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Dear Mr. Moore:

As you bring to a close your active 
career of service to your country, I want 
to join your friends and co-workars in 
wishing you well and hoping that you find 
your retiromont filled with enjoyment and 
satisfaction.

It takes the conscientious efforts of 
many people to do the important work of 
this Agency. You leave with the knowledge 
that you have personally contributed to pur 
success in carrying out our mission. Your 
faithful and loyal support has measured up 
to the high ideals and traditions of the 
Federal service.

May I express to you my appreciation and 
extend my best wishes for the years ahead.

Yours sincerely,

STANSFIELD TURNER

Mr. James W. Moore 
S14S Rexton Lane 
Dallas, Texas 75214

Distribution: 
0 - Addressee
1 - OPF

Originator: _< ' ~ __________
Tcfing Director *of“Personnel

OP/RAD/ROB/JLBaker:ck (5 December 1977)
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MEMORANDUM FOR: Chief, Domestic Collection Division

VIA : Deputy Director £or Operations

FROM : William 0. Brunkhorst
Recorder, Honor and Merit Awards Board

SUBJECT : Career Intelligence Medal
Mr. James Walton Moore

The Honor and Merit Awards Board is pleased to notify 
you that the Career Intelligence Medal has been approved 
for Mr. James W. Moore in recognition of his career 
contributions to this Agency. You are requested to inform 
him of the award and of the security provisions governing 
it as set forth in the attached memorandum from the Office 
of Security. Arrangements for presentation may be made with 
the Executive Secretary, Honor and Merit Awards Board, 
extension 4473, room 1 D 70, Headquarters.

arunxnorst

William 0. Brunkhorst

Att

Distribution: 
0+1 - Addressee

X- OPE w/Forms 382
1 - ExecSec/HMAB
1 - Recorder/HMAB

6 600
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ADMINISTRATIVE - INTERNAL USE ONLY

2 January 1974 .

MEMORANDUM FOR: j# Walton Moore •

THROUGH : Head of Career Service

SUBJECT : Retirement Planning

1. In order to assist employees in planning for their even­
tual retirement, it is the practice of the Agency to notify each 
employee well in advance of the date he is scheduled for retire­
ment. I am, therefore, taking this opportunity to ad vise you...... 
that you are scheduled to retire on ______Lflciahei—______  1979.

2. The prospect of retirement from the Agency deserves 
serious thought and careful planning so that you may make the 
transition to the next phase of life with purpose and confidence. 
To assist you in this regard, the Agency offers various resources 
which are attuned to the needs of prospective retirees. You 
will, in the near future, be invited by the Retirement Counselor 
for your Directorate to an individual pre-retirement counseling 
session, or more than one if you wish. This phase of retirement 
planning will be tailored solely to your, own particular situation 
and circumstances and will be within the context of the retirement 
system under which you’will retire. The individual counseling 
sessions are intended to give you a wide range of information on 
such matters as estimates of your annuity, survivor benefits, 
life and health insurance. Social Security, taxes, relocation 
and movement of household effects and assistance in obtaining 
other employment. In addition, you will be invited to attend a 
Retirement Information Seminar that will be offered in the 
autumn of 1974.

3. Some persons who wish to retire voluntarily prior to the 
scheduled date and who wish to commence their planning as early 
as possible, prefer to work with their Retirement Counselor well 
before the time he would normally contact them. If you believe 
you would benefit from such an earlier start on your personal 
planning, you are entitled to contact the Retirement Counselor 
responsible for your Directorate at the Retirement Affairs Division, 
212 Magazine Building, on telephone extension 3328.

ADMINISTRATIVE - INTERNAL USE ONLY
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ADMINISTRATIVE - INTERNAL USE ONLY

SUBJECT: Retirement Planning

4. Experience has amply demonstrated that careful planning 
* facilitates the transition to retirement. I recommend, strongly, 

that you avail yourself of the services the Agency offers you in 
planning your own retirement.

5. It is requested that you indicate receipt of this memo­
randum by signing below. The original of this memorandum should 
be returned to Retirement Affairs Division, Retirement Operations 
Branch,’ Room 20S, Magazine Building, as soon as possible.

F. W. M. Janneyj/ 
Director of Personnel

Memorandum Received:

5 7 7
Date

1NISTRATIVE - INTERNAL US^NLY
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F. E C K E 7
16 December 19$5

KUIOHM'W FCS: Xr. j. waitoa Moore

'THROUGH [ : Head- cf • ft Career Service

SUBJECT : Notification of Non-eligltiii^ for-Designation as a .
Participant in the CIA Retirement ana Disability Oysters

1. As you cay know, we. are in the process of reviewing the employment 
history' and current, career field of all empuqyses in the Agency to identify . 
those who are eligible for designation as a participant In the new'CIA 
Retirement and Disability System. In this process, the initial review of- 
each case is made by the individual's Career service. If the Head of r.in 
Career Service nominates him> lor participates la the system, this nomina­
tion is reviewed by the CIA Retirement Boars, vclx recommends final action 
to me. However, if the Head of the Career  advises that the employee 
does not meet t:;e basic requirements of HR Ct-JC for participation, I nave 
accepted this finding without further review It tr.e CIA Retirement Board. 
This practice has beer, adopted in the interest cf expediting this screening 
process so that those employees who are eligible to participate in the sys­
tem may be designated participants as. soon as possible.

Rerri.ee

2. In year ease, the Head of your Care-sr Service has advised me that 
you do not meet the requirements of HR 2C->i :r designation as a partici­
pant and I have accordingly made the formal determination required by the 

•regulation that you are not eligible for designation. From a review of your 
record it appears that the decision of year Career Service was based upon 
the .fact that you have 15 years or more ofAgsuoy service, but have not as 
yet performed cU months of qualifying service xs required by regulation. My, 
determination, that you are r.ot eligible-at tods time for designation in no 
way affects your current status under the Civil Service Retirement System, 
nor does it preclude reconsideration of your eligibility to participate in 
the CIA System if you should meet the requirements for designation in the 
future.

3- Should you desire further informatics, concerning the requirements 
for designation as a participant in the CIA Retirement System, I suggest that 
you read paragraph e of HR 20-50 and pararrate. J of the Employee Bulletin 
dated JO July 1^65, entitled ''Public Law tt->> The Central  
Agency Retirement Act of lyol for Certain dctpley ees '.

lntelliger.ee

4. It is always possible that the records upon which the determination 
made in your case may have been incomplete or inaccurate regarding your actual 
employment history witn the Agency. If, after studying the materials cited 
above, you have questions regarding the ists-hith:: that you are not eligi­
ble to participate in the CIA Retirement Fyjten. please feel free to contact 
officials of your Career Service. They are familiar with the details of your 
case and will gladly ciscuss the:-, with you. Co .’.o :i tic:: ;-you may wish to dis­
cuss your case with the CIA Ret Irene::* Staff 1. .•ate., in room ei-LJl;'- "e.:.-.- 
quarters (exter.sicr. cCd). If such discus.: tens ... net re-oiw any quest io:;, 
you have regarding your eligibility, you may -vqs-.st that your case be fc.milly 
considered by tne Soard. However, this request must be made witnin -J c.ays of 
the dit'^

8 EC K S
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APPLICATION FOR MEMBERSHIP 

in the CAREER STAFF of the 

CENTRAL INTELLIGENCE AGENCY

To the Director of Central Intelligence 

Sir:
I submit herewith my application for membership in the Career Staff of the 

Central Intelligence Agency as defined below:
"The Career Staff of the Central Intelligence Agency is a group of 

carefully selected and trained individuals who accept an obligation to 
devote themselves to the needs of the Agency, and who intend to make 
a career with the Agency." ’
In accordance with this definition, I desire to devote myself to the faith­

ful performance of duty in the Central Intelligence Agency, and I accept the 
obligations and cond.rieos of that service which are determined to be essen­
tial to the furtherance df' it's mrssidh/..... ........ " - ■ ....... —

I am aware of the many restrictions necessarily placed upon me by virtue 
of the security requirements inherent in my employment by the Central Intelli­
gence Agency. I am also aware that as a member of the Career Staff, it will 
be my obligation to sene anywhere and at any time and for any kind of duty 
as determined by the needs of the Agency, and I have been assured that in 
order to carry out this policy, full consideration will be given to my particular 
capabilities, interests, and personal circumstances. 8y virtue of this applica­
tion for membership and upon my acceptance in the Career Staff, I am assured 
that, with continuing satisfactory work performance and conduct on my part, 
just and. equitable atrent on will be accorded my personal progress during my 
tenure in the Career Staff. I am also assured that, on my satisfactory com­
pletion of any assignments, I will be offered reassignments which are compati­
ble insofar as possible with my abilities and career interests, and that I shall 
be entitled to the benefits now available or to be made available in the future 
to members of the Cawr Staff of the Central Intelligence Agency.

MEMBERSHIP IN THE CAREER STAFF OF _T^

THE CENTRAL INTELLIGENCE AGENCY (l ., ,-;■ H (S.gncture)

APPROVED. TO TAKE EFFta___l— ’ 0
FOR THE DIRECTOR OF CENTRAL INTELLIGENCE; -12—

(Dot#} 
EXECUTIVE DIRECTOR ■



TRAVEL ORDER

J. fldtM 11001*0 - '
OfFICIPMOhl '

CERTIFICATION .

JnttU!«S«ss Officer .
OFFICIAL STATION • ' '

You uro hereby authorized to travel and incur necessary.expenses ia a-c^Manc^ si th 
^goncy Regulationfl. ’ ' - .

IfINIBASV ' -

1 'Ll d -f/lL/.i »OM,l; S9#'.‘CXlC0

Pbaroii .

■ io an.'ifti'v in thu collection .of fcrt l 
. B’-Mort s-JialoBi,

;.a in-.uili;^sc< JBio«atl«n md

SWC1AL PROVISIONS HNCLUQS APPROPRIATE JUSTIFICATION)

(J) '.'fild J en tert "dissent of i»iuwB lerjln:: to the Bcc^slticn of .
i u tel id genoo 1 nfontstl en.

(?) Official telephone colls.
(3)- I-catal of auta^oMie »ioi no other tuana of UaistoriaUtra is avndleolc 

, or «!wa it itfjsBenta r. Jidnifj to the covcmiw.t.

COORDINATION. AS BtO'JIBI# |TO OS (FPICTtO BY ORIOINATIMO OFFICS) 

^—1dO/P L J OTHr* aMHATIOMAI. ARKAS CZOtMMTCW CLCABANSC HF OBTAINA0LK>

UaxlBun per dien allowance is authorized in accordance 
with Agency Regulations. Advance of funds ia authorized s

! July 1755

; n vaj . 1 
TOwfe 'awwi^Tfiuonu

:^’i .ii i. iwCu.
C a! c f, i!nu tea •.> ffl ov

Ji-27

Certified a 7roe Cc Signed
copy on file in Contra! Pr

•ing Branch 
necessary.

633-
Xj change

I*a S* FORMS •»■!?. SJ-SR. M-A 

toFIDEMMt
• ISHITVB* O* At. tMSAiZtNQ «P»K;*k



TRAVEL ORDER
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SV J? 4O u; ”.*«a '

JAMES N. HXXl£ 2272 G3 13 - t8t%0

Adalnlstratlvo Officer J Dallas, Texas
You are hereby authorized to travel and incur necessary expenses in accordance with 1
Agency Regulations. ‘

Dallas, Texas to Muhlagtoa, D, C. and return/

FU#^«t To attend the 00/C Refresher Course. 2-55 coasaenclng 6 June 1955 
through 17 June 1955.

□ □

— IStaalSJ-

_f lang
ary. Amended as indicatedneces

I Certified a True Copy. Signed
| copy on filo in Central Process-
1 ing Branch. Reviewed. No change

Maximum per diem allowance is authorized in accordance 1 «»a»»>«o co»t or 1

with Agency Regulations. Advance or funds is authorised. | 3 JOOJD

5 June 1955

□

J. laWCQCB, JR, 
Deputy Assistant Director, CO ^ Ea{.,^"

□ □
□
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■taM v. bKN

TRAVEL ORDER

4iMalste®Uw Officer

W-.U».^£

ficesta . Items
Yon are hereby.authorized to travel'and incur-necessary expenses In accordance with 
Agency Regulations, f , ' .

Souatca, Trass to VuMnetra, DZ, and return.

purpose

To a&tenA CIA lutcctriaAtlea Cosroc.
SPECIAL nOYlHOM (INGLUO* APPROPRIATE JUSTiriCATIOMl

CCQ«MMYtON, Ate MQUIAIO |TO M IFFICTIO BV ORIGINATING GFFICK)

C—I Ml'l* cm OTMCF OPERATIONAL AMAS - 1 tmtaths CLEARANCE (tP OBTMNWLO

Maxlcun per dien allowance is authorized in accordance ESTIMATED COST OF TRAVEL,

_yith Agency Repulatlcno.
TRAVEL TO BEGIN ON OR ABOUT TERMINATING APPROXIMATELY ‘ tlRUFICATION <»v »Ro«irtA>cMfeANCM>

Certified a True Copy. Signed
NtfoAirTKWrilrrtiW/ • W Pi&ru&ry 1953 copy on file in Central Process­

ing Branch. Reviewed. Ko change
ALLOWANCE FO* PR.VATCLV OWNED AUTOMOQILS A* FOLLOWS IF APPLICABLE ‘ ’

L-J (At SEVEN CINTI PC* MILS. NOT TO EXCEED COST BY COMMON CARRIER.

[“I '*’ SEVEN CENTS PC* MIL*. AS BEING MORC ADVANTAGEOUS TO
—J TNC GOVERNMENT.

necessary. Amended-as indicated.

mt CHINUA OF OFFICIAL STATION IND.CATCO IS tmcrtt IN *Mt '•TTIETET OF TN* GOVERNMENT ANO NOT FOR YOU* PERSONAL CON* ENI EMC* 
IN CONNECTION WITH CHANCE OF STATION. YOU *»< *Vtw»iztO TO TRANSPORT YOU* IMMEDIATE FAMILY, YOUR HOUSEHOLD StoCA. PER* 
SONAL EFFECTS. SUBJECT TO WEIGHT LIMITS, RtttRICTIQNS ANO PROVISIONS A* SET FORTH in AGtNCV REGULATIONS.

ANO »»••« WMCN MAY NOT M VUG 
wVERMMLNT PAINTING Of»KL »»»-- •/»>«•
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PERSONNEL ACTION REQUEST

M8UUT18 OTECTIVl MTf

MTUK GT ACTION

• _2ronotlon
S?CW7Yi

«Ht# IIAVWC (VPvCKDllW

LAST WORMNO MVi

this

CMC* ANO SAMMY

cma

OtYtSlON

SIMM*

WGSTIR KO<

EMPLOYE! J SKMTtWi

to

OmOAL STATION

BRANCH ANO SECTION

DEPARTMENTAL ODEPARTMENTAL □

BUCMMENDED;

FIELD Q‘

oecn

“.Ct J c

ct Jivxaicn

(MTU

FOB OSE OF PEASCNNEL ONLY

1110b •
icvipWon la attache.!

Job audit 01' Slot Ho. l>301 h 
on GJ-12 to GJ

fsiwawt-crcffw ej'ie miwi cjw at ack. err

PLACEMENT
DATE QAUEKAtlONS APPRO^CL

* CLEARANCE REQUESTED /^JuRANCE APPROVED •

BATE TYPE DATE TYPE

DATE 1 SIGNATURE

CUSSFICATtON
BUREAU MX G S. G NO. OAK APPROVED

new 1 L A REAL *

7."^ i’sa,;»'
EFTECTTYt DA IE

TMMSACTI3NS AHO ((CMOS___________________________________________________

ALLOTMENT: y
c s. c aittnortty: Zr-^Jy

DATE SIGNATURE | SIGNATURE

,^?« XXylz.1/ •
PERSONNEL RELATIONS

DATE SIGNATURE

APnCVALS___________  

DATE

1 WMCn^^LWTYOBMJiCE________________________  

SIGNATURE OF DWXlhE

MTE-. SIGNATURE CF »Wl CHIEF .
Vtl is 1^0

KBN *a 07 o
JUl 1^0 ^* ^

10—Stffl

SECSET



14-00000

TRAVEL ORDER

At. a? .1^4'9

ornct phon*
1. •

■i. >50

You are herebyauthorized to travel and incur necessary expenses In accordance with 
Agency Regulations. . ' 

fes'W, reins, to '<Sk<ih'-U.'i, £« C., see ret .;n»

Ld^V C
".irv X

; 1 ’-r)

with Agency Regulations ;o, ef 1’pnda ds authar.Xaed.
Maximum per diem allowance Is authorized in. accordance

8
WA^tU TO OCCIN ON O* <»X><JT TlSHrMbHO AfMOIlUATU* [ CEktlHCATION <»» Mocnii^uTch.

Certified a True Copy. Signed
MUO< OF TM*m1sMCl>U copy cn file in Central Process-

ins Branch. Reviewed. Ko change
Amended aa indicated

2 An 52
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^^.//Z^ coopy^^ .
Office Menwraiiduin • united states government

ro * Acting Chief, Personnel Division, DATB« g September 1950
Administrative Staff ‘ ,

from t chief. Personnel Security Branch , .

SUJJBCTi MOORS, James Walton 23024

Subject's case is currently under consideration for routine 
re-investigation. Examination of the Personal History Statements 
that ho recently submitted reveal that subject failed to complete 
all of the sections.

It is requested that the subject complete sections 16, 17, and 
18 of the Personal History Statement so that pending soourity action 
may be concluded.



TO: Medical Division

TRCM: Transactions & Records /'^^'^

SUBJECT: James 4. Moore

Request that above named subject be given a physical 
examination.

* POSITION: Intelligence Officer

GRADE: US-12

BRANCH! Oo, Contact

SERVICE: Field

NATURE OE APPOIIITMEUT: bxc. Appt. (Transfer of Funds)
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RESTRICTED
ium • UNITED STATES GOVERNMENT

TO t Personnel Branch DATBi. 5 January 1950

FROM 1 Chief, Contact Division

subjects J. Walton Moore

This is to adviso that J. Walton Moore entered on duty in the 
Houston office. Contact Division, 00, at Ss30 A. ?!., 5 January 1950,

restricted



PERSONNEL ACTION REQUEST

APPROPRIATION;

AcLOTvENT;

NAME .

. J. Walton "core • .
REOJEiHG P'U DATE

NATURE OF ACTION . '

Transfer / ■ .

NHfN l£A7MS '.VOUCHED} . - ’

LAST WGSCING DAY:
' E*Pi:/P-*. s IGNATt/pf: ,

. TO
title . .

Intelligence Officer’ tf-S-f ^* : • Intelligence Officer ' (2S~/^

GRADE ASO SAlART '
- OS-12. j^WA (?>• . GS-lf. »i4vM0 y«l.

OFFICE .
Oporations - Operations

BRANCH ,

Contact ■ - - Contact-. 4^<x^u<^t4-m-______________
DIVISION AND SECTION ' .

AdrAhlstrativa . _ _ Houston-Office
OFFICIAL STATION 

nnsidivton. IK C. _ . Houston, Tnyna
. 0€ PARTMEMTAL 1 ,X 1 FIELD 1 1 SfUJ^u’Ai ED riELO r2Z] ^°

REMARKS:

1. Subject reported for duty in the Houston office S January 1950. ’

/itexvt«5l| fi<rAC<xFuu>->%<i« ^ °/?1p

RECORDED: FERNS E. FIRKIN

9 January 1950____________ - . . Acting ''h-neutivn Offinar
DATE SIGNATURE C." iCT O i P , ‘ BRANCH Chief 0» At*. &tlCER

FOR PERSORHEL OFFICE USE ORLY
PLACEMENT TRANSACTION) ANO WOCS ■

OAU salifications approves

DATE

LEA94NCE ^C'JfS'C?
TYPE DATE

DATE SIGNATURE

/fl 1^^ nr>
clearance approved

TYPE
CATE SIOATu^eI SIGNATURE

PE^O^^
CLASSIFICATION
BUREAU NO. C.S.C. NO. CATE APPROVED

yjV'^?

ICE I.A. RIAL .

DATE
Pi3.ro G*J ’^-^-^r^"'-* -•-■ « ^

APPROVALS

DATE
EFFECTIVE DATE

signature

— i SUBJECT to SECURITY CLEARANCE

SIGNATURE OF PERSONNEL^OFFICER

FOlU NO.
JUL INO

c/
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I^HiitM

Fiscal Division 
Attention! Kias Feeder

Employees Division

Janes Walton Moore

4 Jaauairy 1950

Per your request thio io to advise that subject 
served el th Central 'Intelligence Agenoy and predecessor 
agencies from 89 August 1948 until his transfer to Contact 
Office ooh 5 December 1949*

All of this service since 20 October 1948 was oa 
Unvouchered Funds.

I^FiOt^^
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CONFIDENTIAL

8 December 1949

TO : Chief, Personnel Division, North building

FROM : Deputy Chief; Employees Division

SUBJECT: Employment Record of Janes 'alton Moore, Jr.

This is to certify that the above-named Individual began 
his employment with this organization on 29 August 1946 as a 
CAF-12, Intelligence Officer. On 8 .’’arch 1948, he received a 
periodic pay increase to £6144.60. On 18 September 1949, he 
received a periodic pay increase to $6714.00. Ho was converted 
to GS-12, *6800.00 on 30 October 1949. He resigned cob 5 December 
1949 to accept a position on departmental rolls.

ROBERT 3. WATTLES 
.Employees Division

CONFIDENTIAL
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„.. SEicafr - 7
Office Memorandum • united states government

to : SXD DATE: 8 December 19*9

FROM : Chief, JDZ

subject: Evaluation of James V. MOOEB

1. Nr. Janes tf. Moore entered on duty with SSU in December 1995 in a 
military capacity, and entered on civilian employment on 29 August 1996. 
During this period he served as commanding officer in Tsing-tao and was 

later assigned as Vice Consul to Dairen. Nr. Noore was never able to reach 
Dairen and so was attached for teaporary duty to Tsing-tao and Shanghai 
until April 1993, when he assumed the cuties of Chief of Station, Calcutta, 
India, On or about' 7 December Mr. Moore was transferred from OSO to Contact's 
Division, 00. '

2. Nr. Moore's performance an Chief of Station, Calcutta, has been 
excellent. Be has been given an "Excellent’ efficiency rating by the Consul 
General and also received> special conmeadat ion for some of his biographic 
reporting. Mr. Moore was well liked by Consulate personnel, the British, 
and the natives with whom he came in contact. He is a man of good judgment and 
commpnsense and has carried on OSO operations in a secure and efficient sansar.

ORIGINATOR t

K?OTT CHKI, BDZ/SEA:
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DATE

ira* tlal^ Cantart

FRCUj Personnel Officer

Processing for entrance on duty of faw Ka Moara_______
(now of applicant)

. IntalHiaca officer,, GS.O2* g6UX>»CO per anaas___  
---------- (title, grade, and entrance silary)

has been completed and the applicant meets all standards for full 
employment with CIA. Signed clearance fur entrance on duty has 
boon received from Inspection and Security and made a part of the 
personnel filo cf this individual. Effective this date hc/she is 
assigned to duty with your.office. ,

Signed
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- PERSONNEL ACTION REQUEST

J mass 1? aaorfl

teWHftf' M Rdmirwiieht

---------- A t £C C « ^ -M2- -P  ̂^ K^ -1

TIRE

Into Hi'-erica Crficer^jrat+nnn^ (?S-/i-
GMOt mu' .

G842.\iC0.00 p.ft.
OFFICE

Social Or«rations Office rations
SRAMCN \

Division’ MO SKTiCv

______J2L2irisiaa

Jlashiaitoh^l

K-’V

.tact_Diviai

il'FHIwiK

4iwt«aH«saa_^..

letter ox availability on Tile with SO personnel

lECMffllKte
FERNS F. raias

Acting Executive Officer, 00/43
• MT; x 1 jN A T d Qt Of OFF lx L CHIEF. BRANCH CHIEF OR AD*. OFFICER

EFFECTIVE MTl FM PmMREl OFFICE USE eMLY
place—;»■ b nonos

CVE
< 7>

iHHMIATUl <7 -^CTO 

^J
- <f .//coC/t^___________

Cl£Ut*a* «i?; :$*-e ClEIRAH CSC a t o r i t .
ere p>: rm |’

CATt SUYATuai

U^ae
PE®SOh\FL RUHlvUS ^

CUSSIfJCATlC* CM t SIGNATURE

lasnu >:. %lS^ IM.C. no.

• (• j Sit^f- i 2.0 ^•^•yre approvals , || SUBJECT ?0 SECURITY CLEARANCE
/...

1
srAAivnE-Of t>£CUTWf

<31
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SOUHCC

REPORT OF INTERVIEW
CONTROL NUMStA

AltLO I I

CASUAL |" J

»»n

IlCOMMNOtO ton BAANCH OKSA KfltAtO SV '

KAMI (UIT) PliH) (<I»OUU MAM - MPT,, OfFICC 00 BRANCH -

bcrial nuwyR <2*yl*non' . OATS OF AlATM .

AODRtSS (IPIUIII •• MI'.lfHf) ■ : TtLCAMOMK

*oouii i«<hj s , j TU(P*^

CiriHMNIF <«•• ACtuitH) * ’ XT

MAUK (NU>«»»» At VIM) OATt or OIRTH >

PLACC or OIRTH - CITIKMhiP l»< lt<«al>)

tDUCATION (tcaooit. •(««<<•. HTti. cviittviit tctuififa)

UNOUACtl le

MOV I >4# ii>ll!
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■ ■ . ' Amend, fl to ■
T R A V E I O R 0 £ R --- ------------- -

• ______ . tjovember 1749 ,_____
_ Title Gode ' illary 1 ' • ' .

JAJUJ u. MOOiiK (DaSliili^.)_________ ClilZi-' Of SuJlUi ij^ $6&X>.UO 
Office or Branch , ' .__________________________________________________ Official Station' • ' ‘ '

You ar# hereby authorised to travel and incur necessary expense* in accordance with 

Agency Travel Regulation*_- --- -.......................... ' • ■• ~ -• - ■ ---------------- -— -

- - - - - — - - , *■*{*<» to the following limitations;

[_~ | Maximum Living and Quarters-Allowance authorized in accordance with S, G. C. A. R. - ,

p^wm: Criminal Oruor aiwridod to authorize travel by privately-owned automobile ^ 7# 
per rile not to exceed oust of comtaon carrier X.r subject alone and ae being sere' ad- . 
Yj.pt^vt-) 1,1 "^"«i/-nin! by aa. cnamita showi LebW._____________________ _

itinerary andapccial Provisions: '

All other terms of the original oruer to naaiK in effect.

Date effocthe; ' Terminating Approximately:

Mode of Travel:

L^j Con*men Carrier , 1 ] Government Transportation

* L Airplane
• - IJ Airplane

L 1 Vessel Cl Vessel

* L'x J ^vatcly Owned Automobile 1' 1 Motor Vehicle

’A!l*w4n« ter private!/ owned automobile as follows: -

^X-J *a* -^— cents per mile, not to exceed cost by ccmmcn carrier. ££ subject £1X01X6

^E J '^ -P?centtf per mile, as being more advantageous to the Government, jj iCCOiianlud 0/ de.ea-CBta»
,2 ^ change ci official station Indicated is effected in the interest cf the Government and not for yew persona! convenience.

[__ J In tc^nrcfion with change of station, you are authorized to transport your immediate family, your household goods, personal 

<f»ccts and automobile, subject to ’volght limits, restriction* and provisions as set forth In GAI No #H.

‘ 1 T-awi to ♦list post of du»v abroad. Including expenses of transportation of Immftfisto family, household goods, personal ef«
fvet* and ^utc-meb'ie, is authorised.

_ j Dcpmkrtti^o hj\d with empkneo. 

; Dependent* la travel witrun cnc year of employee.

3——3- ?-e>—1-6F®—1- life—i oisiks--------------------------------------- 

A»ei;ab«hr* Date.------ ------- _Sgnature;. . . ^- - ; , -„ r n,L - _ - -_-_—' ~

Ajvarvc# ct fvnit: ^'^'~Ag|>Aft|* uhirfj FlttMltHl iilvloluQ ~ -

}

o svniMMr ranmn omc» wu •mtms



.SECRET

point

I FOREIGN TRAVEL REQUEST
<WI* iaemtaent #1 to 1
_BW8TJrf_-------  1

15fcml>«rl91(9 1
1 'NAME- ■ ,
| Janes W# Moore

1 OfFlCl o® 3#ANC"
1 w»

_ । Chief Of. Station

CM i C 1 Ai JUMOU
Calcutta* India

«V

GNACl ANO SALAMI 5 - 1
_ OS-12,16600, 1
AHABUiM 0AU lOutjolnj PeMOrretll

ITIIElWt ’SP®

JUSTIFICATION FOR HUP UMicif. :^n

Da signee. Asjsnttaent to UV-287-4x9 to authorise travel by privately craned autaaohlla 
0 .0? per silo not to exceed cost of cotaon carrier for subject alone and as being 
store advantageous to the Gcrvernaoatp if acccapanled by dependents* All other 
provision/: of the original order r®aln in effect. ' :

DATE OF TRAVEL FROM TO

HOOE OF TRAVEL CCMMtffdH IPAMPCKTUICN

tfWFhRART DUTT ( 1 HOME lfAV(

go vTrhme * f ~r m <po ruiTg m

$t*

PRIVATELY OWNfO AuTOObILF 0 _ ♦01— CENTS PE* MIU,

SPECIAL PROVISIONS 1
cubjeqtalona

Or f • n

B WORE ADVANTAGEOUS TO GOVERNMENT 

1J“’1'’1 jf acccaipnnipd 
tlont, •■£•%% ba^sj*, tFj»*' sdf^n'.a*, 

dependence

DEPENDENTS TRAVELING WITH EMPLOYEE OR TO TRAVEL WITHIN ONE YEAR
I NANS K( I <’ICNSNIP DATE OF Bl NTH 1

PH OILH KWaOU:__________________________________________ _______________________________________________________________________________________
SHIFMEL’ OF ’£«<!: »«5 HOUSEHOLD fUtCIS AID Pt«O*lll> 0»!5 AUTOMOBILE (PETumtS »'S HUD TRANSFERS 01l>)

| SHIPMEAT Of PE»7>«t AID hOuMhOlO U"CIS shipment of personally Owned car ’ , 1

1

’ MC# T0 1

we are unable to designate ne»t post of duty; therefore personal and household effects are to be 

Shipment and placed m stc-aoe as employee will be transferred to new post.

we are unable to determine whether cr not employee will be returned to presen’ pest of duty upon 

of leave and/or tempo-ary duty, therefore personal and household effects are to be loose-packed

packed for

coffpl ebon 

and placed

pen$e p^oJ-hni] e’?lo»ee gt.es up h«s quote's Junoi absence f'M post.

no:

MME LEAVE 0<H
1. Employee (*s. is not) tu report to wsrunglon fo’ consultation prior to home leave. 1

2. consultation net to e<efd1

J. E*Oloyee (will. will net) be reassigned to his p-esent post of duty. 1

I TYRE OF FUNDS: Unvmmbftrwd ' | ALLOTMENT ACCOUNT SYMBOL: ]

row no JT>O 
'<• IMB SECRET



DEPARTMENT OF STATE

SECRET ' October 24, 1949

TO » R - Mr. Fisher Howe

FROM j PERsFP - Louis E. Mundy^'

Reference Is made to the memorandum from Mr. Robert A. 

Schow dated October 13, 1949.

The American Consulate at Calcutta, India has been 

notified by airgram dated October 21, 1949 that the 

assignment of Vice Consul James W. Moore has been cancelled.

OCT 2^949
ENDORSEMENT

TO : CIA

ATTENTION: Mr. Robert M.

FROM : R - Fisher Howe

Forwarded for Information

^■^^rh

Fisher Howe

SECRET



Kasuiaw ra tie soiAsr of mate

AT7STI(»i i!r. Fisher Haan

Subject t Cancellation of Foreign berries 
Title of Vico Consul at Calcutta 
for Mr. J-vxs », Moore

!■ Thia is to advlee you that tar* Janes V. Moore, CIA 
rcprenantatlvo cho has been earring at Calcutta, India with 
the forei^ Service title of Vico Consul, has returned to 
the lilted Status far a tuxrarnnt chance of station, it is 
requested, therefore, that his Foreign Service title berequested,
cancelled*

RuBEM A. SGKH
Assistant director

Enalo&urei Special Jasspcrts Ito, KU7 a^d 1201
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‘ CASUAL LEAVE REQUEST -

Dat91. IX Ooteboa* »l»

MEMORANDUM FOR THS CHIEF, ppg »

Subject! Request for Annual Leave*

1, I herewith request , g|> days of Annual Leave, commencing

-Jl^tlM. and ending ^ ^^.i^,.* During leave; I may be 

rBa°h°d at —fiSZ7£^^^ --------------- (ftonT Humber) ' '

2. I certify that my presence is not required in Stshington for training, 

or processing in any manner during this period*

3* If ry return to. Washington becomes necessary during this leave period 

due to any official reason, I will return promptly at my own expense upon 

receipt of your instructions,

4, During the present calendar year, I have had nonadays of Annual 

Leave, and have yq days of Annual Leave accumulated as of

(Date) /

v

CONCURRENCES!

Chief, Passenger Section, 
• Transportation Division!

Chief, Overseas Division, CPB i .

APPROVED«
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. |T*MMM> rOMi NO, M SECBET
Office Mgniorandutn • united states government

CPD oate; 6 October 1W

FROM : Chief, UK

SUBJECT: Jaacs V. NOORB -

The;following extract froa a dispatch received froa the Acting Chief 
of Station, Calcutta, India,, is. forwarded to you for inclusion in Mr. ' 
Moore's personnel file! . '

This station is in receipt of despatch No. 132 froa the State 
Department in which James tf. Moore is contended for his biographic 
report on Surendra Mohan Ghose.

ORIGINATOR A. V. Hennig

DEPUTY CHIEF, FEZ/SEA: Don S. Garden

Lloyd George 
Chief, JDZ /
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SECRET

,' . I, ______Jl^i^iliij-iliiA^__ —— ^ ^^'-'-k'' inf&aT (nr al'tlra) net to .
divulge any classified inforication concurnin.; the depart; writ of the U.S.'iicv? 
ornner.t to which J an attached m of tins date, including but not limited to ■ 

,_______ _ its co muni cations, coswiicatioff ctaiels. sic facilities, cryptc^adilc sys.-acs,
' personnel, location;'and methods of operation. •

I do further solemnly swear (or affirm) that i shall not discuss', divulge, 
' - publish or cause to bo published any information concerning t he cryptographic

' facilities, systems or procedures employed by other uopartmonts or agencies of
tho U.S* ijovonaant of which 1 as cognisant by virtue of ry coojinicatiaas' 
duties or otherwise*

I do further swear (or affirm) that I shall not discuss, divulge, publish 
cr cause to be publish’d any classified information of which I an co;pi5r.t by 
virtue of ay duties with the U.i. Govarnaeat. unless spaci ideally authorised in 
writing in each case by the Head of tho deportment to wlu.ch I am attached this 

• date*

I have road the provisions of tho Espionage Act of Juno 15, 1917 bl Stat, 
217, as amended, and it is ny clear understanding that I am subject to the 
penalties of the Act lor violation of its provisions* '

I do further sclemly swear (or affirn) that no classified papers, booklets, 
material, or e^Jipsut remain in ay possession, and that all communications 
properties, classified and unclassified, have been returned to the proper authcri- 
tie3 of this department. .

I taka this obligation freely, without any mental reservations or purpose 
of evasion. ’ ■

SECRET
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SiicRor.

TOt > CALCUTTA ROUTINE

From: SPECIAL OrERATICKS ' \ 26 AUG 49

Confirmation: FEE (1-2) OUT 88139

Information: Adao (3-4), CoB (5), CRN (6), PERS (7)

. -. ’Zc" r>:^--
WASH 9<7/4 " ' C/2 ,

TO: CAM CITE: WASH? \

'.ttifi^SHll';!?!! WIRE A.D T.A) CRIME?.!! WILT. AMT/a CATOTT/i 
ABOUT 20 0CTj.'m E.fbWMu RAFORD. ADVISE ?A;.W/ ATS LU OU’It! !2!AT 
IMTIO LILL 22 A7AIUBI.E. CABLE REPLY. IDS;TITI FOLLY'S.

K. PRUDE I,. GEORGE

Ri leasing Officer Ori^inat-in/j and Coor Tinatin." 
Officer

Au then ti catin
Officer

TOD: 21242 2 6 AUG 49
SECRET

Cony ?! a.



DEPARTMENT OF STATS

M .

. TO » R - Mr. Fisher Hove
FROM l PER:FP - Louis E. Mundy \W

July 18, 1949

Cl

Reference is made to the memorandum from Mr. Robert A. 

Schow dated June 8, 1949.

A telegram was sent to Calcutta on July 15, 1949 

authorizing Mr. James W. Moore to return to Washington 

for reassignment about August 1, 1949, TO 0-0301 

chargeable allotment QA-237245.

ENDORSEMENT

JUL 211949

TO s CIA
ATTENTION 1 Mr. Robert M. Gaynor^^

FROM t R - Fisher Howe

Forwarded with concurrence

Fisher Howe

SECRET



14-00000

•raww» -U. S. DEPARTMENT OF STATE .
“^ ‘ NOTICE OF AUTHOR! TION OF OFFICIAL TRAVEL 0-0501

® .5i:nc;ui Vico Consul
. Calcutta, India

B-Authorizifon Oaf*

A-Authorization Numbw
A

D-You are h«»b/ authorized by Iho Department ol Stalo to perform «ff<i4 tn.d at Government expense at indicated herein Thu travel »» no* ord* 
your request nor for your convenience, except at provision it made for ler»e at flowed by law You are to proceed tn accordance with the mitruc?»oni 
tamed herein or at amended Tra-el via the most ditecl route by any fays or rvars »* authorized. Union oihnwuo noted, all expenses and the ma>*mu 
diem under the refutation* checked below are authorized. Vouches shoJd be submitted promptly a* provided in the applicable regulation* Officer 
employe?* of the foreign Service pre directed to submit an estimate of eapen.se* c» form No FS-287 and report dates of travel

& 
-

E-Official Nation F-H Transfer or new assignment. *
(Bt<»AiJ«.M C'llCUtt*l» India Pott to Wmch Traveler is Proceeding, n f*
in»U» •* lw>*3l . . llcw..>.!LlLC'ri| Ue »
G-ilm«8ry, Purpose, Remarks, and Special Instruction* and Authorization*. '

Trans ter - Iron Calcutta, India, to najrinT'on, D.C.

iffectj - group J .
Karily authorized to travel, -

Fees in connection with obtaining necessary inoculations, photographs, 
and 'rise.? are authorize-'. ■

H—Status of Traveler l-Apphc.*ble Regulation*

Foreign Service Officer 
or Employee

Recipient of Cultural . 
Cooperation Grant

| Foreign Service 
I Regulation*

| Act of Aug 2, 1946 and 

I Executive Older 9805

Departmental 
Employee

Standardized Government
Level Regulations

< Departmental Regulation 
• I, Section

.'-Travel 
Requested 

By

OFFICE OFFICER

Wy
X-Author>zing Officer: dh

F. A, “lundin, Cidet',
Transportation Branch, Division of Central Services

This Travel u Chargeable to the Appropriation, limita­
tion and Allotment Indicated m Items L Through O.

Salaries and Expenses, 
Foreign Sev»c#

Coo per ar ■sn w.th the 
American Republics

X ieUres and Expenses, 
Depart tupJ of State

InterMiO'sl
Anf./ici ‘

l-Othor

M-fucd '
Year 1950

N-AlloF 
merit . _ „
Number 0A-2}/2117

O-Appropriehon-
Umiiatron Symbol 1GOO11J.OO1

' IMPORTANT. Every Voucher • Aessage Coocerr-’.-g This Travel Must Refer to Authc on Number and Date at Top

- COPY FOR TRAVELER-SEE REVERSE SIDi



-00000

VT<1U41 O»t to ;s

AM*

Trawler

U. S Cr«T»tNT OF STATE 
NOTICE OF AUTHOR TION OF OFFICIAL TRAVEL

hr. «®ts i< ^joro, '3|u'. R, 
Hvri-cjs Viao -wirjl 

Calcutta* India

A-AullwiuJ«ii Numb*

C-OJGl

I-Auil)«iufe0 Dato

J»V/ 1/1,19*49
D-To the Officer in charge ‘61 the post named in h«.i The travel indicated herein hat been-ordered by lhr Department If th** is a case tn 

which the traveler should haw<3trbvu»6nal rec^^*v«ion.-y<>uare directed to male all necessary arrangement! through the proper channels. Any 

Question as Io Ihe dal# of the traveler's’ amsi should be talon up direct, with the post which ho is leaving or al which he wifi atop on route. Upon 

hit'arrival you are to facilitate the setHemen! of ha official accounts. The estimated cost shown below is not a limitation.

t-Ofhctal $Wi«w 4 k l » j, « 
fttieUe. M Wll3Utlft| bvL8
Titwfa, a tM«n|J ■
G-ftmarary, Purpose. Remarks, and SpooN tmarvetsona and Authonzahotu.*

'f-lf Transfer or .'new assignment, - " -. - - - • - - 
Post to Which Traveler ia.hearing . B«. k « — « n

rreu&r- ftwi Calcutta* Wla, to «w!X»>«i, O.C,

Sffwte - group J ,
Fsillj' auUcorlaol to tr-vcl»

Zou* la «at>oeUw ^it:; cauutlzg mcsMMj inswslrtias, |*oki;;ri>?i'a, 
std viasa uo auWonss.-.

H-Sl*fui of trawl* l-AwhcftbU Regulations

Foreign Service Officer 
or Employee '

Rretoenl of Cultural 
Coopcrahoa Gaal &

Foreign Service 
Regulations

Act of Aug 2, 1944 and 
Executive Order 9805

Standardized Government 
Travel Regulations

Department Regulation 
I, Section

Depa»«menlal 
Employee

J-Travel OFFICE
Requested 

By Pi'

OFFICER l-Appropriation. Title

Salaries and Expenses, 
Foreign* Service

L-Oih«

K-AuthorUmg Officer ^

Certified true copy of

B. rtrf., Cnief*
Transportation Branch, Division of Central Services

Cooperation with rhe 
American Republics

Salaries and Expenses, 
Department of State

M-Fiscal N-Allot-
men!

This Travel is Chargeable to the Appropriation. b*tr 
Hon and Allotment Indicated tn Items I Through O

international 
Activities

O-Appropriation— 
limitation Symbol lyCOHJ^OCl

P-DF Encumbrance

<m« Nu»bv and Data ar Top.

Q-Object 
Class

Use lor Amendment Only T-Estimated 
Cost (Net)R—Increase S-Decrease

023 
Per Diem

029 
Travel

030 
Transportation 

of Things

119 
Grants

Total

IMPORTANT: (very Vouch* Menage Concerning Thu Trawl Must Refer to Aut

COPY FOR POST NAMED IN ITEM F 6
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FfW no.
OtC IMF ’•' OUTGOING CLASSIFIED MESSAQS

CENTRAL INTELLIGENCE AGENCY

SECRET

To! ’-CALCUTTA ROUTINE

From: SPECIAL ITERATIONS . 1} JULY 49

Co^rmati^: FBZ (1-2) OUT 85058

Information: ADSO (j4|), COPS (5), CRD (6), PERS (?)

Paraphrase Not Required, Handle at SECRET Correspondence per Pars* $1 (J) 60.4 .4RJS04

V.A5H 6595

TO: CALC CITE: MSHF

RE: CALC 15U (IN 368^1)

AUTHORIZATION TRAVEL ORDERS OUE CALC PRIOR 20 JULY.

K. PRUDEN

ftZLKASING OmOB

JSR <VT 

OBJCINAT1NU AND COOaMNCHXG OFFICERS

HARRY LITTLE
ALTOMKAWfC omcza

TOD: SECRET . Copt No.
oohoz 111 JULY o 

FT IS XllOOtH TO MAKI A COPY OF THIS HAM
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SECRET

Kfawtiava mb hie sec'^tart of otate

ATTESTEHi Mr. Fisher How

Subject i Requeot for Clearance for „
Return of ar. James S. Muore /

Reference: a. iOmorondua for Ur. Heal fyca this office, 
~ subject Hr. jaj£LE21i22_-t'°f«i dated $

December l?i;7

1. This is to advise you that hr. James ft. Moore, CIA 
representative who is presently senlr^ at Calcutta,. India with 
the Foreign Service title of Vico Consul, is returnin,; to the 
United States on or about 1 Aujust 1%9 fur a permanent change 
of station. - - - .

2. It is requested that clearance bo arranged for Hr. 
Moore*s return to the United States and that an unclassified 
message, to include a travel order for Er. Voore and his three 
dependents, ba issued by the LcparVsent of State.

.' RuBatT A.' TOM '

Assistant director

GSiJls



14-00000



SECRET

& Fabtary 191(9

rwrt TRAXSFER LETTER 
(This is not a travel order)

^ Mr, Jases K, Moore

1. Pursuant to authority vested in me, your official station is 
hereby established- as gashinytm, D.C. ______________________ __
Upon receipt of proper Travel Orders you will proceed froa ________ 

Calcutta^ M?...,.., to such station, via Ah»m», fma f^ _ 
hone leave, , . . .

2, The travel t-o your new station is to be aecoiplished as soon 
as practicable after receipt of proper Travel Orders. This transfer 
is not for your  or benefit, or at your request, but in 
the best interests of the Government,

co_nvsnier.ee

J, In accordance with the previsions of applicable agency regula­
tions, and subject to the availability of funds, the shipment at Govern­
ment expense of your household (pods and personal effects, including 
packing, crating, unpacking, uncrating, drayage, and temporary storage 
net to exceed ninety days, within the proscribed weight allowance, is 
authorized, ; •

4. Subject to the availability of funds, the ncwKtt cf your- 
immediate family at Government expense is authorized in accordance 
itI th agency regulations.

5. Authorization for the shipment of a personally owned automobile 
at Gcvurn^nt expense, when consistent with agency regulations, is 
hereby authorized.

SECRET
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SECRET
»V«8lfi

FOREIGN TRAVEL REQUEST CM(

28]

l/F^Pac* VI :•»', lnd ;U» I.Lfjur, ^?^f^j’^.l« point, f’.oul., LrV thM LMS..I o* >••»•.!

Calcutta, India to HaBliington, D.C., for consultation, to Abilene, Texas for 
homo leave to Kaahlngtoo, D*C«, for FCS fur roasai^Ktenta

JUSTIFICATION FOft TRIF l Ind I ca t • eh# I boi -tfoqLivr * « Jp4l9r.ee or ron-det<Qn««.1

TEFIGHFB. Subject arrived in Shanghai, China on hie present tour of duty on 
0 May 1?U7, and arrived in Calcutta, India on 1? April 191*8 a

DATE-UP TRAVEL r”" lAufeustWltf to

Moot Of TRAVEL COMMERCIAL msb^RlAllO’t 

(<J COMMON CARR'tM

Ourr ryi »0Mf HAVE

COVERNMENE IHILSFCULIiCL
I I MOTON Hfiill

PRIVATILirWSEO AUTOMOBILE a .CERTS PER MILT,.
I ! NO! TO tICIIO COS! or COMMON (««'(• f ~1 MONt IC>l»Ui(0« TO GOVERNMENT

SPECIAL PROVISIONS U>i» '■’• mi’ o

DEPEADCRTS TRAVELING VITO EMPLOYEE OR TO TRAVEL WITHIN ONE TEAR

Alics Patricia Moor©- -

Uaraawit Los Rooro
SMir-pt: ci Ptv'.^ui ai? । C UfCCIS

HIT©
Sen —-— 

—Dawjhtoe.

—2Stov®bwl9W

shipyf*r ok ph” C^tD C*h
TO

-------- Caloitta, IndiaSaRhingtoudlt 
’!L®!5125®?!?“.cL Kailaa sidla in travel 
SKIKIM or FiTJCUI LN.' -CC-J-.i: I'UC’S AMJ H«<

Calcutta, India i gaahiugton, D.C^

post of Jut); therefo'e personal and row senuI 

kN employee «MI te transferred ty re« post.

completion 

•nd plACel

H iterate at Co»e,’v*rt espnt* pruvilin'! e’jhnee QivfS up hi} c*.Kte*s Jw*»*3 Jtw*c* ’'O’* po^t.

LXJ Person al #aJ ftvwsc’clJ effects a^d t'l.aleb cored autw>’ot>ile 4'c ?c te shipped to ne»t post of July i^con-

NOH I UH OMIT W» cj

1A 03/ S.

2««L!WLJSaato4LaL
g,,^ •'. II rwtj > .rjsst’wl to ».s r«rft NT’ 

. j mmuT account wmx-

SECRET



CONFIDENTIAL

CONFIDENTIAL

26 January 191*9

!jJ'OMDl,Li

TO * Deputy Budrot Officer

FROil « Deputy Personnel Officer

SUBJECT* Foreign Post Differential

1. In accordance vi th Part J25, Sub-Chap tor B, 
Chapter III, Title 5, Code of Federal Regulations,

Janns U, Ma ore
is eligible to receive forcipn post differential pay 
as prescribed by regulations./'"*} . »

Gcort~o E. i.vlocn
Deputy Pcrsoiinol Officer

CONFIDENTIAL

CONFIDENTIAL



GTO . 9/ebruary 19*9

; Chief, FBZ .

Meaorsndua to All Stationo-ARoviev of Hoss Leave Procedure?, 1) Sept. 1948.

. 1. tn compliance vlth subject monoranduM the following inf enaction Is
furnished for paragraphs 3 and 4»

3. a. James V. BOOHS
b. Chief of Station*
o. Arrived Shanghai 3 Maor 1947; arrived Calcutta 17 April 1943. .
d. Ho leave taken. .
a. 1 August 1949.
f. See.
g. Three dependants; wife, 23 yrs. and two children aged 5 and 4.
h. Because cf family desire reassignment in mors healthful clients,

. p»otoilj.&iW8j.or .South America,.,

4. a. So.
b. Ho. Must have replacement before leave is taken. '
c. So.

’ d. Chief of Station. ■ *
e. Moore would, like to leave Calcutta by 15 August 1949 ut the 

latest end replacement should arrive approximately one south 
before his departure. '

ORI01 HATCH J A. V. Hennig

DSPVTY CHIEF, HjZ/S3Al Don 5. Carden 

SUBJECT IS ELIGIBLE FOR !W!K LEAVE f

RECCRKrND AITIWALi

B.M.'! BIWBiJttSc

APPWTOl .

M bL'':»l 0? Pi ; J _ ' "

- . Lloyd George 
Chief, JuZ



Chief, Central Processing Branch 23 January 1952

Chief, Contact Division

Csw’JaU® of Travel Order

It is requested that Travel Order ”•’. 00/C H- 5-52X0, dated 
8 January 1952, in favor of jhaesHooro bo cancelled inasmuch aa 
Kfi 'Jim dliMt attend tiamS^Feurtw in Washington, D. C.

B. M. ASECBAPT

$.'?ii J?;* N ft* 
?> t^Krs’ B/kS, Htfsd.



FORM NO. 
ore Ito OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE AGENCY

SECRET Pace No.

From:

CALCUTTA

SPECIAL OPERATIONS

„ TSD (1)CoNnitMATION: ' '

. ADSO (2-3), COPS (U, GRO (?)
1.™»M»T«W8 (^

. ROUTINE

. 23 AUG IjB

OUT 6755?

FDZ (6-7h CAS (8), SFD (?),

A. RENTAL OF SUITABLE CHARTERS ;W A COST HOT TO EXCEED
8AND FAMILY

8. OCCUPANCY DY^MA® FAMILY OF TEMPORARY QUARTERS, • 
IF NECESSARY IN A HOTEL, FOR AN ADDITIONAL PERIOD NOT TO EXCEED 
90 DAYS WITH THE ACTUAL COST THEREOF BEING REIMBURSED BY THE . 
GOVERN ENT. .

IF EITHER OPTION EXERCISED REIMBURSE SELF FROM OPERATIONAL HINDS 
DIFFERENCE BETWEEN QUARTERS ALLOWANCE NOW REINO PAID THROUGH STATE, 
AT THE RATE OF $6,318 PER DAY, ANO THE ACTUAL COST CF QUARTERS 
PROVIDED IN A. OR B. ABOVE.

2. IF IT WOULD BE TO THE ADVANTAGE OF THE GOVERNMENT OR IF 
NECESSARY FOR SECURITY REASONS WE SHALL REQUEST THE DEPARTMENT OF 
STATE TO AUTHORIZE THEIR REPRCSENTATIVE IN CALCUTTA TO EXECUTE 
LEASE AUTHORIZED UNDER PARAGRAPH 1A ABOVE IN THE NAME OF THE SECRETARY 
OF STATE. IF THERE IS NOADVANTAGE TO THE GOVERNMENT OR IF SECURITY 

’ REASONS NON-EXISTANT^^^^AUTHORIZED TO EXECUTE LEASE It! OWN NAME, 
IN WHICH CASE DlSCLOSURE^r HEADQUARTERS INTEREST IN MATTER TO ANY 
SOURCE NOT AUTHORIZED. CONSIDER AND ADVISE.  ' '*

• Paraphrase Not Required. Handle us SECRET Correspondence per Pars. 51 (I) M.i AR-330-S

:a3h 1358

TO: CALC CITE: V/ASHE

RE: ZIZA-83 ANO ZIZA-8U

1. IN CONNECTION WITH REFERENCE DISPATCHES, THE FOLLOWING IS 
AUTHORIZED:

BXLUSIM ORlOa ORIGINATING »SO O»«mS»nNC ornCERS .LTUKNT1CAT1NC OFHCKa

TOD: SECRET Copt No. /(}

IT IS {BIDDEN TO MAKE A COPY OF THIS iSAGE



SECRET PAGE 2

’ OSH 1550 OUT 67559

p. ADVISE HEADQUARTERS, KKDIATELY OF ALL ACTIONS TAKEN UNDER 
THIS AUTHORIZATION. . .

A. R, MAC CRACKEH V.'GT TFO TKS VRT CUD
SECRET

L. GEORGE

TO): 0125Z 4 AUG !|3
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SECRET
MAI 1 B 1948

uriom'Ji

Io « Chief, Special Funds division L

rRCH i director, CIA ■

THOUGH s A2Sv • '

r;i?J:C": Group II Clast IficaUor. under Eiuxau „f Sudvet Circular A-C

1* The. fulluaing official of Ute Office cf C^cial 
Operations is ap;roved fcr U.? fr.>.;p ;i classification Ar 
overseas quarters, unacr provisions of Trurtaa <f tie iud,el 
ci rcular .’.-8, and Acdii’klralivi Instruction to. .;•>!.

hr. daces 7. K-ore . AF-12
Chief of Jtatlon, CalcutLa, Irila

. This au Ihor l-atior. ;-.ill regain valid only so long
as t;.e above naurd individual reraiia In his i’laswil position 
uni directly ruber dirr.to to I'^hL'^dc.., 7..C»

3. This «'.i'icrkatlun sill be effective as of t(:a 
date the Individual concerned assies his duties at the overseas 
post.

I^^o-// H. H. iilllenkociter 
/ _y tear .'dral, C.f.W.

Director of Central intelligence

SECRET
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IHCOMIHO CLASSIFIED MESSAGE -

UNTHAL INTELLIGENCE GROUP .

. . ' I r ■ SECRET • - Pack No. '

From: CALCUTTA . PRIORITY J

: To: • SPECIAL OPERATIONS ' fl ’^HS^^ 77^
. Action: SFD (1) - , -IN !|25tO J/2*1” /J O'/^ ^

Information: ADSO (£-9), COPS (10, CRD (5), FDZ (6-?), CAS (3),
. CPD (9)

=======================«i===========================^^

1 ' RorapEueso Not Required* Handle at SECRET Correspondence per Pari, St (1) 60.4 .4R-38O*S

CALC 055

TO: V.'ASHT CITl: CALC

RE WASH 6671 (OUT 62506> AND CALC SITUATION REPORT Z.I.Z. 15 
CONCERNS TEMPORARY^ IVING- ALLOWAN'CE. ’ -

HUW DU YOU WISH me to handle this?

TOR: 2O25Z 11 MAY ’-S SEtRsT Copt No.

IT BIDDEN TO MAKE A COPY OF Th^o.^SAGE
n. ». KiuMuit man*« orvKl 10 IT1IJ 1



SEiMr*

10 iay UuS

mtVra Ftn w

Subject: Ifainlctratlve Instruction !!o. ]>1

1. Adclnfstr.c Ivo instruction ho. y-l, diiei Cttosr 31,. 
15W, aakcs yrovioion for Group 11 clasuiflcatisn for civilian 
employees uhoore Chills of Hlstwns or principal .officers 
directly subordinate t- tashln;;tu:>, L).C. «?x truer specifies ' 
tlat those uiTichli ■Bill full in Graces CAF-U or F-6 or alcve, 
unlean o-ht.raise aptrovon by tin. Mrcctor,

2. i/rec«tncir! the Croup II clisslfisati^ for Vr. Jar.cs 
^Jl»_Uopruy'sho *111 be a thief of Station anti directly subordinate 

to '.■asKlni.'ton, but show Grade 1c .cion the CA/-U or F-6 level. 
It la believed that Use fulfillment of the thliuallon at the
Station concerned justifies the Group II classification.

3. Therefore, there Is attached a preposed letter of 
authorisation f.r ‘-he Pirrctor’s signature. The Fireclor’a
api-iwal of this proposed letter will permit .".-octal .'u.xts to 
pay the Group II cleMU'icjtlvr. to tlx individual concerned.

■ U It is rccotconded that tho payment under the Croup II 
classification be node affective as of the date of hia assumption 
of duties at tie overseas post.



14-00000

M<IM> “■, OUTGOING CLASSIFIED MESSAGE

’ CENTRAL INTELLIGENCE AGENCY' ' ’ ’ -

■ SECRET ' Pace No. ’

CALCUTTA ' . TKUTR& .

SPECIAL OPERATIONS ' - ■ b'UAY'tS' ’ ' \ -

SFD (1) ■ . OUT 62505

AOSO (2-?),.E»l’S Of), CLV ('J, FBZ ioO^CAH (3), CPO (?)

To; , 

From;

Cosnivinai: 

Information:

' Paraphrase Not Required*. Ila mils at SECRET Correspondence per Pars* SI (I) 60.4 AR-380-S

■ "/ASH 6671 .

TO: CALC CITE: V/ASHT . •

RE CALC Oh9 (IN k^Olf) x.

* SALARY FOR ’ERIOO 1|. APRIL TO 1 WAY V>>U0 '
ANO TOR THE PER'30 1? APRIL THROUGH 1 MAY 191|B.
’.'AKE NO FURTHER PAYMENTS AS STATE' PlYMEUTS TO Bru IM EFFECTIVE
2 MAY 19^3. • ■

T. P. HEAL'D 
.ADMIH. Ci I) EDE L. GEORGE

RtlXvMNC OFFICER ' ORIGIN H1SC AND COOKDIN IT1W OFFICERS

TOD: iB’iz 6 uay ho SECRET- •
ST IS laiDDEN TO MAKE A COPY OF THIS

AUTHENTICATING OFFICES

Copt No.

SSAGI
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Office j&eiwrtifyd^ '®tb states government

TO : CPD ATTENTION: Kr. Pfeifer j. OATB: 5 Kay 194F .

- FROM ; fTZ ' -

SUBJECT: Quarters Allowance ' ■ ■ . .

' ' 1. Effective 19 April .’.94S James V. Moore,assumed the duties" of Chief
of Station, Calcutta India. . •— ------ - —-- . .. .

2. It is requested that provisions be niade ror ?r. .'.core cv receive 
Group II Quarters Allowance in accordance with Bureau cf Budget Circular A-8.



14-00000

' ' ’ ■ / ' ’ JOAprll 1948

TO i SecurityBranch, OSO : ; .

TEOS i Personnel Division, OSO .

SUBJECT i Jases H. Moore

This ie to notify your office of tho change of 
station for Hr. Jasso i<. Moore frba. Da£&n to Calontta 
offectlvei9Apr 111948. Subject is Chief of Station^ 
CAy-12, $6144460 per annum. .



14-00000

AB

<%Uf a? Stottoi 39 Ml IMO
Mimi 
Aft in i Kn»»ll« Safert .
Sp*aftalftai4e ,; ■ . . '

WalnislnUw 
. ?«s»»«lo say la:?««9 ’ ■ ..J____ -

‘ !• ilMttvs vitt 937 portal Minh? 9 Karsh IMS, fwa4 ST® Safort
wriwl ft partedlo po/ iaeraate fraa s*Ma aft W3,» par aswran ft# a 
WMJ aft <5144.90 pas’ nossa# ^o saint? Ante *411 Ml

''-"^ &S Mi MOM Mi&JUi
' M9«M $39.00 #33a«4 JJ53.M n»R,RB

. ' 9« HmchM for eaglepN'l InJbraUia, .

1 . 9193.1 A. NMW

ftsM Ona
(ASUS)

Hchaal aieiwU

SECRET



^wiir’ ' INCOMING CLASSIFIED MESSAGE - w

. . CENTRAL INTELLIGENCE GROUP

• SECRET ' ■ Pace No. ;

Feon: CALCUTTA ROUTINE

Toj SPECIAL OPERATIONS ZU APR U8

Achon: FDZ t1’2* IN UO99U '

Infobnation: COPS TRANS (8), CPD (9-10),

- - ' -'^Pdtxii»hraM^otRv<iiiinfl, Handl* w SEC HET Corrcspondcncoptr Pan* $1 (I) 60.4 AR»M0»5

CALC 0U9

TO: BJSHF CITE: CALC

POST RESUMED DUTIES 2} APRIL.
SITUATION REPORT FOLLOWING SHORTLY.

tor: 1551 z 2U apr U8 SECRET Cory No.

IT „ L.aiODIN TO MAKE A COPY OF T>_ MESSAGE .
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M1SA3

Per telephone conversation with BLO and Steele, the salary 

on James If. ”oore will reflect $4,860 per aim®. Mo action 

necessary until integration program completed.



FWm Xo. 3M ■ INCOMING CLASSIFIED MESSAGE M|

CENTRAL INTELLIGENCE GROUP

CONFIDENTIAL P«sNa

Fboms CALCUTTA ROUTINE

To: SPECIAL OPERATIONS 7 APR 1^3 *

Action: CPD (1-2) IM 59JO9

Information: ADSO (J-Ub COPS (5), CRD (6), FDZ (7“8), CAS (9), 
=====JO22iJalUL======^^

Paraphrase Not Required. Handle as CONFIDENTIAL Correspondence per Pars. 51 (I) 60.4 AR-38O-5

CALC 0^7

TO: WASHF CITE: CALC

APRIL US

tok, i®: 7m ^ CONFIDENTIAL Cott No. V
IT K FORBIDDEN TO MAKE A COPY OF THIS MESSAGE

1 K «••»**■•*• Rr*KM «*•«*> ttMCUH



IX. *o. INCOMING CLASSIFUC* MESSAGE
stc. ;wi J?** .

CENTRAL INTELLIGENCE AGENCY

SECRET Pace No.

f^. TSINGTAO ROUTINE

To! SPECIAL OPERATIONS 5 APR I4.8

Acnom CPD (1-2-34;) IN 39079

Information: ADSO (5-6). COPS <7h CKO (3), F8Z (9-10), CAS (11), SFD (12)

Pon^JUw Aoi Rcgiiimi* Handle at SECRET Correspondence per Pars» 51 (J) &M AR-330*5 -

TSIN 7U

TO: WASHF CITES TSIN

RE WASH ZCItf 2 PARA 7 ANO TSIN ZClA 8 PARA 12.

DEPAS7^£-^^® AND StaeffiK AW AR UVAL NEW CONSUL GENERAL

WILL I A.’.! TURNER ALO CONSUL ROBERT STRfNG WHO ARE FULLY COOPERATIVE

has clarified situation here with respect agency representative
Mtc^ ytoif t*"^

eaStte&s visa aw emigration ano consular duties particularly

OF ROUTINE NATURE CONTINUE TAKE ALMOST ALL OFFICE TIME. DEFINITELY

REQUIRE CLERK SO MORE TIME KAY GE GIVE.'I AGENCY MATTERS. CONSUL 
tZ ^*X.^*r}

GENERAL AGREEABLE CLERK BE EXPEDITED SW-NCST. REQUEST BARBER IF

STILL AVAILABLE; "TiEfUlSE REQUEST RUSSIAN LINGUIST WIG IS STEIPTYr 1ST.

CLERK MUST UE SELT AS DONA FIDE STATE EMPLOYEE FOR SECUR ITYREASONS

WITH (/») FSS CLASSIFICATION AUD I AY GRaDE (B) WITH SToTE TRAVEL

ORDERS (0) WITH PAY AND ALLOWANCES SET UP THRTCh CONSULATE SO

CLERK WILL NOT Al^AR GE IN SPECIAL CATEGORY TO LOCAL ALIEN EMPLOYEES.

TOR: SECRET. Copt No.

a B ®HJID0W TO MAKt A COPY OF THllL-MAGC



VISAI.LE THAT STATE IE AJY JAY Tiff.)!;'K'',0'K9 TH[(:nA2 TO

JHUJC^rC CLERK’S ATT Slat STATUS if:Ci SLC:«|TY DEMANDS

PCOIAL STATUS EE ..T7HC.D SO ^AA AS FLASU-LC FRX1 FEEALE

SCUTLY 71 LUTY IE 'if r ICE COOL EYU AHf: REFilUD TO IE EC I



1 April 194S

jMHA® £22 21.RMD

SUBJECT: Janes Talton Moore

Although no official personnel actions have been 
processed transferring subject from Washington to Dairen, 
China, subject departed froa Washington on 7 April 1947' 
and.sailed froa San Francisco on 18 April 1947 to ids over­
seas destination. ’

- ’ On his arrival in China he was unable to accept 
hie assignrent due to certain difficulties, and as a result 
is beinj; transferred to Calcutta, India. Effective ".7 Jan­
uary 1948 the State Department approved ^r. Score's desig­
nation cs Vice Consul.



fj*^ HO.
DtC IH! 15.« OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE AGENCY

SECRET Pace No.

To: CALCUTTA ROUTINE :

From: SPECIAL OPERATIONS 2? FEBJ|8

Cu^u.mathw: ^ <1"2> OUT 59271

Infohmatiom: AOSO (5“l|,), COPS (5)r CRD (6)/ CAS (7^1 CPO (3)

Paraphrase Not Required. Handl* as SECRET Correspondent* per Par».Sl (I) 60-4 .4R~38O“S

WASH 35279

TOs CALC CITES

SUBJECT OF WASH

WASKE

5278 (OUT 59270) MR, JAMES V MOORE

0 DE BAKDELEBEN
OPERA L, GEORGE

WLUS15C OFFICES OMGIMT1X6 AND COORDINATING OFTICtM authenticating omen

TOD; OC^Z 28 FEB h8 SECRET 
tr B BIDDEN TO MAKE A COPY OF THIS

Copt No. '

4AGS



14-00000

• J-

TO* CALCUTTA . ROUTINS

FROM: SPECIAL OPERATIONS 27 FEB 48

CONFIRMATION: FBZ (1-2) OUT 59270

INFORMATION: AiSO (3-4), COPS (5), CRD (6), CPD (7), CAS (8)

WASH 3278

TO? CALC CITE? WAS!:?

12 MAXI! ABOARD S3 SANGOLA. WILL ARRIVE CALCUTTA EARLY APRIL.

POUCH FOLLOWS.

D. DE BARDELEBEN 
OPERA BCS RSW

TOD; OO46Z 28 FEB 48

LLOYD GEORGE

COPY NO. 7



14-00000

n™xn.3M ;; . • INCOMING CLASSIFIED MESSAGE
Af*d Wit • • - • (BQ

CENTRAL INTELLIGENCE GROUP

- SECRET - , Pace No.

^°’11 . : T j JKiTAi- . ' y v -

To: ' SPICiAL '^ihTio;:: ' • . . 2;p:;,3/.

Actios: ' J Rr 

hmMATiox: .

ramphrato Not Required. Handle os SECRET Correspondence per Part. 51 (I) WA 4R-3W*S

fl i.!V[ ■ !X.L' ;;;;IL. I.HJ7. Jij v.i; :A7

TOR: SECRET Copt No.

IT IS ^IBIDDEN TO MAKE A COPY OF THI^SAGC
B. I. MVOMUI M»FM WKl SO—43133-4



INCOMING CLASSIFIED MESSAGE ' _
-Apd HAI <1

CENTRAL INTELLIGENCE GROUP 

SECRET I’ace.Nb.

From: TSINGTAO ROUTINE

To: SPECIAL OPERATIONS 17 FEB UB

Action: SFD (1) IN 555lt2.

Infokvation: AUSO (2-5), COPS 'k), CHO ($), FK . '6-7), CAS (fl), CPD (9)

:^1N 058

TC: WASHT

Parujihruno Aut Required* Handle a# SECRET Correspondence per Pars* Si (0 60,1 ARIMO'S

RE WASH 2570 (OUT 58^21)

ACCOUNT INC FROM 6 APRIL LAST YEAR TO 2? FEBRUARY BEING

BREAKDOWN FOLLOWS I

PER DIEM 33,001.

OPERATIONAL EXPENSES $18U. THIS LEAVES BALANCE OF $i6O.~76.

REQUEST ADDITIONAL FUNDS BE MADE •BAILABLE PRIOR ANTICIPATED 
DEPARTURE 8 MARCH. SHOULD ^F*EE AUTHORIZED ADVANCE

ADDITIONAL FU?;DS PLEASE HAVE SHANGHAI FORWARD HIM FUNDS.

TOR:. . .1^02^ ’ • FEO L& StLntl Copy No.

IT I__ ^BIDDEN TO MAKE A COPY OF TH^^.SAGE
a. A. «(UM<*t Ni*T«H «ma IWIHH



■ SECRET Z w

PSOU t BBGWO , ROUTIBB

TO i SPECIAL OPERATIC® 8 FEB 48

scrips t sn> (i) is 3470s

nroounosi abo (2-3), co™ Uh a® (sh ^ H» a® Uh c*s (9)

sis 051 i

St , HASHT ! CITEi TSIH

1. BE HAS! 2Q37 (OUT 58068). HARRI TRIANOSKY WOULD HAVE OCCUPIED SINGLE 

BXH AND PAID COMPLETE COST IF HE HAD NOT FEET REQUESTED MAINTAIN DOUBI£ ROOM FOR 

OPERATIONAL REASONS.. LOUISE LIONS PAID DIFYSSNCE BETHEKN COST SINGLE KM AED 

DOUBLE K® ILESiGE TRIANOSKI PEELS JBTBMO FULL PER DIEM SINCE LOUISE LIONS AD­

VISED HIM THAT EXPENSES RESULTING FROM ASSI3SENT WJID BE BANDIED THROUGH OISiA- 

TIONAL FUNDS. PLEASE ANSWER SOONEST SIXS TRIANOSKI NEEDS FUNDS FOR LIVING EX* 

PEUSES. .

2. IN W MOORE'S PENDING DEPARTURE HEIN HANDLING TRIANOSKY’S FINANCES AS 

OF 8 FEBRUARY UNLESS OTKERSHSE INSTRUCTED.

TORi 13408 8 FEB 48

SECRET



r.u X^ :u<
A»*d IW

O'J’GnjHG CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

SECRET Page Ng.

<m>

^ TSIH3TA0 . . ~ ROUTINE

f,m: SPECIAL OPERATIONS . 5 FEB U3

CosriRMWiMr SFD (1) OUT 531^21

Isfohmation: ADSq jj^^ COpS (^J, CR0 (5), FRZ (6-7), CAS (8), 
======^-^214#===========.=^^

Paraphrase Aut Require*!. Handle as SECRET Correspondence per Pars. SI (I) 60.4 AR»38O~S

TO: TSm CITE: WASHT

RE TSIN 0^3 (IN 53555)

ACCOUNT SUBMITTED 15 JUNE CREDITS YOUR ADVANCE WITH 

$56O.6O LEAVING BALANCE OUTSTANDING $6'^10.00. UPON YOUR 

ARRIVAL CALCUTTA, SUBMIT ITINERARY OF ALL TRAVEL AUD LISTING 

OF ALL PAYMENTS MADE FOR PER DIEM, SALARY, TRANSPORTATION ACID 

OPERATIONAL EXPENSES.

T. F. BLAND 
ADM UI.

RELEASING OFFICER
CN'D VRT

ORIGINATING AND COORDINATING OFFICERS
L. GEORGE

AITHENTICATING OFFICER

TOD: SECRET
0121Z .. Fjjr (BIDDEN TO MAKE A COPY OF T>

Copy No. ^

>SAGE



To:

From:

Confirmation:

Information:

OUTGOING CLASSIFIED MESSAGE .

CENTRAL INTELLIGENCE GROUP . ;

SECRET - Pace No.;

TSINGTAO - ROUTINE

SPECIAL OPERATIONS 2? JAN 48

FBZ (1-2) , OUT 58070 .

ADSO (3-4), COPS (5), CRD (6), CAS (7), CPD (8), SFD (?),

Paraphrase .Yui Required. Handle as SECRET Correspondence per Fars. 51 (I) 60.4 .4R-3SO-S

STATE CABLING TRAVEL ORDERS AND AUTHORITY TO PAY YOUR

TRAVEL TO CALCUTTA. WHEN CONSUL RECEIVES, YOU MAY PROCEED. 

ADVISE DEPARTURE AND ETA CALCUTTA.

D. GALLOWAY ’ 7FB EDE EMT L, GEORGE

RELEASI NG OFFICES ORIGINATING AND COORDINATING OFFtCEBS

TOD:
SECRET Copt No. f

2328Z ^'jj^ Bidden to make a copy of thr^sags

*. a. okmem *t«M ernes tWOH

AVTHKNTICATINC OFFICES



Onto___89 January IM

TRANSFER ICTTSd AUTHORIZING PEtON-ENT CHANGE GF OFFICIAL STATION

TOs Jaau S. Boor# • , . '. ' , / V ■ ‘

1. Pursuant to authority vested In me, the transfer of your 
official station from bui-m* . to

approved. . , ! ■

2. Tills change of official station is to bo effected as soon 
. as. practicable and is to be effective upon arrival at your , 

new post. The transfer is not for your convenience or benefit, 
or at your request, but in the bust interests of the Government. 
The inimbursemcnt of travel expenses is authorized; ftr diem in 
lieu of subsistence is authorized, and shall be in accordance with 
the provisions of the Foreign Service travel regulations. Living 
and quarters allowances at the rates authorized by Budget Circular

. A-S shall bo paid, effective upon arrival.

3, In accordance with the provisions of the Foreign Service travel 
regulations, and subject to uho availability of funds, the shiip- 
mont at Government expense of your household goods and personal 
effects, including packing, crating, unpacking, uncrating, dray­
age, and temporary storage not to exceed ninety days, within the 

■ prescribed weight allowance is authorized.

. U. Subject to the availability of funds, the movement of your immed- 
’ iate family at Government expense is authorized in accordance with 

. the Foreign Service travel regulations.

5. Authorization for the shipment of a personally owned automobile 
at Government expense, when consistent with the regulations of the ' 
organization as set forth in current directives, is hereby granted.

BASH 2Q39 (WT 58070)

to ooverlag bug in file of 
Ollrw feslsole. (Approving Mlicer)

OSO/FD Form 3



14-00000

January 29, 1943

*: Asst, director Galloway >.-;.,•■, Doc. 5, 194? 

r-:ic? t title of

Vice Consul • .i.c American

Consulate General Calcutta Inula

Mr. James i.alton i’oore

7V‘> ~"'$t r< * not * Ci • i :>f i-i sfab rue,ty

tale-rar .^.^ Jan. 23, 1943 
<^«*-«*»- ’.■ IV .,. ^ V wv^»- __ _ . ^v •*— *V . ■• - I, I. ^v-v . . ww« ... w •



14-00000

OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE AGENCY

SECRET Pics Na .

_ TSINGTAO

F. SPECIAL OPERATIONS
from: -

Confirmation: ' •*

ROUTINE

28 JAN 1948

OUT 57^7

Information: SpW*’ ^ ^^J’ F“ (6-7). CAS (e).

Paraphrase Not Required, Handle as SECRET Correspondence per Pars, 51 (I) 60.4 .4RSfO*$

WASH 1978

TO: TSIH (F

FURTHER TO WASH 1166 (OUT 57022) PER DIEM RATES QUOTED 

APPLY TO TSINGTA0. RATES VARY IN DIFFERENT LOCALITIES. GIEGC 

WITH STATE DISBURSING OFFICER FOR RATES AND REGJLATlOMS AS 

FOREIGN SERVICE TRAVS. REGULATIONS APPLY IN YS® CASE. F^ 

INSTANCE, SHANGHAI WOULD BE M^, $12.^0 AND #.^ AND SEA 

TRAVEL $5.00, $5.00 AND $2.50. 7

T.F. BLAND 
ALL’IN

BTLF.MINC omai

CRD EDE ’
ORIGINATING AND COORDINATING OFHCKRS

TOD: 2317Z 28 JAN 194A 
it a

SECRET
JIDOEN TO MAKE A COPY OF THIS

LLOYD GEORGE
*UTHSNTtc*nsc Oman

Copt No. y

SAGE ■



Jtorw^^* INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

SECRET

from: TSINGTAO < ’ ROUTINE

To; SPECIAL OPERATIONS 23 JAK ’53

Action: SFD (1) IN 335.35

iNnn^noNADSOte-^), COPS (4), CRD (5), F3Z (6-7), CASAS}, 
OPP -

TSIK ?49

TO: »ASHF, »A8Ht

Paraphrase Nut Required* Handle at SECRET Correspondence per Part* SI (I) W.l ARSSO^S.

1. RE SASH 109 (OUT 55851).

»K REQUESTING PAYMENT PER DIEM FRO.'A 1 SEPT

14 0CTC3ER LAST AT $12 PER DAY THILE IK SHANGHAI AND FROM 15

OCTOBER THOUGH 31 DECEMBER LAST AT $7 PER DAY IN TSINGTAO. PER

DIEM TOTALS $1074. REQUEST LW BE AUTHORIZED PAY Stlnornr:

HEREAFTER

3. REQUES- PfHfiCE SE ADVANCED ADDITIONAL STATION FUNDS SOONEST..

tok^309Z 24 JAM 48 SECRET No. 7

. IT IS i.^lDMN TO MAKE A COPY OF THIS ^4AGI
*. ^ >mmui n.*i -». sme* i#-oum



-00000

rurm No. sa-s INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

SECRET

r>oi: TSIUCTAO ROUTINE

SPECIAL OPERATIONS 23 JAN 48

RFD (i) in 33533

^D0^^' C°PS (4)' C'':> ^ F8Z (S“7)' CAS t3^ '

Paraphrase Not Required. Handle u SECRET Corrvepondetico per Part. 51 (I) 60.4 AR.330-5

To:

Achor:

Information:

TSlN 048

TO: WSlF, W3HT

EE WASH 1166 (OUT.57022)

CITE:

THIS APPRECIATED AND 'WILL STRAIGHTEN ME OUT FINANCIALLY,

ACCOUNT IRCLJU LETTER FORM POUCHED BY PRINCE ABOUT 15 JUNE-

OLD LIKE TO BE ADVISED O- AMOUNT NOH OWED EXCLUDING PAY SO

I CAM TURN I?; ACCOUNTS. PLEASE RECHECK,

ACCOUNTING LETTER MS. ADDRESSED TO KNOX WHil.

TOR: ?3$?< 24 JAN 4Q SECRET Com No.

IT IS _ JIDDEM TO MAKE A COPY OF THIS . SAGE



14-00000

FVrm Sk u^ OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

-SECRET paceNo.

To; . TS1#AO routine

»««: SPECI AL OPERATIONS 1? JAH 43

OronUno*: FBZ (1-2) OUT 57376

,hrai»mi: ADSO (3-4), COPS (5), CRD (6), CAS (7), CPD (3-?)

Purttphraw Not Required. Handl* a* SECRET Corrrtpondrnra prr Part. Si (1) Md AR-280»$

WASH 1600

TO: TOIL' CITE: WASHF

RE TSIN 047 (IM 32770), TSIN 041 (IN 31?70)

'^^ASCEPTAIICE APPRECIATED. HAVE VALE STRO® REQUEST ^ 

TO STATE DEPARTMENT FOR PRIORITY INTEGRATION fe&’II^^^' 

INTO FOREIGN SERVICE FOR SECURE TRANSFER TO NEW POSTS. HOWEVER, 

IN VIEW PRESENT FREEZE ON STATE DESIGNATIONS FOR OUR PERSONNEL 

CANNOT ESTIMATE DEPARTURE DATE ALTHOUGH HOPE FOR ACTION WITHIN 

MONTH. REGRET DELAY BUT BOTH CASES ENTIRELY IN HANDS OF STATE.

C. GILPATRIC 
OPERA RS» JL L. GEORGE

lUUMNC OFHCI8 ' ORIGINATING AND COORDINATING OFFICERS AUTHENTICATING officer

Tun- SECRET Corr No.
2U3Z 19 43 :

ff ' .BIDDEN TO MAKE A COPY OF T! iSAGE
*. •. BOVESMOT ««!•* #»KI iHWM



14-00000

nm»>.»n INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP 

SECRET Pack No.

ho»: TSINTTAO ■ nCiHiNE

To: . SPECIAL ODER'TICKS 1? JAH 48 .

Action: F6Z (1-2) IK 32770

infosmation: adso (3-4), cops (5), CRD (6), cas ;7), err (e)

Paraphrase Not Required, Handle as SECRET Correspondence per Part, 51 (/) 6O.I AR-380S

151k ('47 

TO: V.ASHF CITE: TSIN

FOR YCUR INFORMATION PRINCIPAL OFFICER THIS STATION 

SENT; I Na CABLES TO DEPARTMENT ALT EMBASSY C.: I EFLY DESCRIBING 

CIRCUMSTANCES UNEER WIIC?!^^A.'ffi iw^. TEWSILY 

■ASSIGNEE HERE ARD REQUESTING EARLY CCRSlKEATICH THEIR 

TRANSFER. AND ADVISE AS TO WETHER ORDERS PRESENTLY DE ING

PROCESSED-. IN VO CF FACT THAT T.;0SK OFFICERS ASSI ZED 

THIS POST ANT NEO CONSUL WM. ARRIVING SCON THERE HAS 

SEEN LACK OF OFFICE SPACE AND AND SAVE BEEN

CROATFr INTO PRINCES SMALL OFFICE. EELIEVE THAT FOR 'REASON? 

GOOD MORALE SOME T.FFINITE.AORD CF PERMAL-NT ASSIGNMENT i. I TH 

POSITIVE DATE OF DEPARTURE BE GIVE?4|^® AND Hr-wN*-' 

SOONEST. ' ,

TOK: . , „ SECRET Corr No. ^
233 *4 13 fan

IT IS BIDDEN TO MAKI A COPY OF THIS ... .SAGS
a *. «0«*M«t»i «.«'•♦ *v<t tWSOI



R«nNp..iM OUTGOING CLASSIFIED MESSAGE

. CENTRAL INTELLIGENCE GROUP

SECRET • Pack No. -

To: < TSIKTAO . ROUTINE ' . '

Fbom: SPECIAL OPERATIONS ; JAN 48

Confirmation: SFD (1) OUT 57022

hFOKMffloi: ALSO (2~3), COPS (4)., CRD (□), FBZ (6-7), CAS (8), CPD (?)

- • Paraphrase. Not Required, Handle as SECRET Correspondence per Para. St (1) 60.1 .4R*380*S ’ ■

. KASH 1166 Qv^vt^A/. A^^<_

70: TSIN (/oR^B# CITE: WASHT. '

RE TSIN 042 (III 31J71)

THROUGH 7 DECEIVER W, YOU ARE ENTITLED TO $7.00 PER 

DIEM FOR YOURSELF ONLY. SPECIFIC APPROVAL HAS BEEN’GRANTED 

TO PAY YOU $7.00 PER DIEM FOR YOURSElF, $7.00 PER DIEM FOR 

YOUR WIFE AND $3.50 PER DIEY FOR EACH COLD UNDER 11 YEARS 

OF AGE, BEGINNING 10 DECEIVER 1747. THESE AMOUNTS ARE AUTHORIZED 

UP TO DATE OF ARRIVAL AT PERMANENT STATION.

NO ACCOUNTINGS RECEIVED FROM YOU TO DATE.

T.F.BLAND 
AD,! IN CND VRT L. GEORGE '

mtvsi.YC omuB OR1CI5AT15G ASO ax)Kl>tN*n5G*OFHC£U AVTUKATICAn.YG OFFICES

TOD: i?20Z 9 JA’- <8 SECRET Copt No.
" HU RSIDDEN TO MAKE A COPY OF THL iSSAGE



INCOMING CLASSIFIED MSSAGt

- - CENTRAL INTELLIGENCE GROUP

’ SECRET ‘ ; Pack No. ’

Fbom: TSiNSTAO . PRIORITY

To: SPECIAL OPERATIONS 2 JAN 48

Action* SFD (1) IN 31971

Information: AT®,^), COPS (4), CRD (5), RZ (6-7), CAS (8), 
====—==J^feU====^  ̂

. Paraphrase Not Required. Handle as SECRET Correiptndisrtee per Part. SI (l\6dt ARS80S

IS IN 042 ^aa. n i j
TO: SASHF CITE: TSIN (FRO^^^^ . .

RS RASH 0109 (OUT 55S5i)

RECRET HAVE NOT KEPT RECEIPTS OK ACCURATE RECORD CF- 

ORDI MAR ILY HON-RE I ^UISAGLE LIVIES EXPERTS’. COVER DEMANDS 

CERTAIN STANDARDS AND WHILE PRESUMABLY TEAS IK STATE ALLOWANCES 

ON TEMPORARY DUTY EXPECTED TO LIVE UP TO SUCH. REALIZE DIFPICHI^ 

HOOVER AND WILL TURN IN REGULAR ACCOUNTING UPON ARRIVAL . 

PERMANENT STATION. BELIEVE YOU HAVE ACCOUNTING UP TO 9 JUNE. 

PLEASE ADVISE AMOUNT ALLOwED, NOT INCUTS; PAY, AS HAVE HO 

DUPLICATE RECEIPTS. .

• TOR: 22262 3 JAN 48 SECRET Cor, Na (I
IT IS XBIDDCN TO MAKI A COPY OF nos _ SSAGt ■



14-00000

OUTGOING CLASSIFIED MESSAGE

. CENTRAL INTELLIGENCE GROUP

SECRET Pace Na

To: TCl^p ■ ' - ^n:^

From: - - '.3PECML GPWAriOiiS ■ ■ ■ •

Confirmation: v * --? ' ^ ^ G oGoo;

Information: AViGfM

Paraphrase Not Regain'd. Handl* at Ht^RKT Cnrrrapondrnc* per Para. 31 (I) 60,1 dR^380»$

asuAMsc ornaui omgimtwg aad cwjmmxatiu omaw HTuimiunxc officii

.TOD:, r, nrt • SECRET • Copt No. /J

. ’ n^-^RBIDOEN TO MAKS ACOPY OF 1.,^ .STAGS '



7 4-00000

INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

CONFIDENTIAL p^n.,.
SSS»asasasfiU!KS=CaK=aS=MKSSESiSSS£^-£S.«3SSS3a3&AttE^2^»GSSeStt

Rm* ' '' ’ ' ? - o ?

To: • ’ ' : /

Actw: ' ' L • '

IxnKMUhO: . . k- o /. . ,
IwiiS (I?; '' ' ’ :

AmipAi'iis* .Vol Requirr-d. H^ndt^ a* CtlWIMiXT/dL CtirrnuMtuirnre prr Atr*. SI (I) N).l .4R-380-S

TOK. CONFIDENTIAL Gw No.
. IT IS »UO8tODtN TO MAKE A COPY OF THIS KUSSAQE



-00000

To:

Phom:

CoM'HCMmoN:

FiwwNa^ OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP 

SECRET Pace No.

TSINGTAO ROUTINE

SPECIAL OPERATIONS 11 DEC 1^7

SFD (1) OUT 3'5851

AOSO (2-J), COPS (U, CRD (5), F3Z ($-7), CAS (8), CPO (9)

Paraphrase Wot Rcquiretl. Huntlleaa SECRET (\>rrraponfience pvr Para. SI (/) W.t .4R^3B9*S

WASH 0109
Q,

'TO: " TSlW (ATTErmOPT^gggr ■ " CITE': WASH"-'

RE TSUI 052 (IN 50065}

AUTHORIZED ADVANCE YOU TWO THOUSAND DOLLARS 'WHICH WILL

S£ ACCOUNTED' FOR IN FULL'ON ARRIVAL HEW STATION. EFFECTIVE

APPROVAL YOUR INTEGRATION FAMILY WILL RECEIVE STATE PE& DIEM

ALLOWANCES WHILE IN TRANSIT STATUS. REFERENCE SHELVING PERSONAL

FUNOS FORWARD OY POUCH.DETA I LEO REPORT OF YO-R LIVING EXPENSES

S I NUE ARR IVAL FOR' OUR IHFOH' ‘ATI ON AND CMS I DERA T I UN .

T.F. GLANDA0.V IM
ULUM5C W»KM

orn
obicimtim; *m> cournjoinw orncus

lloyd George
1VTUEMIUTIXC omCEl

TOD SECRET C<
O125Z 12 DEC 

IT . . .BIDDEN TO MAKE A COPY OF TH .„ .SAGE
• A tWMUMi nx>l»» »»li* IB-4M> I
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x... a»-4 IXCOMING CLASSIFIED MESSAGE m
A|4d 19*7 . . .

CENTRAL INTELLIGENCE GROUP 

SECRET Pack No.

tsingtao . ROUTINE
Hons - .

SPECIAL OPERATIONS 5 DEC U?
To: 

SFU (1) * IF! 30055
Actios: ! ■ .

AOTO (2. 3}, cor, it), CRO (5), re? (6-7), cpd (8), cas (9) 
Imobmatios: i

Paraph™ Kot Required. Handle as SECRET Correspondence per Pare. 51 (!) Ml .IR-330.S

RE 7SIN 013 'IN 26057)

WILL BE WITHOUT FUNDS GY JANUARY., IN ORDER MAINTAIN STANDARD 

NECESSARY for CONSULAR official.while family ano self are living 
ON TEMPORARY SAS 15 HERE i AM EXCEED ING SALARY AHO PER 01 EV BY OVER 

?100 PER MONTH. TRANSFER CALCUTTA WITH FAMILY. HILL DE ADDITIONAL 

HEAVY EXPENSE ANO PERSONAL SAVINGS ARE RUNNING LOW. BELIEVE THAT 

■ IL’ ORDER MAINTAIN PROPER STATE COVER. I SHOULD RECEIVE SAME PER DISK 

ALLOWANCES STATE GIVES FOR FAMILY WHILE IN TRANSIT STATUS. AMY 

ASSISTANCE GREATLY APlfcOimL

TOR: O34?.Z " DEC L/f SECRET O>n .No. $

IT I . JIODEN TO MAKE A COPY OF THL^^-SAGE
«. #. mtiMUaf «»n# emu *0 »n» I



form Nn, M^A - ' - INCOMING CLASSIFIED MESSAGE .

. . CENTRAL INTELLIGENCE GROUP

• ' SECRET - -pkuNft ■ - .
ese^fflt?sad^H«E58SBissEsa3ES’Ssirsas=ss:iisr,“-.,T:'r*Mi.’ r.:.is=ttaAi^^.»ta2as=sss^sM=i'S£rriL==sa£ss!ia8s^==stxss»xes

Phom: T3IM3TA0 ROUTINE

To: SPECIAL OPERATIONS 5 DEC U? '

Actios: CPD (1-2) . . IN 5OO58

lMm.ATio.UDSO (J-^J, COPS (5), CRD (G)* ^OZ (7-8), SFD (9)P CSS (10), 
CAS (11) .c«=w=r==^.^n^^J5=s====s=====!=»====^“^-r^«~'^=^  ̂

Paraphrase Hol Required, Handle as SECRET Correspondence per Pars, St (i) MA AR-330S

TSINO51. ' '

TO: WASHF CITE: TSIN {FROM RAFORO) ■ ^^'^'^^^

.iE WASH 9560 (OUT 55221J . .

1. ^HAPPY ACCEPT ASSIGNMENT CALCUTTA. DOES THIS ALSO APPLY 

luM@®ir FOR SECURITY REASONS BELIEVE BETTER ASSIGN MS^ .

DIFFERENT POST. HAVING WAITED TOGETHER THIS LONG FOR ASSIGNMENT 

DAIREN WOULD LOOK SUSPICIOUS IF PROCEED CALCUTTA TOGETHER. IF 

fJCUR ARRANGE CLERK-STENOGRAPHER PREFERABLY MALE TO ARRIVE CAL- '

CUTTA SHORTLY AFTER MY ARII IV/1L. -

2. SECURITY REASONS NECESSITATE FOLLOW ING PR I OR DEPARTURE 

FOR CALCUTTA: ’

A. CLASSIFICATION AS FOREIGN STAFF OFFICER. 

3. BONA FIDE STATE 'RAVEL ORDERS. •

. C. FAY CARO WITH .ACCOUNT NUMBER SAME AS STATE OFFICIAL.

0. AUTHORITY TO TURN IN PER DIEM ACCOUNT'FROM TIME.

DEPARTURE TSIN3TA0 TO ARRIVAL CALCUTTA TO FINANCE CLERK THERE. '

^OJ^Z 7 DEC !;7 SECRET Copy No. <^

IT IS ^ aiDDEN TO MAKE A COPY OF THIL _ AGE
O. •. tMUIMM M»»i«u WfK< IWSU*|



5 Docadber 1947

HGM'WWM F« ffl. JACK D. MF-O. ’ .
c:n.y, sivmcn <r it-sicj activitt ccrreutics

. EP«W;CT CF STATS

Subject i Mt, Janas i.alton fioar#

“sferaaosi fl. 'isamnu’-a of 17 Febroaiy 1947 from 
. Mr. Galloway-to >y. Haul requseting Titis

’ of Vice ’Consul at Dairen, China for Subject

,1. rurouant to a sag. astionfron .too Doparifnont of Stata in^ 
view of the unsettled conditions at Dairen, it la rp ;uested that 
subject bo transferred on permanent change of station fron hia 
teojorary location In Tsingtso to Calcutta, India, whore we should 
11 ko to I’jsw him carve as our eanicr ro pro sen tat Ivo with the title 
of Vice Consul.

2. For ranuons of security and operational of icionoy that . 
would be mutually advantageous to tho De car Ino nt and to this Agency, 
It is requested that arranporsenta be node for a closer financial end 
edministrntivo Intsgrntlon into ths Foreign Corvi so prior to ,1?. 
boore’s transfer.

rot Till SIx'CKR Cl’ C1WJ.I. fS'sTLIliaj

XU9 :i. MJ..'WAX 
Assistant Director

Ml/

z

■ i•/

FEZ
CID



-M OUTGOING CLASSIFIED MESSAGE (B1)

CENTRAL INTELLIGENCE GROUP 

SECRET Pace No.

.^ CALCUTTA ROUTINE

Feon: SPECIAL OPERATIONS 2 DEC U?

r (1-2) OUT 55263
Confirmation: s

Information: AOSO C^), CAPS (5), CRD (6), CFO (?), CAS (8)

P^nphnu* Not Required. Handle a., SECRET. Correspondence per Pars. SI (1) SOA AR-3S0-S

hash 9595

TO- CALC c ri* washf

RE CALO 022 GN 2'553)

. APPROVAL G’ANTED FOR YOUR TEMPORARY ASSISOIT TO FULL-TILE 

CONSULAR DUriCI. YOUR FUTURE SITUATION KILL BE GOVERNED. SY GO| #3* 

INTENT OF PHUM IS THAT OUR PERSONNEL Witt PROVIDE PRINCIPAL 

OFFICER SIT'. WHATEVER SERVICES POSSIBLE PROVIDING SUCH DO NOT 

INTERFERE ’1TH PERFORMANCE OF PRIMARY FUNCTION.

POLO’. SOONEST COMPLETE DESCRIPTION CONSULAR DUTIES INCLUDING 

AAXM.NT rr TILS DEVOTED TO EACH ACTIVITY. IN ORDER THAY WE MAY 

UNDERSTAND YOUR PROBLEMS POUCH SUGARY YOUR DISCUSSIONS WITH YORKE

AND ^l.'-Cx, ARRANGING TRANSFER OF SPALDING’S REPLACEMENT FROM

ANCTEJ’ AREA. WILL CABLE ETA WHEN ARRANGEMENTS COMPLETED. ^

D DC GARDELSSEN 
OPf/A

muAsisc omcxa OUCIMTOC AXD COOnCIMTISG OFFICERS

L. GEORGE

AVTUKMICATINC OFFICER

TOD: , SECRET Corr No. 7
IT BIDDEN TO MAKE A COPY OF D, . ..SAGE

*. i •member miftim cencE IWB1H



ru™ No. 34-s OUTGOING CLASSIFIED MESSAGE
a i* J n»

To:

From:

CONFIRMATION:

lxroHXATio.il:

CENTRAL INTELLIGENCE GRQUP

SECRET

TSKPTAO BO'JTIIS . • , '

CRUCIAL'OPERATES 1 KC i?

raz (1-2) OJT 5?24 ’

'W O-l-.), OOPS (5), CRD (6), CPC (7), CAS (8)

Paraphrase Sot Required. Handle ar SECRET Correspondence per Pan. il (I) 60.1 .IR*3SOS

after further definite efforts, unadle place you in

ANY SIGNIFICANT CHINA OR .KOREA POST. BELIEVE YCW ABILITIES

CAJj PF REST UTILIZED IN CALCUTTA AND V-E CAN EFFECT TRANSFER

' HERE. CURING li’TERHJ COIiVililE AS YOU ARE. V.'ILL ADVISE

FiJI THZR DEVELOPMENTS.

GLENN F ,HALL
OPERA

RELEASING OFFICER

RO
ORIGIN ATING ANU COORDINATING OFFICERS

L.GEORGE
AUTUENTICATINC OFFICER

TOD:G;£^ S’DEC !:.7 SECRET
IT ^. ^.ABIDDEN TO MAKE A COPY OF Tl^_ ^iSAGE

• a. IMQUUt emc* M—&BSW



INCOMING CLASSIFIED MESSAGE .IWm No. 33-0 
Afd IW?s, - <wi

CENTRAL INTELLIGENCE GROUP

SECRET Pace No.

From: SHANGHAI (PYGMY) ROUTINE

To: SPECIAL OPERATIONS 2^ NOV U?

Actios: FOZ (1-2) IN 29002

Information: ADSO (J^i COPS (5), CRD (6), CAS (?), CPD (8)

Paraphrase Not Required, I fondle a* SECRET Correspondence per Pars, 51 (1) 60 A AR-380-5

SHAN 121

TO: WASH? CITE: SHAN (FROM KANE)^^

CONCERN I N(^^^SinMTm£LIEVE INADVISADLE TO TRANSFER 

OTHER.VAN AT TSINGTAO HERE OUE TO IMPOSSIBLE HOUSING CONDITIONS. 

CAN OFFER NO SOLUTION OTHER THAN CALCUTTA FROM HERE.

TOR: ^gz P*t NOV Li SECRET Copy No.

IT IS F^IDDEN TO MAKE A COPY OF THIS K'^AGE

» *. w*u*«tti ni«»*» «ffm to onn i



INCOMING CLASSIFIED MESSAGEForm No. W*4 
Afri 191?

CENTRAL INTELLIGENCE GROUP

SECRET Pace No.

MUKDEN ROUTINE

SPECIAL OPERATIONS 17 NOV 1^7

FDZ (1-2) IN 28535

ADSQ (3-U), COPS (5), CRD (6), CPD (7), CAS (8).

Paraphrase Not Required. ~ Handle ns SECRET Correspondence per Pars. SI (I) 60.4 s4R*380~S

MUXO O55. . . 1 . .

TOS JASHF CITE; IMO „ /

HAVE HEARD I HD IRECTLYJ.1OORE STILL USING 2. IF NO OTHER SLOT 

PLANNED FOR HIM, COULD CERTAINLY USE HIM HERE. KNOW WARD WOULD 

CONCUR BECAUSE HAS OFTEN EXPRESSED HOPE ANOTHER MAH WOULD BE 

STATIONED HERE TO ASSIST ME WHEN OUR WORK EVENTUALLY DEVELOPS 

TO EXTENT I WILL NOT DE ABLE DEVOTE MAJORITY TIME POLITICAL 

REPORTIFK3. KNOW MOORE AND ENJOY JORXINO WITH HIM. DO HOT FEEL 

PAST CONNECTIONS WITH HIM WOULD JEOPARDIZE COVER. BRINGING THIS 

TOUR ATTENTION SOLELY AS POSSIBLE USE MOORE PENDING TRANSFER TO 

PERMANENT POST. HAVE HOT DISCUSSED THIS MATTER WITH ANYONE.

TOR: SECRET Corr Na.
22562 17l/k ,_i8tej£H TO MAKS A COPY OF THk .. . jSAGt



*>™no ^ INCOMING CLASSIFIED MESSAGE

' From:

To: 

o - Achom:

I>H>KMAT1O5:

CENTRAL INTELLIGENCE GROUP 

. SECRET Pace Xo.

TSINCTAO ’ PRIORITY

SPECIAL OPERATIONS 7 NOVEMBER 1&?

FOZ (1-2) IN 27O09

AOSO (H), COPS (5), CRD (6), CPD (7), CAS (8), SFD (9)

Paraphrase Not Required. Handle at SECRET Correspondence per Pare. 31 (I) 60.1 AR-380S .

TSIN 0211

TOL. KASHL.. CXT.Lt. JSUL - , . ,- - . .
RE WASH 8589 (01^^^^

' ^^ REGRETS THAT UNDER CIRCUMSTANCES CANNOT ACCEPT

ASSIGNMENT KOREA. WILL GE HAPPY ACCEPT ASSIGNMENT CALCUTTA 

IF NOT FILLED. HOWEVER, BECAUSE OF CHINA BACKGROUND AND 

KNOWLEDGE OF LANGUAGE BELIEVE* CCULD BE MORE USEFUL CHINA POST.’

WHAT IS POSSIBILITY JTPAN^RR ING SHiGLEJ^N FROMJ^JP I NG TO 
KOREA AND ASSIGNING fi^ TO PEIPING? gffiSgEiloESIPES REMAIN

with 1^^ if POSSIBLE. WHAT IS POSSIBILITY ASSIGNMENT AT

HONGKONG?

TOR: 1232.4 7 NOV 1947 SECRET Corr Xo.

IT IS .BIDDEN TO MAKE A COPY OF THIS ... .SAGE
I. A wtuiMt! manuWFKt tWlttbl



14-00000

. OUTGOING CLASStraO MESSAGE

; CENTRAL INTELLIGENCE GROUP

’ SECRET . Pack No.

To! tsimgtao PRIORITY

f'“Mi SPECIAL OPERATIONS 5 MOV U7

CoSFUUUTW^ftg p.j) . : OUT 5^

hFOIlMHUW: ACS0 (^^ copS (5)> CR0 (0. Sp0 (y^ CAS (8)> SfrD (J)

Pnrafihm^ .Vol Rrnulrctl. ILttullr an SECRET Owjfxwxfrrifp per Para, SI (I) 60.1 .1R»SS6'S

CASH 8589 a­

. .TO: T.SKL ._.1ATTENTIQNJ|^ '."ASHE. . ..

RE CASH S11;7 (OUT SjI^O) AND TSIN 025 (IN 26916). .

MUST QUALIFY OFFER OF SEOUL ASSIGNMENT IN LIGHT RECENT 

OEvELOFMpjTS: •

(1) NEV.- EEC RULING SINCE REFERENCE PROHIBITS SHIPMENT OF 

. DEPENDENTS TO AREA FOR INDEFINITE PERIOD. APPARENT ALTERNATIVES 

ARE TO LEAVE FAMILY TSIHGTAO OR RETURN THEM TO STATES. GOVERN­

MENT WILL BEAR EXPENSES OF LATTER AND OF SHIPMENT TO KOREA WHEN 

AREA IS R£OPE?.'ED TO DEPENDENTSi

(2) IN EITHER CASE WE WILL ATTEMPT SECURE FOREIGN SERVICE 

SEPARATION ALLOWANCE OF ABOUT *2100 PER YEAR FOR PERIOD FAMILY 

HOT PCRHITTED IN AREA. HO REGULAR LIVING AND QUARTERS ALLOWANCE 

AUTHORIZED KOREA, AS QUARTERS PROVIDED AND FOOD PURCHASED THROUGH , 

CO! “.’IS ARY. . .

KH.EVl.VGUHtCEB UHMMIING LMl LAWHUU X ITIXC O HCLRS AHIILXnailXf. GHICIU

roih SECRET <<>»•» \o.7
IT 1 . R3IODEN TO MAKE A COPY OF TH. >SSAGE



14-00000

' • ■ . slc"i:t , . 2

t.’ASr! OJCiJ 2J.1 !il^Cl()].

.(>) riKKTIHJS LUHTATIO:;, IN VHJ YOW EARLIER ACCEPTANCE.

PLEASE INDICATE PREFERS'ICE Ou BASIS AW7E. HOPE DECISION UN­

AFFECTED. . \ .

A.a/'AG^CKSI ' L .GEORGE

WOT DDES RSS EDE J?^ TEB JEL

rc&: 2JJJZ 6 .’.-07 L? SECRET



■**?&?$«“•' INCOMING CLASSIFIED MESSAGE

, CENTRAL INTELLIGENCE GROUP

. ,  ■ SECRET ■ - Pack.No.-j

F^11" . TSINGTAO URGENT .

Tw SPECIAL OPERATIONS . . 28 OCT 1|7

Acnox: FBZ(1-2) ‘ 114 2016

1> formation AOSO (5^), COPS (5), CRD (6), CPD (7-8), CAS (9),
t=CTOT====S^p)^K(MiJX=^^

{WupAraw Aoi Required, Handle tut SECRET Correxpet&JIrnd per Part, 5! (/) 60A AR-HBO*S

TSIN 02$ . - ,

TO: WASUF,/ ’ CITE: TSIU

" AUD tssrasi HAPPY ACCEPT ASSIGNMENT SEOUL KOREA.

SshSkwges his background will be better utilized there .

THAN CALCUTTA. HE REQUESTS URGENTLY THAT STATE DEPARTMENT

ISSUE BGNAFIOE TRAVEL ORDERS FOR. HIM AND FAMILY AND M0 

/ WITHOUT-SUCH ORDERS SECURITY IS COMPLETELY RUINED AN'J IT WILL

ALSO BE MOST DIFFICULT TO PROCEED. ADVISE SOONEST GO HE CAN

ARRANGE TERMINATION OF HOUSE CONTRACT AND MAKE OTHER NECESSARY 

ARRANGE. ENTS.

TOll^O’ 23 OCT 1;7

IT IS

SECRET ' ’ Copy No/?
MIDDEN TO MAKE A COPY Of THIS . . JSAGI

•. ». •«*«»••**( M»nM «ma IWCSN



14-00000

Furm No. 33^ 
Afd 1917

OUTGOING CLASSIFIED MESSAGE <m>

To: TCIIXTAO

CENTRAL INTELLIGENCE GROUP

SECRET Pack No.

?R'CaiTY .

From: :2 OCTOBER

. ColHRMATIOS: FDZ (1-2)

Ikkormation:

. OUT 5^0

CPD (7). WS (8)

Paraphrase .’Vol Ker/atreJ. Handle ar hKCR£T Correr/Hurtle/tcc per Pars, St II) 60.1 .IR-3M.J

TO C I TE t WASH?'

RE TSlfJ 018 (If! 2^097)

INABILITY TO REACH 0. N DISAPPOINTING, CHANGE OF ASTIC!

Kin ADVISABLE. HEED EXPEL’E? FOR CHIEF KOREA (11® STATE

COVER.. ALEC HAVE OPEN I ITS AS CHIEF O"

P POSITION

CALCUTTA STAT I GM

ACCOYPAliY YOJ TO SEOUL REPLY OL KOREA ASSIGNMENT

TAKE EC7TH TOARRA A7 10?!3

D

Or

RA?H

7 Af-.DELE-jEH
BELEASTIC <Ancn

TO625Z 2k GOTOBER

ASO K MOT UNGRATE FU.W;! 7 URE

WILL FOLLOW

HARRY V.'. LITTLE
ond.Mnw aw oommxjrm; urricciu »iTta»Tianw: omens

SECRET
RBIDDCN TO MAKE A COPT OF THi LSSAGS

B L Mn*aM«»vnn«iK4 tWtt»-l.
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OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

SECRET

(1U)

Pace Na.

Fkon:

TSINGTAO

SPECIAL OPERATIONS

ROUTINE

22 OCT U7

Confirm Knox F0Z (W) OUT 53566

IstvRMvnoN: ADSO O-JU, COPS (5), CRD (6), CPD (7), CAS (8), SFO (9)

Paraphrase «V<*< Re^tar^iJ, Handle'** SECRET Correspondence per. Par*. 51 (/) 60.4 .4RS80-3

-ASH 8212

TO: TSIN CITE: SASHF L"^

RE TSIN 018 (IN 26O?7) RE- PARAGRAPH J FOR »S«.

YOU ARE ON FER DIEMOASIS NOT L AND Q UNTIL YOU ARRIVE FINAL 

STATION. IN VIES OF FACT THAT TRIP TO CHEFOO WAS NECESSARY TO 

PRESERVE COVER a!3 JAS ON COMPETENT ORDERS, ACTUAL, REASONABLE 

EXPENSES OF TRIP KOT TO EXCEED PER DIEM WHICH WOULD NORMALLY OE 

PAID FOR STATE PERSON MAKING TRIP IS AUTHORIZED TO BE PAID FROM 

STATION FUNDS. ITEMIZED ACCOUNT OF EXPENSES SHOULD OE SUBMITTED 

31 TH REGULAR ACCOUNT MiG.

T.F. BLAND
ADMIN CW RX'/DOEB EDE/VRT JSW LLOYD GEORGE

uuwe Lenexa casaunxc and cuobim.'s itisc orncsas . *rTHtvnaT!.x<; omexa

TOD;O6O7Z 25 oct U7 SECRET copt n* 7

rr 1 ajwin to make a copy of th ^issagi



No. INCOMING CLASSIFIED MESSAGE '
' ' • .

CENTRAL INTELLIGENCE GROUP .

- ( • SECRET Pace No.

__ _ : ' sour IKE

From? . . .
. SPECIAL OPERATI UNS !l SEPTEMBER .^7

To: ' • ' ' . ' ■ ' ' '
. TRANS (1) . IN 22^7

Acnta: ' ’ . ' ’ .
ACSO (2-5), COPS (U), CRD ($), FoZ (6-7),- CPU (8),

I.-ofokmatiom: CSS (9), TSL (10), SFD(11), CAS (12) ■

. Paraphrase Sot ReiptirwL Handle a, SECRET Correspondence per Pars, SI (I) 60A AR*38O~$

TSIN 009 -

TO: aSHF . CITE: TSIN .

' RE WASH 55^ (OUT 5&59O)

^B HAS RECEIVED KO REPLY" FROM’ TIENTSIN REGARD'ING " 

CARGOES. .

.RE WASH 5858 (OUT 5C695) , ,
, <. - ,. '

@@ AND FAMILY PRESENTLY VEIL. 8®®.REPORTS HIMSELF 

AND FAMILY READY PROCEED DARIEN ANY TIME PASSAGE CAN UE SECURED. 

HAS f.ACE EVERY EFFORT TO REACH LEST I NAT I Of;. DIFFICULTY CAUSED 

BY RUSSIAN REFUSAL ALLOW ENTRY TO OTHER THAN RUSSIAN' SHIPS. 

PRESENT PLAN IS TO PROCEED VLADIVOSTOK BY RUSSIAN SHIP AND 

TRANSFER THERE TO SHIP aOUND FOR DAIREN. APPLICATIONS FOR VISA 

TO VLADIVOSTOK FOR ^® AMD FAMILY REQUESTED CUT NOT YET 

GRANTED. LCES KOT LES I RE OTHER POST I.- POSSIBILITY PRO­

CEEDING DAIREN NEAR FUTURE.’ (Kg HEREWITH ACKNOWLEDGES RECEIPT

TOR: SECRET Corn No.

IT IS rOBBIODEN TO MAKE A COPY OF THISmESSAGE
» b tmikMi MMit>M «mct W-«J»-t



14-00000

SICHU 2 .

TSI N 009 IM Z '^& l ■

OF FUNDS .IN PMCH MUI^R 5. . '

GCCPET

TOR; 2i),f!. \ SOPTU/OEH !•?



nT(t?r«?H OUTGOIHO CLASSIFIED MESSAGE

--------— CENTRAL INTELLIGENCE GROUP

SECRET P«t No.

To: TSItIGTAO ROUTINE

From: • SPECIAL OPERATIONS 26 AUGUST l.&T

Co.wrmvhon: FBZ (1-2) OUT 50695

Informal: ADSO (J-Mf COPS (5), CRD (6), CPD (7), CAS (8)

Paraphrase Not Required. Handle ax SECRET Correspondent*  per Part.. SI (I) MA AR*S&*S

• A 0H1MM NHDM •**«• ^-*SA*|

V-ASH 5858 

TO: TSIU CITE: WASHF

MESSAGE FROM SHANGHAI STATESfl^W® FAMILY HAVE 

PNEUMONIA. HOW SERIOUS IS ILLNESS AND V;iLL IT PREVENT TRANSFER 

DAIREN WHEN ARRANGED?

T.F. ELAND
ADMIN L. GEORGE

uutMsc&maa originating ano ojorpinitisi; intvickrs AmiNTianNt; ornan

TOI): SECRET Copy Na 7
27 AUGUST 1 7 '

IT IS ABIDDCN TO MAKt A COPY OF THIi .SSAGE



14-00000



1-00000

^Ij ’ OGI GUNG CLASSir ItD MESSAGE PAGE NO.

CENTRAL INTELLIGENCE GROUP

TO: SHANGHAI (PYGMY) ROUTINE

FROM: SPECIAL OPERATIONS * 18 JULY l^?
CONFIRMATION: EXEC (1) OUT fell ^

INFORMATION: ADSO (2-?), COPS (1+) , REG (5), FBZ (6-?), SP FD (8)

SECRET 
PARAPHRASE NOT REQUIRED. HANDLE AS
CORRESPONDENCE PER PARA SI (I) 60A AR-300-6. /

SECRET COPY it_______ _

WASH 1*511 

TO: SHAN CITE: WASHF

: ” ' PASS "FOLLOWING ,$5,000 BEING POUCHED

FROM WHICH YOU WILL ADVANCE YOURSELF NECESSARY FUNOS, PAY WILL 

NOT BE SET UP AT YOUR TEMPORARY STATION. LETTER FOLLOWS.

JAMES H. DRUM
RELEASING OFFICER
ADMIN LLOYD GEORGE

SECRET
TLB PEE CHD TF(

1551 22 JULY J
COOROINATINO OFFICERS TOO: AUTHENTICATING OFFICERS ^'



14-00000

Uecwirriau.’ c»>i*n 'amkx aw^cxtrtr)

* eno

fopKHAcroru N*Md

LIV .-TO

8S| MUKA I1AKH.SK

| 3*n tU/«MV
j 1 Fw»b«r 1647 ^7

OWlAflTO# AKO AtNVCI
Frwm.fR E» Stmhl
P.O. Box SMT
Goor^otorrn. r'Miirztxt, D. 0.

MNICAX CONSUM'® - . •
UADUM, CUBA .

(330) 
VUl ‘IAKU BAR

| w- *\ ’

”-1

K-.V11 1017
;CA»rruuro« OF SHLFM^r

ErtoioSHe- t'jfliotr l/^t** W WfW

w»« me
Gw. («■• . 1

1
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^^J APR S

FINAL INSTRUCTIONS FOR OVERSEAS \ TRAVEL

TO Will Im ^■>*n
0ATE 7 April 1947

^P*-Robert B. Sheppard/d^W^

SHIPMENT NUMBER (NAME OF TRAVELER^))

Jones W. Moore, Dairen, China, Ko orders

itinerary The above individual ^^^‘’^^oi’sw ^ancisco by
- 7 Aoril 1947 to Sau Francisco for scheduled departure iro

Marine Lynx IJ’^^/®^ ^ i-^ation

records*

SPECIAL INSTRUCTIONS ( SAGS AGE, TICKETS, ETC.) CONFIDENTIAL

( 1306)

FORM NO; 38*11OCT 1)44 "

HESS)

“fOOEST FOR OVERSEAS SHIPMENT OF C> SECRET
INSTRUCTIONS! CONTACT CAS’ Cts IU«H tf«»(in»l This POsm. CARSO 0
• til Allin tBtNT 1 P1CAT 1De MUWAt A »Y P■0et ««t« ekwace |M9UL8 APPEAR t« •ACH 
OP YOU* tMIPvtWt. PBAAASO dBiaikSL COPY VO CA»<0 V A 1? . ARVAI* DUPLICATE.

CIA
UN 1 T

1 CARGO NO.
I <911 IM.

< A TRUC T1OM9 )
12065

TOi CHIEF. CARGO UNIT (aaat) i
Frances Strobl 4 April 1947

FROMr AUTnORIFING OTHCMl (atat) 

L. George
DIVISION BUILDING

Qua
ROOM NO.

2005
PHONE NO.

2014
Ro.-or ukita lrui>l.,i>il.<K.| 1, la««<

Ono (1) SHIPMENT ATTACH MANIFEST OR REQUISITION

GENERAL CONTENTS FOR CUSTOMS ANO CENSORSHIP PACM'G OR CRA VS REQUIRED

ADDRESS OF CONSIGNEE (ikDieaTE mamI ano 
Jases W. Moore 
Dairen, China

TNI Cllill

l«IC<Tt WAWCHOUSC O« OT«tl H»CI UttCHANOISC (ILL •■ «CCUAULA FIO ,0, CAKAO UNIV TO SNIP

REQUESTED IN LETTEROATEO | REQUESTED IN CARLE NO

REMARKS:
Car purchased through Mrs 

State Department facilities.
. Fishes* and to be shipped by Howard Fife via

SI«pAy»< OF AUTNyMUTG'OHICH / // 4

FORM NO. ,a * 
SIP UH SECRET ----- on'ippioti NG OFFICIAL



14-00000

■ A G I! ?: E fl E H " ' ' ■ -

Iff COwhWSS.TIO’l OE the COVf.t.T.TtW'.'i .undertaking 

to transport, without coat to ro, -tony official overseas sta­

tion, the vehicle ci pa er lb ad below which iu ny po phonal property;

I hereby undortuko not to aoll ox* in any othoz* wanner 

dispose of said vehicle during trio torr, of ny employment by the ■ 

f;0VrT^’!::!7 ovorcca? •jithnnt nnlor wrltton authority from proper­

ly authorised repros onto t:.ves of the G07?:i’i"E'j'T; and .

I understand -that I will ba held personally liable to 

the full extent of the coat of n.uch traanportation, and will 

roir.bur.3 0 the GO7'fi,;;":n,y no tho full extant of such cost In the 

avert that I do sell of otherwise dispone of tho said vohlcla 

without such authorization.. '

TYPE:   

■ Y<PH L'.ODHL: 

V'ftWP. JfJV.hEH: '___________________ '

V bAUtvK ^brnj___________(L s*)

CITY OP i.ASHIIlTTIE! )

On this day of ' i^?, ooraonally
appeared bAre -e. p .hv-iry. rubliwia and for the DlstHec of 
Columbia, 1 ■ to no known and known by
ae to be tn^ po.-r, m ...io <•:tacutouche foregoing instrument and 
ho p.cirnowl^gad the aar.? :a to his fr^e act and deed-



-00000

CONFIDENTIAL

OFFICE MiliXyW!! « 1MTED STATES G07FRMMEFT

TO : ATTO Date: 3 April 19M
THRU : Chief, PSD
FROM : Acting Chief, FPZ .

SUBJECT s Approval of Shipment of Personal Autcr.obile tinder S. 0, 
Directive No. 1F

1, It Is requested that approval be granted far the shipment at 
government expense of the personally firmed Chevrolet c»r for ”r. James’ 
W. Moore, assigned as Chief of Station at Dairen, China. '

. 2. . It is recnestwl that additional •wight allowance be authorized 
for Ulis shipment, ■

3. It is requested H at authority be granted Mr. Moore to use such 
■car for official purposes and to be reimbursed for such use.

L, Transportation is necessary at Dairen for sir, Moore to carry out 
his duties. .

F, Mo "Official" or "jiasi-rersenhl" car will be shipped to Dairen 
during Mr. Moore’s tour of duty.

A F PROVED:'

rrTTT^rTrrrT^

APPROVAL KCeiTTED:

S"T little, Jr. 
.toting Chief, F3Z

Havi? 
rxa-d



APR17 1
ruff t;n. "FhCjAL FUNDS DIVISION '
51-2 rC'hEIGH pUFY DA FA SHEET

» SFF F.1D4G

• Unis fora to be prepared In quadruplicate - orl/lnnl to Special Funds Division, duplicate to 
pouched to office of destination, triplicate to Administrative Cff-lcer; quadruplicate to Indiv ■ 
uni to bo carried to destination and surrendered to Special Funds Officer)

1. name ^« B^n Moore______ \  Date 13 March W 

2. FC£ICICE„ ^?^^®J1??L____ XTALTOS lAIXlY IS^^^l CCrriOL-NO.______ I

■3. DESTINATION L?^?# 1̂?■ -_______ _1__ _____________________________________________

4. HOME'ADDRESS 8$7 Rbafl AymUO, AMla»e> TeX88___________________ _____________________ '

5. . SALARY DATAS (FOR EACH FOUR WEEKLY PAY PERIOD) . . ’

A r To be paid .by Stat. Office
Station .

. ' B - Tax withheld in U.S, & l&tfo ' -

C - Insurance withheld .in U.S.

D - Bond deductions withheld in U.S.____ ____________________$------- --------------

E - Retirement deductions withheld In U.S,___________________$-------- :------------  |

F - Other - (specify in derail)______________________ -$

G ,-':To be paid to allottee by Washington Office’1

Total Gross Salary Per Fay Period ____________ ••___'_^_ i^lL_

C. Overseas payment'tc begin, with payroll period.^ ^^ 19^7 Through^JS^!*?•

7. Allotment Instructions: » n M
Mail or deliver four weekly check to.y«_."AltOnBOOra_______ ’__________ _—------- ------------

Name as it should appear on check
At the following address . 7“??1A?«*®^W^^ 

3. . All adjustments in salary to be effected in: (initial one).

A - Net overseas payment    ___________ B - U.S.Allotment_____“_______________
9. .-, Leave balance as of 4Z®/47__________  _______ (Approximate date of departure) 4Z6/

Ho leave used from 4/5/47 to departure date,
A - Annual leave __ _  48____  Hours B - Sick Leave 68 _,h

10. Classification of, Assignment: (Check one) Temporary______ _-__ Permanent *— 
11. Payment of allowances for quarters and/or cost of living is ^ is not___ authorized 

(check one)
12. Authorization of allowances■for quarters and/or cost-of living is in accordance

with___ ___..J®^.^^iJ^^ Clroular_A-8._.______________ ___ (cUe author 
13. Allowance for quarters and cost of living data:

(To be seated in cases where deemed necessary by Special Funds Division - if filled in I' 
will be the res'ponslbilty of person making payment to ascertain that, the maximum, as sho' 
is allowable under existing regulations in each'individual case, and that all proper ded- 
tions are .uade)
Current Maximum Rate Authorized Annual
Quarters-1
Cost of Living________________ i
Other (snecify) ____________ $ 2>2O,OO

14. Dependency Status: -..-a/ _
____ Married withdependents in area____ Married without dependents in area 
_____Single with dependents-in area Single without dependents in area

15. Advances transferred BOTW as per -/^ attached '

id, remarks: ^ P® ^"> vhlle enroute see reverse aid? . . ________
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-i:.- JUHI’ l»I.OU*liC*Tt 
• NCR «TUI'H AVAILABLE

i2^UEST FOR PICK-UP A*0 DELIVER*-' 
'SPARATORY FOR OVERSEAS SHIPMENT !W

TO »

CW Iff, CM50 UNIT
GATE

6 Ranh 1947
room

Jasm KdUa More
SH 1 PMCNT -1 NSTRUC T 1 OHS i it t V B ( 4U1 > T ( O twat «»T|»iH inoiCATSd »U^« AS »ICU» «».*»# »UI*(«(D VO tut 

* WaaiMSVSS too »«IVtilfl#« 00 OVSAStaS IMiawlMf. no »l|l»l» inatl IC ASCAIO U» uniCSS ALL VIICII Alt CLUIL"'
«a«oi» dtk vms canoo numt* t»o«c«tio asovi. if ymu wasnt cvntnt »us»s*i irrtets rat susnission or 
This scan ciditiij mat tT contains no DCO«0UC scvsaasts ©• OT»|« ;i«’t«nnt,

MATERIAL ll«*H«l OISCAtP no#) NO. OF CASES

APPROXIMATE WEIGHT 

0,700 lbs.
LOCATION ALTERNATE persons to contact

SU ILO ING

U2W7 Idk^St*

NAME

AUm P« Ssero

TELEPHONE 

4088
ROOM WO - - ,

^UL«9| taac
MAMC. TELEPHONE

FORM NO. _
SEP l|4|

J SIGNATURE OF CONSIGNEE
V |U»1I
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6 taxS) 194?

90a Jassa so Seers .

1. ?i:rst:'..'t to r'.ut lorit / vostea in kc, the transfer of your official
• static:. ‘'ro-^MtoidSMiSa-^ __________________________  

is p.cr'^y orofm approved. ■________________ .

2. This change of official station is to he effected us soon as 
practicable ar:4 is to bo effective uncn arrival at your not- post. 
Th., trw.sfor is not for your convenience or benefit, of at your 
request, but in the host interests of six' kr. rtr.eni. The 
rcir.burs.sr.cnt of travel expenses is wucr.erircd. • Per dien in 
lieu of subsistence is authorised, and shall be in accordance 
with tij provisions of Aar.inistr itiv.» Order Sc. 4'3. Living end 

 -Ib'.ynocs -'.t the rates authorised by Budget Circular 
A-3 clir.ll to n .id, effective upon arrival.
qta.re.ru

3‘i" Th’ nccoruanco with t.M provisions of S3 v?OS, ’and subject to the 
nwiil.-.liliV of funds, the shipment ::t >nvemr.cr.t expense of your 
household goods ma personal effects, iralusing packing, crating, 
umucnlag, uncrating, cr-yaga, and tor.porary storage not to exceed 
60 daye, within the prescribed weight allewnnoe, is outhorired.

4. Sub/ost to the avr.il:.bility of funds, the r.ovevent of your bred:- 
vcc for xly nt Govcrnr.ent expense in authorised in accordance with 
regulations proscribed in 30 930.'. ,



2iV£

•JraTt Status

S vy er lorica Reserve

eno:

BiUM.

FM 36-^ Cargo Ko.

? an 5^$ 
” Soo. A.'

2 copies tTSlfohi 7 
Pick-up date

Strohl 
Pfeifer : :

FORMJ/-S (Auto.) gorge Wo. 
“ ConpTetod

2 copies £« Strohl ^
Pick-up Date 2

Strohl
Pfeifer" '

*>>»J4.TMt 

Security 

EeU
Cto r a a tvaTKYSica*

FORM 36-4 Cargo Bo.. / 6 y ^3

—C^l^l 4 ^cdzi77
Copy to SV-oEl ’ 
Miso,

Coaplotsd
Copy to StroST

A jrJooonFTojTu^T 
Completed 
Motorised J < Xzz.

Rsttmsdlruinj.' 0 Carder Yard else

passport Bo,

ta»c.

flbJ

5»t» cr li rooo

Fars.it> be cents
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.REO. T FOR OVERSEAS TRANSPORTAi.ON SECRET

T/0, director, CIG J 5 March 1947
• GV* APPROVAL IS RIQUlSTEO FOB THE OVERSEAS r«*NV0* TAT ION Of ‘cr* J^gHCS l.altOH VOQre 

JUSTIFICATION IOS tNC TRIP IS>

1. Subject will be Cidef GIG station in the American Consulate 
Dairen, China.

2. Subject’s designation as Vice Consul, Arerican Consulate, Da 
China.

DATE SIGNATURE Ii»i»uti»j «ni

in

iron,

III

TmC 'ULLOWING ACT lows CONCERNING THE ABOVE TRAVELER WERE COMPLETED GM THE OATES (NOICAYEO OCLOWi
DATE ASSESSED ANO APPROVED* >OATt SECURITY APPROVE©

F.ebruary_1945i8,0ec«acerJ^4i
GATE ENTERED ON OUT* | DATE Of OVERSEAS PHYSICAL CAAWINATICN |O*T( IMMUNISATION IN

___ 2? August 1946 1 21 January 1947________/XaL^^a'luary 1J
T1ATEO 
47___ C

____ LMarchWW
DATE SIGNATURE 1 *•••*• «/r«/i »w CHHiac c 0 r 11 c 1 • I



C03FBi!"W.

. ' REQUEST PCS' X^S’? -
OF ’’AMW A?»/GR-g^£iO13''^

iJaae of' &ploy«#i ■

teas Baltca Booire

Tresont dlHcM Statical

Raahiagtea, D.C.

Tit io «' branch/ -'-."
CforsUaa Officer, FBI

5ta biori’to' ofiioH noloyes
Is hoinp transferredi
Dairen, China

Typo or Funds from wrich Stployw'e 
Expenses Rill bo Poldi

r»n Spool al - . j.'.- | ¥cwh»r»d

Approximate da to iJjAoyeo 
li to start trr.nli
After 17 “mb 1947

Itoreanal of Finally to t o RetpoTUoS ”
(If *Yona, ooaplota arxcoa beloa)

taudiato Family for'it^i Transportation is Rsq-sostodi 
to •

Alles Patricia Rears - 
Michael Raltea Macro 3j yra»
HargarH Lea Uocre 2 yr a.

Relationship
TOW----------“
Sen
Daughter

nn

2457 Idleoild St. 
Abilene, Texas

■“TSpwmuFErjaoT^^ 3 XV . •

(If 'Tae*, ocjphts spsres boiow) [ i YES IV

Abilene, Texas

” Same, A-idr.'fln 4 Tol. 11'. .'1 Forsen to bo cor.tr: r. connocii ?:i nIXtit7i^r-li
HT8i Alice P. Hoare, 2457 IdlraUd St., AMtaw, Texas Tale. Ks8

" Er VIrxtsd 1 iirfiE’ or uToTT!TcAt;' to bs '
(If household cood.-. •mlt;?ly Personal and household effects ;
number of rooms by PxV to 0,700 lbs. crated ,
arrlvo ootlmt^d

-SR-iKu.-^^  ̂rtRRIRcI------- 4’paM'*?8d®^^
“£fcn— --------------- ----------- -- --------- ■------------------------------------------------- -
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•TAMMAO PO*M MX M ' S

Office Memorandum • united states go&'n'ment

—-IQ______ i Control • _ DATS: 25 February 11’17
■hru i COFSS?''
FROM : Acting Chief,

SUBJECT: lucuar.oo of Passport for vic:: .;. !>rc, .Oraia'overt lidprcr.or.tative for
Dairen, Cninai

1. Che asoijrutcnt of the reorient.live is Dairen, China.

2. Estimated date of departure, "ire''. 17, 19’47.

"J.’ Estimated dale of arrival as field station, April 5, 1047. ■

4. Countries through wici; r^proruatutivo will travel: China, Japan 
and Korea..

^^OrftJ to ’Z>/^‘»-o^> a^ ^'>«'»j»» ^e^'r/Af' Corrr^A'ar,, <J^i/^

t* ^X />Xr^^^ /?■*?— /\5vl^ ^..(^.; ?O. C .C/ 3)
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17 February 1947

MEMORANDUM FOR MR. FREDERICK D. LYDK 
, DIRECTOR, OFFICE OF CONTROLS

• . DEPARTMENT OP STATE

. Subject; Request for Foreign Service Title aa Vice 
Consul at Dairen for Mr. Jams Walton Moore

Enclosure; Personal History Statement of James Walton 
. Moore

1. It is requested that the Department of State 
grant to Mr, James Walton Moore the Foreign Service title 
of Vico Consul of Consulate In Dairen, China.

2. Mr. Moore received his 3.A. Degree from llardln- 
Slaons College, Texas, and completed one year of graduate 
work at George Washington University. He has over six 
years of experience in the Government, including three 
years as a special agent in FDI. It la believed that he 
possesses the professional qualifications for the duties 
planned for hita.and, in addition, has the representative 
qualifications expected of an American official serving 
abroad.

3. Mr. Moore will receive from CIG a basic salary 
of $5,005.20 per annum.

4. There Is transmitted herewith a biographical 
sketch on Mr. Moore which sets forth in detail pertinent 
information on him and on his special qualifications for 
the duties it is intended that ho perform at Dairen.

FOR THE DIRECTOR OP CENTRAL INTELLIGENCE;

DOKAID H. GALLOWAY 
Assistant Director
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tTvoutoraiMwiM ' ■ ' ’ .

Office M.emovandu^ • UNITED STATES GOVERNMENT

TO :

Thru
FROM t

SUBJECT:

Control /yJ DATE: 12 February 194?
co?s >X
Acting Chief, F3Z,7 ' ' . • ; •

.Request for Designationof Hr. Jases Walton'hoore .

1. Will you please request the State Department to designate lr.
Ja_.es Walton Moore as Vice Consul to the U. S. Consulate in Dairen, China.

. (1) Uiis station is not, and has never been, in operation by 0”:.

' (2) Ho CIG personnel are on duty new at this station.

’ (3) In January 191:5 “i’* Moore joined the "avy, was attached to Q.'.T
and became intelligence officer in S'.anrhai, China. In August 
19)i6 he was attached to the Strategic Services Unit as Ensign,

• was civilinniced in China, and became the CO in Tsingtao.

(h) Mr. Moore is now residing in Washington, D. C.

(5) There has been no previous request for a designation for 
Mr. Moore. ’

(6) Mr. Moore will serve CIG as an inteUigenco officer (operations) 
concerned with .positive and counter-intelligence, and as a 
con-tunica tiohs channel for deep cover agents. His State 
Department duties will consist of visa and passport control.

(7) Mr. lioore will be tiie first employee to be assigned to the 
. Consulate in Dairen.

(3) In addition to his extensive intelligence experience with £3, 
SSU and CIC Mr. Moore was for several years an investigator 
with the Federal bureau of Investigation.

(9) A designation "ill later ue requested for a female Administrative 
Assistant, CAI'-7 to assist Mr. Moore, ho additional requests 
for designations are at present contemplated for tris station.

(10) l!r. Moore's base salary per annum, will be $5905.20, CAF-1F.

(11) Mr. Moore's personal History Statement is attached.

secret
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CONFIDENTIALiSJIOKWffiUM 12 ftbruary 192*7

To : -Assistant Executive for Personnel

From : FEZ .

Subject: Cancellation of Transportation Requests

It is requested that the foil owing/applies- ‘ 
tions for personnel scheduled for ESD U be 
cancelled: ’

i/l) Jams W. Moore
- 2) Fred E. Hubbard -

3) George M. Hein

All three of the above personnel will be scheduled 
for other assignment” in the near future and new . 
requests will be submitted shortly.

UUNF iULN HA!
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Office M.emoranduni • united states government

TO '* Acting Chief, FBZ , OATB: 22 January 19W

FROM 5 ^, J, .oate# xooro ^. J\)^/^e JtA#rv< . . . , . , -

SUBJECT: >ans;crtation of Car to China . , - . . '

1. In view of my recent appointment in .Shanghai, China to head . 
up SI operations in that area, it is respectively requested that I-. 
bo allowed to take ray car to; this pert. '

■ 2. It is anticipated that a considerable part of my work will of
necessity be none at nipnt rAe-. efface transportation weld not be 
available. The wor trahsi:ort3ti?n system in Shanghai ’dll also 
make going to ana fro:?, wars ver;' difficult without an automobile.

3. Am willing to reimburse the government funds for all charges 
in the delivery of ray car frac the United States to my station.

1st Ind. . 23 January 19U7' ' '

To j ADSO '

. Through: Asst. Executive for Personnel ' ' ;

‘ 1. Basic communication requesting the transportation of privately
' owned auto is forwarded with a reco-mendation for approval.

2. It is felt that since Hr. Hoorn will reimburse this Agency ■ 
for all expenses connected with the transportation of his private auto, 
th"re is no objection to such an arrangement. It will indeed 
raaterially aid Hr, Hoorn in Ids work to have a car nt ids disposal. 
It is understood by Hr. Hoorn tir.t he will not rent or lease this . 
vehicle to the Government for official use. Should it become* neces­
sary for the personnel of th" station to use this car for official 
travel, L-r. Loom will be reimbursed at only th" rates allowed by 
regulations which govern th" use of privately owned autos in Government 
Travel.

CU^HDtNTIAl



Central Intelligence Ircup ' ; . ’ : . ,
New "tar Department Building . ' . > .
21st & Virginia Avenue, N.H. . ■ ~ . . 7 * •
'.Tashiugton, D. C. . ' • • ■

Gentlemens - . ' ' '

Pursuant.to Sootion 7, Public Law 600, 79th Congress, 2nd 
Session, approved 2 August 1946, I hereby agree to remain in the Govern­
ment service for the twelve months following my appointment, unless 
.-.?p?.-ntod for reasons beyond my control. In case of a violation of this • 
agreement, any moneys expended by the United States on account of my ; 
tr"vol,-.expenses of transportation of my immediate family and expenses 
cf transportation of my. household goods and personal effects .from any 
"laj.i rf actual rosidonco at time of appointment to place of employment 
outside cho continental United States, and for such expenses oh my return 
from such pout-of duty to my place of actual residence at' tirao of assign­
ment to duty outside trie United States, .shall be considered as a debt 
due by mo to' tho United States- - „ .\. .... , .... .... . '

’ It is further understood ana. agreed by me that I shall bo re-
rutvod by Central .Intel ligdr.ee Group to servo a ninir.ir. period of twenty-four 
ronchs at my place of employment outside the continental United States, 
■ei, if I wish to resign or terminate my appointment or return to the 

;,rh''i States before the expiration of twenty-four months after tho date 
■>” departure for my overseas post, the Central Intelligence Group will ' - 
.re pay my return travel expenses from such station outside the United 
states. . . •
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V 21 January 19^7

■ .' TO ’ : -Dispensary ...'

SUBJECTS Overseas Physical Examination - 
Janoa Halton B>oro

It is requested that an overseas physical 

examination be given to subject who is scheduled £or 
oso 

assignment with ^-Branch in cMm~---------  .

Subject has/raoDoast reported for duty.

Inoculations should/rtihttrent be started.



. CONKDENRAi.
18 D»oei«r l949 . ■ .

TO i Special Fuads ' .

noth M. X. Sailer , ;

SUBJECTS Jeus Bolton Moore. i

1. Subject returned frosShanghai on Peraarent 
Change of Station and reported to Washington Head" - 
quartern -10 December 19.48; A Personnel Action y:m..S7*r 
transferring hln to FEZ 7/Ashington has been prepared 
and will be forwarded to you in the hear future.

2. Mr. Moore  bn annual leave until 
20 January 1948 plus UDP and will report book to 
bashington for duty. This will be reported on 
S tandard Fora 1130. ' - ' - - .

will.be





' ’n s. m^n k

m^a^L trivuc i/acaiau 44
U. C. ^VTi.-:^^-:, CH2!A

379.3 (010) ' 19 I c o.ibcr 1946.

SIHJ5CT: Travel Crdors. • ' . ' . ‘

TC; J'r. jarr.cs Vai ton Idorp, American Civilian. -

1. You ere relieved from further duty.with the External 
Survey Detachment ^44, Shanghai, China, end are hereby author­
ized and invited to proceed via.first availrble military and/or 
naval olr transportation to Washington, D.C., reporting upon 
arrival to the Director, strategic Services Unit, 2€th & E 3ts, 
NW, for further instructions.

2. Travel by military or commercial aircraft, raIT and/or 
motor is authorized. Organization furnishing air transportation 
is requested to authorize Air Priority FOUh for this movement.

' T 3, Civilian tmol directed is necercary in the military 
service. The above •..amed civilian is authorized to travel on 
official business for the Strategic Services Unlt.Th accordance 
with Standardized Government Trr.veTHeguTt’cns and Public Law, 
7Cth Congress. . ■•

. 4. .Appropriation chargeable;

A2175S0O ' 610-102.) f42J-O2 2 -959

5. Any direct cost rill be charged tc anG/o? ’reimbursed ' 
by the Strategic .5eU”lces Unit for expenses incident to travel. 
Army Finance Officers r/ll’. not honor any claim pertinent to the 
travel performed. ,

G. You will notify ”our correspondents r.nc’ publishers to 
discontinue sending mall matter to you until further advised of 
your new address . ■

7. You are authorized to act as official couriei for 
thia organization for the duration of this travel and ar-’ further 
r" :horizod to carry a .38 cal. autorartic pistol for this purpose.

BY DuFER JF l;f

Adjutant



NESTRICTEP ' ■ R EST KI CT ED
’ . ' . . IF.fiDQUAJiTFHS ANb'^ UiTAOi'ETC . " ZT^

■ • ■ ,'CTiCT OF STRAITGJC SERVICES ' ' )
■ . ' 24Ti! A F.STREETS, N.K. • ■ __ ___ ■ ■

- ' ' NASlhNGTbN,D. C. ’ ' <
' " 9 Hay IMS • -

: 370.6 (7 Way 45) .

SUBJECT# Invitational travel Orders, Shipment IJ-B8M-LL 1 .

.TO #.' Personnel Ccncornod. .

1. On or about the dates indicated the following named personnel of the’ Office ' 
of Strategic Services '.are authorised and invited to proceed by rail fi-oh lichinKtan, 
D.C. to the UT.'^h AAF Base Unit, Worth Atlantic Division, ATC, Fort Totten, Long Island, 
Now York, reporting upon arrival to the Commanding Officer thereat for. processing and 
air transportation to on oversea destination under Shipment IJ-B8O4-U., via IJ-B203 and 
IJ-rB291. , ,Upon arrival at-overseas destination porepnhol. should report to the Commanding 
G<r.nrul thereat for duty With the Office of .Strategic Services: 7

Lt; Hoy L. Taylor, USNH .225745 (UST-3-1212-TDP-!!ty) 10 Hay 45
Sp(x)' 2/c Michael T. Angelos USER 7263646 (UST-S-llTZ-WDF-Hay) 19 Muy 45 
Sp(x) 2/c George !{. 1’soinos USNR 7615106 “ “

>«■ (jib John S. Thomson, USNR 267733 (UST-3-lM2-lfDP-tey) 27 May 45
|Xzunoign Jarnos W. Itpore, USER 445046 n "

, 2. This, is a tlliPORAHY change of station. Travel by military aircraft is directed
for the accomplishment of an emergency war mission. Necessary immunisations should be 
conpldtod-prior to departure from the United States. All expenses will be borne by the ' 
OSS. If transportation by water is provided on an 'my transport, or by air on aircraft 
of Air Transport Command, no faro will be assessed. •

. 3. The officer in ohurga of the port of aerial embarkation is requested to issue
such,.items or' equipment deemed necessary by him for the travel involved. Baggage to 
accompany personnel by air will bo limited to sixty-five (65) pounds such, should be 
marked with owner's none, rank, serial number, and should accompany oraor to the port 
of aerial embarkation. Baggage should not bo marked co as to disclose the ovorseaa 
destination. Lt. Thomson and Ensign Moore are authorized an excess baggage allowance of 
fifty (50) pounds per person.

4. Just prior to departure for tho port of aerial embarkation personnel should 
advise correspondents that thoir post offico address until further notice will be: Nuno, 
rank, serial.number; APO 14699 - c/o Postmaster, few York, N.Y. Upon arrival at 
destination ovorcoa: personnel should contact the nearest Array Post Office to arrange 
for receipt and dicpatch of official, and personal mail raattor.

5. This docw.ont contains information affecting tho national defense of the 
United States within t'no meaning of ths Espionage Act, 50 U.S.C. 31 ur.d 32, us enended. 
Its transmission or the revelation of its contents in any manner to ar. unauthorized 
person is prohibited by law.

6. AUTHORITY: TO TAGO Itr,. file AG 210.31(30 Apr 45)0B-S-E dated 7 May 1945, 
subject: Travel Orders, Shipments IJ-B3M-MJ, etc.

3Y ORDER OF COLONEL PITZs

. Ti. n. KUNKLE,
• RESTRfe^E^fct.' RESTRICTED
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OSS form Jtil 
lv^. : o/i ?-'►>;

CONFIOEtt :

date : 27 ^prll 1945

to: Mr. Charles E. Eord. ^

ebon: A. van Beuren, Security Officer. ’̂ ।

Overseas Travel -ApprovalSUBJECT:

18 "prll 1945
t Ue

MOORE, Janes ’7., Ensign., 23024

Two phot00. of subject fiPO r»’i|u.'MJed4.

A cooplrted fingerprint card ia rg u<» s t »■ d ,

The overseas travel approval granted tn this letter expires ninety days froa date.- 

Extension of tn is approval be loud expiration date will be determined by the 

Security Office, upon request.

Subject is not jutijor iml to •'*rry classified doeuaeats overseas,

SBMAKKS:

Subject’s S Report should be considered.

Iscse)
CONFIDENTIAL
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CONFIDENTIAL ■ '
■ WAR DEPARTMENT ; - 7 .

OFflCE OF THE ASSISTANT SECRETARY OF WAR .
HEADQUARTERS, STRATEGIC SERVICES UNIT . - ‘

CHINA THEATER , ., . . APOXZB^WX 908 .

; 10 September 1946

TO: Chia?, Civilian Personnel Branch, SSU,
■ Washington, D, Ci . ' ’

Mi Sick J. Stoichen ' ..

SUBJECT: kr. James ual tan Moore, appointment of

1. tn connection rd th the appointment of Er. Jarnos Walton Moore 
there are transmitted the following-documents: .

(a) Form 61a, Oath of Office, Affidavit, and 
Declaration of Appointee. - ' •

■ (b) Ko strike affidavit. . । .

(c) Two (2) photost?tic copies’of Mr.Moore’s 
discharge from tie United States Navy.

(d) Form-6569, Power of .attorney by individual for
’ the Collection of Checks Drawn oh tie Treasurer

of the United States.

2. This office will pay lir. Moore *81.52 of his four weeks’ salary. 
The balinca will be paid by the ./ashington Office, 2350.00 to his 
Power of attorney and )22.72 retirement. ’

3. Should there be any questions or additional information needed, 
please advise. ■

* Flit ihi CCiH.IjJli.G j

' NICK J. STCIG.-S!
• ' Finance Officer

attachments. . , J .

cc: it. K. 3. Koodring
Chief, Fiscal Section

CONbJDENTlAL^



• • ’ ,'<'A . ' ■ . ■ fl ii* ■ ■ • "
<Ce MfWWM^^ UNITED STATES GOVERNMENT

>William G. Tharp, Chief of Personnel date: 16 July W
(James b. Opsata/Chief, Perscdnel Uvision z-^/’^'v^ . ,

* । Jotin L. Cronkrite, Acting Chief, ii£, - -
. . Classification and Perscssl Vtilication Section .
J£CT:Janes W. Moore ' . ? ■

In accordance with Personnel Branch Order No.l dated .

3 Hay 19U6> we are forwarding for review the personnel action • 

for the appointment of Janes V. Moore aa Intelligence Officer, 

CAP-12, 15905.20,with FSSC-RG at Shanghai, China.

The duties and responsibilities of the position to be 

occupied by Mr. Moore were discussed with Mr. Vaughn and Mr. 

Duggan and it was found that he is to serve as a Senior 

Intelligence Officer with responsibility for directing all . 

intelligence activity within a specified area.

It is the recocaondaticn of the Classification Section 

that the position be a^rcrad at CAF-12.



WHllan 0; Tharp, Chief of Personnel ^ July W
VII iJanos b, Qpsata, Chief, Personnel Division

John 1, Cronkrite, Acting Chief, . .
classification and Personnel Utilisation Section . .

, James I. tairi- . . ■ . '

. ; In accordance with personnel Branch Order No.l dated . 

J May 1946, we are forwarding for review the personnel action 

for the appointment of Jarnos W. Moore as Intelligence Officer, 

CAP-12, $590f>.20,with FSRO-FRO at Shanghai, China,

- The duties and responsibilities of the position to be -

occupied by Mr. Moore were discussed with Mr. Vaughn and Mr, 

Duggan and it was found that ho is to sorvo asa Senior

' Intelligence Officer with responsibility for directing all 

intelligence activity within a specified area. 

It is the recornondation of the Classification Section 

that the position be approved at CAF-12,
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-00000

vB^iDEHTIAL ■
. WAR department. . ’

OFFICE OF THE ASSISTANT SECRETARY OF WAR >
HiAUdl'ArtTCHs. STRATEGIC SERVICES UNIT . , i' .

. ' CHINA THEATER . '
. APO 907' , K/eaiC' r^yp '

. ’ , 10 Juno 1946. -I • -

TO-------- r ri. Gflor DuHant, Chief, Civilian Personnel loctlon 

FROM : Milo Cricsma.n, Fiscal’ Officer, SSL’, China • .

iViJ-CT- : tacos ha lion iioorc, appointment■of

1. hi th reference to cable Er Chan 249 there are attached 
tho following papers 1

ipfllceti'oh for appointment Form #2.05a

&4 Form //1CO1

CCS Form «1004a

2. It is requested that you please process these papers 
 classification in co-opcration vith the ST Branch and cable tills 

office your decision as coon as possible, .
tr.ru

j Incls

FOR Tl£ ITi^

‘iscal Officer 
JU, China

pMPiDEHll^
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SECRET

3IOuRAfHIC r-ICFIlE (PW 8 Apr 1.9'0

Cl

I ft 15 Git 1919 j 16 Sep 19^.7J (3r.es) Waiter

* • ' C AM » H v { W MM • V» I » Ot»n jl*1ul j’* ‘LUI K®. AM .

bar 1971
6V*V. *C*

___Annuel -

TA 
t VAI . f()« 
Annual

■ TO M p 
oKtmo'M

None. None

lotO-45 hept of Justice, FBI, DC, 
l^'iJ-W l iiKary Service, US Navy
1946 War Dept, SSU, 
1946-47 CIG,IShanghai

{ None

Ill. Calif - Clerk; Spacial Agent 
- Sasicn(l$ 45-16, SSU', China)

Shanona i , China Intel Officer
China/CC - Intel Officer

1920-26 Resided in China with missionary parents
1936-40 ’•ardi'n-Si.’xons-Univ, Abilene, Tcxe-s - IS Pol Sei, Eng 
l^AO-Hl • Geo-pa Wnshir.eton Univ Lav School (night)
1945 Catalina Island, Calif, CCS School - Intelligence (3 koo)

t UNOiAGt'
Chinesa(Maiidarln) - P Hiph; S,U Slight; R,W,T None - Apr 1957-disclaims

1967 Intel Orient
1950 CIA Orient
1950 OC/C Orient
1953 CIA lidect

ice? co/c-Refresher 
1959 b “ . ‘
1961 p 202/0 Refresher 
19C9 Adv Kr.t (Plan)

197:

Apr
Oct
Jan 
Jen
I- ■y
Jan 
Apr 
Ap r

1948 
194'9
1950
1952
1954
1957

1964 
1965

1,0. (Ope)

1.0
132

1.0. (Contact)
a n

01'2.21 
0132.21 

Ol32.21

Jun 
J u I

1973
1973
1974

Jul - Doc 1972 - 
I 2 Contact 0 I 3

I cb/Cor-tact/Eountoa

1 Sen.har _ .
kense I 4c t; v' ». wjifitr Ordof. 0^4 rftr.ripat De tot

Ovasi ; o ie> * oc>< mu (?f .or.i.0.

12 i OSO/FrS Teingtao
12 ■ oio/??:/CGS Calcutt1'.
12 ; CSO/?lZ/SiA in Field

Houston

Balin3CO j
OC I 
IOC

Office 
a
B

12 
13 
13

I 14 
I ^ 
■ 1'4

assisted -

10 Contact Ch 0132 
- " “0132

I 
I 15

15

1
20 Feb 19

’•*» |OnA /n»nr tv.,

ITDCS/USF/HoustonOf Iico
DCS/ActlngDUh.SoviGtcio

i 0
! DTI

KS/DCG/JSF/Ch .Dall asOf f iico

^ 3 Sep 195

pun* nr 4

Dal las
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SECRET

‘VO BIOGRAPHIC PROFILE (FART 2)

r

r.

j; Oct 1919

4 Li
Summary or crnur erutrtwit ountRC anozor r hlo ri ASSiChMihT outsricsAAiat

<- ADOtTlCRAL INrorw.TlCR '—■

^'^“IL^ll?^ from Acting COS, Calcutta for biographic report on Surendra 
Jlohin those.

Co-rr-ondation 1956 frcn J. B. Cros^n, PPD recruiter, for outstanding cooperation 
Subject h«.s giver, to cur recruitment activities in Dallas.

rh 1075

; 1200 (f«l 2) SECRET PROFILE



SECRET

COVER CONTROL Of RETIREMENT PROCESSING
FILI

TO: Retirement Operations Branch 
•Office'of Personnel -

OATC

RET1RW- ' ' CATEGORY OF
EMPLOYMENT

Oh the basis of a review'of the records of the Central Cover Staff the 
following action is to be taken on processing retirement documentation 
for the person named above.

1W£ till ROOT CIVIL SERVICE Cl ARDS
DATE

COVFR OVERT
VUVtK ROUTINE

COVFRT 
(OFFICIAL covet) 

LOCK-UP

COVFRT

SPEC 1 AL

RETENTION 
OF AWARDS VES M

CORKSPOtlDEUCE OVERT - - — COVERT THRU CCS

t , \ * FINANCES

ANNUITY PAYMENTS SHOULD 0£ U.S. GOVT. CHECK
(F»y»»nt in*

OTHER struct iont
fol ton)

TAM DOCUMENTATION SHOULD RE CIA CSC OTHER (UFW FOLLOWS) .

MODEST TRANSFER OF FUNDS FROM 
CIVIL SERVICE COMMISSION

YES NO INTERNAL TRANSFER

insurance

FEGLI OVERT COVERT MAINTAIN RECORDS INTERNALLY ONLY

TYPE OF HOSPITALIZATION CAROi

AUTHORISATION TO CONVERT INSURANCE YES CONVERSION MUST BE APPROVED BY CCS

RESERVE

MEMBER OF CIVILIAN RESERVE YES NO OVERT COVERT

CREDIT UNION ' OVERT COVERT

RFWAKKS; 

oirr. covin support branch 
CfhTRAL COVIR STAFF

THIS SECTION TO BE COMPLETED BY OFFICE OF SECURITY

1 NO SECURITY OBJECTIONS TO ABOVE.

CHIEF. <*«PLO*it AtDvitv MA4CH. OFFICE OF SECuHTv

OTklt INSTPv;?iD*J A$ FOLLOWSi

7 - Off,-PERS. Hte »OW~3429 SECRET U. IMPOtr CL.1». Will
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SECRET
tWNn''l.M th)

OFF NOTIFICATION OF PERSONNEL ACTION

? Nami ,usi iieueitioiti

003820 MOOSE J WALTON
> NAruel O> KtSONNIl ACTION 

RETIREMENT - OPTIONAL - CSC AND 
CANCELLATION OF NSCA . ,

4 IHKtlVt DATt
MO DA - »t

SCATK-ORY OF IWOtWNI .

REGULAR '

5 FUNOS ^ V TO V . • V TO CF
7. FAN AND NSCA

8042 3300 0000

8 CSC OS O’HJR LEGAL AUTHORITY

CT TO V CF TO CF

9 ORGANIZATIONAL DESIGNATIONS ‘ .

ddo/dcd .
U.S. FIELD 
DALLAS OFFICE
HF A DC) UARTE RS

10. LOCATION o* O»»CiAL STATION - '

TEXAS -
it. Position nut I? POSITION NUM9ER . 13 SERVICE 0(S«GNAT.ON

H3 CONTACT CH DA42
Iawl'ahon schiouu (C5. ^r is acwiwxni sums w'maoi ano site

DYD
TFsaWSy' OR-RATf

GS 

18. REMARKS

•43407

SPACE BEIOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
19. ACllONlM Employ 

COOE 1 Cod*

>5 10

JI OFFICE CODING 22 STATION 
CODE

23 INUGREE 
CHM

24 HdV’i 
Cod*

24 DATE OF B'RTH 26 DATE OF GRADE 27. DATE O* LET

NUMERIC ALPHABETIC MO DA IB
^ 0^ 19

MO OA IE MO DA

28 NU EXPIRES 29 SPECIAL 
REFERENCE

30. RETIREMENT DATA 31 SEPARATION 
- DATA CODE

0DH0000

32 Co«e<Mi’/CoiK»iloiK>n Onio 33 SECURITY 
REQ NO

34 SEX

too DATA ^MO DA T# i CSC 
7 ClA 
3 IKA 
S NUM

CODE TYPE PC DA »l

1

33 VET PREFERENCE 36 St»V COMP DATE 37 LONG COMP DATE 38 CAREER CATEGORY 39 MGII / HEALTH INSURANCE 40-SOCtAl SECURITY NO 

yCODE 0 NUM 
1. JP’ 
J - 10 PT

MO DA MO OA tff

______1
L*» fit Sv 

PSOV J MP

CUDt COM 0 *«MJ
1 • ’IS

HEALTH INS COOE

41 PREVIOUS CIVILIAN GOVERNMENT SERVICE 42 LEAVE CAT 
CODE

43 . FEDERAL TAX DATA 44 STATE TAX DATA

COM 0 NQ PREVIOUS SERVICE
1 ■ NO »»M« >N SERVICE
3 BREA* iN ‘.HriCt LISS THAN ) »»$) 
J pp> He Utv<f .MORE 'MAN 1 T»L)

FORM IMCuHD
I Hi
2 NO

coot NC. TAX HtWlxJhS FORM EXECUTED
1 YES
2 NO

coot NO TAI 
EMMR.

STATE CON

SlGNATURe OR OTHER Al'tHENMATION

K)fiM It SO 
S 74 Mfg IO>74 Editor SECRET ATOET CL BV 0CW

I2un78



NOTIFICATION Of HERSGNNH. ACliON .

„ i HKlM NUMBER

003020

] NAME ilAJCHJST-WlOOll' • • • ' * -

HOOEE J WALTOH .
J NATURE O' PERSONNEL ACTION

re) 1 Kiiein - Opt iohai. - esc oho 
E.wiiLunnii of iisca

4 ,t»KTM WE ?. 1 CATK<«v 0* IMH0TMEM •

1? J t .7 ’ RElM AP, _

t ' HINDS ^ V TO ^ \ V TO CF
7. IAN AND KSCA

B042 3500|0000
a esc or other legal authority

CF TO V CF TO CF

• ORGANIZATIONAL NATIONS ■ ' 10 LOCATION O' OTTCIAL STANOR

Il POSITION TlTlf

m ijiiiKf ch

12 POSITION NUMBER -

PA 4 2

U SERVICE DESIGNATION

Oil*
14 CIASSIFICATJON SCHEDULE (GS AV. ••( )

OS

IS OCCUPATIONAL SERIES

vn2<?i

16 GRApf ANO STEP

15 ?

IP; SALARY*OR RATE '

43407
t& REMARKS

SIGNATU.X OR OTHER AUTHENTICATION

h>'M 1150 Ult Previous



M 1 160 2C0 105

; “PA AUl’I^lM IN AlCCRDANCE R.t TH TEE FRCViSICNS OF SEC1ICN 53C5 
CP Tlllt 5 U.S.C. ANC EXELL1 1VE LRDLK 120 IC PURSUANT IC AUTHORITY

, CF DCl AS FRIVIGEC IN UE CIA ACT OF ISVi, AS AMENDED, ANO CCi 
CIRECIiVE (AUG o-CCIGEER 1962."

-EFFECTIVE CATE CF PAY ACJLSIPEM: C9 OCTOBER lOL

NEh
KAME ID NUHfER , CRC. SCh-GR-STEP SALARY

MCCRE J RALTCN CCC3E2C CCO GS 15 7 $43,407

LC826

"PAY ADJUSTMENT IN ACCCRCANCE RlTF TEF PFCVlSTCNS CF SFCTICN 530? CF 
TITLE 5. U.S.C. ANO FXFCLT1VF ORDER 11941 PURSUANT TO AUTHORITY CF 
CCI AS PRCVICED IN TRF CIA ACT CF 1949, AS AMEKDEE. ANO DC I

; DIRECTIVE CAIRO fl OCTOBER 1962."

j EFFECTIVE DATE CF PAY ADJUSTMENT: 27 FFfPWPY 1977

I NEb
: NAME SERIAL CRGN. FUNDS GE-STEF SALARY

! NOORF J GALTON CC3«20 56 535 V GS 15 7 $40.5*5



stem
(When IM In)

NOTIFICATION OF PERSONNEL ACTION

OO4H2O ^m<f J «AI,*^
3 MW«| O» I1JWHMI ACUON

^ASMGX^'NT

4 IMKUVf DATE
MO t>A V*

Gl| 1<| 77

S CATEGORY o> IWlOTWM ■

6 HINOS ^ X v TO V v Tp er
i. FAN AND NSCA

im .SOO 0UU1

• CSC OR OTHER KGAt,AUTHORITY

Cf TO'v Cf TO Cf

9 O9GAM£Ah0NAl DESIGNATIONS 

ooo/neo
10 LOCATION Qf OHlilAL STATION •

ULI aS, TEXAS

11. POSIDON Tint. - -

l u C UNT ACT I B
12 POSITION NUMBER

C/47

>3 CAME* UWa DfS»GNAUON 

bYD ;

14 <lA$StfKAUON SCMtDLhE iOS. 18. »kj

•5

IS OCCUPATIONAL Stft'ES 

ensoul

Id *RADE ano step

*5

!?. SALARY Q9 RATf

CHANGE OF SiMHCE OtSiG^HON FaUM I'll 7C DYE

Uw Pfwo,! 
fdit«n

SECRET (4 SU>«* I 'SUI 
a ?2 wg j y»



1 SftiAi no; J; NAVE / . ^VAS JATeN

JUiiiu
1
!>cCXt J AA 1116 3 w * J *

A? SKA^ 5AM ? . ■ • Nf* \ALAC* PATE /'-# ^K^CN

G'biW S*r 1 ‘ X- ’"7 Ga* Sw S*tj*> FWV on »; is;.l »w.

U3 1- O a jt•it*
Ct. ti< /1 i |

J^"'' : CWbflCATllA AVVbfNIUTVN

i chiw rnit'M ih» c* m above namto Wie’S «\> wtMkt iti« o cowwi

SlGNAtUW

A / /
' . z

no excess two? 0

A PAY STATUS AT'ENO OF WAITING V-OD

LAC* STATUS AT END OF WAITING ’*5’00

CUH5 INITIALS jRM M .JBHKEY 1‘x
10 /J 5606 PAY CHANGE NOTIFICATION

mu

mu a

“Pi* il'.JlMMM 
i iti f 5. i .‘.c.
ic i as f►< ^ n Ft 
IIFK11W f A Irt

fHKlhF

16 ACffiHFCr .HF (Ft (HIHKM, (r S ? C H (M 3305 CF 
A\r FiFHiH,, ,„!>,( |J^| HS5UM If ;ilH'F|1* IF 
Ii\ )rt- CH t-lf (F ls«s. /< .’MMif, FkC CC J
F C C t f F F F I S ( z . “

CiH (F FZ* iulMFFM: If (CUrr. IS7e

MF i.

FCCFF J HUCK

5i.Hl CXCN. UM 5 IF-5TFF

C < J 6 z 0 ’ 5 e 5 3 5 * F F 15 »

Ml.
SiUF*

F3S .MC
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SECRET
(Wh«A l,ll»d I")

Cl/31/75
NOTIFICATION OF. PERSONNEL- ACTION

; 1 MUM RUMIII

CC3620

2 MMf (UV mil ttOOiff . . • . ; ■ ‘ . .

MGCRt J hAUON :
. 3 UtUtf Of PfISONNU ACnON ‘ ,

1 CHANGE IK N»S«C«A« ; r

tlHKfrfl wn S (AHCWI.W W0TWW
■0 . m . n
Gl| Zl| 7S

4. FUNOS ^
X V 10 V V TO CT 7 IAN A« IKA '

52« 3i00 pOOl

1 (SC or onii ugm author

a io * ff TO U
• 9 OtGMiariONAl MSlGNAHOWS ' 

. COQ/UCO
10 LOCATION Of 0H<iM STATION ,

DALLAS* TEXAS

II WIKHIIlM -
<0 CONTACT CH

12 POSITION *U«M
1479

13 (AR[ft HITlil OBiGNAhON 

DID

14 (UWKAIION SWWUH (G$. IB. Hi) 
DS

IS OCCUPATIONAL M«it$
C ijZ.^l

16 CIAM ANO SW

A3
17 SALARY OR RAH

. SIGNATURE OR OTHER AUTHENTICATION v

Form 11508 
* '} WO 9 72

Uw PreviOut 
Edition

SECRET 12 IMPOST Cl ST 007622"
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"CAY ACJLSTMENT IN ACCCWANCf hl TH THE FRCVlsKNS CF SECTION 5305 OF
- TITLE 5. U.S.C. ANC EXECUTIVE GKCER lldll PURSLANT. TU AUTHORITY OF JCl 

AS PHUVICED' IN THE CIA ACT CF 19V/, AS AMENCEC, ANU CC 1 DIRECTIVE
. CATEC 08 UCTOUEP 19t2.» ,

j EFFECTIVE CATE OF PAY ACJUSTWNT: 13 OCTOBER 1974 -

NAME SERIAL UKON. FUNDS GR-STEP

MOURE J hAt I CM O03880 5o 535 V GS 15 6

NEW 
SALARY

04, 788



-i. anti Num^ l NAMI (IA1UIW M0OUI

OCi^ZU.
3 MMt 51 HliOMU Ktia

Ch*NGk Ih N

SECRET
(Wta niw l»)

NOTIFICATION OF PERSONNEL ACTION

WJUki a WALTON
4 hfkw cun $ UnGWf 0* UMMGWM

C^

FUNDS

A . V TO V

a to r

* to a ' ? HA A* NiU I (KOI OTHII L t GAI AUTHORITY

ci TO 0 •

9 MCUiailOW ttWMWW

0D0/OCD

II POSITION TITI!

IO CUN TACT Cit

14 CLASSIFICATION MMIPUIl (OS. lB;«it) IS OCCUPATIONAL SltUS

UBJ.^1

II. tlMAKS

nso* 
wg tn

Use Previovf 
Edition

10 lOCATKA OF OFFICIAL JIMlOI

LAL Li

I? ^»B NUWJlf

1479

11 GRAM ASO ST0

SIGNATURE OR CJHER AUTHENtiCATION

11 (Hili HRVICE 0IWMIIOB

u

17. WAIT OR RATI

POSTED

(♦Ml
SECRET "I 2 ImPDET CL BY 007627*



14-00000

li'y A^JUSTMl\F IN ACCi.’KCAnCF WITH I HI PROVISIONS' OF S'.CTIUN 03-15 FF 
. U‘S* C* ,W EXECUTIVE CHOIR 11863 PUPSUHlL TO WJHO'KWY OF

s- I AS PROVIDED IN IFF CIA AC-1 f)F 1959, AS AMtNOED, AW) DCI
'HlCIIVF DHFO 8 OCIdFIS 1962."

EFFECTIVE DATE of pay ADJUSTMENT: 12 OCTGPtR 1975

NE W'
NA*C SERIAL ORGN. FJNDS GR-STEP SALARY

'tJBl J HALTON OC382O 56 535 V GS 15 7 137,573

i

"PAY ADJUSTMENT IN ACCORDANCE hllH THE PRGVlSlCNS CF SECTION 5305 OF 
TITLE 5, U.S.C. ANU EXECUTIVE ORDER 11739 PURSUANT TO AUTHORITY OF DC I 
AS PROVIDED IN THE CIA ACT OF 1949, AS AMENDED. AND DC I DIRECTIVE 
DATED OE OCTOBER 1962."

EFFECTIVE CATE OF PAY ADJUSTMENT: 14 CCTC0ER 1973

NAME SERIAL URGN. FUNOS GR-STEP*
NEW 

SALARY

MOORE J hAUCN QJ3820 56 535 V GS 15 6 ; 332,973

CERTIFICATION AND AUTHENTICATION

1. STtlAl NO. 2. NAME 3 ORGANIZATION 4. FUNC'S < two? HOURS

003620 MCORF J wiroN 66 535 V
A OLD SALARY 1AT! 7. NEW SAlAlY RATI 1. TYPE ACTION

Grade Salary lo>t HI. Date Grode Step Salary UHCTivt DATE $1 ADJ.

GS 14 8 128,471 06/28/70 GS 1‘ 9 *29.24? Ot/24/73

(3 W PAY STATUS AT END OP WAITING PWOD

P | IWOP STATUS AT END O» WAITING PESIOO
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KHN: 26 JUNE 73

SECRET 
(Wk*! KM In)

OCF
NOTIFICATION OF PERSONNEL ACTION

2 Hint il'lintWMlCWi

003820 MOORE J WAL. TON
$ CATEGORY O* EMPLOYMENT3 NATURE Of htKNNti ACTON ’ f * 4 WIKtr/t DATE

PROMOTION .
««O -1* r».

06 | 24 ; 73

3242 35GO 0000
X

"vtov I V TO CF

r CF TO V ’ 1 CP TO CF

9. ORCAN4AII0NAI MSlGNAllOHS

D00/0CS 
U.S. FIELD 
□ALLAS OFFICE 
HEADQUARTERS

REGULAR
• CSC OS OTHtW UCAl AUTHOSlTV

>0 lOCAfO O OHtlAIUTKH

□ALLAS, TEXAS

50 USC.WO3 J

IS HIKASAS

11 position nut ■

10 CONTACT CH ’ .

i ?. pokto «*□**£»

1475

13 MEVICE DESIGNATION

IT
14 ClASWlC*tlON SCHEDULE 'GS. 18. •♦£ 1 j 1' OCCUPATIONAL SEEKS

GS |0132.21
16 GRACE ANO STEP

15 6

17 SAI ARY OR RATE

31383

ea

63

u*
SPACE BELOV/ FOR EXCLUSIVE USE Of THE OFFICE OF PERSONNEL

STATE TAX DATA

19 AO ON 
coot

22

20* Employ 
Cod*

10

2». office 

MUMEtlC 

56535

COOING
•AlN*UT<

DCS

In STATION.

175083

23 INHGtfE 
CODE

24 MAJITJ ;* 5^!f <> BIRTH 
Cod*

2 IIO i C5 ] 19

26. DATE Of GRADE 
MO DA va.

06 | 24173

27 DATE Of I 
MO DA

06 | 24

El 
73*

38 NT( ExPttfS 29. SPECIAL 30. tUMjslfil DATA 31 SEPARATE 
DATA COM

32 C*«6di4i’ / C9»«iia‘'9« 0a*v 33. SECURITY 
REO NO

3A SEX

MO DA Yl. i ex
2 OA
3 Ki 
S »ZyW

\VM. TTPf i »Q i* YR

: 1 1

lO^DA^A^

35 VET PREFERENCE 36 SERV COMP. DATE 37 LO»<» C0MJ» DATE 38 CAREER cAtfCORY •» HGLl / HEALTH INSURANCE 40 SOCIAL SECURITY NO.

COM 0 NOM

2 ’0 Pt

MO DA TP Da »• £a* mv

MOV 11*/,

COW ; CODE * 0 WAIV1I
; •' 1 • YES

HtAlTH INS CODE

«. UA9t CAT 
COOt

41. PREVIOUS Civilian government service

COM jo NO MUJOU* service

I 1 NO OiA« IN SERVICE
1? Uf kK IN WNCt (LESS THAN 3 »K|

kt tN MtviCt [MOPE Than 3 rti.

I0SM (AKUTtO COOt ; AC. Tax £4PJTK»fl TORM EXECUTED
1 VIS
3 NO

COM NO TAX 
EXEmP

STATE COM

esSIGNALURF OR OMR AUTHENTICATION

po£W

IC« A SECRE

.WH* 9*11*4 Inf
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V

. SECRET ^

5 ,• 6 JUNE 73 • —■

1 notification' of personnel action - . <3

. .M

■9

• L NUMMR

1 33820

2 SAME dAS» H8$t.M^M< - '

MOOREJ WALTON . . < .
•MW OT «ESO\Mi AC*ON - • . . •

, REASSIGNMENT. ■ .

4 IHKT1VI DAU 

' «O DA Yt

05 | 27] .73

3 CATEGORY OP EMPLOYMENT -

REGULAR ,

X VTO.V V TO CT
T.linoni'iol Anolyvt No Chorgaobh

3242.3500 0000

8 CSC OR OTHER LEGAL AUTHORITY-

50 USC 403 JC* TO V CF TO CF

« C«C*J«iM10»iM MUWWNS -^ - . * , /

□00/ >5 ■ ’ •
u. Afield
DALLAS OFFICE 
nEAOQUARTERS

IQ LOCATION OF OFFICIAL STATION -

DALLAS, TEXAS

. 10 CONTACT CH

1? POSITION NUMBER

1479

13 SERVICE DESIGNATION

IT
U CLiSJFiCATiCN SCMMiriGi IB.

GS

is occupational ji»\ii

0132.21

>6 GRADE AND STEP - .

14 8

I 7 SAL ARY OR RATE ‘

28478
■ S AMARIS

SIGNATURE OR OTHER AUTH'-NllCATlOfi

SECRET

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

CCCE

37

.V l*vi«> 
Coo*

10

::. o»f<i cooing 22, STATION 
CODE

75083

23 fVM«E 
CODE

24 Hdqtfi 
Cod*

2

2$ DATE OF BIRTH 26 DATE Or GRADE 2? DAU OF LEI

• NumH-C AFmaMIiC MO DA Y» MO DA Yt MO DA >8

DbDJD DCS 10 | 05| 19
a vs sv.sts » ^<IAL 

REFERENCE
X RECREMENT DATA 31 SfPARATiON 

GAIA CODE
32 Co>'*c>*on / Concellotion Doto too OATA^ 33 SECURITY 

REQ NO
34 SEX

»-CSC 
3 Ci* 
J KA 
5 NONE

LOOT

1

I’N MO 0A VS

a. t?r preference M MRV COMP. DATE 37 LONG COMP DAU M CAREER CATEGORY 39 .FEGLI / HEALTH INSURANCE 40 SOCIAL '.ECURITY NO

:.j I! '
MO. DA IS •a DA »R CAR tt>\

P«Ov n**

coot CODE . 0 AAlVtt 
I - MS

HEATH ;N$ COM

*' PRSMOUS GVt^AN GOVERNMENT SERVICE LEAVE CAT 
CODE

43 FEDERAL TAX DATA 44 STATE TAX DATA

♦ V M|V.X$ «b\l 
i W Mt*A A «hKI
: S»tn ^ ‘jtea utM 5MN 3 t»$i 
3 Mt*< :Y *‘«MCI *W InAN J V*$

»O«Y LUCv’lC 
«• MS

CODE NO iax EiWUONS FORM EUCUttD4

3 NO

con
tUMP

SIATt CODE

»*9. IfrV

the P’yvwl 
tJihQA



SECRET

, NOTIFICATION OF PERSONNEL AO ION
: C4/ J1/7 ’ • . . . ; .

bWA'UW ■ j. um fxu»jr«wi • •. . - ■

Xis?) . . *c.5Ht j >aifun . -

H i:W

i urn ot n«»a «na • • . . ■

^fASSIGMEN! * '

i HnaM wri i CATEGOtl OF UVWTMMT .
> M. 01 K
01 1 ..H 73

* FUNDS ^ X'
I 10 » ,» «> b 7.FAM A» «t

j/*; 35cc .bcoo

l « Ot OTHER UM AUTHOtnr

o m v - a ro o ‘
♦ otC4<tw wwunw .

OCI/OCS .
io ioutmm of official stakon

1MAS» USA

11 K'S^SW

IG-CChUCT
12 POSinCM <U*£l

KdC
13 omni sara ceiGunoa -

n

U GASSES OOJI SCHtOUlf (G5. 11 A)

1$

is aejpAnoui suns

0132.21

16 G»«A!O$!tf

K
iz Munot ua ■

SIGNATURE OR OTHER AUTHENTICATION

Uw Pwov» 
Jd.tw

SECRET 1 2 LM^DC r Ct 8Y 007627'



•P« ACJLSTPtNT IN AC COhC'ANCE W »T H 5l.$,C. 5505 ANO EXECUTIVE 0«0E« 
Uo-n PURSUANT TO ALThURITY OF DC I AS PRUUCEC IN THc C.'* iff nF 1969, 

AS AMENDED, ANO vli UUtCJlVt DATED U6 CtT-ClfFP 1962.“

EFFECTIVE I ATE OF PAY ACJtiTMEN1: 07 JANuASY’lS73
' EFFECTIVE DATE Of FAT WJV3TMEH CORRECTED TOS

7 JAS 1973'10 1 OST'19*2 UNDER HSCUTIVl OHSSt

- 11777, DATED U APS 1974V : . '
' " ’ SERIAL CRON. FUNDSUA-STEP

CIA ACT OF

NAME 

jUXRE J WALTON
UQ382O 66 53’ * •

new salary
$2«|A7e

SECRET
(Whtfl FiHed In)

4 cwo

^S OP/3
NOTIFICATION OF PERSONNEL ACTION 

L/’2
1 am wt. , .2 KUi [USWIUWU). - ■ - _ - - - - ' '

M30<5 J WALTON ‘
1 WUtt Of PMa KtlOS 4 FFFKW OAK 

K &L Tt

'(id "id >2

S CAKGOTOF WPlOiKtT

» FUNOS
X V TO V V 10 0

7 KWKltl munis HO (SUCI1KI

32*2 *5000 0000

1 CSC OB OWI UGAL AUTHORITY .

0 Q T a ro a

< CiGfltUATlOMAl DfWGMATXWS 

roi/ocs .

10 lOCAlWI of OfFKiM STATIC*

TEXASt USA

i I RATION Tint -

I O-CONTACT
12 W1D0* 1UM8ER

U83
a amt hrviu msigmiior

IT

4 CASSiFUDO* SCHEOUie (GS LK HU ' -

eS

IL OCCuPAlJOMi yuB

0132.21
U MAK 4*0 H?

I-
i; SAJLRf 01 RAK

SlGMWf Ci Otnt> *'i;h(NT:C» iON POSTED—
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"Pay Asji'sTM^r tx ic:^?r.\t ji^ $h«r* scurvies .^ pl ?2-2iu a^ 
EXfC'JT|7E ORDER 1163’ ’-«SV4NY T^ AUTHORITY "’ CCi AS ”OV!5TO P. Yue 
OU ACT nF lH?,'iS A-E\?E?, AX!) J DC! DIRECTIVE OATES 9 GCT3BFH loj?’

.EFFECTIVE pate OE ?AV 4?jU5T“ENTi 9 jAVjAitV 19?2

XAME - ■ SBUi 3’G‘;. FUNOS G^STEP - SALARY

MOORE J WALTTI ; C|3«O 65 *35 V 05 1*8 . . KTiOH

SECRET 
* (Wiw MW U)

NOTIFICATION OF PERSONNEL ACTION >
res 08/31 /71

1 IftlM 0311

003^20

2 naw (iwncKa- ■

MOORF J >iHW ' . .
3 MIUI! W- WWWIl ACTION

reassignment

4 |H!(’’V| OAt! S CATKOI* C* W^OTMiN!
K M fl

08 I «| ?l

4 FUNDS
X y to ci

7 llUSiiii lUiiMW iNUCi^: ii (XCi OMR UuM AUTHORITY

2242 3500 oooola w f |
Cl 10 tl

4 0I5MUWW MIWMM

0UIZCC5
US FIELD/OALIAS v’FEKE

10 10(0 (X OIKIM STATION - '

UXAS# USA

is limns

ii. position lira
ID-CONTACT

12 position mu
UdO

: il «tVKl OISlWAltOI

1 l!

14 ClASMUTiON SMDUU (GS IB. <*) 

ns

i s 'Av^ahowu uw
| 0132.21

U-GU« ANO SUP 1i.- suii c. un

POSTED-, 

r'/ 7 SEP ^
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i' aco^.'.vcr i’ith sAtA-v 
p^s-‘4'.r r •dT,)r-I!v\;'7:;

-s .V-L'.nfi, J.,5 4 yci ^^j.,]^-.,

*TE of Pay .voje^i-Tt ]0 j^r^Y ^^

5 -f *1. 91-6*6 
4' b'-Vluir^ |'1

•’•?■'? 6 QCT ;,U ITO?"

^"f '

«OO^F .i ,-ttT;

3 F H J AL J’^*-, f(i,-,r>5 oc-’TfP 

003*20 65 s2? v is u g

!‘Ew 
SALARY

125/673

it NAMf 1 ORGANIZATION Rj«NUS " 1 IWO* MOUtJ

jojqc “OU^t 4 WAUTUN b6 523 V

Go4»

OLO SALARY tATt

Solvf to kt IH. Dat* Grod* St*P

new uun uti 

Solar? | EFFECTIVE BATE

l TIM ACTION

SI ADJ

<5 Bi 7 >?&£& 07/02/67 OS LA fl ‘Zi^ 06/28/70 
, - । 23/573 - . . ■ 211,228...

. CERTIFICATION AND AUTHENTICATION

ym

I CEtT/T THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS OF ACCEPTABLE LEV!! OF COMPETENCE.

swMwa //

NO EXCESS IWOF O.

jiSllO BT

PAY CHANGE NOTIFICATION

DATE

lAJprlELSn

IASI)

"PAY 10. 
BEC-b 
CIA .'-CT

. sr—<T

" I’’-9,

TN SCCO«A‘CE 5^^ 5C^cIE5
PliOSjAsT -T7 iuT"v4!’r ►

AS Ji'E'.Of'i 4 DCI ^I^TCTlVt y-

;F Pl 91-231 
AS PRCVUEC I’' 
TiO 8 CCT08ES

A V0 
The 

1902"

£ s F E C f t ¥ E
m 0F pay A34uST“E^TI 28 IfC^’H I’*’

N'JCiF .

SFMAL U’^^t EUM-S 1««5T(/

OO3?Zo' 66 «’ V i5 :' 7

SfiLAM

»23f5’J
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)03p2j noose J W*uT0N
I’M ACTION

IFfKthJ 6*U

yc^rutt

CltttJ INITIALS

CtVPICOieNAH? AjMtNIICAIIOU

' . 60 000 ' TV

NO EXCESS LWOF

wn

| | IWW STATUS AT IND Of WAI TINO M«IOO

i crinn that the wom of the above hamid imHotu is of acceptable level of competence.

IO>M

!TttE3IE nm

PAY CHANGE NOTIFICATION

opn=^ ;>7‘- -

PFECrivE DATS C« Pay

i? r r PL 9 0 - ? 0 • 
^0. I/£ r Iv '< 
..?RiV62"

v •.969

ANN

C I A-
f^M’I^ 
..CT Cf ’9*9,

Mi Mg

NE* 
Sil^v

$<’2/239

MCO’S J r.ALTGI.

WITH SECTIONS 212 AND 
; T’ AUTHORITY "E CCI A 
I DIRECTIVE dated 8 -'CT

"PHY ADJUSTMENT TN ACCOROA'C; 
executive oace’ ,U*13 p^a-an 
OF 19*9/ AS AMENDE’/ AN-3 A-Cv

r? ~r PL 90-206 ANO 
s^rovioed in the cia act 
Ost^ 1982"

EfFkCTivE OATS 3P PAY ADJUSTMENT! 1* JULY 1955 

OLD NEw
SERIAL CFG*. PUNOS GP-STE? SATINY SALARY 

j SALTZS 033320 66 523 V GS 1* ? 519,009 520/336

PAY ADJUSTMENT

»s a - e r fe r • 2 A-PO! "JR
196?
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003820 ■' MOORt J KUfOR 02 929 v

r>M action

SoUfv

GS 14' 4 »14,128 V7/0V/6L GS X* 9 ;J14,94> 07/07/63

/ / no excess l*op
/ n p*» status at end of waiting period
/ L>OP STATUS AT ENO OF H]T|N6 PEHJOD

CttHKS JnIUaiS audited1, by

CERTIFY THAT The wORM OF THE ABOVE NA*kO EMPLOYEE IS
OF AN ACCEPTABLE LEVEL CF COMPETENCE.

.4 7
I CERTIFY THAT The WORM OF 'iME ABOVE NAMED EMPLOYEE IS 
OF AN ACCEPTABLE LEVEL OF COMPETENCE.

o,? OA^fe

PAY CHANGE NOTIFICATION

Z 5*0

;-wp
mn

PAY ADJUSTMENT(A ACCORDANCE WITH.SALARY SCHEDULES of Pl 89-504 
PURSUANT TO AUTHORITY OF PCI AS PROVIDED IN THE ClA ACT OF 1’949, 
AS AMENDED, AND A-DCI DIRECTIVE DATED 8 OCTOBER 1962,’

EFFECTIVE DATE OF Pat ADJUSTMENT* J JULY 1966

name

mOORE J WALTON

OLD NEW
SERIAL ORGN, FUNDS OR-STEP SALARY SALARY 

003820 66 525 V GS 14 6 317,220 317,721

IWO* Now

I MQORt 4 WALTON 
OlO SAtArr BaH

66 525 . V

God*
WFf ACTION

tM«in« Oat* m I tn AOJ.

IfldlllUlillL’Z/’L^^l^v !»i6,62a U7/U4/63

/ |N PAY STATUS AT END OF WAITING PERIOD 
/ LWOP STATUS AT ENO OF WAITING PERIOD

CLERKS INITIALS / v AUDITED BY
a^Lv o

I

SIGNATURE I
aM

PAY CHANGE NOTIFICATION
560



IN ACCOPD*NCE WtTw THE PROVISIONS Of ^RUCil. 87-793 4R1 Oft 
mE"0RanDIIH DATED 1 AUGuST !906i SALARY IS ADJUSTED AS'FqlL0h$» 
EFFECTIVE 5 J4NUAR* 19*4,

OlD Nfv 
NAH8 SFRUl OR6N FUNDS GR-ST SALARY SALARY

MOOR? J WALTON 083820 66 829 V GS 1< J J14,349 115,415

"PAY ADJUSTMENT IN aCC^RDa^CE 
PURSUANT To authority of DC! 
AS AMENDED, AnC A-DCI POL1C*

*1™ SALARY
*S P«ovjp£2

fffectu

SCHEDULES OF’PL *9-301 
. IN T-t ClA ACT Of 19*9 

BptCTI'/t DATED * iCTURE* 19^.’ 

^aTE of pay aDjuST^E*'!! io OCT^nt*
1955

NAPE

’CORE j jaLTOn
«»'H ONS r^ ut.iItp 

003820 4t 4
Oi;d

^^^* Salary
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Adjustment of salary rate in accordance with the 
SCHEDULES OF THE OOVERNMENT EMPLOYEES SALARY REFORM 
ACT Of'isM.PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL. INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED. AND POLICY 
Directive-issued by .the acting director of central 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

Per Annum Rates and Steps
GRADE 1 1 1 2 1 3 1 4 1 5 1 6 1 7 8 1 9 10
GS- 1 $3,385 $3,500 $3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4,305 $4,420
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 4,005 4,140 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5,080 5,230 

5,825
5,380 5,530 5,680 5,830

GS- 5 5,000 5,165 5,330 5,495 5,660 5,990 6,155 6,320 6,485
GS- 6 5,505 5*690 5,875 6,060 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6,250 6,450 6,650 6,850 7,050 7,250 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610
GS- 9 7,220 7,465 7,710 7,955 8,200 8,445 8,690 8,935 9,180 9,425
GS-10 7,900 8,170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 10,330
GS-11 8,650 8;945 9,240 9,535 9,830 10,125 10,420 10,715 11,010 11,305
GS-12 10,250 10,605 10,960 11,315 11,670 12,025 12,380 12,735 13,090 13,445
GS-13 12,075 12,495 12,915 13,335 13,755 14,175 14,595 15,015 15,435 15,855
GS-14 14,170 14,660 15,150 15,640 16,130 16,620 17,110 17,600 18,090 18,580
GS-15 16,460 17,030 17,690 13,170 18,740 19,310 19,880 20,450 21,020 21,590
GS-16 
GS-17

18,935 
21,445
24,500

19,590 
22,195

20,245 20,900
22.945 22.695

21,555 
24,445

22,210 22,865 23,520 24,175 .........

GS-18
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- SeOtT - - -■' -

NOTICE Of EMpLCYFR DESIGNATION FOR Tax PURPOSES . ^

003320. wOC^E J, »ALlCN /^ : ’ ' ’ \

EMPLOYER IS CI* «S CF 7 vUNF 196*. - ^

' ' ' / ' : ' ®

;' ■ ■ ■ ■ \ ;
' .SECRET ©

. SECRET

NOTICE OF ^pl-yeh lesignulcn for tax PURPOSES . :

MOORE J walTCN . ‘ 00382T . :

EMPLOYER DESIGNATION IS CH aS OF 26 may 1963 •

SECRET

IN ACCORDANCE WtTH THE PROVISIONS OF P. L. 86-568 AND DCI MEMO DATED 

1 AUGUST 1956. SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY 1960.

SD NAME SERIAL ORGN GR-ST OLD SALARY NEW SALARY

OC MOORE JAMES W 103820 25 31 GS-14 3 $11,835 $12,730



-00000

N*im

hHa2O Me JArUS W

CID SALARY PA1E

L*»t Elf. Dili

OS 14' 3 £12.730

SECRET
When Filled In;

LAnfRATE

V-4 v

p. TYPE act:cn

j re* 5 151 L^l
1* j 4 U7/U//61

&. Remark* And'AuUjeoUeeUoa

HO EXCESS W^

IN PAY STATUS AT END OF WA 1 T 1!IG PER 1OD

IN LWOP STATUS AT ENO

r

PAY CHANGE NOTIFICATION
Form? ten Obsolete Previous 
7-60 dOv EdrbM SECRET

PERIOOOF

ooo

0O 
o

-GAO—a.

WAITING

(HU

SECRET
(WHEN-FILLED IN)

«r

PAY CHANGE NOTIFICATION

L CMP. HRIAl NO. 1. NAME S. ASSIGNED ORGAN. 4. FUNDS S. ALLOTMENT

103P2O MOOSE JAMES W _Doi/con r y V-40
8. ------ OLDSALARY RATE |7. NEW SALARY RATS

GRADE STEP SALA NT
LAST EFFECTIVE DATE

GRADE STEP SALARY
EFFECTIVE DATE

MO M. TM SO DS

GS 14 2 SI 1,595 07 13 53 GS 14 3 S11.035 01 10 60

_________ ^ / 70 BE COMPLETED BY THE OFFICE OF COMPTROLLER
». CHKI ONI /V9 RictS# WP Fl IICC4* WP

IF EXCESS LWOP. CHECK FOLLOWING:
Q IM pat status at im» op waitin# pipioo 

n in LWOP STATUS AT.Kep OP VAlTfMO PSSI00

». NUMBER OF HOURS LWOP

10. INITIALS OF CLERK ^£^/ 11. AUOITEO SY

__________________ TO BE COMPLETED BY THE OFFICE OF PERSONNEL
12. TYPE OF ACT10M

Q P.S.1. Q u.t. Q PAT ADJUSTMENT

IS. REMARK#

14. (UTHCHlIUtlU q # ____

C.hi.STEmRT
RM sen «•""•- — &

M
®

Or';cnAL ^thEfJLj SALARY l^CHEAfr P.ET^OACT I'/iLY EFFECTIVE 

12 JANUARY .1956 AUTHORIZED i:Y ’. L. '85 - 462 ANO PCI

_ directive. salary as je 15 jura, isss adjusted as fcllo..s

NAME
SERIAL GRADE-S-lP OLD SALARY HEW SALARY

MOORE JAMES W
103820 GS-14-1 $10,320

GORDON M. STEJA^I
/S.- hIrfCTl'9 Of PERUrJ-ri.



3

j!03^

6.

chaos

G.S 1*
{REMARKS

MOOSE JAMES w

OLD SALARY RATE

ml ary

SECRET 
when nuns in

LAST\wrtcrIH DATE

S10.320 01 13 57

ASJIGMlP ORGAN

ODf/CO.%T 7
4. PUNOS >

V-40

NEW SALARY RATE

-, CHAOS

GS 14

CERTIFICATION

STEP

2

. ' SALARY

^Ir^iL

EFFECTIVE PATS

07 13 58

I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

tvfco. on frintco, mare of sufesyisor 

ERJEST A. RISCE
DATE

6 June 1958
SIGNATURE

560

I [MP SER'ALW

ic3«?n

6.

GRADS STEP

1

PERIODIC STEP INCREASE - CERTIFICATION

NAME

MOORF JAMES W

OLD SALARY RATE

SALARY

$10,320

SECRET

SECRET
(WHa HUED BO

LAST EFFECTIVE DATE
GRADS

BO PA

nl GS 14

PERSONNEL FOLDER

ASSIGNED ORGAN.

DOI/CONT

STEP

2

FUNOS

V-4O

©

S. ALLOTMENT

new salary rate_________ __
I I EFFECTIVE DATE

SALARY
MG

07 13 58
TO BE COMPLETED BY THE OFFICE OF THE COM^lltltt^R

,. CHECH ONE v Mlicnm
IF EICESS LWOF. ChS FOLLOW INS:

,. HUMBER OF HOUR, LWOF

10. INITIAL, OF CLERK ,1. AUDITED SY

K. AUTHENTICATION

H. PWJlCTtO SALARY RATE ANO EFFECTING OATS _ ________

. $R*0S STEP SALARY MO. OA. YM.

TO BE COMPLETED BY THE OFFICE OF PERSONNEL 
111. RCMARR1

0 0

/ ‘I

KOK
_OOO 
°oo 

o 000
PERIODIC STEP INCREASE - AUTHENTICATION

540b SECRET PERSONNEL FOLDER (4,



ims»*o rosii so ii Mart

‘CENTRAL INTELLIGENCE AGEN'

NOTIFICATION pF PERSONNEL ACTION aw

ioan casino iigvimnKTin ■« < Mn

KB. J. ®I®0 M00R2 203830
^jLzliLL^tLiilJJ^l^ll^i^&s^^Jill^l^

MMUKoracnoii <vh

hmmceics , 30

5 Ort 1919

& crrtcTfvt oah

13 Am 1957

11 Jfentary 195"

1. CIVIL KRVICC 0* Orin LKMIWtlWin

50 UBCA AO3 J
I ROM TO -

X-ftA
1. minoa lint

20 (Cartart) K-10M

GB-0138.21-13 $9635.00 per aama 9. ««VKt #11(1 
6AACC SALARY

C8-0132.21-1N $10,520.00 per annua

10 ORMNIHTWU, 
. WHONATIONS

ajjito

It lUMIMireill

EDl/oO _
Contact Division
Houston Office

FIELD OtPA»f«»TH

4

It nnooi DEFFt

Dallas, Toxas
C I ftao MMinmiTAi

13. VETERANS MEFt««t 1A millON CLASSIflUH'ON ACTIM

NONE WWII OTHER 10 MINI MW via REAL

SEX

X
OXS

1& APPROPRIATION

FROM:

#
TO:

20.'-REMARKS.

7W40
Aaas----- :—

750-83
17 SlBJtCf 10 C. S 

RETIREMENT AO

to

M DATE Of APPOINT- 
MERT AFFIDAVITS

It ULM MMMKt 
Q CLAWED □ pawn

STATE:

t BCD 12/06^9

•'J.^1^

niaua performance mmt
o

Dlroetor of Personal
^'ocis AiSrvatSaefi^W auT.t.Tiuns*

4. PERSONNEL FOLDER COPY
A-r 
• o
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:c

i. (M.'mrMM|«W aocM MWr*V «CC«ll MMbF «N

BASS PAI WRUW GROSS MV

■mr=r—

BOHO STAH TAX OROUP 
U« INS. NOT MY

J

II. A»9t^«ttMtl

Contact 7 ;^ >/-’/56

j^2^* tt*Hx-w«< Q N< o4|w>iMrt [J o*w ilfp^M

It I* I^'OW Krtory
^‘A I" - HiHuftil- j .. ralt

TTiwoTJ^
Art^ MM* 
F«W.

9/.20.C-0

STANtMtt W* MX II2«M^m4 
fora #f«K«ib*d bv G>*p. G**. Ui S. 
O^w 2yl»U G«m^ Pw^Nwm Mo. 102

l^tMtwt w o*«r ouRiwHcafioo) ___
|d>K* opplkublt boa bi wi« cT««wi I WOP)

O' ft IWC P »NP Vt oS'WA.Hng pwhw 0

PAYROLL CHANGE SLIP------- PERSONNEL COPY

0 u. s aoviRNMeNTWiNTiNaornci

fl

? [TMiinHi't rr-iT ( **-4 rr^*1 ■ r-*^'nfZMl numo^ wiwo opotvjrio)* 6. G'odp end totorp 

o -13

! X BaqcN No.

^4235^2.

5C56O.OO
PAI XCU CHANGE DATA

BASE PAY overtime GROSS PAY •cr. ; jS^ i sow r. t. c. a. STATE TAX GROUP 
UPC INS. NET PAY

' , '■ p

......................  ■■■..■■■■ — ------------- -------------------- -- . Appww’iwul

Contact 7 ^ 5/<
I £ Av4N

14. ItbKfM 11 .V»

MVCW
7A9/53

TTcw »otar

l^^!??’ J<^5?9.VOC«I WT»W^T^p [Chi» Cppltttl’* boi * A.H O* •«•• IWOH

NnNt»>

Sr«.<«K ICtM NO- 1UM—»*^ PAYROLL CHANGE SLIP PERSONNEL COPY
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/ . _ ■ ' SECRET ‘ \ J L \

’ ISSUED IN LIEU OF FORM 50 . ' \ '

NATURE (If action change in occupational code and/or title* ' L

EFFECTIVE DATE 31 MARCH 1955 . . / .

position title new code name position number

IO-CONTACT GS-0132.21 MOORE J WALTON <204

APPROVED HARRISON G* REYNOLDS 
DIRECTOR OF PERSONNEL......-

SECRET
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wviMt'iw- ;entral intelligence agenl
.ul crwa m»v« comutumm 

Oath* ai. riotas*. p«*ic«p«k manual

NOTIFICATION OF PERSONNEL ACTION
L NAME (M* -MU-ML-UM ft nr IN NAML INITI*H»>, MO LURAAMl)

»•. J. Mltoh Sara

A DATE OF BIRTH

9 Oct 1909

J. JOURNAL OR ACTION NO. 4. DATE

21 Maoris
Thia iato horifryou of Jha following ^ctiono/Tacttn^ your ftp (tiny rna nt

-1 NATURE OF ACTION (Utt STANDARD WIMIWIOOI) . € EFFECTIVE DATE t’CWIL SERVICE OR OTHER LEGAL AUTHORITY

Btasslijnsit (Correction)* □ Apr 135^

8. POSIDON TITLE

I SERVICE. SERIES. 
GRADE. SALARY

to. ORGANIZATIONAL 
DESIGNATIONS

11. HEADQUARTERS

JOIBCAtoJ J
TO

j Xntalll&sce Officer K 2pL 

€8-132-13 $8560.00 ix® bkki
ddi/oo
Contact Division
Houston Office

DaUaA> Toma

riI nn-°
il VeteranYpreference

DEPARTMENTAL ft naOORDEPTC . I X I nap

UPOSlTlON CLASSlf (CATION ACTION

DEPARTMENTAL

N6M I arwil OTMR WT. I ILMINT MIX VKt MAL.

;MALlOWW
(3M»

SEX

H
RACE

V

IL APPROPRIATION

FROM:

TQe

W83940 
Bass

IS SU0J1CT TO C S. 
AUlMMWr ACT 

(VU -MOj 

tsi

IT. DATE or APPOINT­
MENT AFFIDAVITS 
UCCU'.»)M ONLY)

20 LEGAL RESIDENCE 
f~] CLAIMED Q FROVED 

STATE: Tea®

u. remarks. This action is subject to all applicable laws, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service Commission, 
The action may be corrected or canceled if not in accordance with all requirements.

*Ola action exrorte K«b $5, ca notification dotted 18 &v 195^, 
to eta ths ecsreet effective date, previously ehasn as 23 ®V 19JA

ENTRANCE PERFORMANCE RATING:

Deputy Afittist^tt Director

000 o 00 OUO 
U

eee

COO v q oog e 0000 
du ue o o o G o o 00 5
V 9 ft A# O OOOOO 04

WWWSPW^

PEfed^fL-tOLDEH COPY



14-00000

r
1 standard form 50

N»OMlACATrO »V • 
U I tivu H»vi£( COMMHUM 

tHvnn ri.nauAL. tuwiMi manual -

ENTRAL INTELL IGENCE AGENC.

NOTIFICATION OF PERSONNEL ACTION
.1. NAME (MJL-Mrift—MR*.—CM GIVEN NAM*. WtlAUik «0 WNmj

Ma. j. mint mooks
I DA1E OF BIRTH

5 Oct. 1919

J. JOURNAL OR AC HON NO. 4 DATE

18 May 1954
77*Z # is to not iff you' ot[th», folloeri ^ti^^ionpffectiniLy^*r
1. NATURE Of ACTION (VW iMliw IMMlMloit)

msainsfBff

employment:_____

L irfECTWt DATE

23 May 1954

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

50 ©GA 403 J
FROM

*. position Tint
intalUinte Officer

9. URvMX SERIES. 
CRAPE. SALARY

GS-132-JJ $8560.00 per ttsn

14 ORGANIZATIONAL 
DESIGNATIONS

DD1/00
Contact Division
Houston Office

ifoustsBj Texas

MPARTMOITM.

11. HEAOQUAITTtRT

U ntWOHMMT.

I). VETERAN'S PREFERENCE

NONA WWW OTHER ILPOINT

SAB.IOTHIA

£&Uao> fossa

14. POSITION CLASSIFICATION ACTION

W | VKt MM.

OtFARWENTM.

15. 
SEX

IS 
RACE

_____xJL 

I?. APPROPRIATION

M W
FROM:

TO;
-M23WO

Shoo

IE SUBJICT TO c. S • 
«!IMML»d ACT 

0»S—NO}

19 DATE OF APPOINT* 20 LEGAL RESIDENCE 
"!«'"«“?) ! □ OJUMED Q PROW®

zi. remarks: This action i:.i oubjoc
t to all applicable^aws.

I STATE: . 
-------------------------------------- ---------------------------------------------------------------------  

rules, and regulations and way be

subject to investigation and approval by the United States Civil Service Commission
The action may bo corrected or canceled if not in accordanco with all requirements.

ENTRANCE PERFORMANCE RATING: o uw OO
9 o v e a o u o o

Depot/ AfislMect Blreeto^^IMye^jK0

OOO 
O 
OO 
o 
X55L

OOO 
o

o 
£22.

OO 04 o
o

JL-^UittUaRh-uU.

4? COPY KTo^



CL5. X INTiXU^CE AG^ICX I
X Bloc*.Na;

A23&A.

PAY SOU. CMANOS DATA '
j&il SgSfiQ&L

13. Am«mI W

BASF PAY OVERTIME GROW PAY RET , TAX.___ _ BOND F.I.CA WET PAT .

J PltYlOM 
normal

arNw ~ 
, normal

9. Pay ri'll 
ported

10. B«*i4« ‘ * II. Appropriation (a) tX Praporod bp

l5. 0*t» bit 
aquwalaM

19. LU'QP data (Fill In •oorcpHrta.lPKn’<Q\*i«^ iWOf 
during following p«'iod<);
PwMth

. C No .xc«i WOP. Total a-ratt LWOP-.

STANOAftO FORM NO. 1126-QwiHd 
Form afawhad.by Comp. Gaa., U. S.

' Ho* A, 1950, G«n*'tl kwIiUoai No. 102

16. OU nlsn

<> fJr^/f#o

PH ROLL CHANGE SLIP—PERSONAL COPY
orHInrrtf—8' 8 a ch'

(0*1 H»il«M» boa Iff C4M of nC»N LVO?) 
uo oooW>



14-00000

C C K y I D E n T I A 1

NOTICE O i- 
OR CHANGS

NO CHANGS

Sfesrity lafcxEatioa 

CHANCE IN pOC I T I ON ClOTTING AND 
IN POSITION DESIGNATION 

in grade is involved •

DATE OF T Q 

EFF DATE OF

A P P E O V A u 
POE. i t I ON

G FES TO 

□UOTTING 2 4 MARCH □ 2

OO CONTACT D 1 V I S I ON

name -2. T 1 T U E

PERSONS

GRADE 

SCRIES

POSITION

NUMS ER

MOORE JAMES W 

INTEU C F F 1 C

ME U CH E R MAX AU 

INTEU OFFIC

o

C R

U E N G

E R

a TOD TO

'f 10 2 1 3 V

K2O'4

KOOS

MITCHEUL PEAFU

A D M A S S 1 S T A

C

N T

S EOT T K2OC

URANYON GUOR 1 A 

SECRETARY S

U G s o. i a •* 14207 4

ST CYR J ACQ U E L

T E U E C T Y P W R

1 NC M G

' OPR

G 3 e 5 4 14 203

PlTTSOURG OFF! C E

KAUFMANN CHARLES 

)O CHIEF

STEWART DUAINC K JR 

INTEU OFFICER

U O W D U £ R ROBERT G 

INTEU OFFICER

WHITE LESTER M 

I NTEL OFF I CER

S E R IC A W E t; N E S T D JR 

INTEU OFFICER

BUFFETT NORMAN 

I NTS U OFF I CER

KiSHISSEm

GO 1 3 2 1 3 K 2 O D 1 □

as 1 3 2 1 3 l< 2 1 1

as 1 3 2 1 3 <2 1 IC 1

a a 1 2 1 3 <2 1 -.0 2

a s 1 3 2 T 3 T1O3

1. 2 o T 2 I- 2 12 0 1

1



14-00000

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
DATE

n*. J. taita RowB w/?A9 VW5«
Thi» >» ta notify you of the follow ing artion unerring jw raptor mrnt:

S. NATURE OF ACTION t UkR STANOaro lt«»i*«0H< « inann date SSSJICI OH OTHER LEGAL AUTHORITY

hwtl® .1 lAoAa Sc&rfule A-6.116(b)
FROM

: 8. POSITION TITLE

InteUl^tase Officer OS-12

68-130-12 JtSkJ.OO per osata GRADE.

TO ORGANIZATIONAL

H. HEADQUARTERS

DEPARTMENTAL u fielo OR sen t

JatelU^aw Officer 03-13

Ju3o0.u0 per oflaaa

Office of Operations 
Contact Nvloita

- Boortar Office

nourtaa, NBA

11. VETERAN S PREFERENCE 14 POSITION CLASSIFICATION ACTION

53»fF-fi56 
7/UA8

SEX

a

RACE

v
17 APPROPRIATION

’—• 2123900
—2___________ 423a____

RETIREMENT ACT

Tea

l» DATE CF APPOINT- 20 LEGAL RESIDENCE 
□ CLAIMED PROVED 
a

if. REVARAS: THU ACTION IS SUBJECT TO ALL APPUCAFLE LAWS, AVIES ANO REGULATIONS ANO VAT BE $V8.'KT TV INVESTIGATION ANO APPROVAL Bf 
THE UNITED STATES CIVI\ SERVICE COMMISSION, bi ACTION M*Y BE CORRECTED OR CANCELLED IF NOT IN ACCORDANCE BiTW ALL REQUIREMENTS.

Skis aotlca corrects all jrertoaa actions to show oorreet birth Sato 
Previous!/ dicsa aa 8^/19.

filet £13801

Chief, Nraaaal Mvteia
ENTRANCE EFFICIENCY RATING;

22. SIGNATURE CM CTWI AUTMENTtCATiON

4. PEBSONNEL FOLDER COPY



’
v
’
'
"
*



CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION E|tea

a. rosiTaoM tint

1. NAME «MR^ — MISS—MRS"—OM Cl»»« »*•«. i»l1liit>h H9iu**a«il j 2. DATE V* BIRTH

Hr. J. Halton Moore i/A/5/W

1' JOURNAL OR ACTION NO. I..UATE • .

VSAo

Th* to In notify vx« iff th^ |<JI»«Wi| od«*i affnttng ymr r*H|4ov«nrnt

$. MATURE CF ACTION Tula'arAAMao TtANiROLOAri

Intra-Agency Transfer

0' EFFECTIVE DATE

V5/5O

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY .

Schedule A-6» 116(b)
• FROM

Intelligence Officer G&«)2 Intelligence officer 08-12

GS-12 $6600,00 per anisra 
^2153. CS«M7

0. SERVICE. SERIES. 
GRADE. SALARY

GS-12 $&JOuaOO per annua

Operations 
Contact Diviaion 
Administrative Staff

10. ORGANISATIONAL 
OLSiGNATIQM

It. HHMIlA 8 URS

Bashihgton, 0. C.

ft. VETERAN S PREFERENCE

| DEPARTMENTAL

xJ It. FIELD OR MPTT

SEX >ACE 
a j &

Operations 
Contact Division 
Houston Office

Houston, Toxas

II POSITION CLASSIFICATION ACTION

DEPARTMENTAL

s

10 POINT

IT. APPROPRIATION
2105900

„, 52O-JO2

10. SUBJECT TO C. S 
Ri 11*1*1*7 ACT

Yea

IS. DATE or APPOINT. JO. LEGAL RESIDENCE 
J) CLAIMED Cl M0U0

state: jexne
REWARPS THIS ACTION IS SURHCT TC Atr APPLICABLE LAWS. Auit'S. AND REGULATIONS ANO HAY BE SUBJECT TO INVESTIGATION AND APPROVAL RT 
THE UNITED STATES CIVIL SERVICE COMMISSION. THE ACTION MAT bl CORRECTED UR CANCELED IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS.

Aelln^ Chief,. jufboiooA tlyialfift 
if uGAcm: oa on autminTilath

EmTSANCE EFFICIENCY RATINGi

MlM^MtUt «>«»<•• OHM < •«

C PERSONNEL FOLDER COPY



14-00000

CENTRAL INTELLIGENCE AGENCY
y.c. 12/1^9

NOTIFICATION OF PERSONNEL ACTION ^ Uk) &
1. NAME <MR. — MISS—MRS. —»»< bitt* »*•».’initial u 1. ANA i.tuitl

a Nr. <T. Wltai Boors

t 1. DATE OF RIRTH

78/3/15

J JOURNAL OR ACTION NO A. DATE

12/6^9
■ Hh <• ttl Mih VIhi v/ tl>* ftJk'itwa «*»■<>«»« allfili^ Wte'NArX'W»«l. ‘ . . ■ ’

S. NATURE OF ACTlUN (Vil lUkMIP nifiktfltf.f) S. EFFECTIVE DATE 7. CIVIL SERVICE OR CD41R LEGAL AUTHORITY

Exoopted. Appointsaat 12/6A? Schedule A-6.116 (V)
FROM TO

. L POSITION "'“ Intelligsnee Officer - OS-12

». KmiCt. SCRIES. 
GRASS. SALARY

GO-12 ■ $6800.00 par onana

DESIGNATIONS

Office of Operations 
Contact.Division 
Administrative Staff

II. HEADQUARTERS

Mli^tffi, D.C

DEPARTMENTAL

IJ. VETERAN'S PREFERENCE

■Q*t

Sl> RACE
IT APPROPRIATION

2109900
„. 320-101

1 U. FIELD OR DEPTL FIELD

CATION ACTION

IS. SUBJECT TO C. S.

Yes

___ Lxl
&i.#n58 
csc/2037 
6/2j/l>8

IS. DATE OF APPOINT- I IJ. LEGAL RESIDENCE 
WENT AFFIDAVITS |^ CLAIMED R PROVED 

tKClMiOMOMi

12/6/hJ 5SSM
»«1»<J THIS ACTION 1$ SUBJECT TO ALL APPLICATE UNS RULES AND REGULATIONS ANO MAT BE SUHJECT TO INVESTIGATION IT? APPRO.Al SV 
INE UNITED STATES CIVIL SERVICE COMMISSION. iMi AGT;?y NAY J£ CCRRECUD OR CANCELED IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS,

ftls appointee®* la subject to the satisfactory 
sosplotlcn of a trial period of six ssitM,

Previously anplqj'®:l at <6600.00 per bbiie,

tb^.

R. 7. »oauB
mrinct im<ut-,i unw.

A PERSONNEL POLDER COPY



14-00000

SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION

WORE, Jases Bolton, Jr. . J
DATE ' '

6 December 1949
nature o* act ION • . -

. . Resignation . / : _ .
E FPf Cl I vt CAU •

cob 5 Mcesbar 1949 . .
. - . TO

i t i t if- ' . : ■ ,

GRACE AND SALARY ’ .

OFFICE

DIVISION

BRANCH .

OFF IC PAI STATION ' -

luWligonco Officer GC-12 (Opt

G-12, $6800.00

OSO

FTC

yashtnjtonj^DijCr (Field).- .•

OU A L J F l c A T 1 OH......... -

. CLASS MJ CAT ion _

APPROVAL
txtcuf।vt ■ ■

- gWY II PAY null H.u
C0IIH8EHTIH TBEbS BSZSCfi

•HU JSlTlUS

YES NO

05? u I FFE«£*T Ml ,*U mon UEO IN ACCORDANCE WITH AGENCY REGULATIONS

x OP OFFICE ANO NO STRIKE AFFIDAVIT EXECUTED ON

SECURl IT CLEARED ON

OVERSEAS AGREEMENT SIGNED

ENTERED ON DUTT

REMARKS:

Please transfer leave to Vouehered Funds

SIGNATURE OF AUTHENTICATING OFFICER

FONti NO.
NOV IRA* SECRET



14-00000

SECRET

4C, CONFIDENTIAL FUNDS PERSONNEL TTON

MXRB# Jem® Wai ten, 9 Korabor 1949 |
MATVEI 0* ACTION

. Conroraioa - Cl&asifioatian Abtof 1049*
Effective 04U 1

SO Oo tobor 1949 |
To ■

’trie

GRACE ANDSALARf -

OFFICE

BRANCH

DIVISION

OFFICIAL S.T AT ION

IntelliganaoOffr* Cp«.) Intelligence Offr. (Ops<) |

CAbU?iWM.OO OS-12 8S3OO.OO 1

080 osa>: 1

ros roz |

SKA SEA

Wa
APPR

H#M) : Washington,-D«C« (Field) |
OVAL |

vU A l t F 1 CA T 1 ON $ FOR ASSISTANT DIRECTOR EXECUTIVE I
1; U ’ * • ^ ’ ^ I fl1- ’ ^ ’ ' I

CLASSIFICATION

Its MO I

POST »IFPt«t»Tm Iv'ndnt’K ACtO«Dl«Ct HU MOCMCt maULMTIOMS I I [ I I

)»TH OF Ortltt »M0 M0 Stmut SHlOlIH tlttUltO OM _________________________________________________________ ’__________________________________ 1

SECURITY CIE AREO 0*: I

OVERSEAS AGREEMENT SIGNEDI

ERTCREO ON DUTT I

SIGNATURE OF AUTwfNtiCAT I M3 OFFICE*

REMARKS:

©Per Authority con tai nod la hotter OCX 10-28—49#

e i#o *,', PMv'Rvt coitions tat not to st usto.
SECRET



14-00000

SECRET
n Li

CONFIDENTIAL FUNDS PERSONNEL ACTION
0 A ••(•." • ■ -

KlblEj/aaoBlldtMjJr, 5 October 1949

. APPROVAL
Tn^rrnTHTTV'T&r

NA TU«E o». AC : I f»N . ' \ ‘ ' - ' .r ’

• • Transfer “ - *V- . -:■
fFF( r, T 1 VE DATE ■

Ji October 1%?
| TO . . -

. GRADE ANO SALARY -.'. '

OFFICE k

BRANCH

DIVISION '

GF F re f A I 3 7 A t t Q? - - _

IntelligenceOfficer (Opa)CAF-l 2 Intelligence Off. (Ops)CAP-12

CAP-12, 86714.00 CAF-12, 86714.00

OSO 060

FDZ FDZ

SKA SEA

_Calcutta___ Washing ton^P^C^fPle^dl____

T7irrrnrrrmT

PERSONNEL QH.I*^ .'

rOST 0 1 FFERE *T I A L AUTHORIZED IN ACCORDANCE WITH AGENCY REGULATIONS

MTN OF OFFICE HO »O 5^1*1 AFFIDAVIT EXECUTED ON

SECUR ITr C LEA«f 0 0*

0 H « i E A J i G »t T M (1 f 5 I ^ £ D

EnTENEO on duty

REMARKS:

Subject coexisted a tour of duty.

nnuTTTt

1 1

r($ NO

SIGNATURE OF AUTHENTICATING OFFICE

POSTED

FOAM NO. 
AUG IMI SECRET



14-00000

SECRET

CONFIDENTS FUNDS PERSONNEL ACTION

AftitobetlKl

Periodic Pay InerMfifl 1 \

( X € c uYTVe

, - TO

title ■

GRAOE AND SALARY - -

OFFICE '

BRANCH ■

DIVISION

OFFICIAL STATION :r

(Chief) 1 ;
- In tell Igo noe Officer (Ops)CAF-l > intelligence Off. (0pa)CAF-12

CAF-12.fiU74.6O CA>12f £6714.00 -

OSO OSO

FDZ FDZ

SFA SEA -

Calcutta Calcutta

wrnnror
APPROVAL 

foA a$s15 fant“oire c rd$■

. CLASSIFICATION PERSONNE l.'QFF ICLA . z z

YES NO

OST DIFFERENTIAL authorized in accordance with agency regulations

)4Tn of OFFICE AND no strike affidavit EXECUTED on___________________________________ 

security cleared GN * -______________________________________________________________________________________________________________________________

overseas agreement signeo___________________________________________________________________________________

ENTERED ON DUTY

REMARKS:

Employee received lost periodic increase on 8 March 1948

I certify that the conduct and service of the employee during the period 
have been satisfactory In all respects

SECRET



PERSONNEL ACTION REQUEST
SPECIAL FUNOS

ROTE; 
name

LEGAL ADDRESS

Jeums Walton ban
Texas

LOCAL AOORESS 

-TJ It Ph-'-Kt " Trrnronr
USA

" ’"' 30 April 1948
h.a.tal .'status ^^^

NUMBER CF CEFEXCENTS

!h H ITT

of Station
NATURE OF ACTION

Ti tie

Grade and Salary

Office - Branch

Division

Section

Of f ic I alS ta t tor* '

FROM . T<*
Chief of Station Chief of Station

CAF-M €6144.60 CA7-U 86144.60

030 « FBZ oso - raz .

Darien ' Calcutta
ALLOWANCES (Per Annua) . '

Quarters . .

Cost of L i ving -

Spec i al' Fore i gn Living
REMARKS

Slot A* Security recjuested 30 April 1948

J7-1 PREVIOUS COITIONS ARE NOT TO BE USED.

riao HEADQUARTERS U.S. \

CHIEF GF STATION DATE
__^^/-.^,„/7 MAU 1941 

PERSONNEL OFFICER DATE

SPECIAL FUNDS OFFICER DATE BRANC\CHIEF CATE

. DATE FOR The assistant director cate

. GATE

DATE

SKI

CrAI^MAN PERSCNN£L_a*Vl£W COMMITTEE CATE 1

EI
F0» RO. 
JUN 1997



■PTC; tide

------ James Walton Haora-------
LEGAL ADCAESS * - .

-?—____-AbU^^Tsx^

nuwr

PERSONNEL ACTION REQUEST 
... SPECIAL FUHOS

DATE ' _

1 April 1948
MARITAL STATUS , . , . .Married

NUMBER CF DEPENDENTS

——rrnwfF—■— 

OSA jwa_ _ _ _ _ a
EFFECTIVE O»TE 

8 March
NATURE’OF ACTION

jni*

Grade and Salary

Office - Branch

Division

Section

Official Station

FROM TO

mteiiiyence Officer, Opa.

OSiWM -

Intelligence Officer, Opo.

080-FBZ

Calcutta >'India Calcutta. India
ALLOWANCES (Par Annua) .

Quarters '• 

Cost of Living '

Sped al. Fore i gn Living
REMARKS: (Hay ba continued to reverse aide) -

Subject has received no salary increase since 29 August 1946
I certify that the service and conduct of the ^eBployoc during tho period 

gatisihcbry in all respects# ' - z;

held

P OS TED

CHIEF OF STATION

T^cZtXTHranehCHiuf

SPECIAL FUNOS OFFICER

approval
HEADQUARTERS U.S.

DATE

DAU

OATE

OAT£

PERSONNEL OFFICES

Ja.:d.A$iis^M^tf«UwA

I REVIEW COMMITTEE

5*£C 1*1 FUNOS OFFICER

DATE

DATE

OATE

R* *0. •
JU* 1317 ”~* previous coitioks .»t hot to.at used.



DISTRIBUTION OF SALART

To be paid by_________________Calcutta______ office 1 235.84__________
(FIELD)

Insurance to be withheld In.-the united States ...»
(Aso.nt subject to change IF pralgs Is Incrtttil or 4«cr«n«l|

Retirement withheld in United State* ’ 23.64

Other (Specify In detail) •••

Allotment* 19RTSR ______________

Robo of Allottee' SubJScf Bank__________
Address

Total Gross Salary Por pay Period A 472<66;

I HERESY AUTHORIZE ANO DIRECT THE DISBURSING OFFICE TO MAKE THE ABOVE'ALLOTMENTS FROM MY 

COMPENSATION. ALL ADJUSTMENTS IN SALARY TO SE EFFECTED IN:

net overseas payment

INITIAL one \
’u. s.ALorw 1

______________________________________________________________~ StGK>r;<E EMPLOYEE «

REMARKS: (Continued from royroo ild»|

INSTRUCTIONS: 1. Prepare *0 triplicate. 2. Note under •Remarks* whether action :$ transfer from vouchered Tunes 

or another government agency. 3 ? form is prepared in the field, enter d: 5tut ion of salary over signature of 
employee, a. |l job descr j ot ic* _^r,oth€r information is appropriate, ente*...er ♦Sya^s.*



, • PERSONNEL ACTIO?; REQUEST

Tilts fo’"n Is tn b" ’nictated .in trlpl’cats by the apprcprlsto Branch or Office . 
Chief for processing In accordance with existing personnel procedures. Upon 
approval,,the original and one copy will, be retained by the Disbursing Office 
and one copy returned to the originating office.

name_ jawj Mtoa Mim _____—__  date !7 o®ottio|L^i_

NATURE CF ACTION____ tnMtU-_______ - -- -' NUMBER OF DEPENDENTS _—uu-----------------------

EFFECTIVE DATE ' ig PawribW Ij^ -------

.MARITAL STATUS ___ _________ :__ ;—J—---------J-----

LOCATION OF DEPENDENTS__ ________ ___________

CITIZENSHIP_______ _'_ SEX_______  AGE------- .

FROM TO . .

position____ (^.Atlena affioai1—;---------------------

CONTROL NO- -------_--------------------------

CLASSIFICATION GAZ^S-------:---------------------- :---------- '

AtnniAI. GROSS SALARY fi9S05®«?l>

position _ ___ (^.nttMa-fiffiaw-------------------------

CONTROL NO___________________________________

CLASSIFICATION___ CAF-12________________________

ANNUAL GROSS SALARY 99/05.20

OFFICIAL STATION____ 6&^)»14..?M1»---------------

ALLOWANCES: 
QUARTERS. - - . -

OFFICIAL STATION_____ gMhlnjton^JX!________

ALLOWANCES: 
QUARTERS

COST OP LIVING

SPECIAL FOREIGN LIVING______ ____________
TOTAL

SPECIAL FOREIGN LIVING___________:-------- --
TOTAL

OFFICE: ' ___
BRANCH OKWW_______ '________________________ -

DIVISION__________________________________

OFFICE:
BRANCH .______
DIVISION  _________________________ ‘

TO BE PAID BY________________________ ’______
(Field)

TAX WITHHELD IN UNITED STATES

INSURANCE TO BE WITHHELD IN UNITED STATES 
'(Amount subject to change If premium Is

SAVINGS BONDS

RETIREMENT WITHHELD IN UNITED STATES

OTHER (Specify in detail)

_ OFFICE J-------------------:------ .--------

Increased or decreased)

ALLOTMENTS_________ __ _________________________
(Name of Allottee)

Address_______________ .___________________

TOTAL GROSS SALARY PER PAY PERIOD $______________ _____ .___
I hereby authorize and direct the Disbursing Office to make above allotments from ray 
compensation. : ■

Ferm No. 37-1 ;--------
Sep 1946 (Signature of Employee)



JOB DESCRIPTION':

SPECIAL QUALIFICATIONS REASONS FOR ACTION DATE OF LAST PROMOTION

Be turned fho field* To be 
scurried m oaau&l «M1« on 
leave pending determination 
of future Msignamb*

APPROVED___________ _ ,
(Field)

_______  OFFICE APPROVED - U.S. OFFICE

(Chief of Mission)
_ Date________

(Administrative Officer:
Date _<^1^2>i’ 

z

(Security Officer)
_ Da t e________

E/anch C^le f)
Da t9^£^£lQ^'

(Special Funds Officer)
_ Date_______ Date_______

!, (Special Funds Officer)
»at/^_^



OFFICE

\ PERSONNEL ACT I ON-REQUEST /

, Th’.s form ’t to be Initiated In triplicate by the appropriate Branch or Office
Chief for proc.essliig In accordance with existing personnel procedures. Upon 
approval, the original and one copy will be retained by the Disbursing Office 
and one copy returned to-the originating office. . -

name ^re, J. Walton_________ _ DATE 10/20,416_____ _

NATURE OF ACTION KwAppointnent  

EFFECTIVE DATE 20th October 19(16

MARITAL status ___________________

NUMBER OF DEPENDENTS __________ ;___ ;__ __
^al­

location OF DEPENDENTS _________ _

CITIZENSHIP________ SEX_______  AGE___

FROM TO

POSITION POSITION Intelligence Officer

CONTROL NO1._______ ______________________ CONTROL NO._________________________________

CLASSIFICATION___ i______:________________ CLASSIFICATION _____________________

ANNUAL GROSS SALARY_________________ .__ ANNUAL CROSS SALARY 5905.20

OFFICIAL STATION______ :_________________ OFFICIAL STATION Shanghai_______________

ALLOWANCES:
QUARTERS

ALLOWANCES: 
QUARTERS

PAST OF r.TVTMrt COST OF LIVING

SPECIAL FOREIGN LIVING______________ SPECIAL FOREIGN LIVING__________________
TOTAL ’ TOTAL

OFFICE:. ’ - •
BRANCH_______ __________ __ ________________
DIVISION__________________________________

OFFICE:
BRANCH _ __________________________________
DIVISION _____________________________

ft 8LS2TO BE PAID BY Shanghai 
(Field)

TAX WITHHELD IN UNITED STATES

INSURANCE TO BE WITHHELD IN UNITED STATES
(Amount subject to change If premium Is Increased or decreased)

SAVINGS BONDS

RETIREMENT WITHHELD IN UNITED STATES

OTHER (Specify In detail)

ALLOTMENTS ^r3» I^^^U Moore
(Name of Allottee)

Address 8o; Ro«9 Ave.__________  
Abilene, Texas

TOTAL GROSS SALARY PER PAY PERIOD

22.72

250^20

ft JiiMk
I hereby authorize and direct the Disbursing Office to make above allotments* from ray 
compensation.

(Signature of Employee)
Form No. 37-1
Sep 1946



JOB DESCRIPTION; ■’EC:iVEO
Sr!” :.‘.L fl\D< SF.VXH

1946 OCT 24 11 14

SPECIAL QUALIFICATIONS REASONS FOR ACTION DATE OP LAST PROMOTION

APPROVED___________ , ,
(Field)

________  OFFICE APPROVED - U.S. OFFICE

(Chief of Mission)
__Date________

(Administrative Officer) .
Date_______

(Security Officer)
_ Date________

(Branch Chief)
Dato________

(Special Funds Officer)
_ Date________

(Chairman, Pers. Review Com.)
Date______ _

(Special Funds Officer)
Data



2. TO.

4. THROUGH.

WAR DEPARTMENT
REPORT OF PERSONNEL ACTION,,

^FIDENJIAL

I. Dale-------If.OsMttJ^.

3. & & NO.

ssn

>* (av)
14 C«<il 8«'k» Rn««i !Ww*

; Tripp >.

is. Ott. of Birth

Anthcf’t)

This is to notify you of the following action concerning your employment, which is subject to the 
provisions on the reverse hereof. This form is »n official record of your service history in the War 
Department and should be retained for future reference.

5 NATURE OF ACTION (Use standard terminology)

Zavoloatary SsparatleP

0 EFFECTIVE DATE >

(FROM)

Arp»et<i»t>oa c* fitcrl 
ABUkOtJ*.

s. khitv'n
IhtaWenfie Officer CAJ?-12

GPADF. AND ttf«U $3903,20 par am

(to;

9. FOBC* ANO 
StPVICK UH 
COMMAND 8W

10 INSTALL* 
TlONjANO 
LOCATION

11. OMGAN 
IZA NON 
UNIT

U<4nON
StesBghal, China

13. REMARKS

^Liquidation 
UST’CEKUWfi 
ffijmj laws *

CONFIDENTIAL

For the Commanding Officer

iSjnxstft.

11 Povron Rftctfiit or Juh 
Drwnptioa Manual Number

I* Mele F<m*ie

19 Non 
Veteran

V 8 
No Pref

T 8 R A 
J Pt. toPt

20. Civil Swat

* V..

Retirement

No
JJ. Sub-ect to Duirtu ol

Bmlftt Determthalwa

Yn | N a

32- Whitt

X

Negro Other

F-3529

AtitwhM Artwn Ontyi

BL lr45ia»>l;jQUft<rf &asacaa»L

50 201 FILE



4

TO___

THROUGH „

WAR" DEPARTMENT', 
NOTIFICATION OF PERSONNEL ACTION 

(FIELD)

Mian

8W

I. Date

. 3 S & NO...

09 AnffUOtljW

i.'uli £/ttp*’r*O '<* N7.hr |»i«in»J

htm

10/5/1919

Mhefrty

This is to notify you of the. following action concerning your employment whirh is subject Io the 
provision* on the reverse hereof This iorm is an othcial record of your service history in the War 
Department and should be retained tor future reference. i

NATURE OF ACTION (Use standard terminology) 6. EFFECTIVE DATE

UAHOS

A-1.7

8Jw«jta Appointasnt
"(FROM)

. 29 AiguLljA6 
(TOJ

Apfmptulita ut FtKtl 
AtltbOrf)

01701*25 
11*13-^23

«»1<—i

id. REMARKS.

Intelligence Offleer

CAS’-IS $5505.SO per annaa®

ssr

Shanghai, China

’Plus quartan and cost of living allovanoe at the rate 
authorised in Budget Circular A-8.

(W®

For the Commanding Officer:

Wa.OTfcsr^ChlefofParsannoI

Mo pNi | SPi lOPt

JO. Ci/Il Snw

X

Rrtutiwat

II SutjM t- Hu"«u «l
Bwlftl Dtlrtmm*hu<i

i). Whze

z

Ndr. Olhsr

)J |’.A.f<n Rrlettnit •* Iiib 
[> m«>Mkai SLnu*'. Nwa lv)

7-5529
8/2?/bi

34 - p.t. . f Oeth 
r A.«tut.n Artflfl Only*

8/29A6

50 201 FILE



14-00000

MAR 2 8

I V WAR DEPARTMENT , ium
RETORT OF PERSONNEL ACTION 'TIT

-LD’ CONFIDENT
i. n».- ^ October 1946

2. to_______J.______ Walton ■ Moore_________ j <t s nn ~_______________________
Firtt R*«w M»L* ImVo L>* '

4 THROUGH:_______________ ;----------------------------------
_ ‘O*4» id • •«*/. L<n}Mi)r<i r# to I* Enpaoyrd

This is to notify you of the folkiwmg action concerning your.employment, which is subject to the 
provisions on the reverse he red This form is an official record of your service history in the War 
Department and should lx retained tor future reference.

5. NATURE OF ACTION (Use standard terminology)

Involuntary Separation*

" (FKOW " '

Intelligence Officer CAF-12

CAF-12 $5905.20 per annum

6. EFFECTIVE DATE

’ 19 0otcber lS-l6

iO l.’MA!.t.A
T1ON AMD 

' LOCATION

Ji ORGAN 
IZAT1ON 
UNIT

DL'TV STA 
KOS AND 
LOCATION

Shanghai, China

13 REMARKS.

♦liquidation
LAST WORKING DAY: 
EMM. LEAVL' :

CONFIDENTIAL
13 October 1946
8:30 21 October thru COB 23 Oxt-ober 1946 

(Twenty-four hours,)

WMj__ G. Tharp, Chief -of Pereonnel 
koi s—1« Ti<1»‘

“'"; 50 EMPLOYEE



14-00000

oss:10a
CSS 3SS<3®KL-ACTICB RKUSt

(To bo Signed and Subaitted la Triplicate)

Bl@ t JA&$ SALT® BOCKS

baturs o? ASir^Ty&rciSraar

BWSCTIVB » 4Um^<

TITIS

GRADS AND SALASI

BRANCH

OFFICIAL STASI®

D£Pf. or mid

K^iiltaprewrMSlSa 
s&y/^' ya

CAF-12, ^80ijr,a.

■SJ-Brapeh- ASZ^'- 4^2

Shanghai ~

Field

SHARKS t

Plas Living and Quarters Allowance in accordance 
with Bureau of the Budget directive A-8



14-00000

_ . C .
OSA FORM 1001 0 - . 1

p OSS PERSONNEL ACTION REQUEST J
- <TO BE SIGNED AND SVBWTTEn IN TRIPLICATE*

NAME- MOORZ, Jases Walton
CLASS! fTCATION

NATURE OF ACTION Appointment

EFFECTIVE DATE:

’ rim SEPARATIONS. TRANSFERS OUT. ANO RESIGNATIONS

"LAST WORKING DAY: .

BUDGET

VICE

1A

VC

NEW

FOR RESIGNATIONS FROM FEDERAL SERVICE ONLY
SIGNATURE OF EMPLOYEE:________________________________________  

SPECIAL INSTRUCTIONS:

1 FOR M1UTARY LEAVE WITHOUT PAY — ATTACH 3 COTIES GT 
- MILITARY ORDERS AT LEAST ONE OF WHICH MUST BE A TH CTO- 

STAT OR CERTIFIED COPY
». EFFECTIVE DATE. SHALL BE. FILLED IN BY THS LEAVE TNIT. 

FINANCE BRANCH. FOR. SEPARATIONS OR RESIGNATIONS

EMPLOYMENT

Thief*, civilian
PERSONNEL BRANCH

FROM to

TITLE Field Representative

GRADE ano.SALARY By discharge from the Davy CAF-12, 851S0.p.a. *

BRANCH SI Branch .

DIVISION Storegk

SECTION ’

OFFICIAL STATION Shanghai

DEPT on FIEI.D Field ■ ' ....
REMARKS OB PROPOSED DUTIES:

Plus Living and Quarters dllotmnce in accordance tri.th 
Bureau of the Budget directive A-8

recommended. Aros D. Voscrip Jr. Lt Col Inf, Coxx.\nd. date: 10 Juno 13if

. ^ATTkl UiW. BAAhCM CH 117. (Ml ADWHlMHUTin uM’.ia ,



14-00000

U U i< ‘^‘M inu .
• CLASSIFICATION

I SECTION A .
FITNESS REPORT

GENERAL INFORMATION

T»ff O< APPOUiTMtNT'

’“^Hl SIUM0ER 
003820 .

1. Si A Mt (U»t,‘f|f*t,AjW/»J/ ’
. Moore J. Walton .

3. OATEOF BIDlMp. SCI

S Oct 19 [ M
9.GRADt
GS-15

9. so
DYD

off tct«l-pos it ton tint ’ '

TO Contact Ch
t. OIF./Olt'B# Of ASS 1 C-NMF ST'

DI®/DCD/Da Ilas /
8. CU»»iNT STATION

Dallas .
.I0.C001-/CL 1) 
^hqs.I X |o> •

ISECTION 8

CAREER RESERVE temporary INITIAL ANNUAL X

supervisor
REASSIGNMENT . SPECIAL ;

1' CONTRACT SPECIAL. OTHER ' -
13. REPORTING PERIOD < FROM.'-TO >'/

1 Jan. 77 - 31 May 77
14. DATE REPORT OUE IN O.P.

QUALIFICATIONS UPDATE
IlF QWUFICATIONJ UPDATE FORM JS BEING SUBMITTED WITH CHANCtS.^MiO IS ATTACHED TO THIS WORT. Pt ACE THE 

WOW 'YES' IN THE BOX TO THE BIGHT. IF NO CHANCES ARE REQUIRED. PUCE THE' WORD "NO" IN THE BOX AT BIGHT.

ISECTION C

F—Proficient

PERFORMANCE EVALUATION_________________________________
Performance it unacceptable A rating in this category requires mmediete’ and positive, remedial octton. The natvre-of (he action 
could range from 'counseling/ to further training, to placing on probation, to .reassignment or to separation. Describe action'token 
or proposed In Section' 0. _
Performance'** deficient'in tome aspects. The reason* for'assigning this rating should bo stated In Section D and remedial actions 
taken or .recommended should be described. ,

Performance Is satisfactory. Desired results are being produced in the manner expected.

Performance Is characterised by eacepfionol proficiency. '
Performance Is so exceptional in relation to requirements of the work and In comparison to the performance of ethers doing similar 
workasto warrant special'recognition. .

O-(X>Wowdi«ij

SPECIFIC DUTIES

III# up to si* of'the most important specific duties performed during the rating period. Insert rating letter which best describes the manner In which employee 
Iporforms EACH specific duty! Consider ONLY effectiveness In performance of Ihot duty. Alt employees with supervisory responsibilities. MUST bo rated on 
Irhelr obil.ty to supervise (indicate number-of employee# supervised). .

| SPECIFIC DUTY NO. 1 RATING 
LETTER

I SEE ATTACHED MEMORANDUM IN LIEU OF FITNESS REPORT
1 SPECIFIC DUTY NO. 8 . RATING 

LETTER

| BRCCIFIC DUTY NO. • ' RATING 
LETTER

1 SPECIFIC DUTY NO. 4 '

1

RATING 
LETTER

“’rating" 
LETTER

| SPECIFIC OU TV NO. 9 .

1

1 ' • ‘

| SPECIFIC DUTY NO < RATING
LETTER

L • ' OVERALL
PERFORMANCE IN CURRENT POSITION

I T«he into account ouerydung about rhe employee which hRwrttt *h:» sttHtnsmu In bi* current- poethoe such ae performance of specific dvhee. 
I em4vctr*<fy, ceMvtt on yob cwywoJ>*e««u. pe*s*sAt personal hah or hob*s and p#n«»ie to.Mhwi or Nh«*j Based on your knowledge 
I #4 soebfe*'* ewm<! performance fwng the *a»mg parsed, piece A* lefw in the rating boo corresponding to th# UP»«w<l which meet saw 
1 ’«My reflect* Rm b»*l e* performance. '
1 i

RATING 
LETTER

1 cnO$& k-..«.._siMn_43 '



27 May 1977

Uuiu Ut-u < I.Vk

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Moore, J. Walton

1. This is a reassignment report covering the 
period 1 ‘January to 1 June 1977. It is prepared due 
to the reassignment of the rating Officer.

-2r During the period under review, Mr. Moore 
continued in His assighmerit as Chief of the Dallas- 
Office. He has directed effectively the attention 
of the office to the collection of priority intelli­
gence information which has 'resulted in the submission 

...... of..an„assortment of well-prepared, reports on important 
intelligence topics^ Th managing the'full range of . 
collection and support functions, Mr. Moore’s per­
formance as Office Chief continues to be marked by 
exceptional proficiency.

3. Overall Rating: STRONG.

. • ELBERT fl. WATTS
Deputy Chief of Operations, DCD

I certify that I have seen this report.

>■• r:r ’ tr.-y -f ";i »rf»rt
l • ■ - • -.:■- 3;- • ,;•, lS7..';rt !a tl.4

L'fr. .!'4,; u tti »•',;.;.,:;. .

L Walton Moore i i Date

Cliu i JCii I .Al

E 2 IMPDET CL BY 018877



14-00000

Lsktona ._ 
fn»in.6iu NUM BN - 
I 003820 . •. :
[r dmciAL position title
I IO Contact Ch

CLASSIFICATION

FITNESS REPORT
GENERAL INFORMATION

Ta. orr/oiv/aa or AaaiaNMtMT

1. HAMtllwt, WA eidW' ' •

‘bore J. Kalton ; X -
a. oatx or biitth . »u la. oradi
5 Oct 19 ! M | GS-15

s; so

DTD..
a. CURRENT BTATIOM IIO. COMRI ml

Pallas IhooJ-.Iot

X
cARiiR I ■- - anuvi

- . '^jn^^

CONTRACT I - ’ TEMPORARY ANNUAL

<> nmiiriNa mioo irnm-to.)

UJan 1976 - 31 Pec 1976
Section b ~

14. DATE REPORT OUS IN O.P.

1 Feb 1977

! APMiaN.
| MINT

SPECIAL

QUALIFICATIONS UPDATE
IF QUALIFICATIONS UPDATE. FORM 1$ 1 BEING SUBMITTED WITH- CHANCES. ANO IS ATTACH' 

IwORO YES' IN THE BOX TO THE RIGHT. IF NO CHANCES ARE REQUIRED. PLACE THE WOT
to thh-w-ch. hac( th!
rC IN TXf BOX AT RIGHT.

■SECTION C
U — Unw»nlo<!ory

M—Marginal

P-MIkImI '

PERFORMANCE EVALUATION^..
Performance it unacceptable. A rating in thi# category require# immediate a 
could ronge from counseling, to further training, to placing on probation, to 
or proposed in Section D. '
Performance it deficient in tome oipeci# The reason# far aligning thh rr 
token or recommended should be detcribod. .

4#it>re f»m«di4l 00*00. The nature of the oction 
pghment or to te^eretiec. Describe oction fohn

should be #taled in $«04o D ond remedial octioo#

O^Ouhtoftding

Performance I# Mtitfoctory. Oturtd t«wlh are being produced h lb .nor eiipoctod.
Performance i> characterized by exceptional proficiency. ’ * ' ■

Performance i# to exceptional in relation to requirement) of the work and in comparieon to the p*rf>«o«* cd other* doing similar

SPECIFIC DUTIES

lilt up to lie of the most, important (pacific dutle# performed during the rating period. Inwrf rating letter which beet describe# the moaner In which employee 
perform) EACH (pacific duty. Contider ONLY effoctiuenoM In performance of that duty; Ail employee# with #upervi*ory re#per*#«b&tie# MUST be rated on 
their ob<l>fy to tuporvtw (indicate number of omp/oyoe# ivperviied). ■

\[SPECIFIC DUTY NO. 3 . SATINS 
LETTER

1 SEE ATTACHED MEMORANDUM IN LIEU OF FITNESS REPORT

1 SPECIFIC DUTY NO. 1 RATING 
LETTER

1 SPECIFIC DUTY NO. 9 ' RATING 
LETTER

I SPECIFIC DUTY NO. 4 RATING 
LETTER

I SPECIFIC DUTY NO. 9 RATING 
LETTER

| SPECIFIC DUTY NO. 4 . RATING
LETTER

| OVERALL PERFORMANCE IN CURRENT POSITION
I Toko m»o account everything about the employee which
I productruity. conduct on fob. cooper ah •*••«, pertinent pi 
■ al employee'# owroil pertoreoKr during the rating per* 
I rotoN reflect# hi# lew! of pertormonco.

affluence# hi# offoctmonee# io hr# current pcw»io« wch a# performance cd (pacific duties, 
monel trait# or habit#, and port«culor lie<ljt>oR| or tclmt# Bawd on your knowledge 
»d. place the lemur in the rating bet corresponding to the statement uhch not octv-

RATING 
LETTER

gasification | /
;;,45 EL IMPOH Cl „ 1)18877



I SECTION D~
ClASSlRCATldN . 

NARRATIVE COMMENTS

SECTION E

MONTHS EMPLOYES HAS BEEN 
UNDER MV SUPERVISION

CERTIFICATION AND COMMENTS 
1. BY SUPERVISOR 

> THIS RSFORT HAO NOT O«CN SHOWN TO IMM.OYII. OIVI EXPLANATION

OFFICIAL TITLE OF SUPERVISOR HP<O OR PRINTED NAME ANO SIGNATURE

2. BY EMPLOYE?

STATEMENT CONCERNING THIS EVALUATION 
OF MY PERFORMANCE

DATE SIGNATURE OF EMPLOYEE 

•

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

I concur in Mr. Watts' evaluation. Mr; Moore is a very 
good administrator and his office has performed its collection 
mission very well and provided excellent operational services and 
support. They have not been tested in our emigre program because 
of a lack of potential but I am confident they will do the job 
well as required. I rate Mr. Moore superior in his ability to 
represent CIA and the Intelligence Community on the outside and 
he does a very good job in representing DCD within CIA and the 
Community. In a pinch I feel that I could depend on Mr. Moore 
more than almost any other DCD field chief of his grade.

OATS

Chief, DCD

nm^l >R1NTSO NAMI ANO SIONATURS

'^.C'L inSn"
4. BY EMPLOYEE

classiflcaiwn

d tVs report
SIGNATURE OF CMR.OYU



16 February.1977

MEMORANDUM IN I.FEU OF FITNESS REPORT

SUBJECT: Mr. j. Walton Moore

1 • During ,.tlie period under reviewj Mr. Moore con- 
tiniicd in his .assignment as Chief of the DCD Field Office 
in Dallas, with responsibility for the supervision of a 
Resident Office in Tulsa and a Residency in Austin. The 
Houston Resident Office. wasraised to Field Office status 
on 1 September 1976, and the New Orleans Resident Office 
was placed under the newly formed Houston Field Office; 
Both of these offices were formerly subordinate to the 
Dallas Field Office.

. 2; Under Mr. Moore’s able direction, the Dallas .
Field Qf/A^ perform the full range of
collect ibh'< and support tasks exceptionally well. The 

soffice produces well prepared reports on subjects of 
priority intclligehce interest. Mr. Moore is a quiet' 
and efficient manager with high personal and professional 
standards. He is well liked and respected. •

3. During this rating period^ Mr. Moore and the 
^Dallas Field Office were formally commended by the Office 
of Strategic Research for timely reporting of information 
which resulted in substantial improvement of an estimate 
on Soviet military medical staffing. The information 
supplied by Mr. Moore"...resulted in a reduction of over 
500,000 in the Community’s estimate of the total number 
of Soviet military personnel." , .

4. Extraordinarily fine work has been done under 
Mr. Moore's direction during this rating period supporting 
the activities of the FR Base. The FR Base is relatively 
new and has depended heavily on Mr. Moore's readiness to 
support it in the early stages of development. In 
November 1976, Mr. Moore was formally commended by the 
FR Base Chief "...for his outstanding support to the new 
Dallas Base during the period October 1975 to October 1976. 
...The level of overall support from DCD Dallas was consis­
tently outstanding." Under Mr. Moore’s management, the 
Dallas Office support of FR objectives is'among the most 
effective and comprehensive in DCD. >

E 2: IMPDET CL BY 018877



MEMORANDUM IN LIEU OF FITNESS REPORT 
J. Kal ton Moore, 10 February 1977

S. Mr. Moore is a strong supporter ofthe Emigre 
Task Force Program, and the Dallas Office is responsive 
to cases and requests assigned by this project. The •­
potential in the. Dallas area is not as great as in other 
major cities of equivalent site, but the office has 
performed very well against those targets available.

6. Mr. Moore is an experienced and effective 
officer; the Dallas Field Office under his careful and 
tactful management is a productive and smooth functioning 
office. .

7. Rating: Strong.

ELBERT H. KATTS, JR. (/ 
Deputy Chief of Operations, DCD

c:;* cl fSs Kpsrl

J. Walton Moore Date

m >

L

2



CiASSiricATiON

FITNESS REPORT
SECTION A
I. CMrLOVCKNUMBKR : [ 

. 003EI20 ' i

GENERAL INFORMATION
2. HAME Ilaal. Iirtt, rmMl^/ ' ' ■’ * GAADC 4. so

MOORE
7. OFFICIAL POSITION TITLE* . ' ‘

Inteiligence 0fficer:(Chlef)

J. Walton___ ,______<____ ;____ 1—lQZb5ZA9j M.
|S. OpF/DlV/OR OF ASBIGNMXNTS CURRENT STATION

_.l^i>Q/J>C^ ____ I Dallas iMQ9.

RCSCRYC •

1' January r '3,1 .December '1975. 

SECTIONS

I*. HKFORHNa PERIOD (Trom^O-).

H.JTVM OF APAOLNTMtNT . .
|.’ " J loTMSRilpe*)
|CONTRAC1| | ’

14

tMPORARV

• tl. TYPS OF RWWT ’

ANNUAL 
. xl

31 January 1976
. QUALIFICATIONS UPDATE

RCAMtOW. SPECIAL

IF QUALIFICATIONS UPDATE FORM IS -BEING SUBMITTED WIW CHANGES, >NP /$ ATTACHED TO THIS REPORT, PLACE THE 
WORD "YES ' ’IN THE BOX 'TO THE RIGHT, jr NO‘. CHANGES ARE REQUIRED, PLACE THE WORD "NO'.' IN THE' BOX AT RIGHT,

S5CTIpN_C
U—Unsatuloctary

M-Morglftol

P—Proficient

O-Outstanding

PERFORMANCE EVALUATION -;;
. Performance !* unacceptable- A rating in thi* category require* inmediote and'positive remedial action. The nature of the action 

could range front counseling, to further training, to placing on probation, to realignment or to separation, Describe action taken 
or propoted in Section D. . .
Performance it deficient In tom* otpect* The reason* for aligning fhl* rating *hould bo *taled in Section D o»d remedial action* 
token or recommended thould bo described' - ’

, _ Performance i* satisfactory^ Deiired retuht ore being produced in the manner exported. 
Performance it choractoriied by exceptional proficiency, - ' -

. Performance ii-w exceptional in relation to requirement* of the work and In comparison to the performance of etr.trt doing umilar' 
. work a* to warrant tpecial recognition. - . - . ' ’ “ - - . —

“ ' : ' SPECIFIC DUTIES ~~ ——————————

Un up Io >t« of th* mo*f Important tpecifk dutie*'porformed during th* rating period. Insert rating letter which bed describe* the monnor in which employee 
perform* EACH •pacific duty. Consider ONLY effectiveness In performance of that duty. All employee* with ivp«tviwry responsibility** MUST be rated or 
their ability Io tupervit* (indicate number of omployiot lupotvitod).

SPECIFIC DUTY NO. 1

SEE ATTACHED MEMORANDUM IN LIEU OF FITNESS REPORT

SPECIFIC DUTY NO. t

SPECIFIC DUTY NO. 3

SPECIFIC DUTY NO. 4

SPECIFIC DUTY NO. 8

SPECIFIC DUTY NO. S

OVERALL^PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee which influence* hi* *ffecti>euu in hi* current position tuch a* performance of tpwfit dvti«, 
productivity, conduct on job, cooperotiven***, pertinent personal trait* or hob*t», end-particular limitation* or talent*. Bated on your knowledge 
of employee'* overall performance during the rating period, place th* letter in the rating box corresponding to the ttatement which mod accu­
rately reflect* hi* level of performance.

CtASSMCATiON-
(2. impoh ci by Q1W2Z

RATING 
LETTER

RATING
LETTER

RATING 
LETTER

RATING 
LETTER

RATING 
LETTER

RATING
LETT ER

RATING 
LETTER

S

45



CLASSIFICATION

SECTION D NARRATIVE COMMENTS

SECTION E

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

CERTIFICATION AND COMMENTS__________________ 
LE BY SUPERVISOR

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

a*r« OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAMI AND SIGNATURE

eTATIMWT CONCERNING THIS EVALUATION ' 
OF MY PERFORMANCE

2. BY EMPLOYEE
DATE SIGNATURE OF EMPLOYEE

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL - V '

Hr. Moore's long and unique experience in the FBI, OSS, and CIA coupled with : 
his background in China and his admirable personal qualities make him a very valuable 
asset to BCD. When he reconinends something to me, I know he will be correct; when 
he is asked to represent the Agency in some highly important contact, I know he 
will do it well and rake an excellent, professional impression, and I can count 
on him to run a very good office with a high level of productive activity. ,

I feel very comfortable and very confident with Jim Moore in Dallas

DATS

22 April 1976
Chief, 
Domestic Collection Division

TYPED OR PRINTED NAMS AND StGNATUW

JACKSON R. HORTON
4. BY EMPLOYEE 

DATE

CLASSIFICATION

SIGNATURE Of lMPLOYIB



20 April 1976

MEMORANDUM in lieu of fitness report

SUBJECT: Mr. James Walton Moore

1. - Mr. Moore continued in his assignment as Chief of the DCD Field 
Office inDallas, during the period under review, with responsibility 
for the supervision of the Resident Offices in Houston, New Orleans and 
Tulsa and a Residency in Austin. His Letter of Instruction remains 
current. .

2. The Dallas Field Office, under Mr. Moore’s perceptive and cdmpe- 
tent direction, produces a good volume of quality foreign intelligence 
reporting. DCD headquarters officers consider.the Dallas Field Office 
performance to be of high caliber. The office is highly responsive to 
headquarters direction, and there is a strong commitment to quality 
performance. Mr.-Moore has the Dallas Field Office fitting smoothly into 
the DCD organizational .framework. Morale is high and Dallas field personnel, 
both professional and clerical, feel a sense of Importance in their, 
mission.- This spirit and pride in their work stems directly from the 
positive tone set by Mr. Moore.

3. -Mr. Moore has extended the hand of cooperation unstintingly 
to the ER Base which is-in an embryonic phase of development. Base 
officers are enthusiastic about the cooperation received from the Dallas 
office and the willingness of Mr. Moore to be of assistance. Cooperation 
between the Dallas office.and FR is among the very best in DCD. In 
addition to the fine support supplied to FR, Dallas had made an important 
contribution, during the period under review, to the cost-analysis program 
of Format. - Support to operations, through the Operations Services Group, 
is excellent and a good variety of operational leads and operational 
reporting is received from the Dallas office. -

4. Mr. Moore is a capable and efficient manager. The Dallas office 
structure presents a complex and difficult management challenge. Through 
his experience and mature Judgment, Mr. Mocre has directed the activities 
of the office smoothly and effectively.

E2 IMPDET CL BY 018377



14-00000

. MEMORANDUM IN jLIEU OF FITNESS REPORT, 
Jases Walton Moore, 20 April 1976

5. In the full range, of intelligence activity during this period, 
the Dallas Field Office has performed with exceptional proficiency. 
Mr.'Moore is involved infall phases of activity in the Dallas office, 
yet encourages a healthy degree of independence by his officers.

6. Rating: Strong.

I certify- that 1 -have- seen" this* report".

Jame's Walton Moore

7
Date



14-00000

SEW
. • . CLASSIFICATION

SECTION A
I. EMPLOYEE NUMBER

003820.
ft NAME floe*, fire#,'mtotfie?

J. MOORE, J.Walton

FITNESS REPORT ' •
.GENERAL INFORMATION

7. OFFICIAL POSITION TITLE* .

, Intelligence Officer (Chief) .
. -. ' . .' ,11. TYPE OF APPOINTMENT

' - - |lMTtOFB1RTM|4. SEX <S. GRADERS. SO
' ’ j 10/05/19 j M [_ 15 ; D

©rr/OlVilTor MIIOHKIHTI. CUnRtNT (TATION . ' Ift COOI M»>

| DDO/DCD/DaUas Dallas .MO#.

X CAREER RESERVE iontragi
ToTHERfSpecJr 1 " -
I ' • ^TEMPORARY

tt. TJK OF REPORT •

X
ANNUAL REASSIGN.

r—
‘special

13. REPORTING PERIOO (/TOm-tO-> * .

,1 January - 31 December 1974
SECTION B •

31 January 1975.
QUALIFICATIONS UPDATE

IF QUALIFICATIONS UPDATE FORM 1$' BEING SUBMITTED. WITH -CHANGES. AND IS ATTACHED TO THIS WORT, PLACE THE I 
WORD<Y«" IN THE BOJkTO THE RIGHT. IF NO CHANGES ARE REQUIRED. PLACE THE WORD' ' NO' IN THE BOX AT RIGHT, j

SECTION C
U—Unigtiifoctory

M—Marginal

P—Proficient

O—Outitonding

PERfPRMANCE..EVALUAT!ON_^^ _____________________
, Performance it unacceptable. A rating in rhit .category require* immediate and poii*i*e remedial'action. the nature O? th# action 
' could range ham counseling, to further training, to placing on probation, to reattignmonl or to lepaiotioa. Detcribo octon token 

or propoted in Section 0.
Performance it deficient In tome otpocti The reaton* for auigning this rating should bo Mated in Section 0 and ttneial octioat 
token or recommended ihovld be described '
Performance it tatitloclory. Dewrod retulti ore being produced h the monnor expected.

'Performance it characterised by exceptional proficiency. ■ -

Performance it to OBCeptionol in relation to requirementvdf the work ond in .companion to the perloimanco of Other* d^*ng liasfer 
wo«k at to warrant special recognition. > . ' _

: SPECIFIC DUTIES

Lill up to iii of lh» mot! important ipecific dull** performed during the rating period. Inter! rating letter which bet! describe* the manner In which employee 
perform! EACH tpocifrc duty. Contider ONLY effectrveneii in performance al that duty. All employee* with tuperuitory reiponebihltw MUST bo reRd on 
their ability to tupereite (indicate number of emp/oyeet ivpimutJ).

SPECIFIC DUTY NO. I

SEE ATTACHED MEMORANDUM IN LIEU OF FITNESS REPORT

RATING
LETTER

SPECIFIC DUTY NO. 3 RATING 
LETTER

SPECIFIC DUTY NO. 3 ‘ RATING 
: LETTER

SPECIFIC DUTY NO. 4 ‘ RATING

SPECIFIC DUTY NO. 6 RATING 
LETTER

SPECIFIC DUTY NO. S

OVERALL PERFORMANCE IN CURRENT POSITION
RATING

> 45
CLASSIFICATION



14-00000

ION

SECTION 0 NARRATIVE COMMENTS
. Indnot* tlgnifkanl ih»nf<h't or «««bNmi d»*oAiho*»d in cu"»nl poiiibay'^g in^o 

WOT**’’®** mod* lor lmpic»»mtnl ol.nvb potformonc*. Givo r*comm«n*dal^ont lor iria." 

'current puttlion. Amplily or'•>pld»o'ro*«^t Q1?** 'n Wc1»on C to provide bri* bout Ipr 4 

, managerial or tuperviiory dwtie«;o*d <e«r to^«<evw»H in the vw cl* personnel, tpoce. opt

^*9pM|> thoir /»lolion|hip to ovoroU ptf*oiWjRW. Slot* 
^-TbAAenl.il foreign longvag* <ompot»Nt. if roqvitod lot 

•»F»*inj fyfur* y«'ionn«l action. Menace ol p»>’pimou« of
»^wt"t o»d fund*/ mutt, bo commontod on, if. applicable. W

•aha apace it needed'to complete >cti«t D. attach a iepotato ihwl of pop***

SECTION E CERTIFICATION AND COMMENTS
1. BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO E•KOYCI. GIVE EXPLANATION

OATS OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

2. BY EMPLOYEE

STATEMENT CONCERNING THIS EVALUATION 
OF MY PERFORMANCE.

OATE SIGNATURE OF EMPLOYEE

1 MAYS ATTACMtO | | MAYS NOT ATTACMIO

3. BY REVIEWING OFFICIAL
COMMENTS OF atVIlWINt OFFICIAL

I concur in this evaluation. My principal interaction with Jim Moore during the 
year has been the result of our mutual concern for the well-being of a capable.officer 
who performs well and has growth potential but who is difficult to work with and has, 
on occasions, apparently been on the brink of a physical breakdown brought on by 
tension, overwork and- other factors. In his approach to this problem, Jim has been 
concerned, compassionate, responsible, and thoroughly professional.

Under Jim's direction, the Dallas complex has achieved a high ranking among DCD 
offices and is holding it.

While Jim Moore is a long-time DCD officer, he seems to have lost none of his 
enthusiasm and drive. He is a valued and respected colleague.

OATE

10 February 1975

official Title of reviewing official

Chief, 
Domestic Collection Division.

TYPED OR PRINTED NAME ANO SIGNATURE

,/JACKSON R. HORTON

• iWATURt OF <MFVOVSI
4. BY EMPLOYEE

CLASSIFICATION

w
^LJtxxaM 
Mi bn bna



6 February 1975

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: MOORE, J. Walton .

' 1. Jim Moore continued in his,assignment as Chief of the
DCD Field Office in Dallas during the period under review, with 
responsibility for the supervision of Resident Offices in Houston, 
New Orleans and Tulsa, and a new Residency in Austin. His Letter 
of Instruction dated 7 November 1973 remains current.

2. The Dallas Field Office with its four satellite offices 
represents the most complicated field office structure in DCD. 
While Mr. Moore’s staff consists of only nine officers and seven 
secretaries, more than half are located outside the field office. 
Hie Dallas Office requires a chief who is experienced in resident 
office operations, is able to ’motivate and" manage" people’ from a"’ " 
distance, and who can keep personally familiar with a wide variety 
of activities. Mr. Moore is admirably qualified. He has been able 
to; coordinate these essentially independent activities most 
efficiently. His entire organization performs in a responsive ' 
and highly effective manner and produces timely, well balanced 
reporting. .

3. Although Mr. Moore's staff was relatively stable during 
1974, two of his key officers were incapacitated for extended periods 
both at times when the work load was especially heavy. The operating 
procedures which he has established enabled the office involved to 
continue to handle priority matters effectively in each instance.

4. On at least two occasions in 1974 Mr. Moore had to intercede 
in complicated and difficult situations, and in each instance his 
judgment and highly professional approach resulted in successful 
solutions.

E 2 IMPDET CL BY 010736



SUBJECT: MOORE, J. Walton

.; \. 5. Mr". Moore is 'a calm, mature, respected and popular 
officer who handles his complicated job with the easy assurance ■ 
that comes' only from experience and past success. 1 believe that 
it is largely due to Mr. Moore's personal reputation that so many . 
of pur junior officers want to work in Dallas. .

6. During 1974 Mr. Moore recommended the establishment of a 
one-man residency in Austin as a more efficient way to handle our 
responsibilities in that part of Texas. We agreed, and the Residency 
was established in mid-1974. Although it has been in operation only 
a few months, the wisdom of Mr. Moore's recommendation is already 
apparent, and I am confident that the success of the Residency will 
continue. ' - ..

7. Rating: Strong. '

8. A copy of this memorandum, with reviewer's comments, will 
be forwarded to Mr. Moore. .

'ROBERT K. STARLItTO
Acting Deputy Chief 

Domestic Collection Division

I certify that I have seen this, report.

J. Walton Moore Date

-2-

SKI



18 March 1974

MEMORANDUM IN LIEU OF FITNESS REPORT (Fora 45)

SUBJECT: .Memorandum of Performance

MOORE, J. Walton

003820
DOB: 10/05/19 
Male 
GS-15

. SD: D
IO DCD (Chief) 
DCD Dallas

Career Appointment
Annual Report
Due: 28 February 1974 '
Reporting Period:.. 1. January 1973 

31 December 1973

1. Mr. Moore became Chief of the DCD Field Office in Dallas 
in June 1973 and was promoted to grade GS-15 in the same month. 
He had been selected for this position approximately one year 
earlier, and spent the interim in DCD headquarters as Acting Deputy 
Chief of the then Soviet Bloc Division. He now supervises one.of our 
most complicated Field Office organizations, with people located in 
four cities (Dallas, Tulsa, Houston and New Orleans). More than half 
of the people-under his supervision are located outside of Dallas. 
Perhaps because of his long-service as one of our most successful 
Resident Officers, Mr. Moore excels in supervising this type of 
operation as a Field Chief. His three-Resident Offices are among 
tiie most responsive and productive In DCD. He delegates duties well 
and permits his staff the freedom to exercise Individual Judgment and 
responsibility, lie is both liked and respected by his staff, which 
shows excellent morale and esprit de corps. .

2. Mr. Moore maintains excellent relationships with other 
Government agencies in his territory, as apptoprLate, and also with 
other components of CIA. He manages his many responsibilities 
efficiently and effectively, and with proper attention to security. 
He is quick to identify members of his staff who have potential for 
greater professional advancement, and to give them the necessary 
encouregement and guidance. -

SEKET
2IM;^7~''oiO65O



SECRET

SUBJECT: Memorandum of Performance 
MOORE, J, Walton

3. Rating: Strong,

Deputy Field Operations

J> Walton Moore

- X ///ai^ 77
Date

Reviewing Official:

I concur. I ata very pleased with the performance of the Dallas 
Field'Office complex which has improved greatly under Mr. Moore's 
leadership.

/ JACKSON R..HORTON
Chief, Domestic Collection Division

J/ Walton Moore

^r 7/41 77.
Date
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- CLASSIFICATION

FITNESS REPORT

* -i

; SECTION A-. , . GENER)OfORMATION
' 1. EMPLOYEE NUMBER’.

. \ 003820
E. NAME flbef. fleet, middle)

MOORE, J.: Walton
' ’ is. DATE OF BaPTM A- SEX

. - 110/05/19 i M
a. Omaoc 

14
4. SO

IT
J. OFMCIALP6«inbNTin.t'. ' ' ‘ ;

lO.General -
•. OFF/OiV/BR OF ASSIGNMENT! 0. CUR*»T STATION 

DCS/Soviet Bloc Div. | Washington,.:D.C.
IO. HQ CD 

1
, ’ ' . II. TYPE OF APPOINTMENT . ’ - , , IX TTPS CP REPORT ’ ’

- . ' iCARUR 
X •

RESERVE CONTRACT
1OTH<A<S<M<J

TEMPORARY
X

ANNUAL 1 .REASSIGN.
| J „XT

SPECIAL

' 11/ REPORTING PERIOD I^OR-tR) . '

* July - December 1972
14. OATS REPORT DUE IN O.P. .

. May“1973 _ .
SECTIONS QUAIIFICATION

M CHAN 
REQUIJ

S UPDATE ,
IF QUALIFICATIONS UPDATE FORM IS BEING • SUBMITTED WIT 
WORD YES ' IN THE BOX TO THE RIGHT. IF NO CHANGES AR

Cf$, AND IS ATTACHED TO TN’S K’Cff. PEACE THE 
ED. PLACE THE WORD "NO' IN TX BOX' AT RIGHT.

SECTION C '_______________________PERFORMANCE EVALUATION________________________________________
U-Unwi4*odor7 Performonce is unacceptable. A rating in thit category require# immediate and peiitiw rtaKfid action. The nature of the action

' " could range from counseling, to further hairing, to placing on probation, to realignment or to aeparatioa. Describe action token
Of proposed in Section D. - ' -

^'JiSltSS! ’ ’ ' Ftrlormonce.il deficient in-tome aspect) The reasons for aligning this rating should be stated <» Section D’and remedial actions 
token or recommended should be described/ " -

^~?2f!2!2? Performance is satisfactory Desired .results ore being produced in the manner expected. ‘':
^“?!!2!!S Performance 1* charocferiiod by exceptional proficiency.
O—Outstanding Performance Is so exceptional in relation to requirements of the work and in comparison to the pe^noontt of others doing similar

work as to warrant special recognition.

SPECIFIC DUTIES

list up to six of the mas* important specific duties performed during the rating period. Insert rating letter which best describee the manner In which employee ' 
perforate EACH speed* duty. Consider ONLY effectiveness in performance of that duty. All employees with supervisory rswimbilifies MUST be rated on 
rheir ability to supervise (indicate number of employees supervised). ' " .

SPECIFIC DUTY NO. 1 .

1 Training Assignment as Acting Deputy Chief, Soviet Bloc Division*

RATING 
LETTER

s

SPCCIFIC DUTY NO. S RATING 
LATTER

SPECIFIC DUTY NO. • RATING 
LETTER

SPCCIFIC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY NO. 0 RATING 
LETTER

SPECIFIC DUTY NO. 9 RATING 
LETTER

’ • OVERALL PERFORMANCE IN CURRENT POSITION

Toko Inta account everything about the employee wh*h influences his effectiveness in his current pas^on such as Bs^smoKt pF speed* duties 
productivity, conduct on job. Cooperohvoneu. psr’«Ms» personal hs<H or habits, and particular IteiMliem or ta+ewx Nwc on >tv« knowledge 
pt employee • overall performance during rhe eating period, place the letter ms the rating box corresponding to the iss«e*et» wh«h mast octu- 
mhh reflects Us level of performance. '

RATING
LETTER

S f

■ r\vm it otsarrt rttviovi E-T3 <3 EDITIONS
CLASSIFICATION

EX l*W Cl ST



SECTION 0
CLASSIFICATION

NARRATIVECOMMENTS
Indicate.•lga«r<co«t’cMengfbe'br’*Mhnet*ea demen«froted ln currant pcwtion heaping In proper p«»ip«cfi»» their rilcfwihip to overall perforrnance. State 

•wggecfiani mode'for improvement of wortporformonco. Give rtcMUKtudoinAi for training.’ 'Commant on foreign longwogo competence. H rege^ed for 

cvrroM petition. AepMy or explain rating# given.in Section C to‘ provide b»^ beta .far 'determining future porionnol oction. Manner of performance el 
managerial dr' wporvMory dwtiet. and cott~coatclotanet> In the-vie of pertbnnck-s^ojcj e<^v|ffMat oad lJ'^j)^ mutt bo commented on, if applicable.-If 

extta apace,h hoodod lo.complete Section O.^otioch a teporato taeet of paper. ' - '

. Mf.Moorels the'prospective Chief of the Dallas Field Off ice. He was • 
’ .assigned';td DCS headquarters in July 1972 for .a familiarization and training 
' tour prior , to assuming-that post.' For’approximately six months'he served as 

Acting Deputy Chief of the Soviet Bloc Division, during which he was required 
.to fulfill that role as though It were’a permanent assignment. Although he 
had never been active in headquarters before, he quietly and efficiently 
familiarized himself with the. operations of the division. Through his friendly 
personality, experience and interested approach he quickly and effectively 
made what was basically a training role into one of real contribution on a 
daily basis. . - - .

SECTION E . CERTIFICATION ANO COMMENTS
1. . BY EMPLOYEE

1 CERTIFY THAT I HAVE SEEN SECTIONS A, Bj C AND D OF THIS REPORT
DATS OIQNATURE OF CMPLOYCC

2. . BY SUPERVISOR
MONTHS IMH.OVIS HAS BltN IF THIS REPORT HAS NOT BIEN SHOWN TO CMPLOYCC, OIYC {EXPLANATION
UNOCR MY SUPERVISION

7 Has returned to Dallas Field Off^l^^ /^ _
OATS

OFFICIAL TITLC OF SUPERVISOR TYFI^^ F^^O^^r^O SIONATURC

14 May 1973 Chief, Soviet Bloc Division (jE JU. SHERIDAN

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL ' ' ,

OAT« official titl« of ntvitwino official I jvho pn frintcq h.

Director, DCS 
I CLASSIFICATION

zJAMFc R. MURPHY14 May 1973
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THE FOREIGN AFFAIRS EXECUTIVE SEMINAR

&kti h 4 eeikfy /kak

J. Walton Moore

kaS buecetofa/ky c&m/i/e/ed Ike hike\</e^a'if»ienka/ temtna* on <^i 

a/ Ike ^cief^n tfelwee ^j4’4/4> ^l^k^n^km, ^.^.

January 8-26, 1973

Howard E. Haugemd
CHAIRMAN director of fwtien scawcc imitimi



UNCLASSIFIED

THE FOREIGN AFFAIRS EXECUTIVE SEMINAR

TRAINING REPORT .

Student: J. Walton Moore Date: January 26; 1973

Grade or Rank: gs—14 , . . .Department, Agency
. . ' dr Service Branch: CIA

Thia certifies that the above-named officer lias satisfactorily ' 
completed the three-week interdepartmental course at the Foreign 
Affairs Executive Seminar in the Foreign Service Institute of the -
Department of State. .

Objective,-Content and Method of Training

The objective of the interdepartmental Foreign Affairs Executive. 
Seminar is to provide an advanced, short-term course on the current 
formulation, coordination, and execution of U.S. foreign policy to 
senior foreign affairs executives of U.S. government agencies serving 

-either in the U.S. or abroad. While the focus of the Seminar is on 
policy problems in-foreign affairs in general, special emphasis is 
given in the course’s regional seminars to a coordinated Interagency 
approach to policy formulation and implementation in Washington and 
in the field. In the process, of the three-week course, the Seminar 
gives special attention to the Nixon Doctrine, - foreign economic and 
trade policies, domestic factors affecting U.S. foreign policy, and 
problems of modernization and internal defense.

The course is conducted through lectures, readings and Interagency 
Regional Seminar discussions. These seminars, organized by-gsographic 
regions with representatives from the participating agencies, analyze 
specific problems in their areas; consider appropriate courses of action 
for the United States, and emphasize inter-agency coordination in 
Washington and at the overseas Mission.

For the Director of the Foreign Service Institute:

Departmental or Agency 
Faculty Representative

______HEH/sda

Seminar Chairman

UNCIASSIHED
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SECRET 6

EMPLOYEE SERIAL NUMBER I

FINEST REPORT
003820 |

SECTION A GENERAL
I.NSMF (Lavrs ' iFtreU

MOORE, J.
... (Middle) 1

Walton '
j 2. DA TE OF BIRTH {3. SEA ' 
! 10-05-19 1 M

4. GRADE 19.30 1

GS-14 ! IT |
• . OFFICIAL FOSITION TITLl- 1 7. OFF/DIV'RR OF ASSIGNMENT 4. CURRENT STATION 1

IO Contact DCS/Dallas Field Off. Dallas. Texas . |
«. CHECK <»» TYPE OF APPOINTMENT to. CHECK <«> TYPE OF REPORT \ I

jj ■ lc*n'r.c«i | [RSknvt j,’ J temporary' • - {reassignment supervisor!

- ! c Anr>L«i*i’ijovisiONAL'(Sw Mirwtimi • 5«cfhn C) 'RE ASSIGNMENT EMPLOYEE |

' - / itPi'ciALlSivrilFh • ' ' . • ■ ? ' - i SPECIAL fSpocrfvh ■ ’1

tt. GATE REPORT DUE IN O.P. It. REPORTING PERIOD (From- fo-J J

May 1972 .1 April 1971 - 31 March 1972 |
SECTION B PERFORMANCE EVALUATION

U-U«sah»<acfoiy ' Performance it unacceptable. A rating in tint category requires immediate and positive remedial action. The nature of the option 
- ' - could .range from counseling, to further training, to placing on probation, to reassignment or to separation. Describe action taken .

or preposed in Section G 7- * .

M-Marginol

Mroficitnt 

LShonj " 

O«OuMoftdi.ig

Performance is deficient in some aspects. The reason* for assigning this rating should.be stated in Section C and remedial actions 
. taken or recommended should be described.

Performance is satisfactory? Desired results are being produced in the manner espected.

7 ‘ Performance is characterised by exceptional proficiency.

Performance is so escephonal in relation to requirements of the work and in comparison to the performance of others doing similar 
work as to warrant special recognition. ' *

......~ SPECIFIC DUTIES ,—————
List up to »«* of the most imporfont »p#cific duties performed during the rating period.- Insert rating toller which best describes the 
monner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory-responsibilities MUST bo rated on their ability to supervise (indicate number ut employee* euperviaed).

SPECIFIC DUTT NO. t

Locates and develops the potential of domestic organizations and individuals 
as sources, of foreign intelligence. ’ ,

RATING |
LETTER 1

s 1
S^ECIFIC'OUT Y NO. 3 ' ' ’

Collects intelligence information; briefs and debriefs.
RATING 1
LETTER IS 1

SPECIFIC DUTY NO. 3 ,

Initiates leads and furnishes operational support to other elements of the 
Agency. • 1 ;

RATING I
LETTt.R I

S ।

SPECIFIC DUTY NO. 4 ‘

Prepares reports, mem rand a and other communications, :

RATING 1
LETTER I

s 1

SPECIFIC DUTY NO. 9 . | ,

As Deputy Chief assumes the responsibilities and duties of the Chief in his 
absence. :

RATING 1
LETTER 1

S 1

SPECIFIC DUTY NO. » ’ ’ V1' .

Supervises 13 employees in the absence of the Chief. ': .(*

RATING J
LETTER I

S 1

OVERALL PERFORMANCE IN CURRENT POSITION
RATING

Taha info arcounl •vtrylhing about tha employee which inflMnc#! hit affacllvanatt in his currant position such os pan 
ftwmanco of spvcihc duties, productivity, conduct on |ob, cooperativenest, pertinent personal traits or habits, and

LETTER

particular limitations or talents. Bated on your knowledge of'employee’s overall performance during the rating'period, 
place the letter in the rating bo* corresponding to the statement which most accurately reflects his level of performance. s

SECRET - Reviewed by OP/SPD/PPB



SECRET

SECTION C -NARRATfVE COm^^NTS
re their relationship to

on .lorei^h'I oh^uugi 
basis forMetermihi

an J U^d Jftyy>e•fifcewyt1/ bnJiPo'pp1i<aMs-

MF-U/H ■ - ■
-Mr. Moore lias, been under my direct supervision for nine months. During 

-that period he has demonstrated sound Judgment and a thoroughly professional 
approach to.his duties. His reporting' is consistently high in both quality • 
and quantity. Because of his length-of. service In the area and pleasant per­

: sodality he has achieved- exceptional:rapport with his sources and prominent . 
members 'of the coctnunity. He responds to requirements promptly -and effectively. '

Mri Moore is a consc lent iou.Sy and dedicated employee who requires a 
minimum of supervision. His security and cost-consciousness are excellent 
as - is his performance of supervisory duties.

SECTION 0 CERTIFICATION ANO COMMENTS
BY EMPLOYEE

1 CE^TIFY.THAT I HAVE SEEN SECTIONS A, B. AND C OF THIS REPORT

DATE

9 May 1972
8r SUPERVISOR

o*re

J.

9
NAME 4NO

9 May 1972 Chief, Dallas Field Office luscin F. Gleichauf
BY REVIEWING OFFICIAL

I concur. We plan to transfer Mr. Moore to DCS Headquarters In the 
Summer of 1972 to broaden his experience and thus prepare him for possible 
assumption of greater responsibility.

<3--------------------------------------------------  
«*^4ME ANO SIGNATURE

'2 May 1972 Deputy for Field Operations ■ R. K. STARLFRG

SECRET
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SECRET
lied t») .

FITNESS REPORT
EMPLOYEE SERIAL NUMBER 1

003820 |

SECTION A . GENERAL I
. I.'mmi •■ (Lw.ri (F»#O (Middle)

I / MOORE, J. Walton
3r DATE OP QIRTH •

10-05-19 ..
>< SEM 4. GRADE

14 .
9. SO ■ - 1

IT 1
' ». OFFICIAL PMITtOH Ti.ne . ‘

,10 Contact "-L^ * ,

7. orr'OJV'RR OP ASSIGNMENT 

DCS/Houston Office
0.' CURRENT STATION |

Dallas, Texas |
1 t. CNTCA IM TYPE OF APPOINTMENT \ ”' CM^M lX1 T YPE OF RE PORT

X I C AREER ' | iREtERVC'1-- i . ; YCMPCnARV Jrkass ionment supervisor]

' j care yr-provision au (See m»mnrrKn« * Seelie CJ ' X [ANNUAL ■ . ‘reais
- 1 -

IQNMENT EMPLOYEE |

‘ i'SPKCi'al tSpertty).* ‘ ‘ - . -| |FrCIAL(SMC/fWl . ‘ • • - .]

H. GATE REPORT OUE IN 6.P.- ’

May 1971 . . .

If. REPORTING PERIOD (From- to-) 1

1 April 1970 - 31 March 1971 |

SECTION B PERFORMANCE EVALUATION
U-Unsatisfac^ry' Performance is eMcwpteble^A rating in this category requires immediate and positive remedial action. The nature of the action 

could range from counseling.' to further training, to placing on probation, to reassignment or .to separation. Describe oction taken 
or proposed in Section G ' -

M-Matgieal

> N^roficient

^Outstanding

Performance it deficient in r»< atpech. The rtatani for aiiigmng thu rating should be stated in Section C and remedial actions 
taken or recommended ikeM be descirbed.

Performance it tatUfoctory, Devred re wits are being produced in the manner erpected.

Performance it characterised by etcrphonal proficiency. • - * -

Performance it to ticrpKoMi H illation to requirement! of the work and in companion to the performance of others doing similar

List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employee* euporvieed). '

*CRM

SPECIFIC DUTY NO. I ; ..

Serves as Resident Agent in Dallas, Texas '

RATING L
LETTER f

0 1
SPECIFIC OUT. NO. 2 ‘ .

Locates and develops potential of domestic organizations and 
individuals as sources of foreign intelligence.

RATING 1
LE FTER'I

0 I

SPECIFIC DUTY NO. 3

Collects intelligence information; briefs and debriefs

RATING I
LETTER 1

S 1
SPECIFIC DUTY NO. 4

Initiates leads and furnishes operational support to other elements 
of the Agency.

RATING fl
LETTER 1

S 1

SPECIFIC DUTY NO. 9 *

Prepares reports, memoranda and other communications#

RATING 1
LETTER 1

S 1

SPC CtFIC DUTY NO. 9 .

Supervises one military and one clerical personnel. 1Q^p

RATING I
LETTER 1

0 1

OVERALL PERFORMANCE IN CURRENT POSITION hr? 1
Taka into account everything about the employee which influence* hi* offectivene** in hi* current position *uch a* per* 
formance of specific duties, productivity, conduct on job, cooperativene**, pertinent personal trait* or habit*, and 
particular limitation* or talents. Based on pouf knowledge of employee'* overall performance during the rating period, 
place tho letter in the rating box corresponding to the statement which most accurately reflect* his level of pur for mane».

RATING fl
LETTER 1

3 1

SECRET L Reviewed by OP/spD/ppQ
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SECRET

? SECTION.C NAKRATiVECCOMMENTS

- Indicate significant ih»n.jik*i orjweokne'sses demonstrated m current position keeping in proper perspective 'their relationship to 
overall performance. -State suggestion! mad* to. .->;«>»#»♦«♦-1 So.b t»<b-«fl»>CA 'v re .skeTr-ir Jafie.-.: *•* training. Coaenent • 
on foreign'language campetehce,*.tl required lor current rosAion, Amplify 9f eaplamrotlngs given tn Section 8 to provide bast 
basis for determining future personnel action. Moj^^tfjtj^v^^tt^nKH’i^ •* supervisory 'duties and cast cahtciousness 
In the ny •[ Jttil’vitLjWOCAtQvIpwtflLMiJi'^kAM bo-commented ©nJ J applicable. If astro space co rieedeif to comoTete”
Section C, attach o separato shoe

o jjsO

- Mr. Moore continuer management of tAVoiiilis Resident Agency

in an exceptionally'proficient Banner.

SECTION 0 CERTIFICATION AND COMMENTS .
1. BY EMPLOYEE

1 CERTIFY tHAT^ HAVE SEEK SECTIONS A. B. AND C OF THIS REPORT

DATE

30 April 1971
slox»TWCM“(W.'tt; Lj </» 

J/Walton Moore
2. / by supervisor

MONTHS EMPLQVEEHAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT Nii NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

20 years
DATE

30 April 1971

OFFICIAL TITLE OF SUPERVISOR I TYPFD P^FRINTtO NAMt«JID SIGNATURE

Chief, Houston Office, DCS | Ernest A# Rische
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL.

DATE lOFflCIAL TITLE O» REVIEWING OFFICIAL , TYPE t| OR PRINTtlp^y^ ANO SU&NA TURE

10 May 1971 !
Director, DCS '//JAMS R. W#^4

SECRET



SECRET 
(»Fr« fl[tod In)

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

. 003820
SECTION A . GENERAL
I. NAME .^ .- (Le«O (Pifot) ‘ (Mtddlo)

' ' ' MOORE, . J. Walton.
i. DATE OF BiRTH 

10-05-1?
9. SEX 

M

4. grade

14
8. SO 

IT

6. OFFICIAL POSinON TITlS , ’

• IO Contact - .. ?
7. OFF/DIV/BR OF ASSIGNMENT

. DCS/Houston 0fflee
• * CURRENT STATION

Dallas; Texas
•■ CHECA (Ml Tin OF APPOINTMEmT . >0. CHECK (X) TYPE OF REPORT - ■

X [CAREER ' 1 ' j.PlHPTt { | TEMPORARY ‘ | INITIAL' ' ’ - {rKASSIQNMCNY SUPERVISOR

; C anCEP'rnoiiliONAL (Soo-tnitiwtiono • Section C) X |ANINUAU t ^REASSIGNMENT EMPLOYEE

. ' SPECIAL (SfWCitvK , I SPECIAL (Specify)!

**. OATI REPORT.OUE IM O.P. . ’ •

May 1970 i
U. REPORTING PERIOD (/ram* to-)

1 April 1969 - 31 March 1970
SECTION B PERFORMANCE EVALUATION

U—Unwhitactary Performance it unacceptable. A rating in this' category requires immediate and positive remedial action. The nature of the' action 
’ ~ could range from counseling, to further training, to placing on probation, to reassignment or-to separation. Describe action token

' or proposed in Section G

M-Matginal / ' ‘ Performance is deficient in tome aspects.-The reasons for assigning this rating should be sfated in Section C and remedial actions 
" ' ' token or recommended should be described. ‘

P-Proficient Performance is satisfactory/ De sired results are being produced in the manner expected.

^$1'0*9 ' Performance is characterised by eicepfional proficiency. -

O-Ouhtanding Performance's so eicepfional in relation to requirements of the work and in comparison to the performance of others doing similar
work as to warrant special recognition. s '

SPECIFIC DUTIES
List up to tin of rho most important specific duties performed during tho rating period. Insert rating latter which bast describes the 
manner in whieh~employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. Alt employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number of ntnployooo auporviood)*

SPECIFIC OUTT NO. t ’ RATING 
LETTER

- - Serves as Resident Agent In Dallas, Texas 0

SPECIFIC OUT Y NO. 1 RATING 
LETTER

Locates and develops potential of domestic organizations and 
individuals as sources of foreign Intelligence. 0

SPECIFIC DUTY NO. 3 . RATING 
LETTER

Collects intelligence information; briefs and debriefs. s

SPECIFIC DUTT NO. 4 RATING 
LETTER

Initiates leads and furnishes operational 
of the Agency.

support to other elements s

SPECIFIC OUT Y NO. 9 '

Prepares reports, memoranda and other communications.

RATING 
LETTER 

s

SPECIFIC DUTY NO. • - RATING 
LETTER

Supervises one military and one clerical personnel. f 0

OVERALL PERFORMANCE IN CURRENT POSITION
Taha into account avorything about tho employee which Influences hi* effectiveness in his current position Such as per­
formance of specific duties, productivity, conduct on job, coeporotiveness, pertinent personal traits or habits,'and 
particular limitations or talents. Based on your knowledge of employee's overall performance during tho rating period, 
place tho letter In the rating box corresponding to the statement which most accurately reflects his level of performance.

RATING 
LETTER

s

45 OeSOLEY* MIV<OV« IOiTIOMI SECRET
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| SECTION C > ,|' - NARRATIVE COMMENTS
I Injtcaf#'li^nlliconf atrengthtor weokne*be*'d*mohitrat*d in cvwif position keeping in proper pet#p>ct»ve- their relationship *» • 

<**eral| performance* State suggestion* mode' for Improvement of work'Performance. Give re.cohvnendatioo* for training. Comment 
on foreign language compel'.<,.< if.'eT'iired for current'position. Amplify dr e*plam rotingsgiven in Section B to provide best 
boiii lor determining future personnel action. Munner al pe»'tgimar • . e* mirn^s.w'of w luP*^',^^i*LL,-®!ll-*?.,Ltoy£!^J"lli ' 
infhe u*e bfperspnneL w*ct, equipment and 1yndymu*t be co inserted on.J applicable.' Il estre space is needed to complete 
Section C, attach a separate sheet of PoP*JtH|'jy |^ '^ j|; {jj

Mr.. Moore continues management, of Che Dallas Resident Agency 
in an exceptionally proficient manner.

SECTION 0 CERTIFICATION AND COMMENTS
BY EMPLOYEE

1 CERTIFY THAT 1 HAVE S^EN SECTIONS A. 8. AND C OF THIS REPORT

DATE

30 April 1970
!ISNVpW’!t^PlMVEvM 

U. Walton Moore
2. I ' BY SUPERVISOR
MONTHS EMPLOTEE HAS BEEN 
UNDER MY SUPERVISION

19 years

1F THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GiVE EXPLANATION

DATE

30 April 1970

OFFICIAL TITLE OF SUPERVISOR | ^P^^ PRINTED NAME Af^f SIGNATURE

Chief, Houston Office, DCS j Ernest A. Tusche
3. BY REVIEWING OFFICIAL
COMMENTS O’* REVIEWING OFFICIAL

I would not rate Mr. Moore "o" in specific duty No. 2, but concur 

in the overall Strong rating.

OATE i OFFICIAL TITLE OF RE VIEWING OFFICIAL i T Y PTO C> PRINTED NA^E ANO SIGNATURE

22 Mav 1970 Director, DCS JA^ANES R. MURPHY
SECRET
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TRAINING REPORT

Advanced Intelligence Seminar No. % . 
(100 hours, full-time) (3 - 19 March 1971)

COURSE OBJECTIVES - CONTENT AND METHODS

Student: . -Moore, James W.

Year of Birth: 1919 Grade: GS-14

EOD: July 1947 Service Designation: IT

Office: DCS Number of Students: 28

The basic objectives of the Advanced Intelligence Seminar (AIS) are 
to increase.the awareness of experienced Agency personnel to: major 
international and domestic trends affecting US foreign policy and intelligence; 
key problems and possible organizational.changes, facing the intelligence 

, community;, recent and projected developments within CIA to meet current 
and future Agency responsibilities; and major problems of collection, ' 
production, coordination and support of intelligence.

Methods of instruction include formal presentations by academic 
experts, government officials, senior Agency and intelligence community 
officers, and substantive-experts from the Agency. Students are encouraged 
to participate actively in follow-up discussions both with the speakers and 
within the class itself; Emphasis is also placed on in-class discussions, 
using the talents and experiences of the students as a primary resource. 
For purposes of encouraging open, meaningful exchange, sections of the 
course are held at Warrenton and ISOLATION, where a more relaxed ■ 
seminar atmosphere can be developed/:' Finally, attempts are made to 
provide provocative-type readings to the students both prior to, and during, 
the course itself.

ACHIEVEMENT RECORD

This is a certificate of attendance only; no attempt was made to 
evaluate student achievement in this course.

FOR THE DIRECTOR OF TRAINING:

31 March 1971
Date

SECRET
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^M 45 WM msvious soitions

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

SECTION A _ . , ' . GENERAL 0 -
' d. NAME ” r£.«*O (FN«U ' (Mt*il»)

‘ ; MOORE, tJ.\ . Walton .
; t. DATE OF 0iRTw - 3. SEX 

10/05719 ! X
A. GRADE • 5- SO' '

,14 H IT . .
L OFFICIAL POSITION TITLE ‘

. IO Contact; . . .
T. OFFCiV-RR OF ASSIGNMENT

DCS/Kouston Office :
A. CURRENT STATION

Dallas, Texas
•• CHECXlX) TYPE OP APPOINTMENT ' ' ' • It: CHECK 1X1 TYRE OF REPORT ’

X CAREER , 1, J J RESERVE ( J TEMPORARY , ’ JjMXUL^. । - (REASSIGNMENT SUPERVISOR

C freer-provisional (ire InifivcHcnr • Section 0 -X ‘I ANNUAL | 'REASSIGNMENT EMPLOYEE

special fSpectfyh ' . * . 1 special fSyeciFrh

H..OATE REPORT OUE IN O.P. * * '

May 1969 . .
11. REPORTING PERIOO fFw tw) .

1 Apr 68 - 31 Mar 69 .
SECTIONS . PERFORMANCE EVALUATION .

* *Ii^ '■parformanca tongas from wholly Ihadaquqta to slightly lass than sctisfactcry, A rating in this category requires
- -.- - positive remedial action. The nature of the action could range from coua sal t ng, to farther training, to placing on

- ' "" probation, to reassignment or to separation. Describe action taken ar proposed in Section Q

A • Ade qua to Performance meats all requirements. It Is entirely satisfactory ad is characterised neither by deficiency not 
. eicollehce. ' -

P * Proficient Performance Is more than satisfactory. Desired results are being produced in a proficient manner,

$ * Strong Performance Is characterised by exceptional proficiency.

0 • Outstanding Performance is so exceptional In relation to requirements of the wcA and in comparison totho performance of - 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific-duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with[ Supervisory responsibilities MUST.b® rated on their ability to. supervise . ....................................................................................................................... - - ■

SPECIFIC OUTY NO. 1 - V RATING 
LETTER

Serves as Resident Agent in.Dallas, Texas 0

SPECIFIC DUTY NO. 1 - . '

. . Locates and develops potential of domestic organizations and
- Individuals as sources of foreign intelligence.

RATING 
LETTER

0

SPECIFIC DUTY NO. 3 RATING 
LETTER

Collects intelligence information; briefs and debriefs. s

SPECIFIC OUTY NO. .

Initiates leads and furnishes operational support to other elements 
of the Agency. .

RATING 
LETTER

s

SPECIFIC OUTY NO. S V ‘ RA TING 
LETTER

Prepares reports, memoranda and other communications. . s

SPECIFIC OUTY NO. • . • RATING 
LETTER

Supervises one military and one clerical personnel. 0

OVERALL PERFORMANCE IN CURRENT POSITION
Take Info account everything about the employee which influences hi# effectiveness in his current position Such as per* 
formance of specific duties, productivity, conduct on job, cooper-aliveness, pertinent personal traits or habits, and 
particular limitations or talents, based on your knowledge of employee*! overall perfarmance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level al performance.

RATING 
LETTER

S

SECRET
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SECTION C NARRATIVE COMMENTS
Indicote significant strengths or waoks.il.l demonstrated In ftnaii position keeping tn proper psrspecll*. A.lr relationship 16 
overall performance. State suggestluhsmado for lmpioittr.nlsl workperformonc. Give rocommendotiohe.for training. Comment 
on forelgh'lohgvogo.compbtence, If required for current position. Amplify dr ..plain ratings given In Section 8 to provide best 
bosisfor datormlning-futuro personnel action. Manner of perfdrmencbjdf.monaqeriol.or typerylsory dqtles and cost' consciousness 
inthe use of personnel! space, eguloment ond funds? mirtt lii wiMn'ird-M. if st^tAl..’, .11 octro space Is needed to complete 
Sectian C;. attbch d"separate 'shoot el poper. ■ ■ .

Mr.. Moore continues to manage the affairs of the Dallas Resident 
Agency in a superior manner. His office has concentrated its efforts bn . 
priority collection matters and has increased its production output.

SECTION O . CERTIFICATION AND COMMENTS .
BY EMPLOYEE

I CERTIFY

DATE

25 April 1969
2.

FAT I HAVE SfEN SECTIONS A. S, ANO C OF THIS REPORT

/J. Walton Moore ’
BY SUPERVISOR

UNDER MT SUPERVISION
IF THIS REPORT HAS NOT SEEN SHORN TO EMFLOTES, DIVE EXPLANATION

18 years
TYPED OR PRINTED HA^E AHO SIGNATURE

25 April 1969

COMMENTS OP REVIEWING OFFICIAL

Chief, Houston Office, DCS
BY REVIEWING OFFICIAL

Ernest A. Rlsche

Although I agree with an overall rating of Strong for Jim Moore, I would 
not have rated him Outstanding In the three specific duties, particularly 
specific duty No. 2. In this duty I would have rated him Proficient.

16‘May 1969 Director, DCS r ‘'jwk r, ^.m
SECRET
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(When filled in)

TRAINED REPORT

ADVANCED MANAG^SiT (PLANNING) SMTaS (50 hours) (6-69) - - .

Student : Jases Moore Dates of Course :15-2O June 1969

Year of Birth: 1919 1 Office :DCS

Grade : GS-1U Service Designation:IT

EOD Date : December 19^9 No. of Students :32

■COURSE OBJECTIVE: ' .

Course objective is to increase individual effectiveness on-the-job 
by developing better understanding of planning as a managerial skill 
and by providing familiarization with the Agency’s overall planning 
system.

The course seeks to meet this objective by: a) providing an overall 
and systematic framework for managerial planning; b) identifying and 

'analyzing basic styles of planning; c) covering selected techniques 
useful in planning; d) providing an orientation ox' the PPB system in use 
in the Agency and Federal Government; and by e) permitting feedback to 
students on their personal planning styles as revealed during course 
exercises.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt was made to 
evaluate student achievement in this course.

FOR THE DIRECTOR OF TRAINING: '

CONFIDENTIAL

(When filled in)



SECRET

FITNESVSEPCST
EMPLOYEE SERIAL NUMBfr

003320

. 1. NAME . ' (l**fj ' (FW . (M«M/e? -
MOORE, - / ~ - ' Walton__

•♦ OFFICIAL PMITtON flU« '
10 Contact

•• CHtCK lXf fiet OF AFrFCl*lf«AT -

IERAL
i. DATE OF BIRTH J*. SEA 
10/05/19 j

7. QPF/OiV'BR OF ASSIGNMENT 
pCS/HouBton Office

*0. CHECK <*l TYPE OF REPORT

4- GRADE t 9. SO ' '
14 j IT -

4. CURRENT STATION 
Dallas, Texas_____

X c*”«^_j_______L^*18** j____ *»«#••»©• ARY ■

C ARCKR'RROvtSiONAu (See m»fnMHci»x • Section C)

' IREASSlGNMCNt SUPERVISOR
.REASSIGNMENT EMPLOYEE

SPECteL (Spec. 1 special (Sf»city)j ' ' ‘ '

It. DATE REPORT DUE IN O.P. ,
- May 1968

IL RE PORTING PERIOD (Fmv ’ <O-^ ‘ .
. 1 Apr 67- 31 Mar 68

SECTION B - \ PERFORMANCE EVALUATION .
* * SiA Performance tango# from wholly inadequate to ilightly lot* than satisfactory. A rating in this category require*

* ' - posiriv»remed»ol action. The nature of the action could range from .counseling,' to further training, to placing on
• probation, to reassignment .or to •operation. Describe action taken or proposed in Section C. .

A ■Adequate Performance meet* all requirement*. It it entirely latiifaclwy and It chorocloriced neither by deficiency nor 
. excellence. .

P ’ Et®!^*!!? Performance it more than satisfactory. Desired result# ore being produced In a proficient manner.

- $^« Strong- ‘ Performance 1# characterised by •■ceptionol proficiency. -

0 - Outstanding Performance is so exceptional in relation to requirement* of tho work and In comparison to the performance of 
others doing simitar work os to warrant specie) recognition.

_____ __ SPECIFIC DUTIES
List up to tla of the most important specific duties performed during the rating period. Insert rating letter which best de 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All 
with Suporviscry fespcnsibilities MUST bo rated On their ability to Supervise (Intficaf number of amployaaa ttiprrvlrrd).

SPECIFIC DUTY NO. 1 . • . '

Serves as Resident Agent tn Dallas, Texas,

tcribos the 
employees

RA TING LETTER

0

inciric ourv no. » , ’

Locates and develops potential of domestic organizations and 
individuals as sources of foreign intelligence.

i RATING • J LETTER

i o
SPECIFIC DUTY NO. * : ; RATING’ ! LETTER

Collects intelligence inforaation; briefs and debriefs, ; S
■ ’ i

SPECIFIC DUTY NO. 4 • ’ RATING; LETTER
Initiates leads and furnishes operational support to other elements :
of the Agency. ' J S

SPECIFIC DUTY NO. 9 1 1 RATING' ; LE T TE R

Prepares reports, Desoranda and other comunications, j S

SPECIFIC DUYY NO. • ‘ ;

Supervises one military and one clerical personnel ।

R a Fing LATTER

0

____ Iil22-M>iu—___ OVERALL PERFORMANCE IN CURRENT POSITION___________________
Taha Inf© account everything about rhe employee whirS I * (Kelces bit effectiveness In Ms Currant position Such o# M’’ 
fermanca of specific duties, productivity, conduct on tob/cocpoeative wss, pat I ox nt personal trait# or habits, and 
particular limitations or talents.. Bated on r#uf knowledge of employee's o*«ioll performance during tho rating period, 
place the letter in tho rating bo a. corp* spend mg #e the statement which most occualsly reflects his level of performance.

RATING LETTER

s

45 SECRET
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31£in&s~ZZZZZ~ZZZZ~~~E^
Indicott KJ«il>caM iMi^Aj o* wMm*'*** «<no«iltQ»fd in current pe»iHon beeping m p»«Frt ptftprcl<*t their relationship to 

Overall performance.. S»»N l^tttiOA* *»J» hr '»pra*rmrnl of work p»rlor>noncr. Gtve rtuvnneftdfltion* for training. Comment 
on foreign language competence, •*'nrow*re4 her current petition. Am^th f^^'^W)^ ”,,'9V jwtnm IvCtionB to provide best 

bo*i * 'for determining hMt personnel del < on. Manner 61 performance o< mAitp.gerfm Inn'tIM' • W * dutie • and Cost C O«*C »O vine SS 

ih the use of persam^el,, space, e^ipee^t end hndtt.mytt be commented’on, if oppliccble. If vawa space »• needed to complete 
Section C, attach p:separate sheet of paper. ' - ' , i i

■ - ' . . . , . ■ ■ ' ■ ■ ’

Hr. Hx're has demonstrated his outstanding capabilities in handling -
operational support carters during the forced phase out of certain funding 
activities which required exceptionally good Judgment and touch tact.

During this period he has also become responsible for the activities 
of an Air Force officer frees the 1127th Field Activities Croup. Through 
his guidance and effective direction he has been able to integrate this 
new officer into the production of the Dallas RA In-an efficient manner. >

Section o certification and.comments

•_ 1 CERTIFY THAT 1 H«f SEEN Sf/CTIONI A, B. ANO C OF THIS REDOUT

O4TE

29 March 1963 ■ j; Walton Moore
2. / BY SUPERVISOR

MONTHS EMPLOYEE n*$ st 
UNOKR MV SUPERVISION

EN ;iF T-’S RtFCRT NAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

17 years
0; TE

29 March 1963

'OFFICIAL. TITLE OF SUPERVISOR

; Chief, Houston Office, DCS

I T»Pfi>O« ’^Jil^?**^^ 

j Ernest A. Rische

S^^ATURE-

1 BY REVIEWING OFFICIAL _ _
COMMENTS OF REVIEW.MG OFFICIAL

Although Jis Moore is an above average employee I would not rate him Outstanding 
in specific duties 1, 2 and o. Duties 1 and 2 because it is difficult to 
compare his performance with anyone else ns he has alvsys held tills position. 
CMty 6 because supervision of 2 other people should not be much of a chore. We 
are studying the possibility of moving Jim to another assignment to determine 
how he can perform in a more demanding Job. 1 ■

1 April 1968 •
SECRET
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secret

FITNESS REPORT
TMFtOTCE SERIAL N

.003820 ^

UMBER

SECTION A GENERAL
I. NAME ' fLest) (Writ) (Middle) \ i. OA T y OF 6IRTM. 11. EC X It. 0«*OE ’ 9. SO

MOORE, J. _ Walton | 10/05/19. i M 14 J IT
• • OFFICIAL *Q»«TtON Tini ' • - .* ! tOF F ZD1V/8R OF ASStONMt NT ; 1. CURRENT STATION

IO Contact , 1 DCS Houston Office i Dallas, Texa
•. check it* t* P< OF APPOINTMENT - | ••.'CHECK HI TVPE OF REPORT

X ic«««» [nKBSMVE | |TIMPOR*R» j | INITIAL . [ - hcAtnaNMCNt SUPERVISOR

■ ( c or t*** noviSignal (Jw instruction* - SiclitM C) ' | 'X ‘annual . j ’ (RC ASSIGNMENT. smpLovEC

*'. OATS »t«?« T OUE IN O.P. t ’•• PEPOPTI.no PERIOD (Fhw fw) '

■May 1967 . ' 1 Apr 66 - 31 Har 67
SECTION B PERFORMANCE EVALUATION

w - *1* pTflofmoncB ranges from wholly inadequate to slightly hit than satisfactory. A rating In this category requires
' positive remedial action. Tho nature of the action'covM range from counseling; to further training, to placing on
'probation, to reassignment or. to separation. Describe action taken or proposed n Section C.

• * ■ Wta»« Performance meets oil-requirement s; -It Is entirely satisfactory andTs charactorlted neither by deficiency nor
excellence.

P • proficient Performance is more than satisfactory. Desired results are being produced In a proficient manner.

$ • Strong Performance is charocteriied by exceptional proficiency.

0 • Out»fo»*di«j Performance Is so ewceplional In relation to requirements of tho work and in comparison to tho performance of
c^ers doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to *i« ci t^o most important specific duties performed during the rating period. Insert rating letter which best describes the
monner in wf»r*i taoloytt performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees
with supervisor* • sponsibihtios MUST be rated on their ability to supervise 'indicate numbat oi am i>loy»»i supervised).

SPECIFIC DuT* xa. t . RA TING
VETTER

Serves as Resident Agent in Dallas, Texas, 0

SPECIFIC DUTT N RATING
LETTER

Locates and develops potential of domestic organizations and o'
Individuals as sources of foreign intelligence.

SPECIFIC DUTT N RATING
LET TER

Collects intelligence information; briefs and debriefs. 1 s

RAT ING
LETTER

Initiates leads and furnishes operational support to other elements •
of the Asency * s

SPECIFIC DUTT hoK S RATING
LETTER

Prepares reports, memoranda and other communications. s

SPECIFIC DUTT VC RATING
LETTER

Supervise s one clerical personnel. 0

v OVERALL’PERFORMANCE IN CURRENT POSITION
u . - RATING

Toko into mccu* ew»»Ai«^ about tho employee which Influences his effectiveness in his Current po titlm such as per*
IcriMncB of ip»r • < ewr>os, productivity.* conduct on ph cooporetivenass. pertinent personal ho >s or habits, and
particular limliinc** er nI»M». Baud on your knowledge of •employee'• overall performance durir g lie rating period. s
pipe* tho letter i» *>w rating bo* corresponding fa tho statement which most accurately reflects his level al performance.

45 SECRET
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SECTION^. NARRATIVE COMMENTS

or

Wv foreign languoga competence, <*

Section C, attach a separate sheet ci paper.
4 °PPll£°l R*^Ftj"'j/«’l '• *Wpl»W

Mr. Moore continues to run the activities of the Dallas Resident 
Agency in a superior manner, lie is a highly capable-Intelligence officer 
whose long experience in both evert and covert operations are .apparent 
in his highly capable manner of performance. '

SeCTION D CERTIFICATION AND COMMENTS___________  ^ £up^QYEE
I CERTIFY THAT I HAVE SEEN SECTIONS A. B. ANO C OF THIS REPORT

OATE 

- 10 April 1967
2. BY SUPERVISOR

UNDER MY SUPERVISION

16 years
(OFFICIAL TITLE OF SUF* ft VISOR IGNATURE

11 April 1967 I Chief, Houston Olrlce
BY REVIEWING official

Ernest A; Rische

1 Kay 1967- Director. DCJ ! <-JAMES R. MURPHY
SECRET
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SECRET

| 12. REPOR TINO PERIOD (From- to-)

FITNESS REPORT
EMPLOYEE SE« <i NUMBER

003820

SECTION A , GENERAL
J/NAME • \ fL^tt)

■ . '■ Non '
(Firif) 'tHiddla)

J« Walton
'2. DATE OF BIRTH ’>. JEM . 

i 10/05/19 । M
A. GRADE S> SD

14 It
.9. OFFICIAL POSITION TITLE '

IO Contact

J T. ore rtv BR OF ASSIGNMENT 

i DCS Houston Office
i. CURRENT STATION

Dallast Texas

.*. CHECK <M> TYPE OF APPOINTMENT . " j to. CHECK IX) TYPE OF REPORT , -

X jcARECR' J ' [.RESERVE iRUMiGWCYT SUPERVISOR
f c AHtlA-rndvitiONAl (See m

itftxNmi ■ Section C) | X J.N-.U.L. RE ASSIGNMENT EMPLOYEE

[ Special (Specify): ‘ \ - 1 - 1 ; SPECIAL (Spicily):

I ». DATE REPORT DUE IN O.P. ' ’

May 1966
SECTION B

■ 1 April 1965-31 March 1966
‘;P_? R fQ RMANCE E VAL UATION;

Performance range* from wholly inadequate *o slightly less than satisfactory. A rating in this category require* 
positive remedial action. The nature'of.the action could rang* from counseling, to further training, to placing on 
probation, to r*o**ignment or to separation. Describe action token or proposed in Section C.

A * Adequate Performance meets all requirements. It is entirely satisfactory and is characterized neither by deficiency nor 
• - excellence. ’ ’ ’

P * E!2^'afl* Performance is more than satisfactory." Desired results are being produced in a proficient manner.

$• Strong. Performance •> characterised by exceptional proficiency. . • - -

,0 * Outstanding Performance is so exceptional in relation to requirements of tho work and in comparison to the performance of 
• others doing similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of th*, most important specific duties performed during the rating period. Insert rating letter which b»U describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance ^f that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate numbar at employees •u/wrvrsrNL'.

SPECIFIC DUTY NO. 1 ’ ’ * - ! ^

Serves as Resident Agent In Dallas, Texas
ipecinc outt no. a

. Locates and develops potential of domestic organizations and 
individuals as sources of foreign intelligence.

RATING 
LETTER

0

SPECIFIC DUT Y NO. 1
LETTER

Collects intelligence information; briefs and debriefs s

SPECIFIC DUTT NO. 4 RATING 
LETTER

initiates leads and'furnishes operational support to'other 
elements of the Agency s

SPECIFIC DUTY NO. 9 " RATING 
LETTER

« Prepares reports, memoranda and other coaaninications s
SPECIFIC DUTY NO. 6 RATING 

LETTER

Supervises one clerical personnel 0

OVERALL PERFORMANCE IN CURRENT POSITION
Tak* into account *v*rything about th* employ** which Influence* hi* *ff*ctivon*** in hi* Current position *vch a* pw* > 
formanco of specific duties. productivity, conduct on job. cooperative****, pertinent personal trait* or habit*, and * 
particular limitation* or talent*. Based on yout knowledge of employe*’* overall performance during th* raring period,’ 
place th* l«H«/'in th* rafing box corresponding tv th* statement which most accurately reflect* hi* level of performance. |

RATING 
LETTER

s

->"45 :|'|C1£ p.iviovi cmuom. ■ SECRET "''^X-
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SECTION c HA RRATiyE COMMEHfi" !-

Overall'performance* State suggesttons mode for improvement of’work performance. Give recommendations for training. Comment 
on foreign language competence; if rcquiiedlor current position. Amplify o|ay>lo^ rdl^gi ji^ij ^Section 8 to provide best - 
basis fof.deierminina future personnol'action. Manner of performance 
in rhe'use of.personnel, spacey equipment and fund*, must be comme*
Seclion C, attach a separate sheet of paper.

♦ opphcobie. It wtta space u needed to complete

' Mr. Moore continues to perform his duties in an.outstanding manner*. 
"His report production has continued well above average in quantity and 

^.exceedingly high in quality.

In addition, his support activities consume approximately 25percent 
of his effort. Hemanages the affairs of his Resident Agency in an 
efficient, economical and outstanding manner..

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

■___ L__________ / CERTIFY THAT! HAVE SEEN SECTIC

DATE [SIGNATURE OF EMPLOYEE

HAprill966 J. Walton Moore

WS A, S. AND C OF TMS REPORT___________________________________________  

^ik^Cv, iVcn,

2.._____ -

MONTHS EMPLOYFF HAS BEEN 
UNDER MY SUPERVISION - -

___15^ years___________  
DATE

11 April 1966

_ _ BY SUP?R

IF This REPORT MAS NOT BEEN

_« • ■

OFFICIAL TITLE OF SUPERVISOR

Chief, Houston Office

']SO»_____ ___

^OWN TO EA4PLOYEE, GIVE EXPLANATION

T\^OH NA^prjNO^NATURE

Ernest A. Rische
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

II

DATE AND

I 1? April 1966 Chief of Operations,, DCS SNELL
SECRET
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SECTION A

• \ SECRET
. (.»5en FHtr.f t?)

1 < EMPLOYEE serial NUMBER

FITNESS REPORT 003820

GENERAL
(.NAME • (Latl) ' (Pint) • OlkMW

. . MOORE J. Walton
2. DATE O^SiRTH 

10/05/19
3. SEX * 4. GRADE

14
». 30 ' 
IOC

.. OFFICIAL POSITION TITLE 

. . I 0 Contact/ . ,
1. OFP/DIV/8R OF ASSIGNMENT

OO/CD Houston .
S. CURRENT STATION 

Dallas, Texas
•• CHECK (XI TYPE OF APPOINTMENT to. CHECK IX) TYPE OF REPORT

X CAREER | {'RESERVE | {TEMPORARY INITIAL - - | REA SSI GNMEn’T'SUPERVISOR

c areer-provisional (See Inefnjctlone'• Section C) • X annual IGNMSNT EMPLOYEE

special (Spicily): • ‘ . speci al (Spicily):

11. DATE REPORT DUE IN O.P. ' . * "

May 1965 . .
12. REPORTING PERIOD (Prow fO-J

1 April 1964-31 March 1965
SECTION B 
w-M

A * M<^<~

- P * Proficient 

$ • Strong

PERFORMANCE EVALUATION ;
Performance ranges from wholly inadequate to slightly loss than satisfactory. A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to {placing on 

‘ .jobation, to reassignment or tc separation. Doscriboaction taken or proposed In Section C.

Performance meets all requirements. It is entirely satisfactory and is characterised neithorby deficiency nor 
excellence.' ‘ .

Performohco Is more than soilsfoctory. Desired results are being produced In a proficleht manner.

Performance Is characterised by exceptional proficiency. . *

O * Ovf standing Performance Is so exceptional In relation to requirements of the work and In comparison to iho performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
Litt up to six of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee'' performs E ACft 'specifIc doty.' - Consider. ONLYsilecihsniui Ln performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number e/ employee* iktpervleed?; " '

PECIFIC DUTT NO. I RATING

Serves as Resident Agent in Dallas, Texas

SPECIFIC OUTY NO. 1

Locates and develops potential of domestic organizations and 
individuals as sources of foreign intelligence.

SPECIFIC DUTY NO. 3 .

Collects intelligence information; briefs anddebriefs

SPECIFIC OUTY NO. «

Initiates, leads and furnishes operational support to otner 
elements of Che Agency

PECIFIC OUTY NO. S

Prepares reports, memoranda and other communications

SPECIFIC OUTY NO. «

Supervises one clerical personnel

OVERALL PERFORMANCE IN CURRENT POSITION
Tako Into account everything about tho employee which Influences his effectiveness In his current position such as per­
formance of specific duties, productivity, conduct on job, cooporativeness, pertinent personal traits or habits, and 
particular limitations'^ talents. Based vn your knowledge of employee's overall performance during the rating period, 
place the letter in fhoyotKj^bax corresponding to the statement which' most accurately reflects his level of .performance.

2 MAY B5^

0

RATING 
LETTER

0

RATING 
LETTER

s

RATING

s
I PATINO

S

RATING 
LETTER

O

RATING

s

FORM AC
441 *•□ SECRET
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SECTION C . NAPRATIVE.COmMENTS . . flFHCr. OF PfUiCNN^ .
IndlcoM ildnlllronl itrfngtKs er »«ckM»»i d»i*onstia?»d.ln curt0M.p4iition,h*«piAd In proper perspective Their'relationship to

, overall performance. State Sv$$«iti0oi mode lcr.iT>^rovement of work performance. Give recommendations for training; Comment 
- on foreign language competence, if required'Jbr*ci*rpn» noillion, .Amplify or explain rofingi-giioa in SpcfionB to Prnj^ tast 
_ bail* lor* determining LutufO personnel action. Manner of performance of'managerial or supervl ooi^p^fjQ mup ^111*^ ‘^

MAIL ROOM
. This officer has continued to perform his duties in a superior

manner. The drop in rating'from outstanding to strong reflected In
■ ' this report does not Indicate a drop in performance. It is the .

result of'guidance froni headquarters and represents an adjustment 
in order to make the rating officers base of evaluation reflect a

' more uniform standard of evaluation within the division.

- . . Mr. Moore is an outstanding and well qualified Intelligence officer
' with many years experience in both overt and covert work. As a

Resident Agent he not only performs the duties of a Contact Specialist 
but also manages the affairs of the Dallas Resident Agency. He super­
vises one-clerical employee and is effective in maintaining high 
morale arid high productivity. He manages the affairs of his

. Resident-Agency in an efficient, economical and outstanding manner.
. As a C/S his production is large and-the quality is good.

SECTION D CERTIFICATION AND COMMENTS
1. . BY EMPLOYEE

_ ' 1 CEItriFV THAT 1 HAVE SEEN SECTIONS A, B. ANO C OF THIS REPORT
OATS _ - ’ {SIGNATURE OF EMPLOYEE \

21 April 1965 . - j J. Walton Moore
2. - . BY SUPER 'ISOR
MONTHS EMPLOYEE HAS BEEN IlF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MV SUPERVISION |

14 years . i • ■ •
OATS (OFFICIAL TITLE OF SUPERVISOR I TY

21 April 1965 | Chief, Houston Office j
PEO^O^ljWINTeD NAME^N^ SWNATURE

-Ernest' A. Rische

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

Concur.

0

April 1965 !

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED N*Mk« AfiO^SIGNA A»R

Chief, Contact Division, 00,- JAMES R. MURPHY // /

SECRET
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FITNESS REPORT
EMPLOYEE SERIAL NUMBER

003820
SECTION A GENERAL

1. NAMS ' ' (l«O (Flttt) *. DAYS OF BIRTH ». SEX 4. GRACE | •. ,o I
MOORE, Walton 10-05-19 Ma 1 e CS-14 1 00 1

I. 0. Contact

CHECK (X) TYRE OF APPOINTMENT-

X

. DATE REPORT DU^ IN O.P.

■ tay 1964 ._______
SECTION B

W • Wook

T. OFF/DIV/AR OF ASSIGNMENT 

00/CD Houston F0 -
t. CURRENT STATION 1

Texas 1
10. CHECA <X> TYF5 OP REPORT ’ ' ” ’’*/ - . 1

| TEMPORARY ' INITIAL . ^REASSIGNMENT SUPERVISOR!

• Sect ten O- - X ANNUAL . Ire assignmcn templovkC‘1

special fS/weify): ’ j

U. RtPORTINO PERIOOlFwe* to-) ■• T
1 April 1963-31 March 1964 |

^ • A^oivota

PERFORMANCE evaluation
Performance ranges from wholly inadequate to slightly less than satisfactory. A rating in this category require# 
positive remedial action. Ihr nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in Section C»

Performance meets all requirements. It is entirely satisfactory and is characterised neither by deficiency nor 
excellence. *

P • PreficiaM Performance is more ihon wihkctwy. Desired reiuhsa'a being produced in e proficient manner.

.0 ■ Outstanding Performance i 
others doing j

it so exceptional in relation to requirements of the work and in comparison to the performance of 
.similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of lhe most important ipocifk du»ie*-pe<lo<mvd<dunng the rating period. Insert rating letter which best describes the I 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness'tn perfoemonce oh fhnl'doty.1 All ^employees I 
with supervisory responsibilities MUST be rated on their ability to supervise Cindicalv number of employees aupvrviatd), I

Tok

SPECIFIC DUTY NO. 1 - RATING 
LETTER

0
Supervising and managing a Resident Agency

SPECIFIC DUTY NO. 1 RATING 
LETTER

0
Exploitation of source's complete intelligence potential by debriefing
thoroughly

SPECIFIC DUTY NO. 3 • RATING 
LETTER

Writing reports clearly and concisely without coloring . 0

SPECIFIC OUT Y NO. 4 RATING
LE f TER

Cultivation of contact to develop trust and confidence in both
the Agency arid the Contact Specialist himself 0

SPECIFIC DUTY NO. 9 RATING j
LETTER

Keeps informed on foreign situations and intelligence requirements i
in order to better orient and exploit sources s

SPECIFIC CUTY NO. 9 RATING 1
LETTER 1

Searches for and develops new sources s 1
OVERALL PERFORMANCE IN CURRENT POSITION

RATING 1

place the letter in the rating box correspending to the statement which most accurately reflects his level of performance. 
1 3 KAY 1564

0

FORM JC
♦•♦1 **w QS1OLKTC PREVIOUS EDITIONS. SECRET
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SECTION C NARRATIVE COMMENTS .
Indicate significant strengths of weaknesses demonstrated In current position keeping M^rppef-perroecflve their relationship'to 
overall performance. State, suggestions mode for Improvement of work performance* GI»Pi#icJny^enJdH^ns ^c ’Za/qlng. Comment 
on foreign language competence, If required for current position. 'Amplify or explain ratings given m'SKli^ p Ik provide best 
basis for determining future personnel ocllon, Mdnhef of performance of managerial dr supervisory duties must'be described, if.
applicable. ■

Mr. Moore Is an exceptionally outstanding and well qualified ■
employee. His many years and varied experiences In Intelligence 
activities contribute to his capabilities. As a Resident Agent he . 
not only carries out the duties of a Contact Specialist, but is 
responsible for managing the affairs of the Dallas Resident Agency. . 
In carrying out, these duties he is conscious of the necessity for 
economy of operation, and determines that the actions taken are .

■ handled In the most efficient and economical manner.. Since the .
last Fitness Report Mr. Moore has trained and directed the activity' •

' of a hew employee in such effectiveness’that from the beginning his
performance has been outstanding.

SECTION D CERTIFICATION AND COMMENTS
1. “ BY EMPLOYEE

• / CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT '

DATE

30 April 1964
SIGNATURE OF EMPLOYEE 

J. ^U,qn {Moore

2. / BY SUPERVISOR .

MONTH) EMPLOYEE HAS BEEN 
UNDER MT SUPERVISION

IF THiS REPORT HAS NOT BEEN.SHOWN TO EMPLOYEE, GIVE EXPLANATION

13 years . ...
DATE OFFICIAL TITLE OF SUPERVISOR

TYPtD/9 PRINTED NAMCXjf? SIGNATURE

3D April 1964 Chief, Houston Office
^t^lsche

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

I agree thatJ.Walton 
comparison with other 
be "S" rather than |:O

iloore is an exceptionally fine officer but think that in 
2 of his grade throughout the Division his rating should

DATE

fl May 196U

OFFICIAL TITLE OF REVIEWING OFFICIAL | 

Acting Chief, Contact Division

rri>D OR PRINTED NAMS ANO VbGNyTUAE 

' John w. McConnell .
SECRET



SECTION A

fitness report

SECRET
• - f.I(»rf fn)

GENERAL

EMPLOYES serial number

3820

t 

a

l. name CL eeO ' (PM (MWI«J ‘

hWRE, . Walton
1. OATt OR BIRTH J. «X

1919 H ■

A- GRADE

GS-14
8. SO 1

OC 1

s. OFFICIAL POSITION TITLE--------------------------------- -

I. 0. Contact '/ .
T. OFF/OIV/BR OF ASSIGNMENT

JO/CD Houston F. 0.
S. CURRENT

Dallas,
STATION I

Tjjxas o J
•. CHECK U) TYPE OF APPOINTMENT . 10. CHECK (XI TYPE OF REPORT
X 1 CAREER | {reserve j J TEMPORARY ' ’

INITIAL > _ REASS IC^MjKNt su^^yvisorI

j Career-provisional fJ»o taehwertene •Section C) - X
ANNUAL J....

lelfakNT EM^pOYEE I

| SPECIAL (ipKifr)l '

H. OATS REPORT DUC IN O.P. ' .

30 April 1963
IL RI

1

special C5pecifrk ^

.PORTING PERIOD (From- If) ^

bril I9o2-31 March 1953

GJ-------- -o------ J

r » 1
** ^1

SECTION 8
W-W^

^ *-AdOGuOtO

P ' Proficient 

$ • Strong 

0 “ Ovt standing

PERFORMANCE EVALUATION X 7g *
Performance ranges from wholly Inadequate to slightly lose then satisfactory. A eating in .this cafftiory re quit 
positive remedial action. The nature of the action could range from counseling, to further tralnlt^Jo placing 
probation, to reassignment dr to separation. Describe action taken or preposed In Section C.

Performance moots all requirements. It is entirely satisfactory and Is characterised neither by deficiency nor 
excellence. . - , - '

Performance Is more than satisfactory. Desired results oro boing produced In a proficient manner.

Performance Is characterised by exceptional proficiency.

on

Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work os to warrant special recognition.

SPECIFIC DUTIES \ 1

List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 1 
manner in which employee performs EACH specific duty. Consider ONL Y effectiveness in performance of that duty. All employees I 

with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number 0/ emptareee euperr/eeO.. |

SPECIFIC DUTY NO. 1

Supervising and managing a Resident Agency .

RATING 1
LETTER I

0 I

SPECIFIC OUTT NO. 1

Exploitation of source’s complete intelligence potential by debriefing 
thoroughly .

RATING 1
LETTER 1

0 1

SPECIFIC DUTY NG. 8

' Writing reports clearly and concisely without coloring

RATING 1
LETTER I

0 1

SPECIFIC OUTT NO. *

Cultivation of contact to develop trust and confidence in both the 
Agency and the C/S hicself

RATING I
LETTER 1

0 1

SPECIFIC OUTT NO. S ,

Keeps interned on foreign situations and intelligence requirements in 
order to better orient and exploit sources .

RATING |
LETTER 1

S 1

SPECIFIC DUTY NO. •

Searches for and develops new sources ■

RATING I
LETTER 1

3 1

OVERALL PERFORMANCE IN CURRENT POSITION
Tdka Into account Everything about the employee which influences his «lf«ctlv#Mii in his currant position such as per­
formance of specific duties, productivity, conduct on job, coepeeafiveness, pertinent personal traits or habits, and 
particular limitations or taiants. Based on your knowledge of employee's overall performance during the rating period, 
place the letter tn the rating box corresponding to the statement which most accurately reflects his level of performance.

: 3 8 KAY W t^_______________________________

RATING 1
LETTER I

S 1

MJ- 45 OBSOLETE PREVIOUS EDITIONS. SECRET LSSkU
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SECTION C NARRATIVE COMMENTS
Indicate tlgnlflcant strength* o* wookMtHt demon*tfote<f'ln current petition keep! 
overall performance. State suggestion* made for Improvement pl work performance, 
onforeign lcngudge_competence. if required for. current.position. Amplify or eiplaln 

• basis for determining'future personnel action; Monney of performance of managerial 
applicable. - ' - . - -

ng In proper perspective their relofion*h»p to 
Ulve recommendation# for training. Comment '

'rating* given In Secllon'B la provide best - 
of supervisory dutle* mult be deecrlbody if' ' ’

Mr. Moore is an outstanding intelligence officer. He has had 
many years of varied experience in intelligence activities which 
contribute to his ability. The results of his performance as ah 
RA bear out the high ratings in this report.

1^^-; • *

SECTION 0 . CERTIFICATION AND COMMENTS
1. . BY EMPLOYEE

I CERTIFY THAT ! HAVE SEEN SECTIONS A, B, MO C OF THIS REPORT .

OATS

22 April 1963
SIGNATURE OF EMPLOTEE \\ . A

J, Walton Moore
2. BY SUPERIOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN iHOWN TO EMPLOTEE. GIVE EXPLANATION

12 years - - -
DATE OFFICIAL TITLE OF SUPERVISOR TYPEO/^ PRINTED NAME AJ^g SM^t^TURE

22 April 19i3 Chief, Houston Office
Ernest A. Rische

3. . BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

I would have rated Moore as Outstanding. I believe he has the capacity ' 
to head a field office or undertake canparable higher responsibilities....

GATE 2^ Mav 1O^^ | OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME ANtVSIGNA TURE

1
Chief, Contact Division, 06 E. M. ASHCRAFT SY^dd-

SECRET
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. . TRAIKIKO MOT . , •

OO/C. Refresher Courae Ro. If .

3d bourn, full thio 27 February - 10 March 1961 22 students

Student : ©®3> &B69 V* - Year of Birth: 19^9
ECD Data: SSS^ctW Grade: ^U Office: (BoCStan)

COURSE OBJECTIVES - CCWTKM AND METHODS

Tha objectives of the course are to review Division policies, tech­
niques and procedures, with special caphwls on current priority intelli­
gence and support- re^irseantH, and to provide an opportunity for field 

. collectors to discuss collection problem with CO/C Headquarters personr-ol 
- and consumer analysts. " .

The course is dcaignsd for experienced 00/5 personnel. The flrat 
part of tha court*, reviews techniques of collection and the preparation 
and processing of reports and other collected naterlal. Students are then 
assigned-to seainir groups for consideration of collection problems perti­
nent to their field of specialisation. In tho second part of the course 
00/C Branch Chlefa discuss tha needs of the Division’s principal consumers 

. and review genera', collection requirements. A survey of the current world 
’ situation in selected areas is also Included.

AGHEVaSSr RECORD

Thia la a certificate of attendance only; no attempt was made to 
evaluate student Khicwwnt in this course. The above named person 
attended tha entire course.

FOR THS DIRECTOR OF TRAUUNG;--' ■ —_ _ ' ■ : ^ March 1961

Chief, Intelligence Dato
Production Faculty

S-E-C-R-E-T



SECRET
n»h Fiii+d M>

’ J ■ . • EMPLOYEE SERIAL NUMBER
-  ̂ ^NESS REPORT . - oo^o

sectionwA general . >
t, MAME 1 '(Wo (Ftf—) ■;■ (HMdlt)

MOORE. J* Walton
1. o’ate OF'BIRTH S. SEX .

1919 Male
4. GRADE 
,GS-14

•; SERVICE designation 

uc

•. OFFICIAL POSITION TITLE ' T. OFF/CIV/BR OF ASSIGNMENT .

- ' I. Of (Contact) 00/CD/Honston
/ •* CAREER STAFF STATUS , 0. . -.---------;-----T-r-PE OF REPORT .

- ;mgt eligible MEMBER^ - . DEFERRED ■ 1 INITIAL ' RE amignmemt/supervisgr ■

' 1 PCNOIMG DECLINED DENIED . X1»NHU»k RE as*ignmknt/kmplov«

10. CATE REPORT DUK IN O.P.’ 

. 31 May 1962
11. REPORTING PERIOD^ ^

l^r 61-31 Mar 62
SPECIAL {Specify-;

SECTIONS EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES .
Litt up to six of the most Importonf specific duHi*’p«rl<xm«d during .the rating period. Insert rating number which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY bHectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be soled on their ability to supervise ftndiw number at employee* mpwriM<k ‘

1 * Unsatisfactory 2 • Barely adequate | 3 • Acceptable 4 • Competent | S • Excellent [6 • Superior '7 • Outstanding

specific ourr no. 1 .

Supervising and managing a Resident
Agency -

RATING 
NO.

7

SPECIFIC DUTY NO. 4

Cultivation of contact to develop 
trust and confidence in both Che 
Agency and the C/S himself

RATING' 
NO.

7

SPECIFIC OUTV NO. 1

Exploitation of source's complete' '
Intelligence potential by debriefing 
thoroughly .

RATING 
■ NO.

6

specific duty no. s Keeps informed on 
foreign situations and intelligence 
requirements in order to better orien 
and exploit sources.

RATING 
NO.

6

specific burr no. » .

Writing reports clearly and ' 
concisely without coloring

RATING 
NO.

7

SPECIFIC OUTV NO. 0

Searches for and develops new sources

RATING 
NOp

7

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take info account everything about the employee which Influences his effectiveness In his current position • performance of specific 
duties, productivity, conduct on job, cooperaiivoness, pertinent personal traiftor habits, particular limitations ar talents. Based on 
your irnowiedge of employee** overall performance during the rating period, place the rating number in the box corresponding to the 
statement which most accurately reflect* his level of performance.

1 « Performance in many important respects fails to meet requirements.
2 • Performance meets most requirements but Is deficient in one or more important respects. 

. 3 • Pe'rformance.cleorly s**ti basic requirements. . .
4 « Performance' clearly exceed* basic requirements.
5 • Performance In every important respect Is superior.
6 • Performance in every respect is outstanding.

RATING 
NO.

6

SECTION D DESCRIPTION OF THE EMPLOYEE
' In the rating boxes below, chock (X) the degree to which each characteristic applies to the employee

1 - Least possible degree }2 * Limited degree | 3 • Normal degree <4 • Above overage degree 5 • Outstanding degree

CHARACTERISTICS
NOT 

APPLI* 
CA8LE

NOT 
OB­

SERVED

RATING

1 3 4 s .
SETS THINGS DONE ' X

RESOURCEFUL X

ACCEPTS RESPONSIBILITIES X
CAM MAKE DECISIONS ON HIS OWN WHEN NEED ARISES X
OOES HIS JOB WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION GF HIS OFFICE * i X

EXXECTIVEL* 1
-

SECURITY CONSCIOUS X

THINKS CLEARLY

DISCIPLINE IN ORIG1NAT ING ■ MAINT* INING ANO DISP OSiNG C F RECOR DS 1
SEE SEC TIC5 •£• O' RElTRii SIDE

Hl ’• OBSOLETE PREVIOUS COITIONS. SECRET
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SECRET
(Uhrn''F'itl*d In)

SECTIONS NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE, ‘
Sfttlt iksnglhi and weoknes*e demonstrated In current petition.* Indicate suggestions mode to employee for Improvement of hi*
wack. Civ* recommendation* for hit training*. Describe, if appropriate; hi* potent lol for development and for assuming greater re«
spcnsibtlities. Amplify or explain, if appropriate, rating* given in SECTIONS 8, C, and D to provide H^e Itui^sit for determining 
future per tonne 1 actions. ■ " . ' ■ "'J i j] *£}

_Mr. Moore is an outstanding intelligence officer who continued to do
his job in every respect in an outstanding manner. The resuff^ of

' his job bears out the high performance ratings contained in this
report*

SECTION F CERTIFICATION AND COMMENTS
1. " BY EMPLOYEE

.. 1 certify that 1 have, seen Sections A, B, C, D am 1 E of this Report.
OATS

2 April 1962
SIGNATURE OF EMPLOYEE \\ . At

J. Walton Moore |/l/^^^ A,(*VM ■
2. BY SUPERVISOR

MONTHS EMPLOYEE MAS BEEN IF THIS REPORT HAS NOT BEE*/SHOWN TO EMPLOYEE. GIVE EXPLANATION
UNDER MY SUPERVISION

li years
IF REPORT IS NOT BEING MADE AT THIS TIME. GIVE REASON. *

^EMPLOYEE UNDER MY SUPERVISION LESS THAN *0 DAYS 1 {report MADE WITHIN LAST *0 DAY*

Rother (Specify):
DATE OFFICIAL TITLE OF SUPERVISOR TYP^^PRINTEO^ME ^A^^SIGIlAjOR®

2 April 1962
1
Chief, Houston Office Ernest A. Rische

3. BY REVIEWING OFFICIAL
,y I | *OUkO HAVE GIVEN THIS EM ’LOYEE ABOUT THE SAME EVALUATION.

|l WOULD HAVE GIVEN THIS EM ’LOYEE A HIGHER EVALUATION.

p WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

i | CANNOT JUDGE THESE EVALUATIONS, t AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEES PERFORMANCE.

COMMENTS OF REVIEWING OFFIC’A

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL JtfEO OR PRINTED NAME AND StGMATUR^-----------

10 April.1962 Chief, Contact Division, 00', 2 A M.' ASHCRAFT < ’ • " ' \

SECRET
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V
SECRET 

iTSm Filled Jn)

FITNESS REPORT
EMPLOYEE SERIAL NUM8ER' .

. 103820 , ■
SECTIOMA , GENERAL ’
I. NAME • (Leet) ■ (Flft) ' (Middle) "

NOORE, J. Walton '
1. DATE OP BIRTH -

10/5/19
*. SEX

Male
4. GRADE

CS-14
B. SERVICE DESIGNATION 

be
S. OFFICIAL POSITION TITLE '

Intelligence Officer. (Contact) .
1. CKF OIY- SR OF ASSIGNMENT, 

-CC/CD/Kouston
• • . CAREER STAFF STATUS - ' I. ‘ TYPE Or REPORT , ’

NOT ELIGIBLE ■ X MEMBER , DEFERRED INITIAL RKAillSNWSNT.'SUPCRVItOR- '

PCNOINQ A- DECLINED DENIED ' - ' X annual RE ASSI«NMCMTZEMPLOVKE

- 10. OATS REPORT OUE IN O.P. - '

31 May 61 . -
II. REPORTING PERIOD 
From . Tn
liar 60 - Kar. .61- .

SPECIAL (Specify? • . .

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to si# of fha most importonFipecilic duties nbrfcnwvd during the rating period. ~ Insert rating number which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on.their ability to supervise (indicett nutnb^ ot omptow^ee euperviee^.

1* Unsatisfactory 2 • Barely adequate 3 - Acceptable 4 • Competent 1$ • Excellent if • Superior |7 • Outsfondlng

SPECIFIC DUTY NO. 1 * .RA TINO
- ' 1 NO.

Supervising & managing a Resident j
Agency. - - - j 6

.pecirtc duty ho. « Cultivation of contact 
to develop trust and confidence in 
both the Agency and the C/S himself

RATING 
NO.

6

specific outt HO. i Exploitation of •■‘ho!’0

source's complete intelligence potential 
by debriefing thoroughly. j 8

s«cif!couT?No.s Keeps informed on 
foreign situations & intelligence 
requirements in order to better 
orient and exploit sources. .

RATING 
NO.

6

SPECIFIC DUTY NO. J J RATING
* ; no.

Writing reports clearly and concisely 
without’coloring. | 7

SPECIFIC DUTY NO. t

Searches for and develops new sources.
EATING 

NO.

7

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which influences his effectiveness in his current position - performance of specific 
duties, productivity, conduct on job, cooperativenoss, pertinent personal traits or habits, particular Imitations or talents. Based on 
your knowledge of employee's overall porformonce during rhe rating period, place the rating number ta the box corresponding to the 
statement which most accurately reflects his level of performance.

1 - Performance.in many important respects fails to meet requirements.
2 • Performance meets most requirements but «s deficient in one ar more Important respects. 

' • 3 • Performance clearly.meets basic requirements. •
4 • Performance clearly exceeds basic requirements.
$ * Performance in every important respect *s superior.
6 • Performonce tn every respect is outstanding.

RATING 
NO.

6

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, chock (X) the degree to which each characteristic applies to the employee

1 • Least possible degree | 2 - Limited degree . j 3 » Normal degree j 4 - Above average degree j 5 • Outstanding degree

’ ’ NOT
CHARACTERISTICS • APPuf

. ■ | CABLE

NOT 
OS* 

SERVED

RATING

2 3 4 5
GETS THINGS DONE (

RESOURCEFUL . | X
ACCEPTS RESPONSIBILITIES " |

-JL
CAN MAKE DECISIONS ON HIS QWN WHEN NEED ARISES | . x
OOES HIS JOS WITHOUT STRONG SUPPORT |

X
FACILITATES SMOOTH OPERATION OF HIS OFFICC (

X,
WRITES EFFECTIVELT ' ' ;
SECURI TY CONSCIOUS , j

X
THINKS CLEARLY I j if

DISCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OF RECORDS 1 x

SEE Sf VThW •£• CW REVERSE SIDE

orm 4C 
.ft ^J OOSClEYE PREVIOUS IDItlMt, SECRET ■*>
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SECRET:!?K
SECTION E . NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

' $h»ii strengths and wtchnviMi damonttratad in current position. Indicate suggestions mode to •'’’M^Mar improvement of hie ■ 
work. Give'recommendations for his frothing. Describe, «f appropriate, hi# potential lor development and foe A^/nJng greater re* 
sponsibilitie's. Amplify or explain, if appropriate, ratings given in SECTIONSB. C, and D to provide the best ktii^determining 
future personnel actions. . ' • ' -

. V . . * ^ J, .
This employee's many years, experience in varied intelligence actr?fn^B/has made 

him ah outstanding officer in almost all phases.of intelligence work. He continues 
to do an outstanding job as Resident Agent of the Dallas Oftice^l results of '
his job bears out the high performance ratings contained in this report.

SECTION F ' CERTIFICATION AND COMMENTS
1. BY EMPLOYEE ■

- ~ - J certify that 1 have seen Sections A, 8, C. D and E of this Report.
DATE 

31 Mar 61
SIGNATURE OF EMPLOYEE \

J. 'Walton Moore V . '’^ Q (

J.;i BY SUPERVISOR

MONTHS EMPLOYEE HAS SEEN 1
UNDER MV SUPERVISION ■

10 years '

IF THIS REPORT HAS NOT BEEN >boWN TO EMPLOYEE. GIVE EXPLANATION

IF REPORT IS NOT BEING MADE AT THIS TIME . GIVE REASON. *

EMPLOYEE UNDER MV SUPERVISION LESS THAN »O DAV# | REPORT MAOG WITHIN LAST OO DAVS

OTHER (Specify); .

DATE • OFFICIAL TITLE OF SUPERVISOR TT^8fA PRINTED H>ME A N*r\i Q *^ A T U BG

31 Mar 61 Chief, Houston Office Ernest A. Rische '
3. BY REVIEWING OFFICIAL

x 1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

1 WOULD HAVE GivEN THIS EMPLOYEE A HIGHER EVALUATION. ' ’ - ’

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. '

1 CANNOT JUDGE THESE EVAL UATlONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

1

DATE ;

5 April 1961 :

OFFICIAL TITLE .OF REVIEWING OFFICIAL | 

Acting Chief, CD/OO j

TYPED OR PRINT tpdSjfMtf AMD SIONSTbRfT'*

George 0^ Forrest

SECRET



SECRET
(W»n FI!>^J Ri I

FITNESS REPORT
EMPLOYEE SERIAL V.MOtM

103820

SECTION A" GENERAL
I. NAME (Ult)

MOORE,
(Flrat) (Ml&lla) '

J. . -Walton
i. DATE OP BIRTH

10/5/19
j, sex * {a, msc<

Male ; . -j GS-1^
t. SERVICE DESIGNATION 

oc .

4. OFFICIAL POSITION TITLE

Intelligence Officer (Conta
7. CPF/OIV/BR OF atSUAMENT

OO/CD/ HOuSt-cc

SPECIAL (Sfcltr)

NOT ELIGIBLE X, MEMBER DEFERRED | INITIAL. ‘ REASSIGNMENT.'SLRERVISOR

PtNOiNS DECLINED DENIED X -«NU*L j R£ ASSIGNMENT/EMPLOYEE

II. REPORTING PERIODto. DATS REPORT OUS IN Q.P.

Kar eO31 Muy. 60
SECTION B

Mur 59
EVALUATION OF PERFORMANCE OFSPECIFIC DUTIES

List up toslx of tho most important specific duties performed during the rating period. Insert rating number which bevt twsen bos tho 
manner In which amployaa-parforms EACH specific aufy. Consider ONLY effectiveness In performance of that duty. Aii •nployeos 
with supervisory responsibilities MUST be rated on their ability to supervise (mqiceie number at rm^dr*** aupervf*e<£».

1 • Unsatisfactory ~ | 2 • Barely adequate 1 3 • Acceptable 4 * Competent J 3 • Excellent |6 • Superior ; T - Cnpstanding

SPECIFIC DUTY NO. 1

Supervising & managing a Resident
Agency. " ' '

RATING 
NO.

6

specific duty no. « Cultivation of ccr.tv. 
to develop trust and confidence in 
both the Agency and the C/S himself

; RATING 
i NO.

1 6

»Mciric our»N«j Exploitation ofhource' 
complete Intelligence potential by 
debriefing thoroughly. ’ .

Rating’ 
NO.

6

specific outy no. s'Keepa informed oh 
foreign’ situations & intelligence 
requirements in order to better orient 
and exploit sources.

RATING 
NO.

6

specific duty no. j '

Writing reports clearly and concisely 
vithout coloring. . ,

RATING 
NO.

7

SPECIFIC DUTY NO. 1

Searches for and develops new sources.
RATING 

NO.

7

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT

duties, productivity, conduct on job, coopsratlvanass, pertinent personal traits or habits, particular limitations or t»lsnH Bowed on

*»ofement which moil occuratalyreHects hit level

2 • Performance
3 * Performance
4 • Performance ■ ceede basic raquirampMs.

6 « Performance

SECTION D  DESCRIPTION OF THE EMPLOYEE
|n the rating boxes below, chocV (X) the deg**? *o wh«ch each charash

5 • OvlsHndt*) w>yw

row

| NOT
CHARACTERISTICS i A^Lf
. ' ■ CABLE

NOT 
OB­

SERVED

• AT INS

1 1 ! 1 » i 1
GE TS THINGS DONE . j

RESOURCEFUL j ! ’■ x ;____
ACCEPTS RESPONSIBILITIES ’ *
CAN MAKE DECISIONS ON HU OWN WHEN NEED ARISES 1

•
OOES MIS JOB •sTMOUT STRONG SUPPORT ' j

FACILITATES SMOOTH OPERATION OF MIS OFFICE •

WRITES EFPCCTIVELT !

SECURITY CONSCIOUS - ;

TMH.A# CLEARLY |

Discipline in ob'dinating. maintaining ano disposing of records : v

OtNtsd/wib).- ®S8
5XK sremv •£• 0* Wtixsr WPE

SECRET



SECRET

SECTION e _______ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE_________ „______
Str*** ilrtnjthi and w«oknt»w* d»moniit'oi#J tn currant petition, hdtcutt iwjjtifkvi* mod* to employ** for ImptovtoHit of hl* 
work. G*v* recommendationi for hit training. Oetcrib*. if appropriate, hit potential for JrvflopmrRl o«J for Ottwmlng greater r*. 
tptniibililirt. Amplify or riplain, if appropriate, rating* given in SECTIONS 8, C, and 0 to provide th* best ba tit for determining 
fvtwre personnel actions. ■ ' ; ' .

' This employee’s many years experience in varied intelligence activities has cade 
him an outstanding officer in almost all phase's of intelligence work. He continues 
to do an outstanding Job as Resident Agent of the Dalias Office. The results of 
his Job bears out the high performance ratings contained in this report.

SECTION F ■ , CERTIFICATION AND COMMENTS
I. BY EMPLOYEE . •

1 certify that 1 have seen Sections A, 8, C, D find £ of thts Report.
O»TE

11 Apr 60 .
SIGNATURE OF EMPLOYEE I.- ^. .

J. Walton Mocre ^ I;? (■•■:- ’W .

2. BY SUPERVISOR '
MONTHS EMPLOYEE HAS SEEN ,
UNDER MY SUPERVISION '

IF THIS REPORT HAS NOT SEEN SHORN TO EMPLOYEE, GIVE EXPLANATION

9 years « • •

' . IF REPORT IS NOT SEINO MADE AT THIS TIME, GIVE REASON. * .

{EMPLOYEE UMOER MV SUPER* tSIOM LESS THAN M OAr* • REPORT MADS WITHIN LAST M OATS

oTNtRfJprciir); ' ' '

DATE OFFICIAL TITLE OP SUPERVISOR -

Chief. Hc^tC" Office Ernest A. Risehe .
J. ’ BY REVIEWING OFFICIAL
^’l WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

■I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. '

} 1 WOULD HAVE GIVEN THIS EM PLOVEE A I O*ER EVALUATION.

(t CANNOT JUDGE THESE EVAL UATIONS. 1 AM NOT SUFFICIENTLY F4M.U*« WITH THE EMPLOYEE’S PE R P ORMANC E.

COMMENTS OP REVIEWING OFFICIAL

OAT.S

23 April i960

OFFICIAL TITLE GP REVIEWING OFFICIAL |

Acting Chief, CD/oO j

TV POOR teiy'mVtA^t ANDpYVMfTVr*

Mcr^l <■, Torre st '

SECRET
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• CT/C a:'K7!ui! CC7?J. 50. U_ ' ’ :

'

HOCRE, J»aoa Walton H 6 -10 Ajril 1959 ■____ 15 _ __________ i
i ; O.-VIcE {

5 October 1919 : 6 Dec 1949 ;03-14 _ ___ ; Dalia s Realdent Ae®V _;

Contact !'pec tail at \

■ tc x-riv.' OIvIjIm p'!:.:;:):;, U-:hniqm
. ;<r iy;-;.:7 r;”:!:7c co »; cA "T-icrivy inie;.15;:ccc and

■ ■ 'A.:. ■•>■.■7 t.i yovJ'io (in ;;i"c;'i'_i'i< for flxV-d collccccru to
~ ji.. ::c i;ii/: CO/S Gni!y:ri.-7(i ;rsr;:;'l sr:; (iCn-Kiear

; i? C..77: Jj -.ir:.'’ ::.;-< 7: .• r.r:;ir:^,! CO/C w/i:;.-';, Tie Oirai- rare < 
( .?r. i i;:I-Y.7?: ^ " riix:;'.;1.! ;:.:: .•..'i? t?: ii:?.'.i<".: aui ewuci;

■ ;:r< o i' i : r.’ •:??■': .:i •■...•.•_.■ ini. ';i..;c-ic'r .’.rj iiici artifice ’’co f.er.i:
; -. i r. ^ic;-. tr.o'Jpr-: v ? *£1 e 1-• x?.c.M of
V , 'A Or; y.’i c;? 5:0 cm;-::; CO/C teii (?.i.ifi.' oiccons

;•. r r0 re:?. cr~7;: n:d rr.v.o?; yc u ;a?. i'VhcttC;
/. ri’ Ar: R.’ix ri.-ili.r A r,clc:is:l i'l’-ou la
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<,l SECRET
HF^rn Filled tn)

FITNESS REPORT
103520

SECTION A GENERAL
1. NAME (Leaf)

MOORS,
(Eift) 

J. Walton
1. DATS OF BIRTH 
10/5/19 .

*. SEX 
" M

A. GRADE I

GS-li. 1

». SERVICE 
‘ oc. ■

DESIGNATION 4. OFFICIAL POSITION TITLE

Intelligence Officer (Contact )
1. OFF/DIV/RR OF ASSIGNMENT. 1

CO/CD/Houcton ]
CAMEERSrAFFSTATUS • t rPE OF REPORT

MOT Ul«ini<

PENDING

tO. DATE REPORT Out IN O.

31 May P'59
SECTION B

it. REPORTING PERIOD

Dec 574iir 5?
incui (SvcHr)

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to tie of the most important specific dutios performed during the rating period. Insert rating number which b< 
manner in which employee performs EACH specific July. Consider ONLY effectiveness in performance of that duty, 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate n^nber at mpivyiea auparviMtD.

1 • Unsatisfactory | 2 - Baro’ly adequate | 3 • Acceptable 4 » Competent |$« Excellent |f • Superior | 7 • Outstanding |

SPECIFIC DUTY NO. 1 ■

Supervising and managing a Resident
Agency, ■

RATING 
NO.

6

specific outy no. « Cultivation of contact 
to develop trust and confidence in 
both the Agency and trie C/S himself.

(PATINO I
*°* 1
6 1

specific outyno. » Exploitation of source1 
complete intelligence potential by 
debriefing thoroughly.

RATING 
NO.

6.

specific duty no. s jcecpc informed on 
foreign situations i intelligence 
requirements .In.order- to better orient 
and exploit sources.

RATING I
WO1 I.

6 I

SPECIFIC OUTY NO. >

Writing reports clearly and concisely 
without coloring.

RATING 
NO.

7

SPECIFIC OUT T NO. 4

Searches for and develops new sources

RATING 1 
mo. 'L

7 1

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT
Takelnto account everything about the employee which influence* his effectiveness In hi* Current position • performance of ip*<ifi< 
duties, productivity, conduct onjob, cooperativeness, pertinent persona) trait* or habit*, particular limitation* or talent*. Sated on 
your knowledge of employee** overall performance during the rating period, place the rating number in the box corresponding to the 
statement which most accurately reflect* hi* level of performance. .

1 • Performance in many Important respects falls to meet requirements.
2 • Performance moots most requirement* but is deficient in one or more Important respects.
3 • Performance clearly 'moots basic requirements. -
4 • Performance clearly exceeds basic requirements.
S • Performance in every important respect is superior.

SECTION D DESCRIPTION OF THE EMPLOYEE
In the fating boxes below, check (X) the degree to which ooch characteristic appHe* to the employee

RATING 
NO.

6

5 - Outstanding degree

CHARACTERISTICS
NOT i NOT 

APPLh । OB- 
CABLE | SERVED

RATING

1 2 3 4
S 1

GFTS THINGS DONE - 1

RESOURCEFUL •z

ACCEPTS RESPONSIBILITIES '£ 1

CAN MAME DECISIONS ON Hit OWN WHEN NEED ARISES

OOES HIS JOB WITHOUT STRONG SUPPORT X 1

FACILITATES SMOOT H OPERA TION OF HIS OFFICE X 1

WRITES EFFECTIVELT 1 -XJ
CUR1TV CONSCIOUS .ux

DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS 

OTHER (Specify)! '

SEE SECTION 9E9 ON REVERSE SIDE
FORM SECRET
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SECTION E — NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE T^ _ . •
1 dad wtokniiwi demonatroted-in cuntnl pillion, .Indicate ivg^titlMt mod* to employ** for Imp^oTgrwn* of his 
>mmendotion» for Sit training. Describe, if appropriate, hi* potential for developnArO and for assuming gA^rt re«' 
Amplify or oaploln. If appropriate, rating* given in SECTIONS 8, C,.wd’O to provZ// thy be*t bail* for'determining

This employee’s Wny years experience in varied intelligence activities hasMiito 
him an outstanding officer in almost all phases of intelligence v^ He is J 
exprenely veil qualified for hisr present activity as Resident Agent o^?i^ Dallas 
Resident Agency. His peri'ormiance Tias demonstrated his outstanding ability.

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

I certify that I have seen Sections A, B, C, D and E of this Report.
OATS

3 April 1959
SIGNATURE OF EMPLOYEE

J. Walton Mooi*e

MONTHS EMPLOYEE HAS DEEN 
UNDER MY SUPERVISION

BY SU PERyUOR
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

8 years
IF REPORT IS NOT REINO MAOE AT THIS TIME, OIVE REASON.

(other ($p*ilyX‘

DATE OFFICIAL TITLE OF SUPERVISOR

3;
2 April 1959 Chief, Houston Office

BY REVIEWING OFFICIAL
<WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE S AME-E V A LUA TION.

I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

COMMENTS OF REVIS.INO OFFICIAL

13 April 1959 Chief, CD/OO S. M. Ashcraft
SECRET
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SECRET

FITN ESS REPORT (Parti) PERFORMANCE

K* THE ai/Timstkativk OITICU''
INSTRUCTIONS’

discussion »ith him of his

1/ thi.
A

Tsectioii A; SUWtt

-MO0B2 James 

ASSIGNMENT

(Viddl*) t DATE OF GIRTH 9. SEM 4. SERVICE DESIGNATION!

V. 5 Oct low M oc 1

— OO/Contact/itouston.Cilice
. GRADE I 0. DATE Kt POST Put I* 0*

__I0jContac.t)

GS-1U 6 December 1957 12/6/56 - 12/5/57
Cl *1 (Specify)

5UTI0M. CERTIFICATION
I OR

CHICK (X) APPROPRIATE

X

X

12 Dec. 1957
and,signature or suPrBvisoR

{/wfcT A. RISCHE
0. SUPERVISOR’S OFFICIAL TITLE

Chief, Houston Office
CORD A*, f SUBSTANTIAL DIFFERENCE OF OPINION «I TH THE SUPERVISOR. OR ANT,OTHER IN* 
.GETTER UNDERSTANDING OF THIS REPORT,

section c

Th is date

DOCS NOT FtPF(l»'l

DutiKS ACCEPTABLY; OCCASIONALLY REVEALS SOME AREA OF REAKNESS.
PERFORMS DU » I t S

EQUALLEDNUMBER The $uf»E RV l SOB .

Ie. tv/fg or printed name , 

JOB PERFORMANCE EVALUATION

E. M. ASHCRAFT

hikFarn^- <6LY »h

OZC4EVTS.

ARE OeSOLETE.

Chief, Contact Division

45 (Part I) SECRET Performance
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t'mch^s

b,

your

ant tirM. . Iio not include minor or umrn 
«-h .pre if IC ,’uli '"’aUrtfb lW effee

J. when possible, the individual being

* performed during Ihu rating period

rated with others performing the some duty at

. Fw individual* M M^m' rote them on differen

h»0p!rs of the kind of duties 

<*141 BRIEFING 
GIVING LECTURES 
CONDUCTING SEMINARS 
WRITING TECHNICAL. REPORTS 
CNKDCCTING EXTERN IL LIAISON

r«i5G MCMnw
supervising
. duties rav be broken down

that^fMght be rated arc: 
HiS AND VSES AREA KNORLEDGS 
DEVELOPS NE* PROGRAMS 
ANALYSES INDUSTRIAL REPORTS 

V4MGES FILES 
OPERATES RADIO 
COORDINATES •ITN OTHER OFFICES 
WRITES EMULATIONS 
PREFiRES CORRESPONDENCE

and phone operation, in the case of a radio operator

charts interrogations 
prepares smxr/Es 
translates gfwav 
PfWIEFISfi AtKW 
RFEPS RXK$ 
drives rn cx 
Mhnns Alt CONDITIONING 
EVALVkTES SIGNIFICANCE OF DATA 

I advisable, e.g. , combined key

PERFORMS
LAR JOOS
EWCCLS AWONE

t hFOAMS

Supervising and managing a Resident 
Agency. • ;

H.rimhuonc our. .0. 4 Cultivation of contact 
'^"Ito develop trust and confidence in 

“ poththe Agency and the C/S himself.

RAT-NG 
NUMBER

6

Exploitation of sources' complete 
intelligence potential by debriefing

■ hm kuihc ..u ... s Keeps, informed on...
"u4 "[foreign situations & intelligence

° [requirements in order to better orient

RATING
N^rBER

Writing reports clearly and concisely 
without coloring.■

RITlNC.p'Ui’U ovi* lo.'-l

- Searches for and develops nev 
’ | sources.

RATING

leaknessct, lopTent on present job.

An exceptional employee who has demonstrated his ability to perform all duties of 
a Resident Agent in an outstanding and exceptional manner. His many years of varied 
experiences in intelligence work has made him a well-rounded officer, extremely well 
qualified for his present work.

SUITABILITY FCS CURRENT J09 IN ORGANIZATION

same level

1‘lRl'CTIONS: Take into account here everything you knor About the ind.vidunt..

EAAGE 8^1

IN The ORGANI ZATIO'

Tm£ ORGAN I

5 MOST PEOPLE
outstanding strengths

Coa-

SECRET
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SECRET

FITNESS REPORT (Part II) POTENTIAL
mSTRUCTIOkS '

>OR niE ALKLNt STRATI VE OFHIW:

comphUnt ‘any question.

If this is the INITIAL RUWI on the employee, however, it MUST be 
)days after the. due date indicated in item 8 of Section "r"klov.

SECTION £. GENERAL

■ grade 

GS-14

I. NAME (Last) (First) '(Vid'll*)

MOORS,JamesWalton _
5 OFF ICF' O!V1S1 on'SRANCH OF ASSIGNMENT

Operatibns/Contact/Houston Office

I,' DATE OF BIRTH | J. SEA

5 October 1919 I M___
6 UfHCUl POSITION TITLE

IO (Contact)

A- StlVCl DESIGNATION 

oc

• DATE REPORT DuE IN Of 

; 6 December 1957 12/6/56 - 12/5/57
»0. REPORT

SECTION F CERTIFICATION
INDIVIDUAL

S.

12 Dec. 1957 ERNEST A. RISCHE j Chief, Houston Office

SECTION g.

PPLD, OR' ^ifilEP NAWE Ain SIGNATURE OF REVIEWING

ESTIMATE OF POTENTIAL

DIRCCTI^S: 'Considering others of hii grade and type of assignment.

RATING 
NUMBER

Hi ink terms

MAKING PROGRESS. RuT Ntf 
READY FOR TRAINING IN Al
• III PROBABLY ADJUST Gui/.u* TO MORE RESPONSIBLE DUTIES WITHOUT FuRTnCR TRAINING 
ALREADY ASSUMING MORE RI 5 RON 5 I » IL I TI £ 5 THAN [iPtCHO AT H1S PRESENT LEVEL -
AN EXCEPTIONAL PERSON RmO l‘. Alt OF THE FEW WHO ShOuIO BE CONSIDERED FOR EARLY ASSUMPTION OF HiGNfR

supervisory ronnTut.

DIRECTIONS: this question: this person JM If your 
iU reach AFTER

SUITAtlE TRAINING. Indicate your opinion by placing 
to expressing your opinion in the appropriate column, 
rating in the "actual" column. If based on opinion o co tunn.

DESCRIPTIVE OPINION ON
BEL IDE 
StlltHNUMBER

AC TUAL POTfNTI al DESCRIPTIVE SITUATION .

3
a caow* ©otic T-t s.itc ^0• (truck drivers. stenographers. technician* 0 
ruh'ni of various kind*) •■••< cotiict «i’» l••i^uu tui;i3i*<ui 11 t 
supervi *>>r )

r professional ape- 
-icuur (First line

3 a n«u> Of iu»te.iis.i e«o snv’ tmi suit jot (Second line supervisors)

3
• CUl». «m« ■«* Cl ■ •» «O1 •■ 1 M» < 1» 1 SO 1 3 . SU 1 4 •* IS Klfulllllt 104 tUOl 

0 totter (Esecutive level)
»k««s. oiiiiiliriii

3 1«K CJ«»*C' »tl« ■••llliri luAC>0MiU) t« NOT »II4vI»»

3 it >««<oitil suto • ©■ • * r < s * icritinti etc c«*iatt • «» alia c**i*m ;.»•© • trio.

3 • •<• i.«it>ir< >vi9*ti«i'tt nciuli •'•ini o* t«i *».ostM nt

fl -.1 • ( Spec i fp )

15 (Part II) SECRET Potential
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. SECRET 
( 4*en ft I/erf tn ) ,

' ji iso(C*fi the »»»«:iiw»u ,M»m'.j
' Hinety-fiver • ,?»*»cpflf^•;|(^• -’ k>» -NCLN tOUM

4 COMMENTS COSCf •MING A'TIXTHl

■ Jwl4 12 57 PH'
L A fine' employee, capable of assuming greater responsibilities than at present 

. assigned. ’ ' .
. Mill Room •

SCCTIOR H. " FUTURE PLANS
I. TRAINING Oft OTnER DEVELOPMENTAL E1PIRIENCE

OO/C Resident Agent courses.

»L*NNED FOR TmE INDIVIDUAL

2. NOTE OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL’S FUTURE ASSIGNMENTS

SECTIOS 1. DESCRIPTION OF INDIVIDUAL
3IRH?T1(WS: . This section is provided as an aid to describing Che individual as you see him on the job. Interpret 
:he words 'literally. On the page below are a series of statements that .apply in some degree to most people. To 
the left ht each statement is a bos under the heading "category." Read each statement and insert in the lx's the 
category number which best tells how much the statement applies to the person covered by this report.

X‘ NA»( NOT OBSERVED TH! St 
INS t VI DUAL

1 • APPLIES TO Thf IN3IV1DUA
CATEGORY NUMBER J • APPLIES TO INDIVIDUAL TO

• J • APPLIES TO INSIVISVAL TO
, 4 • APPLIES TO IXOtHCvH TO
’ S • APPLIES TO INDIVIDUAL TO

lENCE CAN GIVE NO OPINION AS TO NOW Th

TO THE LEAST POSSIBLE DEGREE 
A tIMITED DEGREE 
AN AVERAGE DEGREE 
AN ABOVE AVERAGE DEGREE 
AN OUTSTANDING DEGREE

DESCRIPTION APPLIES TO ThC

CATEGORY statement CATEGORY STATEMENT CATEGORY STATEMENT

5
1 . A BL < TO Sit «,l Th I •* S 

» oiar or »ii • 5
||. Has Hl CM IIAY9U0? or 

AC LOMP L 1 INNIN T b 21. is crr<cTi*< tv 9UCui« 
s« ONI Bl Tn a hoC i a tl 1

5
t. caw wu| c<cti'«,t cn «ti

it 12. ixovs 0«i6ia*ltTr b
if. IMPKtltT] 91(1119*1 t|. 

sabolcss or ow uumii

5 3. NAS 1*1>1<titi 5
13. AC44PTS Itvitllllll*

5 23. is ThOU^hTFuL or OT#III

5
4. 11 ANIL t Yl c IN N t 1 TN 1 Nt.

1 14. tout rs Hit « aws « s 5 24. BOtal NHL UNOI* Pimull

5 $. SYBIVlS c:»l’*t’k’ tsi 
alt t«O«L<O«l two IKAS 5

13. Ituoatl BILL TO lu’ti.
5 2|. OtSPLATS JU9ii«l*r

4 «. two*} a*i» re Slit '
5

1*. OOIS Nil JOB BlTMOUT
5 24. 11 SCCuAtr* eoascievi

5 7. C*V SIT *19*4 *1 ?« »ie*U 5
17. Civil u P Bl Tn Hiu Tl#«1 

To P to BL IV S 5 27 1 1 XHir.il

5 B. w»a MCNOtt roe facts 5 . IS. it oat(ataw r b
2« •!• C»«tl(HM •* CON* ’

1 t tut r 1 • (

5 ». .... ...... K.l 5 IS. t.inbs eittaiT 5 ;
2S. H;n>t«ui taOCTa o»|it<

•ii* or ill 0 r r 1 c (

5 tv. cat C8»l VI r- itltiHCi Kt 5
20. COV»LtM1 A , > I COM > N T 1 

• ■Thin atiovtBLt thii 5
SO. 6 0 » t ar’ n lu • »l 1 •»(*< 

tab C 5 * • 1 * v S u 1 »u ♦ I * t * •

SECRET



TRAINING REPORT

OO/C REFRESHER COURSE .TO. y

_______________ SECTION I: IDEtTlFYING I'TOE-mO1! 
NAME .____________________ | s& I DATES OF COURSE

5 October 1919 December 19h9 .
PRESENT POSITION . -

TO. OF STUDENTS

oi^CE

Jauttau_______

toitot Agent

_______________ SECTION II: OMECTIVE OF THE COM_____________________

The objectives of the course are to review Division oolicios, techniques 
and'procedures, with soocial emphasis on current priority intelligence and 
support nquire^nts, ard to provide ar. ooportuhity for field collectors 
to discuss collection nrobloms with OO/C Headquarters personnel and consumer 

‘analysts.

SECTION III: SPECIFIC CFAJiACIERlDTlCS OF TIT. COURSE
The course is designed for experienced CO/C personnel. The first part of 
the course reviews techniques of collection and the preparation and process­
ing of reports ana other collected material. Students are then assigned to 
seminar groups for consideration of collection problems pertinent to tl-.cir 
field of soecinllzation. in the second onrt cf ti e coune CO/c Drarch 
Chiefs discuss the reecs cf the Division's crircipal consumers and review 
general collection requirements. A survey cf tb* current world situation 
in selected areas is also included. .

SECTION IV: CWIFICATIO'J OF C-' UE.'K COMPLETION

The above named person has attended ths entire course.

FOR THEflRECTCR OF TlUUT'Ci
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- » i • e i

LANGUAGE DATA RECORD

PACT |-Gt«R*l

,. Nini. xl»t t'Fir at‘Viddlt date of stwt> <»}•304

YX?£, Junes Wal ton October

n«»

C

>Mt
191?

j- us$< age < jf A. TODAY'S OATF ( 34 3D) V

. Mar..-ar in Chinese. / April
9 A V

^3

via*

I hAV E 
IN ANT

NO PROFlClFNO 
FOREIGN LAN GLACE

PART ti-lanquage elements .

SECTICK ». Rending (40)

1 C»\ REAU TESTS OF ANY 01‘FICulb, C 
. ' • ON •. Y RARELY.

A GEM PAL NATURE OR IN Fl EXOS 1 AM FAMILIAR WITH. USING ThF DICT IONA*'

% ^ J CAN RE AO, TEX TS OF .MOST - G«»£L$ .GF- (‘Iff IGUL TV . * OF * GbM RAI NATURE 09 IN > 
“ ’ vICTK’NARt QCCASICNALLT,

IELDS 1 Am FAMU IAP Wt TH. USING ThE

1 Can READTEXTS OF AVERAGT ClfFICVLh (n»w*p4p*ri, re trreni:9 m 
FRfCvlNtLV. '

at er t*lt. 9 if - ). using the 0i CTIONARY

J. 5 2ANREA0 SIMPLE TEXTS, SuCn A$ S*R£ T SIGNS, NEWSPAPER HEADLINES. ETC.. USING THE ' 0 1CI IJNARY FREQUENTLY.

Q 1 CUE NO REAPING ABILITY IN THE LANGUAGE*

SECTION s. Writing (41)

i CAN WRITE PERSONAL LETTERS ANO SIMILAR MATERIAL WITH COMPLETE 
1. •»)’{ FACTUAL NARRATIVE AN? EXPOSITOR MATERIAL WITH REASONABLE

NATIVE STYLE, USING THE OlCTlCMRV ONLY AARfLY. .

SUCCESS WITHOUT USING ThE DICTIONARY. 1 CAN 
CLARITY, WI’n VERY FEW GRAMMATICAL ERRORS. IN

: CAs WRITE PERSONAL LETTERS AND SIMIL
J. RARELY. 1 CAN WRITE FACTUAL NARRATIVE 

ERRORS. BUT IN A STYLE WHICH MAY NOT

AR SIMPLE MATERIAL WITH COMPLETE SUCCESS. USING THE DICTIONARY ONLY 
AN? EXPOSITORY MATERIAL WITH REASONABLE CLARITY. WITH FEW GRAMMATICAL

i NATIVE. USINGThE DICTIONARY OCCASIONALLY.

I CAS WRITE PERSONAL LETTERS ANO SIMILAR SIMPLE MATERIAL. WITH REASONABLE SlCCESS IN CONVEYING MY MEANING.
3- BuT «|Tm OCCASIONAL MINOR GRAMMATICAL ERRORS ANO IN OBVIOUSLY FOREIGN. AWAWARD STYLE. USING THE DICTIONARY 

OCCASIONALLY. .

4 1 OKs «|T£ PERSONAL LETTERS ANO SIMILAR SIMPLf MATERIAL
' B;? WITH MANY GRAMMATICAL ERRORS AnC IN A VER* FOREIGN.

. «|TH REASONABLE SUCCESS IN CONVEY IP 
AWXWARO STYLE. USING THE DICTIONARY

G MY MEANING. 
REQuE.NTLY.

^) I CANNOT WRITE IN THE
ANGUAGE .

SECTIO* C. - PTOnurintion (42)

1. MY PRONUNCIATION IS NATIVE. ,

^^ WHILE natives can DETECT an accent in »v pronunciation they have NO difficulty understanding ME.

3. w* pronunciation is obviously foreign. BUT only RARELY CAUSES DIFFICULTY FOR NATIVES TO UNDERSTAND.

4. M' PRONUNCIATION IS OCC ASIOSALLY DIFFICULT FOR NATIVES TQ UNDERSTAND. .

*. 1 »«U NO SWILL IN PRONLNC1 A’ION.

CatTIXlE CH REVERSE SIDE

; 1W SECRET
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wiwatim oMgr ii-lumki awan

SECTIMO. Speaking (43)

1.
1 SPEAR FLUENTLY ANO ACCURa' 
in all FIELDS RITh «h|Cm |

ELY IN ALL PRACTICAL AND SOCIAL 
M FAMILIAR.

SI TUATIONS' -I CONVERSE FREELY ANO IDIOMATICALLY

2- t SPEAR FLUENTLY ANO’ACCURAt 
•ITM WHICH t AM-FAMILIAR AND

lit IN NEARIV^ALL PRAC 
1 EMPLOY SOME POPULAR

TICAt ANO SOCIAL SITUATIONS' 1 CAN CONVERSE IN RCST FIELDS 
SAY INGS.' L 1 TERARV QUOTATIONS. AND COMMON PROVERBS.

J. 1 GET ALONG QUITE RELL IN SITU ATIONS OF DAILY LIFE AND TRAVEL AND CAN CONOuCT ROUT INE OUS INCSS 1 A PART t CuL AW F < ELDS

© | MANAGE TO GET ALONG IN TmE MOST COMMON SITUATIONS OF DAILY LIFE ANO TRAVEL.

5- 1 NAVE NO ABILITY TO USE TmE LANGUAGE IN ANY 'JI The ABOVE RESPECTS.

S«TIO» £. lhlrrstmxlin< (M)

1. 1 UNDERSTAND NON • TECMN 1C AL 
NEARLY. CvERY TH ING 1 NEAR ON

ONVERSATION ON ALL SUB 
the radio and at them

JECTS". BOTH FACE* TO* FACE AND ON THE TELEPHONE' I ijSSt^nv? 
OviES. Plays, ano LECTURES.

2.
1 UNDERSTAND NON*TtCHN1CAL CONVERSATION ON NEARLY 

UNDERSTAND MOST OF WHAT 1 HEAR ON TMl RADIO ANO AT 
PunS .

ALL SUBJECTS. BOTH FACE-TO-FACE ANO ON THE TELEPHONE* 1
THE MOVIES. PLAYS. ANO LECTURES. INCLUDING MOST jCAtS ANO

3- 1 UNDERSTAND nearly all cony 
PhOnE* I UNDERSTAND MUCH OF

ERSATION ON TOPICS OF DAILY LIFE 
•HAT 1 HEAR ON THE RADIO. AND AT

ANO TRAVEL. BOTh FACE*TO* FACE ANO ON THE TELE* 
THC MOVIES, PLAYS. ANO LECTURES.

1 UNDERSTAND the simplest'CONVERSATION, both face* 
1 NlAR'CN Tut RADIO ANO AT Th£ MOvlES, PLAYS. ANO

O-FACE ANO 
LCTURES.

ON THE TELEPHONE* 1 UNDERSTAND SOME OF. MT

5. f AM NOT ABLE TO UNDERSTAND The SPOKEN language.

BEFORE CONTINUING - CHECK PUT II TO ENSURE THAT. YOU HAVE CIRCLED O«E HUMBER PER SECTiO*.

PART IH-tIPE»iaC£ AS TRANSLATOR OR INTERPRETER IM)

t. 1 HAVE MAO EXPERIENCE AS A TRANSLATOR.

2- I have HAO EXPERIENCE AS An INTERPRETER.

3. BOTH OF THE ABOVE STATEMENTS APPLY.

I*' ) NONE OF TmE ABOVE STATEMENTS APPLY.

PART IV-CERTIFICATIM

I CERTIFY Thai Ih( INFORMATION GIVEN ABOVE IS TRuE.AnO accurate to the best of mt knowledge ANO Milt*. 
This CERTIFICATION CONSTITUTES M* APPLICATION FOR A MAINTENANCE AWARD PROVIDED 1 AM ELIGIBLE UNDER Tm£ TEWS C* 
REGULATION NO. JS'ltJ. PAR. IC|4|. 1 UNDERSTAND THAT f MUST PASS AN OBJECTIVE LANGUAGE PROFICIENCY TEST BEFORE I
BECOME ELIGIBLE FOR AN ARARO, ANO THAT IRRESPECTIVE OF The DATE OF TESTING. ANNUAL MAINTENANCE AWARDS RILL BE 
CUMULATIVE AS OF THE ANNIVERSARY DATE OF COMPLETING THIS FORM.

DATE SIGNED SIGNATURE

23 Ajr.il P;7 oi/*(hA

I 4#) (AM
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Fil NESS REPORT (Part.I) PERFORMANCE

I'f Uli:

itcnoti.

MOORE. Jaaes

IO (Contact^

SECT I OH B.

IISTWCTIOI!

OC

inOividual' d*t(

U January 1957 atHEST.A LRISCHS L Chief^Joyp ton_0ffice
meo#o «MV SUBSTANTIAL DlFFERENCL OPINION • t TH THE

Th l $ REPORT.

SU ER AL
(VidtH*)

Walton 5 October 1919

I___Operationo/Contact/Houaton Office
b, UWAOT I •■ DATf REPORT DUC IN OP

03 4 3 ]__  6 December 1956
1 1 ....... ■ | KMHBUBlBt.luMtUl.-t | I l»»ff*L ($?•<» ft}

|x I «<«>1 | *1 IIMLBMt « 1 MIUUI | |

CERTIFICATIOH

BY 7u -' OAT?

Polled Pos. C^*

Revved by Pi

rwD OR PRINT/0 nave Apo SIGNATURE Of A £ V I t • I N t>

stcriQn c JOaO’EHfORMANCE EVALUATION
E. M. ASHCRAFT__Chief, Contact Dtvtqtm

nmcnoNS:
Coi^putf him ONLY

DOCS NOT PERFORM DUTIES ADEQUATELY. HE 1$ INCOMPETENT.

6 CARRY OUT RESPONSIBILITIES.

MUM9(R
the supervisor.

CQu*LLEO

cnw>^rs:

- . >1 RrPLAttSPRtV45 (Part I ) OF FORMS 45 A' 
ARf OBSOLETE.

SECRET Performance



SECRET

2. »i!i!i« ON ^l»»£ii»M*hCI OF S* t C i F r c Dy f » « 5 ' • •

PlkKlhKS' ■ ^V/r'
A. State in Ibr tp»<fi b»|n» up to ill of the more iti^tlmt Sl'FdFIC dutirt prr fnr^iP’jii i .1^ t' 11 ••l‘m period 

V\ac* the mow t important fint. |h not iarhalr minor dr unimportant dutirv. ’ \ {J •»
b. Kate performance on each specific duty cons i Jrr mg' * <M.V »tfcr1 ivrnrt• in performance of this tj^fi Hr/liity.
c, For «upe r V1 tor I, ability to lupr rv lie will always If rated a« a «p*c I f Ic duty ( d<» ao t rate** tup rrvtlort thoto 

aha tupotvioo a trctflorr only). ' . ' V , ^ . •
d. Compare in your mind, -when possible, the individual being rat*d with others periotn^Xjthr same, duty at a 

' similar level of reeponsibi1ity. ' . - ^-.
, e. Two individuals with the same job title may be performing different duties. If so, rate them on different

' duties. ’ • • ’ । •
1. 0r specific. Fsamples of the kind of duties that might be rated are- <

. . OtAL MIFFING NAS ■**0 I'SES AKFA KNOWLEDGE CONTACTS INTEKKOGATIONS
GIVING LECTUKES DF.vh.OFS NF* rjtOCIWJ . . FKFPAKES 5J WUIJS

. CONDUCTING SENtNAKS ANAI YTAS INDUSTKI Al ■ ELPOETS TRANSLATES GFhtAN

’ Ml TING TECHNICAL REPORTS SASAGES FILES DFMIEFING SOURCES
CONDUCTING EXTERNAL LIAISON OFFKATES RADIO KEEPS &X*$
typing ■ nxiwivtrrs arm other offices wives truck
TAKING DICTATION WRITES REGULATIONS _ MllVMhS AIK CONDI HONING

• SUPERVISING FRIFAKES COKRESFONDENCE EVALUATES SIGNIFICANCE OF DATA
- g. For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g.. combined key

ond phone operation, in the case of a radio operator. ! . *

i . incompetent it the performance or this outy © • performs this out* m is cutstinoino MiNsrt
j I • BARELY ADEQUATE IN THE PlPJORMIlCl OF THIS TOUNO IN VtRY IL* 1 NO 1 ¥ 1 Oy *1 S' MOI 0 * N G S|U|.

1 descriptive duty lab jobs ; .
RATING 1 . PERFORMS THIS OU fY ACCEPTABLY . / • MC(L5 ANYONE 1 ANOS <N THE PERFORMANCE OF
NUMBER 4 • PERFORMS THIS Ou TV IN A COMPITENT MANNER THIS OU TV ‘

- S •' PERFORMS THIS OUtY IN SUCH A FINE MANNER
THAT HE IS A DISTINCT ASSET ON HIS JOO , *

»>MI »f C Du W 10. 1 . ’

Exploitation of sources' complete 
intelligence potential by debriefing 
thoroughly.___  . . „

RATING
NUMB! tt

6

>.<....< .... ... < Cultivation of contact 
to develop trust and confidence in 
both the Agency and the C/S hlmsell.

RATING 
NUMRl R

6

• »l Ci U C 5u • * no. 1
rfrltlng reports clearly and concisely 
without coloring.

RATING 
number

6

».<...< >.., .□. sKeeps informed on 
foreign situations & intelligence 
requirements in order to better orient

RATING 
NUMBER 

6

hi ci fjc ourr <9. > • ’

Supervising and Banaging a Resident 
Agency.’ .

RATING 
NUM DIR 

6

I f t C i n t *R v i * • 0 . 6
Searches for and develops nev 
sources.

RATING
NUMBER

3. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

UIRFXTFbS: Stress strengths and weaknesses, particularly those which affect development on present pb<

An exceptionally competent individual with many years experience in varied 
Intelligence Jobs, all of which make him more qualified for his present work.

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

D!ftl£T!Ch’S: Take into account here everything you know about the individual ...productivity. conduct in tho job, 
port/nont pit ton*! characteristic* or hahtta, special defacta or talen Ta. . . . and how he fits an with your tram. Com* 
pare him with others doing similar work of about the same level.

1 • DEFINITELY UNSUITABLE • Hl SHOULD BE SEPARATED -
2 * OF DOuCTFuL Su 1 TABiLtTv. . .wOUL0 NOT HAVE ACCEPTED HIM IF 1 HAD KNOWN wmAT 1 KNOW NOV

£ 3 . A RARELY ACCEPTABLE CMPLOYtf. . . BELOW AVERAGE BUT l| Tn NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR*
O RANT HIS SEPARATION -

___________ 4 . of the same Suitability as most people i know in the organization 
RATING__ * * * FINE EMPLOYEE • MAS SOME OUTSTANDING STRENGTHS
NUMBER 6 * ^ UNUSUALLY STRONG PERSON IN TERMS OF ThC REOuIREmInTS OF TmE ORGANIZATION

T • EXCELLED BY ONLY A FER IN SUITABILITY FOR WORN IN THE ORGANIZATION .

IS THIS INDIVIDUAL BETTER SUITED FOR WORK IN SOME OTmER POS 
EXPLAIN FULLVt '

ITlON in The ORGAN 1 zation? Q ,u CO ”• u YES.

SECRET
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FITNESS REPORT (Part H) POTENTIAL

HW "HIE AINIMSTRATIVE OFFICER:- Consult current instructions for completing this report.

EOR-THE SUPERVISOR* This_ report is a privileged communication to your supervisor, and to appropriate career manage’

it j
un<l»r-.y6ur supervision HV AT LEAST 90 MYS. If 1e«» tbanOOdaya* 
lf,This is the’ !MTIAL-PUMKT on.the employee; however, if-MUST be"

SECTION E
»»«'

GENERAL

MOORE James • Walton
OF F I CE/O I V I S I DN-'UR ANCH OF ASSIGNMENT

Operations/Contact/Houaton Office
1 GRADE

GS-13 6 December 1956

SECTION.F

5 October 1919
>• Sts 4. SERVICE DESIGNATION

M < oc .
.' OFFICIAL POSITION TlTLt

10 (Contact)

C
. period covf»to »v This rcpo

12/6/55 - 12/5/56
(Spacify)

CERTIFICATION

*• THIS DATt

U January 1957
B. TVP »€ Ar PRi!iJCW‘'IPj^i/1 omanut or supervisor 

/#44<7^iC<AlKST A. RISCHE
C- SUPERVISOR'S OFFICIAL TITLE

Chief, Houston Office
2. roo Tur REVIEWING OFFICIAL 1 HAVE REVIEWED THIS REPORT AND NOTED ANY DIFFERENCE OF OPINION IN ATTACHED MEMO.
A. TMIG DATE ^ " $. ?.%?■” “*/I®. N?M{- WtnSlplAtuSt ,0* Rt.VU bWI NTS'- G - op ri ci ar ’ rmc or reviewing official

/r 7am>7 '75 Ei Hi ASHCRAFT Chief, Contact Division
SECTION G. KTIMATE OF POTENTIAL
’. POnNTIAL TO’ ASSUME GREATER RESPONSI 81L1 TICS

DIR’ninNS: Considering othrr> of hn.graHe and type of niiignmcnt 
retponwibiIiticw. Think in terms of the kind of responsibility
work

HATING
NUMBER

ALREADY ABOVE ThE LEvEL AT WHICH SATISFACTORY PERFORMANCE CAN DE EXPECTED

MAKING PROGRESS. BuT NEEDS MORE TIME.BEFORE HF CAN RE TRAINED TO ASSUME GREATER RESPONSIBILITIES

BILL PROBABLY ADJUST GulC«l* TO 'JOBE RESPONSIBLE DuTKS •ITmOuT FURTHER training

AN EXCEPTIONAL. PERSON WHO ONE OF THE FEW WHO SHOULD St CONSIDERED FOR EARLY ASSUMPTION OF HIGHER

SuPIRVISORV POTENTIAL

nwnioN.s Un No If your

.CHAnLE 1XAJNLSG.

col limn.

OPINION ON 
I NO I V I DU AL 
INDIVIDUAL

at a strong supervisor in this situation
BELIEVE 
Sil I t V tNUMBER

AC T;:al POTFNTl al DESCRIPTIVE SITUATION

3
A «•»«> bCth« !*< WAttC 
c t a 11 a t » of var toua k tod a ) 
tup/rviaoe)

«i (truck iri/ara. atanojtaphara 
*«IH cswiic: ItN Ht«tC<f( lu

IrtSniciAn* or pro fa a 91opal 
out • t (ft tat

apa-

3 • «ioy» o* iu*cw«tta«t • •a o > a ( c i T«t *»nc tow ( S/cond Ito aupet/taora)

3
I .tou*. WM9 MA* SI #•« hi m. major »i Ml. 3.M. r w no*

. 3 • ■M CONTACT Illa IMMIO . w»l luloiliktTtl II NOT ra(0ut»r

. 3 l*<« l«M<»l«T( Hisilll A It * •.KIMItlll Ml 6. Mill 1*9 *H» c **< * w c o o ao i • *ns.

3 Waft IWMlBlill lUlSidl in i uttjoi wiMitn 0* *»< smijiiu it.

• ’■1* ( Spar a fy )

•15 (Part II) SECRET Potential
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SECRET “FrilS Qf O;

) i\oic»:t j-r u»c,.iiMrt n.mocb o

Sighty-three..
r uon^s '’I CA’tC »U Pits V NUtR nH'« Sc*te*I Si ON-

rjT(\TI*V _ 'J&H 12 l^ 23 FH ^Z '

A fine employee; capable of assuxlcj greater responsibilities than at present 
assigned. . u^! ROOM .

SECTtba h. . . FUTURE FEMS.
I T«*li.>4 3R OT*(» PUIU»M[’|T*1 (1F(RI15C( PLANNED FO» Ni i.VHlOuU

OO/C Refresher courses. -

2 note gt^er factors, including personal circumstances. to « ’»*en into account in INDIVIDUAL'S t,'’"l’ ISyiGN“lV^f

SECTI ON 1. _______J«SCR 1PTI CM 0 t V1 OU Al

niPFCTIOhS* Thu section is provided as an aid to describing (be individual as you see him on thr j^. Interpret
the words literally. On the p«sr brio* are aseries of tUU'urnt* that apply in some degree to nvrt people. To
the left of each statement is a bos under the heading "c»t*f}r».‘' ■ Read eiich statement and insert »n the bos the
category number which Lest tells ho* much the statement asr'af* to the person cohered by this rtpert.

* . HAVE NOT OBSERVED TmISi 
individual -

1 * APPLIES TO Th€ IN3K10U* 
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO 

J • applies to individual .to 
4 • APPLIES TO INDIVIDUAL TO 
» • applies to individual to

4ENCC can Gl*i sj OPINION 4$ TO mD« ThI

TO NE 114$' ’JSSIBlE degree '
A LIMIT'D H3ii
AN AVERAGE hKEi
AN *9DVE nillM DEGREE 
an Outstanding JuiiK •

OESCaPTl.H V»Lf£$ TO TmE

ca f(w»t j statement CATEGORY - STATEMENT category STaf£.wiNT

5 ! *CCC»». .l«SM’ 4
21. •! t»n;'M« -v jucui- 

hobi a.?* mh:uu»

r ! f. :•» »»i i c(CHt:»»0i»fj
i 1 D Ml Hl 4 ! l ?. u»n r •- it**.. Tr U 22. itFlMMH J* :■ J . 2* » *i -

■ 5 : 1 J K.MTl mmmiuhi. 
Till 5 IJ. IS »we*t.*«. . A * Ofl«»

U ....T. ... ...... 5

c : IS HJ»f»M Slit IS <v»<*. 
t i Hf » 5 ! 2S. »• v. •’ * si AAtBts T

J t * . J J 1 l » > » .-II » 1 • w O V ’ 5 ? 2« IS HHH-^ JMHMul

5 i ? ..
<7. c a » t s : ‘ b . '•» * jk . • i a » » J2. 11 H1M-.M

5 ; 5 IS. I» CFUME*’
• a * • t : »i •> :» w » » <2*• 

1 • • V i t 1 * *

; ». •«»» »•■*«* oa*c 5' l» ?-.*• » :.IMM
5 | J». n;u . T.-H »bs:t* OHB*.

Hi* J I T. 5 !• * 1 u

5
JO. ::••!!».» m«< i*« .Ml 0. :;m *.-• v»i»*

SECRET



14-00000

FITNESS REPORT

SECRET

it it optional menu on not this riness ttron is snow to mi r it son bung bat

KAMI

WaltonJames
OFFICE iYilChtO TO 

_ Operations-.

MOORE, .
DATE OF INTUNCC ON OUT.’ h.

to THtjAmiN i stsati ii b»'ri'isoviu. orricis

TO THt SCTUTISOB:

6Decemberl9*9____
NATulfOT ASSIGNMENT

6 December 1955.

.u- cu»*£M,pQiuiif'-‘*..
Resident Agent

INSTRUCTIONS

Dallas, Texas

12/6/5* - 12/5/55

r. pate of emtH I > 
5_Oct 1919_J_.
r. division '

Contact'

h SEI 4. C*a it^Of S 1 GN AT 1 ON

M _ oc
|. 9IANCN

Houston Office
t1• G«*OC -

GS-13
dift )

sori
' " [ J." DATE ASSuufO HlS^ONJlSllHY 109 POSITION

He has the complete responsibility for the operation of the Dallas Resident Agency 
under the supervision of the Chief, Houston Field Office.

His primary mission is the collection of foreign positive information from, domestic 
sources.

In addition to the above, he handles support activities for other divisions of the 
Agency and performs certain lialslon functions between other Government offices.

He is responsible for the supervision of a Resident Office and a Secretary.

SECTION III

BIAO nt EATtBS TOM BSBOBS ATTBArTING TO CONTLSTS ANT ITE*

5 December 1955 ^N^TA.RXSCHK

E. N. ASHCRAFT

SECRET45
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ofl^ ^

.4^

Periodic rerorientation in Headquarters, Washington.

His athletic ability (Dallas Athletic Club) is an asset in carrying out his duties

SECTION VI

TTwiRTOlS; CS«.iS.t

GUIDANCE Oft TRAINING.

mas an antagonistic attitude toward The agency 
..•ill definitely leave tme agency at the first 
OPPORTUNITY. , .
MAS STRONG NEGATt Vl ATfi TUBE TOWARD AGENCY... 
IRaED by restrictions. ..regard* agency as a 
TEMPORARY STOP until he car get SOMETHING

TvRICtllY COWXTINT
TEROS TO MAYE AM UNFAVORABLE ATTITUDE TOWARD 
TNf tWsCY..»O’M(»»O V MINOR PROSTRATIONS.,

QQ s- A ri't PEA»O 
•ES^IHtil

cuti’HO roa vora in some

mis ATTITUDE TOWARD Th I AGENCY IS INDIFFERENT 
NAS " •*( T AND SEC" ATT | TuOI.. WOULD LEAVE I

SOMEONE OFFERED NtM SOMETHING BETTER.
TENOS To'havE FAVORABLE ATT|TuO< TOWARD AGENCY 
..WAKES ALLOWANCES FOR RESTRICTIONS IMPOSED BY
RORAING FOR AGENCY..TN INAS IN TERMS OF A CA«

BARRING »R UM^ICTCO Ol'TStOE OF^OR' 
• ILL PROBABLY INQE*YOR TO MARE A

on

L

SECRET
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to me sr wise*: »t»d tit
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Rc

IT IS OPTIONAL ANETH EK OK NOT THIS FITNESS IgbiT IS SWiy TO TUT PERSON BEING SAW '

Pcut J pM. Ct

- INSTRUCTIONS
to thc etMtit sriiTtve oi riesomn. orrtcef:

out tt^f

I. MAME

SECTION. I (To bo /i£/»J /n by ^;

MOORE,_____ James
1«i«c< on burr . [•■ ’,nc( ‘niaiAro

6 December 19^9 I Operations
NATURE OF ASSIGNMENT

DATE That THIS REPORT IS OUC

5 December 195^

CUMlur POSITION .

Resident Ac,ent - Dallas

. (Middle )

V.

SPECIFY STATION:

Dallas, Texas

sex

5Oct 1915_.
7. OIVtSlOA

Contact

|. CAREER DESIGNATION

h BRANCH

,IOU«tppJttl.CI-
I. uiit '

6Ht
12/5/53 - 12AM _______________

SECTION II jT“ A* fitted in.A, Supilviiill 
r ,/“oxrc ASSUMCb'RC5AONSl8lilTV*7’o» POSITION

RHiT SFtC’MC ASSIGNMENTS OR TASAS ARC TYPICAL OF THOSE GIVEN TO HIM DURING THE PAsYthRU TO SIx'mONTHS (Hh

Ecore ha; complete charge O-" th 
Houston Field ufiice

i vomitive infor

;□ ballas 
. !iis 120 
value to

Resident Acency, under the supervision of

A;

inportant job is u:e 
ic inwllij,eiice cosnu;

nova ver, ho has the additional responsibility of superv.

collection of 
i*;. As a Resident 
ion of an office

and a cecro^ary

ASAD me ENT I BE FOEN BdFOAF ATTEMPTING TO COUPLETS ANY ITEM

SECTION III

duo! th'

*tth»

Th to

irstfSot i* ir»

37*189 FORM ARC OSSOLETC SECRET
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SECTION IV

hi

n»

On

fAr ft th t «MrJ 
Hot Ob**t*9d

r fh

a phrair -

STATEMENTS CATEGORIES

1 - 1/1
1 A. ABLE TO SEC ANOTHER’S ^

■ 1 POINT OM l£W. J

NOT 
on- 

MRVED

- DOFS 
NOT 

APPLY

.APPLIES TO A 
LIMITED 
DEGREE

APPL ItS TO A 
REASONABLE 

DEGREE

applies to an 
ABOVE AVERAGE. 

DEGREE

APPL If j TO AN 
OUTSTANDING 

DEGREE

XL
1 W
I’ B. PRACTICAL. 1
I 1. A GOOD REPORTER OF EVENTS'. 1 ■

1
1 2. CAN MADt OECISlONS ON MIS OWN
1 WHEN NIED ARISES.

I 3- CAUTIOUS IN ACTION.

I 4. HAS INITIATIVE.

9- UNEMOTIONAL.

8. ANALYTIC IN HIS THINKING;

?. CONSTANTLY STRIVING FOR NEW 
KNOWLEDGE ANO IOTAS.

8. GETS ALONG «IM PEOPLE AT ALL 
SOCIAL LEVELS.

’ R. HAS SENSE OF HyMOR.

10. KNOWS WHEN TO SEEK ASSISTANCE.

ft n1
LX 4

1 A ।

4
1 1 x

1 1 t. CALM.

1 12. CAN* GIT ALONG WITH P(0nt.

1 1). MEMORY FOR FACTS.

1 1 4- Gt TS TW INGS DONE.

1 15. KEEPS ORIENTED TJ»l»O LONG 
| TEAM GOALS.

---------4.------
1
LX

1 i X i

V
1 1

i 1 -IM
1 1«. CAN COPE ft)TN EMERGENCIES.

1 17. NAS HIGH STANDARDS OF
1 - ACCOMPLISHMENT.

1 >e. HAS STAMINA1 CAN KEEP GOING

I A LONG TIME.

I 1*. MA$ WIDE RANGE OF •nFORMATiON.

1 20. SHORS ORIGINALITY.

~T 1 
1 ! XX’~ ~_1 

1

„L1_L 1

--- J—

xxu

V 1
XU

.XX XX
1 21. ACCEPTS RESPONSIBILITIES.

1 22- ADMITS HIS ERRORS.

1 23. RESPONDS wfLL TO >CPf»t'S1 ON. .

llA EVEN 0 I SPOS.1 ION.

I 25^ *«ll TO U^ mH JO# •iTwOuT

1 1 1 1 X
I 1
1 • i

x rzxi^XJLLZJ
SECRET



2#, CAN THINK ON Hit FEET.

27. COMtt l|P WITH SOLUTIONS TO' 
PROBLEMS.

2#. STIMULATING TO ASSOCIATES! A 
•• 57471 ' PLpG° •

"'7 r L. .J 1 ' 1 A 1 •
1 X. - 1

ft, TOUGH WINDED,

30. OBSERVANT.

>1. CAPABLE.

32. CLEAR THINKING.

33. COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME IIMfTS.

34. EVALUATES SELF BEAL 1 ST 1 CULV .

3$. WELL INFORMED ABOUT CURRENT 
fVtNTS, '

34. DLIIBLRATE.

37. EFFECTIVE IN DISCUSSIONS WITH 
ASSOCIATES.

>|. IMPLEMENTS DECISIONS REGARD’ 
LISS OF OWN FEELINGS.

st. THOUGHTFUL OP OTHERS.

40. WORKS WELL UNDER PRESSURE.

1
1

r

LL.
LI

7

EL
LLZ X

X1 -
1

X

41 DISPLAYS JUDGEMENT.

42. GIVES CREDIT WHEBE CREDIT IS 
OuC.

43. WAS DRIVE.

44. IS SECURITY CONSCIOUS.

45. VERSATILE.

X

1“
X

..LJ 1
1

1
40. MIS CRITICISM IS CONSTRUCTIVE.

47. ABLE TO INFLUENCE OTHERS.

49. FACILITATES SMOOTH OPERATION 
OF NTS OFFICt.

4*. DUES NOT REQUIRE STRONG AND 
CONTINUOUS SUPERVISION.

SO. A GOGO SUPERVISOR.

-xc L 1

1 X
1

Lj z
1 1 1

SECTION V
A. WHAT ARE HIS OUTSTANDING STRENGTHS?

jilt; ouUtaniilng strength Ie steadiness,

SECRET
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O. DO YOU PEEL THAT Mt REQUIRES CLOSE SyPtRVl# WHY!

WHAT TRAINING DO YOU RECOMMEND TOR THIS INDIVIDUALS

Periodic re -orient Jooiiin^bn

.OTHER COMMENTS (indicate h«t» tonotai tpaita, 
ropor^but ohich hova a baariat onaffoctiva *

Hid athletic, ability (Dallas Athl Club) i^ an asset in carrying out hio duties

SECTION VI

XT DIRECTIONS: Con altar-only th
in tho otott tpprapr

C. DtBECTIONS: Bond upon obit hi hit mid,

him accordingly

. DOES NOT PERFORM DuTIU ADEQUATELY, -HC . I S 
incompetent.

. BARELY ADEQUATE IN PERFORMANCE) ALTHOUGH NE
- nab-nao-specific.guidance .or training, he 

OFTEN FAILS TO CARRY . Out* RESPONSE DIL I TPES 
COMPETENTLY.

, PERFORMS MOST OF MIS DUTIES ACCEPTABLY, OCCA.
SION ALLY 
PERFORMS

REVEALS SONE AREA OF WEAKNESS, 
DUTIES IN A TOPICALLY. COMPETENT

f A j 8. A FINE PERFORMANCE* CARRIES OUT WANY OF HIS 

____ RESPONSIBILITIES EACERTI ONALLY WELL, 
r~*] A. PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING

MANNER THAT Ht IS EQUALLY BY FC* OfWER PER­
SONS KNOWN TO THE RATER.

is This individual bette£qualifuo for worm in some 
OTHER AREAf I X i *O CjM*’ 19 vlS> w*Tf

^~BlB£CriONS: Comdr

ha an

HAS REACHED ThI mIOEST GRADE LEVEL AT WHICH

. IS MAKING PRCGRESS. NjT NECOS MORE TIME IN 
. PRESENT GRADE BEFORE PROMOTION TO A Ml O'ER

GRADE CAN BE RECOMMENCED.
. IS READY TO Take ON RESPONSIBILITIES OF THE 

NEXT HIGHER GRADE. But MAY NEED TRAINING IN
SOME AREAS, 
WILL PROBABLY ADJUST QUICKLY TO THE MORE
responsible Duties of 
IS ALREADY PERFORMING

The NEAT HIGHER GRADE

■HO SHOULD GE CONSIDERED FDA
OKE OF THE FER

HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY 
..WILL DEFINITELY LEAVE THE AGENCY AT Tut FIRST 
OPPORTUNITY.
HAS STRONG NEGATIVE ATTITUDE TOWARO AGENCY... 
IRkED BY RESTRICTIONS...REGARDS AGENCY AS A 
TEMPORARY STOP UNTIL KE CAN GET SOMETHING 
BETTER.
TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD 
THE AGENCY..BOTHERED BY MINOR FRUSTRAT IONS..
•ill quit if Thebe continue.

... HAS •• WAIT AND SEE" ATT I TUBE. . WOULD LEAVE IP 
SOMEONE OFFERED HIM SOMETHING BETTER.
TENOS TO HAVE FAVORABLE ATTITUDE TOWARD AGENCY 
..MAKES ALLOWANCES FOR RESTRICTIONS IMPOSED BY 
WORKING FOR AGLnCY. . TH INKS IN TERMS OF .A CA, 
RCER IN THE AGENCY.
DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE
AGENCY 
TUNITY 
CAREER

.BARRING AN UNEXPECTED OUTSIDE OPPOR.
•ILL PROBABLY ENDEAVOR TO MARC A 

IN THE AGENCY.
HAS AN ENTHUSIASTIC ATTITUDE TOWARD TWC AGENCY 
..WILL PROBABLY NEVER CONSIDER WORKING ANY 
PLACE BUT IN THE AGENCY,

0. DIRECTIONS: Canoidot ovarythin^ you Enna about thio

conduc t 
habita,

DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATES.

OF OOuBTFuL $UITABILITY..WOULD NOT HAVE AC
CEPTED HIM IF 1 HAD 
A SARELY ACCEPTABLE 
AVERAGE BUT a|TH NO

KNOWN WmAT I KNOW NOW, 
EMPLOYEE..DEFINITELY BELOW 
weaknesses sufficiently

outstanding to warrant his separation 
A TYPICAL EMPLOYEE..HE DISPLAYS Th£ S

AGENCY.
A FINE EMPLOYEE • HAS SOME OUTSTANDING 
STRENGTHS.
AN UNUSUALLY STRONG PERSON IN TERMS OF THE 
REQUIREMENTS OF THE agency.

in The agency

SECRET



PERSONNEL EVALUATION REPORT

1 1. NAME Uaitr 
MOORE

(Hrm - 
Janes V;

.'. GRADE .

GS-13
’. *CSITICN TITLE . . . .

Intelligence Officer
1 1. OFFICE

00
STAFF OR DU

Contact
ISIO , f« «C1 1 ~1 rtPT’l. IF Fit'.:. STfCIFT station

■ Houston OT hud Houston
I 9. PERIOD COVERED 0Y REPORT
1 Fro*. . To/” ';.r.

| 6 Dec 52 5 Dec 53

h U»£ OF REPORT . . - 
I ) Initial

| jg»Ht»gnie*nt

Cidtl Arfwuil - 1 1 Special

' I: 1 Rra*»tgn«*nt of Swr*rv*«or , .

1,7. LIST TOUR MAJOR DUTIES IX APPRO!IRATE ORM* O' IMPORTANCE. WITH A BRIEF DESCRIPTION OF EACn. OMIT MINOR DUTIES. 

L. Contact of officials of US business concerns, scientific, educational, and religious 
prganisations to establish sources for and. to obtain information of intelligence 
significance. ■ - .
E. Handling of general work in Houston, with emphasis on shipping, contacting of mission 
kries, particularly from the Far Hast, and eqiloitinr, ®f Universitj^MHSMBBSHW* 

*S^WMl. In addition full coverage of our work in Ft .Worth, 'Waco, Abilene & part cover 
kgc of Dallas, necessitating approximately two field trips a month.
R. On instructions of the Chief of the Hotis ton Office, handle certain special and 
Sensitive operational projects originated by other branches of the Agency. ’
W. Have, on occasion, answered teletypes to Washin.rton, signed correspondence & similar 
patters handled by the Chief or his Assistant.when they ore not in the"office.

8. LIST COURSES OF INSTRUCTION COMPLETED DUNINS REPORT PERIOD.

Nan* "of Cours* location Length of Cours* Data Co»pl*t*J

CIA Indoctrination Course D.C. 9-13 Feb 53 13 Feb 53

9. IN WHAT TYPE OF WORK ARE YOU PRIMARILY l»TB:$K3J

Collection of foreign intelligence fror. ior^stic sources*
IF DIFFERENT FROM YOUR PRESENT JOB. EXPLAIN l'?UR QUALIFICATIONS (APTITUDE, KNOWLEDGE. SKILLS’*

110.

I 5 January 1?^ ___________ __________ pl*- £22-
I_____________ DATE ____________ SIGNATURE __________

I Ifwa it through it will b» eonplti »d by SeyrrTiwf_____________
111. BRIEFLY OESCROE'THIS PERSON** PERFORuANCE 3 ■>• «»UCR DUTIES LISTED UNDER ITEM 7 ABOVE.

I This officer has continued to exercise exception Judgment & tact in capably carrying out 
I his primary mission as a C/S. His past experience in many fields .of intelligence 
(activity has given him a background cd valuable assets. This experience, coupled with 
|his resourcefulness and energetic exploitation of his contacts, has resulted, in high 
(quality and valuable reporting. . ' ' ‘ ’

^®®* *®* 37-1S1
MAY U3i -" 151 SECRET
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. . . SECURITY INFORMATION .

. . - • - . ■ nrocfiUMFI
:?. 'in INIT af5»(Cf-i$ This PERSON’S pe»fc»nancf C* ^l$6? ^Ce MOST WO:iC£i?LT GOOD OR OUTSTh^ssT

This officer has continued to exercise sincere, dependable Judgnent. vhich .in^iAiiiCded- 
in an intelligent approach to the solution of tasks in connection 4ttl®e'^®ce 
of his duties. - ' ’ ■

1). On enAT C?tJ OF P'RFOkHiiiC SnOU^D TRIS PERSON CONCENTRATE EFFORT FOR SELF IMPROVEMENT? 1

Although improvement has been noted, he should continue to concentrate on overcoming 
a slight shyness in his manner. .

h. COMMENT ON THIS PERSON*} ABILITY TO HANDLE GREATER RESPONS101 LIT1£S NOW OR IN THE FUTURE.

I believe this person is capable of handling greater responsibility.

15. ARE There OTHER OUTIES WHICH BETTER SUIT THIS PERSON*.} QUALIFICATIONS? (Recommend appropriate re*»il«nmeM, if -
posable. 1

16. m»T minus or rotation oo too st cor. two for this ft mom

None . ' . •

1?. IF PERFORMANCE DURING REPORT PERIOD NAS BEEN UNSATISFACTORY, THERE IS .ATTACHED COPY OF MEMORANDUM NOTIFYING THIS 

person of unsatisfactory PERFORMANCE. Not applicable.
1s^;.I4Is:seuonhei evaluation report ms seer discussed .it. me person evaluated. additional convents including

CONVENT on iters 7, S AND 9, ARE SHORN BELOV UNDER ITER JO. .... . . ~ i,— ..... . —.

12 January I95U (^./££^< d-Z^tx'

DAYE SIGNATURE OF SUPERVISOR

1». 1 HAVE REVIEWED THE ABOVE REPORT. ICw».ntl, >t .n,, .r. i»ow In It.. JO. 1 /J ’

C/ . <f ^^ ^ SIGNATURE df REVIEWING OFFICIAL

0. COMMENTS; (If necestar^, aay be continue# on reverse tide of cover sheet.)

SECRET
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stcmin urewinw

PERSONNEL EVALUATION REPORT

’CSiriON TITLE

Intell? ~er.ci

tenn»l Ottic^r

IF HEID

Hr^t,
. OFFICE

Operations
STAFF OR DIVISION 

Contact

I,vO:L,, Jx»0

J. PERIOD COVERED DI REPORT 
"« 11/6/51 ro 11/5

6 F REPORT

Mnui I

LIST TOUR MAJOR DUTIES IN APPROAIMATt CROER OF IMPORTANCE

I cc-.trwt 1iiph-r^,Ld:r: c;0>0< • eO .c:erO' 
tio".'1 kV. roll ion:? cr osiEei'i.o:;; to e.^to.
I handle "oncral. ear':.!* ihisrcr. vith 0..7

• tin I BRIEF Of SCR I PTtCM OF EACH

Ga

IT minor duties

.11 cc o. /VX: :c o;
Dall

o:
:atel 1\

Duri-v; occasioi ic
to «

• orojie.ies 01 t.’.c Ac
C ?ntr.c t Sy-c c 1 ?di s t □ 
on-.; handlcEl shiilpr

out o:

would be 1
8. LISP COURSES OF INSTRUCTION COMPLETED CURING REPORT PERIOD.

Loot ton 0it» Co»pltt«4

9. IN WHAT TIPS OF NORN ARE TOU PRIMARlLT INTERESTED!

Collectio" o: Hire
If DIFFERENT FROM TOUR PRESENT JOB* EXPLAIN TOUR QUALIFICATIONS IAPTITUOE, KNOWLEDGE

io.

date

KltfU DESCRIBE THIS PERSON'S Et«E0«NlK! ON TnE MAJOR OU UES LISTED UNDER ITE> 1 HOIE

This offic 
establish! 
resourcefu

1S C

ine sour.
;er.t :m

collected infcreation. He creates 
which creates a hi^h record not or. 
whole, ne has the ability to el’tn. 
pressure on occasions requiring c-’

.rrjli^ out his 7: 

.vi Intelligence : 
ict in relations : 
.biiity to accura 
Tsslon with too c; 
field Office but

wy nissio: 
'oraation.

H;

eerier I I .1 C
?nt 
3S

^®® ^' 37—ISA 
««T SM2 -’r-«*

SECRET 1
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VCURITT INFORMATION

». Ill »n»T RESPECT 'IS THIS Fuson'S Fuiomucl OH FRESCHI JOS Most iVICl.Hlt GOOD 0« OuISIWOHHF 

His dependability, sincerity and his intelligent approach to the solution of 
tasks in connection with the performance of his duties.

i) . OH (Hit ASPECT O' PERFORMAHCE SHOULD this PERSON CONCENTRATE EFFORT FORSELFIHPROTEMEHtt

He should concentrate on appearing more forceful to overcome an apparent shyness 
in his manner.

i». comment oh this person's uiuri to hehdk greater responsibilities mor or ih the future.

I believe tills person is capable of handling greater responsibilities now. In this 
office till c/s* have approximately the same degree of responsibility because of the 
very nature of the work and area involved.

1J. ERE THERE OTHER DUTIES WHICH BETTER SUIT THIS PERSOH'S OU* U FIC * TI OHS E (Raconnand approprlata rmilj»Mnt, IF 
poiilbli.l

No. . .

16. MET TRAINING OR ROTATION 00 TOU RECOMMEND FOR THIS PERSOhE

The CIA Orientation Course. (He is scheduled to attend one soon.)

1. IF. PERFORMANCE DURING REPORT PERIOD HAS BEEN UHSATISFACT0RI. THERE IS ATTACHED COPT OF MEMORANDUM HOTIPTING THIS 

PERSON OF UNSATISFACTORT PERFORMANCE. jjo£ applicable.

3. THIS PERSONNEL EVALUATION REPORT HAS BEEN DISCUSSED WITH THE PERSON EVALUATED. AOQI MORAL COMMENTS INCLUDING 
COMMENT OH ITEMS T; 8 AND 9, ARE SHOWN BELOW UNDER ITEM 20.

SECRET
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' . Auguat HUS " .
tLa CIVIL SERVICE CUM MISSION

REPORT OF • 
EFFICIENCY RATING

Fbrni apprortd. _ (,' I
Bodpi Bureau Na tO-MtM, V -

AftMtSrPTBAWK-VNOrincUL ( )
orriiiu: ,

KVUILAH (X ) SPECIAL ( )
PROBATION AL’ ( . )

^.SdienJsm
(Nam* of •mptane)

based oq performance during period thm .

Intelligence Officer

12/6/49

150-12
(TW* erf riiMofc NrviA ud iruh)

6/6/50

.. • . (OrcMltatiw-ladctte Lerma, dlvialoa. aactioa. wit. Md atatiea)

OX USES 0KUI» . 
MARK EMPLOYES

V if adequate . 

— if weak . ■ ■ , 

+ if outstanding

1. Study the instructions in the Rating Official*# Guide, C. & C. Form 
• No.3^A.

2. Underline the elements which arc especially important in the position.
3. Kate only on elements pertinent to the position.

a. lb not rate on elements in italics except for employees in admin­
istrative, super* isory, or planning positions.

k Kate administrative, supervisory, 1*4 planning functions on 

elements in italiee.

CHECK ONRl

Administrative 

supervisory, or . 
planning____ □

AU others........ .......  □

_ (1) Maintenance of equipment, tools, instruments.

— (2) Mechanical skill. , . -

'™;(3) Skill in tho application of techniques and pro- 
cedurca '

, (4) rresentability of work (appropriateness of ar­
' rangement and appearance of work).

jt. (5) Attention to broad phasic of assignments.

. ^ (6) Attention to pertinent detail.

_____ (T) Accuracy of operations. . . ” —' ‘ 

_____  (8) Accuracy of final results. .
Jl (9) Accuracy of judgments or decisioaL 

-t..(W) Effectiveness in presenting ideas wTatk 

——(liy Industry.

«—(12) Kate of progress on or completion of assign­
ments.

_____ (13) Amount of acceptable work Produced. (Is mark 
’, based on production records?—__ ) 
• <Y« or

-±_(U) Ability to organize his work.

—11.(15) Effectiveness in meeting and dealing with 
1 others. ——-

jL(16) Cooperativeness.

.*f.(l7) Initiative. '

_____ (1$) Resourcefulness.

(19) Dependability.

__ —.(20) Physical fitness for the work.

._.. (fl) K/*h’tvu#M is planning bread programs.
___ _ (22) fifiehtvjiwi vs adapting the work program to 

brooder or refold programs. ” •

.:.... (2d) K^cfiivw.M tx devising procedures.
_____ (24) Effectivene** it laying out work and establish­

' ing stamiards of performance for subonii- 
nates.

_ (25) Ejfectiveiwss « directing. reviewing, and cheek­
. . . i«y toewerkof sM^ordtnates. , .

^—(25) r/wtiivwjs tn instructing, training, and 
developing subordinates in ths work.

—. (27) K^ertirmess in promoting high working morale.
___ _  (25) Effectiveness to determining space, personnel, 

and equipment needs.
(&) ^fctiroi/s# to sotting and obtaining adher­

ence to tans taute and deadlines.
_ (50) Ability to mol# decisions.

__ (SI) Effectiveness to delegating clearly defined 
authority to aci.

STATE ANT OTSKB ELEMENTS CONSIDERED

------- (B)------------------------------------------------------------------------------

. STASH ARP • |
Dtvteiloumasbt«i)UN4MNttn*iU«rfibiiftra ■ **

Plus marks cn all underlined elements* and check marks or better on all 
other elements rak'd. Excellent

• "oSLl. EkELI-ENT
Check, marks or letter on nil elements rated, and plus marks on at least 

half of the underlined elements............. —....... ........... —............... ............... ........
Check marts or tester on a majority id underlined elements, and all weak 

performance overcompensat-'d by ouhtamii:^ performance—...........—
Clack marks or better on a majority of underlined ekn*nt«, and all weak 

performance not ovi ^compensated by outstanding performance—’....— ,
Minns teiarks on at least half of the underlined elements

Very Good

Good

Fair
Unsatisfactory
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STATUS ANO EFFICIENCY RITORT
Tmsqvqm <

Moore Janes
MIDDLE

V. CAM2 Apr. W
ASCRIPTION OP OUTItS SINCE I4|t IHlCIHCv RFPORT. *Lt$- •»'?’ •tCENt FIRST. e(K*IH CONCISELY OUT PULLVl

Chief of SUUofi, Chieutta: planning propria: brieflng and handling agents?______  
liaison with Indian offleialy; Lnontbly Cc^junist report.,______ ;________________ ;__________

LOCATION-OP SCHOOL. LENGTH OF

NAVE THERE BEEN AM* CNMOd ilW MIIONAl STATUS SINCE MI|>Ml EMPLOYMENT OR LAST REPORT

Stag Fl C 11 ■ C V 1 ■' UP A A « » -RAO Itf>*t1 kt s'. *1 P*(FtRf NCI' FOR NEXT' DUTY ITt» TERMINATION OF Cut*
- ' FOB 1(AN L*NA. (If F*l» lie MOA FaI • .tit <060 •» it RENT ASSIGNMENT IStllF IN VS* SO STATE) ,

- UCItll^

" ILUV o-t H bill In i UH SI MMIHHIJ

MARITAL STATUS NUMBtROFOtPENOENTS . EMERGENCY ADDRESSEE

IF THE ANItll TO HUT OF TH< ABOVE IS TCI, ATTACH A SEPARATE OtUIKO MFOOtlO DUPLICATE MUSTO 
MARRA I CT. TNI REPORT WILL INCLUDE NAMES. ADDRESSES, ANO ClTUtNSHlP OF SPOUSE* FATNER* IN«LAW. IM

ICML ADDRESS • <•

X • A

2Q_ August 19^9 
»#T»

, ’SECTIONS 7 THROUGH H TO DE COMPLETED BY IMMEDIATE SUPERVISOR

PERIOD COVERED BY THIS REPORT OCCASION FOR REPORT =
ANNUAL f~1 REASSIGNMENT OF F^^ PROPOSED REASSIGNMENT I |< 

I—JrEPORTING OrriCUMAiOF EMPLOYEE REPORTED ON I—J I
OATE PROM 

April HI Au. VI

IF SO. SHAT DUTY CM DUTIES0. IS THIS EMPLOYEE QUALIFIED TO 53’’*] IS EMPLOYEE BETTER QUALIFIED! 4^PERFORM ALL PRESENT DUTIES* 1*6 I PON OTHER DUTIES* |~

COVERING INITIAL*© 
OATS O* EMPLOYMENT

OO YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNDER SECTION 1’55’1’0"’ ^ ”®. EXPLAIN IN SECTION M
HAS EMPLOYEE STRIVEN FOR p^’^intid YQURECOMMENO tMPLO>Et.| | M F j~rv~SO.~ TO WHAT" SRtBt ANb PO4 ^hAT "Mdl I TlOhf 
PROFESSIONAL IMPROVEMENT’ P 'I • * 1 FOR PROMOTION* f | * <1

B. FOR EACH FACTOR OBSERVED CHECA THE APPROPRIATE BOX TO INDICATE NOV THE EMPLOYEE COMPARES WITH ALL 0TMCU OF THE 
SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARC RNDWn' TO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON TO THE 
OTHERS" NOU UNOCR YOUR. SUPERVISION. DO NOT HESITATE TO MARR *ROT OBSERVED* ON ANY QUALITY WHEN APPROPRIATE.

RATING FACTORS
Mkltf. 
1 S PA C • 
It IT

raia «0R III*
(«CH. 
LFPt

OUT. 
■ Ft* 
Illi

A. ABILITY TO WORK AND GET ALONG WITH PEOPLE X
B. INTEREST ANO ENTHUSIASM IN WORN

C. SECURITY CONSCIOUSNESS X
0. ABILITY TO GRASP INSTRUCTIONS ANO PLAN# X
E. ATTENTION TO DUTY X
F. JUDGMENT ANO COMMON SENSE \
0. ABILITY TO OBTAIN RESULTS ANO GET THINGS DONE Y
H. DISCRETION ' X
I. INITIATIVE ' X
J. ABILITY TO HANDLE ANO DIRECT PEOPLE. X
K. PERFORMANCE OF PRESENT DUTIES (ITEM II X
L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION X
N. TACT - X
N. SAGACITY IWH’ttlMIHITTl X
0. LEADERSHIP - A
P. PHYSICAL STAMINA X
Q. MENTAL STAMINA

10. INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER KM COMPAND OR SUPERVISION. WOULD YOU • 
DEFINITELY.- HI PREFER NOT |~1 BE SATISFIED] IRE PLEASED I 1 PARTtCULABLY pTR 
NOT WANT HIMiLJ TO NAVE MtN»LJ TO NAVE HIM* I 1 TO HAVE A:«’lJ DESIRE HlM* IA^

H. ENTER MERC ANY DESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOF WHICH ARE CONSIDERED 
PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED 
ALSO REASONS FOR ANO RECOMMENDATIONS AS TO REASSIGNMENT WILL WE GIVEN IF APPROPRIATE TO THIS REPORT.

14 October l?i>9
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^ RECOMMENDATION FOR HONOR OR MERIT AWARD . ’
‘ . fSvb-ft in tfiplnnt^ • aw Kg }O jf) " ’

section a: ; ; . . • , ■ . ■
I- £M*lOvft A2. - -

003820 '

i. ;r ajisoy HccwiSfliO (L»»t. Firii. HitMlt) .

Moore, Janies Walton

j. romjoN- rmr .

Field Office Chief
4. GAAbt

GS-15

». to !♦/ :»»•:?. 5< »5’,fAvt'iT

: DTD 'Dallas Field Office

7. RKOWINMU AwAPO 1

Career Intelligence Medal
• . i^citsiH Gates re® ’!c;w('.ud ’

1940 - 1977

*. IF RlTmiiiQ. DATE O’ AIT t «lW( mf

December 1977

»O. FOSTH

VU

MMOUB

X NO I

if. hwi logitti .

5145 Rexton. Lane 
Dallas, Texas 75020 .

u. NOMI ^mONC |

214-368-4199 1

section a . |
LIST ANY PERSONSEL'G’VEN X'. AaARO OR RECOMMENDED TOW A#ARD AHO ASSISTED IN 1HC ACT OR PAR r IC 1 PA TEO IN THE 1

PERFORMANCE. . I
tj. FULL «AM£ 14. TYPf OF AvAAD -I-

SECTION C 1
ATTACH ’IAWATIVT OESCHI-’T .\ 'Z ’fHOI-'a'.Ct O’! SERVICE WARRANTING ARAPD, ANT SUIFO.l! 1 NG DXWWT5 AMO A i

PROPOSED. UNCLASSIFIED CI'LTlV.. 1
1. Attached narrative description of performance. 1
2. Attached proposed citation. 1

SECTION o I
15. Tl/IAi?!? SICMATUM O» f^LC'^I ViKING »(COM«tNOAT I ON '

J.^cik^'^H&RTO?' ’

dhyrf, Domestic Collection Division

DATE f

24 August 1977 1
16.

► £40 GF________ P_________ C--ft® L<»VlCf ‘

(Career t + fvic* at r a* ir.r*) ■

TITLE A’.O SIGNATURE

:See Item 18.

DATf |

0»»uTt Ol»tCTO» OR C»»il; 5t»»f?f

TITU ASS SIGNATURE

See Item 18.

OATf 1

OfFUtT OipICTOO OF C»l»rnC CC'•-»^S^^T ;

t i TLt ANO 51GIATuPt

. /»/ K"Lr:i |). Brown, Jr.

leputy Director for Operation

V?f4 °*,E I

’?7> 600 ••••tire *•<«<».! ixmhnj
CLASSlHCAllCN '

OTW
j t». impost ct Bt.QU.tiQj 141



Section C

Mr. James Walton Moore is hereby nominated for a 
Career Intelligence Medal in recognition of his substantial 
contributions to the missions of the Federal Bureau of 
Investigation, the Office of Strategic Services, the 
Strategic Services Unit and the Central Intelligence Agency 
for more than 37 years.

Ji Walton (Jim) Moore spent most of his boyhood (1920-27, 
1950-36) in Shantung Province, China with his missionary 
parents. Following graduation from Hardin-Simmons University 
in 19-10, Jim joined the FBI and served as a Special Agent in 
both Chicago and San Francisco. During the latter assign­
ment he reported on pro-Communist elements in Chinatown and 
directed a US Government panel to interview aliens and US 

.citizens returning home to ensure that enemy agents were not 
slipping into the US as refugees or foreign businessmen.

Jim joined OSS in November 1944 and was commissioned 
as an Ensign, USNR. Uis first assignment was in Kunming 
where he recruited arid trained Chinese agents to infiltrate 
Japanese lines.. While in Kunming he took parachute training 
and on August 17, 1945 jumped into the Japanese internment 
camp at Weihsein. Following evacuation of refugees he 
became Chief of Mission in Tsingtao. Returning to the US 
in December 1946, he was reassigned as Vice Consul and 
Chief of Station in Dairen. Soviet intransigence prevented 
his reaching Dairen so he remained in Tsingtao for an 
additional year until transferred as Chief of Station in 
Calcutta, arriving there in April, 1948.

Jim returned to the United States in October 1949 and 
joined the Contact Division, Office of Operations, CIA. 
CD/OO policy favored continuity and Jim was no exception. 
From 1949 to 1954 he served in the Houston Field Office and 
from 1954-1972 as the Resident Officer in Dallas. The 
Contact Division evolved into the Domestic Contact Service 
and r. reallocation of resources raised the Dallas Resident 
Office to Field Office status. Jim was the obvious choice 
for the job. After nine months training and preparation in 
Washington (where he performed admirably) he was assigned 
as Chief of the new office with responsibility also for 
Resident Offices in Tulsa, Houston, New Orleans and, even­
tually, Austin.

E2 IMPDET CL BY 010650



" Section C (continued)

Jim’s work in Dallas has been.consistently excellent. 
Under his?:leadership the Dallas complex has provided timely 
foreign intelligence in response to worldwide priorities 
and requirements. As an example, in April 1975 the Acting 
Director, Stratetic Research commended Jim for "outstanding 
performance", for urgent special efforts to obtain information 
which resulted in a reduction of over 500,000 in the . 
Intelligence Community’s estimate of the total number of 
Soviet military personnel.

. Similarly, the Dallas Office has provided excellent 
support to the Clandestine Service. In November, 1976 the 
Chief, FR Division commended Jim and his staff for "outstanding 
support" from October 1975-Octqber 1976 in efforts which 
were "indispensable" to the establishment of FR assets in 
Texas, Oklahoma and Louisiana and in identifying and 
assessing prospective targets for recruitment.

There are very few per sons -of -potential., consequence, to , 
the Intelligence Community in Texas who Jim Moore docs not 

.know and little that he cannot accomplish there on behalf 
of Community arid Agency requesters.

The assassination of President Kennedy in Dallas in 
November 1963, the subsequent allegations against CIA and 
Jim Moore’s long association with Agency interests and 
programs in Texas have made him a repeated target for media 
attention and scurrilous innuendo. Although under various 
forms of severe external pressure as a result, Jim Moore 
never lost his calm, cool demeanor and has been absolutely 
dependable in adversity.

An experienced professional, a true gentleman, a delight­
ful person, and an example to be emulated, Jim Moore has 
been a real credit to the intelligence profession. As he 
approaches retirement, he richly deserves recognition in the 
form of the Career Intelligence Medal.
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REPORT OF H»f jW-xMERH AWARDS BOARD > 18 October 1977

.< Kb: ar.d y.erit AVards, roard having:considered a recci-endation that

-CliiSiO.

EDO/PCD

»»"• (L'it-rint^liiMl')

JMQQRE ^B^. Walton _ __  
pCKIlUt

- . • I D |,GS

1919 
«»s«

IS

M
r>n txnont .

Staff

Career Intelligence Medal

1940 - 1977
ItlCOiMWl vnoiitl |~~] OO11 NOT OtCOMMthO »»,0<«l

Mr. James Walton Moore is hereby awarded the Career Intelligence 
Medal in recognition of his exceptional achievement with the Central 
Intelligence-Agency for more than 30 years. A charter member of 
the Agency, Mr. Moore held a series-of increasingly responsible 
positions in which he consistently used his many talents in 
advancing foreign intelligence objectives. His strong leadership, 
professionalism and dedication to duty not only enabled his office 
to provide timely and effective support to worldwide priorities and 
requirements but also earned for him the admiration and respect of 
allwith whom he worked. Mr. Moore's overall career contributions 
to the mission of the Agency were substantial and reflect credit on 
him and the Federal service.

KMAU1

(Recommendation approved by C/CMS/DDO on 11 October 1977,)

aPMCHD »|«NATU»t

IrPIO HAWt opycMAi****. »o*o» AMO «K«ir AtAtOt OOABO

Acting B. DeFeliceActing•<’>•’ ••••«••• •• ■•<■••■ ..•..,.•••«•
... 1977

SKAATutt 
Billina 0, Brunkhorst

tV*tO MAM 0* MOfiOO

William 0. Brunkhorst
382 *



ELECTION. DECLINATION, OR WAIVER IMPORTANT
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ON BACK uF ORIGINAL

■ . TO COMPLETE THIS FORM—

4 FOLLOW THESE GENERAL INSTRUCTIONS: .
I •' Read the. back of,the "Duplicate" carefully before you fill in the form.

. • Fill in BOTH COPIES of the form. Typeoruseink. • '
. • Do not detach any. part. ' •

A FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): -
£ NAME (last) (first),, . (middle) ■ DATE OF BIRTH (month, ds/. je») : SOCIAL SECURITY NUMBER I

- j HCORC, ■ . Jx-p.es - Walton ; October 5, 1919 * hSO 1 26: 2532 [
. . EMPLOYING OEPARTOENt OH AGENCY • ! LOCATION (City. Slit®. ZIP Code) |

■ - Central -:ht'elli.;enco Arency • I Dallas, Terra:: 75221 1

A MARK AN "X” IN ONE. OF THE BOXES BELOW (do NOT mark more than one):

Mark here. ■" ■ 1 ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

if you 
WANT BOTH 
optional and 
regular •
insurance (A)

1 elect the $10,000 additional optional insurance and authorise the required deductions 
from my salary, compensation, or annuity to pay the full cost-.of the optional insurance. 
This optional insurance is in addition to my regular insurance.

Mark here —— DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

■ if you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance .

----------j
1 decline the $10,000 additional optional insurance. 1 understand that 1 cannot elect Op­
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time 1 apply for it i am under age 50 and present satisfactory medial evidence 
of insurability. 1 understand also that my regular insurance «s not affected by this decima­
tion of additional optional insurance.

WAIVER OF LIFE INSURANCE COVERAGE

1 desire not to be insured and 1 waive coverage under the Federal Employees Group Life 
Insurance Program. 1 understand that 1 cannot cancel this w^ver and obtain regular in­
surance until at least 1 year after the effective date of this wa-rei and unless at me time 
1 apply fur insurance 1 am under age 50 and present satisfactory medical evidence of in­
surability. 1 understand also that 1 cannot now or later nave the $10,000 additional 
optional insurance unless 1 have the regular insurance.

if you
WANT NEITHER 
regular nor 
optional 
insurance .

1 

(C)

A SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", 
M COMPLETE THE "STATISTICAL STUB." THEN RETURN ; 

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

- SIGNATURE (do not p^O ‘

. ■ February li, 196S •

FOR EMPLOYING OFFICE USE ONLY 

(official rvcemng data stamp)

See Table of Effect*** Oates oa bad of CrpMf

ORIGINAL COPY—<«♦« in Official Personnel Folder r‘M^L£?‘t£ l7W
- - 7 m
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10 April 1975

MEMORANDUM FOR: Chief, Domestic Collection Division, 
* DDO

SUBJECT : Appreciation for Outstanding DCD
Performance .

1. I want to express the appreciation of the 
Office of Strategic Research for the special effort 
recently made for us by J. Walton Moore of your Dallas 
field office. Mr. Moore responded quickly to our 
urgent request to obtain information on Soviet military 
medical services from DS-2172 and provided it to us on 
very short notice.

- 2. Let me give you some background. The subject 
of Soviet medical personnel emerged as an important 
issue in a recent community-wide effort to reassess 
total Soviet military manpower. The community reassess­
ment was stimulated by DIA reporting of several months 
ago that existing estimates of total Soviet military 
manpower were low by almost one million men. If correct, 
the DIA appraisal had potentially serious implications 
for the ongoing MBFR negotiations as well as a host of 
intelligence judgments about the dimensions of the 
Soviet military threat. - .

3. During the ensuing interagency review of the 
individual estimates contributed by various agencies 
in the Washington area, we came to the conclusion that 
the number of Soviet medical manpower estimated by an 
Army intelligence group was much too high. A rapid 
search of headquarters' files turned up barely enough 
intelligence to prepare an estimate of a portion of the ' 
medical services, but no direct evidence on total 
medical manpower. At this point it became clear to us 
that an improved estimate might be made with information 
from DS-2172. As we had to present our case to the 
manpower study steering Group early in the week of •
March 24, speed in contacting the Soviet source was 
essential.

h 2'7972
VUHI i!,'lh j i';^



4. The data submitted by the Dallas field office 
as a result of a specially arranged debriefing pro­
vided us with the' basis for a much improved estimate 
of-Soviet military medical staffing. Furthermore, Mr. 

.Moore's questions ^elicited some new information of value 
to future 'wqrk .. Most important, the results of DCD's 
efforts contributed significantly to convincing'the 
working group that the original Army estimate was far 

.too high.. Eventually the estimate wc submitted based 
upon the information supplied by DS-2172 was accepted 
by the manpower Steering Group and resulted in a 
reduction of over 500,000 men in the intelligence 
community's estimate of the total number of Soviet 
military personnel.

5. The efforts of your 
blow for good intelligence.

people struck a mighty 
Many thanks.

NOEL E. FIRTH 
Acting Director 

Strategic Research

-2-



’ . SECRET ■ '
, . . (9h'n Fill'd In) ' .

. CAREER PREFERENCE OUTLINE . _

This Outline, when completed. is a documented description of the Individual': career 
interests arid-proposed career activities together with the comments of his supervisor 
and his Career Service.. The original will Le filcd.-lii the-employee's Official Person­
nel Folder and will serve’as a guide for future personnel-actions affecting, him. Ib- 

pLementat-loh of career-preferer.ccs .Bust-depend-upon the needs of the’Organization.
• CONSULT ATTACHED J7STSLVT10N ^ TO cainiTW TUTS COTLIKE .- .

M'CTIO^ A. GINLRAL ' ; .

1. NANI or IN^OVCt flAAf'hnt*Ni«<») \ 1 2- OATE OF BIRTH - p. SERVICE OESICNATlON j 4- GRADE

5 ^^^IV71^*! nut <• Fojition Tint - p. occupational coot •• office or assignment .

eB CDail§an ’ 10 (Contact) | GS-0132.21 OO/Contact/lIouston
LECTION B. . . C«IB INTERESTS Office
♦ ■ CEM SAL Tv^r or ACTIVITY '

Collection of foreign intelligence from domestic sources. *
Support activity. . .

10. SPECIFIC TvTt or act 1VI TV(Mdmi»x| snijMentA) ; - .
*i IMMEDIATE (»ilMn i»«U 2 .

Usual duties of a Resident Agent in Contact Division.

B. LONG-RANGE (Within nnt J to 3 poor*) .

SECTION C. - TRAINING -

II. ORCWI NATIONAL. EXTERNAL, ANO ON-T^f-JDS TRAINING '
A. IMMEDIATE (Vithin nr*t I t* i roots.)

Believe regular inservice training now received sufficient for 
present duties. ■

9. LONG-RANGE (fithin n*tt J (« J yeoroj ‘ ’

12. .001 riot U. COMMENTS 

Believe ny capabilities are being well utilized and am 
very happy in present post. .

I RECOGNIZE THAT TH K 1MPLCHENTATtON OF HI 
CAREEN PREFERENCES MUST DEPEND UPON TNI 
NEEDS OP THE ORGANIZATION- I UNDERSTAND 
THAT KT PERFORMANCE, CAPABILITIES ««0 
INTERESTS RILL BE GIVEN Put COM Si BE »AT ION .

1 3- BATE COUPLE TEO

16 Dec 57

14. S IMMATURE of employee 

j|,bAO>. i{a^vt .

in mi SFCrFT Career Outline iai
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SECRET

sic ties o_.

No consent

RUItlW TO T«»|XU« ro> UTLOVtl

I agree that employee is probably In a position in which his capabilities 
ore exploited to the fullest.

iwn a<t«

17. T>P£O on PRINTED NAMC OF SUPERVISOR

Ernest A. Ri ache

is. siatAyO1

>•. Tine'

Chief> Houston Field Office
. «. OAft

19 December 1957

SECTION e. for use OF CAREER SERVICE
11- COMMENTS

The CD/CS3 concurs 
in this outline.

22. t\pc0 OR PRINTED NWl 2). IIGNVVIC

24- Tine 21. 9ATC

SECRET
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OJF2O .
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1 SECRET 

| 2271 1 (WHEN FILLED Wl

00 NOT FOLD, STAPLE, SPINDLE, OR MUTILATE
i • INSTRUCT .OW
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cot ;mw

WHERE SERVICE 
WAS PERFORMED
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pen -1 DATES SERVICE AS RMroMniui 
V R OOVT. 
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^033 ’

DO NOT 
WRITE IN 
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31.^

M

THIS FORM MUST BE RETURNED 

WHETHER YOU HAVE HAD OVER. 

SEAS SERVICE OR NOT.

PLEASE READ CAREFULLY IN. 

OTRUCHONS ON ACCOMPANYING 

CARD; Tilts ULLOUT THIS FORM. 

AS ACCURATELY AS POSSIBLE.
9
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i
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MO { vA" 
awLie

l;7

etv 
MIL 
■LN 

..IL.

ILIAN . i 
tAKY.j

I-avj
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’nil?. ■ 1 !1, Ir8 1 CIA-Sinko
1

1

1
1
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1

1
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24 Kovember IJJi

Toi Chief, SFB. PPD
Subject! Mr. J* Welton Moore, Agent, .Contact Office, Dallas,Texas

I should like to call attention to the outstanding 
cooperation given our activities in Dallas by J. Walton Moore, 
resident representative in Dallas, Texas.

Mr. Moore has not only extended the normal hospitality of 
his offices, but has.gone out cf hie way to nominate and talk ’ 
with exceptional people who come to his attention as potential 
employes for the Agency. Xr. Moore has contacted ma from time 
to time with names and comments on individuals, and in every way 
attempted to serve as an active personnel scout in his area. I 
feel his efforts and time consumed in interviewing people have - 
gone a good deal beyond the normal expectations of cur agency, 
and that this attitude best represents the unified type of 
teamwork which our organization subscribes to in this work.

While my experiences with the resident offices in my area 
have been uniformly a pleasant experience, it is a matter of 
real satisfaction to find a man who is thinking in terms of the 
Agency as a whole and not of one sharply defined activity. I 
believe the spirit that kr. Moore shows should be brought to the 
attention of his superiors as a prime example of teamwork in the 
t'ield. It is not only a personal satisfaction to do business 
with Mr. Moore, but it greatly contributes to the morale of our, 
efforts by knowing that other ofiices are as concerned as we 
are in producing results.

Sincerely,

. . J. Syren Crosman
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CENTRAL INTELLIGENCE AGENCY
- WASHINGTON 89. O. C.

office bf rne omecroit

9 DEC' 1355

MEMORANDUM FOR: J. Walton Moore '

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership . 
in the Career Staff has been accepted by the CIA Selection Board. 
The effective date of your membership is 1 July 1954.

2. Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board.

3. Because your membership in the-Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder. 1

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds 
Chairman, CIA Selection Board

Co’CC' ^'TVCG StcH

OUicv xdbjuual

1 5 MAY 1956

r»*4 no. 911. 1 *H. 99
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; ' SECRET '
• . Security Information •

•; , . . . . Name: Last, First Middle

j : 0
: TO: All C. I. A. Personnel >

■ 
FROM: Personnel Director

; • SUBJECT: PERSONNEL QUALIFICATION QUESTIONNAIRE

' I.- The Agency is currently revising the system for machine coding .
• employee qualifications, thereby permitting more complete and accurate
’ data on all personnel. The new system will aid in implementing Agency •
'■ policies on promotion from within by facilitating the selection of personnel
': with desired education and experience lor vacancies which may occur. It
j . is also expected that the new system will provide readily accessible statistics
; for planning and management purposes.

j 2. The attached questionnaire is designed to cover adequately those
- - factors in which the Agency is interested. Although the information is, in '
i a large measure, already retlccted in previous forms submitted by you, it
■ is felt that your time within the organization may enable you to emphasize

those qualifications pertinent to its needs. The questionnaire also serves 
{ to bring your education and qualifications record up to date.

: 3. Your cooperation is requested in completing the questionnaire as
thoroughly and accurately as possible and returning it to your Administrative

; Officer within the time allotted.

FOW #0. 37^2*9 
HAT 1952 31 "*

b-ici

SECRET
Security Information



SECRET ' ' •
■ Security Information 

PERSONNEL QUALIFICATION QUESTIONNAIRE

SECRET i
Security Information Sg'

1. Serial No.
’ (ho' entry) 

. 332 o
2. NAME: (last): (first) (middle)

. Moore " 3'. , .Valter.

’ 3. Office_____ _

■ Cpeimions

4.'Date of. Birth 
. Get. 5. ioi.;"

5. Sex: - male (1) 
femalfe (2)

Martial Status_; 
Nr. Dependents_^__

6. CIA Entry,Date:

7.»Citizenship:

___ Other .

8. Acquired By: (1) Birth (2) Marriage (3) Naturalization 
(4) Other (specify)

Year U.S. citizenship acquired, if not by birth_______________

SEC. I, EDUCATION
. 1. Extent: (circle one)

_ 1. Less than high school 4. Two years college, or less 8. Masters degree J
2. High school graduate 5. Over two years, no degree 9. Doctors degree
3. Trade, Business or ^p Bachelor degree 

Commercial school ^3 Post-graduate study
graduate . (minimum 8 sem. hrs.)

2. College or University Study:
Name and location of 

■ College or University Major Minor
Date's att'd Yrs Compl Degree Reed Sem 

HrsF rom To Day Night Title Date
Hardin-o Iwiom uhi v. l-ol. 

SHe-v: ■n .
Sept

SA.
Feb 
1W' 120 ’

•.;cor;-.c Wachin./fz::'. U~iv
Tav'SchooT. Wach.’ J.C. l"'lf'

XjC

1 20

3. Trade, Commercial, and Specialized Training: ■

School
Attendance Dates

Study or SpecializationFrom To Tot. mo's

"one •

4. Military or Intelligence Training (full time duty as a student in specialized 
schools such as intelligence, communications, ordnance disposal, command &
staff, etc.) ;

School ;
Attendance Dates

Study 6r SpecializationF rom To Tot. mo's



14-00000

SECRET
' \ \ Security Information .

sec; ii. work experience ■■ .
1, CIA'Experience:.State the specific nature of duties performed with CIAahd 

. . CIG;.starting with-your present position. Take position titles from your of­
" ;ficial personnel papers,, .if you have personal copies. Please do not request 
\ / your Official PersonhekFplder. Include geographic area and subject matter 

' dealt with, if applicable. Position Title is your classification title such as ,
. ■ Geographer^ Intelligence Officer^'itc. Duty Title indicates your organization

position such as'- Section Chief, Branch Chief, Administrative Assistant, etc, 
and is to be filled in only'if different to the Position Title. Approximate dates 
(month and year) are sufficient. Use a continuation sheet, if necessary, to : 

■ adequately describe your duties. 1

c

. From • < .h - To ii-e.ivnTot.mos. Ti Description of Dutics:un;’.n; yernl diiv.-tio.-. of
the Chief, Honnto:] Office. .--•, re: -one if.,:.? 'iy

Grade ^i-A ; Salary ■’j';? co':hueL'V-'. !ib"'i-:'"!ik!"- o'/f i.'la? 3 .v* ?c
■yi.-cM roneomc.. sc Lenti J:: . ef-.i.-ntj o-i.i'' r-' .

Office (
Position 'inhin • la:;-.- fer

Title: j■K2ii-ence Ofi’icer . '
Duty '

Title; DutyStation.il oversea's:' ' ■ ■ -• •
F rom ?i s.; Toy Tot.mos. y Description of Duties: jn ecy e of f'-.r. j-a

- - nt Calcutta, India. Ilutiy cciffp.: (y ..q..j.„..
; Grade yy_ Salary .'/'if-f tnr intej Irene.' i.‘

ip.lC? 1 5 ."."'r.''.'* r.^ t’'-..> :. '! : ■•■'t ‘ •>.- ?:' ;b v ■';
Office y
Position

Title; I;■telii enqn Of fie-:?-
Duty

Title; -y ee-Cct?eil' - Duty Station, if over seas : ry...

F rom _ To Tot.mos. y. Description of Duties: ....... ■

Grade QA--'.•Salary _■'.=

Office r
Position

Title: ^’liAncr' Office--
Duty

Title; y ■{'-Crr'/i:' Duty Station, if overseas:
F torn y - To ■ '7Tot. mos. Description of Duties f ncif-iV-:

or|., , p„ x ; (
Gradey.,; - ? Salary .'.-: y

Office y;> re
Position

■Title: lr
Duty

Title: Ke f IC-ci-; HDuty Station,if overseas: .'■ :. an ' :"..: C.:’...
2

SECRET
Security Information



-00000

SECRET
Security Information

SEC. II, WORK EXPERIENCE" (CONT’D.) , , .
2. : Other, than'CIA: (Describe work experience for the last 15 years in sufficients^ 

detail’to permit specific coding of your qualifications. Include military wtsrkSBgg-'

Security Information

cxpcricnce^LisiiasLrj^li^ 
From' To . Tot. mo’s

*1 I. 1
Exact Title of your position ' , .•-'-ri

Classification Qradefif in Federal
Service):Salary,.... Description of Duties: ■,,.- -... - ..... .-—"."".I __ L
Number and Class of Employees^

' Stipe rvised:^2221j_2i___L_'
Employer

"Kind of-Business of organization-
(i.e., paper products mfr, public
utility)’ Duty Station.if overseas: ; L-iX—
From■ . To." Tobmo's < Exact Title of your position. ________
Classification Grade^if in Federal
Service);!.;:li Salary ''; '"'______ ,. Description of Duties; ':-.-;.-;,- ■ . L-’___
Number and Class of Employees ...........if

Supervised: ;; .... ..........
Employer i:r
Kind of Business or organization v • wr

(i.e., paper products mfr, public
utility) Duty Station if overseas: ______________ __
From > To ; .Tot.mo's - - Exact Title of your position .; v. . J __

-Classification Grade(if in Federal
Service1);:'"-1; ' Salary^ 'f-; ':;’•;' 'Descriptib'h df’Diities: 'c''':-;: - h:;e.:. _______
Number and Class of Employees
Supervised: "c--.-.-..-
-Employer.. ;.-;t

Kind of Business or organization
(i.e., paper products mfr, public
utility) 3.’',-e:-”t:i< A • Duty Station if overseas: _________ ___________
From To Tot.mo's Exact Title of your position ____________
Classification Grade(if in Federal
Service) Salary Description flf'Duties: _______
Number and Class of Employees
Supervised:
Employer
Kind of Business or organization
(i.e., paper products mfr, public
utility).- Duty Station if overseas:
from . To Tot. mo’s Exact Title of your position ___ ____
Classification Grade(if in Federal
Service) Salary Description of Duties: _ _____
Number and Class of Employees
Supervised:
Employer
Kind of Business or organization
(i.e., paper products mfr, public
utility) Duty Station if overseas:



] .... SECRET
1 > Security Information .

SEC. n. TORK EXPERIENCE (CONT'D) .
3. Special Work Experience: Check any of the following organizations by which 

’ . you ~ ay haVebcen employed.
Oi. . U.S. Secret Service

- 02___ Civil Police.. >
' 03 Military Police .

0-4__ -U.-S;. Border Patrol
.05___ C.S, Narcotics Squad
Of FBI ' . .
07 Criminal Investigation Div.
21 Office of Naval Intelligence
22___ Office of War Information
23 Army G-2
2C , Office of Strategic Services

SEC. IE. FOREIGN LANGUAGES

24__ _Air Force A-2 •
- 25 Foreign-Economic Admin. 
26_CounterIntelligcnce Corps 
27  Immigration •& Naturalization 
28^. Strategic Services Unit 
29v Foreign Service, - State Dept. 
30 . Central Intelligence Group 
31___ Armed Forces Security Agency 
32___ Coordinator of5Information 
33___Office of Facts & Figures
34___Board of Economic Warfare
35___ Federal Communications Comm.

Last below the foreign languages in whichyouhave some competence. Be sure to 
include uncommon modern languages. Check ( X) your competence and how acquired.

and written form (e.g,, Arabic), explain your competence herein

♦ •Specialized Language Competence: Describe ability to do specialized language work 
involving vocabularies and terminology in the scientific, engineering, telecommuni- 
catiMi, and military fields. List the language with the type o( speciality.

. StdRET
. Security Information 4
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Security Information 

SEC. II. WORK EXPERIENCE (CONT'D.)
■2, Other than CIA: (Describe work experience for the last 15 years in sufficient 

detail to permit specific coding of your qualifications. Include military work
. experience. Last last position first.) ________ .________ _

"From- j To ~ •’ ~.. Tot, mo's j ,'
. Classification .Grade(if in Federal
Service alar

. Number and Classof Employees 
Supervised:.

Exact Title ol your position .;.”-:•.•', i:”t ' li c-.-.-,-

Description of Duties: -r t.; .,- ■ ............ .-.;.

Employer c -;
Kind of Business or organization 
(i.e., paper products'mfr, public 
utility) Duty Station if overseas: -;,.„., ■ . ■
From-■- .' -'. To - Tot. nio’s___
Classification Grade(if in Federal

. Service)? .: Fi Salary.'.

Exact Title of your position s-ce':? \ —.

Desc ription of Duties: ____
^Number and Class of Employees ■
Supervised: . .......
Employer
Kind of Business or organization 
(i,. e., paper products mfr, public 
utility) Duty Station if overseas:
From ‘-‘ < ■.■ To ? '■ ,~ Tot, mo's ■ 
Classification Grade(if in Federal 
■Service);”..': Salary ‘:;

Exact Title of your position ;;,vS:;: :?:% Co:‘

Description of Duties: ty--i.e.i! >:”?:. ___
Number and Class of Employees
Supervised;-.. :?;”•
Employer t
Kind of Business or organization 
(i.e., paper products mfr, public 
utility) lo c”.... Duty Station if overseas:
From To Tot. mo1 s
Classification Grade(if in Federal
Service) Salary

Exact Title of your position______________________

Description of Duties; _____
Number and Class ot Employees 
Supervised:
Employer
Kind of Business cr organization 
(i.e., paper products mfr, public 
utility) Duty Station if overseas:____________
From To Tot, mo1 s
Classification Grade(if in Federal
Service) Salary

Exact Title of your position______________ ________

Description of Duties: __
Number and Class of Employees 
Supervised:
Employer .
Kind of Business or organization 
(i.e., paper products mfr, public 
utility) Duty Station if overseas:

SECRET 3
—Security Information
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WORK EXPEDIENCE (CONT'D)
Cheek any of the following organizations by which

SEC. II.
3. Special Work Experience: 

you may, have been employed.
01___U.S. Secret Service
02___Civil Police '
03 Military Police '
04 U.S., Border Patrol

, 05__ U.S. Narcotics Squad ’
06 . FBI > .
07__ Criminal Investigation Div.
21 Office of Naval Intelligence
22__ Office of War Information
23 Army G-2
20_._Office of Strategic Services

SEC. III. FOREIGN LANGUAGES

24___Air Force A-2 . ■
25 Foreign Economic Admin.
26 Counter Intelligence Corps
27'___ Immigration & Naturalization
'28 . Strategic Services Unit
29 . Foreign Service, State Dept; .
30 x Central Intelligence Group
31___Armed Forces Security Agency
32___Coordinator of Information
33___ Office of Facts & Figures
34___ Board of Economic Warfare
35 Federal Communications Comm.

some competence. Be sure toList below the foreign languages in which you have 
include uncommon modern languages. Check ( X) your competence and how acquired

♦♦Specialized Language Competence: Describe ability to do specialized language work 
involving vocabularies and terminology in the scientific, .engineering, telecommuni­
cations, and military fields. List the language with the type of speciality.

StCRET
Security Information 4
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SEC. IV. AREA KNOWLEDGE ' ; ‘
1. List below any foreign countries or regions of which you have knowledge . 

gained as a result of residence, travel or study. Study can mean either
. • academic s.tudy, or study of a foreign country resulting from an intelligence, 

military, .commercial or professional work assignment. .

Country or Region
.Dates of 

Residence, Study 
; Etc:

| Manner in Which Knowledge 
Was Aqdircd (check (X) one)

Residence Travel Study

Indi.; - 1.'h^-T-.^, ■ ' -

2. Specialized Knowledge-of Area
List specalizcd knowledge of foreign country such as knowledge of terrain, 
coasts arid harbors, utilities,- railroads, industries, political .parties, etc., 
gained as a result of study or work assignment. Include name of employer 

____ or organization.______________________________________________________________
Country Type of Knowledge How and When Gained

v' -\ iiorii (Mr-..
ir.Ji.--i inlier.- .

Cakrr; .;-.. InTa. ■ ’ .

SEC. V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION) ;:e!E

Skill
Per Cent of
Time'-Used Not Used

WPM (Approximate 
. Proficiency)

Prefer Assignment 
Using Skill Ottener

Typing 1. 2. 1. Yes 2. No
shorthand 1. 2. 1. Yes 2. No
Shorthand System: 1. Manual 2. Machine 3. Speed writing.

SEC. VI. LICENSES, HOBDIES, SPECIAL QUAL1FI CAT IO NS
1. Licenses: List any licenses or certi­

fication such as teachers, pilot, marine, 
etc. To ’.tccr.r.cs. Traini::."

2. Hobbies: List any hobbies such 
as sailing, skiing, writing, or 
other special qualifications.

’■c-ratr-.^'.-'-r, j iv_---...

SEC. VII. PROFESSIONAL AND ACADEMIC HONORS___________________ ' j
List any professional or academic associations or honorary societies in which 
you hold membership. ।

SECRET 
Security Information
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■ SEGRET ■ ' .

■ ' • '^‘’Security Information • . .

SEC. - VIII., PUBLICATIONS _______________________________________________________
'.List below the-type of writing (hon-fictiph: professional or scientific articles, 
general ihter.est’subjects, current events, etc; fiction:,novels, short stories,etc. ) 
of any published materials of which you were author or co-author. -

SEC. IX. INVENTIONS
Describe any devices you have invented as to type of work for which intended 
and whether patented. - ’ , • - ■

Device . . ’ . , . Patented
none- - ' (1) Yes (2) No

(1) Yes (2) No
(i) Yes (2) No

;. SEC. X. CIA TESTS ■
Describe below the-type of tests which you have taken in CIA:

- : Type oi Test . , ' Date Taken
• . ]I^r|-.

SEC. XI. PHYSICAL HANDICAPS .
List any physical handicaps you may have.

SEC. XII. OVERSEAS ASSIGNMENT
Are you willing to accept periodic tour of duty overseas?

- (1) 2 year Tour (2)’ 4 year Tour fJ) Not interested f.’; pyCLe-..'. t <.. .

SEC. XIII. WORK ASSIGNMENT
In view of your total experience and education, for what assignment in CIA do 
you think you. are best qualified?

Cont-t bTCcin: ict

SECRET
Security Information
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SEC. XIV. MILITARY STATUS _________________________ _
1. Present Draft Status

Have you registered under the Selective Service Act -of 1948? Yes x No.
If yes, indicate your present draft classification-

2. Present Reserve or National Guard Status 
Do you now have Reserve or National Guard Status - Yes No. 
If yes, complete the following.
1. National Guard
2. Air National Guard
3. Active Reserve Status (member of organized unit)
4. ; Inactive Reserve Status

Service Grade ;,t, j -. Location pa].ias, 'iV;:r.

Reserve Unit with which currently afiiliated

Service Mobilization Assignment, .if any

Location of Service Records, if known ’Adis. Tcm, or Vashin'ton, D.C.

SEC. XV. CIA TRAINING
List the training courses or subjects you have taken while in the CIA.

Course or Subject (from) Dates (to) Hours
CIA vric:’.tr/...‘.c”. Co”rre ulUlu

CO A’ Or lertaticr. Cour.-'? 2 Jur.e K^O j . Jrn

5

SEC. XVI. REMARKS
Use this space to indicate any other qualifications you may have which you do

7
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SKORIH INF0RMA1ION

CONHuENTIaL*-

' STATEMENT CF FEDERAL.CIVILIAN AND MILITARY SERVICE
X0013, J-. Oalton ■ . -

CFMCt ‘ -

Operations ■
>1 VISION •

Contact ;
fRANCn •

Houston -
SECTION

I..FDOMI CIVIL IM SERVICE '.MCI* WITH > S-AGENCY'MD TOLLOW- IR REVERSE CHRONOLOGICAL ORDER) ' .

. AGENCY. . / . ‘ .1 LOCATION
. FROM - . TO TOTAL SERVICE

r*. MO. TH. D*. **0. DA • 0. TS. '

CIA,0/0 . . ' : '.Houston, Texas 6 ■1 5° I ■r! C

CIA, 030 . Or rseas
9'

-it) 4G ’ 1 50' /r
rai ' Sail Francisco, 

Pr1 5-^nrnTn -
it Jo / 1.

FBI ' . . .
Springfield, 
T ’ 1 < mi s &

FBI - ' . Washington, D.C. o 7L 12- 4 42

V £A 1
U ’

Total Civilian Service 1C 5" V

II MILITARY SERVICE (INCLUDE CULT PERIODS OF ACTIVE DUTT; 00 HOT INCLUDE TERMINAL LEAVE)

BRANCH OF SERVICE .
FKQM T 0 TOTAL SfRvICF

GA. MO. TR. ' DA. RC. I DA. T9.

US Navy ’ 6- 45 ^y « 1 46

Total Military Service

III CERTIFICATION *

■ I hereby certify that the above Civilian and Military service is complete ' 
and accurate to the best of my knowledge.

Th Dcc-v* r 1051 \.\.\lU>^ )lA.0^M ’
3*Tf - J SI5NATu®f CF (w»L0»U

IV ROURAS: (CO.CESH.G above SERVICE) ’ V FOB PERSONNEL OFFICE USE ONLY

i<i sr continucd ca »c*.cr»tnHU uhmi $»?f
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ia /t/i' / v
rESTS^ Cl CEFC.'DS:CY EEFORT

structions

For use by staff officers and employees only. Sub-it in duplicate on entering 
Service and whenever designated place of residence or narltnl "r dependency rtatus 
changes. PrCRWT in det*, mining travel expenses and transit salary allowable in 

p correction with leave at Government expense, return to residence upon separation, 
' '.nd.in detcmlning transportation expenses allowable in connection with shiprent 

of retains of officer or ertbjve or renter »f family. ■

src oi

f an:

.-ri^ft K, Buford. I, 
■ of residence when appoint 

^i' boss Ave, Abilene,, Tf:-.
abroad Arce in continental United States

8
w ir rcntinental United Stites 

lene, Tetas.

j Single
ashlngto:

TH? 
12

Tried

Parbricia i-.. haford__________

a*?! . ho ford___________

'.•ife

son

'■’or : a, l. io _

"caret Lee Faford QLjrr



STANDARD FORM 61 («IVK€O*Mltf. 1W ,
. ^“VlfATIO'OKivillMVKtCOMMntiWI - * ’ '

CIWTMA*F(DW*lH«W!»hUMiWWl . ; j .

APPOINTMENT AFFIDAVITS .
■ IMPORTANT.—Befote swearing to these appointment affidavits, you should read and understand the

attached information for appointee ' .

. Central Intelligence Agency ' Houston, Texas
’ ' ' (Drpartmeat or agency) , c (Bureau or diviiioa) (Place of employment)

L...........................................™?5®.......... ;..........................do solemnly swear (or affirm) that—

A. OATH OF OFFICE .
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith'and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 

. duties of tlie office on which I am about to enter;- SO HELP ME GOD. .

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION '
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government. . T

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT .
- l am not engaged in any strike against the Government of the United States and that I will not 
so engage while an employee of the Government of the United States; that I am riot a member of 

■ ah organization of Government employees that asserts the right to strike against the Government 
• of the United States, and.that I will not, while a Government employee, become a member of such 

. an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment. ;

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers contained in my Application for Federal Employment, Form No. __^L__ > 

dated ____ 19_ilCkte_..________ , 19.h6.„ filed with the above-named department or agency, 
which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara­
tion of Appointee on the reverse of this form. (If no exceptions, write “None” on the Declaration 
of Appointee.)

 VloJ^lu .̂............................................. 

'.................................................................................................... U (Signature of appointee)

Subscribed and sworn before me this ..... ...S£A.... day of......... P?.9.®?k«?.„........................   A. D. 19.119..,

at Houston __________Texas_______________\_

Chapter 14i„TiUe II, Sec. 206 ...
Act ol®, 1943 ApcSHlerk

■ chuo...................
NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should

bo shown. I»-UN»-|
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; \DECLARATION OF APPOINTEE
This form is tv be completed before entrance on duty. Questions is to be answered in all cases, rftherwise 

. answer only those questions which reqnife an answer different from that given to the corresponding 
questions on your application form. . If no answers are different, write "NONE” in Item lf>{below. Any 
false statemerit, in this declaration will be grounds for cancellation of application or dismissal .after appointment. 

' Impersonator-, is a criminal offense aiyf will.be prosecuted accordingly,/ Z

1 (0 incase ct lYsispa m*« wiry

Z^f«*5./«*ft *«a' 4- ,
(B)wnno«x» NUMMJt QTT AMO STATt (D) TCUFHOMC NX

< ras tm uwt.'sn^$ sMiovtir employ. in a aww cvwn. »v «wmt«nxR$(Dtxw or blood on marriage) with whom youUv< oh mavcuyeo within
•MMSTHW^S- O’n ©^ ■

WT omcr ADDRESS 
(Give itrssf aum^tr. tf any)

<t)R?MnON (?) TEMPORARY OR NOT 
(» DEPARTMENT OR AGENCY IN WHICH 

EMPLOYED
RELATION­

SHIP
MAR. 
RIEO 
/Choc

SKU
I otto)

1.................................. ..........................................

X

X
X

INDICATE -TK’ 03 'N0“ ANSWER BT PLACING “A" 
LN PROPER COLUMN TH «0 r™

11 SPACE FOR DtTAIUQ ANSWERS TO OTHER QUESTIONS

SUITE HI UTT COLUMN NUMBERS OF ITEMS TO WHICH OCT AILED ANSWERS AMT

S ARC T.XIICRnX.T.'A^TX’CAt ALLEGIANCE TOTNS UNITED STATES!..

ARE YOU AN 0HK5K O«' Un.?--« OF ANY STATE. TERRITORY. COUNTY. OR ‘
NVMCIPUITY’............................._,j

r FROM THE UNITED STATES OR DISTRICT OF I 
;R T\» RHlRfMEM ACT OR ANY PENSION OR J 
U?*XT NAWAL «Nklftl1

CM FORCEft TO RESIGN. TOR MISCONDUCT

Mtf YOU TVER MTNAPRfSTTh WWHT3 CM I

OR PLAltDON PROBATION ORHAitVM

.X KWflTvRL Of UJOfl U$i 6X5 IMPOSE?)?

The appointing tiSw brf.’re »hots the fortFtnc certificate u ealr »h*a 
dei*nn.ae h' ?u» co M^'a't-<?a that this appoint merit »ouid be m (wkyeixv 
•itb tbe C:oJ Smxe KX *yMc*b!r C.\>l Service Rule* and Rcgulatwets and 
•ct* cd C®crw ^rtsa-et tv 4rp.natmmt.

This fora rhvi be .5*\ W Re hdJ.ng of office, petuioa, itiinhu'y » fen. 
section with any nwsd d teccut discharge or arrest, and particularly fa vta 
(CsXlWUlg

(!) Idotstiw ^ sa.xx.tjw—The appnnrw'i signature and hssdetitiac are 
to be rotcpard wea the appbcation and.e other _ pertinent payers. The 
phy*u-»l ippTRnn.* smi be .becked agamst Ilie mcV.caJ crtl.&cMt. The, 
rpixxatct cu_v »iv he ^wstxned on tu* prmaal Luay for agree meat with b* 
fmuxd ttueeint*

()• .<(• — If jrAur «ge hm-t* have been estab'ishcd fee the poabca. it dv«M 
be detrnua^ t^: srxx-nu t« M #utu.1t the ace range for a^mtant. 
Vottl such draraaotve a made, the appointment may not be caauosutrl

INSTRUCTIONS TO APPOINTING OFFICER
(A) Cttstfnthip ~The appointing officer i* responsible for observing th# 

citiaraship provisions of (t) the Civil Scrvie.. Rule* ami (3) appropriation acta. 
Form el rewtuutet an alhdimt for both purpose! and i* aceptible proof of 
eitiwcisfup status tn the absence of cunlhcting evidence. In doubtful tsa» the 
orpoajmrht sbcuM not be consummated until rtestaue has been secured from 
the certifying oHkc of the Civil Service Commiiwua.

(4) Members o/ Family —Section 9 of the Civil Service.Act provides Ihot 
whenever there ere already two or more members of a family serywg under 
probation*! or fennamit appointment in the competitive service', no other 
member of such family ta eligible fur probs lienal or permanent appointment in 
the competitive eervue. The appo«ntn>*nis of pet sons entitled to veteran, 
preference art M sublet t to tbi requirement. The meniben-of-faiiuty provision ’ 
dei not app>v to temporary up|«Nntmrnti. Doubtful case* may be referred CO 
the appropriate cAke of the Civil Service Commission for decision.

a- * aNttsstw Rtsns* serves tt-HiiFI
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fttandanl h>nn N«». C1a

v. & U»J Stance Q.'rtrr.tw.fl 
a&QD^lU|.HA4O8 OA, " OF OFFICE, AFFIDAV , 

AND 
DECLARATION OF APPOINTEE

.„Jl^!iR'ilI!t® ii!?^iIC ^:i”K^ Kn —  >!<,.a;i;.ir,cm- 

- . (DvputMnl cr EalufailvhfMfn) - (Bureau re Dtvum) fkxu u! KmiAirnmO

U, j Jarnos '.'i. Moore - M
OATH OF Do solemnly swear (dr affirm) that 1 will support and defend the constitution of the United
OFFICE States against all enemies, foreign and domestic; that I will bear true faith and allegiance

to tho same; that I take this obligation freely, without any mental nworvatlon or purpose of 
evasion; and that I will well and faithfully discharge the duties of the office on which I am 
about to enter. SO HELP ME GOD. . .

B. Do further swear (or affirm) that I do not advocate, nor am I a member of any political party
AFFIDAVIT or organization that advocates the'overthrow of tho Government of tho United States by'force

. or violence; and that during such time as I am an employee cl the Fedora) Government I will
not advocate nor become a meriiber of any political party or organization that advocates the 
overthrow of the Government of the United States by force cr violence;

C. ■ Do further certify that (I) I have not paid of offered or promised to pay any money cr other .
DECLARATION thing of valyo to any person, firm, or corporation, for the use of influencedo procure myappoint-. .. 
OF APPOINTEE merit; (2) I will inform myself of and observe the provisions cf tho Civil Service law and rules 

and Executive orders concerning political activity, political assessments, etc., as quoted on
. ;t ’ tho attached Information for Appointee, and [strike out either (3) or (4))

■ . (3) the answers given by me in the Declaration of Appointee on tho reverse of this sheet
are true and correct • "’05a.

- (4) tho answers contained in my Application for Federal Deployment, Form No.-__ '__,
dated___ .'.LH_ __________ _ 19..^-, filed with tho above-named department
or establishment, which I havo reviewed, are true and correct as of this date, ex­
cept for tho following (If necessary, use additional shoot; if no exceptions write • 
''none"; if (4) is executed, tho reverse of this sheet need not be used);

Subscribed and sworn before mo tills..... 2?™.. day of._

c( Shanghai, China 
......................................taw

[SEALJ

A. D„ 19._i

Bowman IS IX* CMP

NOTE.—II the oath k taken before a Notary Public the date olsxpi ration erf LU crzaaxUaion should be shown

29 august 1946
(Dote ci bitKiaot oq Duty)

Intelligence OiTicer 5 October 1919

(Date cd Bwh)



•'I,___Janos B, Moore, d3 hcreby ^^ oraffirm 

that I an- to- fpa^t! .'..-. wy ctr.’?'» ^.-.hict the Goverunout of 

the tfilL iitW; that I a.e net araosbor of an cri&niraiich 

of Gavernxni oiplcycor. that assorts the ri;ht to strike cgalnst 

the govorxant of tho WCiTED £74^3, and that I will not thlio a 

Government ohyloyoo borono a nubor of a^ch an crgarksitUo;.

»J2wM_Qj/^h*_ Rm
jkuixa of enuloyvo

Subscribed and sworn to before rs this ^i„ day of August 

194_6_ at Shanghai,___________ China'’.



(Form No.205a)

ATi LI CATION FOR APPOIMTKfNT

Ml quo at Ion a must bo fully rnswerod in the 
applicant’a handwriting

tho undersigned, hereby rrko application for appointment

1. (a) K-rie in full: Jamas Walton Moore

(b) Nano an uru Jly alined J. Walton Moore
Tcka Christian nmo at least

should bo used, and not 
ini tinla only)

2. ien.c.noiit post office r.udwus: 0/0 Wo 0, Ansley Jr. 

,80.7. Bona Avenue, Abilene, Texan________________ ______________ .

3« Place and date of birth: Hartwell________ Georgia 
(City)____________ (state)

 5 ______________ October______________ 1919 
.________ (bay) (kontn)_________________(Year)

4- Married or single: Married____________________________

5. If wrried, give nance of wife (arxrizxi) c.nd children 

and ages of children; If other dupendouta, give nar.as and status; 

Mrs, Pa trio ia Ansley Moore Wife 

Michael Walton Moore Son 3 1/2 yrs

Margaret Lee Moore Daughter 2 yrs

G. Place of birth of wifo (giwinaj): Houston, Texas
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7* length of residence of wife (JQCUKKXX) In tho

United atr.tes: Total life - 26 Yrs_____________ _i_

8. N.“no of State of •which you uro n IccJ resident, end

tho length of lot?;l residence therein:_______Texas - 6 VTS

9. If t for-lpscr, steto country of vhich r citizen or 

subject: ' ' - - ~ ~'

10. If n i>-tivo citizen, a certified copy of birth certi­
ficate chculd be trr.Mttlcil with application. (If 
such eurtlfic-itu car. ;.ot be obtiiuod fron office of 
rocord, ”. sworn sir toc-crt shewing place end date of 
birth should bo furnished by your father or nothor, 
if living; otherwise, n person competent to erko tho 
stc.tor.oat).

If i'. naturalized.cltizcn,..c.ar.ti.Cicct.o..cf^. 
should bo tmnsnitted with applies t ion. Str to how and when 
citizenship was acquiM:_____ „ „ _ _______________________

11. Hone, natioixlity, and pormnent address of father:

J- Walton Moora, Amari nan .__________ Deoeased_________ __

12. Llaidon rv-r.o end ponx.aent address cf .-.otlxr:

Minnie Lee Foster. 711 South 5th Street

Waco. Texas___________________________________________________________

13. Place and d U of birth of fetherMurphy Co. N Carolina 1693

14. Floco r.r.d date cf birth cf r.cthe rMo Laen, Texas 1896 '

15’ if parents 're ded, state name, relationship, and

address of nearest living relative or fricrJ:



. . 16. Describe year prusoi.t physical condition, and state

whether you' have. ~r,y physical defect or intimity. Is your 

health and physical’condition such tint you can servo in any

- clihato? (The right is reserved to require the applicant to 

subrit to n MdiKl cxr.riinntion.) Physical condition good 

Any climate . ■• . ';;

17. At what institutions cduc-tod? Give dates covering 

- til® spent in or.eh n:.d state b'-.^ml courses of study pursued;

degrees, if any, obtained; and yer x-s when coni'crred:

AB Degree Hardin-Simmons U,, Abilene, Texas, 1936-1940

‘ £0 hrs law George Washington U.. Washington D. G. 1940- 

121L________________________________________________________________

18. Stato briefly tho extant of your knowledge of foreign 

languages; else the length of time you have resided abroad, if 

at ail; Speaking - Language of Handarin Chinese 

16 Years residence in North China 

1$. Arc you a stenographer? Ir so, how exporienced?

No

20. Are you a. typist? If so, how experienced?

Yes - Fair

21. Statu fully every kind of occupation you have followed 

including when and uh^ro you wore employed; the addresses of the



different employers; the length of tine enployod by or.ch; ' 

s'V.iy prid in arch iMtiuco, “id tho nature of tho work ■

performed; whether you resigned volant'rily or wore discharged: . 

April 1940 to .Jan 1942 Br.ployed as Clerk - Federal Bureau 

ofl Investigation. Salary when departed $1620 per annum. . 

Jan 1942 to Nov 1944 - Special Agent FBI - Salary when 

departed $4424.00 per annum. Resigned voluntarily both 

instances. _

Ensign - USNR - Since 6 Jan 1945. Worked in North China 

with SSU since June 1945.

22. H'vc you cry outstanding fir.r.cir.l obligations? If so, 

strte t'.as cf creditors (individuals or finis), r.xunts duo to 

cnch, r.J drtc c:. ■.hick such ollii/alcK wow contrrctod:

■ 2j. ;,brc you ever ii. the public scivico of tho United

Stntcs, ciliti.ry, nvrl, or civil; Str-tu or rx:nicipr.1? Name
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“ 5 - . ' ;

offices eel iitos covering period of service ii er*ch: " .

Department of Justice - April 1940 tc Sev 1944________  

U. S. Navy 6 fin 194j to present date ' .

24. Do yic mw held, or hr.vo you evoridi, Any position - 

ui.dur eny foreign. ^vcnicoct? If so, str.to the position or 

pusl t ions: So___________________________

25. V:: t is the Icvjst rllry you would ’ecui't,M.&»«dwH!*

cC. Give r;-.o of five wspor.siblc perse-ts for references:

N. J. L. Pieper, FEI -111 Sutter St.. San Francisco 

Chester L. Jacoby, FBI - 111 Sutter St. San Francisco 

Mr. William Ssrrlson, Toledo Way, San Francisco

Mr. Buford Kilis, Farmers & Merchants:Sank, Abilene, Texas 

Dr. N. A. Richardson, President, Hardin Simmoas U, Abilene.
Texas.

. 27« Are yxr services lr;odi:.toly cv^i J "Ale for duty in

nny pert of the acrid? Yes

J.- WALTON KOO&l, 
Ensign - USS
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ECRET

REQUEST FOR MEDICAL EVALUATION

2. NAMI iLMl. FiwI. JtfMtoT

9, office. division, branch
Aoa^JtaBi-tt

oa
7 PU»PO8C OF EVALUATION

8 Mirch 1971
4. GRAOK

e. iMPwn<‘8 kat.

PRE-EMPLOYMENT

MDOS/TDY

OVERSEAS ASSIGNMENT

ENTRANCE ON DUTY

TOY STANDBY

SPECIAL TRAINING

ANNUAL

RETURN TO DUTY RETURN FROM OVERSEAS

ETA

FITNESS FOR DUTY
STATION

MEDICAL RETIREMENT NO. OF DIP 8

9 REQUESTING OFFICER

SIGNATURE

1 NO ROOM NO ft BUILDING

RtPORT OF EVALUATION

Qualified nran Annual

15 Karch 1971
m7 »»

„—Ntw growtoy ■GMS/pro 
SCCRET



MEDICAL iCHCN REQUEST anC. .Rt^CKf

BM& fK C&WCiiiiES____—--------

SECRET 
(«s» rm id

MEDICAL ACTION REQUEST ANO REPORT

StjitSTiFOB PHY SI CAL EIMIIAriM W
1. M»( ll«»tl 4

mORE,
Firm (M ; j ] 1«1
Jarus u, -

z- o»n // ^7-7.^ 2
►Je-Aa^s/ IS© ;

}• n virion 
1°

4. CFF*CG OUISlOi, BRHCn 
fty'Cj.tsct Division, Field

5- S«‘« ’ £
GS-lh,” ~

So 
u

6. ^♦i posmon (»U,U£ FC*

t iUturnss

L____ !Pri4«

CZXZJ ^ ^u * * 

1 Ispec 1 ■

Hoyatnt

iSpacIfy) K> -X*

II tew OF HEOICAL EVAUIATIO*
I k'wil 1 H»d far full Duty i£«nor«l|

1 k\*l 1 II »d for OtpirtMnm Duty 0

t lOut 1 Hisd for Full Duty l|p«dll|

1 hi squol 1 Had

Eairti:
Subject is 'qualified ‘or V. S. Fio’d. (9/lS^7)

REPORT OF PHYSICAL QMLIFIC4TI0V________ ____

2/17/12

r^ «wc»t to ocpvotie o>n ------- ------
• 1 ‘ Lt :» FJV 1 C*

I1 niu_________

13.
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PHYSICAL QUALIFICATION RECORD

«M( ufu»£ OF ACTlOw

Transfer Tunde

Tine OF POSHlQl . CRAM

Intel! l^-nce Officer Gs-ir ■

WPAftfptir ow Fiao

Subject was found physically |~- j f it | [unfit for duty
in the above grade and position.

with thia o-ganiastion

Htlutt.tfiDAI IONS:

SICWATuM CF *»mcn <IW'«(»t»rs C^ICU ,
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- OSS fora uwo 
("Vv. Wu/m) OFFtCR OF HTKATKGIC SSKVICKS

*as li I a# l oa, D- C. MAR 18 ^

22 January 104 7

Macro, Jaiaoa Mtcn was girco a pbpical

exaaiaatioa oa thia date and fouad qualified for

Fall Duty VteraMt

Limited Duty Orofueaa

Duty ia USA Only

Profile Serial (For Aray KM oaly)

Defects Noted!

Repeat Mlay in six Booths®

t/owO
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• ‘ \ ' SECRET­
. " 1 f»h»p '

. QUALIFICATIONS UPDATE

READ INSTRUCTIONS. CAREFULLY IJEFORE COMPLETING. TYPE OR PRINT. AVOID USING LIGHT COLORED INKS

■Now that your qualifications are'a matter of computer record, they must be. periodically updated This Is done auto­
matically, for much information; however, sorhe~must.be obtained directly from you. This form is for that purpose. 
Section ! Aust be completedjh-aU^cas'es. ..You need provide other information only it there have been changes since 

. 'you submitted your Eor,m-;444l, "Qualifications' Supplement to the’Personal History Statement," or a'prcvlous update form..
tf.youdre tn doubt whether Inf ofAalloh has bein' previously submitted, enter it in the appropriate section. The signed 

■and dated form should be returned through administrative channelsto the File Room, Office of Personnel, Room 5E-13 
iHaidgudrters, whether Information Is added or not.. . . .

Additionally, a qualifications update may take place at any time there Is information to be added or changed simply 
by completing and returning an update form on your initiative. .

MCriON 1 BIMIVHIC MO POSITION OAT*
CM*, it*. HO. 

003820
NAME, (L9ttFif9tHiddI») ' 

MOORE, J. Walton
DATE OF BIRTH 

10-05-19
SO 

T

GRADE

GS-14
SECTION II EDUCATION

■ , , . high school .
LAST HIGH SCHOOL ATTENDED ADDRESS (City.^t-ito.Country) YEARS ATTENDED (Fro^Ta GRADUATE

' - COLLEGE OR UNIVERSITY STUDY

NAME ANO LOCATION OF COLLEGE O» UNIVERSITY
SUB

M * J O •

JECT

HINDI
YEARS ATTENDED 

FROM..TO’.
DEGREE

RFCCIVED
YEAR 

RECEIVED
NO. SEM/OTR. 
HBI.fSpK^F)

2.

- .....

IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN TMESIS. INDICATE THE TITLE OF THE 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT.

. ' TRACE, COMHERCIM. ANO SPECIALIZED SCHOOLS. .

. NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

OTHER HON-AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE
NAME ANO ADDRESS OF SChGOL STUDY OR SPECIALIZATION FROM TO no. or months

1 .

2 .

SECTION III MARITAL STATUS
I. PRESENT STATUS ( S inf 19 .Vap r i ttl .* i^oa^'J. $9p*f »t . Di votenf. Annul I p<* Ramarr tr t) SPECIFY-

2. NAME OF SPOUSE <£*•<> (Fift) (HttMio) (Vatdtn)

3 DATE OF BIRTH A PLACE OF BIRTH (City.5tito.Country)

S'. OCCUPATION «. PRESENT employer

7. CITIZENSHIP |. FORMER CITIZENSHIP'S) COUNTRY(IES> » DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN ANO DEPENDENTS OTHER THAN SPOUSE
NAME #E'.ATI ON SHIP DATE ANO PLACE OF BIRTH CITIZENSm IR . permanent address

0 OlLlTl

, □ ‘°6 

Q DELETE

secret L^x^ ?sjuv!V"
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SECTIOB r

SECRET
(«^n Ft ltf,t In) ■

GEOGRAPHIC AREA KXOVL COGGED TRAVEL

NAME or REGION 
OR COUNTRY

TYPE OP SPECIALIZED 
KNOWLEDGE

nates of TRAVEL 
OR RESIDENCE

oati i place 
. OF S’UDY

MYOYimc r acquired er-.check t»l

ei»it f a *'* t l 1 V MO *
• ' «•

„ •« • t
nAi ju c 1J rn ft

>
V',

SECTlM VI .TYPING AND STENOGRAPHIC SKILLS
INDICATE SHORTHAND S»STIM UStD• •CHI CM

. □ GREGG

SECTION VII
PH sorrow#tfino □ STCNOTYPf

OTHER

SPECIAL QUALIFICATIONS
PROVIDE INFORMATION ON HOODIES. SPORTS.- LICENSES MICH YOU MAY HAVE INVENTED.

SECTION VI Mr MILITARY SERVICE 
CURRENT DRAFT STATUS

HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED’ 
O vts. o .

2. NEW CLASSIC I CAT tOf«

LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS IF OIFIOHO. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

CHECA RESERVE OR GUARD ORGAN! 
aTfOir TO WHICH YOU DELONG

fl army 0 MARINE CORPS 

n AIR FORCE
n COAST GUARD Fl NATIONAL GUARD 

f~] AIR NATIONAL GUARD

DATE OF APPOINTMENT IN CURRENT RANK

4. CHECK CURRENT RESERVE CATEGORY Q READY RESERVE [] STANOB V( Wf/vwJ 

S. MILITARY MOBILIZATION ASSIGNMENT

MILITARY SCHOOLS COMPLETED (EntnnM <cH».. *♦•

S. EXPIRATION DATE OY CURRENT OBLIGA TION

”1 JUN’OVfiMCli*^ O RETIRED F~J DISCHARGED

NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIAL RATION DATE COMPLETED

K jioim

* or N c v • s » 0 N to ■ 1 0

SECTION IX PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

name and chapter . ADDRESS (Numbor. St rent,Ct ty,Stnt«.Count rv)
DATE OF MEMBERSHIP

f AON TO

1.

3-
StCTlM « REMFRXS

9 May 1972 Walton Moore
SECRET
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SECRET ->
_____ _____________ (^-LN ' ILLLD IN)____________ (l

QUALIFICATIONS SYSTEM RECORD CHANGE
. . . . APPLICANT COOING DATA ■ . . .

1. 10 c. APPL . NO. 3 "‘"t . .
<•a 0-0।G < 

• •
MUS T CONTA « N 20-diaits

4. DATE or Birth 5 DATE COCCO the data above (items 2 THRU ‘) W ll SC F'LLCO IN '

MO DA - YR

•
MO DA YR WHEN COOING AN APPLICANT 

roRM f 3 THEN attached TC 

TIOH3 CODING RECORD.

rCR ThE 'iRSY time, THIS 
rORM l?62. MASTER QUALinCA-

LANGUAGE CODING' DATA - FORM i«c
1. 10 2 EMPLOYEE NO. 3. name • 4 LANGUAGE DATA CODE ’ .

•

3-LETTERS 

p

OASE CODE R W

•

p s u T YR

5. DATE SUBM 1 TT£O 6. date or birth
WHEN PORM MUc DENOTES ND LANGUAGE .

\ COMPETENCE, ENTER THE. FOLLOWING ?N

• item 4- *'NO*LANGUAGE" (E-oi«rs) -

MO DA YR MO DA yr

LANGUAGE PROFICIENCY TEST DATA
1. 10 2 CHUCYCt NO 3- name •;. CODE 5 LANGUAGE DATA BEFORE TESY

^ 5 3-LtTTtm 

'M&O
C-A-D BASE CODE R WPS

£ ? it
U T YR

4 y^z
6. LANGUAGE'DAYA AFTER TEST /. OATC or TEST Data ~dr ■TEM 2 THRu'^ ’ s* 

1 EXTRACTED from FORM 1273,. •
/LANGUAGE PROFICIENCY ANlj-'^, ' 

AWARDS DATA.

BASE coot R W P S U T

'^a/fk A M 6 U A-
YR MO DA YR

' QUALIFICATIONS RECORD CHANGE
1. ID 2. tMp/*PPL NO. 3. NAME - ENTER UNDER "type” • .

A • ADDITION TO RECORD 

C - CHANGE TO EXISTING RECORD 

0 - DELETION OF DATA FROM fv.S’lM RECORD

•
3-LETTERS 

•

TYPE
COOC #1 ■ •

BASE 1 2 3 YR BASE 1 3 YR

» • • -

• • •

• 9 •

• • •

• 0

• 1 •

• •

•

• •

^ 1962a SECRET G»OuP 1 
IKltlMI <«> •.•?«*•< M<M(MM

(4-»l>
1*0 HA4«****0>



SECRET

. ■ ' QUALIFICATIONS UPDATE -

READ ISSTRIWIOSS CAREFULLY BEFORE.COMPLETING. TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

, -How. that your qualifications are a matter of computer record.- they must be periodically updated. This Is deme auto­
matically for muehjinformation; however; some must be: obtained directly from you.- This.form .is for that purpose.

- Section I must be completed ih..ali cases. You need -provide other information only if there hive been changes since 
you submitted tour; Form ~4Hj. "Qualifications Supplement'to the Personal History Statement." or a previous update form.

1 If you are in doubt, whether informatioh has'been previously submitted,' enter it in the appropriate section. The signed 
and dated form should tie retimed through administrative channels to the File Room, Office of Personnel, Room SE-13 

‘ Headquarters. whether infqhnation is added or hot.' ' - ■
- Additionally, a qualifications update may take place at any.time there is information to be added or changed simply 

• by.completing and returning an update form oh your initiative.- ■ ‘

StCTION 1 . IIOSWHIC *0 POSITION OAT* . .
We SER. wo. 

003320
name (LaatFirot-MLddla) ■ .

MOORE, J. Walton
DATE OF BIRTH 

10-05-19
SO

IT
SECTION II EDUCATION '

. HIGH SCHOOL
LAST HIGH SCHOOL. ATTENDED ADDRESS (City.Stata.Country) YEARS ATTENDED (Froa*To) GRADUATE

. . COLLEGE 01 UNIVERSITY STUDY

NAME AHO LOCATION OF COLLEGE OR UNIVERSITY ,
V SUBJECT

YEARS ATTENDED
FROM*•TO*■

DEGREE 
RECEIVED

YEAR 
RECEIVED

NO. SEM/QTR. 
H**.(Sp»eify)MAJOR MIMO*

1. •

2.

TF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

a TRADE, COMtERCI N. AAD SPECIALIZED SCHOOLS

NAME ANO ADDRESS 0# SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

OTHER ROH-AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE
NAME ANO ADDRESS OF SCHOOL ■ . ' STUDY OR SPECIALIZATION PROM 10 NO. OF MONTHS

1. •
SECTION III MARITAL STATUS ’
I. PRESENT STATyS (33n^la.Marriad.Vidoaad.Separat ad.Diaorcrd.Annu 11 ad.tcuarriad ) SPECIFY:

2. NAME OF SPOUSE (Laat) (F»rat) (Middle) (Maidan)

3. DATE OF BIRTH «. PLACE OF QIUTH (City,Stata.Country)

S. OCCUPATION S. PRESENT EMPLOYER

7. CITIZENSHIP - 0. FORMER CITIZENSHIP(S) COUNTRYCIES) 1. DATE U.S. CITIZENSHIP ACQUIRED

SECTION. IV DEPENDENT OILMEN AND DEPENDENTS OTHER THAN SPOUSE
NAME RELATIONSHIP DATE AND PLACE OF BIRTH CITIZENSHIP PERMANENT ADDRESS

[] Dian

Q Mitre (u ■
"”. Wn . ............. SECRET
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SECRET 
(•hr* r-iir-> r»>

SECTION V . . .? 6tX»»fHlC AREA MOH EDGE »O R>»EIG« TRAVEL ' . _ •

' NAMf OF REGION
■ ' ’OP COUNTRY

' TYPE of specialized 
■ . " < AYMLtWE s

DATES OF TRAVEL 
OR RESIDENCE

DATE A PLACE 
OF STUDY

KNOWLEDGE ACZk mO 9*• • C-lCK.< * 1

• f » t • 
' »«w« YNAHL A *VO V • AlS t ««• 

MINI

1 . -' •

jsih’/i

5

SECTION VI ...- TYPING ANO STENOGRAPHIC SKILLS .
1. TYPING tW) l shorthand; rfitj 3. INDICATE- SHORTHAND-SYSTEM USED-CHECK 4M APPROPRIATE ITEM ‘ •

■ 11 GREGG [J SPEEORRITING [jST^OTYH . (_J SPECIFY:

SECTION VII SPECIAL QUALIFICATIONS
PROVIDE INFORMATION ON MOOS ICS'. SHORTS. LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY NAVE INVENTED.

SECTION VIII MILITARY SERVICE
CURRENT DRAFT STATUS .

1. HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGEO*
. □ nl □ N0

1. NEW CLASSIFICATION

3. LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS 4. IF DEFERRED. GIVE REASON

MILITARY RESERVE. NATIONAL GUARD STATUS

CHECK RESERVE OR GUARO ORGAN!- Q ARMY Q MARINE CORPS Cl COAST GUARD O HT,W*‘‘ GUARD
ZATION TO WHICH YOU BELONG f—i „,uw Z, r—t ... -.yiONAl GUARDLJ MAW Q *’* FORCE U NATIONAL GUARO

1. CURRENT RANK. GRADE OR RATE 2 DATE OF APPOINTMENT IN CURRENT RANK 3. EXPTRATIOI DATE OF CURRENT GSL»GAT»N

4. CHECK CURRENT .RESERVE CATEGORY Q READY RESERVE [~1 STAN06V<<*i») 7] $TM©8V(»wtti*# Q <T«® D DISCHARGED

S. MILITARY MOBILIZATION ASSIGNMENT 4- RESERVE UNIT TO RHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (F.r.orf.rf Lb... I.i.r.. Cutr or •• Cirllltn)

NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION DATE COMPLETED

SECTION IX PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

NAME ANO CHAPTER AOORESS (Wu»kff.Sfr»»t.Ci tp.ST»t♦.CountfyJ
DATE OF MEMBERSHIP

* AOM TO

S.

SECTION X REM>MS

GATE I SIGNATURE OF. EMPLOYEE .

30 April 1971 ■ ,0. Walton Moore ’

SECRET
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SECRET
M

QUALIFICATIONS UPDATE

read: INSTKI'CTIONS-CAREULLY before COMPLETING. TYPE OK PRINT. AVOID USING LIGIIT COLORED INKS

Nina that your ;qualiflcatidns are a matter of'co 
’ matically for much information; however, some

Section I .must be completed, in all case*.. Koi 
■ you submitted your Form 444j.~ "Qualifications S 
■ If .you are in doubt whether information hds.be 

and dated form/sKould be returned through ads 
- Headquarters, whether information is added or 

- Additionally,’a quaUficdfions update may take 
by completing and'returning an update form bi

mputer record, they must be periodically. updated. This is done auto- 
must be obtained directly froni you. This form is for that purpose.
need provide other information onlylf there have been chances since 

upplemerit to the Personal History Statement." or a previous update form, 
en previously submitted, enter it tn the appropriate section. The signed 
sinistrative channels to the File Room, Ojftcc~of~Personnel, Room iE-13 
no*- ' ,
place at any time, there Is information to be added or changed simply 
i your initiative.

SECTION 1 BIOGRAPHIC MO POSITION DATA .
emp. sen. mo.

00 3820 .
NAME (Lait-Firat-Middl*). -

MOORE, dames Walton -
DATE OF BIRTH- 

10-05-19

so 

IT

SECTION II EUCITIM
, , ■ - HIGH WOOL

LAST NIGH SCHOOL ATTENDED ADDRESS (Cttr.Sfata.Countrr) YEARS ATTENDED (FtOfTo) GRADUATE

' • COLLEGE 0».UNIVERSITY STUDY

NAME ANO~LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT

YEARS ATTENDED 
FROM* * TO-•

DEGREE 
RECEIVED

YEAR 
RECEIVED

NO. 5CM/OTR. 
HRS.(Sp«ci/F)MA JO • Wi BOB

t.

1. .
IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT. .

. . TRADE, MWEKIli. M0 SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

. - OTHER NCA-ACENCT EDUCATION 0» TRAINING HOT INDICATED ABOVE
NAME AND ADDRESS OF SCHOOL STUOY OR SPECIALIZATION FROM TO NO. OF MONTHS

SECTION III . MARITAL STATUS .
1. PRESENT STATUS (Sinfta. Var r i«d.*idoaed.Sapar atad,Divor cad .Annu 11 id. Rftaar r i ad ) SPECIFY:

I. NAME OF SPOUSE (M»O " (?•'•*) (Midllf) (Maidan)

3. DATE OF BIRTH A- PLACE OF BIRTH (City.StDlf.Country)

S. OCCUPATION «. PRESENT EMPLOYER

7. CITIZENSHIP B. FORMER CITIZENSHIP'S) COUNTRY!IES) S. DATE U.S. CITIZENSHIP ACOUIRFO

SECTIOS IV OEPERpEBT CXI LOSES MO DEPEXOEBTS OTHER TMM SPOUSE
' NAME REL ATlONfH1P DATE ANO PLACE OF BIRTH CITIZENSHIP PERMANENT ADDRESS

,. Q*00 

0 OCLCTt

Q DELETE

mn*»
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SECRET 
(•*»« FiHrJ bl

SECTION V • . ' GEOGRAPHIC MLA KNO^ttCF ANC FOREIGN TRAva , '

NAME CFJtCIOM 
‘. O# COUNTRY

TYPE OF SPECIALIZED 
KNOWLEDGE

OATES OF TRAVEL 
OR RESIDENCE

DATE A PLACE 
OP STUDY

KNOWLEDGE *COJ5«E? 4Y • • CHECK! W)

• tai<
...YU £ r«Y ahi •*•

*t « V

» 1 .

SECTION v: TYPING MD STENOGRAPHIC SKILLS
1. TYPING (*?¥) 1. SHORTHANDS»FWH >. INDICATE SHORTHAND $YSUw USE?'«CHECK Ik) APPROPRIATE ITEM 

i । M OYhta
| 1 1 GREGG [J SPEEMRItiNG II STENOTVPC U>M€’**^

SECTION »ll ; SPECIAL QUALIFICATIONS .
PROVIDE INFORMATION ON HOBOICS. SPORTS. LICENSES PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY NAVE tW$N?E0

SECTION VIH MILITARY SERVICE
OJRKIIT DRAFT STATUS

1. WAS YOUR SELLCTIVT SERVICE CLASSIFICATION CHANGED! 
□ «« - O NO

J. NE* CLASSIFICATION

3. LOCAL SELECTIVE SERVICE BOARD NUMBER ANO ADDRESS 4. IF DEFERRED. GIVE REASON . , ■

. MILITARY RESERVE, NATIONAL GUARD STATUS -

' CHt« »t>mi OR CU*»O MSWI-, □ *"“’ □ »*»!« WAVS H COAST OUAAO D MTtWH WJASO
' JATION TO WHICH YOU BELONG Q Mn ^ (|| ^^ q M, >(,(m,k SUAHO

I. CURRENT RANK. GRADE OR RATE 1 DATE OF APPOINTMENT IN CURRENT RANK 3. EXPIRATION DATE OF CURRENT 08Lir«tCN.

4. CHECK CURRENT RESERVE CATEGORY £"l READY RESERVE Q STANDBYS «*.*») ^] STMOBYfiwcti^ O«T«® F| DISCH ARCED

S. MILITARY MOBILIZATION ASSIGNMENT S RESERVE UNIT TO WHICH ASSIGNED OR ATTaC^?*

MILITARY SCHOOLS COMPLCTEO |fi»-*d <om. ....... Ou»r. « •• Cl»lli«i>)

NAME ANO ADDRESS OF SCHOOL ’ STUDY OR SPECIALIZATION OATE COMPLETED

»<><fi**

ASI*?1-9*1R9OAIS

SECTION IX PROFESSIONAL SOCIETIES ANO OTHER ORGANIZATIONS

NAME ANO CHAPTER ADDRESS (5u«>»r.Sfr*H.CHr,$Mt«,Cottnlfx)
DATE .M MMOERSHiP

UQN { TO

t.

SECTION X Rooms

DATS . .

5 June 1970

OF t-LOY.C L^UU {^

J.|Walton Moore

SECRET
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/^ SECRET \ ‘

A " QUALIFICATIONS UPDATE

READ INSTRUCTIONS CARtHtlY BEFORE COMPLETING. TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your qualifications are a matter,',of.computer record, then, must be periodically updated. This is done auto­
matically for much information; however  ̂some must be obtained directly from you. This form is for that purpose.
Section I must be Completed in dll "cases.. You meed;provide other information only If-there have been chances since 
you’submitted iiour Form +Hf. "Qualifications' Supplement' to the Personal History Statement,” or a previous update form. 
If you are in doubt whether, information has been previously submitted;enter tt:in the appropriate section. The signed 
and dated.form should tie feturned through administrative-channels to the File Koom, Office of Personnel, Room SK-fJ 

^.Headquarters, whether information is added or not. . • - ■
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form oh-your initiative. - .

SC CH 0»| . BIOGRAPHIC MD POSIT IM MTI
IMF.’ 81*. MO. 

003820
NAME (Lodtrtrot-tttddlo) • '

MOORE, James Walton . „
DATE OF BIRTH

5 Oct 1919
so

IT

SECTION II . EDUCATION-
' MICH SCHOOL . .

LAST MICH SCHOOL ATTENDED ADDRESS (City,Stitr.Country) vrARS ATTENDED (F»a-t«J GRADUATE

COLLEGE 01 UNIVESSITY STUDY ■

* NAME .ANO LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT

YEARS ATTENDED
FROM*•TO-•

DEGREE 
RECEIVED

YEAR 
RECEIVED

RO. SCM/OTR. 
^s-(Sp^ity)MA JOB ■ i wet

1 r .

IF A GRADUATE DEGREE HAS SEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A RRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT.

. WIDE, COWKIA MO SPECIALIZED SOIOOLS

' NAMEAND ADDRESS OF SCHOOL' STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

OTHER HON-AGENCY EDUCATION 00 TRAINING ROT INDICATED ABOVE
- NAME ANO ADDRESS OF SCHOOL * STUDY OR SPECIALIZATION FROM TO RO. Of MONTHS

•

2 .

SECT 1 OR III MARITAL STATUS
I. PRESENT STATUS ( S lttj lo . Vorr i od . V tdouod. So pot ot od. Dt vofcod. Annul I otf. touar r i »<i ) SPECIFY:

t Hsm or seoust (Lest) (first) ("id'll.) (u.td.a)

3. DATE OF BIRTH 4. PLACE OF 0IRTH (City.Stitt Country)

9- OCCUPATION 4. PRESENT EMPLOYER

7. CITIZENSHIP ' 8- FORMER C 1 T 1 ZENSH 1P(S1 COUNTRY! US) S. OATt U.S. CITIZENSHIP ACQUIRED

SECTIOI IV DEPENDENT CHILDREN ANO DEPENDENTS OTHER TPM SPOUSE
NAME RELATIONSHIP DATE ANO PLACE OF BIRTH CITIIIMSM IP PERMANENT ADDRESS

i. O‘” 
' Q ocLtrt ‘

. □ *0D 

n oturrt

foil- n|iun SECRET
........ =^=1*"J "7 0. V (ji)
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SECRET 
(•**" filtt'j'm

SECRE?

SECTIM ¥ . ^»MNif »»f» rw.rrf J»0 ^Pt! TTAVti . .

PATfE OF TWAVTL 
OR »(|IM«(

date • flace 

OF.STUDY

lAOlKOGI ACOV»»EO ’Jv-fMlCl <1

O« COUNTRY
TYFf OF Sn.-Sil.VZ

• 1 n • 
0 1 NCI f»Mtl l»vl •

MINT

. Ct* 1 it
’75

0
1

StCTIO# VI . . . . TWINS MO ST£> GRAPHIC SKILLS
i. r»nnc c»r*j t.sN0»rw4A0(ir») 1. iWKXt $.«,’ITMUn SVjTtM USCO-’CHECA III AFFtOTIHTC ITEM -

: —. —_ _ r» o^HEft
jJWSS [J SHFORRITING Q STENOTvet [J IF[CI»Tt

stCTio* vii srtciM mificinoM
rWQVIOC INFORMATION Oft MOBOtCS. $W»*$s ICtXStJ MMSHO »»T(»mS Oft DEVICES •MIC* YOU WAV HAVE INVENTED'

StCTIO* VIII MILITARY StRVICt
- CURRENT DRAFT STATUS

1. HAS YOU# SELECTIVE SERVICE CL A$$ 1 F 1 J Cr .^ C^OUIDL t. NEW CLASSIFICATION

J. LOCAL SELECTIVE SERVICE BOARD HlMfl Um' *N«<J» 4. IF DEFERRED. GIVE REASON

MKITMT reserve, national guard status

CHECK «UE«« OB CU*»O 0«t»KI- C «« . Fl «<»>W WIM' ' ' FTcO.1T CUUO ’ □ " "Hmil WIM ‘
l.TIO. TO .HIM VOU mow n „v g (|, U □ .„ h.tiom.l ou»o

1 CURRERT MARK. GRADE OR RATE S. DATE W M«QiXTVfNT IN CURRENT RANK j. expiration date or current obligation

4. CHECA CURRENT RESERVE CATEGORY [^ «<» «$STi( [] SlANMVf.Atlw) 2] SfWt'8Y(iMC^ QJ RETIRED [J DISCHARGED

$.military mobilization assignment 4- RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS »ftnES(r<t«»M «C»IT.. I...r». Outr. or •• Civliu.)

NAME ano address OF SCHOOL STUDY OR SPECIALIZATION DATE COMPLCTEO
• UIHNT

A #t «C V• IP O« SOAt 0

SECTION IX . PROFESSIOMAL SOCIETIES ANO OTHER ORGANIZATIONS

NAME ANO CHARTER
OATE of. membership

UO« TO

1.

S.

SECTION X REMARKS

1

DATE ‘

12 January 1970
SlC\EtE*E J* EMPLOYEE

Jases Walton Moore



14-00000

SECRET

QUALIFICATIONS UPDATE

kew instkixtions cMitn tty ntTORHwtri.nisf;. rm: ok frist. avoid using light coi.oheh inks

So>r- that your qualification* arc a matter of computer record, they must be periodically updated. This is done auto­
matically for much information; how'eier, tome must be obtained directly from you. This form is for that purpose.
Section I taunt be completed in all ca^es. You need provide other information only if there have been changes since 
you submitted your f orm 444), “Qualifications Supplement to the. personal History Statement." ar a previous update form. 
Ifj,ou are in doubt whether information,has been previously submitted, enter it tn the appropriate section. The stoned 
and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room SE-13 
Headquarters, whether information is added or not .
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative. ‘

ftniw I IIKt»hlC MO POSITION data

003820 

rECTl&l II
MOORE James Waiter.

HIGH SCHOOL

10/05/19

V.k'>'A AHIHOIO

COLLEGE 0» UIIVEBSITY STUDY
• • sun

n*m* an*> i.DCA’iQN or cottrnr qr uNfvfostr* ।--------------------------
;rc r

<•1 »OI
*IA»5 AETENOEt, 

f»OU‘* TO*♦
OCCM t 

nr r r n1n
VI AR 

Rrcr 1 vru
NO. SfM'QtR. 
HRS.fSpwily)

INDICATE THE TlTLI Of THtQt'-ATt •f*^.HPFM"NtJTrD ASO/f »HtCH RTOl'HlQ SUBMISSION OF A »«ITTj 
tFLY DI'XaifH ITS CONTENT.

. TRADE, COKMERCK AND SPECIALIZED SCHOOLS

N«Mf ANO ADDRESS OF SCHOOL | STUOY OR SPf C 1 Al 1 IA T | ON FROM TO ' no. or months

OTHER HOW-ACEA CT EDUCATION OR TRHIKG KOT INDICATED ABOVE
. »tM ANO ADDRESS Lf CHOOL STUDY OR SPEC I AL 12 AT I ON I POM TO NO OF MONTH*

SECTION III RANlTAL STATUS
1 PR f 5f N T STATUS (Single ¥nr ri^rt .v i ^or+'f 5ep»f nt t -1 Ct wren1 .Annul Ier* frm* rr »? '1) SRf C 1 F r.

2 NAME or teoust (;,»»t) (F>r*t) . (••i'Ofln) (V*t<lrn)

I. DATE OF HATH 4 PLACC or BIRTH fCi.’T Stoto.Count ty)

5. occupation A PRESENT (MPlCYfO

7 cinn*>!> OMfB C 1 T 1 TfSSw'.P ( ST COUNTRY! IL$) B CATC U.S. C1T12 rN 5 H |P ACOUlRf O

SECT!0K IV DEPENDED! CHILDREN AKO DEPENDENTS OTHER THAN SPOUSE
NAME R f L*A T I uN 5 M » P ! LATl *5.‘ »l»ri CF BIRTh C1TI2CN$h IP Pr°MANfNT aDDRISS

Dauahter
12 Sep l*‘»
Sar. Prancisco, Calif US 5145 °oxton Ln.,Dallas

min SECRET
<1 •
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stcnor v

. name -or. or g.ion 
0R COUNTRY

MPT 0» ShaillHO 
, ’"' KNOWLEDGE

section vi

SECRET
Ft ’lf,f

urwRVHic wt* mo'4t*M( arc fWiG« mm
. » 

5 Of TRAVfL
RESIDENCE

- Koi 1 I 37

--- ^L--------■’ —MAH-
TYPING ANO SlWtfHIC SKILL

* I D P v • »

0u?«
• 0 * »

Mt * V

VII

ping <*rv) 2 SHORfMAND( »FV 1 3 INDICATE SMOWTHAY D SYSTEM i;*:p. »CMl ’A li) t»roopoiate 1 f 1 M
□ c»«M Q SPffOwTlTlNG [*] STENOTyPE

n OTHER 
U SPECIFY!

special qualifications
PROVIDE INFORMATION ON HL'RBKS. SPORTS.

SECTION VIII MILITARY SERVICE 

CURRENT DRAFT STATUS

ioc»u scLtCTivr jennet" Nur numb™ ano »oo«t„ ERRED, GIVE REASUN

MILITARY RESERVE, NATIONAL GUARS STATUS

CHECK RESERVE OR GUARD ORGANS 
CATION TO WHICH YOU BELONG

Q] army Q mar INC CORPS 

□ AIR FORCE
□ COAST GUARD |~| NATIONAL GUARD

□ AIR NATIONAL GUARD

SSIGNCO OR ATTACHED

1 CURRENT RANK. GRAD). UH HAH 1 DAU or appointment in current rank 3. EXPIRATION DATE OF CURRENT ODLIGA T ION

■ 4. CHECK CURRENT RCSTRVT CATEGORY Q READY RESERVE 0 STANDO Yf ac/atJ ’"] STxtCYfmctJM, QjRLTlRin Q DISCHARGED

MILITARY MOBILIZATION ASSIGNMENT

MILITARY SCHOOLS COMPLETED (Fttitui'd \ctive. ftnerv* Duty.

‘ NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIA L 1 TATI ON DATE COMPLETED

SECTION IX PROFESSI OHAL SOCIETIES MD OTHER ORGANIZATIONS

NAME AND CHAPTER . ADDRESS (Vu-bfr.St rm City.StAtf.Country)
DATE OF J EMBERSHIP

MOM TO

1

2.

3

SECTION X ■ . ROOMS

DATE

4 November 1368
s If.dtURt OF EMPLOYEE

} ( ^(L ( Uv\ h

| rt-^1 .
SECRET
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SCOTT
•M l*f!td •a?

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

. SfAp iN$nrucnON$ ca»nvur BffXM C 0VPIHIN3 T'P£ c» P»'Sf AVOID USING IIUNT.COIO^O INAS
SECTION.1 ttQQfAPWlC ANO POSITION DATAI.EmP SU NO 

fifl30?fl

J SAM( (M« Iwp »^*' ■

MOORE 'J WALTON .

4 C*’l C« Mln IS IC’KMESWUtP . ,

10/03/19 | GS-Q4.Q6________
6 SO

it.
T .»C$'f*ON f'M „■

.r!0-CC5T*CT .
• O»’ C( O* ASSGNMCN!

DCS .
« iOCA’>UN ’

texasJ usa
itcnoN a AOIHO OVtfSIAS MWICI .

• ■ ; - Ml TQy» «C* a 1 TO’ .

CHINA 
INCIA

PCS ;82
PCS 82

47/09/18 
48/04/01 49/08/81

0JEM KIA

DATE:
SECTION Ml ■ WUCABON ,

CfGHE : majOAMlO ! comer TfA«

BaCm POLITICAL SCIENCE (GOVERNMENT), GENERAL HARDIN-SIMMOnS umv tex 40

SECRET ES 6 7 OCI [NW :'!,i J



" ’ . ■ aSECVT . ■

“^P* IV. . . CIOCUMC *«* KNOwitOGt *ND fMBON TUVH . . ' ,

nam£C* »tGfON

O* COUNW ’
>pf 0* SPECIALIZED “ 

. ANOLEDGE ’
. DATES OF TRAVEL 

OR RESIDENCE.-

. OVE 4 place 

OF.STUD*

.«’*□* LEDGE ACQUIRED It - ChECa iM

Kit
DENCE

' TRAVEL
.WORK
ASSIGN 

men:

SECTION V HPINC AND STENOGLAPHIC SKILLS

Nene
2 Shorthand >»mj 3 inCKaTE Shorthand system used Check a.’ ahprO'kiate item

None □c«cg □speeding □ stno5»e □ ^

. 4 *>CCAlt OTHER BUSINESS machines Air* «•■<-• YOu mas? hao operating EXPERIENCE OR train.ng <o»v«««*ik «<«forw|>. «>d p*^A m)

SECTION VI . SPECIAL QUALIFICATIONS

: Aii HOM £S ano stoats in wily* yCu a«E ACTIVE C« have actively part<^aTEO IND CA’f VCV# PRCF’GEnCY IN EaCm.

Handball - Good ■

: EXC.UD-nG SuSMSS EQu-PmEN! OA maC^NES which you MAY HAVE LISTED IN H£m 4 CECTiON V. V<t ANY SPEC1*. S«U$ YOU POSSESS »£a!>nG TO O>{« EQUIPMENT ANO 
U»:!*N£S SUCH as OPERATION GF US’O TRANSMITTERS ..««>■» Cw utW ».-4-« 4 .».e.^ .OFFSET PRESS. TURRET UlMt EDP ANO O>« SCIENTIFIC A PROFESSIONAL DEVICES

None

,3 4« 'OU NO« O» HAVE YOU EVER SEEN A KENSED OR CE^fD mEmBER O* an* !»*3E CR «O‘ISWn >UCH AS PRO? . [J <ES 

E„'O''<JX RADIO OPERATOR TEaC-ER. <*w> = < C“A mECHJ TECHNICIAN. PSYCHOLOGIST pm»SiCiam ETC’ ^ S ^
4 p VO- nA* ANSWERED **ES’ TO tTLM J AtOv* LOCATE L.vJc* i'CEME o» CERT’FiCArON ANO r-F ikIING STATE.

1. ETC h«.4» hfOM •••te J l«e»»:

Kone

5 FIRS? UG£NS€ CERTFiCaTE :,— «/ .«M:

* LATEST faNSE-CERTriCA^ ^^...w1

.’ ;:jl ANY S0N«.CanT Puti'SHED MATERAS OF *"Ch YOU ARE The AUTHOR w mot >.M.i «»«• .«Mi •M^*i INCiCAtE THE nn£ ^kCAfC* DATE. ANO TYPE OF WRITING

None ■

s l'«A’E AN* DEVICES W*<N YOu HAVE -SYtMO AV? STATE AHtMi OR NOT ThTy ARE PaTESID

None
• RJlC SHaa sc AHO hA’C RUA^OM D#fi**<E •

Nene '
SECRET 

• 3 -



14-00000

SECRET1
section vm \ AGENCY WidVMW WiTOn
■. isci;'Sivro*i$ 2. LOCATION -CwMi,. C'M 1'0 >K'OU1 O”|« O« OniSCX »UNC"

1950 to 1959 ■ • .Houston. Texas USA- - - Contact Division ■ ■ - -1 4 ftTLEOF JOS ’ - J Gi»3£J **ElO injCI

- Contact Specialist GS-13 - : —
4 OBCB^TtOs 0* GuMS

Regular duties of Contact Specialist

i inclusive Oa:i$ »*.. r®. br i^rt • rM«) 2 LOCATION iCo»*F, G»»l 3 DiRECTORATE-OFFiCE OR DWSiON BRANCH

Sept.1997 Ito:April 1998 Tsinntao. North China DDP
« tae of jos 5 GRADES HELD IN JOB

- Chief of. Station .for Darien GS-I?
6 DESCRIPTION OF DUTIES

Assisted Consul General while awaiting transportation to Darien After seven months when
it was obvious Darien authorit ies would not permit official US representation in that city, •
I was transferred to Calcutta, 

z

India.

» INtiUSUf DATES A«o*.r»-b» •«** 4 fOf! 2 LOCATION .C«w9f O»l 3 DIRECTORATE OFFICE O« Dvi$iON. BRANCH

Anril 1993 to August 1999 Calcutta. Ind^~ nir

4 TITLE O* J 05 5 GRADES HELD >N JOB

Chief of Station CS-12
6 OE^CR ’HON Or DuMS

DDP Representative to Consulate General

t -5 -



* ' ’. ■ ' .. . w>a • ' ■ ■ " ' ■

■ ‘ •; ^ .wk.* IJW In) , ' . ’"^ , , \

stcnoNa ' , Munu'junij.. . ,-

i ,>H$(m status $t< «4~w W'Mn we’vtd ^^<^ • No Change • ’ • \ ' „ , ’

3 0a^ 0? bh> ' 4 hace of birth ‘ ’

$ OCCUPATION - - © PRESENT EMFlQ»t« ' “

’ CHCCMHF . a FORMER Cll«NS"«$' COU*^;|{$| R Cait'. $ QUENSH* ACQUIRED ' '

StCTIONX OtPiNOtNT CHHOMN AM> OtPtNOtNTS Omit 1H*N SPOUSt .
name saaTiONSHF Cat AKO FXAO OF BiRTM ‘ | OWNS*-,© PERMANENT ADDRESS

Marp.aret .Lee Moore Daughter

12 Sep 44

San Francisco,Calif , cis 5145 Rexton l.n. .Dallas. Tex.

Marv Monique Moore Daughter

13 Apr 51 

Houston. Texas us . 5145 Rexton Ln..Dallas. Tex.

Deborah Dallas Mcore Daughter

1 Nov 54
ballas. Texas us 5145 ”exton Ln.fDallacr Tex.

stcnoN u itomsioMi soatrus ano omit organizations

sawj 4*0 CHARTS ADC*t$5 iN.«U
DATE o m£w*{»>F

FROM TO

Ca'I

3/ AkY/ 7.

kGM\t| 0/ i-^cm .

SECRET 
. 7 .
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Abilene, Ibxw
i

ibw

Jartoallj Tsai

Z 
G 
6

8 Oct. 1919
•3. X -■■■■- p*-*

APPLICATION FOR FEDERAL ^MPL^YMENT

Boor*

6088

„x.....
SS05.20

.X..

PRESENT POSITION

28 Ang. 1946 ' JMtiq «9G3
n...

Shanghai, China
Intollijenw Ciffloer ; ^4 i

.CO MOT WHITE IN THIS BeOCX

Jaan# Bolton

807 Emi Aramid, aM1«m* 1ta«

h i'“:
I 87

200 . |*m*M«

wMii*p«yw«

,liub mu^the*..

fl CsTruMn^T

fc»y SppartBant

Oorarnaont (Podoral)

. 1 tv.-.,.— - .^»v. Coasanding Of fl oar. Field .™ 
ftinjta#. Duties consist of directing intelllgenaa 
operation of 6 employees, aa wall aa locally 
hired ia tarp re tors and.agendo. Handling tMalitre- 
tire Batters for Field fraa of IS parsons. 
Kalntainlag 11 al sea rift official US end Chinese

'htoUl£«Me A otalnli. military and civilian officiale 
. tmtliB. ...  ___  anti Titles of sut*bMS at Tainan. .

Dirac ting

Col. Kosorip, CO

CONTINUED ON NEXT PAGE' tt-VM 1
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I [Xl'M H w.|Hy|"'«>

Tl*i''s iTxxf’i .W' •. >:» vm| State};, " " - '

rife Dept, of *»#«•
Kindx<4 t<u<iri»ae or oi^intniixin <o q . .i-riMijIs •

t^^xt^s—:------------------^---- :---- ;—„.■„• BOG '.rjw
SpoUlA(Mi

» pinroettijatiai of ▼lolatiana of. ’
‘ Fbdoml laas ciOaint..under the juristlotlon of the 

popartaaoht of ;^i&os» ^''Z' Z"Z ™?': ^'''1 ,"Z'.

T^Ofe^^-
Clark, FBI. Washington, D.C

I N.nns «>>>•( o<Mimi W •mU-f«r'|iirrn, orqanimtion, a

‘ SpOoi al StnaUr Searcher
TP^tw—7?;

J Starting | per

I Final I »*♦

Cex'H^Mift t4 your

FBI* Department of Justloe

st IS^l»i.,!’«««^, ™------------

TJonMTanThijearHrimJnH^urw’^^

Faiein lor lw*in<j

of position of Special Agent
lkii<u <4 sii<iMur’iwnl wh yen: . . -
JomuT. . ' To. -

Lra. t hiiaU your J ‘ . . - . • - Salary or 'vtff 
Starting S

Place >4 »m|4<ifinont (citv .vd Shl.l Final $ yer -

Name and address al employer (hnti, onjunuotion, nr porMi' 
It Federal. name depirH.ont bureau or estul hshmeiit and
division-

Kind d i>uiin«*» or orgun.Mhai (o q wiiulsuls silk, insurance 
agency. mtg el l<* is etc 1

Number ami kind ci employe*** supervised by you

N >tne ami title ci immediate rupsriisx .

[•lliu if •ttil'inyinep1 iMwi’i 
From To

71>>w < I employment (city and Smu!

i «.u t Vue it fi>>.r n«.: '4
Starting S f«r

Name and adirvti ui employer (firm urjinuow ar fwanl 
It Federal, name department Ii.rebi ex eatablishrner.t, and 
d-nnm .

Kind ai business ar oojariairjs >e q. •kdesils r.lk insurance 
agency. r.hj wi !«-U etc 1

NuHor and iml at employee* supervised t>y raw

N lire ur>J h’le <4 immediate m< ♦'via*

VetOci lx lamno
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QdB&...

Aug, 28,*46

t^1
Srfh*^’

Dats* N duty am^ant (wwaS* »*»nl

Fhirii

TviaS"

{*'?

.0 .3 (1)

i l_Q»wt>Mn Sc^_ O

Maw

brUadiaana telltp, Tum-
JJiflttdBlkJadudkerjaJ^

J Pol 
Sol

Chinese—

trtwlW la Chloa

Earepo

XL • Vf'KxM

BatentgeM# Of fleer • 088 
Ensign, USSR, 448048

(hTWhrt dki FAI du J»Utg*^MMikity 4•1<J<W•’^,

(\1V» Al1i>nd*l

From— To - 1\jT J HmJ'I Title

l«n»| j Semester
— --------------- ; Hours
Dote * Cmlii

hU^.BaBli,,. Prfr-

i Do! < Ma,ht
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b.;

FULL KAMI _
- j sNUMNf.'Ui OS HOME ADDkF."< .

.1 ’ (Giro <■>».{»•*•• <i H'»w iru.<wtiH| s'ipM unj iiuntlot; -
i RUSINIK.OB OCCUPA- 

. TIQN

.Buford E1111
Earners ^Merchants Batianal Bazik. 
Abll«M, few

Bank Pros. .

Dr. B. A. Riahardsaa ! President of Bardin Sissons Only. Pres. of Univ.

Bro. J. B. Robnett ; 1733 4 St., Wash., DoC.
14. Muy injury Io smxU --I y^ur iwoinl m^’Wi R»yirtM«| pw character ■4ual 1.1. <110*1* □ ’- O *-
luli'Yiti ■ Y*o ' or ' Ai univM by |4ji*im X >n t*M*« sdutr.n : YLS ; HO Ini-. «*•< ’ Ye* or.' H" ‘ answer | y , >r*r,;r,<; X >n p*te» nJnita ye; HO

0. Ar* y.iu a ctHwi rd th# 1,‘nilal State*2 ....  ....................... ». Hit 
h

ve ym any phf*K*<j! 'Ww %>t d<aT U>*y _
our .m.*er u ’ fr» r^ve • IpChIi in lt.it: M

.X...
IS. O’ you nd»o ate no h-tro p>u ew»» .t.ly^M’sl ar ate you no* 

ur novo yoo woo Iren >> nwnilor ot m» irtyjfKnt#. that 
eh.oib* tho overthrow <■( rto (cwiriineat d tl* 'Jn.'al Stakes 
l>* i"po<rf »kJmus(

It pour am««r >i "Yet " -pre tmipw detail* in |!«m-M i
x

M. (i. Net* p,u .nr in tt.» 'Jt.,t~) Dt'. •! Mil.MPT or Nor.l 
Swviio duriiv) time r-l W ft'

I* the ward hrwr-ib'e or ’(-• ••.'•! ki’idwtrf leal 
in four die t 'injo ,.' sejri* ;• 'x. ;.'ua’i fc, •“"•Y ’’P" 
«# yv.it ^.hunp, w UOUOraOl# -
W<i« esrv.. r |*>rt,-"el r .• 't; -, • .•• i_ ,.r.w*' 'omi 
■nth luil m-L'aty j«i r '>•.) i>.e-,r •»<. ^90"

Ditto •}( Mil y u’ •» ''‘ft )’■••• L*r < I Dut* u< stniftti'Si or

X

17. Wilhiii'H.* pint IJ rtwiti'i.e have you Mb'lUiill, ue»l inbl.. X
IS. Smiayi.ur ibth MrOiPip J-i.e p«. r».w ls»n onri.lr»l vr

'rph:

It tour ■ 
bvc fl) hJl

appoint- ।

X J

X

X

X

- 6 Ju. 1945
(Ain r N'i*>, M (.

Baty

IF YOU* AN IWH' •. TO THi

I CHMIH) IN THE EX AM.NA I

। TiVF ’ UVh E IN ML At 
TIME ut WAP tX‘» NOF 

J WITH THIS AiTlKATION

.........- OHLY.

28 Aug. 1946

Basirn 
U2B2

UP

SonoJ No

i445048

l»> INDICATE THAT YOU

PRIOR TO ENTRY ON DUTY.

TAIL.

X-

• IE YOU! ANSWER TO QUESTION>/ P,- u-i 6 , OP Ml I'; ' YLS ' AND fOU 
' WISH TO* LA'M VF.H'AN Pr-Jr/'W.' ATTACH TO THC APH ".ATION 
• VET>VAN i'KHIJHM CLAIM 'J/.'. LJi/XE CaMMr^IGN >QFM 14) 

TOGETHER WITH ME NECE7 AkY H-OOF •J'ECIFUD THEREIN

THIS SPACE FOR USE OF APPOIMT1HO OFFICE OHLY

I I

1! mor# «Mt« it i«]u.r*i use i*>i*» u* wm mm a* Hui (a^i Wnbi on «acS thevl yaur mt.» oddnn date d bnn, and MjimMbon btl# Atach to intule 
at ’tiitart l^'i'wr

FALSF STATEMENT ON THIS AFFUCAHON IS PUNISHABLE 3T LAW (U S COLE TVL£ id SECTION 90,
• l*,,li th.it th# Ai*m>m!i rr_i.j» by »• in th.# anH-.'MNn are B.« iwnpht* and cvrr*’! *u '** !»*• ni •’>» krr>w'«i?« and laliN and ar* imm in |ad ('nth

ix.. # « Oot. 1946
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ECRET

PERIODIC SUPPLEMENT^
.DEC

i tJ
PERSONAL HISTORY STAHHEgT ^ .•

ZZZZZZZjtffisE^
8 January 1957

• Seettoae- Vtt ttitan th XI ll' only th

• I SECTION I
IVLl NAME (Lo,t-l’lr,r4iliJto) ;

MOORE, Janes Walton

COlBW.

.!• CudOrHT AOORCS1 (No.. Stroot

511*5 Rexton Lane, Dallas, Texas

• {section hi

State) 3. PERMANENT AOORISS (Na.

Same

Street, City, Zona, State)

I *•  HOME TELEPHONE NUMBER

I EMeraon-l-0749
I 3KTIM II

STATE. TERRITORY. POSSESSION OR COUNTRY IN WHICH YOU NOW CLAIM RESIDENCE

USA ; :
PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

ion

p. NAME (Latt-Firat'diddle) PREFERABLY RESIDING IN U.S.

1 Moore, Patricia Ansley . .
J. RELATIONSHIP 

Wife

J. HOME AOORtSS (No., Street

5145 Rexton Lane, Dallas, Texas, USA
< OUSlMtSS AOORISS (No., St,Oft. City

KA_______________
5’ HOME TELEPHONE NUMBER

EMerson-l-0749

INDICATE NAME OF E|M OR EMPLOYER.

ft- BUSINESS TELEPHONE NUMBER

NA
). BUSINESS TELEPHONE EXTENSION 

NA
• • IN CASE OF EMERGENCY .. OTHER CLOSE RELATIVES (SpO«4*.  Bother, Father) M,y ALSO OS NOTIFIED. IF SUCH NOTIFICATION 

IS NOT DESIRABLE BECAUSE' OF HE AL TN OR OTHER REASONS. PLEASESOSTATC.

' Mrs. M. F. Moore, 711 So. 5th St., Waco, Texas  
MARITAL STATUS

CHECK (X) ONE, MARRIED WIDOWED DIVORCED ANNULLED

FURNISH DATE. PLACE ANO REASON FOR ALL SEPARATIONS. DIVORCES OR ANNULMENTS

NA

jfJFE 0*  HUSBAND:

NAME

Alice Patricia

Sl.i.

I 4. DATE OF MAURI AGE 5- PLACE OF MARRIAGE (ClTp. State. Country)

1 12 April 1941 Washington. D. C.
•- MIS (or Awr^AOORESS BEFORE MARRIAGE (*•. 

857 Hoss Ave., Abilene, Itexas
i 7‘ LIVING ft. DATE OF DEATH CAUSE OF DEATH

1 1” MA NA

51^5 Rexton Lane, Dallas, Texas
|tl*  DATE OF BIRTH H. PLACE OF birth (City. Slate, Country)

1 28 Nov 1919 Houston, Texas
its. IF BORN OUTSIDE U.S ’DATE OF ENTRY

| NA
14. PLACE OF ENTRY 

NA

!•»- ci huksmif (Couotrr)

I USA
1ft. DATE ACQUIRED | 1?. WHERE ACQUIRED (Ctty, Stale, Country)

NA 1 KA
III- OCCUPATION

1 Housewife
l|. PRESENT EMPLOYER (Alaa five turner employer, ar tf epouae ia deceased or 

unemployed, teat employer a)
NA

{TO. EMPLOYER’S OR BUSINESS ADDRESS (*••  

NA
Street, City, State, Country)

SECTIO# III CONTINUED TO PAGE 2

FORM NO. (l|lUb,,HUn n#
1 SEP «^’ WICK l» #„H|T|.

SECRET . <«>
1
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. SECRET
Ft tlrd tn) - *

.SECTION III CORTmUEO FROX PAGE . •
1* ’n*U! p*»t •(,..•1-4 (Pt^u •*' ’’* I ** .WDNtM AND vr.A» , ,

NA
If. , BRANCH OF SERVICE II COUNTRY WITn' WHICH MILITARY SERVICE AFFILIATED

-TA • . . * NA
' 24. DETAILS Of OTHER GOVIRNMlNT SERVICE. U.S. OO FOREIGN ' \ ■ I

NA

• SECTION IV RELATIVES BV BLOOD,' MARRIAGE OR ADOPTION LIVING ABROAD OR WHO ARE NOT U.S. CITIZENS ' • /

t. run N*Mt: (i»9t»pif•amitot*) ’ 2. RELATIONSHIP 3- AGE ’

NA
( 4* ADORES* OR COUNTRY IN WHICH RELATIVE RESIDES I

S« CITIZENSHIP (Country) • , « . FREQUENCY OF CONTACT *. ?• DATE OF VAST CONTACT „

I- FULL NAME (L»»t‘Pi ft‘Middl9) 2. RELATIONSHIP >< AGE

' 4. Aonirss OR COUNTRY IN WHICH RELATIVE RESIDES

NA
• *■ C|Ti?tNAMiP (Country) s . FREQUENCY OF CONTACT, ' 1‘ DATE OFLAST CONTACT

1. FULL NAMI (t*9t» Ft rot^Mlddlo) 2. RELATIONSHIP 3« *G<

4. ADDRESS OR COUNTRY IN WHICH RLLATIVE RESIDES

NA
S’ CITIZENSHIP (Country) $. FREQUENCY OF CONTACT b OATE 07 LAST CONTACT .

1. FULL NAME (L»»t’Firit-Middlo) 2. RELATIONSHIP 3- AGE '

4. ADDRESS OR COUNTRY IN WHICH REl ATIVE RESIDES

NA
. 5’ CITIZENSHIP (Country) 4. FREQUENCY OF CONTACT 7- DATE'OF LAST CONTACT

S’ SPECIAL REMARKS. IF ANY. CONCERN IN g these relativis

NA

• SECTION V financial status 0
1. ARE YOU ENTIRELY DEPENDENT ON YOU® SAL ARY | Jxll" 11”
2. IF YOUR ANSWER IS "NO” TO Th£ ABOVE. STATE SOURCES CF OTHER INCOME

NA

3. BANA INC INSTITUTIONS *1 th ahich you have accounts

NAMI OF INSTI fJ T1 ON AODHFSS (Ctty. Stat*. Country)

Republic National Bank Dallas. Texas

SECTIOM V CONTI NUEO TO PAGE 3 •

. SECRET
2



. ■ . ' ^ - SECRET

?• ***** VOu ever been o'< VniTtMco H\uyrc^' j ] | <o

!. I» T0ua~M$ltR IS "YfS\1O Tw€ ABOVE Qu£STI0S." 01«( PARflCuUKS, INCLUO ING’ COUR T ANO OATt(S)

•■ 00 YOU RECEIVE AN ANNUITY FROM THE UN t TED. ST AT£ $ OB OISTRICT OF COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT... 
PENSION.' OR COMPENSATION FOR MILITARY OR NAVAL SERVICED Q’“ E *°

T- IF YOUR ANSWER. IS "YES" *0 ABOVE QUESTION. GIVE COMPLETE DETAILS

A- DO YOU HAVE 'ANY FIN-ANCIAl INTEREST, IN. OR OFFICIAL CONNECT ION .■ I TN. NON* U.S. CORPORATIONS OR BUSINESSES OR IN OR 
WITH U.S. CORPORATIONS OR BUSINESSES SAVING SUBSTANTIAL FOREIGN INTERESTS? Q ,n DO*® *°U ***** 

ANSWERED "YES". GIVE COMPLE TE. DC TA ILS ONA SEPARATE SHEET ANO ATTACH *N A SEALED ENVELOPE. ’

S£CT|6» Vt .CITIZENSHIP I

l« PRESENT CITIZENSHIP (Country) 

USA

t~ CITIZENSHIP ACQUIRED BY • CHECK (X) ONE: |

3- HAVE YOU TAKEN STEPS TO CHANGE YOU* ’
PRESENT CITIZENSHIP? QJt<i Q»»

4. give particulars 1
KA |

S' IF YOU HAVE APPLIED FOR U.S. CITIZENSHIP. IN? I CATE PRE SENT STATUS OF YOUR APPLICATION (Firtt p«p«r«. 9tC.)

SECTION VII ----- EDUCATION * I

t. CHECK (iKuiWCST LEVEL OF EDUCATION ATTAINED

nil THAN MfON SCHOOL OI»DU»f< 0 VC A T»0 V t ANS Of COLL < «c . NO 01OAC c I

H t ON SCHOOL 9SA0UA ft ' X SACHtLOA S OA6ACC
T 1 *'o t . oust'* CSS'. OA' CDM»r«CIH 1 ON 0*0 V Htrri?c ■ * X CA « DU A Tf STUOV LC«Ml« TO w1 OH < A SC 9ACC I
T»0 » C * A 1 COLIC Ct 0A LCSS M*} ft A * I Ot«»(C I I IJCTOI’I OUflt I

>. COLLEGE OR UN.IVERSITY STUDY

NAME AND LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT DATES ATTENDED DEGREE 

REC’D
DATE 

REC’D

SEM/QTR. 1
HOURS |
SPECIFY |M• JO A I H I NO A rwOM TO

. ?olitlbal
Hardin Simoons University, Abilene.TeXScience Eng . 1936 1940. BA Feb 4( 1• ■ (night school)
George Washington Univ.,Wash. D. C. Lav 1940 1941 20 1

1
3. TRADE. COMMERCIAL ANO SPECIALIZED SCHOOLS

.NAME OF SCHOOL STLDV OR SPECIALIZATION.
DATES ATTENDED TOTAL I

MONTHS 1r asm TO

Quantico, Virginia 
FBI. Special Agent School Jan 1942 Apr 1943 3 nos.

4. MILITARY TRAINING (Full h«» duty in »yci»lit*d school* tuch Ai Ordnance, tn 11111 trnco, Commatcot ion 4, etc.) 1

NAME 'OF SCHOOL STuCY OR SPECIALIZATION
■ OATES ATTENDED TOTAL 1 

months 1r «0 « fO

. California
OSS School at Catalina Islan

*
1 Intelligence Jan 45 Apr 45 3 nos.l

S* OTHER EDUCATIONAL TRAINING NOT INDICATES ABOVE 

NA

SECRET
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SECRET
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.FOREIGN LANGUAGE ABILITIES '® | SECTION VIII

1 ' LANGUAGE ' ' .
. ; 'COMPETENCE.* IN O»Dl» LISTED ■ NOR ACQUIRED .

EQUIVALENT 
TO 

NATI VC 
FLUENCY

HUlNT 
out 

OBVIOUSLY 
.FOREIGN

ADEQUATE 
. FOR '

BESE ARCH

ADEQUATE 
FOB' 

.travel

livirco 
KNOWLEDGE NATIVE 

TO 
COUNTRY

PWlQMCta 
RESIDENCE

CON fACT 
(RI TH 

PARENTS 
ETC.)

ACADEMIC 
STUDY 
(ALL 

LEVELS)

fliH botio e*cA language i*'' 
ohich you paHfii arty degree 
o/ eoap«tMC*. "Indicate, youf 
proficiency to rood, -orito of 

' apoag-byplacihg a chock (X)^in 
, the appropriate 'boaoo) .

> • READ W • WRITE' 9 • .SPEAK ' .

R V 9 ■ 9 R O 9 0 1 w 9 R’ w 9

Mandarin 
Chinese - X X

French . X X X X
-

I- IP YOU HAVE CHECKED "ACADEMIC STUDY" UNDER "HOW ACOUIREO*- INDICATE LENGTH AND INTENSIVENESS OT STUDY

. Two year high school .
One year college______ '____________:.________ !___________

1. DESCRIBE YOUR ABILITY TO DO SPEC IKLIICD LANGUAGE WORK INVOLVING VOCABULARIES ANO TERMINOLOGY ON THE SCIEHTITIC.
ENGINEERING. TELECOMMUNICATIONS. MILITARY OR' ANY OTHER SPECIALIZED FIELD .

: RA ■ ;

O SKTIM lx GEOCRAPHIC AWEA KIIOM.EDCE .

0

I. LIST BELOW-ANY FOREICN REGION) OR COUNTRIES OF WHICH YOU HAVE;. ANO PLEDGE GAINED AS A RESULT OP RESIDENCE. TRAVEL. 
STUDy'OR WORK ASSIGNMENT. UNDER COLUMN "TYPE OF SPECIALISED KNOWLEDGE”. INDICATE TYPE OF KNOWLEDGE SUCH AS 
TFRRA IN. CO'ASTS. HARftORS. UTILITIES RAILROADS. INDUSTRIES. POLITICAL PARTIES. ETC.

NAME OF REGION OR COUNTRY TYPE OF SPECIALIZED KNOWLEDGE
OATES OF 

RESIDENCE. 
TRAVEL. ETC.

KNOWLEDGE ACQUIRED BY

RESI*
PENCE

TRAVEL study
WORK 

ASSI «• 
MENT

.Shantung Province 
North China General Knowledge

1920-1936" 
1945.-1947

"’x'"
X

: Calcutta, India General Knowledge • 1948 - 1950 X

2. INDICATE THE PURPOSE OF VISIT. RESIDENCE OR TRAVEL FOR EACH OF THE REGIONS OR COUNTRIES LISTED ABOVE ' 

In China with parents - 1920-1936, with OSS 1945-1947
In India with CIA - 1948-1950

SECTION X HPIMG AKO STENOGRAPHIC SKILLS
|. TYPING (9.P.*.) j. ShORTmANO(W.P.M.; 

- 40 NA

3. SKwiMAND SYSTEM USED • CHECK (X) APPROPRIATE ITEM
I GREGG) |sP£ED#RIYINg| |sT£N0TYPe| | OTHER (Spec# fy):

4. INDICATE OTHER BUSINESS MACHINES WITH WHICH YOU HAVE HAO OPERATING EXPERIENCE OR TRAINING (Coopt0*0toft Hiaoo* 
graph. Cord Punch, etc.) ^ "

SECTIM XI SPECIAL QUALIFICATIONS
t- LIST ALL HOBBIES AND SKORTS IH WHICH YOU ARC ACTIVE OR HAVE ACTIVELY PARTICIPATED. INDICATE YOUR KBOFKIHCT 

'“ ““ Handball - Good
Tennis, Swimming, Soccer,- Ping Pong - Fair

2- INDICATE ANY SPECIAL QUALIFICATIONS. RESULTING FROM EXPERIENCE OR TRAINING. WHICH MIGHT FIT YOU FOR A PARTICULAR 
POSITION OR TYPE OF WORK

Qualified as paratrooper with OSS J

). EXCLUDING EQUIPMENT NOTED IN SECTION X. LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPMENT OR MA* 
CHINES SUCH AS OPERATION OF SHORTWAVE RADIO. MULTILITH. TURRET LATHE. SCIENTIFIC AND PROFESSIONAL DEVICES. ETC.

NA .
1. IF YOU ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION (Pilot. Sloctrician. Radio Oporator. Toother. 

Laeyer, CPA. Vedtcai Technician, etc.), INDICATE ThE AINO OF LICENSE OR CERTIFICATE. NAME OF ISSUING STATE. AND 
REGISTRY NUMBER. IF KNOWN.

_NA_________ .______________________
S- HAST LICENSE OR CCRTITICATC <f' •/ l>»u«)

. NA
SECRET
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ff*»a Fil lad fa). ,

SECTION XI CONTINUED FRO HGt 1 ; . . .
*•' VI ST.-AMY : $1 GNI F t C**<T>UM $*10 MATERt, 

. indicate ,Tin.t. publication 'em. and

z - jocta. .nor*I a, alio ft atpi'iaa, Ota.)
KA '

ALS OF WHICH YOU- ARE THE AUTHOR (Do l»0» aubott COplRR uh/oaf ra^ratad). 
TYPE OF WRITING (.Yo»’/kIw>. 9<ianiifi« articloa, fanaral'intaraat 'aob*

S' INDICATE ANY DEVICES WrCM VCc NAVE INVENTED AND STATE WmETnER OB NOT THEY ARE PATENTED •

•• LIST ANY RUH. IC SNEAKING AND PUBLIC RELATIONS EXPERIENCE

KA : ■ • ' . .

19'. LIST ANY "PROFESSIONAL. ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WMIC# YOU ARC NOW OR WERE FORMERLY’ A 

MEMBER., LIST ACADEMIC HONORS YOU NAVE RECEIVED. .

KA • •

e SECT 1 CH XII ORGMIZATIOH WORK EXPERIENCE - SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE'
1. INCLUSIVE DATES (Fro»\ m^ 6.) 

Jan 1950 -April 195U
2- CRAD

12
S' OFFICE/DIVISION/MANCh OF assignment 

00/c -

4* NO. OF EMPLOYEES UNDER YOuR DIRECT 
* SUPERVISION J|one

5. OFFICIAL POSITION TITLE ’

Contact Specialist
' S> DESCRIPTION OF DUTIES 

Duties of a Contact Specialist

1. INCLUSIVE DATES (Froo- and T«J

■April 1954 - Jan 1957
3- GRADE

13
J. OFF 1CE/D1VIS1CN/BRANCH OF ASSIGNMENT 

oo/c

.........4-JIG.. 0r <EM«WYH5 UNDER Y0WDI2KT 
SUPERVISION 01»

5. OFFICIAL POSITION TITLE '

Contact Specialist and Resident Agent in Dallas
* 4* DESCRIPTION OF DUTIES

Duties of a C/S and RA

; 1. INCLUSIVE OATES (Fro** 1*4 To*) 

j KA
2. GRADE 3- or r ICC/D 1 VI SI On/DR ASCH of assignment

4. NO. OF EMPLOYEES UNDER YOuR DIRECT 
SUPERVISION

S* OFFICI AL POSITION Tl TLE

4. DESCRIPTION OF DUTIES

i I- INCLUSIVE OATES (Fr»»- «>d To-)
1 HA_________________ ____________________________

2. GRADE 3- OFF ICE/01 V1 5 ION/BRANCH OF ASSIGNMENT

|4* NO. OF EMPLOYEES UNDER YOuR DIRECT
J SUPERVISION

S> OFFICIAL POSITION TITLE

■«• DESCRIPTION OF DUTIES

t- INCIU51VC DATES (F'oo* and To*)

KA_________________

2* GRAOE 3. OFF|CE/01V1 SI ON/BRANCH OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER YOuR DIRECT 
j supervision

S> OFFtCHIL POSITION Tl TLE - '

4- DESCRIPTION OF DUTIES *

(Uaa additional pa^oa it taqutrad)

SECRET 
s
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SECTION XIII

SECRET

Ch I LORO AMO OTHER PEPEXCEaTS

• BOV L.OC

•NO <»|”WT SILT-

RELATIONSHIP • TEAR OF ai»TH 1 «•
CITI JENS** IP AOCWCSS . -•

Michael Wilton Moore Soh 19*3 X US 5145 Rexton Lane

Margaret Lee Moore Daughter 19U X US
Dallas/ Texas . 

5145 Rexton Lane

Mary Monique Moore Daughter 1951 ■ X US 5145 Rexton Lane

PcborahJallas_Moore__ Jflughter_ 1954 X US 5145 Rexton Lane

ADDITIONAL COMMENT AND/OR CONTINUATION OF PRECEDING (TIMS

Jan 1950 - Jun 1950 
Jun 1950 - Apr 1954 
Apr 1954'- jui 1954 ' 
Aug 195*1 - Present

2600 Pemberton, Houston, Texas 
. 3502. Underwood,-Houaton, Texas

3^06 Dartmouth, Dallas, Texas
5U5 Rexton Lane, Dallas, Texas

>. 6 Jaguar? 1957
SEC



PERSONAL HISTORY STATEMENT

Instructions: 1? Answer all questions completely. If question does not apply write “not applio-
: able.” Write “unknown” only if you do not know the answer and cannot obtain

. - ? . the answer troth, personal records. Use the blank pages at the end of this form
.for extradetails’ onAny question or questions for which you do not have suffl- 

1 ci^
2. Tj’pc, print’or write carefully; illegible or incomplete forms will not receive con­

. sideration ,

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS?___ —--- -----  
. ' Ten or NO

SEC. 1. PERSONAL BACKGROUND
Telephone:

Office: _________ _
.Ext. --------------------------- --

Home: _________
USA 

Country 
USA

Kooro

_______ 8600 Pesiborton Ato., Houston, ?sxm
PRESENT ADDRESS______ :________________ __________ *_______

st, a No city stat*
2q57 Idlewild St*. Abilene. Texas 

PERMANENT ADDRESS ___________ ' _________ _________
st. a No. ' city . out* Country

Ain ~ Jimio __ ____ Hone
NICKNAME__________________ WHAT OTHER NAMES HAVE YOU USED? ____

___________ ;_____:____ ___ UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE 

^t applicable.
rlAAULOr ««««««

HOW LONG?IF A LEGAL CHANGE, GIVE PARTICULARS__________________

What Authority
5 Cot 1919 Hartwell Oecrgia USA

C. DATE OF BIRTH___________ PLACE OF BIRTH________________________________________ _
. City Country

US Yas
D. PRESENT CITIZENSHIP___________ : BY BIRTH?BY MARRIAGE?

Country

BY NATURALIZATION CERTIFICATE /ISSUED BY
. Dato Court



B. IF BORN OUTSIDE UB. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? ——_______

PORT OF ENTRY? ______ ON PASSPORT OF WHAT COUNTRY? ______________ -____

LAST US. VISA _________________ .___________________________________ L______ ;____ :__ _
Muaibar T?p» Place or Xante Date of

SEC. 2. PHYSICAL DESCRIPTION

A. SINGLE

\ AOE -JJ------ :-------mM-------------- HEIGHT^------------------WBIOH^g.----------

EYE^runn----------- ’““brow--------- w^^Qfetaa---------- 8CARSnw»------- ■-----

BUILD _ ____________ OTHER DISTINGUISHING FEATURES_________________ ;___________

SEC. 3. MARITAL STATUS

MARRIEt^_________ DIVORCED WIDOWED _______________

. STATE-DATE, PLACE, AND REASON FOR SEPARATION. DIVORCE OR ANNULMENT 12:----

(IF YOU HAVE BEEN MARRIED MORE THAN ONCE — INCLUDE ANNUL- 
B. WIFE OR HUSBAND MENTS — USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND 

GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES.?

NAME OF STOUSI^--^ -̂------illite--------- 8w?fc--------------------  

PLACE AND DATE OF MARRIAGE SfrtdflSteS^WwrJ^flWST-XSlIll----------------------

HIS (OR HER) ADDRESS BEFORE hUfUHAO^J^^^j^yjaM^ata#-—— 

LIVING OR DECaSE^^g— DATE OF DECEASE ______:_____  CAUSE 

PRESENT. OR LAST. ADDRES^^|^j^m^W1;ii;^B9to^^ ---- USA——----- 

DATE OF BIR’gg »fOV 171!?— PLACE OF BIRTH ^^jj—^gp_____ ^'^^___  

IF BORN OUTSIDE UR. Jli'DICATE DATE AND PLACE OF ENTRY ______ —-------------------

CITIZENSHIP -gg________  WHEN ACQUIRED?  WHERE? 
City State Country

occupation -feejeesFife_______________ last employer —hh________ :________

EMPLOYER S OR BUSINESS ADDRESS .. ^Bj^tlneton ^_____ ___ _ _______ U3U__ ——

MIUTARY SERVICE FROM TO___________ BRANCH OF SERVICE
Dau ’ Dau

COUNTRY DETAILS OF OTHER GOVT. SERVICE, US. OR FOREIGN



SEC. 4. CHILDREN OR DEPENDENTS (Include partial dependents) 

i. name Minhanl faltci Utarp_________ relationship__ gSSJ_____-AGB_ ^—

CITIZENSHIP-------Hfr——■—ADDRESS J^.Jtsbar^l^-BoTOfe^

i name -fergaraHitHMrs---------------------relationship gaBgjrtsr_^ age —£—

CITIZENSHIP-------£0------------- ADDRESS------^gqjfatotRJrfclK^Bn^^

3. NAME______________________________________ RELATIONSHIP AGE-----------

CITIZENSHIP________
Bl, 4to KO. city eta to Country '

SEC. 5. FATHER (Give the same Information for stepfather and/or guardian on a separate sheet) 

^^^^-------*Wi--Wte---------------------Mffi-------------------

LIVING OR DKSiSXDgjjg^ DATE OF DECEASE DeevUJ^- CAUSE fiances'------  

PRESENT. OR, LAST. ADDRESS _DIOffidaJapSUr4We8^^ -----------------------

DATE OF BIRTH —133?--------- PLACE OF BIRTH -^^hS^-Geeftt^J^Sn-Sarolig^T— 

IF BORN OUTSIDE UK INDICATE DATE AND PLACE OF ENTRY _--------------------- .----- -----

CITIZENSHIP___________  WHEN ACQUIRED?WHERE? 
City Buu Country

OCCUPATION -SlaslOMPJF  LAST EMPLOYER IgpUet-Fffelt^-illestea-SNEd— 

EMPLOYER’S OR OWN BUSINESS ADDRESS _^^4aof^Qtl^__VM^y- 

MIUTARY SERVICE FROM J^_ TO J^L BRANCH OF SERVICE i44f^  

COUNTRY DETAILS OF OTHER GOVT SERVICE, US. OR FOREIGN.

SEC. ft. MOTHER (Give the same information for stepmother on a separate sheet)

^ NAMK —Slsnlj^j-------------------- Lee—^----------------------------- -gspre-----------------

LIVING OR DECEASED living____ DATE CF DECEASE---------------CAUSE----- :—;-----------------

PRESENT, OR LAST. ADDRESS H) Ar..>s Oft St, ■ ffaqff, Tirffilfl----- ------- Mtr---------  
u a M----- Country

DATE OF BIRPiSS--------------  PLACE OF BIRTH _Mat^mr fti^---------- ---------------------

CITIZENSHIP VS------------- WHEN ACQUIRED? -----------------  WHERE? _______---- ——-

IF BORN OUTSIT® UK INDICATE DATE AND PLACE OF ENTRY------------ _---------------------



Hau 30*^9 
OCCUPATION------ i__________  LAST EMPLOYER

EMPLOYER'S OR OWN BUSINESS ADDRESS
Country

MILITARY SERVICE FROM TO BRANCH OF SERVICE

COUNTRY . DETAILS OF OTHER GOVT SERVICE, UB. OR FOREIGN?

SEC. 7. BROTHERS AND SISTERS (Including halt-, step-, and adopted brothers and sisters)
Martha KntchlnaJang

1. FULL NAME _________________________________________ ___________ ; AGE--------------
"'Sanna Carroll, Illinois 

PRESENT ADDRESS _________ :____________________________
E^r U8

1. FULL NAME______________________ :___________________________________  AGE _________

PRESENT ADDRESS______________________________________
USA ^ 1'8

J.
Batty "° c"’ uutS*“

FULL NAME ______________________________________________

^Jk^y CttixeiMhip
____________ AGE _________ .

Tni 8. 5th 8U, ^ Texas
PRESENT ADDRESS

~3A US
St. & No. City State Country Cttlsenabip

4. FULL NAME ___ _____________ ___ ___________________ L______
First Middle

PRESENT ADDRESS

—___ AGE _____ LM

S.

St. A No. City State

FULL NAME— 
Pint Middle *-

Country Cltlsaoshlp

___________  AGE _________  Urt

CltlSBMhlp, Stat* CountryCity
PRESENT ADDRESS  

at. & Na

SEC. 8. FATHER-IN-LAW
EHUffi 0. Ansley

FULL NAME
""Living

LIVING OR DECEASED_________ :

Middle

DATE OF DECEASE_________ CAUSE
1557 Kosa Ato., AMIkn, Twaa ISA

PRESENT. OR LAST. ADDRESS 
IM?

DATE OF BIRTH

at. & Na

PLACE OF BIRTH
jasstas, Tatar Country

IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP WHEN ACQUIRED?___________ WHERE* --------------------------------
Hofftaan HsrtrtMl^swirCo.0™''’

Rnini»Tot«)iattmJlsdttalE!q^



SEC. j 9. MOTHER-IN-LAW

FULL NAME
. "Bargarrt Mutm. 

LIVING OR DECEASED___ PATE OF DECEASE

tuftnajiy '

CAUSE______

PRESENT. OR LAST, ADDRESS

DATE OF BIRTH
^t’JtoM Ave ty'Abilene, ^Yfficaa

PLACE OF BIRTH_____ -____ ’____________
Sen Antonio, Texas

IF BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY ____ '________

CITIZENSHIP WHEN ACQUIRED?  WHERE? ______ ;_____________
' au SUH Country

: . OCCUPATION ___________ ’. ,___  LAST EMPLOYER__________________________________
;i - houeeaife■

SEC. 10. RELATIVES BY BLOOD. MARRIAGE OR ADOPTION. WHO EITHER LIVE ABROAD OR 
WHO ARE NOT CITIZENS OF THE UNITED STATES:

UBTJSWleSEla? RELATIONSHIP AOE_______

CITIZENSHIP ADDRESS_____ ________________________________________
St. & Wo. City SUU Country

Z NAME___________________________________ RELATIONSHIP AOE 

, CITIZENSHIP  ADDRESS _____ :____________________________________ =----
' ■ ' SI. A NO. ail Sloto Country

3. NAME RELATIONSHIP AOE

CITIZENSHIP________________ ADDRESS______________________________________________
61. A No. City Stalo Country

SEC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U.S. OR OF A FOREIGN GOVERNMENT.

1. NAME---------------M'^lceblffi----------- RELATIONSHIP--------------------^----AOE-----------

crnzENsiup address
8l. A No City auto

TYPE AND LOCATION OF SERVICE (IF KNOWN) 

2. NAME_____________ :______________________ RELATIONSHIP AOE

CITIZENSHIP  ADDRESS  
St. di Mo City State .

TYPE AND LOCATION OF SERVICE (IF KNOWN)

3. NAME------------------------------ ----------------------- RELATIONSHIP AOE

CITIZENSHIP  ADDRESS_____________ _______________________________
st A Ho city Suu

TYPE AND LOCATION OF SERVICE iIF KNOWN)_________________ ____________ ’_______ ’

5
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SEC. 12. EDUCATION
ELEMENTAL; SCinVi. 

DATES ATTENDED

___iii44_4ftlffl!ilii<ffija3&___ :_______ __ ___________ _—
Ftblic School qrad$^^*J!$*’^L?!^^

HIGH SCHOOL Vd » ADDRESS ____ _______ _____ --------- :------ - ----
DATES ATOXlfe^i^L. GRW^’i^lS?8

COLLEGE 1930 - 1936 ADDRESS________________—________ :__
DATES A??^/?^^^^—^ nmX^»^ ^

1936- 1239'COLLEGE _______________ * ADDRESS __________lL-------------------------
DATES AT^® Eaahlngtcn Lear Sahocl ^^iaihlii^g) D. C^^SA

====—==l====—==lS!i&^^
SEC. 13. MILITARY, NAVAL OR OTHER GOVT SERVICE — U.S. OR FOREION

°^ w *Ul&al€n Jan 6$*^,^’«i» M

c;r^ia’ : : : UMW
REMARKS: ___------------------------ -------------------------- ---------------------------------------------------

SELECTIVE SERVICE BOARD NUMBER ADDRESS

IF INFERRED GUT REASON _________________________________________________  

INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS 

SEC. 14. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
for all Periods include casual employment, include also periods 
of unemployment give addresses and state what you did during 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST.

’ 1. FROM--------------- ------------ TO--------------------------------------
Jane W Present

EMPLOYING FIRM OR AGENCY ______________________________________________________
CIA

ADDRESS  
s Sfitlagton D. C» City Sul* Owav^

KIND OF BUSINESS ________________________ NAME OF SUPERVISOR

TITLE OF JOB SALARY $________ ;__ PER
68OO« enmn

YOUR DUTIES ____________________________________________________________________ __

REASONS FOR LEAVING ____________________________________________________ __________

2. FROM TO
Jan 6, 19^5 Jine 1&6 

EMPLOYING FIRM OS AGENCY ______________________________________________________________
US Havy
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ADDRESS

9.

a 4

5

' e-JSSsMEgUn D. Cn City

KIND OF BUSINESS

TITLE OF JOB

YOUR DUTIES

REASONS FOR LEAVING

FROM^fflW TO

buu
NAME OF SUPERVISOR -i

.SALARY! PER

Honorable diaeharRB

^TW
EMPLOYING FIRM OR AGENCY

ADDRESS

KIND OF BUSINESS

TITLE OF JOB r
Speolal Agent

YOUR DUTIES

REASONS FOR LEAVING

FROM April l«ff TO

5*81

City SUU

NAME OF SUPERVISOR ^

JfliW
EMPLOYING FIRM OR AGENCY

ADDRESS
tadngfon D. C

KIND OF BUSINESS

TITLE OF JOB

YOUR DUTIES

REASONS FOR LEAVING

FROM TO

EMPLOYING FIRM OR AGENCY

ADDRESS
SI A No.

KIND OF BUSINESS

TITLE OF JOB

YOUR DU1.ES .

REASONS FOR LEAVING

I

TH!

Cl«

w

OSfrunur

SALARY $FER
CAF-11

BOU USd”5^
NAME OF SUPERVISOR

SALARY S___^yj- - PER

Suto Country

NAME OF SUPERVISOR

SAT-ARY 1 PER



8

SEC. 15. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM. ANY FOSITION? 
HAVE YOU LEFT A POSITION. UNDER CIRCUMSTANCES WHICH YOU DESIRE TO 
EXPLAIN? GIVE DETAILS:

SEC. 16 GIVE FIVE CHARACTER REFERENCES — IN THE U.S.— WHO KNOW YOU INTI­
MATELY — (GIVE RESIDENCE AND BUSINESS ADDRESSES WHERE POSSIBLE.)

street utd Number City State

1.  BUS. ADD. ____ =_______  
RES. ADD. _______________ ______________ 

X ——___________________________ BUS. ADD.   
RES. ADD._______________ ________________ 

3. BUS. ADD.   
RES. ADD. _______________ ______________  

<•  BUS. ADD. _________ ;_____  
RES. ADD. _______________ ______________ 

5.  :______________________ BUS. ADD.  ______ :------------ ------------- -
RES. ADD. _______________  ______________ 

SEC. 17. NAMES OF FIVE PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES — 
NOT REFERENCES. SUPERVISORS OR EMPLOYERS — (Give residence and business ad­
dresses where possible.)

Street and Number City State

1 .  BUS. ADD. 
RES. ADD. _______________  ______________ 

1 BUS. ADD. ----------------------- ------------------------ -----------------
RES. ADD. _______________ ______________ 

3 .BUS. ADD.   
RES. ADD. _______________  ______________  

4.BUS. ADD.
RES. ADD. ----------------------- ------------------------ -----------------

5.BUS. ADD.   
RES ADD.____________ :___ 



SEC. 18. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U.S. — (Give 
residence and business addresses where possible.)

Street and Nuntber City Slat*

1.  :_________________ BUS. ADD. __ ________ i__  —------ ;
RES. ADD. '■ ____________ j- -------- ;-----

1  BUS. ADD. ________ :______  _________-
RES. ADD. __________ _ ______________  

3.  BUS. ADD.   
RES. ADD.  ________ :-------- ---------- ;—

SEC. 19. FINANCIAL. BACKGROUND
A. ARE YOU ENTIRELY DEPENDENT ON YOUR SAIARY? Yea IF NOT. STATE SOURCES 

QF OTHER INCOME _________________ __ __________________________________________
B. NAMES AND ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS________________

Farrers A Merchants National liankf 1511^,^.^______________________
C. HAVE YOU EVER BEEN IN. OR PETITIONED FOR, BANKRUPTCY? ^__________________  

GIVE PARTICULARS. INCLUDING COURT: _ _______________________________________ _

D. GIVE THREE CREDIT REFERENCES — IN THE US.
1. NAME ADDRESS  

at. & No. City Sure
2: NAME ADDRESS 

St. & No. City Suto
3. NAME ADDRESS  

st. a No. city suu

SEC. 20. RESIDENCES FOR THE PAST 15 YEARS

J1L_
J"

^TO^0_ 

TO ^

AMI ano______
31. NO. City

Bashingtan nt
1 Wmtn

I RA
St. No. City State ^tAihUj

19li2 
FROM ________

TO1^ San FFanelaao.. Mlfnimla r ea
81 No. City State T&xntry

19k5
FROM

TOW
Wnrth CMaa

St. NO. City Slate Country
I’ll? 

from!'------- t#f 1&8 _TaingtDO_______
st. N® City Country

Apr isljB 
FROM------------̂ pt 1A? Calcutta, Wifi

St. NO. Clif State Country

FROM------------ Tn
St. No City SUU Country

FROM--------------TO---------------

SEC. 21. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES

FROM_________

FROM TO
City or Section Country
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SEC. 23. GENERAL QUALIFICATIONS

• A. FOREIGN LANGUAGES (STATE DEGREE OR-.PROFICIENCY AS “SLIGHT” “FAIR" OR
"FLUENT”! '

LANGUAGE |»M—r 4 SPEAK yn|w  READ _ WRITE

LANGUAGE -ft^-----SPEAK-------su^— READ —g^j^— WRITE-------g^.

, LANGUAGE SPEAK_____________ . READ WRITE

a LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU: INDICATE DEGREE OF PROFI­
; C1ENCY IN EACH:

--------- Totaiis, eolft hasfeall » fair ■ ■ -------------------------------- ■--------------------------

C. HAVE YOU ANY QUALIFICATIONS. AS A RESULT OF TRAINING OR EXPERIENCE, WHICH 
MIGHT FIT YOU FOR A PARTICULAR POSITION? .

D. LIST BELOW THE NAMES OF GOVERNMENT DEPARTMENTS. AGENCIES OR OFFICES TO 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1939:

Departaent of thistles

CIA-----------------------------

E. IF. TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
THE INVESTIGATION:

_______ aujjiio—’----------------------------------------------------------------------



SEC. 24. MISCELLANEOUS

A. 1X5 YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OS HAVE YOU 
i: ■ EVER BEEN A MEMBEROR. OR HAVE YOU SUPPORTED ANY POLITICAL:PARTY OR ORGANI-5 ZAtlON_WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF OOV-

'j ERNMENTIN THE UNITED STATF3? . 1

ft IF "YES”, EXPLAIN:_________________________________________________________________
O'. a»

rj B. DO YOU USE, OR HAVE YOU USED, INTOXICANTS?_______________ :______IF SO. TO WHAT
W 

‘ I EXTENT?_____ ______________________________ ________ :_______________________________
Slight extent »

‘ C, HAVE YOU EVER BEEN ARRESTED. INDICTED OR CONVICTED FOR ANY VIOLATION OF
' LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT.
: CITY, STATE, COUNTRY. NATURE OF OFFENSE AND DISPOSITION OF CASE: 

;! D. IIAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES?
J IF ANSWER IS "YES." GIVE DETAILS BELOW:

So

| ■ SEC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

i| - NAME _ __________ —____________________________ RELATIONSHIP 
j Mrs. Patricia A. Boor® Blfa
J ' ADDRESS.________________________________________________________ ___________________
;j 2600 PdSbertca St., c“’ Boston ““‘’^Bxas ^^ USA

SEC. 26. -YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE- 
J IN WILL BE INVESTIGATED.

I ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
: MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
! INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT. AN- 
j SWER"NO."



SEC. 37. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND, CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF. AND I AGREE THAT ANY MISSTATEMENT 

* . OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM­
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

. Ibuafoh^taM 11 Januwy l$$O
SIGNED AT ~ ' '•___ 1 :__________ ______________DATE —;_______________

' ‘ ■ City. u4 State * *

Witness \ \ ’ Bunstw© of Applicant______________ :__________ L__________________________ ___ Z____ :______

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER 
OFTHEQUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED 
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE AS 
THESE AND SIGN EACH SUCH PAGE.
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TO i Chief, Communications

FROM i Chief, Security Division

SUBJECT: jUiRE, Juaas Walton 
«3O21»

DATE: 25 March 1953

. In reply to your memorandum, this is to advise that Subject meets 
the current requirements for Cryptographic clearance and is approved for 
such duties as of this date*

E. P. Geisa



14-00000

OSS F^m 2 ji x ' 
(*cv. IJ/lO/aJ)

COXFIPFSTIAL

bw«3)

SECURITY OFFICB

J Investigation Report

Subject: MOOPE, Jases Walton

T«: C. J. Grandy' fi/Sl

1. Investigation directed by: HliB

a. Sources of infurnation;

3. Renarks:

4. Reconnendations:

b___ .. .y uyffv/b; recou.e:'.jea, t:s„i 
to the receipt of derogatory inforaatiou :■ -»
future date. Interview valved.

Final interview ia in thia case unnes:ary 
if originating official will provide two (unsigned) 
passport sice photographs and completed finger­
print card of Subject.

mob '
cc: Civilian Personnel

.Date: 8 teceaber 1944

Nnaber: a*3O24' i.

COST IDE XT IA I. /



OATS ^^i^} 
'^VeS. nM^^

suwicT: Urjic# information

'^ UNITED STATES OF AMERICA y^ 
GENERAL SERVICES ADMINISTRATION '

National Personnel Records Center 
(Military Personnel eltcoras) 
9700 Page Boulevard 
St. Louis, MO 63132

r /'& £^7 &p/& 7

Tin military service iofonmloa provided oa thia tom baa bees extracted from records on file
at this center a ad may be aaed for any official purpose, including application for and adj ad lo­
cation of veteran's benefits.

.This method of reply is the routine procedure used to respond to requests such as yours. 
If additional information is required return your request with a detailed statement outlining 
the specific data needed and the purpose for which it is to be used.

Subject person served in the _ .

from *

Type and character of separations .

to to

by reason o: 
armed confl:

. was honorably retired _
permanent physical disability incurred in line of duty, but sot as a result of

or an iss The per entage of disability is

Q] Report of separation physical is attached.

|| The medical records you requested:

| | Are enclosed. Q Are not in file.

Q Have been lent to the Veterans Administration and ,

| | Will be forwarded under Q Hay be obtained from the VA office shown below, 
./separate cover.. (Pieaeo re/ar to V* Claim No, C. .)

I •n A statement of service is shown on the reverse side.

Keep Fr/pdom in Tour Future WUh US. Saving! Bonds
G$A FORM 6831 (REV. 1/7?)
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STATENilT Of SERVICE . * .

OAT ( tvV< REFERENCE

c^'ArA 7- ̂  ̂ -^^

iu[ (Lett, firsts me.di) • ' ‘ • SE.^ICC AvretR

SERVICE DATA

NATURE OF ACTION' 
{SArw compbueRl for 

each 'entruHceinto 
tervicejand type ef 
each separation^)

A

iF*ECT IVE
CATC-

ACT hf SER; ICE 
(Asterisks after dates in columns 
CandD'de^t' 1CT1VE DUTY 

FORT RAISING O\LY)

This SPACE TOR AOOITIC«*l INFOR. 
MATIOS AS APPROPRIATE. SUCH AS 
REASCS FOR SEPARATION: GRACE.

SASA. OR. RATING; PLACE OF 
ACTtONi ETC.

FROM TO

O

/^J)i^

tt a; ^ 
^^ ^ 

6^7'^ ^ 

Qt^^/^6 *^ ^

TIME COST (Inclusive dates)
‘ ' ' TO '' \ V N FROM TO FROM 1 TO

1

cu c^cw aasi tee* i/??} Birt

KEY TO ABBREVIATIONS

AD - Aeb't (W^
APPT . AppwBj’rc NB^tO 
AUS .Arai»«ltk«^ • 
BCD - • Bad CeftduH !S*A«ttt 
CC .C9awv«<* »? Chi’!
CH . - CEtt^i of K«tx< 
DO - DithaaafiMt ^*<^«rt« 
DEMOB - D*e*tl;»'»t>.as<ft) 
DISCH .Di»fhr<« 
EE . Iq>iNiiM of EnUstneot
ENL ‘ - EaJistKkTwi'J

EOS - EspiutiM of Obligated 
Sen K'e

ERC - Eah*td Reserve Corps 
ETS - Esparetioa Term of Servite 
GO - General Discharge 
HON - Honorable 
IND • InductfedXion) 
MS . Nava] Air Station 
NG ’slier.#! Guard
Nd' aval Recruiting Station
NTC -Naval Training Center

NTS ' 
ORC 
OD! 
PROM

RA 
RAD

RECSTA 
•KEENL

REPAO
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