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CONFIDENTHAL
SEoUINY IRFERMATION
SECURITY APPROVAL
Date: 6 Decy 1951
105 Chiet, Covert Personnel Division ' Your Reférence: L"2_96°' o
: FR_OH_':':;_ Chief, _Security__Di.vision _ : " - Case Number: 5751k
SUBJECT:  KENT, Williem Morris
' 1 ‘'This is to advise you of security action .in the subject case as 1ndicate_d

below:

'[ﬂSecurity approval is granted the subje‘zct person for access to classified
information. . ’ ' - -

D Provisional clearance for full duty with CIA is granted under the provisions
' of Paregraph D of Regulation 10-9 which provides for a temporary appoint-
~ment pending completion of full security investigetion, - :

[ The Director of Central Intelligence hag granted a provisional clearence

- for full duty with CIA under the provisions of Paragraph H of Rogulation'._."
10- . ) ) . ' ' * . : Sy H

-  2. Unless the subject perscn enters on duty within 60 days-trc.j i:he a‘b_ovol
‘. date, this ,proval becomes invalid. L A st

3.  Subject i= to be polygraphed as part of the EOmeodm'uo o

. SEGRET.

FORM NO. ap
Jut 1951 38-101
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- SECRET

wsbviif INGURBIATIOH

TO : Chief, Communications

FROM. ¢ Chief, Security Division

SUBJECT: - KN, WiXlim Neeris  STRIA

In reply to your memorandum this is to advise that Subject
meets the eurrent requirements for cryptographic clearance and is
approved for such duties as of this date,

<~
o

clburly




SECRET

SECURITY INFORMATION

TO + Chief, Personnel Divlision (Covert)

ATTENTION: Transactions and Records Branch

FROM : Chiiiﬁ‘ i_Security Division
SUBJECT Pseudo)

#5750 OLIVER H. CORBUSTON

1. Reference is made to your wemorandum, dated 1L May 1952, 4in
which a covert security clearance was requested to enable the WH Division
to utilise the Subject's services as an Intelligence Officer (Staff sgent), .
in Fort Amador, Canal Zone, Reference memorandmm indicated thst Subjest
will be used on Project HYPOTHESIS, under military cover.

2. In accordance with the provisions set forth in the Directar's
Memorandum of 1L Pebruary 1949, entitled nSecurity and Operational
Clearances", a covert security clearance is granted for the covert use
of the Subject as described in your request as set farth in Parsgraph 1‘
above,

3. The Subject is not to repressnt himself as, nor is he to he
represented as, an employee of CIA.

L. TYour attention is called to the fact that a covert security
tlearance doss not constitute complete complianca with the provisions
of CIA Regulation 10-9. Therefaore, if you should desire at a later
date to change the status or use of this individual, a request for
clearance to cover any proposed change should be submitted to this
office.

S. This clearance becomes invalid in the evant the Subject's
services are not utilized within 60 days of the date of this memo-
randum.

FOR THE SECURITY OFFICER, CIA




CONFIDENTIAL

SECURITY IRFORMATION

/ ’ SECURITY APPROVAL

é/ / Date:21 September 1955

TO: Chief, Records & Services Division Your Reference: C=1932 WH
Personnel Office

fROM: Chief/ Security Division Case Number: 5751k
Persornel

SUBJECT: KENT, William Morris

1, %’his is to advise you of security action in the sub_jeét case as indlcated
elow:

G Security approval is granted the subject person for access to classified
information.

D Provisional clearance for full duty with CIA 1s granted under the provisions
of Paragraph D of Regulation 10-9 which provides for a temporary appoint-
ment pending completion of full security investigation.

D The Director of Central Intelligence has granted s provisional ¢learance
for full duty with CIA under the provisions of paragraph E of Regulation
10-9

2. Unless the subject person enters on duty within 60 days from tho above
date, this arproval becomes invalid.

3. Subject is to be polygraphed as part of ED procedures,

CONFIDENTIAL

FORM NO.
FeB 1952 38-101




CONFIDENTIAL

SECURITY INFORMATION

SECURITY APPROVAL

Date: 2 October 1956

TO: Chief, Records & Services Division Your Reference: C-6163 WH

FROM: cChief, :é'&%ﬁiv?ef&n Case Number: &7514
Personnel
SUBJECT:  xeNT, Williem Morris

1. This is to advise you of security action in the subject case as indicated
below:

E Security epprovel is granted the subject person for access to classified
information.

D Provisional clearance for full duty with CIA is granted under the provisions
of Paragraph D of Regulation 10-9 which provides for a temporary eppeint-
ment pending completion of full security investigation.

The Director of Central Intelligence has granted & provisional clearance
for full duty with CIA under the provisions of paragreph H of Regulation
10-9.

Unless the subject person enters on duty within 60 days from the above
date, this approval becomes invalid.

. . ,o/f/“ 4 4:;” ¢7
o M » K. Bnot
4

CONFIDENTIAL
FORM NO, 38-101
FEB 1952
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CONFIDENTIAL

(When Filled In)

STAFF AGENT CLEARANCE

DATE

To

ATTN.

¢ 30 June 1966

YOUR REFERENCE: 42055

CASE NO. : 57514

: Chief, Contract Personnel Division

! Staff Agents Branch

k:é/hi;; M&FiJLlAklﬂmxz"TfV\~

1. This is to advise t} a security clearance is granted for the employ-

went of the Subject as 68-63 as Ops Officer by DDP/WH/JMPOPLAR at

2. If your office should desire at a later date to change the status or

use of the Sub Ject, a Tequest to cover any Proposed change should be submitted
to this office.

3. Unless arrangements are made within €0 days for entrance on duty within

120 days, this Approval becomes invaliq.

4. As a part of entrance on duty precessing:

A personal interview in the Office of Security must” be arranged by
your office,

E}A pPersonal interview is not necesesary.

[]

k_._ﬁtﬂegj‘;@hn%‘-/// g;

CHIEF., PERSONNEL SCCUR)TY Dtvision. o

tore, 1989 CONF IDENTIAL




CONFIDENTAL

(When Filled In)

SECURITY APPROVAL

DATE ¢ 11 February 1970

YOUR
REFERENCE:  Request #73407 DDP/WH

CASE NO. : 957514
TO ¢ Director of Personnel

ATTN :  SA Branch/CPD

SUBJECT : KENT, William Morwis

1. This 1s to inform you that Subject has been approved for the
arpointment specified in your request under the provisions of
Headquarters Regulations 10-3 and 20-5 including access to
classified information through TOP SECRET ag required in the
performance of duties.

2. Unless arrangements are made for entrance on duty within 150 days,
this approval becomes invalid.

3. As part of the entrance on duty processing:

(3 A personal interview in the Office of Security must be arranged. -
EE A persoral interview is not necessary.

] Please advise Chief, Clearance Branch, extension 5620
when Subject enters on duty. '

Conversion from Staff Agent to Staff Employee.

FOR THE DIRECTOR OF SECURITY:

for Chief, ity Division

FORM 'y )
26 178 omecere enevicns CONF { DENTIAL
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m CYASSIFICATION

“ FITNESS REPORT ¥
SECTION A GENERAL INFORMATION s )
1. EMPLOYEE NUMBER | 2. NAME (lasl, first, middle) - T 3. DATE OF BIRTH|4. BEX |3. GRADK[6. #D
059198 i __Kent, William M, 19 May 29 iM_ _(S-141.D__]
7. OFFICIAL POSITION TITLE - 8. QFF/DIV/BR OF ASSIGNMENT 8. CUID‘[N7 STATION $10. CODK (ck one/
Ops Officer_ ~ _ \DDO/PS/CMG/NQC. __ 11\"aql1ingfnn o Has-|  or
11. TYPE OF APPOINTMENT 12. TYPE OF REFORT .
- T I Tomwer(sed| | 1 T ]
CARKER RESERVE l ONTRACT : | mrEMPORARY [ANNUAL |REASSIGN. | |@PECIAL
13. REPORTING PERIOD (/rom-10-) ’ "7 Tya. DATE REPORT DUK IN O.P.
1 January 75 - 31 October 75 \ 30 November 75
SECTION B QUALIFICATIONS UPDATE

1P QUALIFICATIONS UPDATE FORM 1S BEING SUBMITIED WIIH CHANGES, AND IS ATTACHED TO THIS REPORT, PLACE THE
WORD “YES” IN THE BOX TO THE RIGHT. IF NO CMANGES ARE REQUIRED, PLACE THE yVORD “NO” IN THE BOX AT RiGHT. No

SECTION C_ PERFORMANCE EVALUATION —

U—Unsatistactory Performance is unoccaploble. A roting in this gory requires immaedi and positive remedial action. The nature of the action
could range fram counseling, 1o further training, 1o plocing on probaik 0 1 ig or 10 seporati Describe action taken
or proposed In Section D.

M~—Marginal Pericimonee is defickent in wme ospech. The reasons for asigning this roting should be stotad in Section D ond remedial actions
token or recommended should be described.

P—Proticient Performonce L satisfoctory, Desired resuls are being produced in the monner expeciad.

$—Stiong Performance is thorocterized by exceptioncl proticiency.

O-—-Ouhtanding Performance s 30 ptionol In celation 10 requl ts of the work ard In comporison to the performance of others doing similar

work @ fo worront special recognition.

___SPECIFIC DUTIES

e e e e+ S ot A . e St | o

List wp %0 six of the mos? imporiant specitic dutles performed duting the rating period. Insert rating letter which best describes the In which smpl

| performs EACH speciic duty. Consider ONLY eHecti in pertormonce of that duty, All employses with supervisory responsibilities MUST be rated an
thalr obility 20 wpervise (indicote number of employses supervised).
srsciricoutywo. 1 Under the general guidance of Branch management, CaTren

gggeloggoggdligglﬂent: g i:g_rixtralized_systgm for finding suitable
h .
cBALFER"For Sacntd SRR  SUTHBTA"NOR HoSTEISRE 20T nBISTGRSE | o

SPECIPICOUTY NO.® Maintajns effectjye working relatipnships wi ari Cerren
lem?nts 08 E}_\e DD% ucg as dﬁace o}' ﬁersonnef, B%Hcelg? ﬁeﬁggf
ervices, Office of Security and DDO's operating divisions con-
cerning placement and assignment of personnel for NOC duties 0

sreciricourvmo. 3 AS Chief of the Branch's Personnel Resources and RATING

Requirements Section, establishes and maintains liaison with the
rgggegtnégugglé.ggmpciraxents to dtﬂrﬁlop da}a on nationalit{i back-

ngu i i

Bvaitas16 6 the "Branck gfﬂs_xz,’s. Stenaril"R0c Bessdnnel’® S

srzciric ouTY No. 4 searches and surveys TRITER

Serves as Branch area referent for LA and AF Divisions i
?Ir}dL eg}lswil:a $ignmpents, ﬁffectiv ness, and problems of Nggngit:'g'li.zers

] ivlisions. ecommends as
corrective acti 0 recon 1S ppropriate congurrenge or S
SPECIFIC DUTY NO. 8 ’ ki RATING
LETTER
."CI"I-CV—QUYV‘ NO. 8 ) - RATING
LETTER
~ OVERALL PERFORMANCE IN_CURRENT POSITION
RATING
Toke into accaunt everything obout the employee which infl his eHectiveness in hls current position such as parformonce of specific duties, LETTER
productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and porticular limitations or talents. Based on your knowledge
of employse’s overoll performonce during the rating pericd, ploce the letter in the rating box corresponding to the which most accu-
rately reflects his level of pertarmance. 0
CLASSIFICATION (4)

FOfent OdbOLETE PAEVIOUS
9.73 45 EOLTIONS ]

E2, IMPDET CL 8Y _J_(’_Z-‘_‘_Z___




COMMENTS OF REVIEWING OFFICIAL (contd) William M. Kent

Clandestine Service, one of my prime responsibilities is to try to
reestablish the integrity of the current letter evaluations used in
fitness reports and one of the first places for me to start is in my
own Staff,

With that said, I do wish to underscore the fact that Mr. Kent
is a responsible and responsive professional who knows what he has
to do, does it with a minimum of fuss, writes clearly and to the point,
is dedicated and in my judgment fully warrants an overall evaluation
nf strong., The above comments will be shown to the rater as well
as the ratee,

SECRET




SECTION D Narrative Comments (Continued)

languages (Spanish and Italian), and his admirable command of English
prose which enables him to write crisp operational communications

witn speed and precision, all aid him in carrying out his responsibilities
in a superior manner.

Subject does not become a victim of routine. In addition to
developing the effective referrals system noted above, he has also
on his own initiative created our own '"skills bank'" in which we are
able to locate suitable NOC candidates, and those on board, in terms
of needed professional or area experience, rare and esoteric language
skills, etc. to the point that we can supply "leads'" to divisions
in a matter of minutes. (Several hundred NOC applicants and on-board
personnel have thus been listed by skills bank criteria.)

Subject constantly seeks to make the NOC Branch a more meaningful
and useful management tool. 1 find him a thoughtful and canny colleague,
careful to observe in full the regulatory limits of our activity but
quick to perceive opportunities to support and assist the divisions
within those limits, He is a firm, fair, no-nonsense supervisor of
Branch personnel. He speaks his mind, honestly but tactfully, when
differences occur between him and me. It is my conviction that he is
ready to enter into the upper reaches of staff and supervisory echelons
of the Directorate and has by now proven that he is as adept at staff
responsibilities as he was previcusly impressive in his field and
desk cperational responsibilities. 1In short, a comer and a cherished
colleague,




i ASD -
SECTION D ____ NARRATIVE COMMENTS

Indicate significant strengths or weaknesses demanstroted in cvrrent position kesping in proper perspective their relationship to svarall performonce. State

suggestions made for improvement of wark a RAce. Give recommendations for Maining. Comment on foreign language competence, if required for
cvrrant position. Amplify or exploin :;gupi;?;m in ion C to pravide best basis for determining future personnel oction. Manner of performance of
monageriol or wpcrviwry'*)?&&n,f'con cgw&_’b}_w of personnel. spoce, equipmen? and funds, must be commented on, if applicable. If
ext-a ipace is needed o complete Secti . seporats sheet of paper.

In 1’-‘ebrt§i‘y 1976 0080110wing the emergency hospitalization and
retirement of my dﬂﬂd€§, Subject became my new deputy, a position he
has filled since that time in addition to performing most of the
assignments he had been tasked with earlier, His undiminished energy
and enthusiasm for his work is a hall-mark of his performance since
that time. Subject has, on his own initiative, developed our referrals
system (finding new NOC applicants and those on board for filling
specific area priority needs) to a point where it is serving the entire
Directorate with distinctior and precision, especially in the '"crisis"
areas of NOC needs, such as Africa and Near East Divisions. Thanks
to his creation of an orchestrated system of finding and "shopping"
new-hire applicants with rare skills, we have also begun to serve
the newly-created Clandestine Corps program with dozens of such
applicants, in addition to serving normal area division NOC needs.

As a Branch supervisor, Subject deals with the entire spectrum
of Branch activity in my absence with sureness and confidence. His
broad operational background abroad, his near-native ability in two

/continued/

[SECTION E CERTIFICATION AND COMMENTS

1. BY SUPERVISOR

MONTHE EMPLOYEK HAS BEEN 117 THIS REPORT MAS NOT BEEN SHOWN 75 EMPLOYER. GIVE TXPLANATION
UNDER MY SUPERVISION

14

&

NS Ang_

i
Darg BFFICIAL 7ITLE OF SUPENVISOR [TYPED ocm?w\n(uz Ag"' GNATURE
SN
S ¥

24 January 1977 Chief, NOC Branch lHarris Greene
2. BY EMPMOYEE S

e

OF MY PERFORMANG

4.\

WAL s Y
IMVIAYYAS)‘!D I xfmvtmnu:uln 5 i 13;{*’. Kent

-'v A’ Y .
] L} a
STATEMENT CONCEANING THIS EVALUATION I baTe SIANATV Fggz"“’" o\

3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OPFICIAL

I became C/CMS on 1 October 1976 and thus my comments must be restricted
to the October-December 1976 time frame. 1 have no basic disagreement with the
narrative comments but do challenge the letter evaluations. While Mr, Kent's
performancs has been strong and he has amply demonstrated he is a GS-15 level
officer capable of assuming greater responsibilities, I cannot concur that his
performance '"is 80 exceptional to requirements of the work and in comparison of
others doing similar work as to warrant special recognitien'’, On purely technical
grounds there is no other officer serving as DC/CMS/NOC and thus the comparison
is invalid. Secondly, as Chief, Career Management Staff and administrator of the

. ontd

DATR IOFI’!CIAL TITLE OF REVICWING OFFICIAL

26 January 1977 ;I(Ihief, CMS

4. BY EMPLOYEE

JALL BECTIONS OF THIS REPORT. ’Ov.,,\,\ b |  NMEALLY

g -

\ re
(IR

| CERTIFY THAT | KAVE SEEN YHE ENTRILS IN | PATE "t[frf’&a’ EMPLOYER 4
] s A

- — CLASSIFICATION L




o N T CLASSIFICATION {

FITNESS REPORT
"SECTION A “GENERAL INFORMATION

1. EMPLCYEE NUMBER ' 2, NAME (lost, firsf, middis)

|3, DATEOF BIRTH[4. BEX |5, GRADE|6. 8D

05919 ‘ Kent, William M. . 105/09/20 iy -15.. DYB]
7. ornc;l% POSITION ﬂ-rLu. ent, Willi e Ser?/'ow,'an OF ASSIGNMENT. g.sc./unn N%QBTATION Gssa. coDk 79\:»3-'

] | e
- Ops Officer - Deputy Chief 1 DNO/CMS/NQC ol _Hgs L(:"w‘”- [or
11. TYPE OF APPOINTMENT * 7 12. TYPE OF REPORT
.l I T T THowmER(geeed | T T T T T T T
CARKER | | REBERVE | ONTRAC | EMPORARY ANNYAL | { REASSIGN. SPECIAL

x || N [ I O icionkl I 1|
[13. REFORTING PERIOD (/rom-fo-) !14. DATE REPORY DUK IN O.P,

1 Noveaber 1975 - 31 Deceadber 1976 | 31 Jaauary 1677
SECTION B L QUALIFICATIONS UPDATE .

IF QUALIFICATIONS UPDATE FORM IS BEING . SUBMITTED WITH CHANGES, AND. IS ATTACHED'TO THIS REPORY, PLACE THE
WORD “YES” IN THE BOX 1C THE RIGNKT. IF NO CHANGES ARE REQUIRED, PLACE THE WORD "NO" IN THE BOX AT RIGHT. No

[SECTION C _ PERFORMANCE EVALUATION . .

U—-Uniatisfactary Performance is unocceprable. A roting in this ¢aregory requires inmediote and positive remedial action. The nature of the action
¢could range fram counseling, to further Mroining, fo plocing on probati fo r ig ? or to separction. Dexribe action token
or proposed in Section D,

M—Marginal Parformance is dalicient in some urpects. The reasons for onigning this rating should be itated In Section D and remedicl actions
token or recommended shauld be described.

P—Proficiant Perdormance i satisfoctory. Desired resulns ore being produced in the pecied.

$—Srong Performanse s characterized by eaceptional preficiency

O—Oumcnding Pertormance I 30 axcaphionc) in relotion to requirements of the work ond In compariton to the parformonce of others doing similar
wark ©1 o worran! ipecie) recegnition.

e o SPECIFIC DUTIES §

List up 1o slx of the mast importani specific duties performed during the rating period. Insert 1aring letter which best describes the n which !

P

performs EACH speciic duty. Conider ONLY eHectivaresms in performance of that duty. All employees with swpervisory sesponsibilities MUST be roted on
their abllity 1o 1wpervise (indicate number of smpioyses wpervised).

srrciricoutyne.y As head of the Branch's Referral Section, develops and | e
implements a centralized system for locating suitable new-hire NOC
personnel to fill specific NOC needs by area divisions; also does
the same for unassigned NOC personnel as coordinator between area 0
srcipicouTyNO. 2 divisions. b3 L0
As deputy to Chief, CMS/NOC, serves as latter's alter ego in absence

of branch chief, and as his principal adviser in all matters con-
| cerning nonofficial cover in which the Branch is_involved. S
srecimicoury o s Maintains effective working relationship with various | rauue
Agency components including Office of Personnel, Office of Medical
SERYSFoB e8I n oRe BISHEIEY en°LSne 2T KE-8, 348V 108, 28, BIfnCh 0
BEAEHNER G saSSIgnment —end-eppropriate- cover—for personnet under -non

official cover. A
In charge of our Branch data bank on availability of NOC personnel
and appl@canjcs by nationality, language skills, professional skills o
RS ARRFiplties , foreignarea-experience—ete: Ravina |
VUP(CIFIé D-U‘r';‘;‘—é.» (] - - ’ - :.l;}::

_____ OVERALL PERFORMANCE IN_CURRENT POSITION
RATING

Take into account everything obout the employee which influences his wfectivenass in his current position such as parformance of specific duties, LETTER
productivity, canduct on job, cooperativeness, pestinent persanal traits or hobits, and particular limitations or talents. Bosed on your knowledge

of employee’s overall performance during the roting period, place the lstter in the rating box cor
rately reflects his lovel of performance.

ponding to the stah which most accu-
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SEGRET

18 May 1977

MEMORANDUM IN LIEU OF FITNESS REPORT
SUBJECT: Mr. William M. Kent, Period: 1 January - 20 May 1977

1. As I depart from the assignment as Chief, Non-
official Cover Branch, Career Management Staff, [ should
like to make a final comment on the performance of Mr. Kent
who has served with me during the entire period of my
assignment and who, since March 1976, has been my deputy,
More specifically, the period since 1 January 1977 has been
a trving one for this component and has culminated with its
sudden transfer from one component (CMS) to another (ADDO/D).

himself handled virtually all of the transition aspects for

the Branch, involving briefings and counsel for his new

overall chief (the ADDC/D) and for his new branch chief.

He has served in the past 50 days substartially as acting
branch chief, given my fairly lengthy TDY absence abroad

during that period. I can only reiterate my judgment in the
last fitness report that Kent is a senior and mature supervisory
officer, very well organized in his work habits and capable

of making measured judgments and decisions. His continuity

in all aspects of nonofficial cover and its ramifications makes
him a valued and valuable staff officer. 1 would say his

£ 4

uture ccntributi lies in the entire area of mapaging and
Euxglﬁi ﬁiiéq&g;g;g persopnel. ave noted the clear progress
as made in the past year in taking supervisory decisions
involving personnel, firmly and crisply.
3. Given his impressive field and Headquarters experience,
Kent should be given an opportunity to display his worth in
future Directoratc assignments involving discretion,
professionalism and maturity. I give him an unquestioned "Strong"
for this final period he has served with me.

| I
{*"-QJJ Sk Ark

Harris Greene
Chief
Nonofficial Cover Branch

SECRET




___NARRATIVE COMMENTS

Indicate significant strengths or weoknesses demonsirated in current position kesping in proper perspective their ralationship 1o averall performance. State

suggestions mode for improvement -of work performance. Give recommendations for troining. Comment on foreign language competence, if required for

current position, Amplify or explain ratings givenyjn: hT':'on C fo provide best basis for determining future personnel action. Manner of performance of
I 3 P licabl

on, if opp i€

managerial or supervisary dut b con'’ ‘the vse of personnel, spoce, equipment ond funds, must be
extra spoce is needed fo colznpiﬂo Section D, aMach o separote sheet of paper.

Ll A

SECTION E CERTIFICATION AND COMMENTS
1. BY SUPERVISOR

MONTHS EMPLOYER NAS AREN |17 THIS REPORT NAS NOT BREN SHOWN TO EMPLOYRS, GIVE EXPLANATION
UNDER MY SUPERVISION

OFFICIAL TITLE OF SUPLRYISOR PED OR PRINYED NAME AND BIGNATURE

13 M -y 1§

2. BY EMMLOVEE

STATEMENT CONCEANING Inis EVALUATION DATE |SIGNATURE OF EMPLOYEE

o [, o] 18 Qe | 300 () ke
3._BY REVIEWING OFFICIAL

COMMENTS OF NEVIEWING OFPICIAL '
Iam in basic agreement with these comments and with the overall rating of Strong.
Unfortunately, due to the physical separation of my office and that where Mr. Kent
labors, I find it difficult to provide meaningful substantive comments, I have served
as C/CMS only since 1 October 1976 and, while individual branches within CMS are
widely dispersed, I have been lucky in ha
experienced officer of supergrade rank,
than willing to accept C/CMS/NOC's evaluation of Mr. Kent. In my own dealings with
Kent, I have found him to be responsive, informed, articulate and an excellent team
player. I am also aware of certain innovations developed by him and implemecented

cpr s . . . . '
%MM)M O;'lCIAL TITLE OF REVIEWING OFFICIAL TY oRr { -] D SIGNA
A good, solid officer with additional growth potentihl, !

31 May 77 Chief, CMS ert D, wn, .
4. BY EMPLOYEE

< :
’ DATE " 819 T OF EMPL
ARSI Rep e e [P T D I, e
P ' CLASSIFICATION

SECRET




FITNESS REPORT

| SECTION A _ _GENERAL INFORMAT_K)N_ o e

1. EMPLOYEE NUMBER T2 NAME (Lawt, firet, middie] T T T 3. DATE OF BIRTH]4. SEX 5. GIADE_I_C. o
059198 f Kent, William M. . _1'05/09/29 J:M ‘;GS-lS{ DYB

7. oFriciaL posiTion TiTE. T e —— —— T;"f:?;."m_vxnfBrTuT&&Tinq; CURRENY STATION | 70. cobe Tk ane ]

Ops Officer - Deputy Chief
T 11, TYPE OF APPOINTMENT
I T&'niiiﬁsi-?.)f“"p )

EMP

DDO/CMS/NOC | Has _ [K[aan] Jer .

12. TYPE OF REPORT

b e . ¢ e o

i T
x IC‘RE!R l’ |RKSERV( I L:ONTN!CT']
= ‘ —e )
“4. DATE REPORT DUK IN O.p,

D 'r"_>’—— Al *—_T—> T
ORARY ANNUAL ‘I meassion. | (sPRCIAL
! l’ .. MENT i X {

.l ——
13, AEPORTING PERICD (from=s0-)

1 Jan 77 - 20 May 77 i
ISECTION B QUALIFICATIONS UPDATE

IE QUALIFICATIONS UPDATE FORM IS BEING SUBMITTED wiTH CHANGES, AND IS ATTACHED T THIS REPORT, PLACE THE No
WORD “YES” (N YHE BOX 1O THE RIGHT. IF NO CHANGES ARE REQUIRED, PLACE TME WORD “NO” IN THE BOX AT RIGHT.

ISECTION C — — . PERFORMANCE ._EVALUATION

U—-Unwvidmclz Performance i vaacceptable. A rating in this car gory requires | di and positive remedial action. The noture of the action
could range From counseling, 10 further training, o plocing on probation, 1o r ! or 1o tepcration. Dexriba action token
er proposed in Section D.

M-Marginel Parformence I daficient in soms oipacts. The reasons for ausigning this roting shoule be stoted In Section D and ¢ digl actl
token or recommended should be dexcribed.

P-~Proficient Perfarmance s satisfactory. Desired results ore being produced in the pectad.

S~Snan! Parformance In characterized by saceptional proficiency,

O-wOuNhndan Perfarmance i1 3o exceptional in relotion ro requirementy of the work and in comparison to the performance of others doing similar
work as 1o warrant 1pecial recogaition.

— ~e——ee ... .. SPECIFIC DUTIES

Ust up 10 4ix of the most Impartant specific duties pertarmed during the rating period. Insert rating letter which best describes the In which !

performs EACH specific duty. Consider ONLY effectivensss in performonca of thoy duty. All employses with supervisory responsibilities MUST be roted on
thelr ability 1o wpervise (indi number of empioy aperyised),

SPECIFIC DUTY hO, -

RAYING
LETTER
SEE MEMORANDUM IN LTEU OF FITNESS REPORT (ATTACHED)
srcmc BTy e s T T - T RATING |
LETTRR
[areciric buty No. 3 B o T RATING
LEYTER
WPECIFICDUTY ND. 4 T e e - - RATING
¢ LETTER
b T e ]
L] . RATING
SPECIFIC DUTY NO. B ol
—_— |
FIc DUTY NO. & T A-V _ T T ! RATING
SPECIFIC DUTY NO. [ } LETTER
e
o __OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Toke Into account everything about the employee which influances his oHactiveness in his current position suth os performonce of specific duties, LETTER
productivity, conduct on iob, cooperativensss, pertinent personal trqits or habits, and particular limitations or tclents. Based on your knowledge
of employee’s overal! performance during the foting period, ploce the letter in the roting box correspondi g 1o the stat which most accu- 5
rotely reflects his leval of performance, )f\'
\ N
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¢port for: Kent, William M,

Section D (continued)

healthy skepticism enables him to contribute materially to the
smooth, still on-going, transition from the old to the new way,
In this context he has made invaluable suggestions on how we
shall proceed in order to improve the operational efficacy of

a NOC officer, as well as to ease the burdens imposed on the
private life of a }OC officer.

3. Worthy of special note is the systematic and orderly fashion
in which he tackled each new problem. These attributes resulted
in his solving many of the thorny personnel problems which have
confronted us of late, - Kent's industriousness -- on the

in the office --

ystem through the flow-
through of both traditional and new NOC officers -- a most
difficult and at times frustrating task,

4. As a deputy and acting branch chicf he has been a firm
and stern supervisor who éxacts precision and perfection from
his subordinates. The firmness and sterness, however,
tempered by a judicious applicati

OTr Compacsion in cases of ' i His
advice in solving many of these cases to the satisfaction of
both the officer and the operational component involved was
nost welcome.

5. In sum, Mr. Kent has been a most effective deputy.
noted above, he has many outstanding traits and his overall
performance has been a solid strong.

SOMEINERT: »
N LA B B




ficant slrengths or \vuukn-”‘o_g'dmomnghd in current position keeping in proper perspective their relationship to overall parformance. State
suggestions mode for improvement of work porformance. Give recammendations for training. Comment on foreign language competence, if required for

current position. Amplify or explain rofings givem in Section C 1o provide bast basis for determinidg future personnal action. Manner of performonce of

managerial or supervisory duties and cost consciousness in the use of personnel. space, equipment and funds, must be commented on, if applicable. H
extra space is neaded to completa Section D, attexh a separote shee! of paper.

1. Having been appointed to my present position on 23 May 1977, this
report covers seven months. In this time I have learned to appreciate
Mr. Kent's excellent performance in supporting and guiding the mission
of this branch. Considering the outstanding evaluation he received from
my predecessor, it must have been a great disappointment to Mr. Kent
that he was not advanced to become branch chief., I make this observa-
tion because Mr. Kent has never demonstrated his obvious disappointment
to me.  On the contrary, from the first moment he has shown extraordi-
nary and enthusiastic willingness in providing the needed continuity to
run this branch which controls the career progression of the NOC officer
complement consisting of between 275 and 300 officers at any given time.
No doubt the reader is aware of the intricate, complicated and at times
confusing bureaucratic machinery which governs the NOC officer program.

Mr, Kent has done a superb job in helping me understand and cope with
this maze.

2, With the creation of the Office of External Development and conco-
mitant issuance of new, precise and explicit regulations we now hope to
Streamline and simplify this bureaucratic machinery. Mr., Kent's
knowledge of past practices coupled with his eagerness and at times

_§~ECTION E CERTIFICATION_AND COMMENTS
— — T
:gg}::ﬁ?’o’“’l‘:az sxen [irvmn NEPONT. yAS nijung THOWN TO PMAOYES. GIYE EXPLANATION
o S_aF S
7 -
DArR orric OF sUPERVisOR JTYPEC OR PRINTED NAME AND ATURE
28 December 1977 Chief, OEN/NOC Staff Gerard J. Hahn M
[ 2. BY EMPLOYEE

nnumoc'oxsm%o. IHie EVALUATION DATE 'U’ L or "‘"m w
'DI 1! K
[M“ ATYACHED [/ lluvl NOT ATTACHED a ' ' ‘q"" ' )
3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OPFICIAL

I have not had the opportunity to observe Mr. Kent's performance as closely as
the rating officer. However, the rater's comments strike me as being eminently fair
and accurate. Mr. Kent has certainly performed well and his thorough and accurate
presentations have indeed been impressive. Despite my somewhat limited association
with Mr. Kent, but having full confidence in the rating officer's judgment, I have
no hesitation in concurring in the overall rating of Strong.

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPLO OR PRINTED NA&.IQ” URK
29 December 1977 Chief, OED walter L. O'Brieni/\iév, .
/ vV \\;\(\

4. BY EMPLOYEE
| CERTIFY THAT | HAVE BEEN THE ENTRIES N |PATE

c siaNAYy ¥ EMPLOY
ALL SECTIONS OF THIS REPORT, 33, n \q2 8 Lﬁ\ A LA n\ . m

CLASSIFICATION
SN L Cﬁﬂﬂﬂﬁhhu**

- Uity il i
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Guakmalz .J7p~/ n5i-10 days :
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e e S
B

NAME ..~2?!!'/..._A§alf*..-. e - RELATIONSHIP E&;ﬁ\
Lo ke o Ry

, Sec. 27. YOU ARg INFORMED Ty AT ¢ ;
HEREIN wiLy, pg mvEsrlAcagt-:H 5, CORRECTNESS oF gL STATEMENTS MADE

0
1 “
’ SEC. 28. 1 CERTIFY THAT THE FOREGOING ANSwERs ARE TRUE AND CORRECT 10 E
: ' BEST OF MY KNOWLEDCE AND BEL1 EF, AND | AGREE THAT ANY IISSTA.
OR OMISSION AS A TERIAL FACT wi CONSTITU’PE GROUNDS FOR INM.
-MEDIATE DISM1S88AL OR REJECTIO,.‘I OE MY APPLJCATION. :

SIGNED AT [Vey

TO UM-
UR NAME AT THE END OF

USE EXTRA PAGES THE  *

&.-’-u.-w.e-u»«.-hmwmu nrn iy o Y e




., DATES OF MEMBERSHIP: .

.

. (Name and Chapter) (8¢ dnd Number) (Chy)

DATES OF MEMBERSHIP: . Sy

" (Name and Chapter) « 13U and Number Wy : T iCounteys

DATES OF MEMBERSHIP:

" (Name ad Chapter) 18L and Number - heyy ' Biate)

DATES OP MEMRERSHIP:

B e T g T IPEE L

. MISCELLANEOUS
A.1X) YOU ADVOCATE OR HAVE YOU EVER ADVOCATED: OR ARE YOU NOW OR HAVE YOU
EVER REEN A MEMBER OF, OR HAVE YOU SUPPORTED, ANY POLITICAL PARTY OR ORGANI-
ZATION WHICH ADVOCATES THE OVERTHRUW OF QUR CONSTITUTIONAL FORM OF GOV-
ERNMENT IN THE UNITED S'rni:sy/v

- o
IF "YES,” EXPLAIN: *
B. DO YOU USE, OR HAVE YOU USED, INTOXICANTS? . IF 80, TO WHAT

EXTENTT o oot et mrecioe ot mcammaes ct1etn s mbesmnae

C.HAVE YOU EVER BEEN ARRESTED, INMCITD Ol CONVICTED 'Ol A.NY VIOLATIO!‘ 07
LAW OTEER THAN A MINOR TRAFFIC VIOLATION? [P 80, STATE NAME OF COURT, CITY,

i

STATE, OOUNT/IV‘ATU&I OF OFFENSE AND DISPOSITION OF CASE:-

Do e et e

D.HAVE YOU zvn n:nr COURT-MA x.zn WHILE A MENBER OF THE ARMED PORCES?
IF ANSWER IS “YES* GIVE PETAILS w:

-
£ LIST SELOW THE NAMES OF GOVERNMENT DEFANTMENTS, AGENCIES OR OFFICES 70
wmcuA? HAVE APPLIED FOR ENPLOYMENT SINCE 1940:

*
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Sec. 22, RESIDENCES FOR THE PAST 15 YEARS
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Sec. 18. GIVE FIVE CHARACTER REFERENCES—IN THE U, 8.—WHO KNOW YOU INTI-~
MATELY—(Give residence tnd business addresses where possible.) N

N Modh Dewald €. N s:nummm@ city - ‘ Slqu‘
Mid o Duuald C gt s von iy .,_e_’a‘f;;f.‘/ﬁf:"f:izij'r‘,.‘éf’."f; o s

o lhoodore _Hecas. . .. BUSADD. ... . o o oy TR

: :  pes. oD 370 Wadiwork Bve.. WXL MY

oMo, Blice Meyer. . T S
:'::i tgg,/tf Tenchyest Ave. A2 C. NY

o M rs. Lodung Llhe BUS ADD. .. .
\RES. ADDLY47 Growe St. South, 3t Felersbery Fla,

My, Mongand  Farker ’
o Hlargte TSR 5% oo Fackurst Bon MKC - N-Y

—— PR Ve S RS W

EmE—— e 7T

Sec. 19. NAMES OF FIVE PERSONS WHO KNOW YOU SOCIALLY.IN THE UNITED STATES—
NOT REFERENCES, RELATIVES, SUPERVISORS, OR EMPLOYERS—(Give residence
and business addresses where posaible.)

1 /*[fn Iﬁmcr BUS. ABD. Street “d'vmb‘q" (e Ntate
T T res. apod2l Miller Be. Frrg,o"rz,[ NV

2 C" (43 “QQ‘ "'9 BUS. ADD. . .
RES. ADD“‘.Q‘ 2w "h ‘ ”. “’M N- ,n

v Fleeinda Monfand. s 0n S E: Bupect B Mt Vornen B

RS M&J_EJ'!RJA, .. BUS ADD.’

. . Res. app. (2 Dak St lwrnuo'a VAN
tSN,_L:@.MI([L__ BUS. ADD.200Q.. d.r/r.ﬂm ﬂ. 1L /Vy

e RES. ADD. . L )
Szc. . 20. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U. S.—
¥ 27 (Give residence and busineas addresses where possible.)
Sievet and Number Cuy State
BUS. ADD. ...

2os Aon.ved @kinghon Bt WLLP WY,
. SUR. DD i idiskiniy foe Bet. N0 53 N2,
e A oodg kg bon Fer M XN, Y.




(2) YOUR PATENTS oR
(3) PUBLIC SPEAKING AND PUBLIC
(4) HONORS AND FELLOWSHIPS

Sekao! (Clt :Z{.;;.rm;zlj./m;é%

/‘ .A gm&dtfax..ﬁ..@&a...ﬁn
, / Yy .etleuce

Lubs .Zi‘mc/m;. * Servce.

RELATIONS EXx
ED

.G. HAVE You 4 PHYSICAL HANDICAP, DISEASE, oR OTHER DISABILITY WHICH SHoULD BE
CONSIDERED IN ASSIGNING YOU TO WORK? IF ANSWER 18 “YES" EXPLAIN;
N ‘

H.ho \;(W RECEIVE AN ANNUITY FROM THE UNITE COLUMBIA
GOVERNMENT UNDER APETIREIENT ACT OR ANY PENSATION
FOR MILITARY OR NAVAL SERVICE? 1p ANSWER 13 Gl

. DETAILS:
o




v .
- . v

Sec. 16. HAYE-YOU EVER BEEN DISCHARGED OR ASKED TO !iESlGN FROM°ANY POSI-
TION? HAVE YOQU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU
DESIRE TO EXPLAIN? GIVE DETAILS: - '

H Mo o "

8 Reujn(J “postlion w £l Se./mdoi.r l;l!d{v pniakc./‘ of“amv/?/qxer .
whose  desres weve Mhat remarned will K Cowe pabr. ..

Sec.  17. GENERAL QUALIFICATIONS

A.FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS “SLIGHT” “FAIR,” OR
“FLUENT™)

" JANGUAGE ?)d'l"‘ SPEAK /:7(/?«’ reav Flvenl wrire Fluent .
LANGUAGE /b/ldﬁ . SPEAK F/t/fnf READ F/penr WRITE, F]L'(’n/ .

LANGUAGE fl“!@‘ © SPEAK S]I?/sf READ 5/174?' WRITE gllj‘f
German S'/:ll/' okt f/g‘f
PROFL-

B. LIST ALL SPORTS AND N()BBIE:‘! WHICl INTEREST YOU: INDICATE DEGREE O
CIENCY IN EACH: . ’

Trsck - bigh. 5 haolTracke Totm, [Basehil| Faotboll Couly 45 spechithr).
- ~Muste Jud .deun,. - A.AZtMﬁ;mdﬂJ Mlﬂlj;‘....f!vfl.c.?/ RAE

C.HAVE YOU ANY QUALIPICATIONS, AS A RESULT OF TRAINING OR EXPERIENCE, WHICH
mrmroum;rmmumwm‘ ) :

ﬂa&.‘r.,-ti;lrmr_id"_é)&a_..Qﬁq_ﬁmc_rzu.p&;jmu]n#¢ o
ﬂﬁ-uw_umﬂ'_dtl_(n.mn_{dén_..mgflfuﬂ....'."- -




W M »
e v Bk e Y ma&,_

. B
KIND OF BUSINESS

TITLE OF JOB _...;.A/ H

YOUR DUTIES ...

nmsous FOR LEAVING .. ... _.G f'nu{l/déc{
enow dane._./944...0 Sc;of R N
EMPLOYING FIRM OR AGENCY Idﬂa/ ﬁ/r [:iiﬂlé 0f Mul %llé

ADDRESS ... éd/‘ éffﬁf/‘gfdnﬁé MV e /VY V‘ﬂ

(8¢t mnd Number)

KIND OF BUSINESS BJ&&J&} .. NAME OF SUPERVISOR ,Don ’ ’ffd/ .

TTLE OF 308 /. f-?) /’7/;09//73:11.44 £ SALARY .00 "% veclorr . — .
YOUR DUTIES .O/A'Id/h{ LB.M. Fref Muchine and had Wowtavs .. .

he C/e:.’)cu/ u/uf/r&

Rnsoxsmnnnm /d J/uﬂ/ Adflu ‘l/mtncua /‘ﬂ/l’(//?

(’LASSI}ICAT!O‘J GRAVE

FROM MJ" 19¢Y . 10 J:/atli!'f (IF IN FEDERAL SERVICE) /qu
EMNPLOYING FIRM OR AGENCY [acrc/a f’c/lﬂ 8nfmn 104 . /nc ..

ADDRESS o25%.. ‘é:m/é_/" 57‘ A ‘4_/,/ [/ﬂéﬂg

Kinp oF RusisEssidbr. Bodks Sa/q NAME OF SUPERVISOR :/vn 't /ﬁ'cd//
TITLE OF sonflead Chuldmea’t Boks Dc/f sALARY s Gnemisszon vER WA
YOUR DUTIES /lf c‘dr}z f’u[jmavl Kwés }?ff /o a/m'c/“

:»P_/.r pul_sel/ cheLdotns. ﬁqglu
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Snc 14, AC'I‘IVE U’*S OR FOREIGN MILITARY SERVICE

Brmy. o 712.;;, "

(Seevice)

];{5@0 ARUHTRY lmord -
(Lagt (Rerial Number) (Type of Discharge)

REMARKS: Inf Doy _25& /']!“.- cﬂ/ @u 7¢ / Hole Torx.. Lotoec)

SELECTIVE SERVICE BOARD NUMBER .<¥ .. ADDRESS l?/ﬂ...f. Thur Iqﬂ'/‘ﬁ' ¢ J‘Zﬁ{ Y

IF DEFERRED GIVE REASON ... - ME

DICA‘I‘E MEMBERSHIP IN ulu'rA Y nsssav BGA TIO %f'n] %.‘ / U‘tJ
wvc AZM : :ég la.d; )

Six:. 15 CHRONOLOGICAL HISTORY OF EMPUOYMENT FOB PAST lo YEAB.S ACCOUNT
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE AL30 PERIODS
OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING
PERIODS OF UNE)IPLOYHENT LIST LAST POSITION FIRST. (Liat all civilian em-
ployment by a foreign government, regardless of dates.)

vrou ey 110 NN SEARE, M.

EMPLOYING FIRM OR AGENCY ﬂ/m#tﬂ Y ZIA”WH [/ .51 /0

Aoouzss . . 501 §Jf(/m — U &/I#ér

130 and Numder i (Cuy)

KIND br nusmms}rff- ébrt ~ NAMEOF sursavwoz fl}ir‘ Scbenmf

TITLE OF JoB /‘LJIE}'{" "sALARY $. 200 PER (”Mﬂ
YOUR omxss/%@r’}ﬂd;, ﬂéﬂb Sﬁﬂ v!!l( M‘/cﬂ.ﬁdﬂiq
Wud/l’ - 5&4:0::46‘ Sy,ocrmlm af m;a/a Yees

M

REASONS POR LEAVING . /{ /u]‘m ualg. IZ:...&H:?RQH)

anuA'. 4250 10 Ja/y A25L. . R m,;'tctfxrnl?\f gﬂ\%cm M A
mm.ouuc FIRM OR AGENCY _ Gmmﬁtﬁ/«?/ Mﬂlﬁz QJM
R T4 1, /4 AV

KIND 07 80sINESS &lfat;_ -~ NAME OF svruvmoz - .Géd_hz i@/l
,—ML —...PER _J{ik ..... —




p . .
A_.m 0’ romm‘t APPLIED FOR ..coccvonsssemssssrmosssinsssesearersvsmsnsssssseaatonssst stsne snsmmsssessssassossantvasss
mw-tm AR AEEE Se ARAGA SO N e 0P OTIOIETREROTPEES S e T e SOS SIS EBEINTL TIPS SSAN BRSNS SS RS SS cessvestesnorrancmeass

B, WHAT I8 THE LOWEST ANNUAL ENTRANCE SALARY YOU WILL ACOEPT? §... ...3%
{Yon Wil Mot Be Considered For Any WW&!AWWI;D”.)

C.IF YOU ARE WILLING TO TRAVEL, SPECIVY: OCCASIONALLY ..
YREQUENTLY _........._;..'.,‘4..*._..,.....,.....:. CONSTANTLY . .. ......

D.CHECK 1¥ YOU WILL ACCEPT APPOINTMENT, I¥ OFFERED: IN WASHINGTON, D. C. ..~7...
ANYWHERE IN THE UNITED STATES ....t"...., QUTSIDE THE UNITED 8TATES ..o, ..ccc

E.IF YOU WILL ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS:

-——n—a‘————cﬂm._ 2 4 e SBa. v nin e —— i

ec. 18 E?Xﬁffﬂ‘w Leonarde da Vinct Pidan /fa/; 1938 Yo 1938
ELEMENTARY SCHOOL St.daseph.... ... ADDRESS ﬁmx,l/yc /VY Us.hA. .

ntryd

B i

DATES ATTENDED . /9¥0-(7%%.. .. GRADUATE: )’cs )
HIGH séuoot,fir/édllz.“['!/.ffinbﬂ Aunnzss'&y. (. mﬁ{y v 143:4‘

DATES ATTENDED /Y¥¥:(11é GRADUATE? A/o

M ”;&'l’ﬁ—lﬁ!m’ Ho avoress {l:(:éﬂ" ()d/'.i... “/:n

HAPORAND-BPECIALTY
s

PATES APPENDED 1196 prores  rodvaltd

COLLEGE Ufirﬂmmcdq Idifrke  avvress /‘/- }f Y /oo, f/

Riate oan ey

MAJOR AND SPECIAL @M:bﬂz//whﬁvipr&nas COMPLETED o2

patES ATTENDED 19%-1758 nsrnsp//mbv,q Strvrce Nhur
c‘"" UND’RQ‘ADUAT: COLLEGE GUNQCTB[CMU &m /bw /J/ [Mm/bhd
[l e S Bl A Bt
-ngmmrrm exsca (",fy ﬁ&, ~/'1mwa/‘kﬂu .
e _&mﬁt&- /afxféwrf >,mnlz euvadlism. ~




Sec. 9. MOTHER-IN-LAW

FULL NAME ... _ s e e
1 MidNe ) 1lasty

LIVING OR DECEASED R DATE‘OP DECEASE . CAUSE

PRESENT, OR LAST, ADDRESS aees or sese vas . © e g e s e e
. {8 and Numbey) - Cay) (Staw) (Conunteyy

DATE OF BIRTH ......... ... PLACE OF BIRTH
IF BORN OUTSIDE U. 8. INDICATE.DATE AND PLACE OF ENTRY
CITIZENSHIP .. .. . . WHEN ACQUIRED? | : WHERE?

1Cy)  (States tCauntry)

OCCUPATION . . — um- EMPLOYER

Sec. 10 REI.ATIVES BY LOOD MARRIAGE OR ADOPTION, WHO FI'I’HFR LIVE ABROAD
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

L musé-(/m...g.caﬂydm_.“.. oo RELATIONSHI Lol ik 53

CITIZENSHIP . Z’Af «... ADDRESS -/Id. .h:co/o h/in'.sc /D/I
. (Bt and Nwmber) «Chy) Mul'n 1Cauntry
2. NAME . f‘i Myi’ll\.. . ereremn RELATIONSHI? . Huml™ o AGE ¥7

CITIZENBHIP /b/}' .. .. ADDRESS. ﬂd .5-!2‘.0/0 %”m — /&/7

1Comatey

3. NAME _L_(%ai Bfulydm.._-_.-nzunoxsmr C'MJ,,,, AGE X0
. CITIZENSHIP . ﬁd! - . . ADDRESS Zd .Sgcca /a ' Km’x ¢ /fd/l

BL "‘«-un
e r-—..—..t o ——

o——

Skc. 1. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF
' THEU.S.0R QF A FOREIGN GOVERNMENT:
One " :
LNAME _ . .« RELATIONSHIP ..

\CITIZENSHIP ... ADDRESS . R g e
TYPE AND LOCATION OF SERVICE (IF KNOWN) ~...___

SNAME .~ LS e . ... RELATIONSHIP .
clmzxnmv e . ADDR®SS ._

PR A LOCATION OF 8ERVICE (IF KNOWN) ... _ -
2 NAME : RELATIONSHTP ..

Dm e T
"TIOE vl D) "

thtgnt.bmﬁmormvxczmmowm




4 ‘

SECRET

‘ (Ahen Filled 'In)

P

- SECTION X! CONTINUED FROM PAGE 4

70 LISY ANY SIGNIFICANT PUBLISHED MATERIALS OF WHICH YOU ARE THE AUTHOR (Do not submit copica unless requested).
INDICATE TITLE, PUBLICATION DATE, AND TYPE OF WRITING (Von-fiction, scientific ortjcles, general interest asub.

Jects. “““? General Interest Subjects and Short Stories(but not
significant) prblished,

novels, short atories,

8. INDICATE ANY OEVICES wHicCH YOU HAVE INVENTED AND STATE WHETHER OR KOT THEY ARE PATENTED

9. LIST ANY AURIWUSIIRRRTRNES FUGL IC RELATIONS EXPIR)ENCE
Duripg employment in E1 Salwador

LIST ANY PROFESSIONAL, ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NOW OR WERE FORMERLY A
MEMBER. L1SY ACADEMIC NONORS YOU MAVE RECE|VED.

Received highest honors end 4 awsrds at Craduation from Iatin American Institute:
General Excellence, Diplomatic Subjects, Service to the School, anf one other.

10.

SECTICN X1} ORGANIZATION WORK EXPERIENCE -~ SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATEONS QUESTIONKAIRE

fo INCLUSIVE DATES (Frome and To-) 3.

My 1956 {0 present BS.11

GRAD!IL OFFICE/DIVISION/ BRANCH OF ASSIGNMEMT

WH/IT1/Cuba

4. NO. OF EMPLOYEES UNDER YOUR O)RECT
SUPERVISION NA

3. OFFICiAL POSITION TITLE

FP Ops Officer

8. DESCRIPTION OF DUTIES

Initiating new KUCACE programs

General suppert of Station KUCAGE activities,
Maintainance of carrespondence with Station,

for Station implementation, Iiaison with other

Hesadquarters components,
Attendance at various OTR

courses (Intelligence Orientation,

World Comemunism, Anti-Commmist Ops,completed to

b. INCLUSIVE DATgsS (Fsom- end Jo-)

{___September 55 to My 5¢

2. GRADE | 3. OFFICL/DIVISION/BRANCH OF ASE I GNMENT

GS-9 | WH/ Station Panams City

4. NO. OF EMPLOYEES UNDER YOUR DIRECT
SUPERVISION n

S- OFFICIAL POSITION TITLE

Station PP Officer

6. CESCHIPTION OF DUTIES

supervised publication of
A

V. INCLUSIVE CATES (Froe- and To-)

1955

Aszumed and recrganized Station PP program. Broadened existing essets and
acquired new assets, Wrote Spanish language mterials, drew cartoons,

KUGAGE publicatiun, Organized anti-Cammmist
so-Case Officer of FI penetration agent,

2 TADE 13- OFFICE/DIVISION/BRANCH OF ASSI|GNMENT

s City

4. NO. OF EMPLOYEES UNDER YOUR DIRECT
SUPERVISION

5. QFFICIAL POSITION TITLE

FI Opa Officer

6. DESCRIPTION OF DUTIES

Jtme 1952-July 1954

In charge Water Travel Control program, Worked as member Air Travel Control team
performing baggage searches, photographing documents, meintaining passenger and

ADE
'§ WH/Station Panama City

4. NO. OF EMPLOYEES UNOER YOUR DIRECT
SUPERVISION m

air travel records (all covertly), Regular and audio surveillances, CE work,
T ©officer PI penetretion agent
§- INCLUSIVE DATES (Froa- and To- ) (% 3. OFFICE/DIVISION/BRANCH OF ASSIGNMENT
RN
5

~ OFFICIAL POSITION TITLE

FI Ops Officer

S+ DESCRIPTION OF DUTIES

i. INCLUSIVE DATES (From- and To-)

.Dec, 1951-June 1952

2. GRADE

Same as 3, above, less CE Work and pemetration agent handling,

3. OFFICE/DIVISION/BRANCH OF ASSIGNMENT
'

GS-5 Wi

4. NO. OF EMPLOYEES UNDER YOUR DIRECT
SUPERVISION m

5. OFFICIAL POéerfJN TITLE

FI Ops Officer

6. OESCRIPTION OF QUTIES

Training, Also orientation at various Jdesks.

(Use additionai pages if required)

SFCRET




SECRET

(When Filled 1n)

® | SECTION Vit FOREIGN LANGUAGE ABILITIES ®
1 COMPETENCE - IN ORDER L1STED HOW ACQUIRED {
LANGUAGE .
. — - E°””’7:’L‘”T 'LB‘:‘E,,"T ADEQUATE | ADEQUATE | |\ o o ACADEMIC
iat below 3ac anguage in FOR FOR CONTACT

Chich you possess any degrec NATIVE JoBviousLYl o ock TRAveL |KNOWLEDGE NATIVE | o onceEd  (wiTH sTUDY

of competence. Indicate your FLUENCY | FOREIGN 10 . ¢

roficiency to read, writ r counTry |RESIDENCE PARENTS faLt ‘

P y to » Write o . - . ETC.) LEVELS) :

speak by placing s check (X) in R READ w WRITE 8 SPEAR

the appropriate boxes) RiIw|sirRiw/ siR{wis|an|w|s|rR| wls .

Spanish x| x| x x x ;
Italian x|x x x x x f
French x| (x| {x x !
German Xl x X |
2. JF YOU MAVE CHECKED "ACADEMIC STUDY" UNDER "NOw ACQUIRED"™. INDICATE LENGTH AND INTENSIVENESS OF STUDY {
Spanish: 2 yrs., 20 hrs per week//Ttalian: 4 yrs. in Itelian elementary schools, |
Fremch: 2 yre,, 5 hrs, per week, ;

3. DESCRIBE YOUR ABILITY TO DG SPECIALIZED LANGUAGE WORK INVOLVING VOCABULARIES AND TEAMINOLOGY ON THE SCIENTIFIC, [

ENGINEERING, TELECOMMUNICATIONS, MILITARY OR ANy OTHER SPECIAL 1ZED FIELD i

H

Iimited {

|

® ISECTION iX GEOGRAPHIC AREA XNOWLEDGE .,

Yo LIST BELOW ANY FOREIGN RIGIONS ON COUNTRILS OF WsiCH YOU NAVE ANOWALDGCE GAINED AS A RESULT OF RESIDENCE, TRAVEL, i

STUDY OR WORK ASSIGAMENT. UNDER COLLWN “TYPE OF SPECIALIZED KNOWLEDGE " INDICATE TYPE OF XKNOW.EOGE SUCH AS !
1L, ET §
1 DATES oF KNOWLEDGE ACQUIREL BY i
NAME OF REGION OR COUNTRY TYPE Or SrECIALIZED KNOWLEDGE RESIDENCE, nESTe WO }
TRAVEL, ETC. TRAVEL STUDY [ASSIGN- {
' . OENCE MENT :
Japan General Knowledge only |1946-1948 2 x '
[ Italy 1929-1939 x X | X \
t
Mexico » 1949 x x x h
1951 x
El Salvadar . 1950-1951 x x x
| Papama olitical Termain | 1952-1956 x x x
2. INDICATE THE PLRPOSE OF ¥ISIT, RESIOENCE OR TRAZIL FOR KACH GF TnC REGIONS ON COUNTRIES LISTED ABOVE
Japan: Military Service//Italy: Father in business in //Mexico: attend Co //
El Salvador: Employment (Non-CIR)//Pamema: CIA assigmmant//In addition
AT B . - Baar - oy * 41 Ho . g - Saxd .
@ | SECTiON X INC AlD STENOGRAPHIC SKILLS
1. TYPING (W.P.M.) [2. SHORTHAND(N.P.N. 3. SHORTEAND SYSTEM USED - CHECK (X) APPROPRIATE (TEW
0 tonece] [srceommiting [sremorved Tomiea (Specify):

4. INDICATE OTHER BUSINESS MACHINES WiTH ®XICH YOU WAVE HAD OPERATING EXPERIENCE OR TRAINING (Comptometer, Mimeo-
graph, Cerd Punch, etc.)

\ﬂnmih,_nm:uﬂ.L

SECTION Xt SPECIAL QUALIFICATIONS

T. LIST ALL NOBBIES AND EPORYS (N WHICH YOU ARE ACTIVE OR HAVE ACTIVELY PARTICIPATED, INDICATE YOUR PROFICIENCY
' A Writing: have hed come muterials pnblished//ﬁartooning: since childhood//

Baising and breeding tropical fish: considerable knowledge//Fhot colleL;th

2. INDICATE ANY SPECIAL QUALIFICATIONS. RESULTING FROM EXPERIENCE OR TRAINING. wr1ow MIGHT FIT YOU FOR A PARTICULAR
FOSITION OR TvPE of wotrTraining and experience in writing, cartooning, advertising, publie

relations, languages, travel, sales, ete,

- EXCLUDING EQUIPMENT NOTED IN SECTION X, LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPWENT OR MA-

CHINES SUCH AS OPERATION OF SHORTWAVE RAD10. MULTILITH, TURRET LATHE, SCIENTIFIC AND PROFESSIONAL DEVICES, ETC.
Voice radio(operational) experience in the Army,

4- IF YOU ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSJON (Pilof, Electricion. Radie Operator, Teacher,
Lawyer, CPA, Medical Technician, etc.), INDICATE THE KIND OF LICENSE OR CERTIFICATE, NAME OF 1SSUING STATE. AND
REGISTRY NUMBER, IF KNOWN.

MA
S- FIRST LICENSE OR CERTIFICATE (Year of issue) 6. LATEST LICENSE OR CERTIFICATE (Year of issue)
S M A

=

SECRET
'




- SECRET £
N (¥hen Filled In)
- SECTION vV CONTINUED FROM PAGE 2
4. HAVE YOU EVER BEEN IN, OR PETITIONED FOR, BANKRUPTCY? l ' YES ] xl NO
S. 'F YOUR ANSWER IS "YES" TO THE ABOVE QUESTION. GIVE PARTICULARS, INCLUDING COURT AND DATE(S)

N

';n

6+ 00 YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT OF COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT,
PENSION,

OR COMPENSATION FOR MILITARY OR NAVAL SERVICE? Dv(s NO

7. IF YOUR ANSWER 1S "YES" TO THE ABOVE QUESTION, GIVE COMPLETE DETAILS

8: DO YOU MAVE ANY FINANCIAL INTEREST IN, OR OFFICIAL CONNECTION WITH, NON*U,S. CORPORATIONS OR BUSINESSES OR IN OR
WITH U.S. CORPORATIONS OR BUSINESSES WAVING SUBSTANTIAL FOREIGN INTERESTS? vis m” IF YOU HAVE
ANSWERED "YES". GIVE COMPLETE DETAILS ONA SEPARATE SHELT AND ATTACH IN A SEALED ENVELOPE.

SECTION VI CITIZENSHIP ]

1. PRESENT CITIJENSHIP (Country) 2. CHITIZENSHIP ACQUIRED _BY * CHECK (X} ONE:

BIRTH WARRIAGK movuu rSpacjly):M

3. WAVE YOU TAKEN ST7PS TO CHANGE YOUR ’

4. GIVE PARTICULARS
PRESENT CIT)ZENSHIP? »o

DVI‘

5. JF YOU NAVE APPLIED fOm U.S. CITIZENSHIP, INDICATE PRESEINY STATUS OF YOUR APPLICATION (Fifi' papérs, etc.)
SECTION V1) EDUCAT 08 L4

1. CHECK [X) MIGHESY LEVEL OF EDUCATION ATTAINED

LESS THAN MIGH XCHDO3L GMADVUATE

/7]ovEn Twa YEams 07 COLLEGE - MO DEGNEE
®IGH 3CHOOL aRABUATE C1X racucronts orencr
TRADE, BUSINISS, ON COMMCRCIAL SCHMQOL dmapuaTg * "J- GRALUATE STUDY LEADING TO WNIGHER CLaN(E
THO YUA®SE COMWLESET O® LI38

1

MASTLR®S DEGALK J l OOCTOR'S ODELCRLY

2., COLLEGE OR

UNIVERSITY STUDY
NAME AND LOCATION OF COLLEGE OR UNIVERS)TY SusJecy :’.‘::5 ""“‘::o Oeener RBEACY'ZD sE:oﬁ_
? My | 19
1948 | 1950 | 1950 | Sem Hra
4 June | Aug 9
Mexico City College, Mexico D.F. 1949 | 1949 Bo | Ho | Sem Hra)

3. TRADE. COMMERCIAL AND SPECIALIZED SCHOOLS

_ DATES ATTENDED TOTAL
NAME OF SCHOOL STUDY OR SPECIALIZATION ?nom To MONTHS
Iatin American Insrl:i‘t;u‘t.ei Diplomatic
ove) i
4. MILITARY Yﬁiu;;G (Fuil time d:éQ—TE spncinliloéw;;h}ol; such o8 Ordnance, Intelligence, Qoamunjcat}on., etc. )
T f T T ) DATES ATTENDED YOTAL
NAME OF SCHOOL i STUDY OR SPEC)ALIZATION fnoN 20 MONTHS
Military Police School M.P, Training 1947 2 mos,
) b S .
i
S — B 1
5.

OTHER EDUCATIONZL TRAINING NOT INDICATED ABOVE

Self Study, wvarious fields.




SECRET

(When Filled In)

SECTION 111 CONTINUED FROM PAGE 1

2Y. DATES OF MILITARY SERVICE (From- and To- ) BY MONTN AND YEAR

22. 4RANCH OF SERVICE 23. COUNTRY WITH wHICH MILITARY SERVICE AFFILIATED

24, DETAILS OF OTHER GOVERNMENT SERVICE, U.S5. DR FOREIGN

Depertment of Army, Cnal Zone, 1953-1955

SECTION 1V RELATIVES BY BLOOD, MARRIAGE OR ADOPTION LIVING ABROAD OR WHO ARE NOT U.S. CiTIZENS

1. FULL NAME (Laat-First-Middie) 2. RELATICNSHIP

PEBEQANT, Silvio Uncle & -

3. AGE

58(2):

4. ADDRESS OR COUNTRY !N WWICH RELATIVE RESIDES

8 CITIZERSHIP (Country) 6. FREQUENCY OF CONTACT 7- DATE OF LAST CONTACY

Ttaly _None ’ 1939 oL

1. FULL NAME (Last-First-Middle) . RELATIONSHIP

Incle

3.®AGE

57(2)

ADDRESS OR COUNTRY IN WHICM RELATIVE RESIDES

Varese, Italy

CIT)ZENSHIP (Country) 6. FREQUENCY OF CONTACT 7. DATE OF LAST CONTACY

Italy None 1939

FULL NAM: (Luet-Pirat-Niddle) + RELATIONSHIP

Families of above

ADDRESS OR COUNTAY IN WNICH RELATIVE RESIDES

CITIZENSHIP (Country) 6. FAEQUENCY QF CONTACTY 7. GATE OF LASYT CONTACT

FULL NAME (Last-Firat-Middle) Iz RELAYTIONSHIP

ADORESS OR COUNTRY IN WHMICH RELATIVE RESIDES

CITIZENSAIP (Country) 6. FREQUENCY OF CONTACT 7. DATE OF LASY COKTACY

S. SPECHtAL RENARXS, IF ANY, CONCERMING THESE WELATIVES

SECTION v FINANCIAL STATUS

t. ARE YOU ENTIRELY ODEPENDENY ON YOUR SALARY? Tx Yes
2. IF YOUR ANSWER 1S "NO” YO YME ABOVE, STATE SOURCES OF OTHER )JNCOME

)"

3. BANKING INSTITUTIONS WITH WHICH YOU HKAVE ACCOUNTS

NAME OF INSTITUTION AODRESS (City, State, Country)

Falls Church Benk Falls Church, Virginia, USA

SECTION V CORTINUED TO PAGE 3

SECRET
2




“ SECRET . JAN

(When Filled In)

PERIODIC SUPPLEMENT THIS OATE
/5" 7/ 7}9 PERSONAL HISTORY STATEMENT

INSTRUCTIONS

4 February 1957

This form providea the means whereby your official personne! records will be kept current,
information you have furniahed previously,
eniirety.

Even though it duplicates
it will be necessary for you to complete Sectiong [ through VI in their

You nead complete Sections VII through XIII only if there haa been a change since you entered on duty with
the crganization or if you belicye the item requires more complete coveruge than you have previously reported.

SECTION |
1. FULL NAME (Last-Firste.sMiddle)

Kent, William Morris

2. CURRENT ADDRESS (No., Street, City, Zone, State) 3.

GENERAL

PERMANENT ADDRESS (No., Street, City, Zone, Stato)

2608 N, Winchester Street 2608 N, Winchester Street
Arlington 13, Virginia Ar on V.

4. HOME TELEPHONR NUMBER 8. STATE, TERRITORY, POSSESSION OR COUNTRY N WHICH YOU NOW CLAIM RES!DENCE

JEfferson 3-3899 Vir

SECTiON it PERSON TO SE MOTIFIED IN CASE OF EMERGENCY
1. NAME (Last-Firat-lfiddle) PREFERABLY RESIDING IN U.S.

YENT, Dorothy Bprnadette

3. HOME AODDRESS (No., Street, City, Zone, State, Country).

N, Wincheste: Jtreet, Arlington 13, Virginia

2. RELATIONSHIP

BUSINESS ADDRESS (No., Street, City, 2Zone, State, Country). INDICATE NAME OF FIRM OR EMPLOYER, (F APPLICABLE

HOME TELEFHONE NUMBER

Efferson 33899

IN CASE OF EMERGENCY, OTHER CLOSE RELATIVES (Spouse, Mother, Father) may ALSO BE NOTVIFIED. (F SUCH NOTIFICATION
18 NOT DESIRABLE BECAUSE OF MEALTH OR OTHER REASONS, P! ZaesE SO STATE.

Mr, Paul Kent, 2448 Washington Ave,, New York 58, New York (Father)
SECTION 1) MARITAL STATUS

1. CHECK (X} ONE: 1 Isiveee g wasieco T Jwiocowen | Jseranared Jorvorceo] [ anmuLieo
2. FURNISW DATE, PLACE ANO REASON FOR ALL SEPARATIONS, DIVORCES OR ANNOLMENTS

6. BUSINESS TELEPHONE NUMBER 7. BUSINESS TELEPHONE EXTENSION

R

INIFE OR HUSBAND: 1 you have been marsried more than once,

including annulments, use 0 sepacrate sheet for former wife
or husband giving data beilow for sll previous msrriageas.

1f marriage is contemplated, provide same data for fiasnce.
3. NAME (First) (Middle) (Maiden)

(Last)

4. DATE OF MARRIAGE 5. PLACE OF MARRIAGE (City, State, Couniry)
y 1952 New Yark Cit ISA

WIS (of her) ADDRESS BEFORE MARRIAGE (No., Street, City, State, Country)

. Manhattan, New York City mnm._
7. LIVING 8. DATE OF DEATH 9. CAUSE OF DEATH
xl YES j fno !‘ m

10. CURRENT ADDRESS (Give Iast address, if deceased)

*
S w0 %, o QUALIFICAT:ONS
DATE OF BIRTH 12. PILACE OF BIRTH (City, Stare, Country)

12 November 1930 Covington, Louisiana, USA DATEL 4 MAY 1358

}F BOAN QUTSIDE U.S.+DATE OF ENTRY 14. PLACE OF ENTRY

CiT12Enship (Country) 16. DATE ACQUIRED 17- WHERE ACQUIRED (City, State, Country)

OCCUPATION 19. PRESENT EMPLOYER (Al%c grive former employer, or if spouse isx decassed or

mpd cd, last two employers
Housewife uncmployed. las 777N.Y.Telephone Co, (former empl
EMPLOYER'S CR BUSINESS ADORESS (No.. Street, City, State, Country)

New York City

SECTION 111 CONTINUED TO PAGE 2
FORM NO. YYD yse ereEvious eoiTioNs. SECRET
1 DEC 36 1




e e W T QA b i

SEC; 8 Step Father in law
Full Name: G. Artr Dovey
Living
PRESENT ADDRESS: 355 N. Y. Ave., Jersey City, N.J.
DATE OF BIRTH: 1904
CITIZENSHIF: U.S.

OCCUPATION: U. S. N. Inspector {(Civil Service)




‘ D. Dovey
FULLNAME """"""Tﬁﬂiﬂm‘ (Middiey (Last)
LIVING OR DECEASED . 1iving ... DATE oF DECEASE ........_....._. - CAUSE .

PRESENT, OR LAST, ADDRESS _,,35%&1;#1):%._1?&)01.&%4@&* ‘ .

DATE OF BIRTH .2 _No¥. 1911 PLACE OF BIRTH —..lcwell, Messechusetts

IF BORN OUTSIDE U, S. INDICATE DATE AND PLACE OF ENTRY .

CITIZENSHIP ......._U.8,... WHEN ACQUIRED? ... _ - WHERE?

(City) (State) (Country)
OCCUPATION ~Eotay.-Manuf. Co, IncLAST EMPLOYER -NY.C, H.Y,

SEC. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME RELATIONSHIP | AGE 5

T ) i

o 1ZENSH v . ADDRESS (8t. and Number) (City) {Btate) (Country) ;

3

2. NAME RELATIONSHIP ..._____ R ~AGE ... !

ENSHIP . .. - e

CITIZEN ADDRESS 8t and Number) (City)  ° (Btate) Cowntry

i 8. NAME —— RELATIONSHIP ... oo AGE 2
CITIZENSHIP ADDRESS ..

(8¢ and Number) {CHy) {Btate) {Country) :

Sec. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 4
THE U. S.OR OF A FOREIGN GOVERNMENT: {

1. NAME ___Barry Martin RELATIONSHIP ____Uncle _AGE _43
CITIZENSHIP U, 8. ADDRESS .. . Lalifornia
(St. and Number) (City) {Binte) (Country)
TYPE AND LOCATION OF SERVICE (IF KNOWN) . U._S. Bavy, Submerine Corps :
2. NAME .__Ge Arthur Dovey RELATIONSHIP %ﬁ%@.mn 48
CITIZENSHIP ._ILS. . ADDRESS 333 N,Y. Ave, Jersey City N.d.
{St. and Number) (City) (Btate) {Country)
TYPE AND LOCATION OF SERVICE (I¥ ENOWN) ——Civil Service
3. NAME e — RELATIONSHIP .. AGE
CITIZENSHIP oo ADDRESS ... . . e
(5t and Number) (City) {State) (Country)

TYPE AND LOCATION OF SERVICE (IF ENOWN) _

(6) 16028851




0)

OCCUPATION ...o.vome LAST EMPLOYER ..

EMPLOYER'S OR OWN BUSINESS ADDRESS ... .._. .. - . B
(Bt and Number) (City) (Btate) (Country)

MILITARY SERVICE FROM . BTy { ¢ B BRANCH OF SERVICE ....._.......__...

COUNTRY e ---...... DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN

e O N e e e e e e e b et et ata . e —— cerevonae

e

Sec. 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters) :
e e AGE e
{Flust) (Middle) (Last)

{8¢, and Number) iCiy) (Btate) {Counntry) (Citinonabip)

L FULLNAME _ ... . . e oo . AGE
(First) (Middle) (Last)

PRESENT ADDRESS  ..._..._. . e e,
& FULLNAME _. . _.. . .. . .. e e

| PRESENT ADLRESS . ... _ . ..
(8¢ and Nxmber) (City) (Btate) (Country) (Citizenship)

4 FULLNAME ___._____ . _ e e gor et AGE L
(First) (Midlle) Last)

PRESENT ALDRESS .. S movermnnnsaeaes cvseencmans

(3t aad Nuaber) ™ " (G T (data) T Coamtey T (i)

6. FULLNAME __.._. .. ... ..
(Plrst)

PEESENT ADDRESS ST and Numiers T Gy T T T a e e e
1St and Nuriber) (City) (Btate) (Country) (Citizen=bip)

e et e, AGE
tMiddle) (Last)

Sec. 8. FATHER-IN-LAW

FULLNAyE .  Baward G,
( First) (Middl») (Last)
LIVING OR DECEASED . 1Wdng  pano o DECEASE ... CAUSE. . .
PRESENT, OR LAST, ADDRESS ZQ..Oriola.Duva,.sz(%thiu,_u?h%m ........................
ty (Siate

(8t. and Number) (Country)

' DATE OF BIRTH _4.Feb 1908 pLACE OF BIRTH ~—Levington, Louisiena.. _.....___
: IF BORN QUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY ... .. . cttmmemaamaraeimteiesnaiaans

CITIZENSHIP . .. . __ WHEN ACQUIRED? .. . . ... WHERE? ...

(City) " (Statey " (Counirs)

OCCUPATION .. Merchant- Marine P31b$ST EMPLOYER .

1% A2RNA-




®
E.IF BORN OUTSIDE U. 8. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? —.....__.. et

PORT OF ENTRY? ON PASSPORT OF WHAT COUNTRY? ..

LAST U. 8. VISA

hiﬂmhr) “{Tyoe) (Place of Lssue)

SEC. 2. PHYSICAL DESCRIPTION

AGE SEX _. HEIGHT -. wornee WEIGHT e
EYES .. ... HAIR _ _u_.. COMPLEXION ..o ... BCARS .

BUILD e OTHER DISTINGUISHING FEATURES

Sec. 8. MARITAL STATUS

A.SINGLE ... . .. MARRIED ... X __ . DIVORCED ...  WIDOWED .__ ______

STATE DATE, PLACE, AND REASON FOR ALL SrramATIONS, DIVORCES 0% ANNULMENTS

B. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE—INCLUDING ANNUL-
MENTS—USE A SEPARATE SHEET FOR PORMER WIFE OR HUSBAND GIVING DATA REQUIRED
BELOW FOE ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE —__RDoret y Bernadetie Maxtin
{Trm) (Middle

) (Magiden) (Last)

PLACE AND DATE OF MARRIAGE . Bew. York City, N.Y, - 17 May 1952

HIS (OR HER) ADDRESS BEFORE MARRIAGE 521 West 180 St. N.Y.C., B.Y. .
(5% and Nember) (City) {ate)

LIVING OR DECEASED _1iving . DATE OF DECEASE .......... .. CAUSE — .. ..

PRESENT, OR LAST, ADDRESS _.___

“(St mnd Number) {City) (Btate) (Country)

DATE OF BIRTH J2.Nov_1930 PLACE OF BIRTH —....Covington, loulsiana ...
TH (City) (Btats) (Country)

IF BORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP . ...__U.S. WHEN ACQUIRED? ... WHERE?

(City)  (State)  (Commtry)
N.Y. Telephone Co,

OCCUPATION Secretary LAST EMPLOYER

EMPLOYER'S OR BUSINESS ADDRESs _ 140 West St., N.Y.C., N.Y.
(St. and Number) (City) (State)

MILITARY SERVICE FROM : TO —— e BRANCH OF SERVICE _ ________
€

COUNTRY S - DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN




) N

PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If question is not applicable write “NA.” Write
“unknown” only if you do not know the answer and cannot obtain the answer from
personal records, Use the blank pages at the end of this form for extra details on
any question or questions for which you do not have stufficient room.

2. Type, print, or write carefully; illegible or incomplete forms will not receive consid-
eration.

« M

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? ... -

(Yes or No)

8xc. 1. PERSONAL BACKGROUND

Mis»

3
B .

"i5T axd Numbes) (€iy)

PERMANENT ADDRESS *M‘w._-‘hﬂh%m.m.,%)

(8t and Number)

Ciwigy T (Cowater)

PRESENT ADDRESS ... SO

———
.
’

(Country
B.NICENAME v e WHAT OTHER NAMES HAVE YOU USED?... o oo

ISR UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?

HOWLONG? ... TF A LEGAL CHANGE, GIVE PARTICULARS ..

(Where 7)

C.DATEOFBIRTH __ _ . . PLACE OF BIRTH i

D. PRESENT CITIZENSHIP oo e BY BIRTH? _
‘ (Country)

BY NATURALIZATION CERTIFICATE NO. .

AT -
{City) (State)

HAVE YOU HAD A PREVIOUS NATIONALITY?

{¥es or No)

HELD BETWEEN WHAT DATES? _.__ __TO —ee-me-e ANY OTHER NATIONALITY?

GIVE PARTICUI ARS ...

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? .. . GIVE PARTICULARS:

teeiss 38-1




DETALLS OF OTHER GOVY: SERVICE, U. 8. OR POREIGN

SER— 7/ ”}

e g

PRESENT ADDRESS
2 FULL'NAME ... .
(Plrat)
PRESENT ADDRESS

(8¢ and Number)
3. FELL NAME . ’
. (M)

PRESENT ADDRESS
1B, and Number)

4 FULL NAME
Pirst) -

PRESENT ADDRESS
M (8. and Numlew)

5. FULL Nam#

Wirss

*PRESENT AUDRESS

[T NP,

]

FATHER-IN.LAW /V
PULL NAME
. TP Mobw

LIVING OR DECEASEL DATE OF DECEASE
oy

PRESENT, OR LAST. ADDLKESS

H and Numler

I:ATE OF BIRTIL PLACE OV BIRTH

1¥ BORN OUTSIDE VLS INIGCATE DATE AND PLACE OF ENTRY

EN N nD? ? . .
CI.TIZL\SBIP' WHEN ACQUIRED . WHERE s Bater  (Countes

‘OCCUPATION .. woee s etilre. LAST EMPLOYER




-~

Sec. 4. CHILDREN OR I/)VE5ENDENTS (Include partial ‘dependents) :

3. NAME ooooir ovieiime wmmmemes smassiimss mensss siims wimssssmyes RELATIONSHIP

CITIZENSHIP . R ADDRESS . ... .. -
8¢ sad Number) 1Qey)

2. NA'IE. - - " e ... RELATIONSHIP ..

CITIZENSHIP ADDRESS . . . - .
18t and Number) 1City)

&Nhiz. e e e . .. RELATIONSHIP .

CITIZENSHIP .

B it T R e p . [V

1Cityy 18tater (Camntry t
B DI S . -

sec. 5. FATHER (Give the same information for stepfather and/or guardian on a separate sheet)

FULL NAME 7:?4// ﬁﬂf R

(Tlewm) i odele } 1haat)

LIVING OR DECEASED //mn’ DATE OF DECEASE MR . cause NA.
PRESENT, OR LAST, ADDRESS ¥ Laskimgtoa Pye. V.VL. 5% Ny U A
- ) (Be and M 1y Y 4 (Comomrry'

DATE OF BIRTH'Mrsda JO1L... PLACE QF BIRTH MMede. .
i - Oy} ) teiake }
IF BORN OUTSIDE L. 8. INDICATE DATE AND PLACE OF mnr.@nﬂ,lg‘ﬁf.. NY
CITIZENSHIP US A, vmex Aoquut-:nru.tw... WHERR! /M/C N USH.
0 (CRy) (Mate) (Country)
occupation Memdoilpme, .. LasT expioven i2ale Lrmoll, Varese, /1o ..

EMPLOYFR'S OR OWN BUSINESS ADDRESS :%é_@_@&niﬂj(l__@(! ,n.‘.c(»/;é_ﬂ.

Oy
MILITARY SERVICE rmal%. ?q‘%_l_f)ll. BRANCH OF SERVICE ., Hrerr. ...

... DETAILS OF OTHER GQVT. SERVICE, U. & OR FOREIGN

Sec. (3 MOTHER (Give the same information tu:twhso@uwn&et)

WLVNAII__M ST SV :
L}

[ ) Y

L .
LIVING OR DECEASED _/muf.__ DATE OF DECEASE

PRESENT, OR LASTADD:
S Fr, e e e
DATROF




EIF. mmmm: V. 8, WHEN nmxov run.annmmm ' mnﬂ,azzlu,m
PORY OF ENTRY? MMM ON'PABSPORT OF WHAT GOUNTRY? ﬁ.._"wmx__ -

‘Lasr v. s ...____3.710____@%&&21,_ » /1/#{1_.[’35'_. ﬂﬁ-ﬁiﬂ

Snc z PHYSICAL DmGRlPTION

AGE".. W2 . _ TgEx ..-M.__.m HEIGHT ....‘._:.._... weiGnT .. L5Y_
EYES .. _B'!!za._m HAfR._ ’_B.&«as_.-coum.mou M.m na&;_ll‘ &lﬂu

BUILD . ﬁf/wm... OTHER ms'mmvwnmc FEATURES Sc.?e: 213 éf -.J"Mc

Sec. ‘8. MARITAL STATUS

S - AmNGLE ...V .. . MARRIED . -~ DIVORCED .. >—= . . WIDOWED—

ﬁ, ~ 8wtz DATR, PLACE, AND REAsoN rom ALL Berazations, Divonces ox ANNILMENTY /VIQ-

B. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE—INCLUDING ANNUL-
MENTS -~USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND GIVING DATA REQUIRED
BELOW FOR ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE
Mot «Mialte

PLACE AND DATE OF MARRIAGE

"HI8 (OR HER) ADDRESS BEFORE. MARRIAGE N
l.*. and Member ) ™ R U TP

LIVING OR DECEASED . DATE OF LECEASE s AL 5K

PRESENT, OR LAST, ALUDRESS |

e am it M

DATE OF BIRTH PLACE OF BIRTH

Ly

IF BORN OUTSIDET™S INDICATE DATE AND PLACE OF ENTRY
CITIZENSHIP . WHEN ACQUIREDY |, WHERE®

OCCUPATION .. LAST EMPLOYER

EMPLOYER'S OR RUSINESS ALDRFESS

1oy [P Lamiaeg,

L4 .
MILITARY SERVICE FROM BRANCH OF SERVICE
. Data s

COUNTRY _._. ... . ... .. DETAILS OF OTHER GOVT. SERVICE, U. 8. OR POREIGN




¥p.  ¥end sdviged Contraci Ferssnndl DITision
tiis date that bis date of m:.xra‘i_‘zatisr_ -
should he 20 July 1950 and nc a3 Jindloated
on his. x'erecm.l Higtory 3 ato-r.nnt. :

i,l 4.0.17

T ——— ot T T e T e e e S A T z:—~sﬁy;-,:.w_z.,.-,?:.i.,,..;.a:vl:v.;;:Ja;:;v.?{:-»ﬁ_ﬁ-"'

PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely.  If question ig not appheable write “NA™ Wit
“unhnopan™ onlv af vou do not know the answer and cannot obtinn the answer from
personal records.  Use the blank pages at the end of ths farm for extri «I.lnln nn
any question or questions for which yvoau do not have sutfioent room

. : 2. Type. print, or wirite carefully ; ilagetbbe or mcomplete torms will pot receve -onsnd.
vration .

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRY "‘.l'li;\'ﬁ" Y(>

Sec. 1. PERSONAL BACKGEOUND

Tottidas
AFULE NAME rind Wi lligm ,/'}l/ur}lj Kepr! S
Yt Mew. o v LY o (’V/Jr“; YR
PRESENT AUDRESS o ¥%8 WJffmj fon l%/( /V}’( st .7 . J-//. .
PERMANENT AUDKESS -7’/9‘{' f‘m',/ff"_"jk"’ //u(t Nye ff’/Y b4 (/J // :
' B...\'ICKN'A)IE 5[// WHAT OTHEK NAMES HAVE Yol U"skn* “////U’m

ﬁéwal’rdnz * UNDEER WHAT CIRCUMSTANG b HAVE YOU EVER USkle THESE
waues: SBsenkrone -wes /f}o’/ tars home hrmerse

. HOW LONG? /3. Y73, IF A LEGAL CHANGE, GIVE PARTICULARS /yy} Vidid

M Ny " Oupreme burt, Bronk Lounly

My what authority s

c.oATE oF sirra /ey 5, 4127 PLACE OF BIRTH ﬁl/dn . Vicl,

“ways . “ At Veamuntry)

D. PRESENT CITIZENSHIP 6/. Sn H BY BIRTH? . RY MARRIAGEY —
1Country)

BY NATURALIZATION CERTIFICATE N0.§92999/ 1ssu w@ﬁu I!S/ eyl 5}blmf /, w?"

w Nose York O Mew Yok . . YA

. {Coantry)
N HAVE YOU, m\n A PREVIOUS NATIONALITY? . .. 705 R P’mdhr
Yoo or No) 1Country
: HELD nr:'rﬁam WHAT nnss/&umirouy,lmwy OTHER NATIONALITY? .. ./} one.
t ntry)
_ _GIVE rn&zcums — - - * 3
' i
~ L - —— 2. '
2 . f . R b
“a . HAVE YO} TAKEN s-rr:ps TO CHANGE PRESENT CITIZENSRIP? M -'GIVE PARTICULARS: ~




SExT, 9. “

MOTHER (N Cﬂwj

NAME . evseyn D, Dovey
“lviN g
R,

PRESs ~ 365 NEw YoRKk AVE, ,TvRSe 7y, A
DATE o BiRTH ' X NOV, (§10

CtTIzeENSHIP, US
0 UPATION: DEEENSE weoRKER

SeC.y:

STEP- FRTHER. N - tAw -
MAME : &, AR THUE Dovesy
=t VING

ADOREYS ; 9 Mo Yo AVE. , TSRSy Ci7y, ALT
PATE oF Bro1pN: 1?04

N2 s ys

OCCUPATION: Us NRVY INSPECIOE




(14)
F.IF, TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF

YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF
"THE INVESTIGATION:

Sgc. 26. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

NAME oo R — . . ... RELATIONSHIP

ADDRES S e ez a s am e mamian e
(St. and Number} (City) (State) {Country)

SEc. 27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE
HEREIN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY
INVOLVED OR NOT, WHICH MIGET REQUIRE EXPLANATION? IF B0, DESCRIBE. IF NOT,
ANSWER “NO.”

==

Sec. 28. 1 CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE
BEST OF MY KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY MISSTATEMENT
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM-
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

SIGNED AT _umhﬁ&ﬁm;g G DATE 23 Man 40
Mitie G gk I YT

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUM-
BER OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF
THE ADDED MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE
SAME SIZE AS THESE AND SIGN EACH SUCH PAGE.

U. 5. COYLRNRENT PRINTIRG OFFICE  18—62855-1




| ° ‘ =

Sre P _
Sec. 9. MOTHER-IN-LAW v
FULLNAME ____FLoRENC e R PMBRT L
(First) (Mlddle) (Last)
LIVING ORDECEASED .. . DATE OF DECEASE ... CAUSE oo
PRESENT, OR-bwT, ADDRESS za.-ﬂﬁu.ét:l?&,.,..SKKZNQEIELIJM ..........
) (8¢, and Number) (Clty) (Btate) (Country)
DATE OF BIRTH ... PLACE OF BIRTH ...._

IF BORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY

crmizensare U S EN RED? . ===7 WHERE?!. _—— -
SHI WE ACQUI w (City)  (Btate) {Country)

OCCUPATION . — LAST EMPLOYER

SEC. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME RELATIONSHIP ACE
TIZENS DDRESS ..
o . NSHIP ADDRES (Bt wnd Number) ™ (City) (Btate) (Country)
2NAME — RELATIONSHIP ... _ . AGE ... ——
T P - S
e ADDEESE (8 and Number) " (Gity) (tate) (Country)
&.NAME ____ RELATIONSHIP ... AGE ...
CITIZENSHIP .. . - ADDRESS B e N G T o -

SEC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF
THE U. 8. OR OF A FOREIGN GOVERNMENT: '

1. NANE

e S —RELATIONSHIP _____ —~-- AGE

CITIZENSHIP ADDRESS ... .. e
(St. and Nuraber) (City) (State) (Country)

TYPE AND LOCATION OF SERVICE (IF ENOWN)

2. NAME __________. e RELATIONSHIP .o AGE _._. ___.
CITIZENSHIP ... _ S, ADDRESS ..o oo _
(8t. and Namber) (City) (Btate) (Country)
TYPE AND LOCATION OF SERVICE (IF KNOWN) ... e S -
SNAME SR flELATIONSHIP e e, AGE

CITIZENSHIP ... .. __ . - ADDRESS .. _________ .. e e
£St. and Number) (City) (State) (Country)
TYPE AND LOCATION OF SERVICE (IF EKNOWN) ..

(5) 16026351




OCCUPATION ... ieeeesienaeeeeo. LAST EMPLOYER .

(4)

EMPLOYER’S OR OWN BUSINESS ADDRESS

(St and Number) (City) {State) (Country)

MILITARY SERVICE FROM ... ....ec... TO .......cccvueevvn.. BRANCH OF SERVICE

COUNTRY i eicaae DETAILS OF OTHER GOVT. SERVICE, U. S. OR FOREIGN

SEc. 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters) :

1. FULL NAME

PRESENT ADDRESS ... ..

(Bt and Number)
2, FULL NAME .

.- AGE _..... ...
(Middle) (Last)

{City) (Country) (Citizenship)

(First)
PRESENT ADDRESS _..........

e czvioar AGE ... ..
{Last)

(8t and Number)

3. FULL NAME ... eeeammanens aaabanmasmtsanns seanans oot

“UFiety

FRESENT ADDRESS .......

(Country) (Citisensbip)

{8t and Number)

4 FULLNAME ..

(Wirst)
PRESENT ADDRESS ... &

8¢ and Namber)

6. FULL NAME R

T T ——

I Middle)

) T (Biate)

(Flyse}

PRESENT ADDRESS ...

(8t and Numnber)

T iMiade)

Chyy T (ate)

SEc. 8. FATHER-IN-LAW
EDu ARD

FULL NAME

(Firs2)

LIVING 6R-PBCEZASED ... .. DATE OF DECEASE ol

S, YRRT N/
{Middie) (Last)

CAUSE "7 . ...

PRESENT, 6#-AST, ADDRESS _.Z.Q..._QK!.a_L&-_-IKL.,.,-_SBK!.A/.QEIELD,&MMW
(State) {Country)

DATE OF BIRTH %./23/02. PLACE OF BIRTH

IF BORN OUTSIDE U. S, INDICATE DATE AND PLACE OF ENTRY

(St. and Numbery) (City

QoViIneTInS, LA,

CITIZENSHIP US_____ WHEN ACQUIRED? __...“=77 .. ... WHERE? ...

(City)  (State)  (Country)
———"

OCCUPATIONELCHANT MARINE . LAST EMPLOYER _. oo

Pieoe 7

N~

14 02K35-1

®




/?/;',gvd R FpS
Poe Hp //‘7.::,81,‘.75 e

Pu Ffe 4 7% T2 _
PERSONAL HISTORY STA EMENT

Instructions: 1. Answer all questions completely. If question is not applicable write “NA.” Write
“unknown’ only if you do not know the answer and cannot obtain the answer from
personal records. Use the blank pages at the end of this form for extra details on
any question or questions for which you do not have sufficient room. =

2. Type, print, or write carefully; illegible or incomplete forms Wlll not receive consid-
eration.

HAVE YOU READ AND DO YOU UNDERSTAND THE lNSTRbCTIONS? ZES

(Yes oz No)

SeEc. 1. PERSONAL BACKGROUND. Tcluphm.
ey Offce ...
A.FULL NAME Mr. __. JA/IL & lﬁl‘L-....M ()ﬁﬂ S _KENT. ... g

(Use No Last)
foitiate) Yom f

e o e et s et

Home .

PRESENT ADDRESS ...
(8t. and Number) (Biate) .- (Country)

PERMANENT ADDRESS

(Bt. and Number) . (City) (State) i (Country)
B.NICKNAME WHAT OTHER NAMES HAVE YOU USED?

UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES? B

HOW LONG? cne.coceem.. IF A LEGAL CHANGE, GIVE PARTICULARS

{By what agthority)
C. DATE OF BIRTH ... .....—.._... PLACE OF BIRTH '

(City) (Btate)
D. PRESENT CITIZENSHIP . _ .. . BYBIRTH? ... ... . BYMARRIAGE? ... ... ...

(Country)

BY NATURALIZATION CERTIFICATE NO. . . ISSUED

AT e JO
(City)

HAVE YOU HAD A PREVIOUS NATIONALITY? ..cceeel

(Yesor No) T (Ceuntryy

HELD BETWEEN WHAT DATES? ... TO o ANY OTHER NATIONALITY?
(Courntry)

GIVE PARTICULARS ..

HAVE YOU TAKEN STEPS ;I‘O CHANGE PRE§ENT CITIZENSHIP? _.___..___ GIVE PARTICULARS:

e 38-1




St

SECRET

(¥hen Fillied Inj;
SECTION X1y}

N C"ILDRE“ AND OTNER DEPENDEIVS
1+ NUMBER OF CMiLpRen (Including stopchildrams A
and adopted :h”dren

' ;z, NUMBER or o?nra ou:zmr's-&l * ing spouse, l

) #wno ARE UY"‘RQAED { Rarents, $tepporents sisler,

v R 21 R F | WHO Depg 0~ YOU FOR AT Lctagy 501 OF 1
S:E:OREHEEA P OF AGE. AND ARL NOT secr. 3 [ THEIR sg R. &YILOREN OVER 21 veaps
-——.—‘——M e —————— e LE_AGE | b

1. PROVIDE twe FOLLOWING INFORMAT |ON FOR ALL CHILOREN AND oE

"HM*"“.

PENDENTS

T

NAME l RELATIONSH P YEAR OF pirTH ZE) ADDRESS
| reenes ;g
Dorothy B, Kent 1930

? ~—

o ! 1953 x "
1 2 ¥Te _._.%.,_______~__{__~_
Faul E, Kent 1954 { "
f 0 9T
Karen A, Kent
——

lili C\H lE'

T Tsic i \A I)r( \J“E'AP T):I—f Y ;h_—“n—»—_“-
‘5February1957 ’-” ‘ Fovee, &

ol ieG

. .x

SECRET
6




i

g SECRET
CASE OFFICER DIVISION
CONTRACT INFORMATION AND CHECK LIST Mdurice ‘Copnie WHD
{CONTINUED) TELEPHONE EXTENSION DATE
NOTE: SEE INSTRUCTIONS ON FIRST SHEET. 6032 15 June 1966

SECTION Viti OTHER BENEFITS
BENEFITS (See HR 20-44, HR 20-41, HR 20-7, HR 20-53, and HB 20-620-1, HB 20-1000-1 and/or successor regulations for
benefits applicadble to various categories of contract perasonnel.)

46.

Normal
SECTICON iX COVER ACTIVITY
42. STATUS [ PROPOSED 48. TYPE b(X!lo!nlIAlv CUL TURAL COMMENCIAL TOURISY
(Check) MXlesrasnisnto (Check) | Tsues1012¢0 EDUCATIONAL MILLTARY oTHER

49. IF COVER PAYMENTS ARC CONTEMPLATED, THEY WilLL BE EFFECTED ON REIMBURSABLE BASIS

. NA Dvu wo [ cowrrerc T ranriac

SECTION X OFFSET OF INCOME
OFFSET OF INCOME AND OTHER EMOLUMENTS DERIVED FROM COVER ACTIVITIES (If less than total, juatify in separate memo

% atteched hareto.) [ tomm ] raamime Bog wowe
SECTION XI TERM
51, DURATION 82. EFFECTIVE DATE 83, RENEWABLE
| oavs l Jwourns | | veans 3 ‘ July 1966 ERres L we
B4. TERMINAYION NOTICE (Number of days) 85. FORFEITURE OF RETURN TAAVEL FOR RESIGNATION PRIOR TO CONTRACT TERMINA
NA Dvu DIO
SECTION X1 FUNCTION
§6. PRIMARY FUNTION (CI, FI, PP, other)
PP
SECTION X1 DUTLES

7. GENERAL DESCRIPTION OF DUTIES TO BE PERFORMED

Service requirements of field stations and WH Division under cover of
the Christian Fellowship Fund as described in Project JMPOPLAR-12,

SECTION X1V QUAL IF ICAT IONS
S8. EXPERIENCE
Travel and residence in Burope and Latin America. Operational assignments

in Latin America and USA under WH Division,

$9. ECUCATION T “MADE SCHCOL l l MIGHM SCHOCL GRAOVATE ] ]unol SCHOOL GRADUATH
(LC:::)‘ :l'i::::'rd) PUSINLEII 3ICHOOL GRADUATI [:o--z-clu. SCHOOL GRADUATE
COLLEGE (No degree) kxlcou.lu oEGaLL l lvosv GRADUATE ] I: I [
60. LANGUAGE COMPETENCY LANGUAGE SPEAK WRITE READ 51. INDIVIDUAL'S
FLUECRTIAVERAGE POORI/LUENTIAYERAGE [POORIFLUENT| AvERAGE[/POON COUNTRY OF ORIG!
(Ch-ck Apprnprlu!l) Spanish XX XX XX
Degree Competency italian XX XX XX Italy
French pro XX XX

62. AHEA KNOWLEDGE

Burope, Far Bast, Latin America

SECTION XV EMPLOYMENT PRIOR TO CIA
3. GIVE INCLUSIVE DATES. POSITION TITLE OR TYPE WORK, SALARY AND REASON FOR LEAVING

1950-1951 Store Manager, E1 Salvador, C.A., Salary $2,400, left
for better position.

SECTION XVI ACDITIONAL INFORMATION
64. ADD!ITIONAL CR UNUSUAL REQUIREMENTS, JUSTIFICATIONS CR EXPLANATIONS (Use other side if necessary)

wNBESE wili be engaged in this Project for at least five years.
S,




’ SECRET

CASE OFFICER DIVISION

CONTRACT INFORMATION AND CHECK LIST malfice Currie WHD
é~srqv TI0Yy - U2e AR ﬁﬁ.fJ and, Mg 70,1000 far guidance. TELEPHONE EXTENSION DATE
glli:ﬁtr onurd orjnum nnd TWO cop:ea for preparation 6032 15 June 1966
SECTION | GENERAL
1. NAME ';l @ *auL 2A. PROJECT 3. ALLOTMENT NO. 4., SLOT NO.
Colioye o Kek | nMpoPLAR-12 7/5’f D30
28. PERMANENT STATION © FUNDS

New Orleans, La,

[v [XR o

8. PREVIOUS CIA PSEUDONYM OR ALIASES

Charles K, Morledge (P)

Douglas G. Gupton (alia?
| at JMWAVE)

7. SECURITY CLEARANCE (Type and date)

6.
PRIOR TO THIS CONTRACT. KXX Yes
and salary.)
Staff [}
W\
< . DLO
AT .
7A. MEDICAL CLEARANCE

Sgalnluo! ]In!\‘ll?tp[ Jun\‘ REQ'D.

L1

CONTRACT IS TO BE WRITTEN

M
GOVERNMENT m\'.” %o

1.e., "u.s.

INDIVIDUAL HAS BEEN ENGAGED BY CIA OR (TS ALLIED ACTIVITIES IN SOME CAPACITY
(1f yes, desccribe and include dates

ee 1951-1952
95

ent
IN STERILE FORM

Herndon, Virginia

Same

9. INCIVIOUAL WiLL WORK UNDER "CONTROLLED COND!TIONS® 1.E.. REGULAR OFFICE 10. PROPOSED CATEGORY (Contract agent,
HOURS AWAY FROM SUBUECT'S HOME AND PERFORMED UNDER THE SUPERYISION OF A contract employee, etc.)
STAFF EMPLOYEE OR STAFF AGENT
[ ves ’ wgw
SECTION ! PERSONAL DATA '
11, CITIZENSHIP 12. IF NOY U.S. CITIZEN, INDIVIDUAL 1S A PERMA- 13. AGE 14. DATE OF BIRTH (Month, day, yeasr)
USA NENT RESIDENT ALIEN ] ves ] we 37 [*] May 1929
18. LEGAL RESIDENCE (City and state or country) 16. CURRENT RESIDENCE (City and atate or country)

[ stwere m-unu

17. MARITAL STATUS (Check as appropriate)

ANNULLED

(] vw1oovweo

[ seranateo

D DIYORCEKD

RELATIONSHIP AND AGE:

Wife - 35
Son ~ 12
Son - 11
Daughter - 10

18. NUMBER OF DEPENDENTS (Not including individuel)

CAPACITY

RELATIONSH

INDIVIDUAL 1S RELATED TO A STAFF EMPLOYEE,
AN INDIVIDUAL CURRENTLY WORKING FOR THE AGENCY IN SOME

Fp ves

"o

STAFF AGENT O

SECTION 114 U.S. MILITARY STATUS
20. WESERVE 21. YETIRAN 22. IF RETIRED. INDICATE CATEGORY (Longevity, combat dis-
XXX ability, service disability non-combat)
23. BRANCH OF SERVICE 24. RANK OR GRADE 25. DRAFT ELIGISLE 26. DRAFT DEFERMENT OBYAINED
([ ves Eno BY CIA ™Y ves [X§ wo
SECTION iV COMPENSAT ION
27. BASIC SALARY 28. POST DIFFERENT 1AL 29. COVER (PBreakdown, if any) 20. FEOERAL TAX WITHHOLDING
GS-13, Step |5 Former Dept. of Army, Dept. of coven oin
State, Dept. of Army — —
gx??utix?n88crstary of Christia*g%fc ”
SECTION V ALLOWANCES (NORMALLY GRANTED ONLY TO RESIDENTS OF THE UNITED STATES)
31. OUARTERS 32. POST 33. OTHER
NA NA *Non-official cover premium pay
34. COVER (Breakdown, if any)
None
SECTION Vi TRAVEL
35. TYPES 36. WITH DEPENDENTS
mrc- [ Jvowtsysc orcraTional ] yorrien oremavionat m ves {1 wo
37.  HHE TO BE SHIPPED I7A. MHE TO BE STORED 38. PESSONAL YEMICLE TO BE SHIPPED |39. uggm;\fvnvn
'ﬁvu [ l wo | ves { ]un ]vu ] ] "o xx vis no
40. IF WiITH DEPENDENTS STATE RELATIONSHIP, CITIZENSHIP, AGE AND DATE OF BIRTH
Wife USA 35 12 November 1930
Son USA 12 6 September 1963 ,
Son USA 11 6 September 1952 /7Y
Daughter USA 10 12 December 1953 7+ 5

Approved by CS/CS Agent Panel
(Datz)

%LL/ZQM

Secretary, CS/CS Agent Panel

LR IN

PAYMENT AND ACCOULNTABILITY Will BE

C1A REGULATIONS

[N CONFORMANCE WITH

T cOVER POLICIES AND PROCFDURLE
B




SECREY
{When Filled In}
SECTON X . MARITAL STATUS

1. PRESENT STATUS (Single, Morred, Widowsd, Seporcted, Divarced, Annviled, Remarred) SPECIFY.
2. NAME OF SPOUSE flost! (Fieath Middlel [Moiden!
. - 3} . —
: QP —  DpokOTHY LERNADTE —
3. DASE OF BIRIR 4. PLACE OF BIRIN (City, Siate, Country!
[ IR N (TBO Covt M Girpts, LA, ~ USH.
L4

5. CCCUPATION &, PRESENT EMPLOYER

(1O Usew 1

7. CINZENSHIP 3. FORMER CITIZENSMIPS) COUNTRY(IES) 9. DATE U. S. CIMZENSHIP ACQUIRED
SECNON X DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE

NAME RELATIONSHIF DATE AND PLACE OF BIRTH l CINZENSHIP PERMANENT ADDRESS

, ’ A 2de
Wileifra P, TR, | Sepl |bsapi SB - Pramd 115
4 - ; LA 208
‘_fﬁ‘(//_ =, Zop) b SCIT S¥-LAntg U5
AR TP C ity

KAREN A, DWW HRE 12 Dic, sSalbmng VS

e g, T T T SR e R

e

TN

Eai

szt

P L

LN S

SECTION Xi PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

NAME AND CHAPTER ADDRESS [Numbuer, Strast, City, State, Cowatry!

Herm Pets KoT7E Yy .
C s HETR G Dy iy I V.

o e P

AATMHCLIC Eeand il
’*QSCC/H"V‘:,U ('/(l’}'fﬁ"l/u L':I’V‘N D -
CHTHOLIC  AssN, FOK 7
nT TETee L s nprp s one, D
FOETEA FOLiCy Heso 4
O .U, A L s L LLTRIG S . L/‘f’

JATER A ATIen e M ose e te -

—
CATE SIGNATURE OF EMPLOYEE

r *l(.&/ ‘»*--‘--‘\-1‘-&1

Wikl . Ieads

SECRET




- SECRET i
- . o s } (When Filled In} b

SECTION v N GEOGRAPHIC AREA KNOWLEDGE AND FOREIGN TRAVEL

" KNOWLEDGE ACGUIRED BY - - CHECK (X}

NAME OF REGION TYPE OF SPECIALZED CATES OF TRAVEL DATE & PLACE WORK
RESH

OR COUNIRY KNOWLEDGE QR RESIDENCE CF STUDY TRAVEL $TUDY ASSIGIN
DENCE MENT

W ESTERN 1929 — —
ot LRl ¢ g TR [ 7359 v/ ‘/

TAFPAN A UL TURA L (246§ 7-9% VAl v

U LTURRC TaRio s TIES
e b g dexeo | S

LAT 1K ATMERICR] P () rpcire (999 -19LY

SICNON V TYPING AND STENOGRAPHIC SUNLS

1. TYPING (WPM) 2. SHORTMAND (WPM) | 3. INDICATE SHORTHAND SYSTEA: USED - - CHECK fX] APPROPRIATE ITEM
) [Josece [ speeowrmne [ srenorvee one

4. INDICATE OTHER BUSINESS MACHINES WITH WHICH YOU HAVE HAD OPERATING EXPERIENCE OR TRAINING (complomeles, mwmeogroph, card pwach, wic)

SECTION V! SPECIAL QUALIFICATIONS

U LIST ALL HOB3ES AND SPORIS IN WHICH YOU ARE ACTIVE R HAVE ACTVELY PARTICIPATED INDIC, TE YOUR PRCFICIENCY !N EACH.
CAMAING ~ Heed TROf1Ere F1sH ~GoeR 4, —
FtSitenag -~ & vold OFs i nG Y o th g fURTRYD Dees - qond

STrtms” Oy g - Goo  THRAUC- FRIR.

EXCLUDING BUSINESS EQUIPMENT OR MACHINES WHICH YOU MAY HAVE LISTED IN LTEM &, SECTION V. LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPMENT AND
MACHMINES SUCH AS ORERATION OF RADIQ TRANSMITIERS naxsre CW sgeed, sarding & recewing. OFFSET PRESS, TURRET LATHE, EDP AND OTHER SCIENTIFIC & PROFESSIONAL DEVICES.

ARE YOU NOW OR HAVE YOU EVER BEEN A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION SUCH AS PROT, ’ D YES

ELECTRICIAN, RADIO OPERATCOR, TEACHER, LAWYER CPA MEDICAL TECHNICIAN, PSYCHOLOGIST, PRYSICIAN, ETC? NO

IF YO'J‘HAVE ANSWERED YES® TO ITEM 3 ABQVE, INDICATE XKIND OF LICENSE OR CERTIFICATION AND THE ISSUING STATE § 5. FIRST LICENSE/ CERTIFICATE (ywor of inue!
MUNICIPALITY, ETC Prgnde Leensc regisicy number if known!

6. LATEST LICENSE/CERUFICATE (ywor of irue

LIST ANY SIGNIFICANT PUBLISHED MATERIALS OF WHICH YDU ARE THE AUTHOR (do NOT submit comes unless requested) INDICATE THE THLE, PUBLICATION DATE, AND TYPE OF WRITING
Inon.fretion of sienhific orticles, geoeral iaterest cubiech, cavels, thort ataries, eic!

5. INDICATE ANY DEVICES WHICH YOU HAVE INVERNTED AND STATE WHETHER OR NOT THEY ARE PATENTED,

9. PUSLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE
HAVE ASErR 73 CORdr DA

Thes Ry feD Voik10u s Kk s Y BT ACCS S8 CHCTETTETS,

Pl DN Freiis ma TOWA Tl sert (T pelrions o




\
~
R

s

SECRET N I R # A5

(Whan Filled In) COY PR OFFICIAL USE ONLY {until filled in}

© e QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

e READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING . TYPE OR PRINT. AVOID USING LIGHT COLORED INKS.
SECTION 1 BIOORAPHIC AND POSITONDATA ~ ~. '
le . SER. NO.

e 2. NAME  (Lost-Firpt-middie] : : 3, SEX | 4. DATE OF BIRTH 5. SCHEDULE/GRADE/STEP
059198 . |M ‘09709729 GS -«g3ep5
& 50 7. POSY §. OFFICE OF ASSIGNMEN 9. LOCA‘rQN (Country, City)

) IONS ‘QPF I GER. 00D WASM s DG
SECTION 0 AOGENCY OVERSEAS SERVICE

AREA TYPE TOUR FROM 10
' A XX HZ70870% 584 ;
‘AANAMA TOYwKX. 56/07/08. | 88/07/34
:gg“ —ToTAL 3IMenTHS ‘TDYe 64 ‘97206703 8 y
QUATENALA TodaR ¢ -7 urecks ‘TDY=64- ‘88401704 88708701
‘NENEZUELA ) T 'POBNAS '58/08/08 wﬁ%ﬂi
WESTERN WEMISPHERE: (&R v ‘TDYs8q. ‘64404709 84704418

%

55

B

21
i

S
¢
:
!
g
£
i
4
i
£
7

TRV RLLY R LA ary Ay

g7 Db ST WS, T

S W et wr

e e e .-

MAIOR FIELD COUEGE

“UEGREE. ON RECORD!

R BRINAE 0% X P A S A e LA

VAN Y

o,
Rare

s,

PRERIELS A




SECRET

(When Filled In)
GEDGRAPHIC AREA KNOWLEDGE AND FOREIGN TRAVEL

SECTION V

" IKNOWLEDGE ACQUIRED BY--CHECK (X}
NAME Of REGION TYPE OF SPECIALIZED DATES OF TRAVEL DATE & PLACE

WORK
RES |~
OR COUNTRY KNOWLEDGE OR RESIDENCE OF STuDY ouwcr |TRAVEL 6TUOY [ASSICN-

Jeib e

2

SECTiION VI TYPING AND STEROGRAPHIC SKILLS
1. TYPING (WPM) 2.SHORTHAND(WPM){ 3. INDICATE SHORTHAND SYSTEM USEO--CHECK (X) APPROPRIATE

TTEM
OTHER
[ crece [ speeonaitine ] stenoryee SPECIFY:

SECTION VI SPECIAL QUALIFICATIONS
PROVIDE INFORMATION ON WOBBIES, SPORYS, LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY MAVE INVENTED.

SECTION Vit MiLITARY SERVICE

QURRENT DRAFT STATUS
1. HAS YOUR SELECTIVE SEAVICE CLASStFICATION CHANGED?

0 ves [ we

3. LOCAL SELECTIVE SERVICE BOARD NUMBEIR AND ADDRESS 4.

2. NEW CLASSIFICATION

IF DEFERRED, GIVE REASON

MILIVARY RESERVE, NATIONAL GUARD STATUS

CHECK RESERVE OR GUARD ORGAW!- 7] anmy
ZATION TO WHICH YOU BELCNG

[[J manine comres [ coast suarp [J wATiomaL GuaRrD
1 wavy ] awr Fomce 7] AIR WATIONAL GUARD

1. CURRENT RANK. GRADE OR RATE{2.- DATE OF APPOINTMENT IN CURRENY RANK

3. EXPIRATION DATE OF CURRENT OBLICA TION

4. CHECK CURRENT RESERVE CATEGORY [ ] READY RESERVE [ ] STANODBY( active) [[] swwosy(inactiv [ Jrevimes  [7] miscnmao
S. MILITARY MOBILIZATION ASS|GNMENT 6. RESERVE UNTT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (Extended Active, Reserve Duty, or am Civilian)

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION | OATE COMPLETED D/ A

sSrSioLwyY

AGENCY-SPORNSORCD

SECTION 1X PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

NAME AND CMAPTER

: DAYE OF MEMBERSHIP
ADDRESS (Number . Street City Stote,Country)

TROM Yo

3.
SECTION X

[E}Gk;FURE
Decw e il o

SECRET




— .\ 1L

SECRET

(When Filled In)

QUALIFICATIONS UPDATE.

READ INSTRUCTIONS CAREFULLY DEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your qualifications are a matter of computer record, they must be periodically updated. This is done auto-
matically for much {nformation; however, some must be ovtained directly from you. This form is for that purpose.
Section I must be completed in all cases. You need provide other information only if there have been changes since
you submitted your Form 444j, “Qualifications Supplement to the Personal History Statement,” or a previous update form.
11 you are in doubt whether informaiion has been I)revlously submitted, enter it in the appropriate section. The signed
and dated form should be returned through admintstrative channels to the File Room, Office of Personnel, Room SE-13
Headgquarters, whethar information is added or not.

Addmonall?, a qualifications updale may take place at any time there is information to be added or changed simply
n

by completing and returning an update form on your initiative.
SECTION BIOGRAPHIC AND POSITION DATA
EMP. SER. NO. NA : DATE OF BIRTH
650t | — )|
N9 | Kert Wilign, Y | 05/09/29
SECTION )} ECUCATION
HIGH SCHOOL
LAST HiGH S5CHOOL ATTENDED ADDRESS (City,State Countyy) YEARS ATTENDED (FProm-To) GRADUATE |

Dvn Duo

COLLEGZ OR UNIVERSITY STUdY

SUBJECT
NAME AND LOCATION OF COLLEGE OR UNIVERSITY YEARS ATTENDED | DEGREE YEAR NO. SEM/QTR.
maion NINOA FROM--T70-- |RECEIVED| RECEIVED| NRS . (Specify)
W
1.
—
2.

IF A GRADUATE DEGREE MAS 3EYN KOTED AAOVE AHICH REQUIRED SUOMISSION OF A WRITTEN THESIS, INDICATE THE TITLE OF THE
THESIS AND BRIEFLY DESCRISE 175 CONTENT.

TRADE, -COMMERCI AL AND SPECIALIZED SCHOOLS

¥
NAME AND ADDRESS OF SCHOOL STUDY QR SPECIALIZATLION FROM TO RO. OF MONTHS

OTHER NOW- AGENCY EDUCATION OR TRAINING WOT INDICATED ABOVE

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM 70 | NO. OF MONTHS]
-4
1.
a' .
- 4
SECTION thi MARITAL STATUS
1. PRESENT STATUS (Single Warried Widowed, Separated, Divorced Annulled Remarried) SPECIFY: 7
2. NAME OF SPOUSE (Last) (First) T (widdte) (Waiden)
- -
3. OATE OF BIRTH 4. PLACE OF BIRTH (City.State Country)
5. OCCUPATION €. PRESENT EMPLOYER T - 1
7. CITI2ENSHIP T - i 8. FORMER CITIZENSHIP(S) COUNTRY(IES) 19, DATE U.8. CIVIZENGHIP ACOUIRED |
SECTION !V DEPENDENT CHILNREN AND DEPENDENTS OYHER THAN SPOUSE
NAME RELATIONSMIP{ DATE ANO PLACE OF BIRTH | CITIZENSHIP PEAMANENT ADORESS
- B B T -
.. D ACD

D DELETE

. [J aeo } o —'

D DELETE

o an o




SECRET

(When Filled In)

SECTION ¥ GEDGRAPHIC AREA KNOWLEDGE AND FOREIGN TRAVEL
KNOWLEDGE ACQUIRED BY--CHECK (X)
NAME OF REGIOM TYPE OF SPECIALIZED OATES OF TRAVE DATE & PLACE wonk
OR COUNTRY KNOWLEDGE OR RESIDENCE OF sTURY Ser i Leeavie | stuoy [assions
DENCK .
Hesl L Ot uEwy
orTIgTY T
1.
gl
3 A 6 | ju2PH
SECTION VI TYPING AND STENOGKAPHIC SKILLS
U, TYPING (WPM)[2.SHORTHAND(WPN)| . INDICATE SWORTWAND SYSTEM USED--CHECK (X) APPROPRIATE [VEM.
OTHER
Oenecs [ sretbbhMe BAOM [ srenorvee SPECIFY:
SECTION VI SPECIAL QUALIFICATIONS

PROVIDE INFORMATION ON HOBBIES. SPORTS, LICENSES., PUBLISHED MATERIALS OR DEVICES WRICH YOU MAY HAVE INVENTED.

SECTION Vi1l WILITARY SERVICE
CURRENT ORAFT STATUS
1. HAS YOUR SELECYIVE SERVICE CLASSIFICATION CHANGED? 2. NEW CLASSIFICATION
3 ves X no
3. LOCAL SELECYIVE SERVICE BOARD NUMBER AMD ADDRESS 4. ¥ DEFERMED, GIVE PEASON

NILITARY RESERVE, BATIONAL GUARD STATUS

CHECK RESERVE OR GUARD OR - Ry NATIONAL GUARD
ZATION TO WHICH YOU l:LON:”“ 0» L] wasine conrs [0 coasy cuano -
7 wavy 3 air ronce [ air wationat Guamo
1. CURREMY RANK. GRADE OR RATE[Z. DATE OF APPOINTMENT IN CURRENT RANK 3. EXPIRATION DATE OF CURRENT OSLIGA T ION
4. CHECK CURRENT RESERVE CATEGORY [ ] meavy meserve  [[] stanoey( actiwe) STADBY (inactivg [ eroen [] orscuaraen
S. MILITARY MOBILIZATION ASSIGNMENT 4. RESERVE UNIT YO WHICH ASSIGNED OR ATTACMED

KILITARY SCHOOLS COMPLETED (Extended Active, Keserve Duty, or as Civilian)

MAME AND ADDRESS OF SCHOOL STYUDY OR SPECIAL IZATION DATE COMPLETED
ACSIDENTY
AGENCY-SPONSORLD
SECTION 1X PROFESSIONAL SOCIETIES AND OTHER ORGAN|ZATIONS
DATE OF MEMBERSHiP
NAME AND CHAPTER ADORESS (Number Street , City,State,Country)
FROM Y0
Herndon Rotary Ciub Herndon, Va. 1967 Present
, Herndon Citizens Assn, Herndon, Va. 1969 Present|
3.
SECTiON X REMARKS
DATE - SIGNATURE .OF EMPLOYEE

o MGST

sQoaf 197 W




SECRET o PLY

IR (When Filled In)

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that r qualifications are a matter of computer record, they must be peﬂodicallx updated. This s dene quto-
matically f:ru much information, however, some must be obtained directly from you. This form is for that purpose.
Section I must be completzd in all cases. You need provide other information only if there have been changes since
you submitted your Form 444§, “Qualifications Supplement to the Personal History Statement,” or a previous update yorm.
1 you are in doudbt whether information has been zrevtously submitted, enter it in the appropriate section. The sispned
and dated form should be returned throyh adminiatrative channels to the File Room, ce of Perscnnel, Room 5E-13
Headguarters, whether information is added or not.

Addmonau!, a qnt&amlcatiom update may take place at 0‘13 time there is information to be added or changed simply
ng a

by complet returning an update form on your inftiative,
SECTION | . S10GRAPHIC AID POSITION DATA
EMP. SER. NO. NAME (Lost-Firat-Middle) DATE OF BIRTH 80 GRADE
059198 Kent, William M, - 05/09/29 D GS-1
SECTION 11 EDUCAT ) OB
HIGH SCHOOL
LAST HIGH SCNOOL AYTENDED ADDRESS (Lity,State Country) YEARS ATTENDED (From-To) GRADUATE
Dvrs D "o
COLLEGE OR UNIVERSITY STUDY
NAME AND LOCATION OF COLLEGE ON UNIVEARSITY Sussecy YEARS ATTENDED DEGREE YEAR NO. SEM/QTA.
“as0m wiwow FROM--T0-+ [RECEIVED | RECEIVED| HRS . (Specify)

IF A GRADUATE DEGRET HAS BEEN MOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS, INOJCATE THE TITLE OF THE
THESIS AND BRIEFLY DESCRIDE ITS CONTENT.

TRADE, COINERCIA. D SPECIALIZED SCHOOLS
NAME AND ADORESS OF STHOOL STUOY OR SPECIALIZATION FROM TO | NO. OF MONTHS

OTHER NON-~AGENCY EDUCATION OR TRAINING WOT {NDiCATED ABOYE

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM T0  |NO. OF MONTHS
t.
2.
SECTION 111 HARITAL STATUS
1. PRESENT STaTUS (Single Marrind,%Widowed, Separated Divorced.Annulled Remarcied) SPECIFY:
2. NAME OF SPOUSE - (Lest) (First) (Middle) (Maiden)
3. DATE OF BIRTH 4. PLACE OF BIRTH (City.State Country)
5. CCCUPATION N Ti 6. PRESENT EMBLOYER o =
7. CITIZENSHIP ) [ 8. FORMER CITIZENSHMIP(S) COUNTAY(1Es) 9. DATE U.S. CITIZENSHIP ACOUIRED
SECTION 1V DEPENDENT CH{LDREN AND DEPENDENTS OTHER THAN SPOUSE
NAME RELATIONSHIP| OATE AND PLACE OF BIRTH | CITIZENSHIP PERMANENT ADDRESS
)

. 3 *°° Beatrice Kent |Mother 30 Apr. 190l1-Italy UsSe Same as employee

| ] DELETE
_——*E ADD ’ i i -
L = YN




SECRET

(When Pilled In)

SECTION V SEDGRAPHIC AREA KNOWLEDGE AND FOREIGN TRAVEL

KNOWLEDGE ACQUIRED BY--C

HECK {X)

NAME OF REGION TYPE QF SPECIALIZED OATES OF TRAVEL DATE & PLACE

LE% R
OR COUNTRY KNOWLEDGE OR RESIDENCE OF STUDY TRAVEL sTUDY

yoRK
AS3tSN.
HENT

TR AT

:. Kb g

SECTION VI TYPING AND STENOGRAPHIC SKILLS

Vo TYPING (WPM)TZ. SHORTHAND(WPN)] 3. INDICATE SHORTHAND SVSTEM USED--CHECK (X7 WPPROPRIITE TEN
oTHER
[ oreace [ sreeowniting [ srenotire SPECIFY;

SECTION Vi SPECIAL QUALIFICATIONS

PROVIOE INFORMAT ION ON MOBBIES. SPORTS, LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY MAVE INVENTED.

SECTION Vi MILITARY SERVICE

CURRENT DRAFY STATUS

I+ HAS YOUR SELECTIVE SERVICE CLASSIFICAY ION CHANGED? 2. MIW CLASSIFICATION

[ ves Owe

3. LOCAL SELECTIVE SERVICE SOARD NUKOUR AND ADDRESS 4. IF DEFERRED. GIVE REASOM

MILITARY RESERVE, NATIONAL GUARD STATUS

CHECK RESERVE OR GUARD ORGANI- 3 aswy [J warine comrs

[J MATIONAL Guarp
TATION TO WRICH YOU BILONG 3 wavy

[J coast euaro

J aim ronce [ ain wavionaL cuaro

T. CURRENT RANK, GRADE OR RATE|2. DATE OF APPOINTYMENT IN CURRENT RANK 3. EXPIRATION DATE OF CURRENT OBLIGA 7 10N

4. CMECK CURRENT RESEAVE CATEGORY [T] meaov Resowe [ ] stancav( actim) [[] stwosv(inectivg Clrevmo  [] oscuman

5. MILITARY MOBILIZATION ASS|IGNMENT 3. WESERVE UNIT YO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (Extended Active, Reserve Duty, or ae Civilian)
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIAL IZATION DATE COMPLETED

RESLOENTY

AgEncY-3rouscreo

SECTION iX PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

OATE OF MEWS
NAME AND CHAPTER ADDRESS (Nuwber.Stree..City, State.Country)

ERSHIP

rRoM™

Yo

L Herrivon) Koirry (Mev HeRaDOA) | l//; [Fér | FResen

2 HERNPQN'C]I J72 W S /qg_’iﬂ(. 2 /7é 4 Pf«[’btﬂl?

3.

SECTION X

DATE SIGNATURE OF \EMPLQYEE

/C’fm Q72 L t .(\/w W\ . V&S-—.

A)




SECRET

(When Filled In)

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your qualifications are g matter of computer record, they must de pertod!canx updated. This is done auto-
matically for much information, kowever, some must be obtained directly from you. This form is for that purgose.
Section I must be completed in all cases. You need provide other information only if there have been changes since
you submitted your Form 4441, “Qualifications Supplement to the Personal History Statement,” or a previous update form.
11 you are in doubt whether information has been previously sudbmitted, enter it in the ?&ropﬂate section,. Jhg_%
and dat hould be returned through administrative channels to the File Room, ce of Personnel, Room 5E-
quarters, whether injormation is added or not.
Addmonaur, a qualifications update may take place at{;x‘zgwt!me there is information to be added or changed simply
n €.

by completing and reiurning an update form on your in
SECTION | BIOGRAPHIC AMD POSITION DATA
EMP. SER. wNO. NAME (Loset-Firat-Widdle) DATE OF BIRTH $D GRADE
059198 Kent, William 05/09/29 D 14
SECTION 1} EOUCAT I ON
HiGH SCHOOL
LAST NiGH SCHOOL ATTENDED )Aonlcss (City,State, Country) YEARS ATTENDEC (From-To)| GRADUATE
! th‘ D no
COLLECE OR UNIVERSITY STUDY
NAME AND LOCATION OF COLLEGE OR UNIVERSITY supJecy YIARS ATTENDED | DEGRCE YEAR |MO. SEM/QTAR.
wajon wiNO® FROM--T70-- |RECCIVED | RECEIVED| MRS . (Specify)

'F A GRADUATE CEGREEL MAS BEEN NOTEO ABOVE WHICH REQUIRED SUBMISSIOM OF A WRITTEN THESIS. INDICAYE THE TITLE OF THE
THES!S ANO BRIEFLY DESCRIEE ,TS CONTENT.

TRADE, COMMERCIAL AND SPECIALIZED SCHOOLS

NAME ANMD ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

OTHER NOW-AGENCY EDUCATION OR TRAINING NOY 1401 CATED ASOVE

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM ) NO. OF MONTHS
1.
z —n
SECTION 1)1} MARITAL STATUS
1. PRESENT STATUS (Single . Warried."i“osed Separated Divorced Anruiled Remarried) SPECIFY:
2. NAME OF SPOUSE (Lest) (First) (Middle) (vaiden)
b - — ——
3. DATE OF QIRTH }4. PLACE OF BIRTH (City State Country)
€. OCCUPATION Ts‘ TPRESENT EMPLOYER -
7. CITIZENSHIP T 1 8. FORMER CITIZENSHIP(S) COUNTRY(I1ES) 9. DATE U.S. CITIZENSHIP ACQUIRED
SECTION 1V ODEPEMDENT CHILOREN AND DEPENDENTS OTHER THAR SPOUSE
P NAME RELATIONSHIP| UATE AND PLACE OF RIRTH CITIZENSHIP PERMANENT ADDRESS
x P 200 BERTRICE KEnT | pioTHER | APRIC3C, 19¢7 s HASC A O Sepoile PRIvE
. y - S, / ~
O DELETE M 24 //”Lf /Q:r%_, I V4, - ﬂf‘/ 3i7
D ADD
2.
D DELETE i




SECRET

(When pilled In)
GEDGRAPHIC AREA XNOWLEDGE AND FOREIGN TRAVEL

1ON TYPE © , T “ PLACE KNOWLEDGE ACQUIRED BY--CMECK (X)
A F SPECIALIZED DATE v PE W {PLAC SonK
Y KNOWLEDGE or Wﬂmp ° s&uov :::;; raaver | struoy {assron-
HENT N
Fea 27 41 32 AM°T3
B 2
TYPING AND C
J{2.SHORTHAND(WPAN )| 3. INDICAYE SHORTHAND SYSTYEM USED--CNECK (X) APPROPRIATE ITEM.
OTHER
[Jereca [[] srecowniting [ stenoryee SPECIFY:
SPECIAL QUALIFICATIONS
ATION ON HOBBIES, SPORTS, LICENSES. PUBLISMED MATERIALS DR DEVICES WHICH YOU MAY WAVE INVENTED,
MILITARY SEAVICE
CURRENT DRAFT Si4ATUS
LECTIVE SERVICE CLASSIFICATION CHANGED? 2. NEW CLASSIFICATION
0 ves Cjno
TIVE SERVICE SOAND NUMSER AND ADDRESS 4. (F DEFENRED, GIVE REASON
NILITARY RESERVE, NATIONAL GUARD STATUS
Ec:.v::‘::Lg::“" D ARMY D MAR INT CORPS D COAST GUAND D NATIONAL GUARD
3 mavy [3 am ronce [ A'® NMATIONAL GUARD
K. GRADE OR KATE|/Z. DATE OF APPOINTMENT iN CURRENT RANK 3. EXPIRATION DATE OF CURRENT ONL1IGA 7 I0M
NT RESERVE CATEGORY [T] mEADY RESERVE | ] STANDBY( active) (] sTmoey(inectivg et ] oscuman
BILIZATION ASS(GNMENT 5. RESERVE UNIT YO WHICH ASSIGNED OR ATTACHED
KILITARY SCHOOLS COMPLETED (Extended Active, Reserve Duty, or ae Civilien)
E AMD ADDRESS OF SCHOOL STUDY OR SPECIALIZATION | DATE COMPLEYED Y77/ A
REPIOENY
AGENCY-3PON3ORED
PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS
3 DATE OF MEMBERSHIP
AND CHAPTER AODDRESS (Number.Street City,State, Country)
FAOM Yo
'
REMAPKS

S|GNATURE {OF EMPLOYEE

673 ) 7WCA Ol

SECRET




SO SECRET S

(#hen Filled In)

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your qualifications ure a matter of computer record, they must be periodlcallx updated. T/iis is done auto-
matically for muck information; however, some must be obtained directl, is form is for that purpose.

y from you, T
tion only if there have been changes since

Section I must be completed in all cases. You need provide otker informa
you sudmitted your Form 444§, “Qualifications Supplement to the Personal History Statement,” or a previous update form.

17 you are in doudt whether information has been z»evlously submitted, enter it in the ? opriate section. The sépned
and dated form should be returned through admin trative channels to the File Room, &;e of Personnel, Room 5£-13
Headguarters, whether information is ed or not.

Additionglly, a qualifications update may take place at any time there is information to dbe added or changed simply
by completing and returning an update form on your initietive,

SECTION |

BIOGRAPHIC AND POSITION DATA
EMP. SER. NO. Y RAME (Lest-Firar-middle) DATE OF BIRTH sD GRADE
059198 | Xent, William 05/09/29 D |GS-1
SECTION 1) EDUCATION
NIGH SCMOOL
LAST MIGM SCHOOL ATTENDED ADDRESS (Clly.SMM,Country)

YEARS ATTENDED ( From-To) GRADUATE

Dvu D no
COLLEGE OR UNIVERSITY STUDY
SUBJECT
NAME AND LOCATION OF COLLECE OR UNIVERSITY YEARS ATTENOED | DEGREE YEAR |NO. SEM/QTR.
- wason wimow FROM--TO-- | MECEIVED | RECEIVED| HAS.(Specify)

2.

IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH NEQUIRED SUBMISSION OF A WRITTEN THESIS, INDICATE THE TITLE OF THE
THESIS AND BRIEFLY DESCRIBE 175 CONTENT.

TRADE, COMMERCIAL AND SPECIAL)ZED SCHOOLS

STUDY OR SPZCIALIZATION FROM T0

NAME AND ADORE3S OF SCHOOL

HO. OF MOrNTHS

OTHER NON-AGENCY EDUCATION OR TRAINING WOT INDJCATED ABOVE
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM T0 NG. OF MONTHS
1.
2.
SECTION 111 MARITAL STATUS
1. PRESENT STATUS (Sindle."nrrird,""r‘croﬂ.Scpnrnted.Divo(c‘ld"‘nnullcd Remareierd) sPECIFY:
2. NAME OF SPOUSE (Lrst) (First) (Middle) (Maiden)
3. DATE OF BIRTH 4. PLACE OF BIRTH (City.State Country}
5. OCCUPATION 6. PRESENT EMPLOYER - i ’ N

7 T CiTiZENSHIP

i 8. FORMER CITIZFNSHIP‘(S) COU’NYRY(!E;) o 9. DATE u.S. CITIZENSHIP ACQUIRED
SECTION IV DEPENDENT CHILOREN AND DEPENDENTS OTHER THAN SPOUSE - T
NAME !".ELAT!ONSHIP DATE AND PLACE OF BIRTH {-TIZENSHIPI PERMANENT ADDRESS
.. K reo BeATRice KENF | MoTHETL | 30 ATRIL 0. 05 Y ST R 5 HFuZe D
D DELETE MONZA, Iy Ui, Restom, Nl .
i [ AGD ’ )
2.

D DELETE




SECRET

(When Filled In)

REQUEST FOR MEDICAL EVALUATION

1. DATE OF REQUEST

19 PJune 1978

2. NAME (Lax, Nrrt, Niddle)

]3. POSITION TITLE i 4. GRADE

5. OFFICE, DIVISION, BRANCHM illiam M,

L C/MH/3/Peru

DDPJui/3

7. PURPOSE OF EVALUATION

[T7] rresmriovuent
[] =nrmance on oury
m TOY STANDSY

[ ] eexciac 1amineg
[] mewuas

[ mevumn vo oury

D FITNLES FOR DUTY

E MEDICAL RETIREMENT

l HDQB/TDY

D OVERSEAS ASBIGNMENT

£TD

STATION

TOY OR pCS

TYPE OF COVER

NO. OF DEPENDENTS TO ACCOMPANY

OF DEPENDENTS' REPORTS OF MEDICAL
HllYORY ATTACHED

l: RETURN FROM OVERSEAS

ETA

STATION

NO. OF DEP.'8

8. OVERSEAS PLANNING EVALUATION (Ons block must be checked)

2. REQUESTING OFFICER

[ ves
DNO

SIGNATURE

Judy Kassler

ROOM NO. & BUILDING

3Tosar

v
10, COMMENTS

t1. REPORT OF EVALUATION

11 Sppt/ 1970

Qualified for tdy standby untilFeb 1972,

SIGNATURE FOR CHIEF OF MEDICAL STAFF
f
|

Don Farley PRO/OMS

USE PREV!OUS

RM
b EDITIONS.

2-869

259

SECRET




-y

T

Ll

o i o

“w» -t .
-~ . e — o
S ;
: SECRET o
(When Fitled In) -
\. DATE OF REQUEST
REQUEST FOR MEDICAL EVALUATION
,. 23 April 1975
2. NAME | Last, Farsr, Sidale) 3. POSITION TITLE ia, GRADE
Keat, William M. 52 | Ops Officer | GS~14
5 OFFICE, DIVISION, B BRANCH o & EMPLOYEER'S EXT.
o DBO/NOCOG . 9464
7. PURPOSE OF EVALUATION
[::] HDQS/TDY
| PRE.EMPLOYMENT D OVERSEAS ASSIGNMENT
ETD
="
L | ENTRANCE ON DUTY )
' STATION
FE? TOY STANDBY TOY OR PCS

TYPE OF COVER

SPECIAL TRAINING

NO. OF DEPENDENTS TO ACCOMPANY

- NG OF DEPENDENTS' REPORTS OF MEDICAL
_' ANNUAL HISTORY ATTACHED

{ RETURN TO DUTY i RETURN FROM OVERSEAS

ETA
I | FITNESS For DuUTY
STATION
oo vy T
[ | MEDICAL RETIREMENT NO. OF DEP.'S
|
I
S —
; s PLA’\‘NIN EVALUATION (One block must be chh‘kcr{) 9. REQUESTING OFFICER
- TTTTtTTTT T TG, TGRrE T T
I YES i A 7 /‘/ AL of

- . Eathy mill, 1A/% o
| NO . 1,v.m)r/ NO. & BLILDING jLF
ST IN6317 Ben e |

O COMMENTS

{1 REPORT OF EVALUATION

Ovalified for TDY Stmadby until 1 Novembey 1976.

DATE SISO NATURE FoR (¢

28 May 1975 William %, Golder, OMS/pro

FCHRM agg “SE PRIVIOUS SoApeT 3 <




B

SECRET

CONFIDENTIAL

L INTERNAL USE ONLY

/,:‘/_.

- | UNCLASSIFI

REQUEST FOR MEDICAL EVALUATION

(SCREENED AREAS WILL BE COMPLETED BY OMS)

1 HEQUEST DATE (DAMO-YR) |2

@ YES

APPLICANT . HAS APPLICANT PREVIOUSLY 8
SEEN BY OMS

[ v

28 Oct, 7

JDEPENDENY(SI | x Jemeiovee

3 NAME /lasr, Fiem, Middie} 4. SOC!AL SECURITY NO. 118 DOB /DA-MO.YR) 7.8€X
iant 1111 v 058-22-8472 09 0SS 29 M
8. GAADE . AFFILIATION CD 10. CIRECTORATE/OFFICE/DIVISION 11, EMP, EXT. 12. POSIYION TITLE
S=-15 RDO/CMS ZiQC 4103 Deputy Chief NOC Br
COMPLETE 13-19 FOR EACH DEPENDENT TO ACCOMPANY OR RETURN WITH EMPLC YEE ONLY IF 2 15 CHECKED “DEPENDENTIS)” '9-"25’,’5:&
13 OEPENDENT NAME (1. F-H) 4. SOCSEC ND. e ‘ »»‘-:- 16. 00B(OMY,  [1). SEX[18, RELATIONSHIP BY OMS
s a
:“"_ ; o - -~
s : /
20. REQUESTED ACTION (moey than one gction s accrpadle}
AFPLICANT: ¢l re.enpLOYMENT 325 eoo
STAYTION EYO/ETA /DA MYk NO.QF 'DEFENO!NTU T0
o/'seCs ACCOMPANY
TYPE CoVER POSITION . —
- losToy !
ASSIGNMENTS x ) — ‘_,/t
05 RETURNEE FITNESS FOR DUTY OTHER (3pecify]
X __|ois DY sTanpBY RETURN T0O DUTY -
’ 0/ PLANNING SPECIAL TRAINING
SEPARATION RETIREMENT MDRA/CIARDS MDR/CSC
ROUTINE REGULAR ANNUAL EXECUTIVE ANNUAL ¢ MPT/PHE
1. COMMEINTS
2. REQUESTING QIRECTORATE/OFFICE/DIY 23 ROOM/BLOG 2. EXTENSICN m Wt OF REQUESTING O“ICT(
. LRO0/CMS /KQC GG 2709 4103 C{\
; FOR OMS USE ONLY DYy
FOR APPLICANTS CONNENTS < S
: 7 . W
APPROVE PROCESSING FOR EOD
SN \
HOLD PENDING RECEIPT OF ADDITIONAL MEDICAL < ‘
: INFOFRMATION (form letter attacked) '
; REQUEST PRE-EMP. MEDICAL EVALUATION
{ OTHER (see comments) DATE OMS SIGNATURE
i FOR OTHER ACTIONS COMMENTS ;
¥ ¢
i REQUESTED ACTION QuaL gf‘:f DEFER | DISQUAL t 11 by
Y
x : - - - U4
¥ . A oo
I |-TDY Stdby XX i Expires 1 November 1978.
{ S— — e /
: 7 January 1977 L
— William T. Golder, OMS/PEO
g f OMS ASSIGNABILITY CODE ) ~[examinaTion FACILITY S
| 02 /ﬁ DATE OMS SIGNATURE
E | - —1 ¥ bl



S

B e o  —

: SECRET CONFIDEN. (AL

I ; INTERNAL USE ONLY

D UNCLASSIFIED

{SCREENED AREAS Wil L, BE COMPLETED BY UMS)

REQUEST FOR MEDICAL EVALUATION }%

'} RCQUEST DATE /[DA-M0 YR: §2.

APPLICANT - HAS APPLICANT PREVIOUSLY BEEN

SEEN BY OMS E] YES B NO

DEPENDENT(S) J ]EMPLOVEE

J.NAME (L, Faovr, Middle}
! r

3

%

&7

O e
By

3;& ?‘ 8, D08 (4 MO YK 7. 5EX
ANt o ot . i
320 s o ( /’4’ / S

12, POSITION TITLE s

8.GRADE 8. AFFILIATION CD V0. OIRECTORATE/OFFICE/DIVISION i
COMPLETE 13-19 FOR EACH DEPENDENT TO ACCOMPANY OR RETUAN WITH EMPLOYEE ONLY IF 2 IS CHECKED “DEPENDENTIS!” 19 ng%:gﬂ:‘ -
1. QEPENDENT NAME /(-F M) M. SOCSECNO. dis. vosomy; |17, sexis. ReLaTIONSHIP BY OMS (yes- 1o/
20. REQUESTED ACTION (more ihan vrr aclion s accepiadle)
APPLICANT: PRE-EMPLOYMENT
STATION ETD/ETA (DAMOYR) NO. OF GEPENDENTS YO
orsPCs ACCOMPANY OR RETURN
TYPE COVER POZITION
ASSIGNMENTS o/sTOY
i 0/5 RETURNEE FITNESS FOR DUTY OTHER fsgwcsfy)
Q/STDY STANDBY RETURN TO DUTY
O/S PLANNING SPECIAL TRAINING
SEPARATION. RETIREMENT MDR/CIARDS MDR/CSC
ROUTINE " REGULAR ANNUAL ] EXECUTIVE ANNUAL 2T MPT/PHE
21, COMMENTS

22 REQUESTING DIRECTYORATYE/OFFICE/ DIV

3. RHOOWBLDG

24 EXTENSION

5. SIGNATURE OF REQUESTING OFFICER

FOR OMS USE ONLY

FOR APPLICANTS

COMMENTS

| APPROVE PROCESSING FOR EOD

{ HOLD PENDING RECEIPT OF ADDITIONAL MEDICAL
! INFORMATION {form letter atta:hed)

' -
| REQUEST PRE-EMP, MEDICAL EVALUATIQN

l OTHER [wee comments)

DATE

OMS SIGNATURE

FOR OTHER ACTIONS

COMMENTS

COND

T
s
QuaL_| OEFER ?.‘:J.OU

REQUESTED ACTION QuAaL

L BIANNUAL | XX

S———

AL

{

| 12 January 1978

James J. Craham,

b — o S —
QOMS ASSICNABILITY e l)(l\'r‘HHﬂTl(."}¥l\l.l?v
% Lk

Next Bi-annual due 1 November 1979.

OMS/PEO

OMS SIGNATURE

— — "




-
; Ds&cnn

o

D CONFIDENT:AL

TR

l X | INTERNAL USE ONLY

D UNCLASSIFIED

REQUEST FOR PCS OVERSEAg
EVALUATION

OMS DATE

3. NAME (Leat, Firee, Middle;

aps/or

18. DIRECTORATE/OFFICE/CIVISION

DHOC

DE53222.2472

8 “tay 78

4. SOCIAL SECURITY NO,

t REQUEST DATE [D.4-MO-YR)

|APPLICANT - HAS APPLICANT PREVIOUSLY BEEN

|SEEN BY OMS D YES D NO
OEPENDENT(S) l -~ [EMPLOYEE
M ERARE & ¢ 008 DA-MO-VR; 7.8€X
L e S
2y 29 u

7

Operations Officer

1. QEPENDENT NAME /L-F-M} "

$QC SEC N0

20. REQUESTED ACTION {more than onv action 13 acceptable)

COMPLETE 13-19 FOR EACH DEPENDENT TO ACCOMPANY OR RETURN WITH EMPLOYEE ONLY IF 2 IS CHECKED “DEPENDENT(S)”

18. DEPENDENT
PREVIOUSLY SEEN

17, SEX[18, RELATIONSHIP

BY OMS (yee - np)

e

Y.

Kent is retiring effrctive 32 June 1973,

APPLICANT: PRE-EMPLOYMENT I
STATION EYDIETA (DAMILYR; NO. OF DEPENDENTS TO
Q/SPCS ACCOMPANY OR RETURN
TYPE COVER GEITION
ASSIGNMENTS: o5 1Dy
/S RETURNEE FITNESS FOR DUTY OTHER (ipecify)
O/S TUY STANLBY RETURK TO DUTY
0/5 PLANNING SPECIAL TRAINING
SEPARATION: x ¥ | RETIREMENT WOR/CIARDS MDR/CSC
ROUTINE REGULAR ANNUAL EXECUTIVE ANNUAL ' MPT/PHE
2i. COMMENTS

72. ASOUESTING OIRECTORATE/OFFICE/ DIV 23 ROOM/BLDG 24 EXTENSION 29.SIGNATURE OF REQUESTING OF FICER
1 d 91 =~ 232 r 2 e & & X2 2 L e Fad l\lL!L
26‘0: h 6] |fl - - o Y X TS Lo e 7 ATt L SAE s ey 9un 9 3 - 2y 'y TEAY
27. OVERSEAS CANDIDATE REVIEW PANEL DISPOSITION
RETIREMINT X Retiree exam . Qunleced.
- . 4oy e . , iy £ .
15 Jupe 13271 Jawes J. Grahasn  SE0OME




DECLARATION OF APPOINTEE

‘Thia form is to be completed before entrance on duty. Answer all questions, Any false statement _in' thig
laration will be grounds for cancellation of application or dismissal after appointment, Impersonation is g
criminal offense and will be prosecuted accordingly,

1. PRESINT (atroet and der, city and Staie)

__S_L&au\Lhn‘; thtl  \uas W Mt N1 Ly e e T DC.
L.(A) DATE oF MRTH (0 PLACE OF BIRTH (city or town and State or cauntry) \ d
5/2/29 : Milow . 1taly,

xwmmdmmm OO REATIONSHIP u:)nul.ru!ouun CIT"VMID'YA‘I!

?Me Ke-d‘ \"Q&r ‘zﬁ Qf* EA\)‘(:& 5;\‘ l\:{ Q\;))V?. .

4 DOES THE UNTID STATIS GOVERNMENT [UPLOY. WY A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (XITHEQYSY B00D OR MARRIAGE) Wi WHQY YOU LIVE OR HAVE LIVED WiTH
THa pasT 24 wormns? (I ves [ wo

11 ., for sach avich retative Al in the Manks below. It additional is 2 Somplete under Item 10,
e, TR2080 S redative | —oNa’4pace Is necessary, complete undes ]
POST OFFICY ADORESS 4} fosmon .mﬁ&“‘?“ﬂmmﬁ RELATION. oL
laand (Give stroet number, if any) ‘3 EMALOYED s {tha{k ane,

BRDICATE “YE3~ 08 0" MNSWER §Y PLACING 1~ . SPACE FOR DETNLED AXSWERS 70 OTHER GuesTions
N PROPER COLYMN m-mmmwnmwmmmmww

S AN YOU A CIvEzEN OF o8 mmmmmmmam_

& ARK YOU AN on OF ARY 37, 3 . OR
OPCIAL ﬂ.lﬂ_- ATE. TERSSTORY, COUNTY,
un.mt”'-".“n“uh 1.

e

'm Itens 10 sessca for 1otiresmens,
o - 0 By reason of voluntary
yoars' 08; amount of

It yoar answes is ' Veu'
tAat js, age, opiional
or involua

Uyour answeris*'Yes, &ivein Item 10 the nanre and address
employaz, date and reason in #80h cane.

& HAVE YOU BEEN /RRESTED (NOT . INCLUDING TRASFIC VIOLATIONS FOR
mmmnummonlmonmmmmmonsu
YOU FHED APPLICATION APPOINT MENTY

b

If your answer is “Yes', list all such Cases under Item 10.
Give in axch case: (1) Ths dato; (2) the nature of the offense
or violation; (J) the nome and locatian of the court; (4) the

nalty imposed, if any, or other disposition of the cass.
fleqppoinlod, yeur finderprints will ba taken.

INSTRUCTIONS YO APPOINTING OFFICER
The mppointing officer bef: whom the feregoing certificate is made ahall (2) Age. —If definite age limite have been estabhshed for the position, it should
determine to hia :wn uli-fm?:)‘n that this ovintment would be in cnformance be ,d)rks.mnkd that applickat is net cutside the age tfunge foe appointment.
with the Civil Scivice Act, applicable Cis gervtcc Rules and Regulations snd Until such detarminntion is made, the appointment may not be consummated,
to intment, X . (3) Citirenship.—~The appointing officer is teaponsible for observing the
; d be checked for holding of office, peasion, suitabillty in con- Gazenship Provisions of (1) the Cival Service Rules and (3) =ppropriation acts,
pection with any record of receat d scharge or arrest, and particulasly for the o constitutes an afidavit for both purposes and is ecceptable proof of
followiag: ' citizenship status in th:;cbsencc of com:!lictin?1 3idenct. hf:: g:s"%m cases the
(1) Idontity of appointes.—It is the duty of the appointing oficer to gppaintment should not consummated until clearance o secured from
quard aguinst ilg’mmﬁm a0d to determine beyond reasonable doubt that the  the certifying office of the Civil Service Commission.
appointee is the sume person whose appointment was authorized, (9) Members of Family.—Section 9 of the Civil Service Act provides that
eppaintee’s dmb:_ute and bandwriting ore ta be compared with the i wh: thece are already two or more members of g family serviog under
and/or other pertinent papera.  1f th i F probaticnal or permunent anpomtment in the competitive service, no othesr
aation, the signature on this form th goa member of such family is eligibie for probational or permaneat appointment in
the deciaration sheet, which was signed in the ezamination room. the competitive secvice, The appointrnents of peragna ap d
appearance may be checked against the medical certificate. o Qreleceaca o




SECRET

8. Authorized instructions which you receive from CIA in briefing,
traeining, or in any other way are a part of this memorandum of egreement
and are incorporated herein to the extent that such instructions are not
inconsistent with the terms hereof .

You are not assured upon the completion of your period of duty
Foreign Service of any status with the Foreign Service based on
your services performed with that organization at the request of CIA.

You will be required to keep forever secret this agreement and
all other information which you may obtain by ressan hereof ; unless you
are releaced in writing by CIA from this obligation. Violation of such
Becrecy may subject you to criminal prosecution under the esplonage law,
dated 25 June 1948, as amended, and other applicable laws and regulations.
The teruination of your employment with CIA will not release You from the
obligatioms of any security oath you may be required to take.

CERTRAL INTELLIGENCE AGENCY

\\P B
Personnel Office

ACCEPTED: Date: _QQQ\ '\&m\(—)«

QTQ_Q.:OJW\ (Y\. \‘(QAAS——' Date: QQ:TA—LA% 13x¥

APFRQER; STEWART =,

DIRECTOR, g# FERSON - el gadl, <




with your cover designation, direction of
Foreign Service.

L. You are entitled by this égreement to the payment of a post
differential ang allowances, based upon your CIA or Foreign Service
salary rate, whichever is greater, Payment of your salary, post differ-
ential and allowances by the Foreign Service will be full compensation
for your services when the total amo
rayable by CIA.

CIA in a manner 4 . . The
to your grade (CTA and Foreign Service)
are subject to unilateral adjustment by the Gevernment .

Your status as a CIA employee will continue in full force and
uring your periocd of duty with the Forei
continue to be entitled to all rights, benefits, and emoluments of such
status. Certain variations in procedure will be required, however, to
preserve the security of your' cover positiom.

&. All annusl and sick leave which will have accrued to your
credit at the time of integration into the Foreign Service will be
held by CIA rending your trans?®
While assigned to the
leave, sick leave, statutory leave, and leave without pay in ac-
cordance with tke regulations of that Upon completion
of your integration in the Foreign Service your accrued leave will
normally be transferred to your credit with CIA. Tf security con-
ditions require that you be given g lump-sum payment for accrued
annual leave, you will be required to pay the gross amount of any
such lump-sum payment to the CIA at the time of your reinstatement. -
including any withholding tax deducted by the Foreign Service.

b. Upon your integration in the Foreign Service, you will
continue to be covered by the provisions of the Civil Service
Retjrement Act, as emended, and you will be subject to payroll
deductions for retirement purposes (now six Percent).

6. If the CIA considers it undesi
of your Forei

7. Consistent with your cover activity, you will continue to be
responsible for compliance with CIA rules and regulations.




INTEGREE AGREEMENT

Mr, William
Washington, D, C,

Dear __Mr. Kent

This is & memorandum of agreement between you and the United States
Government in regard to your employment by CIA., It 1s hereby mutually
agreed and understood that:

1. As an employee of CIA, at the present grade and salary of (8=11 $7270
per um, you gill accept cover employment in the Foreign Service effective
as of ,Aﬁggilji. You will, insofar as consistent with your basic respon-

8ibility to CIA, abide by all the rules, regulations, practices and policies
of the Foreign Service in order to appear es a conventional member of that
establishment. Your appointment to the Foreign Service is being effected

at the class of FSBe and ealary of per annum.

2. It is understood and agreed that the minimum period of your
overseas tour of duty is governed by and coincident with the prescribed
tour of duty of your cover organization. Currently, your prescribed tour
consists of a period of _ twe (_2 ) years from the date of your
errival at your overseas post of duty. TYour assignment may be terminated
earlier for the convenience of CIA, and the length of your tour of duty,
as currently specified, may be unilaterally changed by CIA in order to
conform with subsequent changes in the prescribed tour of the Foreign
Service. If you request termination of your overseas assignment solely
for your own convenience, unless it is for circumstancee that are con-
sidered by the Agency to be beyond your control or if you are terminated
for cause either by tne Foreign Service or CIA before you have completed
the minimum period of service prescribed above from the date of arrival
at your overseac post of duty, you will not be entitled to return travel
or transportation for yourself or your dependents to the United States
at Government expense. If you request termination of your overseas assign-
ment solely for your own convenience, unless it 1s for circumstances that
are considered by the Agency to be beyond your control or if you are
terminated for cause either by the Foreign Service or CIA before you have
completed one (1) year of service from the date of your arrival at your
overseas post of duty, you will be required to reimturse the Government
for all its expenses for your travel and transportation, and that of
your dependents, from the continental United States to such overseas post
of duty.

3. Travel to your post of duty overseas and your return travel to the
United States, as well as travel performed overseas whicn is consistent

SECRET




evidence:

Part I71-—DETERMINATICN OF COMPETITIVE STATUS. (Complete for noncompetitive h
quired by instructions in FP)M Chapter S2.) Employce has a competitive status,

ires based on competitive status as
his determination is bascd upon the follow

NAME OF AGENCY

SIGNATURE AND OFFICIAL TITLE

PART IV—DETERMINATICK OF CREDITABLE SERVICE AND SERVICE COMPUTATION DATE FOR LEAVE PURPOSES

TOTAL SERVICE
(Iteon 12)

NONCREDITABLE
SERVICE

{Itam 1)

CREDITABLE
SERVICE

(Lears Purpoess)

ENTRANCE ON
DUTY DATE

(Prosent Adency)

LESS CREDITABLE
- SERVKE

(Leave Purposes)

S

%)

A ooy

=
X

PART V.—DETERMINATION OF CREDITABLE StRVICE AND SERVICE COMPUTATION DATE FOR REDUCTION IN FORCE PURPOSES. (Complete on
those cases when the amount of creditable service for reduation in force purposes differs from the amount creditab.

leave purposes.)

TOTAL SERVICE

(Item 13)

NONCREDITABLE
SERVICE

(Itern 16)

CREDITABLE
SERVICE

{RIF Purpoess)

ENTRANCE ON
DUTY DATE

(Prasent Adency)

LESS CREDITABLE
SERVICE

(RIF Purposes)

Years

Months

Days

* Enter wa the “Service Computation Date” oo the

REMARKS :

U. 5. COVERMMLNT PAINTING OFPICE

1-—-06440~3




MW - kx
E‘?%gﬁ%:?ﬁg'?aﬂ“::m ©  STATEMENT OF PRIOR FEDERAL (" /AN AND MILITARY SERVICE
PPM CHAPTERS L3, R), AKD $2 AND DETERMINATION OF LOMPETITIVE STATUS
IMPORTANT: The information on this form will be used (1) in determining creditable service for leave purposes and retention

credits for reduction in force, and (2) in recording agency determination of competitive status. The employee
should complete Part I and the Personnel Office should complete Parts II through V.

PART {1.—THIS COLUMN IS
PART |.—EMPLOYEE'S STATEMENT FOR PERSONNEL OFFICE USE

1. NAME (Laat, firat, middle initial) 2. DATE OF BIRTH 3. RETENTION GROUP
Kewr, Whersam M, G /My 1929

19, A.cscsTaTus [] ves [ J o

3. LIST THE FOLLOWING INFORMATION CONCERNING ALL FEDERAL AND DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD B. Iy S O LRESENT
PRIOR O YOUR PRESENT APPOINTMENT (Do not inalude militasy serelce.) :

FROM— T~ TYPE OF 1. SERVICE

NAME AND LOCATION OF AGENCY APPOINTMENT
MONTH tF KNCWN YEAR MONTH

CENIRAL INiELe s benie Rommey| 1952 |Tan

é’w/;jjfgj
1) V‘@.

OF |
* KRB A o

. IF YOU HAD NO ACTIVE

oy FROM o DISCHARGE \?
{Hon. or dishon.?) (/
Yo

YEAR | MONTH | DAY | YEAR | MONTH | DAY

U.S. Akmy Vi) ot | & Vvl Mk d 2o | ponornsee | T

0. DURING PERIODS OF EMPLOYMENT SHOWN IN JTEM 3, DID YOU MAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE | 12 TOTAL SERV!G_F;
WITHOUT PAY, INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR YEAR? D Yes [l NO l N 7 ¢
17 ANSWER IS “YES." LIST FOLLOWING INFORMATION. 13, NONCREDITABLE SERVICE
[ o YoraL (Leave pusposes only):

TYPL ¥ KNOWN
(LWOP, Purl, Susp, AWOL, Mee Maz) wONTH NORTH wONTHS

14. NONCREDITABLE SERVICE
(RIF pucposen only):

§. DURING THE FEDERAL SERVICE LISTED IN ITEM 3, DID YOU ACQUIRE A PERMANENY COMPETITIVE CIVIL SERVICE STATUST
Oves wo 15. REEMPLOYMENT LLIGHTS
Ut anewer is “'Yes,” in what agesrcy were you emplayed at the time starus was acquired?) D YES [:] NO
16, RETENTION RIGHTS
7. ARE YOU: [Jyes [Jwo
A The e oF A otsaso veroan? [T vs X wo 17. EXPIRATION DATE OF RETEN-
B THE NOTHIR OF A DECEASLD Ok DESARLED viTERAN? [ ] ves  [X] mo TION RIGHTS
€ THE UisrrMARKIED wiow oF AVITERAON [} ves B wo
8 TO BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS.
I awear (or affirm) that the above statements are true to the best of my knowledzq and belief.

\ore A
iy Wl Tt
e AN . Sy BRICEN

©ATD) (SIGNATURE)

Subacribed and sworn to before me on thia-gff\_day of‘C(gg%__. XD_"z_ at, wM - L 8 - @ N

{cry) (BTATE)

4
— — - s .
SEAL Uiez 5. /é%«zéf«—
NOTE: If cath is taken before a Notary Public, the date of expiration of his Commission should be shown.

INSTRUCTIONS: File this lorr ‘:;: the permanent side of the employee's officicl p | folder i diately before or after the penonnel
action Invo

(OVER)
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AL TYOMe TO .
THE SECAKTANY P TTATE ) e aa)
AW TEY B, B G L 70N

DEPARTMENT OF STATE
WABMINGTON

February 19, 1959

Dear Shaf:

T wuld like to teke this opportunity to thank you
for the outatanding help of the cfficers of your agency
in Carscas, Venetuels to our protection detail during
the recent inasugurstion of President Betanzourt.

Specific mention siould be mede of Meesrs. Jacob
Esterline, ¥illism Pstterson, snd WMllise Xent, whose
witiring efforto were in po small way reeponsidble for
the safely of the U.S. dalegation.

As slwaye, it has been » plessure to work with you
and menbers of your agency, sd we look forwsrd to doing
sc agein in the future.

S8incerely yours,

-/
e

,-// A

E. Toslin Bsiley
Director
Office cf Securily

Colonel Sheffield Bdwards
Dirmctor of Security
Central Intelligence Agancy
¥ashington, D.C.




CONFIDENTIAL

(When Filted In)
s. VOLUNTARY ENTRIES

Experience in the handling of employee;;;rge;acies has shown thot the absence of certain ;;é;s—ty;;;'l data offen daiuys and compli- |
cates the settlement of estate and finoncial matters. The information requested in this section may prove very useful to your family

or ottorney in the event of your disability or death and willbedisclosed anly when circumstances warrant.

INDICATE NAME AND ADDRESS OF ANY BANKING INSTITUTIONS WITH WHICH YOU NAVE ACCOUNTS AND THE NAMES IN WHI -
COUNTS ARE CARRIED., 3 ES IN WHICH THE AC

William M, - Dorothy B, Kent

Citisens National Bank of Herndon, Herndon, Va,
Republic Bank and Trust Cox., Herndon, Va,
Herndon Savings & Loan, Herndon, Va.

HAVE YOU COMPLETED A LAST WILL AND TESTAMENT? [] YES [TX] NO. (If *Yos” whers is documont Jocated?)

HAVE YOU PREPLANNED AN ARRANGED GU'ARDIAN‘HIP OorF VOuﬂ. CHILDREN IN CASE OF COMMON DISASTER TO BOTH PARENTS?
[ i YES [!] NO. (I "Yea® give name{s) and address)

HAVE YOU EXECUTED A POWER OF ATTORNEY? G YES g NO. (If "Yea®, who possess the powar of attomey?)
.

ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING TTEMS
¥otify parents in case of emergency only if unable to contact wife within
reasonsble amount of time,

C_L}__x_cwﬁc,., ;'Y\QQLK— 2D %L&—f\ ' ko(c 1

SIGNED AT DATE S1G

Mea FAprd 136y \:j

J—

TYRE
, L]
L

. e

CONFIDENTIAL




CONFIDENTIAL

{WVhen Filled In)

his formis essential in determining travel expenses allowable in connection with leave
n to residence upon separation, and for providing current residence and dependency infor-

A

Complete in duplicate. The data recorded ont
ot government expense, overseas duty, retur

mation required in the evant of an employee

emergenzy. The original of this form will

be filod in the employee’s official personnel folder

NAME OF EMPLOYEE  (Last) (Firat) {Middle)| SOCIAL SECURITY NUMBER
— Kent — Wil Morri. 058_22 8472

RESIDENCE DATA

PLACE OF RESIDENCE WHEN INITIALL

——

—— HNexndon, Va,

PLACE IN CONTINENTAL U.5. DESIGNATED AS PERMANENT RES|-
DENCE

Y APPOINTED [CAST PLACE oF

l abroad)

RESIDENCE IN CONTINENTAL U.S. (I appointed

|

k HOME LEAVE RESIDENCE

MARITAL STATUS (Chock ey

!

| SINGLE JMARRI!D

[

7 r
| SEPARATED i ]mvoncso

l

l WIDOWED

I Tawnucies

IF MARRIED, PLACE OF MARRIAGE

Yo

IF DIVORCED, PLACE OF DIVORCE DECREE

DATE OF MARRIAGE

-\

DATE OF DECREE

IF WIDOWED, PLACE SPQUSE DIED

DATE SPOUSE DIED

L

1IF PREVIOUSLY MARRIED, INDICATE N

AME(S) OF SPOUSE, REASONIS) FORm

TERMINATION, AND DATE(S)

MEMBERS OF FAMILY

NAME OF 5POUSE

t

ADDRESS {No., Sireet, City, Zone, State)

NAMES OF CHILDREN
William xa, Jr,
Paul K,

Karen A,

189 Van Buren St. Herndon, Va. | ]

ADDRESS SEX DAYE OF BIRTH
same M 6 8ept 155
same u |6 19£
Bame F |12 Dec 1955

TELEPHONE NO.

NAME OF FATHER (07 male guardian)

ADDRESS

NAME OF MOTHER (Or female duerdian)

ACQRE

|

WHAY MEMBER(S) OF YU
QUIRED IN AN EMERGEN

Nashington Ave, N.Y. S8, MY, |

TELEPHONE NO.

TELEPHONE NO,

— —— BB _Sane.
UR FAMILY IF ANY, HAS BEEN TOLD OF YOUR AFFILIATION WITH THE ORGANIZATION IF CONTACY I5 RE-
cy.

— Wife

4.

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

NAME (Mr., Mre., Miza)

HOME ADDRESS (No., Stewot, City, Zone,

fol mmp - e
BUSINESS ADDRESS (No

. =i
. Streat,

15 THE INDIVIDUAL NAMED
tion ho believes you wark lor.)

Yes

{Lost-Firar-Mitile)

[ATHER
NOT LS IT TG )

RELATIONSHIP

State)

HOME TELEPHONE NUMBER

- { - WS S— .
ABOVE WITTING OF YOUR AGENC Y AFFILIATION? (If *No” d/ve name and sddress of organizp~

1S THIS INDIVICUAL AUTHORIZED T0
any, who can make auch deciaiona in case

AKE DECISIONS ON YOUK BEHALF? (If *Wo® glve nam
of cmeorgency,) *

DOES THIS INDIVIDUAL KNOW

THAT HE
explain why in item 6.) ° -

health or other reasons

The persons named in item 3 above may also be
, please so state in item

YES | 'y
NO X
° a;;&drean of peraon, it Y
ES -
NO x

BUSINESS TELEPNONE & EXTENSION

HA

notified in case of emergency.
6 on the reverse side of this for
CONTINUED ON REVERSE SIDE

m.

5 BEEN DESIGNATED AS YOUR EMERGENCY ADORESSEE? (If nno»ve-r in

I such notification is not desirable because

“Nor

of

CURRENT RESIDENCE AND DEPENDENCY REPORT

|

ORM

20 6] USE PREVIOUS

EOITIONS,

CONFIDENTIAL




MEMORANDUM FOR: William M. Kent \ﬂw‘
SUBJECT ¢! Commendation
You were mentZoned rarticularly as one who rerformed your

duties with distinction in support of the mission outlined
in Project JMATE. Your cooperation, enthusiasm and the

Thank you personally for this contridution.

c.'
Chier
Western Bemisphere vision




-2 -

4. While congideration has been given Mr. Kent with
regard to an Honor and Merit Award, it appears more appro-
priate that he be granted a Quality Step Increase,

Wi am V. Broe
Chief,
Western Hemisphere Division

APPROVAL RECOMMENDED:

Y Focne /%L
Z Date

Secretary, €8 Panel Section B

CONCUR:

7:%4&- M nitsiss & Yt 1945

P9z 4

(Date




STANDARD FORM 61 (REVISED AUGUST 194)
“PROMULGATED BY CIVIL SERVICE COMMISSION
FEDERAL PERSONNEL MANUAL

 APPOINTMENT AFFIDAVITS

IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the
attached information for appointee

(Department or agency) (Buresu or division) (Place of mpbym;;)

, do solemnly swear (or affirm) that—

I,

A. OATH OF OFFICE

. I will support and defend the Constitution of the United States against all enemies, foreign and
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do not advocate nor am I a member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or seciing by force or violence to deny other persons their rights under the
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will
1 become a member of such organization during the period that I am an employee of the Federal
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that I will not
so engage while an employee of the Government of the United States; that I am not a member of
an organization of Government employees that asserts the right to strike against the Government
of the United States, and that I will not, while a Government employee, become a member of such
an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and

R Wil OOV, Koo

(Bignature of appotntee)

__________ day of .. —— ey ACDL 197

WASHINGTON, D. C.
- S SR SR ) B TS ——— P

(Title)

NOTE.—If the oath is taken before a Notary Public the ddte of expiration of hx’s commission should
be shown. 1i—sAse0 -2




either training or performance of duty is deemed unsatiefactory by CIA,
you will be offered other types of employmert 1f available, or your em-
ployment will be terminated.

6. Your appointment is for such time as your gervices may be re-
quired and funds are available for the work of CIA. Notice of termination
will be given you dy procedure similar to that provided by Civil Service
rules and regulatiocns.

Orricisdl authorized to sign 1
appointment.

I accept the above agreement as a con-
dition of my employment by CIA.

r—

W1 e, M. KeSC 2 dous . 1352

Employee




CENTRAL INTELLIGENCE AGENCY
2430 € STREET NW.
WASHINGTON 25, D. C.

Dete 2 amary 52

1. This is to notify you that the United States Government, as rep-
resented by the Central Intelligence Agency, has accepted your employment
effective

Positions ADMI:'. CLERK
Base Salary: GSe5 %10,
2. You will be:

a., Entitled to annual and sick leave in accordance with Civil
Service Commission rules and regulations, or such other provisions
of law or regulations as may be established in lieu thereof.

b. Reimbursed for travel expenges in accordance with CIA Regu-
laticns or Standeardized Govermment Travel Rogulations, as amended.

¢, If stetioned cutside continental United States, granted esuch
monetary allowances as are prescribed by CIA Regulations.

3. As a condition of your employment by the Central Intelligence
Agency, you are subject to assignment to tours of duty at posts outside
the continental United States. Each tine you are so assigned, unless
otherwise specified in esdvance by CIA, you will be required to remain at
the post to which assigned for a period of 24 monthe from the date of ar-
rival thereat, unlees sooner transferred, reassigned or separated for rea-
sons beyond your control., If you wish to return to the United States for
personal reasons during that period, all travel and traneportation costs
incident to such return will be dborme by you, with no expense to the
Government.

k. If this employment is for assigmment to an overseas post, it is
understood and agreed that, unless earlier separated for reasons beyond
your control, you will remsin in Govermment service for 12 months after
your errival at your firsgt overssae post, and if you violate this agree-
ment, any money expended by the United States on account of your travel
and the transportation of your imuediate family and household goods will
he considered a debt due to the United States.

5. Employment is conditioned upon satisfactory completion of the

training courses prescribed by CIA and satisfactory performance of duty
for a total period of six months from date of employment. In the event




SECRET

Security Information

6. 1If You should receive any sums required under the terms of this
letter of eppointment ‘yom or' through your cover instrumentslity, such sums
“will be used to offsct amounts due and payable by CIA. Suxs thus reccived
through your cover instrumentality are acknowledged ard agreed to be payment
by CIA within the provisions of this letter of appointnent,

7. Your employment urder this letter of aprointrnent is subject to the
availability of thu apryoprictions for the functions of CIA. Upon termination
of your cover errloymert, you will revert to normil ctafe employee status
vpon the cffective date of the temavination of yow employrent heseunder,
unless for geod and suffieicnt Causc, such as miscondict or demonctrated
incompetence, such reversion would be opposed to the cfficicney and best
intorests of Cla, The termination of this appoirtment will nct release you
trom the provisions or ary sceurity oaths you will te required to take,

8. Authorized instmmctions from CTi reccived ty you in briefing or
training will b duemed a Firt of tids letiter of appointmont and are incor-
perated hersin to the extent that such instructions are not inconsistent with
the tcrms hercofs ,

9. Any additicnal provisions or arrangemcnts will be contained in
supplemental docunents.

CENTRAL INTELLIGENCE AGENCY

Personnel Division, Covert

SECRET

Security Information




SECRET

: Security Informatien

¥ Central Intelligence Agency -
R K ; i /l/,;‘/"r/)

’ . e / &
NYS)  Vocrineion D O. (0 1
1. Pursuant to the authority vested in re bty Section 5.2 of the Confi-
dential Funds Regulations, you are hereby appeinted an enployee of the
Certral Intelligence agency in the capacity of a staff agent at a salary of
8 3715.06 grade CS=-

This appointment will be effective 10 June 1952.

If security considerations permit, aprorriante deductions will be made for
retirenent and withnelding tex purposcs, In any cvent, it shall be your
responsibility to repert income received from CTA hereunder in accordance
vith existing Federal iocome tax lauws and regulatiorns.

2. The corditionc of your erployment will te in accordance with estab-
lished CI& proccdures for an empicyee of sinmiler -rade end salary provided,
howover, that where rnecsssary, in the interests of prescrving your cover and
trc sccurity of CTA, established proccdures will not te followed in all details.
Hewever, there will be cubstantial compliance with such procedurcs. Termina-
tion of this smpointment will be in accordance with established proccdures.

3. Vherc authorized, you will receive living-quarters and cost-of-living
allewanccs, travel and transportation expenses and other emoluments of your
position with CITA. You will account for such allowarces, travel, and opera-
tional expenses in substartial compliance with CTA repulations or the estabe
1lished pelicies of your cover facility whichever is directed by CIA.

L. For the purpose of your employment hereunder, you will be required
to accept erployment or adept necassary cover other than with CIA in a2 manner
directed by CIA. In tho evert the circunmstarces of your cover are alterzd to
such 2n cxtent that CIA deens it undesirable to continuc further use by you
of such cover, it is irtendsd that ycur services will be continued by CIA in
some other apprepriste capacity or pesition.

5. a. If, in thc perfornance of yowr cover service, you assume the cus-
tody of or take title of record to property of any nature whetscever and
wherever situate, which property hes in fact been purchased with monies of
the U.S. Covarnment, you hereby recognize and aclmowlcdge the cxistence of
a trust relaticnship, sither express or constructive, and you agree tc cxe-
cute whatever documents mey be required by CIi to evidence this relationship.

b. It is oxrressly understoed 2nd agrecd that any and 211 documents
which you may crecute in the course of such cover employment are subordinate
to this arrecmert ard any contradiction in terms which may in any way appear
to amplify, extend or resirict your rights and/or obligations hereunder
shall be resolved by this agrecement which shall ~lways be dominant,

SECRET

Security Information
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SECRET
Security Information
pates 6 June 1952

Central Intelligence Agency
2430 E Street, N. W.
Washington, D. C,

Centlemen:

1. In accordance with the policy of this agency, it is understood and
agreed by me that I shall be required to serve a minimum term of two years from
the date of my arrival at my overseas post of duty, unless tarminated by the
Government for its convenience, If the assignment 1is terminated at my request
in less than twenty-four months, the following shall prevail:

(a) If T resign in less than twelve months from the date of
my arrival at my overscas pcst of duty, I shall reimburse CIA for all travel
expenses involved in the trancportation of myself, my immediate family, house~
hold goods, and personal cffecto and automobile to the foreign station, and
pay all such expenses for return to the United States,

(b) If T resign between the twelfth and twenty-fourth month
from the date of my arrival at my overseas post of duty, I shall pey all
expenses for the travel and transportation of myself, my immediate family,
household goods, and personal effccts and automobile to tho nited States,

2. Part (a) sbove shall not apply to employces who have served in a
departmental position with CIA or who have served an overseas tour of duty
with CIA, and in such case part (b) only shall apply, amended to read: "It
I desire to terminate or return to the United States prior to the expiration
of twenty-four months from the date of my arrival at my overscas post of duty,
I shall pay all expenses for the travel and transportation of myself, xy
immediate family, household goeds, and perconal effects to the United States®,

Witness:

oz;:v—w.a%w

//’/ 7 /J/ /%:’,4////(; 2
=7 -

SECRET
Security Information
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ﬁ:' 7‘:-‘7_”.51 = . CONFIDENTIAL el
Replaces Forw No. 55-2 which STATUS AND EFFICIENCY REPORT
may continue to be used. {SEX_INSTRUCTIONS oM _BKVERSE SiNE)
SECTYIONS | THROUGH 9 WILL BE COMPLETED By EMPLOYER. TYPEWRITER WILL BE USED IF POSSiAaLE.

DATE QF ASS) v
TIRSY WiDDLE CAF RATING SALARY ATt ol att gnucn

G6=7 &1,205 1% Juns 1952
CONCISELY SUT ruLLy)
1a 2] Alrnort,
ol

PRINTED)

LAST

T EFFICIENCY REPORY,
" ~ 1T

¢ 1 " 31 4

trave

3. If COURSES OF INSTRUCTION WIRE COMPLETED DURING PERIOD OF THIS REPORY, LIST TITLE, LOCATION OF SCHOOL., LENGTM OF

COURSL AND DATE COMPLETED.

kY

4. PROF1CIENCY 1IN READINS SPEAKING UNDERITANDING] 5, MY PREFERENCE FOR NEXY DUTY AFTER TEAMINATION OF CUR-
FORICON LANS. sxc | 8000 |rara| txc Jeooo}FAlR ;. XXC | 000D | FaiR RENT ASSIGNMENT 18:(IF IN US-30 STATE)

" " N \ Yvee or v, 0CATIO
Spnanish X x X -+ Uperal¥ont 8icer anema
italian X 7 = n 1exlco
grench X X X W ruda

GeImia X x X n tuatenala

w " w0

6. HAVE THEAE QLEN ANY CHANGES IN PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR LAST REPORY - WHICHEVER 1S LATERT

MARITAL STATUS Yis NUMBER OF DEPENDENTS £ 1] ELMERGENCY ADCRESSER Yes LEGAL ADDRESS | Yes
X [we X|wo X | wo X [wo
IF THE ANSWER TO ANY OF THE AGOVE IS YES, ATTACH A SEPARATE DETAILED REPORY N OUPLICATE WERETO., IN THE CASE OF

MARRAIGE. THME REPORT Wikl INCLUDE NAMNES. ADDRESSES, AND CITIZENSNIP OF SPOUSE. FATHER: IN-LAW, MOTHER-IN-LAW,
SROTHERS: IN-LAW AND SISTERS: IN-LAW,

8 June 1954
2 TE . re
4/:’0/, 2 <y s

FLOYER

~
hY
$. SECTIONS 7 THROUGH 11 YO 88 COMPLETED BY IMMEDIATR SUPEAYISOR
7. PERIOD COVERED BY THIS NEPOATY OCCASION POR REPORTY
[~ SAYT VISE SAYE YO ARNVAL KEASS I GuMERY OF PROPOSED REASS ) GNMENT E:Icovuln INITIAL 90
N e REPORTING OFFICER OF EMPLOYER REPO ¥ YMENT
14 53 31 vy b NTEO ON DAYS OF EMPLOYMEN
S. 18 THIS EMPLOYER QUALIZIED YO IS EMPLOYEL BETTER GUALIPIED] I7 30, WJAT DUTY Of DUTIES
PERFORM ALL PRESENY DUTIES? we FOR OTHIR DUTIES? Intelligence Officer 0 Oneratisr

after eadquarters training,

DO YOU CONCUR N ENPLOYEES DESCRIPYION OF DUTIES UNDER SECTION 23? (34 ® 17 MO, EXPLAIN IN SEZYION 14
L

VAT TNFLOYEE STRIVEN TOR | Z iV 30,
PROFESSIONAL IMPROVEMENT? N0 ] FOR PROWOYION? ne

B. FOR LACH FACTOR ORSERVED CHECK THE APPROPRIATE 30X TO INDICATE NCW THE ENPLOYELE CONPARES WITH ALL OTHIAS OF THE
SAME CLASSIZICATION WHOBE PROFESSIONAL ABILITIES ARE KNOWN YO YOU Ten»ONALLY. DO MOT LIMIT THIS COMPARISON TO THE
OTHERS NOW UMDER YOUR SUPERYISION, DO NOT KESITATE TO MARK 'NOT ORSURVED' ON ANY QUALITY WHEN APPROPRIATE.

$AY. viay Excey 0y .
RATING FACTORS ievac. | vaim w000 i CEmy | stam
JeAY aing
A, ABILITY YO WORK AND GLT ALONG WiTH PEOPLE X
8. INTERESY AND ENTMUSIASM IN WORK b4
C. SECURITY CONSCICUSNESS x
0. ABILITY YO GRASP INSTRUCTIONS AND PLANS -
€. ATTERTION YO DUTY P
F. JUDGMENT AMD COMMON SENSE =
@. ABILITY TO OBTAIN RESULYS AND GET TMINGS OONE x
M. DISCRETION -
1, INVTIATIVE e
Jo ABILITY TO WANDLE AND OIRECY PEOPLE. % i
K. PERFORMANCE OF PRESENT DUTIES (ITEM 2) x
L, ARILITY TO EVALUATE !INTELLIGENCE INFORMATION -
N, TACY -
M. SAGACITY (NON-GULLEIBILITY) o
0. LEADERSHIP -
P. PHYSICAL STAMINA. ~
Q. MENTAL STAMINA - . . P
A3
X
10. INDICATE YOUR ATTITUDE TOWARD WAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERYVISION. WOULD YOU -
M. . DEFINITELY D PREFER NOY 8E SATISFIED BE PLEASED PART I CULARLY
NOT WANT Him? TO HAVE HIiM? TO MAVE MIM? TO HAVE MiM? DESIRE MiM?

1. ENTER MERE ANY CESTRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOF WHICH ARE CONSIDERED
PERTINENT TO THE EVALUATION CF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED
ALSO REASONS FOR MMENDATIONS AS TO REASSIGNMENT WiLL BE GIVEN tF APPROPRIATE 7O THIS REPORT.

Corbusto - relizble, willin: anc denendable an.t has denc zn excellent
job at the aiyport, i

aanort rrenarael 1y Doeiver.cer bocay

IS on hore lesys




CONFIDENTIAL

(When Fillad In)

T. Your employment is conditioned upon satisfactory coumpletion
of the training courses prescribed by CIA and satisfactory performance
of duty for a total period of 12 months from the date of employment.
In the event either training or performance of duty is deemed unsatis-
factory by CIA, you will be considered for other types of available

employment for which you are suited, or your employment will be termi-
nated,

8. Your appointment 1s for such time as your services may be re-
quired and available funds permit.

&é(?. Ma;

Office of Personnei

I accept the above agreement as a
condition of my employment by CIA.

\'-_ [ ) -
')AthM W\ ye,g_’j (.{'ﬂ L
" (Fwployee) (Date §

CONFIDENTIAL




*'»’v\ oy
CONFIDENTIAL ’

(When Filled In)

Date___5 Oct 1956

Dear Mro Kent:

l. This is to notify you that the United States Government, as
represented by the Central Intelligence Agency, has accepted your em-

ployment effective 8 Ostober 1956,
Position: Area Ops Officer
Base Selary: $6390.00 per annum

2. You wili be entitled to receive annual and sick leave, retire-
ment coverage and such other employee benefits as may be provided by
Agency regulations or applicable Federal laws and regulations.

3. As 8 condition of your employment by the Central Intelligence
Agency, you are subject to assigment to tours of duty at posts outside
the continental United States. Each time you are so assigned, the dura-
tion of the tour of duty will be prescrived in advance and will normally
consist of a periocd of 2k months. You will be required to serve the
prescribed pericd of the overseas tour of duty from the date of arrival
at your overseas post of duty unlese this tour is sconer terminated by
the Government for its convenience or it is terminated for circumstances
that are considered by the Agency to be beyond your centrol.

L. If you terminate your assignment at an overseas post of duty
for reascns within your control in less than 12 months from the date of
arrival at the overseas post of duty, it is understood and agreed that
you will be liabie for reimbursing CIA for sll travel expenses, includ-
ing storage and per diem, incurred by the Government in the transporta-
tion of yourself, your dependents, householé effects and automobile to
your overseas post of duty, and you will pay all return travel and
transportation expenses to the United States.

5. It is further understood and agreed that if you terminate your
overseas assignment for reasons within your control subsequent to the
twelfth month but prior to the completion of your prescribed tour of
duty, you will pay all return expenses for the travel and transportation
of yourself, your dependents, household effects and automobile to the
United States.

6. If you wish to return to the United States for personal reasons
during your overseas tour of duty, all travel and transportation costs
incident to such return will be borne by you, with no expense tc the
Government,




DECLARATION OF APPOINTEE

This form is to be completed before entrance on duty. Answer all questions. Any false statement in this

claration will be grounds for cancellation of application or dismissal after appointment. Impersonation is a
iminal offense and will be prosecuted accordingly.

NT ADDRESS (steoot and numbesr, city and State)

Y L el / s - ’ . 4
2005 N s srer St - fFgesma o L3 _VIKGiA 5

CATE OF DiRTH ’ (8) PLACE OF BIRTH (city or town and State or country)
¢ /4y 199 \_ Mianl, [racy
) IN CASE OF EMERGENCY PLEASK NOTIFY [ (&) RELATIONSHIP | (C) STREET AND RUMBER. CITY AND STATE . - (0) TELEPHONE NoO.

OROTHE B K W | S #y Reme JE E-357)

ES THE UNITED STATES GOV!R?Y EMPLOY. (N A CIVILIAM CAPACITY, ANY RELATIVE OF YOURS (EITHER BY BLOOD OR MARRIAGE) WITH WHOM YOU LIVE OR HAVE LIVED WITHIN
NO
i1

EPAST 24 MoNTHS? [] vES
40, for each auch relative in the blanks below, If additi Ispace ia

Y, complete under Item 10.

1) POSITION (2) TEMPORARY OR NOT MAR.
<o‘~..’?ff.f?l°3£ﬂ“.~s: any) (l; DEPARTMENT OR AGENCY IN WHICH RiED | SINGLE
)

EMPLOYED (Check one)

NDICATE “YES” OR “NO” ANSWER BY PLACING g 10. SPACE FOR DETAILED ANSWERS TO OTMER QUESTIONS
IN PROPER COLUMN WRITR (X LEFT COLUMN NUMBERS OF ITEMS 70 WHICH DETAILED ANSWERS APPLY

gerrwen £8 O VR EYURED T VO W
_ $2_APEENeD ANEEL LEAVE GROTR PRIGK FROCRAL-OR

YQU AR GFFICIAL O EMPLOYER OF ANY STATE. TERRITORY. COUNTY, O _.L.gavennyeyy SERICE!

mnmammmmmmmruunmnAm_ 3 )

R R

our answer i "Yoo', give details in Item 10. Ty

RECEIVE ANY ANNUITY FRCM THE UNITED STATES OR DISTRICT OF

nmnoovmumuammvmmmmonmm&uoa -

R COMPERSATION FOR MILITARY OR NAVAL SERVICEY, U

par answer in“Yeu'', five in Item 10 reason foe retizacnent, T
i3, age, optional disability, or by reascn of roluntary m o r—————

voluntary separation alter'S years’ service: amount of
ment pay, and undes what retirement act? and cating,
tired {roen mililary or naval servics.

E YOU FILED APPLICATION RESULTING INTHIS AFPOINTMENT HAVE YOU i
DISCHARGED. OR FORCED TO RESIGN, FOR MISCONDUCT OR UNSATIS-
ORY SERVICE FROM ANY POSITIONY. . ____

pus answaer is “‘Yos'', give in Item 10 the nace and address
. yor, date and reason in each cese. “

YCU BEEN ESTED (NOT INCLUDING TRASFIC VIOLATIONS FOR
M YOU WERE FINED 525 OR LESS, OR FORFEITED COLLATERAL OF 32% OR
SINCE, YOU FILED APPLICATION RESULTING N THIS APPGINTMENT? ...

ur answer (s ‘‘You'', List all such cases under Item I0.

n oach case: (1) The dute; (3) the nature of the otenre
olation; (3) the name and location of the court; (4) the
Ity imposad, if any, or other disposition of the case.
bpointed, your fingerpeiata will be,taken. .

INSTRUCTIONS TO APPOINTING OFFICER

sppointing officer before whom the foregoing certiBicate is moade shall {7) Age ~1f definite age limite have been established foe tae ition, it should
ine to his own satisfaction that this sppointment would be in confarmance  be determined that rpplicant is not outside the; Bge rlage for appointment,
Civil Service Act, applicable Civil Service Rules and Regulations and  Until such determination is made, the PP ent may oot be d

Cangress pectainiag to appointmeat, - T 3) Citizenship.—The appointing officer Is responsible for observing th
form stiould be checked for holding of office, pension, suitability in con- dt(i.z)nnhi'p rovions of (1) ine Crel Service Rules and (2) appropriation acts,
with any record of recent discharge or esrest, and particulasly for the Form 61 constitutes an afidavit for both P end is me ble proof of
citizeaship m;\n l!‘:’: xhe:ebunce of ccoptl‘;ﬁin?l evidence. h’; g::%dul wc-‘ the
: - 3 pointment should not until! ¢l n d from
entity of appointes.—It Is t«he’ duty of ‘rh: appﬁntzﬁbsgﬁ?ut: t‘!?c cestifying office of the Civil Service Commimon,

gainst inperscnation aod to de 4 X

is the sume 300 whose appointment was antharized, The (8) Iembiorn of Family.~Section 9 of the Civil Service Act provides that

2 f-:'ndwrhing are to be compared with the applicatian whenever there are already two or more membery of a family serving undee

g inent pepers, If the appoiatee qualified in 8 written examis  probaticnal er permacent gppaistment in the competitive service, no other

compered with the signatire on member of such family is eligible for probational or permacent sppointment in

» which ‘wau sigoed in the ezamination room. MHis phswical  the competitive service, The appointments of persons entitied to veteran

nce may be checked against the modical certificate. The appotutee preference e not zubject to thi;;mwvmennvgzg:dmfmbms-o(-mgly gtovex‘:ug
o usstioq his personal hist for cemeant with his previous does got anply to temperary appoiatments, ubtful cuees moy referr

D bc Ques od ca Elstory e P the npyro;rr?at: office of the Civil Service Commiasion for decision.

V. 3. COVERRRINT PRINTING OFPICK 16—88100-2




STANDARD FORM 61 (REVISTO AUGUST 1559
PROMULGATED BY CIVIL SERVICE COMMISSION
FEDERAL PERSONNEL MANUAL

APPOINTMENT AFFIDAVITS

IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the
attached information for appointee

CENTRAL INTELLIOENCE AGENCY

(Bureau or division) (Place of employment)

Uillilll!-[&t ...................................... » do solemnly swear (or affirm) that—

A. OATH OF OFFICE

I will support and defend the Constitution of the United States against all enemies, foreign and
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBYERSIVE ACT IVITY AND AFFILIATION .

I am not a Communist or Fascist. I do not advocate nor am I a member of any prganization
that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or seeking by force or violence to deny other persons their rights under the
Constitution of the United States, 1 do further swear (or affirm) I will not so advocate, nor will
éo become a member of such organization during the period that I am an employee of the Federal

vernment, ,

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that I will not
%0 engage while an employee of the Government cf the United States; that I am not a member of
an organization of Government employees that asserts the right to strike against the Government
of the United States, and that I will not, while a Government employee, become a member of such
an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corporation for the use of influence to procure my appointment,

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and

’ k" ,\‘I - ANy o—
'\Nl'.u)u’ew\ ! \__t\/(.»l___
(Signature of appointes)

e —

Octobher ,A:D. 19.56
DeCo

T Eme

-_— - . ~

(Signature of nﬁ?, -
. - 2
(Tiue)

NOTE.—If the oath is taken before a Notary Public the date of espiration of his commission should
be shown. 16551602




SEGRET

CENTRAL INTELLIGENCE AGENCY
WASHINGTON 28, D. C.

OFFICE OF THE DIRECTOR

5 DEC 1355

MEMORANDUM FOR: William M. Kent

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives
me pleasure to inform you that your application ior membership
in the Career Staff has been accepted by the CIA Selection Board.
The effective date of your membership is 27 December 1954,

2. Please indicate that you have received this notification by
signing in the space pProvided below and return it to the Head of your
Career Service. He will forward it to the Executive Director of the
CIA Selection Board.

3. Because your membership in the Career Staff is classified
information, it is necessary that this notification be conveyed to you
in this manner. The application for membership which you signed
has been endorsed on behalf of the Director of Central Intelligence by

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Rmie .2

Harrison G. Reynolds
Chairman, CIA Selection Board

Caoreer Jovice Siaff Y
Noted: Ciiice ¢f Peiscunel

| & JAR 1957
LSLiuz Py (Y\ \{lgk\(— WA

Date: i3 /\_A\;m veber {456

SEpuy

« S1t. 1 arn 85 (4)




20 DEC 1965

MEMORANDUM FOR: Deputy Director for Plans
ATTENTION : DDP/OP

SUBJECT ¢ Request for Quality Step Increase (HR 20-37),
Mr, William M, Kent, GS-13

l. On the basis of the information presented below, it
is recommended that a Quality Step Increase be approved for
Mr. William M. Kent,

2. ¥r. Kent hag made a most valuable contribution to
the Covert Action migsion of thisg Division, On occasion of
the discovery of g Cuban arms cache in Venezuela in November
1963, of the January 1964 riots in Panama, of the April 1965
revolution in the lic, of many other crises

nation of Covert

safeguard the U,S, image and support U,S. objectives in each
case; thig, of course, without neglecting hig other, routine,
day-to-day responsibilities., Mr, Kent has been energetic,
imaginative, and professional in his work to a degree much
beyond that normally found or expected. He spealks excellent
Spanish, and thig has been an essential ingredient in hig
critical abilities in the handling of hig assigned tasgksg,

3. Mr. Kent has been with the WH Divigion's Covert
Action Staff since 1963. 1In 1964, he attended the Mid-
nt Courss No. 4

In this connection, despite an illness which lasted from
December 1964 to July 1965, he took only two days of gick
leave and did not allow his work performance to suffer,
There is every reason to believe that Mr. Kent's exceptional
proiiciency and effectiveness will continue,




SECRET

1 6 JUN 1966

MEMORANDUM FOR: Head, Clandestine Services
Career Service
SUBJECT ¢ Netification of Approval of

Ruality Step Increase -
Willlam M. Kent

1, n-mmunuummmm
mmmammummw’
Mmuwmmhﬁum.

2, Mthuamumbmp
W»n«mmmmm
uylaammambh\nwgﬂmyb’“’

Distribution:
O& 1 - C/WH Division
1 - C/csps
¥ - OPF - KENT
1 - D/Pers Chrono
1-~C/FD

OP/DD/RP/P.'D/JJCa.ldweH:ksd {16 June 1966)

GAlEF 1
Excledad trim antzmatie

Goungrating and
SECRE cecizssiiieatiog




Dear Mr o \Cok

B view of your contemplated cover azaignment, you bBave heen dexignated
& Stzfif Agent. The purpose of thie Supplemant ie to cail your aftention to ewist-~
ing pollcies which are particuiarly material to you while vou are s0 demignated
and to mel forth cextain rights a2nd obligations incideat to youn statuy 4 an
appointed employee,

1. Pajyroll Administration., As indicated ingvour Staff 2 geut Prrsonned
Action, your present salary and grade aro § San - per annum and LS4 ¢
respeciively. As an appointed employes of the Government you ave entitied to
receive and retain only the sulary, allowances and other benefite applicable to
that status, However, certain procedura} variations will be folloved to presesvve

the security of your cover position,

{a) Tha groas emoluments that you receive rom your cover activities
will be retained by you aw an offsst againet the gross emoluments due
you from this organizetion. If cover amolwnents cver exceed those due
you {rom thie organication, the overage is to be remitied to thig organi-
zation on a monthly basis, unless a different period is specified.

{b) Your Federal income taxes will be withkeld and reported in con-
formance with R 20-661 or any subsequent regulations or procedures
promulgated by this organization. For your inforrnation, this organi-
zation shall withhold from the gross payments due you, Federal incosne
taxes in an amount which, when added to the income taxes withheld by
your cover facility, will equal the tax withholdings normaily made from
your gross taxable compensation with this organirzation. Taxes will be
withheld from the differeatial due you by this organization If there is
no differential or if it is insufficient, you will be required to make tax
remittances ‘v conformance with HB 20-661-1.

f-« AT wdt e AN i ARAY oA “ac ad et

{¢) This organization will deduct from the gross paymants due you an
amount equivalent to six and one-half per cent 6 1/2%) of your grose
salary for contribution to the Civil Service Retiremant Fund. This
amount will pe deducted from the differential due you by this organi-
zation. If thoe iv a0 differential or if it is insufficient, vou will be
required to make direct remitzances to this organization in watisfaction
of the required contributions. The Agency wiil not reiinburee you for
mandatory social security deductions required by virtue of your cover
employment.

2. Nonofficial Cover Presmium Pay You are bersby anthorized Nonoificiat
Cover Premium Pay ia conforrmance with applicable organizational policies and
issvances. For your information, currently this premiurn pay is ten per cent of
your base salury and represents additional taxable corapensztion to you,

3. Placs of Assignraent. Tris Supplement is predicated upoe a dorasstic
PCS assignnient under non (iovervimental cover. Awpy deviation thezefrora will
require a new Supninm™ent or & amendroen? hereto.

Wi, s Y e e e
latien of srweb aws vno
Esgomage Laws, doicd
and regulstions.

Chd B RS GO VERGIENS

o




T0
e RC’L{CL";

&
surmaarr 0 sorr4iip ACTION

vou el | Ll

-~ o T Kok
Door SR . et

Baferense 15 made w0 your Statt (I} ogpiement, cereetive
3 iy 1966.

Rifestive 30 July 1967 your authorisation to reseive moneffieisl cover
prexius pay 1s terminated. uormsm,mm.wu
fmended by deleting therefrom paregreph two (2).

mmmmmmummzmmumm
and effesh.
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T et 2 Sty

v e %2 G g
(WHIN FiLLen 1am)

QUALIFICATIONS SYSTEM RECORD CHANGE‘

APPLICANT CODING DATA

i“,\AM[
MUST CONTAIN 20=DiGiTS

" OATE OF BIRTH . OATE CODEC THE DATA AGOVE (ITEMS 2 THRU 5) WiLL BE FILLED | n

OA MO OA WHEN CODING AN APPLICANT FOR THE FIRST TiME. 7TmiS
FORM IS THLN ATTACHED TO rORM 1962, MASTER QUALIFICA~
TIONS CODING RECORO.

LANGUAGE CODING DATA - FORM Llilc
2 EMPLOYEE NO.I3. NamE Y LANGUAGE DATA CODE
3~LETTERS BASE CODE R W
[ ) » ) '

5, CATE QUBMITTED U. DATE OF BIRTH

whEN FoRmM blilic DENOTES NO LANGUAGE
F) oA YR PT) DA YR

>com-crcucz, ENTCR THE FOLLOWING IN
17em B "NO LANGUAGE" (12~01c175)

LANGUAGE PROFICIENCY TEST DATA

110 |2, empLovEE N3, NAME . ib. cozp 5. LANGUAGE DATA BEFORE TEST
3=LCTTIRS C=4=D BASE coor R w P1I5S v T
¢

25995 CoR | O 'Bksslsl 1314, |ulsy

[O. LANGUAGE OATA AFTCR TEST 7. OATE G7 TEST OAYA rOR I1TEM 2 TMAU T 13
8aSC cooe R ‘ W P YR EXTRACTED FROM FORM 1273,

Bkig1719171¢ 114l 0ol p2167 i e Lo

o —

The authorization to process this employee's disclaim of
proficiency in the language factors indicated on this form is
contained in a memorandum on file and designated "language
Proficiency Disclaim File", located in the Qualifications
Analysis Branch, Office of Personnel. '




SEGRET

. ELECTION, DECLINATION, OR WAIVER IMPORTANT
‘ OF LIFE INSURANCE COVERAGE | AGENCY INSTRUCTIONS
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM | ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS:
1 * Read the back of the ‘‘Duplicate’’ carefully before you fill in the form.
» Fill in BOTH COPIES of the form. Typeor use ink.
» Do not detach any part.

FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):

T NAME  (last) T sy (middle) "~ | DATE OF BIRTH (month, day, year) | SOCIAL SECURITY NUMBER

Lo ||

| LOCATION (Cify, Stdfe, 2IP Code)

Cliene, Loblegntl 571

MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than onej:

Mark here ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

if you I elect the $10,000 additional optional Insurance and authorize the requiréd deductions
WANT BOTH from my ular{. compensatioh, or annuity to psy the full cost nf the optional insurance.
optional and . This optional insurance is in addition to my regular insurance.

regular
insurance

Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

i yob‘J‘O‘l WANT 1 decline the $10,000 aqdmo:;al optiof?al lmu&x“ :n;icr:‘t.:hnd :’hat"l cannot %lec:u op-
DO anal insurance until at least 1 year after the ate is declination and uniess
OPTIONAL but at the time ) arply for it | am under age 50 and present satisfactory medicsl evidence
do want of insurability. | understand also that niy regular insurance is not affected by this declina-
reguler tion of additional optional insurance.

insurance

Mark here WAIVER OF LIFE INSURANCE COVERAGE

if you | desire not to be insured and | waive coverage under the Federal Employees Group Life
WANT NEITHER Insurance Progras. ) understand that | cannot cancel this waiver and obtain regular in-
regular nor surance untll at laast 1 year after the effective date of this waiver and unless at the time
optional | apply for insurance | am under age 50 and present satisfactory medicat evidence of in-
: {C) surability. | understand also that | cannot now or later have the $10,000 additional
msurance optional insurance unless } have the regular insurance.

SIGN AND DATE. IF YOU MARKED BOX A" OR "C", | FOR EMPLOYING OFFICE USE ONLY -
COMPLETE THE "STATISTICAL STUB." THEN RETURN |- —
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

" (official recaiving date stamp)

o
Jki f

_ I . . :
 SIGNATURE i) (U ,,é(/a,wv DU e 13hn7,

Mo )
R\ aAr 136 g [ See Table of Effective Dates on back of Original

ORIGINAL COPY—Retain in Official Personnel Folder SEGRE‘[ STANDARD FORM No. 176-T

19
(For use enly untii Apo! 14, 1968)
176~101




ELECTION, DECLINATION, OR WAIVER i IMPORTANT
OF LIFE INSURANCE COVERAGE : AGENCY INSTRUCTIONS
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM | ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—

l FOLLOW THESE GENERAL INSTRUCTIONS:

* Read the back of the *'Duplicate” carefully before ycu fill in the form.
* Fill in BOTH COPIES of the form, Type or use ink.
* Do not detach.

FILL IN THE IDENTIFYING INFORMATION BELOW (please print or #ype): _
2 NAME (last) (first) (middie) | DATE OF BIRTH (month, day, yesr) | SOGIAL SECURITY NUMBER
FENT Wi M. | 03 058 22| €472
| EMPLOYING DEPARTMENT OR AGENCY T LOCATION (City, State, ZiP Code) ' |

, |

"HAVE YOU EVER BEFORE FILED AN “ELECTION, DECLINATION, O WAIVER OF LIFE INSURANCE COVERAGE'? [ YES (3 NO
I “YES,” your last such form remains in eMect and you should nat file this new form unless you want to change the old one. (See Instructions for
Empioyess on page 4.)

3 MARK AN X" IN ONE OF THE BOXES BELOW (do NOT mark more than one}:

Mark here ———_._; ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

if you I elect the $10,000 additional optional insurance sr.d authorize the required deductions
WANT BOTH from my salary, compensation, or annuity to pay the full cost of the options! Insurance.
optional and This optional insurance is in addition to my reguisr insurance.

regular
insurance

Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

f you I decline the $10.000 additional optional insurance. | understand that | cannot elect op-

NOT WANT tional insurance unti! st least 1 year after the effective date of this declinstion and uUniess
OPTIONAL but at the time | arply for it | sm under age 50 and present satisfactory medical svidence
do want of insurability. | understand also that my regular insurance is not aftected by this declina-
regular tion of additional optional insurance.

insurance

Mark here WAIVER OF LIFE INSURANCE COVERAGE

if you ! desirs not to be insured and | waive coverage under the Feders! Employees Group Life
WANT NEITHER Insurance Program. | understand that | cannot cancel this waiver IHJ’IOan regular in-
regular nor surance until at least 1 year after the effoctive date of this waiver and uniess st the time
optional | apply for insurance | sm under age 50 snd present satistactory medical evidence of in-
oP (C)  surability. | understand also that | cannot now or later have the $10,000 additions)
insurance optional insurance unless | have the regular insurance.

4 DATE AND SIGN. RETURN THE ENTIRE FORM TO FOR EMPLOYING OFFICE USE ONLY
YOUR EMPLOYING OFFICE. N | -y

| SIGNATURE (do not print) e |
' (J%(M“ (Y\c K&( i ‘/.'.'),.
|
|

DATE

‘. ~ . "3
Mewdde 30,1970 UL i
| o See Table of Effective Dates on back of Original

ORIGINAL COPY-——Retain in Official Personnel Folder STANDARD ltoxa;gau.,, 176
FPM Su(laglse—ngt 8701




SECRET

'1, PREFERCNCE FOR NEXT ASS ICNMENT :

114, DESCRIBE BRIEFLY THE TYPE OF WORK YOU WOULD PREFER FOR NEXT ASSIGNMENT IF DIFFERENT FROM THAT INDICATED
IN ITEM NO. 9 ,ABOVE. IF YOU HAVE MORE THAN ONE PREFERENCE, INDICATE YOUR CHOICE .

I would very much like to econtinue in. my present duties, dealing with
varied nationalities and having a wide range of operational oppor-
tunities, BShould a circtimstance develop for Washington Base involve-
ment in Covert Action work, particularly political action, I would
like to be a part of it, My preference would also lie in continuing
in my present dP status and cover arrangement indefinitely.

brplagr

INDICATE 4f YOU DESIRE TO EXTEND YOUR CURRENT TOUR BY CHECKINC IN APPROPRIATE BOX, ALSO IND ICATE PREFERENGCE
FOR NEXT REGULAR ASSIGNMENT BY INSERTING 1, 2, 8 3 (for lat, 2nd, and 3rd choice) IN REMAINING BOXES,
COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH YOU ANE REQUESTING AN EXTENSION OF YOUR
TOUR.

D EXTEND TOUR MONTHS AT CURRENT STATION 10

(oare)

D BE ASSIGNED YO NOQTRS FOR A TOUR OF DUTY: INDICATE YOUR CHOICE OF DIVISION, STAFF OR OFFICE.
18T CHOICK 2ND CHOICE e IRD CHOICE

6L ASSIGNED TO ANOYHER FIELD STATION: INDICATE CHOICE OF CEOGRAPHIC AREA OR SPECIALIZATION
D 18T CHOICE IND CHOICE IRD CHOICE

s

m RCTURN TO MY CURBENT STaTION

TO OE COMPLETED BY FIELD STATION

IN CONSIGERATION OF THE EXPERIENCE AND PENFORMANCE OF THE EMPLOYEZ AND HiS PREFERENCE FOR NEXY ASS IGNMENT,
INDICATE YOUR RECOMMENDATON FOR HIS NEXT ASSIOM T RAINING

Washington Base concurs with 'request that he remain in
his present assignment for another ur, - ’ o

.

TO_SE COMPLETED BY APPROPR ATE NEADQUANTERS OFF)CE

IN CONSIDERAT7OM OF ‘THE EXPERIEHCE JAND PERFORMANCE OF TWE CMPLOYEE. MIS PREFERENCE FOR WEXT ASSIGNMENT,
AND THE STAFFING REQUIREMENTS OF YOUR COMPONENT. INDICATE YOUR COMPONENT®S RECOMMENDATION FOR MIS NEXT
ASSIGNMENT AND TRAINING, :

DO Division concurs in Subject’s,and Base's, desire for another
tour at Washington Base, Subject has been an effective case officer
and his effectiveness should be still greater by virtue of his accumulated

experience in the Base area,
pare 1 May 69 ;.. DCDO/1 S IGNATURE m

FOR USE BY CAREER SERVICE 2

. APPROV[D(;}IGN“ENT:
= -
: ’*71¢V’/ ;:ZZ;;::\,¢) =

<
» EMPLOYEE NOTIFIED BY DISPATCH NO, ] ‘]

CABLE NO,

* (stomaTune}

a'/‘ /
R - /ﬂ
& 2 7
CAREER SERVICE REPRESENTATIVE: ___ ]
<
. s

SECRET
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™ SECRET

" FIELD REASSIGNMENT QUESTIONNAIRE

W;”ta\m m. I(Lx.:’b 00

NOT COMPLETE FOR

HEADQUARTERS USE ONLY

DATE( from item S5-1)

12 Feb. 1969

NAME OF SUPERVISOR (true)

John G. Shaffer, Jr.

OATE (from item 5.2)

12 Feb. 1969

DISPATCH NUMBER:

NAME OF l!i!lmii only if SA)
DATE RECEIVED AT HEADQUARTERS

TM 198253

OAT RECEIVED BY CAREER SERYICE:

17 February 1969

2 Feb. 1969
TO BE COMPLETED

BY EMPLOYEE

SR

1. DATE OF BIRTN
9 May
1929 D

DaYe oF rcs ARR IVAL
IN FIELD

2, sERviCE
DESIGN

3. YOUR CURRENT POSITION, THTLE 4
AND GRADE

Ops ‘Officer - GS-14/3

- STATION OR BASE 5.

DO BASE WASHINGTON

CRYPT FOR
CURRENT COVER

WUINDIAN

8a. 5. REQUESTED DATE oF

DEPARTURE

60. EXPECTED DATE QF FIRST 6p,

CHECK. IN AT Mo

DESIRED UATE TO REPORT T0 ouTY
AFTER LEAVE

’

1 August 1967

7. NUMBER

AND AGES OF DEIPENDENTS wHO WilL TRAVEL wiTH YOU:

4 dependents, ages 38, 15, 14, 13

8. PEMSONAL CIRCUNSTANCES THAT SHOULD BE CONSIDERED N ODETERMINING NEXT ASSIGNMENT ¢

Educational £

acilities for my children and medical facilities
for my wife.

« LIST YOUR maJOR DuUYES OURING CUNRENT YOUR (see special note on transmittal form).
(olso attach parsonal cever questionnaire in accordance with CSI.5 240-8)

Initiate and develop contacts and operations in the Washington
diplomatic and foreign press communities, encompassing all the
major world geographical aress,

Handle recruited agents resident in the Washington area,

Establish and maintain self in commercial cover role.

Perform
cover duties,

Prepare operational

correspondence and conduct routine adminis-
trative tasks.

10, TRAINING DESIOED:
INDICATE WHAT TRAINING YOU BELIEVE YOU SHOULD MAVE DURING THE NEXT SEVERAL YEARS

soL £ PrCVYIOUS [T B
T s EXQLOMT rRON aCTOMATIC
BOWMLRATING AN

BeLAsaTIiaTION

3 €
o on

SECRET




SECRET

4. Mr. Kent has a first rate mind, a unique flair
for SA operations, and unusual language capabilities.
During the Chilean crisis period he demonstrated his dedi-
cation to duty, working eleven or twelve hours a day without
complaint, and his ability to make effective use of his
exceptional professional talents and experience while
simultaneously exercising sound judgment and leadership in
his management of Branch affairs.

{

S. In view of Mr. Kent's outstanding performance under
tense and trying circumstances it is strongly recommended
that he be granted a QSI.

Cy S

avid A. Phillips
Chief
Western Hemisphere Division

APPROVAL RECOMMENDED:

-7

APPROVED:

31 JAN 1974
Date

SECRET




90 DEC 1973

MEMORANDUM FOR: Chairman, QST Honor and Merit Award Panel

SUBJECT: Request for QSI:
William M. Kent, GS-14

1. It is recommended that Mr. William M. Kent be
granted a Quality Step Increase in recognition of his out-
standing performance as Chief of the SA Section and Acting
Deputy Branch Chief of WH/6 during the tension-filled days
which preceded and followed the Chilean military coup of
11 September 1973. The nature of Mr. Kent's service to the
Agency during this period has been described more fully in
his most recent fitness report, which evaluated his overall
performance as "Outstanding."

2. Mr. Kent served as Acting Deputy Branch Chief of
WH/6 for five months, from mid-June to mid-November 1973,
while concurrently continuing to direct the large and im-
portant Chilean covert action program with exceptional
competence. Mr. Kent thus was handling two exacting jobs
simultaneously during the entire coup period. This was a
time of particular tension for the Branch, since developments
in Chile were of international importance and generated almost
daily requests for special papers and briefings for top U.S.
Government leaders. Mr. Kent performed at a consistently
high level in both his SA and managerial capacities: his
propaganda and political action guidance was timely, imagina-
tive and effective, while his managerial decisions as pro-
visional head of a 15-man branch reflected sound judgment
and an across-the-board foundation in clandestine operations.

3. A self-reliant and exce tionally talented SA officer,
Mr. Kent was personally responsigle for the creation and
implementation of two successful Division programs -- one in
the political action and one in the propaganda field -- which
have made an important contribution to the achievement of

U.S. policy objectives with regard to Chile. These programs
are being continued even though Mr. Kent has now left the
Eranch to handle an exacting new staff assignment.

E2, IMPDET
CL BY 024345

SCRET




3 November 1970

MEMORANDUM FOR THE RECORD
SUBJECT: Commendation - Mr. William Kent

1. Mr. Kent was assigned to a high priority
Task Force in WH Division from 21 September through
30 Octobher.

2. During this period Mr. Kent assisted in the
preparation of propaganda material and was in charge
of black operations. Based on his knowledge of the Cuban
Intelligence Service and Cuban modus operandi, Mr. Kent
prepared several highly imaginative black operations and
provided much needed advice to the Task Force on this
subject. The biographic material he pulled together on
& major proponent of our little drama was of exceptional
value and was delivered to several U. S. as well as
foreign newsmen who made extensive use of it. Mr. Kent
is a well trained and resourceful Clandestine Service
Operator whose work showed the stamp of professionalism
and whose attitude was marked by a deep interest in his
work. Mr. Kent is to be commended for his efforts on the
behalf of the Task Force and for the unusual talent he
brought to the job.

3. A copy of this commendation will be placed

in Mr. Kent’'s personnel file.

William V. Broe
Chief
Western Hemisphere Division




CONFIDENTIAL e
~ (when filled in)

-

MANAGEMENT BY OBJECTIVES SEMINAR

Student: Kent, Willaim M, Dates: 30 June - 2 July 1975
Employee Number: 059198 Office: PS

Service Designation: D

COURSE OBJECTIVES:

Upon completion of this Seminar, the participant
should be able to:

1) Understand the evolution of the MBO concept.

2) 1Identify the elements of MBO and understand
their utilicy,

3) Understand how MBO has been applied in certain large
organizations.

4) Understand the major characteristics o7 the management
system now used within each Directorate, particularly
within his own Directorate.

5) Define significant differences and common traite in
the practice of MBO among the Directorates of the
Azency.

6) Describe actions which might be taken to improve and
Strengthen the application of MBO within the Agency.

ACHIEVEMENT RECORD:

This 18 a certificate of attendance only. No attempt
wvas made to evaluate student achievemenz in the Seminar.

FOR THE DIRECTOR OF TRAINING

CONFIDENTIAY
(wlen filled in)




SECRET

5 December 1975

MEMORANDUM FOR THE RECORD

SUBJECT: Commendation of Mr. William Kent

—

Puring the last five nonths I have turned to Mr. Kent
on two occasions to help the Latin Americs Division 1n
connaection with Senate Select Comaiitee's investigation
of covert action in Chile. When confronted with a need
to produce a paper on Chile in a short timeframe, I
1natinctively turned to him. It was not only because he
had expertise on Chile, due to service in the Chile Branch,
but because he ig highly skilled in written presentation.
He organizes his material well and presents it 1n & 1lucid,
highly readable manner. On the first occasion, he helped
us prepare a paper that was eventually used by the Director
in his presentation before the Senate Select Committes on
14-15 July.

re the Senate Select
Committee on 28 October, these papers were
excellent and have withatoood critical scrutiay,

8 ability to write I would like

record my overall high esteenm

ional and as a person.
always considered him to be nne of our more adble
wising officers. His dadication 1is exenplary; he has spent
untold extra hours of his tine carrying out his duties. He
has good Judgment and conmon sense., Mr. Kent has a very
attractive personality aad excellent personal presence.

nt officer that deserves

to move ahead in the organization. I aa convinced he has the
ability aud potential to do so.

PR
s.onzd

Roymozd A, Tarpen

Raymond A. Varren
Deputy Chief
Latin America Division

ce: ~C/CMG/NOC
C/LA/PEMS E2 IMPDET
CL BY 009560
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CONFIDENTTIAL
(Wien filled in)

TRAINING REPORT

MANAGE!MENT COMMUNICATION COURSE
(40 hrs., full-time)

STUDENT:  william M. Kent EMPLOYEE NO: 050198
SERVICE DESIGNATION: p OFFICE :CMG
DATES ATTENDED: 24-28 January 1977

COURSE OBJECTIVES-CONTENT AND METHODS

The Management Communication Course is designed to enable
students to improve managerial performance by applying communi-
cation theory and principles to daily management activity; use
interpersonal communication techniques to deal more effectively
with superiors, peers, and subordinates: identifx and use management
communication source/resource persornel within the Agency; and
assess the effectiveness of communication within an organizational
component.

The content of the course is presented with the use of Tv,
films, and relevant exercises supplementing group and individual
participation. Current theory and practical application are
stressed.

ACHICVEMENT RECORD

This is a certificate of attendance only. No attempt
was made to evaluate student achievement in this course.

FOR THE DIRECTOR OF TRAINING:

Kol €. @Wj%"sxm 6

Chiet Instructor Date

CONFIDENTIAL




ADNINISTRATIVE — INTERFAL USE ONLY

TRAINING REPORT
OFFICE OF TRAINING
FUNCTIONAL TRAINING DIVISION

This certifies that William M. Kent (039198) has

completed the two day Equal Employment Opportunity (EEO) Seminar
for Supervisors held 17-18 August 1976 + At the

conclusion of this two-day session » each participant will be
sble to describe the following:

a) The EEO Program and ressons
for its-existence;

b) A supervisor's re'spomibuity in
implementing the program;

¢) The procedures for processing EEQ
complaints;

4} The Agency's past record and the
Agency's Affirmative Action
Plans; and

e) The significance of Upward Mobility,
Federal Women's, and Hispanic Programs
in the overall EEO Program.

L BRI S U e o i

FOR THE DIRECTOR OF TRAINING:

DORALD R. HEADY
Course Administrator

ADNINISTRATIVE — INTERNAL USE ONLY




ADMINISTRATIVE - INTERNAL USE ONLY

NAME QF EMPLOYEE (Last-Firat.-yiddls) | NAME ANG PELATIONSHIP 0F DEFLAMLENT® CLAIM NUuMeER

-
]
i
]

Kent, William M. Self 77-0324

There is on file in the Personal Affairs Branch, Benefits and
Services Division, Office of Personnel, an Official Disability Claim
File on the above named employee (or his dependent*) for an illness,

injury, or death incurred on 1/17/77

This notice should be filed in the employee’s Official Personnel Folder

45 a permanent cross-reference to the Official Disability Claim File.

DATE OF NOT |ICE IS“’.NA?I‘F! oF 6%sD REPOFSENTATIVE

2/9/77 Trnest L. Hardt

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

TURM 1076 vst crevizus coirien. ADMINISTRATIVE - INTERNAL USE ONLY (4-21-35)
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- .o o SECRET et :
COVER CONTROL OF RETIREMENT PROCESSING ‘ Py
‘ TO: Retirement Operations Branch D‘T._E ) e
Office of Personnel el i
: SLRiium ML Tect CATEGORY OF I
RETIREE s iliium M, R EMPLOYMENT

On the basis of a review of the records of the Central Cover Staff the
following action is to be taken on processing retirement documentation
for the person named above.

REMARKS

|
! QATE i
i TYPE RETIREMENT CIVIL SERVICE Y CIARDS o une Lo :
! COVERT COVERT |
! COVER ‘z b (OPPICIAL COVER) (NOC) RETENTION | :
; 3 ROUT INE s shEeSaL GF AWARDS | » | YES NO ;
i
§ CORRESPONDENCE w | overr COVERT THRU CCS 5
{) FINANCES !
} (Peyment in- '
! ANNUITY PAYMENTS SHOULD BE ; U.S. GOV'T. CHECK OTHER structione 1
; A follow) |
| TAX DOCUMENTATION SHOULD BE b KL csc OTHER (MENO FOLLO¥S) I
| REQUEST TRANSFER OF FUNDS FROM
' CIVIL SERVICE COMMISSION x| YES No INTERNAL TRANSFER :1
i INSURANCE 'l
' FEGLI X | OvVERT COVERY MAINTAIN RECORDS INTERNALLY ONLY {
i . i
{ TYPE OF HOSPITALIZATION CARD: LKA i
% AUTHOR IZATION TO COXVERT INSURANCE ~ b oves CONVERSION MUST BE APPROVED BY CCS {
| RESERVE ;
| MEMBER OF CIVILIAN RESERVE ) res NO o | overt COVERY ;
‘ |
. CREDIT UNION % | OVERT COVERT i
| |
i
]
i

CHIEF. COVER SUPPORT BRANCH
CENTRAL COVER STAFY

THIS SECTION TO BE COMPLETED 8Y OFFICE OF 3ECURITY

*

- NO SECURITY CBJECTIONS TO ABOVE.
OTHER INSTRUCTIONS AS FOLLOWS: {

CHRIEF. EMPLOYEE ACTIVITY BRANCH, OFFICE OF SECURITY

z am USE PREVIOUS - (4-9-13) :
.L; £oRk 3429 (Il 1t SECRET £2, IMPDET CL BY: 063851 | 7 - OFF. PERS. FILE ROOM




. PO PRISIRT BUTY
) e e GS=6 153795 De2s | 16 June 1952
2. DESCRIPYION OF DUTIES SINCE LAST EFFICIENCY REPORT. (L1ST MOST RECENT FIPST. DESCRIBE CONCISELY SUT FULLY)
Establishing and maintaining a tentative travel control system in the Darien District
of Panama for travel Lhrough Lhe Paname-Colombia Irontier. Agent at the Air Jravel
Control Field Office &t Tocumen National Airport. Performlng surveillances and
conducting investisations. Wrilinz reportse.

3. |IF COURSES OF INSTRUCTION WERE COMPLETED ODURING PERIOD OF THIS REPORY., LIST VIVLE. LOCATION OF SCHOOL, LENGTH OF
COURSE AND DATC COMPLETED,

4.PR0FICHENCY N READING SPEAKING UNDERSTANDING] S5, MY PREFERENCE FOR NEXT DUTY AFTER TERMINATION OF CUuR-
FORIEON LAKG. txc | o0p [ratm| gxc jcooolvain]. exc | coop | vaIm RENT ASSIONMENT 15:(1F IN US-SO STAYE!)
TYPL OF DUTY LOCATION
foJ

i __Spanish X X X Opergtions QOfficer texico
Ttalian X X X QOperations Offjcer ~ Cuba =

iC a
French X d X | Qperations Officer ~_  Guatepala
German X X X

A

TLIST ONE OR WMORE 1M OROLM OF PREFERENCL)

! 8. HAVE THERE BEEN ANY CHANGES IN PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR LAST REPORT - WNICHEVER IS LATER?
! MARITAL STATUS Yes NUMBER OF DEPENDENTS Yes EMERGENCY ADDRESSEE ves LEGAL ADDRESS Y&s

X |ino X | »o X | #o X {wo
IF THE ANSWER TO ANY OF TH? ABOVE !S5 YES, ATTACH A SEPARATE DETAILED REPORT IN DUPLICATE MERETO., IN THE CASE OF

MARRAIGE. THE REPORT WILL IMCLUDE WAMES, AODRESSES. AND CITIZENSHIP OF SPOUSE. FATHER:-IN:LAW, WMOTHER:IN-LAW,
BROTHERS IN<LAW AND SISTERS-IN-LAW.

5 June 1953
ATE , . »
/ .
/f(/?Z /ﬂ////i'/li N prsS SISNATURL OF EMPLOYEE
i SECTIONS 7 THROUGH §! YO BSE COMPLETED 8Y IMMEIDIATE SUPERVISOR
7. PERIOD COVERED BY THIS REPORT QCCASION FOR REPORT
[ oAy s BAYT Y3 ANNUAL RETASS [ GNUENT OF PROPOSLD REASS ) GNMENT Dcovumo INITIAL 90
16 Sﬁpt 52 31 53 REPORTING OFFICER OF ENMPLOYEE REPORTED OM OAYS OF EMPLOYMENT
» l‘.;

; R i it A S D i °““""°E@ " Mntell. "5{-}:".’"@"",—1;1——, oTiB ;
' after Readquarters' training

(N EMPLOYEES DESCRIPYION OF DUTIES UNDER

K aaild

! P

DO YOU CONCUR EXPLAIN iN SECTION 1)
_ 11Y. ND PO H 3

PROFESS IOKAL IMPROVEMENT? [ ___| W0 | FOR PROMOTIONT

9. FOR EACH FACTOR OSSERVED CMECK THK AFPROPRIATE 80X TO INDICATE HOW THE CMPLOYEE COMPARLS WITH ALL OTHERS OF THE
SAME CLASSIF ICATION WHOSL PROFESSIONAL ABILITIES ARE KNOWN TO YOU PERSONALLY. DO MOT LIMIT THIS COMPARISON TO THE
OTHERS NOW UNDEZR YOUR SUPERVISION. DO NOT HESITATE TO MARK 'NOT OBSERYED' ON ANY QUALITY WHEN APPROPRIATE.

! RATING FPACTORS .:::I- ‘:::::-‘ rALR sc0s veay hivividd :vu:l.-
| yeo Te8y soos LERT 1 pine
A, ABILITY TO WORK AND GET ALONG WITH PEOPLL - x
: 9. INTERESY AND ENTHUSIASM |IN WORK x
€. SECUR!TY CONSCIOUBNISS ©
: O. ABILITY TO GRASP INSTRUCYIONS AND PLANS t
) €. ATTENYION TO BUTY x*
F. JUDGMEMT AND COMMON SENSE X
G. ABILITY TO OBTAIN RESULTS AND GEY THINGS DONL % -
H. DISCRETION x
t. INCYIATIVE : » -
J. ABILITY YO HANOLE ARD DIRECT PEOPLE. %
X. PERFORMANCE OF PRESENT OUTIES (I1TEM 2) ™
L. ABILITY TO EVALUATE INTELLIGENCE INFORMATICN X
W. TACT X
N. SAGACITY (NON-GULLIBILITY) x-
0. LEADERSHiIP x
P. PHYSICAL STAMINA x
Q. MENTAL STAMINA x

t0, INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION., WOULD YOU -
DEFINITELY PREFER NOT D BE SATISFIED 8E PLEASED runcm_uu.v[j
NOT WANT HimM! TO KAVE HIim? TO MAVE HIMY L1 TO HAVE HIM! DESIRE HIM?

T1. ENTER MERE ANY BESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOF WHICH ARE CONS{DERED
FPERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS ANC/OR SERIOUS LIMITATIONS SKOULD BE STATED
ALSO REASONS FOR AND RECOMMENDATIONS AS TO REASSIGNMENT WILL BE SIVEN IF APPROPRIATE TO THIS REPORT.

(17 ADDITIONAL SPACE 13 WMEECED ATACH EXTRA Inecy)

1 July 1953

oATE ———

OFf REPORTING OFFiICLA
T ——

(F REVIE®ING OFFICER OR CHIKF OF SITATION 00K NO -—7 .

: . (: 45(_.‘,‘;

hd

COMCUR BITH THIS REPCRT, LXCEPTIONS WiHLL AL STATED
yELEER

DD ON TwE REVIR $106 HERROF)




ET

ECR
(When Filled In)

DICATE

No.

IF YOU THINK THAT ANY SINGLE STRENGTH OR WEAKNESS OUTWEIGHS ALL OTWER cogﬁﬁycgtd?,s:
o

HAD 7

? YOU FEEL THAT ME REQUIRES CLOSE SUPERVISIONY

=xa

no [ Jvres.

1F YES, WHY)

AT TRAINING DO YOU RECOMMEND FOR THIS INDIVIDUAL?

Phases I, II, III,
CPO .

1.
2.

HER COMMENTS (Indicate here general traits,

specific habits or characterjatics not covered elsewhars in the

port but which have e bearing on effective utitizsetion of this person):

SECTION VI

Read all descciptions betore rating., Place "' X* jpn

the moat appropriate box under subsectionas A,B,C,&D

RECTIONS: Consider only the skill with which the
reon has perforsed the dutles of his jad and rate
m aceordingly.

] 1. DOES NOT PERFORM DUTIES ADEQUATELY: HE IS
INCOMPETENT.
SARELY ADEQUATE IN PERFORMANCE: ALTHOUGH ME
HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE
OFTEN FAILS TO CARRY OUT RESPONSIBILITIES
COMPETENTLY .,
PERFORMS MOST OF MIS DUTIES ACCEPTASLY; OCCA-
STONALLY REVEALS SOME AREA OF WEAKNESS.
PERFORMS OUTIES IN A TYPICALLY COMPETENT,
EFFICTIVE MANNER.
A FINE PERFORMANCE: CARRIES OUT MANY OF IS
RESPONSIBILITIES EXCEPT,ONALLY WELL,
PERFORMS #iS DUTIES IN SUCH AN QUTYSTANDING
MANKER THAT HE IS EQUALLED BY FEW CTHER PER-
SONS KNOWN TO THE RATER.

IS INUIVIOUAL AETTER QUALIFIED FOR WORK IN SOME

AREAY »0 ves. IF YES, WHAT?

* @

C. DIRECTIONS: Bared upon what he hes said, hiw actions,
end any other indicetions, give your opinion of this
person‘’s attitude toward the orgenisation,

3.
S

HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY
o WILL OEFINITELY LEAVE THE ORGAN|ZATION AT THE
FIRST OPPORTYUNITY.

HAS STRONG NEGATIVE ATTITUDE TOWARD ORDAN!IA-.
TION. .. IRKED BY RESTRICTIONS...REGARDS AGENCY
AS A TEMPORARY STOP UNTIL HE CAN GET SOMETHING
SEYTER.

TENDS TO HAVE AN UNFAVORABLE ATTITUDE YGWARD
THE ORGANIZATION. ,80THERED BY MINOR FRUSTRA-
TIONS, .WILL QUIY 1 THESE CONTINUL.

Hi$ ATTITUDE TOWARD YHE ORGAN!ZATION 18 INDIF-
FERENT...HAS “WAIY AND SEE™ ATTITUDE..WOULD
LEAVE IF SOMEONE OFFERED WIM SOMETYHING BCTTER.
TENDS TO HAVE FPAVORABLE AYTITUDE TOWARD ORGANI!.
ZATION. .MAKES ALLOWANCES FOR RESTRICTIONS
IMPOSED BY WORKING FOR ORGAN! ZATION. . THINKS

IN TERMS OF A CAREER IN THE ORGAN] ZATION.
DEFINITELY HAS FAVORABL € ATTITUDE TOWARD THE
ORGANIZATION. . BARRING AN UNEXPECTYED OQUTS!IDE
OPPORTUNITY, WILL PROBASLY ENOEAVOR TO MAXE A
CAREER IN THE ORGAN!IZATION.

HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN-
IZATION. . WILL PROBABLY NEVER CONSIDER WORKING
ANY PLACE BUT IN THE ORGANI ZATION,

Ce
—p}
—

RECTIONS: Considerind others of this peraon®s grade
d type of masigrment, how would you rate him on
tentiality for assuaption of greater responsibili-
®» normally indicated b promotion.
1. HAS REACHED THE MIGHMEST GRADE LEVEL AT WHICH
SATISFACTORY PERFORMANCE CAN BE EXPECTED.
IS MAKING PROGRESS., BUT NEEDS MORE TIME IN
PRESENT GRADE BEFORE PROMOTION TO A MIGHER
GRADE CAN BE RECOMMENDED.
I'S READY TO TAKE ON RESPONSIBILITIES OF THE
NEXT HIGHER GRADE. BUT MAY NEED TRAINING IN
SOME AREAS,
WilL PROBABLY ADJUST QUICKLY TQ THE MCRE
RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADE,
IS ALREADY PERFORMING AT THE LEVEL OF THE NEXT
RIGHER GRAOE,
AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW
WHO SHOULO B8E CONSIDERED FOR RAPID ADVANCE.
MENT.

2.

D. DIRECTIONS: Consider everything you know about this
pérson im making your rating,.ekil! in job duties
conduct on the jub, personal characteristics or
habits, and special defectw or talents.

1. DEFINITELY UNSUITABLE - HE SMOULD BE SEPARATED.

2. OF DOUBTFUL SUITABEILITY..WOULD NOT HAVL AC»
CEPTEC HIM (F | HAD KNOWN WHAT 1 KNOW NOW.

A BARELY ACCEPTABLE EMPLOYEE..DEF (N1TELY BELDW
AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY
OUTSTANDING TO WARRANT HIS SEPARATION.

A TYPICAL EMPLOYEE, .HE DISPLAYS THE SAME SUITA-
BILITY AS MOST QF THE PEQOPLE | KNOW IN THE
ORGANIZATION.

A FINE EMPLOYEE - HAS SOME OUTSTANDING
STRENGTHS.

AN UNUSUALLY STRONG PERSON IN TERMS OF THE
REQUIREMENTS OF THE ORGANIZATION.

EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK
IN THE ORGANIZATION.

SECRET

-




SECRET

L. (#hen Filled In)

nas initiative to a high degree and takes pride in carrying out

his duties well.

capabilitiee and shows considerable aptitude for this

He is keenly interested in incweasing his professional

type of work.

1("{; CAN THINK ON WIS FEET. i ¥ y ! E ] x ! i _

e T P O
28, STIMULATING 70 ASSOCIATES: & | [ ] L = | [ ]
2. TousH uINDED. B [ L L =l [ |
30. OBSERVANT, l { I l b 4 l 1 1 [
ar. caranis. L | [ ] [ Ix [ ]
J1. CLEAR THINKING. L1 | [ I=1 | |
2. CourvTey AtsiamenTs WTHIN [ | [ | | x|
34. EVALUATES SELF REALISTICALLY. I l I [ lx i l ]
35 WELL INFORMED AROUT CURRENT ] | | x | | i ]
3¢. DELIBERATE. 1 l lx ! 1 ] J l ]
7. LELETINE 1N DisCUS3IONS WU L T =] 1 [
i i e - 1 || [ T=] [ |
39. THOUSHTFUL OF OTHERS. N l l [ L 3T l ] L
(0. WORKS WELL UNDER PRESSURE. | L [ IT=l [ |
41 DISPLAYS JUDGEMENT. I I 1 l X l [ [ l
. v e man cvar T N A Y B B I
0. Has ORIVE s L] 1 [ I= 1 [ 1
44. 1S SECURITY CONSCIOUS. 1! 1 IE: | 1
p— [ ] [ | | x| L |
«e. WIS CRITICISM 1S CONSTRUGTIVE. L1 [T 1T Tx] [ ]
7. ABE To INFLUENCE OTHERS. | P I T 1= [ |
48. ;:C;I;;Y;::?C?OOYN OPERATION [ E [ r l Yx I l l
wovceswor meane smove o |} | ] || [ 1=l T
s0. & co0D SUPERVISOR. L L | [ [ [x1 1 l

o SECTION V

. WHAY ARE HIS OUTSTANDING WEAKNESSES?

None outstanding.
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SECTION 1V
This aection is provided as an aid in deecribing the individual. Youlaz p“ n is not favorable or unfavorable
in iteelf but acquires its meaning in relation to & particular job or k nnt % ) tive waords are to be
interpreted literally. msg
On the left hand aide of the page below are a seriea of statementa that apply in some degree to most peopie. On
the right hand aide of the page sre four mejor categories of descriptions. The acale within each category ia die
vided into three anall blocks; this ia to sllow you to make finer da-t!ncnar“A[l ﬂ y desire, Look at the state-
sent on the left » then check the category on the right which best tella how much Q &raunenl applies to the per-
son you are rating. FPlacing an X in ihe '‘Not Ohgerved' column means you have no opinion on whether & pbrase
epplies to #n individual. Placing an X' in the “Does Not Apply** column means that you have the definite opinion
that the description is not at all suited to the individual.
STATEMENTS CATEGORIES
NOT 1 DOES T APPLIES TO A | APPLIES TO A | APPLIES TO AN|APFPLIES TO AN
08- NOT LIMITED REASONABLE ABOVE AVERAGE | QUTSTANDING
n | SERVED | APFLY DEGREE DEGREE DEGREE DEGREE
[
A. ABLE 70 SEE ANOTHER'S 2 l 17 l l [7 l ]
POINY OF VIEW, 3
A
B. PRACTICAL. | 1 I l E>‘<:L, J l
t. A GOOD REPORTER OJF EVENTS. [ [ [ 1 b 4 I { l J
2. CAN MADE DECISIONS ON H1S OWN l 1 [ I l I ] I>
WHEN NEED ARISES, P 4
3. CAUTIOUS IN ACTION. i [ X l T l L T l
u. MAS INITIATIVE, l [ ] I Jﬁ [ k‘ 1
&. UNEMOTIOMAL. [ L I 4 l l [ l [
§. ANALYTIC IN NiS THINKING. [ l i l - I j I l
7. CONSTANTLY STRIVING FOR NEW 1 l
, XNOWLEDGE AND IDEAS. l I l i r I x J I
8- GETS ALONG WITH PEOPLE AT ALL |
SOCIAL LEVELS. l | [ I 1 31 .. ‘ |
9. HAS SENSE OF HUMOR. I I [ [ [x l l I
T T
10. KNOWS WHEN TO SEEK ASS)STANCE. I l J I i_“ J_x T L
T CALM } [ l [ x [ l I l
t2. CAN GET ALONG WiTH PEOPLE. ] I ] ] l 1 p 4 1 i
13, MEMORY FOR FACTS. [ 1 J l P 4 l l r ‘
14. GETS THINGS DONE. [ [ ‘ ] [ } [ X [
15. KEEPS ORIENTED TOWARD LONG ) l | z l ‘[ lx l l
TERM GOALS. - . ’
T
16. CAN COPE WITH EMERGENCIES. ] ‘ [ l x 1 L l T
17. HAS HIGH STANDARDS OF I - l [ l l r i l x r
ACCOMPL | SHMENT.
18. MAS STAMINA: CAN KEEP GDING ) T ’ -
: 1 [ 1 T =t 1 1
19. HAS WICE RANGE OF INFORMATION. . ) 1 E 1 i b 4 1 1 l 1
- i, . T
20. SHOWS ORIGINAL!TY. l i _I [ ] P 9 i I 1
L — +- —
21, ACCEPTS RECPONSIBILITIES. ] E [ T l l b 4 I 1
o — N S _.]_ - -
22. ADMITS H1S ERRORS. | ] 1 ’I . ___x ! } [
23. RESPONDS WELL TO SUPERVISION. ) i1 l
24. EYEN DISPOSITION. L_ o - I

GG H1S 108 WITHOUT ;
SiTRONG SUPPORT.
RS

.
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- YFIELD FITNESS REPORT b
The Fitness Rcport is an important factor in org¢anization personnel management. It aeeks to provide:
1. The organisation selection board with informatian of value when conaidering the epplication of an

individual for membership in the carccr ataff; and
2. A periodic record of job performance 23 an aid to the effective utilization of personnel.

INSTRUCTIONS ‘
TO THE FIFLD ADMINISTRATIVEC OR PERSONNEL OFFICER: Con- revealed by his day.ta-day activities. If this» individ-
sult current field administrative instructiona regarding val has been under your supervision for leas than 30
the initiation and tranamittal of thiws report to head- days, you will collaborate, if practicable, with his

quartecs. previous supervisors to make sure the report iy accurate

and complete. Primary responsibiliity reats with the
TO THE FIFLD SUPERVISOR: Read the entire form before current supervisor. It is asaumed that, throughout the
attempting to complete any item. As the supervisnr who period this individual has been under your supervision,

assigns, directs and reviews the work of the Individual, you have discharged your supervisory responsibilitica
you have primary responsibility for evaluating his by frequeat discussions of his work, ao that in a gen-
atrengthe, weaknezsea, and on-the-job effectiveness as eral way he knowa where he standa.
) ' L J/
Yoo/, Whilars < Bl bt 1)
IT IS or R NOT THIS FITNESS REPORT IS SHOWN TO THE PERSON BZINQ RATED

SECTION |

-
1. DATE OF BIRTH 2, SEX |3. SERVICE DESIGNATION
lgent)

9 May 1929 ). | Operations KUFPIRB

8. STATION DESIGNATION (Current)

8. DUE DATE OF TMI!S REPORT 7. PERIOD COVERED BY TRIS REPORT (Inclusive dates)

| 30_Nowesber 195 1 June 195k to0 30 November 195h
SECYION {1 (7o be completed by field supervisor)
T. CURRENT POSITION 2. DATE ASSUMED RESPONSIBILITY FOR POSITION

_mm 16 Iame 1952
3. STATE TNE SPECIFIC ASSIGNMENTS OR TASKS WMICH ARE TYPICAL OF THOSE GIVEN TO THE EMPLOYEE DURING THE PAST THAREL

TO $iX MONTHS (Lixt in order of frequency)

1, Navy lisison, including coverige and reporting of stralegic materials transiting
this area,

2, Water travel control, including reporting of satellite travel through this
area, and assisting in air travel control,

3. Development:: of file material for (8 lsads and travel conirol chack on persons
of CE interest.

L. Cutout for one of the tcp CP penetirations in the area.

S. Occasional surveillances on persons of interest to the Mission,

SECTION 11} (To be completed at headquerters only)

DO NOT COMPLETE - FOR HEADQUARTERS USE ONLY *
AUTHENTICATION OF REPORT AND SIGNATURES
1. NAME OF RATER (True) 2. NAME OF REVIEWING OFFICIAL IN FIELO (True)
Edward L. Anderson John H, Jenking, Jr.

3. THIS REPORT (XX wAS (] WAS NOT SHOWN TO THE INDIVIDUAL BEING RATED. . .
4, OATE REPORY AuTHEN-W S. NAME AND SIGNATURE OF ADMINISTRATIVE OR PERSONMNEL OFFIiCER AT HEADQUARTERS

ETTJANWQPQ NJ’HWCATE FUITRESS REPORT AND S1GNATURES
oy

DO N(({/COHPLETE /— FOR HEADQUARTERS USE ONLY

FoRM N0 yyga SECRET _ . W
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(When Filled In)

C. INDICATE (f YOU TRINK THAT ANY SINGLE STRENGTH OR WEAKNESS OUTWEIGHS Wﬂéﬂ!ﬂ CONS{DERATIONS:

E OFPERSGNhtL

B CONT F5 RS OW

0. 00 YOU !‘EEKY TNAiX[ 30\“1{ L SUPERVISION?

o i ] ves. |

zs, HY ?

Olny1ﬂ;

£. WHAT TRAINING 00 YOU RECOMMEND FOR THIS
1, Wofid Commmism
2, Anti-Comsunist Operations

INDIVIDUAL?

F. QTHER COMMENTS (Indicate here generel traits, apecific habites or characteristics not coveared alsewhere in the
report but whi¢ch have » bearing on effective utilization of thia peraon):

Cortuston has demonstrated, amply, above-average aptitude for KUCAGE-type work.

SECTION VI

Read all descriptions befors rating.

Place " X* in the mos. appropriste box under ‘subsectiona A,.B,C,aD

A. DIRECTIONS: Considesr enly the akili with whieh the
person has performed the duties of his job and rate
Nim accordingly.

{T77] 1. bots NOT PEmrORM DUTIES ADEQUATELY: WE I8

{NCONPETENT,
2. GARELY ADEQUATE IN PEAFORMANCE: ALTHOUGH WE

HAS MAD SPECIFIC GUIDANCE OR TRAINIKG., ME
OFTEN FAILS TO CARRY OUT RESPONSIBILITIES
COMPETENTLY.
PERFORMS MOST OF WIS DUTIES ACCEPTABLY: OCCA
SIONALLY REVEALS SOME ANEA OF WEAXNISS.
PERFORMSE DUTIES IN A TYPICALLY COMPETENT.
TPFECTIVE MANNER.
A FINE PERFORMANCE: CARRIES OUT WANY OF WIS
RESPONSIOILITIES EXCEPTIONALLY WELL.
PEATORMS HIS DUTIES IN SUCH AN OUTSTANDING
MANNER THAT NE IS EQUALLED WY FEW OTHER PEA-
SONS KNOWN TO THE RATER,

IS THIS INDIVIQYAL WETTER QUALIFIED FOR WORK IN SOMF

OTHER AREA? wo vEs. IF YES, WHAT?

o O———

C. DIRECTIONS: Beved upon what he has said, hia actionws,
and any other indicetions, give your opinion of this
person‘e sttitude tovard the organisation.

S
]

HAS AN ANTAGONISTIC ATTITUDE TOWARD THE ORGAN-
IZATION, . WiLL DEFINITELY LEAVE THE ORGANIZATION
AT THE FIRSY OPPORTUNITY.

MAS STRONG NEGATIVE ATTITUDE TOWARD ORGANIZA-
TION...IRKED PY RESTRICYIONS...REGARDS ORGAN-.
1ZATION AS A TEMPORARY 3YOP UNTIL ME CAN GEY
SOMETHING BETTER.

TENDS TO WAVE AN UNFAYORABLE ATTITUDE TOwARD
THE ORGANIZATION. .S0THERED BY MINOR FRUSTRA.
TIONS. . WILL QUIT IF THESE CONTINUE.

IS ATTITUDE TOWARD THE ORGANIZAYION 1S INDIF.
FERENT...HAS "WAIT AND SEE™ ATYITUDE..WOULD
LEAVE |Ff SOMEONC OFFERED WiM SOMETHING BETTER.
TINDS YO MAVE FAVORABLE ATTITUDE TOWARD ORGAN!-
ZATION. .MAKES ALLOWANCES FOR RESTRICYIONS
IMPOSED BY WORKING FOR ORGANIZAYION..THINKS
1N TERMS OF A CARCER IN THE ONGANIZATION.
DEFINITELY HAS FAVORABLE ATTIYUDE TOWARD THE
CRGANIZATION, . BARRING AN UNMEXPECTED QUTS!IDE
OPPORTUNITY. WILL PROBABLY ENDEAVOR TO MAKE A
CAREER IN THE ORGANIZATION.

HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN-
JZATION. .WiLL PROBABLY NEVER CONSIDER WORKINS
ANY PLACE BUT IN THE ORGANIZATION.

=
-
-

v wi?

X Bonwldering others of this parson'a grade
and type of cssignment, how would you rate him on
potentiality for assuaption of greater responsibili-
ties normally indjcated by promotion.

AR

HAS TEACHED THE HIGHEST GRADE LEVEL AT WHICK
SATISFACTORY PERFORMANCE CAN BE EXPECTED.,
IS MAKING PROGRESS, BUT NEEDS MORE TIME IN
PRESENT GRADE BEFORE PROMOTION TO A WIGHER
GRADE CAN BE RECOMMENDED.

1S READY TO TAKE On RESPONSIBILITIES OF THE
NEXT HIGHER GRADE, BUT MAY NEED TRAINING N
SOME AREAS.

WILL PROBABLY ADJUST QUICKLY TO THE MORE
RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADE.
IS ALREADY PERFORMING AT THE LEVEL OF THE NEXT
HIGMER GRADE.

AN EXCEPTIONAL PERSON WHC 1S ONE OF THE FEW
¥HO SMOULD BE CONSIUERED FOR RAPID ADVANCE-
MENT.

DIRECTIONS: Consider everything you know about this
person im making your rating..skill in job duties,
conduct on the job, personal cheracteristica or
habits, and apecial defects or talents.

3+
C e

DEFINITELY UNSUITABLE + HE SHOULD BE SEPARATED.
OF DOUBTFUL SUITABILITY..WNOULD NOT HAVE AC-
CEPTED HIM 15_1 MAD KNOWN WHAT | KNOW NOW,

A BARELY ACCEPTABLE EMPLOYEE..DEFINITELY BELOW
AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY
OUTSTANDING TO WARRANT H1IS SEPARATION.

A TYPICAL EMPLOYEE,.HE DISPLAYS THE SAME SUITA-
BILITY AS MOST OF THE PEOPLE | KNOW IN THE
ORGANTZATION.

A FINE EMPLOYEE
STRENGTHS.

AN UNUSUALLY STRONG PERSON IN TERMS OF THE
REQUIREMENTS OF THE ORGAN{IZATION.

EXCELLED 8Y ONLY A FEW (N SUITABILITY FOR WORX
tN THE ORGANIZATION.

- HAS SOME OUTSTANDING

SECRET
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(Whoen Filled In)

2. RATINGS ON PERFOAMANCE OF SPECIFIC DUTIES a 3 w

DIRECTIONS:
#. State in the spaces below up to six of the more importsnt SPECIFIC duties performsd during this rating period.
Place the most important first. Do not include minor or unimportant duties.
b. Rate performance on each specific duty considering ONLY effec *‘{\Wufcrmnre of this specific duty.
¢, For supervisors, ability to supervise will slways be rated almcx icduty(do not rate as supervisars those
who supervise a mecretary only).
d. Compare in your mind, when poasible, the individusl being rated with others performing the same duty at a
similar level of responsibility.
Two individuals with the same job title may be performing different duties. If 30, rate them on diffarent
duties.
Be specific. Examples of the kind of duties that might be rated are:
' ORAL BRIEFING HAS AND USES AREA KNOWLEDGE CONDUCTS INTERROGATIONS
GIVING LECTURES DEVELOPS NEW PROGRAMS PREPARES SUMMARIES
CONDUCTING SENINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
WRITING TECHNICAL REPORTS MANAGES FPILES DEBRIEFING SOURCES
CONDUCTING BXTBRNAL LIAISON OPERATES RADIO KEEPS BOOKS
TYPING COORDINATES WITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA
For some jobs, duties may be broken down even further if supervisor considers it mdvisable, e.g., combined key
snd phone operation, in the case of o radio operator,

* INCOMPETENT IN THE PERFORMANCE OF THIS DUTY - PERFORMS THIS DUTY IN AN OUTSTAND (NG MANNER
« BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIYIDUALS MOLDING SiMi-
DESCRIPTIVE ouTY LAR J0B8S
RATING PERFORMS THIS DUTY ACCEPTABLY + EXCELS ANYONE | KNOW (N THE PERFORMANCE OF
NUMBER PERFORMS YMIS DUTY IN A COMPETENT MANNER THI$ DUTY
PERFORMS THIS DULTY IN SUCH A FINE MANNER
THAT HE 1S A DISTINCT ASSET ON HIS JOS

3PECIPIC QUTY %0, I RATING]SPECIPIC OUTY wO. &£ RATING

Y suppert and guidance NUMBER s Axd uwses laaguage and Sres NUMBER
te field 5 knovledge o é

*ECIPIC BUYY mo. 2 RATING|sPRCi2IC Dy TY NO, RATING

tes P mierial and idens NUMBER .“ eadles Hys.~fleld NUMBER
Lor fiald é 00TTOSD. on PP And related maiters | 5

SPECITIE DUTY No, RATING|s?EcCLrIC ©uty nO. @ RATING

v with other Iys. R Frepires preject ewtlines, Ml}nwoea

‘on 7P asd related miters 5 ote.

5

3. NARRATIVE DESCRIPYION OF MANNER OF JOB PERFORMANCE

DIRECTIONS: Stress strengths mnd wesknesses, perticularly those which sffect development on present -job.

A feptile ,imgimative niad cesbined vith tremendous drive, good ares kngviedge
and aser flwency ia Spsaish, mkes subject aa 1deal FP Ops officer fer the W
ares, He 1s 2 1ittle toe impetuons 8¢ tines and semsvint "Bullbesded” Dus beth

of dhese shediconings ean Jredally beo attrituted te kis youth and viger aad _
should dlseppesr witkh e Versntility is anether facter ia subjedt's faver
as is dedicatien te Jom Joxformance ox the OWden desk hes deen excell

- T

SECTION D. SUITABILITY FOR CURRENT JOB IN ORGAN|ZATION

DIRECTIONS: Tske into sccount here everything you know sbout the individusl..,.productivity, conduct in the job,
pertinent persone! characteristice or habits, specia! defects or telents....snd how he fits in with your team. Com-
psre him with others doing similsr work of about the ssme level.
1 - DEFINITELY UNSUITABLE - RE SWOULD BE SEPARATED
2 - OF DOUBTFUL SUITABILITY...WOULD NOT MAVE ACCEPTED HIM IF | MAD KNOWN WHAT | KNOW NOW
5 3 + A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE BUT W) TH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR-.
RANT HIS SEPARATION
4 - OF THE SAME SU!TABILITY AS MOST PEOPLE | XNOW IN THE ORGAN]ZATION
RATING 3 A FINE EMPLOYEE - HAS SOME OUTSTANDING STRENGTHS
NUMBER © ° AN UNUSUALLY STRONG PERSON IN TERMS OF THE REGUIREMENTS OF THE ORGANI|ZATION
7 - EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK N THE ORGAN|ZATION

IS THIS INDIVIDUAL AETTER SUITED FOR WORK IN SOME OTHER POSITION IN THE ORGANIZATION? [ ves E 8O, IF YES,
EXPLAIN FULLY:

SECRET
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FITNESS REPORT (Part I) PERFORMANCE

INSTRUCTIONS )
FOR THE ADMINISTRATIVE OFFICER: Consult cusrent instructions for completing this report.

FOR THE SUPERYISOR: This report is designed to help you express your evaluation of your subordinate and to transmit
this evalustion to your supervisor end senior officials. Qrganization policy requires thst you inform the subordi-
nate where he stands with you, Completion of the report cen help you prepare for a discussion with him of his
strengths and wesknesses. It is elso organization policy thet you show Part,Iof this

under conditions specified in Regulation 20-370. It is recommended thet you resd the entire form before completing
any question. If this is the initial report on the employee, it must be comle;od #nd forwarded to the Office of
Tersonnel nn later than 30 days mfter the dste indicated in item 8, of Section "A” below.

SECTION A. GENERAL
I. NAME (Last) (Firat) (Middie) 2, DATE OF BIRTH 3. SEx 4. SERVICE DESIGNATION

9 May 1929 M DI

LN Of'lCI/oIV!SlON/lIANCM OF ASS)IGNMENT 6. OFFICIAL POSIT,ON THTLE

ATE REPORT LUE iN OP 9. PERIOD COVERED By REPORT (Inclusive dates)

1957 27 Dec 56 - 17 7

10. TYFE OF REPORY 1N T AL x ACASS | GuMENT- SUPLAYI S0 SPECI AL (Specify)
(€heck one)

AMNU AL .‘llllﬁl”ll'-‘ﬂ'tovl(

SECTION 8. ERTIFICATION .
1. FOR _TME RATER: ™IS REPORT e HAS NOT & HOWN TO THE INDIVIDUAL RATED. |F NOT SHOWN, EXPLAIN WHY
T WSS out ‘of ry:p;uumﬁ.mm -

R . Cdy

A. CHECK (X) APPROPRIATE STATEMENTS:

THed I‘DGIY REPLECTYS MY Cwn SPimigns ox N1y LL I 17 1MP)v)BuaL I8 RATED "4 " m CF PN D.A wARNING LET.
z YiduaL, . TER WAS SCNT TO Mim g4 coPy ATTACHED TO THis mEPonrrT,

THIY atrap) -u'n.,lcu TNl CYMaINED OPINLONY er uYSELS .} Cammor unu.v T tea AATLD muvugu KRo®s now
AMD FNEvIQUE S2urERviIsSORS, P OEVALUATE W18 0B PrarORMANGE BrcAusE (Specity):

toMAer orscussts wirw THIS EMPLOYEE wts STAENGTHS
. anc “.l'-'I.(. 80 TmaY ng RUC®S wwint we STANDS.

B. TWIS OATE C. Tvren,) R PRINTED NAML OF SYPERVISOR|D. ’u’ﬁ"lff{flo"'c'“ TITLE

19 dwe, 1957 -

1. ror NE REVIEWING OFYICIAL: RMECARD ANY SUBSTANTIAL DIFFERENCE OF OPINION WiTH THE SUPERVISOR, OR ANY OTHER IN-
FORMATION, WHICH WiLL LEAD TO0 A SETTER UNDERSYANDING OF THIS REPORT. )

-

pested Pos. Contre!

Reviewed b7 piv
]

\ [ comrimuen on avracueo swecr

I certify that ®ny substantial difference of tpinion with the supervisor is reflected in the sbove section.

A, THRIS DATE r;. TYPED OR N ‘.WD_ M‘.{[V‘f'ln@ C. OFFICIAL 717?{0' REVIEWING OFFICIAL
399y 157 | orrrciacd e HLOREN

SECTION C. JOB_PERFORMANCE EVALUATION

. RATING ON GENERAL PERFORMANCE OF DUTIES

DIRECTIONS: Consider ONLY the productivity and effectiveness with which the individual being rated has performed
his duties during the Tating period. Compare him ONLY with others doing similar work at @ similer level of respon.
sibility. Factors other then productivity will be taken into eccount leter in Section D.

! - DDES NOT PCRFORM QUTIES ADEQUATELY: HE JS INCOMPETENT.

5 2 - BARELY ADEQUATE in PERFORMANCE: ALTHOUGH HE MAS WAD SPECIFIC GUIDANCE OR TRAIN|ING, HE OFTEN FAILS TO
CARRY OUT RESPONSIRILITIES,

PERFORMS MOST OF HIS puTiee ACCEPTABLY: OCCASIONALLY REVEALS SOME AREA OF WEAKNESS.

PERFORMS DUTIES in A COMPETENT, EFFECTIVE MANNER.

A FINE PERFORMANCE: CARRIES OuT MANY CF HIS RESPONSIBILITIES EXCEPTIONALLY WELL.

PERFORMS HIS DUTIES IN SUCH AN DUTSTANDING MANNER THAT ME i35 EQUALLED BY FEW OTWER PERSONS KNOWN TO

THE SUPERVISOR.

REPLACES PREVIOUS EDiTIONS

RN 45 (Part 1) cF romms s5 axp asa wich  SECRET Performance
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SECRET

hen Filled In

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Stress strengths and weaknesses demonstrated in current position. Indicote suggestions made to employee for improvement of his
wotk. Glve recommendations for his training. Describs, if

\f appropriate, his potential for development and for assuming grecter re-
sponsibilities. Amplify or explain, if agpropriate, ratings given in SECTIONS B, C, and D to provide the best basis for determining
future personnel actions. . ’

Subject is a bright young officer who has made an

outstanding contribution
to the operations of the Station since his arrival on d

uty.

well motivated and energetic in his work,
imagination and intelligence in his directi

He is unusually
He has shown a high degree of

[SECTION P

4

on of KUCAGE operations, He has
handled his agents and other contacts in an exemplary fashion,

The only factor that has had to be discu
for greater patience,
workers,

ssed with Subject is his need
tact and understanding in his dealings with fellow

Subject has great
KUCAGE type activities,
KUTUBE operations,

potential which should not necessarily be limited to
His abilities and attributes are of equal value to

HOOY VYW

JINN0SYd 40 301340

BN e 2299

CERTIFICAT 3

BY EMPLOYEE

I certify that | have sean Sections A, B, C, D ond E of this Report.

DATE

|1 Decegber 1959
2

SIGNATURE OF EMPLOYEE

t

55/
BY SUPERVISOR

MONTHMS EMPLOYEE HAS BEEN
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXFLANATION

I® REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MY SUPERVISION LESS THAN 90 DAYS I REPORYT MADE WITHIN LAST 90 ODAVS

OTHER (Specify):

DATE

OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIONATURE

/s

Chief of S

1 December 1959

2/ Jacob D, Esterline

BY REVIEWING OFFICIAL

| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THME SAME EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A NIGHER EVALUATION.

| WQULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

| CANNOT JUDGE THESE EVALUATIONS, | AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE,

[

OMMENTS OF REVIEWING OFFICIAL

DATE

:OFFICIAL TITLE OF REVIEWING OFFiICIAL

| L JwhHD

TYPED OR PRINTEC NAME AND SIGNATURE

/7/2/?40 $’7

|
SECRET
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-

SERIAL NUMBER

FITNESS REPORT

SECTION A GENERAL i

. NAME (Last) (Firer) (Middle) 2. DAYE OF BIRTH {3, SEX 4, GRADE

KENT William M 9 May 1929 M GS-12

8. SERVICE DESIGNATION| 6, OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT

DI Area Operations Officer DDF/WH/Venezuela

8. CAREER STAFF STATUS . TYPE OF REPORY

NOT KLiIGIBLE X MEMBER ODEFERRED INITIAL REASSIGNMENT/SUPERVISOR

PENOING DECLINED DENIED ANNUAL REASSIGNMENT/EMPLOYEE

10. DATE REPORYT DUE IN O.P, 11. REPORTING PERIOD SPECIAL (Specity)

To

_J Jan 59 31 Dec 59
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of the most impertant specific du’lcl:ovlotmd during the rating period. Insert rating number which bast describes the
mannat in which employee parforms EACH specific duty. Consider ONLY effectiveness in performance of thot duty. All employees
with supervisery responsibilities MUST be roted on their ability to supervise (indicate number of employses aupervised).

1 - Unsatisfoctory 12 « Borely vdequote [3 « Accaptoble |4 . Compatent ES - Excellont IG - Superior |7 - Outstonding

SPECIFIC DUTY NO. 1 RATING | SPECIFIC DUTY NO. 4 RATING
Case officer responsible for two "% | special KUCAGE target of opportunity, |
KUCAGE media projects. 5 | campaigns (eg. national elections, 6

student congresses, etc.).

$PECIFIC DUTY NOG. 2 .AJJZ‘Q SPECIFIC DUTY NO. 8 lANY‘;tdO
Development and contact with twe
political action assets, 6

SPECIFIC DUTY NO. D NANTOINO SPECIFIC DUTY NO, 8 RANTOING

Development of contacts in
Dominizan revolutionary circles. 6

SECTION C EVALUATION OF OYERALL PERFO IN R 1ON -

Take into occount everything about the employee which influences his offectiveness in his current position.. performence of specific
dwties, productivity, conduct on job, cooperativensss, pertinent personal traits or hobits, particuler limitetions or telents. Based on
your knowledge of employes’s overoll performance during the rating period, ploce the rating number in the box corresponding to the
statement which most aecurately reflects his levei of performonce. ¢

1 - Performance in mony important respacts fails te meet requirements. . [ 'IANY‘;NG

2 - Perfermonce meets most requirements but is deficient in one o more Impertant respects.
3 - Performonee clearly meets basic requiremcnts,

4 - Performance clearly ds basic requir s,

5 - Performance in every important respect l)l supe-ior,

6 - Performonce in every : pect is ou 9

5

[SECTION D DESCRIPTION OF THE EMPLOYEE

In the rating boxes below, check (X) the degree 10 which sach cheracteristic applies to the employes

1 - Least possible degree {2 - Limited degrae T! « Normal degres Il + Above average degres 1?— Outstanding degree

NOT NOT RATING
CHARACTERISTICS. APPLLe

oe-
CABLE |SERVED| 2 3 4

GETS THINGS OONE

RESOURCEFUL

ACCEPTS RESPONSIBILITIES

CAN MAKE DECISIONS ON HIS DWN WHEN NEED ARISES

DOES N1S JOB WITHOUT STRONG SUPPORTY

FACILITATES SMOOTH OPERATION OF MIS OFFICE

WRITES EFFECTIVELY

SECURITY CONSCIOUS

THINKS CLEARLY

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS
OTHER (Specify):

SEE SECTION *E® ON REVERSE SIDE
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(When Filled In)

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE"I‘}/n i ]
Stress strengths and weoknesses demonstrated in current position. Indicate suggestions made to employee for vement of his

work. Give recommendations for his training, Describe, if oppropriate, his potential for development and for assumilg greater re-
sponsibilities. Amplify or explain, if appropriate, ratings given in SECTIONS B, C, and D to provide the best bosis (:fs‘ mining
future personnel actions. /&4 7

/4 Ve ¢/

This employee is an outstanding, talented and dedicated indiv '}P

who is original in his ideas and thorough in executing them. m[h‘?/s beerlly ,6:)7
placed in most difficult positions, particularly in the handling oi"(';.‘r’zcom—
patible people and groups which he hac managed withoutl alienating

either side and on various occasions accomplishing the impossible by satis-
fying everyone concerned. His versatility, coupled with his language ability,
makes him perticularly important et this time; however, I believe that his
potential hes not been scratched. He is circumspective, intelligent. conscious

and possesses administrative ability.

[SECTION F _CERTIFICATION AND COMMENTS
| )

BY EMPLOYEE

1 certify that | have seen Sections A, B, C, D and E of this Report.

DAYE SIONATURE OF EMPLOYEE
2. ’ BY SUPERVISOR :
MONTHS EMPLOYEE HAS BEEK IF TAIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION

-

3 X .

IF REPORTY IS NOT BEING MADE AT THIS TIME, GIVE REASON,
EMPLOYEE UNDER MY SUPERVISION LESS THAN 90 DAYS 1 IREPORT MADE WITHIN LAST 90 DAYS

OTYHER (Specity):

O

- .
DATE OFFICIAL TITLE OF SUPERVISOR ¥ ED OR, RINTIR NAME FD SIGNATURE

COB, JMASH nd J. a?a
3. BY REVIEWING OFFICIAL 7 R
N\ .

| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. o - /

| WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION,

| WOULD NAVE GIVEN THIS EMPLOYEE A LOWER EVYALUATION.

| CANNOTYT JUDGE THESE EVALUATIONS. | AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.,

COMMENTS OF REVIEWING OFFICIAL

The reviewing official has know subject and his work for several yEa.rs and
considers him to be an outstanding employee vith tremendous career potential.
Tbe reviewirg officisl would have rated him slightly lower than the rating = -

official, however, although this does not mean to }np;ly at all that the fitness
—.report is not ﬂ_xplisLm. - _ o
DATE [OFFICIAL TITLE QF REVIEWING OFFICIAL TYFiEDv'OR PRI EPN E A D 1ATURE
j C/wWE /b . //Jacob D. Esteriine
SECRET




THIS REPORT COVIRS ; 1D o DETAITL TO DDPR/iH =T 0
. . by

SECRET
{(When Filled In )

| EMPLOYEE SERIAL NUMBER

FITNESS REPORT

SECTION A GENERAL
1. NAME (Laet) (Firat) ‘(M’ﬂd’.) 2. pa
KENT - William M,

3. SERVICE DESIGNAY(ON] 8, orFiciaL POSITION TITLE

7. OFF/Div/aR or A.SIONHENT
DDP/WH, Brench 4
TYPE OF REPORT
-~ 'IIAOIIONM[NY/SUPERVIIOR
REAIIIONMRNY/!M’LOY‘E

SPECIAL (Spoclly)

Premotion request

rvhcmad during the roting peried, Ingers fating number which best describes the
uty. Consider ONLY o octiveness in performance of thot duty, Al employees
eir ability 10 supervise (indicare mumber of employees supervised),

. Unu'h‘oeu'y 2 - Borely adequote m’ 4 - Competent 6 « Superior 7. Ouulandln.
SPECIFIC DUTY NoO. § m:"romo SPECIFIC DUTY NO, 4 RANT‘;NG

Responsible for the Overall pp Oraanizing indigenous Nevspapers ag
Cperations gt JMASH well ag Supervising their contentg 7

SPECIFIC DUTY NO, 2 SPECIFIC DUTY NO. & RATING

NO.
COntacting, developing and super- COOrdinating all Py Operations
Vising indigenoyg rersonnel for Tegarding AMRASP 7

radio Lrograms —_—

SPECIFIC DuTY No. 3 Rln"olﬂo SPECIFIC DUTY NO. 8 RAN'ISNG
Oreanizing and Preparing scripts for

both covert and overt Tadlo programs

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POR 10
-H‘%——“___\__‘
Iaklc into ucmo' ;.v::yn’:‘:'g ::7:; cto employes which lul'lmcu V Babag /i

ue . Perativensss, p ont per
your knowledge of *mployes’s gveral! petformance duri the roting pericd, in the box corresponding to the
statement which most accurately reflects his leve! of ormance,

e In th h
- Leost possible degree 12 - Limited degree I 3- Novmg_lj_oon- 4 - Above average

e DESCRIPTION OF THE EMPLOYE
in the 7oting boxes below, check {X) the degree to_-i!:h each ehmnc'ull’ii applies #o 9

CHARAcTER!STlCS
m_‘_~M~R~‘_
GETS THINGS DONE

RESOURCE!’UL

T ——— —_————
ACCErTS RE:VONSIEILITIES

T —

CAN MAKE DECISIONS ON HIs owN wHEN NEED ARIsES
—— ~~______.__M__

DOES His yoa WITHOUT 3TRONG SUPPORT

- TS e T

H OPERATION OF HIS OFFicE

WRITES EFFECTIVELY -

SECURITY CONSclous

THINKS CLEARLY

DISCIPLINE 1N ORIGINATING,

OTHER (Specify):

FORMANCE OF SPECIFIC DUTIES

SEE SECTION *g» ON REVERSE SIDE

;:::M 45 o8soLere FREViouUsS EDITIONS, SECRET




SECRET
hen Filled In -
SECTION E NARRATIVE DESCR!PT_I_O_NM:% F JOB PERFORMANCE
Stress strengths ond weaoknesses demonstroted in current position. Indic ]
work. Give recommendotions for his troining. Dascribe, if appropriate, his potential for development and for ossuming greater re-

sponsibilities. Amplify or explain, if appropriate, ratings given in SECTIONS 8, C, ond D to provide the best basis for determining
future personnel actions,

hue
Mr. Kent's greatest strengths altge !nggcfﬂ,'“nalytical mind, skiliful
handling of agent personnel, fluency in languages, intimate background

knowledge of targets and assets, strggﬁ,ﬁgyalty up and down, good sense
v

of humor, He has the ambition to g0 on 'ﬁobs calling for greater

responsibility, and he has amply demonstrated his readiness to move on
to such jobs.

made 10 employee for improvement of his

On occasion he may forget that good staff work includes not only
defining problems but recommending sound sclutions as well., This is only

a transitory weakness that will be corrected by more experience and
training.

The undersigned would be happy to have Mr. Kent as a colleague
during any future assignment,

[SECTION F CERTIFICATION AND COMMENTS
1.

BY EMPLOYEE
! certify that | have seen Sections A, B, C, D and E of this Report,
DATE

|ﬂu&w\\’" \QL,\ SIGNATURE OF eur;mmw m\ Ku'&—
2. - .

) BY SUPERVISOR .
MONTMS EMPLOYEE HAS BEEN IF THIS REFPORT HAS NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION

Mr. Kent departed JMWAVE prior to the preparation
10 of this report.

¥ REPORTY IS NOT BEING MADE AT THIS TIME, GIVE REASON.
EM&‘LOVE’E UNDER MY SUPERVYISION CEQS THMAN 90 DAYS I
OTHER (Specily): ) P
CATE OFFICIAL TITLE OF SUPERVISOR TYYPED OR PRJRT NA ’_,ND’?IONAYURE

Vs il
| __Chief of Base, JMWAVE Robert Reyfolds

BY REVIEWING OFFICIAL
| ¥OULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.
N WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVAL.UATION.
! WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVYALUATION,
| CANNOT JUOGE THESE EVALUATIONS.
COMMENTS OF REVIEWING OFFICIAL

IIEDORY MADE WITMIN LAST 00 DAYS

I AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

) OFFICIAL TITLE OF REVIEWING OFFICIAL |TYPED QR PRINYED NAME AND 51GNATURE
2 AUG 1961 -
: | Chief, WH/4 R, K ' _DAVIS

SECRET
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(#hen Filled In)

"

I [
26. CAN THINK ON H1S FEET. i X I
27. COMES UP WITH SOLUTIONS TO X‘
PROBLEMS . ]

28. STIMULATING TO ASSOCIATES: A
** SPARK PLUG™.

20. TOUGH MINDED. [ X [
30. OBSERVANT. l LI]
31. CAPASBLE. ] I ] x
32. CLEAR THINKING. [ [ x1
33. COMPLETES ASS)GNMENTS WiTHIN [ ] I X
ALLOWABLE TIME LiMITS. -
34. EVALUATES SELF REALISYICALLY. [ I X [ I
38. WEILL INFORMED ABOUT CURRENT l xl ]
EYENTS,
36. DELIDERATE. X [ J ,
37. EFFECTIVE IN OISCUSSIONS WITH l I X
ASSOCIATES.
38. IMPLEMENTS DECISIONS REGARD: I I X
LESS OF OWN FEELINGS.
=
39, THOUGHTFUL OF OTHERS. i J X
40. WORKS WELL UNDER PRESSURE. l 1

41 ODISPLAYS JUDGEMENT.

42. GIVES CPEDIT WHERE CREDIT 1§
but.

43. WAS DRIVE.

44. 1S SECURITY CONSCIOUS.

43, VERSATILE.

e8. WIS CRIiTICISM IS CONSTRUCTIVE.

47. ABLE TO INFLUENCE OTHERS.

48. FACILITATES SMOOTH OPERATION
OF WIS OFFICE.

48. DOES NOT REQUIRE STAONG AND
CONT INUOUS SUPERVISION.

_—-—_J___{-—»._.P.__L_q..__l._,_._‘y_—_—p_—a._.,__.m_._ ] e b ot e ]
{.__.‘
——u-——._—TLﬁ.J_—‘}__.‘p-.q,__——._.;.._—__[__,.__.p_..«ﬁ__,_._,.__<,.._‘,._..._.‘__...._

80. A GOOD SUPERYVISOR.

SECTION V

A. WHAT ARE HiS OUTSTANGING STRENGTHS?

Q@MY has initiative, originality, and "drive" to a high degree. These qualities,
combined with the definite aptitude he has for KUCAGE-type work have done much to pull
the KUCAGE program at this Station out of the planning stage and to producing positive
results,

8. WHAT ARE H1S OUTSTANDING WEAKNESSES?

None outstﬁhding.

SECRET
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(When Filled In)

SECTION 1V

ﬂl‘;.- .
Thie section rwmid in deacribing the individual. VYour de'lcrlph’é’ntjaﬁﬁe able or unfavorable -
qui r e c a'

in itae} lm meaning in relation to & particular job or sssignment, The des ﬁhtord: are to be
interprecd¥ ”krally.

On the left hend side of the P, below are a serias of statements that m ir some degree to most people. On
il e
this

the right hand side !htxm e four major categories of descriptions. IE with each category is di-
vided lnlfﬁrlﬂ ll& is to allow you to make finerdiatinctions if you dj‘m k at the state-
ment on ¢ . » then check the category on the right which beat tejlz how much the stateme 3‘1’1-. to the per-
%on you ere rating., Placing an X' in the '‘Not Observed'' column means you have no opinion on wheather a phrase
eppiies to an individual. Placing an * X' in the “Does Not Apply'’ column u-‘“"ﬁ‘ff ﬁ°" have the definite opinion

that the description is not at all suited to the individual. OOH

STATEMENTS CATEGORIES

NOT APPLIES TO A | APPLIES TO A | APPLIES TO AN[APPLIES TO AN
08- LIMITED REASONABLE ABOVE AVERAGE ! CUTSTAND ING
SERVED DEGREE DEGREE DEGREE DEGREE

I ||

+ ABLE YQ SEE ANOTHER*S
POINT OF v:TW,

. PRACTICAL.

b —
X

"
—

. A_GOOD REPORTER OF EVENTS.

« CAM MAKE DECISIONS ON NIS OWN
WHEN NEED ARISES.

. CAUTIOUS M ACTION.

b4

. HAS INITIATIVE.

. UNEMOTIONAL.

. ANALYTIC IN HIS THINKING.

. CONSTANTLY STRIVING FOR NEW
KNOWLEDGE ANC 'DEAS.

. GETS ALONG WiTH PEOPLE AT ALL
SOCIAL LEVELS.

»

HAS SENSE OF HUMCR.

b [0 |2

» KNOWS WHEN TO SEEK ASSISTANCE.

- CALM.

. CAN GEYT ALONG WITH PEGPLE,

™

T
—~ 1 r-* -J !

SN AN N SO SN AU | N1 S L SN WU | G ) S ) G S_—

« MEMORY FOR FACTS.

1
i
i

L

GETS THINGS DONE.

f-—-—l
i

| S— n_J el el anl e I B e s, [ S [y SN 'y S y S—

. KEEPS ORIENTED TOWARD LONG
TYERM GOALS.

»

!

. CAN COPE WITH EMERGENC!ES.

« HAS HIGH S5TANDARDS OF
ACCOMPL I SHMENT.

v HAS STAMINA: CAN XEEF GOING
A LONG TIME.

—

- HAS WIDE RANGE OF INFORMATIOCN.

« SHOWS ORIGINALITY.

|
"

— r—~ ] | —]
1

b

« ACCEPTS RESPONSIBILITIES,

« ADMITS HIS ERRORS.

R

i

,«_u_~_1~_
N N
i
1
|

|
|
f

. RESPONDS WELL TO SUPERVISION.

EVEN DISPUSITION.

b - e

UGS E—
ABLE YO DO HIS US98 WITHOUT P {
STHONG SUPPORT. L

SECRET
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AQ‘ (When Filled In) 4 s

o FIELD FITHESS REPORT T

The Fitness Report ia an important factor in ordaniszation peraonnel management. It aceks to provide:

1. The organisation selection board with information of velue when considering the application of an
individuai for mombership in the career staff; and

2. A periodic record of job performance aa an aid to the effective utilisation of personnel.

INSTRUCTIONS
TO THE FIZLD ADMINISTRATIVE OR PERSONNFL OFFICER: Con- revealed by his day-to-dsy activities. If thia individ-
sult current field administrative instructions regarding ual has been under your supervision for less than X
the initistion and tranamittsl of this report to head- deys, you will cellaborate, if practicable, with hia
Quarteras. previous supervisors to make sure the report i® accurate

. and complete. Primary responsibility rests with the
TO TH® FIRLD SUPERVISOR: Read the entire fore belfore current asupervisor. It is assumed that, throughout the
attempting to complete sny item. As the supervisor who period this individusl has been under your supervision,

assigna, directs and reviews the work of the individual, you have discherged your supervisory reaponsibilities
you Aeve primary responaibility for evaluating his by frequent discussions of hie work, wo that in e gen
strengtha, wesknesses, and on-the-job effectiveness as eral way he knows where he stends.

IT IS OPTIONAL WNETHER OR NOT THIS FITNESS REPORT IS SHOW TO THE PERSON BEING RATED

L0 7 Gl e SECTION |
LEAVE SLANK - A 1. DATE OF BIRTH 2. SEX {3. SERV|CE OES!GNAVION
May 9, 1929 M | ivewes- [
4. GRADE 5. BYATION OESIGNATION (Cu ) N
GS~9 ‘ FPanama
6. DUL DAYE OF THIS AEPORY 7. PERIOD COVERED BY TH1S REPORT (Inclusive dates)
31 December 1955 1 December 1954 ~ 31 December 1955
SECTION || (Te be completed by field supervisor)
1. CURRENT POSITION 1. DATE ASSUMED RESPONSIBILITY FOR POSITION
Operations Office - KUTUBE (Staff Agent) 2 Jarmuary 1952

S, STATE THME SPECIFIC ASSIGNMENTS OR TASKS WHICH ARE TYPICAL OF THOSE GIVEN TO YHE EMPLOYEE DURING THE PASY THREE
TO SIX MONTMS (List in order of freguency)

1. Acting Chief of KUCAGE operations since mid October 1955 and, for approximately
three months before that time, personally planned and directed a very active
KUCAGE campaign against the local CP-controlled labor organization.

2. Case Officer trainee on direct contact with one of Station's top local CP
pevetrations.

3, liaison with indigencus persons ard with ODYOKE officials as needed to carry out
his duties.

4« Trevel control and surveillance duties as directed.

SECTION 111} (To be completed at headquarters only‘]
DO NOT COMPLETE - FOR HEADQUARTERS USE ONLY

AUTHENT ICATION OF REPORT AND SIGNATURES
1. NAME OF RATER (True) 2. NAME OF REVIEWING OFFICIAL IN FIELD (True)

Apees o, (Duneo L —Jewuuvs, AYPYY%

3. TNIS REPORT m wAS [[] WAS NOT SHOWN TO THE INDIVIDUAL BEING RATED.

- et
4, DATE REPORT AJYMEN- 5. NAME AND SIGNATURE OF ADMINISTRATIVE OR PERSONNEL OFFICER AT HEADQUARTERS
TICATED AT HQS. AUTHORIZED TO AUTHENTICATE FITNESS REPORY AND SIGNATURES
Bl 15,1956
DO r COJP!ETE - FOR HEADQUARTERS USE ONLY
FORM NO. 53 SECRET (4}
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SECRET

(Whon Filled In)
3. INDICATE THE APPROXIMATE NUMBER OF MONTHS THE RATED EMPLOYEE HAS BEEN UNDER YOUR SUPERV)SION

6 monthe

4. COMMENTS'CONCERNING POTENT!AL .
A combination of youth, exPerienca, drive and e fartile mind, emorg other at
would ‘&pmear to irdicate a bright future for Subjact, The fﬁ.cfzihat he enjoy

tfugpy o

hag the qualificetions for both FI ard PP tyme vork 18 arnot
his fevor, as 1is his facility for languages,

SECTiION M. FUTURE PLANS
'+ TRAINING OR OTHER DEVELOPMENTAL EXPERJENCE PLANNED FOR THE INDIVIDUAL

Subjeet has just comnlatec Intelligence Orientation an? VWorld Communism cours
He 1s currently teking the Anti-Commupist Ops course ard hores to get trainir
covert politicel warfere and covert acononmic werfera, nrior to resssigmment,
expected that Subjrct will be reassigned to the f£1e1d (in an FT op TP cepacit
unon comnlation of th~ oresent tonr et Yeadcuarters.

+ NOTE OTMER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNT IN INDIVIODUAL'S FUTURE
Subject is mersonotle a&s well as versetile erd ghould be eble to adant to vi
any job tn which he might be agsigred, He would vrobably bs mest velusble in
WH or W= cepecity due to strong languege end erse krowledge qualifications,
of versatility ard drive, he would be & gool candjdate for essigmeont es chief
small stetion or base requirirg multinle talents,

SECTION |, DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section is provided ss an eid to describing the individual =s you see him on the job.
the words literslly. On the page below sre & series of statements that spply in some degree to most p
the left of esch statement is » box under the heading "cstegory.” Read each statement and insert in
category number which best tells how much the statement spplies to the person covered by this report.
X - HAVE NOT ONSERYED THIS: MENCE CAN GIVE NO OPINION AS TO WOW THE DESCRIPYION APPLY
INDI VIDUAL .
AFPLIES TO THE INDIVIOUSL-JO THE LEAST POSSISLE DEGREE
CATEGGAY NUMBER APPLIES TO INDIVIOUAL TO A LIMITED DEGAEF
APPLIES TO INDIVIDUAL YO AN AVERAGE DEGREE
APPLIES YO INRIVIDUAL TO AN ABOVE AVERAGE DEGREE
APPLIES-TO. INDIVIDYAL TO AN OUTSTANDING DEGAKE

CATEQORY STATEMENT CATEGORY STATEMENT CATEGORY STYATEMENT
-

« ABLE TO SIT ANOTHE®'S « MAS wiGH "AIDIID' or « 1% EFFECTIVE N
3 FOIMT 7 Vigw L ACCOMPL ISHNENT 4 BiOn3 w!TH asso

CAM MAXE DICISIONS om WIS SHOWS OWIGINALYTY « IMPLEMERTS DRCI
OWm WMER MCED ARMISES 5 : GAROLESS OF OwN

ACCKPYS RESPOMST MILS-
TiEs

< RAS I1MITIATYY VL 15 YHOUGNTYFUL o

IS AMXLYTYIC 1M HIS THINK-

Ing ADMITS WIT CRROAS ‘ « WOAXS WwWELL uwDE

STRIVES COMSTANTLY 7TOX « RES/OMOS WELL YO SumEn-
» DISFLAYS JuoGEMd
BE® KNOWLICGCE ANDT I1DEAS Yision

« KNOWS WHEN TO SEKK « DOES %I1S Low ®)THOUT

IS SECURITY COm
ASSISTANCE STRONG Syrromry

. - ’ L
CAN GET ALONG WiTw PFOPLE COMES ur WiTM soLUTIONS . 1% vERSATILE

TGO PROBLENS

« WIS CRITICISM 19
STRUCTIVE

» MAS MEMURY FOR FACTS . 'S OBSERVANT

FACILITATES SmocC
TION OF w1S OFFy

GETS THMINGS DONE -« THIRES CLEARLY

CDUVLLI(! ASSICNMENTS - DOXES wOoT REQUIRF
10, CAN COPST Wt TH CMERGEMCIES WITHIN ALLOWASBLE TINMC AND CONTINUOUS %
LiMI TS ston

SECRET
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FITNESS REPORT (Part II) POTENTIAL

—__INSTRUCTIONS

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report.

FOR THE SUPERVISOR: This report 18 a privileged communication to your supervisor, and to appropriate careér manage-
ment and personnel officials concerning the potential of the cemployse being rated. It is NOT to be shown to the
rated employce. It is recommended thet you rend the entire report before completing any ruestion, This report is
to be completed only after the employec has been under your supervision FOR AT LEAST 90 DAYS. If less than 90 days,
hold and complete after the 90 deys has clansed, 1f this is the INITIAL REFORT on the employee, however, it MUST be
completed and forwarded to the OP no later than 30 days after the due date indicated in item 8 of Section “F* below.
SECTION E. . GEKERAL

1. NAME (Laat) (Firse) (¥iddle)} 2. OATE OF BIATH 3. SEX 4. SERVICE DESIGNATION

KENT ¥illiam M. 9 ¥ay 1929 M DI

5. OFFICE/DIVISION/BRANCK OF ASSIGNMENT €. OFFICIAL POSJTION TITLE

DDP, Branch III Area Ops Officer

8. DATE REPORT DUE IN OF . PERIOD COVERED BY TH:iS REPORY (Inclusive dates)

18 January 1957 2 July 1956 - 27 De 1956

10, TYPE COF REPORT INETIAL HLASS I GNMINT.SUPERYISON srECiAL (Specify)
(Check one)

x ANNUAL AEASS IGNNENT- EMPLOYER

SECTION F. CERTIFICATION

1. FOR THE RATER: | CERTIFY THAT TH!S REPORY REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED

A. THIS DATE TYPED OR PRINTED NAME AND SIGNQES:S OF SUPERVISOR |C. SUPERYISOR'S OFFICIAL TITLE

9 »
2. FOR THWE\REVIEWING OFFICIALS | piyE REVIEWCD THiS REPORT Ay NOTED ANY DIFFERENCE OF oEmlon IN ATTACHED MEMO.

REVIEWING [C. OFFICIAL TITLE OF REVIEWING OFFICIAL

o/ 11X

ESTIMATE OF POTENTIAL

TIAL TO ASSUME GREATER RESPONSIBILITIES

DIRECTIONS: Considering others of his grade snd type of sssignment, rate the employee’s potentisl to assume greater
responsibilitics. Think in terms of the kind of responsibility encountered ot the various levels in his kind of
work,

f « ALREADY ABOVE THE LEVEL AT WHICK SAYTISFACTORY PERFORMANCE CAN BE EXPECTED

2 - HAS REACHED THE HIGHWEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED

3 MAK ING PROGRESS, BUT NEEDS MORE TIME BEFORE ME CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES
4 READY FOR TRALINING IN ASSUMING GREATER RESPONSIBILITIES
S
3
7

5

WiLL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING

ALREACY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT WIS PRESENT LEVEL

AN EXCEPTIONAL PERSON WHO 1S ONE OF THE FEW WHU SHOULO BE CONSIDERED FOR EARLY ASSUMPTION OF HIGMER
LEVEL RISPONSIBILITIES .

RATING
NUMBER

2. SUPERVISORY POTENTUIAL

DIRECTIONS: Answer this question: i(lsc this person the nability to be 8 supervisor? (2T Yes [ ] No Lf your
snswer is YES, indicate below your opinian or guess of the level of supervisory sbility this person will reach AFTER
SUITABLE TRAINING. Indicste your opinion by placing the number of the descriptive rating below which comes closest
to expressing your opinion in the appropriste column. If your rating is based on observing him supervise, note your
rating in the "actunl” column. If based on opinion of his potential, note the rating in the "potentiel®™ column.

+ HAVE NO OPINION ON WIS SUPERVISORY POTENTIAL N TH!S SITUATION

~ BELIEVF INDIVIOUAL WOULD BE A WEAX SUPERVISOR IN THIS KIND OF SITUATION

+ BELIEVE (NDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KINO OF SITUATION
+ BELIEVE 'NDIVIDUAL WOULO BE A STRONG SUPERVISOR IN THIS SITUATION

AQESCRIPTIVE
RAT'NG
NUMBER

ACTUAL POTENT AL DESCRIPYIVE S1TUATION

» GROUP O001IWG TME WASIC JOW (Cfuck drivers. stenoqraphers, techniciana or profeeeional spe-
cialists of various kinds) ®rE®L CORTACT WITH |MMEDIATE SUBORDINATES (5 FREQuENY (First line
| supervizor) -

25 SUPLRYISORS WHU CIMLCT Tuf BAGic 108 (Second line supervisors)

A GRDUP, WHOU MAY OF MAY NOT BE SUPFRYISORS, WHICH 5 RLSPONSIBLE FOR WNAJOR PLANS, ORGANIZATION
AnO PoLicy (Executive level) ip

WHEN CCHTACT Wi TW IMMEQILATE SugunDINATES 15 NOT FREQUENT

E.A N
R
, g dairu dodhe 3k MG
WHEN INMECTIATE SUBCPOINATES® ACTIVITIES ARE DIVLASE AND h[(r‘*‘.‘.’fllk -CUOROI' Ty .

WHDN INMMESIATE SUNONCINATIOS INCLUCE MIMBERS CF THE OFPOSHTE SEX

d

o S — S e 2 RY
J T

i

v
cinex (Specify) )

RePLACES PREVIOUS TDITIONS .
FoRM N0 45 (Part 11) a5 vorvs a= AND 4ua wiiicn SECRET Potential
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2. RATINGS ON PERFORMANCE OF SPECIFIC DUTIES

DIRECTIONS: .
n. State in the spaces below up to six of the more important SPECIFIC duties peroﬁfr!rgf&"m'gnomﬁbg period,
Place the most important first. Do not inelude minor or unimportant duties.
b. Rate performance on ench specific duty considering ONLY effectiveness in performance of this specific duty.
¢. For supervisors, ability to supervise will always be rated as a specific du(ygdo not rate as supervisors those

who supervise a secretery oniy),
rfo x“mw duty at a

d. Compare in your mind, when possible, the individual being rated with ot
similar level of responsibility. )
c. Twe individuals with the same job title may be performing different duties. If so, rate them on different

duties.

f.28e spccific. Exomples of the kind of duties that might be rated are: "‘“ Tgo}g
ORAL BRIEFING HAS AND USES AREA KNOWLEDGE CONDUC ERROGATIDNS
GIVING LECTURES DEVELQOPS NEW PROGRAMS PREPARES SUMMARIES
CONDUCTING SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
WRITING TECHNICAL REPORTS MANAGES FILES DEBRIEFING SOURCES
CONDUCTING EXTERNAL LIAISON OPERATES RADIO KEEPS POOKS
TYPING COORDINATES WITH COTHER COFFICES DRIVES TRUCK
TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

g For some jobs, duties may be broken down cven further if supervisor considers it advisabie, e.g., combined key
and phone opermtion, in the case of o radio operetor.

1 - INCOMPETENT IN TME PERFORMANCE OF THIS puUTY 6 - PERFORMS TNIS DUTY IN AN OUTSTANDING MANNER
2 + BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING SIMi~
DESCRIPTIVE oury LAR JOBS
RATING 3 . PERFORMS THIS DUTY ACCEPTABLY 7 - EXCELS ANYONE | XNOW (N THE PERFORMANCE OF
NUMBER 4 - PERFORMS THIS OUTY IN A COMPETENT MANNER THIS DUTY

S - PLRFORMS THIS DUTY 1IN SUCH A FINE MANNER
THAT HE 1S A DISTINCT ASSET ON WIS 408

SEECHIAIC DUTY wO, 1 RATINGYISPECIFIC QUTY wo. 4 RATING
Provides suprort ard guidence to "Mt lHas and uses kmowledge of area ang NomBER
field on PP matters, 5 lmegg R 6

SPECIFIC OutY Mo, 2 RATING (SPECI7IC DuTy mo, 5 o g RATING

Coordinates with other Headquarters |M“*SRfp o .9 .o and 41lustrates new ideas for ' 8
components ov matters relating to PPy 5 |no. 4y Field PP effort(poiitical cartobrs,e

SPECIFIC DUTY NO. 3 RATING|s?eCIFicC DUTY NO. & RATING

Prepares pericdic progress end status ""Z“" ' NUMBER

reports ani originates dispatches top

3. NARRAT'VE DESCRIPTION OF MANMER OF J0B PERFORMANCE .

DIRECTIONS: Stress strengths and 'C“M,"cs' particularly those which affect ;ievclopme.r;;‘o: present job.
Subject's inftiative and imaginstion, combined with Spanish languoge facility ard area
knowledge, have made him particularly valusble in his prasent capacity as Headquarters
case officer for the complex anl ever expanding PP program in Cuba, In addition to the
usual support functions ec o Headquarters case officer, he has originated a mumber of
ideas which have bean ircorporated imto the Cuban program. The rater has observed no
sigrificant shortcomings in subjrct, He is a little toc impulsive at times, though much
of this may be attributed to his drive » which is, in turn, probably his greatest asset,

SECTION D. ‘ SUITABILITY FOR CURRENT JOB IN ORGANIZATION

DIRLCTIONS: Take into account here everything you know about the individunl....productivity, conduct in the job,
Pertinent pcrsonasl characteristics or habits, special defects or talents....ond how he fits in with yout tcam. Come
pore him with others doing similar work of about the same level.
T - DEFINITELY UNSUNTARLE - HE SHOULD BE SEPARATED
j'—"‘“ 2 - OF DOUBTFUL SUITABILITY...WOULO NOT MAVE ACCEPTED HIM IF ¢ HAD KNOWN WHAT ! KNOW HOW
Pt A BARELY ACCEFTABLE EMPLOYEE...BELOW.AVERAGE BUT WiTH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR-e
Ls RANT W15 SEPARATION
4 - OF THE SAMF SusTABILITY AS MOST PEOPLE | KNOW IN THE ORGANIZATION
RATING O A FINE FMPLOYEE - MAS SOME OUTSTANDING STRENGTHS
NuMBER D 7 AN UNUSUALLY STRONC FERSON IN TERMS OF THE REQUIREMENTS OF THF JRCAN I ZATION
7o- EXCELLED 3Y ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION
S —— ———— e - - .
IS THIS INDIVIDUAL BETTER SUITED FOK WORK [N SOME OTHER FOSITION IN THE ORGANIZATIONT ) ves ®J wo. tF ves.

EXPLAIN FULLY:

He is however, equally suited for work of an FI nature.

wr SECRET
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FITNESS REPORT (Part) PERFORMANCE

INSTRUCTIONS

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for coupleting this report.

N p
FOR THE SUPERVISOR: This report is designed to help you cxpress your evalurtion of your subordinate nnd to trensmit
this evalusation to your supervizor and senior officinls. Organization policy requires that you inform the subordi-
nate where he stands with you. Completion of the report can help you prepare for a discussion with him of his
strengths and wegknesses. It is also organization policy that you show Part Iof this report to the employee except
under conditions specified in Regulation 20-370. It is recommended that you resd the entirc form before completing
fny 7question, If this is the initial report on the employce, it must be completed and forwarded to the Office of
Pcrsonnel no later than 30 deys after the date indicated in item 8, of Section "A” below.

SECTION A, GENERAL

1. NAME (Last) (Firat) (Middle)} 2. DATE OF BIiRTH . T4 SeRvicE DESIGRATICN

KENT William M, 9 May 1929 ¥ DI

8. OFFICE/DIVISION/BRANCH OF ASS{GNMENT 6. OFFIiCIAL POSITION TITLE

1T Area Ops Officer

8. DATE REPORT DUE IN OP 9. PERIOD COVERED @Y THIS REPORT (Inclusive dates)

1957 2 July 1956 - 27 December 1956

10. TYPE OF REPOR?Y INY T AL NEASS ) GNMEMT- SUPEAVI SOA sPLcia (Specify)
(Check one)

! ANNUAL MEASSIGUMMENT-CNPLOYLE

SECTION 8. CERTIFICATION

. FOR JWE RATCR: - THIS AEPORT B #as (] WAS NOT BEEN SHOWN O THE. INOIVIDUAL RATED. .17 NOT SMOWN, EXPLAIN- WHY
N 0 ., X R - ) . 3 p

b, CHECK (X) APPROPR|ATE STATBMENTS: S SR . v o

x THLS REPORT REFLRCTS My OWN OPImMIOMS OF THIB (mMDIe IF iwpavibulL ¢S RATED "l;‘ru Cl OR D, A WARNING LET.
v wiovaL. . . B - - L . -~ . R TER WAS SINT TO HiM B A COFY ATYTACHED .70 .THIS ~#EPORTY

d EEREC= v : -
TRIS MEPORY REFLECTS THE COMBINCO OPINIONS OF MYSELF TOCANRMOT CEATIZY THMAT YUE RATED INO!VIDLAL KNOWS KOW
AND' -RREYVIOUS SUPKAYIEOAS, . ’ . - VoBYALUATE W3, JOB PERFORMANCE SLCAVEC (Specify)r

x i HAYE DISCUBSED . ™ TRIS LMPLOYEKE MI13 STRENGTINS
ARG SEARMESSES SO THAT NE KNOWS SHURE ML STANODS.

B THIS DATE . C. IYPED OR.PRINTED AND SIGNATURE OF SUPEW’j D. SUPERYISOR'S OFFI(CIAL TITLE

16 Jamuary 1957 | - dames B, N0 b W M g officer

FOR THE REVIE®ING OFFICIAL: RECORD ANY suasuﬂun DIFFERENCE OF OPINION WITH THE SUPERY)SOR, OR ANY OTHER tN-
FORMATION. WHICH WILL “LAD YO A BETYEP UNDFRSTANDING OF,TH1S REPORT, . ) :
T USSR R - R
TSP LA. o
CATE

AN
957

D COMTINULD ON ATTACHED SHMEET

I certify that any substantial diffcrﬂee Y i i ) reflected in the sbove section.
- A

A, THIS TE 8. TYPED OR PR ry . ING JC. OFFICIAL T.TLEOY REVIEWING OFFiCiAL

CFFIC! AL . ! CSE!!III

JOB PERFORMANCE EVALUATION

T. RATING ON GENERAL PEAFORMARCE OF DUTIFS

DIFECTIONS: Consider ONLY the productivity and effectiveness with which the individual being rated has performed
bis duties during the rating period. Compare him ONLY with others doing similar work at o similar level of respon-
sibility. Factors ather than productivity will be taken into account later in Section D.

CARRY QYT RESPONSIBILITIES, :

PERFORMS MOST QF MI1S DUTILES ACCEPTABLY: OGCCASIONALLY REVEALS SOME AREA OF WEAKNESS.

W?‘ PERFORMS DUTIES IN A COMPETENT, EFFECTIVE MANNER.

RATING A FINE PERFONMANCE: CARRIES QUT MANY OF HiS RESPONSIBILITIES EXCEPTIONALLY WELL.

NUMBER PERFORMS KIS DUTIES N SUCH AN OUTSTANDING MARNER THAT HE 1§ EQUALLED BY FEW OTHER PERSONS KNCWN TO
THE SUPFRVISOR. g g e

T - DOES NOY PERFORM DUTIES ADEQUATELY: HE IS INCOMPETENT.
l 7 - HBARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE HAS HAD SPECIFIC GU!DANCE OR TRAINING, HE OFTEN FAILS TO
5 , -~

COMMENTS:

REPLACES PREVIOUS FOITIONS

M:svﬂgé 45 (Part ’) oF fFoRms a5 AvD 454 whicw S ECRET Performance

ARE OMBSOLETE.
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FITNESS REPORT (Part II) POTENTIAL

INSTRUCTIONS
S . . . S
FOR THE AIMINISTRATIVE OFFICER:  Consult current tnstructions for completing this

report,

FOR'THE SUPERVISOR: This report is a privileged communication to your supervisor. and to apnropriste career man
ment and personnel officials concerning the potential of the employee heing rated. Tt is NOT to be shown to
rated employce. Tt is recommended that you read the entire report before completing any ‘uestion. This repart
to be completed only after the employeec has been under your supervision FOR AT LEAST 90 DAYS., If less than 90da
hold and complete ofter the 90deys has elapsed. If this is the INITIAL REPORT on the employee, however, it MUS
completed and forwarded to the OF no luter than 30 days after the due date indicated in item 8 of Section T bel

SECTION E. e ———— 1 .1 1.1 S — .
I, NAME (Laat) (Firat) - TZ OF BIRTH _F SEX 4. SERYICE DESIGNAT

KENT _ Williew M, _9May 1929 | M DI

L] OFFICE/DIVISION/ BRANCH OF ASS | GNMENT 6. OFFICIAL POSITION TITLE

__Area Ops Officer

7. GRADE 8. OATE REPORT DUE IN OP + PERIOD COVERED By T EPORT (Inclusive dnc-)

- G8-11 | 5 July 1987 27 Dec 56 = 17 98 57

10. TYPE OF REPORT X REASS) GNMENT-SUPERYVISO R sFEciaL (Specify)
fCheck one) REAYS | GHMENT-EMPLOYESR

SECTION F. CERT:FICATION

1. FOR THE RAYER: ctnnrvmr THIS REPORY REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED
f =

A THIS DATE s, ﬁqo OR PRINTED NAME AND /5 | GNAZ OF SUPERVISOR[C. SUPERVISOR'S OFFICIAL FITLE
TN O/vE/I71] Game

2. FOR _THE REVICWING OFFICIAL: | MAVE REVIEWED TM’)S REPORT AND NOTED ANY DIFFERENCE OF OPINIOH 1IN AYTACHED MEMO.

A. THIS DATE 8. TYPED Of—RAIMIED € AN GNATURE OF REVIEWING |C. OFFICIAL TITLE OF REVIENING OFFIC)
OFFIC 7/
28 2t (N5 R it

SECTION 6. ESTIMATE OF POTENTIAL
', POTENTIAL TO ASSUME GREATER RESPONSIBILITIESR

DIR®CTIONS: Considering others of hjs grade snd type :f*;llignmcnt, tate the employee’s potential to assume grest

responsibilities. Think in terms of the kind of responsibility encountered st the various levels in his kind
work.

!« ALREAODY ABOVE THE LEVEL AT WHICH SATISFACTORY PEAFORMANCE CAN BE EXPECTED
2 - HAS REACHED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMALCE CAN BE EXPECTED
s 3 - MAKING PROGRESS. BUTY NEEDS MOKE TIME BEFORE ME CAN 8E€ TRAINED Y0 ASSUME GREATER RESPONSIBILITIES
4
s
L]
?

READY FOR TRAINING in ASSUMING GREATER RESPONSIBILITIES

WiLL PROBABLY ADJIUST QUICKLY TO MORE RESPONS!BLE DUTIES WITHOUT FURTHER TRAINING

ALREADY ASSUMING MORE RESPONS(B8iL{TIES THAN EXPECTED AT MIS PRESENT LEVEL

AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW WHO' SHOULD BE CONSIOERED FOR EARLY ASSUMPTION OF WiGH(
LEVEL RESPONSIBILITIES

RATING
RUMBER

2. SUPERVISORY POTENTIAL

DIRECTIONS: Answer this question: Has this person the ability to be s supervisor? t Yes [] No If yo
enswer {3 YES, indicate below your opinion or guess of the level of supervisory sbility this person will reach AFTH]
SUITARLE TRAINING. Indicste ybur opinion by placing the number of the descriptive rating below which comes closes
to expressing your opinion in the appropriste column. If your rating is bessed on observing him supervise, note you
rating in the "sctusl"” column. 1§ besed on opinion of his potential, note the rsting in the "potential” column.

DESCRIPTLVE [} HAVE NO CPINION ON HIS SUPERVISORY POTENTIAL IN THIS SITUATION
RATING 1 - BELIEVE INDIVIDUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION
NUMBER 4 BELIEVE INDIVIDUAL wWOULD BE AN AYERAGE SUPERVISOR IN TH1S KIND OF SITUATION
3 - BELIEVE IND)VIDUAL WOULD BE A STRONG SUPERYISOR IN THS SKYU.ATION

ACTUAL | POTENT AL | DESCRIPTIVE $ITuaTiON
—

A BROUP " DOSNG THME BASIC -s08 (trock *Jnvtrl,'-hmotrléhlr'. technicians or Professional aspe
-2 cialists of various kinds) wwrrx’cowracr wity TMMEZDIATE SUBORDINATES 1S smeoutdT (First ljn
) aupervisor

i

z A GROUP OF SUPFRVISORS NG DIAECT Thr ®ani1c 08 (Secund line supervisors)

U e —————— ———— e - —_—

A SROUP, WHO MAY OR MAY NOTY ok SUPLRYISORS, ww LI .(”DNSI.L(‘ fFO PLAN 0.!!.!'["!5"
ANR roLteY (Executive tevel)

R - : S DATE

WHEN COMTACT WITH IMMIDIATE 3 T SJUL

19357

. . T
f‘o‘" etyarsl D CARLFUL COORODINATIO .
v 0S.

——tt e

) — . _._.Pos!.ea

YHEN IMKEDIATE SUBOND INATES ¢ wERBORE Loy {iJDMW
; - . . MEYT

Icmcr (Spec: fy)

) REPLACES PREVIOUS CDITIONS o ”
Rov ey 45 (Part 11} or comus a ano a5 wicn SECRET Potential
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3. (NDICATE THE APPROXIMATE NUMBER OF MONTHS THE RATED FMPLOYELE uAngF.N \m_vuh SUPERY1SION

4. COMMENTS CONCERNING POTENTI AL

Based on youth, desire and conmtridution to fhiect wexld appear to bave a

Particularly walwmdle ia WK AreR, altheugh he is alse flwaat in Italian, knows that
wvell and as indieated previewsly bas attridutes whick should sake Aim & yalwabdle
13telligence offiser in mest Any Ares, vhether in FI or PP ohphoity. It 1s rater's

dright futwre with the organisation, His 1a. And ares knevliedge make hia

SECTION W. FUTURE PLANS

1. TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THE INDIVIDUAL

« NOTE OTHEN FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, YO Bf TAKEN INTO ACCOUNT N INDIVIDUAL"'S FUTURE ASSIGNMENT

Xo limiting fucters. Sheuld adjwet well is virtwlly aay ares,

SECTION 1. DESCRIPTION OF INDIVIDUAL

RECTIONS: This section is provided ss an aid to deacribing the individus! as you see him on the job. Interpret
¢ vords literally. On the pege below arc o series of ststements that spply in some degree to most people. To
¢ left of esch statement is » box under the heading "cetegory.” Read each statement snd insert in the box the
tegory numher which Lest tells how much the statement spplies to the person covered by this report,

X « HAVE NOTY OBSEAVED THIS: HENCE CAN GIVE NO OPINION AS TO HOW THZ DESCRIPTION APPLIES TO THE
tNDIVIDUAL

APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE DEGREE

APPLIES TO INDIVIDUAL TO A LIMITED DEGNEE

APPLIES YO {NDIVIDUAL TO AN AVERAGE DEGKEE

CATEGORY NUMBER

IR P VI
v e e

i APPLILS TO INDIVIOUAL-TO AN ANOVC AVEAAGE DEGREE ¢
APPLIES TO SNDIVIDUAL TO AN OUTSTANDING DEGREE )
STATENENT CATEGORY STATEMENT CATLGORY STATEMENT
1. ABLL 0 SER ANOTHER'S 11. WAZ WiIGNH STANDARNDS OF 21. 1S LYrECcTYIvVE i m PiIscus-
FOinY OF Yige ‘ ACCOMPLISHMENT ‘ SIOMS ¥) T ASSOCIATLS

172, comrs P WITH SOLUTICOMS
T CAN GLY ALONG WiTH PEOPLE ? v v 27. 1S veERmRSATILE
TO PRORLEINS

2. CAM MAXC BECISIONS ON HES 12. swows o iy 22. IMPLIMINTS DECISIONS BE-
. y
» OWN WHIW NEED AmysEs 5 NOWs omicim 3 GARDLESS OF OWN FECLINGS
< ACCEPTS MESPONSIMIL |-
3. NAS INIYIATIVE . 13 Lty 23. 1S THOUGHMTIUL OF OTHERS
5 Ties s
4. 15 ARALYTIC 1M M1 S THI X
. " T4. ADMITS WiB EmAORS 24. SORKS WILL UNODLN PRESSUR(
tna x
© STRIVES CONSTANTLY 70R 15. mrsronps watL 10 suren-
“ § b 25. O1SPLAYS JUDGEMENT
NEW xnOWLTDGE <~MO 1D¢aAs YiSiom
« KNOWS wWMEWw T . 15. 5 ‘ 4 Wi Twoury
s N ¢ rees 6. 00ES His Jow neu 28. 15 SECURITYY COWSCIOUS
. ASStSYANCE STRONG SyPPORTY
3

28. MWIS CRITICISM 13 COM-

B. WAS MEMONY TONX FACTS “ T8. 13 ORSFRVANT STRUCTIvE
u

29. FACILITAYCS SMOOTM GPERAS

LA IR

1 2 . N LEAN
SETS THMinGs oa«:_ “ 19. Twiwexs ¢ LA 3 TICN OF wiS OFKizE
2 ) ) T 20 CoNr L TES ASS T onNENTS . 30. 00LS NOT REOUIAC STRONG
10. CAn ‘Qh'.‘E I TH EMIRGENTICS - WLTRIN ALLOWABLE TiIME h AND CONTINUODUS SUPEMYE -
v 5 LimiTs SION

. SECRET
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. N/ (When Filled In) Y
%@* K "] . . sucsg,ff“e’ JAL NUMBE
$ FITNESS REPORT - _
JSECTION A GENERAL —
1. NAME (Leet) (Firet) (Middle) 2, DATE OF BIRTH 3. 3EX 4. GRAD
KENT, William M, 19 May 1929 male GS-1
5. SERVICE DESIGNATION| 8. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNM

0

SECTION B

BJmizu
EYALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Qperations Officer DDP/WH, Br. 4,
8. CAREER ATAFF STATUS 9. TYPE OF REPORT
J’NOT EZLiIGIBLE MEMSER DEFERRED INITIAL R.AI'ICNMKNT/IUPIRVIIOR
I"ND"‘. DECLINKD DENIED ANNUAL RlA"IONM‘NT"HPLOYI[
10. DATE REPORT DUE IN O.P. "1. REPORTING PERICD SPECIAL (SPOO”)')

List up to six of the mest impertant specilic duties
manner in which employee performs EACH specific
with supervisery raspensibilii

I

ormed during the ratin
. Consider ONLY
o8 MUST be rated on their obility 1o supervise

g period. Insert roting number which best deser
ectivensss In performance of that duty. All emp
(indicute nunber of smployees superviaed).

off

1 + Unsetisfuctery |2 - Borely adequate

{3. Acceptable

4 - Competent |5 . Excellens [6 - Superior |7 - Outan,

SPECIFIC DUTY NO. §
Supervising JMWAVE PW Section

composed of 7 staff or contract
ersonnel, -

RATING
NO,

5-

SPECIFIC DUTY NO. 4
Serving as Case Officer for a
number of PV operations,

8PZCIMIC DUTY NO, 2
Planning Pw
Latin Amerie

operations against
a

RATING
NO.

&

SPECIFIC DUTY NO. 8

Handling Political Action
contacts,

SPECIPIC DUTY NO. 3
Planning PW operations against
ba.

RATING
NO.

i

Cu
[SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURR ENT POSITION

SPECIFIC DUTY NO. 8

Teke into occount ov
dwtles, preduxtivity, .
your knew of empleyen’s eversl}
stotement which

")

erything “.:b’ the empleyee

nzfcm-u duel

the
mes! accwrately reflects his leve] of

which influences his sffectiveress in his ¢
8, pertinent personal traits

vrrent position - performonce of s
porticular limitations or 1alents. | 1]
ng number In the box corresponding 1,

or hobirs,

rating period, ploce the roti

mance.

« Perfermance in mony impertent respecis

foils to meet recuirements,

1 RATING
2 - Perfermonce meets most requirements but is deficient in one or more important raspects, NO,
3 - Performonce cleerly sic requl s, 5
4-P clooely 93 basic requi .

S - Performance in every imporiont respect is superior,

6 - Performonce in overy respect is eutstending.

bal 'Y

DESCRIPTION OF THE EMPLOYEE

In the rating b , k (X) the deg

to which eoch characterisyic applies to the employes

1 - Least possible degres ]2 » Limited dogree

] 3 - Novmal

degree (4 . Above average degree IS = Outstonding degree

CHARACTERISTICS

NOY NOY RATING

APPL1- os-
CABLE |sEmveED 3

1 2

GETS THINGS DONE

RESOURCEFUL

ACCEPTS RESPONSIBILITIES

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES

DOES NIS OB WITHOUT STRONG SUFPORT
St

FACILITATES SMOOTH QPERATION OF MIS OFFICE

WRITES EFFECTIVELY

DA I I ] o I &

SECURITY CONSCIOUS
i

THINKS CLEARLY
DISCIPLINE IN ORIGINATING, MAINTAININ
E——

G AND DISPOSING OF

R_ECORDS—

I

OTHER (Specify):

SEE SECTION

“E* ON REVERSE SIDE

FORM

e
8-3% 4-’ OBSOLETE PREVIOUS EDITINNS,
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Section F 3,

I agree with the rating officer that the subject has a
great deal of enthusiasm and interest in his Job and in many
aspects performs his duties in a highly professional manner.
I do not, however, for reasons stated below, believe that
his over all rating should be higher than 4+,

While it is trus that he demonstrates considerable
imagination and snergy, he is headstrong and develops
prejudices that prevent him on ooccasions from being objective
in handling operations. This in oy opinion is dus to his
youth and lack of experience in dsaling with a particular
situation of the kind with which he is nov faced. This is
by no means meant to be a reflection on his qualifications
or futwre potential,

I enphatically disagree with the last sentence of Section
E for the reasons set out above. He should not be, at the
present time, given greater individual responsibility but
rather should be subject to close, strong supervision of a
cenior officer.

SECRET
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(When Fitled In)

[SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Stress strengths and weaknassas demonstrated in current position. Indicate sugge lemployes for improvemant of his

* mgm
work. Glve recommaendotions for his training. Describe, if appropriate m‘g@ﬂ# evelopment and for assuming greoter re-
sponsibilities. Amplify or explain, if appropriate, ratings given in sed B, C, oand D to provide the best basis for determining
future personnel actions, .
;]
bl

a M

Subject has a unique flair for planﬂﬁg\z\nd\\:g@d&cting political
action operstions. His previous field experience in dealing with latin
Anmerican political action agents and his facilitxigéw the Spanish
language have made him an unusually strong asdbh the conduct of
current operations in the Dominican Republic. His personality and
background enable him to establish rapport with foreign nationals with
remarkable ease, He uses imagination in developing new operations and
is aggressive in follow~up procedures, He is well qualified for a
Headquarters position which would give him greater individual
responsibility.,

CERTIFICATION AND COWMENTS

BY EMPLOYEE

! certify that | have seen Sectiogs WM, C, Dgod\E)of this Raport.

SIGNATURE OF EMPLOYEE ¥

. ient

BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 'F THIS REFORT HAB NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERYISION -

5 rponths
IF REPORY IS NOT BEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MY SUPERVISION LESS THAN 80 DAYS . I
QTHER (Specify):

DATE OFFICIAL TITLE OF SUPERVISOR TYPED ORPRINTED NAME AND SIGNA TURE
Fi
7 ffena oy /P62-| chier, VE/IR & H ~7Za4/ ngoi/g//-m
./ BY REVIEWING OFFICIAL 4 T

1 WOU LD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

[/ROULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

i/ || WOULD HAYE GIVEN TKIS EMPLOYEE A LOWER EVALUATION, -

1 CANNOT JUDGE THESE EVALUATIONS. | AM NOT SUFFICIENT LY FAMILIAR
COMMENTS OF REVIEWING OF FICIAL

IREPORT MADE WITHIN LAST 90 DAYS

WITH THE EMPLOYEE'S PERFORMANCE.

See attachment.

DATE

’ :z ; \‘ i OFFI‘C!AL TITLE OF REV'E;lNG OkFICIAL ;“r;PED (; PR’I‘;{“I"EﬁNA AND SIGNATURE
7 v J"(’L ¢ 2. ; :
Chief, WH/3 Ned P, Holman

SECRET

-~
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EB . | EmPL M NUMBER
fee2 G

FITNESS REPORT £on o

[SECTION A 11 GENERAL

1. NAME ast) (First) (Middle) 2, DATE OF BIRTH 3. sEX 4. ORADE
LADL Uid3am M 29 Moy 1929 ' boln G3-12
B. SERVICE DESIGNATION| 6. OF FICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT
D Cperations Officer CPPAlE, Era 4,
CAREER STAFF STATUS . TYPE OF REPORT
NOY ELIGIALE MEMBER DEFERRED INITIAL REAMSIGNMENT/SUPERVISOR

PENDING DECLINED DENIED T | ANNUAL REASSIGNMENT/EMPLOYEE
10, DATE REPONT DUE IN O.P. 11. REPORTING PERIOD SPECIAL (Specify)
From To
21 Japuary 1967 O.Tun=f1 31Denhl
SECTION B EVALUATION OF PERFORMANCE OF SPEC!FIC DUTIES
List up to six of the most important specific duties ormed during the rating period. Insert rating number which best describes the

manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of thar duty. All employses
with supervisory rasponsibilities MUST be roted on their obility to supervise (indicete mmber of sciployees supervised),

1 - Unsatisfactory B- Borely cdegquate [3 - Acceptable |4 - Competent IS « Excellent [6 - Superior ]7 « Qutstanding

SPECIFIC DUTY NO. 1 RATING [SPECIFIC DUTY NO. 4Maintaining current RATING
Planning and development of CA e ﬁl” on g:lit%ca% pell‘;griwlitées & no-
operations on Dominican Republic 3 B oast o political develop-| 5
Desk at Headquarters., megg%ngy thorough examination of

SPECIFIC DUTY NO. 2 Porgonal contact with RATING [SPECIFIC DUTY NO. 8 RATING
Dominican exile leaders in U.S. and Using knowledge cf Spanish to act
recruiting & directing same for Agen#y ¢ | as interpreter & translator in 5
use upon the t " operational matters.

SPECIPIC DUTY NO. 3 IA"TOING SPECIFIC DUTY NO. & lANYOINO
Writing position papers & project ' '
documents on CA operations for WE 6

|_Division & use of senior staffs.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT

h h . f

I&‘.:.‘,".i.‘:‘;.’:‘:‘f.,',"’f'?"“ e ';"'-"' v partinont porsensl oty o RobNY. sormieutoe o en e eomente of specific

your knowle of employese's I p duwring the rating period, place the rating number in the box cerresponding to the
stetement which most accurately reflects his lovel of mummo?’ g pon

1 - Perfermonce in meny important rpspects fails to meey requiremmnts, IAJ‘;NO

2 - Perlermonce meets most req: s but is deficient in one or more important respects,
3 - Performance claarly meets basic requirements.

4 - Performonce clearly ds basic requi 5. 5
3 - Parformance In avery importont respect is superior,
§ - Performance in every respect is outstanding,

| SECTION D DESCRIPTION OF THE EMPLOYEE

In the rating boxes belew, check (X) the degres to which eoch choracteristic applies to the employee
) - Leas? possible degree - [2 - Limited degree | 3 - Normal degree ]4 « Above average degree 15 - OQutstanding degree
) NOT NOT RATING

CHARACTERISTICS . APPLI-| OB-
X CABLE [SERVED| § 2 3 4

GETS THINGS DONE
RESOURCEFUL
ACCEPTS RESPONSIBILITIES

CAN MAXE DECISIONS ON HIS OWN WHEN NEED ARISES

DOES HIS JOB WITHOUT STRONG SUFPORT

FACILITATES 5muCTH JPERATION OF HIS OFFICE

WRITES EFFECTIVELY

SECURITY CONSCIOUS

THINKS CLEARLY

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS
OTHER (Specify): o -

SEE SECTION “E® ON REVERSE SIDE
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(W hen Filled In)

SECTION E

Stress strengths ond wecknesses dem e in cwum ponﬂon Ind’lco'o cbdéoﬂio Toe s omployoa for Improvemant of his
work, Give recommendations for his t_.nin, Oescribe, if oppropriate, his potential . evelc .ment and for assuming greater re.

sponsibilities, Amplify or axploin, if appropriote, rotings qiun in SECT!ONS B, C, oand J to provide the bast basis for detarmining
future personnel actions.

¢4
v, Kent's greatest strengths are fl,z Béﬁ,'ﬁénalytical mind, skillful
handling of agent personnel, fluency in languages, intimate background
knowledge of targets and assets, stroug %d%?lty up and down, good sense
of humor. He has the ambition to go on Yobs calling for greater

responsibility, and he has amply demonstrated his readiness to move on
to such jobs.

On occasion he may forget that good staff work includes not only
defining problems but recommending sound solutions as well. This is only
a transitory weakness that will be corrected by more experience and
training.

The undersigned would be happy to have Mr. Kent as a colleazue '
during any future assignment.

SE NF CERTIFIQATION AND COMMENTS
|8

BY EMPLOYEE

| certify that | have seen Sections A, B, C, D and E of this Report.

OATE Q u'(u\r ‘qk ‘ SIGNATURE OF INPLOVImA - m \'(eu‘g_

2, BY SUPERVISOR
S EMPLOYEE NAS BEEN 17 THIS REPORY HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

MONT

UNBER MY SupERYIsioN Mr. Kent departed JUWAVE prior to the preparation
10 of this report.

IF REFOARY IS NOT BEING MADE AY THIS TIMEZ, GIVE KEASON.

EMPLOYEK UNDER MY SUPEAVISION LESS THAN #0 DAYS [~ [mumont mack within Lasy 00 0AvS

OYMEIA (Specily):
OATE OFFICIAL TITLE OF SUPERYISOR YYPED OR PR TID NAM’{(MO JIONATURE
Chlef of Base, JMUAVE Robert Reynholds

3. BY REVIEWING OFFICIAL

{ | WOULD HAVYE GIVEN THIS EMPLOYER AQOUYT THE SAME EVALUATION.

\.I WOULD MAVE GIVEN THIS EMPLOYER A MIOHER EVALUATION,

) WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. .

1 CANNOY JUDGE THESE XVALUVATIONS, | AM NOY SUFPZICIENTLY PAMILIAR WITH THE EMPLOYEE’S PERFOAMANCE.
COMMENTS CF REVIEWING OFPFICIAL

OFFICIAL TITLE OF REVIEW!NO OFFICIAL |[TYPED PRINT ED NAME AND uouuuni
2 AUG 1951 @vﬁ ’
' Chief, WH/4 R, K  DAVIS

SECRET
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SECRET
(Whon Filled In) oY

EMCL%IFE SERIAL NUMBER
‘

FITNESS REPORT S

| SECTION A GENERAL B ——

1. NAME (Leet) (Firat) {Middie) 2. DATE OF BIRTH l’. SEX 4, CRADE

KENT, William M, 9 May 1929 male GS=-12

{8 BEAVICE DESIONATION| 8. OFFICIAL POSITION TITLE 7. orFrr/Div/BR OF ASSIGNMENT
Operations Officer DDP/WH, Br. &, D.C,
[ B CAREER STAFF STATUS N YYPE OF REPORT

MOY CLiGteLE X MEMABER QEFERRED INITIAL REASSIGNMENT/SUPKRYISOR

PENDING OECLINED DANIED ANNUAL X REASSICNMENT/EMPLOYRE

10, DATE REPORY DUL IN O.PF, ;:;':FPOQY!“O PERIOD ro SPECIAL (Specily)
135~p60 8Junebl
SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 10 six of the mest important specific duties performed during the roting period. Insert rating number which best describes the
manner in which empleyes performs EACH specific :uiy. Consider ONLY effectiveness in performance of that duty, Al empleysns
with supsrvisory respensibilities MUST be reted en their ability te supervise (indl ber of loy eupervised).

1« Unsetisfoctory l? + Borsly odeguete l3 » Aeceptable (4 . Cempatent [5 + Excellent [6 « Superier E- Owtstanding
SPECIPIC DUTY NO. Y RATING | SPECIFIC DUTY NO, 4

Supcrvising JMWAVE PW Section M 1Serving as Case Officer for a
composed of 7 staff or contract|{ 5 !number of PW operations.
pcroonnel. . . ,

SPECIPIC DUTYY NO. 3 RATING [SPECIFIC DUTY NO. B

Planning PW operations against ne- Handling Political Action
Latin America 6 lcontacts,

SPECIPIC DUTY NO. 2 QAJOING SPECIFIC DUTY NO. #
Planning PW operaticns against ’
Cuba. Y

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Teke inte accoumt sverything sheut the employes which influences his sHactivensss in his current position « perfermence of specifie
dwties, productivity, conduct an [ob, cooperstiveness, pertinent persenel troits o hobits, perticuler limitations or talents. Based en
your kaswledge of empleyss’s aversil perfarmonce during the vating periad, place the reting aumber in the bex correspending fe the
stetement which mest sccurstely oflects his lovel of performonce. f

1+ Porlermance in meny impertont respects folls te meet requirements,

2 - Performance meets most requl s but is deficient In ane or mere impertent respects,
3 - Performance clearly meers basic requiremants.

4 « Performunce cieerly exceeds basic reguirements.

S - Performonce in ovary importon? respect is superier,

6 - Performance in every reipect is osutstonding. .

SECTION D DESCRIPTION OF THE EMPLOYE

‘In the reting bexes below, check (X) the degree te which soch charocterisyic opplies 10 the employee

1 - Least possible degree IZ « Limited degree TJ * Nermel dogres 14 = Above average degree |5 - Outstonding degres

NOY NOT RATING

CHARACTERISTICS APPLI- | OB~
CABLE [SERVED| 1§ 2 3

GEYS THINGS DONE

RESOURCEFPUL

ACCEPTS RESPONSIBILITIES

CAN MAKE DECISIONS ON MIS OWN WHNEN NEED ARISES

DOES HIS JOB WITHOUT STRONG SUPPORY

FACILITATES SMOOTH OPERATION OF %I3 OFPICC

WRITES EFFECTIVELY

SECURITY CONSCIOUS

THINKS CLEARLY

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OTHER (Specily):

SEE SECTION *E*® ON REVERSE SIDE

:.::“ 45 OBSOLFETE PREVIOUS EQITIONS, SECRET




SECRET

(Whan Filled In)

'SECTION C NARRATIVE COMMENTS

Indicate significant strengths or wecknesses demonstrated in current position keeping in proper perspective their relationship to
overall performance. State suggestions made for improvement of work performance. Give recommendations for training, Comment
on foreign language competence, if required for current position. Amplify or explain ratings given in Section B to provide best
basis for determining future personnel action. Manner of performance of managerial or supervisory duties must be described, if
applicable,

During the approximately six months of Mr. Kent's association
with WH/5, the Branch CA effort was almost exclusively concentrated
on a special operation with which Mr. Kent was not directly concerned.
His assigned task was to act as Headquarters case officer for those
CA projects not directly involved in the special project and for
Peripheral aspects of mome which were. He performed his assigned
duties competently and demonstrated that in the graphic aspects of
CA work he has few peers.

At the same time, Mr. Kent did not show any large measure of
initiative in developing those projects assigned to him, and seemed
to treat his assignment as & temporary one (as indeed it turmed out
to be) to which he was not fully committed and in which he was ' not
overly interested.

Mr. Kent is a pleasant and cooperative officer who doubtless
can perform capably in a position with supsrvisory responsibilities,
although his duties with WH/5 gave him no opportunity to demonstrate
his competence in this area.

SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

| CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORY

:nt ;f;,é//é} S!GNATURE OF EMPLOYEE (1}\@ s m W

BY SUPERYISOR

MONTHS EMPLOYEZ HAS BE rH
UNDER MY SURERVISIS BEEN IF THIS REPORT MAS NOT BEEN SHOWN TO RMPLOYEE, GIVE EXPLANATION

OFFICIAL TITLE OF SUPERVISOR YYPED OR PRI NA AND SIGNATURE
2 // Deputy
>4/l 3 Chief, WH/5 @r 5 T

1, BY REVIEWING OFFICIAL —— i}

COMMENTS OF REVIEWING OFPFICIAL /

jOFFICIAL TITLE OF REVIEWING OFFICIAL ITV#VWPR:BED N MWNATURE
| [ L 12/1\_.
|
{ |
7

_Chief, WH/5 R._D. Gahagen

SECRET




. SECRET

(When Filled In)

»

059198

. ' EMPLOYEE SERIAL NUMBER ¥
. {f‘)/ FITNESS REPORT

SECTION A GENERAL

1. NAME (Last) T trwsy | (Middle) 2. DATE OF BIRTH |3.SEX  |4. GRADE |5. 80

Y

Kent, William M | 9 May 29! M | GS-12 D

8. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSlGNh_ﬂENY 8. CURRENT STAW
4

| _Ops Officer DDP WH 5§

9. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X} TYPE OF REPORT

CAREER I Intslnvi | TEMPORARY INITIAL IRHSMGNMEN? SUPERVISOR
- L ~ -

I

CAREER-PROVISIONAL (See inetructions - Section C) ANNUAL x 1REAIIIGNMENY EMPLOYEE

SPECIAL (Specify): SPECIAL (Specity):

17. DATE REPORT DUE IN O.P, 12, REPORTING PERIOD (From- to-)

18 May 62 -~ 15 Nov 62

SECTION B PERFOPMANCE EVALUATION

probation, 1o reassignment or to seporation, Describe oction token or proposed in Section C.

excellence.
P - Proficient  Performance is more than satisfoctory. Desired results ore being produced in o proficient manner,
S - $trong Pecformonce Is chorocterized by exceptional proficiency.
0-

others doing similar work as 16 worront apecial recognition,

W - Weok Performance ranges from wholly Inadequote to slightly less then satisfoctory. A roting in this category requires
positive remedial action. The nature of the action could range from counssling, to further training, to placing on

= Adequate  Performance meets all requitements. It is entirely satisfoctory ond is choracterized neither by deficiency nor

Qutstanding Performance is 30 exceptional in relotion to requirements of the work and in comparisen to the performance of

PECIFIC DUTIES

with supervisory responsibilities MUST be rated on their ability 10 supervise (indicats number of employees superviaed).

List up to six of the most important specific duties performed during the roting period. Insert rating leter which best describes the
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employess

SPECIFIC DUTY NO. | ”

Continuing analysis and evaluation of CA projects ~ as MADRy as
ten, including two major Projects, at one time.

SPECIFIC DUTY NO. 2

Preparation of correspondence (cables, dispatches and memoranda)
on CA projects under his respoasibility,

SPECIFIC DUTY NO. 3

Liaison with CA staff cowpenents .- (WH and DD/P) on matters con-
cerning projects under his responsibility and on miscellaneous
matters

RATING
LETTER

RATING
LETTER

[SPECIFic buTY NO. 4

Participation in CA operational Planning, with special emphasgis
OL graphic aspects.

RATING
LETTER

SPECIFIC DUTY NO. 3

Preparation cf CA project renewal.

RATING
LETYER

A

SPECIFIC DUTY NO. 8

RATING
LETTER

___ OVERALL PERFORMANCE IN CURRENT POSITION

Take into occount averything about the employee which influences his sffectiveness in his eurrent position such as per-
fotmance of specific duties, productivity, cenduct on job, coopurativeness, pertinent personal traits or habits, and
particular limitations or talents. Based on your know’oc’go of employee’s overall performance during the rating periad,
piace the letter in the rating by'coruspondlng to the statement which most accurately reflects his level of parformance. i

2R FER 1963 v P |

RATING
LETTER

b 4

AN T |teveed boo aussmerc
f.%;"" 45 ossou:rk PREVIOUS ECITIONS, SECP\ET ;_‘:’.::';;‘;‘,E'”’
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™

" KENT, William M,
(eontinuation of Secidon c)

For family medical reasons, Mr. Kent cannot accept a permanent overgeas
essignment at the present time.

He is not calleq upon to exer

cise supervisory functions; therefore,
his ability in this regard has not b

een rated.




SECRET

(¥hen Filled In)
SECTION C NARRATIVE COMMENTSLT TTF PELSIRIES

Indicate ¢ nificont strengths or weaknesses demonstrated in current position keeping in Proper perspective their ralationship to
overall pcrrormanco. State suggestions made for improvement of work performance. Give recommendations for training, Comment

on foreign language competence, If required for cuerent position. Amplify p v 98 gi in.Section B to provide best
basis for datermining future personnel oction, Monner of performance of mZ‘Z;gi or i ®3 must be described, if
seplicsble. Mr. Kent has been under my supervision and has occupied his present position
of responsibildity for Propegands matters for less than four months, but in that
time has demonstrated en unusual ability to provide™fth Riranive, timely and useful
Propaganda guidances for covert field use. He is very sensitive and perceptive
to the capabilities and limitations of WHD medis operations and exploits their
Possibilities to the maximum. He has been particularly effective in the exploita-
tion of leads provided by KUTUEBE sources as the basis for "black” operations.
In this regard he has shown great initiative, imagination and professional ability.
Kent regularly makes sound suggestions for increasing the effectiveness and
security of WHD media operations, and with more time on the Job, and en increased

knowledge of specific country oprerations, he should further improve his ability
to assess and review WHD projects.

This officer is admirably suited for hispresent assignment; he is creative
and an industrious worker, producing quickly and with a minimm of supervision;
his guidances are well written and easlly understood; and he has sole responsibility
for his functional duties as part of g small three-man staff team. He has a ’
friendly disposition and gets along well with his co-workers » although he 1s a
person of strong convictions which he does not hesitate to express,

No further training is recommended at this time. His proficiency in Spanish
18 excellent and he uses that ability regularly in originating media Operations,
ons

(continued on attached)
__'i‘e'c‘fion D __CERTIFICATION AND COMRERS COMMENTS

1. 8Y EMPLOYEE
" rTige T —— e
1 CERTIFY THAT ! HAVE SEEN SECTIONS A. B, AND C OF THIS REPORT

DATE SIGNATURE QF §MPLOYEE
2% &'\w\‘ \ “’4} L\Sw

(2. o BY SUPERVISOR
msz:‘ugv“;uk&‘!vzu:g: BEEN IF THIS REPORT HAS'NOT BEEN SHOWN 75 EMPLOYEE, QIVE EXPLANATION
OPFICIAL TITLE OF SUPERVIsOR TYPED OR PRMNTED NAME AND $i » £
Y 7l ¢y AL (A
4 ¢ Chief, WH/CA Hers » Peak
3 o BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL b _

The rating in Specific duty number one of "outstanding" is
Very much deserved. Subject is an excellent idea map and writes
qQuickly and to the point,

h&—___hv—%—\_‘._.m
DATE

-n
ki
n
»
r
4
N
r
m
a
zl

7 OFFICIAU TITLE OF REVIEWING SFFITTAT [YPED oR pRTES WX AND SIGNATURE ]
i W '
| WH/COPS | W. J. Hood

SECRET
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SECRET

{When Filled In)

EMPLOYEE SERIAL NUMBER
2N FITNESS REPORT 059198
SECTION A GENERAL
1. NAME (Laet) (Firat) (Middle) 2. OATE OF BIRTH [3. SEX 4. GRADE |8.5D
KENT, William M. 9 May 1929 | M  |GS-13 | D
8. OFFICIAL POSITION TITLE 7. QFF/DIV/BR OF ASSIGNMENT |6, CURRENT STATION
Operations Officer DDP WH P&0/B Headquarters
9. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT
X [canesm | [masenve ] | TEMPORARY INITIAL [AEASSIGNMENT SUF EAVISOR
CAREKR-PROVISIONAL (oo instructions - Section C) X [ ANNUAL J’uuuaunmr EMPLOYEER
SPECIAL (Speoify): SPECIAL (Specify):
1. DATE REPORT DUE IN 0.9, 12. REPORTING PERIOD (From- fo)
31 January 196l 15 November 1962 - 31 December 1963
SECTION B PERFORMANCE EVALUATION
M- Hask Positive remedial cction The porors o) pe measiy lons then ve Counseling, b0 forbar maimcanor seauires

probation, to reessignment or to seporetion. Describe action taken or proposed in Section C.
A - Adeguote  Performance meats all caquirements. It is entirely sarisfactory and is characterized neither by deficiency nor

excelionce.
P - Proficient Performance is more than satislactory. Desired rasults ore being produced in o proficieni manner,
S - Strong Performance is choracterized by excaptional proficiency.

0 - Qutstanding Performance is so exceptional in relation to requirements of the work and In comporison 10 the performance of
others doing similer work as 1o worrant special recognition.

SPECIFIC DUTIES

List up 1o six of the most important specific duties performed during the rating period. Insert roting letter which best describes the
manner in which employese performs EACH specific duty. Consider ONLY effectiveness in performance of thas duty, All employees
with supervisory responsibilities MUST be roted on their ability to supervise (indicete number of employees supervised).

SPECIFIC DUTY NO. | :l‘;;:on
Coordinate, monitor and originate propeganda guidances for use by
WHD assets. : 0
nec'mc DUTY NO. 2 ' f:‘-n'ﬂ
Review, assess and evaluate the effectiveness of WHD media
projects. : S
SPECIFIC DUTY NO. 3 . ::;mg:‘
T
Coordinate, monitor and originate black propaganda operations involve
ing WHD, including their plamning, conduct and snpport. S
SPECIFIC DUTY NO. 4 SETTER
Provide materiel support for the conduct of media operations through
KMFORGET channels. P
SPECIFIC DUTY NO. 3 = ’ T RATING
LETTER
SPECIFIC DUTY NO. & - ) RATING
LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Take into account ever hing about the employee which influences his effectiveness in his. current position such as per. | LETTER
ce of specific dutles, productivity, conduct on job, cooperativeness, pertinant personal traits or habits, and S
particular limitations or\lalents. Based on your knowlngo of employee’s overall performance during the rating period,
place the letter in the rd\l?;bo/xownsponding to the statement which most accurately reflects his level of performance.
2 2 FFMEA e : o T |

&
an T [Rueded fiom i |
f.‘&;‘” 45 oason.:r:zrls\;zwou: EOITIONS. SECRET ["4-‘2‘:‘:.“:-




SECRET

TRAINING REPORT

eer Executive Developm ourse No 20 Sept - 30 Oct 1964
(6 weoks, full-time)

Student +  Wwilliam M, Kent Office : WH
Year of Birth: 1929 Service Designation: D
Grade s GS-13 No. of Students + 30

EOD Date : Dec 1951

COURSE OBJECTIVES - CONTENT AND METHODS

The Midcareer Executive Development Course, a part of the Midcareer
Training Program, is designed to enable potential executive officers to
develop and widen their understanding of the Agency, of the Government,
and of international affairs.

The Course consists of three major segments, each of approximately
two weeks duration, The topics covered through lectures, seminars, panel
discussions and field trips are:

1. The functions, relationships and problems of various Agency
components.

2. U.S. domestic problems and their effect on Government policy.

3. Current developments in key international affairs.

ACHIEVEMENT RECORD

No evaluation of the student is made during the course, and no final
grade is given upon course completion.
FOR THE DIRECTOR OF TRAINING:
g4 1 1364

Charles D, Ford ~  Date

hief, Midcareer & Senior Officers Courses

SECRET
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“Curp
SECRET Chsomne;
(When Filfed In)

SECTION C NARRATIVE COMMENTS )
Indlcate significant strengths o weaknesses demonstrated in current position keeping in prop oir relationship to
overall performance. State suggestions made for improvement of work performonce, Giye recommendations 8r training, Commant

on foreign lunguage competence, if required for current position, Amplify or explain ratings given in Section 8 to provide best

asls for determining future personnel action, Manner of performance of monagerial or v ¥ duties must be described, if
applicable, UN

Mr. Kent has sustained the same high degree of competence, imagina-
tion and conscientious application to his duties noted in the last fit-
ness report. He is unusually well qualified for his present job by
reason of experience, knowledge and sensitivity to the Latin American
culture and mentality. Although he is a person of strong convictions,
not always tactfully expressed, it is to his credit that he has adapted
to the role of a staff officer with admirable self-restraint and self-
discipline.

Were it not for the fact that Mr. Kent cannot accept a permanent
overseas assignment at this time for family medical reasons, he should
now be considered for assignment to a senior position at a country desk
preparatory to a Field Station assignment. Under these circumstances,
Mr. Kent is making a valuable, perhaps even indispensable, contribution
to the covert action mission of WHD and should remain in his present
position for the immediate future.

No further training is recommended at this time. He completed the
Midcareer Executive Development Course No. 4 during the reporting perio
Mr. Kent has no supervisory functions in his bresent position,
but he appears to be capable of performing such duties. His security

record is excellent and his cost consciousness is good.

SECTION D — . CERTIFICATION AND COMMENTS
1 BY EMPLOYEE

I CERTIFY THAT | HAVE SEEN SECTIOMS A, B, AND C OF THjS REPORT

OATE SIGNATURE OF EMPLOYEE

=1 Ma.«-«.ﬁ\ \4by , W ';QQAM 0\ \’(«*X”‘

2. __BY SUPERVISOR
mgz‘ﬁnevuazl.’%v:fu?é: BEEN IF THIS REPORY MAS NOT BEEN SHOWN YO EMPLOYEE, GIVE EXPLANATION
8 mos.
DATH QFPFICIAL TITLE OF SUPERVISOR TYPED Oﬂc&'ﬂ’f NAME SIGNATURE
s TS N
W -3/.t5 C/WH/PO/B Seymou . Bolten
3, BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OF FICIAL

I agree with the rating of Mr, Kent, He has been energetic,
imaginative and professional in his work. The only thing that I can add
to the assessment is that Mr, Kent speaks excellent Spanish which has
been an essential ingredient in his critical abilities in the handling of
media operations for Latin America,

DATE R JOFFICIAL TITLE OF REVIEWING OFFICIAL —;'5;7F—‘T_dﬁ PRINTED NAME AND[S GNATURE ]
| ;
’ - | RV 1 4/\’ /\./\3
31 March 1965 ' __Deputy Chief, WHD | R.W. Herpert J

. . SECRET




- SECRET

(Whon Filled In)

FITNESS REPORT 059198

EMPLOYEE SERIAL NUMBER

SECTION A GENERAL

1. NAME (Laa®) (Firet) (Middle) 2. DATE OF BIRT; 3. 3€X 4. GRAQE 8. SO

KENT, Willianm Mo QMay 1929 | M GS-13 D

6. OFFICIAL POSITION TITLE 7. OFF/DIY/BR OF ASSIGNMENT [8. CURRENT STATION

Ops Officer | DDPAVH/P&O J/ Headquarters

9. CHECK (X} TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPQRT

—

x]cu\ccn I [wssnnvz _i ['reuponmy INITIAL " |REASSIGNMENT SUPERYISOR

| CAREER-PROVISIONAL (See instructions - Section <) X [ ANNUAL REASSIGNMENT EMPLOYEE

ispicmg (Specify): . . - | SPECIAL (Specily):

1. DATE REPQORT DUE IN 0O.P, 12. REPORTING PERIOD (From- to=)
. - CAC aAn . 3
31 Jsnuary 1045 1 Jenusry 196k - 32 eeodoe 104)

SECTION B PERFORMANCE EVALUATION

probaticn, to reossignment of 1o separotion, Describe action token or proposed In Sectlon C.

A - Adeyuate Performance meets atl requirements. It is entirely sotisfactory ond is choracterized nelther by deficienc
excellence,

roficient  Performonce is more than satisfactory. Desired resulits ore being produced in o peoficiont manner.

P.
S - Strong Performance i3 characterized by exceptional proficiency.
0

- Qutstanding Perfor is s0 ptional in relotion to requiremants of the work and in comparison 10 the performan
others doing simifor work as to warront special recognition.

W - Weok Petformance ronges from wholly inadeguote to siightly less than satisfactory. A rating in this category requires
positive tamedial action. The nature of the action could range from counseling, to further training, to plaocing on

y nor

ce of

SPECIFIC DUTIES

with supervisory responsibilities MUST be rated on thair ability 1o supervise (indicate number of employees eupervised).

List up to six of the most importont specific duties performed during the rating period. Insert roting letter which best describes the
manner in which employse performs EACH specific duty. Consider ONLY sffectiveness in performonce of that duty. All employses

SPECIFIC DUTY NO. 1
Review, assess and evaluate the effectiveness of WHD
media projects.

RATING
LETTER

S

SPECIFIC DUYY NO. 2
Coordinate, monitor and originate propaganda guidances
for use by WHD assets.

RATING
LETTER

0

SPECIFIC DUTY NO. 3
Liaison with CA Staff and other CA components on propa-
ganda and related operations in the WHD area.

RATING
LETYER

SPECIFIlC DUYY NO, 4
Assist WHD area desks to discharge their responsibilities
in the propaganda and media field.

SPECIFIC DUTY NO. 3

RATING
LETTER

SPECIFIC DUTY NO. &

OVERALL PERFORMANCE IN CURRENT POSITION

oy
Toke into account everything about the employee which influences his effectiveness in Ri‘l cufrent position such as per-
formonce of specific Ju'ies, productivity, conduct on jeb, cooperctiveness, pertinent personal traits or habits, and
particular limitatiyas or tolents. Bosed on your knothqo of employee’s overall performance during she Vating period,
place the letter in rgting box corresponding to the statement which most accurarel r.{iocf;:hii leved afiperformance.
‘25} 'l 1 )

33 MAR 196

RATING
LETTER

S

:-gg“ 45 OBSOLKTE PREVIOUS EDITIONS. SECRET




SECRET

(When Filled In)

SECTION C NARRATIVE COMMENTS _ Girrile 07 rerovi

Indicote significant strengths or weaknesses demonstroted in current position keeping in proper perspective their relationship to
overoll performance. Stote suggestions mode for improvement of work performance. Give recommendations for training. Commen?

on foreign langucge competence, if required for current position, Amplify or explain ratings given in Soc'ma \Provide bol.t
basis for determining future personnel action. Manner of performance of managerial or reipory Jultes t ho-described, if

opplicable.

Mr, Kent is indeed a professional in his fieldj), amiexpert in
propaganda operations which require area knowledge, technical
know-how, and imagination. In a specialty where it is only too
easy to go off the deep end, Mr. Kent has always kept his wits
about him and avoided parochialism, He is a lucid writer who
focusdes on the essential. By nature, Mr, Kent is an impatient man
who has certain biases which sometimes get into the way of his
operational judgements. He is keenly aware of this and his efforts
to remain as "uninvolved” as possible are commendable. In summory,
Nr. Kent is a "doer" who in his field contributes much.

Mr. Kent has no supervisery duties to perform. He is highly
cost conscious:. .. .

SECTION D CERTIFICATION AND COMMENTS
I BY EMPLOYEE

! CERTIFY THAY ) HAVE SEEN SECTIONS A, 3, AND C OF THIS REPORT

m;: December 1565 SICNATURE OF tnn.ovu\)); . . m ‘ KQ‘_(_

2. BY SUPERVEBOR

MONTHS EMPLOYEE HAS SEEN IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYERE, GIVE EXPLANATION
UNDER MY SUPERVISION

2

DATE OFFICIAL TITLE OF SUPERYISONR

6 December 1965 Chiet, WH/CA
3.

BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

I concur fully in this report. Mr, Kent is rated strong across

the board. He definitely ranks on the high side in this category.

T ffﬁ PRINTED NAME ANI}\QINATURE
g .

' | ; A L
l_27 December 1965 ! WHD/Executive Officer -t Donald%/. Mre us ~*

DATE {OFFICIAL TITLE OF REVIEWING OF FICIAL

- SECRET




SECRET

(¥hen Filled In)

- E . |EMPLOYEE BERIAL NUMBER

059198

FITNESS REPORT

SECTION A GENERAL
te NAME (Last) (Firet) (Middle) 2. OATE OF BIRTH |9. SEX 4. GRADE !n. $D

KENT, William M. 9 May 29 | M (8-13 | D

8. OF FICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT |8. CURRENT STATION
Ops Officer DDP/WH/CA Headquarters

8. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT
X |cangen f - Tresenve [ ¥ Tremporany ' | ivrriaL REASSIGNMENT SUPERVISOR

CAREZER-PROVISIONAL (Ses Inatructiona - Section C) X | annuaL REASSIGNMENT EMPLOYEE

SPECIAL {Specity): o ' sPECIAL (Specily):
11, DATE REPORT DUE IN O.P, 12. REFPORTING PERIOD (Prom- fo-)

1 January - 31 December 1965
SECTION B PERFORMANCE EVALUATION

Petformance 1 s from wholly inadeguete to slightly less than satisfoctory, A rating in this category require
positive temedial action. The nature Bf the action could range from counseling, to lwna\w training, to plocing ¢
probation, to reassignment or 10 seporotion, Describe oction joken or proposed In Section C.

Puio':mnco meets oll requirements. it Is entirely satisfoctory ond Is choracterized neither by deficiency nor
excellence.

Petformance is more then aatisfoctory. Desired results ore being produced in o proficient menner,
Petformance Is chorecterized by exceptional proficiency.

Performance is so exceptional In relation to requirements of the work ond in comparisen 10 the parformence of
others doing similor work as to warrant special recognition.

SPECIFIC DUTIES

List up to six of the mast important specific duties performed during the rating pericd. insert rating letter which best deseribes th
manner in which employee performs EACH specific duy. Consider ONLY eHectiy » In perh of thot duty. All employes
with supervisory responsibilities MUST be rated on their ebility 1o supervise (indicats number of empioyuss supervised).

SPRCIFIC DUTY NO. V RATING
LETYRS

Review, assess, and evaluate the conduct and effectiveness of WH
media, youth and student, D&TO, and support projects.

SPECIPIC DUTY NO. 2

Originate, monitor, and coordinate propaganda guidances for use
by WH assets.

SPECIFIC DUTY NO. 3

RATING
LEYTER

Liaigon with the CA Staff and other CA compoments on propaganda,
youth and student, and other operations in the WH area. 8

SPECIFIC DUTY NO. 4 RATING

LETTER
Assist WH area Desks to discharge their responsibilities in the
propaganda/media and youth and student fields. ‘ ' 8

SPECIFIC DUTY NO. % RATING
- LETTER

|

RATING

SPECIFIC DUTY NO. 8
' LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

RATING
Toke into account everything about the employee which influences his effectivensss in his current position such os per- | “ETTER
formance of specific duties, pruductivity, conduct on job, coopefativeness, pertinent personal traits or habits, and s

particulor limitatidhs or talents. Based on your knowle ge of amployee's overall performance during the rating periad,
place the letter in Ahe ratipg box corresponding to the statement which most accurately reflects his leve! of performonce. |
3 JAN 1386 5

ny
:.2;" 45 OBSOJTE PREVIOUS EDITIONS, SECRET
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SECRET

(When Filled In)

SECTION C NARRATIVE COMMENTS

Indicate significant strengths or weoknesses demonstrated in current position keeping in proper perspective their relationship to

overall performance. State suggestions made for improvement of work performance. le mw or training. Comment
on fareign language competence, if required for current position, Amplify or exp{) 6’; B to provide best

bull for dnormlning Cu!uro pouonnal action. M of perf: of mapagerial or lu rvisory duties ond cost consciousness
P g g d b extro space is needed to complete

. attoch o upamu sheet c! poper. )

MAIL ROOM

There is but little which can be added to the comments made in
the fitness report covering the period 1 January to 3 December 1965;
Mr, Kent is an excellent officer in his specialty; he holds strong
opinidns on certain issues, but = over the years - has learned to .
bend. His projected nan-official cover assignment will utilize
his talents for deal®™g with Latin Americans and for translating
ideas and concepts into meaningful action. ‘We wish him well,

..

[SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

1 CERTIFY THAT | HAVE SEEN SECTIONY Ay B, AND C OF THIS REPORT

DAYTE 21 BTV‘Q‘X LaLt SIGNATURE OF EMPLOYRE WIUA\M (‘(\ k’J

2. BY SUPERVISOR

MONTHE EWMP O ! I BEEN 1P THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEER, OIVE EXPLANATION
UNDER MY SUPERY

OFFICIAL TITLE OF SUPERVISOR TYPED oanq
%
Chief, WH/CA Ge roller

3. BY REVIEVWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

1 concur with the above evaluation. Mr. Kent has proved
to be a versatile officer and should be successful in his new

assignment which requires independent judgment and initiative, -

PR
3l

A A
WH/Executive Officer ~+"Donald C, Marelius

1 August 1966

Pocin t
!OF’FICIAL TITLE OF REVIEWING OFFICIAL/ Y o PRINTED NmSIGNAYUﬂE
\ P
i
}
4

SECRET




SECRET

(When Filled In)

JEMPLOYEE SERIAL NUMBER

FITNESS REPORT 059198
SECTION A GENERAL

. NAME (Last) (Firer) (Middie) [2- OATE OF BIRTH |3. 5Ex 4. GRADE ;a. so
Kent, William M, IMay 1929 | M |GS=13| D

8. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT |8, CUNRENT STATION
Operations Officer DDP/WH/CA ‘Headquarters

9. CHECK {X) TYPE OF APROINTMENT 10. CHECK (X) TYPE OF REPORT

XYX| cArREER { [ REsERVE | | remponany [ INTTIAL . i REAS3IGNMENT SUPERYISOR

CAREER-PROVISIONAL (See Inetructions » Section C) ANNUAL XX [REASSIGNMENT EMPLOYER

3PECIAL (Specily): IPECIAL (Specily):

t1. DATE REPORT DUE IN O.P, 2. REPORTING PERIOD (From- tow)

1 January 1966 - 29 July 1966

— — |

SECTION B PERFORMANCE EVALUATION

W- Weok Performance ranges from wholly incdequate to slightly lass thon sotisfactory, A rating In this cotegory requires
positive ramedial octian. The neture of the action could range from counseling, to luv'xu training, to placing en
probation, to reassignment or to separation. Describe action token or proposed in Section C.

A - Adequate Porﬁnm. meets ofl requi s, It is entirely sotisfoctory and is choracterized neither by deficlency nor
oxcellence,

P - Prolicient  Performence is more thon satisfoctory, Desired results are being produced in o proficient manner.
S - Strong Parformence is chorocterized by exceptional proficiency.

O - Qutstonding Performence is so ptional in relation 10 requirements of the week ond in comporison to the performance of
others doing similer work as te worrant speclol recognition, per

SPECIFIC DUTI

List up 1o six of the mosy importont specific duties performed during the rating period. Insert 18ting letter which best describes the
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of thor duty. All employses
with suparvisory responsibilities MUSTY be reted on thelr ability to supervise (indicate number of employess supervised).

SPECIFIC DUTY NG, | NA
Provide advice and assistance to WH Case Officers in discharging their
reaponsibilities in the media/propaganda and youth/student fields,

SPECI»IC DUTY MO, 3
Originate, coordinate and monitor regional and country propaganda
guidances and tampaigns by WH assets,

$PECIPIC DUTY NO. 3 i
eview, assess and evaluate the development, conduct and effectiveness

of WH media, youtk/student, D&TO, and support projects, and projects
of other Agency compaaents operating in the WH area,

SPECIFIC DUTY NO..4 -
Liaise with the CA Staff and other Agency components on Propaganda,
youth/student, and other operations in the WH area,

SPECIFIC DUTY NO, 8
LETTER

SPECIFIC DUTY NO, &

Péii Bl RATING

LETTER

OVERALL PERFORMANCE IN CURRE!T P&IT%E oh ’EE
RATING

Toke into account ever hing obout the employes whick influences his effectiveness in his current position such os per- | LETTER
formance of specific vties, productivity, conduct on Job, cooperotiveness, Ipent personel, waits pr habits, and

particular limitations or talents. Bosed on your knowledge of employee’s overall ".io'éfonfiéné.:dwing ‘the rating period,
place the letter in the w?ing box corresponding to the statement which most accurately reflects his level of parformance. S

P\ o Ll
FORM 45 U:L;‘a:r\‘nous Egulv‘t/o'ﬂv SECRET
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5 0rT 1958

MEMORANDUM FOR: Secretary, CS/CS Panel (Section A)

SUBJECT ¢  Rec for Promotion to Grade GS-14,
\.“W'OAA~‘7VM Staff Agent)
Voh e

I~

1, ” who wa Staff Employee up to the time of
his conversion Yo Staff #-m July of this Year, has been
connected with the Latin- erican scene since he Joined the
Agency in 1951. Even before that time he had lived in some
Central American countries, Thus, it is not surprising that
he brought to hisg assignments a thorough knowledge of the
social, economic, and political currents throughout the WH
Division area.

L//l‘,’\»«{ e

2, 1In handling many tasks at various levy 1g of responsibility
and different locations, cne facet of erformance
has always been outstanding: he has an unlisu ability to apply
his imagination toward realistic and useful operations. To be
specific: on occasion of the discovery of a Cuban arms cache '
in November 1963, of the January 1964 riots in Panama, of the

April 1965 revolution in the Dominican Republic, and of many

other, ¢ d situations which bave developed in the WH
immediately took the initiative within and outside
the Division for the initiation and coordination of covert action
efforts to support U.S. (and Agency) objectives. 1In his last
assignment prior to assuming his duties under nonofficial cover,
his constructive analyses of this Division's covert action
activities and conclusions therefrom have made a sign

Hiiﬁl ‘aJ o
task in his current assignment will be to find and develop

impact on the formulation of our operational posture,
a level of ga
“ to GS-14

W 4
40%
1liam V, Broe
Chief,

Western Hemisphere Divisgion

7&/ 42/0 Py ng
/a2 /ég.




SECRET

6 January 1969

MEMORANDUM IN LIEU OF FITNESS

SUBJECT: 4
98; DOB:
5 September 1929; Operations
Officer; Career; Service
Designation: D

PERIOD UNDER REVIEW: 1 January 1968 - 6 January 1969
MONTHS UNDER MY SUPERVISION: 16
OVERALL RATING: Proficient

l. During this reporting period Subject has continued
to maintain a state of more than satisfa
and has done a good Job of establishing himself under un-
official commercial cover. He is always on the alert for
new avenues of approach to targets of interest using his
cover as access.

2. At present he is handling one quite sensitive pene-
tration of an Embassy and to date has managed this case in
a highly professional manner.

3. Subject is well motivated, takes a serious approach
to his work and profits by his mistakes. At times he is
pitate action and think later. How-
ng to learn and takes constructive
in the proper spirit.

4. In order to increase Subject's value to the
Washington Base, it is recommended, that when time permits,
he be enrolled in the CI/CE and the Soviet Realities courses.

5. As of the present Subject has no supervisory
responsibilities. He has proven to be sensibly cost con-
scious and submits his accountings promptly.

@4/4 7. 24

‘ Rudolph E. Gomez
va Chief
Washington Base

SECRET




S=E-C~R~E~T

SECTION C NARRATIVE COMMENTS (Continued)

Subject devieed a first-class cover relationship with the
priority (REDTOP) target of this Base, For a period the relation-
ship was close, and in our Judgment it was wholly unsuspicious
because Subject made it seem so natural. This was a very delicate
operation which Subject handled with distinction.

Personal characteristics of this officer which should not
be overlooked in this review are loyalty, responsiveness, willing-
ness to accept any direction.

In conclusion I want to emphasize my conviction that this
officer's assignments should be limited to the area for which
he was trained and in which he feels confident: Latin America.

This officer is reasonably cost-conscious. I have had no
opgortunity to dserve his capability for supervising other cass
officers.

S~E=C=R-E=T




SECRET

(When Fjlled In)

SECTION C NARRATIVE COMMENTS

Indicate significont strengths or weaknesses demonstrated in current position keeping in proper perspective their relotionship to
overall performaonce. State suggestions mode for improvement of work performaonce. Give recommendations for troining, Comment
on foreign language competence, if required for cuerent position. Amplify or explain ratings given in Section B to provide best
basis far dertarmining future personnel oction. Manner of performance of monageriol or supervisory duties and cost consciousness
in the yse of personnel, spoce, equipment ond funds, must be commented on, if opplicable. If extro spoce is needed to complete
Section C, ottach a separate shee? of paper.

This officer to some extent has been a victim of his assignment.
His undergraduate training in Latin American affairs was thorough and
extensive. His employment with RVROCK for the next 16 years was
Latin-oriented. His Spanish language is rated "native'. Yet during
the period under review he was diverted froe latin-American affairs
toward a variety of higher priority targets. This re-orientation
was not uniformly successful, and should not be continued, because
Subject seems to have no natural interest in foreign nationals (with
the apparent exception of latin Amsricans) and in most foreign affairs
(with the exception of Latin American affairs).

Subject's strongest characteristic is his ability to live and
to utilize his cosmercial cover. He showed great aptitude and
commendable imagination in devising new wmodes of commercial access
to foreign nationals residing in VWashington. For axample his use
of his cover was the matrix of several successful recruitments for
which other case officers received the ultimate credit, even though
the recruitments were based on this officer's discovery of the
potential agents and his initial development of them before they
were transferred. Conversely, when Subject retained the contacts
through the development phase, the contacts larguished.

(continued on separate sheet)
CERTIFICATION ANU COMMENTS
BY EMPLOYEE
| CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF TMIS REPORT
SIGNATURE OF EMPLOYEE

/s8/ William Kent

2 " BY SUPERYISOR

MONTHS EMPLOYEE HAS BEEN ¥ T}1S REPORT HAS NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION

P

CATE OFFICIAL TXTLE OF SUPERVISOR ;1‘1 PED OR PRINTED NAME AND SIGNATURE

. Johm G. Shelfer, Jr.
3 February 1970 | Chief of Base _{Signed in Prande sm Farm 45a) |

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

This reviewinp 2fficial conczrs with the ratiags 2 vd narrative
comments. Sebjact tended to eviace operational iaterest ia individunls
ar aituations that were vather margisst b tarn.s of the rilusion of the
Base, It is significant that dering the course of his tour ia the Washington
Base, he has niade no recruitments of foreiga targsts. His propeasity
for liviag his cover was so stroag thas it suggests his futare cperatiossl
atijizatien ia the {ield should be ia spotting and assessiag rathor than
recralting.

CATE loOFFICIAL TITLE OF REVIEWING OFFICIAL ITYPED OR PRINTED NAME AND SIGNATURE
| |

6 Marek 1920 |- {10t t Jinsph J. Bulak
- A SECRET




5 . ' SECRET , . .

. o - : (Wren Filled In)

FMPLOYEE SERIAL NUMBER

FITNESS REPORT
059198

SECTION A GENERAL
1. NAME (Last) (First) (Middle) 76{/69755”“*‘ ga.ix qzs_c.r‘og Ts. D
“Kent William ! & , |

! | 1
6, OFFIC 3 ¥ : 7. OFF/DIV/BR QF ASSIGNMENT | o
CIAL POSITION TIfLE }'“ﬁhWOH Bese

9. CHECK (X TYPE OF APPOINTMENT '0. CHECK (X) TYPE OF REPORT
A CAREER | 'rESERVE [ | rEMPORARY f INITIAL Iy IR&DSIGNMSNTSUDERVI:QR
. Il T
CAREER-PROVISIONAL (See inefructions ~ Section C) iANNuAL | iNZASSIGNMENT EMPLOYEE
-

f SPECIAL (Specily):
" January "YB6H - ‘Y6 January 1970
SECTION B PERFORMANCE EVALUATION

U—y_meﬁl@_cic_vy Performance is unacceptoble. A 1ating in this colegory requires immediate ond positive remedial action. The noture of the cction

| SPECIAL (Specily):
11. DATE SEPORT DUE IN O.P.

'
i
f
1

could range from counseling, to furthes #raining. to placing on probation, to 8 t or o separation. Deseribe action token
ot propnsed in Section C.
M-Morginat Performance is deficient in some aspects. The teasons for ousigning this sating should be stoted in Secti Cand diaf acti
o ' token or recommended should be described.
P-Proficient Performance is satisfociory. Desired results ore being preduced in the monner expected.
S-Strong Performance is chorocterited by exceptional proficiency,
O=Outsranding Performance is 10 exceptional in relotion to requirements of the work and in compurison to the performonce of others doing similor

work o3 to warrant specio) recognition,

SPECIFIC DUTIES

List up 10 3ix of the most important specific duties petiormed during the rating period. Insery rating letter which best describes the
mannes in which employee performa EACH specific dury. Consider ONLY effectiveness in performance of thot dury, Al employses
with supervisory responsibilities MUST be rated on theit obility to supervise (iIndicers numbaer of employsea supervised),

SPECIFIC DUTY NO, ! RATING
t. LETTER
Spotting, developing and assessing new agent assets. p
RATING
SPECIFIC DUTY NO. 2 faTinG
Recruitment of agent assets. P
SPECIFIC DUTY NO, 3 RATING
LE§TE'
Handling (and exploiting) agent assets.
SPECIFIC DUTY NO. & :;;r{pé%
Utilizing commercial cover operationally.
SPECIFIC DUTY NQ, § :E"'Y;:G“
L d
SPECIFIC OUTY NO. & RATING
LETTER
G ‘\910:'
91 Y ’\g/
OVERALL PERFORMANCE IN CURRENT POSITION
[ RATING
Take into account everything cbout the employes whick influances his effectivensss in his current position such as per- LETYER
formance of spocifiz duties, productivity, conduct on job, cooperotiveness, pertinent personci traits or habits, and P
particulor limitations or talen’s. Bosed on your knowledge of empioyee’s overall performance during the rating period,
place the latter in the rating box corresacnding to the statement which most accurately reflocts his level of performonce.

FORM 45 OBSCLETE PAEVIOUS EOITIONS SECRET
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policy, CCS will not okay engaging in recruitment activities
people who are under cover of legitimate firms (such as my
cover firm, WWIS). The risk, he said, is too great, adding
that where recruitment responsibilities are envisaged, a
devised facility cover rather than that of a real firm, is
provided. He suggested that I call Mr. will Burke, current
Chief of the Corporate Cover Branch in CCS, for further de~
tails and confirmation.

S. I spoke with Mr. Burke on the morning of 29 June,
In essence, he said the same thing that Biladeaux had said,
allowing that there are occasional exceptions such as an
instance where an officer assigned abroad might use an alias,
or on the rare occasion where a person might, in effect, re~
cruit himself, With specific reference to WW1S, when I had
that cover recruitment activity was precluded.

SECRET




SECRET

{When Filled In)
SECTION C NARRATIVE COMMENTS

Indicote significant strengths or weaknesses demonsirated in current position keepng jn proper perspactive their relotionship to
overall pnr?ocmonco. State suggestions made for improvement of work performance. & récoprmendations for troining, Comment
on foralgn language competence, if required for current position. Amplify or explain ratings givénin ipn B to provide best
basis for determining future personnel action. Monper of performence of managerial or supsrvisory duties mist be described, if

applicable.

Subject has been under the supervision of Brﬁ‘% J&u m?zust 1966. In
August Subject was transferred PCS to New Orleans where he w responsible
for all aspects of the operation of proprietary foundatjperMCIJPPER. During

the reporting period, he has consistently demonstrated 2 Hgh degree of enthusias
and operational initiative, Although operating under instructions not to expand
foundation activities too rapidly, he has not waited for an official "go~ahead"

but has shown unflagging energy in planning operations for the period when
JMCLIPPER could expand activities. He has shown an unusually keen perception
of areas of CA operational needs and of imaginative thinking en how to fill these
needs. '

Subject has shown himself fully capable of exercising the self-disciplined and

self-motivation necessary in an unofficial cover position, His proficiency in
Spanish has been useful in meeting and entertaining Latin American travelers of
potential operational interest passing through his city. He has handled his. -
cover situation well. Tke cover office has been well run with no significant
financial, administrative, or personnel problems having arisen during the period.
Subject has exhibited an above-average cost consciousness,

SECTION D —_CERTIFICATION AND COMMENTS
1. 8Y EMPLOYEE

! CERTIFY THAT ! HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
SIONATURE OF EMPLOYER

2. 8Y SUPERVISOR -

MONTHS EMPLOYER HAS aK 17 THIS REPORT HAS NOY BEEN SHOW, MPLOY EXPLANA
UNDER MY SUPKRY I8 00 EN L | ] N TOER Lovee, give LANATION

5 Subject is assigned outside of the Washingtop, area.
DATE OFFPICIAL TITLE OF SUPEAVISOR Y@W
81 March 1967 DC/WH/6 [ ge E. Patton

3 BY REVIEWING OFFICIAL
COMMENYS OF REVIEWING OFPICIAL

1 agree with the rating officer's judgement that Mr. Kent's
performanee has been characterized by exceptional efficiency.
He demonstrated unusual energy and imagination in developing plans
for expansion of JMCLIPPER activities. His detailed reporting
was also commendable.

1 —~f

. Pt

s ~ S r\ — N \

CATE "IOFFICIAL TITLE OF REVIEWING OF FICIAL Tvvswﬁ Pn%‘re'nw IGN
’"

31 March 1967 Chief, WH/6 f. \ BT E. Oberst

SECRET




SECRET

(When Filled In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT N 059198 —
SECTION A T GENERAL

. NAME (Last} (Fieat) (Middle) [2.0ATE OF BIRTR [3.SEX 4. GRADE |8.5D

Keot, Willigm M. .. 9May20 M lgs-13! D

6. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT |8. CURRENT STATION
| I : . DDP/WH/6 | New QOrleans |
9. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT .

XXX canxenr [ lnn:nvx i [ TEMPORARY INITIAL X [REASSIGNMENT SUPERVISOR
| CAREER-PROVISIONAL (Sos Instructions - Section Cc) x ANNUAL REASSIGNMENT EMPLOYEE
Jlnucuu_ (Speaity): SPECIAL (Scecify):

11. DATE REPORT DUE IN O.P, | | 12 REPORTING PERIOD (From- ta-)

28 February 1967 1 August 1968 - 31 March 1967

SECTION 8 PERFORMANCE EVALUATION

W - Weok Petformorice ¢ s from wholly Inadequate to slightly less thon satisfactory. A rating in this category requires
positive remedial octicn. The noture of the action could range from counueling, to further training, to placing on
probotion, to recssignmem o to seporotion. Describe action token or proposed in Sectlen C.

A - Adeguote Puhﬁmnc- meets oll requirements. It is entirely sotisfactory and Is choracterized neither by deficisncy nor
excellence. ’

P - Proficient  Patformance is more then satisfoctory. Desired results ore balng preduced In a proficient manner,
S - Strong Performance is choracterized by exceprional proficiency.

O - Quistending Performonce Is 3o exceptional in relation 1o requirements of the work and in comporison to the performonce of
others doing similor work as to worront speciel recognitiom .

SPECIFIC DUTIES

List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the
mannaer in which employee performs EACH specific duty. Consider ONLY sffectiveness in performance of thet duty. All employees
with supervisory responsibilities MUST b,__wgp}on thelr ability to supervise (indicate number ot employees suporvieed).

SPECIFIC DUTY NO. !} ) o Y, W ALTY
Responsible a:*or directing all operations conducted through
proprietary { on JMCLIPPER S

SPECIFIC DUTY NO, 2 RATING
LETTER

Administration and financial control of JMCLIPPER . 8.

SPECIFIC DUTY NO. 3

Development

RATING

and planning of new operational support tasks for JMCLIPPER

SPECIFIC DUTY NO. & v

Supervision of JMCLIPPER secretary and contract agent/trustee

- -' . fé_Z//“l« LETTER

SR ,i paoven pu | |

4 : 1 UU&L#] Uiy : il

TR W L ﬁl’-% ;
(A 0 _

o __OYERALL PERFORMANCE IN CURRENT POSITION

SPECIFIC DUTY NO. ®

SPECIFIC ou'rv\g%‘.]c . )

RATING
Take into account everything about the employae which influences his effactiveness in his current position such as per. | “ETTER
formonce of specific duties, productivity, conduct on job, cooperativenass, pertinent personal traits or habits, and
porticulor limitations or tolents. Based on your kno\vlngo of employes’s overall performance during the rating period, S
ploce the letter in the rating box corresponding 1o the statement which most accurately reflects his level of performonce.

f_‘,’;w 45 ocasoLsve PREVIOUS EOITIONS. SECRET




SECRET

(When Filled In)
SECTION C NARRATIVE COMMENTS
Indicate significont steengths or weoknesses demonstrated in current n.ﬂfoﬁmu Mﬁﬂ’“““ their velationship to
oan

overcl] performonce. State suggestions made for improvement of work performance. Glve recommendoations for training. Comment
an foreign languoge competence, if required for current position. Amplify or explain ratings given in Section B to provide best

basis for determining future personnel action. f parformance of ogerial or supervisory duties ond cost consciousnass
%ﬂ—lﬂ-m_ﬂ.ﬂ.ltlm fynds, must be commented ﬁg %E]!%ii lii. ace is needed to complete
& ection C, attoch a separ t of paper, 7 58’

n the past has proven himself to be a dynamic and highly-
killed operations off

H and whose professional forte was propaganddARmipovert action activity.
ring his 5 months association with the Washington Base, this officer

ablishing himself locally under unofficial commercial, He has done this
ith his usual high degree of energy, perception and seriousness. Having
aid a firm operational base, it i expected that during the next re-

orting period the operational e'" from Subject will be equally firm,
uring his brief Base tour

ubject has no supervisory duties at t./i'He is cost conscious in
11 respects. It is expected that ) ill be able to movide
eaningful assistance during the coming year in attacking those areas of
riority operationa eﬂggs%aesigned to the Base by Headquarters. In
rder to assist# his and to enable the Base tc utilize his
any talents to e optimum, it is planned, when the Base operational
limate allows, to have him take the oK Soviet :
ealities course and the CI/CE course. h is well-motivated and
oes his best to become a meaningful member of the Washington Base,

SECTION D CERTIFICATION AND COMMENTS
1, BY EMPLOYEE
! CERTIFY THAT | HAVE SE| AND C OF THIS REPORT
DATE SIGNATURE CF Ea r, . ;
Loy /
31 Jauuary 1968 14 i Y
2, BY SUPE
JMONTHS EMPLOYEE 1KAS REEN IP THIS REPORY HAS NOY BEEN SHOWN TO EMPLOYEE, G'VE EXPLANATION
UNDER MY SUPERVISION
S < P < o
DATE OFFICIAL TITLE OF SUPERYVISOR TYP NAM ND 3 ATURE
e
31 January 1968 C/0G/Washington Base A~John H. Furf
3. BY REVIEWING OFF{CIAL s
COMMENTS OF REVIEWING OFPICIAL /

As Reviewing Official I am in full concurrence
with the evaluation given this employee as
outlined above.

Pt <
BATE RE

iormanL TITLE OF REVIEWING OF FICIAL i?v%w EY)
1 ] »
31JANUARY 1968 | _Chief of Base | Rudolph’ E{ "Gomez ;
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I certify that I have seen the above Fitness Report:

Z’U (/é(A(:\"wv T &/L-r

N N
DATE:_ % \od\aly

REVIEWING OFFICIAL'S COMMENTS :

I concur generally in this evaluation, Subject is always on the
lookeocut for new leads. While in general this is commendable, it
should be noted that his assessments are not in depth, It would be
preferable if he concentrated on a few good pProspects, leading to

a solid recruitment, rather than enlarging mumerically his stable of
contacts,

4z ]
Stanlg g Gaines 1155

DC/DO/1
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’ SECRET - N

(When Filled In)

\
x EMPLOYEE SERIAL NUMBER

FITNESS REPORT

. 059198
SECTIONA [ ok Uy i G).  GENERAL

1. NAME 4 (!.au)' (ﬁ‘l_l.l) tddle) 2. DATE OF BIRTH |3.SEX ]l. GRADE ;s. sD
| el o S 050020 |y osis |
8. OFFICIAL POSITION TITLE . 7. OFF/DIV/BR OF ASSIGNMENT |8. CURRENT STATION
Ops Officer DDP/DO/Wash Base | Washington, D.C.
9. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) YYPE OF REPORT
X !CAR!'.R | IR"‘RV‘ [ LTEMFORARV I!Ni?!AL REASSIGNMENT SUPERVISOR
| CAREER-PROVISIONAL (See instructions = Section C) X | ANNUAL REASSIGNMENT EMPLOYEE
[3PRCIAL (Specity): | sPECIAL (Spocity):
11. DATE REPORT DUE IN O.P. i 2. REPORTING PERIOD (From- fo-)
, { 1 August - 31 December 1967
SECTION B PERFORMANCE EVALUATION
W Weok Performance '°n1n from wholly inadeguate to slightly leas than sotisfactory. A rating in this category requires
positive remedial action. The nature of the action could range from counseling, to furt training, to plocing on

probation, 1o reassignment of to separetion, Describe action taken or proposed in Section C.

A - Adequate Pﬂh:nncnc. meets all requirements. It is entirely satisfactory and is choractarized neither by deficiency nor
excellance.

P - Proficient  Performance ia more than satisfactory. Desired results are being produced In o proficient manner.
S-. Performance is choracterized by exceptional proticiency.
(]

Strong
* Quisionding Performance is 5o exceptional in relation to requirements of the work ond in comparison to the performance of
others doing similor work o5 to warrant speclel recognition.

SPECIFIC BUTIES_

List up to six of the most importent specific duties performed during the rating peried. Insert rating letter which best describes the
manner in which employee performs EACH specific duty. Consider ONLY effecti In per of that dury. Al employees
with supervisory responsibilities MUST be roted on thelr ability 10 supervise (ind!cate number of employeea supervised).

To tully establish himself within the Washington area under & Sevrin
viable commercial cover and to take the necessary initial steps to
exploit his position operationally as a Base support officer. ) 8
2 :
To maintain operational contact with agents and targets of CETTER
operational interest to WH Division as assigned. )
SPECIFIC D [+ N ] o
To proé'il:'é operational entre into a large number of local CETTER
religious, civic and academic groups which may become of greater
operational interest to the Base in the future. P
APECIPIC DUTY NO. 4 RATING
LETYYER
SPECIFIC DUTY NO. 8 . RATING
* LETTER
/ ) i .‘L 2
SPECIFIC DUTY NO. 6 T . RATING
S Loy LETTER
5 -
AN OVERALL PERFORMANCE IN CURRENT POSITION -~
<x v.‘,rr R 1 s v RATING
Tu‘tg into k:ouﬂl everything about the omployee which influences his effectiveness in his current position such as per- | “ETTER
formance of specific duries, productivity, conduct on job, coopetativensss, pertinemt personal traits or hobirs, and
perticular limitations or tolents. Based on your lmc\vl.Jgo of employes’s overall performance during the rating period,
place the letter in the rating box correspanding to the stotement which moss accuwrately reflects his level of performance. S

FORM
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6 January 1969

MEMORANDUM IN LIEU OF FITNESS

SUBJECT:
yee 98; DOB:
5 September 1929; Operations
Officer; Career; Service
Designation: D

PERIOD UNDER REVIEW: 1 January 1968 - 6 January 1969
MONTHS UNDER MY SUPERVISION: 16
OVERALL RATING: Proficient

iod Subject has continued
atisfactory proficiency
good job of establishing himscl? under un-~
official commercial cover. He is always on the alert for
new avenues of approach to targets of interest using his
cover as access.

2. At present he is handling one quite sensitive pene-
tration of an Embassy and to date has managed this case in
a highly professional :anner.

3. Subject is well motivated, takes a serious approach
to his work and pProfits by his mistakes. At times he is
inclined to take precipitate action and think later.
ever, he is most willing to learn and take
¢riticism of his work in the proper spirit.

4. In order to increase Subject’'s value to the
Washington Base, it is recommended, that when time permits,
he be enrolled in the CI/CE and the Soviet Realities courses,

5. As of the present Subject has no supervisory
responsibilities. He has proven to be sensibly cost con-
scious and submits his accountings promptly.

Q/,EM/; 7

Rudolph E. Gomez
/ Chief
Washington Base

SECRET




™ SECRET,

Savy File

29 June 1971

MEMORANDUM FOR: Mr. Joseph Di Stefano

SUBJECT : Responsibilities During Assignment to
DO/Washington Base (re Fitness Report Jan 69 - Jan. '70)

FROM ¢ Mr. William M. Kent

1. During the early days of my assignment to DO/Washington
Base, the matter of my cover was discussed a number of times
with DO Personnel and CCS. Eventually, CCS came up with World
Wide Information Services, Inc., of New York, as a legitimate
firm which would provide me with the needed cover., 1t came
out loud and clear during the discussions that this cover
would allow me to spot, assess and develop targets of interest,
and would allow me to handle recruited agents, but, because
of the high risk involved in the use of a legitimate firm for
cover purposes, I was not to engage in recruitments.

2. Despite its one limitation, the cover was ideal.
Among other things, I:

a. Handled a recruited Venezuelan agent assigned
to the Venezuelan Embassy in Washington;

b. Handled a recruited code clerk assigned to one
of the embassies in Washington;

¢. Contacted and assessed a high official of the
Soviet Embassy, made arrangements to have him met by
another Base Case Officer under alias who continued
the development which eventually was to lead to a re-
cruitment pitch;




d. Establisled contact and developed a third
national employed by the Algerian Embassy, gained
access to the Embassy, went all through it, drew a
sketch of the interior of the premises including the
location of the code room;

€. Made contact with and developed two Arab
officials assigned to the Arab Information Office in
Washington;

f. Made contact with and developed officials in
the Polish, Czech, Hungarian and other Embassies; was
Oon particularly good terms with the Poles;

g€. Made contact and developed an official of the
Pakistani Embassy;

h. Made contact, developed and turned over to
another case officer under alias a Swedish national who
was subsequently recruited and was to be sent te India
to work on the Chicom target,

——

1. Maintained my cover in a manner which was
completely devoid of suspicion during the entire period |
I used it. i

3. When the Base moved to its new offices in washingtion,
the COB gave me my instructions. He told me that I should
avoid making or maintaining contacts in the Church and Latin
American communities in Washington; that I was not being
assigned any geographical area on which to concentrate but
would be expected to use my judgment, seek out persons who
might be of interest, and take advantage of opportunities
which might arise; that I would be given recruited agents to
handle as the need arose; that, per the limitation concerning
my cover, I was not to engage in actual recruitments, but
was to spot, assess, and develop persons of possible interest
who would be turned over to other case officers under alias
for further development and recruitment,

4. On 28 June 1971, I called Dick Biladeaux of CCS who
was involved at the time I was given the WWIS cover. While
I did not, purposely, make specific reference to the matter
at hand, in response to my query he said that as a matter of

SECRET;




SECTION C - Narrative Comments (continued)

and he is consistent and reliable in his performance. His
writing is entirely coherent and always in good form, although
occasionally a little too clever and glib for my tastes, lie has
an excellent understanding of personal and operational security
and cover,

A word about versatility: Mr, Kent does indeed have near-
native Spanish and a specific interest in Latin American affairs
as noted in his previous fitness report; however, his general
interests cover a much greater geographic and topical area and
and he has no difficulty in quickly finding some common ground
with persons of all backgrounds and nationalities, Althougn his
job here in the branch rarely called for direct operational con-

I have no reservations about his ability to develop,
recruit and handle all types of persons of intelligence interest,
le is presentable, sensible, well-spoken, and a definite credit
to the Agency in his dealings with other elements of the U.S.
Government,

Mr. Kent is an enthusiastic and energetic activist with
NOW proven managerial abilities, His greatest asset is his quick,
sharp and imaginative mind: His only shortcoming worthv of men-
tion is a slight tendenc towards .impulsiveness.in making decisions.
My relationship with this officer has been such that we discussed

operational and personnel matters and his handling of them at
least several times a day; thus, special performance consultations
with him were not considered necessarv, liis performance was

fully up to our expectations of him and consistent with the high
itandﬁrds of responsibility and efficiency required in this

ranch,




SECTION C - Narrative Comments (continued)

and he is consistent and reliable in his performance. His
writing is entirely coherent and always in good form, although
occasionally a little too clever and glib for my tastes, Fe has
an excellent understanding of persenal and operational security
and cover,

A word about versatility: Mr, Kent does indeed have near-
native Spanish and a specific interest in Latin American affairs
as noted in his previous fitness report; however, his general
interests cover a much greater geographic and topical area and
and he has no difficulty in quickly finding some common ground
with persons of all backgrounds and nationalities. Although his
job here in the branch rarely called for direct operational con-
tacts, I have no reservations about his ability to develop,
recruit and handle all types of persons of intelligence interest.
He is presentable, sensible, well-spoken, and a definite credit
to the Agency in his dealings with other elements of the U.S.
Government,

Mr, Kent is an enthusiastic and energetic activist with
now proven managerial abilities. His greatest asset is his quick,
sharp and imaginative mind: His only shortcoming worthy of men-
tion is a s1i —dmpulsiveness.in making decisions,

been such that we discussed

personnel natters and his handling of them at
least several times a day; thus, special performance consultations
with him were not considered necessary, His performance was
fully up to our expectations of nim and consistent with the high
gtandﬁrds of responsibility and efficiency required in this
ranch.,




SECRET

(When Filled In)

SECTION C NARRATIVE COMMENTS

tndicate significant strengths or weoknesses demonstroted in current position keeping in proper perspactive their relotionship to

overoll performonce, State suggestions made for improvement of work performance. Give recommendations far training. Comment

on foreign languoge competence, if required for current position. Amplify or exploin ratings given in Section B to provide best

bosis for determining future personnel oction. Monner of performonce of manageriol or supervisary duties and cost consclousness
¢ o d # , Q fel

Ticab T extro spoce is needed to complete

Sectior. C, ortach a seporate sheet of poper. ~ i AL
Jyn g1 4315 w0
Mr. Kent came to this brancﬁ from a non-official cover job which
had little in common with the duties of a country desk chief, More-
over, he found himself in the sometimes difficult situation of taking
over a position just vacated by the newly appointed deputy branch chief.
Despite these, to him, minor obstacles, he called upon his close
association with Latin American affairs for many years, his wealth of
experience on WH country desks, and his inherent ability to deal suc-
cessfully with people and situations in asserting leadership and quickly
bringing the Peru Desk under his own independent control.

During the year that Mr. Kent served as Peru Desk Chief he domon-
strated conclusively that he is equally talented in all fields of
clandestine activity, There islittle question that Covert Action is
what he likes and does the best, as once more evidenced by a written
commendation he received for this type of work while part of a special
WH task force in September and October 1970; however, it should be
equally noted that the FI and CI aspects of his job on the Peru Desk
also received full interest and attention during his teaure. He is a
good personnel manager and maintaired high morale in his unit while
working it hard and demanding high standards. He is not at all afraid
of responsibility, he meets all deadlines without prompting,

(continued)

[SECTION D CERTIFICATION AND COMMENTS
i, B8Y ENPLOYEE

| CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DAYE SIGNATURE OF EMPLOYEE

% Qp:\&' VT k),/' b\,‘:;w\ {\‘.\ k‘ugf
5 BY SUPERYEOR

MONTHS EMPLOYEE HAS BEEN P THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNOER MY SUPERVISION

10 1/2 months

OATE GFFICIAL TITLE OF SUPELAVISOR TYPED OR PRINTED NAME AND SIGHATURE
//(M,é, &W ‘g/z

8 April 1971 Acting Chief, WH/3 Richard 1. Conolly
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

I have little to add to tais comprchensive narrative with which I
fully agree. I, too, have worked very closely with Bill for most of
the period under review, which witnessed rather hectic days in the life
of the Lima Station: it was comforting to be able to rely on his keen
perception of latent trouble, clear analysis of events, and sound and/or
imaginative, as the case demanded, proposals for approaching problems.
Because he has the potential for career advancement, I would strongly
recommend that he be soon transferred back to a "lime" position, again
with managerial responsibilities.

OATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR €D NAME AND SIGNATURE
8 April 1971 Chief, WH/3 Alfonsh Spera

- - SECRET




SECRET

(¥hen Filled In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT
SECTION A GENERAL

1. NAME {Last) (Firat) (Middie) T2 DATE OF BIRTH }3. SEX la. GRADE |83, sD
Kent, William 05/09/29 M GS-14| D
8. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT |8. CURRENT STATION
Ops Officer DDP/WH/3 | Has
9. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X} TYPE OF REPORT
X CAREER ] Incscavs l ; TEMPORARY IINH’DAL ZREAISIONMENTIUPEIVISOR
CAREER-PROVISIONAL (See Instructione - Section C) ANNUAL X I!EA“IGNMENT EMPLOYEE
SPECIAL (Specity): SPECIAL (Specily):
1. DATE REPORT DUE IN O.P. 12. REPORTING PERIOD (From- to-)
17 January 1970 - 1 December 1970
SECTION B PERFORMANCE EVALUATION

U-Unsatisfactory  Perf. i ptable. A rating in this co’cgmy-uquivn immediate and positive remedial action. The nature of the action
- . could range from counseling, to further training, to placing on probation, o reassignment ar 4o separation. Describe action foken
or proposed in Section C,

Performance is deficient in some aspects. The reasons for ausigning this rating should be stoted in Section C ond remedial actions
taken or recommenced thould be described.

P-Proficient Perfarmance is sotisfactory. Desired results ore being produced in the manner expected.
S-Strong Performance is charocterized by exceptional praficiency.

O-Outitanding Performance is 1o exceptional in relotion o requirements of the work ond in comporison to the performance of others doing similor

wark as to warrant special recognition.
SPECIFIC DUTIES

List up 1o six of the most important spaecific duties performed during the rating period. Insert rating lertar which best describes the
manner in which employes performs EACH specific duty. Consider ONLY effectiveness in performonce of that duty. All smployees
with supervisory responsibilities MUST be rated on their obility 1o supervise (Indicate number of emptoyees supervised).

SPECIFIC DUTY NO. |

Chief of the Peru Desk, which encompasses cverall Headguarters
guidance and support of field operations. (DA1l0) :

059198

SPECIFIC DUTY 40, 2

Supervises the preparation of cables, dispatches, project actions,
special memoranda and other correspondeance for FI, CI and CA
lactivities in Peru, (DB10)

SPECIFIC DUTY NO. 3

Coordination of Desk activities with other components of the .
Agency and other U,S. .Government departments. (DB40)

SPECIFIC ODUTY NO. 4

Briefing and debriefing Headduarters and field personnel and
other agencies' officers on Peruvian activities, (DM50)

RATING
SPECIFIC DUTY NO. § LETTER

Supervision of four (4) Desk employees GS-05 to GS-13. (DM80)

b nA‘rmo.
P Fi N
SPECIFIC OUTY NO LETTER

) 4
OYERALL PERFORMANCE IN CURRENT POSITION ¥

RATING
Take into occount everything about the employee which influences his effectivaness in his current jtion such os per- Al L
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent parsonal troWs or habits, and

particulor limitations or tolents. Based on your knowango of employse’s overall performance during the roting period,
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance. [

U
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SECTION C -Continued-

Mr. Kent has clearly projected his concern for the efficient
use of Agency funds.

In November 1970 Mr. Kent received a commendation for his
resourceful contribution to the Chilean Task Force.

Comments of Reviewing Official: (Continued)

Service, In addition, it must be noted that Mr. Kent thinks through every
problem as it applies to his work. His thoroughness is of the highest nature.
His depth of thought and study devoted to a given subject is rarely found
among officers dealing with rapidly moving situations. His is unflappable
yet flexible,




SECRET

(When Filled In)

SECTION C NARRATIVE COMMENTS

Indicare significant strangths or wecknesses demonstroted in current position keeping in proper perspective their relationship to

overali performance. Siate suggestions made for improvement of work performance. Give recommendations for training. Comment

on fareign longuage comperence, if required for current position, Amplify or explain rorings given in Section B to provide best

basis for determining future personnel oction, § e af managericl or 3u ervisory duties and cost consciousness
h el ac ipment ond fynds

n se o i « It extro spoce Is ed ¢t
Section C, ottach o seporate sheet o popJﬁ'“ p nee o complete

Mr. Kent has competently directed the covert action activities
of Branch 6 since being named Chief of the CA Section for the Branch
in December 1970. He was selected for this position because of
his aggressiveness in the CA field and especially because of his
years of experience and success in the propaganda activity. 1In
closely monitoring the actions of the Allende Government (GOC) Mr.
Kent lived up to his reputation and demonstrated his unique ability
to recognize propaganda vulnerabilities and to attack them with
effective and imaginative propaganda guidance.

9'5 ]VDuring his brief tour in the Branch Mr. Kent developed one
economic warfare operation against the GOC which shows indications

of partially satisfying the USG objective of discouraging foreign
investment in Chile.

Mr. Kent is fluent in the Spanish language and on at least
two occasions he has proven himself as a translator for two meetings
between senior officials of the USG and Iatin American officials.

Mr. Kent has effectively supervised the pefsonnel of the CA
Section which, besides himself, consists of two officers and one
clerical. 1In the management of the Branch's covert action programs

SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPURT

DATE = Jsmmrunro EMPLOYEE
— 2w 197) UO\EE;0A~\&1.Y&¢;“

BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAZ NOT o] P Y e
UNDER MY SURERY Sion ] FTH o L] OT BEEN SHOWN YO EM LOYEE, GIVE EXPLAATION

.z ?/ OFFICIAL TITLE OF SUPERVISOR lTY PED OR PRINTED NAME AND SIGNATURE

DC/WH/6 oot D

3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEW!NG OFFICIAL

In my capacity as Branch Chief during the period January to April 1971,
1 had ample opportunity to observe the work of Mr. Kent and had the pleasure of
working directly with him on a variety of sensitive and important activities. In
addition to his highly imaginative yet realistic approach to the problem of Chile,
he amply demonstrated his ability to deal with persons who were out to sell bills
of goods to the Agency. His clear understanding of the role of the Clandestine
Service protected the Agency from disagreeable encounters that might have
resulted in compromises or embarrassments. His forte is clearly in the field
of public relations and propaganda well-adjusted to the role of the Clandestine

,/Continued/

S 1
DATE [OCFFICIAL TITLE OF REVIEWING OFFICIAL TYPED O PRINT N AND SIGNATUR
i @ 7 g/
. ﬁ” Yo
8 June 1971 Chief, WH/COG Lafvrenct Stduntiel
M )
- T

SECRET




SECRET

(When Filled In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT
059188

SECTION A GENERAL

1. NAME (Last) (Flrat) (Middie) 2. DATE OF BIRTH |3. SEX 4. GRADE [8.8D
Kent, William M, 05/09/29 M GS-14 | D
€. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT |8, CURRENT STATION
Operations Officer DDP/WH/G Headquarters
9. CHECK (X) TYPE OF APPOINTMENT 10, CHECK (X) TYPE OF REPORT
X [caneen | [RESERVE { | TEMPORARY ! TiniTiaL REASSIGNMENT SUPERVISCR
CAREER-PROVISIONAL (Ses Inatructiona » Section C) X tannuaL REASSIGNMENT EMPLOYEE
SPECIAL (Speelty): sPECIAL (Specily):
11. DATE REPORY DUR IN O.P, 12, REPORTING PERIOD (From- to-)
30 April 1971 __1 November 1970 - 31 March 1971
SECTION 8 PERFORMANCE EVALUATION
U-Unsotifoetory  Performance is unccceptolle. A roting in this category raquires | digte ond positive ramediol oction. The nature of the action
could range from counsaling, to further draining, to placing on prabation, fo ig t or to separation, Describe action taken
of proposed in Section C.

M-Marginal Performonce is deficiant in some ospects. The reasons for osuigning this rating should be stoted in Section C and remediol actions
T —— ah or Aad b Id b. ) ‘hed

PPioReient Performance is satisfoctory, Desired results ore being produced in the monner erpected,
S-Strong Performance is charocterized by sxceptional proficiency.
O-Ouhtending Performancs is sa axcaptional in relation to tequirements of the work and in comparison 1o the performance of others doing similar

work o to warront speciel racognition.
SPECIFIC DUTIES

List up 10 six of the most importont specific duties performed during the rating period. Insert roting letter which best describes the
monner in which employee petforms EACH apecific duty. Considor ONLY effectiveness in performonce of that duty. All employess
with supervisory responsibilities MUST be roted on their obility to supsrvise (indicate numbsr of employees supervised).

SFPRCIFIC DUYY NO. §
Direct the covert action program of the Branch and supervise
the Section’s personnel.

SPECIFIC DUTY NO. 2

Originate propaganda and operational guidance in support of

Station operations and 40 Committee pylﬁcy objectives. S
e A

LETTER

SPECIFIC DUTY NO. 3 RATING
LETTER

- RATING
SPECIFIC DUTY NC. 4 LEYTER

PECIFI . RATING
S IFIiC DUTY NO. B LETTER

SPECIFIC DUTY NO, 8 RATING
LETTER

OVERALL PERFORMANCE IN CURRENT POSlTlON_,’j

. RATING
Take into account everything about the employeas which influences his effectiveness in his current position such os per- | “ETTER

formance of specific duties, productivity, cancuet on J‘ob, cooperativanass, pertinent personal traits or hobits, and
particular limitations or tolents. Based on your knowledge of employee’s overall performance during the rating period,
place the letter in the rating box corresponding 16 the statement which most accurately reflects his level of performance.

{ Gaour 1 !
]'vn»dd from e temaia|
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SECRET

SECTION C (Continued)

to inhibit foreign investment in Chile. The responses to the first
phase of this operation were highly favorable and the initial reactions
to the second phase have algo been very favorable.

It should be noted that during this period Mr, Kent served for
three months as the Acting Deputy Branch Chief, including two weeks
when he was the Acting Branch Chief, In both of thesge positions
he performed very capably, showing excellent Judgment and managerial
abilities in handling Branch-level matters. He showed similar
managerial ability in his handling of the two officers and secretary
in his Section throughout the rating period. He has congsistently
shown a high degree of cost consciousness in all phases of his work.

Mr. Kent displayed his talent for dealing with non-Agency
personnel at a meeting of publishers from all over the hemisphere
held during the latter part of 1971. At this meeting he skillfully
handled several key Latin American assets with the result that
some of the Agency's objectives for influencing the meeting were
achieved under difficult circumstances.

In sum, Mr, Kent made a notable contribution to the Branch's
efforts in 1971 and we are looking forward with pleasure to working
with him in the coming year.

SECTION D (Continued)

responsible for tne extent of the Success in accomplishing Agency
objectives. Mr, Kent, in my opinion is well qualified to assume
a position with greater responsibilities.

SECRET
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(When Filled In)

FITNESS REPORT
SECTION A GENERAL -

1. NAME (Laat) (Firat) (Middle) 2. DATE OF BIRTH 3. SEX 4. GRADE |3, 5D

Kent, William 05/09/29 | M lgs-14 | p

8. OFFICIAL POSITION TITLE . 7. OFF/DIV/BR OF ASSIGNMENT 8. CURRENT STATION

Ops Officer DDP/WH/6 ' Headquarters

9. CHECK (X) TYPE OF APPOINTMENT 10, CHECK (X) TYPE OF REPORY

EMPLOYEE SERIAL NUMBER

059198

X ‘carcen | [REseRVE I | TEMPORARY L INITIAL {REASGNMENT SUPERVISOR
Icua:(n-‘mowmouu. (See tnstructions » Section c) x ANNUAL !llAl!lDNMENT EMPLOYEE
I'speciaL (Specity): ' sPECIAL (Spactty):

1. DATE REPORT DUE IN 0.P, ’ [ 12. REPORTING PER{OD (From; to-)

JRNUAry 1972 April 1971 - December 1971

SECTION B PERFORMANCE EVALUATION

U-Ulucﬁdceﬁ;v! Performance is unacceptoble. A rating in this category requires immediate and potitive remediol action, The nature of the oction
could range from ling, to further 4raining, to Placing on probation, to reossig t or to separation. Describe uction taken
of propoed in Section C,

M-Marginal Performonce is deficient in tome oipects. The reasons for onigning this rating should be stoted in Section C ond remedial actions
taten or recommended should be described,

P-Proficient Perdormance is satisfactory. Desired results are being produced in the pected '
S-Stiong Performance is choracterized by exceptional proficiency.

Muhhndin! Performance is so exceptionol in relation to requirements of the work and in parison to the perf. of others doing similor
work as 4o warrant special recognition,

L ' SPECIFIC DUTIES .

List up to six of the moat importany specific'duries performed during the rating period. Insers rating letter which best describes the
mannat in which employee performs EACH specific duty, Consider ONLY effectiveness in performence of that duty. All employees
with superviscry responsibilities MUST ba roted on their obility to supervise (indicate number of employess supervised).

SPECIFIC DUTY NO, }

Directs the Covert Action program of the Branch and supervises
the Covert Action Section.

SPECIFIC DUTY NO. 2 RATING

LETTER
Originates guidances for political action and propaganda
activities for Santiago Station and third-country Stations' use. S

SPECIFIC DUTY NO. § JRATING

Initiates, prepares and directs third-country economic warfare
operations aimed at the Chilean target.

SPECIFIC DUTY NO. 4

Coordinates with CA Staff and other Agency components on Covert
Action operations conducted against Chile.

SPECIFIC DUTY NO. §

3

SPECIFIC DUTY NC. 6 &
T,

OVERALL PERFORMANCE IN CURRENT POSITION

RATING
Toke into account overything about the employee which influences his effectiveness in his current position such os per- | FETTER
formance of specific duties, productivity, conduct on job, cooperativeness, partinent personol traits or habits, and
particular limitarions or talents. Bosed on your knowle ge of employee’s overall performance during the roting period, S
place the {stter in the rating box corresponding 1o the statement which most accurately reflects his level of performance.

Srcur 1
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(When Fitled In)

SECTION C NARRATIVE COMMENTS

Indicate significant strangths or weoknesses demonstrated in current position keeping in propar perspective thelir relationship to
overall performance. State suggestions made for improvement of work performance. Give recommendations for training. Comment
on foreign Ionguage competence, if required for current position. Amplify or explain ratings given in Section B to provide best

basis for determining future personnel action. Manner of performonce of managericl or supervisory duties and cost consciousness

in the yse of persgn spoce, equipment ond fynds, must be commented on, if upplicable. If exira space is needed to complete
Section C, attach a separate sheet of paper.

70 BT

During the rating period Mrtiigent %éﬂfﬂn‘éd to direct in a highly
effective manner the large-scale covert action program carried out by
the Branch against the Chilean target, including political action
operations, propaganda, economic warfare, black operations and a
militant action group. Mr. Kent is uniquely qualified for his present
job since he combines an active and imaginative mind with a background
of twenty years of operational experience in the Latin American area.
He also possesses an unusual degree of fluency in the Spanish language,

In addition to directing the Branch's overall covert action
program, Mr. Kent persorally handled the majority of the propaganda
effort conducted by the Branch. He turned in a very strong performance
in originating and coordinating propaganda guidances on the Chilean
situation for use in the Western Hemisphere as well as other areas
such as Europe. He showed a real flair for spotting propaganda
vulnerabilities and then coming up with fresh ideas for the exploitation]
of these vulnerabilities. He particularly excelled in staying on
top of fast breaking situations requiring a steady flow of propaganda
guidance.

Mr. Kent also conceived and executed the second phase of an
effective propaganda operation in the economic field which is designed

- ____.e..COntinued,, .
SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE
| CERTIFY THAT | hAVE SEEN SECTIONS A, B, AND C OF THIS REFORT

Ql A/ Q. SIGNATURE OF Eurmg‘\:&w m' KQS-

2, BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN IF THIS REPORT MAS NOT BEEN SHOWN TO EMPLCYEE, GI XPLANA
UNDER MY SUPERVISION OE €K, GIVE EXPLANATION

4 Months

QATE OFFICIAL TITLE OF SUPERVISOR

| TYPE R PRANTAD NAME AND SIGNATURE
. ABA D Tl
s Jamyarq(773~ DC/WH/6 t A. D. Wedemeyer
7 BY REVIEWING OF FICIAL

3.
COMMENTS OF REVIEWING OFFICIAL
There is little that I can add to this performance rating and

narrative comments. I agree with the rating officer’'s judgment.
Mr. Kent is a self-starter with a very imaginative mind. I have
closely observed his work on an effective propaganda operation in
the economic field and found it highly successful and effective.
His tenure as Acting Deputy Branch Chief left nothing to be
desired. I was-also personally associated with him at the hemi-
sphere-wide publishers' meeting in late 1971, His professional
conduct and good judgment during this meeting undoubtedly was

...continued... -

OFFICIAL TITLE OF REVIEWING OFFiICiAaL iTY ‘B O '/;%Rl, 70 13 AND SIGNATURE
24 JAN 1972 | g ?;/ wé% S/
. C/WH/6 ' TY7J% iamson
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SECTION C (Continued) NARRATIVE COMMENTS William M. Kent

government's economic credibility both in Chile and abroad. These
efforts undoubtedly have played a role in Chile's increasing dif-
ficulties in obtaining badly needed foreign financial assistance.

In the course of his duties Mr. Kent was called upon to meet
and handle several key Chileans concerning matters affecting covert
operations in Chile. 1In one case he made the first Agency contact
with an important Chilean business leader who will be taken over
shortly by the Santiago Station. This individual is a leader of
the Chilean private sector which has become of increasing interest
to the Station's operationms.

Mr. Kent ably supervisied the activities of the two other
officers and secretary in his Section during the rating period.
In addition to his regular duties, he has frequently been called
upon to £fill in for tﬁe Branch Chief and/or the Deputy Branch Chief
during absences of the latter two officers. In all such cases he
displayed sound judgment and a thorough grasp of both the FI and
CA operations being conducted in Chile.

In conclusion, it should be noted that Mr. Kent has turned in
an unusually strong across-the-board performance during the highly
active period covered by this report. It has been a real pleasure
zodgaveiworkod with an individual of this high competence and

edication.




SECTION C (Continued) NARRATIVE COMMENTS William M. Kent

government's economic credibility both in Chile and abroad. These
efforts undoubtedly have played a role in Chile's increasing dif-
ficulties in obtaining badly needed foreign financial assistance.

In the course of his duties Mr. Kent was called upon to meet
and handle several key Chileans concerning matters affecting covert
operations in Chile. In one case he made the first Agency contact
with an important Chilean business leader who will be taken over
shortly by the Santiago Station. This individual is a leader of
the Chilean private sector which has become of increasing interest
to the Station's operations.

Mr. Kent ably supervisied the activities of the two other
officers and secretary in his Section during the rating period.
In addition to his regular duties, he has frequently been called
upon to fill in for the Branch Chief and/or the Deputy Branch Chief
during absences of the latter two officers. In all such cases he
displayed sound judgment and a thorough grasp of both the FI and
CA operations being conducted in Chile.

In conclusion, it should be noted that Mr. Kent has turned in
an unusually strong across-the-board performance during the highly
active period covered by this report. It has been a real pleasure
;od?nveiworked with an individual of this high competence and

edication.
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(When Filled In)

SECTION C NARRATIVE COMMENTS

Indicote significant strengths or weoknesses demonstrated in current position keeping in proper perspective thair relationship to
overall performance. Stote suggestions made for improvement of work performonce. Give recommendotions for training. Comment
on foreign language competence, if required for current position, Amplify or explain rotings given in Section B to provide best

bosis for determining future personne) action. Monner of performance of monageriol or supervi sory duties and cost consciousness
In the yse of personpel, spoce, equipment ond fynds, must be commented gn,#ﬁ—‘rp_ pplicoble. 1f extro space is needed to complate
Section C, attach o separate sheet of poper,
During the past year Mr, Kent continued to direct the CA
Section of the CEile Branch in the same highly effective manner
noted in the previous fitness report. In this position he was
responsible for directing the Headquarters support for WH Division's
largest and most active covert action program. This program is
generally credited with having achieved a number of successes during

the past year in a wide variety of activities against the Chilean
target.

Mr. Kent possesses an unusual ¢ombination of talent, language
capability and experience that makes him one of the top CA officers
in the Division. He is particularly effective in conducting propa-
ganda work and his imaginative exploitation of the Chilean situation
has been superb. As a result of his efforts, the Branch has been
able to conduct a continuous and effective hemisphere-wide propa-
ganda campaign against the Allende government during the past year.
In addition, he has brought in key European stations to assist in
this program on numerous occasions.

Among the more significant contributions made by Mr. Kent have
been his activities in the economic field. He has successfully
carried out a mmber of operations designed to damage the Allende

.

SECTION D CERTIFICATION AND COMMENTS
l. 8Y EMPLOYEE

! CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE SlaﬂA?UlEp'\ EMRLOYEE
Ui

\5 Noo&m2 oo ), ‘k&r

2. BY SUPERYISOR

MONTHS EMPLOYEE WAS BEEN I¥ THIS REPORT HAS NOT N SHOWN TO EMPLOYEE, GIVE EXPLANATIO
UNDER MY SUPERYISION BEE ROYEE; GIVE EXPLANATION

| 12 Months

DAYE OFPICIAL TITLE OF SUPERVISOR TYPEDM;XED,NAME AND SIGNATURE
‘ /&l’
% /% L
Alb

15 November 1972 DC/WH/6 ert D, Wedemeyer

3. BY REVIEWING OFFICIAL

CCMMENYS OF REVIEWING OFFICIAL

I concur with this evaluation., Subject's ability in the propaganda
field particularly is exceptional. Blessed with a fertile imagination,
he has an uncanny talcnt for coming up with an appropriate CA remedy
to almost any problem, His knowledge and experience in the CA field
is wide and deep, making him undoubtedly one of the best officers in

this speciality in the Agency. The Branch is indeed fortunate to
have his services.

TOFFICIAL TITLE OF REVIEWING OFFICIAL rTV”ED QR PRINTED NAME A IGNATURE
i - 4
| | ~, g - C'-/
| C/WH/6 ;//52255535§§:£§;%in
ra =
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(When Filled In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT
SECTION A GENERAL

1. NAME (Last) (Firat) {Middle} 2. DATE OF BIRTH [3. SEX 4. GRADE 8. SD
|
1

Kent, William 05/09/29 M S-14 D

6. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT 8. CURRENT STATION

059198

Ops Officer DDP/WH/6 iHPadquartprq

9. CHECK (X) TYPE OF APPOINTMENT ’ 10, CHECK (X} TYPE OF REPORT

T ? T T
X |career | lulutnv: i ! TEMPORARY Tintriac REASSIGNMENT SUPERVISOR

CAREER-RROVISIONAL (Ses Instructione = Section c) Xx ANNUAL REASSIGNMENT EMPLOYEE

seECIaL (Specify): SPECIAL (Specily):

11. DATE REPOAT DUE IN O.P. 12. REPORTING PERIOD (From= to~)
30 November 1972 1 January 1972 - 31 Octaoher 1972

SECTION B PERFORMANCE EVALUATION

U-Unsaticfactory  Parformonce is unocceptable, A rating in this category requires immediate and positive remedial action. The nature of the action
could range from coumaling, to further treining, to placing on probation, to ignment or 40 separation, Deseribe action token
or propesad in Section C. ' '

M-Marginal Peiformance is deficient in some aspects. The reasons for assigning this sating should be stoted in Section C and r diol acti
taken o1 recommended should be described.

P-Proficient Pacformance Is sativfoctory. Dasired results ore being produced in the manner expected,
S-Streng Performonce is choracieried by exceptional proficiency.
O-Outstending Parformancs is so exceptional in 1elation to 1equitaments of the work ond in parison to the pesf of cthers doing similar

work a3 to werient spaciol recognition,
SPECIFIC DUTIES

List up 10 six of the most importont specific duties performed during the rating peried. Insert roiing letter which best describes the
manner in which employee performs EACH specific duty. Cansider ONLY offactiveness in performonce of thot duwry. All employees
with supervisory responsibilities MUST be rated on thelr obillty to supervise (indicete number of emplovess supervised).

SPECIFIC DUTY N2, |

Directs the Covert Action program of the Branch and supervises
the Covert Action Section. :

SPECIFIC DUTY NO. 2

Originates propagandﬁ guidances for Santiago Station and third
-country stations' use. .

S SR , - - ‘ R
Initiates, prepares and directs economic warfare operations
aimed at the Chilean target. ()_; 77

SPECIFIC DUTY NO. 4 "

Coordinates with CA Staff and other Agency combonents on
operations conducted against Chkile.

sP iric Y NO. 8 RATING
Eciric oy LETTER

SPECIFIC DUTY NO. 6 . RATING
: . . . . . LETTER

N
T

OVERALL PERFORMANCE iN CURRENT POSITION

RATING
Take into account everything obout the employee which influences his effectiveness in his current position such as per- | “ETTER

formaonce of specific duties, productivity, conduct on J'ob, cooparativeness, pertinent personal traits or habits, and
particular limitations or talents. Based on your knowledge of employee’s overali performance duting the roting period,
olace the letter in the rating box corresponding 1o the statement which most accurately reflects his level of performance.

S

5
e |
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SECRET

Fitness Report - William M. Kent

Section D - Comments of Reviewing Official {Continued)

ability to act on his own and get things done, he alco has a decided
capacity for working as a team member.

While the Outstanding rating necessarily must be assigned spar-
fngly, I believe it is merited in this case. Mr. Kent did a really
superb job in the tension-filled days leading to the Chilean coup.
His performance and intellectual abflities place him among the top
10% of SA officers in the Division and probably in the Agency.

As far as future assifnments are concerned, I believe Mr. Kent
is best qualified by experience and personal inclination to handle
staff jobs calling for a lar?e measure of polftical and economic
astuteness. The new job he is taking over in the economic section

of WH Division will test his talents, but I believe he has the growth
potential to rise to posfitions of even greater responsibility.




SECTION C NARRATIVE COMMENTS KENT

operational experience. His ingenuity, originality and flare

are balanced by sound common sense and enriched by his sense of
humor and personal modesty. Mr. Kent was personally responsible
for the creation and implementation of two important Division
programs - one in the political action field and the other in

the propaganda field, which were designed to influence foreign
attitudes toward the Allende Government and to dissuade foreign /
governments from providing economic assistance to Chile. These (
programs were highly successful, and since the same techniques
can be applied in support of the new Chilean military government,
the programs are being retained and hopefully will continue to
produce results which make an important contribution to the
achievement of U.S. policy objectives,

Mr. Kent continued to supervise the SA Section in the same
highly effectivc manner noted in previous efficiency reports.
He also continued to meet and handle several key Chileans,
including a top civilian adviser to the new Chilean government.
He put in long hours, working eleven or twelve hours a day during
crisis periods.

Mr. Kent's transfer to the economic section of WH Division
will enable him to make fuller use of his talents in the
5£ecialized and important field of economic intelligence, in
which he has a particular interest. It is, however, a severe
loss to the Branch, which has benefited immeasurably from his
imaginative yet level-headed aﬁproach to operational problems
and challenges. He is much liked as well as respected by
Branch 6 personnel and has contributed greatly toward main-
taining the high morale and effectiveness of the Branch as
a whole,

SECRET
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REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 68 and 7 unless otherwise instructed. l

If apphcobh, obfcln resngnmion and fill in separation data on reverse.

1. NAWE e "2 DATE OF BIRTH | L REQUEST na. | & DATE OF REQUEST |
9 Wy 1989 rl! Jun ’3
X NATURE OF ACTION REQUESTED. e cnve oare T 7 csor OTHER !
A PERSONNEL (Specify whether appointment, promotion, #sparation, ete.) } LE&AL AUTHOR-

R PORITION (Specily whaether establish, chango grade or titlo, n:c.)_
B. APP“OVED

- 1953

l
&
Frewtion (Meff Aget) - i l

RO Muen: L POSITION TITLE AND { T
Intalligence Aset. 98-6 S

-6, §3,795.9 y.a. L iyice. amo, awo -7, ﬂ;ﬂ-‘l 2
ne/x 1 ONGANIZATIONAL we/ex
Bomek 31X, Oent. Am. & Gupth.| suion Jooash LIIX, Omet. Am. & Onrtd.

Bougn 0t%y, g . tADGRTIES Jenems Gity, Penans
| i[ mo [7] oemarrwomma B 1 12, 1100 OF DESANTMINTAL | r‘l nno E DEPANTMENTAL

A M(Uunrunum«uln)
82t M. 2
e e ]
SOWR - MXXTVARY

L SEORLITID &Y (Necne and rit/s) | B BIQUIST APPROVID £y

kel ; Signatare; m?w

& FOR ADOTIGIAL INTIRMATION CALL (Name and tefaphone axteneion)

. G Detengton AT . =/ /0 uo.

13, VETERAN PREFERENCE | 14, POSITION CLASSIFICATION ACTION
NORE | Wl [N .97, | ta poINT Paw vk | L ;tT‘_]
{ I v | {
| |CRAR. oTMEN i i ] n
L b
18 | 18 | 1. APPROPRIATION - 118 SUBJECT TO C. 5 | 15 DATE OF NT- | 200 LEGAL RESIDENCE
SEX [RACE | RETIREMENT ACT | WMENT SFFION '
mou: SSRS-S5-05 | (L5—40) | wccssosomy) | [Joamen [Teroven
o J3-95-0% = I | smaTe

a.srmmoroua!lm / - 7/(]52 APPROVER
7/r‘ q»gob ofiofs> Wﬂ?"

cisé::_? - .,,/71 /{ I ective:

2. CLEARANCES INITIAL OR SIGNATURE DATE ' REMARKS:

% C

|
B. CEIL. OR POS. CONTROL | { $50/1430
]
|
l}

C. CLASSIFICATION

D. PLACEMENT OR EMPL.

ORGR. CONTERATD____
' ; SIS TR ____,__——l
E “%’ué—-’__%:‘—-'—‘—_—"
F. APPROVED BY 77
SECURITY INFORKATION oy ("[50/5 7

7
16—57349-3
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Y _ROLL CHANGE DATA

T_.f

NET-PAY . |

7. Pravious
nefmul

ll BASE PAY | OVERTIME GROSS PAY RET, TA BOND F.1.C. A,
{

0. New
noreal

—1\

9. Pay this
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0. Remoeta

11, Ap, iationis)
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REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 68 ond 7 unless otherwise instructed.
If applicable, obtain resignation and'fll in separation data on reverse,
vy s  eurname) | 2 CATE OF BIRTH I3, REquesT No, « DATE OF REQUEST
» !
i _ {9 May 1929 22 Oct 5l
"% mar 710 ED: 3 . w7 2 ’ 1’8 EFFEC 3 |7.¢.s.
| & A.‘rzﬁo%:‘t:(s:.:fg !:)Y\n[:hu upﬁ{{m{fx&r{ﬂéﬁ u:)nrnh'an, etc.) 4 s i.”P[:D’II’vOESE%‘:“ ? ?_F&ACLRAB¥%%%-

PROMOTION (Sraiie ACENT ) _ !3’0-9@% SsT,o

b PONITION (Speciiy whothor establish, change Jrade or title, eto.)

| 8. APPROVED:

| JAN 3u 1855

FROM= L POSITION TITLE AND | 70—
TNTELLICENCE M, - w— INTELLIGENCE OFFICER, @M
GS-?, 3&330000 p. a. [ mcv" SRADE, AND t C'S-9, $5%0. OO po a.

DDP/WH R ONGANLIATIONAL } DDPNH

BRANCH III, CENT AMER & CA4IB. DESRNATHS | GRS
| PROTECT HYPOTHES!S

PANAMA CITY, PANAMA 11, NEAGGRANTERS . PANAMA CITY, PANAMA

e [ IW“ 'umnuumr
Lmuuhnrmuollmuv)h TS T T TR
) ’ ‘QC“: N .
(U \;\\"‘. (M'J*N v

o Soleiel Gq g Cetfe ?
I %"j/ . L‘

) L s B 4_/ 2 /é ’!,\j
% MDD o and title) R

o Cf W Signarure: 2 . Uﬂ//
yr, MI_

COVER ~ Military

[ 3 W OPNATION and telophone exiension) V
P, 0, ROWERS xlL£7 riw___Fale o
1. VETERAN PREFERENCE 14. PCSITION CLASSIMTK)H ACTION

ot mlkmn' $#T.| VRCINT U IE™
! |

mimnl
}

WFI

i ; ||

18. ) 16_[17. APPROPRIATION 18. SUBJECT 70 C. 5. | :9. DATE OF APPOINT- | 20. LEGAL RESIDENCE

5EX (RACE RETIREMENT ACT MENT AFFIDAVITS

mow:  5.3025.50. 067 (YES—40) {ACCISSIORS OM.Y) [Jaames []eroved
MW T0: same STATE:

2. STANDARD FORM 50 REMARKS MEPLGVED

———— SPECHL CONT2ACTAR, AUSTAICES
AT 13 C5) DIRECTIVE ; Foejoe py | AB TROCESSINS STAFF
SR T MR 1855 o FuTo LR ire: .. JAN..30..1955
RS (| . £L27 LD WA TS BISIRISETION:
S - R -

22, CLEARANCES INITIAL OR SIGNATURE DATE REMARKS:

A
— Pl
B. CEIL. OR POS. CONTRCL. SUWY -

C. CLASSIFICATION 05, 40.5E.E)
D. PLACEMENT OR EMPL. -~ /
£

F. APPROVED BY
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A PAYROLL CHANGE DATA
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12. Prepered by
dsk 13 Fab 88
3. Avibed by

L Pastodie sop-owosss (] Pey odtusment [ Othrer

— & Duse last 16, Od ealary 17, New salory
day squivalont rem rate
retes

o AWOP, Totul ansess IWOP_____
STABAID FONS NO. 1126¢~—Sovhed

‘bv Qea, Y. &




NG OFFICE. Fill in items
If apphcqblc ob

P I

rough D except 68 and 7 unless otherwise instrycted.

tain rengnchon " and fn” in separation dalu on reverse,

; L OATE GF mamy T 5 REQUEST wo, « DAYE OF REquEST |

9 May 1929 I3 May 1954

%'__ _T -Mrs. - ~-One ﬂ‘von name, :mlul(n) and surnap u) ! i H
N, < ; -

l L'Rf OF ACTION REQUESTED ,t//;ft/’ﬁ /1 | & EFFECTIVE DATE 7 C : OR OTP ;

{ A PHOPOSED: | L"GAL AUTHOR i:

ERSONNEL (Specify whather appomtmcnt pramuur a, e-).:r.u ion, ete.)

Promotion ('$Thr c Aeenr)

—

L P08i7i0n (Specity -huhor satablish, ch w*ngo drade oy

™ Intelligence orficer
k

$5575¢00 P.a,

| GS~0136, 51-9

f DDP/WH

} Project HYPOTHESIS
] Panams City, Panama

! noe Mran iy
A MMazxs (Use 20v0rse it Necessery)

—— —————
T

/ |
| {

B |

| B APPROVED:
—_—r

| ™ 1.0, (F1) g

baver amog o | GS-0136,51-11 :’56390 0 p.a, /

1 ORGANZATIONAL DDF /v
BESICHATIONS Branch IIT

Panama » Panama Srazos!

)Nﬂ?:ﬂn Crve, SaAr A
“'mlm“.

US‘"OI TITLL ANp

i
|
1. HLADQRANTERS /

n Fifld oR M?‘"lm‘l

| ry m
Sl‘ml

! Titter

74 WS&TION IFICATION ‘C”ON
F mm sxa W™
i i
l 4

13
8. DATE OF I ¥ LEGAL RESiDENCE

7. SUBKCT 30 ¢ 5.
TiREMENT MCNT AZFIoAVITS
e &&—w)m ; ucgas.&u&m ! CJcuamen Dmvm

Yes 5 STATE:
*——M-M,,

)\r‘ "\.'—ﬁ""yj
rfm 4t SPRn i ._. .!,.‘J

J”! ?,” ¥




AL -

oy g e it

HIS8ION
CHAPTERRI, PROSRAL PERSONNEL NANDAL

b

UWHEN FHAED K

NOTIFICATION OF PERSONNEL ACTION

'U‘Z(‘/n.-l.uﬂu.-on GIVEX NANE, INITIAL(S). AND SURNAME)
- g

(X4 iiM A7. /iiA/ i
This is to mobify yoy of the following action offecting your employment :

2. DATE OF BIRTH

9 May 1929

3. JOURNAL OR ACTION ND.

4. DATE

9 Oct 1956

3. NATURE OF ACTION (usx s7anpanc TERMINOLO®Y)
Resignation (Staff Agent)*

6. EFFECTIVE DATE
7 t 1956

7. CIVIL SERVICZ 0® "~ -} LEGAL AUTHORITY
50 USCA 403j

Z

TO

oM

I.O. (FI) BAF-277.01
GS-0136.51-11  $6390 p/a
DDP/WH
Branch III

Panama City, Panama Station

Panama City, Panama

L/

DEPARTSESNT 12. FifLo OR DT, \ no [T vevarreenra

13, vETERAN'S pREFEmONCE 4. POSITION CLASSIF P4 TION ACTION
neng nn]m sn, N N New | vick] A [maL,

x/ﬂ mn; §D:
13, | 16 117, TN B sunecTTo e 19. DATE oF INT. RESIDENCE
e 63555051 il s e,
MiWw T Yes STAYE:
n. AEmAKS:

ENTRANCE PERFORMANCE RATING:

FOR DIRECTOR OF PERSONNEL

@z/ A

22 SIGNATURE OR OTHER AUTHENTICATION

PGSTED ON
qfo@.r‘é

W,

SECRET

1. ngllF cory
N4




STANDARD FoRM 50 (8 panm) /? } !‘ }
Souaceare ENTRAL INTELLIGENCE AGENG
vs Civng MRvicE LOMMISsION
CHAPTER & TipEmay PEASOMNEL MANUAL

FLoe 2
NOTIFICATION OF PERSONNEL ACTION C~6163 Ry TR

Lame CHR.=MIS3~RRY.~2NC 200N nARE, PNITIALCS). AND Sumwams ) 2 DATE 0 SigTH 3. JOURRAL 08 ACTION N0.]| 4. DATE
KR, WILLIAN N. XENr /57198 | o say 1929 8 Ost 1956

Thiz is to wotify you of the following action offecting your employment :
5. NATURE GF ACTION (¢r STANGARD TEANINOLIRY, 6. EFFECTIVE DATE 7. ummmumummmonm

EIDEPYSD APPOINTIENT 8 Oct 198 50 WBCA oy §

FROM 4

Aren Ops Offiger Raw=32211

B POSITION TINLE

STRVICE, STy
? B somes, 08-0106.03~31 $5390.00 poae

or/AE
1 S Bremeh III
Cuba Sectien

13- weAsauanrens Nashirgton, U, G,
[ ] FIELD f"“j DEPARTWENTAL 12. FIELD 08 DEPTL f — l FIELD { "; l DEPARTMENTAL

13. VETENAN'S PREFERENCE 14. POSIY 0N CLASSLFICATION ACTIOR

wonefwwi wnu’s.n E;m POINT xow [ v | 1. A [wear]
|= i“";"" BOC 8DbeDX

!
15. | 16 APPROPRIATICN 1. suBiecT 1o ¢ s 18. DATE OF APPOINT 19. LEGAL WESIDINCE
RETIREMENT AGY WENT AFFIDAVITS G CLaineD ’L‘“J’ PROVED

%X
FROW: (Yrs-no (ACLERBIONS ONLY)
0. MEMARKS:

RC~0Ql

DOG s 1/3/5
COEGD: 1/2/52
10D 2
o 7/8/50

FSI due 12/29/57

ENTRANCE PERFOMSANCE RATMIG:

L Director of <ersomnel 2
4. PERSONNEL FOLDER COPY

T U3 GovERMMINT PRINTING OYFICY) 190B-37 347

G o /0///’/ 5T

Ay




. / \‘
¢ 1L / )

1. EM?. SERIAL ND._. i . . ) B P~ s?lf_’»(»!}}\‘.‘k_cAN, Y A fuNnS
159198 XD, WILLIAX X. W; ¥-20

‘OLD SALARY RATE R ’ RATE

LAST FFFECTINE © i€ DA iy [ i * m(cnv: DATE
STEF SALARY - - I P ——— IR
| 1 ’ oa. I ™.
i
|
1

1n

1 | “mo 29 ST

TO BE COMPLETFD BY THE OFF!CE OF COMP’TROLLER

9. CHECK ONE ’L; NG ERCEIS LWOP ] Excess twor ‘ 5. NUVSER OF NOURS LWo¥
IF EXCESS LEAVE LWOP, CHECK FOLLOWING:
s S — -

Lo, 1M Pay STATUS AT END OF WAITING PERIOT 12 JNITIALS OF CLERK 11 AURJTED BY
L) m AWGP STATUS AT EnD OF WAITING PERICD * |

TO! BE COMPLETED BY THE OFFICE OF PERSONNEL
’,v tcttﬁ sALAH mrr AN E tv»E”nvE onk 113, REMARKS

GRAOE | STEP saLARY ‘ uc TA | 'R

|
.

14. ALTHENTICATION

aoq L eeti gl
“‘}” p ' ’ 200 300 OD00 s [4
A S
-'~§w0‘”’9§§‘“‘ L Fgw 328
W’uv 3 00D 2 I
PERIODIC STEP INCREASE - AUTHENTICATION
roru no. B40h SECRET PERSONNEL FOLDER

AR 2T P L)

. SECREY P
(WHEN FILLED IN} : .
. { ALLOTNENY
x o ] . o } {3 {\ss!,ntn ORGAR. 4 Lu:«_osv1 5. ALLOTNENY
1. EMF. SERIAL NO. . e - £ ‘

T | v 2w L

NEW GALARY RATE
EFFECTIVE DAV!
TLasT EFFECT m. DATE X ' I SALARY i .; _l_.:_, -

OLD SALARY RATE

T | I

—

STEP :‘ SALARY —.chi oA i
e e

07 | —1_5.6_‘_“_ &12 l_g?__l_sz__

T
!
—
197

‘ 1_ l ‘6390_-

R?“‘A RKS

CERTIFICATION = —— ]

ey THAT » . TISFACTORY.
| CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SA B

on —— e I \lY ﬂ[ OF 5J9£HVI§OP
—:|;" -Q'( PRU\ 1’3 hk‘if QF .A?EKV'.;QR ;DATE’ . 5 G )_5 ( y
| 26 Feb 58 | IR oRe XL WD QMS;;M LY.
|

ROBERT N. DAHTGREN = ’ y
1NCREASE - CERTIFICA !
R SECRET PERSONNEL FOLDER

roen 8o §6Q

1 MAw. 38




FITNESS REPORT L
SECTION A GENERAL INFORMATION _ ) L )
1. EMPLOYEE NUMBER 2. NAME (Lost, first, middle) : T s eATE 6?"?1#7?41"4’." 'a'zx"";’u_. GRADE[S. $D

0559198 L_Kent, William M. 19__5‘;1:1\' 29 | M GS-15|DYB

7. OFFICIAL POSITION TITLE- [s. OFF/DIV/BR OF ASSIGNMENT|9. CURRENT BTATION [ 10, CODE (ck on) |
| _Operations Officer CH __ [DDO/OED/NOC Staff| Hqs [X[wos.[ Tor

11. TYPE OF APFOINTMENT 12. TYPE OF REPORT

) . il Beid i —
1 ! | ] [OTHER (Spec.) I ! ‘
X /CAREER | I RESERVE | ONTRAC i eMPORARY| X ‘ANNUAL ! REASBIGN. | erPECIAL
i 1l
—- ook

13, REPORTING PERIOD (jrom-to-) - 14. DATE REPORT DUE IN O.P.

1 June 77 - 3 Dec 77 - 02 January 1978
SECTION B — QUALIFICATIONS UPDATE

IF QUALIFICATIONS UPDATE FORM 1S BEING SUBMITIED WITH CHANGES, AND S ATTACHED TO THIS REPORYT, PLACE THE
WORD "“YES" IN THE BOX TO THE RIGHT. If NO CHANGES ARE REQUIRED, PLACE THE WORD “NO“ IN THE BOX AT RIGHT.

SECTION C PERFORMANCE EVALUATION

U=Unsatisfactory Perfarmonce is uracceptoble. A rating in this cotagory requires immediote and positive remedial oction. The nature of the action
could range from counseling, to furthar training, to placing en probation, to s ig or to separation. Describe action taken
or proposed in Section D.

M—Marginal Performance is deficiant in some aspects. Tho reosons for assigning this roting should be stated in Section D and remedial octi
token or recommended should be describad.

P—Proficient Performonce is aatisfoctory. Dasired resuits are being produced in the monner expected.
$—Strong Performance Is characterized by exceptional proficiency.

O~Qutstanding Parfarmance is so excaptional in relation 1o requirements of the work and in comparison fo the performance of others dcing similar
work @ fo worreat apecicl recognlition.

e . ____SPECIFIC DUTIES

List up 10 1ix of the moxt Important specific duties performed dvring the roting period. insert rating leter which best describes the in which employ
performs EACH specitic duty, Consider ONLY effact) In performance of thet duty. All employess with supervisory responsibilities MUST be rated cn
their ability to supervise (indicote number of smployess supervised),

SPECIFIC DUTY NO. RATING

LETTER
Deputy Chief of OED/NOC Staff

sreciienurv No. 2 As head_of the Branch's Referyal Secti develops :
implements a centralgzeé system ?or locat{ng sugtag?é new-ﬁgge §38

personnel to fill specific’ NOC needs by area divisions; also does

the same for unassigned NOC personnel as coordinator between area
sPECiFIc DAY NO. 3 G1V1ISIONS,, RATING

nents IRE15a{ng OFE UeT s, lationship with yapiqus Asgncy. compo-

ice of Securitgé etc., as well as serving as Branch senior officdr S

in_dealing with CCS concerning assignment and appropriate cover for

srecimcoutyNo. 4 personnel under nonofficial cover. il
In charge of our Branch data bank on availability of NOC personnel

and applicants by nationality, language skills, professional skills 0
and specialities), foreign area experience, etc,

SPECIFIC DUTY NO. B

BPECIFIC DUTY RO. &

___OVERALL PERFORMANCE IN CURRENT POSITION
RATING

Toke into account wverything about the employee which influences his efectiveness in his current potition such as performance of specific duties, LETTER
productivity, conduc on ich, cooperativeness, pertinent personal troits or habits, and particulor limitations or talents. Bazed on your knowledge
of employee’s overall performance during the rating periad, place the letier in the rating box correspondi g to the stat, t which most occu-
rately reflects his lavel of parformance. S

CLASSIFICATION

S CIRAEMS SRR ;“s{\:ﬂ.!f!nrn!T“\,g l E2, IMPDET CL avo_i_‘l_&%_ o"




Bill, many thanks,

and good luck to You in your
new career,

CONFIDEN TIAL




monageriol or supervisory duties ond cosl consciousness in the use of personnel, ate,
*xira spoce is nesded to complets Section C, attach o seporate sheet of pPapaer. L

because he has elected to retire on 30 June 1978,
Although his retirement was just around the corner, M

Branch has been besieged with a myriad of statistical repo
Mmanagement. Had it not be i

have been hard-pressed to come up as promptly and as effic

In closi
officers in Mr,
the foilowin

e the kind of support and
Kent during the past 13 months.

ot slacken his pace. On the contrary, in the last four mont

wcale signiticant strengths o weoknesses demonstrated in current position keeping in -proger peripective their relationship to overoll per
tuggestions made for impravement of work performonce. Give recommendations for fraining.’ Commment on foreign language competence, if required for
current position. Amplify or explain ratings given in Section B 1o provide best basis for determining futire’ petsonnel action. Manner of performonce of
“-quipm-m ond_funds, must be commented on, if applicable. If

This report covers approximately five‘qqd_ohe{half months si
submitted the last report on Mr. K . Unfortunatcly, and I do mean
unfortunately, it will be the last fitness Teport written on Mr,

r. Kent did
hs the NOC
rts from DDO

of

Kent, coupled with his exc i the NOC Branch would

iently

figures and facts as was the case. Much of it Mr. Kent and his staff
had to accomplish while he was acting for me while I was on a 4 week TDY.
nitely excelled at running the branch during these four weeks,

formance. State

nce I

Kent

Mr,

with the

SECTION D .. CERTIFICATION AND COMMENTS

(MONTHS EMPLOYRE HAS BEEN T T ir e nerons HAS NOT BEEN BHOWN TO RMPLOYES. G
UNDEX MY SUPEAVISION Fitness Roperi Rmting Profile
e 3 v O MO v O

[CATE T C T Tormc LITLE O SUSEAVISOR IXPER

12 June 1978 Chief, QED/NOC

2. By

P e e ————— —

— Toare
t HAVE D OR MNAVE NOT B ATYACHED a
STATEMENT CONCERNING THE SUPEAViISON'S | 2‘
EVALUATION OF MY pERFORMANCE. !

Kent

3. BY REVIEWING OFFICIAL —
[CORNENTS GF REVIEWING DFFICIAL T A

There is little to add to the thoughtful and accuyrate comments of
pfficer. I share his sense of loss over the retirement of Mr. Kent.
in an exceptionally able manner throughout th

He was always quick an

uring this time,

that everything works out for him as planned.

il

the rating
Mr. Kent performed

r8, without
As indicated, he was of

[OATe T ""jo’i?féiﬁ'ﬁﬁ:_or'ich:'v&xTir.6?7"1?:7». ? T —. " ME AND SIGNATURE
19 June 1978 i Chief, OED | walter'r, OBiYon VN

great

It 1s indeoad un-
ortunate that the clandestine service is losing the experience and talent of Mr. Kent,
However, he reached this decision on his own and, after careful consideration, opted
for early retirement, Thus, I can only wish him well in his new endeavors and hope

4. BY EMPLOYEE

— .

EVM‘UAYI()N QF MYy PERFORMANCE o

! CERTIFY | MAVE SEEN THE ENTRIES IN ALL SECTIONS | DAJE i A" OF EMPLOY
* OF THIS REPORT ve [] Have wor gAI’YACHFO )K \
A STATEMENY CONCERNING  THE REVITVING OFF)CIAL'S z‘ e.. .
; ™

———e ]

Kl

[ CONFIDENTIAL !




NOTE: Supervisor or Reviewing Official may assign a higher classificatio

FITNESS REPORT if CONFIDENTIAL is not adequate for the report when completed.

SECTION_A.  GENERAL INFORMATION|

1. EMPLOYEE NUMBER [2. NAME G, i, middie) "l oatE of amﬁ'[ 4. SEX E GRAOE[6. SO

059198 | Kent, William M. |9 May 20| M |GS-15 DY
7. OFFICIAL POSITION TITLE 8. OFF/DIV/BR OF ASSIGNMENT |9, CURRENT STATION

Operations Officer, Ch L DDO/OED/NOC _Hgs,
10. TYPE OF APPOINTMENT V1. TYPE OF REPORT

—

CAREER RESERVE TEMPORARY INITIAL ANNUAL EASSIGNMENT O SPECIAL
QUDEeTVI1ISOT
12. REPORTING PERIOD (FROM-TO) 15 DATE REPORT DUE IN O,

CONTRACT | | sPeCIAL OTHER Dec 77 - 19 May 78 ASAP
SECTION B — ~ " PERFORMANCE EVALUATION

U—Unwmlu’ov! Performoncs is wnocceprable. A rating In this cotegary requires immediote and positive remedial actinn. The nature of the octiol
tovld ronge from counseling, 1o further training, 1o plecing on probation, fo reossignment ar 1o separation. Describe aclion take
or proposed in Sechion C

M—Marginal Perlormonce |s deficlent in some ospects. The recsons for omigning this roting should be stated in Section C ond remedial ectio
tohen or recommended should be described.

P—Prolicient Parformonce Is sotisfoctory. Derired resulty ore being producad in the manner expected.

S—Strong Performonte fs charactarized by exceptionol proficiency.

O—Qutitanding Parformonce i3 a0 sxceptionol in relolion 1o requirements of the work ond in conporhon to the performance of others doing similo
work as to warront speciel recagnition.

__SPECIFIC DUTIES

List up 10 sla of the mest impertont specific duties performed during the rafing period. Insert rating tetter which best describes the In which employ
performs EACH specitic duty, Comider ONLY etfactivensss in performance of that duty. All employses with supervitory responsibilities MUST be roted on
Haelr obility to supervise (indicate number of employses svpervisad).

SPECIFIC DUTY NO, 1 RATING
LEYTER

Deputy Chief of OED/NOC Staff

srecincoury wo. sAs head of the Branch’s Referral Section develops and
implements a centralized system for locating suitable new-hire NOC
gﬁrsonnel to fill g ecafka NOC needs bg area givision :.also does
d.e.sgme for unass gne C personnel as coordinator gétween area
ivisions. A
srecizic buTy M. 3 Maintains effective.working relationship with various
Agency components 1nc1ud1p§ Office of Personnel, Office of Medical
Services ffice of Security, etc., as well as serving as Branch

senior 9fficer in dealing with CCS concerning assignment and
—persennel-under nonofficial cover:

In charge of our Branch data bank on availability

of NOC personnel and applicants by nationality, language skills,

professional skills and specialities, foreign area cxperience, etc.

8 1414 NO. &

SPECIFIC DUTY NO. B

S — S ——————

.PICI‘FIC DU;’Y‘&O. L ] RAYING
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

RAYING

Take into account everything about the employee which infl his eHoctiveness in his current position such os performance of specific duties,
productivity, conduct on job, cooperativeness, pertinent persanal troits or habits, and particulor limitations or tolents. Bosad on your knowledge
of employee’s averc!l performonce during the rating period, ploce the letter in the rating box corrasponding 10 the statement which most occu-
rately reflects his lavel of performance.

15T PALVEDUN ——

5975 45N Ti5 .0 CONFIDENTIAL L £2, IMPDET CL. 8Y: 010020




CONFIDENTIAL FUNDS PERSONNEL ACTION

ME DATE
KENT, William M, 13 July 1951
NATURE OF ACTION EFFECTIVE DATE
_Appointment 27 Decerber 51
FROM T0 = .
(’/rp/w‘f
Tirig Administrative Clerk, GS-5
GRAGE AND SALARY G5-5, $3100,00 per annum
OFF ICE 080
DIVISION FDT
BRANCH NWC

*'lﬁ%*
FOR ASTTIVANY © [EXTcuYTVE

W!OII!L OFFICER E

vEs %0
POST OIFFERENTIAL AUYNONIZED 1N ACCORDANCE WITH AGENCY REGULAT (ONS ]
Lun OF OFFLCC AMD NO STAINE APFIDAVIT [XECUTED O 2 Jeguary 52
SECURITY CLEARED OM £ Decembar 51
OVERSEAS AGREENINT S)GNED 2 January 52
ENTERED ON OUTY 27 December 51

SIGIAYU; OF AUTHENTYMEATING OFFICER

m’:Slot # 13, I /6 X-/ or

~ Fonm wo. 7.1 GP0 53-50033

. NOv 1940 7 BECRET



DATE
_ Willdam M. KENT 10 Jamuary 1952
MTRESF R | e DR T e
_ —__Tramsfer o 3 February 1952 i
L S R —
——_— Admin, Clerk, GS=-5 Admin.Clerk, S-S
’ - - ),_ —— —.—_——*_..-—..—.*———________ ———
GRADE AND SALARY GS-5 $3410,00 per annum (new) | GS-5 $3410,00 per annum
OFFiCE 0S80 -
DIVISION FDT _WH
BRANCH NWC _Branch I
{ 2530
QFFICIAL STATION Guayaquil, Ecuador | Maracaibo, Venesuela
APPROVAL
QUALIPICATIONS . FOR ASS)STANT DIRLCTOR ; EXECUTIVE
CLABSIICA Py 774 ‘\omcndﬂ
%ﬁm i ki

POST CAFTERENTIAL lu‘l’wnlwmmlt\' MSULATIONS D

OATH OF OFFICT AND W) STRIXE ATYIBAVIT EXZCUTIO o

SICURITY CLEARID On

m“mliTw
ENTIREC oM pUTY
I "“—imﬁkwmﬁkﬁkw
REMARKS: 3/
Slot No, 3
T V0. s
AcwH '0‘7&1;' ’41,,
a %
- !2/’0; ‘., S

:gsl'gn‘% 3’_] SECRE’I‘ 9P 16—43206-1 2)



Villism M, KENT

HATURE OF ACTIGN

DATE
30 April 1952

"EFFECTIVE DATE

| 0T Heassigment# 1 11 May 1952
- ___FROM . . T0 ~
THLE Adwin, Clerk, CS-5 Intell. Asst, GS-5

1Cm . O O n
GRADE AND SALARY GS-3, $3410.00 per annum

GS-5, $3410.C0 per anmum

OFFICE o
DIVISION K I WH
BRANCH Brench T |-Erench T

QFFICIAL STATION Meracalvo, Venezuele

APPROVAL

| Curgeac, H.W.I. 1535

|~ QUAL I ICATIONS '?ﬁnmm‘r DIRECTOR
.

EXECUTHVE

0s

-
/ "o
POST DIFFERINTIAL AUTHORIZED I ACCORDANCE ."74"““1“ [}
d

mmoromnanonmuunmmmc\nmon

SICURITY CAZANED OM

OVERSIAS AGALIMINT SIGNLD

ENTIREID ON DUTY

(SIGNATUPE OF AUTHENTICATING OYVFICER)

REMARKS: S0t #3 . THIS R ssmm::ri- ECE. CQUVENTE UCE ONLY Jo>
o ‘,\

X

A

PO 16632002 @



NATURE OF Adointasnt « suffi.l{;' t

Aep X A s ok

Y ray 1952

“EFFECTIVE DATE 70 JSana. 1952

FROM
TITLE . .
US=hy £3795.00 per anmum
GRADE AND SALARY .
OFFICE _
WH
DIVISION
11X
BRANCH — {#3%31=001) —
fort m. CQZQ('N
OFFICIAL STATION %.‘+
APPROVAL
QUALIFICATIONS FOR ASSISTANT DIRLCTOR EXECUTIVE
CLARIFICATION

EW)

SEICURITY CLEARED ON

INTIRED O SUTY

QATH OF OFFICE AND MO STRIXE AFFIOAVIT EXECUTED OR

R N

T 597*"'"{'5“; %;‘ 7
E M

POST DIFFERTNTIAL ALTHCHIZEID IN ACCCROANCE WITH RICULATIONS

——

OVERSIAS ASREIMINT SIGNED

T (SIGNATURK OF AUTHENTICATING OFFKER)

Cover -~ military

CAuis

Sof

xov s 37-1

SECRET

aro 18- #3208-1 @)



CONFIDENTIAL FUNDS PERSONNEL ACTION

Y Lay 1952

TEFFECTIVE DATE 70 Jacwa. 1950

— FROM I o &——
Intell. Offimads 5=6
TITLE .
GS=b, £3795.00 per anmm
GRADE AND SALARY
OFFICE
Wi
DIVISION
113
BRANCH ¢
OFFICIAL STATION Fert Amador, 902-(”“&;
APPROVAL
QUALIFICATIONS FOR ASSISTANT DIRECTOR EXECUTIVE

EWS

7 ”
POST DIFFRAFNTIAL AUTHORIZID IN ACCORDANCE WITH %ﬂ{um

X

OATH OF OFFICE ANG NO STRIKK ASPIDAVIT EXECUTED OM

SECUAITY CLEARKD OM

OVERSTAS ASKTINENT SGNLD

ENTIRID Ch CUTY

(SIGNATURT OF AUTHENTICATING OFFICER)

REMARKS:
Cover - military

A DATS

Sof

@
x

-

P

37-1 SECRET

R
v

=
ce

oro  16--63206-) 2



SRR

REQUEST FOR PERSONNEL ACTION

S pwvoneHERED

| REQUESTING OFFICE. Fill in items 1 through 12 ang

If applicable, obiain resignation

L MAME (Afr

A through D except 68 and 7 ynless otherwise instructed,
and fill In separation date on reverse.

]
4 DATE OF REQUEST

| Z DATE of mimin | % RequesT o,
9wy 1929 | - L Nov,52
& WATORE OF ACTION REQUISTED: Sy 2 S e S | & EFFECTIVE DATE 7.C.S. OR OTHER
A PERSONNEL (Specily whet her )  pe ion, separation, eta.) V7 7 Kit | K PorosED: f HEGAL AUTHOR-
!
,‘ Stafs ointment (Correction)s | 10 June 1952
f & POUTION (Specity whether Sotabliah, ohange grade or title, 0t0.)
FROM—
20 L ml TITE AD
¥ AR
RVICE, GRADE,
n llm’p“.lu
T NEADONITIRS
[Jrae [ ] omrana 1 PR 0 DAL
A MMk (Unmlm)
Project « HYPOSNRETS
Cover - 1{1itery
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GONFIDENTIAL

28 JUN 178

MEMORANDUM FOR: Director of Persconnel

FROM Kenneth Corbat
Chief, Retirement Affairs Division

SUBJECT Recommendation for Involuntary Retirement

Mr. Willism M. Kent

1. This memorandum submits a recommendation for your
approval in paragraph 3.

2. The employee named above has been proposed by the
Career Service concerned for involuntary retirement under
the provisions of Headquarters Regulation 20-50j. This
employee has been declared excess to the manpower require-
ments of his Directorate.

Grade:

Career S87dfce

Office/Division

P°51t1°" Operations Officer
* Operations
: Office of Externsl Development

Date Proposed for Retxrement
Age at that Date

Years of Creditable Service
Years of Agency Service
Years of Qualifying Service

30 June 1978
49
27
26
)

3. The Career Service and the CIA Retirement Board
recommended that this proposal be approved.

45/ Rouzets Cazbat

The recommendation contained in paragraph 3 is approved:

L

~ Tirector of Personnel
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Dear Mr. Kent:

As you bring to a close your active career of service
with the Central Intelligence Agency, I want to express
appreciation for the many contributions you made to our
Government and to the Agency.

Your service both domestically and in Latin America

was characterized by a high degree of professionalism. The
consistently fine performance which you exhibited during your
career of over 26 years set an example for your associates.

I note that you received a number of Letters of Commen-
dation and that twice you were awarded 2 Quality Step Increase
in recognition of your sustained superior performance. Your
record of accomplishment should be a lasting source of pride
and satisfaction to you.

I want to join your many friends and colleagues in
wishing you every success and enjoyment in the years ahead.

Yours sincerely,
STANSFIELD TURNER

Mr. William M, Kent
836 Van Buren Street
Herndon, Virginia 22070

- 7~
Distributicn: o Ly
0-Addressee Originatqr: S N
1-0PF Y. Director of Personnci
OP/RAD/ROB/SELawson:mn{14 August 1978)
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MEMORANDUM FOR THE RECORD

SUBJECT: Retirement - Kent, William M. affectiva 70 June 1978

1. The retirement of Subject, effected as a result of
a memorandum from the Head of his Career Service stating that
he is surplus to the needs of the Service and that his retire-
ment will be recommended under the provisions of the CIA
Retirement and Disability System pertaining to involuntary
retirement, in no way implies an adverse action. Subject
voluntarily opted for involuntary retirement under CIARDS to
qualify for an immediate retirement annuity.

¢. Any inquiry received concerning the nature of the
separation of Subject from the Agency should be confirmed
simply as a retirement.

/ '
k"\éCMM L (UbguL
Kenneth Corbat
Chief
Retirement Affairs Division
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SECRET

Mr. Kent has also served as the field representative for
a Latin America Division funding and cover mechanism. Mr.
Kent's past service in a nonofficial cover status has well
qualified him for his present Headquarters assignment at

a time when nonofficial cover is taking on even greater
significance in Agency operational planning.

c¢. Personal characteristics and qualifications.
In fulfilling his various Tesponsibilities, Mr. Kent has
demonstrated that he is imaginative, perceptive, energetic,
and a person of sound, independent judgment. He is extreme-
ly versatile and has a first-rate mind. Invariably, when
a crisis situation arose and talent had to be mobilized with-
in the Division, Mr. Kent was one of the first officers
whose name came to mind. He writes quickly and with a
polished style. During the past year, he was called upon
on two occasions to draft papers concerning Agency involve-
ment in Chile which were used by the Director and the Deputy
Director for Operations in their presentations before the
Senate Select Committee. Mr., Kent speaks and writes fluent
Spanish in addition to speaking very good Italian and some
French.

2. Mr. Kent meets all of the general and specific
criteria for promotion within his category. He has a total
of 24 years of Agency service, of which 23 years have been
involved with operations. He has served overseas tours in
Panama City and Caracas in addition to his domestic assign-
ments in New Orleans, Miami, and Washington, D.C. He has
successfully developed and managed new programs in the
Covert Action and the Nonofficial Cover fields in which he
is presently engaged. Mr. Kent is a man of enormous
energy who is cager to take on challenging assignments. He
has yet to reuach his peak within the Agency. Mr. Kent has
demonstrated that he is an effective supervisor, having
served as Desk Chief, Acting Branch Chief, and Section Chief.

3. Mr. Kent is cntering into competition for promo-
tion carryiny the strong recommendation of this Division
as well as that of CMG/NOC. His rotational tour with the
Nonofficial Cover Branch will end in July 1977. Because of
family medical reasons, Mr. Kent is presently subject to a
medical hold. Upon completion of his tour with CMG/NOC,
he will return to the Latin America Division with a
projected assignment in a senior staff position.

2SI

Richard S. Sampson
Chief
Latin America Division

SECRET
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MEMORANDUM FOR: Chairman, GS-14 Evaluation Board

SUBJECT : Recommendation for Promotion to
Grade GS-15, William M. Kent

1. This memorandum recommends the promotion of
Mr, William M. Kent from CS-14 to GS-15. Mr. Kent is a
46-year old Operations Specialist who has been in grade
since December 1968.

a. Performance in current grade. During the
seven years that Mr. Kent has been in grade, he has served
as a case officer assigned to the Washington Base of the
Foreign Resources Division and, in the Latin America
Division, as Chief of the Peruvian Desk, Chief of Covert
Action activities for the Chile Branch, and Deputy Special
Assistant in the Economic Intelligence Collection and
Operations Staff. Since August 1974, Mr. Kent has been
serving on a rotational tour with the Nonofficial Cover
Branch of the Career Management Group (CMG/NOC). Mr. Kent
has occupied a series of increasingly important positions
since his assignment to Headquarters in 1970. During his
tenure in the Chile Branch he was personally responsible
for developing two important programs -- one in the political
action field and the other in the propaganda field -- which
were designed to influence foreign attitudes towards the
Allende regime in Chile. These programs were highly suc-
cessful. He received overall Cutstanding ratings in his
Fitness Reports for the period 1972-73 and for his work
with CMG/NOC in 1975. Mr. Kent received a Quality Step
Increase in 1974,

b. Potential. Throughout his Agency career Mr.
Kent has demonstrated that he can assume broader and in-
creased responsibilities and perform effectively in
challenging situations. His special strengths lie in the
Covert Action and Nonofficial Cover fields. He has distin-
guished himself in his ability to apply imaginative solu-
tions to operational problems invelving Covert Action. In
particular, he is noted for his vork in exploiting the dis-
covery of the Cuban arms cache in Venczuela in 1963, and
to support U.S. actions during the January 1964 riots in
Panama and the April 1964 revolt in the Dominican Pepublic.

SECRET




6. Kent has been in his present grade for the past
seven vears. He has clearly earned, and | strongly recommend
that he be considered for, promotion to GS5-15.

o 7, /
Cer2 [} CoLrpgn 12/71/75

[

Chief, Career Managcment Group Date




3. The above has been accomplished in addition te Kent's
initially assigned responsibilities for close support of the
NOC programs of two very active divisions, Latin America and
Africa. This task calls for experienced and tactful direct
cooperation with the NOC referents and senior operations
officers in the divisions concerned. Ordinarily, such area
division NOC responsibility would be a full-time job for an
officer of this Branch. Kent handles this assigament, as well
as his development of the referrals program, with dispatch and
poise.

4. Kent's recent fitness reports will indicate his out-
standing qualities. They include an enormous and enthusiastic
capacity for work, a fine and precise writing ability, a
genuinely rare imagination and a willingness to move far beyond
the daily work requirements to get his job done, or to increase
the value of his assigned task. This officer 1s constantly on
the move to devise new and cffcctive means of enhancing th
nonofficial cover program, He has proven a patient and
sympathetic guidance counsellor for numbers of officers ecither
in the NOC program or those interested in it. It is to his
credit primarily that we have created the referrals system
which not only coordinates the reassignment of NOC personnel
across division lines to appropriate new areas and opportunities,
but also serves as a central clearing house for personalities
who indicate interest in working for CIA in an non-staftf capacity.

5. Kent's primary area of operational experience has been
Latin America, including years of NOC officer status. A look
at his file reveals over a half Jdozen commendations for unusual
service and initiative. Linguistically he speaks native Spanish,
very gnod Ttalian and some French. He has a supervisory ability
far above the average, and has a hignhly developed diplomatic
skill in his pursuit of new operational and staff goals which
has stood him well on countless occasions. He is a harmonious
and cooperative work colleague. Clearly he is a most unusual
operations officer who has mastered staff skills and abilities
to the point where he is capable of taking on a wide spectrum of
future tield or Headquarters assignments.




23 December 1975

MEMORANDUM FOR: Chied, Caveer Management Group
VIA : Chief, Latin America Division

SUBJECT ¢ Mr. William M. Kent, Recommendation for Premotion

1. Mr. Kent has been on a rotational assignment to the
Nonofficial Cover Branch from Latin America Division since
August 1974. From the outset, he has displayed a most
impressive ability to switch gears from his natural operational
initiatives and to focus that initiative into his staff
officer role. His rapid absorption of management and personnel
principles and problems, with especial emphasis on the non-
official cover program of the Directorate, has been remarkable
even in an officer with his cxperience.

2. Specifically, Kent's innovative and imaginative drive
has, in a relatively short period of time, enabled the Branch
to ¢reate a NOC referrals section headed by him, in which he
has become a principal DDO coordinator for hundreds of leads
involving job applicants which are derived from letters written
to the Agency, from our field recruiters, from the CT progran,
our management skills bank, and other sources. ile has created,
in his development of this referrals system, a language and job
§xills record of available applicants who do not fit any specific
Agency criterion such as the Career Traince program. Under his
guidance, referrals files are preparcd on specitic applicants
and are forwarded to all DDO components which he knows would be
interested in the specific candidate. He handles all replies
and indications of interest, and arranges that candidates of
interest are cleared, contacted, interviewed, and assessed.
Jften he handles the contacting, interviewing and assessment
himself. In 1ts first full vear of operation, his referrals
. nas assisted in placing impressive candidates in a varicty

DUO field assignments,

7327
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PERSONNEL AND TRAINING: Responsible for

Yor assignment to desk, branch or staff,;
operational pr0'*'Wa 7equ1*1ng tL
formulation and execution of trai

field acdministration; managed

instituted new systems and progrdn ‘
recruiting, training and assigning “ersown
development guidance and counseling to Ager persenneld )n occasion,
was called on to lecture 1o training lesS During off-duty hours,
gave classes in Spanish and Italxan.

RESEARCH AND ANALYSTS: In all phases of career, have conducted
Intelligence, polxtzcal and economic research and analysis in support
of operational activities.

ETDUCATION: USAFI, Latin Awerlcan Institute (New Yoryl, Mexico City
CTollege (Mexice). tmphasis on international aff ., international
traJe, journalism, hublxc relations and advertising, languages.
Numerous CIA- fponsored courses and seminars on varying aspects of
management (MBO, Ti0, ctc. ), econonics, security, and other topics
related to the intc]llg ence craft.

vel in
ravel in
apability

TRAVEL AND FOREIGN LANGUAGES: pPeriods of vesidence and tra
Europe (as a child), dfzﬁ: “and lLatin America. Extensive t
the United States., Flueat in Spanish and Ttalian, slight ¢
in German and French.

PERSONAL:
Co@fﬁpiixfigjvicq:

--Active in Little League, Cub Scouts, Poy Scouts
-0fficer and Presiden S OPTA

- -Fourteen Yyears in Rcotary International,
as member of the Beard of Dirccrors, C
(hairman, Vice President and President

-Founder, later : T Vice-president

ide citicens

d
-Serxed on number of civic and mavoral commi

Interests:




RESUME

. William M. Kent
3% Van Buren Strect
Haesdon o Vivsinia 22070

- . k4 .
SIMMARY OF BACKGROUND: U.S. Army (1946-1948). Departnent store manager-
trainee, tl Salvador, Central America (1950-1951). Twenty-six years as
an intelligence officer with the Central Intelligence Agency, covering
progressively higher-level assignments in Latin America, Washington, D.C.
and other domestic locations. Varied experience in both operational
and staff assignments in areas of management, personnel recruitment and
training, intelligence collection, liaison, propaganda and political
action, field investigations.

OPERATIONS: Selected, assessed, recruited and trained operational
assets in the field for intelligence collection purposes. Initiated and
developed productive liaison and social connections with foreign
political, military and business personalities, in almost all cases
using foreign languages. Sent on special assignments to conduct on-
the-spot field investigations, collected material evidence and
corroborated suspicions. Organized, instituted and supervised individual,
regional and world-wide propaganda and political action programs in
response to high level directives and in consonance with U.S. policy
objectives. Much of this work required a thorough knowledge and under-
standing of the psychology, culture, aspirations and motivation of
foreign individuals and peoples in order to influence them, through
verbal as well as written means, from one point of view or ideological
preference, to another. Essential to the work were imagination,
innovation and drive, as well as a complete understanding of a given
subject, a knowledge of journalism and other media, and well-
developed'writing and verbal skills. Assignments required a willingness
and ability to assume effectively and convincingly, a variety of roles;
have-served as a graduate student, an author, an American diplomat
serving in an Embassy abroad, as the head of a voluntary organization,
as a businessman, etc. ’

MANAGEMENT: In Washington headquarters and in the field, served in
numerous middle level and senior management positions; have had
responsibility for a 26-person operational branch; as a desk chief

for overseas stations; as the responsible officer for major political
action and propaganda operations; as recruiter and manager of human
sources of intelligence; as liaison officer to high level exile and
indigenous personalities; as a staff section chief, staff deputy chief,
and staff acting chief; and as the deputy of a special assistant to

a very senior Agency officer. Responsible for evaluating the work of
subordinate personnel and for support and assistance to promotion panels.
Planned, disbursed and accounted for operational budgets of up to
several millions of dollars.

w
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William M. Kent

836 Van Buren Street

Herndon, Virginia

Telephone: Home - (703) 437-3162
Office - (703) 351-4104

SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store
manager-trainee, El Szlvador (1950-1951). Twenty-six years (1952~
1978) of experience a2s an officer with the Central Intelligence
Agency, covering 2 variety of operational and staff assignments,
domestic and foreign, renging from intelligence collection, to
propaganda and political action, to administration, personnel
recruitment and training, and career management. Hold active

Top Secret clearance.

EDUCATION: USAFI, Latin American Institute (New York), Mexico City:
ColTege (Mexico). Enphasis on international affairs, international.
trade, journalism, public relations and advertising, langunages.
Numerous CIA-sponsored courses and seminars on varying aspects of
management, security, economics, EEO, and other topics related

to the intelligence craft.

TRAVEL AND FOREIGN LANGUAGES: Periods of residence in Europe,
anama, Venezuela, El Salvador. Travel to Cuba, Chile, Peru,

Guatemala, Nicaragua, Mexico. Extensive travel in the United State:

Fluent in Spanish and Itzlian, slight capability in German and Fren:

PERSONAL:

Community Service:

--~Active in Little League, Cub Scouts, Boy Scouts

~--0fficer and President of PTA

---Fourteen years in Rotary International, variously
as meaner of the Board of Directors, Committee
Chairman, Vice President and President

---Founder, later President, Vice-president of town-
wide citizens association

---Served on nunber of civic and mayoral committees

‘Interests:

International affairs, writing, fishing and outdoors,
gardening, etc. .

Other:
Age: 48 Married, 3 children (ages 22, 23, 24)
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SECRET

Mr. Kent has also served as the field representative for
a Latin America Division funding and cover mechanism. Mr.
Kent's past service in a nonofficial cover status has well
qualified him for his present Headquarters assignment at

a time when nonofficial cover is taking on even greater
significance in Agency operational planning.

c¢. Personal characteristics and qualifications.
In fulfilling his various Tesponsibilities, Mr. Kent has
demonstrated that he is imaginative, perceptive, energetic,
and a person of sound, independent judgment. He is extreme-
ly versatile and has a first-rate mind. Invariably, when
a crisis situation arose and talent had to be mobilized with-
in the Division, Mr. Kent was one of the first officers
whose name came to mind. He writes quickly and with a
polished style. During the past year, he was called upon
on two occasions to draft papers concerning Agency involve-
ment in Chile which were used by the Director and the Deputy
Director for Operations in their presentations before the
Senate Select Committee. Mr., Kent speaks and writes fluent
Spanish in addition to speaking very good Italian and some
French.

2. Mr. Kent meets all of the general and specific
criteria for promotion within his category. He has a total
of 24 years of Agency service, of which 23 years have been
involved with operations. He has served overseas tours in
Panama City and Caracas in addition to his domestic assign-
ments in New Orleans, Miami, and Washington, D.C. He has
successfully developed and managed new programs in the
Covert Action and the Nonofficial Cover fields in which he
is presently engaged. Mr. Kent is a man of enormous
energy who is cager to take on challenging assignments. He
has yet to reuach his peak within the Agency. Mr. Kent has
demonstrated that he is an effective supervisor, having
served as Desk Chief, Acting Branch Chief, and Section Chief.

3. Mr. Kent is cntering into competition for promo-
tion carryiny the strong recommendation of this Division
as well as that of CMG/NOC. His rotational tour with the
Nonofficial Cover Branch will end in July 1977. Because of
family medical reasons, Mr. Kent is presently subject to a
medical hold. Upon completion of his tour with CMG/NOC,
he will return to the Latin America Division with a
projected assignment in a senior staff position.

2SI

Richard S. Sampson
Chief
Latin America Division

SECRET




MEMORANDUM FOR: Chairman, GS-14 Evaluation Board

SUB.JECT ;. Recommendation for Promotion to
tirade GS-15, william M. Kent

1. This memorandum recommends the promotion of
Mr., william M. Kent from CS-14 to GS-15. Mr. Kent is 4
Ju-vear old Operations Specialist who has heen in grade
since December 1368.

a. Performance in current grade. During the
soven years that Mr. kent has bcen in grade, he has served
as a case officer assiyned to the Washington Base of the
Foreign Resources Division and, in the Latin Amcrica
Division, as Chicf of the Peruviun Desk, Chief of Covert
Action activities for the Chile Branch, and Deputy Special
Assistant in the Economic Intelligence Collection and
Cperations Staff. Since August 1973, Mr. Kent has becn
serving on a rotaticnal tour with the Noncfrficial Cover
Branch of the Career Management Group {(CMG/NOCY. Mr. Kent
has occupied a series of increasingly important positions
since his assignment te ieadgquarters in 1970,  During his
tenurc in the Chile Branch he was personally responsible
for developing two important programs -- one in the political
action field and the other in the propaganda ficld -- which
were designed to influence foreign attitudes towards the
Allende regime in Chile. These programs were highly suc-
cessful. He received overall Outstanding ratings in his
Fituess Reports for the period 1972-73 and for his work
witn CMG/NOC in 1975, Mr. Kent received a Quality Step
Incredase in 1971,

v, Potential. Throughout his Agency career Mr.
Kent has demonstrated that he can assume broader and in
creased responsibilities and perform eftfectively in
chailenging situations. His special strengths lie in the
Covert Action and Nonofficial Cover ficlds. He has distin-
guished himselt in his ability to apply 1lmaginative solu-
tions to operaticnal preblems involving Covert Action. In
particular, he is noted for his vork in exploiting the dis-
covery of the Cuban arms cache in Venczucela in 19635, and
to support U.s. actions daring the Junuary 15964 riots in
Punamda uand the April 1964 revolt in the Dominican Pepublic,




6. Kent has been in his present grade for the past
seven vears. He has clearly earned, and | strongly recommend
that he be considered for, promotion to (S5-15.

o 7, /
Cer2 [} CoLrpgn 12/71/75

[

Chief, Career Managcment Group Date




3. The above has been accomplished in addition te Kent's
initially assigned responsibilities for close support of the
NOC programs of two very active divisions, Latin America and
Africa. This task calls for experienced and tactful direct
cooperation with the NOC referents and senior operations
officers in the divisions concerned. Ordinarily, such area
division NOC responsibility would be a full-time job for an
officer of this Branch. Kent handles this assigament, as well
as his development of the referrals program, with dispatch and
poise.

4. Kent's recent fitness reports will indicate his out-
standing qualities. They include an enormous and enthusiastic
capacity for work, a fine and precise writing ability, a
genuinely rare imagination and a willingness to move far beyond
the daily work requirements to get his job done, or to increase
the value of his assigned task. This officer 1s constantly on
the move to devise new and cffcctive means of enhancing th
nonofficial cover program, He has proven a patient and
sympathetic guidance counsellor for numbers of officers ecither
in the NOC program or those interested in it. It is to his
credit primarily that we have created the referrals system
which not only coordinates the reassignment of NOC personnel
across division lines to appropriate new areas and opportunities,
but also serves as a central clearing house for personalities
who indicate interest in working for CIA in an non-staftf capacity.

5. Kent's primary area of operational experience has been
Latin America, including years of NOC officer status. A look
at his file reveals over a half Jdozen commendations for unusual
service and initiative. Linguistically he speaks native Spanish,
very gnod Ttalian and some French. He has a supervisory ability
far above the average, and has a hignhly developed diplomatic
skill in his pursuit of new operational and staff goals which
has stood him well on countless occasions. He is a harmonious
and cooperative work colleague. Clearly he is a most unusual
operations officer who has mastered staff skills and abilities
to the point where he is capable of taking on a wide spectrum of
future tield or Headquarters assignments.




23 December 1975

MEMORANDUM FOR: Chied, Caveer Management Group
VIA : Chief, Latin America Division

SUBJECT ¢ Mr. William M. Kent, Recommendation for Premotion

1. Mr. Kent has been on a rotational assignment to the
Nonofficial Cover Branch from Latin America Division since
August 1974. From the outset, he has displayed a most
impressive ability to switch gears from his natural operational
initiatives and to focus that initiative into his staff
officer role. His rapid absorption of management and personnel
principles and problems, with especial emphasis on the non-
official cover program of the Directorate, has been remarkable
even in an officer with his cxperience.

2. Specifically, Kent's innovative and imaginative drive
has, in a relatively short period of time, enabled the Branch
to ¢reate a NOC referrals section headed by him, in which he
has become a principal DDO coordinator for hundreds of leads
involving job applicants which are derived from letters written
to the Agency, from our field recruiters, from the CT progran,
our management skills bank, and other sources. ile has created,
in his development of this referrals system, a language and job
§xills record of available applicants who do not fit any specific
Agency criterion such as the Career Traince program. Under his
guidance, referrals files are preparcd on specitic applicants
and are forwarded to all DDO components which he knows would be
interested in the specific candidate. He handles all replies
and indications of interest, and arranges that candidates of
interest are cleared, contacted, interviewed, and assessed.
Jften he handles the contacting, interviewing and assessment
himself. In 1ts first full vear of operation, his referrals
. nas assisted in placing impressive candidates in a varicty

DUO field assignments,

7327
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PERSONNEL AND TRAINING: Responsible for

Yor assignment to desk, branch or staff,;
operational pr0'*'Wa 7equ1*1ng tL
formulation and execution of trai

field acdministration; managed

instituted new systems and progrdn ‘
recruiting, training and assigning “ersown
development guidance and counseling to Ager persenneld )n occasion,
was called on to lecture 1o training lesS During off-duty hours,
gave classes in Spanish and Italxan.

RESEARCH AND ANALYSTS: In all phases of career, have conducted
Intelligence, polxtzcal and economic research and analysis in support
of operational activities.

ETDUCATION: USAFI, Latin Awerlcan Institute (New Yoryl, Mexico City
CTollege (Mexice). tmphasis on international aff ., international
traJe, journalism, hublxc relations and advertising, languages.
Numerous CIA- fponsored courses and seminars on varying aspects of
management (MBO, Ti0, ctc. ), econonics, security, and other topics
related to the intc]llg ence craft.

vel in
ravel in
apability

TRAVEL AND FOREIGN LANGUAGES: pPeriods of vesidence and tra
Europe (as a child), dfzﬁ: “and lLatin America. Extensive t
the United States., Flueat in Spanish and Ttalian, slight ¢
in German and French.

PERSONAL:
Co@fﬁpiixfigjvicq:

--Active in Little League, Cub Scouts, Poy Scouts
-0fficer and Presiden S OPTA

- -Fourteen Yyears in Rcotary International,
as member of the Beard of Dirccrors, C
(hairman, Vice President and President

-Founder, later : T Vice-president

ide citicens

d
-Serxed on number of civic and mavoral commi

Interests:




SINMMARY OF BACKGROUND: U Army (1946-1948). Department store manager-
trainece, Ll Salvador, Cer 1]l America (1950-1931). TIwenty-six vears as
an intelligence officer with the Central intelligence Agency, covering
progressively higher-level assignments in Latin America, Washington, D.C.
and other domestic locations. Varied experience in both operational

and staff assignments in areas of management, personnel recruitment and
training, intelligence collection, liaison, propaganda and political
action, field investigations.

OPERATIONS: Selected, assessed, recruited and trained operational
assets in the field for intelligence collection purposes. Initiated and
developed produccive liaison and social connections with fereign
political, military and business perscnalities, in almost all cases
using foreign languages. Sent on special assignments to conduct on-
the-spot field investigations, collected material evidence and
correborated suspicions. Organized, instituted and supervised individual,
regional and world-wide propaganda and political action programs in
response to high level directives and in consonance with U.S. policy
objectives. Much of this work required a thorough knowledge and under-
standing of the psychclogy, culture, aspirations and motivation of
foreign individuals and peoples in order to influence them, through
verbal as well as written means, from one point of view or ideological
preference, to another. Essential to the work were imagination,
innovation and drive, as well as a complete understanding of a given
subject, a knowledge of journalism and other media, and well-
developed'writing and verbal skills. Assignments required a willingness
and ability to assume effectively and convincingly, a variety of roles:
have-served as a graduate student, an author, an American diplomat
serving in an Embassy abroad, as the head of a voluntary organization,
as a businessman,

In Washington headguarters and in the field, served in
numerous level and senior managenent positions; have had
rezponsibility for a 2Zd-person operational branch; as a desk chief
for vverseas statons; as the responsible officer for major politicel
actien and propaganda operations; as recruiter and manager of human
sources of intelligence; as liaison officer to high level exile and
indigenous personalities; a stalf sectivn chief, staff deputy chief,
and staff acting chie d as the deputy of a spec assistant te
a very senlor Agency o . >sponsible for evaluating the work of

] fe rt and assistance to promotion panels.
r operational budgets of up to

NO §7CURITS fﬁB\JECTlONS
CLTRy




RESUME

William M. Kent

836 Van Buren Street

Herrndon, Virginia

Telephone: Home - {703) 437-3162
Office - (703) 351-4104

SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store
manager-trainee, tl Salvador (1950-1951). Twenty-six years (1952~
1978) of experience 2s zn officer with the Central Intelligence
Agency, covering 2 variety of operational and staff assignments,
domestic and foreign, ranging from intelligence collection, to
propaganda and politiczl action, to administration, personnel
recruitment and training, and career managenent. Hold a2ctive

Top Secret clearance.

EDUCATION: USAFI, Latin American Institute (New Yark), Mexico City
Collége (Mexico). Enphasis on international affairs, international
trade, journalisam, public relations and advertising, langnages.

Numerous CIA-sponsored courses and seminars on varying aspects of
management, security, economics, EEQ, and other topics related
to the intelligence craft.

TRAVEL AND FOREIGN LANGUAGES: Periods of residence in Europe,
Panama, Venezuela, El Salvador. Travel to Cuba, Chile, Peru,
Guatemala, Nicaragua, Mexico. Extensive travel in the United State
Fluent in Spanish znd ltalian, slight capability in German and Frem

PERSONAL:

Comnmunity Service:

--~Active in Little League, Cub Scouts, Boy Scouts

~---0fficer and President of PTA

---Fourteen years in Rotary International, variously
as nenher of the Board of Directors, Committee
Chairman, Vice President and President

---Founder, lazter President, Vice-president of town-
wide citizens association

~---Served on number of civic and nayoral committees

Interests:

International

gardening,

Mzrried, 3 children {ages 22, 23, 28)
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MEMORANDUM FOR: Mr. William Kent
VIA : Chief, Western Hemisphere Division

SUBJECT : Personnel Evaluation Panel Service

1. The Chairman of the Nonofficial Cover Board has
reported to me on your recent service on the NOC Board
Sub-Panel for the FY 1974 Personnel Evaluation of officers
at the GS-12 level.

2. I take this means to thank you for this important
service and to express my hope that it was as valuable an
experience for you as it has been for many of your colleagucs
in the past. The continuing and unstintiang contributions
being made by persons such as you are helping the Directorate
and the Agency not just in improved personnel evaluation
but also in markedly enhancing our use of our most valuable
asset. Va

/ A
7/ &
(e idhtin & 2w
William E, Nelpon
Deputy Director for Oberations

e - et e e




MEMORANDUM FOR: William M., Kent
SUBJECT ¢ Quality Step Increase

1. My congratulations on the award to you of a
Quality Step Increase. This award is in recognition of
superior sustained performance and reflects great credit

on you and the job you have been doing.

2. 1 am confident that your future performance

will be of continuing high quality,

With personal best wishes,

William E. Nelson
Deputy Director for Operations

CL BY 009668
E2, IMPDET
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SECRET

5 December 1975

MEMORANDUM FOR THE RECORD

SUBJECT: Commendation of Mr. William Kent

During the last five months I have turned to Mr. Kent
on two occasions to help the Latin Americs Division in
connection with Senate Select Committee's iavestigation
of covert action in Chile. When confronted with a need
to produce a papar oun Chile in a short timeframe, I
instinctively turned to him. It was not only because he
had expertise on Chile, due to service in the Chile Branch,
but because he is bighly skilled in written presentation.
He organizes his material well and presents it in & luciq,
high'lv readadle manner., On the first occasion, he helped
us prepare 2 paper that was eventually used by tha Director
in bis presenration before the Senate Select Committae on
14-15 July. On the second occasion his contribution was
used by the DDO in his appearance before the Senate Selent
Committee on 28 October. Both of these papers were
excellent and have withstoood crirical acrutioy.

Aside from Mr. Kent's ability to write I would like
to*take this oceasion to record my overall high esteenm
for Mr. Xent a3 a professional and as a perscn., I have
slvays considered hinm to be one of our more able and pro-
mising officers. His dedication is exemplary; he has spant
untold extra bours of his time carrying out his duties. He
"has good judgment and conmon sense. Mr. Keot has a very
attractive personality and excellant personal praeseance.
From all standpoints he is an excellent officer that deserves
to move ahead in the organization. I am convinced he hss the
ability and potential to do so.

o R

WBTTIna de V2Tren

Raymond A. Warren
Deputy Chief
Latin America Division

cc: #C/CMG/NOC
C/LA/PEMS E2 IMPDET
SECRET CL BY 009560
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MEMORANDUM FOR: Secretary, CSCS Agent Panel

SUBJECT . Recommendation fo oti
Grade GS-14 - %
VX """' 8T e ,{

RS I . [ ; .
bl A Iy f-las AN f', Can L S el A

L “a Staf sgiiiiigsince July 1966, has
been invoived in Latin American area activities since coming with

the Agency in 1951 Over the years he has developed an unusually
thorough understanding of the political, social and economic realities
of the area built on residence there before and after his entrance
into the Agency. His fluency in Spanish has complimented this area
knowledge and contributed to the superior performance which has
characterized his work for this Division over the years.

2. The ability to apply imaginative solutions to oper; oblems

in the CA field has been outstandingly demonstrated by N~

during numerous crises in the area. On the occasion of the discovery
of the Cuban arms cache in November 1963, the January 1964 riots in
Panama, the April 1965 revolution in the Daqminic ublic, and
numerous other smaller crises situations," showed a

high degree of initiative and professional competence in developing and
coordinating covert actjon gffgrts in support of Agency objectives,

Prior to becoming a Staff § constructive analyses
of the Division's covert action activities have made a significant contri-
bution to the development of a more effective operational program. In
his present unofficial cover assignment he has continued to demonstrate
a typically energetic, imaginative and enthusiastic operational approach.
His current assignment is, and others in the past were, at the level of
GS-14 and his promotion to GS-14 is strongly recommended by this
Division,

P . ),' /,/
C s , . s A/ U L &jﬁl"(
Trid g zie M’ nr/oe
7z

} . Chief
/"4«:/--7 1 OFE D Western Hemisphere Division

.
/

esiad
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MEMORANDUM FOR: Chief, Contract Personnel Division

A
i . \ —
SUBJECT ;A [JOR IR 2 SR R

The Clandes rvices el has approved the
reassignment of o DO/Washington, D. C.
Nonofficial Cover Premium Pay (NCPP) should be terminated

the effective date of this reassignment.

A3 . oy

,/"\/WV’M/ o g [/Ci,\,

Dwight M. Collins ?
Secretary, Agent Panel
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SECRET

30 January 17

BERURAROUM FOIG Wh/PERS

THROUSH ¢ CSBS/Agent Panel
HH/SS

ATTENTION . Cerrcll hauver
William Kent
SUBJECT ToAequest o Farroll
2s Staff Enployec Special

REFERENCE ¢ooeecrandus from O/WH did 26 January 1570
entitled -

The reforent niemorandun approved by Chaimnan, Sfgent
Fanel, resuested that be converted
to a staff exployee with full access to tne headouartars

building. Stnce GUNENER .f1) rematn under non-official
cover, it 1s requested that Wi Uivision inftiats action to ;
place G fn the Staff Cwoleyee Special catesory o avoid
interruption of nis peyrolling by a devised factlity caover
cntity.

willard F. Burke
L/CCSTEFE
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12 March 1969

MEMORANDUM FOR: TRB & CSPS

SUBJECT: Fituess Re'iort -

S SRV RN
I &

Attached hereto is Subject's Annual/Reassignment of Supervisor

Fitness Report covering reporting period 1 January 1968 - 6 Jan. 1969,

/ s )
o/ - .
P FAes ,;{ J»¢{f"" <
Virginia C. Lynch
Chief, DO Personnel & Training

1 Attachment, A/S
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DDP/WH
PLANS AND OPERATIONS STAFF
SECTION B

POSTON TRE o T T G EoN rombts T73. CAVEER SERVICE DESIGNATION

| OPS OFFICER 0646 ' b

- —en S —
IH D(CL?A“C'NM 5!!\(5 'o GRACE AND STEP ‘;w SALARY OR RATE

L0136.01 | 13 X7

FROM: SAME

1 - S=mrixyx Security
1 -~ Finance

133 OAV( SIGNED I S‘ INATURE OF A.?il S[l\, lL APFROVING OFF. CEE 5!'-!7 IGNED
L =7 M 6c
tobert D, Cashman C/WH/Pprs
L 2

SPACE IHOW FOR EXCLUSIVE UH OF YNI OFFICE OF KISONNH
15 ACICN {20 émPLOr ;(‘! CHICE (QDINE 2. STATION L" TI»{(}I(( Hl HEJQT" ‘15 4 LZ‘ H”,[ o GE
Wor |3 ieie aemAnE | (oot f \ ~O ca [ weo oA,
1 i - R
pea) i . g |
| L5 A S R R h/ !c-/f-./;f L]
NTE EX710ES SO SEPARMLION | 37 IORUICTION “CANCE Tiok baa GURITY |34 SEX
v S U1 513 : , OATA CODF b o W0 |

|
1 D E bkt S - -
35 9ET PeR(ROC( 3 iEL’V < IC D( ll SKW('Y IO

Teowane NS, COCF

Tore

~0

: S SR S L - O— -
renas uomn\m SHRYICE cm 4 e S0l X [A 7y ‘l“ STATE TAX O
1, ) 0103 Tomm trerumn ] RS, 1A . o0 Tconr |MC. TAS| Sl "
Lo ND PREVIOUS SERYICE { 4 | cor NO. TAR TAEMPTONS |10 BXECUTLO HESe ;-" ATs ATE CODE
1IN0 AL TSIV i oo
|2~ uul I SAEYICE (£S5 THAN 2 YEAR) i - PR
SEEAL N SORICE MO TRAN 5 VAR H

ON CONTROU CERTIFICATION P AFPROVAL

? . y \ L e
CX oS wg fid ol Al
! ffljjz‘ USE SREVIGLS FOITION o SECRET




SECRET

(When Fillec" In)

YV REQUEST FOR

PERSONNEL ACTION

DATE PREPARED ]
3
i

|

17 JUNE 1966

1. SERIAL NUMSER

059198

3. NATURE OF ‘(RSONN!\ A‘Zm

irg—Middie)

fﬂm - Kafwm/

7
EXCEPTED

Iconk, W o T

- A 4

‘_ EFPEC"VE DATE REQUﬁS’EAD 5, CATEGOR E"?\Oz’“
MONTH DAY YEAR /r/
7 13/ | C6

viov

vioCf ABE

Ty

CFTIOV

CF YO CF

7135 0630

7. COST CENTER NO. cmmcf Ie

LEGAL AUTHORITY ( Completed by Office of
Personnel)

.L/\’

9. ORGANIZATIONAL DCSIGNAYDNS

DDP/WH/Z uf‘ff'ﬁb

JMPOP -12

NEW ORLEANS,

IO LCCATION OF OFFICIAL STATION

-, Aot s 5raNP

11. POSITION TITLE

OPS OFFICER

12 POSITION NUMBER

o 300/

13. CAREER SERVICE DESIGNATION

14. CLASSIFICATION SCHEDULE (GS, LB, efc)

15. CCCUPATIONAL SERIES

15. GRADE AND SJEP

1

| 0136.01

-

3

D —— e
17. SALARY OR RATE
4
$

7

1A

GS

18. REMARKS

EEBNX
THE ABOVE POSITION IS BEING TRANSFERRED TO THE US FIELD TO
ACCOMODATE SUBJECT. / -

<y

1 - Finance
1 - Security

ESTI|

DATE SlGNED Thes SIGNAYU;O$ CAREER SERVICE APPIOVING OFFICER

i s 2 Lol

SPACE BELOW FOR EXCLUSIVE US! OF THE O"l‘_l_g[ PERSONNEL
_ GiFNE oG n. S"‘Illﬁ-1 73. INTEGREE HoaIrs, '76 DAI[ OF GRADE

epoL Wb | 75033 2123163

A\ml['»j MO. OA. ALl
5800 Y L 597127
27 SPECIAL _LE!E[!A[M DATA 32, (ORRECTION /CANCELLATION DATA
Al
|
FEGLI/HEALTH INSURANCE

REFERENCE s

37. LONG. COMP. DATE 3%

MO 0 WAIVER MEALTH iNS. CODE
1-YES

78

,yﬁ;,

DAKW

5 s /i
(“Rober D. Cashman /71‘ /
7.

261716

OLDOO 1 £

40. SOUAL SECURITY NO.

19. ACTION DATE OF LE{

(00

20 ENMLOY,

n
DE |

31, SEPARATION
DATA CODE

30

O rrer [ OA. ™

. CAREER (AHWH

(AR /RESY com

PROY/TEMP
FEBERAL TAX BMA
FORM EXECUTED | CODE NO. TAX EXEMPTIONS

1-YES
1 /e

P APPROVAL

35. VET. PREFEREMCE

CO0E O—NORE
/ .
a.

f2-10 1.
corE

PIHKWS

45, FOSIMON CONTROL CERTIFICATION

“ﬁyﬁ9ﬁéﬁd

%1152

36. SERV, (OMP. DATE

/7143140

SERVICE DATA

DA.

PZIEES

42. LEAVE (AT

YR,

STATE TAX DATA

CODE

€00

_L@;_

FORM EXECUTED STATE CODE

1-1E8

0 NO PREVIOUS SERVICE :;J‘J'AX
| 1RO MREAX I SERVICE

2 BREAK N SERVICE (LESS THAM 3 YEARS)
|.\—um iN SERYICE (MORE THeM 3 V!IIS;

] DATE AFPROVED

- /M 6
_“_P e M

ll\lSSIHUIIOI

USE PREVIOUS EDITION




SECRET.

STAMDARD FORW 52
oY D

0. 5. CNIL SERVICK COMNIESIOR

" MOUARY Te—FIDERAL

™" REQUEST FOR PERSONNEL ACTION UNVOUGHERED

REQUESTING OFFICE: Fill ln mm 1 lhrough 12 and A through D except 6B and 7 unless otherwise instructed.
| tion and filf in separation data on reverse,
L NAME (A5 Mise—Jrp. i inigiak(s), 2 DATE OF BIRTH | . REQUEST WO | ¢ DATE OF #EQEEST

9 May 1929 28 Jun 56

‘ & MATURE OF ACTION AEQUESTED: L EFFECTIVE DATE 7. C.S.OR OTHER
PERSONNEL (Specify A PROPOSED; Il.vaALMJTHOR-

Resignation (Staff Agent)®

& POSITION (Specify whether establish, changs grade or titie, etc.)

B. APPROVED:

OCT 7 1956

FROM— & POSITION TITLE AND
IQO. (n) w-277001 . J, le
63'0136051-11 “3%.‘» poa.ﬂ/ﬁ?‘,r{’s‘hﬂg GRADE, AND

DDP/WH A - - | w oremmzamiona
Brench IIX DEilaNATIONS
Panama City, Panama Station
Panama City, !,’m 11. HEADQUASTERS

[X]rme [ oerasruemn (DI) | 12 reo on perarTMENTAL

A BEMARKS (Use reverss if necessary)
¥ o DG SRAICRIERL SThrE &‘7975»

N D
=

. R opar [* '(’Zarz M (emu) |

G FOR lnzflﬂll INFORMATION CALL (Name and telephone extension)
| J. KOFLANOVIGH X-6242 e FEJCm o

13. VETERAN PREFERENCE 14. POSITION CLASSIFICATION ACTION

! NONE | WWII |OTHER| 5-PT. 10-POINT NEW | VICE | LA |REAL

X joisas. [oTHER, K
: sp-p1 0
&, |l | - APPROPRIATION T8 SUBECTTOC.S |19, DATE OF AFPOINT- | 20 LEGAL RESIDENCE ¥
M lwl ™ 6~3525-55-051 (YES—HO) (ACCESSIONS ONLY) [Jctameo ] PROVED
21. STANDARD FORM 50 REMARKS

TO: STATE:

2. CLEARANCES |Nrﬂk|: OR SIGNATURE
A

B. CELL. OR POS, q)NTROL
. CLASSIFICATION

D. PLACEMENT OR EMPL.

1 E Tt i -
F. APPROVED BY -




I . SECRET

STANDARD mn 52
PROMULGATED BY

o tmmmla—l
wﬂnm

REQUEST FOR PERSONNEL ACTION

JOUCHERED

REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless otherwise insiructed.
If applicable, obtain resignation and fill in separation data on reverse.

L NAME (Mr.—Mise—Mrs.—One given name, initial(s), and surname)

Mr, William M, KENT

2 DATE OF BRTH

9 May 1929

3. REQUEST MO, 4 DATE OF REQUEST

28 Jun 56

& NATURE OF ACTION lmtﬂ’tﬂ
A PERSONNEL (Speci

Ezeoptod Appointmut

& EFFECTIVE DATE 7. C.S.OR OTHER
A PROPOSED: lf?AL AUTHOR-

B POSITION (Specify whethor establish, change grade or title, etc.)

B. APPROVED:

T Ot 2

[ 1rmo [ ] oeraarieiaL

& POSITION TNLE AND
NUMBER

& SERVICE, BRADE, AND
SALARY

10 ORGANIZATIONAL
DESIGNATIONS

L HEADQUARTERS

12 FIELD OR DEPARTMENTAL

Ares Ops Officer  BA -322-11
GS-0136,01-11  $6390,00 p.a.

DDP/WH
Branch III
Cuba Section

Vaahingtcn, D, C, 1>
[ new X7 oeranruontat (D)

A REWARKS (Use reverse if necessary)

Py

(3 mIW ?cm’% CM

¢ FoR AogiTional INFORMATION AL (N.m. end tolophone extension)

J. EOFLANOVICH  X-8242

e —J S 10

13. VETERAN PREFERENCE

MONE | WWit [OTHER| 577, |  10POINT

X DISAB. iornsa

14. POSITION C ICATION ACTION'

New | VICE | 1A [RAgL.

sD-p1 ¢4

-15. | 16, | 17. APPROPRIATION
SEX [RACE|.
FROM:

M W] o  6-3500-20

19. DATE OF APPOINT-
MENT AFFIDAVITS
{ACCESSIONS ONLY)

2). LEGAL RESIDENCE
[Ocuammen [} PROVED
STATE:

18. SUBJECTTO C. S.
RETIREMENT ACT
(YES—NO]

Yes

21. STANDARD FORM 50 REMARKS

O¥FICE By . o .,

f Positm C-..

.

22. CLEARANCES INITIAL OR SIGNATURE

A

B. CEIL. OR FOS. CONTROL

C. CLASSIFICATION

‘D. PLACEMENT OR EMPL.

REZZi ot Lad Boc_




e . -
- B ne ) Ctasglly According

ontent.

REQUEST FOR PERSONNEL ACTION

1. Seriol No. 2. Name (Last-First-Middle) 3. Date Of Birth  |4. Vet. Pref. [5. Sex 6. CS - EOD
M D Ye [Neone-
MR WILLIAM M. KENT te 9=]2r9 morf- M Molb« Yr

8. CSC Retmt] 9. CSC Or Other Legal Authority |10. Apmt.Affidav.|11.FEGL! |12. LCD 13, B oo
Yeos - 1 Crio Mo TDa TYr [yes.]Codel Mo | Do | ¥r lyes . : |Code
No -2 No -2 ~ Ne - 2

PREVIOUS ASSIGNMENT VOUCBE!)é
14, Orgonizational Designations Code 15. Location OF Officiol Station  * Station Code
DDP/WH

Branch III
Cuba Section Washington, D.CI.J\l

16. Dapt.- Fiald |17. Position Title 20. Occup. Series
8:5'43 * JCode| . Area Ops Officer . GS 0136.01
n -

21. Grade & Step |22. Salory Or Rate }23. SD 24. Date Of Grode |25. PSI . Appropriction Number
11-1 : 6390 DI Mo Da Vr | 8-3500-20

L1
ACTION

27. Nature Of Action 28. Eff. Date 29. Type OfEmgloyee 30. Separation Data
Resignation Mo Da Yr R

[ 1

9
PRESENT ASSIGNYENT) \

31. Orgonizationa! Designations . ion Of Officiol Station Stativn Code

33, Dept.- Field |34. Position Title 35. Position No. 5 . |37. Occup. Series
D.F, - Code
Usfld-

ran -
. Grade & Step |39. Sclary Or Rate . 42PST 43. Appropriation Number
Me Da Yr [ Mo Da Yr

$ o] lof Is¢ {12 |39 87
— _/ SOURCE OF REQUEST

A. Requested B&'(:E!u‘g. Aaia}g;)/ e 7 <cae ~cr~n4C. Roquest Approved By (Signoture And Title)

v Lo ’ 8 T

I T Ol OE S S £ e £
CLEARANCES

Clearonce Signo)‘rc N Date Clearance Signature

A. Coreer Bonr& [ KA DI ‘ 2 1,5 . Placement Co --1_/\/\(‘5-‘!_.
8. Pos. Control o 1T MBS i ro

IC. Clossification / . Approved By | _ R0bart W. Sheay
Remarks

To seek othef employment

FormM 11520 ‘ SEGREI




£ S
8 PN i Classily Accord: —
H SE d " To Conlent.m

> REQUEST FOR PERSONNEL ACTION
Aeiys 7o L St

1. Seriof No. 2. Nome (Laf1-First-Middl 3. Date Of Bicth  |4. Vet. Pref. [S. Sex 6. CS - EOD
Mo IDu ] Yr_ |None-0 Code Mo [Da | Yr
* 5 P11 M
v > ! J 29 10P+-2 1

8. CSC Ratmt] 9. CSC Or Other Legal Authority |10. Apmt.Affidav.[11.FEGLI {12. LCD 13, BlJer
Yeos - 1 Cfn Mo | Da | ¥r Jyes.ffCode| Mo T Da [ ¥r [yes-1
No -2 No -2 Npy - 2

PREVIOUS ASSIGNMENT

14. Orgonizational Designations Code 15. Location Of Official Station Station Code

¥

16, Dept.- Fisld [17. Position Title 18. Position No. 19. s‘« 20. Occup. Series

Dept - Code
Usfid-
Fegn - N
21, Grade & Step |22, Salary Or Rate 24. Date Of Grode |25. PSI Due 26./Apphoghidtion Number

Mo Ue Vr |[Mo Da ¥r '

s 1 [ | 4
ACTION

27. Nature Of Action 28. Eff. Date 29. Type Of Rmplo: 30. Seporotion Data
Excepted Appointment Me Da Yr

1 <
PRESENT ASSIG »{\?y l\b UNVOUCHERED

31. Organizational Designations Code . Location, iciai Station Station Code
DDP/WH ‘

Branch III

Havena, Cuba Station (DP) \ L \fevda, cuba /2D
! )

33. Dept.- Fisld [34. Position Tit's ’ 35. Position Ne. 36. Serv. |37. Occup. Series

Dot o 395-2% |Gs | 0136.31

gs. %rodo & Step | 39. Salary N j . te OF Grode [42. PSI Due 43, Appropriotion Number

n-1 6390 Da  Yr | Mo Da Vr 8-3545-55-055
s PAELA S ELAEY )

" / SOURCE OF REQUESY
C. Request Approved By (Signature And Title)

. Requested By {Name And Titl$) S
P. C. BOWERS, WH/P&rso; fficer

. FMHA.ddaiorml ‘oAtchgEic;n i:'é%w & Telephone Ext.)
/ CLEARANCES
Clearance ygnaturc Dote Clearance Signoture

A. Career Board Q Q%ﬁ/&{:mp [‘l L:.I 3y 7{D. Placement [y

8. Pos. Control / ll?ncngr E. ”

C. Classification / F. Approved By
Remarks

S o SRR




S E E BET e antent
REQUEST FOR PERSONNEL ACTION

1. Serial No. 2. Name (Last-First-Middle) 3. Dote Of Birth  |4. Vet. Praf. [S. 6. CS - EOD
Mo | Do | Yr ?of'\,o-? Code Mo {Da |Yr
I
KENT, William M, 5 19 129 [lopr2 | 1 M
8. CSC Rotmt} 9. CSC Or Other Legal Authority |10. Apmt.Affidav./11.FEGL) |12. LCD

13, Eltico

Yes - | [Code o [ Do | Yr |Yes-]|Code] Mo | Da | Yr [yes .1 |Code
No -2(9 No -2| No -2

PREVIOUS ASSIGNMENT

14. Organizational Designations ' Code 15. Location Of Official Station Station Code

DDP/WH
Branch III
Cuba Section Washington, D.C.

16. Dept.- Field [17. Position Title 18. Position No. A 20. Occup. Series
-~ X
Uefe *|  Avea Ops Officer 322 @S| 0136.01

Zl G:.edo & Step |22. Salory Or Rote |23. SO . . 26. Appropriation Number
- LG
n-2 |, 5, | oI T 8-3500-20

ACTION

27. Nature Of Action 28. Ef. Dote 29, Type Of Employse 30. Seporation Dato
REASSIGNMENT Mo Do Yr REGULAR ,
Transfer from V to UV

L 12957

PRESENT ASSIGNMENT
31, Orgonizational Designations Code |32, Location Of Official Station ! Station Code

DDP/WH
Branch I L5 2003
Caracas, Venezuela Station ¢ Caracas, Venezuela

33. Dept.- Field {34. Position Title 35. Position No. 36. Serv.|37. Occup. Series ,;

D'?' - Code /,

Usfia- 1.0. (FI) BF-537-R | GS 0136.51 74
ode & Step [39. Salary Or Rate . 41. Dotc OF Grade [42: P ve 43. Appropriation Number

. Me Da Yr | Me Do Yr

s 0710/ | ST | 75|57 | &-3588-55-066

. . ____SOURCE OF REQUEST

JA. Requested By (Name And F1il - ZQ . ] C. Request Approved By (Signature And Title) [
P.C. BOWERS WH/Personnel Officer. s

B. For Additional Information/Lall (Name & Telephone Ext.)

8242

CLEARANCES

Clearance Signoture Date, Clegronce ‘__Signature

A. Career Board < AN Clit] Sy [D. Placement
8. Pos. Control TP/ D 187358 E.

C. Clossification P i F. Approved By @YW
Remarks /-y K B Al T Ol g ol [l ofa»—/wb’

2 copies to arity. % -ﬂ‘é‘ f
Transfer from Vouchered to Unvouchered Funds. 7/
foo 1152a -
SECRET




ROTIFICATION OF PPRSONNEL ACTION

Mr, Willim M, Kent Sudu29 & 6 642658

Section 522,1
Limited Appointment 7/23/58 PL 72} 79th as amended

Political Officer




SECRET

(When Filled In)

DATE PREPARED

Mo TDa [ Ye REQUEST FOR PERSONNEL ACTION

YoV Y 1o UY

UY to V¥ UV to UY
1. Serial No, 2. Nome (Last-Firat-Middie) 3. Date of Birth 3. Ver. Prof. |5, Sex __ |6. C5 - EOD

. . Mo | Da Yr Nono-g( ode
KENT, Wittiam M 5 |9 |29 $hs lc L— M
7. SCD 8. CSC Retmt. |9, CSC Or Other Legal Avthority |10, Apmt. Affidav. |11. FEGLI[12.  L¢D 13.MIL; SERY.
Mo | Da 't | Yes o1 c‘é. Mo | Da| Yr |Yes-lCode Mo Lou Yr [Yese1 Code
: No «2 No .2] No =2

Mo Da Yr

PREVIOUS ASSIGNMENT

14, Orgonixzational Designations Code 15. Location Of Officlal Stetien Staticn Code
DDP/wWH

Branch |

Caracas, Venezuela Station Caracas, Venezuela

16, Depi.«Field 17. Posltion Title 18. Position No. 19. Serv. [20. Occup. Series
D.W . Code
o x| 10/F1 537 Gs | 0136.51
21, Grade & Step 122, Salory Or Rote 24. Date Of Grode |25. PSI Due 26. Appropeistion Number
Mo Da Ye_ | Mo Da Ye j"y}’— \53/“ Oé é.
1 Z-|s 7270 ol /0 |0F |G |06 |78 157 7-3
ACTION

27. Noture Of Action Code |28, Eff, Date 29. Type Of Employee 30. Separation Dato
Integration Mo Da Yr

Department of State - %47«/2%/
Y 17 123158 "

PRESENT ASSIGNMENT

31. Organixzational Designotions Code 32, Locotion Of Official Station Station Code

,4(.;50 nno %

33, Dept.+Field 34. Positlon Title 35. Position No. 36. Serv. . O-cup. Series
Bopr: Code Assistant
stld.

ran e X Attache Pol Officer FSR
38. Grade & Step 39, Salory Or Rate 40. SD 41, Dote Of Geade | 42. PSI Due 43. Approprlation N
Mo Do Yr Mo Yr
7 s 6435 | L1

SOURCE OF REQUEST

A. Requested By (Name And Title) C. Request Approved Ry (Signature And Titls)

OPSER/CCD/OCL — o
B. For Additional Information Call (Name & Telophone Ext.) b . m
B. Eggleston x&104 Cover Officer

CLEARANCES

Clearance Signature Date Clearonce Signatura

A, Career Board 2 . - |D. Placement

4“1 - =
[ B. Pos. Control % 7 E.

A

C. Classification | F. Approved By

Remarks o -
Standard Remarks f /
SV
FOPM . e

1287 ”520 {USE PREVIOUS EDIT )( SECRET : /




QLCRET

UL UTI-§

REQUEST FOR PERSONNEL ACTION

o N 15, Name (aw-First-Middie) T Do OT B T3 Vel Prek ]5. Sox 16 C3-EOD

.| Da. | Yr. N;?’et‘? ICode Mo. | Da. | Yr.
559198 KENT WILLIAM M 09| 29|womei 1 |M 1 |O1]02]32

(7. SCD 8. CSC Retmt, | 9. CSC Or Other Legal Authority . Apmt, Affidav. | 11. FEGLT [12.  LCD 13, Teatrteo
“I™o. | Da. | Yr. |yes.1 |Code | Da. | Yr. |Yes1|Code| Mc. [ Da. | Yr. | yes.q1 {Code

o7 lo3 150 IN°-2 | 1 | 50 USCA %03 4 No-2 01| 92|52 |No-2 ]2
PREVIOUS ASSIGNMENT
14. Organizational Designations Code 15. Location Of Official Station Station Code

DOP WH
INCH |

ICARACAS, VENEZUELA STATION “50 CARACAS VENEZUELA 77003

15, Dept. - field | 17. Position Title 18. Position No. ]19. Serv. | 20. Occup. Series

Dept - [Code|ASST ATTA POL OFF _ :

Frgn . 19 [1.0. (F1) 0537 B 0136.51

91. Grade & Step | 22. Solary Or Rate |23. SD 24, Date OfGrade |25. PSI Due 96. Appropriation Number

o7 $ 6“35 Mo. Da. Yr. [Mo. Da. Yr.

e 1210 ol 07 lo1 |56 106 28 159 19 3588 55 066

ACTION

. §7. Nature Of Action 98, EH. Date 29, Type Of Employee Code| 30. Separation Data

e Mo. Da. Yn

PROMOTION F0 | 717189 meova oMl
PRESENT ASSIGNMENT

31. Organizational Desigaations Code 3¢. Location Of Official Station Station Code

L 72003

. [33. Dept. - Field | 34. Position Title 35. Position No. ) 137. Oceup. Series
T oY

[Fron_-_ 00 D! S | Org¢.0f
38, Grade & Step | 39. Stlary Ok Rate . 41 Da!eOfGrade 42. PSt Due 43. Appropriation Number

Mo. Da. Yr

121 8330 5% %/Illsléo
P UEST

A. Requested By (Name And Tld!)/% L C. Request Approved By (Signature And Title)

P. C. Bowers WH/Perso ‘I sﬁicer -

B. For Additicnal Infomouoqgall (Name & Telephone Ext.)

CLEARANCES

Clearance Signature ~ Clearance Signature

A Career Board L{/M—(—d(l f,k,% <A /y‘/o D. Placement
B. Pos. Control 4,'5"& % .
ig;oved By

C. Classification
Remarks

.‘
LR

'°RMR"S-, 1152

SECRET




REQUEST FOR P&ggm& ACTION

{7 Senal No. |2, Name (LastFirst-Middie) 3 Date Of Birth 14, Vet Pref. 15, % CS-EOD
Mo. | Da. | Yr. |None-O |Code Mo. | Da. l Yr.

5 Pt-1
KENT, WILLIAM M, 05 | 09 | 29 {10 pee

1 M 1
7. SCD 8. CSC Retmt, | 9. CSC Or Other Legal Authority |10, Apmt. Affidav.| 1. FEGLI [12. LCD 13, Mt e |
Mo. | Da. . |Yes-1 |Code Mo. | Da. | Yr. |yes.1/Code| Mo. | Da. | Yr. | yes.q {Code
No-2 |4 No-Ql No -2

PREVIOUS ASSIGNMENT

14. Organizati ignati Code | 15. Location Of Official Station Station Code
DI¥P WH
BRANCH &4 ’ WASH., D, C.

16. Dept. - Field | 17. Position Title 18. Pasition No. 19. Serv.[20. Occup. Series
Degt -X  |Code|  ASST ATZA POL OFF FSR
Fon - |/ OPS OFF BA-625 as 0136.01
21. Grade & Step | 22. Salary Or Rate |23. SO 24, DateOfGrada 95. PSI Due 26. Appropriation Number

07 Mo. Da. VYr.

12 3 |* e330 D L/r|(7 Iﬁ j 107 1,01 0135 1000 1000
ACTION
27. Nature Of Action Coda |98. Eff. Date  |29. Type Of Employee Code| 30. Sepcration Data
CONVERSION PROM FSR [/3 MB" o Do e

STATUS o | EEGULAR ol
P?ulﬁ ASSIGNMENT

31. Organizational Designations Code 32. Location OF Official Station Station Code

DDP WH
BRANCH 4 &;/1 WASH., D. C.

33. Dept. - Field | 34. Position litle 35. Position No. 36. Serv.[ 37. Occup. Seric:
ept X | Code|

USHd -

N | 0PS_OFF ; BA-625 GS_ ! 0136.01

38. Grode & Step | 39. Salary Or Rate 3 41. Date Of Grade | 42, PS! Due 43. Appropriation Number

$ Mo. Da. Yr. {Mo. Da. Yr
12 1 8330 D || P 0135 1000 1000
g SOURCE OF REQUEST
A. Requested By (Name ﬂ, W( Request Approved By (Signature And Title)
P. C. BOWERS \WEL OFFICER
B. For Additional Informatior Call (Nume & Telephone Ext.)
JOHN WASHINKO X 8242

CLEARANCES ,
Clearance Sigpature i cl; Clearance S--ignatura
A. Career Board ‘0 [4 M?JU"W 411§/ & O D. Placement
B. Pos. Control Wil 47U~ [E L
C. Classification F. Approved iy 2, Xea Sy g -2 L0

R
omarks Subject resigned from the Department of State effective 16 April lg’O GOB.

ERCR T . SECRET I




or
Ol
REQUEST FOR PERSONNEL ACTION

3. Date OF Birth 4. Vet. Pref.
Mo. | Da. | Yr. NSO?Q‘? Code
05{ 09| 29|10ptg | 1
10. Apmt. Affidav. | 11. FEGLI
Mo. | Da. | Yr.

“~

6. CS-EQD
Mo. | Da. | Yr.
o1| o2| 52

1 Wil serv. |
. _Crean. LED

Yes-1 |Code
No-2 1| 2

- |1. Serial No.

59198
H7.SCb
Mo.
o7

2. Name (Last-First-Middle)

M 1

LCD
Da.

02

KENT WILLIAM M

8. CSC Retmt. | 9. CSC Or Other Legal Authority
Yes-1 |Code
No-2 { 4

12.
Mo.

01

Da.
a3

Yr.

50
V4

5

14. Organizational Designations

Yr.

22

Yes-1 |Code
No-2

50 USCA 403 y
PREVIOUS ASSIGNMENT
Code

15. Locat:an Of Official Station Station Code
DDP  WH

BRANCH |

CARACAS, VENEZUELA STATION

16. Dept. - Field _[17. Position Title

Dept - [CodelaSST ATTA POL OFF

|Frgn - OPS OFF

21. Grade & Step |22. Salary Or Rate

07 $ EX¥E 6600

Qe 8330

4650 CARACAS VENEZUELA

18. Position No.

17993
20. Occup. Series

19. Serv.

FSR

GS

26. Appropriation Number
0135 5880 3000

05 0136.01
25. PS! Due
Mo. Da.  Yr.

11 |13 |60

23. SD 24. Date Of Grade

Mo. Do. VYr
05 117 159
ACTION

28. Eff. Date
Mo. Da.  Yr.

Cli

[27. Nature OF Action

REASSICNMER?T

k)

31. Organizational Cesignations

DIP WH
BRANCH &4

30. Separation Data

oIV

29. Type Of Employee

REGULAR
¢y leslge
PRESENT ASSIGNMENT

Code

! WASH., D. C. |
36. Serv.

PSR
GS

32. Location Of Official Station Station Code

3. Dept. - Field

t -X | Code
USHd -

'Fﬂn-

34. Potition Title

ASST ATTA PCL QOFF
aps_OFF

35. Position No. 37. Occup. Series

“A2
R-625

0136.01

40. SD 42, PSi Due

[38. Grade & Step
07
12 1

39. Salary Or Rate
6600

$ 8330 D

41. Dote OfGrade

Mo. Da. Yr. | Mo.

Da.

Yr.

43. Appropriation Number

0135 1000 1000

(-
SOURCE OF REQUEST

C. Request Approved By (Signature And Title)

Ny L
A. Requested By (Name And,Titley LA <.
P, C. BOWERS _ #H/PERSONNEL OFFICER
B. For Additional Informctioh CAll (Name & Telephone Ext.)
JOHN WASHINEO  X8242

CLEARANCES

Clearance

Sig G

Clearance

Signature

A. Career Board

U (0

AP

D. Placement

8. Pos. Contrel

W=

E

C. Clossification

f. Approved By

Remarks

2 copies

Staffing Complement Change,

to Security.

FORM NO.
1 MAR 57 1152

~ SECREY




