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S CRET
{(when Filled In)

CERTIFICATION OF SFPARATLIG E/PLOYEE

Nane (Last-Flrst.-Mddle)

C// 7L, 5 P(//D

M:EMORANIAM FOR THE FECORD - ATTACH TO OFFICIAL PERSONNEL FOLDER °

I hereby acknowledge the receijpt ol
separation from CIA as indicated by check mark:

! the foliowing forms and/or information concerning my

,’/’// 1. Standard Form 8 (liotice to Federal Employee about Unemployment Compensation).

A//Q‘Lite Insurance).

2. Standard Form 55 (NOiice of Conversion Privilege, Federal Employees' Group

Group Life Insurance Act of 1954).

3. Standard Form 56 (Agency Certification of Imsurance Status, Federal Employers'

L, /ﬂﬁpndard Form 2802 (Application for Refund of Retirement Deductions).
/

orm 2535 (Authorizaticn for Disposition of Payc

WA

hecks).

check to my health and well-being.

6. Applicable to returnee (resignee from overseas assignment).
I have been advicged of ry right to have a medical examination before
my separation from this Agency and of the importance of such a medical

O Appointment arrarged with Office of Medical Services.
O Appointment for Office of Medical Services examination declined.

"

7. I have been informed zf “cznflict of interests

policy of the Agency and

roresee no problem in thie regard concerning my new employment.

8. Form 71 (Application ¢~r Leave).

90
Forces Duty).

CSC Pamphlet 51 (Re-employ~ent Rights of Federal Employees Performing Armed

10. ZInstructions for returning tc

tc duty from Extended Leave or Active Military

Service.
Siyturevot Employee Date Signed
' / Gl
i r e [ =
Addrecs (Street, City Sta e ‘_,1 Cf“)f&( Corre"panden
76/] /(ﬂ / Overt D Covert
o

c)(’a,d SECRET
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OQ.‘-Z 0170 Ject.e 023
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¥ CARGANUATIONAL DESIGNATIONS
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) Special Investigation Group Washington, D.C.
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Ops Officer CH 0022 D
14 CLASSIICATION SCHFOULE (GS TR ea.) 15 ONXAFaniONL St 16 GRADT AND sSTIP 17, SALARY Of faTE /
GS 01356.0 6 7
36.01 ! $_30,054
18. REMARKS
Last working Jay will be 27 February 1970, D
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REQUEST FOR PERSONNEL ACTION

AT ETAR(D

16 February 1970

1 SERAL NUMBHE

058553

2 NAME (lae—trrar—Meddie )

r”

O'NEAL, BIRCH D,

3 NATURL O P10 awd| ACTION

DESIGNATION AS A PARTICIPANT IN THE
CIA RL'I'IRP MENT AND DISAE{ILITY SYSTEM

r -

4 IPOCTIVE DATE RIQUESTED

et

e/}

Day viaw

22 | 70

S CATRGORY OF EMAOVMINT

_REQULAR

7 t'/" (IN"I L g 1

3 LEGAL AUTHOMIY (¢ -~N.-ml a. Ilpf o

P Xjvrov ‘ vioce ant Preewerl)
8. FNDS . ]

v joro 0227 0170 i PL 88-643 Scct. 208
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% DDP/CI STAFF WASHINGTON, D, C. ‘
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D
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Nr. Rirch D, 0'Neal
5704 Ridgefield Road
Washington, D, C, 2001%

Dear Mr. 0'Neals

It 18 tha practice »f the Organfization to follow up with
formear employean aix meths after their retirament. We hope
by such inquiry to ohtaiz information on what our retirees
ara doing and vhera thev are locatad, invite auggestions for
improving the retiremeat program and to learn 1f the Orgpanie
sation might bhe of aome xxsistanca on any post-retirerent

matters,

Wa should like were mich to hear from you on the adove
points and on any other tovics you think would he useful to

For your convanience in replying, we hava anclosed a
sheat somavhat akin to a form on whizh we hava listed those
standard itema of information we'd like to have on every rve-
tirea, The remaindar of the sheat, including the revarse
side, ias for your comments and sugpestions, We shall de
moat appreciative of yoar fullest response to this inquiry,

Thank you very mueh for your cooperation,

Sincerely yours,

" Carroll A, Nuchay
Paraonnal Officer

Pclosures:
Questionnaire
Raturn Fnvalope

Distribution:
Original - Addresser
1 = OPP
1 = RAD Subjwcz’s File

OP/RAD/RFAR/MIShobe:mlp (T Sept., 1970)




12 February 1970

MEMORANDUM FOR: Chief, CI Support )
SUBJECT: Resume of Employment - Birch D. O'Neal

1. Attached is a proposed resume of my employment covering
the entiro service to the U, S. Government,

2. I would propose to use this should the need arise.
However, I would not like to be restricted to the statements
therein. 1In 1968 I applied for admission to the Bar in the
District of Columbia and prepared a detailed respornise to
certain questions in the application. The information provided
at that time went on record and should the occasion arise, I
would like to be in a position to make the same statements,

I do not think that such a situation will occur, but if it
does, I would propose to support the attached resume with the
more detailed information attached hereto and which appeared

in that application.
Hesed B.0'Nel

Birch D, O'Neal

Attachments:
As stated,




RESUME
U. S. GOVERNMENT SERVICE
BIRCH D. O'NEAL

From January 10, 1938 on entering U. S. government service

as a Special Agent of the Federal Burecau of Investigation to

February 28, 1970 (with excoption of a few months in the fall /

and winter of 1946-47) was omployed by various Departments and
Agencies of the U. S. Government, including the Federal Bureau of
Investigation, U. S. Department of Justice, U, S, Departmont of
State, and Central Intolligence Agency. In this period of more
than 32 years steadily advanced in salary with commensurate
responsibilities from $3200 per annum to more than $30,000 per
annum while holding various titles including Special Agent,
Legal Attacho, Civil Attache, and Foreign Affairs Officer.
More than 12 years of this service was performed while stationed
abroad or in travel status in many foreign countries of Latin
America, Europe and Africa,

While the entire service involved utilization of legal

fraining and conduct of investigations affecting the national

security interests of the United States, that from September
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1942 to February 1970 (voluntary retirement) also involved
direct supervision of investigative and clerical assistants

(on occasions more than 50 employeos and expenditure of

extensive funds). The service also involved extensive liaison

with foreign government and other U. S. government of ficials.
Liaison on occasions, both domestic and foroign, related to

matters of the highest sensitivity and importance and accordingly

was conducted at highest levels (Cabinet and sub-Cabinet),




SUPPLEMENTARY INFORMATION

February 1947 - March 1947, In February 1947 | entered on
duty with what was known as the Central Inteclligence Group, .
2430 -E Street, N.W., Washinpgton, D, C., a government body
crcatcd'by\ﬁxccutive Order which was a predecessor to the
Central Intelligence Agency. I was a legal liaison officer

with this group.

. March 1947 - Dcccmbor 1949, During this period I was
detailed to the U. S. Department of State, 20th Street and
Virginia Avenue; N.W,, -Washkington, D. C., where I was assigned
to the U. S, Embassy, Cdracas, Venezuela as Attache, In that
capacity 1 prepared reports and advised and counsclled the U.S.
Ambassador on matters of a legal and political nature. In :
this work I employed legal knowledge, backgzround and experience
as related to the laws of the United States and the Republic

of Venezuela,

January 1950 to Dezember 1951 - Central Intelligence
Agency, 2430 E Strcet, N.W., Washington, D, C. In this
period I was assigned to duties involving liaison on legal
matters with other departments of the U, S. Government in-
cluding the bepartment of Defense, Department of Justice
(Immipgration and Naturalization Service and Federal Bureau
of Investigation) and tho Decpartment of State. Criteria
for the position included knowledpe, application and
interpretation of U. S, and foreign laws, The establishment
of the position was at the instance of the General Counsel
of the Agency and my sclection to the pcsition was with his
concurrence, The assignment required close working coordination
and collaboration with the General Counsel of the Agency and
other governmental legal counsel., 1 discontinued this
particular work to enable me to again undertake further assign-
ment with the Department of State as a mcmber of the Foreign

Service Staff Corps.

December 1951 - April 1954 - U, S. Department of State,
Foreign Service Staff, Washinpton, D. C, During this period
I served as Attache, Political Officer, American Embassy,
Guatemala City, Guatemala, In that capac1ty I gathered in-
formation concerning the legal system, laws, and enforcement

thereof and counsclled and advised the U. S. Ambassador on

matters of a legal and political nature, In this work I

employed legzal knowledge and experience as rclated to the

. laws of the United States and the Republic of Guatemala., I
resigned from this position in Guatemala to return to the

U, S. for personal and family reasons,
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.
My - _

April 1954 - to Present - Central Intelligence Agency,
2430 £ Street, N.W., Washington, D. C. I have been cmplayed
with this Agency since April 1954 as a Foreign Affairs Officer,
In . that capacity I have Eaa regular, almost daily contact and

liaison with the Department of Justice and Department of State
representatives on matters of a legal and political nature.

- My duties involve the a
in the legal field, bot

gplication of knowledge and experience
foreign and domestic.
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MEMORANDUM FOR 1 Mr. Birch D. O'Neal
THROUGH : Head of D Career Service
SUBJECT + Notification of Approval of Request for

Voluntary Retirement

1. 1am pleased to inform you that your request for voluntary
retizement under the CJA Retirement and Disability fystem has been
approved by the Director of Central Intelligence.

2. Your retirement will bacomo effective 28 February 1970,
Your annuity will commence as of 1 March 1970 and is payable 1 April

'1970. You may be assured that every effort will be made to expedite

delivery of your first check following completion of the adminietrative
processing required to offect your retirement,

3. You will receive a lump-sum payment for your accrued annual
leave up to 30 days or for whatever amount of leave credit you carried
over from the last calendar year if that amount {s more than 30 dayw».

ey’

Robert . Wattles
Director of Personnel

Distribution:
0 - Addressee
1 - D/Pers
- OP Files
- ROB Soft File
- ROB Reader

e pus s

OP/RAD/ROB/PJSeidel:jat/3257 (26 February 1970)

- owE
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Mr. Pirch D, O'Noal
$704 Ridgelfield Road
Wwashington, D. C. 20016

Dear Birehs

As you reach the end of your active carcer
of Coveramaent service, 1 want to join your frieads
and colleagues in wishing you continued success
azd satisfaction in your retirement.

You Bave been privileged to face the challongs
of in.portant responsibilities during your more than
thirty-ona years of aorvice to your country. The
cuccess with which you have met this ¢hallenge should
beo o svurce of lasting pride and satisfaction to you.

May I extend to you, personally and officlally,
my sincero appreciation for the linportaxt work you

-‘7 o , 27,/

VA

have dono and my warmest hopes that you will find
i

full enjoyment in the years abead.

:incoroly,

{sf Richard Holgs
Richard llolmo
Director

.'L»(“.'.L SR LA e boosus |

C"S ~A A, Qo ek

Distribution: . . \
0 - Addressee fef, EoLLTe Do weebivd
1 - DDCI Originator: __ AN e
1 -ER Director of Personnel
1 - C/EAB/OS
1 - D/Pers
1 - OPF PPN 3
1 - ROB toft File Concur: Gid.edd
C/EAB/Os 3

1 - ROB Reader

OP/RAD/ROB/PJSeidel:jat/3257 (6 March 1970)




" - retirement under tho provisions of Headquartere Regulation 20-50),
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MEMORANDUM FOR i Director of Central Intelligence

AUDJECT t Request for Yoluntary Retirement . !
Bireh D. C'Neal i

1. This memorandum gubmits a recommendation for your
approval; this recommendation i3 coatsized in paragraph 4.

2. Mr. Birch D, O'Neal, Gt-16, Operations Officor, Counter
Intelligence *tafl, Clandestine Service, das applied for voluntary

to bo’effective 28 February 1970.

3. Mr. O'Neal hae been designated a participant in the GIA
Retirement and Disability fystem and rmeeta the tochnical require-
mants for voluntary retirement under the “ystem., He {a 56 years
old with over 31 years of Federal service. This service includes
over 22 years with the Agency of which $ years were in qualifying
servica, Tho MHead of the Clandestine *arvice Carcer ‘orvics has
recommended that his application for volurtary retirement be ap-
proved. 1l endorseo this recommendatios,

4. It is recommended that you approve the voluntary retire-
ment of Mr, Birch D. O'Neal under the provisions of Headquarters

Regulation 20-50j,

B L

ST Ry Ly e - .
: ' Robert 5. Wattles
Director of Personnel i

[ -
The recommendation contained in paragraph 4 is approved:

/& Richara Helng * - ~ 2.

Director of Central Intelligence
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Me, € FR., Locha .

Ligoctos

‘Nationgl Cunforcoce of oz Examinare
1%% Doat 60th Ntrect

Cricagou, lilinals 676137

Cear Mr. Loche:

With referouce o yosr leiter of 26 Saptember 170%
concerafng Mr. ‘leck Dlleartt U'Neal, ! navo koosa Mo, (O Neal
eincte the 1nke 19403, [n 1717 weo wera ostablishing farrral liatsca
with the turesa of [Inmigration and Nutuzalication and, ( arouse
® trovough knowlelge of the coampler Jinmlcration Lawe wns
evoential, 1 propvecd that this peeition 1080t 43 to a ls eyar.

Mr. O toal waw aclreled an: sarforinsd very woil in Uual job,
whith requiroed cunstant ilalsen ~All thic office 2o the lrgal
aspacts,

.la Mr, O'Necal’s aosl{gnmontia since that tlire, | have
had ocenalom to vark with bira [r»in tinie to tinw ou o variety
of prablome. [ have found e has had a govd grasp cf the iegal
Qapotto of theoq mastsry. F rown thie lucg aseoclailon ray
coaglasion 1o that Mr. (iteal's waral choractor is govd, he
bas sound tackgreuad 1a tue {lelc of law, sod le yanerally 1t
foz tho practice of lyw.

Siacerely,

n/

Lawrence R. Housten
Croneral Counsel
oSG LI eb
258 Cchiono ) ‘
NOC cubjeet BOR ALNMILIONL

vd

st TR o AR

§
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CHAINWAD

&4:’.“.0’,0, con,eren‘,' o’ Bor Exam‘ner‘ ) rauL & ssreneD on:t;-u BEACH. FLA,
AMENKCAN.B‘.A_Q CENTER :'.c.:::': peszeowp BANGOR, WE.
1155 EASGT 60TH STREET .,-,‘.p oF MaNAOLRS

CHICAGO. ILLINOIS 60637
‘e ' ROBIET €@ e AN £8-OFPICIO
< C. RICHARD LOCKE. DIRECTOR , IPrEReON CirY, M@

CHImwIm 7L 42T

TRTOD % PEALE PRESTONDBURG RY,

VICE Crati oW .
LIVERMORE, CALtP.

Soptember 25, 1968 " LoatL wuiss
'~ . RICLHAND ¢ 7"/rregid DFNVER, COLO.

- ANINLN S0y NEIW YORK, N, ¥V,

- - L MOMOLULU., MAWAN

PMreoctor of Personnel ottt oot AL,
Contral Intelligence Agency WiLLIAW ;5 140D ot FaUL WiNN.
MOT WILE IS, ™ PILLETFONTR. PA

¢ 2430 E Strecet N, W,
Washington, D, C,

Dear Sir:

Our Conference has, as one of i{ts purposes, the work of investi-
gating the moral character and fitness for the practice of law
of those attorneys of one state who seek admissicn to the bar
of another. In this connection, wo have becn asked to report on
BIRCH DILWORTH O'NEAL, 55, a member of the bar of Leorgia who is
applying for admission to the bar of the United States Listrict

Court for the District -of Columbia,

Mr. O'Neal states he has had the following enployscnz with the
Central Intclligence Agencys

e e B e D R s AL LG S @ bt s eyn et e -

February 1947 to Central Intelligonce Group Legal Liaison
March 1947 ° Officer

i January 1950 to Legal employment with the CIA

3 December 1951

/ April 1954 to Foreign Affairs Officer
date

A Vw1

We wish to verify this information with you and to cbtain as well

b any information concerning his qualifications you may wish to
4 present to the adnitting authority,
Can you also verify for us the following govornment employment as
given by Mr, O'Necal:
March 1947 to Department of State U. S. Embacesy
December 1949 Caracas, Venezuela
f December 1951 to Departnent of State U, S, Embassy
: April 1954 Cuatemala City,
i Guatemala
; Thank you for your assistance,
¥
»
B Sipcerely,
k & - 7(6" < / (>
‘ C. R, Locke, Director
: N
‘ CRL:eo ;
All information solicited end ived for clesr raports is confidential ond resicted to oMcid 55 by me proper cdmitting authority.

e

s
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i
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National Conference of Bar'fxamlntn

AMERICAN BAR CENTER
1188 EABST 60TH STREET
CHICAGO 37, ILLINOIS

C. RICHARD LOCKE, DIRECTOR

October 16, 196?

Director of Personnel
Central Intelligence Agency

2430 B Btreet, N,W,
Washington, D.C,

Dear 8irs
As our report must be filed with the admitting authority very

soon, we would greatly appreciate a reply to our inquiry
September 25, 1968

BIRCH DILWORTH O'NEAL

Dhtad:

Concerning: i

Applicant for admission
to the bar of U. S. Dist. Court for D.C.

For your convenience we enclose a copy of our previous letter,

Very truly yours,

C. Richard Locke, Director

",.glt

, ."7/ "“"7 ////%

All ialormation solicited and receir J lor choracter reports is confidential ond resticted @da’ vie by the proper admiting authority.

Ry
’;l

* b
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Kr- C. Richlx‘d xﬂm' Dl!'t'ctol‘ ‘
National Coaference of Bar Examiners
Amcrican Bar Center

1155 East 60th Street

Chicago, Illinois 60637

Dear Mr. Locke:

This is in refcrence to your letter requesting informatioa
concerning Mr. Birch Dilvorth O'Neal's employment and qualifica-

tions. I

Mr. O'Real has becen 'emloycd by this Agency since 1l Febru-
ary 1947. On two occasions, March 94T to Dececber 1.4) and
December 1951 to April 1954, he was detailed to the Department

of State.

During the more than 20 years this employee has been with
the Central Intelligence Agency, his performance has been con-
sistently high. Mr. O'Neal is one of our senior africials and

i{s highly regarded.

If I can be of further service to you, please do mot
hesitate to get in touch with me.

Sincerely,

VAT N

Robert §. Wattles
Director of Personnel

Distribution:
O - Addressee
- Sublect File
1 - D/Pers Chrono
1 - EEAB
OP/ESAB/Post:dag
OD/Pers/RIKenne :mtw (28 Oct 68) - Rewritten

~
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SECRET

\ 11 September 1968 ' .

§

MEMORANDUM FOR: Mr. Lawrence R. {Houston
Goneral Counsel

SUBJECT: Application for Adwission to the Bar of
the District of Columbia - Birch D. O'Neal.-

1. You rocall I spoke to you about my agplicntlon for
admission to the Bar in the District of Columbia. The appli-
cation has been filed. You have been listed as onc of three
persons connected with the U. S. Governmcht in the Washington,
D. C., area with whom I am perscnally acquainted and who are
familiar with my work in the Department of Justice and other
Branchos of the U. S. Governzent, The others are MNr. S. J.
Papich of the F.B.1. and Mr, Thomas C. Mann, former Foreign
Service Officer with whom I worked, Ambassador, and later
President of the Automobile Manufacturer's Association.

2. My application is beinz considered primarily on the
basis of education qualifications as provided in the rules
prior to admission to the Bar and rociprocity between the
states of Georgia and the District of Columbia on matters of
admission. They may not contact you but for your information
in case they do, attached are copies of Attachments B, D, E
and F of the application for admission which I filed in the
llistrict recently., You will note that in the last paragraph
of Attachment B that services performed since April 1954 is
carried in the capacity of a Foreign Affairs Officer. This
had been agreed upon with Central Cover and primarily at their
instance and I did not think it would jeopardize my case if,
in fact, I could otherwise qualify under the experience pro-
visions of the District rules. In any cvent, the information
herein may be helpful to you in thc event you are called upon

to respond to an inquiry.

3. I am sending copies of this and the attachments to
tho Office of Sccurity and Gffice of Personnel and 1 should
hope that any response from these various elements of the
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Agency at least would be ceoerdinated with the other respective ..
offices to avoid any confusdon and ¢ifficulties for me in the
course of the investigation which will be mado to determino my
gu§11§ications for admission to the Bar in the pistrict of
olumbia.,

BIRCH D. O'NEAL
. C1/s1G :
Distribution:
Original § 1 - Addressee”
1)- Director of Security
@) - Director of Personnel—"

Attachments: .
As stated.

SECRET
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The followin: informati-n v provided in response (o
[tem 5, Pape 3 o Applicaat’s cwestionhaire and LrCidavit:

July 1937 - gduanuary j10%s Secatur County Doarthoube,

b owdth dather, i, B0 O'eal . Sr.
Soeoof law and servel an oaesistant

to my ither in (a2 vreparat. o of civil coen, He v the

solicitor (Prosesutine Atzoys~ o, for the oy Conrt of I inbridee

Joehpoaphout el e Gaante.

Painbridpge, deorsmid - assoc
I enpaged in tne sencral orazs

which had poneral jurisdict: :
represenica orendats in o erieaaast dasas oo irs Court Of
Bainbridpe daviar o period inosndch oy father L os i1i% v oldest
brother, Maston iurett O'Nen i fr., prescaviy Conaressman frow

the Second Disirict of Geore.a. was Selicitor itra=Tem of that
Court, I represcated defencants in oriminm casen in the
supcrior Court of Docatur Cozn o Dalbany dedic g Cireuit)
vhich was and is a Court of u.ismited, weneral, jurimdiction.
Practice was bewn civil and zroainal and inclided contracts,
torts, rcal and persenal prenesss Jaw, title wearches, ete.
left this practice for the puro-.e of enterane on duty vith the.
U, S. bepartient of Justice o lasuary 10, 1955 when 1 becane

a Special Avent ot the Pederal Birean of luvestayation, e
requirements for adnission to a2l service inciuaed having a
Jaw depgree and aduission to txz bar,

January 1933 - 30 MNas 1505 - Uy S5, beparizent ol Juatice,
Joth Strest and Pennaylvanina ocase, NJW, o washifrton, Do CL
During tihis perisd { was cnpe . 1 gathevine cooddenc . preparing
investipative reports and proZouiative swearies, asnintang U, 5y
Attorneys ia provarvation of cszes for trial, and otherwine serving
the U, S. Depariceat of Justizé in its many ant varicd peacetine

and wariine ressonsibilitses,  Iais dnvolved daily application
of tepal Lanow!odae and eapericnoe for which 1 oiad boen cducaved
and trained and as opeguirtes Top the povernaenl srosition which

Ionelds 1 osorved in biele o soe al Onahe o enrania, Mewphon,

Jennescsee, Cnarviocte, Sorbi oo i, Teen T LY., n cibaay,
e o YOrh, g Asdastani Sueo.foino Chaeee o I TTORTEN RN SN I 114
in washiwecon, 0 O oo wn 00 L e tve Canloto e )y
pdear Hoooer, Caoaddr e o e denpnaiea wad o served e
Lepad ALLache, viovtcan - Copesoaal Coloonda, frea Ceatecher
Cua o to Jnae 19ts 0 n thai o wnaoity bowan the Biohost raniiing
1

& v -/ ol )

k]
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ranhisng veproscaialive of Tae i S Denaciaen, of Justics ot
that pogi, Loodanion Consreed of SAthcvIng Ciatorat ion of
inforeny in and COLuTved e om'nrc\..& e oo laws' af the e
United Staton and fie Rudie v o Vodend . G handitug Cnliers
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SCCTvears o0 N, o Y T SRR depabice ren e SO TG, i
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From June tugs . SOCNGBer U0 L served in Moo 1 Yo
SAMC CEpatiny and viin rae S wteles upd tie Hoos
.\rllv.x.s-..um AT B e N N O S T T Pune 1 °
WIS also (Lo aioaent anhiic, o850 Departaens \-.ll" Justreye
reproeseniative.,

June idie - February G600y (ks Pev s brier e
paped wa openeps: nractice oY Lgae, Priariin bowan [SHESRTTINTY|

in writ in- vonteacts, byelge o0 sade ) docan, Ll iy oand i
Cood

Pike,  Tain work .- I st eciacion \:i\:x 4 an . el
SHIStance to v Yataer, Viniesn Lumety vy, cabyoNrL Whose ;
Mlices were in e edatiy on sy Court Mousg, Baanbridse, !
ecorpia, 1 lers Chis work ro reenter o 0o coverunent .
|

Teea! cducation e

Crvice at l\':xshiu-‘_t.m, oGy vhcee n
f'k?{h; vl
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arious departnments and xnuc“\ adent agencies would be wentoved

0 the benerit or QUr goverament ., !
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uty with what wis o Anown asx Uhe Central lx.tclxn SHCe Licap, !
430 i Street, N, Washintea, D, Coy o povernnens bheoy :
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March 1947 . p cenmber Joan, During this  perjeg 1

N 3
2tailed o the 1y, .\ Pepariient oy State, luth Street apd : ’
ireinia Aveate, N, «, Wasataston, D, Coy were 1 owas assiyned |
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M4AEMORANDUM FOR : Mr. DBirch D, O'Naal,
Clsmff

SUBJECT : Notification of Noa-oligidility for Designation as a
Participant in the CIA Retirement and Disabllity
System

i. Ibave your memorandum of 27 October 1966 which refers to my
memorandum advising you that in the initial screening of personnel eligible
to become participants ia the CIA Retirement System you have been deter-
mined to be ineligible because f an apparent deficiency in "qualifying duty®
It is important that you 1ealize that such a deliciency i1s caly sigaificant la
the initial review of Agency personael who have i5 or inore years of Ageacy
service siance the law permits such -ersons to acquire at their ' ptica a

"vested interest in the CIA Retirement Systemi, At the same time, the law
requires a minlmum of 60 moaths qualifying duty betore one can possibly
qualify for retirement benefits under the CIA Retirement System. It serves
no purpose, therefore, to nlace a nerson permanently in the System if there
is a possibility that he may never yualify {or benefits thereln.

2. Ilnparagraph 2 »f your memorandwn you indicate concern that failure
to coatest the initial iindings in your case may ; rejudice the ossibility of a
favorable decision with regard to your cligibility to .articipate in the CIA
Retiremeant System at soma future date. It is assumed that you were referriag
to the poesiblility that you may bave some additional service that could perhapa
be considered as qualifying duty under the System. Aa noted in jaragraph 2
of my memorandum «f 28 September 1966, our inltial determination of
ineligibility doea not preclude reconsideration .f your eligibllity at some
future date.

3. As you know, Rogulativa 20-50 provides ior an appeal to the Director
of any adverse determinztion under that regulation. Hewever, the regulation
also provides an opportunity :or an cmployee to ;'resent his case to the CIA
Retirement Board prior to the making of an adverse detsrmination. Decause
of the large number of employees covered In the initial screening of oa-duty
employees to identify thoso eligible lor participation in the System, this
procedure was not applied when, as in your case, the emnployee's Career
Service reported that he did not nicet the regquirements f Regulation 20-50 for
nomination as a ;articipant. Accordingly, the irocedurec { notifying employeces

of their non-cligibility tor participation in the Systen: based upon the initlal
finding ~f an eniployee's Career Service has beea icllowed in all vuch cases.

This is coatrary to the lLinplication ia ;aragraph 2 »f your memorandum that
other cmployces in circumstances sihnilar to ycurs wers not so informed and
I would be picased 10 look more deeply iuto that agpect »f your memorandura,

i{ you wigh.

- | SECRET
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4. In the cvent that you have performed service which you believa to
be qualifying duty under the CIA Retirement System, you are most certainly
entitled to ;resent the details of such service to the Clandestine Services
Carcer Service Board for review and formal submission to the CIA Rotire-
ment Board. A copy >f this memorandum will be forwvarded to the Executive

Secretary of that Board.

St -
SIeoraiimets Y T
S - |

Emmett D. Echols
Director cf Persoanel

Distribution:
0 & 1 - Addressece
1 - OPF -
1 - D/Pers
1 - Exec,Sec, CIA Retirement Bcard

1 -C/BSD

OP/BSD/PCBowers:bhd (21 November 1966)
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. 27 October 1966

MEMORANDUN FOR: !Mr, Lmmett D, Iciols
Dircctor of Pecrsonnel

SUBJECT: lotification of MNon-elicibility for
Vesicnation as a Particinant in the
CIA Retirement and Disability System

1. =:zferenco is rade to your memorandun dirccted
to me, datai 20 September 1966, entitled as above, in
witich it is stated that I may roguest that my case he
formally crosidered by the CIA Retirerent Board and
that such raquest must be made within 30 days of the
date of tas cotification, Other pressing responsibili-
ties have zct permitted me to prepare for formal con-
gideration : cinallenge to the cdecision of non-clicibility.
iy regquest, turough the support officer of the Staff to
which I aw :s3igned, for a reading on retirerent benefits
which I mi:;z% reccive should I retire on 31 Decenber 1966
or five vezrs from that date, would not constitute a
formal rerosst of a decision as to ny eligibility for
rctirement =zder the CIA Retirement System, The figures
provided m= in that connection were simphly to scrve as
a quideline for my own considerations as to possible

future reti-sment.

2, This memorandum is directed to you and to these
to whom co~izs are designated to preclude the expiration
of this &z, 27 October 1966, without protesting the
notificatioz that I must provide certain notification
within 30 Z:vs cf 28 September 1966. I am informed that
other offiz:rs of CIA who have not qualified for retire-
ment have act in fact been given such notifications and
my inquirr: sooncerning possiple benefits should not re-
quire thersisre a formal decision that I am not eligible
on any spezific basis,
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iy 3. I have guestions with res2rd to certain
aspccts of the law and in respect to my eligibility,
and this notification to you at t. iz time is designed
to preclude a loss of any rigiut I =ight have under
the law to challenge the decisicr 2f ncn-eliginility
as given by you on 28 Septermber 15460,

4, I would anpreciatc a ferzzl reply acknowvledge

. ‘ ing this communication witih a stzferment as to waetner
in fact the legal question of elirizility is now hefore
the CIA Retirement Board or any c%.icr authority of the
Aaency, or is nct. This reguest £z intended not only
for the Dircctor of Personncl teo siicm it i3 primarily
addressed and from whom such notiflication of non-
cliqibility was reccived, but alzz 15 intended for
others receiving coples of tnis rmermcrandum,

P ith B.Oenl_ -

Biren D, O'lleal

cc: CIA Retirement Loard (Attn, ¥z, F, bellald)
CIA Retirement Staff : .
r, Serald b, Miller, COP/G? .
C/CI staff
C/CIl/Perzonnel~Support

i sy |

© A A




MEMORANDUM FOR:  Biyeh 2, 0

THROUGH .t Head of g3 ©

'gnnéklgnétlon as a
-and Disability System

e

SUBJECT + Notification

~ 1. As you may know, we ave in the process- _??Ebicwlng the employment
history and current carcer field of all employees ‘in the Agency to identify
those who are eligible for Jesiynation as a participant in the new CIA
Retirement and Disability System. In this process, the initial review of
each case is made by the individual's Carcer Service, 1If the Head of his
Career Service nominates him for participstion in the System, this nomina-
tion 18 reviewed by the CIA Retirement Board which recommends final action
to me. Howcver, {f the Head of the Carecr Service advises that the cmployee
does not meet the basic requiremxents of HR J0-50 for participation, 1 have
accepted this' finding without turther review by the ClA Retirement Board.
This practice has been adoptel in the ‘interest of expediting this screening
process so that those employees who are eligible to participate in the Sys-
tem may be designated participants as soon as possible.

2. In your case, the Heal of your Career Service has advised me that
you do not mecet the requirements of HR 20-50 for designation as a partici-
pant and I have accordingly maic¢ the formal determination required by the
regulation that you are not eligible for designation. TFrom a review of your
record it appcars that the decision of your Carcer Service was based upon
the fact that you have 15 yecars or more of Agency service, but have not as
yet performed 60 months of qualifving service as required by regulation. My
determination that you are not eligible at this time for designation i{n no
way affects your current status under the Civil Service Retirement System,
‘nor does it preclude reconsideration of your eligibility to participate in
the CIA System {f you should m¢et the requirements for designation in the

future,

3. Should you desfre further information concerning the requirements
for designation as 'a participant in the CIA Retirement System, I suggest that
you read paragraph e of HR 20-3C and paragraph 5 of the Employee Bulletin
dated 30 July 1965, entfitled “Tudlic Law 88-6343, The Central Intelligence
Agency Retirement Act of 1964 for Certain Employees."

4. 1t is always possible that the records upon which the determination
made in your case may have bazn incomplete or inaccurate regarding your actual
employment history with the Agency. If, after studying the materials cited
above, you have questions regarding the determination that vou are not el.gi-
ble to participate in the ClA Xetirement Syvstem, please feel free to contact
officials of your Career Service. They are familiar with the details of your
case and will gladly discuss tlem with you. 1n addition, vou may wish to dis-
cuss yotir case with the CIA Restrement Staf? located in Room 205, Magazine
Building (extension 2847)., 11 such discussions do not resolve any questions
you have regarding your eligidility, you may request that your case be formally
considered by the CIA Retirement Board, However, this request must be made wich-

in 30 days of the date of this memorandum,
2,
L,
. (;/4ﬂzz;¢0’(¢$
- Emme

. - . D, Echols [
K Directo. ‘of Personnel |'"“Su iioe

SECRET
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10 Aew 1 elled 1)

{ UATE PRpPaRID o
REQUEST FOR PERSONNEL ACTION . , s
] 26 NovemLer 14,5
1. SERAL HumBtR 2 HAME 1L st vt - Moddle ) -
i a .
\ . 53553 O'ntAL, Birch D.
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nited Btates Departmicnt of Justice
Federal Burcan of Fnuestigation

Hashington 25, D, &,

- IN REPLY, ALEASE REEA TO May 16, 1957
mewe

0ffice of rersonnel
2430 F Street, Jorthuest
washington, De Co
dttention: Feraonnel Officer
Gentlenen:
: In accordance with your rejnest received in this
Aureau on May 10, 1957, ticre 8 transnitied herewith the
Official Personnel »older of lr. Airch H 'Neal,
~ Very truly pours,

{. dkoowmr/

\Jopn Edyar loover
’ “ Director ’

Enclosure R
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REQUEST FOR PERSONNEL ACTION

REQUESTING OFFICE: Fill in items 1 through 12 and A 'hrbu:h D except 68 and 7 unless otherwise instructed.
if opplicable, obiain vwgnonon and Ml in separation data on reverse,
and surs i’z oate o1 pmrn 1 RLQuUEST WO

VOUCHERED

L NARE (Me.—IMise-~Mes - One given neine, initinl(s), and surneins) ¢ parg m‘utiﬁlll—
ey

| BIRCH D. G'IiZAL

& NATURS OF ACTIUN REGUESTID:
A PLRIONNLY (Speci/y whethet sppointaent, promation, ssperation, ste )

|1 Jurs 1933 _31 Oct._ 5
7C3SORONNK
H.;;M.‘Wmm-

& Brrecrive parg
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G8-0136.53-14  $10,905. pa | Jimck sust s GS-0136.53-15 $11,610. p.a.
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Washington, D.C.
nno fx—] CLASTMINTAL l I'ltll ' X lmmlum
A REMADKS (Uso roverse if ne.essary) o
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REQUEST FOR PERSONNEL ACTION

UNVOUCHERED
VOUCHEZRD

™.

Mr. Birch D, O'NEAL

L llll tMl ~M-u Mu -Une g+ ven name, lmllal(n) and -umnmc)

1 June 1913

REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B ond 7 unless otherwise Instructed.
lf opphcoble, obtain resignation and fill in separation data on reverse.

T BATE OF BinTe

A REQUEST BOL

‘ II'UI! Of ICNM REQUESTED.

Reassignment

A PLRIONNTL (Speoily whether appolntment, promotion, separation, ete.)

urrective oarg
A PROPOBLD:

10 A 55

| 3 nulm! (Syecily whether sstabliah, change grade or title, e19.)

B APPROVED:

30 Mar 55

€ 04TE 07 PiOVEST
T C e TR

17 5AL AUTHOA-
ny

-

Ll T 7/1&.

753

DDPAAH

Guatomala City, Guatemala
_[xxxg nno [ ] oteanmmenrat
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[ e
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Washington,
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"APPLICATION FOR MEMBERSHIP
in the CAREER STAFF of the
CENTRAL INTELLIGENCE AGENCY

.

To the Director of Central Intelligence

Sir:

| submit herewith my application for membership in the Career Staff of the
Central Intelligence Agency.as defined below:

“The Career Staff of the Central Intelligence Agency is a group of
carefully selected and trained individuals who accept an obligation fo
devote themselves to the needs of the Agency, and who intend to make
a career with the Agency.”

In accordance with this definition, | desire to devote myself to the faith-
ful performance of duty in the Central Intelligence Agency, and | accept the
obligations and conditions of that service which are determined to be essen-
tial to the furtherance of its mission.

| am aware of the many restrictions necéssarily placed upon me by virtue
of the security requirements inherent in my employment by the Central Intelli-
gence Agency. | am also aware that os a member of the Career Staff, it will
be my obligation to serve anywhere and at any time and for any kind of duty
as determined by the needs of the Agency, and | have been assured that in
order to carry out this policy, full consideration will be given to my particular
capabilities, interests, and personal circumstances. By virtue of this applica-
tion for membership and upon my acceptance in the Career Staff, | am assured
that, with continuing satisfactory work performance and conduct on my part,
just and equitable attention will be accorded my personal progress during my
tenure i the Career Staff. 1 am also assured that, on my satisfactory com-
plation of any assignments, | will be offered reassignments which are compati-
ble insofar as possible with my abilities and career interests, and that | shall
be entitled to the benefits now available or to be made available in the future
to members of the Career Staff of the Central Intelligence Agency.

MEMBERSHIP IN THE CAREER STAFF OF / :i ¢y 24 49 (,: 2{:{2&

THE CENTRAL INTELLIGENCE AGENCY (Signature)

APPROVED, TO TAKE eFfecT_1 JUL 1954 Z é‘ ,?

FOR THE DIRECTOR OF CENTRAL INTELUGENCE: #K:Z& o
)

EXECUTIVE DIRECTOR

VHE 1A z;jj:{wf% (/(

o e T
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WSMORAI PP FORs Speclal Assistant, Intelligence
Jepartment of State
SUBJTCT ¢ O'™EAL, Bireh Mlworth
Transnigsion of Affidavit for Loave Purposes

-—TForas
¥enorandun for Yre . Park Arastrong, Jre
fron this offioce, subjnot, O'N*iL, Birch
Mlworth, Sequest for Appotnt.ont in the
Foreign Service dated 1 Octobor 1061

REFERMICE ]

Attached hereto is originnl of affidavit for leave purposes
form, msrked ‘1, which was completed by aubject nt his poat,
Anerican ™bessy, Cuatomnla City, Guatomsla, snd forwarded to
this office for transission to the Depart-unt of Stato. This
action hns beon taken in the interest of security, so that subjoot's
connection with thie Agenoy will not rnpe-r in tho “nbnssy's adnine
{strative filess There 1s nlso nttachad, for Informational purooses
only, the original of the copy which has bren filed with the imbasesy,
marked 72, which does not show any CTA ouploymext,

LYs:n 3, ZTRXPATRYTCX
Aselstant Mrootor

iffidavit for Lenve Purposes form 71
Iy

Attachments: a.
be Affidavit for Leave Purnosoes form
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[}

MEMORANDIM FQR: Licdsicn Control
. Attention: Col, Gsyner

|
SUBJZCT:. Transmiscion of Affidavit feorms -
.T'Ch Do O'I*".AL

It 13 requested thiet the ctinched memirsndun be scnt. to the.
Deprriment of State, without deley, irn ordcer 20 prevent the
Depjurtment from communicating with the Erbsssy =t (.um-wl City, rogard-
in_ the lezwve stitus of this om: loyee end the oy Jeoprrdicing hils
security, ;There has alreody been scme dalsy wille yowr office deternined
whether crinct tlds procedure wes in ecccrdunce with Integreiicn policy,

f', 07 . i
~ :i ’ (g'éd‘ C@()}:(:C /t-&c./Q

. Csldwell Kinc

\\‘3 def, VH ‘ LIM

e

&Y

fttachments Momorondum for Department of State
Crig & 5 copics

1

s ﬁ.x e”'

> |t
L)




..nr":vu COM MwaCA THaNg T9 . ° ’
S SETARYARY OF STaTg
wegeratonm, oo DEPARTMENT OF STATE —

WABHINGTON

o

’ . December 4,1951

Cantral Intelligence .igency,
Wushington, D.C.

Gentlemen:

In accordance with the provisions of Chapter RI-38 of the
! ’ -

" Federal Personnel Manual, it is requested that the official per

sonnel file and leave record of Birch Dilworth Qf'Nanl,
Lﬂgﬂl Liﬂiagn Q‘IIQQZ _—'ho ‘oOodcmu-olgsl—

'! with this agenoy, drte of birth._June 1,1913 ,
employed by _Your agency trom__Dgcember, 1949 to 195L

at_wié.hlﬂﬂ%Q.g.._be forwarded to the following

address at the earliest practicable date:

! " Department of State,
Division of Foreign Service Personnel Records,

Room€00-A, SA-12,
Washington 25. D. C,

: Very truly yours,

.‘ " TRewrend Y e
=V A

Chief, Field QOperations Branch
Division of Foreign Service Personnel

PER:FP: nn

CasLagye
R B §
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e T L Al
Porm FS-349 ’ v, 27, 195 A
2
O'Neal, Birch D. June 1, 1913 PL 724 79th
- - m— 7ss “aa,
Indefinite Appointment B0 10180 12/3/91 12/3/51
Political Officer
. Attache
Quatemala City
rss-3 $aLel
27 5011
GT-20
T b 4
Indef
x X
x
Male Married - 2 . Georgla

Items: a, b, ¢, d, 1(61a)
Standard Porms 85 and 87 executed 12/3/51 Y
Dependentst Birch Dilworth 0'Neal, Jr., son, dob 7/16/A7

Melinda Pauly O'Neal, daughtur 6/12/50

Frances Paul O'Neal - wife

Authorize travel for appointee from Washington, D, C, ta Guatemala City.
Panily d irect from Washington, D, C. to Guatemala City.

Shipment of effects from Washington, D. C, and Bainbridge, Georgia to

.Guatemala City,

No reserge status,



SECRET
\; | Uctober 195!

MENMOR/NDUM FOR: THE SECKET/'.RY.OP STATE
!

Mr. W. Park Armastrong. Jr.

ATTENTION :

SUBJECT : O'NE..L, Birch Dilworth, Request for
Appointment in the Foreign Service

ENCLOSURE ! a. Application Forms DSP-34

b. Medical Forrns 83 and 89

€. Cccupational History Supplernent

1. It is requcsted that Mr. Birch Dilworth G'Neal be appouinted in
the ZForeign Service with the title of First Secretary, FSit-3, $8,330.00,

for duty in tha American Embassy at Guaterala City, Guatecviala. Mr.

CO’'Nesl will receive fron: CL. a basic salary of $8,500.00 ;er annum.
Z. Mr. O'Neal, who is 38 years of age, rcceived his -..B, and LL.B.

Degrees from the University of Georgia. He has had approzirnately

thirteen years experience as an attcraey, irvestigator, and intelliyence

officer in Government service, Fraoin. Septernber 1942 to ~ugast 1943

he was Legal Attache in Bogota, where he was responsible for all FBI

activities in Colomnbia. From .“ugust 1943 to Deceinber 1944 he was

Civil £ttache in Mexico City, Mexico, where he was resporsible for

all ¥ Bl activities in Mexico, having under his supervisivn .orc than

fifty special agents of the FBI. From March 1947 to Decerr.ber 1949

he served as Attache in Caracas, Venezuela, where he was <SU station

chief, having as his responsibility all CL activities {n Venezuela.

Since December 1949 Mr. ('Neal has gserved in a very respcasible

poeition at CIA headquartere in ¥ashington, in which positicn he has-

regresented the Director of Central Intelligence in liaison with all

other Government agencies in connection with all matters relating to

aliens of interest to ClA. It is believed that Mr. ('Neal posseszes the

professional qualifications for the duties planned for hii, and, in

addition, has the cultural qualifications required of an ~merican

representative gerving abroad.

N

et

0ET
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Memorandum for: The Secretary of State - 2

3. A commissioned title as First Secretary {s requested for
Mr. O'Neal in order that he may be enabled to carry out his duties
in a secure and ¢fficient manner, The use of a cornmissioned title

In this fnstance, which has been discussed at lenyth with appropriate
aoffices of ARA, is believed necessary in order to mrake possible the
appearance of a co:nplete break between Mr. O'Neal and the previous

OSO station chief, and in order to provide hirm with adequate cover
which will integrate hin: completely into the Embdbassy in a country
whose [resent Governinent is noticeably hostile and vigilant with
regard to American intelligeuce activities. 1t is proposed that

Mr. O'Neal will serve in the i'clitical Section of the Einbassy. He
will replace Mr. Collins D. Almon , who returned to the United

States in March 1981, .

4. The propoﬁed blography f6r Mr. O'Neal will be forwarded
at a later date.

5. It is requested that subject arrive at his destination on ov
about 15 November 195!,

FCR THE DIRECTCOR OF CENTR.:L INTELLIGENCE:

I'S,‘ Hary W, litds, &

¥ M2N B, KIRKPATRICK
feting Auglstant Director

WH/WMW /cap
Distribution: Orig & Ome to Addressee
cc: OS/PDC
LCO
WH Front Office Files
WH Admin Office

SEGRET
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RIGUEITED BFFAL TR DATE

: . 7 vu\‘ Vil rg.73

4
&
k . - -

3 O'L¥AL, Eircn D

2 QasTURL OF ACTICN WHEN LEANW) (fnntaiD)

LAST WiRring DAY,

FUROYIT S Ssamstusy /\},(_,(j b (j )x-é’.{__—o.. -

Posipnatiza X7

n

UE AND SALARY

___GS=1ly £%,900,00 pex ennun . (1 20)

el

i+ mm&w?ﬁ.u&o* M%
O reris “z %“"‘ ! ,4;5 ;

Pleass tranzfer lecve to unvouchered fundse

r /

6 Azuzt 19 ol — 7‘4.% - -%‘.
wstn st od F Bruy Coid, v um CaP Gl UM, OFTHIR)
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. . nscLar _TRANSACTIONS AND BECG303 ] i
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. . ALLOTMINT; _

i CLIARANCE RLQLESTED CLEANANCE APPROVED csc nmmmv 7/ ol

: —_ .

: : e oATE Tvre ,/ 4::_/‘: /45_//6(12
DATE ZIGNATURE UGMATURE

w eastina (0-2851 g .Yneloal

i
! PLRIONNIL ALLATARS

! _USLIUKATION  7om | ™ CIATRL ' -
. .21k N, i €scao [ DATE m—msz) 10-14 37 ‘#‘/ i—J) (e Lt )y i
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care . SCART FE

g DATE SIGNATURE OF DIVISION CHILS
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. i Leuyers
Willis 3ith : Seenrity rank hullding
Oscar Leach Raleish, f'orth Caroline
Johkin . Andorson, Jre . . \
° seplimbor 26, 1951 |

Jo Ko llorasott, .
Willis &aith, Jr. !

//—-—--—~~-—._._,_D |
Cdlze ek i, O'ea . R
L7703 f:rcucm'JfFu«)L, Ne W, :
Washington 16, De Ce ‘

Dear ¥r. O'licals

'

Severgl daya aro 1 had a call from vour a~uncy advising me that
an oxinsiine vacancy must bu {i11led by Lovember 1, and that a definite
cotiitrent was nucvsaary Ly UctobLor 1. Actually 1 had intendod to be
in Vashirgton durtne the early parct of Joptenter for a fwrther talk |
with yotu, brt two court trials havo prevented this, ]

J

If convenient to you, 1 wowdd like to see you in Wssidngton
this comin: Honday morniny, Uctobor 1, L that day happrons to ve
inconvenient, please Lolacraph or telephone mn eollect, 1 will

asswnae ti:lg timo to be arroeavle unlass L hoar to the contrary.

I certatnldy approciate the necesslity for a posttive corvaltiaent
on my part, and will Lo prepa vl Lo lve 4 definlte answer when [ an
in vasiir-ton, JSince our talk last June, gnitc a few rerscual compli=-
catlonas have arigon, whdch 1 havo bueca attempting to resolve,

With kind personal ro-ands,

Gincorely yours,

/8/ J. ¥. Loraett, Jr,

JKb3r/h

Mr, Dersett conferrad with the writer and Col., Shefrield =dwards on

1 Octotr:r, He was still in a position of not, t«in- avle to staie that
ho would eater on duty on 1 hovenbuer 1951, 1l mcntioned various perszonal
reacons and tho neeesaity of conferrins with his father-inelaw Socnator
Villts 3eith.  lie later called me at my home at 9100 B2 1 October 1951
and statea Lo could not enter on duty 1 lovember 1991, ut he continued
to bn interested in the job and would probably i< in contact witn Col,
lxdvards in the spring of 1vi2 to dotcriine Lf there contlived to hs a
vacancy in which he ecould e nlaced,

Lo /8/ dreh b, OtLeal
Alien Affairs Q¢fNcor

1480

? Octooer 1951
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DRAFT

PROPOCFD) DTOGRAPHY

O'lEAL, Birch Dilworthe—be Bainbridge, Gae, June 1, 19133
Ue of Gae, Aelle 19353 Ue of Gae, Law Schey, LL.Be 19373 atty. pvte
prac., 1937-303 atty., Dopt. of Justice, 1930=l2; to the Dopte of
Stato, dtt., liexico City, D¢ Fe and !o_ota, Colozbiz, 1942=L5;
atty., colf 1946-L7; to the Depte of State, att., Caracas, 1947-L9j

Yephk officer, Depte of Dofense 1919=51; marriede
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SEC2S

& Aw;ust 1951

MEMORARDT!
01 Chisf, Ad=inistrative Stadf
SUBJECTs Reclassifics.ion of Chief cof S:2tion Slot in Guulenala Uity

1. It i3 ruquested that the chaief of station's zlot ia Guatamala
City, Guatemala be reclassified (ron-&s=i3—to6G=dlfe—

2, The Western Nomis-hern imvision has buoa aiv sed bty the i

Departnent of State thul Guatemala is tc receive priority attention from
this Division.

3. Accordin;ly, WKl desires to have its station in Cuatonila
City headed by a hi:h=csliber individual in order that our pro.;ram for
that country be implomented as sooa as rossible.

Lhe tr. Birch N. O'Weal, 3S-1l, will be processed as Chiaf of
Station for Gmatemala City. It would e eof yreat assistanco to this
Division if the reclassification of twae slo? could bs offgcted 33 scon ag
posaible.

Tle Me Wi R Jile

Loy M

g

Aps 27
e (6“97f29//
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STANOARD FORM MO, 83 \J:.\.'; !:.‘ (/ 3

Oﬂice Memorzmdum e UNITED STATE> GOVERNMENT

T0

+  Assistant Dircctor/Special Operations DATR: 13 February 1951

FROM Security‘Ofﬁcér

SUBJECT: O'NEAL, Birch D.

Reference to your memorandum concerning return to duty of Subject
sometime prior to 1| December 1951, this office will endeavor to comply
with your proposals. I might say that Mr. O'Neal has done a superior job
as Alien Affairs Officer for the Agency. There has been some thought
given to transferring the Alien Affairs Branch from I&S to the immediate
office of Mr. Dulles, and it is impossible to give a positive guarantee of
his availability, which in that case would be dependent upon Mr, Dulles'

decision.

I feel, however, that OSO could at lecast tentatively plan along the
line of your proposal, The cooperation of the ADSO and Chief, FDT, in
making Mr, O'Neal available has been sincercly appreciated,

-
“{m EDWARDS

Colonel, GSC

- SECRET :




PERSONNEL CTION REQUEST

TGASTEN NUMSES

hllﬂ_ .
O'NEAL, Birch D.

SLyulATED LEFECTIVE CATE

astp 7o 2

NATURE OF ACTICN
Promotion

whLA LLAY ING (VUKCHERED)
LAST WORNING DAY:
EMPLOYEE®S SIGNATURE:

- . %}
TITLE fm‘x'z)ba T ?4_/3

(chief, .g?:n Af

— * T .
{chier, A.ux umm

<

GS./1¢

GRADE AND SALARY

GS=13 --$7800.00 p.a. (y30)

Gs-m oa 38800.00 Pelle

OFF ICE
Inspection & Security Steff

Inspection & Security Staff

DIVISION
f?ocurity Control Staff

Seourity Control Staff

lmmnknn SECTION
Aljen Affairs Brench

Alien Affairs Branch

OFF ICIAL STATION

Washington, D, Ce

| Waghington, D, O,
pePaRTMENTAL [ X ]

e (]

oePARTMNTAL [ X ] few ]

I3

EMARKS:
The requirements of Administrative

1949 have been met,

-

A
tt(‘ *\“a‘\‘

Instruction 20-1 dated 9 December

RECOMMENDED: .
W .x:‘-‘\;(;.sp '?%',..:p
25 Aupust 195 Cm\BFl, NSPECTION & SECURITY STAFF
DATE "STONATURETOF OFFICE CHIEF, DIVISION CHIEF OR ADW. OFFICIR
FOR USE OF PERSONNEL OmLY
PLACEMENT TRANSACT 10N _AND RECORDS
OATE QUALIFICATIONS AFPROVED 9 ~ APPROPRIAT|ON: R/ 5P
- . -3 - .
Al 7( ALLOTMENT: VA Y
CLEARANCE REQUESTED CLEARANCE APPROVLD CSC AUTHCRITY:
OATE TVPE OATE TYFE tfcé -6 //é(u
DATE SIGNATURE | SIGNATURE
DATE STGATURE PSP~ | Ly Dty
PERSONNEL RELATIONS ¢ 7
CLASSIFICATION P foate SIGNATURE
BUREAU NO. C.5.C. NO, DATE APPROVED
o~
S62S b-9-F0__lreerovars [ 1 SURJECT TO SEoyRITY SLEARANGE
NEW VICE ToAs REAL DATE sn.um: oF :\sc..:hz
/
DATE . sncuyo( AR g}"s / SA"‘M[\— - A
?da'? /1// OATE sﬁcu RE OF DIVISICN CHIEF R §
EFFECTIVE OATE MG ' va/
y -vl-tq'/, J() - Y 4 A (,/(,4/

FORM XO.
xov 19 13 }

»J
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* - . ) ‘/ﬁ'&qg

PERSONNEL ALT10N REQUEST e -./.a-/__ﬁ i
'fm O'NEAL, Biroh D, m'-‘l-?r»'-;p;ﬁ-bgso__?__ 6//_//’_"0
PPN LEAYING QG miuL .

WATURL OF ACTIO%—~

VALT WGRYING, CAC:

. PMpi gt RTMET J)T‘,/
- =eech IWELMG ENLE™ OFM&—_‘—_‘—‘

st _,C”C-l': /) (cm.or. Aljen Affairs) G S-/2 _—
HADE AND Ml’&:s b’b 0 oﬂ“” . 08-13 8 7300,90 p.e,

OFFICE

ygo T Inspection and Security Btaff o
BRANCH ' ;

FBr _Aliea Affairs

DIVISION AND CTION
VNP Cpone (P e L | Security Control Stare B
OFFICIAL STATION o, .
jéw‘ pl y &l - Washington, D, C. ;

o

0 PARTMENTAL E FIELD L—_j seesrtventai [ XJ sew ] /720

REMARKS:

y e!‘w‘l‘sljo

RECOMMENDED:

12 April 1950 - Col. Shdifisld Edwards, Chief, 14 'S Staff
T iun,e f-:if L5 AUM, OF‘IL'L':?

DATL OIGNATURE G GIEILE CHILY,

£of PLRIONNEL OFFICE U3E oALY

PLACEMENT THANALTIONS AN RECOWL",
APPHOFRIATION: 2/ PS5 FA >

DATE QUALIFICATIONS APPROVED / )
4 A/.r_/f@_(,:?:_% ALLATHENT Leo-rof
CLEAVANCE AbPET/F

CLLARANCF REQUESTED

AT TYeE DATE e ﬁw ﬁ::é—él—c——cﬁz

DATF 'l(nt.lm?‘l TUNAT Lk,
DATE SIGNATURE Glra/so M

[ 2 ST
CLAMSHF LCATHUN DATE SIUNATURE
BURLAU %O, C.S.C. NO. Teste epvacus

Jé ¢ 4 570 [ aprrovaLs -._J SUBIET TG %17 5iT¢ CLEARANCE
NEW Vit 1.4, Y74 DATE CIGNATURE GF L4E% T it
6-20 zJ. ) A .

SIGNATURE

s ":‘;.b-.?__!...
TIGNATLKE £F PERLLANEL LPFICF

DATE
L‘Ziﬂ/l;)l. DATE m ‘A7llu. 4’J’E ;" } - /p
-9 5 %

FORM NO.
JuL tees 272




19 April 1950

0 1 Viclnt Pitts, FParzonnel Div, llorth Building
FRCK.. 3 W, E, Eissnar, swnloyeos Div, "L" Buflding

SURJOCT ¢ Tranemittel of 17=? and I':roonnel Folder

) Tranemitted herevith is the noreonnel folcer of
¥re Birch D, O'laol,

Attached 1f g 7= from 1&3 plucing Mr, C'Nesd
in one cf their nlots, the T/0 of wiich Erployees Divislon

cdoes not currye
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SECRET N - "CONF IDENTJAL RESTRICTED
Tt . oarg
_ ENTRANCE ON DUTY RECORD 21 tarch 1950
703 AVILDING ROOW
050, FDT L
FRON; TUU-DATE
PERSONNEL OFFICER 20 larch 1350

NAME OF EMPLOYEE  QiNeal, Birch D.

POIITION TITLE Intell. officer

GRADL SALARY

(u=13 $7800,00

PAYROLL
Vouchered

QUTY STATION
Ylarhingston, D. C,

DATE SECURITY CLEARED

Congurrence 10 Lnrch 1950

OATE OBTw UF GrYICy AUMINISTERED

20 lnrech 1250

OATL PLAWANENT IDENTIFICATION REQUESTLD

DATL Finytnrninitd

1. A Lo La
DATL BRITFEO BY SECURITY DATE OF Pmr5iLAl FXAMINATION
N. Ao la Aa
UATE 29 MONTH AGREIMENT $IGNED
—MN._A

I'rn, Bireh D, O0'lisal
4703 Croncunt N, i,
'Tn'inxg;tnn) .. C oL, 021

(MPLOYEL'S UMERGENCY ADDRESS

(MPLOYEE'S LOCAL AODRESS

Suno an above

REMARKS:

Subject trancferred from Unvouchared to VYouchered Funds,

4
¢ med

SIGNATUBSF '7’“_5 W O DFFIGER .
1. Ry INA L et

oeei5es 37-18 RESTRICTED C.CONF IDENT 1AL y SECRET

O

[
IO P s

05
" ond




PERSONAL STATUS REPORT

Fe

MipnLL

FIuLT

FULL NAM
i, [__._)J/ Mes, 70

_N—(;;l( ll;f;:l.:‘l Tatent l\ NoNBEY

703 (RPEs L,EA/TV M/A// ]h..

5 ol wch_ ._.D/L WoRIH.___ O’fVEAL [

lOUI'l«'

VS A

IATY

21 %t.///ﬂ 0.

.'n T THLEPNONG

oL-052)

. ."!!ES'.E."_LE§§.'_“}':'U‘.L_. —
CIVISION

O35¢

BRANCH

FDT_

OFFICE

EAST Consi”

DATE OF BIRTH [PLA»( OfF BIRTH CITY STATE

MARITAL STATUS
. MAME OF SPOUSE FiesT MI00LE (OR MAIDEN) LAST
f ERancés __Pauly ONEAL .
! ADD?E 53 STRELT AND NUWBER ciry STAE COUNTRY
L | To 3 LRESCENT I _yl/f;s//J‘mu___mDr ¢ VSA
unTH ITIZENSHIP

D LAPRIL 30 1720 BLEN Poole  OFIA.  VSA. 1 V.S 4
o NAME_OF FATHER-IN= uu
FinsT MIDOLE TTLAST LV InG C_ﬁ
[ _.F.R_.M/.K RoBERLC PALLY. locnal T
::{l;,".l':zogzss STRILT AND WUMBER cIry STATE COJN'RV
/
220 Eaf 27 Pace TVlcA  OKLA __ VSA
DATE OF BIRTH PLACE OF BINTH CITY STATE COUNTRY CITI2ENDHIP
-~ - N
2/4)72. L EDMoy Hin VS A VS A .
| NAMG OF MJTHER-IN-LAK -
FIRST MAIDEN LAS? ‘uvuc [
— GRAZLE _MERCHANL . FAUL y__w:vf_: 2
:’:51‘:;02:55 SINELT ane NUMBE STATE COUNTRY
)20 EAST 7%,‘,:5 _u&m OLlA. JISA. .
DATE OF BIRTH ! PLAZE OF lx"h ity STATE COUNTRY CIYI?H.\‘J-‘W\
BI4/91  haFayETTE  an VoA |V
tnzfnc[_ooucsstz U e e _
of NAME FINNT ¥ DDLE LAST THLEPHONE
| MRS Bogia Do D '/,VEA A oL -5y
ADPDRESS STRELY AnD WUMBER CITy STATE SOUNTRY
M/ V7

j/Ov u":/l\f-"\“jf‘ﬂ ~”’/‘ o /7.

D2

-

W

SIGNATURE OF SUPERHSOR

SIGNATURE of EHPLOVEE

/’ ’:N{/;l L' /u /‘-(# "/, /':‘f‘:_(,

> -5.,//_ 'ﬂ .

/

&Sl

FORM NO.
APR 19047

3017

(6e7)




- v — REGISTER NUMBEW Tl' Q

PERSONNEL ACTION REQUEST

RELFLD.T LRt ).t DATE
Q1 JEAL, TAxsiszDe ~ -k 2o, hranede 7‘5’ a

T
|
!
AkIyut L ACTION ‘.‘-L-z ‘s u, r,|rmuro)
f
1
1
|
i

1
VAT a Wah, DALY "L}({’ 30

[ I3

PV T EE Y I MATURE
FROM )
TiTit T : i L -
5 * Intelli_enecs O:siicor (Chiof) G5-13
“ohid, AnD SALARY |
_ | G5-13 '.;'/300.004“.:_4:,““_&
i 7
:_0S0

soAnn _ 4 |

: 4+ XDT
LHISIUN AND SECTION < 7 i

(> ' : ,~Eagt Coact Ix:

[ 1

o ewioomashington, 2s Ce
?  CLPARTMENTAL [:j FiI5Lh D ,; NEPARTMENTAL EJ FIELD l:]

OuRKs:

GEFICIAL STATION *

130
S-1 Plezie transfer leave fron UV fundse

| Secirity concurrence requeatad 72&2}2 ‘ . /& o—:f
i e

6 ifarch 1950 s
R ADM. OFFICER

0477 SIGNATURE _OF OFF ICE Inur Huﬁ
FOR PERSONAEL OFFICE USE ONLY
VIR E N M TRANSACTIONS AND RECECS
LLTE 4 SLICICATIONS APAN/ES ] PPRGPRIATION: L2 / g ¢
.aZ/. /’M /-’%44, SV | ioTHenT: / » ked .
- 1 £#ANCE REQUESTEL CLEARANE BPFP. L. CSC Authority: P~/ &
CaTE TYPE AT Tree @ L ‘/M
: DATE SIGNATURE WATURE .
nATE SIGNATURE TS5 -5 = 720ry\
PERSGNNEL RELAT IUAS
LA 17 iCATION LATE 510 //f/
24 00, weS.C. N7, TATE APPRCIED
v
Ko L1 44 LOf1a)%7) | APPROVALS [ SubleCr 1O SECURITY CLEARANCE
iw VICE V.4, ZEAL Calt SIGMATUKE OF EXECUTIVE
2 P
NS4 S - . A
%ﬁ ‘ /MV# OATE SIGN AT us 7OFF ICER
E€86CT4,E DATE /

rosm HO. oo o

JuL 1949




- _ b
| T

885

March 9, 1950

AMERBASSY,
CAKACAS o

A~66
The aseignmant of Attaechd Birch Do C'H-onl,

oiran g v b e 0

i CY=1003, to your ¥i:slon has been cancelled,

PERSEP s LiNund ‘@d WCLASH IFIED
3-7=50




v ———

|
}.
L
§
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MFRORASDUM FOR THE SECRETAHY (7 LTAL1E
ATT.NTiUN1 Mre be Park Armstrong, Jre

Subject 1 Cancellation of Foreign Service
Title of Attaché at Caracas fur

e birch ix: L eal

1. This is to adviso you that lr. Rireh Ues C'Neal, CIA
represontative wvho has been serving at Caracas, vVenssucla with
the Forelgn Service title of attache, has retiomod to the inited
Ltates. It 15 roquested, therefore, that his forel;n lorvice
titls Lo cancelleds

ANENRT A. SCHOR
Assistant Ulroclor

e ————v g,

Attachmomt: Diplamatic rassports hioe 200 . B
and ho. 211 ) OSTED

i .d
[ L2

- SEGREY
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LIS TEE V0. DVGoA-770

DATE 29 Yovowbor 1949

TO

FiOM | : Chiel 2f Stat’ern, Srracas C’;?V
: . «, - ﬁéaé,
r cffzij’!‘“ Z CI/ C;

SUBJECT: General Ad=intistrative
: Speeilfis W s C

Q e"ﬂle"O, you arc advisod thut his

1. With reference to the adov
coraanent change of statlon to “aghing-
st

aresent trsval olans ©
ton, U.C., sr9 as fellow

13 Decexter 1949 DNe-~wt Carurcam, Vaonozvela, via Alcoa
| Stas+shis Lineg

|
L 19 ? " levive 'ob41s, Llabama, at 7 a..
19 ® " Tonart 'oblile via alr at 10:3C a.~,
19 " Y \=rive Tulgz, Cklahoru
In Tulsa ha can e cenducted by letter or tole;ram dlrectoad to
hin at 220 Tast 27tk Tisce. e sx-oecta to obtaln an auto-ohile
In Tulga &2 s=oceed o ii's ho=e & dreas via car on or about
$ bo reazted through his homo address

»
1C Jaauary 1530, Yo o
until n*o*ox'zhtalv 17 Februmry, ¢ which tle he axnrocts to
dopart by ca> for "siiditon, J.2., ¢nd revort for duty 20 Peb-

ruary 1950,

2 This pronosel schecdule o7 travel 4z n line with annroved sixty
dar

days' calen leava ~1:s travel <i-e,
. /i
Yireod
Y{nceqt 5, Ogde :

VBO:JIH

= (ONFISERTIAL

"Iasslf cetion




vos .
{8ee Nole 10, Par & of Consular Regubtaos)

PERSONNEL REPORT ON REPRESENTATIVES OF

. OTHER DEPARTMENTS ABROAD €0 -
—_— . P
Name of officer . .. . Birch D, O'Neal . . .. . .. .. ¥
Tide ... ............Attaché
Post ....... AAmerihcan Emdbassy, Caracas .. . . ... . .

Mr. O'Neal has done extremely satisfactory
work since he has been here and I wish to
reiterate the satisfaction shown respecting him
in Mexico City by stating that I am very happy
that he i3 not to be transferred dut is to re-
main another year in Caracas.

He has been exceptionally helpful to the
Embassy, and his level head and good senge have
been of extreme usefulneys.

Both he and his wife are extremely well
liked by their colleaguos in the Embassy and by
the Venezuelan and American Communities.

10174

e € P V@




CONFIDENTIAL

CCUFIDENTIAL

26 Jurury 1949

! M ORAN DU
—..—

T0 3 Doputy Budzot Officor
FROII s Doputy Parsonnol Officer
SUBJECTs PForoiin Rost Difforontial

-1¢ In accordanco with Part 325, Sut-Chapt.pr B,
Chaptor III, Titlo 5, Codo of Fodural Rui-uluticns,

B/:rch Do O'Hoal
is olijiblo to rcovivu foroign post diffurorntizl pay

a8 prusorited by rofulationg,.

i /-
L e /
BT W
T ARy e
!"rll‘r.’, et O, g

Guorgo Ee ivlown
Doputy Porsonnol Cffiszor

COlIFIDELTIAL

s CONFIDENTIAL




CAIACAS ‘ \ ROUTINE

SPECIAL OiCIATIONS 13 MAY 49

CoPS 1 . oUT 81388
: ADSO 2-3, .FBT 4-5, PERS 6
f. v
v
WASH 3578
] T0: CARA CITE: WASHF .
RE3 CARA 546 (IN 31421)AND CARA 547 (IN 31483)

EYES AIONE - VINCENT B. OGDEN

1., GAGE NOT CONSIDERED SUITAELE TO ACT AS STATION CHIFF

FOR PROTONGED PERIOD. .
2. TIMF WILL NOT PERMIT OGDEN TAKING HONE LFAVE IN
: ADDITION TO NRCEGSARY 30 DAYS TDY HERE PRIOK TO GAGE'S DEFARTURE.,
i 3., FOR THESE REASONS DESIRE OGDEN POSTPONE HOMELEAVE

UNTIL AFTEK CRIMMINS HAS BECOME WRLL IXDOCTHINATED.
» ‘ ‘ . p
; ' . Va / (:;’ )./(”‘Z/
. A el S
' W.C. THARP RGW JSR DDEB ™. M. WHMELER

01192 14 MAY 49
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. had e 1Y
THE OECRETARY OF STATR
wannoTon A B 0 - DEPARTMENT OF STATE
WASBHINGTON
In reply refer to
FC - LEN . kiny 17, 1942 .
ECRAT
Tot Donald H, Gallowey, Escuire, .
Asrist-nt Director, -
Centrcl Intelligr nce hgency, ~{ -

L]
Fromt Jack D, MNesl, y“".
Chiefy Divirion of

Foret ¢n Activity Correlation.

Reference {e# zade to your memorondum dated lisy 7, 1348 re.
carding kr, Birch D, C'lesl,

The Eubassy at Curpcum hne been notified ny telegr:a May 14,
1948 that Mr, O'lenl’e travel from Caracas to Hubara w52 retarn
for conference annrozi.ntely May 19, 1948 is authorized by travel

order o, 8-9649, Yay 4, 1948, charseable nllotment Z.2272%5,

T N I AP S
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Qfﬁngw -
Ui‘.(: i é >

MAY 7 | 1948 \

KEMGRANDUM FUR THE SECRETARY CF STATH
ATTENTION: kr. Jack D. Neal
Subject 1 Clearance for Travel for Mr. Birch D. O'Neal

l. This mexorandum is to confirm the telephone conversation
between Mr. Neal's office and Mr. Green's office on L May 1948 at
which time varbal clearance was obtained fur Mre. Rirch D. ¢ 'Neal,
presently serving as Attache”of the American tmbasay at Caracas,
Venazuola, to pruceed to Habana, Cuba for conference purpooes.

2. Mr. O'Neal will arrivo in Habana on or about 19 May 1948
and will retwrn to his pest st Caracas upon complotion of the
conference in f[iabana.

ALAN it, McCHACKEN
Acting Assisiant Director

0cY .
WRAVA 11 W1 Qe

btéJunrstl

SLURET
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Bon Tmte

23 Junuary, 1948

IEIDHANDM

TO ¢ Chief Persornncl Division, NZ0
via Izecutive Scecretary for Infornution of
Assietent Zlroctor, Speclal Operations

FROM + Ahcting Chlef, FBT
SUBJECT: Hecognition of Service - Lirch D, O'Neal

1., In compliunce with £.0., Circular No. 46,
Neco.'nition of Lervice, the followin: informautlion is
subnitted for jyour ohservation snd for inclusion In
the porgonnel ile of lr. Lirch D. O'Heal.

) 2. A State Department dispatch, dated
11 Docoumber, 1947, from ‘Julter J. Donnslly, American
Anmbagsudor, Curacas, /onezuela to the Sccretary of
State, roud as follows: .

"I have the lLonor to forward herewith
throe plotostustic conies of a menorandum prepared
by a contrnlled Amoricen source entitled "The
Communist Yovement in Venezuela,"

"T consider this memorandwa an
excellent pleco of work which 18 particularly
ugeful in that 1t brin;s toetilcr in a brlef scope
tho essontial fucts rerarding the developnent of
Communisn in this country and ;;ives the names of
the principual Comrmaniczt leuders. Attention 1s
invited rspecielly to page 7 of the merorandun which

i;ives tho carpal;n pletform that tho Communist Party
18 using In the election achoduled to be held Decomber

14, 1947,
3., lr. BLirch D, 0O'Noul, chief of Fif's ,

//(/ //statlon in Curaces, prepared the nemorandum
S, pmentlionsd Ln Ambasegador Lonnelly's dispatch,
‘7K

C[;ﬂzéh'@/:‘y{ y s
, il . &41 . /[/;’////V o
</£?2:['f3 “« g . John A, Cleveland &
725 /:5 Acting Chlef, FBT 3
/7 L/ |

’ ; i

st BEGREY T




HOTE 70 FILES:

10 March 1947

The following officials are approved for

the Group II classification for ovearseas quarters,

undar provisions of Bureau of the Budget Circular

A=8, and CIO Administrative Order Ho. 1l.

William B. Caldwell CAF=-12

Bobart Spalding CAP=-2
Jusiia O'Donnall CAP-12
Albart R. Haney CAK-12
v hirch D. 0'Beal CAP=12

Chief of Stutiocn,
Chief of Station,
Chief of Stationm,
Chief of Station,
Chief of Station,

Santiago, Chile
Lima, Peru

La Pas, Bolivia
Quito, Ecuador
Caracas, Venesusla




(.

S March 1947

ADDIZTOCY TO TRANSF YR LYTTER DATED 28 FR3RUARY 1947

T0: Birch D, 0'Neal

1, Auathorization is granted for tho orating amd shipping
of your personal car at the oxpenrse of this orccmlzation
in acocordance with an agroeaaent dated 235 Fobruary 1947.
The weipght of such autoiodbilo will not be deductable
from the total woipht allowed for persancl and houao-
hold effoots,

(s[« _c}-‘ ,'.»(n.,. A /2,/ zb‘“";
-%mmr—mmar

-

- SEORET
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SECRE? T

3 March 1947

\

MEMOFORTTY FOR THE BDIRECTOR, CENTRAL INTFLLIGERC™s ‘ i’

SCRJICTs CIC Adrinistrative Ordor Ho, 31

1, CIG Adriniatrative Orcer No. 31, dufed Octo er 31, 1946,
mekes trov'sion for Group II clacsification for civilian em-loyaecs
who ars Chiefs of Nisrsions or princiral officers cirectly subore .

dinate tc TeBhington, P.C. The Order specifias that these officials
will M1 in yruder CAF=13 or P=6 or sbov>, unless othervise
approved by the I'irector. ‘

2. I recomrend tko Group II classification for Ts., B, Calcwell,
Hobart S-alding, Justin O'Donnell, Alb-rt K, Haney, and Zirch D, Q'Real,
wvho will he Chiofs of théir respoctive Stutions and direet]y sube
ordingtc to "ashington, but whose ;rades are bblow tha CAFel3 or

P’6 10"‘).
3. It 18 helioved in sach. case that tie fulfillment of the

obligrticns at the Station concerned justifies the Crcup II classifica- .

&ion. Trerefore, there is at ached a proposc’ letter of authorimation
for tre Tirector's ri;natu e. The Iiroctor’s &pprovul of this provcsed
lotter will purzit the S-:ecial Funds Section to ney the Group II classie
fication to the indivicuals concernad.

4. It is recomrtnded thut the payrent under the Grou» II clasaie
fication “e made efToctive ae of the dated the indivicuals concerned
assuse the r:sponsibility at the overaeas post,

cct Registyy = Admin, Bldg, DONALD H. GALLOWAY
Rr. Dug-an Aseistent Director
¥r, Terrell Special Operations
gpecial Funds

Centrul Fegistry «2

SECRET

J
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A% F il
oo b A

; TERLLLELT CL'ME OF OFFICLLL ST..TIOV

Cewmy AT e e
SUTLORISIYS TERIL

=) Folsunry

¢t

f: “3t Dire.

i

E : :

3 1. Pursunns o «utority vosted in mo, tho tronsfer of your o*ficial

¢ statien frov: " golidntan, Jele to_‘arcens, vono-uela

e is lhereyy orderis Lng upirovaeds

; 2. This ohungs cf officlul station is to ba affasted as soon us

1 praciicible arit L2 to ta elfective upon wrrival al your new post.

3 The traneler is not fer rour convonictics or bunefit, or st your

E roquost, bLut in tho bast interzscs of %l Sovermment. The

£ reimbursenent of triaval oxpenses id nwthorizeds Por dien in

s lisu of sunsiztencs is authericod, o 8iall be in nccord.nee

3 with thc provisions of Aailuisirative Qrdor Ne. 4Z. Living
quurt.rs allovwieus ot the mtos cutherizod by Budget Circular
A-5 #hall bo p.id, affestive upon nrrivel.

+

] Je  In nocordnnze with the rrovisions ot B9 9805, and subject to the

& ©cavailability of funds, the shinmont ut Governnent exyrense of your
hausdiiold goods ad personal of'fects, including puaeking, erating,

P uwmanesing, unernting, Jdreymse, and tomporary storage naot Lo excoed

A €0 dnrs, witkin tae prescrited woight wllovance, is mubhorized.

4. 3Subjivet to the wvail.bLility of fuwnds, the movenent of your immedie
wee fomily Govrerament exponse io asutherized in accordhnce with
, re;nl itiens prescrlbod in 20 9805,

[
g. / /S ) \/ £/ (
; Seorud) dloead Y Fallov
. / (Arcroving OrTicor) .
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22 Fobruary 1047

MINORANDUY FOR KR. FREDERICK B. LYON
DIRECTOR, OIFICE CF CONTHOLS

DEPARTMLLT G S'WATE

Subject: Requsst for Foreign Sorvice Title as Attache’
at Caracngs for ¥r. Lirch D, C'Neal

Enclosure: Personal ilistory Statement of Birch D. 0O!lNeal

1. It i3 requosted that the Department of State grant
to Nr, UDirch D, Ctlilezl tho Foreiln Service titlo of Attache’
of Exbassy in (araces. Vernozuela.

2. 1. Q'Neal reccivad his A, end LL,B. Desrees
from tho Univorality oif ueorgfa., e waz & Specinl Apont
in the l'edoral Lureau of Invostipation for nine years, with
corvice in Latin Assrica, and he practiced law cne Year. It
i3 belioved that ho posmesuvus tho prolecslional ¢:8lifice-
tions for the dutiss plannued for hin, ard, in addition, has
tho ropresentative qualifications cxpoc.l.od of an Auorican

official sorving abirond.

3., Mr., O'Neal will recelvo frou LIJ s basic salary
ofy5,005.00 por aunnu,

4, It 1a roquested that a diplo:ntic pasaport bLe
issued to ¥r. O'lioal, in view of ths fect! tiat he will be

thio chief CIC reprosentative in Caracas,

be Thoro is transmitted levowit). a Viographical
sketch on kr, C'lioal wilch scts ferth In cetaidl pertinont
infermation on hin and on lLils spocial gualifications fer
tha duties it .5 inlendod that h~ perfor: at Caracas,

POR THE DIKECTOR CP CENTRAL IITELLIGENCZS

) DOMALD T.. CALLOYAY
Fasspor? sexd ut ‘ £ Seate Azslztant Director
or 2 A)A'\'A 397,

Notifred F T
5 : i ec ’.
-. co \J Lis . ,«"’ Ll

-
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SECRET L

i e
‘o ‘ u HEPEN IP’7 |
MRORARD TR i
0 t Chief, Special Funds Section
FROM ¢+ Director, CIO
TRAY s ADSO
SMJECT ¢ Oroup XTI Classificatinn under Bureau of Rudget Clrgular A-8 l‘: R

1. The following officlals of the Office of Special
Operations are approved for the Group II clasuiflication for ovorw
seas quartors, under provisions of Sureau of the Budget Circular A=8,
and C1G Administrative Ordor Ho, 31,

%{lliam B, Caldwoll CAF=]2 Chief of Station, Santie.o, Chile

Hobart Spalding CAF=12 Chief of £tation, Lima, Paru

Justin O'Donnoll CAP=~12 Chief of Station, la Fas, Dolivia

Albert R, lansy CAF=12 Chief of 3tation, Quito, Eocusdor

Birch D, O'Neal CAP=12 Chief of Station, Caracas, Venesucla
—_—

* 2. This authorization will remain valid only so lang
as the above named individuals remain in their respectivo posts and
directly subordinate to Washington, D, C,
3, Thiz anthori-ation vill be offoctive as of the
date that tho individual concerncd asoumoes hie duties at the overseas
post,

(Cs Registry -~ Admin, Bldg,

-- Br, Dugcan NOYT S, VARD=YRIXQ
Mr, Terrell Lieutcnant General, USA
Special Punds Pirector, €I

Centx‘al Reglsiry - 2

W?Zn V. ;F""C’R/Z‘;}(

~
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TV Cortrol, Thocinl (Doratiuns

TRC e 5. Ledcy

Lebtine Chloef, FuT

VI Cuicef, Soceial Opurs éxmf.

SURTECT: wnue t for uan."nution of Biren It C'onl,

kindly rocuert tho Zinte Donurtsont to

1. %311
w1 ur Attocho ,. scricen i b ms".A..Cl:r;xc:;a.;

wte Tiren L.
Venc:uela;

la

2. Tuo Curuengs office itz not srevicusl: beon.in onopne

tion unuer CIZ end will be openod upon iho srriv.] o1 . (tnul,
Intellisonce vwors iz, al vhe areoont t;'u, veing chrr}éd on in tuo
Curacas t bigsy by the Fodordai imeoaun ol Jrovesticntion, uhone

ropresentative ia that eity cxrrics the Ein}a'or iRl Latoenn,

i
.

be  Phe Y beoonsoruxiss

toly eovan i 4ts versnnnel

stutioned wut vhis pout,.

Ge re L'lon) nervod trom Jonuopy 100 vo uy 1% as @
Srwelal Agc" ¢l tia Fodora! Luroaa of Iavestiiation, In lidl e
goent slx nonthiz in Heundor, Juqn-1040-. 0 ~ient nioe ru”4hq in

nad in 1240=1444 ho ziost sistess ronths in oxico, lle

Attucie ia the fowericnn wabaser, | exico City,

witon whero ne in
#tition,

Y. o Te (el 10 non locuted in W ozii:
cowpleting arrr avernabs fer e osanlns of the Lienen

6o .c dentzation hea peaeviounl oecn romzoed hilme  Jub)
will pertocm tie cutios nrevieensl: cucricd out by the lepn) satiacie
end w111 bo Tae.ron.lsz rooresentative or CIZ, cosorting wirectly %

Washinguon,

veeaent R
WY

7. Suunifeetts auties will o

it

e to the

aut
rqnioned ey

rerresontutive, wno s
»lve @ orenluco.ent or un

hub coneeens tuo oneniar 9 g new I oftica,

cocrete neeurel: , 4t is
wie ohatug ond Lo fsoucd

w el Ledd

to enable szebliecy to

aelirved e ] : .
a dionlor . ti ‘n o Lne ernacit: ol ttecne,
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0 Fehpmuary 1900
[MATLS R AR
TO: Loployees Division
Fallfs Chief, Forelgn livieion T

SUeSHLTs  ldreh Ue O'NuAL

<

It 45 recussted that ''r, ifpch U, Utoal be transforred
fron Unvouchered Funds to VYouchered Punds, to occuny Llot lio, 19,

Chinf, cast Coent Branch, cn the Fiui' axshington /0,

= 2
9,0' gs €3
CS-13 6780272
&3 O

= X8

s §ECLAD

¥/62, e%wﬁb‘,"&




CORFIDENTIAL

, 1047 _

.

-
~
toe

Y eeere
N -

BOT, NN

vy tArch P QU0 e entered on Anty 11 Feurrer, 1047, with
Y, V. #iis Sareden peeifnaent w311 He Chie oaf Strtion,
Garnare, Venezneln, ot crade CikFel? ot e salory of £h05,20,
and e vill e errricd on the Special Fands reyroll.

The onth of office -re coml ted on 11 Fehruery, 1747, and
1hotopre phe, fincernvints, ad other ercd inle veenfred
mere veguested this fite, Qeanest for thyeierl evaminotion
end inoculertisns nlso mede this dste,

aprcement to menain at his stetdon for the prercrived length
of time (24 monihs) wrs alad completed by ro O'lNerl thls dete,
In Lhis conncetion, Mre I'Merl poaed o cucstion with recard

to relerges pernted to foredrn nervice rerscnnel when they
wigh to trragfer Lo other wovernnent ore idirtions while In
the £icld, Ceuptein Hillsnen crlled Mr, frner dn Gonerel
Gicunzel to oldein rn apialon from hin in thls tetter, Cnptnin
iti11sman wes iiven the £1lowing Talorentions

If »n Clu emrlovee wishea 1o ternafer to snother
poversent £rency wAile an Mty st s Uweelin

atetion, and redar to the ead of his Tiret yeor
ahroad, the emilovee, i velerged hy CIG, will not

Yo reguired to reimburss GG for the cost of hie

own trragsvartation, thet of hir femily, nor the
tranarostetion ~* his pereonel £ ebe to dds oririanl’
duty »ast.  Cleturn frensvactetion ta the Stuten or o
& new past with raother poveranent arency #1111 he

the resronsitility of the indjvidunl, not CIG,

Arneaament arerovel wee siven 16 Velirnery, 19475 socurity
clenpred 20 Jsmery, 1947,

iacrpgency address ~iven hy Pr, 0'YMeal:

I'pe. 7]}:6. MVerl, 211 hvens streeh, Prinhridee, Gr,
Tels 11l<J

Terposnry locel v cicence: rlaza Hotel, “inahin~ton, D, C,

//7 / /%/C&,-z,

CONFIDEN ﬂjll.
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SECRET

.~

NOTIFICATION OF ESTA'
OF OFFICIA.. CUVER BACKXSTOP

“IMENT OR CANCELLATION

vat,

21 February 1970

FILE NuNALR

5\
(} CHIFF, RECOADG AKD CONTROL g
10: 7| ciEr, cONTRACT PERSONIEL DIVISION terLoviL Nuunte
(Chect) » 95§553
x | CHIEF, OFERATITG COMPONENT (For uc‘i?l‘_)_(_:l o :
ATTN:
Chief Support Staff —— RACR3TOP ($TABLISHED
REF: COVER
: —
Retirement Debricfing . X | rscentin
suBJLCY IT

O'NEAL, Birch D.

(STABL‘SHM[NT oF OFFDCIAL COV[R BLOCK RECGROS

Department of State

CA“C[LLAIION Of QHFICIAL COVER UNBLOCK R[CORDs
. x (orv 20-800-11)

(orw 20-800-11)
: nan XXXXXX%.
A. TEMPORARILY FOR DAYS nx X ¢
EFFECTIVE DATE C08
N. CONTINUING AS OF COB
From EOD
SUAMIT FORM 642 TO CHANGE LIMITATION CATEGORY SURMIT FOMM 642 TO CHANGE LIMITATION CATEGOHY.
(HNB 20-7) A (Hup 20.7)
N

_CIA W-2 BEING ISSUED.

ASCERTAIN THAT
(MNB 20-11)

RETURN ALL OFFICIAL DOCUMENTATION TO CCS.

NA

SUBMIT FORM 1322 FOR ANY CHANGE AFFECTING THIS
COVER, (MR-240-2e)

SUBMIT FORM 1323 FOR TRANSFERRING COVER
RESPONSIBILITY. (HR-240-2¢)

SURMIT

FORM 2688
FOR HOSPITALIZAYION CARD

DO NOT WRITE N THIS OLOCK + FOR CCS INTFRNAL USEL OwLY

RLMARKS AND/OR COVER MISTORY

1947 - MAR 47

MAR 47 - DEC 49
DEC 49 - DEC 51
DEC 51 - APR 54
APR 54 - PRESENT HQS/OVERT

HQS/OVERT
HQS/OVERT

CARACAS /STATE NOM
GUATEMALA/STATE INT

DISTRIAUT ION: corvy | + aco

COPY 2 « QPLAATING COWPORMINY
corvy 1 « o/os - . N
coPvy 4 « av/vELIVE . -t
coPy § - Cc3 + CwAdNQ CD/ 1 ; //l
coPy 6 - CCcS - FirE s
v CHICF, OFFICIAL COVER, CINTRAL COVER STAFF
{(13-20-43)

FOku L8 PALVIOUS EdYTiow
e 1551

SECRET T lf \W’/
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4 Decembor 1966
TTute)

IIMORAIVULY FCRs  Chief, "ecords & Services Civision
(ffice of Fersocanel

THROUCH ¢ Security “upport Division
Cffice of Security

SURJECT ' Birch D, O'NEAL
1. Cover arrangemecnts have been commleter for the above named

subject wiio will be visiting a foveirn country for a .
day TDY trip.

© 2. iflective  4his date , 1t 12 requested that your
records be proncrly  XXXXXK:) !re-opened) to (guxx) (acknoledre)
subject's evrront Agerncy emlorment b an citcrnal ingeirer,

7

. IASiIR MZEDATE
Chicf,AOfficial Cover % Liaiscn, CC3
2
CC: SSD/6s « ANV
vy .:4\\.3; S
\ A
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. SLCRET

DEE Loeep

(Talel”

IZHCRAIDIR! FCR:  Chief, “ecorde & Services Civision
cLed \e of Terscanel .

THRCUCH t Security “uprort Livielen
Cffice of Secnrity

SUBJECT t John Floyd PARKER

1. Cover arravpemcnts have been cemmleted for the stove ramed
subjeet who will be visiting a foveirn country for a __ .
day “toY trip.

2. flective thig date . it s requested t.a4 your
records to proverly  XXRKEX ) (re-cpened) te (gope) (ackineledpe)

subject's crrrent Agency erslorment b an erternal ngrirer,

10

LR

JOSITH lr//[ )\
Chicf,/Cfficial Cover % Liafiern, CC3

S
\\& \

‘. sheRrt
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| SECRLT
; 12 ”ﬂ!ﬂhcﬁ !qu‘
H late
8
! MENORA'MD''M FORs  Chief, Becords & Services Division,
g Office c¢f Persomnel
) THROUCH See:rity Suprort Divisien,
1 Office of Security
SUBJLCT ' O'NZAL, Birch D,
o1, Cover arrangememte have been completed for the abovs sriamed sublect
! .who will be visiting a foreipn conntry for a __30 day T27 trip.
; 2, Effective fe . _ 3 1t is requented that your records
be prorerly (blocked) Zm; te dcn,vs ( sctsooedodox’ aubfect' s current
g Apency cnploynent by ar. <rtermmal inquirer,
Lo
i 40 Hy STONELL
1- chief, glrictal Cdver & Liatnen, CCB
! cCs 321/03
: SECRET
-‘ RO N Fu L W VSR R
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oo ST 0T 1 ACCTIROACL wTH SCNEDULES DL=2 il Ay
CTY r Rt 1 iN2e VoRSyAST T AT Wty nY [H0 Trf
SCY 7 160, AS AME.TED, 40y A TorgTIve 0 T S ST
Lemeltive SAaTE DF PAY ADJUSTF T ol L.l
\1 E ™
3 SERTAL  OKG., F..:% Salary
Vo, Birel D Cuenis sl ¥ oL, T
|
- e
\
———— P N — A T e T A e o
1. LAST Name FIRST NAML 1MITIALS) |2 APPOINTMENT DATA 3 1O1AL SIRVICE PO LEAVE
ONEAL BIICH D " Entered on dury | (w1 of date of sepuration)
TOATE AND NATURE OF SEPARATION 7T T T ki e 303 193 (ereAm | "% , Ovrs
You 31 ! 10
RETTIEMERT(VOL) UNLER CIA HETIIEMENT  |Coored o be swhbioct 1o Sec 30%¢! [[J more ton 13 year
& DISASILITY SYSTEM 2/2R/720 on Anavol {eave Sol
SUMMARY OF ANNUAL AND SICK LEAVE SUMMARY OF HOME LEAYE PEMARKS
(MOURS) Annuar | Sxe {DAYS) 300
s hlmo'm-u-ohonmml'.lo_. 14 Dote arrivol otvoad for WL s
1w 10 . RLO | 1076),5 covem b §-13-38
8 Current leave y o accruol muvh-gf.zl..___ 2!‘ 12 16 12 month occrvol rom
wiQ | €4 1 & 17 Ootes leave ueed, 24 monthe . OO W
? towo 261, 11088 ":_' e o 34 * e fora
6 Reduction w credeh, of any (cwrent yoar) | = LT 118 Mooy accrvel date Lotz
9 Towol leave tohen o 9 19 mm.amhnnoatwm
10 Solonce 26L O/ ;@’o... o sorvce poned
__L!lll'AR!_l!l"

11, Totol hours pord & ump wm _ZhOHOUBS 21 Dotes duing curremt y» ™

12 Salory rateis) _JQ.OSh.OO 122 oom Oww' preceding alendr yr e

13 B}ld"'”. AIIS(N(! WITHOUT PAY

e - w_ L=10=70 __ _ J.?!n o

(Mowrs)
28 (ukﬂﬁ‘%voﬂb’ 23 Oviing 1eave yeor in whih uporated - -
._M‘! HL "L—_ —— 24 Duning step increose -ca.tz "8 6) ™ r.
peiiod which began on L k!
FCR CHIEF P'\YF*OIJ‘ "585 25 Dunag 12 monh ML accrual penod (dates)
{T.¥e) |'c_l-pmn . e L
Mandard borm 11% US CIVIL SIKVICE (.liMM()&lUN
ety RECORD OF LEAVE DATA TRANSFERRED M SUPPLLMENIS -t ARD 302

[RRTL T
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e NOTIFICATION OF PERSONNEL ACTION

1 OSMTAL HUMAEY

0 ETAL

2

S

7 MAME (AT IEYT MILHNLY

J NATURE OF PERSOUMMIT ACTION

4 PO tVE DAty

3 LATHLORT OF N7 ep3int

S EO T i e
ol R T S A oL AR
v 10 7 biapneat Analyse No Chargeabial 8 (8¢ LT 7, =10 Il(‘.A" A.u":\.‘(*“
s PunDs Yo, . .=0k3
CF 10 v ¢ 10 cr DE? N7 v o] 50T 432
10 LOCATION OF OFFICIAL STATION

Qut
SO TAL

9 ORGANIZANIONAL U1SIGNATIONS

STASF

IR/ ST ELATEON GROUS

WAS L, Dui.

Ve

1 POSINION TiTLL

008 OF T IVER i

12 POYIION NUMBIR

0P

13 SIRVVE AL NATION

re

o

17, SALARY OO 3AME

14 CLASSHICATION SCHELULE (GY, (B, ex !

13 OCOUPANDNAL SERILS 16 CRADL AND STEP

" U375
G 012€.01 16 7 3054
18 REMARKS
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SPACE RILOW FOR FXCLUSIVE USE OF THE OFFICE OF PERSONNEL
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, SECRET
- —a . e (Yihen Fiflad In} .
s Ak ! L 7
NOTIFICATION OF PERSONNEL ACTION
tOMOAL NUveLE 7 HAML (AS! NIEST MDD <
fan s
S Uia3 Sel AL SLHC
3 NATUGE OF PERSONNIL ACTION PRI 3 CATIGURY OF Enlruint
JLSIGNAYIGH AL TARTIE 1eabin 1 A wooooweo
- i ot . A" e e i e, Pt
O A T fido QISAGIILITC SAST . | 2617 7L LA
70 ey t o ity (1 THORITY
VIOV v 10 CF v il Mg Mo Chargeobisf 8 (SC OF L10EP (IGAL AUTHORE
3 FUNDS
crrov CH 10 CF e 7 ol PL L he6H3 SLIT 2003
0 QEGANIZATIONAL UEYGNATIONS 10 LOLANCAS 4 (AEICIAL STATION
- '~ - -
SoT Ol _STACS - AN, 0.
A TON tin 12 PO MuMBLY 13 SUIVICE ANATION
D]
14 QLASSHICATION SCHILULE (GS, 1B, o) 13 OCCUPATIONAL MRIES (16 GRALE AND $TIP 17 SALARY P AN,
’
’ s
18 REMARSS R
- -
SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
P ACTION D Umploy (21 OFICE CODING 22 STANONTIY INTIGRED  Fo4 Mogerrs [28 La'E OF Bikin [26 DATE (A 4WALA |27 UATE G (D
CO0e Code oot cout Cone
L LU ALPHABE NI L] LA ” N~NO (2] - ) LA ”
8 NI EVIRLS 20 WICAL |30 RENREMENT DATA 1 SPARANON| 32 “oerartae | Curewieran Date: 23 LAnubite |14 SEX
REPEVENCE DATA COLE Wi NG
N A o ten w, “ ||€EOD DATA
3 A ‘e
L , 3 Nowt o l
33 VEY PRESERENCE (36 SfW/ COMP DAITE[3/ 1ONG CONP OATL 38 CARIIR CAMEGLRY |37 LU MEALTH INSURAN, 40 MICIAL SECURITY 1D
e 3 NONE L7 va \ MO La - CAn v A A G AMar I Iy, 2
Y] &
Tt l l l v ymw v o
< PRINVIOUS CIVILAN GOVERNIMINT SERVICE  [42 LEAVE CAT[43 VUESAL Ths USTA a“ LIATE TAK LATA
L4
[(ANA 3 N PREVICUS MRt Couk TORM EERCUND [ Wy ks A2l TN LLSTIEN F{TAVALS) CHA 0, TAs| SIATE (044
1O IRIAK by WAL Vv oues Vo fare
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1 MRIALNO, (2 NAmt 3 ORGANIZATION 4 FUNDS 3 IWOP NOURS 3
058553 DNpag slIRCK © 31 2% v
OLD SALARY IAT(\\ 7. NIW SALARY RATZ 8. TYPE ACTION
Grode | Step Salory lowt €. Daw ¢ Orode | Step Salary TRIFECTIVE DATE ] ADJ
s 16l 0 b29,219! 12/91767 by 38l 7 B30,05a] 12729789 u.ut

CECTIFICATION AND AUTHENTICATION

1
1 CERTIFY THAT THE WORK OF TME ABONE NAMED EMPLOYEE 1S OF ACCEPTABLE LEVEL OF COMPETENCE.

o
472 P < 7
<7 FsigNatuae / —_—C oy v oant, / , -
- - - - . 'i T
N ,.e-:'/_.,_. € B / é // & { / -
~ L4

X o excess iwor® °

(3] ™ PAY STATUS AT END OF WAITING PERIOD

. » (. 'mor STATUS AT END OF WAITING PERIOD
O O n 200

!cmu mudiq.i ;,08 L% g 3 g R §m gm Day_m:mo oY
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REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 68 ond 7 vnless otharwise instructed.
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 0ATE OF REQUEST

08—

AREA OP3 OF (OTA GH), BAP-102-lh.

03'01”001.]*' ’M.m.m Pely
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MORDEIRN )

4® .00
Y30 e
LR ETRA R B

i, 90

N ‘-:," N

) "" l“.J'-T!'. PR ) -y “y v 1 ) N e

-1

fonpasaa (Loyres
T o {0 Y ey e Y BT G B A TR
" Ve CE Cre [A5] vone N
DESIRCD QUALIFICATIONS (Exporiance, Skiits, Languages, Area Knowledge, 012,) -t
(ST J':" Lo, " ° :f Anlds LaT - A ,';,.,._.
Tyl ! N




. sTawnA2D roR 82 . . ’ 3 - . -y
, T e SECRET , /}t:f
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REQUESTING OFFICE: Fill in items 1 thiough 12 and A through D except 68 ond 7 unless otherwise Instructad.

if opphcable, obiain tesignation and fill in separation data on reverse.

L RAME (ATr.— Misa—Mres —One diven name, snitiai(s), and esnarme) 1 DATE OF 0T "L ALovEst Ka. « OATE OF BEQULST
Mr. Birch D. O'NEAL 1 2une 1913 - 16 Fab.54
I Il"ll' OF ACTION REQUESTED L4 EFTECTIVE DATE 1.C % OROTHIN
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r ~ aaa k! \.T !
L TOITHRD
i
§
¢ f‘/.t .%
22 CLEARANCES INITIAL OR SIGNATURE DATE REMARKS: -~ ] o e
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PEQUEC”NG QFFICE: Fill in itams 1 shrough 12 and A through D except 68 ond 7 aless otherwise instructed.
13 oppl:cuble, obfum resignaticn and il in sepanation da.o on revarse.

L RAUE (Mde ~Mise—~/dr3.~Ore gven nare, tnitialt .) nnd surnaine) RS Ol € or mRIH : l. !N l‘l Nl K M".M R(ﬂ""
Mre Birch D. O'NEAL K Ll Jun.1913 - 7 Mar.53
L WATURE OF ACTION PEZIEITEN; — Utrene tart 7.C S OROTNFR
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B APCROVED:
'APR 12 13534, =
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10. Remarks; T s 11. Appropriationis) 12. Prepared by
Sote yesr of ST ) va ¥ 3/23/5)
e S e S Akt
1 s 3
5 Periodic step-increase [ Pay adjustment [ Other step-increase
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REMARKS: Ploase transfor leave froa vouchared to unvouchered funds,
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NOTIFICATION OF FERSONNEL ACTION

CENTRAL INTELLIGENCC AGENCY

A}

ERE

inp

1ONANY cwE wiss

Reslgmation®

wEy - -

ONE GivEiN NAWE,

mm D. 0'Heal

FROM

hbm officer
{Catef, Alten Affairs)

G8-130-16 $8800.00 per axmm

R TR S

T\.\ o melify you n[ M' Irelloicing v ton r{v\ N eur rmplm ment:

s numv CF ACTION susy STANDARD 11 AWINJLOL Y

AND SR NAwY g

1 UATLCFRIRIN

6/1/1

8 CITICINE DAL

9/29/31 b

Inopootion & Becurity Btaff
Allon Afrairs Brench
8sourity Control Btaff

Vashingten, P. O,

as-1h

8. POSITION TITLE

9 SIAVICL rAIrs
GRADE. BALANY

10 GHLANIZATIONAL
DISIGHATION]

1t MLAUQUARILNG

|
s

e

JCURNAL CRACHIDN Y%

g m/26/:u

i ( \ll ".Vlﬂl 0. ll”'!’ ll -“ l"!N-WI\'

Schsdule A-6 116(3)

Vi FARTMENTAL

&Mm

ENTRANCE EFFICIENCY RATING.

THL UNITED STATES CIVIL SLRVICL CONMISMON

&To accopt otwr omployment.

- ' - rare . 1 H ‘
[ -] i R S V2. FIELD GR DLPT'L Lt i !
13, VETCRAN'S PREFERENCE 14. POYITION CLASSIHICATION ACTION
nona | weit foruga |e.or, 10-PaINT new | vice | LA nnl
01349, |OTHAR! ’
z 4 w 6/9,
L 18 17. APPROPRIATION 16. SUNJECTTOC. S | 19 DATE OF APPOINI. | 2% LLGAL RESIOLNCE
3TX | RACA HLYINLMENT ACY MINSAPFIOAVITS L2, ciaruee [) PROVED
rauw 2]23” CYRE—NO) CASCEIILNS ONLY, ‘
. rere
R ¥ 1o 7101 You | **"Goorgia

21, RLMAKKS. THIS ACTION I3 SUBJFCT TC ALL APPLICABLE LAWS AUILS AIYD RIGUIATIONS AND MAY RE SUDJICT TO IKV(.N CATION AND APPROVAL BY

INE ACTION MAY BL CORRECTLD OR CANCALLED IF NOT IN ACCORDANCE wiTh 441 REQIIALUINIS

9h°¢ﬂ, J_D/lblehr)lm
imﬁahon&ve /125,

v

PR o

s ) ’ ). ,
JUSIPY B, RAGAR /# -/
Chiof, Porscrusl Divisiaa

22 JSNATUREL OR OCTHER AUTHENTIZATICN

-

N

4.

COAYV
A\\A ¢

W U. 9. GOVERNMENT PAINTING CFFICE “1900-288a7s

PERSONNEL FOLDER COPY




.1ANDARD I'D!l b l. PASTS)
' !" ‘s
20 arcen n

13, vE1LRAN'S pREZERTRCE

L....‘:f.'..' ':L‘"'.'.':,.'.;,...‘ AT CENTRAL INTELLIGENCE AGENCY
NOTIFICATION OF PERSONNEL ACTION ax
I NANE (M@ - 4109 -099.-OnE QIVEN NAME. INITIALIO), AND SURNAME) & DATE OF BIRTH 3. JOURANAL DA ACTION N0 s Larg
%r. Birch D. 0'geal /313 ' 9/15/50
Tias deto notify 3ou of the Jolloving activa affecting your employment ;
5. NATURE OF ACTION susk OFANDARD TRAMINGLOGY) . 7] ~a EFIECHIVE DAYE 7. CIVIL SEAVICKE OR OTHEA LISAL AVIHORITY
Prozotien 9/11/5%0 . 'gcheduls A<6.116 (D)
R0M . ] 10
Intelligence nfficer GB-13| LrowIeRINE | rpealligence Officer as-1A
{Chief, Allen 2ffaire) (Chtef, Allen Affairs)
m;:):-u £7800.00 per amm | ENEIGS  |08-130-14 $6300,00 yer aonaa
Inspootion and Security Staff Ingpeotion and Security gtaff
Alien Affalrs Branch 10. &'%’;‘:,‘.’.}::‘L Allen Affnirs Branch
Boourity Control gtaff Beourity Cantrol staff
B 11. HZADQUARTERS ‘
tashingten, D.C, washington, D,C.
ro [g | oeeasmuenvat 12. 7LD OM DEPT'L [ reeo [ | oLraRTeONIAL

14 POIITION CLASSIFICATION ACTION

Wew | vick [0, A [RRAL

[ 21 nemanxs; This aotion 18 subject to all applicable laws, rules, and rogulations and may be

wons [wwir [ornen[s.pe. | to soins ) 0
e eres 6/9/30
X w
o .l";‘ 17. APPROPRIATION 18, SURIICE 10 C. 8. | 19. DATE OF APPOINT. 2 LI5AL RESIDENCE
RLTIXEMING ACT MENT ANFIDAVITS b CLAINED PROVED
rFRCA 2nm (YRS-NO) IACCEOBIOND ONLY) l D
ATE:
iy hiad 161-10). Yoa. sTATE

subjoct to investigatlion and approval by the Unitod Statos Civil Service Coxzission,
Tho acticn cay bo corrocted or cancoled 1f not 1n accordanco with all requirozents,

RCEERT A, BIRICKLIN /~

,r

ENTRANCE EFFICIZACY RATINGS
—““%ﬁ%m&w«——

T U, 8. GOVENNMANT PRINIING CFFICL 19050 - 873048

4. PERSONNEL FOLDER COPY
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STANDARD FORY 30 (8 PARIS)

witniege 1940
CAPTea N THONRAL PURBORNEL RANOML CENTRAL INTELLIGENCE AGENCY i
NOTIFICATION OF PERSONNEL ACTION j- 7
1 NINE (Mn.- w100 HRE.~UNE GIVEN NAME, IMITIAL(B), AND BURNAME) 2. DAIE OF BINTH 3. JOUSNAL QR ACTION KO. | 4. DATE ‘
Bro lreh o ool - A/u3 ifi9u0 |
_Lll‘- i h.i uull_!v vou of the follotwing action affecting your employment ; |
S WATURE OF AC1ION (Usw GTANDARD TEAMINGLOGY) 6. LFFECTIVE DATE , | 7.CIVIL SCRVICK OR QTHER LEGAL AUTHORITY .
Tranafar - tpecalpamnt i /1250 ety AeS L. (1)
oM To B
) ] i 8. POsHION TILE
Inte118enco Liionr (Lhdnt) Ouel) Inte1ld mica UfCIcar G =13 :
1 *100 (ﬂ;.{!::', Alion Affalrs)
an !J’h ’ &9¢ ).fo par ANty ('.;.U-')-u :’7’;\.1) o) ]Ilr an~un ;
BueoL0S o P *

’ - Ve

080 . 10. ORGANIZATIONAL Inspocticn and Security 3taff “

FBY DESIGNATIONS Alion Afralrs
Rast Conat Nranch Socurity Control Staft

11. NEADQUARTZAS

Waskincton, li, ' aahiln ton, J, G,
) [5 ] oteantmentat 12. FIELO OR OLPTL [ ]rme [ ] oeeantmenta

13 VEIERAN'S PRZFEATNCE 14 PUITION CLASSIFICATION ACTION ] .
wons [ wwns formen[w.pr 10 POINT new | wisk | 1oA fmcaL. ’N.u":(;?'.‘n |
x isAs. [oTHER - /)/5:) :'
J3 T 18 117, AreropRIATION . 18. SUBJECT 10 C. 8. 19. DATE OF APPOINT. 20 LEGAL REBIDENCE :
SEx | mace 200590 RETILLHTAT ACT MENT AFFIOAVITS = cLaiMEo [ pRoveD ‘

. PROMY . P (YE3-n0) (ACCEOBIONS ONLY) H O
L L O=101 .
ror Yoy STATES, oy 4o
and may bo

a1 remanks: This sotion 1o subject to all applicable lawn, rules, and regulations
subjoct to invoatigation and approval by tho Unitod Statos Civil Sorvice Commission,
The action may be corrected or cancoled if not in accordanco with all roquiromonts,

qu s
=y lr:;: L ) ) ’ ]
e ) £ ‘ J"" WP{

7 './:, . . ", . ey
, e T
‘ Loa e TN R
ENTRANCE EFFICIENCY RATING: 4. f‘ ’ "‘”, e s :
Ascinrtant C01-0, toariomewl oAvial o

22 SIGNATURE OR OTHER AUIWENTICATION

W U. 3. GOVEHIMENT PNINTING OFFICK: 1880 - 070648
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MNOTIFICATION OF PERSONNEL ACTION (o) 130

CENTRAL INTELLIGENCE AGENCY

r. c. 3/1w/30

LNMABT JHR. . RIS, MRS - AR08 SARE, iRTLIALIS) RO ILRNANL)

3 JUURNALCRACIION NO | 4 DATE

PO March 1229 )

j 3. DATL OF BiRIN

'3 e 2913 joor2

HMr. Birch D. '8}

AR ey yoms of tho fodloariog wtvem ~ olfecting yerr ermployment

1 BATYSL GF ACTIUN (uss STARSAED T)P0.02L%%1)

I Zxcogteod

PROM

_m_mm__ﬁcm_\a%i«:é.mm__

6. LFILCIVE DATE 7. CIVIL SLRVICE OR OTHLR IEGAL AUTHORITY

GRA

i ' 7ien ! [ DUPAPTHINTAL

8. POSITION TITLE

9. STRVICE. SERIES,
OE. SALARY

10. ORGANITATIONAL
DLSIGNATIONS m

11, HCADQUARTLRS

12 FICLD CR DEPT'L

(Intelligence Officer(cnter) G813

g8-13, $7300.00 par anmm

D8O
Fast Coast Branch

t'aghington, s C. .
l ' FIELD 'x l DELPARTMENTAL

1. VLIIVSG B PRIFLRIACE

ot wa |vTeEn(8-28 1% pant
t loivan dﬁi Bu.')gl,‘aj
z } X CEC/1b41
: i wolzollr
' 19. KX ISE ArriNT. | 20, LEGAL RESIOENCE

|‘ POSITION (l‘!}lfu"lﬂﬂ ACTION e
il bbb .
WEw | VicE [t & | wiAC @

—

e 1 e 17. APPRCIRIATION
E37 S 7 54 4

o (v | o

18, SUMECT TN C, s
RETIR(MENT AC
Y- wyy

MINT AFFIDAVITS

CALCEISIONS ONLY) CLAINED D FRovee

STATE:

VISYIGATION AND Afl’ﬂcail oy

23, piMIIIS
TRL UNITEU STATL) CIVIL SE24,%4 ZMMIBEIG

per ammnga.

THIS ACTION ?Z"""‘"c 2oL APPLICARLE LANS KULES AND nE!uunons AND uj 5 ﬂm’n r’hl‘m

TAZ ACTIUN MAY BE CORRECTLO OR CANCLLEU IF NOT IN ACCORDANCE WITH ALL REGUIKLMLNTS,

8udject bao eatmmly campleted trial period.
Previsuvsly eaployed with tho Zxocutive Departmant of the Government as & G8-13, $7300.00}

Y A

g. BOPICTIT
EXTrANCE EFFICIENCY RATING: 0 ’ ‘3}1 o —
22. SIGNATURE Or O1 I[R A TNENTI
of iR Av 4 24 3 dA ip
St
ﬂ‘h S, COVERNMENT PRINTING OPFILE o+ 1540 asiresr
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P SECRET

POST DIFFERENTIAL AUTNORIZED N ACCORDANCE WITH AGENCY REGULATIONS

PA*N OF OFFICE AND NO STRIKE AFFIDAVIT EXECUTED ON

3 O3

CONFIDENTIAL FUNDS PERSONNEL ACTION
e - DATE ?
QFAL, Bixch Do 6 Yarch 1950
NATURE OF aCTION EFFECTIVE Da”g
- Bnaignation 14
" FROM ™
|
tiTLE Intell, Officer 0&-13
GRADE ANO SALARY 08-13 £7800,00 ‘
OFF ICE 080
DIVISION FT
SRANCH -
OFFICIAL STATION ¥ashington, De Co (Fleold) ‘
S APPROVAL .
SURTTFTCATTONS FOR ASSISIENY DIRECTY EXECTIVE .
. " -‘, -~|-;'- B - I )
CLASSIFICATION PERSONNEL OFFICE S ' - e W
el P |-
b V 4 ves o

SECURITY CLEARED OW

OVERSEAS AGREEMENT SIGNED

ENTERED ON DUTY

SIGNATURE OF AUTHENTICAT N3

ARKS:

Please tranafer leave to V funds,

Ay .
g WETG
o & '
. Ve
au \".‘\l';\ .
¥

OF'|C§?

FORM NO.
nov 194 3771

SECRET




A SECRET

//2

CONFIDENTIAL FUNDS PERSONNEL ACTION

V' -
4

L/'

NE * DATE
~ O'HEAL, Bireh D. 23 Fedbruary 1950
anugg.oi.ncrnc- CFFECTIVE OATE
g fransfer 20 February 1950
FRON To
Chief of Station
TirLe Intelligence Officer GS-13 | Intelligence Officer 0S-13
GRADE AND SALARY ' 05=1 e-m.m QGs-13, £7800,00
OFF ICE 0s0 080 '
DIVISION 223 nt
BRANCH
orriciaL station Caracas ! D. C. s Teld

FORATIIETANTY

"n;:izy;aAbfiAﬂa

W%// L

YUXTTFTCATTONS

CLASSIFICATION

APPROVA
BIREC ;;;7 (l!CUYIv! MERTRTETD
i

ﬁh“‘l (f‘l\' f’>\§

POST DIFFERENTIAL AUTHMORIZED IN ACCORDANCE WITH IGEI REGULATIONS

ves

o

DA N OF OFFICE AND %O STRIKE AFFIDAYIT EXECUTED OW

SECURITY CLEARED OW

OVERSEAS AGREEMEWT SIGNED

ENTERED ON OUTY

SIGNATURE OF AUTNENTICATING OFFICER

EMARKS:

FORM NO. \
wov 1049 ¥7°

SECRET
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CONFIDENTIAL FUNDS PERSONNEL ACTION

[T DATE
ONDAL, Birch D. 1 Vevarber 1949
NATUSE (b ALTLON FFFELTIvE OATE
Canveralocn=Cleas. Act of 1340m 3:0 Og_;,_ggor 1949
FRON T .
tiree Chiof of Station Chlof of Station L
~
CRADE ANO SALARY CAF=13  87671.60 G3-13 {7520,00
oFFiCE S0 080
BRANCH T T
S 1VIs 10N
oreiciIaL STATION w I Carnoas
“APPROVAL
[QURTTFTCAYTORS TOR a3STSYANY GIRLCTOR NECUTIVE -
’ T corY I8 PaYROLL FILES .
” FURDS piAiCh
. LOVFICTATIAL v
CLASSIFICATION n:’g/piz_ﬂ‘ﬁ,pmcw. -’ - .}7 /-—.1@;:{\":'5
e . - l. . . —— -
\r" 'r - .-0%
: ves %0
POST OIFFERENTIAL AUTHORIZED IN ACCOROANCE WITH AGENCY REGULATIONS Ca .3

PATH OF OFPICE AND NO STRIXE AFFIOAVIT EXECUTED ON

SECURITY CLEARED ON

OVERSEAS AGREEMENT SIGNED

ENTERED ON OUTY

SIGNATURE OF AUTHENTICATING OFFICEN

MARKS:

*For authority containod in letter « DCI - 10/23/40,

FORM NO. ;
AUG 1949 37.1 PREVIOUS EDITIONS ARE NOT TO BE USED. SECRET




R SFCRET Lo .

. ——
CONFIDENTIAL FUMDS PERSONNEL ACTION %:§

NAME DATE
Btreh D, 0ial PUTTIURIR TR
RESIDENCE AT TIME OF EMPLOYMENT
LOCAL ADDKE 53.
\
CITiZEDSHIP SEA DATE OF BIRTd NAQITAL STATUS N0, OF OEPENJENTS TATE OF APFOINTMENT
I.S. v Y wee 1021 Morrie?
NATURE O ACTION EFFECTIVE DATE
Per ot T Ioervinzs Soitret 1942
RO
AL Chtef ~f Stgticr Chief 20 Statten
GRADE ARD SALARY CAF=13_ 47,00, (S0 & I ania X< o §
oFFICE (AR e 0S0-FnT
BRARCH
DIVISION
OFFICIAL STATION C reca~ . Caracss
APPROVAL
FIELD HEADQUARTERS
COPY_ I FAYBOLL fiets—— | € 2 ol petil
CHIEF OF STATION ‘ M FOR THE ASSISTANT DIRECTOR
CONFIDENTIAL FukQs Bhaid
. L
e TN

' PERSOWNEL OFFICER ‘é/’i"‘i" e ﬂ:‘-,é,‘

YES D
POST OIFFCRENTIAL AUTHORIZED 1IN ACCORDANCE wiTH AGENCY REGuiaTioNs [

OATH OF OFFICE AND NO STRIKE AFFIDAVIT EXECUTED ON

SFCURITY CLEARED ON )4
WS V0 ‘é?
OVERSEAS AGRFEMENT SIGNED 3 M Pl - {
1 ‘ e

\‘_.‘ e

ERTERFD ON OUTY

AUTNINTICATED 8Y
REMARKS Subjiset han bad ro increase in galury since 74 Auwgmst 1T,
' I certiry tuat the pervice an? conduct of tie employea

during tie period huve beern sat!cfoctery in al) respects,

. ! .&zﬁt\@&‘\%\‘v

. SN . eyt T ) Siae
s e Ity D S B Branc) Tried

R P

FORM NO:.37.1 PREVIOUS EDITIONS ARE NOT TO BF USLD,

Fro 194"
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O'Do:nell, Ju.tin K, frouct.on

Kartin, Charles Be
The vroposed grcmot.lon of -~

Proaotion

ward

CAFwS, 520LLelO

2 July 1947

™ s FOT
FROM 1 010, Pura annl Division
SUWNTCTs Persomel doctlon Nata '
The follovin: pursommol asctions hava bean approveds
Fama Nature of Action Fyees To
Fisk, Leunard R, arcs tiwded, Prujillo Ouava-uil
tarrington, Alsa ] ivina ntar~"~ Gty
¥oore, lannah ey Huvera lL.ina
Marelian, Donald C, ITY Haviag fan 3ulvador
‘owar, Mary Je "3 qulw, ricu‘ndm' Cludad .
f /n;@ml pireh Dy Pramotion Cilml?, °5/0%20 OA=13, 07102,70
¢ Y Alac, Colling D  Frumotion Cal=il, 515,00 CAY=12, 29705,20
Hertart, aford Fraaotlon Chyml2, 011000 CAV=13, 77107¢20
Ca.lonal.l, “411. 2 B, i'rwiotion SA=1Ry LUiefQ  CAF=l3e $7102420
CAY =12, §005420 ChF=13, (7102620

CAlml, 83071,08

¥ ralius frun uperationa Grficoer,

rffoetive

29 June 1917
27 June 19i7
27 June 1947
9 Jue LT
297 June 1947
2y Auize 1947
2y e 19LT
24 ku;e 94T
2i; 4,0 19.7
A ‘s te 1947
27 June 1947

CTAF=Hy

»MIOQCO to ‘paratioun Ufficer, CAF=1l, vh;o/.w wis return:d with the rocomsrsa'ion

that 1t be resuunltted about 15 Auguat 15476

“his action hus not besn canegild and

ia beln; hold! 4n tho e21doyoss offlelad prrsonn 1 folder wid vill be returied Lo Lhe
Fersomiol ‘oviow Caxdtteo on or about thn oy ieoted data.
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# Poraanent 'hangn o

“atian,

g
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Upon

orrteo ()

A

NATUHRE OF ASTION LPrawtion ... - - ——
AYpve
DATE 29-dumes 1947 —

EFFECTIVE
MARITAL sTatus . Marrded o o L

PATS 20 June 19LP—>
NUNPER R DEPRENDENTS o e e e

LOCATION CF DEFELDENTS

critneusHie. U8 ...  SIN. B __ acE _ 3

RO

POSLTICL _Chief of Station. . . ..

CONITNOL NOe mi e

CLASSIFICATIVN .. CAFml
Y §5905020
- Caracag - - e i e

i e 4 4 e

AHEUAL GROSS Sa0AK

OFFLCIAL STATION

S .
re

ALLOWARS

QUARTERS -
CenT OF LIVING
SPECTAL FOREIGH LIVING
TOTAL
OFFICE: :
tueaken - OSG/FBT o

DIVIZION

) AMLIAL GRO

TC
POLLTICH Rl eL-0f- 3tadd o meadee

1
CONTHOL %0, 3

1

B = -‘
CARL) - er!
A'I./WY —— wm.w

‘.f.|~ .

. ,__m““éuf’ '?.!-.?.:
1

CLASUIPICATION

oo

s e
N e e

CFFICIAL STATION

(- S——

ALLONANCES ' E
HARTERS X
. i
COST o LivINnGg .
\ .
SPECIAL FOREIGH LIVING e st s s
TOTAL . ’ 3
Pih :‘Z(.'ix'j Of‘!,m : N -
o \ 1

DIvisien

TQ BE PALD BY

(Fler)y
TAX WITIHELD IN UNITED STATHS

T WEPHNELD 15 'RITTED DTATES
subject to chang, L premfas Le

SAVINGS monnn

CUOWLUHERELD LI G RD DTATES

DETIREN

OTHER  (Speelty In deontl)

ALLOTMENTS

(Nure. of Allottee)

Inercusud or decreuszod) .

OFFICE

JRCSS SALARY PER PAY FFHILOD

TOTAL «

I heredy aunthorlie ond direct
componan 1o,

tha Dlabursing:

s
-

W Crrlee te nake above alioctments from my

Feys No, 37-1

Sep 1vaa

P{lignature of ..l




JOR DEGCRIPTICN:
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SPECTAL QUALIFICATIONS RFEALONS FOR ACTION . DATE OF7 LAST ¥HCHOTION

fmployee 74N with orrmiuum 11 Tebe 19L7 and has boon at prswent station
; varch 1947s

RN PR

APPROVED OFFICE APPROGVED -~ U,3, OFFICE

{Pie1d)
. Date ZA’_"‘M__ Zute 6-29-4)
(Cntef of Mission) (mmm

c' '. ’L ‘A.u-m
Date Mf.’mce @ Vg/y)
(3ecurity Officer) (Bra:.rh "‘hie!‘

M Sate (/L/,”

1e'a4{.o-‘.}

Date -—
(Spccial Funds Officer)

2 s . v
'Wj/-ﬂ?%‘ ?}Jm@ Trec1aT Funds Officar) //‘f-‘/
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AENGAGENENT S HER:. 4 ) "J‘-‘t_'i'

To bte lllod out in duplicate by the Unit Adminlatrative Offlcor for (1;7‘

1, >
all prospective employees to be pald from dpeclal Funds,

To be accompaniad by detalled Job doscription, complete blographical
aketeh, and a formal notice of accurity clearanco, and Personnel Action

Request 1f engagement 13 oversesa,
b/ To be approvod or accepted by the off'icors in the order listod bslouw,
Original to be rotailned by S.F.} copy to be retwrnod to initiating

Adninistrative Officer,
9 Javary 1947 .

l. NAKES __Blook sie STURAZL

2. LEGAL RESIDENCE: . .. Geasgia.== LOC liaec Streel, Bednbridee, Guorddte o o
AUDKESS OF LOCAL LIVING Qunnmzs:__.w {__ .

/ -~

4. ENTHANCE ON DUTY DATE: _.____Z_é.géw 4

[. % ¥y (5%
5. ANBKUAL sAunx'mm CLASSIFICATIONS Caiel2 _

6. PEMMANENT STATION: __tatin amariea == Curccra, Venezuela

7. POZITION:___ Gudel of Station, ¥Fal CONTROL NO.

IF SUBJECT HAS REEN TRANJFERRED, STATE BUREAU, BRANCH, OR DEPARTMENT OF THE U.S.
GOVERNMENT FROM WHICH TRANSFERREDS

9. OENERAL REMARKS: _Souurdty davesilygatlon rojuested 9 Jaavary 1J67.
C? 1/‘4/ 20 ~4’A1 7‘7 Al Lo

n
.

87

' /457
personnel Folder ij pebad - J,ﬁ
FBL . S
"om B an - ......‘,_-....-,,......-u——"
intiais, . e APFROVAL AND ACCEPTANCE ..
D acShrdance il rglsting poraonnel engagemont procodures)’

/d L e Gl DATE __ #?:’_‘/

A. ADMIKISTRATIVE OFFICER “&/

&/

B. BRANCH CHIEF / L pate _ Y~ "

C. CHAIRMAN, PERSONNEL REVIEW COMMITTEE’ DATE M_[//._.dl/fz
. f,,/“ ° A N »

D. (Por the) ASSISTANT DIRECTOR '/j/i 2/ L f L DATE. /4 </”/JZ/»_—_.’/-_Z_
E. CHIEP, SPECIAL FUNDS : DATE ___

FORM MO, ) 0Ton e

e " wLunt r

SEP 1946 33-1
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27 NGV ued

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch D. O'NEAL
(@ April 1967 - 22 November 1968

“

" Mr. O'Neal has had years of experience in the field
of special investigations, Domestic and foreign. This
includes prior service with the FBI. Special complex
and sensitive counterintelligence cases requiring detailed
research and analysis are handled by Mr. O'Neal. He seeks

economy where applicable and he is a competent supervisor.

L. ust

ames R, Hunt
cting Chief
Intelligence Staff

Count

EMPLOYEE SIGNATURE:

y ‘ [ _— LZW,/7‘X/

REVIEWING OFFICIAL:

b f2rssen

// James Angleton ate
Chief, Caunter Intelligence Staff

uiviad
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- - SECRET ~

(When Folled In)

FITNESS REPORT
058553

EMPLOYFE SERIAL SUwaER

SECYION A GENERAL
. 8. 5D

1. NAME (Lawt) (First) - (Middie) 2. OATE OF BIRTH 3. SEX ‘4. GRADE

Q'NEAL, BIRCH D. Qo/Q1/13 . M __GS-16__._D

6. OF FICIAL PO3ITION TITLE 7. OFF DIV, BR OF AS:IONVENT‘L CURRELNT STATION

10, CHECK (X) TYPE OF REPORTY

Ops Officer Ch LoP/C1/SI1G Washington, D, C, |

P CHECK (X) TYPE GF APPOINTMENT
X |carecn I Inclsnv: [ l TEMPORARY Inmnn. [REASIIGNMENT 3.0 EaVISOR
CAREKR-PROVISIONAL (See instructions » Section C) x !Am.uu_ {N‘AIIIGNMII-Y EwWSLOVvEE

SPECIAL (Specity): I-v(cug (Specity):

12, REPORTING PERIOD (From= fo-)

SECTION B PERFORMANCE EVALUATION

1. DATE REPORY OUE IN O.P,
April 1968 1 April 1967 - 31 March 1968 |

W . Weok Performonce ronges from wholly inodequate to slightly less than satisfoctory. A ratin

probation, to recssiynment or 1o separation. Describe action tcken or proposed in Section C.

_ excellence.
P - Proficient  Parformance is more than satisfactory. Desired results are belng produced In a proficlent manner,

S - Strong Performance is characterized by exceptional proficiency.

others doing similar work as to warrant special recognition.

in this caregory requires
positive remedial action. The nature of the action could range from counseling, to further taining, to placing on

A - Adeqyote Performance meets all requirements. It is entirely satisfactory and is characterized neither by deficiency nor

O - Qutstanding Performance is 30 exceptional in relation 1o requirements of the work and in comparison to the performance of

SPECIFIC DUTIES

with supervisory responsibilities MUST bo rated on their ability to supervise (Indicate number of employees supervised).

List up to 34x of the most important specific duties performed during the rating pertod. Insert rating letter which best descrites the
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of thot duty. All ercloyees

vony sing 0as
et

FORM 48 usE PREVIOUS EOITIONS SECRET

4-88

SPECIFIC DUTY NO. QATING
LETTER
SPECIFIC DUTY NO. 2 RATING
LETTER
SPECIFIC DUTY NO. ? RATING
LETTER
. RATING
SPECIFIC DUTY NO. 4 CETTER
SPECIFIC DUTY NO. 8 RATING
LETTER
SPECIFIC DUTY NO. 8, QATING
. LETTER
N
Ky
R
- OVERALL PERFORMANCE IN CURRENT POSITION
. RATING
Take into occount everything about the employee which influences his eifectiveness in his current position such as par- LETTER
formance of specific duties, productivity, conduct on J'ob, cooperativenass, pertinent porsonal traits or hobits, ond
particulor limitations or talents. Bosed on your knowledge of employee's overall performance during the roting period,
place the letter in the rating box corresponding to the statement which most accurotely reflects his level of performance. s
Gaour T
Cadetod b on soraman
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S SECRET

(@hon Folled In)

FITNESS REPORT

EMPLOYESL SLRIAL NUMBER
-

—

058553
SECTION A GENERAL
T. NAME (Laet) (Ficat) (Middle) I&. DATE OF DIRTHM !). SEX ;0. GRADF !9. [ 1)
O'NEAL, BIRCH D, 06/01/13 ' M __iGS-16 . D
7. OFF/IV/ AR OF ASBIGNMENT (3. CURRENT STATION

8. OFFICIAL POSITION TITLE

OPS OFFICER CHl

9. CHECK (X) TYPE OF APPOINTMENT

10. CHECR (X) TYPL OF REPORT

poe/Cr/oIG 1 WASH., D.C.

' Xlcameen | Tresgave

J ['CUIO.A.V

INITIAL

Tﬂﬁl PIGNMINT SUPERVIIOR

CAREER-PROVISIONAL (See instructione - Secilan C)

X iannuac

i“‘ ASSIGNMENT EMPLOYEE

IPECIAL (Specify):

sPECIAL (Specily):

11. DATE REPORT DUE IN O.P,

SECTION 8

12. REPORTING PERIOD (From- (o<}

| __April 1967 i _1 April 1966 - 31 March 1967
PERFORMANCE EVALUATION

W - Weok

2 excellence.

S - Strong
O - Qutstanding

Performance ranges from wholly inadequate to slightly less thon satisfactory. A rating in this category requires
positive remedial action. The nature of the action could range from counseling, 1o further training, 1o placing on
probation, to reassignment or 1o seporation. Describe action token or proposed in Section C.

Petformonce meots all requirements. It is entirely satisfoctory and is choracterized neither by deficiency nor

Petformance is more than satisfoctory. Desired results are belng produced In a proficlent monner.

Performonce i3 characterized by exceptional proficiency.
Performance is so exceptianol in relation to requirements of tho work and in comparison to the performance of
others doing similar work as 1o warrant special recognition.

SPECIFIC DUTIES

L.ist up to six of the most important specific dutles performed during *ho rating period. Insert rating lotter which best describes the
manner in which employee performs EACH specific duty. Consider ONLY effactiveness in performance of that duty. All employees
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employees supervised).

SPECIFIC DUTY NO, |

RATING
LerTe

SPECIFIC DUTY NO. 2

SPECIFIC DUTY NO. 2

RATING
LETTER

L) ING

SPECIFIC DUTY HO, &

AY
LETTER

RATING

SPECIFIC DUTY NO. B

LETTER

RATING

SPECIFIC DUTY NO. ¢

g WOY 7

LETYTER

/{rt/"

OVERALL PERFORMANCE IN CURRENT POSITION

formance of specific duties, productivity, conduct on

Take into account everything about the employes which influences his effectiveness in his current position such os per-
' job, cooperativeness, pertinent personal traits or habits, end
particular limitations or talents. Bosed on sour Inowlngc of employee’s overall performance during the rating period,
place the letter in the rating box corresponding to the statement which most accurately reflects his lovel of perfarmance. S

RAYINO
LETTER

IO 45 use previous soiTions
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MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch D. O'NEAL
- (1 April 1966 - 31 March 1967)

Mr. O'Neal has been Chief of the Special
Investigations Group since its inception. As a
former FBI employce he brought a wealth of investi-
gative knowledge to the Staff. He continues to
handle detailed research and analysis of special complex
and sensitive counterintelligence cases in a highly
effective manner. He is a compctent supervisor and
realizes the valuc of cconomy.

s . q. W
James R. Hunt
lJeputy Chief
Counter Intelligence Staff

EMPLOYEE SIGNATURE:

: O L) e 1T

Date
REVIEWING OFFICIAL:
By Lnfforn 22 he 1367
James Angleton Date

Chief, Counter Inteclligence Staff

SECRET




A SECRET

‘\5: “. (®hen Falled In)
[~ EVWFLOYFE SFRIAL NUMDER
FITNESS REPORT . 058553
$ECTI ONA T GENERAL _ -
AT T T Wae T T T (Firey (Middle) 21.0ATE OF DIRTH |3, SEX fl cmaDE 8.0 B
_ __O'NEAL, _ BIRCH D 06/01/13 | M :GsS-16 | D
8. OFFICIAL POSITION TITLE 7. OFPIOIV AR OF ASSIGNMENT 3. CURRENT STATION
| _ops OFFICER CH_ _ DDP/CI/SIG | WASH., D.C.
| ERTLITRLY vv’a or Avromtulu‘r 10. cn!g:.u_):l:f_o:_t‘vlm
X ! ]uu-a-unv INITIAL X REASSIUNMENT SUPRVISON
[ —l—mllmo -Sn;l:; <) - _.)H(‘_ ANNUAL L_ nc U'WN“‘N “_;’:;'Lovux
- SPRCIAL (Specify):

ll‘l’clAL (Specify):

t1. DATE AEPORY DUE IN 0.0, 12, REPORTING PERIOU (Froee 10)

30 _April 1966

1 April 1965 - 31 March 1966

SECTIONB - = PERFORMANCE EVALUATION

W Weok -Perlormance ranges from wholly inadequate to ngM'y less thon satisfactory. A rati
positive remediol action. The nature of the action could range from counseling, to furt
probotion, to reossignment or to seporation, Describe action taken of proposed In Section C.

A+ Adeavote

_ oxcellence.
P« Proficient  Performance is mora than satisfoctory. Desired results are belng produced in a proficient manner.
S - Strong” Porformance Is characterized by exceptional proficlency.

O - Qutstonding
othors doing similor work as to warront special recognition.

in this cotegory requires
troining, to plocing on

Performonce meets oll requirements. It is entirely satisfactory and ts charecterized neither by deficlency nor

Porformance Is s0 exceptional in relation to requirements of the work and In comporison to the performance of

_SPECIFIC DUTIES .

with supesvisory responsibilitios MUST bo rated on their ability to supervise (indicate numder of emplcoress supervieod).

List up 1o six of the most importont specific duties performed during the rating perlod. Insert rating letter which best doscribes the
manner in which employea performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees

particulor lieX
place the lonw in the rating box corresponding to the statement which most accurately reflocts his lovel of performonce.

[SPECIFIC DUTY NO. | RATING
co 0, LETTYER
BPRCIFIC DUTY NO. B RATING
LETTER
BPECIFIC OUTY NO. 3 RATING
LEYTER
P w NO, 4 AATING
EC C DUTY NO. LETTER
SPECIFZIC DUTY NO. 8 RATING
LETYER
SPECIFIC DUTY NO, 8 RAYING
LETTER
é&
OVERALL PERFORMANCE IN CURRENT PUSITION

RAYING
Take lnlo&&:}n overything about the employee which influonces his effectiveness in his current position such as por- LETTER

formance of 3pecific duties, productivity, conduct MJob cooperativenoss, portinent personcl traits or hobirs, and

tations or talents. Based on your knowlodge of employee’s ovorall performance duwring the roting period, s

T oawey  h

b 45 OBIOLEYE PREVIOUS EDITIONS, SECRET Q
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MEMORANDU” IN LIFU OF FITNESS RIPORT

SUBJECT: Birch D. O'NEAL
(1 April 1965 - 31 March 1966)

Mr. O'Necal continues to he enqgaged in special
complex and scnsitive countcrintelligence cases which
roquiEc detalled analysis. His performance is always
at a high level., He supervises his nersonnel com-

petently and he follows qood government economy

practices.

James R. Hunt
puty Chief
Counter Intelliqgence Staff

EMPLOYFE SIGCHMATURE:

-~ 1,/
foed 3 200l
REVIEWING OFFICIAL: )

T, Leglatm

James Anqgleton
Chief, Counter Intelligence Staff

SECRET




SECRET
v (Wren Fillad In)
E“"LO'.EE SERIAL NUMDER
FITNESS REPORT
09585952

SE_CT_ION A _ _ GENERAL e

[TYT (Last) (Firat) (Miaite) 2. 0ATE OF BIRTH ,o. e 4. gnape [8.30
e O'NEAL, . _BIRCH D ne/01/13.. Y GS-15.,..b__ |

G. OF FICIAL POSITION TITLE T, arr/uv/npr 0' ASSIONME N' 8. CURRENT STATION
________ I0-CI__ ppP/CI/sIG - I Wash, I_D_‘_C_‘____

9. LNFCK IX) YYPE OF APPOINTMENT 10, CHECK IX) TYPE QF -E'On' — .

x c i [_- rﬂ;l‘;ﬂ‘v’; J— i TYTEAMPQRANY - -'~|'.‘L - NEABRVIGNMENT PUPEARVISOA
I —::;-;;l;novu—l—o:;;:?-h‘;l;;'mucnn . So:l_m_;.)_‘. _—i. ANNUAL o REASSIGNMENT EMPLOVYE S |
SPRcIAL (Specifr) ];;E-_ﬂ. }i,:.‘ué):

19. DATE REPORT DUE IN O.P. 11, REFORTING PERIVD (Frem- fo-)
30 Aprpil 1965 | 1 April 24 = S
SECTION B PERFORMANCE EVALUATION =~

W Weok Performance ranges from wholly inadequate to slightly less than cmll!oﬂuy. A vcﬂn&
. positive remedial action. The noture of the action could range from counseling, to I
probation, to reassignment of to seporation, Describe action tohen of proposed In Section C

A - Adequote Petformance meets all requi s ltis

excellence,
P « Proficiont Porfurmance Is more than sotisfoctory, Dosired results are being produced in a proficiont manner.
$ - Strong Petformance is characterized by exceptional proficlency.

others doing similar work as 1o wurront special recognition.

in this caotegory requires
or nowng, 1o placing on

irely sotisfactory and ie characterized neither by deficlency nor

"0 « Qutstanding Performance I8 30 exceptional in relation to roquirements of the work and in comparison to the performance of

SPECIFICDUTIES

with supoivisory respansibilities MUST be roted on their ability 1o .wwvlu (Indicate numher of employses supetvised),

List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the
manner in which employee performs EACH specific duty. Consider ONLY eflectiveness in parformance of that duty. All employees

I'.Cl'lc oUTY NO, 1 :(AJ;’;%
ﬂ&lféz&é et s e liiors
I'IC rFIC nUf' NO, 2 RATING
LEYTER
SPECIFIC DUTY NO. J RATYING
LETYER
SPKCIFIC DUTY NO. ¢ CEAY';NEGR
RAT)
SPECIFIC DUTY NO. 8 “‘T '}‘.’.
BPECIPIC DUTY NO, & - RATING
LETTER
OVERALL PERFORMANCE IN CURRERT POSITION N
RATING
Taka Into account everything about the amployee which influences his effectivenass In his current position such os pere LETTER
formance of specific duties, productivity, conduct MJob, coopatativeness, pertinent personal traits or habits, and
particular limitations or talents. Bosed on your hnowledge of employoe’s overall performance during the rating poriod,
place the letrer in 1hy rating box corresponding to the statement which most accurately reflects his lovel of performonce.
. S
21 APR 1965]0- s,
avdod bt puramams
495 45 ousoLeve previous EoITIONS. SECRET ]__"_'..:_.'_.';;‘,"_I
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16 A’k BES

MEMORANDUM IN LIEU OF PITHESZS REPORT

SUBJECT: Birch D. O'MNeal
(1 April 1964 ~ 31 March 1965)

There has been ;;—Z;;;;é in assignment during the
reporting period. Mr. O’Neal has been engaged for the
major part of the time in conducting qnd performing
complex research in connection with scveral sensitive
counterintelligence cases. His performance has continued

at a high level without interruption. He is a competent

supervisor and follows economical practices.

/ IW

(J cs R, Hunt
Deputy Chief
Counter Intelligence Staff

EMPL.OYEE SIGNATURE:

REVIEWING OFFICIAL:

I LBglliton
James Angleton
Chief, Counter Intelligence Staff

L)
[T |

GRH Exelutad 1153 as. 3t
fawngrecicy 134

seclistiiicatica
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’ SECRET

(When Filled In)

N EMPLOVEG DERIAL NUMBER .
. FITNESS REPORT 058553
SECTION A T GENERAL
TV name Last) (Firat) (Midle)' J2. oave Gr praTH [3. sex e omave [0.80
O'NEAL, BIRCH D 0c/01/13 N cs-15 | D
8. GPricCIAL POSITION TITLE 1 OFE/DIV/IK OF ASTIGNMENT (8. CURRENT STATION
10-CX " |DDP/CI STAFF/BIG Wasbington, D.C.
9. CMFCK (X) TYPE OF APPOINTMENT [ {10. CHECK IX) TYPEX OF REPORT
[ x__|cansen | ]I_E:—_l_;v! | Iumﬁonf:v INTTIAL HONMENT SUPEAYISOR
CAREER-PROVISIONAL (See Inslructions » Sectin C) X | ANNUAL IGNMENT EMPLOYER

SPECIAL (Specify): SEECIAL (Specily):

N ", D_A\'! REPORY DVE IN ;-P.
o WAl 26k | AAprilloi- i Marchlofh
SECTION 8 ERFORMANCE EVALUATION

~ = 12. REPORTING PERIOD (Frome to-)

W - Weok Performonce tanges from wholly Inadequate to slightly less than noulouu{. A rating in this cotegory requires
positive remedial action. The nature of the action could range from counseling, to further training, 1o placing on
probation, to reossignment or to seporation. Describe action token ur proposed In Section C,

A « Adequote Perlormance meets ofl '}unlvomnoo.z It is entirely sotisfactary ond s characterized neither by deficlency nor

excollence, :
P - Proficlent  Performance Is more than satisfactory. Desited results are belng produced in o proficiont manner,
$ - $trong Petformance Is characterized by excaptional proficiency. .
O - Quistonding Performance Is so exceptional In relation to requirements of the work ond in comparison to the performance of
othors doing similar work as to warrant special recognition.

SPECIFIC DUTIES __

List up to six of the most importont spocific dutles performed during the rating periad. Insert'rating lettor which best describes the
manner in which employee performs EACH specific duty., Consider ONLY offectiveness In performance of that duty. All employees
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employses supervissd).

SPRCIP . NATING
SPACIPIC DUTY NO. I LeTTRR
PRC! : RATING
SPRECIFIC DUTY NO. LETTRR
SPECIFIC DUTY NO. 8 RATING
LETTER
RATING
SPECIFIC DUTY NO, ¢ LETTER
7
3 X RATING
SPECIPIC DUTY NO. 8 LETTER
SPECIFIC DUTY NO. 8 RATING
LETYER
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Toke into account everything about the employeo which Influances his offectiveness in his current position such as pere LETTRA
formance of specific duties, productivity, conduct on Job, cooperativenoss, pertinent personal troits ot hobits, and
porticular llmllallon‘c o talents. Based on your hnowledge of employee's overall performance during the rating perlod,
place the letter in ﬂ'\l:'l}q box corresponding to the t which most accurately reflects his lovel of porformance.
29 APR_19543) , )
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SECRET

MEMORANDUM IN LIEU OF FITHESZ HEPORT

OUBJECT: Eirch D. O'NEAL

(1 April 1963 = 31 March 1964) ~

There hus been no/chang; in duties during the reporting period
end the culiber of the performance of this career officer has continued
at a high level without interruption. de 1s thorough and unalytical
and mekes a muaterial contribution to the accomplishment of the Counter-
Intelligence mission of the Agency. He 1e alert to the necessity for

" economy wnd performs cepably as a supervisor.

/.M:

J@i~s R. Hunt, Jr. .
Deputy Chief
Couwater Intelligence Staff

wed D.

EMPIOYEE SIGNATUKE

REVIEWLNG OFFICIAL:

T Gaglatre
Jumes Anglcton
Cnief, Counter Intelligence gtaff

GAv. 1
Eaclegee finm aiimatis
Qowrsralicg end

OFCRET s
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MEMORANDUM IN LIEU OF FITNESS RERORT

SUBJECT: Birch O'NEAL .
(1 April 1962 - 31 March 1963)

Mr. O'Neal has continued in the position of Chief, Special
Investigations Group, Counter Iatellizence Staff during this -
reporting period. He capably performs and directs the work of
this group, and during the past yeur has performsd commendsbly
in the handling of certuin sensitive mstters. He is thorough
cnd reliable. Mr. O'Neal's continuity in this Job increases the
value of his services to the Agency.

ames R. Hunt, Jr.
Deputy Chief, Counter Intelligence SisIf

loyee Signature

Reviewing Officiel:

J. (1;44\_
James Angleton
Chief, Counter Intelligence Staff

v 9 5 APR 1953\ T
Y
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23 August 1962

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch O'NEAL
1 April 1960 - 31 August 1962 .

i
t

1. There has been no change during the reporting period

in the highly efficient performance of Mr. O'Neal in his p;oaltion

as C/Cl1/SIG.

2, We recommend his continuation in this assignment where

continuity is a requirement,

e XX
J#mes R, Hunt, Jr,
Acting Chief, Counter Intelligence Staff

Memorandum has been seen by employee,

c-.,...,,

-.b-.-'JA.L
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MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch O'Neal
1 April 1959 - 31 March 1960

1. Mr, O'Neal is in the same position, doing
the same job, in the same cfficient manner as was
reflected in his last fitness report,

2. At some point in the future Mr. O'Neal
would like to go overseas again. The CI Staff is
perfectly happy to have him remain here indefinitely.

" S. H. Horton
Acting Chief
Counter Intelligence Staff
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Wacn Filled In)

g_mwu\tgjs:mu, NUMBER
FITNESS REPCRT 158553 .
L
SECTION A ] “GENERAL i . e
. NAME tlestt (Feeat) ttle) - I.OATF OF DIRTH PRI 4, GRADE '
| _OEAL,_ _Birch__ D, jlJune 1913 | M _ | _GS-15___
8. SEMVICE L“!'\‘N"'\‘Nj S. UFFICIAL POSITION YTITLE Y.OFFICIV/BR OF ASSIGUMENTY
SD/DI i 10-CI « Div Ch ——teee | _bpDDP/CI/SID
an C‘."!H ATAZPF 3TATUS ) TYPE OF REPORT
NOT KLIGIOLE |y T P'ml-e:::-‘t:-;-_—" ”IT:;"‘:\. WG ASSIGNMEN T BURERYISOR 1
PENDING VECLINKED lo‘Nl'O —xv ANMUAL ~a"|°~"‘£;".’l“.l,°v.. '
10, DATE REPORT OUE iN O.P, 1), AEPORTING PERIOD i, srECIAL (Specily) ;
30 April 1959 1 Feb 58 thru Apr 5

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

SECTION 8
List up to sin of the most ‘MM(.OQ'\' specilic duties formed during tha rating period. Insert rating number which best describes the

in which ployss performs EACH specific duty, Consider ONLY wffactiveness in performance of that duty. All employees
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of smplovees supervised).

1. Un;;ﬂnloﬂuy 12 » Baroly o&oqw—{o-.]) . Accoﬁgbl-:-- c?@.«-ﬁuﬁj?-?iﬁif&f[e « Superior J7 . Own‘u‘iln
SPELCIF'C OUTY NO, ) RATING [SFECIZIC DUTY NO. 4 aATING
NO, \ L7178
o a

Directs special investigations L Supcrvises small staff 1 s
SPECIFIC OUTY NO. & Rlu'o'NO !_P;(l'lc QUTY NO, B " Dluf(:’lﬂ

Coordination of most sensitive p final i d 6

R a >

matters between Cl and Office of 7 ropares final reports and memos
_.Sccurity
SPECIFIC DUTY NO, 3 QANYOINO SPECIPIC DUTY NO. & .1:4’!9

SECTION C EVALUATION OF OYERALL PERFORMANCE IN CURRENT POSITION

Take into occount everything about the employee which influences his effectivenass in his currant position - performonce of Jpecific
duties, productivity, conduct on job, cooperativeness, pertinent peraonal traite or habits, particular limitotions or talents, Bosed on
your knowladge cf employee's overall perlarmance Jduting the rating periad, place the rating number in the box corresponding 1o the

statement which mast occuratoly reflects his level of pertorimance,

1 . Performance In many impartant respects fails 10 meet requirements, RATIN
2 - Periormance meett most requirements but is deficient in one or more Important respacts, no.
3« Perlormanco clearly meets basic requirements, 6
4« Pertormance clearly excesds bosic roquiroments,

S « Performance in every importont respect iv superior,
8 « Poctormance in avery respect is outstanding,

| SECTION O DESCRIPTION OF THE EMPLOYEE

In the rating boxes below, check (X) the Jegree to whi ach characteristic applies to the employee

 de ri-—A_b:v ovomq;?o;;oo lS « Outstanding degree

1 -« Least possible degree L! < Limited degree IJ « Normal d
o NOT NOT RATING
CHARACTERISTICS APPLI- oa-
CABLE [SERVED| | 2 3 4 5
GETYS THINOS DONE X
RESOURTEFUL _; X
ACCEPTS RESPONSIBILITIES ' . . %
CAN NANE DECISIONS DN HIS OWN WHEN NEED ARISES '
523 i3 Jo8 »17RoUT 3TaONG SUSPORY — > ]
FACILITATES SMOOTH OPERATION OF MIS OPFICE . X H
WRITES EPPECTIVELY e
SECURITY CONSCIOUS X
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND NSP—OSINO OF RECORDS x -
OTHER (Spectty): =
SEE SECTION *E® ON REVERSE SIDE
Fom SECRET w

oy ‘s CBSOLETE PREVIOUS SOITIONS.
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SECRET RETIN
O hans Datledd Te) CE oe
- 1T

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 7‘,
oo loe Iingrovement of ﬁfl

Strass nunqnl-; and weatnossas demonstratad 10 current ponition, Indicots sugyestions made to empl
Give recommendations for his training. Qasceiha, (i appropriots, his gotantial for -hvolar'—o\-' »‘t«l sauming greater re.
ba \3 for determining

work,
spansibilities. Amnlify or explain, I appropriote, ratings given in SECTIONS B, C, and D 10 previde
12 PY %59
v

Employce is and has bedn a senfor employee for some titmes No. tr.xiu.i”g rm.om-
Rooy

mended; he is alrcady a senlor and experienced officer,

future personnel octivas,

Employce is an intense person, who doos not relax cnough. He should not be ¢hief
of a large station, nor supervise a large number of employces engaged in diverse

work and having numcrous problems.

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE e e
I certify thaf | have soon Sections A, B, C, D and E of this Report, . o

MONA‘I’ UR' or 1'IPrLoOYERE
' 1

BY SUPERVISOR ]

2, ' )
HONT NS f'Ml‘Pl.POVlI‘“N':’ BEEN 17 THIS RE ';(-J'l--?—;rhﬂ NOT ll"CN .AM()WN 'O :;"‘Tovlﬂ . QCVC b \’L \NlYlON
UNOER MY BUPERVISION Has outstanding rating; no weakncsses to discuss, Orally

36 advised of contents,
T IF REPOKT 13 MOT BEING MADE AT THIS Tital, GIVE HEASON.
~_-1£MPL°V t.:-UNDE-;:'—’::";;—V-IN“;;—C‘:;_":;".o-.;;;"—-————__‘ o ”‘“ON;‘:‘I;" "’N'" LAST 90 l\"'
ormm (Sporuy): o o T -
DATE OFFICIAL TITLE OF AUFFRYVISOR TYPED OR PRINTEC NagE AND SIONATUAE
. ,,% -
28 Sept. 1959 Deputy Chief, CI Staff . H. Horton
3. BY REVIEWING OFFICIAL -
| )/ |1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME rvu.un_v!o:._ . ) .
1] WOULU NAV‘ GIVEN THIS EMFLO"F A HIGHEeR EVALUATION,.
1 WOULN MAVE GIVEN THIS EIAPLOYEE A LOWLR | vv;'u UATION, -
T U CANNOT JUDGE YHESE EVALUATIONS, | AM NOT SUFFICIENTLY FAMILIAR wWITH THE EMPLOVEE'S vturonu;_n.c;-”m- -

COMMENTS OF REVIEWING OFFICIAL
~ ]

TYPED OR PRINTED NAME AND SIGNATURE

DATE N L QFFICIAL TITLE OF REVIEWING OFFICIAL K
J. l':.gkk\
) Chief, CI Staff ame§ Angleton
. . SECRET
’ ~ . -




o . SECRET /

(ohon Filled In)

o FITNESS REPORT (Part1) PERFORMANCE

IR3TRUCTIONS

o ‘ﬂlr_ mmnmn\m nrn(‘n (nuoul! Tcurrent ineteus danas fos c«wlnmg ‘thie repart,

POROTUE GIBSFRVISOR. Thie repnet fo designed to help you espress your evalustion of your subnedinate and ta teenseit
thie rvalustion to yout supervisns end senior officiale. Organieation policy requiree thet you inform the eubmrd).
nates where he ntands with ynu. Crepletion of the.repart can help yus prevere {for a discussion with him 41 hise
atrengthe and weaknensre. It lo alee orgensgatinn palicy that you shoe Part Jof this teport to the emplayse escont
under conditions specificl in Regulation 20-370. 1t je srecommended that you seed the entire fora belore cropleting
any auestion, LI thie |s the inmitiel -repost.on the sonloyesr, |1 must be roewm ’,’u! snd forwarded to the Nflice ol

fTrracnnnesl no later than 10 daye nftes the date Invlicated in stem A, of Section A below.

JECTION A, T s GENERAL
LY T (Lant) (Piret) (lMdIu 2, OATL OF BiIFIn ). six 4. SERAVICE DESIGNATION
O'NEAL, Birch D. 1 June 1313 M 8D;DI
S, OFFICE/DIVISIUN/ANANCH OF ASSI4awinT 6. OFFICIAL POSITitm TITLE
_...DDP/CI/8ID __Io/c1/cH

7. HID' 8. DAL RIFORY DUE IN OF L N 'l.l')ll (0'!.&0 By in13 #tPoRt (Jnclueive detes)

| 08.15 —_— 11 Pebruary 1957--11 Fel 1958

10, TePE OF REPORT 1.1 908 Sress I eanEnT. BuPERYI RO, svactan (Specify)
(Chock one) 5'e Aneus Sressicomint - turLovis
SECTION_ 8, CERTIFICATION .
1. FON Tt BAtER: ™is aerony (o) HAS NOT MCEN SHowN TO THE IMZIVIGUAL WATED, IF NOT SHOWN, LXPLAIN MY

o TR ncnior omu.d vut an outstandin raung, No wezknesses to discuss,

~-. Have advisced hirn orally of coate

B, CHECPK (X) APPROPRIATE STATIWFaTY;

INDIVIBUAL 49 #2960 "1 tw C! 00 D, 4 vanning L7

Tuid PAPORY MEFLECTIS WY O%8 OPINIOND OF THiS 18D '
TG m1M @A COPY ATTACHED TO Twih #fres7.

X lciouae. tee o4 sae

Twi @ PEPORT AEPLECTY THE (OMBINED QP INIONS OF wropL Y T CANRAT LEMTIPY TmAT Tul FPATED INDIVIDUAL R90F) w5@
b PRIVIOUN SUPIRVINOAS, POEVALUATE mIs 408 PIRIORNANCE SECAUNE (Spacily).

) wAYE DISCUBSID @I Tw WIS FUPLOVER NiID NTRINGTHS .
Au0 FLANNENNED B0 THAT wit ANsFs SxiAl Nt STANOS,
B, THiID DATL tre GPPRINIID NAME AND SICHATURL OF SUPFBVISORINL, SUPERYIZOR'S OFPICIAL TITLE

5 August 1958 & S, _H. Horton DC/CI

7. fom THE RIVIEWING OFF 1CIALS  BIhust Awe SURSTANTIAL OIFFLRLNCE OF OPImine BITH THE SUPEAVISOR, OR ANY OTHEM r&-

POMMATION, ®iCH WILL LEAD TO A SLTTER UNDERCTANODING OF THIS AEPORT,

.

D2TE

! 1

[[T] comtimuco om atraceds smecr

1 cestify that any substential difference of oomoml nth the supetviser is nllecl_ul in the abhove section.

A. THIS DATE Ia. TYPID GF FWINTED HAWE Ang /.uo.nun OF AEVIE®ING [C, ZFFICIAL TITLE OF REVIEWING OFF 1C 1AL
e C "
¢ orricia Jamcs AZgTcton i C/Cl1

SECTION C. — JOB PERFORMANCE EVALUATIOK

! G ON

0 VVL'I’I(HS Considesr ONLY the p.odu(lnvny am! effectiveness with which the individuol being rated has perforeed
his duties during the tating pesiod. (oupare lism (KLY with others doing similar wosk at o similar level of respan-
wibility, Factors other than praductivity will he teken into account lJetes in Eectson D.

| . ONES NOT PERFOAM DuT; 65 AGCOUATELY: HE 14 INCOMPETENT.
2 ¢ MARELY ADEGUATE 1% PENIGHIMANCE: ALTHOULGH ME HAS HAD SPECIFIC G.I10ANCE OR YRAINING, HE OFTEN FAILS 17

6 CARRY OUT RESPONSIBILITILS,

GCLASIONALLY REVEALT STWE AKFA OF «CAKNESS,

3 - PERIONMS MOSY OF MHi % LGTIES ‘CCl"“.L('
TRIERT 4 - PENIORNS DUTIES In & COMPETENT, l'lq('lv( MANNEN
RATING S+ A FINL PERFORMANCE, CARKIES QUT MANY UF M:5 RFSPONSIBIN 1T ES EXCIPY ONALLY WELL.
NUNBER 6 + PERFOAMS MHIS OUTIFS (A SUCH AN OuTSTARDING MANNER THAT HE 1§ LOUALLED BY Fiw OTHEIR PERIONS KnGwe 77
Nt SUPERVISOR. .
COBIYNTS: :

This is a senior employeej who is doing the same job he has done for years
in the same competent manner, Therecfore, the Fitngss Report is the same.

FORU KU, us (Paft I) AFPLACLY PrEq1OuS EDITEONS SECRET per‘ormance (4

t MOV 8% OF FORMS 44 A0 4%s wHiLH
ARC UBSULETE, ’




SECRET

/9han Pilted In)

b,
[

ATINGS UN PERFORVA

DIKFCTIONS . . :
moge frpoetant SETCIFIC Jutiers pocformed during thie rating period,

LT FERS gy

NESPECHITIL DTS

Steate lo the epaces below up to sin of the
PFlace the moest dmportant fizst.  In not dnchwde minne ne unamportant dutisa,

Nate perfoemmnce on ench specific duty considering (GHLY sfloctivennae in llb"n(-"ru[Tl' iv specifac duty,
For supervien abiltty to supervise will alwava be rated av 8 eprcific duty (W 'aditrar n%‘r-ﬂ”ﬂ‘ wra thote
who euperviae a seceetary only). ‘ J‘U
Comprie in your mind, when possible,
aimifar level ol responeibility,

Twe individuols with the same job title may bLe perfarming different duties, ”l”” rnb'ahh-m on different

duties.

the Individual being reted with others performing the same duty ot »

f. De speciflc, Fanmples of the kind of duties that might be rated are:
ORAl. ARIEFING HAS AND USFS AREA KNOWLEDGK CNONDUCTS INTERROGATIONS
GIVING LECIURRS DEYFLUPS NTW FROGRAMS PRITARES SUMMARIKS
CUNDUCTING SEVINARS ANALYZFES INDUSTRIAL REFORTS TRANSLATKS GhRYAN
PRITING TRCNNICAL REPORTS WANAGZS PILES DERRIFFING SOURCKS
CONDUCTING BYTERNAL LIAISON OFERATES RADIO KEEPS IOKS
TYPING COORDINATES ®ITH OTHER OFFICKS PRIVES TRUCK
TAKING DICTATION WRITES RPGULATIONS MAINTAINS AIR CNADITIONING
SUrERVISING PREFARES CORRFSIONDENCE EVAIUATES SIGNIFICANCE OF DATA
#. For some johe, duties may he broken down even further Al suprrvisor conslders It advisable, e.g., combined key
snd phone operstion, in the cose of & redio operator.
o+ INCOMPETENT IN THE PERFOAVANCE OF THIS DUTY ¢ « PrRAFORMA THIS DUTY IN AN OUTSTANDING MANNEN
2 ¢ BARLLY ADEGUATE IN THE PLAZORVANLE OF THIS FOUND IN YIRY PEW INDIVIDUALS NHOLDING BIMI.
otscmiPTIvVE puTY LAR 0088
RATING 3 . PIRIORMS THIS OUTY ACCEPTAGLY 7 + LXCELS ANYONE | KNOW IN THE PIRFORAMANCE OF
NUMILE 4+ PINFORMS THIS DUTY (N A COMPLIENT MANNER IS DUTY

S+ PLATONMS TMIS DUTY 14 SUCH A FINE WANNER
THAT HE 10 A DIBSTINCY ASSET OH HI% JOB

WwectrIC ovuTy mo, | Peciric outy NO. & RATINO
NUADEN

Directs special investigations Suporvises small staff 5
"If.l‘ll: sutyr mo, 2 "wee .: outy wo, O - AATIN .
NUMhEN

Coordination of most sensitive matterjgv*'*
between CI Staff and Office of Security 7 | Pycpates final reports and memos 6

RATING

SPRCIFPIC DUTY NO.,

? NATING]sP8ciric Ouly no. @
. NUMBER NUMDER

3
3. MARRATIVE DEBCNIPTION OF MANNER OF JOB PLAFORMANCE

DIRKCTIONS: Stress strengths wnd woaknesses, particularly thoee which affect de‘elopment on .;.!uuut job,

SECTION D. SUITABILITY FOR CURRENT JOO IN ORGAN | ZATION

DIRKICTIONS: Teke into account
pertinent paersonal characterintics or hablte,
pere him with others doing simitar work of ahbout the same level, .

here everything you know shout the individual,...productivity, conduct in the job,
specisl dafacte or telente..,.and how he {its in with your team. Come

1« ODEFINITELY UNSUIYABLE - HE SHOULD BE SIPARATLOD

6

2 - OF DOUBTFUL SUITZBILITY, . .WOULD NOT MAVE ACCEPTYED MIM IF | HAD NNOWN WHAT | XKNOW NOW
3 A BARELY ACCFPTAELE EMPLOYEE...DFLOW AVIRAGE BUY WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR-

RANT HIS SEPARAT.ON
OF THE SAME SUITABILITY AS MOSY PEOPLF | XMOW (N THE ORGANIZATION

..
AATING 3+ A FINE EMPLOYEL + MAS SOME OUTSTANDING STRENGINS
Nousgr 8 ° AM UNUSUALLY 3TRONO PrRSON iw TEAMS OF THE PEQUIREMENTS OF THE ORGANIZATION
7 + EXCELLED 87 ONLY A FEW 1IN SUITABILITY FOR WORK N THE ORGANIZATION '
IN SOME OTMER POSITION IN THE ONGANIZATION? ] ves [J wo. 1F vEs,

IS THIS INDIVIDUAL BCTTER SUITED FOR WONK
EXPLAIN FULLY: :

Al

et SECRET
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. (#hen Pillad In)
™ FITNESS REPORT (Part II) POTENTIAL

l"TR'JCYtha

E—— v 4 s wmara g et i - St — ———— - — ——————

FOR TUF Mul'ﬂ#WAHVF OFFICFR:  Cansult curtent lnonurn'mo for t')«vl-nlm this report,

PR THE SUTHHVEON This report de a privileged communicatizn 19 your suprrvisnr, ond to aporopriste caterr mannges
ment  and nel nflickals concerning the potentanl of the soplayes heing rated, It ds *7/T to bLe shown to the
tated employ 11 ds recommended that you read the entire reuart before corpleting sny question, This report i
to be completed anly aftes the employee has _been under yuur supetvioton POV AT LPAST 90 LAYS. 1f Jrss thon 99 days,
hold and complete after the 90 days has elansed, If th,e s ¢ INUTTAL RiJOKT on the ecplayer, huyerver, it MUST he
completed and furearded to the (0 no later then J0days after the Jue date indicated in 1tem 8 of Sectron “ 0 below,

SECYION E. i __GEnLaaL
1. Namg (lLeet) (Ficat) (VWiddie) 7. ustt Gr BIATH ¥ Six ..

O'REAL, Birch D, .1 June 1913__ ) § gp:pX
S. OFFICE/OIVISIIN/ URANCH OF ASSIONMENT r. LETILIAL PUSITION TITLE

pDP/CI1/SID 10/C1/CH

7. GRADE 8. UATE BEPURT DUL N OP O, PERIOD Ch/tRtl §r HiS BEPGAT (Inclosive dates)

SEM/ICE OUIILNATION

|_08-15 11 FPebruary 1957--11 Feb 1958
10. TYPe OF NerOmY tNETEAL Slassianwte’ L reBYItON sraciay (Specify)
(Check one) X | swwver Srasttsewtet - twr iUl

SEcTIon F. CERTIFICATION
1. 'ﬂn '”( ."[.l I CERTIFY THAT THIS REPORTY REPRESINTS w/ T JULGIMENT OF THE 1MDIVILUAL Bllus PATED
A THIS DATE 9. TVYPLU OR PRINTLD Wp}—n?;’f nqun,l vnm‘hu‘s—o;c. SUPTAVISOR“S GITICIAL TITLE

| 5 August 1958__ |+ 4/ 4 e He Horton pc/cl
? 'n. 'N( hLy}'IlO]J 9"!' )AL 1 MAVE ll(.v”"b ™ ) T oany “YTID ANY UIPPFRENY, OF GPInION Jt5 ATTACHID MIMO.
A THIS DATE . 6. TYPLO OR PRINTLO WA Au:; TaTGuAT, 61 0F NEVILWING F‘mumn TITLE I RE/1ERING GIFICIAL

.".-

LR orricia Jimch ‘Kngleton c/cr

SECTION_G. ESTINATE OF PHTENTIAL

VY. POTENTIAL 19 AS3uME GACATER RESPONSIDILITICS
I RECTIONS: Conu-hrlnu others of his grade and type ol ssssument, rate the employee’s potentisl to sssume greater
rosponsibilities, Think in terms of the kind of respemestalsty encountered st the vericus levels sn his kind of

work.
1 o ALMPADY ABOVE THME LEVEL AT WHICH SATISPACTAAs PISTONMANCE CAN BL LXPECTCD
2 o MAS WEACHIO THE MIGHEST LEVIL AT WHICH SATISFAL100¢ PIRIONMANCE CAN BC £YPECTED
5 3 ¢+ MAZING PROGRESS, BUT NCEDS MORE TIML BEP)ORE wf 244 Bf TRAINLO 70 ASSLWL CRLATIR RE3POASIBILITIES
4 . HEAOY FOR TAAINING IN ASSUMING GRCATER AF3P4QL;8iLITIES
8 . WiLL PROBAALY ADJUST QUICKLY TO MORE RESPLOSISLE UUTIES WITHOUT FURTHER TRAINING
RATING @ ¢ ALKIADY ASSUMING MORE RESPONSIDILITIES Twan C/P147€0 AT HIS PAESINT LE/LL
NUMBER 7 ¢ AN EXCEPTIONAL PCRION WHMO 18 ONE OF THE P2 wa? LHOULU BE CONSIDLRED FOR LARLY ASSLMPTIGN OF WIGHER
LEVEL RESPONSINILITILS
7. SUPLRVISOAY POTENTIAL L , )
No If your

DIRECTIONS: Answsr this question: ilas this person the oLility to be 8 supervisue? @ Yoo
enswer in YES, andicate below your opinion ol guess of the Jovel of supervisory ability this person =11 reach AFTER
SUITARLE TRAINING, Indicate your opsnion by placing the nmber of the descriptive sating Lelow which comes closest
to expressing your apinion in the appropriste column, Jf yous retang is based on observing him supervise, note your
rating in the "sctusl” column, If based on opinion of hie putentssl, note the rating in the “putentisl”™ column,

HAVE NO OPINION ON HIS SUPLRVISORY POLTEST 8L IN THIS SITUATICN

o -
e BELIEVE INDIVIOUAL WOULD BI A WELAK SUPER/;ELy 1IN TH)S llND.’l" SITUATION
.

DEC3CRIPTIVE
RATING

NUMBLR BLLIEVE INDIVIDUAL WOULD RE AN AVIRAGE ZLPEr/IS0R I THIS KINlL GF SITUATION

BFLIEVE INDIVIDUAL WOULD BE A STRAONG SuPE¥/is9® IN THIS SITuATION

ACTUAL POTENTIAL CESZYIPTIVE SITUATIDY

4 GAGUP DOING TuE MASIC 408 (fruchk 4rivers, stanographere, technicians or professsonal spe-
cialistes of various kinde) waiel ciates] S1th 1WNEOIATL SUBCOCINAIES 18 Fakcuter (Firat line

3 supervieor)

A GROUP OF TUPERVISONS WNO DINECT fwk 848+C 408 (Second line supervisors)

A GROUP . WNO MAY OF MAY NOT BE BUPEN/IECAS, PuiICH 13 BEPONIINLE FOR NMA O® PLANS, 20GANIRATION

3 Au0 PoLicy (Fxecutive lavel)

PHEN COMTACT BITH I1MBEDIATE SUBOADI®ATLS 4% NOT ratouiar

] Unin ImuiDIATE .U.Olbl.hl'll' ACTIVITIES 408 CIVESIE MND-nEID CAOLIUL CUNNDINATIGE

2/3
2/3

FHEN IMMEQIATE SUBORDINATLS INCLUDE wfwetdld OF Tul OPPGSsTE Wi

ornen (Specily)

REPLACELS PREVIOUS CDI1TIONS .
Potential “

FORM NO. 45 (Part 11) or rorms as AND 434 wnicw SECRET

| NOV s8 ARE OBSOLETE.
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SECRET

(9%en Folled Iny

INDICATE THE APPAQYIMATE NUMALR OF MINTS IHL SATIC FVURLOYLE MAS BEFY HNDER Y00 SYERy) e
h

) ]
24 mos. it PERS 0NN |

4 COMUTINTD FONCERNING POTENTIAL

AUC IJ 8 5y AH 058

He is and has been a senior employee for some time.

Man ROOM

SECTION M. . __FUTURE PLANS

1. TRAINING OR OTHER DEVELOPMCNTAL ENPERICNCE PLANNED FOR THE (%D IVIDUAL

None - is alroady a senior and experienced officer,

2. NOTEC OTMER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNTY IN INDIVIOUAL'S FUTURE ASSIGNMENTS

He is an intonsc porson, who does not relax enough. He should not be chief
of a large station nor supervise a large number of persons engaged in diverse
work and having numerous problems,

SECTION ). DESCRIPTION OF INDIVIOUAL

DIREUTIONS: This section is provided as an aid to describing the individual as you see him on tha job., Interpret
the words literally., On the page below are s serics of statements that apply in some degree to most people, To
the left of each statement is a hox under the heading “category.” Read cach atatement and insert in the box the
category number which best tells how much the statement applies to the person covered by this report,

X » HAVF NOT OBSERVED THMIS: WENCE CAN GIVE NO OPINION AS TO NOW THE DISCRIPTION APPLIES TO THE

INDIVIDUAL <. .-
APPLIES TO THE INDIVIOUAL TO THE LEAST POSSIBLE OELGREL

1.
CATEGORY NUMBER 2 + APPLICS TO INDIVIOUAL TO A LIMITED DEGREE
3 + APPLIES YO INOIVIDUAL TO AN AVERAGE DEGREE
4 - APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE
8 « APPLIES TO INDIVIOUAL TO AN OUTSTANDING OEGREE
CATEGORY STATEMENT CAYEGORY STATEMINT CATEGORY STATEMENT
T, AeLE TO 3EL ANOTHER'S 11, %A% Hien STanoAROS OF 21 0% TPPECTIVE 1w OISCUS.
5 roimt 00 vitw 5 ACCOMPLISHMENT 4 B10MS ®ITM ASIOCIATES
2. CAN WAKL DECISIONS ON MYS 22. IePLEMENTS DECISIONS A€
5 Oem wNtw WECO ARmIstS 4 12. twows omretwaLITY 5 GANDLESIS OF CWM FELLINGS
4 3. WAl INITIATIVE 5 1. ::::"’ nesToNsIRILY. 5 23. 13 THOUONTIUL OF OTHERS
4: 10 ANALTTIC PR NI0 THing: 14. AOCMITS WIS TRRORS 24. wORKS WLLL uNDER PRE3ISURE
5 ino 4 4
™
8. STRIVES COMSTANTILY FON 1S, RE3PONOY WELL YO SUPLA. 25. prarLArs DOtMEN?
X MI® ENOELEDO! AND I0EAS 5 visiow 5 N b
6. ENOWY wnin 10 SEEN 16 ©00£% w33 JOB W1THOUT
5 ASSISTANCE 4 $TRONG SuPPORT 5 26, 13 SECuUMITY CONSCIOUS
4 7. CAw ST ALONG Wi Tw PLOPLL 4 17 ::'::a::‘:;"‘ soLurions 4 27. 4% vemsatiee
0
4 6. NAS MLWOAY FOR PACTS 5 18. 43 Oestevany 4 28. :l':v::::l'uln 18 COm-
- }—
4 9. 64T THINQGS DOWE 4 19, THinss CLEARLY 4 29. ::::L;:l::: :l::t::: orERA.
20, COWMPLIT(S ASSICuNMERT? 30. 0OU3 NOT MEQuUIAE STROWGE
10. CAw COPS ®)TH FMERGENCITS Inim ALLO®AGLL Tiwg AND CONTINUOUS SUPCRVI-
.4 - 4 LI tTs 4 s$10%

— ~ SECRET L
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FITNESS REPORT (Part1) PERFORMANCE oy

INSTRUCTIONS

FOR TUE AIPIINISTRATIVE OFFICER Consult current instructions s dor corpleting this report,
FIR THE SIFERVISOR This report se designed to help you express your eveluatina of yout subordinate and to trensmit
this evalustion to youo~ supervisns snd senior ofliclals. Ot;nnu-llm policy requites that you inform the subordi.
nate where he stands with ynu, Coroletion of the report can help you prepare for a discursion with him of his
streagths and weaknesses. [t is slen nrgenizmtion policy that you show Part fof this seport to the employce except
under conditions apecifled in Pegulation 20-370. It is recommended that you real the entire form before completing
any question. If thie de the 1nitsal report on the ru-ployeo, it must be completed and forwarded to the Nfice of
Fereannel no later than 10 deys after the dote indicated in 1tem A, of Section “A" below,

iE.CTIOI A GENERAL
1. RAvE (Laee) (Pitor) (Middle) 2, OATZ OF BIRTH 3. sex
: O'NEAL Birch D, )_June 1913 M so/px |
S.- OFFICE/DIVISION/BRANCH OF ASSIGawENT 8. OFFICIAL POSITION TITLE

sIU I0-CI-CH

4. SERVICE DESICNATION

6. OATE RCPORT DUL 1w OF ®. PFRIOD COVERED uY THIS REPORT (laclueive dstes)

G3-15 |11 February 1957 11 Pebruary 1956 - 11 February 1957
10, TYPE OF REPORT LY TS SrasstcavinT-BuPIovIgnN rectay (Specily)
(Cheock one) N X[ svvun I ara J

SECTION 8. CERTIFICATION
1. o8 _THE RATER: TH1S REPGRT (J] #AS KD WAS NOT BEEw Sw0au 10 THE INOIVIDUAL RATED. IF NOT SHOWN. CXPLAIN WY

b nBi: - - .
__M:_.ﬁ_ ﬁf{__m.‘ M_M e
A. CHECK (X) A PRIATL sunuuv: i

THIS 1ND0e $f 1NDIVIOUAL +3 RATED Y1714 Cl 08 D. A waemiNg LET.
TO Wim A A COPY ATTACHED YO Twis REPONRT,

THIS ACPORT RUFLECTS MY OO ZPIGiSWS OF
X [rrovae. ‘te ess Stw?

CrIS Tul COwmBiatd GPiImIGeY OF MYRULY P CANNOT CEATIFY TMAT Tul RATED INDIVIOUAL ANOFS nO®
1 EvALUATE WIS 108 PEAFCRWANCE SCLCAUSE (Specify):

Tuis agroat a¢
AW PRLVICUS SUTERVIBOAS.

I MAYE DISCUSSED Wi Tw TeiS EwPLOYEL wits BTRENOTHS
AnD EAANESSET 10 THAT wi SN08S Pwiot Wil § LLE N

8. THIS DATE G, TYPEG G® SOINTED NAME AND SIGNATURE OF SUPERYVISOR|D. SUPERVISOR'S OFFICIAL TITLE

10 May 1957 ,‘%/% S. H. Horton Deputy Chicf, CI Staff
2. FOR_THE REVIEWING OFFICIAL: PELLRL AnY SUBSIANTIAL DIFFERENCE OF OPINION WITH THE suruv:son. OR ANY OTHLEA (IN-
FORMATION, WMICH lILL LEAD T A QETTER UNDCRSTANDING OF Twi s ALPORT. . .o

'. P

-~ <. PPN

‘o, roeeee

| I (AN

t . ,_",,':‘k..'.o_“.,

} ow arracwto sueey

I certify thet any substantial difference of ;ml—l;-n‘ with the supervisor is reflected in the above section.

THIS .OATE 8. TYPLO GR PRINTED NAUE, AND, SIGNATURE GF REVIE#ING [C. OFFICIAL TITLE OF REVIEWING OFFICIAL
C orricia James Angleton Chief, C] Staff

SECTION C. JOB PERFORMANCE EVALUATION

1. RATING ON GENERAL PERFOPMANCE OF OuTIES

DIFECTIONS: Considet ONLY the productivity and effectivaness with which the individual being roated has performed

his duties during the rating period. Compsre him ONLY with athers Joing sirtiler work st » similer level of seapone
sibility. Factors other than productivity will be taken intn sccount lster in Section D,

¥« 00LS NOT PERFORU DUTIES ADECUATELY: ME (S INCOWPETENT.

2 . BARELY ADEQGUATE 11 PERFIRVWANCE: ALTHOUGH MF HAS MAD SPECIFIC GUIDANCE OR TRAINING, ME OFTEN FAILS TO
CARRY OUT RESPONSIBILIFIES.

PERFORMS MOSY OF MiS DUTIES ACCEPTABLY: OCCASIONALLY REVEALS SOME AKEA OF W#EAXKNESS.

PERFORMS DUTIES v A& CWPETENT, EFFECTIVE MANMER,

A FINE PERFORMANCE: CAKPIES OUY MANY OF W13 RESPONSIBILITIES EXCEPTIONALLY WELL.

PERFORMS WIS DUMIES IN SUCH AN OQUTSTANDING MANNER THAT WME 1S EQUALLED BY FEW OTHER PELRSONS kNOWN TO

THE SUPERVISOR.

6

INSERT
RATING
NUMBER

CDXMENTS:

FORM NG. 45 (Part I) QREPLACES PREvIT.S ESITIONS SECRET performance (4

1 NOV s§ OF FORWS 495 AND 4S5+ MeICH
APE 08SOLETE.




14-00410X)

SECRET

(3hen Filled In) L
3. RATINGS 0N PERFOAWANCE OF SPECIFIC Outids ~ - L"_A.‘_
DIRFCTIUNS SR,
a. State in the speces helow up to tix of the more important SIFCIFIC dutieq petlormed ring this rating pe‘ht.
Flace the most ymportant first. M not nclnde minor or unimporteant duties. i A
b, Rate preformance on esch specific duty considering ONLY effectivenrse in performance r ,z' specilic duty.
¢. For supervisors, ability to supervise will slways be rated as @ specific duty(de not rate 20 lfl"?"ﬁ'l‘ those
who superviae 2 secretary only). . e r& 'é'
d. Compare in your mind, when poassible, the individual being rated with othetn performing the same dut ,2! -
similar level of responssbility. (")
e. Two individuals with the ssme job title may be performing different duties. If so, '4“' f”\";l:" different
duties. U
f. Be specific. Fxamples of the kind of duties that might be rated are-
NAS AND USES AREA XNOVWLEDGE CONDUCTS INTERRIGATIONS

ORAL BRIEFING
GIVING LECTURES
COVIUCTING SEWINARS

PRECARES SUWMARLES
TRAVSLATES GERWAV
DEHRIEFING SOURCES

DEVFLOFS NEW FROGRAVS
ANALYZES INDUSTRIAL REPORTS

WRITING TECHNNICAL REPORTS WANAGES FILES
CONIN'CTING BXTERNAL LIAISON QPERATES RADIO KFEPS DOOKS
nPING CUOORDINATES WITH OTHER OPFICES DRIVES TRUCK
WAINTAINS AIR CONDITIONING

TAKING DICTATION WRITES RECULATIONS
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

For some jobs, duties may be broken down even further 1f supervisor considers it advisable, e.g., combined key

g
-and phone. operstion, in the cese of o radic operatar. -
? + INCOMPETENT (N THE PERFORWANCE OF THMIS DUTY 6 - PERFORMS THIS DUTY IN AN OQUTSTANDING MANNER
T - BARELY ADEGUATE (N THE PCAFORMANCE OF THIS FOUND IN VLAY F8W INDIVIOUALS HOLDING SIMIe
oESCRIPTIVE ouTY LAR j008%
RATING 3 ¢« PERFORNS THIS DUTY ACCEPTABLY 7 ¢+ EXCELS ANYONE 1 KNOW In TME PERFORMANCE OF
NUMBER 4 . PERFORMS THIS OUTY IN A COMPLYENT MANNER ™IS DUty

$ + PERFORMS THMIS DUTY IN SUCN A FINE MANNER
THAT ME 13 A DISTINCT ASSET ON NIS JOB

sPECLPIC DUty wo, | RATING[sPECIPIC DUTY mo. d RATING
NUMBER NUMBLA

Directs special investigations Supervises small staff

sPECiFICc QUTY WO, 2 RATINGsPRcisic duty wo. § RATING
NUMDER NUMBER

Coordination of most sensitive immattezs . 6

between CI Staff and Qffice of Securityr 7 Prepares final reports and memos

SPECHPIC GUTY wO. B RAVING{SPICIPIC DUty nO. @ RATING

. . CNUMBER . ' . NUMBER

3. NARRATIVE DESCRIFTION OF MANNLR OF JOB PERFORMANCE

DIRECTIONS: Stress strengths and weaknesses, particularly those which sffect dovelopment on present job.

SECTION D. SUITABILITY FOR CURRENT JOB 1K _ORGANIZATION

DIRICTIONS: Take into account here everything you know about the individual....productivity, conduct in the job,
pertinent peraonal characteriatics or hadita, special defects or talents....snd how he fits in with your team. Come

pere him with others doing similar work of about the same level.
Vo« OEFINITELY UNSUITABLE « HE SHOULD BC SCPARATED
2 « OF DOUBTFUL SUITARILITY...WOULD NOT MAVE ACCIPYED HIM IF | HAD ANOWN WMAT | KNO® NOW
S+ A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING VO WAR:
6 RANT MiS SEPARATION
OF THE SAME SUITABILITY AS MOSY PEOPLE

I KNOW IN THE ORGAwIZATION

4
RATING S « A FINE EVMPLOYEE + HAS SOME OUTSTANDING STRENGTHS
NUMBER 6 « AV UNUSUALLY STRONG PERSON IN YERMS CF THE REQUIREVENTS OF THE 0PGANIZATION
? « EXCELLED BY ONLY A FEW InN SUITABILITY FOR WORK IN THE ORGANIZATION
) ves X3 0. 1F vEs,

IS THIS INDIVIDUAL BETYER SUITED FOR WORK (N SCME OTHER POSITION IN THE ORGANIZATION?
EXPLAIN FULLY:

- ‘ SECRET S




SECRET
' L tWen Folled In) L.
N
_' R FITNESS REPORT (Part 1I) POTENTIAL
e o MSTRUCTIONS .
FOR TVUE AIMINISTRATIVE OFPICFY Consult cusrent instructions for completing |h||_ report.

PR THE SUNERVISOR o Thie reprrt de a privileged communicat ion to your supervivar, and to approjpiriete caterr maneges
ment el presonnel offleinle concerning the poteatial of the employee besng rated. It 13 NOT to be shown to the
teierd eoployee, [t Qe grcommersed ‘that you read the entire report before completing any question. This report i
to be completed only after the srqiloyen han been under your supervisson POF AT LFAST 90 DAYS,  If lews then Gndeye,
holid and complete alter the 49 4s ¢ has rlanacd.  If thiv as the INITINL #HYFT on the employee, hosecver, it VT he
completerd and forwaeded to the '8 nu later than 30:tays sfter the due date ivficated sn item N of Section “F* below,

SECTION E. e e e e GENERAL I i
t. NAME (Lost) (riret) (Viddle) 1. DAYE OF BIRTH [a. sEx 4. SERVICE DESIGNATION
O'REAL . L Bireh D |1Jue 1913 | N 8D/DX

8. OFPICE/DIVISION/BRANCH OF A3310LhWiNT 4. OFPICIAL PFOSITION TITLE

| _DDP/CI/SYU . ' | J0CICH -

7. URALL 8. DATE REPORT Lul i 4¥ - P, PERIVD (LOVIRID BY TNIS REFONT (ln;.lunvc dates)

957 | 11 February 1956 = 11 Pebruary 2957

_GS-15 | 11 February 1
t0. TYPE OF REPORT IR QLABSIGRNIN T BUPIAYISON srecray (Specify)
(chll“ M.’ L LY Y LA RET LI AR L LN AN )
SECTION F, CERTIFICATION
INDIVIDUAL BEING RATED

T REPRESEINTS MY BEST JUDGIMENT OF Tue

V. FOR _THT RATER: | CERTIPY TuaT Tuis pIP

A. ™IS DATH B, TR P Fuing L wAMA_AND SIGNATURE OF SUPLAVISOR|C. SUPLAVISOR'S OFFICIAL TITLE
T e
10 May 1957 -S. H, Horton Deputy Chicf, CI Staff
2. y0m tii WLYIi@ING QEF(Ci8i  ( WAWE BIVIEWED THIS RLPORT AND NOTIO ANY DIfPENENCL OF OP INION IN ATTACHED WIWo.
A THis DATE B TeSTT TSR INTCO NAME NG SINATURL OF RUVITRING [C.TOPVICTAL TITLE 07 ALVIERING OFFICTAL
o aes e ar= GreiceaL (ot {n .
4 7 James Kileiclon Chicef, CI'Staff .

SECTION_G. ESTIMATE OF POTENTIAL

Y. POTENTIAL TO ASSUME GREATES S13P NSIBILITICS .
DIRECTING: Conmidering othars of hss yrnde and type of assignment, rate the employce's potential to astume greater
responaibilitios, Think in terms of the kind of responsibility encountered st the vatious levels in his kind of

work. .
ALRFADY ARGYE TWf LEVLL AT WHICH SATISFACTORY PLRFORNANCE CAM Bf fXPLCTELD
HAS REACHID THE WeGHEST LIVEL AT WHICH SATISFACTORY PULRFORMANIL (AN Q€ EXPECTED
MAKING PROGRESS, BT NIPLS MORE TIME BELPORL HU CAN UE TRAINID Tu ASIUME GRCATER ALSPONSIBILITIES
5 READY FOR TRAIOINSG 18 ASSUMING GRCATIN RISPONSIBILITICS
WILL PROBAALY ALJudT LUICKLY TO MORL RESPONSIALL DUTIES WITHOUT FURTHER TRAINING
RATING ALARLADY ASSLWIal wounl MISPONSIBILITIES THAN EXPECTED AT 219 PAISINT LEIVEL
AN [XCEPTIONAL PI®S%n ®MO0 13 OKE OF TME 1EW WHO SNOULD ML CONSIOERED FOR CARLY ASSUMPTION OF MicHER

™
Numorh LEVEL RISPORSINILITILES

2 BUPHAVISORY POTENTIAL . . B .
DIRECTIONS:  Angwer this question. es this person the ability to be » supervisor? @ Yes (] N0 I{ your
miswer I8 YES, Indicate helouw your opinion or guess of the level of supervisory shility this person will reach
SUITAILE TRAINING. Indicate yaur opinson by placing the number of the descriptive rating below which comes closast
to expressing your opinion in the sppropriate column. 1f your rating is based on observing him supervise, note your
rating in the "actual” column. §f Lased on opinion of his potential, note the rating i1n the “potentinl™ column,

N ae -

HIS SUPERVISORY POTENTIAL IN THIS SITUATION

0 « HAVE NO OFiI&IE UN
£scary
e ‘:"'m‘:" t oo BELIFVE (M1 9iGsL WOULD BE A WEAK SUPLRVISOR IN THIS XIND OF GITUATION
NUMDER 2 ¢ BELIIVE 18LIFIVUSL #0UuLD BE AN AVERAGE SUPERVISOR IN THIS XIND OF SITUATION .
3« BELIEVE INLs/iLuAL ®GULO BE A STRONG SUPERVISOR IN THIS S1TUATION .
ACTUAL POTENTIAL OFSCRIPTIVE SITUATI(W
A 6%6uP Lyiat Tul BASHIC 308 (truck drivera, uono.r-;-huo. techniciane or profeasional spe- |
3 “Yeialsosa of versous kinds) wnteE CONTAL! BT 1NMIDIATE §UCOADINATLE ¢ PRrguint (Firel fine
A GMLUP 4LF 3uUPERYIACAS WO DIRECT Twi 8asic )08 (Second line supervisors)
o 1
B GRAUS . Emy MY G WAY NOT BE SUPEAVISONS, WNICH 1§ BEAPGNBIOLE FON MAIOR PLANS, CEGANIZATIOA
3 anp #hrvce (Executive level) . .

ENEN COCOTACY 1 TH JMMIDIATL SUBOADINATES 13 NOT rFetoutn?

0 — — - —

BWia 1MWELiATE SUSLADIMATES" ACTIVITIES ARE DIviASL AmD SERD CARECFUL COCADINATION

Al T
OHEn IwWICiATE SUBCRDINATES INCLUOE NEMBEAD OF THE OPPORITL SE2 !

2/3 ‘ .

otwie (Specsfy)

Fomu MO 4E (Part 11)os ramus 45 ano 451 mion SECRET R Potential ¢

NOV
! 83 ARE OBSOLETE.




STCRET
Sar Wi ldad fan "

;..

INDICATE ™t AFPACNIWATE N WESE QOF MOMNTHS Thi €A ) swr(uste (A4S priy ovDed youe t\‘rnr“z,‘l‘ x’/ o
24 mos, ' “'_.‘f-ﬁ(}y ,
Arp—

4 CONMNMINTS JINJSY N (NG POSYNTY AL ”
Is and has been a senior emplovece for some time. Ay // 23
3
- P 5

‘M,l, ”f’m,’

-
-

SECTION W. 1€ PLANS
1o TRAINING I8 OTER OEVEALOPWENTAL CXPERIENCE PLANNES 0% Tuu tNDIVIDUAL

None--is alrcady a senlor dnd experienced officer,

2. NOTE OTWER FACTURS, INCLUIING PURSONAL CIACUMSTANIL S, TU 3K TAREN INTO ACCOUNT IN INDIVIOUAL S PuTDNE A3S I GNMENTY

He is an intense person, who does not relax enough, He should not be
chief of a large station nor supervise a large number of persons engaged in diverse

work and kaving numerous problems,

SECTION 1. DESCRIPTIZA OF_INDIVIDVAL
DIRECTIONS TWhas section tx provided as an aid to Avscribing the dndividual as you see him on the job, Interpret
the words laterslly. On the page bLelow are a serier of atatements that apply in some degrew to ovet people. To
the left af each statement 13 2 box under the headiag “category.” Read ecach statement and ineert sn the box the

coategory numder which best teils how much the statemest espplies to the person covered by this rrpart,
X o MAVE NPT OBSEAVED THIS: MENCE JWN GIVE MO OPINION AS TO WOW THE DESCRIPTiuN APPLICS TO0 THE
INDINEOUAL e 1 . H o
T o APPLIES 7O THE INDIVIDUAL TO "I LHAST POSIIDLE DLORIC
CATLGOAY N 3R 2« APPLILS TO INDIVIOUAL TO A Liwi™s0 DEORCE
. 3« APPLILS TO INDIVIDUAL TO An ALi®AGE DEGRECL
.o 4 - APPLIES TO INDIVIDUAL TQ AN ARIe& AVERAGE DEGREE Ve gecee g e
3 « APPLICS TO INDIVIDUAL TO An OL™3TANDING DEIGRIE ‘
CATEGORY STATEMINTY CATLGORY STATININT CATLGORY STATIMINT
B, AasLt 70 P81 AwltwiR's B8, w83 %1Gm STanoAADPE OF Ble 09 RPPECTIVE im DISCUS.
5 Friar 0F widw s AIITMAL I INNENT 4 »" ®etn ABSQCIATED
2. SN MARL CATIRNZWY Om wi e N s ofletaaLs Y 8. reritwters LECINIONS NC.
5 ZOn Sniw wmilp wwMILYS 4 " r1e eraa M 5 PLESS OF Oew R
- TS, A3IUSTS mEsPONBIBIL L. ’ '
4 B AAL ImITIATI NG "wes 5 23. 19 TuCyEnTriyL OF OTuras

24. 90088 PILL UNDER PRESSUNE

& BF ANALYTIC TW w3 THIwAe
T4, w1ty M ¢

>
>

5 e
——— ey x
ITOIVEI TONSISRNTN > AoR 18, %i3R0N03 wiLL To SuPta-
s 28, DisPLAYS JulQiwEInY
WES ANOBLEDEL NP 1OLAD ISELRL)

18. 2213 %3 o4 01 tuou?
AT¥IvG yrPony

. WIE3 WHiw T2 SRS
Ay ¢ 28. 19 SECysITy COMBCIOUS

X
5 assiatance
4
4

P L
1y PL Y AT Wi B0LuTiONS 27. 1% stesetece

. T SET ALBNE Wite PROPLE
I S Lone ¢ Y2 AeaaLtus

20. wi% CHITICINN 4 COme
steyctiat

& o o

18. 3 Jsstavany

LU R N (1)

8. *A3 GEwORY FOW WalTS

. FACILI TAY w0UTw OPLBA-
9 WATI THINGS Diws 19 S»russ CLtamy " N L two ort
TioM OF w1$ OFFICE

-
-

»

M. LOUd wGT MEQUIRE STRONG
A%D CCETINLOUS SuPLANI-
LR

20 7w LTS ABNIGNMIMTS
® “s'w ALLO®ARLE Tiwd
PR A

12 IA% CORE et Te (wtNTEnlILs 4
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FITNESS REPORT (Part 1) PERFORMANCE

EINSTRUCTIONS

ok TE AIFINESTRATIVE OFFICHE  Conault current

this evmluation to vour supeivisor end ventor officialbs.
Completion of the report coan
wtrengths and weakneesen

ndltione snecifird in degulatiove 0. V70,

unlnulumu Ioe vorpletang thas erpaet,
RN CIEOTRVIAOR Thie report s denagned o hrlp you exnress voue cvatustion of your subsrdinste el 1o tranemit
Organaration toliy tequires thet you inform the sulergdge
nate where he stende with you, helpn syou perrare for o»
It iv aleo organszation nolicy that you shes Part Jof this fenart to the empinyer eacent
It is recommended that you eead the entire form before completing

discuseion sith him of his

pord fogentded to the Oflice of

* wrricha

3. OFIICI’DIVIQION lIl‘fl‘ 0' lIIIGNVI.Y

GRADE CATE RLPORT DUl in OP ..

COICE PRI 3

HnLer |

any qeestion. I thie de the tnvtaal tenent on the eenlayee, 1t rust be coanle
P'esennael nn Iater than W Jdaye after the date wulicate! in 1tem R, of Hevtion & helow,

SICHOI A, GENERAL

' b‘ill (Lase) (Ficar) (Muddle) 7. DATY OF Pixtm SERMVICE DESIGNATION

0*leal Birch D, ~ |1 June 1913

_CAI utn_ff/_foic_c of Chief/sSI0 - _ | . I0-CI__Chtet/sTv ... _ |

PIRIOD COVIRID AY TMI S RUPORY (fInclueive datex)

_11 Februar, 195.6__“_ __ 11 February 1055-11 _February 1956

DI

Posivion tifLe

srrciae ¢Specaly)

x viou AL, Tes o
BCte 1wl (VNBINTD OFPINICWD OF wrbsL Y
visuee,

2. Fon Tl _mEVIIWIN

FORMATION,

or ll'o 1
(Check one) X Auny ! NEAYYI ANMINT RWPLOYES l
A
SECTION B. o _CERTIFICATION_ e o e e
1, 10% Int RATEN vuu, "'otl f i MAS i il MAS NOT REAN RELLLY vo ™ nmno\,-L nun IF NOT SMOeN, LXPLATN WHY
. NGOTs

| . _cmployce on trip -- will discuss on his return, —
A CHLCK (X) APPROPRIATE STATIMENTS:

THIS RLPORT MEPLECTY MY VUW OPIMICWY OF thi® INOIS PP oAmMOIAIELAL 1y eaTid "F"ie CV 00 D, A wavmimo LR

AN 1O e A A (9P ATTACWED TV tuty agPger,

Cobveipate wey

OF QP INION WITH THE SuUPRAYISOR, OR ANY OTHLA IN-

e
St mavE SIS uSSIC @1 Im fHe® LEPLOYET wi s BTRINOTHS
“lamo SraRwessEs 90 THAY HE ERO®S SwaRI mi Ylaw
(u. 113 DATL C. TYFLD OR PRINTLD NAMT A0 SIGNATURI OF SUPLRVES,
| 17 Feb 1956_____|S, H, Horton . «7, &/,
OPFICIAL, RECORD ANY SUNSTANTAL PHELRENLL

WHICH WILL LLAD 10 A BETYLR UNDIRITANDING OF Tui$s REPORT,

-

T twd FATIO SRONVAIDL AL 8
iow fenrseusncd 8L ALME (Specily):

Y wow

. SUPI MY ISR S QIFICIAL TITLC

eputy Chief, Cl._Sta

4 Posted Pos. CM"O'__;'es..
Reacwed by PUD i|

) DATE

21 |lS¢

(i

/ :] FOMTINCED J% ATTACHED SMELTY

T certify that any lulnlnnllal dn“nenu' -\l _opinion with the tupery

tlected in the -bnvr section,

1300 an

C. OFFICrLAL 'l'Ll or I(\IIII\G OFFICIAL

1. WATING ON GEnERAL 'I’I'nlﬁlIC( orf I)u'll'ﬂ

A, "Nlr’ 06:“' 1056 Jl- ""ln OoR ’.IN‘(D NAME AND SI(Nl'Ull- oF 'l’;’l.l\-
gL 001 T oM James Angleton T Gefle o Chief, CI Staff
SECTION C. J0B PERFORMANCE EVALUATION

DIRFECTIONS:  Consader INIV the Dlonlurll\ll) -n-! r”ullvenru with

hea duties during the rating persiod.
sibilaty,

1 - DOLS NOT PLRFORM DUTICS ADLQUATELY,

© RARELY ADLQUATL (N PERFORWMANCE.

5 CARRY OuT RESPONSIBILITILS,
PLAFORMS MOST OF M1S DUTIES ACCEPTABLY.

COLINTS: 5 {5 an overall rating. On his present job,

Compate him ONLY with others Jdoing siilar work at » simslar tevel of reapone
Factors other than productivity sill be taken 1nto account later an Section b,

ME IS INCOWPETENT,
AL THOUGH ME MAS mMAD SPECIFIC

OCTASIONALLY REVEALS SOVE AREA OF orfAxwnESS.

) .
TRSCAT 4 - PCRFORMS DUTIES 1N A COMPLTINT EFFECTIVE MANNLR,
RATING S - A FINL PLRIOKMANCL: CARARIES DUl WANY OF WIS RESPONSIA
6 - PCRIORMS wiS DUTIES N SUCH AN OUTSTANDING MANNER THAT w~(
NUMBER
THE SUPELRVISOR.

shich the wndavidusl hrln. rated has performed

G IDANCE OR TRAINING, nE CFTEN FAILS TO

TLATIHLS ENCIPTIONALLY @ELL.
1S OEQUALLED BY FEM OTHER PIRSONS XNOWN TO

he would be a 6,

1ome H0. UG (Part |) o) souus s s ats wiin. SECRET

1 A0V 8y
ARF ORSOLE TE.

Performance 1)



SECRET

saton pyllet fIr;

VIRMT I NS
o, Steate 4

e
msder

duties,

SO metinn Gy FIafasuANGE PP CEIVAFL Ot R

n the spuees belps up ta sie of tie wers deportant SPHOHIC (dotves vor u'm.’( u‘:(n ]

Slmra the rmast aeportant Faret,
b, Kets nesfnsmans e oo parh specifac @
€. Pug supsrvianes, abibity to simervaer o)) siseye he prated ne » aprgia

supsrvian A

¢. Ten sndivaduale with

f. B eprcifoc, Qunmplee of the ki of dutiss tiat might Lie rated ace: .‘/( Rp

8. Por su=sr jubs

’ SFFu g
¢ h"ul rating period,
!

o pet geederle minar of aneeportant dutaes.
y terwadering ON T effrctivenccs s pectorennce of this egsegfie dduty.
- ty (Joo nOt rale 20 eupersiOuIe those

Pevel ol reavoneibalaty.
the same job tstfs osy be performing Jefferent Neties, I wn,

vretagy oniv} 9
tn your miml, when passeble, fre u.unvhluul heing fated ait s othe .""#”.{i‘ the tows duly st 2
'

s them o dpliferent

HAY AND USNFS ARFA XNOWLENE “”nﬂrrs INTERPOARIONT

OKrAl RRIFFING

GCIVINSG LECTURES DL VALOES NFW FpoogAus . o PRITARES WWUAPIFT

IYMCUTING SAVINARS ANALYZES INDUSTRIAL BEPORTS TRAVSILATES (FRVAS

SNITING TECHNICAL REFORYS VANAGLS FILES DFRRIFPING SOURCES

COADUCTING EXTERNAL LTAISON OFPRATES RADIO . K ErS WHKS

TYrinNg OURDINATES WITH DTHER OFFICSS DRIVFS TRUCK

TAKING DICTATION OHrIIFS REGULATIONS WAINTAING AIR ORDITIONING

SrrERvisSING PUIPARFS CORRESFINDENCE FYALUATES SICNIPICASCE OF DATA
rog. ., ermiined key

Juties may be hroken demwr, assa further i1 suprivisor considers ot advieable,

#ard phone opsration, in the caze of = 10444 vyegator, .
Ve INLOMPETINT In et 'l-':.u“-‘,‘l*u' *wis DUTY t - PERscews Tis DUTY In An o..v-;.\;;—-:::étuuu
2+ OAAELY ADEGUATE % Tuf Pior awanCl OF THIS FOLND 1N VANY FLW INDIVIOUAS =oLlUihG 3IMI
DESCRIP T v ourty LAae A0S
RATIoL 9. PIRIORNY THIS OuTtY ACCEPTa® « 7 - EXCIVE ANYONL | ANOW 1% Twe PEOFUNWANCE OF
nUvBLE & . PIRTORMS THIS DUty N A& C'ardd tiat MANNLR THIS DUty
r . PIRFORMS THIS OUTY In &.%e 4 FINI MANNER
THAT HE 19 A DISTINGT AS3#? ¥ IS Jo®
WECHIPZ Sy Ty wO, 1 - h T ﬂ"l;l‘d ;;Cl'l‘ uptry wme, L}
i Mywet R
Complete reliability in handling i
|__sensitive_matters | 7. | General DD/Popsability | 6
Wi o te w9, 2 ivacinGlereceric outy we. 3 NATING
inwenen] Ability to evaluate and analyze NuuoLR
Unusually good judgment .. 5 | CEdata 6
wec wte 2 iuvm-. SPECIPIC BUTY WO, & HATING
. | numaLu o g NUMBLR
Alert for new ideas and leads Discretion
6 6
Y NARSSTIVE GLSCHIFTION OF WANNCR OF JOB FissuswAnct pammettinat
DIRECTInE:  Strean strengths and wea sea, pretascularly thoar which effect Jdevelopment on present sob,
No weaknesses, He is an wltstanding employee.
PR A ~
- ° v.
SECTION O, . S!ll_lllI,!_!f_'IQ?A_QUﬂQIQI___JO_l_ _nq.ggcnux_n_tpgl R
here cverythizg you know nbout the indavidualo...productivity, conduct sn the job,

1.
2 - OF DOUBTFUL SUITARILITY, . . ®6uLs LT #AVE ACCEPTED MEM 1F & mAY ANTAN aNAT | KNOS NOB
Y - A BAKELY ACCIPTABLL EMPLOYEL. .. &7(U8 AVERAGE OUT #1TH KO ®LasNiZ>Es SUFFICIENTLY Gy lf88Zi0% TO WAR:
6 HANT 14)S SIPARATION
4 . Q) THE SAME SUITABILITY AS wihtf FELPLE KNOW I InE CRGANT ZATIVCN
wATING 5 A SINE FMPLOYET - HAS SOUE OuftTaaliING STRENGTHS
NouWBL2 6 + Av UNUSUALLY STRONG PLRSON 1w 7ikws OF VnE REQUIKMEMENTS Gt Y~T JRGCANIZATION
7 . EXCELLED AY ONIY A FE® IN Su1fs&.117¢ FGR BORK IN Iut URGAN TS AT
1S THIS 1991 /10CAL BETTER SUILTED 1OK RONK In conf QImER POSITION IN THb 26 AANAIAT IO (.__j res @ .. IF YrsS,

EXPLAIN Fully-

PIRLCTIOAS  Toke into account
pertinent persunal characterintics o¢ Aabite,
pote him with others dosng simalae work of ate. .t the same level,

ssecsal Jofocts or talents.. .. aml how he fats anv wath yon,r tesm. Come

UEFINITELY UNSUITABLE « ME 8w, .o b LIPARATED

, SECRET
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SECRET A :

N ) c%hen Frlled tn) « Opfefnn]l OFF Af Pern
FITNESS REPORT (Part I1) POTENTIAL

INSTRUCTIONS

instructions for ramplrting thie

FOR THIF All“'ﬂ\‘l?ﬁll\!’ OFVICER: Conault current

and tn appropriete cArrer manages
It b« NOT tn bir shown to the
question. This teport |y
11 leas than aD.days,
1t MUNT be

the due date indicated in item & of Section “I* below,

FOR THE SURERPVILOR. Thie repart iy a priviloged commamcation ta ygour supedviane,
ment  and peraspnel officiale concerning the patential of the eaployre Lhegng 1ateld,
tated employee, It te teermrmended that suu ernd the entigse ceponrt hedote completing any
to be corpleted unly after the employer has hren under your supcevecion P AT 1 EAST 00 [/AYH,
Sinbd amd romplete after the 29 daye has cleovard, 11 thaw 18 the INJTITAL FHVAT on the employees, however,

completed and furened=d to the (' no later than 1) dnys after

 SECTION E. e GENERAL ——

t. wamg (Picor) Ivavldll) 2. DATE 0F BIRIN 1. St 4. SEMVICE OISI1ONATION
Eirch D. 1 June 1913 M DI

S —— e
s. ﬂnlctlnlvtll'n’nplncu T AIIIGONMENT c. unlun POSITION TIILE

CI Staff/Offics of Chief/SIV I0-CI _Chief/GIU

7. cRaDt .. un( REPONT LUE Im OF ¥. PLRIUD COVERED BY 1N18 RIPORY (Inviveive dates)
GS-15 | 11 February 1956 11 February 1955-11 February 1956
10. TyPL ufF mePORY ICIRET TS LIXILY IntiayrEevisoe escian (Specity)
(Check une) ] ewauar B AVAIGREINT TN IOIER
SICNOU f. e e C(ﬂflflCl! _____ ______.
FOR _Tup watrm: ) CPERTIFY Tuat TUAS RIPORT BEERISCNTS MY O JINGIGENT OF w NDIVIDUAL BFING NATED

Trrsu Ol '.ln'(l’ NA\H l'vl) SH‘:NMU'( 0

S. H, Horton

' l(‘V. RéVIEEID l"') l( ORT AN NOTID ‘N" OI"'ﬁl'ul OI U'IhlﬂN In l"‘t"l

Deputy { Chief, CI Staff

A 1S OATE [.. w-uvn-mf TSURERVISON'S UFFICIAL TITLE

| 17 Feb 1956

l. roe fat .'yn.m ,!h',ll
(a1 oy TR .'"rr B /PTG OR PRINTLD WAWE ARO 3IGNATURE OF MEvitwinag JC. off iCIAL TIT4F 0F REVIEWING OF FICTAL
an PrICHAL
2 James Angleton Vo d-lido Chief, CI Staff

NN (ESTIMATE OF POTENTIAL

SECTION 6.

Yo POTENTIAL 10 aSAuMET LEPATER BESPONSIRILITIRS
n the rm.-luyro s potential to assume greater

ulnmg othere of hln gnulv Im:l type of 4
reaponsibslatire, Think in teems of the kind of respdassibslity encounterer the “vesious- lauc kind of
work. q

T oo BLRIALY AROGYE THE LAVEL AT WHICH BATISFACJORY PERFONMANCE CAN BFf (XPLC ¥n DATE
T - WAL SEALKHID THE HIGHTST LEVIL AT ®niCH SATISFALINAY FIHIGUMANCE CAN BL TXPFCTID
5 3 . WARIND FRGGEESS. DUT NLEDS MON? Tiwt stfofr miPQIW TuACeest gp AS3uME CAEATER ueﬂ\gvumnn
4 o WEAUY FOR TRAINING (N ASBUMING (Rt ATER RIFPONSIAILLTIES ——
$ - WILL PHOBABLY ADJUST QUICKLY 10 WINF RESH msnm DUTITA WITHOUT FURTHIR TRAINING
BaTima % ALWIADY AS3UMING MO RESPONSINILITINS in !‘Wu‘vby:‘b&umv LEVEL
T o AW (RCEPTIONAL PENSON WHO 1% ONE GF Ti? -Wom VOR-PARv—ALLuMR IO 01 HIONER

M
humsEA LEVEL MESPONSINILITILS

2. SUPERY)ISLNY POTINTLAL

DIRFCTIONS:  Answsys this question: ilas this person the ability to be a supervinor? [XJ Yeo [] N0 If your
mawes b YES, indicate Lelow your opinion o5 guese of the level of suparvisory ability thie person will reach AFTER
SUITAMLE TRAINING, Indicate your opinion by placing the aumber of the descriptive rating below which comes closest
to expressing yous opinson in the approprinte column, [f your rating 1s bhasved on ohserving him supervise, note your
toting in the “sctusl® coluwmn, 1f losed on opinion of his potential, note the rating In the “potentisl” column.

] MAYE MO HFINION ON HIS SUFEAYISURY POTENTIAL

IN THIS SITUATION
IN THIS KIND OF SITUATION
N THIS XIND OF SITUATION

:J‘:;:: BELIEVE InLIVIDUAL WOULD BI AN AVIRAGL SUPERVISOR
3 GILIEVE IX0IVIOUAL WOULD BF A STRONG Su'(IVI$0ﬂ IN TH1IS SETUATION

. .
DESCRIPTIVE | (LLIFVE INOIYIOUAL WOULD B A ®§ Ak SUPERVISOR
.

ACTuAL POTENT I AL nncmnnn SITUATION

4 LaGur vGimoe Imt BASIC 498 (truch drivers. stenographers, techniciane or prolessional spe-
ciamliote of varioun hindp) aui Pt CONTACY HiTw IMMEGIATE SUBORDINATES 18 Faaquint (Firet line

3 pupervisor)

0 A GOGUP OF BUPELAVINOANN WwO CIEECT Tui BAstC 108 (Second line aupervinors)
A CRGUP, BNU MAY OB MAY w67 BE SUPERVISONT, SwICH 8 RISPONSIALL FOR MAIUS PLANS, ORGANITATION

0 amg Pavicr (Ewecutive level) B

o SALN CONMTACT wiTH sMMAIOIAFE SUBORDINATLS 1% NOT FaiQuinT
e

i 3 Pudn JWMEOIATE SUBORDINATINY ACTIVITIES 4NC ODrvaadi awo weto' caderul coomoivation
T

3 WRte INMELIATE SUBORDINATES ImCLUDE MIMAIRS OF Tut OPPOBITHE 3Lt

ctute (Specsfy)

romu Mo U5 (Part 11) s soeus 4« and 456 micn SECRET Potential "

) NOV
38 AKE GRSOLETE.




SECRET

(Ohen Filled [n)

THE RATED FMFLUNER MAS REFH (%Lt u +50u0 SGPED 15597

OLFICK 0F SEF A L wwr:

BONOITATE TuT SFFBOeIMALE HaNMOIR OF MONRTuS

- —_Twklye
A4 (OMuUrNtlg T Eegiar, POTEYTIA

Can handle alinost any GS-15 job in DD/P llmtj cs r& poge a particular
language or upcclnllty.\ Would be very guodﬂUl gf ug“’ .an or Base, Is

gouod supervisor.

1}

MalL ROVOH

SECTION M. e e i _ FUTURE PLANS

——— = vr—— * = i o —oe & = - . —— e
V. TRAINING DR OTuEa UEVELOPUENTAL (l'llllbﬁl PLANNID FUR THE INDIVIDUAL

None at present

I, NOTR OTHE® FACTURS, INCLUDING PERDONAL CIRCUMBTANCES, '0".( TARLN IMTO ACCOUNT IN TNDIVILUAL'S PUTURE ASSIiauInT

No unusual factors:

SECTION 1. I DESCRIPTION OF INDIVIDUAL
DIRECTIONG:  This sastfon Je provided ss an asd to desceibing the individual as you s+s his an the yeh.  Joterpret
the words literadly. On the puge below sre & serion of statements that apply in sme Adogres 174 mnst pesgple, To
the §rft of each stutearnt ie # box under the headiog "category. " Read ench statement s sneegt an the 1ox the
category nusher which lu_c! tells huw much the statement ":.",!ff'.',..!'_’..""' preson ch\wni_):_, this erpurt,

K+ HAVE NNT OUSERVRD THiS: MENCE CAN CIVE NO OPINION AS TO HOW Tt CIV.NIPTIVU APPLILY TQ TME
INDIVIDUAL . .

APPLIED TO THE INDIVIDIUAL YO THL LEAST POSSIOLE DECARE

APPLIIY TO INDIVIOUAL TO A LIMITID ODLGRIE

APPLIFS TN INUIVIDUAL TO AN AVERAGE DEGREL

CATIQORY wuwele

A wN -
T e e

APPLIES TN INDIVIGUAL TO AN ABOVL AVLRAGE pLaaee ..
APPLIES YO INOIVIODUAL TO AN OUVS'AND.HOG_‘Q.(AM((
CATEGORY STATEMINT CATErANY STATEMENT CATEC RY LTATIMIGY
1. s 19 Cts SuGTNEN'S 11, A9 NiGw STANDARDY 0/ 21, 1% £2042 vl @ TIITI O
5 Purmt GP Vike 5 ALLOMPLEINNINT 4 $I4m3 P Tm S333708%40
2., COw WARE LICIBIURY ON M2 22, IwPLIvVINtY ST ticad RE.
4 YBN Smitw wEEL ARIOES 5 12, wwows oRcaimALETY 5 ePPLLESS L4 Lee sECLINGS
13, ACCAPYS PEBPONSIBILE.
. T 1 fatng
4 V. #a8 tniTIATI VY 5 s 5 23, 18 TmGLen . 42 Ofa
. i
4 ::.‘.‘l"“' e THiwe Td. A0MITS mI % LARORY 124. ®UPF S SiLL qeSES PREIVURE
5 5 i 4
. STRIVEN CONSTANTLY FOR I8, AapsPoNpl wiLl VO syPem- i's CISPLOrS sussaOtel
5 NI® ENHRLIUGE AuD IDRAS 5 visiow 5 H
0. Emo®Y antw 1O Viss 16. 0088 Wit 108 F0THoOUT ::XC 1S SeruELTs Z5m3s10¢s
5 A8t oTaNCE 4 $T80MG6 SuProOR? sj
——r
17. COMES uP WiTw SOLUTIONS H
. . 14
5 T. AW 64T ALONG S1TW PEOPLSE 4 o Pauestes 4 .27 1% sbesaTine
- - 1
' . (28, Wit COIEILitw 4 LOWs
5 8. WAS wINGEY JUR PACHS 5 8, 1% OssRAvVANT 5 ! PP
o frg. vaciase
. It THTES SwLLTa CPERA.
4 #. SLTS TuiNGE CONE 19, THiwkd cLeAmY 5 " ”"’: :' Nt ":“'_:
20, (OMPLLTLY AssiGNwIwts V.. Ll 4T PPLusBE 1°PONG
5 10, AW (bt 81 Tw IMERGINCIES 4 BUTHIN ALLLOANLE Tiwd 5 Al TLBTIELAL S INPERIE -
DR LA LR

. J a1 '
. - SECRET
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SECRET N

: = (When Filled In) - ~ R
FITNESS REPORT ()=
CO :/

The Fitreoas Repoet in ar awrortant fector in agency perscanel wanagesent. §t seeks to Trurhh:

1. The agency aelection doard ith inforsation of value ehea vonsrdiring the applicetion of
an individual for eeabership in The vareer necevace: and

2. A periodivc recard of joh performance as an ard to the effectave utiléisation of pecacnnel,

|NS'IROCHON$ . e e

Cun'ulf curreng n-hunlu'vthvv insteructions lr‘.rd:n‘ Hn lnl“.llon

TO THE APDMINISTRATIVE OR PERSONNN, OFFICAR:
and sroneaittal of this report,

TO TNE SUPERVISOR: KRead the entice fote belore atlompling to cosplete anvy stem, As the supervisor who assigne,
directs and reviews the work of the individunal, you haveprimary responsibilaty for evaluating his strongths, weake
nesses, and on<thes ob, effectivenens as revealed by hisw daystosday activities. If thew yndividual has been under
your supervision for lesa than 30 daps, you esll collaborate with hits previcus aupervisors to ~ake aure the report
12 occurate and caomplete, FPriaary reaponsibility reste with the cursrent supervisor. [t sa assumed that, throwgh.
out the period thie individual has been under your eupervidion, you have discharged your 'uporvlury :clpoullbl“-
ties by frequent discussions of Ms -ou. 20 that in a "noul way he knovws where Ae atandas.

! Pasteg Yoy Tov Q l(- 20 APR '355
6}"‘ L /ndm# dun. Falr56. ; 7 -2 V’

T IS OPTIONAL WNETHER OR NOT "'3 F1INESS .w.r 1S NOWN TUO TN PERNON- BEING RATED -
SECTION | (To be filled in by Adeiniatrative Officer) c e .

V. wawt cLest) T T eRirer) (Middte) | 3. oatr or sintw | 3. stx [ 4. cAmten DESIGNATION
O'NEAL . Birch D. 1 June 1913 | Male SD-FI
3. DATE OF CNTRAWCE ON DuTY _ 6. OFFICE ASSIGNED TO | 7. oivision Vo Tamanen T T T
11 February 1947 [ ___DF = N . . I *
9. NATUREL OF ASS!GNMENT » V0. IF FIELD, SPECITY STATIONT 1. GRADE
:: DEPANTHINTAL m e Guatemala +* 65.0136001-1'-1
72. DATE THAT THIS REPORT 1S DUE 73, PERIOD COVERED 8Y THiS RCFORT (inclusive dates)
11 February 1955 28 February 1954 - 11 Februvary 1955

Gata ‘ 5“’ . SECTION I} (7o he filled 4n Dy Suserviser) S
1. CURRLN® '6"10'4 % IL!‘. O'Ne UGS on a SpOCj.OI ASS.‘I.SWB t, PATL AssumiD RCSPONSIBILITY FOR POSITION

with the Security Research SLeil, Security Gffice fr July 1954 to Feb, 1955

'). BHAT s;rculc ASiIGNl(NVS OR TASKS ARL TYPICAL OF THOSL GIVIN TO Niw oukING THE PAST THRELL TO SIX MONTHS (ﬂu

in order of frequency):

1. Conducted research on an individual counter-intellirvence case of great importance
to national security, utilizing and anulyzing sensitive source material.

2. Conducted liaison with top officials of two foreign intelligence organizations
relating to a sensitive counter-intelligence case.

3. Directed investigationind personally investigated sensitive aspects of a counter-
intelligence case on a world wide basis,

4. Assisted in other counter-intellience cases.

READ THE ENTIRE FORM BLFORF ATTEMPTING TO COMFLETS ANY ITEM

. SECTION 1M1 R

I cortsly that, during the half of the pouml covered by this report, T have discusae the rated indy-
vidual the menner in whichhe has perfoimed his job and provided suggestions and criticiams whorever needed. I be-
lieve that hss underatanding of my rvaluation of hie porformance 1a consistent with my evaluation of him as evi-
denced by thus fitness report and 1 have informed him of his strengths, veatnosaes, and on-tho-job effectivensas
11 pesformance during the report period has been unsatisfactory, thece 13 attached a copy of the memorandum noti-

fying him o! unsaetisfactory performance,
Thaas coport l !l heos f l has not been shown to the individual rated

BRI T [uun wr of matim (anloyca 2 immediate

11 March 1955 ) q ’w
1

1 NAV! a(v::-:o YNIS II(O'JRI‘ (Comments ul nny. ate re

Tuis RATE _—“,ucntrvo o) iy, A-uo ue

74 . a0

FORW NO. 37-189 PREVIOUS EDITIONS OF THiS Sﬁff ‘ (e

1 MAY 34 FORM ARE OBSOLETE,

5

&, r.'u—.~r~




SECRET -

‘ (®hen Folled I'ny

g

[ S

SECTION bV~

1-“

This section 22 provided as an aid in devcribing the imtividual,
in iteelf But acyusres tts meaning in relation to @ pacticular joh or asvsgneent,

interpreted literally.

The descra

On the left hand side of the page
the right hand side of the page are four major categariss ol descriptions, The
vided into thrae emall blochs: this 18 to allow you tu mabe funerdietin tions il you eo desire,
mant on the left « thrn check the categor
%on you are rating. Placing an X' in the '"Not Uberrved:
epplies to an individual. Placing an * X* tn the “Does Not Apply* column means that you have the

that the descriplion 18 not et all surted to the individual.

ecele within each categor)
Lyok at

y on u.- right shich bant telle how much the stateament apft ,:, Ko ths per-
cnlumn meann yuu have no ovpinion on wh

d‘v hrase
I-qulpy nion

below are 8 snries of statements that apply un eome degree to mont r///l
the t'-t‘s

ade are to be

CATEGORIES

STATEMENTS )
vor oors [armtics, 10 & | A70Llennfet | Muoud: avimact | ourstand ine.
2 SERVED | APTLY DEGREE DEGHEE OEGHEE DEGR_EE
st g i I I I I I [ T |
o rascrica. ’ [ | [ <1 ||
P —— 1 T ] [ <]
gy [ T T I [ [ | Y
3. CAUTIOUS [N ACTION. I 1. [ ] [ [
o s i, Y N O Y I ™4
b wvesirions , N Y O O A >~
T B P I O O X
g+ o A N O > Y D B
vt Rl NN IR GO K N O Y S O N 2 > N
I— N I >~ A B
T —— T 1 T T <] ]
O Y I N DT |
1o, ean et aoms i DSOS, o A Y T I =
12 wouony ron racrs. _ S O O Y l
1o cera munes oone. , 1 < N I
15 SEmtotires s Lo N Y O >~ <
i >~
7 e SN O O [
N towe iar, O T o N S N O N O >
T — T O D =< I I
L T T <1 1]
21. ACCEPTS RESPONSIBILITIES. l ] l I N l L l%——
0 Y N >~ A I
NPR——— S O O B A~
Podeo e neon (g T |

SECRET

MY"

Your deacription s not l‘v‘J#’ or unlavur:b a , "}"Q
1 /




) Ek‘ﬂ ¢ ah¢§ EIC'SIEJ; Inr j“}
T4

T =
26. CAN THium ON WIS FLET A RS N S i.___- ..-_J___- b e T N

N S I T o BV
77. COMES UP WITH SOLUTIONS TO l ) [ ; i l [
PROBLEWS. R . e . -

28. STIMULATING TO ASSOCIATES: & B "'l‘)%"'l"' i ”""["" - .‘\“
[N O U VU ISR SO ,._."V,_,‘]_

“ SPARK PLUG' . N B

i A o I 0 I
10. OBSLRVANT, T . ,’"'“-[f"_:[,"‘_‘j_ _;_'_f____wl - ___»:1_ __‘:l?“ .
31, CAPABLE. \

32. CLEAR THINKING, . T ——[;T: __{:“J*"“ _:;L‘:—]::;
33. COMPLETES ASSIGNMINTS WiTHIN R _..-[ T ) ____L____l_____ _.___N

ALLOWABLEC TiME LIMITS. o SRR S ———— T
34. CVALUATES SELF REALISTICALLY. . ' L — l [_- ._-.J_.._...L..-.-.

38. WELL INFORMED AQOUT CURRENT T I L I ’ N
PR PR — = - e Ny e o

LYLNTS

e § e e i
37. CFFECTIVE IN DISCUSSIONS wITH 1 [—- L l.) N .-.“_N

ASSOCIATES, Py B

. wencenrs sxermons weeso- [ 71 T L B I <
. mouGHTFUL OF OTHEDS. S N Tt I A
5SSO [ O (O O S O O
ot oiseiavs svpcrutat. 2 AN Y A Y N >

4i. GIVES CREDIT WHERE CREOIT 1S | T :l—:.l...._ _-._}_-. —[~-_' I [

g O T O >

44. 1S SECURITY CONSCIOUS. - l ,__I 'L l . l l

it N O I

46. MIS CRITICISM 1S CONSTRUCTIVE. 1 .-

47. ABLE TO INFLUENCE OTHERS, T -;‘_'L__;-J:;_____{—--l’_

40 ;:L;:;Y;::Tc::ﬂlo"’ OPERATION N :i]—.—[::;--—fi.::l::h::L—:‘:lv.‘:: "
|1 LI
[ “

49. DOES NOT REQUIRE STRONG AND I ]

CONTINUOUS SUPERVISION. T

80. A GOOD SUPERVISOR.’ : I
SECTION V

A, WIAT ARE HIS OUTSTANDING STRENGTHS? . e
The ability to analyse a complex problem, arrive at a plan of astion, and then
implement the plan without omitting any detail relevant to the case.

B. WHAT ARE W15 OUTSTANOING REAXNESSES?

None observed.

SECRET
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(Shen Fylled In)

el Te .

1 A
- Sep, 2 9F s,

INDICATE 1F YOU THINR THAT ANT SINGAF STHENGTH GR SEAFNFSS OUTALIGHS ALL OTHER CONSIDERATIUNS -

Ability to concentrate and follow throush on an assigrment.,

Moo Ao 55
KA

B, 0O YOU FELL TMAT ME REQUIRES CLOSE suPtavisiont [ XXjwo [T Jves. 1F vES. wuv?

v

i T
- /;'."l

Cofeoy

T AT TRAINING DO YOU RECOMMEND FOR THi3 INOIVIDUALT

lone e

7. OTHER COMMINTS (Indicete here gonerel traits,

sprcilic habits or chareacteristice not covered el newhere in the

seport byt which Nave a bearing on #ffectiive wtilisation of this peraon)’

study, plan and anilyze a Droblém'before taking acticn. This may initially croate
the imoression of slowness, but because of superior planning, the not rcsult 18 a

Mr., O'Neal will carefully

high degreg”of_offléfénqyf

[ % DllﬁE’flONS: C:;;_'d_-—l ‘:n—ly the skill with which '"u
pereon hes perfuormed the duties of his job and rete
him eaccordingly. -

7 1. oots not PrRFOAM DUTIES ADEQUATLLY: WE IS
INCOMPLTENT.

(T) 2. eamciy ADtQuATE IN PERFOPuANCEs ALTHOUGH WK
MAS HAD SPLCIFIC GUIDANCE ~R TRAINING, WE

OFTEN FAILS TO CARRY OUT RESFONSIBILITIES
COMPETINTLY,

[CT7] 3. PCRTORMS MOST OF M1S DUTIES ACCIPTABLY) 0CCA
SIONALLY RUVEALS SOME AREA GF WEAKNESS,

I 4, PERFORMS DUTILS IN A TYPJCALLY COMPETENT,

EFFECTIVE MANNER,

[:_"_‘J 8. A FINL PYRFOAMANCE: CARRILS OuT MANY OF HIS
RESPONSIBILITIES CXCEPTIONALLY WELL.

[—-JOC‘} 8. PLRFORMS WIS DUTIES IN SUCH AN OUTSTANDING
MANNER TMAT WE IS EQUALLED Y FLw OTHER PER
SONS KNOWN TO THI RATER,

13 TIS INDIVIOUAL DETTCA QUALIFIED FOR WORK IN SOML

otwea Arear | Jue ([ Jves. 17 YRS, WHATY

Mr. C'Noal was on TDY with this office.
He is fully qualified for continued
work in this office.

DIRFCTIONS: Conmidering others of this person's ¢
ond type of aasignment, how would you rate him on
putentiality for assusption of greater resporaibifie
ties normally indicated by promotion.

$. WAS REACHED THE HIGHEST GRAGE LEVEL AT WwHiCk
SATISFACTORY PERFORMANCE Cén BE EXPECTED,

2, {3 MAKING PROGRESS, BuT NEEDS MURE TIME 1IN
PRESENTY GIlADE BEFORE PROMUTIGH TO A HIGHER
GRADE CAN 8L RICOMMENOED,

3., 1S READY TO TAXE ON RESPONSIBILITIES OF THE
NEXT HIGHER GRADE, BUT MAY HEED TRAINING IN
SOME ARLAS,

4. WILL PROBABLY ADJUST QUICKLY TO THE MORE
RESPONSIOLE DUTIES OF THE SLXT MIGHER GRAOL.

8, 1% ALREADY PERFORMING AT TME LEVEL OF THE MEXT
HIGHER GRADE.

6. AN EXCLPTIONAL PLRSON #WO 15 INE OF THE rew
¥HO SHOUL,D BE CONSIDERED FGLR RAP{D ADVANCE-

MENT,

U0E 0 00

15 ol ] SECTION VI
Reed all descripiione belore reting, Place * X* in the soat appro
C. DIRECTIONS: Ba

upon wha
and eny other indicatione, give your opinion of this
person's attitude toward the agency.

{TJ 1. HAS AN ANTAGONISTIC ATTITUDL TOWARD THE AGENCY
L.WILL DEFINITELY LEAVE THE AGINCY AT THE FINST
OPPORTUNITY.

[T 2. uas 3TRONG NEAATIVE ATTITUDE TOWARD AOENCY...
IRKED BY RESTAICTIONS.. RLOAROS AGLNCY AS A
TEMPORARY STOP UNTIL ME CAN GLT BOMETHING
erTTeA,

l I 3. TIND3 TO HAVE AN UNFAVORADLE ATTITUOL YOWARD
THE AGENCY..BO0THIALD BY MINORN FRUSTRATIONS. .
wWilt QuiY IF TH(sZ CONTINUF,

[TJ ¢ w13 ATTITUDE TOWARD THE AGENCY IS INDIFFLAINT
ve. HAS U WAIT AND SEC' ATTITUDE.,WOULD LLAVE IF
SOMIONE OFFERED WIM 3OMLTHING BETTCR,

[CTT] - TEnos To WAVE FAVORABLE ATTITUOL TOWARD AGEINCY

- ..MAKES ALLOWANCES FOR ALITRICTIUNS 1MPOSED BY
© WONKING FOR AGLNCY, . THINKS IN TERMS OF A CA.
ALCA IN THE AGENCY.

‘n' 6. OLFINITELY HAS FAVORABLL ATTITUDL TOWARD TWk
AGENCY .. BARRING AN UNEXPECTEO ouTSIOL OPPOR.

TUNITY. WILL PROBABLY ENDLAVOR TO MAKE A

CARCEA IN THL AGENCY, .
[T 7. wAS AN (NTHUSIASTIC ATTITUDL TOWARD The AGINCY

L.WILL PROBABLY NEVER CONSIDEA WORKING ANY

PLACKE BUT IN THE AGENCY.

e DIRECTIONS: Conesder everything you know about this

person im making your rating..ahill in yjob duties,
conduct on the job, peraanal characteristics or
habite, and special defecte or talents,

‘ I 1. OYFINITILY UNSUITABLE + WE 3SNOULD BL SEPARATED,

{T"] 2 or ooustruL SUITABILITY. . WOULD NOT HAVE AL«
CEPTED HIM IF | HAD KNOWN WHAT | KNOW NCW,

[CT] 3+ A BamfLy ACCEPTABLE (MPLOYEE,. OEFINETELY DELOW
AVERAGE BUT WITH NO WEARNESSES SUFFICIENTLY
OUTSTANDING TO WARRANT H13S SEPARATION,

(___'j 4. A TYPICAL EMPLOYEE,.HE DISPLAYS THE SAME SUiTA.
BILITY AS MOST OF THE PEOPLE | KNUW IN THF
AGENCY.

[T o & Fine cuPLOYER - HAS SOME OUTSTANDING
STRENGTHS.

GQL 6. AN UNUSUALLY STRONG PFRSON IN TERMS OF THC
AEQUIRCMENTS OF THE AGENCY.

i EXCELLED BY ONLY A FCw IN SUITABILITY FOR WORY

7.
C”—" IN THE AGENCY,

et SECRET ./
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oM s LN ) - N 3\K'F;n SEOM e RPN IS B TR o NUIT T e e Ty
Caze officer and emrr wurk, Re'xpon*iblllty. under the Operations Ufficer,
- for action agalnst satellite Mr“ots for Vienna Station, .

O AT TS

COMPELILDY I KING PEREEE OO0 TS RUNVRE TIST TENIE, TC A B0N o st

Lo CyR RSEN b NS G TN MR tEsam o

RN AND W oot . .. . .. . Nome_______ e e e mm e e - -
ey aahrrivg T UNDURSIANIAG | 8 A PRUTELT S b FOR SINE 1Y ATTER TERWIRA TN O (1.
TORIEON 1A TR Goen ot TR AU %ot ) AR RUNT ASSIONMENT I8 1l 1N LS w) N AT
—————— e - .o Ty ney o oy Taw A1ION
&~ Fremch . X __' LoLx] |- | .BaseChlef ____ . Salsburg of .._
. .. German. . X _. D S x X i _ . . Festern Furope ___
- Spanish ___I_,,,__ I N S D S
Portugese _:__ | X[ | X1 | X — R .
L i I ! LIS ONT OR MoKE IN OoRINR "l W"'lhl\l i .
nMAVE VUKL FEEN AAY CHANGES I8 PERSONAT STA TS SINGEL 0K |\,\| TMELCAMENT OR TAST REIVKT - WHICHEVER 18 lAnur
WARITAL STAY ‘"‘ PNES; MWK OF DIy P ,; EWERGENCY  ADDRENSEE 5— ) “‘I v Abnkiss | 7T
ol XiNo; D & l-.(bn | TN
T ANSWIR TV OANY OF THE AT IS MSOATTA A SEEFARNEL DETAEEY KEPORT IN (0L i AL IHRL I N IHI.IA\" Ilr
IN-LAW
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2.oas Fifvatdvencsy Jiproacnting ldeas or facie waeeen (28) Fffectiveneen {n determnining space, pcreonnel,
______ (113 IaAustry, and equipment needs,

ceeeee (20) Iffectivensan {n setting and oblaining adhcr-

enee Lo time limits and deadlings,
X (30) Ability to make deotstona,

(12) Jia'e of progress on or eomplatinn nf asalgn-
mwnts,

P 14 hl
(12) Aumvunt of aceeptable work produced. (Is marl( T (88) Efectivenssn i delegating clearly de

tased on production records? ... eeveecncenns} ?
(Fea o 10} authority to uet,
. .-t.m) Ability to organize his work,
o N§ Hectivene I deal
(1% r”.tml:\;'"tﬂﬂ in_aot ng _and '!!‘,"—'w-l‘g BTATE ANY OTHVS VIrAvNTS CONSIDERRD
.. ¥.(18) Cuuperativences, o4 L
e t1l. Profen e
...... (17) Suitiative, T a) Aplit At T ~
eeee.(18) RBemourccfulness. —t [) ¢ tcn_ifv..‘
..sk.(19) Dependability,
vaeeea{200) Fiyeical fitnens forthowork, 0000 ... () e eeeeceeecvrcrsecsmrsrrssseasesssssnssansensnsensnnnnsanisann
B3 T e TR mLATTEII RS B = WLNSIESEIT R S e e -
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A
(ag atfr
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Other elomucnts PRl oo e e reaae s eeaeerieins Faccllent
Clicek mares or Jatler on all clements rated, and plas imarks on st Jeast
hatf of thae Unerhned Clemienln, oo eeeeeeeeeeceeeerieeereenee ceannerennenes Yery Good
Cheek marks or bevter on A majority of underlined elanents, and all weak sond "‘"‘;::L‘:::'“ Em_._((o:r

prriorraancs overcompensnted by outstanding gesformance..,
Cheek mares or b tter on s majority of underlied clepents, and all weak
penonnz s oL overeonpensated by outatanda:g gedonmanee. . ... Fafr

Mmus m.w'u o0 a' Jennt lml( uf uw nm!a crlined chsgents, .1 um‘ lafarhry

Rated by ... CZSIAAR ~ T senpandS . Gt Ledd 2@ St 5o
(Pigimture of tating vificinl) (Tithe) (n.u;
_Clieet Levd
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Rating apgroved by efficloney rating commbttce L0 .f'.:.n Report to tmpluyne . {—."_m‘.,
e
V4 4%
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T, PLARIPTINN OF OUTIFS SINCE LANT SYFICIBIRCY ULP0@T, 1LIST MUST BILAWT 7. w31, DEICYIER (L NOes3RAY BL* "yaLvs

2. 17 COURSES OF INBTRULTION WERE COMPLETED DURING PIAIOD OF THIS AFPORT, * 13T TITLE, LOCATION OF SCWONL, LENGTM OF

COUASE AND DATE COMPLETID.

4,000 0CHENCY I® staping ireening lu-oon-vs-aun. S. %y PAFFERENCE FOR NUXT QUTY AFTE® TESMINAYION OF CyR-
Pomigew Lawy, P-o—o'. eooo [rataf ave Jonop)rate; sur 0000 | rele RENT ASSIGNNENT 1S:(IF N US-tO STATE}
TYrq oF puty LegavION

TUTAY 8T oF W3AT 1w 3Woa® o7 3Ty

MAYE THERE OLE% ANY CHANGES IN PERIONAL STATUS SINCE ORIGINAL IMPLOYMENT OR LAST REPORT - WNICNEVER 1S LATER?
MARITAL STATUS NUMBLR OF DEPINDINTS M EMERGENCY ADDRESSEL l yes [N {11 At?!(!!l vey
no .o .o

IS YES, ATTACM SEPARATE DETAILED REPORT IN DUPLICATE NERETO. 1N THE CASE OF
FATHERINSLAD, WOTHIR- PN (AW,

17 TME ANSWER TO Any OF THE ABOVE
MARRAIGE. THE PEPORT WILL INCLUDE NAMES, ADONESSES, AND CITIZENSKIP OF SPOUSK.

AROTHERS- IR -LAW AND SIBTCAS-IN-LAW, "

oats

Slenatyuer oF ImPLoOvER

SECTIONS 7 THMROUGM 11 TO BE COMPLETED OY IMMEOIATE SUPERVISOR

PENIOD COYERIO BY THIS nEPOAY OCCABSION FOR REPORT
COVERING INITIAL 00

?
SAYTIESE TETT YR ANNUAL REASS | ANMENT OF B{lo’osw REASYS I CNMENT
L] DAYS OF EMPLOYMENT

REPORTING OFFICEK F EMPLOYEL REPORTED ON

18 THIS EMPLOYEL QUALIFIND “E@ 13 EMPLOYEE BETTER QUALIFILD iF] 1P 80, WNAT OUTY OR ouuu&‘_m‘&

PIRFORM ALL PRESINT OUTIES! FOR OTHER DUTIES? °
Mol S

CXPLAIY IN SECTION V¢

17 ‘NO,
TRADE AND FOR WNAY POSTYTOWY

DO YOU CONCUR iN EMPLOYERS DESCRIPTION OF DUTIES UNDER SECTION 2°

HAS IMPLOVEL STRiviw FOR Yio] DO YOU ALCOMMEND EMPLOYLE
PROPESSIONAL 1renvEnEnT? [ A 0] rom PROMOTION?
9. FOR EACH FACTOR GBSLAVED CHECK THE APPROPRIATE BOX TO INDICATE MOW TME EMPLOYEE COMPARES WITW ALL OTNERS OF THE

SAME CLASSIFICATION PHOSE PROFESSIONAL ABILITIES ARE KNOWN TO YOU PFASONALLY. DO NOT LIMIT THIS COMPARISON YO THE
00 NOY MESITATE TO MARK "NOT OBSERVED' ON ANY QUALETY wnin APPRUPRIATL.

OYHERS NOF UNDER YOUR "SUPERVISION,
nov UNSAT. eneet - oUTe.
RATING FACTORS osstm. 1srAC. raln s000 Lemt stam
- vio roay a oine
A, ABILITY TO WOSF AND GET ALONG WITH PLOPLE [
8. INTENEST ANG (WTHUSIASM IN WORK . v’ .
C. SECURITY CONSCIOUSHESS [
O, ABILITY 70O GOASP INSTRUCTIONS AND PLANS [vd
K. ATTENTION TO OUTY -
7. JUDGMEMT AND COMMON SENSE v
Q. ABILITY 7O OBYAIN AESULTS AND GET TH!NGS DONL v
M. DISCRETION v .
. INITIATIVE v
J. ARILITY TO wANDLE AND DIRECT PELOPLE. v
K. PERFORMANCE OF PRISENY DUTICS (ITEM 2) v
L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION [
M, Tacy . . v .
N. SAGACITY (MON-GULLIBILITY) v
0. LEADIRINIP -~ .
P. PHYSICAL STAwINA -
Q. MENTAL STAMINA v’

ODEFINITELY PREFER NOT BE SATISFIED BE PLEASED PARTICULARLY

10, INDICATE YOUR ATTITUOE TOWARD Eﬁ.}(“” EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU -
NOT WANT Mim? TO HAVE HIMY TO MAVE wWim? TO HAVE HiIM? DESIRE Wit

ENTER WERE ANY OESIRED REMARKS PERTAINING TO PARTICULAR OUALIFICATIONS OR LACK THEREOF ®»1CM ARE CONSIOERED

PERTINENT TO THE EVALUATION OF THIS EMPLOYVEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIORS SNOULD BE STATED
BE GIVEM LF APPROPRIATE 10 Tr1S REPOART.

ALSO REASONS FOR AND RECOMMENDATIONS AS YO REASSIGNMENT WiLL

Zhet aff

& o HIEP OF 3ITATION DOES NOY 0
& N

CONCUR WiTw Tuis PEPOAY, CRCEPTIONS WILL OF 3TATED
% EPACEL PAOVIOID CW THE AEVEASIL 31DC NEntor) SIemATURE OF SEeriwing GrFicEN 7 C,’_’(Z}
UNDER NO CIRCUMSTANCES IS THIS REPORT TO BE SHOWN TO THE EMPLOYEE REFCRTED ON -7 .

CONF fDENTI AL
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S aoinlele charae of admi |1°t. arfinc lnvestiantive wirk of St.tt,ion o l"
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ERCE 0t Barre i e

TLaVYy persiansl.

8. 17 COUNSCY OF INSTRUCTION .ll( COMPLLIED OURING PERIQD OF TH|$ REPORY, LIST TITLE, LOCATION OF 3CHMOOL, LENGTW OF

..0 19

COURSE AND DATE COMPLETED.o

4., Pua%iCitNcY im tteotne trranive [ unoes $. MY PREFIRENCE FOR NEXY DUTY AFTL(R YTLAMINATION OF Lu@-
v0 ¢n Lame. [ asc | ovoc [ratef soc [oone ®; €9C | ouno [rate QENT ASSIGNMENT 1S, (IF IN UB-50 STATE)
Tyry ’ LecaTiIOn
[ » . .
Spunish X X x chier 5¥ Bflhtion . Caracus, Ve:s-
z.21%

TLTaY oWl o8 woal Tw Oh0LA SV FRIVINTNCITY

ORIGINAL EMPLOYMENT OR LAST REPORT + WHICHIVER 1S LATERT

[*¥3] vLecar aooness ves]
“lwo

X °
ATTACH A SIPARATE DETAILED REPORT IN DUPLICATE MERLTO. (N THME CASE OF

17 THE ANSECR TO ANY OF TME ABOVE 13 YIS,
MARRATIGE. THE NEPORY Will INCLUDE WAMIS, AOORESSES, AND CITIZENSHIP F SPpUSE 'IIN('D'l.'l ¥, MOTHEAR+IN-LA®,
BROTHEAS: IN-LAW AND SISTERS-IN-LAW, p & )7

4. MAYE THERE QGEEN ANY CHANGES IN PERSONAL STATUS SiInCE

RUMBER OF OQEPINDENTS IMERSENCY ADDRESSEE

HARITAL STATUS

R ’ ‘

. 25 March,

L

1948

SECTIONS 7 THROUGH 11 TO BE CONPLETED SY IMMEDIATE SUPLRYVISOR

7, PERIOD COVIRED BY TnIS R{PORY OCCASION FOR REPORT
BAYL Viow TAVC VS ANNUAL REASS | GNMENT OF PROPOSED REASS!GNMENT COVERING INITIAL #O
1 June 47 16 Asr it REPORTING OFFICER OF EMPLOYEE REPORTED OW DAYS OF CMPLOYMENT
8. 1S THMIS EMPLOYEC QUALIFIED TO 1S EMPLOYEE BLTTER QUALIFIEC[  [7i%] IF 50, SHAY DUTY OR DUTICS
PLRPOAM ALL PRESENT DUTIES? 0 FOR OTHIRM OUTILS? ST o |

CAPLAIN IN SECTION "

1F N0,

1
HAS EMPLOYEE STRIVEN FOR Vi3] DO YOU RECCOMMEND EMPLOYEE ’_’a W N
FOR PROMOTION? [ ] S~ Froda /,..\o-y...t...a .

PROFESS IONAL IMPROVEMENT?
FOR EACH FACTOR OBSERVED CHECK YHL APPROPRIATE BOX TO INDICATE MOW THI EMPLOVEE Lowramts 1M ALL OTHIRS OF Twe
70 Twt -

.
SAME CLASSIFICATION WHOSE PAOFESSIONAL ADILITIFS AAL KNOWN TO YOU PERSCNALLY. DO %OT LIMIT Yii3 COMPARISON - ==
OTHERS NOW UNOKR YOUR SUPERYISION. DO NOT MESITATE YO MARK "NOT OBSERYED® ON ANY QUALITY WHEN APPROPAIATL.
wor I sar- *
RATING FACTORS osste. 1srace. fate e000 veev greet - sTee
oo LEmT
vee YORY - Drtes
A, ABILITY TO WORK AND GET ALONG WITH PEOPLE /
‘ B, INTEREST AND ENTHNUSIASM N WORK ‘/
C. SECURITY CONSCIOUSNESS P
©. ABILITY TO GRASP INSTRUCTIONS AND PLANS v
Z. ATTENTION TO DUTY e
F. JUDGMENT AND COMMON SENSE /
G. ABILITY TO OBTAIN RESULTS AND CET THINGS DONE /
M, DISCRETION l/
1, INITIATIVE . /
J. ABILITYY TO MANDLE AND DIRECT PEOPLE. [/
K. PERFORMANCE OF PRESENT OUTIES (ITEM 2} /
L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION ‘/ 3
M, TACY ‘/
M. SAGACITY (NON-GULLIBILITY) ‘/
0. LEADERSHIP v~
P. PHYSICAL STYAMINA v
0. MENTAL STAMINA e
10. INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION, WOULD YOU -
DEFINITELY PREFER NOTY BE SATISFIED 8€ PLLASED PARTICULARLY
NOT WANT NiMm? TO MAVE MiIM? TO HAVE HiM? TO HAVE MIM? DESIRE MIM!
". ENTER HERE ANY OESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THERECF WHICH ARE CONSIDERLID
PERTINENT TO THE EVALUATION OF TMIS EMPLOYEE, OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHMOULD BE STATED
ALSO RECASONS FOR AND RECOMMENDATIONS AS YO .(AS!IG&M(N' WilL OF GIVEN 17 APPROPRIATE TO THIS REPORT,

At the end of a year of operations, Mr, O'Neil's record corresponds with his
previous echievements in the came clacs of work. He is ar exceptionally steady,
induatrious nand conscientious officer, Fe ab*aina resnults and has praved bia ability
{o-handle-all-aspects—of-the_job-assigned,

¥ T
-——8&inee-his—previous—report,—he-has-not—expanded—hi
point-desirable—in-an-area—ofimportance-as—-that-where—ho—is-working.—This may be ——
: ’ @o—MlyWiMflﬁm%mhponisWHMmuwm;_
’ mW—WWMMMWWmm " S
(17 ACDITIONAL 3PACK I3 witOlO ATacw "TRA IMpLY) ___-t_mnl‘)
& April 1948 - 7
oave - . [ u'(l
utyn 7 or estronrine onl((u
tir mry Ing ofrec Of CHIE? OF 3TATION / /
comcy Tuts T. tRCErViIOons Wi /
IN SPACK PROVIOED ON TYwi ReviR3IL 3tOC nemgor) SIGNATURL OF SLVICWING OFPICEN
. UNDER NO CIRCUMSTANCES IS THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED ON
. . 3

CONF IDENTIAL
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L e QEACRTENG TFFICE® 18 Cir i 47 ‘ol FMTLENEFTS INWIDIATE SIPECY £7C. N OTHER BONDS THE PEASON PNA

I3 PEISLSARLSY BEST ACGUA RIS ® *% " guPLOYET'Y ONRBING CFFICIENSY | ooy vld  (OIPENCING UPON  CIRCUN:

SYANTHES, Thf CHILr OF STATION Me® a0 S0k 1 ENI1RUST THE INMEDIAYTE SLEETvt30R BITH *iiS RESPONSTIOIL .

Py TN ANy CAST, THFE CHMEIFP OF T8 1% ®ILL CNANGE OR MGOTEY THE QAT N2 ¢ TuF AFPQAT)ING OFFICTR FNEN

SUCH CHMANCFY 0R MODIFICATIONS 0T JULLEDT PO, TP CHIPT OF GTATION ot U{TINMATELY RESPONSIOLT FOR THE

ACCLRATY OF FACTS AND STATEWINTS % % AFFCART ¢ “Wf TTATUS AND LF€RiENY ATPORT, (N MANY CASCS, €S-

PECIALLY IN & SUALL UNIT, Taul v £% OF STATIQN NAY RIGH TO FRLL QU 4Ly Ye9 S(PORTS MIMBELF,

2, In AODITION TO THE ANNUAL REPORT, Tnd € LUCEING SPECIAL RFPORTE, UTILIZIING Y€ JAME FORM, ®iLL OF QENDER.

o
A, UPON COMPLETION OF FIRST NMINEYY ¢33F QAvY OF JERVICE AT A STATION,

B, UPCN BELIEF OR ATASSIGNMENT OF 0(™N2™ivG STNIOR,

- €. UPON OETERWINATION DR RECOMMENDATINN ™AT AN FMPLOYEE IN A FIELD £YATISN THOULD Af REASSIGNED TO AN
OTHFR STATICN OR RETURNED YO U.S. €% RCASSIGANMINT OR OTHIR DISPOSITICON, SUCH BEPOAT RILL AT FORWARDID
0 A3 TO REACH THF WASHINGTON WLANUASYTNY AT THME EARLIFST POSSIBLE CATF ATTER SUCH RFASIIGNNENT DETER:

MINATION IS MADE. 1F POSSIBLE, T S17CRT SROULD AL SENT IN AT LTAST TRefg WONTWMY PRION 1O PROPOSED RE. i

17 CONSIDERATION ' \

ASHIGAMINT IN ORDER THMAT ALL TIME WI$S'9LL WAY QF CFVOTED 10 APPRAISAL ANDG EVALUATION
OF WEASSIONMENT 18 BIING GIVEN ®:iTwI0T [MPLOYEF'S RNOWLEDGT, ITEWS 1 T ¢ wILL RE FILLED IN AS TAR AS

POSSIOLE DY THME RATING OFFICER W :TvIUT REFENQAL T0O EMPLOYVEL,

”
-
THE INDIVIDUAL BEING PATIDT ANO IN THE INTEREST OF TME GOVEANWENT, THE IMPONTANCE OF CAREFUL-.

3. IN FAIRNESS TO
LY PREPARED AND ACCURATE EFFICILNCY REPORTS CANNIT 3E OVERSTRESSED. THE POLLOWING BASIC FPRINCIPLES OF RATING SHOULD

ALWAYS BE KEPT IN MINC:
A ALWAYS BASE YOUR JUDGMENT ON:
(1) wNAT YOU mAVE ODS[QVID TE ynliviQUAL DO OR FAIL YO DO. ,
tay  Suenee : ‘ O STRIKING INCIOENT,

TIC UNDCA CONSIDERATION.

v e e .« USED TO RATE ALL CIVILIAN l"\O‘llS- “eur RCPORTING OFFICERS
SNOULD OIAI IN MIND THAT QLFFERENT STANDARDS PREVAIL IN DIFFERIAT AISICNMINTS UNERCAS IT I8
NECESSARY, FOR FXAMPLE, “SAT AN INTELLIGINCE OFFICIR POSSESS INITIATIVE, THID SAME TRAIT I8
B ! NOT  ALWAYS DESIRAMLE, SVIEPT IN A MINOR WAY, FOR A TYPISY., TNE RATINGS AND EVALUATIONS
' ' SHOULD BE IN REFERENCE T TSE JOB - THE ACTUAL WORK ASSIGNMERT FOR WMICN THE PARTICULAR (M-
' PLOYEE IS REING PAID, EVIR™ EFFORT SNOULDO BF MADE YO ARRIVE AT A JUST ESTIMATE OF TME QUAL-
ITILS OF THF PERSON RIPOR™EY ON FOR THE PELRIOD COVIRED BY TNE REPOOT, AVOID FXAGGERATIONS

AND SUPERLATIVES. THEY DETYACT PROM THE VALUE OF A REPORT AND ARE UNFAIR TD OTWERS.

BIASED OPINIONS BASED ON PERSONAL LIXES AND OISLIKES NUST BE SCRUPULOUSLY AVOIDED, T '
SHOULD BE BORNE IN MIND TNAT TSE PREPARATION OF EFFICIENCY REPORTS IS AN IMPORTANT FUNC-
. ) ’ TION OF ALL SUPERVISORS OF ENPLOYEES, AND THE ACCURATE AND TRUE EVALUATIONS EXPRESSED
THEREIN ARE A DIRECT REFLECTION LACA NIS OWN ABILITY AND QUALIFICATION FOR THE POSITION
) HE HOLOS.
€. MO REPORTS WILL BC RINDERED COVERING PERIODS OF LESS THAN 60 DAYS OBSERVED SERVICL.

4, REPORTY WILL NORMALLY BE CLASBIFICD CONFIJENTIALY HOWLVER, THE CL!’Il'ICl'IOﬂ WAY DL RAISED IF DEEMNECD
VISABLE BY RATING OFFICER,

s. REPORTS WiLL WEVER BE SHOWN TO THE EWPLOYEE REPORTED ON.

DISFQSITION OF REPORTS
1. REPORTS WILL BE FORWARDED TO THE APPROPRCATE BRANCH CHILF IN WASHINGTON MEADQUARTIRS WITHIN TEN (10)
DAYS AFTER THE CLOSE OF THE RIPORTING PERIOD.

2. IF THE REPORTING OFFICER 1S THF CHIEF OF STATION, RCPORTS WiLL BE FORWARDED BY WiV TO THK APPROPRIATE

BRANCH CNIEF IN WASHINGTON HEADQUARTERS,

3. I7 YHME MEPORTING OFFICER 13 WOT THE CHIGT QF STATION, THE REPORT WiLL 8C ACFERRID TO TNE NEXT (N COM«
MAND FOR REVIEW AND FINALLY TO THE CHIEF OF STATION FOR FORWARDING TO WASNINGYON NEADQUARTCRS,

4. UPON RECEIPY OF REPORT IN WASHINGTON WEADIUARTERS, THEY WILL AE REVIEWED Y THE BRANCH CMILFS PROMPT.
LY AND TYNEN REFERRED TO THE ASSISTANT EXECUTIVE FI& PERSONNEL FOR RETENSION IN THE PEASONNIL PILE OF THE EMPLOY-
«®© .
17 A CHANGE OF PERSONAL STATUS 1S SIPIQATED UNOER SECTION 8, ONF COPY OF SUC™ RLPORT WiLL ®& OE-
TACHED AND SENT TO THE SECURITY OFFICE.

ANY DESIRED REMARNS OF REVIEWING OFFICII AND/OR CHIEF OF STATION

relations, however, he has ecored grest su\cess and_was the aubje\ t of a special

A.

Department of State, dis report writi=s is _g;ecise and_clear tut ta:-:ls to te in-

slysjve_gf_tpg_mcmdomil.._ln_t‘m_:gu_g&lu:LQLLthQLhLLIQAMng_thg_
-practice of his previous employment wiil the FBI and that.his trainiag in the methoda
of our own organization wua insufficiest inasruch as _hedeparted “cr.:is post before
full) completion.-of..tha._training course, A temporary.assignment in washington would-
be profitabla to him in order to get t=2 aspirit and methoda of revisel intelligerca

opcerations and reporting, .
—He ic a Chief of Station which 2is Sranch particularly desires; and if he wishes .

4o remain at . his present.poat _on ter—i=siion of his contract, it is_recomnended that
-he-be-so-reassigned-inasmuch- as—he Las Ioveloped-a-kcen-personal intsrest.and correspondin:
hwleége—e?-&hie—very—important&% . =55
JG A ddg
/7 7"
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,“totement vre Change | .wuuber of
- Dependents:

I haraby certify that on 18 July, 1947,
thare was born to me and ny wifo a gon,
the nume of whom hus been proviously
furnished to #ushington,
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COURSE AND OATE COMPLETEOD.

I COURSES OF INDTBUCTYION DERL CCWPLETED DURIRG PYRIOD OF Ttxid ll'.ol'.

LIST TITLE, LOCATION OF SCHMOOL, LENQTN OF

d.70071cHINEY 0D "

MY PAFPPRENTE PCR REXY DUTY AFTER TIAMINATION OF CUR-

RENT ASIIGUMENT 15617 IN US-30 STATD)
TYPE eF Buty recavtion
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sPtantmg I yartestaneiy
e
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R No PREFERENCE EXCEST Txar
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. MAYE THERE SEEN ANY CHANOES IN PERSONAL STATUS SINCI ORIGINAL EMPLOYMENT CR LAST REPORT « BNICHEVIR |3 LATER?
MNARETAL t'llu!. l.;_l NUNBER OF ORPENDENTS CMERQENCY ADDRESSER vee LEQAL ADDRESS yee
»e L1 V| ue
N DUPLICATE NERETO. IN THE CAST OF

I? THE ANBEER YO uv OF THE ABOVE 18 YES, ATTAC SLPARATE OKTAILED REPORT
MARBAIGE. THE REPORT WILL INCLUDK WAMES, ADDRESIES. AND clvuuwl' oF uouu. FATHER - IN-LAW, MOTHEN:IN.LAW,
. .

DROTHERD - INLAW AND BISTERS-IN LAY,
- .
sty

!:? vt = 02{% Ntenatute 0P suriovae M ) '

V'S SECTIONS 7 TwROUEH 1 TO 0T COMPLETED BY IMMEDIATE SUPERAVIIOR

’,

{
PIRIOD COVERED BY TMIS BIPORY OCCASION FOR REPORT
PROPOSED ACAISICNMENT COVERING INITIAL 90

BRYTTESE LI EL) ANNUAL REASSIGNMENT OF
REPORTING OFFICER OF TMPLOYEE REPORTED ON OAYS OF EMPLOYMENT

$0. WHAT OuTY or ourits C

I8 THID EMPLAYER QUALIFIED YO 18 ENPLOYEE BETTER QUALIFILD ve
. No FOR OTHER OUTIES?

PERFORM ALL PRESENT DUTICS!

Al_(~ ‘I'J;_At'j,luulm.

TTTRAT WP LOYEE T R T

17 NO,

. L} s
| CAF 1y - Clidef 7 sAule .

JALL OTHERS OF TNC

ExPLAING 1N SECTION 11
SRLD

0O _YOU COACUR IN uﬂ.onn DUSCRIPTION OF DUTIES UNDLR SECTION II]:
U NECONEND TWPLOVEL

PROFESS IONAL II’IOVIII." FOR 2ROMOTION?

FOR EACH FACTOP OBORAYED CHECK THE APPROPRIATE BOX TO INDICATE MOW '"1( EMPLOYEE COMPARES WJT

SAME CLASSIPICATION WHOST PROFESSIONAL ABILITIES ARL KNOWMN TO YOU PFASONALLY. OO NOT LIMIT T 1l COMPARISON TO TNE
‘NOT OBSERVIO' ON ANY QUALITY WNEN APPROPRIATE.

OTHERS NO® UNDER YOUR SUPLAVISION. DO NOT MESITATE TO MARK
N nov YNEATY.
v .
RATING FACTORS oesta. | terac. | Paln so00 :::a ';'c‘-.:
y5e 198y otng
A, ABILITY YO WOAX AND SET ALONG WITN PEOPLE L
B, INYEREST AND ENTWUSIASM IN WORK Yo
€. SECUAITY CONSCIOUSNESS L
©. ABILITY TO GRASP INSTRUCTIONS AND PLANS ‘/"
€. ATTINTION O DUTY e
F. JUDGMENT AND COMMON SENSE P
Q. ABILITY YO OBTAIN RESULTS AND GET THINGS DONK L
M, DISCAETION T o
T, INITIATIVE o
Je ABILITY YO MANDLE AND DIRECT PEOPLE. l/
K. PEAFORMANCE OF PRESENT OUTIES (ITEM B) / P
Lo ABILITY TO EVALUATE INTELLIGENCE INFORMATION ' L
., TACY j -
M. BAGACITY (NON-QULLIBILITY) ' ‘/’
O, LEADIRSHIP ] 1/,’
P. PHYBICAL STAMINA : v
Q. MINTAL STAMINA %z
a
10, INOICATE YOUR ATTITUDE TOWARD MAVING THIS [MPLOYEL UNOER YOUR COMMAND OR SUPTARVISION. WOULD YOU -
oErINITELY Pagren mov SL SAYISFIED 8L PLEASLD PARTICULARLY ,‘
NOT WANT MiM! 10 WAYE stim? 70 MAVE WIN? TO HAVE MiM? OLSIRE Min? L}-
1. ENTER HERE ANY DESIRED REMARKS PEATAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOF WMICHM ARE CONSIDIRED
2 PERTINENT YO THE EVALUATION OF THIS $MPLOYEC, OUTITANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED
- aLso lu- 9 70P AMO MECOMMENOATIONS AS TO REASSIGNMINT WILL BE GIVEN 1F APPROPRIATE TO THIS REPORT.
\ ww Y eeen ol oo sy hl—t('- Cf‘nt«! . —" f-l{u(— //k J
o, AR < ~ i
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Y Tl gt fai T ] S AP
2 Loal? AL 4 clabecd, . .
Al Cre apoITIONAL 8PACH '’ uuu Anc-] wrtea awtty) N
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[ Lisan .AJ LP¥ /‘)‘_z‘ -"}L”“l"/ é . ‘—'(/41
( AKTuat of acroRTing oFFICIR
sEvituila OPPICEA OO CHIEF OF STATICN DOUS Na? / / p /
oNS SILL 81 STATES N

" SIGRATURE 07 PgviEwing l"l‘ll

tw SPACE PROVIDED O8N Twi REVERSE S0t wi

UNDER NO CIRCUMSTANCES tS THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED ON

CONFIDENTIAL




ELECTION, DECLINATION, OR WAIVER ' IMPORTANT
OF LIFE INSURANCE COVERAGE ¢ AGENCY INSTRUCTIONS
FEiERAL EMPLOYEES GROUP LIFE INCURANCE PROGRAM | ON BACK OF ORIGINAL

Lony

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL 1MI5TRUCTIONS:
* Read the back of tr.e “Duplicate” carefully before you fill in the form,
¢ Flllin BOTH COFIES of the form. Type or use ink,
* Do not detach.

1

2 [ RAME (13)
ONER |

EMPLOYING DEPARTMENT OR AGESCY

"HAVE YOU CVER BEFOKE FILED A8 ~ELECTION, DCCLINATION, OR WAIVER OF LIFE INSURANCE COVERAGE"?
If “YES,” your last such form remains o eMect and you should not file this new form unloss you want to change 1

Employeos on page 4 )

A

FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):

BireH

SOCIAL SECURITY NUMBER
i

T (middie) | DATE OF BIRTH (month, day, yeur) .

DilsmT ww e 1 1713

| LOCATION (Gity, Statf, Z1P Code)

Yes w0
old one. (Zee Imstructions for

3

MARK AN "X" IN ONE CF THE BOXES BELOW (do NOT mark more than one):

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

Mark here

if you f elect the $10.000 additional optional tnsurance and authorize the raquited deductions
ANT BOTH {00 my salary, compensation, or annuity to pay the full cost of tho optional insurance.

optional and This optional insurance is 1n addition to my rogulaf insurance.

regular

insurance (A)

Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

if you t decline the $10,000 additional optional insurance. | understand that | cannot elect op-

DO NOT WANT ticnal insurance until at least 1 year after tha offuctive date of this daclinatiun and unless

OPTIONAL but at the time | apply for it | ain under age 50 and present satisfactory rmedical evidency

<f insurabiity. | understand also that my regular Insurance Is not affected by this declina.

do want " —

regular {B) onof additionai optional insurance.

insurance

Mark here . WAIVER OF LIFE INSURANCE COVERAGE

if you L4 { desire not to de insured and | walve coverage under the Federal Employees Group Life
ANT NEITHER insurance Program. | understand that | cannot cancel this walver and oltain regular in-

W

regular nor surance untd at least 1 year after the eHuctive date of this waiver and unless at the time

optional 1 seply for insurance | am under aga 50 and present satisfactory medical evidence of In-

. (C) surabiity | understand also that | cannot now or later have the $10,G00 additional

insurance ogtional insurance unless | have the regular insurance.

YOUR EMPLOYING OFFICE.

4

C/

'SIGNATURE (do not print)

DATE AND SIGN. RETURN THE ENTIRE FORM TO

LAk b ONeal
ooty X, /TS

FOR EMPLOYING OFFICE USE ONLY

(om;l-n_l l;cclvln-g-d;t; mm;r
TINNOTYI4
40 331340

89, W EL ] £ 950

Hohvad
SYIVIIV IVHOSY3d
" Seo Table of Effective Dates on back of Original

ORIGINAL COPY—Retain in Cfficsal Personnel Folder

STANDARD FORM No. 178
AFRIL 1948
FPM Supplement $70-1
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ELECTION, DECLINATION, OR WAIVER IMPORTANTY
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS
ON BACK OF ORIGINAL

FEDERAL EMPLOYLES GROUP LIFE INSURANCE PROGRAM

TO COMPLETE THIS FORM—

* Read the tack of the “Duphicate’ caretully before you fill in the form.
¢ Fillin BOTH COFIES of the form. Type or use ink,
* Do not detach any part,

1 FOLLOW THESE GENERAL INSTRUCTIONS:

2 FILL IN THE IDENTIFYING INFORMATION BELOW (please prnt or type):
1 DATE OF BIRTH (month, day, yeor) | SOCIAL STCURITY NUMBER

NAME  (last) tis) (middie)
WEAL BikeH D:me June 11103 1fs"ofélé7
mrwnnc DEPARIMENT OR Aimcv ) # oS 7 R {3 ; LOCATION (Cit, State, 21P Code)

3 MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

Mark here ELECTION OF CPTIONAL (IN ADDITION TO RCGULAR) INSURANCC
| elect the $10.000 adiditional optional insurance and authorize the required deductions

it you
WANY BOTH from my salary, compensation, or annuity to pay tho full cost of the optional insurance
optional and This optional insurance s 1n addition to my regular insurance.

regular /
insurance (A)
Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
if | dechine the $10,000 additional optional insurance. | understand that | cannot sfect op-
DO NOT WANT tional msurance until at least 1 year after the effectiva date of this declination and unisss
OPTIONAL but at the time | apply for it | am under age 50 and present satistactory medical svidence
do want ot insurability. | understand also that my regular insurance is not atfected by thit declina-
regular . {B) tion of additionat optional insurance.
insurance
Mark here WAIVER OF LIFE INSURANCE COVERAGE
it you I desire not to be insured and | waive coverage under the Federal Employcas Group Life
WANT NEITHER Insuranco Program. | understand that | cannot cancel this waivar and obtain regular in-
regular nor surance until at least 1 yoar after the effective date of tins warver and unless at the time
optional t apply for insurance | am under age 50 and present satisfactory medical evidence nf in-,
: (C) surabibty. | understand also that | cannot now or later have the $10,000 additional
insurance optional insurance unless | have the regular insurance.

" " ", L] ;
SIGN AND DATE. IF YOU MARKED BOX “A" OR "C", FOR EMPLOYING OFFICE USE ONLY
COMPLETE THE "STATISTICAL STUB." THEN RETURN !|- — . P ——

i (omml mmmg am mmp)

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

s;ENR?uﬁE (do not pnad)
-lanhng‘,t’l‘! B ) 33!3&0

ﬁmz&@)&/(.-————“ 19, 1y ¢7 € £7034
? g“«‘“‘/ / ‘ /?é ch:'r "7 7 7Ses Table of ENfective Dates on back of Oniginal

ORIGINAL COPY—Retain r Oﬁ'mol Pcuonnd Folder Ayt
. ter ave oply 7?3:3?"" 14, 13¢8,
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21 0CT 1965

MEMORANDUM FOR: Secrctary, Clandestine Services Career
Servico Board

SUBJECT ¢ Promotion to GS-16 - Birch D. O'NEAL

l. Mr. O'Neal i3 our only candidate for promotion
to- GS-16. lic superviscs and performs important and complex
counterintelligence duties which relate to the interests
of the intelligence community.

2., Mr. O'llcal is a supcrior counterintelliqcnce
officer whose experience dates back to his service with the
FBXI during which time he was stationed in South America
for three ycars. 3ince entering on duty with CIG in
February 1947 he has been COS in Caracas and Mexico. Mr.
O'Neal has been Chief, Spocial Investigation Group since

February 1955.

J.
James Angleton
Chief, Counter Intelligence Staff
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¢
wL\{JD’{Er
CENTRAL INTELLIGENCE AGENCY
WASHINGTON 28, 0. C.

OFFICE OF THE DIRECTOR

£y

boJaN 19

MEMORANDUM FOR: Birch D. O'Neal

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives
me pleasurc to inform you that your application for membership
in the Career Staff has been accepted by the CIA Sclection Board,
The =ffective date of your membership is 1 July 1954,

2. Please indicate that you have received this notification by
signing in the space provided below and return it to the Head of your
Carecr Service. He will forward it to the Executive Director of the

ﬂ ’ CIA Selection Board,

3. Because your membership in the Career Staff is classified
information, it is necessary that this notification be conveyed to you
in this manner. The application for membership which you signed
has been endorscd on behalf of the Dircctor of Central Intelligence by
the Executive Director of the CIA Selection Board and placed in your
permanent Official Personnel Folder,

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE
2 . % ! .

Harrison G. Reynolds
Chairman, CIA Selection Board

Noted: Cazonr Do oo Dafl
3 . z 5’ Q. 2; Z Office ¢i e .unnol
3 FEB 1946
Date: Yoo 9
<oy
u?..C‘NE{

: 7fosw mo. 311, ) are S8

4
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PLEASE RBAv INSTRUCTION SWERT REKPURE PREFARING Tn.3 FORN
2190810y

7 SCURY INFORMATION [
STATEVEKT OF SEDERAL CIVILIAN AND MILITARY SERVICE frores -

!’) ﬁ f'

FOCHRUNOLOLICAL ORDER)
TSTAL SESVICE

‘.oc"'o. yi ra, RN YR, [ 1Y uC,
-

15 OFf

|
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CA. § WU, YR. DA.| wO. TR. OA, IM0,. | YR,

BRANCH OF SERYVICE

iono

Total Military Service

il CERTIFICATION
r

\
\1
Kl

and accurate to the best of my knowledge.

SIGNATURE CF (MP.OYGE

I ETIN2 3 THE S Le M
" DATE
¥V FOR PERSONREL OFFICE USE ONLY
TOTAL CREDITARLE SERVICE

: 1Y REMARKS:  (CONCIL#N ING ABOVE SERVICE)
7
&/ \ _)‘ILI’I{L DAYS MONTRS
,Z\AS' v 3

MAY BE CONTINUED ON. NON-DEYACHMABLE REVERSE SIOF

YEARS




Agreement

AGREEMENT gnade this 29th day of Hovember - , 19_515__3
b2 , by an

effective the day of ,
between the United States of America (hereinafter referred to as

as represeptedby the Central Intelligence Agency,

the ngenty )
and o‘iﬁ}.‘_ﬁ; BEren' s, {hereinafter réferred to as the

_ Employeel.
; RECITALS

f - A. The Government desires the services of the Employee for

. CIA under circumstances requiring the Employee to receive a For-
elgn Service Staff Corps designation from the De ar&pegy of Stat
:ntenala Cty, Oua a

and proposes to send the Employee overseas to
for operations in the general area

of R

B. The Employee desires as an emplcyee of the Government to
serve CIA abroad under the supervision and control of the Assist-
ant Director for Special Operations, ClA,(ADSO) and is willing to
accept a designation in the Foreign Service Staff Corps with the

obligations thereof.

In consideration of the premises, the mutual covenants and
promises herein contained, and for other good and valuable con-
slderations, the parties hereto agree as follows:

: ARTICLE I. Relationship of Employee to the Department of
. State. The Employee, in so far as possible, shall abide by all
. the rules, regulations, and customs of the Forelgn Service of.the
United States which affect personnel of tne Forelgn Service Staff
Corps in order to appear as a normal member of the Foreign Service

! establishment.
i 1. The Employee shall rigidly comply with the provisions.
! of Title X, Part A of the Foreign Service Act of 1946, prohibiting
¥

officers and employees of the Forelgn Service from:

. fa) Wearing uniforms;
(b) Accepting presents from foreign governments;
{c) Engaging in business abroad;
(d) Correspondence onaffairs of forelgn governments;
{e) Political, racial, religious, or color discrim-

ination.




2. The Chief of the Foreign Service establishment and
certaln other key members of hls staff will know about the Em-
ployee's status and relationship under the terms of the TOP SECRET
agreement between the Department of Stute and-CIA. Other person-
nel may discover that therc are certain irregularities in travel
orders, poslition numbers, pay accounts, and other internal admin-

‘- lstrative procedures of the Forelign Service. Nevertheless, the
Employee shall not divulge hls relaticnship to CIA except with the

expressed approval of the ADSO. While serving adbroad, he shall
for normal administrationbe under the control of the Chief of the

Forelgn Service establishment towhich he is -attached, but for op-

erations, including travel as specified below, he shall be under
the control ol CIA.

1 3. The travel of the Employee shall be governed as fol-
ows :*

(a) For temporary duty outside the continental lim-
1ts of the United States within or beyond the Employee’'s stipu-
lated area, he shall perform CIA operational travel as directed
by the ADSO or his designee with the :tonsent of the Chiefs of the
Foreign Service establishment involved. TD travel customary and
necessary in the performance of routine Foreign Service Staff
functions may be performed without clearance from the ADSO.

(b) For any travel to the United States, elther tem-
porary duty or permanent change of station, the Employee shall
travel only at. the direction of the ADSO after clearance has been
arranged through the State Department in Washington.

{c) All travel will be directed and performed in ac-
cordance with Forelgn Service rules and regulatlions.

4. Although the Employee's Forelgn Service Staff Corps
title, location, appointment, Foreign Service class, and other
pertinent information may be published in the Forelgn Service 1list
and other publications of the Department of State, such llistings
shall not affect his employment and the obligations and dutles

stipulated in this contract.

5. All payments to be made under this contract, lnclud-
ing reimbursement for travel expenses, shall be made to the Em-
ployee by the Department of State except payments referred to in

ARTICLE 11, Section 4.




ARTICLE !I. ‘Relationship of Employee to CIA. Although for
all intents and purposes it will appear as though the Employee 1is
employed by the Department of State as indlcated in ARTICLE I above,
he shall tn fact be employed by and under the operational control
of Cl1A. In so far as possible, he will be expected to ablde by
the rules, regulations, customary practices, and courtesies of the
Forelgn Service, bdut his ultimate reoponsibility will be to ClA.
In the event df any,conflict of authority in the fleld between the
Department of State and CIA, the matter shall be referred to the

ADSO for resolution.
1. The line of authority for the Employee shall be as

follows:
(a) Senlor Representative of 0SO at Forelgn Service
establishment.
(b) 0SO Foreign Branch Chief in Washington,
{c) Chief of Operations, 080.

(d) ADSO
(e) Director of ClA.

2. All travel shall be directed by the ADSO in accord-~
ance with ARTICLE I, Section 3. The Employee shall request ap-
propriate Foreign Service clearance for travel through the Senlor
0SO Representative at the Forelgn Service establishment, who shall
be responsible for arranging such clearance.

3. It is understood and agreed that the Employee's over-
seas assignment is to be for a minimum period of two years from
the date of his arrival at his overseas post of duty, unless ter-
minated by the Government for its convenience. If the assignment
is terminated in less than twenty-four months at the Employee's

_request, the following shall prevail:

{e) Ifthe Employee resigns in less than twelve months
from the date of his arrival at his overseas post of duty, he
shall reimburse CIA for all travel expenses involved in the trans-
portation of himself, hls immediate family, household goods, and
peraonal effects to the forelgn station, and pay all such expenses
for return to the-United States. Such expenses for return to the
United States and amounts expended by the Government on account
of suca travel and transportation shall be considered a dedbt due

by the Employee to the United States.

- (b} If the Employee desires to terminate between the
twelfth and twenty-fourth month from the date of his arrival at
his overseas post of duty, he shall pay all expenses for the
travel and transportationof himself, his immediate family, house-
hold goods, and personal effects to the United States.



4. If deemed necesovary by ClA, the Exployee may be re-
Imbursed or advanced funds for operational expenses. Such amounts
must be advanced or reimdbursement made ln accordance with CIA reg-
ulations, which require a full accounting of the amcunts expended
by the Employee. Therefore, the Employee will te required to ac-
count fully for any such funds advaaced or reimdursed in accord-

ance with ClA regulations.

ARTICLE IIl. Qverseas Allowances and Transportation fxpenses.

When specifically authorized by the ADSQO, the expenses of travel

and transportation of the Employee, hls immediate family, house-
hold goods and effects, including personally owned automoblle and
other allowances, willbe pald the Employee in accordance with the

. Forelgn Service Act of 1946 and regulations issued thereundec by

‘the Department of State. When authorized by the ADSQ, the Employee
shall be paid a quarters allowance, cost of living allowance, or
speclial foreign living allowance in accordance with the Forelgn
Service Act of 1946 and regulations issued thereunder. The amount
of quarters and cost of living allowances and the specilal foreign
living allowance 1la set forth in Bureau of the Budget Clrcular
A-8, which is amended periodically to reflect adjustments in price

.indexes. Therefore, such allowances will be sudject to change,

and the amounts pald wlll vary according to Budget Clrcular A-8.

ARTICLE 1V. Annual and Sick Leave. The Employee shall de
permitted annual leave, sick leave, and leave of absence in ac-
cordance with Title IX, Part D of the Foreign Service Act of 1946.
Under such Act, the Employee may be granted not to exceed sixty
calendar days annual leave of absence with pay in each year. An-
nual leave which the Employee may receive and which is not used
in any one year shall be accumulated for succeeding years until
1t totals 180 days. Slck leave with pay may be granted to the
Employee at the rate of fifteen calendar days each calendar year
and may be accumulated for succeeding years until it totals 120

days.

1. If the Employee is transferred from another Govern-
ment Agency to this position, any annual or slick leave standing
to his credit in such Agency, may be transferred, lf approprlate,
in accordance with E. 0. 9837, 27 March 1947, issued pursuant to
Section 935 of the Forelgn Service Act of 1946.

ARTICLE V. Return to the lUnited States. The Employee shall
be ordered to the United States on leave of absence or permanent
change of station upon completion of two years continuous service
abroad or as soon as possible thereafter.

b
o




ARTICLE VI. Retirement. The Employeé occupies a position
within the purview of the Clvil Service Retirement Act,
ingly,,  deductlions shall be made at the rate provided by law (pres-
ently f-from vhe Employee's basic salary and placed in the Civil
B8ervice Retirement Fund. The Employee may not avall himselfl of
the provisions of the Fforelgn Service Retirement and Digability

€ystem, provided for.in Tltle Vlll of the Foreign Service Act of
1946.

ARTICLE VII. Medical Care and Hospitalization. In the event
of tllness-or injury to the Employee requiring hospitalization
not:- the result of vicious habits, intemperance, or misconduct on
his part, and incurred in the line of duty while assigned abroad,
the expenses of treatme 4&_0( such 11iness or injury at a suitable
hoepital or cliniec,-68transportation- expenses to such hospital
or clinic may be paid by the Government in accordance with Title
IX, Part E of the Foreign £ervice Act of 1946. Under appropriate
regulations, a physical examination of the Employee will be made,
together with necessary inoculations, or vaceinations, or the ex-
pense thereof will he paid to the Employee.

1. In the event of the death or disability of the Em-
ployee, the Employee or his dependents shall be afforded the ben-
efits ¢f the United States Employeea Compengation Act of 7 Sep-

tember 1916, as amended.

ARTICLE VIII. Equipment. The Employee may be furnished
technical equipment anb supplies to assist in the rendition of
services hereunder, including an automobile where necessary. The
Enmployee shall be responsible for such equipment and supplies
issued to him by CIA in accordance with CIA Property Regulations.
All such material shall remain the property of the Government re-~
gardless of any apparently conflicting ownership or the manner of

reglistration.

. The Employee s8hall receive a basic
salary of $ gaa heL per year in sccordance with Section 418
of the Foreign Service Act of 1946. In-class promotions shall be
granted to tihe Employee in accordance with regulations established
in the Department of State pursuant to Title VI, Part E, Section
642 of the Forelign Service Act of 1946, Other changes in status

ARTICLE IX. Salar

will be‘made only as specifically authorized by the ADSO.

Accord~- .
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ARTICLE X. Continuance of Pay and Allowances. If the Em=-
ployee is determined by CIA to be absent In a otatus of "Missing®,
"Missing in Actlon®, "Internediin a Neutral Country", "Captured
by an Enemy", "Beleaguered", or \"Beselged", he shall for the per-
lod he 18 determined to dbe in any such status be entitled to re-
celve or to have credited tc his account the same pay and allow-
ances to which he was entitled at the dbeglnning of such perlod of
absence. Contlnuance of pay and allowances as specified above
shall be as prescribed in the Missing Persons Act of 1942 (50
U.S.C.A. App 1001-1015, 7 March 1942). )

ARTICLE XI. _Oenerall, The Employee shall comply with the
following provislions, and violation thereof by the Employee shall

be deemed a breach of this contract.

“+ 1. 1In particlipating in the programs and activities of
any private organization, the Employee shall make it clear that
the Depariment of State has no official connection with such or-
ganization and. that it does not sponsor or sanction the viewpolnts
which .he may express. In general, hls relations with private or-
ganizations shall be governed by applicable Forelgn Service Regu-

latlona.

2. Nelther the Employee nor the members of his family
ahall act as correspondents for Amerlcan or forelgn nevwspapers,
press syndicates, or assoclations unleds special authorization has
been obtalned in advance from the ADSO. He shall not write for
publication any article or other manuscript on political or con-
troversial subjects. Articles or manuscripte on nonpolitical or
noncontroversial subjects shall be submitted to the ADSO for re-
view and approval prior to their submission to a pudblisher.

3. Neither the Employee nor membere of his family shall
correspond privately on personnel or other official matters with
members of Congress, or offlcers in the Department of State, CIA,
or other Governmental agencles.

4. Members of the Employee's family shall not be employed
in the same Forelgn Service office except during grave emergencles
or when speclal authorization has been obtained in advance of em-
ployment from both the Department of State and CIA.

S5. Before contracting marrlage with a person of foreign
nationality, the Employee shall request and obtain permission

from the appropriate officlals inbdboth the Department of State and
CIA. Any such marriage with an allien without obtalining advance
permission shall be deemed a breach of this contract and shall
result in termination of service with the Government,




E=D

6. In the event the Employce deslires to recign from the

scrvice overseas, he shall submit a writien resignatiocn addressed
to the ADSD, who will take appropriate oteps to clear the matter

with the Department of State.

ARTICLE XI1. Security. This contract contains information
affecting the national dufense of the United Statesz withln the
meaning of the Esplonage Act (50 U.S5.C. 31 and 22, 2¢ amended).
[ts transmission or the revelation of {ts contente in any manner
toanunauthorized person is prohlbited by law. Viclation of thls
ARTICLE or any security agreement signed by the Emglcyee with the
Government shall result in immediate disciplinary action, which
may lnclude suspension, separation from Government zervice, and
may subject the Employee tocriminal prosecution under the Esplon~

age Act. -

1. The termination of this contract will not rezlease the
Employee from the provisions of any security oaths which he may

be required to take by CIA. s

2, The Employee shall not publish, transmit, or divulge
in any manner, information received by him as the result of hils
employment by the Government under thls contract without specific

written authority from the Director, CIA.

ARTICLE XIIl. Orders and Directives. Orders and Directives
received by the Employee from competent authority, including in-
structions received in briefing and training, shall be complied
with by the Employee. No promises or commitments ts the Employee
of any nature whatsoever, beyond and in addition to the terms
hereof, shall be binding on the Government unlesg and until such
promise or commitment 18 reduced to writing and approved by an
authorized official of CIA, and such writing placed with this

contract thereby becoming an amendment hereto.

ARTICLE XIV. Amendments. The Government may at any time
amend this contract and may terminate, this contract upon thirty
day prior notice to the Employee. If the Government proposes to
amend this contract by reducing the salary provided for in ARTICLE
IX (including class promotions, or other authorized increases, {if
‘any) and such reduction is unacceptable to the Emplsyee, resigna-
tion by the Employee for such reason shall be considered as a
terminationof this contract for the convenience of the Government.
Where the Employee 18 directed to proceed to a new pcst un a per-
manent change of station by the ADSO, this contract will be deemed

to have been amended to the extent of such change.

-7 -
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ARTICLE XV. Special-Provisions. The fcllowlnyg special pro-
visions shall apply to the Employee under this contract:

Part (a) of Soction 3 of AWTTCLT II shall not aoply to emnloynan who have
sorvod in a dopartmental vpositlon with CIA or who have gerved na overnons .
tour of duty wilh CIA, and in suzh cnze, —art (b) of Soction 7 of ARTICLE II
shall be doennd mmendcd to sead ag followss ™(b) If the 'inloyon dooslres to
teralnate or roturn to the ihited Statea prior to the e.nlrution of twonty-
four menths {rom the date of hic arrival at his overseng post of Juty, he
ainnll pay all expenses for the travel and traussortation of himeolf, his
imuodiato fanlly, househeld goods and parzonal efiects to the United Statess™
ARTICLY 1X doos not Jpﬂlv Tho omployaa shall receive an arnunl ralary of

600,00 (Gs-14), and, iring the poriod of official duty ovornnaa ghall re-
colvo allowances bagsed on such aninusl zalary (including Twsxkxxxrazxskaxax
xxmaakkazxix subsequent inoreasos) computed in a-cordanco with applicable
Forolin Uorvice iegulations. Inttinlly, the sum of $3481.00 por annum
EXXXXXX  (#55-3) (plus in-0lass or clags pronotions) directly by the Departe
went of Stata, Thae differonco botwasn the authorized CIA salary and the
salury pald by the Departiaent of State, | lus tho difforance, if nny, botween
xkkaxzxxzar allowancea tasod on the authorized CIA calary and the allowances
basod on salary payments Ly the Dopartwient of State and peid by thom, chall
be pald to tho omployee in accordancs with hia wrlitten instructione.

A lumn sim payment for annunl leave iz to Le »aid up to 2 Dmncimbsr 1961,
Sick loavo is to be hold in escrow mtil such tlmo as-sudject reveorts ovack
to GS-status, at which time, sceruad sick leave will be craditad.

In the event any of the provisions in this Article are in-
consistent with the provisions of any other Article in this con-
tract, the provisions of this Artlcle XV, shall govera and be
determinative of the rights and obllgntions under this contract.

UNITED STATES OF AMERICA

‘”TNESS:W/M /‘., tbz/gyiv) FIETO (b)

(bmployec)

OXared g X BraArd ehi QR | eXX
CiIfCF, OVIOTAS STCUICN
APPROVED:

Chief of Operatlons

Assistant Director for
Speclal Operations




CENITRAL INTELLIGENCLE AGENCY ER 2-2961a
Voshington 25, D. C. \

\

Office of the Director \

19 October 1951

VIMORANDUM FORs ASSISTANT DIRECTOR FOR OPLRATIONS
ASSISTANT DEPUTY, INSPLCTION & SECURITY

SUBJECTs Appreciation for Work of CIA Personnel

i
i

lJ, It is a pleasure to forward the attached memorandun
from Lajor General Kalph J. Canine, Director, Amed lorces
Security Agoncye

2. Flease express my personal appreciation to each of
the individuals mentioned therein for their excellent cooperation
in connection with this operation.

/s/

VALTER B, SMITH
Director

Enclosure -
Lemo dtd 12 Oct S1




DEPART:ENT OF NEFENSE
amed Forces Security Agency
Washington 25, D. C.

In reply rcfer to

Sepdal: 1691
12 October 1951

¥IMORANDUM FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

SUBJECT: Appreciation of Work ot CIA Personnel

7

1. udetween 1 August and 15 August 1951, in eupport of a
special Amed Forces Security Agency operation, ¥r, Ldward F.
Hall, ¥r. sirch O'Neill, Mr. John Salb, and Dr. .@ymond S.

Ball execuled their additional assigned duties in an efficient
and admirable manner. They consistently demonstrated initiative,
interest, and a spirit of cooperation which assured the success
of this operation,

2. I an gratified by this further demonstration of support
of the Amed Forces Sccurity Agency by the Central Intelligence:
Agency and I should be grateful if you would exprecs to these
gentlemen my appreciation of a job well done.

/s/

RALFH J. CANINE
Major General, S Army
Director, Armed Forces Security Agency




STANDARD | ORM BT /10£:57D GIGUST 1949)
PROMULGATED BY CIVIL STR/ICE COMSSION
FELFI AL PERZANIL MANGAL

APPOINTMENT AFFIDAVITS

IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the
attached information for appointee

............................ A e e et e et et nent e oo enreaeansaneasanaeetenae seaea
(Department of lm;) ------ (Buseas or dlvldon)" (Place of employment)
) AR BIRCH Dy O VNEAL e , do soleminly swear (or affirm) that—

A. OATH OF OFFICE
1 will support and defend the Constitution of the United States against o1l cncemices, foreignamd——-

domestic; that I will. bear true faith and allegiance to the same; that I take this obligation freely
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
duties of _thc office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do not advocate necr am I a member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or secking by force or violence to deny other persons their rights under the
Constitution of the United States. I do further swear (or afiirm) I will not so advocate, nor will
I become a member of such organization during the period that I am an employec of the Federal
Government. e
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOYERNMENT

I am not engaged in any strike against the Government of the United States and that I will not
so engage while an employece of the Government of the United States; that I am not a member of

an organization of Government employecs that asserts the right to strike against the Government
of the United States, and that I will not, while a Government employee, become a member of such

an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corparation for the use of influence to procure my appointment,

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form. are true and

correct,
o Wﬁ/ﬁfl.}_ w4 j.‘(nf& A DX /Mﬁ_ S
(Date of entrance on duty) (&w!un of -ppnlnul)
Subscribed and sworn before me this ... 2 . day of .........0CL0!
at o WASHING:CH, D. Co:zll.
(City) -
. s . 7 . , e - / ',.’ ,_.‘ X
[seAL) ' /( St e St o siteny T o

(Titte)

NOTE.—If the oath is taken before & Notary Public the date of expiration of his commission should
be shown.

16—83100-3




DECLARATION OF APPOINTEE

This forim is to be completed before entrance on duty,
declaration will be grounds for cancellation of apphication or disinissal alter appointment,

cemunal offense and will be prosecuted accordingly.

Any falsc statement in this

Answer all questions. t
Imperymstion is a

} PROTENT AUDRIDS (stroet and nurader, city and State) .

B3 hE e i EA Lol 1 VIE

(F) MACT OF RIRTM (c1fy or (uwn and Stats or country)

A ANE_ I FEAINCRISGE. S ESRIIA .

{C) STRTKT AND RUMEI » CITY AND STATE

T LATE (7 T l
3 (O B CAME OF CVERLLYLY PLEASE NOTIFY (B) RELATIONSIHP

Yoo

\WEE /-

a L ]
A" :;;2:-6-‘/.}-41-2144 £_ . /j/ﬂ._.‘.__

AR
T E Yy
o, )/

sy o

¢

N

(-‘!//'/ﬂ_-f 2

NECEAT

BIR 2R DONEAL

RIS

4 QUES THE UMTICD ST TS GOVERNG] y EMPLOY. I A CIVILIAN CAPACITY, ANY ROLATIVE OF YUURS (LITHER BY JLOJD OR MARRIAGE) WITH W

e rast uvonnst s (B0
10 o, (ur each suv ' relative Al in the blanke Dalow

It additional space 1e necassary, camplate under lrem 10,

S i_"ﬂ'.‘a 1=

M YOU LI/R 27 P4 L LY WITHIN

1) Pt £) "«u\m’:; 0N '-v;w
ROET OPRICT ANORLSS W b ALLATVAL i lzmeu
rang (Cive sirvet mumber, # any) ) LEPATILIE O A Y IN WIS [ (Crmck o
1 crmses
. !
3. - 4
. . .
. . '
i PP . i
) )
1. - . ! s
N | P S R ;
A

WDICATE “YES” OR *NO" ANSWER 8Y PLACING *X* | ool o
IN PROPER COLUMN |

1T
NO

10, SPACE FOR UTAILFD ANSWERS TO OTHER 0LESTIONS
WRITE (H LEFT (OLOUMN NUMBYRS OF ITEWE TO WHICH DFTMLID AN HT RS AEPLY

R ARE YOU A CITIPEN OF OR DO YOU OWE ALLAGIANCE TO THE UNITLNN STATES? ! B

& ARI YOU AN OFHICIAL OR ENPLOYLE OF ANY STATC, TLRRITORY, COUNTY, OR
MUNILIPALIT YL,

12 your answer ia “Yoa™, gve dotails in Itam 10,

> | ]

T 00 YOU RFCPINT ANY ANNUITY FROM THFE UNITED STATFS OR INSTRICT OF
QOLUMBIA GOVIRNMENT UNDLR ARY RETIHI MENT ACT DR ANY PENSION OR
OFFAR COMPMLNGATIY FOR MILIVARY O NAVAL SO ICE . oo eaeaennaneannes]
I your answer s Yes'', give in Itein 10 ronewn for retirament,
thar ss, age, optional dizability, or by tesson of voluntary
weanvoluntary separation after 3 yrara' servive; amount
rerwzentent pay, ami under what retirement act; and rating,

R

emanans

B LT T L Lo LTS PE DR P R PPPEPPPse—

cascanen Garrbaseiisrie s s snnae e

f retired from anlitary ot naval service.

DL LT T T T T P Ty

& SINCE YOU FILED APPLICATIOWN RESULTING IN THIS APPOINT MIENT HA\E YOU
BEEN DISCHARGLD OR PORVLD 10 REUILN, FOR MIZCONDIUCT OR UNSATIS
FACTORY SLRVICE FAOM ANY PUSITION?.

adebaaeunebior e saner er e a e ia A ANAANNaa L T FAsEs el e esaetis aerma

] X<

Uyour answeri o3’ gneinltem 10 the name and addiess
of etnployer, dets and ressvi in cach case.

eremesrnren

& MAVE YOU DEFN ARRFSTTD (NOT INCLUDING YRAFFIC VILATIONS FOR
WNICH YOU WIERE FINED 324 OR LESS, OR FORI T 11 0 Gt LATERAL OF K3 OR
LESS) SINCE YOU FILED APFLICATION RESULTING 14 Tilis APROINT MENT? .|

swer is **Vea", list all such casas undar lrem I,

X

oA case: (1) The date, (2) the nature of the wdense
on, (3) the name and locatiun of the court. (4) the

cereessrrinsirancston

nalty imposed, if any, or other dispontion of the caso,
fl‘qppwnuu‘. your fngerprints will be taken,

INSTRUCTIONS TO APPOINTING OFFICER

The sppointing uificer before whomn the foregolug certificate ia made shall
deteamine 1o his own satnisfaction that this apprataent would te su confurmauce
with the Civil Servire apply atde Civil Beryice Rules and Nogulations and
wts of Congiess prertaining tu appuintinent,

Thus form should be chesked tor holding of office, pension, suitablity in cone
eat.on with any recond of recent discharge or arret, and part.cularly for the
{Xlowing

(1) Jdentity of appointee —It is the duty of the sppalnting officer to
geand agonst inpersonstion and to detennine beyond reascaable doubt that the
agpvintee W the same person whose  apters hinent  wae  wuthanzet  The
By suntes's signature and handwating are to be comp wed with the wprlication
anloe other pertinent papy-ra 1f the sppuntee qual.fatl an a written exunis
natvo, the signsture on thus form should be compued with tus s guuture un
the declarativn sheet, which was signed 10 the rrooniation oo, Hos phys. al
appcaance may be checkal agaust the sneduval crrtiniute. The appontee
riay a0 be questionad oo his personal histury for agicoment With Lie pres g

&

L

VA LOrtanwint FRintiNG OFFICE

(D) Ago —1f definite uge limite have heen establishod fug the poe:tion, it should
be determined that spplicant 18 Aot oatade tho age fanie (4 spl Antment,
Until suels ¢bs teennunatson 1s tiade, tise appantinent may n2a be cone unmaied

(3) Criusenshin ~The sppointing oNRoce is responsbie for oiacrving the
dtizensiup provivons of (1) the Civil Seevice Rules anl (1) sgaasrinting uets,
Furm 61 constitutcs an afidavit foe Nath purgoars snad is & c=prehie proof of
oit-zenmuip status ln the abaence of condnting evidenie, fa couciatul cuses the

nntrent shuuld not (2 consummated untul Jcaistu e bas sawed from

certifying otfice of the Civil Servie Cammuaaion,

(4) Mombore of Family —Section 9 of the Civit Bervice At provides that
whenever there sre slready two or more members of & fer. y wrv.ng under
probatioan] of permancut sppomtmcal 10 the cedapet t ve servu e, 0o other
mcinber «f sucl tamily 1eehig ble fin prodanonsl o permanc. sugantment 1
the competitive srevice  The appountiments of peraccs enfitied L) vetrrsn
prefetenie are not subject 16 thas reqairement  The meintored famrily “swn
does oot spply th temg anry appomtments DY ootiful coess tey s sel
the appeopnate uftice ol the © o Sepvice Comntss o fr S saa,

t

Wosn g

Sozge




STANFARD FORM G (Reyr3tn wivee 7 veew
™

ALGATID BY Chell &F O, 00 TUVILIRW
FRUESAL FERYINnEL Man o

e

APPOINTMENT AFFIDAVITS

INFORMATION FOR APPOINTEE

NOTE.—-Defore he can be appointed, an applicant for a Faderal p
over and above the requirenicut that he be able to do the work he (s ¢

you are to swear (or aftitm) that you meet these requirements,
They ore set forth on this sheet,
Detach this porticn of the {o m and retain it for your in-

your conduct ap 8 Federal cmvloyee.
these restrictions and be guidad by them,
formation and guidance.

L. INFORMATION AROUT AVPOINTMENTS

Fersons selected from campetitive registers will recelve either
a temporaty or a probational apysentment,

For persons receiviog 8 probdatncnai appeintient, the first
year of servirce Is a prohationary rensd unless a shorter period
is fixed for the position by the Cual Seevice Commissum.  Satis.
factory completion of probation 1a tequired for absolute appaoint.
ment.

The completion of prohation is required when a persen who
is reinstated or transferred has not previously completed a
probationary period.

Persona  recelving  prohational eppointments are included
under the Civil Seevive Retirement Act,

Appointments specificativ Timieat to | year or less are usually
considered temporary appolntments.

For excepted appiAntmente. a trial period may be required
at the discretion of the empleving agency,

Il MEMBEKS.OF.FAMILY RKSTRICTION

Except for prrsons entitled toy veteran preference, no peeson
mav be probationally appainted to a position in the competitive
service if there are twn or more Meabers of his famly already
rerving in the comprtifive aenvice under probational or per.
manent appointmente. A fami*y is defined by the Attorney
General as peranns wha five und:r the same roof with the head
of the family and form part of hia Grende. When they branch
out and become heade of new establahinents, they cease to be
part of the old famity,  Minora 3o uot estnblish another family
merely by living at an address ditterent from that of their
patents.  An appointment fa ailegal of the appointea is dis-
qualitied by the members-of-fanuly testriction,

uL %{’OPglNTMENTI ARK SUBJECT TO INVESTIGA.

All probational appaintments, reappointments, reinstate.
ments, conversions to competitive appointments, Inter-agency
transfers, and certain temparary appointments are “subject to
investigation” for an 18 month el Duning this period,
the Civil Service Commission Nas euthority to instruct an
agenvy to scparate an employes tor any of the reasons given
below exvept thut the Commisman’s authonty s not limited by
the 18-month peatexd i cases descndnd under Itema 4, §, und 8
belew., The condition "sublect to tmestigation' expires auto-
matically at the end of 18 months ™ scevice unless an appeal on
loyalty matters is peading. However, an employing agency
may remove an cinployca for any Wf the reasons given below at
any time,

Any of the following reasona Sastitutes sufficient cause for
the removal of un cinployee from the scivice:

1. Conduct or capucity of such & dature that removal will
promote the eMicirncy of the serace

2. Physical or mentsl unhtnesa o the position he holds,

3. Cnminal, Infemous, dishanest, imimnoral, or nuotoriously
disgracetul conduct,

+. Establishunent of the fact that the employce has made in-
tentional fulse atutements or engaged in deception or fraud in
examination of appoantment.

5. Refusal tu furnish teaiimony to the Civit Service Com.
nusuon or its nuthorized representatinves 1 regard to matters
inguired of ansing under the Cual S:irvice Act, Rules, and
Regulations,

6, Habitual use of Intoxicating Deveragrs to excess.

7. Reasonable grounde earst for belief that the person in.
volved is disloyu) to the Gavernment of the United States (see

Section [V),

ion it meet certain requircments
tyed to do. On the attached form
. theie are certain restrictions upon
“Joenu should familiarize yourself with

In addit

8. Any legal or other disqualification which makes the appli.
cant untit for Faleral employment,

IV, SUBVRERSIVE ACTIVITY AND AFFILIATION

Scction 9A of Public Law 252, 76th Congress, approved
August 2, 1050, othurnise hnown as the “Hateh Act,” provides:

“(1) It shail be unlawtu! for any person carploved in any
capacity by any agency of the Federal GQovernment, whose
compensation, of any part heecof, is pad from funds author-
fzcd or appovpniated by any act of Congreas, to have member-
ship in any palitical paity or organization which advocates the -
overthrow of cur cunstitutional form of government in” the
United States,

*(2) Anv person violating the provisions of this section shall
be immadiatciy temoved from the position or oftice held by
him, and tharcaler no part of the funds appropeiated by any
act of Congress for such position or oftice shall Le used to poay
the compensation of auch person;”

Executive Onler 9835 of M h 21, 1947, provides:

“1. The standard for the refusal of employment or the
removal from emp'os ment in an excoutive depart.ient or ageney
on groumds relating to luyaity shall be that, on ail the evidence,
reasonable grounds exivt for helicl that the perscn involved Is
disloyal to the Government of the United States.

2, Activitics and wssocistions of an applwant or employee
which mayv de consulered in connection with the determination
of disloyalty may include one or more of the following:

‘a. Sabotage, cspiunsgr, or attempts or preparations there-
for, or knowingly associnting with spica or sabateurs;

‘b, Treasan or sedition or advocacy thereaof;

‘e, Advevacy of revolution or force or violence to alter the
constitutional form of goverament of the United States;

‘. Intentional, unasuthorized discloaure to any person,
under circumstances which may indicate disloyaity to the
Umited States, of documents or {information of a confidential
or nonpublic character obtained by the peraan making the
disclosure as A result of his cmployment by the Government
of the United Stutes:

‘o, Perforrnng or attempting to perform his Guties, or
otherwize acting., 30 as to scrve the interests of another
governmtn: in prefercnce to the interests of the United

tutes;

‘£, Memdership in, afliliation with or sve pathctic asso-
ciativn with any foreign or domestic organmsation, sassueiation,
movenmcnt, group or combimation of persons, designuted by
the Attoiney Gencral as totalitarian, Fascist, Communist, or
subversive, or as having adopted a policy of advocuting or
approving ths commssion of acts of force of vialence to deny
other persons their rights under the Constatution ot the United
States, or as seeking to alter the form of government of the
United States dy unconstitutional means.*

The appounting officer will nuake available to you the list of
organizations prosciibed by the Attorney General upon your
request,

Vatious appropnation acts contain a provisian prohibiting
the use of aprec;nated funds to pay the salary ¢r wages of any
person who advacates, or who is & membar of an organication
that advocates, the overthrow of the Government of the United
States by fors= or violence.  These acts prov.de taal an alidavit
shall be connidaind prima fucie evidence that the preson making
th: affidavit does not advocate, and is not a mrembder of an
orgameation that advocates, the overthrow of the Cw\'rrnmfnl
of the Umtald Siates by force or violence.  Thene acts provide
further that any uverson who advacates, or who is a memver of
an orgamiration that advocates, the overthron of the Govern-

ment of the Urnited States by force or wiclense acd accepts
I M2




employment the salary or wages for which are paid from any
such eppropristion thall be guiity of a felony, and, upon convic-
tion, skall 'r! fitiedd not more than 31,900 or impnsonad for not
mnee than 1 year, or Loth, &nd that this penalty alall be in
addition to, and not in substitution for, any othier provisiont of
law,
The affidavit referred to nbove is one of thave to which you
are cerpnred to waear (or allitm) on the attached paga,

V. STEIXING AQAINST THE PEDERAL QOVERNMENT

Vatinus spprapristion acts providde that no part of the funds
appropriated theresn shall be used to pay the salary o wages
of any person wha cugnges in 8 stnke wgiinst the Government
of the Urnited fitater or who is a mrmber of an organization of
Qovernment employces that asserte the right to strike against
the Government. 8Such orta provides further that auy pcison
who engngse 1n A stnike against the Government, or who is a
member of an orgamzotion of Government emmployecs that
asserte the right to strike aguimt the Guvernment, and accepts
employment the salary or wages fur which are paid fron, any
such appropmiation, shall be gulty of a fclony and, upon cone
viction, sha!l be fined not more than $1,000 or imprisoned for
not more then 1 year, or both, and that this penalty shall be in
addition to, ard not in substitution fur, any other provisons of
law.

One of the sffifavite on the attached page to which you are
requited tn swear (or affirm) pertaios to this provision against
striking egrinst the Qovernment,

VI. HOLDING BTATE OR LOCAL OFFICE

Federa!l emplnoyees ore prohibited from acrepting or holdin
an office of prartion under Btate, territorisl, county, or municipa
governments. Therz are certnin epecific exceptions, They are
publiched 1n Civil 8ervice Cominisniun Form 1236, Before any
gencm eppranted to the Fedrral pervice accepts or continues to

old any office or position under o State or locrl government,
the mattss should be prescnted to the appropriate authontics
of the agney 1n which he is employed for a decinion as to whether
he properly may accept or continue to hold such oflice or position.

VIiI. POLITICAL ACTIVITY

The terens of the act of August 2, 1939 (“"Hatch Act”), as
amended, prohitit officers and employees in the executive
branch of ths Federal Government from umng official authority
or influence fur the purpose of interfering with an election or
affccting the reault thercof. FPurther, siich officers and em-
ployces arz prohibited from taking sny active port In political
management or in political carapeigns. Thene prolibitivns
apply not only to permanent employens, but also to temporary
cmployess, eingloyees on leave of nlenee with or without com.
pensation, and substitute employees during the period of active
employment. Political octivity identified with any political
party in any election is prohibited,

Some of the forms of forbidden political activity are:

1. Serving on or for any political commitice, party, or othee
similar orgaunizetion,

2. Scliciting or handling political contributions.

3. Serving s officer of a political club, se member or officer
of any of its committees, addresming such a club, or being
active in orgunizing it

4. Serving in connection with preparation for, organizing, or
conducting a poitical meeting or rally, addressing such a
meeting, or taking eny other active part therein except as a
spectator,

S. Engag:ng fn political conferences while on duty, or can.
vaning & district or suliciting political support for a party,
fuction, or candidate,

6. Manifzating offensive activity at the polls, at primury or
regular clectiuns, soliating votes, assiating votera to niurk
ballots, or heining to get out the voters on registration or elecs

tion doayn,
7. Acting as recarder, checker, watcher, or challenger of any

porty or fuct:un,

8. Serving in any position of election officer, in which par.
tisanship or partisan political munsgement may be shown.

9. Publishir.g or baing connected editorially or managerially
with any rewapsper gencrally known as partisan from a political
staudpoint, or wnting for publicatien or publishing any letter
or article, signed or unsigned, in faver of or against any political
party or candidate, (Qwnership entirely disassociated from
editonal comrenl andd manageriad sctivites himated entirely to
business manage:nent would not be regarded as beng within
this provizina.)

10, Becrn.ming a condidate for nomination or election to office,
Federal, Stats, or locul, which is to be filled in en clection in
which party candidates ure invelved.

11. Distribyting campaign literature or muderial,

12. Imtiating or circnlating  pohitical petitions, fncluding
nomin: tion petitions, :

13. Awuming politicnl leadership or breeoming prominently
id-ntifierd with any political moveinent, party, or faction, or
with the surcrcs ur fodure of any candiudate fur election to pubhie
cffice .

Grneenl atatements ns to certain activities which are con-
sidereed pe permissible on the part of Federal oflicers and em-
ployess:

1 Voting.—The direct language of the law specifically
provides thet ail such persuns retain the right to vote as they
may rhones,

2. Eeproanjon of opinione.-- Th~ right to express political
opinioms iy resnrved to n'l such persans.

NOTE: Thia rescrvation is subject to the prohibition that
surh persony mny notl take any active part in political manage-
ment of In politien! campalignae,

3. Contributions.—It Is lnwful for any officer or employee
to muke a voluntary contribution to a regularly constituted
political organization, provided such contributions are not mnde
in a Federal hbuilding or 1o somic other officer or employee within
the ocopr of the act referred to above.

4, Political picturen.- It is lawful for any officer or em-
ployce tu dnplay a political picture in his home if he sc desices.

S. Hadges, huttons, and stickers.— While it is not unlaw.
ful for an nificer or employce to wear a political badge or button
or to display a political st ker on his private automobile (except
where forbidden by local ordinance), it is feit that it is inappro-
priate for any public servant to make a partisan display of any
kind while on duty, conducting ths public business.

0. Ponaltios.---Persons appointed to positions in the Execue
tive branch of the Federal Government wie warned that the
penalty for an established viclution of the above mentioned
political activity prohibitions is i diate ¢ | from the
service,

VIII. OFFINSES WHICH ARE PUNISHABLE BY FINE
OR IMPRISONMENT

Certain othecr stututes prohibit Federal officers and employeces
from engogzing in various woctivities undcr penalty of fiue or
imprisonment, or both, The wsctivitics prohbited by anch
statutes celnte to such matters as politicol sescssments, political
corrcion and discomination, and purchuse and sale of oftice,
The text of theac statutes is sct forth in Civil Service Com.
minion Forin 1236,

Some of the uctivities prohibited under penalty of fine or
imprisenment, or both, arc as follows:

1. Bulicitation or receipt of political contributions by one
ofticer or employec from unother,

2. The giving or handing over of a political contribution by
one emnpluyee to another,

3. Soliritation or receipt of political contributions in a Fed.
eral building by any pervon, whether or not an employes of the
Government.

4. Solicitution or recelpt by any pereon of political contribu-
tions frotn any person receciving any benefit undcr any act of
Congiesa appropniating funds fur relief,

5. Saolicitution of seccipt of anything of value, cither for
persunad toward or ns a political contnbution, in retuin for the

“unc of, or the promise to use, iniluence to sccure an appointive

office undcr the United States.

6. Paynient, or the offcr of payment, for the nse of influence
in sccunng an appointive office under the United States.

7. Proasing employment, compentotion, or other benefit
made possible by act of Congress as consideration or rewurd for
politicul activity.

8, Discriminution by an officer or employee in favor of, or
against, anaother officer or employce on sccount of political
contributions,

9. Depriving any persen on uccounnt of race, creed, or color,
or pnlitical activity, of compensatinn or other benelit made
posmble by any act of Cangress appropriating funds for relief.

10, Disclosure for political purposes of any hst or names
persons rerciving benelits under un act of Congrees appropriating
funds for rehief ond the receipt of such a hist fur political purposcs.

1X. PROHIBITION AGAINST DISCRIMINATION

Appuinting officers are required by the Civil Szrvice Rules to
act on all personncl mautters “solely on the basis of meat and
fitness and without regard to pohtical or rehygious atnlistions,
muntal status, or race.”

X. INSTRUCTION OF APPLICANTS
Ofiicery und employees of the Government are prohibited
frotn instrecting or tenching with a view to the speciel prep-

aration of uny person fur avil-service expmunations,
ie- 8eo-) o




STANDARD FOAM 61 (avvisiD APRA 1, 1000}
PRUMIAGATIO BY €310 STBYRE COMMICION
CHAZTIN AL FEDLAAL PLATONATL MATUAL

APPOINTMENT AFFIDAVITS

IMPORTANT.— Before swearing to these appointment affidavits, you should read and understand the
attached information for appointeo

('“"" P L FTVLLIG TR \" ", SN, Tl G
. (Duw'memuwy) ” " (nm.uuduulu’n)“”u""“.-"““ (“NO‘W) A
S0 L Bae ol
BIC 2, O'NTLL » do solemnly swear (of affirm) that—

A. OATH OF OFFICE )

I will support and defend the Constitution of the United States against all enemics, forcign and
domestic; that I will bear truc faith and allegiance to the same; that I take this obligation freely
without any mental rcecrvation or purposc of cvasion; that I will well and faithtully discharge the

duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. - I do not advocate nor am I a member of any organization
that advocatcs the overthrow of the Government of the United States by forcee or violence or other
unconstitutional means or sccking by force or violence to deny other persons their rights under the
Constitution of the Unitcd States. I do further swear (or aftirm) I will not so advocate, nor will
é become a member of such organization during the period that I am an employec of the Federal
overnment,

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike agninst the Government of the United States and that I will not
8o engage while an employee of the Government of the United States; that I am not a member of
an orgunization of Government employecs that asserts the right to strike against the Government
of the United. States, and that I will not, while a Government employee, become a member of such

an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corporation for the use of influcnce to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 57
The answers contained in my Ap phcntton for Federal Employment, Form No. ...Z.........,
dated . o dareny 2 19 2., filed with the above-named department or agency,

which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara-
tion of Appointce on the reverse of this form.. (If no exceptions, write ‘“‘None"™ on the Declaration

of Appointee.)
7/
,ﬁ ,{,nzz &-..u (.L(....... ............

wcolan-
. 5
Subscribed and sworn before me this .. 20U day of 2‘*‘".1.‘ .- A. D, 19...’.(2)..
PY SRR Y41 LA 3 7211 Do Co ..
(City) [
(szaL) I 21757 NP O Bt
P (&pnundo?ﬂ)o /
.................. /..{a.'u. e D eeemnmrnaanan
(Titke)
NOTE.,—If the oath is taken before a Notary Pubho the date of expiration of his commission should
10551004

be shown,




had D,

DECLARATION OF APPOINTEE

This form ia tc be completed before entrance on Juty. Guestion 3 in to ho answered in all cases, othorwiss
answor only thoso questions which require an answar different from that given to the corresponding
questionson your application form. If no anawers are difleront, writo "NONE' in Item 10, below. Any
false statement in this declaration will be grounds for cancellation of applicstion or dismissal after appointment,

Impersonation is a criminal offense onvd will be prosecuted accordingly,

1 FRISINT ADCHESY (slreat and number, nl’ -ml 'huu
03 CREGCENT S/ NW Wh i izn D¢

L (N oale ov BIRTH (- naLe 18 EXTH (2ity ot terwn and .a:.u we country)

‘ 3 2 Iy P 7 - oo,
R A, Ve AN, ["/r LA L1 Il o e Ly S
l INCASE OF EMERCLNCY MLIASE NOTIFY 'm PILATIONGHIP I(L) "llll' ’ﬂo NUMBER w'mﬂ"l ‘(m TELE NHCssT 7D,

W N kit fode D.C.
MEs Biwe D iy Al WIELN Y 2o 2 PAE 0 Lml” Mol \Gh-00722.1

& DOCS THE UMITED STATED GOVIANMINT EMPLOY, IR A CIVRIAN CAYMATY, ANY PELATI/E OF YOURD (ITHER BY BLLOO UR MARKIAGE) WITH WHOM YOU LIYE O HAVE I.I‘IKD mm

THE PAST 24 MONTIGY

It 20, tor each susch ralative Ril in lhc Slanks bekrw. I/ additinnal space is nersseary, onmplate. under Ilum 10.
Crywritvs () trwr,sand La wit AR

PAT AL AARIZY NT 0 80906 1N MUATON | oy [m

ane (Omre straet number, ¥ any) G) okrartme i ofmey WHICN S (Choat

INDICATE “YES" OR “NO" ANSWER BY PLACHG “X* | yeq| yo |- "% SPACE TOR DETAILED ANSWERS TO OTHER QUESTIGNS ____
IN PROPER COLUMN TIPH | whaT W LITT A1 BIMBIAS OF ITIM TO WHICH CTTAILS1, ANSNTRY A99L ¢

& ARE YOU A CTTIZUN OF OR £O YOU OWE ALLIGIANCE TO THE USITED STATESY.. y

@ ARK YOU AN OFFICIAL OR EMPLOYEL OF ANY STATE, TRRRITURY, CAATY, O
MUNICIPALITY?,
I your answer is "' Yes'', give detaile in ltern 10. X v rrrrennsnssnsnssnassasaecaee

7. DO YOU RECEIVE ANY ANNUITY FROM THE UMITID STATLS OR (41167 OF
COLUNDRIA GOVEKNMINT UNIAR ANY RETING MENT ACT OR ANY $LW A8 OR
OINHLRCOMPENGATION FOR MILITARY OR NAVAL LI RVICR Y oo e cvss cass mmc o]

M your answer ja*' Ve va in lteni 10 reasan lor retirement,

of viluntery reretmsirrrienresrusonser
rrssnt oA

t act; and reting,

ment pay, and under w
od lrom nulitary us na

& NAVE YOU EVIR BI TN DISCHARGE D, OR FORCEN TO RESION, FOR WIS/ BUALTY
OR UNSATIZFACTORY St NVICE FROM ANY POSITIONT .. ..evvnvvsmreormencend -l
I your answar is '*Yeu'', give in ltem 10 the naine and address X
of enployer, date, and reason sn 0ac) cave,

9. SINCE YOUR I§TH DIRTHOAY, HAVE YOU FVER BITN ARRF STED IS YID R
SUMMONED INTO COURT AS A DI FUNGANT N A CRIMINAL PItaid ANS, 0%
CONVICTED FINED, OR IMPRIMNID ORPLALED ON PROBS TV 78 7§ 42 174} cserrerecisovansrens -
EVIRBIINORDLINMD YO LEFSIT BAIL OR COLLATHHAL F0tr Tief s¥A 87V M .
OF ANY LAW POLICE REGUIATION OR ORDNANCE (I XCL ULING MW & VLS4V, o owoe
VIOLATIONS FOIWHICH A FINCCR FORF CITUKL OF S250% LRSS MA LM A0

If your anawer is '*Yeu'', Jiat all auch cares under [tern 10.

Give in anch case (1) Thadta, (1) the nature uf the «Hense

or violation; (3) the nanie and location of the court; (4) the
nalty imposed, 1f any, or other disposition of the cese. JOT
f'- d, your s well be taken.

D LT e — esbrsmripeasacenass

INSTRUCTIONS TO APPOINTING OFFICER

The appointing officer before whom tho foreguing rartifrvre s made shall (1) Citizenahip —Tha
determine to his own setisfac 110n that this sppwuntinent wiaisd be 1 coofumans e cizenetap peeisions of (1
with the Civil Bervice Act, appheabile Cwn{tho Kulcs o214 lu;ubmm and F 2T cotistitutes Bo o N fex orh puspime e aid 18 seseifetlie yesd A
acts of Congress pertaining 4o s n|mnn statue 1n the slecnire of omflting evidense, ko Qubiful cave 1im

This fonn should be chee ur hold Antsnent should 1A e cimauminated o clesrance bas been o wied frn

nection with any fecord of tecent duscharge or unnl. -l mﬂy tar the certifying office of the Civil Dervice Commisanmn,

followug:

(1) Identity of Intas.—The intees slgr s4 hacdwriting sre (4) Mombers of Family —Bectinn 9 of the Clvil Bervire At thee
to Le cwnpated with the applicatiny andior other gertrent pegers, The wherever tiere are alirady twi i ovae inembese A & famnily serving W_..,
physical sppearanca may be checked aguinat the owisul cerutioste. The  poigiiad or permonent sgasantinent in tha ciompetiiyve scrvie, i ttes
appuantee may aiso be guestivaed on hue personal histiry ko agrecment wih s covier of quch fan 18 ehplle {14 probetiuel f permairnt wpprotaeet i
previous statements, the crangetitive scrvie, The spprantnants of perwas ent'tlel 1o veteren

(2) Age —If Jdefunte age limits have been established fre the gasition, it should greteren- « are it subjer t 10 thie requitement.  The mewtwrvod lanuly proviess
be determined that applicant is pot outsute the age renge Lo sppuntment, Crs wA syply Lo \einpiaary stgsanaments. Doubitful cases sy be tefersed v
Until such determuinativa is made, the appocatment may oot be consummated, the sppropnute office of the Crvil Service Comumuseion fur decinon,

V. . GOvisental Peintise oris  BO—0L100-3

lmm’ olfcer la resprcuble for obeervirg tha
Bervire Rules aud (4) sppropnastun sy,
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Sete :)'.“ coeantepar v osarg’ Ul puor= 1 esav wo. 47.007°~f
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someteyy ps-yrz APPLICATION 10 PLOYMENT Arr20) -1 2883 FRASUARY 23, 1991

I THE FORFIGY SERVICE OF THE UMITED STATES

TRIS $PACF 700 OFFICR USF ONLY

annwer onder ftem ¢ 37, Forwart (g Jdaplicate,

INSTRUCTIONS — Answers to all guentives meat ba typed or prioted,
ALY guesticss muat ds asawered fully. If sofficient apace Dan
a0t bees provided for yosr awnver L0 ady questios, complete your

e PREV G men (AR £ e e ACKNOWLE O D)
e | MO XE D e INVE ST IGATE D e ACTIGN
CO0E oTH(R

SATL CF APPLICATION SOUTAL SLCURITY MUMBLR

FOLITIOY AFFLITD PO

TRIS 3PACB FOR OFFICE
Uss ovLy

LoMAML (Leat) (Prret) (Middie) (Meiden, il any)

O'NFAL, DBirch Dilmorth

7. Ayl 100 [YEW BLEN KMGaw 5f
any OTHER wari P CIves 05 w9
16 AwnwE 17 *YIS*, GIVE Full
DETAILY UNDER ITEM £37.

VA, PERMANENT ADOWT5S

(Place lroe ohich traneportation will |[4. LTATC OF WHICH 1)
be ovtrorived Il appointed,

11 Evans !treot,

* ﬁunﬁ%{agé'j"oo'c’:‘-‘ﬂ a

Street nuaber and nevss) ARE A LEGAL RESIDENT

Goorgia

Yashingiton, D.C.

S PRESENT ADLKESS IF OIFFERENT FROM ABOVE

L703 cCrescent ‘treet,N.\,

MRELENT BUSINESS PuLEt

m&fout PHONE

6. m‘oi’ﬂli%grmm.

dey, n-r)l 7. 6‘LAC{ OF BIRTH (City, u.n. or counlry)

bridge, Georgd
8a. IF BORN OUTSIOL U.S$. HOW WAS CITIZENSHIP ACQUIRED? Bh. IF A NATURALIZED CITIZEW, PLACL, unt. AND WOMBIR OF |
‘ - NATURALIZATION CERTIFICATE -
SEX 10, WEiGHT 1. Tégnr 12. MARITAL STATUS ) SInGLE ET WaRkI(L
8 wmate 71 Femate fr. 1 . 185,/ wI00WED ) oivoRrcED () SEPARATED
13. WHAT 1S THE LOWLST BASE SALARY, EXCLUSIVE OF ALLOWANCES YOU WiLL ACCEPT? § PiH ANNUM

18, WHAT RESTRICTIONS ARE TNERE IF ANY ON YOUR IMMLOIATE AVAILABILITY FOR DUTY IN ANY PART OF THE WORLD?

1S. FULL NAME OF HUSBAND/WIFE (17 wile, malden neae)

Frances Pauly O'Neal, formerly Francos Pau

C. PLACE OF BIRTM (Clty, atate,
or cownlry)

Glenpool, Oklahoma

D. OATE OF BIRTH
30, 1920

d. IF BORN OUTSIDL U.S. HOW WAS CITIZENSHIP ACQUIRED?

e. IF NATURALIZ2ED, PLACE, on(, AND NUMBER OF NATUPALI~
ZATION CERTIFICATE.

- -
16. DEPEMDENTS
NANE T RELATIONSHIP UATT OF BIRTH
Birch Dilworth O'eal, J7T, son July 16, 1947
[ Helinda Pauly OVNeal daughter June 12, 19500 — |
Frunces Pauly O'Ncal wife Tpril 37, 1520
17. WNICH OEPENDENTS WOULD YOU WISK TO ACCOMPAN! YQU ABROAD?
All
184, FATHER'S WAME b. PLACE OF BIRTH ¢ OLCUPATTON—  — |
Maston Emmett OfNeal Buinbridge, Ga, Lawyer

d. e sm wontss ’
Street, Bainbridge, Georgla

e. |F BORN OUTSIDE U.S. 0ID FATHER EVER OBTAIN
U.S. CITI2ENSHIP? (I /€S [IN0 o

19a.MOTHER®S MAIDEN NAME D. PLACE OF BIRTH , C. OCCUPATION IF AN(
Ressie Matthews Thomaston, Georgla Housewife

d._ _PRESENT AD €. IF BORN OUTSIDE U.S. OIC MOTHFR EVER OBTAIN
21? vmnsmtroot. Bainhridge, Oeorida U.S. CITIZENSHIPY (T YES (1 WO -

D. ARE YOU A STENOTYPIST?

O ves é] L1
W, PN, W.P.M,

204.CAN YOU TAXE DiCTATIGN?
) ves LT]

€. CAN YOU TYPE BY TOUCH SYSTEMT[d. WAML ornlnoopzngé
MACHINES YOU RA
O ves &0 .
w.P.M, none

e T = S




_(l. USRI 'ST_ITUSV A B . [

. UF YO WAYE UEEN 1w Feb AMMEY) FOS0E% 0 IN Puf MERLWANT WA= ] b. SERVICE OR SLRIAL NUMBER
Qinf 1w witAT SERYICE A0 30AnTy D00 YUY SFRIET (e, 4. 11,3, Acwmy:

Piold Artillery) - -
T. CATL OF EWi87 G ACT170 Duif [ wATE OW WANS AT TIW{ OF | ©. DATL OF MONORARIE DISCHARGE OR SLPARATION
- Fufpr - - )
F. PRELENT RATE OR RANK IF ON ACTIVE DUTY
-

f. PATE OR KANY AT TIVE 0 DISLYADGE DR SLIFAKATION
- by

224, WHAT PLRTINENT FELECAL CIVIL SUPVICL EAAMINATIONG MAYE YQU TAXENT (Give year, title, and grade received)
. -

D, 00 YOU MAVE A PEPVAREWT CiviL SENJICE STATLS 1IN THE Lo IF NOW EMPLOYED IN THE FECERAL GOVER NS\GIVE PRESENT
Hy=i

rrorem sovwin? s Erwo ERFactYva 17 B, iygo ! onaot

STATE OR TAREN AN EXAMINATION FOR A POSITION

23. MAVE YOU EVEX AZPLIFG FGC2 A POSITION UNDER THE DEPARTMENT Of

UNDER THE DEPARTMENT OF STATE?
E’l S I N0 IF AMSWER 1S *YES® GIVLPPARTICULARS UNDER 1TEM #37.
[ 24s HAYE YOU EVER MELD A FOSITION UNDER A FOKEIGN ROVERYMENTT (Including eervice in the Armed Setvices of a Por-
eign power) )

COves X w0 IF ANSWER IS *YES® GIJE DETAILS UNDER ITEM $37.

2%, OQUTLINE YOUR TRAVEL Ok PE-TDENCE ABNOAD GIVING DATES, PURPOSE, AND PLACES. (27 not while in the Armed Forces
#ive number, dete, end plece of jeevance of Americen passpert.)

See employment with Departmont of State at Bojota, Colombla, Mexico City and
Caracas, Venezuola,

‘i 25. FORLIGN LANGUAZES (Nese and indicate the prient ol your competence, i.9. Excellent, Good, Fair).
i ' A. LANGUAGE - - - b, vEAD C. WRITE « SPEAX €. UNDERSTAMD
cpanish §60d Booa good good

27 EDuCATION
2. GPADE SCHOOL —— CIRCLE HMIGWEST GRADE COMPLETED 1 7 3 4 b 6(1) &
DATES ATTE YEAR P < SFMFSTE®,

WAME AND ADDRESS L2 MUFOIYEARS C"I" LEILD orcRres fuasor sumects Houg
O vaadt oo Bainbrije High 19261931 | 5 yra. Dbiploma = v
PREPAPATORY Bainbridge, Ga. Pl Units
“CHGOLS
¢. COLLEGES University of Georglia Political
U unwer=- 1" Athens, Ga. 1931 (1935( L )L‘a. $.Bs | Science |=

9. OTHER EOUCA-|  Unqyersity of Guorgia

TIoNs 0R TRAINS]  Teor ichool, Athens, Ca, | 1935(1937| 3 yrs.

InG SCrOOLS

LL.B. | Law o

78. DAPLOTHMENT

INSTRUCTIONS. (In the epacee provided below describe every position which you have held since you Ffirst bogon to

Start with present position and work hech to the firet position which you held. Account for all periods of
t/se continuation sheet if more epace is roquired.

vork.
unesployment and stete ressons of any vnemploysent inticated)

PRESEXT POSITION
UATES OF EMPLOYMENMT (smonth, yeer) EXACT TITLE OF YOUR PRLSENT POSITION|SALARY OR EARNINGS
STARTINGS 000 PER YR.

FROM; T0:
PLACE WMT (City, E’lll; - Iﬂga] ljﬂjﬂm_omﬁer PRESENT $ RAAN PER TR.

LESCHIPTION OF YOUR WORK
Randling; legal matters

aur ABEAIRZYON, I3 Ca
and liaison with all other departments and
gentral Intellizence Agency agencics of U.Se govermment. lighly technical

.meﬁw Skt At s 5o work involving immi: ration & naturalir:t.ion
! o laws, visa regulations and related matters.
NAML mmmcm&ﬁmgﬁ.g?n ’

[ TracoceneraY: fialter. Re Sl 1F COURRENTLY EMPLOYTD, M@ - SFPROACH PRESEN] [MPLOTER?
\ . 1 vEs ) 8o <
-8
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FOGM 25P- 1w

Continuation Sheet

r |

DATES (B T RILYCINTD (Mot M, yoar! @

core Sopte 1942 1o Jan. 1945

LRALT THTLE GF Yl oty A

..>tacho

[SALARY 0R LARNINGS
STARTING SHGOO FeR YR

FLACE @0 FVPLEOYSENT (Crtr, otate)

Maxico City and Bogota, Colombia

Fixal 8 5600 PER YR
YOU'{ Aidda

NESCHIPTICY G

NAME AND AUDLE LS OF (VFLUYRR

Dopt. of State

Political information
gathoring and reporting and handlin;: cases
involving the proclaimedl ist of bhlocked

NUMRLI ANGe P IND OF t CFLOYRES subbavILED BY YOu

7 officors and 1 clerical

nationala and trading with the enemy.

SAME AN TR CF i M i cHAYI SRRy 1 U
tmbassador Arthur Dliss L

| Lobas, g linga

HEADUN PO LEANV Y,

To return to the Dept. of Justice

UATES CGF LMPLUYVENT (Menth, yoar) -

frow: Ja~e 1938 ;. Septe 19),2

TPUNACT TITLL OF YQUR PCLITICN

PLACL OF LMPLOYVENT (City, atate)

ALARY OR EARNINGS

Attorney STARTING $3000 rper YR

Washington, D.Ce.

Final sb6OO peR YR,
VLSCRIPTION OF YOUW wlinh

NAVE AND AUDKLSS OF EMPLOYEW

)Dept. of Justice

OF rvPLOYEZS JUPEEVISED BY YOO
and 2 clorical

NUMHER AND 2 IND
l) officurs

MAME AN TITLE OF el

YIAT SUPE! S0
Attorney General Honor Cim

onor Cimmings

NCALON HOw LEAVING

To enter foreign service,

Handling and supervising
the handling of many and various types of
Federal laws,

PATL, fb EYPLOY At N] (Menth, year)

1o July 1937 ro; _Jan. 2518

PLALL OF [*“PLUYMINT (City, state)

SALARY OR EARNINGS
TARTING § =  PER YR/
inaL 82000 pep vR.

LXACT TITLE OF YOux POSETION

Attorney-at=law

Bainbridge, Oa.
NAML AND AUDNELS OF EMPLOYER

Self

NURLIE AND XIND CF CMPLOYLES SUPLIeVILED BY YOu

1 clerical
NAMEL AND TITLL OF
-

IMVLDIATE SUPEXVILOR

K OLEAV I NG
n Dept. of Justice

NLASON T
o

DeLCHIPTION OF YQUX wWO.(X

Qencral practice of law,
Handling: cases involving administration of
estates, abstracts of titles, contracts,
torts, wills and criminal trials,

DATEL CH EMPLUYMLNT (Month, year)
FROM: T0:

PLACE OF t4PLOY*LNT (City. state)

ALARY OR EARNINGS
STARTING § PER YR|
INAL s PER YR

EXACT TITLE OF YOUR PCSITION

NAME AND ADDRESS OF EMPLOYER

7

WUMBER AND FIND Cf cPPLOYCELs GUPLRVISLU BY YCU

NA 'R AND TITLL OF 1vviDrATL LUPERVISOR

HUASON FOR LEAVING

QESCRIPTIYN GF YOUR WORK

TLMARKS




2 ‘officers and 'J clarical

WA, Lt (Month, yeer) YT Y IR
f s e m @ s T- e . . én‘ i tactine YV cee vl
arr : : Attache < N
[N - s (Caty, ia“) Fivay N FER 1S
: Caracas, Vgnoezuo s
LRV IO R BV b e N
Y Viag assiymed to Folitieal

Had frequent contact with high
foreign govormuent officials., Uathered and
roportod political information, Handled

Section.

VoI e o

Aabusedar “Walter 'J. Donneldy

matters of speclal interest for the Ambassad

Feint A

apeci

NRVL bt : 7 :

o n

eed' for technical k

howledgo and I eccepted tho offer.

HLASu% P07 AN

DALY ', L] (Moenth, year)
_— June 1 h6 eb, 1947
pLALL WLt e CHl. state)

l;;inbrldae, Gae

SALANY CR uuw.\‘
STARTIAG 3 PER YR

FINAL sooome Yh.

LXALT THTLL 68 YQUR POLITHON

Attorney-at~law

NAYE ANYG RLLRET N6 TwRLOYLI

Self ~ associated with father,

ST A% F1%5, L7 EYPLOYELL SUPLRVISEL BY Yin

le¢
WAME ASD TITLe OF BvEUIATL SUFLKRVISOR
-
SLANGM Bl tIRyE
To return bo foreign service.

VELCRIFTION CF Touw 47+ Enpaging in B.nﬂrll
practice of law, handlin;: cases involving
contracts, torts, wills an’ aduninistration
of estates, abstracts of titles anl criminal
trials,

(‘f:l’, ':]an. 11 hns' (Month, J.") 19"6
PLLU’_ /,: PR

hin,_, nclby atate)

LEACT THTLE OF YO PCLETION SALANY (ot ("
Attorney STASTING & PER YR,
FINAL . PEH YR.

Dept. of Justice

Nij#helJ LN SN, T ruj nPI

lawy-rs and

VISED BY YCU

“.’;-;n‘:"‘rl&t d-d 1w h AH i Wld"r
i ALY b
‘f'o ‘re to private law practice

D HC IPTION OF YO wfer

Supervising and handling
cases involving many and various types of
violations of Federal law,.

47, OTHLY PLITI08°, PLLD FCR LESS THAN THetZ

MONTHY, AN

PERIGD, OF uispL Y 4iNi, (Liat —Deginning with moat recent)

Ll 103 POSITION

§oores [

NAE,

STARTIAG AND FINAL
SALARY PEk ANNUM

ANU ADUKE.» CF E“PLOYE{ O NLALON
$01¢ UREMPLOYMCNT

o —

— YET — h9

IF ANT4E 15 “e25% GIVE FOLL DETAILS uMiEs

30, “AYE YL Lot x—l:q OOTCHARGED G FORCED Fh c2 008 B2 Mo lsSuil b Uy UN LATELEACTORY SERVICL Fac'™ ANY POSIHIIONT

1764 427,

Sla.ehit (7 %7a o AAYL YOU BVEX HAU ANY Ouf
FECTL C% UIpa1L Th2y arATSORVER?

S oves

SALEL LD~

U, SAVE YOu LvEx BELN Obd TREATVENT PO/ A MENTAL 04
rMOTLONAL UILOnnERT
(= ve P’_‘] NC

C, dIT~In THE FA_T

ULEL IHTCAICATING ZLdE4RGES TO EXCESH?

3 ves

TorLvf MONEAS, HAVE YU FREJICNTLY

gt

d, WAVL YOU LVel HAG TUBCACULCL1S?

e Lx_'l NO

o

FCRCELD

Sovin

eI

AZFE YQY L4k~ vEL l’ALlY DILLPANGED FROM THE ANMEL

1 ANY OF YOUR AN, Wt «, [C &MY OF TeL ABOVE 135 *YES®
GIVE FULL PARTICULARG nNDES 1Te 837,




g el JooT LANANT A e T st AL el Gy 10 Noaowr  bING ALDAD MAyg b e s gl B
Clnng x Tais o8 1e aveat, : NLYPEE FEUN R A R Aop,,, NGO GAer e (TN A,
NAMLG OF COETCIN, AANTL 0 10 LACH, AMu CATES D% L Do 15 TAENST GGl (EAW AND OPRICE G BR,T CAf-
DETRES S & Eol Y R R S S wNT, bl
sl D0 YO AUNTOATE O M2wn YU Lwen AWCCATLD, Cr Awg T NOS K BAwg 1,00 Fgl  Bres A MEhee OFOANY POLITIGAL

PASTY C©F OnGANISATION TRAT A 00 Ty THE QVvEnTh2en G0 ThE GOy i 8T CF Tui UNITeD LTATE" AY 10ael O vIDLENH?

Tl vin X we PCORN AT Bh TNt Ay FLL P IATLN MRk KTy e eed,

Ty WAL YoIr Eab N N A oTrg On e PAINDE RY Chy i) (of MILITA o AT Rt T . By D SNLL U STATY g IN ANT G0
COUNTSY (other tran ler etrce traflic violaticna where the [ine did not erceed $13%) CJoves x.J L1V

IF CO, STATE UNDER ITIV g% Tup NAME AND LOCRTICN OF Tog TOURT, D ATy o ANG 0B TAILS FF 0000 L INGL, AND DL B2 0Ty,

30, UILT Tenle COMPLTINT ANy SESPONSIBLE Pu~oty, 08 T uaTite TAVLS NOT wolAlLe T €0u ke HLCU) Ch WAS= 1A% wwy
ARL PARTECULAWLY QUALES 120 T LUFPLY BEFINITE INECWMATION WEGARRING YOUN CHAWACTL ANL ABILITY (de net give neces

of suporvieere linted :n arsver te questiene no. 20 or 30),

MVE - ADUKE S OCCUPATION

Hon. A.B. Con er Bainbridge, Ca, Usle Dlatrict Judga |

Dept, of State
Hon. Fletcher Zarren vyﬂg .;‘n‘-m, D.C. Ambassalor=Miplomat

Ir. CGordon Chason Bainbridre, Oa. Phyai.cian=Surgeon

36, MENTTON HENL ANY SPECIAL QUALIFICATION, O ACMIEVEC NS, WOT COVERED [ LLEWERE 1N THE, APPLILATION, INCLULE LUCH
ITEMS Ao ANY BOOKL OV ANTICLES YOU WAVL WRTTEN, LPECIAL “ES{ACH wOKY, TECHNICAL “¥ILLL, HOMOKAKY OR PROFELLIONAL
SOCHHTY PEMBLRHMIPS, ANO ANY OTHER NI O«ATION YOU COMSIULK PevTINERT, YOU MAY FNCLJUDE ANY PERTINENT RELIGIOUS, CIVIC,
ALLEARE, OW ORGANIJATIONAL ACTIVITY aMICH YOU HAYVE Bt OWMED FITMEw I TH OF 41 THOOT CGMPLYHATION, SHONING THE wie-

BLR OF HOUTS »t R 1[".\‘- AN NUMHER OF WL R PLY YEAR I aMICH YO ALRC ENGAGED IN SUCH ACTIVETY,
_Phi Kamm PRI (Ronarary Scholastic Fraternity)

ey Natlonal Honor Fraternity
_Fn‘ Delta Phl (Lezal Fraternity)

Decatur County Far issoclation, Balnbridge, Ca, -

Qooryda Bar Association, Atlanta, Ga,

American B .r Arsociction

37. USE THIS SPACE PON COVPLETING ANSWE L TC ANY OF THE FONEGOING QULHTION,, NiMBEIING A%, ALK TO CORRLOPOML atlH
QULSTIONS, USE EXTIA SrELTS OF PAPER It NEC['.'.AW

#23. Application No. 6343 for oral examination under the “nr Manpower M.b, made in
approximately February 1947,

.
Presontly under provisions of Civil Sorvico Rotirscuent Act,. ‘
Draft Statust None
Rgserve Statuss None
CERTIFICATION
Falae Statement on this 4pplication is Cause lor Diamiseal,
DO SOLCMNLY AFFISe THAT THE INEONVATICN JOMTAINLD NEE 1N 13 ronu}cr lp TiE. AL 21 COF ™Y :Nc‘u_nm AND BEUILE,
AN e | Qi
XU ST O WESFS : -
(TR N \‘-n.__, NAME A% ULOALLY aRITIEN aAND -Mb’\ nt LD ALY CFFIC A LrNATLet

APo—830-a187 ~ -
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PHYSICAL QUALIFICATION RECORD

WAML NATURL QF ACTIOW

O'}EAL, Birch D. Trens, Funde

TITLE OF POSITION. GRADE

Intelligence O<ficer 03-13 .

DLPARTMENT OR FIELD

§
i
1

L

Departuentsl

Subject was found physically [Fx] it E:]unfh. for duty with this organization
{n the above gradc and pesition, .

RECOMMENDAT [ONS: And Overrean Duty ]

R o L

— py

Claece v ‘9"“‘7’6"“’&

SIGNATURE OF PHYSICAL REQUIREWERTS QFFICER

3 Aprii 1680
DATE

FORM NO,
wov 1948 %97




’ N

.. . /_(f)J
RN UNITF  STATES CIVIL SERVICE COMM' ION (;'“; -
CERT!FICAT E OF MEDICAL EXAMINATION B

Arplucant must fill in dotted lincs below to |wnvy line

OIREH.. 40 — ’(‘»'.‘.m .. RS X/ 77 YV 2R d"/_/{lmg/}.’mf;..c

.......P;’(A. /4:_. ............. ot nttn o / /}, /.\I teees  seesssreens }/{ F».) ' c .. es8oersassusmsrinane
) / ool arier Ve ot e n.,.u..u ahon) /
: eveen e [d.v-m_-d.d.-t- . J',/.’/LK. ................

LY -.n.-v;lnvh oy

- ui,}%,'iiﬁiéc'{x}il'i;i.i.l.'.ifn';i.}}i T Wt o bo cnploped)

L Uave you any physical defect or diecase or disability hhu(nm\vr? ................ .
-, o
S I anewer fa Yyven’ pive detacle .-)/--".'.(.-‘.(_.J_C?. ”‘(/-A—‘f‘. A /[ /-r “ . L ..
’ Z ?/ PHASICIAN 8ROTILR VILL N Tm,[/'mlummu
I ¢u inchea. L[ pounds, ... ' pouls, Mnl-- with mint withaut elothln {cmnles,
uw.-u without sluws) in hublug) ekl without rMIulul) elothe v, but without wrap or rm

7T b taken for malos only wpon speial writtoa fequed of the aMelal andering eauninatioa,
ltems checked (V) were craminad and found normak  Dioewations from normal are noted.  (Sco fnatructions on revcrse side,
numbered to eurrupnu:l wilh items below,}
£0 20

0
1. Byes: Distant vision: Without glasss: Right: 16 Lc!l:u' With glnsses If worn; Right: _ Left: =

Nons vislon:
What ix the longest and the shortest distanee at which the following upnrlnu-m of Jneger No. t and Jaeger No, 2 can be
red by tho appliecant? I No. 1 is read wi!l; enee, Now % needd not bie um i, Fest ench eye oeparately.

e
With the view of Soalth and offi 2ot Without |1 Wuhnmlfudl
PRI ol i s st ol ot bk st f
e seviema arul ik Loadeat ont stisdusiia hevid o tnmlbal poe: ln. . In, BT I e L e,
hed a0 hiecusl U make sash pushel sramibailon of ?‘umm e
and etnpdoyrea (n the Pateral clasitiel seryl ‘7‘::' L u tn. to.. 1. ta. L. . In. b0 .2 T8,
ke clase e Av Ine
Fetgrie o) By tha CIvi] Sevs aoe Lcuntile fon or 100 st iro ] Withet "”"" With glamcn, i€ aacd;
l""lt'-vul nlive ta. o /
% Thes opder wall mpplement e Fxoeetive opderc of Mny 9 B
: #2ud Juue 1N, 1923 (Raovntive unter, Soptoming 4, 0. .. U s 10 20 10,

Wavare Nu, 1)

Ir uut. can nm-lh ant pass by mh-rn, yurn or other nnu]-urnhln umt’
¥ Burs: (Comidir denominators indicated here asnornl, Recond ay lumwr.-uurn his grentaent anmhn hernl) O umry

convernation: Ripht mh~j,o Jaft car— Evidence of diocare or injury: Ripht enr .. 920 Latt cor L LAQs =~
Pl <l 7.
2. Nono, sinua dlzease, ote, ... } RS

l Nouth and throat V
& Qastro-intestinal ..........
&-

6. Thyrold (capsclully In \mmcn\
7. Doart and blood vossels ........ "7
B2 M. 1y, diantotio ... 0. 0.
1f organle heart disesne ks present, ls it fully cumpcn»au-l? ..
L=

Blood pressure: Mm, Hg. systolio ..
1 orgnnle hewrt discase present?
&

& Lungs: RIght .....eevvnenann. .
History of tubercalosis? .. (f..w - ll x0, hag the discase beea nrre rtul !nr atleant D yenr? L T
1f thero s a history of lulwmllmh iz any type of collapas therapy belng received nt present? (I go, glve full detalls umhr

| LUTHTIS 0 O N
. (If pevocnat, name vazioly: Inpuinal, venteal, femacal, eto.; read definition o toverss befure answoring)
It present, € I supported by a well-itting (russ? .ooeeveennnnenns
10. Varicose velns ... =Ll L.

Varioocelo (sce nofe 10 on roverse side) .Ml ldA ki .nnanannins crreiecivicnnnianen
11, Fvet: s fint fool prosent? _........7" AD...... Degreo of mpalrment of funetlon ...
12. Dueforinities, atrophi s, anad ov.har abnox malitios, diseasea, or dofects not ncludml n.hova .

Eerd. MMMu LY
1% Scars of serlious injury or dhouu - % ﬁ
PO

1. Norvous syatern (sca nofe 1§ on reverse
I3 there nny history of a “nervous breskdown™ .‘ ..
1t hospitallzed, give name of hospital and location ...
13, (o) Urlnalysls (cec rererae snic) .. () Venereal direaso .. Al £ /ST
1 Obtain from uppliennt statement of disab’ hﬂm, past and preaent, give diagnon!s nid 3c.ur mpumu(q under “lh umrlm."
17, Dovs Veterann Administmtton nocognice sorvice-connec ted dixabitity G this n..p.«(fw : Ity on,” cover in your comrenta,
anre

w llna examluee ever reecived disahiity retirement from U, 8 Cival Serviee Commisalon? .. -l A ,‘
3 LF Do)

This cortificate is to bs returned to the ofMclal requusting the cxamination foven)

b o ]




14000000

Fhe alm of the Exccutive veder

’
eplember 4. 1920, onder which (hi< envaminat,
the phyaical conditton of pppointees to the classified civil service nith a'vicw o peomouag el
and claims under Lnited Statea emplozeen® compensation lawd

) made, {2 to oMain infwrmativh as to
icieney and mininusing accidents

Notces for Examining Physician
Wrtarr.— Males, without ¢lothing, and alw in endinary clothing mithout everenat o hai_(weigh twice); femalos, chothod,

It without wrap or hat.

I overweight, atate whether due to bone god nisiscle o to (at,

Hr1anr == Without boots or thiee o, olaerve that no apphiances are use! (o inctvase,

The reamination ehould snclude the following oheciuliona:

1. Evea—IMasis; discharge; corncal sear; pteracium,  In
recordhing diktant vision consider 20 feet aa normal and report
gl! vision aa a fracton with 20 feet nas numerstor and the
stnllent tvpe read at 20 (vt as denominator, 1 glas<es are
needd, record for cach eye the finding with and wathout glasees,
Near shoon must be reporterl. I testing vision without
glnesen the applicant or npﬁ-lnh-n should be in<tructed to
remove the glassca al least one-half hour Ut fore teating uncorrceled
rrvon.
thon of denme; discharge. In reeaping hearing, record 20
feet na normal distanee for conversational voice and reeond
devintion from normal as (raction with 20 as denoninator and
actunl dintanece as nunwerator.

3. Nose.—Ability to blow through each nostril,  If free, n
apeculutn examination would not be indicated,

4. Mouth and throat.—Miming tecth, pyorthea; toualls,
hypertrophy or disease.

6. Oanatro-intestinal.—Ulccrn, Inflummationa, ete,

0. Thyroll:-—Preacnce of tutaor In neck and  teemor,
ewphthalinos; nervous high-strung dizposition, ospecially in
WOInen.

7. Hoart.—Murmurs,  State wls ther functionnl or organle,
It valvulnr dincase oxists, stato whether or not it s fully come
ponsated.  Artenoselerosiy, - 0 T

R. Lunga-——It i« neecseary that the ansenlistarye avgh be
uredd, 11 tabenculosia e prosent, state waeiher actaw of
arrestesd: i arnstud, date Your opimon as (o hoea b it hae
been qussavint, Sputum to be examinad for tabwweie baeill
in alt stapeviod casea,

0. Hermia—Gne details as (o stre, Woeation, ote, amd
whether wellditang truss g worn,  Ingumal hertiia exasts when
ring 1+ enlarand mird on coughing viseeral wipulse is felt which
follons tre Gager on withdranal,

10. Varicocela —If vanicocele is prosent, =tate appnximate
plze—¢ g, sine of walaut, lemon, ete, .

11, Flat foet of such a nature as to ineapacitate or becamo
axgravatad by work or be alleged later to have doen esuand by
accrdent or eovupation, By “flat foot,” as s in thas (orn,
in meant A svet foot with impaindd function, 1he teem being
cativalent te “fallen or misplaced anch,” an abiarnsl ewudie
tlon.  Impairewenrt of function is the poiat to e notads An
ullnlnmim\ ¥ 2at foot, but strong, i not disqualifyiag.

12 and 1R Nears, deformition, atrophies, amd paralvecs
rhonld be notad, bat it is not Iinportant l‘\nt small ins@utivant
acarm or blemiches which might be referred to as marks of
Identifieation v necorded,

14, Thie eatsy should include aymptoms and il distory of
any mental or nersous abnormality,

8. Urinalyxie to be made In ease of persons over 8, and
In all eass where arteriosclervsis, nepliritiyy, or Gabetes e
suspoctad, and wiwn obusity {a found on examntatoa,

Record of urinalysis, if madé: Bp, gr. ... Al R — Sugar . [\ 1
It tachycardia is prosout, give pubwe rate: Sitting ... 75...... Immediately after exercise So.mee.. TwO minutes after
OROPELB0 cooeenencannciiannnnannin g Cnirdise romcrve ... eeonennes
o, lals, o po)
I have found this applicant abnormal under the following hicadinga: ~
....... 1] Py >
In my opinion, applicant l espuble of performing duties Involving 124 Lo C&M:‘;ﬁ..lm... phyvical cxeetion.
\Aruueas, moderate, o 0

Rxuanes: ...,.

Hal o ws & matter of kiaatioation, by the aiylaast b cwd damd
the § the phyasian) o

_________ et G

(X 1y Fdoral miodical service, give il and Deao)

.09 Fol tmet <2 . Part tme? Fro pasi?
The por 1 oMoer should ail lz; the blanks below Lefore sending this Rww (0 the Commission fe At
To be appolnted in
(Department) (Bureaw)
Title of position . * sosssasarne OO P ——— e,

Typo of appointment (check):  Original appointment

Numkber of certificate upon which applicant’s name appears (to be glven in case of enginal appointment)...oeaeeee e, oee ..
TaTInG OFPiCE 16— Kwa-y

¥ & sevitas

0O Transfce C Reinstatement 0 Clasitivatia



] WEDY
hY | onADt arsaL e l " \
JRISE 2 - ) [— L
A . s e g e T
' P e -
ey Jaamimsv won 1APATRD) - R
- . N “ o - - g
;JNlL.A\,'I":‘M Ta1e (NLLUDR OPERATIONS! o e o s T
e I L e
HOSMTAL H
:‘Pa .
A -
' (O e
N
., (W ) ~ Ad
{ \\ T P2
o Nata . ;l.,- r;:'? PSRRI POvY Y IIY LLEL "J-Tnﬂ" “U o
Fitm No, .. e 1 Decerntar T ”D]OLOB'C RF.POWI'
“"‘.:-1 LRI I MY A w-lm-
-w:‘:-;“ uwod untll ‘oalating stucks e o8 uried. . B
2
1(
¢ 65 form o0’ v T - .
(R&s. 5112148) OFPICE OF STRATEGi. #%KVICEZS Yy r ffﬁ r'/’ \
Washington, D, C. .o .. . 9

11 Zobruary 194 7_ I-,\,

>~
.:g__'.nmgml wan gives s physical g
examinatioa on this date and found qualifisd4 for
E Pull Duty Ovarseas
D Liaited Duty Overseas
! D Duty ia USA Oaly
.
Profile Serial (For Aramy EM only) I ] l l r [ ]
Defecta Noted: .
Ulceratione left ankle and tarsal rogionss result of 370 degree urn(26Decd?).
This man is not qualified for overseas until the ulcer is healed, probably
needs skin graft,
Feb 27=3kin graft, ulcer campletely healedy fit for duty wouou. -
\ee®ld \4‘“' 2.0
Immunisation comploted 28 Feb 47, ‘PEDRO Mo BOVZA, )&\J.[ ///7 V P{
7

(7693}
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MED ICAL CLEARANCE

(CIVILIAN)

-

- 1) Fobruery._ .. ._.194¢ 7

CERT I FI CATE NoO,
This 1s to certify tbat Birch De O'Neal .
wvas gives a piysical esamioatios on this date and fousd

fit - XXXEt tor service ouvtside the United States,

‘JOm R TINTIRN, lote Lte MO

I

XeXeXoXoXeXeXoXoXeXoXoXoXeXeXoXeXeXeXoXoXoXoXeXoXoXoXoXeXeXeXoXok

— 18 doxch _ _10¢ 7 _

CERTI F I CATE NO, 2
Thin §s to certity taut Birch De ONeal
was glven a physical isspoctiocn oa this dato and foound

free of ll} commuaicadble dinmoanes,

.

_MQ,(—? [ .

Jd Re TIETJEN, lete Lt. M0
Explasatory Note!: Certificate No. 1 is (asued afteor a
compiete physical examinations han teen mado todetormine
the individoal's physical fitomss for forelge nervice.
Cortificate No. ¥ is iosued aftera pbysical isspoctiocs,
It shoold de dose witbin 48 doors prior to departure.

Fosu xo.
JAn 1per 37030

t2130)




SECRET

-

., -t
O AL s ONLY o

Whan tied In nl flted At
QUALIFICATIONS SUPPLEMENT 10 PERSONAL HISTORY STATEMENT
“,c,:m: ' Tl —--—]'7—,;;.;.,- T T TR _moGlnmc 410 PasON D:A.!‘A“ }, At oA T I A CEADE S
(990593 | CNEAL BIRCH.D. s 0870713 | 65248203
D :0PS CFFICER CH ¢l ! unah.; D.Co
- N R R 3 T
GLAXEFALA CORRECTED | PCSXX 81x12/51 ~53~a\:/u
. ; TDY (XX 5“107/01 54/04/01
BE LoW . TDY XX 95/04/01 55/04&1
| TDY XX 56707201 56707/
EURGPEAN AREA TOY XX 36710/ sc/u/u
- —pes  |wrlet)is | #9/1320
VENEZVELA 7, .
Conreni i res g/ | 9]
AFRICA o WESTERY ERoPE | TDY .f‘f/7/’~4 £¢/%/27
v ¢
UEXIL 0 . TDY §/ 417 §5/#/%
~FURo P& ' TDy \g//// 4 JJ//J-//o
! . 7/2
YENEZVEL A Ty :“/’//7 56/
| H
EVRoPE oy G/ 51
: ! {o/r0/24
- MEX/CoD 72y :éo//o 20 "///
|
GYERSERS CATA
C3EE] |
DATE: RRLIRY
Qg b7 7 |
[secnoN wvcanon_ . ]
: ‘r MAITR FIBT ; COEGE V;A;
N TR o il 3
- : _ }
167 44 SECRET E‘EZL 6 7 JUN [NTD %{Asn

Ay 267




SECRET

SLCHION e £OL CATIN (Cont'e)

PSR $TROOL

PAND seiGe SCMT AT s L N YEASS AT LNl [P P OUALE

BANBRIDCE _HIGH | RAmsincE Graramalod 192 7-1221 ® Qs

COUETE O ONNERNTY STUDY

traarzh | o2 ' i N N
. ’ NS TEARS AMIENCLS C‘L\--A[ “.ll H «2 ttw QIR
NAVE AND 1OCANDY OF COUIGE OF UNIVER Y ; T ’ . T s 20m 0 ctotnes , onee | WSS 1emcht
T/f! i BIEALES .Dolv T RECAUL
]

Ugpsiy or Geonern "‘7‘ ///smy It A s

) (, 000 o
_y"/xﬂﬁa/ r;uéffc :om/fk'_-wm A 725Ky bl.B. 317 va 76’4/73

, ATHEXS ' |
' yoN ’ |
| "‘ L
7 H . '
5 F A GRADUAIL DEGRELE #AS BEEN NO'ED ABOVE wH.CH RECUBED SUBW.SS ON OF 4 WRITEN 1HES1S IND'CATE THE TIILE OF IHE TMESIS AND $€ €51y JESCIBE 1ITS CONTENT
{ M
f .
' I'

“ie -

. - TRADE. COMMERTIAL AND SPECIALZED SCHOOLS
NAME A*¥) ADDRESS OF SCHOCL : VLY CROFECIAIZANON FI0W 0 NO OF MONIM3

. NonE

OMHER NON AGENCY EDUCANON OR TRAINING NOT INDICATED ABOVE
NAME AMD ADDRESS OF S(N" oL 7.0V OR SFECIALIZATION FRO™ | K NO OF MONTS

ASFH/HC/ ¢ ﬂ
FRI SPEC/AL ACArs o INVESTI QT s B resnr e os rgas) 22 WEELS

) Y2 a i d/ITo R & WEER

(FPERToD7&  /N-SERVICE ™ RETRAIN Y, ) TOTAG

CENTRAL LNTELLICeweF Gll?ouP 7 SH/HE/s g ’7"/ 3 WEEKS

INTETCIEEAEE |
s LCohbECT 0N l

AGENCY.SPONSORED EDUCATION

Specify which, if any. of the w3507 3 1*0an n Sechon Il was Agency sponsored

NAME AND ADDRESS OF SCHOOt SILOY OR SFECIALCATION FROW Qo NO OF MONTHS

. Yol £

SECRET -
. - .2- vt
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SECRET

“When Fiiled In

GEOGRAPHIC AREA XNOWLEUGE AND FOREIGN TRAVEL

SECTION Y
ANOWUEDGE ACQUmeio 8y (ML Y
riaVE OF BEGIO™N Tevg Of SPECIAITED Da‘ts e 'IAf OA & PLAlE o ' non
oe c_owm v LOGE QP LI e OF 37L0Y N‘.:ct ‘ Ra L SWGY A‘\‘r\;\l
1992-FLiB4-
Ecuador : - temporary residence June 1942 J_X X X
Colombia . " joct 1942-+Junc 1943 XX X
Mexico - "~ " 11942--Dec {1943 X | x X
Venczuela 1" March 1947--Ddc 1949 X X X
Guatemala l’ Dec 1951--Apr |1954 X X X
(Jul-Aug 1954 X X
Western Europe None (Nov-Dec 18955 X X
— (Oct-Nov 1p56 X X
SowTh Aflica NN E JvLy=Pve (is¥ _ X X
i Wb Apfil 1955 X
Mexico (I wone. Qctober 1960 Travel nlg X
) Mexico (X 1962 X
In temp. residdnce countries gained pecial knawledge police, investigativ
systems and practices, local politicg, both hidtorical and then ¢urtc;t.
SECTION V L TYPING AND STENOGRAPHIC SKilLS
1 TR G (WP 7 SHDATHAND (WIM; | 3 PHICATE SHORIMAND SYSIE USED  CHECK (X, APPUCPUIA'E HIEM
[ erece [ seecowaning O sericmvee 3’;&3

4 (NOICATE OTHER BUSINESS MACHPES WITH W Zm (O HAVE HAD OPERANNG EXPERIENCE QR TRAI%NIP LS complometer, mimesgrops cord punch ot

SPECIAL QUALIFICATIONS

ZECTION VI L QUALIFI

T OLIST ALL HOBBIES ATID SPORTS ifs WrICH ¢Z4 APE ACHIVE GR HAVE ACIIVELY PARTICIPATED INDICATE (LUR PRGFICIENCY IN EACH
Basehball - good Tract - fair
Football - good Fishing - qgood

Tennis_=-_fair lHunting - good
151 ARGY SPECIAL SAILLS YOU POSSESS RELATING TO OTHER EQUIPMENT AND

2 EAZLITING BUSINESS EQUIPME*ST T8 mAaTrirsES sim.CH OU MAY HAVE LISIED IN 1TEM &, SECTICH Y
WACHINEY SUCH AS OPERATIOP: CF DACD "0AS INTIERS Laduote CW speed, 1ending & racereng, OFFSET PRESS, TURRET LATHE E0P AND OIMER SCIENIFIC & PROFESSIONAL DEVICES

None

3 APE YUU NOW OR HAVE v2uU EJE7 BEEre A LICERSED Ok CERTFIED MEMBER OF ANY IRADE GR PROFFLSIGI SUCH AS PLOT i] ¥ES
ELECTRCIAN, RADIO OPEQATLR, TEACHED, LAweEs, CPA MEDICAL TECHMICIAN, PSYCHOLOGIST, PrrsiCiats, €1C? ’ 3 NO

@ % 107 HAVE ANSWEREG “YES” 10 114 3 ABGVE INOCATE KIND OF LICENSE OR CERIIFICATIOT: APD THE (SSUING SIATE
MU ICPBALITY, ETC Prov.de beanse ragstry sumber 4 bngen 3 FIRST UCENSE CERIFICATE soar of nice 1937

& LATEST LICENSE/CERYIFICATE teew ol e
Ae OTHEKS (RE QutRED.
7 ST Arl SIGHNFICANT PUBLISHED MATERLLS CF wriCH YOU ARE THE AUTHOR :do NOJ wwbmt cii-et valoss requarted INGICATE 1E NTLE PUBLICATION DATE, AND TVPE OF WRITING

inna laton o0 scieatlic aricley gemerol atereit subyecti soveis, short tloaren. ofc |

None

Attorney at Law, State of Georgia 1937

8 INGICATE ANY DEVICES wr'CH VOO HAZE INETED ANND STAIE WHETHER OR NOT THEY ARE PATENTLD

HNone

9 PUBLIC SPEAKING AND PUBLIC RELATIC®.S EXFEZEr.CE

* Highschool and college debating and service club speeches

far PRyt

TOYr—Tt; SECRET
-3.

 ro—




SECRET

W b et

SECTION vih ¢

Maracy SERviCe

“cuseint pRART STATUS

A YO BLGIYIESE ¥ FOS Tng Dnar it

(4~

TOSECTIVE SLOTE Clasihi ATiON

F AT SEEUIN T SRV ICE BCARY P20ARE R anD aDO9Lss

EOW{ARY ORGANGATTN Ay Moy on renaty

4 L QEFLAAED U BLANON

T R{CORD Aitnne Oty Onfei
3 UATE

Lo TATES OF SEovaC

0w

eetended wrhine duty

0

4 STANY fegelar Ceienn on wels

9 PACA GRAGE (F LAIL a1 whporarcs o pogt $iyee

& SEmAL SERVICE GO FRE ra,BLR

s Cmece voE or [0 wonvrasit 0i5CHance
SEPARATION [ stieast 10 inacive oury
D QEt REMLTE FOR AGE

[ ser e ros MoV CE
D RENRTAMNT 1 0% COVBAT Disadn.D
[ urrvemars €08 S sCat Orvasnen

[ urivt Harpswuies

D OLaitoechy!

B, 3LF DLSCRIPION OF AVLITARY DUNES socord the dyhes aad bt ahih bart dotiche powe waik 00 Funitna (a the mlilury sorece’

CHECK KESERVE UN GUARD CRGAN)
JATION 1O WHICH YOU BLLONG

MILITARY RESERAVE NANONAL GUARD STATUS

[ awwer
00 v

None._

D AARINE CORPS
[ arroace

[ coast Guaso

[ ranorac Guasp
D A% HANOLIAL GUARD

t CURRENT RANK, GRADE OR RAIE

2 DAL OF AFPOIIITMENT IN CURRL N RANK

3 EXPIRATION DATE OF CURRENT RESIRVE OBLIGATION

4 CHECK CURRENT RLSERVE CAEGORY

O] sesov sssvn [

STANDDY 1ochee’ ] STANODBY nmacrve

[ Jwermio

|

UISCHARGED

§ BRitF DESCRIFIION OF MIITARY RESERVE DUTIES record e dutiey und shili whih best describe vouwr work or funchon in the miditary serentel

& 1F YOU ARE CURRENILY ASSIGNED 10 A RESLRVE OR NATIUNA: GUARD 'RAINING UNIL IDENTFY THE UNIT AND 11S ADORESS

MIUTARY SCHOOLS COMPLETED  Active Duty Reserve Stalus or as Civilian!

NAME AND ADDRESS OF SCHOOL

SIUCY OR SPECIALRANON

DAIE COMPLEIED

BfonE T
, University of Georgia, Athens, Gh. Basic ROTC 1933 et S
| €O S ORGENCT T
? ALY SPONSORED
3
[ | CObkLPOLUERCT
4. AGEHICY SFOUNSORED
. [CORREPORGINCE ]
5. ' 3 AGE! LY SPOIN0OED
- SECRET - .
. e -4. haid
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SECRET

“Whea Fille 1!

SEChON DX

MARITAL STATUS

D RR S 3TATSS oz M ad W Anned Svmmrarsd O mriad Saraliod Sommn s 10 63 marriced
i ant OF 395 58 - s - v iie Vadee
O'NEAL _Gladys Frances PAULY
VOV OF B o : - & PATE R 8500 1 vy Begre s mearn
30 April 1920 Glcnpool Oklahoma
TOLCL AT hoPUESER LT Fesin,e \
llousewife lione !
TOCNIENSH D B tORYED LIRSy COUNTEY B ¥ DATE U & COg{Neur ACQUIRED
United States None Birth
$ECNON X DIPENDENT CHILDREN AND DEPENDENTS OTHER THAN $POUSE
At BELANL ISP AL A PLACH OF gid's (1P R P(l&\)AMN' ADDRZSS
u.s. ‘
Birch D, Jr. Son Caracas, Venoducla Bethesda, Maryland

Melinda Pauly

Daughtefr 12 June 1950 U.S.

Bethesda, Maryland

SECNON Xi

PROFESSIONAL SOCIETIES AND OTHER OROANZATIONS

DATE OF MEMBERSHIP

PamE AND CHAPIER ADDRISS  (Nember $ti0at City Srote Cowatry! FROM 10
Society of Formor Specifl Agents, FBI New York, N.Y. 1946 1967
1932 (1937

Kappa Alpha Order

" Alumni—‘hapter~-daqhinqton, -D:C
I am a member of the Nafional 6

University of Georgia, Athens, Ga.

fWashington,.D.C

encalogical SOCiety, Sunderland Pl,

1954+ F9G67

and so far as
excepting—a—c

._Qamcllia_SQCLetx_cf_zhc_notamacgvAllcy,&Kappahhlph,.5°cia*_pra‘cr,

rrh. 2

t
Phi 7azna Phi National $ch rate Uq1 ersity of Georqgija
—haw—Sehool—-Alumni-Society, ‘gf’é 'il&e{s"’t{f‘gf ?'Cfés )
know, no other organization of any kind

sk
QLCIT.

\m7 /767

DATE SIGHAUKE OF EMPLOYEE

Lol DO el

SECRET
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PNETTOW

3
.. <o « ’
2 RN ) SCCRET D
B » cWhen Fylled In)
lle . ;
3 - * PERI 1C SUPPLEMENT TG DBALE
PERSONAL MISTQRY STATEMENT - .
L H1310 £ 21 Jurmary 1959
IHSTRI'CTIONS
TR 12 fore provides the mecns sherery your wffacoal nreacanel rocoeds will be Rept cvurvent Feen though ot duplicates
snfacmation vou have fuins d prevee Iv. 2t wtll he necoagnry far you fo voeplete Seyf s L i YL g their .
you enteced on duty with .

viiees VU theough AL andy of there has Bren a change
coverage than you hove previvusly cepnrted.

eatirety You need vomplete tiers
tve crgansestion or of you Ddelaeve tAhe ttewm roquires wnce cumplele

L EEINN GENERAL o
too bt sawl (DAt Fieat-vidaTeY
CrHnal i*]WH DILVCATH
. CUKXINY AQURESS (Nu., Steeet, City, June, State) 3. PUNMANINT ADDRISS (No., Strest, Coty, lone, State)
4023 High Streot 211 YLivans Street
Chevy Chase, lMaryland Iainbrldgoe, Georpin
4. MOMT TELEPHONE NUMBLR 5. STATE, TERRITON(, PO3SISSION UN COUNTRY N WHILH YOU NO® (L AIM RESIDENCE
Civer 4007 Temporary=tarsland; Perranent-Georpin
[ ] SSCYIOI t PERSON TQ BE NOTIFIED IN CASE OF EMERGENCY L
2. RELATIONSIP

V. Nawt (Lastbirat-w1ddie) PRAFERAGLY WEBIDING IN U, S,

Croal LASTON __ Ea Leothap
WOME ADDRLSS (No., Street, utv. done, State, Country),

Allce Oireet, Fainbridye,.Georgia

e %
4. BUTINLSS AQDNESS (Vo., Steeet, City, Zone, State, Counfry e INCICATE NAME OF § 1AM O EMFIOYIA, 17

Decptux County Courthouna, DBainbridpa, Georpla
7. RUSINISY TELIPHONY EXTINSION

B NINE TALIPHONL NUMNER G BUSINLSS TFLEFUONE NUMDI N

1900 J
Ae ON CAME 00 (MUIRGINCY, OTHIR CLOSE RELAYIVES (SPovsa Mather, Fathery yay ALSD RE NOTIFGEG.  of
LS NOT CESINANLE BECAUSE O) MIEALTH O OTHER HEASONS, PILPAST %0 STATFE.

by mother should npot e notifted directly hut only throush one of my brothers or

ny gictor
® [ SECTICN 111 MARITAL STATUS ]

1.oewien (x) onfr [ [ Tsivre  Jo [mammien [ Tarnouro TJsvnunn{.Jmmm.unl [ anwnutivo

2. FUNNISH DATE, PLACE AND REASON SUR ALL 3IPARATIONS, DIVOMCLS OR ANNULMENTS

APPLICARLY

4 e

Gulat MuTiF i Al ON

1t you have heen marcied more than once, including annuimenta, use o separate sheet far former wile of

' SANSE:
. Susbhand giving data below for all peevivua marciages. I/ marsiage ie contemplatel, proviide same data for [1ance.
3. NANE (Firat) (Middle) (Masden) (Last)
. Gladya France:n luuly 0%Nenl
; 4. DAYE OF MARR)AGE S, PLACE OF MmaRMIACE (Cilty, Ytate, Country)
27 Yarch 1945 Tulaa Oklahona. USA
City. State, Country)

6. ADORESS OF SPOULL UIFORL MARRIAGL (No., Streer,

220 laat 27¢h Ilace, ','\.]l,m ~Uklahama

7. LIVING A DATE OF DRAMN 9. CAUSE GF DLAH
: X! ves ] we — P
! 10, CURRENT ADDRESS (Give last address, if deceased)
: 4623 High Steeot, Chevy Chase, Maryland -
. Tie DATE OF BINTH 123, PLACL OF BIRIM (Caty, State, Country)
; 20_areil 1920 ulenpool Cklahorma U354
} 13, 1F 20KN OUTSIDL U,S,*DATF OF ENTAY | 14. PLACE OF EMIRY
s -t ——
! 1S, COTLZENSHIP (Cvuntry) V8. DAYE ACQUIRED | 17. WHERE ACQUIRED (Cily, State, Cauntry)
i USa Birth ' Oklahcma
18, QCCUPATION 19, PRESENT tmPLOYIR (AlSu five lormer omplaver. or (f spouse 14 deceased or
. unemployed, lact two employers)
, nomeraker "
X 0. ENPLOYER'S OR RUSINESS ADDRESS (Vo.. Steeet, City, dtate, Country)
. SECTION 111 CONTINUED TO PAGE 2
:“:‘: ul"{b €3L PEAvIOUs (DITIONI. SECRET ta
1




' SECRET

M {Ohen Jalled Tmn '
SLCTIGH 111 CONTINUED FAM FAGE 1
St DATES OF MILITARY SEMVICE OF SPOUSE (Froame ard Tos ) Ay VONIe AN viaw
————— -—

S1. DRAMCH OF sFAVICY 2% TVENTSY M TH o eMIOH MILTTARY SE SV ICE ass I IATED

4 DETAILS OF O10ia GOVIRNMINT SERVICSH, (.3, 08 FOAF1GN
American Embanoy, Mexleo Gity, Nexico 1940 - 1955

L] b_gtcrm v RELATIVES BY BLOUD, MARRIAGE OR ADOPTION LIVING ABRUAD Q0% WM ARE WOT U.S. CITIZENS °
1. ULl NAaur (Laat-Ficat-Viddle) I OBRFLATIUNGHIP 3 AGE
cmme e e RIERr AR Sy . .
STUlRIG  CHARLGS PR LON Sleat Connln Ll
4. AGDRISS OR COUNIRY IN wHi(M RELATIVE AFSibFS
[
| Curacaa, Venezueda = ianager ©ocd Coln Coo interesta
8. CIT12eN3uIP (Countey) & FREUNFNCY 01 CONTACT 7. DATL Of LATY CONTACT - e—— -
U3A Approximately 2 or 3 lettess senially May: 1058
§. PULL NAME (Last-First-Middle) . . MELATIONSHIP 3 Ang
A
4. AVDRLIS UN COUNTRY N WHICH RILATIVE RFDIDKD
2
B: CITHZININIP (Country) $. FRIUUFNLY Ur CONTACT 7. OATL OF LAST (ONTACY
t. rutt nams (Last-Firat-Nuddle) & RELATIONYMIP 3 AL
4. ADDRLII OR COUNTRY IN WNICMH RELATIVE NISIDIS
]
3. CITIZensHIP (Country) 0. FREQUINLY OF CONTACT 7 DATL OF LAST CONIACT T
1. FULL NAML (Laat-Filret-Middle) 2o RILATIONIHIP 1. AP
4. ADOMESS OR COUNTRY IN WMICH RLLATIVE RFSIORN
4
8. CITiIZENsHIP (Counltry) 8. TRCQUINTY OF CONTACT 1. DATE OF LAST CONTACT
B, SPLCIAL RIMARKS, 1P ANY, CONCCRNING THESE AFLATIVES
o
.
SECTION V FINANCIAL STATUS )
Io AME YOU FNYINELY OGEPENDENT ON YOUR SALARY? lx_[ns I INO
2,00 YOU MAVE ANY #INANCIAL INTEHEST IN, O O 1€ (AL CONNECTION 1T, NON- V.3, CORPORATIONS OR BuUSINESSES OR N OR
WITH U.5, CORPORATIONS ON BUSINESSES MAVING UM TANTIAL FOREIGN INVeRESTSY [ Jvrs X0 ~o 1EOYOU NAVE

ANAWERED "VES. ™ CIVE COMPLETE DETAILS O A IIPANATI SHELET AND ATTACH IN & SLALED tNvELOPL.

3, L0 YOU RECEIVE AN ANNUITY FROM THE UNITED STAIFS O DISTRICH OF COLUMBIA GOVERNMENT UNDIR ANY RLTIREWENT ACT,
PENSION. OR COMPINSATION FOR MILITARY, Ok MAVAL SERVICEY [ ] s L'x_] NO

4 IF YOU HAVE ANSWEALD "YLS" YO QULSTION 3 AHUYE, GIVL COMPLLYE DLIAILS,

5 WITHOUT REFERENCF 10 YOUR SALARY, STASE OTHIR SOUKCLS OF REICURRENT INJJWE NOT INDICATED BY PRECEDING 1 TENS,

' SECTION V CONTINUFD YO PAGT 3

. o SECRET




SECRET

(@ Faflet Lo,

SECTION 7 (

n

R Y TN RN NSV It LG @ Nte
NAME Of amtragt i PR TR Y ) itate Countey)
(he Gty Bank Penn, ave )
P .-
lvat Dtate Jatdonal lank Ealntridie, Georplu
7, MAVE YOU KVER OFFEN 1N, DR PETITIONED 108, RANRQPIZ 7t ] [n'. 1-\ O
:
B0 VO MAVE ANS®IALD TYES T 10 4uEST10N ) AROVE, L1ef PANTICULANS, INCLUDING COL MY AND GATE 19D
® 1 SLCTION Vi CiTIZEn"HIP
1. COUNTRY OF CUHRINT CITIZEMNSHIP 2 CHTIZINSMI® A2 yimbn AF © CHICK (V) UM '
USA LY erecn [T) waonrawr [N crmen (Specaty)
3 MAVL YOU TARIN STLPS TO CHANLE YOuR 4 GIVE PARTILUL RS
PRESENT CITIZENSHLPY [-"] ey m.‘.
Be F YOU MAVE APPLITD POR §1,%, LUITEZENSHIP, (NOILATE POESINT STATUS OF YOUR APPLICATION (Pirel papare, #lc.)
o] 3ECTION VI ELUCATION
TOCHIER (X)) WICHEAE 1540t GI THUCATION ATTAINLD
PO AN MIUM NUMOUL 4O Al (4 f D N I Y L L SR Ny wo
L
*HER N NOCL wNAnUR Ty A Mt DR N wR
TRANS , PUIIMINN, U8 GEME S I AE SIMOUDL HRAUOATE CRAULATY LTy LIADINL N MEnwrw (A Lel g
b —
te0 rhARSY (LT LY om (e a AN R Pt L]'-'l‘ tumls Gt et
72 ORI e VRS EY S uDy
ket DATLS ATIANDILD urLur nary |FIM/ute WS,
HAME AND LOCATION OF (OLLEGI R UNIVEIASITY PR feen | erLIEY
warnr Wik . reum e Lo nte fSpecrly,
3. THADT, CLOMMIRCIAL 860 SFICTALIZID SCnddt s
DATES ATTINUID tO1AL
NAME OF ZCHOOL S1ube Gt kI AL I2AVION
v . HOLNY
4 MILETARY TRAVING (Fuld time duty sn epeciolosed achonlas aurh aa Ordnance, Incelligenir, Communtcations, «tc. )
BATEL ATIENDED 10 1AL
NAMI OF SCHOOL STUDY UR SFIC 1AL IZATION
tacw To LI
S OMIER EDUCATIONAL TRAINING %CT IMUICATED ABOVE

SECRET
3

£ LT - v
B R



o SRS 0

O LfCTION Vit GEOGRAPHIC AREA KNOW LOGL
' LISY NILGe Anvy FORFIRN DFAIONY OB Y £S5 QF Biticm v(;;‘ulll Ehe '.u'u;\wns t-'—!S\'I P Or RESIDENLE . TRAVEL,
STGDY UR @OReY A8 LauENt BOTHAN ORLANF/AT 0N (0 1ENCE HNGEE CgtuMY CTYAE OF SPEC TALITED AaNOBLIOGE. * N
S TEY V) WAL S L L PLIN N T e AS _TRAMAIY, LOMIIY, MARBOMS, DfrLIffL), RAVLECADS, 1ADLITRILY, FULIVICAL PARTILS, LIC,
anORLIDCE ACQUIRID @Y
Gatrs or
NAML OF NIGICN OO COyumTny TYPL OF SPYCIALIZED AnNDRLEDGE LARRE1 LT RESIS Toha
TRaYEL, ETC. TRAVEL | STUOY [ASSirme
. vEnce NEwT
2. INUICATL TME PUNPOBE OF vi0IT, RLSIDENCE OR THAVIL JOR EACHM OF TME RLGIONS OR COUNTRILS LISTED ABOVE
-,
3. LIST REIOW ANY FOREIGH APGIONS OR COUNTRIES OF MIICH YOU MAVE GAINED KNUWLIDGE AS A RESULT OF ORGANIZATION
ASBIONMINT OR ACTIVETY.
KNOWL 1 OUE ACQUIRED BY
vATES OF . 9 LACoy 2
NAMC OF RLGION OR COUNTAY TYPE OF SPFCIALIZED RNOWLLOGE REBILENCE, HOQTS rIgELo TRAIN:
- TRAYIFL, (YC, ABT(GNMENT] ASSIGNMINT| ING
Enpland & So,africa [Intellipenca Serviceg | July-sugust 1954 Y
"
Swaden P . Octobor 1956 1DY
Gerrany i__ . ) Oct.=tiove 1956 TDY
Italy, Greece P Veek Fuch 1955 ™Y
France emamnn e ve o — Thrce daya 1955 TDY
®| SECTION 1X TYPING AND STENOGRAPHIC IKILLS
be TYPinG (WP M. ) [ 2. suontann(W.P.o. )l 3. SHOKTMAND 3¢31fM USLD - CHECR [X) APPROPRIATI 1TiM
r v.un.r.l lsrl(lnnnnl.l anm,lvn] lomo. (Specily):
4 INGICATE OTHER GUSIMESS MACHINGS WilH Wit (Ol HAYE HAD OPIRATING EXPIRIENCE OR TRAINING (Complumeter, Mimeo:
4raph, Card Punch, etc.)
SECTION X IPECIAL QUALIFICATIONS .
1. LIST ALL HOBBIES AMD SPORTD It WHICH YOU AME ALTivi OR KAYL ACTIVLLY PARIICIPATED, INDICATE YOUR PROFICIENCY
N EACH
2. INDICATE AMY SPECIAL QUALIPICATIONS, RESULTING FNOM EXPERIENCE OR TRAINING, WHICH MIGHT FIT YOU FUR A PARTICULAA
POSITION OR TYPE OF &0RX
3. EXCLULING LOUIPMENT NMOTEO IN SECTION X, 4,147 ANY SPECIAL SXILLS YOU POSSESY NLLATING TO OTHER FQUIPMINT OR MA-
CHINES SUCH AS OPERATION OF SHORTWAVE RADIO, MULTILITH, TURKLY LATHE, SCIFNTIFIC AND PROFESSIONAL DEVICES, ETC.
4. IF YOU ARE A LICENSED OR CLWTIFILD MEMODEW OF ANY TRADE OR PROFIsSION (Pilont, Eloctrician, Radio Qperator, Teacher.
lLawyer, CPA, Medical Technician, etc.), INDICAIE THE XINO OF LICENSE AR CERTIFICATE, NAME OF ISTUING STATE, AND
REGISTRY NUMULR, 1F KNOWN,
5. FIRSY LICINSE CR CERTIFICATL (Year of isaus 6 LATEST (ICLNSF OR CELRTIFICATE (Yoar ol isaue)
- "
-
- . - . - SECRET
o d : o .
-~ 8




W e . SECHET
. e Foited fn,
e SECTICW & COMTIRGEL Fu'st PAGE & ‘
3TN Tl v mr et r At ANt Buf et s WATIRIALE £ vt gt ABE tat 81w 00 nO* autart rupree wnloss coquestrdy.
tDr At 1LY PURLITAT G CATE, AND TyPT ~f ev) tinuc, i Nwte fi-Taan, sedantefge setac)ms, genrral gntecent sub-.
Jrete puvels, suart sloiles, elc.)
B LAY ANY DL dCES a i TRy AL INvEacEn knt STATE waiiois 4% 40t Tufv 886 e B
‘;r‘i-;'s‘l-';;u.v_;u;;‘.lc s!;;T:;.‘T-:n.l‘.l_;r-u'T;:IL;1‘|:;1~2.~;_;»ln|;~.r,r 0 - -
To. LIST ANy PHOI S NAL, ATALIMIC 4R MONURBGY 4 SGe ETI0S In maiCH . B¥I wuw O WERE TORMERLY A
MEMpLe, LIST ACAOIMIE MOKROA% YOI, MAVE ®e2Fielis.
SECTION X1 ORGANIZATION #URK EXPERIENCE = SINZE LAST COMPLETIM OF A PERSCRWEL AALITICATIONS QUESTIONNAIRE
1. lnlin-.ou nlus (""-- ond To-) 3. rn r:'l. unu,r/'.u '.:'m/-uvn or A.'I'Invl'u
March 1947 = Docerber 1949 | 13 ;Wi Livizfon -DLP
&, NO, OF INPLOYFLS ushF Uk GIRECT s LEL L AL PLLITION e
, L St Seven Chief of Station = Intelligence Officer |
6. DISCRITPTION OF DUTICLS
Collecting and supervising collection of intelliience as Chiel of Station
1. INCLUSEIVE DATES (From- and To-) 2. r.hl;‘}_'h TR IANAANER t'.'-luu-uln OF ASL17AULNT
Januarey 19500 = June 1370 130 %Wl Divizion - LDE.. S
(‘- NO, OF IMPLOYTLES unbEi® YOuR DIRECT 8., OHIEATHEL VLLITIGY reTLs
y L orEmvien 12 _Eranch Chief = Irtellipence LSfice
0. LFZEMIPItUN OF DUTIES
SBupervising and directing the collection ard cisserination of Irtelligence
information as Eranch Chief
1. INCLUDIVE DATLS (Frome and To.) 2. l.-n',l‘_t. CHrsn /1483567 ERANCH OF l‘}'.l-:AU(.l'
i ~
| _Juna 1950_= Decerbar 1951 | 14 , Office of Irsrection ” Jecusity
4. MO, O) LNMPLOYLES UNDER ruuR DIMICT GEELr AL ¥ a8 1Tt
SUPCRYIFION
’ 5 Cnief, Allen affairs Eranch
6. DISCAIPTION OF DUTIIS
IL.iaiason with Im-fgration and l-'afural‘m?ion Service und rasaport ard Visa Divisions
of Departrment of State in relation o nlie".z of cperntiornl irterest, Facilitating
ontry and exit urd naturalization.
T TIneius Ve, DATVS (Fram. and Tos) |2, Geantl3 off161/6074510n7 bhanin GF ASSEiAWENT
[Jamuary 1952 - april 1954 | 14 Wi Divizicn = LDP
4. NO, OF EMPLOYELES uNDFE YOufR Dlﬂl:fl 6., GEEITIAL PLSITENN TITLE
4 ke 7 |__Crief of Girtion = Intellipence (f7icer
L] DLSTCRIPTION OF DUTIEY
Supervi!sing collection and collectiry intellipcrce as Chief of Ttation
1. IuCLuSIvt DATLS (rro_-—-":n-d To-) o z.-_r;;—;;—, ~unuv/‘:_u-:l_u:/;l;:;;:”o—rA-.:l'f-vn.l
|_Juno_ 1954 =10 april 1955 | 14, Office =f Jecurity
. 4. NO, OF FMPLOYLFS unODfk YS5uR NDINLCT 4. Orf I iAL Vflel'l T THTLE
~ SUPFRVISIO . " g2
TSN _tione Intellipence Cfficer
6. DLICRIPTION OF DUTIES )
Conducting speciul investipallons Ior the Jlrector of Cecurity
! ’;f;f: T, 8 ") fl.ve o+d-f, tional pages 3! raquired)

SE%RET
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SECRET

(#on Fiiled In)

CHILCREN AND OTHER DEFENMDENTS

O | SECTion X1
1. wundTE of (wiioagn (Including etepihsidren I O MLMATR OF OTut® QHF(NTEN'S [rciuding spouse,
and advpted eMilgeer; sud ang UNMARREFO H perente ateprarents, s,3ter, ety )
; N WY OEPEND On YOU FD® AT LEAST 08 27
3 L & .
UNDE TL YLARS OF AZL, AND ARE NOT SOLF ! | INE @ SURPORT. QR. CMiLPeLN CveE 21 YiARS

T

P U AGL eMQ ABE_AQL SELI:ALZSIRIING.

SuUFrQRTING, l H
3. ’IGUI’E‘-'Nl FOLLO®ING lNIU.UA:I-OT;.\);.TL”\—,_—CN‘—II—?‘;\- AND UT"'NU"!"‘
H 31 %
NAME AELATIONSHIP | YIAR OF QIRTHM - " CrYIZENSHLP ADOALSS
Frances P, O'leal Wife 1020 X 1SaA Chevy Chazo, }d,
Birch Jr. Son 1047 X USA Chevy Chare, M,
¥elinda P, Daughter 1950 X | USA Chevy Chase, Md.

PSR

ADDITIONAL COMMENT AND.'OR CONTINUATION OF PRECFOING | TENS

From 10 april 1955 to preaent I have been Chief of the Speclal Investigations
Division of t'a Counter Intellirence Staff DUP conducting investirations and
superviaing five officers and four clerical erplayees in relation to investigations

of a senaitive nature envolving operational security matters,

DATE COMPLETED Isncunuat OF ENPLOYEL .
smr A .. 2y L)
RTCH 2, CINLL

-2 Jaraiev 1930

s . SECRET
e é




Srandard I G —irne 19458 Porm o
Bs et Thavics commiaon &P TETION FOR FEDERAL ML(‘ \'J‘ENT Boe Boveas Mo, 30-6048,
NG THULTIO ~Arewae mvary 1 n, cral vmpiataly  Trrmwrite o o
tn INK. 1 oo LIl Larviow @A e et L
[T ST recings Meonlthos yehoatea v tos /s e
named 19 & anrerr L % the sae rdfice uny other (oemae reguised 17
the anrerutw acmnt, sty ‘ta cibee with whih you hle this apysitvatun of any w2 3 15
it odaresn
[N N}'m 4 wasrLisnue, of dind of poaton apphed e,
DO NOT WRITE IN THI8 BLOCR
L Gianal vava W Tin u 0 For Use of Civil Service Commissfon Ouly
i . | Matenal i Entered reygister.,
8 3. Fiove A mgayamct ogplied for: [ Avpor ! {J sutwinies
E 1 Nenaper 1 Frrrnimd '
P 4. Loview:
1 A TR PERENY] Basden, i any) \Cit; Hrautivne. Avi Ko
5 3 CiTen Lilverth NS
8. Fireot ared rosizien ot K. D, numler:
A0 il D groat Approved:
FEARNFL) PEHRFR- AUGM
City "2t tiiom Gnciudiog postal sone), and State. CPTION GRADE | JATinG ENCE | RATING
Sy letep o ooe, Toer i
6. Loy viautsy tonsenia (Stale) T, Olhioo phone Mo | Tt prass D "w)"
Tee, vl ’ 17,7 32, . 1310 potnts
mdm mardﬂ:b.dlnmwudﬂ).& Dome ity and countrsr
. e ([ Wite or
2 PL.norlore, Geulpld e Wickn =
3 A darth, | X : tast § 11, D
[) Dubduni.xam.&n rear) 10 Age = T Mae ) Disal
J.me 1, 1917 0 forae 0] et
2 12. [#) yﬂmd 13. Height without shoos: W olght gated
2| OQape | L. st L. tnches cdil.. pecs .
e Hav.wawnmmﬂurﬂ!b'ﬂnbw(:v 17 [ Yoo '%3
E U roow on.34-704 by the Foderal Guvernment, qivo presont grode and dase -/ BUTIALS AND
9 last <2ut/p 10 grade DATE
Indicate " fa¥’ or W azarwer by piacing X in projer column YES NO |18, (; 4 you will ucopt o 1 in cortain ONLY. g bl
hoctas
18 Would shonor U ofterod, .
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: !
: !
Instructions: 1. Answer all questions completely. It question does not apply write “not applicable.” .
Write “unknown” only If you do not know the answer and cannot obtain the answer '
from personal records. Use a separate sheet for extra dctnﬂs on any question or ;
questions for which you do not have sufliclent room, {

2. Attach 2 recent passport size pictures to this form, date taken writlen on the back

of cach. N

3. Type, print or write carcfully; fllegible or Incomplete forms will not receive consid- J

eration. . . ;

!

HAVE YOU READ_AN D UNDERSTOOD THE INSTRUCTIONS? Yes. .... f

Yea or No

i

i

SEC., 1. PERSONAL BACKGROUND 1

: i

A. FULL NAMEK E Biroh Dilworth O'Neal = = . TELPHONE 12T .

, :

PRESENT ADDRESS ,402 Piné .8t.. .Bninbrldge . Goorgia ....... 237V COTPPI k

ntry

LeoAL nesipence 402 Pine 3t. Balnbridge Georgla = U.S.4. f

8¢, & No. City btate Qountry SJ

X B. NICKNAME ... .. Nome............ooovviviinn. ANY OTIIER NAMES THAT YOU HAVE UsED NoRne ,
........ et ttteseieieririiiirer.......UNDER WHIAT CIRCUMSTANCES HAVE YOU EVER USED THESE i

Names? . Nob appliocable . . ... . e et "

. How LonaP0b 8PP1icgRle 1oyt cuanaE, OIVE PARTICULARS ..I.' ot app 11::‘!) lo .. g

Not appliceble Not applicable l

...................... Wherer T g e I!

c. paTEorpiRTH . YUne 1, 1913 o 4cr oF mirTH Bamb.l.',i.‘,‘.” Georgla U.S3.4. |

2 City State Country “

RACIAL ORIGIN THROUGH MOTHER Anglo=Saxon  rtnrouon raTHER ANGLO-SAXOM | ,‘

N .

D. PRESENT CITiZENSHIP . UeSede sy BirTi? YES | py MARR!AQE?..S.ﬁ plicab 1o i

Not Not i

! BY NATURALIZATION CERTIFICATE # 8PP1i08b1e issukp O ¥ a;;f»liuogl_w_)b%, applioable b
f - N to Court 4
| AT Not applicable |l

......................................................................................... :

H City Btate Country i
i b

i HAVE YOU lAD A PREVIOUS NATIONALITY?. . ¥ wiar 108 8PP 11oable ............ . :
Hot g . No

(083) HELD BETWEEN W._.I DATES? ....7 . ° Ppliceble ~NY OTHER NATIONALITY? .... . ..... 4
. . .

S g
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E. LAST US. PASEPORT:

., — D s ey
. i

GIVE PARTICULARS: Fot applicable . PR

....................................................................................

NUMBER, DATE AND FLACY OF 185ue losued figehington . .. .
De C, 1942 actual date of issuance and number unknowa.

...........................

.........................................................................

F. IF BORN OUTSIDE U3, WILEN DID YOU FIRST ARRIVE IN TIB COUNTRY? 10t 8pplicable

PORT OF ENTRY? ... ......oovvt iviiinnnnnians ON PASBPORT OF WHAT COUNTRY? ............. i

LASTUS. VISA ...... ....... . ... e te sear rv ceees civececsrnues
Typs Place of Issue Date of Issue

.

sex Male'  pyponr € feet 1 in. ygionr 185
. 31, 8car
eves DXOWD 4 BYOWD  covpimmiow Ye419m goans Tedt ghegk
appendectomy

OTHER DISTINGUIZHING FEATURES 30R€. ., .. ... ...

8EC. 3. FATHER (Give the zame information for Step-father and for guardian on a separate sheet)

; . Maz e e 9'Neal...... coovrnnn..
FULL NAME Ha tox}‘m ) Emmattumu D' Neal iase
LIVING OR DECEAsep Living .. ... .. . DATE OF DECEASE . . ... ..... CAUSE ............ .
. D o o
PRESENT, OR LAST, ApDREss $0% Pine St. Bainbriage, Ga, .. DeS.a,
RAt. & No. City Biate Country

DATE OF BIrTH M8rch 24,1875 prace oF BIRTH Bainbridge.. Ca, . . UeSops .-
Ciny Eiate untry

c1T1ZENSHIP U, So AJWHEN Acqumamﬁt. rth  yuppe/Ba 1‘:::’ ridge g::  U.S.A. ... .

occuraTioN Attorney at Law LAST EMPLOYER Self ... . .o ooiir e,

County Court Hcuse
. cainbridge. Ga. .U. %, A. .
Dy Blate Country

EMPLOYER'S OR OWN BUSINESS ADDRESS ... -
- . Q.
. MILITARY SERVICE FROM .“01.13..".“. . ..TO.. . o’ BRANCH OF SERVICE Hope .. -...
o
Mone .+ DETAILS OF OTHFR GOYT SERVICE. U. 8. OR FOREIGN .

COUNTRY

Sollcitoz.4f },ﬂ#" Court of Bainb~' igeemy y 204 to
exueptin}?{92 10’ 15';?’2.. T = J"’O C preeen't_'

PN JE Sy ST
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SEC. 4. MOTHER (aivé X saf ™ P8AN" Nion for Step-mother on a se, #Bg,cet)
L}
FeiL yamg | Dessele Birch latthews ~ O'leal
Fimt Mnatden . Last
LIVING OR DECEAsEp V1ViDE DATE OF DECEASE . . . CAUSE . ..
PRESENT, OR LAST, ApDREss 402 Pine St, Bainbridge Georgia , U.3.A. -
Ft & No ity Htate Country !

; Thomaston Georgia Ue Se Ao

8tate o Country T

pATE OF BiRTH M8Y 23, 1885 4 .ok o mivm
) At i

crrizexsuip Ve, Se #AEN ACQUIREDBirth WIERE? Thonaston Ga. U. Se As...
y al

. §

; Houscwife snd parttime .
OCCUPATION o o0 ¥ Caoher © o - ° LAST EMPLOYER self . ...

SEC. 5. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters)

FULL NAME ... lisston Emmett C'Neal Jr.
Pirst

Middle Last
PRESENT ADDRESs 661 Academy St. Bainbridge Georgia = U.S.As = i
8t. & No, City Btate N Country
FULL NAME . Allan. Matthews | 0'Nesl
e - Pirat Middle Last
PRESENT ADDREss - UNKNOWN ~ King of Prussia Pennsylvanis U.S.A.
8t. & No. City Btate Country T
FULL NAME ¥r8.Elisabeth Ann~ O'Neal = =~ Plowdem =~ “
. First Middle Last !
. : PRESENT ADDRESs 202 College St, Bainbridge Georgia Us Se Ao
i 8t. & No, City State Country )
SEC. 6. MARITAL STATUS b
]
A sovowe §O MARRIED Y©8 prvorcen.. 50, wipowep ¥ ... 3

B. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE USE A SEPARATE SHEET
FOR FORMER WIFE OR HUSBAND AND GIVE REQUIRED DATA FOR ALL PRE-
VIOUS MARRIAGES)

-

PLACE £ulsa Qkla, .....
naxs Gladys Frances  Pauly O'Neal DATE OF MARRIAGE 3/27/45
First Middle; (for wife, matiden) Last
,fulsa, Okla.USA

(HER OR HIS) ADDRESS BEFORE MARRIAGE 227 E. 27th Place,.ulsa okl . .
Bt. & No. Ctty State Oounury ¢

LIVING OR DECEASED LAVARE ~  pATE OF DECEASE ... ... CAUSE ....... ......

) PRESENT, OR LAST, ADDREss 402 Pine St, Bainbridge Ga. =~ Ue Se¢ de
8t. & No. City State Oouniry

AN ! - —3— ~ '




S, —4— -
- SEC. 6. MARITAL STATUS (Cont'd)
‘ DATE OF BIRTHAPTil 30 1920 pLACE OF BIRTH Gm]‘.ez'npool ’.)kla. ..USA..
rench and
ermun ., | 'nmouou MOTHER Pre.x.lg.l': .9.9?@3.%.15!1

WHERE? Glennpool Okla. USA .......

RACIAL ORIGIN THROUGH FATIER

v crrizensuip USA  wien ACQUIRED?Bir th
occuratTion Housewife, ... ... ... ... LAST EMPLOYER U-S I’oreisn .......

vic
"lashlngton D. Ce. ...

' EMPLOYER'S OR OWN BUSINESs ADDREss Pept. of State,
Bt. & No, City Btate - Country

MILITARY SERVICE FROM Nongm ....... TO . ...... .... . BRANCH OF SBERVICE e

j 1 COUNTRY ...... .... S DETAILS OF OTHER GOV‘T. SERVICE, US. OR FOREION ..............

!
!

[

i . Only government or foreign service hus been a8 a olerk in the Te Se
i Foreign Service ussigneu to U.SEmbussy , Mexico City, 1941-1945,

2

SEC. 7. FATHER-IN-LAW

=
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SEC. 8. MOTHER-IN-LAW
FuLL Namg Grace Gladys Herchant ......... e P8Ry
Plrst Maiden . Last
DATE OF DECEASE .........cvvveeeenen...

e
G

LIVING OR DEcEasepLiving ... ... ... .. . ..

PRESENT, OR LAST, ADDREss 220 E.27th Place Tulsa  Oklahoma  USA. = . .
8¢. & No. Olty Btate Country

RACIAL oriGiN® rench and English gy A,uguat,(}, 1891, Lafayette, Ind, | USA.

R TR

vaa A
CITIZENSHIP.... .. WHEN Acquxmmirth . WHERE? 48&fajyoLvie, |
Btate Country

] SEC. 9. CHILDREN OR DEPENDENTS (Include partial dependents)

8 . et e e e .
, . eeee Country

. ADDRESS e Mo Ny 5 atac

NATIONAUTQ .
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SEC. 10. RELATIVES BEALO YAGE OR ADOPTION, WHE €3 ABROAD, ARE UNDER THE
JURISDICTION OF A FORFIGN POWER AR NOT CITIZENS QF THE UNITED STATES, OR
ARE MARRIED TO NON-CITIZENS
NONN .
NAME ..o ot oenin o . RELATIONSHIP ... . .. .. .. .. AGE ..........
NATIONALITY ......  .ecoo.... L. ADDRESS . e
St & Noo City State Aoantry
REASON FOR LISTING UNDER THIS QUESTION .. oot viiir vinineniiinns s T
NAME ... ......... R . RELATIONSHIP . ........ ... . ....... AOE ..........
NATIONALITY ................... oo ADDRESS o et e e !
8t. & No. iy Btate Qountry ;
REASON FOR LISTING UNDER THIS QUESTION .. .. . . . i teeore oottt aa e aaanans i
i
NAME ..ottt .~ RELATIONSHIP ........ ccovverrenn.nn. AGE .......... :
NATIONALITY ........c.ooevennnn.. ADDRESS .. .ooviiiriie o ot e e
8t. & No. Ciy State Country
REASON FOR LISTING UNDER THIS QUESTION . .. .. ..oooivieurnnnininoneinieatae s aninannaens
—
SEC. 11. RELATIVES BY BLOOD OR MARRIAGE, IN MILITARY, NAVAL OR OTHER GOV'T SERVICE —
U.S. OR FOREIGN:
NAME . . Nome RELATIONSHIP .. .. . .. . .. . AGR
NATIONALITY ........coooeeenn cennnn. ADDRESS T T T
8t. & No. Cl.y Btate Oountry .
TYPE AND LOCATION OF SERVICE (IF KNOWND ...\t oottt ottt et e e e e anenens :
NAME .. ittt RELATIONSHIP . ... vvverenieninns AGE ........ .
NATIONALITY .........ooooeieeenenns. DADDRESS ... . et e e :
8t. & No. Ciey Btate Country
TYPE AND LOCATION OF SERVICE (XF KNOWND ... \otuirs tinttntnenetenen e ererereterasrensanesaaans :
NAME ...oornrinneteer e ean aeaeeneas RELATIONSHIP ......oovivininaninnennns AGE .. .oon.n. f [
.‘;:
1,
‘ NATIONALITY .....oooiuiinenenannannennns ADDRESS . ... Gy T S :
.. TYPE AND LOCATION OF SERVICE (IF KNOWN) ... .. o0\ ttiuteninieienenseieniissenssesseesanenanans K
. b
}

03y R b

SEC.12. GIVE FIVE CHARACTER REFERENCES—IN THE U.S.—(Give business addresses where possible) i

NAME: Mr. Robert R. Guon. ... .. .. ADDRESS “11“80 Ave. Athena Ga.
bridge .

Name: BT A.B. Conger = ADD 0'Yeal Buildlns ﬁain 43.8e

NaMe: ¥Ys MoC.Barviok .. ADDRESS ggék

NAME: o2 Be Ay Lecdy. oo ADDRESS .. )
St. & No.

NAME: ir.. AxUive Mo Thevsien L. . ADDRESS

{863)
- —5
i -
-
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ENCES OR EMPILOYERS—(Give business addresses where possible)

1. NAME . 2. Sindivald LIt avitid

2. NAME L5, o Godnkl oL

3. NAME ...oRa it .. o Jusiktu. ...
4. NAME .1, kil i by, . .... ..

8. NAME ir, ‘nliun iruoncl

13. NAMES OF 5 PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES. NOT REFER-

SEC. 14. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE US.

NAME: .. T. i ford looten

ADDRESS: (. . li. o5, Lol ion, ol ..
Bt &No. Clty State
ADDRESS: ..vi.. &f=li., o dniii, by, ot L
Bt. & No. uny N 8tate
. ADDRESS: ....ivUhr.o. o, e de, oo o000 L
8t. & No. city Btate
. ADDRESS: .., . eolgg..ctalirnbits,. tovad ,.i.:a..}_ .......
) ¢ N
suakd ity Qtete
S ADDRESS: (X Dhie o las.ann Yol AR
8t. & No. oity State
................................ ADDRESS ~0C Fovili, v b, 0 il AT VUi
8t &No. - ony Btate
ADDRESS /00 1ouier [hre: by L anunit, (0, Ui,
8t & No. oty Blate
ADDRESS "1V Faig LArestl, Cioanprige, G0,
t. & No. ony State

SEC. 15, EDUCATION

8CHOOL: Bainbridge Grommar.. .. ...

DATES ATTENDED: 1919 .1927 -

scHooL: Balsbridge High . .......

DATES ATTENDED; 1927-1931 .. . ... ... ...

coLLEGE: Taivarsity of Georgla

DATES ATTENDED: 1931 - 1935

COLLEGE: 0nivaraity of Georgla ...

Law 3chool

DATES ATTENDED: 1935-1937.......... ... . .

ADDRBSSB“HHring . Goolm,a

DEGREE Diploma .. .. ...

ADDRESS Bainbridgo - Gegpgla -
. DEGREE .
ADDRESS &f’}‘““"“G”'EJu"&. ......... D. e

DEGREE 4, B, -

ADDRESS . A»‘ms

DEGREE 17 g.---

mle .................... .

SEC. 16. MILITARY, NAVAL OR OTHER GOV'T SERVICE — U.S. OR FOREIGN

cegiigh e
Cauntey

IAsr e, Sevdope -
Last Btetion Bertal No.
REMARKS:
k]

s Oleclol spuni B R S T
Rank i Dates
LNCANLRS I, L s i0h T i
Type of cdlscharge Com,. Offtcer
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SEC 1T,

SELECTIVE SERVICE

CLASSIFICATION 44 ORDIR NO. g14A API'ROX. INDUCTION DATE Unknovwn

BOARD NoO. 1 AUDRESS  Badnbridgo, G(,Yrgia e e .

IF DEFERRED. GIVE REASON  Was doferred during the war uvpon requout of The "—*

}"C'J{:l:tl__a_u reay of Javesti sation

l

SEC. 18,

HAVE YOU EVER BEEN DISCHARGED FROM ANY POSITION, OR LEFT UNDER CIRCUM-
STANCES WHICH WERE NOT ENTIRELY FAVORABLE? PLEASE GIVE DETAILS:
. ] ]

................................

SEC. 19.

MISCELLANEOUS ' ' .
{

DID YOU EVER HAVE OR DO YOU NOW HAVE MEMDBERSHIP IN, OR SUPPORT, ANY POLITICAL PARTY {

¢

OR ORQANIZATION WHICH ADVOCATES TIHE OVERTHROW OF OURl CONSTITUTIONAL FORM OF

GOVERNMENT IN THE UNITED STATES? y,. .. cvee o IPCYESMEXPLAIN: ... ... ol

take a drink of lntaxicating liquor soclully. but am mot. addictod to. ite....

""" Udé nor 'do 'L usu 1t ‘excossivaly,
HAVE YOU EVER BEEN ARRESTED, INDICTED Ok CONVICTED FOR ANY VIOLATION OF LAW OTHER

THAN A MINOR TRAFFIC VIOLATION? IF 80, STATE NAME OF COURT, CITY, STATE, COUNTRY, NATURE

OF OFFENSE AND DISI'OSITION OF CASE No, -
............................................................................................................. :'l
..................................................................................................... %

';’\.‘
SEC. 20. FINANCIAL BACKGROUND i

ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? Yes IF NOT, STATFE SOURCES OF OTHER !

INCOME ......Not applicable .. ... . ... . RO i

NAMES AND ADDRESSES OF DBANKS WITH WIHICH YOU HAVE ACCOUNTS .. . ..... ........... g
....... First State National Bsuk of Bainbridgs, Georgla.... i

IIAVE YOU EVER BEEN IN BANKRUPTCY? No GIVE PARTICULARS .. . . C e E
................... Not ApPLAGabLe . ... o e ':

83D L i e e E
- —_T — 5 ;
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BEC. 20. FINANCIAL BACKGROUND (Cont'd)

QIVE thrce CHREDIT REFERENCES — IN TUE US,

NAME: . ..crer Jlch oang, Lo, .. ADDRESS v 1. T oileyaeicd i Ve aeialllin,
fat & No Cuity Biate

NAME: Ounr o oad Jhnse ) ADDRESS i+ 0™ L gg o v i T L
- ? ’ . B1. & No, ) cuy State
NAME: | [heddei Deug e, ADDRESS 1000 oMby Gdno il vy fee L
8t. & No. cuy Btate
~ |

.

o S weara TAh (v mten go

e et

Tt

PPt e T |

a

.« EAnr

(caa)

R

GEC. 21, CHIRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 10 YEARS. INCLUDE CASUAL

EMPLOYMENT. INCLUDE ALSO PERIODS OF UNEMPLOYMENT. GIVE ADDRESS AND STATE
WHAT YOU DID DURING PERIODS OF UNEMPLOYMENT. INCLUDE LAST 5 POSITIONS AND
COVER AT LEAST 10 YEARS.

EMPLOYER HNatlonal Youth Adsinistration. .. .. TITLE OF JoB Aussistwnt Librarian...

- (e ros neluniay parforned ot

ADDRESS .. .U;iv. of Geni, .o, sbhent, Waehington DuCo ., | 0.Sehs ... ...

Bt & 1o 0y ciy Btate Country

YOUR DUTIES AND SPECIALTY Attanding and msintaining Lam Libraxy.. . .............. e
Fundg 4diavursed by U.S. Den Alton

KIND OF BUSINESS: Govornuent to ald doserving NAME OF SUPERVISOR Hoach. ... .......
students,

FROM: .Sept.1236 . ....... TO: June 1937 SALARY 8 20,00 PER . Month . . .. .

REASONS FOR LEAVING Tals was morely temporary work which naturally

...................

terninated upon my graduation from Lauw School,
EMPLOYER .Self .. ... ... . ... ... e TITLE OF Jop Attormney at Law

ADDRESS . 402 Pine Strnet Bainbridge . Gaorgla ... .......... 0..8. .4e......
8L, & No, Ccity Btate OCountry

..........................

law

KIND OF BUSINESS: Law. ..... .  ...... . NAME OF SBUPERVISORNot. Applicable..

Not Not
. FROM: July 17, 1937  TO:Juavary 10, 1928, SALARY $ applicable PER 8;pliceble.....

REASONS FOR LEAVING ... To azcept appolntment as Special Agent. of ¥, B.. I,........
U. S. Departuont of Justice
EMPLOYER pgderal Bureau of [nvestigation - - TITLE OF JOB . gpocinl Agent--------

ADDRESS Washington .D. Ce. ..o 0o ot i e i 0...5.. A, ..
8t. & No, A

YOUR DUTIES AND SPECIALTY Investigating violations of tha . laws of the D. S... .

KIND OF BUSINESS: Law mforcement ... ... ... NAME OF SUPERVISORJ,.E..Roover....
: $3200 to
FROM: Jan, 10, 1938..  TO:May .31, 1946 .. . SALARY #.25600. . PER annua......

REASONS »9 u‘:gz._/ %ﬁ . .3’1 % ;‘mgr&;s phattire :""‘ 0y old or roturming

.



s o= o " g T
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SEC. 21 CHRONOLOGICY 1 HISE {"’" (e nt'd) '

Accruad & ual “* & rosult of the nluvu m@’®axmmn Oct. 16, 1046

REVAS NPl sl

EMPLOYER [nl{ She i ' TITLE

ADDRESS  “\w.. LD ...L.a,“ T B ey VI L0, av e L L e e ooty

& No. ity Btate

In\t,!.ur

YOUR DUTIFS AND BPECIALTY .. CC0GUis b Droebies o 00 e e e

KIND OF BUSINESS: . 70\ ..., .. " . NAME OF BUPERVISOR .

FROM: iutieyy Ao TO: Jw.aaub BALARY $ %, "ivuwi \wPER .....ooovvinnnn..,

KIND OF BUSINESS: ..... Chveais Cieebtaasanirie, . .. NAME OF BUPERVISBOR ...........

FROM: ................ cevres TO: BALARY $.............. PER ........coivnnnn,

Teloso lonele

—— —— — -~ 3
SEC. 22, RESIDENCES FOR THE PAST TEN YEARS
Llov finneoea Cey r\‘.h"h.,’ (e 273 GRS ] Uigr o o FLYERY
GUL TARe Dby, dnallineng e, Leorgls Heliare M: o7
........ aNe T e aate oty FROM: ............
41Uum Len totel L..'r';rir'. Tenn»wo L Y FROM: ... Juodl. ..
81 & No. Oy Oountry
’ Hewuy, nx t-» ,.m,m---n Ly b lens, ity ... gt otia wuvein. FROM: . .l.. ...
Cony J‘au Country
I‘ugl'glj_ .L._k.t..\”“‘.{.x.t..n: rto, Moo Yorg Lit g gre FROM: ... .51 . q0: i7%4.....
8t. & No, o clly """""" nm'c """ Oounui """"""""
Hotel tetrorolitane, Sueyinuil o lguider ... FROM: .05, ... 10t Wb ...,
8t & No. City State Cauntry,
"L.t“.l..c.l.q.,.l uzl e Hocabbo...o.o... .. Colonbie ..... FROM: . Litii,..... TO: Lish... ..
4 State Cou
fl‘_ll_i,x,calu 189 ........L,f/.Lc('. FE Laskeo, L. FROM: ..¥4% ... 70; 1344, ...
8t & No. ‘Btate Countzy
L0085 Fortuer Bond,. £haz ndsin,, Vireinite . Uyl vigereeens. FROM: . 1074 .... TO: L#44......
. . staN city Btato Country
veruyler mels ity spby,, sdoeny, e Yori W, o, f, Jun, 1,40 Jure, 1284
gl S duns, T8 e re ey
SEC. 23. R:.SIDENCE OR ’fRAVEL OUTQIDE THE UNITED' STATES
Guego 2410 cevLLgurGor AT, DATES kep.lidt . L. TO .JNIC,t.h .. ...,
. City or Section Country Purpose Month & Year Mooth & Year
segote . .. ORI 120 7O *.5.T... DATES jcri,lo.... .. po it P48 .
(683) City ‘or 8ection Country Purposs Month & Year Month & Year
Ar
— — — ~

—h—— e

e an

l;’
v

e ee— e e e
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1 8EC. 23 RESIDENCE OR TRAVEL (Cont'd)
: . esinn, .0, O A "+ ol DATES /'..‘.\4.3..1'\.' ..... TO il .,
3 . . City or beeym Country Purpose Month & 'Year Month & Year
- '
i e L e DATES . .. ... TO . . s
‘ City or Bectin . Country Purpose AManth & Year Mounth & Year
............. e ., . DATES ... .. .. ..TO...... ... ..o
City or Bectwm Country Purpose Month & Year Month & Year
: \
i et e e e e . DATES . | ... . ...... TO ........ e
. City or Rection Country Purpose . Moath & Year Month & Year
¢ 8EC. 24. CLUBS, SOCIFTIES AND OTIHER ORGANIZATIONS ;
! i
LIST NAMFES AND ADDRENSES OF ALL CLUBS, BOCIETIES, LABOR UNIONS, PROFESSIONAL BOCIE- |
TIES, EMIL/YFEY, GIROUPS, OROANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIF IN OR S8UPPORT |
i OF ANY ORIJANIZATION HAVING HFEADQUARTERS OR BRANCH IN A FOREION COUNTKY) TO WHICH |
. . YOU HAVE EELOKGED: . :
[ Leciety ol forcer Louclul iponts of Lhe ! ? ‘
Losan 1L, et o, It Vg Lo, . 700 1 ee Se e by, 20 YOFa Gl covrrrrriiiinh glianrns )
LK g il iol4 mlu\ Loent, & Yara G Lduu Gotntly i
Phi Lelte ied (Lugnl brobeeniey) PpennGeaveda B i !
$ Namo 8t. & No, cny | Otate Country
Keppe Flris trder (Docinl Fraternit ) st Cer A e e
Name 8t. & No, C1ity te Ci 7
Flue fo, raenc rpberadly L itbens | Geenide, aiah o
Name #t. & No. o P
e riiieiais i s BTG ey s i Gty
...... e v evssc s s s ...,...-.-......-;.é‘v;.“.é.. » . . m ‘ln-.'.‘-‘k“i‘.’““’””“””"&,’“l ‘:
1
PR TR e iaaeeae e i !
g bt e N, oy oy - !
i
g e JOUTT oY ERYTPPPPPPRPRIPRIRR ony e SRSTTRITRPPIRY coumiry "
SEC. 25, RELIGIOUS AFFILIATION !
CHURCH OF ATTENDANCE Virut. Preshztorion ciureh o ... ... .
ADDRESS £%sfit-riuiy Georpli  NaAME OF MINISTER OR PRIEST M0V.. rilitan [ Lewirt
BEC. 26, GENERAL QUALIFICATIONS
A. FOREIGN LAXGUAGES (STATE DEGREE OR PROFICIENCY A8 “SLIGHT" “FAIR" OR “FLUENT")
LANGUAGE . 8oendcs. ...... . ... ... . SPEAK .:;usul . READ Fiusvi . WRITE .l.1luant,
, LANGUAGE ..Zfeneh . .. . ... .. ... .. BPEAK »1i bl gpap S1L:bt wpire oligot
; LANGUAGE .. « oeoeevnein e, ... . SPEAK ......... .. READ ... ... . WRITE ...........
LANGUAGE ..o ciiriiiiene cen o SPEAK . READ . WRITE ........
LANGUAGE o SFONTEE . BPEAK . @_&.\u ....... WRITE . ... ...
(053) ware ... & BRI ) =2 READ . .
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SEC. 20

’ - . o

OENERAL QUAI "FICATIONY (7pnt'd) -
Ry T ey

HAVE YOU ANY HPECIAL KNOWLEDGE OR TRAINING WITH REGCPECT TO!
RADIO? iu....... ... .

n.

MOTOR VEHICLE#? jy ivny anld, AIRPLANER? ''n \ imaun
(#,crluent

GIVE PARTICULARS ... A R LI E R R

.
“';'i“‘:'!"irt;' ...... "'"""-k‘.!‘.’;.'l"."l‘t ............ Pes00000assvanan eressennnas Sererneeras 0400 scsssnssnnrsae P
LEISHANG e it s e
Lyiawdng ~ rxcellent
R EREEREREEY R DR R R DR R vy ," s s “eva e v s R
Golf - iulr
A SIUSPPPI L 22 2 S . e ertrai s
s RO Veravoeos rviriiias

IR X-1 115 K-S PRI SO et

D. HAVE YOU ANY QUALIFICATIONS, AB A RESULT OF TRAINING OR EXPERIENCE, WHICH MIGHT FIT

YOU FOR A PARTICULAR POBITION?

Yeso I bave mad contlicroule eupvervitory png, pdmindatralive exoeriesnse. Ar., fbs,
intelligenee finld, wevin, bron dn chirpe of o1l ¥,L0,I, pereonnsl in Coloubin

and Mexico '::Z'.ilrj, in tno.a coum.ries; In s itlon, .

..... R ERRRRR T

-

1346, oA, 420, 1346 eonindoternd, e zonn, 0f. tie . Lhany,. S Yora., -Divasion

during 1134
of tie P I, &z fn tvtent &ocelsl foue b in Ziwigee, . I ek (awlhiden, 26, undrrtoke
ndizkidstretaive vwore dn foro.gn couriraes,

IR EEE R

SEC. 27. PERSON TO BE NOTIFIED IN CASE Of EMYRGENCY:
NAME . Adoe . pires Lo wlilead... ...l RELATIONSHIP ...ifa. .. ..................
...... LT A D
Country

(643)

ADDRESS ... 40 Five Lrecl . . .. . . Btiruscd,,
8t. & No, City
AL

—_11 — ~—
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SEC. 28. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HEREIN WILL
BE INVESTIGATED, AND YOU ARE INVITED TO MAKE ANY CHANGES (OR ADDITIONS) IN
* L YOUR STATEMENTS THAT YOU MAY THINK ADVISABLE.
‘! A. ARE THERE ANY UNFAVORADLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH MAY BE
' ' DISCOVERED IN HUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY INVOLVED OR NOT,
., WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT, ANSWER, “NO.”
i
. L B0k s aceassnnveassnruveesre sossoesarstrnsavelorascsaciasssbsssrosassns oo
bt
L tetetiiemeceeueissrisions theensessesseittanaesstnosni s nsrus e ies AAReaterbe by tesdvanantastnaatats
! T e e -
!
L B. 1CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THF BEST OF MY_KNOWL-.
| EDOE AND BELIEF, AND’I AGREE THAT ANY MISSTATEMENT OR OMISSION AS TO A MATERIAL FACT
i WILL CONSTITUTE GROUNDS FOR IMMEDIATE DISMISSAL.
e
SIGNED AT /”0/(—»1 <.DATE . Lr ;« 3 / /% %/
2 /
et ts 4 »‘ RN t/ /7 . A ){/ ...........
m‘m ------ ):/ -------------- b”in."“n ul .
" Applicant will not write below
!
COMMENTS OF INTERVIEWER: ..... . . oooooinir e e et e a e e eeans ea eIl
BIGNATURE OF INTERVIEWER .......... c0iii v eieeaeee i e e
INVESTIGATION REQUESTED BY ............ccv veiiniiiiirs  ereeeinenianens S
Originating Offieial
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e . TO : Chief, Co runications DATE: I//'?/b’, !

- l—

FROM : Chief, Prrzcnnel Security Branch \

: SUBJECT:O ! MQQI w 9. -. | {

i In reply to vour memorandun thi~ 18 to cdwisc that Subject meets ;

the cu-rent reouircnsnts for eryptorrarhic clesrance and is aorroved for . i

such dntles uvs of this date, . S
¢ i
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Al
o CONFIDEN LA
SECURLIY APPROVAL :

acting Chief, Personnel idvision, :
Mo august 1950

To + COPRGOGHEA0DDDCGLX administrative staff Dnte: 24
From : <{hlef of Inspection and Securlity Staff Number: 304,86 *

SubJoct: O'NiiL, Birch Dilworth - 30486

1. Note "X" delow:

Security approval is granted sudbJect for nccoss to clasaeit'led
information contingent upon the receipt of derogatory intorma-
P

tion at oome future date. :

t
Provisional clearance for full duty with CIA is granted unier

tho provieions of paragraph 4, Administrative I[nstruction 10-2,
which provides for a temparary appointment pending the cou-

pletion of full security investigation.

Unless the applicant entera upon duty within 60 daye from sbove
| |dnta this approval becomes invalid.

2. Subject is currently on Jduty in I&SS. This is to record
security reapproval of him.

%- [S ;dv.‘ ;';

) A o
ERMAL P. GiISS<3>7%s/ '
Chiel, Porsonnel Securl-y Fevewdnr

i Branch
' y
‘ i 3’25 ;
)
CONFIDWNTIAL
p

1

FORM NO. / :
J100 .

uAY toay 30! .
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CONPIDENTIAL

' SECURITY 0PPINE . \
. : (2
: - Ioventigation Repnrt .-
Aubject: O'HEAL, Birch D - / Pata: 820 January 1047 :
To: Mre. Willien B, Duggan (') Number: 80488

1. Inventigatioa directed bdy: Rio
2. Sourcan of inforeation:

3. Recommmpdation:

' . f:curityiupprovul recowicudod, though subjoot
. o ¢ rocelpt of derogatory §; fornui
future 4ate, Intaryfe .‘r"';"‘d.‘ aiion at soms

He

Sencurity Officar

ROBERT H, CUNNINGHAM

fegd
oo: ire Byron C. Sarvis

CONP IDENTIAL

(30243)




; RECORD OF

PREVIOUS GOVERNMENT
SERVICE RETURNED TO
FEDERAL RECORDS CENTER IN
ST. LOUIS, MO.
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