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pERSphUl^lSTORY STATEMENT

^Instructions;

A*1

I*#4
rf;

1, Answer all questions,completely? K question does Dot apply writs "not spnllo*^.t 
‘ able.” Write "un^pown" only If you do not knowtho answer and cannot cctein;:.

• 10 v the answer! rorapersonLdTecordaUsetheblah^ at tho ebd of this form; -* 
. Jopexlradetailai.oh a^.questiba br questlons for which you‘do'itot have, sufOr^ ■: 
T-'&cienttwmji;«;j:-S■» ^-X.-«•-‘-r w •- ;^-.’ 
2 Typ< prin t or'write carefuliyi illegible or incomplete forms will nCt recelvo canr'-.-'

iuy5;Yout£^;Xrro^^ BfsmuCTjossjJ^ ->
’^^SEC-.-l. PERSONAL BACKGROUND •»'-' il.^^ <T^ ;jV.:J;.J. J!

J-

'O

... . __________ , __ . 'f »n Telephone:

A. FULL NAMS Mriv'^S&WixREESlE'lKSsSSES^

. - -•» J Hom: ^tO^i^^

VRisSNT!'iDDM^\$$!$LJ&Z2it^iLlj^^

permanent AnnMiw'^^’f PAi/L’’^T* 8A LT/MpkC .Mpz ^.“'i;!./' 

' . 1 AKo. ’ • • Ctxy Ulate . /. Country', \ -

^it-a•v«AV
WHAT OTTDGr NAMEDHAVE YOU USED?—1jiM£

<W4
‘■•’ o

ROW LONG?-_

- UNDER WHAJ 

ar applicable

IP A LEGAL CHANGE, GIVE PARTICULARS

O. < DATS OF BIRTH^OnjMlaCS OF BlBTS.£ald
B/ WhA) Authority.

Blate

0i PRESENTCITEEXN8IIIP BY BIRTH? . YF5 - DY MARRIAGE?

< ' A/or MPUCW&
BY NATURALIZATION CERTIFXCATE / . / rlV^^ ISSUED ____ _____ i Un

AT
< ■ *

H. "<!/;.■!

Oxmtry

R

$
, ccr- V- .• if. A •'

RAVE YOU Had a previous nationality?

TO

.'.. GIVE PARTICULARS " ^OT ^PPlICA^lf

_2!E2_lMi
..Suwa*.'; -. *.4 ^.7^.’ ’*ft 

ANY OTHER NATIONALITY? couattyT
1 1- • A^

X

t

RAVE YOU TAKEN STEPS TO CHANGS PRESENT CIUZENLIHIPI • NO GIVE FAlriTUyLAP-

n?
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■ .r

I

CM PASSPORT or 1THAT COUNTRY?PORT OP. ENTRY?

sa& M fit £
AOK

HYES

OTHER DISTINdUISBXNa FEATURES — WMBUILD

3. MARITAL STATUS..SEC.

-DIVORCEDA. sinolb MARRIED WIDOWED

STATS DATS. PLACE. AND REASON FOR SEPARATION. DIVORCE OR 'ANNULMENT

11

NOT ’ Am^^-HAMB Of SPOtSK
U*kftnMid««

-SCARS ytt

(TP YOU SLAVE BEEN MARRIED MORS THAN ONCE — UfCLUDZ ANNUL- 
ID MENT3 —USS A SEPARATE SET FCS FOILM”: WIES OR HUSBAND 

GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES.)

HEIGHT WSIOHT

HAIR 0£^U/a/ COMPLEXION

'^^

liW lR^W i^U^

8.: S BOKX OUTSIDE U.& WH3N DIEKTOO JTXSTmiVK IX THISCOUNTRY?

sec; : 1 'PHYSICAL DESCRIPTION

■gg
BloW

1

n>«

PLACE AND DATS 07 MARRIAGE i

I

HIS (OR HER) ADDRESS BEFORE MARRIAGE '____________

LIVING OB KK3US3D_____________ DATS OP DECEASE *.

CW 0tet« Cavalry

i PRESENT. OR LAST. ADDRESS
cur

DATS OP STRUT _ PLACE OF BIRTH -I

I.
cur

cavbe.

BUM

■ Bow j. 9Duauj

> WHEN ACQUIRED? WHSR3?
6«*io ' eraser'

OCCUPATION _ LAST EMPLOYER

M-« Xo. . tul«. Couaw,

-TO BRANCH Ob’ SERVIC3 ?- "v—

COUNTRY -
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OCCUPATION GItiijJaSifiSt’ LAST EMPLOYER &$2Q&i&12JlJ&isL& 

EMPLOYERS OR OW WSDr& Mm^ViM&ftQWl^^

MILITARTSEaVICB FROM BRANCH OF8KRVIC1STO_

SEC. 7. BROTHERS

2.

_ itefAOS OF OTSEROOVT SERVICE, M OR TORSION. ‘ :

BE

FULLN

COUNTRY

PRESENT ADDRESS ! SIMMONS A\L B^ tTlMO^F, KfK (^>4~ lfe/l_ " 
aL*l<A. 6v .'auu i CW»«q«Wp **'*.

FULL NAME
rim XM4I4

and sbfen)

Aok^l

AOK . 
(«» .; ■

PRESENT ADDRESS ______ 
BVilM cur ‘ 8»M Co on Uy CIUMMblp

FULL NAME
Flnl Middle

AOB

PRESENT ADDRESS
BU^No. cuy SUU Country ■ ' - ClUMiublp

4. FULL NAME
First * Middle

_ AOS

PRESENT ADDRESS 
AU A Hu.' wy. fiMU Country Ctttwnrtlp

&. FULL NAME
First Middle

— AOB 
Lmi

PRESENT ADDRESS _________l
SV A.Wo. City Sum Country CltUenab-lp

SEC. R FATHER-IN-LAW

FULL NAME
First

APPLICABLE.
Middle

CHTJO.OR DECEASED DATE OF DECEASE CAUSE

PRESENT. OR LAST. ADDRESS -- -----------------------------------------------------------------------—------------
at. & No. CKJ BUU • Country

DATE OF BIRTH PLACE OF BIRTH----------------------------------_____________

IF BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY__________ 1_____________-—

CITIZENSHIP

OCCUPATION
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sac. . 9. mother-in-law ' '
, . FULL NAMS -AifnL-Jl^ElikAflLL^

, VM MiMl*

LIVING 03 DECEASED _ DATK CX DSCEASX . CAUSE

PRESENT, OS LAST. ADDRESS ,
' ' Jl« ib H<K air btata e^t^uy -

DATE OF BIRTH ; ?UC8 OF B IRTH __

IP BORN OUTBIDS 03. INDICATE DATS AND PLACE OF ENTRY

CITIZENSHIP WHEN ACQUIRED? WIDS8SI
ObM QMAirr

OCCUPATION LAST DffLOYZR

SEC. 10. RELATIVES BY BLOOD;CARRIAGE OR ADOPTION. WHO EITHER LIVE ABROAD OR 
WHO ARE NOTCniZEiiS^ETlE UNITED STATES: ---------- ^_ •

stet''’

1. NAME

o CITIZENSHIP

_ RiXATIONSli

^>^.sij>Mo. Cl:y ' am

. Ri^ATIONSHIP ^i

CITOiMHD ADDRESS

3. NAMS RELATIONSHIP AOS-

CITIZENSHIP ADDRESS ___________  
• St. & No. on OraU Ccualrv

SEC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE O? J 
THE U.S/OR OF A E^SiO?rGOVZierMSNT.

1. unship toQSi nJ AOK . AO.

CITIZENSHIP ______tM ADUREsTSO I_ ^C^SUii. jwim
CIS,

TYPE AND LOCATION OP SER VICS (IF KNOWN)

2. NAME RELATIONSHIP AGS

CITIZENSHIP  ADDRESS 
Bt. (i Ho. Clif s:»i«

TYPE AND LOCATION OF SERVICE (IF KNOWN) ___ ___________________ :___________________—

. 3. NAME--------------------------------------------------------- RELATIONSHIP AGE

CITIZENSHIP___________________ADDRESS_
Bl A Ka. Cltr . Suu

TYPE AND LOCATION OF SERVICE (IF KNOWN) ________ :_____________ _—^;



SSC. 12. EDUCATION
JXKS±NTARY SCH^L

DATES ATTENDED J^^O * ^? ^1 ~ ?1 —

B/llTWOU^AbrlM 
ikEsa ?kav/i^, ^b, l^ i 

6ir. <$Ut»'c^uaur? 
— GRADUATE? ___ " T

MOH'KiiooiUjjS^fei^ j££flTR£ALtQ ^G^.C/i r/A^
TA^^i^t^' ' ‘" - ' ' ' Country ■

jD&^JWT&iD& -̂- — cx«>tATO-- —X^S-- -^-- - ,
COLLEGE «l^L_(2£QjLLfojL^^ ADDRESS.

^.■JMIsSrATTWDiO '___ ^__ -DEGREE __------:-lV0^{£------------
COIXtOS.Hm&Ma^- AD DRESS ^1 ^CQ, ^^^A

DATES ATTENDED 1 ..DEGREE .

SEC. 13. MILITARY. NAVAL OR OTHER GOVT SERVICE —U.S. OR FOREIGN

■ . ISA . ^ Vit ■ FeB
< Cmx&UJ > C*nk« ' lUut CMM o<Ami«t

6W FPC-TO^ JAPAM O-qST>OP_________toOScEi:

RDUBXS: JkUllLE^^E^^ ___ .

wiwrivx srayiot «o«u) number ..£*' __ r Address M^Mm ,

on'S reason________________________________ :_______ :____ ;------------------- ;___________________i

SEC. 14. CHRONOLOGICAL HISTORY OR EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS.. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PEP.IOD3 
OF UNEMPLOYMENT. GIVE .ADDRESSES AND STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST.

FROM15 ^6 Z/S ™ ^ sgp U$

EMPLOYING FIRM OR AGENCY .

ADDRESS ±£&^i&L?&.J&L_J^_J%^^ iA
fit. * N<*. dry (iiMj;—^7*’****—■'’^’uauy

kind OF nusnn»aCfV|L C^fJSQeS^lP name op Bui^VXJ»rJj231L;S^^ 

(Kltn^) TETLS OF JOB jA&l^lL_jL^LSjz2.   SAIARY i.j2£L_ PUR HC.MT^^

YOUR DUTIES Lli*£Sdh%ll££—_fyl'&fai£jj££falXS_J-'i'Q^^
' REASONS FOR LEAVING ^m.^ .V 7~0 U^A CL'r- . S F/V/'/l .M 7) tV./

FROM I Af/Z, 4 3 TO ^S ^i1^ ^X^ ^\y^

EMPLOYING FIRM OR AGENCY ,
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8

SEG. 15. HAVE YOU EVER BEEN DISCHARGED OR ASHED TO RESIGN FROM ANY POSITION? 
' HAVE YOU LEFT A POSITION UNDER C1RCUMSTANCES MUCH YOU DESIRE TO

. ■ EXPLAIN? GIVE DETAILS: ■ . ,

■ . W . £PPl»C^ '; : - ________ '

SEC. 10. diva FIVE CHARACTER REFERZNCE3 — IN THE U.S.—WHO KNOW YOU INTI- 
MATEIAT — (GIVE RESIDENCE AND BUSINESS ADDRESSES WHERE POSSIBLE.) •

X

V . , ®trwt Md Itantw . CHy .
31% ADU M.Slk«/ H£?fS^-

^~^—^ add 511 N^T^t ^L^^

' _ ~~~~ - .......~. ''-T^.^gga. add. ICLhJJsViyl^££^^lleu.

-T. ^' - >US. ADD. DAL^Jl'^^-'aflilL—■
__ —------add. iiiii^iiLM

8tat* 

CAL- 
Cfrt- '

CAV-

j^kZ-
±1^_____

7/1
^. ado. t?. ZUfl&i) tt Hbf^ IfM*

ZES. ADD.___________ 

SEC. -17. NAMES OF FIVE PERSONS V7HO KNOW YQU,SOCTALLY IN THE UNITED STATES — . 
NOT REFERENCES, SUPERVISORS OR EMPLOYERS — (Give residence and business ad­

. dresses where possible.) •

tj

i. Hx. fe'?.^ f!NN^
Btrwi Mid NVunbtr City 

tV&liWiiWfL

2. 0 R PI > C £ A i^ afs. add, ^slli)! c2 Ey r/ P^ZbEkS^A
S'— ---- ~ —   4!Z3. ADD. _________ *_______ _________2____

Bote

It 
WL.

MMrciJ

}M-

s. . ^ EVS. ADa ___
liA



SEC. 18. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN. THS U.&- (Give 
y resides^ and business' addresses where^possible.). ' ■ , . ' . . .

' i > ^/ ■̂ sdwt and Sumbrr ’ 1 city State

V/ L Mt^jU^)^^ ADD.7^1«5>& ite«\ <^-

7 ADD. JLkJdJJL^^

3.
tS. ADD.

SEC. 18. FINANCIAL BACKGROUND . -
A ARX TCU ENTOUXY DEPENDENT CN TOUR 3ALARY? Y^. . C NOT, STATS SCURC38

OF OTITSR INCOME ;
; B. NAMFp AND ADDRESSES OF DANES WITH WHICH YOU HAVE ACCOUNTS _§41,11H1£(S'

.. C, HAVE YOU EVER DEEN H.’pa PETITIONED FOR, BANKRUPTCY? - WO ___________ _
~ GIVE PARTICULARS. INCLUDING COURT: ________________________________ ______________——

D. Ori'S THREE CREDIT REFERENCES — WTK3UA .
1 .’ NAME  ADDR?^^z!l_@!S2LMEKij^

X NAME d!2MillBtil_l,<!3i!l-_. ADDRESS ^5tT ^A iQ^^^ /fy 6H-

3. NAMS ADDRESS . sift n« cur su»

SEC. 20. RESIDENCES FOR THE PAST 15 YEARS 

FROM 1513___ TO J^-#LW£M1^^
- from/for mjw. •

, City Crxasy

FROM #5? TO J^' -^J^i&I&ilJA^^

City , Cosavy

' FROM 
- No. ■ Cosavy

FROM TO Mf ^fer^Jl^:?£^^

FROM__________. TO___________ —’
St. No. - , City faa , C«1=J

FROMTO----------- :------- —

BEC. 21. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES .
A. jwIM’I. TO ^LtiR

nOX^lJM'TO.MJ^ fcOp£^£l^^

«!OJ!'xL1i32 to .J^L-bl^ _________ fc'iuLi?.E\i?ri-.-
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• ' / ■ ' - IO . • ' ■ " • ’ ■ ' .

mM fiCl^: to JAI# 2&Z£&.i±—eW:&£^^ .
f^LMTO^COS^ M $g^)AI - JA^aJ HlLGCCVfftrtOtl .

■ ' . - ■ ■ ' %> CHywbteUo* " _ Country''* ‘ 1 , PurpoM - -^

' Prom  ■
• , . ‘ CUycrA«e«lm. . ~ * Country ‘ PorpoM \ .

B. LAST US. PASSPORT—NUMBER. DATE, AND PLACE OF ISSUE: v

HOW MANY OTHER US. PASSPORTS HAVE YOU HAD? MN& GIVE APPROXIMATE .

DATES: :

PASSPORTS OF OTHER NATIONS: __________________________________ —__ _______________

SEC. 22. CLUBS, SOCIETIES AND OllIER p.RGANIZATIONa
LIST NAMES AND ADDRESSES OF ALL CLUBS. SOCIETIES. PROFESSICN.VL. SOCIKITSS, 

' EMPLOYEE GROUPS. ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN. OR SUP­
FORT OP, ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREION COUN­

' z'Trrn t? which you Di-~o..u"tT? ;lij„ btt^not-'
• ^ »rSic^ v'ercu^. tt^ at uwe)

. ** * ~t\?4gr,Lff?Try;'*.l',^a—... ................................................................................................... ' ADaOu. 1 nmmtry 1
' DATES OF MEMBERSHIP: ^^^ HUS' —____ ___ JA^____lj^.'_________________

2. -I^K^^ office ^>J * WMMW&T&h'- De USA
Xiat tod CUrur Ct. dt Ko. cut hum Country

. DATES OF MEMBERSHIP: OCT ^4^ ^____ ^KFNjC___________

. X Xmm *n4 Ctupuf ' BL A City Hute Country

DATES OP MEMBERSHIP: _________ ___ ______________________ :___________________________

Kams sad cupw 3c do Ps _ . 0:7 dais Country

DATES OF MEMBERSHIP: ______________________________ ;_________________________ ■ ■,

tian, sad Oitplrt eu A Ha. City Otats C^iauy

DATES OF MEMBERSHIP: __________________________________________________________________

Num and CM|H«r Su A Koo City . Slats

' DATES OP MEMBERSHIP: _______ __ _________________________________

Nass sad CltpUf 51 A Ko. CUy - Sluts

DATES OF MEMBERSHIP: _____________________ i______________________

Caan cry



SEC. 23. GENERALQUAUFICAtlQNS ? -

' v A. FOSSOX LANGUAGES (STATE DEQUES OR PROFICIENCY AS ’SLIGHT’ “FAIR* OR
• ' TLUEN7“) ' ' > .; \ . , ' ’ ‘ ,

. - ■ USGC^OS'ihl^N^; SPEAK ft^G^ H2AD FA’/ £ ■ WRITS ^1^— 

tAxr.HAni: FC^AfuM s?r»y. Ftl^ffif wmoFl^'^F . nans Fi-UF^r .

LANGUAGE_______ - ■ SPEAK_____________ — READ -____________ WRITE________ ;-------

B. LEST ALL SPORTS AND HCB3IKS WHICH INTEREST YOU: INDICATE DEGREE OF PROFI- 
CXKNCY IN BACH:

. / SuL&HlNJi^J&ii&^J^^ _______ _ '
M^ViOsK^^Jtac^^^ 
IHSEifiaSlilL^^

■ a HAVE YOU ANY QUALmCATIONS, AS A RESULT OF TRAINING OS EXPERIENCE, WHICH
’ • MIGHT FIT YOU FOR A PARTICULAR POSITICN? . .

a LIST BELOW TUX NAMES OP GOVERNMENT DEPARTMENTS. AGENCIES*OR OFFICES TO. 
. WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINGS 1939: .

' ^^ 6W.< 7Wi bFPr ' Op AM

E. IF. TO YOUR KNOWLEDGE. ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
YOU. INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
TSE INVESTIGATION:

MiiilSLJML^^



SEC. 24. MISCELLANEOUS ' / . '
DO YOU ADVOCATE OS HAVE YOU EVES ADVOCATED; OR ARE YOU HOW OR HAVE YOU 
EVER SEEN A MEMBER OR, OR HAVE YOU SUPPORTED ANY POLITICAL TARTY OR ORGANI­
ZATION WHICH ADVOCATESTKE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV­
ERNMENT IN THE UNITED STATES?

IF "YES" EXPLAIN: ' ' - '___________ ’ ' ' . . '________________ -

B. DO YOU USE. OR HAVE YOU USED. INTOXICANTS? ^_____________ IP GO, TO WHAT

extent? - tKCfta^i^lAl WlN^ 4r<b LlQV?R

C. HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF 
LAW OTHER THAN . A * MINOR TRAFFIC VIOLATION? IF SO. STATK NAME Of,.COURT, 
CITY, STATE, COUNTRY; NATURE OF OFFENSE AND DISPOSITION OF CA33: W '-

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? 
IF ANSWER IS “YES." GIVE DETAILS BELOW;

SEC. 25. PERSON TO BE NOTIFIED IN CASS OF EMERGENCY:

NAMS J^MN B. RELATIONSHIP - ^AT^^.^_________

ADDRESsW^Ji-E&HJl^J’Ajl^^
' 8k & No. City Siam (,WUy

SEC. 26. YOU ARE INFORMED THAT THS CORRECTNESS OF ALL STATEMENTS MADE HERE­
IN WILL BE INVESTIGATED. . . .

' ARE THERE .'AT UNFAVORABLE INCIDENTS IN TOUR LIFE NOT MENTIONED ABOVE PHIC3 
' MAY BS DISCOVERED IN SUBSEQUENT INVESTIGATION. WHETHER YOU WERE DIRECTLY 

INVOLVED OR NOT. WHICH MIGHT REQUIRE EXPLANATION? IF SO, DiSCREiX. IF NOT, AN­
SWER "NO." . 7

NO ; '



27. I CERTIFY THAT. THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
. ’ BEST;©? MY.KNOWLEIXJE A^ AGREE THAT ANY MISSTATEMENT

OR OMISSION AS TO A MATERIAL. FACT WILL CONSTITUTE GROUNDS FOR IM­
MEDIATE DISMISSAL OR,REJECTION OF MY APPLICATION. ’ ' \ -t

>6iOTAT j^ifl^

SEC.

DATE iS^21SbLjHji&.

iScaAtur* of Appiwaijy

USS-THE FOLLOWING PAGES FOR HXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER ' 
; OFTHE QUESTION TO WIUCH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED .
material, if Additional space ;is required use extra pages the same size as 
THESE AND SIGN EACH SUCH PAGE.-. . ■ . .... . . . : . . ? .

Kr I MVP H^A- ^Lb A BJlL-TlMe CMl»A^
SiNce i t^rttt^ . the MW ’ t>i£ecrir ^m .

J, • COLLWt> . . •

B0U6W WTH/^6 OM C^fblT.: H. - / HAve N£tO.
<4- . . fHCilfFceg, I HMf USTGb TH Ree coKJeeAtk 
!#• WH ^1^ I Mbit TM& forth . <W

f^.-i ^coui^h -^ffici^t c^in rtw rt^
1 Sy . A4HY_-j££MgJ£_$£H^^ ’
Igj. 7b zecfive A ^-A. ^6^. N Wt&m, 

' tuHne still ot\ fonit sewice. '

F^H Sep \^\ to . bee (^1 i coH-.'s?.. 
fc/ ' mb cm£ <35n&rwi for ' rti^ cotter ■ -
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: STANMao roRM 50 «• part) ^SSKl'
CENTRAL INTELLIGENCE AGEN

NOTIFICATION pF PERSONNEL ACTION cdl«’ 6 *“• ^5 ^
t.NAMV

MR i

•VOATK^OF SutTN I A-G<a‘<N*LO« ACHON NX

SjSh.:

..Thirii to notify'ry'pa pt the- following -action otffi'cting'your pmployinehti >

A DATE ; ’ 

11 Jhh. 1955

s. NATURE OF ACTION lull IMtM'O fCiilMkHH 

isatocB:'x\.7*

'^.^i!)'*” I »-ClULStR.lCt OR OTHtA ItiAU AUTHOAirt' >

• Jan 1^55 I 5D DGCA Mi d '

FROM .

Ax^ dpi Officer (k Ch) BC-171A13 ■«. POSITION Tint

GS-OI36.OI-13 $83&lOO per annua
A SERVICE. SERIKS. 
' GRADE. SALARY

Aws Cpa Officer ECF-1S9-U

CS^13$.O1-11 $9600.00 per annua

bbpAb

W5.

toahin<ttan, D. C

|I FIELD

I). VETERANS PREFERENCE

nous

|R ORGANISATIONAL. 
DESIGNATIONS '-

IL HEADQUARTERS

12. FIELD OR DEPTL

DEP/^H ' 

Far Kist Area 
Jaron :'

Office of the Chief

Tokyo, Japan

xl ,,<w
U. POSITION CLASSIFICATION ACTION

NEW VICE

5

DEPARTMENTAL

oiui orm*
sd-fi

SU RACE
IT. APPROPRIATION

PROMl

M W
5-2100-2)
.5^22=^

10. SUBJECT IO C. S. 
RETIREMENT ACT 

IHJ-NOI

PC: QF APPOINT. 
MENT AFFIDAVITS 
CACC(1S|0M> MUI .

Q CLAIMED Q MOVED 

STATE: lid*

ti. remarks: This action Is subject to all applicable laws, rules, and regulations and nay be 
subject to investigation and approval by tho United States Civil Service Coinissloa. 
The action say ba corrected or canceled if not in accordance with all requirements. 1

Subject to approved cedicaL clearance prior to being sent overseas

"Transfer TO Unvcochcred funds FPCiVouchersd funds

^ 17 IS

ITRANCC PERFORMANCE RATlNGi
000 oeo 
o o •
OQ CO'

ityAsslgtant Director ?or Kv&^ajjj^^

4. PEaSCNX’fl. FOLD33



14-00000

i

.'CENTRAL INTELLIGENCE AGENCY ;

NOTIFICATION OF PERSONNEL ACTION

MR

2 OATt OF BIRTH ~ J. JOUNNALONACTION NO.

30 Jan l$fii •,

: TVS -

4. OATt .

19 Joda 1955
TKii if li) noli/x you of-:ihc\f6llo*yinx-action affecting .yoav* tutfrloyihentl

-8. NATURE^OF ACTlON cwtl MARfrae# ItiNiagiMYl 

Twines-(AJES^^ -

7. Civil SlWlCC OR OTHER LEGAL AUTHORITY.•. wrrcrnt o.Tt 
B.O.B.

16 Jta is$5 50 tBCA WQ J
f R O M

•. POSITION Tint

GB-O136.01-13 $8560X0 per:annua 0. SERVICE. SCRIES.
GRADE. SAURY ■

Area Ops Officer BCy-lSp-ll' . .

G3-O136.Ol-lb $9600.00 per annua

DDP/SR
SH/5 ‘

IO. organizational .
• DESIGNATIONS

DDP/sK '^ " • 
Par East Area < 
Japan
Office of the Chief

Ua»hington,D.C. 11. HUDquARTCRJ Tokyo, Japan

rmo DEPARTMENTAL 11. FIELO. OR DEPFL Fl CIO

13. VETERANS PREFERENCE -
onu*

14. POSITION CLARIFICATION ACTION

. ^l>-j>j:

XX
IS. 

RACE

Til

17. APPROPRIATION 

"”" 5-3JfOO-20 •

1#. sunjfcr to c. s. 
RtriNtMLNT ACT 

lYit-NOI

IS. DATE OF APPOINT. 
. MENT affidavits

TO« oj-SiXO-gj-pi^ -Yea

20. LEGAL RESIDENCE 
fl CLAIMED Q PROVED

STATEi '

21. rkmacksi This action is subject to all applicable laws, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service'Commission.
The action nay be corrected or canceled if not in accordance with all requirements

*THlo action oacnds Itci £9, on the "frea" Hide, cn Notification dated 11 Jan. 1955) 
- to shew tbo correct salary, previously shewn no $8360.00 per annun. . ,

Subject to approved nodical clearance prior to being sent overseas

iNCt PERFORMANCE RATING*

"Transfer TO Unvouchercd funds TO! Vcuchered funds

OPY^Pt^ONNEttF

W?*:
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ruMOAob pc** U

, REQUEST FOR PERSONNEL ACTION . UNVOJQffiHED

•'RE0USnNG'OfFltti Fill in item* 1 lhrqug!i12cnd A through D except 6B cnd7unl»»6lhen»ii« instructed. ■ 
If applicable, obtain feiignalion and fill in separation data on reverse. ;Z,:, , / '■

l roti noM Tint i»p 
■ *g«iu

l Blllt (MlAVteK^Mi-On*)^! iiimi, irttftiKi), •«</»«(«»•) • >• 1 CHI 01 HUM

20 Jan. 192U

L MQ«H HQ, ’ 4 pin or pcovur

26 Sept. •_
t«»im«Otw»WoSt’»Hi> 1 '

4’ HiW*^lA^«ci(r ijAifAw appointment. promotion, •operation. •(«.) .
I KHCIHC care 

A HflWIW;'
LXS C« OTHER 1 
■ • LEGAL AUTHOR*! 
: nr - . ; . I

& MHTW» (^id*<r »AifAM ootabbthfOhanto t/afi»oe titla.
B. APPROVE* ' ': - 

r31 OCTii^

Area Cps Officer BCF-I89-U4 • 
GS-OlJi.Ol^lli $10,535.00 p.a. t’KIWt COOt, MO 

,UUI

Area Ops Officer . BCF-189-Uj . 
08-0X36.01-114 $10,535.00 p.a.

nao OIMITMhTH '

Jl

ii tituiiiTioim 
tUltUMM

It HUOQIMNttl

It FIU© OK DIPAMMHTH

DDP/SR
Far East Area
Jasan ' ' '
Office of the Chief
Tokyo, Japan

ixxxl "ao tlliCMMH (p)

RE-SLOTHNQ FOR NEW APPROVED T/o

0. MfiU«r JUW0H0 0/

SignatureC fCM f^'nO'H Ivp^dWM cm (N»mo and fol»r>''»n* ••Mn«tnn>

Phyllis Londrua _______
11 VETERAN PREFERENCE U POSITION CLASSIFICATION ACTION . . • j

not WW1I DTKlR JZT. tOFOINT

OtUB OTHER

NtW via LA. A CAL.

SDs Dl£^ ’J

IS 
SEX

M 

20.

K. APPROPRIATION 
. ™m, 7-31400-55-015 • • •

t» ?-3hoo-55-oi5

17. SUBJECT TO C. 5. 
RETIREMENT ACT

’ (YU—NO)

Yea

18. DATE OF APPOINT- 
MLNT AFFIDAVITS 
(ACCESSIONS ONLY)

13. LEGAL R£5ICD<£ .
Qcuimeo Qproved 
STATE: |

USED IN LUU OF SrpO 

NOTIFICATION Or PiUCNNU 
■ ACTION ’

^#*zZ

REMARKS:21. CLEARANCES INI11AL OR SIGNATURE CATE

0. CEtL. OR FK CONTROL

C. CLASSlFKLADCN 1 

0 PLACEMENT OR EMPL

•POSTED ■ .

i^-
UOCT 

use



14-00000

K ■ SECRET .

6.

V»p. SERIAL no; ’ A ■ ’ 3.- A5SIC«9 C«CAN? ; . ' 4. IVNOS ..S; ALLOTMENT .

$06102 ’ 1 DOP/SR’ uv
©

CRAGS ’

OLD SALARY RATE

SALARY .
LAST EFFECTIVEDATE \

NEW SALARY RATE

u«i ' STEP SALARY
' EFFECTIVE OATS

14 •’ ’2 $lrO<535 07 .15 56 14 3 $10>750

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER

S. CHECK ONE Q iwucmt.vop ' n MCCIILWOP 

IF EXCESS LEAVE HOF, CHECK FOLLOWING* *’ * \ .' • ’

I. XWM8 OF HOURS LWOP ‘

10. INITIALS OF CLERIC

GRADE

PROJECTS? SALARY RATE AND EFFECTIVE OATS.

TO BE COMPLETED BY THECFF!CEOF PERSONNEL

STEP. . SALARY NO. DA. .

14. AUTHENTICATION

ocg 
°oo 
ooo°

IS. REMARKS

01 12

II. AUDITED DY '

Lp-fa

58

®

L ®3
o

PERIODIC STEP INCREASE - AUTHENTICATION
• 7 SECRET

O1O

PERSONNEL FOLDER u>

C"

S60a

8 Soo ^ ? 8 o 8 cm ^ 
<30 v o ? 
o OOCC ODO US 9 4



v r
• ' . \ . . 5 £ C .7 £ : ' " ’ . ■ • ’

© ' • ’ - ? 7 ■ o
; . ■ ?5£\t>.u •SCHCOULX $AUSV'i!;C?;A<r ■■M;i'TI;iLY rr:cf!yr”; i

0 ■ / . . ' ' \ ‘ O
; . 12 jAKWUrlWq AU7H0S.UZ.D DY P. L. cj - 4il A:.2 ,X! . *

© • . DIRECTIVE. SALA1V AS Cf .i J-UUTTF^vic VCJJiTS? i^ '' '-0
© XA”£ SERIAL . . GRAJl-GTSP OLO SALARY. fiti SALARY ©

506102 GS-14-3 $Wi75O $lb335 _ •

: G0730X 'U STEWART ’
<g . /S/ DIRECTOR OF PERSONNEL Q •’

© ■ . S E C R. C T . • ^

&-£u^^^

. CMP. SERIAL NO.

OLD SALARY RATE

SECRET 
(WIEN FILLED W)

©

8
506102

6. NEW SALARY RATE

DOP/SR p' \ UV J

GRADS STEP SALARY
LAST EFFECTIVE DATE

GRADE STEP SALARY
EFFECTIVE CATE

NX 0*. ra. YA.

.1* 2 $10*535 07 15 56 14 3 $10,750 . 01 12 58

REMARKS

©

CERTIFICATION

I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE' aRE SATISFACTORY. 3
TYPED, OR PRINTED. NAME OF SUPERVISOR

BELIC, GEOROE

.'“*.’. “; wo

DATE

PERIODIC STEP INCREASE 
. SECRET

HCATION

SICNAJUBi Of SUPERVISOR

©

PERSONNEL F0LDE3



. IN ACCORDANCE WITH THE PROVISIONS O^.P. L. 86-568.AND DCI NEMO DATED 

1 AUGUST 1955* SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY I960.

SO NAME SERIAL ; ORGN ;GR-ST OLD SALARY NEW SALARY

t,

OT 4 506102, . 48 40 GS-14 4 512,075 512,990

if

t. IMP. SERIAL NO.

506102

6.

GRADE STEP

/S/ EMMETT 0. ECHOLS

DIRECTOR OF PERSONNEL

k

£

:i

65 14 3

SECRET
WH?N FILLED DO

ALLOTMENT

3. CHECK ONE f ] kdttNUU 

IF EXCESS IWO?. CHECK F6U.?«L5G:

PROJECTED SALARY STATE ANO EFFECTIVE DATE

GRADE STEP

M. AUTHENTICATION

«/ln ‘

DDP/SR /^ UV
®

LAST EFFECTIVE DATE
SALARY GRACE STEP SALARY

■a ' MO.

S1H835 01 12 58, 4GS 14 07 12$12»075

TO BE COMPLETED DY THE OFFICE OF THE COMPTROLLER

□ cxcus LUO? 9. NUMBER OF HOURS LW0P

J Ox INITIALS OF CLERIC II. AUDITED sr

■SHOD

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

13. REMARKS

NEW SALARY RATE ! •

• EFFECTIVE DATE

OLD SALARY RATE

3::
PERIODIC STEP INCREASE - AUTHENTICATION

SECRET PERSONNEL FOLDER

c«o
8 8 8



i^^U2I_12£a (When rj>d tn)

NOTIFICATION OF PERSONNEL ACTION o

IL tEMAUS

. k SEKIU aUMHi ■

006102

1 RiM((uniinr middle]

; riuiurt 01 Hawmai MiionS-- ,

REASSIGNMENT ANO TRANSFER TO
. VOUCHERBO FUNDS. .

< fOKii¥< date / l crssav w unowar , / _ . , I

10 102 |6o ‘ REGXAR < -

*. FUNDS ^
7. (SJf (NTH NO. (HAtUAKE 1 X CSC OK OTHEK LEGAL AUTHOKIlV . - 1

« to a 123^10001000 ! 50 use 403 4 \ .|
t. uiuuiiiouimtuiion: - •

OOP SR .
SR 6 . ■ • • %
OFFICE OF THE CHIEF

ID, SGUnOM OF OFFICIAL mJSS» *- ? . I

WASH., 0. C. • / J

•u Kjinoi Tint , . : '

OPS OFFICER BR CH*

IL LDSITlON NUMIU \ I IX UKUK SI MICE DESIGNATION I

OO9O ; 0 1
IL CLASSIFICATION SCHEDULE (CS, WK, •»<.)

OS

IL OCCUPATIONAL HUIES

0136.01

IL GLADE ANO STEF ; . IX SALAM OK KATE - 1

1M ; 12990 |

@

®

0

SPACE BELOW FOB EXCLUSIVE USE OF THE OFFICE OF F
®

IL ACTION 
CODE

16

20. (pfl»f 
(•do

10

>1 OFFICE COOING tt STATION 
CODE

75013

23. INTEGAEE 
COOL -

24 W«!fl.

1

25. DATE OF »!i!t ; It. DATE OF GUDE 27. OUE U (El |

RUMCIIC

60300
ALOMAOITtC

SR

HO. 04. 1*. j HO. OA. - IR.
01 |20 |2A I I I

hO. Oa.

I
r1, 1

a an expires
■ 0. 04. TH.
II'

». SPECIAL 
IEFEIENCE

JO. KETIKEM 

f . CSC ’ 

5.NONA

EM DATA

CODA

31. 5(FMMI5H 
DATA CODE

32, CGUK lON/CAMEUATWi LUA 

ho. oa 1 n 1

1 1 ■

SOD DATA^
31 SECUAlTT 

FEO. ax

34. SU I

JL YET. UEFEIENCE 11. SUV. (CMX DATE 32. (ONG. (CV. DATE 38. MIL. SUV, CIEDU/SCO 39. HUI /SiWi l^JU<£ . 40. SOCIAL SKUIIII NO. 1

MOA 0.NONA 
i . • or. 
a . to,or

HO. OA.

1

HO. M. V*. 1 • YU 
A . HO

cose CODA
1

0 • «i;m ; »l»UN INA. :ooi

41. HHlOUi GOVERNMENT SEKVlCE DATA C. HAVE CAT 
(DDE

43. FEDUAt TAX DATA ; 44 STATE TAK DATA |

coot 0 • MO MfVfOUl tUYlCl
1 . MO BM*R 11 SCOVICA ■
A . eWca« IM S*> VICK (LAOS THAW | a *04)
J . IUH 10 OtOVICALMOOt THAM I A MOO)

form netufu
1 . YAS
1 • RO

COGA no tai cn»‘r<-‘t I ma* iiteurfo CODA
LAAMP.

|UIIC9)tj

0

$

3

SIGNATURE OR OTHS AUTHENTICATION

^ ”50

@

*xyjfV^^*^

Obsolete Previous 
Editions SECRET

^wr?



O'

AqpiJEO BY

/ EXCESS L»OP

OFFICIAL PE3SONN2L FOLDER

’ . i*^ * 11 _ No«» . । • . 3 Cc»* C««'wNw<»bw ,4 1*0* i>n

• J . Cot
"006102 i

7 
60 300 V

V,’ ‘. ^P^.^’M* MW SAlMf RATI ' ' A ' n»f ACTION

lot* IW Dot* ', . GR#dt* kk>7 IHtdrtt OoM ' - ry . iy adi.

GS 14 5 :$13»25q 01/08/6) GS l< 6 $13»5)C 07/08/6J1- i 1

Z NO excess lwop

/ Z IN PAY STATUS AT.ENO OF‘WAIT I NG PERl 

?9c KJ 50 ^ 7 C ^N'LWQP STATUS AT ENO OF '.VAI TING PER

..—...CLERKS INITIALS
Ij«m3 iwaviti vJj ... ••

pay Change notification

n? «O

SECRET
(WHEN FILLED IN)

1. IMP. SERIAL NO. R. ♦. NAMS . ' ' 3. ASSIGNED ORGAN. . J 4. FUNOS S. AllOTWfNP

006102 EDP/SH 7 । V-20
1

6.. • OLD SALARY RATE 7. NEW SALARY RAT- ,

GflA&r STIF SALARY
‘ LAST SFFECTIVS.OATE *

GRAOS trip SALARY
IFFECTIYK OATS

. MO. . OA. YA. ■3 OA. TS.

Co-14 4 $12990 07 12 59 GS-14 5 $13250 01 C8 61
TO BE COMPLETED BY THE OFFICE OF COMPTROLLER

a. CHICK ONI n »o <*OM IW ^\ueul LWOP

IF EXCESS LWOP. CHECK FOLLCMiNC
Q It PAY H4M1 AT (<*» WtlllM MAIOS

1~1 IH LWOP STATUS AT t« O» WktTtMS MAIOS •

9. NUMBER OF HOURS LWOP *

10. INITIALS OF CLERK 11. AUDITED BY

. TO BE COMPLETED BY THE OFFICE OF PERSONNEL •
11. TYPE QF ACTION . '

1 Qi F.LI. H LAL n HTAWUJTAMT

IJ. REMARKS ' • /

14. AUTHENTICATION . • 0 ‘ . .

; ; KXrwUCy'lc S^'J •“ fj C f* U !*; j %* /

: ' PAY CHANGE NOTIFICATION (/I?
WO CsSC-ETT »»mcu* fCITION 
^°« R£PLACETS K«# &».'*. ANO SWK SECRET



14-00000

BA3 16 AUG 6,2
SECRET ;

<Wh» Fill'd la)

SPACE BELOW FOR EXCLUSIVE USE OF THE OiTCI OF PERSONNEL

OFF - ’ ' . <

NOTIFICATION OF PERSONAL ACTION : \

KHIlUMMtia-

006102
UlTlUfllFIWOWliMllW . . -

RESIGNATION . “ ; . 5

4. (MfCiH Utt ; L (AUK IV Of IWICUUU 1 ' " z ■

REGULAR J .08 jO^iSS . .

L FUNDS^ y 1 ’ ” ’ V TO Cf f, con ami ^.(uuimi

3234 iCOO 1000

t SCON 0TM4 UUl WWIItr . ■ ■

., 1 w to i. CF TO U \

I.HtUI»llt>«MIIMIlM . - '

OOP/SR
SR/6
OFFICE OF THE CHIEF

io. locate a mmiuiiu . ;

WASH., DX. . " • 5 '

ii. Nunn nm *

OPS OFFICER BR CH . -

UNSITIWWAMV *

0050. ' ■

il wai uwia »w«uiioii .

| 14. CIAWUCAUOH KHIWU |«, LI, <UJ 

‘ . GS

is. ocahiiowi wins

O13G.O1

14. CUOt AU SUF

m 6

IL SAUIY 04 UU - ' '

13510
il kmaio

0

ffOElAl UI JC4

19 ac na» 
coot

us

i 29. fi«»M.
<•*

10

21. OFFICE WOING .22. STATION 
(COE

23 HUMEI 
WOE

24. H<iiv 
Cfi3t

3 2iiE CF l:ttH a MU OF Ct AU - ir. OAU Of UI

»U«t»iC H^MIKHC 67 [ 20|2U 1 1

•0. 0*. It.

1

21. UTE EXFUES 29. VKIM 
HHHia

30. IUI4EMENT DATA 31. U9UATI0N 
OATA (OOE

Qn.^nO i

32. (oiuaiauxHunoi data JX SECUtlTY 
. Ill NO.

34. Hl

-BO. 9k. 10.
1 ■ 1

♦ • etc 
I . PICA 
C - NONA

cool Tree •A 8*. »•.

1 1
|eod data}

JS VET. UUUtWE 34. SUL COMP. DATE JL LOW. COUP. DATE | 31 (At(U CATECC4V SI HfU/»HllilWllNT l » 10(141 ItCtlltl »1

cooc o. »ou 
1 .Ml 
A • 10 MT

■0. c*.

1

MO. ”• ’•■ 1 CM .<» 1

| |MOV UM* |

CObt tMC | 0 * »‘I»H 
1

UtUlK i'«l. >OU ■

I

tt. LEAVE (AT.41. HUICW GG«lwt,f SUVKE DATA

CO0« o . ho hi»io<«» Jtmct 
I . MO HUI IM MIFICC 
| . HUI tv lilnct <U$$ THAR 3
8 • Miu im HiFict <MO*t Thau }

»«M 
VMS >

state :u oata

lv».**t
Um Previous 

Edition

®

®

[0

Z *,M SECRET
(Wiea FUIed la)

^■ift , (J« **'W'/ ,i‘ • ’• ’i

4^bM*



SECRET - *

*' 13 September ly^O* .

. (Cote) 
Filo Ko. K-1328

MEMORANDUM FOR: Chief, Records and. Services Division 
, . Off ice of Personnel .

SUBJECT : c:^2^1^

1. Cover arrangements Ag^nygsyp-mefar have been com­
pleted for the above -named Subject. ' .­

2. Effective 12 September I960 ; ^ is requested that your
records be properly blocked HtpiXSS to deny XWJSIW^J Subject's 
current Agency employment to an external inquirer.

,3. Operating component must take necessary action to block 
XJRSX8N telephone locator ;by submitting the Personnel Information Card 
"Office File Copy," Form No. 6U2, to Machine Records Division, Office 
of the Comptroller, Room 107 Curie Hall, Attention: Miss Kenkenbach.

y-'H.OT W. LITTLE, JR.
'hief, Central Cover Division

cc: SSD/OS
Operating Division - SR



-00000

stam^mb re^Si

OuUHUl

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICEi, Fill injl«ni 1 through T? cad'A through’D erc<sS‘da cr^ 7 unless otScrwiis instructed. , 
. ? JTcppliccBl.e, obtain resignation end Ml in itpi^ii^ta reverse.*' ,

1 OKIMMra ■ iKtuuma, < bate e# Momi

iMryir'OMnkN'MMTino:'.'' '
. L IUMuU <|5>*ca//'»X«<A'«r «^|»4At<BMAL'pM#t«<<#iL M^ar«tM?\ «tc4

•' 1' MlllNILSpwiUwAi^WM^W'A dianj«#ri</oo/6L’«. etc.) *

.«•»■« - •> • . -:'■■■ iNsraitintM
Area Ops Officer (Br. Oj.) BC-171-lj

llicc-^L 
t CS CR OTHER 

■’ LEGAL AUTHOR­
ITY. -

Area Cess a^lcer 2CF-1S9-14

Go-0136.01-13 {8360.00 ^.^

DDP/SR
S?/5

Washington, D.C
Inno

.J A BUliiU (Um r»r*f*« */ AtMiMr/)

aTimmam

uutf

' ft Msivunjim 
. OWMilM

n. Huocuaras

Il KUO W QWiriKlTll]

DDP/SS '
Far. East Area .
Japan " ’
Office of the Chief
TciSh Jatan ■__

Dt/mt'ibm

PLEASE TRANSFER FROM VOUCHEHED TO C0KCT®t3'U;iSK.^62;.^.

& TO* ADDITIONS LMCMniOll CAIL W»tn» *nd t»l9ph«no »i>i*nm)ri)

। r jm«$

S^natufM^

. Titto:

13. VETERA* PREFERENCE | 14. FV5ITION CLASilFlCAT^ A^XW

sort W«U OTHER pt i^knwt 

tlli» JOTHtA

nw VICE REAL. I

15

rL 

16 
RACE

X

II K

i;. APPROPRIATION

tom- 5-3UOO-2O 
_r_s^iiM^sSrois.

11 SUBJECT TO C. S 
RtTlHcMENT ACT 

(JL>W)

VPOINT. 
;M\:rs

M LEGAL RESIDENCE

□ CLAIMED Q PROVED 

STATE:

21. STANDARD FORM N REMARKS

22. CLEARANCES

I

8. CEIL. OR POS. CONTROL

G CLASSIFICATION

F. APPROVED BY

SIGNATURE ■ DATE REMARKS.

D. PLACEMENT OR EM?L

Zfl^J^L-

J

7*3 31
n ca^s

DATEl-DJ
!M
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A SECRET

NOTICE ^F OFFICIAL DISABILITY Cr MM FILE

DATE OF GINfH

Irik

CU; If £i.A 1M;NuMiltA |

58-201.

• There is on file in the Casualty Affairs Branch, Benefits 1
and Casualty Division, Office of Personnel, an Official I

* DisabilityYClaim File on the above named employee for ah 1
illness, injury, -or^earth. incurred on L F«b 1958_________ _ I

This notice should be filed in the employee's Official 1
Personnel Folder as a permanent cross-reference to the 1
Official Disability Claim File.

OHE OF NOTICE .

15 July 1953

siCN»rui<c or BCD KEWSwnive ^ > /, . I

’.’«/« 1076



14-00000

NAMI ANO1 HUriONiMiP ^IMNOlNl CLAIM hUMQIR

There is onQile in thTcasualty Affairs Branch, Benefits and Casualty

Division, Office of Personnel, an Official Disability Claim File on the

above named employee (or his dependent*) for an illness, injury,'op

This notice should be filed in the employee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

OATS OF NOTICE

2 8 AU&^9
SIGNATURE GF BCD REPRf,

n
NOTICE OF OFFICIAL DISABILITY CLAIM FILE

♦ ■ 9# SECRET



-00000

DATE PX^.^fC

Ma 
09

Da . 

12 60
I.Seriel Nd.

am
r. sco

SECRET
ZU Arn FltM In)

REQUEST FOR PERSONNEL ACTION

rift^ttjjt^)

!8.‘'CSC:,Ratmt.

Ma D« /Yr Yo.j, 
N® • ’ '

Code

_ piizo^laL
9. C$C Or b>her Logel Authority ' IQ^Aium. Alhdav.

’ : ; Ma' D#

m
II. FEGU

rTTi ciTi
12.

V to V V to UY

_xc_ W I. V , UY to UY

Pi al. : s. s.. . • 6. C$ . EOO

Code Ma Da Yr

M<
Ni .2'

ifltaixJxfli

PREVIOUS ASSIGNMENT

18. Position NO(

M. Organitational.PoolgneHono ’ • • - ‘ -^

DDP SR • < .
FAR EAST AREA 
TOKYO STATION •
SOVIET BRANCH . . • ' ■ ' ;

Code! . IS. Location Of Official Station _ ' . Station Code'

Id.Dopt^F idld ' 17, PillilM Title
Dept • 
Utlld* 
Fron •

Cado
OPS OFFICER BR CH

21» Grade A Step 22. $® lor/. Or Ret® 23. SO

U 11 , 15,990 D

24. DotoOfCrad# 

Mo Da Yr

25. PSI Ow 

j M. Pa Y

OS
26. Appropriation Number

0136.61

ii3ii 7000 3000

27. Nature Ol AcIIm

REASSIGNMENT
TRANSFEREES'FUMES

28. Ell. Oat.

Me Da"

ACTION
Coda 30. Soporaflon Data

10 | 02,1 60 REGULAR

PRESENT ASSIGNMENT

35. Petition Ne.

31* Organisational Designation* ‘ - Cod* 32. Location Of Official Station

DDP SR .
SR 6 
OFFICE OF THE CHIEF HASH., D. C,
33. Dept.-Flold

i Station Codi

34. Petition Title 36. Sat*.

Dept < 
Utlld. 
Frgn •

38. Grade & Stop

Hi 1*

OPS OFFICER-BR CH GS ,36.0150
37. Salary Or Rato

s 12,990

40. SD

D

41. Dota Of Grade . 42. PM Due 43. Appropriation Numbar '

123U 1000 1000
Ma Da Yr 

1 1
Mo Da Yr ,

SOURCE OF REQUEST
A. Requested By GV**"* And Till*)

B. For Additional Information Call (iVantt A Te/optiono £xi.

. RaquotyAppraved 8/ (j'^ntluM And Titi*)

,E._£L_JGHMSCJl UM
CLEARANCES

0. Pot. Control 

C. Classification

Cleoranc e ' Signature ' Dote

D. Placement .

E.

F. Appaoved Dy

K<>™.,k. Two copies of this action have been forwarded to the! Office of Security.

W

;?» \
ftsi1 ]152a <USE'’BEVI0US E0,Tl SECRET «>



Fona Um Previous j . I »m»>
*W uw Edition ■ .



- CCu < i

NA**fs(t*»I • F.ir H .«t ddl • j

* z ' 1 OATE PREPARED , • . 1

^^^^ REQUEST FOK . ERSONNEL ACTION ' | 9 July 1962

005102 BSIOWW:

io; LOCATION OF OFFICIAL,station

>. NATURE OF PERSONNEL

Ra 3Ignation

ACTION . - " 4.effective OATE REQUESTED S. CATEGORY OF EMPLOYMENT '

„ Regulard'^Ly^l&\2>

x' ’ V ‘TO V ’ •V .TO CF 7. COST CENTER NO. CHARGE -
. ABLE ‘ ’ /?

S. LEGAL AUTHORITY (Ca»pl9l*dby 
^«raoHn»/^

CP TO V * - CF TO CF 323U 1300 10CO
ORGANIZATIONAL DCS IGNAT IONS

DDP/SR . '
SH/6 
Office of the Chief Washinjbonji D# C

POSITION TITLC

Ope Officer ^Br ChJ '

14. CLASSIFICATION SCHEDULE fGS, LO, RfC.J

os
OCCUPATIONAL SERIES

0136.01

POSITION NUMBER

. 0050
GRADE ANO STEP

Ui 06

CAREER SERVICE DESIGNATION

D
SALARY, OR RATE 

»13250 ^

REMARKS

Copy furnished Vouchered Payroll.

Recorded by 
CSPD
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. EMPLOYEE NOTICE OF RESIGNATION

t »tsi&y t^tcrin ^^J^OWTMC roiUllMQ R(i$^l

ra«»»w C3uvKK*rioiii. i«uu»i»c »u«r chicks ano'aoiios.' to the foIuohinc adoaejs {Xuriit

MY H$T 10»UW 04V WILL BL •

4 fa^iu£ ^
OATC »fCMO 1

■INSTRUCTIONS
Items 1 thru 7 

and
Items 9 thru 18a

Item 5

The initiating office should fill in each of the referenced items.
- Items 3 thru 7 and 9 thru ,18 require information which pertains only 

to the action requested, and NOT to'the current status of the em- 
ployee unless' specific items remain unchanged. '

'Category of Employment" should show one of the following entries:'

Regular Summer
Part Time Detail. Out
Temporary Detail In
Temporary - Part,Time

WAS 
Consultant 
Military

"Organizational Designations" should show all levels of organization 
pertinent to identifying the location of the position;

Item 9

Major Component (Director, Deputy Director, etc.) > 
Office, Major Staff, etc.

Item 11 -

Item 18b -

ROUTING -. The origin

Division or Staff (subordinate to first line) 
' Branch

Section 
Unit

"Position Title" should reflect the standard abbreviated title given 
in the most current edition of the Position Control Register or re- 
ported on Form 2ol, Staffing Complement Change Authorization.,

Signature should be that of :the official authorized to approve for 
the Career Service to which the employee belongs. If sort than one 
Career Service is involved, the gaining Career Service should approve 
and the other Career Service should concur in Item 18, Remarks.

al only of this form will be forwarded to the Office of Personnel;
e appropriate Career Service official(s). In the case of requests 
in HB 20-800-1, which require advance approval of or notification1to 
of Security ur the Office of the Comptroller, one copy only will; be

e Qffice(s) concerned. 1 1

through th 
" specified 

the Office 
sent to th

SECRET.



STANDARD I OHM 144 
, JANUARY' liU , , 

u.s. Civil sipvicc commission .
■ tPMCNAPILAS LI ANO NJ STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE

IMPORTANT-: The'information on thia form wilt be used in 'determining creditable service.for /mya/Hirpowi and retention credit* - ’
■' * ? , tor'reduction in force. The employee should complete Part I and thePcrwnncl Office 'should complete Parti- II

. . . ’ through IV. • •. '. :\" ’ ' J/- \ . -■ . .' - -

PART 1.—EMPLOYEEiSTATEM^r

t. NAME (t>*C Atif, tniddla initu l DATS OF BIRTH

PART II— THIS COLUMN S 
FOR PERSONNEL OFFICE USE.

. 9. RETENTION GROUP

20 January 192V
3. LIST THE FOLLOWING^InVoRMATIQN CONCERNING ALL:FCOCRAL AND DISTINCT OF COLUMBIA SCRVICE.YOU HAVE HAO 

PRIOR TO YOUR PRESENT AITOIN1MLM5 (Du not include military aaeaisa.)

tQ. CSC STATUS (For permanent 
’ •cnp2aj**M on^r) , ,

liAMC ANO LOCATION X *<*&><* '
' FROM’

YEAR

None . , .

MONTH DAY TUB | MONTH DAY

Tver or 
AWOtNTMrNT 

IF KNOWN

11. JCRVICE

VtAR MONTH . DAV

I. LIST PERIODS OF SERVICE IN ANY BRANCH OF THE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO MILI TART 
SERVICE. WRITE •’NONE." - . \

DISCHARGE 
(//on. or dtahon.f)BRANCH

‘ ’ FROM— . TO-

YEAR MONTH' MY YEAR MONTH DAY

United States Anny to ' Feb 15 118! Oct 27 Yes: honorab .c
8

5. DURING PERIODS OF EMPLOYMENT SHOWN IN HEM J. DID YOU HAVE A TOTAL CF MORE THAN 6 MONTHS AP'TNCE IS- TOTAL SERVICE 
WITHOUT PAY. INCLUDING PERIOPSOF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR YEAR! Q YCS ^ NO 5 8

IF ANSWER IS ''YES.” LIST FOLLOWING INFORMATION.

TYPE IF KNOWN
(tW. Fuel, Snap. AWOL. Mar Mae)

FROM—

YOU MONTH DAY YJW • POSTH DAT

12

12
13. NONCHEPI TABLE SERVICE 

(/.ear# purpose# mWi

texts MONTHS DATS

14. NONCRLOlTABLE SERVICE 
(R!F putpoaaa oft^.V

16. RE TIN HON RIGHTS
____□ vrs [J w___________

TOTAL

(UTYJ

S. DURING THE FEDERAL SERVICE LISTED IN ITEM 3. UlD YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?  
I"1 YES [^ NO , . 15. REEMPLOYMENT RIGHTS

(If anaaaae it **¥•#,” *n what ajancy war* you amplayad at tha tima atatua waa acquitod?) fl YfS I I NO

7. ARE YOU;
A. THE WIFE OF A OIM0LCO VETERAN? Q YES [y] NO -

B. THE MOTHER OF A DECEASED OR OISABLEO VETEftANI Q YES £] W ■ '

C. THE UNREMARRIED WIDOW OF A VETERANS [^ YES |y] «d '

A.’ TO BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS.

1 swear (or affirm) that the above statements are true to the best of my knowledge and Relief.

1_ (i^lAAit.^]

Subscribed and sworn to before me on this.

SEAL

17. EXPIRATION DATE OF RETD 
JION RIGHTS

day of , 1952 at
(MONTH)

NOTE: If oath is taken before a Notary Public, the date of espiration of hi» Commission should be shown



CKir l ucu । I AL 
f»<i Fi'llrit ta) . .

TRAVEL AGREEMENT BY-STAFF .EMPLOYEES ASSIGNED TO. PERMANENT " ' - 
' ; DUTY STATION OLTSIBS COm^^^ UNITED STATES - • - f

r b ; :
’ 1. Tn accordance with the policy of the Central intelligence ■ ‘

Agency, I agree to serve outride the continental United States a mini­

mum tour of ^ months from the date of my arrival at my ’

permanent podt of duty, unless said tour is sooner terminated by the / 

Government for itS convenience; or it is terminated by the Agency for 

circumstances that are considered by it to be beyond my control.

■ 2. It is understood and agreed that if I terminate for reasons 

within my control in less than 12 month's from the date of arrival at 

said post, I shall reimburse CIA for all travel expenses, including 

storage and per diem, incurred in the transporting of myself, my depend-, 

ents, my household and personal effects and my automobile to my perma­

nent post of duty, and shall pay all return travel.and transportation 

expenses to the United States. . j ,

3. It is further understood and agreed that if I terminate for 

reasons within my control subsequent to the twelfth month but prior to 

the completion of my tour of duty, I shall pay all return expenses, for 

the travel and transportation of myself, my dependents, my household 

and personal effects and my automobile to the United States.

wren-: Norbeck

I0”"’: 9Ha O«M *0. $v 104 WiFlOENTIAl

WITNESS



9 December 1958

lOiU!3ffl FOR: Secretary, CS/CSB .

SUBJECT ’ I • Recommenostwnfo^Prw^ to Grade GS-15 —
MttSSiSKgSWSMIiB^ C>J<9jzy

m?KEi’CE : Your asoraidua dated 8 October 1953 .

1. The SR Division, and the Chief of Station, Tolys. ("JTT-1950 
attached) recommend thonromotion to GS-15

2. Mr. was last promoted 16 January 1955. On 17
February 1955 he arrived in-Tokyo to serve as the senior SR officer 
in the FE field area, his present assignment. In tliis position he 
has continued to display qualities of leadership, initiative, 
imagination and thoroughness v2iich resulted in his rapid rise in 
the Agency. ^^

3- . The very facts of Mr. «ffl^®^ youth in relation .to 

his responsibilities and the fact that promotion to 2iis present 
level has been rapid, caused the Division and the Chief ef Station, 
Tokyo to hold until this time a recommendation for his promotion 
which was submitted in June 1957. Most careful consideration has 
convinced us that not only is Mr. W®BBS®fta^eserving of the
recommended promotion, but lus elevation to the higher grade will 
be in the best interest of the Career Service and meet definite 
Division requirements for a senior officer at the GS-15 level.

CHARUS KAIER
Acting Chief, SR Division

Distribution:
Grig & 6 - Ad dr



p fhlef > SR

chief of Stattan, Tokyo

Promotion’of*3®®®®®®

HUMVMIUI Hll NO.

Chief, XK

DISPATCH $fK»H **? *$'

kO$0_„
DAlt^,/-

■<niiK«u ■ ^BRBMteSWlBy \ y.
FJ^llSJl CRIM?), dated U October 1957 3^key - X

.ACTION BBQUI2ED1 Soo paragraph 2 . phov^G ’ - 3
. ' W 1 \ '^wh. «

1, In lirfo with paragraph 2 of Deference, after a ported 
oif, six laonthauosuhalttod an additional,  too a aprpmotlon.fi

. r^^'-da-j|j^^ wid^^8r pt.fji^Oda toWZd^ 
Inksnuch aa-(BS5?aBag®5vasi then at Headquarters on TDI, .

. . ? wp requested that be review this ftthees report and assundd/7). ' ■ 
that:in doing so.he would alro discuss id.tM^&JBSEZM^s 
promotion, which both ba and,^^j»falt was to be strongly . - 

, recommended, .

2, use, however, hot shewn this fitness report at
^ Headquarters, nor did ho have ths opportunity to discuss 
^'tMBWa promotion with JiJffiSi^In reviewing our records / 

w ora xidw concerned at the possihilit/ of core administrative 
slip-up and would appreciate a word of advice as to how this 

■ promotion act!on is proceeding, }A» would ilka to reiterate 
that w htwjiave not the sli'jhtost hesitation in recomonding ■ 

C/) ^^^^^^for promotion and find that the fitnoss report sub- - 
Meted with 7JTT-0S01 still reilecta our current high apprecia­
tion of his abilities and progress.

20 November 1953

Distribution i 
2 - Chief, SU
2 - Chief, FK

□ ca«n®w«i>

I
OFFICIAL DISPATCH

roRN KO. JJ T 
I SIR M

CLASStHCAnoa

i



I

‘; W • ’■;’1' Jtel ^A'"A $ <* W’t •'•5 $ >/■

's- i; raH^y Chief ^Soviet/ Briich^; !#■;<$ A

Attcchncht to 
WTl-19609 -

IS Juno 1957;^-:^^;

■'!‘i,"''‘;.!"? v:

,SDB®IV'1 Reconnendation far Frdnotian -:’’• vA;?'
>’-;7

and ^^^m^L ^J* approximately ;ft^ son ths
-vision as Deputy•*’.£! 
Based on tho know!-?

mt
yis-a

his actual perforuumco, I’leccnr^rid' that .he be-entered far conaidoraUcn5,;?i;/? 
cxi the. SR Division G3-lh to G3-15 ;pranotlan list at this tine - June ;:-', f. - *, ^/ ^ 
1957. •iTba'slot and-'job which he now'occupies, Chief, Soviet Branch, is* i‘”iC'.^? 
Of ccurso,'adequate to • accqw.odate such a prasoticn.-..^'.‘A

'^'d'—^' */“'2»<SSE0®^ratiaul performance has bean Outstanding and '• -i 
:''4i?.';'^^^'^“^ during this period.. He.has engaged primarily in ; ' ':4 
irA'/.J''^*® and'has been personally effective in terms sf .rewlts achieved 
i^^i-jlalmost'd^ Umief reports, operational data, and Joint enter-'-;h
*r;4'^ prise;'while, overall, ho has established enduring professional r elation- 
A?”<>.'? “hips froa which tho >organdration..as a whole should benefit for Bobb time 
,X::44o eose. In addition, owing in large part to unique personal talents, • 
.’^‘^4''^JJ8^®^ othandia'^ggUElsaQ has handled a 'tastier of unilateral ■ . 
y;^''.cases Boat effectively*- Intt^dffico, too, as well as in face-to-face, 
''^■^'j operational eituatlons^^^^'has been out star. dip;. He has a flair?.- 
^C/;':. for and a facility with tho written word-as evidenced by the amount of .,- ;• 
^•■’< general md particular correspondence which he has initiated, and he,;- >■•■ 

:?j’r-'<- knows the organizational "drill" Intimately aril frep way back. ' Thus,' I , -’ 
V-'A' 'feel tint he is qualified for the recomended promotion by ability and A-' 
• •?;• ,'. experience in both tha internal and external a spec ts. of ■' tho profession. 4

•y

yi.-

- ' M,J«. Bela tire to “tho acre personal ctaractaristlcs involved in the 
Ura Bana^erlal abllltya^Judp'.flnU are necessarily acre subjective but
hers, too, I ccn»idw^SS^*° bo-qualified in maturity, .th judpsnt, 

' and in experience. Ba would Bout certainly ba a supervisor who could ■ .
WSWW8'

; perform all tbs chores or handlaall tho situation.3 which ha would bo .' 
* -r calling upon 'subordinates to take.care of, in itself, the beginning of .' 
. any good supervisory relationship. In actual fact, he has had consider-;

‘.able experience'in this regard already and the principal ah or teasing I ■ ’1 
• have noticed ie a tendency to "carry" others by ar. extension of hlj own \ 

. industry .^E^^iSiJ is' hot without his difficulties in ths area of ■.
personal relationships. He 13 a purist at tires rd js-mifostly inpatient 

' ; in certain human situation# where a shrug of the shoulders would bo tbs .

T

4 .

V

■J ■| J. (/ t

B5^W?



14-00000

IS

2.

t

lixi cflrrecubleanl^"^^ :
'tread experienceH^i;.. in M»,«^^* i^tk od; factor aill’t*^^^ 

jxcven abllitiea dcnlnata his i . ui^f^By sincere rsccwrendatl.cn 
^»H"i! “i£^ « »«^'f" ^

F4wardWO£$&

^.2^tl«r^ the^^ *“^“ ^
.1;

i

4W<aWi>»'

!^W 
’^2^
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TO:

FROM:

Chief} SR , *

Chief of Station, Tokyo

FJTT-195O

2$ November 1958

SUBJECT;

REFERENCE: FJTW-11531 (MBAT) dated 11 Cct 1957

1. In line with paragraph 2,of Reference, after a period of 
, a lx jmonths we submitted an additional promotion fitness report on * :

under cover of FJTT-O8oi dated 2d May 1958. Inasmuch as , 
Biker was then at Headquarters oh TDI,wa requested that he review 
this fitness report :and assumed that in doing so he would also 
discuss with Maury J^^^^Kb^JOMtion,.which both he and Nelson 
felt was to.be strongly recjMiende8>^_/j . '

2. Baker was, however,. not shown this fitness report at 
Headquarters, nor did he have the opportunity to discuss^^fe®a 
promotion with Maury.. In reviewing our'records we aro now concerned 
at .the;, possibility of some administrative slip-up and would appreciate 
a word of aavice as to how this: promotion action is proceeding. We 
would Ilka to reiterate that we now have not the. slightest hesitation 
in recommending B5^®^ for' promotion and find that the fitness 
report submitted with FJTT-/)301 still reflects our current high 
appreciation of his abilities and progress.

WILLIAM E. NELSON

■r



- g(O!UKCTn< No. 360.

; TOi Chief of Station

, CCFX . 
Attachment to
FvTA-19609 .

, 13 Juns 1?>7 ‘

FBDMi Chief, Soviet Branch . 

SUBJECT: Recommendation for Promotion

1. M^to^hSi^^E8sB^& has been under my supervision as Deputy and 
Case Officer for approximately fifteen months. Baaed on the knowledge of 

^»*»«e^Wi as an individual gained during this period and upon his actual 
performance', I recommend that he be entered for consideration on the SR 
Division GS-li to GS-15 promotion list at this time - Jure 1957. The slot 
and job which he now occupies, Chief, Soviet Branch, is, of course, adequate 
to accommodate g^h a promotion.

2. BB^ffittBoperalional performance has been outstanding and 
notably versatile during this period. He has engaged primarily in liaison 

■ and has been personally effective in terms of results achieved almost daily, 
in terms of reports, operational data, and joint enterprise; while, overall, 
he has established enduring professional relationships from which ths 
organization as a whole.should benefit for some time to come. In addition, 
owing in large part to unique personal talents, linguistic and otherwise, 

has handled a number of unilateral cases most effectively. In (7) 
the office, too, as well as in face-to-face operational situations, 
has been outstanding. Ha has a flair for and a facility with the written word 
as evidenced by the amount of general and particular correspondence which ha 
has initiated, and he knows the organizational "drill" intimately and from way 
bank. .Thus, I feel that he is qualified for the recommended promotion by 
ability and experience in both the internal and external aspects of ths 
profession. .

_ 3. Relative to tho more personal characteristics involved in the terra
managerial ability, judgments are necessarily more subjective but hero, too, 
I consider to be qualified in maturity, in judgment, and in
experience. He would most certainly be a supervisor who could perfora all 
the chores or handle all the situations which he would tie calling upon 
subordinates to take care of, in itself, the beginning of any good supervisory 
relationship. In actual fact, he has had considerable experience in this ‘ 
regard already and the principal shortcoming I have noticed is a tendency to ’ 
"carry", ethers by an extension of his own industry. IWigiggtfis’’r-jt”without 
his difficulties in ths area of personal relationships. Ha is a purist at 
times and manifestly impatient in certain human situations where a shrug of 
the shoulders would be the best reply. These characteristics do not always 
make for the best personal relationships but are frequently obviated by. 
intellect and above all are correctable and are being corrected.



In sw», ffi&Si®|®p Qualifications, broad experience and proven , 
abilities dominate his age, the only factor militating against a promotion 
at this time. It is therefore my sincere recommendation that a promotion 

^recommendation be forwarded to Headquarters for consideration in the current 
aid-year lists* ~

EDWARD marelius



1 Juno 1959

MEMORANDUM FOR« Chairman, C3 Career Service Board

SUBJECT 1 Nominations for Promotion to GS-15 .

REFERENCE 1 .Memorandum dated 14 May 1953 from 
, Secretary, CS Career Service Board

. 1. After reviewing GS-14 employees assigned to tho
SR Division, I wish to again recommend the promotion of

Chief, Soviet Branch, Tokyo to GS-15.
I concur alsSHTtEo attached recommendation for tho pro­
motion of prepared by tho Chief of Base,
Berlin.

^ <m e w 2. The Chief of Station, Tokyo and I recommended 
promotion in December 1958. This earlier 

presented the personal qualities of Mr.
I wish simply to point out.at this time'that 

alnc^TaHyTSJfnf?®^^®^ has more than fully dis­
charged responsibilities at the GS-15 level. I believe 
that it is definitely tine to elevate him to tho level at 
which he has been performing more than satisfactorily for 
over 5j years.

CHARLES KATEK
Acting Chief, SR Division

Distribution:
Orig & 6 Addressee w/att
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FIELD FITWESS REPORT

. ■ INSTSUCTIONS .
ro nt x rtrio amini iiaArtvs qx rixxis'trt. or,ricr.it' c»«. r«t«i«

re rw< nn.b sup wt so fit
reat* •HA IM 

■ tPr»ufA««f Ha

otoonfthi,

tr IS OPTIONAL WBtHe* OK NOT THIS FITNESS K&

«. A«vr ditcbar^ad your 3up* rr# »^ry r»*p*a a i ^« 1<(| 
frequent di acuiaiona of huB^krl, ** ^'DA^S * #♦'

• I *ay-ho kno»a *hart ba atanda. ' ua»i ^ri

« c^tTiJ. 83MU5>
°"iUS&Wit!S§4^

SECTION I
t. DATE OF- BIRTH 2. SEX 3. SERVICE DESIGNATION

20 Jon 1924 M (i) n, (2) fp

g.
■. ' 3 TA f | UN OLS I GN AT I ON (CllftOnt)

USSR Base, Tokyo'

state nit specific assignments on tasks which arc typical of those given to the employee during the past three

1. OUE DATE OiUtnIS REPORT 

JO September 1955
1. rcmpo covimo gv this ncrour (Induitv J»ttt) ' I

17 February - 30 September 1955 |
. SECTION II (To bo cq^platad ty.fiold gupvfriior) |

». current position .

Chief, USSR Baso, Tokyo OHLoi
1. DATE AS3UMI0 RESPONSIBILITY FOR POSITION . I

, 1? Fjbruary 1-55 . |

A. As
tti’.^e and direct all op tarpit a:

2.
3.

if5t'?..i cf development and 
rooer niiinustiT.Uo!i and

anal 2

Conduct or supervise effective liaison ’.din oil: 
with other Governiwnt ajonciso' abroad a.-J, •..•bar

P, As Senior SR Division Cf'icer in Am:
1, Conduit :;lth or advise other Kll'ARD .-.iJ njn-Kuil" lulls on ijr^t 

area, ^ivoui-Tunt, and IS ctiractlTi-’tlcr*
2. ’bko nvrHoble to other mii?: not nsn-Zb~.'Ci' units area specialists,

SECTION III (To ba coftrl rt»d at hoadquartafa only) '

. DO NOT COMPLETE - TOR HEADQUARTERS USE ONLY

’"^H.- tsa SECRET
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I FM* auction I# pfovidtd *9 an at • dractibing - tho individual. Your deter :on to not favor abrd‘of untavorablo j
TiR itaolf but acquiroa Ito ••mi>, . • rolat ton to o- port icvl or job or aaatgn. t. 7h» doacrip t i vo aorda oro to bo 1
Lnlt^Nt*^ litoral Ip, I

I Oa tbo loft bond aldo oftho pogo baton, aro oloorio» of olatva.onto that ‘*A^117*^ ^rb dsgrrrt t^gooi propio* On I 
I tfc» right hand aldo of tho' pogo a>ro ’ tour jaafor > catp'gar ioo. of dr ter iption a. ‘ ino^rcaliiu^ohtqlioo^/y^atognrp io di* ,1 
loidod into throp' oo'all bloch'oi-thio ta to olt'oo pen'to ooh a finof di tt tnc t Iona'i f pou'Oo drairo. look _at. tho' atato* I 

Ti»»nl oii tho loft • than chock tho.cdtogofp; on tlfO'.ri'ght oh'ich'br at ' t‘r 11»'hoor»uch tho atatouant appliao to th* pot* 1 
lion pow aro’ rating,' Placing-an •* X'"' in tho ''fibtpbairvod** column arena pou bare ho opinion on uh- that a phiaar I 
PW^*1 to'in individual; ■ Placing, no *t X** m <**,*&•• dot Applp**'coluaa ooana tAAiLp'jtytypo ,th'o definite opinion I 
I that tho doacription io not at ‘all ouitod-to tho individual,- - -‘ I

STATEMENTS - / CATEGORIES

I A. «L( .TO set ANOTWKR’S *' jf

1 point'or viq. i
•I • c»
1 B. PRACTICAL. . ).

NOT' ’

SERVED

DOES 
NOT. 

APFLY

APPLIES TO A 
LIMITED 
DECREE ;

APPLIES TO A 
REASONABLE 
.DECHEE'

APPLIES TO A^ 
ABOVE AVERAGE 

. DECREE

APPLIES TO A’ 
outstanding 

DEGREEi

* 1

1
I 1. A GOOD REPORTER OP (VENTS.

- I J. CAN MADE DECISIONS ON NIS OWN 
I ' .WHIN NCCD ARISES.

I ). CAUTIOUS IN ACTION. •

I 4, HAS INITIATIV/.

I S. UNEMOTIONAL.

1
1

1

p

1 I

1

Xi
I |. ANALYTIC INAMIS THINKING.

1 7. CONSTANTLY STRIVING PON NEW 

I KNOWLEDGE .'.ND IOKAS.

I 0. GETS ALONG WITH PEOPLE AT ALL
I SOCIAL LCV£U.

I ». HAS SKNSC OP HUMOR.

1,10. KNOWS WHEN TO SEEK ASSISTANCE.

r
—IX
XI

A

x
I 11. CALM.

I It. CAN GET ALONG WITH PEOPLE.

1 IS. MEMORY POR PACTS.

|I4. GETS THINGS DONE.

1 1$. KEEPS ORIENTED TOWARD LONG
| TERM COALS.

X-
x

IX
—1 1

1 IS. can COPE WITH EMERGENCIES.

I 17. HAS HIGH STANDARDS OP
1 ACCOMPLISHMENT.

1 10. HAS STAMINAI CAN KEEP GOING
1 A LONG TIME.

I IS. HAS WIDE RANGE OP INFORMATION.

I EO. SHOWS ORIGINALITY.

XJ 1
1

1 T
_LU 1 1 1 I _JXL_
T 1 ~T

1 tl. ACCEPTS RESPONSIBILITIES.

I U. ADMITS HIS ERRORS.

I IS. RESPONDS WELL TO SUPERVISION.

1 1 1 _1><L_
XI

_L_L.
.1 TA. EVEN DISPOSITION. • \ 1____________ ZU_L 1
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——J----------------- —,_----------;—^-^8

: l|; i*» 1HI»« OH »>S »CCT. 1 - 1 1 IX
. -CJ. COMtl UP WITH SOLUTION* TO : 

PROBLEMS. .’/ » * .

29« JtIMvUfINO JO *IWCI*TC$i A' 
♦• SPARK PLUG**.

t». TOUGH MIAOtO.

jo. OOMRVANi;

1 1 1
1

1 1 1 1 KI—
r 1" 1 Iv 1. - jlS 1

' 21. CAPABLE.

21. CL CAR THINKING.

Hi COM^nni ASSIGNMENTS WITHIN 
ALLOWABLE TIME LIMITS.

>4. EVALUATE* SILT 2MLIIHULW.

|>. WILL InTORMCO AOOUT CURRCNT

1 - XI :
1 1 '

X
XI

Z.^
3«. DEL I BERATE.

si. irrccnvi m discussion* with* 

A»OCIA1tl.

>a. ihmmirti excisions rcoaro- 
LISI OP OWN FEELING*.

22. THOUGHTFUL OF OTHERS.

- 40. WORKS WELL UNDER PRESSURE.

A

X
A

41 DISPLAYS JUOCCMCNT.

4J. CIWCS CRCOIC «»C»t CRCUIT is 

OUE.

42. NAS DR JVC.

44. IS SCCUAITY CONSCIOUS.

45. VCRSATILC.

X
X

r,:

1 .. 1 1 XI 1
IXJ

... his criticism i» cmiKuiiin;

i;.ABl( TO INFLUENCE OTHCRS.

4.. tacilitatcs smooth orcration 
•OF HIS OFFICE.

4ft. OOES NOT REQUIRE STRONG AND 
CONTINUOUS SUPCRTISION.

SO. A GOOD SUPERVISOR.

_.ET_ 1 —1—1 IXI j
J

1 1 1 ■ix
1 1 1 1 1 1 XI

WHAT ARC HIS OUTSTANDING STHNGTHSI

o?ei'iicions or£i liiJin^ of ?: oble.

■HAT ARC HIS OUTSTANDING WCAKNCSSCSI

SECRET



' SLCREf -
% ISOICATL IF YOuTMtNA THAt'ANY SIA . SIBINGTH. CM • C A A NlSS ’OVI •< 1 GmS ALL OTMJ >*llUf«AriOh$«

0. 00 YOU FEEL THAT HE R(9U<«CS CLOSE SUPERVISION! (Z2J TIA. if YU, "dttCC' ^p7\4ff*5^

E. ANAT TRAINING 00.YOU RtCOMMthO FOR THIS INDIVIDUAL* , , '

V. OTHER COMMENTS-(fnrf*c«fo here general traits, specific habits or characteristics not covered elaevhero in the 
report but uhich hove a booting on effective utilisation of thio pardon)! , . ' - . '

___________ SECTION
Hoad alt description* before rating' Plata ** X*‘ in tho.most appropriate boa undar subsections A,B,Cl&D

A. DtHACTIONS: Cohtldir only th, thill "ith •Meh the C. DtKECTtONSi Bated upon that he hat taid. hit act lea a 
person has per famed the duties of hie job and fate and any other indications, five your opinion of thio
hio accordingly, • - . per con* a attitude toward tho organisation. ■ .

I ] I. OOES NOT PERFORM DUTIES ADEQUATELY! HE I* 

INCOMPETENT. , * ,
I | t« BARELY ADEQUATE IN PERFORMANCE• ALTHOUGH HE 

HAS HAD SPECIFIC GUIDANCE OR TRAINING. HE 
OFTEN FAILS TO CARRY OUT*RE$PONSJ BlLITltS 
COMPETENTLY. .

I 1 3. PERFORMS MOST OF HIS DUTIES ACCEPTABLY* OCCA- 

SIGNALLY REVEALS SOME AREA CF WEAKNESS. ■
| | 4; PERFORMS DUTIES IN A TYPICALLY COMPETENT. ,

_______ EFFECTIVE MANNER. .
| 1 5. A FINE PERFORMANCE! CARRIES OUT MANY OF HlS
‘ RESPONSIBILITIES EXCEPTIONALLY WELL.
tin ®* PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING * 

‘ MANNER THAT HE IS EQUALLED DY FEW OTHER PER­
SONS KNOWN TO THE RATER. '

IS THIS INDIVIDUAL BETTER QUALIFIEO FOR WORK In'JCMC 
OTHER AREAI 1X^1 MA I 1 Y< A. IF YES. WHAT!

l"'j 1 HAS AN ANTAGONISTIC ATTITUDE TOWARD Tm£ AGENCY 
,.WILL OIFIN ITELY LEAVE THE ORGANIZATION AT Tt

* FIRST OPPORTUNITY.
| H J. HAS STRONG NEGATIVE ATTITUDE TOWARD ORGAnIZA*.

. Lj. • TION. . . I RXED BY RtSTR ICTI ONS.. .REGARDS AGENCY
. • ’ AS A TEMPORARY STOP UNTIL HE CAN GET SOMETHIN' 

— better. .
I | j. TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD 
r"‘ ' THE ORGANIZATION..OOTHEREO BY MINOR FRUSTAA-

_______ TIONS..WILL CuIT IF THESE CONTINUE.
("" J 4. MIS ATTITUDE TOWARD THE ORGANIZATION IS INOIF- 

FLRENT...HAS -WAIT ANO SEC* ATT ITuDE..WOULD
' LEAVE.IF SGUCONE OFFERED HIM SOMETHING BETTER.

(““] 8. TENOS TO HAVE FAVORABLE ATTITUDE TOWARD ORGANl 
. . ZATt^N. .MA*F3 ALLOWANCES FOR RESTRICTIONS

IMPOSED BY WORKING FOR ORGAN IZAT I ON..TH INA I 
IM TERMS OF A CAREER IN THE ORGANIZATION.

pTYX] j. DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE 
ORGAN IZATI ON..BARR I NG AN UNEXPECTED OUTSIDE 
OPPORTUNITY. WILL PROOAOLY ENDEAVOR TO MAKE A

_______CAREER IN THE ORGANIZATION.
, j 7. mas an ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN.

I ZATION. . WILL PROBARLY NL*VER CONSIDER WORKING 

ANY PLACE BUT IN THE ORGAN IZAT ION.

8. DIRECTIONS! Considering other* of thio person** grade 
and type of as s i gnmett t, hou souid you rate hist on 
potentiality for assumption of greater roaponsibili» 
tiea normally indicated by protect ton.

0. DIRECTIONS: Consider everything you Inov about thio 
person in malting, your rat ing^'tSl i11 in job duties, 
conduct on the job, personal characteristics or 
habits, and special defects or talents, ,

I I I. MAS REACHED THE HIGHEST GRADE LEVEL AT WHICH 

SATISFACTORY PERFORMANCE Can 8€ EXPECTED.
| | 2. IS MAXING PROGRESS. BUT NCEOS MORE TIME IN

PRESENT GRADE BEFORE PROMOTION TO A HIGHER
  GRADE CAN BE RECOMMENDED. - 
| ] 3. IS READY TO TAKE ON RESPONSIBILITIES OF THE

. NEXT HIGmER GRADE. BUT MAY NEED TRAINING IN 
SOME AREAS.

17?^ 4. WILL PROBABLY ADJUST QUICKLY TO THE MORE 

RESPONSIBLE DUTIES OF The NEXT HIGHER GRADE.
I | 3. IS ALREADY PERFORMING AT TkI LEVEL OF THE NEXT 

_______ HIGHER GRADE. ’
I | e. AN EXCEPTIONAL PERSON who IS ©NE OF THE FEW 

1 ■ who should‘be considered for rapid advance*

MENT. *

| ] |. DEFINITELY UNSUITABLE ♦ HE SHOULD BE SEPARATED

j | J. OF DOUBTFUL SU I TAB ILITY..»OULD NOT HAVE AC­
CEPTED HIM IF I HAO KNOWN WHAT- I KNOW NOW.

r^ 3. A BARELY ACCEPTABLE EMPLOYE E .. DEF IN I TELY BELO* 
AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY 
OUTSTANDING TO WARRANT HtS SEPARATION.

I ) 4. A TYPICAL EMPLOYEE..HE DISPLAYS ThE SAME SUITA* 
BILITY AS MOST OF THE PEOPLE I KNOW IN THE 
ORGANIZATION. - •

’ f * ] J. A, FINE EMPLOYEE • MAS SOME OUTSTANDING \
_______ STRENGTHS. J
[ I 4. AN UNUSUALLY STRONG PERSON IN TERMS OF THE

* REQUIREMENTS OF THE ORGANIZATION.
[VVYj J. EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK 
Ub^“ IN THE ORGANl ZATION.

SECRET
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X
SECKE r

FITNESS REPORT (Part II) POTENTIAL
IkSKjCTICNS.

FOR-THE /UKIMSmWE- OFFiaN:

ment' and personnel officials concerning
and to appropriate career manage*

hold and complete after the*90days has elapsed. ' If this i* the INITIAL KU’OKT on the employee

GE*ESAUSCCMQU/t-
i. h.me ‘ • t,1 (•<*t.t«), a. DATE OF‘BIRTH >.

23fe; 192?
3. SEX 4. SERVICE DESIGNATION 1

M I

5. OFFICC/OIVISION'BRANCH OF ASSIGNMENT ‘ - : 1 r

Japan .Station (.7EaW3) . .
c. OFFICIAL POSITION TITLE . . 1

Area Operations Officer |
7. -GRADE

—05=14.

8- DATE REPORT DUE IN OP . ♦. PERIGDCOVEXEDBY THIS

1 Cctcber 1955 to
IO. TYPE OF REPORT • I ASS 1 C««l * t. »«* t 1 V 1 toa ’ • PCCIAL (Specify) *1

IUiili,*.l«t.|«»K#H(

section f. CtSTIFICttlM .

ittvi Ewing

A. THIS OATC j B. nH^OS PSI^TW NAME ASOONGCUV Rf^F SuMRMlSOP
1 5 November 19Cp C /U^.^^l</ // / ^UXUZ^

C- SUPERVISOR’S OFFICIAL TITLE I

Chief, Soviet Branch |

e.

SECTION G

WR^CTIHNS: Considering others of his grade and type of assignment 
responsibilities. Think in terms of the kind of responsibility 
work. .

potential to assume greater responsibilities

2F November l^i 0"10*
ESTIMATE OF I

7

ALREADY ABOVE THE LEVEL AT WHICH SATlSFACTCRV PERFORMANCE CAN BE EXPECTED ' 
HAS REACHED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN fit EXPECTED 
MAKING PROGRESS. BUT NEEDS MORE Tiu£ BEFORE HE CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES 
READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES . ' ,
WILL PROP API V ADJUST QUICKLY TO* MORE R£SPOnSTOLE DUTIES WITHOUT FURTHER TRAINING

RATING 
NUMBER AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER 

LEVEL RESPONSIBILITIES - , , ;

supervisory potential

DIRECTIONS* Answer this question: thi s.person

SUITABLE TRAINING.
.this person will reach AFTER

'actual* column. Ifbased on opinion of his potential

OESCRIPTIV£
RATING 
NUMBER

HAVE NO OPIN ION ON
BELIEVE INDIVIDUAL WOULD BE A WEAK SUPERVISOR IN THIS KINO OP SITUATION

INDIVIDUAL
BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

WOULD BE AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATIONBEL I EVE

ACTual POTENTIAL DESCRIPTIVE SITUATION , 1

2
* J»Ou> COtkA ImI **>IC 
eia!iste of vortout kinJa) 
aupetviaot) *

ot (fruci driver#, a I eno^raphera, technician* or projeaaional apv 1 
•Kite co*?«cr ufw iMMioiarc susoaoihatis it rtioutaT (Firat Jiae1

3 a 4*ou* or su*tavtsot$ who cttcct ut »*nc jot (Second line •upeeviaoea) 1

3
A C*OU*. WHO MAY Ot HAY MOT AC Su*f«*ISOtS, AMlCa IS 1 £S*ON>1 4L< *04 MAJOR *l*lt, lii»»H*»!*« 1 
ano riUCt (Eaecutive level) , , 1

3 • M c N CONTACT ill# tMMCOIATt )ul9«lik»:u *3 NOT FAiQuCar . 1

3 INCH 1MMlO« * TC Su40t0t«ATCS ACTlIltlt# Ate 01 VCNSt AMO 111,8 CAtCruL C 0,0 tPl • AT 10a 1

3 .twCn IMM(O1 A t< IVICIOINATO laciuoi ■ #«<(#» or thc o**ostit sr# । ; |

tract (Specify)

‘PREVIOUS (OITIOlS^ __________  
yjuje.. =; SECRF T.'P?£U I ' - Potential



14-00000

FITNK REPORT (Part I). PERFORM <’CE
• ’ . ' ' . ■ • • inTRUCTIOliS. > ■ .

wFnH^PUisisTRATIV?. OHICtR. Commit current intIruct ichio tor e<*^ktin| this report

ith you.

If thio .,i

GEMERAt
(Vtddit) * 1. DATE OF *«RTM. ’

20 fe.T‘24
3. SER ~4. SERVICE DESIGNATION

3>i

• . .OFFICIAL POSITION TiTLE " ’

certification

(a^'i^ •
7. 6*W< I®- DATE REPORT

GS-2.4 !■
OUE IN OP 1 y PERIOO COVEREO^BV THIS REPORT fZac Twoire dates)

1 October 1955 to ;O 3o^tczb-?r ‘1956 ; • -
TO. TYPE OF-REPORT ' 1

to»»«t •"•As'
mitt *v *•< • S $ I CNN tN r. SuX • «i sr • ' ’ ( IHCUl (Sp»ci fy) • -

“X ANNUAL .•‘•i“«»*i?»*t*^oru. - |

SECTION 8.

A. C*iC< fX) APPROPRIATE STATEMENTS: . ' 1 ■

|*»k’i ii»»»i nnicfi wr #«■ oriNtONA or tki’» inoi*
I C • NA* Si*? *6

* I1HO •>’»• Cl 0* O. A •ANNINA Ilf* 
hm » * cor* a f.ra ch t u> to this »rr«it.

jUl »*t»l«Ui Su'IA
it me cshniio opinions or wrMir 
n ton. ■

1, CANNOT tl«:i> » That tM( TAMO INOIVtOUAL < N 0 • 1 *0* 
joo enroAMANCc irciuiifSprci/y):

I? **<l 0« ScuSOtR
X 1**3 »l*l»lllll to

«i in this (mintci hi itaingims 
rwa r m( t«i»i »»(«t mc stands.

8. T-SS GATE

I 5 "awebor 1956
C- XPp WPPtlN’W NAMf,tAff6^slcfeATuR€ 0 F.9u* £ « V 1 SOR 1 0 . SUPERVISOR’S OFFICIAL TITLE

1 Chief, Soviet Branch
t. rn rw( B(Vlt»HC OFFICIAL: RECORD *\Y SUBSTAnTIAL DIFFERENCE OF OPINION WITH The SUPERVISOR. OR Any OTHER IN*

FJ-WAflOA'. WHICH «IL L LEAD TO A BETTER UNDERSTANDING OF TH! I REPORT.

1 poited Pc-

E'^ . DAi' I

• • | '~) cour«Nu<o on ATTACHta s*t<r

I certify that any substantial difference of opinton -w*th the supervisor is reflected in the above section.

A. T-;S GATE

2: ?^V^b2T 195<

B. TYPED OR PRINTED N A^^O - S1 GN A 'J»£/? RE V » £ • JNG [C OFFICIAL TITLE OF REVIEWING OFFICIAL-

w<xf-c£_Qa2LlLw n s
SECT1.M C. JOB PE8F0)^A.1Cf£V*lUTI^

the productivi

Section D.

SCM£ AREA OF WEAKNESS.

nu*M<

foraed

OOES HOT PERFORM DUTIES ADEQUATELY: Ht IS INCOMPETENT. *
BARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE HAS HAO SPECIFIC GUIDANCE OR TRAINING. HE OFTEN FAILS TO

PERFORMS MOST OF HiS DUTIES UCCmblVi OCCASIONALLY REVEALS 
PERFORMS DUTIES IN A COMPETENT. EFFECTIVE MANNER.
A FINE PERFORMANCE: CARRIES OuT MANY OF HIS,R£SPONSIeIL ITI£S 
PERFORMS HIS DUTIES IN Such an Outstanoing MANNER that NE is 
THE SUPERVISOR.

OOMOEXTSl

J0^; « P^t I) SECRET Performance



SECRET

lUhCTKWS: ' . ' ■ . i '
a. State in the space* below up to si* of the core. i<T*' 

। Place -the n-ost iovortaut first. Do n.it include curve
b. K. 
c.uh it*. «* a ipec * f ie duty (da notr.at

/ 'duties* ' 
' f. Be specific.

Bind, when possible, the. individual being rated ^ ower 

responsibility, . - /
■ ith, the same job title may ;be perfoesing d i f ferent. dut ies. rate then on different

DESCRIPTIVE

NUMBER

.Example* of' the kind of duties th.
ORAL BRIEFING 
GIVING LECTURES 
CONDUCTING SEMINARS ’ •
WRITING TECHNICAL REPOSTS 
CONDUCTING EXTERNAL MAISON 
TYPING ' -
TAKING DICTATION

• SUPERVISING , ;
bs. duties may be broken down

IS AREA. KNOWLEDGE
' oKvfurs^wr ?wcu«$ ’

- '^ALYJSS INDUSTRIAL REPORTS

GAREEV ADEQUATE IN Txt PERFO 
DUTY
PERFORMS THIS DUTY ICCPUUV

4 « PERFORMS
5 • PERFORMS

operates razed
.COORDINATES •ITU OTHER OFFICES

, writes reflations . ..
■PREPARES CORRESPONDENCE

MAH MOM ;
CV'DVCTS INTERROGATIONS
PREP IRES SUW ARIKS 
TRANSLATES GERMAN ‘ 

■ DEBRIEFING SOURCES
• KEEPS BOCKS ,- .

DK/VES WOt 
MAINTAINS AIR conditioning

. EVALUATES SIGNIFICANCES? DATA 
r# it advisable, e.g., combined key

this duty ix such a fixe manner

PERFORMS THIS DUTY IN AN OuT$TAND ING MANNE* 
FOUND IN VERY FEW INDIVIDUALS MOLDING SIMI­
LAR JOGS -
LXCCLS ANYONE I KNOW IN THE PERFORMANCE OF 
THIS DUTY -

WICI #1 C OU »T NO. 1

Deputy to Branch Chief'

.RATING 
NUMBER

5

tecci'ie out* no.. 4 -

Supervising

RATING 
NUMBER

4 •

ircciric ou tt no. 2

Conducts Foreign Liaison NUMBER

6
)..;i..t our. ... 3

Frepares correspondence and 
reports

RATING
NUMBER

6
occiric duty no. 1

Prepares and manages projects
RATING 
NUMBER
' 4

l»ld#l C OU TV NO. 4

, Handles admin Routine v "•
RATING .
NUMBER 

4 1

DIRECTIONS: Stress strengths and weaknesses. ■hich affect development on present job.

Subject has really superb natural equipment for ■.•■■ork in this Organisation 
in terms of mental capacity, psychological boat and affinity for the things 
and people, ho comes against. He tops this off with industry and language 
ability among other natural aptitudes. On the debit side and measured against 
the best, he is a bit shy of humor and personal understanding in seme situations, 
qualities which mitigate more against acceptability than Job competence. .

SECTION 0.SUITABILITY FOB CURRENT JOB IN ORGAN I ZATI ON 

PlRffTlCKS: Take into account here everything you know about the ind ividua!... .produc t i vi ty, conduct in th* fob. 
pertinent personal characteristics or habit** spacial defects or taicnts.,..and how he fits in with your team. Com­
pare hin with others doing Trailer work of about (he usre level. « .

I • DEFINITELY UNSUITABLE • h£ J»\U 3£ SEPARATED . .
i • OF DOUBTFUL bJi TAS t L I TV. . . <.1 □ NOT HAVE XCCIPTCS HIM IF I HAO U0»M WHAT I KSOR X0« 

y 3 • A BAREEV ACCEPTABLE EMPLOYEE___ 9EL0* AVERAGE BUT •!TH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR­
RANT HIS SEPARATION ’ •

___________ 4 • OF THE SAME SUITABILITY AS UiST PEOPLE I »x0« IX THE ORGANIZATION
RATING 5 ’ A FINE EMPLOYEE • MAS SOME ,\-tSTlSOHG STRENGTHS .
NUMBER * ’ ** U**UsU*llY STRONG PERSON *N TERMS OF Th £* 8 E^ I REmEnT S OF THE ORGANIZATION

7 • EXCELLFO ST ONLY A FEW IN SUITABILITY FCR »0K IN NE ORGANIZATION

IS THIS INDIVIDUAL BETTER SUITED FOR FOK IX SOME OThER POSITION in ThE ORGAn IZATtON 7 QO ”* Q ••• *r VCS.
EXPLAIN FULLVl I • k ‘ , , r • . , eSubject is an all arcund pericncr capable of a primary, in place of 

his present secondary, responsibility.
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. , . ' • SEUKEa .
)- •fcOjUK THE APPROXIMATE NUMp(0 Qi THS rH£ «MtQ LmFIOWI MAS 01(1 UNO I* ) SWISVUIQS .

_ ____  ■. - ' " • '_______ office or PERsmh
«. COMMENTS COUCEnNlNG FOimHL . '

. -Subject has a high all ■ around potential, . .■.‘ith wspjK* tr :|r.r/j((M’: 
below, he tends to support subordinates from his oe.n et'er^y Athl'r”;W Wan 
to bring then a)eng the hard way, and. a normal tendency to avoid the categorical 
"no" - both tendencies easily correctable. . HAU ROOM

SCCTIOM H. , - . ■ _ , FUTURE PLANS . .
t. 10AI0ING OR OTHER DEVELOPMENTAL CXPER IENCt FIASCO TOR THl INDIVIDUAL .

Routine" refresher training as appropriate.

b MIC OIHiR FACTORS. IHCCURIMC PUStlAl CIRCUMSTANCES. TO OC TAKEN INTO ACCOUNT IN I NO IVI DUAL • * fuTuRE ASSIGNMENTS

All normal. h'o limiting factors. . . .

SECTION I. - -__________________________ DESCRIPTION OF IHDIVIOUAL____________ ._____________________________________
DIRECTIONS: Tliii Auction is provided ai an aid'to describing the individual as you see him'on the job. Interpret
the words literally.. On the pa^c below are a scries of statements that Apply in some degree -to most people. To
the left of each statement is a box under the heeding "category," Read each statement and insert in the box the
category number which best tells how much the, statement applies to the person covered by this report. 

X • HAVE HOT OBSERVED THlSi HENCE CAN GIVE NO OPINION M TO HOW THE DESCRIPTION APPLIES TO THE

CATEGORY NUMBER

. INDIVIDUAL
"1 • M’LICS TO T!‘f INnivinyai ta tup i past possible degree

2 - APPL1ES TO INDIVIDUAL TO A LIMITED DEGREE
> • applies TO INDIVIDUAL TO AN AVERAGE DEGREE
4' - APPLIED TO INDI VI DUAL -TO an ABOVE AVERAGE DECREE
5 • APPLIED TO individual TO AN OUTSTANDING DEGREE

CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT -

4
1 lilt TO SIS M»f«M*l 

point op vi re 5
11 was MicN sraNoasos or 

accompli swatn r 4
21 it cr/icrivt in nicui.

4 2 CAN MACS bCClSIOwS ON KM 4 it; snows #»iGiK*nr» 3
22 i*M(Mt«ri oceisiows it. 

LAWOLSSS or OWN tltllrM

5 J. was’ iNiriMirl 4
1 3 ICCIFU AtIP 0NS1 O 1 L1•

3 23-
it ^hOushtcul op oincss

5
4. is i«airfic 'in nis Think*

3 14. ABM ITS Mill*WO AS ' ' ’4 24. POPAS WILL VNOCW PRCStuat

5 5- Minis co ■ s ra it ri v roe 
Ute KMOeKOtt ano iota* 4

1 S. ALSPOWOS WILL TO" SuPCW
VISION 4 25. OISPLAT# JuOAIWLWt

4
4. knows luiK re see* 

assistance 5
14. 00 <S MIS JOS WITHOUT 

st*owe suepoar 4 24. it MCu’i’r conscious

• 3 7. can Str ALONS »l TW PtOPLI 5 17. COMCS jjP WITH SOLUTIONS 
io P WO SL CW s 5 27. ts ICISHKC

5 B. was wewosv roa fact* 5‘ IB. IS 0 BSC « VAN T 4
28. wit cwt ri ci sw is cow

5 • . OCT* ININAS OOMS 5 i». Thinks clc a*lv 4
2». MCHIftMl SMOOTH OPCSA. 

tion or wit orr i ci

x . TO. C*N COPC WITH (WIKtNCH.t 5
20. CUMWLCtCS ASSICNMCwrS

LIMITS . - 5
>o. Owes NOT » t IU 1 • I SHOWS 

*•» CONTINUOUS SuP(S*|.

SECRET
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RM.THE MMMSTKAriVE OFHCTJS:

SECTICM E GEhESXl
-(Vi W/«)

tlrea Operationa Officer .

If.Irv* lh«n90d»M. 
it MUST be

DATE OF BIRTm

REPORT (Part II) POTE

rw THE SimviWR:

20 Jnn, 31
J. SLR A. SERVICE DESIGNATION 1

- ?! DI |

y- GA AOK I' DATE REPORT DuC IM OP ». PERIOD COVERED Bf THIS 'REPORT ( f •< Iv ii re dal »•) 1

GS“14 1 October 1956 to 30 Soptonbor 1957 |
’Ox TYPE OP REPORT ’ •****!« >»I«^1V*II*IIOI IHCIH (Sfiit?) I

(CAtti on») • l«t. |N*1«HI

CERTIFICATION

Lloyd GiOSGi
s AYrAcnau memo.

Tokyo

<!Vll*INO OFFICIAL I

SECTION F

ESTIMATE OF POTENTIAL

WILL PROBABLY ADJUST QUtC^U ?Q MORE RE SPC.V $ I 91 £ OUTlES WITHOUT FURTHER TRAINING

•MO SmOULO BE CONSlDERO FOR CARLY ASSUMPTION OF HIGHERRATING
NUMBER AN EXCEPTIONAL person »NO 

LEVEL RESPONSIBILITIES

MAKING PROGRESS. BUT N££i< MORE TIME REfO«t *C CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES

»• TNI# DATE B. TYPED

^3 <;e r er /____

.16 Oct 1957
SECTION G.

■ SUPERVISORY POTENTIAL,

OFFICIAL Chief SO’/ Branch. Japan Station

MTPCTICNS: Answer this question: If your

SVITAXS TRAINING.

rating’in the 'actual* column.

DESCRIPTIVE 
RAYING 
NUMBER

HAVE NO 
BELIEVE 
ecii(vc 
BELIEVE

OPINION ON n:$ SUPERVISORY POTENTIAL 
INDIVIDUAL »OcL> 9€ A *EAX SuP£«M<SO 
INDIVIDUAL »;<'^ 95 AN AVERAGE S.^B

ACTUAL POTENTIAL DESCRIPTIVE SlfUATiHs |

2
* Atou* rota* t»» »*ttc a#* (trout jrivait. at enojraphrr». techntciana ^r prof9»aional apa* 1 
(«•/<*'• of variola Hada) »«tn 4i»l»:t tiT. imm«oia't( u«m8i»*m» it nuulH (firat /a«*l 

*vne r *•aer) . - -—» ' I

3
* 6<0v» • • i»hc (Socond 1t' superra \ 1

3
• ••*«*. *•# «»v *•<•«* *a t iLxeM^ii mi. *hic» it iiiaty uti **• maju yjOy^*. o»«»»it*riot I 

• a* »lnc» (fRecstare lava!) | |

3
• ala ce»i*ci »it« tMUt*n tuv *» 1 ** U V i'KNOT niouiki //"'I 1 1

3
• •Rt« l••u^M< *»#••»»«•'<** • c 11 * 1 u l,l: ma^4 i »1 as* «wj;»»r»'*u*irui «•♦•»»••*••• 1

3
etata (Specify) _______1

i»5 (Part II) ,'£* SECRET Potential
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15

Subject is well stated for this business and tho businos1 
progress steadily to positions of great responsibility. W^“'

SECTTON H FUTURE PUIS
TuiHma oa other M»u«*t»r»i. tinaiucc riming tor Txt <xoivtqu*l

Normal refresher a/o preparatory training as required,

WOTC OTHER FACTORS. Ihau»k'i«' PUMIAL CIRCUMSTANCES, to «C TAMN INTO ACCOUNT IN INOlViOMAU*S FUTURE ASSIGNMENT^

No limiting factors or personal circumstances known to tho rater

section 1 DESCRIPTION OF UDITIOUAL
DIRECThlNS: Thia section is jravirfed os an aid Io de icr ibinj the individual a# you »f* hia on the job.

To
the left of ruth stAtement as • bo* under the Leading "cstftory,

THE

categOi) nunJjti »hicL be xt wt J t ho- ;. ..ch the stalerer.i ap^liri to the perron cover**! hy th** report.

X . HAVE t.’it OBSERVED TH J Si HENCE CAN Ghi NO OPINION AS TO HOW TnC DESCRIPTION APPLIES TO
iloivs^u,

• . - ’ ’ 1 . APPL-U* TO TNC INDIVIDUAL TO THE LEAST P03SI0H DEGREE • • ' ‘
CATEGORY NUMBER 2 • APFlUt TO l»StVI2'JAL TO A LIMITED tfvttt

3 . APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
4 . APKin to individual to an above average degree • *u *
S - Aprun to INDIVIDUAL TO AH OUTSTANDING DEGREE ' . ’T'*' ’

CATEGORY STATCMCN? CATEGORY STATEMENT CATEGORY STATEMENT 1

4
1. ABAC TO itt a*st*sn*s 

POINT OP vice 5
If. m*i nl»» ttinjiaai or 

IC«uP^ 1 iNMU V 4
21. IS UMCIlH IN OISCuS- 1

SION* ihn associatss 1

4
1. CAN NAIC 6(Cllll*5 ON Nit 

OeN VMlN Nt IO ««:>*« s 4
12. 1MM 0 A* Cl NAO TW

3
32. WAktWlNTS OtCISlON* *<• 1

it«9UH OP OAN FKlKII 1

5
3. N*i ini vi avi vc

4
13. itctFH aciiMii a* 11 •

3
)>, it tnojjdm Wut or otMia* 1

5
4. i* analytic m *1.* thin*'

3
14. A O« ITS NIC A A <9*1 4

j^ no*** eikk ueoi* rilSlu*<|

5
3. tfAIVlt CONSTANTSA ro« 

n<* iatntocc •** idUl 4
IS. Kueaai aut'ia «M<* 

VI Sid* 4
IS. OlSPLAVS JUMt«<«1 1

A
g. ANO#* VN(R to ttet 

assistanc* 5
19. dois »u jac nHmovV 

s t < 0 w a 4 ^» e 0 * t 4 -
It. IS SCCuAlTv CONSCIOUS I

3 3. can OCT usk *!« Mani

5
17. cowl* UP »i!4 SOLUTION* 

TO PI#U(«S 5
Jj, it tliliruc 1

5 0. mas mcwosv roe *«sr>

5
10. 1 * OlltllMV

4
3#. Nit CAIVIC1SW IS cow 1

suicnvt I

5
^O. CAN COPC TN ^’’^^J^1! 5

5

1 B. TM1N* * CU»*kV

20. cowetsts* *niiA«itn
4

||, IaCILITATSS SMOOTH OetSA. | 
nav or mi imici 1

*0. POLS NOT ItavIM SVAONS 1
•nA iOw I 1 NUOu S- SU* * ■ • • • 1



14-00000

FITNESS REPORT (Part I) PERFORMANCE
I ' instructions- .
fro# HIE U-’UMSTRUnT tvTfcElh .Cwnwlt currVnt instructioh* for cwplrtint thi» report. .

I FOG lire Ftr*RVrsnx Ihn report la designed to help you cv'**' 7®«t evaluation of your *u

I nate where he Btenda with you. Oxi? 1 * t ion' of the report' can Kelp - you prepare for a dluuMion with him ol hi*| 
pttrntthi and •••knr»»fv\ H it aho ortanhaUoh policy th«t you show Part ,Io.f thit .report to the employee c«cept| 
I under condition* tpeeified in Re |ul at Ion (J0i .170^ Ltts4X*’t*c6«rwnJ«d, tM^ read the entire form'be fore complet ineL 
I any qucihah; .l‘f thi* »» the initial report on. the' employee; itmuut be. taephlrd end forwarded to the'OHice oil 
I Ter tonne I 'no later’ th«h JO day* after (hr-dotc ;4i*d i cat ed ;in - i tem fi. of Section A below,  • ■ I

|SECTION A GENERAL

To'^ Station,. RbWGCO /,

, (ihyrflr) . J. OATC OF uFTn

2J Jan. 192A '
J. SEX

K

a. service designation]

«. 'OFFICIAL POSITION TITLE ■ ■ ' 1
Area Operations Officer , j

Isection b

| T. GRADE

1 GS-U
0. DATE REPORT.OUE INOP , - |. PERIOD COVERED OY THIS REPORT (/ni/uiiVf </«l#l) - 1

1 October 1966 to 30 Sc-tsr-bc-r 1957 • 1
1 10. TYPE of report
1 (CAecA M«) ' W

1 a I 11 «L * X| ^Ulliiuelul.iuPHillOI I ,.| ci • <. (Sp.c if,) 1

U “ ■“ •■ . .... ...................... "I
«#«U*L I IUHI friMa<• T.«>•»k0Va < 1 .

EXPLAIN WMVIt." roe rMCRAnai tail ti*oif 1 1-uias |___ J mas nor’pun shown to the individual ha 

| Completed at Headquarters; subject not available ^<^>^xy-a
!a. CHECK ft; APPROPRIATE STATEMENTS! ‘ . • • . '

I OfFFCTIOiSS: Consider ONLY thc productivity and effectiveness with which the individual being rated has performed 
this duties during thc rating period. Compere him OMV with others doing similar *otk at a similar level of respon- 

' Isibility. Factors other than productivity will be taken into account later in Section D. •

t . oots not r(nFo«M duties adequately! he is incompetent. •
1 • RARELY *H0uU[ in PERFORMANCE! ALTHOUGH MC MAS MAD SPECIFIC GUIDANCE OR TRAINING. Mt OFTEN FAILS TO 

Z CARRY OuT RESPONSIBILITIES,
w J . Ptaroaus most (IF >. I S DUTIES ACCEPTABLY! OCCASIONALLY REVEALS'SOME area OF WEAKNESS.

"jrTTTf 4 ‘ performs duties in a competent, effective manner. •
I RATING 5 * 4 M*E riU0,MANftl CARRIES OUT MANY OF HIS RESPONSIBILITIES EXCEPTIONALLY WELL.
I k.u.t> • * PERFORMS MIS DUTIES IN SUCH AN OUTSTANDING MANNER THAT Hl. IS EQUALLED DY FEW OTHER PERSONS KNO»N TO
I NUMBER TMt $yM||V|$0(u , •

OM4WT$: . J

«5 (part i) "'::2:::‘:x^;^ secret Performance
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PlRfHPM! feft1Wi,r.lln|period.

b. Vat

■ ho.

llic duty' com idcr ins GMT cl feet ivriw1,, inpci foemnee of ,lhitl 
upcfviic will alw'ays'be rated 'as a spec 1 l&t du^yif do /«> t r*t* *• • 
m : I Sn Pit

possible,: the individual being rated with others frTMilTJiijp

e. .7*> individuals with the same job title nay be performing different duties.

Be ipreitic. fiamplrs of the kind of duties that flight be rated are: 
. OIML MIFFING ' ' HAS AND VSES AKFA KNO*LEDC8

• giving lectukes de^elofs ne* ffogkavS ’ •
. CONDUCTING, Sf.KlNAHS , AVAtrZKS industrial ketosis

. •KITING TECHNICAL RETORTS ' *ANAQi.S FILES ' “
. ’’ CONDUCTING EXTERNAL LIAISON—--------OPERATES KAMO

TYPING • coordinates uth qthek offices
. • TAKING DICTATION ; . '.I tRlTES REGULATIONS .

‘ -SUPERVISING - _ FRU’ARES CORRESPONDENCE
For. sofa* jobs, duties nay bo broken down even further'if supervisor considers 
end phono operation, in the case of o radio operator* ', '* .

*Mi won
COhDiXTS INTFUrtGiTlMS .

• rKrrAKFS sv^ aries . I
translates'gekhan I
WMUFWC'SWtttt ‘ J
KflTS WKS. J
DSlVES TKCK I
UAlNTAlSS AIK conditioning I. 
mir4rcj* significance of datai

it ldvn*bl< combined key]

DCSCAfFTIVC
BARELY ADEQUATE the performance or this

NUMBER
PERFORMS THIS DUTY ACCEPTABLY ■ 
PERFORMS THIS DUTY IN A COMPETENT MANNER

FOUND IN VERY FEW INDIVIDUALS HOLDING tlM|*
LAR JOBS ,
excels anyone i ano* in the performance op

THIS DUTY - 4
SurHPERFORMS

•e<c1 rie oerr «o. 1

Deputy to Branch Chief

RATING 
number

5

picihc sure mo* 0

Supervising ' .

RATING I
NUMBER 1

4 1

»»cci/1c ou fr as. 4 -

Conducts Foreign Liaison

RATING
NUMBER

6

ICICIUC 9ut< 14. S . ’
Prepares correspondence and reports 
and handles administrative routine

rating I
NUMBER 1

5 1

sreci rtc eu iv «o. 1

Prepares and Manages Projects

RATING
NUMBER

4

HCCIHC luff Ml. (

Developcs and handles' Agents *

'RA TING I
NUMBER 1

5 1 I

OlRECT JOT'S: Streit strengths and ./eeknesses, particularly those which Affect development on present job. 

Subject has excellent natural.equipnent for employment in tills organization in 
Verms of his intelligence and natural apptitudes. Additionally, he brings a 
great deal of area knowledge and language ability to his present assignment.

' During the period covered by this report he has displayed great industry and 
; devotion to duty in a variety of circumstances and achieved notable results 

in production and in the creation of both short and long-term assets for his 
unit. On the debit side I would say that ho is somewhat.too businesslike in 
many personal situations to the point of being almost humourless. This, however, 
is a quality which he does not permit to intrude upon the necessities of his 
operational work' although it often shows in office relationships. ,

SECTION 0 SUITABILITY FOR CURRENT JOB IM ORGANIZATION

DIRICnCK?: Take into account here everythin!; you know about the individual conduct tn th'

pare him with others doing similar wor 
’ • definitely unsuitable • 

of doubtful Suitability

end how he fit* in with your le«. Com-

EPARATlON

NUMBER

below average but with no weaknesses sufficiently Outstanding to

1 i«io» in The organization

At.UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION 
EXCELLED 8Y OHLY A FER IN SUITABILITY FOR A?n IN THC ORGANIZATION

S This INDIVIDUAL setter suited for wore IN some other POSITION IN The ORGANIZATION! 
XPLAIN Fuller *

SECRET IS
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Ml

FTTN. 3 REPORT (Part H) POTEN". ;L
JHTSUCTIOiJ

ro«;iM «»wisiMTin oma»:
forths sw>n»i®«- . n|b ;>Sp«<i i.

hol'd and complst

p rceowMwended lhat you reed theentire report before.AO*pleting any question. This report <ie" 
titer', the #rpl<»y## Kii brih under,^opr supervision^ FOR AT LEAST '90 DATS, If less thenOOdsys.
ir theOOdayshaselepted. If this.is th#'LviTLALJUORT 66 the employee, however; it MUbT he­
rd .to,the CP no Jeter th*h 30 days ,'af ter tho^due date indicated in it*a B ol Section *Z** beTow.

stcTto» c; CEM£»AU

GRADE

■ . (*iddt*j 1. DATC OF GIRTH

20 Jan 192h .
>. SCI. 4. SERVICE 

DI
DESIGNATION 1

». OPP 1 C</D I till^^(fH'V^JI 1 GnmEnT
- ’ . J^<tprio^

«. OFFICIAL POSITION TITLE ,

' Arca/Opa Officer *

.GS-lh 1 October 1957 r 9 Anril 1953
10. TYPE OF REPORT •

(Chee* •»•) - • '
lAlflAL . l»«HI#«AUI.>vri*»lt##.

AMNUAL 1 • mil ISAISMIa'lSVtt x Promotion
SECTION F. CERTIFICATION

THE INDIVIDUAL QCINO RATED

A. THIS DATE' O. TYPED OR PRINTED NAME AND SIGNATURE OP SUPERVIGOR c. supervisor*! official
TITLE 1

■ 2? May 1958 ' William E. Nelson ’ '
OPINION ID ATTACHED M(NQ

A. ^IJ DATE

27 Yay 1953

B. TYPED OR. PRINTED NAME ANO SIGNATURE OF REVIEWING 
official - '

• John Ea Baker

c. OFFICIAL TlTH OF REVIEWING OFFICI^lI

3ECT10H G. . ESTIMATE OF POTENTIAL
•. POTENTIAL to ASSUME eacArra AtSPONSiatLities ’

Dlt'XnChS: Considering others of hi# grade and type o.f assignment, rate the Mploy#«*t potential to 
r * rpcnslh# 1 i ties. -Think in tema-of the kind of responsibility encountered at the various levels

NUMBER

DIRECTIONS!

NAS REACHED ThE HIGHEST LEVEL AT WHICH SATIS»AC TORY PERFORMAnCE CAN BE EXPECTED 
PROGRESS. BUT NEEDS MOPE TIME BEFORE ME CAN DC TRAINED TO ASSUME GREATER RESPONSIBILITIES 

FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES 
IThOuT FURTHER TRAINING

who should be considered for.early assumption or hi chia

th# Ability to be 0 iup«t#iwr? , G9 Y** Q No
. . ibility th#

SUITABLE TRAINING. . Indicate your opinion by placing the himbrr of the descriptive rating 1
ad on observing him supervise. not* youri 
th# rating in th* “potential* coluan.

OPINION ON
OfLIEVE

INDI V I DUAL
WOULD BE AN AVERAGE SUPERVISOR IN THIS KINO OF SITUATION 
WOULD BE A STRONG SUPERVISOR IN THIS SITUATION 'NUAM»

ACTUAL POTENTIAL . DESCRIPTIVE SITUATION |

3 ■
a atev# -##ini tn< line res ffruct dftnra, oranogrsoAsrs, ticNnictsni or profittionti apt* 1 
ci»litt»«t various kind*) #»i»i coarser wire immioiaei iui«<9i**iii is Mt«ii<«r (Pint 1 Ms | 
supervisor) - • • 1

3
s #iqv» or suvcovtsews vta oiascr fat watte j#s (Second lin» eupervieore^ 1

3
a sseur, •*# hat os ha# not K.ivPdifiisii. ssits.ii sisroaiisir rosasros Itisi.^jiiisin^JL* | 

awo voile# ffeacutive love/)’ , , ’ - .1

2.
SAIS C##r*<.l 1-1 In ISNISUK IuIHOINITII II NOT ISItVlSt ' . ' ’ ’’./•. • ’ ‘ I

3 "
SAI# IMMC0iAT( SUSO•O1 A 4TC1 * ACTIVITICS SOT #11(111 SaO also CASI#Ul CO•i#*••’••• ’’ ’“ * 1

3
aula luatotATC tutosetOArc* Iweiwoi Miasiss o# sat evrssiTt lit ' ** - ‘ 1

«i«, (Spieltr) . , 1

_ . . .» milages previous editions
U5 (Part 11)or FORMS 43 AND 43* WHICH SECRET . Potential

wi



ShClu^ 1 
r*Ktn ruin' r»'

INDICATE APPROSINATC H'M«« Ci «TMS THE SATED ORL0VEE *U SEX'* UNDER SUPERVISION

- -

4. COMNENTS'CONCERNING POTENTIAL

,His'potential for edvi'xe.i.T.t is excellent. Ke’has the right blend of oscrational 
know-how and supervisory talent to undertake posi^,<r^'of^dccr.score.than he now 
holds. Although Ills advancement has’ been rapid far his SlCj^u futurity, poise * '

. and coMiion sense alnost ccnpletely eliminate ajc as a factor in his potential
;■ for a more senior.job., - v^j Ff, • ’ ’

section h.. FUTURE PLINS
>. n«iai>g«i oMgocnioKi.Tuumii.ct «»•«» ro. thc iwkiku

•—-•Subject.deserves at sometime'within-the next year cr two the opportunity to .........—-—
broaden his experience either by command of a shall station or advancement to

• \ a more-responsible job in a-large one. ■ -' * V ; ’

♦

I. AOTC
. 4* 

• •

orhh r*cr«n. j»CLuoiiis ««»o»»i. ci»cwsr*»cti, to tt.iun into account ih

■ None ’ • ■ ’ ■ . - ■

INDIVIDUAL'S Fulutt ASSIGNMENT!

SECTION 1. DESCRIPTION OF IKDIVIKAL
DIRBCTiWS; Thi# see tian is provided »j an aid to describing lb* i-dtviJuri »• you see him on the job. Interpret 
th© vords literally.' On the page below arc a series of ststraeau that apply in some degree to »o»t people. To 
the left of each statement is a Sas Tinker the heading •category.* Read each statement and insert -in- the box- the 
cateRarv number which best telle how mac hihe statement applies to l\e per san covered by thi* report.

. V.’. . . •_____ ,..* • HAVE N6T OSSCAVED TlJlSl HENCC CAN GIVE NO 4H*H*I AS TO J4OW TN
S’- *V‘ ^ pj* ' INDIVIDUAL '

' . I . ARAIKS TO THE INDIVIDUAL TO THE HAST POSSIBLE DCGREC
CATEGORY NUMBER * • APPLIES TO IHOIVIOUH TO A LIMITED DEGREE ’‘A

• 4 . ' 3 •APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE . _ • < • v.
\“‘ ' . r\ , 4 • ARAL IES TO INDIVIDUAL .TO /N ABOVE.AVENAGE JCtttt ~ ~ ' "
OA • ‘ . •/?' s . APPLIES TO INDIVIDUAL' TO AN OUTSTANDING MStrt

DESCRIPTION APPLIES TO TnC

1
• CATEGORY STATEMENT CATEGORY . ^ statement CATEGORY • STATEMENT * •

h ■ *. PQ !■ T 0 A vice 5
||. MAS Ml AM #?**»*«»» or 

’ A c COM* t M«M I • V ,
2 t^ i s rntcHir i* si sea s. ^ 

.SIAmS WITH ASSOCIATE*

5' •|; <*«'»*«( C<CISI«>*0N MIS 
SSn-imI# mccoaoioc#.

13. INONI OIHINUItT ■ • -
tl.‘l«rU«tatB DicMio>«

3. MAS (Ml TA ATI V< 5
|3.. ICCIITI ttir*Atl*«M< 23. t« tmowshwul ar simias'

5 |a«< * ••• * h ’ 14. ADMITS HIS teats* • 24« »o*as eiki user* iaiHv*i

h
5. sr*t*M eoniuntu re* 

W<V (AOIlCOtl A*D IDtAS h

IS, ActroMOS out’n *v»il«’ 
VISION

23. snnAnuu»si*i»T ’

V. >
U«i0«i anew io.sera 

■ AMI IIMCt -
IS. 0OKS HIS JOS SltvIOT., 

SIAONS SUMS** C
26. IF SC«®l1t».COSICIO»S'*~'

7.’CAM Hi Atsae VITA Floret
h

17. c#,*«^ur itiaasu«n#«i 
. TO PAOAkSMS

»?.<•* IUIAIIH 1 •Jjl;- * •

• .'’MAS wtMDRV ro* -FACTS 5 : ' 14.-IS OSSCAVAMT 'sMuCTIVt*

If. <>l«ltu.»>-----------------
it. ucikimu SMoatM op«m- •

5 5 no* er m«* eerica

-h !0. CAW case Alt* INMAMCIM
20. complctcs tsim*i*T* 

''‘limits

30. oom tit «<aut*i »’•*■• 
*■» coatioeous lortsit*

• ’secret” /



FITNESS REPORT (Part I) PERFORMANCE
_________________________;■ - IN STRUCT!OX S______________ ________________________________________________________
FOR THE ATT’IMSIXATIVE OFFICER: Consult current instructions loir ciwplct ihg this report'., • -

FOR THE SirEKViSOR? Ihil report is designed-to help you express .your evaluation of your subordinate anJ to transmit 
this evatuat i«:<o ’your . supervi sor end .senior' of,/ ic iaIs. Organs ti t ion pol icy requires that you inform the subordi* 
nett .where-. he, stood s'with you.. Completion ol\the -repor t can help .you prepare' for ^ discussion with him of his 
strengthsand/weaknesses.- -It is also organi tat ioh.pol rcy : tha t you show, Tart lof this report to the employee except 
under conditionsspecs f ie'J in.Regul at ion 20«370> It is .recommended thatyou.read the .entire form before completing 
any question. If .this’ ..is’ .'the. ini C iol repor t • on the employee, it must .be completed and forwarded to the Office of

SECTION'A. GENERAL
' (Viddi*) .DATE OF BIRTH

20 Jan 194
SERVICE DESIGNATION

___ DI '

F2, tOKYO, .JAPAN ’ Area Cus Officer
T. GRADE 

GS-Ur
I. DATE REPORT DUC IN OP , 9. PERIOD COVERED BY THIS REPORT (Inclusive d»t»») '

• 1 October 1957 - 9 April 1958
to..TYPE OF REPORT 

fCheck one) .
la 1 f1 At - A < A S 1 1 («H CN T- SU > C • *• SOA | ■ HC«L (Sp'd(r) 

Pi-onotion • -ANNUAL * A < A > 11 CAM I H r- AW* 10 V I < |A

SECTION B. CERTIFICATION

NOT
HAS NO I BEEN S^OWN TO THt INDIVIDUAL RATED. IF NOT SHOWN. EXPLAIN WHY

*. CHECK (X) *»^WP9IATC STATEMENTS)

X
this ii»«it aimers mv’o«n opinions o» This inoi*
VISUAL. - » . ’

ir inoivioua* is aixn "(“in Ct o* D. a vanning tri' 
TIN 111 S<NT TO MIMO* COPY AITAChCO TO THIS ASPORT.

this atoaat Asmcrs tat comainio opinions or mvs<ls 
ano ikhoai suosavisors. '

t CAmnOT CIIHfr TaAT 1m( AATCO iNOtVIOuAS AMONS WOA 
i staluat' mis joo rcaroowAncs mcauSC (Specify)t

1 M a Wt SISCUtSCO WITH TH 1 S: IMPl 0 V 11 MIS STACMOIhS 
ANO 1111*11111 SO THAI Ht SNOWS AMCAC NS STANDS. • '

TYPED OH PRINTED. NAME AnD SIGNATURE OF SUPERVISOR SUPERVISOR'S OFFICIAL TITLETHIS DATE - ' • 

"27 May 1958 William E. Nelson
RECORD ANY SUBSTANTIAL DIFFERENCE OF OPINION WITH THE SUPLHVISUH. UH Ant OThER IN'

•HICh RILL LEAO TO A SETTER UNOERSTANDING CF THIS REPORT.

BY- DATE
a r::D?a cmraTA

iu co"St;v:ce

individual being rated has performed

I certify that any subs tantiol difference of opinion with the supervisor is eflectcd in the above section.

A. THIS DATE

27 May 1953
B. TYPED OR PRINTEDNAML AnD 

official John E|
SIGNATURE OF REVIEWING 
Baker

C. OFFICIAL TITLE OF REVIEWING OFFICIAL

SECTION C. joe PERFORMANCE EVALUATION
1. RATING ON GENERA L performance of duties

DIPFCnOSS: Consider ONLY the productivity and effectiveness with which
during the rating, period. Compare him ONLY with others doing similar work at a similar level of respon 
Factors' other' than productivity will be taken into account later in Section D. -

5/6

NUMBER

DOES NtT PERFORM DUTIES ADEQUATELY] HE IS INCOMPETENT. 
BASELY ADEQUATE IN PERFORMANCE) ALTHOUGH,HE HAS HAD SPECIFIC 
CARRY OUT RESPONSIBILITIES. '
PERFORMS MOST OF HIS DUTIES ACCEPTABLY OCCASIONALLY REVEALS
PERFORMS DUTIES IN A COMPETENT. EFFECTIVE MANNER. 
A FINE PERFORMANCE! CARRIES OuT MANY OF HIS RESPON51EILITl£S 
PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING MANNER THAT HE IS
The SUPERVISOR.- ' •

GUIDANCE OR TRAINING. HE OFTEN FAILS TO

SOME AREA OF WEAKNESS

EXCEPTIONALLY WELL.
EQUALLED BY FEW OTi

CDfWErtS:

ORM NO. nc fparf IT ’UPL*CES rH“‘^S ™>*‘^S cvpDrn, 
nov j* *5 Iran i; or forms as and as* which bECREs Performance <•>
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J. .RATINGS ON HifORM4NC( OF. SPtCIflC ”'”*14 5 ‘ '

biRtCTiws: ■ . 0;«r?,. , 1 .
• .'State tn theapacea below up to si* of-the more irv^rtant SPECIFIC duties pci.iViin(<y do(i«h this rating period* 

’ Place the wit itrportant first. ft’ not include minor er unimportant duties. 1 t'1 J^’’f\k' - '
b. Kate performance on each specific duty-considering ftXlY e.f feet ixeacss in performance of this specific duty.

■ c. For supervisors, ability to nrerriie will always be rated a* a speci f ic duty (do nor rare a* svptrvitott tbose 
•Ao avporriao a secretary only). ’ ‘ ,

d. Compare in your mind, when possible* the individual being rated *i6vAfc^» RMbMH^ih* same duty at a 
similar level :of’respon*ibilityk. • • . • ' *6 f ^0

' e. T*o. individuals with' the same , job title may be performing different duties. If so* rate 'twn on different 
- duties." • . . .

f* De specific* hsaplri of the kind of duties that,might be rated arc: faAlt r> ‘ 1
. , M41 BRIEFING " , ■ NAS AND USES AREA KNOWLEDGE ■*UON&'QlJ INTERROGATIONS

' " - GEVtNG LECTURES - ■ ’ DF.VFLOJFSNE" PROGRAMS PRIPARES &**IRIES
, • " , , CONDUCTING SEMINARS' ,. 7 ANALYTES INDUSTRIAL REPORTS TRANSLATES GERMAN' "

. RRl'TlNG TEOiNlCAL REPORTS VAN AGES.FILES " DFDRIEFING SOURCES '
“ . «W DUCTING EXTERN AL LIAISON • ’ OPMirfS MOM > KEEPS'BOORS 1 .

. ’ - TYPING':' , -i COORDINATSS^ITN OTHER OFFICES ‘ DRIVES TRUCE
‘ TAKING DICTATION ’ . . WRITES REGULATIONS MAINTAINS AIR CONDITIONING

SUPERVISING , PRIPARES CORRESPONDENCE, . EVALUATES SIGNIFICANCE OF DATA
g. For some jobs* duties may be broken down even further' if supervisor considers it advisable, e.g.. combined key 

and phone operation* in the case of a, radio operator. • . a

’ t • incompetent in the performance of this duty a • performs this duty! in an Outstanding manner

1 • BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING SIMI»
DESCRIPTIVE DUTY - LAR JOSS ■

RATING 9 * PERFORMS THIS OuTY ACCEPTABLY- - - 7 • EXCELS ANYONE 1 KNOW IN THE PERFORMANCE OF
NUMBER 4 - PERFORMS THIS OuTY IN A COMPE TEN T WANNER - TM»S OuTY i .

S . PERFORMS THIS Duty in Such a fine MANNER i .

that me t.s a distinct asset on his job , :

vicwic .... ... > as branch chief directs 
and plans operations of denied area 
branch.

RATING 
NUMBE r 

5/6

»»ic»nc out* wo. < , I ,

Conducts liaison with other 
U.S. agencies

RATING 
number

6

iM<>ri< out? ... * Conducts operational 
liaison with local security

- services. .

’RATING 
NUMBER 

6

>»t<i»ic out* *®. S 1 RATING 
number

uicinc ijtt •«. 3 1 '

Develops and handles agents
NUMBER

6

UICI ItC 09 TV WO. & ' RATING 
NUMBER

J. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE ,

DIRECTIONS: $tre*» strengths and weaknesses, particular!] those which affect development on present job.

Subject is an exceedingly well-equipped operations officer. He is nature, 
. intelligent, has a thorough background in operations in his area and the ability 

to grow in his job. His operational planning and execution is usually impeccable.
■ He has the loyalty of his subordinates and the respect of his equals and super­

visors. He is particularly effective in dealing in the liaison field u.sre his . 
good sense and disinterest in “fighting the problem’’ produces a maximum of .
cooperation and Rood will.. If he has any minor fault as a supervisor, it is not 
in impatience with his subordinates, as reflected in previous evaluations, but 
in an occasional unwillingness to say no in them.

SECTIOH 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

DIRECTIONS: T*ke into account here everything you know about the ind t vidu.il. .. .produc t i vi Ty. conduct in tN » /ok.

par# him with others doing'simi1 ar work of about-the iast level* • '
1 • DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATE? 
1 • OP DOUBTFUL SU 1 TAS 1L1 TV... WOULD NOT HAVE ACCEPTED HIM IF 1 HAD KNOWN WHAT 1 KNOW NOW 

Z 3 • A BARELY ACCEPTABLE EMPLOYEE... DELO# AVERAGE BuT WITH NO WEAKNESSES SUFF 1CI E.NTlY OUTSTANDING TO WAR*
° RANT MIS SEPARATION . "

___________ 4 * OF THE SAME SUITABILITY -AS MOST PEOPLE 1 ANO* IN THE ORGANISATION 
RATING 5,1 FINE EMPLOYEE • HAS S^wE OUTSTANDING STRENGTHS 
NUMBER « ~ ^M UNUSUALLY STRONG PERSON IN TERMS OF Tm€ *SCU1 REMESTS OF THE ORGANIZATION 

‘ 7 • EXCELLED BY ONLY A F£» IN SUITABILITY FCR »0»N IN THE ORGANIZATION

IS THIS INDIVIDUAL BETTER SUITED FOR WORK IN SOME OTHER POSITION IN THE OR JAN 1 ZAT ION 1 I 1 VC» F A1 M- IF VIS.
EXPLAIN FULLY: * “

SECRET



7.' • ^? SECRET G^
. (When Fillet In)

CjH-iii

FITNESS REPORT 77'•
sUp|,OrtK SERIAL NUMBER I

SECTION A Cf /5<—5 Z9 O / X' CENERAL ,
' I. NAME . - (Liat)"'. . 2. DATE OF BIRTH

•20 Januaiy 122b -
3» SEX

M
4. GRADE |

gs-U . 1

s. service designation! e. OFFICIAL POSITION TlTLB 7..OFF/DIV/8R.OF ASSIGNMENT ■ 1

is?., Tokyo, Jip3n _ |
:AREERSTAFFSTATMS ' . . , TYPE OF REPORT |

MOT ELIQIOLK . X MEMBER . ■/ OkFERRED INITIAL . RE ASSIGNMENT/SUPCRVISOR 1

PENDING , DECLINED - . DENIED ( X ANNUAL reassignment/employEC ' 1

10. DATE REPORT OUE IN O.F.:
’.JXKay  ̂ -

11. REPORTING PERIOD ■
iSTlpr 5’8 f' 31 Mar

JrcciAU (Smelly)
z * 1

SECTION B . EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
Lill up lo iii of the most importont specific' Juries performed during .the roting period. ’Inwil roting number which belt describes tho 
manner In which employee performs EACH specific July. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST.be rated on their ability to supervise (indicate timber cl cmplayeea aupecvlacd).

j • Unsatisfactory , | 2 • Barely adequate' 13 - Acceptable 4 > Competent |5 * Excellent |6 • Superior j7*« Outstanding • |

IPECIFK OUT» NO. 1 . • .

Supervises and directs operational. 
: branch^pf soma 17 persons '

RATING 
NO.

5

SPECIFIC DUTY NO. 4

Caae officer '

RATING I 
NU. I

6 1

SPECIFIC DUTY NO. 2 ■ ' . .

\ Conducts operational liaison with 
lobal Intelligence and security 
services.

HATING 
NO.

SPECIFIC DUTY NO. S * RATING 1
NO. 1

SPECIFIC DUTY NO. * -

: Conducts liaison with U.S. military 
■ and civilian intelligence services .

RATING 
NO.

6

SPECIFIC DUTY NO. 6 RATING 1
NO. 1

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee which Influences his effectiveness in his current position - performance of specific 
duties, productivity, conduct on job, cooporotiveness, pertinent personol.traits or hobits, particular limitations or talent*. Based on 
your knowledge of employee** overall perfcvnance during the rating period, place the rating number lq the box corresponding to the 
statement which most accurately reflects his level of performance.

■" 1 • Performance in many Important respects foils fa meet requirements.
„ ■ 2 • Performance meets most requirements but'is deficient in one or more

3 • Performance clearly meets basic requirements.
4 - Performance clearly exceeds basic requirements.

• ’ 5 • Performance in every Important respect is superior.
* 6 - Performance in every respect is outstanding.

importanl r specie
RATING 

NO.

5

SECTION D DESCRIPTION OF THE EMPLOYEE 1
' |n the roting boxes below, check (X) rhe degree to which each characteristic a pplios ta the employee

I • Least .possible degree j2 - Limited degree j 3 • Normal degree |4« Above evoraga degree , 5 • Outstanding degree ’ I

NOT . NOT RATING /
T . . . CHARACTERISTICS APPLI- OR* 1 . 1

CABLE SERVED 1 2 3 4 5 1

GETS THINGS DONE 7 ^ • ' ” ’ ' .

RESOURCEFUL . 1 • * . < . ' " X 1

ACCEPTS RESPONSIBILITIES , 4

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES ’ - ■ '

OOES HtS JOB WITHOUT STRONG SUPPORT r • . • C. • • »

FACILITAT*ES SMOOTH OPERATION OF HIS OFFICE '

WRITES EFFECTIVELY * ’ - * —J

SECURITY CONSCIOUS ’ V 1

THINKS CLEARLY 1 X

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS -

OTHER (Spacity):

. ’ SEE SECTION 'If ON REVERSE SIDE



14-00000

SECTION E NARRATIVE DESCRIPTION OF MANNER OF J03 PERFORMANCE
I Strett strength* cmJ **cVn«i>ot dsmonilro /-,-’«'current petition. InJicot* iiH);*Ui«ii* ma. employe* loT^pT^nntnl ol hi*
I «oik. Give rocommonJotton* l<* Ki» training.- Ueicribe, if appropriate, h<ipot*nfiol .for de*e..p«nent and for a * tu^mg greater re* - 
I tponiibilitiot. Amplify « ttplah, If appropriate, rating* gteen in SECTIONS B, C, and O to provide th* bett bati* lor Jrlt^ipli^ 
I future actions* ■ . ' < . . * ' / ■ '

-Subject continues as one cf the neat capable, fcofcssiiqljjrd 
hard wrkingof the branch chiefs* In the Station. , Wcridng1'’'^4/f ^ 
against a. tough .denied area-’problem-, he demonstrates’-imagination, 
drive, excellent area background and fawlesju, and a-high.’degree • * 
of productivity.. He definitely has the potential for. an even more ■ 7 i” 
responsible position. ' • . ' ■ . J " ' .’

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

DATE" r n« 
. 27 April 1959

MONTHS EMPLOYEE has been 
UNDER MV SUPERVISION

r - 22 -

I certify that I hove seen Sections A, B, C, D and E of this Report,
SIGNATURE OF EMPLOYEE .

~~ 1 alined on transnittal, ■
BY SUPERVISOR

IF THIS REPORT HAS NOT BEEN SHORN TO EMPLOYEE, CIVS EXPLANATION

IP REPORT IS NOT BEING MAOS AT THIS TINS, GIVE REASON.

OATS OFFICIAL TITLE OF SUPERVISOR

27 April 1959 
3.

DC Tokyo Station
BY REVIEWING OFFICIAL

ItVPEO OH PRINTED NAMS ANO SIGNATURE

I Willian Nelson
I signed on transmittal

I WOULD WAVS OlVEN THIS EMPLOYEE ABOUT. THE SAME EV A LUA T JON.

I WOULD NAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. ••

COMMENTS OP REVIEWING OFFICIAL

or

Z7TAprll 1959 C/Tokjio Station Bake^- signed on .transaitt al

SECRET
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SECTION A

SECRET r> 
(Whon FUtKi tn) l"J

FITNESS REPORT

GENERAL

7 Mty EMPLOYEE.SERIAL NUMBER

8. SERVICE DESIGNATION^ A. OFFICIALPOSITION TITLE 

DI .

j I. NAMS 1 J'^^O . IL DATS OF OiRTN. 3. SCX ■

. ■.. 20 Jan 1924 : M
c. GRADE

7. OFF/DIV/&R OF ASSIGNMENT

F^yTokyo Sta/SR

r

. IO. OATS REPORT OV« IM O.P.

s. ' ' cAMEER STAFF ST ATMS 6, TYPE OF REPORT N 1

*?T- KLIGIRLC MEMBER . OCFCRMXO INWIAL ' RKASSlGNMCNT/SUFKRVtSOR 1

PKNOIMO . ■ OCCLINKO UKNISD X ANNUAL k RK ASSIGNMKNT/CMPLOVKE 1

special (Sptcilr)ii. NS.ORIINS re.iog

SECTION 8

Hor 53-$^^^? ^
. EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to sis-of th* most Important specific duties performed during the rating period. Insert rating'number'which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees

1 • Unsatisfactory ' I 2 ■ Oorely adequate J3 • Acceptable 4 - Competent ]$ - Excellent |6 • Superior 17 • Outstanding' I

SPECIFIC OUTT NO. 1 ' * .

Chief, Soviet Branch, responsible 
for activities of 24 staff and 6 
nnnhrart. mplnjropa

RATING 
NO.

6

SPECIFIC DUTY NO. ♦ .

Case officer

RATING 1 
NO. I

V6 I

SPECIFIC DUTT NO. I ' .

Rospdnsible.for station SR planning, 
budgeting, ,and operating activities ...

HATING 
NO.

0 6 '

SPECIFIC DUTT NO. » RATING 1
NO. 1

SPECIFIC DUTY NO. 3 ' . ‘ .

Representing the station at varied .
levels, in all . SR matters . ' j

RATING 
NO.

6

SPECIFIC DUTY NO. « - RATING 1

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take info account everything about the employee which influences his effectiveness in his current position - performance of spevift 
duties, productivity, conduct on job, cooperativeness, pertinent personal frails ur habits, particular limitations or talents. Based or 
your knowledge of employee's overall performance during the rating period, place the rating number in the box corresponding to tho 
statement which most accurately refleets his level of performance. ■ ' ‘

1

6 Performance inavery respect is outstanding.

respects. .
RATING 

NO.

5

I

SECTION O DESCRIPTION OF THE EMPLOYEE

3 - Harm si degree Ti • Outstanding degree

CHARACTERISTICS ’ . . . ’ .
a. _ ’ ... .... , . ■ •• .. • . I ' „ . • ,

NOT* 
APPLI­
CABLE

NOT 
OB­

SERVED

| RATING |

1 2 3 4 3 1
GETS THINGS DONE* • ' f.'- !*•••' • ' ' " “ xl
RESOURCEFUL. * *' ' • „ 5 • - X 1
ACCEPTS RESPONSIBILITIES * ' ' . ’ . . ' X
CAN MAME DECISIONS ON HIS OWN WHEN NEED ARISES ' ' . - . ' ’" ' ' ‘ X
OOES HIS JOB WITHOUT STRONG SUPPORT ’* . * - ‘

•FACILITATES SMOOTH OPERATION OF HIS OFFICE • C • . • ” .11 01 -

• RITES EFFECTIVELY ' . * ' ■ ' . ' . ■ r" 1 |

SECURITY CONSCIOUS * T]
THINKS CLEARLY JL 1
DISCIPLINE IN ORIGINATING. MAINTAINING AND DISPOSING OP RECORDS •' • . I* • X
OTHER fSpecifyJ; ’ ' • T^.tri

t

FORM

WB®

SEE SECTION *E* ON REVERSE SIDE

SECRET w



,r^CTldH E ~ - "NARRATE DESCRtl>TiPH.OF MANNER OF.;^ ... ■ \ :, ,
pi****-**^"?1^* o«»d‘w'wkA»»w» «me*ib<» '\<v«»ftf petition. InO'Cci* M^t jti®n» mo(l-"\ impleyM lo« fmp<DVFm‘wM'«l h»»- 
I^o»l», Gi»t f•commowdohb«s for Ki#'9*^*»«‘^ ^w'tolb®/if oppfiprioi*, ^it.'i^^ith^ ^} ^PF yfAj o^J Icy btiumlng fttqltr rw# - . 
I ipinnbilihti. Amplify ot «*ploi\ if tpcmptiat^ rating s~gi*on'in SECTIONS B/C. dna 0 fo^'fJvill Ut b«tt Uiif lor determining 
. Mureperiomtel Gallons. ‘ _

*..■ . , In most respects, .thia off leer iaphe of thejbeaUI jhayei ^4^4 In this agency. ■.
f He has a broad .and deep knowledge of tils target st^Jm veli^aJ &S his "hb'st" county^ 

’ ' ah excellent arid .proven degree of operational "know-how'*; the ability to write and •
‘ speak lucidly arid effectively and with apparent ease;jud,i very, high'degree of

• motivation and devotion- to duty. ';, He canT be expected w'.wnllHu® liisttybariicand •
/ ■ Iragi^ViTC^ul^'it of• ;a^^ difficult’'target. Itai's'^ '^ tbit-, this officer

. hasgroat potential arid is ready.for increased responsibilities whibh would involve the 
prdoiotion for which he has beenreconnended.. As1 for training, a good aanagerial course 
night help to bring into even sharper focus his natty talents. . - ,

' , , 1 ■* ft«* report has been prepared inacconl-
. .... . -‘ . . f ^ ’^ F E Di vision standards: which

' ' . . rrecognize the principle of rating the indiv.
- ■ f 'dual against thegroup, Thus an ‘average’

. . 1 rating reflects an entirely satisfactory
' ' ' | performance. . .

1 SECTION F ' • ; -
CERTIFICATION AND COMMENTS

' BY EMPLOYEE , •

I • • 1 certify that 1 have seen Section! A, B, C, D and E of this Report.
OATH , sivNtr^Rii'QF rMPto^rte ' ' ’

| 21 June I960 ^gsg^SBSJWKSSiSi®^s/ on transmittal •
• BY SUPERVISOR . '

J MONTHS EMPLOYEE HAS BEEN 
I UNDER MT SUPERVISION- .

IF THIS REPORT HAS NOT DEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

sr Rtr?."? :s not ucing made a i this i imp., give hlasdn.

EMPLOVKX UNOCH MV SUPERVISION LESS THAN SO OATS | REPORT MADE WITHIN .L AST W OATS

other (Sp+cily): .

OAT OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

23 June I960 Adam Brindle(p)
signed on 
transmittal

3. BY REVIEWING OFFICIAL
i WOULD HAVF GIVEN THIS EMPLOYEE A3QHX J ME SAME. EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD NAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. - ,

1 CANNOT JUDGE THESE EVALUATION 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

4. ’ " *‘f‘ •

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

CCS, Tokyo John Baker/s/ on transmittal

_ SECRET.



• Ac, iwU 'SECRET
(Wt^n H1&U tn)

■^■-(fMMfl,
^SiJe^U

FITNESS.report:,

?Lp*T5 Or «’*TN ■ ;
. • 20 January 3OgL

D BranchChief. ’

HUMSk.

J

I.KM 4. OR ids'

ri. . -v GS-4V ’
v. o>rzoi'v/Bn of *>>ionmknt

e. • : , ; CAREER STAFF STATUS ' ’ ,;, ;/■,.- ,

mqv xuaiocK ? MCMOCR ;^ , OCFtMTO t ■' - INITI AL ' ! RCAsStaNMKNV/SUPKR^IS  ̂ • ,

PKNOtNQ ’ OXCLiNCO oiNic6": • - x annual ■ Rt*»IONMKNT/CM'PLOti< ■ '

’*1SATCREPORTOUE IN O.P. , \ • I. REPORTING PERIOD 
/from- r : • <
. July 19o0-0ctober $

SPECIAL Specify; ■

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
; List up to tlx of the most'lmporfunt specific duties ptilofmtf dvringfherating’;period. .Insert rating number which bost describes the 
tmanner In which employee performs EACH Specific auty. Co^sider ONLY effectlveneSs in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (mdlca/e number of emp/oyoee supervise^. " *

EVALUATION OF OVERALL PERFORMANCE IN. CURRENT POSI-HON resets pnont

1> Urtsotiifoctory IT * flerbfy adequate , :J3 « Acceptable 4 - Competent, j5 ■ Excellent |6 « Superior- |7 • Outstanding

specific outt no. i Supervineo large June- , 
tional branch of thirty-seven staff 
and fifteen contract personnel. .

RA riNO 
AO*

5

speckle ouyy NO.* .Conducts liaison with 
various components of the Agency and 
with other agencies.

RATING 
NO.

6

iPEctric duty no.* plans arid programs’ for , 
operations support, including initia­
tion of hew support activities. .'

RATING

5

specific duty no. a prepares and presents 
briefings.

RATING 
- NO.

6

treciric duty ho. »2UperV£ces preparation . 
of, and sometimes personally prepares, 
special studies both on own initiative 
end o" renhest.

RATING 
WO*

5

specific duty no. « Supex-vises maintenance 
of SR Division x-ccofds on Soviet 
defectors, supports exploitation of 
defectors and-participates in their

RATING 
NO.

5

SECTIONC
fake into occount everything about the employee »hicKir»fL*/.c#s Ids effectiveness in his current position . performance of specific 
duties, productivity, conduct on'job, coOperativeness, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance .during the rating period, place tho rating number In the box corresponding to tho 
stqtomenf which most accurately reflects his level, of performance. - . '

1 ■ Performance In many important respects fails fa meet requirements. • ' -
2 - Performance meets most requirements but is deficient in one or more Important respects.
3 ♦ Performance clearly meets basic requirements.' ' -

, 4 • Performance cloorly exceeds.basic requirements. .
5 • Performance in every important respect is superior. ' :
6 ♦ Performance in every respect is outstanding. -

RATING 
NO.

5

SECTION D____________________ DESCRIPTION Or THE EMPLOYEE____________________________________
In the rating boxes below, check (X) the degree fa which each characteristic applies to the employee

) . Least oossible degree | 2 - Limited degree | 3 • Normal degree J 4 « Above average degree 5 • Outstanding degree

. CHARACTERISTICS
NOT

CAOLE

NOT 
OO' 

SERVED

RATING

> 2 . 3 4 5

GETS THINGS DONE X

RESOURCEFUL . ‘ • . X

ACCEPTS RESPONSIBILITIES ■ X

CAN MAKE DECISIONS ON HIS OWN WHEN NEFD ARISES , ' . X

DOES HIS JOB WITHOUT STRONG SUPPORT 1

FACILITATES SMOOTH OPERATION OF HIS OFFICE ' - x

WRITES EFFECTIVELY . * :
lx _

SECURITY CONSCIOUS X

THINKS CLEARLY :

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORCS ! X

OTHER fSp.tUxJ.- ’ i

SEE SECTION ^E* ON REVERSE SIDE

FORM .c
#.90 ^3 OBIOLCYE PREVIOUS CDIVinw#, SECRET



SECTION e ’ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE ' >'"/fi,t,

Mr.

(•••demon tiro n cvrrc'nt’ po%*t»o». Jhjiico»» »v^q«»llon» nil .dmploiir# l« improvement of hit ’ 
for-hie, training* Dot crib*; ilcpprop»iotv,hi» potential for Jvv-eioVnvnbwud lor. assuming grvotarro* - 

ipklnf il appropriate, rating* given in.SECTIONS B, C, and D to provid//hjp V*».t ba*i* l^ determining

ps a good knowledge of Soviet matters pndg&ierallyis , .

-very well informed. He continually demonstrates much initiative and a high

. degree of productivity. He is stimulating to his associates, businesslike 

and delegates work easily. He appears very self-confidcat and he is dynamic.

Mr supervises a very large and key branch engaged in a wide

variety of activities, a difficult job which he does well

SECTION F
1. '

CERTIFICATION AND COMMENTS
BY EMPLOYEE • .

. I certify that I have seen-Sections A, R<£. 0 and E of this Report,
DATS

■ 9 Kovraber 19*51

J. . ■ • ■ BY SUPERVISOR |

MONTHS tMPtOVtt HAS UttN 
UNDER Mr SUPERVISION -

. Twelve

IF THIS REPORT MAS NOT BEEN SHOWN TO EMPuOYEE. GIVE EXPLANATION ■ f

IF REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON. ■ ' 1

^EMPLOYEE UNOCR MY SUPERVISION LESS Than IQ DAYS | {report made within LAST 90 DAYS 1

{other (Svcily):

OATS '

9 November 19ol

OFFICIAL TITLE OF SUPERVISOR 1 T TREO M*RINT Et) NAMS AN^SICNA TURK 1

SR/Chief of Flans and Operations ^-^|
J.

BY REVIEWING OFFICIAL / / |

i

X
|l WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. , ^ ‘

|l WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. ' ,
Il CANNOT JUDGE THESE EVALUATIONS. 1 AM NQT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OF<ICIAL

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL /TYPED Ot? PRINf'etX.dAmC'AnA SIGNATURE

[-- CZ. X.
. ■ b’ Chief, SR Division ^JlCHH M. MAURY /

SECRET

- mini--- •T43B"’----- ------- ^eS3S.1C5?«'»rsS!'>~'



My last statements concerning the performance of 

should be extended to covet the 

remainder of his service as Chief of SR/6. He de-

parted headquarters for a field assignment 31 Jul; 1

1962

QUENTIN C. JOHNSON 
Chief of Operation^ ind Plans 
- SR Divisioh/
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