
14-00000______________________

104-10194-10014
2025 RELEASE UNDER THE PRESIDENT JOHN F. KENNEDY ASSASSINATION RECORDS ACT OF 1992 r,

INCLUSIVE DATES:

CUSTODIAL UNIT/LOCATION:

JLEZ2ROOM:

DELETIONS IF ANY:

MATERIAL REVIEWED AT CIA HEADQUARTERS BY \ 

HOUSE SELECT COMMITTEE OX ASSASSINATIONS STAFF MEMBERS

Ki?'

NO DOCLV.-NTS !’1Y HE COPIED OK I

DATE 
RECEIVED

DATE 
RETURNED __REVIEWED BY (PRINT NAME) SIGNATURE OF REVI' H^^1 firr c -^________

_peg

1

‘■ING OFFICIAI



28 August 1973

MEMORANDUM FOR:

THROUGH :

SUBJECT :

Director of Security

Deputy Director for Management 
and Services

Intelligence Medal of Merit for 
Mr. James P. O'Connell, Jr.

The Honor and Merit Awards Board is pleased to 

notify you that the Intelligence Medal of Merit has 

been-approved for Mr. James P. O'Connell, Jr./ and 

requests that you inform him of the award. Arrange­

ments for presentation may be made with the Executive 

Secretary, Honor and Merit Awards Board, extension 

3645, room 412, Magazine Building.

;s/ H L. Ae?:::;, Jr.

R. L. Austin, Jr.
Recorder 

Honor and Merit Awards Board

Distribution:
0 $ 1 - Addressee 

zT- OPF w/forms 382 5 600 
7 1 - Exec Sec/HMAB

1 - Recorder/HMAB
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1 009784
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O'CONNELL, James Patrick, Jr.
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M | Staff |
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Medal of Merit

UWUSSirilD CITATION

1 Q»M HCROiC ACTION ON

1 Sr°# Mt* 1 TO" IOUS MRVICE Oft A£M|f*CVTVr OCR INC Tm< PC"IOO September 1965 - June 1973 1
I Q RtCOMMfhDS APPROVAL

1 QRfCOMMtNOJ AWAftO OP
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Mr. James P.,, O’ Connell, Jr. is hereby awarded the 
Intelligence Medar of Merit in recognition of his es­
pecially meritorious service with the Central Intelligence 
Agency for more than 21 years. Mr. O’Connell’s broad 
knowledge of Agency security activities and his unusual 
executive talent are factors that have been Instrumental 
in his making a truly significant contribution to the 
mission of this Agency. Throughout his career, Mr. 
O’Connell, an unusually dedicated officer, has con­
sistently displayed a high degree of professionalism, 
reflecting great credit on him and the United States 
Government.

REMARKS

(Recommendation approved by A-DD/M^S on 16 July 1973)

l l Vernon A. ^
7s/ J

John F. Blake

2 7 AUG 1973 (Signed on Original)

R Austin. Jr

382 ->
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4 September 1973

Mr. James P. O'Connell '' 
1333 Elsinore Avenue 
McLean, Virginia 22101

Dear Mr. O'Connell:

As you reach the end of your active career 
of Government service, I want to join your friends 
and colleagues in wishing you continued success 
and satisfaction in your retirement.

You liave been privileged to face the ckillenge 
of important responsibilities during your many years 
of service to your country. Hie success with which 
you have met this challenge should be a source of 
lasting pride and satisfaction to you.

May I extend to you, personally and officially, 
my sincere appreciation for tire important work you 
have done and my wannest hopes tliat you will find 
full enjoyment in the years ahead.

Sincerely,

/s/ W. E. Colby

W. E. Colby 
Director

Distribution:
0 - Addressee
1 - D/Pers
jr- opf

1 - NOB
1 - KB Reader

OP/RAD/ROB/PJS/lks

Ori gina tor: I , _____
Director of Personnel



2 SI JUN 1973

ADMINISTRATIVE . INTERNAL USE ONLY

MEMORANDUM .FOR : Deputy Director for Management and Services

SUBJECT : Request for Voluntary Retirement - 
Mr, James P. O'Cmmell, Jr.

1. This memorandum submits a recommendation for your 
approval in paragraph 3.

2. The employee named above has applied for voluntary 
retirement under the provisions of Headquarters Regulation 2O-5OJ.

Grade ; CS-16 Position : Scenrhy Officas
Career Service ; Security
Office/Division ■' Cffiee ©I Security
Date Requested for Retirement: ^q j8S4 1973
Age. atthat Date- ’ : : W
Years of Creditable Service : jy
Years of Agency Service : j|
Years of Qualifying Service : $

3. The applicant's Career Service and the CIA Retirement Board 
, recommended that the request be approved. I endorse these recom- 
' mendations.

; /.-rry 3. Fisher

Director of Personnel

4. The recommendation contained in paragraph 3 is approved;

7s7 Robert S. ry.fe

..Deputy Director for Management and Services Date

i'WTRAWE - INTERNAL VS' ONLY
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SUMMARY OF AGENCY EMPLOY MEN T

NAME: Ja:r.es P. O'Connell 
ADDRESS; 1333 Elsinore Avenue. McLean, Virginia 
HOME TELEPHONE: J56-9b6«

Central Intelligence Agency December 1^51 - June 1973

Employment consisted of: .

Executive direction, supervision and acted as principal advisor 
on physical, technical and overseas security matters. This entailed 
global responsibilities in providing security support for all Agency 
activities and operations.

Formulated and recommended security policies and procedures 
on an Agency-wide basis along, with providing advice and -guidance 
to senior Agency officials on a broad range of security matters.

Executive supervision of Agency investigative and operational 
intelligence support, some of which are unique to foreign intelligence 
operations. This required providing guidance and direction to such 
activities and ensuring the investigative efforts or supportive functions 
adequately fulfilled the needs of Agency-wide security.

Principal senior security liaison contact with other-U.S. Government 
agencies and departments engaged in security and counterintelligence 
efforts.

Senior Security Officer responsible for providing overall personnel, 
physical, and technical security protection for Agency intelligence op-, 
erations, facilities, and personnel in the Far East area.

Senior Investigator responsible for planning and reviewing 
investigative efforts in the tri-state area of Washington. D.C. and 
in the support of foreign intelligence operations. This included 
support to the Agency’s employment and personnel security program 
and required liaison with Federal, state, and local officials who 
could assist in such activities.
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7 February 1973

The Honorable James R. Schlesinger 
Director, Central Intelligence Agency 
Langley, Virginia 22101.

Dear Mr. Schlesinger

Please convey to Mr. Howard J. Osburn, your Director of 
Security, my sincere appreciation for the excellent bricO i” 
which vzj.s recently provided for me by personnel of the Office 
of Security. The briefing and technical demonstrations com- 
panying it were both personally informative and professionally 
rewarding.

A special note of thanks is due to Mr. Ermal Gciss, Deputy 
Director of Security, Mr. .James O'Connell, Deputy Dire, tor 
for Physical, Technical, and Overseas Security, and Nir. 
Edward F. Sayle, Chief, Special Activities Operations Dr .nch. 
Their considerate attention, sincere interest, and coope; Jive 
spirit were deeply appreciated.

Sincerely

WILLIAM A. TEMPLE
Brigadier General, USAF
Commander

^_’*#
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MEMORANDUM FOR: James P. O'Connell

SUBJECT : Frank G. V/ist.er Dedication Ceremony

1. In a memorandum to the Deputy Director lor Support, 
the Director of Ccr.tr.-.'. Intelligence expressed his thanks and 
appreciation-Lo all who participated .r. making the Frank G. Wisae; 
Memorial Service a dignified and tasteful ceremony. The Deputy 
Director for Support also expressed appreciation and thanks.

2. I wish to add my appreciation, also for your contribution 
in making the ceremony an outstanding success.

3. A copy of this memorandum is being placed in; both your 
Administrative and Official Personnel Files.

/- . h^Fz . ■
How.: rd rn

Director of Security ■

Vv-/
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DD/S 69-4658

A Of' 1’^

MEMORANDUM FOR: Director of Security

SUBJECT : Commenditwc

1. The Committee on the Security of Kei Quarters Building in a 
series of twelve meetings between May az<i August 1969 conducted a 
detailed study and analysis of each facet cc security of the Headquarters 
Building. I know that considerable time aad effort were given to pre­
paration of the detailed briefings, sure!emcr.tai studies and reports, 
contributions to the formal report and implementation of the recommended 
corrective measures. l am appreciative of the efforts and contribution 
made by your staff to this important puce of business. Although I am 
sure that many of your staff have worked cc this project, my attention 
has been drawn particularly to these officers:

Buckley, Robert 
Carrico, H. Clifton 
Elliott, Robert N. 
Farrell, Francis M. 
Fennessey, Robert E. 
Geiss, Ermal P. 
Good, Charles B.
Green, James P. 
Griffin, Robert B. 
Hayes, Robert J.
Herlihy, Jolin F. •

Kane, Edward J.
King, Joseph F.
Mantoni, Rudolfo

- McCord, James W., Jr. 
McGinn, John B.

'■O'Connell, James P. 
Parr, Laurence 
Petit, Alan F.
Sullivan, Arthur H. 
Todd, Orin H.

2. I would appreciate it if you «v^4 pass this commendation on to the 
individuals concerned. Copies of this commendation have been forwarded 
to the Office of Personnel for inclusion ir. the Official Personnel File of 
each of the above officers.

R. L. Bannerman 
Deputy Director 

for Support

CONFIDENTIAL



O'CONNELL. Janu s P.

«-t • > 
t •< i n

I

10 March 1969

MEMORANDUM FOR« Mr. John W. Coffey

I want to express rev appreciation to you personally’ 
and through you to Howard Osborn and the other of your as- 

. sedates who contributed so effectively to tha visit of the 
• President on Friday. Tha arrangements were flawless; the 

securityfirst-class without being intrusive. I are well 
aware of the amount of work and planning which went into 
the successful outcome. I particularly want to cesend the 
good sense and judgment which prevailed, throughout.... It is,, 
easy to push people around. It is difficult to taka proper 
precautions and at the same time sake everyone foel as though 

... it wore his or her party. Thank you very much. Well done J

Richard Helsa 
Director

ooi Acting Executive Director
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APPLICATION TOR SERVICE <RE;UT PROCESSED 

THROUGH REGULAR CHANNEL PER CENTRAL 

COVER,

DATE: 15 February 1966.

MEMORANDUM FOR: »,. ^ p# q,^, ^ ^ y^ ^

THROUGH : Head of ^ Career Service

SUBJECT : Notification of Non-eligibility for Designation as a
Participant in the CIA Retirement and Disability System

1. As you may know, we are in the process of reviewing the employment ' 
history and current career field of all employees in the Agency to Identify 
those who are eligible for designation as a participant in the new CIA 
Retirement and Disability System. In this process, the Initial re.iew of 
each case is made by the individual's Career Service. If the Head of his 
Career Service nominates him tor participation in the system, this nomina­
tion is reviewed by the CIA Retirement Board which recommends final action 
to me. However, if the Head of the Career Service advises that the employee 
does not meet the basic requirements of HR 20-50 for participation, i have 
accepted this finding without further review by the CIA Retirement hoard. 
This practice has been adopted in the interest of expediting this .creening 
process so that those employees who are eligible to participate In the sys­
tem may be designated participants as soon as possible.

2. In your case, the Head of your Career Service has advised me that 
you do not meet the requirements of HR 20-50 tor designation as a partici­
pant and I have accordingly made the formal determination required by the 
regulation that you are not eligible for designation. From a ret lew of your 
record it appears that the decision of your Career Service was based upon 
the fact that you do not have sufficient time prior to completing 15 years 
of service with the Agency in which you could complete a minimum u 60 months 
of qualifying service as required by regulations My determination that you 
are not eligible at this time for designation in no way affects your current 
status under the Civil Service Retirement System, nor does it preclude recon­
sideration of your eligibility to participate in the CIA System it you should 
meet the requirements for designation in the future.

3. Should you desire furtiter information concerning the retirements 
for designation as a participant in the CIA Retirement System, I suggest that 
you read paragraph e of HR 20-50 and paragraph 5 of the Employee Bulletin 
dated 30 July 1965, entitled "Public taw 83-643, The Central Intelligence 
Agency Retirement Act of 1964 for Certain Employees."

4. It is always possible that the records upon which the determination 
made in your case may have been incomplete or inaccurate regard in,; your actual 
employment history with the Agency. It, after studying the mat. rials cited 
above, you have questions regarding the determination that you re not eligi­
ble to participate in the CIA Retirement System, please feel (r to contact 
officials of your Career Service. They are familiar with the details of your 
case and will gladly discuss them with you. In addition, you r iv wish to dis­
cuss your case with the CIA Retirement Staff located in Room 61-1319 Head­
quarters (extension 6001). If such discussions do not resolve any questions 
you have regarding your eligibility, you may request that your e i-e be formally 
considered by the Board. However, this request must be made within 30 days of 
the date of this memorandum. .—.
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• Xniest L. !iardt.Chtef/m'I :

I a •WB[b DAU I* <U» / 
‘ cwt H;f ™ . •/

: L.i?W17
'j 2« OMI 01 CM2f 

mO. Oa.
: 1 I.

! j tOO OAf A

DATE SIGNED

: <3 SOCIAL UCUPHT *0

/ OMI OF III 1

*•0. DA.

i SKUIfTT 
WO «o

14 SO 1

i-m
MKT
J-MU

*csix* co’iqc a»T»<AHo

a hT PCHUM M «h (OMR MH V 10*0 COMP MH

ccw E-KM

I-H Pt

•4. OA. II Da II

II NDUlA MM EIMI It MTEKI MU 42 UAH UT 
tootCt« !»..«K|inMHhKI

. ;<-« EDU >« WlKI 
ibmu suTra’iHw ma J run) 
>km ta wnm ,wu ma 1 niiii

1152 UW »«VWJ IC-’ON

L
i(ai «E<JN IkSUltKI

Jt UHIUhH | |f LWtLUM uWl

MS Ui UI Mil I GAIN

SECRET

D*n AMOVED

004 SJ?1 »»*n cowl



14-00000

SECRET

ri »f*UKr '

REQUEST FOR PERSONNEL ACTION I
' I 17 A 1965

1 UKAINUmMI
00978)1 ^

^NAMt (/^>/-/M<f-MMUV«i

O'CONNELL, J. P.,

3 NAtUtt Qt HHONMl ACTION

REASSIGNMENT AND TRANSFER TO VOUCHERED FUNDSD8 Jb, | 65 I REGULAR
v ro v * TOC* 7 cost asno no cn^t- . a ugh au?* ^n t (••ptitfj h o^, y

X a 10 v CP »O CT 6271-0300_____ L

off
« CIGanUaICinai OfSOAtCFHS

'^/OFFICE OF SECURITY
^INVESTIGATIONS AND OPERATIONAL SUPPORT 
WItTWWWSP
Mfit,t Of TH/1 br?^ Ty /^r ^ s it

10 io>K>c*owui$un>

WASHINGTON, 0. C.

11 ACTION MTU

SECURITY OFFICER

I? A'SihSiXVMtl Hj ) MvCMAhON

• 4 ciAMmnoN KHfouif ((fs. i n. <aj

GS

IS OCCVtAhQNAl y*t$

1810.01

»d GtOfv.D5H» H? !AlAllO<(* (

. Telephonic Concurrence, Jay Neuman, DDP/FE Personnel,13 Augt

Date;
1 8 AUG 1365
. has been granted

Security ^^.by this, request
the V^^ j; 4 . I^-V^

lee Cl. Br

spaci aitow foa ixclusivi ust or thi wiki of rtisowa

ISA SOiAW OF HQuiJllNG OfNCIAl ' BAT( SKXD SiGNAFuct CAhll &£M AWp^CO»K

lErnert I. Fwlt. e^^.'K'^ !

[ wtl SIGNED

IT M11« 73. IthOf 
(001/

onia (ooiK

AllHAttTK

tn whs ^. Win 
Haena

Zin a ata.♦; siwku 
coot

n IVhCI l« UMKIH Diff Of Ui

4»k Ui Mil

SECRET

30 lllltt«»l MU

3-fKA 
5-tOW

1* ^^^^^ J* Mft io*, cm 
ccm !7-ku oa. n

-♦t m<i9u!UimiiiirMni(i^ii 

<ow
I uw mu it Mrri(i 
'i-bih • uh»u (UH nut 3 nun 
jj-UUi ■■• khkl t^M *Mt 3 HUI)

4j K?J|T» CONTiCt aiTUCATiQN

2*7 1152 UM rtfvOuJ IW’KX

u am cu

3/ lets to* Mil

lit u« 
KM tltf

)! wren fw tCttKIKB UMl’UtlQl M’A

licit IV!

! n»» ».' JU * ; EOO DATA

user itCHM i

•COCt <A1 'VU'.H . [ ■<».> *v coct

■ ' Wiuitn 
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SECRET

J. NAfVtf Qt EHWNMl ACTION

REQUEST FOR PERSONNEL ACTION
CATt NIUKD

15 June 19- >
1 SERIAL KUMM* J HMl (t^ti-itra-MtMte)

.09784 O'CONNELL, J. P., Jr.
IIHCTWI DaU Ft QUS TEO s category of imwc 'mint

4. FUNDS

PROMOTION
VTOCEV TO V

error a tea

9 OfOMIUfOHM MWCNATIONS

D^ORPIOil OP GBWIHm

7 COST UMI9 NO CHA*G4 
AHI
61 ? 7 - / 6 c 
yayi ^3^

jo iouto« ex oriicw turion

FE JAP OKINAWA ST/ "ION

REGULAS
1 IIGM AUTHORITY / (

', OFFIOR OP glfriOHtlg • ADMINISTRATIVE SECTION WASHTSUnOS ^ Dr-€
' SECURITY UNIT

Okinawa Island-, U.S POC
11 position nnc

SECURITY OFFICER
u.cuswiano XNtDutf /6v. ib, f< )

CS

12 TOMUOH MJMM* 13 CAIHISIRYiaOI' M«'UH

r ^7 ♦fe- 4171 ss
OCCUPATIONAL SERIES 1 5 GRADE AND STEP 17 SALARY 09 »AU

1810.01 16 Z
19. REMARKS

I certify that thia promotion Is absolutely necessary in accordur 
with Action memorandum A-436, dated January 23, 1965•

10A SIGNATURE OF REQUESTING OFFICIAL date signed 4ATU9I OF Q«f» SEtviCl VWvinG OMKK

Frr.est L. Hardt, Chief, Per^Br

' CAT! SlGHKl

JPA« BfLOW FOB IXCIUJWI USt OF TH! OFFICt OF PfBSONNtl
11 1(1109 

COM
» umoT 

(061 MJMtHIC

CHUI CODING

AltHAttlK

h sunoii 
(OOE

n iinwH 
(0M

It

it (OrtKIlM (IWlUTlOl OUL

MOOT IS » MU Of Irin

mO. DA. vi.
^1 ^E?

OU* OF U1U an of m

ji in ivim
DA.

TV WKIM 
uiinia

IQ. UntEMUT MU

l-(« 
J-hU 
S —MGM4

coot

ji ununca 
QIU (JW

'NiU SKVlIH 90

too DATA^> j) SHUHTr 
no 90.

M SU

3S VET WHWW U «h (OMR Bin V. LONG (OMR MH M UIHI (HtMFT It

COM DA.

TEUIM TU MU

FAD ft!l 
TOT; ’’AT

COM COM 0-i»irtl 
i-m

HU< «4l!H IIWilMI

•I. turnout wnhwn uiiki tin
cool I o-»o renews Mfvia 

|-W«JI9W«(I 
B-bim h umu »fss mu I vuiM 
ll.UUl 4 UiYrU |tOU THU j rum .

43 POiilKiN COHTtOl atWCATADN

42 lUU (LT. 
(OOE

sun :u DATA
COM tlKUTID

)-« I-Hi

45 o AFWOVEO

SEC CPO'JP ISt 1152 u« puytous icurioN



14-00000

SECRET

K>l>l. HUMaCR

J REQUEST FOR PERSONNEL ACTION
GATE PREPARi J

JO Ai-..;.;st 1962

009784 O’Connell, J#*P

I. NATURE OF PeRSONNCL

RcaoGignccnt

action

•■ funos ^ V TO V V TO CF

CF TO V X CP TO CP

4.effective cute ■couesTto

7. COST C(NT(R NO. CHARGE
ABAC

3137-7000-3361

1M*L0miAT

9. ORGANISATIONAL DESIGNATIONS

DDP/FE
E'E/JAO-Okinawa Station 

\ 'Administrative Section 
' ” Security Unit

11. position Tine

Security Officer
14. CLASSIFICATION SCHEDULE (C$, «. «tcj

GS

19. OCCUPATIONAL SERIES

1B1O.O1
(•.REMARKS..

From DDP/FE/VndeterElne'l

1 - Security
1 - Finance

1 if^^hAm4/orziitoytsu|Ki._aEtici*i 
Let/ jivin', 'CPS/Fers^

DATE SIGNET

Regular

IO. LOCATION OF OFFICIAL STAT ICM

Okinava/w^

POSITION NUMBER

'1171

47 >

CAM ER '''ViCC OBSIGNATION

14. GRADE ANO ST(P IT. SALARY w PATE

15 .^3 * iM??'

SIGNATURE OF CAREER SERVICE A^f ' .M1 ^ DATE SIGNED

>'0. NO.
)\ SCI

csai stcic m so.

/•TA

i’”l C’«»M

DATE APPROVED

SPACE' BELOW FOR EXCLUSIVE

SECRET - * • ^ >

IKK OFFICE OF

. POSITION CONTROL CERTIFICATION

’X AChON 
CO Of 

57

20. E*lG’. 
ccor 

/d

21. cnia coo’*: ??.Sf*l'OI 
CCD!

^TZ ?

?i. mn jy * 
ccoi

?\ oo^s 
CCD!

3

2V mt Cf 3'Hx

ii.^n

?!,m upi«s 
mo. 0*. to.

1 1

9HfO(^£
1 - CSC
3 . I iC*

ri yri 

COM

ji. spaer ;ox 
04»4 cost

J.’, ccwc iova> ihlO:^ 0>*4 

' OA.
[fOD£ArA\

Ji. wr mikkic! it Sdl. co*, mt 31 LWC. CD**. CMC 38. c*»(i < unwin 3". ftd’ f <>>» >M.«*:t

coci 0 - vo*r

? - »0 «. 1

MO. 0*. CAR/RISV
*M»/f(M*

ceff CCM 0 . UM*

41.- M£HM OhfaWM SfAvlCi Du* kcal Art CAT. 
COOf

13. ‘t'OHL fat QlU U. ST-

COOT 0 - VO >»fi'OUl KMIH' 
:. • «o i»i u m irtuci
2 . ikh tv iia^cf hist t«» J ,#J’ 

• |i(i( <• hi»i:i |w»f »•« 9 yft)

row f»C;'r:

2 . *0 ^ 1 ^



14-00000

SECRET

REQUEST FOR PERSONNEL ACTION
23 My 1962

0.0978/1 OCOIRIELL, Jaaee P. Jf

Reassignment and Transfer to Confidential 
Funds

•• FUNOS
V TO rrV TO V X

Cf- T o' V

IO. LOCATION OF OIFICIAL STATION

j4 . EFFECT!VF OATf DEQUE STf R S. CATEGORY U f/PLOTMENT

1 #0 N f M 0 A * v* • •
165—1-27.-1 62 - 

j 7 . COST CENTER NO. CHARGE.* 
J ABLE ’

; 2137-7000-3361

Regular--------------------------------------
0. LEGAL AU?-. ■ ’ ( ' Y (Campt 9t*d by 

Office o f~ /'' r t onn e 1)

». ORGAN ITATIONAL DESIGNATIONS

ddp/fb 
re/jAO Atsi 10 »
AdmUi4»tFatlve Section ,

1. POSITION TITLE / / .

Security Officer

RO5 I T I ON NUMB! « CAREER Sii- I'.l DESIGNATION

S3

os
14. CLASSIFICATION SCHEDULE (GS. LD, tic.J IS. OCCUPATIONAL SERI'i IC. GMAUf ANO STEP 17. SALARY <;W •'ATI ■

1810.01 15
14. AtMARAS •

From: DDS/OS/DD Invest-Oper Sup/ss Div/oc/0370

259’a submitted to Medical Staff 
Subject to depart o/a 8 June 1962 
Any questions inquire FE/pe/jAO-KOR *5271 H.E. Eissner 
•For slotting purposes only Until slots transferred to Okinawa. Subject to be physically 
located at Okinawa

lee - Finance Div, 
lee Security

OATS SIGNEDDATE SIGNEDOFFICIAL

R. M StatenACFE/Pera

!«<• SIGNA^I

SECRET

SIGNATURE OF CAREER SIRVICE APPP. 
OFFICER

C .P. APPROVAL

!•. I.-!:^

Al

.vJ.i*lL'. /I.. UH-? CtOsv.
COST U'3I

.3
.►,318 •'« >A>-

Je.Vt Hums ■ ,’■. SPKIA, ’ IU. h.bMRYT I,*?* ?! f.'.'»r a 9. --J .TKA/’.aH* c i-ATtl* uu

1 - CSC
1 3 - HU

coor

1 1

|kui> data^

JS. »H. *•EFla^*CE JJ ;(■-.. ?». :it| ‘7. M*C. CO*. P:( 38.p:i sr-* r.iCJ 2’*. FcS: IMZ‘V.(

- . YCM — . U ’*. -3. •(•. »U.
? • *0

C If -1. 0 ...... a
1 .

-Hl -H < M , Cj8<

»!. >''j«lM UitiW'iS! S’1<.'( DaU *CGOi *3 1 • S’ ’1. Tl» ’*?*

.' . »« nqvcui j(‘.i;i
. MO M •< ^ IfiiMCI

2 • itit^i* jip.ici (uti f**» ’? *o' 
? . |«!ll i# SfHlCI (•OxF »"»* V *'

1 - Mi
1

r * \

• CMc<2<r

•* "* .
$’•’< c;ot

DATE APPROVED



14-00000

REQUEST FOR PERSONNEL ACTION

:l No. !J, Name (lasbhribMiddle)

1SCO
Me. 1 Do.

T>C Ttetmt^ ' 9. CSC Or OAw l^ol Authority

Yr- Jv«-1 <al»j
^ |No -2 J . I rn .

PREVIOUS ASSIGNMENT

V

2 I

AHidav.j 11, If

.14. Organisational Designations . 

nos errkc or suhsiiy 
CO INVEST i OPERATIONAL S 
SECURITY SUHCRI PI VISION 

c-rricr or the rHin

JPTKi

Code 13. Loom Lon Of Official Station Sur>oi Code

16. Dept.»F 
Dept - 
USHd- 
frgn -

ield 
Code

17. Position Tide 18. Position No. 119. Sev j 20. Occuo. Series

21. Grado 3 Stop £2. Salary Or Rote 23. SO >24. DatoOfGrade £5. PSI Due_____ jC?. Appracvtcbcn Number
! Mo. Do Yr. Mo. Du. Yr. j

ST ill !.'■■' !-.•• r 1-1 I'M |.-i

ACTION

27. Nature Of Action . £S^HE Dato _ i £< I.pe QI Employee 
j Ma/"Da/ "Yr. !

REASSIGNMENT
Regular

PRESENT ASSIGNMENT

|31. Organizational Designations

DDS Office of Security
DD Invest & Operational Support
Sec. Sup. Div., Office of the Chief

33? Dept. - Field ~ 
Dept • >Code 
USfld - >^&? • D * J 

33. Grade St Step

H ^ojition Title

Sccurity Officer
39. Salary Or Rate 40. SD

Caio i. Location Of Official Station

Washington, D.C
13S. Position No.

370
.41. CtoteOfGrade ! 42. PS’ Duo

I GS

! Sto' ."i Code

1810.01
43. Appropriation N^ber

li-1 * 13.730-00 pt
Mo. Da. Da. Yr.

A. Requested 9y (Name And Title)

B, E. Steele, Ch. Pers. Br., A&TS/OS

SS I I i i I
SOURCE OF REQUEST

1271-10 30-1000

C. Reques; Approved By (Signature And Title)

9. For Add.bonal Information Cell (Nome ft Telephone bt)

J. Marlene Reimers, Ext. 2063_______ 'Chief, Personnel Branch, A&TS/CS
CLEARANCES

Clearance

A. Career Board'
9. Bps. Central
C. Classification 
Remarks

Signature Date

F

FORM NO 1159I MAR J? ,U*



on
REQUEST FOR PERSONNEL ACTION

2L X Feb :icO
1. Serial No.

1097&V

2. Name (Laibhnt-Middle)

XONNlLL j p js

J.JIo 
Mo.

0?

iy ^^ B^th. 
'baTYr”
’>1 ’7

4. Vet. Prof.__ • UI
Nono-0 .C’odo-i ''ts. . Da.
tom I I M ! -'1'7 Yr.

7. SCO 8. CSC Retmt. | 9. CSC Or Other Legal Authority 10. Apml Afhdav. 11. HGLI 12. LCD 13. Si
Mo.

11

Da.

07

Yr. Yps -1 
No . 2

Codel
1 I 50 usca >103 J

Mo. Da. Yr. Yo>1 [Code
No-21

Mo.; Do. .- yw!1
Xi 1, • No.2

Code

|| PREVIOUS ASSIGNMENT

14. Organizational .Designations '

DOS OFFICE OF SECURITY
DO INVEST 4 OPERATIONAL SUPPORT 
SAN FRANCISCO FIELD OFFICE

Code

3125

15. Location Of Official Station

WASH., 0. C,

Station Code

75013
16. Dept - Field 17. Position Title

INVESTIGATOR

18. Position No.

0187

19. Sorv. । .-.'-. Occup. Series

GS I I Si 0.22-
Dept - 
USfld- 
Frgn •

Code 
4

21. Grade A Step

151

22. Salary Or Rate

*12770

23. SD 51 Da£°OI Grade 
Mo. Da. Yr. 
0b | SO |^

25. PSI Due
Mo. Da. Yr.
12. |25 |60

26. Appropriation Nu- 'er

0271 2051 0CXX3

ACTION

Cede ; Separation Data27. Nature Of Action Code 28. Eff. Dote 
Mo. Da. Yr.

20. Type Of Employee

REASSIGNMENT* ? l6 l6 6 Regular
PRESENT ASSIGNMENT

31. Organizational Designations

DDS Office of Security
DD Invest & Operational Support 
Security Support Division
Office of the Chief

Code 32. Location Of Official Station

Washington, D.C.

Station Code

33. Dept. ♦ Field 34. Position Title . 35. Position No. 136k Serv.i Ctxup. Series
Dept • 
USIld-

Code
-1

38. Grade a Step
Investigator.

39. Salary Or Rate

$
12,77.0.00 j>a

40. SO

jsa

41. DateOl Clade 
Mo. ^Da. Yr, 
4 61*15'1.^

A. Requested By (Name And Title)

0. For Additional Information Call (Name & Telephone Ext)

J. Marlene Raimers, Ext— 20^

42. PSI Dyo
Wi GS 10.22

Mo. Da.x Yr.

SOURCE OF REQUEST

43. Appropriation Nu-'ber

0271-1030

Request Approved By (Signature And Title")

। Clearance 
iD. Placement

Clearance Signature Date
A. Career Board
8. Pos. Control
C. Classification

CLEARANCES
Brai

Signature Date

jf, Approved By

Remarks j,^^ request for PRA is to permit the utilization of this employe^' 
background and qualification in a Headquarters assignment for a--period c 
2 yeaVs." ^ ; V • Hu.U * ' "X uw^'- X.

~~ H. g. Steele, Ch. Pers. Br., ACrTS/OS ■

.usual
roximate; y

M 1’52 p_R^ M o u^lUulV
Utting 

■ ^(4)



14-00000

REQUEST FOR PERSONNEL ACTION

4. Name (La«-finbM>ddle) 3. Da Ju Or 6»rth 4. Vet Prof-i<s; ' 3?m ■

‘0.751) OCONNfl.L J P JR

Me. iv. Yr.

'7

Nene-0 Cede! . Mo. j Da. i Yr.
10 Pt-2 1 1 1 v ; | 14 171 51

1. SCD
Mo. Da. Yr.
nTc7 He

8. CSC R<*^i. : 2. CSC Or Other Legal Authority

Yor-1 ;C«e
N’-! I ' _r0 CSC A >101 J

10. A 
Ma.

x?.t. AtSdov.
Da. j Yr.

11. riGii
Ym-ljCodo
No-21 /

JL_la'
Mo. Da. Yr. | yel. -j {Code 

1? I;i ‘.1 1 No ’2 ! 2

PREVIOUS ASSIGNMENT

14. Organisational Dorlanatiom

nos OFFICE OF SECURITY 
DD INVEST . OPERATIONAL SUPPORT 
SAN FRANCISCO FIELD OFF!CE_

Code

1?1

15. location Of Official Station Station Code '

75on
16. Dept. - Field 
B«x - Code
USIld- 
Fron - 3

17. Position Tide

INVESTISAT^P

19. Position No.

01=7

19. Serv * *Q. Occup. Series

OS 1 1810.22
21. Grade & Step

15 1

22. Salary Or Rate

$
12770

23. SO

s$

IL??!9 912^de: 25. PS) Due______  
Mo. Do. Yr. Mo. Da. Yr.

Oc l?° I?) 1? I?5 i^

26. Appropriation Nn-ibur

9 7100 30 Ohl

ACTION

27. Nature Of Action zCode 28. Elf. Date __ 129. Type Of Employee 
Mo. Da. Yr. |

Cod-- 3 ■ . Separation Data

V0UCHERED FUNDS 121 2'71 591

PRESENT ASSIGNMENT

31. Organizational Designations Code 32. Location Of Official Station

3 7. Occup. Serios33. Dept • Field 34. Position Tide 35. Posidon No. ^d-Se
Dept - 
USfld - 
Frgn -

Code 

Q
38. Grade ft Step 39. Salary Or Rote 40. SO . 41. Dato Of Grade j 49. PSI Due 43. Appropriation

0271-2051-C
Mo, Da. Yr. | Mo. Da. Yr.

C, Request Approved 8y (Signature And TiiL )A. Requested By (Name And Tide)
H. E. Steele, Ch., Pers. Br., A&TS/OS

8. For Additional Information Call (Name ft Telephone Ext)
Delphia Nutter Ext. 206T-

CLEARANCES’
Chief, Personnel Branch '3/OS

Station Code

Remarks

Clearance Signature Date Clearance Signature

A. Career Board D. Placement

0. Pcs. Control 21^5 - E.

C. Classification F. Approved dv

Date

/i Stuwiji il 0/, l i
(4)FORM NO. 1159I MAR 57 ,Nl



-00000

SECRET
(UT-n I^lt-lln)

DA“; PREPARED
Mo j De T Vt

6 I 25 159
REQUEST FOR PERSONNEL ACTION

,k~
Zode

v v X

UV to V

V to UV

' UV to uv

I. Serial No. 2. Hme (Leet-FIret-Mi'Wlo)

O’COMIELL, James P.

J. V.

Ma

2

o al B
Da"

19

rf‘» 4. Vet. P 

No^o-O

5. $e.

M«le 
LCD i

5 . LCD 

o i Da [ Yr

J.MIL. SERV.
-Lnucii^ucc 

ot • 1 'Code 
o-2 j

7. SCO 8. CSC R»»h. 9. CSC Or Other Legal Authority 10. Apm!, Affldav. 11. FEGL 12.

Mo Oa Yr Y.. . 1
Na . 2

Code Mo Da Yr Yet-VCod 

No •?
e Me Oa | Yr Y 

. F

PREVIOUS ASSIGNMENT
14. Organisational Designation*

DDS Office of Security
DD Invest & Operational Support
Security Support Division
Support Branch. Office of the Chief

Code IS. Location Of Official Station

. Washington.

Station Code

U. Dept.*F laid i 17. Petition Thio IS. Position No. 19. Serv. >20- Gecup. Soriot

Dept •

Frgn • D

Cado
X Investigator .JUL. 10.22^. 

r21. Grade & Step {
1V3 1

22. Salary Or Rata

$11,835.00 pa

23. SO

ss

24. Date Of Grado 25.

- M

PSI Due 4, Appropriation Nuoln

Mo Do Yr a Oa Yr
<1 /sUo

ACTION

27. Nature Of Action / . j
PROMOTION 1 Q ^^b

Code

07

29. EfL Date 29. Type Ot Employee

Regular' ‘

Coda '0, Separation Data

Mo Da Yr

1/

PRESENT ASSIGNMENT

33. Dept.-Fi'eld 134. Potbion Titi

31. Orgoniiotional Derignofione

DDS Office of Security
DD Invest & Operational Support 
San Francisco Field Office

Code 32. Location Of OHiclal Station

Washington, D. C.

Dept • |Co<

38. Grode & Step 39. Salary Or Rota 40. SD

sa

41. Dole Of

Mo Do

SOURCE OF REQUEST
1C, Request Approved By (Signature x«d Title)

35. Petition No.

187

36. Sarv.

.c-s

Grode• 42. PSI Due 43. Appro xiatlon N’

Mo Da Yr
177V 6

9 eY1QQ-2

1810.122.

i-o'il

A. Requeued By (Name And Title)

Sheffield Edwgrds, Director of Securi
B. For Additional Information Coll (Nome & Telephone E*t.)

Clearance Signature Dol. |

A. Career Board

B. Poe. Control ’??a J
C. Clettificatlon

CLEARANCES
?J£lty

Do!

1

Reawrh* ’

Transfer to Unvouchered Funds fron Vouchered res'ls.Vil,

1152a (USK PREVIOUS COITf secret b^ scm, tn <«>



-00000

$TIV1«? SC
ROdMir * ^ '
• » cwt W I**'* '
Av w lr-«fm xx j«K 
u«x cm’S* *

REQUEST FOR PERSONNEL ACTION. .
V 0 U C h SUK J

REQUESTING OFFICE: Fill In item* 1 through 12 and A through D except 6B and 7 unleu otherwise instructed. I 
- If applicable, obtain resignation and fill in reparation data on reverie.

& HMktS Ua* wnr# if itKtt«Mry)

V A*#l (Jb;-Jt«i»-JtM -Om J<r«n nime, intti»l(»\ andtw«wn«) 1 Mil 0' |:»m

19 Feb >17

1 IIQVttl Hl < MTt Or «CG«T

' 6-23-C<
1 MWK €* K^CW IWllSTtO:

A. HKJW1 <Si'*<jy #A»iM» appointment, promotion, M^iMthNi. •»«.) 

racionvx

t tHfciirt oart 
a mqnuo:

B. APPROVED:

7 C S OR OTHER 
UGALAU1HQR* 
ITT

& NJlTJOl \S/wxx^ w/wtAw HtdMiih. change grtilt or r»TM

(sen— I J //^ 'r reurton nut rue

Investigator ^ ! ”““
GS'1&2»?J’1J i stivicE c«*ol

^^rT-^tTWlta ^/AiftZf«^*/^^<« 

Si»<<eet4-*ttritjr!)M si on^eo SJ/zA) w .
Els t rier ririd-Uffica- Z^L^fi'A^A 

el (ZZi Huggiutui

Washington, D. C.
^^^1 RES l^jotmratrnt ___ _____ I c nai ot ttmnmrii

Investigator TJll
lS-181O.22-J.lt "•^W.OO pa

rojlr. eo
DD/S Of .lw ofSecur.lt;-
DD/lnvest. t- Operation i. Sup-ort
Security Suport Division
Supjiort Branch, Office >' the Chief
Wishington, D. C.__
[ | ritio |j]nmsiiiiim

A ttOHJTO n ;.Vjat« and ttlM

!?* SC^'dMt
& io# wtttiw mJ5»wnoN can

1 Stevie
.Vent# and telephone mnomm)
2063

MX ; Wa vT^X J PT-

1 i k

W POINT

W5A1 -OTKCR

*1 | K 17, APPROPRIATION 

^p1: rec* ^rtyy-
H|W| t- 5-7103-20
a. STASM^ FOR# 50 REMARKS

14 POSITION CLAKinCAnON ACTION

NLW MCE 1. A. HEAL

SD-SS

; Id. SUBJECT TO C S. 
RLTIRLMENF ACT 

1 UlS-HO)

1 y£5
19. DATE OF APPOINT­

MENT AFFIDAVITS 
(ACCl$JIO><$ ONLY)

3J MGAL RESIDENCE

□ CLAIMED Qproved
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____ —__________________SEGBEL___ : 
jTAMt'mo rr »m 52_______________________________ .
^“X^.™ U C CO 1. H a ED

. y A IT V W n r' 1)
REQUEST FOR PERSONNEL ACTION ‘'

^REQUESTING OFFICEi Fill In iterni 1 through 12 and A through D except 6B and 7 unless otherwise instructed. I 
■ if applicable,.obtain resignation and All in separation data on reverse. I

l RSMt (Mr.—M»»~Nr> -Onrifirrn name, imlertiK anJsurneme) j t OMI Of GIRTH ^~ ' 1 KCSttt R0< j < (Ur or UOTtlt I

.MH. JAMES P* O"COKMELL >1* . | ID Feb ’I? J [' /M;/55
l uture or ichor iffitnii: J ■ . c trrttmtun I; ' wiotwr’

K HUQNim (Specs// vMi/in appointment, promotion, eeparatrpn, «te.) : K NOWfK i h -M. AUTHOR*

REASSIGNMENT ,

JI REMAAXS ((/a# rerersa it nocetaary)

A P0UT10N (Specify whether eatabhth, change frade or title •te).

8 TSN 1355:
taoss—

Invest!-a tor T'.?!
GS-181O.'22-13 16560.00 or

i i Muno* nm ano
1 NUMIlt

A smite GUOt ANO 
ART

| Invest! 
i 03-1810

Sator 111-13
.22-13 >’85 .DO pa

DDA/S?ciirlty Officio
Special Securitv IM vision 
District Field Office

HL MGHI’ITUSU 
OLUGNAIlONt

DDS/0ffice of Securl 
DD/Itivest 6- Opera tie. 
Security Support Div,

r z.ipnr .

Washington, D. C.
K NUMOAimtS Support

Was! jin-.-;
Brauer/ Off oi thief 

ton, D. C.
[ Ta I held | | OtPMTWWH Il Fiao 00 MFAlTMfNTAl

| | nao pT] tWHTRWn

Transfer TO Vouchered Hunds FROM UNVouchered Funds. W-t ’-■’or::! at-, c.ned.

I. RMOtTllO l» (,Veme anj till,) , i & MCUtST AfFROWO RT |^ ,

13. VETERAN PPI.FIRINCE ' 14 KCTION CLASSIFICATION ACTION

C TO# MOITIOML INFORMATION CALL (Name and telephone attention) I '

Jane Glejln: M. ?O<? ' i r,,^ On. i ersonnel F^:\-\^E?0; CO

NONE WWIi OTHER S PT. 10 POINT 

DISAUOTKR

M* VICE 1. A. REAL. SD-SE

15 
SEX 
I'.

tfi. 
RACE

17. APPROPRIATION
FROM; L'^^l^O^SO .

t* ^7103-20

IJ. Sc i’JECr TO c. s 
RuIlid MINT ACT 

(IL5-M
V ef

IS. PATC OF AFWINT- | X. LEGAL Rf 3 M.lsCE 
MCNf Am?AMlS | _ „ '

(ACCLSSfOSS CALD ;Q CLAIMED J PROVED
* STATE:

2L STANDARD FORM SO REMARKS



STANfUnO FOAM $2

»«m OMZTE* M

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill In U«na 1 through 12 and A through D except 6B end 7 view otherwise instructed. 

• •__ ________ IF applicable, obtain resignation and fill in jeparafion data on reverse.
L KAM (Mr -M.m

L M!B« OP HUM HMOUft
A PUiONKU {Spsttf *hr<har appcin (man t. promo/«d<k wp«»WioiL »M )

A MilllOH (Specify whether wf«h/i*\ chan## ifd« or till*. •/« )

TRO*- t poiition nut ado 
MNIU

1 DAT! Of MTN 1 DIQVUI MIX 4 DATS or MQMIt

I trrrctivf dati 
A MWVU#.

0. API'l C'/Fft ,

1 C S. OR OTHER 
LI GAL AUTHOR­
ITY

L TWICE DUDE. ADD 
MlAtT

vB^^O • 00 p;

up
.1

HwrniiiTM
A REMARK! (Vao rararia it rwcoMarx)

1

& UQgUIU IT (Nam# and till*)

IL OMMiritiMD 
DUl ONA TIOM

a HUMtNunos

it naa o* wmihwa

& rot ADDITIONAL W0MUT1M CALL (Name and (a/apbona aa<aa*Mn>

13 VETERAN PREFERENCE

N0M WWII ormn: s pt. 
lx

SSAHhT 

owa:oiHiR 
1
1

15 
SEX

lb. 
RACE

IL APPROPRIATION
most . ‘-O;

TO.

21 STANDARD FORM $D REMARKS

F

INITIAL'OR SIGNATURE ] DATE12. CLEARANCE?

ci

a UWUl AFPtouo IT

Si^tuttum

*

(4 POSITION OASiFICAnON ACTION

NEW

IS. SUBJECT TO C. S. 
RE1IKEMLNT ACT 

(ItHtO)

19. DVE OF AFF' -ir 
KENT AFFIDAVITS 
(ACCES^ONS U<IY)

REMARKS:

A

20. LEGAL RESIDENCE

□ CLAIMED Q PROVED 

STATE:

IW7WH

C CLASSIFICATION

a CEIL. OR PCS. CONTROL

D. PLACEMENT OR EMR.

F. APPROVED BY



REQUESTING JpFFICE: Fili in items 1 through 12 and A through D txttpf 68 and 7 unicis cfhtrwiie instructed. 
If applicable, obtain resignation and fill tn separation data on reverse.

L HWt (Mr.*-<Vt*r-^Yrt.~On« j^on'r^me, Initials), and eurnaaie) 1 WK OF WITH L RfOMIT NA A WII W BtWJl

^r
f£z±il

1 NATCH OF KTT01I HCIfSTtO;
A HIWMtl (Spec;Lf d-hethor appo/ntmoni, promotion. Ooparation, ate )

A UHCHvr DAT! 
A FI0NK8;

T. C S OR OTHER 
LI GAL AUTHOR 
in

& POSITION {Spocit^ ahafhar attabJith, change dr ada or title, »W.)
D. APPROVED:

JAS’ &f*S xS

PM#— 

k.vugt \:at ?r {y:::) t 311

1 POSITION TlflC ANO Number
Hive, ti; »?* or 7311

•‘-"LT’1-!; '-.7^*00 c t. twice, quot. ano 
SAURt

r 1* a- u;::

i.’DA/S ■c'. ri!;.' vlficr

: -'cin: Six.-’ty UlvLlo:’
H OROIN^ATlONAl 

OtIICNAnONS
DL.ii/SdCbi'ity w'l'i c

S> nt ci. al u'Kl.V-17 : r.
ijtui'al ij u :;r;cit':

l;k;' Support. Sp 1:;': S-rction IL HUUQUARTIM tort S:t . cti/j’:

iv^iihi:; <ou, J, 'rlrr.iti:. -Vjit,
f | true pT] ttruremu

12. HUD OR UPARTMENTAt | | nno r^RTMENTAl

A BE^AHAS (Vwr#r«rN it nec^statr)

Pi-:.\101H 2 SIE? FSCl EASE DUE /

TO SALARY ?

j C fOA WDincmi Wf3«un« Utt.. (Hama and telephone eitantion)

a. AIQQEmD IT Iffama and title)

••:rvt :/. Sc:r.i-i, cii^f, i
a tnaucst wtnwt er

Sifrtaturot

13. VCTERAN PREFERENCE

OTMAR $PT I uroWTNONE WWll

15. 16.
XX RACE

IT, APPROPRIATION

FROM:

Titlot If
U. POSITION ClASSlflCAflOH ACTION

! «wa 'OTkcr
IlCW

I 21. STANDARD FORM 50 REMARKS

2
ia. simjrcr ro c. s. 

HUIKEMENF ACT 
nU-NO)

IV. DATE OF APPOINT- 
-MINT AFFIDAVITS 
(ACCESSIONS ONLY)

•J LEGAL RESIDENCE

t”; CLAIMED Q PROVED

■!ACC j
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5TMDH? fWM 52 •*'*4 -SECU'^If lr<f'.'<
Imu?.I4"» w hf •

p«isi w - tf,i.< ntiwa 
usa o*tt» wi

REQUEST FOR PERSONNEL ACTION
v o u c ;

•*

1 E H i

REQUESTING OFFICE: Fill in Itemt 1 ihro-job 12 and A through D txctpl 6B and 7 vr.i.N oltemhc instructed.
IF applicable, obtain mi^noxicn and fill In separation data on reverse.

A. RLVA»./.L {U»q reverie if ti«»vM*ru)

L MAME (Mf.'—Miie—Mta.—Otto |n»ti name, inttioHt), atrif turtieme)

MB. JAMES Pt^O'COMlELL^,
1 CHC Of filth •

2/19/17

L MOCtH M. 1 tMitonaouT

12/1/53
L MluH Of KIWI MCBtnift *

L PLKQMKL'. {Specify whether eppeintment, ptometion, toper »t ion. ole.}

REASSIGNMENT

1 IHKINl CUI 
I WAG! IS

e. APPpCtt O: . '^

1 C 5 OR OTHER 
UGALAUfHOR* 
try

& KSilAH (Specify whether ottebJirh.chai'^t yrnlour title, eto )

ijivestigatorfGen) T120
GS-lolO—13—if^^r 00 pn*' ft ft w>

Inspection & Security Office

1 ronrion uric mo 
hVMBlU

7 UR7.CL GRADE. M3 
SAURf

11 OKMIMTIONH 
BLSlCNAIIONi

llfrcstigator(G-J ’ T311
GS-1810-13 <85>9.00 per annum

DDA/Security Office
Special Secur.' ./ Division
Operations Dra f. '
Oper.Support/£;..inquiry Section
Washington, D. /

| | rm pili t™«»m |

eprTrt+rmr^ratTch
Project Section
Washington ,4U ■ -Or- 1

| ] lino [X] DfMKBniH 1

a Bt/OMANUI

11. nun 0* OtPMTMiNIH

l Hostaco >r Wan.. .nd rut.)

Ervin W. Schmidt , Chief, Af.72
0. RCQUUT AMWtt M Z /Z }

C fOI ADDITIONAL INFORMATION CALL INanxo and ttiophont ottentioti') 
?. ?. C?/ru5, Ext. 2063 ' Title:

•otjui, E’- i- fi T" > fail

13. VfILRW PREFERENCE 14. POSITION CLMSTICAllOil ACTION

KOKX •1611 OTH£«; SPT. 1 ID-POINT NEW VICE L A REAL
J ‘BiSAD/OTKEN
1^1 1.

sot
16 

RACE

W

17. APPROPRIATION
FROM: li-7103-20

IO: .4-7103-20,'

13. SUBJECT TO C. S. 
REJiHmEM ACT 

nL5-NO>

19. DATE OF APK. 
MERT ArriCA/j: 
(ACCt-ZUdG C’.LQ

: jj. legal residence j 
Q CLAIMED QPROVED I

। STATE:

21. SWiSMD FCRM SO REMARKS



$T*SAW MM U

? 4 m saw cs«m 
' aww* »r <mw «a»#si
•mm •

REQUEST FOR PERSONS ACTION WX35SD

REQUESTING .OFRCEs Fill in test 1 i'ewjIi 12 and A through D except 43 and 7 unless otherwise instructed. 
. If applicable, obtain mi gnat ion and fill In •epcvatiot data on reven®.

1 UOt (Mr.-Mnt-Afra.—On# gtrM am*4«i^*l*i *Wmtmow) 

MR. JANES P. O’CONKKLL, JE.

I DAU Of DOTS 1 UQBUT ML 4 DAU WQ8OT 

10/14/52

A KtSOAMl CSfMceir «Mta «AP#»MaiMt. ^cattM NpwalMAl <l#.> 

mowtiot

i nncrm UTt 
A MOFOItt

& APPROVED:

7. CS OR OTHER 
LEGAL AUTHOR* 
ITT

& PCSTW8 (Ap*clQr*AM8«r#rtNMkcliMM«a*d»«rtttiA«N-)

& teams <v#* mww <r msmmit)

FlOW™ 
InTsetlgator(G«) n2t’,A-12 
GS-1810-12 $7040.00 ya 
Snapectian 4 Security Office 
fecial Security Mt. 
Operations branch

l&ahingtan, D.C.

| ) nao | X | Knitsam

& petmoN mu mo 
B»IU

t KWH MADE MO 
BAUM

a oiuNi»neui 
MUMAIIOKt

itAUMflJuiiai

It nno 01 OEPARTMTMTAt

"" Irtwtlfptor(G»n) 11?6,Oh 

GS-15IO-I3 $8360. co pa.
Sate
Sana 
Sore

Stsse

| | rec | f| onuistmi

l MQOnnB W (.Vam»#ncf (tcM & Mown vMora 0

KCKmV3 OFFICER
t FOB 4WH10MI wotiunoa CALL (.*•«• and n^Amm ntvNioa)

11 VETERAN PREFERENCE U. POSITION CLASSiFTCATViV AHUM

KM i»IWT 

cast a jotKtR

HEW VICt LA rul|

S >*•* Or APPOINT-

HOM:

11 
SEX

18. S:iAJfCT TO C. S. 
RETIREMENT ACT 

(TL5—HO) •

It J 17. APPROPRIATION 
RACE!

20. UGM. RESIDENCE

Qq/.sud Qproved

STATE:

XL STANDARD FORM » REMARKS

F. APPROVED BY

H CLEARANCES INITIAL CS SKMnxi

& CEIL- OR PCS CONTROL

a classification

Di PLACEMENT or empl /^ **** ^ 7

REMARKS:
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UMI

.PERSONNEL TION REQUEST

0K020SU, Janes Pa
QjESTEO effective date

NATURE Of ACT I ^
. ' REASSIGNMENT ,

•hen leaving {vckhered)

l$UP

LAST WORKING DAT

EMPLOYEE’S SIGNATURE:

FROM TO '
TITLE

Invest! gator (Gen) T127.1O Investigator(Gen) H26.0lt-U
GRADE AND “"S^flO-U $701*0.00 pa Sane
OFFICE

Inspection & Security Office ( Sane
DIVISION

Special Security Division Sana
B8WH ANO stiiUa Fool - Operations Staff Ope rations Staff

*T,CIALSU¥^ • Sane
DEPARTMENTAL 1 a 1 FIELD 1 1 departmental 1 ] field f 1

REMARKS:

RECOWttNOCD: .

5 September 1252 ■
SIGNATURE OF CM ICE CmtFe DIVISION cm ‘ J GN. OFFICER

FOR USE OF PERSONNEL ONLY /

DATE APWC^:

SIGUfM

PtMOlKl RELATIONS

DATE QUALIFICATION A?^CvED aP^CPRUTiCN;
allOT^vT') 
CSC AuTnORiTYj^

CLEARANCE - V Cltis*<( APPROV’D

CUE rm D*T£ i m

DATE SiitAT^i

CLASSIFICATION

9’J8£A’J »0.

REAL
APPROVALS
CATE v* (HCjT i »!.

u3m

DATE

EFFECTIVE DATE

ram to. ., . 
BOV 1949 ,r *



-00000

PERSONNE. ACTION SEQUENT
-JBTU Ml

RUBS

. O’CONNELL, Jases Patrick, Jr*
MQUrt? WKTI't DATS

»TU<tf *CW*

New Appointment

WMW UAXK WUOttMD) i

LAST VOtNXG OAY1

WPUWS SIGNATURE!

f«a

Investigator General
<m*-w s*uury \

^^L-^PlOtOipa_____________
jT

Inspection & Security Office
MSN

Special Security Oiviiiin
■MMN ANO SECTION Admin- Pool

Operations Staff '
OFFTOAL STATON

Washington- n.
DEPARTMENTAL Q FIELD Q

DEPARTMENTAL S ROD 1 1^40

asOMMlNOUc

13Februaryl952 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - .- - - - - - - - - - - - - - - - - - - - - - ,- - - - - - - - - - -

(33 UK Of KMOSMllW



Office Memorandum • united states government 

/s/j A
TO i Personnel, Roon X68& 5V-Bulldi8j date: 10 January 1952

from । Special Security Division

SUBJecTi 0* CONNELL, Janes P., Jr* - Administrative

1. Due to the nature of the assignment of this employee 
at this time, there is no objection in mentioning our Agency 
in connection, with transferring the necessary papers and 
leave record from the former Agency.

2. It is requested that this be done by Personnel as 
soon as possible.

ERVIN W. SCHMIDT 
Assistant to the Chief 

Special Security Division
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irriD^TUL ■ i.

To: CfD, hyroll OocUw I !

1 hereby auttaric* and direct if') -'ayroU 3ocUon to •'-il f 
future payroll checks to sy iwnk Co in credited' to icy choc.’: lap 
account,

.-.'ano of Depositor ^^^7^^ ^ (^'(^a^A/^V. L V .•&

Account ’io, l.if^

H«#ef ^\ti?2^^U^Jk^^£^^

Address of r*‘k/C(54/j!f^^^^^2^^



I ar..6w.ro of fro fr.:t that the-Central Intelligence1 A < r.cy, 

by reason of the sensitive net.-.re of its • ■ork, r.-.i3t observe very 

strict security seacures. . 1 syreeto '-.oner /.ie reouests of '’A 

relative to ry application -hethcr it be accepted or reject1 i. I 

acreo not to infom anyone that I « beir.<; considered for a posi­

tion in Cl/.. If oncsticnco. directly, I will say that I have applied 

for positions in various ,’cv rnr.cnt agencies, and if cressed for an 

answer trill aeknowlfrd.ce that CIA'is one of then but will attach no 

rarticvlar-sifnificar.cc to such-, application.. I- agree-not. to dis-., 

■close personnel procedures I have observed in CIA. I agree not to 

discuss by nar.c or otherwise, cr.y individuals v.ith v.hoir. 1 1 .

talked in the co rse of ray a-plicaticn to CT.'.





:<rt «r*if»to
1 Jun 1973 

^ 1200-la

>««riLt Prvuwcn or

ca! .
SECRET

CL LY O1CC,’6

PROFILE ^
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24 April 1972

MEMORANDUM FOR: Diractor of Personnel

SUBJECT : Narrative- Fitness Report 
Mr. James P. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security

1. T)>is Fitness Report covers the period from TApril 
1971 to 31 March 1972. The rating period covers the third full 
year that Mr. O'Connell has served as the Deputy Director of 
Security for Physical, Technical and Overseas Security.

2. The directorate which Mr. O'Connell supervises is 
geographically widely separated in the Headquarters area. This 
separation adds complexities to the task of supervising the 
directorate and coordinating the activities of three Divisions, 
operating over a broad spectrum of activities and responsibilities. 
During the -'••porting period, one. of the Divisions of Mr. O'Connell's 
directorate teak on an important, added responsibility-the security 
of automatic data processing. This function covers the complexity 
of maintaining security in a rapidly expanding activity replete with 
serious security problems because of the severe compaction of 
information resulting Trona rapid advances and acceptability of 
technology in the field of data handling. The achievements of the 
Physical Security Division, the Technical Division, and the Over­
seas Security Support Division require a high degree of coordina­
tion in order to avoid contradictions detrimental to a unified 
security policy.

3. In spite of the difficulty of supervising divisions remotely 
located from his office, Mr, O'Connell has applied and achieved 
effective supervision. The Divisions moved forward in an



innovative manner and have been effective in discharging their 
responsibilities..

4. Mr. O'Connell also spearheads the security program 
which furnishes .Security Officers to overseas station;; and domestic 
operations as necessary. Mr. O'Connell lias taken a person. ) 
interest in this activity and has been of considerable assistance to 
the Office of Security Career Board in the assignment of Security 
careerists to those positions.

5. , During the last Fitness Report,, the description of Mr. 
O'Connell's performance was raised from "Strong'1 to "Outst ading. " 
He has continued his performance in such a manner as to warrant 
an OUTSTANDING rating.

6....Mr. .O'Connell has seen this.Fitness Report.

Deputy Director of Security

SEEN BY:

CONCURRENCE:
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SECRET
f»u,H i t I l, :t Tn*

FITNESS REFMT j 00,,.

SUCTION A GENERAL
ft«,ll iT.nV M>iM:«) j PA T». OF 0 JR 7 H ^-SEX i.^RAOb

O'CONNELL,.!. P., Jr. 02/19/17 j .X? OS-16 ss

C. OFFICIAL POSITION ’. nut f h orr/GH F< c-x ASSIGnvlVT .^^ CCKU! n :
§^£i.u21Y_OjTivc r________________ .___________ ' OS/PTOSAjDDi^i^j’’?-

CH1.CK LX) TYPE Of Ar rOlKT^LM ! ’0• CHECX ‘XI 1 * Mt OF M : O* I

Y * TJUN

^ j C ARtr H { • Nr.Si Hv K j j Tt V«>O9aMY j , | IN1TH*. 1 |hF A • '• • SiO’ErMALJ.

[cAMlTKN'KOViS'eMU (Src j | annual. ’ "FN'T r ■ m » u o v t»

j CiAL <.<peHfr>: j | M*tc»*u (^-ecifyk

II. DATE RFFOHT DUE IN O.P. ) >2. REPCRT1 Nv ntRIOOi.v>^ h~)

30 April 1972 ’ 1 April 1971 - 31 March 9 72 ■

SECTION B PEkFORHAHCE EVALUATION
U-Uxsahtfactory Performance is iMtccpl.’h'c. A ro*>’i i' I'*# tjV^.'y require* im.-.r/ov crj pipiivr vn»i.ji c;'icn. ti . 

cov!3 rn.ijir Itru eoun*<:.n^. to f.ti-AT hc:nin$, to f.loi inj on pic^M^ tj «ow$nmc?.t <e *? ufstioltv i? 
or prorated in Section G

M-Meiginol Pctfowcncc i* deficient interne expects. Tkc rectans fu oitigninj &H nKoj should h Vx'<4 in Section C n
hkn or tecommenjed should be dcsstih'd.

Mielicicnt Performance is sstisfedary. Desired uwili ere hi”! produced in iht mover expected.

^Strong Performance choredoieed by iKrplicro! pr^r.r-mey,

O-Ovhlending Performance It so euephene) in rnklu'n to leqMi'ct’foh of the wed and In wmporiios to t‘* performance •. f
woimil tpccid

Vutcflhtc:'^ • 
.uiiirf ttben !3»<n

d remedial actions

Ji.cit thing simmer

SPECIFIC DUTIES

Lid up tv six cl the most tmpcelonT specific duties perkrinoj dur in j th? ruling t'erioj. Insert vetixj lot?©.- w'/ ’> 
manner in which employer* performs EACH specific duty. Consider ONLY effectiveness in r^'t^r-i’tce of thri dv 
with Supers i sory re Aponsib* 1 itie $ MUST hr* rated cn their cb J ;1 / I'* Supcrvi so hPeitaN numb.- r .-f rr-p^N'm • , ■

st dr scr ibex toe 
f y. AU ernpH , c . -

>Pc ulflC DUTY NO. 1 LETT 1.H

SEi.CIMC DUI V NO. i
LuT\E»

1

SI’LCIFIC DUTY HO. 3 RAT if.;.
LET YEH

SPECIFIC DUTY NO. 4 RATING 
LU1K.H

SPECIFIC OUT Y NO. 5 HA Tint,

SPECIFIC DUTY NO. 6

OVERALL PERFORMANCE IK CURRENT POSITION A

Tale Info account everything about the employee which tn’kenesi his effects*or.?Is in hit r A?>.i? cwiiiui mt h p s per* i 

lormance of specific duties, product!* iiy, cot^iKI Cn job, c c :>f erotivehe s *, per^i.-ent |M.rjr«»3! trails ;r l-Ti’y, unJ . 
follicular timitation* or talents. Cased on ycu inowfea^e cl employee's ert.'cUpuflc.'.'r;'.-* Jvnnj th? '"’'''J period,) 
flc.ee the latter in the rating ba* corresponding to the statement which most accurately rrfl?; is txi* !«»tl o' , «< Immonce. 1

H A T ING

7.6 m*chh r*w«ov» ipitqm SuCRET.
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26 April 1971

MEMORANDUM FOK: Di rector of Personnel

SUBJECT : Narrative Fitness Report
Mr. James P. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security

1. This is a narrative Fit near. Report which covers the 
period from 1 April 1970 through 31 March 1971.

2. During, this entire period, Mr. O'Connell has served 
as the Deputy Director of Security for Physical, Technical and 
Overseas Security. The rating period covers his second full year 
in that position. The Directorate which Mr. O'Connell heads has 
gained added importance and increased attention during the year. 
It encompasses an area of activity which is vitally important to 
the Office of Security and the Agency as a whole. Mr. O'Connell 
has given c-»i.mHo ruble attention to efforts which decrease our 
vulnerability at the hands of foreign opposition as well as from 
domestic efforts resulting from national unrest. Mr. O'Connell 
has shown improvement in the over-all coordination of his respon­
sibilities throughout the current rating period. He supervises his 
people in an effective manner and anticipates problems so as to 
simplify their solutions.

3. During the previous rating period, Mr. O'Connell's 
performance was considered to be S TRONG with several outstandh c 
features. During the year, 1 consider that there has been sufficient 
addition to the outstanding ureas of his performance to raise his 
over-all rating to OUTSTANDING.



4. Mr, O’Connell has se en this Fitness Report.

SEEN BY:

>latc

CONCURRENCE:

Reviewing Official



■ 2 9 APR 1959

MEMORANDUM FOR: Director of Personnel

THROUGH

SUBJECT

Deputy Director for Support

Narrative Fitness Report 
Mr. James P. O'Connell
Depute Director of Security for
Physical, Technical and Overseas Security

szre 'Sa

.1. This Fitness Report coverr the-period from" PApril l?68” 
through 31 March 1969.

2. Mr. O'Connell was appointed Deputy Director of Security 
for Physical, Technical and Overseas Security in August 1968 and 
this Rating covers his performance during this period as well as 
his performance as Executive Officer from 1 April 1968 to 1 August 
1968.

3. Mr. O'Connell, as Deputy Director of Security for Physical, 
Technical and Overseas Security, is responsible for the supervision 
of three large and complex divisions of this Office. In addition, 
he is responsible for providing policy and technical guidance to 
our Area Security Officers assigned to other components of the 
Agency and in the field. Upon assuming his duties in August If^S, 
Mr. O'Connell was quick to grasp.the general scope and nature of 
these varied and complex activities. He is ar. alert and intelligent 
supervisor and he recommended and put into effect several signifi­
cant personnel and organizational changes within his Directorate 
which have resulted in significant improvement .in the overall 
efficiency and effectiveness of the Directorate. Recently, he was 
instrumental in creating a new Overseas Security Support Division 
made necessary by the dissolution of this Office's regional security 
staff in Frankfurt, West Germany. He is an astute manager and an
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effective supervisor. Ke brings to the performance of his duties 
broad knowledge and experience of security procedures and practices. 
He has been most effective in keeping a close rein on budgetary 
obligations within his Directorate.

4. Mr. O'Connell is personable and articulate and is able to 
express himself well in both written and oral form. His career 
is marked by steady advancement and consistently high level per­
formances. He possesses all of the requisite qualities of a senior 
Security executive. However, I feel that he has not as yet applied 
all of these qualities to their maximum potential in his performance 
as-DD/PTOS. Mr. O’Connell has one Division Chief who is extra­
ordinarily capable and effective in producing results. Conversely, 
however, he presents one of the most difficult supervisory problems 
in the Office because of certain personal characteristics. I don't 
feel, and I believe that Mr. O'Connell would agree with me, that 
he has yet gotten ori top of this individual as well as he should. I 
am convinced, however, that he is fully aware of the problem and 
is working hard to achieve the proper supervisory balance. I rate 
his performance, on balance, as STRONG with many outstanding features. 
I have complete  in Mr. O'Connell's ability, judgment and 
excellent potential. He is a valued career asset to this Office and the 
Agency. .

confider.ee

5. Mr. O'Connell has seen this Fitness Report.



SEEN BYs

2 9 APR 1969
Date

CONCUR:

■i/^epdty Director^for Support 
^Reviewing Official

Mi'.-., fit?

Date J

Distribution:
Orig. & 1 - Addressee 

1 - -BBS- -^/^



2 3 APR i$c8

MEMORANDUM FOR: Director of Personnel

THROUGH

SUBJECT

Deputy Dircctor'for Support

Narrative Fitness Report 
James P. O'Connell 
Chief, Executive Staff

1. Mr. O'Connell has served as Chief, Executive Staff of 
this Office from 1 April 1967 to 31 March 1968, the rating period 
covered by this Fitness Report.

2. Mr. O'Connell has been most effective in the administration 
and direction of the complex and varied activities encompassed in the 
functions in the Executive Staff of this Office. He has been effective 
in directing the staff in the formulation and implementation of basic 
security policies and procedures. In addition, he has performed 
diligently in continuing review of the considerable volume of paper 
that transits the Office of the Director of Security. He has been 
meticulous in ensuring that staff work and correspondence leaving 
this office is up to the highest standards and has been very effective 
in arranging priority action in meeting short deadlines. As the 
initial professional recipient of the majority of correspondence 
received by this Office for action, he has been very effective in 
applying his knowledge of the basic organization of the Office to the 
assignment of action with appropriate coordination.

3. Mr. O'Connell is a personable and articulate senior 
executive who writes particularly well. He has had extensive 
experience as a Security careerist, both in Headquarters and 
overseas, and his career has been marked by rather rapid advance • 
ment and a record of fine performances in positions of increasing 
responsibility. I have no reservations about rating his performance 
in this position over the past year as OUTSTANDING.

KES CM
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4. In searching for an area where Mr. O'Connell might strive 
..for further improvement, I am hard put to find any in the light of 
his consistently high performance record. I do believe, however, 
that Mr. O'Connell has lost or appears to have lost some of his 
enthusiasm and eager initiative which marked his performance for 
the first six months in this position. It is possible that this is due 
to the fact that the problems we encounter today require more 
measured and considered judgment as opposed to enthusiasm and 
initiative. Nonetheless I would like to sec Mr. O'Connell strive 
for a better balance in these essential performance characteristics

5. Mr. O'Connell has seen this report.

SEEN BY:

4mes P.. O'Connell

CONCUR:

>plity Dircc dr |or Support 
V/ Reviewing' Official

2 9 APR 1933 
Date

-llKcJjj// 

Date}

Distribution:
Orig. & 1 - Addressee 

1 - DD/S
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COVER CONTROL OF RETIREMENT PROCESSING
I'Ll

Retlrenent Operations Branch 
Office of Personnel 7 Jun-. X '' ; .

ETIREE j . . - : ' CATEGORY OF 
employment

On the basis of a review of the records of the Central Cover Staff, the 
following action is to be taken on processing retirement documentation 
for the person nared above.

finances

TYPE RETIREMENT CIVIL SERVICE C1 ARDS----------- 2iT|

COVER 5
OVERT 

ROUTINE
COVERT 

(OFFICIAL COVES) 
LOCK-UP

' COVERT 
(HOC) 

SPECIAL

RETENTION 
OF AWARDS YES NO

CORRESPONDENCE - OVERT COVERT Thhu CCS.

insurance

ANNUITY PAYMENTS SHOULD BE U.S. GOV’T. CHECK
(payment in*

OTHER •< ruct ion*
follow)

TAX DOCUMENTATION SHOULD BE CiA CSC HHER (HEHO FOLLOWS)

REQUEST TRANSFER OF FUNDS FROM 
CIVIL SERVICE COMMISSION YES _NQ INIERNAL TRANSFER

TYPE OF HOSPITALIZATION CARO:

FEGLI OVERT COVERT MAINTAIN RECORDS INTERNALLY ONLY

RESERVE

AUTHORIZATION TO CONVERT INSURANCE YES CONVERSION MUST BE APPROVED BY CCS

REMARKS

' MEMBER OF CIVILIAN RESERVE YES NO OVERT COVERT

CHIEF. COVER SUPPORT BRANCH. CENTRAL COVER STAFF

THIS SECTION TO8E COMPLETED 8Y OFFICE OF SECURITY

_________________________________________ NO SECURITY OBJECTIONS TO ABOVE. 

OTHER INSTRUCTIONS AS FOLLOB$>

EMPLOYEE ACTIVITY BRANCH.

^" 3429 UM^’"’ SECRET E J. tMPDET Cl. BY: 007622
7 • OFF. PERS.. FILE ROOM



31 March 195?
(Date)

MEMORANDUM FOR: Chief/ Records and Services Division 
Office of Personnel

SUBJECT James P. O’Connell

1. Cover arrangements are in process, and/or, have been com­
pleted for the above-named Subject.

2. Effective ,11 November 1991 , lb is requested that your
records be properly blocked /^//^^// to deny //^f//^/^ Subject's 
current Agency employment to an external inquirer.

3. Operating component must take necessary action to block 
### telephone locator by submitting the Personnel Information Card 
"Office File Copy", Form No. 6U2, to Machine Records Division, Office 
of the Comptroller, Room 107 Curie Hall, Attention: Miss Wenkenbach.

h. This memorandum confirms an oral request of ^o Mareh 1959.
Mr. R. A. Leigh, 160fl L Building, Ext. 11971 __________ '________________ •

cc: SSD/OS
Operating Division
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ifONNFl.t J P

RCS; 5 JULY 73
SECRET

(When Filled In). .

OEF.
NOTIFICATION OF PERSONNEL ACTION

L MtIAl NUMBER

009784

7. NAMI .LAST MISr.MIptMl

CCCNNELE J P JR
3. NATURE OF P!»X>NNfl7AC^^ -( VOLUNTARY
:UNDER CIA RETIREMENT. ANO DISABILITY 
SYSTEM AND CANCELLATION GF NSCA

«. ifeecnve.c«te...
' MO .' OA. . J t.'

06 '29 ,i 73

■s. Category orimowNr'

REGULAR

fl.ORGANizArtCNALoevGNArioNS .

0 FUNOS F X—
VTO V , ’ v TO Cf

7. TinOiKrol Apdlilil No. C*K>i JMbU

3271 0500 0000

8. CSC 0»GIM»UG*l AUTHORITY -

Pl 88-643 SECT 233CF TO V 77 CFTOCF

10. LO<a: on O< CHiCIAL .STATION ■

DDM1S/0FFICE OF SECURITY < . i ;
DEP: DIR PHYS I CAL, ..TECHN ICAL AND OVERSEAS'. SECUKl T Y 
OFFICE OF Tr;E DEPUTY DIRECTOR •WASH., D.C.

IT. POSITION Tine

.SECURliOOfT^ER
14; CLASSIFICATION SCHEDULE ,GS. IB. •*< I J

GS

11 POSITION NUAAEiB

'0459
15. OCCUPATIONAL SfRlES I 16. GSaQE AND SUP '

I 810.01 ' 167

11. senvice 04SIGNATION.

ss
I7/SAIAIIY OR RATE

36000 .
NJ REMARKS

"IN ACCORDANCE WITH HR 2()i23A(2), AN EMPLOYEE WILL HOLD SUPERGRADE RANK 
FOR SUCH'.TIME AS .THE DIRECTOR-MAY DETERMINE, REGARDLESS OF .THE NATURE OF 
THE DUTIES PERFORMED." ' '

• 5
i
eI

3\ lONC COm/OAU I )8- CA»U» Ca:*GG»* ,

.- SPACE BELOW FOR.EXCLUSIVE USE OF THE OFFICE l^F PERSONNEL ■
• 9. ACTION 20, (mplop 

COM . Cede

45 [jO

21. OFFiaXpotNG ■_ 22. STATION j 23 fMfGBie
L«. CO«|. * - coot ■

2« Wq"> hj n*f[ o« 01RTH 77. DAU OF Ift
NUMlUt- AlPnAUTiC -I'vC 0* '.•

■02 I 19! 17
MO OA. !l, mo oa - »i.

j.

28. NTl fxPiHS • 29. Vf$IAV 
'HieuiKt

».'■ 7 HTlAfAUNT.DATA ’. ,;|31SEPABaTiCn 32. Co^ec^on ''jxt'loi onDo’o'. 33. SfCutirv 
:HO: NO

3a sex

MO,' 0* >1 ?-C:a ? 
J. if* ' 
J-NONf

com ’ J . “ ;
' CBJOGOO

•1’H . ■ | mO'' C-A '• 7 »t top PATA^y

1I
33. VfT Mi’IUKI |36.‘ U»V. COMP. DATf

COM ■ 0 .mom I v’O. GA' ,U

I’”'’-
; । i

STATE TAK DATA -

feCAi /MAITH INSuBANCt 40 SOCIAL SKlWTY NO

of AL Im .N5. COM

■ ' *'■ 71 7
MtVlOUS CIVILIAN GOVERNMtNT SERViCE.

, SIGNATURE OR OTHER .AUTHENTICATION

COM NO I 4« 
til MP.

SUU COM

I POSTED
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SECRET
UMS; 21 JUNE- 73 e

NOTIFICATION OF PERSONNEL ACTION .

F^

t. stetAi Nuve«

OO978H

.* NAMS aM’HSV M'DWI)

OCONNELL J P JR .
J. Wtufil Of K8$OM»U ACTION

DESIGNATION AS PARTICIPANT IN CIA 
RETIREMFNTAND DISABILITY SYSTEM

;* UHCt'Vt DAU S CAUCOR* O’ l*\C’MINl

REGULAR
1 *? DA T»

1 24173

r *

* '♦'

H 

' 1

SsR)

S9

X
V TO V V TO Cl

• ‘ No Ctofi)»oNi

13271 0500 OOOI

• CSC O< OIHIS lK‘*‘ U‘Tw\)«rtT

PL 66-643 SECT. 203Cl TO V Cl TO Cl

9. ORGANIZATIONAL WWNAHWI

DDMiS/OFFICE OF SECURITY

10 LOCATION OY QHIQAL STATION

WASH., D.C.
11 POSITION UHt !.’ POSITION NVM8SR >3. S»nXt MSKiNAV "«

ss

14. CLASSIFICATION SCMOUCt G1 {fl. »»c > IS. OCCUPATIONAL StRifS '* G*U0l AND SUP

16

II. $ALAO OR RAU

IS. REMARKS '

"IN ACCORDANCE WITH HR 2O-23A(2), an ENFLOYEE WILL HOLO SUPERSEDE RANK 
FOR SUCH TIME AS THE DIRECTOR MAY DETERMINE, REGARDLESS OF Trie NATURE OF 
THE DUTIES PERFORMED."

fess

1=3

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

19 ACT’ON 
coot

N Impbi ?•- OHtGf CODING 22. STATION 
COOf

23. ISHvmI .'i Hdqn* 
COOT CwW

25 OAT( Of SiPTH .’A MU O* GRAM ' • ‘ DAU i^ II*

NUVI»'C W«»«11C MO. DA 10 MO TA Tt PA 1«

28 NU () PiRfS 29 SHOAL 30 «h«M ENT DATA 31. SIPARa: Ccm«’ / Conc»Uutipn Doto
Q NO

3 MX

MO C A 11 1 CU • COM MU 0A TV too OAtA ^
K9

| 2
35 VP A UHRfNCt M Sf»V COM2 UAH JZ IQf G. COMP OAT 33 CASH4 CAUvURY 39. HGU ' HlAll N$v«ANCt 1OMAL St U Tin NO.

COM 0 HOM MO OA rr MD

; 10 H | | !

Da ifi
?■
MOV ^"» 1

LOOt 0 *AlVl«
T.YtS

’ I® • 

i

41. PRtV'OUS CIVILIAN GOVt»NMUJ S£HV<» UAVt CAT 
coot

43 HOTRAt Tax DATA 44 $?A*: Al (UM
*

® i 

5
s

COW 0 NO HtvOisi 'JOvO :
’.NO Ml« iN il»V<l
I MUI IN M»VKI -lies Than 1 rtli; 
j Mta« is y»viC| ■»O»i than j tC>

NO. TAX 1 LlMM’ONS kMv HKV’l®
HlW

MATt COP*

SIGNATURE OR OTuER AUTHENTIC MION

1

I

-2JU14 '

pew0
T

Ml ‘

(

FORM Uva P»«»iOvl •

,»♦« IMZ

SECRET 0M k'LJM "9* *V '^

U.I IJJ 

iK*a tx

“■Si l 

0>J

•“J*



"PAY ACJISTHtM IN ACCUnCAM.fr »IIh 5 C.S.t. 5 305 ANO fXH.lUvf CkCER 
11591 PURSUANT Tu UhUK|h jx PC. 1 AS F-nvHU. If; Flit CIA A( JF 1999, 
AS AMENCtU, ANU UC I UlAtCHVt uATH; Cf CCI('<UH H6<!."

EFFECTIVE GATE UF PAY aULST^/iT: of JAMJAR,>19 73

NAME SER ML CHGN. FtNCS CH-STEP

OCCNNELL J P JK 00*5784 16 2W V OS It 7

NEW 
SALARY

156'000

1. M»IAl NO. NAMI J ORGANIZATION ur HOURS

iUll '■J

009784
6.

Cfod« Stop

FUNDS

CERTIFICATION ANO AUTHENTICATION

liri AC LOH

AOI. mu i

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS Of ACCEPTABLE LEVEL OF COMPETENCE

^ K NO EXCESS LWOPO O

=» Kl IN PAY STATUS AT END OF WAITING PERIOO

| | IWOP STATUS AT ENO OF WAITINO PERIOD

AMD

name

OC.O^EU J P JR

SERIAL 0^. funhs gr.step

009784 16 200 V GS 16 6

NEp 
salary

*34»6?3
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"PAY ACjrsr.' r ,r 
E«Ci'T!Vf ren 
CIA ACT O< .^,1,

t\ ACCOR^A'CE WITH $.'l_ASY 
11576 Put'S i^vt y-

A$ a'if.ano 4 nf| oHferf

JI E 5 ? F Pl 91•6’ 
Vri as PRfv'rurc • 
E.^'-irp a g((.-(.;.

ELECTIVE ?4TE OF PAY 4DjUSTl'(i T| . ^ j."'l'iry p71

name

OCOnnEh j p „

SERIAL .CSCl, FIJI'S i>-$TfP

OO9764 U 2',0 V G5 U 6

Sa;a 5 r

Po»l?

"PAY ADJUSTMENT IN ACCORDANCE MTh SALARY SCHEDULES CF K 9j;231 
EXECUTIVE PK-iR 11524 PURSUANT T” AUTHORITY OF DC I AS PRCVlDuQ IX’ THf 
CIA ACT CF 1°49) AS AMENDED? ANO A OCl DIRECTIVE DATED 6 uCT 81. R 1962

EFFECTIVE DATE OF PAY ADJUSTMENT! 28 DECEMBER 1969

NEK

NAME SERIAL ORDn, FUNDS GR-STE? SALARY

□CONNELL J P JR 009784 15 240 V GS 16 5 430/087
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e^un^S’ luiX’SiW?;.'^ ?“ *• ’» ” ’>• ’•■<-« *w
OF 194*, AS A^NCEn, ANj A-2C| D Z * £ C T 7v E JXt £ o TlC TUB E-"1*62" ^ ^ ^^ KT

tFFtCnvE DATE DP Piy ADJUST^: lVMy lm

NAME

OCOMEIl J p j«

SFkJal gsgn, Furies &-.-STF? SHAKY SALES' 

00*764 16 130 V QS 16 4 $23/079 $25,n;.
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SECRET
iWhw f.ll.4

NOTIFICATION OF PERSONNEL ACTION

2 NAMt AAST HW-MiOXt)I. St«M NUmMB

run 7-.. C? ’ ll. ,e J9 .
1 NATURE O> PERSONNEL ACTION

» FUNOS ^ V TO V J V IO Ct

a to v j CF TO CT

9. ORGANISATIONAL DESIGNATIONS

I 3 C4UvC<v e# IMPIOYUENT

0 • P-V ‘

10 LOCATION O* OPKJAl JTAtiO

u position nue Tu M<VX» MMGNAtie**

HC- 1^

19. REMARKS

I* CLASSIFICATION JCHFWll -G5. IB. »H) IS. OCCUPATIONAL MW5 • 0 GRADE ANO SHP j:.* Saia<y OB utf

1 . U . 0 1 5

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

SIGNATURE Off'other authentication

19. ACTIO 
CODE

20. Employ 41. OIKE CODING 7f'STATO<»jj.'lNttGHE‘~ 24 kl.)!.^ ;j OATt OF 9*1H .'* DATE OF GRADE JR OAR
MAUK AphAMK

1
T i MO OA VI,

I 1 1

MO .'A fl. MO

28. NTE EXPIRES 29 SPECIAL j JO RETIREMENT DATA ;» SEPARATION .1? Co/i«(Ikui •• Cfln<#llu1>on Dota 33 SEC

MO Oa t# IrH ! MO OA >1. IlOO DATA )
•EQ '

I J NON!

35. ver PREFERENCE 36. SEty. COMP DATE 37 LONG COMP CATE j 38 CAREER CATEGORY I w HGU HEALTH iN$t:«ANd 40 SCX. 1 A.

coot 0 NONE 
I.J PI 
J SO PT

MO oa u
r ।

MO ®* '* | £»l »l’,v (.Ci.i root 1 ft-v»A»vt« hi KiN -ns. cat

4) previous Civilian government sf«v<f « tiw e«j ffOfU; Taw OAlA ! 44 $TA. I TAX DAT
O.SQ>ieviOuS MlviCt 
l - NO MIm ih MItCi 
MIUi in Miv<f MM THAN 3 VIS; 
3MtA< IN Hlvifl <M0*t Than J >PS.|

! IQm Utcuiftjl coot (NO TAX EXEMPTIONS | »O<M t^EC-Ttp

m*9 M-n
(4’ioa

34. sex

U»l!V NO.

AM TOM-

9#
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0

CERTIFICATION AND AUTHENTICATION

1, JUIAINO. 1-. NAME 3. ORGANIZATION A ' FUNDS J. lwcp

207784 JCQNUELL j p jk 16 240 V

4 OLD SALARY RATE . p NEW SALARY RATE B. TYPE AC TON

feed* S»»p Soiory ■ ia«f CH. Doi* Stop Sa lory EFFECTIVE DATE ADI.

js io 5 130,087 07/H/Ufl OS 16 6 1-30,972 07/12/70

SIGNATURE

QuTIH THAT THE WORK Of THE ABOVE NAMED EMPLOYEE IS OF ACCEPTABLE LEVEL OF COMPETENCE.

DATE

NO EXCESS

[^j JN PAY STATUS AT END OF WAITING PERIOD 

Q LWOP STATUS AT END OF WAITING PERIOD

CLERKS II

r« 560

ft n ooft a flA* o%—8—8—aw bw-^— 
PAY CHANCE NOTIFICATION NJ!)
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SECRET
[When fated Jn)

NOTIFICATION OF PERSONNEL ACTION

. OCJ734

I N*A»l (ajU'CNW'MW

CCONICLl J P JR

REASSIGNMENT

I < t’Mcnvr date * caugc • ’ (X JWPtO’WNT

REGULAR

*3 tu ** i
gs । ni| sj

& FUNDS ^ V TO v V TO CF
7. I>nor><.>at Anolyin hi CNrj»--&'»

5-271 C5G> CGOC

8 CVC OB O1HEB LEGAL AUTNQBiTr

SC USC l|C3 jCF TO V CF TO CF

• !»St;«iOFi*l MVuNAUONS 10 LOCATION O* O“C.*L STATION

oos/oftice of security
CO/PHYS 1 CAL, TECHN1 CAL A OVERSEAS S'ECURITY
OFFICE OF THE DEPUTY DIRECTOR WASH D.C.

>K WiXX THU 12. POSITION NUMSH IJ SHWCE DESIGNATION

SECURITY OFF ICER GU59 SS
1* ClBSSlF-OltiON SCHEOUlf {GS. It ex) IS. OCCUPATIONAL JEMS 16 GBAOE ANO STEP 17. S*LAB' QS BAU

GS lEiO.C. 1 . ,1.6.5.:.. 258.79
'i CM.'US

SPACE 8EIOW FO» EXCLUSIVE USE Or THE OFFICE C? PERSONNEL
■A act-Os 

COCE
JI f«9i<>, 

Cod»

10

21 OH<E COOtNG 72 STATION 
CODE

75GI 3

23 1NUGME 
CODE Cod*

1

25 DAT: CA K^ | :* Date OF G»*N 27 DATE o» let

I £2'40
• 1*<UJ X

02 | 1=: 17
UQ M U

3 NT? (!*•«$ ^ SPECIAL
•muNCE

30 MT TtM'Nl O*u JI sEPaBaTiOn 
Data cooe

Ji Correction /(o-vrle'i.* Oa»J

[too DATA ) 
1 ■ /

33 SECuBHt 3a SEi 
SEO ।

CCOt

1
s »‘J »«4€«Na 3# MB* COMP OATI { *' LONG COMP OUE a c*l(f« CAfEGOtt J* PSX. -'iClrNSvBAF.Cf 40 SOCIAL UCuaiT't MO

1 J 4 "

WO G* ’’ i ^ 34 **
1 i I

cwt COCI < • coot

•’ «Nf»euS Civilian W.'HnmEst SET.iQ
coot

<J HDHAI ’a< OA’A Im STATE TAi Oat*

1 j mu x uri<i i*O« fmks j ,n j |

<N |lf(jHO coct so unuwrch^ J <t»t<t(b’tL’

 'SIGNATURE OR O’H^R AUTHENTICATION

POSTED



"PAY ADJUSTMENT |\ AfCIRnA^C6 -IT- S«l«V 5C“E'JlJL6S OF PL -9-301 
PURSUANT Tc jJTaqpiTY nF PC’ -S »*«0 v frg !J IN T-E CIA ACT nr 1949» 
AS Ai.^e’?, »»t A.OCl 'POLICY H^TlY? 00 6.0 - CCTO0ER 19-2."

EFFECTIVE Date OF PAY aDJlST-E”TI 10 QCI^tH 1965

NAME S = H I AL .’■»*, FUv0S G R - S T c P
OLu

SAL AH '
■NEW 

SALARY

ocnNNfLL V F -9 009784 P J7S V GS 16 J 520.975

"PAY ADJUSTMENT IN aCCOJOa'CE J|Th Salary SCHEDULES OF PL -G-2'’6 
pursuant to authority of oct as provided in the cia act o’ 1949, 
AS AiEnDEC, AnC A-DC! DIRECTIVE dated 8 OCTOBER 1962."

EFFECTIVE RATE of E>av AOJ'JSTV = NT» 8 OCTOBER 19&7

old ne"
NAMt SERIAL OPS'. FunOS GR-STfP SAlARy SALARY

OCONNtLU . P JR 009784 15 13C V GS 16 4 522,085 5?3i0?9



sot

&JT: 27 JA^ 67 . ■ A^r^h, ________________

NOTIHC.^?; or PERSONNEL ACTION
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALAiRTKEFORM 
ACT OF 19<M PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED. AND ROUCY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

Per Aiinum Rates and Steps
GRADE 2 3 4 ___ 5__ 6_ 7 ___ 8 __9 _ AL 

$4,420 
4,805 
5,220 
5,830 
6,485 
7,170 
7,850 
8,610 
9,425 

10,330 
11,305 
13,445 
15,855 
18,580 
21,590

GS- 1 
GS- 2
GS- 3 
GS- 4 
GS- 5
GS— 6 
GS- 7 
GS- 8
GS- 9 
GS-10 
GS-11 
GS-12 
GS-13 
GS-14 
GS-15 
GS-16

$3,385 
3,680 
4,005 
4,480 
5,000 
5,505 
6,050 
6,630 
7,220 
7,900 
8,650

10,250 
12,075 
14,170 
16,460 
18,935 
21,445 
24,500

$3,500 
3,805 
4,140 
4,630 
5,165 
5,690 
6,250 
6,850 
7,465 
8,170 
8,945

10,605 
12,495 
14,660 
17,030 
19,590 
22,195

$3,615 
3,930 
4,275 
4,780 
5,330 
5,875 
6,450 
7,070 
7,710 
8,440 
9,240

10,960 
12,915 
15,150 
17,600 
20,245 
22,945

$3,730 
4,055 
4,410 
4,930 
5,495 
6,060 
6,650 
7,290 
7,955 
8,710 
9,535

11,315 
13,335
15,640 
18,170 
20,900 
23,695

$3,845 
4,180 
4,545 
5,080 
5,660 
6,245 
6,850 
7,510 
8,200 
8,980 
9,830

11,670 
13,755 
16,130 
18.740 
21,555
24,445

$3,960 
4,305 
4,680 
5,230 
5,825 
6,430 
7,050 
7,730 
8,445 
9,250

10,125 
12,025 
14,175 
16,620 
19,310 
22,210

$4,075 
4,430 
4,815 
5,380 
5,990 
6,615 
7,250 
7,950 
8,690 
9,520

10,420 
12,380 
14,595 
17,110 
19,880 
22,865

$4,190 
4,555 
4,950 
5,530 
6,155 
6,800 
7,450 
8,170 
8,935 
9,790

10,715 
12,735 
15,015 
17,600 
20,450 
23,520

$4,305
4,680
5,085
5,680
6,320
6,935
7,650
8,390
9,180

10,060
11,010
13,090
15,435
18,090 
21,020
24,175

GS-17 
GS-18 ..........
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IN KCOQDjUCE HTw THE PROVISIONS Of PUBLIC LiH 
hEM0RanDum OaTEO 1 AUGUST 1956, salary is adjusted 
EFFECTIVE 5 JANUARY 1964.
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AS FOLLOWS#

n*mh serial oron funds gr*st Salary salary

OCONNELL J p JR 099784 4S 400 CF GS 15 4 116,003 *17.210
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OF AN ACCEPTABLE LEVEL OF COMPETENCE

SIGNATURE I. M C^ 
o §<x> tre9---  
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EE I

L®» '

941 540 |C<t<OA

in iccc'cr.;; aith ths provisions cb public La «t - 79- amd
DCI ^'■CTj^.otte?. 1 aU3„$T T^sa , Salary |S *cjjST=c 4- tenors* 
tFr.= '.*IV" U OcTOE=F 19*3

old
v-'£ Serial 0R3K FUNOS .f.ST SALARY y.:- SiU?f .

D“O’;';jl'. j p j* tCT/OM ’»<;'' C~ t« 3 t u^.ic 1' ; |5s;j
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ODS OFFICE CP SECURITY
DO INVEST A OPERATIONAL SUPPORT 
SECURITY SUPPORT DIVISION
OFFICE OF THE CHIEF 3’19

15. Location CH Ofti 'Jai Station Station Code

75013WASH., D. C.
16. Dept. - Field .;17- Portion Title 
Dept -2 ICodi] .
™J | 2 ' INVESTIGATOR

19. Petition No.

0436.83

K _erv. ‘20. Occup. Serios

GS | . 1810.22

21. Grade & Step.£2. Salary Or Rate

15 1 !$ ’3730

23. SD

SS

24. Do :e O'Grado 
^."dX Yr. 
06 ! &; 59

25. PSI Duo_____  
Mo. Cta. Yr. 
’2 | 25 | &

26. Appfopru:..n Number

0271 1030

ACTION

27. Nature Cl Action Code 23. Eli. D:^ 29. Type Of Employee v ?j-k 30. Separation Data
Mo. Di Yr.

REASSIGNMENT 56 O?l ,^7 60 .REGULAR 1 1
PRESENT ASSIGNMENT

44. Remarks

31. Organ>2aucnaf Designations

DOS OFFICE OF SECURITY
DD INVEST A OPERATIONAL SUPPORT
SEC. SUP. DIV., OFFICE OF THE CHIEF 31 ^

32. Location Of Official Station

WASH., D.C.

Station Code

75013

33. Dept. * Field -34- Petition Title |35. Position No. 3c : <• *. 37. Occup. Senes
Dept - 2 i Codoj .
^nd'6 '2 I SECURITY OFFICER I 0370 OS 1810.01
rr^n -u । * 1 1 1
3A Grode & Steo • 39 Salary Or Rato 140. SO

151 P 13730 1 ss .

41 ?a:e Ct Grade ; 42. PSI Due __ t 43. Appropna- Number

0 6 : 2? t 5? .12 , 25 . & | 1271 10 3C 1030



14-00000

t*! ACCOSWIC* WITH THf PROVISIONS OP P. L. 36-566 AHO til VW "'UTD

1 AUGUST f«56» SALARY IS ADJUST Eh' AS FOLLOWS EFFECTIVE 10 JULY I 0»

SO NAME SERIAL; ORGN

SS OCONNELL J P JR 10978* 31 19

GR-ST OLD SALARY NE' SALARY

GS-15 1 $12*770 $13*730

/$/ EMMETT D. ECHOLS

DIRECTOR OF PERSONNEL -

SECRET 
(When Filled In)

NOTIFICATION OF PERSONNEL ACTION
ARE: 1 MAR i960
1. Serial No.

109784

,2. Nom»(lo$t-Fint-Middlo)

OCONNELL J P JR

3. Date Of Birth 4. Vet. Prof. 5. Sox x CS - EOD
Mo.

02
Da.
19

Yr.
17

NoneO Code 
5 Pi-1 ,

10 M •

Mo. 1 Do. j Yr.

M 1 12 117 151
7. seo 8. CSC RetmL 9. CSC Or Other Legal Authority

50 USCA 403 j '

10. Apmt. Affidav. 11. FEGLI 12. LCD 13. K.".'l.
Mo. Do. Yr.
11. 07 45-

Yos-1 Code 
No - 2 j _

Mo. Da. Yr. Yos-1 Code 
No-2-

Mo. Da. ! Yr. yo, • 1 iCcdo
T2 17 ;1 No-2 j2

PREVIOUS ASSIGNMENT

14. Organizational Designations

DDS OFFICE OF SECURITY
DO INVEST & OPERATIONAL SUPPORT 
SAN FRANCISCO FIELD OFFICE

Code

3125

1S. Location Of Official Station

WASH., D. C*

Station Code

75013
16. Dept. ’ Field 
Dept - 2 Code
USfld - 4 *
Frgn - 6 *

17. Petition Tide

INVESTIGATOR

18. Position No.

0187 .

19. Serv., *0. Occup. Sene*

GS 1810.22
21. Grade & Step

15 1

22. Salary Or Rato 23. SO

*12770 SS

24. Date Ol Grade 125. PSI Due |26. Appropriation N.; ’our
Mo. Da. Yr. I Mo. Da. Yr,

OLL28 I59 J..12 125 1 60 0271 2051 ooco

ACTION

27. Nature Of Action

REASSIGNMENT

Code 2B. Eff. 0.7i e 
Mo. Do. Yr.

O3I O6| 60

29. Type Of Employee

REGULAR

Code 30. Separation Dota

PRESENT ASSIGNMENT

31. Organizational Designations

DDS OFFICE OF SECURITY
DD INVEST 4 OPERATIONAL SUPPORT
SECURITY SUPPORT DIVISION 
OFFICE OF THE CHIEF

Code

311'1

32. Location Of Official Station

WASH,. D, C.

Station Code

75013
,33. Dept - Field 34. Position Title

INVESTIGATOR

35. Position No. 136. Sen. j .7. Occup. Senos

0436.81 las = 1810.22
Dept • 2 Code
USfld • 4
Frgn • 6 2
38. Grade ft Step

1

39. Salary Or Rate 40. SD

*12770 SS

41. Date Of Grade 42. PSI Due 43. Appropriation N-ntcf
Ma. Da. Yr.
06 12? ;59

Mo. Da. Yr.
12 !25 160 0271 1010

44. Remarks



14-00000

11

I,

SECRET 
('• . heft ! ;il^ |n)

NOTIFICATION OF PERSONNEL ACTION 
ARE: 22 DEC 1^? .
1. Serial Na.

10978*

2. Na^e (latfin^Midcllft)

OCIMIL J P JR

3. few Of Ruth 4 
h

2
1

Y 
N

. Vn. Pref. | 5- S«” a. CS-tOD
Ma. 

02
Do.
t?

I Vr.
in

^^ (Cede |
5 M 1 . m 10IY-2 M I M 1

Mo. । Da.

*2 J 1?
Yr.
5’

7. Sc'b 
Mo. j Do. Yr.
11 107 *5

6. CSC Mpfrnt. jg. CSC Or .Ocher Legal Authority
Y«.1 jCcd«
no-s : 1 |5O usca *03 j

IIO. A 
Mo.

pmt. A 
Da.

HUav.
Yr.

1. UGH ; 18. _
„.1|Codo! Mo. I : Yr.
-!| 1 j 12 ; 1 n 51

1 13. M

Ym . 1 
No •«

Code 
2

PREVIOUS ASSIGNMENT

14. OrflOMOli^ttlNtra.'WtlMi

DOS OFFICE OF SECURITY 
DO INVEST A OPERATIONAL SUPPORT 
SAN FRANCISCO FIELD OFFICE

C0J0

3’25

15. location Of Official Station

WASH., 0. C.

Station Code

7500
1 ^. ^p^ * F ^w 
beet • V (Cede 
USIld -4 li 
Frgn • 6 | ■*

17. i'otticn Tide

INVESTIGATOR

18. Position Mo. 19. Sir* 20. Qccup. Serios

0187 GS 1810.22

21. Grade A Step

151

il. $ckn> Or Rato IS3. SO

»12770 | ss
24. Dato Of Grade] 25. PblOuo 2d. Appropriation Number

9 7100 30 oM

ACTION

27. Nature QI Action Code 28, UI. D;:to_____  
Mo. ’da? Yr.

29. Type Ol Employee 30. Separation Paia

REASSIGNMENT ANO TRANSFER 
TO VOUCHERED FUNOS 01 12 127 1 59 REGULAR 01

PRESENT ASSIGNMENT

31. Organisational Devgoaticm Coda 32. Location QI Official Station Station Code

DOS OFFICE OF SECURITY
00 INVEST J OPERATIONAL SUPPORT 
SAN FRANCISCO Flap OFFICE 3125 WASH., D. C. 75013
33. Dept. • 1 
boot", f 
USild • 4 
f»gn • 6

eld 
Code 
*

34. Pv-sition Tide

INVESTIGATOR

35. Petition No.:

0187

30. Sorv.

GS

37. Occup. Senes

1810.22

38. Grade A Stop

’5 ’

39. Salam Or Rato

412770

140. SO

i SS
41. Dato Of Grode i 42. PSI Due ___  
Mo. Da. Yr. ( Mo. Da. Yr. 
Ou ( 28 . 59 ; 12 ( 25 1 60

43. Appropriat .i Number

0271 3051 0000
44. Remai b

x’viio^ ‘ " ~ ' secret - ' «>



14-00000

SECRET

W
iS

M
SM

.'J
M

w
s



14-00000

@

SECRET
<WU;;; j ;; Uu L’l)

10-5784 
o.

9CHARAJ

(YOW'H j p jr 
OLD SALARY RATE

St 1 .‘O'

QOS/SEC "/
NEV/ SALAH ,I 7.

LOT IMICTM C Ml'
GRADE Hl? 5*1 ABY

05 19 |57 GS 14 3 $11*835

CERTIFICATION

E

it 16 58

t CERTIFY THAT THE SERVICE ANO CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

»«». on printed. Hint or lurinvijox GATE JIGRALURE OF SUPERVISOR P

H. E. Steele _J00ct, .1958

PERIODIC STEP INCREASE.- CERTIFICATION
560 SECRET PERSONNEL FOLDER

SECRET

last nrrcTivr date

2. NAME 3. ASSICNfO ORGAN. 1 J > -’^^ S. AUOTHtNl

100736 CCONM'LL J P JR nos/scc v-20

6. Ol-D SALARY RATE_________ .________________ 7. NEW SALARY ?ATE __ _____

SALARYSTEPGRAOE
•o.

graoc STCP SALARY

£3

2 <11 t^C OS 19 3

TO BE COMPLETED BY THE OFFICE OF THE COMPTROLLER

9. CHECK ONE A MIKTHIW* 

IF EXCESS LWOP. CHECK FOLLOWING:

n MCtM loop 9. NUMBER OY HOURS LWOP

10. INITIALS OF CLERK

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

PROJECTEC SALARY RATE ANO EFFECTIVE OATS

GRADE STEP SALARY MO. DA. YR.

14. AUTHENTICATION

I). REMARKS

o

080 
°oo 

o o <w

r^'L 560b

12 JA4UASY 1’9

YU.

11 16 58

I Q yOO 
>o 8 o

OCX*

PERIODIC STEP INCREASE • AUTHENTICATION

Ll

T! f V P 462 A1K>

V
LJl

lit

-.0

cd?^'
CO 1

Lu

5 A u a p Y

.1.««'



14-00000

SEWET

109704 j ocoNsni J p -H : o^s/sr< i v-

£ OLD SALARY RATE • V. NEW SALARY RATE

' CRAPE HIP ML**»
1 - i 1- ■ ”«' 1 !,1‘" I

1 u ” i f

T

V ..

* T J ! , .

14 1 $10.32 ij H | 20: 55 । 14 i 2 |$1O»535 j 19 57

TO
oe COMPLEI CO BY THE OF TICK. OF COMPTROLLER_____

t«. MITKt«riCHIO»

» check one *j(«£«ii»c» [j

JI nct« GAVE IWOI..C«C< JCllOWnC:
^; IN rat |t»rj» •' MS 0’ •‘,’,'° *<•'«•

(KhlieoR nv»»i'<» O> MOURI eUCF

10 INITIALS Cl CURR . | H. AUDITED HV

11

TO 9F CHMPI ETFP RY T 

r*ojccrro muut rate ano uncnvc batt

PE OFFICE OF PERSONNEL ,____ __________________

GRADE • TIP | !««' MO. | T"

1 1

PFPinnin rtfp hicofmf - niTwnTiMrinii

SECRET 
(WHEN 1ULED W)__________  '

t J M2 SERIAL NO____

109784

» NAME 3. ASJIG HID ORGAN.

>/SEC V-20
OCONNELL J P JR DOS

J OLD SALARY RATE
7 NEW SALARY KA I i- ________ ___

EFFECTIVE DATE
GRADE STEP SALARY

! J I LCTHt BATE

GRACK HIP SALARY
LAST

VO. r v.

55

-------1——----------

14 2 $10,535 05 ! 19 1 57
14 1 $10,320 11 20

REMARKS

ns

CERTIFICATION

J CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE Aki SATISFACTORY.

SICHATUSt OF WrllWSOl I
IVPE3. OH MIMO. »<»t OF 1UHMIS0I

VI Listland Steele________

DATE

5 April 1957

PERIODIC STEP INCREASE • CERTIFICATION

««• •« 540 SECRET PER JJNNEL FOLDER

P&ODIC STEP IPlI’A 
rms««rwT«(«s<ww^3«<is«;

CO.’
.1

i Enpb/w'i m^ |o*4 Kimi xwlh oocmM nvobir atn wpprotwlot.)

O'Connell, Jesses ?,, Jr.
;Mio>a>

f^rx.oo
BASS PAY Ovcrfims GROSS PAY RET. TAX.

PAYROLL CHANGE DATA
EAAL BOND F.LCA. STATS TAX GROL> 

L’Ft IP. ,
--------- -_*4_ 

H CT PAY

1 51

j Security - fi mo - w/V;;, ,



14-00000

WMMIO fOM 50 <8 MRU o ■ <1
CENTRAL INTELLIGENCE AGENCY

NOTIFICATIONOFPERSONNEL ACTION dab

aWltlfllltU

L RAMI {•« -■Ut-IM -4M’ 0HI4 Mil. I»ltlti(|> t«j luatllll

Mr. taos Fstriek 0'Cannell. Jr. /,r ^ 7 ^ <_

2. oa n of uini

19 rob 1917

X JOURNAL 68 ACTION *0- « date

18 tov 1955
Thit it in Holify.you of tht fotlou-inf action affecting yettf:ii*fiev*n'nt:

3-NATURE Of ACTION <vu tfaxoaeo rt«ai*c<iO«Y> & riftnivt mts 7. CiVil SERVICE MGTHIA 11 sal AUTHORITY

Probation 20 Kot 1955 50 OOCA 4OJ J
/ROM TO

larosUjstor I-JU-13

03-1810.22-13 $9420.00 Par Antos

It WIIRAN1 FMftRCMt.

me WWII OTHER <0 POINT

H 
«X

1«. 4MWPUUD0H

PNOM;

# M '0:

20. REMARKS:

6-71OJ-2O
------- SfS&B-----

ENTRANCE HMOMMCt RATING:

^wjOamiMl
iMM
$ 8

Investigator

9. wrv»ce. it met. 
GRADE. SMART

10. o»G*'ii*nom 
etiicwnoM

It KtWWAUIttt

I? nuouitotm

GS-1S1O,22-14 $10,320.00 hr Antos

D9S/0ffle« of Security
DD/lnvest and Operational Support 
Security Support division 
Support Branch 
Offlee of Chief

Waohlfigtoo, D.C

MttO r’ ~V QeMWMUUU

14. MJII»» CLlSSIFIMJIOU ACTIOS .

MW VICI REAL

®/ss

17. $uM(l TO C $ 
Rlim»£M ACT

-2m

>

18 DATE Of APPOIS' 
Niu aftsoavits iz IEGM R($IOtNCC 

j CLAIMED Q PROVED

TTiW^®* <>t‘C4fio*

U * to*(«NMINT ’ '■-ma oretet. i»»« - i»x««
4. PERSONNEL FOLDER COPY



HMMig ren so is hi

hia

r CENTRAL INTELLIGENCE AGENCY

NOTIFICATION of PERSONNEL ACTION-

pwmcsi Tint

t name tii.-HiH-aai'.^*i tittt ••■< ihhhihi, »»9»vi»««k

MR. .JAMES EASRICK O*C®KEU, JB.

; r#u of oi«ik

19 Fob 1917

3 JOUANALOmA. ' A OATE

3 Jtae 1955
This is to notify you of the fdlou'inx action afcctiRji yowr ctnjUoymrnt t
S. NATURE OF ACTION lUH trANBARO T«l«tHOlo»»l

KEASSIGKffiSr

4. EFFECTIVE DATE 
B.OJJ.

5 Ame 1955

7. CIVIL StRViCC Ju OTNER LE&AL AUTnOArTT

50 BCA 403 J
FROM. TO

Investigator T-J3 Investi^xtor T-3U.-I3

0-1310.22-13 $3560.00 per annuM ». scavict. stans. 
cuot. uutr

CS-1x310.29-13 £35bO.OO per srao

DDA^ecurity Office 
Special Security Division 
District Field Office

DDB /Office of security

Washington, D. C

FIELD MMRTMtNTAL

13. VETERAN'S PREFERENCE

x
SU RACE

17. APPROPRIATION

™" 5-7130-30
—--------5-7103-00
This action Is si

IO. ORGANIZATIONAL 
OESliUTlONJ

H.'HUNWRTtRS

l». Ft IL© OR DEPFL

DD, & C jeratlnnal Support
Security Support Division 
Support Branch
Off of Chief

Washington, D

#
14. POSITION CLASSIFICATION ACTION

19. RATE OF A| I#. SUBJECT TO C. S.
| RETIREMENT ACT
J IIO-HOI

SMB

¥eo
subject to investigation and approval by 

The action may be corrected or canceled

iubject to all applicable laws,-rules, and r

the United States Civil

.'\T. I 10. LEGAL trSlMAJt
J/* | DcuiRioclwitt

illations and say be 

ervice Commission.

if not in accordance with all requirements

r^'WIT TO PCI DIRECTIVE

^7 7 u, ■1

“Transfer TO '/^uttered finds RICH Unvouchered fu>l

timgci mrot««t iaiihs:

Director of Peroonnal
ffiW'ra! Y.. »t on 5V

4. PtBSQNNR FOLDED COPY



, sumdmo res# so (j pard

CONFIDENTIAL"
CENTRAL INTELLIGENCE A

NOTIFICATION OF PERSONNEL ACTION -«c. 17 Her. 1955* *»

MS. JAKES RA3SICK b'CfflaKtt, JB 1
-2. DATE OF 0iwpi'

19 Feb 1917
Thia is to notify you of the following action affecting your employment:

S. MATURE OF ACTION ivst sfARDAM f(»«i»0lO6il

REA38IG®E11T
BeOeB.

5 Dee. 195*

3. JOUSNAIOHACTkik '-t . 4. DATE

I 3 Dec. 195*

7. CIVIL SERVICE OR '-i'iR LEGAL AUTHORITY

JO WCA Uj J

14. POSITION CLASSIFICATION ACTION

Invest Iga tear 3-311
3 TOSITtON TITLE

Invegti^jtor T-J2J

■ GS-1310.22-13 $3560.00 per auna 9 SERVICE. SERIES. 
GRADE. SALARY

08-1310.22-13 $;56O.OO per annua

DDA/Security Office 
Special Security Division 
Operatloos Branch 
Oper Support 
Sp Inq Beetles

10 ORGANIZATIONAL 
DESIGNATIONS

DDA/securlty Offlea 
Special Security OvlBlon 
District Field Office

Washington, D. C. 1 1. HEADQUARTERS Washington, D. C.

1 ■ 1 FIELD f | DEPARTMENTALII 1 X 1 12. FIELD OR DEPFL p^| FIELD |1 DEPARTMENTAL

S3. VETERAN S PREFERENCE

19. SUBJECT TO C- S. IS. DATE OF ARPOiN

SD-S2

SEX RACE

Ml

14 Ill

17. APPROPRIATION

'*=” 5-7103-20
_“____ 5-7130-^1 -Xas

70. LEGAL RESIDENCE 
; O CLAIMED Q PROVED

STATE: Vq .

at. remarks.- This action Is subject to all applicable laws, rules, and regui .tions and may be 

subject to investigation and approval by the United States Civil Service Commission* 

The action may bo corrected or canceled if not in accordance with all requirements.

'Transfer TO Iftwoucliered funds

ENTRANCE PERFORMANCE «. O 900

Deputy Assistant D^w^y'WKj^i'SMji Viv* ...“ * ***■
“■i~T~~,—”*ijrlrTrjs7ir~rT^~s7" 

-4>’PERSONNEL /oiDti erff '

1*.



KXO

FAY SOU. CHANGE DATA
T”OVltnvt I

22S6Q.QQ ^•MWhM)

STMiCiK KX« NO. 1126^—1

r&~/3/10/&

OSS^ffiaM^
FAY ROLL CHANGE SUP-KRSCNNfl COPY

SHMOworow 50

MKHRUiTt# 
u * cw< $m<« ccwwtwa 

CMrna m, rcukKxtowv hmimi.

CENTRAL INTELLIGENCE AGENG/

NOTIFICATION OF PERSONNEL ACTION
L NAME (lUl-HiWHiU-OM Give# MAM. wnu(JX WC WRWM) | 1 DATE OF BIRTH

|19 Feb 1917.
J. JOURNAL OR ACTION ••■

Tht9 is to notify you of thyfollowiniootionaffyctin^ your fmployment;

& NATURE OF ACTION (USE STANDARD JUMMLWI) 7. CIVIL SERVICE OR C I h£R LEGAL AUTHORITY

toassiffcamt
FROM

j25 APr l954 S?..’^’ 4Q11

towU^atar (Gen) 1311

cs-iaio-13

। s. eosinow TITLE

1 1 SERVICE. SERIES. 
GRADE. SALARY

I Investigator T3H

| OS—1310.22-13 ^ lyo.OO per annua

wunonm

I L VETERAN’S PREFERENCE

COM , WW* '1JTX» WT. • B-POtMT
■ J j J :MMi3TMJ»

11 I II * IL APPROPRIATION t

™« 4-7103-20
M , V TO Sassa

j VI ORGANIZATIONAL
I DESIGNATIONS 
1

i 1t HEADQUARTERS

’ 11 FIELD OR OEFTL

DDA/^ ecurl ty Off be
Special Security I’Msion
Operations Branch
Oper Support Sp Inq Section

Washington, 0. C.

j 14 POSITION CLASSIFICATION ACTION

II SUB4CT TO C. S 19. DATE OF APR.' S 
AEWiMiNT ACT MINT VTSDAW.

|Ui kC) I (KCHiKM O»>)

lea I

DEPARTMENTAL

EfcSS_
S LTGAL RtSlOCKt 
J CLAIMED 0 MtOVtD

St ATI: Va.

el iowm This action Is subject to all applicable laws, rules, and re?. 'V. ions and say be 
subject to investigation and approval by the United States Civil Set-vice Coaaisslon. 
The action may be corrected or canceled if not in accordance with all requirements.



STANDARD FORM 50 
MY. VAI rm 

NONULOlirv tv 
ft I. Wi M W« (QIMMJM 

Chapter si. rucvu. nxtoiMt manual

£NTRAL INTELLIGENCE,AGENC,

NOTIFICATION OF PERSONNEL ACTION ssa
1, NAME (MR -MIS*—MR*.—CW GIVE* NAME. MiTMLOA ANO MANAMI) 

Str. Araes Fatrich 0'Connell, Ar.
j t DATE Of DIR 111

19 Feb* 17
3. JOURNAL UR ACTION NO. , ‘ - ATE 

■ 9 tec.53

Thia it to notify you of the following action affecting ym r employment:

i. NATURE OT ACTION (UM STANDARD llWIMLOGf) 

ICfiMl^EBBt
I k EFFECTIVE VATI 

» Dao. 53
7. CIVIL SERVICE OR OTHt.;-: L‘t AL AUTHORITY

50 VuCA i03 J
1

FROM

KwtiffttafWi) Tifi^

Inspection & Security Office

Project Section

DEPARTMENTAL

B VlTtRAHS RRtfCRENU

HOM WWII joiHU

|o nan

•. wunon nni

1 S»RVKX SERIES. 
GRADE. SALARY

Ift. ORGANISATIONAL 
DtU6NAnOK$

11. Hf/MUARUW

11. r>ru> or own.

X verified
IS. ! It 

SEX RACE

M ; v

17. APPROPRIATION

FKM: i»-71O3^

TO

< Investigator (den) T3U

GS-iaiO-13 SajfiO.OC >«r annua

DUA/Securlty Office
Special Security Div 1'ion
Operations Branch
Opcr. Support/Sp. Inquiry Section

MlfiSUaj Pa Ct

i U. POSITION ClUSIflUTIOH ACTION

I f] DEPARTMENTAL

1 MW J TKl MAU

CB-^

. II. wni:CT Tf> c. s
1 HUtRfMVH ACT 
; <h»-w)

■ Yes

(♦. DATE OF APPOINT­
MENT AFFIDAVITS 
(ACCESSION* ONLY)

ra*L I WIDEN €
Ci Al MEH £ | 1 iOVED

21. remarks; This action is subject to till applicable laws, rules, and ref.ulatL ^ . and
subject to investigation and approval by tire United States Civil Sorvic- ;=t

c.f bo 
i m.

The action may be corrected or canceled if not in accordance with all r- nirenenti,

CXTRAMCC MJlWIUKt UfllO

’erwaul Director f^^spW'fiilWiiA.iJ'.

4. PERSONNEL FOLDER COPY



-00000

SECRET - SSCVRTTT IMtHUTICJt

SECRET - SECURITI ISRSSATIOli

VOUCHERED Inspection 4 Security Office Fa $« 2 of Pages ,
feed in lieu of SF-52 4/or or ST-50 to document.-the followingt'ypes cf personnel actions involving no change in grade
or salary, (a) Change in Title (b) Change of Position No. (c) Reassipaent within Div is ion wi thout series Code change
All Class Series are tbs sane oh the Aron and "Tb side^
T/O App. i 1/W<3 *

NAME oM.IHf.4 SCHEDULE -SLOT ACTION oro.inM SCHEDULE SWT
FOS.TITLE SKRIfiS-GRADE -Nos. POS.TITLE SEKI KS-G RACK NOS.

Interrogation Research Branch (cont'd.)
T95.O6#,C

Interrogation Res,Branch
Greenwood, Austin S. Interrog.Sp. GS-11 Interrog.Sp . OS-301-11 T95.O7-U
Huerth, Howard J, Interrog.Sp, GS-9 796.03^,0 Interrog.Sp . OS-301-9 196'5 *
Kuhn, Steven L. Interrog.Sp, OS-9 T96 ^C Interrog.Sp . GS-301-9 ^6.01-11
O'Connor, Janes P. Interrog.Sp. OS-9 T96.04 M Interrog.Sp . OS-301-9 T96.O2-?

s Bittorf, Walter F. Polygraph Tech. OS-11 T222 £- Polygraph T<;ch .GS-1671-h T278
J SSD Office of the Chief

TUO.Oi AC
SSD Office of the Chief

Gromek, Helen Secy.Steno, OS-5 Secy.Steno. GS-318-5 12811
SpecijilReferral Branch

nofi.oi^^4
Special Referral Branch

Livingstone, John A. Inv.CE . OS-11 Inv.Oen. GS-1810-11 W.d2-'i 
hos.oi-?Sprouse, Janes M. Inv, CE GS-9 T1O8.OU«-;A,C Inv. Gen. GS-1810-9

Hoatson, Chester R. Inv. Gen. GS-11 n28.O5^c Inv. Gen. GS-1810-11 Tl 06.02
Collins, Wallace C. Inv, Gen. GS-11 T128.02 ^^

T109.02ft-Ac
Inv, Gen. GS-1810-11 tioiJ.oli

Lach, Stanley Inv. C£, GS-9 Inv. Gen. OS—1810«9 1109
Stembridge, Sidney D. Inv. CE ' GS-9 T1O9 <*y^«-- Inv. ■ Gen. GS-1810-9 noj.oi
Cox, Thomas A. Inv. CE GS-7 no9.oi*,/,c Inv, Gen. GS-1810-7 HO9.O2-7

Lunsden, Dorothy S. Secy.Steno. GS-5 mo^ Secy. Steno, GS-318-5 , T287-.T
Ryan, Mary P. Clerk Steno. OMr T52 Clerk Steno. GS-312-Xa/ TLU-&
Banks, Isabelle Clerk typing GS-3 niii.oi^c Clerk typing OS-301-3 nlil-3
Operations Branch, Project ISection

026.01^4
Operations n 
Inv. Gen.

r. Project Section j;
O'Connell, James P. Inv. Gen. GS-13 GS-1810-13 7126
Kroppy, Joseph F. Inv. Gen. GS-12 n27.07^>4

T127.O8 j?-. *•
Inv. Gen. GS-1810-12 T127.O1

f) Han by, Louis L.
Carver, Carol J.

Inv. Gen. GS-11 Inv. Gen. GS-1810-U T127.O3-"
Secy.Steno. GS-5 T130.01^> Secy.Steno. GS-318-5 T130

Brodeur, Ruth C. - . Clerk Steno. GS-b n3i.o3^A Clerk Steno. 'GS-312-li T131 
T131.01-3Delmar, Margaret J. Clerk Steno, GSO3 T131.O7g-E Clerk Steno, GS-312-3

Benin!, Tulia Anne Clerk Steno, GS-L T131 £,A Clerk Steno GS-312-ii T131.02
Covert Security Brat ch

7127.03 ^4
Covert Security SfsmdiSiKf

Olson, Edwin C. Inv. Gen. GS-12 Inv. Ger., GS-1810-12 XS9-II
Carter, AlbertT Inv. Gen. GS-12 T127.O5*>fi> Inv. Gen. GS-1810-12 . T290

App.bys 
Staff or

App. bysUbt^_Li™ 
Class & Wage Div

App.' by:

III
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CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
1. NANKMHM^IML^tnVIMMI, M»W(H MIO MRMMO 1. DA n Of IM ATM JJWM1ALMM11 ^NG. € DAT!

-4t^-Jiaw-JtoU'l«t4'4k»ffi91J7 *-.---------------- 1? fsK-?l?.l--------------------------- LJ-Eot^-JI-
Thia ia to notify you of th* follow in^'action affactin# youf ampfoymant: 
L MWM OF ACTION (UM ITAKQMD K*MtMA0QV) ~ (UnCTIVIMTt 7. OWL SERVICE C« OTHER LEGAL AUTHORITY

-JiwoUeB----------------------------
raoM

9 Bw^ JS—Mb4uWU>.11£(^
TO

Investigator (Oea.) T126.Ob-12

03-1810-12 $70to.00 per annum

Inspection and Security Office 
Special Security Plvision 
Operations Staff

» roanoH Tins

‘ ». tt»»ICl. SCRIU. 
i GRADE. SALARY

ID. OACAHIZAVIOMAL 
DzauuTiaii

IL HtADQUARTUW

IL VETERAN'S PREFERENCE

DEPARTMENTAL ; it noJORMin

MUNI

SEX

M

^ ^..r^

8 I '^ 7103-00
21. PEMABK5: Thia 

subject to 
\ The action 
\

Investigator (Gen.)TL26.0b

GS-1810-1; £8360.00 per a

14. POSITION CLASSIFICATION ACTION

HEW 7Kt LA. | RIAL.

I IS. r,OBJECT TO c. s 
1 HITIMLMLNT ACT

: yw

H. DATE OF 1 
MINT VFID 
(*«IMK»1

DEPARTMENTAL

30. LEGAL RESIDENCE 
H CLAIMED O PROVED

STATE:

action is subject to all applicable laws, rules, and r. /ulations and may be
investigation and approval by the United States Civil
may bo corrected or canceled if not in accordance with

.device Commission. 
.-.11 requirements.

Asniatcat Chief, POTKaael Division
OZTRAMCC rtlVWIMAMCC OATIWk IE

4.
'^S^ijNEV FOLDER copy
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ITMUIUO FORM so

NtaAMrn ar 
o » ova. kwkc crawttoi 

CHAPTtA *1. HMKM NWW Ui«ML

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
I. MAMI (Wk -«»>-4m.-HMl ant* WAN*. WUk(l), AM> AURMAMt)

fo no ^JJ

1 NATURE Of. ACTION (MM IMWW TOa«*AWT|

—HtiasalgBa®^^-

tovestlgato (Gca«) T127.10

1 DATTO/ FIRTH

^--------------------------------i<M^az 

ion anectin# your employment:

L EFFECTIVE DATE

0. royrion title

I. 'XRVICE. SERIES. . 
GRADE. SALARY

J. JOURNAL OR ACHO'^QJ 4. DATI

G&—1S1O-12 S’XHO.OO par aama

fcap®U® and Security Office 
Special Security Division 
Admin. Pool-Opera Lians Staff

IL VETERAN’S PREFERENCE

KQNC

"departmental

WWII IMWHT

unfit

IL 
SEX RACE

17. APPROPRIATION

mom:
TO:

UX21D0

14. ORGANIZATIONAL 
DEM GNATIONS

H. HEADQUARTERS

U HELD OR DEFTL

<'^1^18*

DEPARTMENTAL

CLAIMED Q PROVED

ooo

7. CVIL SERVICE OR Ol 'H R LEGAL AUTHORITY

Itavestiva tar (G«,) 026*04^12

G3-12

Seas
Same 

exarations Staff

HELD

I 14. POSITION CLASSIFICATION ACTION

NIW VICE MAL

II. SUBJECT TO C. S 
RETIREMIN TACT 

(tit-SC)

10. DATE- OF APPOINT I ?0. LEGAL RESIDENCE 
MINT AFFIDAVITS ‘ — -----

(taMtMMl OM.T)

r. remarks: This action is subject to all applicable laws, rules, and regulations and may be
subject to investigation and approval by the United States Civil Service Commission. 
Tho action may be corrected or canceled if not in accordance with all requirements.

9

“’^M^W^mi Division J*,; SL m 8 O J cco

o

OLDER COPY
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Security Information feAj

INSPECTION A SECURITY OFFICE

CODE "T"

SPECIAL SECURITY DIVISION

NAME TITLE GRADE POSITION
SERIES Of ER T i'

OPERATION STAFF CONTINUED

FERRALL, Francis I. Invostigator(Gen) cs-isio-y 1128-9

MOONEY, James J. Inveatigator(Gen) GS-1610-7 <1128.01-7

DIEDRICH, Rooert C. I nvo st i ga tor ( Gon ) GS-181O-11 T128.02

KELT, Charles InveBtigator(Gen) GS-i^O-ll T128.03

KOHN, Patricia Secretary(Steno) GS-318-5 T129-5

BLACK, Dorothy M. Secretnry(Steno) GS-318-5 T130

VASS, Carol J. Secretary(Stono) GS-318-5 T130.01 - r
NICKLAU, Elaine Secret-ry(Steno)' ’ GS-318-5 T130.02 .

PIRRONE, Marie SocretcryCSteno) GS-318-4 T130.03-4

ST.IVAtlYI, Elaine Secret »>ry (St eno) GS-318-4 ■ T130.01-4

BAIWIR, Frances E.P. Secretary(Steno) GS-318-5 T130.05

GROMEK', Helen Cleric Stenographer GS-312-4 T131

OLDHAM, Katherine B. Clerk Stenographer GS-312-4 T131.01

MASCIOCCHI, Norma Clerk Stenographer GS-312—4 1131.02 ?

CHECHI1E,. Rose Mary Clerk Stenographer GS-312-4 T131.03

BRIGHTMAN, Joan Lois Clerk Stenogr"pher GS-312-4 1131.0a

LEITH, Elizabeth A. Clerk Stenographer GS-312-4 T131.05

ADMINISTRARIV8 POOL

OPERATIONS STAFF

GREENER, William E.,Jr. Investigator(Gen) GS-lf10-11 ■ T1Z6.05-11

CARROLL, Thomas M. Investigator(Gen) GS-L81O-12 T127.08

PARR, Laurence G. Invest!gator(Gen) GS-l'lO-11 T127.09-11

O'CONNELL, James P. Investigator(Gen) GS-1810-12 T127.1O

LAFFERTY. LaVerne Clerk Stono^rroter GS-SIM T131.O7 1 H
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h' Cl. - i Ma&oh 1952

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
t DATE OF BIRTH

Hr. Janes Patrick G1Connell, Jr.

I 4. POSITION CLASSIFICATION ACTION

i!9 Fob. 1917 I S 2 31 March 1952
Thiy h hi nejify »’’N «‘Z *^* 

5 NATURE OF ACTION iwh »« b Lt J LCUVL PAW

Excepted Appointment_____
______  FROM_____

3.1U (3)
i " POSITION TITtE

Investigator Qt.'-wal

('(KiANmiHINAL

Hf ADOUARTIBS

FIELD HELD OR WFI U

GS — 12 1310 7040.CO per a/uata

Inspection 4 Ser.; 
Special Security : 
Main. Pool 
Operations Staff 
Washington, O.C.

rlty Office 
Division

i UtPARTMENIAL

IS. VETERAN'S PREFERENCE
RONI OTMAR

SEX

4

X
RACE

W

X_
I 7. APPROPRIATION

123900
10. SUBJECT TO C S. 

RETIREMENT ACT

J1OJ.--------------------------------:—
21. REMARKS: THIS ACTION 'S SUBJECT TO ALL APPLICABLE LAWS MULLS. ANO REGI

Ba. £6393 - i Fob. 1951

^ONS AND MAY

I». DATE OF APAC

THE UNITED STATES CIVIL SlkilCE COMMISSION. TFT ACTION MAT til CORRECTED OR CANCELLED IF NOT IN KCCS

20. LEGAL RESIDENCE
^ CLAIMED O PROVED

; 2221
■ ATIQN ANO APPROVAL BY

(7)

This appaintaaut la subject to the satlafsotory c<xaalltion of « trial period 
of wired maths.

SF ^ 61 affidavit asawtad.

Chief Personnel SMaioa 09
entrance efficiency rating. *

SIGNATURE OR

4. PERSONNEL POL0EH COPY





■xslj SECRET 4

CONFIDENTIAL FUNDS PERSONNEL ACTION

0’CONNELL, James -l#toielr,‘ Jr<
DATE

5 December 1951
NAME

NATURE OF ACTION

New Appointment
nricnvt oats

17 December 1951
FROM TO

Tins

GRADE ANO SALARY

OFFICE

DIVISION

BRANCH

Investigator General

GS-12 - 8701(0.00 P.a.

Inspection and Security Office

Special Security Division
SsD Pool 
Admin Pool

Washington, D» C. _ ________
’PRoy^

FOR A$StSTANT( EXECUTIVEWAUfl

CLASSIFICATION

POST DIFFERENTIAL AUTHORIZED IN ACCORDANCE WITH AGENCY

OATH OF OFFICE AND NO-STRIKE AFFIDAVIT EXECUTED ON «

Administrative Officer
PERSON

12J9£.8absr_lS51

SECURITY CLEARED ON IQJJec&nbarJLSil

OVERSEAS AGREEMENT SIGNED

REMARKS:

-SERVIC&tWWERlHEDENTERED ON DUTY.

Slot No. 6
1 PfiS attached. Security has retained the necessary papers for processing

Recruitment Request No. 1862

^ U,; REQUEST CONTACTS BE MA0E,„ „„„ ....  
C fT^ BY SECURITY ONLY

low k& -j 7 4
MO* IM ^**' SECRET

03
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24 April 1972

MEMORANDUM FOR: Director of Personnel

SUBJECT Narrative Fitness Report 
Mr. James P. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security

1. This Fitness Report covers the period from 1 April 
1971 to 31 March 1972. The rating period covers the third'full 
year that Mr. O'Connell has served as the Deputy Director of 
Security for Physical, Technical and Overseas Security.

2. The directorate which Mr. O'Connell supervises is 
geographically widely separated in the Headquarters area. This 
separation adds complexities to the task of supervising the 
directorate and coordinating the activities of three Divisions, 
operating over a broad spectrum of activities and responsibilities. 
■During the reporting period, one of the Divisions of Mr. O'Connell's 
directorate took on an important, added responsibility--the security 
of automatic data processing. This function covers the complexity 
of maintaining security in a rapidly expanding activity replete with 
serious security problems because of the severe compaction of 
information resulting from rapid advances and acceptability of 
technology in the field of data handling. The achievements of the 
Physical Security Division, the Technical Division, and the Over­
seas Security Support Division require a high degree of coordina­
tion in order to avoid contradictions detrimental to a unified 
security policy.

3. In spite of the difficulty of supervising divisions remotely 
located from his office, Mr. O'Connell has applied and achieved • 
effective supervision. The Divisions moved forward in an

SECRET
EYES W

ee^si___
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innovative manner and have been effective in discharging their 
responsibilities.

4. - Mr. O'Connell also spearheads the security program 
which furnishes Security Officers to overseas stations and domestic 
operations as necessary. Mr. O'Connell has taken a personal 
interest in this activity and has been of considerable assistance to 
the Office of Security Career Board in the assignment of Security 
careerists to those positions.

5. During the last Fitness Report, the description of Mr. 
O'Connell's performance was raised from "Strong" to "Outstanding. " 
He has continued his performance in such a manner as to warrant 
an OUTSTANDING rating.

6. Mr. O'Connell has seen this Fitness Report.

Deputy Director of Security

SEEN BY:

CONCURRENCE:

DWe

Reviewing Official SECRET
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; ’ FITNESS REPORT
EMPLOYEE SE»I*LNUMOER -

009784

section a general
1,. NAME ft««O (FtnU i'Mi*i:»l

. O'CONNELL, .L P., Jr.
| 2. DATE OF Satti J. JEX 

03/19/17 M
A. 4»AOt^8.*IO
GS - 16 “7^ SS

• .‘OFFICIAL POSITION TlTlt 

Security Officer <
T. OPP/0IV-®* O* ASSIGNMENT .

OS/PTOS/ODD i
1. CURRENT STATION

Washington, D.C.
• . CHf(n ill TTPS OP APPOINTMENT to. CHECK (X) ?'H OF REPORT
X -CAHECR | j«S««¥E J | »<M»O«AR> J ini ; |AUMl«NMtNt SUPERVISOR

(Career-provisional (S*« ttwlivfHcni -Settler, C) X I.NNU.V | NK ASSIGNMEN T EMPLOYEE

[ SPECIAL (5p*rllr).' i SPECIAL f3jw«k*.'

tt. DATE REPORT DUC IN O.P,

30 April 197.2
11. REPORT1V6 e<NlOU (Few to->

1 April 1971 - 31 March 1972
SECTION B PERFORMANCE EVALUATION

U-URtetiifoctery ePetformeece ii #n«ctphbl«. A- lolinj in H>ii cotsgory requires im’meacN «d positive remedial action. The nature of the octi## 
€OU|J range from coewlinj, to further troi*i"S.'h placing on probation, ^ reassignment or to separation. Describe action taken 
or prepared in Section G

M-Morginal Performance i» deficient in some aspects. The reasons for assigning this w*<^ should bo stated in Section C and remedial actions
token or recommended should be described.

Mfefirirftt Performance i> KhJoctory. Desired remits ore being produced in the mo?»*ee espected/

Mhotj Performance is characterised by exceptional proficiency.

O-Outstonding Performance is so esctpKonal in relation to requirements of the work and n comparison to th# performance of others doing similar
work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of rhe most important specific duties porlormed during the rating p*?n*4» Insert rating letter which best dot 
manner in which employee performs EACH specific duty. Consider ONLY eHe<tiv«>»H in performance of that duty. All 
with supervisory responsibilities MUil be rated on thetr ability to supervise ('iR«a?t number of emptor?** •upervi**<0>

crlbes tho 
employees

SPECIFIC DUTY NO. 1 RA TING 
LETTER

SPECIFIC DUTY NO. 2 RATING 
LETTER

SPECIFIC OUT Y NO. 3 RATING 
LETTER

SPECIFIC DUTY NO. A RATING 
LETTER

SPECIFIC DUTY NO. 3 RATING 
LETTER

SPECIFIC OUTY NO. •

1

RA TiNG 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee which influences his effectiveness »r» his current position such as per­
formance of specific duties, productivity, conduct on job. cooporativenoss, prn.^mf personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee** overall performance during the rating period, 
place tho letter in the rating box corresponding to the statement which most accurate** reflects his level of performance.

RATING . 
letter

SECRET
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26 April 1971

MEMORANDUM FOR: Director of Personnel

SUBJECT Narrative Fitness Report * ' ^ 
Mr. James P, O'Connell
Deputy Director of Security for
Physical, Technical anti Overseas Security

1. This is a narrative Fitness Report which covers the 
period from 1 April 1970 through 31 March 1971.

2. During this entire period, Mr. O'Connell has served 
as the Deputy Director of Security for Physical, Technical and 
Overseas Security. The rating period covers his second full year 
in that position. The Directorate which Mr. O'Connell heads has 
gained added importance and increased attention during the year. 
It encompasses an area of activity which is vitally important to 
the Office of Security and the Agency as a whole. Mr. O'Connell 
has given considerable attention to efforts which decrease our 
vulnerability at the hands of foreign opposition as well as from 
domestic efforts resulting from national unrest. Mr. O'Connell 
has shown improvement in the over-all coordination of his respon­
sibilities throughout the current rating period. Ue supervises his 
people in an effective manner and anticipates problems so as to 
simplify their solutions.

3. During the previous rating period, Mr. O'Connell's 
performance was considered to be STRONG with several outstanding 
features. During the year, I consider that there has been sufficient 
addition to the outstanding areas of his performance to raise his 
over-all rating to OUTSTANDING.

Efklil 'O' i-t’^’' 
(1r;:i:'« »<

EYES eiiLY
SECRET
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4. Mr. O'Connell has seen this Fitness Report.

Deputy Director of Security

SEEN BY:

CONCURRENCE:

Reviewing Official

3 ; APR 1971 
Date
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29 April 1970

MEMORANDUM FOR: Directo/of Personnel

SUBJECT : Narrative Fitness Report 
Mr. James P. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security

1. This Fitness Report covers the period from 1 April 1969 
through 31 March 1970.

2. The rating period covers the first full year that Mr. 
O'Connell has served as Deputy Director of Security for Physical, 
Technical and Overseas Security at the CS-16 level.

3. The year encompassed in the rating period has seen 
myriad complex and varied additional responsibilities develop 
within Mr. O'Connell's Directorate. Specifically, he has super* 
vised the activation and implementation of the Overseas Security 
Support Division, a new component within the Office and an 
extremely important one. He has supervised the first full year 
of implementation of the Interagency Training Center at Hedgeneck, 
Maryland, which falls within the purview of the Chief, Technical 
Division. Finally, he has been a participant in an overall survey 
of the security of the Headquarters Building and has supervised 
the Chief, Physical Security Division in developing and applying 
new physical security techniques and realistic principles of physical 
security. Mr. O'Connell is a capable and efficient supervisor. 
He is a veteran in the Office of Security and has a knowledge of all 
of the various ramifications of the Agency's total security mission.

lr.^ 1

OH.-IMI W
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4. Mr. O'Connell is poised and expresses himself very. ■■ 
well, both in oral and written form. . I evaluate Mr. O'Connell's1 
performance over the past year as STRONG with several outstanding 
features. I have confidence in his judgment and ability and consider 
him a valuable career asset of this Office. His has been a difficult 
task in that as well as assuming new and additional functions, he 
has been burdened with the supervision of one Division Chief who 
has proven to.be extremely difficult to handle over the years. In 
fairness to Mr. O'Connell, I should add that no one in this Office 
has been particularly effective in supervising this individual who 
is now slated for early retirement, I believe that with this individ­
ual's departure Mr. O'Connell should be able to achieve a more 
coherent integration of his Directorate's functions in the interest 
of further efficiency and effectiveness.

5. Mr. O'Connell has seen this Fitness Report.

Deputy Director of Security

SEEN 6Y:

1 5 MAY 1970
Date

EVES oav
SECRET
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CONCUR:

* EYES 0 “
■SECRET

Reviewing Official

2 5 APR 1970

Date

EYES K!LY
SECBET



CERTIFICATION OF ATTENDANCE ;

NAME OF SCHOOL OR FACILITY; /3l?fr V//J^ 5 / U ^T* ^ T£

COURSE

COURSE DATES

GRADE (IF GIVEN)

EXTERNAL TRAINING RECUEST 
NUMBER

I certify the above to be 
true and correct to the 
best of my knowledge.

NOTE: This form is to be used only-when the facility • attended does 
not give official completion information.

TRAIL'S COMPLETED
Request No. _ _ _ _ _ _
Date -r.-c,
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2 9 APR 1969

MEMORANDUM FOR: Director of Personnel

THROUGH

SUBJECT

Deputy Director for Support.

Narrative Fitness Report 
Mr. James P. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security 

£/7£y - ^ '^^ ■
1. This Fitness Report covers the period from 1 April 1968 

through 31 March 1969.

2. M-f. O'Connell was appointed Deputy Director of Security 
for Physical, Technical and Overseas Security in August 1968 and 
this Rating covers his performance during this period as well as 
his performance as Executive Officer from 1 April 1968 to 1 August 
1968.

3. Mr. O'Connell, as Deputy Director of Security for Physical, 
Technical and Overseas Security, is responsible for the supervision 
of three large and complex divisions of this Office. In addition, 
he is responsible for providing policy and technical guidance to 
our Area Security Officers assigned co other components of the 
Agency and in the field. Upon assuming his duties in August 1968, 
Mr. O'Connell was quick to grasp the general scope and nature of 
these varied and complex activities. He is an alert and intelligent 
supervisor and he recommended and put into effect several signifi­
cant personnel and organizational changes within his Directorate 
which have resulted in significant improvement in the overall 
efficiency and effectiveness of the Directorate. Recently, he was 
instrumental in creating a new Overseas Security Support Division 
made necessary by the dissolution of this Office's regional security 
staff in Frankfurt, West Germany. He is. an astute manager and an

EKS OB
SECRET
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effective supervisor. He brings to the performance of his duties 
broad knowledge and experience of security procedures and practices. 
He has been most effective in keeping a close rein on budgetary 
obligations within his Directorate.

4. Mr. O'Connell is personable and articulate and is able to . 
express himself well in both written and oral form. His career 
is marked by steady advancement and consistently high level per- 
formances. He possesses all of the requisite qualities of a senior 
Security executive. However, I feel that he has not as yet applied 
all of these qualities to their maximum potential in his performance 
as DD/PTOS.' Mr. O'Connell has one Division Chief who is extra­
ordinarily capable and effective in producing, results. Conversely, 
however, he presents one of the most difficult supervisory problems 
in the Office because of certain personal characteristics. I don't 
feel, and I believe that Mr. O'Connell would agree with me, that 
he has yet gotten on top of this individual as well as he should. I 
am convinced, however, that he is fully aware of the problem and 
is working hard to achieve the propel' supervisory balance. 1 rate 
his performance, on balance, as STRONG with many outstanding features. 
X have complete confidence in Mr. O'Connell's ability, judgment and 
excellent potential. He is a valued career asset to this Office and the 
Agency. ■ :

5. Mr. O'Connell has seen this Fitness Report.

EYES m 
SECRET
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SEEN BY:

Distribution:
Orig. & 1 - Addressee 

1

®0IM
SECRET
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2 9 APR 1968

MEMORANDUM FOR:

THROUGH :

SUBJECT :

Director of Personnel

Deputy Director for Support

Narrative Fitness Report 
Janies P. O'Connell 
Chief, Executive Staff

1. Mr. O'Connell has served as Chief, Executive Staff of 
this Office from 1 April 1967 to 31 March 1968, the rating period 
covered by this Fitness Report.

2. Mr. O'Connell has been most effective in the administration 
and direction of the complex and varied activities encompassed in the 
functions in the Executive Staff of this Office. He has been effective 
in directing the staff in the formulation and implementation of basic 
security policies and procedures. In addition, he has performed 
diligently in continuing review of the considerable volume of paper 
that transits the Office of the Director of Security. He has been 
meticulous in ensuring that staff work and correspondence leaving 
this office is up to the highest standards and has been very effective 
in arranging priority action in mecting.short deadlines. As the 
initial professional recipient of the majority of correspondence 
received by this Office for action, he has been very effective in 
applying his knowledge of the basic organization of the Office to the 
assignment of action with appropriate coordination.

3. Mr. O'Connell is a personable and articulate senior 
executive who writes particularly well. He has had extensive 
experience.as a Security careerist, both in Headquarters and 
overseas, and his career has been marked by rather rapid advance­
ment and a record of fine performances in positions of increasing 
responsibility. I have no reservations about rating his performance 
in this position over the past year as OUTSTANDING.

EYES ONLY 
SECRET
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4. In searching for an area where Mr. O'Connell might strive 
for further improvement, 1 am hard put to find any in the ligh^of 
his consistently high performance record. I do believe, however, 
that.Mr. O'Connell has lost or appears to have lost some of his 
enthusiasm and eager initiative which marked his performance for 
the first sixmonths in this position. It is possible that this is due 
to the fact that the problems we encounter today require more 
measured and considered judgment as opposed to enthusiasm and 
initiative. Nonetheless I would like to see Mr. O'Connell strive 
for a better balance in these essential performance characteristics

5. Mr. O'Connell has seen this report.

SEEN BY:

2 9 APR 1963 

Date

Distribution:
Orig. & 1 - Addressee

1 - DD/S

ns 0
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S-E-C-R-E-T
(When rilled In)

MEMORANDUM FOR: Chief, Transactions & Records Franch/OP

FROM : Chief, External Training Branch/RS/TR

SUBJECT : Completion of External Training

This is to advise you that James O'Connell_____  training request 
ft 020b02 attended the following external training program :

COURSE : Exec. Seminar in Automatic Data' Procersin"

INSTITUTION: Civil Service CsKJinslon

DATE : 7-8 September 1967

GRADE : None

FOR THE DIRECTOR OF TRAI’H’K

Attachments:

Gracie Report
Certificate of Completion

__  Roster of Participants
X Training Report by Student

Training-Report by Institution 
__  Hone
__  Other: _______ _________ ________

GROUP I 
Excluded, from Automatic 

Downgrading and 
Declassification

S-E-C-R-E-T 
(When Filled In)



■ SECRET ^J
<•*»• F lied tn) .

? . REPORT Of TRAINING AT NON-CIA FACILITY
(Forward Original and One)

TO : Director of Training
*TTM : Registrar/TR 
THROUGH: Training Officer

FROM : James P. O'Connell 
OFFICE: office of Security 
Mlf : 12 September 1967

1. FKIUTV ATTEWID

Civil Service Commission 
1900 E Street, N.W.

2. PATH OF TRAININQ

7-8 September 1967

3.'lA?‘WM5tVlpWfiM> PROGRAM

Executive Seminar in Automatic Data Processing

4. *01’8 T8MNINC OBJECTIVES

A br^ad orientation of the ADP field both in and out of government.

5. C\*kV*TIOH OF PAOCRW (fncluda: a. Stronttha and •*«>!••••♦• of ptotrav. b. Identify any out etandint epaabara 
tad tboit tpecific topica or am of instructional coapetenco.) ^

I found the seminar ^extremely informative and worthwhile from the standpoint 
of examining the historical progression of the ADP from several points of view. All 
the speakers were highly qualified in their particular field and their presentations were 
well prepared. All were exceptionally apt in fielding questions.

Mr. Bert Engelhardt. Associate Director, ADP Management Center, CSC, was 
agfacioushost and-handled .hie.role. as. moderator..in.a truly, professional.manner. He 
has an engaging, friendly personality and is effectively articulate. If I were to single 
out any weakness it would be Mr. Engelhardt's lecture. He spoke on the Systems . 
Analyst. In ills presentation he seemed not to take into consideration the professional 
level of the group and devoted an inordinate amount of time on basic managerial 
precepts. This seemed to have an irritating effect on the participants who by virtue 
of their positions had considerable experience in the management field.

Overall I would say, notwithstanding the above observation, it is an Interesting 
and effective program.

I CSTinf THAT I ATTENDED THE TRAINING PROGRAM DESCRIBED ABOVE.

NOTE: Over, receipt of this report,, with attachments as applicable, a certification of 
ceepletion will be forwarded to theWfice of Personnel for inclusion in your 
official folder.

,”," 1049 SECRET [jg"^~j <>•-•»>
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18 April 1967

MEMORANDUM FOR: Director of Personnel

SUBJECT : James P. O'Connell
Fitness Report

1. This memorandum will supplement the information contained 
in Mr. Victor R. White's memorandum of 10 April 1967, since Mr. 
O'Connell was reassigned to the position of Chief, Security Policy and 
Executive Staff on 9 January 1967.

2. This then covers the period from 9 January 1967 to 3 1 March 
1967. During this period, Mr. O'Connell quickly justified the selection 
fcr this key position in the Office of Security and has already begun to 
demonstrate his executive talents in this position.

3. Although the period for which he is being rated in this position 
is too short to be characterized definitively or finally, I would say that 
his progress thus far justifies an unqualified rating of "Outstanding".



SECRET

10 April 1967

MEMORANDUM FOR: Director of Security 

SUBJECT : O'CONNELL, James P.
(Outstanding Fitness Report)

The attached Fitness Report reflects an Outstanding per­

formance. Mr. O'Connell is a senior executive in the Office of 

Security who has recently been assigned to an important Staff 

Chief function. In .view of Mr. O'Connell's career progress, no 

special recognition for this outstanding performance is con­

sidered necessary at this time.

Deputy Director of Security (IOS)

Attachment

SECRET
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10 April 1967

MEMORANDUM FOR: Director of Security

SUBJECT : O'CONNELL, James P.
(Fitness Report)

This is an annual Fitness Report on the above employee 
for the period ending 9 January 1967. Mr. O'Connell was teas-’ 
signed from Assistant Deputy Director of Security (IOS) to Chief, 
Security Policy and Executive Staff, and the Director of Security 
will add comments for the remainder of the rating period ending 
31 March 1967.

As Assistant to the DDS(IOS), Mr. O'Connell applied excep­
tional executive talent in sharing with me the responsibility for 
the direction of the investigative and operational support programs 
in the Office of Security. It is felt that Mr. O'Connell made an 
outstanding contribution to the management of IOS at a time of 
the heaviest work pressures in our history. Mr. O'Connell has 
a calm, clinical approach to work problems, and his solutions to 
these problems reflect the soundness of his judgment and the 
breadth of his experience. He expresses himself clearly and con­
cisely in both writing and speech. As Assistant DDS(IOS), he 
demonstrated sound management concepts and acute cost con­
sciousness. His strength as a supervisor is reflected in the 
universal respect he enjoys among all subordinates.

I regard Mr. O'Connell's performance as ADDS(IOS) as 
"Outstanding. "

^Victor R. White
Deputy Director of Security (IOS)
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SECRET

SUBJECT: O'CONNELL, James P, 
(Fitness Report)

.Noted by Employee: .

Bate

Reviewing Official Comments:

SECRET
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SECRET ’

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

009784
SECTION A_______ ______________ ■______ _________ GEf

'.NAME (Laat) (Firati- fMiMla)

O'CONNELL.JamesP.,_ Jr.
S. OFFICIAL POSITION TITLE 

Security Officer—_
•. CHECK (X) TYPE OF APPOINTMENT
^ (career j {reserve I ^TEMPORARY

I C ARCCM'PROVISIONAL (Sm talMWlNM * Section C}

| SPECIAL (Specify): -

JERAL _ _____________
|i. O*Tt OHIhtH |h Sts p. GRADE |».W

02/19/17 j M ?GS-16 J SS____________
T. OPF'DIV'DR OF ASSIUNMENTil. CURRENT STATION

OS/IOS/Of (. of DD j Washington, p. C. 
to. CHECA IX) TYPE OF REPORT

1 INITIAL 1 |#EAtHSMMCer.|UP<*v:tO*

^ [annual I .REASSIGNMENT SUPLOVSS

1 SPECIAL /Sre»'tM»

It. DATE REPORT OUE IN O.P.

25 April 1966
• 1. REPORTING PFXKHKFaw' t&)

16 August 1965 *31 March 1966
SECTION 8 PERFORMANCE EVALUATION

W • Uii Performance rang** from wholly *nod#^ual« to slightly loss than satisfactory. A rating fa this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token at proposed fa Section C.

A * Adequate performance meets all requirements. It is entirely satisfactory and Is character lied neither by deficiency nor 
excellence.

P * Exoffafa”! Performance is more than satisfactory. Da sired results are being produced in a proficient manner.

5 ■ SHaflS Performance Is characterised by exceptional proficiency.

0 • Out standing Performance is so exceptional in relation to requirements of the work and in comparison to the performance al 
others.doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating fatter which best do 
manner- in which employee performs EACH specific duty. Consider ONLY effectiveness fa performance of that duty. AI1 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number vt ampioyaaa auparvtaad).

SPECIFIC DUTY NO. 1

scribes the 
employees

R A T«NG 
LtTT£W

SPECIFIC DUTY NO. 1 1 RATING
LETTER

SPECIFIC CUTY NO. 3 . RATING
: LETTER

SPECIFIC DUTY NO. < < LETTER

SPECIFIC DUTY NO. J ■ . LETTER

SPECIFIC DUTY NO. t RAYtNa 
LETTER

________ OVERALL PERFORMANCE IN CURRENT POSITION
Toho into account everything about the employee which Influences his effectiveness In his Current position such os per* 

formanco of specific duties, productivity, conduct on job, cooperotiveness, pertinent pet tonal traits or habits, and 
particular limltoyont or /atents. Based on your knowledge of employee's overall performance during the rating period, 
place the fatter ihthexoting box corresponding to the statement which most accurately reflects his level of performance.

22APR1966»'

RATING 
LETTER

45 ’ w« previous cwnowi- SECRET
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18 April 1966

MEMORANDUM FOR: birector of Security

SUBJECT : O'CONNELL, James P. 
(Fitness Report)

I. This is an Annual Fitness Report on the above employee 
for the period ending 31 March 1966. ,Mr. O'Connell is currently 
assigned as Assistant Deputy Director of Security (IOS), a position 
he assumed in September 1965. He was promoted to GS-16 at the 
time he assumed these responsibilities on the basis of a long per­
iod of distinguished service that was culminated in his assignment 
as Regional Security Officer for the Far East.

2. As my Assistant, Mr. O'Connell shares with me the re­
sponsibility for the direction of the investigative and operational 
support programs of the Office of Security. He brings to this posi­
tion a wealth of experience, sound management concepts, and the 
ability to meet and solve complex administrative problems. I have 
implicit confidence in his judgment, and he enjoys the full respect 
of all of his associates. Mr. O'Connell has made an outstanding 
contribution to the management and direction of IOS at a time when 
our work load is the highest in history. He is susceptible to inno­
vation and has a keen appreciation of cost factors in meeting his 
managerial responsibilities. He has a unique ability to put work 
problems in the proper focus, does his job without fanfare, and 
maintains extremely high standards of work accomplishment.

3. Mr. O'Connell's performance fully justifies his promotion 
to the supergrade level and, in the relatively short time he has been 
in his current assignment, his overall performance is considered 
unusually strong with many outstanding aspects,

victor R. Unite
Deputy Director of Security (IOS)
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^CONFIDENTIAL M 
(When filled in) .

TRAINING REPORT

MANAGERIAL GRID SEMINAR (50 hours)

Student ; James P. O’Connell, Jr,

Year of Birth: 1917

Grade : 16

EOD Date : December 1951

COURSE OBJECTIVES AND METHOD

Course objectives are to aid participants to: learn the managerial theories 
contained in the Grid; understand their personal managerial styles in Grid 
terms; evaluate convictions about managerial values; develop team action 
skills; increase candidness of communication; strengthen the use of critique for 
.problem-solving and learning; and acquire an appreciation of Organization Cul­
ture and Development, .

The method of learning offers a challenge to all participants regardless of 
level or experience. A Grid Seminar is not "taught" in the usual sense. In 
Grid teams, participants solve complex management problems. Objective solu­
tions are made available. Individual and team performance is repeatedly 
assessed. Various measuring instruments are used to evaluate effectiveness.

Critique sessions assist each participant to understand how he might change 
his own behavior to increase his problem-solving effectiveness. Thus managers 
are not told the beet way to manage, but they learn by convincing themselves.

About twenty to thirty hours of study are completed as prework. Insights 
gained are deepened and personalized during the intensive 50-hour Seminar.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt was made to evaluate 
student achievement in this course.

FOR THE DIRECTOR OF TRAINING:

DATES: 8-13 May 1966

Office OS

Service* Designation SS

No. of Students 33

7 JUN 1363

Date

CONFIDENTIAL 
(When filled in)



SECRET

FITNESS REPORT
EMPLOYEE serial number

00978k ।

SECTION A GENERAL
i,h»i <Imi> <rmt> (MiMit)

OCOimL JAKS P.,JB.
S. OFFICIAL POSITION TITLE 

ACTING DC03

1* GATE OF aiHTH |S. SEX 
1£L  ̂*> hhjL m_ 

t. OFF'OiV'RR OF ASSIGNMENT
ddp/fs Okinawa

4. GRADE

S. CURRENT

Okinav

S. SO

STATION

Ya
• . CHECK (X) TYPE OF APPOINTMENT to. CHECK H» TYPE OF REPORT

X CAREER | |RESERVE j |TEMPORARY INITIAL RUMIQNMCNT SUPERVISOR

C4A«S'PROVIIIONAl (3*9 Intfntctlon* • EecNtm.Q ANNUAL XX REASSIGNMENT EMPLOYEE

special (Specify)/ special (Specify).'

H. DATE REPORT OUE IN O.P* tS. REPORTING PERIOD (Prom- to*» *

31 March 65 - 15 Juni 65
SECTION B PERFORMANCt EVA 

Jghtly 

in cou 
scribe 

ly sat

result 

IcIsiM 

Ireme 
ocogn

LUATION
* * XtA Performance rang** from wholly Inodequoto to *

positive r«fMdiol action. The nature of the ocik 
probation, to reassignment or to separation. De

A *• Adoovote Performance moot*.oil requirements. It Is entire 
excellence.

P * Proficient Performance is more than satisfactory. Desired

5 * Strong Performance 1* characterised by exceptional pro

0 * Outstanding Performance Is so exceptional in relation to reqc 
others doing similar work as to warrant special r

loss than satisfactory. A rating in this category requires 
Id range from counseling, to further training, to placing on 
action token or proposed in Section C«

sfaetory and Is characterised neither by deficiency nor

s ore being produced In a proficient manner.

rtts of the work and In comparison to tho performance of 
lion.

SPECIFIC DUTIES ...
List up to six of tho most Important specific duties performed during the rating period. Insort rating letter which best describes the 
manner in which employee performs EACH specific duty. ConsidorONLY.effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (tndlc^t* number of ompfeyoes eupervlsecO.

specific outt no. i

Memo in lieu of Fitness Report 
(See_Sec.tion_O_____ :___________

RA TING 
LETTER

ipecinc outt no. » RATING 
LETTER

SPECIFIC OUTV NO. S RATING 
LETTER

SPECIFIC DUTY NO. 4 RATING 
letter

specific Dur r no. s RATING 
LETTER

SPECIFIC DUTY NO. 4 RATING 
letter

OVERALL PERFORMANCE IN CURRENT POSITION • ■ < _

Take Into account everything about the employee which influences his effectiveness In his current position such os per* 
formance of specific duties, productivity, conduct on job. cooperofivenoss, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee*# overall -performance during the rating period, 
placAlhs Isltw in the rating box corresponding to the statement which most accurately reflects his level of psrlernsixs.

RATING 
LETTER

FORM ie 
44i *J SECRET
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SECRET

SECTiOH C_____________________ __________ NARRATIVE COMMENTS __________________
IndicoN •ignlllcsnt strength*.of wf«lrnf»»fl dimonilfottd In^Cufftnl po»itlon keeping in proper perAp/^tOe Of|Pphlis"'hii> ’» 

overall performance. State auggeaflan* made lor Improvement’«C week performance. Give-recommendation* (or tro«nf6y.vAjM^fop* 
on foreign language competence, if required for current petition. Amplify or explain rating* given in Section B to provide bet* ' 
ball* for determining future pereonnef action. Manner ol performance of managerial or tapervi »or ydutie * must bo described, if

The period of this report is less than 90 days from the 
subject’s annual report. ' ”

. A Memo in Lieu of Witness Report was prepared on Bubf^Mtftr the 
period 12 September 1964 - 31 March 1965 and all comments in that 
memo remain in effect.

SECTION D CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

/ CERTIFY THAT I HAVE SEEN SECTIONS A. 8t AND C OF THIS REPORT

DATE

29 June 1965
SIGNATURE OF EMPLOYEE

JAME3 P OCONEELL /s/
2. BY SUPERVISOR
MONTH* EMPLOYEE HAS 8C3N 
UNDER MY SUPERVISION

IF THIS REPORT NAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE

20 .Tun* 1065

OFFICIAL TITLE OF SUPERVISOR TTPEO OR PRINTED NAME AND SIGNATURE

•TAMI?.! D. AWDRWWS/fl/

3. ‘ ’ BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

Comments of reviewing .officer of last report remain in effect

VPEO OR PRINTED NAME ANO SIGNATURE

SECRET

¥»'



April 1965

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: P* O'Ccnnell
Period-12 September 1964 - 31 March 1965

/^gBR chief of the Regional KUSODA Support Staff for nearly 
three yeafs, is 43 years old and a career employee with more than 
13 years service. Although this has been his first overseas tour, 
he and his family are veil adjusted to foreign assignment, and he 
is apparently able and willing to serve in any position offered.

As the senior KUSODA officer in the Far East, he directs the 
activities of six officers on his own staff as well as supervises 
and provides guidance to all other KUSODA officers assigned in the 
Far East; in addition he .monitors the performance of three other- 
KUSODA officers attached to this Station. In this supervisory 
role, he has an excellent insight into the abilities of his staff 
and definitely holds the respect of his subordinates.

As the senior KUSODA officer he is my principle adviser on 
:any KUSODA matters. Ris Judgment is mature, his evaluations 
usually sound. He is dependable and I believe his loyalty to our 
service and his superiors is above question.

He operates his staff well, is cost conscious and requires an 
absolute minimum of supervision from Station command.

He maintains excellent liaison relationships with other island 
services. : .

will continue to develop and can assume positions of 
greater responsibility. .

I rate this officer as Strong—on the high side.

/s/ James D. Andrews. COS

READ: /s/ James P. O'Connell
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SECRET

FITNESS REPORT
EMPLOYEE serial NUMBER

00978^
SECTION A GENERAL

1. NAME rta«O (FW ,i_ (MlMlt) j *- date of BIRTH 1. sex

O’Connell Janes P ; 19 Feb 17 M
4. GRADE 9. SO

GS-15 SS
•. OFFICIAL POSITION TITUf ' T. OFF/O1V/BR OF ASSIGNMENT 8. CURRENT STATION 

Okinawa
». CHECK (X> TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT

CAREER | | RESERVE j j TEMPORARY REASSIGNMENT SUPERVISOR

career-provisional (See inatnrctlcna - Section C) X I ANNUAL REASSIGNMENT EMPLOYEE

special (Opacity): 1 .fecial (SpfclW:

It. DATE REPORT OUE IN Q.P. 

May 65
12. REPORTING PERIOD (From- to-)

12 Sept 64 - 31 March 65
SECTION B PERFORMANCE EVALUATION

W • Wo (A Performance range* from wholly Inadequate to slightly Uss than satisfactory. A rating In this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C»

A • Adequate Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P • Proficient Performance Is more than satisfactory. Desired results are being produced in a proficient manner.

$ ■ Strong Performance Is characterized by exceptional proficiency.

0 • Outstanding Performance is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed duringthe rating period. Insert rating Utter which best describes tho 
manner in Which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate numbar of amployaoa auparviaad).

SPECIFIC DUTY NO. 1

Mpmn in lieu nf Fitness Report Attached

RATING 
LETTER

SPECIFIC DUTY NO. 2 RATING 
LETTER

SPECIFIC DUTY NO. 3 RATING 
LETTER

specific duty no. 4 RATING 
LETTER

SPECIFIC DUTY MO. 9 RATING 
LETTER

SPECIFIC DUTY NO. 8 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION ____

Take Into account everything about the employee, which Influences his effectiveness in his curre 
formance of. specific duties, productivity, conduct on job. coopeeativeness, pertinent persona 
particular limitations eKtoUnfs.' Based on your knowledge of employee's overall performance 
place tho letter in tho robing bpSt corresponding to the statement which most accurately reflects h

2 MAY 1965^ .

nt position such as por­
traits er habits, and 

during tho rating period, 
is level of performance.

RATING 
LETTER

s

4^1M 45 OBSOLETE PREVIOUS COITIONS. SECRET. j XSl^



SECRET ( »>rr Ft t l*<t 1*1

SECTION C NARRATIVE COMMENTS 'FFiCF Cr
tndicole’signHlcant strengths or »wknr»»n drmonihafed In current position keeping in proper perspective their wnv&iftyp jo 
owall psflwmoncs. State »v$jr»ti©hi-mode for improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, if required for current position. Amplify or eiplain ratings given jn Section 8 to provide best 
basis for determining future personnel action. Manner at performance of managerial or suprfviior^yslftnvtQie 4escrlbtdt II 
«  ̂ 2Q8PH»p;

SECTION D CERTIFICATION AND COMMENTS
1. ~ BY EMPLOYEE

. 1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE

8 April 1965
SIGNATURE OF EMPLOTEE

/s/ James P. O’Connell
J. BY SUPERVISOR

MONTHS EMPLOYEE MAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

OATS

8 April 1965
OFFICIAL TITLE OF SUPERVISOR

Chief of Station
TYPED OR PRINTED NAME AND SIGNATURE 

/s/ James D. Andrews

X BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

DATE i OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

SECRET



O'CONNELL, James P.

Comments of Reviewing Official:

I agree with the rating officer's comments. Mr. O'Connell has been 
a credit to the Okinawa Station and to his parent Career Service.

Signature of Reviewing Official:
Date



SECRET

FITNESS REPORT

SECTION A ~ ~ ' '

O’CwmII
GENERAL

(Flft) (Middle)
Jones F.

1. CATE OP 9IRTN

19 Feb 17

00971*

M iGS~15
9. 90

88
•* OFFICIAL POSITION TITLE

S®curity^cer
7. OFF 'PIV BR OF ASSIGNMENT (I* CURRENT STATION U 1

833 DDP/fK/JKO Okinawa . Ll
ICNfCA (X> ttt| CF'AtSOINtWNt 10; CHECA (Xl TYPE OF REPORT
X C^KS ‘RESERVE | j TKMPOWSnV - j liilTUL RCASS'OHMCNT SUPERVISO*!

CARttW<*ROvmC»t<k (See in»hvcH«M * ltctlM Q' **' [ ANNUAL. NKAMiaNMSNT CMPLOvt&'l

.i*tct»i(3j»c«  ̂ • i issciALfSpKlW; |' |

*tD*rtMt>aSTOVtlMO*A' tt. REPORTING PWtgO(F»«e eO 1 1

1 April 64 - 11 Sept 64 III
SECTION B

a-*^sassss
^ - Pre f^cfont

PERFORMANCE EVALUATION I
Performance tangos from wholly Inadequate to slightly loss than satisfactory. A rating In this category require* 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment of to separation. Describe action token or proposed in Section C. j

Performance meetsofl requirements* It Is entirely satisfactory and Is characterised nolthor by deficiency nor t 
excellence* '|

Performance I* more than satisfactory. Desired results are being produced in a proficient manner.
Performance I* characterised by exceptional proficiency* j]

D *.CM»»4iwa Performance Is so exceptional In relation to requirements of the work end in comparison to the performance of 
©there doing similar work os to warrant special recognition*

SPECIFIC DUTIES
U»t up to say of tl»« ®o»f important specific duties performed during the rating period* Insert rating letter which best describes theK 
acaNr-in'«hicb''mq’hyf,t'performs' EACH specific duty. Consider ONLY effectiveness In performance of that duty. AH employees 
with supervisory responsibilities MUST be rated on their obillty to supervise (Indicate numbar of employees aup^fvitad). pi'

SPECIFIC PUTT NO. *

Memo in liou of Fitness Report attached

RATING Ju 
LET TERM

SPECIFIC OUTT NO* * RATING 
LETTER I

SPECIFIC CUTY NO. 3 RATING 1 

LETTER

SPECIFIC OUTY NO. A RATING | 
LETTER I

I

SPECIFIC DUTY KO* 3 RATING I 
LETTER I

SPECIFIC CVTT NQ* « RATING r
LETTER I

OVERALL PERFORMANCE IN CURRENT POSITION

OBBO^Ut M<«QU1 tOITIONS.

RATING 1
Toko in*® wceue everything about the employeq which Influences his effectiveness in his current position such as per* 
forerance of Becifo duties, productivity, conduct an job, cooperativonoss. pertinent personal traits or habits, and 
Wt<v»# Itauwimi ar talents. Based on your knowledge of employee's overall performance during the rating period, 
plocg ifo fortar in the rating box corresponding to the statement which most accurately reflects his love) of performance.

S L- Si? J:64

LETTER 1

3

SECRET
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SECTION C

SECRET

NARRATIVE COMMENTS

_ rpind in p*0>w peHpdctir# 
otpreli performance. Stole >pgpe»floni made for improvfnen* of wwk performance. Giu# recommendation* for trcininJ.^’Coi 
an foreign language compelrnce/il required lor current..position. Amplify or explain rating* &pGn '9 Section B to provide bi 
boil* for determining future personnel action. Manga^of-perfermance^cf managerial or ivyHRMfr) /viirA^ut^br ^’£1*^ 
srellcsklt." ~ . ^^^H*^

SECTION D CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

1 CERTIFV THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

COMMENTS OE REVIEWING OFFICIAL

OATS

11 Sep &
SIGNATURE OF EMPLOYEE 'f '

/b/ James P. O'Connell |i
2. BY SUPERVISOR

MONTHS EMPLOYEE HAS SEEN 
UNDER MY SUPERVISION

IF THIS REPORT NAS NOT OSEN SHOWN TO EMPLOYEE, GIVE EXPLANATION |l ,

1

OATS OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE If

U Sep & COS /©/ Alan Warfield
BY REVIEWING OFFICIAL

I concur la the coasnents of the rating officer. Though I as not In & 
position to deal directly with Mr. O'Connell, I an aware of responsibilities 
and fully appreciative of excellent support rendered to the COS, Okinawa and 
to Area FE Stations of the Security Staff at Okinawa.

DATE * A OFFICIAL TITLE OF REVIEWING OFFICIAL

A< ting Chief, Far K&st Division

p 0 P* v1?1
Robert J.

ANO SIGNATURE

a

SECRET
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MEMORANDUM IN LIEU OF FITNESS REPORT

19642 September

He has been my chief counselor

1#^

this officer 
prepared in

CWtWM

'tt>-

JU
S"

?}

SUBJECT:
• Period 1 April 1964 - 1 September 1964

A full fitness report was prepared by me on
on 15 April and 
connection with 
vious report.

therefore this memorandum, being
my transfer, will merely supplement the pro-

During the 
tosubstantiate

past five months I have had further evidence 
the statements made concernlnK®W3®B

maturity and dependability
in a recent reappraisal of standards of behavior from a 
security standpoint. His opinions and advice are always care­
fully thought through, devoid of fear induced over caution, 
and realistic.

SSSSffiK-continues to. be a good supervisor. He knows his 
people, their capabilities and limitations. They respect him 
for his leadership.

established excellent relationships which have frequently 
proven their value. He has considerable talent for liaison 
which should be kept in mind in selecting his next assignment

-^FlOtNIlAl
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SECTION A

i

SECRET
tv . (then fill'd tn)

. FITNESS REPORT
EM PLOTte SERIAL NUMBER

OO973U

GENERAL

H. DAYE REPORT OUE IN O.P.

1. NAME; (Lett)

O’Connell
(Flret) (Middle)

teo P Jr-
Z. DATE OF BIRTH 

19 Fab 17

>■ SEX j. GRADE Is. SO

GS-15 1 . 33 . . -
S. OFFICIAL POSITION TITLE

Security Officer ; ’.
7. OF F/DIV/OR OF ASSIGNMENT j*. 

MS / L

CURRENT STATION

Okinawa__________
s. CHECK UI TYPE OF APPOINTMENT 10. CHECK <M> TYPE OF REPORT

CAREER [ {RESERVE | |TEMPORARY INITIAL |nu SSIGNMENT SUPERVISOR

CAREER-PROVISIONAL <$•• InatntcNon* • Septldn C) X ANNUAL ;RE ASSIQNMCN T EMPLOYE#

tPKCitL (Specify)* SPECIAL (SpecHr)* Memo 1

U. REPORTING PERIOD (Frum* to-)

SECTION B 
W - W«<A

________________31 March 63.^ 31 March fill 
PERFORMANCE EVALUATION 

^ • Adequate

Performance range s'from wholly Inadequate to slightly loss than satisfactory. A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to furrhor trolnlng, to placing on 
probation, to reassignment ar to separation. Describe action token or proposed In Section C.

Performance moots all requirements. It is entirely satisfactory ond.ls characterized neither by deficiency nor

P ' Pw^^lt 

5 ’ Strong :

•ic«H«nce. 

Perform# nee 

Performance

0 * Outstanding Performance 
others doing

is more than satisfactory. Desired results are being produced In a proficient manner.

Is characterized by exceptional proficiency.

Is so exceptional In relation to requirements of the work and in comparison to the performance of 
similar work as to warrant special recognition.

______________________.SPECIFIC DUTIES____________________________________________
List up to tlx of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner^n which employee perform9 EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on iheir ability to Supervise (Indicate number of employee* *up»rvf**<0.

SPECIFIC.OUTY NO.J RATING 
LETTER

SPECIFIC DUTY NO. 1 RATING 
LETTER

SPECIFIC DUTY NO. 3 RATING 
LETTER

SPECIFIC DUTY NO.4

4*7

RATING 
LETTER

SPECIFIC DUTY NO. S RATING 
LETTER

SPECIFIC DUTY NO. t RATING 
LETTER

OVERALL PERFORMANCE JN CURRENT POSITION ___________ ________

Take Into account everything about the employee which Influences his effectiveness In his current position such as per­
formance of specific aulies, productivity, conduct on job, coeperatlveness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter In fhq rating box corresponding to tho statement which most accurately reflects his level of performance.

2 7 MAY 1964 ___ ______ •

RATING 
LETTER

FORM JiC4.JJ 4) obsolete previous editions. SECRET



2 ? May

11 May 1964

E. M. WINTERS
Deputy Director of Security (PPS)

MEMORANDUM FOR: Chief, Administration and Training Staff

SUBJECT : Fitness Report of James O'Connell

I concur in the attached evaluation of Mr, James O'Connell's

performance for the period 31 March 1963 to 31 March 1964. In

addition, I wish to add that Mr. O'Connell has accomplished his

fine performance with a minimum of supervision and direction

from this Office which is responsible for support to the Overseas

Security Officers.

Attachment:
Fitness Report

r
t

?M
ii«

h,
i„

.



MS-!ORAi®UM-IK Llib cy FiT.H-SS REPOST J

SUBJEOT: «MMW«gW8> y i .

Period 31 torch Pj.^ -( 3'1 tor^: 196* J (
f ^Llr\\4*- & j ,
QSSgggggnO is Chief,. Regional Security Staff, FS. As such ■ '| *

he has performed a fine Joo in meeting the requirements of Ki S’-i;!o::s > ',
for security services and in saining aeceptar.ee for the security program; j (
The requirements have beer, considerably accelerated during vast m.'-nths : '
due to the unset;l?d conditions in the Fl Area. Also support to head- J ,
quarters projects .'.as been added to the security office. Perhaps too j ,
frequently a Job which falls to the station and which cannot be properly 1 1

,4 • identified with one casqwnent falls to the Regional Security Staff. j ,
O ( Try^t 1X. jMO-uhi 1 .-• keeping his eye on his primary responsibilities has been I ’

most helpful and cooperative in handling secondary duties. 1 1

He is a mature officer, seasoned by experience and training. He 
is ealm and poised in crisis situations. His dependability and person­
ality ar<», genuine assets to the Station.

O'C^^uLL
®M® is a pexi supervisor'who promoter, team work among r.is people, 

who is opposed to waste, and has demonstrated his interest in efficiency 
and economy.

0’ Co^cL
■MB roles a sincere effort to separate the Regional Security 

office from the Static;! Jcmrity office, however, this is difficult if 
net impossible to dp. P<Tr.nps .the Statler, is as nuch to blame as the 
overlapping of th-? vy.rlouc fecrriiy fwi'tiens. Surely it Is .
standablc that the C.hef of station flints the best advice he car; got on 
a security natter of concern to him and will turn to the senior officer 
available. Tris is an especially coopting recourse with such a fir.?
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SECTION A

FITNESS REPORT

•CRET
.■n Filled tn)

General ’
1. NAME (Firat) (Middla) 2. DATE OF BIRTH 3. SEX

■ —--- ----- 1
4. GRADE

__ O'Coonell Jases P.. Jr. 19 February 17 GS-15 , 1 L
y. OFP/OIV/SR OF ASSIGNMENT 

OS/IOS/OSD/CCSecurity Officer

| PENDING

10. DATE REPORT OUE IN O.P.

. 30 April 62
SECTIOHB

11. REPORTING PERIOD.. TtPeCUl(SprClfr)
From • p *7 ? T*
March 61 -Har^h 62 |____________________________

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
--------------------------------------------------------------------------------;----------------------- ------------ ------------------------ --------------------------------------------------------------------------------------------------------------------------------------- rYT**
Lit* up Io *i« of the mo»* important specific duties performed during the rating period. Insert roting number which best describes th* 
manner in which employee perform* EACH specific duty. Consider ONLY effectiveness in performance of thot duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of ompioyaaa •t#>ervf»ed>. - 1 ''

1 « Unsa»*foctocy | 2 - Barely adequate 

SPECIFIC DUTY NO. I

4-Competent |5-Excellent j6 - Superior ]7* Qutttapjnji

SPECIFIC DUTY NO. 2

SPECIFIC DUTY NO. 3

SECTIONC

RATING 
NO.

RATING 
NO.

NO.

SPECIFIC DUTY NO. 4

SPECIFIC DUTY NO. 9

SPECIFIC OUTT NO. 4

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

**JtlW

BATING

*4*2**

Tako into account everything about the employee which Influences his effectiveness in his current position * performance of spedfff# 
duties, productivity/conduct on job, cocporotiveness, pertinent persona! trait* or habits, particular limitations ar talent*. B«t»i on 
your knowledge of employee's overall performance during the rating period, place the rating number In fho bos corresponding le fts , 
statement which most accurately reflects his level of pedarwncs, 1 I

2 * Performance meet* most requirements but is deficient in one or more important respects.
3 • Performance clearly meet* basic requirement*.
4 • Performance clearly exceeds basic requirement*.
3 * Performance in every Important respect is superior.
6 * Performance in every respect i* outstanding.

RATING ‘< '"
NO.

SECTION D :DESCRIPTION OF THE EMPLOYEE_________________________________
In tho rating boxes below, check (X) the degree to which each choructeristic applies to the employee

I . Least possible degree - j 2 * Limited degree "Tj • Normal degree [4 • Above overage degree Is - Outstanding degree

SEE SECTION *E* ON REVERSE SME

CHARACTERISTICS
NOT 

CABLE

NOT 
OB‘ 

SERVED

RATING { .

1 2 •3

GETS THINGS DONE

resourceful
ACCEPTS RESPONSIBILITIES

CAM WAKE DECISIONS ON HIS OWN WHEN NEED ARISES

OOES HIS JOB WITHOUT STRONG SUPPORT

FACILITATES SMOOTH OPERATION OF MIS OFFICE

WRITES EFFECTIVELY

SECURITY CONSCIOUS 1 “^T 1 ..

THINKS CLEARLY

DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS •

OTHER (Spacttr); ®KI

•5* ’* OBSOLETE PREVIOUS COITIONS. SECRET



O'CONNELL, James P,, 
(Fitness Report)

10 September 1962

Victor R. White
Deputy Director of Security (IOS)

MEMORANDUM FOR: Director of Security

SUBJECT:

Mr. O'CONNELL is completing eleven years of Agency 
service. He holds a Bachelor of Science Degree from St. John's 
University and his experience qualifications include four years of 
service with the Federal Bureau of Investigation.

This evaluation covers Mr. O'CONNELL'S performance as . 
Chief of the Security Support Division. During this period the 
accomplishments of the Division reflected a high caliber of leader­
ship. Mr. O'CONNELL has displayed outstanding executive ability 
and a broad understanding of the investigative, support, and security 
problems inherent in the job. Mr. O'CONNELL applies his abilities 
well and obtains a high level of work productivity and quality. He 
has considerable capacity for further development and is currently . 
assigned as Chief, Regional Security Support Staff, FE.

It is felt that Mr. O'CONNELL’S present assignment will add 
to the breadth of his experience and coupled with his proven talents 
for administration will insure the development of his potential for 
greater responsibility at the executive level.

Reviewing Official:

Shield Edwards 
Director of Security

Noted By Employee: 
(Mr. O'Connell is on PCS 
assignment and not available. 
A copy of this Fitness Report 
will be furnished him.) 
James P. O'Connell.



CERTUFHCATE

James P. O’Connell

haiattendedand iuccaii^itthg completed the

SECURITY OFFICE
SPECIAL TRAINING COURSE

Security Officer Field Course #12

bring the period 14 May to 25 May 1962

FOR THE DIRECTOR OfTFeOKITY. CIA

WASHINGTON. D C
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James P. O’Connell

/as a I ten Jed and Successfully completed the

SECURITY OFFICE
SPECIAL TRAINING COURSE

luring fka period 23 April to 11 May 1962

1
ill?

FOR THE DlRECIOR OF SECURITY. CIA

WASHINGTON, D C
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Intrcnv-t 'ori to I^teU^-ncg.iio. SO ■ .
40 hour.;, full-tliw 19-23 March 1962 45 students •

Student t O'Connoil, Janet P.# Jr.^’S GS-15 Tear of IBrlho 1917

EOD Dato « December 1951 ' Office t Security

COURSS OBJECTIVES - OfiMIT Ahl' METHODS ;

Introduct ion to Intel licence baa four objectives.’ (1) to Instruct the 
etudent In the basic concepts of Jntollijwco and the role of national in­
telligence vithin th* Oowmaani| (2) to describe t.ha intelligence 1
communityt Ite- effltora, bhe.tr duties, and thalr relationship to CM; (3) ! 
to di fj-ae and describe the functions of CIA and Identify the cwnp. .nits : 
performing then; and (1/ to explain the processes and meana by which CIA 
Cuilllle its reeponelblLitiea for collection, production,, and dieecrlnatlon 
of Intelligence.

Lecturer given by Orientation Faculty seuberst and guest speakers take 
up -about half the tizo; eaulrar and rerttw exercised, about one fourth; and 
study perlocle am training films, the reaalelnx quarter. An Intelligence ■ 
Products Kxhlbit, raprefwinting /lit the Orftceu of the vD/T, puts on display 
the products of those Officau Ann by visual aids caiAnutrstaa the activities 
of onch Office.

ACJlUVtKENT RECORD

Student achlev'Msnt is Judged on the hails of a 40 item multiple choice 
tert on course content given the .last day of the course. On the basis of 
thia test each student .tr given an adjectival rating. The number of students 
1*> thio data receiving each adjectival rating is shown below. This etudemts 
rating Is indicated by the aztorAsk, ■

Vn wtle ft < to 17 liysf&jtor^ lij-celXant

9 22 23*

FOR TiK 5KJCMR OP TEA Ilf ISO;
C/lef, Orientation j./cult;



Coun t ar 1 nt c ■ 1 l^:.:f ^tV - -1 U ~ jr '’^J^J^

Student: O’CONNELL, Janes P.,Jr. 

EOD Date; Decanter 1951 Gw4»: GS-1J

Student*: ;17

Year of Birth: 1917

I 
'I 
'I

OS/Ops.Support Bl

COURSE OBJECTIVES - COMGI.T AND METHODS [

This aours», designed fcr the staf'i' e^Jrjxe vh: requires a basic knowledge j 
of ccuBtttintellleecca doc trine' and wtMolajjy, i!bi‘ tii inurem his undert tan-ling 
of this activity by (n) scqwilntli^ hia .with cui rent counterintelligence concepts 
and objective a and the organisation and ftoetloiw af cwiitOTlntalltgenco targets, 1 
(b) familiarising hta with okllli and toctalcve? esj-kyod in detecting, tawtl- J 
gating, and uptrnU:^ against targets, Md (c) ^acwirg hiss fev to report, record) 
and dinsesiasto cawawIntsLIigvik'e tufas aa Lien.

‘ Iba student is iiKtrvctwI threugh the rwolg ' f leciuren, directed reading, 
tenure, traii’dag fling, examinations, class asvntea, and difcwiuloas.

ACHIEVEMENT RECORD

Ba overall adjectival rating Mai ecsgwab kd<w are dwlred fP-U a review cf 
the studaat's ptrfCMSocs iu class tocMsloas, three written prcble®, and two 
object ire tests. The written prcUias involve as* tracing, an ®sasiMitlOT of a । 
oomterintaUigeaes intarre^utien and ths dlvseninaticn of infixes® Lica about an 
individual of ocMtolBtelligBOcs btwejt,

OVERALL ADJECTIVAL RATING

FOR THE DIRECTOR OF TRAIN UKI:

Mr. O'Connell contributed significantly to class discussions. His ,[
performance throughout the course demonstrated a sound comprehension of 
the instruction. His-handling of the problem situations was thoroughly 
professional. I

27 Feb. 1962 
Sate |

•SECRET

CEof Instructed



TRAINING REPORT

Operations Support No. so
120 hours, full-time. Phase I 2-20 April 62 8 Students
80 hours, full-time, Phase II 23 April - i May 62 10 Students '

Student : O'CONNELL, James P., Jr. Year of Birth: 1917 1

E00 Date: December 1951 Grade: GS-15 Office : OS

COURSE OBJECTIVES - CONTENT ANO METHODS j

The Operations Support Cburse-emphasizes the role of support personnel, 
In clandestine activities, and their responsibility In originating material 1 
of a support nature at headquarters and In the field. The Course objectives 
are to provide the student with (l) an appreciation of the Interrelation­
ship between operating functions and support functions; (2) an understand­
ing of,some of the basic principles and'techniques of Agency operations; 
(3) a knowledge of procedures, regulations and problems pertinent to the 
necessary support of operational activities.

a. Phase I covers Instruction on organization, functions and ■ 
responslbl111lesof the Clandestine Services; basic principles of clandes­
tine activity accompanied by practical exercises; project and agent manage­
ment; familiarization with defensive arid offensive audio surveillance. ,1

-About fifty per cent of Phase I consists of lectures, briefings, ! 

and discussions; about thirty-five per cent Is devoted to field exercises, - 
practical written assignments', practice problems, and observing films as 
training aids In basic tradecraft. The remainder of the time Is devoted 1 
to studying and testing. ; - ;

b. Phase II Includes name checks, records procedures, foreign 
travel, finance and property accounting, dispatch, pouch, cable and message­
writing procedures. For this phase, problems have been developed to repre­
sent situations as they normally occur at a Class B Station. ’

About thirty-five per cent of Phase 11 Is composed of lectures, ■
briefings, and discussions; about fifty per cent Is devoted to practice 
problems and practical written assignments. The remainder of the.time Is. ’
devoted to studying and testi.sg. 1

ACHIEVEMENT RECORD '

The adjectival ratings on this student for each major area of this 
course are the result of an evaluation of his work on his Individual pro­
jects, on the other exercises, and on the final examination. Comparative 1 
Judgment takes Into account students In preceding classes as well as the 
present one. The numbers'show how many students received each rating. An 
asterisk (*) shows the rating this student received. The rating the stu­
dent receives represents the; student's performance In the course with no 
allowance made’for difference in age, education, experience and so forth. i



NW O'CONNELL, James P. Jr. . ।

MAJOR CATEGORIES

PHASE 1 UNSAT SAT EXCELLENT J

1. 'Tradccraft - Recognition of elementary principles. 0 2 6. 'J !

2.’ Casing - Written observation of an assigned site. 0 2 6
3. Persona) Meeting Plan - Written paper emphasizing 

techniques of effecting clandestine meeting. 0 5 3

4. Persona) Meeting - Carrying out student's plan. 0 U
5. Contact Report - Written report of clandestine 

personal meeting. 0 2 6
■ • i

6i Operational Support Procedures - General knowl­
edge of Clandestine Services Organization and 
Functions; Agent and Project Management.

0 2 6 ,

PHASE II

I. Originating Headquarters and Field Dispatches. 
Indexing Requirements. Field Pouch Manifest. 6 2 8 1

2. Preparation of Headquarters and Field Cables.
Writing and indexing Messages. Use of Message 

. Writing Techniques.
0 7 3

3. Type II Property Accounting - Fundamentals and 
Execution of Records. 0 1 9 '

4. Foreign Trave) -.Currency Conversion and Comple­
tion of Travel Voucher.

0 4 ■ 6 J

5. Familiarization with Class B Accounting and 
Preparation of Records. 0 0 '10 'j

6. Clandestine Services Headquarters and Field Sup­
port Procedures. 1 ■ u ' 5 .

COMMENTS
- - - .................... ■ ■ ' .

Student cancelled per Office of Security, 6 April 1962.

FCR THE DIRECTOR OF TRAINING: ' 18 ^ 1962

• CJiief Instructor Date

?K-MI
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SECSET

28 July 1961

MEMORANDUM FOR: Acting Director of Security

FROM: Deputy Director of Security (IOS)

I

SUBJECT: O'CONNELL, James P.
(Fitness Report)

Mr. O'Connell is completing ten years of Agency service and his 
experience qualification includes four years of service with the Federal 
Bureau of Investigation. He holds a Bachelor of Science Degree from 
St. John's University.

This evaluation covers Mr. O'Connell's first year assignment 
as Chief of the Security Support Division. It is felt that the outstand­
ing accomplishments of this Division during this period are in large 
measure attributable to Mr. O'Connell’s managerial skill. During 
.this time the Security Support Division, without additional personnel, 
has-increased its production substantially and in the area of operational 
support has handled many unique and diverse.assignments.

Mr. O'Connell has a keen and analytical intellect and a broad 
understanding of the investigative and security problems inherent in 
his job. He applies these qualities with his talent for administration 
to make for an overall outstanding performance.

Mr. O'Connell has the capacity for further development and 
his future training should be directed to senior management courses 
to insure the full development of this potential.

""Victor R. White

Reviewing Official:

Acting Director of Security.
Noted by Employee:

SECRET
jf**^ / , if
James P. O'Connell

i

I

I 
)
I

11
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SM

16 June 1960

MEMORANDUM FOR: Deputy Director of Security
(Investigations and Operational Support)

SUBJECT: O’CONNELL, James P. 
(Fitness Report)

1. This report constitutes an evaluation of Mr. O'CONNELL’S 
performance as Deputy Chief, Security Support Division and as 
Chief, Security Support Division.

2. It is pertinent to note that by virtue of a sustained per­
formance of outstanding proportion Mr. O'CONNELL was 
promoted on 4 May 1959 to the position of Deputy Chief, Security 
Support Division, and on 4 April 1960 to the position of Chief, " 
Security Support Division.

3, During the rating period Mr. O’CONNELL'S performance 
amply justified and confirmed the previous assessments of his 
potential executive caliber. He has demonstrated in his recent 
assignments highly advanced administrative ability and judgment 
of an excellence considerably more than that required in the dis­
charge of his increased responsibilities.

4. He has continued to display a marked dedication to the ■ 
welfare of his office and the Agency. His approach to the discharge j 
of responsibilities within his purview has been progressive and Ji 
sound in all.respects. His contribution has been invaluable.

5. In terms of potential, Mr, O'CONNELL'S overall 
performance and his demonstrated talents and gifts of personality 
continue to constitute him as being qualified for a future of increas­
ingly important service. 1

David E, Hanlon
Assistant Deputy Director of Security 

(Investigations and. Operational Support)
REVIEWING OFFICIAL:

NOTED BY EMPLOYEE:

n Deou tv. th recto npi Security- - (InvesSgSbcns ana Operational Support) James P. O’Connell j

^•
fif

fiw
ite

.

SEC



SECRET CF

FITNESS REPORT
£w*UQl€£ SERIAL NUMBER

SECTION A GENERAL ,1-

I. NAME . (Latt) (Fir^U (Mfddla) I j. DATE OF BIRTH i>. SEX

CCO^XELL, James P.,Jr... ; 1? February 1917 ‘ sal®
| 4. GRADE 
| GS-iU

9. SERVICE DESIGNATION 

SD-SS

e. OFFICIAL POSITION TITLE J ’♦ DiVZBR OF ASSIGNMEN

InVdStlfAtor PmnfOi

f •

" 1. ' CAREER STAFF STATUS j ». T ▼ PE O*’»E PORT

NOT ELIGIBLE | J|MEMBER . DEFERRED J (INITIAL R£ ASSIGNMENT/SUPER VISOR

PENDING. | |o«UNtO DENIED j JI ANNUAL RE ASSIG’wuSNT/EMPLOV CE

IO. OAfEREPORT OUE IN O.P.

30 April 1959

II; REPORTINO R6RIOO i IREC14V fll»<IW

12717/57 3/31/59^!
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
U*t up Io six of th* most, importont specific duties performed during the rating period. Insert Mti»$ number which best describes the 
manner in which employee.performs EACH specific-duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number of m^awm rup«rviae<Q. ^

1 • Unsatisfactory 2 » Barefy adequate 3 • Acceptable 4 • Competent |s » Excellent (5-Superior } 7 • Outstanding

SPECIFIC OUTV NO. 1 '

SEE ATTACHED

1 RATING 
| NO.

SPECIFIC DUTY NO. 4 R ATING 
NO.

SPECIFIC DUTT NO. 2 RATING 
NO.

SPECIFIC DUTY NO. 5 R ATINO' 
NO.

SPECIFIC DUTY NO. 3 RATING 
NO.

SPECIFIC DUTY NO. • R>ITINO 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which influences his effectiveness in his current position - performance of spec 
duties, productivity, conduct on job, cooperativeness, pertinent personal trails or habits, particular limitations or talents. Basec 
your knowledge of employee's overall performance during the rating period, place the rating number is the box corresponding to 1 
statement which most accurately reflects his level of performance.

ific 

on 
ho

1 • Performance in many important respects fails to meet requirements.
2 • Performance meets most requirements but is deficient in one or mere Important respects.
3 • Performance clearly meets basic requirements.
4 - Performance clearly exceeds basic requirements.
S • Performance in every important respect is superior.
6 • Performance in every respect.is outstanding.

RATING 
NO.

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, check (X) the degree to which each characteristic applies to the employee

1 • Least possible degree | 2 • Limited degree । 3 • Normal degree | 4 - Above average degree j 5 - Outstanding degree

characteristics
NOT | NOT

CABLE -SERVED

RATING

. 1 2' [ 3 4 s
GETS THINGS DONE

RESOURCEFUL

ACCEPTS RESPONSIBILITIES

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES

DOES HIS JOB WITHOUT STRONG SUPPORT

FACILITATES SMOOTH OPERATION OF HIS OFFICE

WRITES EFFECTIVELY
, 

SECURITY CONSCIOUS | (

THINKS CLEARLY

DISCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OF RECORDS

OTHER (Specify.;-

SEE SECTION T‘ ON REVERSE SIDE

FORM 
9’5 fl SECRET W I:



4 September 1959

MEMORANDUM FOR: Acting Deputy Director of Security 
(Investigations and Support)

SUBJECT: O’CONNELL, James P., Jr.
(Fitness Report)

1. This report constitutes a continuing evaluation of Mr. 
'O’CONNELL’S performance as Chief, Support Branch, Security 
Support Division.

2. Mr. O'CONNELL'S performance in terms of productivity 
and quality has been outstanding in every respect. His responsibili­
ties have been most exacting and demanding, not only because of the 
administrative requirements involved, but also because of the urgent 
and unprecedented nature of the problems he is called upon to handle. 
Many of these problems have had Agency-wide indications and have 
been of interest to. high Agency officials. He has met the challenges 
presented to him in a superb fashion and in a manner reflecting 
credit upon himself and the Security Office. In addition to this 
statement of evaluation, it should be noted that Mr. O'CONNELL, 
.upon the recent completion of his assignment as Chief, Support 
Branch, SSD, and his promotion to Deputy Chief, SSD, received a 
commendation from the Director of Security commending him for 
his over-all splendid performance with particular reference to his 
handling of an ultra sensitive matter of interest to tiie highest author!- 
ties of the Agency. .

3. In terms of potential, Mr. O'CONNELL'S performance, 
his impressive physical appearance and personality, coupled with his 
proven powers of judgment and administration, in the opinion of the 
rater constitute him as being of potential executive caliber.

• David E. Hanlon
Acting Assistant Deputy Director of Security 

(Investigations and Support)
REVIEWING OFFICIAL:

Fred H. Hall J
Acting Deputy Director of Security 

(Inves tigations and Support)

ScGh-

NOTED BY EMPLOYEE:

// James P. O'Connell
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.or ;hl ^•i>hn?Arm ofhcex. 
For ink SIIWIS'Ki Ml report

he nUnih Jin-uaticn with him of hi

under (omlit iont iprcihed in Ret^ieticn 4O«3W.
#ny lues tian. If thi»- ii the initial report 0

SECTION A. GUENAL

I. nave fL**t)

- QlCMiNELL^—

fViJdtti :. DATE or BIRTH 1 » SCR

19 Feh. 1Q1?

4. SERVICE DESIGNATION

cn - RS
9. OFFICE'01V1 SION BRANCH 

QS/sec. SjjiJiu.

OF ASSt^WlNY 

Surrcrt Branch _

♦ . t'niciH pJmYion title

Investigator
f. GRADE | •. DATE REPORT 

J&LLl______ 12_Decem
to. TYPE OF REPORT

oue”n .•• 

ber

• PERIOO COWERED Pv TMI 3 REPORT (fecfuatvo d»f9) 

.17 December 195o -17 DacMher_1957

III Itilll CNN Sp^ctty)
(Ch»cl one)

X »»»« •< 8IIHICM 1 1

SECTION 8. CERTIFICATION
t.. FOR ThC RATER: THIS REPORT [K: <AS f 1 NAS NOT BEEN $Mf»N to THE INDIVIDUAL RATED. IP not shown. Explain why

NOh

25 November 1957 Ass't Dep. Dlr, of SaC.(I & S

*. check (Xi **rtwittATt jr*TrvMtr

miu-Tiw-t FFCRENCI

/ / ' .noec

/^piYP^2..^

jDePr .Eir, of, gSCHTltyd & S)
^^S?SroWft?fKwiiTia

25 November 1957
section c.

Of».CT!ONS:
Compare him (MY *ilt

PERFORMS OuTltt t

OOES NOT PERFORM &u?UJ ACE 
BARELY ADEQUATE IN e-AFOAMA 
carry out re spons । »nt ri es.

ALTHOUGH n£ MAS mADSPECIFIC

oce«s SOME *»(* OF REAKnESS.

RATING 
NUMBER

6 * PERFORMS HiS Duties 
the Supervisor.

EQUALLED By

CLIENTS:

I n
45 (Part I) OF FORwS << I 

ARE OISOlfT.
SECRET . Performance
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PlkFCrUWS:

b
invariant fi

SECRET j(l«»t’l“'

impor tant 2.»JH?.nting period.
minor or unimportant dutiyiv

e. For supervisors. ability to upenite wilt always be rated at • apec i f ie duty f du not rate aa euyervieota thoao 
oho VuRerviae a 'ectetory only). fcAKlL R00^

d. Compare in your mind, when poaaible, the individual being rated with other s^Hrlorming the same duty at a

Tro individual1 
duties.

responsibility, 
with (hr same job title

h*splf< of th* hind of duties that might be

For
•nd

giving trcn-'iM 
cwrcvn.vG seminars 
•KITING TECHNICAL REPORTS 
CONDUCTING EXTERNAL LIAISON 
TYPING
TAKING DICTATION 
SUPERVISING

some jobs, duties may be broken Joan 
phone operation, in the case of a tr,

NAS AND USES ASKA KNOWLEDGE 
DEVELOPS NKR PROGRAMS 
ANALYZES INDUSTRIAL REFORTS 
VANAGES FILES 
OPERATES RADIO 
COORDINATES •!TH OTHER OFFICES 
•RITES REGULATIONS 
PREPARES CORRESPONDENCE

conducts interrogations 
PREPARES SUM ARIES 
TRANSLATES GERMAN 
DERRIEFING SOURCES 
KEEPS BOOKS 
DRIVES TRUCK
MAINTAINS AIR CONDITIONING 
EVALUATES SIGNIFICANCE OF DATA

BARELY *«OU»T[ FOUND IN VER* tie INDIVIDUALS MOLDING SlUl.

9 - PERFORMS EXCELS *• 
this Dur*

KNOW IN TMl PERFORMANCE OF

PERFORMS riHt MAHtfh
NUMBER

«» t C i • • C QU TV M 0 . 1 ' * RATING
NUMfir R 'dao^/VAre^ ^'7/t 

0 7/&r* <056Lez£s

RATING 
Nf’RER

j^zio^V/W AVi> SoWSJ RATING
NUMBER

tB < C 1 * 1C ou tr WO. 3 RATING 
NUMBER

X^^n^unf^ fRgj^^a^ . Y^^. -^ $.J&l/Mr± 6

'^A^ai&$ ’ StGM&CAA/&B RATING
NU^RLR

«r r c i Fi c ou »v wo . 9 RAI I NG . 
NUKIIER

of 3>Ata & p
J. NARRATIVE DESCRIPTION of manner OF JC8 PERFORMANCE / ^

DIRECTIONS: Stress strengths nnd weaknesses, part icuhrly those which affect development on present job.

Sir. O’CONNELL is an excellently trained and widely experienced investigator who 
has demonstrated the ability to coordinate and supervise the unique and diverse 
investigative and security hh problems inherent in the work of the Agency. He 
willingly, discharges his responsibilities and cheerfully accepts the necessity
to raect these responsibilitie of the night, on weekends, holidays, etc
He is a dedicated Career employee and has no significant weaknesses

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGAN IZATION

account here everything you know about thesindividual.... productivity. conduct 
icteriet ice or habit*, spacial defect* or taienta....and how be fit* in with your

ith others doing similar work of about’the tame level. 
I - DEflNlHo UNSUITABLE * ME SwOuLD BE SEPARATED

OtRICTIO'S:

I KNO# IN The ORGANIZATION

CRAGE BUT

TME requirements OF The ORGANIZATION 
OR RORR IN THE ORGANIZATION

THE OR GAN I z A T I ON I

knob no

SECRET
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FITNESS REPORT (Part 10 POTENTIAL
INSTRUCTIONS

FOR. TUK AI*IIMSn?ATIVf OH ICFR:

This report

GENERALSECT I OH E
1. NAME fLast> (Ftrttl (VtdJlo} J. DATE OF BIRTH f. SCI a. service designation

_Q’C0MiELL.^ 19 Feb ^1917— _Bal» SD - SS . . . .

-DS/iec.-S'ipU.’it, 

7 GRADE S DATE «(»0
Support- Braw _ Investigator.

to.

L. 12 Deceniber. l956„-_12 I«eab»r-1952 

{ I l( Mil (»bl* t* >VM«H10« | | »»<H4l fSp9Ci

SECTION F CERTIFICATION

A. This oatl

.5 November 1957
8. TvflO A*

^i^-;

VISOR IC’ SUPERVISOR'S Ql'ICIAL TITLE
Jass1! Dep. Dir. of Ssc.(l & S'

5 iloveater It’S? O’M

section a.
Dep. Dlr. of Securityfl <1 S)

/ e iponiibi lilies

NUMOCR

ALREADY ABOVE THE UUl. AT WHICH SAT I $F AC rORv'>C«FORM ANC t CAN BE EXPECTED

MAKINS PROGRESO. PUT MEDS WORE TIME BEFORE nt CAN H TRAINED TO ASSuWE GREATER RESPONSIBILITIES 
READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES

ITHOuT FURTHER TRAINING
ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPICTEO AT

BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER
LEVEL RESPONSIBILITIES

Supervisory potential

DIRECTIONS: Answer this question: Ma* this person I f your-

SlITAIU TRAINING.

actual* column. If based on opinion of his potential, note the rating in the ‘potential* co I why

DESCRIPTIVE
opinion cn his supervisory potential in this situation

NUMBER
INDIVIDUAL WOULD Bl AN AVERAGE SUPERVISOR IN This kind OF SITUATION

ACTUAL POTENTIAL DESCRIPTIVE $ I TyAT 1 ON

3
* «»#«’ tbiMi i»t Mite mi (true* drtvoro, s' 
la/jsra of various kinds) txt at co’ii.'t sila ■

roofrophoro. tochntciont or protoxaionol spe* 
aatoiiit tuacaotvafit it ’atauev’ (First fine

3 * taou* o< u’ltiiDit t-j otaic? ?m< waste ki f Second lino sup ervitore)

r~ 
a StOvA. »»J ■•* 9* WAV wot st H’liUH’l. »•!{« 

0 »#u«» (faecutive level)
It SllPOKKS it rot a t j a ■ Flaws. jatuil’tiOa

3 IW contact etta t«l»l»’t »u » 3 to 1 V » T < A It NOT

3 «Mta IWWlbilH Sa S3 •» 1 * A YA * * acriVATltS »H OIll AM i«0 Step esst’ui cooiotattiaa

l«H i»»l#Hlt 1 j A-J • 3 » W »»t » l»(iv»l WIKIUI ft’ Tt( 9”9H’I sea

ft xia f Specify »

*5 (Part 11) or roi., ..'
” ARE OBSOLETE

SECRET Potential
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SECR^ or
1 iA&tC*r( r^i 4*>*^*;va ri miwei# or Mj^ntS. Nr.ot|j

& 7 Wo»rtf ^ . .
«i« »Dua

"111 

eri over 
entlnl f

»V*I»#ISIOW

4. C^WMM’B COwCt»NiWG 'OnnTIAl

The floe pcrforpince ohich Ur. O'CGBELL hue giv 

In nevertl different csolpicents indlc. tcc n good po*> 

and tdvaiceacal.

a period of years ’: 
ogMtWi^^nt

JtCTio# h.
ri.lt.ee

taining 

poaiti 

formal

FUTUtt H»t ’

i. r»><i>« o» or«n ei<tiw«<»rii u

Mr. 0'COVELL is ot 

resjor-el bill ties of his 

Division. Ko specific,

LANNIC W» Tm( INDIVIDUAL

fine developments 1 experience in the varied 

on ns Chief, Support branch, Security Support 

training is planned at this time.

2. .ore orn« factor#. iociuoiac nnsona Cf.ciAURCij. fl at »«r. fa’o account in imhviouai-s furmr assicnhints

Ab a matter of personal choice, Ur. O'CGSiifLL would prefer not to go 

overseas on a PCS assignment at this time. However, as a Career employee, 

he recognizes his responsibility to serve wherever the requirements of the 

Agency may dictate.

SECTION 1. .DESCRIPTION OF INDIVIDUAL

WRITTIONS: Thi# lection is provided a# an aid to describing the individual a# you ire him on the job. Interpret 
the word# literally. On the page below are a aerie# of itatrwnts th#! apply in tome degree to moat people. To 
the left of each #tatement it a box under the heading ■‘category. ’ Read emh stotemmt and in#*rt in the box the 
category number which Lett tells how much the statement applies to the person covered by this report.

X » wave MOT O8SE0VED nuji NfNCE fA« C»*t Aid ctixic# 45 TO MO< THi DESCRIPTION APPLIES TO ThE 
INDIVIDUAL 

1 * APPLIES TO THE INDIVIDUAL TO ’Mt LEAST »41Sl4Lt DltKl 
Gateway suust# 1 • applies to individual to a limited ocr.in

1 . APPLIES TO INDIVIDUAL .TO Av AVERAGE DEGREE
4 . APPLIES TO INDIVIDUAL TO Lt ABOVE AvtaAGE CtC’ff
S • APPLIES TO INDIVIDUAL TO AN OUTSTANDING DtOtf

CATEGOaV STATEMENT CATEGORY sr<rCuCaT CATEGORY STATEMENT

1. A*. I TO •<< UNOlHlI't
* a •» » a • »। e a

I 1 .* « A I Hila triNlAIOl or

AC COW*1 > l»»l « '
j|. i a t rr < c : i *i i a oncu»» 

5 < oa « »' r* # a aoc j a »t a

7 j. can ••< i oi c । ii CN> oa a t » 
0 an »h(h alia a ■ i a I •

It. 1 n 0 4 t « 11 i 1 II'. t t ♦
12. t» »i i • i * ’ < o i c i 11 9 a > • i • 

«11Gi < 11 c r o«a i ui i a 81

J. «M !•< ft AT) «< 5 » 1 t 1
IV t i irouG.u-a o» o tai #•

i a S
1 14. < oa . i a >ia t n: »s l # . 4 O • • * » • k i U A W 1 • I C t 3 5 U « F

—} 5. a r a i n t • co« i 11« n r »0» // |i». n•play# iubuvki

/ / if. <«»!• 10 »<!•
i ...........

/ / (14- 0>*t# • • t >44 4 1 f • 0 V I
7 ! Mooa# 1. •*••» ^ lit. 11 HCuCilF CSCKlOul

^ j . CAN 411 11 0 A C t < 1H V I 0 * I <

to w A . A.(a >

^ । <>'441 OONA

/ ji4. .<1 ucmv t a CON.

——» |j|. < »F t. t H'M laoO’M {’lit-

» ^ IIO- < C 0 • t ««l»AI«tm
. 4-

• •:..» H k4»t*. 1 Ft » 1
j • o. * ’ ’ - ’ • i s u । a i n • j - ♦
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ct loni

u riprr
I. Org 
port c 
icy the 
• recon 
employe 
rd in i

01!
FOR ni£ APtXSTXAnve OFFICER: Consult current *n*t»u 

- F(S Uri $irwt$i)||: Thi* report li dfii<n«d .to help yo 
thi« rvilurtion Co your tup^rvitof m<I eenior official 
note where he *tends *ith.you. Conpl*I ion of the re 
itrength* end **akne*«e«. It it rbo organiratien oof 
under condition* specified in Regulation 10’310. It i 
any Tuettion. If Chie i* the initial report' on the 
|>f«wn*| no later than 30 Jay* after the date indicat

tor completing thia report.

it your evaluation of your auLnrdinate and to transmit. 
Rni/ation policy requires that you inform th* tubordi* 
sn help you prepare for a diicueiion with him of hi* 
t you show Tart I of thi* report to the employee e«cept 
raended that you read the entire formbeforc completing 
e, it mult be completed end forwarded to th* Office of 
tern A. of Section 'a* below.

StCtlOI A. 6 UI UAL
r. »w( f4aet) (fictt) (^i4dl») 1.

e.

DATE DA BIRTh » SIM

Hale

4. SERVICE DESIGNATION

»- O»FICE'ClVISlON'BRANCH or ASSIGNMENT OFFICIAL POSITION TltlC

I. grade | r. oiTt tiPoRf out in op | «. rrrioo covered tv this report </nc/vaiee dat»»)

to. h»t Of *l*OtT 
(CAac* M»)

IHOU (Sptcify)
| yl ANNUAL ' I 11 A»H «••!» 1. 1 Mill 1 (I |

5tCTI0« B. CWT1£1£*I
IN SmQ»

ion
i. roa ’nt ••’(*> iMij rtPORT [Vj h*J O "M NOT pt 

NOT.
n ID Th£ INDIVIDUAL RATED. it NOT 5h0«N. Explain why

A. Chick ft) OejtOMiATC STATEMENTS:

'•mH 11*9*1 nnuti wv o«a Q*»»i9n» 4* nil inoi* 
i 1 OU AL .

1* INDIVIDUAL It 11’0 "I’ll Ct QA 0. a .AANI.a itf-

•ml •(•jar nmeu fMt CC1II11Q OHaiOat O’ »»ll.» 
Hl BUnJvl iMfllyllOII.

i r. an a 0 r CI a I. * v twat tut a a r ( a individual a »D a 1 h 0 « 
t ivalu*m mis jo • iiiiidv**,.i uc*vi( (Specify)'

ri Mill Olicullto alt. Th It I.BiOKt •• I 1 ItlHUal 
IIO iloiHHI 10 TMII^A Ikltl H.IH «l f'M41,

». M! o*t. |c.'/rv»ioj« pjiuo ■>«( >». si as* run. of tu’t»»iso«

lZ rFred Hall
0. SUPERVISOR'S OFFICIAL TITLE

.ChidYSaciirity.SupnutJlbu- . 
*«tn the supervisor, or any other in-l* roe The reviewing official: record any substantial 

rOWlTKA. *MICM WILL L£AO TO A BETTER UNDC ASYAnOIN 0
iFFCAfNCC OF OAIN I Oft 
GF This REPORT.

CY DATE

I j coatiavC 6a *n»t«co l»t(t

I certify Chat any substantial difference or ^ioioiLviih the supervisor la reflected m the above taction.

B . • TveSD AR M^llilLb 4 Am f ANO i I GN aw »£ ^<r'«t VICbiaG Ic. CIMCHl TiTlE OF REvtEa.NG OFFICIAL 

(ft':'. Nr', of Snciiritv (T?'f)

SKTIW C. <”’ '-----  MB PCBFpRMMCt EVALUATION .

1. AATlNwON GCnCBU erarOWMANCt or CuTlCS

DI FELT IONS’ Contider ONLY the productivity and effectiveness with which the individual being rated ha* performed 
nt* dutie* during Che rating period.’ Compare hi» VMY with others doing liniLr »oiii at a similar level of reipon* 
utility. Factor* other than productivity will be taken into account later m Section D.

i occs not PEnrooM Duties adecuateuy. is incon*(uxt.
•-^ 1 * BARELY AOCCuATC IS 'AeroewANCt: ALThOuGh «£ has mao SPECIFIC GViDASCi OR TRAINING. Mt Of YEN FAILS to

^ CAMRY out responsibilities.
j . ’(trcivs most cr. «($ duties acceptably; occasionally reveals ama or harness.

----stef 4 * ecaroaus duties in a coomtent. (in<nu manner.
,s * S • A <:Nf AterjaNANCE. Cl»«lES Ou’ WANT .?F MIS IMPOYSI JniTiEl fverAYt,5NALLV WELL.
14 ‘'6 a • PERFORMS NIS Duties IN SuCm an OUTSTANDING HANNER that h« is Idvliui •» Fta OTHER REASONS KNOWN to
,L,,Bt" . The supervisor.

aMitxrs.

« (Part I) OF » 0 RM » *) AS 0 SECRET Performance
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DIRFCTICKS: \ ' OfB^^
a. State in the spaces below up to sis of the pior* important SPECIFIC dut i/irpbrT<Ope<^BMn| this rating period.

Place the most important first.' Ih not" include minor or unimportant duties. ‘'^Mti
b. Rate performance on'ea.ch specific duty considering ONLY effectiveness in performance of this specific duty.

d. Compare in. your ‘mind.'when, possible, the individual being 
similar level of responsibi1ity. ' A*v

e. Two individuals with the sene job title nay be ptrforaing
duties.
Be specific.

diff

life ^"O-^-^^i
ent duties. If so. rote I

,he iaat duty st

then on diffaren

fnsplrr of the. kind of dut ies that, mi ght be rated are:
NAS. AND USES ABBA KNOWLEDGEOBAL EBtEFlNQ 

GIVING LBCTUBBS 
CONDUCTING 3011 NABS 
981 TING TECHNICAL 80*0873 
CONDUCTING EXTEBNAL LIAISON 
TYPING
TAKING DICTATION 
SUPE8V1SINO

For sone jobs, duties nay be broken down

develops war pkocbans 
ANALYZES 1NDUST8IAL. 80*0873 
MANAGES FILES 
OP88ATBS BADIO 
coobdinatbs gm otneb offices 
981783 BBGVLATION3 
P80A8KS COBBESPONDENCE

•ven further if supervisor considers

^^ RtWrs intbkbogations

Pt&AXFS SUWA files 
TBA'SLATES GEBVAN 
DEMIEFI^G SOVBCB9 
KEEPS BOOKS 
D8IVBS tkvck 
*U\TAl*S Al8 CONDITIONS 
EVALUATES SIGNIFICANCE OF DATA 

t advisable, e.g.. combined key

» . iscovrtTtsf in the nsrowiNtt os this ouTv a > performs this outv in an Outstanding manner
t • RARELY ADCOUATg IN THE PERFORMANCE OS THIS FOUND IN vtRV FES INDIVIDUALS HOLDING SIMM

DESCRIPTIVE PUTV LAB JOBS
RATING > • PERFORMS THIS DUTY ACCEPTABLY 7 ' EXCELS ANYONE I SNOW IN THE PERFORMANCE OF
NUMBER 4 - PERFORMS THIS OuTY IN A COMPETENT MANNER THIS Du TV

s • performs this duty in such a fine manner 
THAT Hi is a DISTINCT ASSET ON MIS JOB

• e i e i r i c su re we. I rating C^^kb/^rtPs ^ith
RATING

IHCl lit CUTt *9. J

Q. QY^P^Z fay'S 1 0 Z ^ ^ 

t^YE^Tl y en/g /^^g^^

RATING
NUMBER 
6

»r < C t » ♦ C Ou rv ao . S RATING 
NUMBER 
J-

se • ci ri c OV »* WO. J
£|Z 4—'*T6 J 5/ ir^^/X '? ^g£

<A I>4T^
J. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFOHMA

RATING
NUMBER

«?

sec

»» 1 c i r i c our* »o. 4 RATING

DIRCCTIONS: Stress strengths and weaknesses, particularly

Hr. O'Connell io a versatile, intell i 
and discharges his responsibilities willing 
gator and a capable supervisor. Ho has no

those which affect development on present job.

..■ent employee who always promptly accepts 
ly. He is an experienced, able investi- 
significant weaknesses.

z

SECTION 0. suitability fob CURREH T JOB IN obganization

conduct in th* job. 
ith your team. Con*

PIRLCHOKS: about the individua 1.... 
.and ho

SECRET



14-00000

SECRET
(»S„ F, ’ l-.‘ t* I

. . FITNESS REPORT (Part II) POTENTIAL

TTCfR: Consult current instruct

report i* a privileged cnmmunica 
ials concerning the potential o 
commended.that you read the mti 
t the rfflpyTr has been under yo 
he 90days hirVlnnird. I f this 
o the CT no tijer thmi J0d«y* af

icnobs
pv toe AaiixsnanvE o
FIR ntf- SimviSOR'. Thi* 
sent and personnel offi< 
rated refloyrc. l.t is tt 
to be edsrlpted only aft* 
hold and collate alter 
completed and forwarded

ions for completing this report.’

tiem to your supervisor, and to appropriate career manage* 
f the employee being rated. It is MOT to be shown to the 
re report fvfor* completing any question. This report is 
ur supervision fOF AT LEAST 90 LAYS. If Uss than 90 JRys* 
is the INITIAL RUVRT Oh the employee, however, it MUST be 
ter. the due date indicated in item R of Section *£•• below;

Sten on e. cutsii.
t. name (L^tt) (F»rat>

CCOSil, vanes
(Vtddlo) t- DATE OF BIRTH

IS :cb. 1917
4- SERVICE DESIGNATION

S' OFFiCE 0tV ISION BRAnCm OF ASSIGNMENT

CS/See, Sun. Civ.- Suptort Branch
t. official position title

. Anvcsii^ator . .

T. GRADE 

. CS-1L

•■ OATERtPfRT Du£ IN OP

17, Ceca:l;er 14^6

». PERIOD COVERED BY THIS REPORT (I op 1uaioa dot a•)

*0. TYPE or REPORT • • I'".................  ) | s*<cm (Specify)

flTiect one) il«Vll | | • 1 * s ' 1 Cm t * ’ - 1 *• I 0 *,<< I'

SECTIOM F. CE«TlHC*tlO»

t. for The B&TER: 1 CERTIFY 1> AT THIS REPORT REPRESENTS MV SEST JUDGEMENT OF Tut INDIVIDUAL BEING RATED

A. TH IS, CATE

,1/ f' Zt~ev~f-^ J »

:. ros r-E stimix; O'

B. h?tO ORPRINTED NAM? AfD SIGNATURE OF SUPERVISOR

FtC!^: ' M**f REVIEWED JUlS REPORT AND NOTf^ANY OH

C- SUPERVISOR'S OFFICIAL TITLE

Jtierj-Ss.carity-SupsorUl!^ 

FERENCE OF OPINION IN ATTACKED MEMO-

A. THIS 3AT£
-5l "/tin-

B./rFEO 'jff^PR'N LCOaAM^ -^SfCVlTvRf ?»/tvK«IAfi C. Offtcrat title OF REVIEWING OFFICIAL

Da-i. Dir. of Senuri tv (T?.<Vl

SECTIONS. ESTIMATE OF.POTENTIAL

POTLS’Ml TO aSScME GREATER RE S" ON* » R»I I T t € S
DIRECTI^S: Considering others of his grade and type of assignment, rate the -employee * • potential to ”*i«j* 
responsibilities. Think in terms of the kind of responsibility encountered st the various levels in h»»
•ork. 1 a a Sate

1 - ALREADY above The LEVEL AT which SATISFACTORY PERFORMANCE CAN DE ^^^^.^/l/l^ _
I . HAS REAC**EO The HIGHEST LEVEL AT WhICh SATISFACTORY PERFORMANCE C AN ,4, y %gfxt 0 2 !?•!/«

/ £ 3 . MAAING PROGRESS. OUT NEEDS MORE TIME BEFORE N^C^jfpdlHkfO JD AgSu/t/GA gAT^R RESP^N 1 DlL 1 1
■f1" 4 • READY FOR TRAINING IN ASSUMING GREATER PE tPON $ > 9»L 1 T1 f $ 'ft 1 S/ ,>/ ) ^ ^

» • WILL PR09ABLY ADJUST QUICaLY TO MORE RE S* |n $ 1 Pl € Du T | E £ ,w I THOy T FURTHER T»|1VlllC/ *7 ^ ^^
*—-——-—' f . ALREADY ASSUMING MORE RESPONSIBILITIES 1x4N € <%S CXTtr .XT IW,f 5 PRESENT LErfy^ ^ /

N DER 7 ‘ ** ^ACtPTiOMAL PERSON WHO IS ONE OF THt Ks Am) SHOULD BE. CONS 10£R£D fdR eI»LY ASSUMPTION OF
UM LEVEL RESPONSIBILITIES '

kind of

ICS

H1GHER

1. SUPERVISORY POTENTIAL '

MRBCTIChS: Answer this question: das this person the ability to be a supervisor? £23 ^f* O ^ ^ /our 
answer is YES. indicate below your opinion or guess of the level of supervisory ability this person will reach AFTER 
SUITAH.fi TtyXlNC. Indicate your opinion by placing the nisnber of the descriptive rating below which comes closest 
to e»pressi«?g your opinion in the appropriate coltwn. Jf your rating is based on observing him supervise, note your 
rating in the “actual" column. If based on opinion of his potential, note the rating in the "potential* co limn.

0 ’ M**£ *0 ^P**«*O?* ON HIS SUPERVISORY POTENTIAL IN THIS SITUATION
° a Y F H ’ ’ SLLiiVE INDIVIDUAL wOuLO BE A »(Ai SUPERVISOR IN THIS KINO OF SITUATION

RATING $ t ^fllEVE 1 ND’V1 Ou*1 POuLD BE AN AVERAGE SUPERVISOR IN THIS AINO OF SITUATION
NUMBER j gfiicvt INDIVIDUAL WOULD BE A STROH) SUPERVISOR IN THIS SITUATION

actual •OTEnT I AL DESCRIPTIVE Si TuATI ON

3
< itsur earn r*i a u i c jos (truck dr ia 9r a. atanojraphar a. t achni c i an a or pro foa aianat apf 
ctilnii of vartoua kinds) waist cawtAct si’* iwsioutc tvidtnuus is miaviht (Firat lino 
awarritot J

j * c«ou» or iv* i • v i io • t «hw unci I-1 Fine jos (Sacond lino tuperriaora)

,2. 1 U«V». VMS air OS WAT »9t^»CjUM»’"«” • c" 1 • iuforhih • >• W4j0» »L»«». Q • 6 »« » t * rt o«
• •a fjlki (Eaacuttra lo*al■

3 • •la cc«»»:» »i!» ivatoti'l JuiJFjiaiUi is NOT •■<4ula*

wata ie«(»iMi * vso •» i «* tc s ' •cunuii ••« onnit ana aio c*»U«i cas so i'w a ri a*

l«l* I««ic>ti| Ht»«Di«<F(i f*.*tv3< Miastsi 4' HI 6»*4fiFf IM

^ « * 4 • f Spar » fy )

« (Part II) SECRET Potential
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SECRET
INDICATE Tn£ IP?HOJ1MI!£ NUMCER 0? MONTHS TM(

. COMMENTS CONCERNING POTENTIAL

Mr. O’Connell’s potential is excelled 
in his work and is a career minded employee.

tie is x^wlA;e3tQs4?/f^^sted

SECTION H FUTURE PIMS
t. TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THE INDIVIDUAL

*Ml room

Mr. O’Connell has already capably handled several different positions in 
the Security Office, both at Headquarters and in the domestic field office organise*
tion and has completed several training courses 
at this time.

No specific training is planned

NOTT OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO K TWIN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASIIOIWIT!

As a matter of 
domestic assignment at

personal chafce, Mr". Q’CormeH would prefer to pertain in a
this time However, as a Career employee, he recognizes

and accepts his responsibility to serve wherever his services are required

THE INDIVIDUAL TO THE LEAST POSSIBLE DEGREE

SECTION 1. DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section 
(Ke words literally. On 
the left of each staternen 
category number which best

is provided as 
the page below 
t is a box under 
tel Is how much

an aid to describing the individual as you see 
are n series of statements that apply in some 

the heading ".ctegory. ” Read each statement 
the statement applies to the person covered by

him on the job. Interpret 
degree to most people. To 
and insert in-the box the 
this report.

APPLIES 
APPLIES 
APPLIES

HAVE NOT OBSERVED TH I Si HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE 
INDIVIDUAL ' ‘ ’ ,.

CATEGORY NUMBER
TO 
TO 
TO 
TO 
TO

INDIVIDUAL 
INDIVIDUAL 
INDIVIDUAL 
INDIVIDUAL

TO 
TO 
TO 
TO

A LIMITED DEGREE 
AN AVERAGE DEGREE 
AN A8OVE AVERAGE DEGREE 
an outstanding degreeAPPLI£S

CATEGORY - STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT

1. i»u TO lit »«OT»l»'l 
POINT 0* VIL.

II. mas mi«m stanoabbs or 21. »s inicTiit >« »n<ii« 
3 1 ON k Bl tn iSilClini

. 2. CAN MIMI OtCtl'ONS O* MIS 
0VN «N<N AtIO ABIStS U. SNOBS tn sum rv

22. LULLII SICHI0A1 ■ <• 
.ABottss os ban nuLtt

3. NAS I N 1 T « A r 1* I >3. ACCfPTS UP3S1I SILL 2>. is thouswthji 0* oust

y 4. is »B*l»TIC IN MIS IMIMi 14. ABM STS Hl# LISIS 4b 24. SONAS NtLL UNBIN PABSSOAt

y ,5. num eoNSTa.ruT ro* 
N<« lASIUOil ANO IOCAS

tS. IISP9I9S Sill TO SuPIB. 25.. OISPLAvS JVOAlNlNT

¥ 8. B.O S S «M I A TO sits 14. OOIS HIS JOB 111^0*1 2*. IS SICyAt?* CLKIISS

j. C*N BIT ALONS VI Tn PtOPLC
TO P BO »L IN S

}?. IS «l*Ulu(

8. MAS NINON* MI'HCTS ‘■r ta. IS .SSI-SANT .
28. MIS C A * T 1 C • SN »s con-

*. till SHINOS OONl IS. fwLIt Citin’
2*. paclitasss iaista »»ui.

IQ. CAN CO*t SI TN ’ LI • St. C 1 I 1
20. CON»Lt»IS IH>««SLM

L ■ N 1 * S

30. OOIS AO* UOllU S’AONB 
AND CONTI*.SvS »»»«<■»•

SECRET
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in order of frequency ):

I. xwl (L-.t) (f>

j. oat( or entrance o*t oof* !«. ohi

17-December-19!ll1 .Secu 
). NATURE OF ASSIGNMENT

It- DATE THAT This REPORT IS DUC

17 De ember 1955

SECTION 1 (Td~~99' filled in by Main i a trat i ve Offi 
rot) (Middle) >. DATE OP BIRTH 1 3- SER

es —P._Jr.. 19. Feb. 1917 -‘-&ale -
Ct ASSIGNED To ?. DIVISION

rity  Security -Support 
10. If FIELD. SPECIFY STATlONx

13. PERIOD COVERED OY THIS REPORT (Inctuaive dates)

WnvpmhAr IQ^b tn TA n.n-.iibhAr 10^^

eer) . „ _

4. CAREER DESIGNATION

. SD-SE-.—-
0- BRANCH

Support
1 1 . GRADE

_cs.-iL

_ _ _SECTION J 1 J To bo^filled i» by Supervisor)__ _ _ . __
1. CURRENT POSITION j^fU* H | Z D*tr *,SUMtO PEJFONSTimm r.OA..WSlTIQH

..Chief, Support.Branch, Security Support DivisionLUi December-1954
>. rhat specific assignments or tas«s are topical of those given to him during the past iH*tt to Six months (Litt

From 5 November 1954 through 13 December 195b, Mr. O'Connell wag Assistant Special 
Agent in Charge of a Security Support Division field office where h« supervised a 
large number of clerical and professional employees engaged in investigating individ­
uals and/or organizations to be employed or used by the Agency ad in conducting 
investigations in support of various Agency activities. From 14 December 1954 to date, 
Mr. O'Connell has been Chief of the Support Branch, Security Support Division, where 
he has supervised the activities of clerical and professional employees engaged in 
directing the very complex and highly important Operational Support and Cover Support 
activities.

bead wx Bttixx row asrots ArtBtrTiNa n> CMrixtB Mr trot
SECrI0M III

I certify that. during the letter keif of the period covered by thia report. 1 hove diecutaed oith the rated indi­
vidual the wanner in which he haa performed hie job and provided augteat iona and c r i t i c i aaa wherever needed. I be­
lieve that hie undorat ending of ay evaluation of hit pet for nance ea conaiatent with ay evaluation of hta.aa evi­
denced by thia fttneaa report and t have informed hia of hit atrenttha. weakneaaee, and on-the-job effectiveness, 
if peetornance during the report period hat been unsatisfactory. there ia attached a copy of the nenotaodus noti­
fying hia of unsatisfactory performance-

Thia report £30 *** CZ3 *•• n0t been shown lo the individual rated.
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STATEMENTS
NOT

SECRET

SECTION IV -

CATEGORIES

too*

Cm

UI
A. AOLC VO StC AAOTNil’J ^

POINT OF VIC*. |

</» 
a. practical.

00. 
SERVED DOES 

not 
APPLY

APPLIES TO A 
IIMITED 
DEGREE

applies TO a 
REASOSMKE 

DEGREE

APPLIES TO AN 
ABOVE AVERAGE 

DEGREE

APPLIES TO AN 
OUTSTANDING 

DEGREE

1 1

1 Xz'
t. A 6000 RCPORTfR OF CVtNTS.

|. CAN MAAE DECISIONS ON MIS OWN 
WHEN NECO ARISES.

J. CAUTIOUS <« ACTION.

4. HAS INITIATIVE.

9. UNEMOTIONAL.

L
L

Xi

ft. ANALYTIC IN HIS THINKING.

7. CONSTANTLY STRIVING FOR Nl« 
knowledge and ideas.

«. GETS ALONG WITH PEOPLC AT-ALL 
SOCIAL LEVELS.

>. HAS SENSE OF HUMOR.

10. KNOWS WHEN TO SEEK ASSISTANCE.

1 IX
1 l xr

XU
xu

II. CALM.

II. CAN GET ALONG WITH PEOPLE.

1). MEMORY FOR FACTS.

14. GETS THINGS DONE.

IS. KEEPS ORtCNTEO TOWARD LONG 
TERM GOALS.

XL
1

•

X
-Xl—1

t«. CAN COPE WITH EMERGENCIES.

IT. MAS HIGH STANDARDS OF 
ACCOMPLISHMENT.

IS. NAS STAMINA* CAN •CEP GOING 
A LONG TIME.

IS. HAS WIDE RANGE OF INFORMATION.

20. SHOWS ORIGINALITY.

*1 1
X

1 1 1 X
7”7 i I IS

1 J_LM 1 X! 1
21. ACCEPTS RESPONSIBILITIES.

>2. ADMITS HIS ERRORS.

21. RESPONDS WELL TO*SyPERY•SitN.

24. EVEN DISPOSITION.

--- *T— - 7 1 XU
ZCELLI X

zu zu
—r

zlzMj
l». ABV« IO DO HIS JOB WITHOUT f

STWOsG SuPPOA’. ^ im ? r
SECRET
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SECRET
/»*?* ft Il*d fn )

H. C*^ !him wH Nit ♦’•*.

fj, ’COMES U* »ltM SOLUTIONS TO 
problems.

If. HlMul*t>HS TO 4JWCIAT.li * 
'• SPAftA PLUG"’.

2*. TOUGH MtNOtO.

SO. OBSERVANT.

1. 1
T ’

1 X
>1. CAFMIC. r F" X
31. CECA* Th J hutMO.

>i. completes aniMMCin aitnin .
—— —

ALLOWABLE TtMt LIMITS.

>4. CVALUATFS SU' H*MSTIC*UV.

19- WELL INFORMED ABOUT CURRENT 
(«NVS.

— —

>0. DtMItRMt.

s>. ii<K.n« in oucuJJiom with 
ASSOCIATCS.

30. IMPLEMENTS DECISIONS RECARO’ 
LC$$ O' OWN '((LINGS. zi

LI"
39. ThOuGhT'UL O' OTHERS. LI

,40. WORKS Will UNOCR PRESSURE.

41 DISPLAYS JUDGEMENT.

4}. GIVtS CREDIT WHERE CACOI' 15 
out.

4>. HAS OAtVC.

44. IS SECURITY CONSCIOUS. XI
4$. VCASATILt.

1 1 1 XL
44. HIS CRITICISM IS CONSTRUCT I VC .

4/. ARK TO INFLUENCE OTHERS.
1 J- -J

y
—

40. FACILITATES SMOOTH OPERATION 
O' HIS OFFICE. 1 1 yi

49. OOES NOT REQUIRE STRONG ANO 
CONTINUOUS SUPERVISION.

so. a good supervisor. 1 1
1

—r 1 211M
SECTION V

». WIT .•< Nil OUfSTMtl.t itmisthji

Nr. O'Connell la an experienced and highly skilled investigator and investigative 
supervisor. He obtains and naintains the respect of his subordinates, associates and 
supervisors. . Ha willingly accepts and discharges responsibilities.

6. ■W*T ARI Nl» OuTJTMOlNi WtARNESSCSI

None* - > »

SECRET
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0

Wo

SECRET

M1W15.

c. .hat tiiinic oo >sv Rtcx»c»« row rxu iui»ioii»i>

None, at this tine

SECTION VI

X

DOFS NOY »U»0RM CUTIES ADEQUATELY'

C. wikticts,

HAS AH A>TH»M»riC ATTITvOl TOMIO THt AGIHCV

BARELY ADEQUATE IN PERFORMANCE' ALTHOUGH Hl 
HAS HAQ SPECIFIC GUIDANCE OR TRAINING. Ht 
OFTfN FAILS TO CARRY OuT RESPONSIBILITIES

OPPORTuNI TV. 
HAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY., 
IRKED BY RESTRICTIONS. .. MEGARG j AGENCY A$ A

PERFORMS MOST or HIS Duties ACCEPTABLY* occa- 
SIGNALLY REVEALS SOME AREA OF WEAKNESS.
PERFORMS DUTIES IN A TYPICALLY COMPETENT.

___  GETTER.
| ~] j. TENOS TO NAVE AN UNFAVORABLE ATTITUDE TOWARD

THE AGENCY..BOTHERED tt* MINOR FRUSTR AT I ONS..

[TTI S. * fine PERFORMANCE* CARRIES OUT MANY OF Hll 
^ RESPONSIBILITIES EXCEPTIONALLY WELL.

( 1 6. PERFORMS Nl$ DUTIES IN SUCH AN OUTSTANDING

IS This IN6IYI0VU getter QUALIFIED for now* IN SOME

| 1 «. HIS ATTITUDE TOWARD ThE AGENCY IS INDIFFERENT
‘ J , HAS ‘•AIT AND SEC ’* ATTI TuDC. .WOULD LEAVE IF

.______ SOMEONE OFFERED HIM SOMETHING BETTER.
I ] 3. TENDS TO HAVE FAVORABLE ATTITUDE TOWARD AGENCY 
I-------- 1 <iMAUS ALLOWANCES FOR RESTRICTIONS IMPOSED BY

WORKING FOP AGENCY..THINKS IN TERMS QF A ca« 
REER IN ThE AGENCY.
DEFINITELY MAS FAVORABLE ATTITUDE TOWARD THE 
AGENCY..BARRING AN UNEXPECTED OUTSIDE OPPOR. 
TUNITY. WILL PROBABLY ENDEAVOR TO MAKE A

HAS AN ENTHUSIASTIC ATTITUDE TCwARO Th £ AGENCY 
..•ILL PROBABLY NEVER CONSIDER WORKING ANY 
PLACE BUT IN THE AGENCY.

DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED

CXI of doubtful suitability. . would not have ac-

TAa( On RESPONSIBILITIES OF THE 
GRACE. BUT MAY NECO TRAINING IN

t:
SOME AREAS. . -
•ILL PROBABLY ADJUST QUICKLY TO M MORE

AN EXCEPTIONAL PERSON WmO IS
•mo .should se considered for

A BARELY ACCEPTABLE EMPLOYEE..DCFIN ITELY BELOV

OUTSTANDING TO WARRANT MIS SEPARATION. 
A TYPICAL EMPLOYEE..mE DISPLAYS THE SAME SUITA

AGENCY.
A FINE EMPLOYEE • HAS SOME OUTSTANDING 
STRENGTHS.
AN UNUSUALLY STRONG PERSON IN TERMS OF THE 
REQUIREMENTS 0* Th£ AGENCY.

SECRET



14-00000

SECREI
(Rhee Filie I t*|

it date That This report 13 out

PP '.‘.’eve 1(’?~4

G 3

I). PERIOD COVERED bt lM 13 REPORT (fnrlueive dofoo)

_ SECTION II (7® be JilleJ in by topervirnr)_ _
tT Current pus i t to* " " " - • - . ^^. ^ Tt ^.^{q "nupo^ioj L। TY foFpo's t f ion.

Chief, Operational Support/SpecXal. Inquiry Desk _ October 1953C
J. KHAT S^lClHC ASSIGNMENTS UR TASKS ARE TYPICAL OF TilOf.E GIVEN TO HIM DURING Tm£ PAST THREE TO SIX MONTHS (Lint 

in order of frequency}/

He has been responsible at the supervisory level for supervising all investigative 
cases of an operational support or special inquiry nature. In this field he has 
worked in major and delicate areas of Agency activity directing matters of utmost 1 
sensitivity and import to the Agency. The normal demands of the matters referred 
to him require expert, skilled, sensitive investigative activity which can only be 
accomplished when supervised with outstanding judgment and overall knowledge. He 
has also served as Deputy Chief at the Operations Branch, handling at the adminis­
trative level normal and involved matters arising in Branch level operations. He has 
also served as Assistant to the Deputy Chief, Special Security Division, where his 
duties were In the major field of coordination. '

HEAD THE RETIRE FORM BEFORE ATTEMPTING TO COMPLETE ANT ITOI

0*7 ion ^»EV*OwS EDITIONS OF Til IS 
37-183 TOSU ARE OBSOLETE. SECRET
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Oh th*' left hand aide of th* p*t* fie I a a are « aeries of stateoentv that apple tn ton* <1*41*^•■ip-'pfjnpfplo* On 
th* right hand aid* of th* page or*, four osfor categories of description*. .Th* sent* at thin e ai n **asp gdjrf io di* 
v 1 tied tn to thro* sat* 11 bl octi a: thio is to ' al I or roti to net e fine r dis 11 nc t ions t f row to desire. Loot nt rh^ a tote*
mot on th* let; • then check the categvtv on f hr r I gh t eh ich best telle hoo »nch the ^tf^auent applet to the per* 
9oh you are rot inf. Piecing on ’‘X” in the '"Mot Observed'’ column etenne you hare no upfhlt'ftft* whether a phrase 
applies to an individual. Placing an ^ X" in the "Dors Not Apply'* colons evens that you have (Wtyefinite opinion 

that the description is not at all suited to the individual.

STATEMENTS ' * CATEGORIES

1 VI
1 A. ABIC TO SCC ANOTHER'S ^
I Mint of view. J

1 VT
1 a. practical.

NOT 
OR. 

SERVED

DOIS 
NOT 

APPLY

APPLIES TO A 
LIMITED 
DEGREE

APPLIES TO A 
REASONABLE 

DEGHEE

APPLIED TO AN 
AHOVE AVERAGE 

DEGREE

APPLIES TO AN 
OUTSTAND ING 

DEGREE

1 1. A GOOD REPORTER OF EVENTS.

1 J. CAN MADE JCCKlONS ON HIS OWN 
I WHIN NEED ARISES.

I 3. CAUTIOUS IN ACTION.

I 4. NAS INITIATIVE.

I 5* UNEMOTIONAL.

■1““

X

I #. analytic in HIS THINKING.

I J. CONSTANTLY STRIVING FOR NEW
I knowledge and ideas.
1 a- GETS ALONG WITH PEOPLE AT ALL

I SOCIAL LEVELS.

I 9. HAS SENSE OF-HUMOR.

1 10. KNOWS WHEN TO SEEN ASSISTANCE.

1 1

7 . 1 .

71"—
lit- CALM.

1 If. CAN GET ALONG WITH PEOPLE.

I 13. MEMORY FOR FACTS.

I 14. GETS THINGS DONE.

1 IS. KEEPS ORIENTED TOWARD LONG
1 TERM GOALS.

\ yi

1
1 1

1 t«. CAN COPE WITH EMERGENCIES.

I 17. HAS HIGH STANDARDS OF
I ACCOMPLISHMENT.

1 18. HAS STAMfMA> CAN KEEP GOING

I A LONG TIME.

1*. HAS WIDE RANGE OF INFORMATION.

j 20. SHOWS ORIGINALITY.

" 1
1 1 1

"I . -—t
1 'I

1 1 1 Xi

“721. ACCEPTS RESPONSIBILITIES.

22. ADMITS HIS ERRORS.

23. RESPONDS WELL TO SUPERVISION.

24. fVfM C.l SPOS 1 Tl ON - • '
L.

.'j. *AvL TO DO MiS ;O» WIThOuT 1
S•WON G SuPPOH T. j

1 1
X

^x!1
1

ma
—

SECRET



14-00000

SECRET 
r^»<, r<tlr<! li .

||<.,C^ THIN# ON Mis PEET.

127. COMESuP VI TH SOLUTION* TO
1 PROBLEMS.

!?*. 5TIMOMTIN4 TO AJJOCIITUi * 
-____________ I " SPAM PLUG”.

1?»• TOUGH MINDtD.

|1O. OBSERVANT.

■X

1
1 1 1 .

1
1 1 1 j

111. CAPABLE,

1 72. CLEAR THINNING.

131. COMPUTES aSSlMMtHTS VlTHIN
I ALLOWAALC.TIME LIMIT*.

I 34. EVALUATES Stif AC AL 1 AT 1 CALLV.

1 3). WELL INFORMED ABOUT CURRENT

1 1

SC/1 1
1 .1 1

I », DELIOEAArt.

117. EFFECTIVE IN DISCUSSIONS WITH 
I ASSOCIATE*.

I 30. IMPLEMENTS DCCihlOHC »[C.W0- 
I LESS OF OWN FELLINGS.

I 3*. THOUGHTFUL OF OTHER*.

1 40. »O»K5 WELL UNDER PRESSURE.

1 1

. 1
n

I At DISPLAYS JUDGEMENT.

1 42. GIVES CREDIT WHERE CREDIT IS 

I Otit.

I 49. HAS DRIVE.

I 44. IS SECURITY CONSCIOUS.

I 4*. VERSATILE.

'S*«^

n ■
1 r

"■xl1
1 1_  ■ 1

1 4«. HIS CRITICISM »S CONSTRUCTIVE.

1*7. A&LF TO INFLUENCE OTHERS.

I 40. FACILITATES SMOOTH OPERATION.
1 OF HIS OFFICE.

I 40. OOES NOT .REDUCE STRONG *ND
1 CONTINUOUS SUPERVISION.

I SO. A GOOD SUPERVISOR.

ZLT” 1 \^T---------

\/T’'
— — —

1 J J 1
1 1

SECTION V
4. what arc h<s Outstanding strengths.

An highly outstanding versatility in Division operations at the administrative,.. 
supervisory, and operational levels. He has a highly developed ability to handle 
with firm, deliberate, and excellent judgment matters of great urgency and import. 
He also possesses a highly developed skill in handling personnel, analysing per­
formances, and reccnunendlng adjustments and reaaeigments,

a. .MAT ARC Vis OUTSTAHOIHS HAIAtSSll!

NA

SECRET
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NA

t. MA! TRAINING 00 too RECOMMEND FOR THIS IRQIVlOUALT

Training in the Agency Management Program*

* ~ | 4. PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING
MANNER TWAT WE IS EQu«LL€O SY FEW OTHER PER* 
SONS KNOWN TO THE RATER.

IS ^U INDIVIDUAL BETTER QUALIFIED FOR WORK IN SOME 
OTHER AREA! (~ j *0 ( 1Y t «. IF YES. WHATf

A— OTHER COMMENTS (Indicate here .gonorol trait*.  specific Mbit*  or ,ch*f*ct*ri*tic*  not covered el seekers in th*  
T*p*rt  Out which h*»*  a be*riA|  on effective utilisation nF.thia parson).-

SECTION VI
Band all descriptions bifort rating. Pl oct "X**  in 

4. MlCCTtOHS: C.n.id.T only th. .kill with .hich th. 

person has per foroed the duties of hit job and raft 
accordingly.

{ ' 1 I. OOES NOT PERFORM DUTIES AOEWaTELYi HE IS
incompetent;

f 7 4- 8«tlV ADEQUATE IN PERFORMANCE* ALTHOUGH HE 

HAS NAO SPECIFIC GUIDANCE OR TRAINING. HE 
OFTEN FAILS TO CARRY OuT RESPONSIBILITIES

___ COMtrftATlv.
|j S. PERFORMS MOST OF MIS DUTIES ACCEPTABLY! OCCA- 

SIGNALLY REVEALS SOME AREA OF WEAKNESS.
I'"" 7 4< PERFORMS duties in a typically competent. 

EFFECTIVE MANNER.
5^ 3- * FIRE PERFORMANCE/ CARRIES OUT MANY OF HIS 

' RESPONSIBILITIES EXCEPTIONALLY WELL.

th a anal appropriate boa under subsections A,8,C,pD

C« DIRECTIONS: Based upon. ehat he boa raid, hie actions, 
and any o ther' indt cat ions, five your opinton of thio 
per ton*  a attitude toward the agency.

f~ ' I ’♦ M*s  a* antagonistic attitude toward the agency 
..RILL DEFINITELY LEAVE THE AGENCY AT TmE FIRST 
OPPOR TuNI TY.

[ ~ j J. WAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY... 
I RA EC BY RESTRICTIONS. . . REGARDS AGENCY A3 * 
TEMPORARY STqP UNTIL HE CAM GET SOMETHING

________ BET TCP.
| | 3. TENOS TQ NAVE AN UNFAVORABLE ATTlTuuv TO«ARO

TMC AGENCY. . BOTHERED BY MINOR FRUSTRATIONS..
_____ will quit these continue.
[—1 *•  M,S ATTITUDE TOWARD TmE AGENCY 15 INDIFFERENT
1---------- ’ ... HAS " WAI T MO Stf ATTITUDE. . WOULD LEAVE IF

______ SOMEONE OFFERED HIM SOMET«I NG BETTER.
| I S. TENCS TO HAVE FAVORABLE ATTITUDE TOWARD AGENCY 
L~~* ..MARCS ALLOWANCES FDR RESTRICTIONS IMPOSED BY

WORKING FOR AGENCY. . Th INKS IN TERMS OF A CA.
REER IN The AGENCY.

■^ B. DEFINITELY HAS FAVORABLE ATTITUDE TOWARD TME 
AGENCY. ."BARRING *N  UNEXPECTEC OuTSlOE OPPOR­
TUNITY. WILL PROBABLY ENDEAVOR TO MAKE A 
CAREER IN THE AGENCY.

I ] T. WAS an ENTHUSIASTIC ATTITUDE toward THE AGENCY 
..WILL PROBABLY NEVER CONSIDER WORKING ANY 
PLACE BUT IN THE AGENCY.

3. Pi SECTIONS: Conaidvring others of thia perlon's grade 
and type of aasignaent, hat eevld you rate hia On 
potentiality for assuaption of greater responaibi Ii• 
ties noraaily indicated by promotion.

1 j t. HAS REACHED THE HIGHEST GRADE LEVEL AT WHICH 

______ SATISFACTORY PERFORMANCE CAN BE EXPECTED. 
_• ! t IS MAKING PROGRESS. BL T NEEDS MvftE TIME IN 

PRESENT GM ADE BEFORE PROMOTION TO A HIGHER
______ GRADE C*N  BE RECOMMENDED.
2~7j S. IS READY To TAKE ON RESPONSIBILITIES OF THE 

NEX’ HIGHER GRADE. BuT MAY NELO TRAINING IN
____  SOME AREAS.
J WILL PROBABLY ADJUST QUICKLY TO THE MORE
’ ~' RESPONSIBLE DUTIES OF TwE NEXT HIGHER GRADE.
'5?'b ls ALREADY PERFORMING AT ThE LEVEL OF THE NEXT 

' NIGH ER GRACE.
• | «. AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW
-------- - who Should bf. considered for rapid advance-.

ment.

0. DIRECTIONS: Consider everything you Snow about thia 
person in nakint your tat ing-. ski 11 in job duties, 
conduct un the job, personal characteristice or 
habits, and special delects or talents.

1222) ’• DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATED.

222] *•  0F OOuBTFUL SUI TABILlTr. - WOULD NOT HAVE AC­
CEPTED HIM IF I H*D  KNOWN WHAT I KNOW NGA.

j. ] 3. A BARELY ACCEPTABLE EMPLOY EE.. DEF IN I TELY BELOW 
AVERAGE B<T WITH NO WEAKNESSES SUFFICIENTLY 
OUTSTANDING TO WARRANT H|S SEPARATION.

I J 4. A TYPICAL EMPLOYEE..hE DISPLAYS THE SAME SUITA-
1 1 BILttY AS MOST OF THE PEOPLE I KNOW IN THE

AGENCY.
f - 7 s. * FINE EMPLOYEE • MAS SOME OUTSTANDING 

STRENGTHS.
sc 6. AN UNUSUALLY SYROnG PERSON IN TERMS OF TME 

REQUIREMENTS OF TmE AGENCY.
j [ T. EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK
--------- in the agency.

SECRET
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SECRET
SECURITY INFORMATION

PERSONNEL EVALUAT I REPORT BY DATE 
16 November 1953 -

1* NAME (last)

O’COmiX. James P.
». OFFICE

Security

,widdi*» GRACE

STAFF OR OlVIStO

5. PERIOD COVERED ST REPORT .

17 Dec 52

BRANCH

M.’n .ri r.i/< fUD . ^y 

Investigator 'fuenrt

Special Security pir* Operations Br

To

16 Doc 53

6. TVP£ OF REPORT
helo

1. VISE TOUR «JO« DUTIES IN >FFI01l»<>t ORDER OF -LMRCRTAHCE, WITH A SKIEF DE SO I FT I OS OF t»O. OMIT MINOR DUTIES 

During the first period of this report frcsi December 1952 to yay 1953/ I served 
as Chief, Project Unit. This involved the direction of six supervisors arid five 
clerical employees. Tliis Unit concerned itself v/ith the handling of covert 
clearances on personnel be ing utilized in the larger Agency projects. In addi­
tion, I was designated the Security Office representative of the Projects Adminis­
trative Planning Staff' which required my making spot decisions regarding security 
aspects of the projects under discussion.- From I'ay 1953 until October 1953, I 
was designated Deputy Chief, Operations Branch. This assignment carried with 
it administrative and supervisory duties as delegated by the Chief, Ci>eraticns. 
I also assumed the duties of the Chief in his absence* Tb-is-involved* the-super- 
vision of the Covert Records Section and the six desk components, of_tho , fixations

6. LIST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERIOD.

Na«» of Cours Loca l ton Osts Completed

9. IN BHAT TIRE OF ROSA ARE TOU FRIMARHT INTERESTED?

IF DIFFERENT FROM TOUR PRESENT JOS, tiniK TOUR OUAEIFICATIORS (APTITUDE. ««0uLEDGE. SRILLSI.

U. BRIEFLT DESCRIBE TRIS PERSON'S PERFORMANCE ON HE NAJOR DUTIES LISTED UNDER ITEN ? ABATE.

Mr. “'Connell’s performance is described as outstanding. It is pertinent also 
to note that Mr. O’Connell’s performance has been characterized by a splendid 
motivation flowing from an obvious disposition on his part to place the 
interest of the Agency and Division above personal considerations*

^ 3M5J SECRET
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SECRET c
SC^SITl KFCWUtlM

1?. in »HAT Rt$Fu‘ 1$ IMS rtmOH'l FEXrORelACA O “•f<kt J26 MOS’ yOtlC^iBy GOOD OR OUTSTANDING^

Ha -has damns!rated that he possesses to an extremely'high decree the ability to analyse 
and evaluate problems often tines on at emergency basis and to WMt.^ courses of action 
or to act da the basis of very sound-judgment.. He has also demonstrated an advanced 
ability in the field of administration at all levels (coiftiwe^ below — Item 20)

1) . on i««r .s»tc ;’ fe»fo»»»»cf s»ouit-T»is tus.-h «»in>««n !’«><' »w suf i«F»c<t«(iri

By familiarising himself as far as possible with problems in the Divisional administrative 
and policy making fleldawlth a view to analysing for his own' knowledge high level 
approaches ami solutions*

n. cOHMfoT «■ ths >£»jo«'s <nuT! to «t»iE sium itswumnu »o» os m rue tutum.

Mr. O'Connell has the present potential of handling greater responsibilities. This 
ability should constaitly develop in degree to the point where his future potential 
would be increased.

15. »RE there sriji duties which setter suit tris »!«sj»'s 9u»iific»tiChsT ih.co««.m .pproprl.t. r„ul).M«t, IT 
polliblf.l

Mr. O'Connell's abilities are such that it maybe observed that at this point his 
assignments say be 'regarded in tersss of his abilities being utilized where most needed.

it. wr uiKit. jt wTurion 00 rou iecowets w« tris ReksonT

Agency training and rotation in the field of management and, generally, training 
which will provide Mr. O'Connell with more specific and detailed knowledge of the 
adndnistratiua and problems of other components of the Agency.

1?. IF FjUfCRmi.7 CUR 113 REPORT PERIOO NAS 8EE* UNS * T j SFACTORT . THERE IS ATTACHED COPF <3f MEMORANDUM'NOfIFv*#G THIS 

PERSON OF UNSATISFACTORY PERFORMANCE. . -

Id. THIS PERSONNEL EVALUATION REPORT HAS DEEN D’SCdSSEO NUM THE PERSON EVALUATED. ADDITIONAL COMMENTS INCLUDING 
COMMENT On IT5*3 ?, 8 ANO ?» ARC SHORN 8EL0M 7MDER ITEM 20.

20. COMMENTS: <l* **«c»st*ryl ei^ A* continued O* Mitill Aid# of cower ihill.l 

with which he has been concerned. Sis approach in this respect is from a general overall 
standpoint with considerations and actions taken which indicate his ability to consider 
problems in terms of their general implications to the Division rather than to his 
•specific operation. More specifically, his performance has been noteworthy because it 
demonstrates a comprehensive knowledge of security problems and the administration of 
the'Security Office. Constantly he is called upon to represent the Division and SO in 
negotationa'vsi conference with representatives of other corroonents of the keacv recaidlnE 
specific operational problems. He has handled such assignments with a high degree of 
tact and good judgment demonstrating a definite public relations ability.

SECRET



Section 7 (Cent.)

Branch. Since October 1953, I have served as Chief of the OS/SI Desk. I 
an charted frith the direction of five case supervisors and five clerical 
employees. The unit'handles all requests for operational aupjxrt assistance 
emanating from other components of the Agency. This includes the sotting xp 
and servicing of covert letter drops; supervision of all escort and courier 
missions, and the scheduling of appropriate type surveillances. The unit 
also supervises cisss and projects that are by their nature extremely sensi­
tive.



SECRET
SECURITY iVORMHlOH

PERSONNEL EVALUATION REPORT
GY

2.

.or oivisicn

&. rOf or report
>P«€i«l

J. EERUQ COHERED «» RERORT 
11-17-51 ’• lb

SRANCN - CP3.

O’CORNELL.
♦. OFFICE 1#o

Jp-aet P., Jr
grsof. h.!^1’,0* tmcf-

Totos 11 w tor (Cffl?)

?. ust »our: major ouths in AFFR^fMtrr og?(« of iMRCRrAwcce.«iyh a «»itr description of MC*. OMIT MJ*3A duties.

As unit chief of the Project Desk, I am charged with supervision of the processing of 
security clearances for covert personnel to be utilized on the larger projects of the 
Agency. This involves the directing of seven case supervisors and five clerical em­
ployees. These supervisors are engaged in the scheduling of field Investigations, 
asking security appraisals and ultimately issuing a security determination for the 
covert personnel concerned. As an adjunct to this I also supervise necessary operational 
support to projects as requested. J^y position further requires that from time to time 
I represent the Di vision in conferences with operational units in regard to pertinent 
security aspects of covert, projects.

9. LIST COURSES OP INSTRUCTION C0hh[T(0 CURING REPORT PERIOO. 

Nan* of Cour-a* location hftllh oP Cour

Agent's Basic Training 
Course

Washington, P.C 3 Weeks 1/7/52 to 1/25/52

CIA Orientation Course Washington, D.C li Lays 11/18/52 to 11/21/52

». in «»<! me or 10m rre tod mhuiu Humsmi

Security.
IF DIFFERENT FROM YOUR PRfSCNT'J08. €«PUIN YOUR $UA 11FICATI 0N$ lAPTJTUDE, X»O«LEDGf, $MUSU

'. MIEFU DESCRIBE THIS PERSON'S f|«'O«n><i! OH I»E V«J0R CUTIES LISTED UHOER ITEh J ROOSE.

Mr. O'Connell has shown his ability in the position of Desk Chief to organize his 
- work and supervise personnel on his "Desk" in such a way as to operate the Desk at 

maximum effectiveness and efficiency. Mr. O’Connell handles himself in a most 
impressive and effective way in dealing with other personnel of the Agency in 
prjbleus relating to security factors in major projects of the Agency. Established 
deadlines have always been met by Mr. O'Connell and his judgment in rendering 
decisions has been most adequate.

^^ ^^ 37-1S1 
mt mi ^' 131

SECRET
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SECRET
StCuRi.tr meaner

Mr. O’Connell's ability to organize' his work and supervises others and make proper 
decisions are it®s in his performance that are considered outstanding.

1) . OH HHAT ISTTCT OF F((rWA»C( SHOUIO This ’PICA {C»Ct»T«lTI t'TO’ FOHSFIF Kt«O»(«[HtT

Hr. O'Connell's services are excellent in all respects.

comment oh this rirsoh's num to »uoit greater RtsTcisnumc nor or in the fuivat.

Greater responsibilities could immediately be assigned to Mr. O'Connell if a 
suitable vacancy existed in the Division.

1J. ARE THERE OTHER DUTIES WHICH BETTER SUIT THIS ’FASTA'S Ct AL I Ft cATI OHS f IR.cumm.nU irprofrlm rnnlj»A<nl, 

poulSU.I
Mr. O'Connell is well suited for his present position...It is felt that at this 
time his service in his present position is of most benefit to Mr. O'Connell and 
the Agency.

16. Wit TRAINING OR ROTATION 00 TOU »ICW«t«3 TOR THIS PfRSOwt

No rotation is recommended at this time. The Division is planning a training 
program for Headquarters agents which Mr. O'Connell will attend.

IT. IF PERFORMANCE CURING REPORT PERIOD has IT'S ISTAT ISFACTORT. THERE 15 ETNCAtO COPr OF MEMORANDUM NOTIFYING THIS 
person of unsatisfactory Performance. Services have bean satisfactory.

IS. THIS PERSONNEL EVALUATION RETORT HAS SEEH DISCUSSED WITH THE PERSON EVALUATED. ADDITIONAL COMMENTS INCLUDING 
COMMENT ON ITEMS J, 9 AHO S. ARE SH<1 BELO. UNDER ITEM 20.

DATE 

DOVE REPORT.

20. CONSENTS: Ilf MtAKW)

SECRET



ELECTION, DECLINATION. OR WAIVEl } IMPORTANT 
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS 

> FEDERAL EMPLOYEES (GROUP LIFE INSURANCE PROGRAM : ON BACK OF ORIGINAL

TO COMPLETE THIS FORM-

FOLLOW THESE GENERAL INSTRUCTIONS:
• Read the back of the "Duplicate” carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach any part.

ft FILL IN THE IDENTIFYING INFORMATION BELOW

& NAME (last) (first) (middle)

(plcose print or type): ^ ^ ^ ^^ ^/

OAtE Of BIRTH (month, day, year) 1 SOCIAL SECURITY NUMBER

.EMPLOYING DEPARTMENT OR AGENCY ^ ^. /• / : LOCATION (City, Slate. ZIP Code)

MARK AN "X" IN ONE OF

Mark here — 
if you 
WANT BOTH 
optional and 
regular 
insurance (A)

Mark here-------  
if you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

1

Mark here —— 
if you
WANT NEITHER 
regular nor 
optional 
insurance (C>

THE BOXES BELOW (do NOT mark more than one):

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

I elect the $10,000 additional optional insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of tho optional Insurance. 
This optional insurance is in addition to my regular insurance.

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

I decline the $10,000 additional optional insurance. I understand that I cannot elect op­
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time I apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. I understand also that my regular insurance is not allecled by this declina­
tion of additional optional insurance.

WAIVER OF LIFE INSURANCE COVERAGE

I desire not to be insured and I waive coverage under the Federal Employees Group Life 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in­
surance until at least 1 year alter the effective date of this waiver and unless at the lime 
I apply for insurance I am under age 50 and present satisfactory medical evidence of in­
surability. I understand also that I cannot now or later have the $10,000 additional 
optional insurance unless I have the regular insurance.

4
 SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", T 

COMPLETE THE "STATISTICAL STUB." THEN RETURN .
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

FOR EMPLOYING OFFICE USE ONLY
(official receiving Mt stomp)

ONIl^N 
.T3NH0*

3’139 
•UJO

89« NJ *s Z SI 8,J

SIGNATURE (to 1st final)

Mu

Set Tabla cl Effecto-e Dalai on b«* «f Crinal

ORIGINAL COPY-—Retain in Oificiol Personnel Foldei ||i»4«O *0*8 *. PM

176-191
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, elec nor;, declination, or waiver important 
i OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS
I FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ' 0N BACK OF ORIGINAL

TO COMPLETE THIS FORM—
FOLLOW THESE GENERAL INSTRUCTIONS:

• Read the back of the "Duplicate" carefully before you fit! in the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Oo not detach.

FILL IN THE IDENTIFYING INFORMATION BELOW (pleaie print or type):

NAME (tai) M (middlo) DATE OF BIRTH (month, dry. RM)

j ^ Z? C^y/^L L <//"? Z s
; EMPLOYING DEPARTMENT OR AGENCY

/zv’ 7

LOCATI ZIP Cado)

SOCIAL SECURITY NUMBER

! HAVE YOU EVfR BEFORE FILED AN " ELECTION. DECLINATION. OR WAIVER OF LIFE INSURANCE COVERAGE? JC YES □ NO

; If "YES.*' iwt Iwt such form remains m effect and you should not lile this new form unless you went to change the old one. (Seo Instructions tor

। Employees on page 4 ) ____ ____

A MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT markmow thon one):

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

1 elect the $10,000 additional optional Insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition Io my regular insurance.

if you 
WANT BOTH 
optional and 
regular 
insurance

4

(A)

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

1 decline the $10,000 additional optional insurance. 1 understand that 1 cannot elect op­
tional insurance until at least I year after the effective date of this declination and unless 
at the time 1 apply for it 1 am under age 50.and present satisfactory medical evidence 
of (nsurabdity. 1 understand also that my regular insurance is not affected by this declina­
tion of additional optional insurance.

nere 
if you 
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

1

(B)

WAIVER OF LIFE INSURANCE COVERAGE

1 desire not to be insured and 1 waive coverage under the Federal Employees Group Life 
Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain regular in- 
surance until at least 1 year after the effective date of this waiver and unless at the time 
1 apply*for insurance 1 am under age 50 and present satisfactory medical evidence of in­
surability. 1 understand also that 1 cannot now cr later have the $10,000 additional 
optional insurance unless 1 have the regular insurance.

if you
WANT NEITHER 
regular nor 
optional 
insurance (C)

DATE ANO SIGN. RETURN THE ENTIRE FORM TO 
YOUR EMPLOYING OFFICE.

SIGNATURE (do not print^

. MIE

' FOR EMPLOYING OFFICE USE ONLY

(offs?.^ reemng dite :Mmp) r

See Table of Electee O»(« on back of Original

ORIGINAL COPY—Retain in Official Personnel Folder STANDARD FOAM No. 174 
APRIL

FPM Supplement 870-1 
17^102
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ELECTION, DECLINATION, OR WAIVER 
OF LIFE INSURANCE COVERAGE

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—
FOLLOW THESE GENERAL INSTRUCTIONS:

• Read the back of the "Duplicate" carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach.

9 FILL IN THE IDENTIFYING INFORMATION BELOW (pleou print or type):

£ KAME (l«»f) (fi/H) (middle)

O'CONNELL, James P.

DATE OF BIRTH (month, day. year)

Feb. 19. 1917

SOCIAL SECURITY NUMBER 

104 j 03 |8105

EMPLOYING DEPARTMENT OR AGENCY

CIA

LOCATION (City. State. ZIP Corio)

Washington, D. C. 2O5C5
HAVE YOU EVER BEFORE FILED Afi "ELECTION. DECLINATION, OR WAIVER OF LIFE INSURANCE COVERAGE"? □ YES Cf NO

If "YES," your bit such form remains in effect and you should not File this new form unless you want to change the old one. (See Instructions for

Employees on page 4.)

A MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

1 elect the $10,000 additional optional Insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional Insurance. 
This optional insurance Is in addition to my regular Insurance.

if you 
WANT BOTH 
optional and 
regular 
insurance

1

X 
(A)

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

1 decline the $10,000 additional optional insurance. 1 understand that 1 cannot elect op* 
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time 1 apply lor it I am under age 50 and present satisfactory medical evidence 
of insurability. 1 understand also that my regular Insurance is not affected by this decline* 
tion of additional optional insurance.

if you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

(B)

WAIVER OF LIFE INSURANCE COVERAGE

1 desire not to be insured and 1 waive coverage under the Federal Employees Group (ife 
Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain regular in* 
surance until at least I year after the effective date of this waiver and unless at the time 
1 apply for insurance 1 am under age 50 and present satisfactory medical evidence of in* 
surability. 1 understand also that I cannot now or later have the $1O,COO additional 
optional insurance unless 1 have the regular insurance.

if you
WANT NEITHER 
regular nor 
optional 
insurance (Cl
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SECRET

13 March 1967

As per Directive dated, 17 February 1967, the following Office 

of Security personnel attended a two hour ADP lecture given by the 

Office of Computer Services in the Main Auditorium on 9 March 1967:

ANDERSON, Theodore M. 
BICKINGS, Betsy Ann 
BIELSKI, Christine A. 
BRECHB1EL, Beulah 
BRIDGETT, Thomas L., Jr. 
BRINSON, Mabel H. 
BUCCI, Frederick F. 
BUCKLEY, Richard F. 
BURNS, Donal J. 
BUTLER", Paut J. 
BYNAKER, Marian K. 
CALLAHAN, James W., Jr. 
CANTY, William J. 
CAPONE, Michaelann 
CARPENTIER, Patrick L. 
GARKOLL, Kenneth F. 
CARROLL, Patricia Jean 
CASE BOLT, Maxine 
CLAYTON, H. Kenneth 
COLLINS. Wallace C. 
COUNTRY, Jean C- 
CULLEN, Daniel A, 
CULLINAN, Peggy T. 
CURTIS, Dorothy V. 
DALY, John T. 
DALY, Thomas J. 
DAVIS, Georganne Francis 
DEEGAN, Helen 
DEPOY, Flossie Louise 
DETERS, Bernadette

DE VAUGHN, Lindal Gail 
DIXON, Shirley M.
EIGENBRODE, PaulineS. 
FARGO, Edward I. 
FARR, James R.
FLOYD, Lewis 
FOOTE, Phyllis N. 
FULLERTON, Stanley 
GARDINER, John F. 
GE1SS, Frmal P. 
GOODRICH, Kenneth S. , Jr. 
GREEN, James P.
HALL, Delphian H. 
HAMBY, Louis L. 
HARDT, Ernest L. 
HARRINGTON, JohnT., Jr. 
HASTY, Bunia V. 
HASTY, Rufus B. 
HAUGHERY, William M. 
HICKS, Eartha' 
HILLIER, Floyd W. 
JUSELL, Ralph H. 
KELLAM, Sandra E. 
KELLEHER, William V.
KING, Joseph F. 
KUBISKEY, Rollis A. 
LAMM, Frances 
LATTANZE, Richard F. 
LIGHT, Judith Marie 
LOCKMAN, Louis Lee

G r o u p I 
Excluded from automatic

SECRET downgrading and declassi­
fication
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LONG, Joan Patricia 
LUIBL, Dolores M. 
BYON, N. Harris 
MAHONEY, Frank M. 
MAKINSON, Rae 
MANTONI, R. J.- 
McGREW, William M. 
McLEOD, Loretta B. 
McMAHON, Francis J. 
MELKERSON, Carroll A. 
MORGAN, Patsy 
MORRISSEY, Raymond 
MULLANE, Jeremiah J. , 
MURPHY, Joseph E. 
MURTEN, Russell E. 
NEWMAN, William M. 
NOE, T. P.
NOFFSINGER, Martha 
O'CONNELL, James P. 
O'REILLY, Edward T. 
PAINTER , Alana A. 
PALMER, Harold L. 
PAYNE, Leonard H. , Jr. 
PETIT, Alan F.
PILLAR, Raymond 
PITTMAN, Elizabeth G. 
RAINES, John W. 
RECTOR, Harry C. 
REIMER, Charles F. 
ROMAGNOLI, Julius S. 
ROMIG, Clyde E. 
RUBINO, Dominic J. 
SANDELS, John M. 
SAVELSBERG, Lillian 
SCANLAN, Frank J. 
SCHWEGMANN, George C. 
SNELSON, Frances Arlene 
STEGMAIER, John E.

STEPHAN, James M. 
SULLIVAN, Edmond A. 
SWIFT, Gerald J. 
TACKETT. Charles L. 
TAVENNER, Patricia A. 
THOMAS, Henry E. , HI 
TUGGLE, Holcombe T. 
VASALY, L. W.
VASS, Frances Jean 
VERY, Patricia L. 
WALLS, William M. 
WELSH, Vera D. 
WETRICH, Thomas D. 
WIENCKOWSKI, Louis 
WRIGHT, Richard H.

Robert E. Leidenheimer;
Chief, Training Branch, A&TS/OS

SECRET
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I CONFEWM
» • (When Filled In)

i MS M 0 R A N D U M " F UNDERSTANDING

I hereby acknowledge that I have read and understand the contents 
of Handbook 20-4, Employee Conduct, dated 7 October 1963, and the 
information brochure for PCS returnees, dated May 1964.

CONFIDENTIAL 
(When Filled In)



CONFIDENTIAL

24 June 1965

Janes P. O'Connell, Jr.
SUBJECT: Commendation for WO

Ernest, dem Be ritoy
1. ^en'-B§$^^  ̂

on rather shorE notice,I named
ins moved to Saigon/p• Connell

Acting D/COS. He served in this capacity iron early 
April until his departure on 16 June 1965.

2. Within a matter of days he was performing 
the assigned duties in a superior manner. He most 
certainly demonstrated sound Judgment, dependability 
and mature tolerance. The latter is an essential for 
the dally problems unique to any post type service.

3. As to his executive or leadership qualities 
I believe. I can save several paragraphs by stating 
simply that within a week of assuming his new assign­
ment I left on a C-day TOY and within 30 days de­
parted south for over 3 weeks and In each case departed 
with absolute assurance the Station was in good hands, 
and it was.

4. I would appreciate it if this document could 
be passed to Chief, KUSODA and if appropriate a copy 
placed in his personal file. ^

/s/ James D. Andrews, COS

CONFIDENTIAL



CONFIDENTIAL

HtblDENCE ArrD OtHENOENCY SErGRE

in st auctions:

NAME OF EMPLOYEE (L»tt>

O’Connell ' James
(M»ddla)

P.
» x8cxcmwckxwx home leave point

_____ Arlington,.Virginia_________________  
met im co»tim£»t*i. u >. Dt>ii»ai»iiM(ajMX9ixiNKXK<jao< Home Leave Point

c/o John J. Deane, 426 N. Casey Key, Osprey, Florida (Father-in-law^
>. MUI TO. STATUS

PLACE S’OUSC 01(0

Brooklyn, New York 24 May 1941
OATE OF OlVCACI DICIft

OATt SPOuSE QUO

MEMBERS OF FAMILY

NAME OP SPOUSE APOMSS (Nuabor) (Strut) (City) (St.t.) TELEPHONE

Virginia P. O'Connell 826 Whispering La., Falls Church,Vi
MUll or CHIIORCH 
Maureen P. O'Connell 
Virginia D. O'Connell 
James P. O’Connell 
John D. O'Connell

ADDRESS (Nuobar) (Stroat)

SAME

(City) (St.t.) >t>

F 
F 
M
M

ACC 
23 
19 
17 
11

name OP father (or tala guardian) 

Deceased
ADORES? (Nuabar) (Str..l) (Citf) (St.t.) TELEPHONE

NAME OF mother (or lotala guardian) 

Deceased
ADDRESS (Nuabor) (Str.At) (City) (St.t.) TELEPHONE

. PERSOM TO 6£ HOTI Fl EO IN CASE OF EMERGE*CT

John J. O'Connell
ADDRESS (Nuabae) (Strut) (City) (Stat*

#2 Old Hills Lane, Port Washington, New York

Brother
TELEPHONE

PO5 3312
me persons naneo in iteh a above riel also as NOTtriEo in case or BfEBcstcT. tr soot notitica- 
SION IS NOT DESIBABLB. DUE SO HEALTH OB OTHU PEBTtN&T SEASONS. PLEASE SO STATS UHDES -BEHABSS. -

VOLUNTARY ENTRIES

FULL NAME OF COMPANY

I HAVE COMPLETED THE FOLLOVING:

THE POLLOYING AGENCY TXDOESBD LIES AMD HOSPITALIZATION fNWPANTE POLICIES APE IM POM'S IN tr MAHS.- TUB ’■POLICY 
MO.” SHOULD BB ENTEKBD IP POSSIBLE. SINCE THIS IN POSH ATI GN BILL ASSIST IM EXPEDITING ACTION ST TUB INSUEANCB 
COMPANY SHOULD A CLAIM BECOME PAYABLE.________________________________ ___________________;_______________________________________________________

ADDRESS 6

30 March 1965

61 CONFIDENTIAL
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^ SECRET ' '"

FIELD REASSIGNMENT QUEST1ONNA IRE

00 ROT COK’LHt FO? HUDOUA&TCTS U$C O»IT . . •

NAME or EMPLOYE (*>r PMvdo o«h if SA)

James P'. 0,ConnenJi__Js>__
04ft('/ro» »£•• S*l> 

. 26 Oct 6^ 
PIpATCM NUW»I«:

376517

LAMP OF SMVfRvt 

_Jaaes_Ao3to 
CATE R<C€IVES *

<?* ftf»») . <|DRtr (ftO9 itf S't)

evs 1 26 Oct 6^
DATE MCtlU? AT HEAGCUA«T£RS:

FE/P/JKD 
10 Nov ft

CAREER SERVICE!

TQ 9€ awinw BV DfWttt
1 . OAtC OF HttN

19 FeblSL’

*• SERVtCE 
DESIGN

ss

3. YOUR CURRENT POSITION. T1 Tit 
ANO f.»aof

C/Regiwml-SecurLty
Support Staff,GS-15

«. station or RASE

Okinawa

J. CRYPT FOR 
CURRENT COVER 

ODIBEX

u. date or pcs arrival 
IN FIELD

26 Jul 62

• t. REQUESTED DATE OP 
OEParTuRE

15 Jun 65

AC. EEMCttO DATE OF FIRST 
OFC*- IN AT wo 
15 Aug 65

<• . DESIRED DATE TO REPORT TO DUTV 
AFTER LEAVE

15 Aug 65

?. Nu»sr* »d accs or otrtHotHrs «ho »ill travta rith *ov- ^ Dependents 
Wife - 48 yrs. Son - 17 yrs.
Daughter- 22 yrs, Son - 11 yrs.

• a PERSONAL CIRCUMSTANCES THAT SHOULD St CONSIDERED IN DETERMINING NUT ASSIGNMENT.* 

None*

V. LIST VOUR MAJOR DUTIES DURING CURRENT TOUR (1M ipcii/ naf» on tr*r3*itt*l f&r*>. 
(alto attach paraona/ eovr'r ')ur »t i on** i f 9 i* «ccefd»*ct with CSt~F 24$~S}

SEE ATTACHED SHEET.

*0. TRAINING DIS1M0: 
INDICATE RhaT TRAINING YOU RELIEVE YOU SHOULD HAVE DURING TH Rf«T 5(tf»»L >URJ

Management courses.

;c;; 202;:::;:::...... secret ;^~«i
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SECRET

t'«. JtURUi ^ilk, «Mt YPt ^f «O« YOU -Oum «».Ft» ' O# NUT ASSIGNMENT If OlFRRfHT FROM THAT INDICATED
IM ITEM MO. * ABOVE. If YOU HAVE MORE Than ONE PREFERINCE, INDICATE YOU# CHOICE.

I would prefer to be assigned to a position that would allow 
me to use my past experience in investigative or operational 
support activities.

H
ot ASSIGNED 40 _Of OUTV: ■ 1I<WS X tflCt Of DHIS'MnV'yjC’nVFfU—"^o^f^r.1” -olct-El£ld_Q£Uh£------

□
 8€ ASSIGNED TO ANOTHER FIELD STATION! INDICATE CHOICE OF GEOGRAPHIC AREA OR SPECfAL IZAT ION

1ST CHOiCf 2ND CHOICE 3RD CHOICE _ __________

Pl RETURN TO MY CURRENT STATION

TO COMPLETED BY Fl UP STATIOM

11. IN CONSIDERATION OF THE EXPERIENCE ANO PERFORMANCE OF THE EMPLOYEE ANO HIS PREFERENCE FOR NEXT ASSIGNMENT. 
INDICATE YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT ANO TRAINING:

Station concurs in Subject’s preferences. He would be eminently 
qualified for an assignment, for example, as chief, investigations 
division. Although a good supervisor, it is recommended that the 
training he requests in the field of management be approved; despite 
his grade, the organization's raid-career program would probably be 
more effective than some external programs.

.TO BE COHPLETEO BY tPPROPRl «TE HUOCtUmBS OFFICE

U. IN CONSIDERATION OF THE EaPERIEnCE ANO PERFORMANCE OF ThE l.uPlOrtt. his PREFfPENCE FOR MxT ASSIGNMENT. 
AND ThE STAFFING REQUIREMENTS OF VOUR COMPONENT. INDICATE VCuR COMPONENT’S RECOMMENDATION FOR HIS NEXT 
ASSIGNMENT AND TRAINING.

FK Division defers to the SS Career Service for determination of 
Subject's next assignment.

^cr?^ O'Brian 

> SECRET
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SECRET

FIELD REASSIGXMEXT QUESTlONNAIRE

9. LIST YOUR MAJOR DUTIES DURING CURRENT TOUR:

As Senior Security Officer in the Far East, I have the 
following responsibilities and duties:

1. The overall security responsibility for all stations 
and bases within the cognizance of the area division.

2. Administers and supervises the Regional Staff whose 
mission includes conducting Security Audits of all 
FE stations and bases; administering polygraph 
examinations, audio countermeasure inspections, 
physical and technical security matters anti air 
ops security support.

3. Monitors the performance of Career Security Officers 
assigned to individual stations from the standpoint 
of effectiveness and productivity.

4, Security Officer to the Senior War Planner, Honolulu.

5, COMINT Security Officer for all FE installations.

6. Security and alternate Control Officer for the 
clearance system governing special projects in 
the Far East of the Office of Special Activities.

7. Furnishes security advice and guidance to the 
Chief of Station^ Okinawa as requested.

8. Maintains a regional liaison capability with other 
U.S. Government agencies in the FE area.

9. Performs sensitive security inquiries as directed 
by Headquarters.
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ATTACiiMErr i^RBUTH TO FCOT-6937 
dtd 22 May IvOj

MEMORAKDUM FOR Til! RECORD

., SUBJECT: agMMMfty> 
^Si^L' ^*^y 6-2 — z^^-u-y & U.

1 . In accordance with FR CO-' b (2) thin:Tcrarondun is 
written in lieu of submission of Form. U?. •

2 .^®BW#BMB®1bs been attached, to Okinawa Station 

since 2k July 19o2» As Chief, Regional KUSODA Staff, Okinawa, 
he has the. responsibility of provldlng J^OIlA support to. all. FE 
and SEA Stations. Although or. Chief of Station, Okinawa I do 
not have supervisory responsibility over- the Regional KUSODA 
Program, I am pleased to state that in my opinion lie lias carried 
out his work, in a commendable manner.

In addition to carrying out his Regional 
lias been very helpful to Okinawa Station.

responsibilities, 
He lias established

excellent rapport with the military and lias ably assisted theStation 
in several delicate problems. In approaching nny problem®§SBi$5' is 
objective, tactful, and exercises good Judgment. (/.■' .

U. It would be a pleasure to serve with him at any time.



[i^i1rlkl1l^!^

ATTACHMENT KKRaiTRi TO FOOT-6937 
dtd & Xtoy 1963

James P. O'Connell, Service resignation—SS, Security Officer, DDP/FS/JKO 
for period 2h July 1962 - 22 May 1963, OS-15 * /

MMCRAMJIM FOK THE RECORD

SUBJECT: i'uja^Sji^teBy James P. O'Connell

lo In accordance with JR 20-9 b (2) this rawraudua is 
written in lieu of submission of Form 45,

2, ^^^^^^®p has been attached to Okinawa Station 
since 24 July 1SW2, As Chief, Regional KUSODA Staff, Okinawa, 
he has the responsibility of providing KUSCEM support to all FE 
end SEA Stations, Although as Chief of Station, Okinawa I do
not have supervisory responsibility over tho Kegiceal KUSCEtA 
Program, I tun pleased to state that in ay opinion be has carried 
out his work in a ccesaeEdable manner.

J. In addition to carrying out his Regional responsibilities, 
^MMW has bows very helpful to Okinawa Station, Ho has established

excellent rapport with tl® military and has ably assisted tag Station 
in several delicate problems, In approaching any problea^^^^^ la

6 objective, tactful, and exercises good Jud^seut,

4. It would be a pleasure to serve with him at any time.

/s/ George E. Meloon, COS

READ:

/S/ James P. O'Connell

Reviewer Concent3: Subject has placed eephasia on Ms required responsibility as 
contrasted to Okinawa security problems. This emphasis plus his personality and 
professional reputation has enabled a definite contribution to the Regional Far East 
security function, in spite of the fact; that .-tW^ls-an inherent tendency to bypass 
Okinawa on security natters since it is' not in the'essaani channel to all FE Stations.

28 JUN ^

®®w CTE/Support



3 July 1962

MEMORANDUM FOR: Chief, Administrative & Training Staff

SUBJECT : O'CONNELL, James P.
Personal Matter (Last Will and Testament)

On June 28, 1962, Mr. O'Connell communicated with the under­
signed and asked that the following information be properly recorded: .

He advised that on 28 June 1962, both he and his 
spouse had executed Last Wills and Testaments. 
He is maintaining.in his possession a copy of the 
mutual Wills. The originals are in the custody 
of Joseph Keating, Esq. , 150 Little Falls Road, 
Falls Church, Virginia. Mr. Keating is the 
Attorney who drew up the Testaments.

David E. Hanlon
Executive Officer



CONFIDENTIAL
iuhrn I'tllnd In)

RESIDENCE DATA
place cfresidfnce when initially appointed

tbeoad)

DENCC

Complete in duplicate.'The data recorded oa thu forms essentialin determining travel expenses allowable in connection with leave 

ot government expen $o,*over seat duty, return to residence upon separation, and for providing currentresidenceand dependency infer* 

mation retired in the event of an employee ecnergency. The original of this form will be filed in the employee*! official personnel folder

NAME CF EMPLOYEE (Lail) SOCIAL StCUHlTV NUMBER

MARITAL STATUS (Chech one)

tF^VORCED. PLACE OF OWORCE dtCS DATE OF DECREE

IF WIDOWED, PLACE SPOUSE DIED DATE SPOUSE DIED

PREVIOUSLY MARRIED, INDICATE NAMEtSi OF SPOUSE, Ri ASONlS) FOR TERMINATION. AND DATEJS)

HOME LEAVE RESIDENCE

name of SPOUSE
MEMBERS OF FAMILY

FadORCSS (.Wx. Strict, City, Zona, State) TELEPHONE NO.

NAMES'OF CHILDREN

A}AC’-^£
ADDRESS

NAME OF FATHER (Of mate Auatdian)

NAME OF MOTHER (Or tamale guardian)

QUIRED IN AN EMERGENCY.

NAME^Imh-. W>aJ

ADDRESS

ADDRESS

(z/zp^/^/z?
^^ ^

<3 £ S^^yt

TELEPHONE NO.

TELEPHONE NO.

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

HOME ADDRESS (iVo.. Streep City, Zone, State) IME TELEPHONE NUMBER

BUSINESS TELEPHONE A EXTENSION

DOES THIS INDIVIDUAL KNOW THAT HE HAS SEEN DESIGNATED AS YOUR EMERGENCY ADDRESSEE* (it anawer it •No'

IS THE INDIVIDUAL NAMED ABOVE WITTING OF YOUR AGENCY AFFILIATION* (U "No* tire name ^d addteae of orfaniaa- 
tien he believe* wm work Utt.) 1 VF.S

NO

IS THIS INDIVIDUAL AUTHORIZED TO MAKE DECISIONS ON YOUR BEHALF? (if *Nq“ give name and add rare of pereon, if 
any, who cm r^aSte'each dec it tone in cate cd eenet^mey^)

a

YES

NO

The persons named in item 3 above may also be notified in case of emergency. If such notification is not -desirable because of 

health or other reasons, please so state in irw 6 pn the reverse side of this form.

side

CURRENT RESIDENCE AND DEPENDENCY REPORT

4-60 CONFIDENTIAL



CONFIDENTIAL
OUmn Ftlint tn)

s. — __ •____________ . _ VOLUNTARY ENTRIES _
Experience in the handling of emphyw emergencies has shown that I he absence of certain personal data often delays and compli­
cates the settlement of estate and financial matters. The information requested in this section may prove very useful to your famil 

or attorney tn theevent of your disobihtyor dealhand willbedisclosedonly when circumstances wonant.

TNcTTdATF~»MAMirVlW"address OF ANT BANKING INSTITUTIONS WITH WHtCH YOU NAVE ACCOUNTS AND THE NAMES IN WHICH THE AC

ly

HAVE YOU COMPLY

NO. (It

tT/)/^^.~s . /^ 

ri ves rtP«O‘ (tt*Y»»'

RPANGF.O GUARDIANSHIP OF YOUR CHILDREN IN CAi! OF COMMON DISASTER TO BOTH PARENTS’

HAVE YOU EXECUTED A POWER GF "mo. (lt»Y«»‘

ADDITIONAL data and/or continuation of preceding items

SIGNATURE



MEMORANDUM FOR: DD(IQS)

SUBJECT .: Fainas O'Connell
Ervan Kuhnko

1 .' I am pleased to forward the attached letter from the 
Director, Office of Security, USIA commending Messrs. O'Connell 
and Kuhnke for assistance rendered the United States Information 
Agency.

2. Please bring title correspondence to the attention ot 
Messrs. O'Connell and Kuhnke with my personal thanks for 
their good work.

3. After it has served its purpose, this correspondence 
should be forwarded to A&TS for filing in appropriate Administrative 
and Personnel files.

Sheffield Edwards 
Director of Security

Attachment

Distribution:
Orig. & 3 - Addressee

1 - Commendation Filo
1 - Chrono



UNITED STATES INFORMATION AGENCY 
WASHINGTON

January 26, 1961

Dear Shef,

I would like to take thia opportunity to belatedly 
express the sincere appreciation of both my office and 
the Broadcasting service of this Agency for the assist­
ance rendered by employees of your staff, Mr. James 
O'Connell and Mr. Er von Kuhnke in deptember and 
December of last year. This assistance consisted of 
picking up tape recordings prepared by Radio Moscow 
in the possession of Mr. Paul Frederick Dauer, 1923 
De Da Vina street, Santa Barbara, California and 
delivering them to my office for the information of our 
Broadcasting .service. In addition to this service, Mr. 
Kuhnke of your staff readily volunteered to see that 
these tapes were returned to Mr. Dauer and this 
latter service was performed last month.

The excellent spirit of liaison co-operation 
evidenced by your staff is most gratifying to me and 
it Is hoped that I might be of service in some similar 
matter in the future.

Sincerely, i

Paul J. McNichoi, Director 
Office of Security

Colonel Sheffield Edwards 
Director, Office of Security 
Central Intelligence Agency 
Washington 25, D. C.
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27 FEB 1953

MEMORANEUM FOR: DIRECTOR OF SECURITY

SUBJECT . : PROJECT HARPSTAR

1. With the successful launching of Project 
"HARFSTAR” I would like to take this opportunity 
to thank you and your staff for the efficient 
support given FE Division in this matter*

2. I wish especially to compliment Mp. Jaoes. 
P. O'Connell of your staff for his imaginative 
handling of the many aspects of this conplicated 
operation*

Richard Helms 
Chief of Operations

SECRET
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4 May 1959

MEMORANDUM FOR: Mr. James P. O'Connell

THROUGH : Deputy Director (IOS)

SUBJECT : Commendation

1. Upon your reassignment from Chief. Operational Support 
Branch to Deputy Chief, SSD, 1 wish to forward my personal com­
mendation for your many yeare of outstanding performance la 
operational support. You have displayed not only an unusual apti­
tude in the security handling of support, but have evidenced a 
highly professional intelligence approach to the many problems 
given you. As example, I cite a recent case where through certain 
assets of this office, you arranged for and directed the spotting, 
recruitment, briefing, cover and cut-out arrangements for an 
agent engaged in a very sensitive operation of interest to the high­
est authorities in the Agency, and conducted it on an " Eyes Only" 
basU.

2. In this operation, as in many others, you have exercised 
imagination with both judgment and discretion; all of which has 
brought great credit to this office, the Deputy Director (IOS), your 
Division, and, of course, yourself.

3. I congratulate you and am confident of your continued suc­
cess in the office and in the Office of Security Career Service.

4. 1 am arranging to file copies of this letter in your Person­
nel and Administrative files.

Sheffield Ethyards 
Director of Security

Distribution: 
Orig - Addressee 

1 - DD(IOS)
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SECRET m

CENTRAL INTELLIGENCE AGENCY
WASHINGTON SB. O. C.

CHICt Of THf DIHICTO*

9 DEC 1955

MEMORANDUM FOR: James O'Connell, Jr.

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Career. Staff has been accepted by the CIA Selection Board. 
The effective date of your membership is 17 December 1954, ...

2. Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board.

3. Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed 

.has been endorsed on .behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder.

I

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds 
Chairman, CIA Selection Board

Noted:

v ba te: /^^ (fa/ z O>5 e<



4 SECRET.. ^
- <----------------------- _ -- - - ■

CAREER SERVICE QUESTIONNAIRE. p

3(CTIOl 1 (h >* «»pi • t *4 bv w«w }«*«•)
.... (l..r; (F.r.t) (»>Mlt)

O'CONNELL . James F»

AGE j W*M A\ 0* «WJ. IN CAUSE* O(»l«*l^

37 113 ^^ 21 CD-SK

STAFF OH OIVI*IOH

SSD* 1
BRANCH

Operations
POSITION TtH«

Investigator General, Desk Chief
NO. OF MOS, in PRESENT
POSITION*” iq”

DATA ON ALL PERMANENT

NO. 0* MOS. ’A OSS 
0

DUTY OVERSEAS OR IN U.S.

NO. OF MOS. IN CIG |*J. 0* NOS. IN CIA
0 _ J.J2______ ______________________

FIELO f<*♦••#♦ ••* W *ni»4 Hit two pun)
APPROMI MATE OATES OF SCAN 1 LOCATION

r*an Ctvwtwv • TA »l RW , 1 J

None 1 1
1 ■

-:-

INDICATE WILLINGNESS TO StRVt TOUR 0* DUTY OVERSEAS PCS

e« • tain eiinnifAi C[ !••

INDICATE ASSIGNMENT PREFERENCE IF PRECEDING ANSWER IS *A* OR *9*

PREFERENCE C OuMTBY

many 

herlands

STATION r^t op Post riON

1ST Ger

Net

Swi

Frankfurt

The Hague

Zurich

Security Officer

2nd n

3rd tsarland o ’

ir answer above is -b." state conditions! if answia above is

Wish to have family reside rd th me.

-c.” EXPLAIN km REASES

INDICATE GEOGRAPHIC AREAS OVERSEAS IN WHICH YOU PILL NOT SERVE ANO ClKln MASOvS

I do not wish an assignment which would interfere with childrens' 
education or health.

INDICATE RELATIONSHIP AND AGE OF EACH DEPENDENT TO BE MOVED OVERSEAS 

wife - 37 yrs son - 7 yrs
daughter - 12 yrs son - S mos.
daughter - S yrs

NOlCATE KNOWN MEDICAL RESTRICTIONS WHICH THE AGENCY NAS IMPOSES 0* VOvA SERVICE

None

lc>«w. 59-1711 w SECRET .... H ce.T'.uto u«o«
1 JU* >4 W ,H ^ • «<W*K« » H«M« S‘M«
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SECRET 

iNDiCAll Abv UNUSUAL Cl»Cu#$T*MC(» CCNKlHihtt Ui'tNUIhft(ojd age, cAromt tllnft, *994 for 9»9C4»I oim-t i* *»i 
toe111 f i9», Ol€.) 0« ANY UNUSUAL PCAWMAL SITUATION OHIO WOULD A»KCT YOU" QH«MH AS1IOMCNT

None#

VTSCAIWC TrFCl Qf MlADOUAWTCAS AND U.V FKLD POSITIONS fJ« Am I Cm yOu WOULD Ll«t TO St CON>i,Ot»lP AND TMl 

OAGANUATJONAL COMPONENT (ft AM4a* YOU WOULD L IMt TO IIRVK

Security Officer in any agency component*

AtWAWAt

_ 3 pontha3 months
COMMENTS ON AVAILABILITY AND CmPLOMVS FAEFEAENCE TOW NCKt ASSIGNMENT

Mr. 0'Conns 11 Is presently superri sing an all Important Desk In the 
Division and in connection with nis overall versatility in the arhainistrative 
field, his ihttilpta availability is United by the fact that ha would have to 

__assist in training areplacesent, Hiapreference is logically stated id th_Jha further 
’"‘cosBent that his ability is so advanced J •'«**’«’« «»v'»»»<»o» 71 . ~ -7 .

that he would qualify as a top ranking Security Officer. /^Z/^ y^ /r^.~-^—^9/3/5ii 
ruswia. orrics* wrt-t. n?n<w ft! -« w office or retsovtn Tro ntiT corr 'irrtoetuiTc cAttu service avtro

SECRET
MAV Af CONTINUED UNDO Rums
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COPYj

Chlsf, Special Security Si vision 26 April 1^54

Director of Security

ConKenaticn for Messrs, Car vs P. ClemeH, Sr. and
Ui Ilian J. Cotter —————

1. The attache! ::i'Mr.>rJu;: froa the Chief, SI, 
dated 23 April, coti:.ccci:< the services of Messrs. C.res ■'. 
C' Conr.ell ar.d C'Hixi 0. Cot: er of the Special Security 
Division is forwarder to you with ( reci pleasure.

2. i’louse briny. this to tr.^ attention of Messrs. 
O'Ccnnell and Cotter a::.-; SAt-»:C to then -y personal co-.ren- 
daticr. and thanks for the excellent services which -.he sub­
ject neroranew:; reflects. Copies of these cocrier.c.at ions are to 
be Included it: the Security and Personnel files of Messrs. 
b’Conr.eil and Cotter.
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wO April 19>a

XS-iOHACT: ?CH: director of jecurlty .

SU3J3CT: Cosnendition of Security Office Personnel

1. It is with ^leisure Chut I wish.to pa„a to your j
Special Security Division a personal connehdation of two officers I
who have assisted water! ally Jr: the ostabj ishraent and continued ' r
successful manaeor.cnt of the ail-’ILTwi project. ' .

' ’ . ' . • !
2. Confronted with a sudcon re’.ulrenunt to deploy j.

several security offlceru.t.o. a. r:ew activity here in the Unit rd |
States, er. Ji-.es p, ( 1 Cp-n<-li, Jr., contributed materially to [
the project JTTTTcwrinrTIoTof several neighborhood checks, •
re-assign-:ent of sev'-al Security Office personnel, the prepara-
tion of two safe houses on short notice, and the reception of I
sensitive alien personnel under the strictest security precau- < |
tlons. Mr. O'Connell has put In many hours on this project, •..ell . , ।
beyond his normal routine, and several times at great person., in­
convenience. j j

3. I wish, at the sane tire, to noraend specifically ^/^XZe-w—^ |
the security officer '.-.ho went under the operation',1 alias of® J-.dUjt-K^hcAx :
aAKi.' This o-ficcr supervised five, o! her hi;hly ;uili",d ■
and experienced officers i.-. the preparation of elalxiratc house-
breaking safeguards for tijyfirst safe house acquired’ under Pro­
ject AETILTlii. ■$|e§§§§gs» ciu* his Job not only thoroughly but quite । l
cheerfully, despite actual personal hardship. . ।

4. It is all too soldo;:: that the Divisions get around |
to giving credit where it 13 due, even in the domestic activities I
of LD/P. In these two casts, however, I feel that talc cor-.cr.da- ; |
tion is th'' least token that can, be proffered to two devoted and ।
skilled civil servants. ।

5. I suggest that copies of this memo rand: be included |

2. DGiAhD 
CjH

&3
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STANtunc rcwM 144 I . •

FFM DWtlMU AMO mIW STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE

IMPORTANT: The information on thu form will be urrd in determining ctnltiablc Kfvi« for /earn purposes and retention credit* 
for reduction in forces The employee should complete Part 1 and the Personnel Office should complete Parts 11 
through IV.

PMTL—EMPLOYEE'S STATEMENT ‘ PART II—THIS COLUMN IS 
FOR PERSONNEL OFFICE USE

1. NAME (Uw. Aref, mtddlt iititial)

d7 '^o^^L^. /V >/<

4 DATE CF BIRTH 1 KLIEKTION CROUP -

IX CK STATUS {Ft* patmtnant 
tmpluytta only)

rim nw
1 LIST THE nxiOWING INFORMATION COXCERMNG AIL FEDERAL ANO DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD 

PRIOR TO YOUR PRESENT APPOINT Mt STS k&» Kf hh/uJ# nulittry mhm)

RAW AMO LOCATION OF *OYCT
TO- . TYFT Of

/ APK4NTMINT
U. SERVICE

6ut U^TK DAV YLAR MONTH DAV TOR MONTH DAV

^Tff^/^ t*aJ; ^> £? .

CT^ v

Z7

$ 1

3

/ L

3

/>

^l

5-’

/I

2 /

>/eC/#C-

/

z

i. LIST rtRlOM CF SERVICE IN ANY BRANCH OF THE ARMED FORCES OF MUKuJoSWts/ IE.toUH*f> niui!irARYv
SERVICE. WRITE NONE." {Uj^ v' iS-^'''

BRANCH
FROM-’ /Yo-

^llon. of duhon.P)STAR MONTH DAY VtAR MONTH DAV'

4^

5. DURING PERIODS OF EMPLOYMENT 9*OnN IN ITFM 3. DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE 
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONECALENDAR YEAR? Q YES (j*6 

IF ANSWER IS •YES.'’ LIST FOLLOWING UWSMATICN.

14 TOTAL SERVICE __ _

11 NONCREDITABLE SERVICE 
(Lwr* purputaa only);

1YH IF KNOWN
(£IFOP. Furl. Su^p, AMOL Mar Mar)

FROM— n>- TOTAL

YIU KMN OLT ’w MONTH DAT YIUS MtWTtn OAT)

IL NONCREDITABLE SERVICE 
(RIF putpoata only}:

IL REEMPLOYMENT RIGHTS

IL RETENTION RIGHTS

IL EXPIRATION DATE OF RETEN­
TION HIGH 13

L DURING THE FEDERAL SERVICE LISTED IN ITEM 1 DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SEh /KX STATUS’
Q YES 13^0

. {It tnwr it "Y«»." if* • bar *4»mjr war# yo’t tmploytd at tho rima at atu* wa# acquitadr)

1. ARE YOU:
1 THE WIFE OF A USAMC3 UTtRM? Q 315 [X NO

J MMOTHfUOnMCUSUMIXKX.CKIHW Q YCS [^NQ 

e. tw uaetMAReito mkw of A wnaw H in f^M

& TOK EXECUTED BEFORE A NOTARY hS-lC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS.

SEAL

NOTE: If oath is taken before a Notary Public,.the date of expiration of hi* Commission should be shown.

(OVER) le mw t
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standard form 61 wnto august
PttMU,WnOBiamsn\TCO*lflSS»a

nctati wsowi. manual

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the 

attached information for appointee

Central 1^^1‘tiTn?* Ai’?ncx - .. .. ....
(Department or agency) (Bureau or IvhiM) (Hoe* of raptoyvMm)

I,____ ___ .vL?£?..b. ?.,.^E£^.’.../.r.!______________________ do solemnly swear (or affirm) that—

A OATH OF OFFICE » - - - - - - - - - - -- - - - - - - - - - - - A
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that ! will bear true faith and ;allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office ph which I am about to enter, SO KELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of theUnited States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

. so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 

; an organization.

D. AFFIDAVIT AS TO PURCHASE ANO SALE OF OFFICE
•I have not paid, or offered dr promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and 

correct.

NOTE.—If the oath is taken before a Notary Public the date of ezpiration of his commission should
be shown.



DECLARATION OF APPOINTEE
This form is to be completed before entrance on duty. Answer al! questions. Any false statement in this ' 

declaration will be grounds for cancellation of application 'or dismissal after appointment. Impersonation is a 
criminal offense and will be prosecuted accordingly. I .

- L MttiWr ADDRESS (itrwt Mil number, city unit State)

. 1 (A) I* CASS OF EMERGENCY PLEASE NQOFY

y/R^-^z/f

^/2 Jr^ ? Jr:
1 (A) MH OF WRTW r-*^(8) FLACt OF BUTTM (city or town

IPWr, M A C3VTUAM CAPACITY. AW HLATIW OF YOURS (BTWt BY BLOOP OR MARRIAGE) WITH WHOM YOU LAX OR NAVE UTO WITHIN

(2) TELEPHONE NO.

3612.

A DOCS THE UNITED STATES GOWRUMf!
THE PAST 24 MONTHS! QvtS [j

if eo, for each each relet ire AU tn the blent» belote. if additional apace ia noceaaary. complete tender Item 10.

sF]™»«
(Choc* one)

NAMS RELATION. 
SIMP

(I) POSITION C) TEMPORARY OR NOT 
(J) DEPARTMENT OR AGENCY IN WHICH 

EMPLOYED
POST OFFICE ADDRESS

If appointed, your fingerprint^

A API YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE. TERRITORY. COUNTY. OR 
MUJUaPAUTY?

INDICATE "YES” OR “NO” ANSWER BY PLACINQ "X 
IN PROPER COLUMN

to. SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS

WRITS IN LEFT COLUMN NUMBERS OF REMS TO WHICH DETAILED ANSWERS APPLY

1 ARE YOU A OTIZD! OF OR DO YOU OWE ALLEGIANCE TO THE UNITED STATES)

T. DO YOU RECEIVE ANY ANNUITY FROM THE UNITED STATES OR DISTRICT GF 
COLUMBIA GOVERNMENT UNDER ANY RCTIkEMUiT ACT OR ANY FE.13WI OR 
«7TH£R COMPENSATION FOR MIUTARYOR NAVAL StWCFL

I. SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT HATE YOU 
eoi PISCHAWCED. OR roKlb IC RESIGN. fOR MISCONDUCT or unsatis­
factory SERVICE FROM ANY FOSITIO.il.

9. HATE YOU MTN ARRESTED (NOT INCLUDING TRAFFIC VIOLATIONS FOR 
WHICH YOU WfcW FINED LS OR LESS. OR FOPFf ITED COLLATERAL OF SM OR 
LESS; SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT!

Tie appointing officer before whom the forttoint certificate w male ahaQ 
determine to h:* own >»ti«f«rtM8 that tbit appointment would be iA cr.ciijftaante 
with the Civil Service Act. Applicable Civil Service Rule* and Regulations and 
Artt c/CuhcreM pertaining to appointment.

Thia form *bould be cho ked he holding of office, petuinn, laitability io coo. 
tecutn »ith any raxed of recent diac barge or arrest, and particularly for the 
following:

(t) Identity of appointee.—It U the duty of the appointing officer to 
guard against topwaaiion and to determine beyond rtitetubft doubt that the 
appointee ii the tame person «ho*e appointment was authorized. The 
apocaiet'i signature and handwriting are to be compared with the •ppheaven 
and or other pertinent papeix If the appointee qualified tn a written utmi* 
natMXL the •tgoar>ar* on thia Jenn should be eompareu with tiw aigaatureon 
the declaration iheeL which war agned in the examination room. Hu phntcrl 
appearance may be checked against the medical certificate. The appointee 
may alao be qucaUoned on bis pergonal btscory for agreetneog wnh hit previous 
etatAaacata.

INSTRUCTIONS TO APPOINTING OFFICER
(fl Age.—If definite age Kmit* hare been established for the portion, it should 

be determined that applicant it not outride- the age range ice appointment. 
Until such determination ir made, the appointment may net becocsuuunrttd.

(3) Citiaenahip —The appointing officer i* mpmnble far observing th* 
citisenahip prcviuoiu of (t I the Civil Service Ruler and (I' appropriation act*. 
Farm 61 constitute* ui affidavit for btb purpati «al it ac-.ept able proof of 
eitirendup n«t>w in th* absence of conflicting evidence, la doubtful case* the 
appointment should nut te consummated until clearance baa been secured from 
the certifying office of the Civil Service Commwaacn.

<♦1 Member* o/ Famifv — Section 9 of the Civil Sow* Act provide* that 
whenever there are already two or more member* cf * famdy serving under 
probott.xial er permaaeat appointment in the cvmpmuve wrwt, do othd 
member cf tueb family ia eligible for probation*! or pcraiawt gipiattnenl tn 
the competitive service. The appoint siesta if pcikvii eot^>d to veteran 
preference we not tub.-ect to Iha requirement. The member* W-f*sady provision 
doc* oct apply to temp-vary appoint meat*. Doubtful rwe« may be referred to 
the appropriate office cl the Civil Service Ca*Ru*»«j for 6cmm.



SECRET ftn’HWT'>i/TiMfrJ!|tf"",'H ""’r hh'w

QUAUFTCATIONS UPOaTE ~ ^^ * ' J)]^
BEAD INSTRUCTIONS CAKLFVLLY BEFORE COMPLETING. TYPE OR PRINT. AVOID VSING'LIGHT COLORED INKS

■ Now that your qualifications art.a matter of computer record.'they must he periodically updated. This is done auto­
matically for much Information; however, some must be obtained directly from you. This form Is for that purpose. 
Section timust be completed in all cases. You need provide other information only It there have been chances since . 
you submitted your form 444f, "Qualifications Supplement'tq.the Personal History Statement." or a previous update form. 
If you are tn doubt.whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should br returned through administrative channels to the file Room, Office of Personnel, Room iE-tS 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take^place.al any .time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

SECTION 1 BIOGRAPHIC MO POSITION OAT*
CMP. SCR. NO. 

009784
NAME (L»»t‘Hft-Hiddl*) 

O’CONNELL, J. P. , Jr.
DATE OF $IRTH 
02/19/17

D 
ss

GRADE
16

SECTION II EDUCATION

HIGH SCHOOL

LAST HIGH SCHOOL ATTENDED ADDRESS (City.StAt*.Countf9) YEARS ATTENDED (Pron*To) GRADUATE 
n— □-

COLLEGE ON UNIVERSITY JWW

NAME AHO LOCATION Of COLLEGE OR UNIVERSITY
SUBJECT

YlARS At TENDED 
1 ROM*'TO-•

DEGREE 
RICE 1 ¥fD

YEAR 
RECEIVE

NO. sem/qtr. 
D Mt3.(Specify)MAJOR *1*01

t.

IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN ThESIS. INDICATE THE TITLE OF THE 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COMMERCIAL AMO SPECIALIZED SOKOLS

NAME ANN ACORFSS OF SCHOOL study OR SPEC 1 NATION FROM TO NO. OF MONTHS

OTHER HON-AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE
NAME ANO ADDRESS OF SCHOOL * k STUDY OR SPECIALIZATION ' HOM TO NO. OF MONTH?

( Brookings Institution - Seminar on Public and Business I 7 May 18 Miiy 1972
Hohcy

SECTION III MARITAL STATUS
t. PRESENT irnlU3 (Sinti*.V*rfi*<f.*itto*ett.S»P'tr«te'1.Divorced.AnnunQs* f*»»rri»rt) SPECIFY:

s. NAME or sroust (Lr.t) (First) (MiMl.) (Vririrr.)

S DATE OF BIRTH A. PLACE OF ei.tll (Cilr.St.tr.C.unttf)

5. OCCUPATION 3. PRESENT EMPLOYER

7. ClTIIENSNIP B. FORMER C1T|ZENSHIP(S) COUNTRY TIES) ». DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN AHO. DEPENDENTS OTHER THAN SPOUSE
NAME RELATIONSHIP DATE ANO Pl ACE OF BIRTH CITIZENSHIP PERMANENT ADDRESS

1. □*”
Q OtttTl

[J octert

™: wn ;::,:::;••- SECRET :

EMfrlEj! KEW ■ * *« 33
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MISMIMWIIIl OSE OIL
GEOGRAPHIC AREA WOHEMI MO RJStlGI TRAVELSECTION V

NAME or REGION. 
OR COUNTRY?'—

TYPE OF SPECIALIZED 
RNORLEDGE

DATES OF TRAVEL 
O» RESIDENCE 

/.if v ■ i .

DATE B PLACE 
OF STUDY

INMHOCI acquired iv*c‘<irn»>|

»»i»n » »uo »
‘IO*» 1

Ml * V
ntn* 1 -.Mi 4 .J

SECTION VI TYPING AND STENOGRAPHIC SKILLS

PROVIDE INFORMATION ON MODBUS. SPORTS. LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE INVENTED.

1.. TYPING (*FV) t.SHORTNANDtwrv; 3. INDICATE. SHORTHAND S*ST(w VMD”CH(rw 

D GREGG Q SPEEDwRITING

111 APPROPRIATE 

Q stcnotype

ITEM 
other

LI SPECIFY!

SECTION VII SPECIAL QUALIFICATIONS

SECTION VIII military service 
current draft status

HAS YOUR Stlinut SUVIC1 CLASSIFICATION CHANGtO'

LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS

2. Nt* CLASSIFICATION

IF DEFERRED. GIVE REASON

MILITARY RESERVE. NATIONAL GUARD STATUS

CHECA RESERVE OR GUARD ORGANI 
ZATION TO WHICH YOU DELONG

Q MARINE CORPS fl COAST GUARD 0 NATIONAL GUARD 

n AIR NATIONAL GUARD

CURRENT RANA. GRADE OR RATE DATE OF APPOINTMENT IN CURRENT RANK 3. EXPIRATION DATE OF CURRENT OBLIGATION

5 TAMWERMcti^ DISCH ARCED4. CHECH CURRENT RESERVE CATEGORY Q] READY RESERVE Q 5TW0BV Aliw) n RETWTD

5. military mobilization ASSIGNMENT «- RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (E,t,ndtd Act..., Fr.e,». 0»rr. or .. Civillt*)

NAME ANO ADDRESS OP SCHOOL STUDY OR SPECIALISATION DATE COMPLETED
aitioiii

* «t * e v • s p o « 3 o a t o

PROFESSIONAL SOCIETIES AND OTHER WGA# I ZAHMSSECTION IX

NAME ANO CHAPTER ADDRESS (*w*b*r,Str**tXit ? .St »f X*v*t r?)
DATE OF MEMBERSHIP

* WOW TO

2.

3.

sectich x ROOMS

DATE SIGNATURE OF EMPLOYEE

wraniH



SECRET

QUALIFICATIONS UPDATE

READ ISSTJVCTICXS CAREFULLY BEFORE COMPLETING. TYPE OR PRINT. AVOID USING LIGHT COLORED INKS

Noii' that your qualifications arc a matter of ‘computcr.-rccord, they, must be periodically updated. This is done auto­
matically /or much information;-however, some must be. obtained directly from you. This form is for that purpose.
Section t must be completed 'thrall cases.' You need provide other information only it there have been changes since 
you submitted your. Form 444). "Qualifications Supplement to the Personal History Statement," or a previous update form. 
If you are in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
'and dated form should be returned through administrative channels to the File Room. Office of Personnel, Room 5E-13 

' ' Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

SECTIM 1 BIOGRAPHIC MO POSITION DATA

I*. SER. NO. (name (Lft-F irat-Hiddla) 

imLuJUL
DATE OF BIRTH 

19 Feb 1917

SD Igradc

SS. PS-1 6
SECTION II EDUCATION

HIGH SCHOOL
last high SCHOOL ATTENDED ADDRESS (Cily.Sl#t*.CocPtr») YEARS ATTENDED (Fram T" GRADUATE

COLLEGE OR UNIVERSITY STUDY

NAME ANO LOCATION OF COLLE Ct OR UNIVERSITY .
SUBJECT

YEARS ATTENDED
FROM*•TO*•

DEGREE
RECE 1 VCD

YE AR 
RECEIVED

NO. SEM/QTR. 
H»J.(SpK/Zy)tea 100 «lh«t

J.

IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS AND BRIEFLY OESCRIOE ITS CONTENT.

TRADE, COMMERCIAL AYO SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION PROM TO NO. OP MONTHS

OTHER HOR-AGEHCY EDUCATION OR TRAIMIKS HOT IHOICATED ABOVE
NAME AND ADORCSS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

SECTION III MARITAL STATUS
1. PRESENT STATUS ( S i r»4 Ip . ^ar r ird .^i c"pwp<I . Sapaf at »d. D i vo pc rd. *nnu 11 rd Smar r i af) SPECIFY:

t. NAME OF SPOUSE (L«t) (Fift) (Vifdlr) (Vaidrn)

S. DATE OF BIRTH 4. PLACE. OF BIRTH (City.Statr.Coo*tty)

J. OCCUPATION fl. PRESENT EMPLOYER

T. CITIZENSHIP 0. FORMER CITIZENSHIP! S) COWTRYllESl »• DATE.U.S. CITIZENSHIP ACQUIRED

SECTION IV OEPEMOEKT CHILDREN AUD DEPENDENTS OTHER THAR SPOUSE '
' NAME RELATIONSHIP DATE AND PLACE OF BIRTm . CITIZENSHIP PERMANENT ADDRESS

, □ AKO

Q outre

□ *00 

□ outre

<mn >.< .......
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SECRET

StCTIM V OLOGRAPHIC MtA tlOAttCt MORJRLlCM TRAVEL

NAME OF REGION 
OR COUNTRY AXOnLtOCC

JiuU
on itllttKt

SECTION VI TTP ING MO STENOGRAPHIC SKILLS
t. TYPING {tpU) 1. SHORTHAND^ VF1O 3

□greog

DATE » PL
OF STUDY

n $P(tD*RltlNG n SHwfiBtl

SECTION VII SPECIAL QUALIFICATIONS
RWTIPI INFORMATION ON HO8RII*. SPORT#. LICENSES. PUBLISHED MATERIALS OR DEVICES WIC* YOU MAY NAVE INVENTED.

SECTION VIII MILITARY SERVICE

CURRENT draft status
NAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED! 2- Nt* CLASSIFICATION

□ «l

LOCAL SELECTIVE SERVICE SOARD NUMBER AND ADDRCSS :F DEFERRED. £1*1 REASON

MILITARY RESERVE, NATIONAL GUANO STATES

CHECK RESERVE OR GUARD ORGANI 
2ATION TO WHICH YOU BELONG

Q MARINE CORPS 

□ AIR FORCE
□ COAST SLA RD Q NATIONAL GUARD

CURRENT RANA. GRADE OR SAT( DATE OF APPOINTMENT IN CURRENT RANK s. expiration ?at< qf current obligation

4- CHECK CURRENT RESERVE CATEGORY 0 READY RESERVE Cl STANOevfMiw)

ITARV MOBILIZATION ASSIGNMENT

J )TW8V(ftKtiNl f8] RETIRED

RESERVE UNIT TO •NIC* ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (Eitinded Aetiv*. Amm Duty

NAME ANO ADDRESS OF SCHOOL

SECTION IX

STUDY OR SPECIALIZATION date ccwuteo ^^^^

PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

NAME AND CHAPTER ADDRESS (Number.St r r*t,C i ty.St it *.Cav»t ry)
Date OF MEMBERSHIP

SECTION X REMARKS

SIGNATURE OF EMPLOYEE

SECRET



KOOOOO

SECRET
(va«m rm»d tn)

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your qualifications are a matter of computer record; they must be periodically updated. Thia is done auto- 
'matically for much information; however, tome must be obtained directly from you. This form it for that purpose.
Section t must be completed iri all cases. You need provide other, information only If there hare been changes since 
you submitted your Form 444j.‘‘Quailficdttbns Supplement to the Personal History Statement," nr a previous update form. 
Jf you are in doubt whether-information has been previously submitted, enter it in the appropriate section. The stoned 

'■ and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room 5S-11 
"Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your Initiative.

SECTION 1 IlMWHIC MO POSITION DATA

IMP. SIR. NO, 
009784

Name (L*9t-rir9t-Middli) 

O'CONNELL, James P.
OATS OP BIRTH 
2/19/17

SD
ss

SECTION II EOUCATION
MICH SCHOOL

LAST HIGH SCHOOL ATTENDED ADDRESS (City.Stott,Countfp) YEARS ATTENDED (FfOU'To) GRADUATE

COLLEGE ON UNIVERSITY STUDY

NAME ANO LOCATION OF COLLEGE ON UNIVERSITY
SUBJECT

YEARS ATTENDED
PROM*•TO-•

DEGREE 
RECEIVEO

YEAR 
RECEIVED

NO, SEM/OTR. 
MOi.(Specify)• A JOB ■ 1 NOB

t.

IF A GRADUATE 0WR« HAS SEEN NOTEO ABOVE FNJCM REQUIRED SUBMISSION OF A VRlTTEN TMESIS, INDICATE THE TITLE OF THE 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT.

TRACE, COMRCK ANO SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

OTHER NON-ACENCT EDUCATION CR TRAINING NOT INDICATED ABOVE
NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION PROM TO NO. OF MONTHS

i. Brookings Institute Federal Executive Semina r May 1 969 1 week

SECTION III MARITAL STATUS
1. PRESENT STATUS ( S i nj 19 , Vig r i nd. fidun* d. S* por d f *d. Di vo rc»d. Annu J1 »d. 8 nnitr r i *4 ) SPECIFY:

t NAME OF SPOUSE (L»*t) (fift) <*iddl») (H»id9*)

3 DATE OF BIRTH 4. PLACE OF IHTh (Cit?.Stnt9.Countrr)

3. OCCUPATION 1. PRESENT CltfLOYER

7. CITIZENSHIP B. FOR^R C 1T 1 ZCNSH IP(S> COUNTRY!IES) • - DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN ABO DEPENDENTS OTHER THAN SPOUSE

NAME RELATIONSHIP DATE AND PLACE OF BIRTH CITIZENSHIP PERMANENT ADDRESS

O‘“ 

□ OCtCTC

S’” 

Q DELATE
1

uuun «>< noi.u SECRET ^JjfJ__  ) u-»n
,0" ........ , ^^±=1 7p ccf br.



SECRET 
(<*<n ri ll.J tn >

sttrio* v GEOGRAPHIC MCA IIIOUtKt MO IWtIM TRAVEL

NAME OF REGION 
OR COUNTRY

.TV»t OF $rtCIKIHO',^;_- 
■ . • . KNOWLEDGE ’

^At* $ OF ’RAVf.L 
oorsint*c<

DATE A PLACE 
OF STUDY

ANORL t DC

■ t » >

t ACQUI*

Ui»U.

EC »*•• 

llkf v

r-ifi tn 
■ ....

■ nt
5^ AT 7fl

1. . '
TYPING MD STENOGRAPHIC SKILLSSt CT ION VI

TYPING (iPVH.SNORTNWOfir^ >

□ gregg

SECTtWVIl

Pl 5TttO»»ltlW Q^xxnotvpe
OTHER

SPECIAL' QUALIFICATIONS

PROVIDE INFORMATION ON HOBBIES. SPORTS. LICENSES. MUSWO MATERIALS OR DEVICES WHICH YOU MAT KAUS INVENTED.

SECTION VIII MILITARY SERVICE

current draft status
HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED! 

O »« □ NO

LOCAL SELECTIVE SERVICE BOARD NUMBER ANO AOORESS

CHECK RESERVE OR GUARO ORGAN! 
/ATION TO WHICH YOU BELONG

CURRENT RANK. GRACE OR RATE

NEW CLASSIFICATION

IP DEFERRED. GIVE REASON

MILITANT RESERVE, NATIONAL GUARO STATUS

Q ARMY [^ MARINE CORPS 

□ AIR FORCE
□ COAST GUARO

fl AIR NATIONAL GUARO

J. DATE OF APPOINTMEN J. EXPIRATION DATE OF CURRENT OOLIGA TION

4. CHECK CURRENT RESERVE CATEGORY Q REAOY RESERVE Fl STANCeYf•rfft*)

S. MILITARY MOBILISATION ASSIGNMENT

J STAycaYCtnacdyrT HwTim

RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITANT SCHOOLS COMPLETED (’£*«•/»</*</ AcHvp. Pwwwww Duty. o,

NAME AND ADDRESS .OF SCHOOL DATE COMPLETED

SECTION IX PROFESSIONAL SOCIETIES AND 0THE3 ORGANIZATIONS

NAME AND CHAPTER ADDRESS (Humber.Str^tt .City.St11*.Country)

SECTION X REMARKS

OATt SIGNATURE OF EMPLOYEE

SECRET



SECRET

QUALIFICATIONS UPDATE

HEAP IXSTHfCTIOXS ( ABEH UY IIHOKE COMPLETING, TYPE OK PRINT, AVOID ISIXG LIGHT COLORED INKS

Now that your qualifications are a matter of computer record, they must be periodically updated. This is done auto­
matically for much information; however, some must be obtained directly from you. This form is for that purpose. 
Section 1 must be completed tn all cases. You need provide other information only if there have been chances since 
you submitted your Form -Mj. ''Qualifications Supplement to the Personal History Statement:’ or a previous update form. 
If you arc in doubt whether information has been previously submitted, enter it in the appropriate section. The signed ■ 
and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room SR-13 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is Information to be added or changed simply 
by completing and returning an update form on your initiative. .

SECTION I
CMC. SLR. NO.

009784 
’section Fi ”

BIOGRAPHIC AHO POSITION DATA

■ O'CONNELL, James P._____
___  ’ " ” ’ 'fWCi'TICA

HIGH 'ClOOL

LtFeb.. 191.7

CAST HIGH SCHOOL ATTtNOtO

COLLEGE OR UNIVERSITY STUDY

NAME ANO LOCATION OF COLLEGE OR UNIVERSITY
SUBJFC7

YEARS ATTENDED
FROM.•TO«•

DEGREE 
RECE 1 YEO

‘ YEAR
RfCT 1 VED

NO. SEM/QTR. 
HttS.(Specify)■ 1 NON

1 .

_____

IF A GRADUATE DEGREE HAS REC 
THESIS AND BRIEFLY DESCRIBE

N NOTED ABOVE WHICH R CQUIRFO SUBMISSION OF A bRITTIN THESIS. INDICATE THE TITLE OF THE
ITS CONTENT.

. TRADE, COMMERCIAL ANO SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUDY O» SPECIALIZATION FROM TO NO. OF MONTHS

' OTHER NON-AGENCY EDUCATION OR TRAINING NOT IN0ICATC0 ABOVE .
NAME ANO ADDRESS or SCHOOL • STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

1 .

SECTION III MARITAL STATUS
1 PRESENT STATUS ( S > * £ I * . Vi> r r i * t* .^ ic‘^^^‘1 Separate >f . D i m f • pc/ Annut/p-! Rp f r 3 pH ) SPECIFY

J NAME OF SPOUSE (L^»tj (First) ■ Ci'elr.) (Vai rim)

3. DATE OF BIRTH 4. PLACE or GIRT (City.Staf.Country) .

S. OCCUPATION 8. PRESENT F MP 10 VER

7. CITIZENSHIP I A. FORMER C ' ’ ULNSKIPI $ 1 COUNTRYIiESJ if. da’ii U.S. ci'riZCNSNrP ACQUIRED

SECTION IV OEPUOCmT childae# ANO depemoemts other th ah spouse
NAME . RELATIONSHIP} DAT e ano place of biatm citizenship^ PERMANENT ADDRESS

, □ ‘°D

Q Mini

□ ‘0D

□Mun

SECRET ll.Jtl



SECSET
(»»■• Xi..*.-

JEcrici v . GSMxVKlC ARE l oxix- m? FcRnon True

h*i« Of »tsu*.x j r*»
C« C0uM*v : •• .

r ICCclHC CmEC«(»)
Cl > n C I « v 1 . 1 7 
RNCRltCGC O« HSCfv.'j A*? iC* yvOY

>L -
Y * VP »

• I • T
Japan, Okinawa, Hong Kong,

2 Oct. 196T
to

TDY
Philippines j none to I

6 Nav. 1967
IM

TDY
SECTIOH VI TYPING MD ST&v^t^lC SI ILLS
i. rwms (>r«)i.s«t»«o(W*) 3. 

•

INDICATE SHORTHAND S'S'EW ^t,*"C*£CA al »»

Q GREGG Q SBtF.'AAnnf fl

PROPRIATE item

TENOTYPE ^ OTHER 
1 SPECIE

• SECTIM VII SPECIAL QUALIFICATIONS

PROVIDE INFORMATION ON HOBBIES. SPORTS. LICENSES. PUBLISHED »ri*UU OR DEVICES WHICH YOU MAY Ml VE INVENTED

SECT ion VI11 militant soviet
aUKIT MtfT STnms

1. HAS YOU* SUL'Tt^ SERVICE
3 ns

CLASSIFICATION CHANGED? |*. ^f# CLASSIFICATION

3. LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS II. IF DEFERRED. GIVE REASON

: MILITARY RESERVE. BATiCWAL GUARD STATUS

CHECK RESERVE C* GUARD ORGAN!’ 
ZATtOM TO WHICH YOU BELONG

Q ARMY 

O NAVY
Q MAR>N£ WATS QW«t GUAR
Q AIR F^RCE •

NATIONAL GUARD

AIR NATIONAL GUARD

1- CURRENT AANks GRACE OR RATE DA OF APPOINTMENT CLR«EnT RANK ■ 3. £ kHRAT ION DATE Of CURB ENT 1GA T

4- CHECK CURRENT RESERVE CATEGORY |] «*5V RESERVE Q STlAWnATav} Q ST»«8V(WVhw, £] <ET!t® □ DISCHARGED

s. military mobilization assignment J*. ^iSERVE UNIT TO WHICH ASSIGNED JR ATTACHED

MILITARY SCHOOLS COMPLETED ftii»»<.J «rnr. n>«.« D.tr. or >• Civilian)

NAME AN? ADDRESS OF ChOl L STUD* OR SPECIALIZATION OATE COMPLETED

1 *«♦*( • FA
SECTION IX PROFESSIONAL SOCIETIES AAD CThER ORGANIZATIONS

NAME ANS. C«*A»T€R (,Vu»Jer .Str**t.City,Stat* .Country )
DATE OF MEMBERSHIP

»i« TO

SECTION X RD**ns

OATE

^r^LX /^
.Is IS».T<,..£ j'l UflC-Ht z->

i •K—* f s * (Y.

SECRET



-00000

SECSET

QUAD Fl CAT)OHS UPDATE

REAP iXSTRLCTIOXS CAKEFULLY BEFORE COMPELTING. TYPE OK PRIST, AVOID l.SIXG LIGHT COLORED INKS

Now that your qualifications are a matter of computer record, they must VeBCggtodicattv updated. This is done auto­
matically for much information; however, some must be obtained directly'from you: this form is for that purpose.
Section f must be completed tn all cases. You heed provide other'information only if there have .been changes since 
you submttted.jjnyr_pprm 444} t ^-Qualifications Supplement to the Personal History Statement." or a previous update farm. 
If you are in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the file Room, Office of Personnel. Room 5E-13 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

SECIlM I BIKROTIC MO POSITION OAT*
[MF. SER. NO. 
0 09784 
TfcnoHi

LAST HIGH SCHOOL ATTENDED

O'CONNELL, James P.
cnucmoN 

HIGH SCHOOL
ADDRESS (City.Sfate.Country)

COLLEGE OR UNIVERSITY STUOY

»AU£ AMO LOCATION OF COLLEGE OH UNIVERSITY YEARS ATTENDED
FROM-•TO-•

I? Feb 1917

GRADUATE

NO. SEM/QTR.
HUS.(Specify)

IF A GRADUATE DEGREE WAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COMMERCIAL AND SPECIALIZED SCHOOLS

NAME AND ADDRESS Or SCHOOL ACM NO. OF MONTHS

OTHER RCR-waCT EDUCATION OB TRAININS NOT INDICATED ABOVE

NAME ANO ADDRESS OF SCHOOL S’UOY OR SPECIAt1ZATION FROM TO NO. Of MOUTHS

1.

j
SECT 1OB ill HARITAL STATUS

1 PRESENT STATUS (Si*41e.V»rri* <f. * idom.*. Sepnr n t ff. Di vo t c rd. Ann u11 rd Rr**rrind) SPECIFY:

Z NAME OF SPOUSE <t'>.) (Fir.t) ("i^ll.)

j Date of birth 4. PLACE OF BIRTH (City.5tnte.Country)

S. OCCUPATION <. PRESENT EMPLOYER

?. citizenship |. FORMER C'MZENSHlPtS) COUNTRVtiES) ». GATE U.S. ar’:CM*lF*CJVIB(O

SECTION IV DEPENDENT CH HOREN ANO DEPENDENTS OTHER THAN SPOUSE
NAME »(UTICS>iPj salt AND PLACE OF BIRTH CITIZENSHIP • R£««a\TMT ADDRESS

0 otitrt

[] DELETE

Wn SECRET



SECRET

TYPING AND STENOGRAPHIC SILLS

stnioi v GEOGRAPHIC ARC * H0X.EKE MC Wiii TRAVEL

NAME Of KfGtCM 
QB COURTS

type or specialized 
knowledge

dates or twaveJ Date * rue;'-1

ow wistocNCf • er study

^lf°r' 
till.

C*IC< 1 ■ l 
• » « «

j ^r /

»♦ VU
aH ’J

1

SECTION VI

SECTION VII SPECIAL QUALIFICATIONS 

on Mosaics, shorts. Licenses published materials e

SECTION VIII . MILITARY SERVICE 

CURRENT DRAFT STATUS

mas your scut
Ons o no

LOCAL SCLCCtm SERVICE BOARD NUMBER ANO ADDRESS

ATJONAL GUARDQ COAST GUARD

Q DISCHARGED

study OB SPt

CHUCK BlSCWYt M GUARD ORG 
2ATI0N TO ••«'€« YOU BELONG

MILITARY RESERVE, NATIONAL WWC STATUS

ATE COWFLETEO

SECTION IN

| | ST AN MJ Y( *tiw)

MILITARY SCHOOLS COMPLETED (hfenJeJ Ictiw.

PROFESSIONAL SOCIETIES ANO OTHER CK^MIZATIONS

NAME ANO CCA PEER ADDRESS (?lui»b*f .St rf*t ,fT‘i.5t.«f j.Countrr)
safe Or MCMACRSHiP

1 .

SECTItt X REMARKS

SECRET
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SECRET
OO'OM USf OH» '.■«

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

ft ad inmiktions caaef^i*- ftteat covifwc. ^ff c* ?p:nt avcj iking iiCImt CQiORfO ini$
. stcnoN i SiOORANSiC ANO POSITION DATA

1 ,-M UR NO J NAAA< ioi*/^M.«^N' j ! Ml a OAllCim JJC-IDUICGIAJUV

CCONNELL.J P JR« so 7. POSTON n« • I. OMlClC* MSvSmIM « KOCAJ-CN Xahn’C-V

ss SECURITY CFFfOER SEC HASH.J D.C.
StenON H AOINO OVERSEAS SltViCI

AREA I ^P< ’C-■ • 1 *AOM | to

-EUROPEAN AREA i TOY'24 JY/0V04 . 5»/i 4/U
WM—K WWW- c^v^n ^ ^/•'K^ / J . PCS 49 #2/07/25 69/06/U

1 • -

(REO HU j

OJEi f'f -JARA

1

SECTION IU twanoN

' D(G«£c MA/O«f&0

BiCH EOCNC “ICS, GENERAL , :ST UOHNS UNIV NY 39

SECRET
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SECRET
ix.^ tx A

JlCnON N GIOCUW’CW ixewitMt <NO fCWGN IIMfl

same O’ «K.Cx • Mt OF SPJCia.CsD | ^'tv? ;4*VK

INOWlfMI ' 4 O»«UCHNCE .

Date & Place
knowledge ACQU’tlO B* CHEO TO

RES:
OENCf

TRAVEL STUDY
WORK

ASSIGN 
ME NT

SECTION V TYRIXC IM? J!ENOG«APH!C SKILLS

I.WlM3|W»W K KHVaM) JW^M) J. indicate Shorthand ■ C-E-K ju appropriate iTEm. .
□ ewe, D;-..^ nswt d^;

4. INDICATE ONf* k$MSS «>.N£S WITH WHICH YOU KAVf HAD OP^A'lC- aT? ixct O« TRAINING (a.^.^. A^Kfrafh, tri H*<k. '

SECTION VI WCAi QUALIFICATIONS

1. list AU WOB®<CS 4\e SICA'S IN WHICH YOU ACTIVE have ACnvi.' INDICATE vcua PWHClENCV IN EACH ■ .

2 EXCLUDING KSMSj :C. fr'-is* Cl MACHINES which >(?u may have ;;s:-; x *m 4, y.CON v psi an» SPECiAi SmhS YOU POSSESS RELATING TO O>(8 EQUIPMENT ANO 
MACHINES $VO A$ >:UX'S 0* RAO'O TRANSMITTERS ..<„.v, i* u«4 -vj A a*..-s OKSET WKS. TU«ft LATHE. fCP ANO O’H£R SC'fNtlFtC 4 PROFESSIONAL OEVlCES

A^o^

J ARE »OU NO* OR '•A'.: 'O^ t<t* SiEN A LICENSED OR CER'K.'ED m£«$S 0* axs i--e OS PRQKSS’OX SiCH aS PHOT. . [J 
UECH’C'AN «u'C C^RV/v TEaCmER. LAW’K CPA mEDiCal ’EC^n C an Ph-S Cia- £:C ' TTJ NO '

4 i* lOv HAVE ANSM«i7 ■':$' ?O;’tM 3 ABOVE. INDICATE kind C* LICENSE .** ^^-CaT’On and The j 
MUN'C^Al'TY. ».»4* A I•e•^

SUING STATE 5 FIRST LICENSE. CFtHFiCAlE "er •/.u.«:

A LATEST lirENSeaRttflCAtfe w

T l»ST AN* SuN/.^V J'.^.'NC MA’KAkS OF WHICH 1 OU ARE Th? *V'<F * v.'.' >.»• «vk»« .•’•>• ••^♦■ •J iNC^ATE THE TlTlE. MuCVON OATE.'ANO ^Pt OF WllTlNG 
^Koa er w«MN Hvtt j«r»' •

8 INOCA^ ANY CIVC:5 ’Os. have invented ano $Ta*E wM^i* C< n; are patented '

» PVM< SPEAIUNG *xe CgUXTM EXPER ENCE

SECRET 
- 3 -
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SECRET

staiON vm AG INO (MPiO’MIM Kl$to»»

"-.I C* JOB

J ^PfS •'/■>£’#

Ot J/J,

j!&fl^&jt&Z&Z£
j c«st> “(io w ;c»

7"'’-yi sfo'O P ££&?■ fl-vi'pr .. pW/j syrattrf* 
tp/isAi a^ 4

'*W£ 4 ~rt»c>,c
^ flOj^ye^.

MF&C

z/><*4*x ^t>^r~j /at O/'SAf^P' 
^C-PffgC^^ ?W a<^2af

Pw^a /z*»*'«r»

i^Z-z^iL
J LOCATION <•.••■, 0 i.

< like O* /O8
&^^^^£<k^ZL<^£^^^
6 o«cwr<ON ou»«e$

J, 0i«CiO«*:£ O^i<:E 08 division. jUf<x

S G»*OIS »(IO IN JOI

yfa/Saif/digr /v& fltf'facers? SH&&XM W7?rr' /^-^^K. ASxrz*»*zt> ^r.*^ ^rafi# 
C-a/*foULD Jr A^Ora t fJat/Vt 'V/f1t4't>lr£i p'£jf,'nj J /^^p<^XA^/. £"*•# *>•»■>£Xi ^W> 7Z<Jo 
&Wtsi4tJir&. Sc^£Z>yt£ci -JSCoKtry ri^o.rs ^HtiM iS&ff j'^uti f.^u.y ^er,f^ do^t^ij'ari

.TnnH.^ltS 0iM>t-AAtf /• flf*S*ArA<4y flAMPLS SAKreTtJer J&ewt/r'y AttrrrVfti ^T 
T/te flfpvtfjr ofl flffAa ^pt/AAP^fl^ Pali C tinsel *^ frf'nZNj. f?£S flte»£» TV AU fl&pnesrr 

flap. Airsff/9p^ aj^g/f-a^ ^.t'yj^.^^ a£~c^y^/ /f^rr^i »f 7*cP*'h.Al /y&-z>s

i>^^ *^ /)^Dft> fi'^n./»<r7ti^/rai /fn>£> ^Z4><^Z /Z->7<yz»»# «<4>X/rzi zi Ci^i£

i~te<ia .^/n^t^PA r^o ■✓ (
PXo> / v ✓ '*7rsl r.rp ^a^r^fTf' x» , , .
K/rf; ucf/rSr^ au/hx 7* x% tJAis j^o-A afE'*#^ flO^At/ ^

4 :iK6 Of ;0B -

^^_^z^ls22<65z__ /^/^r. .Az^zcz.

.1 Di«CfCSir{Off!CE OR Division. ManCh

5 GSADli IN JOB

^) 9C^^)> e a*t pbr&Jri , f^^ cauirtteo

//Z^ 77/^'^ Z^'Cii^oX rric ^/H Z~^C/czZ/<”> ^^r'£^r'tieD /SfH OV -^A^r^K^ r'cH&'Wtr - 
X//O *Ai,g Tf/SZE Aiite^Af^r/rv pa T/S^ uOft,r~^r~^ r^b a^»Cirs. TS/if ^rj^ 

<>E ffipy&ry A>pX>Xzz Frioy S/^Pl£ rys’E s jf^rs' .f^af/ As ^ ^^Pt^ c'fy> 
Ko rHiS <!o.*r?£fA fl fl <V£> *-/'*';, OP fl fl'v* Zz?tZ«- fl£ flEC-TJ^. uJHICH ^'/»t'<SbO

iiC^^-t./ ^^^^f>

I
SECRET

- 5 -
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SECRET
sicnoN vm AGfNO tWlO*M!M MlSWTiCMt^l

। wuviivt u^;(i ii«»*.i«-b» »«m* < f**»i | Woe*- on <<>,«••, (•,

4 <

3 t'^tC^SAU C***Cl C«?-^SCN MAUCH

S£c ^X/XZ >^Z>J«rr >/k/li'

6 DlSC^tiONOryums

7X/ &As ^>J/cAU/ SAMf ns PftfVfirst-? l9}fi>f7»»^ifi> /^-r/'/6^/Vff^r- 
??? i^Pfft^ ^^AMC^ ^E^ArSf &F tr*S ^XE^Sri^ sE nsj'C'y^^s’.r

(VAS CtCtSUnf^M frsisSr'e? XFAMuS.

4 tmt o^ job
&4&£?a7a^4L£-

' 3 7>W‘r-i^“^^r'
. ^r£C/Ai- Kfsc^yf M//,/A^

5 GsaU-5 MtlO ’N..'O8 /

e otSC^O'iQf ounu , * - • , ' . . • *
fyf/sr/rp e/fa&te' /a Ap^^^t^^^ t^

Pt-sTAi'cr" Pf£i,i> of^fc^, TAh fvrn&fa ry*, stfEe*Wf*ts os E'Mt'E /wnfi., 
^ATn/E A&<£/4~f ^?s a^ Af&^rif^ /S'iSAsArt#*** ^^ A<»^cF AFFi-ft^yvr^
/a Disibt/Ao^ ^a A At' M^ aE /ynsF&/' ox Sys' Etrm/e? /as y*/yyA As/ ff/a^F 
SA. Cofa'/C.-T' Ai/fMAteC. was Ates./to/ss/AS# && TT/ar ASAM.^^c. A&^a/cX effaces 

eoMHi/crV^ AX DPo /" Sy's" SyfFy^f a^t'A'^yAt^t' Ai, tr^c^ . ^Cs» ?*& 
js^^ytifyj^y ctSAnynyc# si/x/z. r/str oM/wn****- c^/^Ar /9ss£/*»>/rAjrr 
^/(/^// ry? am#.

1 ItiCtUSl/l DAttS /rj«-f«-bj ■4»<* i i*O> 

iAt-rsi- - e>^ t
7 lOCA^Gs C^ti Ct^

SJefiy&l/AXj'SK'S
3 Ol#{C!G»A!tOFF'Cl OS :.viSiO\ MANOy

4. MU 0* JOB

c//'ff pAsJecr i^c
5 GwaUB >410 in ;OB . '

_

MsoonoN & our«^^^ 1(^ ^^ .J-&W S^p^'fjtfti •svS'f MSfocassXh euSftr eca-AA. -- 
AMCtr A«.7i*,»/s «^ 'r/Dti/to^Ai^ *"& usa^e' ro Mf ^s’t-os^n <»it-h *es 
Ay^a<!//ir£=a Ay,r^ 7'M^ M&sytc^ jpSXrit^fw^/y cs nr~ /A^As-^tX c^^irrXe-~ 
Atffi/ln>A"f&' E/foyA/g-77StS? /fojfcnr. a A)/S' SAb./sc^' 4^1/ ti>£/y *>Sf'^ff x^X S^4vfly 

EM' Mint's y/^^a^/y^ S/'e^r-yoA^S A’Atv'Scry. Z>A<-,le>fro Xs^yZ^n s^ 

•i^Ct/yfyr1/ AMTT&tf Fo/f O77C,

SECRET
- 6 -



, SECRET
iWh^n Filled In'

SECTION a . MAMAI STATUS

» PRESENT STATUS 4«,'»MO...t4 w.<»<■••, 5»pi>'«' gJ^jtet
2 NAME Of S»0u5l

3 DATE OF Jl»> A PLACE 0* Pl^M JG»z. S’o’*. Cov^r

S. OCCUPATION A PRESENT iMPiOn*

7. citizenship J FORMER GWNJH'^ COl'MBVili) * DATE u. $ Clt«N$MJ> iCQUiHO

SECTION X DEPENDENT CHIlOUN AND DEPENDENTS OTHER THAN SPOUSE

NAME RELATIONSHIP CA-E ano Place OF 1:4s* C>T'ZEn$miP permanent ADLESS

4/ ///^7 y.c .47*/^^ 7,e^f^^

iZtfJ J) i'/d/^4r r

SECTION Xi PROFESSIONAL SOCIETIES ANO OTHER ORGANIZATIONS

NAME AND CHAPTER ACCESS Vrul
Date O< membership

FAQM TO

&S/£ry af f^/ejjfjtje &&/ /^
^^£//7S Qc*s/fa*mf ^.Cy

DATE SGNATURE CF EMPiOvEE

! ^/ /^cze-Z' >zz-7
SECRET

- 7 -



0 CONrELL J^lfi P S5? OS »5
’ 'll! ’ ’ <»> <41

SUBjrCT: NOTIFICATION OF GRANTING C* OF REVOCATION OF CRYPTOGRAPHIC ClEI«UCt

TmC AeO'FNAVEO INDIVIDUAL IlTfH II MAS PEEN GRANTED A C«vPTOG»VmK ft,£lU\C( k'» Tm£ CRYPTOGRAPHIC 
CLEARANCE HUC BY THIS INDIVIDUAL HAS MTN REVOKED! UNDLR Tm£ PROVISIONS ^ *’ »*•*■ Th£ CLEARANCE tlU^U 
OR REVOCATION IlTfM 41. IS nriCTlVI AS OF Tut MONTH AND YEAR SMOwN apcvf. S.JJCT HAS.BEEN PRIfTtD OR ^ 

DLRRIEFfD. AS APPM>RUU: CONCERN- NG R>PTe.'«aPn IC ANO RFLATED COMMlMClTCXS SiC^ITT MATTERS ANO MAS 
SIGNED A GRIEF ING'DCUS If ING STATEMENT. AS APPROPH I KU . ACKNOWLEDGING RI $P>Nf t SIL l T* FOR ThE PROTECTION OF 
ClXPTOGR |\|C INFORMATION. UPON REVOCATION OF CRYPTOGRAPHIC CLEARANCE SuAJCCT IS NOT AUTHORISED TO HAVE 
CONTINUED CUSTODY OF. ACCESS TO. OR OTHERWISE GAIN FURTHER KNOWLEDGE OF STAFF C«>»T0-5R aPm | C MATERIAL OR IN* 
FORMATION.

ZN EMPLOYEE NO LONGER Rf.QUIRfS Th£ CLEARANCE IN ORDER TO PERFORM Ml

a
0 I STR I BUT ION

f0SW 1 cn7k u“' ' u. *? I 597b «i ».i

row /hi' di »r<y^3 ''LCl‘ u^1 |T ;e>*/

CON FIOENTIA L wc"‘"‘' ' '



-00000

DEC
PERIODIC SUPPLEMENT, .

/^^ 7^^~ PERSON HISTORY SUTENT? A Q

THIS OATS

0

. Thia for* proradoa th* aoana uhoroby your o//|cA^I«A4(^l *v°/|>j^l I * current. Kwon though it dupt icatot
information you boro furniohod prortoutty, iP»rnWrn»Ai»«r^Hr^w I^A«pl»f» 3oc t ion * I through VI in thoir 
Ontiroty. Too neodcoepteto Soetinnt Vil through XIII only it thoro hot boon a chant* oinco you ontorod on duty wit 
tho oryonitataoa ar if you botrowo tho ata* roquiroo ooro co+ploto cornr 040 than you hivo prowioualy roportod.

SECT ion 1 GfttMi
1- FULL NUE (tool-farot~*ijldlo)

/9^;</a/£LL c/A?
2. CURRENT ADDRESS (N*.. Stroot. City, Zono, Stato) 

^^s ^^e//, /^z^^/zt^

j. PERMANENT ADDRESS (So.. Stroot, City, Zono. Stato)

4. HOME TtUPHO’lt HUMBER

- z/ ^/
S. state, TERRITORY, POSSESSION OR COUNTRY IN WHICH YOU NOW CLAIM RESIDENCE

.SECTION II PERSOM TO BE KTJfiEO IM CASE OF EHERGExCY-
1. NAME (Loot-ftr »t-:Hddioi fair ^OABLr RESIDING IN U.S. S. RELATIONSHIP 

zzZ/XzT'

3- home ADDRESS (Hot. Stroot. City. Zono. Stoto, Country).

BUSINESS ADORES^ stroot. City, Zono, Stata. Country). INDICAItMME OF FLAM OR EMPLOYER, IF APPLICABLE

S- HOME TELEPHONE NUMBER 8> BUSINESS TELEPHONE NUMBER 7. BUSINESS TELEPHONE EXTENSION

«• IN CASE OF EMERGENCY. OTHER CLOSE RELATIVES (Spouao, Mothor. Fathor) may AUSO 9E NOTIFIED. IF SUCH NOTIFICATION 
IS NOT DESIRABLE BECAUSE OF HEALTH OR^DTHE* REASONS. PLEASE SO STATE. xO

/#/!F/!//P .C,^ Z^zz/^^/C^Z^») J? &££ A^ZS A^iX A^r ^C///^7-Ai/A/
SECfiOM HI W^ITAl STATUS X

1- CHECK (11 O*Ei ;■ | {single |^|maRRIEO 1 [wlOOwED | |SEPARATE^ |oiVORC£o| | ANNULLED

2. FURNISH DATE. PLACE ANO REASON VGa ALL SEPARATIONS. DIVORCES OR ANNULMENTS

91FE OB HVSBASQ: If youhavo boon morriod aore than onto, including onnuloonta, uao a aoparato ahoot for former oifo 
or hutbond living data.boiow for all previous marriafa. If warfiato io contooplatod, prooido aont data for tianco.

3. NAME (Hr.t) (Hiddij) (M,id,n) (L”')

4. DATE OF MARRIAGE 5- PLACE OF MARRIAGE (City, Stato. Country)

«• HIS (or hot) ADDRESS BEFORE MARRIAGE (*9p. Stroet,'Ct ty^St ati. Country) /

7. LIVING
XI - 1 >

8- DATE OF DEATH Z 8- CAUSE OF DEATH

10? CURRENT ADDRESS (Givo laat addreae, if deceased) ^

». DATE OF BIRTH /

/F d/9^ /^/7
12. place OF BIRTH (Ci^y,' Stato, Country}, 

zlZr>2Z Xz^X // X.

(3. IF BORN OUTSIDE U.$f«DATE OF ENTRY 14* PLACE OF EnIry

3- Cl tl ZtxSHII* (Cwtr,) !«- DATE ACQUIRED

d/^r/d
1?. where ACGUIPED (City, Stato, Country)

8. OCCUPATION . IB- PRESENT EMPLOYER (At to tivo fornor taplovor. or if apuuao it docoaaod or

10'. EMPLOYERS CR BUSINESS ADDRESS (So., Stroot. City. Stoto. Country) ' * ’’ (

SECTION Itl COmTimuED TO PAGE 2 1

on. w.inim-in.ci. »Tj SECRET ■ mi
SEP -5« «’<«■ IS 4M0L4TC.
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SECRET*

0 EOUCAT!C»

steric* rwirmuto from page 2
4. HAVE YOU IVtR BEEN IH. OH PETITIONED »O». OANAflUPTCY* | |-”* |\^ ■•

3. if YOU« ANSWER IS "Yt<" ro Th| ABOVE QUESTION, GIVI R4»J)CVU»E, INCLUDING COURT ANO DAT£(S|

•• 00 YOU RECEIVE AN ANNUITY FROM ’tH< UNITED STATES OR DISTRICT Or COLUMBIA GOVERNMENT UNDER ANY RETIREMENT AC’.
PENSION. OR COMPENSATION AOA MILITARY OR NAVAL SERVICE* ^ | *t t [2 '*

7* IF YOUR ANSWER IS "YES" TO THE ABOVE QUESTION, GIVE COMPLETE DETAILS

A- DO YOU HAVE ANY FINANCIAL INTEREST IN. OR OFFICIAL CONNECTION WITH, NOW U.S. CORPORATIONS OR BUSINESSES OR IN OR
WITH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL »&«I<N INTERESTS* Qni (S) * ° IF YOU NAVE

ANSWERED "YES". GIVE COMPLETE OCTAILS ONA SEPARATE SWEET AND ATTACH IN A SEALED ENVELOPE.

StCT 10# VI CITIZENSHIP

I. PRESENT CITIZENSHIP (Country) 2- CITIZENSHIP ACQUIRED BY • CHECK |rl ONCl
| ]»»•»• |___ |#aa»»ah< | |anur (Specify):

4. WAVE *0U TARYN STEPS TO CHANGE YOUR 
PRESENT CITIZENSHIP’ Q™ O *’

4. give particulars

S. IF YOU HAVE APPLIED FDR U.S- CI’HtNSMH » INOtCATE PRESENT STATUS OF YOUR APPLICATION (*»• • f papara,

SECTIOS VII

LISS THAN HJOH SCHOOL ORaDURYC ',*{• fee VEERS or COLLA AC • HO O(««It

high school owAnuart * a C M t * 0 R * S 0 I 0 R < t 1

H«OI. lUtlHIH, OR COWM<«CiaL SCHOOL CKOUiTI ORAOVR'r SYUOV LIROIHG TO WIChM BIASES

’•o »<*■# college or lias w < 11f s * s 01 «rh | | oBctowo otottf

NAME ANO LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT OATES ATTENDED DEGREE 

REC’O
DATE 

REC*D

sem/qtr. 
HOURS 
SPECIFYH * , 0 R W f W 9 • prom TO

TRADE. COMMERCIAL AND SPECIALIZED SCHOOLS

STUDY OR SPEC!AL 1ZATlON
OATES ’TENDED J TOTAL

NAME OF -SCHOOL r sew re 1 MONTHS

4- MILITARY TRAINING (F^il ti»r duty in •peci al i fd school 9 fuch *• Ordnanc r. Inf iTiT™^ Connunlent ion »,

STUDY OR SPECIALIZATION
DATES A TTTNDEO TOTAL

. NAME OF SCHOOL
• ROM to MONTH$

_____
S- OTHER EDUCATIONAL TRAINING NOT INDICATED ABOVE

SECRET 
3
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• - . : SECRET
Fil I fl In)

?• list AN' SlOtinCMT *IK)^*<R waT(«l»U 0» •*:?» »ey Hi tMl AUTHOR (^ ••» ”**«J <*?»♦• •"/»»! ■ fiqvtFd). 
tS?*CAY| TiAt. PUBLICATION CAtf. HO'nFt Cl W1TIM6 (Son'ftv f tnn, •ct»ntifie irtatltt, fnrr*! tnltrfil »ub‘ 

nev«l«, ah^rt tUr«»«. tic.)

• - tMCICAU MT DEVICES WlO YOU HAVE INVENTED M? $t<T| RMlfHtR OR NOT. .THEY Ml *»?E\nC

». Litt MO FUMIC SRUMAl M9 PUBLIC «UT<OX« (\»(«IhCC

10- LIST ANY fWrtSJlOHAl. ACAPRIC C* HONORARY ASSOCIATIONS OR SOCIETIES IN WlCM YOU AM Nil OR RIM FORMERLY A 
WWIll. LlO ACADEMIC ^xa»S YOU HAVE .RECEIVO.

MCTIW XII OWMi^Tl^jCWEininEllCE - Sia LAST COMPLETION OF A PWSCim QUAL IF ICATIONS QUESTIONNAINE
1. INCLUSIVE OATES (Ff^^ tad FB») 
P/-C /?iT/■ 7^7/zF^y

i’ ^RACE

A. NO. OF' EMPLOYEES UNDERTOW* DIRECT. 
SUPERVISION

S- OF»IC

____CL£_^^.cZ^Z^^ZZiHLS-^Srfl^^-—— 

l posi t ion ti nr

- description or duties 
/y^iffi^rf* &

ft^ 7^ e ^ c^^yt «/

I. INCLUSIVE OATES (?***? *** ^‘J

no. of fMPLovtrs- uhctR' your-op*ect 
SUPERVISION J 49

.y>- otMc.iu<.TaM‘

j ^—————————£—-—-———LS^EM-----^.- , / fl------ X------ lU^——^J^4U-\—————————— 
DESCRIPTION DuTjtS ' ,------------------------------. .

^S/cAit/ J>9^^ /9s /^Tee/^^i ^SS/£a//^^^7^-C^^y ^ r/^z^ 

fi^ /JrT O^t/ .^£££ MyjW/jDS/U-

! \. INCLUSIVE OATES (Fr**- md FoJ >. «*?(’

I «. NO. OF EMPLOYEES UNDER.YOyfi DIRECT J. OFFICE 
| SUPERVISION ■ /

3 I. DESCRIPTION OF DUTIES ^ ^^^^P»'^fM r^ ' e dp. f>pe^T7e>Aft- Zf'W pH ,7^^^ ^
io .^p^H-^t.i' ,'■•'*•.'£>£££> £>&£ £<±47*5

V INCLUSIVE DATES (fr*«' N»J To-J J. &*«£€’>' OFF 1 CE/01 V1 S1 On/BRANCH OF ASSIGNMENT ' ,J

/3 ’ osJiyo / o/’e'^rz*.^ X^9r'c^
A. NO. CF EMPLOYEES UNDE* YOuR DIRECT 

SUPERVISION ^

S. OFFICIAL >l/si TION Tljit x

£/&'/' ^e/irJo^L /Vs/r

’• ttscoiniw or w'lrsj^ /^j^ X<-4- ^^ ^ye.^S f-a<, \7pi£e.ir J>*7*Z JZ^ ^- 
e^T" ^9pt r» r^^ ^r.^ce'.0^ ^/exiizr»er. TA /(v 'cc cp> t»P C/ft.^'

Th INCLUSIVE DATES (F»»». To«) J. «»H . s. OF F ICE/O : V I SI ON/BRANCH OF ASSIGNMENT

A. NO. CF EMPLOYEES UNDE* YOUR DIRECT S- OFFlciu. POSITION TITLE / AS & tUbT .*<* # FJ V £ ^^FS>^A^7^^

SUPERVISION ___________._______ _______ , , . .

«. DESCRIPTION OF DUTIES j^j. re t> i/?c />/ r^ /9^/n^s.r,t^T'^y <^^ r/e d~ I 
f/£i.D 0p£/c&. rz/fS z^^>/£££> J^^z^Z/^fZJij- retr ^c^'s^. i'/^’̂ •/“ C-^sc S 
r^ 7-zzrfA^^rs ^j,^c t/t/* (f^e^e'ei /^ 'sy^r^#7^^ffl£.&*fi?^

s



SECTION XIII

SECRET
( Ow Ft 11 f'l 1ft )

CHILWCA KwC.OTHER OEPExOChTS

p*ttnt», fi»pp*t+nt». »i»t*f, ftC
•MO PMMnp ON *0u TOR AT HAST SO' 
Twf. IR SUPPORT, on. ChHORIN OvlR :

__ tn A«.»»a..ARLhOL.ULfi4ueM41U6.SU^OR TING.

NAME UtLiTIOhSHlP *t*Q OK #IRTH
9

r CITIMNSmI* ADDRESS

mas^a/
/z a X

/ ^^ Z r

^/?W^ iToa/ yf * •

ch/SAS f&^f

d/^Sty /S* *04-(///>/&■

£'(JjS/-£ ^t^  ̂^ i0 S t

//^///r/V^
O/^^Z)^

3^J> <» Z> -T O C * <
0Wty/ j:'m C/?tce,2

aS '^Z) ^^ /^^^^^ //^O^ ^^^y

X SECRET
Z 6
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PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If question is hot applicable write "NA.” Write 
“unknown” only if you do not know the answer and cannot obtain the answer from 
personal records. Use the blank pages at the end of this form for extra details on 
any question or questions for which you do not have sufficient room.

2. Type, print, or write carefully; illegible or incomplete forms will not receive consid­
eration.

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? ^J^^------
<r«« No>

Sec. 1. PERSONAL BACKGROUND

A. FULL NAME Mr... 
|Um>Nu m
Initials) ’ 1 I"1

(Middle*

Telephones 
L Office__  
/lit __.

ItasZf

(St. and Number) I City)

PERMANENT ADDRESS
(St- ami Number)

B. NICKNAME ..L/2.Z^.
(City) (SUI#) (CoO»U7)

WHAT OTHER NAMESHAVE YOU USED?...J^/^'^.—

___UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES? _.

HOW LONG? . ... IF A LEGAL CHANGE,GIVE PARTICULARS

(By *hl authority)

IP _X_X#. BY BIRTH? ^£5BY MARRIAGE?   
<Cuaarry>

PLACE OF 
<Oty> /'(suu) (Chatty)



-00000

(2)

E. IF BORN OUTSIDE U. S. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY!...

PORT OF ENTRY’/Ky/-... ON PASSPORT OF WHAT COUNTRY! . -

EAST V. S. VISA 
(Number) tT««) ilW of Ikin>i (l>«l« uf itM»)

Sfac. 2. PHYSICAL DESC1|1I'T1ON

( AGE. "^./^L. . SEX /k/^/,^____ HEIGHT.^..»!?._........... WEIGHT^7^^^

EYES ^^Ay^HAIR ^^^F>^6«K^. COMPLEXIO.nX?^*?SCARS Z^^z^yffL

BUILDZ/^X% ^.. OTHER DISTINGUISHING FEATURES

SEC. IE MARITAL STATUS

A. SINGLE . MARRIED DIVORCED WIDOWED ..

State Date. Place, aso Khasox tor all Sei-akatioss. Divoiicks on Annulments........

It. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED-MORE T-HAN..ONCE—INCLUDING ANNUI^ 
MENTS—USE A SEPARATE. SHEET FOR FORMER WIFE OR HUSBAND GIVING DATA REQUIRED'
BELOW FOR ALL PREVIOUS MARRIAGES.)

NAME OP SPOUSE
<M..i::<i < Mfthkn)

(OR HEP.) ADDRESS BEFOP.E MARP.IAG 
(St. »n<t Numbrfl (Ch>> IbUU1) (Country'

LIVING OR DECEASED .. DATE OF DECEASE

PRESENT. OP. LAST. A DURESS -S^Z^ 9 0. 
(St. and Nuhi>«

DATE OP BIRTH < PLACE OF BIRTH
iuizi

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP^. X^..
. WHEN ACQUIRED? WHERE?

OCCUPATION/^  ̂^4^Xi . LAST EMPLOYER -^«A
EMPLOYER'S OR BUSINESS ADIHiESf/i^Z^X^t^J^X /^^

(Su and Number! (City) tSi»k/ tCousirf) '

MILITARY SERVICE FROM TO BRANCH OF SERVICE
' (Pair) flhtrl S

COUNTRY - DETAILS OF OTHER GOVT. SERVICE. U. S. OR FOREIGN
.1 Zz?



-00000

SEC. 4. CHILDREN OR DEPENDENTS (Include pnitinl dependents):
1, XAMK^^fEtiL............RELATioxsun^/faw#^ _..^

CITIZENSHIP ^A-APD1IK

2. NAME/^/Z/^^C_____________ _________RKLATtONSHH’^^'i'AC^^.'AGE-^'.

CITIZENSHIP APDHRSS^/^<.
(Su and Number) (City) (St*tv) (Count

S. NAME .\J^£S1...........RELATIONSHIP^Zl/......... ACE ...^C..

CITIZENSHIP . . ADDRESSJ^^. 4J. >4^^.. .
(St. ai»l Numlzr) tOt>t (Slate) (Country)

SEC. 5. FATHER (Give the same information for stepfather and/or guardian on a separate sheet)

LIVING OR DECEASED

PRESENT, OR LAST, ADDRES!

DATE OF BIRTH V

DATE OF DIP .CAUSE

’.. PLACE OF BIRTH

iU.MI.1

(StnU)

^^^7- 
(Qmntry; x

(^tate) (Country)

'^/f/^.^A
iciuf

IF BORN OUTSIDE U. S. INDICATE I>ATE AND PLACE OF ENTP.Y

CITIZENSHIP .. . WHEN ACQUIRED? -....&.?&__ WHERE

<>CCUPATION//^jfZ^i--lfrLZ^!fkSi^.V>I.4sT EMPLOYER __

EMPLOYER'S OR OWN BUSINESS APDRESS^...^.^?^7/^

’ (St. *n»! Number) (City)

MILITARY SERVICE FROM

COUNTRY ..

TO ..yvcZZ  BRANCH OF SERVICE ... ■ (Date)

DETAILS OF OTHER GOVT. SERVICE. U. S. OR FOREIGN

SEC. 6. MOTHER (Give the same information for stepmother on a separate sheet)

FULL NAME

LIVING OR DECEASEDAZi/zX -r:

<Z.TZ4<S.....................C.../..^  ̂

iHhkiier
DATE OF DECEASE.//ZL

i Ixit)

CAUSE

PRESENT. OR LAST. ADDRESS, M^z
DATE OF BIRTH

CITIZENSHIP

PLACE

WHEN ACQUIRED?/-. WHERE’.. < Covotryi

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY .

UI i» «aiM



OCCUPATION’ ^^i JttjCSj/?£'............
LAST EMPLOYER

EMPLOYER'S OR OWN BUSINESS ADDRESS
' isutti (Omint

MILITARY SERVICE EROM ,d"^- . TO _>>/?/'_ . BRANCH OF SERVICE ^4?^.—

COUNTRY ... DETAILS OF OTHER GOVT. SERVICE, U. & OR FOREIGN

SEC. 7. BROTHERS AND SISTERS (Including half?, step-, and adopted brothers and sisters) :
1. FULL NAMEt%66fcC.AGE 

PRESENT ADDRESS.'Z^^^Z..j. .G.^XC".-’ . AtZ-Z'^’—V
(St and Number) (City) |SU(») ' (Country) (OtiaeneMp) '

2. FULL NAMEAGE

PRESENT ADDRESS —
(St. and Number) (City) (Stale) (Country) (CiUwtuhip)

3. FULL NAME - AGE . —
tHret) 'NOBet (lart)

PRESENT ADDRESS .— 
(Su and Number) (City) (State) (Country) (Ctiwn*hir)

4. FULL NAME AGE 1
(Ft ret) IMX&O (Uti)

PRESENT ADDRESS —
(St. and Number) (City) (Stale) (Country) (Ctiwoehlp)

fi. FULL NAME 2AGE
(Hnt) >«>AS»I (LaM)

PRESENT ADDRESS . — 
<St. and Number) (City) (State' (Country) (Ctiaenshlr)

Sec. 8. FATHER-IN-LAW

FULL NAME —
(FlftO .MrAHe* (Last) .

LIVING OR DECEASEWZZ/.^... DATE OF DECEASE_...z-f4^.CAUSE,.?//!...

PRESENT, OR LAST, ADDRESS^!J^*/Z^ 
/ (St. and Number) . tCib) (State) , umtryi

DATE OF BIRTi/b.2./.r''./z- PLACE OF BIRTH &'^A^^^

IF BORN OUTSIDE V. S. INDICATE DATE AND PLACE OF ENTRY ^Af A^

CITIZENSHIP J .'Z . .WIlENACQUlltEDlZ-C^’' -'VKERE!, z Z-/

(City* «-**<

OCCUPATION X LAST EMPLOYER . .



SEC. 9. mother-in-law

FULL NAME -.......,....... .
rf (Fir*) llart)

LIVING OR DECEASED^.iA/ir........ DATE OF DECEASE .._, (J>^?.——.. CAUSE ------

PRESENT, OR LAST, ADDRESsO&J# Z^Z'-.-.Z^/ZlZZ^jM/#'d..A/2&:2?Z----  
! ISl and Number) (City) (State)/ (Caantry)

DATE OF MtTH-f^LZ^L PLACE OF BIRTH"

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY-..y^^.-----------

CITIZENSHIP WHEN ACQUIRED?’t?.<Z'/WHERE?
(CHy) (State) (ft^nby)

OCCUPATlONy^/^tl*^zSZLAST EMPLOYER------------

Sec. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME_______ ._.-.'Z.'2^____________________ RELATIONSHIP ,...^y2:AGE ^.^2'^

CITIZENSHIP ADDRESS
' (St. and Number) (City) (State) fCountry)

2. NAME .........^yl//2_______________________ RELATIONSHIP_____l.^yZy^.-... AGE -,//£..

CITIZENSHIP ADDRESS
(St. and Number) (City) (State) (Country)

3. NAMEJ/Jf-___ ________RELATIONSHIPAGE ^J.J^..

CITIZENSHIP ADDRESS
(St. and Numl*6 (City) (State) (Country)

«csssm==ss5=ssmssa==amss»=ss«=sBs»8sfcrss=su5ss=xsss=s=ss5s=s=sas=sss==3=sHS==T.«3

Sec. 11. RELATIVES BY BLOOD OK MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U. S. OR OF A FOREIGN GOVERNMENT:

.. RELATIONSHIP

CITIZENSHIP ................ ADDRESS...............-..... ..........y&yy......
(St. and Number) tCfty)

TYPE AND LOCATION OF SERVICE (IF KNOWN)........ ....... ..

ICMfllry)

2. NAME____ ~

CITIZENSHIP

RELATIONSHIP

(State)

. AGE XL*-

(State) iCoutrf)

TYPE AND LOCATION OF SERVICE (IF KNOWN)-------/l^y---------------------- ------

SAME_____ 2'2/ •_____ ___________ ______ RELATIONSHIP _____

CITIZENSHIP . a_____ ____  ADDRESS------ -----------/..*!.."----------------------/ •* / t • (St. and Number) (City) (State)

TYFF. AND LOCATION OF SERVICE (IF KNOWN)-------------_,.&>£.----------------------

AGE _/.

(CeuBtry)

(B) N «»>•<
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(6)

Sec. 12. POSITION DATA

A. KIND OF POSITION APPLIED FOR

B. WHAT IS THE LOWEST ANNUAL ENTRANCE SALARY YOU WILL ACCEPT? l2.<^!^-.^^ .. 
(You Will Not Be Considered For Any Position With A Lower Entrance Salary.)

C.IF YOU ARE WILLING TO TRAVEL, SPECIFY: OCCASIONALLY —^1................._.... ................

FREQUENTLY ____ __ ______ __ ___ ________...... CONSTANTLY_______ ___________ ___ _________

D. CHECK IF YOU WILL ACCEPT APPOINTMENT, IF OFFERED: IN WASHINGTON, D. C _.. ^,_

ANYWHERE IN THE UNITED STATES..... ............. . OUTSIDE THE UNITED STATES —../^^.^

E. IF YOU WILL ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS:

SEC. 13. EDUCATION

COLLEGE - ------------------------------------ ADDRESS.......................................
<CH>> (Saw)

MAJOR AND SPECIALTY ____ -.........     YEARS COMPLETED------------------------

DATES ATTENDED _ DEGREE__________ _________ _______

CHIEF UNDERGRADUATE COLLEGE SUBJECT^.64h^/_z.^C<!4^4

CHIEF GRADUATE COLLEGE SUBJECTS...............-..................  -...... -....... ..............



Sec. 14. active u. s. or foreign military service 

ftYwty) GWrtkw) {Kanki / / iPiy of wnifrl

- iU><S1*ina) (Serial Number) '

REMARKS:
SELECTIVE SERVICE BOARD XUJtHEIH^le ADORESSl^^dZ/^Z^..., //^X.

IF DEFERRED GIVE REASON zZ/^/Cc........................ 

INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS.AZ±

Sec. 15. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS 
OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST. (List all civilian em­
ployment by a foreign gavcnunent, regardless of dates.)
FKO«;^/y2..

EMPLOYING FIRM OR ACEXO/il’^Z.

CLASSIFICATION GRADE X f y- 
(IF IN FEDERAL SERVICE) O»O.../^ 

f^.... .Zz<^Z<Zy ^^'.^.

tSt. nhd Number) (City) (State) iCounlri)

KIND OF BmESS'z^TZW/4iE. NAME OF SlTEnVISOK/ty^,;/?^..... .......

TITLE OF JOB-jy^C^'.../^^.^ .SALARY t/^^-^ - PER ^4^._

'TOVRJWTlES'4&&^<»^^™Zlr/z^^..4£„fI^4^

REASONS FOR LEAVING * ^.... JyZX^' ^ Z^J^z^^L.^vZ^ -. -dr^^.^C ^^^C^fajy-^-^ 

. CLASSIFICATION GRADE Z»-*J/X7zzzyyy-^-
FRQiS-^..XJ.y-—^f»-........ .  TOS^fyyL/.^Z_(IF LN FEDERAL SERVICE)

EMPLOYING ITEM OR AGE.Wt^^..A...Zx/lifl!?Z-../z?d^4U..Z^..,

(fL ^M-Ntunbcrl (City) ' t—' (Cvu.-.uj)

KIND OF EV81XESS,f«tjf2<.i> JK^^'AMB OF SbT>EKV!SOR(ZZ V'....<-.£'<Z*<Z^.X^’ 

TITLE OF JOBXtiicZ.....X%x/£;.. -........ SALARY TER ^i^^./f^.

YOt’R DVTlE3#Sk^.rZ'..X2^^^^ ^^..^L-yj^'^f^

BEASaXSTOBLEAVKC^fiaigi.'. . .,yjKZU^L.~^>—
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<8) .
■ Z / z , CLASSIFICATION GRAPE

FROM TO .x<^/.^ZZ./. . (IF IN FEDERAL SERVICE)

' EMPLOYING FIRM OR XVEXCvfyWs/;6^&&..r^^

admes»^4^Z:; JzZ.. /£:<&.../£.& ^.^J'.
IgMMXwihr) (Stele) (Countrj)

KIND OF BUSlNES^^4^..%i.^ea NAME OF SUrERVISOJ^Z^ -- ^Z&4«:'‘...

TITLE OF JOa&&X^#..^u£^ SALARY L«ZZ.^..!pER X^±^x^__ 

your mmw'J/....^i'ti£'S'£..£,rJ£^^

^>4^'’^ ...£.!/.'.^^ 'X

REAs6nS FOR LEAVING~X^-.^■&^£&~.---^ ZZy^^^.x^Z_____

FROM ... . TO

EMPLOYING FIRM OR AG

CLASSIFICATION GRADE 
(IF IN FEDERAL SERVICE)

(StandXumkr  ̂ (City) {State) ^^Country^^^

KIND OF BUSINESSZ^l(?X?rfZ'' -......... NAME OF SUPERVISOR w<Z:l.<2....^.2/«^£^ Z

TITLE OF JOB^ZSft'ZzZ......................... SALARY C^C^t^.^. PER ^^t^'i^f—

YOUR DUTlES^:.£'Z^jj^...Aj.&2jl.LT..$^'^/&^^^

. REASONS FOR LEAVING Z^zZ^SZ^ZZif..*■/.£&■.■..;.-.—

-J , a i CLASSIFICATION GRADE
FROM^J.Z^.iz......TO.........././..!t./..(IF IN FEDERAL SERVICE) ..

EMPLOYING FIRM OR AGENCY /Z/A\.^^ZsLr';/?i!.—

ADDRESS'^-2£^t.R:&:^'L.\£7L.....[.<~^ /:.££....
<SU find Number) (City) tSuu) (Country)

KIND OF BUSINESi.^7.££74.it_^^ OF SUPERVISOR .J&.^.^:~.s.L/.

TITLE OF JOB ~2&.*.^~...L.£^^ ........SALARY #ZZz£L?Z..’. PER/^.'Z^Z

YOUR DVTlESt. j'>>7X.yfy/^&.£~S... ^

REASONS FOR LEAVING _.—<?■. ^i.'........ z^-'-'->K.^Z.^.Z.iz---- : ...z ..................................
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■ ■#..• 4
SEC. 16. HAVE YOU EVER BEEN DISCHARGER OR ASKED TO RESIGN FROM ANY POSI­

TION? HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU 
DESIRE TO EXPLAIN? GIVE DETAILS:

SEC. 17. GENERAL QUALIFICATIONS
A. FOREIGN LANGUAGES {STATE DEGREE OR PROFICIENCY AS ■'SLIGHT,” ''FAIR,” OR 

"FLUENT")

LANGUAGE'Z^L<J>^:..... .. 8PBAKZ£!&*<........ .. READ Z.7.Z&6UZ1... WRITE ./' ^ '/^

LANGUAGE...............-............... SPEAK....... . ....................READ............7._.......... WRITE_______7______

LANGUAGE ...“...._................... SPEAK___7............... . READ......... ................. WRITE . .......’___ ____

B.LIST ALL SPORTS AND.HOBBIES WHICH INTEREST YOU: INDICATE DEGREE OF PROFI­
CIENCY IN EACH:

C. HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR EXPERIENCE, WHICH 
MIGHT FIT YOU FOR A PARTICULAR POSITION! , ^ J z' - .»^7 - v-Xu".XL

.#/?'*/j^.r£~ Jjfa ^;^'_^

^I'f-^ 7^^'^ /f d^f C ~ t

D. LIST ANY SPECIAL SKILLS YOU POSSESS AND MACHINES AND EQUIPMENT YOU CAN USE, 
SUCH AS OPERATION OF SHORT-WAVE RADIO, MULTILITH, COMPTOMETER; KEY PUNCH, 
TURRET LATHE, SCIENTIFIC OR PROFESSIONAL DEVICES:

APPROXIMATE NUMBER OF WORDS PER MINUTE IN TYPING .7.6... SHORTHAND -.IL-------
(9) iw»h
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RARE YOU NOW OR HAVE YOU EVER BEEN A LICENSED OR CERTIFIED.MEMBER OF ANY 
TRADE OR PROFESSION, SUCH ASPILOT, ELECTRICIAN. RADIO OPERATOR, TEACHER, 
LAWYER, CPA, ETC.
IF YESi INDICATE KIND OF LICENSE AND STATE____ .,&-$■______ -..... ..........—---------------

FIRST Lia OR CERTIFICATE (YR) ...^^J^ LATEST UC, OK CERTIFICATE (YR)__________

F. GIVE ANY SPECIAL QUALIFICATIONS NOT COVERED ELSEWHERE IN YOUR APPLICATION 
SUCH AS:
(1) YOUR MORE IMPORTANT PUBLICATIONS (DO NOT SUBMIT COPIES UNLESS REQUESTED)
(2) YOUR PATENTS OR INVENTIONS
(3) PUBLIC SPEAKING AND PUBLIC REIATIONS EXPERIENCE
(4) HONORS AND FELLOWSHIPS RECEIVED

G. HAVE YOU A PHYSICAL HANDICAP, DISEASE. OR OTHER DISABILITY WHICH SHOULD BE 
CONSIDERED IN ASSIGNING YOU TO WORK? IF ANSWER IS “YES,” EXPLAIN:

II. DO YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT OF COLUMBIA 
GOVERNMENT UNDER ANY RETIREMENT ACT OR ANY' PENSION OR OTHER COMPENSATION 
FOR MILITARY OR NAVAL SERVICE? IF ANSWER IS "YES,” GIVE COMPLETE DETAILS:
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s^\ is give tivt ch u: u m; inn kenccs in fur. h. h who know von inh- 
MAVtAA \k<Uv U'dlA'likC Uud bnjlUcw tuthraai^ kdh:lii |hi*Ml‘h’,)

Sl«0 l OH>< A tO'll-tH ('U^ Xhl^
l,K rO£.! Hi'S U>l>.

-tits Abn^C/e .Zv.A^ '‘/i J.i»r ff0 A'l .

t..^ t«!.e^ . ^.<ti Hl’S tbl> . ,
I * tits. u>p..V ••?l* • o’- ' es«^t. /?*/..’ >4

X fh^. v ■ As I .‘AV Vk Hl .4. aw. .
' Kts. aw;;’.?..' ..i,. Z...*ZC<,..G

k'^', -A ZA'. ^.C'J'.C SV* nW. r
kks. U’liJ .'y ’ '■ / ■

\^C Z..xfZv'< SV* AW.

»i<. u names or HVt: veksons who know sot' sect u i v in the rxiifumtss- 
NOV HEtfUKNCKS. KELVnVKS. SV I K K VISOltS, Oli VmVIOYEK* (Gov jv^uvm

4 Mini iikl.hVwx^ h h'^V |\s»il\iV. '

V^i' z.Z7Z/a'x. ’./^;..Z.J nix kW-.K . , . ,z . ,

fM- ••-‘■tA- N.' * sv* AW_ . y -

X'h. Z •rz.xZ.SZ X Z. . X ' SV* AW.; . . , _
US* AW/, .z .

Sac -ill. GOV VHHEN-NKtGMSvXN At NWS VAST NOKMAt KilSU’WC.!!: UN VUE V. S. 
(VrJVv VvaHJvXl^C ^iAi WAtiANM .ivui'.N»w« •* AviV

l^'xZ Z. A?.J,t'/x JiJ^,^. SV* AW. .
US* AW*

■>'k/-... . «- SV* AW.
, us* -

' U'.* nW. ; .
SS* AW. Z......

Ai<. .u riNAWlU. RKWi'VXV’ . ■ ,

A. AUS WV SNlTUStN 1'SmWXteNWVMAU.WP ^„. WWt.iUtSA’VOS 
W VttliU tNCvMx .

uX^k.s.\Xb W^ixW\«'x;xxi^w*nAAvva.Ass Itvytcts...
/ .—X' vc.'. .V
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C. HAVE .YOU EVER BEEN IN, OR PETITIONED FOR, BANKRUPTCY:
GIVE PARTICULARS, INCLUDING COURT: „^.Ji___________

D. GIVE THREE CREDIT REFERENCES—IN THE U.S.' _ . ^ .
1. NAMEi;t..!.*f.^___ ,C^k'..C.tu*.k^iADDRESS^.^t;.L.2..r....C<&^^

_ . 1 <SL aaCtombrr) • _ (Ot»> (State)
8. NAMl^ ....XZ..^...U..^«....*zz£T>..'...S..k ADDRESS -i Z_:.^

, (Su andNumber) /?QMf) (State)
8. NAME J.JL4iiX—L.VZJ.Z........... ADDRESS . ../^z^’ ....... 1_____ ________

t8L*n4Nonbn)' (State)
^BWBSaSSCHSSSSSKSSSSSSSSS^KSaXSSaSSSKSSSffiSSSSSSSSSKSSSSSttSBSSS^^

Sec. 22. RESIDENCES FOR THE PAST 15 YEARS
FROM <^7^52?.__ TO ..„?£?sent ; ^^^.J.e...~X..l.<:s.^^ ........Zz^/ztzzZ

/ (St. and nutnt*r) (City) (State) z (Country)

FROM TO ...^/dH..-
/ / (Su And number) (City) : (State) . ( (Country)

from ...tzS<C>fZto 
/ j (Su and number) (State) (Country)

FROM ..^iZa'-k— TO 

* ' ' (St. and number) (CRy) * (State) (Country)

FROM TOsl' J/i.iy&J..^^^
' . ' (Sd and number) (City) _ . (State) z (Country)

FROM TO -..KjAiM..'^... /J..llZ..^^.^Z~v.z-.„.a?z)/4<^^
/ ' (Su aAi number) (C’y) , (State) . (Country)

FROM TO
✓ z . / (Su and number) (City) (State) (Country)

FROM TOd.-'y-Z.... dd ^....^J^A^J^
/ j (St. and Number) iGt,< iSuirt (Country)

SEC. 23. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES

A. FROM •kZ/.:. to

FROM TO

FROM . TO

FROM TO

FROM TO

(City or seeUon) . ^ (Country) t Purpeaa)

(City or wetian ) (Chantry) (Purpose)

(City or Krtlonl (Country) (Purpose)

(City or Metlon) (Country) (Purpose)

(City or t«vt»n) (Country) (Purpoae)

SEC. 24. CLUBS, SOCIETIES, AND OTHER ORGANIZATIONS
LIST NAMES AND ADDRESSES OF ALL CLUBS. SOCIETIES, PROFESSIONAL SOCIETIES, EM­
PLOYEE GROUPS, ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN. OR SUPPORT 
OF. ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUNTRY) TO 
WHICH YOU BELONG OR HAVE BELONGED:

(Name and Chapter) - (St and Number) (City) (State) (Gauntry)

DATES OF MEMBERSHIP:

(Name and Chapter) (SU and Number).

DATES OF MEMBERSHIP: . ./ L....^f’.l
• GDI (State)" .’ (CuunuV)

(Name and Chapter) (Su and Number) (City) (State) (Country)

DATES OF MEMBERSHIP:



(Num aad Chapter) (SU and Number) (City, (Slate) iCovtarf)

DATES OF MEMBERSHIP: .......... ..................................................................... 1..............   .....................................

(HuaiiKiCluvUr) <SL «M Number) tCIU) (Stale) tOnMrj)

DATES OF MEMBERSHIP:..................................................................................................... ..................................

(Name and Chapter) (Su and Numbar) (City). (State) (Country)

DATES OF MEMBERSHIP:....... ....................      —

(Nam# and Chapter) (St. and Number) (City) (State) (Ctwntry)

DATES OF MEMBERSHIP:..............     1............................

Sec. 25. MISCELLANEOUS
A. DO YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR AKE YOU NOW OR HAVE YOU 

EVER BEEN A MEMBER OF, OR HAVE YOU SUPPORTED, ANY POLITICAL PARTY OH ORGANI­
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV­
ERNMENT IN THE UNITED STATES!

IF "YES,” EXPLAIN: __ ____ ..................................................... .. .................................................. .............. ..............

B.DO YOU USE, OR HAVE YOU USED, INTOXICANTS! ...J^.S......... ;.._....... IF SO, TO WHAT

EXTENT! ..
C.HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF 

LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT, CITY, 
STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE:

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES! 
IF ANSWER IS “YES," GIVE DETAILS BELOW:

E.LIST BELOW THE NAMES OF GOVERNMENT DEPARTMENTS. AGENCIES OR OFFICES TO 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1940:

(13) M”«MH
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F.IF, TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
' YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 

THE INVESTIGATION;

SEC. 26. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

NAME £ /Aw,,^^.     RELATIONSHIP ..a^zZT^C_____

addkessJ^z^.....^A -X - * < Z/X'xz.zzi^yl?...
(St. *&<4 Xumbvr) (City) * iSut») (Covnlry)

SEC, 27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE 
HEREIN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT. WHICH MIGHT REQUIRE EXPLANATION! IF SO, DESCRIBE. IF NOT, 
ANSWER ••NO."

SEC. 2S. 1 CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF, ANDI AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM­
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

USE THE FOLLOWING PAGES FOR EXTRA DETAILS, NUMBER ACCORDING TO THE NUM­
BER OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF 
THE ADDED MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE 
SAME SIZE AS THESE AND SIGN EACH SUCH PAGE.
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CONFIDENTIAL

prot. 2-^30

Director of Security

Director a? Security

Director cf Personnel

FRCM : Chief, Ccaraications Security Staff

SUBJECT: Notification of Cryptographic Clearance - jgggg p, O'Comtil

1. Subject employee has been granted a cryptographic-clearance -oncer the

2. Subject has been informed of the granting of clearance, has been 
briefed concerning cryptographic and related communications security ratters, 
and has signed a Briefing Statement acknowledging responsibility for the 
protection of cryptographic information.

3. When Subject employee no longer requires the clearance in order to 
perform his assignee duties, it is requested that the Communications Security 
Staff (2U11 "I" Bldg., Ext. 3021) be notified by Director of Security___________  
that the clearance cay be revoked.

FOR THE CHIEF, COMMUNICATIONS:

------ a an Paul 0° ttoa-----------------

Chief, Protective Branch

Distribution: ,
1 - Director of Security
1 - Security Office (Briefing Statement attached)
1 - Personnel Office
1 - OC-S/FROT File

CONFIDENTIAL
™! 1597a <•1
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SECURITY APPROVAL 

SECRET 
SECURITY INFORMATION 

TO: Chief, Personnel Division

from: moramw^fi®®® 
Chief, Special Security Division 

SUBJECT: O'CORSIl, Janas P.

1. This is to advise you of security action in 
be loti:

m Security approval is granted the subject person for access to classified 
information.

[-*] provisional clearance for full duty with CIA is granted under the provisions 
of Paragraph D of Regulation 10-9 which provides for a temporary appoint­
ment pending completion of full security Investigation.

Date: 10 Dec & niter 1951

Your Reference;

Case Number: 66L83

the subject case as indicated

f~~| The Director of Central Intelligence has granted a provisional clearance 
for full" duty with-CTA under the provisions- "-of^Paragrapiv H-of-Regulation ■- 
10-9.

2. Unless the subject person enters on duty within 60 days from the above 
date, this approval becomes invalid.

3. Subject is an applicant for a position in P-55.

SECRET

ODBFroesKBQX
^^ #0- 1&.1A1 
JUL 1951 ^w‘
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RECORD OF

PREVIOUS GOVERNMENT

SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN 

ST. LOUIS, MO.

DATE 1 AUG 1974 /fX




