . s ... | DESCRIPTION OF YOUR WORK . ) \ .
. : ” B
NAME AND 3007€53 OF EHPLOVER . S : : .
' . Unesployed : : :
NUMBER AND XIND OF EMPLOYEES SUPERVISER BY YOU . , . . 1
NAME AND TITLE OF YOUR IVMMEDIATE SUFERV!ISOR 1 -
HEASOY FOR DESIRING O CrArGE V7, TS H CURRENTLY EMPLOYED, NT AP?\‘OIL’I PRESENT [MPLOYLR?
. X . ] (B - v
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oo TLI -
‘ T OATES TF (U MBLOYMUNT (Month, year) ' TAACT TITLE OF YOUR I gl on SALARY O LAHNINGS
FROV: : . 0! ’ A STARTING & PER YR,
PLACL OF LMPLOUYVANT (City, ofale) FIYAL o - PER YR
. : ULLLKIPT 10N OF YCUR WORK
NAVE AND ADDRLSS OF EMPLOVIR
. RUMBES AND KIND OF EMPLOYEES SUPERVILZU BY YCU . :
- “WAME AND TITLE.OF IMMEOIATE SUPEAYILON, . o] N
i REASON FOR LLAVING 't : :
§ [OATES OF LMPLOYMENT-{Menth, yesr) ~ EXALT TITLE OF YOUR POSITION - . J SALAKY OR ELARWINGS T
;.-‘  FROM: _T10: . ... ) . : STARTING o R Wy
¥ [ PLACE oF :m.om.n- (City, otate) . N TV ALALY B
#- L ) ULSCHIPTION OF YOUR WORK . . - 2 B
- - I um ET) Aoontss _'_ﬁ'oiei" D " o T e . -
X L~ o V‘— - . o . . g . . - ° ‘ . ‘
\ s . [
N T - .
. EET . 4
JOAMES OF mvetjweu[,?_i’i-"n. yoor). . . Tl - T JEXACT TirLL OF "YOUN POSITICN . J-GALAKY Qi¢ CAXNINGS X
N ‘ < - . B . - ~ - - *
FRQY: - Te; S . STARTING & PER TRY
"PLACE OF CNPLOYMENT (Clty, steie) - , BN FL L PER YR}
k ) | DESCRIPTION OF YUK WChE R . .
3 NAME AND ADURESS OF EMPLOYER. ’ . |
1
. E [ NUMUER AND KIND OF EMPLOYEES SUPERVISZD 8Y YOU ) : {
E . ° . "
E - - . s . * .
l?i NAME AND ‘TITLE OF IMMEDIATE SUPERVISOR . ¢ ;
% REAGON FOR LEAVING. T :
kS . y o ’ . N
e‘olmons m:w ron LESH rue THEEE MOHTHS AWD mncos OF UNLYPLLY/LEI, (List—~Uogsaning with aost cocent)]
- i e Po.nnon i WAME AMD ADORESS.OF ENPLOYLR OF HEASOM STARTIHG AND FINAL :
E REREE .., OB uc«umur - )‘lisylpm ANHUM .
Mminietratiw 46818, ' Redtot 3 opprexs €1 e |
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1?3;8_1_.9!; ummm&wm'&o Fadrtas Comdly Cemgve | © .

1908 (1558 | Msdntstrativo fss"¥: “DordtyCuneve—
- ’0. l'lVf. YuU LVI'R BEEN ol'thRGUl ‘D?G(d ’0 iﬁ&l(‘.l flh’ ‘ﬂ\C "UIICF oR UNSATLDTALNM’I .\L-(UICL H’()C ANY FO&I“HN? -
iR mem= s — ==

Oves - o : .
IF ANSYER IS *YE S' GivE FULL OLNHS UNDER ”L"' ‘)7 .

212, HAVE YOU 804 Un HAVE YIU EVER KA. ANY PHY3ICAL OE~ L, WAVE YOU EVER OCENM UNDES TREATMENT FOK A “LNTAL On )
E407 IGNAL' 01 SORDER?

FECTS OW DISABIL!TIES WHATSOEVER? A
O ves n N I ves =B we

C. WITHIN THE PAST T4LivE MOMTHS, MAVE YU FREQUENTLY d, HA/E YOU EVER HAD TUBERCULOSIS?

USEQ INTOXICATING BEVERAGES 10 EXCESD?
- O yes =B o 3 ves ™ wo

e, #LRE YQU EVER N(D!CALLY OISCPM?CE’.' Fam THE ARMED IF ANY CF YOUR ANSWERS TO AMY OF THE ANVE 15 "YLs*®
FORCES? _JGIvE fuLL PARTICULARS UWDES 1TEM #37.
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Do 1F NQO4 RESIDING ABROALY MAY YU tvtw PATD
\_j AQ IF AN3ER

O 'l’Ol'ICIAL rk‘bl”L‘! l‘l h“ll P!.)C“A-ql C' ALL OLBIS l'-

8.0V

N EERTTULE. JE TN LS PTG LA $ IEOR I 3 1 A J,3, INCS4L "As? [ YES
NAMLS O (| nnm\ AVOUNTS DUT to [ACH AND VATES 0~ dkl MRS IS *YES® GIVE YLAR AND QFFICE OF tAST Pav-
URALIGATION, wiKE (Chlk‘l(‘l[u - MUNT, |

33. D9 YO ADVGCATT OR KAVL YOU LWLR ADVOCATEC, C< ASL fOU NiW OR MAVL YOU LVLR BLLW A MEVBER OF ANY PCLITICAL
PARTY ON OWGAN,/ATION THAT ACVOCATES TME OVERTHROA OF THE GOVIHNMLNT OF TME UMITED STATES BY FOFCE OR VITLENCE?

") YES X %o 1F ANSAfS 13 *YE53% GIVE FOLL OCTAILS UNOFR 1 TEM #37,
0 STATES _CS % ANY QTNER
LY

14, HA\L YU LvER HELN An-L'\'Ll) JOR ILYAINLH BY CivIL o8 MILITARY ABTHORITICS AN ML UNET
Cou\lﬂ (other than for mimor trallic violations whece tha line did not esceed 8137) YES

IF SO, STATE UNDER LTEM #37 THE NAME AND LOCATION OF THE COURT, DATES AND DETALLS OF PROCEEOINGS, AND DISPOSITION,

39, LI:T H‘Nl[ COMPLTENT "a%0 RLSPONSIBLE PLRSONS IN THL UNITLD STATLL NOT RLLATED TC YCU BY BLOOD OR: “An<IAGE «HO
AKRE 'A‘(TICUI.IVLV OUlllFIED TO SuPPLY N.FIIITE INFCRVATION KLGARDING YOUR CHARACTER AND ABILITY (de met give nases

of supervisers “““n_::(“"" to qn.“m no. 28 or 29). — ‘ S
pesl T, Torien Major, UsSeleCs |

JVTEMS AG ANY BOOKS OR ARTICLES YOU WAVL WRITTEN, SPECIAL REUSCAKCH «ORK,
SOCIETY NEMBERGHIPS, AKO ARY OTHER INEORMATION YOU CONSINER PLRTINENT, YOU MAY INCLUBE ANY PERTINENT RELIGICUS, CIVIC,

BER OF HOURS PLR WELX AND NUMHER OFf WEEKS PLR VllR IN wHICH YOU ‘J[RC ENGAGED N SUCH ICTWITV.

36. MLNIION HERE ARY SP}.CIAL WALIFICHIOH.. OR ACHIEVD 1LNTS L) (,OVUN.I) ELOLANERE AN NIIS APPUCATICI. INCLUGE SUCN
TLCHNICAL SKILLS, MONQRARY OR FROFESSIONAL

ACLFARE, O ORGANIZATIONAL ACTIVITY WHICH YOU MAVE PERFONMED €1THE wiTH OR WiTHOUT COMPLNSATION, SNC!II!G TNE NUN-

37. USE THIS SFACE FO COMPLETING ANSWERS TC ANY OF THE H‘KL.OING QUEDNTIONS, NUNBLRIKG ANUNER TO CONNLSPONG At TH
GUEST 10%35, UqL EATRA SHELTS OF PAPL'( 1F NECESSARY, .

Resorve statust ‘Ue S. Herino Corps Roserve, inastive (Lot Lt., 0L7506)

Dreft Clagsifications LeA (Looal Board ﬁ. Vashington, Ds Ce)
Presently serving uleer the provisions o.t‘ the Civrll Service Retirement Acte

CERTIFI CATI‘ON

False .\lalloc‘nl on this application ls Csusc for Dunlu:i
| 00 SOLEMNLY AFFERM THAT THE INFONMATION CONTAINED HEIRTIN A4S CORNECT TO TrE 3637 0&-&\ ANCAMLEQGE AND SILIIF.

—
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Porsonstly responsiply for lv.
Nis discretion shom 1t 1o cther memsers of his stefl, the

SECRET

TRATNING EVALUATION -

3. The offlciif to ehod this roport is enteusted Ia
A1though he may within

teport ahould Mever be shown to the student whom |t

concorns,

stuotars wave __Tennent Harrdngton Pagley

TRA1I%ING COURSE - XTI

Toa1ninG #4100 _30 October = 1 Dacember 1950

1.
tions.

adjectivsl rating 18 dased on the following scolel

ot

.

Advanced Operations

T

The repart summarizes the flinglags, cteervatlicas, and

opintors of the ve#ious tastrictors during the cowrse

sbovt the steudont.

11sted only, eith no roference to other facts or findlings
wore complete dets 1s svallianle in .

the fitas of the Training Olviston and may be evsained
after comtasting the Necords snd Schoduling Offleers

oate of atezer 2 Docomber 1950

sivision  0OZ0/FOM

Age 25

PLR7ORMANCE AECORD.

The totel pauluo score Is droven down to Indicate the refative. nt;mtng of various fecdtors.
0 to 398 ynsatisfectorys 60 to 79% guln-uu,; €0 to 498

foceltenyy 97 to 1008 guperters

¢ 0 0 0 0 2 0 0 0 0 S“”r'lor.(m)

GRADE GS-9 [

PROJECTED AZSIGeMINT ]nj‘g] “‘gngg ofs lm:

The folloning gredes show tno ) schiovement of the student In ahu yroblon ohd on -lou-

- ey

The overail

E

IennrysEney

TN BT TR A BT A ORI ML AT S0

3

Posgisie gcore
FACTS (1) Comprenension of misston of 030 o s o ¢ ¢« s ¢ 0 ¢ 908
(20 Comprenension of misston of OPC « s o s o ¢ o 0 ¢ « wos
. © 431 Comprehansion of cperations! procedures + « « ¢ oo 250
v} COI’"OR"&..OQ of 0”'.‘"‘0.' ’0"(' ® s e 0000 "”’
. 139 USSR and Communism (clandestine aspoctal « o o o « 200
TOSNILLS (60 tvaltustdon of operations! datse o ¢ ¢ 4 o 0 2 0 0 o 309 '
:; » A7) Operations! planalrg o ¢ ¢ o o o » 0.0 000 B -
3 f ({1} Opnuloul ncmnlcs R A A R I I I IR IR I AP A 1 S .
i 9 'OIDOM”(, .n.'yl'l o e e e 000 ee e e 00 0r "g'- - .‘
- - 6103 Personality ﬂlﬂ'”'lt?“ PP €« o € e 0 070 - ""o’ K "‘ -
) pe=
. TOTAL 63900
Overall adjoctival reting B S DD
2o TRAIT CHARACTLRISTICS RECORD., The followlng Indlcates the verious ﬂf'wnaﬂty tralts 0o observed by the _

Instructors during the training period,
17 as »otfl as his resatlons to varfous prodlems and situstions.
tralt Mas not been obsarved, ths lower nueders Indliceting delow avarage, smd the higher
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Puc(!cﬂ Intafilgonce o+ ¢ o o o »
A3tULONABS o o o o o ¢ 0 o s o .
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. ,aﬂ’s pot5
st ronrs 61 ( APDIL1, 19e0)
PROMULGATED Y CIVIL 820778 COVMINEION
CHAPTER AS FEDRRAL PRASCSALL MANUAL

- APPOINTMENT AFFIDAVITS

\

IMPORTANT — Before awearing to these appointment affidavits, you should soad and undouund the
attached information for appointee )

. CIA ADVISORY COMNCIL  RASSINGTOW, D, C.
Tocueat Barrington mloy ) eerriiermerg d0 solemnly swear (or offirm) that==" - -

A. DATH OF OFFICE
I will support and defend the Consﬁtuhon of the Unlted States against all enemies,. foreign aad
domestic; that I will bear true: faith- and. allegnancc to the same; that I.take this obli bon free‘]y _

without any mental resefvation of purpose of evasion; that I will well and- Iaxthful!y |
.duties of the office on which I am about to eater, SO-HELP ME GOD.

B. AFFIDAVIT.AS TO SUBVERSIVE ACTIVITY AND AFF!I.IAT!OH .

. I am not.a Communist or Fascist._I do-not advocate noram I a mcmber of any ormizaﬁm
that advocatcs the overthrow of ‘the Govcmmcnt of the United States by force or violence or.other
unconstitutional means or scekmg by forcé or violence to deny other persons § their rights under thie -

: Constuutlon of the United States. I do further swear (or aftirm) I will not so. advocate, nor will
éo become a member of such orgamzatxon durmg the period that I am an cmployee of the Federal

verniment, ’

C, AFFIDAVIT AS TO STRIKING AGA!NST THE FEDERM. GOVERNMENT
- I am not engaged in any strike agninst the Government of the United States and that I will not -

8o engage while an employce of the Government’ of the United States; that I am not a member. of
an organization of Government employees that asserts the right to stnkc against the Government
of the United States, and that I wzll not, whilé a Govcnuncnt employee, become a member of such
an organization. .

" D. AFFIDAVIT AS TO PURCHASE AND SAI.E OF OFFICE .
» I have not paid, or offered or promised, to pay, any moncy or other thing of valuc to any person,
firm or corporation for the use of influende to procurc my sppointment,

E. AEFIDAVIT AS TO DECLARATION OF APPOINTEE. .

* ‘The answers contained in my Application for Federal Employment, Form No, _8F=57 _,
dated ......:n 13 May 1960 19 .., filed with the above-namerd department or agericy,
which I have revxcwed are true aud mrrect as of this date with the cxccptms noted in the Declara- .
tion of Appointee on the reverse of this’ form. (If no exceptlons. write “None' on the Dedaratlon

a

of Appomtec ) -
e
eeveeseecmea TR v¥" [/‘ // it /«1
. (ﬁmmdw ‘ 17
- Subscribed and sworn’ before ‘me this ..';_.....I}IS.{‘...".‘. day of .. "J“]{..' S D 1959
PO Waahington, . . . . ' D %o .
(Caty)’ o —. - M)\' .
) . ‘- ASIAN, "fv L_> Ry 2 6 VUYL
‘BEAL’ (Bignstore of aBoey)
............... P cenean

3
NOTE.~If the oath is taken before a Notary Public the date of expiration of his commission should
be shown. s—sa100-4
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DECLAKATION OF APPOINTEE

This form i is to be completed before entrance on duty. Question 2 /a to be answered In all casos, olhorwuo
anewer only those questions which sequire an answer different from that given to the corresponding
questions on your application form. If no answers are diflotent, write “NONE'’ in Item 10, below. Any
false statement in this declaration will be grounds for cancellatior of application or dismissal after oppomtment.

Impereomation is a criminal offense.and will be prosecuted accordingly. B
b PRZRET AR (annl and um uuy and Blate)

e 24,7 ~iDa Ave, Nv! . Wlasgiwaron, D, C.
o >
' 260 w7t & et - (2) MACE OF BIATH (city or tawn end State or country) . .
su-mwummrmnfw U0 AnANORSAP | (D STRELT AND NUMBLR, CITY ARD STATE (D) TLLPHONT WO,
. Mes. Yavg W d-—ul’cy racthe v 2005 Secepap Ave Glenwo s S-
N LA Joea , CALIFoRVIA | Yy a2
. & Does Vim | UMW,I’AM!M mmmwmmnnmuwmmmwumnumm .
: ”&' L. oach such tive Wil in the blanke befow. If sdditional A _necessery, complete undee Item 10. - .
h N mmuaauvou NOT AR 1o
- AN o ABDRE 800:3. N WHICH R | mep (SN
s M R (Chook one).
. - . . . .
; -. i N 1a
: . -‘.
’ i ) . . - %
: - . :
. . 3 - h N
- i :'- FE— ] < )
§ - - ) -
Do LS - T P i .
: - N 0 . . ‘3 i '
¢ y - . |
umuu “YE5™ OR "NO™ ANSWER BY PLACHG “X™ | yis | jo I SPACE 70R DETAILED LED_ANSWERS 10 ornga aEsTIONS _
: IN PROPER COLUMN TTEX | whsTe 1 LOPY COLUMN NUMBERS OF (TEMD TO WHICH DETAILED ANSWERS APRLY
i -
& 45T 75 A CIVIZIY OF OR DO YOU OWE ALLEGIANCE TO THE UNITLD STATES?.. j
‘ & ARE I 33 CINICIA, OR [HPLOYER OF ANY STATEL, TLRRITORY, CONTY, OR
i MLRCIPUTYI \
’ 1/ year aneweor is ** Yeoo'', give details in Itewm 10,
7. 8O 7O JELIIVE A5V ANNVIYY FROM THE UKITED STATES OR DiTTQICY CF )
M CLWES UIVTPBYINT UNDIR-ANY RITIACHMENT ALT O ANY S7HU0M OR “
{ G AR LA 53 GR MU TARY OR RAVAL SERYICEY. oo omrerovane] -
' llmrmﬂfo *Yea'’, give in ftom 10 reascn for retiremant, "
H thss fe, ege, oplion sabiiily, or by reason of valuntary J : B
’ OF 1rvriuitary eepe 1on after 3 ymo servica; amount of - §e -
so¢iswriiwsrt sy, and ‘wader. what retiromont act; and reting,
II ratired fyven military or mnl -cnn.c '
f [ Mﬂ'!’) lﬂ) B72 DISCHANGED, OR FORCLD 1O RESIGN, FOR MIZNOUCT s ; - *
3 G LR TP ACTUT SERVICE FRON ANY POSITIOND oo e eevvaceinnes - .
: Jwr arowes 3 Yau'', fiva tn lton 1U the namse and sddrocs ( avemars
N 1 piyus, date, and rasson in each case. L - <
. wvx—n mnwumv mwm!mr mnmo INeten oa vease 1t
. SLWRTRED IT0 COURT AS A DIFENDANT IN A CRIMINAL PROCIELING. CR' -
" CODrYITL B I0.T M IWPRISCRED, oamtoonmmw- TR KASL YN
' ttu £ P A7 TO OEFUGIT BAIL OR CULLATERAL FUR THL VIZAA 1104 7
o POLICE MYGULATION, 04 ORDNARCE. (EXCLINMYS MIRUN TEATS < BT T TR S,
H W’MSVB WSCAATINE OR FORFENTURE OF S5 UR | E23 wAS IMICAELYT . .
y If yoxrs amzver is Yo', liet all such cases under ltem 10 . R
Gire 20 coch cove: (f) Tlhe dato; €2) the patura cf thaplense e "
14 or v.sleton; (3) the name and location of the court; (4) the - R ‘
senalzy smpuasd,  any, ot vther dnpaum.m of the case. . o 4
. i eppmnsised, your Andorprints will he taken. I .
‘?n - R e e D L P —_——
IS i )
. S o INSTRUCTIONS.. 'I'O APPOINTING OFFICER . P P L. e
. The eppranticg officer bdom whom the Imnda- rertificote s made adall [£}) ('-lu-mhlp» r is ibte far obacrving the i 4
deteronzs % b 0w uu{sucn that thie Dtoent woand be (2 confucmance anscaallp pros lsiods ol Q J-o Cna Scnn:v Rulea and (7) apmirogriation sct .
et thr Ci:vil Savia appﬁabu Cw Service Rules and Begnilauuay add Flewr 61 comstirutes an offilavit for bith. purposes”and i scceptable prood a :
N 23¢9 of Congpress perusiniog ;rouu otwcoalup status In the abaence of conflicting evidenice,  In doubtful cases the
Tios Lurm dtvnid Le d.f:h-t holdm‘ of alfice, pamim coitablity ta eone  mppownimeztshnuld not be consummated unty elcerance bes been secured fram
;" cectem voh 3oy record of recent harge or muv 4 perticalacly for the 132 canfying office of e Civil Scrvie Commisnon, s
. i “M"‘—
H (U Iceneity of eppointes. —The sppointe=’s signature and hacdwriting o .. (4) Mombero of Familv.~Section 9 of the Civil Servire Act pravides that
: O With LI Spndiainse i Aims pitusnl pepmin The  ghinever thers are clresdy tvo or more membeis of 8 famuly serving umder
: sz mey Le checked aguinst the medical certifeste, Tie prcdational o permaacat mppowntment In e competitive sffvne, no other .

SPTEITRIL
spraantae cay aleo bt queaticnad wa his 9’"“-‘“-‘ Ristory for egrrement with b o oo N0 o sach farmdy e ehig.lie for probat:onal o permancnt sppomtment ny
Prevw=a o sty N campetitive service.  The sppomntzients of gereons eoitisd to veteran

(n Age —1f w: age hn.u have been establiash=d for the posstice, it shoukd fereacr are not subject to this requitement,  The merpbers-uf-family provision
z=med that applicant is nol outexde the aZe range i sppuestment. “ oot apply to tempurary nrpommunu. Ouubtful cuses may be referrad to
Uar_l s decrminaton ja @ade, the oppatmen” uy not be caacmmated. We apprupnate ofice of the © 7| Servwe Commuamon fur dociaoa.

-c’
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CENTRAL INTELLIGENCE AGENCY
' 2430 £ STRETT NW, ,

\ WASHINGTON 28, D. C.
! : Date 24 July 1950

——

Comlpee

Dear Mr, Tennent H. Bagley: -

© 1. This is to notify you that the United Btam Covernment ‘a8 repro-
sented by the Central Intelligence Agenoy, haa oocopud yonr euploymnt
effective, 24 July 19%0, )

Poaiuqm Intelligence Officer G3S-9
Base snary: ~@s-9,, $4600,00 per annum
2. Youwill'de: °

a. Entitled to annual and sick loeve in accordance vith Civil
Service Commiasion rules and rogulations, or. guch ‘other provuioaa
of m or regulations as may be estabnohéd in liou thoreof. .

"~

) b. Reimbursed for travel expenses in aooordme with CIA Rega~
lations or Standardized Covérnmeiit Travel Regulaticns, es mnend;od

c. If etationed outside contlnent’a.l United Statee, granted such
monetary allovances as are prescribed dby CIA Regulations.

3. Fmployment 1s conditioned upon.saticfactory cozpletion of thé
training courses prescribed by CIA and. satiefactory performance of duty
for a total perilod of six monthg from date of employment. In the event
either training or performance of duty- 18 deémod unsatisfectory bg CIA,
you will be offered other typeo of employment 1f availaala, or your em-
olcymt will be terminated.,.

T

4. Your appointment is for such time as your services may be re-
quired and funds are available for the work of CIA, Notice of termination
vill be given you by procedure similar to that provided by Civil Service
rules and regulations.

| o | //Q//ﬁ\”’ /

O0ffIclal authorized to eign letters of
uppointmont

I acoept the above agreemsnt as a condi-
tion of my emploment by CIA. :

Lo ft- {737
I Date 1
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fore o,

C L e 0T TEST RECORD _
. - “~ T P » ?
A. CVALUATION OF TEST RESULTS IALOGRAPH
7 ,) ) § ' T ; 1 2 3 & A 6 1 8 »o "
LR On basis of theat asocores, subjeot . [ ..+ - |
" appears well qualified.for Pe3 Intellie, . . '
gance Officer utildaing scadomio baokw [ - - ] - . .
. ground and pe tinent experionca, Good : s
; knouledge of French indicated by reading [~ R :
test. ’ 5

. 1
. .‘;m;umwcm‘.m—-. .
a H
i
]
1
B
v
e

"

2 Becrfncd o abs S
.

L

DATE : — 13T 111 -
T P e e s EEEL )
NANE (Leet, Ficat, Widdle Initiel) SERVICE, GRADE, POSITIQN o
--B&GW.J’WIE’{J"B.--.-,.-----------._-----~-------..---------'.--.--;
’ . _° Pe3 Rogesrch 4nalyst ;

8. PERSONAL DATA

e SRR
H
i

T ace SEX STATUS . Soucarion o
: MALE FEMALE  NEW CMPL,  ELEM. W, SCH. LLe wagoR: . ;
gt @gr g gt ‘o A *
. €. RAW TEST DATA i AW PERCEN
< OATE TYPING SHORTHAND TYPE OF TEST SCORE__ TILE
! GROSS NET CRRORS L2 107, TiuE SREA INFO’ TAFFAIAS) :
- N E T AREA INFO, (PEOPLE)
% SENNETT L1BRARY INFO X
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REPOR“OF PHYSICM oumncmouv*on DUTY- -
..ﬁ July. 193_1____ .

WAS GIVEN A PHYSICAL

_BAIFY, Tennont I Bl

EXAMINATION ON THIS .DATE AND FOUND QUALIFIED FOR .
#1 & Rew. Baployoa : I

[XJruLL ouvy overseas [~ 1LIMITED LUTY OVERSEAS [Joury in usa onty

PROF ILE “SERIAL (FOR ARMY EM ONLY)

DEFECTS NOTED:
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' : N
) , REPOF"'BF PHYSICAL QUALIFICAT1ON' “OR DUTY ]
- 0s0 R - T e et o
R ——— T L., ---——;-“-:- S 26 Jan 21 : 194___ .
Baglay, Tennemt WAS. GIVEN A PHYSICAL :
EXAMINATION ON THIS DATE AND FOUND GUALIFIED FOR !
78683 '
1%5 IFULL OUTY OVERSEAS [ JLIMITED DUTY OVERSEAS [Joury in usa ony
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JORN R, FI&TISN, ¥,D.
) :::“l:n 37.92 _




1400000

. ) _ SECRET ~ S e
- . S X (VN FILLER IN) '

- -
CERTIFICATION OF IANGUAGE PROFICIENCY
L gvPLOYLE NO, J2. NAME (cAat-n;:sv-ulc’:Lc) 3. TYre CxANGE . LANGUAGE CATA Folom YO TEST- E
Amacs Tjeove AN coref REW-[P | s [V 1/ T]veas : B’
CoenaNGE '
BAGLEY, TENNENT H. Ol e
' )5, LANGUAGL OATA AFTER TEST ¢ CATC YCSTLO {. CATE O BieTM |3 GRAPC Y. OrFicE Or DIVISION
LANcocef R [W [P |S | U JI/T]vcar \
09/22/66 11/11/25 16 SB -
NOTICE TO PERSON TESTED N
0. ON THE mr:/m IN 11EM 6 ABOVE, YOU WERE 1€STED IN ITALIAN A TUSCAN K87
AND YOUR TESI SCORES ARE AS MLONSt | NAME OF LANGUAGL
. RCAOING wRITING PRONUNCIATION] 3SPCARING | NTERSTANTING | TEST Q= x‘:éq 1 = intemacotaTe
: pw‘- I RATINGS & ™ SLIGHT H = Wicn
: I r I . E\ib-’- § = CLIMCNTARY N = NATIVF
. . T2, SIGNATURE
: 11, REMARKS . mﬁ Q
' S Rt .
LT I Y'q rLo;’
[" “8‘.}.‘ "Jl‘t 4““
) . ,‘,9,.. 13. LD numpEr
e
12622
72 ODSOLETE PRLVIOUS ' - 0P/ :
- negh 3. T o vions o SECREY _[womnzyfifiienen| 1 - OP/ONS
e LR T e v s e SReY ‘wtﬁm.*w‘tnm‘w B X S———eTf
i . -
B
' ,‘:"?"‘:-.5,.,_ T ey Ty e et e e - etm e W Aer wes pama s e R S [ ~ - -;\‘
. 1
b S "‘3 SECRET , :
L. L2 _(When Fillod In) _ ( ) ‘
1 §. PEMIONNEL BERIAL NO.(1.6) 2. LD NO, ) .
156043 LANGUAGE PROFICIENCY AND AWARDS DATA 60L6 -1
3. NamE (7.24) A, COMPONKRY 3. amace 6. DATE OF BIATH " :
L _iesdey, fenmont M. KR 1k v, 11, 1925 1
7. LANauASK | 9. cook (23.27) 0, DATE OF Yaat 10, ANNIVERDARY DATE (28337 K .
Fronch RS Juww 18, 10 | June 17, 1051
{11, yeey punrose | 12. TEAY BGORES 13, TLioteILITY (90)
AwARD READING (34| waiTING (38) | FRONUNCIATION (38) [ BrEaninGg (33 uhunvmou:o 38 .w‘“““ NOY
BRILL I T i i i . b —_i AWARDABLE
14. | CERTIFY THIS EMPLOYEE FOR AWARD 13, - TYPR OF AWARD )
HIGHATURE DATK . ~on N < " W.p oy
< R
o i : S J N
N » ¥
16. AMOUNT OF AWARD $ 50000 e LTy s s R P 1
18, FEDERAL TAX DEDUCTION $ , :
. - . R 20. CHARDE ALLOTRENT N o DATE 1
- 19; STATE/DC TAX DEDUCTION $ .
: 22, SMPLOVA PATRMLL O ,
21. NET AMQUNT OF AWARD $ N
23, FOKWARD CHECK YO 24, ALLOTMINT OF ASHiaNMENT !
\
25. cHEcK N0, DATR !
1
. H
:f;; 1373 s PRIVIOUS 2DITICNS SECRET «o-am MRD COPY ;
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' . . SECRET - = . .
- - . . . Py .
| - L {When Filled ta) ™y 4
“{ 1. ransonntL sxmiaL 0. 1 1.8 ] N s ~ e ] k
o860k 5 LANGUAGE PROFICIENCY AND AWARDS DATA HO79 .
{9 wawe (7, 24) 4. CmrONENT S omave, ®. DATE OF BIRTH
t ant . e 1 i, 11 l "
7. N}OS:’.!'E-‘LMO,F“‘ ntt PO TN+ 1) J.F ot oF 1804 10. ANNIVERBARY an- FLELD
uretnn I (SRl ' Jine 1, 3040 Sune Y[, 1 H
- 1) Loty (39 ] 1
Ji’l!ﬂ:-y-m‘—”—:’:;mno 1347 writing ¢ 39 r:o'nrnzfn.r%o!:?::? orrARING 137 ) | UNDRRITANDING §308) ‘:.:"‘.:B;,U nort
aur piliammaannny E - v v - F Y AWABLA S €
Lpweny 1 . . ] h Al
14, | CERTIFY THIS EMPLOYEE FOR AWARD 15, TYPE OF AWARD
SIONATURK OATR . Ao C-t.m c nN.wWen o.v 4 .
. A ~Q-1 _ v
16. AMOUNT OF AWARD $ 200,00 | [orcesionnes e lierant i i
18, FEDERAL TAX-DEDUCTION $ . .
R ] . 20. CHARGE ALLLI MENT NO, OATS - - - -.\;" .
-19.-STATE/DC TAX DEDUCTION $ - j
N 23, sMPLOYEE PAYAOLL MO, “
21. NET AMOUNT OF AWARD $ ) - )
23. FORWARD CHECHK TO ."' ALl oF Al e ‘ a4
. - /. (20, m.o. - OATSE . B o
. 288 an use Previous eoiTIoRS " SECRET mo-«n MRD COPY . 1 . .
l},- S mwr— - e virese s A SBLT A AN 0, T T e i e ek it s P L S
IO ey e e e e At - - — - P . e e e .
. ” ‘ SECRET ‘ '
P - ~ E _ ..
o i [When Filled"In) ' IR - k :
! 1. PRROONNAL OEAIAL NO, ( 1-6) [ N S PR — . ;
1A | LANGUAGE PROFICIENCY AND AWARDS DATA oozt 3 ’
G. GATE OF BINTH.

S GRALE

3. NAME (7.24) 4, conrongnt

: Rapley, Tenncnt B, £ H My, 5k, 1975
} 7. LANGUAGE 8, cope (83.37) B8, DATC OF YRDY 10, ANMIVERNARY OATE _1 28.33)
! Gerron o 734 Juner 15, 1340 Junes ‘)7, 106L
: | 11, Trar puerosE 12, TEST GCORES . 13 u.mgu_mrnr 29)
R Awann HEADING (34) | wRITING (sm FRONUNCIATION (D657 SEEARING ¢ 371 UNDLACTARDINY ( 38) ‘w""“.ﬂ'.‘_‘ oy
H 1 i w . . o AUAGODIBLS
[TU 2 H . N a1 A S g i
14. | CERTIFY THIS EMPLOVEE FOR AWARD 15, ] © TYPE OF AWARD '
nlomwnl OATH Al PR j P A Wes o-v B
O . '
¢ » T . C
. 17. 1 CORTIvy THAT FUNDS ARE A¥AILABLE )
16. AMOUNT OF AWARD _ $, oo OBLIGATION NEP. NHO, BIGHATURE
18, FEDERAL.TAX DEDUCTICM-- - - | $ C T
) 20. CHARGE ALLOTMENT KO, OATE
19. STATE/DC JAX DEDUCTION 18, .
-, 22 'IHM'IR PAYRQLL 10,
21. NET AMOUNT OF AWARD $ . .
23, Pranweap 2Lk 1D 24 AULLOTMINT OF ASOIONMENT
28, cHeEcx no, oATE
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- WA e . _ .
TS TWONET TLLEPHONE NUMBIR ST 7 7 e uSINESS TLLARMONT NUMDIR . - iﬁiun\'ss TELEPNONE EXTENSIOW
) DUnlirk. 5-9713 ' KA . - KA .

’ e&‘ A.

B o SECRET ,..,Jc ottt .
[~ _ PERIODIC SUPPLENCNT' ) e -
A1/, LT PERSONAL ISTORY STATEMENT c.- Dol 33 July 1977

INSTRUCTIOWS

Thoe fluem provides the seans whoredy your ofticial poreennel tocorde will br dopt curveat ¥ven thowgh it duplicetog
enformation you have fuinished previewsly, it etil Mo heceannty for you to ernmplote Sputaves £ threvgh YL do theiy
ored on duly wiilh

entirety. VYouw need complete. Sectiore Vil theovgh AL _onily ol thore has boen a change sirce svw ant
the ct1genieation or il yov believe (Ae item tequiree mure cvowplete coverege fhan yow have peevieualy teported,

SECTION GUNERAL .

1. FULL NAML (L®af<Firet.-Niddle) - . . -
BAGLEY, Tonnunt Harrington - 18 srp 1957

2. CURRENT ADDRESY (No., Street, City, lone, Stete) 3. PLRMANENT ADDAKSS (No..T;cool. City. Zone, Staie)

Route i, Box 365, Vionna, Virginia . 2721 Clenwick PIxcw, La Jolla, California

4. WMOME TELEPNUNE NUMBIR - s

DUnisirk-5-9713 ' Virginia

SECTiON 44 PERSON TD nuonmo IN CASE OF B‘[RG[ICV - )
7. RELATIGRSAIP

(BT (lnl-!uu-lluﬂu nulnuv luunuo [CE'H N -

faria L. Barloy . - Wife .

3. MOME ADDRLSS (No-. Steeat, City, Zone, State, Counley).

Route L, Box 305, Vienna, Virginia. | .-

4 BUSINESS Aboh'tfl (No., Street, City, Ione, Xiate, Couniry)e INDICATC NAME OF FIRme OR -EMPLOVER, 17 APPLICABLE

§. TIN CASK OF CMLRGENCY, OTHLR CLOSL RELATIVEY (Jw"--TNF"' Father) 4y AL30 BC NOTIFIES. 1T SUCH WOTIFICATION
18 NOT DCSIRABLE BECAUSE OF WLALTH OR OTHELN REASONS, PLIASE 30 ITAYE,

SECTION 11 . MARITAL STATUS

tooCnicK (x) ONEr [ T Tswete T [uannieo T [oroowro [ Jsteanared Torvorcio] Jaumcrern

l-_ FURNISM OATE, PLACE ARD REASON POR ALL S3LPARATIONS, DIVOHCLS OR ANNULMENTS

T

SPOUSKE: If you Nave heen marciad more than onve, including annulments, use e aspacate sheet far foemer wife of
husdand giving data below for all pravious sarriegen. [ =arringe (s cantemplated, peavide aaee Jdata for flanca.

3, Nang (First) (Yitdle) (¥asden) (Loat)
Varia Lonyay BASLIY

4_.- 0ATE OF munurc 8. PLACL OF wAARIACE (Cdly, dtate, Country)

14 Juno 1955 Vienna, dusivia

ne ADDRESS OF STOUSE ACFORE MARRIAGL (No., Street, ctty, Stete, Countey)

Linke Wienzelle 18, Vienna VI, Austria

Sy vy e,

7. LIVING 8. DAfL OF DEATH 9. CAUSE OF OEATH )

_\:Lvlt‘ ] [no NA NA T .

10. CURRENT ADORESS (Give laat addiena, if doceosvd) a

11, DAYE GF BIRTH 12. PLACE OF BIRTH (Lidy, 3
- L September 193D Raden near Vienna, Austria @&‘

13. 1f BORN OUTSIDE U.S,°DATE OF iNTRY 14. PLACE OF ENTRY .
. ' , N 1

11 October 1YES Naw Yourk, N,Y, al
$ISrate,

IS, CITIZENSHIP (Country) 16" QATE ACQUIRED ,rn- WHERE ACQUIRED (S« Counlsy)

Austrian, January 1947 | Vienna, Austria ;

LASEL ) 19, PRESENT EVPLOYER (Also dive former empilover, of a& 3pous? ta a-e-url wr

re. ocoy
ousewlfe uneaployad, '4-"' 140 employers; MA .

O. IMPLOYER'S OR BUSINCSS AOLRESS (Vo., Stevet, CTirly, State, Country)

NA

SECTION V1t CONTINUED TO PAGE 2

(4)

:{‘:',‘ UUYD ose recvions corrions. SEchET

v

BTATE, TERRITORY, POSSESSION OR COUNTAY ih wiCw YOU WO® CLAIM NESIDFWLE -

NA_
°

Roube I, Box 365, Vienna, Virginia T @ ]
2 2 3 . 3 State, Country) N \%%ﬁ;“\g')v——

Sy -
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SECRED

(Oher folled In)

SECTICH 111 CONTINYED FPOM PAGE 3

T1. OATES OF MILFtANY SLRYICE OF sfouse (f'o-- and - Tos ) wy MOUNTM AuD VLR -
AT \
2. QRANCKH OF SERVICE 23 COUNTINY ®ifw BMICM Wit ITARY GENVICE APPILIATED
) NA
24. DETAILS OF OIHNIM GOVERNMENT SEAVICE, V.S, OF P01 ICH
HONE : . ' \
SECTION ¥ RELATIVES BY BLOOD, MARRIAGE OR ADGPTION LIVING 4BROAD OR WO ARE WOT U.S. CITIZENS
1. PULL NAwE (Last-Firat-Middle) 2. SLLATIONSMIP . 3. AGt
IDNYAY, Frnst Taopold wife's father - 59
4. ADDNESS OR .COUNTAY IN WNICH RELATIVE RCSI0ES . )
! Austria, Vienna (Linke Weinzeile 18, Vienna VI, Austria) ¥ » .
9. CIT1zENgmH1Ip (Countey) . FREQUENCY OF CONTACT 7. unl""ﬁu" CONTACT
Austrian wife!s letter only - weckly July 3'957
1o PULL ‘NaME (Lost-Firat-Middle) - - : 2. RELATIONINIP 3. et
" _LoNYAY, Charlotte . wife!s mother - . ?
4. ADDRESS OR COUNTAY IN WKICH RELATIVE R£$10DCH ] :
' Austria, Vienna ' .
8. CIVIZENSHIP (Counlry) 8. 7ALQUENCY OF. CONTACT . 7. °."‘ OF LAST CONTACT
_Auctrian i wifots lettorts = wookly - July 1957
1o FULL WAur tLest-Plrat-¥iddle) . 2. RELATIONIWIP ]I ace
E LONYAY,; Ludwig (Lajos) wifols brother , 19
4. AGORLIT ON CUUNTARY IN BHICH Ft{Atlvl rL3i0Ls :
} Austria, Vienna - "
8. CaTiZENSHIP (Country) 0. FREQUENCY OF COLTACT "7« OATE OF LASY CONTACY
. hustrian infrecuent letter contact | July 1957
t. PULL SAML rl.-u-rlnt-mddh,'\ . 2. BCLATIGNOMIP 3+ AGE
LONTAY, Alexander wifeta trother 3

4+ ADGRESD OR COUNTAY IN WHICH RELATIVLC RESIOLS

‘ hustria, Yienna
B CiTiIZangHir (Country) 6. FALQUEYNLC GF CLATACT 7. DATL OF LAST COMTACY
Avetrian , bNone execent toeough mother NA

O EPECIAL REMANKS, (F ANY, CONCEANING THESE MRLATI/LS

Thers 18 glso an uncle, zn aunz, aad a grandmother of my wife living
respectivoly in Roro, Parig and Yiennc. All have been reported on in

the past.

"SECTION ¥ FInsnCIAL STATUS

AME YOU” ENTIRFLY DEFENOLHT ON YOUR SALARY? . [7[res | R

.00 YOou iu'l( SHE FINANCAIAL INTERESE IN, OR GFFICIAL CONBECTION wetu, HwaN-U.%, COMFLAATIONT OR GuSINESSLS OF 1% OR
WITH U.S, €4RPIRATIONS OR BUSINLSSES HAVING SUGTIANTIAL FORLIGH INTLRESTS? (€3 7 wo IF YOU HAVE
GIVE COMPLETE DETAILS O% A SEPAZAFL SAEET AMD ATTACH In A SEALED EMVELCPE.

~

ANIWEAED "YC3, "

’3.

DO YOU RECEIVE AN ANNDITY FROM THE UNITED CTATES 29 CISIRICT OF COLUMUIA ZOVERNMLHT UMOLR ANY RETIREMENT ACT,
PLH3I0ON, OF LoMFEadATION FOR MIZ(TARY R NAVAL SERViCE? ) ves [:.] no

4 IF YOU MAYVE AhBeLfD “YES® TO QUESTICN 3 ABOYZ., S1vf CONMPLETE OETAILS,

.

7 _

S WITHOUY REFEPFNCE T0O YOUAR SALARY, STAIE OTHER S5L¥LCS GF RECURRENT IHCGMEL 43T (RDICATED BY PRECEOING tTENS,

.
e
Y

SECT;Ga ¥ COBTINGED TO PAGE 3

SECRET
2

.




- M . SECRET : :

Lo
Lo o (8hen Palled In)y
. ", SECTION ¥ CONTINUED FROM PAGE 2
. DANK ING INSTITUTIONS @11 GMICHN YOU wavE ACTDUNES
. B NAME OF INSIITUTION apnur s (Cety, State, Countey) . *
: i National Savings and Trust Company Washington, D.C.
i
i
¢
$
? 7. MAVE YOU EYEM DLEW I, OR PETITIONCD FON, DANKAUPTCY? 1 lves Ix Jno ek . - *
b 8. 17 YOU NAVE ANSWERED “YES® TO QUESTION 7 ABOVE, GIVE PARTICULARS, INCLUDING COURT AND DAtEIS) . - '
NA , : .
"OJ SECTION Vi . - _ t CITIZOSHIP . L7 Y o
- - - ]

- ! Vi COUNTAY OF CURRENT CITIZENSNIP T Jae citizewskiP arquingd By ¢ CHiTk (X} Owi:
. USA . m it D wanniaor G vtuie (Specily): N

GIVE PARTICULARS

9. HAVE 'YOU TAXEN STLPS YO CMANGK YOUR, ' 4.

<

PREDENT CITIZENSMIPY C] wes m;,, NA
3. IF YOU MAVE APPLILO FOR U,$, CITUZENSHIP, INDICATL PREBCNT STATUS OF YOUR APPLICATION (Firat papers. efec.)
. . - NA o - _~— . .
I elsecmion vi ) ] COUCATION - ) R L
] f . 1o CHLCK (X1 WIGHEHT LEVEL OF FOUCATION ATTAINTO ] ;
i CI%Y THAR HIOM 3¢waDL .8PaUUATY Qvse T®0 YeAMN OF (DLLEGI + WU OVONRT )
: MICH SCHMOON l..“?’l'! BACHELON'S LIUNrSE
d TWADR , BUIINIAS, 04 COVNIRCIAL SCNUOL 'ONADUATY BRADUATL LTULY LEADING TG WIGHIR LRGREQ
% Tey YLAB3I COLAEALE 0 LE3s ) waLtI®ta NEoerd Jx [ooirontt orenes
14 2. COLLr ol OR UNIVERSITY STUDY .
i N =
. SuBcy DAIL” ATTINDLID UNQTR MUY,
§ NAUE ANMD LOCATION OF COLLEGE OW UNIVERSITY S . 0:,';:.‘: :,‘,'.ﬂ, CoMPLETED
: . ) CYYLY] iRy ruow te - - {Specily)
i
» - .
{  b——. Princeton Unfversity 1942 spreh3 2 sone
! 1 ; alao 1
. . nt. | Histe] 16} 3-LhLpL6-07
i University of Southern Californin |io1s.l Polsch 3-Lliph A8 'me M&"aht'md
[ " | Pol. ) 1ltcenke . .
i University of Genova, Switzerland [o.y 1949 1946 | os scl. Jul|l h8
N . ¥ I—— - ELSY pa ol -
i “—(grgduato-Instisute v - ; ; pol
i International Studies) * -
H docloprale Ul 50
; Same, . " 1958 1950 In pol.scilf- .
; 3 TRADET, COMWIKGIAL AND SPLTIALFZ2ED SCHOOLS ¢ °
. ' i . . e GATFS AITE4LED
i HAME OF $CMOOL . STUDC OR SPECIALIZATION . TOTAL
¥ . Funw e HnOURS
i lione
. R I i It e - .
' 4. MILITARY IRALMING (Full tome duty an spectalized 2chooks such as Ordnance, Intelligence, Cosmurications, etv. )
P N . ! ' DATIS ATIENDED
NAME OF 3CMOOL STUDY OR SPELIALIZATION — Jora .
N T TaGw e
aautico, Vs i
) Officer Candidate School, U.b. Merine Corps/ (Infaniry) | early L&' | summor 4E 1A
(@I85 oot carp, othel infanury Crainliny)
" Sea Scnool, San dlego Sea duty, anti-aircraft Aug LS Sept. LS s
A TITIOYY D

5. O{nt‘h COUCATIONAL TRAINING NOT (HDICATLD ABOVL

SECRET
3



“e— e

SECRET
(hen Filled [n)

SECTION Viig G[OGRAPMC ARLA IIDA(DG[

RESULT 'OF RESIOENCE, TRAVEL,

STutry (® wor l;Sl'ﬂ,.lQ’ GTMEN THAN ONGANIZATION LAPENMIENCE. UNGED COLUMN “ty2 g SPrCIALY 26D ERNCWLEQGE. * IN®
DICAIR TYPL %7 ewceipy Yio AS TIRAAIN, COASTS, 2ARRORY, UTIL)TILS, RAJAROARS - VROUSTRIES, POLITICAL Pastitg, ETC,
' AROWLEDGE ACQUITED §v

NAME OF RECICw L8 LoymTRy TYPL OF SPRCIALIZTED XKNOPLEOGH n:::;:-::. SmEste smavee | srec “:G:l:..
) . TaAveL, €TC. oENCE A ey
: ir s
France, Switzerlars ﬁ;ﬁt:ﬁ;flzzgiﬁang; 192€-28, U7-50 | X X X
'Hest of Western Tirgpe " 19L7-50 x |x -

2. INDICATE THL PURPOSL M’ VISIT, RLSIDENCE OR TRAVEL FOR EACH OF THL REGIONS OR COUNTAIES LISTED ADOVE

Residenzs with. family in 20'33 graduate atudy and tourist travel in other“'
arcas, 1747-50., . ) A )

o

3. LIST SELOT ARY FLSLISH ll‘lu! Of COUNTRILS 0F wnicH YOU MAVL GAINCO INO'LID" As A RESULT. OF OlGulll'!M

; llllOll'l!' 6’ Acrunv— N )
. . _ . ) i 1 oATES OF i xNOWL fOaf Kwnn(o oY,
HAME OF REGIDN OR COCSTEY TYPL OF SPECIALIICO ANOWLEDGE RESIOINCE. Woats FiELD tratne |
. ot Hu_vn. €rc. - ASSIGNMEMT-ASSIGNNENT] INC
ical, -econumic )
political, -econumic, 1951- X
Auzx‘l;ria ather 95 55
Oermany, ESeliz=rlard " 1951-56 X X
Poland " 1955-57 (liqs only) X
o ctudy and operatidnal
in 2 ..
Hungaty, !'v GBLIYEZER " activity 1991-57 X__ |- X
SECTION IX TYPIHO AND STDKJGRAFHIC 3KILLS o
§o 1PING (FPU. ) |2 208 Tasev(E.P.H.) 3. SUOEYHAND SYSTEM USLD » CHECK (X) APPROPRIATE 1T/%
Lo " - . r.nr,(.r.l lvurnaumnl [:\unavvm{ Iimz_a (Specily):
4. n,byrgif_‘o,'nzn £:Si0TtE WECHINES 91 Tn WHICH YOU nAJE HAL GPERATING LXPLUIINCE UR TRAINING (Comptometer, Hi1£00+
sraph, Cavd Fuoush, eio., hono
9ECTiOn X ) SPECIAL QUALIFICATIONS
1o LIST ALL ACA%I65 463 192673 IN @NICN YOU ARE ACTIVE Ck WAVE ACIIVELY PARTICIPATED,  INDICATE YOU PROFLCLENCY
A e T4 ;r,;: goif (falyr), swimming {gor‘d), Chosy (falr), skiing z ir .
rmHJ;Cfarj fmhmg(iwm)
7. InlIraTL Afr “9(’1“. A.L!I(r‘rr')ns RESULMIMG FROM FAPERIENCE OR TRAINING, WHICH MIGHT Ft7 YOU FOR A PARTICULAR
POSITION G& TYPE %F -‘,u '
3. CXELLGING [341PWEn? BLTED 48 SECTONM X, LIST AnY SPECIEL SKILLS 70U PUSSESS RELATING 70 OTHEM EQUIPMENT O WA
CHINES SUCH 45 CFS2£700m ST SaZATAAVE RADIO. MULTILITN, TURRLT CATHE, SCIENTIFIC AND PROFESSICNAL DEVICES. E7C.
‘ : None
& 1P YOU ARF A LenEtEy LR CEGTIFLED MOMBFR OF AKY TRACE SR PROFESSIaN (Pilet, Electrician, Radiv Oparatcr. Teacher,
taryes, TPA, Wedizgl Fechricion gtg.), InSICATL Tl aihi &F LICEAST GA CLATIFICATI, MAML OF 32IUINS STATE, AND
REGISTHY GLMELT, IF eoZWy. : 2
lie
3. FIRST LifLn € %% €5~ .7JCAE (Year of issue) 6. LATEST LICENSE OR CERTIFICATE (Year of isaue)
v ) .
. ) SECRET
-‘ . '
s —
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SECTION-X COI(-uUth Faue PALE &

7. LUST ANY SIGNIFICANT PURLISHED MATIRLIALS OF wniCH vou Au THE AUTHOW (Dn not subeit copies unless requested).
enerml interest mub.

INCICATE TITUE, PUBLICATION DATE, AND TFE OF wriTING (Yon: faction, acientific articles, 1
jects qovels, shost slories, ete.) , I)uuljghoq

Tritornational Protection of Natlional Minotitivs, 19%0 (book vrlbten/us doctoral

¥ batici)

INOICATE ANY DEVICLS WHICH YOU WAVE INVENTLD AND STATE ®HLINIR OA NOT THiv ARF PATLNTED

N
None. .

’” LIST ANY PUBLIC SPEAKING AND rg,_-u.r.' RELATIONS EXPERIENCE ’
None.

10, LIST ANy ué;nuuouu. ACADEMIC OR WONORARY ASSOCIATIONS OR SOCIEYIES IN wNICH YOU ARE WOW OR WERE FORMEALY A

MEMBER, LUST ACADEMIC HONORS YOU MAVE RECEIVED.

None. ’ - .

SECTION XI ORGAN!ZATION WORK EXPERIENCE - SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE

e ot

1. INCLUSIVE DATES (".“ end To-) t 2. GRADE|3. OFFICE/DIVIDION/DRANCH OF ASSIGNMENTY
July 19S0-June 1951 .| GS~9 |Advisory Council and FDM German and luatri:g
4. MO, OF EMPLOYLES UNDER YOUR BIRCCT | 8. OFFICIAL POSI!ION TIng . N
SUPERVISION 0 . ) i - .
! 4. OESCRIPTION OF DUTIES
desk case offdcer and undergeing trainlng and integration’'into State Dept.
1. lNCL‘USlVVt ‘Mlv-é;; ("-on-: ‘and Toe) . z GRADE |3, OF FICE/0IVISION/DRANCH OF ASSIGNMENT
| _July 1951 to September 1955 |'GS-12 | FDM and EE Division, Austrian Station
4+ NC. Of EMPLOYFES UnDEA YOUR OIRLCY $. OFFICIAL PGSITION TITLE
SUPEAVISION ) G Case Off cer and Chier, CE Austria
2 §: DFSCRIPTION OF DUTILS
Handling of Agents against Soviet, Satollite and Auctrian targets; organizing and
supervising CE activity in Vidnna, handling double agontsg d(hrtgfinu defectors
from intelligence services; temporary worx in auiio and photographic aupport work.
1. INCLUSIVE DATLS (From- and To-) 3. GRADE I, OFFICE/0IVISION/ GRAKCH OF ASSIGNMENT ]
November 55 to date 1 6GS-13 [yChief of Operations, Polish Branch
4. NO. OF FMPLOYEELS UNDEY YOUR DIRECT | 5. .)rncu& FoniTion T onief;TCE Pokand-
, SUPERVISION bout 20 £%/Poldsh Branch
6. DESCRIPTION OF OUTIES
Organization, planning and supervision of womld-wlde operational actlvluy against
the Polish target. Lecturing to CE course in TRD. Organized tutorial course for
EE Division.
t. INCLUSIVE DATLS (Frome ond Tos) 2. GRADF!S. o(rucz/onv:snyn/a;ucu OF ASSIGNMFNT |
4. N0, OF TNTLOYEES UNDER YOUR DIRECT S. OFFICIAL POSITION FITLE
SUPERVISION ’
4 : -
6. CLSCRIPTION OF DUTIES .
Lo . -
-|‘ INCLUSIVE DATES rpru- m.l To-) rzm_(.-;:;t 3. orncc/onvfs—l-oulsnucn o ASSIGNMI:.NT '
4. NO, OF €MPLOYECS UNDER YOUR DIRECT S. OFFICIAL POSITION TITLE
S SUPERVISION

4. DISCRIPTION OF OUTIES

A

(Use additionsl pagey 1f required)
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- - ' SECRET
a (Phon Filled fa)
® ] SECTion X ] ,.- CHILDOREN AND OTHER OEPENDENTS B
1. NUMBESR OF CuiLDALN (liuhvdu_‘ atepchildre l 2. WUwBr® 09 L TuF® OFPENOINTS (fncluding spouse,
and #dopted children) ewd ast unuasnifo," 1 parente, slepparents, sister, M;.)lo' 0
- N ®MO DEFENU DN YOU FOR AT LEAST 508
‘.":::.:: YUARS OF 426, AND ABC NOT SILF TMEIR “SUPPORT, O, CHILORLN OVEW 21 YEARS
hd Ne. . { QF ASE. 2 ARL 0T SELL: SUPPORIING .
3. PROVIOL TYE FOLLOWING INFOBMATION FOR ALL CHILORILY AND OEPINDENTS - =
-2 i sEx
i naMt NELATIONSMIP YLAR OF B(RtH - ram KARARLLT ST ADORESS
i — :
Christine Bagley daughter 1957 X us Rt. L Box 3¢5, Vienna,
) Va.
v. -
. \.
ADDITIONAL COMNINT AND/OR CUNTIQUATION OF PRECEDING ITEINS .
' 1
3

! v
H
| )
i B
i
| : ‘
!
i
i
i
! .
3 B
i
.
!
: . -
;
H
]
i
{ s
i
5 - e e - - e - R
H . LN N
i
§
i
. s
H
i
_2 DATE CowPLETED SInATURE OF EMPLOYEE
T ‘ S SECRET
§ e~ , P
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SECRET L

- (When Follisd 11

(1-8})

LANGUAGE DATA RECORD

250 (\45

- PART |1=GERERAL

N NME (Last FireteWiddié) | . 17+ 24) . 2 DATL.OFf DIRtw (2% 30)

BAG‘LEY, -:’Ennenf‘ Hél_’;"lllq*on MOV- t "925;

4. TAnavig DATE 132 3%} .

MonTH . oAv YiAe

. At (910 99)

Tauan 393 | Jowe |7 (1957 e T e

PART | 1-LANGUAGE ELENERTS.

seeniee A, . _ Peading (40) 3 . -

U CAN READ TEXTS OF ANY OIFFICULTY, OF A GINERAL WATURE OR IN FIELDS | AM FAMILIAR WiTH, USING THE DICTIONARY

e SWLY RARELY,

“a CAN RCAD TEXTS OF MOST. GRADES Of Dl'flcull", or A letlll \A'L’Il’ OR (N FIELOS | AM FAUILIAR WITH, UllNﬂ nf.

2 RICTIONARY OCCAS|OMALLY,

L CAN READ ruu or uum: nlnlcuuv (M-ln-pu-. uror-nu wateriala, 0tc.), USING THl OGICTIONARY
PREQUENTLY; " ° . - L T C

‘dv 0 CAN-READ SIMPLE TEXTS, SUCH AY STAFET BIGNT, NENSPAPCR HCADLINES, ET7C., USING TME mcn'a«u\r PREQUENTLY,

S+ ¥ HAVE NO READING AOILITY IN THE LANGUAGE.

SECTICH 8. Weiting (41)

¥ CAN WRITE PERSONAL LETTERS ANO SIMILAR MATERIAL WITH CONPLETE SUCCESS WITHOUT USING THE Dl'."llJNll‘V-. I Cay
1. @RITR FACTUAL MARDATIVE ANO EAPCSITORY MATERIAL WITH REASINABLE CLARIIY, WITH VERY FLW GUAMMATICAL TRHOARS, I
NATIVE STYLE, USING THL DICTIONARY ONLY RARELY, o

} CAN BRITE PLAROWAL LETTERS AND SIMILAR SIMPLE YATCRIAL wiin CUONPLETE SUCCESS, USING Tmit DICTIQHARY OMLY
2 WARELY. ) CAY wAITE FACTUAL NARRATIVE AKO FXPOSITORY MATER[AL WiTH RFASONABLE CLARITY, @1TW FEW COAMMATICAL

CRIORS, BUT N A STYLE lNl‘CN VAY NOT OC NATIVE, U5SING THL 2ITTIONAQY OCCASIONALLY,

. ® - - .
1 CAN WRITE PERSONAL LETTERS AND SIMILAR SINPLY MATERIAL, WiTH REASONAQLE SUCCESS
3. BUT WiTw OCCASIONAL MINOR GRAMMATICAL ERRORS ANO I oavmutn FORLEISN, AWKWARD STYLE,

QCCASIONALLY,

1% CONVEIVING MY NEANING,
UM NG THE OIGTIONARY

SIMILAR SIMPLE uA'HIIAL._IIIlN TLASONANLE SUCCISS 1% CONYE71%G MY MFANING,
IN A VERr FOREIGH, AWRSARD STIYLE, USING THC OICTIONAGr FREQUINTLY,

1 CAN RRITE PLASNNAL LETTERS AND
7 BUT WITM MANY CRAMMATICAL ERRIRS anD

T 8 CANNOY #RITE 14 IHE LANGUAGE,

SCTion €. ' " Proouncistion (42} ' :

T. NY _PRONUNCIATION I3 NATIVE. .- - .
. o

' ) .
. WeILE NATIVES CAN DETECT AN ACCENT IN My PRONUNCIATION THEY nAVE AD DIFFICULTY UNCERSTARNGINS W,

15 0BYICUSLY FOREICN, OUT QNIY RARELY CALYLS SIFIICULTY FOR NATIVIG TO LnIEASTAND.

e e s

3. WY PRONUNCHIATION

2] MY PRONUNCIATION 15 OCCASIONALLY DVFFICULT FOR NATIVES T wOTRSTAND,

2. 1 save 'u:; SKILL 1N PRONUNCIATION. . .
’ CONTINLE QV REVERSE SIDE ,
LN E
oAl T ., SECRET . teeas)
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CONTINUATION OF PART |I-UANGUAGE ELENERTS .

SECTION 0. Sprnking (43)

.. ! FPUAR FLUEPNTLY AND ACCURATELY IN ALL PeactiCal Aao se:nnt TITUATIONSE | CONVERSE FRECLY AND 1DIOMATICALLY
YUt ALL FITLOS ®ITH WMICH | AM FAMILIAN,

) SPEAR FLUENTLY AND ACCURATELY IN NEARLY l\l PRACTICAL AND SOCIAL SITUARTISNS: | CAN CONVERSE N WOST FIELOS
WITH WMICH 1 AW FAMILIAR AND ) (MPLOY SOME POFULAR SAYINGS, LITERARY QUITATICNS, AND (OWMON PROYVLERDS.

3. T GETALONG QUITE WELL INSITUATIONS .ﬂl DAILY LIFE AND TRAVEL AND CAN CONDUCTY ROUTINE QUSINESS 1m PARTICULAR FigLOS

«

I MANAGE TO GET ALONG I THE UNST £AMMOY SITUATIONS OF BRILY LIFE AND Thased.

t NAYE NO ABILITY TO USE THE LANGUAGE IN ANY OF TE ABOVE RESPECTS.

SECTION €. ' : Underatanding (44) .

. | UNDERSTAND MON® TECHNICAL CONVERSATION ON- ALL SUBJECTS, 80Tn FACESTO*FACE AND ON THE TELEPNONEY | UNDEASTAND
NIIILV CVERY THING 1§ HEAR ON THE RADIO AND-AT THE IOVI‘I. PLAYS, AND LECTURES,

BOTH FACE-TOFACE AND ON TnE TELEPWONE:
AND LECTURES, INCLUDING WI3T JORES AND

1 WD(!"‘MB NON® TECHNICAL CONVERBATION ON NEARLY !I.I. sueLces,
2. UNDLRDTAND MOSTY OF WHAT | HEAR ON INE RADIQ AND AT THE MOVIES, PLAYS,

Puns,

3; ! UNDERZTAND NLARLY ALL COMVEIASATION ON 10PICS OF DAILY LIFT AND TRAVEL. BOTM FACK: TOsFACE AXD ON TWC TELL-
' PHONLY | UNDERSTAND MUCH OF .WNAT { WTAR ON THT RADIO, AND AT THME MOVIES, PLAYS, AND LECTURES.

@ | UNOCHRBTAND THE SIMPLEST CONVIRIATION, BOTH FACF-TO0*FACE AND ON TREC TELEPMONEL | UNODERSTAND $QWE OF wwar
\ o

I HEAR ON fHC HADIO ANO AT THF MOVIFS, PLAYS, AND LCCTURES.

H | AM NOT ABLE TO UNDERSTAND THC CPORLN LANGUAGT,

BEFORE CONTINYING - CHECK PART 11 YO ESURE THAT YOU WAVE CIRCLED ONE XUMSER PER SECTIO8.

PART 111-EXPERIENCE AS TRANSLATOR OR INTERPRETER (33)

1. | MAVE HAD EXPIRIENCE AS 4 TRANSLATOR,

L et

i e ey

3. 0OTA QF TwE ABOYE STATEMENTS APPLY,
<

— 4 - - T
@ NONE OF THC ADGVE STATEMENTS APPLY,

PART |V-CERT)FICATION.

o createrrge b o b

Py

¢

| CERTIFY THAY THE INFORMATION CIVEN ADOVE 13 TRUE AND Accunn’( TO TME BESY OF MY XMOWLEDSSE 4ND BELIEF.

THIS CERTIFICATION CONSTITUTES NY APPLICATIQN FOR A MAINTENANCE A9ARD PRIVIDEC ) AW ELIGIALE LADLE TnL TCRME OF
RLCULATION NO. 28113, PAR. 1C(3). | UNOYR3TAND THAT | MUST, PASS AN 0RILCTIVE LANGUAGE -POOFIGITNCY 13T BFrOME I

- BECOME ELISIBLE FOR AN AWARD. AND VMAT IRAFSPECTIVE OF TN DATE OF .T€SPING. ANNUAL MAINTLNANCE L@ARDS wiLL bC
CUMULATIVE AT CF fHE ANNIVERSARY CATE OF COMPLITING THIS FOAM,

QATE SIGNED SIUNATL®E _ ’
i (257 7/ R /7 ‘
. / Wt o X g ] it ¢

J . L ey . ey

tae)

- L
. ) WAVE HAD EXPERIENCL™AS AN INTIRPRUTCA,
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CRAQRS. BUT IV A STYLE WHICH MAY wiLT AL HATIVE, USING ™E DICTIONAAY OCCASIGNALLY.

. . \ RN
! : cepa '
; d ' SECRET: - ,'
(Whem Evlled Iny .
(1e8)
(\< 5 LANGUAGE DATA RECORD
/5 ¢
, . PART I1-GERERAL
. 1. naME (Last Firat-Meddle) 17-24) L 2. DATE OF aivIw (282 24
N . oWty vav Ryl
: Bactey Tewvens Hatnmsrow Nov. | 11 ]| 192+~
t ’
1 = -
i - 3. LANGUAGE (31+3) 4. 10DAvY*S CAtE 134:-39) L 2
i wontw var vian
§ ‘ | - ) S
. - - -, 1 WANE WO PROFICIZOTY
! Gc;rmqn 37:) ‘JU')C "1 |95/7 IN ANY FORLION LABGHASE -
PART | 1=LARGUAGE [LIMENTS
i - : i B .
SECTION A, Readirg (40) :
1 CAN RCAQ TEATS OF ANY DIFFICULTY, OF A CINIRAL BATURT OR IN FIFLDS | AM FAMILIAR WITH, USING TE DICTizasyr §
: | ONLY RARCLY. . .
v
! Z. . 1 (lh AEAD ?ll'l or IO." CRADES OF DIFFICULTY, OF A NN‘.‘L NATURE OR IN 'ICLOS I AN FaMtL AR B te, U‘PQO LT
£ - dictionany occasionaLLy, . ) [ . ’
3 ) CAN READ TEXTS OF AVERAGE DIFFICULTY (mewspapers, refecence no-luh. ®1¢.), USING Tnf encnouw
' PREQUENTLY, L
$ ) R . - - -
f @7 1 CAN RCAD SIMPLE TEXTS, BUCH AS STAECT SIGN3, NFWSPAPTR MEADLINES, £7C,, UBING THE DICTIONARY PR72U/Q7LY,
3. S¢ 1 MAVE MO RTADING ADILITY 1IN THE LASAUAGE, .
: )
i SECTION 8. Writing (41)
}
1 1 CaN WRITE PERSONAL LETIEAS ANO SiwiLae MATLAIAL A1Tw COMPLETE SUCCESS WITMOUT USING THT DICTIONARY. T
} 1. WRITE FACTUAL NARRATIVE ‘AND E£XPGSITH®c #ATERIAL WITh ACAZONABLE CLARITY, @ITH VEAY FIW GRAMMATICAL f&ei®s, 18
H NATIVE STYLE, USING THE DICTIDHARY LKLY BAR[LY,
H
‘ 0
H
§ | CAN ARITE PURSONAL LETTERS AnD SIUILAR GIMPLE MATEWIAL 31 fn COMPLETF SUCCESY. USING ITHF DID!I0ONAAY G3E7
i RARTLY, ) CAN WRITE FACTUAL WABBATIYE AND FXPOSITORY MATLRIAL wiTH RIASONABLE CLARLTY, WITn TLA GRAMMETIZ AL
.

t CAN WAITE PERIONAL LETTEARS AnO SiMrLsE TjuPLL MATERIAL, WITH HEASONASBLE YUCCEZS N CONVEYING MY wEAa1n3,
3. BUT WITK OCCASIONAL MINOR CRAVMAYICAL ZARORS AND 1% OBVIDUSLY FARCIGH, ABKSAND 3TYLE, usSiNG Tul DICTICOssy

" cecAstunaLLY, .

N

8. P CAN WMRIYE PERSONAL LETTIANS ANG TIUILAD Z{ulPLl MATIRN AL, Ot fn REASONABLE SUHCCESS IN CONVEYING MY WEAW(9%,
BUT ®iTn MANY GRAMMATICAL FRRORS &4% 1 A YIRY FORCIGY, AWReafD STYLE, USING In€ DICTIONARY FMEQuUINTLY,

7 T ¥ -
.

2.1 CANAQY SHIIE IN THE LANGUAGE.

SECTION C. Pramunciation (42)

1. MY PRONUNCIATION I3 NATIVE,

ILE NATIVES EAQ]"E'(C’ AW ACCENT 4n ty PAINBUNCHIATICN THEY HAVE 40 OIFFICULTY UNCERSTANZING Wi,

MY PRONUNCIATICON 1S COVICUSLY FO0E1sYy, BUT ONLY PASiLY JTALSES DIFFICULTY 700 NATIYES 10 UsSTSSTAND,

3" MY TRCVUNZIATION ‘IQ QCCASICONALLY DIFFICULT FOD NATIVET ¥0 S0 0°  Tans.
OR | n\:( D OSAAL N PRONUNCIATION.
S CONTINUE N REVERSY SIDE .
Ciray; Yuc ' SECRET  teass

¥ LD 3y

[P e e s




CONTINUATION OF PAAT 1 1-LARGUAGE CLAMENTS

SECTION D. . Speaking (43)

t OIPEAR FLUFNTLY AND ACCURATELY 1A ALL £RACTICAL A%D J0CIAL SITUATIONS! ) CONVERST FNEELY AN 101¢MATICALLY

) LR ALLFITLDS ®iTw eniCn | AW FAwiLIAD,

ANG SACIAL SITUATICNS: | Can CONVIRSE IN WOBT TIELOS

P OSPEAR YLUENTLY AND ACCURPATILY In BFARLY ALL PRACTCAL
LETANARY QUUTATIOND, AND COMMON PaUviedy,

2 WETH WMICH | AN FAVILIAR AND 1 fwPL%y 30WKE POPULA® 5avINGS,

@l CFTALONG UUITE RELL INSITUATIONS GF DAILY LIFE AND T24veL A%D CAN CONDUCT ROUTINE BUIINLES (N FARTICULAR 71(LOS

3
f
v 4. | MANAGE TO GLT ALONG IV TME WOST CONWON SEITUATIONS Of DALY LIPE AND TAAVEL,
}
G, .1 MAVE MO ABILITY TO USE THE LANOUAGE IN ANY OF Twi 4Q0YE ATSPRCTS. .
SECTION E. Understanding (34)
Ly, 0 ) UKDERSTAND NON: FECHNICAL COMVIRSATION ON ALL SUBIECTS. BOTH FACE:T0:PACE AND ON THE TELEPWONRL | UNDERSTAND
HCARLY CVERYTHING | HMLAR ON ThiE -PADIG AND AT TwE MOVIES, PLAVS, -AND LECTUALS.
i W I UNDARSTAND NON- TECHNICAL COMVIRSATION ON NEARLY ALL SUBJECTS. BOTH FACE- 10*FACE AND ON TnE TELEPHONE: 1§
f UNOFRSTAND MOST OF WHAT | HEAR ON THE MADIO AND AT Twk MOVICS, PLAYS. AND LLCTURFS. INCLUDING WINT JORES AND
H PUNS . :
H ¢ .
. . _
4 - - ’ © . .
3. ! UNDERSTAND WEARLY ALL CONVEWSATION ON TOPICS OF DALY LIFEL AND TRAVEL, 0OTH FACC-TOSFACE AND @Y THE TELE®
* PHONLL 1 UNDERSTAND MUCH OF BMAT § MEAN ON THE RADIO, ANO AT THE MOVILS, PLAYS, AnD LECTURES, R
A. | UNOERSTAND Tut INPLEST CONVINSATION, BOIN FACETO-FACE AND OV THE. TELEPHONE! | UNDERSTAND SOMK OF WNAT
* I HMLAR ON THE RADIO AND AT fuf MOVIFES, PLAYS, AND LECTUR(S. .
]
! ; £, I AM NOT ADLE TO UNDERITAND TeE SPCrZIN t ANCUAGE . :
; A i ;
"' BEFORE CONTINUING ~ CHECK PART 1 YO ENSURE THAT YOU HAVE CIRCLED ONE WUMBER PER SECTICA
! 4 y '
: PART 11 1-EXPERIENCE AS TRANSLATOR CR IRTERPRETER (85) :
. - -
;
H I HAVE MAD EXPCRICNCE AS A TRANILATOR. .
H -
H
2. 1 MAYE HAD EXPERITNCE A3 AN IhTF&PRETCR,
: 3. 00TH GF THR ADOVE STATIMENTS APPLY, ' '
Pl
: A. NONE OF THE ABOVE STATIMEMTS APPLY, .
5 PART (V~CERTiFICATION- N
y t CFATIFY THAT THE INFORMAY(OW GIVEN AGOVE ‘I3 TARUE ANO ACCURATE 1O THE BEST OF My KNORLEELGE AND SELIEF.
. 13 CERTIFICATION CONSTETUILS My SPPLECATION FOR & MAINTENANCE ANARD PROVIGED 1 Au ELIGIGLE UNDSE THE YERMS or
- WEGULATION NS, 23119, Pan, Ciar. YNOEAITAND TuAT | MuST PASS AN JUJECTIVE LANGUAGE PROFICHENGY 1537 bEFORC !
N BLCOME CLIGIBLE FOR AN ARARD, AND THAT lnnlsr(\,rlvl OF THE OATE SF TE8TiAaG, ANNUAL -unruu-.: Avak{d vl 8
: CUMULAYIVI AS OF TNE ANNIVIRIARY GATE OF COMPLEITING 7"15 FORM. . .
i 1 >
M QATE 516800 SIIMBTLRE ) ’ .
b Lo 7
- (Y
. tasd . C/ . tar} A
. - po
' P -
" . X
. e’ g

ORI
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: ; SECRET ‘
: (When Pyl fed In)
’ (101 ’
fx
7. O, LANGUAGE DATA RECORD
: /".’ - O :ES -
PARY (-CENEANL
i -
B 1. NANE (Lest-Firet-Viddie) (7-24) 2. DATE (rf piotm - (283}
- LI AL Sev 10
o - . 5 P o
\ BAGLEY, = Teanent Harringtory Nov. /1728
1 - ' .
: 3. LANGUAWE a1 33) .. s oATL (38 304 .. ] ]
-7 ] { nouta 'YX2 vies .
i - S mAYL 8O PRSTISIENCY
-
: FRENCH 36 ».TUU( 17 1198 7 I suv POMLICH &ANOUSOE
. ) PART 1I-LARGUAGE BLOMEATS
SECTION A, Reading (40) . . ]
i ‘T CAN MCAD TEXTS OF ANY DIPFICUMTY, OF A GINIRAL RATUSC OF U FIELOS 1 AM FAMILIAR @iTH, UBING Tee DICTIOnamy |.
ONLY RARELY. i . .
- 2. ! Cw AEAD TEXTS OF MOIT GRADES OF DIFFICULTY, OK & CIOL®AL R5TuEE GR (N FITLOS | A6 FAMILIAD @1Tw, ¥5I18G Tug
DICTIONARY OCCASIONALLY, ) ) ) . .
3. ! CAN ALAD TExTS OF AVERAGL OIFFICULTY (nowapapers. reference.mntariela, oic.), USING Tl CICTIOwARY
o o= 03 PREGUERTLY, = A s e e - - R
4. | CAN RTAD SIMPLE TOXTS, SUCH A3 STNTET SIGNS, NLWIPAPLIR MEADLIQCS, L1C., USING THE DICTIONARY P67 M E8TLY .,
i X
] 9. 1 MAVE NO READING ABILITY I Twi LANGUAGL,
H
SECTION B, Writing (41)
)} CAN WRITE PERSONAL LETTERS Au0 S/MILAR MATCAIAL #Ffe AOMPLETE $,CCESS WITHOUT USIVG THl SICTI0NANF, 4 CAds
e WARITE FACTUAL NARRATIVE AND CxPOSITOHRY MATEQIAL WiTw FiASONAML CLAREIY, WiITH YIQY FLW LE¥S0MATICAL Z2¥9.9S, I8
. NATHVE SIYLE, USING THE LICTINNARY NLY RARILY, . *
t ! CAN WRITCL PCASONAL LETTERS AnD CIUILAR SIUPLE WATESIAL #1Tw COWPLETE SUCCLSS, USING TrL DICTICNASY ooir
5 RARELY, | CAN SRITE PACTUAL MAGAATIVE AND FAPOSITOOY WATELR1AL 8174 SLASONABLE CLARITY, S1TK FEN S950ATICAL
5 CRAOAS, BUY I A JTYLE WHICH MAY GGT OL NATIVE, U319 Tal 03CTIONAY o((l.ﬁlonnl.l.v.
H K !
g . N .
" 1 CAN WRITC PFAIONAL LETTERS AND SIMILAR SIMPLE MATERISL, WI74 FTAGCNAGLE SUCCLII IS CONFLTING W/ sLitinG,
H 3. BUT WITH OCCASIONAL MINOR GRAMMATICAL ERRORS AA0 I8 OSYEOUSLY FZELIGN, AGKIARD STYLE, L318G Taf 3¢CTIC0LEY
H OCCASIONALLY, : . .
i
-
E 4. I CAN WRITC PERIGONAL LETYLASD AND SIMILAZ SIVPLE WMATEZIAL, wifs Of232nAulf SUCCEYY §» LrBIl0ING &F KidDE0T,
t ﬂll'.k'llh MANY GRAMMATICAL ERROE) AnD IN A VERY FOSLIGA, ‘ﬂ'l’ﬁ ETvad . USING TvE BIAT%0s%r Futo . I970r,
' . ;
s S. 1 CANNOY WRITE IN INE LANGUASE, :
i SECTION C. ~ Promacistion (42) . -
' ' . . 5. ;
e _ MY PAONUNCIATION 18 NaTIVE. . . _ . .. - . - N
: A, " S - .
UHILE NATIVES CAN DETEICY AN ACCEAT IH MY PRONUNCIATIZN THEY uAet B9 GIFrPICULTY UNDEESTONL I G Wi,

[

i
'

2.

3. MY PAONUNCIATION 1S ONVIQUSLY FOBREION, BUT ORLY PACLLY CALSES GifFICULTY FOR MATIVES YO CalifITanc.

LA 'HG\'JNCILHQ'H; 4% CCCASEONALLY DIFFICULT FOR MATIVES 1O wativs’ang.

.
8. 1 wAWE AD suILt ™ PRONUNCIATION,
CONTIMUE (K REVERSE SIDE -
:0:‘:‘.:, Yyyc SECRET 14-49)

v e
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CONTINUATION OF PART Ii-LANQUAGE CLEMENTS

Spenking (43) s

SECTION D.

1 SPCAX FLUENTLY AND ACCUNATELY % ALL PRACTICAL A%D 3S0CIAL DITUATIONS: | CONVERSE FRIELY AND 101OMBT)ICALLY
IN ALL FIELDS ®iTN exiCH | AM FAMILIAA,

| SPEAR FLUENTLY AND ACCURATELY IN NEARLY ALL PRACTICAL AwU SOCIAL SITUATIONEs | CAN CONVIRXF iN MOBT P1taSS

(Iz. WiTH WMICH | AN FAVILIAR AND | tWPLOY SUME POPULAR SAY INGS, Ll"l!‘ll\‘ QUOTATIONS, AND CumMUN FROVLER
’

3. 1 OFTALONG QUITE WILL (N ST1TUATIONS OF DAILY LIPS AND THAVIL AND CAN CONDUCT ROUTING BUSINTSS IN PARTICULAR £ /€4S

4. 1 MANAGE TO GET ALONG IN THE MOST COMMON BITUATIONS GF DAJLY LIPE AND TRavEL.

.5-‘ I MAYE NO ABEILITY TO USE L LANGUAGE IN ANY OF THE ADUYE RIVPLCTS.

SECTION E, Underatandding (44) o
: . :
) > : -
! UNODERSTAND NON: TECMN ICAL CONVERSATION ON ALL SUDJECTS, OOTH FACK: TOFACE AND ON THE TELEPNONTI | UNDERSTAWS
NEARLY CYERYTHING | MEAR ON TNE RADIO AND AT THE MOVIES, PLAYS, AND LECTURES,
BOTH FACE TO*PACE AND ON THI TELEPHONE: §

| UNDEASYAND NON® TECHNICAL CONVIRIATION ON NLAALY ALL SUBJICTS, bO !
2. UNOELRSTAND MOBT OF WHAT | MEAR On THE WADIO ANU AT TME MOVILS, PLAYS, AND LECTURES, INCLUDING MOST JOKES 4aB

PunS.,

3 § UNDERSTAND NLARLY ALL CONYLABATION ON TOPICS OF DAIL\" Lire AND TRAVEL, BOTH FACEsTO«FACE AND ON THE TE€LE-
" PHONE: | UNDERSTAND MUCH OF ®4AT | WEAR ON THR RADIC, AWD AT THI MOVIES, PLAYS, AND LECTURES,

. & | UNOERSTAND TME SIMPLEST CONVERSATION, BOIM PACE-TO FACE AnD O THE TILLPHONET | UNDLASTAND GOME OF WuaT
) HEAR ON THE RADIO AND AT fif MOVIES, PLAYS, AND LLCTUNES,

S. 1 AM NOY ABLE TO UNDERSTAND AYIII SPOKEN LANGUAGE.

BEFORE CONTINUING = CHECK PART §1 TO ENSURE THAT YOU WAVE CiRCLED ONE WUMBER PER SECTIOR.

PART {(-EXPERIENCE AS TRAHGLATOR OR INTERPRETER (8S)

@l HAVE HAD flPlR‘llNCl AS A TRANSLAICR, : ‘
N -

2. I MAVE NAD EXPIRIENCE AN AN INTTHFRALILR,

- -
3. BOTH OF Tl AROVE STATIVNINTS APPLY,

4. MHONT OF YnuE ABOVE STATIMENTS APPLY,

PART IV-CERTIFICATIOH

b CrRTILY InAT TRE INFOWIATION SIVEN ADOVE 19 TRUE AND ACCURATE TO THE 01 ST OF My KNORLEOGCE AND BELILFP.
THIS CERTIFICATION (ONSTITUTES MY APPLICATION FOR A MAIHIFNANCE AGAGD PRGVINLD 1 AY ELIGIHLE UNCER TIE-TFAUS -=F
MEGULATION NO. 23~ 1tS. PAR, 1C(4). {7 UNOFOXTAND IHAT | MUST PASS AN ODJECTIVE LANGUAGL PROFICIEXCY TL=T BrscRe 4

BECOME LLIGIBLE FOR 4N AwAkD, AND FHAT (REFSPECTIVE OF fnl CATE OF TFSTING, ANNUAL VAINTENANCE ASARDS willi BE

CUYULATIVE AS O# THE ANNINMERSANY OATE OF {ONPLETING thiS FOAWM,

GATE sicaeR . ,,,*.,,U,E/7{/" =3
M 7 q’?{/’"l’( I?'sl.// L(;’/ﬂ/ru/r‘%/ /g%?(j’

J
tds) J (_-‘?’( (a7) ‘)4 I .
< | S
 a o J .

e e e T
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STANDAND Fukst 5T NOV 17
U 8 CIVIL RIRVICE COMMISSION

ZLICATION FOR FEDERAL EMPLOYL i

INSTHRUCTIONS 1o onder tu peevent deley in srmevisratom of your
eotum, anvmrr evety questin on thee foem risnriy el sompictely, Trpe
writs s geint o INK,  [n sigdving for @ s;e0 % Undod Brotes Civil Serviee
eraminatum, real the etsnnnptis Banrureetn-ad surefully pnd Liliow »80

e

1 viar wre applving for - WHITTER exsnination, fdliw the _yory b

Erett wtvms cm P9 wimisslon card tegarling disgeaition of Ahie appli atioe,
If yors pes opdvrng bm on UNWRITTEN resmnetion, mml thee syode

10 ths eAloa tiarpd i the nnouncement 11 sure’to mad tn 102 ea "
any ot trerria ranpuized by Al snncynerment,  Neify the office with which
wpz o mtvm o eny (Latge 1 venie mddrees,

Aire tumin,
T OAANL O EMANIRATION UR RINU ‘A PG 43 APIUL L TUR . . g
i 00 NOT WRITE IN TH!S BLOCK
Y FRNE (T tveationsd In sisminatk nt) Fot Use of Civil Servico Commission Onty
g . : - . O o VAT, CRTCALD REOISTOR, ]
Y FUACE OF i MROYMENT APPLILD #0US (City and Biate) | L DATE OF T APPLVATY A | D '! SUDMATED,
E 7] M‘,_ 195D |Ldmonamwon REYURAEO
El.imi Arr. ViAW .
i RAIN (Firet name) A ddin; Udaiden, if any} (Leool)
o R ! . -
El ws Tewnentr  Harmimgrow hotcy I S
| TR SRy ARG RUMDER O R B. RUMEA Qi B
] Rooy SoEdA) AvEMRE i
T GITV OR FOST OFTICK [inoluding pisial #one) ARD TATE orTroN crape | EATRID. | FRICEM
‘ LA Tovin., Catirormin 7= ‘ .
| T TUGAT OR WTiNG RUSIULNCE (Siaigr | ¥ wAr GRFILL PAONL | 10 D%}
CALIFORNIA ' — I ' . e
U DAIE OF BIRTH (month; day, yeer) (2 C.T saomto ’:‘:‘""
‘ Nov.il, 192 % Dbz SO (g B
* ¥ | /ITAOCE Of 6iTH (cily and Stafe; /f Bborn outeids U, S, name city and couniry)’ ; wibow -
R 4 . ; [ o ...
NNApofs M 4 . N . DLING
C g b S s B ] e
. . i’y : . o - TI0A7E0 .
() rwane ey A roeri . (68 vumios
16, (&) HAVE YOU EVCH BLEN TNPLOYED OY THE FLo18sL ootzautit [ ] yrs [ o .
@ I CO; GIVE LAST GRADE AND DATE OF LAST CHSMGE £9 GAADE . IMTIALS AND .

18, (&) WHAT 1S FHE LOWEST UNTRANCE SALARY YOU WL ASLITT § ceeevvrevnveracee
VIR YIAR

Yen will not bo considored foe any positiom with 8 lower sntrance

anlary, .
) Ly (P YOU WILL ACCLPT SHONT.TERM APTOINT SLNT L UTERLD. FOR:

1 70 3 MONFH3 R 1 T0 8 MONTIT $ 70 12 MONTHS
HOTH, Acioptance ce rofusal of a tompotary short -(etin oppointmant
will not utlect youe opportunity to obinin 8 prokatinel appantment,
) If_YOU ARE WILLING TO TRAVIL, 2PLCIPY:

EAMUNALLY ) rauquesiy {3 comrmeny

£ CLUTA NP a3 WAL KPT APPONTHENT, ¥ orfERCO;
L 15 wnvzesron, 0, ¢ D ANYWHERE IN THE UNITED STATES

[0 st vre vorren stanes
2 48 VLG L SCLRPT ZPPOINIMIAT IN CERTAIN LOCATIONS ONLY, SIVE ACCEPTADLE
UxATE Y, Y. oive

3 lametion sequestad
. mroinniry wnd the
in deteeemirar,
1. yome

16, gxrtairnc?: T s Lupeatant foc you 1o furniah
Beliam in guifclent detaid 16 cnalie the Civil Gcse
spgeanting witwees of agenciea 1o give you f5') rr
qoublratuma, Use a acpornte bk for edh zrac .
Aesenl fumition und woik book, explatung clessty s prnwal 1ok which
Fegu gerlontned i eah positin, myounting e &l grysris A voempioyinent,
Ergonenos gencd more than 45 e-n A0 Whirh 8 fws Lorlnes U o the modh
Lo wine ) yimy O1e applyng 1oy SuInIAnIsed in rr# 1 rnire of the blocke.
I yeair Autles changed miateriaily wivie worlong e t5e sane cmvlwfr’ use
& srporatc Lluk (o desrnte rach position.  You sy inciuie asy pertinent

1.2y, S, wetiuse, ot agsnizational artivity which you have ‘performed,
£31407 Wi o I Rir RN wn, »! g the bee of himiry gor werk
and werks par seir g whioh you were cngueed 0 such sctivity,  Militsry
KEAnnig wijelt 12 Aeacsihed in the o € telow in Jte proper acqusrae,

(a5 §§ yiss wezs syex «ingloyed In any poaltion under & name hffereat fr.m
Yuel eixrmtin Srwin 5 A thos applhoation, give under “Besonplion of your
S amds prmtion, thr uduie umd,

{b) 3t yos cheir paver Been employal or are now uscinployed, indicete
1Hot Lact s 112 apm2 $a0yulrd elow fog V' Present Positinn,™ ’

' . . PRISENT POSITION
e e - s e e — -t e e L —— -
Lb IS Gv 197IDYMUNY (miontA, year) CSHT TIILE OF, QU PRLLE Y S ritvn §ORASATATYN CRALE _(if | SALAIY OR EARMINGS;
H ‘s,om " Ccered 7 1 Feidaral Service) STARTING, § PR
Fro vormsentnxz | D28 | F =" Turve t155 r PUCELNT, g rta .

"l"\.l(':—b-" EMPLOYMINT (crty nuTSuu)

IR 73 e OUINTIN (. f . wholesala silk, in3urance agancy,

TRETE AN AWESS-OF IMPLOVES (fzer, ordanisatins,, or frrean; if Poderal,
Bama departinent, bureau oF estadlianment, aad dirizion) .

LETE ADy TAILE & %5 UARTE SUPLR 50
I manulacirire of jocke, ore.)
1

“RUDELT AU KIND GF EMFLOYLTS SUFER#ISED BY YOU

TRIRTIN R L 1C CPANGE LGy NENT

LLFFTICN QF YOUR WURN -

arsteratteanace e e cmmmass

emmeeereraestestessaarnTeeTrrim i
3

bor e s e e
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{CONTINUED Oli NEXT PAGE)
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18 CONUINUED .
@ DATHS OF LNADTRONT (oromtin rear) ERACT TITLE OF VLR POMTION CATTATION GRATE ] SLVRY OR KARNWGS, -
: G in Faderal sorvece)| sTannng § [ ]
g~ ™ r;ml. 3 ol
TG OF SNRDTNIRT (00 and STare) RANE ARD TVTLE OF TMW(CUATE SUPRVISOR -
.

NAMT AND ADCRINS W% LMACYIR (Arm, ordanitation, or persan: i Pedecal,
naoe departerent, dureau or estadivament, and divison)

NN OF BUSINISS OR ORCANITATION (e. ¢, wholesale milk, insurance afency,
onanvwlaciure of luche, elc.)

FUMBER AND RIND OF £NFLOYLES SUPERVISED BT YOU REASON IC"'__!JAVIIG
PESCRIPNON OF YOUR WORK
‘
. S—— SRS PUSV—
TATES OF INROTNDNT (month, year) TXA 7 TITUE OF YOUR POSITION CIASSIFICATION GRADE | BALARY OR DARNINGS: - v - |
L . ) (i1 in Foadeigl sesvice) STARTING § R
' - FIRAL 3 MR

FROM: YO: N
[TFUGEOF ENFLOTMINT (city and STate) . -

“WAME ARD_ADORESS OF CMPLOYER (Arm, nas
r or Ked

name depas b

RIND OF BUSINESS OR MZATION (0. 4., wholosals siIR, insurance agency,
manufavture of locks, o u ) .

mun AND K"‘O or umm sumwm L1 m

REASON FOR LEAVE = ; - PR

OESCRIPTION OF YOUR WORK

’ -

:
@ DATES OF EMIRLOYMINT (rmonth, yoar)

TO:

FAACT 1L OF YOUR POSITRN

CLALSIHILATION GRADE SALART OR EARNINGS -
(i 1n Foceralservico)| aranTinG § -

FER
PER

“PLACE OF ERPLOYMINT (oity and Stafo)

.- ANAL ] Y
TAME AND TITLE OF JMMEDIATL SUPLRVISOR '

HANE AND ADDRESS OF EMPLUYER (Arnr, crpanizafion, or person; if Foderal.
naaw Jepartmoent, burozu or eatadhshment, and diveston)

ALRD OF DUSINESS OR ORGANIZATION (- 8 . wholesalo ailk, instizanco agonry,
maaufaturs of locks, ota.

R’J!.’-‘Ol ARD XiND OF ENALOVEES SUPCRVISED BY YOU

TREAON FOR LEAVING

CLSTRIFTION CF YOuR WORK ey

1602441



DATES OF EMFTOVMEN, qau Y. Fars) = | LRACT TI7LE OF YOUR FOSITION crassr acrsy LALAD £ 00 FARNIAGS.
. _% (:Hn@s{ alaserviem) | SiamTIng 3 rea

pwoM- . . O, 3 é 1 finag s (1]
FUACE OF INRLOYNENT (vity and State) - NAME AND TITLE OF IMMEUIATK SUPTRVIOR :
KAME AND ADDRTSS OF FMMLOYER (Ao, ur‘-nlallmn. or son; il Fedearal, KiND OF BUSINESD OR ORSAMIZATYIN (0. 4, wholesala oiib, insurance pler-».

nemeo department, bwnu or establishment, and dirision) manufaciure ol locks, oto )
RUMBER AKD KIRD OF EMALOYELS BUPCRVISLD DY YOU REASON FOR LEAVING
DEOCAIPTION OF YOUR WORK

- T ———
:

. .

If tawe space {fon sheet (Standerd Form NQ $8) of & sheet dyap« the saine mse -on.hp.u. Write oa cach sheet your namae,

oddress, -hu »I' tarth, -n-! nnmln-llun mlu. Attarh t3 inside of this sppdication,
17. MILITARY THAGRG I the space tetow, Jescrile -nf traiming 1eceived_in . of Usining receive), puch o8 horas per week. Detailed infurmation regerd.
the Armed Bervices (nut diready listed under ftem 16) thet would asalst

ing ony speclal sevvice schmis you strmded s copecially impustant. (Hates

ap wlinl oficers in placing you moust effectively. lnd-nl. sctus) amount __pages may beo uewd 10 give fuil descriptvms.)
T - N wane . DLLPIPTVM CF TRALTNG
FROM 10 -

18, LLUCATION, (Cirala highoat grado completed): () GIVE (AME AND LOCATISN OF LT i0H Lo/ ATIINAD
1 2 3 4 3 L} 7 L} 9 10 n 17
MAK(X) THE APPROPRIATE BOX TC INDICATE SATISFACTORY COMPLLEION GFt | (D) SHDJECTS STUGIRG 14 MIGH MWIA UHICH A7LY TO P7ATYIN TASIALO
D DULATHIARY SCHESL, D AR KIGH 5CHOOL D IR IGH SRR

MAXM DATFS Al [EHDLD IUJIS U)' munes | OL5ACES CON LNAED 'H.‘l;;i.\'f(!‘
(C) MAME 45D LOCATION OF COLLEGE ON UMIVERSITY AND NIET
THLIALTY Fitow 0 Lee | ’ g CHLOIT
— V-

| Manrtastdy L Gromsvi. ..
&u{m.k- 'lfmshh(k 28 Dutecoations

. ch-w-r ::w,f';e rfﬂ.u}4

. ...(.bmr €.

(£ OTHIT TRAINING SHOM AS VOCATIONAL DUSINZST, STIDY COUNS S GIVEN X

THEOGGH THE ARMED FORCES 103 THTUTE (show narme and focation SUBIECTS SrUCIED

of suhool) OR“IN LLRVICE FRANGNG ™ IN PUBLIC OR PTet JATE LISNLOYMeNT
N

! GLRCEDIIFID MFUBIR OV ¢ TRALT Gt PR
i:...lou {such as prlot, u.{u.e:an radin opocator, -anh-r. In'yu. CrA,ot0.0

19, IRGICATE YOUR KNOALEOCE OF [ RCAUING SPTAZING vn 'uesr HG :
* .

FOREICN LANCUAYG! l;;j;; Fam i, ,,,TW 7o 2re 16N PR

L Erench.. . l| '4..1 | X
,.I:Urmm,l'm,

20 1% YOU RAVE THAVEWL U G
i;nu.rs\}h‘\‘ UNTNLS
RLASON O PURIGGL (o u . aMiditary dervico, busineys, educas | 23, GIVEANY SPLOSL Q1

D 1% ’
ves . 8O SHeE VIND OF LUCEHLE AMD STATE: -
FIRST LICERSE OR CERTIFICATE (ros)

LATIST LICENLE Gl CORTINZA~F £ ¢rto)

* TN W1 S2FED FLILAUERE N YOUR APPLICATION A
sulicnut Cupred Liiivss toquedte-)

tion, recroation) 1) (UUR MGRE §100 KATICNS (o ol
“’(“tqi ) YOUN PATEATS OR
4, FUALY STEAKING 4 & r"un'ns EAFURILWCE
Fvulrc‘ Swl"u rlandd » Ot ‘[? cToweg 152~ N ;w-m P 14 PRCHFEIINAL L1 STERTIFIC SCCIETIAS, ETC.

ALA 1D Flil asuniys
20 LISTANY S26C1AL SSILLS YOU FOSZESS AND MACHINES ARD FOLIPMANT YOU €} HOSOAS AND FRILG A RECEN LD,

CANLSE SUCH AS Ot NATION OF SHOR I WAVE RAC1O, MULTITH COMPTOW. ' bins o0 ThO
ETER, ALY-PUNCH, TUHRLT LATHE SCIENTIFIC OR PRUFESHIONAL DAVICSS (M Gepanat P s ““"“l;’ o P,—— - Yurirdiss ~
. S'QEAMAL'W prlict g
“d 1 s;ﬁ -
af

APPROXIMATE AUMEER OF WORDS PER MINUTE (N TYPING ..., SKORTHAKD ..

' . 16837401




A RHTERERLTS List theve perteons hang 1o the Hnitad Staten v Trvnitorres of the United States wive are NOT
your qualifc sluons end fitnees T the prowilion foe hich vt dx sveivang. AN not rereat names of supecrioces bising under Ytem 16 (KXT'ERITENC

AteNf te v and whe have definite knowlelSge of
B).

FRESENT L N8 n 0K Sl AL R - .
FuLL hang { \Ceve warvplele current ;J.h.-u, inciwfing uavﬂ cml mﬂmhﬂ) BUSINISS O OCCJPATION
.
v
.

[
'y =

)

1

INDICATE ~YES™ OR "MD" AN

T PLACING X" 1N PROPLA COLOWY

" | no

Ilmtlll “TES™ OR “WO™ ANSWER BY FLACING “X" ¥ PIOP(I coLumMn s | N0

25 MAY INQINRY BF MANC.OF YOUR PRESENT nmonl llmnami YR
CHARACTIR QUALIFICATIONS ITC T |

A3 ARL VORI ANCOFTICIAL OR ENFLOYLL OF ANY SYA'I(.'(NRI\'ORV.CW"'.
OF MUNICIPAUITAT (s o0 iiinve saens .
! your anywer is “Yes." dive detaile in item 39,

& ARE rw A cma.u OF Oﬂ W 700 OIK MJ.!GIA“ "0 LS o
STATISY ., .

X

36 DOCSTHE (NITID STATTS GOLIRYUINT UMDY [N A CIVILIAN CAPACITY
ANY RILATIVC OF VINIRS (BY ELOOLD OR MARRIAGE) WITH WHUM YOU UIVE

I7 ART YOU NOW O MAVE YOU FVIR BFEN, Am’vunwmlcouv:m
PARTY, U S A ORANY COMMUNIS ! URGANIZATIONT

OR HAVL LIVFD WMITIIN TRE PANT NONONTNS? L wemanrsnad
I your answee 10 *Yea,* show in liem 38 for RACH sur N
W) i vanne, 13 pemsettaddicss; (D) relatianehip,

!xn‘.'mvoum.oa MAVE YOU EVER BITN, A MENSER OF A PASCIST SR3a%
1 1ON? o . . seceassisas aeo “a. ... .

partment o2 Agency hy which employed, and (3) Mn‘

¢
of apsanrnend

SPECIAL INSTRUCTIONS FOR CLAIMING VETERAN PREFERENCE

79, ARC YOU NOW, OR HAVE YOU EVER DITN A MEMBIR OF ANY ORGANITATRYY

ASTOCIATION Mi TMENT, GROUP, OR COMRBINATION OF TYROAY SIS AN

VOGCATES THE OVI X THROW OF OUR CONSTITUTIONAL FOAM (W L SNVINT,
ORCA TION ROVEMENT, GROUP, M(‘O\lﬂ!\l‘\'ﬂ

oror. Nz A%
OF' HAS ADOPTED A ROLICY OF ADVOCATING OR RAPOV WY
THT COMMIZTION OF ACTS OF FORCE OR VIOLLNGT TO BENY OTHER M SRS

THIIRMGHTS mﬂl R TME CONSTIIUTIONGS THI UMITIDSTATESO8 O MY
NG TUALTER THE FORM OF GOVLRNMLNT OF THEUNITED 51ATLS h W
STTUTIONAL MOANTY ., .. .

A. U you are claming uﬁ«qu e a PKI\C!TIMI VETRRAN wiho hes
been awandal a canipaign ta 0 peevice nibiud, oF ne & UISAIII KD VET.
"ERAN, of as the WINK OF A l‘l\klll El) VHTB‘\'AN e WIDOW OF
A WAR OR CAMIAIGN \KTKRAN, sttach Vucun rdeun« Claim,
CSC Foem 14, toxether with peonf specitiad theeein

LI you are 3 WARTIME VETKRAN nut ¢t imi disability pe
Lo shewtd NOT pubut yvur dischacse with this mplication. Prefe

tentatively crmbital to you and of appeunted, you will be repiirad to submit
W the appanting oftiver pove to entry on duty, ofliitnl evidence of sepncas
tion fon actve senvi e in the armed fueces of the Usnited States in time of wor,

I your answor to'question 27. 2. L, or )' AN ve 13 Vyes, "t arate
in ltein 3¢ ¢re namenof allzuch organizats
movemernts, groups, or combination of persons and
membership, Crive complete atails of your acti
ftherein and make any e-plan:n-m you desire regarsing
your nc mhonlue or activitios thetein

Vis | %0
37 4 WLRE 1 FYER IN THE USUTLD STATLS MILITARY OR MAVAL SITNC |
DURING 1iME OF WAR {

(M 18 TRE WORD “HONCRAMI E™ OR THE WORD “SATISFACTORY' U"H‘
IN YOUR DICRARGE DR RECARATION PARLRS 10 SHOW Hft TYPL OF VOUI!

20, SINCE YOUR 16T DIRTHOAY HAVE YOU FVEH RILN ARRTSITO 1N
CA SUMUONI D INTC COURT AS A DEFINDART IN A CRIvIRA, PRS
OR CONVICTED, FaNIED, OR IMFTUSTNI D OR PTACED ON FHODATION O S0 S
YOU LVER BELS ORULNEED TO PTIONMT BRI OR COLLATERAL FOR Tl 10N
NION OF ANY LAW, IOLICE REGULATION O DRDINANCE T
TRAFMIC VIWII(.N' ‘ﬂNVIIIICNAH'CI QR IQRITITURL OF R O
IMPOSEDNT L P

If your_anawer in Yo Trat all suoh cans
bataw., Gree (n anch caen (1) the date: (2) (16 natura o 139
vhenze or violation; (3) the name and Lecatnn of tha Soese:
<4) the naltv impoased, il any, or pther dopennon N 1Mo
cavre, l'”puomlrd your fingecprinia well ho taran

S

DACHARGE (R $UFARATIONT e ccricaicne et seiaencsse snse st ia s ennae e rans
(€) WAS SERVISE PERTOIMES OR AN ACTIVEF

RILITARY #4Y a%D ALORANCI N

10 DATCOF ALY DR RNRL .almd)(hw.t

n Man. 19y 3

REANGH W SimvE L ey, Navy,
Marero Corpay Coast Guard, ¢r¢ )

Al@ g 2.

(S8 YIMt BASI3, Wl"d ruu.

Uau OF NAIK,W uu Aa ARATIUNY

26 Juae 1990

BCRIALNO. (if nono, Rive @ ada o1
uunn u fime of ./mmn'm-).

YFsoe

o

AR

3, HAVE Yol £ VTR 50 EN DUSCHARSE D OR FORCLO TO LS

DUCT CR UNSATILFACTORY SIRVICL TROM ANY PuStlil
It your anewver i3 "Yoo' give an e L]

addreaz of einployce, duts, and tearan in vach cato.

To<

:"‘ SAYIF VO STRVED IN |'"L ENITLE STATED MILITARY DR MAVAL SIOVICE
TOLRING PEATE IV ONLY DO WU PARTICER AL I% A CAMPAIGN ONf £X1004.
TION AND RETEINE A CAMPAICN BANGE OR SLAVICE RIUDONT ..

7

M ARG YOU A DISWDLED VETTRANY |

A2, HAVK YOU VIR DTN DARIED BY ThE U § CiVIL SERVICT SOV v ssnsy
PAONM 1ARING FRAMINATIONS OIR ACCE P CINVIL S RLICT A™RNNT Y 8

H your woawer ds "Yoo' Givo dates ol and t2asiny &
such eharment in Item 39,

Ié a0, and vou Pave rot teatad youe disalsility in anywer to
Itens 33, explirn sar Lemm 3¥ belov.

Q) ARE YOU A VOTLRAN S WilOW WHD NAS KOT REMARRITD?.
DY ARD VINE Tt W E OF A VETFRAN WHO *SLAVICT CONNIPCTED

NS

35, BAVF Yo ANY PﬂY'lfﬂ IhN"t(‘\l‘ RICCALL O OTRER Bty
SRUGNNG YOS Tl) st

1re o0,

PR AN T Y Wt e BEO VTR0 VA F O S RAET AT NN AT T

THIS SPACE FOR USE OF APPOINTING UFFICER ONLY

The inframatha contained i the answees to Question 37 nbuve has been veri-

[PIAR I R

fied by cormpanites ath the Jishorae certisdcate on .

34ty YOur RFCHIVE AN ARNITY FROW THE CRITED STAI0S OR sy
OF COLUMDIA GEVERNMENT LADET ANY RETIREMT ST 20T a

) R COMPENSATAON FOR MILITARY OR NALAL SERV( Y,
I your anancr 13 Yes,

give complate etas

eeretiecqmsestsseasanntontoshrne thasaasosssmadgman

Title:

l-nuul\ ANLNEHS 10 ummvu SHON. (el e sara

crravoiy) . .

eoneanvs]vitosmsmacsnsrrernnctsasranissccastntragquininacs rey mantmaas

Altach to inaide

" INOFe #j-0Ce 18 60
of thiy spphication

sheet your nawst, mlarese, dats of darth, cr-d vannnation Gk

and behief, and ure meade in good (aith,

Fal:e statement en this appheation <
pumshable by Law (U. 8 Code,p * W s

Title 18, Section B0}, )

Before sigming this application check back ower 1o make sure that you have answzred ALL questions comiec tiy.
I CERTIFY that the statements made by ne &: edis application are tive, complete, and correct to the be

ISYATUIE OF AFPLICANT .

(Srgh your rar
preiy Miss o N a6l of o,

3t ot my know!zdge

e é’—&,

ame) fﬂu‘lei

-

™

B R AITENANT PRIVIING SPPISK
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" PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions complctcl{. I aucstlon does not apply ﬁw “not a Enc-
able.” Write “unknown” only If you do not know the answer and cannot
the answer from personal recoras.  Use the blank pupges at the end of this form
: -tci)r t;xtra details on any question or questions for which you do not have suffi-
; cient room. -
. 2. Type, &x;lnt or write carefully; illegible or incomplete forms will not recelve con-
n. .

sidera

Ly,

HAVE YOU READ AND DO YOU UNDERSTAND THE mmucnousv_%_f;g.r

S aadina ..

i SEC. 1. PERSONAL BACKGROUND
'é ' : Telephone: . /
3 . . . 3
] A wuLL nane mr. —Tonnenr  Hagaweroy  BAsie)y g -
S !Uulo’ M8, M. Middie Last . .
’; « eaffer R0 TJune: ef Flovida QAve. u.w-,wukn&m‘uc,
4 PRESENT ADDRESS= ¥nhi| R0 June: ggfgl de [a ‘r;mfm &tnc;-vo'!q'lr‘ ‘/2:;1 Er‘u\n&
: . Ut. & No. -, C K Biate wy . -
1 PERMANENT ADDRESS M_&QL_M_A_Q‘AE_L&_A_SI’ dad Qve, (-4 Je ovnigy US
“ . 8t. & No o Cuy ] . tate Country
: B. NICKNAME __iCley - WHAT OTHER NAMES HAVE YOU USED? .
UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE
K NAMES?
! HOW LONG? ... IF' A LEGAL CHANGFE, GIVE PARTICULARS ;
‘ Whero? + Dy What Authority
- - "
i c. pate or prit JLNVor. 1933 prace oF BIaTH —ﬁﬂ_flsﬂﬁ,._’yzg&& —
t . T Hulte Coun
+ ~ .
: D. PRESENT CITIZENSHIP __.C.L_’:.?.;;ﬁ._ BY BIRTH? . BY MARRIAGE? ..
y i oun .
. . ATIOM CERTIFICATE § — . ___ ISSUED }i3'
. . Date Caurt
Blate > - Country
A PREVIOUS NATIONALITY?
Yes or No Courntry
WHAT DATES? TO ANY OTHER NATIONALITY? —.. o
Country
JARS ‘
JH 8TEPS 10 CHANGE PRESENT CITIZENSHIP? __ﬂa_ GIVE PARTICULARS! '

° 4
i




1400000

o N Yy

PR AR ':
It ag g sai X
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e ges
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W TN TR TR e ST et L .- o e ———

, 3
\( E n"nomi OUTSIDE U.8. WIIEN DID YOU FIRST ARRIVE IN THIS COUNTRY? e
PORT OF ENTRY? ON rmmr OF WHAT COUNTRY?
* . LAST US. VISA Number Tyre Place of Issuve ‘ Date of Jssue
_ SEC 2. PHYSICAL DESCRIPTION _ S
avs =24 ssx _male. mmont 511”7 weionr L3
i A EYES HAIR COMPLEXION 8CARS
& . BUILD - OTHER DISTINQUISHING FEATURES

<

SEC. 3. MARITAL STATUS

A. BINGLE _lé_ MARRIED DIVORCED .. — WIDOWED .

STATE DATE, PLACE, AND REASON FOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS

(IF YOU HAVE BEEN MARRIED MORE TIAN ONCE — INCLUDE, ANNUI,-
B. WIFE OR ITUSBAND MENTS — USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND
CGIVINQ DATA REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE

Firnt Aitie Majden Loat

PLACE AND DATE OF MARRIAQRE

HIS (OR HER) ADDRESS DEFORE MARRIAGE

. St. & to, City Binto Country
LIVING OR DECEASED e DATE QF DECEASE CAUSE —
RESENT, OR LAST, ADDRISS
8t & No City 5iato County
;DATE OF AIRTH e . PLACE OF BIRTIH
: Tity” Dtaty Country

IF BORN OUTSIDE V.. INDICATE DATE AXD PLACE OF ENTRY

” CITIZENSHIP WIERS?

WHEN ACQUIRED? ___
. City  8tate  Country

- OCCUPATION ' LAST EAPLOYER

-EMPLOYER'S OR BUSINESS ADDRESS
) ) §t. & No City State | - Country

MILI'i‘ARY SERVICE FROM S ™0 . BRANCH OF SERVICE

Dty

COUNTR-Y DETAILS OF OTHER GOV'T, SERVICE, U.S. OR FOREIGN

- ® @



TELS AR IL S BN T B 4 L L

‘w

BEC. 4. CHILDREN OR DEPENDENTS (Include part'al dependents)

& @ |

-

1. MAMB. : - RELATIONSHIP — ACE
CITIZENBIIP ADDRESS ;
i 8t & No. T ay . e Coustry
2. MAME RELATIONSHIP AGE — .
CITIZENSHIP ADDRESS _ N
Bt. & No. oty Siate Country
3. WAME ' i RELATIONSHIP — AOE ——
CITIZENSHIP RESS —
i ADD 8%. & No. city © Btete Covauy

8EC. 5. FATHER ilee the same information for stepfather and/or guardian on a separate sheet)

Pirst Midcle <1 Lees

FULL NAME
1LIVING OR DECEABED DATE OF DECEASE CAUBE -
PREBENT, OR, LAST, ADDRESS
oL & No, City . Btate Country
DATZ OP BIRTH et PLACE OF BIRTH
City 8tato Couatey
I¥ BORN OUTSIDE US. INDICATE DATE AND PLACE. OF ENTRY
CITZERBHIP oo e WHEN ACQUIRED? . WHERE?
: City T bwte Country
© CCCUPATION .. LAST EMPLOYER
ZAPLGUER'S OR OWN BUSINESS ADDRESS
tt. & No. ey Btale Countey
UILITERY BERVICE FROM TO BRANCH OF SERVICE
xate Ubto .

LOUETRY

5

DETAIL3 OF OTHER COV'T BERVICE, U8, OR FOREIGN.

i

6. JMOTHER (Cive the same Information for stepmother on a scparate sheet)

. FULL NAME
Firot - Mlddie , Laet
LTYTN( OR DFECEASED ... DATE OF DECEASE CAUSE
PEEETNT, OR LAST, ADDRESS
8. & Mo, iy ¢ Jwate Conewy
DATZ GF BIRTH . PLACE OF BIRTH -
- h ED? e A
CITIZENSHIP ' WHEN ACQUIRED? WHERF? i =

IP BORN CUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY

——_—r

PR

NS BT T lt s s wrtn o e
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%
o
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! 6
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|
. SEC.'12. EDUCATION .
it ELEMENTARY SCHOOL ADDRESS -
i : Gir Plate Countey
; DATEY ATTENDED GRADUATE?
HIOH 8CHOOL ; ADDRESS" : —_—
DATES ATTENDRD ' GRADUATE?
COLLEGE : ADDRESS
. —— : ) Qy. _ bww . _ OComwy
DATES Amﬂn N TR LTS § DEURKE : -
P .
Mxmﬂmﬂm ADDRESS _an’mg, .S..-uf'urlaﬁ -
m R ALLL
_ oaTes arrevoeo Ock (341 Tune (360 veones L et ETIRY
w : -
SEC. 13. MILITARY, NAVAL OR OT!{ER OOV’T SERVICE—U.S. OR FORBION
Cotintey ) Bervice ok T Dates of Borvies
: __ lasation . Berial No. T, i i‘;mam
‘SELECTHE SERVICE BOARD NUMBER _ ADDRESS

IF DEFERRED GIVE REASON
INDICATE MEMBENSHIP IN MILITARY RESERVE ORGAN1ZATIONS

SEC. 14, CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT
i FOR ALL PERIODS., INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS
i OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING
: . PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST.

- N eﬂtﬂeoarmd-w(“m M y’hp..l 19497- V"bh7 ffJ' —

1. FROM TO
i . . EMPLOYING FIRM O AGENCY
55 X -
ADDKESS . : . .
8. & No. City . Bate . ) Country

KIND OF BUSINESS . NAME OF SUPERVISBOR

‘FITLE OF JOB SALARY & PER

YOUR DUTIES

REASONS3 FOR LEAVING

2. FROM T0 -

EMPLOYING FIRM OR AGENCY

@




aols it sy e o

oo rmid ¢V hom

GIVE TBREE NEIGHBORS AT YOUR LABT NORMAL RESIDENCE'IN THE U.8. — (Give

8EC. 18.
residence and business acdrevses. whcre poulble.) .
. . . Street and Number ay Stete
- NP : BUS. ADD.
: RES. ADD.
2 ' BUS, ADD.
— . B, - RES..ADD. ——
3 ) A BUS. ADD.
R!:ﬂ ADD. - -
- — . G LS e e
BEC. 10. FINMCIAL BACKGWD ot -
A mroumnmvmohvgvnumw xrum' ﬂAﬂm
OF OTHER INCOME e
- B. NAM!B AND ADDR!S&RSW BANKJ! WITH WH!CH YOUu HAVE Am fonwi
= X : I' = l?ﬂ ) c ‘:!‘ : 7 gw;w/ i =
. C. HAV‘B YOU EVBR Bm 138 OR Pz'rn ON B FOR. KRUPTCY?
e - GIVE naucuuna n:cwxmm ooun.'r : S e
D. GIVE 'I‘HREE CREDI'!’ mcm—m 'l'H! Us. .
1. NAME . -~ ADDRESS : -
’ ] . : B\ & No. City Bate
2. HAME 2 ADDRESS
. &t. & No, ity Blate
3. RAMEB ADDRESS
A . ] 8t. & No. City Brate
8EC. 20. RESIDENCES FOR THE PAB'I‘ 15 YEARS
vrow Ol M, 10 Tiwnz 50 afdd:_ﬂr_“_fgﬁ-‘
£t No, Cuy
muﬁ%ﬂﬂ?mw _214% Florida Qve: NW., W“S“"l'i’mpc Uf_"l__.
: #3. No. uly )
FRO2A ™ = -
i o gt Ho. © City. Sate Counuy
FROM TO —
£t. No, City Suse . Counury
FROM To 8¢, Ha, City Siate . Couatry
FROM TO : _
Bt. lo, Cuy Suate Country
FROM 0o .
\ Bt. Mo, . cuy bu!.o Country
.. FROM ) '!‘0 e - — T
SEC. 21. RESIDE)«&'E Z)R TIMV‘L’" OUTSIDE OF THE UNXTED STATES ;i ¢
. 3 Q’,f ” » f?ﬂ erney- Vsitz "C(_d-. LFV&’{HC - IJ" ""ﬁj‘aM
A FROM ﬁ TOJ s -.fcuyo::secucn' ’ C\:\mu, h?rvm .
FROM TO - City or Becticn 2 Counuy Purpose
FROM . TO - — -
: City or Joction Couniry Pruirpows




iop

i
;

P
¥
(4
4
v
3
&

™ 10
T0° y .
City or Becticn Country Purpose
TO
City or Bection Country Purpoee
FROM ! :
70 City or Bection Country Purpose

B. LAST US. PABSPORT — NUMBER, DATE, AND PLACE OF 1SSUE:

Y008 9 May (942 (1encwed 12 May (9¢3)- uluk..,q{m)c

HOW MANY OTHER U.S. PASSPORTS HAVE YOU HADY AW orvE APPROXIMATS

mssrom or oTHER m\'rxons- wne

m 22 CLUBS. socm'mas AND orrmm OROANIZA‘HQNS_ -
. LIST NAMES AND ADDRESSES OF ALL CLUBS, SOCIETIES, PROFESSIONAL wcm'nm,_

R

v and Chapier } Comntry
DATES OF MEMBEREHIP: i
Nome fud-Chsptos 8t & Fo. City Btlate Country
DATES OF MEMBW:
Name¢ snd €bapter 6t. & No. Cuiy State Country
DATES OF MEMBERSHIP:
4
Nanie and Chapler Jt. & No. City State Ccuntsy
DATES OF MEMBERSHIP:
5. i .
Name and Chapter Bt, & No. City « Bute Cosatry
. DATES OF MEMBERSHIP: 2
ot
‘- T Name snd Chapter Ev. & No. City State- - Coungy
mm OF MEMBERSHIP: -+ oo 0 —
7 _ :
. Namo and Chapter Bs. & No. City State Country .

mPLOYEE GROUPB OROANIZATIONS OF ANY KIND (INCLUDE MEMBERB"IP IN, OR BUP-
PORTO!_' AM OEOANIZ&TIO‘J HAVING. II‘EADQUARTERS OR BRANCH IN A FOREIGYH GOUN-

-.-w A

" '"—“'mvi"'i'o WHICH YOU BELONG on HAVE mmonow

m“,'qq M4.7’.s'0—-

DATES OF MEMBERSHIP:




SEC. 28. ommu, QUALIFICATIONS P .

ae

A- mou LANOUAGES QSTATS DEGRER OB PROFICIENCY AS "8!.!051" -r.un' OR

maum_ﬁ_‘;‘s_.m floent peas EI.,«..:- wm".’wk

A
o

R RS TR I 4

RSB AL et S I N AR
1

t
.

READ . hﬁ" W m é qg

B. LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU: USDICATE DEGREE OF PROFI

c. HAVE YOU ANY QUALIFICATIONS, AB A RESULT OF TRATWNG OR EXPERIENCE, WHICH
MIGHT FIT YOU FOR A PARTICULAR POSITION?

S

. ‘D. LIST BELOW- THE NAMES OF GOVERNMENT DEPARTMENTS, ASENCIES OR OF'P'ICEB N
’ WHICH YOU HAVE APPLIED FOR aupwvm'r SINCE 1938: . )

f A TR

% e e
.
v

N~
+

%

-
. s

Sk

.} -
a .

4 ) ._
B. IF, TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDICTED AN INVESTIGATION OF; °
5 . YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND TS AFPROKIMATE DATE.OP! - - 4.
£ | THE INVESTIOATION:- -~ —— —~ .
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3 '_;."'j-_“;_"'_’;" :'Llf.f;";‘:; e T e re Ner R ¢ 7+ G mevaa——— et
i
‘ &i'_.
S
'k 12
| SEC. 24. MISCELLANEOUS
L A. DO YOU ADVOCATE OR HAVE YOU EVER ADVOCATED, OR ARE YOU NOW OR HAVE YOU
H EVER BEEN A MEMBER OR,OR | IAVE YOU SUPPORTED AKY POLITICAL PARTY OR ORCGANI-
: ZATION WIIICH ADVOCATES THE OVERTHROW OF OUR (X)!UBTITUTIONM. I'ORM OF .GOV-
i : ERNMENT IN THE UNITED STATES?
v i ) .
; . IF “YES", EXPLAIN: ___ No :
§
g ;
el - ‘ : l .
3 ; ~ ~ B DO YOU U3E, OR HAVE YOU USED, INTOXICANTS? | }/35 ——— 1P 50, TO WHA?

N
¥
!

- & m‘voummmm mmcxmonmmnmwmmor

LAW OTHER THAN A MINOR TRAFFIC VIOLATION? 1P 80, STATE NAME o¥ oovn!r
CITY, STATE. COUNTRY, mwuormmmnwuorm

"D EAWYWWBMCOURTMRWWAMOFMMM?

IF ANSWER' I8 “YES,” OIVZDETALLBM

SEC. 25.

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: .-

sane Wy, Dawid W. Bascey.

, ADDRESS _-22_&-‘1_-5_;./1444 dve LQ,JP//Q eﬂuFotiﬂm} Us4
Blate 7.

_ revattonsure _wnelher

Country

i SEC. 26.

YOU ARE INFORMED THAT THE CORRECI'NI‘BS OF ALL ST ATEMENTS MADE HERE-
IN WILL BE INVESTIGATED. -

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR un XOoT MEWTIONED ABOVB WHICH
MAY BE DISCOVERED IN SUDSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF 60, DESCRIBE. IF NOT, AN-

SWER "NO.
No. .

. S .
e pop— -
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SEC. 27. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE A‘{D CORRECT TO THE -
BEST OF MY KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY MISSTATEMENT
- OR 'OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM-

MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION

SIGNED AT chcq JP Baire @m)L France DATE 19
. cuyudm Rk . " - K

USE THE POLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER
OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE AS

'I‘BESE AND SIGN EACH SUCH PAGE.
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£I7ICT NOTI ICATION OF o,u'mno'(_n 7 REVOCATION OF $TAPY cavnoonmnccummon

i v lMN!“WM(’)OWM'MMNMNWM’I!"wm‘

- ORAPHIC CLIARANCE. AN !NI" IN 13°M (D) DENOTES THAT _THE STAFF CRYPY s
OGRAPHIC CLEARA

INDIVIDUA}_ HAS BEIN I!VO&!‘D THE CLEARANCE, or llVOCA‘ION H l"!(ﬂv! AS Of THE: :cgﬂ::ltl‘:"’ﬂ' '!!’2:

~ IMPRINTID: AMV! SUBJECT 'MAS IHN BRIEFED u Dlul!'(b AS Ampnurt (ONC"NINO (4374 ’

'(D COMMUNI(‘A"ON} S(CUI"V M IS ANO MAS m A IN!NNO/DKOIIIHNO

ANLC

P0-4).
STA?P CRYPIO.

STATEMENT, AS-

AI' ACINOWUDGINO RESPONSIBILITY 'Ol ﬂ'! PROTECTION O' CIV"OGIAPNIC INVOIMANON UPON

REVOCATION OF- THE CLEARANCE SUBJECT IS NOT AUTHORIZED TO HAVE URTHER CUSTODY OF, ACCESS 10, OR OYN!.-

_WISE GAIN FUTURE KNOWLIDGE OF STARF CRYPTOGRAPHIC IAA"IMI o m"ON

2. Wntn EMPLOYEE NO IONQII REQUIAES THE CLEARANCE IN mll 10 'IIIOIM HIS/NER ASSIONFO DU"(S, l"

rOR HE CHIEY, confamacnbm SECURITY STAPP

o "l".‘mo;u-: COMPONENT -prﬁﬁé ,'/ He M

1-OfPICE OF. PERSONNEL -

¥

{ .

i

; 1S REQUESTED THAT TME GOIAAUNI"NOP! SECUR'TY $TAf?, OC, Bt NO‘H"(D 5O THAT THE CLEARANCE MAY 5e REVOKED,
H

i

l

., @
. __DATE OF
- REVOCATION

, ; CHIEF, DOCTRINES SRANCH, OC-$ advbod o ..-.-.-.-
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- T i Chief, Bmployees Division, Special Support Staff DATE: 29 Myy 1950 S

"'Slmm mtnxt, mmm 38630
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s ’«'a*xcm'\rm -
Oﬂiw Memomrzclzmz s UNITED STATES GOV ERNMENT

it

FROM  : chief, Perscmnel smm.y Branch . ..

-

C- R.f«xwowox.'una!.»foyvti\n'nammndnn~ ted 25
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- nis 15-to- advise that the uenriv clsarvnse granted a’
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To :
From @
Sud Ject:

1.

roRu NO.
MA/ 1949
‘

8.

SECURITY APPRT/AL

Pergornel Off'icer

Chief of Inepection and Socurity

BAGLEY, Tennent Harrington

Note “X” ‘below: .

T G l/-’-
CIdF LVEWTIAL

Date: 29 August 1949

Numbor: 36638

- BecuFIty approval ie granted subject for mccess to classiffed
information contingent upon the receipt ot dorogatory informa-

tion at pome future date.

Provisional clearance for full duty with CIA 18 zrantod umlor
the provisions of paragraph 4, Administrative Inatniction 10-2, .

pletion of full security investigation.

Unloao the applicant enters upon duty vithin 60 daya !rou ebovo

date tHa approvul becomee invalld._w‘ IR

= which providee for a t.empor:u-y appointzent pending the. nou-

N - 2

Your memornndwn dated 1 Juno 1949 stated Eubject is an applicant

for the Advisory Counoil.

~pr4ei sl

e
Ellinert

101

Cnief, Personnel Secyrity Division

’. I3

CONFIDENTIAL' ?\g .
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MRARA JEH AT, O el Lo AT, WOISE 43500

T T AN T v mtiamnas

RECORD OF .

PREVIOUS GOVERNMENT .

. SERVICE RETURNED TO .

FEDERAL RECORDS CENTER IN-

ST. LOUIS, MO;

" DATE W2 797

ey

S et BRI SR .
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’ . : .
i X ‘ 1 Jime 1949 .
”R'oqm-f. for soouruy CJ.on'qnoo !ar -
' Bagley. | '
. ‘Qffioer
: ' 1, It 16 roquonted that tho socurzty 1matigatio‘;n bqv e "
= “inttiated on the above named person; .who 1s being cmidcrodf:--, ) o
tor a muion vith the Contral Intell!gam Agency. S ,w;.__,, e o
TR 2 : 2, Att‘.&chsd heFeto are the roquired ,opiee of . the. Por- _
; sonalmut,orystatmnt o L . . T
b . ' 3. Please r_wtify this ort‘ice 1n weiting unon compmmn '
e . ’ “of the security mvesugntion.
-t i . . . L. X . -
i : S . - ; a-
;. N - ) . . ) - z " g
; . ‘ WILLIAM J. m‘LY
4§ i L]
¢ Chief Parnornnel .Branch
{ - S )
T " Attachmentsi @ Forms $a<:
X . . . .
$ . N
t v :
4 Form No.. . - . C 1, L
S S U —— 37-204 e comt T T .
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" REFERRAL SHEET

T0:

R

ATTENTIOY

oAt

L Xr_Flyma

y. 199
Fon tarEnvizw
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]

(R6TY 0038 L14)
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Marine C;ms, ‘Tashm_g_ n'. 15. C., f "'d 3% par 1980 and
dressed to ais home in La Jolla, Cﬁﬁomi&“‘{ opy attachedf

' Since Mr. “agley is on duty in ﬂashigbéton, §° did not reccive

the order until 13 November 1950. fgf\

lr. Bsglsy was employed by @is A;i;by on 2l July l?fSO as a’
Reséarch ialyst assigned to, ch'.,*;dviaory Counci.l., Sﬁnce Ta-.
porting for duty,. he. has been in$tie' Training Course& and will
conplste ihe Advanced Operations%u;ni on X Deceab 1950.

During this '\eriod, however, it .hg§ibepn. aoreed that his quali-A
fications could best be util{i¥d ss % Intelligenad Officer in
Gemany, and e papars are m}g ,requesting hi "trarsxer t.o
FDY for that purpose, "“ﬂ- o . ; e

Requost fnat 1. Babl% e Terment from rgcall to ective:
duty with the Marine Corpa be arrangéd on thie)) {: rounds mat his
work in the Training Suurgos has showh hil tof be unumually well
qualified for in.el]_igmcg stork in‘Germany a td that men: of his"
caliber ¥y h\f\cq\sﬁnd’;am still badly neélyd by the Jerman
Sbatior..g IS thishe®erimont can te a.x*anoeqf he will be sent to

b—-9 m?ﬁlﬁi*ence officer at /re éa *liest, opportunify.
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| FROMs  Office of the Personnel Directar

ing and experionce, u was fclt that t.ho subaec
to the United States. as an cnployed of ‘the Cerit Al. ;
thnn ‘he would be as a member of thc Arned Forc_ ..

"2,
plcase notuy this office immcdiately 4n ordeér that this cancéllation:

action nay be revokcd and the subject will be made a free agente -
[ / e & ’L//&n w
JGEGRGE E, MELOON

Acting; Per'sonnel Director -

¢

..\ . .
For the Usc of :D{C) or ID(0)

Ofyice of the Perscnnel Director notified on .
the pubject has resigned or otherwise-becn <Lpamted Lfroi Clny.

3

that

R

(S1gnature)

— e we = e .

SECURITY INFGR ‘L\T I0N

bé-of more scrvice:
tenigcme ;q,ency :

Should the subject resicn or othcmise be sopamtcd fx"m CIA, .
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MMTIIEFILEOFC

" FRGM: Office of the Pérsonnel num o

1. . H
qf

.ployce with the Central Int.ellh.'once Age 10y,
- -of the Amed l-orcea. ) T

2. Should uxo subjcct bo transfex'red to a'departmamal pos;tiqn, or

et s shéuld he re&*m or be othérwiso. separutcd fron CL\, pleaso notify this

office h'mcdintcly in ordor that his dcfcrmenf. nay bo cancellcd.

h o R Cotgr ﬂ/}k%,

d G.ORCE Z, NELOOU'
\ ActiRg Personnel Director

1

I-‘or the Use of l’D(d) o_r I’,D(D)_

Orfice of the Personncl Director nottied on __of the

folleowing action on the subjecu

'I‘ransfer to a dcpartnentql rosition- wit.hin CIA
Qesignation or other type of scparation from CIA

D PR &/\Ew@
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