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: TOT: 190AU3Z APR 7p WASHING! 208255 .

SECPET .
DEFERRED TELEPOuCh 190Ba3Z WASHINGTON 208255 
TO: PARIS,

FRONT E/F/S <JNFO E/D/PERS, E/O/HF, JOP/CP^JCCS/CSB, OED/NOC 

SUBJECT! AOMIN BCkAPK pbiGi^^

1. ACCORDING TO HOC ON THOMAS B. CASASIN, RTACTION OBLI­
GATION TO REIMBURSE CASASIN FOR COST OF SHIPPING UP TO ONE THOUSAND 
(.1.000) POUNDS OF HHE, FROM FRANCE TO *OOU»l» EXPIRED AS OF 31 
DECEMBER 1«77. ALL'OTHER COMMITMENTS, INCLUDING EXTENSION OF. 
CASASIN'S SERVICES UNDER HOC, EXPIRED 31 DEC 77 ALSO.

2. FYI: UNSAVANT PROJECT FOR CASASIN WAS TERMINATED AT 
END OF FY 7b REPEAT FY 76. PROJECT FILE BEING CLOSED AS ALL ASPECTS 
OF THIS CASE TERMIN ATO.

3. FILE: 029-006-252/2; 201-0933259. E2 IMPDET.> 
ORIG: E/F/S (SANOY^DELONG X9aa? ia APR 78); COORD: C/E/D/PERS. 
(OUTER), E/D/BF (YOW), OP/CPD (BROOKS), CCS/CSB (FOR INFO),. _ 
OED/NOC (FOR INFO); REL: C/E/F (HORNSTEIN). CL BY 061308.

END OF MESSAGE SECRET



' . - ■ •. . • K£<?AfttW C? 0?^ . ‘

: ‘ - \ ■ D“*“—XL£iJjLi^^
TO; acHCE CF Ft:as« . V ■

VIA: -yaf&^m ^CCKTiuicf IffiSSaLpiVBi® ';-^;^^ ’ -

1. . T-ERM- ANDjACTIVITY'-'CHARGE Subject:-IndividuaT‘Nas b«ra\ihgiged diicir OMVjtohtriet *
for use cndct Activity J effective 1 July 1975 - l.^XXffifXkKXXiBX until

^®o®KaMoyfefW^®^fiiwiL_2x^^^
cpmpleLeci^T ^-7^ ^ J>v a.vA,v? }f/77' J ■

2. SECURITY APPROVAL - The appropriate security approval for subject's use has been :
obtained. Type (^erCarc^ dated___________. 7 ■ ". < ; .

; ■ -Associate; . . ; .
3. CITIZENSHIP . Subject (is) CfOTii) a WODUAL Citi ten. : r ,

4. COMPENSATION • Subject will be paid;. nothing per - . in . ,
currency. Describe any other compensation in the nature of bonus c«.uitments, gifts, 
loans, currency conversions or other . ' . .. - . - ■ - . - - ■- 1 ‘

• 5. TAXES .- Explain method of collection when appropriate_______FLIT PATS ;
(N/A, FR 20-lSd applies, to be determined by Headquarters)

j 6. QUARTERS AND/OR SUBSISTENCE - Quarters Allowance ^A per .

' ; • • ■ , Subsistence Allowance ' per " ,

' 7. OPERATIONAL EXPENSES - N/A , ' =

] a. Travel expenses (will) (will not) be reimbursed. Fixed Payment .
• Regular Accountings . . ' Allowance of per - .

1 \ ,. b. .Other operational expenses (will) (will not) be reimbursed. .
7<. - Type Expense : Method of Accounting ' .

. ; Type Expense • : Method of Accounting ’ .
। Type Expense  . ; Method of Accounting ■ .

] 8. OTHER CCmiTHIMS . *Describe SF-IEFAia trill rofafeurso CASASE? fcr cost? of shirrtert 

j of up to iCCO (one ihert!-^ oi st t:.: ecrcr ^or. c. cc-.-rr en?xo~~c:.t '
• from Zarin. .'"rca to ..^-LALe (Scheduled for-31 May l5?Z) . ; “

9. CONTINGENT OBLIGATIONS . (Not premised Subject but may have to be met) *Describe 

-

NO COMITMENTS OTHER THAN THOSE DESCRIBED ABOVE HAVE BEEN MADE TO SUBJECT, ,

REVIEWED: Wu-<\ _______ * APPROVED:

Special CintncSiaXvfrice:

•Certair. tieclal benefits or coaitcetts require pr 
retirement, d-'.ath, dieabilif. , -tssiug in acticr... r 
ship sssi:t3.;:e, emergency aesistar.ee, bonus pap't

D1ETRI5CTIIN: - .
. Ms * * ' Headquarters .. , / . > .

1 - Statics Finance ^I'll^ -• ' ’

• I . Subject File ' - '

S E i’ 3 r :

-----------------     ।
C;== Officer '

Field Contracting Officer '

ior Headquarters wprsvsl i.e.. leaver '
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Rimubi Recomehd AD/Pers approval (albeit 
retroactively) of the attached request from the 
Chief, EUR Division to extend the M3C for Thomas B. 
C&ASIN* (P) as an independent contractor without 
compensation beginning 1 July197S. The only 
benefit payable under the HOC will be a taxable 
payment for the shipment in 1977 of 1,COO lbs., of 
personal effects from Paris to the United States, 

Subject, now age S2, retired under. CI ARDS 
2S June 1974 as a GS-15 (Step 10) career associate, 
ch 24 June 1974, D/Pers approved a request to engage 
hin as an independent contractor for a one-year 
'eriod beginning 1 July 1974 at an annual fee of 

$s,boo.

FOLD HERE TO RETURN TO SENDER 

FROM: HAMt. AOO«M ANO PHONE NO.

CW, S E 67, llqtrs
| UNCLASSIFIED | | CONFIDENTIAL ] '

OATS

7841 f4»75 Feb 76
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MEMORANDUM FOR: Director of Personnel .

VIA: Deputy Director for Operations .

FROM: Chief, European Division' . .

SUBJECT: Request for Extension of the Services of
Thomas B. GASASIN (P), Retired Annuitant, 

,under a Memorandum of Oral Commitment

!• Action Requested: Your approval is requested to 
extend the services of Thomas B. CASASIN (P) under a Memorah- 
dum.of Oral Commitment for. the; period 1 July. 1975 to 31 December 
1977. The only compensation to CASASIN would be money equiva­
lent to shipment costs for a maximum of 1,000 pounds of personal 
effects from Paris, France, to the United States. Since CASASIN 
is an Independent Contractor, the amount of money given CASASIN 
will be considered taxable income for tax year 1977.

2. Basic Data and Background: CASASIN, born 20 January 
1924, has been employed by tne Agency since 1949. Twelve years 
of this period were spent as a Staff Employee, seven of which 
were at Headquarters and five years, 1955-1960, were spent in 
Tokyo. In 1962 CASASIN was assigned to Paris under nonofficial 
cover as a Staff Agent. In 1972 he was converted.to Career 
Associate status to coincide with his cover employment with 
UNESCO, a position he attained on his own initiative. CASASIN 
retired as a GS-15, Step 10, on 30 June 1974 and with proper 
Headquarters approvals was utilized by Paris Station as an Inde­
pendent Contractor, effective 1 July 1974. His compensation was 
in accordance with the 90 percent provision of HR 20-13 a(l) 
(c) (1).

3. Staff Position: Due to his growing employment involve­
ment at UNESCO, CASASIN requested, and the Paris Station agreed, 
not to renew his written Independent Contract, due for renewal 
1 July 1975. However, since CASASIN is willing to meet informally

E2 I.MPDET
CL BY 057567SECRET



o
with We; Station, the Station • reques ts 'a./MeiiibM ?

-Cpmml^menL to be effective for the, period CASASIN rbraaih^ in 
UNESCOIs employ , which is iexpect^il'to terminate in 19’77/ 
CASASIN’s experience es ah Operations Officdr and, spbcifi- 
cally^'fexpcriehce andXopcratiohai contacts derived through 
his pfeserit employment position in Paris are sufficiently 
valued by the Patis .Station to request the continuation of .;;; 
CASASIN’s services under a Memorandiun of Oral Commitments

4. Recommendation: - Your approval is requested to con­
tinue CASASIN * s.services under a Memorandum of Oral Commitment 
for the period 1 July 1975 to 31 December 1977, with total com­
pensation being money equivalent to .the cost of shipping a 
maximum of 1,000 pounds of'personal effects from Paris, France, 
to the United States.

William W. Wells 
Chief, European Division

CONCUR: ’ J/

r-, Deputy Director for Operations

£5 fr

bateft Director of Personnel

DISAPPROVED:

Director of Personnel Dm

SECRET
2



ft;- »DENTIAL -\

MEMORANDUM FOR:\ Chief, Coritract frirsonhe17 01 v 1 a ion 7 7’

’THOUGH 7774W* .Management- Group, 7 ;. z7 77. 
' Coritfact Persqnnrir Branch .

SUBJECT : : Thomas B. CASASIN (P) "-77/ . \ /
Termination of contract .:

This is to advise you that Thomas B. CASASIN’S (P) 

contract expired 30 June 1975. It is requested that CASASIN’S 

: contract be terminated effective that date.

/ Gerald K. Hughes, Jr.
Chief,-Personnel Section

European Division

CBIIIEWS-F.2 I MP DET
CL BY 027164



’^ CONF&ENTiAl. '

MEMORANDUM FOR ; Deputy Director for Management and Services

SUBJECT : Request for Voluniary Retirement -
Mr>-Jacque aC. Richardaoa 

Ql^aiiitjliwaS

1. This memorandum submits a recommendation -for your 
approval in paragraph 3.

■ 2. The employee named above has applied for voluntary 
retirement under the provisions of Headquarters Regulation 20-50h.

Grade': CS«13 Equlv. Position ; Career Associate
Career Service ; Operations

'• ;. Office/Division : Europe Division
Date Requested for Retirement: 28 June !9N
Age at that Date <8®
Years of Creditable Service . :-3®
Years of Agency Service . : 24 .
■Years of Qualifying Service : I?

;i. 3. The applicant's Career Service and the CIA Retirement Board 
recommended that the request be approved. I endorse these recom­
mendations. '

Date

CONFIDENTIAL
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C##ntW3N BY THOMAS B. CASASIN
CARTER aW>CIATE, A5 TOTXPE:NDITURESGF 
?*7 ;' administjlvtiv^ \

ae^rdance ^th the prvyls^ of lhe':AMeti<ii^<to4he-^ ' ■ ■
datod5Au^#tl972-and»hj;arnendmo«tf«:a*Ml'e^ "

'the boat of’my knowiedgeandbelief, been ueed aubstahtiailyfor the purpoae' 
for wbich provided aod hayb Dpt accrued to my pereoharadvaBtage or \ - 
enrichment. ;

Date

SIGNED'

Thomas B. Casaain

E2IMPDET. 
: CL by: 063837
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ONE O- □ ; 0 d/< Jo. f o 0

OUTG NGMESSAGE
,/.MIUACfNTlAUMOM.V- ^Y,.- ’ . /

’ - i ' _ 1

Jo o’ ;t

"f

SEC RET

STAFF
“*; ^ ^ Hi*

1L23QMZ DIRECTOR 
rest

kitai

TO: PARIS.Y

I

I

WODEEP ABMN Y

□ 
O 
O

o

REFS: A PARIS SW5M I IN 5741.47

B VAT-13??, 21 NAY 71 Y

NEED

SECTION I

TO KNOW DATE UHEN CASASIN BILL CONCLUDE UNCAIRD EnPLOYNENT

CO NOC STATUS REPORT FORWARDED REF 8 STATES HE ON

THREE-YEAR EXTENSION CONTRACT WITH UNCAIRD TO END JUNE 1177. PLS

ADVISE- E2 INPDET.rf

3C/EUR/PERS

CNG/NOC GEORGE KARLING {PHONO

E/NOC .

E/8F f tUW'

BARBARA GENTILE 
E/F/S 
1437

DATE:
ORKS: 
UNIT:
EXT:

C/E/SS

CMtt»«r«

• c C R £ T

REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED £ 2 IMPDET
CL BY:
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S E C R E T 1310032 MAY 75 STAFF '

CITE PARIS 9695* 

TOt DIRECTOR, 

WO DEEP ADMIN . - . . .

1, THOMAS 8, CASASIN, HAS GIVEN NOTICE THAT HE DOES NOT INTEND 

• TO R„ENEW HIS CONTRACT WHICH TERMINATES 30 JUNE 1975. HE CITES HIS

GROWING INVOLVEMENT AT UNCAIRD AS THE REASON, - ;

.: 2,.HE HAS AGREED' TO FUTURE MEETINGS WITH STATION

OFFICERS :0N AN INFORMAL BASIS, FOR HIS CONTINUING 

COOPERATION HE ASKS ONLY THAT HIS ENTITLEMENT FOR . 

SHIPMENT OF HEE TO THE U,S, BE KEP OPEN UNTILHE 

CONCLUDES HIS UNCAJRD EMPLOYMENT, STATION WILL WRITE 

A MOC COVERING THIS CONTINGENCY, PLEASE ADVISE YOUR CONCURRENCE. 

E-2 IMPDET

SECRET
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' SECRET '

k*!<^Npiir  ̂ ~'Q

ATTENTION"- 1 ,: Chiefs Compensation and Tbx Division-h-. ’

THROUGH : Chief, Contract Personnel Division..' , ~

SUBJECT : Tax Assessment for

1. A flat rate -percents^ covert tax fidcesupcht of this individual’s 
gross taxable Agency entitlements has been approved ns indicated below. 
Tais rate is to be applied to the individual's gross taxubhr earnings.

Asr.essnkrnt Rate (Percentage) Effective Date Tax Year

lyelvo juid nh\e<enths (12.9) 1-1 veer .her 1974 ' .197.'.

2. . Tills is a jvvi^j assessment*

3- Oclx-r payroll factors pertinent to this tax assessment action are 
as follows: < .

Executive Secretary
Covert Tax Beard

CONTRACT APPROVAL:

--------------------- UfrLRogeraJLlasiS—
Chief, Contract Personnel Division'

26 DEC 1974

Date

DISTRIBUTlOa: Ori J - M#nu»; 1 Cot, - CW; 1 Cop, - CCS/CSB; 1 Cop, - CKPCXO: 1 Cop, - CCS/W.

2643

SECRET

2 - CW Copy
I J. imTOCT cl pt. ovm .



•FITNESS REPORT

SECTION A.

i. tMWni numM(

CONF^ENTIAI

OFAt-ifO? 
. 6 Aug 74.

tton?$^«^:«'hirl*^'WKiii iii^ cmlgn a higher <Touifi«rtioh 

H tOtfciPiTIAL hnotadequafeforthereport when compleled. /

rCVMiWT STATION

J. ’^s^i^^Suiai.. (W 'pf ;
>. DATE CP- ftlRTM*

20 Jun 24
< sn X GRAM

M-l

I so -

roriiciMWiON nni , 
Care.er •Ass^iate' .^ Ops. Offleer Fp^WT"

X

io. mt op APPb>NtMENf

CAREER
CAREER 
PROY1SIONA1 HUW* ANNUM ] ' 1IAOHTH

CONTRACT

SECTION B
U-U*wt»doci£|

M-Mfglool

Q-OvhMutllnj

SOCIAL TEMPORARY
IX. MFOOTING MI9CO (Wl»)

ii. nw oe mw
Paxia____

X&ONTN/
HMSiM,.
.‘•.MINT'. $MGA

IX PATE MW OUt IM OP.

1 January Jc^rlO.^ 4
P.6RFORMANCE_EYAIUATION l

could range fro* wwnitlitj, to Further, heinotg. v.fbpftg oaprabotioa, to roeu*g'na*dAl or to teparoftoa. * Oetcribc «to« token 
or proposed in Section C • " 1 '
Performance h deficient^ tome oiptch The reoace* toeowgaie^ too rating ahbuld bo ttotod la Section C ond Raeddl accent 
taken or. recommended* thovld'bo detcribed. ’ "‘ , - '

Performance It chortcltflttd by eaceotionoi pt«A6t^

work ot to warrant k«peclal recognition.'
; ' SPECIFY DUTIES'

perform* EACH iptcillc duty Cofliidw ONlY eftoctiveneM in perfbirmoaco ci RR defy. AiToceptoywee with ivpcrylwy ratpantibiWe# MUST be rated oa 
their obdity Io wptfylM (mdicolt number of emp/oyeec cvponriwdK' . . - ' . * - ’ '

•MCIFIC DUTY NO. I

SEE ATTACHED MEMORANDA! IN LIEU

•FCCIF1C DUTY NO. ft

•PKIFIC DUTY NO. ft

•MCiriC DUTY NO.

ftPCCIPIC DUTY NO. ft

•MCIF1C DUTY NO. ft

OVERALl PERFORMANCE UN CURRENT POSITION

ST 45N
CONFIDENTIAL

RATING 
until

RATING 
icnw

RATING 
LIUM

RATI NO 
LtTTW

RATING 
ICTTIR

RATING 
' I ATT IM

1 RATING 
ICTYCR

| U. IMPOtt Cl S- 007422 ~] 141



<5?: \ C 0 N F I D E St I AL ' '

|^'^< . MEMORANDUM IN LIEU OF FITNESS REPORT ? : ‘

< SUBJECT : Thdmas B. CAfASIH - < ? <

i PERIOD COVERED: January -June^1974 \ \ f

’ Although I have been the- Station case- officer for Subject
' only since January 1974, I have: been acquainted with his performance 

for the Station for the past .5 1/2 years through my assignment in
> the French Branch .at. Headquarters and, 'for. the past 2 1/2 years,
r. as the Station officer responsible for UNCATRD operations. I
* have always considered CASASIN to be' a highly skilled, experienced -
' senior case officer thoroughly devoted to the work of BKHERALD.
' '. He is becoming Increasingly effective In his present, cover position
. . at UNCAlKD, operating against both Soviet and PRC targets, and I

' am delighted that he has agreed to continue his cooperation with
. "theStation as a field .agent following his retirement from 

■ BKHERALD effective 30 June' 1974. CASASIN can look back with pride
i ■ over his years of service' with BKHERALD but he can also look -
| .forward to additional years of highly useful, productive work for
? Paris Station*. . • '

' ' CASASIN*s attitude can best be summed up by a comment on my
f first operational meeting with him following his official retlre- 
- - ;,ment. He instinctively went immediately to a discussion of.
‘ operations, not of retirement. I am confident that CASASIN will
• ; . continue to be a highly motivated, effective asset of Paris Station,.

. and I wish him well. .

John H. Kenney 
Operations Officer

CONFIDENTIAL



■^4 . ' ’ CONFIDES T I A I. "

7 7:7'7- - section b - 7 ■

7 . ■ ’ ' ■ ■The attached, Me'morandum/in Lieu, of a Fitness /Report should' , . '
. he read’in’conjunction.with/t  ̂ Report bn? Sub'j;e'cV '

/t he period .bod ing .31 .Marjch^?^ oyer lap'"^^
.7 the period-covered.-'-' As'has. been- indicated by both RussellN. . 7

’ SKOCSBBRC^who prepared "Section I, and George; T. HEMSLEY, who ;
7 prepared -Section III of the NOC Status Report, Subject is an imptesslve
7' officer who has. developed superb cover for himself but■who ‘Kas' been■ 

only reasonably effective in identifying, developing and turning .
- over useful access.agents to the Station. While- endorsing the - '

general’thrust of the -Memorandum InLleuof a Fitness Report, the- . . 
undersigned also feels .that Subject should bring a sharper fbcus -
to bear on developing in-depth -relationships with those persons -

:7. . . who have the potential of becoming-quality access agents to
'7 priority targets. 'Subject meets and knows many people' in his
7; milieu, Including Soviets; he- reports' In considerable volume on
” these contacts. We encourage bib to concentrate on a few of

' these, contacts andto plumb them to their depths. The under­
: signed joins SKOGSBERG in wish Ing . Subject wel1 and in paylng.

.. - -recognition to his motivation and his attitude.

. Subject’s.Specific. Duties remained essentially as described 
. in his previous Fitness Report (for the peiod 1 January.-4 31 December

1973). .1 would rate him on these Specific Duties as he was '
?• previously rated.

/s/ Oleg Selsky

Operations Officer

CONFIDENTIAL



CONFIDENTIAL

FITNESS REPORT - FIELD TRANSMinil

« 7. IMPOtt if. sr. 007632

SPECIM NOTE. ' ": J ' ' ’

Fitness Biport* mvif b« prepared *Hh due regard for security cchnderoiiphs. For fxoffif^/M fM row.ol odmimifrotiv* and support 
personnel and dthersiwhose duties de'net in themselves (evedl Mvrtes of information ondmethodspf operation, it it normally expected 
that o complete and realistic statement of specific duhesmoybe reported in Section B.Hcwever, fhetnatwe, source, purpose ordiip& 
iition of information or operation* *1*1 not-be included. On the other hand, the'description of specific .dirties-of certain ctherem- 
ployoos may pwpordise security and should not bo fully'reported oh this form. In these cases, general statements of specific duties 
unll be included ih.Sectioh B ihdtcriting the level of responsibility. .

INSTRUCTIONS, . '

The following Hem* of the Fitness Report will NOT be.completed by field personnel.' ' .
SECTION A. item* 2. 3, 7, ond 8.
SECTION 0. items 1, 2, and 3 (Only in respect Io "Typed orPnhtedName and Signature")

I 1 rtBTirY THAT t HAVE SCI* 
This 'H ’M $S Nlfi.Rr 

including Sectior 
D.

1 h^' TTPfO.oV fRINTID NAME fftz -jiri^lulii OF EMPLOYEE (in prrudonya)

Thomas B. CASASIN •
2. I ZlRTHT IMAI. fiCFPT f 0® 

UPC8T NAVE BUN COMPLETED
• ♦IMS OMITTED UNDC® .The ABOVE IN 8 T«UC » 1 OHS . ALL 1 T 1 m 5 APPEARING ON THE ATTACHED FITNESS 
LADER PROVl SION< OF CURRENT INSTRUCTIONS 0® REGULATIONS.

oat< TrPCD OB PRINTID NAME ANO SIGNATuBe Of SUPER/ISO® ( !^ pttudunya)

Lr Russell N. SKOGSBERG , xT
DATE typ'd UR. PViNTID NAME ANO SIGNATURE of RE Y 11 « ING Z<F IC I AL (jn P^f^^^ *// /

Edward J. HEROSIAN

;?^ *5* CONFIDENTIAL



MEKORANDIM FCB: ■ Director cf-Finance .. > .';

ATTENTION -': - Chief, Cocpensation ana Tax Division: .

THROUGH : Chief, Contract Personnel Division ; , ’

SUBJECT : " Tax. Assessment for 3, CASAS’:: ■ ' , ’ .. ”

' 1. A flat rate percentage covert tax assessment of this, individual’s 
gross taxable Agency entitlements Has been approved as indicated below. 
This rate is to be applied to the individual's, gross taxable earnings.

. Assessment Rate (Percentage) • Effective Date Tax Year

’ Eighteen and Sevan-isnth-; (E J) • 23 June J?74 157^

2. This is a revis-'C , . . assessment.

’ 3* Other payroll factors pertinent to this tax assessment
■ as follows: . . ■

action are

/

Executive Secretary 
Covert Tax Board

CONTRACT APPROVAL:

---------Xs/ Charles g. SanteM____________
Chief, Contract Personnel Division

25 JUL 1974

• Date

OISTRIBUTIM: Ori« - iMratw: l Cw - St; 1 Copy - CCSC5B; 1 Copy - CKROPO; 1 Copy — CCS/RR.

2643 :; t t impost cl »». ootin
2 - CPD Copy 1

SECRET



SECRET 2011072 SEP 74 STAFF ? . 

CITE PARIS 51247 (HEMSLEY ACTING) 

TOt director, 

admin pers .

REfl DIRECTOR 599151 

EDWIN t, HAURONICWLTNESSED.SJGNING OF CASASIN’S 

contract, E2 impdet, ; . .

SECRET
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MEMORANDUM FOR: Chief, Contract Personnel Division

THROUGH : CMG/CP -

SUBJECT : inclusion of HHE shipment in contract for 
. . Independent Contractor, Thomas B. CASASIN (P)

1. It is requested that the new contract for Thomas B. 
CASASIN (P) include shipment of HHE for him and his dependents 
and POV as well as storage of household effects., •

2. CASASIN retired from the Agency 28 June 1974, and by 
regulation is entitled to movement of HHE up to one year. An 
extension of an additional six months can be requested, but 
beyond that CASASIN would not be cohered. :

3. EUR has been granted approval to hire CASASIN under a 
Paris Station project. His cover job contract has been approved 
until May 1977, at which time he plans to return to the United 
States. ,

4. Therefore, EUR recommends his contract include the 
benefits of shipment of HHE, POV, and storage of goods to his 
place of legal residence upon the successful completion of his 
services.

George N. Owens 
Chief, Personnel Section

European Division

CONCUR:

1 9 JUL 19'4 
Date

E2 IMPDET 
CL BY 033769

CONFIDENTIAL



^3 'UNCLASSIFIED □ -^ ; 7 □ CON tNTIAL Q SECRET

' ; ROUTINGANDRECOROSHEH
WMCT

tiTYxyON ' „* 'CS874-2M. \t • / ■ .

CCS/CS8 GH-43Hqs. «?/
©Alt '

27 June 1974
TOt iO^c«r:iwfl^hc*. and

OWICII s COmmIHU (Nv*Hi »«K c»M>Mi to ikoe ho* «Mo,

«CP»tO ROtWAttfS
inuiais to who* Ohm • L*e wou wkM-eh# foch coowH.)

1.
OP/CPD 
5E-69 Hqs. this individual 1s being

1 retained as an Independent 
contractor after retirement.

P.

4.

s.

6.

7.

1

1

1

13 !

14. 1

IS.
-1

!

1

" - - -

1-42 610 ^ISSf*1 □ SECRET Q CONFIOENTTAL □ ^"^j Fl UNCLASSIFIED



SECRET

CSB 74-254

26 June 1974

MEMORANDUM FOR: Chief, Retirement Affairs Division

SUBJECT: Mr., Jacques G. Richardson

1. This is to advise you that Mr. Richardson will be placed 
under the covert annuity plan administered by the Cover and Commercial 
Staff effective upon his retirement in Jine 1974. He has also been 
placed under the Combined Group Investments (C.G.L) plan for hospi­
talization insurance.

2. AU future correspondence with Mr. Richardson will be 
handled through the Cover and Commercial Staff.

GEORGE S. POKIL
// Chief

Cover Support Branch 
Cover & Commercial Staff

SECRET

E2 IMPDET
CL BY 063851
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SECRET

^6ju;. 1374

MEMORANDUM FOR: Director of Personnel. . .

THROUGH ' . ; Deputy birec tor for Operations1 .

SUBJECT : Request fpr Approval to Utilize A
. Thomas B. CASASIN (P) as ah Independent

' Contractor- . .

REFERENCE : DD/P 6-1818, 2 May 1966

1. Action Roquested: The European Division requests 
approval to utilize Thomas B. CASASIN (P) as an Independent 
Contractor subject to the terms regarding employment of 
annuitants as set forth in the reference. CASASIN has just 
opted for retirement under the Agency Retirement Program 
effective, 28 June 1974.

2. Basic Datg or ...Background: CASASIN, born 20 January 
1924, has been employed by the Agency'since 1949. He held ~ 
several positions in Headquarters and from- February 1955 
until October I960 served in Tokyo. Until.his departure for 
Paris he served as a Branch Chief in the then SR Division. 
In 1962 CASASIN was assigned to Paris under non-official 
cover as a Staff Agent to work on the Soviet target. He 
remained a Staff Agent until his conversion;to Career Associate 
status in 1972. ;

3. Staff Position: In 1972, with Paris Station approval, 
CASASIN on his own Initiative obtained an editorial position 
with IDENTITY. This cover job affords him the unique oppor­
tunity to establish and maintain contact and access to a 
variety of target personalities. Despite a heavy cover load, 
he has been able to make useful operational contributions

E2 IMPDET
CL BY 055747

SECRET



SECRET

, to ;the overall Station effort against the-Soviet Bloc and more . 
' ^B«ntiyY;thi PRC target..-. IHs current appointment--w^

\ IDECTITY has recently biben extended until 31 May 1977. .We
• would like to continue to .utilizd .CASASlN.’s professional 

talentsandhis natural.sustained acdess to priority targets 
in IDENTITY. CASASIN will retird at the GS-15 step 10 level* 

" In; accordance with Agency regulations CASASIN's proposed 
gross annual contract: salary of $8,000plushis annuitywill 
not exceed ninety percent of his-salary at the time, of - 
retirement. ' . ,

4. Recominendation: It is requested that approval be 
granted to-employ-ThoinasB. CASASIN (P) as an Independent . 
Contractor* , . -. ' .

Archibald B. Roosevelt, Jr. 
, Chief, European Division

CONCUR: .

Deputy Director for Operations Date U 1

-APPROVED:

Director of Personnel Date

DISAPPROVED:

Director of Personnel Dale

. SECRET



caw ;
; ? AUG 197.4 •

MEMORANDUM FOR: Chief* Contract Personnel Division.

THROUGH : OiG/CP

SUBJECT : Termination of Contract for Thomas B.
CASASIN (P)

This is to inform you that Career Associate Thomas 

B. CASASIN (P) retired from the Agency on 28 June 1974. 

His contract is terminated effective as of that date.

* ' W^Sw»“
Chief, Personnel Section

European Division

Distribution:
;- Original S®- Adse.

APPROVE:

CEiiflW

E2 IMPDET
CL BY 033769
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- ■ ' - - SECRET _ ’ • < ?

MZ^DRAXTliM FOR: Office of Finance . v '
FRW ? : Admwis£ratiye? Mio^co &^^

SUBJECT : Fixed Allowance Amendmqit for CJ : L

. Caraat-Associato, ThomasIk—CASASIN—

1. Effective - fa April 1074 » to offset

dollar appreciation, the fixed allowance for Subject is revised by 

substituting the figure $it tai for the figure

2. All other provisions of the current Allowance Comnittee

Addendum remain in full force and effect.

' . UNITED STATES GOXT.R^ENT

Allowance Committee

E2DTDET
CL by: 063337SECRET



14-00000

~ " J T~ r Career AsaocUte, Thomae B. CASASD9 ; :

Mr.T!i»mMB.Ca«Mla__ ___ _

Mr. Catasla

Effective the day t^Ko^ing your depart..-e fr-:? Parle, Fraac#______
■fir home leave, paragraph (A) entHIrci •‘Tisid *l!;.; snr ■ i ef '-?iir c?r;vtc 

A Hs-jno.- Committee Addendum (as amcnOr;!, is L j .'< b'v (lu r.iie r) am<-’'-.ird;

!' By subssJ uant the figure ______ for- :hr 'igurr

.21 By extending-tho period, covered, through-ths, dap pr'yctp you”, . . . '
P'^ f»f«f« I’^&«l»tJf!M!f«_____ _ __ (sHcsipj ■«;;;• leave.

-Ail other previsions of your Allow'nve Commit’e c Addendum (an
•+..•;m.traed; remain io full-force and effect.

GWTZ? S-' ATKE G;?7S.xNM£N7

Aliowance Committee



SECRET . ;

, • . ' ■ ■ -' : . DATE: ' 1'4 NovitaLxr 1-973’

' 9TC N°-—J^^

’ MEMORANDUM FOR: Director of Finance

ATTENTION ’ :' Chief, Compensation and Tax Division , ■ . y

. THROUGH. : Chief, Contract Personnel Division . • ' .

, SUBJECT : Tax assessment for Thonrs R. CASastn fPt *

1. . A fiat rate ; ereentn^e covert tax irresrr.er.t vf tills I i.l' v bin il1 s 
gross taxable Agency entitlements has been approved as indicated below. 
An acknowledged Letter of Tax Instruct ion . . ._______ forwarded. The

-___________________________ ;___________ advised of this assessment. This rate
is to be applied to the individual's gross taxable earnings.

' Assessment Rate.(Percentage) Effective Date Tax Year

Twenty-eight and seven-tenths (28.7) 9 December 1973 ’ 1974

2. This is a revised assessment.

T' 3. Other payroll factors pertinent to this tax’assessment action 
are as follows: .

Executive Secretary 
Covert Tax Board’ .

CONTRACT APPROVAL: ’
Sandna®

________ /5/ Charl65 _______________

Chief, Contract Personnel Division Date

DISTRIBUTION: Or IJ - MdreiiM; 1 Cop, - CFOs 1 Cop, - CCS/CSB: 1 Cop, - CHRONO; 1 Cop, - CCJ/H.

FORM A£iiA u,> *»<»««o* 
11 >72 fcQvO tsivtoas

2 - CPD Copy
SECRET



TO: PARIS. /

ADMIN FINANCE WODEEP ' ' ? v .

1. REQUEST THOMAS B. CASASIN FORWARD MS ASAP COPIES OF HIS

OUTGOF^ MESSAGE

• ■ ’ •wMiciNtiiiviioMi • , _

onr o a o b o } o
. CONFIDENTIAL < ' J ;" ’ - '

STAFF 1123Mr
CONF: £. V^^ INFO: HU<4)Fi C &6/I

" . v ' • 1

DIRECTOR ML5807
V^C^ CSL-^Z. 0—. OISSMBifir/

■ " 0 «•»*■■»• PER '

COVER PAY STATEMENTS FOR FEB X MARCH 73.

2. LATEST COVER PAY STATEMENTS INDICATE INCREASE ALLOWANCE OF 

SELO.b? PER MONTH HADE IN FEB OR MARCH 73. COVER PAY OFFSET 1 FEB 73 

THRU IS SEPT 73 WAS 0ia.L31.2a. ANALYSIS BASED ON COVER PAY 

STATEMENTS IN HAND HAS FOR APRIL. MAY & JUNE 73 EXTENDED THRU IS SEPT 

73 INDICATES OFFSET SHOULD HAVE BEEN 01V.307.S7. WHICH RESULTS IN 

REFUND DUE FROM CASASIN OF Bl.b7b-21. NET PAY DUE NOU 0787:87 PER 

PAY PERIOD. ALL NET PAY DUE CASASIN WILL BE WITHHELD UNTIL REFUND 

DUE 01.L7b.2T IS LIQUIDATED.

3- IF PROPOSED METHOD OF REFUND REPAYMENT CITED PARA 2 ABOVE

UNACCEPTABLE TO CASASIN. PLEAS? ADVISE. E2 IMPDET.H

° ': 11 OCT 73 
J- *• pavlkk

"V1 E/8F
SbkS7

OF/Cm/D. LAWREY/TELECOOR

c/e/s& -------------------^fc^r-------------------e/bf-

RCPROOUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED /^ 2 IMPDET

rowr rnruTTAi
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" - SECRET ■ - :

MDOW^ TOR: Office o£ Fi^ .- ■ ; : : ; 

FRCM . ^Administrative Allowance Committee ", . ?' . . 

SUBJECT . : Fixed Allowance Amendmerit for ;

- —jCaveerAaaociate^/IhonaMjJ.j^

1. Effective ^ ^T ^^ . » t0 offset dollar 

depreciation, the fixed allowance for Subject is revised by substituting 

the figure W^j for the figure WM*£.

- 2. All other provisions of the current Allowance Conmittee

J : Addendum remain in full force and effect.

UNITED STATES GOVERNMENT

APPROVED:

ceia>
"i^ Allowance Ccninittee

BY ft ^rAf> C, -o/Mv 
Contracting Officer

E2IMPDET
CL by: 02671S

SECRET



: 1 • 27 Jun? .1973

FROM : BJiyContract Personnel

SUBJECT : .^Changes in Financial Analysis Number

Personal Services of Thomas B. CAS AS IN (P)

01UECT CLASS: _______________

It is requested that the cost of personal services for subject 
Career Ahent

Kd^'i£XSX.XXXKJ<& be changed, effective the pay period beginning

1 July 1973 fjom Financial Analysis Number 3131-4292

I t0 4136-1292 (UNSAVANT)

; > EUR DIVISION BUDGET OEFICER

;1 ' —n—

SECRET



SATE

SECRET,

‘̂  TRANSMITTAL - FITNESS REFGT^

INSTRUCT

£

Th* GHowinj llrni of A» Filntii Report *111 Ntft be completed by field pNtomel|«pirw>jlKt'f'»porflo<honim;ilol.l9H»9^*«R«»t; 
$E’cTi6>t>y^ ’■ /

O*J?

.Thora

NESS REPORT HAVE BEEN COMPLETED UNDER PROVISIONS OF CURRENT INSTRUCT<CX$ OR RI

TVPFD OM PMNTCO NAM6 ANO SIGNATURE OF SuHIUSO* Lin ftMAmplQ

UR8 OF IMPlUlU ,

Reginald M. GUNION
TTPCO OHHHNll'O NAME AND SIGNATURE or

K 1MNDLR

SPECIAL NOTE

Fitness Reports must b» prepattd with duo regard far security considerations* For.ev&^p'e.-in the cot* of administrative end support 
personnel and others whoso duties donat in themselves reveal sources of information ami methods o* operation, it is normally expected 
that a complete.ond realistic statement of specific'duties moy be reportedin Section B* H^^p»ert the nature, source, purpose or dispo* 
sition of information cooperations will not be included.’ On the other hand, the- OM/Iiw titles and description of specific duties of 
certain other employees may jeopardise security and should not be fully reported on this form* In these cases, general statements of 
specific-duties will be incited tn Section B indicating tha level of responsibility*

ROHM
4-01 430 OBSOLETE PREVIOUS EDITION*. SECRET <*>



SECRET

FITNESS REPORT

SECTIONA
‘“V . ’.fLMZ " ‘ ' - TF/reO .‘,- - (MKMJe;

GAS ASIN i' ThoMS.i’.'' .
1 I.^OAttOP BIRTH . 
^0‘iw^' ,=

». SEX 4. grade 
cs-p.

tiSO w

• '•.'OFTICUu POTitj^rh'T^t T. oPF> DIV/ BR . O P ; AS »10 NME Nt.

tO.'CME^R tut Tjp'e 'Of REPORT'; ' ' Z '

* ciniie>''jj,‘" /s»«scny< ■ | j tempo#arv x . , ' "j liilfl*L JJ ^ - . .[RSAtUCNMENTtUPiiwitOR

C snc cn-»i»bvFsiOaa*C r5*e intimeriani ’ Srcildi C) ; Ail-ANHUSl. . JRCASIIGNMENT

SPtciAu'fiptri/r^*' ' - i »*<ci<L (Jier/Wi / J/ -

- »C O*H'*FFOliT OUE-IN O>. ** • . ' ‘ ;1
26 Febroary 1973

U. OF PORTING PERIOD fFrom- lo-J , , ' ' '

1 February • 31December 1972 . .
SECTIONS ' . ; PERFORMANCE EVALUATION

IMInwlulgctoiy hH»<«9«tt it unKccphblc. A rating in H>ij c«ftjcf» ngviict immediate dad p«ili»< remedial action. The nature of.Hw action
■ . could.range from.covhMling.te farther training, to placing on probatidn.'ta feoiMgnmeat or to separation. Describe action taken ’

v 'or proposed in Section G‘ ,
M-Marginol ■ Performance is deficient in some aspects. The reaeont for assigning this rating.should be stated in Section C and remedial octions

, * .taken or recommended should be described. - - , , .
P-Frofifient Prrf^<mo«ce ♦• wfi|locfo<y Desired results ore br^j produced <n the monn<i erpected.
S-Shoag Pcrtoz—^r.ce i r'harQcrcriied by cicipiicrol p'of>c>«*cy.
^P?!^°^nJ Performance it so cieeptional in relation to requirements of the work and m comparison to the performance of others doing similar

■ work to warrant special recognition; : .

SPECIFIC DUTIES
List up to sin of the moot important specific dutios.performed duringthe eating period. Insert rating lottor which best describes the 
manner in which employee performs EACH specific duty. 'Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number ot employee euperrieeO.
9PLC5HC DUTY MO. 1' • " • ‘

MniatoMnce of effective HOC status and functioning as a WCMACE officer 
In this situation : .

RAT iN6 
LETTER

o

■ SPICIFIC OUT. NO, 1 > . ■ ' ■ - ’ - . 'Maintains direct long-tem cbatacJ .uttlh CK’OUl personnel and exploits 
these contacts for operational objectives.

RATING 
LETTER

0

SOFCIFtC DUTY NO. J
Providea spotting reports on wide range of contacts and follows up with .
additional tone tings when individual is of special interest to Station

RATING 
LETTER

s

l.f Cl.1t OUT. NO. 4
Sfipcodi to ■: rat loo requirement for Inforna 

organizations
ion on individuals or

RATING
LET T tR

s

specific duty no; » * '
Operational reporting - .

RATING 
LETTER 

s

SPECIFIC DUTY NO. 6 * - RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee which Influences his effectiveness In his current position such as per* 
formance of specific duties, productivity, conduct on |ob, cooporativeness, pertinent personal' traits or habits, and 
particular limilgtons or talents. Based on your "knowledge of employee's overall performance during the rating period, 
place the letter in the rating bos corresponding to the statement which most accurately reflects his level of performance.

RATING 
LETTER

I
SECRET
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SECTIONC ■'• , ,’ ■ . .NARRAT^ ,~t _■■-., ; - ■■'■„ '. . J ?.;5 \-/.t
|ndl<ott't».^ili<e»t l♦*t^^hI»■®)■wtGk■Mll»|■4im'o*^»«*#♦♦3 in tvwt p«iitiofl’kr0ln9 iA>pi«p«i.p*ti#*fH«« •Keir relation ship b 
ov»s<>ll^pp»foreic»<<»< ‘.StcH'iwjjtitio*# mo<fofo»Ji«nprere«M'viraf *©rip»rfoe«sa*ie«^Giy» rM^M»dott«ni,'hrJiTeinitt^ CenAMf. 
M Ufttjn l»pMOj< ttiBp»wnc'»,'d r*<|vlf»d'fof‘<vwit oei>h.o< Amplify •rttpigin rotingt given in'Section 8 »o"p«»i4# best -' 
bast* for ^♦•wi»>j^ iiii^t;ptf i^ntl otlic^' M®}*’!Cj£j?*li^*utiorn^o^i^^ .t^rt4iiotx_Jwb£»-»dj^!.ccwici^»*’tfi 

4*111^ j(j»«C.'tLj^*fi*l!‘JL^ML££!^JLSMl£E’*lilj®!lSLfMllSt^L*3Ll!2k*J3’£l'2sElii^^

‘jfci^^#«'$l|w^?iMgi»^^ teiptti^.^iB m wijftsitosii
\:wecu'Hye;cj^ ip'.iheerhati/^'r^ . He obtained thia
;tftto,t<Bra^^.w|«UMe:^;to\'iili^''«(ft*ji;^rtM(Mt»iy'  ̂iif t6<totai ■ 
,&tj«i tttt'Mttrity.;^ fob tras ppasibie because of rtbjict'a eiteiitw,
^1 I'd bacforbtipd in scientific jourualian and his Fivncb fluency; His cnver , 
ia iB^peccable lte^auaa be is ijqiiliio ^f o flnt cbu, professional perfomance 
cm dfia Joi»<^ for the Jeb solely on his professional qua HE les®
tioao In cccqMtttidn with other highly-quailfiod peracMM.

A solid cover altuatlbn isusofkil only to the extent that it sarves as a base 
for /BKHERALD activities. Deepiteafull time J A and unfitting auperlpra 
and eO^oftitrs, Subject has doos a ftill tine Job for BKHERALD. Bo has 
maintained an intensive! dialogue, with one Soviet official,-' frequent contact 
with others, aud he !i developing ae-iiticos! '(wist contacts fn his cover 
organisation. Be has also established initial contacts with Chinese officials 
and has laid the-foundation, thrcauch th; cover organ! scion, to develop and 
maintain direct ku luit-teft, cku,-: with certain of these targets. He has 
been effective and ingenious in .devising direct access to thia difficult 
target and to others having access.

Subject devotes cbout 5CZ of bls opera.’eisal effort 1 o the Sevic: and Chinese 
targets. Bia operational reporting reflects these priorities and it is finely;

SECTION D CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAYESEEN SECTIONS A. B. ANO C OF THIS REPORT-
DATE SIGNATURE OF EMPLOYEE

2. BY SUPERVISOR
MONTHS EMPLOYEE HAS SEEN 
UNDER MT SUPERVISION

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

O«TE OFFICIAL TITLE C r SUPERVISOR TYPED OR PRINTED NAME ANOSIGNATURE

. , s.' Joseph I. Saltsman
1 BY REVIEWING OFFICIAL
COMMENTS Or REVIEWING OFFICIAL .

During the period under review, this HOC moved into a highly sensitive but 
potentially wry valuable new cover situation, in which he has infinitely 
greater access to Soviet and Chinese targets. The HOC is also superbly equipped 
to handle this new position, by.virtue of previous experience, linguistic 
competence and substantive knowledge of the field of endeavor. Be should, in. 
our Judgment, do a flrat-class job, both for the cover employer, and for the 
Organisation as well.

With respect to the specific duties set forth la the first section of this . 
report, this reviewer would not have rated specific duty ausber two at the “0“

■ /s- Hugh R. Montgomery

SECRET
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SECTION C NARRATIVE COHJENTS " .

complete and literate. ,- Despite his relative isolation as a KOCi .he is ?- . '7'.. ??-k 
*?V awareof priority objectives, concentrates his efforts intheseareas /-,: 
and does - noChaste/time' oh operationally marginal activities. ’ -

As is n°rmal in a NOC situation^- subject has no supervisory duties with ~ . . ?
BKHERALD personnel but his-cover job provides supervisory-responsibility. ■ ’ ■ -^
Subject is meticulous in presentation of■financial accountings-and his / ’ ‘ ■
operational expenses are. modest. There are no administrative problems. ;
related to this project. . ' x . ’

SrciiOX D (cont'd) REVlL'dlNG OrFTCTAI.

level; in point of fact, it would, in the writer's opinion, merit a solid "S", 
but no more. Recognizing that such ratings are perforce subjective, and 
chat the rating officer has a closer, almost daily experience factor, 
nonetheless, the reviewer simply does not believe that the written record of ■ 
the KOC's accomplishments on the specific targets will support an "0" 
rating.at this time. Even accepting-the limitations which the. cover 
situation imposes upon the NOC, hepas-still' not performed in a manner 
which would correspond to thelliteral definition of "0".

Ocher than this divergency, the reviewer shares the laudatory comments 
set forth in the narrative on this NOC. He is all the things the rater has 
stated and more: highly intelligent, versatile, linguistically extremely- 
well qualified, and professionally experienced in his cover role. Pc has 
begun very well to utilize this new cover position on- the Organization's 
behalf, and it is quite accurate to note that the NOC landed this particular 
plum (in terms of competition for the cover vacancy) solely on the basis of 
his own demonstrated-talents in the cover context.

In sun, this is an experienced, effective NOC, whose ru •■ cover affordj h:m 
an expanded natural access to a host of the Station's primary targets; he has 
begun to exploit this, access in a sound, logical fashion, and the period ahead 
should further document the utility of his key situation to our operational 
programs. In fairness to all concerned, it is simply too early in this new 
position to attempt a definitive judgment of the depth of access which can be 
derived from it.

Comments by Chief, EUR France:

rating of ”S", I consider the 0 
and two to be somewhat high and I recommend

Although concurring with an overall rating of 'S'
-ratings for specific duties numbers one ----- — -
an "S" for both. Casasin certainly has maintained his cover and we 
he will be able to preserve It in his new job. He has just begun to Initiate 
contacts with Soviet personnel of operational Interest and it remains to be 
Sow effectively Casasin can exploit this situation/1 x^»

:1c A. Allner, Jr. 
C/E/F

SECRET



ATTACHMENT - FITNESS REPORT - Thomas B. CASAS IN (P)

NOCAP/MB REVIEWING OFFICER oimments : r

_ _ jh0er Specif lc Duty No. 1 is {rated "6" (as'by the . “ 
Statlphratnr and .reviewer) par ”3'’ (as by the EUR Division . 
reviewer), the fact remains;that CAbASIN la melding his 
overt life and operational activity against a primary 
Station target with a degree of success hot often achieved 
by Agency officers. .

CASASTN’s response to requirements based In NOCAD 
administrative and Managerial responsibilities has been 
prompt and efficient; in this additional specific duty we 
rate his performance "Strong”.

In view of bls Initiative and competence In a demanding 
and sensitive NOC assignment, NOCAD agrees with CASASIN's 
overall performance rating of "Strong".

- - 10 APR 1973 
fa/ Charles 7. Becknsn.

. Charles J. Beckman ' bate
Chief, NOCAD/Management Branch
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MEMORANDUM FOR: Office of Finance ?

FROM. . iAdministrstiv* AllowanceCommittee 0 4 ' ' .

SUBJECT-. Fixed Ailowince Amendmeht for - -

' CereerAMettAi«r4henM-Bv~CAMS&< -

. I. Effective . 14 yuhwiMr 19?3 . to offset dollar depreciation, , -; •

the fixed allowance for Subject is revised by substituting the figure Jjlj^L— ” 

for the figure pi, 114. < ) . .

2. All other provisions of the current Allowance Committee 

Addendum remain in full force and effect. ■

. UNITED STATES GOVERNMENT ’ '

BY 
■ • . • ; Contracting Officer . ' ! .

APPROVED: '

Allowance Committee

SECRET E2IMPDET
CLby 026715
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MEMORANDUM FOR: Official ftrsonnel Hie

SUBJECT : Richardson, Jacques F.

1. Studies in Intelligence is the Agency’s quarterly professional journal; 
It publishes a wide variety of unique materiaj-4historical, analytical, technical, 
etc. —0:1 .ill aspects of intelligence belli as a profession and as a function of 
national security and foreign policy. Employees whose writings are accepted 
for publication make a valuable contribution to the Agency’s work which ought 
to be reflected In their official files.

> - X Accordingly, the Board of Editors wishes to record tite fact that 
Studies in Intelligence has published the following material submitted by 
Mf. Richardson:

Article: "What to Do with'Defectors” - Vol.‘V/ No. 4 (Fall 1961) -

Letter to the Editor - VoL K, No. 4 (Fall 1965)

Wdl T. CUNNINGHAM I 
ChauXnnn, Board of Elinor's

Studies in Intelligence

Distribution:
,0- Subject's Official File 
1 - NOCAD/Pers
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Ihmii B. Cjta^i' . '

15 lYN 7^ , Cdwer flaw f . 53 SCO &5? /j/

7 Jfl^ 15 kPJ 34/W^:^\
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AMENDMENT TO ALLOWANCE -COMMITTEE ADDENDUM 
. . For Career Agent, Thomas B.CASAS1N ; .

Mr. Thoma* B. Casasin .

Dear Mr. Casas lat . ' . '. .y

Effective 7 "September 1972> paragraph (A) entitled "Fixed Allowance** of 
your Ail6wah.ee Committee Addendum dated-18, April 1972. la amended by sub* 
etituttagtheflgafe$12,2J4 for the figure$Il,769 to reflect your total Wit 
storage coat. . " ' - .

All other provision# of your Allowance,Committee Addendum remain in 
full force and effect; . . . .

UNITEDSTATES GOVERNMENT

Contracting Officer

/APPROVED:

28DEC . *

' ~ Allowance Committee' ' ' ' '

Note: CASASIN waa converted from Staff Agent to Career Agent status, effec­
tive 15 May 1972, The conversion does not affect any provisions of his Allow­
ance Committee Addendum dated 13 April 1972 . '

SECRET

E2IMPDET
CLby 027015



1 daii-jitsr, uc«d 20 (already actually back at her university)

EIELDREASSIGNMENT QUESTIONNAIRE
pO »OT COMntTt: FOR UtADOuWTMS UM CULT

***** tL f**1^’!Thosii
< <••»♦ M/eilo os /p, 7 / ji / 
Bi.-Casj^n;

r>»u('if*» tfe~*5-J

26 Sopt n
NAME ;o»- Jl)'»i »»| 

J .David
.1^ f?5“*?

E. Murphy
bare (tree JteaJ.J) J

5 Oc t 7 J |
can atcciviP a T rtioouiMtiii -',; s OHFATf r>vdlt«'i oatc »(C('i*rd 'iv*CMiia''iitv1tti

' 20 'Oct 75 ??W«is
_____ TO BE OOWLETED BY EXPLOYCE ' — 1

’.•.**!<*•••’*..

I 20 Jan 2*

t. ttttia 
/ HSIM

cs

2. '»ou»'-cu»i?t0 

awo caabr

ACC, Car

FOJlilOli; 'TltlC --

AooMfOSIJ

■«. -iTaTiow d« KM

Puris ■

•.’caVar ^* - f
cfaatif coif# 1

udcax d 1

1 it. Oatc or pcs 
IN FltLO

M« l*IL ■ • •. ar ourntD Date or 
OCRMfUlt

♦ e; TMtC!
• CMtCC

in dau of f fair 
tn ar no

• ». 0(SiafOOAT( 
anti mvt

TO MPOtf TO duty 1

to f-ep 62
| 3 Apt 72 c/a t5 Hay 197 ► c/a 2> l ay 197* 'ease

1

Hy two-year contract with UNCAlFU ends officially 14 •’■'ay 197*1 it io 
theoretically, renewable.

Eave continued ay spotting and aasosaoeat functions, oninly of KidUiU 
and TA?Hi individuals on a selected basis but of ‘ bird end fourth 
nationals as veil. Eave concentrated on two particular J’S'P-a^!: targets, 
while ascusingaow cover responsibilities and nanacin.: a fairly largo— 
scale, authentic cover property in the field of a>ao cocrsunication, nave 
also rearondod to itation investigative needs in fields other than ay 
own, and iavo enlntainoda continuing relationship with a_ high-level, 
well placed KHEA’ "H politicnl-tec'inicnl na«r> .-©nont DerronaUty. Eave 
i>lao ilcvelopaJ a Einor, yet vell—plnoeJ v. ...A, par;,Quality in the 
field cf technical innovation and eenovoeent.

Have arranged to travel to various venues of technical and scientific 
soetings for appropriate coverages of :,erooaalitieo or substance, so 
the case required.

I believe that there is nene indicated at the preBent tine, especially 
in view of the tine and schedule der'anded by ay caver functions.

^» 202 SECRET



J.: SECRET. . • - ■: .
I r; Mt r i ■( nce r ba tii i t > ass k.nw if i ' ; ‘ . < . ,. . •■’ - - . •.

ii«. PHCRfi»(eiiii»i*"fM t v»r or •■>»« "*ou’«o’uLd • a«j ri a »cr‘wit ;*$sic»ifnt ir DMrijHNt no* that indicated . ’
* ' in"'item ,no» 1 iiovt. lr you maw im»< ’ttiMW. MurrtKct.'INOi'chc' tom cmOicv; ■ , ' '

1 Wink that in view of Wo dlf f lculty of ofe^^Wjt through., logitioato .
' ' eennof th# klnd of Wver ACMiiEJ^nt J Wvq at tho p J Would

-atny Wore i aa^ :

Hevin,{:eaid that* liBrt«N^^'»y wii*<Ui "iw.j^i^tl^^ - ■
. to a pWitiM bWlai»^oua to the on© I bc»o in anotl»r or;;aniuitioa vtiiohlo ’ 
ooaparabie in accent) aad eweonit to ‘What, wo Unow to bo tin mm la WCilRD,

X Wold like, at any rote* to bp Wlotqeontinue to We the French 
language operationally.

11*. INDICATE IF YOU DESIRE TO riTfM YOUR CURRENT TOUR RY CHECKING IN *M»0MliT( BOM. illO IWICiU MtrfUlMtC 
FOB NEXT REGULAR ASSIGNMENT hV INSERTING •. •*. RS (tor. lot; 2nd. antjJrd rhoito) IN RINA 1N1 NO* ROME •. 
COMPLETE ALL ALTERNATE CHOICER ANO OPT 1 ONI' IN ALL CASES EVEN'THOUGH YOU ARE REQUESTING AN EXTENSION OF YOUR 
TOUR. • . - , ' ' ' " ,

0 EXTEND TOUR —“OR™* *T CURRENT STATION TO ^“^^ 7^ ” A|>F 75

- . lOAftl .

pi tit »i5lCn;i TO >.iN(tk-( V<“«* TO- « "'I (uTr isi^CATf ^ji ChOICE or tiUlS*'^ STAfl U8.rJrifl. 
^J 1ST CnOKL___________fHOKI______________________________________ -A/ ■ ■_ Hr, (HQiCI ___________M2-----------——

IS “s?’*H0?” ” ^^y'1’ ’”''™J ^orcr®^^'t’S",mCr"'r\°^lailftW^tt

RETURN TO MY CURRENT STATION .

TO BE COMPLETED BT Fl ELO ST 'TIM
12. ^.CawlttUAnw M„T>Ut"MJ(K-1 AM»'P( M OBMA.Ct OF 1 HC IWFLOVEt ANO HIS FBIItnlNCt FOO NUT ASSICHMFHT, 

INOICATC YOUR RCCOHMCHOAT,ON FOR HIS NFXT ASS 1GNMCNT ANO TRAINING: -

Station rocorr.enrls .■■spprov»l--o^-p!-.tennio!’;--lf GAS/lSI-H rctpins -
present, errcslkrit cover vrif.i international organization, it 
is a natural for covr.r~.gr of .yrinKrv'targets. '

TO BE COMPLETED BY APPROPRIATE HEADQUARTERS OFFICE
II. IN CONSIDERATION OF THE EXPERIENCE ANO PERFORMANCE OF THE EMPLOYEE. MtS PREFERENCE FOR NEXT ASSIUNMINT. 

ANO THE STAFFING REQUIREMENTS OF YOuR COMPONINT. 'INDICATE YOUR COMPONENT * S RECOMMENDATION FOR HIS NEXT 
ASSIGNMENT ANO TRAINING.

Rqs approves hor»B leave in April 1974 and new tour.

cate j.^^4. riTic_^4^^x_^[fiGiitTuB[ __LhxJazfL_Galcy,_________
FOR USE BY CAREER SERVICE

14. APPROVED ASSIGNMENT: . *

:;?«■: Upy- it AtH; Di; kHc^l by a new tevr., .
15. EMPLOYEE NOTIFIED DY DISPATCH NO. /^A"________________ __ DATED : J

A J * V W 4 J f ■ ‘
. • CARLE NO. _______________________________  DATED: - । - ’

CAREER SERVICE REPRESENTATIVE:__________________________________ ' OtTf- ' -
‘ ( J « CH I'T U« C 1 ' 1

SECRET



CONFIDENTIAL
QHt-lllO j
19 Feb 74

FITNESS REPORT
'NOTF -S^^enrivet of Reviewing Official may cw^n a h-^er clawficaliort’ 
if^ONHOENnAL tv holSo<fequdte--f6f'the repo*! >^w completed.'

SECTION.A.
1. FmPIQYCC.NUmHB

GENERAL INFORMATION
S. NAMt OcU. K»lt »i4JI.|

J286OJ_ I -
7. CHXIAl PORTION TlTU f

, Career Associate

CASASIN, ;TKcha^B.
rVI OtV-'M'Of ASSIGNMtNT

ddo/eur ;
,. 'CURRENT STATION

1. DAT! OF BitTM

20 Jan -24

< SCX ‘1 StiOI
* Ics-i;

ASO

Paris 
. ii. nrt Of «»'«'■lO. Wft Of X»fblNT»Wf '

X CA««t .
CAMEt 1/ 
MOVISIONUJ tmw X annum; llACNtM .

J I K4SSWX 
30-MONTH . ,j .^ SWIM

CONTRACT" SWIM | TtMPORAW
12. Pf PORTING PHtCO (Fro^aJ

1 Jan .73-31 Dec .73 : ,
I2. OATE RfPOt? out M OP.

28 February 1974
SECTION B___ ___
U—Untahrtartgry ^•«<9tmONt «* S«CttM*obl«.

PERFORMANCE.EVALUATION.^

P —Profitiortl
ol f.i

2

SPECIFIC DUTIES =

Lhf ua to ri# ol th* mo«t Important icwrlit d«»i»t porlormod dvrlng tht roti*) Mri'al taw* rating l»H»r which bort dotcribot tbo r*o«»c ••• which omployob 
perform* EACH ipKii.c dw»y Con^der ONLY e**e<ti*enoit in porlormoeco of ftai duty. Ail employee* with tupervitofy tt«poskW^» MUST bo rated Ort 
ihtir ability to twp.rvtMj'Adito'o ftvwoer ®/ omployoe# •wporviied).

SPECIFIC DUTY NO. A

BPiClFIC DUTY NO. 1

Maintenance of effective HOC status and functioning as a KOMACK 
officer in,.this situation. _

RATING 
Limn

0
specific burr no. *

Exploits his natural access to Soviet personnel for operational 
needs. - -

RAYING 
Knw

P
SPECIFIC DUTY NO. 1 ' ■

Exploits his wide range of contacts inside and outside his cover 
organization for operational purposes.

RAYING 
UETTYR

p
SPECIFIC DUTY NO. 4

Makes imaginative use of cover position to meet Chinese officials 
at international conferences.

RAYING 
LKTTCR

s

ePECIFIC OUTY NO. Q

Operatio-nal reporting.

RAYING 
LKTTCR

S

RATING 
usnip

ol

OVERALL PERFORMANCE IN CURRENT POSITION
RAYING 
ucnt#

p

!c,? 45N CONFIDENTIAL
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CC-NF'DENTIAl

^ON C N A RHA11'>- CUAWiN Ii
'"^••c.** vn*J :o*» t*'**j*H o'v»okM|i»i d»i"o»t*»o’»'d M^xORt iwV-o Wcp**') •**prc5»f f‘»’i*i;t’i»» A*1’ te’ot'OfiLp lo'gtra'l co!oi"onc» Jln’« 
•',S;*«^"J ■»<• ♦#»r*«pfo»»*Mi oi'v#*k ^ilofA^*''* Gi*t'r«toS”*''iJo,'fl7iJw‘i’;!;i</•'»■•♦•• »*’?e’»-j« t"^**?* u*>p»f»*t«.'jl m^«^»4 l«»' 
(»M*'» poi,!.n AMplJf or »«p!jin ro^gt ^■•n iw W’^i 8 »i pA.>d»,b»t*'boM'lg» Je»»»'m<<ie^''^w*w*F p*'»?>net ocher*' Mo-'”** of pi^pp^onco of 
*3*6^»>.ol »\»,t»»..te'jf du’-** cud «*• fCMUaxtMii in lh» tot* jf p*/tonn*tv ipoc*. *qw<pm«n'andlwndL i*»|f !>•'<omm«Rl»d O*. H Qpplicobl*^ II-
•■yo tpoc* »» n«*6d »• timpliu' iwtM C. •»«*■• wporgt* th»pi of joptr. - " ‘J r

During the,period covered- by this report, Subject .has. settled In't'd 
his new .cover -job as' an upper-.level executive in an.lntcrnat iohal-, . • 
organization.'- -This salary off-set's- approximately 402. of the. cost' of ' ' . 
maintaining this NOC in Parls'^v Hi's coyer 4 s, howeveri excellent:' for . . 
other .than f inaneial .reasons: jSubj ec t' s'exper ience ..and.^sKills ere. such 
tha;t he is admirably qua'llf-ied to perform the-, job and is. doing out-’ , 
standing .work in the eyes of -his peers' and supervisors., all of’ whom are. 
unwitting. More impo.f tantly, ..it" places him in a situation'where he has 
normal,' daily contact 'with.-'numerous Soviet officials and by skillful-use 
of his ;cover job he concocts logical reasons for contacting Chinese . 
officials to whom he does not have natural'access.. In addltlm to 
direct contact to .target individuals,. Subject uses his position to spot ' 
and assess co-workers having access to Station targets. .

The- area of Subject's performance most in need of strengthening is 
follow-up development of operational targets. His cover situation is 
LOr.v..-i'a c unique for tn NOC in chat it puls him in daily contact with his 
priority target group: Soviet officials and other potential agents 
having direct access to Soviet officials. This access is not fully 
exploited. Hi should make a concerted effort to expand social and/or' 
business contacts wlthtue four or five Soviet officials who work in’' 
close proximity to him and to seek out and assess eight or ten third

.SECTION D CERTIFICATION AND COMMENTS
3Y tMPLQYEE

//continued//

I CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C Of THIS REPORT

IS Feb 74

MONTHS CMPLOVK HAS SCtN' 
UNDER.MY SUPERVISION

/s/ Thomas B. CASASIN
BY SUPERVISOR

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

DATE l OFFICIAL TITLE OF SUPERVISOR

[ Operations Officer

TYPED OR PRINTED NAME ANO SIGNATURE

/s/ Oleg N. Selsky
for Joe Irl Saltsman

BY FEVIEWIN 1 OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

I concur with the supervisor's letter ratings and with the substance 
of his narrative comments. Put' as simply as possible, Subject has done 
an outstanding job in establishing superb access cover; it now remains 
for him and the Station to exploit it operationally. On the basis of 
his ability during the reporting period- to establish meaningful 
relationships with target Soviets or tc spot and assess leads to 
potential agents who can, Subject's retention is this assignment would 
not be justified in terms of costs. The 40’ rebate does make this effort 
entirely defensible, however, buf Subject should understand that we 

nore concrete results now that his cover position has been
DATE I OFFICIAL TITLE OF REVIEWING OFFICIAL J TYPED OR PRINTED NAME AND SIGNATURE

12 Feb 74 iDeputy Chief of Station • /s/ John W. Berg

CONFIDENTIAL



CON F I P E N T I A L

SECTION C -^Narrative Consents (continued) * '

country nationals yho work- in. the' same of/ices' as- these Soviet ; ’
officials. The'objective is'more f irjif hand reporting by Subject'on ' 
Soviet officials and-.assessment reports on s'everal-.of. hl;s co-vorkers 
wib can be selected and -recruited (based on .his "assessment report's) 
by other"case officers to serve as-access ageritsto Soviet officials.

. Despite long service as an NOC, Subject's knowledge of and -
responsiveness to Organisation priorities and requirements has -not . 
weakened. He concentrates on priority targets arid his operational 
reporting is complete, on target, and highly'literate. .

As is normal in an NOC position, Subject has no supervisory 
duties ever Organization personnel although his cover job does 
include supervisory responsibilities. Subject is meticulous in his 
presentation of financial accountings and'his operational expenses 
are-.modest. There are no administrative problems related to this 
project. . .

CONFIDENTIAL
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V CONFIDENT! At

FITNESS REPORT <^

- , - . " ; ' . SPSCIAL NOTH
f rinou Rgporti murt bepreparedwith duoregord foe torurdy contifarat igni.'forofamplo. in the com 'of adminiitrgtive and tupport 
periorihel arid othertwhoio dutioi dbnbtirithomielveiruvebrtourcetof gifgrmglion and metbodiof oporation, it it normally on ported 
that a complete and'roaliitic ttbtemerit of tpecilicdutiei may bo reporter! in sertion B. However, fhonoture.sourco, purpoio or ditpo- 
.tition of information or operaliont will rial Im included. Ori the other hand;'tf** detcripiiori of tpecific dutiet of certain other am- 
plpyoot may jeopardite tecurity and thould not be fully reported onthit form, Inthoie.cater, general rtatemontt of tpecific dutiet 

■will bo included in Section B indicating the level of retponiibihly. ■ ' "  .. . 1 >
INSTRUCTIONS

The following item* of the Fifnew Report willNOTbo completed by field personnel.
SECTION A, itemi 2, 3, 7, ond 8
SECTION D, ilemt 1, 2, ond 3 (Only tn raped te- “Typed or '?r.rtod Nome and Signature")

“MIS Fl TNI 55- RtPORT
datt

15 1! «
r<cirr for

'''^^t'~-^

Thomas B. CASASIN
AIIINI rNNTRIirllONS.' Al I IT I Ms ARnAR INC ON

REPORT HAVE DIEN COMPLETED UNDER PROVISIONS OF lUMRINf INSTRUCTIONS OR RI GUL AT I ON S .
n\):wio

tvpid oh prinTio nami and signature or sufinvis<!» (inpif^

Reginald M. GUNION ^/
TYPED OR PRINTED "NAME AND' 91 GN A TURE OF REVll

FORM ■ r t o 11 o i i H 11 I o u » ’WAto

George T. HEMSLEY

CONFIDENTIAL <04-47 J



- ’ ; . i- ' SEC RET
. ( . . 1 August 1972

MEMORANDUM FOR: Chief, Transactions & Records Branch ;

FROM j t Contract Personnel Division • ;

Subject • ■ • ’ ' -r ■ •^■jj^fl^^^/^^^ jaj^ ;

Contact C/CPD prior to: servicing nay request for verification 

of Agency service.

' /87JIc-B.'L^CI'^t

Oo* li. Luc. icher
Chief 

Contract Personnel Division

i NOTE: Subject converted from Staff Agent status to Career Agent status 

effective IS May 1972; this should be placed in his terminated

Staff Agent file. - - \

^^S1 - ' ' '

S E C R E T

GROUP I - Excluded from automatic downgrading and declassification;



14-00000

SEC RE t '

I - j Auguat 1972 ■ : v ,. . ,

jMEMORANDUM FORi _Chi«(, InsuriBce Bracch/BSD/OP ■ < -

। • Thia ia to advise that- Thoniai B» CASASIN (P) - ,

J . . has/been employed under 'ao Agency personal sect ices cdnt ract
| ■ effective. 15~ May 1972 ;___________ . The contract authorisea
! participation in Civil Service Retirement, FEGLi and Federal
j Health Insurance,

( Subject's contract ia the administrative responsibility of
i DDP/EUR ,

/s/ r?v H. It'iL 'bar

Dow H. Duetacher .
- Chief “
Contract Perrona:1 Division

Former Staffer (Stf Agnt)

C'.VU'P '.. - Erci’.vdeu from aW'/:-?y::c ric-vr'"i’::•■- aid r<.-'!.".c=r;c
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SECRET

H.O.TI REPORT OUR IN O>. 

. 31 March 1972

*' • 1 FITNESS REPORT
eMPLOVEE SEOIAL NUMBtR

006102

SECTION A GENERAL .
I. NAMS (L»»t) ■ (Ftrt) (Wt<MU>

: CASASIN -Thomas B.
| a. OA T «; pF BIRTH ». SC A 

'20 Jah 24 . . M .
S.'.on AQt - 'j ••'•O; , r .
. C'sW D

• .OFFICIAL FOSlT'lON TIT kt 

Ops Officer . ,
r- OrrVoiv^BH OF AHlftNUtUT- 

DDP/EUR/F - ; .
• • CURRENT STATION 

...Paris,

•/pHkciiifM-TYFt/op^^ to. CMCR <«H,»r« OF'»c PORT

X .C‘S«i« T'- ' ' 1 "*^i*y* ~; |' J T«W*ORARV‘ INITIAL. ■ jn^SSiaNMCNT SUPCRVISOR

c*nt(N;piigviiidNAL (Sm inrtnkilmr.•iKtNii 0n X ANNUAL < ’ ’- ■j«*»t<aN«ti*T*MPL6Yir

•WCCIAI fipbclMt . •sici*LfJ^rlfrb.

SECTION B
U-UnsPhsfdcfory

PERFORMANCE EVALUATION
1 April 71 X 31 March 1972

MiolititRl

Performance is unoecepfobk. A iet*j hi this category regvites leetd^f and positive remedial action. The nature'of the achoe 
could range from counseling, fa further training, to placing on probation, to reaiughmtnt'or to separation. Describe action taken 
or proposed in Section C
Performance is deficient interne aspects. The reasons for assigning.this'rating should be slated in Section C and remedial actions 
taken or recommended should be detc^bed.
Performance is satisfactory. Desired results are being-produced in the manner espected.

O-Owhhndinj o>k o»d in comporsee fe H*< performance of ethers doing similar'

SPECIFIC DUTIES
List up to sin of tho most Important specific duties performed during the rating period.' Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory rsspohsibilHiot MUST be rated on their ability to tuperviso'OrMflrate number ot»mplow »up^tripod).

SPECIFIC OUT7 NO; 1 „ •

Maintenance of effective NOC status and functioning 
as a WOMACE officer in this situation.

SPECIFIC OUT T NO, t; .

Maintains direct contact with MHHARSH personnel*

SPECIFIC OUTV'NO. 4

Provides spotting reports on wide range of contacts and follows 
up with additional meetings when individual is of special interest 
to Station. ______________________ __________________________

RATING

n

s
RA TING'

—S— 
RATING

Responds to Station requirement for information on individuals 
or organizations.

SPECIFIC DUTY NO. 9

P
LE T TER

Operational reporting
RATING

OVERALL PERFORMANCE IN CURRENT POSITION
TINO

Take info account everything 
formanco of specific duties. uct on job, cooperatives st, pertinent personal traits or habits, ona 

knowledge of employee's overall performance during-the rating period.

SECRET n.«-;r.iwl hr OP.SPD/mi
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I |rdtro*» ilfnillconf io#ng4ti or wAwMWiJemiiitHttfi^ in eurrpni positipnAcpping In proper p«ftp»ctlv« H»tb'r»l«ll«atkip'*b 
I Aver oil pe/lormonce.' $*ol»- ivf'geitiMi »e3» for improvement of work' performonco. - >Gl've roeonwende^ion • lor trolnln^ Common* 

. I on loreign'l onpyo'ge eompere'nc e.'.il're^iftrodior^twrreXt'po tit ion. XUp'liJy orVeploln rbtinge given inSeifion'B N pto»irfir^it'
!• .^*t /•♦•dordrmlning Iwfure.poreonaet^Hcrv jMofn»L71^^^jftriB^^?')?3*-®'j^*wP~’',^,lix*!*L^ cotr coniciOMintti 

J^OtJil£tL>ttUfflMUlPA<tA^!±iE*l^!iffl^,iito IGitfe ^oie ii a«WiJN‘tR"pT«»s '
, Section'drtbcly’.g, eepgroro' intttoiV^«*< K . : • . 1

' I ’ ' During the prtiod covored by ttli report subject'B job with a iciMtifk
. pubUcatidnwasterminated.forecdiiAMTiyreasonb. Hahaanow.byh'la ' •

I OwheffortsahdwithnoBkTRUSTheip, obtained a similar position :( ah
s i . pf mid-March thb contract has not been sighed but it.is aimoaVcertain .

I that he haa the job) with ah’ihternational organisatidn. The job is at a :
I proieBilonii iewl with a Mliry thit will oHiet apprbiimately^
I total cost of thisactivity. . His. French; fluency and background in scientific
r jburaaliBihwaMinstrurnsntalinobtaihlng this job. - Subject's operational '

...I ; security is good and all ihdications'are that his cover security is superb.

I Despite a lull-time cover job, and. completely unwitting employer , subject
I has-maintained a high output.ior.BKTRUST. He has'maintained frequent-
I . and meaningful contact with two, MHHARSH nationals in Paris and with an
I MHHARSH couple in another. European city; The flow ot spotting reports
I la equal in number and quality to those produced when his cover work was
I less demanding. One person spotted and assessed by subject was
I . successfully recruited by an "inside" case officer^ Subject's cover situation
1 J. precludes, the possibility oi his recruiting. . -
I ' /continued/

I SECTION D - CERTIFICATION AND COMMENTS
_________________________________________________ BY EMPLOYEE_______ , '________ ___

j I CERTIFY THAT I HAVE SEEN SECTIONS A. 8, ANO C Of THIS REPORT
=|O*TI “ - ' > SIGNATURE OP EMPLOYEE — - -• • 

/s/ Thomas B. CASASIN
BY SUPERVISOR

■ MONTHS EMPLOYEE HAS DtfN 
I UNOCR MY SUPERVISION . IF THIS REFORT MAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

lOATE ■ 
I '24 March 1972

OFFICIAL TITLE OP SUPERVISOR 

Ops Officer
TYPED OR PRINTED NAME ANO SIGNATURE

/s/ Joe IRL Saltzman
b-

BY REVIEWING OFFICIAL
I C OMMt NT J Of RE / 1 E • I * 5 OFFICIAL.

See Attached Sheet.

*2? March 1972

OFFICIAL TITLE OF REVIEWING OFFICIAL

DCOS '

TYPED OR PRINTED NAME AMO SIGNATURE

/s/ Hugh Montgomery

SECRET
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' ' SEC RET

SECTION C NARRATIVE (continued) ,

. It Kas been noted in past fitness reports that subject was weak in.
Ibng-rangb.dperationaidevelbpmehtotatarget. Tbe ease and . . 

. probable'success"di ah-extended.development is a function.of the . 
. personalities involved*During this, reporting period subject has 

conducted-A sustained development of. an MHHARSHER despite their
. different ages and divergent persodalities thus.demonstrating ‘
5 ' ' <; : i^ . . * • ,
|. • • / • . .I • - ' ■ ,
L . It some times appears that subject's reporting could be more . 
> precise and more closely attundd to BKTRUST objectives. This is -
J probably the result of time limitationsyand the NOC officer's knowledge
L of BKTRUST needs .is lessened by his relative isolation.

As is normal in a NOC situation, subject has no supervisory duties 
witn BKTRUST personnel. His cover job provided supervisory 
responsibility. Subject is meticulous in presentation of financial 
accountings and his operational expenses are modest.

SECRET
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Section 3 • Comments by Reviewing Official i ;

.. The career,of this NOC officer has reached a crucial ' 
juncture; if, as we currently anticipate, he succeeds in 
landing the-'posi tion for which he Appears to have the inside 
track, he will gain access to an institution and its employees 
which'could prove to be invaluable. His. new^unttion .will per­
mit the widest possible access to a variety of targets, arid with 
careful guidance, his utility as a spotter and assessor should 
improve very subs tantially*

The report notes that this officer has coriducted a lengthy 
dialogue with an MHHARSH target; it is quite accurate that our 
NOC has handled himself well in a situation where disparity in 
age ami background renders the re 1 atie->hip somewhat incongruous. 
Nonetheless, accuracy requires that '»e leccrd that the .WCs 
interlocutor has obviously not maintained this ongoing relation­
ship solely for.altruistic motives, and has, in point of fact, 
on one occasion suggested that the NOC night wish to "help" him 
in the preparation of restricted distribution reports oh the 
local situation', even though the particular topic was in itself 
totally innocuous. For these reasons we continue to monitor 
this relationship with great care, particularly since we simply 
cannot assess its longer range viability and the direction it 
is likely to take. ' ' “ * • •

In sum, the NOC has done, the best he could under somewhat 
trying circumstances, exacerbated by the severe economic problems 
of his erstwhile employer, which led to the NOCs being separated 
from that position at the end of last year. Through his own 
efforts, the NOC learned of the vacancy for which he has applied, 
and by assiduous and discriminating manipulation of his extensive 
connections on the local scene, has managed to maneuver himself 
into becoming the leading candidate for the post. If he is 
accepted for this position, his value to the Organization will 
unquestionably increase by a quantum leap, and we are consequently 
optimistic concerning his future ability to make an impressive 
contribution to Organizational goals on the local scene. _

SECRET



Rnur AUYI.S PERS TOPSY KODEEP TOGAME

REF: DIRECTOR 271979

1. HQ INSTRUCTED CASASIN THAT IF UNCAIRD RAISES WITH 

HIM QUESTION OF FRC~ "NO RECORD,T~RESPONSE TO UNCAIRD QUERY 

RE HIS FEDERAL EMPLOYMENT, HE SHOULD REFER UNCAIRD TO.IDES. 

CASASIN SHOULD SAY HE CONSULTED IDEN ON RECENT 'VISIT RE HIS 

ACCRUED^SERVICE CREDITS WITH VIEW TO WITHDRAWING THEIR CASH 

VALUE SINCE HE DOES NOT INTEND REENTER U.S. GOAT SERVICE. 

CASASIN SHOULD SAY IDEN CHECKED AND ACKNOWLEDGED CASASIN’S 

PREVIOUS SERVICE ANT CAN VERIFY SAT TO UNCAI ED.
ADVISE HDD IF CASSASIN USES AEO\E AND IDEN V. ILL EE ALERTED.

2. iraBSlTIIXrmXimxXIIIlJmmLaxr.raa^ <•

3. NO FILE.

END OF MESSAGE

NOC/CS 6' z') •

1 Z C/EUR/<S z COO^rAATir:5 CFFlCCBS
/ 1 : c

kAujins oiricn SECRET I '“«-;3=

«Ef?o:ec:cn e* o*-;s:-‘Ni^iisejj;; c'rci is-:.;-!.:

V\ :

AC/E/F 
:7*> * ‘iti AUTMtS^'CAY.NG
"AV?...* | Cr#»Ci.M

■ I^C. res* un



! SECRET

^ M1A CS Flit N

U1S»J *<4l.<XtJ (c^a j'.ftW.^

SECRET

72 H iUz
cit£x:rect?5 ^

RYSAT ADMIN PERS TOPSY UODEEP L'OSWE

REF: PARIS 27151 (IN 517183}

1. UNITED_STATES CIVIL SERVICE COMMISSION SACKGROUND
I.WESTIGAT^W^^HAS BEEN CANCELLED,....^

3. ALSO TAKING' MEASURES BACKSTOP PRIOR EMPLOYMENT.

VfiUT REGRET IT NOT POSSIBLE BACKSTOP UITH FEDERAL RECORDS 

CENTER. IF UNCAIRD QUERIES FRC ITS RESPONSE UILL BE . 

"NO RECORD."

IF L'.-.'CAIRD QUERIES SKOGSBERG DELEGATION RE FRC

RESPONSE... PRESUME SKOGSBERG CAN ARRANGE REPLY THAT "FRC IN

ERROR" BECAUSE CSC INVESTIGATION CONSISTENT CASASIN'S CURRICULUM

VITAE.

4- NO FILE-

-0 C/EUR



oa °AP£RT JAR’IAN
TbTAi. CCf:

APRIL 1172
; MOLC ttCStifa*T Di$StMIN*T»N . 

SV----^-^^ Hi - ■»

.Wi'-T"''' .'' . a"—!---------- !

0 INDEX ' Q NO INDCX 0»im«,IO 

r 0 rite in e» mt no. _____ ’

branch fl na.»tp

$ nit, vr,

(CUUiliuMll (nil* arc tun* kM]
Man_________ ___  
lial««>u MMO|

IKA

SECRET

to r

PARIS

. CITE DIRECTOR

.&;>() fe ' . . 2 512 7 5? 1

ADNIN TOPSY UODEEP'

1. FOLLOWING IS STATUS REPORT ON TALKS WITH CASASIN RE

CONVERSION TO CAREER AGENT:

A. PROCESSING FOR CONVERSION DISCUSSED AT LENGTH WITH 

CASASIN AND HE AGREEABLE JO,TERUS AND, CONDITIONS OF CONTRACT, 

WHICH NOU IN PROCESS. CONTRACT MILL BE FORWARDED WHEN RECEIVED.

B- IN ORDER CONVERT CASASIK TO CAREER AGENT IT NECESSARY 

J2. ALLOU HIM RETAIN PORTION OF COVER SALARY IN LIEU OF 10* LOSS 

OF STAFF STATUS PAY AND TO NOVE HIN FROM GS-15/S TO 15/10 LEVEL- 

ABOVE LILL Bl SPELLED CUT FULLY I?. CCWUCT.

C. CASASIN WILL BE TRANSFERRED TO UiL'_^ UPON DATE 

OF HIS ACCEPTANCE BY UNCAIRD- .

2. SHOULD CASASIN NOT BE ACCEPTED BY UNCAIRD, HAS RECOH- 

HENDATION, SUBJECT TO, STATION CONCURRENCE, WOULD BE FOR CASASIN 

TO RENAIN PARIS AS:STAFF AGENT FOR RELATIVELY BRIEF PERIOD TO 

COMPLETE CURRENT OPS ASSIGHNENTS. FOLLOWING THIS PERIOD CASASIN _ » 

would be £ltjcr;cp;;^c^rTAs;is;,-£Lr. request^station commit. S<-j 

-CONT- *
, CCO»IHN»T1,5 arCCM ■______________________

: I--------------------------------------------------------- i . «'iipi 0"| AurwruTicaTiNa
RELEASING OEFICER ' ' | , ’ .I__ ! Ca'riCLR

. , S-C-GR-E i1
REPRODUCTION EY OIiLfl ’l"'l ’-L U.'^.G CifiCC IS fiiaMJIItU COai Ka



Vt$$M'fp«M ■ .1 • *». jfiN«i ASO Wisituis . StcVBt,

”< ROSERT JAWAN ' “ H ';.’“'—- — -.. ^.......--—

A8A( UCHCTAAlAT OAMCMlNAfiON O |N’« . C*®9*** U RETURN TO — Q FILI RIO

IT—___^-^-./m;.^ ♦

A I '

Q Hue in csmx mi _i_

I? ■$ nit w.

’ ---- S-E C , PAGE TWO C|JE DIRECTOR _

3. IF CASASIN ACCEPTED BY UNCAIRD, tHSTOCuTA WOULD LIKE 

CASASIN TOI H«S AREA FOR ADDITIONAL TWO OR THREE DATS TRAINING.

CASASIN PLANS RETURN UOCORK FOR HlGHFER'S GRADUATION FIRST WEEK 

JUNE. THIS WOULD Kna:: PRESENT SEST OPPORTUNITY COVER-WISE FOR 

CASASIN TDY HAS AREA.

END OF MESSAGE

>
«
I 
> 
I



Attachment *1 ■ ■ ' • . '

Item 44. Ope rational Expenses ’

, \ .Reimbursement for payment of fringe benefit programs' of 
covier organi zatibh (including retirement, heal th, and life. 
insurance) when it is determined by the Agency that membetship 
therein is necessary.for’cover and/or security. ......



i
I

Attachment *2 - • —. \ ■

Item SO. '-Offset of• Income ‘/A:''

in^accordance with 11N 2O-I29(2b), CASASIN will initially 
be permitted = to,, retain $1449 iof his cover income without offset* 
Upon successful completion of three years service under this .... . 
contract', the offset will be further reduced by $SS1, which . 
totals $2000. .
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CIMflO£Nn*l 
(ttJJftW&tii'i!.

TO • : X^i ' 2  ̂- S I ' I O ° 

FROM: Office'of Medical Services '

SUBJ: Interim Medical Disposition

This io to uJvlce that the redtcal processing of \^HC "

is incomplete awaiting receipt of^supplemental medical-information or completion of 

corrective, medical action. Final medical disposition will be issued when this 

matter is resolved;

C*

J”! 2997 CONFIDENTIAL
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~Mr. Thomas" B. Gas as In . . . : \ .

Dear.Mr.Casasihf ' ; . . / ( .

. TheUnited States Government, as.represented by the ContractrngiOfficer. 
hereby cphtracts Aidth you. ae. ah'-Independent Contractor to render professiphil ’ ■ -

■ services M ai cohfidentjaKnature under the fpllowing.'terms and conditibhst . . ’,F

1. Fee.i For professipnal Bervices rendered hereunder. you will be paid ( 
a fee calculated at the fate bf $8, OOO per annurh. Paymehts will be made as ‘

' . • requested ‘by you- in writing fo a.manner acceptable to the Government. : '

' - ' 2. Taxes.,; As an Independent Contractor, monies paid you. under, para* - ’
graph one (1) above constitute taxable income for Federal tax purposes and you ; 
must satisfy your Federal tax liability thereon; Such income may be paid you ■ 
by or through a cover facility. Because of cover, operational and security con­
siderations, the Tax-Board or this organisation is authorised,to make certain . .'

. determinations sand establish procedures (including tax withholdings) whichwUl ' 
result in the full satisfaction of your Federal income and Social Security tax 
obligations. It is specifically understood and agreed that such determinations 
and procedures, whether oral or written, constitute an integral part of this ;
contract and are legally incorporated herein by reference. . '

3. Travel. You will be advanced or reimbursed funds for travel and -
1__ transportation expenses for "you and your dependents to and from your per man- ■ i 

eat post of assignment and for you alone for authorized operational'travel. In 
addition, you will be entitled to storage.of such household and personal effects- - 

_as.are not shipped in.cphformancejwith<_applicable organization policies and- ' 
procedures. You may be entitled.tb per diem th lieu of subsistence in the :
course of all travel performed hereunder and when authorized for you alone i

. while on temporary, duty'away from your permanent post of assignment. Upon , '
_ your satisfactory completion of services hereunder, you will be authorized '
' transportation expenses for you, your dependents and your household and per- ; 

zonal effects to your recorded permanent .place of legal residence in the United ' 
States. All travel, transportation and per diem provided for under this para­
graph must be properly authorized and expenses incurred herewith are subject 
to payment and accounting in substantial compliance Aith Government regulations 
or your cover facility, whichever is directed by the Government.

4. Operational ^Expenses. You will be advanced or reimbursed funds for 1 
.necessary operational expenses including, but not.limited to, entertainment and . 
the purchase of information, as specifically approved by the Government. Such 
funds will be subject to payment and accounting in substantial compliance with 
applicable Government regulations. . ■ .

5. Repayment, It is recognized that your failure to account for or refund 
any monies advanced you hereunder Shall entitle the Government to withhold the' 
total amount of such indebtedness or any portion thereof from any monies due 
you under the terms of this contract in such manner as it deems appropriate.

6. Execution of Documents. If, during your utilization hereunder, you* 
assume the custody of Government funds or take title of record to property of 
any nature whatsoever and wherever situate, which property has in fact been 
purchased with monies of the U. S'. Government, you hereby recognize and 
acknowledge the existence of a trust relationship, either express or'coostruc- 
dve, and you agree to execute whatever documents may be required by this 
organisation to evidence this relationship.

LA-WFWT Ct. B«.AA£t'
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SECRET

\ 7. Statii^ Your legal,.statue under thia agreement is that of'an Indepen- - ; " 
- dent Contractor. Nothing contaiMd‘herein ohallbocbnstrued as Unpiytng'tM- 

creatlph of ah employoe-ernplbyeir relatlohship. \ ", - k .

fl. Rejuirementr Requirements, levied:upon, you by this organisation. , 
’ hereunder afeX part of this contract provided they, are not inconsistent with .
’ ; thetermahcreof. : -4.

9. JUnauthoriajad_Commitmen^-. & .
, to righti. privilegei or negotiated Benefits other-titan those expressly stipulated \ 

in writing -in this agreement or any. amehdment thereto shall be bidding on the . ^*
■ Government. * ' - > - 7- 7 '

10. Secrecy. By virtue of personal knowledge acquired during this and ' 
any previous association, you will become privy to employees,, associates, . 7. 

. plans, programs, methods and the like of this organisation, in particular, and 7
the U> S. Intelligence Community, in general.. As a direct consequence of this ■
knowledge,- you agree to keep forever Secret all classified information so ob­
tained; to refrain from presenting a paper, -.vriting for publication; making a 
speech through any media or forum, or other public statement on the subject of 
intelligence, factual or fictional, without prior authorisation by the'Government. . - 

'7 Violation of such secrecy may subject you to criminal prosecution under the 
7 espionage laws of the U. S. and other applicable laws and regulations. -

Term. This contract is effective as of / Cjtj/^j /£ 74^ > and . 
shall continue thereafter for a period of one (1) year unless /ooner terminated " ' 
upon fifteen (15) days'actual noticobyoitherpartyhereto. Terminationor ;

' expiration’of this agreement will not release you from the provisions, of para- ,' 
graph ten (10) above and any secrecy oath you may be required to take. . -

. : UNITED STATES GOVERNMENT :

Contracting Officer 

ACCEPTED:

Thomas B. Casasln ' - . .

WITNESS:

APPROVED:



1 ’ Kir. Thomas B. Casa sin . \ - .

’ , . Dear Mr. Casaain: . . . . - ■

/ , . The United States Governmoht, as r«pro»enfed by the Contracting : ._
• . . Officer, hereby contracts with,you for your services as a~Career Agent under

• the following te rms and conditions:

;; . . \. ' . . 11 Status. bYour status 1b thitofi Government employee under - /J
contract and, as iuch, your rights and‘teneflts ars governed'by tKe^provieione , j 
of tliis agreenidnt. It is specifically underetood thai you are>ct entitled to -

. ' rights and benefits pertaining to appointed staff retains, except as provided,, .
; ' - ' • • herein. - • ■. ■ - ■ - -

’ '
, 2; Cover. In the performance of your services hereunder, you will |

act under cover suitable to conceal your relationship with the Government. It i
: . is expressly understood and agreed that any and all documents which you may i
' execute in the course of such cover employment are subordinate to this agree* :
, ment and any contradiction of, termawhich may inany way amplify, extender . I

restrict your rights and/or obligations hereunder stall be resolved by this ’
agreement which shall always bo dominant.

; ' , 3. Compensation. In’full consideration'for your services as a Career ■
'• . , Agent, and subject'to the provisions set forth in paragraph four (4) below, you
j - are guaranteed payment of a Basic salary of $33,260 per annum, the equivalent :

. 1 .of a GS*15/10. In addition, you are herein authorised legislative salary ' ,
' ';. adjustments and a (>ost differential in substantial conformance with rules and ,

i regulations applicable to Government appointed personnel. Your Federal Tax j
:H- ■ liability, benefits,- retirement-a nd the like shall be based upon said basic „ j
M'’"' ■ sala ry. ■ ‘ , ’ . ■ ' i

! 4. Disposition of Cover Emoluments. . ;
J ‘ ’ • - ■ • !

; (a) Earned Cover Income. . :

' (I) Earned cover income is herein defined as Income
(including benefits in kind) received by you from your 
cover activities, which income does not bars as its

. . source the. Government (this organisation) or for which .
: . reimbursement from the Government has not nor will ;

. be sought by the cover activity. p

L ■ . • • ■ ’ .
(2) Earned cover income in an amount initially computed |

' at the .ate of $1449 per .innum may be retained by you in J
: addition to your basic contractual salary for the first i
I three consecutive years of'successful service hereunder; ■
! thereafter, at the rate of $2000 per annum. . i
■ ■ ■ • ' • !
: • (3) Earned cover income in excess of that set out in sub- 1
1 ' . paragraph two (2) above will be offset and thereby reduce ;
: your basic contractual salary by a like amount. ■



' (4) You v%ill Initially report to this organisation, upon
. . assumption of coyer status and thereafter' on an annual

< basis, your rate of cover compensation. Any changes .
' ‘ . during tho-ydarwill alao be reported. This organic*

■ ( ■ won ^ill- pay y<w f?tesic‘ cdM sala ry (initially
; i . ^33,’26O) uritil-such tinie as fepprts-indicate'cpver .• ’ . .

", ... ' inebmein excess ofthat set', outin' .sub-paragraph two . ' .
(2) abbve. \You will thereaftcr be paid at ydur full rate ' 

- , . . ' of cohipenSation less anticipated.earned cover income. ■ -
. ■ . : Wedonthflhftroport. AdJuatnicnts.Uanyywllibs . ■

mAdefdilowingrecelptoftheyearendreport..Failure
. ■ to timely submit reports may result in a delay drA

; . . suspension of contractual payments .dueJyod hereunder. \

‘ (b) .Other JCover Emoluments. With the exception of earned .
. cover income, emoluments (including benefits in id nd) received . 

■ , froth or through your cover activities are the property of the
Government and will bo disposed of at such times and in such

, i a manner as the Government may prescribe. .

5* Xi*®.?1 (*> -^8 an employee of the Government, you must. satisfy 
your 1- odcral tax liability on the taxible Income paid to you under paragraph 
three (3) above. Such income may be .-aid you by or through a cover facility. 
Because of cover, operational and security considerations, the Tax Committee 
of this organization is authorised'to make certain determinations and establish 
procedures which will result in the full satisfaction of your Federal income 

. ‘tax liability on said income. It is specifically-understood and agreed that such 
determinations and procedures, whether oral or written, constitute an integral 
part of this contract and are legally incorporated herein by reference.

• . ' > (b) You will not be required to bear the expense of foreign -
; taxes on income paid or guaranteed you by the Government under paragraph - 

three (3) above. You.wlll be reimbursed for such foreign taxes paid by you, 
' consistent with your cover. :

6. Allowances. You will be entitled to: (a) Living quarters allow­
ances in conformance with regulations of this organization applicable to its 
appointed personnel. Tn the event you are furnished quarters by your cover 
facility or the Government you will not bo entitled to the living quarters allow­
ances herein indicated.

(b) Cost-of-living allowances 
in conformance with applicable regulations of this organization including, but 
not limited to, a post allowance or, if applicable, an equalization allowance . 
in lieu thereof, a supplementary post allowance, a transfer allowance, a home 
service transfer allowance and a separation allowance.



■ . ' 7; Trayel. You will be advanced or reimbursed fund's'for travel and
transportation expenses for you, your dependents, your household effects and 
your, personal automobile to' and from, your, permanent post’of assignment,'and 
for yx>ii alone for authorized-operational-travel, In addition, you will ba ■ 
entitled tosforageofsucbhouecholcland-'-ef sonaleffectsaaare hot shipped-

■ . in"c<»lofiiBBce WithippUc*brs G6v<ramOTt' reguUtip^ You will- also be’ \ .
authorised shipment of household effects'; presently stored.ih’Paris,-France, 
for combination with'such household effects as are presently in storage within 
continental United-States, . You may .be entitled to per Biehi in lieu of subsist-' . 
encein the course of alEtravel performed hereunder and, whenauthorized,for 

. you'aldna whilc dn temporary ’duty away from your perri-.anent post of assign­
' ment. AU'travel^ transportation a nd per idiom provided for under thia para­

graph must be prxjperly authorized, and expehsea ihcurred hereunder. are . 
subject to-payment-and accounting in compliance .with.applicable Government . 
regulations or according to the oethbilshod policies of yoUr coverfacility, 
whichever is directed by the Government,. .

8. Operational Expenses. You will be advanced or reimbursed funds 
for necessary operational expenses including but not limited to payment of ' 
fringe benefit program costs, of your cover organization (including retirement, 
health and life insurance) when it ia determined by this organization that 
membership therein is neecssa/y for cover and/cr security, also entertainment 
and the purchase cf into; mation, -is specifically apyrevod by the Government. 
Such funds will be subject to payment and accounting in compliance with appli­
cable Government regulations dr according to the established policies of your 
cover facility, whichever ia directed by the Government.

9. Repayment.- It is recognized that your failure to account for or 
refund any monies advanced- yotr ho-reunder ahall entitle the Government or 
your cover facility to withhold the total amount'of such indebtedness or any - 
portion thereof from any monies due’ you under the’ terms of this- contract in -­
such manner as it'deems appropriate, -

10. Benefits, (a) By virtue of your employment relationship with the 
Government hereunder, you are entitled to coverage under the Federal Employ- - 
ees’ Compensation Act, as amended. Claims by you, your heirs, or legal 
representatives under this paragraph will be processed by this organization 
in accoriiance with itJ urccedures In such manner ns not to impair security.

(b) You will be entitled to sick, annual, and home leave 
(including travel expenses incident thereto) equal to and subject to the same 
rules and regulations applicable'to Government-appointed employees. Annual 
leave may only bo taken at times and places approved in advance by appropriate 
representatives of the Government or cover officials. All accrued but unused ■ 
leave credited to your account under previous employment with the United 
States Government will be transferred to the leave account established for , 
you under this agreement.

(c) You will be entitled to the continuance of pay and 
allowances in a manner similar to that set forth in the Missing Persons Act.
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, (d)-Your participation in the Rctireiuent and Disability,
System of this Organization is prese'rvod. by virtue of ybu-r transfer ;without a . 
break" in-service from a position' of employment wherein qualification for ‘such v . 
status" was achieved,, Gontributiono into "the Ketireiueht and ''Disability- |uni ‘ • 
will-be dcductbd from the basic compensation due you horeunder. .. ..

. ■ ' • ' ■ (c) .You are hereih authoriBed continued coverageunder ’
the Fedsral Eriiployew1 Health Benefits Act; This, organization's presently- ■ 
authorized'to bearaportlonbfthepremiumcost.youwillbear the remainder;' . 
Your financial contribution will.be effected either -by payroll deduction*. or by

, direct remittance-at".pdribdtc. intervals; to be established by this Organisation.

. \ (f) You.are herein authorised continued, coverage'under
-the Federal Employees'- Group Life Insurance.Act'unless you'have previously' 
executed a written waiver of said coverage. This organization is presently 
authorized to bear a portion of the premium cost, you will bear the remainder. . 
Your financial contribution will be effected either, by payroll deduction or by 
direct remittance at periodic intervals to be established by this organisation. .

(g) (I) Thia organization is authorized to rxiy the coat of . 
neceso^ry hospitalization and .elated travel expensed for illness or Injury 
incurred by a United.-States- citizen.full -time Contract Employee-in'the line of ' 

" duty while "abroad. . • . • .

- (2) This organization may nay certain necessary ,
costs of hospitalization and related travel expons.es for illness or injury . 
incurred by the dependents of a United States citizen full-time Contract Em* 
ployee permanently assigned abroad, while they aro located abroad. . .

It is understood and agreed that the eligibility and extent of the participation 
by you and your dependents in the above medical programs will be in conform­
ance with the. rules., regulations, and policiea of this organization in effect at 
the time an illness or injury is incurred, that all claims will be submitted 
only to this organization and that adjudication of such claims by this organisa­
tion shall be final and conclusive. ‘

(h) You will be entitled to claim reimbursement for loss 
of personal property pursuant to applicable Government regulations.

11. Offset. Emoluments (including benefits in kind)-received from or - "
through your cover activities are the property of the U. S. Government. Pro­
cedurally, such emoluments will be offset against amounts due you under this - 
agreement and are acknowledged to be payment by the Government hereunder , 
and for federalincome tax purposes. If cover emoluments exceed those due 
you under this contract, you will dispose of the excess amount in conformance 
with governmental instructions. .



12» Execution of Documents. If-, in the performance’ of services under' . 
' this contract, you assume the'cuotody of Government funds' or take title of 

record.to property .pf-any nature whatsoever and wherever’situate,.which prop* ’ 
erty has ih 'act been'purchased with monies; of theU. S. Government, you , 
herbbyrecq'ghlzeandacktidwlodge the exiatanceofa trust' rclationship. eUher ‘ 

" express or constructive^ and you agred to execute white ver "documents nifty he 
. required by the Government to eyidence this, relationship; . • ; • ’ . ..

. , 13; .-Secrecy. ;. (a) . You will W required’to.keep'fdrcver'Sicret'thlft. - ’ .
- ■ cphtract and all claBsified lnforniation which you may obtain by reasbh hereof; .'­

(unless released in writing by the Government from such obligation),' with full ." 
knowledgethat violation of such .secrecy may subject you to, cfiiiinalprosecu- ' 
tion unde r the espionage laws of the United States'and other applicable taws: . : 

" and.regulations.' -

. (b) In the event you marry or remarry during the term
of this contract, you agree to advise tliis organisation.at least one hundred . 
twenty (120) days in advance of such contemplated marripgo, or otherwise as 
soon as known, and to furnish such personal history data on yoUr prospective~ 
spouse as may be required by this organization. You understand and agree 
that shduld this or (jani ration determine that your marriage would limit or 
otherwise impair your usefiilne.iH to the Government, thia contract may bo 
terminated. '

, 14. Instructions, Instructions received by you from the Government
in briefing, training or otherwise are a part of this contract and are.incor- 
porated herein, .provided that such instructions are not inconsistent with the 
terms hereof.

. . 15., -Reassignmehts.: .During-your-period of service'under this agree- '
ment, it may bonecessaryfor this organization to terminate an assignment 
for : easons beyond your control. In such event, you will be given every 
consideration for other assignments appropriate to Carder Agents,

■ 16. Unauthorized Commitments. No promises or commitments-- pertain­
ing to rights, privileges or benefits other than those expressly stipulated in

. writing in this agreement or any amendment thereto shall be binding on !he 
Government. Specifically, you herein acknowledge that this organization 
makes no commitment, either express or implied, that appointed Hr.iployment 
status will be offered you at the-conclusion of or during your period of con­
tractual service.

’?. Term. .This contract is effective as of ^“y Z^^//^)fC,*nd 

shall .ontinue thereafter for an indefinite period unless sooneXterminated: .

(a) Upon ninety (90) days' actual notice by either party hereto,

(b) Upon actual notice to you in the event the results oi an initially 
required medical examination are determined by this organization 
to be unsatisfactory, or



(c) Without prior notice by this Government,'.in th« #wnt of a 
breach of this contract by your 'violation of thio security provisions 
hereof dr by your otherwise rendering your self, unavailable for 
"acceptable'service. • * ' i

Termination of thio agreement will not release you from the obligatidns of any .j 
security oath y.ou: may bp required to take.. ?

~ 'united STATES GOVERNMENT J:

~ Contracting Officer ^?* I

ACCEPTED: - . ' ■ ' •

Thomas B. Casaain

VI TNESS:

APPROVED!
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; INTERNAL OPERATIONS SECTION

II IUAIIM Of OfltCIM 1WI0S

PARIS, FRANCE
t IIMIIitttlM

OPS OFFICER
J»’ i t •' ll rt ) ।

63

'J OGU’t* ;us S! t 11 J

0136.01 |

ii pou not miu

U UaM 111 STEP

13 5 ,

11 SitYici oniMtrtoa

0
IT null Lt U'l

I9HI5
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SECREt

AMENDMENT TO 

SUPPLEMENT TO STAFi AQENT PERSONNEL ACTION . 

FOR THOMAS B. CASASXN

Mr- Thomas B. Caeasin

Dear Mr. Casasin:

Reference is made to your Staff Agent Supplement, effective 5 August 
1962.

Effective 27 September 1965, all reference to income is deleted from 
that supplement and the following provision is substituted;

Taxa#. Aa an appointed employee of the Government you must satisfy 
your Federal income tax liability on taxable-income paid to. you. Such income 
may be paid you by dr through a cover facility. Because of cover, operation^ 
and security considerations the Tax Committee of this organisation is 
authorised to make certain determinations and establish'procedures which 
will result in the full satis faction ofyour Federal income tax liability on 
income directly received as a result of your Federal-employment. Such 
determinations and procedures constitute ah integral part of your Staff Agent 
administration. ■ . . . ■ •

UNITED STATES GOVERNMENT

BY_____________ ;_______________
Personnel Officer

T />’ ^ y j j <o~3 7



Chief ?_EU 1^0 FEAN 1Hv i xioh

-Chief 
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REF: PAIU^^^ 2

_ . Aa reported in reference, CASASIN beginc hie.
UNCAIRD Job cn 5 June 1972. Forwarded USC are a (Curriculum,. 
Vitae which he prepared iorUNCAlW and a completed form 
required for an LNLUTE security clearance.

Hti.vi.iM GUMON

— ’Attachment:
l.,.As stated,. USC

eU-du a i^
Distribution: c

a ^I C/EUH w/att USC
I- fjceiixCG
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TO U1.
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Hid ■

(SvfM.Tit) - 'Hem de I a mt tie tfiwmi

4<ICW;p5i;:i •• J»c;ut» Gabriel

1

V I T A L

■d'

Hom dt )tu*f fillf

I?) driml iu«vi • £ut «i»4j

. 2.-Permanent »44r'oit'»' Domrciie permanattl ’ ,. - *

5 villa Madrid. 92 Neuilly, Trance . ..

• ' Ttlcytai . '

722 99-90 .
3. Halting' *i4ran • Adretse pastclc - ’ - , ^ Tdcpkono ’
(If different from - (U die d'fftre 4e Io . '

• ’ ptittdenlt) •

4. A) Date Ef bnh - Dc'e denciuonct 
4»y'lw I month/sno«s I ' year/<**«<

20 192“*

B) Country and place of b*nh • Pop el _. - 
- ' lev de Mow^e

USA, Kilt inorc^ Maryland Divorced

NcucnohtC 4 la naaionce
' USA

G) Present (Hutnih>p (ttnee) 
Nattortulilfi actucllt Ntpoil)

No

E
Relationship 

Degfi de parenti
Name.cd drf^j^J^i 

Homde la peftanne 4 charge
Dale Of biHr 
JCt' V* *e.«<.«a'.r

l!'?nnln A. ni.chsrdion

JlxchcHc.liichP.rasojL. -J1.J.X 5 5

Nime of dependant 
Hem dr to pt uenrr d^charge •

Daughter 
PA <14; Heer.

hUtfodtMpOlli of birO,

tenner Itirnmi dccrut de vo» parents qui to At emplcfH par let Nchcnt Uniet eu one det Initftvtmnt • ‘ 'cht/*i.

Hama • Hom
Relationship ■ 

begrt de porenti
Name of Inteu.uloiul orp'’ltJi^M 

Hom de fofiantteUofi internationals

to. < ^

Ko
Up to 6 mom hi

10. How rwd. ocucc rou!J you require co report lor work? 
Ojai qvtl 4Hai Imniti-wm enircr <n (enclrm ?

One conth
11.

n

plat fun an

No

Yoe
if tmploj’H. you will be required to put a nir^iul culmination. Hava pa any dinWitici which n* |ht limit your prospective field of «wk or prvcKd*

£a cot f engagement un eramen mlStcd est *lcetia»re. A*ti»veus one tnfiemai ^vekon^ue ivscepttfe de reitrtinire rot acuviHt pmftu»e<a4A«a tv 
4c tout i»ttrd,fc taut voyage par own que vout f-aurnee lite appdi 4 cfleet ver? ' I

No

4“wplo* ou ^ucl poite prick 9C<n interfile 9

. . , ^Scientific-technical^publications i'^C



j '-. '. I'USTA? IO S . tlUPtS • t-.i p’*>4v'^’’<ti?r' U>0 r4.Klf>v-'i! MUS^hiitr'tljCK H,??^'.^ t-o^ (h» *|# r! K. i*'<,v!”i in

(1 Ui proTcukn*! udulu to which you belong »4 your activities In public or lnt<rnii.o>ul itv^.' * 
favohclo article prufeulonnvllti tui ngi fira membre; rm p'thafi f-t'^jn e: .rr.ret-.-.-'c

Interesttcth1 Council Per ice .*. 1 . : r.'. < i t of .%H ''.;■ , 1 . •.>,; t ; r‘_

’ Kimt,4lMi i^J confttry ,
• .Yuri jumped , 

' A/»r>te> /^iurfn'
r»j»ee*, ’du'le ".''.Cy f•** ©<'»X»'»*f U"jui<») • 

fill »na»n lulifUi ' ' '
hr. ififis';

' Njm.crf/ene ft ^en . . .
Ffcm's dr To • d rcvV

J:i''h Scifcd! o/ Mon t real ', C.T'.nda Jun Ao . ■ ApFi.M • . .. . 19A0..

i» V*AW^<> •» MW^^J l/vaFKlf.S'H’W****^ . .' ‘ . ,

" lislversitv of Mathi£ n n ^ Aifn.Arbor.
Georg--town Uiilvwrr.i.ty, Vashin'ctcn - 

' ^assrltrf Polytechnic, Troy,- f&J’
• ("Achr.i'cal Writers Institute)■

feu hi. _19A7_
KA_. i:
JSA__

hl-2 .
Jui 6 2

.Kone. ■- 
■ ■ CcrtiXiciLc lift?

—

.'■A..':''..'.. tu:y onoset., i'cV.cv; .'’CuLety of leunnical .uulicncii; and >.'rj ten;, Senior 
|uesbor; International Science hritera Association, Member: The GJacioAgical Society, 
{nticu'l Association des Journalinter Scientifiqjjer., Ke.-ore Acsocie; and others
’■la. Ua tret de rat axeuh.yovr sipniHunt pcblica:-?ts. Include publisher and date and place of publication. ,
1 LumVac #cm-Iw yundre, Cnus Cicrai's Imyvrent, Que »oui ortz pjbhh. Indiquc? teywn'de ri'.iter, It Uro et Io dslc de publication.
I-'icicrous articlea, Science nnd, Technology, Space/ Aeronautics, El r:tro,-Teciinol ogy, 
i9ii}-9i numerous articles, Science Journal, 19t'9-W; numerous articles, book reviews, 
Atones end Ln' Recherche, 19‘.'9-prcrent; numerous articles. Innovation and Search,. ’ 

1?o9-Fr< sent; Journal of Medical..Engineering-& ElcctrcniesJ 1fio9; numerous articles 
in Nature •Neus and Views,' 1970-prcncnt; articles in Purcnnsing and Mooting Industry, 
1?oj-9; editorial work fcr Uncsco Impact, 1970; planned June 1971 issue on chemistry 
Of Unesco Courier; article on American "oceanology in Sciences » Avenir, August 1970, 
end others

t
14. lANGUACn 

■ UNCUES
A) Mother tongue : 
’ Lonfv* fnoterntlle : English

-‘ ’ATI L'- - 4
Ab I ty

hr. 1.^ it* * j »
Itfl^tt &*■■>*< ^nAt h kA
IS . . □ □ 
□ □ a o 
.□ □ □ E 
□ □ □ a

to • A; > a

v. r. e A-: -<r

t«.« a-;» t^w* hn»yp h49 
ca o o o 
doran 
O LxJ O C 
□ BOD

□ Jen'*'.J'Cu-; c ! t

1 ’

French—
httiit^'t Slant fun*yit #«■:•* 

£1 ■ o □
□ □ ra o 
0.0 O Ei 
□ OOE

lu*:f <xj '»i» !'•;•• t««».*e if 6^>r.r l«i ••_•« Gift
IO o o o 
O B O O 
O o o o. 
□ moo

Q h %4kH U^m iriyou able to teach ? De'4 ^ue/lei fondues powrei+out tnwgner I _ '

English and French • :
IL aU«L HUM - STiMO-OACTYLOGKAMHS

W«*» •»•*» * **r4> w* •n«t4. <k»r we>A<«iio» e« MM^mmtKli) w«w.
Mtns M mnm« m cwtHMMi »)'4i *4nA«t>M 6l *':•!<•« pvt tutu

II. MICHANlCAl SKILLS - KfCINOCRAFHIt

Lil «M lf*t<tl H<ili pow »;u«i« *•! o*>c» n4<*-Mi you <«* «M 

fn^H^e** *«i t«ayet«i*<N te.'t*^ «tt |C ’*• •<;•■'’** ft hrtt* ^^ vpn **** *>*'•<

’ tM|*«tM • U«f*M ' ’(»•*<
OdCl.U * Can use all office equipment, including 

some IBM and IC1. computers (2, 2.9. and .
)d generations)' . ’ FimA F»»S*i*

। - (CtMr - «*m) /
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K'STE AC-TULL

Ito.t*; Ocloter 1 *970 T«:ritj»nt
Of •’ A Ce pur

W<f.»i; •-* fixt-ani.

I

Surfing •
De dihut :

78,000 rrm«t : B^.-IDOF 
AtT«rl: .

!>j rccteur Ad joint, Faris 
NAhte^cLinniHyeT'- N**<t CernpfcteiM ' .

Societe d’Editions Scichtiflouts; 'Science 
-_______________________ Information ■ -

.^Scien.t i fic publisher.-., consultant)

Nimr and titlr rt ywr mm«|l«e wpeviw H. ChC'Ukiewjc: 
n<mi cr IM * w-’«<e«P t.tni . president - 
Reason Ly wi:Sr^ to Iwe * Pcui^rjei denree-revt eha^'er ft refill! I 

would like to have cy week-ends free

One; cl rmptojr.iat - Cj«I< iffrt^oi

oT" • Jaruary 1 ^^ J". Present . (eb'neurr.*

Annual uliry • TrMewwt caitMf 
Starting plus Final
Ded<M: ?.t^.u conm* A to fa:

- - plus 89,000 ^o..

£xki Ittla of your pu);t'<« and pljct of work 
Titre ferret de vetre pale ri Irene faelrrrtt

European director Faris.
Namf of employer - Nxu fri empiQftut 

Technology Cor.runic-tion, Inc

CrnffM.^^3^:^ overseas publishing co.
Name and titi? of ^wr imme^Mie supervisor

e CO

J^" February 1968 .^ June 1969

Annual safety - TreneeHl onAuet 
Sttnint - _ fiwtOr^:51%^ • profit,^. $21,000 ♦ prof

Titre erect de votre pette et t^jg fotin.ti

Chief CorresEor/j*;

Name of tm^!?yu - Mu ^ (tmpl^ftuf

Corovcr-Xast Fui'lica t iors, Inc

plied te eriodical pre

CS^tX.

Cluse ee dr part ■j-i^ed new 
c ea11enres '

bir.eelew-ridjoint of firs publishing 
monthly .-icichtific EagnEirio .{.nd .-providing 
scientific nr.d technical. cetr.ulting : . ■ 
services; deputy ip prccid'cr.t','helping 
bin psnnge two entcrprisca cpvsia.llsiiS; in 
the processing of specialised--infora'atlon 
and .-the ’ talent - which handles it. 
Directly‘responsible for sale#, ;pl»s 
promotion, edvcrtisiEg, and public relat­
ions functions; .supervise accountancy ani 
purchasing functions, and relations with 
other publiehers.
Handle the inception of all foreign. i 
relations, and deal directly with inter-
n

X
kesponoible from the outset for creating • 
editorial and prccotional resolrcss ar.d } 
services outside North America, mainly in ; 
Europa, of ucs firn specializing in 
continuing education fop technical reEs^ge- 
nont. This includes the publishing and ' 
editing (based in New York) of throo J
periodicals.: Innovation and a .
monthly newsletter. All are concerned 
with tho art of management in a contin­
ually changing social environment.
Find authors; write my own article 
material; work with firns and individual 
M veil e-> » overn"e:’t unit-, deririnc tic

jnd l;,'j C‘ lubcrCn'ltel
Weaver »vi factions, en wuOj’aAt tes principles ; mJ.^je: ifalcjn^Al ft
•cmfA et .‘m fo-criM det pn<^« wul »« crafts, ;

As head of correspondents, planned, 
’directed and supervised work assignments 
of a dozen correspondents reporting to 
the overseas editorial bureau of a major 
trade pre?.-- orranixation, which during 
this r-;r”d was rerged by purchase with 
the Cii.r.err j uo'. taking Company

>s



ti dit'vt
^fH«! :

ly68

J

burecu of

Europe!;
Kama U •■■ifiojoc. ’

'(!c."..:nn, Pari
1.errcncnI nt i vc

Cbnove r-Marit Pub 1 icatimr, Inc
YjpcotUtuk . . ‘ . . ' . •
Cod ritenu .Special! r ed peri od Veal brers
K'.-*»» iMvikof ycwimmisfuic iuper»«»w j

; wen for lewi’^

ProKblion

indu

C. U •pplkiWa, gfw he** • brief mvmd of eHip’o/cnentfi) hl M before ihwe cbterrd *ba»i 

$1 nut Io^gci\t^c^ Hitn>tr ki \ot dirtti tn.^^i o^^rtev^. - ....

1960-2
1960-2

1950-4 
1949

, ;J«>;r..<l, ui.rvcled onu e 
iviiltm o! overreni; cilitoijial
•d i um-ci r.ed.'publ j chi r.g f i rs .
• in the applied bej cr.ces , 
iai;;i,;c“cn\: pethoda -and .

Free-Inncc technical editor, various publishin- houncs, New York
Supervising Technical Editor 
Staff, US Army

Office of the Chief of

.0 V

Regional Editor, International Press Sc 
Reporter, then asBOcicto editor, weekly -Halt imore.

6:« do wit cote 19.

i\ Rf.^ftCHCK : lut thr« f#rlOM not HiwJ to you by blood vr 
marrtAj®. who 1^ Uclllif with pur character and quihflutionr Do

n^ir.rNC

Tull »<JdrcH • A6«sc - ho^n.oo

Prof AJGRAIil Ficrre MRST, Hihiatjrc de la Recherche Indur, tri el 
ct Scientificuc,' Paris ' - - Civil servant

Hr VICENEY Nicholas Ji^i?2.R£_MlL,)Xi_ EE HONDE, rue des I t ail i e n e _
Paris' . • ■ . ■ - - • ' ■ Journalist

Prof THUILLIER Pierrt .JtaMfiltLiLEftli5r J.M.L"i« _cA’Pus, Paris_ Educator

AO21. Hire you »ny objection to bur rutim enquir,,, of your present employer! ■ ■ __yet
Veyer-roux 9,Hout Inconvenient d <e que wa prtruini det renwfntnunti cu^rH de rotre rn;'./tu' o-Aueif t— — out

^•1 fze..

foreign residence: Canada 1937-42; UKe Prance, iclgium, Germany, 19‘*4-> (njli 
■ aorvice); Japan, 1946-8 (military service), 1955-60; France

7962-present ,

Signature __ Date ?‘.0V ember >91__ 1.97 V
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•■»»<.i4f (<>f<U/,(|,^ w,rAr,.J, »■•»♦.«? 
■ W »A s,» n<* Mgr v««>< ) *

hav; er , /'’W u7f.«^ — •*•»»,-»)

itir^'k^«'>/. Atae ALL dft»» »*d #^J»»»«»« • a»" *»<•»»*•/•/''/• ^ **‘*

V^crrnt Sf« ;>• .'.>>! iorr Snjff.t
H" li." C'lodkinvicz

Publish2 nr Pnr?/. /rnnc,c “’0 .-cccpt . ,

I^ko Prrrent 
t

'i'i'c'innl o'-? I'nninnic'n 

1'1- V. I', Park

PuMir.hin': i.’cw Vorfe-ijy-. i'Jii.r>

^'^. 1969 nrr,oy<!M:.'’rt PuMic’n
Hr ■*'•' Cnhovc'r, Jr

■; Pvb.linMr;; Pew Y^rl: liY "o Weir, ''cc1’.- 
nnla-y Co-.-:’.-.'

Vp? 19i? Arny Office ef Ch'of WO. rcporin'.'nnMn-toii DG'i'h re-enter
St .->ff; CoJ. 1'.. P. .Garrity.?, ..nriy. indi'ictry

i J

I0.*’.* 1960 • I’ckXOjlU’.entcr 
Col J. II. Stewart

Industrial 'rokyd "Japan .Contract' 
survoya -expiration

l :

1950 195* USIA (IPS) 
Hr Mundy

Govt info Wechin.pton DCTo accept 
services o’soao asj^it

1949 1949 Hoursinn Authority, 
Hnltimore; Hr Milburn.

Public Bounin* ■ To accept
nuthority Baltimore Kd better job

1?43 19*9 Guide-Publications Inc Publishing Baltimore Md To accent
Dr Kobre better Job

•

■ f
' i
r

14 EOREIGN COUNTRIES VISITtO (SINCE HD) (Cxluxra o/»»><>»</»<■><£•>
OCXlMRT KU LIFT ISA 0*T( UnUAMCO UM MW

Western Europe 1944 1?4i Military service
Japan ■ . . • 1946 1948 ditto
Jap-in-Korea 1950 195> USIA activities
Janan 1955 i960 Civil service
Western Europe 1960 i960 Tourism
France, western Euror e 1962 1972 Business, tourism
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American Club

Washington 
London 
Paris
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•or esent

We How 
Sen Member

i<

Social 1962 present Member

COUNTiY OF rirrnr

Daughter Pamela A. Richardson 19^0 b viil~ yv'.rvi USA
92 Keuilly France

USA

Daughter Michelle D. Kichardson1953 5 villa Madrid USA
92 Neuilly Prance

USA
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'if.-.*. r?*'-:--^ r*' Rh.nd- ■ '

fc?0 E^M. ?.', Street (f-C) . .
!.'c<t Yor’r I.’Y lonib ' .

29 ',

Gordon Ince >**/- Er>--rH row). G’.rf.ltt - • 29
I’rv-rn.' !.//'Hfell _

:i HAM YOIMVM HIS ASRiSUO UK|N INTOjCUi 
AUJHQRllVI ()'ou nrafcmif, (H Ttfff*^ ototoltv 
bttlhd»f. Mother trirt^rnft mutt 6* tficlodiJ, •

JODY, HUD IOH INVf^Tir.An&M On.Q^ OR CHARG’D RY.AMY U// rVOWCMlNT, 
m for oh»<h you y»td » Arn of J19 of Hit, oi»>ft]t oorthto^ tbit btppono^ tyfoeo'jwf'lHh 
99fi'ff»9if4htt>if£f»iotit»nt'i»fodofffov'm«fo}f fof(oifo4coltrtotll). ‘ '.. .'

■ IMaWA'.RV M'W) .

22. KHlltIft ThC MILITARY SfRVlCC WLKf YOU LVtA A«RL>fCD FOR Aft WHN% WJICHMiULllO IN A TKlALOt Dl.CKCOURT Ofl 6Y GyMKMV.$^^ 
, QR GLHIAALCOURT-MARTIAL! - . . . / ' . ' , ' „

if *dum«$wf»;To:ioiii'is'rn."civt oitailaiv item b.j'&xsron.lam iscibwr.dioATcaiCHARCt 
01 place. (4) Law lniorcinc Aumoniry on type or coum ox couri-makiial. ano m action taken.

CERTIFICATION
NOTE: The orifinal copy mutt bo tinned by the perlon named in item I on thil form, • 

1 certify that the above information is correct and complete to the best of my knowledge and belief.

Hny 1 1972
^, SiGHATURE (Si;nofi(ini! od^) ^'^ , ,-»•
iMh^OfU IIW-(M«<«51 uutr.utD



SECRET ^

FITNESS REPORT
EMPLOYEE SeaiAL NUMGtR

006102

SECTION A . . .GENERAL .
1 1. NAMI . fLaeV : ■ „ (F*nU - (MnMW

. CASASIN, Tbqaas B. •
fO'ATI QF'OIRTN j». SEX -i«. GRADE’

20 Jan-a® pa GS-13
a. so ■ • •
'0 ■ .

-•. OFFtCiAL~FOSiTION flTLt ' '

Ops Off ’
7. OFF/'OIV<OR OF ASSIONMC NT ;•■ CURRE NT^ST ATION.

DDP/EUR , J ; Earia ' .
•j/MICS ISpkH Of/Af eorN ; ■<- ■ L^ S-"*0"‘“I***• 9# rerort ■ „
X /l.csnita | fRceeRv* j J rtupoksav ■ INITIAL j X ^Wll I Q N M < N T S UP * RVI *O R

■ ‘ J c ar* r n-provisional fS»e mieirfiais * Jeeben C) " - • X ^ANNUAL --‘ - , j |RVM ION WE NT EMPLOY**,

j L1*<c)a\/si»fjW; ‘ ‘ ~

■ 11. 0STr«td«T OUf IN.O.R, < ?
31 May JS71

12. REPORTING FCR>0O (From*.-te*l •. • ‘

1 April 1970 to 31 Rasch 1971
SECTION B . PERFORMANCE EVALUATION

U~Un#dMlo<fory

M«M«t|i»#l

MwicwM
S-Shoag 
O-Oih*o"d'nij

PtrformoMc is unacceptable. A.rohag ir Hih category requires Mwm«d>ats oftd potihve remedial option. The nature of fhe octios 
could range from cai«uliKj. to further traimag.'tb placing on probation, to reassignment be to sepcrotroa. Describe action taken 
or proposed in SechoaC ' ' ' ' ' . '
Performance is deRcieki in some aspects. The reasons for assigning this rating should be stofed ia Section^ and'remedial action* 
taken or recommended should be described. " *

, Performance is sotufactory. Desired result* ore being produced in the manner expected.

RATING

. . « SPECIFIC DUTIES .
List up to six of the most important specific duties performed during the rating period. * Insert rating letter which best doscribos the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employee* 
with supervisory responsibilities MUST be rated on tHoir ability to supervise (indicate number of employees supervised^.

"’baiho&^uil-^ii^employ’aant as a senior executive of a foreign 
scientific publication for the...purpose of further doveloping acces 

to Station targets-and appreciably lows ringtho overall cost of th

RATING ' 
LET TER

> 0

• LIf IL UUI* > nV. . . * * I ' ” ' ' • r • , K '
Uses his cover to gain access to tiHHARSU personnel and spot leads 
on eventual access ahd support-typo assets directed against ths 
local MHBARSH and TPFAST target*. . ?

RATING 
LETTER

8

itoTCi<^B°&nd asaesMa KHHARSH officials with When he has sada 
contact as wU aa access prospects to the local MHKAR8H and 
TPPAET targets.

Keeponda to various Siaclm rroulraaeats including invea 
work. .

at Iva

SPECIFIC OUTV NO. S . . ”.

Reports on the above activities

SPECIFIC OUTT NO. *

OVERALL PERFORMANCE IN CURRENT POSITION

formance ol specific duties, productivity, conduct an 10^, caoporativonost, pertinent personal traits or habits, and 
particular limitations or talents. Based an your knowledge ol employee** overall performance during the raring period, 
place the letter in the rating boa corresponding to the statement which mast accurately reflects hi* level of performance.

p

8

RATING

S

SECRET



SECRET 
r vFVR'f ,J f-p^f. I

SECTIONC . - . . ’ NARRATIVE COMMENTS . .
; |n»#tcqfe'*ignif»con* »Otnq»hi’or weohnelift d*mon«lrof•<! i« cvNfril position keeping In propf^ potspeoive their relotlonihip to ’ 

• overall performance'. $ioi« •vggeefionemode Ur. improvement of'*^rh performance.- Givereconwhendafionsfortroinihg;. Comment.- 
on foreigh longtroge tompetenc•/ if required for current position. - Amplify or erptoln'fatlngs given in'Sectian B to provide best- 
bbiii'lor determining fu/ure peteonnel action.' ‘Monn^r_oC£f7f{nmonce^ ?®!i?Qrx*tl St *uP!Lf*^ •®?XL45,AL^_J?f^LjL?** f?"*lLL®y*f!*-li.

• ttt the.ute of py'spr?neL »poce..^tqvipmenf ord-fund^'mu»tLVe commenced on..if opphcoble. |(eiira space it needed to complete 
. .Section C;.o:troeh^r re'pd»Sle *h'eet'of pope/.- 1

. - ■ . Ddrlng the' period under raview, Subjectmanaged to galn full-tiae 
; - employment aa a Benl^br ^eCTitiw qf ah ffiSE^TE governWrit aubBl^ .
; ■ scientific publication at .a tine .^ slowdown when "jobs were

- Dot eaBy to get. Ho did thia wit/ Headquarters or the .
■ . Station. Such an achievement ia a trlbute to Subject's fluency in 

:';/r^aii ;hiB Aj>il&^;^1i^||^;:^ and his .
good buisnaBa sanM. Over half of hls salary therefore isnow prld • 
by this conpahy. Xn converting to full-tina employment* a majorad- 
juetmant, Subject's contribution to the Station operations in the 
xMmb and WACT fialds agaiiist .^ he is targettad temporarily 
decreased 'somewhat# Subject continued, however, to maintain contact 
with three local MHHhRSH officials and --initiated contact with three

I others. Ha also continued to search for new leads to personalities in 
the priority areas assigned to him. Subject has the capability to call 
on local scientists or technicians' of just about any nationality with 
the -possible exception of TFFAM citizens. He has used this near- . 
uniquepotentialwell. : .

Subject has had occasional difficulty switching . from "professional" 
dr intellectual subjects in his development of MHHARSH personalities 
or access prospects to more down-to-earth interests necessary —con’t->

SECTION 0 . CERTIFICATION AND COMMENTS .
1. : . \ ' BY EMPLOYEE .

- , . 1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. B, AND C OF THIS REPORT ,
SATS

9 June 1971
SIGNATURE Of EMPLOYEE '

/a/ Thomas B. CASASIN
Z - BY SUPERVISOR
MONTH) EMPLOYEE HAS BCEN 
UNDER MY SUPERVISION

Id months

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION '

DATE OFFICIAL TITLE OF SUPtRViSOR । TYPED OS PRIST EO SAME ANOSIGNAToPE

Handling Officer /s/ bVancls S. Sherry
3. BY REVIEWING OFFICIAL .
COMMENTS OF REVIEWING OFFICIAL '

The Station submitted comments on Subject officer recently in 0?2I« 
16549 (8 April 1971), to which we should add that Subject has, largely 
on his own merits, acquired a solid and potentially highly useful 

• cover employment. However, this new employment will demand a very 
substantial amount of time and energy from sdject, and the unanswer­
able question at ths moment relates to his availability for Organiza­
tional tasks. We shall need additional time and careful working with 
this officer to determine the answer, since the fiscal outlay from the 
Organization to support his continued stay in Paris is still quite

DATE.

24 May 1971

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME ANO SIGNATURE



. ' ■ . ’ ■ ■ s' BCR B T ■ '

FITNESS REPORT '

to thodevslopaentof hunanralatlons. His forte la therefore 
Bjore in tha field of setting and making opef at ional contacts 
than ih tha t of more than s hort -range ope nitibna l de ve lopment * 
Subject'soperationalsituatidn makes it impossible for hia to 
attempt recruitments. Thus* his very, real achievements are not 
by essence of the spectacular variety*

Subject's reporting has been satisfactory and continue to 
be copious. He could* however* further improve the selectivity 
of the leads provided the station and make more of an effort to 
"Jigost" tac information contained in his rcportB.

Although Subject has, at present, no supervisory function, 
he has repeatedly requested such a responsibility. He is careful 
with operational expenses and has exercised good security.

During the period under review, additional efforts have been 
made to make full use. of Subject's potential and integrate him 
further in the work of the station component with which he works. 
He is a particularly valuable asset for the Stat ion* programs . 
directed against the local MHHARSH and TPFAST targets.

Section D (continued)

substantial. Xn a word, is it worth it? We do not yet know, 
although ‘our initial impressions are favorable.

, On the fitness report itself, this rater would have preferred 
an “8° rating for specific duty number oner Subject may ultimately 
deserve an "6*/ but it does not seem warranted at the present time. 
Moreover, X believe the overall rating would more properly have 
been in the higher range of the "P" category, father than "S", 
but it is of course a subjective judgment of the rating officer, 
who is more intimately and directly involved with Subject on a 
frequent basis.

Xn sum* the cover is superb, and only time will reveal to 
what extent the cover requirements permit a full measure on be­
half of the Organization. We are following this aspect closely 
and will be commenting upon it subsequently as we gain experience 
and knowledge.

SECRET



14-00000
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SECTION A. ’ GENERAL . • . .
1. NAMC.': (i«^‘ - ■ (ftt»u - .CM^lij : i. OA T C or u'^T M ’J. SEA ,4. GRADE ‘KW

' . '20 Jan 1924 ' ■ M • -.1 CS-15 ’ ' 0 1
*.©r r4c.AwPC*ir'iONTiTLK s ’ .■ - i ’• ©ff/d'«v/ur of ass.gmmunt •'. current st *:.*» . j

' ' ’-Paris,:
“I

.1

k?. C»iieMrii) Tvf.e cr^qiNTM^T ' * to. Check U7ybtjOF.HEROMT . . ’ • , - "1

, }(\.-•’€ A*>CR' RCSCRVC'. _ . - ,-j fCMPORARV Jt ‘ ’.INITIAL, ’ • . '.I • t RCA SV GNWCN J •
* > CANCCR«t>SiOv i*«ONAL'<See tnarrucIrune^'Secilen C> , X | *KNUAu ’1 |RCA».'ix*i\ emPko^ciJ

’ .; »PfCHL ispni'u/; ' ■ " * Y;;;;'f • - • - - . • _ . • • . special fFpecifyjt-

11. DATE REPGRT QUE IN O.P. . ~ .- 1 U. REPCHTISG PERIOD <Fr«n» tO')
. ! 1 April 1969 - 31 Larch'WO .

SECTION 8 ' . . , PERFORMANCE EVALUATION . . .
U-UA$oll>fdctdry Fe»formoe« is vndccrptob'ek'A.tof.ng in thii category-reqwtrci immediate ond positive remedial adioik Tx MN't ii rtt Oibct 

' - * co«4 range ftomccuniclmg, to luitncf ttsisag to placing m probation, to rroiugnmsnt or to t«parGho&. Oact<x «mi tokti
' . or proposed in Sect.an C v -

M^MorgiAal Performance is dcfiecM in lame aspects. Fm reasons for assigning this rating should be stated io Section C 0*4 ctaecid actions
token or cecommenaed would be described. . .

P-Profc-ent Pc'fcrmc-ee >s sat.factory Co red 'ud'i vie Dk.r; pi^d.ccj in the me I'.er erpectcd.

। ^“$’<013 Pc-'.^mcncc J c^cvur'i.. J ii.r.-'.o o. pioFc.c-cy.

I ^2u!1!22^U P«>'ormencc is so surphorol .a relation to recui'cment* of the work and in comparison to the performance of «m * «.«> lv.!«
' wo.-ii as to warrant special recognition. . - , . 1

1 SPECIFIC DUTIES . .
List up to six of the most important spocJicdufies performed during the rating period. Insert rating letter which Uu describes ifc 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that au-y. Ail employees 
with supervisor'/ responsibilities MUST ba rated on their ability to supervise (indicate numbet 0/ euiployeee «up.Nm«w£.

SPECIFIC OUT V NO. 1 1 .

■ Established' and maintains, a. legltiaiata S&T publishing representation for _ 
the .purpose of.developing. natural, access, to Station„target3. ; -

: RATAC
1 LET TER

I « - 1 F

SPECIFIC OUT * NO. 1 . ’ . . . .

Uses his cover-to develop leads on eventual access or support typa:assets 
to.be used by the Station, against, the localJUUIARSU target. . •. . < .

1 RATING 
। LETTER

i '

SPECIFIC OUT Y NO. 3 . > - ,

Responds*Co various Scaclon requirements,Including investigative work* -
L RATING 
I LETTER
I- 5

1 '

spccii.c ouTi so. 4 j ;

Initiates contact with selected local ITIXIS:! targets and undertakes to. .
develop-.sufficient rapport.with then to provide operational assessments. •

will I ”

1 s

SPECIFIC DUTY NO. 3 . . . . . . » ; v RATKG 
;LETTER

A

SPECIFIC DUTY ND. • . . . R*T>a 
LETTER 1

OVERALL PERFORMANCE iN CURRENT POSITION ______________

Fake into account everything about th# employe* which influences hi* effectiveness in hi* durrent position tuck a* per* 
’armance of specific dvtia*, productivity, conduct on tob, cooperoriveness, pertinent personal trait* or habits, ana . 
^articular limitation* or talents. Cased on your knowledge of employee's overoil performance during the rating ?♦'•«.. 
>!oce the letter in the rating box corresponding to the statement which most accurately reflect* hi* level of psrwxawr*

rk:s3
LE.'TEA ;

1

/j e#tou’< miv.Cw* *o«t.oa* IcCX;. i —1



S?:'cc*e »;c>J;cen» |hfRqt)<» o« .♦. .»***+* I'tmwiHeterf in.evrren* petition i*K'-’, • * proper 'poMpectlwe their ♦etuHp* M, .»'t* • 
^ywc? p^rjet'w'ohcei ^Jtote'tvgflCition* ^e^e for lApfovrm'Mt cl worlfoff’etmohcef 1 C<»o recommonrfa*io»»t ’#»heiAl»n.1 C<'"**wl V 
^'J«’^9,''’«’’9v«lt'<#•"!’••**’'€*, if rrcui»td for cvrre’n* .t^otitJon.' Amplify or riphln ru'ings five**!* $e«»ion'B to provide L*»» ■ ’4 _ 

..bo'i* *O* determining future pcH6*ne| cetion. .tM<i'nn*»j»rf?flpRfifl''tr_<jl mhno^e»jol er »i>pr#ri <#7jVytlr'l tt»<l »J»’ rMj^tOi; Rr|| ' 
iP-^P-V*? 0* PfHORnrl. ipnf»,iaqyifM>h« end fyndt. Myil be’cow*»<4ilf ^a. i! Cppl <C g*;* e. .jGif'i «poco it needed to'complete V 

.Section C» ®*tocS o »eporQ»e *hre; of pepe». - ' • * ' ‘ .

The corraents. of. the ratine officer orc United to the period from October 1169 ... 
to March 1970 during which'..he wfiied with Subject. The previous rating officer hi? 

, ■ added his consents to allow coverage'of the total, indicated period from April. 1969 . ;■ 
to March 1970.- Purins this period'Subject-was integrated, in « nnZtsan.essl’ne? Wl ; . 
the local S&T and Commercial-Tnnilf.SK'target, Subject's recent activity has beci' ;J y 
very productive indeed. Subject used the excellent potential given to Mei .by‘hl# 4 ’. 

. cover to 'skillfully spot .and assess ,access, agent candidates. As'SubjectIs bpc;r<> — " hj 
- - tional situation in Faris precludes.making recruitment, the most.promising of-three f 

candidates,was placed in contact with a Station,officer during social events StuJcet I 
organised. ' At the saw. .tlm, Subject, continued his ’efforts to,develop .personal rel«/- 
tionship with several .UTZ'Kers. The beginning, of personal, as opposed to purely ; 
professional; relations with a major XiARS’I target enabled him to obtain insight ■ ’ 
ht? the target's belief?, and personality which was the best the Station had to jdari . 
Subject also managed to establish contact with two other MII'ARSH representatives o;" 
interest. This, in one ease, required almost six months to accomplish via a cc'biM 
tion of patience, skill n^c dotcm’,.r>.Ulon. Subject Ir .■in experienced officer. Ze 
.s evt c'n-:c fem .".nd : ileus good lecuritp. The S tn-ion 'in" no other arr"t th
the necessary scientific and editorial know-how, fluent French and local knowledge 
to replace Subject... In view of this and the recent- progress made by Subject in i ‘ 
response to very specific requirements and his willingness■to try to establish per- ' 
sonnl and, hopefully, social relations with access prospects and Kint.Ar.SH targets, '

, the Station recently recommended that he be extended, in Paris. At the same time, t! . 
Station, recor-nendud that Subject's cover be reinforced by full-time emloymenc with '

S5CTI0S D CERTIFICATION ANO COMMENTS
L______________ __ ________________________________ ;____________________ BY EMPLOYEE ________ ___ _________

 - - - . ^ 1 CERTIFY THAT I HAVE SEEN SECTIQNS At P, &HO C OF THIS REPORT 
□ ATE______________________________________’SIGNATURE OF EMPLOYEE - ' .

‘••’—BY SUPERVISOR ^“
VOS’MS EMPLOYEE HAS DEEN 
UNDER My SUPERVISION .

IF TH S REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE ’OFFICIAL TITLE OF SUPERVISOR | TYPES OR PRINTED NAME ANO SIGNATURE

COWEN’S Cr REVLwiNG OFFICIAL -

As previous ftt'io: cerrtcptr-dcncc and iiinets rc-pofts fl’.! reflect, this 
officer '-."s been the subject of very fig cvaluntione erm’ er eject lorn in recent years.- 
In fr.Irr.css to Mm5 bovevor, it is equally true that an officer under son-official 
cower reflects, in the lev?' and quality of Ms perforrrar.ee, the amount tn?, type 
of -.-.i'.*-.r.ce, direction and pun’: he receives from the rccper.oib’o incite case * 
officer. l!f::nj allowances for thcco variables, this officer's past recced ban not 
keen i—urcociv?; however, it is also correct to note that he has imwo! tub- 
t'in'iMb during the latter port of the period unfer review, and that Jf the CtMion 
can war!: cut son-.c fiscal nrrangemeat which will reduce the heavy iir.anci.nl input

2ATE | OFF IC I * L TtY UE O' REVIEWING OFFICIAL » T Y PE3 ON P* - ’ r 3 NAVE ASO SIGNATURE

. ^ fr,s >j4<jcAi'e fty



Section P3 continued • : .

• from the Organisation, Me continued presence at this Station definitely 
appear etbbe war ranted for 'a sufficient period to f each more definite 
cdabluaidnsconcernihgthe level of sustained performance over a somewhat 
longer period thin that reflected by this report. '

On balance, we are pleased that this officer has responded sb well to 
greater case officer direction and that he has undertaken somewhat more . / 

. aggressive efforts to expand Ms range of contacts in immediat e proximity 
to the primary Station targets. .This officer does bring many talents to bear 
on Ms operational activity: he has absolutely fluent French, a solid and 
."exploitable cover, and J vast range of contacts In the local community. 
J.'cuet’aelcBa, It will require additional time to explore these contacts in 
depth, select those which appear to be operationally viable, and pursue 
them actively either to the point of recruitment by another officer or elimina 
Hon from further development, for whatever reason.

In sum, hi spite of the recognised and commendable improvement in this 
officer's performance during the period under review, the reviewer submits 
that the letter grade for specific duties 2 and 4 would more properly have 
been a ' P ", and that the overall rating, at this point, would more accurately 
be set at a level between "P ", and "S”, probhbly closer to the former than 
the latter. .

TMs reviewing comment has been read by the officers who prepared 
the Fitness Report.
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FITNESSREPORT
|M>LQtiK HRIAi NUMStR

nnAin9 -
SECTION A . , . CEbIE RA

. I.WAilg ftMtz: (Ftfai) -fy '- *l»dfl«) '
. . - -CA^ -TMiai B .

t. DA TK.OF BIRTH |». 18* S. 9RAQ8 ■ 1. SO

n10-dan.-19241 -M
AOFFlCIAL.FbsiTtOWTlY.Lt' . ; ‘. . 7. OPP/Oir/BR OF 4III4NMCNT

BP/EUR/France '
•?CURR8MT:STATION '

^A*«£« J5*y*F&<?fz^ ./ ?’?.'L.^: ' -
e'*®A®’"2 ,J<'?2|;r«^ 2^422'-'’I **^?^*^ -X - sjUIHSMUlNT luPtmiios
;cA'R«<i»^«<>irt#t^AVT#^:^iiMs<i«RR‘2*?**^~0'— X ANNUAL ’ - RRAIIIOMMKNT tMPLOHK'

if«cia> ffpitW?. : > 2 . .5- IMCIRifiprcIWl ?;.-, ■

H.,OAT(HPMTOUtlNO;F<' : . ■ . II.RCFORVINGPIRIOO (From- to*)

SECTIONS PERFORMANCE EVXttJXTJDN-- ------------------
* * BA P*f*««*» ranges from wholly Inadequate to slightly lota than soft (factory. A rating In this category tttJrtt

positive remedial oction. The nature of the octton couldrange from counseling, to further training, to placing oh 
probation, to rbesslgnmeat tr io sep^atioH. Describe action Tokener proposed In Section C».

A •^sfe&sttP Performance meet call roquiracBontu h It entirely satisfactory and Is character! tod neither by deficiency nor . 
excellence; * • - - "

p • pf^licfft Potietmonf Is mote than rati »fac*c*y. Desired retuhs ore being produced In o proficient manner.

* ^w??i P •* ^‘,'*K’I'CS । ’ *■ hur”Ctvr» ted by e\«. e,'t i oaal profIc IsnCy,

0 * Out standing Performance Is so exceptional In relation to requirements of the work and in comparison te the performance of 
- ■ others doing similar work os to warrant special recognition. ,

SPECIFIC DUTIES ;
- List up to si# of the most Important specific duties performed during the rating-period. Insert rating letter which best describes the 

manner in which employee performs -EACH specific duty. Consider ONLY effectiveness In perfarmance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability io supervise (indiaaf number of emp/oyeee tuporvi^ad^

specific oirrr ho. I • - • .

gstabiighea and maintains a legitimate SAT publishing 
representation for the purpoae of developing natural

R STING 
UTTM

s
>rttrrfrwfrW./B**l,XVM' uniyuvp* , - -RATING ~

bare lops cover pretexts tojseat WOIADY and third national of 
operational interest in the Mt community. s

SPECIFIC OUT* MO. > . ,

Responds to Station ad-hoc requirements 
target.

on the local internal

RAYING 
LKTTKR

8

ipecipk, □*;Tr mo.4
Develops potential agent prospects in the S&T cmsiunity to 
the point whara they can be recommended as Station agaM 
rnruUiinf-.il. :

W A T iNO 
LETTER

p

SPECIFIC OUT V MO. S - . * . RAYING 
USTTER

SFCClFlC DUTT MO. • . . , , . RAYING 
LCYTCR

OVERALL PERFORMANCE IN CURRENT POSITION

Taka IrM account everything about the-employee which influences his effectiveness In his Current position such as par* 
forteance of specif it duties, productivity, conduct on job,, cooperotivenoss, pertinent persona! traits or habits, and 
particular limitations or talents. Based on your knowledge of employee* s overall performance during the rating period, 
place the lower in rhe rating box corresponding te the statement which most accurately reflects his level of performance.

RatINO 
ItTTM 

1

8
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SECRET :

SECTION C ' . / NARRATIVE COMMENTS
Indlccfa t!a4llkoM'i^*n9*M * *M^h«u«* damq«*t»wfd<l hcvw«M petition ittplna In proper perspective Hee nlslidRiHlp to 
0vwQlly«*lormMcr. Stale »vjfl»»liwii>«d»'lw li^ppvtmpM.cl wo<b ^•ff0tm«nc«, .Gleg rwc&mHandd*4e*s iar MifH^. Comment 
on fo^c'qn'langvege comprtrncr, it required for'currant petition. - 'Amplily or explain voting* given in Section'S *• provide belt 
botit Jor'determhiing fvturb'po**onnbl action; Marcher ol performWr oi mqnogiHjql or lupHvliorydutiH evO be 4t wibfdt. Il

Durlngthis ropgttihg ^pgripd. srabjiect /had vary niOSIly 
- 'Incro'ai^' tha t^^ of Ma actlvitloa ajia cQncM^ agent

. prosjpedia have been ecreezMadai^ccmtactnworeest^ 
papplaofljit^refittoBflvaralelemantspfthe^  subject
iapaxtlcuiarlythoroughandout at ending onspocificinvostigatioAS 
where hfl otillred an^t lJi a aJclllful aiwJ lMglnativa vay. H# has 
Improvdd ln terM he Is '
■tillboat with peopleina professionally related context rather 

' than a contrived social context. As Rationed ini the previcns 
report subject's covor asslgntoeht -does not allow'him to sake 
recruitments. Subject has. a high degree of cost: consciousness 
and does not exorcise any supervisory responsibilities.

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY TH* T 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATS

11 June 1969
SIGNATURE OF EMPLOYER 

/a/ Thomas B. CASASIN
2. BY SUPERVISOR
MONTHS EMPLOYEE HAS SEEN 
UNDER MT SUPERVISION

IF THIS REPORT NAS NOT BEEN SHOWN TO EMPLOYEE* GIVE EXPLANATION

GATE

„ „L1UUPJ 969_____________

3.

OFFICIAL TITLE SUPERVISOR TYPED OR PRINTED NAMS ANO SIGNATURE

_Q[?^^ Ke ® L/s/J^ira t 

BY REVIEWING OFFICIAL

COMMENTS OP REVIEWING OFFICIAL .

X do not concur in thia rating. X could have given the employee RSIBfl in 
the performance of hie cover responsibilities, that is to cay in the moaner la 
which be has created and expanded his cover. X would have restricted tsyvolf to 
MoncilBT, however, in assessing his exploitation of that cover for operational 
purposes. Tor a fuller treasmeat of this staff agent's performance, suggest that 
re/eraaco be aada to the HOC Status Report, submitted 26 May 19*9, via Q/?A-99925.

OATE |

23 JUKE 1969 |
OFFICIAL TITLE OP RBVIKtlNO OFFICIAL TYPED OR PRINTED NA BOR AKO SIGNATURE

Chief of Station /s/ ^^ kB> ^^

SECRET



K FITNESS REPORT
CMPLOTtE BERlM?NUMBER -

SECTIONS ; GENERAL ------
GhAMi . , (U»u " (FlreU . - (Middle} r. bs TtOF BIWTN If. SEX 4. GRADE IB. SO

to Jan itil >M pg-15! pt

I.-, c uRRiNTtfirnoit. OF F4DIV/8R OF- ASSIGNMENT

•l^^* f*' T’n^S SMOIliTMiNT ‘ - lY.ywrijvTffAW^yriitpbsT ****w ' ' .
CAREER ,| . | RESERVE .|'i |fEWPO#ARy' INITIAL ■ | \ ' |atAM)ONMBNT SUPERVISOR

b • C ARCCR-PRdyfoioNoL (Seo CRettuefiene •docWen'C/, ‘ u^ww ANNUAL | iR- ASSIGNMENT EMPLOva*
special (Speclty)t ;-j.V.-- •PLCiACfEpecNyN . _ " ■

<1. oatc .t.ont dui tw o>. 18. RE PURTINQ PERIOD (Pnww SpJ ’J / ..

1 Anri 1 1#fiT - U-lWrrt. 14KA
SECTION S PERFORMANCE EVALUATION -

W • Ili Performance range# from wholly inadequate to slightly less than satisfactory* A rating In this category requires. -
positive remedial action. The nature of the action couldrange from counselings to further training, to piecing an 

,probation, to.reassignment or, to sepcrafion. De scribe' action taken or proposed in Section C«

5 ' ^J?17?*? Performance meat* oil requirements, h is entirely satisfactory ord It characterised neither by deficiency nor

P * Pithcunt Performance 1* mo«o {Son >q»f jhci-xp Oss fed <♦*.!•» o/< being produced »n a jxoltoenf manner.
S • Strong Performance Is characterised by exceptional proficiency.
0 * Ov*standing Performance is so exceptional In relation to requirements of the.work and In comparison to the performance of 

' -'others doing similar work'as to warrant special recognition.' '

. . SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 

. manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
whh supervisory responsibilities MUST bo rated on their ability to Supervise (Indicate number of employee eupor*t»edj.

. SPECIFIC OUTT NO. 1

Establishes and maintains a legitimate S&T publishing 
reproseptallipn.2pr.the purpose of developing natural

RATING 
LETTER

a

mcine JW-HiSt w SLaLiUU UUijbla. .

Develops cover pretexts to meet ISOIADY and third national of 
operational interest in the £&T cosnunity.

RATING 
LETTER

8
SPECIFIC OUTV NO. J RATING 

I LETTER

Responds to Station ad-hoc roquiretrants on the loc-al internal 
target, 3

SPECIFIC DUTT NO. 4

Dove lops potential agent prospects in the S&T community to 
ths point where they can be recpsaaended as station agent

LETTER

pSPECIFIC ^5^P^^4®^®®’
RATING 
LETTER

SPECIFIC OUT V NO. S ( RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Toko Info account everything about th# employee which influences his effectiveness In his current position such os per­
formance of specific duties, productivity, conduct on job, coeporativeness, pertinent per sone 1 waits ar habits, end 
particular limitations or talents. Based on your knowledge of employee^ overall performance during tU rating period, 
place the letter In the rating box corresponding to the statement which mot? accurately reflects his level of performance.

RATING

8

4-21* 45 . OBSOLETE PREVIOUS EDITIONS. SECRET
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.SECTION C ; „ NARRATIVE comments . . . . .
. |i*dicoH iijnl|lcOnl »t»#flglh* 8<,'»»okn«n»t dtmfrflifrwJ in'current,position VttplM In peepir’.poi ipwilr* tKoir'rolotlonahip to 

ewWallpertermcwvce. State '•iz^gVidoni mode 'io* 'imprevawi of work performance. Give recommendation* for training." Comment 
' _ .on foreign language compotenee; tl requhedMar cuneM’teuttQn, 'Amptifyor oxplain rotingt given *• Section B.to provide beet .

best •‘(^'determining future’pertonnel action. Mohw'»> performance olmmofliwial or ivpn»l'tn}j»>iot wvil'U ^♦weibt^if •

Since the last xepdrtingperiodSubjoct'a efforts were 
. directed bytho Station toward the clotting, developing and " . 

aaapsslng wOZAXnf MT agaht cAhdidateS i^^ .
; and Lnclusion in thb Statidn's S&T ^pdt^ihg network. : :

Subjecthaa donethorough and attimesimaginativQ spade ’ 
. work inthis field despite the fact that the mission was not as 

succesafulas anticipated. Recent progress however would , '
indicate that the next .reporting period would be pore productive.

1 . Subject continues to respond to ad*-hoc spacifid assignments
in an.exemplarymanner. .

Because of the nature of his covor assignrant Subject is 
not authorized to make recruitwcnto.

Subject has a high degree of cost consciousness. Be does 
not exercise any supervisory responsibilities under his cover 
assignment. ,

SECTION 0 . CERTIFICATION AND COMMENTS
_ BY EMPLOYEE .

. t CERTIFY THAT ! HAVE SEEN SECTIONS A. B,.ANO C OF THIS REPORT .
OATI ' 

24 Octa 1068
SIGNATURE OF EMPLOYES ' 

Zb/ Thorns O- CASASIM 1 -
2. BY SUPERVISOR
MONTHS EMPLOYED HAS BEEN 
UNDER MY SUPERVISION

IP THIS REPORT NAS NOT BEEN SWORN TO EMPLOYEE, GIVE EXPLANATION

OATS

2 ; LVt. J9G.'

OFFICIAL TITLE OF SUPERVISOR

BY REVIEWING OFFICIAL

J TYPEO OR PRINTED NAME ANO SIGNATURE

1 /fl/ ’fur t Va t 1 r'r; r 7

1

COMMENTS OF RS VIEWING OFFICIAL .

See attached.

OATS OFFICIAL TITLE OP REVIEWING OFFICIAL

Chief ofStation

TYPED OR PRINTED NAME ANO SIGNATURE

Zb/ David E. Murphy .

V
SECRET



SBC BBT .

3 . It isdifficult to place in the proper perspective the 
contributionofthis .seniorstaff ageht to Paris Station Operations, 
On the. one hand. Subject has established superb cover in the - 
scientific.andtechnical field.which should haveaffdrdodhia 
virtually unlijaited access to persons of interest to us, both’ ; 
Soviet and potential access agents. In evaluating thomannerin 
which the employee set up and managed this cover, I would tend to 
agree with his comments to the fitness report on the .
demands on him although these comments are sasnlbat overdrawn.

The principal difficulty has been the time it has taken to 
relate th® cover potar.vl.il to thj ^?£yLc operational require- 
Bents of the Station. We have not received tram CASASIN as . . 
leads and assesiment reports to persons of operational interest 
in the S&T field as wo think he could have produced. It may be 
that the earlier listing of the project (viewed as a regional 
undertaking) contributed to thia.

Recently we have noted significant improvement in that we 
have received-respphess to requests we have made for assessment 
and development of potential access agents within a cover context. 
Wo hope, therefore, that this last year of CiSASIN's stay will 
be the most productive ever. It is unfortunate that the cover 
must and because of tha coyer company's decisions over which w» 
had no control.

/s/ David E.. Murphy



ADDENDpi, Form 45 (Fitness Report), for period March 67-March 63.

1 . - Section. D - - .' '

: As tho individual being rated, I would like to add some remarks to
those prepared by the rating officer. . . ,

, The assignment I have includes managerial responsibilities which 
(a) are essential to the continued existence and security of the 
cover mechanism as a vehicle for operational exploitation, and . 
(b) are not necessarily visible to those "on tho inside."

In the case of (a), I must engage in a constant orchestration of 
the cover and the facilities it offers. This means maintaining 
a managerial equilibrium to insure that cover work will not '
bcccne, of itself, so dernnding that it negates tho cover’s • 
utility to the CS, di effort, the top offic;r.. f.ddlo 
managers of the cover corporation Iwao are net cleared and witting] 
have to be satisfied that their demands are met (or cannot bej, or 
else manipulated in order to neutralize or reject their demands.
After.all, the cover position is to them a legitimate, normal, 
workaday post in their firm. What work is done at their bidding, 
it follows, must be accomplished according to the high standards 
of thoroughness and-accuracy which they have set.

In the case of (b) -- which.derives from (a) — and can prove to 
be so demanding that the needs of the CS could ho longer be served, 
the incumbent is required to manage a span of human contacts at 
several levels in order to preserve his cover position and enhance 
its value to the CS. This means planning, directing and . 
managing.the work of multinational, multicultural teams of 
technical correspondents, as well as meetings and negotiations to 
improve the [cover firm’s] relations with similarly widespread 
individuals at the levels of editor-in-chief, publisher, corporate 
vice-president, president, and chairman of the board. These 
levels are scattered not only throv.,,h industry, but have their 
analogs as well in government, higher education, .c.d professional 
societies.

Having previously managed both a CS base and the principal denied­
areas operating component of a major field Station, I can report 
quite honestly that my present managerial responsibilities exceed 
the former — despite the apparent lack of "supervisory 
responsibilities" in my present position.
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FORM JI 
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FITNESS REPORT
EMPLOYEE serial number.

- nnc.ins
SECTION A . • _ GENERAL

1. NAME .TU^Z (First? fMldrffe? ;
CASAS IU, -_- < , Thony. B; (SA

2. DATE OF BIRTH J3. SEX .
JKJmM 1 B

4. OR 

a-

ADE

15
8. BO

. 6. OFFICIAL POSITIM TITLf . • f. CFf/CiVBS OF ASSIGNMENT I. CURRENT STATION

. Paris
». CHE^R W T.VPE OP APPOINTMENT- - . - , ilf^WAYt^^fcWMfPosT', , .

CAREER | ‘ J RESERVE _ |. |TEMPORARY ’ INITIAL, ‘ • RUlitQNMBNT SUPERVISOR

C arker-provibion al ($•• Instructions- Section C? ; ’ fl* ANNUAL. ‘ . -/ ' - 1 RIAMiaNMlMf EMPLOYEE

SPECtAL.tSpectfy?;. t . special (Specify?; ‘ ’
H. DATE REPORT Out IN O.P. k / 'V ’ IL REPORTINa PERIOD (Frees- toM • * -

T Sort! 1946 • 31 Birth 196?
SECTION B PERFORMANCE EVALUATION
* * Weak PwloemoMoTongti from wholly iM^«^u0t» to slightly lota iHai iatiihcNry, A rating in this category requires

positive remedial action. Tho nature of the actioncouid tangeftom counseling, to further training,’ to placing on 
. . probation, to reassignment or to separation. Describe action .token dr proposed In Section C. .

A • Adequate' Performance meets all requirements. It is entirely satisfactory and Is characterised neither by deficiency nor
excellence.

P • ProficM-’ Ps»f3'">r<, ii more than ja 11 ifoctery. Doffed ’e»u't * Uto b*>r ^ produced t T u ► roficlsnt manner.
$ * Strong Pr*for ">a neo । i chofoilsnied by e>c«pt<oao! >f&
0 * Outstandina Performance is so exceptional In relation to req.

ic iency, 
Hruments of the work and in comparison to the performance of

others doing similar work as to warrant special recognition.

. SPECIFIC DUTIES
List up to six of the meet important specific duties performed during the rating period. Insert rating letter which best describes tho 
manner in which employee performs EACH specific duty. Consider ONLY.rlhctivtncst in performance of that duty. All employees 
w|;h supervisory responsibilities MUST be*rated on their ability to supervise (tndteat# lumbar of •mp/o'yeee'eMporrJoo<0. .

SPECIFIC DUTY NO. 1- • . . ■

Mablifitea sad saintalaa a leglUsate MT. puMMlcg mvoratatioa .
for tbs purpose of- developing natural aseesa to Soviet ®? personnel.

RATING 
LETTER

JPCCIFIC DUTT NO. 1 ' ;

Develops cover pretexts to seot, assess, .nA recesassnd as agent 
. candidateaVOLAr? and Third Nationals in the HBPAX8Y SAT cwssuaity.

RATING 
LETTER

8

SPECIFIC DUTY NO. 3

Contacts and develops local Soviet Bloo peroral.

RATING 
LETTER

8

SPEC! f • C OUTT HQ. «

Develops cover pretexts to attud selected sclentifio conferences.

r * rin } 
L F. T T e R

8

SPECIFIC DUTY NO. 9 ,

Responds to local Station adboe operational «tBirs«te.

RATING 
LETTER

8

SPECIFIC DUTY NO. • . , RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Take Into accotmt everything about the employee which influences his effectiveness in his cats 
formanco of specific duties, productivity, conduct on job, cooperetiveness, portinant persona 
particular limitations or talents. Based on yeu? knowledge of employee’s overall performance 
place the letter in tho rating box corresponding to tho statement which most acctrately reflects h

nt position such as por­
traits or habits, and 

during the rating period, 
is level of performance*

RATING 
LETTER

8

SECRET
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SECTION C .

•2BfJ*^j

SECRET

NARRATIVE COMMENTS
• th«lpr0latlwno^lpt6

' Sublet matiauM tb inlntaln « swura effective cover atohanlM. . 
- |b ;t>^ rd^t^^ thoeholethruat «id «bjMUnt of this cover 
\ faoillty havo beehohong^frto jwaift of tar^to?d»10M&tf by ■ ’ -'

BsatigaaMora al IntornAtiaaal lafavnw to pursuitaf too local Soviet 
-■ praeonoo.TkiHhasoausad a BaJor reAdJuatoeat and S^Jwi la nw / ~ ' 

Mslnhlag j^ '^ leads that help the Station achieve
its loealoperatlonal objectives. . . ‘ " • ' - ' .

Subject coatlnuee to tow a veil organised sethodieal approach to 
his cover asd operational tasks.

SECTION O CERTIFICATION AND COMMENTS

DATE

BY EMPLOYEE . . •
/ CERTIFY THAT I HAVE SEEN SECTIONS A. B, AND C OF THIS REPORT 

IsiONATURE OF EMPLOYEE . .

BY SUPERVISOR
WORTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

DATE . OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE

BY REVIEWING OFFICIAL
COMMENTS OF NEVI EWING OFFICIAL

X swajy sea Era oritten product of. toto es^loyoe'Q effeorts and Jmoa little 
ef his Bearlt esxspt as X salnfarced of ittyhis sspervisto in toe Station* X 
tote Be i^preaUon# taam( that Bra e^w is responding to his supervisor's 
guidance and to sot ly ary naans oiaply drif/tir^ along patos indlsated by Ms 
sever cork, which can bo a tasptatica when an sphyra has# as to tons in this 
ossa# rather United contact with his oslleagtffis too ecto tour official coves' 69 
toa sass target* X tons censor in ths evaluation on too basto of Halted tamhdw*

OFFICIAL TITLE OF REVIEWING OFFICIAL

Caa OiHusy.

TYPED OR PRINTED NAME ANO SIGNATURE

4«m
SECRET



SECRET

FITNESSREPORT
n»kOT(t serial number

006102

FORM JC ' '4^ 43 O»|OLETE PREVIOUS BCMTIOHE.

SECTION* GENERAL. . .
1. HAMS ' . (£4^ . ■ (r&ti (M««W . '

• ■ OSPICIAl. .POSITIONVlTUI .-. - . . '

. ‘ .Ops Officer ; ;

l. DATE OF BIRTH 

^.fPilM, 
7. drr'DI»/BR OF- A 

DDP/WE/Fren

>‘><K
.•<R: /

UjdNMtHT 
ch

KARtOC

15 
LCVSSPtr

Paris

B. SO ' 
D

STATION

». CHECK t«> TTP* OP APPOiNTMCNT ‘ 10. CHECK (X) TVPE OF REPORT ' . . ’ .

CAREER •J'-' . jRKtCRVK' , ” | _.| TEMPORARY ‘’- - ’ - | INITIAL - . ? X l^XA^'ONMENT >UPRRVIM>R

C ARBER-PROvtsiOHALfSee tnstrucflane •Section Q ‘ , ' X |***M*^ - i^EAMiaMMKMT EMPLOYEE

tPSCHVfSRClftrb . - ' : . | special (Spectfph. „ _• .

II. OATS REPORT OUC IN O.R* ' ' U. REPORTING PERlOb (From- Ipf -

SECTION B PERFORMANCE EVALUATION
* * KU& Potfoniwnct rang#* from wholly Inode quota to slightly last than lotiihclwy. Aretira fa this category requires

poiltivr ramodiol action. The nature’of the action could range from counseling, to further training, to placing on
. probation, to reassignment or to separation. Describe action token or proposed h Section C-

^ ’ AjtsXvGtB Pwkfjnc* in««1i oil f«quir»m*nl». It u entirely »ubjloc<ary a.id i* chefN\t»(i uj •» ’s^ by deficiency nor
«»c»lie<K».

^ * L£2/J.cjo_at Psjfwtnancs is more than satisfactory. Desired results are being produced In a prolklsal manner.
$ * Strong Performance Is characterised by ottceptlonol proficiency* .
0 • Outstanding Performance Is so srcsptlonal In relation to requirements of tho worVond In comparisan to the performance of 

* " others doing'similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to sis of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner tn which employee performs EACH specific duty. Consider ONLY effectiveness in performance cl that duly. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number el omptevees super viro<h

specific outv no. । Contact, cultivation and. assessment of , -and collection of bio- ' 
sraphldandbpcratiorial Intelligence on' Soviet sclentiflo and technical targets, 
and on other Soviets and other nationalities to whom he has access through his 
cover.

RATING “ 
LET TER 

0

ipecific outt ho. t Spotting and assessment of potential operational assets to be 
used against the targets specif led under Specific Duty No. 1.

RATINQ 
LETTER

8

SPECIF 

statl

SPELL 

cperal 
Spec 11

c outv no. • Execution of operational assignments as directed by Hqs and field 
ans concerned, whether of a KUTURK, KV.-V or KUL'USX nature.

, RA TINO 
t f r T L «

0

c outt no. « preparation or acquisition of cover firm written material as 
.lonal information to increase his access and flexibility in furtherance of 
’io Duties Nos. 1 through J.

RATINQ 
LETTER

0

specific out. no. i planning, directing end managing overseas bureau of cover firm, 
with emphasis on exploitation of the cover to meet operational requlrsoents.

RATING 
LETTER

0

SPECIFIC CUTT NO. • ' r a r ING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
1

Taka Into account everything about tho employee which influences his effectiveness In Mi current petition such at par* 
formanca of specific duties, productivity, conduct on tab, co^perahveness, pertinent personal wait* ar habits, and 
particular limitations or talents. Based on your knowledge of employee's ovarali performance duri»g tha rating period, 
place the letter in the rating bow corresponding to tho statement which most accurately reflects his level el performance.

RATING 
LETTER

0 •

SECRET



. • ” ' SECRET 3F*Ce M f’WSn^

SECTION C _________ NARRATIVE COMMENTS^ , , ,
h^J^jj^t^T^hM^Tl^TwfoinwTrd^Zc^lijZlTinTjrt^yfliiHjrtTi^'Hi.iriijoLqkjr&I^Jw* lL»lr <»hllw»hlp IO 
ovoroU'porformonco. Stalo. .ugga.llon.mojo for Improvomonf rti—sA'T.rfwmulco. Civr ir/on^M'flffffQOw Iroinlng. ■■Cwtmrn’ 
oil forrign la—,veg. coinpotonco, if (iquorJ iur coronl prllHoii. Amplify or OMptoinroling. given iniAcrlon.B lu'provide bril . 
bolilfer determining'tutor# perOonnol'octlohi ybAnvr.of performance of mwijjfiiuler.'Aupniiibry fvlm mutrbijijcrib^; Il 

. otM^ During ths" reporting pdrlod this <^^dyre as a' sli^f ^ haa cohtlauad the 
\ solidification of his covorajid tbocxpanaloa of hlsoperatlonal'sotlvlty within his 

corer to ®. pptat whsre ha .represrots Mldrepiy biirisd a staff officer as can be fpi&lir 
aiiypne with'his paint organizational bbckgrvuna. ftx>m the point of View of thahost 
oomitryauthorltlashoappeara to be oonplotely logltlMtc. Frora tHe inore important 
point of view, of his .targets, he aloe apparently;has. been acceptied, and notthrough a 
IdcX of opportunity fof Bcrutlhy, for wHat he claims tp be. He thus represents for ; r 
KUBARK an asMt uho haa ndt only solid status-and access cover, but also tin demonstrata 1 
capability for exploiting his cover for specific and aggressive operational undertaking!.

As has been stated in past fitness reports, his present capability directly and openly 
to approach operational, targets through the vehicle of his corer is the result of his o* a 
efforts, In which ho has devoted a trefunuious amount of work not only to establish and 
enhance the foundations of the cover, which requires a considerable amount of work for 
the cover company, but to devise and exploit w^s and roans by which the cover activity 
•may bo applied directly to operational tasks and programs, in addition to operational 
(activity In ills country of aa’lnwint, Ms h.w nljo been usso in Jha-'JIr-etc! activity ir 
uUar countries, usually Involving direct contact with target individuals, and in addi­
tion he has contributed greatly to. the acquisition of operational Inf or’at Ion for the 
use of Hqs components in their overall approach to Soviet scientific and technical tar­
gets. . '

It would be difficult to fault this employee with respect to energy, professional
skills,, and'mental, capacity. He la a keen student of his operational environment and 
very skillful" in analyzing the possibilities it offers for application toward operation!1 
objectives. He shows considerable reaouraefullness in devising logical and credible -
SECTION 0 - CERTIFICATION AND COMMENTS
1. BY EMPLOYEE . .

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. B. MD C OF THIS REPORT
DATS

1 June 1965
IaIGNAT uriu OF HMALOhe 
|/s/ Thomas B. Casasin

2. BY SUPERVISOR
MON T Hi• EM BLOV EE HAT BEEN 
UNDER MY SUPERVISION

IF THIS REFORT NAS NOT BEEN SHOWN TO EMPLOYEE, OWE EXPLANATION

J t t R OFFICIAL TH t.i: 'Jr > HPt, RVISOR " [ T Y hFO Ol* r.l SAMf AND 11 QNATURE

1 June 1965 Ops Officer |/s/ James M. Flint
X BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

Since tbs Reviewing Officer In the field has not Indicated his views 
on this Fitness Report, I would like to sake a coesnent of ay own. Without 
wishing to detract from anything the Supervisor ban said ebout Subject's per- 
ftintanee, X feel obliged to note that the ratings given him In this report are 
higher than those given, for example, to eny Breach Chief in this Division, and, 
as such, ere inconsistent with the grading pattern of the Division as a whole.

2 June 1965 Chief, External Ops /s/ Robert E. Owen Reviewing Officer
OATS

2k JUne 65

OFFICIAL TITLE OF REVIEWING OFFICIAL

DC/WE

TV FEO OF PRINT CO NAME .NO SIGNATURE

Edward Ryan
SECRET



SBCTTOH C continued Thomas R. CXSASDi

approaches to operational probloss and personalities, and expends considerable *^ 
effort In.maintaining a level of specialised‘knowledge sufficient to; backstop hta 
cover and to ensure the taxlm .exploitation of his contacts' with target organt- 
zatlona and individuals. His command of spoken, written, and technical French is. 
excellent. . ■ . ' ’ ■

- From the point of view of.supervision, this employee in his present position-re» 
quires guidance only insofar as .to identify specif ic targets .and for him to protect 
himself In .situations where he does not have, by virtue'of his not having'access to 
official files', -specialized Information^—Otherwise; he requires rib supervision . 
other than the periodic provision of policy and operational directives. -

This employee has always been conscious and punatilllous in hi's preparation of ' ' 
operational and administrative reports,'Including financial accountings, and his 
reporting in general, despite the burdens. Imposed by the necessity for minimising' 
the risks inherent In the lack of access to classified storage, leaves nothing to 

- be desired. ■ -
Other than the funds for operational activities, this employee currently has no 

responsibility for the programming and use of personnel, space, equipment, and ’ 
fui.da.

.itt.'i rfs.oot *.e del 1 cat lor. to bls Jeb, thia ?’;-.loyeo ha, pr^c ' .-s', If speiklng 
single-handedly built his present cover/operatlonal position dea/ita a au-L-jr of 
negative factors inherent to his situation such as relative isolation, meager oppor­
tunity for contact with his professional group,.and expensive area of assignment, 
and an exposed cover situation where the necessity for living cover is compounded 
by the necessity of avoiding mistakes which might Jeopardise cover. His dedication 
to and enthusiasm for accepting the challenge ofthls assignment, and his willingness 
to continue7on "in it. deserve particular mention, particularly since he would per­
haps Justifiably feel-that his present assignment may leave him outside the main­
stream, of competitive organisation progression.. _

This employee’s health and family situations leave nothing to be desired, as his 
proven mobility’tn the execution of operational assignments attests.

It should further be noted that with respect to the problem endemic to deep-cover 
assignments of allocation of time between cover work and operational activity, this 
employee comes very close to the happy norm of making cover work coapleaent opera­
tional work, and making operational work contribute where possible to the enhance­
ment of cover. .

While this employee's assignment to date has essentially been a cca-san show. It 
la re e o-•«-.> nd ed that carious cvnsluerat ion bo given to expanding the o~erat local com­
plex Hilton ho liaa ci acted In order to carttalIza on bio ox.'crf sr.-’?, u» v.rk ha has 
put in to date, and his own management capabilities.

•(Section 3' - No special recognition of Subject’s "OutstandIns" overall per­
formance is being requested at this time.

Hilt t1"-”’

•^r | I z*Uhu
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r \
FITNESS REPORT 1

EMPLOYEE SERIAL NUMBER

SECTION A :• < CEF(ERA
1. NAME e - (LaaU (pint) (MiMl9)

CASISZS- ThaaAa B.

Z..DAJ.E OF BIRTH >. SEX , 
20Jah 1??4 ' X >

♦. GRADE 9. SO
os-15 n

a. OFFICIAL POSITION TITLE ' . * '

JOpa^Officer
rOFF'DIV/BX OF AMIQNMCNY 

DEP/WEA.MMfl.
*. CURRENT STATION

Paris
•♦ CHECK <M) T.YpE QF APP.OtNTMENT.’ 10. CHECK IX> TYPE OF REPORT

CASUli ” [ _ jsiicsvi ] ~ |.TEMPORARY trit f l al RUH IC N M K N T SU P C RV1 SOR
CASUR«provi*ion4(; (3*9 inafruefimt • Sacilcrt C) ,-x' amnual RE ASSIGNMENT KMFLOyKS.
• PtCt4L’(Jp»Cil>)i APECIAL ?ipeclfy>;

11. OATC RC.O.T OU( IN O.F.

31 1964______ .
_tS. REPORTING PERIOD fFram- to-J .

1 Aorli 1963 - 31 March 1964 <
SECTION B . PERFORMANCE EVALUATION

W * Weak Performance range* from wholly inadequate to slightly Io** than satisfactory. A rating In thio category require*
positive remedial action. Th* nature of the dctloncoyld range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

A • Adequate Performance moot* dll requirement*. It I* entirely »ofls(aetory and I* charactorliod neither by deficiency nor 
excellence.

P « Proficient Performance 1* more than sotlifacto'y. Desired result* are being produced In a proficient manner.

S * ^X00^ Performance is c !■ <rac t^r t Ted by e x cd pt ionol pref ic i#nc ,.
0 * Out standing PodoroMncs is »o exceptional in relation to requirements of the work and in comport sun to the performance of 

others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List.up to sis of the most important specific duties performed during the rating period. Insert rating letter which bast describes the 
manner in which employee performs EACH specific duty. Consider ONL Yoffoctiveness In performance of that duty. Alt employee* 
with supervisory responsibilities MUST bo rated on their ability to supervise (Intficen number of •enployeoa auparrlaad).

trecitx DUTY NO. 1
Finding, cultivating unwittingly and aaacaaing new target peroonalitlee among 
Soviet scientists, engineers and other technical specialists.

RATING 
LETTER

8

SPECIFIC DUTY NO. I

Continuing the assessment and unwitting development of established targets 
in the.samp category.

RATING 
LETTER

3

SPECIFIC DUTY NO. >

Development of similar leads on target personalities from other denied areas) 
making recruit-rents outside base country.

b P K . 1 F 1 c OUT) KO 4

Development and assessment of technical personalities or" interest to Station's 

Internal (domestic) programs.

RATING 
LETTER

3

•> A T | N r, 
L t. T T LP

SPECIFIC DUTY NO. *

Managing and directing cover company's foreign bureau and its assets to 
strengthen own cover and diversify access for KUTOEB, KUW01F and KUEESK

RATING 
LETTER

0

SPECIFIC DUTY NO. •

Researching, writing and editing own and others' material published by cover 
company to strengthen cover and diversify access for KUDOVE operational 
numosea.

RATING 
LETTER

0

OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee which Influence* hl* effectivene** In hl* current position such a* per­
formance of specific duties, productivity, conduct on job, cooperotlvenoss, pertinent personal trolls or habits, and 
particular limitations or talents. Based or your knowledge of employee's overall performance during the rating period, 
place the letter In the rating box corresponding to the statement which most accurately reflects his level of performance.

RATING 
LETTER

8

SECRET
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(»f,^.rjt n^ in).

SECTION C . NARRATIVE COMMENTS ' .
Indicate ilanlflcont strength* er weaknesses demonstrated In current position keoplng in prdper'perspective their relationship to 

' oywsll performance. State suggestions made lor Jmprovement df work performance. Give rocommendatiaos forvtrdihing. Comment 
- on foreign language competence, U rrquked for current petition. Amplify dr explain ratings given in Section 8 te prdvide'best 
' b^asit for'determining.future personnel action. Manner of pefidrmahce ol monoflerial or suporrisary dufids must bo doscril>dd, if -

applicable;' • ' . ■ ' ‘ .

y This o'Tr'.l.oyee combines ths relatively, rare eboblnation of asbhlor and. broadly .
- experienced intelligence off Ider uid«r writing cover providing both- long-ter» status 

jin hid country of residence ( vid in Europe In general) and access for a variety of 
operatlchal fuhctiens) including spotting, assessing, contact with Soviet bloc 
nationals of specific iaterest, invebtlrative mo^surEs; swwssnt in depth of 
ostensibly cover-company hired pereana, and attendance at a broad range of national 
and International speoiellsed meetings.. Development of the capability operationally 
to exploit his cover has been the achievement of the employee iximself. In sb doing 
he has at the same time achieved genuine acceptance by his cover company associates 
(sobt of whom are unwitting) and his colleagues In hia cover profession and related 
professions.

In undcrt.<<*:•.-•• orBiMtlsial ►.esks tals euployao lias consistently s.wwi Initiative 
imagination, security eo.iacluuu-.e-j, and application ex' wl.. operational a id avbsU::- 
tive background to the problem at hand, ho has put a conscious effort into improving 
his already excellent command of the French language, and hia grasp of a variety of 
specialised scientific and technical fields has been achieved basically as a result 
of his own efforts.

His management of operational reporting, finances, and the administrative 
problems connected with his cover status has been exemplary.

. . It should bo noted that during the reporting period, this employee has not had
the benefit at all times of specif io pinpointed operational direction.- As of ths end 
of the n»pr>H.lnj |»id«lr H»»rlmi«rt.wi anffiiMd /wmtml nf bin activities njnlnnt

SECTION 0 . . CERTIFICATION ANO COMMENTSapne.tfln Snwlat. birpihi an a
'• ■ ■ - ' Bv EMPLOYEE . . - Hurcjpe-KilllLbasis.________________

- ' 1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B. ANO C OF THIS REPORT .
DATE 

0< Meu lOKk

signature of employee 
/n/ Than.. H C4S4RTM

2. - K . ■ . . By supERvBQR
months EMPLOYEE HAS BEEN 
UNOnH mt SUPERVISION

g|ght^n

'if this report has not been shown to employee, give explanation

DATS '

25 May 196h

OFFICIAL TITLE OP SUPERVISOR

Op#. Officer

TTPEO OH PRINTED NAME ANO SIGNATURE

/s/ James Flint
1 BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL - -

DATE .

25 Mav 10611

OFFICIAL TITLE OF REVIEWING OFFICIAL

___ Cna- Officer_________________

TYPED OR PRINTED NAME ANO SIGNATURE '

IrI E. Owen
SECRET
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‘ , fELD REASSIGNMENT QUESTIONNAIRE J
, .- 0.0 Ndt’COMPLETE A FOR H|VAPQUARTLR> USE ONLY -------------------------------------------------------- ------- -^ol

f 

V

o 
X 
d

authe ntjcat Ton’ of, signatures and verification of* items i through?, at low । J
name' of lino

• TVA—aa I

r<< (tri*)

TURE OF OFFICIAL Al
AUTHENTICATE *IMI

ITEMS NOS.- 1 TMROl

bATEfFro* Hen £.1)1 NAME OF SUPERVISOR (trvo)
1 9Doc 1963 ? 1_____Jj£xuj -Klint ___

Date (fro* ito'o'S.fA^A

27 3ac 1963 2
NAME ANO'jlCM 
AUTHORISED TO 
VERIFY DATA IN

HEADQUARTERS ’ .
TURES' ANO - ' ? ‘ -r
GM >. BELOW!. . ■ . . ’ ,

, IM

u

. TO BE COMPLETED GY EMFlOYtE . |

1. DATE OF BIRTH 1. GRADE (..CURRENTPOSITION-TITLE ANO GRADE - - 7*. DATE OF PCS ARRIVAL' IN. 1
lU‘»iSte»»i*°i,962 |

li^ijFicno pci of--ocpaR* ’IJpBratiw)9 vulcvri VJmiJ ' . TURE lEOHJIUO - 1’
fiAptuimhAF IQhS - J.

1. other DUTY STATIONS OR FIELD BASES OW^jJMNT JOUR' _ 7C. EAPECTED DATE OF'ARRIVAL 1
AT HEADQUARTERS PCS 1

0. WRITS A DESCRIPTION OF YOUR MAJOR DUTIES DURING THE CURRENT TOUR OF DUTY (ttoopociol tiOto on Tronabit tot Fw«).'|

Staff a^nt aaslciwd to n najor pwMtwa station, exploiting the 
cover provided by a najer Finn of tocJmlcal. periodical publishers* 
1 take .-jy Instructions fmj a section cliicf within the station, 
Arid maort in v-rittn.: on the pro.mnj of ■;/ ucv-.r fovilop ont and 
its jpor^tional axp‘lci‘ya'ia<'«.

For oparational raaacna, I develop and asaosa operational loads in 
the Fl, CI and CA areas, principally .raiiot denied area targets* 
X also lumdla local invj&tigatlona and such cases as the station 
detorninoo will fit Into my cwar, or which ’ can otherwise handle 
in alias. I travel to other field stations to handle such tasks as 
they , request or Kg dimeta. I handle all caver tasks as thoy appear* 

», FR(f(HNCrtOi M»T ASSIGNMENT!' " —

A.. »«IU A BRIEF DESCRIPTION OF THE TYPE OF WORK YOU WOULD PREFER FOR YOUR NUT ASSIGNMENT IF IT DIFFERS FROM 
THAT INDICATED IN ITEM NO. «. ABOVE. IF YOU HAVE MORE THAN ONE PREFERENCE. INDICATE YOUR CHOICES. ’

X would like to continue to servo essentially in tlu> saw ^capacity as 
described above, although I would like eventually to add more super* 
visory and managerial functions to ty responsibilities. X would like 
to expand the operating boss provided by the cover orsanijatla by 
taking ona several journeyman case officers to •."ork with me against 
both donl-.»l ami and hoat country t.vyca, an-1 t; -..ika Lb.s cov^r 
facility and ths accoui it picvidoa of wore voruatllo uao to both tho 
station and to KUDOVE as a whole.

My second choice would be to return to Kq, and use the knowledge and I 
experience X have gained in jy. proaont job to (1) select staff personnel 
who will ba placed in nan-official cover, (2) select ths cover mech— I 
anitna propsar, (?) train our personnel for tho proper discharge of I

ANIMATION (rofot I 
to catalog of courooo, if availablo)! - I

Tho completion of work toward a master's or doctor's degree in the 
physical or life sciences, or in the oanageoont/administration of the 

< sciences and their personnel. ,

,o’“ ono •■’«•" »•«»••». 
,. s« ZUZ ,,,.,..,. SECRET
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I jh^Ay^1 »0R 'MH-,4S$l€kMV (c«*t<a«*4) ,

X. fNOICMI YOU* PREFERENCE FC4 NftT ASSIGNMENT RY mi(IYt«$ MWIIli I. I MO * </•?'{•*. i»< Mrf ^ tkoictl 
■ . ~ IN Tn I Kill RCLORi . . ' ' ’ . • ' ■ ‘ ■

■ (JJ »»’«•»-»«■».«»»»«»»»•»••« # after a ono'.yonr extension of ny present tour 
|7j-| M *»I«A£O TO H(«jX'«U»S70» A' T0V»'0» DUTY. Ml Th HI*«T TO TOIHtlf M#IGH4MT t* MIA0DUMTUS, : ' 

.. ■ indicate choice ercjaMihTi; . • . - * . . _ .

. IS*; choice-- ? ^^__ __i*o. cAotct jCQ8aJEuGsctf{U>»* CHOictQfXXCA/EBefiOtHlei

wn.M AJSIMCO TO Aionitt h<io STATION. .WITH MSPtCf TO NSSIIU REASSIGNMENT TO »4T*U FIUO JUTIM, . '
IJJ indicate cmoic< &r aesiAKic area or specific station.' bases on. qualif ications; . * 1 .

.it. cHoict_ fatnoga ■,!■>. c.oict.BB^ia —»»• "..ct^, ^aTnnd/fanai! A 
lOi MOV MUCH LEAVE 00 TOO OCSIOt iCTWEEM ASSIGNMENTS! . .

II. INDICATE TMt NUMOCRAND A St OF DEPENDENTS ONO Will K TSHUHH O« MOVING WITH YOU I ’

Wife, will be 57 in 1965; two daughters, 15 and 12 in 1965
ISA. INDICATE ANY CHANGS IN YOU* KISORAL 0* FAMILY SITUATION Rm I CH SKOULO DC CONSIDERED IN DETERMINING YOU# NEXT 

ASS I CNMENf

Huxt po^i a\uuld iv.vu uC-hv<l. t. K.e:l;i? i". A^ich or

It. SIGNAIUREi CONFUTE ITEM NO. S«1. TRANSMITTAL SMtlT, TQ INDICATE COMPLETION OF ABOVt PORTION OF THIS FORM.

___ ___________ . ~_________________TO BE COMPLETED BY SuPf^l?^ AT FIELD STATION_____________________________________
IS. IN CONSIDERATION OF THE FAST EXPERIENCE AND PERFORMANCE OF THE EMPLOYEE. HIS EXPRESSED PREFERENCE FOR NEXT 

ASSIGNMENT . tAND THE STAFFING HWIMWNTS OF THE STATION. INDICATE YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT 
ANO TRAINING! *

Chief. Kxtenal onoas in srtjset’s wish fur one year txtesta end . 
return for emd too* after home leave in the fall of 196$. However* subject's ' 
wish as expressed in 9.L of having ease rfficare working under his is not feasible 
at .this tiae. '

|I4. SIGNATURE! COMPLETE ITEM WO. VI. TRANSMITTAL SHEET TO INDICATE COMPLETION OF THIS FMIIW OF THE FORM.

1 TO BE COMPLETED BY A°FS??SIATE CAREER SERVICE OFFICER CW PERSONNEL OFFICER AT HEADQUARTERS
1 IS. IN CONSIDERATION OF THE PAST EXPERIENCE AND PERFORMANCE CF THE EMPLOYEE. HIS EXPRESSED PREFERENCE FOR NEXT
1 ASSIGNMENT. ANO THE STAFFING REQUIREMENTS OF THE COMPONENT T© WHICH HE IS CURRENTLY ASSIGNED. INOICATC YOUR
I BfCOMMlhO XT 1 ON 1 *CR h'S K T \ ’ KUGXMfhT ANO TRAINING

1 Secostnend Hess ’.j?,vs and return for sajshsr tour.

1
SR Concurs.

I is. NAME or CAREER SERVICE OFFICE* 0* PERSONNEL OFFICER notT^t

1 »»n * February 1964 G.K.Xogannaa' ? .^^>^C )
___________________ _______________________________FOR USE OF SERVICE . , .
>>. twnv»TsZ^.i ।—|h»i kt m> wotirito or mints i». itmtucc -. ^^5\S

REASSIGNMENT* BmPaTCw mo. f'r/ 2?* _ faMt *0.——>

SECRET
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form AS 4*u *3

: . . FITNESS REPORT.
EMPLOYEE SERIAL NUMBER

037367
SECTION A. ; . . . GENERAL . •

| t.NAME _ ^-^iwiMiM^^^l^ut^^ 1. DA TE OF BIRTH 8. SEX «. GRADE jt. SO •

i^K ' - ‘ ft ' "
S. OFFICIAL FoirndN ^fLt^ . . - - '

. Officer . - . .

fUiV'tl* OF ASSIGNMENT ^CURRENT STATION .

- - Sanin ' • -
.L CHECK (x/tYPE OF APPOINTMENT - , tO. CHECK <X).T.YP£ OF REPORT , "-••

|CAA«R | j'RSURUt " |' | TEMPORARY ' \ INITIAL , < V .J . - - (reassionment supervisor
icaAtIR’PROTlIiONALfSwtaiftvcHoni’JMiiaiQ * - J ' annual ; '.^^'^ ^REASSIGNMENT EMPLOY«

' jiPtcui^ReMr).' • ; ■ - SPECIAL «poa#g^^. ' . ' •

JI; DATE REPORT OUE IN O.P. . ; ? It. REPORTING RERfO3tl!bd»». fo9 .

SECTION'S PERFORMANCE EVALUATION ^ 5 '
W • y<<A Performance-ranges from wholly Inadequate to slightly loss than satisfactory. Aerating in this category requires

positive remedial action. The nature of the action could range from counseling, to further training* to placing on
. * probation, to reassignment dr to separation. Describe action taken or proposed in Section G *

A * Adequate Performance meets all requirements. It is entirely satisfactory and Is characterized neither by deficiency nor 
excellence. '

P - P^Jirien’ P«lcrmjfK4 i s more then lull jfactc. ». Desired result* l'i bainj prodecef m a wolicirof ironner.
$ ' String Per for me-ice Is ihora’ l #r i 200 by exceptional proficiency.

-0 * Outstanding Performance is so exceptional In relation to requirements of tho work and in comparison to the performance of
1 - others doing similar work os to warrant special recognition. _

SPECIFIC DUTIES .
List up to six of tho most important specific duties performed during tho.rating period. Insert rating letter which best describes tho 
manner tn which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number of employee' euperrteeO.

SPECIFIC OUTT NO.,1

- Establishment and taainteuuice of eoyer as a genuine sarking tasbor of
his profession. -

RATING 
LETTER

0
SPECIFIC OUT V NO. 2 ■ ■ .

Spotting and assessing persona of operational interest to Paris Station 
and to other stations.

RATING
LETTER

8
SPECIFIC OUTT NO. *

Investigating of organizations and phenomena of operational interest 
to ten Jtatioa.

jPECi^ic DUTT NO. *

Collection of positive and operational information using his cover for 
- an tree.________________________

RATING 
LETTER

s

'LtTTfH

8 .
SPECIFIC DUTY NO. 8 RAYING 

LETTER

SPECIFIC OUTT NO. 8 ’ ‘ RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Taira into account everything about tho employee which Influences his effectiveness In his current position such as per* 
formance of specific duties, productivity, conduct on tab, cooperativeness, pertinent personal trails or habits, and 
particular limitations ar talents. Based on your knowledge of employee's overall performance during tM rating period, 
place the’ letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

RATING
LETTER

3

SECRET
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nsii£OZZZZZZZZZZZIZZZZ~S!£E*iL^
Iwlicot# alanlflcdnt itrength* or w*aKMi*4t d*fl*onitr«tM in currant p«iiiion Looping in proper per•pectlva their relationihip tu 
overall ppiformonco;' Stote ivfjrihon* mo^o n» improvement of work performance. Live recommendation* for training. Common* 
on foreign language camoetonce, .if reavrred.lor' current jpetifron. Amplify or explain rating* given In Section B to provide bb*t
^a*t*fer-dotermining future personnel «C 
applicable^ \

: See attached sheet.

ion..’ Manner of performance of managerial or iupervi *bry~ dutie* must bo do*cribod, if

SECTION D CERTIFICATION ANO COMMENTS .
1. BY EMPLOYEE

1 CERTIFY THAT 1 WAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT ’ ,
OATS

15 May 1963
SIGNATURE OF EMPLOYEE ' .

J. - . 'bTJtfftSVisou... ■"1liM>
MONTHS EMPLOYES HAS SEEN 
UNDER MY SUPERVISION

IP THIS REPORT NAS NOT SEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

6^ months
GATE OFFICIAL TITLE OF ^UPERrtSOR TYPED OR PRINTED NAMt ANO SIGNATURE

15 Kay 1963 /a/ Jama Hint
X ^ BY REVIEWING OFFICIAL
COMMENTS OP REVIEWING OFFICIAL • ' .

See attached sheet •

DATE. ,

20 May 1963
OFFICIAL TITLE OP REVIEWING OFFICIAL 

; OPS Offiodr
TYPED Cyt PRINTED NAME AND SIGNATURE 

/s/ Edward Ryan

SECRET
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SECTICN C NARRATIVE COMMENTS

The asal0u»nt of thia employee to the field under non-offlolal oover 
was designed toabmpensate for the lose of an employee in an official cover 
slot which yas out from the Station's ODACID allotment of personnel positions.

During the. reporting period this employee has accomplished with success 
tho convincing establishment of his cover In a complex milleu, and has been 
accepted as. legitimate by his professional colleagues, the persons whom ha . 
moots under cover, and the French authorities. It should be noted that his . 
ability to assume his oover has been largely the result of his own efforts 
over a period of years to acquire and maintain a familiarity with tho general 
scientific field.

During the reporting period he has developed a wide circle of contacts 
in the scientific and Journalistic fields and applies a long background in 
a variety of assignments in KUDOVE to the determination and assessment of 
operational potential among these contacts. At the same time hie oover • 
organization, In which only four persona are witting of hie actual status, 
has shown Itself to bo more than satisfied with his performance of his oover 
duties. . ,

This employee requires a minimum of detailed operational supervisions 
it is necessary in sped if io oases only to indicate the operational or infor- 
national objectives. ■

From the point of view of administrative support, his attention to 
detail and metlculousness reduce the problems of his support by the Station 
to a minimum.

This employee uses the French language continuously, and his facility 
is such as to permit him to handle himself excellently in a broad range of 
complex technical subjects. He has In addition undertaken specialized French 

"language training to develop this capability further. His operational re­
porting is excellent both with regard to clarity and pertinence.

In the immediate future he will be assigned case work, for the most 
part In fields where it will complement, and be complemented by, his in­
dependent operational activities and oover work.

SECRET



6 August 1962,

Subject:

Memorandum in Lieu of Fitness Report

My lost statements concerning the performance of

should be extended to cover the

remainder of his service as Chief of SR/6. He de­

parted headquarters for a field assignment 31 July

1963.

QUEHTIS C. JOHNSON 
Chief of Operations and Plans 

SR Division

^16

HOM J. MM
H0W3 J. WW
Chief, SR Division
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7»»«i FtiM tn) .
onhi t. 
C-:n_

FITNESS REPORT

SECTION A
pilMli) L DATE OF 0'RTN ' . - *. IKK *. GRADE

. ’ 20 January-10 M . GS-1U

D' . .Branch Chief
' .CAREER*Ta FF STATUI C. f nH OF BIFORT ' .

•*>▼<1.10191* ' ; ImIMOIN ; ' OKFcmmo' . ' INITIAL RS*SSt«NMCNT/SuP«RVlSOR ’ '

pending " . - |oecmneo ’ .' DENIED ' X ANNUAL - Rt AlltONMCNT/EMALOVlC .

IC. ©ATI «K*CNT out IN O.K • • li?R«PORTtNG PERIOD - -

- ’Tuly • 19oprOctober. o2
SPiau (Srkiw

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Consider ONLY •W»cliv»n»ii in performance d that'duty. All employ***

I . Unsotislbctory ' | 2. Sorely odoguoto jj » Acceptable

inane out. ho. i Supervises largo func- 
tlohal branch of thirty-seven staff 
and fifteen contract personnel.

jpeoric duty ho. » plana and projrans for 
operations support, includl-ig initia­
tion of new support activities. . .

•rcciric outt no. > Supervises preparation 
-of,' and sometimes personally prepares, 
special studies both on own initiative
nni an request, 
SECTION C

RATIHO 
HO.

5
RATING 

NO.

5
RATING 

NO.

5

7^^^tMi^JsT^*^^Ji^^^^Z-lLZ^^!^li^
specie outv NO.. Conducts liaison with 
various components of the Agency and 
with other agencies.

specific dutt no. > Prepares and prebents 
briefings. ’ •

j.eciric outt no, . Supervises maintenance 
of SR Division records' on Soviet 
defectors, supports exploitation of 
defectors and pprticirat.es in their

NO.

6

NO. 
6

RATIHO 
NO.

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITIONresettJ P-gpnt
2

Tok. Info ..count .v.ryfhing obouf th. .mploy.. which fnflu.nc* hl. .ff.ctiv.n.s.in hl. current positron • performance of specific 
duties, productivity, conduct on Job, cooporo'tlveness, pertinent "persenol trail, or hobll., particular limitations or talents. Based on 
your knowledge of employee's overall performance during-the rating period, place the rating number In tho boa corresponding to the 
statement which most accurately reflects his level el porrormonco. '

SEE SECTION •£• ON REVERSE SIDS

1 • Performance In many important respects foil* Io meet requirements.
> 2 • Performance meet* most requirement* but is deficient In one or mor* Important respect*.

3 • Performance clearly meet* bode requirement*. ■ .
4 -’Performance clearly exceed* basic requirement*. ' ;

-5 • Performance in every important respect Is superior. '
- 6 • Performance in every respect I* outstanding.

RATING 
NO.

5

SECTION D - DESCRIPTION OF THE EMPLOYEE
. In the rating bos** below/chech (X) the degree to which each characteristic applies to th* employee

1 • Lea** possible degree 12 • Limited-degree | 3 • Normal degra* ] 4 • Above' average degree $ - Outstanding degree

CHARACTERISTICS . 1
NOT 

APPLH 
CAGLE

NOT 
OB­

SERVED

RATING

1 2 3 4 s
GET* THING* DONE , X
RESOURCEFUL * ’ X

ACCEPT* RCSPOnSiBILITIES x

CAN MAK* DECISION* ON HI* OWN SKIN NEED ARISE* ' , X
OOES HIS JOB WITHOUT STRONG SUPPORT -

FACILITATES SMOOTH OPERATION OF HIS OFFICE X
WRITES EFFECTIVELY - ,

SECURITY CONSCIOUS ’ X
THINK* CLEARLY . . Y

DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OP RECORD* X
OTHER (Sp^Clfy^ > . ’•

SECRET



. SECRET
- ■ ■ ---- 1 ■ - - ; :\ , (VSrn F,ll<-,t tn) . 1’ .1. ’ . . —'

$?CT.ON E NARRATiy* jjgRIETION OF MANNER OF JOBBER MANCE J J5A __ _______
^'•*, *t'«"5lhi wd we6kn«aa«a d»moflihol«d In cyn<n|/p#iUiM. Indicate (vggtilloni/f#d« to.employee (6c Improvement of hl* 
work. Give teconyaendofIona for-his training. OttciiU; if "appropriate, hi* potential, for devOlo’^Aven'u end .for at awning graatar N« 
ipw’ilbililltt, .Amplify or explain, ifappropriats, ralingsglvan In SECTIONS B, C, ond 0 to pt»ld//k« b»H bidtfs* determining 
Muro poreonnol dctidna, * . • ’ , . ; . / . ' '^Hri^ti ■

Mr/^^^ft^fa a good knowledge of Soviet matters and erally is 

very veil informed. He continually demonstrates much initiative and a high 

degree of productivity. He is stimulating to his associates, businesslike' | 

and delegates work easily. He appears very self-confident and he Is dynamic.

ipervises.a very large and key branch engaged in a vlde

variety of activities, a difficult job which he does veil.

)

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

, / certify that 1 have teen Section* A, B, C, Dand E pf thi* Report. . ■
DATE ’ .

9 November 1961
2. SYTUPERViSOR

MONTHS EMPLOYEE HAS BEEN ;
UNDER MT SUPERVISION ' '

Twelve

IP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOTEE; GIVE EXPLANATION

IF REPORT IS NOT BEING MAOS AT THIS TIME, GIVE REASON.
EMPLOYEE UNDER MV SUPERVISION LESS THAN SO DAVS , | REPORT, MADE WITHIN LAST SO DAYS

other fSpacifrA.* ,

DAT! OFFICIAL TITLE OF SUPERVISOR TYPED OfipORINTEO NAMS ANOxStGNATURE

9 November 1961 SR/Chief of Plana and Operati
ons £ddw!^^

3. BY REVIEWING OFFICIAL

X 1 WOULD HAVE GIVEN THIi EMPLOYEE ABOUT THE SAME EVALUATION. ( /

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. \«Z .

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. •

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM-NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE*! PERFORMANCE.

COMMENTS OP REVIEWING OFFICIAL

GATE

rl»«

OFFICIAL TITLE OP REVIEWING OFFICIAL

Clief, SR Division ^
4T?iD^» PRInYbu^^mE^AN^S^GNATURE

7OHB M. MAURY ~ ^7

SECRET



SEC2ET

lElO REASS1&MENT QUEST)OMMAIR
EQ. nor COMPiCTt ■ • rca •HHB'4>»»Tt»; USt ONLY

AunjMiMo

8 t TnBOuCM V.' 0(10*:

J_^bo_fe*iser—_

Andrew L. Busty 6/30/60

: 'TO BE CO^ttrtO'BY fVlOVEt : 1

_. 20 Jewry 1324 - 
•lavicc Diiiuiiita (it *

03-14
(VlKtr resmOM YfTK - '■

; Operations Officer

toiji, j*Ga

ILtoLUSL

Chief of ttajor Mxterhzl OecgnphiB Breach (GSSii-Burcpeah Satellites) of largo overseas 
Station (Tokyo). Aa such, on rapasUhi to Station Deputy far Operations.

Direct, nasals, aparrtas and train 15 persons, including operations and project per- 
satmal radff sen-official cover, under die to, Amy, and Air Force corer. Parootnel 
era divided functiaaally within Fl, Ft, end Ci section.

Initiate, and launch new Fl, PP and GX qpcretlons using best available independent 
assets as wall as assets available Urtsgh foreign (4«p8»aie) liaison, itemage and 
e^loit psrsBiial cparoUaej observe ^reea or deterioration of activities to ’ 
insure that iarginal and nco»prcductive activities are teraiaated. As case officer 
cney on eperatioua, too.
ftalstalB-liaison with ether 03 agendas. . Provide operational support to other Far Easi 
fltattoa nwiiifaig pasialted flld aa S^i8tfaswi..cggrattM ffim.aal..^gi_ 
. PREHIIENCt FOR RIAT ISIIMiitNT: , .

IMOICATC YOU* CM0ICC9.
I would like a challenging easl^mont wawes, again, as ry first preference* I so 
especially Interested Li osrelrolng serdse-tne-tosrd fl<-?JM:i progress “fitn ecratch,’ 
with particular reference to Udlciai a tay^teBa ii-CX jat^ra and assets. 1 co 
set unduly particular as to area, but of course would prefer ou area in which English

Ry next choice would be to go to an area etoso loi^Me® I do not knew — but eould 
learn ~ sad which nests the requiKuaita of the c.’alla^a stated in tho first para 
greph, above.

Ry Dsst choice would bo to return to J^aa, where I could use sy J^aotw teacsilcdge.

Ry next choice would be an oasignacat to a special training course at the national 
intelligence level.
^ lent choica would be reassigacart directly to iWpartars.
9 © O : S 5
X would especially enje* on asafc®^ la vhich X can eonbUe aa*the*Job traiwint cl

IA tHMf t.{& S>j sara,TSffiA of t 

>U t(ll£V( YOU SM0Ui.fi •♦»! •* CROC* T0

Clandestine Savicaa Kavisv .
State Scalar Offleers* Course , .
Appropriate additional lancaaG# training
Cut-aide advanced graduate wrt la lateraaUiaal relations

202 SECRET
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SECRET
•>. RRimtact N> HIRT »•»l•Mi^•f (l9»tiv4) ' • _• - - . / I

C; IWOlCATI TOU« ntHMRCI >09 Rtlf AHIOMUT BY 
. la tn'i Mill i(i#fi

iNSCRTlM*.NUMBERS I. IMO I (/•rj4t, 3*4 #«* Jr4 iHH«l :l

, ‘ . Qi] m aniiau fl iairxi Flit* SfAtlO*

- WITH IIMICf M A FOSSlOLC BUHIMCNt TOJWoiwi* IIHO ITATtM. INDICATC YOU* 19*. 1*9 Mfr

■ MOMARhIC IIIAOI PICIIIC HXIMi' . • . . ' '

#94 CHOICE FOG |

«.»«<•<«> • Mcaton BaW-
- • - er&ear Best

• lu micii Latin aasrica. awthaaat Asia ______ .

10. HO* MUCH CU»I 00 VOU MUM MTMU MIIA9UTH

10 we!ia . Including possible TOT imcart auaiti or n»« o..« 60

II. INOICAH TMt RUNBII MO AOK OF OKPfNOCNTSVWOOILL M TBAVCLLINO 0* MOVING *ITN VOV'

Mf#i Harriette, K '
Bsaghterei ■ Pamela. IOj Kichalls, 7 .. • - .

It. SIGNATURE’ CWIMI HIM MO. 1.1. IRMlMlH«L »M«IT. TO IMOICATC COMPLITION OF AMVC PORTION OF THIS FOAM. J
TO 8E COMFLETCO AY SUPERVISOR AT FIELD STATION , , |

1*. IN CONltOIRATION OF INI FAST ClPtRIENCK ANO PCBFORWAnCC OF Txt (MfLOfll. MIS (iMHKO FMflttNCI FOR MH 1 
ASSIGNMENT. ANO .TNI 8TAFFIN0 StQU 1RCHENT3 OF TMC STATION. IMOICATC TOU« RtCOMMENOAFtON FOO HIS MCXT ASSIGNMlNT I 

AMO TRAINING' * 1

14; lf«NATuMi COUPLCTC ITCH NO. S.f. TRANSMITTAL MUT . TO IMOICATC COMHCTIW OF TNI# PORTION OF >C FOAM. I

. • TO BE COMPLETED BY APPROPRIATE SUPERVISOR AT HEADQUARTERS , |

IS. IN CONSIOC0ATION OF THE FAST t>P(RI(NC< MO MRFOMMCt OF TWt IMPLOVCE. KIS IIMIMIO MlflHNCI FOR SCAT I
ASSIGNMENT. ANO THC STAFFING REQUIREMENTS OF Th! DIVISION TO MICH NC IS CURRlNTLY AISIMtO. IMOICATC VOU* 1 
RECOMMENDATIONS FOB KIS RIMT ASSIGNMENT ANO TRAINING: I

To be assigned as Chief, SR/6

1 1

IS. NAME OF SuPCGVISON . - - - IIGRATuRtl

Andrew L. Busby
TITLSi OATti

Chief, Sn/Personnel 30 June I960
IT. B(MARKS (»4dit iotui c«M«at>

1

SECRET
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iVhM 7«Wft.

U)

* • . . ' , ' - IMPlCYIt SERIAL HUM0CR
FITNESS REPORT

SECTION A GENERAL
' I.MWI''i\^-•.”•, »»'?■ .^ ■ >. TFuit» , . ,V.OIMth) . U. DATE OF BIRTH 9. SEX 4. GRADE . .

1 SOJmi19M H

ITL< ' . >. OFF/DIV/BR OF ASSTaffwENT -

T j/fto> Wsa
. . , CAREER STAFF STATUS T YPE OF R EPOR r

NOTUI4HH ' MEMOER MFCS RED INITIAL - ASSIONMC NT/SU PERV soR

PENDING . DECLINED DENIES ! X a**wu*l ■
1X 1,1

AUKNMK NY/Ek(PLOY EE
*isjrrui frpf.ir.

1 Apr AC l-C' ! -

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
Lis* 09 to sis of lU osil important specific duties performed during the rating period. Insert rating number which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated an their'ability to supervise (indicate mmBer of employees supervised). .

1 • Unsatisfactory ’ I 2 • Barely adequate . 3 • Acceptable id • Competent | S • Excellent |6 • Superior |7 • Outstonding

SPECIFIC DUTT NO. 1

CWW, Soviet Sransh, responsible 
far nativities of 24 staff and 6 
Contrast ei^liywa ____________________

t RAYING 
NO.

8

: SPECIFIC DUTY NO. 4 

Caso officer
RATING 

NO.
V#

SPECIFIC DUTY NO. » .

Kaaponsibls ror stat Lon 31 planning, 
VadjatiBi, and operating activities

RAYING 
NO.

8

SPECIFIC DUTY NO. 8 . . RATING 
NO.

SPECIFIC DUTY NO. > . -

Repraseatinc the station at varied 
levsls la all S3 sattaro

RATING 
NO.

8

SPECIFIC DUTY NO. • . . RATING 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take into accocat everything about the employee which influences his effectiveness in his current position - performance of specific 
duties, productivity, conduct on job. .caoperotivonoss. pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge'of employee's overall performance during the rating'period, place the rating number In the bee corresponding to the 
statement which most accurately reflects his level of performance,

- 1 • Performance In many important respects foils to meet requirements. • •" ..
2 - Performance meets most requirements but is deficient in one or more Important respects, 

. 3 - performance clearly meets basic requirements. ,
4 • Performance clearly exceeds basic requirements, .
3 • Performance In every important respect is superior.

RATING 
NO.

5

6 • Performance in every respect is outstanding.

SECTION D DESCRIPTION OF THE EMPLOYEE
Is the rating bases below, chock |X) the degree to which each characteristic applies to the employe#

1 » Least possible degree 12 • Limited degree j 3 • Normal degree }4 • Above evetage degree , 5 - Outstanding degree

CHARACTERISTICS ' NOT 
APPLI­
CABLE

NOT 
OB­

SERVED

RAYING

1 2 1 4 s
GETS THINGS DONE X
RESOURCEFUL X
ACCEPTSRESPONStSILITlES . X
CAM MAKE DECtUONi OH MIS OWN WHEN NEED ARISES - X
OOES MIS JOB WITHOUT STRONG SUPPORT J
FACILITATES SMOOTH OPERATION OF MIS OFFICE. X
WRITES EFFECTIVELY X
SECURITY CONSCIOUS ■ X
THINKS C LE.ARLY ' V
DISCIPLINE TN ORIGINATING. MAINTAINING ANO DI SPCS IMG OP RECORDS X
OTHER fsmc<b^ .

SEE SECTION •£• W REVERSE SIDE

Ml O OBMltTI PREVIOUS COITIONS. SECRET
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SECTION E ! NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
Sir*** etrangths oa'd wMUtiiei detnoAeifafedin current position. Indies?* 'Suggestion* mods to employee for Improvement of hl* 

' w«rK. Give recommendations ler his trolnTng. .Describe, il appropriate, hi* potential lor development ond lor assuming greeter r«. '
tpoiiibililiss. Amplify or eap1oin,ll appropriate, itilngs given In SECTIONS'8. C, and 0 to provide the best basis for determining 

■ Mw* personnel action*. . - - . '

. - la QMS respects,- this off Mar la oho of the beet I hove known In thia ajsny. . 
lie had 'd broad and deep tosileilije of IMe.'target. u^,'u well ao ofhia ’tort’ oountryi 
on excellent idxl proven do^rjed of operational “tawp^oM’jttjgabilAtytowrlUjaM * 

7^^ lucidly aril effectively aril wl&ajjsriht baacj and a very hi^h decree of 
noUvatK® aril devotion ■td duty.' lie can be expected to continue his t^naib and 
iBastnatlvopurvult of a roet difficult target. ItMs Nr opinion that thia officer 
taacroat potential andlc ready for inaraaeKlrospenal Lili tics which would involve the 
piristion' for which ho has-been rocc^andod, Ab for'training, a pod sanagerlal course 
sight help to bring into even 'sharper focus his nary talents*

S^irSESS' 

‘-t^ref' B an entirely satUattury |

rating ret- j
performance __^__ ——-- ---------------- -

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 certify that f have seen Sections A, B, C, D and E of this Report.

OATB . 23 June 1960 as transalttal ■
2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MT SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

IP REPORT IS NOT BEING MADE AT THIS TIMI:, GIVE REASON. '

EMPLOYEE UNOER MY SUPERVISION LESS THAH 90 OAY* j jREPORT MADE WITHIN LAST SO DAYS

OTHER (Specify): . .

OAT E

23 Jone I960

OFFICIAL TITLE OF SUPERVISOR ' TYPED OR PR4NTED.NAME AND SIGNATURE 
pls. ^j v? ■; Lca—signed ca

Masdetafifl^ transaiital
1. , BY REVIEWING OFFICIAL

1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. .

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR Wi TH YHE EMPLOYEE’S PERFORMANCE.

COMMENTS OP REVIEWING OFFICIAL

DATE OFFICIAL TITLE OP REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE *

COS, Tokyo John Bakar/V ® tranatitiol

SECRET



SECTION A

PENDING

«RftyV»
SECTION B

SECRET 
• iWejrfllW »’

FITNESS REPORT

GENERAL
(»i«M

'SJJubm; 192b II
4. GRADE 
GSalh

L OFF?Oiy/OR'OF ASSIGNMENT

SB.Tokjro.Japan

OKKMCO

I I.-REPORTING PERIOD* >PtCULfSp»<JW

EVALUATION OF PERFORMANCE OF SPECIFIC PUTIET
Lis* up to tie of the most important specific duties performed 
manner inwhich employee performs EACH specific duty. Con1

1 • Unebtiefbctcry | 2 ■ Barely adequate ]) • Acceptable

RATING 
■ NO.

SPECIFIC DUTY NO. t ’

Saperrieos and directs eporatianal 
branch of some 17 parsons .

T^e^^TJT^EiiwIlM^j^^Sw^fi^^jT^O^E^ndMfl

SPECIFIC DUTY NO. 4

Casa officer

RATING* 
NO.

6
SPECIFIC OUTV NO. >

Caaduets operational liaison Kith 
local intclll^enoa and security . .

SPECIFIC OUT V NO. > ' .

Conducts liaison with S3, military 
aad civilian IntelHeeaca cervices

RATING 
NO.

6

6

JMCIP^ QUIT NO. S

SPECIFIC DUTY NO. 0 . .

RATING 
NO.

RATING 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

.Take into account everything about tho employee which influences his effectiveness In his current position • performance of specific 
duties, productivity, conduct on |ob. cooperativeness. pertinent personal Foils er habits, particular limitations pr talents. Based on

statement wl forntonce.

1 • Performance in many important respects foils to meet requirement*. 
2 • Performance meets most requirements but is deficient in one or jo<i 
3 • Performance clearly moots basic requirements.

S - Performance in every important respect it superior.

RATING 
NO.

5

SECTION 0________________________ DESCRIPTION OF THE EMPLOYEE_______________________
In fhe rottng boxes below, chock (X) the degree to which each characteristic applies to the employee

1 ■ Least passible dogcoe Normal deproo

CHARACTERISTICS
CABLE

NOY 
OB­

SERVED

RAYING

1 2 3 4 s
GETS THINGS DONE • X
RESOURCEFUL - X
ACCEPTS RESPONSIBILITIES ■ X
CAN MAKE DECISIONS ON MIS OWN VHfN NEED ARISES • X
DOES MIS JOG WITHOUT STRONG SUPPORT . • x
FACILITATES SMOOTH OPERATION OF MIS OFFICE X
WRITES EFFECTIVELY

SECURITY CONSCIOUS _x_
THINKS CLEARLY ’ * X
DISCIPLINE IN ORIGINATING. MAINTAINING AND DISPOSING OF RECORDS > ' . JL
OTHCRfSpKlW: ' ®6^®S^

SEE SECTION •£• CW REVEiWE SIDE
FORM AC ’
H| Go OBSOLETE PREVIOUS ISITIONS. SECRET
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When ‘fitlted.ln) •'

SECTION E NARRATIVE DESCRIPTION OF MANNER OFJOB PERFORMANCE ...
SbtH iiitn^lhi oA^veokMiu* dtmonthoird In current position. Indicate *vgge»tibw* mod* to employee l« Impravemenf'al Ma 
work. GlyerecommendotieM* lev hi* training. Describe, il appropriate, Ms pctenHal Im development. «**dr ar deewming greater to* * 
• poneiblhtie*'. Amplify at tiploln, If appropriate, rating* glean In SECTiON$,Bt C, and 0 to pravldoiho beatb«*is'fo*'dolersilniRgz 
futurepersonnel action*; ' . .

Subject otatiaist u ow af the Acet capable, prefteoslaaal and ' . .
. hard narking of tte hnnch chloro In the Station, working .

against a tough denied area prcblea, ho d®OBtratos Inpglnatlaa, ■
drive, esEollentarea background end knalMls#, and a High dagroo '
of productivity. Ho dsCLnitoly has the potential far an eras Bare . _

. roepaaaibljo poaitlcuo : \

, . ‘ • •. ' • - - 1 '

SECTION F ■_________  _ CERTIFICATION AND COMMENTS
1. ' by employee . .

. 1 certify that I have teen Section! A, 8, C. D and E of thit Report.
DATE • • .

27 April 1959
SIGNATURE OP EMPLOYEE . 

signed an transsdital
J. BY SUPERVISOR
MONTH* EMPLOYEE HA* BEEN 
UNDER MY SUPERVISION 

.22 - -

IP THIS REPORT MAS NOT SEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

’ ' IP REPORT 1* NOT BEING MADE AT THIS TIME, GIVE REASON.

IMOLOVSE UNDER MV SUPERVISION LES* THAN 90 DAV* | |rCPORT made WITHIN last 90 DAV*

OTHER (Specify):

DATE

27 April 1959

OFFICIAL TITLE OF SUPERVISOR

DC Taiyo Stalins

EVPEO OR PRINTED NAME ANO SIONATURB

Wllliaa Hulsoa 
signed on tranoalttal

3. BY REVIEWING OFFICIAL
1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. ,

1 WOULD HAVE GIVEN THll EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. '

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENT LT FAMiLiAt WTX THE £MPL0*CC*S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL .

^’April 1959 °"'c'W'™°"'cl‘l ITMQ ORTWIN? ID NAME AND SIGNATURE ‘, _
John Ke Bust al^nsa on transaitl al

SECRET
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f FifNKS REPORT (Part t) PERFORMANCE ;

■ imstwctioms / \ " 5
’ i W- WK WlNb^lTIVt^lttf'-'CMivll cufrrnt instruction* for-complrt i'ng.-thi* .report.,‘ ‘ • ' %

/|hW M RnRV|$i)R thia’report ( i* designed .Io he lp you-eipr e« Y,y<wr »velu#t iwf of. your'■ubordinaje wnd to,transmit

gthiv evaluation to^youe supervisor'end senior oil ic ini s.' Organisation policy ,'r r,*tui'res th*f .yeiijnfsrs'tht syfcfJ^ 
Inete whtre.ho stand* with’you. .' Cbag*lr Hon . of.] the report - "con', help' you-prepata' for • ' discussion with him of-Ki* 
I ,*t length'* and *tiknM*n./ It is .elso or'ganisal ton poi icy th*t ycu shob'^Fart I of- tMs’.repor't to tMyb^loyeeJVicept 
I under'condition* specified in Regulation 20*370. It isr.ecb«wwr»dedvthit you read the;entire fora before coapietini 
I*?? yuetittoh: IflhA* is 'the MniTial report on the employee, it oust be coapfeted and'fdsoarded to the Office of

' |rrt«wmerns later; ttas M^dir*. •tt»J. the' date'indicated in item R, of Section A brls*.

|section ) EUtEll, < . , '
1 1. MAUK ; . (Uil) fZiril)

- RICHArDSCW JACAgBS
: (viddit) - >; D«C W (..TH -

2CJuU21i
1. st#

M
4. SERVICE DESIGNATION 

nr
It. orvict otvision s*A«»\S. ce 'assignment 

K, icno, JAFAR
• . official position tine

Area Ops Officer
I?. grade 
| CB-U

|. OATt ItPMl ou in op • ' S PERIOD cotitip Sv this REPORT ffaclueive dafee^^' . ■

1 October 1957 - 9 April 1958
1 io. hPi of report . SI SI I 1 Ass i v * • lu* t • ri »c» • | I fiKti (Sfcitr) 

| Promotion .| ftAec* sue) - EAIVU S1S I I « ASM
.... .................1“

1 SECTION B
CERTIFICATION

| 1.* 10* M RATER: TNlS «i»0i . E. "« □ MAS moi tcii« SHOWN TO TnC INDIVIDUAL BATCO. IF NOV Shown, ciplain why 1
1 HOT-

1** Cm tea (X) appropriate tnvtvtiiSi ' • - . .

Is
dtvu.

oes opinion# er tsi* *■©»• ( * nil lllvu 
tea sa * iut

I* esrio "Cia {• e* 0. s ■•imino lit* 
0 NEUgA COPY AtfACMtO TO 1NII StPOS'.

THE* SirOAT IMiKTi «M| 
Asa Mlruut iiHMilltl.

coniinii opinion* me sthii 1 C AMMO T Cl * ft
E < V IK V* T( MEI

fv riti tmi sstio individual util noi 
jo* riiroiNAvci ihauh (Sp»clfT)^

1 MANI *« sevtsts VI >» ■El INfll’U Mil HIlNllHl

1B. this oatc C. TV PCD OR PRtNTIO NAME ANO SIGNATURE or supervisor 0. SUPERVISOR’S OFFICIAL Tl TH

!ILHffJLSS W1111M F. NAlnnn

I2* 0* twc rivHwiwg pt FlC’AL t record any substantial difference of opinion with the supervisor, or any other in*
FORMATION,' WHICH WIL LUO TO A BITTER UNDERSTANDING OF THIS REPORT.

r” tip^'H^D n”r"^ C{TTFRTA

• - ' ./J 7. : i.J73. UL A3 POCjU*

It. RATING OH GENERAL PERFORMANCE OF DUTIES

1 [ J COaTtNUfO ON AffSlNl# Htn

|l certify that any substantial difference of opinion with the supervisor ia ■ eflecjed in the above section.

h. This date
| 27 May 1958

• . TYPED OR PRINTED NAME AND SIGNATURE OF REVIEWING

°'"c'*1 John F. Baker
C. OFFICIAL TI YLE OF REVIEWING OFFICIAL

(section c. JOB PERFORHMCE evaluation

I DIRECTIONS: Consider (MY the productivity and effectiveness with which the individual being rated ha* performed 
■ hi* duties during the rating period, empire him ONLY with others doing similar work at a similar level of respon* 
Isibility. Factors other than productivity will be taken into accomt later in Section D. '”

.. t . W(| ^ot Pitrots wuts ioiov*nu. mi it i«wt(ThT.
I • HHLV CiOvlTt IN PCIIOtSMCb HhlOU® Mt MAS NAD SPECIFIC GUIDANCE OS TRAINING. Mt OFTEN FAILS VO 

CM carry our responsibilities. . .
*** 1 • performs oust or mis duties acceptably. occasionally aivtAU soul itu or weakness. ■

I ‘ IM st at ' * • performs PuHts in a competent, effective manner. •
I rating * * * ,l,t *er*ormmc£. emails'out many of mis erspoost a il i ti cs tiCCPrioamv sett.
I Mihara 9 ’ *<•*•«•*."»s outits tn Sucm *n ovfiTAsomo sitsta twat m€ is equalled by ft# other pibwnj a mown to
I VWWSW N( ^m,,^ .

fcnatorTS:

"S/m *5 (Part I) ar ran., is m> <s< »i» SECRET 
mc oasoitTc.

I 
W

Performance



WRRTKM: 
„ a. State'

d. Compare in . you* 
.iiaiht l**f f ol 
e. Pro individuals

ind? alien, .passibl

SECRET

iapartent SHVIFIC duties performed during .thij

ith. the im* job title aay be ptrloreintJiflerinl dulieo

' 7 ORAL '-&WIN0--' ■• . ■ , HAS A^D VSfS -AlF^ K^bttfOCt

GIVING'LKCTVDSS - DKVR.OPS NM PDOGSANS .' .
CtMnircflNQ S^lNAKS . . ANALVtSS INDCSTSIAL BtrOKTS

. ' Ml flNG TSatNlCAL tSFOKTS ‘ MANAGES Ftl-SS
. CONDUCTING KXTUriAi LIAISON OFMATSS atDlO ■

ttfing ' cookdinatss tm omut offices
TAXING DICTATION MITES SSMATlONS .
WFMVISINQ FEEFADES CQtKS&f^NNOiCE

m jobs,*dutiea may b* broken down even further ifauperviaor consider*

cowers INTWOGATICNS ' 
PtfiTAtlS SlNMAHlKS ' 
nANSLAfis'Gi*ux,. . 1
pl Ml MIHO SOVKSS .'

tiers books 
oiives met ■ .
NAINTAINS AID CONDITIONING 

. eVALUATKS SIGNIFICANCE 0? DAT* 
it' Advisable^ '♦♦_••'♦ combined key

ihcovfitint in me performance or Twit duty 
IMtltifitOUMl IN THE PERFORMANCE OP 1*11 , 
Burr ' • .

anyone r «no« it me performance or
NUMBll

FUFOMS THIS DUTY ACCEPTABLY / 
_ Tm(1 Outy nt a COMPETENT MANNER

PERFORMS THIS DUTY IN SUCH A F.INI M 
THAT HE It A DISTINCT ASSET ON HIS JOB

mrows

"“"" a... ... i^a faranojj cmef directs 
and plans operations of denied area 
branch* . "

rat ma 
NUMBI R 
5Z6

j»remf »vn\e«. O'" • - ‘

Conducts liaison with other 
U.S* agencies -

PATINO 
NUMBER' 

6

■*«'.'>..*.. ... > conducts operational 
liaison with local security 
services*

RAT INC 
NUMBER 

6

*M c i »t c su fv we. 5 RATING 
NUMBER

SStCISIC OuTV NO. I’ • ■ •

Develops and handles agents
RATING 
NUMBER

6

*•<<***( ow»v wo. • - Graying 
NUMBER

J. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 

DIRECTIONS: Strca* strength* and weaWnesaea, porticu

Subject is an exceedingly well-equipped operations officer* He is nature, 
intelligent, has a thorough background la operations in hio area and the ability 
to grow inhis Job. His operational planing and execution is usually impeccable 
Be has the loyalty of his subordinates and the respect of his equals and super­
visors* He is particularly effective in dealing in the liaison field where his 
good sense and disinterest in ■fightlngtteproblea0 produces a mtudaua of 
cooperation and good will* If he has any mihor fault as a supervisor, it is not 
in Inpatience With his subordinates, as reflected in previous evaluations, but 
in an occasional unwillingness to say no U then*

SECTION 0 SUITABILITY FOR CURRENT JOB IN ORGANIZATION
accountDIRECTIONS:

NUVKI

OEFiWtTELV UNSUITAB 
0* DOUBTFUL SuiTAOI

end how he fits in with your tea®. Com-

SECRET
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. iJ^* .^JL*^-f*>-'-. . .-

. F*rN^ REPORT (P.Vrt h POTENTIAL ;
. ri: • ■ ’ ' ‘ V . irtTMCTfOU
; forthm AMMSmTIW aniCtt. Consul t <ur rent 'instruct ion* 'for’ compj*e tin 1 !^*' iepsi t?

WO THS SlFflVISD#- !hli ratt le • phvthpd fOMvniretiM ttt four •upervitor.end to ipp»opil*tf t«ff»f »iii#i«« 
'•ent an4 f>tt»wbtl othci«lt <onctinin| Jhf potent ial of the' Mpl®/»^ being Joit<!.' It i* < NOT le br.ihoen te tlii 

. voted iflployee. It io reccwwended that yew teed the entire report before eooplitini any linition. Thio report 4b 
to be coopjeted oblj -after, the employee hoe been under your lupaiiiiic^py AT LFAST 90 D*H.' If leeb than:9Odayo. 
hold and cooplete' of ter 'the 9OdoyV Soo-eioooed. Hthio io the INITI AL RfAWf on the e«rloytt,hM*vrri Jt.MUbTbr 
completed *«*i*f forwarded. to the CT no later than JO da ya otter .the due bote'ir^ireted in itre O^of Sec t i on'* Z*'belb-*.

SCCTIOR ( - t»Al ■
1. AM#'. ,(i«t) < <riiit} ’. , <»«^u> |7 'DAT( Ol.tliiliS'.'j 

aOJanWi
I. SER . 4 ■ BERV ̂ O«t» MAT) ON

1. OMiCC/OiriTVai^liviCR onilbtseisf - - ' 

FS, T0OU, JAPAN
i7.4ttici4L?oi«tios tins. '• • 

. Area Ops Officer
y. grade 5 

GS-'U
a.. 6av< lt»ORT Out IN OP ' - -• PERIOD COVERED |»'T#|| RtPORT (t**lu9i9P,4»t9P) .

1 October 1957 -9 April 1958
to.- feet or aceoat Teaa I • a «• »«»ia»iiia praM^Yaa/,, .- tMVlk | J

arasailaa (a’-IMYiA'ti

SCCTIOR F CtRTIFICATlOa
1 • Tea t> < 'CERTirv TWAT THIS REPORT atPRESENfS MV BIST JUDGEMENT 0 INDIVIDUAL BEING RATED

A. THIS ©aTg 0 TYPED OR PRINTED NAME AND SlgNATuRg OP SUPERVISOR c. SUPERVISOR*! OFFICIAL tint

J? Mh 1X8 William J -• itol ann
j. roe ri. UMAJ r NAVE RCVItetO THIS REPOR TANO NOTED ANV 01* FCRCNCC OF OPINION .IN ATTACHED MEMO.

a. thi© ©an .

97 Mov 1O<M

TYPED OR PRINTED'NAME 
OFFICIAL .

AND SIGNATURE DP REVIEWING c. OFF ICIAL tITU OP REVIEWING OFFICIAL

stcrioa’ 6 £311 HAH OF FOtarUA

». POTCNT11 1 10 AISUMC GREAT! R ©tSFONSlBILI TIES

WR’CTlfWS 
roeponaiha 
Wk.

. S:

- rating 
NUMBER

Considering others of his grade and type of assigncent, rate the employee*© potential to assume greater 
itiee. Tn ink in terms of the kind of responsibility encountered at the various levels in his kind of

t * already adov< rut level at which satisfactory rirrrwMct can at expected , _ _ ,
t • USS REACHED TM< HIGHEST LEVfL AT WHICH SATISFACTORY PERFORMANCE CAN SC tHICTI© ' ' " '
) . mas ins progress. out needs more Time across me can et vaAiNto to assume greater kpmiibiliyiii
4 • READY FORTRAINING IN ASSUMING cil*Tlt «PO«IO»Mflf> ' -
S ^SIU PROBABLY ADJUST Qu ICHY TO MORE RESPONS1 RLE DUTIES WITHOUT FURTHER TRAININg .
a . UREA©?. ASSUMING SMI RE©PONS t © 1L 1 T1CS YNAMEMMCTEO At HI© PRESENT LEVEL -
? • an tic:rtiONAUMiM«wio is. one of the fir sho should sc considered for early assumption or higher 
' LEVEL. RESPONSIBILITIES ' *

1. wvttritbtr'MrhfMl (
DIRECTICWS Answer thia question? iln this person the abilitylobe a supervisor? 1 ^i Vee Q ^° ^ your 

answer ia Y*£S. indicate below your opinion or guess of the level of supervisory ability this person «i11 reach A/life 
SUITABLE TTAlNLMk Indicate ypur opinion by-placing the nuaber .of the descriptive rating below which cornea closest 
to esproseing your opinion in the appropriate colusn. If your rating is based on observing hia supervise, note your 
rating in the * actual* co Iwan. If baaed on" opinion of hia potential, note the re'ting in the "potential" co linn.

BlSCRlHl 
BATING 

' siMtri

j 0 . MivE .NO 

I.X RELIEVE 
1 • RELIEVE 
1 « ©ELI EVE

OPINION ON Nil SUPtRVISURY POTENTIAL IN THIS SITUATION 
INDIVIDUAL WOULD RE A WEAR SUPERVISOR IN THIS RIND OP SITUATION '
INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR-IN THIS KtND OF SITUATION 
INDIVIDUAL WOULD.BE. A STRONG SUPERVISOR IN THIS SITUATION

ACTUAL ■ rSTtsim DESCRIPTIVE SITUATION.

3
* SBC 
eial 
tupti

»♦
aft 
art

Kill *”t ©All C 
a/ variowe iiei •>

«• (tract drivpra. afnatrtpt
■*€' VI•■ IBAIIUTt suae

I ache# ci an a or prof»ttio*»l ppf 
iicaaiaT (Pint Hop

3 A ess v» ot eueeav• sees ti 0 DI»IC T Ta# • *iic re© (Stt»*d fin a pvpprvitort)

3
a ISC VF.

cw (geoeutivo Jei
0• et iv’ttvi 
eO

• SAI. laica H UP4»S 11 eaa wAje PiAes. iHaaiiatiea

• ( ltT)

'o" «: ’5 (Part H)«< >•«« v «o «- «>« SECRET ' ’ ouoitn. ■
Potential
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SECRET
•^' tftDicAtiK tmc ~A*A6it«A^ - or '»onr»»'!!Mt'u*io'i*’i'o’tt -mas mii t t » »qu» Miiiuiw ... ' " *1

Bia potential for advaiiconbntla excellent. He lias the right blend of owiaUonal . 
know-how and supervisor} talent to undertake positions df, wider scbpB.thhnhencM

' haUln. Althau^i liLa axtviinceiirit liBa tKMiri rflf^-rOT'kLd ag^^^^ ■
and cannon oinaoalaoiit couplctely eilainate age ad a rhe tor in his potential 
Toor a more senior Job. . = \ L

ttcrioi#.' ■■ ■ rowitnui. : . - ,
i. ritmiia oi othu »(vu0N(wfHttiMtri(KC fimms roa tni laatviavai -

Subject.deserves atsouBtins Within the next year dr two the onxrtahlty to " . .
broaden his exparieheo either by oaesnand ofa a&U station or advancement to ’ ■ V 
a acreresponsible Job in a large one* . .

>. sort oraii rurni, imciuoi*. ri.ion.i ciicwkmcii. to ot T»«t» mro »c«u»i ihhoitiwui'I Tmtuh uiiw.i»!

Hone '.

S£CTIO» 1. 0E3CRIPTI0* OF. t#DIVIDUAL
DIRECTIONS: Thia section io~provided as an aid to- deacr ibinf th#' individual •a-yeu'jt* hio M'th# j®b« . Intarprat 
■the word* literally. .On. the page below are a series of atotenehts That" apply in *io«e "degree to most poop Io. To 
the left of each statement' is a-boa under‘.the heading •category." .Read each statement and' invert in th# bai the 
category number which beat telle ho* much, th* etateawnt.-applies to .the person covered by'thie report'. ' .. -

' . / M • NAVI NOT OOSEOVW THIS' ^ENCE CAN DIVE NO OPINION At TO NOW THE OUC«l>TlOH APPLIES TO TXt
INDIVIDUAL / - ’ ' ■ ‘ '

— I - APPLIES TO THE INDIVIDUAL TO’ THt LUI T PO»I tit DEMEE • ' '
CAtceoav numdeo t • MFUU to INDIVIDUAL TO A LIMITED DESSIE ' .

1. APPLUS TO INDIVIDUAL TO AN AVSNAOE »((#(( . ;
. ' 0 • APPLIES TO INDIVIDUAL TO AN ABOVE AVCWAOEDCCNEt . .

. . 9 • APPLIES TO INDIVIDUAL TO AN OUTSTANDING DtOPEI

CAriaomr statement CATE 00 NV STATEMENT CATEOONV STATEMENT

k 1. ASLI ve SIE A»etNia*S * 
vote r a# vise 5 5

11. 1 # ("I'M i< is 01 SCU#*

5 |. <>■ ■ •«< tICillSVl As Ml# li It. iiieesssi eia si t tr h
It. taeiratBV# oscines! si*

•atSKt# or ess raiiiass

4 S. -I*# i#i u era ii 5 IS. KCIMI itSMallllU*
USS . . li 1>. is TnoeeMtevi or oral## '

5 IB# - li 14. seat rs mi s (iimi 1 li 14. HIM OILS vaoto »KII«H -

k aaeetiee# see It vines 5

h
9. BBSS# ui# is stsa ’ 

seats v am c < ?
IS. sett Bia jti otTaeoT 

sreess aw##os» 5
to. ts •ceeot rv eoaseiaoa

h - y. cab eit slabs sits rime li
IS. C0M«a M# vita laufilal

5
5 0. ass otaoev fob licit 5 10. is essievaar ’ 5

to. Ml! CklTlCItM IS COB* 
UHCtiit . '

li a. eats twims# sees 5 10. UI«M ClIASL* 5
to. UCHi.rittl SMOOTa oecas.

h 10. rsa tees ••’“ astweciv* 5
to. ces'iiK# *ia««wsteta

LIBITS - •

#0 seas so» tu^iu hubi .
• I SB

SECRET
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FiTNzSS REPORT (Part I) PERFORMANCE
_____ ustwctiom : - _ ________ .

FOR WE AP!JMSTRATI¥E OFF!CLX: Conault current ihitrurfinh* for camplet ing, thia report. 

FOK DIE HfTPVlSfffi pin report.- it designed to help you evpreat your evaluation' of your

'he a tend a. a diacuaaion with him of h

under cbndi tiona :apeei f leJ la Jt|ulati\n 20-370. 
*ny\^u«iti‘6n. -If thiaia the initial rerbrl .o 
I'cran-nn*!-no -1 at *r than 30 daya after lh* date J *A . below.

f

HCTior a; GENERAL

ajGUHDSCS
(tNJdli)

20 j^ MBS
SHVICC DESIGNATION

7. GRADE

JHA
9. DATE «PO«T DUE (N OF

TYPE OF' RPOIT

SECTION B.
IF MOT SHOWN. EXPLAIN WMV

1 CcUltm AgtS tn t> 3r,-;/^ 1W -
IH (Sp'Cift)

16 0et 1957
FORMATION

KlT RECORD ANY SUBSTANTl FCRINCE OPINION WITH THE SUPERVISOR. OR ANY OTHER IN-
(AD TO A BETTER UNDERSTANDING OF THIS REPORT. ■

certification

(Specify)'

009, Mqo
SECTION C ionJOB PERFORMANCE

DIF«?nONS: Consider CMY the productivity and effectiveness with which the

ibHity.
Compare him (WLY with other

individual being rated haa performed 
- work at a similar level of reapon*

in Section D.

ERFORMANCE:

NUMBER

perform duties aoeouatelyi me is incompetent

OyT «SPOHSltlHT|f$.
GUIDANCE OR TRAINING. HE OTTEN FAILS TO

The supervisor
FEW OTHER PERSONS KNOWN TO

cnmrs:

•15 (Part I) SECRET Performance
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SECRET
, ?: _•**•••«> O* ftBIOHM^CI 6*. V ''IC Ovlfll. .

' VWCHtWS' * ' . ' , ‘
' a.' Si al e-in th*' tpaceo below op to tnol th*" more .i^nr t ant STCIFIC <luh»i per forced during' this rating period.

* ; Place the no»t important first.’ fb/not inr 1 tale 'minor' nr 'wninpor lent ’ dut in. ' . .• ’ '
- b. Note performance on each specific duty considering <M.Y effectiveness in'perforaance of this specific duty.

c. For supervisors, ability'.to itpnvnr «i 11 -always ’lie' rated as a speciftc'Jutyfda war rate as a’^erviaern tliir 
• ’ vlo eupererse a-.aeefetarr ew/yj. - - ‘ ‘ / - ’ .
' ' d. Compare in 'your mind, when .possible, the individual being rated with other s. per forming the.same duty at a

' ’ *in>i lar. level of’ responsibility. . , ' . ' ’ ■ • .
' - e. Two individuals with- the same job title may be performing different duties.' If so.'rate them on different 

- duties. „ ' • • - • • • '
; f. He specific. Fsamples of the kind of duties that might be rated are: ” - .
\ . 0*41 bkiefing ' M5 .AVfl:WM «h rwtiiM cftta'crj nfMwanas^

GIVING LECTVitKS DEVFWPS'NEVPI&MAVS : . , ‘ PKEPAKES " SlMtAKl SS ‘ ’

- . 1 coNncTi^c s&iHAts - analyiks iNDcstKiAi ki^QiiTi tkanx-ates gmnan
1 a'kiting rtat/cii'Mrofrt * uwchfius . * deskiefing wicts ■

CONIKCTINC EXTEKNAL LIAISON OFEKATES KADlO - - KEEPS ;bOOKS. 2_:_________ ’ ‘
• TYPING ■ ' COOKDINATPS 91TN 0TVED OFFICES • SKIVES TFCCK ■ . .

TAKING DICTATION 9PITES PECULATIONS, . MAINTAINS Al* CONDITIONING

SIPEKVISING . FFFPAKES COKKESPONDS'iCE EVALUATES SIGNIFICANCE Of DATA
g. For some jobs, duties may be broken down even further i('supervisor considers it advisable, e.g.. combined key 

end phone operation, in the case-of a radio operator. ‘ ’

1 • IhCOSMTtNt IS TMt HlfOtWlNCC OF tall DUTY • * FlltOWJ TUI* DUTY th AN OUT*TAMOIS6 »<«(•
- | • BM£LV ADEOuATE th THE IflfQIMASCC OF THIS FOu^O th VERY FCS INDIVIDUALS MOLD116 4ISI •

OtJCHFTlH DUTY “ \ _ LAS JOBS
RATING > • PERFORMS INIS DUTY ACCEPTABLY T * EXCELS ANYONE I KNOB th THE PERFORMANCE GF
NUMBER 4 . PERFORMS THIS DUTY IN A COMPETENT MANNER THIS DUTY ‘ .

5 . PERFORMS THIS DUTY IN SUCH A FINE MANNER ' '
’ THAT NE IS A DISTINCT ASSET ON MIS <08. ' ' - " -

•>rci»»c ourr ho. 1 .

tautato.toffldiQilof____________

RATING 
NUMBER

5

PlCi Fi C Bate no. 4 < ' ■

DuponiaLog_ _ _ _ _ '_ _ _ _ _ _ _ _ 1___

RATING
NUMBER

PtcuTi ouir ho. 2

fifwrfjMtn FtaMpi Hfilnm

RATING 
■ NUMBER

6

PKMICOUWIO. 1 *

Prepares eerreepondsnee an! reports 
oniJss^laa fiSWsireUwjFMUs§_

RATING
NUMBER

if t ciric ov tv • wo. 3 ' - RATING 
NUMBER.

>* < C i r i c ou tv no . •

DcrealopeaaMisadlsaAeenia_ _ _ _ _ _
NUMBER ,

5
J. NARRATIVE DESCRIPTION OFMAVNER OF JOB PERFORMANCE '

DIRECTIONS: Stress strengths and-weaknesses. particularly those which affect development on present job.

Subject haa ainllait natural ©qidpasnt for oviqrant in this ar^snisatlon in 
tea of Ms intalllgenoe and natural apptitudsoo LMiUaially, ho brings a 
great doalof area towlalgi and language ability to Ms present aesi^Eai. 
During tbs parted cwRed by this report ha tea diapl^oi great industry anti 
devotion to duty in a variety of aErcunstanooe end achieved astable results 
in prodeotlon and in thoersatian of both short and taxSera assets for Ms 
unit. Oa ths dsMt eidO J unaid say that be is acnsubat top busineooliko in 
ray pcrBanal altuatijons to the paint of being alaoat tsnourleoo* This, however, 
is a quality uMch he does hot pondt to intrude upon the nooessitiee of Ms

. • operational work although it often cbm® in office relaticnoMps.

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION
I'lRLCTION?: Tske into account Here everything you know about the individual... .product i vi ry. conduct io the job. 
pertinent periona/-characteriatrea or habits, special defects or talon to.... and how he fits in with your team. Com­
pere him with others doing similar work of about the same level. .

____________  1 • DEFINITELY UNSUITABLE • ME SHOULD BE SEPARATED . * '

2 • OF OOuBTFuL SUITABILITY WOULD NOT HAVE ACCCPTEOHIM If 1 MAD KNOW WHAT 1 KNOB NOB
5 - A RARELY ACCEPTABLE EMPLOYEE BELO* AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO BATH 

- . SANT MIS SEPARATION
»J < •' OF THE SAME SUITABILITY AS MOST PEOPLE i KNOW IN TME ORGANIZATION

RATING 5 * A FINE EMPLOYEE • HAS SOME OUTSTANDING STRENGTHS
NUMBER * ‘ *' UNUSUALLY STRONG PERSON IN TERMS OF THE REOuIREmEnTS OF THE ORGANIZATION

7 -' EXCELLED BY ONLY A »(■ IN SUITABILITY FOR MH IN THE ORGANIZATION

is this Individual better suited for work in some o 
explain fully:( .

TH ER POS

• •

ITION IN THE ORGANIZATION* I ' J »<» (jj WO. IF Hi.

1

SECRET
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. FI. £SS REPORT (Part II) POTE..TIAL \
. ' ' I.ST.UCTIO.J . . . .

H?R THE ADMINISTRATIVE OFFICER: Consult current instructions' for completing this report. . '

FOR THE SVTERV1SOR: This report is s privileged coenunicat ion to your supervisor, and to impropriate career sonata* 
went- and-per sonnei. pH ic ia! a concerning the potential of the employee being' rated. . It. is NOT to be-sbowntd the 

_ rated employee. It is* recommended that.you read the entire report be fore'complet ihg" shy question'. .This report is 
’ ’to be completed only after the employee'has .been, under 'your supervision FOKAT-LEAST 90 DAYS.-' If lest’ then90daya, 

hpld and corapiete efter the 90days hai elioied. i If this i a, the' IMT1 AL RMVRt. on the employee, however, it .MUbTbe 
completed and forwarded to the CT no later than 30 days after the due date indicated in item 8 of Section. *E** below.-

S£CTIO»,t.-. / .6««»l . . ■
• 1. name - (Uit) (Firot)/ ' „ (Vtddio}.._

RIC8AKW Jaeqwa '
2. DATE OF BIRTH 9- SEB

20 Jan. M
4. SERVICE DESIGNATION 

M

, 1 0Fr«C€/0iV»5l0M/BPAHCM0r ASSIGNMENT ' '

' ■ : ToJwa Station K3L0CD . ' 1 .
0. OFFICIAL POSITION TITLE ' . ' , . ’ • ,

Area Operations Officer . ' ■
7. MA01 i|. DATE REPORT Out IN OP
GS-U 1 •

9. PERIOD COVERED 0". THIS REPORT (Incluoivo dotoo) . '

, 1 octotar 1956 to 3u Ocptonbar 1957
io. tyre or »<w»r 

fOeck one J

IKITlAl | at a*ai«■■<•r.auPiavitoe ■<it>» (Sfdtr) .

A ............. 1 «(<Hl«aaiaf*(B»L9ill

SECTION F. CERTIFICATION
’• fOR THE RATES! CCMTIH THAT THIS REPORT REPRESENTS MT Stif JuOG^VA OF THE INDIVIDUAL BEING IITEO '

A. THIS DATE 

^3 o^r^y
B. TYPED OR PRINTED NAME AND SIGNATURE OF S^ft(ISM-

7| Lloiyd GEOBCE ^yff^
^^SUPERVISOR'S

FER^YCE OF 0PINI

OFFICIAL TITLE .

>

. t. FOR The' REVIEWING OFFICIAL: 1 h/vE REVIEWED THIS REPORT AN^NOTE/ ANY/SlF ON IN ATTACHED'MEMO.

'W1957 6. TYPED ORIprINTEO NAME M© }iGW77|tW REViEaAu C. 'OFFICIAL title or reviewing official 
Chief SOT Brandi Japan .

SECTION 0. ESTIMATE OF POTENTIAL
•. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES .

DIRECTIONS: Considering others of his grade and type of assignment, rate the employee’s potential to assume greater 
responsibilities. Think in terms of the kind of responsibility encountered at the: various hrtlr in hii kind* of ' 
work. . ,.
_______ » • ALREADY ABOVE THE LEVEL' AT WWICM .SATi SFACTORY PERFORMANCE CAN BE EXPECTED . • ’

t ♦ HAS REACHED THE HIGHEST LEVEL IT'wiCM SATISFACTORY PERFORMANCE CAN BE EXPECTED , ' ■
9 • MAXING PROGRESS. BUT NEEDS MORE TIME BEFORE ME CAN 8€ TRAINED TO ASSUME GREATER RESPONSIBILITIES

M 4 .READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES '

* . 9-• WILL PP08ABLY ADJUST QUICKLY TO MORE RESPONSIBLE OUT 1ES’ W1 TMOUT FURTHER TRAINING
1 . 0 • ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT HIS PRESENT LtVfl

NUMBER 7 ‘ ** EXCEPTIONAL PERSON WHO IS ONE OF THE F£W WHO SHOULD 8E CONSIDERED FOR EARLY ASSUMPTION OF HIGHER
LEVEL RESPONSIBILITIES ' . . .

!. SUPERVISORY POTENTIAL .

DIRECTIONS: Answer thia question: Has this person the ability to be a supervisor? 1 1 Y«s t j No If your 
answeAi's YES, indicate below your opinion or gueas of the level of supervisory ability this person will reach AFTER 
SUITABLE TRAINING. Indicate your opinion by placing the ntnber of the descriptive rating below which cornea cloaeat 
to expressing your opinion in the appropriate colimn.'lf your rating is based on observing his supervise, note your 
reting in the "ictuii" column. If based-on opinion of his potential, note the rating in the 'potential* colimn. -

DESCRIPTIVE 0 * MAVt *° OPtRlTOH 0N M,S SUPERVISORY POTENTIAL IN THIS SITUATION •
M’” ' 1 1 • BELIEVE INDIVIDUAL WOULD BE A WEAK SUPER V 1 50R' 1N THIS KINO OF SITUATION

NUMBER 2 ’ 8tlJtVt INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KINO OF SITUATION
NUMBER j . BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

ACTUAL' POTENTIAL ' ' ' nCSCRIPTtVE SITUATION

2
a. saouP 09*«Y’’tt*c "Salic joa (truck drtvtra, ttonojrophoro. tochmcionc or profotoionoi opo- 
ciotioto of rarioua .kind») amat compact ai tm immediati auaoaoiwarea • ♦ rnouuf (Ftrot lino 
auporviror) " . .

3
a saoup op luPiivuoat »«o oiatcr rat saaic joa (Second lino tuporviooro)

3
a oaouP. who mav oa wav wot a< »up<a : ito a a , vm i cn to at|p#*iiai< roe aajoi riant, oaaa«ilATiOa 
ia# policy (Executive loool)

3
lata comtact with <M»taiar< *u#oaotaAT<a i a NOT ragevcer %

3
•Mtn tuucoiATc Su soaoiwarat’ acTiviTiti aac oivittr ano eno c*a<rwi cooaaiwatiow

1
iHta iwwiotaTt >uaoaai**tct >«ciuct ncwatai oa vat oppo#it< sea

o*M«a (Spue *j ’

■?!o/» ^ (Part 11) or rows 49 mo 4s*.w<cn SECRET Potential
ABE OBSOLETE.
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- SECRET .
i’ indicate th< APPSo>rMAtE numb * wsn<s the «*ue (mflohi has im cm mu» jupcsviSion . '_—-- --- --- --- ———
♦. commits co’icri^iiG fon’itiu k ' r

Subject la vail suited fir thia business and the business for hia. . He should 
progress steadily to positions of great responsibility* .

SECTION M. . . -- ^ .- - FU1W PUBS 1
t. TRAINING OR OM« DtUlWMCtTk U*llltliCt PLANNED FOR THE IHOHlOy*!.

Saiml refresher Vo proparatoay trainii® as required*

2. NOTE OTHER FACTORS. ikCluOlUG PERSONAL CIRCUMSTANCES. TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS

Ko Uniting factors or personal drcixastancss knoan to the rater

SECTION I.___________________________________ DESCaiPTIOM OF IHDIVIOUAl ______________ ;_________________________
DIRECTIONS: This section is proviJed os'an aid to describing the individual aa you see him on the job. Interpret
the words literally. On the page below are a series of statements that apply in some degree to most people* To
the left' of each statement is a box under the heading "category.” Read each statement and insert in the bos the
cetegory number/which best te!Is how much the statement applies to the person covered by this report.

A • HAVE NOT OBSERVED ThISi- HENCE CAN GIVE NO OPINION AS TO NOV THE DESCRIPTION APPLIES TO THE 
■ . INDIVIDUAL . . ,

7 •• • • t . APPLIES TO M INDIVIDUAL TO THE least POSSIBLE DEGREE . -
CATEGORY NUMBER 2 . APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

S . APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
4 • APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE । .
S - “APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE f^C;'

(category STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT

I A 1. ease to str abotrit's 
point op vise

5
It. nilkiin standasos ar 

ACCOnPL1shncnt A
21. IS SPPtCTI vr IN Rl scus* 

’ SIQNS Ml TM associatss

>. C*S M *1 < 0 t C 1 S*'OU S ON •»» 
Ota ants sets ABists 4

:2. SASSI OIIOIIALIIT

1
21. IMPLCMtNtS Decisions st. 

sasolcss or oan huiaii

1—5—
>. MAS INI II ATI VC

4
1>. ACCIMi SC SPONS1 BIL 1 •

1
2J. 'IS TMOUSMTPUL OP OTMCAS

1 5
4. is analytic is mis niv*’

INS ■ 3
14. ADMITS MIS CIHII '

A
24. uni will unota piiiivii

I 5
5. STS* V« s constantly ton 

N AN *« MO *L < O SC ANO UU* 4
IS. SCSPONOS TUl TO 1«KA.

4
ts. OISPLAYS JuOatMlNT

G. 119*1 «M(N TO set* 
Alli STANCE ‘ 4

14. ooss mio joo nitmoqt 
stoono support A

2g. 1S StC»#ITT CONSCIOUS

1 * 7. CAN OCT ALONS VIT« »l*»lt
5

17. coast up vitm SOLUTIONS 
to psostcas 5

27. is «niirm

4
II. I.

A
24. mis cshicuh ts cos-

1 5 |. OCTA TWlnBS OONt tg. Tn I NO S CLtABLY
A

IB. FAClLITATAS SMOOTm «»UI.

to. CAN core Nl TN USAIl' ’1
_5___

20. C0**UUI *lll«*Si»Tt 
("•I* ALLOVAALC TINS 
LIMITS r

30> DOCS NOT BCOulAC 1110*1 
and CunT'UuOn* syPtavi- 
Si on ______

SECRET
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FITNESS REPORT (Part i) PERFORMANCE
:sraucrtpiia

FOR THE AJ/HMSTHATIVE-orFlCEX. Consult current instructions foj^omplet mg this report. ’

h*‘1M£ ?1f!XKV(Si)|l.. ibis report', is designed to help you express your evaluation of your subordinet

tends 'with .you. on with Kia of h

underconditionsspccified in Regulat ion '2O« 370. Itii recommended that'you read the entire fot« before- complet 
any iucstion. . If this is-the initial -report’ on the employee, it must be completed and forwarded-to the Office

SECTION A. 6Ci»H

N

Area Operations Officer

SICTIOI 8 CERTIFICATION

JoTT

1 October 1955 to 30 f >er 1956

fCA.ct

J. DATE OF BIRTH 

20 Jan, 1924
(ittij--------------- (rn>t>~ . (mddit)

DI

C«C« (X) «F.IW»>»T! STitt«l«T,!

TYPED OR PRINTED NAME ANO SIGNATURE OF SUPERVISOR D. SUPERVISOR'S OFFICIAL TITLE

RICHARDSON JACQUES
>■ OFFICt/DlVISION/BRANCH OF ASSIGNMENT 

_JapanSAationXRBTWOOP)._ 
7. GRADE 1 f. DATE REPORTOuE* IN OP 

GS-14
IN I VI AL ...... .........  i Ultlll {Sptfitp)

1 A I * I A !.««•! • «• < W* L 0 V t 1 | 1

15 November 1956 EDWARD MARELIUS Chief, Soviet Branch
FOR THE REV IfWtNG OFFlCIAL: RECORD ANV SUBSTANTIAL DIFFERENCE OF OPINION WITH Th£ SUP ER VI SOR . OR ANY OTHER IN' 
FORMATION. WHICH WILL LEAD* TO A BETTER UNDERSTANDING OF THIS REPORT.

certify that any substant ith the supervisor it

21 November 1956
SECTION C.

o"'c.*i jj, uoiD GEORGE
IMG

Chief of Operations
JOB PERFORMANCE EVALUATION

RATING OH GENERAL PERFORMANCE OF DuTItS

DIRECTIONS: 
nil dut iet

Consider ONLY the productivity and effe< 
iring the rating period. Compare him ONLY 
ictors other than productivity will be taki

4th which the individual being rated has prrforced 
• doing similar work at a siailar level of respon-

OOES NOT PERFORM DUTIES ADEQUATELY! ME .IS INCOMPETENT. 
BARELY ADEQUATE IN PERFORMANCE! ALThOuGh NELMAS HAO $P 
CARRY OUT RFSPONS I BIL I T 11 S. ./- .
PERFORMS MOST OF HIS DUTIES ACCEPTABLV* -OCCAS IONALLY R

GUIDANCE Oft TRAINING. ME OFTEN FAILS TO

SOME AREA OF REAKNESS.

A FINE PERFORMANCE!

The supervisor.
COMMENTS:

45 (Part I) SECRET Performance
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nlRH'flVM

,1V not
icpoeUnt SIXIFIC duties perforated during thi 
niiwt or unimportant duties. , “

loora tho

d. Gwpafe the -individual bring rated

Ith- the iiwe

. fisapln of the kind of duties that »ight be 'rated stn 
-OtAL MIFFING ' ' UIS ^D VSgS AMA KNOtLUCK
' GIVING HctviCS . . ftDIlivS'Wt FWCE4XI • '

. gwmtAo sw/wrs • • ANAtr/w indcstfiai. ksfoktf
Ml rifia TECHNICAL KtFOFTS • *A\iQSS Fltt* ' .
WDi'CrtNG KXTStNAL LIAISON . - GFMATSS FADIO ‘ .
TYFJNG - ' ' / OX'tNUrKi lifH OTHU OFFICES
TAVING DICTATION ’-MlttS MGVLATldNS
xritvisiNc , ricrMKS coMtSFONDDics

,(W«rrs i\r«M'G4W(wi 

■ritfrAtFS SW4IIES 
TFANSIATFS CFM« 
OfMIFFlYG 3MKKS * 
MFCS ANTES 
Ml NFS rrt XT •
IFRZNrAlNS AtF CONDITIONING '

.......,.,_ rs-REi’Arrs sr^iFiCAvce of data
dutleamay bo broken down .even further if luprrviior consider# it advisable, e.g., combined key

IUIU ADEQUATE

THIS OuTy IM A COMPETENT WANNER
This Duty in Such a fine man*

FOUND IN VERY FEW INDIVIDUALS MOLDING SIMI­
LAR JOBS
EXCELS ANYONE t ANO* IN THE PERFORMANCE OF 
TN t S OU TVHV»»W

that HE is A 01 SI INCT. ASSET ON MIS JOB * .

IHtl • « C SV TV WO. 1. -

. Deputy to Branch Chief
RATING 
number 

5

iMtwtc ou rv ao. 4 ' '

Supervising
RATING
NUMBER 

4

utcint quTr na. 1 • -

Conducts Foreign Liaison
'RATiNG 
NUMBER 

6

»r s ci aie du tv so. 5 ~ -

Prepares correspondence and 
reports

MATING 
NUMBER 

6

vr« <ir« e ou tv a#. J

Prepares and manages projects
RATING 
NUURfR

4

1> 1 C 1 » 1 C OU TV wo > 0

Handles admin routine
RATING 
NUMBER 

4

DIRECTimS: particularly those which affect development on present job.

Subject has really superb natural equipment for work.in this Organisation 
in terns of sental capacity, psychological bent and affinity for the things , 
and people he. comes against. He tops this off with industry and language.^... 
ability among other natural aptitudes. On the debit side and measured against ; 

the best, he is a bit shy of humor and personal understanding in seme situations, 
qualities which mitigate more against acceptability than job competence. .

SECTIORO.

niMCTHMS:

SUITABILITTFOR current job in organization

th otKtn dom< similar work of about thi 
I - DEFINITELY UNSUITABLE • ME Sm0i:|.?#1

FerytMng you know about .the individual... .product i»»t». - conduce in th< 
iBita. apocid dofoett or ideal a... .and how he fits in with your team. Cosh

*»(»»«( BuT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO

7
FINE EMPLOYEE > MAS SOME OU T SI ANDtNGSTAMGlMS

FEW IN SU1tA»ILI

ION IN THE ORGANIZATION’

Subject la an all around performer eapablejof a primary, in place of 
hia present secondary, responsibility. .

SECRET
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A Fi.NESS REPORT (Part II) POTENTIAL
:l»STWC1IOill

Hm TW WihlSlVIIH't OIHOT

I»O l<| tint)

VICTIM t.
(dtddlr) I. DAT

RICHAJQSOH^JACQUES.
OF F ICE '9 I V ISl ON''BRANCH O# . ASS I GNMENT

2QJajj.l924
>. SIR 4- SERVICE DESIGNATION

M

rS—X4
IO TYI

stcrioa f.

INITIAL. "

r i*«uar

• / PERlOOCOVt Al uo» fn7s REPORT (tnc ivot 'vo dot

. 1. October 1955. to. 30„Septesd>erl956

CE1TIFIC1TIOI
(his mpoit itMcstt’i xv arsr juoaCMtxT or wi i«oniw»i iti»s aarto

15 Novaaber 1956
> TvPtU OR PRINTED NAME ANO SIGNATURE OF SUPERVISOR

EDWARD MARKLIUS CHIEF, Soviet Branch

21 lioveaber 1956 W. LLOYD GEORGE Chief of Operations
SECTION e ESTIMATE OF POTENTIAL

. POTENTIAL TO.*S5uM( CI(An« RESPONSIBILITIES

RATING 
NUMBER

AL Ol ADV ABOVE THC l(«l AT WHICH SATISFACTORY PERFORMANCE CANBC EJECTED

MAKING PROGRESS. BUT HEEDS MORE TIME BEFORE M( CAR BE TRAINED TO ASSUME GREATER RESPONSIBILITIES 
READY TOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES
RILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUT TURTwER ' TillNI NO ' 
ALREADY ASSUMING MORE RESPONSIBILITIES THAN ElPECWO AT HIS PRCSfNT LEVEL
AN EXCEPTIONAL PERSON WHO IS ONE OF ThC FEB WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER

. SUPERVISORY POTENTIAL

limit*: this question:

SUITA/W TTAJMSG.

column. If bated on opinion ofhit potential. note the rat tn* iq the "potential* co Item.

AATIA4
NUMBER

O • HAVE NO OPINION ON HIS SUPERVISORY POTENTIAL IN THIS SITUATION
1 * BELIEVE INDIVIDUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION
T « BELIEVE INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KINO OF SITUATION
> • BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

»iOu» totriovi
AHO AS* WHICH SECRET

ACTUAL POTENTIAL ‘ DESCRIPTIVE SITUATION

2
• novi ooiwa ini tat tc jot ( 
cioliuta of voriouo Undo) i»h 
moor vt»or) .

rurA -Irtvoro. otonofrophoro. toehnictano or profototonol apo* 
l CONTACT till* IMW1OIAT1 1 <J AO A 0 1 • A 11 t 'll MllIllT (Flftt lino

3 A »l»V» 0* lulltllion WNO » ... ...IC jot (Socond lino ouporvitort)

3 a tCOuP. tMO MA* «• MAY MOT 
*9 policy (loocutivo iovol

vril>il#H, twice It At IWO*11 kt too noioo AOYA. OAAAallAVtON

3 Ka contact lire iwatoiaTt Igllilliam It not litlvl**

3 tw leeieitll lutoeoiwaTO IO OI Vt t St two acts C * At 1 VC (OllKWint*

3 to iMwltiATt iuiFieieirii VII efellll 01 'Ml OMOti It A t A

0 ... (S- . ‘fr)

Potential45 (Part II)
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Subject has a high all around potential. With respect to supervision, 
below, he. tends to support subordinates frees his own energy rather more than 
to bring ttwa-along the hkrd way, and a normal tendency, to avoid the categorical 
“no" - both tendencies easily correctable^ ■ .

MCflOI H. . FVW« FLAWS
INC O»OT*l« O(IUON(Ht»|, EXPERIENCE HMMO »O.I M INDIVIDUAL. '

Routine refresher training as appropriate.

note other factors, including personal circumstances, to be taaen into account in individual*# future assignments

All. nonaal. No limiting factors

sccTioa i OESCRIPTICH OF IHOIVIOUAL
btRECTlUNS: This section is provided <i on aid to- describing the individual os you see him on the job. Interpret 
the words literally. <M the page below are a series of statements7 that apply in some degree to most people; To

HAVE NOT OBSERVED ThISi HENCE CAN GIVE NO OPINION A# TO HOA Th£ DESCRIPTION 
INDIVIDUAL

CATEGORY NUMOEft
TO the individual to tn*

A LIMITED DEGREE 
AN AVERAGE DEGREE

INDIVIDUAL to AN ABOVE AVERAGE OCGttC
an outstanding degree

INDIVIDUAL TO 
INDIVIDUAL? TOAPPLIES 

APPLIES 
APPLIES

TO
TO

INDIVIDUAL TO

category STATEMENT CATEGORY STATEMENT CATEGORY ' STATEMENT

4
1. *Slt Id S«1 »a»tall,»

5
II. Has * t «m cravoaeAs sr

4
21, :i i (tnciivi i» atice*. 

lion* si th aiiocitrci

4
|. can watt pi.iticns on mis 

o so «>«« at o amiss* 4 It. Iwtit 9II9IULI fv 3
22. iHRtCHtHTl »i;m«al at. 

oasotici or a«w lunaai

5 j. has is* »a art at 4
19. accots iivoaiitivi.

3 2>. I> TMOUSHTfUt 0’ 0T»U*

5 I
4. ic avan tic i« mis Thihs •

3 14. «M-|ts ail tesoea 4 24. sosas sett veoie tutlvii

5 : ... ......... ... ..... 4
IS. tli*«a*l *t»t to roete.

4 2#. iiPi»Tl jueaaatet

; «. eeoe* t.ie t> arcs 
4 j »»IU1*»CI 5 • tae « aiw ” o ■ v 4 2*. tl ItCuRITV CORCClOVl

3 .................. . 5
17. cent* «/ *i th i9it'>e«i 

to > a* »i a* a 5 27. • • viaiaritt

5 | ........... . .................... 5 1#. it o*»(evant 4
2#. all ceit«citw *1 CO*. 

•Ttucriva

5 < *. acta t»i■•* ttet 5 I*, taiaat cttast* 4
2*. fiCHlItm «■ OO Ta - A • »• • •

AI tO- C»W (S»l *1 Ta ISKi’ cm
7 t 5

ID. isetn’ii aiitteatar*

11 • i • t . 5
90. sot* hot etoviei »»»»»* 

seo coattauOMt *»»!••••

SECRET
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SECRET .
<•*». p,ii,j t*> . . ■«>*

. . ' \ FIELD Ft ThESS REPORT
' n>» fi(««i'i-lv»»t 49 on ippwrtini todor i» 'oteneildttonpereeneet obhejee'etit It- ceeie to ptdeideF 

. t, ffc» ert'i*i action eei^dien boot'd with iofotoittoo of tiloo cbneidoeint tho opp'tieotion of Ml 
'• . tn'diutdoel 'fot^ooeberohip io tho career etotf; ‘end - . , . '

2. 4 perie'dCc tecordof job porfoteenco e_e en.ptd to1--the of fee t too utilieot'idn of poroonnol. . ’ .

. , imtwctiom
- TO W«MarA*hh»rr<nr«Of nwva.om C««« rouoojod'by h'io doy.to.dey ectieitipe. If thio Individ.
' out t cur rent field'a'Pei'ni'ot t oti wb ' th of tuct'iohe'rojordint eel hoe boo* odder poor ouporeieiow for fete the*'JO

tho initietton end treoiSiitte/of thio report to beedi do^e, you ‘ ui 11' col 1 photetot i t pr ec t tceblo, oi th , hl o 
< querieto.' , - preeiooo euperbieoro to ooh o' .cute the report-ie pccutoto

' ' . ’ _ oed, complete; Felonry roaponiibiii ty rente pith tho
TO TNI FIHDSVpeXXlIDP: deed 'tho- entire -for* before Current bupetviaat. ' It, io' naaueed .thot, throw thout tho'' 
otteepttng to'conplbto on, itoo. Ao tho oupprvi'oer oho potted th"ipJ individual her, been ynder'ydot' oupbrei oido,

- o»oiih'o;> directe' 'end'rovteee the woeb of the individual,' boo'. heed" diocher fed your .oupoeviooty teipohoihilittoo .
you hero prieerv teepoeeibil tt'y tor evaluet icq ■•■ hi o' -• bo frequent diecue'eione' of hie no rd, •• that' tn o ion* 
etronjiho, •*«*'• *««•'•• Pod on* tho* job eftbclivoeoaeea etc! noy ho hnooe‘ whore lip otando. • .

it is optional mens* oi nor ms nnsss seroar is atom to mi misos bkiw satso „ .

. SECTION 1
leave »t*w - rcrwuPouRRttRi'oM Omit 

Jacques Richardson _ .
1. DATE OP DIRTN |», SIR 

20 Jan. I92h 1 M
3. SERVICE DESIWATION 

DI

4. G.RADf

GS-lli
S. MATiDn DESIGNATION (Current) _ • ’

USSR Base, Tokyo
• . Due DATE or 'MS 'REPORT ' 

30 September 1955 -
y. PERIOD COVERED DY THIS REPORT (Inductee detee) 

. 17 February - 30 September 1955 .
SECTION II (To bp corplpttj b, UbU puppttipir)

1. CURRENT POSITION 

Chief, USSR Base, Tokyo ’
1. DATE ASSuMTO RESPONSIBILITY POR POSITION

19 February 1955
3. STATE The SPECIFIC ASSIGNMENTS OR TASKS MICN ARE TYPICAL OP THOSE GIVEN TO THE EMPLOYEE DURING THE PAST THREE 

TO SIA MONTHS {Leal in order of frequency) . .

A. As Chief of Operating Base: ' - .
!• Hanage and direct all operations against target area, and monitor products.
2. Supervise system of development and exploitation of operational leads.
3. Supervise proper administration and support of operations, including finances.
h. Conduct or supervise, effective liaison with other CIA elements, with other 

Government agencies abroad and, when appropriate, with representative of 
other governments.

B. As Senior SR Division Officer in Areat
1. Consult with or advise other CIA and ndh-CIA units on target area, government, 

and IS characteristics. - ,
2. Make available to other CIA and non-CIA units area specialists, as required.

■ SECTION III fTo bo coepleted et heedquertera only) '

DO f OT COUPLETS • EOS BEADQUARTERS USE ONLY

. AUTHENTICATION of report ano signatures
1. NAME OF RATER (True) .

Carleton B. Swift
t. NAME OP REVIEWING OFFICIAL 

W. Lloyd George
IN FIELD (True)

i. this »trtf S3 •*• (=3 pas not snow to the inoiy IOUAL BEING RATED.

4. DATE REPORT ay THEN. 
TICATEp AY HRS.

7 Nov. 1955

S. NAME AND SIGNATURE OP ADMINISTRATIVE OR PERSONNEL OFFICER 
authorized to authenticate fitness report and signatures

. Phyllis M« Landrum

AT HEADQUARTERS

DO ^^ COMPLETE - FOR BEADQUARTF JSE ONLY

^V SECRET
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secret:
section in

n

Hot Obooriot

Th dti

STATEMENTS CATEGORIES

1 1- NOT
I 1 OB’
| ^| SERVED

DOES 
NOT 

APPLY

APPLIES to a 
LIMITED 
DEGREE

APPLIES,TO A 
reasonable 

otr>K-

' APPL IES TO, AH 
above' average 

DEGREE

APPLIES TO AN 
■OUTSTANDING 
. , DEGREE

I A. ABLE TO SEE MlOMfl £ 1 .

I FOIHT O# WHO. § 1___________

1 a. practical. 1_____ ’

I !. A OOOO RIROITCI o* events. I

1 1. CAR MAKE OECISlONS ON Mil ow I
I «MI1 GCCO ARISES. 1

I 1. CAUTIOUS IN ACTION. |

J 4. NAI INITIATIVE. ]'

1 J. UNEMOTIONAL. 1

1 4. ANALYTIC IN HIS THINKING. | 1 1
1 ?. CONSTANTLY STOIVING FOR Mt# I 
I «NO«LlOGt ANO tOEAS. L______ L X
I ,4. GETS ALONG WITH PEOPLE AT ALL I
1 SOCIAL LEVELS. j

1 *. NAS SENSE OP NUNO*. |

1 10. KNOWS INCH TO SEER ASSISTANCE.!

1 II. CALM- |

| U. CAN OCT ALONG WITH PEOPLE. |

1 I). MEMORY to# pacts. 1

1 14. GETS THINGS GONE, |

1 IS. KEEPS OAIENTEO TORARO LONG |
1 TERM GOALS. ' |_ 1
I 14. CAN COPE WITH EMERGENCIES. | - - - - r

1
1 17. NAS HIGH STANDARDS OF 1
1 ACCOMPLISHMENT. 1________ 1
1 If. NAS STANINAi CAN KEEP GOING |
1 A LONG TIME. L______

| l>. NAS VtOC RANGE OP INFORMATION.| 1 1 1 X
1 <0. SN0R1 ORIGINALITY. | 1 1
| PI. accepts responsibilities. | 1 tXI
| II. ADMITS HIS ERRORS. | XI
1-11. RESPOND! RELL >0 SUPERVISION. | rxj
1 24. «V<N OlS’OIHICm. | 1
1 2s. tail to Oj hH jOB •<t*Ou^ft' 1 * 1 1 1 1 1 —L

SECRET
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is. CAN THIM Ob MIO fHt.
— 1 1 ■

IT. COMES UP Rl TH Wtut tout to 
' RIOILIM. 1

tt- iti«vi»ri»« !9 associates* a 
•• SPAR« Hue*.

1 1-_-
I). TOuGH minoio. 1
SO. OBSERVANT. 1
»«. CAWAWLt.

1
1 1 - --

at. cutfsinimo.

M. COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME LIMITS.

>4. EVALUATES »C(.r UUMITICALU.

1

)|. WELL fSlOWlD AQOUT CURRENT
EVENTS.

St. DELIBERATE. p

>?. tirtctnt ih piscuspim* with 
ASSOCIATES.

)«. IMPLEMENTS DECISIONS REGARD’ 
LESS or OWN FEELINGS.

st. THOUGHTFUL OF OTHERS.

u T--

40. WORM* FELL UNOCR PRESSURE.

<1 DISPLAYS JUDGEMENT.
-A

41. GIVCS CREDIT WHERE CREDIT IS 
■DUC.

4). HAS DRIVE.

44. IS SECURITY CONSCIOUS.
— 1 1

48. VERSATILE.
1 1 1

48. MIS CRITICISM >S CONSTRUCTIVE.
1

47. ABLE TO INFLUENCE OTHERS.

4#. Facilitates smooth operation - 
OF HIS OFFICE.

48. DOES NOT REQUIRE STRONG AND fX
SO. A GOOD SUPERVISOR. 1 1

SECT 10.1 V
what awt his outstanding stiusthii

Capable operations officer with broad understanding of Soviet problems

SECRET
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SECTION VI

k, ^IteCTtONS: ConTidtf 9*iy th
thich th C. DlftCTIMS: Bfd «poa wAac R id.

OOES NOT PERFORM DUTIES ADEQUATELY! ME IS 
INCOMPETENT.
BARELY ADEQUATE IN. PERFORMANCE* ALTHOUGH ME

COMPETENTLY.
PERFORMS MOST OF HIS DUTIES ACCEPTABLY! OCCA 
SIONALLY REVEALS SOME AREA OF WEAKNESS. 
performs duties in a typically competent.

A FINE PERFORMANCE! CARRIES OUT MANY OF HIS 
RESPONSIBILITIES EXCEPTIONALLY RELL. 
PERFORMS MIS DUTIES IN SUCH AN OUTSTANDING 
MANNER THAT NE IS EQUALLED DY FER OTHER PER' 
SONS KNOWN TO THE RATER.

Ill DthNiniY LEAVE THE O««ll*llON

MAS STRONG NEGATIVE ATTITUDE TOWARD ORGAN»J A. 
TION...IRKED BY RESTR|CT IONS... REGARDS ORGAN* 
iZATtON AS A TEMPORARY STOP UNTIL HE CAN GET- 
SOMEThiNG better.
TENOS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD

TtONS:.WILl QUIT IF THESE CONTINUE. 
MIS ATTITUDE TOWARD THE ORGANIZATION IS INOIF> 
FERENT...NAS "WAIT ANO SEE” ATT ITuOE..WOULD 
LEAVE IF SOMEONE OFFERED HIM SOMETHING BETTER. 
tends.to have favorable attitude toward organi

IN TEWS or
FAVORABLE ATTtTuOE TOWARD THE 

BARRINO AN UNEXPECTED OUTSIDE

MAS AN ENTHUSIASTIC ATTITUDE TORARO THE ORGAN. 
IZaTION..BILL PROBABLY NEVER CONSIDER WORMING 
ANY PLACE Bui IN THE ORGANIZATION'.

B.DIf£CT!OHS: Contidtrinf oth 0. DIKBCTIWS: Conatd^r

h»hlf

DEFINITELY UNSUITABLE • ME -SHOULD DE SEPARATED

PRESENT GRADE BEFORE PROMOTION TO A Nl»ER 
GRADE CAN GE RECOMMENCED. ‘ '

•ONE AREAS'.

WOULD NOT M«Y| AC<

0vT|TM»iu TO fiBBUT H I J-TtM#*H«».

a f imt , tMH#v((

•MO SHOULD BE CONSIDERED FORRAPID .ADVANCE
AN.UNUSUALLY l!BOHC rtltOD III TIMS OF THE

SECRET
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PERSONNEL EVALUATION REPGRT

!••■• J.lArev^.j' will 6* e«»4»tW h I4*|iij#(r«ti»» er Nr«M*«l OfhrM
li >ue (i*tt>^ , I'lhn , i>iMi<>

Slch^rilMm ■ Jsr-...™*
.-. i«»Jt }. •^:;tA TITU

«. orricc ST***’.** JllljlOH

«/» ' i'Z3 MELO
‘if Mfl'T^icin snnon

J. KHIOO COvtSEO BT «WRT
• hoi Ta

1A July IQ si___ VLJui-iaKl___

6. TfFCOF «M?’*X -__
C2Z) ’”^ l• * Wn«il f ■ 1 Special
f 1 BtiHt^wot [ ' | >i«iilfna«At of Supervisor

/(•*« J llrwwth.it 'wi11 peraon wwalwwft

i. list tour »»jo« OuTits-H'iwaiiurt'Ottiti or umihki, ana a Mier oescriftior or each. obit riror duties. 
OlliUlUO
a. Kaa^g and dlrwt tM activities of an overseas operating branch.
,b. Assist the division chief of operations in the pl&ming of new anl continued oper'ns.
es Assist the division chief in panwanlip^rsailai in support of branch and field 

station nativities.
WAiJLiO
a. Establish now domestic aetlvities branch.
b. Develop and nonage operational progress of tide branch* inmring (1) continuity of 

treateont by qualified personnel, (2) preceeaing of intelligence requirements, and 
(3) erpedltlouaaovaseat of finished intelligence.

0* Multilateral Unison with .other elmaesits of CIA* the Govornnsent, and foreign 13.
8. LIST COURSCI OF INSTRUCTS CM^ETJO DURING REPORT PERIOD.' 

him Court* location langt* e? Court® Oit# Completed
Counterespionage (OTR) Washington JukAs 22 January 1954

(Xu addition to the duties indicated in $7 above, I also give a 3-hour leoture at the 
CK course (advanced phase) approximately every six weeks.)

9. i* mat tire or «o«k arc too n:iuiit interested!X an prlfi&rlly interested in a foreign aud^fl" 
spat where I could apply the various espionage and CK techniques it has been iy rospon- 
Biblllty to manage and clan for in recent years.ir different ruga tour wsat «.'5. tiHAH tour cuaii«k»tiors lArimot, arorleoce. srillsi.
Ry writ at headquarters has besoM scmowbat narrowing in that X aa losing language 
chili ties and opportunity fbr direct Contact with foreigners.

3 July 1954________________ ___ ___________ _______________________
DATE V6MHUB(

ftM® 11 through It will- bw CMp/vtsd By Sopsrsjeor
11. SRIEFLT DESCRIBE TRIS EtlSOl'S FERFORrance OR TRE RAuCI DUTIES LISTED TWER ITER T ABOTE.

Richardson Is asuperlcr officer in the pertornance of hie duties. Ho is efficient* 
precise, and energetic, end brings considerable irsaginatian and foresight to the 
operational problems confronting him.'- His ccacept of staff organisation and 
responsibility is of a high caliber. In handling personnel, be is perceptive and eeriou), 
and his judgment and motivation are of the highest quality.

Wl w« W-1S1 MT IM ^ 1M SECRET IO»«fI
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stcmin i*fo»iurio» " •

;;. i. rut ris'ict is this Match's riiiOHiaci o< fitl'tar jot'iosf boticiabit wso or o#ii>i<5i<ii .

This officer has Veen cratetending aa a staff officer. Ba .is unusually talented in 
hiB balancing of jurlBdlctiOTial equities. This ability reflects abrosd competence, 
ta.WBr, andehould notboconstrued so as te limit his future duties.

This officer’s devotianto his duties and professional ccnvictlontiBaaetiBasinclines 
. hin tewi^ inflexible declaraticms of position. This fault, a ninor one in officers of 
considerable potential,' will bo corrected by increased responsibility and experience.

t*. cctxt on this ^ersoh's aouitt to >«ott sruhr HiroASiiiiiiHS no. ori» the cutout.

This officer is prepared far proaotion and for increased responsibilities la coonand 
or staff duties.

!.,«( t«t»t OTHER DUTIES .RICH Bitten SUIT THIS KMW'l QuAII T ICATlOHS f l«K<M«« ipptoptllO r..>tlgn..nt, if 
gui>lbl..l

Richardson is presently well placed. See below.

-»• rhat traihihg oa rotatioh oo rou recohheho for this p«so»i

Tradecraft training and a field aaaigxEssnt. Both are planned in tha next six souths.

:t; ■■ MRrORHAHCE OURIHG REPORT >(«l00 HAS BEER UH SA TI SMC TORT, THERE IS ttTACHtO COM Of HtHORAHOUH HOTIMIHG THIS 
,,>(«so« or PASAttsricrOAt pirpomaaci.

It. MIS MRSOmHCL EKAEUATIOh REPORT HAS BttH DISCUSS to IIIH THE PfRSOH tlAll'AUO. AOOIIIOHAE CORHEHTS IHCLVOIHG 
CC.HEHT OH ITtHS >, a AHO 9, ART SHO|H BELOS UHOER ITCH 20.

SECRET
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SECURITY UfoWtrt,

PERSONNEL EVALUATION REPORT

5

9. PEAtOO tW?i«JI MMT

:AW'tji*fl«l5ld* ®

■ ■ bR 1 .

}. sup «. 'tilllJR TITl'C

nS?r^ ■ ^■l^W^Uif'(f "iWit^SKCin sm I0H

(2J hit io
|- AHnuat

di \Wk^Mi^ti^Vflfc^ t^ja^j’W'iiiciuS?0 a • total‘&'$ auttor- 
ised personnel at dq and in' tho field stations* b* Direct and coordinate all project dov- 
elephant* c* Detect and exploro potential operational loads* d. Coordinate intra-divis- 
ion activities with appropriate tranches, inter-division activities with appropriate 
divisions, senior staffs, and elaopnto outside P^P and CIA. e* Detornins the suitabilit: ’ 
ofnswporoohnel, continued onplcynoht and rotation of incunbent personnel, and sake- aval • 
able incunbaat.porsonnal an loan-basis to otlur divisiohs etc. f* Apportion the opera­
tional and adr-iniatrativo vcrklooda within tho branch sections and da oka, arid their per- 
Mnnel» g, Adapt changing flold situations and problone to tho organisation ahi opera­
tion of the branch* rekingthe branch boot serve the needs of the field stations, h. 
Review continuously all requirenonts inposad on the branch, and tronsrdt then clearly to
8 , LIST COURSEi Of KSTRvCriCK ccu’ltno W»l«« REPORT TfRIOO. 

N*m of Court* location U-Mt* of Court*

Kono (l was overseas port of tho tins' covered by this report)

^bHteMr

successful operation or torlain Inwlllconca abroad, both in theory and in ractioe.

remfrVWwm ros-
pcnsibilitioo of a branch color do not enablo bin. to be a purely operational Individual* 
If it were possible to carry lose of an odniniatrativo load, I would enjoy devoting all 0.
ry tine, to the roflasceat of the Intelligence process and ite techniques- in ny area of

11

10.

22 October 1S0

—---------------------------------------- concerns-----------

SIGUfvM

/'MS II fArowi* 1* ’Hi H twhMl by Supervisor

IEEII OESCRItE THIS IIOW‘1 ItllMMVf OH the MAJOR DUTIES listed ORDER ITEM I R80KE.

During tla period Kri niotasloon ma ]«Eoteu fs® ^u.y broach Clef to 
branch Ctilof, in rocopiltlan of Ids extrasoly good psr:oraooo. Not cncuJU tine 
has alapood to be able to evaluate hin JUlly on all aspects of his new peed tian* 
However, his handling of the brunch has bean unusually uved Dos a rsnaaraait 
point of view end there is every reason to believe that in tho plaminy and 
direction of operational activities tho sane ta b standard will prevail*

row k. 
MM IMS P-Ul SECRET
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■ ’ 1 ' SCC^T . ■ -
. Mciwnt nrpiwribi ’ ‘

12. tn hit «tvtcr is this Hiiix’i »i«>o«««ti o»ne.or «i nosi joticiifii wct'o« outiimtintT -

He is a fit»d on?nlKr end a goodloutar. Ila is. nothoilical and thorough in his 
. planning sndouporvisLen of M&rta>dv» activities* uhiio at the wb tins be .

Quintains close aid sympathetic relations with his cuLordihatce. Hiakncvdjcdge 
of thai aid of titair poroonalltlaa aid protla:8 is autstahrtin~. • . '

1). oh «h»t ishct or F(**0Huct should this ri<so» couckthh i»o«t.TO«.iur namoinmbn -

He should eontAsus to develop his knowledge ofoperetlano aid operational _
procedures* 1 ■ • ' • - -

11. COMMIT ON THIS PERSON'S ABILITY TO NHOK GREATER RESPONSIBILITIES NON ON IN TAE FUTURE.

He is well equipped to advance through increasing levels of responsibility.

1}. ARC THERE OTHER DUTIES WHICH B£’T£R SUIT THIS P( MO# • S ©U» 11 F 1CAT1OM T (Recoaaend ApproprUto fVMitgnetM, If 
pottible.i ' ; - ’ ' '

Veil placed ci present. i ‘

it. .HIT tSlIShS OR ROUTIOS 00 TOU MCOWtlD'IO. THIS WSMI

'■oalcnnBnt to s field position in the not»too>distQnt ftrtwe. . .

17. IP PERFORMANCE DURING REPORT PERIOD MAS B(f« UNSATISFACTORY. TnfRC 1$ ATTACHED COPT OF MEMORANDUM NOTIFYING THIS 
'PERSON OF UNSATISFACTORY PERFORMANCE.

10. THIS PERSONNEL (VALUATION REPORT NAS BEEN DISCUSSED WITH THf PCRSON (HU’AT(0, ADDITIONAL COMMENTS INCLUDING 
COMMENT ON ITEMS 1, 0 ANO 9. ABC SHOWN BELOW UNDER ITEM ?O. ’

25 October 1953 ^o^tf'
OATE SIGNATURE OF SUPERVISOR

19. 1 HAVE REVIEWED THE ABOVE REPORT. (CoMtMt, If an;, are thoen In itea 20.1

- DATE ’ V 'SIGNATURE OF REVIEWING OFFICIAL

0. COMMENTS: Elf a<c»H«f|, asp be continued on reverts »:de of cover, eheet. 1

’ ; SECRET
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StCWIfT IKTORMATIO. '

PERSONNEL EVALUATION REPORT

1 1,11 !■[ Hitt) . • (*5rtW (■Idll.l ' 7. GROf 1. POSITION title • •
RICHARDSON, . Jacques 0. GS-12 1.0. (Dop. Chief)

1 '• OFFICE
1 OTP

STAFF CM DIVISION 

SR
BRANCH .

SB-5 Far East
1 D DEPTH/ 
CZ] FIELD '

IP FIELD. SPLCIFf STATIC*

I s PERIOD COVERED
| "«• 2-10-52

BI R(FO«T .

”2^18-53
t.-. HU OF RE FO«T , . * ,;

□ initial CE

]H«»H(gns»nt '. [ 1
] Adnwil ' .

1 Reassignment
f "" I SpacIsI 

of Supervisor

I nraur thrcifk 10 •HI b» {••fil»t»d By
’ I ’. LIST TOUR Ht'OH OPTICS IN .AFMO-a IMATf ORDTR OP IMPORTANCi . •U>’’ • PR IL F; 0 € SC* I PMOH OF fAC«- . OMIT MINOR DUTIES. 
(Assist the Branch Chief in management of ths Branch and.its overseas stations (3)| at pre 
sent,. I aot as Branch Chief about 25^-30% of the year. Supervise the planning and prepare ■ 

Itioh for approval of all basic plwio, programs,.ahd projects. This involves thorough dis- 
Icussiqn with each of sever. (7) desk .chiefs of thopurposes and procedures for accomplish­
ing any single mission under any given projoct/ inciudihg target analysis (whothar FI or 

|PP), preparation of intelligence aiuuDtes, logiatic and fiscal requirements, specific por- 
Isonnel needs, etc. Aa responsible for working directly, with..the Division's Intelligence 
(Branch for control of requirements, ops Intdlligenco, and reports. Am responsible for 
(maintaining lioitKKi with appropriate staffs and other Divisions who munt coordinate any 
(actionlor document. Assist or direct, as required, specific mission planning at overseas 
[statdonsonTpY^Supervise preparation of oil periodic reports} interview oandidato capl'i .

S. LIST COURSES OF INSTRUCT ION’CONFIETEO DURING REPORT FERIOO.

Name of Course Location Dato Completed

IInternational Politics, Graduate School
102 Georgotoim University, 

Washington.

4 months: 3 hours' 
credit

5 Juno 1952

p, in what tire of bork are too frimarilt interested^ ’ '
II am primarily interested in the conception, plarming, and operational managenent of PI 
r^i??! A^VWS^iFFJeS?? ^iSTlA^oJP^ffllfCAI IONS ’(APTITUDE, KNOWLEDGE, SKILLS). ' 

[Thia diff era from ny present assigmaent essentially in that a Branch Chief or Ids Deputy 
becomes: so involved in administrative detail thatJ he cannot always give his undivided 
[attention to project management end agent handling problems. Otherwise, I feel that ay

7 February 1953
DATE signature

111. flltfl! DESCRIBE This PERSON'S PERFORMANCE ON the MAJOR duties listed UNDER ITEM ) ABOVE. As Deputy Branch 
■Chief. Nr. Richardson has porfomed his duties, taken as a whole, in a superior manner. 
His timely end efficient preparation of intelligence annexes, logistic and fiscal require 

|msnts and reports has been particularly outstanding. During three to four months of the 
mast year, Mr. Richardson has acted as Branch Chief. The review of Branch operations undi r 
Mr. Richardson'.; direction, during the writer's absence, iniicatod his corsplote competence 
in supervising Branch activities. His supervision of the planning and preparation for ap 
proval of basic plans and prelects of the seven (7) desk chiefs has been superior. Hr. 
Richardson also participated in the planning.and dispatch of a difficult operational nl» 
sion, acting in the capacity of Senior Case Officer. On this mission his liaison with 

I representatives of one of the Military Services was conducted in a manner which enhanced 
cooperation between that S ice and this Agancy.' ,

^®^ *®’ 37-151 NW Wl ,' U1 14)SECRET tJwrl
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17. in »<t nsfiti i! trij h »\o«rs-rtxomuau o* fjr.im jc« most «:iicmii wJs V< .ourvoonsi • . ’
Mr. Richardson's perfonaanco was noticeably outstanding with respect to his thorough faw- 
ledgo of Overy actlvity of the Brariah. He was in position to assume direction of Branch 
actlvitiesatany time. He also kept himself thdrou^ily briefed on Division policies and 
planning in ofdpr to give timely /instruction arid guidance to the Branch overseas stations. 
TT^n’W^^uToi7o»FWM*c7TMeiHrrtTff^^ ———-

' Mr. Richardson had a very thorough background In two (2) languages, French and Japanese. He 
would benefit subutantially ly learning the Russian language. - He is meticulous with res­
pect to his qttcntion to detalla, sooetiaea to ths point of concealing the broader picturo 
from hls vlw. It would bo Well for Mr. Richardson to direct his attention to the broad 
scope of/Branch activities rather than to oonicentrato on its details. ,________
In. comment Cn-this person's aduitt to handle Gnuni (['winiinii; mo. cm i* t«i future. . '
Mr. Richardson is fully qualified to assists the duties of the chief BE. Division represents^ 
tive at a field station. In order to assume this responsibility In the most efficient 
manner, it is rocomnended that Mr. Richardson serve a minimum period of thm of approximate ■ 
ly six (6) months as the assistant to the present chief of the field station.

1,; ARC THERE OTHER DUTIES .MICH BETTER SUIT THIS PERSOH'S W<UflC»TlO«Sf H«o...«il .pproprl.t. rtllll)">»»t, IT 
pot*IbI•• > * * - * .

Mr. Richardson could serve effectively in a staff function for either Fl or PF activities. 
This does not man, however, that his present duties are not better suited to his qualifi­
cations. '

16. .HAT TRAINING OR ROTATION DO TOU RECOMMEND TOR THIS PERSONT .
Mr. Richardson has already been rooomended for overseas assignment in the Par Bast during 
the past year. Be has area knowledge and coranand of the Japanese language, having served 
in Japan previously with the United States Any.' Hip duties at HaadqUcaters nave been so 
pressing that his departure for overseas assignment is being delayed until an adequate 
replacement my be trained.

10. THIS PERSONNEL EVALUATION REPORT HAS DEEN DISCUSSED WITH THE PERSON EVALUATED. ADDITIONAL COMMENTS INCLUDING

17. IF PERFORMANCE DURING REPORT PERIOD MAS BEEN UNSAT ISFACTORT, THERE IS ATTACHED COPT OF MEMORANDUM NOTIFTIMG THIS 
PERSON OF UNSATISFACTOHT PERFORMANCE.

SECRET
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20 April IWO

MEMORANDUM FOB: ftoau B. CASASXB (S^ -

THROUGH : Chiai of Statlon, Parle i

SUBJECT . :. Notification of Designation as a Participant In the Organization
. Retirement and Disability System . •

REFERENCE : Book Dispatch 6096, dated 12 August 1965 :

Recent correspondence on the above subject informed you that I had determined that you 
met the criteria specified in the applicable regulation for designation as a participant in the 
Organization Retirement and .Disability System. On the basis of this determination and'your 
recently executed election to remain in the System, your designation as a participant was made 
effective 10 April I960, . । . .

RICHARD B. EGAN

SECRET
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' . . • |Wb#n RUM la| . ' j t^

• , . v aS February 1S^

MEMORANDUM FOR: Thoaiao B. CABASBI 'J' ' ,

, THROUGH : CMef of Station, Paris .

SUBJECT : Designation as a Participant in the Organisation Retirement and
. . . Disability System

, REFERENCE V : Book Dispatch 5096 dated 12 August 1965 ;

' 1. Based on a review of your record and the recommendations of the Head of your Career
. Service and of the Organization Retirement Board, I have determined that you meet the criteria.

for designation as a participant in the Organization Retirement and Disability System.

2. The regulation governing this retirement system provides that “Any participant who 
has completed fifteen years of service with the Organization and whose career at that time is 
adjudged by the Director of Personnel to be qualifying for the system may elect to remain a 
participant in the system for the duration of his employment by the Organization and such

1 - election-shall not be subject to review or approval by tire Director." Since you have already 
completed fifteen years of. service with the Organization, your right to this election vests upon 
yoiir designation as a participant and must be exercised immediately.

31 If -you should elect not to remain a participant in the system, you will be continued 
. under the CivU Service Retirement System. Once your election has been made, you do not 

have the privilege of changing it at some later date.

4. It is requested that you indicate your election by checking in the appropriate box and 
signing below. The original of this memorandum should be returned to Headquarters as soon 
as possible. . ...

RICHARD B. EGAN

Exercise of option of participant with fifteen years of service:

□ I elect to remain in the Organization Retirement and Disability System for the dura­
tion of my employment by the Organization.

□ I elect NOT to remain a participant in the Organization Retirement and Disability 
System for the duration of my employment by the Organization.

Signature

SECRET
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SECRET .
- ' * ■ (When Filled In) . . ‘ •

7
*

1. PERSONNS UMM NO |I4I. ' LANGUAGE PROFICIENCY AND AWARDS DATA 2. ID NO. . .

. 6?07
1. NAME. (7 24) LAST TOST - MDOU 4. OffCC OR DrvtflON 5. LANGUAGE 6. LANG. CODE (23-37)

7. DATE Or HJT IMI : 8 ANNIVERSARY DAT! ■ 9. GRADE TO. DATE OF MTN . . . r

' 11. REASON FOR JAKMG TEST H. - ltSTK«8

APPLY KM awAltD “ READING (34) WRING (33) . - PRONUNCIATION (36) SPEAKING (37) UNDERSTANDING (38)

IsESTABLISH SUU LEVEL .
•3. EUGlMlTV (3?) 14. TYPE OF AWARD

A ACHIEVEMENT (A)

MAINTENANCE (M)

htMWUT it)
INTERMEDIATE (1)
HIGH . (H)

READWG (R) SPEAKING (S) 

COMPREHENSIVE (C)
BASED ON TRAINING THAT WAS 
DIRECTED (D) OR VOLUNTARY (V)M '

NA . _ .1 7

IS. INELIGIBLE (REASON) 16 1 CERTIFY THIS EMPLOYEE FOR A PROFICIENCY AWARD OF S } Qf , ■;, (40-45)
Signature DATE

17.1 CERTIFY THAT FUNDS ARE AVAILABLE
. REMARKS ' OBLIGATION REF. NO. CHARGE ALLOTMENT NO.

SIGNATURE K

oescxtnretvous . , _
Ja romoNS ' SECRET owi no COPY



.-. . SECRET
‘ ) (When Filled In) f j ■

_ i.nwoNNa$flaMNO.iui
LANGUAGE PROFICIENCY AND AWARDS DATA

LID na \

' ' 8^7? ■
3. NAM (7-24) LAST TOST ' AMDM 4 OHKI OR DIVISION 3 LANGUAGE 6 LANG CODE (23.27) ■

370
7. DATE Qf TEST 4641 • ANNIVERSARY DATE 9. GRADE . 10. DATE OF Bam , '

11. REASON FOR TAKING TEST U. - TEST SCORES
APPLY FOR AWARD READING (24) WRITING (33) PRONUNCIATION (34) SPEAKING (37) UNDERSTANDING (38)

ESTAMISH SKHX IEVH
13 EUGOUTV (TO) U . TYPE OF AWARD c

A _ ACHIEVEMENT (A)

MAINTENANCE (M)

ELEMENTARY (I)
intermediate (D
HIGH (H)

READING (R| SPEAKING (S) 
' COMPREHENSIVE (C)

BASED ON TRAINING THAT WAS
DIRECTED .0! OR VOLUNTARY (V)M -

1 NA

1S. INELIGIBLE (REASON)

K-Qi'd ui^rzpxwed by 03 beard . -
16. 1 CERTIFY THIS EMPLOYEE FOR A PROHOfNCY AWARD (V $ (464)
SIGNaIUM . date

17. 1 CERMY THAT FUNDS ARE AVAILABLE
REMARKS - OBLIGATION REP. NO. CHARGE ALLOTMENT NO.

SIGNATURE .

obsoiste previous - rr/'nrr ■seo 17/3 editions SECRET (Ums) nocoPY



S-E-C-H-E-T 
(Mion filled In) •

z«.4

TRAINING REPORT

French Basta Reeding, Speiklnf, Writin^-H
^Jours, pirTTSo, y Apor ^ , ^ Jun 62 students

Student i

EC© Dntei
Harriette D, Richidson (Dependent) 

(wife of Jacques Richardson - SR)
Tear of Birthi ^

Cffica

COURSE OBJECTIVES - CONTENT AW METHODS . jnntructari W, flay Rackley

This is the second phase in a three-phaso basic sequence of 30 wooka, each - 
phase lasting 10 weekso .

The general aim of this course is to provide a thorough grounding for the 
student who has previously had either a reading course in French or an insufficient 
introduction to the language, The major objectives of this phase of the course are 
to develop an abilltyi (1) to distinguish end pronounce satisfactorily ell the 
sounds of the. language; (?) to use effectively a nodest dock of French sentences 
and expressions; (3) to comprehend noriaul-speed spoken French in a variety of 
everyday non-tschnical situations; (4) to begin to read and write basic French, 
applying the spoken vocabulary and • grammatical material piwvicusly lean»dt

Classes are held 2 hours per day, 5 days a week, requiring~ minimum of 10 hours 
of preparation por week. To receive the maximum benefit from this course each 
student should plan to devote at least two-thirds of the class preparation time 
doing drill In the language laboratory,

ACHIEVEMENT RECORD

Student progress la evaluated primarily ui oral recitation in the form of drills 
and free conversation based on memorised material,. in addition, several tests are 
given during the course. This student's rating is indicated by the asterisk.

Excellent Incomplete

Mrs, Richardson was definitely a superior student. Her pronunciation was 
excellent and she had a solid command of the structure of French, She was 
ssssshat hesitant in new language Bituatioiss, but aba wre than made up for 
this through diligent and profitable laboratory and home preparation.

FOR THE DIRECTOR OF TRAINING t /s/n tUI RACK LET 26 July 1%2
Chief Instruc tar

S-E<-R-M 
(Mien fl)l«’ 'nV
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REPORT OF TRAINING AT NON-CIA FACILITY 
(Forward original and 2) ,

T0' : Director of Training 

ATTN: Registrar -

। MOM: '
I J. Q. Richardson
I CSR 6 (W/P)

Thru: training Cfficer*  ^g pivislcn 
«■ INSTITUTION UTtUMO/ - '

• I CERTIFY THAT I ATTENDED THE TRAINING PROGRAM DESCRIBED ABOVE,

Rensselaer Polytechnic Institute

X-53W

10-16 June 1962

technical MUn*  institute) MrtiflsaU awarded ■

. Purpose: io provide afona dun technical writers from industry and govarnsent 
oanstetto discuss and practice writing technique a under the supervision of exper­
ienced teachers. Many of. the instructors have worked closely with industry ae con­
sultants on apodal writing-probless and trainin courses for technical writing. 
All of thaahava published id the field of technical writing.

This was an assailant combination of cImswot preoertatione end writing labora­
tories, .tost all guest-speakers had a useful nessage to deliver. Tho writing 
encouraged is of the tlght-languago*  pure Owlish variety*  in the three categories 
of ihfomstive*  directive*  and persuasive writing. Tho schedule was full*  although 
I believe it could have teen fuller, lite five 2-bour workshops should be expanded 
to throb-tour sessions. .The contact with rep resent nt Ivos of Industry was especially 
useful for cross-fertilisation purposes.

Four cur purposes*  the training objectives were (a) to see that our writing tech­
niques in ths reporting field, cospiare faTOrably with those in industry, (b) to 
nest and b«w» tnoia fay persons throughout the nation in the technical writing 
field*  and (q) to learn new tochninias in the; field of coasunicating technical*  
scientific and engineering concepts*  processes*  and general infonastion. All 
three objectives were net. I rscorauend that officers fros SK/heports and SR/ 
Requircscnts-Targots*  as wall as analysts froa SR 6*  bo permitted tho opportunity 
to attend this sane institute in future years. It is mil worth the effort o

1 8 Jl'l! ...: . . J. G
—Jwasrtir > Richahlson

NOTE: The original.will be forwarded to the Offlce'of Personnel for Inclusion.
in your official f: 2. copies will be for OTR u:

e» IW SECRET
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r rmo*#i mm no iui | language proficiency and awards data 3 long .

J ham (7 24) IMI ' ( FIRST MUDDLE 4, O»K( CM DMMON J 5 LANGUAGE . , 4 LANG COMtnin

7 DATE Of Tt ST 4*51 ' 8 Awr/tiSAir da it 9 GRADE 10. DATE Of BOTH
/nr> l :

j

i

»» M<JONKMUWGti$i - i2. . . mr$co®i> .. .
' AHU KXI AWARD UAMNG (24)

.1 - .

wmwoijji PRONUNCIATION (50)

HMWAWAEO

$71 AKINO (37) UNDERSTANDS (3EI

_____ j nrmw ku um . 

titv&Mtn()») . I4'
'A ' ' ’ ' ' ACMIVtAlNl (A)

MAINTENANCE |M)

riMMAh (t)
INTERMEDIATE. , (I)
HIGH - ’ " (M)

READING (A) SPE MNG (3) -
COMPREHENSIVE (Q

•AUD ON rtANNO THAT WAS 
WCttO (D) OB VOLUNTABY (V)5"

MA . -

ij,Btucaai«ASON) Id 1 CERTIFY THIS EMPLOYEE FOB A PROFICIENCY AWARD Of S - '■- .’ '-‘^

SKMaTUH Date

17 1 CMWV that funds arc available
<SUW

*3 >t^. ^-’>' (^ yrs. -^ c?.d scale, 3 /*.

OBLIGATION KF. NO. charge allotment no.

SIGNATURE
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- SECRET
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7 DATE Of TEST 4*5) 8. ANNIVERSARY DATE

•rjs<kL_"* .
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1
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CONF IDE N T I A 
f^ (When filled in)

THAINING RETORT

MANAGEMENT COURSE NO. 64

40 hours, part-tihe

Student: Jacques Bichardaon

EOD Date: September 1956 Grade: 14

L

IB students

Year of birth: 1924

Office: SB

COURSE OBJECTIVES - CONTENT A® METHODS

The Management Course is designed to familiarize senior line arid 
staff managers with-both the theory and the practical problems of 
management in CIA. The underlying assumption of the course is that 
management development is a process of growth on the Jeb. The course, 
however^ enables the participants to examine their Job activities in 
an environment- where, guided by the instructors, they can critically 
examine their own actions, exchai^j ideas with managers from other 
components, and develop ari understanding of the complex relation chips 
that exist’ among the people, the pattern of organization, and the 
purposes of the Agency. The coursa approaches the problems of 
management -in the Agency by discussing the formal and informal structures, 
concepts of leadership and communication, the problems of personnel 
management,, and theories of planning and controlling. These subjects 
are related as closely as possible to the activities of the class members.

The content of the course is developed through lectures, case and 
group discussions, filmed presentations, and problem-solving exercises.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt was made to 
evaluate utudent achievement in this course.

FOR THE DIRFU1W OF TRAINING- 20 February 1961
Date

confidential
(Klien filled in)



TKAii.it;o Rira.T

Clagdeotj.^ Servicco Review. Bo. 31' - . . -
cto bcuru, full-time r 26 Ec«:sier •• 9 December i960 h3 studento

Student: Jacques C. Richardson Year of birth: 192U

EOD £•etc: November 19^9 Grade: GS-lA Office: I»P/S^6

CCUS'd GEJZCTIVES - COSTEOT AI® K.THODG -

This course ait-2 to develop in the Clandestine Services officers, and 
others, recently ietumed from the field-an up-tc'-c.-te Kw-irerncs of the 
role of CIA in the United States intelligence ccc-irfty, the relations of 
the LO/l area with the CS and ths support available, free: the offices of 
the EO/S. Recently thio course has been designated k tn alternate nre- 
requtsite for C£A officers nominated for certain external training.

Toe course is pretested by lectures given ty Ct!1, officials who are 
directly .respona.iblo fcr the r.:lr;ctor<c, ftnctiirx, prorrcus, rad cervices 
diocucsed. Each lecture is usucLly follax-1 by a short, creation period. 
Approximately 10 per cent of the students1 tL’:-: ic scheduled for reeding 
pertinent up-to-date regulations and background r.wearies.

ACUIEVEMEi??. KiCORD, ’ ■ •

, . This io a certificate of attenucr.cc only; no attempt was made to
cv.luate student achievement In the ccuisa. fa>; student van conscientious 
and regular in attendance, ’

21 December i960



name H-iCHkFisos^ S2/5

SUBJECT________  Rlapa^ Seals - Basic yaaillarltbtlon

PATES TRAINED BUM 2 TO 3 Docember 19j»

I VALUATION J

Did mod work. Appears to have a good understanding of the basic 

principles involved. His attitude Induce reflected his interest 

In the work.

Hote: This course ie only for faailii.rlzatlon, It does not

qualify student to eng^e in the opening of mull.

Please return three copies of thia form to Kti/TDa

Distributions
I - TLO ^
1 - OTK'iopiotrar
1 - Kli/lH files



mpg Jack itichardson ^Ta. ^ ■

SUBJECT Mio___________;__

DATES TRADED FRCM Kov. ^?U TO ■? Dec, 1?5A

EVALUAUQBt Although lacking a background in electronics, Mr. Richardson 

was able to grasp the instructions given and correctly interpret it. I 

feel that Mr, Richardson would be able to correctly evaluate audio 

opportunities and to equip and direct such an operation with the exception 

of the telephone tap. Mr. Richardson is not qualified to perform 

maintenance on the equipment.

Please return three copies of this form to TSS/TD.

Distribution t
1 - TLO ^
1 - Ony'Segistrar
1 - ES/TD files
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MimSCH, Jaques G. —Eabt ..^-JMuaa.^
Sox Datoo of Cource

20 Jan. 1924 10 June 1949
Data of Birth SOD

GS-U DD/P/3°-5 /P’f
Gracia sr. Rank Ofi'lct

.Chief of geographic branch.
• Projected Asaijraant cr Present Position

The Cocitaresplonnge Course is a specialised course of three wota* 
duration designed to expose the star!ant to CS principles and practlooo and 
to indoctrinate bin therein. The course is conducted on a senlmr, round­
table basis. Snphasis is placed cn student participation during staff and 
guest lectures. Anple time is allotted far reading the extensive material 
provided.

Rash student is required, starting nid-vey .tn too second week, to give 
a presentation before toe close. . This Iwur-long presentation is basod on 
a prcblsn aseigmnnt given too student by the stuff, Exception is mle 
■where students have the field or headquarters experience in CK or a related 
field; such a student is psrsitted to giva a ca^hour lecture boepd on 
specific experience. Tho "canned1’ problem are selected to tost students* 
ability to de GE research, collate, sake logical analyses, and present Ida as 
effectively to a eeninnr group.

This evaluation is based prliwily on too student presentation, ord to 
a lessor degree on participation in sar.ln.Tr discussions when conducted by 
ths staff.



SECREi

1. Mr. Richardson ranked first in s strong group. He applied 

himself effectively throughout the course. His seminar contributions 

aided materially. He drew freely on a sound operational background 

and was by all odds the top s tudent.

2. Student Presentation: Mr. Richardson presented a case with 

which he was familiar from his own experience. It was a first-rate 

performance. The material was very well organised and crisply pre­

sented. Ho effective in fact, that Mr. Richardson will be called 

upon to give the same discussion in subsequent CE courses.

3. In ny opinion Mr. Richardson is fully qualified to act as 

senior CS officer.

-2-
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SECRET

TRAINING EVALUATION

TMirin ^tx ay ^*01^721 J»ril 195CL

2. Ih« report iv*Ntl/«i th* findings, WHfutloAi! 1*4 

opinion o* the v^rlnws Instructor* during th* court* 
l-l»t*'d only, «l|h no' reference -toother fact's or findings 
about' th* student* wor* complete Jeta Is available Io

after contacting theRacords and Scheduling Officer*

DATE pF RE PORT______2M5L______________ -

0IV IS ION OPC/THP i grade *8*7 .

projected assignment AiiH Pel. Vcrfara Offtatft

1. fTVOewahCt RECCRO* Th* following grad*# show th* achievement of th* student tn class pfoMiai and aiaalnl" 

t Ions. T*e total possible score Is broken down to Indicate th* relative weighting of various factors* The overall 

adjectival rating 1# based on th* following scale! 0 to 591 unsetIsfactorj> 60 to Hl SatIsfactorji'RO to 191 ' .
E<C* I lent t 92 to 1001 Super lor* ■ ’ ' ,

1 Possible Score * Achieved Score

FACTS UI Comprehens Ion of Mas Ion’of 0S0 • • • • • .................... W0) 30
.woi 30

<31 Comprehens1 on of operational procedure# • • * . • • (251 16
tel comprehensIon of operational policy • • • .1251 16
IM USSR and Community (clandestine Aspects) (20)

Still! UI (valuation of operation#! data* .................... QOI 24
tTI Operational planning ••••• .................... .................... 1)01 2U
IS) Operational mechanics .................................. 23
(■•I Personality analysis «••••••••• 21

ii^l Personality manipulation ••••«..• .................... 1)01 16
TOTAL 0001 215

Overall adjectival rating • ................................................ ............................ Satisfactory (7^)

2* TRAIT CHARACTER 1ST ICS RECORD. The following Indicates the various personality traits as observed by the 
Instruct?*# curing the training period* The observations Include th# student's part ic Ipat 1on and conduct In train­
ing as eel* as hi# reactions to various problems and situations* A scale of 0 to 10 Is used, 0 Indicating that the 

trait has net been observed, the lower numbers Indicating below average, and the higher Indicating above average* ‘

■ Rat Ing

(XI Ltilit) to get along and vor* with people.............................................................. K
121 4>‘H»j to grasp Instructions £
<31 l»t'»ishie and Interest In work *.•••........•••«. ^ - .

M l*Mu»tr lousness •••••• J '
IM Practical Intelligence • • • • • • • • • . . * * . ■
UI astuteness5
(71 adaptabilityr
(61 Effectiveness
(9* stability ‘

IKI Initiative 5
412 1 leotinatlon .........................................................................*..............................................  . R -

<121 Ability to handle, and direct people ........................................................................ ........

£>»^T* ITO be uses only In eases of outstanding strengths or weaknesses*

Di at: 003 
OOF 
GAU 
File*

SECRET



SECRET

TRAINING EVALUATION

miMW cass* / Cterotloroy _________. oivisic* QfC/FBD GWC 7

1MUIK ^rx ^ ^»7 “ 17 a»«> 1950 wojictco *■»...»■«»;*«>** Fol, Sarfam Qffiow

1« Xt*3H<C( RtCOUQ. The follwlm }»H»t |»» th* 
tlont* Th* Ut»* possible score It broUn dew* to l**lMt»

»chl««*MR( of th* »t»9»*vh ehii-ptobbti »*< tu«lni» 
th»j«litlv< •tijMU) o* various factors. Th* ov*r*H

adjectival r«ti»j It bHid Oft th* following seal*: C to •?» UM»t H* actors Jf to TH SHlihctortt IS to b<1

pc«n»>u w « :«t s»»<i«.
iQHlbb Scot* <cMa»«d Score

eewrat Ians • «•-•••••••••••••1*01

Ill Caw*!M«tlw of basic prhtiphi of clandestine

IJI MU>a to evaluate operational data *•••••••• 

1*1 n’s^i to wte operational data .»••«*• 
<51 ...........................................................................................a . ..
(ft) P*j««»>»Ht, analysts

(T) >»ew*»Ht| manipulation 

(HI Ut;:i}Ulty to operational emergencies • •»••••• 

(?) att*'t to detail • ••••••••.
1101 Ortsvl^tlon and presentation of written operational 

material • •••••••*•••••••••••■•

1501 

*m 
UCI 

1301 
I3CI 
<501 

(joi 
1201

120)

TOTH
Overall wj*«tl

tin, ^V^VPJ . (^} <)00>

28

32 
15 
U
19 
17 
£2
21 
U

16 
nF

!u>? C-KOCTERISTICS RECORD. Th* following Indicates the various personality trait* a» observed by the 

Instructors «.jH{ the training period* The observation* Include the student** participation and conduct In training 

a* eel) a* Ms reaction* to various problem and situation** * scale of 0 to 10 I* used, C Indicating that the 

trait ha* wet teen observed, the lower number* Indicating below average, and tn* higher Indicating above average*

11) sM**ty to get along and work with people.......................  *

12) nl’itj to grasp Instruction* .•••*••••••••••••• * • 
IJI (*<>«*!**• and Interest In work ......*••••*.......................  ®
IS I inesstrlousn*** * .*••••••••*••**••®

(5* •tactical Intelligence •
(ft) astetw^ess
<11 Maniihit,6
<91 (TTeit‘V#n*ss &
ni jiMtih) &

(KI iMMatiee$ 

Illi iMpWllOfl
(121 ability to handle and direct peopl

J* s»f»yM * Vo *• used only In cases o* o»tvta*dlnj strengths or aeatressesl

CwU« IMTauCK*

AP«HM0

REvlfwtC*
IE. rep

FORM W. 
JAH l»M

SECRET
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SECRET

TRAINING EVALUATION

STuOEoT^S u>i

7. Offerer! *wMMb*t t*» fl«il*pi eH»f»*tlo*», *nd 

Oflnloe* o* fA» «»rlout !"ttrw<toft dvHng the COuM* 

thl«4 o»lb *1(5 «d r<hr«KC* to other feci* cr'fhdnp 

• tout t*e *tud*M« ■or» co«pl«t» d*ta It Mlllitll I* 

tM'Hlej c> the Training jUltlo* and »aj •• •»a*h»< 

• ft** contacting th* Record* an* )tMtvH"| Offlctf*

MT£ OF SEPC«r JftlSlfflifiLl^-____________ :___ —

THAINING ccjwe Staff Orientation v\

mm ing

o i* i J i o» OPC/FBD ciiMfeJ
Assistant Political

projected assigns nt Warfare Officer

1« MlTMmCMttMOi TM following grid** dhow the icnlaveMat of th* *tvd*nt In clata protlMi and •■*•!**• 

tlonu Th*, total po**lbl* teora ta broMan do*n to IndUat* th* relative weighting of varfout factor*. Th* overall ’ 

•djoetleal rating la Mi*l oh IM follo*lng*calai 0 to H* unaatla<actorn |0 to ill Set l*fact oru IQ to 891 

|*c*l l*M| 90 to 10013vgor£or«

Problems Possible Score Achieved Score
(1) Reporting of lnforoation..................... (30) 20
(23 Message Writing.............................••«................  (5) It
(3) Interviews* Procurement of Information...... (25) » U|
(h) Interviews! Personality Handling............ (25) 16
(5) Mapping and Sketching.........••■. ....................... (30) 26
(6) Observation and Description.................. (30) 25

Objective Tests
(7) Intelligence Tools and Objectives.....................  (25) 18
(83 Reporting Mechanics.................. ......'.......•> (20) 15 .
(9) CIA Security Regulations.......... .............    (10) 9

(10) USSR and Communism..........................    (50) 31
TOTAL Wo) 17«

Overall adjectival rating..........;...«................ .. Satisfactory

1. TNCIT Cm»CT»IITICl NECONO. Th. following Indlaataa th. nrhul pviwilltj tr.lt. II WIiriK t) th. 

Inatructora during th. tr.lnlng period. Th. obaarvatlona tnclud. tn. iMint'i participation .nd conduct In train. 

Ing aa ..It a. hia r.actlona to varlou. pro.lama .nd altuatlona. a acai, of 0 to 10 la ua.d. 0 Indicting that th. 

tr.lt n«. not Can obaarvad. th. lo.ar nucab.ro Indicating .alow a.araga, th. hlgh.r Indicating cova avaraga.

111 ability to g.t along .nd .ora «lth p.opl. • ■ ............................................................ S'

UI tlllltf to graap In.tru.t1on.  ............................     J

1)1 tnthu.la.m .nd Interact In .ork............................................... "J
l»l Induttrlou.n... .............. ......................................................................... 7

1)1 Practical lnt.H1g.nc ...... ....a.. .......... 7

UI Aatutanaaa..............................'..................................................................      7

UI adaptability................................................................................................................................................................. 5

■ al ... .................................................................................................................................................................................................. 7

UI liability......................................................................................................................................................................... Q

1101 initialled............................'................................................................................................................................... $

Illi Pagination......................................................................    Q

1121 ability to handle and dlract ... ............................................................................................................... £

). COaataT. ITO ba uaad aaly In caaaa o* outatandlng atrangtha and •aahnaaaaa.l

APPHObEO.

KTHM0.

roe* *0.
JAN 1«M

SECRET
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AMENDMENT TO ALLOWANCE COMMITTEE ADDENDUM 
For Staff Agent, (Thon-sa B. CASASIN J

Mr. Thomas B. CasaMn 1 . . .

Dear Mr. Casasln: ' ' ’

- Effective 25 May >979, your current Allowance Committee Addendum, 
as amended, is further amended by substituting the following for sub-paragraph 
(B) entitled "Other Allowance Entitlements": . -

’ (B| One-Time-Payment. You arc herein authorised a one- '
. ' time, nori-taxable Agency payment «f $J3$ la lieu of
. your entitlement to reimbursement for the round-trip

- educational travel of your daughter from Pa ria to Norton, 
Massachusetts, and return toParis. Payment of this 
amount will be by deposit to your bank account. This 
payment and the fixed allowances as set out In sub­
paragraph (A) above are in lieu of your Agency over- '

. seas allowance entitlements except that upon your
. return to a donieotic permanent post ofassignment you 

will be entitled to a home service transfer allowance in 
conformance with applicable Agency regulations.

All other provisions of your Allowance Addendum, as amended, remain 
ini full force and effect.

UNITED STATES GOVERNMENT

BY____________________________  
Contracting Officer •

APPROVED:

. Allowance Committee

I
M • 
(Bra na *s®



ADDENDUM TO STAFF AGENT 5UPFLEWFNT 
For Tho mao 3. CAS ASIN, Effective 5 August WU

Mr. ThomuB. Com sin . .

- ' Dear Mr i Casa a La : ~

. / Thio Agency Allowance Committee is authorised to modify the entitlement* 
~ of a Staff Agent for cover, ope-ational or security reason*. Based upon that 

authority, on 7 June IM, the Committee made the following determinations 
which will apply to your Agency overseas assignment in Paris. France under 
non-official cover. These determination* supersede and modify any provisions 
of your present Staff Agent Supplement which conflict therewith:

(a) Fixed Allowance. effective the day of your return to Paris you are 
herein authorized a >ion-accountable. non-taxable fixed allowance calculated at

' the rate of S7.5SO for the following year. i.e., for a one year period. If 
required, advances ...ay he granted by an-Agency authorising official. Thio 
fined allowance is in lieu of your Agency overseas allowance entitlements 
except that upon your return to a domestic permanent post of assignment you 
will be entitled to a home service transfer allowance, in conformance with 
applicable Agency regulations. Agency fixed allowances are also in lieu of 
entitlements to (1) reimbursement for the overseas operational use of your

, rOV and common carriers in and around Paris and (2) storage of your HHE. 
Charters will not be furnished ’/ou b/ the Government or by your cover facility 
during the period cove re a by these fixed allowance*. -

’ (h) Exemption from_ C ffset. During this one year period of your overseas 
. assignment, you are herein authorised to retain, without offset, the housing 

and co*t-of-living allowanced of your cover facility.

fc> Byi'L*™*?.1 *L'<!■t^1':*.tl®'L• You agree to certify, when requested, 
that payments made to mu as set forth herein have been expanded for the 
purpose for which made and have not accrued to your personal advantage or 
enrichment. You *’111 repay any amount tor which you cannot provide such 
a certification. You understand that you are not required to aal« financial 
accountings for amounts received ua^ier (a) above.

UNITED STATES GOVEkNMFNT

BF

APPROVED:

Allowance Committee

A CK NO W GE DG E D:

Thomas B. Caeasin
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S.ipp! r uw-ct io b’yff Ag-i*-». Pc > .•; .nir ? I action

f?' ThoiaasU* Caualn.._______ Gf’rct''': ______5 AUG.'° -

Mr JhoMJ.B, ,CM»81n . ’

nr.uktr. ju .̂

In view of your confcmphted cov?r ssa’gnrr.cnt, you have been . 
designated a Staff Agent'.. The purpose of this Supplement jo to callvour 
attention to ex:sit>.^ polit ico which are particcLrly material to you while 
you are so drmgaated and to oct forth certain rights and obligation* 
incident to your status as an appointed employee. -

1. ftyroiUulrnlniritritioi. As indicated in'your Staff Agent Fersoonel 
Action, your present uahryarj grade arr j^jJQ . and GS-jj^ , 
respectively, and you are rctitled to re<.«;ir Hx. suliry. allowances aliS 
other benefits applicable thereto, however, i «i .3'0 procedural variations 
will be followed to preserve the security of.y.ur covet position."

(a) Trie gross emoluments tk.it you rc. ^jv,. from your cover 
activities wi.il be reta-Hcd by you as an eUse! against the gross 
emoluments due you from thia erfordtiti .in, if, except as 
provided in paragraph -I b?!jw. your io>er emoluments ever 
exceed those due. you as a Staff A;;enr Ike overage is to be remilled 
to this organi t.ition on a monthly Unais. urd.-ss 3 different period 
is specified. ' .

lb) Your Federal into nr tax.-.:' wiii bi: withheld and reported in 
corsfcrmanc-i with HR ?0j> or any nubsequa rd regulations or pro­
cedures promulgated ty tide organization. For your information, 
this orgurdcat: ch shM'. withhold from rhe gr oss payments due you. 
Federal Income tAxec in an :iC’o"rit which, when add-d to the income 
taxes withheld by your - over AiciHly ci!l equal the tax withholdings 
normally wide from v iu r iOM'-e taxable ccunpenoation with this 
ovganiralion. f there in no mfiiT-n.iai or if it is insufficient, you 
'.clH he- ruq..ir «-d io make tax tvmiitances !n cocfoimance with 
li B 20-661-1. Also, >:wi 'tsunnc - together with R 30 -720 covers 
the procedures' to br fi-Howed ir. order to receive roimbdrsement 
for foreign income t.M;-s imposed upon you.

(cl TMs organisation v.-ll deduct from tha gruff payments due you 
an amount equivalent I.- .ir: and one ha’f per cent (6 l;2/?l of yocr 
gross tiliryicr cunt/b^tion to ih-- Ci’-i! Service Kct.it t me nt Fund, 
This amjuaf will be th- i;icr<4 -vc-m th- Cl fie rent i"1 due you by this 
or pan.- ;at i on. If there n- im d; fie I’cni.a - •>•• if it "e liAufiiriect. you 
will be required to rna<c Jiteci --.u.'i.., i.om tv. jl.js or;. ; tit'.Mon in 
satisfaction of the required rc.t.trlbzirior.*.

id) U p.-rmanent quartes'-, ire n-'t furnished your qiiartors allows 
dnee will be fujicia rJ ■ .dmo-m -..r.- ..cabiirlu-;: lor your post
M ijs^.-rf.-n'. focd'.y v-mm- '.r.d ^ri.->. No aicooanng for this 
allowance will be requit’d.

If Vo-.t posit wo requires th.-t y •u ma’;;- cool r-.bun • ;i to the See ia! Security 
Fund, such , ..ctrib-.it.'.ona will b-.- at year tt;^-rsr However myoJurtary 
cubtr'i Sol: c-ns for v-vi r tacU'ic programs- sucli a* •.nmrdnce red retire-' 
mi nt. may be considered items ..f er-c perse to shin -orgaux-ati on. and in



..in. ,it.y rc.'irue# you reici'p «w a result of your pan tie ip! ■ .00 •«> 
»:<f, ;v ug r a n; s must be return'd in this nr^snltation, Whether parti ■ . 
ri ;sai .ori ln .1 lartiiylar cover facility program ia involuntary .nil be \ 
„fir; tuln'td by thio organization, ‘ I

* *i?<,E‘-E:!.L£P2jI_P,l‘tn'.EllI’ ’liY- You are hereby authorized So
Cover Premium Pa y in cooforma nee w-i h applicable 'rrgaoir.-ition.il 

.y s i.ii>< vs. For your information currently this premium pay i« t.-r. pe . 
'.en: ..f your base salary, represents additional taxable compensation id | 
vdu and is a pplicablr .for that .'peribd of time you are assigned under non-’ 

.official cover; . .

■ ■** Equab.zatton Allowance. Yuu aim hereby authorized an equaliMi
•.:o>-. allowance in-accordance with"applicable organization issuances..

4. Travel Expenses. You w.ll be entitled to travel, transportation 
and storage ’ri cor/ot  witn the regulations of this organization, 
Hit ZO-^c provides that tr^id expens'-s of integrated personnel will be 
ollcvrd in accordance uith the regulations cf their cover organizations 
of HR 22, whichever allows the greater amount. .

rr.ar.ee

5, Travc|_p'’i'ajiie8.’ You herein agree that your assignment.abroad 
will be lot a minimum, o? from the date of your arrival
at your permanent nest of duty, unless such assignment shall be sooner 
terminated by the Government for its convenience. Your violation of such 
agreement may res :it ir. regulatory travel penalties. HR 22-6 provides 
that if the agreerr. er.t is violated during the first year of duty abroad. 
i-Kzienditures fur travel and trainspot (ation to the post, including per diem 
while at headquarten and storage i» effects, chill be ri imburerd by the 
employes, if the agreement is violated after the first year o' duty, but 
before the completion, of the minimum tour agreed tn above, return travel 
at Government expense shall not be allowed.. .

AGREED; .

• . 6.. Secrecy. You will he required to keep forever secret this Supple
me nt-and alTinfot'.'.iancn which you may obtain by reason hereof (unless 
reii a.ved in writing by the Guternmc'’.! from such .MigaHon} with full 
kti 'wlidge that v?jiat‘ji’. of such cecreey may subject you to criminal prose 
cation under the Eapocage Laws, dated 25 .June 1948. as amended, and 
otwr applicable iawi and regulations.

UNITED STATES GOVERNMENT

BY _ 
personnel Of11 c e r
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SECRET

1 CONTRACT INFORMATION ANO CHECA
LIST

C A 31 CfI IC U ■ . DIVISION ’

1 *(•/**•» fetaetd ertfoai »*-f fPL? c:e»99 :ir
1 Of,,/.; -.>< f • " • Ft *r»r At ten

If L ( PHOM I ITINJIQ1 
Ftr s..:i.i:ict C-rC'

——rr*?-**rsWYB!!WTfTW

dati ♦ . 1y 4Uly A'/ * I
la---- ;--- ;-----------  1

4ld-UXX)
4. SLOT MO.

lixm -^ CALAIS funds

pirls, Franco

Jeasois H» Kwiicott (?) 
Jolsi P* F’CYrcilda 'W® ^* 
Willies, Jdta F. Martin (M teff Fte^loy^ slnco ’ >,9

REGULAR OFF ICCIWIVUV

Staff A&snt

ILL WORK UNDER ’CONTROLLED C^tTlCM

LEGAL RESIDENCE (City and atat 

AlcocKsSria, Virginia

I.SECtlMill ; PERSONAL DATA
111. CITIZENSHIP
1 iSA

It. IF NOT U.S. ClTUE*. INDI 
RENT RESIDENT ALIEN p-j

VIOUAL IS A PERMA>

J *’
13. AGE

30
14. DATE OF BIRTH (Month, day, ?•") 1

January SO, |

CURRENT RESIDENCE (City and (UI 

Akanoirtn, Virginia

Its. NUMBER OF DEPENDENTS (Not including iadiridoal)
1 RELATIONSHIP AND AGEt .

I Staro - Wife, ego Jb
I Iteughtar, age 8
I v baugtiter, Ago 11

IB. INDIVIDUAL IS RELATED TO A 3TAFF EMPLOYEE. STAFF AGENT ORI 
AN INDIVIDUAL CURRENTLY WORKING FOR THE AGENCY IN SOME 1 

CAPACITY- Fl HI O »• 1
RELATIONSHIP! . 1

SECTION III U.S. MILITARY STATUS

tO. RESERVE

XV

BRANCH CF SERVICE

_____________ Ik Sr
SECTION IV

VETERAN

RANK OR GRADE

IF RETIRED. INDICATE CATEGORY (Longevity, coatbat dla-

DRAFT ELIGIBLE

COMPENSATION

24. DRAFT DEFERMENT OBTAINED
HA"'1* [-],„ [—]„

| IT. BASK SU«T

I Pay eitiilisrat
I to GS-1* (step

TS. POST Oirn.tNTUL

1 equating
>) lDclts21ng ps«ni

23. COVER (Btoahdoan, if any) ,

IS pay

30. FEDERAL TAX WITHHOLDING

COVER CIA |

X ves X vet 1

RO ■ 0 1

SECTION V ALLOWANCES (NORMALLY GRANTED OXLY YO RESIDENTS OY THE UNITED STATES)
I 31. QUARTERS

I Xn ftccordaoco
32. POST

Kith regulations
33. OTHER I

34. COVER (Etaahdoan

SECTION VI TRAVEL

ITh DEFENDENTS STATE RELATIONSHIP

I 35. TYPES 34. WITH DEPENDENTS 1
I Lubm

j Poatfaw OP<aaYfO**L EJ'ITtl 1 1 ■« I

I 37. HhE TO BE SHIPPED 3TA. HHE TO BE STORED 34. PERSONAL VEHICLE TO BE SHIPPED i 39. YBANS^MTCB Vehicle T6 6C 1
USED FOR OPERATIONAL TRAVEL |1 ri'’" 1

1 •• ... 1 1«
1^ II” 1

Wife, U. Clttwa, ag> 3'
•. citizenship, age ano date OF BIRTH

W3S 1J te 19C0

Daui#o.-, U. S. Citizen, ap
Citisen, age 6, !(2i > StptusSer IJ53

XI. 5Q .<?tvW? 1959

SECT ION V I I OPERATIONAL EXPENSES

FTIfia •..*>.

III. PURCHASE OF INFORMATION 4>. ENTERTAINMENT 44. OTHER 1

I Afi Batatsad Am IhSaUri X<\> As aiU»>rir-<v 1



SECRET

CONTRACT INFORMATION AND CHECK LIST 
. (CONTINUED) .

!tt lysrrucrtOHS oy rttsr snrst. . . .

» Fit CO | CE A .

^ £Hy 1962 .

» 10 111. OlO-tlO. B 10110. * 10-1000. .nJ HB lO liO-1. KB 10-1000-1 110.If fKf

£11 Kw£T ^lby©«. tcnwfito

bFCHON IX

cut

COVER ACTIVITY

.SECTION X 

SO* OFFSET OF

. OFFSET.OF INCOME

SECTION XI
Duration

SECTION XI I
PRIMARY FUNCTION (CI

' TERM
tiHCTm exit RlHtlAMC

SS> FORFE I TURE OF RITUAL TRAVEL FOR RESIGNATION PRIOR TO CONTRACT Tt Ml NAT IO*

FUNCTION

;--------- gl. cnd CA------------------------------
SECTION XIII
17. GENERAL DESCRIPTION OFDUTlES TO BE PERFORMED

DUTIES

iiadllng and supervision ef field agents already irwltea.
SpuiUag, Mjewsart and te^asfesit of agent «»1M('t3s or projects 
Heerultcs-nt of agent candidate® outnldsfrenw v!wn necessary.
Qenuubtioo nypport of «o and otiar station opcraticac. -

SECTION XIV 
$0. EXPERIENCE

QUALIFICATIONS

Photographic equipment salocaaa
newspaper assistant ®<£O editor
Assistant to jdennin^ division of housing authority of a sfijor city 
Operations Woer for past 12 years

SO* EDUCATION

Chae* Appropriat

«0- LANGUAGE COMPETENCY LANGUAGE SPEAK WR 1 TE READ

FlUltt **(■*«! POOS HU!» AvlIAH >60* »LVt«’ A »«••At P»««

Pranah V V
J^tiwi. Y { y

INDIVIDUAL'S
COUNTRY OF ORIGIN

USA

AREA KNOWLEDGE

CottdA| ApQDf Western Susvpo thru reslifeoeo, study and travel
-SECTION XV EVPLO^NT PRIOR TO CIA

INCLUSIVE DATES. POSITION TITLE OR TYPE SORA. SALARY ANO REASON FOR LEAVING

Newspaper anelotant editor - £2,100
Assistant to plwlrj; Aivicloo of bowlrg avthority $3,100

SECTION-XVI . 

14- ADDITIONAL OR UNUSUAL REQUIREMENTS

ADDITIONAL INFORMATION

APPROVAL

jv® Gen??



SECRET
fWht-n /• filled fa)

REQUEST FOR MEDICAL EVALUATION 3 April WW

..MaiABDWNJ_JacauCT.Ji1.:(^ __

7. PURPOSE OF tV*LU»flO*t

Staff_ Agent___ _____ LGS-1&
£. EMPLOYEE’S L M t,

0013___

NOQVTDV

Mt-WFLOVMINf 6cS »«»««»•»««■£»’ Boon leave &

ENTRANCE ON OUT V October JLSGZ.

TOT STANOOT TOT OR PCS

PCS
SPECIAL. TRAINING -Kan-official----------

DI PENOLNTS TO ACCOMPANY-

ANNUAL NO. OF OEPI.NQI- NIJ' MT PORTS OF MEDICAL 
HISTORY fir *9) ATTACHED

RETURN TO OUTT RETURN PROM OYERSPAS

FITNESS FOR DUTY

MEDICAL RETIREMENT

S. OVERSEAS PLANNING EVALUATION (Cn» bloc* nw»t be thecbod)

1 | NO

___ ________ ». REQUESTING OFFICER 

SIGNATURE

George V» Ogees
ROOM NO. 1 BUILDING EXT.



14-00000

HKM

DISPATCH
ro

__-Ckief^.EuxQpcan_Diyi.8io.n. INTO

QAiS^kGATCM

SEC R E T
MOtisiWG «<T:eN

■Mire ret listym

.Chief -of. £tati2n....T4ris .Z^.LyZ_ 
|wanci Athin/Porsonncl/.Medical y^x 
,Dependent s of—Thomas-D.-CASASIM 
|*CION«(QU«i(0 uvmoca

Reference: OFPS-10932

M IKUM «»an 

mt QMunts cm 
CM wMt (KCBM

wcttma

CASASTN’s dependents took physical examinations at the 
American Hospital in Paris on 20 February'. Since, because of 
his cover there could be no MIARP connection, CASASIN's dependents 
made arrangements for their physicals as private citizens, on the 
pretense that they required statements that they were in good 
health in order to obtain insurance. Obviously, forms Oft were not 
prepared; the attached certificates of good health and freedom 
from contagious disease are all that is normally given to private
individuals in France We hope they suffice

'-DWiSE H

Attachment - U/S/C via 
As Stated Above

Distribution:
■'3-Chief, Eur-Div w/att

TNP

usc-tnp

CSOSS WHMW TO 1 — - , , DtSMVCM moo. MO NUMMR

OFPT-13339 11 March 1968
awsnonc*

SECRET
hQSRUNUMBW



Cl 69

l^ iZO o -■

4/3/3

S?0
i/S-T
SKO-T 

S83d/a-I 
0371/3-1

^A? ‘'"713—~ 
!ra^;uwio

KTOmrg t i»n«a

•eRjsssd as ma os aroirasMsfl 03 sspwajoj 

oitflSM ein pcs PT^TJ #91 op vo^bs eq 03 BTBsyauCqd jrj«n wj span eq 

fflBasotom )«» FTtewre 07 37 •scaSow rBoppos soearoao oqi .tepcn 

pNM» <TW eq iw Bltwrosxfop a.HWSW W> eg ‘0TJ®d W oaniw 

SM A?eqt 03 **Trf s»n«:»wiS9 70319410 0^11 »« ptp sitrepoedep

8,EiSWV3 *0 S®»U W pesrTAp® caq SK»TA»g F#W ye WT7/3 MIX

jnwSV9 *8 1’980’11 ye B7.TOfC«f»f;
T»5TMiVlMniooJ04/6AT 3 W3 ?I’T®PT

S1JM 'ooTilig J® J»T©

X S V 3 3 S





SECREt
IWA#- hlM MJ - tyncniuMOt»«l»MM«l.»!

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

■ WAfftMriUCnONKAJHUHr Bf7G»rtO*»inNG !rPf O» WNt AVQID UliN'y UGHT CQlQSf O INK} - *
JICTION 1 ' ' ' ■ . BBJCIAMI.C ANO »O$rnON OATA 7 .
1 IMP MR NO 2 KAME l«*tMAW4W . 7 ■>

casasIM ThomaS 9 r
J S£i

V
4 DAft CX |<»JH

01/28/24 _
J, $CH(OUC'G»AD£/|!eP

GS-19.064 10
D

/ pQ$ihON nnc , •;

CPS OFFICER
1 O»»:CI C» AH^NMtNt

■ WE . '
» i0ca%ok <#<^,ii'.^i ’ v
Paris,’ France ,

sicnoNa . • ■ agino «u<it: ttnia ' ' ~ ■
AH* . - ' * bPf 4OUR ' to

’JAPAN - . . . ■ '
US PACIFIC POSSESSIONS 
ASIA AREA

, 'JAPAN

TDV«60 
. tomg

TOhJO 
PCS,VV

50X07Z.il' 
52/07/01 
53/00/01 
59/02/17

50/OV/U1 
92/10/01 
93/07/01 
60/06/24

StCTION m EDUCATION
DEGREE majCR FIELD ■ ' C OU EGE 1 *EaR

BACH Linguistics; general HCH UNIV- • 45

form
|4$H
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#5*
R

CONFIDENTIAL .
(iHicn.Fit!r<! th) .

i

Coa;leU in duplicate. Thedala recorded co thit fam i» essential in cejermising travel expcntet dlo.olilo in connection with leave 
al government expense, overcoat dvty.retan to residence upon reparation, ond forprovidinjcurrenlrotidcnce anJdcptndcncy infer* 
motion required in the event of an employee emergency. The original of this form* ill be tiled in the employee's official personnel folder.

ek (Lott) • . Jf11^ S' •

. RESIDENCE DATA

(M7^r5OCI*L SECURITY NUMOLR •

rtscuorrttJigcNCf »HrniNiruiit treoiHtlb • .

PLACE IN,CONTINENTAL U.S. DESIGNATED AS PERMANENT RESH

-“Vl.eiWMiA, 1/4._________

LAST PLACE OF RESIOENCS IN CONTINENTAL U.S. (1/ appulntoU

HOME LEAVE RESiDCNCff * .

MARITAL STATUS (cn«x «v>

IF MARRIED, PLACE OF MARRIAOQ

IF DIVORCED. PLACE OF DIVORCE U8CRC6

divorced

J
J

OAT L OF MAKKIAaC .

OATL OP ULCHCU '

WIOOWEO, PLAC8 SPOU9G DIED DATE. SPOUCL DICD * .

IP PREVIOUSLY MARRIED, INDICATE NAM&tS) OP SPOUSE, RGAJQMU FOR TERMINATION, ANO DATEtSl ,

;i

H®g_&_
NAMES OF CHILDREN

^IC/(ECL^ $.

- MEMBERS OF FAMILY
ADDRESS (No., Stroot, City, Zone, Suit}

ADDRESS

H

TELEPHONE NO. * "

tux MIS OK OIKTH <

•J

ABDREM TELEPHONE NO.

NAME

NAME OF FAT»lER4flNRd4i«ftttflja)

WHAT MEMBERlS) OP YOUR FAMILY IP ANY. HAS BEEN TOLD OF YOUR AFFILIATION WITH THE ORGANIZATION IF CONTACT 13 HL'
QUlREO IN AN EMERGENCY.

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
(LathF •rat^ttsUlt)

teat, City, Zon*. $IAN)

BUSINESS ADDRESS (No., StrettSCity; *&9. ^tatti AND NAME (^EMPLOYER. IF APPLtC

IS THE INDIVIDUAL NAMED AOOVE WITTING OP YOUR ACENC Y AFFILIATION? (11 •N** 
lion tu bolit^ot you work lorj ^i'if'-jL zfA df^- •

IS THIS INDIVIDUAL AUTHORIZED TO MAKE DECISIONS ON YOUR DENAlJl UI *No* itdnaa^tnjlhlroi 
any, »No can a^ko ouch docitiont in cat* ot «a»i#tAey.)

RELATIONSHIP

A EXTENSION

YES

NO

YES

NO

OOES THIS INDIVIDUAL KNOW THAT HE HAS BEEN DESIGNATED AS YOUR EMERGENCY ADDRESSEE? (tt on»wtr it •N*'

—---------------------------- -------------------------------------------------------------------------------------- - ----------------------------------L -.^-1-
The persons named in item 3 above may also be notified in case of emergency. If such notification is not desirable because of 
health or other reasons, please sosteteinitem 6 on the reverse side of this form, . ;

CONTINUED ON REVERSE SIDE ■

CURRENT RESIDENCE AND DEPENDENCY REPORT

' ^“ 61 CONFIDENTIAL <»>• I'j
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CONFIDENTIAL
[s. VOLUtHASY ETORIES_ ___________________________________________

(Experience in ilioMwiinj of employee emergencies hosshown (hat I lie absence of certain personal data often delays end comply 
leafes.fhe setflcmcnh^ estate cnlfinanciol mailers. .the information requested in this section may prove very useful to your family 
IcT.GttorneyMn iheeventofyovrdisobilityordeoihqndwillbedisclbsedonly'whoncircumstances warrant. *
fiNOlCATF NAME A'.fl AbaRESS OF ANT fiAHMINQ INSTITUTIONS WITH WHICH YOU HAVE ACCOUNTS ANO THE HAMES lu WHICH IMG AC-
I COUNTS ARE CARR IL* D. am- , „ : . .m ,
CU£wiM 7^C^r C^., ^t^^To^ SO, M- .

I vyJccVfi &. /^f^l/^^bAi) 2jD/AJ~T

t

T

HAVE YOU COMPLETED A LAST WILL ANO.TESTAMENfT QJ VES [^fNO.

HAVE YOU PREPLANNED AN ARRANGED GUARDIANSHIP OF YOUR CHILDREN IN CASE OP COMMON DISASTER TO DOTH PARENTS’

have row executed a powch or ATTO»«er’ [Vj <ei ।—।

Ml?£ H^ 4V ^^^S/oaJ
AOOITIOHAL DATA AND/Oa CONTINUATION OF PRECEDING ITEMS

£ ‘ j SIQNZ3 A

!- ha^
DATEATE •'■' . SIGNATURE ./ ’ 4 .

CONFIDENTIAL "i



14-00000

' KWKI 1 SEPARATE COVZB ATT: ,

BIOGRAPHIC DATA SHEET "

NAME: RICHARDSON, Jacques Gabriel D08: 20 January 1924

GRADE: GS-14 Date of Grade 16 January 1955

MARITAL STATUS: Married DEPENDENTS: ’»«
* Daug - age 11

CAREER SERVICE DESIGNATION: D . Daug - age 8

EDUCATION:

1940-12 Sir George Williams College, Canada - French
1942 Trinity College, Conn. - French (j year)
1945 Univ of Michigan .- BA (1947); Oriental Civilization, Japanese 
1951-52 Georgetown Univ.. - International Relations

PRIOR ORGANIZATIONAL EMPLOYMENT:

1940-41 Jacoby Photographers, Montreal, Canada - Photo Toch (part-time).
1941-42 T. Eaton Co., Ltd (dept store), Montreal, Canada - Salesman 

(part-time).
1943-43 Military Service, U. S. Army, 1st Lt.(1946-48, G-2 Japan).
1949 Guide Publishing Co., Baltimore, Md., County Editor of weekly 

newspaper (4 months). _
1949 Housing Authority of Baltimore City, Md., - Planning Admin, off- 

leer (6 months).
1955-56 Seikei Univ., Tokyo, Japan - Current Affairs English Seminar 

Leader (part-time).

LANGUAGE PROFICIENCY:

French - Reading and Writing - Elementary; Speaking - Native (Oct 1960). 
Japanese - Reading andSpcaking - Elementary; Writing - Intermediate.

MILITARY RESERVE STATUS: NONE

ORGANIZATIONAL TRAINING:

1950 Basic Intel 1954 Counterespionage
1950 Staff Orient 1954 Audio Surv Mgmt
1950 Ops 1954 Ops Audio Surv Eq
1950 Adv Ops 1954 Flaps and Seals
1950 Intel Orient 1960 Intel Rptg Tech
1950 Ops Faail 1960 Cland Sorv Review
1950 UTGA 1961 Mgmt Course
1951 Documentation 1961 IBM Program. Orient. Course



- SECSET ■ ' .
Rt&RT> SEPARATE COVER ATT: ■

BIOGRAPHIC DATA SHEET

RICHARDSOH. Jacques Gabriel * . ■

ORGANIZATIONAL EMPLOYMENT:

Nov 1949 I.O., GS-7, OPC/OPS St/FBD Area III, Hqs
Oct 1950 I.Oi, G3-9, OPC/FE-3/Ch, Soviet Desk, Hqs
Apr 1951 I.O., GS-11, OPC/FE/Dep Ch, FE-3, Hqs 
Jan 1952 Opa Off, GS-12, OSO/SR/Dep Ch, SR-5, Hqs 

June - Oct 1952, TDY Hawaii, Alaska & Pearl Harbor 
. June - Jul 1953, TDY Japan and Korea

Jul 1953 I.O., GS-13, KUDOVE/SR/Ch, SR-5, Hqs
Jan 1954 Area Ops Off, GS-13, KUDOVE/SR/COPs/Ch, Spec Def Rec Proj, Hqs
Feb 1955 Area Ops Off, GS-14, KUDOVE/SR/FE/Japan/Ch, USSR Base, Tokyo

Oct - Nov 1955, TDY Hong Kong, Thailand, Malaya and Burma
MaT 1956 "Area Ops Off, GS-14, KUDOVE/SR/Tokyo Sta/Dep Ch, Sov Br, Tokyo 

Nov - Dec 1956, TOY Hong Kong and Australia
Oct 1957 Area Opa Off, GS-14, KUDOVE/SR/Tokyo Sta/Ch, Opa Br, Tokyo
Oct 1960 Ops Off, GS-14, KUDOVE/SR/Ch, Branch 6, Hqs

PERSONNEL EVALUATION:

Fitness Report, 10 April 1958 - 31 March 1959 "Subject continues as 
ono of the most capable, professional and hard working of the branch 
chiefs in the station. Working against a tough denied area problem, 
he demonstrates imagination, drive, excellent area background and know­
ledge, and a high degree of productivity. Ho definitely has the poten­
tial for an even more responsible position." Fitness Report, 1 April 
1959 - 24 June 1960 "In most respects, this officer is one of the best 
I have known in this agency.. Ha has a broad and deep knowledge of bis 
target area, as well as of his ’host country’; an excellent and proven 
degree of operational ’know-how’; the ability to write and speak lucidly 
and effectively and with apparent ease; and a very high, degree of moti­
vation and devotion to duty." Fitness Report, July I960 - October 1961 
"Subject supervises a very large and key branch engaged in a wide vari­
ety of activities, a difficult job which he does well." .



1 February 1962.

MFXORMiD® FCSi Citral Cover Group/Nun-offloial Cover

VIA t

SUBJECT <

SR/3S .

Cover requirements Tor Thomas B. CASASIN (P)

1« Infcrsatlon keyed to your format ’Nonofficial Cover Request for 
Individual’ is transmitted herewith.

2. SR would like to have a durable, pnroanent cover established for 
Thomas B. CASaSIN as quickly as possible. CASAS1N la presently a etaff 
employee in Headquarters. He will bo available to develop and undertake 
oqvor preparations as soon as Cover Group has completed the necessary 
arrangements.

3. It will be convenient for CASASIN to discuss cover plans and 
preparations with you whenever you wish. Miss Ruth Paul (axt. 3839) 
will serve as Headquarters case officer and will be pleased to provide any 
supplementary information you say require.

John Gerry
Chief, 1^2

' Attachmentr
As stated la Para 1, 2 qy



SECRET
__________ - _ —,

1. WOM1 SHUM NO . <• language proficiency and awards data
2.10 NO

>haM|IM>W ’“' “°01*
yvyriVI . G»

4 OWKtOtOMWX J language 16 UM) WCT (04/)

3

7 OAttOf IlJt 4* St | ANMVfISAIT DAtt 9. GUAM

1!;

ID DATE OR WM

it twottwiawonu . 

j | apply rot award
■UONO OO- piniww ntWMtlW

tow
iMmtMMi iwN(W SHARING 1VI

jfsiAiiiiHm^^ 
u"uiMill1T(W

achhwmTnt ■ (FT
WTHMfOIAlt ' 01

MAINTENANCE (Mlj^j^

mtoMwItf 

tW^isM WHO 1*1 

CDwWtXMftt X)

MMO ON ttAJNMO That WAS 
omow :oi oi voluntary on

IS iMtKyM (RtASOO
iTia«mVTwsi^o'H'fo* * Rowing <«»» o* i j»*si.

tfMAMS

^^ 1273 
$40

OtSOiHI PREVIOUS 
EDITIONS

TOM

17. i Q»nn that funds arc avakame
ojScNai. no- I

StGNAWaf

SECRET
1

pmh

W

CHAtd MlOtMtNT NO.

no copy
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UNITED STATES Gg.KRXMENT
Memorandum .

to Mary date: 3 October 19^7
E/Pers.-

from : Reglstrar/OS

subject: Richardson, Jacques G.

-Subject has been evaluated by Offi and found to be qualified

for proposed assignment.

UNITED STATES OG.dRNMEXT
Memorandum

to : Mary 
E/Pers. date: 3 October 1967

from Reglatrar/OMS

svbject: Dependents of Richardson, Jacques

No medical disposition. Dependents will be evaluated vhen 

physicals are received.

ASSISTANT R£Gg^



SECRET *3 ; «pt<Tt»T UkiJ 
i ilc /-o* h-U2o

MEMORANDUM FOR:

ATTENTION :

SUBJECT :

REFERENCE :

Cdef,:T .

ScooriV or "leer . 

:“Of'Official Cover Backstop

Tero 1322, fetal 9 interface- E^r—’

1. In compliance with above reference, official cover backstopping 
which utilizes the—ar^#_jW;^iejierti4|#4^^

has been established for the above-named Individual. All Information 
concerning this cover arrangement is available in the Official Cover 
and Liaison Section, CCD.

2. It is requested that OCL/cCD be notified when this cover 
arrangement is no longer required. Any changes in the Subject's Head­
quarters status should be coordinated with this office for the determi­
nation of need for continued documentation and cover.

3. Subject has been issued Unit ID Card No. ^yv]|____________for.
domestic use only. In accordance with arrangements made with Offices 
of Security and Personnel, the above documentation will be picked up 
by a CPB representative for any individual making a PCS move from Head­
quarters or an overseas TDI trip. In the case of the PCS traveler, CPB 
will return this documentation to OCL/CCD for disposition. For the TDY 
traveler, this documentation will be retained by CPB and returned to the 
TOY traveler upon completion of the trip. In the event of a resignation 
from the Agency, OCL/CCD will obtain the documentation from the employee 
at the time of the employee's debriefing conference.

/S/ PAUL P. STEWARt

JOSEPH M. ADAHS
Chief, Official Cover & Liaison, CCD

cc: Personnel Security Division,
Office of Security

™ 1554 SECRET



(1) Thomas B. CASASIB (P). Aliases! John F. Reynolds, John R. Williams, 
Jolin F. Martin, Mr. Black, John J. Kennedy, Lt. Col. Williams, Mr. Robbins, 
John Rainey, Mr. Richards, Mr. Roberts. Cover development haa not been 
previously requested.

(2) Staff employee, GO-14, 'tap 5) total compensation under cover should'bo 
publicly within range of current actual compensation.

(3) hsployeet fully cleared) wife previously had CCA for contract work in 
Japan, not overtly affiliated with CIA (cover was Amy). Spouse is 
aware of employee's status. - -

/ (4) Medical status OK ’ :

(5) Employee has had psychological assessment and technical interviews. 
Results presumably satisfactory.

(6) Current covert industrial llalsor. officer, Arq? Scientific Liaison and 
Advisory Group. Previous cover (Nov 1954~Cep I960) i supervising 
foreign affairs specialist, Detachment 1, Army Property Disposal Sales 
Agenqy, APO 94, San Francisco. Earlier cover (Kov 1949-Kov 1954)« 
editor, International Press Section, USIA, in Washington. All were 
backstopped.

(7) New cover can be assumed at ary time.

(8) Proposed departure date overseas is roughly susaer 1962, but is flexible.

(9) SR/Support and SR/COA funds will be available to support any operational 
expenses and financial cbasdtments made to the cover organisation.

B. Biographic Inforaatlon .

(1) DPQB» 20 January 1924, Baltimore, Maryland. Kale, Caucasian. Married, 
two children (girls, 8 and 11). Current address is 312 Lamond Place, 
Alexandria, Virginie. Previous address was 344-C 3 chose Harajuku, 
Shib*ya~kn, Tolyo, Japan. .

(2) Adult dependent to acoonpany is wife, who resides with employee, and 
on whoa bio data is available in the Office of Security. Both ainor 
daughters would accompany overseas.
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0) Fdueationt BA, 0 of Michigan) graduate work ir. international relations ;
at Georgetown University* * '

(4) Professional experience! part-time Gbrt during college yearn as apprentice i 
and jourr.cyaan photo technician) part-tiso work as photo equipment salesman) , j 

. ' newspaper assistant editor, about £2,130 per annua) assistant to chief,
planning division of housing authority of major city, J3,lOO per annua) ‘
employed «lws then by CIA, pay range of 81,800 to $13,250 per annua. _

(5) Outside interests! photography, including own processing) writing, 
editing nor.-flction and some fiction) gardening and do-it-yourself wood 
and metal working) interest, in mechanics and electricity) interest in 
organisation, management, and administrative planning) somber, British .
Interplanetary Society) former associate member, American Astronautics! '
Society) former member, Japan.Rocket Society. Interested la sports oars i
and other high quality automobiles and trucks. Skiing, BwlaalLg, '

- horseback riding, hiking, camping, alpinism. .

(6) Objective personality evaluation! An exceedingly well-equipped operations 
officer, combining an excellent knowledge of the target area and of :
the bass country with proven operational kr.oy-how and a mature, dynamic, ,
self-confident personality. Has a groat facility to express himself in '
writing and orally* Vary effective in dealing with people or. various 
levels, polaod and businesslike. ■

(7) Financial status! almost wholly dependent upon Job income. Cutstanding '
debt is mortgage on house (about $20,500).

(8) Previous foreign residence! Canada, 5 years) Japan, 8 years. Tourism •
and official travel (including war service) for shorter periods to '
the UK, France, Belgium, The fatherlands, West Germany, Suitserland, 
Italy, Austria, Denmark, Japan, Korea, Okinawa, Kong Kong, Thailand, .
Burma, Malaya, British North Borneo, Australia, and tho } hHipp Ines.

(9) Speaks French and Japanese (tested in both).

C. Security Considerations

(1) Employed by CIA 12 years and two months. Security approval is TOP SKRtT 
dated 10 Jure 1949.

(2) Employee will know specifically of CIA interest.

(3) | Employee has had normal staff employee access to CIA buildings.

(4)" Identification of CIA connection to others! a few close friends and 
neighbors are aware that employee has worked for CIA since spring 1961 
on detailed basis from Pentagon. Employee has been exposed to foreign 
intelligence services, but always under alias, and ir. all cases but one 

. for -short, one-time purposes. Exception: the Japanese, who know employee 
as John Reynolds. Turned up or.ee In a Japanese police report as a
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possible intelligence-connected parson after having: been accosted by 
s Japanese policeman in a CIA safehouse which had evidently’ been 
compromised vitr.out Station's knowledge. Government claimed no knowledge 

l of employee's Intelligence connections. Employee has one close ac­
' • quaintar.ee in proposed area of assignment who knows of employee's true__
1 .'connections. Acquaintance is former staffer* discreet* and who wants

to protect his own reputation and status locally.

. (6) There are no other known problems bearing on security.

(7) Employee has used overseas cover designations and Headquarters'° Amy 
Scientific Liaison and Advisory Group" and USIA for cover backstopping 
for non-operatlonal purposes. .

(8) After the forthcoming tour* it is hoped that the employee will bo able 
to continue in a non-offlcial cover capecity* or convert to the most 
appropriate official cover dictated by operational and administrative‘ ’ 

' planning needs. •

, (9) Tile is a request for permanent cover. ^

(10) Theodore G. Driscoll* 722 3. Royal Street* Alexandria, Virginia. 
Father-in-law of employee. He la not witting of Subject's CIA employment.

(11) Insurance! WALPA and "Eisenhower0 payroll-deducted insurance. Have 
personal, policy with Massachusetts Mutual* token out while under Array 
cover. Wife Is beneficial? In all cases.

(12) Ko Selective Service or reserve statue or responsibility.

D. Operatic: al Information

(1) Type of Operation

FI-CA manacement of large group of agents earlier recruited by others 
for REDWOOD purposes* including termination of marginal assets.

Spotting* assessment* and reporting potential new recruits.

Recruitment of agent-candidates outside the country of assignment 
when necessary.

. Clandestine support and comiunlcatlons of own and others' operations,

t Other tasks set out by Station, within cover and time-available oapability.

(2) Location <

Faris* France. Alternates# Brussels* Belgium) Luxembourg) Geneva* 
Svltaeriand.



(3) Employee should be relatively free to travel on short trips to nearby 
countries of Western ar.d Middle Europe. ‘ Tines and Intervals will . 
probably be dictated by the Paris Station. '

(4) Special croups the employee should be able to contact

Although it Is rot essential. It would be desirable If the employee's 
cover permitted his to initiate ar.d maintain contacts in the scientific 
technological, comae re lai and engineering fields.

(5) Income directly attributable to cover should be in the range of $10,000 
per annus, with supplementary incose attributable to conciseions, 
retainers, piece work fees, personal resources, etc.

(6) Employee should be able to devote upward of 30 hours per week to 
operational duties.

(7) Coawunieations channels desired

Communications will be (a) directly with Station) /b) indirectly with 
Station via dead-drop, S/W, accomodation addresses, cut-outs, or ary 
combination of these, or (c) in unusual circumstances via Headquarters 
or third country points. It la not desired that the cover facility 
provide an operational coaiaunieatlon channel.

(8) Cover Suggestions

Suitable covers might include I technical publication representative, 
correspondent, or editor) book or manuscript agent or publisher's 
representative) corporation, service, or management consultant's 
representative) prestige or representational agent for largo firs, 
service,.institute, or association. The cover vis-a-vis the target 
is less important than the status afforded by the cover to the eyes 
of the host government, i.«., a reason for being there.




