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' nual leave up to 30 days or for whatever amoaunt of leave credit you

Distribution:
0 - Addressee

e e g

OP BSD ROB/PJSeidel:jef (27 February 969) ' :

o  SECRET
L 9RFED 10y

MEMORANDUM FOR : Mr. Guy Vitale
THROUGH : Head of CS Careor Service

SUBJECT _ & Notificatlon of Aprroval of Request for
Voluntary Retiremeat

i. lam pleased to inform you that your request for voluntary ‘
-zatiremeont under the CIA Ratirement aad Disability System has beon
approved by the Director of Contral latelligenca.

2. Your fetirement will bacoma effective 28 February 1969

-and your annully will commence as of | March 1969, The annuity is

payable on the first Jday of the mouth followiag that for which it accrued.
You may be assured that every affort will ba made to expedite dalivery -
of your [irst check following completion of the administrative process-
ing required to effect your retiremaeat.

3. You will raceive a Jump-sum payment for your accruad an-

carried.ovar from tho last calendar ycar if that amount is more than !
30 days, o

N
‘,,’( Robert 5. Watlles
’ \Director of Farsonnal

- D/Fers
- OP Files
- Soft File
ROB Reader

< SEGRET

—— e,
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tiae (Last-First-Middle)

CERTIFICATION OF SEPARATING EMFLOVEE - .
_ ' VITALE, GUY

MEMORANIXM FOR T:E RECORD - ATTACH TO OFFICIAL PERSONMEL FOLDER

following forms and/or information concerning my

I bereu\ auknu.;edgc tie recei;z ;: the
‘'separation {rom LIA as in\xuqteu by check marr:
4% Standard Form 8 (Notice to Federal Bmplbyee_about Unemployment Compensation).
| _2.~-Standard Form 55 (Potice of Conversion Privilege, Federal Employees' Group
) Life Insurance).
3. Standard Form 56 {Agency Certification of Insurance Status, Federal Employers'
Group Life Insurance Act of 1954).
L, Standard Form 2X2 (Application for Refund of Retirement Deductions).
—1 5. Form 2535 (Authorizatioh'for Disposition. of Paychecks).
6. Applicable to returnee {resignee from overseas assignment).
I have teen advised of ny right to have a medical examination before
my separation from this Agency and of the importance of such a medical
check to my health and well-belng.
0 Appointment srranged with Office of Medical Services.
O Appointment for Office of lMedical Services examination declined.
7. I have been informéd of "conflict of Interests” policy of the Agency and
foresee no problea in this regard concerning my new employment. . .
8. Form 71 (Application ror Leave).
G. (SC Pamphlet 51 (Re-employment Rights of Federal Exmloyees Perforrdng Armed
Forces Duty). ] .
110. Instructions for 1=tu1‘inv to duty from Extended Leave or Active Mllluary
Service.

Signatnxe of

Employee Date Signed /

V ks, 4 6F»c-~_c§?

/\"‘“ﬁ
Addr less (S*xect, City, State, Zip Code) : Correspondence '
.- i j ! o f - L i
// ;o H /<~"~ E /'v- b"{-'@-‘«‘ré,J'z(u - [J overt &;Covert_

SECRET :
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Mr. Guy Vitala
1730 H Streat, M. W, )
Washington, 0. {. 20006

Dear Mr, Vltalé:

As you bring 10 a clote mara than twenty-alx
ycars ol sarvice to your country, I want to join
your {rienda and ¢s-workera in wisning you well
and hoplag that you {lad the years ahoad {illad with
enjoymant and aatisfaction,

it takes the consclantious afforts of many
people to-do the important work of thia Ageacy. You
leave with the knowledge thot you havoe parsonally
coatriduted to our auccess in carrying out our mise
alan. Your faithfut aod loyal support has measuead
ur to ths high idealw and traditioas of the Faderal
service, ’ '

May I express to you my appreciation and
extend my bast wisher {or the years ahead,

Stacarely,

G WYoard HeTow
Kichard Holme - -

iMractor
Distribution: . ) )
0 - Addressece CL e
1 - ER ' : - T oeegotarn
! - C/EAB/OS Originator: ’
i - D/Pers ‘ . Director of Persoanel-
1 .. OPF ’ ; i PN
: NI 9 LFR s
1 - ROB o Concur:__ SIGisy 2 hie 1503
i

- ROB Reader ‘ C/EAB/OS

QP/RAD/RCB/PJISeldel:jef (1 April i969)
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MEMORANLUUM FCR : Dlrect‘or of Conteal dntelligence

. Requeat for Yoluntary Retiroment

SUBJECT
: Guy Vitale

te Thls memorandum submile a8 recommendation for your
approval; this recomniendution ls contained la paragraph 4.

2. Mr. Cuy ¥itale, CS5-08, Iutelligence .Analyst, Wastara E
Hemisphare Divisloa, Clandestine “aervices, has applied for volun~t"?
tary retiremont under tha provisions of Hoadjuarters Ragulatioa
20-50j, to-ba offective 26 "ebruary i359. =

3. Mr, Vitale has beon designated a participant in the ClA
Retiromeont and Dissbllity Systom and maets tho tochnlcal require-
mants for voluntary rotirement undar the Systemi. Ho is S ysars
oid with over 28 ysar2 of Fedaral sorvice. This service includes
over 2. years with tho Agency of which 5 yearo wors in qualifyiag
acrvica. Tho Head of the Clandestine Services Carear Yarvice aud
the CIA Retirement Board have recommaended that his apolication for
voluatary rotirament be approved. 1 endorze thesa racommesdations.

4. It s rocommanded that you approve the voluntary retirament
af Mr. Guy Vitale uader the provisions of Keadquartera Kegulation 20
58).. )

Robert 5. Wattlaes
Dirsctor of Personnal

The recommendacdion coatained in paragraph 4 is approved:

Director of Ceatral Intelligence v _ Data

SECRET  [ERE
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" P.?.A, per HR 20=-21c(3) NTE December 1967,

Recorded By

CSPD

[r

H
1
'
Al
i g
)
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. G ECHET

: . MEMORANLUN #0K:  Mr. Cuy Vitale - - 20 Oetodbor 1963 .
THROUGH : Head or. D Cureer Service '
SUBJECT : Notificatien of Non-cligibiiity for ULaiJﬂﬁ’iUﬂ as on

P4r1x01paut in the CIA Retlrement ana Liunbility Jystem:

1.- As you may know, we are in the process of reviewlng the employsen
hlstory snd current career field of all employsestm—the Agency to ldentify
those who arc cligible for designation as a participant in the new CIA
Retirement aud Disubility System. In this process, the Inftial review of
each case ig made by the Individual's Career Service. 1f the Hewd of his
: ) Carcer Service nominates him for partlicipation in the cystem, thls nomina-

i ] tion is reviewed by the CIA Retirement Board which recommends final action

; . to mé. However, 1T the Head .of the Career Service udvices that the emplioyee
does not mect the basic requirements of HR 20-50 for participation, I have
gecepted this finding without further review by the ClA Retirement Board.
This practice hus been ndopted in the Interest of expediting this sercening
process so that those employees who are LLi idle to particelipate In-the syse-
tem may be designated participunts es socn as possible. .

2. Ia your case, the Heud of your Clre r Service has advized me thas

you do not meet the requirements of HR 2¢ for designation as & particis
pant and I hwave accordingly mude the fcnnal’ 2teminution rejquired by the
regulation thut you are not ellgible for designation. From a review of your
record it appears thuat the declsion of your Career Serviee was based upon
the fact that you have 15 years or more of Agency service, but have not as
o . yet performed 60 monrths of qualifying service as required by regulatica. Ny .
[ - determinatian that you are not eliglble at this time for designution in nc -
way affects your current status under the Civil Service Retlrement System,
nor does it uwreclude reconsideraticn of your =ligibllity to participate in
“the CIA System if you should meet the reguirements for decignation in the

future,

3. Should you desire further informaticn concerning tnc reguirements

for designation as a participant in the CIA Retirement Systzm, I suggest i

you read paragraph e of HR 2¢-50 and pa ragrarh 5 of the Employee Bullet

dated 30 July ;96;, entitled "Public Law 83-c43, The Central Intelligence
“Agency Retirement Act of 1964 for Certain Buployces".

4, It is always possible that LHL records upon winich the detemmination

- made in yocur case may have been incomplete or inaccurate regarding your actual

[ employment nistory with ‘the Agency. I, after studying the materlals cited
: ’ above, you have questions regarding the determination that you are not eligi-
e I ble to participate in the CIA Retirement Systex, please feel free to contact
; . officials of your Career Service, .They are familiur with the details of your
; - case und will gladly discuss them with you. In addition, you may wish {0 dis-
' cuss your case with the CIA Ketirement Starf located in foom 6E-1319 Heads
i quarters (extension 5001). 17 such discussicns do'not resolve any Juesticns
b you have regarding your el¢\Lb1-L»y, you :iy,;e est thut you" case te {Qmmally
: ~ considered by the Board. . However, this reguest must be ma within 30 aays of
o : the dats of this memoranduwn. °
, . ' . (‘)\.._ L /—} /. .
; - . //{af i E/Z//y
: ) \;; vﬁntt D. Echols.
d 4 ) o Direc’ 'r of Personnel .
oy e SECRET \f., . and Je:lass:Ulcatlon
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R ‘ . SECRET : \ . '
) (When Filled tn) . A . - .
NS - ] oarc racranco .

_ . REQUEST FOR PERSONNEL ACTlON _ J 12 Decerber 1962

£
1. semiaL uuv{?/ 2. mavC (Lost-Firel. llddl.) / . i ] \ ‘ ! .
003620  VITAIE, Guy , - . ' : .

4. KFFECTIVE DATE MEQUESTED] 8. CATEGORY OF EMPLOYMENT

3. NATURE OF PENSONNEL ACTION

PROVOTION . - 120 03] ReoaR

B 5 'S ’ ve ’ 7. COSY CINTER NO. CHARGL | 8. LEGCAL AUTHORITY (Completed by .
8. FUNDS X viov oc ’ ABLL . ) Office of pPersonnel) . : ‘
cf 1oy cF 10 CF . 13232-1000=1000 .
9. ORCANIZATIOWAL DESIGNATIONS - 10. LOCATION OF OFF ICIAL STATION
DpP i °
Z Task Force W _ . o ' ' v
F1/C1 Brench ‘ i .
A Washington, D.C.
1%, POSITION TITLE 12, POSITION NUMBIR 13. canEer SERVICE DELSIGNATION
OPS OFFICER @) 0683 D
. _ v "
14. CLASSIF ICATIGH SCHEDULL (GS, LB, otc.)]| 18, OCCUPATIONAL SERIES [16. GNADE AND STEP 17. SALARY °“\y C

(X @ | a%.a o8 (3) ' 16500
18. REMARKS . .

Promotion recommendation attached. Fitness Report submitted previcuslys !

Fecorded by
CliD

/7

DATE SIGMED 108. SIGNATYURE OF CAREER SERVICEZ APPROVING [DATE SIGNED

w- )‘oaru;;%,) /sltma ottt | -07'“5 ;
LOUIS W, 1G, c /m;f //@M . @JMJAJJJ& L 2/t 3 | .

SEACE BELOW FCH EXCLUSIVE USE OF THE. OVH(I: OF FERSONNYL
u.&c‘_;(mu T CN FI T T A T T 2512108 23WTEREE [0 w075 26, JaTE OF BiRIN 2%, e oF ax 27,0476 ¢F LEY

cche e emed  C0OE [Nl 4 e
o4, e, . os,  ova,

22| /¢ g% |'TFW] )50i3 | v iV 1 |

28.NTE EAPIRES 7 a5t K. FENREmRT Dath 31, SEPARATICN] 32, LCURELTIONZANTELLATION- DTyl .SECRe I S
SEFES cala ¢off . 810, M.
"o, . ., LI & 14 . - LIS . N
o PR R " » e EOD DATAD v
l I S o mONF J . [ L. . .

—

35, vEl, PALFERENCE |36, SE6, COM CATE [32.00NG, COWP, OATE | 3A. CARTER CallCOPY MR S WA Th ASRANE VL SOCIAL SEZRITY W),
.¢00¢ « nowr . to. v | w0 e e, cam/eEsy oot <20t | C . entirm Juestre ias, coor )
AN P . PROV/TENP ) ' . ey
o, PREVICUS CCeEswmEnT SERMITE OATA "R, LEANE CAT, [ N3, T FEDECAL Tat CATs ", STATL fag Jala '
€odE = =
bl - %0 PEEercUS tERICE Fowe 1accutenf ooy 3. Tay Fugeetioag  jroew rarcyrey 2206 Jorecen]srary core
) - %0 6agsc 1 sEoVICE ) ' .oy { h [T fuive,
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R AL 2 {
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SECRET

{¥hen Filled Ih)

REQUEST FOR PERSONNEL ACTION

DATE PREPARED

1. SERIAL NUWAER

00362_0

2. wawi (Last-Firet.Niddle)

VITALE, Guy

3, NATURE OF PELRSUNNEL ACTION

© PRONOTION

4. CFFECTIVE DATE REQUESTED
wonrw

dav fevgaw

5. CATEGORY OF LMPLOYMENT

v TV

vT0¢

7. COST-CENTER K3, OHARGE.
ABE ,

8. Funus % L

CF YO V -

CF TO CF

3232-1000=1000

Oftice of personnel

)

8. LEGAL AUTMORITY (Completed by

| .. 'Oﬂ’;lulllT!ONAL- CESIGNATIONS
P ‘

- Tadk Force W
FI/I Pranch

10, LOCATION CF CFFICIAY

STATION

\hshington, DQCC

11. POSITION TITLE

OPS OFFICER -

)

12. POSITION XLNBER

o33

D

13. CAREELR SEAVICE DESIGNATION

GS (09)

14, CLASSIFICATION SCHEOULE (GS, LB, #tc.)

1S . DCCUPATIONAL SERIES

0136.01

16. GRADE AND STEP

o3 (3)

17. SALARY OR RATE

16500

1. AEMARKS

Pronotion recommendation attachsd

« Mtness Report submitted previously..

18a.

SIGNATURE OF REQUESTING OFFICIAL

L0UIS W, ARMSTROMG, C/TF¥/Pers,

OATE SIGNED

OFFICER

SIGNATURE OF CAREER SERVICE APPROVING

DATE S1GNED

PERSONNEL

19, ACTICN 20, €eLOY F 28,

CFFICE COOINS
334 .

SPACE BFLOW FOR EXCLUSIVE USE OF THE QFFICE OF
SN NGRS s

2 5Ta10N P AL D183

MUATE 35

6, OATE OF R

27,078 CF L

3
ot 2008 oo £60¢ :
: NERIE i PmaREiC w.  oae wL) sl TN A, "o, 04, va,
: I I N L N
HETETIIS 22 SPECIN 3. RENIAFsENT CaTa 3V, SEAASSTIOA} 32, SORRECT TN JANZELL 4T 00 2A7 4! 33.8EL0RITE 13 5T .
= m - SEFERINCE P P CAIR SCUE e = " " 2tQ. w0,
. s . -1 e . 3. . .3 =
N 3. F1%A- $ EQCD DATA
l L S aoag I I } i
3?. VT, PREFERENCE [26.SERv, COMP, [ATE [37. \DNS I0WP, CaTD [ 3B, CRREEQ CATEGORY », FEALL f =87~ 1R$LaANCE AL SOTIAL SECRITY W, -
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REQUEST FOR PERSONNEL ACTION g 12 raren 1962

] SERTAL NUMBER 2 L NAwg (Last Firwe Ulddlo) /,
003620 © VITALE, Guy (mx) — o
3. NATURE OF PERSONNEL ACTION C.EFItC"th'DATE REQUESTED| 3. CATREGORY OF EMPLOYMENT ' I

REASSIGNMENT AND TRANSFER TO VOUCHERED - [ wosts oav  veas | \ ,
FuIDS 3| i | eal REGULAR

e ) 7. COST CENTER MO, CHARGEs | 8. LEGAL AUTHORITY (Coepleted by
. 10 CF
8. FUNDS @ . viev viec ABLE Office of Personnel)
Xlcrrovw cF To CF .
. 2235-1400-1000
9. ORGANIZATIONAL DESIGNATIONS 10. LOCATION OF OFFICIAL STATION

Washington, D. C.

nmr,“ ASSTy e 0685 D

14, CLASSIFICATION SCHEDULE (GS,.LE, ofc.)| V5. OCCUPATIONAL SERIES [16. GRADE AND STEP 17. SALARY OR RATE

cs (@ 0301.28 o7 (3) | sess

1. POSITION TITLE Co. ' 12. POSITION NUMBER t3.. CAREER SERVICE DLSIGNATION

18. REMARKS
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Conpirit - i el fp 2
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. REOUEST FOR PERSONNEL ACTION 6 Juns 196 0
.L Serial No. Q. Numo (Lost f-m-h\‘d:.‘ia) “ 13, Date Uf Blr\h 14, Vor. Trel 15 Dox 6. LS EOD
’ ) . 2" [ Mo. NoneO (Code Mo. | Da. [ Yr. |-
|503620 vnms GuY , 10 16 _17 whel VIM 1 09 13] k9
7. SCD 8. CSC Potmt. | 9. OSC Or Cthor Logal Autho_vity 10. Apmt. Athidav. ] 11, FEGLI |19, tCh 13, etV | .
Mo:{ Da. | Yr. Yos:1 |Code . L Mo. { Da. | Yr. |yes.1{Code| Mo. | Da. zr. Yoy -1 [Code
10. {24, k2 {No-2 | 1 | 50 USCA %03 4 No-2 09} 13| ¥9[No-2 |2 |’
A PREVIOUS ASSIGNMENT ,
114, Organizational Desig Codo 15. Location Of Oificial Station | Station-Code
0OP EE
ATHENS STATION
OPERATIONS STAFF
RECORDS INTEGRATION SECTION 5231 - |ATHENS,GREECE - 29501
1¢. Dept. - Field 117, Pasition Title 18. Position No. 19, Surv. | 20. Occup. Sories
8‘;?"& - Code ) . - i
frgn - |5 |INTELL ASST 1809 cs 0301.28
1. Grado & Step |22, Salory Or Rato [23. SD 24. Date Of Grode |95, PSI Dus 26. Appropriotion Mumber
s Mo. Da. Yr. [Mo. Da. ¥Yr
071 4950 s 09 06 |59 109 |Ob |60 0139 9350 3018
ACTION '
27. Nature OF Action [ Code |28_LH. Date___ |29 Type ! Emploves Codo] 30. Separation Data
: i Mo. Da. Yr. . ’
| 7 <]
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_ PRESENT ASSIGNMENT
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. *SECRET

{8hon Filied

In)y

V. Py,

SENLAL W

01ga 1 | RIOGRAPHIC PROFILE (PART 1) 5ep: 21, Oct 1942
.3 nawy (Last-Faese- 'uldlv) 3. SLX }4. OATE O DIeTH 9. LONGEVITY COMP, DATL
|_VITALS, Gy (wm) _..,L.?’ 1Ot 1917 |13 Sep 1949
€. warITAL STATUS 7. OEPENDINTLS) NO. |YUARIS) OF @intH : T e Tus NaruRAU T ZAT IO DATEIS)

T (Evclud. em- .

Sinﬂle " ployes) 'p 0 XA 170U L
$. -Camgye “gupLRINIP ‘QTMER STATYS 10. Last md. I’L‘eulk. foR tvaL, fon B

Starr .

srang b Jul 1954 : Apr 1960 ! Dept Duties | 0/3 Rnt,umoe
1. CuRREnT ‘o NONE sEAVICT cRA0C ACTIVE DuTY RELEASC TO 10 ot {RETimeDd g
TORESTAYVE. D " "Lt CHA- wiL. sge. pLrgango

: STatys X CAT. o 4 cav..p CAT.-3

Y& ASSESSMENT Davg | 13, PROFESSIONAL TEST OATC 14. LANGUAGE APTITUDE TLST DATE.

None None None

13 RONCCIA EVPALRYWENT

163341 Various Jobs for short periods of time; also uranployed during part of this ti :éI.

| 1942-46 Military Service, US Army, Ssgt
1$46-49 Library of Congress, DC - Book Roon Attendant

6. NONSCHA EOUCATION

1937-38 Kents Hill Jr Collego, Maine
1948-50 George VWas h;ington, DC - Poldi Sei

tLanguoge, Proli-
cieacy, Date Ttllo#,‘

V7. FOREIGN
LavGuUAGE
. ABLITALS

None

AGENCY SPONSOUEY TRAINING

1952 Reds Off Crs

19. CtA EWPLOYMENT NISTORY SINCE 18 SEPT 1947 (Perzoanel Actions, Military Ocdees,

and Principal Details)

ERE 24

1200 (PART l) sy PRLVYIOUS EDETIOmS,

CFEESTIVE DATE | POSITION TITLE B OCCURATIONAL COOC|GRADE | 50 | OMGANIZATISN & ouwcan. TuTLe (1/ 4ny) LOCATION
Sep 1949 | Massenger 0302,01{CPC 3 G’.D/Adn.m,.m]x!.Coux'ierSect Hq
Sep 1950 | File Clerk 0305.01; GS-3 RiE/¥ap/PracklefBr "
Jul 1951 LE 0305.01 A RR/Geo/I;m Library Br u

“Nov 1952 | = " 0305.01f 4 ona/bh,ceanes/*apLibrazgq@uocpr n
Sep 15556 ® n '0305.01 511IR "
Dec 1956 | Clerk 0301.26| 5/Ds DDP/S:/bpenav/pnts Index&Biog Athens
Oct 1957 » 0301.26] 6ips | n » om

" Aug 1958 | Intel Asst 030L.28 6/ DS D?/s,/b,;szr/ax Scction n
‘Sep 1959 n LI © . 0301.26] 7ibs | m m 1 o
Jun 1650 ® . : 0301.26] 7 D DDP/EE/C\/CSDechmp Hq
Mar 1962 o n © 0301.26] 7 D |DDPAM/Br-4/r1/CL Sec "
Jan 1963 | Ops Off 0136,01 8 D DDP/TFb/rI/bI Br n

§

20, on(.nshz-sa 21. PROFILE REVIEWED @Y 23, STEMS 1°19 REVIEWED & _
25 Jan' 1955 } he YEAIFIED BY 'zu»':(a-u D 0

Foaw SECRET PROFILE o
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" SECRET

(When Filled In) .

Peas. 3mIaL wO.

01620

BIOGRAPHIL PROFILE (PART 2)

nawg (LosteFirat-widdie)

VITAIZ, Cuy (nm)

FATL OF BIOTH

Qct 1917

33, JUMMARILS OF CVALVATIVE

REPONTS FOR THL PAST Tud vEAAS

L} .
T s N v——. | m N B it at s T

© et et~ ....-m-q

ot
K
! 2 Ve
HEN /
3‘
[ B
___.\A...‘.—‘;._v-— l“ = [: e

vitale ,Goy

- .'[L;fii:lfv..d::i;"'<,w...;j

4. SUMMARY OF CARICA PACFERINCE OUTLINE ANO/OR FUgLd ALASSIGNUEINT QUESTIONNAIRE

v

19. lolﬁ'l_'Y OF OTHMER DOCUMENTS SHICH INOULD AL REVITWLD IN DLTAIL

26. ADDITIONRL INFORMATION.

.assignment to Eo

Commendation 1960 from Ch, EE Logistics for sen:xcea rendered mle ona tenporary
EZ Division Logiatics Office,

27. DATE REIVIEwED

25 Jan 1965

28 PAOFILE mEVITWLO BV .
he

Y

SORM KO, |200 (PART 2) agrLACES fOBM (08D (Part NSECREI

'.l‘l l' (X211 1 PN

. PROTILE
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o . ECRET

. (vhen lu led fny

87
.

1. FCRS, SERLAL NQ : ’ ) : g .
003620, RS BIOGRAP)HC vucms(wr 1) scpr 2, 0ct 1942 !
7. naue (Lane-Farst-Weddie)y . - . T 3. 308 |4 OATE GF Giatw o [8. Conncel Y Cowr. GATT :
VITALE, Guy (nmm) R I 6 Oct 1917 f 13 Sep 1949 i
[6. amital xnws 7. nl(::'n:;uv'(’n 80.JYLanis) Of m.um_ B.oUS NAIURALICATILN CATEIS) "
_Sirrle l"’"]") p o) i . ~J,m :g_q_u:g ;
\ $. Cantrg wEmpLasH e L CALLL status 10. LAST MED. APT.{QUAL. POR LvaL, 00 : !
Atatyy D Jul 1954 L Apr 1960 | Dept Duties | 0/3 Retumge| | |
13- Curagny E hone[stRYICE - . LRADK R ACTIvL DUty . RELTASE To 10 8t J'l'ulﬂ ’ [
LISIA ] 0 - e L IR L] cu MIL, SIR, pLrEnaED .
statys X N : cat ey | . CAT,: 2 cAt. -3 i
12 ASSESSMINT DATE : e ’noussnonn TEST OaATL 14: LANCUAGE APTETUDE TEST DATL : . ‘ .
None ) Nono : None’ . . : i |
13, NON<Cia (NP&OTMU\Y : . 3 . !
193241 Various jJobs for shoxt poriods of tire; also unormployed during part of this tife. Lo -
C1942-46 Military Service, US Army, Sgt - i
1946=49 Library of Congress, DC - Clkj Libr Asst ;
» N i
1
L
18, NON-CHIA FOUCATION . : :r
.1937-38 Kents Hill Jr College, Maine o Lo
194850 Goorge Washington, DC - Poli Sei - i : < 4
1957 American Micsion Sch, Athcns, Greece - Greck (3 moa) : P
. 1 |
[
i
T o] Nono - - |
ADILITIES . . I
(Language, Profi-
ciency, Dale rutnq , 5
168, AGENCY -SPONSORLY TRAINING !f ;
1962 Reds Off Crs Lo
19. CI1A EMPLOYNEMY HISTORY SINCE 13 SEPT 1947 (Personnel A‘Hons, Military Ordorn, and Principal Dﬂu_l,} 3 7
c?;ltcnvc OATE [ POSITION TITLL .8 OCCUPATIONAL CODE fﬂADl.'l s_p._- ~_)_h_c_A‘HIAI‘tDN 8 Ducan, T1TLE (41 ony) LOCATION ; !
Sep 1949 |Massenger . .0302,01{CPC3 ¢:D/adrin/tailLCourierSect Ha Lo
" Sep 1950 | File Clerk 0305,01| G3~3 RZE/12p/Prockile (Br . -
Jul 1951 | o " 0305,01 A 1/Geo/tap Library Br " o
Nov 1952 | = " 0305.01 & s.!/Cl GooRes/XapLibzary/Proc”r " B
Sep 19561 " 0305.01 5/ IR n L
Dec 1956-| Clerk 0301.26 5/ D3 .JD?/.;S/OpsDiv/Rpt..,Indey.&Biog Athens - b
Oct 1957 " ' . 0301.26 6/ Ds " " I
Aug 1958 | Intel Asst 0301,2¢ 6; D3 /Opestr/ax Section " .
Sep 1959 n " ~0301.26 7l DS n n Snoon " ] [
Jun 1960 " n 030,26 i D D')"/,.,/CS/C‘“DelCo:p Hq b N
Mar 1962:| & ® - 0301,26 7; D | bL#/idH/Br=/F1/CL Sec " P
Jan 1963 { Ops Off T 0136,01 D J‘/T';/“I CI Br : n P
May 1965 » B © T 0135,01 - & D | DDP/vi c/x ia'-li O')s Er " -
Dec 1965 | Intel Asst . 0301,288 8 D : b
May 1958 | Intel Anal 032,357 & D DDP/WH/C o : R
| | o
0. ‘OAY[ ﬁ(.v;(nsn _2|. PROFILE REVIENED BY ) . ' 22, V:Z:A::‘:;ln"n:::;tzt::‘lol . ' f
| 6 Feb 1989 he ' No | . 1
o'3y 1200 (PART 1) vac sscrrous torrions. SECRET PROFILE - o
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° !
- SECRCT v i
_ (hen Fillo Iny b i
] I
PR BIOGRAPHIC PKOFILE (mm 2) 3
.“( (Lul Farngs U.ddlo) " ) . ODATL OF pinTH ) v
_VITME, Guy (o) - | 16 Oct 1917 |
t: 1Y .. .
L ;
T m——— - - . |
[ - . Lo
. i ‘ ’ i !‘
) e : P
4 -:1 "'.\ . L] | !ﬂ
. 7 R ¢ ! [ .
, i ’ ~ S .
T i : 2
- : G j | i
} ; b
i S
. |
.lks;~ . ,/« . 1 . i "
(7'7. «T‘/ /. v ‘ ! :
. ) |
ViTaLle. GuY : ’ _ i 3
) S 'V -_, | i
24+ SUUMARY OF CARLER "‘(_(RINC( QUYL INE AND/OR 'l;tﬂ ACASSIGHUINT CUESTIONNAIRE l i
.. l 1
o
P
| .
!
. o
. |
] t
1 i
.
23. 10tNTETY OF OY;QI. OOCUMINTS ®NICH INOULO 88 RIVILWED IN OLTAIL : X i
. b
H{ DY IDDIYIDMAL.INFOIUA’CON : i
Commendation 1960 from Ch, ES Logistics for sorvicoa rendored while on a temporary o !
assipgnment to Eo Division Logisties Office. v : T
! N
Lo
1] ; ! '
oo
Co
7. OATL REVILWCD t8. PROFILE RLvifeED Qv ° . ' b '
"6 Feb 1969 he 0 |
IR 1200 (PART 2) Toar s oty o PSEORET PROF LLE WL b
. ) i
|
!
!
|
|
i

g,
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I _ SECRET

{%hen Filled In)

. . EMPLOYEEL SERIAL NUMDER

T T FITNESS REPORT .
n o , 003620
SECTION A : . . GENERAL
! 1. NAME ¢ . . (Last) {(KireQ) (Mlildlo) 2. DATE OF DIRTH 3. 8L & 4. GRADE 3. SO
Vitale, Guy 10/16/17 M - 08 .D
1. QFF/DIV/BR OF ASSIGHMENRTY 8, CURRENT STATION

6. OF FICIAL POSITION TITLE

Intelligence Asst. - - DhP/WH/COG Hgs.

10. CHECK (X) TYYPE OF REPORT .

9. CHECCK (X) TYPE OF APPOINTMENT

»7\ canuer l Incn:nva_ : ] : Iv:ur-onuw INITIAL RCASSIGNMUNT SUPLAVISOR

s cAnguﬁ-pno_!ulouu. {See instructicns - Sectlcn C) X ANNUAL REASSIGNMENT EMPLOYEE
SPECIAL (Speciiy) ’ SPECIAL (Specily)s

11. DATE REFORT DUE IN O.P, . . |12 AEFORTING PERIOU (Froum- (o)

‘July 1968 .~ -~ - ] 1 July 67 - 30 Junc 68

. [SECTION 8 PERFORMANCE EVALUATION

W . Hock Performance ronges f16m wholly inodequcte 1o slightly loss than satisfactery. A rating in this cotegory requires
BRI posittive romedial action. Thoe nature of the oction could renge from counzeling, to further training, to placing on
i - probdtion, to reassignment or to separotion. Describe action token or proposed in Saction C,
A« Adaquatq  Poiformanca moets oll requirements. It is ontiroly satisfactory ond is choracterized noither by deficiency nor
- gucellence,
P 8 j_o_n_' - Petlormonco is mote than sctisfoctory. Dosired rosults are being preduced in o proficient mannor,
Parformonco Is characterized by excoptional proficioncy.

O Q_ ’°"dLﬂ Performonce is 3o exceptional in rolation to roquiremonts of the work ond in comparizon to the performance of
others doing similor work as to warront special recognition. .

M

SPECIFIC DUTIES -

List up to 3ix of the mosy lmponom specific dutios porformed during tho rating pericd. Insest rating lotter which bast doscribes the
monner in which employee performs EACH specific duty. Considor ONLY effectivenoss in performanco of that duty., All omployecs
with supervisory cosponsibilitios MUST be rated on their ability to supervise (indicata number of employeca rupervisod).

SPECIFIC OUTY NO. | Serreh
Analysis and Rcscarch of ¢landcstine service documents for infor-
mation pcrtinent to the critoria of thc CUIS/LA Subversive machine.|
program., ’ . B ) . . .. P
|3rEciFicouTY NO. 7 - CETTER
Assists personncl thh chhine namc traces and othcr operational .
support as sistance; ) . . . . P
SPECIFIC DUTY NO. 3 ) . RATING
. LETTER
Preparation of biographic 1nput sheets for machino proccssing 1nto
the Cuban IS progrwm. ) . : L, . P
SPECIFIC DUTY NO. 4 ; fe‘vr"r\e;
As Branch Rccords Officer ‘insures compliance with CS Records :
directives including authorization for destruction of CS documents) P
$PECIFIC DUTY NO. 3 . ) . ) - ., CerTeR
SPECIFIC DUTY NO. 8 - . ; B : - ; RATING
i . o ) : ) LETTER
,P_.’.% N
i 5 \) Vo R . . R
1 . . - . .
. % “ N s R . °
v OVERALL PERFORMANCE IN CURRENT POSITION .
. 5 RATING
Toke into account everything about the cmyls,ee whith influences his effectivensss in his current position such as per- | LETTER
formance of specific !um:s ptadustivity, conduct on job, cooperativeness, pertinent personal traits or hobirs, and
particular bimitations or talents. Based on your knowledgo of employee’s overall performance during the rating period,
ploce the lotter in the toting box cortesponding to the statement which most accurately reflects his level of perfermance. P
b - R 1

1 ateded & o ocrnaune

FORM 45 use PREVIOUS-EDITIONS : . ' SECRET L_”:..:!_'.Z:.'::‘

4-09
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- |  SECRET

\ . N . (W2en F102ed t0)

{section G : NARRATIVE COVMENTS

A

-Indicate significant strengits oe moaknesses demonstrated in current pasiticn herplng 'n pm.w Dturhh-e sheie re! ohuns’np L
overoll performonce. S.‘-'e segsestions mode for improvement of work performance. Give recommendations for trgining. Conwn'ent
on foreign tanguage competerce, if requited for current pasition. Amplify or exploin rotings givcn in Section B to provide best

bosis for derterminin, f\.‘a—’f eesannel action. Monner of performance of monogerial or_supervisory duties o>J cost consclousness
S ¥ ! per? e

Section C ouoch e npa-we Seet of poper. [;‘L

time basis and later as a full time assista nt h\storformed
adoqu«telx as an input analyst in addition to his proficient
work as a Records Officer and General support assistant. The
+ quality of his input has been good and his.production has helped
considerably in cutting down the size of the input backlog.
Mr, Vitale also continues to perform the Records Officers
function for the branch with a sound knowledge of general records
procedures, His attitude and attendance rccord continue to
. reflect & willingness to assist ‘the branch in whatever way
' necessary. In addition Mr., Vitale's valuable background
. knowledge on a: former vital portion of the branch's effort !
. continues to bé utilized to a considerable extent. He gets '
. . along well with his collennues and contributes to the smooth i
running of the office, !
Mr! Yittle is presently within 2. ycnrs of retirement or
4 years, if he does not receive an:overseas assignment. He has
told the caveer panel, he would accept an overscas assignment
to either Vietnam or Laos. In view of his expericnce with
paramilitary operations, it is felt this would be a more fitting
assignment for him than the present one, cven though he has been’
performing Quite satisfactorily. . -

tathe yic of persainel, seaze, esvipment ond funds, myst te commented oo, it epplicable. iFextra space i3 necded 1o complete .

1
. I
,1 Nr. Vitale since he was assigned to me. fwitlally on a part- y

[

SECTION D CERTIFICATION AND COMMENTS
1. . BY EMPLOYEE

t CERTIFY THAT | HAVE SEEN sscno.\.s A, 8, AND C OF THIS REPORT
DATE SIGNATURE OF EMPLOYE

L1/ 6 g rave. il ,

{BY SUPERVISOR

MONTNS EMPLOYEE MAS BEEN IF THIS REPORY MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION |
UNDER MY SUPERVISION

I concur in ths evaluation of this empleyeo as preﬁcnt°d abova.

IRy

OATE OFFICIAL TITLE OF SUPERVISOR TYPED Oq R'N‘f.ED 'iVE AND SIGNATURE N
’ -'4""‘»" ""‘7‘/ -
15 me Ava Kind . ,
3. ¢ BY REVIEWING OFFICIAL
COMMENTS OF REVIE'!’\G OFFICtaL,

OATE - n QFFICIAL TITLE OF REVIERING OFFICiAL "PED‘.—}P/NJNYIE S‘.UE AND SlG:\ATUNE i g
. . R A \;\(
3wy 1968 . CAWAG/S - o8, /:;.-r st

. . ' ' : SECRET ' ' (-
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N

SECTION C/Continued . NARRATIVE COMMENTS

. Forﬁnpproxiﬁhtcly four months during 1967, Mr, Vitale
‘worked with me in providing Headquarters' support to JMWAVE
in its conduct of special operations into PBRUMEN. In such
a role, Mr. Vitale's knowledge of the history, mcchanics,
requirements and PBRUMEN personnel of thesc operations was
invaluable in (1) the preparatjion of operational proposals
for the 303 Committee, (2) the provision of timcly operational

. Information périod;cally,rcguested by the front offices of

: ;“both‘Wn/Cog;gnd WHD, and- (3) the briefing of WOFIRM pcrsonnel
" newly assigiied to JMWAVE to6 assist in these operations, While

under my supervision, Mr. Vitale was a conscientious, loyal,

‘cooperative employee who readily and willingly performed all

tasks assigned .to him in an. exceptional manner. He always
expressed his.willingness to work as many hours as nccessary
to finish.the task at hand. He has a very pleasant person-
ality, gets along well with his fellow workers and cxhibits
a good sensc of f£ost consciousness in the use of government

“equipment and miterials. - The rating letter "S" most accurately

" reflects the level of performance of Mr. Vitale during the

period he was under my supervision,

Robert J7 Weatherwax
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A T .
- _ " SECRET

(Shep Falled In)

\ ¢ EMPLOYLE SERIAL NUNBE o
FITNESS REPORT . : —
. o _ , : _ | - o0036:2
SECTION A : e GEN_“:B{\!-_.- S U '
V. NaAmE R est | . (Fesw (idtie; 2. UATE OF BIRTN 3. SEX 4. GRADE 9. 30
VITALE Guy . 116 Oct 17 M Gs-08 D
6. OFFICIAL POSITION TITLE L PO 7. OFF/OIV/BH OF ASSIONMINT (8. CURRENKT STATION
_ : Intell Asst S __| DDP/WH/CQG » Washiugwon_
. 9. CHECK [X) TYPE OF APFOINTMENT ’ N |19, CHECK IX) T.YPE QF REPORT M ’
. . CARCER I [n:stavx‘ [ B '[t!.'n!’gnlni AL neraan o ) REASSIGNMENT sartavIsOR]
S CAREEN-PROVISIONAL (Sea instructions = Section ©) .- X [anmuac L REASIICNMENT EMPLOYEE
T sexclal (Specify): T 2 R L spECtaL (Specily): . .

12, REPQRTING FLRIOD. {Feom-"to)

1. OATE REPORT DUE N O.P. L .
o , i : - : 1_July ]qfﬁ___(iQ ,h]ng 19_&7
SECTION 8- . PERFORMANCE EVALUATION
W Week® . ~Pnfumonco tanges from wholly inadegquste 1o, slightly loss thun satisfoctory. A rating in this cotegory requires |
. 1\“ training, to plocing on

positive remedial action. The noture of the action could ronge from counsoling, to fur
probation, to reassignment of 1o seporation, Dolcnba acticn foken or proposad In Soction C.

Perfcrinonce meets oll roquirements, It is onme!y aonshcva end i1 choroctorized neithee by deﬂclency nor

A - Adogyoty
excellonce.
P .- Proficioat  Petformanco is moro than aolhla:rcry. Desired resolts ore boing produu-d ina proﬂden' mannor, .

S ;_ Strong Performance Is characterized by excopticnal proficiency.
Qutstending Perfoermance Is so elceptionol in relotion to requirements of the work and In comparison 10 the pcr’ormnncc of
athors dolnq similor ‘work as'to warednt specicl rocognition.

- SPECIFIC DUTIES
List up to six of the most Important spcc-he duties performed during the roting povlod. dnsert eoting letrer which bost deseribos the

manner In which employce performs EACH specific. duty. Censider ONLY effcctivencas in parfurmance of thot duty. AN employees
with suporvisory responsibilities MUST ‘de rated on their oYility to supervise (indicato numbdor of omploycoa suporvizsd).

SPECl'lC DUYY NO, ¢ N LRGAI!;"EGR
Maintains project and affent 201 files for the Branch's 1
paramilitary program. S
SPECIFIC DUTY NO. 2 ) R'AYIP'G
N LEYTER
locates and maintains material for use in briefings and
in the conduct of liaison with other government agencies. - A
SPECIFIC DUTY NO. 3 - . RATING
: LETYTER
Aids in conducting nanme - traces and in proccssing
operatioual clearanceb . P
SPECIFIC DUTY NO. & . e . ) Ce‘”’%sw
As Branch Records Off).m_r insurea complinnce wi th Cs
records direc tives, inc luding authorization for destruction
of CS documents, i P
SPECIFIC DUTY NO. S B Nty
Assis ts in conduct of input to Cuban I S. Machine Records
Progran, . : p
spsmrn"c OUTY NO. & R : N . ::‘1‘;2%
: e ey
OYERALL PERFORMANCE IN CURRENT POSITION -
- T RATING
Take Into account evarything obout the employoe which influences his effoctivensss In his ‘curtent position such as pere LETTER
formance of specific duties, productivity, conduct on job, cooparativeness, pertinent personal traits or habirs, and
particular limitarions or talents.: Based on your knowled s of employsc’s overall perfarmence during the rating period, P
place the letter in the roting box corresponding 10 the stotemsnt which most accurorely reflects his lovel of pel!ovmanco.
FORM 485 USE PREVIOUS EOITIONS SECRET [ by ' .

483
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(Bhen &42000 1o N

SECTION C :  NARPATIVE CO:Rents

. & .
on forelgn tonyuago compotence, if required for cutrént ;‘o\iv-"cn*

Indicuto significont strengths or weoknesses demonstrcied in tutceat posivlcn,:kvc-'plnq to proper perrpective their ;e!unonsh:p to
overall performence, Stute suggestions mode for improvement §f work petlotmunce. Glve rocorn mendutions for troining, Conunent
Aaplify o0 eepluin t6tings giver 0 Section B 1o provide bese

Lasis for Setcrmining future personne on. lonnpr crlorvance of monn jerinl or supervivary duties ond cos niclousn
I o wac ol nervamagls speess quin ent ond bands S b Snmehaed e I e e ey il e
Section C,“ona:\h o scparate sheet of ,’”"“ ’ 703 3, “E}_’-,_ N . .
B g LY At ;
Mr. Vitale continues to perform his dutigé”hguan operational
support assistant’capably. - His background knowledie of Cuban
paramilitary operations has provided the Branch with very uscful:
continuity. His ablility and cxperience in locating material and
* “in handling reccords for headquarters support to WH/COG Special
“-Operations contribute substantially to the Dranch's operational
support effort. Mr, Vitale carries out .-his assigned duties in a
willing, Joyal and highly dependable manner. Ho recently has been
.given an additional:assignmeirt on the CUIS Machine Input Program
“which he 1s handling in a highly efficient manner. He gets along
.woell with his colleagues and contributes to the smooth running of
the office. He docs not have supervisory responsibilities, but
does show concern for ¢fficient and cconomical usc of government
. i .

property. - . L

? . . M ' . : '
SECTIOND CERTIVICATION AND COMMENTS
L ' - BY EMPLOYEE
1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AlID € OF THIS REPORT
DATE . - ¢ , . SIGNATURE OF CMP)‘,O'CI‘\ :
e . f\ i B
1y Coter  [TRRLT
2, . J : U 8Y SUPERVISOR
333;;:SMtvM;‘ULPOEVnEvl'i!’l‘oA': oLEN 1F THIS kVEPORY MA3 NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
12 .
OA‘YE OFPFICIAL TITLE OF SUPERVISOR TV{(‘ED OR PRINTED MAME AND SIGNAYURE
V- 2 - e o T [V
: Section Chief, R NPT
25 August 1967 P)M Operations : Ernest Chiocca™ " “ 7~
3. BY REVIEVING OFFICIAL [

COMMENTS OF REVIEWING OFFICIAL

As noted in the last Fitness Report, I concur generally in the
supervisor's ratings of Mr, Vitdale's performance as listed; but I
must again note that these are duties which could be performed by a
more junior clerical typc and that Mr, Vitale should not be considered
as performing GS-8 level Intelligence Assistant work at a Proficie?t
rating. - Indeed, he is, in my opinion, not qualificd for such a role
and his official position title should be changed to preveni any .
misunderstanding as to the somewhat unique nature of his value to

the Agency.

DATE CFriCtAL 747’LE OF REVIE®ING QF FICIAL TYPED OR PRINTED NAME £ND SIGNATURE
28 aug By A g LR
AUG 1357 . C/WH/COG/XO [ “Robert ‘A. Ortman

- SECRET
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SECRET ot

ro 11 May 1960

File K-1:8L49
MEMORANDUM FOR: Chiet’, Records and Services Division
.. Office of Personnel :

SUBJECT VITALE, Guy, nmi

1. Cover arrangements are in process, .:md/{/y have been com-
pleted for the adove-named Subject.

2. Effective__1 Apri) 1960 it is requested that your

records be properly blocked Yyfpfddd/ o ceny {fLASITINH SubJéct's

current Agency employment to an exterasl inquirer.

3o T RIS IITAT 003 FE LAY A1 41191 /.

L Y - - N e .

td_’t 'P. Lac v
ST HARRY W. LITTLE, JR.
E{hie:‘, Central Cover Division

ta-13.40)
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- . SECREY

SLb: 10 MAR B3 , © (When bilew i)

ncF Sy NOTIFICATION OF PERSONNEL ACTION )
A RAL MUwBER 2 NAmt ‘us.n.lsf MO0 - -

(03620 ViTALE cuy

¥ NATURE OF PLESONNU ACTION - 3 . & FESITIVE DATE 3‘ CATRGORY OF EMPLOYMINT .

RETIREMENT VCOLUNTARY UNDLR C1A I o ‘ N S
RETIREMENT AND DISALILITY SYSTEM 102 DS |69 _ REGULAR ' ; D
. v ‘QV v 10 CF S heungial Anatyus N Chorgeobin 1-8—C4E-OR-QTMER LEGAL AUTHOUITY i RE

‘ mump. X : v . F.L. 68-643

‘ - A criocr 235 0820 000D T SECT. 233

9. ORCANIZATIONAL DESIGNATIONS 1 WCATION OF OFH1CHAL STATION

ODP/WH
WH/COG
OF ERAT IONS BhANCH .
Viri SECTION lWASH., D.C.
1 POMIHCH Tie . 1 ROSIHON NUweeR 13 SERVICE DNSIONATION
INTELLIGENG &. AS L' G885 D
14, CLASSIFICATION SCHEDULE (G5 18 et} is occuunomu SUNES 15 GRADE AND STEP 7 SALAKY OR RATE
S 200,26 08 & , 8964
13, REMARKES
' | LAST NAME FIRST NAME ~ INITIAL(S) [2. APPOINTMENT DATA 3. TOTAL SERVICE FOR tEAVE
: R e} (s of date uf separation

Ervered on duty F, T

VITALE GUY Q"li‘h X Yeors J Monthy l Days

4. DATE AND NATURE OF SEPARATION Subiect & Sec. s03{0, 1931 Leave Act "
47 DATE AND oF il o 26 I b
2-28-69 HETIREMENT CI.‘;RDS Catred \o be wbiect 10 Sec. 20Nt G Maore than 13 years
ST on , _. Anmal Leave 830, . -
t SUMMARY OF ANNUAL AND SICK LEAVE SUMMARY OF HOME LEAVE ) REMARKS o N
. . {HOURS) “T ANHUAL Sica {DAYS) - -
'3 Balunce from prior feave yeor cnd-d—_].‘.‘.:.].‘]‘_: 14. Dave aniral abrood loe Ni vgg—"h—b?
H £
: 19._6_? . ZTIJ 16(;c; 13, Cureat baloxeas of o :
' : 8. Current leave yeor accrual thecugh 3-08- 18, 1 2umonth accrvol rave
'9——? . . : 2""] 12 17. Doty leane vied, priot 24 months
7 torot o 29811667
‘ g , 8. Roduction v crechity, f any (Curten? yeot) . 0 O l’B Monirly aecrual dobe
9. Torol leave token ,' 0 19. Colendor doys creder tor Pt ocervol dare
1 10, Balance 290 | 1667 {20. Do borx servce poiod completed
. ' ; ) - MITARY LEAVE : )
I- ';l' Tota! hoyes pard wx tump sum 27"‘ hrs : !
i b pard 21, Doves dwing curtent <ofendar yr. L] .
f 142, Salary rateis) 204, - - 122 Dok dueng preceding calendor yf. to ‘
© 13, tump sum taave dotes: i ABSENCE_WITHOUT PAY
H : OF orf AWOR
: nﬁ;o. 33568 .J;,.J.&-és 3 . oA
s . . (Howrs}
R YY ZH 7 23. Bunny leave 3ear 1n which weparated 0lq
. ) %y' ‘S;'N ‘// Z([_ 24 Dunng shep-urese -nmng —68 r
X B tSignoture| potind wAkch began on __ .1_11_ Q 0 .
; FO‘?. CHIEY- PAYRCLL lbi 2535 25, Durcng 1 2-month ML accrval peveod (datent e |
{hartel {Telephone} _ o . e
U.S. CIVIL SERVICE COMMINSION

[

~lSundard borm 1150

Vowmberlgey T RECORD OF LEAVE DATA TRANSFERRED

1150-106 °

FPM SUPPLEMENTS 20-31 ANTDY 8023
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‘ "PAY RngUdTmEN

R ENT LN A0
EXELUTILE URoes
14

PRV

! =0T !
e Llﬁlj PUTS AT Y MRS Ty .
COF 1964, A5 SNPEDY AND S-00 CQASCT Vi UATHD LCTPgER L9k
EFFECTIVe DATE UF PRV 2LJUSTMe T2 Yo ,ouy 1968 \
El
. . ) i NEA
NaMe SERTAL GRAN, FUNDS (0aST1£P SALLNY saLaay

VITALE GUY T o ¢ 93614 ﬂAa;éaa

5
y
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o SECRET i
(Whaen Filled In) ) .

s

NOTIFICATION OF PERSONNEL ACTION

P WS Fv:l
‘l Tekias NUMBIR' | 2. NAME (LAST-FIaST-MiDDLE)

. — -

152, VITALE GUY
NATURE OF PERSONNEL ACTION

4 FFFECTIVE DATE § C(ATEGORY OF EMPLOYMENT

i
i - BN "
f wASS | Cptitt T . 0 S & & - :

{ A vIiov Y10 O - HNANGALINAL  CHARGEABTE | 9. (5C OR OTHIR LEGAL AUTHORITY
i & FUNDS — p_

0 . [¢4

i a BRRAAD An2 4000

. : 10 LOCATION OF QFFICIAL STATION

L 9. ORGANIZATIONAL DESIGNATIONS

pue/u-t DIvISTuN

aH SeECTLIUN 11,C,

HASH 4

12. POSITION NuMBER 13. CAREER SERVICE DESIGRATION

1489 b

11, POSINON TNE
' 1Tl ANALYST
T4, CLASSIFICATION SCHEDULE (GS, 18, #1¢)

15, OCCUPATIONAL SERIES 17. SALARY OR RATE

03132,45 na

18 GRADE AND STEP

G~
T8 RLAARRS

SIGNATURE OR OTHER AUTHENTICATION

S ——

OSTk P

**[ﬁgﬁ ghwhu'

N
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) e /
(G o
VAR
(’/ T s ghlGmey 4wy ) aeeergun
003620 |[YITALE uuy : 51 300 {, v
- \ i
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GENERAL SCHEDULE RATES
Federul Employees Salary Act of 1964

GRADE | __Per Annum Rates and Steps
1T 1 12 ] 3] 4| 5| 6 11 81 9110

GS- 11$3,385($3,500:$3,615($3,7301$3,845{$3,960/$4,075]$4,190{$4,305/$4,420
GS- 2| 3,680 3,805} 3930 4,055) 4,180| 4,305) 4,430) 4,555 4,680 4,805
GS-3 ~4,005-4140‘ 4,275| 4,410] 4,545 4,680 4,815 4,950} 5,085} 5,220
GS- 4| 4,480 4.630; 4,780] 4,930| 5,080 5,230| 5.380] 5,530{ 5,680| 5,830
GS- 5{ 5,000 5103: 5,330 5,495/ 5,660) 5,825) 5,990| 6,135] 6,320] 6,485

GS- 6/ 5,505| 5,680; 5,875| 6,060{ 6,245| 6,430{ 6,615/ 6,800 6,985{ 7,170
GS- 7] 6,050{ 6,250; 6, 450( 6,650{ 6,850} 7,050) 7,250{ 7,450; 7,650{ 7,850
GS- 8| 6,630{ 6,850; 7,070{ 7,290( 7,510{ 7,730} 7,950; 8,170; 8,390} 8,610
- GS- 9} 7,220] 7, 60; 7,710] 7,955 8,200 B,445| 8,690{ 8,935! 9,180 9,425
‘GS-10( 7,900{ 8,170; 8,440} 8,710; 8,980! 9,250{ 9,520{ 9,790;10,060{10,330
GsS-11] 8,650| 8,945 9,240 9,535/ -9,830(10,125/10,420/10,715!11,010/11,305

GS-12/10,250/10,605'10,960/11,315{11,670{12,025{12,380{12,735]13,09013,445 -
GS-13|12.075(12,495:12,915(13.335/13.755/13.175,14,595/15,01515,435|15,855
GS-14{14,170{14,660°15.150|15.640!16,130{16,620117.110{17.600]18,090/18,580 o _
GS-15/16,460/17,03017,600{18,170!18,740(19,310119,880/20,450,21,020{21,590 .
GS-16/18.935119.590.20.245|20.900121.555|22,210|22.865|23,520,24,175] . ... . B
GS-17/21,445/22,195:22,945{23,695:24,445( . ... .| ..... | ... .} .. ] ..s :

GS-18(24,500] . .. .. i SR SRR R I T VDR R R
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R{Assmmzm /%J 06} 12| 60| REGULAR N\ %5

PRESENT ASSIGNMENT

Codo |32 Location Of Official Station \/ Station Code

€5/CS DEVELOPMENT "COMPLFMEN : C
£€ DIVISION 15288 WASH,, INC. 75013

31 Degt. - fiald |34, Posmon Tlllo\ \ <4 35. k&onl\io. 36. Sorv.[37. Occup. Serios
Dopt -1 [Code B -
USHid - 3 -

1| INTELL ASST, - \ 061260 S . 0301.28

. G :gcnuolnon(xl

frun -5
38, Grade & Step |39. Salary Or Rate | 40. bb\ 41Qato Of Grada [ 2. PSI Du} 43. /Appropriation Number
$ Mo. NDa.  Yr. | Mo. Dd,  Yr.
o071 I* yoRo D N\Jdog robnisg loa 48 160 40220 1098
" 144, Remarks .

CA.;UM. {PCS RE TthEE)

+O3IED

ey )
1‘—“—“1‘-““ O A

s - t— S |

FORM NO L . ‘o .
FRRE A0 e, SECRET “
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oo SECRET \

(When Filled In)

. * JEMPLOYEE SERIAL NUMBER

FITHESS REPORT

) : o 003620
SECTIONA . : . GENERAL ,
. NAME S (Lesd) . {Firat) * (Middle) :'. DATE OF BIRTH [3. SEX 4. GRADE |3.30
Vitale, ' Guy 10/16/17 | M 08 D ‘
8. OFFICIAL POSITION TITLE .. T. OFF/DIV/BR OF ASSIGNMENT . CURRENT STATION
Intelligence Asst. S DDP/WH/COG - 1 Hgs.

9. CHECK IX) TYPE OF APPOINTMENT 10, CHECK {X) TYPE OF REPORT

x CAREER " L . IﬁESElﬁ_v‘ 1 l TEMPORARY ' INITIAL . ERU‘SIGNMEN' JUPERVISOR

) CAREER-PROVISIONAL (Sew (natructions ~Section C) 1K [annvan (REASSIGNMENT EMPLOYEE
SPECIAL (Specity): T oo ! SPECIAL (Specily):
z: 1. DATE REPORT DUE IN O.P. o P T 1z. Rerontmo PERIOD (From- to-) M
T July 1968 : T - "1 July 67 - 39 June 68
< SECTION B .. PERFORMANCE EVALUATION
w- M Porformance ranges from \vho"y inadequato to sllghﬂy less thon satisfactory, A rating in this cotegory tequires
ST positive remedial oction. The nature of the action could range from counseling, to further training, to plocing on

probation, to reassignment or.to seporotion, Describe oction taken or proposed in Section C.

A + Adogquote Performance moaets all requiremonts. It is ontirely sarisfactory and is chorac'olixed neither by doficiency nor
oxcailence.

P - Proficiant  Performance is more than sotisfoctory. Dosirad results are being produced in o proficiont monner.

S - Strong Por'ormonco is characterized by axcoptional proficiency.

0 - Qutstending qufomwnco is 50 exceptionol in relation to requirement« of the work and in comparison to the porlormonco of
others doing similar work as ta waerant special recognition.

. SPECIFIC DUTIES

Lis? up to six of the most important specific dutios performed dunng tho rating period. Insect.cating. letter-which bo'st'doscribos the
manner in wirich omployee perlorms EACH specific duty. Consider ONLY effactiveness in porformance of that dury. Alt omployees
with supervisory n:ponﬂb'hhcs MUST ba rated on their ability to suporvise (indicate number of employoes superviced).

bPECIFIC OUTY NO. ? EEA]T#E
Analysis and Reséarch of - clandestine ervice documents for infor-
‘mation pertinent to the criteria of the CUIS/LA Subversive machine.

program, i o - P
SPECIFIC DUTY NO. 2 SE‘:;’::?!
Assists personnel thh machine name traces and other operat1onal .
‘ support ass1stance . P
SPECIFIC QUTY NO. ) RATING
LEYTER
Preparation of biographic input sheets for machine processing into
the Cuban IS program. . P
SPECIFIC DUTY NO. 4 A Cs‘v‘-‘r':z?a

As Branch Records Officer insures compliance with CS Records .
directives ;ncluqlng authorization for destruction of CS documents, P

4-83

. RATING
) SPECIFIC DUTY '{0 L] . ) , i CETTER
1
SPECIFIC DUTY NQ. 8 ) RATING
. - LETTER
o W) ‘ ' A
OVERALL PERFORMANCE IN CURRENT POSITION
; RATING
Take into account eve J'hmg about the omplnyea which lnﬂucnco: his offactivenass in his current position such os per- | LETTER
formance of specific duties, productivity, conduct on Job coopa-ativenoss, pertinen) personal traits or habns, and
particulor limitations o talents. B3sed on your knowledgo of employeo’s overall performance during the roting period,
place the lotter in the rating box coeresponding to the stu'emm which most accurntely roflects his.level of performonce. P
. STTeRew v 1
. B Bahdes om sueemors
FORM 45 ‘use PaEVIOUS EDITIONS SECREY L‘*"'“"' =~
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SECRET o ‘

(Shen Falied Iad

: SECTION C

NARRATIVE COMMENTS

1 h
N -Snuon C attoch a_ upemu shedt of paper.

Indicote llgnihecm :hmglhn or wolunuu dermonstroted in cutreat Po3itidn kaeping in proper perspective theie nlaﬂond\.p [
State suggestions made.for improvemerit of word performante Give recormendations for training. Comment -

overall psrformance.
on forelgn longuoge competence, if required: fov current position. Asxplify or expitin retings given in Section B to provide best

bolll lov d-u'mimng fu'ure pcnonnel action: M_[m_u o! petﬁommc‘ of mmeqerrc! or sugervisory Juties and cost consclousness
y vted ~-c~lo. 1 extro space is mu&e[n :mﬂcu

0 ~ Mr. Vitale since_he. was a»am«ned to aé1$d¥ 11y on a part-'
'»time basis and. later as a full time assistant ha vperformed
..adequately as an. input analyst in addr(aon to his proficient '
. work.as a Records Officer and General support assistant. The
quaYlity of -his input has been good and his production has helped
. considerably- in cutting down the size of the input backlog.

Mr. Vitale also continues to perform the Records Officers -
function for the brinch with a sound knowledge of general records
procedures. His attitude and attendance record continue to i
‘reflect a.willingness to assist the branch in whatever way

. necessary.. -In addition Mr. Vitale's valuable background

% knowledge on a former vital portion of the branch's effort

continues to be utilized tc a considerable extent. He gets
along well with his colleagues and contributes to the smooth
running of the office.

e Mr. Vitale is presently within 2 years of retirement or

4 year , if he does not receive an overseas assignment He has
told the carecr panel, he would accept an overseas asslgnment

to either Vietnam or Laos. 1In view of his experience with
paramilitary operations, it is felt this would be a more fitting
assignment for him than the present one, even though he has been

. - performing quite satisfactorily.

SECTION D CERTIFICATION AND COMMENTS

1. X BY EMPLOYEE

o CERTIFY THAT i HAVE SEEN SECTIONS A, B, AND L CF ThiS REPORT
DATE S|GNATUnE OF EMPLOVEQ ’_"‘ ° .

9//(// £ 8 D, VL s,

/BY SUPERVISOR
iF THIS REPORT HRS NOT BEEN SHJ¥N TO EMELOYEE, GIVE Ex_PLANAYION

uonrns EMPLOYEE HAS BEEN
UNCER MY SUFPERVISION

TYPED X GRINTED ME AND SIGNATURE
-

DA’TE - QF FICIAL TITLE OF SUPERVISOR A
. ' : ’ A A o
15 3'&11 4 . ‘ Alva King
3. - BY REVIEWING OFFICIAL :

COMMENTS OF REVIE&ING QFFICIAL

I comcur. in the evaiuation of this employee a5 presented abovee

\ﬁ.

OATE ) TOFFICIAL TITLE OF REVIEWING QFFICtaAL 1::—9\75 AVE AND SiG TURE
13 July 1908 | CMH/COG/0S T chosl -.,g

SECRET
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SECTION C/Continued - NARRATIVE -COMMENTS

For approximatcly four months during 1967, Mr. Vitale

~ ‘worked with me in providing Headquarters' support to JMWAVE
~in i1ts conduct .of special operations into PBRUMEN. 1In such

a role, Mr: Vitale's knowledge of the history, mechanies, -
requirements and 'PBRUMEN personnel of these operations was
invaluable i{n (1) --the preparation of operational proposals

_for ‘the 363 Gommittee, ¢2) the provision of timely operational

informationxperiodically requested by the front offices of
both WH/COG and WAD, ‘and (3) ' the briefing of WOFIRM personnel
newly assigned to JMWAVE to assist in these operations. While
under my- supervision, Mr. Vitale was a conscientious, loyal,
cooperative employce who readily and willingly performed all

.tasks assigned to him in an exceptional manner. He always

“expressed his willingness to work as many hours as necessary

to finish the task at hand, .He has a very pleasant person-
ality, gets along well with his fellow workers and exhibits
a good seiise ‘of cost consclousness in the use of government
equipment and materials,. . The rating letter "S" most accurately
reflects the level of performance of Mr. Vitale during the

/(;é éfd;> 4«~%>4

Robert J Weatherwax

.period he was under my supervision,

AT
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S - SECRET ;

(even Folo0

T JEMPLOTEE SERTAL NUMBER

- FITNESS REPORT | oos20 —

SECTION A ) ) s CENERAL : .

1. NAME  (Laat) (Frest) T (Middte) ‘: DATE OF 8IRTN 3. SEV [4- sRave ‘fl [T
VITALE Guy . 15 0et 17, N GS—OS R ]

8. OFFICIAL POSITION TITLR Y. OFF.DIV. pw OF ASSI(S\N(NYil CLQQENY STATION '

Intell Asst o ‘DDP/WH/COG

10, CHECK IX) TYPE OF REPORT

Mshlumn._,_._

9. CHECK (K} TYPE OF APPOINTMENT
canzan l .. [n:unv( I lv:u-onhn'v fimiriag "HEASIIGNMENT S UPENVISON
CARREN-PROVISIONAL (Sea inatructions - Sectivn C) ’ x ANNU AL JREASIIGNMENT EMPLOYER
spEcial (dpecily): SPECIAL {Speciled:

V1. DATE REPONT DUE IN 0., . Th2. reParTING PERIOD (Frvar ' tom)

1 _Jul
SECTION B PERFORMANCE EVALUATION

1&5_6___3_0_,1une_19_§1_______

) probation, to reassignment of to separation, Doscribe action tohen of proposad in Socticn
A - Adoquate ' P
oncellonce.

P F:Lqﬂslqo[ Potlormanco is moro than satisfoctory.

Dositod rosults ore boing pecduced in o proficient mannor.
- Porformance Is characterized by exceptional proficioncy. :

S - Strong

othors doing similar work as to warrant special recognition.

« Waok Porformance ranges from wholly inodequate to alightly tess than saotisfacrory: A rating .in this cetegory tequires -
positive remodiol oction. The noture of the action could range from counseling, to huther «alnlng, to plocing on

Parformance moots all requirements. It is entirely sarisfactory and is chbaractorized naithor by deficloncy nor

- Quistanding Performonce is 30 oxceptiondl in relotion to requirements of the work and in comporison to the performance of

SPECIFIC DUTIES

with supervisory rasponllbllihv: MUST bo rated an thoir ability to supervise (indicate numder ol employees suserviaod),

List up to six of the most importont specific duties porformed during tho rating poriod. Insert &'inq lotter which best dosceibas the
manner in which omployee parforms EACH specitfic duty. Consider ONLY offectivaness in pecformonce of that duty. All employees

particular timitations or talents. Basad on your knowle
place the letter in the rating box correspanding ta the statemont which most oc:wouly reilocts his lovel of pacformance.

s T

SPECIFIC DUTY NO. § Cf‘?’;’é?i
Ma;ntains project and agent 201 files for the Branch s
paramilitary program, S
SPECIFIC DUYV NO. 2 R‘ATDNQ

LETTER
locates and maintains material for use in briefings and
in the-conduct of liaison with othexr government agencies, A
‘'FSPECIFIC DUTY NO. J - RATING
LEYTER
Alds in conduccing name traces and in processing
operational clearances. P
SPECIFIC DUTY NO. & i C(:ani%
As Branch Records Officer, insures compliance with CS
records directives, including authorization for destruction
of CS_documents., P
SPECIFIC DUTY NO. 3 :EAYY;:%
Assists in conduct of input to Cuban I.S. Mﬂchiue Records |
Program, F
SPECIFIC DUTY NO. 8 :t‘t'{"é?t
31w
OVERALL PERFORMANCE IN CURRENT POSIT!ON
: ) . i RAYING
Take into account ovarything: about the employse which influences his o"oclivomu in his curren? position such as per- LETTER
formance of specific duties, productivity, conduct on Job. coopornﬁv'mss. pertinent personal traits of habirs, and
ge of employes’s overgll performance during the rating poriod, P

:_3:" 45 use vnuvoou; EDITIONS : . SECRET E:_';:‘.::-
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T T secREY

(Bhon Polted In) -

SECTIONG T NARRATIVE COMMENTS.

Indicore significont stiengths or weoknesses dv-nonn-o‘o‘-'a_ i Cureant positian heeping in proper perspactive their relotionship v

-overoll performonce. State suggestions made for impravement of ‘work pérférmance.’ Give teconimendttions for training. Commeont

on foreign longuage competence, if requited for.current position, Amplify of explain 16tings glven I Secrion B ro provide best

bosis tor determining future parsonnel dcrion. Mopngr ol performonce of monogeridl or supsrvinory duties ond cost consciovsnoss

| lthe wie oty ol,. shoce, sayipment ond fynde, myst b commented o W opplicoble. W extro space iv negddd to complete

Section C ano‘-ih‘,hviao’i;'éion;:di.glgl poper. . UCJ £} - N
s TR N T
. ‘Mr. Vitale continues to perform his dutles as'/an operational
‘'support. assistant c¢apably. His background knowledge of Cuban
‘paramilitary operations has provided the Branch with very useful
continuity. HIs ability and experience in locating material .and
‘in handling records for headquarters support to WH/COG Special

|- Operations contribute substantially to tho-Branch's operational

msuppqrﬁ§é£fort.“’ﬂr§‘Vitale carries out his assigned duties in a

"willing, Jdoyal and. highly dependable manner. He recently has been

given an additional assignment on the CUIS Machine Input Program
‘which he is handling in a highly efficient manner. He gots along
well with his colleagues and contributes to the smooth running of
the office. ‘He does not have supervisory responsibilities, but

does show concern for efficient and economical use of government

property. :

SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND € OF THIS REPORT

DATE “JSIONATURE OF zuq,yee,‘ e
E .
it

BY SUPERVISOR

2. 1 " i

MONYNMS EMPLOYEFE HAS BEEN 1F THIS REPURT MAS NOT BEEM SHOWN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION

a

12 :
DATE OFPICIAL TITLE OF SUPERVISOR TY D.0R PRINTED N, M£ AND SIGNATURE
Section Chief, - P oo S E Ty /{251(*s
25 August 1967 PM Operations . Ernest. ghiocca” ~ <
3. BY REVIEWING OF FICIAL g

COMMENTS OF REVIEWING OFFICHAL

As noted in the last Fitness Report, I concur generally in the
supervisor's ratings of Mr. Vitale's performance as listed; but I
must again note that these.are duties which could be performed by.a
more junior clericil type and that Mr, Vitale should not be considered
as performing GS-8 level Intelligence Assistant work at a Proficient
rating. Indeed, he is, in my opinion, not qualified for such a roie
and his official position title should be changed to prevent ufy
misunderstanding as to the somewhat unique nature of his value'.to

the Agency.

DATE " OFFICIAL TITLE OF ﬂEIE'lNﬁ OF FICIAL TYPED OR;}IINYED NAP#E/ SIGNATURE
9 . : Al /- // :
~ AUn snps . /‘/"',J/vi, / AAA A -
8 U5 1557 ! C/WH/COG/MO Ropert AY" Ortman

© SECRET
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- - secReT o °

(Wren Fotled In)

W Weok " Porformance T
. positive remad:
peobation, 1o ronu-gnmnf oe to seporation. Describo action token or proposed la Section C,

others daing similae work as 10 warrant special recognition.,

_ . ) EVMPLOTEE SERIAL WUMBER
FITNESS REPORT o 003620
SECTIONA . . GENERAL .
1. NAME . dtes L (Fwet) (Middle) 1: DATE OF BIRTH [3. SEX 4. GRADE [9.30 .
: __VETALE Guy {16 0ct 17 | M {Gs-08! D
e or orncuL Dostnc.m Tivee . - ]7 CEP OIWV/BR OF ASBIGNMENT S, cu‘-ntnv‘-sﬂnonv'
Intelligence Analyst i pnp/wu/c Wash., D.C.
. CHECK (X) TYPE OF APPOINTMENT - T |19 CHECK X) TYPE OF REPORY - )

“leanxgnr l Inx;:nvt { Lvunonu'a_v L INITIAL (MEASSIGNMENT SUPRAVISOA]
CARKENFROVISIONAL [See matiuctions « Section C) XXX R ANNUAL ) REASSIGNMENT EMPLOYER
amgcraL (Specilyd: - 7 . sPECIAL (Specily):

Jri. oar wont IND.B, . S 2. REPORTING PERIOO (Frome to-)
omTenerent M Y o "1 July 1965 - 30 June' 1966
SECTION 8 PERFORMANCE EVALUATION

2 from wholly Inadequote to sfightly fess thon aatislactory. A tating in this cafegory uQuln! I
action. The noture of the oction could range from counseling, to further nclnlng, o p‘uclng on

A‘-vm Perhnmcnce Mx e'l requirements, It is 00“"., satisfoctory and Is choracterized neither by dv"cloncy nor
oxcellence.

P - Proficiarit  Petformance is more than suﬂl'oc'ory. Desired results are being produced in a proficient mannee,

$ .+ Strong. Performance is chwacterizod by excoptional peaficiency.

0 - Qutatanding Performance is bt ucopﬂono! 1n relotion to regquiremonts of the work ond In eompodwn to vbe posformonce of

SPECIFIC DUTIES

with supervisory vosyb«nbiimut MUST o rated on tholr obility to supervise (indicate numher of emplorecs aupervised).

List up to six of the mos? Impartamt scecific dutios porformed during the roting poriod. Insort roting lotter which best doscribes the
monnee in which omployoe performs TACH specific duty. Considee ONLY effoctivonoss in performance of that duty, All employees

RATING

m:zgzzfﬁgoproject and agent%201 files for an extensive paramilita:ﬂL‘"E“
program, C . S
SPECIFIC DUTY NOL 2 l RATING
Locates and maintains material for use in briefings and the con- LEYTER
duct of liaison with other government agencies. P
SP(CIFIC DUTY NO. § : ‘ : - :EA;H'P&%
Alds in conducting name traces and processing clearances.
RATING
LETTER

SPECIFIC DUTY NO. &

As Branch Records Officer, insures compliance with CS records

directives, including authorization for destruction of CS documents. P

SPECIF\C DUYY NO. 8

RATING
LETTER

SPECIFIC DUTY NO. 8. . -
.

RATING
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

RATING

Take into account omy'hlng obou ¥e emp! oyee vtM:h influonces hu offoctiveness in Ns cutrent position such as pers-
formonce of specific duries, proaxt"v“'y, conduct on .job, coepomwenou, portinent personmal waits or habirs, and

particulor limitations or talents. " S2xi on your kno-lnge of employeo's overcll porfopmance during the rating period,
placa the letter in the roting box ceresponding to tho stotement which most uccmo"ol);"ﬂfyw eval of petformancoe.

°Q‘ULB%

LETTER

P

. R h—.a--.--—-a
.'.2?“ 45 OBSOLETE PREVIOUS €TINS, SECRET L “'":_‘:..‘,‘.:_“ !



14-00000

SECRET
{When "'l"rl Int

SECTION-C ' "NARRATIVE COMMENTS

. -|»dl¢olo -lynmum steongths or -Nlmsnl dcmnurol‘ﬁﬁd%rgm ppuﬂon hoopin in proper perspoctive their ul‘allenrhip (73

overall performance. S$1ote suggestions made for improvement ol work ¢, Glvo recommendotions for tralning., Comment
on toreign longuage coinpetence, il required for curfent position, - Amphly o .-ylain tatings given inSection B to provide best
bosis-tor detormining future personnel. acnoa Mann.r ol ‘periormonce of monageriol or Supervisory dvﬂon must be desceibad, if

{eeieete A Ju 25

. Mt. Vitale 's. principal qualification §§ his background know-
. ledge of the. operattonal hiscory of Cuban paramilitary operations,

| - This has afforded the- branch conéiﬁétsvle continuity, He 1s a

wery willing worker who ‘gets -along well with fellow employees. His

- knowledge of and experience in handling records and locating material

;- makes him valuable in headquarters support. of WH/Cuba paramilitary
case officers - a task he performs in a loyal and dependable manner,

SECTION D _ CERTIFICATION AND COMMENTS
1, - T e ' BY EMPLOYEE

"I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

0A 3
OATE 11\ July 1966 ucmrv(;ne or !m’tojw
2 . . BY SUPERVISOR
[T)d .
:agzg'uv"au%oealvﬁs?&: 0EEN T n:roar HAS NOT DEEN SNOWN YO EMPLOYEE, GIVE EXPLANATION
10 months
OATE OPFICIAL TITLE OF BUPERVISOR TYPED QR Pa\uree‘n‘ue ANO alanaruax
. }.(t\-\ .
c/wn/c/Mo/m Bryan Muis

3 8y REVIEWING OFFICIAL

COWENT! OF REVIEWING OFFICIAL
I have had opportunity to observe subject's per[ormance closely

for nine months and while I generally concur in his supervisor's ratings
of the duties as listed, it should be noted that these same duties could
be performed ecually well by a more junior Intel Clerk or Intel Assistant
and, therefore, the overall rating as a GS-8 Intel Assistant does not
accurately reflect his capability. In my opinion it would be very diffi-
cult, if not impossible,.for subject to perform competitively with other
Intel Assistants at a GS-8 level, and I recommend his position title be
changed to Ops Support Assistant, a role in which he performs capably.

OAYE - : OFFICIAL TITLE OF REVIEWING OF FICIAL er //o{'fm E NATURE
25 July 1966 C/WH/C/MO 1 %Pb Tt A. Or man
, SECRET -
Sen N . R

-’ —
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- R  SECRET o

. . ) : . © (%hen Filted Inm)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT 003620

[sEcTion A ' T GENERAL T )
,‘. NoME (Last) (Firal) f‘ldﬂl.) 2. DAY! or QN'YN 3, SEX 4. ORADE ‘78\ 30 .

: VITALE, Guy ‘ 16 Oct 17 M . [GS-08] D
1. OFP/01V/88 OF ABSIGNMENT (0. CURRENT STATION

6. OP PICIAL POSITION TITRLE

Ops Officer ‘ . . DDP/WH/C : Washington D.C,

9. CHECK (X) TYPE QF APPOINTMENTY 10, CMECK X} TYPE OF REPORT

canzgn J F-unwn r ] ]v(ubonn.v . NTIAL

ROASMGNWMENT SUPERVISOR

CARTER-PROVISIONAL ($See lnstructions « Sectian C) X fanwuar

REASSIGNMENT EMBLOYER

sPECiAL (Specily):

sPECiaL (Specify): ~

b 12, REPORTING PERIOD (From- to-)

1. CATE NEPORT DYE IN O.P.
- 31-July. 1965 R 1.July 64 -~ 30 June 85
{SECTION B L VPERFORMANCL_E_!A}.UA'"ON
W . Yook Petformance ranges from wholly inodequate to u“ghﬂy loss than sotisfoctory. A rating in this ccngofy requires
positive romediol action. The noture of the action could range from counseling, to further 'vclmng, to placing on

0 - Qutstanding
others doing sindlar work os to warrant special recognition.

probation, to reassignment or to seporation. Describa action token or proposed in Section C. -
Performonce meots all nqvlumn". It is ontirely lcnﬂoc'ay and 18 characterized neither by Mie-oney noe

A - Adoquote

- excellence.
P - Proficlont  Parformonce is more than sotisfoctory. Desired rosults ore being woducod in a proficient menner.
S . Strong Porformance |8 characterizod by oxceptional proficiency.

Paorformonce . is 30 axceptional in refation to roquirements of the work and in compoarison to the parfermanco of

SPECIFIC DUTIES

Lisy up 10 six of the most important spocmc'doﬂos porformed during the rating period. Insart rating lotter which best doscribos the
manner in which employee parforms EACH specific duty. Considor ONLY offectiveness in porformance of that duy. All omployees
with suporvisory responsibilitios MUST be rated on their ability 10 suporvise (Indicaie number of omployses eupervised.

place tho lotter in the

22 JuL 1965

SPECI?IC DUTY NO. 1 . CETren
Processes naue txaccs and clearances; traces and maintaias
agent 201 riles. : o
SPECIFIC OUTY NO. 2 ) ] . ] CETTER
Conducts rescarch for preparation of reporte and plans,
: S
SPECIFIC DUTY NO. & . - - . . RATING
' LETTER
Maintains ofrice files on a complex project. S
SPECIFIC DUTY NO. 4 o ] ) . ‘ A,
Prepares cable or dispatch replies Lo name tracec requests.. P
SPECIFIC OUTY NO. 8 - ) SE"'Y;P&%
Records Officer - Insurcs gompliance wi 1 C5 records,
divectives and authorizes destruction of P
%4 3= L and v
SPECIFIC OUTY NO. 8 Lo Jd0C Der‘.l_.;.: CEAYY}’E%
OVERALL PERFORMANCE IN CURRENT POSITION
T RATING
Take into account overything about the employee which Influences his o"uﬂvon-u in hh current po:mon such as per- | LETTER
formance of specific duties, productivity, conduct on job, cooperativaness, pertinent personal traits or habits, and
‘particulor limitations or ralents. Bosed on your knowledge of employee’s overall performance duting the rating paricd,
5,

@ box corresponding 1o the :mumom ‘which most accurately nﬂecu his lovol of petformance.

:ORM 45 OBSOLCYZ PREVIOUS lOlY!cNL SECRET
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SECRET

(Reen Fyllrd In)

.

SECTION C ' " NARRATIVE COMMENTS

Indicate significant strengths or weoknossss demanstrated in current position keeping in Proper:par fpqetive their relotionship to
overall performonce. S1ole suggestions mado for improvement of work performance. Giva revommendatidns -tor sdining. Cummen?
on foreign language compotence, if required for curront position. Amplify or. explain rotings given in Saction B to previde best
 futre personnel oction. Monner of performance of munageriol or sypervisory dutios must be described, if

basis for determining f

"applicable. ) . T

¥r. Vitale's longevity on the project ‘makes his scrvites
increasingly valuable. Tiiis is particular ctrue;dy brieiing and
orienting new officers. He continues to do an exceptibnal -job
in assisting his oifice on @ most' coxplex project wheve @@ many
of his colleagues have transferred primarily hecause of the many
dermands aind irustrations caused by this extraordinary project.
Mr. Vitale continues to be a most. loyal, cooperative and willing
worrer, getting along well with all hands. His wmaturity and =zany
years of expericuce in his field, in addition to his grest general
knowledge, make him a most valued cmployee when comparedg to ‘
colleagues of siwmilar rank. It is because oi this that 1 have
again rated Mr. Vitale very high. Although Mr. Vitale has no
supervisory responsibilities ‘and fully realizing his llmited
potential as a senior operations officer, I fecl he is still
undergraded and shculd be promoted to the next higher grade
at the earlicst opportunity. Because Mr, Vitaleb job and
performance nave remained almost exactly the same as during the
previous year, this fitness report is also very similar,

~

SECTION D - CERTIFICATION AND COMMENTS ;

1.

BY EMPLOYEE

T CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

8y SUPERVISOR

DATE _ snorutunf OF EMPLOYE . ; Y
13 ks e e, ) T
2, 7. ) :

"MONTHS EMPLOTEE HAS BEEN

1P THIS REPORT (/43S NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UMDER MY SUPERVISION . :

46 months ¥
DATE OFPICIAL TITLE OF SUPERVISOR . TYPEO %R PRINTED NAME 5N.D SIGNATYURE |
s Ly 2FesT | . by Cn 25
L -G/ C/u0 /e Calvin Hicks
3. 8Y REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

The reviewing official does not use the same rating scale as the

supervisor; therefore, would rate subject one letter lower in the
~ first three duties and P in the overall performance., Subject is

conscientious, pleasant and has an excellent "stay-on-the-job"

approach, '
- : ?/ R .t l
DATE ; . OFFICIAL TITLE OF REV\E-"I_NG OFFICIAL |[TYPED QR 724§9Wﬁ22‘:&
20 July 1965 | . ¢pm/c/mMo | Walter T. cint

T S * SECRET
. p : ~a
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- ) ' (¥hen Filled In)

probation; to reassignient of to seporation. Describe action token or proposed in Section C.

othors doing similor work as 3p warront spociol rocognition.

; - - ] . ] EMPLOYEE SERIAL NUMBER
T FITNESS REPORT | 4es00 o e 2o
JSECTION A ) . GENERAL .
1. RANE {Last) . (Fwed (Middie) .|2. DAYE OF BIRTH |3.sEX 4. GRADE |3, 50
_ VITALE . Guy 16 Oct 17 | M |GS-08 D
8. OF FICIAL POSITION TITLE ) 7. OFF/DIV/BR OF ASSIGNMENT 8. CURRENTY sm\_nou
Ops Officer . , DDP/SAS ‘| Washington, D.C.
. CHECK (X) TYPE OF APPOINTMENT ) 10. CHECK (X} TYPE OF REPORT . .
cARgeR ‘I Inl-‘tnvt 1 | remponary . | inirian R REASSIGNMENT SUPERVISOR
.| CAREER-PROVISIONAL (See instractivna = Section C) X [annuat REASSIGNMENT EMPLOYES
SRECIAL (Specily): - . : sPECIAL (Specily): :
\I. DATE REPORT DUE IN O.P. 12. REPORTING PERIOD (From- to-)
_ 31 July 1964 o 1 July 1963 - 30 June 1964
SECTION B . PERFORMANCE EVALUATION
- M Performance ranges from who"fiiiadoqvote to stightty loss thon sotisfoctory. A rating in this catagory requires

positive ramedial action. The natute of the action could range from counseling, to further training, 1o placing on

A« Adequate  Paorlormance meets oll requireinents. It is entiroly satisfoctory and I8 charocterized neither by daficiency noe

- excelionce, .
P - Proficiant  Porformanca is more then satisfactory. Desired results are bolng produced in o proficiens monner.
S . Strong Potlormance is characterized by exceptional proficiency.
0 - Quistonding Performance is so oxceptional In relation to requiroments of the work ond In comparison 1o the performance of

SPECIFIC DUTIES

with supervisory responsibilitios MUST be rated on their abifity 1o supervise (indicate number of employses supervised).

List ua' to six of the most importent specific duties pev,'::rm?d during the ro!ing_p_o;iod. Insert rating lettor which best desceibos the
manner in which employeo performs EACH spocific duty. Consider ONLY effectivenoss in performance of that duty. All employees

Conducts research for preparation of reports and plans.

SPECIFl‘C DUTY NO. § : . - I?EA‘:I"PEGR
Processes name traces and clearances; traces and maintains
agent 201 files. 0
SPECIFIC DUTY NO. 2 RATING
N ETTER

S

SPECIFIC DUTY NO. 3

Maintains ‘0ffice files on a complex project.

RATING
LETTER

SPECIFIC DUTY NO. 4

Take into aceoun? everything cbout the employee which influences his effectivenass in his cqru'n"p‘os‘i’ioh such as por-
formance of specific duties, productivity, conduct on J'ob, cooperativeness, petrtinent personal traifs or habits, and
particulor limirations or talgnts. Bosed an your knowledge of employee’s overall performance during the rating period,

place the latter in thioting box corresponding to the stotoment which most accurately roflects his level of performance.

) . . ETTER

Prepares cable or dispatch replies to name trace requests, P
SPECIFIC GUTY NO. 8 ¢ . . . I?EAYT"!PE?E

Records Officer - Insures compliance with CS records, v v

: ‘ directives and authorizes destruction of P
SPECIFIC DUTY NO. CS—documentss ’ RATING
A . ; o - LETTER

. OYERALL PERFORMANCE IN CURRENT POSITION

T ; - . ~ RATING
LETYER

)

14 ALY B340 C ' , o .
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CWhen Filled 'In) gEch E

SECToRE ~NARRATIVE GOMMENTS "fﬁsa)w&

Indlcata sjgniicant syrengthis ci- wookneues demonstated In current position keeping In propu puuechvo tholr rolationship to
averall pm?cmcnco. State wgguﬂoni mode for fmprovoment of work Pﬂhmaneﬁ tve rccommn datlens for training, Comment

on foreign longuage compafence, if roquired for current position. Amplify or exp atdg B to provide bese
basis !oi denrnmlnlns lulun por:onnnl action, M_nw__ porformance.of manageriol or si p.fa Nn be dncvlbodL if

: applicable,

: . MML ROON
“ME. Vitale concinues to do an exceptional job in assisting
his office on a most complex project. His longevity on the
_project, toupled with his' continued objectivity, makes his
sérvices increasingly valuable. This is in contrast to many
" of his colleagues who have transferred because of the many
extreme demands and frustrations caused by this extraordinary
projecc Mr. Vitale continues to be a most loyal, cooperative
and’ willing worker, -getting along well with all hands, His
maturity and many years of experience in his field, in addition
“to his great general knowledge, make him a most valued employee
when compared to colleagues of similar rank.. It is because of
this that 1 have again rated Mr. Vitale very high. 1In addition,
-and fully realizing his limited potential as a senior operations
' officer, I-feel he is still undergraded and should be promoted
© to.the next higher grade at the earliest opportunity.

SECTION D CERTIFICATION AND COMMENTS
1. ] BY EMPLOYEE
1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND € OF THIS REPORT

DA‘I‘E ’\‘ SIANATURE QF EMPL(\YEr

( L ( f 2 5 é (7/ >”""‘"1 /(jbt‘k
2/ U BY SUPERVISOR
MONYNS EMPLOYEE HAS BEEN 1P THIS REPORY MAS NOT BEEN SHOWN TO EMPLOVEE, GIVE EXPLANATION

"L UNDER MY SUPERVYISION )
34 months

ETE : OFFICIAL TITLE OF SUPERV‘SOR’ . TYPED Oa PRINTEL NAMF ANDSIONATURE

15 July 1964 - C/WH/SAMOB/PM Calvin W. Hicks
3. . BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

Undersigned concurs in the ratings of the specific duties and
performance in current position of Mr. Vitale. Mr. Vitale
has been concerned with the Cuban effort for several years and
his personal knowledge of past events is extremely helpful.

.

DATE QFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINY@ NANE "AND SIGNATURE

28 July 1964 C/WH/SA/MOB : Colonel Arthur¥A ‘Maloney

3 ) Yo B PERY
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' . . (When Filled In) o -

EMPLOYEE SERIAL NUMBER

FITNESS REPORT . 003620

SECTION A - T GENERAL . '
. NAME (Last)’ (Fisst) . (Midile) 2. DATE OF BIRTH |3. 3EX 4. O-NADE 8. SO

VITALE _ Guy 16 Oct. 1917 Male  [0s-8 D

. 7. OFF/DIV/BR OF ASSIGNMENT (8. CURRENT STATION -
_. | DDP/S.As Se Waghington, D.Cq

17, CHECK (X) TYPE OF REPORT

6. OFFICIAL POSITION TITLE

| Ops,. : :
9. CHECK (X) TYPE OF APPOINTMENT . T

CAREER l . Iac’l:nvl I . Tv:uvoaulv . INITIAL

X [annuar

SPECIAL (Specily): sPECIAL (Specily)

11, DATE REPORT DUE IN O.P. 12. REPORTING PERIOD (Fronm= fto=)

3 July 1963 .. . 1 July 1962 to 30 June 1963

RUEASSIGNMENT SUPERVISON

- |REZASTIGNMENT EMPLOYER

o e . CAREER-PROVISIONAL (Soe inatructions ¢ Sectian C)

SECTION B e PERFORMANCE EVALUATION
W . Weak Performance rangos from. wholly inadequate to slightly lass than satisfactory. A rating In this category roquires
positive temedial action. The nature of the actien could range from counseling, ta further troining, to placing on

proboﬁon, to reassignmant or 1o separation, Describo action taken ot proposod in Soction C.
Porformance maots oll roquiramonts. It is ontirely satisfactory and I8 characterized neither by deficiency noe

A - Adeqyate
axcellenco.
P- L oficient ~ Performanco is more than lc'ltlocmvy Deasirad rosults are balng produced in a pfoﬂ:lon' mannef.
$ - Strong Performance is characterizod by oxcoptional proficlency. :
o- Qm:'cndlm Porformanco I3 30 exceptionel In relation to requiremonts of the wovk ond In eompulhon to the porformonce of _

othars doing similar work as to warrant special recognition.

SPECIFIC DUTIES

List up to six of the most important lpocmc duties vorlolmcd during the mnng pariod. Insert rating lotter whlch bost describos the
porforms EACH specific duty. Consider ONLY offectiveness in performance of that duty. All employees

in which
with supervisory volponsabﬂiﬂ.l MUST bo rated on thoir ability to supervise (indicate numbor of employeea auparviaed).
sr:sconc DUTY NO. V.0, RATING
Processes name traces and clearances., Traces and maintains agent | 5/0
261 files. ‘
SPECIFIC DUTY NO. 2 RATING
! . . LETTER
Conducts research for preparation of reports and plans, 3
SPECIFIC DUTY NO. & - ) . RATING
) . . . . LETTER
Maintains office files on a complex project, S
SPECIFIC DUTY rfo. . . o - ' :é;;»é%
Prepares cable or dispatch replies to name trace requests, - 1 p
SPECIFIC DUTY NO. 8 Ce‘v‘{"é%
Records Officer - Insures compliance with C3 ru.ordo , directives
_ and authorizes- destr uc tion of C3 documents, P
SPECIFIC OUTY NG 8 . . : . RATING
: . . LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
i RATING
Toke into account ovo:‘rhing cbou' the employes which lnﬂuen:ea his effectiveness in his current position such as par- LETTER
formanco of specific dutivs, -productivity, conduct on Job eoopore'lvonou, pertinent personcl traits or habits, ond .
‘f particulor limitations or talents. Basad on your knowlodge of employee’s overall performance during the rating period,, o>
ploce the lcner in 'hy box corresponding to the statement which most accurately roﬂecu his lovel of performance.
i
9 Aun jas?

ot 1
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(SECTIONC I $ANRATIVE COMMENTS
’ TIndicate signlficant strengths or wooknosses demcnatwated in cwon’ position koopi in proper peesiective their relationship vo
overall pcvr mance. State suggeitions made for improvement of w mm rec(\-rﬂnéqngng for teining. Commenr
on.torsign languoge competence, if uqvind for current position, jlfw iven w Soction B to provide bcn
saq dutios must he doscrided, if

. mllcoblo. )

bosis for do'oﬂnlnlng lu!mo pouovmol action, m pertormarice o' mmonul

S 1 MAIL Rpom "
Subject continues to do an’ sptional job in assisting his office in

exce
the foraulationof reports and plans by his research and ability to
quickly make nawme traces and ferret out information from the various
agency sources, ; o

During the past year subject has continued to be a wost cooperative,
loyal and willing worker-om a project that dJue to its nuature is more
frustrating; and demands mote with less apparent return than most:
projects. ‘As on his previous fitmess rcporg) I Jhave rated him very o
hizh, primarily due to the fact that bt aaE0E e "and ‘many years ex-
perience with the Agency have made him of much more irmediate value

than most o€ his collesjues in the 35 7-9 level. Consequently, although
he has made’ G3-8 within the past ycar, I fcel he is still undergraded
and should be promoted to ¢3-9. at the carliest opportunity. :

SECTION D CERTIFICATION AND COMMENTS

1. ) ) BY EMPLOYEE

"1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REFPCRT

‘joare SIGNATURE OF :upgp‘vy C
12N

‘;‘A«VM /3/(3 }JA—‘—‘Y

2. /] ’ . 4 svsupenvuon

"I UNDER MY SUPERVISIO

MONTWS EMPLOVEE WAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
N

22 mths.

OATE OFFICIAN TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIONATURE
, A (2 i e
12 June 63 DC/:A:/?OB"N Cﬂluvﬂ,d Nicks
3 BY REVIEWING OFFICIAL . _

‘JCcOMNENTS OF RiVlE'INU OPFlClAL

While not wishing to detract from the value of subject's duties
or -from the manner in which he performs them, I d> have strong doubts
as to. whether the nature of his duties warrant promotica to GS-Y even.
1f they were performed in an outstanding manney. During the next year
additional duties of a more demanding nature will be placed on subject
and I will want to weigh his performance under those circumstances : -
before recommending promotion.

DATE O'FIéllL TITLE_OF REVIEWING OFFICIAL Y'Ptu DR PRINTED NAME AK!QNAYURS
/ : 7 : AT \
Q;,AZ/@ 2 ' C/SAS[}'OS/R( Ch"lrlu\ e Mat

" e .- SECRET
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BoasBealy . SECRET . Eninag

(%hen Filled In)

N . - ot Al
0‘. EMPLOYEE SERIAL NUMDES
L : s@ FITNESS REPORT 002620
JSECTION A GENERAL .
1. NAME {Last) (Firer) (Middle) 2. DATE OF BIRTH |2, SEX 4. GRADE |5, 3D
VITALE cuy 16 Oct. 1017] ¢ G3=7 |- D
6. OFFICIAL POSITION TATLE 7. OFP/DIV/BR OF ASSIGNMENT (0. CURRENT STATION
- Intell. Hoote VOF/TFA /B T dash., D.C.
9. CHECK {X) TYPE OF APPOINTMENT ’ 10. CHECK (X) TYPE OF REPORT
, canrEn 1 Luulavl f R F:uno-ulv INTTIAL REASBIGNMENT SUPERVIBOR
CAREER-PROVISIONAL (Sae Instructions - Section C) ANNUVAL REASBIGNMENY EMPLOYER
SPRCIAL (Specity)t ) spRCIAL (Specify)s
'1. DATE REPORY DUE IN O.P. ! 12. REPORYING PERIOD (From- to- a62
R ; ! : Sevt, 1% to 30 June 1
23 July 1962 : 15 1461 to 30 7

PERFORMANCE EVALUATION

othors doing similar work as 10 warrent special recognlition.

SECTION B
W Waok Porformance tanges from wholly inadequate to slightly lesa than satisfactory. A rating in thia category requires
positiva romadiol action. The nature of the actlon cauld range from counseling, to furthor training, to placing on
. pwboﬂon, to roassignmont of to -opamﬁon. Describa action token or proposed in Section C.
A - Adoauate . -Poerlormance meats all nqulumn's. 1t 13 ontirely satisfactory and Is éhoracterized nelther by dollclcm:y nor
. ~.oxcellonce.
P - Proficiont Fﬂlovmonco 1s more thon sotisfoctory. Dosired results ato being produced in o pvoﬂclcm monnor.
$ . Stron Pufovmunco 13 charactarized by oxceptional proficloncy.
O - Quistonding ‘Parformance I so excoptional in relation to requiremonts of the work tmd In comporison to the porformonce of

SPECIFIC DUTIES

with supervisory responsibilitios MUST bo rated on their ability to :upowllo (indicale number of employoss aupervised).

Tuistu up to six of the most Important specific dutles performed during the rating poriod. Insort rating lotter which bost describes the
mannér in which employee performas EACH specific duty. Consider ONLY effectiveness in performanco of that duty. All omplayoo:

ploce the letter in the rating box corresponding to the statement v!u:l\ most accurotely reflects his Jevel of porformance. |

SPECIFIC DUTY NO. ! L:;;’é?'
Processes name traces and clea.rances - Traces and maintains
agent 201 files. : 8/
SPECIFIC QUTY NO. 2 CEAYYP:Z?I
Conducts reaearcb for preparation of reports and plans ;
SPECIPIC DUTY NO. 3 RATING
] LETTER
)hinta‘.lns Qrt;;g,nley_on._ _complex project. 8
SPECIPIC DUTY NO. 4- RATING
LETTER
Prepares cable or dispatch: replies to name trace requests. A
[ T ’ :
SPECIFIC DUTY NO. 3 . , . . f;r'!rnsg
Insures compliance with CS Records, Directives
Records Officer - and authorizes destruction of CS documents. A
SPECIFIC DUTY NO. 6 RATING
- LETTER
OVERALL PERFORMANCE (N CURRENT POSITION
RATING
Taka inte account everything obout the employse which Inﬂwncol his o".c'lvonou in Nl current position such as pere LETTER
formanco of specific dutles, productivity, conduct on job, cooperativeness, pertinent parsanal traits or hehits, and
particular limitations ‘or talents. Bosed on your knowl.Jgn of employee’s overall porformance during the rating period, s

S MY T e |
- g~
.'.‘3;"‘ 45 ossoLerr PREVIOUS EDITIONS. SECRET """":"‘
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(Wrem Fyllrt In)

SECTION C . .. NARRATIVE COMMENTS

Indicote sigalficant strengths o wesknessos demonstrated in current position he'plns in proper verspective tholr relotionship to
averdll porformance, State :suggestions made foi Improvement of work performance, Give recommendations for training. Comment
on foraign-language campetence, if required for, curront position. Amplify or explain ratings given in Section B to pravide best
bosis for determining future porsonnel attion. Manner of performance of manogeric! or svpervisory duties must be descrided, it

| opp ll:ohlp. _

Subject has done an exceptional job in assisting his office in the
formulation of repotts and plans by his research and ability to quickly
_make name traces-and ferret out information from the various agency sources
- -concerned. co L S
. N o .- . .
He at all times bhas been a most cooperative, loyal and willing worker
- with good security habits. : Although, he does not have the ambition or drive
to get to the top of the ladder that many younger officers may have (not
everybody can or wvants to be Chief, but can still-te one of the beat indians
in the business), -his great store of general knovledge and many years of
agency experience have made him of mnich more ismediate value than most of
his colleagues in the GS-T-9 level, and it is because of this that he
has received such a high rating. Consequently, it is recommended that
Mr. Vitale be promoted to the next higher grade at the earliest opportunity.

SECTION D CERTIFICATION AND COMMENTS

1. } } BY EMPLOYEE

| CERTIFY TMAT | HAVE SE__EN SECTIONS A, B, AND C OF THIS REPORT

OATE . ' Esncuuuns OF EMPLOY :;/' .
< N @, N
(W"l 21, 17¢2 . {LZQ
2. q ! _{ BY SUPERVISOR
"FMONTHS EMPLOYEE MHAS BEEN 1e THIS REPO!‘?’Y HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION 1 . .

10 MONFHI | .
DATE =¢F'ICIAL TITLE OF SUPERVISOR - 'TYPE?QNWME AND SIGNATURE

’. \J .
. . ! . . >
21 August 1962 | TiVW/RM/0PS : © C.W, HICKE

3 BY REVIEWING OFFICIAL

J
COMMENTS OF REVIEWING OFFICIAL

OAYTE | ;OFFICIAL TI?L'E OF REVIEWING OFFICIAL ﬁYVPE0.0ﬁ PRINTED N'Aﬂg QND SIGNATURE
' . - Vo ;:. .\;‘ IR Sa . ‘\‘,“ N
21 August 1962 DC/TFW/PM : C.¥. MATT
o ’ . SECRET o
. . L e . - hatd
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EMPLOTEE KERIAL NuynER ‘

53"’/' L _ FITNESS REPORT. R |

Al

sscy‘ - GENERAL -
1 NAM ) ILuu - (Fiest) (Middte) T ja.pavre or smTn 3. 35X 4. omavE
o e . S5 Lar, e - e

8. SERVICE DEZSIGNATION] 8. OF KICIAL POSITION TITLE 1. O'V/DIV/IH or ASSIONMEN'

6 I .4 . o ; hert f
i R .- 4. R e e
[ CAREER STAFRE STATUS - [ Y TYPE OF REPORT -
NOT RLIGIBLE. | MEMBER ORFERRED ] Timirrac AEAISIGNMENT/SUPERVISOR
'PEMOING OECLINKD bENICD v anwuaL ARAISIONMENT/EMPLOYEE
19, DATE PEPORT OUE 1N O.P, 1 1!. KEPORTING PERIOD SPECIAL {(Specily)
i ) """ B (A I
. JRE NN,
'SECTION B ) EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Lll' up 19 six of the most important specilic duties parformed during the rating period. Insert roting number which best describes the
tmonner in which employee pertorms EACH spocific :uly. Consider ONLY effectiveness in performance of thot duty, All employees
with supervisory responsibilities MUST be roted on thair ability 'o wpnvlu (indicate number of omplown suparvised),

7 Intel Ass't.

Safehouse Keeper 5

1 - Unsatisfactory Ta2. Borely odeguate 13 - Acceptoble |4 - Campetant I? Excallent IG Superior 17 Ovh'ondlng
SPECIFIC OUTY NO. ? . o ”‘n‘;“d SPECIFIC DUTY NO, ¥ : m;‘vc;no
T N " | Research, Work Required in the :
Preparation of Reports. ) 5
SPECIZIC DUTY NO. f ' RATING [SPECIFIC DUTY NO. RATING
Assistant to C/0 (leg man) Haintenance of Office
_Files : ) 6
SPECIFIC DUTYY MO.L -0 RANTOINO SPECIFIC DUTY NO. O i HANVOI:GD 3

JTake ints aceount

[SECTION G “EVALUATION OF OVERALL PERFORMANCE IN CURRENY POSITION

-wyl)unq obovi the nmployoo which influences his 0"Q¢hv1noll in his current position - porformance of specific
Bascd on

duties, productivity, conduct on jch, cooperativencss, pertinent personal trairs or hobits, particular limitations or talents,

“fyour knowledne .of employea’s overall performance during the rating period, place the wNng number in the box :ornlpondinq to the

statement which most cccmhl, reflects his lovel of puiumonct.

RATYING

1 . Performance in many important respects fails 10 maat requirements, Mo

- 2 - Pertormance moets mast roquirements but is deficient in one or more important taspects,
"3 « Performonce clearly meets basic requiremonts, . 5
4 - Performonce cloarly excecds basic requiremonts. ’
5 - Performonce in overy importont respect is superior,
6 - Porformance in every respect is outstanding.

[SECTION D DESCRIPTION OF THE EMPLOYEE

in the rating boxes bolow, check (X) ) the doglqo to which each choracteristic applies to the omployes

1 « Least possible degree 12+ Limited degvoo LJ Normal degree (4 Abavo average dogree _IS Outstinding degree

NOT NOT RATING
CHARACTERISTICS . APPLI- on-

; CABLE |[SERVED| |} 2 3 4 s
GE TS THINGS DONE X
RESOURCEPUL X
ACCEPTS RESPINSIBILITIES x|
CAN MAKE DECISIONS ON MIS CWN SNMEN NEED ARISES X
DOES HIS JOB WiTHOUY STRONG SUPPORT ) =
PACILITATES SMOOTH OPERATION OF NiS DFFICE x
WRITES EFFECYIVELY X
SECURITY CONSCIOUS X
THINKS CLEARLY . : ; X
DISCIPLINE 1M ORIGINATING, MAINT AINING AND DISPOSING OF RECORDS - x -
OTHER (Specily): i

SEE SECTION *E® ON REVERSE SIDE

:.3'."‘ 45 casoreve PREVIDUS EDLTIONS, © SECRET . . ' s
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‘ - o ' SECRET
L (Rhen Failed In)

SECTIONE . NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Sncu unng'ha ond -oal:huuon demonstroted wn current position. Indicate lvqna stions mode to tmp'o' l;'-hnpu;;:;om of his |
work, Glve recommandotions for his hraining. Describe, if oppropriate, his potentiol for development and for assyming grecter re.

lponubll"lql ‘mphly or explain, i opproptiate, ratings given in SECTIONS B, C, onJQ 10 pIO'VIJQ the best basis for dortermining
future porsonnel octions:

Subject is-very versatile and can be utilized Lffc[;tiv ly on an
assignment tnvoiving heterogeneous duties. His ablhty Wf pction as
an agent handler is extremely commendable. ‘anbgept is able %o communi- -
cate - equally well with-"high or low level agents.'™ lRe ;urther demonstra-

- ted his uscfulness 1n e preparation of research p'lpu and the maintend

ance of filos.. Supervisor feels that ‘Subject's productivity and effecti-
vencss is dependent on whether he is in a position that he personally
likes (It should be ‘noted that Subject 1s 44 yrs old).

Subject has demonstrat’ed that he can assume greater responsibilities.
(During the period covered he travelled to Pucrto Rico and New Orleans
on assignments not under control of tho Supcervisor) .,

i
H
1
i
!
1
i

SECTION F CERTIFICATION AND COMMENTS
1. 8Y EMPLOYEE

[ certify that I have seen Sechons A 8, CD anJ E of this Report.
DATH $|GNAYURE (" SMPLOVEE

23 ]fs»‘():, £ 2 , ]/ [Z&

7 e THS e <
I REPORT 15 NOT BEING ° DE AT THIS TIME, GIVE REASON.
lﬁllPLOVl:k' UNDER MY JUFPERVISION LESS TrhaN 37 DAYS l 1NtPORT MADE WI')UN-LAST 90 DAYS

_.___‘{ _BY SUPERVISOR

MONTHS EMPLOYEE 1MAS BEEN IF THIS REPCRY MAS NOT IIFFN SNO‘N TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION )

lovnza (Specity):

DATE . OFFICIAL TITLE OF SUPERVISOR TYPEQ OR PRINTED NAME ANDISIG ae
' /2 €3 2 Cfo L FREememr 7 N

TS & C o6

3. BY REVIEWING OFFICIAL

| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION,

1 WOULD HAVE GIYEN THIS EMPLOYEE A Nis~E EVALUATION,

| WOULD MAVE GIVEN THIS EMPLOYEE A LOSER EVALUATION.

yr'lCANNOT JUDGE THESE EVALUATIONS. | A% NOT SUF'IC!FNVL!“ iAMILIAR WITH THE EMPLOYEE'S PERFORMANCE,

COVMENTS OF RFYIEWING OF FICIAL

42{_ /LI__‘_ c,f'v At TeA B AA. Lq ,;‘5._ 4{.&&4 ~
%01/ w’l’-&J (M "(«nq "}"/ S‘f{/‘—%»{' , L‘/m &M)b%b*f"([
/ 401/ a MMQ(’ H/ —fg)v )rré‘;'uédé-s . 'A :

Y / ,

GATE OFFICIAL TITLE OF REVIEWING OF?CI‘; TYPED OR PR'NTEDJ«IANE AND ’UNR
,3 , /é 4‘2 ’-//,\,, ,t, PP VY /6(3.»”_,1 ,,,l P RNIRT DI -
te. ot Lt ) /“/),{X-.»/u/i”w
SECRET
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N e - SECRET o

e - (Wheq Filled In) « ‘ '
T - T —— . EMPLOYRE SERIAL NUMBER
1?;5/fmusss REPORT /uoc&«} L - v
SECTION A . GENERAL. A
o NAME [N S NN TP (Miadie) . T oATE OF DiRTY 3. 3mx ]s. araoe
YITALE _Guy .__ 10/16/17 M GS=2
8. SERVICE DESIGNATION| 8. OFPICIAL POSITION TITLE 7. OFF/DIV/AR OF ASSIONMENT 3
DS - | Intelligence Assistant - -~ EE/Germany (casual)
.. CAREER STAFF STATUS : .. . TieE oF REPORY
NOT ZLIGILE ,dul:uacn i o:!!.nn(o' NITIAL TREASIGNMENT/SUPKRYISOR
PENDING co IDCCLINID . . DENIRD i ANNUAL ACATHINMENT EMPLOYEE
10, DATE REPLRT OUR IN O.P, 11. REPORTING PERIOD SPECIAL {Specily) :
o Feoon To P
- May 60_-_15 Nov 60 .
SECTION B EYALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 1o six of the mast impartant _l;;c'céﬂe,’duﬂel otformed during the rating period. Inaert roting number which bos? doscribes the
manner in which employes performs EACH spoecific duty. Consider ONLY effactivoness in performance of that duty. All smployees
with supervisory responsibilitios MUST be 'o"_d on lholr_ ability 1o suporvisa (indicate maber ol empluyess suporvisad).

1 - Unsatisfoctory 11 - Barely odequote LJ '~ Accoptoble {4 . Competgnt IS - Excellent -f& - Superior ]L- Outstanding
SPECIFIC DUTY NO. 1 RATING [ SPECIFIC DUTY NO. & RATING
NO. o NO.
Process name traces 3 :
SPECIFIC DUTY NO. 2 © {RATING [SPECIFIC DUTY NO. S . RATING
NO. . . NO.
Process POA's. 4
SPECIFIC DUTY NO. 3 RATING [SPECIFIC DUTY NO. 6 RATING
NO. NO.

SECTION-C EVALUATION OF OYERALL PERFORMANCE IN CURRENTY PCSITION

Take into account everything about the employeo which influences his effactivencss in his current position - performance of spocific
dutios, productivity, conduct on job, cooporativeness, pertinent porsonal tréits or hobits, porticular limitotions or talonts. Based on
your knowledge of emaloyea’s overall perfarmance dusing the raling peried, place the roting numbier in the box corresponding 1o the

statemont which most-accurately roflocts his level of porformonce,

1 . Porformance in many l'm‘poﬂon" rospects foils to meet raquirements, . RATING
2 - Performonce meets most requitements but is deficiont in one or more important respocts, NO.

3 . Performance cleoarly moets hasic requirements.

g - Performonce cloarly axceads basic roquirements, : . 3
é.

Peorformance in every impartant raspect is superior,
Porformance In every respact is outstanding.

[SECTION D . DESCRIPYION OF THE EMPLOYEE

in the rating boxes balaw, check (X) the degroa to which eoch characteriatic applies to the employee

]2 - Limited degree I3 » Normal degreo ILAbovo average degree 1'5 = Outstanding degree

I - Loast possible dogree |
) . HOT NOT RATING
CHARACTERISTICS APPLI~ o8- - -
. CABLE {SERVED| | 2 3 4 [

GETS THINGS DONE x
RESOURCEFUL x
ACCEPYS RESPONSIBILITIES ”
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES T . -
DOES HIS JOB WITHOUT STRONG SUPRORT ’ K «
FACILITATES SMOOTH OPERATION OF HIS OFFICE . %
w Y- .

m.res EFFECTIVEL >
SECURITY CONSCIOUS - <
THINKS CLEARLY . X
DISCIPLINE IN ORIGINATING, MAINTAINING AND CISPOSING OF RECORDS - <

e

OTHER {Spacity):

SEE SECTION “E® ON REVERSE SIDE

rFoRM
8-38

SECRET - e

45 OBIOLETE PREVIOUS ZOITIONS,
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SECRET

(Whénr Frlled In)

SECTION E - NARRATIVE DESCRIPTION OF MANNER OF ’.(OBJ’ERFORMANCE

Stress nvoﬂgﬂu and wecknasios demcastrated in current position. Indicate sugge ulonl T pleyee for improvoment of his
work. Givo recommandations for his troining. Describe, o appropriate, his potential for deve o:m ond {or assuming greater re~
sponsibilities. Amplily or .-plcln if ap;:opclalo. ratings givea in SECTBN) 8_C, ond D to provide ‘thio bost bolh fot dct.mlnu‘g

| future pononn'l actions, /

Mr. Vitale was assxgned to the S&T Secuon of tf:é/b"gman Branchon a
-casual basis from 1 May to 15 November 196(),‘1 His duties consisted entu'ely
- of processing name traces and POA's. A.lthoug‘x flmad 1ittle expenence in
this type of work, he. per(ormcd his duties in a thoroughly satisfactory manner.
He was always polite to his fellow employees and did his best to contribute
to the smooth operation of the section. :

‘| SECTION F — . CERTIFICATION AND COMMENTS

1. 8Y EMPLOYEE

1 certify thot | have seen Sections A, 8, C, D and E of this Report,

OATE SIGNATURE OF EMPLOYEE

7 T BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN
UNDER MY SUPERVISION

61/2 | Already reassigned prior to preparation of this fitness report.

1F THIS REPOAYT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

IF REPORT 13 NOT BEING MADE AT THIR TIME, GIVE REASON,

EMPLOYEE UNDER MY SUPERVISION LESS THAN B0 DAYS ) I FEPOHT MADE WITHIN LAST 90 DAYS

OTHER (Specify): -

DATE ’ C OFFICIAL TITLE OF SUPERVISOR . y Zmreo NAME w;\runs

21 Nov' 60 C/EE/G/S&T ‘ Herbert W. Natzke

8Y REVIEWING QFFICIAL

1 WOULD HAVE OIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

|1 WOULD MAVYE GIYEN THI5S EMPLOYEE A HIGHER EVALUATION.

# WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

t CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

See attached sheet. o o

1

DATE . X OFPICIAL TITLE OF REVIEWING OFFICIAL ?'PED OR PRINTED NAME AND SIGNGTHRE
23 Nov!, 60 C/EE/Germany William J% -
s e L - SECR_ET. .
N
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- _Section 3_. Comments of Reviewing Official:
This employee had no qualifications for assignment in the German desk or
German operatjonal field. He was carried in the German Branch ina

. casual status while an assignment suitable to his talents was being located,
The fitness report for the period of his duty with the German Branch is
accordingly only a record of the fact that he loyally and diligently carried

out assigned tasks to the best of his ability,

W\b( ~

““William J. @raver
Chief, EE/Germany

R
5

)

HRR

[
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2 June 1960

MEMORANDUM FOR: Chief, Ei Fersonnel

SUBJECT ": Compcudation - Mr. Guy Vitale

1. The Eastern Buropean Division Lugistics Office wishes to
commend Mr. Guy Vitale for the manner in which he conducted himself
wvhile on temporary assigmment in this office. Ralher than sit idle
awaiting a ncw -assigument, Mr, Vitale volunteered his services and
was given various logisiical general services Jobs and Quties which -
he carried out with enthusissm and effort rarely seca in a person |
in his ststus. We found him es &n enthusilastic-willing worker vho
gave selflesasly of his time and shoved a strong devotion to duty.

2, A copy of this co:men"ntion should be made a part of the

employee's rermanent 201 file. . , .
: R/;/(“ v/ 4’”//
- SV BRBILUCK

.~ Chief, E3 Logistics
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SECRET

-When Flled In'

OUAlIFICAﬂONS SUPPLEMENY TO PERSGNAL NISTORY STATEMENT -

."lD INSTRUCTIONS .CAREIUILY OUOF( COMPLETING TYPE OR PRINT AVOID USING LIGHT COLORED INRS

" SI0GRAPHIC AND POSINON DATA

My 207

. |secnoN s .
oW §ER NG BE \mt iee Fugs Midde! TSN [ 8 OATE OF Bilne 3 Sl E GRADL STER
0083620 AITALE GuY Pl 10/16/37 [ GS--08.05
e 0 T PONNON it 3 OFFICE CF ASYONMEN ¥ ACCANON Covary, F.m
a__ I\TELLUENcc ASST A nAS*es DuGe.
SECTION 61 . AGENCY OVGVE!AS SERVICE
AREA VEE TOUR - FROM A 0
caeecs pPCS=82 97/01/01 60/01/724
Vieques Island Puert:o Rico TDY-10 daysd .= 61/4/s Lilod Ji2
CGLED
"
DATE: INITIALS:
/2, T L CT / /7‘7//.)
SECTON it EDUCANON
DECGREE MAIOR FIELD COLLEGE YEAR
NO COLLEGE DEGREE ON RECORD
1o tua SECRET 6 T JULENTD\ wsn
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MA T2

SECRET . .
Wran ¥ e 1o R i
MHCNON m CDUCANDN (Cont'd)
HIGH $CHOOL
LY Gm SO ATTENDLY ATIRELY oy 3ou'e County . VEARS CATIESSLEID  feum.Ta. CRALUATE
- - ' [Jvs [Jro
. COUEGT OF UtAYERYITY STUDY
j SR YEARS ALIERDLD | DEGHEE rEAR NO 3tM QIR
N Al HON UMY ERSITY = . = 3
AME N.O\OCA ION OF COULGE OR UtivE o chom 10 wectris fLCEn D 5 Foe ity

e ro e - A A AR Wi o mevies e san e e o . h
2 !
3
*
T . e i
3. ‘Qﬂ it ‘ B .
r v 1
-~ ]
‘ [ i
.

b o e

]

TRADE, COMMERCIAL AND SPECIALIZED SCHOOLS
NAME AND AUDREYS OF SCHOOH ( . Grtee Y CPECIAZ AN £ [ NGO OF MOHINS
1
3.
, ' :
OTHER NON AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE .
b NAME AND ADORESS OF SCHOOL LTuls GF SPLOALTANON FRG:A el NO. CF MOPiMg
American Mission School, Greek language 57/2 | 57/4) 3 mo.
] ens, Greece - :
) !
. 3
) .
5 R
AGENCY.SPONSORED EDUCATION :
. Saecihy which o any, of the educution shown in Saction Ul was Ageacy sponsored
NavE AND ADDRESS OF SCHOQU i S1DY GF SSELCUALZATION | PR B MNO. CF MGITHS
1, . j
;
2 . H
3. !
4
$ . ¢ : :
— . >
w9 SECRET e

L2
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SECREY
Fia) ., - © \When Filed In’

SECTRON &X

MARITAL STATUS

§OPSLMNT VIATUS iSagls, Marned W.dceed Yeporcred Decried Snvuliod, Rewarrad SPLCHT.

1 Nawg OF SPQust

Foat! . made

Morden -

3 Q4L OF 81R™M

& SACE OF Bimire (City, Sra’e Countvy'

3 N{UPAliON

&, FREVENT EMALOVER

S DAL U $ CITQENIHIP ACQURED

1 CITENSHP 8. FQRMER CINZENSHIPS: COUNIRYRES)
SECNON X DEPENDENT CHILDREN AND DEPENDENTS OTMER THAN SPOUSE -
NAME ERANONSHP AT &4ND PLACE OF $18™ CTIENSMP PERMANENT ADDRESS
SECHON Xt PROFESSIONAL SOCIETIES AND OTHER ORGANIZ ANONS
. DATE OF MEMBERSHIP

NAME AND CHAPTER

ADURESS  iNimber. Shaat. Gits, Stare. Camates’

FROM

[o]

SIGNATURE OF EWHLDVEE

Gy s

7 SECRET
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RECORD OF
PREVIOUS GOVERNMENT
SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN
ST. LOUIS, MoO.

DATE q1. [aye






