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REVIEWED: \ \\t\ \\’ ) “ APPROVED:

Speciaj 1tracx1kg\, fficer . Fi21d Contracting Dificer
Vs e : ,
. :

*Certaics :pec(al benefits or comitmeats reqain prior Resdyvarters azpravel f.e.. leavey
vosettlement, escrow acecgunts, cvitizena

- e verinn ¢

Cann Cf
222 Vol

n\k\

."." . Ml ‘e, .

retirwaent, doath, disadbilizw, missizz i3 accicen,
ship &ssistaize, c:o:tbet'c; a=sistance, ‘bonus -,:a\"' ros, and o""' snuseal leems,
DiSTRISUTIM: - . ' ! . ~{ /, e — -
Orig > ° < Headquarters .. Lo -- \ R "‘}'
= € y Flemg~o L - N . H . g
1 = Ststlea Finamee /L"‘ LA ' o e
-1 « Subjece <ile - NEEP e
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A

y r*trm;tn-elv) of the attached request from the

- | CRASIN (P) as an independent contractor without

Jpersonal effects fron Faris to the United -States,
: Subject, now age 52, retired urder CIARDS

___latrion .| osmgeT REPLY mm: lmv
m . | furorstarion | Senarent

‘Remarka: Recommend AD/Ters approval (albeit
Chief, ER Division to extend the MOC for Thomas R,

compensation. beginning 1 July- 1975. The only
benefit pavable undér the MOC will.be a taxable
payment . for the shiprent 'in 1977 of :1,C00 1bs., of

28 June 1974 as. a GS-15 (Step ‘10) career associate.
On 24 June 1974, D/Pers approved a request to engigq
him as an mdependent contractor for a cne-year
period beginning 1 July 1974 at an annual fee of
$5,000.

RS «

'FOLD HERE TO RETURN -TO SENDER

FROM: MAME, ADORISS AND PHONE NO. DATE

‘C/CTD, S E 67, Hqtrs 7841 (A3 Feb 76
1 UNCLASSIFIED | lcohrmwrul.J SECRET

mon 237 B previcus sditices (L]

*LU (0 3\1’
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:Jé“'» : i -~ MEMORANDUM Fon.lxnxrector of Personnel ».k?j?r“ﬁt ;:’,1,-' o f:Af?-f?~
VIA: L 'ueputy mrcctor for Operatxons o L ;:\ - 4'
FROM: . o Chief, European D1V1sion : i
SﬁBJECT: ;' chuest for Extensxon of -the Services of }J “'E-

_ Thomas B. GASASIN (P), Retircd Annuitant,
.under a- ‘Memotandum of Oral Commxtment |

el R . .
: B -

S LT ’ 1. Action chucqtcd ) Y0ur approval is requested to L
extend the services of Thomas B. CASASIN (P) under a Memoran- - ’ .

- dum.of Oral Commitment for the.period 1 July 1975 to 31 December

1977, The only componsation to CASASIN would be money equiva-

¢ . - lent to shipment costs for a maximum of 1,000 pound> of personal

: .effects from Paris, Francé, to.the United State< Since CASASIN

. is an Indcpcndcnt Contractor, the amount of money given CASASIN

w111 be tons1dered taxable income for tax. year 1977.

’ 2. Basic Data and Background: CASASIN born 20 January

1924 has been cmployed by the Agency since 1949. Twelve years
i . ] . of th1s pcr1od were spent as a Staff Employee, seven of which
e KA were at licadquarters and five years, 1955-1960, werc spent in
ST s Tokyo. In 1962 CASASIN was assigned to Paris under nonofficial
s . cover as a Staff Agent. In 1972 he was converted to Career .
B : Associate status to coincide with his cover cmplovment with
UNLSCO, a position he attained on his own initiative. CASASIN
retired as a GS-15, Step 10, on 30 June 1974 and with proper
Headquarters approvals was utilized by Paris Station as an Inde-
pendent Contractor, effective 1 July 1974. idis compensation was
in acc¢ordance with the. 90 percent provision of HR 20-13 a(1)

() (1)-
3. Staff Position: Due to his growing enplovment involve-
ment at UNL , CAS/ requested, and the Paris Station agreed, .

% not to renew his written Independent Contract, due for renewal
1 July 1975. However, since CASASIN is willing to meet informally

~

E2 IMPDET
CL' BY 057567

SEGRET




14-00000

€ally;” expcrxen%é an n

_his present. employmcnt posxtlon in Paris are. suffxcxently
valucd ty ‘the Paris Station to request the’ continuation ‘of”
CASASIN'S: setvxces under a Memorandum of’ Oral Comm1tment. -“

4. Rccommendntion.. Your approval is . reqneeted to- conx
tinue CASASINTs services under-a Mefiorandum:of Oral Commitment
for the perxod 1 July 1975 to 31 Deccmber 1977‘w1th total com-
“pensation being money equxvalent to.the cost of shipping a
maxifmum of 1,000 pounds- of" ‘personal effécts from Paris, France,

‘te the Unxted States.

1am w hells

. Wi 1

o ’:W‘“”f#"x“'ff” . Chief, European Division
(7 ( , -‘) - '.‘\
Lo J7FN Ay
Depufy D1rector Tor Operat1ons Date
APP QMFD,
&ﬂ - BERE
P .

rszre;tor of Personnel Date
DISAPPROVED: ' .
Director ot Personncl ‘Date_

SEGRET

2
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‘s . -
s = -
- - . .

P - - ; .
B S ‘. ’

- .

!
\ .
- ;

o SUBJECT .~ : Thobas B. CASASIN (P) Lo e
o . o Termination of contract e
‘ ‘This is to advise you that Thomas B CASASIN'S. (P)
; ‘contract expired 30 June 1975, It is rcqucsted that CASASIN'S
;; - contract be terminated effcctive thnt ‘date,

‘Gerald K. llughes, Jr.
-Chief, -Personnel. Section
. European Divisfon

ks ;
] }
!

T T VU GRS

R R
IR

5
;.' el
: :
B
H
]
3
.
'
i
f
i
ki
Kl
H []
'
i

£2 1 MPDET - mmmﬁﬁ\h\.

i - CL BY 027164 ]
. . R i
H !
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) Request tor Voluntary Retirement - . ‘
- . e ~MeyrJacques G, mehtdm L e
T S Ca.&a.%m\ﬁwwsb S
1. This memorandum submits a recommendatxon Ior your
approval in paragraph 3. o

2. Thé employee named above has applied for voluntary
retirement under the provisions of Headquarters Regulation 20-50h.

Caroer Agsoclate - -

Grade: GS-13 Eqnlv. Poslnon :
. Career Service : Operations:-
: Europe Division

- - :; Offxce/vaxaion
wo " Date Requested for Retirement: 28 June 1974

Age at that Date 150
Years of Creditable Service . 80 i
Years of Agency Service : 24
Years of Quahfymg Service 31“

3. The apphcant's Ca.reer Service and the CIA Retirement Board
re"ommended ‘hat the request be approved. I endorse these recom-
mendations. ’

&

: . o P
L %/Directo::-éf Personnel

4. The recommendation contained In paragraph 3 is approved:

Rt |

B—'M’bc c 8y 0;2&:?

3588 ta-74)

- ‘/‘
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oA
enrichment. 1
R e - ) « SIG\ED S
. Date Thoman B. Casautn -
L w N )
oy i
i
!
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o \ i
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T0: PARIS.Y

WODEEP ADNIN ¥

. REFSt A. PARIS seasy | IN s78647) |

s - 8. OFAT-1377. 29 MAY 74 ¥
| " NEED TO KNOW DATE WHEN casasru WILL CONCLUDE UNCAIRD EMPLOYNENT.

| SECTION-T {C} NOC STATUS REPORT-. roquan»cn REF 8 STATES HE ON. -
... THREE-YEAR EXTENSION CONTRACT WITH UNCAIRD TO END JUNE 3977. PLS
.. i ADISE. €2 INPDET-d-° DN S '

TALELL G HY e
.
t

X/EUR/PERS SE 4‘. C)g?é '
CMG/NOC - GEORGE. KARLING {puons}

E/NOC {' g %&,__
eseF . %rg&A,,a o

OATE: 1t mAY 7€

ORIG:
. BARBARA GENTILE

exr:. E/F/S : : “
) qu487? /’_./3- z W léé
ﬁgsqs’?f:_yz - “ ‘ Zrererr )
j Ly . :
asLeata) OPMCER COCRORATVEE OFMCERD AVNTHERTICA TS O CER
CLASSTCATON REPRODUCTION BY OTHER THAN YHE ISSUING OFFICE IS PRONIBITED E 2 IMPDET

“cCRET CL BY:
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' mm oA - h

R NI TH) " . :
,‘ ; ,i

" .casuk *Ltc OlosEn BV __
t ﬂag@um’é}t "n.oilv’,nio'i:" i N
:cruono - » - . ¢
: ~°, ' I i - P L p, e o . "
' © TORI'1310432 MAY 75 PARI séesd U -

 SECRET1I10032 MY B STAFF . T
CITE PARIS 36934 . ce R o R :
Tor nxnecron. ' ' o . 4 o

Q KO DEEP ADMIN .
: 1, rHOnas a CASASIN, HAS leeu NOTlCE THAT HE DOES NOT INTEND

I L e RENEM HiS coth;cr unxcw rsan;nares 30 JUNE 1975, HE. CITES HIS

<t GROWING INVOLVEMENT AT UNCAIRD AS THE REASONS
S I AGREED 10 FUTURE MEETINGS WITH STATION

. OFFICERS N AN INFORMAL BASIS, FOR WIS CONTINUING
COQPERATION WE ASKS ONLY THAT HIS ENTITLEMENT FOR

SWIPMENT OF MEE TO THE U,S. BE KEP OPEN UNTILHE ,

CONCLUDES MIS UNCAIRD EMPLOYMENT, STATION WILL WRITE — —
A MOC COVERING THIS CONTINGENCY, PLEASE ADVISE YOUR CONCURRENCE, ’ - I

E=2 [MPDET

. SECRET
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R MEMORANDWM FOR: - D‘thor. of Finance

! ATTENTION "C..ief, Compensat.im and I%x ; :: ' 2 i e s ot

H R N . PV . "4, Liu . "‘-:» L~ 3

- : THROUGH s ‘uef, Contract Pe*'son el D*V‘slon T

T SUBJECT ¢ Tax As»essment for Thomas 3. _(.' , . ) L

, ) P . Sl ;

O . . . t. A flai rate perc enta(e covert tax sssessment of this lndivi.iuul' )

.. Jprnss taxable Agency ertitlements has been approvéd as indieated below.. X

: - This Tuve 1s to ve aprlied -te the individual's gross taxuble earnings. . . P

) Assessment Raze (Percentaye) Erfective Date - Tax Year : g o

’

. Tuentyetivee snd soven-tenths 1 Havw 1975 - Co . L
i B (23.7) por cent ’ ' - : o
[l - . A - R " ¥
; 2, This §s a__ _ Toevfawd - sssesszent. ] B
e "3, Other rayvroll faciors pertinent td this tax assessment action are : 1
v b as follows:
. P . : |
; v ’ - . :
£- - H
’ ! : .
i t
; . ;
; H R
S PRI X i N l/’,’l,."'/ : - . v B -
1 - - . s e ‘ ! - 3 . -~
: SEATED L POWhLL ’ .
: Axzeutive Secretary ) ]
i - govert Tax Board ' . '
i
. CONTRACT APPROVAL: T ‘
. - " .
; Js/ Charles W. S ndmag 2,2.2"15 .

Ciiief, Contract Fersomnel Division ) Da'te : ) S
- ) ‘ 3
. s

DISIRIBUTION: Ori§ = Addrosses; 1 Copy - CPD; 1 Copy - (CS°CS3: 1 Copy - CHRONO: 1 Copy - CCS/P%

: SECRET - o

} : . .

,3' L1-4-21) : ,

t FIRV 2643 vsd sernazas : . - ’ 2 - CFD c°py '_‘-‘ R .

: f1-1a Fortesss E2. WarOST o, BY. 007622 . Coe

j ‘ S ‘ ‘ A

: - .o - - , ! . - o R -
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s
}
3 7
. 1
4
P "
THROUGH :  Chief, Co..wa\.t re*nom.el D vlsion .
SUBJECT . : Tax Assessvent for ___' Fiomié 8 .'A’LL"L?C:If o
° - N ' ST T ,1. N ‘ N -
N i . A flat rate l‘é!‘ue“’-\-.-\_ Jovert ‘tax -adces.,'r:: it ot this 1ndiviaual'
i fross taxuble Asency entitlerents hmg-been up proved as lrdicuted below. -
- Tuls rate Is to be applied to e individual's grg» taxuble earnings.
i sament Rate (Percertnme) Effective Dute-  Tuxz Year
E -tenths {129 . 8 Ivceorbar 1"”4 Y auTs
; K
i .
) ] . - - ;
{  This is a n‘viis'é.i ussesamenh G e
S <o 3. - Ociwr pavroll X‘actu‘ tertinent to thib Lnx ussesspent uction are
o . as follows: .
b
/ : Exqcn:t tve 'S-e;:reéury
| Covert Tax Board
B CONTRACT APVROVAL:
- 26 DEC 1974
i ———— ,,t_ao,, sLB.ka_
g Crief, uo'n.z% el Divisiodw ) Dute
. DISTRIBUTION: Orig - Addresses; 1 Cosy = CPD: 3 Copy - CCS/CSB: 1 Copy - CHRONO: 1 Copy ~ CCS/RR.
: . ‘ , " SECRET
(r-4-2} .
! i 2 « CPD Cop
LN e PRENsOVY .‘y
1E-2) 26"3 “orrtiony v E-2. tMBDET CL. BY. 0O7822 . i <.
P R - - - -~ e e -
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' . o e e - s Aug 74 5
A
- Ty
B H [ .
(S 2 ¢
“ K [CAME | JreovisioNal [ Jomonm x| 4.

. o 11 ’~ umuumrou mw oy ’
] . [CONTRACY | | sreCian ‘ ‘ - . 7
JSECTION B .. . - - PERFORMANCS EYALUATION : -

v-v ¢ N‘ " Perloime h ioble. ‘A vatiAg i Wi gorwgare wm " iminadiate oad poo-‘m' remedial action. The natvre of t™he oction
uwld ronge ‘rom mvnnllng, to further. nu-og. o' plucag o probation, 9 ‘ot to separdtion, Dexribe oction ‘Saken
ar proposed in Section €. . N .
M--Maorglinal Pirtormance s deficient- in some ospéchs. m recscia e auigaisg wa rating hould bo itated in Soc“oa € ond remediol octioms’
token or. ded- shovid "be dexrid . B
P—Proficient Porformance is wmioﬂory Devited reivins are M\' andu«d i the -o-uv olpotbd. . R . ) o
T 8- Stoag .. Portormance b cNaroctetlzed by eacentiohal M
J 0-Ountanding Porformance i 4o eaceptional in ulcﬂon 10 requiremes of the work ond in comparion to the povf:-mc' of others duing simitor
. work as to warra wlal gnitio ) . . .
. ' . SPEQIFC DU"ES )
Lirt vp 1o sla of the most Importont specific dutior performed during the roweg 2ermod. inwert roting leter which hest doscribos the monasr In which smployes  ° '
performs EACH specific duty Consider ON" c”-(hvontu in pov'omcan o et dvry Al onp!oyo“ with supervisory n-pumbdnl« MUSI be roted o . -
. their ability to np.rvlu {indicot: of smploy P s =
©. . Jergcific bUTY NO. ¢ i - : M'.'NG \
; . : . . . LETTER .
5 SEE "ATTACHED MEMORANDUM IN LIEU, ' ' .
. & [Jericiricourv no. 3 A T T RaviNg | ’
o ; . . E - ) LETTER -
SPECIFIC DUTY NO. 8 RATING
3 . LETTERR -}
GPECIFIC DUTY NO, & . . -- NATING
R < . - - LETTER
4
~ pon——
APECIFIC DUTY NO. B 3 . RAYING
. o . - LETTER
araciric ourry no. 8 | RATING - .
| uxTTER
OVERALL PERFORMANCE iIN CURRENT POSITION
RATING
Tole into acrcunt sverything about the empioyee which inflvences his oFecr~wnem @ Bis twreat pasthon swch v performance of specric dutien, LETYER
productivity, conduct on job, cooperonvensis, pertinent personal troits o1 hodm, #nd porrcvior la-w-eu or toleans. Bosed on your Anowiedge
of euploves’s overoll peformance dunang the rating period, place the teme: o Pe raneg boa © g o he which @oet ocew-
rotely reltects Mes level of performonce. .
Ity )

€2 MPOET Cu v 07822 |

0% 45N , conmosNTAl - |

e T, I -
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BT >, ;;«:: N

. sussEcr f:* Thomas B.. CA‘ASIﬂ T T

PERIOD covzazn. Januaty - June 1976 "f»}}“rfr Fall

Although I have been the- Station case officer for Subject
only since anuary 1976 I have: been acquainted with his performance )
for the Station for the past .5 1/2 years through my assignment in- : )
the Freanch Branch at. Heudquartcts and, for the past 2 1/2 years, .
as the Station officer responaible for UNCAIRD operations. I .
have dlways conaidered CASASIN to -be’ a highly akilleéd, ekxperienced
senior case ofﬁicet thoroughly devoted to the work of BKHERALD. .
He 18 becoming increasingly effective in his present cover position -
at UNCALRD, operating against both Soviet and PRC targets, and 1
am delighted that he has agreed to continue his coopetation with

%f"the Statfon as a field agent following his reétirément from -
.. - BKHERALD effective 30 June 1974, CASASIN can Yook back with pride - .
: 77 over his years of service with BKHERALD but he can also look’ .

: ..forward to additional years of highly uaeful productive vork for -

Paris Station.

)
EEEIS E

AT
LN,

Pz

.y i CASASIH,s attitude can best be sunmmed up by a comment on my
- = .-first operational meeting with him following his official retire~
oo * - r, ment. He finstinctively went immediately to a discussion of

- - operations, not of retirement. I am confident that CASASIN will
continue to be a highly motivated, effective asset of Paris Station,

and I wish him well.

§' ‘ ‘ John H. Kenney
. : - . Operations Officer

4 i s

’ CONFIDENTTIAL



W

P
&.NOC~ Status Repot - on Subject‘for -
N Y 743 ;hege reports overlap’ sonew\at in -
‘ ﬁfuflf' i 0 the period covered. fAs haa been fudicated by both Ruasell I e
L - SKOGSEERC‘»vho prepared Section X, and George T. HEMSLBY. vho ) :
" prepared ‘Sec¢tion 111 of ‘the NoC: Status Report, Subject 1is an’ impressive i
officetr who hns developed superb cover for himself but- vho‘has been - i
only rensonably effective in identifying. developins and tutning
over ‘useful access-. agents to the Station. Hhiie endorseing the .
senerai thrust of the Henorandun in Lieu of a Fitness Repott.‘the o i
undersigned also feels" ‘that Subject should ‘br¥ing a sharper focus ! S
to bear on developing in-depth -relationships with those persons
who have tlie potential of becoming-quality access agents to
priority targets. Subjeet meets and knows many people in his -
milieu, tncluding Sovicts; hc réports in considetrable volume on
these contacts, We encourage hith to concentrate on a few of -
these contacts and .to plumb them to their deptha. The under-—
aigned joins SKOGSBERG tn wishing Subject well and {iu paying
“"recognition to his motivation aad his actitude.

e

. Subject s . Specific Duties remained essentially ag de3cribed
in his previous Fitnesa Report "(for the paiod 1 January < 31 December
1973). I would rate him on these Specific Duties as he was
previously rated. . ) . ' -

el

/s/ Oleg Selsky

Operations Officer

CONFIDENTTIAL.
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Fl'ncu Ropom must be pnpcrod ‘with dve ngord lof ncun'y XY ndorohons. For nomplo in 'ho case. ol adrmmm:mn aond wppod
penonrnl and others whose duties do'not ir themiolvos revea! sources of i infor d method o operotion, it is- fnormolly. expocted]
thot o mmplala and nohmc statement of specihic duties moy-be npornd in Section B Howc er, theinatire, source, puipose or dnpo-
iition of information or opolahom wi'l not:be included. On the ofhev ‘haid, the ‘dascription of specihic dulei- of ceitgin other: em-
ployoes moy jéopardize security and should not bo fully reported on this’ Iom in ‘these coses, ponwal stotements of speciic dums i
will be mdudod in. Sochon 8 md:co'mg the ‘evel of responsibility. ) .

INSTRUCﬂONS PR —
The 1oﬂomnq ftems o! the Fitness Ropon will NOT- be. :omplo'ed by feld’ peuonnol )

SECTION- A, - items 2, 3, 7, and 8.
SECUON o, ttems 1, 2, and 3 (Only in wtpod 1o “Typed of Pmuod Nome ood Sognc'w"’)

ul_ 1 Y rremTiFY TAAT | wave stan Joare tv'(a on 'llh'(o Nawp ‘p., J[l wiq OF F8MPLOYLL (10 pl’udahvl,
LEEN THIG F1TRESS REVORT . -‘
) 1nc1ud1‘nq Sectio (' Q:", ,} vitmiids Ao Ll A
-D. ' . i Thomas B. CASASIN .
2.0 ceataey 1~u TRCEPT 09 €°EMS OMITTEN UNDIR THE ABOVE INSTRUCTIONS, ALL sTimM; APPLARING ON Tuy ATTACHID nvus;
e e o urc-v wavI SHEAN COMPLETLD UmOLR PROVISIONS” UF CURRENT 14STOUCTIONS O REGULATIONS.
DATE - s .. .. TYPLD ON PRINTED NAME AND SIGNATUHe OFf sur;;nhsct {+n pseudonyas)
. 3 Lo Russell N. SKOGSBERG'
OATE B B _{tvrPo UR_PWINTLD NAME -AND SIGNATURE OF ugv‘_uanr/ncnu {4n ps V// -
B ) e . o S NS
i ~ . Edward J. HEROSTAN / ‘A bU*—T"\ :
g SeH L FHIE R - CONFIDENTIAL - [ex o Hov ooz toe e

Cmaes wae L r Mo ke pmeemane AT e aw L AASIIM et et s CCb S s sl A1 read e i i M -+
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- . . ) 3
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- ) - 4 - (X RS .
N < ’ H - R L.
'; M - . ) -
: il - '}
e R ‘: N R
e . e o ,6 1 o
. . i P - p
v . 3 : o S 3 “
- - MEM owmw FOX: *Direetor of Fima i C
P - - - - - 3 - c‘., ‘ oo - - X
' J - CY . T ) N 3 -
A'I'I'I;:NTION .3 €t xie‘, w:z-»e.sa..io'z ‘ana Tsx b'vision et T L - : ;
- N ‘ . A LAl Y . R - B - -
: THROUGH : Chief, Somtract Fersomn el« musiqn - o T S
’ ; - - NN ) 15 3 c" g RS .- : T
SUBJECT :  Tax Assesszezt for 35 8. CAS . . S
; ' o ' ) : ‘ P
: - - = !
‘ . B . §
i * 1., A fls® raté pers ':\.A\e \c':ert ax ‘assesspent oﬁf,-th’isA individual's .
- G gross taxable A:emv ntitisments tas bee arr-oved as indicated below. ;
= This rate is to de appliad <o tre individual's sross taxable earnings. ,
: Assesszent Rate (Pe:‘ce:’:ts.ge) . - Z¥ective Dste Tax Year :
- . Lichteen and sevsn-tenths (15.7) L 23 Junz 1974 e74

! 2. Tils is a- PEViSTC . o . assessrent.

e o 3. Other payroll rsciors rertirent to this tax assesszent action are - ;

- © as follows: . .- ‘ ;

H e - - E

: H

!

i K4 ]
; i ’ / ; i

] . - . . [P - H

1 ) ':‘ ' A} N

Brocitive Secv'e;a.y

; ’ -Covers Tax Board

COHTRACT APFROVAL: 83 JuL 174 N :

/s/ Charles ® {mlm -
. Ciiief, Contract Fersomuiel Jivisicn . ite
; .
1
| , -
¥ ODISTRIBUTION: Orig - Addresses: 1 Czoy - CPO; 1 Copy - CCS-CS8: % Copy -~ CHRORO; 1 Copy - CCS/RR. -
z’ .
: SECRET . S : )
: . {
H C1-4-21) s : -
i £39v ggug Uit trvess 2 = CPD Copy - i
. tre7a (ot ' €2, 1MPDET CL BY. 007822 i
e s o e e e~ mtam =+ & yrmmnimne o o e ein emnmn s 4 10 sna 2 e e vt T et @ e s oa e e e e e : -
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THROUGH . ] ': 'f CMG/CP . "' A o r:.'; ) :V\:-.‘ ': . ‘,_ :'“. ,.'?’.: ~"‘. : .: : P . :
SUBJECT : Inclusxon of HHE shxpment in contract for . ' \‘.?":
: : jndependent Contractor. Thomas B. CASASIN (P) o .;

Et

1. 1It is requested that the new contract for Thomas B.
CASASIN (P) include shipment of HHE for him and his. dcpcndcnts
and POV as well as stordge of household effects._ k

; 2. CASASIN retired from the Agency 28 June 1974, and by
regulatxon is entitled to movement of HHE -up- to oné year. An

éxtension of -an additional six months can be requcsted but
beyond that CASASIN woald not_be covered.. . e

3. EUR has been granted approval to h1re CASASIN under a
Paris Station project. His cover job contract has been approved

. until May 1977, at which time he plans to return to the United

States.

:%A 4. Therefore, EUR recommends his contract include the

" benefits of shipment of HHE, POV, and storage of goods to his

place of legal residence upon the successful completion of his
services,

%k’tx‘-—‘-—
Geor é W. Owens
Chief, Personnel Section
European Division

../

CONCUR:

/é// 19 Jut 1374
CMG/CP Date
v
E2 IMPDET

CL BY 033769
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OP/CPD
5E-69 Hgs.

1 Tnis rdividual 1s being
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T RIS QR NUUPIUS SR

retained as an independent
contractor after retirement.

#- P.

15.
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'SUSJECT:

NOSADUM FOR:  Chief, Retirement Affairs Division

. Mr..Jacques G. Richardson

1. This is to advise you that Mr. Richardscn will be placed '
under the covert annuity plan administered by the Cover and Commercial
Staff effective upon his retirement in Jine 1974. He has also béen
pliced under the Ccmbined Group Investments: (C.G.1:) plan for hospi-

tal\zat\on insurance.

2. Al future correspondence with Mr. Richardson will be

) handled through the Cover and Comnercial Staff.

Y /~"' . R /‘)
oS Fre
-‘)' f“{/(_/\f C/(y

GEQRGE S. POWELL
// Chief -
Cover Support Branch
Cover & Commercial Staff

"

£2 IMPOET
CL BY 063851
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Request for Approval to Utillze :
Thomas B..CASASIN (P) as. an Independent
Contractor’

REFERENCE

DD/P 6-1818, 2 May 1966 -

1. Action Rcquested: The European Division requests

- approval to utilize Thomas B, CASASIN (P) as an Independent

Contractor subject to the ‘terms regarding employment of

‘annuitants as set foith in the reference. CASASIN has Just )

opted “for retirement under the Agency Retircment Program

Aeffective 28 June 1974.

2. Bacic Data or .Background: CASASIN, born 20 January
1924 -has been employed: by ‘the Agency since 1949. He held -
several positions in Headquarters and from February 1955

,until ‘October- 1960 served in Tokyo. Until _his departure for

Paris he served as a Branch Chief in.the then SR Division.

In 1962 CASASIN was assigned to Paris under non-official
cover as a Staff Agent to work on the Soviet target. He

‘remained a Staff Agent until his conversion to Career Associate

status in 1972,

3. Staff Pbsxtien' In 1972, with Paris Station approval,

‘CASASIN on his own Inittative obtnined an editorial position

with IDENTITY. This cover job affords him the unique oppor-
tunity to establish and maintain contact and access to a
variety of target personalities. Despite a. heavy cover load
he has been able to make useful operational contributions

E2 IMPDET .
CL BY 055747 - o ‘ ‘

SECRET
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- - ’Ingaccordance with Agency regulations .CASASIN'S proposed

gross . annual: contract salary of 38, 000. _plus.. his: annuity will

: not exceed ninety percent oi his salary at the time -of’ A

S S retirement ' . "

é 4, «Recommendation' It 48 requeeted that approval be

: granted to employ Thomas ‘B. CASASIN (P) as an Independent

: - Contractor: ° L _ - .

GO | S Aoersuct A

. - Archibald B. Roosevelt, Jr.

> . _Chief, European Division

13

2 Deputy Dlrector,fbr Operations T Date_\J

i - -APPROVED:

Ao s, 27 Lias Iy
- i ‘Director of Personfel Date

. DISAPPROVEE:

‘? ,

: Director of Personnel - - Date

P R
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mm“m FOR. ChiQf. Contract Personnol D!V‘.Slon :“‘.%:'—“""’ S

THROUGH -::oa;/cr

SUBJECT . 'f‘ Termination of Contra;t for Thonas B. -
: CASASIN (P) )

This is to inform you that Career Assocjate Thomas
B. CASASIN (P) retired from the Agency on 28 June 1974,

His contract is terminated effeétive as of that date.

- - Chief, Personnel ‘Section
oL Eugopean Division

Distrxbutlon‘

s Orxglnal &(i) Adse.

AFPRO\'( !
» - ls/ Charle_, . Sa

ndznan

E2 IMPDET
CL BY 033769
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'QURJECT i Fiked Allowance Aendnénit for -

. MEMORANDUN FOR: " Office of Finance - -

STTN . o~ .-
el et AR N

" SECRET

=

1. Effective : 28 Aprii 1674 st offset

dollar appreciation, ;t'}{e':fixed_: allc’:gance-ﬂfor Subject is revised by -

substituting. the figure.,  ¢1x- 781 - " for the figure

_$14_94] -
2. A ot'l{er‘pro'visio’ris of the current Allowance Committee

Addendum remain in full force and effect.

UNITED STATES GOVERNMENT

APPROVED:

- Quatd N s

4@\ Allowance Committee

E2INPDET
SLCRET CL by: 063837

Ve aenre
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Mr.‘lhomuB.Cmula_» - . , -

" Mr, Casasts o X

TG Yome
Ay”.‘.u‘:)f‘.t

ALY orher pruvxs.o..s of yuur Allewrnnve Comunitice Addendem (as
samerded; remain o full {6éce and effect. . : .

- UNITED STATEE G VERNMENT

e e e e o o e
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- N N : — 3 Cone \
g e e o e S TR 7 e e, TR S Y T T RS ¢ Attt e et
S \ N ... - SECREY. .« vl . . A
.. . . - T ‘ R . oo . ::, . K “}' i ) ]
S _' © DATE: 14 Novcmmr 1973 K
- c . c'muo. - zm L
R ¢ . - : S DU
1 N . »i: :~ .
ATTENTION ¢ Chief, Compensstion und 'nax mviuon A EOR TR
THROUGH. :  Chief, Contract Personnel Dlvtslon . }
; .
. SUBJECT e T‘ax assessment for Ibg;n,,s E CASASI\I (p)
j - . i
; L. A flat rate jercentage covert Lax s ~ent off thls fn "\{h 11's :
: gross taxable Agency entitlements has been approved as indlcated below. . '
! An acknowledged Letter ot‘ Tax Instruction forwarded. The . .
CoEL advised of t‘x;s asscscmont. This rate ;
| is to be applied to the individual's gross taxable eurnings. o
- ! -~
3 b Assessment Rate. (Percentage) Effective Date Tax Year - ;
Twenty-cight and seven-tenths (28.7) 9 Decembéer 1973 - 1974 ° ;
2. This is a Jtpv‘_ignd- assesspent. s
" 3. Other payroll factors pertinent to this tax’ nssesoment action )
h are as follows: ’
t SA -~
7 . )
! < 7 .
R S /,",{/,,//
' ©GI0ady b, PCOrELL
i : y Executive Secretary
S ) o . I Covert Tax Board"
E . :
CONTRACT APPROVAL: an . :
andi o, . .
/s Cuaries ¥ s W& X !
‘ Chief, Contrgct Personnel Division Date !

DISTRIBUTION: Orlg - Addressoo: 1 Copy - CPD; 3 Copy - €CS/CS8: 3 Copy - CHRONQ: 1 Copy - CCS/RR.

::m;z 2643 (et " SECRET ) Gt

[e2, weoer co 8y, -007622] 2 - CPD Copy
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J ,m co- |- aee m‘m\ Lo '"»*:'-*“,‘ . HEN I
_ORF "0 0: 0 0 ?'qi .0 o \
"~ CORFIDENTIAL '1" L
. ﬂlww‘lm - r»‘:‘.» P a.nvqw
STAFF . 1123302 DIRECT

‘cour (,.‘ll2 ? mro nu—

“s}-‘.ﬂ, cms /vocy CCS;Z

-T0:  PARIS. B
CADMIN FINANCE WODEEP el A a0

1. REQUEST THOMAS B. CASASIN FORUARD QQS ASAﬁ.COPIES_oF HIS
COVER PAY STATEMENTS FOR FEB 8 MARCH ?73.

2. LATEST COVER PAY STATENENTS INDICATE INCREASE ALLOWANCE OF

' s2L0o. B? FER NONTH MADE IN FEB OR HARCH 73. . COVER PAY OFFSET } FEB 73

THRU. 1§ SEPT 73 UAS #12+b31.28. ANALYSIS BASED ON COVER PAY
STATEMENTS IN HAND HAS FOR APRIL. MAY a JUNE 73 EXTENDED THRU 15 SEPT
" 73 INDICATES OFFSET SHOULD HAVE BEEN olu.aov 57+ UHICH RESULTS IN
'REFUND DUE FROM CASASIN OF 81.h7h-29. NET‘PAY.QUE NOU 9787:87 PER
PAY PERIOD. ALL NET PAY DUE CASASIN UILL BE UITHHELD UNTIL REFUND

A 'iiDUE = 91.676L+29 IS LYQUIDATED.

3.. IF PROPOSED METHOD OF REFUND REPAYMENT CITED PARA 2 ABOVE

UNACCEPTABLE TO CASASIN+ PLEASE ADVISE. E@ IMPDET.d

DAYE:
1) 0CT 73
ORIG: §. A. PAVLICK

UNIT: - . .
E/8F -
EXT: abhs? .
8 T . 4 OF/7CRTD/D. LAUREY/TELECOO

Lo e o Qb :Z///
C/E/S§ Sarims Seeeien y — ¢co~.<‘AML—-.--s [Z4 E/BF -nca'-?u‘e'"l!
"‘""’“'“'A REPRODUCTION BY OTHER THAN THE 1SSUING OFFICE IS PRONIBITED % IMPDET

o av. .

CAMF TOCUTT AL
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" "APPROVED:

Mministrative Allmnce Caxmittee
Fixed Allowance Amendment for . el
Cunf—hmuu. mm B, cuusnc )

1 - p . -
-~ - Foner
. o0
° 3
-,

1. Bffective ) Joly 1973

‘ - to offset dollar

depreciation, the fixed allowance for Subject is revised by" substituting

the figure ‘“- 9“

for the figure w. 4“ o

2. All other provisions of the current Allowance Committee

'Addendum remain in full force and effect.

RSOt

, 7%':.//;14 U/ ../'iéaza, N

-~  Allowance Committee

UNITED STATES GOVERNMENT

w kennd( C VZM/’M._.(/';..:,j

Oontractmg 0£ f icer

E2IMPDET.
CL by: 026718 -
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e . 27 June 1973

‘}nmv\\mx FORs: Offlcc of Fin.mce
FRm ‘, ¢ IJJI\/Conrract Pcrsonncl ;_‘ e ae :f"v.f‘{' o "':N‘. -

SUNDC!‘ _MF‘;\C"""SC“ in lxmnual Anal)'sxs l\un.bcr ,}: o ,
. l\crﬂonal Scnxcgs Of'l‘hom'\«. B CA"A§1N (p) -

iy’
L'
é
:
i
H
5
i

: omrm CLASS:
]

; L - It is requested that the cost of personal services for subject

i Carecer Agont
; - 11&.\.\&&&\.&1@;{& be ch'mgcd effective lhc pay period beginning
Ty July 1973 fyom Financial Analysis Number 3737--4292
;. : 2 —_——— s

. { to 4136-1202 (UNSAVANT)
> " R DIVISION BUDGLT OTFICIR )
: oA
I p
;; " . AA» ) :
i n.‘«ff‘w' oo "“’Tﬁ
L T
1 P PR Yo
gt W
| =
o SECRET [ U
. \ \“,J
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Vol CPNYI'V;YHAY T HAVE
S -—YNI’ FITNESS: REPONI‘

’(ANINO O,N THE AY'ACN‘D 'IY‘

2.1 CFRTIFY TMAT, EICLPY 'OK ITLIS O Y fl'D UNDER YNE A0V INS'“!L'C'IO\S. aly lYlN‘
ULATIONS

NESS REFORT Nle BEEN COMPLYTED UNDER PROVISIONS OF CURRENT IN"RUCY(\ \$ QR NG

aAfu . TYPFO ON PMM’LD NAME AND smununs or sur(ﬂtsel hpmm' N

ol

T . Reglnald M. CUNION - /L\Ng ﬁ/ (ud"‘:cﬁ

oa - s » :
Te . TYPEO OR rnl:« LUAN\M‘E A son 8‘“ SF REVTTWING OF FICIAL (in Pesudinymy
NE%Y "g)-\ Ay

—
3y Naawry I3 | Joseph i, }\‘ll.r\NDLR
K o SPECIAL NOTE . . : -

Fitness Reports must be prepared with due tegard for securit considorations. For examz’s.-w the case of administrative and support
personnel and others whase duties do.not in themselves uvaa{ sources of information 92d methods of oparation, it is normally expecred
that @ complete. ond reclistic statement of specili¢ duties moy be reported-in Soﬂia.n 8. Mcowaver, the nature, sowza, purpose or dispo-|
sition of information or. operations will not be included. On the other hand, the. positisa vittes and description of specific duties of
certain other cmployoss may jeopordire security and should not be fully reportes on this faron. In theso coses, general stotements of
)pc(nflc dulun will bo includad 1n Section B indicating tha level of nspon:lb-h’y.

. _ N N s

FORM

4-02, 459 oy;_u»oh!s]"g PREVIOUS EDITIONS. .~ . - SECRET P T LI - e ) -
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SeeTiona '_- SRR 3 R "

1UNAMEYS "'OA'( or BlRYN .

S )

10r CrE N () ]

Clmarsan. T

SECTIOND e FRFORMANCE EVALUATION — —

U—Q_J_fg'_n_!!g_sbvy Perfoimance is unocup'ublc ‘A mﬁng in this_category déte dnd tive_remedial od-on. T’!t nature of the oction
N - could.ronge from counseling, to ‘wﬂn mamn,. fo plocmg on probation, to i 8 t or oo P ibe achon token . |’
e . ‘ovpvomde«honC . L -
M-Morging] . Performonce-n déficient in some # Th for omigning this rating shoild bc stoted in Section € ond iemidial octi .
. . - JSaben or :mmmd:d should be dcunbcd o -
P-Proficient Pertoeimance it wm(admy Desced results ore being pvod."(d i the manner upu'td
$-Strong Perdor=rince s charactenited by ercephicral proficiency.
O-Outstanding Performance it s0 nccphonul in ulohon fo requirements of ”u -o:t ond n panison to the perf of others doing simlor
- - 0 - work as o w t special g N R
- N - ] - SPECIFIC DUTIES
' ’ List up 10 six of the mosr vnponoﬁ' wocthc dutios, porlumad dullng the ¢ating ponod. fnsert rating lettor which best describes the
N mannee in whu,h employee porforms EACH specific duty. Consider ONL Y effectivenoss in performance of that duty. AH employees
A B Ll supocvuovy uupons-h-lmcl MUST be rated on thair ability 1o supervise (indicate number of employeea superviaed).
SPLCIFIC DUTY HD. RATiNG
N Matatenance ‘of effertive HOC aram and’ funcﬁoni.ng as a HOMACE officer LeTTER
ia this oituar.Lon . 0 .
e fsreciric oury wo . - } T RaTING
Feoo - Hatateins dlrect 1ongsterm coataci utth-CRPOLAR perscanel and expl.otto LETTER
Do these codtacts for opctntiml objccztves. (/]
3 ' _ SPFCIFIC puvv NO. ) ) “RATING
: . Provides spotting reports on wide raage of contacts and follows up with LETTER
: . additional mentings when individusl {3 of special {nterest to Station S
3PFCIPIC DUTY MO, 4 :EIY"IY‘:G"
Rrapopde to <ratica requirement for {aformailon on ladividuals or
organizations A S
: SPECIPIC DUTY NO: 8 . : "‘;{:‘;‘,
: : Oporntiml repordna - , . “°3
: .
SPECIFIC DUTY NO. 6 - K RATING
LETTER
i
- L OVERALL PERFORMANCE IN CURRENT\POSITION
; RATING
. Take into account everything obout the omplqyoo which Influences his effectiveness in his cuwrrent position such as por- "§"E"
' R . formance of specific dunes, pvoduchvny, condyuct? on job, coopounvomu, pertinent personal- traits or habirs, ond
5 particular limitarions or tolents. Based én your knowlodge of employee’s ovorall pesformance during the ruting period,
ploce the lettor in the reting box corresponding to tho si1ctemont which mast accurotely reflects his level of performance.
b T Eke T h
- Tleonitet % ov eremens. Yo
. sonw 45 ocesoecrs reevios aoimions SECRET [Igthending . . ‘\ _~\ -
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Am’ln’y ot n-ple
RFmance.ol monogeiiol:

be commen t6d on. J a“l.séH S

. @ Olectea fot :he joly oohly oa hls protculoul quuﬂea-
tim in empetltion vlt.b othar hlghl,-quutled porm. . ,

A eoud eover altuuou is uefnl caly to the cxtent that {¢ ums as a base
for EKHERALD activitied. Doepltc a foll timo jod and wl:clng oupertou

and co-votkcrs. Subject has dons a foll time Job For BREERALD. Be has .
saiatained as fntensive dlnlogur.vwitk oec Soviet officlal,: fregqucat coatact -
with othere, axd > ¢ developing odiiticnal Soviet contacts {n his cover
orgaai:atioa. Be has also establighed 1ait{al coatacts with Chiaese officials
and bas laid -cho - fouadauon, througt: ke cover organt ‘atioa, to develop amd
maincaia direci sl luig-ieie cSuiact with sorianis of these targota, Yo has
been effective aod fogealous in .devisiag dirvdct accas to this difficulc

target sad to otheta bavlng access,

“Subirat davotcs sdout €T of Ll c';ar:,..“.a’ affoxt o the fovic: sad Chiac
targets. ms operatioual repot:lns reflects thase pricnties and it 18 tmely,

:

SECTION D - ""cennnc.mou AND COMMENTS — - —

3, 8Y EMPLOYEE

1 CERTIFY THAT | HAVE SEEN-SECTIONS A, B, AND € OF THIS REPORT

DATE SIGNATURE OF EMPLOYEE
2. . . 8Y SUPERVISOR
TF 7r1S REPORT HAS NOT BEEN SHOWN 7O EMPLOYEE. GIVE EXPLANATION

MONTNS EMPLOYEE nAS BEEN
UNDER WY SUPERVISION

OAYTE OF FICIAL TITLE JF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

/s, Joseph I. Saltsman

3. . . BY REVIEWING OFFICIAL

COMMENTS OF .!Vlt'lw QFFICIAL
Durieg the period under review, .this HOC woved iate a hlgbly arnsitive but
poteatially wery valuable new cover situsttoa, iam which be has fafinttely
greater access to Soviet and Chinese targezs, The KOC {3 also guperbly equlpped
to handle thie mew position, by virtuwe of previous cxperfence, linguiatic
competence and substantive knovledge of the fleld of endeavor, BRBe should, in
our judgment, do a firsteclass jodb, both for the cover employer, and for the
Organi:ation as well,

With respect to the specific duties set forth ia the firot section of this .
report, this reviewer would oot have vated specific duty mumber two at the “0*

N 3‘7: EOFFICIAL TITLE OF REVIES NG OF FiCralL Y YPED OR PRINTED NAME AND SIGNATURE
] )
. S ! s/ Hugh R. Montgomery
_

- ‘ : - SECRET )

- - ° v  —
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“co—alete and llterate.:

‘SECTION'C °-._ x\mmrn'x-'comm\'rs S

Despite his relacive isolntion as a- AOC he is
forit objeccives, concentrates. his efforce in- theee areaa o
'and does not waste cime ‘on operatxonally marginal activltles.v '"?'u ,:,j e

"As is- normal 1n a hOC situation, subject has no supervlsory duties with’ -ft;: wl' LR
BRHERALD personnel but his ‘cover job provides snpervlsory tesponsibility. R N

Subject is meticulous fn presentation of finincial' accouatings-and his . '
operational expenses are. modest, There are no administrative problems.
related ‘to this project. - N T B

SFCLION D (conr'd) REVUIITNG GFFTCTAL

level; in point of fact, it would, in the writer's opxnion, merit a solid "s",

but no more. Recegnizing that such ratings are perforce subjective and’

that the rating officer has a closer, almost daily experience factor,
none:heless, the reviéwer simply does not believe that the written record of -

the KOC's dccomplishments on the specific targets will support an "0"

’ rating at this time, Even acccptlnb the limitations which the cover

situation imposes upon the LOC hepas still not pérforméd {n a manner
which _would corre5pond to thellteral deftnition of "0"

Other th an this divergency, the reviever shares the laudatory comments‘

set forth in the darrative on this NOC. He is all the things the rater has
stated and more: - highly intelligent, versatile, linguistically extremely -
wall qualified, and professionally exparienced in his cover role. He has
begun very well to utilize this new cover position on- the Organization's
behalf, and it is quite accurate to note that the NOC landed this particular
p1L1 (in terms of competiticn for the cover vacancy) solely on the basis of
his own demonstrated- taleants in the cover context.

In sum, this Is an ceperienced, =f{fective NOC, whosc no . ¢aver affozds hia

an exoanded natural access to a host of the Station's primary targets; he has
begun to exploit this, access in a sound, logical fashion, and the period ahead
should further document the utility’ of his key situation to our operational

" programs. In fairness to all concerned, it is simply too early in this new

position to attempt a definxtlve judgment of the depth of access which can be

" derived from {it,

Corments by Chief, EUR France:

1"~
hough concurring with an overall ractng of "S", I consider the "0
~raci1ﬁ§tfotgspecific duties nucbers one and €wo to be somevwhat high andilirzzgmmcnd
an "S" for both. Casasin certaialy has maintained his cover and we anticlpt
he will be able to pregserve it ia his new job. He has just begun to in tba eeen
contacts with Soviet personanel of operational interest and it remains to be 8

1y Casasin can exploit this situatiqa, l
“ow effectively /"‘(—/J“ ' Z‘ /é({w X
Frederick A. Allaer, Jr.
clEl®

\

SECRET
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| ATTACIGENT .~ FITNRSS REFORT = Thomas-B. CASASIN (P).

.smmzsissgmin—is&‘;::dﬁitt:ﬁ eomm o

whother Specltie Duty Wo.~1 1s. rated "0" (as by tho
lﬁstatlon Fatar and Feviever) 'or "S". (as by the EUR Dlvlslon
'ravlewer), the fact remains: that CASASIN 18 melding his. -
overt -life and operntlonal activity against a primary -
Station target with a degree of success not often achloved
by Agency oflicers. f A .

CASASIN's reSponse to requirements bnsed 1n NOCAD
adnintstrative and .managerial responsibilities has been
crompt and effic fent; in this additional spectific duty we
rate his pecrformance "Stromg’,

In vievw of his initiative and compatence in a 6emand1ng
and sensitive NOC assignment, NOCAD agrees with CASAS!N 8
~ overall performance rating of "Strong".

7 . 1.0 APR T3
- 18] Charles ¥. Bec¥man . T

. Charles J”'Beéknan . . -7 Date
Chief, hOCAD/Management Branch |

"n,x\_;. .




14-00000

T R e WAy

eV T, SR SRR PSS
. B i e

e et -

TR SRR T SR

¢

. MEMORANDUM ron- omce of Funnce S

\"j o . V - A . o “,‘S . E v \:. .

FROM Admimstratwe Allowance Committee o ,

SUBJ’ECT_ T leed Allomce Amendment lor _‘

_l.‘ Eﬂ'ective I! mmn I! , to oﬁ'set dollar deprec:atlon.

the fixed allowance for Subject is revxsed by substltuting the tx,urc __Qu,gg

for the figure __ 832 234 > )

2. Al other provi_sidns of thé current Allowance Committee

Addendum remain in full force and effect.

UNITED STATVE‘S GOVERNMENT

f\’ Y R} ‘
ork st € Kbty .
Contracting Officer ‘ -

APPROVED:

(LM‘ g MM"‘Y

Allowance Committee

SELRET E2IMPDET
~ CLby 026715
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ME\!ORAADUM FOR Omclal &rsonnel Flle

SUBJECT . : R.Ichamdm ]acques F.
Onsn :u *1 L

1. Studies in lntcllicence is-the \cwu

[ (NN

quartctly profcssional joumal

k pubh~11c> a wide. variety of urique material-shistorical, analytical, technical,:

—onall aspects of intelligence borty as a profession and as a function of
accepted

Al
e "
-
- 7 1
. X
U 2

national security and forcign policy, Employees whose writings are

for publication make a valuable contribuaion to the Agency's work which ought

to be reflécted In their omcnl files,”

-2 Accordingly, th<. Board of Editors \\i>he> to record. the fact that
Sn.dxe; in Intellizence has publx;hed the following m.ncrlal subinitted by

Mr. Rx~hard»on-

Article: "What to Do with Defectors™ < Vol V;"No, 4 (Fall 1961) - -

Letter to the Editor - VoL [X, No. 4 (Fall 1965)

Chu

nan,

Board of Ediuto

Studics in Intelligence

stmbuuon
0- Subject's Official File
1 - NOCAD/Pers

PN -
R LR S

NN §

HUCH T, cu;\'.\'x.\:cn.\.\xl
1
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' M'r-. ‘Tﬁo“ma‘i B, Cai:’sln_ e

AMF.\DMLNT TO ALU)WANCE COMMXTTEE ADDENDUM
.-For Caraer ngeul, ’rhomao B CASASLN :

PR

Daar Mr. Cnnshx o A '35:; il

-

Eltectlvo ? beptcmbor 1972. pongnph (A) enutlod "leod Auowance" of
your Allowahce Commutoo Addendum dated 18, Apru 1972. is Amonded by tibe B

cutuung the Ilgu.re 3&2.214 for tbe ﬂgaro 3!! 769 to roflect your total HHE
atongo ‘cost, :

. - . All other provluono of your Allwnnce Commlt!ee Addeudum remaln Ty
tnlllorce and etloct.‘ N - -

UNITED S’!'A TES GOVERNMENT
l

BY

“Co'ntractlng ‘Officer

“APFROVED:

18DEC

T Allowance Comnittee

‘Note: CASASIN was converted from Staff{ Agent té Careaor Agent status, effoc~

tive 15 May 1972, The convorsion does not affect any provleiom of hio Allow.
ance Committee Addendum dated 13 Aprll 1972,

E2IMPDET
CLby 027015

SECRET.

e o5 pom A= e e | e e
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secner . ’. R

on( (n.. dtem I ‘3
.. Thosas 1 3.0c€ 73
oo poare ‘n(_.cnvgv_»_ "u.ju‘( il
.20 Oce 78 . OPAT ! S R T
5 5 _To BE_COMPLETED BY DMPLOYEE . . .~ __ - - ... . -
T o oate o iemw_ 2. <ravace |, ‘vous g yRRENt nonneu T <[4, -iTation oa wast : 3. eavet por
A . Otsioh | awo Emadr | -, N Cuastihi’ covin
20 Jea 8 | Aoty ca.mm.ods v berts - | 7 UCALD
“6a. OATE OF PcS ITITTTY o‘o.’nou(u(n nn( of [-6c: Exprcred oatc oF - rimsY 6».‘0151"0 oATL To noon o ouvv
In FICELD D('A.'U.( . - s C“(Cl tN AT NO . AFTER LEAVE--
° ‘3}’% o/a’ 15 Hay 197»q/a2')my 197" ‘sase

7.

NuNBER AND SAGES OF Dl’lNDINVS o0 wiLL TRAVEL wITH YOU!

1 dau lLiter, a.ced 20 (nlroedy actually back at her univorsity)

FERSONAL  CHRJUMSTANCES THAT SNOULQ 13 CONSIOLRED IN D('(!M!NIN(‘ Nll' ASSI{'NVINV

ity two=yoar contract with UNCAIrD ends ofuouny 1 ray 1978 &t 1o,
thooroucally. renouablo. .

P. LIST YOUR wa 102 DLYICS OURING Cunﬂruv “Yous (ese special note on' lran--lual lol-)
(nl»o attach prruo»al cover questionnaire In accordance wisth CSl-F 240-8)

lisve continucl my apotung and moamnt fuanctions, muinly of Fnﬂ.h&ﬁ
and TAZILL individaols on a ‘aolegtod begis but of :hird ond fourth
nntiona!n ao vcn.‘ liove ‘concentrates on .tvo gartienlar 1% tHARDY tergets,
smuo secutiidyg Dow cover rcepomtbutuea and munaging: a fairly large=
ecole, suthentie cover proporty in the fiold of =nas coorunicntion. iiave
also rectonded to itation investisutive meeds in fiolde othov than my
own, end iavo maintained -a continuin; relotionchip with a bigh~level,
vell placed FEIA' " political=tec nionl mannomnnt peyconality. Lave
ploo developed A Eincr, yet woll=pinded Jl..h. pwriosality in the

2414 ¢ :cc‘:nlcal imnovation and caviposente

‘Hlave arrunged to tmel to varfous veonues of technicnl and ectontific
mootings for asproyriate covorahea of aroonantleo or wbetmo. e .
the case requirod.

10, TRAINING PESIRED: .
INDICATE #nAY TRAINING YEU BEILICYE YOU SHMOULD nAvE DURING THE NEXT SEVERAL YEARS

I believo tiat there 4s nono indicated at the prasent tire, espeeiclly
dn viev of the tine and ochecule demaaded by my oover functions.

$.63

FoRw 202 25358 rotrIRuY : SECRET

te)
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e, SECRET . R

WL PREFERENSE FOR WiXT ASSICNMENT, ) i o hal ) ,

TARALILY TuE tyeE OF -r « uu -ouLD ’ll“l 108 er lssnclm‘u' i ourlnul rR0w THAY IRDAITATED .
MO, 9 -ABOVE. I7YOU ulvl wo'Re v'nl. on( P"Hltnct molcnt voun emdiIcts - . ¢

1 tunx that ia vlw of - tho cuucuxe ot obtainin. . .tbroug‘x 16

P ST:

uoana tho ktnd»ot aovet ﬂeulgnuont 1 bavo ‘ot the- prooont ttno. 1 ahcnld

191

§9 ano kar or;nnt:attna uhtoh ln

ooaparhble 151000006 ond’ nubonent to‘vbat 3 to bo the caso 1n ‘MCKIAD,

- e

1 vonld lthn. at any rete. to bo ablo to eontinua to uao tho Fronah
lungnngn oporotionallso - ] - O

119. INDICAT! IF YOu DESIRF TO II'IND youm’ ‘CURELNT TOUR BY CHECKING .IN A"uonuvt POK.- ALSO QND'CA'( PI("(H!M:‘
" rom NEXT REGULAR ASSIGNWENT BY INSCRTING §. ‘2, a3 (for. let; 2nd. and: Jed rholco) (1] uuununa poxts.,
COMPLETE ALL ALTERNATE CHOICES AND OVYION’ 1N CALL CAS(! EVEN- 'N‘OUGN YOU AWK N(OUII'ING AN EXTINSION OF VOUI

mun. ' .
- - :?f ~
EXTEND TOUR b to ‘2 MONTHS AY CURRENT STAVIOH Jo Cc‘ 7“ lpl‘ 2
- N luA'!l
D BE ASSIONED TO wbg vy fou 4 Took Y faty TR CATE Sy B CROICE OF DId1%t0N  STAFE UB)’JVICI.
. S8
IsT Cnoict Ka'Nila A T BTN R G ST 3D CHIICH 220

260 CHOICE

T} BE ASSIGNID TO LD STATION mmcnriﬁg&&ﬂ‘:osmrmc ARCA © 1
18T cmOtCE Wu . S 380 CHOICE LYa6H KePiba

m RETURN TO MY CURRINT STATION

' T0 BE WPLETED BY .FIELD ST*TioN

12. 1t CONSIOLRATICN OF, THE-CXPRRICHGE AND "PY s ORMANCE OF THL EMPLOYEE ANOD HIS PREFEAENCE FOP NUXT ASSIGNMINT,
INDICATE YOUR RECOMMENDATION FOR HIS NIXT ASSIGNMENT AND TRAINING:: .

-

Station~rccorgcnds uﬁn"wvaY oa~#~tcwu;oa:~f%; CrS ZPI” réetoins
p-esent, ecicellent cover with intérnztisnal sroanizntion, it

is o matuzal Zox eoverage of pr:.:‘x:x.:y‘t""e-k.

~ N '

‘10 8L COTQPLETED BY APPROPRI ATE HEADQUARTERS OFFICE

13, IN CONSIDERATION OF THE (K'KIIINCI AND PERTORMANCE oF THE FMPLOYEE, MIS PREFERINCEC FOR NEXT ASSIGNMENT,
AND THE STAFFING REQUIRIMENTS OF YNUR COMPONENT, INDICATE YOUR COMPONENT®S oﬂ'CDMMtNDAYION FOR MIS NEXT
ASSIGNMENT AND TRAINING,

Hes. approves lone leave in April 1974 and new tour.

DATE 3o g o TITLE g iy :nrfmmwnt 'f'n-T:-‘c Caley

Tty

FOR USE 8Y CAREER SERVICE

14. APPROVED ASSIGHMENT: : ¢
-

Vo deove i sTris 1lis fcldcscl &7 8 new teur.

hAs Sod

15, EMPLOYEE NCTIFIED QY DISPATCH NO, el - DATED: § o ¢ &l
At 4w J-’, .
casLe wo. OATEO:
'
.
CAREER SERVICE REPRESENTATIVE: . OATE -

(stcxatuwe)

SECRET
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Do e CO\F::‘ENNAK L ﬁg\zcél;‘z ? :

her :lauiﬁd‘:ﬁoﬁ- N
CO\‘( NnAl i nol odcquo'e for vho n;on "‘M comph!ed i

ATNESS REPORT -~ | R

SECNION A, o+ = GENERAl INrORMATION .
1. EMPLOYLE NUMBER 1L Namt ow. fost, middli)- - 3. DATE OF BitTw } & SEX !3.'GRADE|4.SD
-1 128609. C\SAS.I\' T.hf ~ - =0. les-14- 01 .
A OHACIAl 'OSIYION 'IM ’ “'7_ Sk ' - O' ASSIGNM!NT N 3 o
T B DDO/EUP . Pa[is B . R ,:
B ENENNECR n rvp!o:uron e ’ » . -
1. [casten I A o N | ‘%*SS"G'N- . 1
R o x EA.".- ] ireovisiona D HEEVES o] ANNUM Lo QLMON"! 1 - ”MONN B Y 1 ] QAL o s
R e T — 1 ha nromnc FECO (Fromo) 13_DATE REPORT-DUE N OP. -~ LT e
S N 1| seec TeworARy” Lo oby ’ B
- o CONTRACT a AR Y Jan 13- .>1 Dec 73:., 1 28 February 1974
[SECTION_B o - PERFORMANCE EVAlUATION i .
Q-Unmm'uuo_o_! Pertormance @ -o«n‘oblc A fGting in tha totegory requiies mmedi oud diol oxvica. The natere of the ochon
- could rorge rom tov-ul-ng. to further training. %o p-c:-o' oa” probonion, to- rec i. or Ni o Dexribe oction tuken
i or proposed @ S«'-occ ‘
M-Mov!;nel Perfarmance o defxient in some atpech !’M rednom for cwgnmg thia mhng should be stared in S«'e- € ond M'dcol octions
folen or recommended should be dewribed.
‘[ P—Proficiont Pertormance o um‘o«o'y Devred resuits ore h-s pr ced i the y rpected.
S-Strony Pertor—once o t2rae e by suieer zral erats eiy
i O Qovending Pera mu e wag ercen onvhan telaticn 1o regeae™e- v of the wark and i compernon 13 e pr fsrmang 3 oivers daing umidor

work a3 ta wasrrant soecial recogaition.

T __SPECIFIC_DUTIES -

5 the vo 'o six of the most important wetfie duties performed dwlng ﬂw rah«; ceciod. Tasert rating letter which best dexcribes e ranaer in which smployes
porforms EACH spocifc duty Conmder ONLY eétectiveners in performance ol nat dury. All Qmployln with supervitory rewpsandives MUST be rated on
their ability fo sugervae, e ndzcu'o fumder of smployees cupcrwud)

[eruzivic DUTY NO. ¥ ' RATING
: LETTER
Haintenance of effective NOC status and- funﬁtioning as a WOMACE ) v
o "officer in this sitwatiopn. - - o EA ,
L ePECIFIC DUTY NO. 2 ‘ I HET " Cerren L
Exploits his natural access to Soviet personnel for operational : [
- needs. R P .
. SPECIFIC DUTY NO. 8" o i : - ‘ ) .. Wl Lo
~ Explofts his wide range of contacts inside and outside his cover o
.
. otganization for operational .purposes. ) P ! )
OPECIVIC DUTV NO. 4 RATING
LETTER
Makes Imagiuative use of cover position to meet Chinese officials
~at intecrnational »o'\‘erences. S ; N
BPECIFIC DUTY NO. 8 : E B RATING :
i . - ) R e LATTER : H
Operational reporting. P . s i -
GPECIPIC DUTY NO. 6 ' v RATING H
N R . LETTER !
OVE‘(ALL PERFORMANCE IN CURRENT POSITION
RATING
Take into occount everything about Yha employes which influences his ef‘nw in Nis current position such os perfore of weckc duties, LCTTER
produchivity, conduct 0n b Cooperot.wevetn perhngat pecsongl trats o1 Rty and portcuiar Limisatons or talents. Based om yoor Anowisdge )
of emoloyee’s overall pertormance durwy the ranng perod, place the lare- o the rating box ding 1o the whah W OCEV- P v

rately, retlects his level of performance.

7 45N 4 CONFIDENTIAL [ &2 moorr o av ovenr | “
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. o . A
N \ e o vipta - g - @, fvrvre ;-'nrncl o(l on. Mq)-n of ‘-nlqtnqng. of
ond lvnds, mvu b' d on, it appliécble. H-

\ n'rn pote is nudod to nma 16 Sect won C, o"o(h L3 nporulc »uv of 5«9-'. -

During thc petiod covcrcd by :hls report ﬁubjcct haa scttled into o B o
} Wis - nev.cover job as an dpper=-level executivc in :an, 1nternationa1 oL
. k\_; orgéanization. - This salary offscts npptoximntcly 407 6f the. cost’ of
"% .y ;] magntaining: this KOC in - ‘Parigii ‘His eover 4s, however; cxcellent for ]
‘ i -] ether thad finanéial reasons: “Sybject's experience and: sk11ls’ .are such '} .
v '] that he is adnirably . qualitied to perform the--job and. 19 doing out-"~j o
L standing ;wotk in the eyés of -his” peers and ‘supervisors, all of whon' atef,au:' .
unvitting. More 1mportant1y. it places hin id a situation’ ‘whére he has- ;{“
| normal, daily contact ‘with: numerous Soviet 6fficials and by skillful. use o
'l of his :icover job he concocts logical reasons for contacting Chinege .=} - "'
officials to whon he does not have natural-access.  In -additim to B | .
direct -¢ontact to .target tndividuals,. Subjéct uses ‘his position .to spot ’ ;
and assess co-workers having access to Station targeta.~ . - .

The area of Subject’a performanqe nost in need of sttengtheniﬁg is B
follow-up development of operaticnzl targets. His cover sityation {s
' comewiat unique for wm NOC fn that It puts him in daily contact with his
priority target group: Soviet officials and other potential agents
having direct access to Soviet officials, This access is not fully
exploited. He should make a concerted effort to expand social and/or
business contacts with-the four or five Soviet officials who work in -
close proximity to him and to seek out and assess eight or ten third

) __Ilcontinuedl! . . . . .
- h . SECTION D : CERTIFICATION AND COMMENTS .
O N ‘ oY EMPLOYEE O
o - = = = = " |"CERTIFY"THAT 1 HAVE SEEN"SECTIONS A,°8, AND C OF THIS REPORY - . ) -
o - : DATE SIGNATURE OF ;MPLOYEI - X -
15 Feb 74 | " /s/ Thonas B. CASASIN
" R BY SUFERVISOR 4
MONTHS EMPLOYEE HAS BEEN’ iF THIS REPORT MAS NOY BI(N SHOWN TO EMPLOYLEL, GIVE (lPLAN_ATION
UNDER MY SUPEAVIBSION . )
, ]
DATE |OFFICIAL TITLE OF SBUPERVISOR TYPEQ OR PRINTED NAME AND SIGNATURE ’
. . ; "/s/ Oleg N. Selsky S e
Operations Officer for Joe Irl Saltsman
3 e T T T gy p&vq‘e»ﬂr{;ﬁ)r’{iéh(k e e e T
COMMENTS OF REVIEWING OFFICIAL - T
d I concur with the supervisor's letter ‘ratings and with the substance . IR

of his narrative comments. Put as simply-as possible, Subject 'has done
an outstanding job in establishing superb access cover; it now remains ) i
for him and the Station to exploit it operationally. On the basis of ;
his ability during the reporting period to establish meaningful o,
relationships with target Soviets or tc spot and assess leads to
potential agents who can, Subject's retention is this assignment would
not be justified in terms of costs. The 407 rebate does cake this efford
N entirely defensible, however, buf Subject should understand that we
expectﬂzgsf concrete results now that his cover position has been

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNAYUQS

DATE ’
12 Feb 74 }Deputy Chief of Station; /s/ John W, Berg

* . . ‘ " CONFIDENTIAL
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country natiovals ;ho workrin the same officea a‘s these SOViet

Co : . CONFIDENTIAL

1

SECTION € = Karrative Cozséats (contipved) ' -

-

efficiils. -The objective is more firut hand reporting by Subject ‘on
Soviet ‘efficials and: assessaent reports on severet‘of h1s éo-workers

-who can be selected"and recruited (based on’. his" asses mént reports)
by other case officers to serve as. access agents “to: Soviet officiale.‘

Despite long. service as aa NOC, Subject 8- knowledge of and
responsiveness ‘to Organization priorities and requirements has not
weakened. He concentrates on priority targets and his operational
reporting is complete, on targetlane Righly’ literate.

As' is normal in an XOC pdsitioh; Subject has no supervisory
duties cver Orvganiration revsonnel although his cover job does
include supervisory respomsibilities. Subject 1s meticulous in his

.rresentation of financial accountings and his operational expenses
‘are . modest. There are no adainistrative problems related to this

project.

CONFIDENTTIAL

o
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| personnel and others whoso duties do not in: !homnlvos revedl’ sources, .0f ir )'o{mohon -and methods of oporation, it is- narmolly oxpected
that'a compleio and reclistic statement of spccnh: ‘duties moy be reported in: Scdzon 8. Howevar, tho. nature,-sourco, purpoie or dupo- e

ployees may jeopardize socurty and should not be-fully reported on this Iorm. ln Ihou cdies, .genoral stateménts of ipecific duti
Jrwill be mcludod in Sochon B md:cahng the lovel of responsibility.- . A . U = .
: ‘ : INSTRUCTIONS )
Ihe hllowmg items of the Fitness Report will’ NOT be ccmplo'cd by %ield penomwl
SECTION A, items 2, 3, 7, and 8
SECTION U, nems 1, 2, and 3 (On’y n rexpo\l te Typod of Pr; rlod Nome ond S:gna'uro") . \
NN

r.__.—_.._ RS - e e o men
1. TRY Y THAT ¢ NAVL SI,LN DATCO Tyl HANT -‘Av
i "'Hs FILINIESS: REPORY ’ “

- L

8 .‘\‘ e P A,_' RS ' e = A;:u::.-‘.b:y.. L
e Fnuess REPORT “FIEY TnAnsmmL . MT?{‘\ .

9%amc~on :A_ -;.";

hfnou Ropom ‘must be proparcd wnh due ngord lor serurrdy tonudcml ions. For- ommplc. in ihé cdié-of odmmufmme and support

sition of information or operations will not-be-included. On the other' Kand: the dounphon .of specific duties ol cortain other ofm-

YRS vu. {an ,\ﬂ.\n pymy

. z [
) Thomas -B., CASASIN 3
2. U CERTEFY THAT, FXCEPT FOR 4TEMS ﬂ\lll!!(‘ UNDER THE ‘““V' IN TRUCTIONS . AlLL (TiMs AFPLARING QON Tul A" THLD f"

REFORT HAVE BEEN COMPLETED UNDER PROVISIONS OF (UKRINT INSTRUCTIONS OR REGULATIONS. (‘\
- . A..J

DATE TYPED OR PRINTLD Na¥L AND S1ONATURC of S.U'uwnsmn (y /{anyu F

- AT A - ge
‘Reginald M. GUNION e ™

N . ?‘Tl {YPED OR "RINY[[‘ 'NAME AND  SIGNATURE OF RlVll-lNG CFPICIAL (lll chudunyn)
71/6/7‘/ ; Ggorxe T HEMSLEY z:ﬂ / /#I/Ia—/'\

ronuuSA o-.uun FaLyYioUsS {04- 47)

1-73 torTions

CONFIDENTIAL /"

’— €2, IMPDET CL. BY: 007622

ncpa ca e ¢ s

N



14-00000

- =
. =t TN SECRET ' - T : o
Y R, ) - : - S lAA‘ug\apt 1972
- v ME\SORANDUM FOR' Chke!, Transacﬂonl & Records Branch :
- SR - FROM \ S Contrnct cheonnol Dlvulon f L ‘
SUNFCT ' (145.45 //v 7" & P
1 Conusct C/C PD prlqr to urv{chsg my reqnut (or vu‘lﬂcu(a
} ongency urvlce. . . e L -
Ao- e ... g} Dos B Lueteehel T oy
{ Dow 11, Luetscher
X , . . Chief
: ' Contract Personnel Division
N , . ‘- NOTE: Subject converted from Staff Agent status to Career Agent status
) SH ‘ ) effective 15 May 1972; this should be placed in his terminated
Mg e o = <. -Staff Agent-file. N L o
e ; - : ) \\‘
. : \ :
SECRET . . _ o ‘ L
GROUP I - Excluded from autcmatic @dwngradmg and declassification:
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SECRET
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. N Auquat 1972 o ‘
. S o . : j . A ,z o

MEMORAND UM FORi 'Chicf, Insdrance Branch/BSD/OP ©.

_ This is to advise that._Thomas B CASASIN(P) . =~ *° ..
has/been employed under ar Agency personal services contract ‘ ‘
effective _ 15 May 1972 - ’ . The coniract authorizes
participation in Civil Service Retire:nent, FEGL! and Federsal
Health navrance.

. Subject's contract is the adininistzrative responsibility of
DDP/EUR . . .

/s/ Do H, Ivot shar

Low H. luetscher . . ) .
T o1 10N S '
T ‘Coatract Persoannz! Divigion .

s Former Staffer (Stf Agnt)

[ VRS

GNP | o Erxtvded fron avioratic devarmiadine pad Suclngsifie O o
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' e & sEeRET. .. TV ]
%}:ﬁ‘ AR _4.. - .('Pon Folted lnr T .
. A N ' ’ ST ‘|evrioves seaiaL nuua[. .
e FITNESS REPORY T - | voel :2 | L
ECHONA T GENERAL ey i
e KB pi"lln( o (L.,'n T ({nu) N 'gddl.) BEE ouu or Binvi ja.3ex 4. GRADE - 11.“:9,- P
g 2 DO SASII:L_.Ihgmn B, f20Jam24 1M | esas oD T .
- s .. o'nuu PORITION TATLE . T T - 7 orrvoivigR oF Aulgmn.uv $. CURRENT STATION R
i 0p< 0ff1ccr R : UDP/EUR/F e b .oparle’. )
; : f ' : ~ ‘
T N : o e siecover]. .
- R R (Sp-c"y)t . v,.—," - ST T . sPgCIaL’ (Spcrlly)l T o L o - - .
[*oari rkpoitous MO T T .;:...M . [18.: e PORTING PERIOD (Frcon Py PR - . B .
o3l Hnrch 1972° . - ) "1 April 71 .= 31 March x97z T S IR
’ SECTION 8. - - PERFORMANCE EVALUATION ‘.’-.:, , Ll - B Co, T
U—Uunmlocbr' 'u‘omon« 1t whocceptoble. A rahag 1n this cotegory requites Mcdmo and pou’--c nmcd-el oehu Thc noture’ ol thaachon | | . -
e could range from counseling, to Ferther wquuu.‘ to plauq oa pr bohos, to 8 tor fo sep ibe oction taken f---
o . ot proposed in Section C. . -
M-Marginal Performonce is deficient in'some upoch. The reqvom lo' Gw‘mn’ 1&.. Mm' hould bé stated in Section € ond dia! octios
T t3ken or recommended should be deisnbed. | Lo . B .
. P-Proficient Perfurmance is satisfoctory. Desired revults aie Ming, duced in the i eapected. ’
, $-Steosg Performance is charocterited by ercephonel profciency.

Perfotinunce 1 10 eaceEt ona’ = re'al 31 %0 requirements of the work and 1n comporiton 1o the p«‘omcnu of others doing similar

O-Ovhktndms
" work as 10 worrant special recegmhoa.

SPEClFIC DUTIES

List up to six of the most important lpocn‘-c duties podoﬂnnd dwmg the” rating povlod. Insert umng totror which best describes the
-Imanner in which employeo performs EACH specific duty. Consider ONLY offectivenoss in performance of that duty. All omployees |
with -uvotvhovy ulpoh:ibllﬂmn MUST be rated on their ob-lny 10 suparvise: (lmm—cu number of-employose supervived).

sPEcnrac DUTY NOC l‘.‘t‘v';';.z
Malntonance of effactive NOC status and functioning
as a WOMACE omcer in this situation.
I . 7 i i 7 o)
B IPECIFIC DUTY NO, 3, T i Cevrehn :
E 1‘,‘: o ) 1y . s - . N ‘..: N . A - - :lL R .. o R o . \ :
L Maintaino direct contact with MHHARSH personnel, - . ' s
' SPECIFIC DUTY.NO. 3 - :E‘"!"é%
Provides spotting reporta on w:de range of contdcts and follows ; ST
“f.; ) up with additional meetings when individual is of special interest )
) to Station, . S
SPECIFIC DUTY NO, & > - : fevreh .
Responds to Station requirement for information on individuale )
or organizations. P
SPECIFIC DUTY NO. l . letren
Operational reporting. ; o ) ' . P
SPECTICOUTY RO - . — ‘ IV,
, o , 104371 | - o
) . . OVERALL PERFORMANCE iN CURRENT POSITION \"I.‘
RATING
Toke into account everything obout the employee which influences his effectivenass in his current position lu:h o8 per- | LETTER
formance of spocific duties, productivity, conduct on job, zoopolnnvonoll. pertinent personal traits or habits, ond
. particular limitations or talents. Bosed on your know'koo of employee's overcll performance duting.the rating peried,
ploce the letter in ths roting box corresponding to the stotement which most occurately reflocts his lavel of performance.
S
e ) )
SECRET =23 | poviewed hv OPSPD/RPR

il 45  ocosouers sagvious tomions
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- .- . } C _ dben Filted. In), o R i

R TIVE COMMENTS

Sécrloné _: f = -

. moatcortaln-. R AN
, 'I‘he job is ata o) S

e

total co-t ot mls ,:cﬁﬂty. Hu Frehch tluency aid background ln aclentﬂic \
,journallsm were instrumenul in. obtalnlng this job. - Subject'o opontionn :
ucunty is good nnd all mdtcauoni“are that his cover socurlty is. suporb.

x‘*:

Doapite ‘a tull Hme cover jOb. and complotoly unvntting employor. aubject »
has. malnuined a bigh output tor BKTRUST. 'Ho has maintained trequent: "
and meaningtul contact with two MHHARSH nationals in Paris and with an
MHHARSH couple in another European cxty. The tlow ot spotting reparts

{8 equal in number and quality to thoses produced when his covar work was
less demanding. One person spotted and assessod by subject was
successfully recruited by an "inside” case officer. Subject's cover situation
précludes the possibility ot his recruitiag. ' : '

o, 7

/continued/
- ) __§ECTION D - CERTIFICATION AND-COMMENTS
; 1. BY EMPLOYEE
PR I CERTIFY THAT | WAVE SEEN SECTIONS A, B, AND C OF THIS REPORT )
‘:"75;;: ST =joave - - - - [SIONATURE OF EMPLOY e - JEE .- e L= . .
R P - /e/ Thoias B CASASIN : -
y 2. T BY SUPERVISOR .
;;?_. ) . M :3:::‘"“‘!“!'ULPC,!YR!V!NTO": B!lN IF THIS REPORT MAS NOI’ BEEN SHOWN TO E”’LOYEE. GIVE ElPLANATION
- DATYE . ‘ OF FICIAL 1Y l.5 E% §UPERVO!°‘ TYPED OR PRINTEQ NAME AND SIOQNATURE
“'24 March 1972 Ops icer
- /s/ Joe IRL Saltzman
3. 8Y REVIEWING OFFICIAL

COMMENTS GF REVIE®ING OFFICIAL

See Attached Sheet.

oATE : QFFICIAL YITLE OF REVIEVWING OFFICIAL TYPED OR PRINTED NAMZ AND S1GNATURE
w27 March 1972 DCoS < ) /s/ tlugh Montgomery
T N SECRET ~

~—t
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SECTION C. NARRATIVE (continued)
. lt ha. been noted ln paat titpess reporta that lub)ect was woak in.

".f‘ “_‘ long-nngo. opentional development ot ‘al targot. Tbe eaao and SUNC

conducted ‘a ououined devolopmont o( an MHHARSHER desplu melr
dlnount qen and dlvergont peuonautloa thun demonuuting - -
ntintnuarea. o T

) It somo times ‘appears that subjoct'l roporung could bc more o

_precisa and more closely sttundd to BKTRUST objectives. This is
aprobably the result of time limitations,and the NOC officer's knowlodge
-0f BKTRUST needa is lessened by his relative isolation.

As is normal in a NOC situation, aubject has no supervisory duties
with BKTRUST personnel. His cover job provided supervisory
raoponaibuuy. Subjéct 19 meticulous ia prasentation of financial.
accountings and his operational expénses aré modest.

SECRET

<.
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‘is” likeély to take. -

Section. 3 - Comments bv Reviewing Officisl’

-«

.. The carcer of thls NDC oftlcer has reached al crucial
juncture, if, as-‘we- currently- antxcxpate. he’ succeeds in’
landing the’® posxtlon for \hxgh he “appears to have thé inside

“track, he will ‘gain‘access to an institution snd its employéees.

which' could prove to be invaluable. His_ new’ new function will per-
nit the widest’ possxble sccess ‘'to a variety of. targets, -and thh
careful guidance, his’ utxlxty as ‘a- spotter and assessor should

improve very substantxally-

The report notes that -this off1cer has conducted a lengthy
dialogue with -an MHHARSH' tarqet‘ it is quxte accurate that our
NOC has handicd -himself well in a situation where dlsparlty in
age and background renders the relatic-shin somewhat incongruous.
Nonetheless, accuracy reogquires that we tecord that the NOC's
interlocutor has- obxxouslv not maintained this ongoing relation-
ship solely for altruistic motives, and has, in.point of fact,
on one- occasion suggested that the NOC night wish to "help" hiam
in the preparation of restricted dxstrxbutxon reports on the

" local s1tuat10n. even though the particular topic was in itself’

totally innocuous. For these reascns we continue to monitor
this relationship with great care, particularly since we simply
cannot asseéss its lon$er range vi abxlxt) and the d1rect10n 1t

In sum, the NOC has doné,the best hé could under somewhat
trying circumstances, exacerbited by the severe economic problens

‘of his erstwhile employer, which led to the NOC's being separated

from that position at the end of last vear. Through his own
efforts, the NOC learned of the vacancy for which he has'applied,
and by assiduous and discriminating manipulation of his extensive
connections on the local scene, has managed to maneuver himself
into becoming the lesldirg candidate for the post. If he is
accepted for this postfien, his value 20 the drganization will
unquestionably increase by a quantum leap. and we are consequently
optimistic concerning his-future ability to make an impressive
contribution to Organi:ational goals on ‘the local scene.

SECRET
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REF:

‘HIN QUESTION OF F}.

poriot ma s

c/ EUR

RYBAT ADNIN PERS TOPSY WODELP WCGAME

DIRECTOR 271979 ‘ ; ,
1.” ‘HQ INST UCTED CASASIN THAY IF UNCAIRD RAISES WITH
: RESPONSE TO UNCAIRD QUERY

RE HIS }'EDEP.AL E..IPLOY‘IEI\T -HE S}’OLLD ‘REFER- U\CAIRD TO. IDE.\'
CAS_ASI.\ SHO‘TJLD SAY HE CONSULTED ID:..' OX RECEXNT \ISIT RE HIS

ACCRL'ED: SER\;ICE CREDITS'WITH VIEW TO ‘fITHDRA\‘-’I\'G THEIR CASH
_.VALLUE SI\CE HE DOES NOT IXTEND REEXNTER U,S. GO\'T SERVICE.

CASASIN SHOULD SAY IDEN CHECKED AND AC}L\O\-LEDGED C-\S\SI\"S

NVICE AND CAN VERIEY .S_‘-A,"I{ T3 UNCAIRD,
DVISE HD\" IF CASSASIN LSES AEOME AND IDEN WILL B
2. xna;\%mmmuxwmmn‘w NEXTRNXKLERYE

PRIVIOUS C.,
ALERTED,

“3., NO FILE,.

EXD OF MESSAGE
_E/COV - \\I:>>'f?

Noc/cs \' '/"Z /

CCS/CSB ~",. [_;,-c'-'

COOIC.NATING CFFICCRS

SECRET

REFPODUCT ONEY D = 8 T8N Tz 1320005

RILLASING OFFICER Grf.Cohe

€Ty N

AUTHES T CATNG




14-00000

‘,-“_ T—— \.

Ty
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CARIS
- RYSAT ADMIN PERS TOFSY HODEEP U0GANE

REF:  PARIS 27951 {IN 597183}

p‘ "D

3. UNITED STATES CIVIL SERVICE COMNMISSION SQCKG. oun

R * .. INVESTIGATS N CASASIN)MAS BEEW CANCELLED.. .. o -
o AU s F e el T
T (ENFLOYRENT.

c D .. 2. ALSO TAKIRG rEAsuacs BACKSTC? FRIOR
; . S euT REGRET IT NOT POSSIGLE BACKSTOP. UITH FEDERAL RECORDS
.. CEETER. IF UNCAIRD QUERIES FRC ITS RESPONSE UILL BE -
’ "NO RECORD." 3 _ '
' 3. 75 undi1%) QUETIES SKOGSSERG DELEGATION RE FRC

ARRAVNGE REFLY ThAT 7F3C WY

RESPONSEL PRESUME SKQSGIBERG (AL A
ERROR™ SEéhUSE CSC INVESTIGATION CONSISTENT CASASIN'S CURRICULUA

VITAE.
4. NO FILE.
: END OF MESSACGE
E/COV ED VILT {Ii PEAFTR :
! s ‘ : OS/OSD/SAB L ATRY MTINS LTTLECORD

s / ) s
3 ./‘/7)/"/’ .'/ ——____-/-Z-S——B,LL [‘P‘\—L"f"l CT* tcc \)) ~ I s
- P Eile N N4 i | 3

: / ” 'C/"CCS/{::'é“"‘“ ] - NG A 2
4"? C/EUR : CCORD'NATING CFFIZERS AS/E S S

RELCASING CFFICER [ SECRET It Aung.:‘:"ii;;rmc

TTe ST wdtsas wers amcuniern ATDIAR 1R "':“"f:n;"[)_ -  ecee A
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- tane Kcﬂﬂgﬂ mssmmmou = . mou E] uo mnu . D nm.nm 10 ,juiu’i:n - D memoe
PER_ L — D mc I €3 Frne uo g T T

e i
Bkl [Elrew J\\ Pc:_h-b‘? o? Z cc% . A
; . o S . /’ . . _teriter, - ;4951_ 7
{classtication) S (Mlowua.-m N . ucrmmow .
SECRET : o e * " CITE DIRECTOR"
C5a1 0 Frse
® losers S 2ﬂ275?

" N W . n

ADHIN TOPSY WODEEP

l. FOLLOUIhG IS- STATUS REPORT ON TALKS UITH CASASIN RE-
CONVERSION'TO CAREER AGENT:

_ A. PROCESSING FOR CO&VERSION 2ISCUSSZD AT LENGTH UITH
CASASIN AND HE AGREEABLE T TERNS Ah) Co DITIOdS OF CONTPACTq
UHICH Now~ IN PROCESS~ CONTRACT WILL EBE FORUAPDED UHEN RECEIVED.

B. IN ORDER- CONVERT CASASI N T0 CAREEP AGENT IT KECESSARY
I:-ALLOU HIH RETAIN POPTION OF COVER SALARY IN LIEU OF 10% LOSS
O0F STAFF JTATUS PAY AND TO NMOVE HIN FRIN GS- 1578 70 45719 LEVFL.
ASOVE UWILL BE SPELLED CUT FULLY IN CoNTIALT.

PR 4 L__\
C.. CASASIN UILL BE TRAMSFERRED To 3—..’._."___'_'4 UPQN DATE

OF HIS ACCEPTANCE BY UVCAIRD.

2. SHOULD. CASASIN NOT BE ACCEPTED BY UNCAIRD. HES RECO{-
MENDATION. SUBJECT TO: STATION CONCURRINCE~ UCULD BE FOR CASASIN
TO REMAIN PARIS AS?ST:AFF AGENT FOR ﬁéLATIVCLY 6RIEF PERIOD TO
CONPLETE CUR‘?ENT 0Ps EASSIGI‘.'HENTS. FOLALO"II.'G TH’S PERIOD CASASIN

7'»‘:/(/ "" é:;/"
WouLd BE.RE*JRRCGZHOSZS$K:fcn SIGTN, REOUEST STATIOW conMeENT. Z4~_J
=N 3
' =CONT- 1
COORDINATING OS P CERS ~_
. ,‘ "” 1 1 AUINTNTICATING
RELEASING OFFICER r ! ; Lo Noalibadall! CiFER
. e _S.CC R S Fd b W
R"PPODUC"ON EY Oh'- DU Y=L L oiNG GG G l:(b!'.(!”(ﬂ. ’ CSrT QL
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e xn . S
haat) "C’“““"'."P'»“‘v‘é'"‘f"d“ . NoEX E 8 m D ACTUAN To o 'angnc:h', i
Wi PG lC]mzmcsnun = L
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; ’&fmt.". A . o
_ CReTeatan) o - wuu-mmtm L ‘:4 -4 ; g :rc.ﬁ:mc;m '&-
' ' . : - lsz?s
L] l" wsh . Q
3. If CASASIN ACCEPTED 8y L\CAIRD» ATA UOULD LIKE K
| CASASIN TOY HOS AREA FOR ADDITIO\‘AL THo OR THREE DAYS TRAIN ING.
CASASIN PLALS RETURN WOCORK FOR ILJHTER'S GRADUATION FIRST VEEK
JUNE- THIS WOULD BTRRCS PRESENT SEST OPPORTUNITY COVER-UISE FOR ;
CASASIN TDY HAS AREA. o ‘
: END OF MESSASE
| ]
bt L
. ) E/E/X iL'¢¢'  ( L(.L
| S UL . e
E/PERS ’E \ e
- . E/COV Z »7})_
>
NOCAD/CADRE J-, KIN SC I ‘TELE}OORD} \/. .
7 ¢ BT C f
/K 4.. cj 74 PCINOCAD = /_’//\':*““o/u-;- r GL
) TS 2T cl. s
L E/cops.S-S /E"‘/ et e el [/esF ’
2
V
. '

COORDMATAS OFFICERS

RELEASING OFFICER

SECRET '
REPRODUCTION GY dmm THAN THE ISSUING OFFICC 1S PRSHIBITED -

AUTHENTICATING
OFHICELR
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o FROM: Office of Medical Services .-

«

: . ¢ SUBJ: Interim Medical Disposition. - e SRR
- . N . P - - - : ° . I A
g OLT Mg
This 15 to advise that the medical processing of \l NErany Ll / e

is incomple_t.e avaiting receipt of ‘supplemental medical information or completion of

corrective. dedical action. Final medical disposition will be issued when this N

_ matter is -resolved. E
e :, f
e 2997 | . "
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Lofe0 o1 2e varch 1972 ;
Lo e s . B ki {
. ! 3. Auen-uv 0. 4: 3L07 mo. : . . l
; ; ce s : i
!
-4
3
M . .
“ - A
. -

DATE oF Bimrta: (-un day, yn.-)

" January 20,. 1924 _

i o ) e, :ull(lﬂ [ City and. atate ohtoulor) ) T
q. *Alexandrxa V ) o ' _PaTis, France ) - ) i
"I, WaRITAL $7aTus (Checd se sppropriste) S . ) iR L e
R axn I XL LIV [T waeateo (] vivoers (o} A'---u.u . ) semanares 5 sivaecen B
e, muMsER- OF DEPENOINTS (Iloc including lmﬂ-ldunl)" 49, 1moiviIoUAL 18 RELATED YO A STAFF (ch\l(. STAPS Astlﬂ OR]
nunouuw AND AGKY | R . . - AN INDIVIDUAL CURRCATLY. BORKING FOR TN AGENCY IN SOME
e [t (X
i Daughter - 18§
' % . N
' SECTION 114 L, . U.S. MILITARY STATUS . - g
0. RCSEAVE . - Jav. veveman . |33 17 RETIRED AS AN OFFICIR CMECK ONE. :
- - o fF--7 " Ne. . Y- . Yes Ll o - .[JRetrso recuian, - mamiezo-meszrvisr 1
RS 3. BRANCH OF SERVICK 13. RANK OR SRADE. - 3. ORAFT CLIGIBLE | j20 DRAFT DEFERMENT TO BU OBTAINED - h .
- : - U.S. Army - | lst.Lt.. . - . .| Aocav aan O vesT [Ine T T I -
T seeniow v - - T T COMPERSATION . i RS N B
27. 8AsiC satary’ 2o, rosy orrrerenTiaL | 29, COVER (Beeaddown, if anjy-fvo ] - T - CEOLRAL TARES | - -
GS 15/10 . KT . T - - { . {GOV'Y TAR ODOCUMENTATION - BY AGENCY ¢
- $33 260 | LS NA . . . “UNESCO ’ 7 1 _Irax DOCUMENTATION BY ESTABLISHED COVER ] 1 i
R - T . . . A |AGENCY TA! -COMMITTEE CAst N
"SECTION Vv ALLOWANCES (NORMALLY GRANTED ONLY TO U 8 ‘CITIZENS AND RESIDENT ALIENS)
K f 3. quartees - 311, POSY Tl 9. orwem
; Yes Yes all standard allowances
| 311, COVER (Breskdewn, if aay) -
: To be determined L
SECTION VI TRAVEL i . e - .
: 3s. TyPes . - . ot . 36. WITw DLPENDENTS - .
A XK res XX oouestic oresarionar KX rorcian crenarionan 8N ves T wo
1 . MHE TO BT SHIPPED sra WHE TO 8 3TORED 38. PERSONAL VENICLE TO BL SHIPPED |39, u‘s’:;'“w“"w&" el :
I xﬁ I_l »e vis I ln Ivu l l wo % Em L[ T ‘ .
. 40. IF WITH DEPENDENTS STATE RELATIONSHMIP, CITIZENSHIP, AGE ANO DATE OF BIRTH R i : .
L ) - | : Co §
DAUGHTER - USA - 18- 5 September 1953 Lo :

41. PAYMENT AND ACCOUNTARILITY WILL 8 M CONFORMANCE WiTH

XX c1a 2eeutavions f j COVI® POLICIEY aND PROCEIUITS

CPERATIONAL EXPENSES

SECTION VI
42. PURCHASE 6? INFORMATION 43, ENTERTATUMENT 44, OTHER .
R ’ : ]
Yes - 7 . Yes - See Att. *1 . : -
In CONFORMANCE WITW 1

PNV ssmem Marimisa rma Amsacaoana

43, PAYMINT AND -ACCOUNTABILITY WILL BE
’ -)esa nzantavinas




14-00000

el ,sscacjr L %

~ T - . o Pt e = - R " P Ll ae '.‘ s LTy 4 5»; . <, s L' ‘n +
cast orficie 0 oivision - -
urom-mon o cnscx usr __Pohert F. Jarman) . - [URZE- . _ ,
(CONTIIU(O) . © freeRedt darinsion " oave - Z
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“Mr. :Tho'ina'i B; ',éa_'séuhi’ N .

N \ . De»ar Mr. Canaalm T o o :__ o B ‘ LT 1 e

e

- T o B Zboreby contractu with' you ae. an*lndcpendent Contractor to render profess| odal

'cervlces of a conﬂdantial nature under the fouowing terms and conditlona: S A

.requested by yon ln wridng ln a mannor acceptable to the deernment. :‘- Lk

Sl .

_ IR T Taxea., An an’ !ndependent Contractor. monlea paid you under para- ,
LT . °7 -graph one-(1) above" constitite taxsble income for Federal ta purposes and you
< o cpust satlsfy your Federal tax liability thereon: Such income may be paid you
{ o by or through a cover facility. Because of cover, operauonal ‘and security con=
Do ‘ - siderations, the Tax Board or this- organlntion 48 authorirzed to make certain .
! S o determlnatlonﬂ ‘and” estnbllsh procedurea (including tax withholdlngs) which 'will
resilt in the full satisfaction of your Federal income and Social Security tax
d orligations, It i3 specifically understood and agreed that such determinations E
and procedures, whether oral or written, constitute an integral part of this
o, 7. contract and are legally lncorporated hereln by reference. o

3. Travel. You will be advanced or relmbureed funda for travel and
; . 7. transportation expensea for“you and” your dependernts to and from your perman-
; g - " “eat post of assignment and for you alone for authorized operational travél. In .
O .. addition, you will be entitled to .storage of -such household and personal effccts
4 . 7 T ' __ wsarenot ahlpped in conformance.with. appllcable organization policies and-
A procedures. - You may bé entitled to per diem in liéu of subsisteace in the
: ’ P course of al travel performed heruunder and when authotlzod for you alono
’ ) . while en temporary duty away {rom your permanent post.of asalgnmont. Upon .
L - your aaunfactory completion of aervices ‘hereunder, you will be aivthorized
| = transportation expenses for you, your. depeudents and your household and per-
by ) sonal effects to your recorded permanént place of legal residence in the United ‘ |
States. All travel, transportation and per diem provided for under this parae-
graph must be properly authorired and expenses incurred herewith are subject
1 to payment and accounting in substantial compliance with Government regulations
or your cover facility, whichever is directed-by the Government.

2

. 4, Operational:Expenses. You will be advanced or reimbursed funds for
.necessary operational expenses including, but not limited to, entertainment and
the purchase of information, as specifically approved by the Goverament. Such
funds will be subject to payment and accounting in substantial compliance with

f ‘ -~ applicable Government regulations. . e
; 5. Repayment, It is recognized that your failure to accourt for or refund

! any monies advanced you hereunder shall entitle the Goverament to withhold the’
: . total amount of such indabtedness or any portion thereof {rora any mocies due
you under the terms of this contract in such manner as it deems appropriate.

6. Execution of Documents, If, during your utilization hereunder, you-
assume the custody of Government funds or take title of record to property of
any nature whatsoever and wherever situate, which property has in fact been
.purchased with monies of the U, S. Government, you hereby recognize and
acknowledge the existence of a trust relationship, either express or construce
tive, and you agree to execute whatever documents may be required by this
organization to evidence this relationship.

: - . o -
fEarn1ePOEY Ct By, Iyt

SFCRET
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’ ) deit Contractor.\

- :thetarmo horeo(. - o .. R SO L ces

) ‘.Government. -

- SECRET -~ - ™

1 Statuo.

8, Regulrcmentu. Roquirementn levlod upon you by thll organhntlon
herginder are ‘a"part. ot thlo contract provlded they aro not lneonohumt wlth

per:
nly -tlpulatod

in writing. in this Agkeimbnt or any _nd.moﬁt thereto shall beflndluz on the

‘10, Secuc!. By v!rtue ol pouonal knowlodga acqulred durlng this and
any previous assoclation, you will become privy to employeea, associates,
plans, programs, methods and the like of this organization, in particular, and
the U 8. Intelllgonce Community, ia genera!. As a dlrect consequence of this:
knowlcdge. you agrea to keep forever pecret all classified information 80 ob-
tained; to refrain from presenting a paper, writing for publication; making a
spcech through any media or forun, or other public statement on the subject of

intelligence, factual or fictional, without prior authorlzatlon by the Government.

Violatlon of such sacrecy may subject you to criminal prosecution under the
esplonage lows of the U. S. and other applicable laws and regulatlom.

ll. Term. This contr\act‘la cf_fective as of . and
shall continue thereafter for-a period of one (1) year un¥ss dooner t'erii\lnated
upon fifteen (15) days' actual notico by olther_party hereto. -Termination or *
explratlon of this agroement will not releaac you from the: provlslons of: para-
graph ten (10) above and any secrecy oath you may be requlred to take.

umi',is:n STATES GOVERNMENT

BY C_\\c»sr-\ @5 w SQNVLAM\,

Contrnuting Officer

- ACCEPTED:

ﬂMw Laﬁﬁ (' M&Wth :

Thomas B. Casasin

WITNESS;

APPROVED:

#,

el
J“’%ﬁ

Your legul status under ﬁhls Agrecment is’ that ol an Indepon-' oo
Nothlng contaliied heréin’ whall” bo construed as lmply‘lng tho -

) ‘.j-creauon olmn employoo-omployor rehtlonshlp. .

,? T

et g

HENE
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- Mr, Thomas B, Casasta = . . > -~ .\
bga‘neu.’fcawﬁxn{ . L P

o Thc Unlted qutes Governmont. aa roproaen&.‘d by the Contractlng .
' _Otﬁcer, heroby contnch v.ith you for your services as a*Careér Agont under .

1 ‘\“.atus. : ‘Ymr ahtuu is thnt of a Government omployee undor- < f, .
EYIPREE "“’mfﬂﬂ ‘and, a8 s as such. your rtghta and‘ nefit £ by 3 A
T of tlils- agreemdnt,. Tt -1s speciflca)ly undoratood tbat jou are mot enmled to- -
) rlghto and beneﬂta pemlnlng to appointed ataff statns. except as’ provldod

R 228

he roin. -

’ : 2 Cover. In the performance of your aervicee horeunder, you wul
K © act under cover suitableto conceal your relationskip with the Goveinment, R
- . is exprossly understood and agreed that any and all documents whlch you mdy
 executé in the couréde of such- cover employmont are subordlmte ‘to’this agrees '
o : ment and-any contradiction of terms-which may In any way- amplify, extend or-
restrict your rights ind/or obligations hereunder skall be reaolvad by this

agrecimant which shall always be dominant,

- , AL
e S Y SRR

.

o 3. Compensation. In'full considcration for your services ad a Career
" - Agent, and subject’to the provisions set forth in-paragraph four (4) below, you
4 : are guaranteed payimient of a basic éalary of $33,260 per annum, -the equivalent
o " - .ofa GS-15/10, In additicn, you dre herein authorized logislative salary ;
adjustments and a post differential in substantial conformance with rules and
regulations applicable to Government appointed personnel. Your Federal Tax

- liability, bene(its. retirement -and tho llko shall bo based upon sald baslc

sala ry.

4, Diaposiitiod of Cg’v;n- Emolutnents,

(a8) Earned Cover Income.

T -1
PRV S D

(1) Farned cover income is herein defined as income
(including benefits {a tind) receivad by veu from your
cover activities, which income does not hava as ita
source the Government (this organisation) or for which
reimbursemont from the Goverament has not nor will

v " be sought by the cover activity. -

{2) Earned cover income in an amount initially computed
at the .ate of $1449 per arnum may be retained by you in
addition to your basic contractual salary for the first
thrée consecutive years of successful service hereunder;
thereaner. at the rate of $2000 per anaum, ) . i
i

s -

{(3) Earned cover lncome in axcess of that ut out in sub- . i
. paragraph two (2) above will be offset and thereby reduca , ;
your basic contractual salary by a like amoust, ‘ '
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(4} You will initally report to thiu organ(..ution. -xpon
auumptlon of covor atatus ‘and thoreaﬂer on an :mnual
. baals. your rato of cover compenaation. Any changoa .
) .durlng thq yo.'u- wiil'also be Feported, This organiza- {

fual sala oy “(initlilly

R . rorts lndicate cover

. s tncome ln exceas ot that sot sout:4n- oub-mragraph tvo .

e o B ) You will'thereafter ‘bo pald-at your full rate. - = |

! VA of compenaauon loso’ -anticipated.carned cover: income, - - - I
S e T ‘based ;on the'last: ‘roport,” Ad)us‘tmhﬁfs. Uany, wlll‘bo"»" .
PR I nida ‘Iollo\vlng recelpt ol the yearend report. . Faﬂnre? CoTvia T

PR

“‘,suspenaion ot contractual paymenen due you hereuuder. -
(b) Othar Covor I:molumonts. With the excepuon SF aarncd

.cover income, emodlumoanta (lncludlng benefits in kind) recelvcd o

. from or through your-cover activities are the property ofthe .

" Government and will be dlspoud of at such times ‘and ln such

a manher as the Govornment may prescrlbe.

3

5. Taxeg; (a) As anomployeo oI the Government, you must . satisfy
i your b ederal tax lHabilty on the tavable lncnira patd to you undetr paragraph
e three (3) above. Suclhiinconc may be vadd you by ov through a cover facllity, | E.
Becaase of cover, oporational and security considerations, the Tax Comunittee ,
of this-organization 1s authorined to make certain déterminations and establish '
procedures which will rosult’in the full satisfaction of your Foderal fncome

. . “tax lability on said income, It is specifically: understood and agreed that such
deterniinations and procedures, whetlier oral or written, constitute an integral

’ paxt of thls contract and are !egally incorporated herein by reference.

1 o T o T o(b) You will’ not be requlred to bear the expense. of foreign - . .
taxos on income paid or guaranteed you by the Government under paragraph ! -
throe (3) above. You will be reimbursed for such loreign ta.xes paid by you,

U consiatent with your cover,

6. Allowances. You will be entitled to: (a) Living quarters allow- | _ ’

ances in conformance with regulations of this organization applicable to its
appointed nersonnel, In the event you are furnished ruarters by your cover
facillity or the CGoverament you will not be entitled to the liviag ruarters allow-

ances hercin indicated,

: (b) Cost-of-living allowances’
in conformance with applicable regulations of this organization including, but
! not limited to, a post allowance or, if applicable, an equalization allowance

in lieu thereof, a supplementary post allowance, a transfer allowance, a home
service transfor allowance and a separation allowance, - .
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a=AneyY.
Wi ‘ RAVENg |

" j! -a!e You will bu ndvancod or reinmbursed funds for travel and
tranaporzatlon ex>eases for you, your dapcndents. your household ‘effééts and,
‘your t\e'sonel autun'obxlc ‘to’and from, your. porimiaient vost of aoslgmnent, and
for you nlone for avthorized. operatlonal 132 \vcl Ia. addttion. Fou will be
'entltlcd to’ storage o[ such’ houschold and; '*-oraom! e!fes.te ‘ag’'are not shlppod
*ln conl'orhunce With- .\ppUcable Gove ramont: ru.gulalions. You will also bo
authorl..od shipr: ent of heusehold &lfects; nrcsently stored in” Paria, ¥ ranco.
b o ) for. combinatioa nith such houachold offects :as are proacntly in ‘storage wlthln
' . - "contln‘chtal Unitce btates. .You’ may be’ cntltled to per dleniin led of ‘subsigte
encé- gp the courac of all: travel perlormed hcreunoer and, wh:n nuthorlzod. for
. yo”‘*a'lone while an temporary duty away Irom your wrn.nnent _post of. aulgn- .
« -*ment. CAlL ttavel. tunspormtlon and per dlom provlded for under thln plra- :
' graph must be nro'serly authorlzcd, and oxpenaeo lncurred hero\mder Are’
o heeh e A subject to- payment and accouiiting in complidnce . with. applicable Govornmcnt
S AP o regulauona or according to the ostablhhed Policiea .of )our cover {acsuty.
A B whichevor is dirccted by- the Governmcnt. ‘ .

¢
s R
e
v

sy ot

8 Operatiom! Exgenaes. You wll! be ad\'anced or reimbuued funds
for necouary operational expenses lncludlng but not limited to payment of
fringe beiefit program costs, of your cover organization (including retlrement,
health and life insurance)-when it {8 dotérmined by this organization-that
nietabership thorein is nccessary for cover and/or security, also entertainment
vmation, as gpecifically ansrevod by the Government,

and the purchase of {nte
Such funds will be subject to payment and accounttnw in complance with appli-
cable Governnent regulations or according to the established policies nf your
cover facility, whichever is directed by the Goverament,

D ’ g ‘ 9. Repaymient, It-is recognized that your faxlure to account for or

. refund aay nionies advanced- 'you-hereunder-ahall entitle the Government or
.. . _. _ your cover facility to withhold the total amount of such indebtedness or any
" .. portion theréof from any tonies dic you dnder the terms of this contract in

such manner as it'decems npproprhte. Lo . -

' 10, Beneﬁts.~ {a) By virtue of your employment relationahip with the

ees' Compensation .-\ct, as amended, Claims by you, your helirs, or legal
i representatives under this varagraph will be processed by this organization
T ' in accordance with its vrecedures {in gsuch manner as act to fmipair security,

{b} Yn';u will be entitled to sick, annual, and kome leave

{including travel expenses incident théreto) equal to and subject to the same
rules and regulaticas applicable to Government-appointed émployses. Annual
leave may only bo taken at times and places alppréved in advance by appropriate
represcntatives of the Government or cover ofiiclals, All accrued but unused
leave credited to your account under previous employment with the United
States Government will be transferred to the leave sccount established for

you under this agreoemaent,

{c) You will be entitled to the continuance of pay and
allowances in a manner similar to that sct forth in the Misslng Persons Act,

Government hareunder, you are entitled to coverage under the Federal Eriploy=

R SR
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. authorlzed‘to bear a: poruon of- tho -pi

CerEesy S :
UIJ.I P I - - . s,

. (d) Your nartlclrntlon ln the, Retlrement and Dloability
.':yatem of this O~ ynnlz.atlon ie’ preurvod by virtue of. your trans!or “ilhout a

‘bieak la-service {rom a pociuon of. omyloyment whergin quilification’ torfsqc;h .
ala!un wa's achleved Contrlbutionu into the.- euremcnt and Dlsahﬂity } u - T

‘will- be dcductod from the baolc compensauon due you horoundor. -

7.

IR ) You are hereln authorlzed contlnued covorago undcr -

the Fadoral Employeen ‘Hedlth” neﬂtsxAct. 'I'hls organluuon 18 presently

Your lh\anchl contrlbutlon will beé ellccted elthar by payroll- deducttou or-by
diroct remlttance at perlodic lntervals eo bo ostabu hod by thle organ!zatlon.

(f) You are horein nuthorized contlnued coverage \mdor

the Fedenl Emplofeia Gronp L!.fe lneunnce Act: unleas ‘youw have prevlously

exécuted a written walver.of said covonge. Thls organ!utlon is presently )
authorizedto bear a ‘pottion of the premlum cost, you will bear the remainder,
-Your financial contribution: will be effected either by .payroll ‘deduction or by
dlroct remittance at periodic lntervals to bo established by this organuatlon.

(g) (1) This orpanization iy authorized to nay the cost of
necesoary hospitalization and velated travol exponses for illness or injury
‘incurred by a United-States-citizen {ull-time Contract Emplovee in'the line of

7 duty while abroad - .

‘ (Z) This organlzation ma.y pay certaln nocesaary
_costs of hospitalizaticn and relatod travel éxponses for illness or lnjury
fncurrod by the dependents of a United States citizen full'-time Contract Em--
ployee pormanently aulgned abroad whlle thoy are located abroad -

It is underntood and agreed that tha ellgibluty and extent of the partlclpation
‘by you and your dependents in the above’ medical programs ‘will be in conforme-
ance with the rulea, regulations, and- pollcles of this organization in effect at
the timi8 an illness or injury is incurred, that all claima will be submitted
only to this organization and that adjudication of such claims by thla organiza-

" tion shall be final and conclualve.

(h} You wiil e entitled to clalr refinburserment for loss
of personal property pursuant to applicable Governinent regulations,

11, Offset, ‘Emoluments (including benelits in }dnd):received from or
through your cover activities are the property of the U. S. Government., Pro-
cedurally, such emoluments will be offset against amounts due you under this .
agreement and are acknowledged to be payment by the Goverament hereunder
and for federal income tax purposes. If cover emoluments exceed those due
you under this contract, you will dispose of the excess amount in conformance
with governmental instructions. ‘

y

you ‘will bea'F the remaindar.’ =
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'andregulatlons. R o

Jng to rights, privileges or benefite other than those expressly stipulated In

12, Lxecuﬂon of Documents, If, in’ the por(ormance of servicea under
this contmct. you ‘Agsuine the custoldy of Governmént funds or mkc tlue of -
record to pronerty of any hatare whatsoaver and’ wherever ulmato, \'.Mch prop-
erty Ha's Ih “act been- ‘purchaged with 1honles; of the . yo' T .
heréby éocognlzo and ackno\vlodbe tho existe nce. of a !ruot relatlonshlp, elkher :
exprou or: conatructlve, and:you agreo to e:qecuto whatover”documentu may be

roqulrod by the Government to evidence this. relatlonahlp.

SN 13 Sec recx. 3 (a) You will ba’ requh-ed to keep lorover accret thh
contnct ‘anqau classllled mformation whlch )fou may obtaln by reaaon houo(

knowledge that violatlon of- such aecrecy may subject you to, crin lnal prosecu- v
‘tion under tho eaplonage laws of tho Unlted ‘Stated'and other applkable lawn L

PRI
v

MR (b) Inthe ovent you marry or romarry durlng the terrn’
of this contract, you agree to advise this organlzauon at least ono hundred .
twenty (120) dayo in- advance of such contemphted marripge, or othérwise as
soon as kihown, and to turnhh such personal history data on-your prospectlve' o
spouse as may-be required by this organization., You understand and igree
that should this organization detern:ino that your marciage weould Wmlt oe |
otherwise {mpaiv your usefulnesas to the Covernroent, this contreact nay be ;
_terminated, ;

14, Instructlons. Instructions recelved by you from the Government

in brieﬁng. training or otherwise are'a part of this coatract and are incor- B
porated herein, provided that such instructions are not {hconsistent with the

t3rmsa hereof,

. 18, '-Reas’slgnmehta. -During- your-perlod-of ‘service undor this a‘gréé'-‘
ment, (t ma.y bé'nécessary for this organizatlon to terminate an auignment o
for :easons: beyond your coatrol. In such event, you will be given every ’
consldoration for other assignments appropriate to Carcer Agents,

. 16 Unauthorizod Commitments, No promlaes or commlcments pertain-

“writing in this 1greement or any arnendment thereto stall be binding on the
Government, Scecifically, you bercin acknowledge that this orgnnization
niakes no conunitment, eithor express or limplied, that apsointed araployment
statuo will be ofiered you at the- conclusion of or during your period of cone

tractual aervlc:e. ‘

17.. Term. This contract is effective s of <
shall ontinue thereafter for an indefinite period unless sobne tormlmted’

(a) -Upon ninety {90) d2vs' actual notlce by elther party heteto.

(b) Upon actual notice to you in the event the results of an initially
required medical examination are detern’ined by this organization

to be unsatisfactory, or
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s ]
qA R . X . . ’ -
: ~ P r'\r“’_ - ! .
i j (c) W ithout prior notlce hy the overnment in the event of a
LY Bl ' breach of thts contract by ydur v&ol.ulon 6f the security provleionl :
R : ‘ o hereot or by your otherwise rendering youraeu umvaueble for Toos
ST g : ’ . eccoptnble servicé, .- - - S
o - N - L
sk . ' Termlnatlon of this agreement will not releaee ‘you- from the obltgaﬁono -of any :;
i eecurlty oath you: may be reouh‘ed to take. . ) ) . i
K [ tmrrsn sr.vrzs Govx»:nnm:nr !
B . : Is" ne 1-'~‘.‘-»"7~“’:f o :" U D
: S ST T e e Co:i{ﬁé(‘lng Officér -

ACCEPTED: - S

Z]L‘ﬁ“”/@l’l ;’/}..Li'.’ull.-ﬂf{ o . R .

Thomas B, Casasin - R ‘ ) )

P

f WITHESS:

APPROVED' : , L S
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L o AMENDMENTTO B
surm.r.m-:m TO s‘mn AGENT px-:asonm:x. Acrxori:‘ Y
FOR ruomsn casasm ' : ‘

e L T f-riiosns’; B."cisg’axn“' -
" Dear Mr. Casuln-' -

6 Re!erenco is made to your Staff Agent Supplement. effective S Auguat
1962, ‘ 3 :

) Ef(ectiva 27 S,epter’nb'or 1965. all reference to lncbm‘e ia déleted from
that supplement and the following provigion {3 substituted: F

" Taxus. Aa an appointed employee of the Government you must satiofy- )
) . your Federal Income tax liability on taxable irnicome paid to you. Such iicome !
, may be pzid you by or through a cover facility. Because of cover, operatioml

' ’ and security considerations the Tax Committeé of this organization is f

authorized to moake certain determinations and establish procedures which :

-will result in the full satisfaction of your Federal inconie tax liability on i

income directly received as a result of your Federal-employment, Such :
determinations and procedures conatuute an mtegral part o( your Staff Agent ) {.

!

i

f

,_admlnistratlon. R
UNITED STATES GOVERNMENT
- BY ’.
Personnel Officer i

'

Copy Aonate puid
Tme y52 637 .

f Ylat ce )
! 7 i
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SPECIFIC DuTY N RATING

i Jespordn “to varlious Bxacinq requlivrements including duvestigazive | 7770
work, 8

SPECIFIC DUTY NQ. S | T ) . . . ’ g I :(A'Y;'é%

Rapo:ta on the above acuvitlea. . SR e

o«

SPECIFIC DUTY NO. & . Tt s e . . B RATING
o o, LETTER
. . i . € . ,
' ' : OVERALL PERFORMANCE IN CURRENT‘ POSITION
. }—o RATING
Tch into account ever sthing about the omployu which influences his effectivenass in Nis current position such o3 por- "E;‘"

formance of specific duties, productivity, conduét onJob caoperativeness, pertinent personal traita or hobdits, and
particular limitarions or talents. Based on your knowlodge of emplayee®s overoli performance duting the rating period,
. pluco the lo"ov in the roting box corresponding to the statemont which most accwately reflocts his love! of performance.

- - EsGTTTT
"°_:: ‘s QBSOLETE PALVIOUS €O THONS - SECRET '":"':"':."":‘_r"
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NARRATIVE coMMEN'rs ) \ ,1 - IO e e
—T oL

- secnonc

Q 9-domma¢c. Give ucmoadm-a\' L1 mlnlng. Counul -
1fy or esploin rGtings given in® Sochan Bto piovide best- -
Tuaded od Monusvviol or. wpnvuog_duncl ond-€osticonsciovsnesy .
TLIL 19d R, oge! ito g il estee spoce s ncofnl [ complon )

.lew. subject managod to 'ga!.n fnll-ti.ms

ch ¢;anc00n¢. i quud for
o¥ dnumbmng fufure’ ptuomul oction. "M
d 4

H persornel, spoce,eduvipm
.So:non C,. vﬂoeh LR npo-ol. ah

ot«.oeorionie slaudown When' jobs were
witl mat- help “from ueadquarte:s or the
ig.a- trﬂmte to Subject a tl\xency i.n

“ good bnisnass ‘ganse; -
1 by thla company. In converting ‘to- full-tim employmnt. a mjo: ad-‘ L
.justmant. gubject's contrihution ‘to the Station operations in the L
" MHHARSH and “TPFAST: ﬁelda against . which he is targetted temporarily - ’
' decroased - somwhat. ‘Subject continued. ‘howaver, to maintain contact
with three local MHHARSH officials -and ‘initlated contact with three
i others. Ha also contlnued to ssarch for new leads to personalities in
the priocrity arcas assigned to him. Subjoct has the capability to call
-on local scientists or technicians of just about any nationality with
-the ponsiblo o"ception of 'rPBAs'I' -citizens. He has used th:ln near-
unique ‘potential well. .
‘ su.bject has had’ occanional ditficnlty switchlng from “"professional®
. or intellectual subjects in his development of MHHARSH personalities
or access ymspocts to more down-to-sarth interests necessary -con't--

. o secnono , T _CERTIFICATION AND COMMERTS . _, N
e T ‘BY EMPLOYEE ‘ -

. ’ s B l CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF TNIS REPORT.
:: DATE SIGNATURE 0' EMPLOYESR
9 June 1971 " /s/_ Thomas .B, CASASIN
N 2. - ) BY SUPERVISOR
A cgg;:sﬂ!yﬂ;d.ﬂ%'ﬂfvil;:a’: BEEN 1P THI3 REPORY HAS NOYT BEEN SNOWN TO EMPLOYEE, GIVE EXPLANATION
’ " 18 months

DATE QF FICIAL TITLE QF SUPLRVISOR iTVPED ST PRINTED SAME ANO SIGNATURE

!
Hoaodling Officer /3/ francis S. Shierry
3 BY REVIEWING OFHCIAL i - .

TCOMMENTS OF REVIEWING OF FICIAL

The Staticn submitted comments -on Snbject officer recently in OP2T-
16549 (8 April 1971), to which ve should add that Subject has, largely
-on his own merits, acquired a solid and potentially highly useful

cover employment, Howsver, this new employment will demand a very
" pubstantial amount of time and energy from Sdject, and the unanswer~ o
able question at tlemmoment relates to his availability for Organiza- .
tional tasks. We shall need additional time and careful working with
this officer to determine the answer, since the fiscal ocutlay from the
Organization to support his continued stay in Paris is still quite

DATE. OFFICIAL TITLE OF REVIEWING OF FICIAL TYPED OR PRINTED NAME AND SIGNATURE

24 May 3971 r-as .
SECRET 7t HORIrHONTEOROTY

Tty A,
— - . S’
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PI‘I‘NBSS nsrom e S

.,section c (conthueg)_‘

- to the developnent of humn relatlons._, Bis f.orto 13 theretom ‘
"more" in’ £he field of. Spotting and making . oporatlonal conitacts .-
:€han in- that of more ‘than ahort-ranqe opemtional developneat.

,subjoct'a opetationala
'attempt recruitments.:

M:uation makes it. hnposaibl.o :£or him to
'rhua. h:la very. real achievoments are net

by ‘assénce of the apoctacular variety.

subject'a reporting has been satisfactory and continue to .
be copiws. He could, however,.furthar improve the selectivlty
of thé leads provided the Station and make ‘more of an-effort to

"digest® tae irformation contalnad in his raports,

p 9

Although Subject has, st present, no supervisory functioa,
he has repeatadly requestad such a resporisibility. He is careful

‘with operational axpe”gses‘iahd has exarcised good sécurity.

During the period under review, additional efforts have been

_.made to make full use of Suhject 8 potential and 1ntegrat:e hinm

further in the work of the stat:ion componant with which he works. '

dixected” agaL-xst the local mnsu ‘and TPFAST targeta.

T Saction D (continued)

substantial. In a word, 15 it worth it? We do not yet know,
although ‘our initial irpressions are favorable.

On the fitness report icsolf, this rater would have prafevved

‘an ®8° rating for spacific duty nwber one; subject may ultimately
‘deserve an "0", but it does not ssem warranted at the pressnt time.,

Moreover, I believe the ovarall rating would more properly have
been in the higher range of the "P° category, rather than °s®,

‘but it is of course a subjective judgment of the rating officer,
~ who i3 more intimately and directly involved with Subject on a

frequent basis.

In sum, the cover is superb, and only time will reveal to
what extent the cover requirements parumit a full measure on be-
half of the Organization. We are following this aspect closaly
and will be campenting upon it subsequently as we gain experience

and knowledge.

SEECRET
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. -
’ -
. : i . i
- . . L ‘\4 '\\‘
R . V- [ X . ]
4 , FITNESS RESOST ‘ i
SECTIGN A, -~ -~ -~ - GENERAL . . -
lthAliEl (LM; . (r.i-u~ N _.rx...:ni; "“; darC OF GikTr 23,50 14. GRADS s.;:. ] :‘
s Rl L L o ‘20 3"[ 192-’6 o { CS-AS P .
-‘_:9,,!.;,’,.“7{;.:'.?&?”;; . L ] i % orrlo.v/.m or us.anu..ru I cuna:n. STAT.ON o ;
9. CHECA N TYRE OF APFQINTMUNT MRS c»scx u: 21 IPLOF HEPORT | . -j
X ‘ﬁ",.f L C it Timitiac . 0 7 iRASSianewenT sus, -wno.:f‘
- . T [ ANNUAL g [REABSIENmINT (-\-r\o-n_;
AR R4 ] N o . ‘SOEC:AL("h:lly]: [ e o= o D
1. DATE AEPOAT DUE INO.P, i - - ‘ 12. REPGRTING PERIOD (Prome to~)
e i1 Apvdl 1969 < 3 tareh ~197a . \
SECTIONB L RTORMANCE EVALUATISN ) ]
Wﬁiaill(idﬂ" " Performonce is um“p‘eb <. A fating in f‘u category: nquuu unmcmofc ond positive remed,al action. The patuce'af the eadhan
T " eokid tange from-counsching, to fustner homas. to piacing on p , 10 §AMENE OF 10 1EPAMGLIOR. Deazt.3¢ AINIM ‘ohe
. ot proposed in Sect.on o N
~M.-'Mm‘gvlﬂcl Performance is deliciznt in'same aipects. The for ‘k'_ ing this rating should be statcd in Section & ors 2
19ica of tecommended sould be desenbed. - . N
P-Profcient Peformance is mntafuctory Denred risuits wi¢ bor produced in the mooner expected. ,l
5—':’3_‘_:0%3 P m3imGACE 8 GRGIOLICH | Ly teae,ia G proficierey. .
O—Ouh’cndmg_ Per‘ormence 18 10 €3cephioral wa reiation to requircments of the wors ond in comparisen fo the performonce of &3¢ 3 3203 savdee !
RN ws:t 8s o y:ncu! special tecognition, - . . . . !
SPECIFIC DUTIES . . '

with supervisoiy ut;\onnbzlmos MUST ba rotéd on their ability 10 superviso (indicate numbor ol empioyees supsel.
SPECIFIC OUTY NO. Y H :(*r"‘,:;: R
. o s i
stablished and maintains a legitinate b&"‘ pudblishing representation Tor ]
;he'_pg:pos'g' of developing. na:g:al aceess. to S;a..io*x targeta. e g - -8 -
~ R Y - . . . . [
srecwnc ourYy NOL 3 , . e e T .- ! :é‘t‘r\e?i
Uses his cover to develop leads on eventual access or supnorc type assets :
;o_be uscd by tha Statioa. againsc tha local MEIARSIH- target,. -. . - . i S.
SPECIFIC OUTY NO. 3 y - © e * :‘:4\{:'.
Rc;swonds ta various Stacion tequire—xmts includi-zg investigative work. B
<N . - . . ., - e L TN !
- —— ) —— ,
CSPECIEL DUTY wo.-4 . i
Initiates ccatact vith selected local 1guinsi targets and undercakes to | |
develo; 51 ..icien’ rappo"c with thea to provme ooeracional assessments. - S
. . 3
TAATne
SPECIFIC DUTY uo.; L e, . . T <z { Cetrin
. ° ) . o i : . - - . . .o . : H
. ey -t e YLt e 5 o 0 s : .
’PEC".": o_“ft .'T°° ¢ SR N I ST v ., * Tl e L AT Lot e e Nt i :E‘?I\‘;
LTer 3T SR NP R T gt L Selr s Tt
. . T . .. . v e . . : A 3 R
- ?_ . : t - - " T
OVERALL PERFORKMANCE iN CURREN OSITIO‘(
' - R27I8NS
Take into account "oryvhmg cbout the employce which influences his clhcnvamu in his durrent position such as peee ; jLESTER
formance of spacific dutias, productivity, conduct en ;0b, coojsercrivencss, penmeni porsonal traits or hebirs, ena |}
potticuler limitations of talonts. Eased on your knowledgoa of employeo's overoil performancoe during the raring Fevea S
ploce the lettor in the rating box corresponding fo the atetement which most accu satoly roflacts his lavel of porics=eaces !

.3 I ]
“N LD 0a30LETC AAIV.CLE eOiT.ONS
T b

List up to su of the most importont spocidic dutios pe:forqu during the rating period. Insert rcting lottor which toat cesceldos tre o« -
Ymanner in wh::h employeo performs EACH spocific duty. Considor ONLY effcctivoross in performance of that auty. Al empioyecs, 1 .

v
H
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Jreaw ‘-- e.wmmx“{ future ‘Persoanel

“cover to s‘d.llfully spdn and asgessacééeds ajent eandidates, - As-Subject's opCELe
tieagl sftuation. in Pariy mrccludes making recrulimout, the mose. aronisidg of- t‘*cre
‘.~c:mc_ cates was placed in_contact with a §tct.'.on officer duting social avents -Sus

e -® PrOPOY pnw'cﬂvc theie eelorior w, vito

aesies L’tmonnmred i current po’mon
C-ve 'rcwondwlonc 'oo no-oinn t CoMrnl \

Q.

\

ungva,

on. -Mennas o-l«:r'ommne- of mnnnnano' or u-x-nnt I_E’_V'_‘ 3 e-d 2930 00 N¢1ou -\Fl.l \
b e vte of persondel, spore,ieq oad 'ym!- myu be commented on ol cr-v]tc"‘.'i. ln-o 1’ 'pot. 8 needed 1o tova NUIT S
on (, ottoch o lepom'o s’oee. ot} pe~e-.

The corment s-of. the zating offlcer orc llmited 2o the nc Lod ..rc-r c:::o-mr V369
to March 1970 ('uv'i.nn Wviish.he voriked with Sudject. Thoe pr revicus ratlae offizer hng

. addad lils corments zo aliew coverage of the ‘total {ndicated period fron A"rll l°6“

o' ¥arch 11970, Purm, »..is pericd "‘ubjccc AT h.c- r..tcd in PR CORURT )
the loéal S&T and Commuersial 1OMAN: "‘tnrret. u‘ﬂ~c Vs roﬂcnt nct!vlc; hfs bec.‘

pg=p X

very productive im.ce«.."Su‘o_,cct u«-cd the oxconcnc potentlal given to him by %t

-

ec:
rganized, - At the sama time, Subject.continued kis ciforts to develop ‘pereonal rals’

t’cm.\m with scvcrnl 7::}‘\Rs.tcrs. The bc"inning of perecnul as opposed to pve-y

sional relations with a:major MIUNRSEN tarzet enebied hin to obtain insl-ﬂx.
5,13.\ the t»r~vcc g boldefs and pors onality wvhich tlas the best the Station had te can’.
Subject also managed to cstablish contact with two other MTARSH rcn:cscntntl\'*s ol -
interest. This, In ene edse, ¥aquired almost six months to ncco-ﬂlish via a eerliint
lon of pntio'v‘o atill and determinatlion,  Sublect 1e an crpevioneed offllenr, e
L& ooart cenaclons ard 'j"‘“""o" cooa tecuriny,  The Sta_lon tac no othev ace
tue necessary sclentific aund odizorial knowahow, [luent rrevch and local umowled gc
to replace au‘:‘ccc. - In view of this and the recend prosress rade by Subjeat in | !
*cs. ase to very speciiie xcauircﬂcn..s ‘and .xis willingiess to try to establish por=
onal and, I‘onelullv, secial relations with access nro"pcct. and MINATSYH targets,

s eed ety

, the t'n:icm reccntly tcco""‘"'mod that he be extended. ¢ gl Parig, At the sane tinme, U
Station recormond m. 1 it Svhjeet?s eover be reinf orccd by fuiletime enploymoent wilh
Gy ismrta reyerniye 12 LV e ¥ o Ty pemn]peene

SECTI'.’.\ D ; CERTIFICATION AND COV..\{ENTS

1. . ’ BY EMPLOYEE

Sle s=x -1 CERTIEY THAT I'HAVE SEEN-SECTIONS’A, 8, /wocoz: r'«us REPORT —~ =~ ~. T e

CATE SIGNATURE OF EMPLOYEE - - . T

2 ] fvs o desceegy supe:wusox Fot :

VMONTHS EMPLOYEY MAS REPORT -

UNDER MY {L‘PERVISIO&NBEEN IE TH'S REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION ;

o kd
I\
DATE OFFICIAL TITLE OF SUPERVISOR iTYPL".J‘ OR PRINTED NAME AND SIOQNATURE
oLt s O cer el Urenicis hovsy
P2 S T EY SEVIEAING OFFICIAL 4 /e o Lo Ul
COVVENTS OF QEVILWING QFFIGIAL
Az arovied «ill refleat, this L
elllzer tns :io:s in recant yc:-s.— N
In Solymose t uncor aoneoflicinl "
covesT ;S < 2 amraunt and tvoe :
el -ullen i0le Inzida oo
afloem, e 3 nsd :
gon wersiz ont 'om Degdl svpan~ceoment )
ot
DATE ,OfrlC!lL TITLE _O' REVIEWING OFFICIAL (TYPED QR P . 75D NAVE AND SIGNATURE

, .
— TR fowfeime Ry

v . C A e e vamsme 4 e g o et

@ s o
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. Irom the" ‘rganhmtlon. hlo contlnuod ptesence at tMe Station de(lnltely

SECRET

) : ,fintod lor a culﬁclont peéricd to reach more definite - -
conclusiona concordng tho lev'cl of sustained perflo¥niance over a uomowht
longer period than tha: uﬂoetod by thu repon. t .

On balance, ‘we are plenod that thie officer has Fesponded 80 weu to

greater case officer, dlrectlon and that he has undertaken somawhat more e

. _aggressive offorts to- e.xpand his range of contacts in immediate proximlty

to the primary Station targets.’ This omm- does bring many talents to bear
on his- operational acdvlty ho has absolutely fluent French, a solid and

axpioitably cover, and a vast range of contacts o the local cormmunity.

Iicuetieless, it will requiro additional time to oxplors thesa contacts in

-depth, select thoso which appeéar to be operationally viable, and pursue
them actively either to the:point of recruitmesnt by another officer or elimina«

tion from further development, for whatever reason,

In sum, {a apito of the recognlnod wd commendable improvement in thias
officer's perlormanca during the period under review, the reviower submits
that - the l_attor grade for apecmc duties 2 and 4 would more properly have

" been & “P", .and that the overall’ raung. at this point, woild more accurately

be set at a level between ‘P and "8, probably closer to the former than
the latter, :

This rev!ewing comment has been read by the officers who prepared
the Fitness Report,

- . SECRET
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- " M R o ABNIn Rilled. l.)
) ) - L IV'LOVII nnu.. nuunn ]
: . FITNESS REPORT - ‘ e
S - g - SRR ggan N
SECTION A : - GENERAL - i
o M1 ) ‘M 2. 0ATE.OF ou"n [TT]} ., onAou Ts. 30
I _1'1 .

TwMLL__ 9- Jan 1924

7/0iv/en oF Au-onncnr 'o "CURRENT STATION o

. [SECTION B - . i =R VALDY
. w. fook Puhm-onu ranges from wholly inodéquate to slightly less than sotisfactory. A rating in this cotegory nqdrn
positive romedial oction.” The nature of the action could-range from counsaling, to furt training, to placing oa’
. probotion, to uculgmna' or'to separation. Deséiibe action'tahen'cr proposoed In Section C..

‘A< Adoquoty = Porformance moets oll requisoments. "It is ontiroly satisfoctory and I characterized noithei by deficiency moe
excallonco; . . EE i T

P . Proficiert  Poclermance is more thon tatisiccsery. Desired rasults ors belng produced in o proficiont mannee,

§ . Siuong Poeformancs 33 churocterized by axcaptional proficioncy.

Os Qg! anding, Perfcrmance is 90 excoptional in relotion to requiroment s of the work and in comporisen 1o the wlo«mcn.o of
- othors Jolng similor M asto mv snc'cl ucmnhm.

R . SPECIFIC DUTIES
Lis? up 0 six of the most important specific duties p.r‘ormd dulng the rating: povlod. fnsert rating lotrér which best d.lcolbol the

. manne? in which employee porforms EACH spocific dury. Consider ONLY offectiveness In porformance of that duty. All employess
- " ‘ : with supervisory n.ponnbllmc- MU)T be' unod on w.m nb"l'y 1o suporvise (Indlcoste numbdor of employses suporvieed).

B

L . SPECIPIC DUTY NO, | § :‘A‘Y;N‘o.
- - . | Bstablishes and raintains a logitimata et publiahing S

e . tebreeentation ‘£or the purposa of developlng natugal-— - - ... . .| ¥ | L
s W“ﬁmmm : ' Fairy '
‘ : LETTER T )

" | Davelops cowver ptetoxta tomaat wommr and third national of ' r
~ | oparational interest in the ss.r comnlty. . 8 '
kS SPECIFIC DUTY NO. 3 nﬁmo
G LEYTER
: Raegponds to gtation ad-hoc mqulmnes on the lccal internal
target. 8
SEiGirin oty meL e T T T e - o asrna]
B Devaelops potential agent prospscts in the S&T cuuwmunity to ;
L _ the point vhare they can be recommended as Station ageiy: ‘ 4
snzcwnf ouTY wo. ry . - ' ) o . . ST :a‘ry;::
RATING

SPECIFIC OUTY NO. ¢ . ! .
ciFIc o . 5 , . B LETTER .

f

OVERALL PEVRFORMANCE IN CURRENT POSIT{ON

T RaTING
Toko into account overything about the. employee which lnﬂmon his offectiveness in his current poll!lon such os per u"‘“
ftormance of specific dutiss, plodutﬂvuy. conduct on .. €O0porativonoss, pertinent porsonal traits or hoblts, and
porticulor fimstations ‘or talents. Basod on your b g0 ‘of employes’s overall petformance during the rating period, 3
ploce the ietter in the roting box corresponding %o ﬂn which most accurotely reflects his level of porformance.
AT
Catins S on orumpns

5 45 ossoLETE pavious Pr— SECRET —— R Lo
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«NARRATIVE COMMENTS

; SECTION C

. than & contrtved social context. L
. report subject's cover. autgnmnt dooa not allow him to maks

racruitments.

s damonnvelod ln cwun' pol.("o« ) opln
N ‘Co’oﬁd’.ﬂl

M_Mm}anomo ol mmoguini o 'upuvuoq ‘dutia’s myst de hwcbod‘ﬂ

e,
10f i ung lutw. ponomo! ocuon
,\-/ .

'inprovod ln tem-o' pooplo devolopmont bn: “dn.thia mspoet e i8 -
- still:-bost with po'o le in a- p:oteuionauy ‘relataed context rathex

Ao mentlomd 'in the. previcas

s\xbjoce has. a htgh degme of cost conacious_maa
and doos not e:orcise any auporvisory responsibilities.

SECTION D CERTIFICATION AND COMMENTS
. BY EMPLOYEE
1 CERTIFY THAT I HAVE SEEN SECTIONS A, 8. AND C OF THIS REPORT
DATE SIGNATURE OF EMPLOYER
11 .June 1969 {8/ Thomas B. CASASIN'
2. ' - BY SUPERVISOR
I TN RCPO‘!Y HAS NO' HIIN SNO‘N T0o lMPLOY!!, GIVE EXPLANATION

MONTMHS EMPLOYER MAS 8EON
UNDER MY SUPERVISION

3.

OATR

OPFICIAL TATLE OF SUPERVIIOR TYPEO OR PRINTED NAME AND SIGNATURE

[8/ Murat Natirboff

5 Juue 1969 . Ops Officer
8Y REVIEWING OF FICIAL

COMMENTS OF REVIEWING OPP,IClAL_,—

1 éo not concur in this rating. I would have given the empleyoe STRONG im
. the perforbance of his cover responsidilicies, that is to say in the wmanear in
-which he hes croated and expandéd his cover. I would have zeotricted uysolf to
PROFICIENT, howaver, in asoeseing hie axploitation of that cover for epcratiocnal
" purposes, For a fuller trea‘ment of this staff ageat's performance, swsgest that
geforence bo mada to the BOC Status Report, submiitcd 28 May 1949, wia OFPA-39913,

-2 %41

QOFFICIAL TITLE OF REVIERING OF FICIAL TYPED OR PRINTED nAME AND SIGNATURE

Chiaf of Station /8/ David kE. Burphy

23 JUNE 1969

o SECRET ,
o : Y
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7 "7" WL, T R ‘4'..: - B (®ben, Piltted In)-- R " -

- ) Jewerored ssmial nunpin

' 1 7{ T FITNESS REPORT o
BECTIONG o GERERAL . —4000163-—-
= ;f.‘enpdz ll. 30

1 MAME . (Luu ‘(nuu .= umm.) - a ong or ounu 5. sax

oo .MQEWE“‘TW 8' 328r%?9;}§'23:-;§oi7’l‘%;l"§73v

——%9‘ SIS APPOINTMENTY . : - W/ﬁmmmﬁ ,9,,,] = ’ﬂ!ﬂc

'1om

0“.“' .U’l"l'o.

* B ,I [acunvl B 1 ' Ivnwoiunv:‘ S nviaL - [miai
- CAREER-PROVIBIONSL (Sn tmatsoctions < Section'C) irirag | ANNUAL R ASPIONMENT EMPLOVES
seECiaL (Specily)s = e T e, . j-';cug (!p-cny): o B
", e LT e 3 :trounno PERIOD (Piam- o,
i ) votvl At PoAT DUl IN. o ™. ) ! ‘!‘L) '1““(
° : -|SECTION B - i - PERFORMNCE EVALU ’ .
’ W . m Performance mngn from wholly inode quate to .Ilgmly less than uﬂ-louuy. A rating in this category requires _

positive temadial actlon. -The natuwe of the action could range from counseling; to furthier training, to placing on
_probation, to feassignment or, 10 seporation. Dounbc ocﬂon tokon of proposed in Section C.

A - Adsaysry Parformonce meots oll requiremonts. 1t Is entirely v)ﬂshcvuy ond 1¢ chovactrerized noithor by deficiency nor

i escoilanca,
P - Proticient  Farformonce 18 mora than satrafactuy,
- S . Strong Petformance I3 characterized by exceptional proficiency.
- X Qﬂﬂemﬂng Porformance is 30 excaptional In relation 10 requirement s of the work and in comporison to'the performance of
. “othors doing similar work' as 1o warront |poclcl ucognlﬂon.
LR S i . SPECIHC DUTIES
. List up 10 six of tho most important specific dutios p«fo'med duwring the rating period. (nsert roting lottor which best describos the
. v .. Imonner in which ompleyno porforms EACH specific duty. Consider ONLY offoctivoness in porformonce of that duty. All ‘employees
o . -hh supervisory rosponsibilitios MUST be roted on their ability 10 supervise (indicalfe number of employses oupsreised).

Dos redres. !ty are bolng producsd in g yraficiont rmanner,

¥ - - . .
- . S'ICWOC OUTY NO. |

' , Bstabliahea and naintains é Vleqitl.mate 8&'1’ publiahing T 8
T repraoge ta for the rpgse of. devol.o ing natural -
SPECIFIC mgﬁyg géa‘g m’g‘ R RATING

: < o . Develops cover pretexts to meet WOLADY and thi.rd national of
‘ operational interest in the §&T community. 8
SPECIFIC DUTY NO. : - RATING
LETTER
! kegponds to Station ad-hee requiremonts on the loeald internal’
.8

carget,
SPECIPIC DUTY NO. & LeTTER

o : Dovelops potential agent prospecte in the S&TF cozpunity to
) ‘the point where they can be recommended as Station agent P

. By~
- P ] ARATING
. ECIFIC . - LETTER

SPECIFIC DUTY NO. & ) RATING
Lo ! LETYER
OVERALL PERFORMANCE N CURRENT POSITION

- RAYING
Take inte account averything obout the smployeo which influonces his eHoctivensss in his current position such as per- | VTTTER
formance cof specific duties, productivity, conduct on .Job; cooperativeness, pertinent personci waits or habits, ond
particular limitations or talents. Based on your knowledge of employes’s ovorall performancs during the rating peried,

ding 1o tho 31 t which mos? aceurarely raflects his level of performance. 8

place the leror in the rating boa corresp

.‘.2."“ 45 ©B30LETE PREVIOUS ZOITIONS. SECRET . Lu:“':_.::‘_:.r
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-Recent ‘progress hmvar would

SECRET

ANen Falled 1a) -

,ﬂ;m:\mve COMMENTS, .

pouﬂon lnppl in prépes. wwoﬂlv. ‘thoie ulaﬂo«-hlp *0
’ .0 paéricimance. ”&n recommendstions fo7 Haining.”
> Y é-mnhlng futino pﬂmnol ouloc; Mnﬂ«monco of monoj«lel or tmvnay duties nwu "be. dounb'd if
i Splicobla,

Commant
Amplily of explainratings .ivoa in Section B.1o provide beer .

8inco tha las:t x'epqrtlng period Subjoct‘a ef!orcs wore
g gdirected by, tl;o stat:lon Lo
-jmonaing y

‘tha cpotthtg. éevaloph\g and
LADY ur ;aqont caiﬂidagea 0. taxms of’ recrultmm:
'and tnclusiou in tho Station 8 sa.‘r ibétting netwoxk

jevg hag dono tho:mgh and at timee imgimuve cpado
work. Ln thi.s fiold despite the tace that tho mission was not as
"eueeesafnl as anuciyated.

udicato that the next. mporunq pet.tod would da more. prodnccivo.

Bubjoct eoaeinneo to mspond t.o ad-hoc apacuic ustgmnu
in an. exempl.ary BNNAL o »

Bncamso of tha nature of hia covor asaiqvmnt Subject is
not authorized to make mecruitments.

Subject has a h:l.gh degree of cost consciouanoas. He doses
not éxercise any supservisory responslbnitlea under his cover
aasiqmnenl:. -

SECTION D ] CERTIFICATION AND. COMMENTS . s e
v ). s = - 7BYEMPLOYEE B s oas. - o e e e ‘
. 1 CERTIFY YHAT ! HAVE SEEN SECTIONS A, 8, AND COF TNUS REPORT . .
OATE - SIGNATURE OF EMSLOYEE -
_umqm__“mgm B. CABASIN .
2. -8Y SUPERVISOR .
¥
ﬁg‘:suﬁuﬁ;oﬂvuzvzugl sEEN I# THIS REPORT NAS NOT BEEN SHOWN TO EMPLOYEE, GIVE urunulou
CATE OFFPICIAL nntl OF SUFERVISOR TYPEQ OR PRINTED NAME AND SIGNATURE
M_sg.gha.'x;n__l;.s.,. —
1 8

COMMENTS OF REVIEWING OFFPICIAL

,‘.‘.L_C.-M.L [ 45

U fs/ Murai Matirior?
BY REVIEWING OFFICIAL

Sea attached.

QArE OPPICIAL TITLE OF REVIEWING OPFICIAL |TYPED OR ’.mtlo'ulh:! AND SIGNATURE 5
. Chiof ofStation /8/ David B, Murphy . -
P ‘ SECRET ‘
v : .=~ ....lé el
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BECRET .

- "1t ie ditticult to plwe S.n the propet perapoctive tho )
contributi.on of thia ‘soniok qtatf aqent to Paris Station operattona.
Oa the one hand, subjoct has ectablishad suparb cover in. ths - ,
sclientific. and technical fisld. vhich ahould have' atfordod hl.n

. ‘virtually nnlhaited access to persona ‘of intercst to us, both

SOVLet and potential access agentn. In ovaluating tho mannei in:
which the ezployea set up and managed this .cover, I would tend to

Y

agree with his comments to the fitness report on the =i ..l

" demands on him. nlehough theao corments are scumvhat overdravn

The prlncipal di fficulty has baan tho time it has taken to
ralata the cover poteaniial to the spocliic oporational revuice-
ments of the Station. Wo havo not received trom CASASLIH as . |
1eads -and’ asooemnt ‘Taporis to parsons of oparational interest
in the £&7 field as .te thifk he could have produced. It may be
that the earlier listing of the project (vlawed as a regional. '
undertald.ng) contributed to this.

Racently o have noted signiﬂcam: improvoment 4in that we
have recaeived. mnponaaa to requests wo have made for assessment
and dsvelopment of potential.access ngentn within a cover eontext.
Weo hopa, therefore, that this last year of CASASIN's astay will-
bo the most productive sver. It is unfortunate that the cover
sust. arid bacause of ths cover company's decisions over which we
had m control,’

S ' . "'/s/.David E, Murphy

e v ~cAD N
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ADD#NDQ%, Form LS (Picn; s3 Report), £ér period March 67-March 63.
[‘,'SeétionAD R :.hf';: _ ; '. : TR T

- ‘As che individual bo.n& rated I wonld lzke to acd some remarxs to
"those prepared by tho ratinb officer.” L — .

Tl - The assicnment I havo include. managerial resncns*b lities which
- 7 {a) are-essential to the continued ‘existence and seccurity of the
: cover mechanism as a vehiclo for operational exploitation, and
e o {b) are not necessarily visiblo to those "on the ‘nsido n’
L In the ca»e of {(a), I must engage in a coastant orcne,tration of
the cover and the facilities it offers. This mcans maintaining

a manacerial cquxlxb“xun to insure that cover work will not
5o derandings that it nesates tho cover's

3,
i [STGRVH S A I of lwku,‘l,
WL Lhg SO allicen.

uwtility to the 3. Ta e: ,
managers of thc cover corporation (wiac are now
have to be satisfied that their demands are met (or cannot bej, or
e¢lse manipulated in order to neutralize or reject their demands.

. After all, the cover position is to thénm a legitimate, normal,
e ' workaday . po;t in their firm. What work is denre at their bidding,
’ it follows, must be accemplished accorq1nb to the high standaxds
of thoroughness and accuracy which they have set. .

cnd owititingyg

- "In the case-of (b) -- which derives frez (a) -- and can prove to

- be so demanding that the necds of the CS could no longer be- served, .

: : the incumbent is required to manage a span of huzan contacts at
) several levels in order to preserve his cover position and enhance
its value to the CS. This means planning, directing and
managing the work of multinational, multicultural teans of
technical corresoondentq, as weéll as rmeetings and negotiations to
improve the [cover fim's] relations with s_mxlarly wzaespread
individuals at “be levels of editor-in-c hief, publisher, corporate

} Vi.cc—;‘lx'csidenc, srecident, and cuairzan of tl ¢ hoard. These
levels are scattered not only thrcu v induztry, tul have theip
analogs as well in aove.nmcnt hlu er educats on, «nd prefessiconal
societies.

Having previously managed both a CS base and the principal denied-
areas operating .conponent of a major field Station, I can report
quite honestly that my present managerial responsibilities exceed
the former -- despite the apparent lack of "supervisory

- responsibilities'" in my present positien.
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) ' ' . . . |EmriovEx semiaL nomBER
AR o ) mnessrspoar , o N
- . L . _ X 5 . - 0OGGlo2 i -
. i |SECTION:A . - s - GENERAL . . .
Ce R nAug ‘-: (Last) (Pires) ~ Meddie) ;z ou: Of BinTHN is. seEx Je. oiADl 8. 30
e CASASII, . - Thonao Bi (GA zogn 24 | B @8 |...p.. . -
. 18 ovnc-yu. Posxnou-ﬂv ) o R 2 enlmvlnn or Assm’»;'u:nt 0. CURRENT .vAnou o
. x & 0% KERTAR ‘ -l g ‘Parlo S IR
V 9. CHECK (X) TYPE OF APBOINTMENT. ~ <L -V%Y&W"m r',_ . . -,
. |canexn I B ln:unvl K ] . [vtuaommv ’ lmnug RS nqt-:eugllui.’pfqpc"ngugoq -
. . . |cancxn-provisionaL (See insiructiine « Soctian€) T - mIAWUAL Lo - S IREASSIGHMENT EmmLOvER ] .
Ce T SPECIAL (Spwcity):. iR E : . Temacian Specity): - . - -

. l;. REPORTING PERIOD (Fracr to=)

- N Ll L Apetl 1986 - I pereh 296) . - |

N LD DAY! REPORT Wl IN o.o.

, SECTION® ___ PERFORMANCE EVALUATION
) W . Weok Puiomanco ronges from wholly inodoqwoo 10 slightly less thon satisfoctory, A roting in this cotegory nqumo -
positive remodial actién. The natire of the ‘action could range from counseling, 1o fuithae training, to placing oa - .
. probation, to reassignment of to séparation. Describe action takon ¢ proposed In Section C. A B
A - Adeguate: Porformance meots all uqulnmnn. It is ontirely sotisfoctory cnd 13 chorocterized neithor by doﬂchncy nor
oxcellonce.
] P - Proficis~r  Porfor~drcs ix more thon sotisfactery. Dezired rasuits wre boirg produced inu proficlent manner.
S- Sr'ona Paelornanca 13 characterized by erceptiona! zreliciency.
O - Quistonding Parformance is so exceptiona! in relation to reguiruments of the work and in comporison to the performancs of
othars doing similar woik as to warraat speciol recoznition.
. j SPECIFIC DUTlES
List up to six of OM most important spc:lﬂc dutles performed during the rating povlod. laun vo'ing totter which best describes the
mdnner in which omployee performs EACH 'specific duty. Consider ONL Y-offectivenoss in performance of that duty. All omployees
- with suporvisory responsibilitios MUST be' rated on thair nbohly 10 supervise (indicate numbder of employeea suporviaed) .
; i ) : SPECIFIC DUTY NO. Y- - RATING
L L Mmmmewm&rmnmmutm .
P T . mmmeupmmeuMet&?mml.i L _g
: s sr:cwnc BUTY No. T N :EATT‘I’:%‘ i
' Wlmmrmmum,mu,ammmm .
- mmmmmmaummwmmmmv. ) 8 :
SPECIPIC DUTY NO. 3 i AATING
LETTER
Contacts and dsvolops loosal Sovist Bloo percommsl. 8
[SPECIFic Dury oL 6 T o T mmmasTmmmm o s eI e e e e "—m"f—f;{if;
Dovelopa cover pratexts to atterd sclsoted sciemiific conforonsea. "
, T o
SPECIFIC DUTY NO. 3 . LETTER '

Reaponds to local Station adhoe oporaticnal roquiressats. - 8

SPECIFIC DUTY NO. & . i RATING \ e
LETTER

OVERALL PERFORMAP.GCE IN CURRENT POSITION

RATING
LETTER {

Toke into account everything obout the employee which influences his affoctiveness in his curtont position such as per-
formance of specific duties, productivity, conduct on job, cocperativeness, pertinent personal traits or habits, and
particulor limitations or telents. Based on your Imo-an-e of empioyee’s overall performonce during the rating period, 8 :
place tho lotter in the rating box corresponding to tho statement which most accurarely reflects his lavel of performance. R .-

:_2{"‘ 45 ocssoLeTe na:nous‘tmnoun’. SECRET [ li=dvetag j : . ;
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' om!l ‘peitormoncé. Srate lvggnnlocu madn for, lnowvomon' of ‘worh xpovfoun .

SECRET

L . - (Bhen Follod Dn) - ... . L
s:cnouc N WARRATIVE COMMENTS .
luncf’d ugn‘lﬂ(m' -Non.'ln or wédhnesses domumaud in- curtent pomlonj Opm ln pioper pmw-coln he v“nloﬂomMp 73
3 ive récommandations for troining, Commont
on kﬂcgn lqngmo competence, i fequired tor: e wvent position, ‘Aimphify or .-plem vvmql Yiven in” Section B 10 provide" baset
I:enu tor dnunnlnmg future 'on.omul action, mﬂ pov‘ouneucu ol -mnog-nal or wponnoq dAies must be dounbod “if

&abjeot mtimwe w‘w 4 sooure ot‘foot!ve cm Boohunn. :
In ma:mport‘ug ‘pariod tbo whole _t.hruat ond 9§Joctina of uuu oom

- ‘hazinnm o, “’,typo orleeds thnt holp mmzm uhlm
1t9 loeal “Oparationdl oboo’e‘um. .

. mmememmumuanuwmwu
naoomatuopenuonuum

SECTIOND ____CERTIFICATION AND COMMENTS®

1. . BYEMPLOYEE .- ... . = - il
. . 1 CERTIFY THAT HAVE SEEN SECTIONS A, 8, ANDCOF THIS REPORT

oaTE i [stowaTURE oF EmPLOYER

2. . - . i BY SUPERVISOR

MON YRS EMPLOVEE HAS BEEN IF THIS REFORT HAS NOT BEEN SHOWN TG EMPLOYEE, QIVE EXPLANATION

UNDER MY SUPERVISION

oave . OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTEOD NAME AND SIGNATURE
VRN A W Coo CI23, e ! oot Vatt e imaa
Y By REVIEVIING OFFICIAL

- X revaly gce o written yoduct of m'emwmnem
ammﬁ‘muxuwmuzw saparvizer in the Statione I

Dava OFFICIAL TITLE OF REVIEWING OFFICIAL |TYPEO OR PRINTED NAME AND SIGNATURE
=.\ i 18 \»7 Cas Q2icer Al e luohori Lk
SECRET
N
Y
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?ITNESS REPORT

mgov(( l(ﬂlAL NU-.IR

. . SN 006102 -
JSECTION A ™ - 3 . GENER_AL . L
1o NAME - T ‘u...g - (lnno (y..m.? oo 4 DATE or amm a.‘u‘x; : c‘.,?ne‘g 'jr'_"
L CASASTR. j‘;-~ @ B 15D
o. o"ucug pounou LA B L‘mamt STATION -
Ops Offlcer - L {pr parta | - -
v, Crieex (X) YVYPE OF APPCINTMENT - L X . 10, CHECR (X)'TVPE OF AEPORT " .. R
‘|cantan I lntunvs . I Jvt’haonulv' R AR FT Y T, L'E!'éjéiguygn‘v_li;q:’iu_‘o'q -
. |canzEn-Provizional (See hnmcllmo-.’oﬂlmc) L m T akual ) - (AEASHIONMENT EMFLOVER
[ sPECraL-(Speciti) . sBRCIAL (Specityhr Lot i )

11. DATE REPORY DUL N O-P-

|l. REPOATING PERIOD (Frome %0 -

1Aprn196b-2mm@5

PEREORMANCE EVALUATION.

'
excelience.

P . Proficiont  Peiformanco is more thon sotisfoctory. Desired rosults are being produced in a proficient manner.
$ .+ Strong Paelormence Is charactorized by exceptionol peoficiency,

others doing similor work os to worront 1paciol recognitian,

SECTION B :
W . Yook Porformance tangas from wholly lsadequate to slightly loss than sétisfactory. A m:x i this colegory uQulvn
positive remedial action. The aature of the action could range from counseling, to 'minlng, to plocing on
. pmbeﬂon, to reassignmont of te seporation. Describe action token or peropored ia Sectiza C.
A - Adequoty Potlor mance meots oll raquirements. 1t ia aatiraly sabisfoctury oad it cherectenized ~9 "Nes by doflcioncy nor

0. Qg!ucndl_ng Peartormanco h 30 oxceptional in relotion to requitoments of the- wuk*end In cemcm to tho parformance of

SPECIFIC DUTIES

Lll' up to six of the most impnnon' spocific dutios porformed during the wllng poriod.

with supaervisory rospoaubulmu MUST be rated on thciv obility to suporvise (Indicate numbder ol emplovess supervised

Insert roting lorter which bost describes the
manner in which employoe peifoims EACH specific duty., Consider ONLY offactiveness in peclormance of that duty. All employees

SPECIFIC DUTY No. Oontact..oultlvation and. assesasent of, and collection of blo= | farma] ™
‘aphié and oporatiorial intelligence .on’ "Soviet scientifioc and tocimical targoets, | .

‘on other Sovists and other nat.ionaliues to uhom ha has acoess through his :
jcovers, 0
$PecirFic oury No. Spottins and angessment of pobenual oporatlunal assot.s to be 2ATNG
uged against the targets speé¢ified .under Spacifio Duty No. 1. ]

8
sPeciFic buTY NO. 3 Exgoution of operational assignments as directed by Pgs and field, :ﬁﬁ?
mtations concerned, whether 0 a XUTURE, Ku.i'Lf or KUDESX naturs, |

o]
;'"E‘_”'""‘5"‘"7'»';5“_Pmpamtton_ox' acquiattfm of oover firm written material as S2INS
pbperational information to momm his ‘access and flexibility in furtherance of

pecific Duties Nos. 1 through 3. , 0
SPECIFICOUTY No. 3 Planing, directing and xnanagmg overseas bureau of cover rtm. derres
Hﬂ.ﬂ\ emphasis on exploitation of the vover to medt operatiinai requiresents.
0
SPECIFIC CUTY NO. & RATING |
LLEYTER
OVERALL PERFORMANCE IN CURRENT POSITION s
K RATING
Taoke into account everyihing cbout tho omployoe which influences his offectiveness in his current position such o3 pere Lerren
formance of spociiic dutios, productivity, conduct onJob, conperativenoss, portinont personal waits o habdits, and 0 »
particular limitarions or talents. Bosed on your hnowledge of employee’s overall perlormance durimg the cating period,
ploco the letter in the roting box corresponding to the statoment which most accurately refiocts hit level of porlormonco.

o™ 45 ©BIOLETE PALYIOUS BDITIONS,

SECRET ’ e
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SECTIONC- © ~ . NARRA"VE COMMENTS - . ' i

: |ndoccu -:gnl(-canl nnngllu or vouhmu.. d.mnlo'od in (m‘nv ’;-o:uio« i_JUL"l ‘| pmjmm

i oountry uut.horiuee ho appeara to bo oon toly leslumate. Fm ?.he ‘mOTe important
“jprotnt or ‘view. of Ma t.argota. he aloo. appa.mnt-u has, been acoeptod, nnd not throu&h a.
. lack ot opportunlgv for acrutlmr. for what he oln!.ma *o ‘be. He thus’ repreaenta for -';-; '

) cnpablut.y for exploiting h!a covor for" a,)ootno a.nd a.sgreuhro operatlonal undettak_

“{to appmch oporatlonal targets t.hroush the vaHele of his cover {g the result of- his

‘Ithie cover company, but to ‘devise and exploit ua,)s -and’ a-eana by which the cover aotiﬂty

ov‘fﬂ I 'pedtocmance. Smlo -uggonuonl mu\h for lmpmvomcnl ol -wk covlom_-uncc A
'-gndlcn;wgc wmpolonc l -4 iy ¢ Im

KUBARK an’ assat who has not oaly 8olid-statusidnd ‘access cover, -but also tha demonstrate
As has been atuated 1 past fitneas repom. his preoant. ca.pabulty dl'ectly ‘and - 0,

afforts, in which ho has devoted a tremandous amount of work not -only to establiah and
énhance the foundations of the coveér, whloh mqulms a oonaidernble amount of work for

may be aprlied direotly to 0peratlona1 tasks and programs. In addltion to operational
activity In L3 country of az=iypnant, ha has aliyo bsen ussy in Hao-direoted activity 1r
viles countries, usually fnvolving direct contact with target individualas, and In addi-
tion he has ceuwributed greatly to. tie acquiaition of operational inforration for the
uge of lqs componenta i their ovorun aaproach to 80v19t. goientifio and technical tar-
gota,

It would be difficult to tault thie employee with reSpect to enorgy,  professtional
skills, and mental. capacity. He 1z a Xmen student of his operational environment and
very akul!‘ul in gnalyzing tlie- poeslbnitles 1t offers for application towand onerationaﬁ

ochcuvos. He showa oonaldemble maouroomllness in devislns loglocal and oredible
fnnnilnmdL

SECTIOND = -~ . ~ CERTIFICATION AND COMMENTS

BY EMPLOYEE .

1

1 CERTIFY THAT HAVE SEEN SECTIONT A, 8, AND C OF THIS REPORT.

DA"‘, .IGNAY ung or IMDLOVI!
1 June 1985 /s/ Thomas B. Casasin
2 .___BY SUPERVISOR

"MON TS EN -LOVEE HAS BEEN IP THIS REPORT HAS NOT BLEN S$SHOWN TO EMPLOVEE, 0IVE EXPLANATION

UNDER WY SUFLRVISION

Y. ST T eERiGaal Ty e ar --u;‘;ﬂri;rsen T “gfr_{’ FED O mAINT 20 NAME AND SIOHATUTE

1 June 1965 Ops Officer /s/ James M. Flint

L S BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

8ince the Revieving Officer in the field has not indicated his views
on this Fitness Report, I wvould like to make a comment of my ovn. Without
wvishing to detract from enything the Supervieor has eaid ebout Subject's pere
forcance, I feel obliged to mote that the ratings given him in this report are.
' ‘higher than those given, for example, to eny Brench Chief in this Divisioa, and,
as su.ch, ere inconsistent vith the greding pattem of the Division as a vhole.

2 June 1965 Chief, External Ops /s/ Robert E, Owen Reviewing Officer

DAYY OFFICIAL TITLE OF REVIEWING IFPFICIAL YYPFED OR PRINT O NAME AND SIGNATUARE

DC/ME. Edvard Ryan

24 June 65

SECRET

T e e -
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" .zations’ and’ lndlvlduals.

SBCTICH C continved Jﬁohih n, 'éiSﬁSIH‘-

..
approaohes to operational problems and ﬂorsonnlitxoa and oxpencs eenslcerablo
eftort in maintaining a level of epdcialiaed knowlcdﬁo suffiotent to; “backatep hias
oover and to -ensure the maxlmum explcitaticn of hls eccontacts vitb tarxet organl-
Hls oomnand ct apokon. urllten. and tochntec‘ Fronch i8 .

oxcellent. . .
Proa the- ‘point of vlew of. aupervis!on. thta employoe ln ‘his prooent poaltlon re-

'quirea guidanoo only inaotur a8 to ldentify speoifioc targeta and- tor his o, proteqt

himself in. aituatlona where he does mot have, by virtue of his nit Naving ascess to

‘otficial rllaa. apeetallzed lnformatleav—etheruise. he requires o auporvxalon

bthar than the perlodlc provialon of policy and oporutional directives.

This employoo has nluaya been éonsclois .and punctlllloua in his preraretion of -
operationdl and ndmlniatrativo reports, ’ inoluding financtal accountings, and his
reporting in sonoral despite the burdens irposed by the nesesaity for nlnlmlnina
the risks inherent in the lack of access to olasalrlod atorase. loavos nothing to

," be dasired.

Other than the funds for oporatlonal activities, this omployeo c~rrently has no
responsibility for the programming and use of pérsonnel, space, equipment, and :
fandts,

with ea oot %o dadleation to his Jeb,
single-handedly built his presont cover/operstional positivn des;ile a nunber of
negative factors inherent to nis situation such as relative isclatich, meager oppor-
tunity for contact with his professional group,. and expensive area of aaslsnnent.
and an exposed cover situation where the necessity for living cover is compounded
by the necessity of avoiding mistakes which might Jeopardige cover. His dedication

thly erployea hat praccfrally spearing

to ‘and enthusiasm for accepting the challenge ofthis assignment, and his willingness

- to contlnue ‘on 1in 1t. -deserve partiocular mention, pnrticularly since he would per-

haps Justlflably feoel ‘that his present asaignment may leave him eutaide the main-

- gtream: of competltlve oreanisation -progression.

Thias eaployee 8 health and family situations leg}o nothinz to be dasired, as hia

proven: moblllty in the exeoution of operational assignments attests,
It ahould further be noted ‘that with raspect to the problem endeaie to deep-cover

- génignments of allocation of time between covar work and operational aezgvlty. thia

éﬁﬁloyee_ocmna very close to the happy norm of making cover work cosplament opera-
tional work, and making operational work contribute where possidble to the enhance-

ment of oover, .
While this erployee's assignment to date has easentially been a che-man show, it
13 reco--ondad that serfous cceusiveration Le Fiven to sxpanding the c-araticral onm.
plex which he has creoatad in order to cacttalize on his ox srient?, (e x.rX ha has

put in to date, and his own management capabilities,

#(Section 3) - No special recognition of SubJect 8 Outstardigs overall per-
formance 18 being requested at this time.

“v”' WG
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: SECRET" jv‘ T
- ; . (Bhen Bylled In) . R AT S
r . ) e - \ EMPLOYEE BERIAL NUMBEN
. A FITNESS REPORT : - | ) N -
SECTION A - - S - .. .GENERAL W 7 . - e
1UNAME 77 < . (Lasy. . (Pust) (Middte) DA, 7113, sex | [6. arADE [9. %D :
o . ‘,.‘ : - . g s N 9 ‘ I : G3-15 .- D . -
5 OFFICIAL .agc.,‘w.p.. 'I.,“ ; w ——Be—s 7. GPFIO|V/Am OF ASHIGNMENT (0. CURRFNT STATION
. B D e P . W <
.. Cpa. Officel 4. - DLP/YE/F. ——
9. CHECK (X) TYREOF aPR ‘ - , 40, CAECK I4) TYPEL OF REPORY et ‘
j "l . [nEs€avE I - Tv(u’now}l‘v PRI ] |meAssignmENY suPENvIsOR
CAREEA-PROVISIONAL (500 insitucticne - Ssction C) 4R T amwuat t REASSIGNMENT EMPLOYEE.
.- |sPEciaL (Specity)i i 7 | seaéran tspecityyi - R
Jlt. 0oate ui:rén(dut‘iu 0., ] _'.t.:n!voin‘m‘o PERIOD (From= to-) N
SECTION S "PERFORMANCE EVALUATION _° .

probation; to reassignment or to separation, 'Doscribe action token or proposed In Section C.

A - Adoquote  Performanco meets dil ro
B éxcellonce, ) X o . )
P - Proficiant  Performonca is more than sotisfactory., Dosired results are boing producod in o proficlent manner,

Petlormonce i3 cl ractarrred by excaptionol proficiancy,.

O - Qutstonding

others doing similor work as to warront spacial recognition,

W - Woak Performance ronges from wholly inodequate to slightly Tess than sotisfoctory. A rating in this category requires
positive remediol action, The naturo of the action could range from counseling, to furthor training, 1o placing on

quiroients. It is ontirely-sotisfactory and is charactorized noither by deficlency nor

S - Strong
Poelotawance 18 30 oxcoptionul 1a relation 1o requirements of the wark and in cowmparison to the performance of

SPECIFIC DUTIES

manner in which emplayee porforras EACH spacific duty. Considor ONL Y effectivencss in performance of that duty.
with t.upuviio'cy tosponsibilitios MUST be rated on thoir ability to supervise (Indicete number ol emplayecs supervised).

List.up 10 six of the most importont spacific duties porformed Jwinq the rating period. Insort rating lattar v'tbiﬂcl'; bol} dﬁi;rlbrl the
All employoes

particular limitations oe talents. Based or your knowledge of ‘omployee’s overoll performance during the rating period,
place tha lettar in the rating box corresponding to tho statement which most accurately reflacts his lovel of performance.

LA -+

SPECIPC DUTY NO. } Ale — 35‘?“"0
Pinding, oultivating unwittingly and assesslng ney target 'pornonaliues among ;u
‘Soviet scientists, engineers and other technical specilalista.

”'FCI?IC DUTY NO. 3 . ’ CE‘;;:%
Continuing the assaessment and unwitting dev_clomept of established targets 3.
in the samg category. . o

SPECIFIC.OUTY NO. 3 - . - fé‘;';'é%
Develojrent of similar leads on target personalities from other denied areasj 5
making recruitments outside bagse country.

SPEOIEIC DuTy Mo AT TTTIT T e e e s e e e “""““’—'"""f'fl'fi»:_‘-f"

N - ]
Davelopwent and assossment of technical personaiities of intareat tu Station & s
internal {domestic) programs. ' . i

SPECIFIC DUTY NO. 8 i fér';'é%
Managing and directing cover comparny's foreign bureau and its assets to
strengthen own cover and diversify access for KUIUSE, KUWOLF and KUDESYE. 0

Q889 .
SPECIFIC DUTY NO. 8 - . ] CE“,'_'r'é?‘
' Researching, writing and editing own and others' matarial published by. cover
company to strengthen cover and diversify acceas for KUDOVE opor_auunu o
| __purpases.
OVERALL PERFORMANCE IN.CURRENT POSITION
. RATING
Take into account everything about the employse which influrnces his effoctivenoss in his current position such as por- | LETTER
formance of spécific duties, productivity, conduct on J'ob, cooperotiveness, peortinent persona! traits or habits, and s

[1atetnd bt mumew -t

:.‘;’?" 45 ocesorers PREVIOUS EDITIONS. SECRET [yl |
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C (When Eolled dn),

SECTION C_

. NARRATIVE chMENTS

l»dlta?o sign
1 ‘poctor

MOM e,

gggllcohlc. LT

professions.

of his oun efforta.

and Mtomatlma. speaislized neotlings. -
to exploit hia cover has been the .achievement. of :the omployee hinmaelf.
he has at the same time aochieved genuine acaceptancae by hia Sover coupany asgooiates
(zost of whom are umﬁtung) and-hls colleagues in hla cover pmtmion and related

In undertaliing opor.

tive backrround to the problen at hand.

mcon' l'nngﬂn of weokhesses demanstrated in current pcllllcn keoping in préper eﬂwocﬂvo tholr relaticaship fo
v )P State ‘suggestions made-lor lmpvovomom of ‘work ;performance.
lov ign longvage competence, it cequired for current posmon Amplify o saplain mﬁng' g-m 1n Section B 1o provide best

lvo rocommndenu\l for. training. Commsnt

: basis for dnnmmlng lu'un persennol Sction. Memy of g!vlounnnn of mang_gnlol o lgun soiy duties muu be: dou‘rlbod if

L ‘l‘hia onmloyoo oombinos t.ho rehtlvoly Nre conbinaucn ot a eenior and bm.dly
exporienced hteu!mce etﬂoor uader working adver. nrnv!.dhg bot.h lcmg-eem st.ntusf
in hia’ gountry of rasiideme (and-in ‘Europe in ‘peniéral) and ac scoss for @ variely of
operational funotions; inoluding spotting, ‘essessing, contact with Soviet bloa- |
nauonah of'- apacirlc Lnee'vast. mveauntive massures; uwaas-*mt in death of

oatenslbly dover-coipany hired persons, and attendanoe at'a bmd rinze of national
Developnent of the capability operattonnuy

shlonal resis tuls ewploywo has cdudistantly aaow Laiftlative

Imagination, socuprity couacivusioua, and applicailon of tot. opdrational aad gubslane
g has put a conmeious effort into improving

his already excellent command of the Frwnch language, and his grasp of a variety of
apocialired solentific and t.eohnieal ﬁelds has been achioved basically as & raault ’

His management of operational mporung. finances, and the administrative
problensg. cmneotod with his cover status has been omplm. .

It should be notod t.hat during the -reporting pariod. this omployeo has not hald
the bonefit at all timea of spocitio pinpointod operational diredtion.™

: tera aamumed oontral of his sctivities agatnst.
SECTIOND PATLINE-PET CgRTIFICATION AND COMMENTS . npecifin Sevist targats on a

: 34 EMPLOYEE

Eurcpe-wida basie.

= 1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

In no doing

As -of the end

DATE

25 ey 196k . |

2.

BY SUPERVISOR

SIOGNATURE OF EMPLOYEE

[ MONYRY EMPLOYEE HAS BEEN
UNDQER MY TUPEARVISION ,

|
EBightean =

DATE

“lorFicial TITUE 0F suPERVIsSOR

T e This IS REPORT 1AS MOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

Ops. Officer

[TYPED OR PRINTED NAME AND SIGNATURE

/8/ Jemea Flint

25 May 1964
3

BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

CaTE

25 May 1°6k

OFFICIAL TITLE OF REVIEWING OF FICIAL

Cpa, Officer

TYPED OR PRINTED NAME AND SIGNATURE

/a/ Bonaxt E. Owen

SECRET
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IELD REASSIGNNENT QUESTIONNAIRE

N , oo NOT-COMPLETE .« ., FUN MLADQUARTERS LISE om.v . 21
Had T T e T T ’ ey r - T T
W AUTHENTICAT TON" OF, SIGNATURES &hD VERIFICATION o! 1TEME 1 ThuOUGH 7. @FLOw: N . .
§ | mant or n'm.ov'u (né-') . ‘DATE(from ited $.1) NAME OF SUPLAVIZOR (true) OATy (from item $.7) 5‘
~
S| uecas 1o c2SiSIN | 97Dec 1963. 1 _Jazan ¥iiat e "'ec_ls’é}_._ :
’O‘ Nl'l’ lho SthAVul( oF Ol'l' tCHAL l' NIADOUA.'(UD - IR N - DATE g
|2 {AuTHOR 120D TO AUTHINTICATE < IGNATURES. "AND ’ o . . o ~1-
N I3 S
. K ~

VERITV DATA“IN_1TEWS NOSL. 1 THAOUGH 7. Otiows .- - ol

d <

~T 70 Bt COM?LTJ(Q Y EMPLOYEIE

1. DATE oF ii-‘vii 2. GmADE 3. i:uniuv"ronilou‘v'nu AND GRAOE 75, DATE OF PCS ANRIVAL N,
. ‘ - | 10Spteumercive -
o é,)lyvcc\ néwonncs.(is lno'n) "m“"'!%nom%f 'ﬂ”’ . : 'A "—.—eu_:ﬁ,ﬁt:::u%nlxw -OLPAN.
: . Co _ . Can -
8. OV OUTY STATIONS OR FiELD sascs ounmigum Toun® - - ' .| 7c. exricren oave of anarvar |-
Yon . . AT uuoaunr(n ey

8., WRITE A DESCRIPTION OF YOUR WAJOR ounu Oulllﬂ THE CUARENT TOUR 0' DUTY (eee special note on Teansmittal ’or-)

staff ajent: assigned to.a rnajor overieay nbaficas. mu:p].o:.t'.i.nq tha
cover provi.dcd by a major fim of tochnitésl portcaicsl pubus!mn.
I taike ~y dnstructions froi a section clidel u‘b‘ﬁn the ‘gtation,
and remort dn wrdttin on thy nrootvny od oy Loy Sovalonont and

1ts sporational u:.;l:.‘.u;‘.‘;;.-‘z;.

Por o.:m*ati.onul raageag, I davolop 2nd adasees opamtional 1oada in
the FI, CI axd CA areas,’ pz-u\c‘.g...r'v wmdnat denied erea tarrots,

I also lizndle lecal invustizntions and such cases as tho station
deterainea will £it into =ty cowar, o vhilch T can otherwise handle
in alian., I trovel to other field statlons to handle osuch tasko as
they rcquost oe lin dixucbe. I Imndle a".‘!. cusar t.:xa.'.o as t.hoy appoar.

“F e, PACFCRENCT FOR MEXT ASSIGNMENT:

| —ﬁm T RPRRERAA A M SRR hAY, ST AR AR PR RS T i rion (rerer

A.. WRITE A BRILSF DESCRIPTION OF THE YVPE OF WORK YOU WOULD PREFER "0. YOUI NLRT ASSIGNMENY IF 1T DI"ERS FROM
'Y“AY INDICATED IM ITEM NO. 8, ABOVC IF YOU HMAVE MORE THAN ONE PREFERENCE. INDICATE YOUR CHOICES.

I would like to continun to sorve ocs;mt.i.ally an the anme mcapacity as
described above, althou/i. L would like eveatmally to add more puperw
visory and mancjerdsl functionc to my rosponsibilities., I weuld like
to expamd the operating bass provided dy tho cover organization by
takin> ong esversl journoyion eage officera to toriz with ms arzainet
both denlod arer and host eowntsy tar fito, an' Lo -abha Lhs cover
facility aml ths accgoes il provides of nore voruatlilo use to both the
otation anxd to KUDCVE as a whole.

My aoeond choice would be to- return to lq, and use tho’ knowledges and |
experiaice 1 havo zainod in :x prosent Jot to (1) solect staff personngl
who w.lll bo placed in non-official cower, (2) celoct the cover meche :

s (3) train our persommal for tho proper diascharge of

Io :M-lo‘ of courses, if available):

The cmplettm of work tovard a master's or doctor's dogree in the
physical or life sciences, or in the mmcmont/minucraum ot the

"1 sclences and their persomnel, .
202 s SECRET
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N = - N
- _ ' -

AT (centenved)

N (D RCTURR - TO v C\lll(l' "lllﬂl

e, mmcnn vour nnund oA NERT ASSiONMINT WY InSERTiNg -u‘uui' t.t AN 3 (for Jat, Tod ead 3ed 'choi;-)

- the TeE Nlll [ 1+81 1}
af%er a cne-yoar extennicn of :v prasent t.our

= at ll’lﬁ(ﬂ T u(nanu'(ls 'Ol ‘A" YW. os W".\ 'Ih' Ili’(t' 10 'ODIIIL( ASsiOmERY in NIMWMYIIS.

@ uum:nt cnoict o cmuv. " .
’ L a0, chorce m.w:-o. cno«c«m:a,&’aamel

[T LT TYS S
Le B ASSIGNED TO AROTWER FiEiD sunou.A 8 Tw ATSE LE AEASSIGNMENT TO ANITeER Fi€L0-sTATION. .
16%, DASED ON. QUAL 17 ICAYIONS: .

' @ INDICATE CHOICE OF CICERAPRIC AREA OR SPECIFIC $

Y 5 cumct_ﬁm—_uo. cnouc(m_m. cHorce

10, MO® ‘MUCWH LEAVE DO YOU DESIRT ALTECEN ASSIGNMINTS?

i ___ANDICATE NimpgR OF WoRK DAVS @8 ' .

1. INDICATE TNE NUMSELR AND A6 Of N'llb(hl‘l N0 WwilL Bt “l‘(kkll‘ oa IOVIIC WITH YOU .
. i

ure. vi1) be 57 in 1965; wo daw,axm. 15 ‘and 12 in 1965

INDICATE ANY CNANGE 1% YOUR PERSONAL OR FAMILY SITUATION WKiICN $XOULO BT CONSIDERED th CETERMINING YOUR NEXT
ASSICNMENT

11a,

Loxt post sloulda Mave 20 sebeed Teeltities Coocida s £n hivaeh ov

Sn Sho1ias

12. SIGNATURE: COIPL(YE TTEM NO. S+1. TRAMSMITTAL SHEET, TQ O\QI.C‘AT( COMPLETION OF ABOVE POATION OF THIS FORM.

TO BE COMPLEYED BY SUPERVISOR AT FLELD STATION

13, tN CON!ID(RAYION OF THE PAST CAPCIIENCE AND PERFORMANCE CF TnE tWPLOVEE, MIS EXPRESSED PRIFERINCE FOR NEXT
ASS I CHMINTY .. (AND 'N( STAFFING REQUIREMENTS OF THE STATION. INOICATE YOUR RECOMMINDATION FOR MIS NEXT ASS|GNMEMT

AND TRAINENST

- - W.Mme'amrwm‘mrmm' )
mmtummmmmmanmx 196S. Bowover, mibject's - -

14. SIGNATURE: COMPLETE ITEM WO. 3-2. TRANSMITTAL SHEEY., YO INDICATE CONPLETION OF THIS poRTION OF THE FoaM.

TO BE COMPLETED BY APPRIOPRIATE CAREER SERVICE OFFICER OR PERSONNEL OFF {CER AT HEADQUARTERS

SF Teik LWPLOYLE., HIS EXPRESSED PREFEINENCE FOR NEXY

1S IN CONSIDERATION OF TME PasY EXPERIENCE AND PERFORMANTC
IMOICATE YOUR

ASSIGNMENT. AND THE STAFFING NEQUIREMENTS OF TNE COMPONENT TO WwtCM NE IS CURRENTLY ASSIGNED,
RECOMMENDATIONT FCR MIS XNTA™ RS IGNMERT AND TRAINING:

Racowmend ilese Lzrva and retura for anrusner tour,
SR Concurs,

st&-;nruct (‘ /

£ Pedruary 1964 O.x.noganm./ I ’454(,'/

[ 7313 4
-

T8, MAME OF CAREER SEAVICE OFFICTIR OR PERSONNEL OFFICER

FOR USE OF CAREER SERYICE

Y7. EMPLOYEE
REASS 16N

o s

MAS [ HAS WCT ICh NOTIFIED OF PLANNED !0. REFERENCE 5
T ) Disearen no..C‘.ELJ__cuu 0.

19, TYPED Oa PRINTED WaME 2. sISHATLRE

z(fccccd//f. (’/ (4!—//7_/ i

-l

[TNETY] 4 . Dav .
Loy S ((»z,-\//c‘m:{ ek v

/M < ((( L el I 4

2y, COMI‘(
J,q{‘/c /)(._r /&//)' /z(z‘c( o y }\

Dreekl o>t

o

. r
- it

RN

N ot as

0

N
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T A SECRET i -
= L L . (Shen Folled In) - L P S A
: . e - . . ‘|EvPLovEE SERIAL NUNBER ) .
Y L : FITNESS REPORT Lo N ey i
s o CAsAsY AR 9373‘7 5 N
ASECYION A, GENERAL ) s S '

2. DA'C OF BIRTH [3.3EX i SRADE 8. 3D

120 i%‘v s%ﬁun&um%ﬁ:m unRon

’F‘Iul)

[} y.’uni:

G- OPFICIAL

- fo cuecx uu TYPE OF APAOINTMENT - To. SHECK (). "’! or "m' - e LT .
i ) cangaa 1 ]nu(nvg - I I‘f:‘niréaAnv P INITIAL ‘| REASIIGNMEN T SUPERVISOR ’ -
ER-PROVISIONAL (Sew tnstructicns - Section C) - ’ - [Annuay JImEABIGNMENT EMPLOvEE ] )

. R isPLciaL (Specity): - R - SPECIAL (9, § . i R
. RN (TH osz n:ronr OUE IN-O.P, . Lo ”. a:roanuo ’!ﬁl : 'rn- to) ] IS : o
o Y L 30 daenber 1063 — 30 Haren 2063 —|
N o SECTION i s PERFORMANCE EVALUA ) ) e
e M Porformance-ranges from wholly lnodcqm. to -IIQMI, less than sotisfoctory. A7 ming in this cotegory roqvin.

positive remadial oction. The nature of the action could range from counseling, to further training, to placing on
probation, 10 reassignment or to soporation, Describe action tdken or proposed in Section C,
"A - Adoquote  Porformance meats ofl requirements. It is onlluly satisfoctory ond is characterized neithor by deficiency nor LT

excelionce.
Onsirad results cra bein roduvced in o proficient manner.
3P

P - Priticrant Porfcrmanca 13 more thon satisfacre.y.
S - 3treng Poiformsace i3 chora-serizad by axcepticral proficrency.

Porformance is 8o exceptional in relation to requiremants of the work and in comparison to the performanco of
others doing similar work a3 to warrent special recognitlon, B

SPECIFIC DUTIES R -
List up 1o six of the most nmpanon' 1poccﬂ< dutias porformed during tho. rating period. Insert rating |.Nu which best describos the

" monner in which smployas parforms EACH specific duty. Consider ONLY affoctiveness in performance of that duty. Al employees
E with supervisory ulponuh-lmol MUST be'rated on their ability to supervise (indicate numbar of esployoss superyisod).

-0 - Quistanding

C " IeeciFicoorvmon : RATING
- . EIN .o . : LETTER
SlRee e - - - Establishrent and m.tnmance of eover as'a mmnna working aember ot : . ]
e B ‘his profosaion. . o U
- SPECIFIC DUTY NO. 2 T E E ‘ RATING B
) . LETTER | 4
5 : Spotting and amsatng porsons of opm-aucna.l interest to Paris Staum '
and to other stations. 8
JsPeciFic ouTY NO. 3 R RATING
' LETYER
Investigating of organizations and phnenomena of operational interest
to tie Jtatioa. 3
SPECFIC DUTY NO. & o T o o T T T T T T R rias
LEYTONR
Collsction of positive and operational information using his cover for
.___satree. 3
SPECIFIC DUTY NO. 8 RATING
B - . LETTER
SPECIFIC DUTY NO, 6 - RATING o
. - LETTER -
‘OVERALL PERFORMANCE IN CURRENT POSITION '
. R T RATING
Take into account ever Ving about tho employee which Influsnces his effectiveness in his current position such as pers | VETTER
formance of spocific duties, productivity, conduct on [ob, cooperativenass, pertinent personal troits or habits, and
perticulor limitovions or talents. Based on your Imovchga of employoe’s ovorall parformance during the rating peried,
place the lotter in the rating box corresponding to the statomont which most accurarely reflecta his level of performonce. 8
T st h

:.2,“" 45 6;:65tra PREVIOUS LDITIONS. - SECRET i it gy
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1 see attached anest. - LT

SECRET - L

L . . . (Then Fillid In) - [ o

~NARRATIVE. COMMENTS e

: SECTION"C

in pvcpu ‘perapective 'theli relotionship tu
”gun recommondailons for training. "Commont’
n in Section B 1o provide bcu

ln‘diconhnl nl‘lcon l".ng'h- o: mhmuo. Monnvo'od in curront’ polmon k
v i Smu Ivgg'l'lont wode e improvement 31 work pov‘oﬂnnn
1 uomn& ic' curront ponho«. Amphly ov .-plum rchng' 9i

i o -

R - S - - B 2

SECTIOND- - - — - CERTIFICATION-AND COMMENTS
.o ' BY EMPLOYEE
’ 1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE - SIG!GAYURE OF EMPLOYEE -
15 May 1963 :
2. - ﬁv&so
MONTHS EMPLOYER HAS BEEN IFTHS REPORY NAS NOT BEEN SHOWN TO EMPLOYEER, GIVE EXPLANA'ION
UNDER MY SUPERVISION
6} months ;
‘Oate e c FeiCIAL TITUE OF SURERVISOR  _TYPED OR PRINTED fAME AMD SIGNATURE
15 May 1963 L e L Cp PR l /3/ Jamca Plint
3. I BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL : - . L .
See attached sheet - : -
! . ]
OATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPE PRINTEO NAME AND SIGNATURE
20 May 1963 : /5] Ravard
‘el : (R . L SECRET )
L S . - - N . .
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sEeTTaN € - . nmuvsoomam

Lo - m uoxmt of thia euployee to t.he ﬂeld wider non-orﬂcia.l oover
T was deatmed to compmuto for t.hn loca of ‘an employoo in an offiotal cover
slot uhlch was out from Q.ho suuon ‘a- ODACID. a.L.ounent of parsonnel pos!t.lcu.

Duri.ng tho Nporuns por(od thls owployoo has acoomplished with mceu
the oonvinotng uubuammt of ‘his ocover in .a oomplex wilieu, and hasd been
acoepted as. logiu.mat.o by his professional colleagues, the pereons whom he .
moots under cover, and the Frenoh authorities. It should bé noted that Lis
ability to assume his cover has been largau the rosuli of his own offorts - ) , L.

" over a poriod of years to aeQuin and maintain a familiarity with the genseral ! .

eoienuﬂo field,

mﬁna the reporuns pericd ho has developod a wide oirdle of contacts
in the sotentific and Jourmalistic fields and applies a long background in
. a variet.y of aaslszmnt.a in KUDOVE to the detormination and assessment of
K operational potential amcng these contacts. At the same time his cover
i _organization, in whiah only four persona are witting of his sotual status,
i - has .shown itself to bo more than satisfied with his perfoimance of his cover

N dutles. o,

i This employes requires a oinimum of dataued operational superviaion} -
- 1t 18 necessary in 8psoifid cases only to indicate the operational or infor-

mational objectives.

From the point of view of anminiamuve gsupport, his attention to
detail and meticuloumosa roduoe the problems of his support by the Statfon

to a minimum.

This employee uses the Prench language oontinuously, and his faoility
is auch as to perwit him to handle himself excellently in a broad range of
 complex technieal subjeota. He has in addition undertaken specialized French
"~ language training to dovelop this capability furthor. His operational re-
porting is excellent both with regard to olarity and pertinence. -

In ths immediate future he wl}l be assigned case work, for the most
part in fields wabsye- it will complement, and be complemsiited by, his in- -
dependent operational astivities and cover work.

SECRET
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: !
T B . 8 hugust' 1962 - - '
i Memorandum in Liei of Fitness Report
3
| P
) My last statements concerning the performance of
j Z® should be extonded to cover the
remainder of his seérvice as Chief of SR/6. He de-
parted headquarters for a field assignment 31 July
i
v 1862,
: !
i R
ol _ QUENTIN C, JOHNSON
: o . Chief of Operations and Plans
; - SR DPivigion
: ..
i '
. i sotd i
HOY
concun,  NOWARD J. 0SB0R |
HOWARD J.  OSBORN :
Chief, SR Division {
; o
L TTE ey
o “
H G ¢
b .
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J oTneR (Specity): '

- m————— [ S [~ v - S ———m

© secrer | i

Oabed Fiiled ;) . e b gmp T

" EMPLOTES BEmAL Numaka !

FITNESSREPORT o I ‘/

GENERAI. - I . )
N [N oavt or pintTR [N T1] 4. ona0t
' ) L 20 "nmmry 19 M 1.65-14
“]s. semvice o Ty o T |1 0FF DiIv/DR OF . A3sIONMENT
. D Rranch Qxiot" G . - oc/sr/6
L vur_"uus [ - B L 'nn or.RgFORY -
Jwor gLiosLE’ - "jokremago” [ Timinias | [weassignmtnr/suRCRYISOR -
1 _jpewDina - 5 ) BENIED: X-fanwbaL ] [muassionuMERT/EMPLOVER
'0. Dnl AePONY oul IN O.P T 1R :Ponﬂna FERIOD - : src‘c!n. (Specity) 3
Ty -1969-0ctober o)

SECT!ON B . ' “EVALUATION OF PERFORMANCE OF SPECIFIC DUTIE$

Jwith lupuvlmy responsibilities- MUST be rated on thei? ability te wpnvh- (

List vp'to sixn of the.most. lnponom wecific duties ollumod dmlng 'h. uling period. huﬂ Mhn' number which best describes the
monner in which employée pertorms EACH specific : oty Consider ONLY effectiveness in pﬂ‘umnco of thot'duty. All employees
dica supervised).

AI)'-A,'"“ sable [4'- Competent vlS-Ernullnm Is.s..,..u li.gu.mau.,

P

1. Unuihhnuy 12 Bouly odowe'a
$PECIPIC DUTY NO. Supervisés iarge funce - ‘n’A."romo sPECIFIC DUTY NO. & Conducts. Tiaison with Rating
' various componerits of the Agency and -

tional branch of thirty-seven staff )
and fifteen contract personnel, 5 | with other agencies. 6
SPECIFIC DUTY r;?@; 2 Plans and prozrams !‘o‘x; mamiNg [seeciric DUTY NO. B fprcwee and prélents [RATING
operations support, includiig initia- briefings. T
tion of new support. activitles, . . S .

RATING

“ l’l(l'lc OUTY NO. D s“pewises pn:paratiou NO.

RATING [SPECIFIC DUTY NO. & Suoewj ses miutcmce MO,

-of ,, and sometimes personally preparésy of SR Division records on Soviet

apacial ‘studies both on owm 1nitiat1ve 5 defectors, supports exploitation of
- defectors and perticirates in thelir )

| 25d_op _request. -
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION rcsettlement,

Toke into occount cvuyohmg obout the omployee which inll his sffectivenoss in hs current position « performance of specific
duties, productivity, conduct on job, cooporativeness, pertinant personal traits or hobits, porticular limitations or tolonts. Bosed on
your knowledge of amployes’s overoll porimemance diring the rating period, ploce the roting number in the boa corresponding te the

“storoment, -Mch most oc:wanly rellocts bis lovel of po:’amann.

I - Porformance In mony importont respects fails to meed requirerwnts,” RATING
2 . Petlormanco meets most requirements but is doficient in onc or more important respects. NO
3 « Performance clearly meots basic requirements, . 5
4 - Perlormance clearly exceeds basic requirements, N 3

~8 « Performanco in evory important respect Is suparior,
6 - Porforinonce in every tospoct Is outetanding,

SECTIOND DESCRIPTION OF THE EMPLOYEE

In the roting boxes bolow, check (X) tho ‘dogrea to which each chorocteristic applias to 'l\o enmployee

1 - Loast possiblo degree 12 Limited-dogree L Normol degroe ]4 Above' average dogros IS Ovilhndmg-daguo

NOT NOT RATING

CHARACTERISTI © L apeLr| o8-
. ! cs N . CADLE [se€rvED! 2 3 4 S

GETYS THINGS DONE ) :
n : X

RESOURCEPUL

ACCEPTY RESPONBIBILITIES

CAN MAKE DECISIONS ON IS OWN WNEN NEED ARISES

DOES KIS JOB8 WITHOUT STRONG SUPPORY

b IR 1

PACILITATES SMOOTH OPERATION OF riS OFPFICH

WAITES EFFECTIVELY

SECURITY CONSCIOUS

THinKE CLEARLY

MK

OISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

] . 1 h2 X T A

SEE SECTION *E® ON-REVERSE SIDE

fopin SECRET C @

P 45 cesoLeve rrevious sDiTIONS.




14-00000

DATYH -
. 2lNov

R , : SECRET c Ty
N RN Fiiled In) R . - G a, g
-SCRlPTION OF MANNER-OF JOB. PE.\ . MANCE jt,

oﬂhon Indicote suggestions ﬁ-adc 'to cmployco o Imwov‘mont of his
dvelof d ‘o' ousunilag greater ree

)ibvuh for dno:nlnln. '

I$SICTONE

‘Sirens strangths ond -co\nonuo derioristroted In curen
work. Give técommendations ‘a his ‘tahing. Dcocllbe “ eapopllcu, his potential. for
sponsibilivies, Auphly o o-ploln, - opplopllnn, uungl glvon in SECTION! 8, C, ond D to puvld

luuu w-ml uﬂun.

) ’ ) ""’4/,
225 o good knowledge ot Scrviet mattera and é?.’fem.uy 13

very venmfonied. He continua.u.y demnstrateo much initiative aad a high

- degree of producﬁvuy, He 18 stimulatisg to his nqsociat.ea, bubinesslike’ |
and delegates work easily. He ‘appears very self-confident and he is dynamic.
Luds g2 pervj.nes:a very large and key branch engaged 1n a v:&o »

variety of activitiés, a difficult job vhich he does well.

SECTION F CERTIFICATION AND COMMENTS
1. ’ _ ay EMPLOYEE
lcorhfy that | have seen Secnons A8 CD0. and E of this R

oAarg °

9 November 1961

8Y S\ Peawson
(14 Tn'l REPORYT HAS NOT DEEN SHOWN TO EMPLOYEEH, CIVE EXPLANATION

2.

MONTHS EMPLOYEE MAS BAEN N
UNDER MY SUPERVISION .-

Twelve

1P REPORY IS NOT BEING MADH AT THIS TIME, QIVE REASON,
[acpont mana mruin LasT 20 DAYS

IMPLOYEE UNDER MY SUPZAVISION LESS THAN 90 DAYS | L

O THER (Specify):

DATE - 7 "o'rnclu. nn.('or IUPERVISOR TYPED OP-RRINTED JAME ANOSIONATURE
9 November 1961 SR/Chief of Plans and Operatfons W AT

3. BY REVIEWING OFFICIAL / |
X |1 wOULD HAVE GIVEN TH12 EMPLOYEN ABOUT THE SAME EVALUATION. { ]
§ WOULD MAVE GIVEN THIS EMPLOYEE A HIOHER EVALUATION. \J

1 WOQULD HAVE GIVEN THiS EMPLOYEE A LOWER EVALUATION. .
|1 CANNOT JUDGT THESE EVALUATIONS. | AM.NOT SUPFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE,

COMMENTS OF REVIEUING OFFICIAL

OFFICIAL TITLE OF REVIEVING OFFICIAL rtv #£0 r ’““‘f"kz::"“! SIGNATURE

Tver. Chief; SR Division “Joan M. MAURY
SECRET
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ey i ' e Ry ’_-Twr., . lj‘)j/ P
Ny R ER s A ) ),

i _ SECRET
" ] ) - C
) :(,7/1 ‘(,ﬂ.u‘/t .lELD REASSIWENT QUESY]ONNAIR. )
- R . £0. NOT COMFL(Y( T UFCR MEADUUARTERS us: ONLV s
3 Auv-tuncnnon ou nc-non(l AN vtlylocl'la- or :'t‘s ] h-bwu L ul.Olr' _ :"
g OATI( from |r-|~l)ila.l 0F BUPIRYISOR (true) 0ATE (from itese:2) 12
15 : £ : _9/15/55 1 Jchn Baker . - - 4 e
2 m....', s e 4 st e I8
; v‘:."v cAYA II |':~l(:0;c"'lnlouw : 0!\::° . wr’w L. E“Bby L. K 6/3O(6° . E
S e - e ——— = - : P TR 5
A . L To- 8E ca-rx:rto iy, ll'LOV(! :‘ZL- 1
1. DATE OF Stat™ toT N - i 2 ﬂ’AOl ! CUaRtaT o8 T108 TITLE : pd - ‘ .,'V_ ..

a. SLAYICE DUSIGRATION (17 Anoew)

$. unuv STaTiow AW PILD uu - -

1t O _ Toigo, Jzpan

0. -0OTHER OUTY STATIONS OR FICLO SASES OURING CURRERNT ™A 7. UXPRCIED DATE OF DLPaRTURE

2. WRITE A t;ucn'no- o7 voum- uAsOR DUTILS DURINE TwE CuRaln? v;)ul OF .DUTY (see meil nete oa huu)lul Porw):
wawmwmm(m&n@mamm)dw@m
station (fokyo). A8 such, an respamsitla to Station Deputy for Operations,

W,W,Wmﬂm&m, including opezetions and project per-
sannal ender pen-offlcial cover, under 3iste, Arny, end Alr Foree cover. FPoroannel

are divided functianally witidn I’I, f, &l C1 socliang.

Initiate and lsuccn mew FI, PP eud GI gpersticons using best evallahle independant

a3sets b8 vell ag aswoto mvailalle timoeugh foroign (dJapanses) liaison. ianage and
aploit peramial cporoiime) disarve Fugvss o detarioration of coitivities to
insure tist marginal ond popsproduciive ectivitien are tommdnated. &3 csse officor

mwmmm, 200 ¢
wm@uwmwm Mwatimﬂmm%%ooﬂmb‘m* k

B4 i DN P53 A
9. nuucnct Fom lll' lStl‘hl(HT

THE TYPL OF WORL YO0 SOULD PRESFER FOR YOUR NEXT ASSIGMMINT 1F 1T O¢FFENS FROu
(24 YOU nivg wIRE Tan OnE ’l(’ll!NC( INDICATE YOUR CHOICES.

ag riy first proforences I oo
9’1-«’?—4 I pma.,rma *fran gerateh,?

with partic &lm-reimm to lﬁfrﬁ'& long-ters FI<Cl parqurans and agsota. 1 am
ot 3 umldmxermminumchw

A. WRITE A BRIEP DESCRIPTICN OF
InaT lhbniA’(D II 1T no. 8, A.QV(

cCALITTO

ﬂymt.chawamldheto 0 an erca wvhose langpare 1 mca--but.eoald
learm - mm::aema @mmmdzheamfmgontawdmmtwwa-<

greph, above.
wmmmﬂdmwm:mmmxeaMmma@mwm
FJMcWMumWwawmmmacmatmmw
intallizence level, o
&mxwmmwmmww .
-

ob traiuning of

G, DIV .

_ BUCE ve B B 7.2 = L &
INDlCl'C SuAT TRAINING YOU l(\.ltvl YOU SwOILD waen iN Olb(l T8 l’ltllh,( vouu VAL\,I TO TE ORGANIZATION

(rohl to cetalog of courses, if evailedie):
Clandestine Services Hoviaw :

State Scnicr OZicera’ Cowrsa . e L
Appropriate cdiitional languiags tredaing
mwmamwmmmmmmum

rore no. 249 - s{cjg]’ . (L1

' SEP 34
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&

”

ulR? (eostineed) - . - . R .

© b, PREPERENCE POR HMERT’

T tee ewvics o Wostevn Birgpa”

CATHCE 708 NERY ASSIONMINT Ov NSIRTING. nuusEeS 1, 2 AMD 3 (Vor .fot, 2Ind snd-D5d sbeles):

R -

i a §5°79 2u0tude redLs staTi0R

anvens so0 o Yeps of soiv

> P

"Ity agerLcy ” a (1Y & ﬂlllll”l!? l° I.Ol’llll 1o l'lfl“. IIOICAVI voua st h’.’v‘ﬂb'.l' cno1EL POR
SLOCAAPNIC ANSA OB sracinIc "noom LT )

o esrcn ' WW‘A"& gﬁuw .

0. now NCI t(AVl DO YOU DESING DETVREIN ASS I CuENTS?

10 wegln,’ xm.luding pnaalhla hyii o I INDICATE muMstR OF §OOK oavs 50

19, INDICATE THE NUMDER AND AGL OF OLPENDERTS #NO-BILL OE YIAV(LLIIO ON NOVING 91 TN YOU:

Wifas Herrletto, 3R - .
Dmaghtases - Pmla,lo; mmm,? - , .

2. SIGNATURE) COMPLETE ITIM NO. S-1, llll'ﬂl.‘!?l} meLr, 10’ IHDOFAYI COMPLETION OF ABOYL ?0.1!6. OF Tig FORM,

TO BE COMPLETED BY SUPERVISOR AT FIELD ZTATION B

5. I CONSIDRAATION OF fWE PAST EXPRRIENCE AND PERFORNANCE OF THE LWPLOYEE, WIS (XPRESSLD PaLs/Eatact Fom nuv
ASSIGNMEINT, AND THE STAFPING BEOUIREMINTS OF THC STATION. (WOICATE YOUR RECOMMENOATION FOR WIS wEXT ASSIGRUENT
AND TRAINING) N -

.

14 SIGNATURE: COMPLETE 1TEN ®Q. 3.2, TRANSMITTAL SHERTY, YO IHDICATE COMPLRTION OF THIS PORTION OF ™L rom.

TO BE COMPLETED BY APPROPRIATE SUPERVISOR AT HEADQUARTERS

$15. IN CONBIOZRATION OF THE PASY EXPIRIEINCE AND PELRFOANARCE OF THE EMPLOYIE, WIS EXPRESSED PREFERINCE 'Ol 1284

i!!’lﬁ!'l'. AND THE STAFFING REQUINENENTS OF THE DIVISION TO iCH NE 1S CURRENTLY ASS)IGNIO. N'DIC}Y! YOouR
RECOMMEADATIONS FOR MIS MEXT ASSIGNMINT AND TRAINING:

To be assigned as Chief, SR/6 T C s : :
!
'l: NAME OF SuPRaYISON . - ) - - SIGRATURE s ‘ ~
Ardrew L, Busby
TITLE: DATE: !
Chief, SR/Personnel 30 Jure 1960 '
17. REMARKS (edditionel comment) . )
i ) ‘ . 1

. . L SECRET -
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1

. o e
‘ ’ - ) " SECRET ~ : St o
. ) (Wi Filbd In} -~ - * L -
. T JEmMPLCTER SERIAL NnUMBER
S thsss REPORT S
) GENERAL - L
[N ui'

{8 DATE OF BIR TN

7. OFF/0IV/8R OF

rmm

. . -CAREER STAFF STATUS . [ 8 L TYPE OF REPORT.
Inor tuisiens . [umumocir’ ) josrenaco INITIAL - ~|agassigumEnT SUPERYISOR
Jeanoine Joscuined DENIED ANNUAL ¢ REASSIGNMENT EMPLOY EE

10; DATE REPORT.OUK IN O.P, 11, REPORTING PERIJD

- . imMJ—;hetB

X
;s-zcnu. (Specily)
1

SECW 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

rdwmod ‘duting the mnng poriod. Insert roting number which best des~iibes the

Lise ua to 3ix of the mast lmw'an' specific duties
uty. Consider ONLY slfactivenoss in performence of that duty. All Qmployun

maonneé in which employee perfoims EACH spacific
with wpm(wy rospangibilities MUS? be rated on their alility 1o supervise (ings of foyeos supervised),
1 - Unsatisfoctary [2 Sculy odoqunu AIJ < Acceptable 4 - Competont IS Excollient IG Supo'lot 17 « Qutstonding

T
SPECIFIC DUTY NOL O RATING [ SPECIFIC DUTY NO. & RATING
NQ. NOQO.

(NMaf, Soviet @ranah, respansitls Caso of ficer ‘ &/
for. aouviues of 26 oaff and 8

8
$'ECI'|C DUTY NOL 2 RATING |SPECIFIC DUTY NO. 8 . B Lo RATING
for station SR.planning, | " | o T no.
budgeng, and oponung activitiss | 8 C
RATING
NO.

SPECIFIC DUTY NO. Y ‘ . r
Representing the otation gt varied
leweds ia a1l S8 mattors 7 8 - o S T

", RATING {SPECIFIC DUTY NO. 8
NO.

SECTIONC 'EVALUATION OF OVERALL PERFORMANCE IK CURRENT POSITION

Toke into accovat sverything oshout the omployse which inflvencas his wHoctiveness in his current potitice « parformancs of specifle
dutias, productivity, conduct on job, cooparativeness, pertinent personal traits or hobits, particular Himitations or talents, Basad on
your knowledge of emsloyee’s ovorall performance during the rating period, ploce the ro'lng aumbaor in the box corresponding to the
statement which mu occurately reflocts his lovel of m?am'.

- 1+ Performance in mony important respects fails to meet roqulnmnn. . Tt e .. {RATING
2 - Performance meets most requiroments but is deficiant in one or more important respects, NG.
3 - Performance cloarly meets basic requiremants, .
4 « Perfeemance cleorly axceeds bauc requiroments, . s
S « Pecformdnce in every important ntptﬁ is uperior,
8 « Pecformance in every respect is outstondung.

SECTION D DESCRIPTION OF THE EMPLOYEE

In the roting boxes below, chock {X) the degree to which each chorocteristic appling to the employee

i 3 - Normal degrae Ll . Above evetage degree | 5 - Outstanding degree

1+ Least possible degres IR « Limited dagree
- . NOT NOT RATING
CHARACTERISTICS APPLI oa
. CABLE [SERVED) | 2 3 4 5
OETS TNINGS DONE X
RESOURCEFUL X
ACCEPTS RESPSNUBILITIES . X
Jcan mane DECIHIONS On HIS OWN WHEN NEED ARISES X
DOES IS JOB IT=IUT STRONG SUPPORT X
FACILITATES SMOOTN OPERATION OF NIS OFFICE. X
WRITES EFFECTIVELY X
SECURITY CONSCIDUS X
THINKS CLEARLY X
DISCIPLINE TN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS X
OTNER (Specityx ) .
SEE SECTIMYN *E® OW REVERSE SIDE
:.::” 45 OBSILETR PALYOUS EDITIONS. SECRET , »




-, - M o

.. ’Hhen Filted. in),

SECTION €. uuzmmve DESCRIPTION OF MANNER OF 0B PERFORMANCE

‘Stress strengths ond wockneisas domoﬂlu odin
‘I work.: Give mcomndeﬂm- fer hin nolnlng Oucntn it oppeopuuu, his poumlol for d-v-lopmcn' and for ossuming graoter res
. _sponsibilitins. Anphly ot onploln,’ N nwwllon, mvlngn glvu\ in SECTIONS B, C, and D to wovido the bese bonll for duumhlng
hduu porsonnel octions. i

. motivation and dqvouon 4o ‘duty,’ -le can be o:;notod ‘to contiruo hig mﬂc and '

on. InJ-ca wgclllcﬂ. maode to employee for lmpvovomam of his

. Inr~ mqacots.uunorrwgmormebeatthmaknwnmmm. .
Hn m -and” decp -knedledyge of: taryet area, as -woll as of hia Thost® countsyy ..
agmcmwtmdpmcndoamdmtml Souniehor® g ‘We .ability to wiite 'and-
wmmwmwwzzwwuwamzm;mammmu

‘I.las:lmuw t of a et d.t.t’ficun wr_et.. Il iswy Opi.nion that this~ oﬂ'iear ’
hoa great pomual and' 15 ready for increasai- m.;omlbmuea vhich wauld imvolvo the
pramotion: rormuehholmabcmmmmﬂai A8 for training;, azoodmnmth.coum
aigmbolpwbmutomdnwrmmmmwu.

w

»
e te -

v
‘

i rd-

epared in acen
eport lias becn Df .
i :nr:h F E Dwision st.indari?c\:v:‘l:‘
2eco e the prind iple of ratuing t "
A the vroup Thusan cave rase

a ‘\\n~t
lr?:::g tn - -5 an entirely satisfactury
‘merformance. .
perlormi - :

' SECTION F CERT!FICATION AND COMMENTS
N LA i ' BY EMPLOYEE
1 certify that [ have seen Sections A, B, C, D ond E of this Report.
DATE h N
- © 23 Juno 1960
i % ‘ BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN F THMI3 REPORT MAS NOT BEEN SHOYN TO EMPLOYERE, GIVE EXPLANATION

UNDER MY SUPERVISION

1P REPORT IS NOT BEING MADE AY THIS TIME, GIVE REASON,

!‘IPLOVSE UNDER MY SUPERYISION LESS THAN S0 DAYS l lR[POﬂT MADE WITHIN LAST 90 DAYS
O THER (Specify): .
DATE OFFICIAL TITLE OF SUPERVISOR ) Eig OR PRINTED,NAME AND SIGNA TURE

Lo e ‘J‘\__,ﬁ -on

3.

BY REVIEWING OFFICIAL

V 1 WOULD NAVE GIVEN THIS EMPLOYEE ABOQUT THE SAME EVALUATION.

) WOULD MAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 YOULD NAVE GIVEN THIS EMPLOYEE A LOYER EVALUATION.

L CANNOT JUDGE THESE EVALUATIONS, | AM NOY SUF'ICIG.NTLY FAMILIAR WiTH THE EMPLOYEE'S PERFORMANCE.

COMMEMTS OF REVIEWING OFFICIAL

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE
08, Tokyo Jobn Baker/s/ on transmittal

N SECRET
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. L iy . B L . S
. .. ra " [N IR VAR B
SECRET -
< {Whert Filiod 20} PP :
> TMPLOVER SERIAL NUMBER e -

FITNESS REPORT - - . _ I
L. - C/zga..w\, SRS . e
SECTION A’ - s Y .. - GENERAL e . . . - . i
u,‘u‘.hé ] ‘ Lt OATE OFBmTM . u;-u‘gﬂ T la.anadbe .
‘0 Jasxary 1924 | K. [ QSsly - - IR

7. or"mv/an O' ASSIONMENT

\ L - “oWoJlPal

- - . 8. SERVICR O

- . & . CARESR STAFF STAVUS IS OO rvn or REPORTY -\
T MOT ELIGIBLE ; MEMOLR ’ oKrENRLO B o rrAL- :lAllleuutnv/lu{(lv}Qeﬂ T g - B N
. PENDING ogcuingn J: " foxwmed - g [Sweval” ATASNIGNMENT/EMPLOYET T
10. DATE REPORT OUK 1N O.P,  [11c nsronvn«; PERIOD ™ . IPECIAN (Spaeily) . - : .
o _ M Ray 1959 PDapr 58 - Nwar B z .
SECTION 8 . EVALUATION OF PERFORMANCE OF SPECIFIC: DUTIES : . C

Jndmod during the reting period. Insort rating number which boﬂ dedcribos the
uty. Consider ONLY effectiveness in podomnu of that duty. All cmployus
ol employ owlooo

List up to six of the wigst important specilic ‘dutios
manner in.which employse performs EACH specilic
{with supervisory résponsibilities MUST be rated on their ability o suparvise ¢

IJ Acceptoble {4~ Cc-oﬂw' IS Excoilent [6 Svpcllov '17-0mniondlnq
- "ANTO"‘O.

1 - Unsatisfactory 12 - Borely odequite
JsPeciFic DUTY NOL Y

\] Bupervises and dirests oporaticnal T

| Uranch of some 17 porsons .18 Cazo officer é

IAY'NO SPECIFC DUTY NO. 4

SPHCIFIC DUTY NO. 2 RANTOING SHECWPITC DUTY NQ. & NA”T‘;NO
Conducts operaticnal lisisan \ut.h
o local intel.ugm and seourity . P
. BOIVigas,
SPECIFIC OUTY NO. 3 - RATING [SPECIAVC DUTY MO, 6 . . RATING
NO. . . . NO.

. : Conduots liaisem witk v.s. aintaxy . e L
. | e=d eivilias intelligence sarvices | € S ;
SECTION C EVALUATION OF OVER-KLL PERFORMANCE IN CURRENT POSITION .
Taoke into account ovny'hmq about the employeo which influencos his o“«lwmu in his current position - porformanco of specific

duties, ptoduchvl'y, conduct on |ob, cooperativenass, pertinant petsonal woits or hobits, particular limitations or tolents. Bosed on
. fyour hnowledge of employee's overai! performance during the rating peried, place tho rating number in the bo. <orrasponding to the

'fsratemeont which most accurately raflocts his lovel of G monce.
1 < Perlormance in many importent respacts foils to meet reguiresmats, “‘“"‘;"0
2 . Performonce meets most requirements but i3 deficient in one or wore important respects, *
3 - Performonce cleaily meets basic requirements, .
‘4 - Performance clearly excoaods basic reguiremonts. s .

$ - Performance in qvory important raspect is superior,
6 Porlormance in evary respect is ou'nondmg.

SECTION D DESCRIPTION OF THE ENPLOYEE
In the rating boxes below, chack (X) the degree to which eoch characteristic applies to the employoe
IJ « Normal degree  : 4 « Above average degreo |3 - Outstanding degros

1« Least possible dogeos {2~ Limited degree
. [ NOY RATING
*CHARACTERISTICS Appy - o8-
, - b CABLe {SERVED| | 2 3 4 S
QETS THINGS DONE . : X
RESOURCEFUL p 4
ACCEPYS RESPONSIBILITIES X
. CAN MarE DECISIONS ON H13 OWN UnEN NEED ARISES M P4
* DOES M1S JOB WITHOUT STRONG SUFPORT B - x
FACILITATES SMOOTH OPERATION OF MIS OPPICC X
WRITES EFPECTIVELY X
SECURITY CONSCIOUS
THINKS CLEARLY : ) d X
DISCIPLING IN ORIGINATING, MAINTAINING AND DISPOSING OF RECONDS i

OTHER (Specily):

SEE SECTION "E® ON REVERSE SIDE

romv i
e3s 45 casounre pruvious Eoitions. SECREY L2
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- R _SECRET ‘ S
‘ . - (th\n ‘Filled Iny " . e - L

1NARRATIVE DESCRIP'HON ‘OF MANNER OF JOB PERFORMANCE E

ngoho ond' weakn ui domoﬂnmud 1A current position, \'agg' tioms nadc to Qmalm or lmptovomon'
> ommdaﬂo«- for his training. Describe, if oppropeiote, his-patential for dn.lwnw and fas asiuming

Amplily o c-o!oln. " owopololo. ratings given in SECTIONS B, C, and D #5 provide ‘tha beat. bc.u for

, secnon £

8.
fawe p.nomol octions;

Sl r

. 8r.bjact mums a8 ong. er the nost eanahh. proreosimland T .
. . - . hudmlﬁm otthahnnchchiotninthosuum. vorking - R
o = agalnnt.e “tough denisd arca ;roblm, ho d&ti:m.ram m&mum, ]
s IR ﬁiw,‘pomtmmumwmww andahighdnmo Com i
R ) " of productivity. “_‘“dennitaly hu the pﬁenm Lo’ en mam oLl

‘ SECTIONF " ' CERTIFICATION AND COMMENTS
S LB ] - ’ .. BY EMPLOYEE .
’ - [} cemfy that | have seen Sections A, 8, C, D and E of this Report,

SIGNATURE OF EMMPLOYEE .

Aprn 1999 : aigned on transamitial
BY SUPERVISOR

2, -
MOMTHS CMPLOYEE HAS BEEN 1P THIS REPORT HAS NOT BEEN BHOWN TO ENPLOYEE, OIVE EXPLANATION
UNDER MY SUPERVISION -

' DAYl

oo ..

-

’:' - 1# REPORT IS NOT EEING MADE AT THIS TIME, GIVE ARASON.

s s ' EMPLOVEE UNDER My SUPERVISION LESS THAN 00 DAYS [ [xeront mace wivuin Last o0 oave

= O THER (Spocily):

: oAvE OFFICIAL TITLE OF SUPERVISOR Trveeo aa PRINTED NAME AND $10NA TURE

a7 April 1959 ~ DC Tokyo Statien signred on tranomitial
" BY REVIEYWING OFFICIAL

£ 1) wOULD HAVE GIVEN THIS EMPLOYER ABOUY THE SAME EVALUATION.

7 1 wouLD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION,

| WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

3.

MBI R

3 § CANNOT JUDGE THESE EVALUATIONS. | AM NOT !U"lCIiN' LY FAMILIAR WITH THE EMPLOVEE’S PERPFOAMANCE.
_ COMMENTS OF REVIEWING OFFICIAL .
- - R t
. v 3 X -

OPPICIAWﬁOP ME!‘NO OFFICIAL "y&aﬂinl']YED NAME&D st NAO;‘UI‘! ‘

' b . SECRET
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T C ke s qrumma !‘Ma ‘refIY oy
- L . - thn evalust ion lo youé niﬁtnwo

't‘cq\lfuon of ithe repo
u!llnlllla

~ 'on 203N,
' . N feport on the oy | ] :
S Ve scnnel na hlor than F_ the dete indicated in item 8, of Section A .pglo_'. L
T T, fSECTEION A, o . - T AT BE GERERAL - - - N I S
e o T fhomaet T - clade) - (Fiesr) T (Widdle) -l 2. oarr-of minmm - 3. sax_ 4. seavice oavianation]
. BICHARDSGR - JACQUES ~ | 0Jm 1ok | M .
- J Y orercEiotvision saaNEL e uumuuu s 1CIaL PosiTION TITLL . e o
_ ¥B, TCKIC; JAFAN- L | . Arca Ops Offfcer’ S < o e
. T. eRaDC #. OAYTE mgroaY Oyt i og T 9. PERLOD COVARED OV ™IS REPORT (Inchnlu detes) .- . PO N
s-14 i ] 1octeber 1957 e 9 april 1958 .
1. TYPL OF REPORY | L iwetial : REATY I avuLN T By ron weciaL (Specily) A
ca (Check "") . B ] o #rassicamtnTs CuOLOVEL lx Prom aq . i Tl
SlCTlOI 8. ' N CERTIFICATION . 5 -
1OURoR THERATER:  TeeS REPORT Emn [:j NAS NOT BELN 3uOEN TO TN TNOTYTOUAL WATED. 17 %07 swown, cxrLatn wy | !
5 ; - : - Lo : ; - - ’
< A, CHECK (X) APPROPRIATE STATEIWINTS: ' - - . ) , )
Tale ALPORT BEILACTS WY Oum OOllIOIl' [ X4 !-ll (L AR} 7 1weIwsOuUsL 18 RATIO "1™ m C) 0N D, A macwine (O t-
Tmi e ASPONTY,

8 (AR 121 9 - TCA WAS SENT TO miw A LOPY ATTRCNED 1O

T™MLS REPORT SYS TWR COWBINTD OPIwiIONs OFf wyedry | t CANWOY CHOTIPY TALY TMO RATED INDIvIDUAL ANO®S NOW®
4 KVALOATE W8 JON PEINTOSMARGE SECAUBE (Specify)

AND Patvigus syfiavisans.

 MANE DIBCUSSIEC W1 Tm Tutd AMPLOVYILE WiV VTARNOTRS

E AmD 'Iil."l.‘ 34 Twalt st I’IOII Sutad wi I"lql.
' B. THNIS OAYL C. THPLD OR PRINTED NAME AND SIGNATURE OF SUPERVISOR|D. SUPLRVISOR’'S QFFICIAL TITLE
' N I ERERN
0. a B . N
QT Mxy_ 1958 [ Willian F. Nelsan - :
. FOR INE REVIE®RING OFFI1CsAL: RECORD ANY SUNSTANTIAL DIFFERENCE OF O'I’NON Wit THE SU’(RVISOﬁ QR ANY OTHER IN¢ .

FORMATION, Wnicw ®ILL LEAD TO A OETTER UNDERSTANDING OF TWIS REPORT,

o . : ' ' mpaaRTD GRATA CIITFRIA :

: vyt ¢ 'S'\”'x_(“j .
) Sy
3 PoUBISL

[T cowrimuto on svracues smeey

1 certify that any substsntisl Nifference of opinion with the supervisof in .reflected in the sbove section. '
A, YuiS DATE 8. Tyrep OR PRINTED N“I AND SIGNATURE OF REVIEOING |C. OFFICIAL TITLE OF REVIEWING OFFICHAL ;

27 May 1958 ofricia John F, Baker . -
SECTiIOR C. JOB PERFORMANCE EVALUATION ‘

T. RATING ON GINENAL PERFORWANCY OF DUTICS
DIRNUTIONS: Consider (ALY the productivity and effectiveness with shach the individual being rated has performed
nys duties dursng the rating period. Coepare him ONLY with 0‘htl’l Jdoing simsler work at » similer lovol of respone
Factors other than productivity will be taken inio sccount leter in Section D. -

sibilary.
T . DOES wGTY PEAFORW DUTIES ADLQUATELY: MK IS I1NCOMPETENTY,
2« DARELY ASEJUATE N PEAFORMANCE: AL TMOUGH T MAS wAD SPECIFIC QUIDANCE OR TRAINING, HE OF TEN FAILS YO
5/6 Cammy OuT RESPONSIBILITIES, . .
3 . PERSOTNS WOST OF NiS OUTILS ACCEPTADLY, OCCASIONALLY REVEALS SOME ARCA OF wEARNESS.
N INSERT 4 - PIRFOAWS DUNIES I1n A COMPETINT, (F7ECTIVE MANNER. . .
aating 3 0 A FINE PERSOANANCE: CARAILS OUT WANY OF WIS RESPONSIBILITIES EXCEPTIONALLY WELL.
nywage 8 ° PERFORMS wi3 OUTIES IN SUCW AN OUTITANDING WAWREE THAT K€ 13 LOUALLED BY fE¥ OTNER PIRSONS KNOWY 10
™E SuPEevisOoR. .
cleouNTS: - ) o

J ) )

L—
AEPLACES PREVIOUS (01140 i '
roRw wo. yg (Part 1) o ::ns a :':DLCQA ;:c:’ SECRET Performance L.

1m0V g3
ARL OOINLETC.

“m oL o
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S .- SECRET - - -
L. (Bhvn ‘Prtied ey -

"n‘c'a‘iinti ] . -

2. .I'lﬂc‘ on "llol.lhcl 0' 3’

VIRFCTIONS: o - >
. a. sutr‘ln the lplcou b-lo- us- to -h of the more jeportent v'rrtnc -luhu vnlouwd dw(ng Ahas ul

"m'mw ‘, SR
-flﬂ’lll! &"IAIIKS

DEveLoPs nEw FRGRS -

- 5C. ﬂ’l“ -
o FING snmun ANALYZES INDUSTRIAL nmns THAVSLATES GERUAN, . ‘ i
v : ) { - MANAGES “FILES DEBRIEFING 'SOUNCES -
CONDUCTING uruvu LIAI“ prznrts RWO - 'll!’l BOOK S
TYPING mngmnns llﬂ omn orﬂcu . MIVSS nva
TAKING DICTATION WRITES nmtanms N IAINYIINS Are MN l’l(ﬂl"
) ‘SUPERYISING PREPARES Nlllsﬂ“mﬂ EVALUATES SIW"H‘A'ICI OF DATA
€. Yor some )obl. duties-msy be bvohﬂ doen even further it nupuvuor muldvu [( sdvi -wmblﬂ" key
ond phono opuuuul. in the case of a radio operstor. . RN A -t
L.V - INCOMPETENT IN THE PCRFOAMANCC OF Tit$ QUTY "6 PERFONNS THis DUTY In AN QUTSTANO ING MANAER
. T . GAATLY. ADEOUATE 1w THE FCRFORMANCE OF Tnts FOUND 1N VEAY FEW INDIVIDUALS uou)mc siwi.
oEICIPTIVE c. buty . Lan yoss
. RATING ¥ . PERFOANS TMIS ooty ACcEP vaoLy (7« -EnCELS ANYONE 1 KNOW 1N NG PEnsoRuANCE OF
NuMBER 4 . PEAFORMS THIS DUTY I A COMPETENT MANNER TS DUTY :
S . PLRFORMS TMIS DUTY 1IN SuCH A FINE MAMNER
. THAT HE 13 A _DISTINCT ASSET ON HIS JOB
SPECIFIC DTty wo. RATING[sPECeoac DUV .' a RATING
Ao branay, endef direotd LG te ateon with othor e
plana operations of dcns.ed area .
5/6 | U.3. agencien 6
AecrsIc outy wo, 2 cmm“ omaum RATINGESPRCIPIC OUTY wo. B AATING
NUMBER . . NUNBER
liaison with local security 6 .
' 8OrvicoB, : : UL S S : :
setc1sic outy no. 9 o T RATinG]seaciorce outy wo. @ -, “TeavinG }
. 1Y . R L . . RET LI
Devolopsnnd!nndhoagenta 8 U

3. NARRATIVE DESCALIPTION OF MANNLR OF OB PERFORVANCE "

DIRFCTIGUS' Stress strengths and wtknonul. particularly lhon -hh“\ sifect developoent on present jodb.

subject 18 an excecdingly weil=squipped operaticns officer, He is mature,
mwlngant, has a tharough background in opereticns in his area and the ability
to grow in-his job. His operational planning and exocution is usually impecoable.
B» has the layalty of his subardinates and the yespeét of his equals and uper=
visorse He is pnruculnrly effective in dealing in the liaiason fisld whure his
good serise and disinterest in lr:le,hﬁ.ng ‘the -{roblanﬁ rroducos a maximum-of
cooparat.lon and good will. If he bas ehy ®inor fault as a supervisar, 1t is not
in inpatience uith his subordinates, as reflected in previous evaluations, but

4n an occasional unvillingness to soy no td thems

SECTION 'D. SUITABILITY FOR CURRENT JOB N ORGANIZATION

DIRECTIONS: Teke into account here everything you know ebout the indavadual....productivity, conduct in the ;ob,
pertinent poraonal charactersstics or Asbits, wpecsiel defecte ' or telenta....ond how he fits n wmath yout tecom. (om-
pere him with others doing similar work of sbout the same level.
1 « OEFINITELY UNSUITABLE - #E SWOULD BL SEPARATED .
2 - OF DOUBTFUL SUITABILITY, . . ®OULD NOT MAVE ACCEPTED MIW 16 + AAD KNOWN AT | XNO8 NOW

6 3.« A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE GUT @171 N> WEAR{SSES SUFFICIENTLY OUTATANDING fO PAR-

RANT #iS SCPARATION

OF TwE SAME SUSTABILITY A3 .MO37 PFOPLE 1 wNOW i Tt ORGANIZATION
RAYIRG
NUNBER

A FinE EMPLOYEE -« MAS 3SOME OUTSTANDING STRENGINS
. A% UNUSUALLY STRONG PERSON IN TERMS NF T™E REQUIRIWENTS OF Tw ORGANIZATION

e ua

DRI

FICELLED OY ONLY A.FEW 1N SUITABILITY FOR SORR in TN ORGANIZATION
T3 e '5 wo. 1F YES,

'S THIS INDIVIOUAL BETTIR SULTED FOR BORK i SOME OTWEA POSIVION 1w TwE ORGANIZATION"®

ERPLAIN FULLY:

- SECRET .
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‘B2, FOR Ty mRviiwing Q7 1; T “MA

(Un“lo;

m_uuu_ronno- fing

RICHARDSON. = -qnf.em
ONANC Y 0'»‘!’1&h

) P8, TOKIV, | irea "ops Grricer - -
7. oaaot. . ._ogn‘ I[lol; out tm oF b - '.O- nl«oo couno [T 7% ) luolv (lucl-u P PITTT

skt . - . 1 octobar 1957 = 9 April 1958 ,
10 :z_:l“:'.:zsn' A -tcnu_ - ; :::::::--l:::::::'v::ti Iz "“'(;;0%{“”', A
3¢LCTion F, . i . C[RYIFICANOI - - - Lt . ) s
1. FOR TWE RATER: & CLRTIFY TwAT Tni$ REPORT ALPUISENTE MY OLST JUOGEMINT OF THE INDIVIOUAL OLING RATLO

A, TMIS DATE 0. TYPLD OR PRINTED mAuk AND ngiuvwg or SUPEAVISOR]C. SUPEAVISOR'S OFFICIAL TiTLE

“

.. , . . o
ND nouo aAnY Dl"ll('ltl OF OF1IMION 1N "ATTACHED MEwO.

.(VOII(D ™is RIPoON

"Il C. 0"';“; TITAE OF RLVILWING OFFICIAL

Ao mwis oars . [ TvREo oR PRINTEO mawe, anD llc-nuu or Aty
. IFPICIAL i . (e S
2 Map. 1958 . Jobn-E.—Bakor - S -
SECTION 6. - o ESTINATL QF Pofential

Y, POTENTIAL 10 ASIUME GACAYIR AESPONSIBILITIKS

u:n'n'xms Considering others of has grade and type of dssignoent, cate the exployee‘s polmlhl to assume grestar
roopondibilaties. Yaink ln teyms of the kind of u-ponnbuuy oncountared ot the vatious levels in his kind ol
w't.

. ALREADY Auov( THE LEVEL AT WMICKH SATISFACTORY nnromnnc! Can ot uncno , ; .
%aS ATACHED THE MIGHIST LEVEL AT W4iCH SATISPACTORY PERFORMANCE CAw OC ExPICTEO ~ 7~ 77 -
MALING uou(n BUT NEEDS WOAE TiME BEFORE nC Can BL THAINCD TO ASSUNE GREATIR u”onluu"u
REAOY FOR“TAAINING IN ASIUMING GRLATIR RTIPONSIGILITIES
LL PROBASLY ADJUST QUICKLY YO WORE RESFONSIBLE-DUTIES $1THOUT FURTHEA TRAINING

EPECTED AY W13 PRESENT LEVEL

o e .

5.

L]
]
3
.
s
‘s
?

) '.f‘-";n < AUREADY. ASSUMING MORE REIFONSIGICITILS TwAN
'ciml)l(l' N A EXCIPTIONALTPERSON WNO 18, ORE OF THE FL® ¥NO SWOULD SC CONSIDERTO FOR EARLY Anwrnon or niGHER
i l('lL !ll'”’l.lll'll‘

‘2. SUPEAVISORY -POTENTIAL R

DIRECTIONS: Answer this question: ifas - this person the sbility to be & supervisor? é Yes [T} No - 1{ your

anawer 8 YES, Andicste below your opinion or guess of the level of supervisory sbility this person -Hl reach AFTER
wn'm TRAINING. Indicste yiur opinicn by.plscing the numbes .of the descriptive rating below which comes closest
to expressing " your opinion in the -pplqnl-u cotumn. Il your reting {9 bsaed on ebnnln. hia supervise, note your
roting in the *ectusl® column. ‘1§ bosed on opinion of hu potentiol, note the reting in the “"potentisl® column.

l;(scn:r!,ni(» O - -WAVE.NO OPINION OW M13 SUPLRVISURY POTINTIAL 1 THIS SITUATION
’ATING 1.0 BELIEVE INDIVIOUAL WOULD 8E & ULAR SUPLAVISON IN TS A'tND OF SiITyATION
NpioER T - OLLIEVE INDIVIDUAL WOULD BT AN AVERAGE SUPEAVIIOR- 1IN TRIS KiND OF SITUATION
3 - BELIEVE INDIVIOUAL WOULD 9K & 3TRONG SUPEAVISOR 1 THIS SITUATION

AcTual - | roTEnyia OESCAIPYIVE $1TUATION .

a 600uP- 601uWs THt GABIC J08 (fruck drivera. stencgraphers. technicions or professlonel epe-
tiate of veriovs luuh) SHEAE CONVACT BIve cuNESIATL SUBOROIRATC. 18 FRLQuENT (Faret line

e

o__pcrvhol)

S 0R0u® 0/ SUPLAYICONS UNO DITICT Twi 0aBIC IO (J;caad tine asupervisore)

A $8CUP, UNG WAV OF mAV NOT BT JUPTEVISOAD, FniCn (D RISPORBIGLE P08 WA 0P Prans, osgamisatiICn

anp Povtcy (Bwecutive level)

BEAR CORTACT SITR IBWIOIATL BUBCERINATES 8 MOV FREeuin?

PUED IVNEOIATE SUBOROIWSTEAN" ACT.VIPICH 488 QI VERAL 200 AllD CARIIYL COSAMINATION

t
Sule 1NNEBrATE BUBICPINANLY tuClved mEusisd 47 tual OP203:17E 980

etmee (° ity)

fors no. 45 (Part 11)aos roses 43 axo 43+ muen SECRET - Potential - o

°
1 MOV 33 ant oesoLtre.
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mn potentinl tou- advmucmont ia onollan Be hns me right blend ot ouoxauunal .

1 Jnow=how and. Suporvisory ‘talant to under sltdans :

U & “holds, Although™his advanceiunt haa buon
andcmmn“a’xmnlnoatcan

tcr a more_ senior Job. - ) .

- P R N,

T T TR R
CANREDFOR - Tuk uouowu. K N DR R

\ s

| R N i1Ng-08 ornin DIVILDFI(IVIL‘IIPIQ Il“

. “Subjoetdsaomaatamumwiunnuwnextyoarortuouwopporﬁmiwto

. brcndenhié"éxpur:l.eneoeiunrbyimndo{amuetaumoradvmmnstow
. ~_amrespammaobinnhrgem.'.d Sy A

N

FACTORS, INCLUDING PINSONAL CIRCUMSTANCED. 7O 8L TAKER 'tNTO ACCOUNT iM. 4NDIVIDUAL®S FUTURE ASSIGNMENTS

SECYION 1. DISCNP"OI OF. IIDIVIWAL

mmwus " This ncc!lon ie. provided n .n sid !o daurlbang th lndhvlduol o8 ¥y
the' -ouh litersily. ly’

VLo "l"l )t(NCl 'CAN GIVI lO O’HHOIO AS '0 now h‘l OESCRIFTION APPL!(S 0 h!l

™i mnlvloun T0 Tt &(A!' POosSIOLE Olﬂtl

- 1 -
CATEIGORY muUNDLR 2. INDIVIODUAL TO A LiwiTED DEGALE * A f
9« APPLITS lnBlVlNlL TO AN AVLRAGE Dlﬂl(‘ I i ~ - -
& » APPLITS INDIVIOUAL 10 An AIOV( AVIRAGE .DEGREL h
~ . 9 - APPLILYS INDIVEIOQUAL '0 AN OUTSTANOING OIGREIE
[CATRGORY STATIMENT - Sarecony STATENENT CATEGORY STATEMENT
h fo ASL8 v0 84¢ AwOTHES'S 5 11, Was mien BTANDARDY 80 21, ¢ TPPECYINE 1w BINCUS.
_ voimv of vize ,Auo-uu--uv 5 ) 3 %ire as3IOCtATES

2. €Am wmaag peci Gm WM

. L1} aLd Y
00N Fuiw NECO ARcEd e .‘—....‘. stast N

13. ACCEP TS BESPONBIDINGE.

VS TnduemtfuL OF OTwENE
7188 1 -

3. THAS 1M TiIAtIVE

24. SOREY SlLL ynDlA PRCIBUNG

4. 18 ANALYVIC 1N M)IS THime-
me .

1§, 40wt TS ik (nadaAS

* To syree
b v * 2S. erBP LAY JuDOLUENY

8. STBIVIS Conltamviy vOS
LEDOL AmD 10880

~ j18. POTS @iy 400 CLTVEQWY

29. t9 SECYRITY TONSCIOUS
078088 sydronte

6. sn0ss Buila 10 g

5

?

5

4

b
L

S

4
h

17. COMCS wP witw 302uTidud

« 18 wgEgaAvVILR <
te Pad M IleS o N .

*1-7. tsn SCY aress BrTe PROvL Y

20. wis cwrTic e 19 come

I8, 98 onstevany RIS

8. #AS WEmoBY rO8 FACTY

26, faTiLiTATES SHOOTH OPCEa.
3008 &7 mas SFFrCH

AAR AT U LU P P = P

9. S&TS Tuinsgs voms 19, fuiasd cLeamLY

Viwm il e (= [w| &=

.3
° 20. CONPLATES alBtignminty 30 904 meY med tag B
¢ 10, Cam COPE i tw amtA P v ZINY S1te1m ALiLoBaNLE "im) P An® COATIiBNyOWS SuPlR ‘e
. - (XL IRE) N LIN T
~ . e ‘
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SECRET .

.(lhun l‘a“od ln) L "

()v;-nu-llnn polncy requires that .

you prrpne for

l')il ﬂlf Ml!leﬂ’lVE CFICLR: Consul't current In-lmrum- Tor cmmlellng thh report,
’ FN\' ™me <|I'FPV!W ‘l\n l'wl!vnu devigned to hélp you express .your “évaluation of your subordinate amd to trenamit)
‘this 'vﬂunlm to” ,our nmnvnov 4 senior officials;

N lcllon ol the np_ot! <on helv
1" h n-coqnndrd (hn\ -you reod the ¢nlno lou- Ivelore completing
“.on the n-nlo,-v. it must be :owle ed and fofwarded to’ tho“'\l“rc of
Andicated In item 8. .of Section A . below.

su inform the sulorlis
a dh unsion with him of hh

GERERAL - L

DLSIGNATION

ng«u;

‘2. 0OATL OF  BIRTH 3.

sEx 4. sERviCE

| D dme24 | u

i

8. onlc(/owuvo-'nnm o- Asslcmatuv -

Stciten . EDT®

¢, CPPTCIAL POSITION TITLE

?

. 9. PERI00 COVEIRID.BY THIS REPORT (Inclussve dates)

OATE RCPORTY OUL- (N OP

R

Iunnn x

arryYYs ,..

0. Yv'l. Qf” RIPORTY ata

1 Getltem 167445 29 -

~Hees 1657 -

int syPcavisog .

(Chock ono)

LI'F TR .

R

SrastrcemINt.tuPLOYER

l‘nun."(s;n:l ty)

SECTION

8. .

CERTIFICATION

IF NOT SHOWN,

|.,m- THE. RATER:

T G latod &b Hoad: ;

nus weeort [ ] uas C] HAS NOT DELN 3uORN TO TWE INDIVIDUAL RATED.

sabjoct mot avallablo

LXPLAIN WHY

A, CHECR (X) APPROPRIATE SYATLWENTS:

CITNIS MEPORT GLFLETTII MY 00w OPINICNS OF THES IRDI-

. Xlveovae.

14 tNDVIDUAL
TER was BEwt

'3 aATEO "1 1N
16 witM 8 4 COPY AYTACRAD 'O

C! on O, a

oaguiINg LET.
THES mAPORT,

TNt CEPGAY MEILECTS THE CONDINED OPINICNS OF NYILS
SeD FPREvIOUS SUPLBVINOSS,

I CAnnOT CIaT(sv

I . MAYE DYSCUMIED BITM TeiS (uPLOTEL mtS $TPENOTnS

x AND ®C¢sAmEssEY 50 TmaAv “g anoes swtail ui STANDS.

“twat twt wateo
S LVALUATE MIS 108 PERFONMANCE BLCAUSE (Specify)s

INDIVIOUAL ANORS NWO®

SUPERVISOR"S OFFICIAL TiVLE

THIS DATE

16 Oet 1957

S OFOR THE REVIEWING OFFVCIALTT

"RECORD ANY SUBSTANTIAL DI"(I(NCI OF OPINION WITH.THE SUPCRYISOR,

ere bece s Cdaf SOV Branch Japan Sta

€. TYPLD OR ’NIHTIO‘Q‘AHIV /5-' SU'!.VISOR 0.

FORMATION, WeICH BILL LEAD TO A BETTER Uﬂﬁlﬁsllﬂbﬂlﬂ OF THis l('ORY.

APRCIR,

P I -

OR ANY OTHER IN-

certify that any substentisl Jifference of

1
A, Y13 DATE 8. TYPED OR PRINT G |C. OFFICiAL, 'lVI.EO'ﬁ(VI(IING OFFICIAL
23 ”7-_,.7 OFFICIAL A 7S
SECTiON C. /. JO& PERFORRANCE EVALUATION
1. RATING On GENERAL PERFORMANCE OF HuTi€s 5
DIPFCTIONS: Consides QALY the productivity and effectiveness with which the lndiv_iUull being rated has performed
his duties during the rating period. Comparc him (LY with others Joing similar wark at o similar level of respone
sibilaty, Factors olhet than productivity will be taken inte account -lates in Section D.
T . DOLS NOT PERFORM DUTIES ADEQUATELY: HE 15 INCCNPLTENT. - :
2 . EARELY AULQUATE i PERFORWANCE: ALTHOUGH ME WAS WAD SPECIFIC CUIDANCE OR TRAINING., WE OFTEN FAILS o
6 CAMRY Oyl RESPONSIBILITIES,
3 . PIRFORWS WOST OF WIS DUTIES ACCEPTABLY. OCCASIONALLY REVEALS SOME AREA OF WEARNESS.
TRICRT 4 - PUAFORYS DUTIES In A COMPETENY, EFFLCTIVE wANNER,
RATING 3 0 A FInE PERFORMANCE: CARRIES OuT wawy OF HES RESPONSIBILITICS EXCEPTIONALLY WELL.
6 - PLRIOAVWS M1S5 DUTIES IN SUCH AN OUTSTANDING WARNER THAY HE 15 EQUALLED BY FEW OTHER PERSONS KNOwy TO
NUMBER ¢
- Int SUPERVISOR,
(DILIENTS:
. REPLACES PREVIOUS (5111048
FoRW NO, N’ y
I MOV s§ 45 ‘Pa't ') or sorus 45 avo ass mich SECRET Performance ey

ARE OBSOLETE.
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SECR ET

(-»..n K1 . s

l'lRl(“l‘l(Nﬂ-
» Statein the- spaces below . to siv of lh- onee I'wmnlnt
tant first. " fo; rml
ok uwcn'u‘ duly contidering |
I’ov upesvisors, abnluy St nmetvue will -I-ny- ‘Vé reted as s trvcuhr duly(lo aol rnn o nuatru.on tho-t

b.

L

- d.

Place the most
Hate pegform

-Ae auyorv:-a s.aeccetary euly)
(,nmrurr n -your
similor tevel of re onubulity.

Two (ndivldu-ll _with . the save ,ob hllo n-y be pnlornin; duﬂrnn! d\nlel.

duts

..
‘Be -pec“lc. rnnnpln of the hnd ol duucl (hnl migh! be ulrd

ORAL BRIEFING
GIVING LKCR ISS
CTIvG SDIV‘.S -

B

TYPING
TAKING mtnnon
S'PEIVISINO

ind, Shén poss nble.

FING TEONVICAL REPORTS
. . CONCTING EXTERNAL Lrarsov

C2 TN

Y e"ecln‘eneu i

lho Lndlvldu-l bnng ut-d witR others pollomm; (he _sade aa!y at s x

nns wo: usn Aln [ ALY Eocl
OF S ‘NEW-FROGRAWS :
ANALYIES - iNpusraial akPoRTS
VAVAGES FILES L.
OFFRATES RADIO

COORDINATES ®1TW omu orncss
WRITES REGULATIONS, .
PREPARES CORRESPONDENCE

F('"‘K‘ Julul pollomd durang this 'llln. povto.l.

1achule ‘winot - ar’ \muvovlnnl dut
potlo'anro ol ‘thie -mn'

" DRIVES TRUCK
- WAINTAINS AIR CONDITIONING

-

d’ul,.

” lo.’ulo thea on dx!(erml’ -

CONDUCTS "rxnoanacs
‘r.srnxs SywiARlES |
TRANSLATES GERWANY
DESRISFING sounccs S
KEEPS ‘BOOKS . t

‘EVALUATES SIGNIFICANCE OF DATA

‘g. For some joiu. duties may be broken down r"q further il ‘supervisor considers it ndvinble. e.g.., coabuud lty
snd phone operation, in the cose.of - udlo operator.

> N . P

t o INCOMPETENT in TME PLRFORMANCE OF TwiS DUTY 6+ PERFORNS THIS DUTY IN AN OUTSTANDING wannee ] -
© 2+ BAAELY ADEGUATE N THE PERFORMANCE OF TMIS- FOUND IN VLAY FUW INDIVIDUALS MOLDING SiVi- :
DESCRIPTIVE ouTY - , - ©LAR J08S - P
RATING D . PERFORMS THIS OUTY ACCEPTABLY 7+ EXCELS ANYONE 1 RNOW IN THE PERFORMANCE QOF
NUMBER 4 - PERFORWS THIS DUTY IN A COMPLTENT MANNER T THIS DuTY - .
S . PIRFORMS THiS OUTY IN 'SuCH A FINE MANNEM - - :
: THAT ME 1S A DISTINCY ASSCT ON Wi$ .08, - . T T
SPECIPIC DUTY NO. . luvlm; $PECIEIC DUty MO, 4 t RATING : .
[ - - NUMBER ) NUNNE R
- 3 . R . .
*_mpmmm 5
specield wuty mo. 2 RATING suty uo. § . RTINS
- y AU 112

""" Prepares corvespondence and reporte
s 6 _ _mm@mmmam 3

. PLCIFIC DUty mO. 3 - RATINGISPECIVIC Suty wo. nating
4 ; . . - . _ | NUMBER, - ) . a..!i(.' "
. . . (o
x 1 L_m..mmm‘ [ 3
‘,'_.r 3. nAnnAnvt OISCRI?HOn OF- nuw(a OF JOB8 'U'(I‘OR\GANCC v - e
S,

DIRECTIONS: Slre strengths and. weaknesses, ponlcularly those -hwh affect developunl on present job.

| subgoct has GEsellant ma ummmmmmmmmmumu
- tmofw.amwnigmoe mturdl apptitudése mm,,m‘m‘a

SECTION O. SUITABILITY FOR CURRENT JOO [N ORGANIZATION

DIRLCTIONS: Teke into account HNere everything you know sbout the individual....product
pertinent pecsonal characteristics or habits, special defects or talents....snd how he fits 1n with your tes. Coae

ivity, conduct in the ;od,

pore him with othess (doing similar work of about the seme level. .
1 - DEFINIYELY UNSUITASBLE - HE SHOULD BE SEPARATED . ‘
2« OF DOUOTFUL SUITABILITY. .. #0uUlD NOT MAVE ACCEPTED MIN 1F | WMAD «NO¥N WHAT | XNOW NOW
- 3 - A AARELY ACCEPYABLE EMPLOYEE...BELOW AVERAGE BUT ®ITH KO WEAKNESSES SUFFICIENTLY OUTSTANDING TD Sad~ . -

. AANT KIS SEPARATION
» OF THE SAME SUITAZILITY AS MOST PEOPLE | XNOW N THE ORGANIZATION i

4

4
WATING 3 ° A FINE IMPLOYEE - HAS SOME OUTSTANDING STRENGTHS
nuwegsr 8 ° Av UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION N
7 - CXCELLED BY ONLY A SEW IN SUITABILITY FOR WORK 1% THE ORGANIZAYION .
1S THIS (XDIVIDUAL BETTER SUITRD FOR WORK IN SOME OTHER POSITION IN THE ORGANIZATION? [o KXT @j 0. IF ¥E€S. K .
EXPLAIN FULLY:, .
1
. H
- L]
- - 1 N . B ., :
- B - - e } i
: ~ SECRET S
L e . v -
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S .. SECRET .. : S

o . y; v :‘;: . “%\_ f', (When ’nllcd Iu) N ’T\‘ .). o . - - . .
e £SS REPORT (Part m pora..uAL ' T
L L. v e ,u . P ...
- | o o usnucnous . e o
- . ‘ ﬁfﬁ i‘NE Miﬂii‘mnﬁ OFFI&XE (\mlult :unrnt inatructions for toavlelin‘ this report. ' .

m 'mz sm‘uvmoa This report is KX pnnleged comunlcnlon to your luv"vhor. and to mvopnn- career m.gc-
- peraonnel officiels tom:ernm; the polcntul of :the edployee being tated. . It is NOT to be - .
. rated emloyrc. Ie is ntmendod thit_you read the entire report belore tomplﬂin; shy question. This repoﬂ is] - N .
o - T .- Jro bé ¢ owpleted only after the tmloyeo has been, und" ‘your supérvision FOR AT- LEAST 90 DAYS.. it lou then 90 days, § | -
hold ~afd rwlﬂr -after the 90 days hai elep 16 thes i the l\lﬂll. RH‘ORT on- the employee, ho-rvet. it lwbl' bel .

cowlﬂed and fo nded (o ll\e (!‘ no lii'e? t 'Jod_u .ller tho dun date n\dltlled ln item 8 of Sfcuon "F"belo-. , }

: e e \ R T GENERAL I — 1
D (BT (L T L (Waddle) .. 2. oatE oF BimTH 3. stx’’ [es. semvice DesiGRATION
§- OFFICIAL POSITION TITLE - . L _‘ o

9. PLRIOD COVERED O, TH!S RLPORY (Inclusive detes)

.| .1 ostobor 1956 to 3U'8epteiber 1957

) 10. TYPE OF REPORT [LTRAY Y B n_-inn-uv-;annuoo sPeciac (Specily) , - *
(Check one) AT awauar aCassIcRutET-EuPLOVAS . ‘! .
SECTION F. - CERTIFICATION

1. FOR "Nl’ RATER: [ c‘a'l'v Y“A' THIS REPORT REPRESENTS "y ats' JuDG m OF THE INDIVIDUAL PLING RATED ‘ .
1S ,( SUPERVISOR‘S OFFICIAL TITLE
&47” ) .

A. Y!ﬂls DATE a. TVPIQ OR PRINTED ulu! AND SIGHATURE OF S,
28 ocrayz - A no,vd GEORGE

2. FOR TME REVIEWING OFFIGIAL: & WIVE REVIEWED TWiS REPORT Anfnou[mv/(ur

A. i»g,s DATE, - 8. TYPED OR{PRINTED NANE ’lcl‘ﬂlq“;"_ EE#IE‘-{NU C. ’Oi’lCilL TITLE 9’ REVIE®RING OFFICHAL
oct 1957 orFICIAL é 2 ”. | Chief SOV Branch Japan '

SECTION G. ESTIMATE OF POTENTIAL

1. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES . -
DIRECTIONS: Considering others of his grede and type of sssignment, ratc the employee’s potentiel to assumne grenul o
responsibilities. Think in terms of the kind of responssbility encountered at the: various fevelw an" his Kind of
work.

« ALREADY ABOVE THE LEVEL AT WHICH .SATISFACTORY PERFORMANCE CAN BE EXPECTED . . . ‘ .
© HAS REACHED THE MIGMEST LEVEL AT WHICH nnsuctonv PERFORMANCE CAN BE E£XPECTLD . .
« MAKING PROGRESS. BUT NEEDS MORE TIME BEFORE ME cu 8€ TRAINED TO ASSUME GAEATER l(!'onswluﬂtl
- READY FOR TRAINING IN ASSUMING GREATER RESPONS 1BILITIES

OF OPIMION IN ATVACHED 'MEMO.

-
£
N aswe -

EX

- ‘ 1’I

RATING
‘NUMBER

witL PPOBABLY ADJUST QD'CILV TO MORE N[S’ONSIB\.E DUTIES WITHOUT FURTHER TRAINING
ALREADY ASSUMING MORE RESPONSIBILITIES THAN CXPECTED AT WIS PRESENT LEVEL
AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW ¥H0 SWOULD 8E€ CONSIDERED FOR CARLY ASSUMPTION OF MIGHER

I.CVEL‘ RESPONSIDILITIES

2. SUPERVISORY POTENTIAL

DIRBCTIONS: Answer this question: iss this person the sbility to be a supervisor? C:] Yes (] N° 1f your
answer®i's YES, indicate below your opinion or guess of the level of supervisory obility this pervon will reach AFTER ,
SUITAHLE TRAINING. Indicate your opinion by plscing the number of the descriptive rating below which comes closest
' to cxprcsnng your opinion in the appropriste column. If your reting is based on observing him supervise, note yous
reting in the "actusl” column. Uf bucd .on opinion of his potential, note the rating in the "potential” column. - .

DESCRIPTIVE O -+ HAYE NO OPINION ON #IS SUPERVISORY POTENTIAL IN THIS STTUATION -
T « BELIEVE (INDIVIDUAL WOULD BE A WEAX SUPERVISOR IN THIS KIND OF SITUATION

:3:;:: DELJ[V’E lNDlVlIiUA} wouLD BE AN A'!RAG( SUPERVISOR IN THIS XIND OF SITUATION
. BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION
ACTUAL 1 POTENTIAL . NESCRIPTIVE SITUATION
: A.GROUP ODINWtHC BaSi1C J08 (truck dravers, stenographers, technicians or prolessionsl spe-
2_ cialists of $0Us Ainds) WwE®L CONTACT 01TH IWNEOIATL SUBOROINATES s Friouint (Farst line
supervisor) o ) _

A GROUP OF JUPLEVINONS Wwd OI1NECT Twi 8as3iC 108 (Second line supervisore)

A GROUP., UMD MAY ORf WAY NOT 34 SUPLE:ISORS, EMICH 3 AEIPONSISLE FOR® WA 0N PLAGS, O08ANIZATION

3 awg rovLicy (Evecutive level)

FHEW COMTACT ®LTH 1MNEDIATE SUSOSCINATES 13 NOT FRQduinT - N A

®NEn tMUEOIATE SUGORDIWATES® ACTIVITIES aff DIVESSE AND wEAO CASIFUL COOROIRATION

Putu INNEOIATE SUPOROIRATES INCLYUOE N{uUBLRS OF THL OPPOSITE SUEN

ov'uee (Spec *)

romu 3. 45 (Part I1)or romus 4 axo ass micn SECRET “--  Potential o

- t MOV 33 ARE odsOLETE.
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(Ohen Filisd In}

3] INDICATE TmE APPROATUATL NUws

A5

‘H‘. . .

L m'\t! THE IA'IQP II'LOVK‘ nAS .ll\ (4 13

1OUR SUPCAVISION

.. COII[!'! CONCIRNING PoTENTIML .

mxauwummmmmummmmhm Beehould
pi'ognee memumtkmofwt mponalmnty.

SECTIOI N.

TR

nmmg PLAKS

TRAINING OR ONKII DtV(LOPlt\YM (I’tIIIIC( ’L‘NI(D FOR THE INDEVIDUAL

Horma1 mﬁs‘mﬁm’ wrwm e reqred; .

the left: of each statesient is & dox unier the heading “category.”
category number which best tells 2ow much the statément epplies to the pecson covered by this report.

. . : P
2. NOTE OTWER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAKEN TNTO ACCOUNT N INDIVIDUAL"S FuTyURE Asilﬁlln'lﬂ
Fo Muiting factors or parsoml ciramstances knowm to the rater
SECTION 1. DESCRIPTION OF INDIVIDUAL
D!REL‘TI(')NS: This section is providel 23 an aid to desceribing the imlividual as you see him on ‘the job, Interpret
the words literally. On: the pege below are @ series of statements that spply in some degree to most ‘people. To
Resd each statement and insert in the box the

R . WAVE NOT ..snup ™IS

MEMCE CAN GIVE NO OPINION AS TO MOW THE DESCRIPTION APPLIES TO THK

[ S

INDIVIDUAL , .
o T 1 . AFPLIE_S TO TeE INDIVIDUAL TO TME LEAST POSSIDLE bESALE g
CATEGORY NUMBER 2 « APPUIES TO INDIVIDUAL TO A LIMITED DEGAER
3 « APPLIES TO INDIVIOUAL TO AN AVERAGE DEGRER .
4 ¢ APPLIES TO 1NDIVIDUAL TO AN ABOVE AVERAGE DEGREE N e s
- 3 + “APPLIES TO INOIVIOUAL YO AN OUTSTANDING DEGRLE ks
CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENTY
' 1. amg Yb 3L AmOoTmism"g 1., mas, HiGH STANDARDS OF 20, IS EFPLICTIVE tw Q1 BCU3S
A rotnt OF vige [ ACCOMPLISHUENTY l " aiows ®iTe ASSOCIATAY
2. cam wand bicesions 3w wr3) {2, swows ow . 22. MPLEMTINTS DLCIBIONS al.
l Qem exin NCED ARMISES k te ostataatiTy 3 SAROLESS OF OFR FEKLINGS
o] 3. was iwrreative 9. :.t.::"l 2LIPANSIBILE . 23. 18 THOBGMTIUL OF OTNGRS
5 4 - 3
4 13 sNALYTIC 1w wes Twimas 14. A0WITS 1S CRRORS 24. wORRS WILL UNDER PREISUNE
ne - .
5 3 — A
S. ¥ES COMSYAWTLY ¥3% 15, 2E3PONDS wWiLL 13 SgPta. £5. SisPLAYSE JuDetwENT
'Y nee emORLEDEL AND tdbed vision
3 A A
6. En0WS ongw 7O 3fQs 18. 0OCS X113 JOP WITuoOnY 28. 13 stcumivr comsCicus
assisvameg € $Teows syrroat A
- 5 h
7. Cam €LY alowa weva SeeeL 13- ::":°".:‘:"" soturians 27. 18 veasating
3 5 L1
- . 28. %13 CO1TICIZN 1S COme
8. mas wivony FoR Fac3I3 8. 1S OASERVARY sTRuCTINE
. 5 h
. 20. PACILITATES INOOTR QPLBA-.
9. SET3 Tuswes oowmt 19. TwimA3 cLEamLy Teow OF ®1d OFEECE .
. . [ 4 A
* bl 20. COmMPLETLS AssrEnminTs o 30. ©0l3 =a7¥ ECauINE sTeOme
. - 10. Com COPE %1 Tu twgesy’ s PrfmIN ALLO®ABLE TiwE ¢ AmD COmTINUOLS SuPLRwN.
x . . 5 Liwers o8
~
- ~
. ~ SECRET
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SECRET — T

- . . ° - ‘. M ’ L ‘ . -
et i < (Uhen Filled ln' - P A et
S0 ~ FITNeSS REPORT (Part 1) PERFORMANCE L
e” - INSTAUCTIONS. = — .

l‘)F 'nz M.'"M‘J‘HATIVE ')}'HCF} Consialt current ln'nuclnon- lo, &mvplﬂmg lhh upon.
:WIV)R 'ﬂ-il repon is dnlmvd ts help you unr your évalustion of your -ubﬂniinnc vl tb tranveat
out supervisor end sénior officials. Organssation policy requites thst yoir infora the sutordis
(owltlion‘ol the-teport’ con help you prepare for a. dlncutnon with hia of Py

‘-!(h you.

it fon 20-370. ‘1€ iy recommended that you fesd the entire fora béfore. coapleting

A ‘below, -

: l' h elso ounnu.llo« pn“cy (h-l you show l‘an Lol this veporl ‘fo the éonloyee vncvvl ,

- iel .sepoct. on th' eﬂnloyu. it umnl be cmlf"ed and lotvurded to the "l“ﬁ c( -
lrcinnnnl AN l.l!l !h-n 30 dly' n"rv the -ht- indicated in Titea 8, of Zection ~ i

SECTION A; .. ' S e QENTRAL ., . N . S :
1. wawr , "7 (l---l) SUTT o (Rivet) T 0 (Middis)- 12 oAt gt*ufn‘u - ENETT IR K L$KAVICE DESIGHATION,
e RICHARDSO! JACQUBS ) 20Jap, 1924 | M .} . DI

3. oonctlouvnnon/almcn 0’ ltlluﬂih' o c @ OFFICIAL.POBITION TITLL

Japan S8ation (RBWOOD) - .0 _Aréa Operationa Off4 .
i PER100 cov(no ay vms u('o" (Inclunive dalo.)

7. GRADL 8. DATC WLPORY DUE IN OF ’ o 9. .
GS-14 - | .1 October 1955 to 30 Soptenbor 1956 .
10. TYPE OF REPORT ! IR asassIGRNIN T, mn-vnu- sacian (Specify)

(Chft‘ one) x amnyaL . llAlll,..-v-hnﬂkov_ll

SECTION. 8. CERTIFICATION

1. 1OR _TME BATERs - THI8 REPORT [JI WAS [..] WAS NOT GLIN 3n0%N TO THL INDIVIOUAL RATED. 1F NOT SHOWN. EAPLAIN S
NOTs ~. I - R

A. CHECK (X) APPROPRIATE STATEMENTS: . - -

10 1wOTVIOUAL. s 8ATEO "1™ 1w €1 08 D. & wasarmé L€,

i INDI-
168 A% SUNT 10O MIW B A COPY APIACHED YO Tuis REPOAY.

v
x THI® WIPONT MLILECTS MY OV OPINICES OF
NLAN 'R 1%

THES BEPORY BEFLECTS THE COBRINED OFINIONS OF wYIELF 4 CANNOT CERTEPY THAYT Ik RATED INODEVIBUAL ANCET QW
1 EVALUSTE Wi 30 PEaroANsNcl eccaust (Specify):

s8D POTVIOUD SuUPENVYISORSD,

nt$ TTREINGTNS

o wAYE DEICUBRED EITH THIS CMPLOYEC
[RTTTIN

x aND Illllll_’ll 33 THAT #C ances awtef wi

D. SUPLRAVISOR'S 0FF1CIAL TITLE

8. THIS OATE C. YWPED OR PRINTED mAME AND SIGNATURE OF SUPERVISOR

15 November 195 EDWARD MARELIUS

Chief, Soviet Branch

2. FOR TWE REVIEWING OFFICIAL: RECORD ANY SUI!YAN"IAL DIFFERENCE OF OPINION WITH THE SUPLRVISOA.  OR ANY OTNER tN-

SORMAT.ION, WHICH WILL LEAD TO A BETTLA UNDERSTANDING OF THIS REPORT, -

el

L
. [ comtinven om evracmcs smtey

1 certify thet eny aubstantiai Jifference of opinion with the supervisor is reflected in the above section.

A. THIS DATE 8. TYPED OR PRINTFD NAUE AND SIGNATURE OF REVIEWING [C. OFFICIAL TITLEOF REVIEWING OFFICIAL

21 November 1956 { °'’'¢'** ¥, LLOYD GEORGE Chief of Operations

SECTION C. J08 P[RFORHAICE EVALUATION

1. RATING ON GINERAL PERFORMANCE OF DUTIES

DIRECTIONS: Consider ONLY the productivity and e"ccuveneu with which the individusl being rated has perloreed
s duties during the rating period. Compare him ONLY with others doing similer work at a similsr level of respon-
sibility. Factors other than productivity will be u!nn into account later in Section D

i
00€3 NOT PERFORM DUTIES ADEQUATELY: ME 1S INCOMPLTENY.

'
ALTNOLGH MEIWAS WAD SPELIFIC GUIDANCE OR TRAINING. NE OFTEN FAILS TO

2 - BARELY ADEQUATE 1y PLRFORWANCE:
CARRY OUT AFSPONSIBILITIES, Pl
3 - PERFORMS MOST OF Ni1S DuTHES lCC('YlILh —OCCASOONAI.LV REVEALS SOME ARCA OF SEAXNESS.
TNIERT 8 - PEAFORMS DUTIES In A COMPETENT, EFFECIIVE MANNER.
RATING $ -~ A FINE PCRFORVMANCE: CARQILS OUT MANY OF niS l(!'on’lﬂltl!lt’ CXCEPTIONALLY SELL.
NUMBER 8 - PERFORMS HIS DUTIES IN SUCKH AN outsuuullnc MANNER THMAY HE 1S EQUALLED BY FEW OTHIR PERASONS CnOWN 1o
THE SUPERVISOR. - .
COMMENTS:

* REPLACFS PRE QUS EDITIONS - e
OIS, 85 (Part 1) of romes as ano 43. wice SECRET Performance w0
ARE OBSOLETE. .
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(®Nes Fulleod tny . .

T omarTiiLs ow 'ncouuu or_sey Sooguties - . B .

DIRKRTIONS. i
8. Stete- in the tsucvc brlo- W‘ 10 sis, ol thé sure woo -ﬂ vu‘lnc ﬂul irs pnlom«! dunn( lhh vating pnlod.

'l‘lo\'o WNe et lnm" Aw not umrtn!r mcv or undmpou-nl duuen.
'l

po-nblo. !he h\dn(dunl brmu roted with othete povlot'lnu the seoe duty at a

J' so, rete thea on'dnl('unl‘

lln-ploo ol the i(ml of dutn. !hct -llhl “be ¥ o -
nes l\n (’SRS ‘lt‘ m'l.ml \Mﬂfrs l‘"tm'lws -

f. Be specific.

-ORAL ul!llNG
T CIYING LECTURES . . DEVELOPS 'NEW PROGRAVS ‘PREFARFS Qwwirlss
. 0 CCUNDUCTING SEWINARS - - - ANALYZES INDUSTRIAL nrons TRAVSIATES CERWAY
e SEITING -TEOINICAL ksmurs T- wANAGES FILES o . - DERRIEFING _SHACES -
: L CWR'CTING n’n‘mu uusm . OPSEATES RADIO ' ) KEFPS PS¢
nT.iNg . mtmut;_s_ i -omMER arncxs DRIVES TRXX
© WAINTAINS AlR mvnmmm

o T rARING mcnnou _+; WRITES. REGULATIONS :
‘SUPERVISING, - PREPARES CORRESPOVDENCE EVALUATES SIGNIFICANCE OF DATA

|‘ For some jobs, Jduties’ n-y bQ broken Jdown .even further 1f wanvhol con-lden it advhablr. e 8. cmbmcd kry
acnd phone opetstion, in the case o! a rnduo operatoe. - . :

INCOU'lVINY th THE P(lIOh‘ll\Ct oF ™IS dUTY ¢ + PERFORVS THiS OUTY IR -AN CUTSTANDING MANNER
PARILY ADIQUATE N TNE PEREOAWANCE OF THiS FOUND IN VLAY FL® 1NDIVIDUALS MOLDING SiMt-
LAR 3088

orscRiIPTIVE outy i
7+ E[XCELS ANYONE 1 RNOW IN TME PERPORMANCE OF

-~ -

|ATING 3 . PURFOAMS THIS DUTY ACCEPTABLY .
nyvoER 4 . PIRFONUS THIS DUTY IN A COMPETENT WANNEA ™IS OuTY
3 . PURFONUS TH'S DUTY 1IN "SUCH A FINE WANNER '
TMAT ME 13 A DISTINCY. ASSLY On MiS 40D
BPECIPIC DUYY mO. L, Ratincferecisec outy wo. & o RATING
. NuwatR X NUMBER
Deputy to Branch Chief 5 Supervising . 4
{’ltl,'( Suty ' mo. 2 - * a v "RAY NG sPRCrrIC DUty wo, § - HATING
NUMBIR NUMBER
Conducts Foreign Liaison 6 Prepares correapondonce and 6
’ ) . reports
WECIPIC ouTY wno. ) mATINGfsPrsciIvic BuTY O, @ ) RATING
Propares and manages projects.. '"":' Handles admin routine - mzatn

3. NARMATIVE DESCRIPTION OF MANNER OF 3OO PERFORMANCEK

FDIRECTIONS:

Stress strengths and weeknesses, panlcul-;ly thoae which affect devel'opun! ;ynainl yodb,

&mJect has really superd natural equipment for work in this Organisation
{n terms of mental capacity, psychological bent and a.fﬁnity for the things
and people hs comes against. He toups this off with industry and language:. .
ability among other patural aptitudes. On the debit side and meagured against - . .

the. best, hs is a bit shy of mor and porsonal understanding in some situationa,

qualities whith nltigate noro against acceptability than Jodb competence.

SUITABILITY FOR CURREIT‘JOB 1N ORGANI! ZATION

SECTION D.
PIRECTIONS:  Yeke into account here everything you kno- asbout .the individual, co.productivite,. conduct an the job,
pertameat perzonal characteristice or habits, special Joefeits or talents....snd how he fits in with your tecam. Com-

pote hin with others doing similar work of ahout the sane level, "

V. DEFINITELY UNSUITABLE « WE SHOULA OL SEFARATED
SEOULD WOT MAVE ACCEPTED MIM IF 1 HAD KNOWNY SHAT 1 KNO® wo@

2 - OF DOUBTFUL SUITABILITY..
3 ¢ A DARELY ACCEPTASLE EMPLOYECL.. OLLOW AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING 10 WAR:
7 RANT RIS SEPARAT,ON i

4 . OF TME SAME SUTTABILITY AS wOST PEOPLE 1 'XNOW IN_TWE ORGANIZATION

AATing ¥ - & FINE CWPLOYEE - HAS SOME OVTSTANDING STRENGTHS' RN

wousit B AV UNUSUALLY STRONG PERSON N TU8WS OF THE SIQUIREMENTS OF THE ORGANIZATION

. ? = EXCLLLED BY OnLY A FE® I%n SUITABILITY FOR eDRK IN THE ORGANIZATION

OTHER POSITION IN TME ORGAWIZATION? CR v ] wo. 7 ves,

;S’YNIS ;:DIVIDJAL ALYIER SYITED FOR ®ORR IN SOWMC

APLAR 188 2

4 Subject 1s an all around performsr eapablesof a primary, im place of
his present secondary, responsibility. .

-

SECRET e
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‘ B ‘ " SECRET. '

: ' R .4 ‘_': L. R ”d—“\ o ) ('Iun llnl In) MM‘: B b
. P - % F1.NESS REPORT *(Part 1) xionn“"'r'm_;.‘ . IR Zia i
™ - - : . ‘1 B —usraucnous - . » . ' ' :

Y. S S et

pON THE, Nlﬂ'ﬂﬂﬂ-‘\ll\i N'lli‘ﬂ,

('onnall cunrnl N

mint and 9'

. feated t»lu, ..
-, to he cm:loud only allct he ey
hold and opleté altey, the Ooduy [ N
- . i rqaplp o4 sad formarded 16 “the I .
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SLCYION P, CERTIFICATION

1. 008 twt BATCA: 1 CTRTIFY YMAT THI3 REPORT SEPRESINTS WY BIST JUDGIMENT OF TME INDIVIDUAL OTING RATED
Ta s parne 8 TvPIU OR PRINTLD NAWE AND SIGNATURL OF SUPERVISOR|C. SUPLAVISOR"S GFFICIAL TITLE

15 Fovember 1956 | EDWARD MARELIUS . CHIEF, Soviet Branch

HAVE RFIVIL®NED THIS /{PORT and ~'01ln< ANY DIFFERENCE OF OPENIONW i ATTACHED WIWD.

) 2. Fom ter ""L'_@" G QATIC Ay '
M £} 'f-u LMY_' - !A nr(a o/ PRINTLOD ‘Mv‘ AnD STENATURE OF RLVIEWING €. CRFICHAL TITLE OF REVIE@ING OFSICIAL
. 21 'Hovember 1956 °'’'¢'*" W, LLOYD GEORGE - Chief of Operations ’
SECTION 6. -c___ _ESTIMATE OF POTENTIAL

. 1., POTERTIAL TO,ASSUML GREATER RESPONSIBILITIES .
IRECTIME: Considering others of his grade and type of sssignment, rate the empluyca s potentiol to assude greater

responssbsfsties. Thank in terms of the luud ot tnwunmlny encountered at the various levels in hu kind of
. , -Jwork, . - s [ J N P EERTERE R -
. N ALREADY ABOVE THE LEVEL AT "HICH SANSI‘AC‘IOIV 'U"'OMIANC! CAN et (l'(CY!D

B 1 .
- 2 - MAS REACHID THE HIGHEST LEVEL AT WM{iCN SATISFACTORY rtnrouumct CAn Of EXPECTID
, ;, % - MARING PROCRLSS., BUT NEEDS MORE TIME BEFOREI WE Can BT YRAINID TO ASSUME GREATER ﬂlS’O‘SIOILl'I‘! -
A . 7 4 - READY FOR TRAINING IN ASSUMING GREATESR Hl!’b.i!lﬂ.l'l(l .
$ - wILL PROBABLY ADJUST QUICKLY TO MORE l(SP(‘nSIOL( DUTIES wiITHOUTY 'Ulfn!ﬂ TRAINING
C i . RATING § - ALKEADY ASSUMING WORE HI‘.S’ONSIBILIVI(S THAN EXPECTIO AT HIS PRLAFNY LEVEL . =
i R NUMDER 7 - AN EXCEPTIONAL PERSON WHO 1S ONE OF TwL FLB #n0 SHMOULD BL CONSIOERED FON TARLY ASSUMPTION OF MIGHER

LEYEL RESPFONSIBILITIES

2. SUPLRVISGAY POTENTIAL
DIRFCTIONSG - Answer this qguestion: this person the ebility to be a supervisor? m Yes ) N If your
mswer is YES, indicate below your opinion or guess of the level of luprlvllory shility this prrson will reach AFTER
SUITARLE TTAINING, Indicste your opinion Ly placing the number of the descriptive rating Lelow shich comes closest
to eapressing your opinion ta the appropriste column. If your rating is based on obsreving his superviac, note your
uun; sn the "sctual™ column, If based on opinion of his patentisl, note the roting in the “potential® column,

« MAVE NO OPINION ON WIS SUPLRVISORY POTINTIAL tN THIS SITUATION

]
ner -
D(l::.'l'.gl'( 1 - BELIEVE INDIVIOUAL WOULO BE A WEaX Szr'(!vlSOﬂ 1IN THIS K IND OF SITUATION
. NumBES 2 » BELITVE INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KiINO OF SITUATION
: 3 - BELIEVE INDIVIOUAL WOULD BE A STRONG SUPERVISOR IN TMIS SITUATION .
ACTyaL 'O'(N!lll.l DESCRIPTIVE SITUuATION
stenographers, technictans or professional ape-

a 680yuP DOINS Int 8384C JOO® (fruchk fravers,
2 cralists of various kinds) emtat comtTect ws
supesvinor .

N O IMMIOrATE JuROSDINSYLS ¢ PetQuint (First line

EICTI.

108 (Second line supervinore)

. 3 A S80US OF SUPEBVISOANS @m0 OIBLCTY Tal BaASIC
N 3 S S8QUF, EMO AV O WAV wOT BT BUPEBVISONS, SNICH I3 SESPONIINLE FON 8 08 PLATY, J8samilaTiOw *
asd tovice (Esecutive level)

3 ongS CONTACT PITH +MuiDIATE $0BOMDINATES iS5 NOT facluin?
E P
> S T
N 3 Sntn IMMZOIATE SUBOEDINATIN: aCTINITIES AOE OIVIRNSE AND NEED Cas8Efys COPOOINGTIDN
‘ g

3 Pule 1GMEDIATE JURORDINATES 1RCLGON WIGBIAS OF Tul OPPOSITE SU@
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S INTICATE TuF APravuieATL MU OF WONTHY Th{ -SATED EWFLOVEN waS 40fw “w ovous suPLRVISION

COMMINTS " ccnul\nsg '0"!" -
Subject has a hlgh all arou.nd ‘poteatial, Mith renpoct to’ auporvlaion, .

belov, ‘he. tends to support aubordinntos ‘froia his ovn energy rather more than

to. bring thed- along the _hard vay, ‘and a normal tend‘eﬁéy to-avoid the. categorloal

~ ®ho® - botb t.ondencloa ouuy corrocuhlo. - . B ' 1
Stetion wo - T YT S ' - — 1
movvlwu ) ct T B - S -

!‘ TRAINING OR.OTeER D(‘(ko'!(n'll ll'(llﬂl(( 'l.!\(o "l ‘Tt W

Rouuno refrésher training as appropriau. . O . . o

. . - - ¢

TO 81 TAKEN 18970 ACCOUNT M 1NDIVIDUAL'S FUTURE ASSIENWENTS

2. WOYL

All pormal. No limiting factors.

OTMER FACTORS. INCLUDING PENSONAL CIRCUNSTANCES.

“On

-

'SECTION |, OESCRIPTICH OF INDIVIDUAL - .

DIRRCTIONS:  This section is provlded a8 on aid to descriding the individuel os you see him on the ;ob. Interpret
the poge below are a serien ef statements’ that #pply in some degrce to most people: To

the words literally. i i he box th
reert in the x the

the left of each statement iz @ box under the heading “category.” Reod coch statement and
category number which test tells how much the statement apolies to the persan covered by this report.

"MAVE NOT OOSERVED TH1S: MENCE CAN GIVE NO-OPINIOW A3 T0 #0# THE ODESCRIPTION APPLIES TO TwE
INDEVIDUAL )

t « APPLILS Y‘O THE INDIVIDUAL YO TneE tasT ?OSQIBLE SESPTE
CATIGORY NUMBESR T« APPLIES TO INDIVIDUAL TO A LIMITED DEGREE * '
9« APPLIES TO INDIVIOUAL TO An AVERAGE DEGREL :
4 « APPLILS TO INDIVROUAL TO AN ABUNVE AVERAGE OIG.([
3 « APPLILS TO lNDlVIOUAL TO AN DQUTSTANDING DEGAEEL
CATESORY STATUIMENT CATEGORY STATEMENT Cartgoony STATIMENT
' T, ABLE 13 S&1 ANOINER‘S 11. nas nign 3TANDAROS OF ' 21. 08 CPPICTIVL Ih BYSCUSe
‘ POIRY B Wite 5 ACCIBPLIBuVER T l' 'WIONS Wi Tw A330CIATES
2. CAw waat GilisIONS ON Ni9 22. IMPLEMANTE OECEBIONE et.
‘ 0wy Wedw BLED A@IES L T3 tmans amsrwaLe ey 3 GANOLEDS OF O®n PRELINGS
. 13, ACCEPTS REIPONSINILE~ . !
s 3. RAT ImITIATINE [. ves A 3 23. 1% THOUGHTFUL OF OTmias
4. 19 ASAMLYNIC '@ M S Tuiwa- f " aaeits mig 2Ee PRSSSRL
5 e 3 4. ' 18 cenoms L 24. womay WRLL wed ¥
s v 43 CORITANTLY fO® 1S, sgtranas etrt 70 suege. 2 S1EPLAYS tatw?
5 WEI® ANIGLIOGE AND IDEES . ‘ Yitiow ‘ 8. Qi18FLAYS subele
} A .
D 8. swoes entw vs seee 16. 2008 w13 408 ) tuce? !
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IHSI’WCNOIS

m ™r ’lﬂ.D Al.l\l‘"‘l’l'i 0' "'W'V’l OFFICER:" Cea- ctroll!l by Nis dayeto-dey activitise. 11 thie lndlv‘d-
Z ; 'lnu- to.nduv. wal Aae boen wader your u;vr'dclon for feas thon 30

lo beod: dnyn. youw " -“l tolllbolnlo. Al ’rlcutlbl-. with _Ale

w-rlcl.. . I ptorlv.o upovvluota to mpake’ lull the 0oporl.lc lceu'-lo

N 5 K . : ond eouplolo‘ ’u--vy n-puuulur ‘rost

10 I™® FIRD' x?mx 'l)l- Nead ‘the- entice -fore ‘defoce c-uvnl auncr ioar, " 1t ie assumed lhol. lhuu‘hovl Mu"
uno n cmlon o,y nu As the euperviser -0.' Ni dlvldunl h Seen undu youl -vpuviuon,

ie 1 .supervisory naponubu“l-l B

the l»lunuoq -d unu“lnl “of thie lo’oﬂ

arged you

- by froquent sions ol Aie work, so ihat ln s gene

etral say ho Rnowe where Ne stands, .

diirn]t s, nhagouu. ‘and one lbo—loh of nuvnou T

mnrs 0"0" METNER OR NOT THIS IINESS REPORT 1S SION TO TNE PERSON BEIVQ 2ATED

: . SECNOl (B

LEAVE BLANK » FOR‘NEADOUARTEISS USL OnLY

1. DATL OF simTu |2, SEX {3, SERVICEL LESIGNATION

Jacques Richardson . 20 Jan. 192} M| DI
4. omapnr 3.7 S1ATION DEBIGNATION (Cuuul) - . .
GS=1Yy USSR Base, Tokyo .

]7- PEA10D COVIRIO BY TH13 REPONT (’lu'lvllv. dlt'l)
17 February - 30 September 1955

"SECTION Il (7o be corpleted by field supervisor)
2. OATL ASSUMEID RESPONSIDILITY FON POSITION

1. Culﬁtur POSITION -
Chief, USSR Rase, Tokyo 19 February 1955

STATE THE SPECIFIC AISICAWENYS OR TASKS MICH ARE TYPICAL OF THOSE GIVEN 7O THME EMPLOYIE OQURING THE PAST THREL
1O SIX MONTHS (Last in order of lreguency)

‘Ae A8 Chief of Operating Base: :
1. 'Manage and direct all operations ngainst tirget a.rea, and monitor products.

2. &xperﬁse system of development and exploitation of operational leads.

Je Supervise proper adninietration and support of operations, including finances.
Lo Conduct or supervise. effective liaison with other CIA elements, with other
Govermment agencies abroad and, when appropriate, with representative of

other govements.

30 »36]5@&’5‘.2)4::4" 1955 .

Be As Senior SR Division Officer in Area:
ls Consult with or advise other CIA and non-CIA units on target area, government,

.and IS characteristics.
24 Make available to other CIA and non-CIA units area apecimsts, as required,

SECTION 11l ¢Zo be comaploted at headquarters only)
m‘ﬂ'or CONPLETE . FOR HEADQUARTERS USE ONLY

. AUTHENTICATION OF REPORT AND SIGNATURES
1. KAME OF maviR (Troe) T, NAME OF REVIEWING OFFICIAL IN FIELD (True)

Carleton T, Swift W. Lloyd George
3. THis Repcav (X} was (] was wOT SnOWN TO THE INOIVIOUAL BEING RATEO.

4, DATE REPORY AUTHEN. |3, mAME AND S1GNATURE OF ADyIleYIl'iV! OR PEASONNEL NFFICER AT KEADQUARTERS
TICATED AT NQS. AUTHORIZED TO AUTWENTICATE FiTN(SS REPORY AND I1GNATURES .

7 Nov. 195S . Phyllis ¥, Landrum
. CONPLETE -  FOR HEADQUARTF  JSE ONLY
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vadui llla throe sosil disc
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E p'.-ulod ‘es sm o1d 4n de.eubln‘ the individual. - 'Quf desci ption 1- not fevoradle or unlavciodle
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iew of stategents lhal o’ply in some 30‘"0 te moit people. On
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-yoe are ro“a‘.. vPlacl-‘ u“' in the **Not oonornd . t-l--n seane you heve no opinioa on ‘ehofhes o phrase

, * X in the ‘“Doea Not Apaly" t'ln-n .cuu lhu youw ‘Mave .the doldnuo opinion

rl.u..
the description t's aot- ot il swited to the: lnduldunl. - . 3

L1ght hand side ol th

- The doocn’nvo worde are lo b

_sfqicmtuvs~ L :.;; CATEGORIES: . . -

NOT ' |-DOES | APPLIES TO A | APPLIES TO A7[APPLIES TO AN|APPLIES TO AN
op. NOT LIMITED ‘REASONABLE | ABOVE AVERAGE | -OUTSTAND ING
SEAVED | APPLY . DEGREE DEGKEE~ |  DEGREE .. DEGREE

ASLE TO SIC ANOTHER'S

I A O I D

POINT OF vite.

SAMPLES
-_-4

——
)
b d

<]

PRACTICAL.
- .

.
« CAUTIOUS IN ACTION.
. HAS NITIATIVE,

« UNTVOSIONAL.,

X

I

A 0000 RLPOMTEA OF CViNnTS.

CAN MARL DEICISIONS ON M3 ONN

ey ACE0 ARISCS.

XNOULIOGL AND 1OCAS.

©S0CHIAL LUVILS.

e — —t b 4

ANALYTIC N HIS TMINKING.

X
B

COMSTANTLY $1Q1VING FOR NiW

GETS ALONG WiTN PEIOPLE AV ALL

b

HAS BENSE OF MuMOR.

KNOWS WnEN 10 SEER ASSISTANCE.

13. MEMORY FOR PACTS,

13, xyers onuuuo TOGARD LO’IG

X[

caw. -

XX OO

X

GLTS THINGS DONL,

—

TIERW GOALS.

; 0. SHO®S ORIGINALITY.

t4. CAN COPL #ITH EMERGENCICS.

17. NAS HiGe quwnos OF

19. MAS BTAMINA: CAN XKEEP GOING
A LONG TinE,

19, MAS D100 RANGE OF INFORWATION.

—d
X

ACCOMPL I BMINT,

—

s,

29. ACCELP TS ALSPONSIBILITIES,
22. ADMITS HIS LRRORS.
23. REIPONDS oELL 10 SUPERVISION.

24. Lvin DISPOIITION. i

1
1
I
[
l
|
|
i
[
[
1
‘ 1
CAn GLT? ALONG WwWiTh PEOPLE. _ L
1
l
I
1
1
|
[
[
I
]
[

KR

A

i
|
Z.._

amd 10 02 mis OB WITeOUY
STeONG SUPPORT,

SECRET




1400000 g

-SECRET

8.

.
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so.

: (oren Folied In.
Can Tuina Ow w1t FEET. o . (
COuES UP BiTH. BOLUTIONS TO
‘PROBLEWS. -

siteyLating ‘70 A3S0CIATES: &
grana PLuG™. )

Touen winpEd. -

dnscavany,

§ .
2.

4.

L carant,

CLEAR TiiINNING.

COMPLETES ASSIGAMENTS WiTwIN
ALLOWABLE TimME LiMITS.

TVALUATLS SELF REALISTICALLY.

WELL INFORMED AQOUT CURRINTY
LYLnvg, - -

38
7.
3a.
3.

40.

DELIBERATE. L4

EFFECTIVE IN DISCUSISIONS WITH
AS3OCIATES, d

IMPLEWENTS DECISIONS REGARD.
LESS OF Own FEELINGS. -

THMOUGHTFUL OF OTHERS.

wOoRNS wLtL UNDER PRESSURE.

at

44.

DISPLAYS JUOGEMENT.

GIVES CREDIT WHERE CREOIY 3
-out. N

HAS DRIVE.

13 SECURITY CONSCIOUS.

VERSATILE,

4.

4r.

a8.

0.

NI CRITICISM 1S CONSTRUCTHIVE.

ABLE YO INFLUETMCE OTHERS.

FACILITATES SMOOTH OPERATION -
or wis orrice.

DOES NOT REQUIRE STRONG AND
CONTINUOUS SUPERVISION.

A GOOD SUPLRYISOR.

SECTION ¥

A,

WHAT ARE HIS OUTSTANDING STRENGTHSY

Capable operations officer with broad understanding of Soviet problems.'

« WAAT ARE WIS OUTSTANDING WEAKNESSESY '
. 1

s

SECRET
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[3 1aDICATL IF YOU THIRK THAT 4

NGLE STRENGTW OR S{aanf$Ss OUTEEIGNS AL

I8 CORSIDEMATIONS:

D. 00 YOU PEEL THAT KE REQUINES CLOSE SUPERVIZIONY XX ]Jeo ) ees.

F YLS, env?

L. SHAT TRAINING DO YOU RECOWMEND FOR THIS INDIVIDUAL?Y

i

F. OVHER COMMINTS (Indscate here general traits,

specific habsts or cheracteriatics not covered ejasevhere in the
report but Bhich Nave o bearing on effective utslisetion of this person):

SECTION VI

Read oll descriptions before rating,

Plece **X* in the post opprop’rdnrn dox undor ‘subsections 4,8,C.80

DIRECTIONS: Consider only the atill Dith ehich the
pesrson hes patforaed the duties of his job end rate
bio eccordingly. .

[T 1. cots noT pemronu DUTIES ADEQUATELY. WE 13
INCOMPETENT.
[T 2. eamcLv aocouate tm. PERFCAMANCES ALTHOUGH NE
MAS HAD SPECIFIC GUIDANCE OR TRAINING, NE
OFTEN FAILS TO CARRY OUT RELSPONSIAILITIES
COMPETENTLY.
E 9. PELRFOAMS MOST OF HMIS DUTIES ACCEPTABLY: OCCA.
SIONALLY REVEALS SOME ANEA OF WEAKNESS.
[J a. renroans outies s a TYPicALLY COMPETENT,
. CIVECTIVE MANNER. .
" s 4 FINE PERFOAMANCES CARRIES OUT MANY OF WIS
RESPONSIBILITIES EXCEPTIONALLY WELL,
A0 6. PEAFORWS M1S OUTIES IN SUCKH AN OUTSTANDING
MANNER THAT WE §S EQUALLED BY FEW OTHER PERe
SONS RNOSN TO THE RATER,
§$ TH1S INDIVIDUAL BETTER OQUALIFICO FOR UORK IN SOME

otwen anrear (XX we [ Jres.  1F vES. WNATY

[ DIRECTIONS: Besad wpon shet he Nas:asid, Ais actions,
and eny other ladtratlanu. uvo your cpinion of this
. person’s sttitude towsrd the organisation,

T3 1. was an ANTAGONISTIC ATTITUDE TOWARD THE ORGAN.

' FZATION. .®IRL DEFIRITELY LEAVE THME ORGANIZATION
AT THE FIRST OPPORTUNITY,

L] 2. was $TRONG REGATIVE ATTITUDL TOWARD ORGAN:ZA-
TION...IBKED BY RESTRICTIONS.. REGARDS OWGAN-
1ZATION AS A TEWPORARY STOP UNTIL WE CAN GET”

- SOMETHING BEYTER. )

[ ] 3. TENOS YO waVE AN UNFAVORABLE AYTITUDL TOWARD
THE ORGANIZATION..QOTMERED OY MINOR FRUSTAA.
TIONS . ®ILL QUIT IF THESE CONTINUE.

[] «- w13 ATTITUDE TOWARD THE ORGANIZATION 1S INOIF-
FERENT...NAS ~WAITY AND SEE™ ATVITUDE..WOULD

© LEAVE #F SOWEONE OFFERED MIM SOMETMING BETTER.

[::::]'g. TENOS TO WAVE FPAVORABLE ATTITUDE TOWARD ORGANI-
2ATION. .MAKES ALLOWANCES FOR RESTRICTIONS

IMPOSED 8Y WORKING FOR ORGANIZATION..THINKS

IN TERWS OF A CAREER & THE ORGANIZATION.

DEFINITELY MAS FAVORADLE ATTITUGE TOWARD TE

ORGANIZATION. .BARRING AN UNEXPECTED OUTSIOE -

OPPORTUNITY. WILL PROBAGLY ENDEAVOR TO WARE A

CARECA In THE ORGANIZATION.

( ] 7. waAS Ax ENTMUSIASTIC ATTITUDE TOWARD THE ORGAN.
12ATION. . ®1LL PRODABLY KEVER CONSIOER WORKING
ANY PLACE BUT in. THE ORGANTZATION.

XX I 5

DIRECTIONS: Considaring others of this person‘es grade
and type of essignment, hoo wowld you rate hia on
’oluualuy for weption of greater responsibili.
ties noraelly indicated by promotion. R

[T 1. was aeackeo TwE wicHEST CRADE LEVEL AT WMICK
SATISFACTORY PERFORMANCE CAN OF €XPCCTEO.

.} 2. 18 ManinG PROGRESS. BUT WEEDS MORE Tiwt in
PRCSCNT GRADE BLFORC PAONOTION TO A HIGIER-

) GRADE CAn 8L R ECOMIENDED.

T[] s, 19 meaoy TO. TARE OK MESPONSIDILITILS OF..Tng

- »l(l' lllol(l ID(. .u" uaY NEED: TﬂAlNllﬂ ll
oML ARCAS. -

(o0 4- L PROBABLY Auun QUICKLY T0 THE gogg.

: REIPONSIBLE OUTIFS OF THC WERT WIGHER GRADE.
18, ALIIADV Dn'onuuc AY Tt LEvEL OF YN( [ 1§34
P caapg,

. E:] 4. AN [RCEPTIONAL PLE3ON w40 Is.ONT OF ™ ree
— "o INGULD [ co-swum rom-aae 10, sovanCE.

- uENTY, . -

"3 2+ ©F 00uBTFUL SUITABILITY..WOULD AOY MAYE AC-

B l : l< 9. &0
AvERAGE OU' IR L BT ‘BEARNESSES SUFFICIENTLY

0. DIRECTIONS. Conssder everything you know aboot thie
pounn io --N-‘ your seting..e2ill in job duties,
conduct on the 100, p-nu-l charactoristices or
hnblu, ond apecial defects or telents.

] 1. DEFINITELY UNSUITARLE o wE -In0ULD 8L uunno.

cer Lo niw tF 1 ulb ANOWN WNAT | KNOW NOW."
[$84 <lCt('YA&l IU'LOV((..DI".I'ILV MLOw

OUTSTANDING TO WiRAANT WIS -SERAMATION. -
E 4. & TYPICAL EWPLOYEE..wE DISPLAYS. TME sanc sunn-
g 1L 1TV AS uosv ov h-l: rlo'u " luom W ™e .
12ATION,
[MPLOVEL « HAS SOME Ouuruuu

C s
0] - s unusuasey STRONG PLRSON 1N TERUS OF T™ME -
- ._(W (-[i" 0' ™E, Oﬂﬁlll .7!0“» N

e v €0 BY ONLY. A FEW IN SUITABILITY FON SORK
o IN THE OBGANITATION. -

N Srten mertne s i e

i
i
i
'
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PERSONNEL EVALUATION R'smr ~

1
1]

S ’ . unn 15 lhvou(l(l will be Conp: ieted br Adolnuuuno or Perecanet o”.:" L. L
“f 3 mamg (Leats . e L {Fiten) .nlﬂin S S8R0 [T ) Ylvu,- L : ) . N
RFCLLIE S ' ‘sTace o« :xvlswn LU IT A o 1r IR0, f‘ tcuu STATION
- DD -__enlx [:J uuu L L )
- 9. PERLOD comuo uv uuoet IR IR geroat v S R .
1 reom’ - o B s LLALUL 3: Adnual ' Esnclu
S ‘L‘a;’- T resssignment ' :‘_’] lc.ulgn-ont of Supn-l'o' R ) .
*

Itome 7 (At.-.h 10 -Ul (.13 cou:plt N Dy the 'oruon evileated - .
omi?t IllOI OUT1ES.

Yo LIST YOUR MAJOR ounss A} um,nnts‘omtn OF (MPCRTARCE, BITH A uuF oiscalnlo- o' ucn

la. Manage and direst the sotivities of an overseas oporating ‘brench
1b. Asaist the division cilaf of opsrations in the plaming of new an! continusd oper'ua.
Se Ammdiﬂmmaﬁummlmumpoﬂofbmmhmdﬁm

muon aotlvlttoo.

' |8 Eatabilon now domostie astivities hﬁmh. -
' of tide’ bremed, insuring 1) oonumxiv of

b. Develop and manage opsrational pro
N tmmzuqunnaa parsomel, (2) pxmeaingofntclligemo requirezents, and
« ] (3) sxpeditious movemsat of finfshed intalligende.
"] 0. Hultilateral lialzon with otisr elements of - CIA tha covment. and torel@ I3s.

8. LIST COURSES CF IISHIUCTI‘C JJQILETED DURING REPORY P(l!k?

Lcnyt\ 4 Cpnuc Dnc Coapleted

o T 1 Name of Course ) Location — B
< i |Cownteresplomage (OTR) - Vashington - . 3 wesks "2 Jarmry 1958
- . (hadd.tt&ontotheéntiashﬂntedin”abw,talmgiwa)-bourlmt‘maﬁtho
Lo Oxnmo(adwmdpbasa)appmulyemyaixm)
1 9« In UNAT TYPE OF WORK ARE YOO PU:mARILY nnufsr:n?I an prins m ) i
: 33 I could tho ous nage apd CX haabu.qnes 1t baem mspon-
‘ m manage 25” ‘fggrin re:ggio{ura 'V
_VF DIFFERENT FROM YOUR PRESTWT (29, EXPLAIN YOUR Cusli®:igartions ll"-?rnr llou[occ. suiList. X
My work at headquarters has becoms somowhat marowdng in tha t I an losing langusgoe

abil{tiss and- opportwaity for direot mtact s:lth romm

" 3 Ny 198 - /%A/

DATE MAsnature

ftoma 11 through 18 will be completed dy Supervisor
: 123¢ BRIEFLY OESCRIBE THIS PERSOU"S PESRFORMANCE ON THE WAJOR 2UTIES LISTED UWIER IVEM 7 ABOVE.

Richardson is a superlcr officer in the performance of his duties, FHo 1s efficient,
precise, and energetic, = brings cansidarsdls im{ination and foresigcht to the
operational problems confrenting him.- Ris ecaeapt of staff organisation asnd
responsibility is of a higx caliber, In ,haispereeptinmdaaimf,
and ks Judgpent and motdvation are of the highest qualidy,

i :‘um‘:i -131 ~ SECRET . t0ver) 1o
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SECRET. .
SCCURITY IwFomaATION .7

1. e --nv n(s'(cv s s '(lscu $ 'll’OllAl(( on r:(s(-v woe” IOS' !OYIC(Aenv G0CO OR OuTsrTANDINGT

" - This offieer han been oitotending as a staff’ officer, - 8:") u wmaua.‘lly talsnM S.n
‘Mabalanciig of Juriadlet.ionnl ‘equities, This ability mngcta ‘a broed- caupomoe.
hs*mr,mﬂahw]ﬂmtbomtmedaoutonnithﬁmﬁu‘m. o

|. ¢I lnA1 lS'(CV oo '(avoalllct !novco vn's 'll!Ol COIC(IVAI'! l'!our OOI 'SEAF l!'lovllllll

hin toward inflexible declaraticns of position, This fault, a minor ono:in officers ot
m!.darablo potantdal, ¥l be correctod by hmased respwibmty add azpcrunoo

This offieu-'a devot.ion to his dutios and pro{'eaaicaal cmvieﬁm saneunaa i.ncnma -

“fie. COMMENT On Thig 4(:501 3 Aaitlvv 10 manDLL catnv:n l[SPOlSIGI;!'I(S -o' oRIN TNE FUTURE.

This mimumpmdtwmtmmrwhmanedmibmm hcmmd
or staff duties, / ‘

190 03¢ THERE OTWER DUTILS WHICK BETTER SUI"YHIS PERSON®S QUALIFICATIONS? tRecommend appropriste resssignaent, |t
T possidle.)

Richardson is presontly well placed, Soebohﬂ.

M, L 1LY YRA'NING OR ROTATION DO YOU RECONMMEND POR 1ﬂ|$ PEASONT?

ﬁedeaafttrainingmdanoldaaaimt Bothmplmedlnﬂwmxteixmtha.

10 1% PERFORMANCE DURING REPORT PERIOD MAS BELN UNSATISFACTORY, TMERE 1S ATTACHED COPY OF MEMORANOUN NOTIFTING Tmt$
. /PEQAION OF UNSATISFACTORY PERFORMANCE,

Tnis PERSONNEL EVALUATION REPORT MAS BECN DISCUSSED WITH THE -PEQSON EVALUATEO., ADDITIONAL CUBMENTS INCLUDING

rtl.‘lluﬂ ON 17gus :,, 8 AND 9, ARE SNOgM BELO® UNDER ITEM 20,
Y
(e ot K

SIGNATURE OF SUPERYISOR

i8.

I3 1 MAYE REVIL®ED THE ABOVE REPORT, (lomments, If any, are shosn In ites 20.1
21 Tl s ¢ Xapacddf

STGWAC RS OF REVIE@ING CPFICIAL

DATE

2. CQWMENTS: (If necassery, asy de COntinued on reverse side of cover sheet.)

L e e ey

SECRET
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- . SECRET S

STCURITY INFURMATIOY

PERSON'NE:'L Evn‘iunicﬁ RETPOR'T

ll-.u l lh:o-‘h s-osll ln \o.)lcllJ by “al.l!llnll" o Petscanel Qfticer |

[tH (ALY . 13402 f2. Gllbl [ESRAS YR AT | YIYLI

11 ul( B nun - . o

Y & Q33— sper Y R O

W . qﬁ“‘t‘f‘&'msléu AN FYT\ £ O xffff*}"’x,‘ \‘E;!ta‘.’sv(csn station
CIEXD mae : Ry

. . .
SR Sa- TVPE OF "7‘,375435-5‘. . KD
[ ls.uhl .

- 9 “PERIOD c'éfnta .8 sercar ' RE
e fros L "ﬁj}n-n ' , . RULTTY
. n. .y 2,‘ e [:hn’-igu-vn T . Rnulgn-on\ of Suponhev _
lu-. 7:»...» 10 wlil Yo & ’loud by, the porson ovol-n"d
or (to lnl - l (‘k"l(‘

“lecnnel, g,

di U'Supartths ‘ahd W b P LEA TObMBIRIAY teimi '\E‘H'M

1on activities with a~jropriate branches, -dnter=division sctivities with armromriate
divigions, eenior staf¥s, and elemonts outsids DNYP and CIA., @, Detormine the Mtabuit*
of -new perooinel , emnmndmnlwmntmmumafimmmml,mmmt
able incurilant poreainal an loan-basis to othor:divisions ete, . Appartion the opera-
tional and adrdnistietive worklosdas within tho tranch ascums and dasks, axd their pere
Adavd chmging fi0ld situsticns and profilems to tho orpanisation asd operce-
umofumwmh,msdtgthotwnnchhoatmthsmedsoftmﬂoldszaums. h.
Review contimuously all requireronts mpoaed on the Brdnch, end tronadt theis clearly to
S T —

8. LIST COURSEY OF IISYR»\YK“ CCMPLETEO OURING REPORT N.'RNO

tenzth of Course Cate Compiated

Name of Course tocatlion

ﬂ&u(i*mmasﬁrfdfﬂntimomwﬂ!ﬁtﬁdnpm).

Sicso gg,‘ "Seritien ol asricas {ateti¥ionce otrosd, toth in theory and in ractice.
The only

mmww HOPS 1 Bho “bnd * T SLACAH L E1E NS “Fendi L e YibiMiatrative ros-
ponaibilities of a btranch ealnf do not eanblo bin. to bo a purely oporational individual.

wﬁm%t&mﬁmtdt‘nmmgmmmmuewmnwmor i
Lol b 3 Ca—

10.

22 ootoder 1953

tart

SIGNATURE

‘mmamxnaquuu»mm:mum. b.wmmmmmjoctdov-f
elopment. ¢ Dotect axd explaro potential. oporetiondl loadg, d. Coardinate. intra<divise

Ifitmmaibleww-ryhea armukﬂnnmt.valoai, I would ‘enjoy dsvoling all of -

Tteos 11 through 18 will be eonploted by Supervisor

11 Oil('L' OESCRIBE TIS PEa3ln's PERFORMANCE ON THE MAJOR DUTTES LISTED UNDER ITEN 7 ADOVE.
During 49 pariod Hrd Richordson was promoted fivo «epu .y braach Cleof to
Mranch Chdef, in recopnition of his extyeoly good por:ormaoo. Kot enough time
has elapsod to bs ollo to ovaluata him fully on all aspects of his new poaitlon.
ltowovexr, ks handling of the lrwnch has bean umsually good fran nmmcam.t
pointafﬂwmdmmumrymhmim that in tho plamin; and
diroctian otwmhumlacuuﬂ.oatm mlnh stamdard will prevall,

(Jverd P

TN . " SECRET L
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L - DATE

- ) o S[CR o o ; .
‘ ’ . ~ SECURTTY INF mno- o U
H - . l

- L - . . S e - ~ N N N L ; PR N L -

12. tN BRAT RESPECT 1S THIS Piasom’s Pearoneance 0w PRLLENY aoo~uoiv poTICLABLY dooo‘ou ouTITaNpInG?

Ho 19 a pod ormn.leor xd a good” lmmr. il 18 mothixiianl and thomud\ in hia

s plannaing and mporvhmn of uubatmt.tvo nctiviu.oa, ‘w110 at the saw0 tinohe

rudntuing clode’ ad g5mpatiotic relatidne with his ouboidinaton, H4a umnm
of then .ind of thdir pordonalitiss and problazs 18 outstandiis, .

13. On ®nAT ASPECT OF 'll!OllAlC( SROULD TN1S PERSOW co-cc-vnnv( (L2100 '0! sELr lnrnov(n(n!r

~

uemmdmmummmmmormmeamm - .
prosodureds 2

1¢. COMMENT ON THIS ![l’bl" l.l;l;l 10 lllol( GREATED BRESPONBIDELITIES Ibi 0; ;l YQ( ryTyag. s
fie 48 woll oquipped tocdvmmum@ incroaning lavols of rogponaibility,

B [

19. ARE THERE ovn:a ourcts wniCe BLITER SUTT TN PERSCR’ 5 ouallllc17|0nsl (Roeo--ond approprlate 'otulfgnntnl, it
poessidliesd

Yoll placod &% prosent,

6. WHAT TRAINING OR ROTATION DO YOU RECOMMEND-POR ‘TA!S FLRIONT

~osignment to o fleld position in the notetoo=iistant futures . - .

17. IF PERFORMANCE DURING REPORT PERIDD MAS BEEN UNSATISFACTORY, THCRE 1S ATTACHED COPY OF MEMORANDUN NOTIFYING THIS
~PERSON OF UNSATISFACTORY PERFCAMANCE.

18. THTS PERSONNEL EVALUATION REPORT NAS BEEN DISCUSSED ®ITH THE PEASON EVALUATED. ADDITIONAL CCAMENTS INCLUDING
COMMENT ON ITEMS 7, 8 AND 9, ARE SwOww BELO® UNDER IT¢m 20,

26 Octobor 1953

oare STOMATURE OF SUPERVISOR

19. | WAVE REVITWED TME ABOVE REPORT. (Coaments, If ang, sre shoen ia itea 20.1

SIGNATURE OF REVIEWING CFFICIAL

20. CONMENTS: (If nscotrsary, may be continued on reverse side of ecv.':.h"l.l

5 SECRET ;
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8.4 secReT Bed B

SCCURITY INFORMATION

e

PERSONNEL EVALUATICN REPORT

[ lteas 1 thrawgh & will be voeploted by Administrative or Pecscniel Oflicer -
tadied (2. oRanf il eositaow tetLe

e wawe s L - (kiest
mmmson, .Jagques . - @, G3-12 |. 1.0. (Dop. Chief) )
' K2 crnc: ) STAFF CR DIYISION BRANCH- CX NFI'L ‘1P FIELD, SPECIFY STATION
T -~ bpP: - SR | 3B=5. FAI'M FI£LO - L
N o S PERIOD COVERED T nvon | ] 6. TTPE OF REFORT R i Iy
T oL *f from 2-19-52 C e He.’z : [:]mnlu C::] Mnu-l T [T spectst
. . ) C:}ﬂalulqunnn! [___: ﬁuulgpmont of Supervisor

Ttemn™:? llvu-‘h 10 will be ceeploted by the peraon evaluated

’ TLISY YOUR mAUOR nurlr& IN AFFROAVIMATE ORDIR OF IMPORTANCYH, W%, LI nur o(scawnon oF nyc« LWt JR DUTIES.
Assist the Branch Chief in management of the ‘Branch and its oversoas stations (3 s at pre;
sent, I act as Branch Chief about 25%-308 of the year. Supervise ths planning and preparef

tich for &pproval of sll basic plens, prograas,.and projocts. This involves thorough dis-
oussion with dach of seven (7) dosk chicfs of thé purboses and progedires for agcomplish-
any sinrle rission under any given pmJect, uding tarpet analy=is (whathar FI or
» ‘proparetion of intelligence annaxes, loglstic and:fiscal requirenonts, spocifis por-
soanél roads, ete. An responsibhla for woridng directly. with. the Divisionts Inialligence
> |Branch for edntrol of- mnuinmmts, opsy 1nt.c.111°enco, and’ mports. Am responsitle for
mnaintaining liaisan with anpropriate staffs and other Divisions who munt coordinate any
‘lactdon or docunent. As3ist or direct, a3 required, specitic mission plamming at ovorseas
stations on TDY. Supervise preparstion of 61l poriodic rerorts; interview oandidate empl'q.

8. LIST COURSES OF INSTRUCTIECN COMPLETED DURING REPORT PERIOD.

Dato Completed

. . - Name of Courso Locstion Len3th of Course '
b o {Intermational Politics, Cradusts Sohsol L, months: 3 hours! 5 Juna 1952
’ . 102 Georgetom Ur.ivcraify, crodit -
. Washington. .

N.y.u )

IN WNATY T'P( OF BORK ARE vOU PRIMARILY INTERESTEO?

Q.
I aa primarily interested in the conception, plamning, and ooeratim’ management. of PI

and ?g RM‘WM%..M 83? %%.%‘%a?%ﬂln.:.«; LAPTITUDE, KNOWLEDGE, SKILLS?I.
This differs {rom my present assigmeent’ edsentially in that a Branch ChioZ or his Deputy
becomes 80 invalved in administ:xtive detail that:-ha .cannot- alwdys give his undivided

i . T ‘attantion to pmject. mnagemant o d: agant handling- pmblem. Ot.herui:)o, I fesl that my

7 February 1953
. s toaature

0ATE

Jteos 11 through 18 will be completad by Supervisor
11. BRTEFLY DESCAISC THIS PESSON'S PCRFDAMANCE OK THE WAUOR DUTITS CISTED GNOER 17Cu 1 ABOVE. AS Deputy Branch
Chief, Mr, Richardson has performed his duties, taken as a whole, in a uuser‘ Or manmer.
Ks ¢t ond afficient prepamt.m of int sence annexss, logistic i fiecal required
ments and reports has been particularly outstanding, thres to four months of the
_|past year, ¥r. Richardson has actod as Branch Chicf. The review of Branch operations undgr
Hr. Rlchardson': direction, durirg the writer's absance, inlicatod his ¢orplote competencs
in supeyvising Branch activities. Iis supervision of the planning end propamtion for apA
pmal of basic plans and proiucts of the seven (7) desk chiefs has been superior. Mr.
Riechardson also participated the plarming and dispateh of a difficult operational rds-
sian, in the eapacl mﬁxuor Case Officer. Oa this mission »is liaison with
mpmant.at. ves of one of Services was corducted in a munner which enhanced
ocoperation between that S 1ce and this Agency.

A : tvert

2?‘-:2'7 37-151 SECRET . (@
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s

K Hr. Righardson has a very thorough backgroifid ‘in two (2) langusges, French and Japansse. Ho

Ny six (6) wonths as the' aseiat.ant tao the present ohiot of the field station,

SECRET

SLCuRItY IIIOHNATIOIA c -

1/ INCONAT RESPICT 1Y Tmis PEKSON'S rgnlonlAnL( O ’n( [T} uoe wlst WG rlc(nalv PEREEICTR S1nnol~rr

Mr. Rlehardson's perfomnnco was mucoahly outat.nndina with respect. to hs. t.homngh )am-
Alodgo ot mxy. activity -of ‘the Brarich:. He was in-position to assume-direstion of anch

Lies -at time. He also kept-himself thoroughly - briefed on. Division ponciaa and
{planning in ordar to.. give timly mzmction and guidance to Q.ho Branch overseas et.at.i.ons.

T3, ON WNAY ASZECT OF '(nronnntcl YHOULD TRES r(naon CONCONTRATE CFFORT, FOR SELF ' (WPROVININTT .

ild benafit whnmtianthleamlngthehmsimhw --‘Ho 18 moticulovis with res-
post to-his sttention to. detalls, sometiiies to-the point of- eaaeoal.tng the bmador pictm
fron his: viw. "It would Bo well for Mr. P.ichardsou to direct his attention t.n the bioad -
éeope of Brinéh'activities rat.!wr than to oconcentrato on its details, - .

L‘.

14, COMMENT ON-THIS PERSUN® ) ABILITY TO WANOLE GREATER ﬁ[a’blilﬁlkllila NC®R OR IN THp 'UYUQ(

ive at a field gtaticn,  In order to asmume this roaponaibﬂity in the most afficient
or, 1t i3 reccimended that Hr., Richardson serve a minimm poricd of time of approximate

e Richaxdccn is fully. qua.ufied to assumo tho.dutios of the ehief SE Divisinn npmenta- .

18. ARE THERE Oln!ﬂ DUYlta wHicH 5[11[“ Sutf YNIS PERSON'S OUILIF!CAYIONSP lﬂocon-ond nppvoprlnto rcnllignacnt, i¢
posaidle.t:

« RMehardaon could serve effectively in a ataf! ﬁmction for either F1 or PP-activities.
Thio doés not mean, however, thut his present duties are not better suited to his qualin

ca&’lﬂan

16. Wnat 'nnnul;a OR RITATION DO YOU RECOMMEND FOR 118 PERSONT
« Richardson has u.lma.w been rescimended for overseas asaignmont in tlic Par Ewt during
he past year, He has area lmoal_ngs and commard of the Japanocse langusge, having uoxved

17. IF PERFORMANCE OURING REPORT PERIOD MAS BEEN UNSATISFACTORY, THERE IS ATTACHNED COPY OF MEMORANOUM NOTIFYING THIS

PERSON OF UNSATISFACTORY PERFPORMANCE.

18. THIS P(RSO!N[l EVALUATION REPORT HAS BEEN DISCUSSED wiTW THE PERSG“ EVALUATED. ADDITIONAL COMMENTS {XCLUDING

7 TS
¥4 t:i¢7&,/!’ o

 COMMENT ON ITEMS 7, 8 AND 9, ARE SNCWM BELOW UNDER 1TEM 20,

/%w/ 7/ //.C?

OATE ] SieVATURE OF SuPeRvIsOR
19, 1 NAVE afvu:)-ﬂa 1} 100vE pEPORT, (dma-.nu, If any, are shoen Trem(34.1
v } Fo /953 , /)'wum/rmfww
CATE v/ SIGRATURE 06 RIVIENING OFFICIAL

20. COMMENTS: (1f necesssry, oay be -on(fﬁugd on reverse side of cover sheet.)

SECRET.
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~ (Whea nilied ) C oo o
! o A
20 April 1966
MEMORANDUM FOR: . Thoas B. CASASTH (sﬂ) 4
. THROUGH Chtat of. ‘Statton, Peite. | o . 0
- SUBJECT . Cow Notlﬂcatlon of’ Deslgpggipn asa Partlclpant ln the Organlzatlon

'REFERENCE °  : Book mspatq; 5006, dated 12 August 1965

- Recent correspondence on the above subject informed you that I had determined that you
met the criteria specified In the applicable regulation ‘for -designation as a particlpant in the
Orgamzaucn Reurement and Disability System. On the basis of this determination and”your
recently exécuted election to remain in the System. your deslgnation as a partlclpant was made

effective 10 Aprn 1966, ) j

7

RICHARD B. EGAN

QM0uP
tacivded hom ovivasru]
dvwagroding

SECRET prn v v
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P B _ SECRET Y e &
.: . o , 1Whdn Pilled o) K ’ .. ‘ '.5
< _ ’ ( y ) 2 Pedruary 1966

M'EMORANDUM FOR: - Thomas B. CASASIN Sf

,"nmouon (i Chef Of Station, Perts . L
»sunmcr ' g Dcslgnauon as a Partlclpant in the Orgammuon Retirémerit and.
. ) Dlsabmty System :
B v mcx Book Dispau:n 5096 ‘dated 12 August 1965 .

‘1. Bascd ona rcvlew of your record and the recommendations of the Head of your Career
‘Service and of the Organization Retiremént Boird, I have determined that you meet the criteria.
for designation as a particlpant in the Orgamzation Retimment and Disabmty System.

5
e
H
:
4
¢
1
i
H
L

2. The regulation govemlng this :etlrement systcm provides that “Any participant who'
has completed filteen years of service with the Organization and whose carcer at that time is.
adjudged by the Director of Personnel to be q,u&llfying‘!or the system may clect to remain &
participant in the system for the duration of his employment by the Organization and such.
3~ élection shall not be subjc«.t to review or approval by the Director.” Since you have already
: ; ) completed fiftecn years of service with the Organization, your right to this election vests upon
your designation as a participant and must be exercised immediately.

(RN

C 3. If you should elect not to remain a participant in the system, you will be continued
; under the Civil Service Retirement System. Once your election has been made, you do not

_! ) _; _".w H " have the privilege of changing it at some later date.
L_ . N 1 .
"-’“ . R 4. 1t is reques_tcd that you indicate your election by checking in the appropriate box and
e signing below. The original of this memorandum shoild be returned to Headquarters as soon
e : as possible, < - . . ’
P RICHARD B. EGAN

- e e et e sm e N em Ve M e Em Em e an P M e W s ME e W e e W WE WA Yh W e WR W A Mm et m ER e e == e e

Exercisé of option of pai:tlcipant with fifteen years of service:

D T elect to remain in the Organization Retirement and Disability System for the dura- »
tion of my employment by the Organization.

! [T] I elect-NOT to remain a participant in the Organization Retirement and Disability
System: for the duration of my employment by the Organization.

Signature Date’

SECRET prare Sal
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. . . SECRET T AT KR I
# N . e . S Ca o R . . - - ~ .
- by . ~»,%}1 T {(When Filled 1) Tt L S
1. PERSONNE SERIAL NO' (1]~ . | AN e § a7 BN TN AT A - 2. D RO, . R RS
i ' PO ¢+ UAGE PROFICIENCY AND AWAKDS DATA wrer |
N - _ N . L - . ~ ’ o ] .
- 3NAME (72408 RRST S mDOE 4 OFFICE OR DIVIION 3. LANGUAGE 6. LANG. CODE (23:27) ER :
Btiierdaon, Jacauss 6, o R PR o O NN o A
7. OATE OF TEST 4531 : 8 ANNIVERSARY DATE JTo oot - - '19. DATE OF BitTH i RS
Feb, 1L, 1u¢ rsbh, thoorterc | oo osh Tt Jen, ou. abob : :
11, REASON FOR TAKING 1881 “woo TEST SCORES
- |LAPRY FOR AWARD ~ *+ | READING (34) wWanNG (33) - “PROSUNCIATION {36) SPEAKING {37) UNDERSTANDING {36}
ESTABLISH SKBL LEVEL i . |- I B ‘ jd N )
13, EUGIBRITY (I9) s B © TYPEOF AWARD . : .
. IRERD ACHIEVEMENT (&) ;“m‘:’m (f")’ READING (R) SPEAKING (3 BASED ON TRAINING THAT WAS
- ~ MAINTENANCE (M) \agay ™ COMPREHENSIVE (C) DERECTED (D) OR VOLUNTARY (¥}
’ NA \ . A o-3 I i 0
13, INELIGISLE [REASON) 16 1 CERTIFY THIS EMPLOYEE FOR A PROFICIENCY AWARD OF § (3, 1;_(40-45)
B R "mﬂu'ﬁ BAYE
. . 17. § CERTIFY THAT FUNDS ARE AVALABLE
- - . | #emarxs : OBUGATION REF. NO. CHARGE ALLOTMENT NO.
ki . ; SIGHATURE N
: o
: FORM 4 979° OBSLETE PREVIOUS 1 ‘ NS
L se0 ' ° EDITIONS SECRET noes) . TLO COPY
. Ty
r
i .
i y
N ¥ - - -
' ;
i ) ]
5 . ; PN
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B . S g e . LA . ~
@ . - Do e T s T T
’ N SECRET Lt T T
R s - . Ea
] - i ) {When Filled In) {.y .
fa rensonne semai N0, (1) L WD NO.
(0o I.ANGUAGE PROFICIENCY AND AWARDS DATA L peng
3. NAME (7:24) LAST * MIDDLE & OFICE OF DIVISION 3 GANGUAGE o tnc. cooe asan -
: L B . Jnmhiase - R
:mnonw«m 8 ANNIVERSARY DATE 7. GRAGE 170, 0ard oF sam
Meep B 303 L 5o 10ed Ik AL B4
11, REASON FOR TAKING TEST T iy . - TEST SCORES S -
APPLY FOR AWARD READING (24) WRTING (33) PRONUNCIATION [38) SPEARING (37) UNDERSTANDING (38)
ESTABLISH SKILL LEVEL - - - P - ) b .t
13 EUGISAITY (79) 14 TYPE OF AWARD K
A ACHIEVEMENT ml SE::;T‘! g’ READING (R) SPEAKING (3) BASED ON TRANING THAT WAS
. EALY !
» MAINTENANCE  (M}; G 0 COMPREHENSIVE (C) OIRECTED D) GR VOLUNTARY (V)
LN . ]
15, INELIGIBLE (REASON) 16,1 CERTIFY THIS EMPLOYEE FOR A PROIICIENCY AWARD OF § (4048
© o Rweard alen: by 05 Soard L [T oA
17. | CERTSY THAT FUNDS ARE AVAILAKE
- REMARKS OBUGATICN REF. NO. CMARGE ALLOTMENT NO.
SIGNATURE _
oM OBSOUETE PREVIOUS - e -
12
560 73 EDITIONS SECRET (1043) TLO COoPY
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) w_hoursb p&rb—t.ﬂw, 9 Apr 62 - 15 Jun 62

glven during the ccurse,

. ’ P
. S-Fel-f-E-T o
(Whon filled in) -

TRAINING FEPORT

Piénch Buste Kesding, Speskdng, Writing.IT

1, students -
Studont ' Rarriétte D, Richi ﬂoon (Depe A |; Yoar» cf Bix"th:'x‘m'

£0D Dates _S\rue of Jacquoa Ri.c&g.:gggn SR

COUFSE OBJICTIVLS = CONTENT AND METHODS . Ipstructors We Ray Reckley

This 1s the socond phnse in a three-phase basic sequencs of 30 wooka, esch -
phrese lasting 10 weeks, .

Cffica - f o

The generﬁl aim of this course i3 to provide s thorough y,r‘dw:dir.g for the
student who hag previcusly had either g reading course In French or &n insufficlent
intreduction to the language, The major objectives of this phezo of the course are
to develop an ebilitys (1) to distinguish end pronournze setisfectorily ell the
sounds of the languagey (?) teo use effectively a modest estock of French sentences
and expressions; (3) to cemprehend normul-speed spoken French in a varioety of
sveryday non-techmical situsidons; (L) to begin tc read and write basic French,
applying the spoken vocabulary and-grammatical meterial previcusly learned.

Classes are held 2 hours per day, 5 days a week, requiring. minimum of 10 hours
of preparatica por week, To receive ths maximum bensfit from this course esch
student should plan to devote at least two-thirds of the claaa proparation time

doing drill in ths lmguage laboratory.
ACHILVENENT R}JCOE‘D

Student progress is eveluated primarily va oral recitetion in the form of drills
and free conversation based on memoriged msterianl. JIn addition, several tasts are
Thls student’s rating is i_nd_icnted_ by the asteriske
Unsatdsfactory Satiafactory  Fxcellent Inconnlete

3 1»

Mrse Richardson wes definitely a supsrior ctudsnt, ler promunciation was
excellont and she had a sulld commsand of the structure of rrench. She was
somovhat hesitant in new lonmmige situatiohn, but she mure than mace up for
this throuch diligent and profitable laboratory and home proparation.

N

FOR THE DIRICTOR OF TRAININO:  /u/4, wAl iALKLLE

Chief Instiructar : -~ Lats

SeE-G-R-ET
(vhen £431ef 3n)-
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REPORT OF TRAINING AT NON-CIA FACILITY B Al - "
(Forward orlqma1 and 2) .

0§ Dircetor of Tralring RO Js @ MV' idod ) A , _
. o deo U Chm - ,
ATIN: . Fegistrar . .. - ) e b (D.)/P) ’ F . L R
I THRUS Tralnin: Cffice. "y u mu“m ' o . 15:13 - - - o

1. iN3TeTuT ION uumo !..onrc's or TRAINING
Renssolacr mmm« Institute 20-16 Juhe 1962

l cncnnnou aor lenu (lncludn hlt ol N-nn onl o _copy’ o! ucdu toceived)

T‘recmoal M&m' ’nwutm; muf!c'au avarded

Purpose: %o mﬂdo a f‘om tbera '.ochniml writers fron industry and govermment
oan moot to diecuss and- pmcuce mung seehniqmu under the supervision of exper-
denced teachers. Many of. the iristiuctors have worked closely with indusiry as con-
sultants oa special writing problexs and trainin: coursos for technical writing. o

: All of them hive publishéd -in '.he flald of toehnical writing.

4. YOUR OPINION OF TNE PaOGRAM (Fxplain atrengtha and weslnessey)

This was an axsollent comhinstion df classyooa presurations and writing labora-
tories, - Alzost all. guest.-spuakers had & useful messape to daliver, Tho writing
‘nncoumgod 1s of the tight-language, pure English variety, in the throo catepgories
. T of inforsative; dircetive, and persussive writing. The scheduls was full, although

’ I bolieve 1t ceuld havo besn fuller,. the five 2hour wirkshiops should deo e&xpanded
: ; to threo-tiour ssesions, The contact witk repment.ntlvon of industry was especially

usoful for moa-xort.msaum purpeses,

B . : :

3. EXPLAIN TAAINING OBJIELTIVES AND WNETHER THEY WERE "33

‘ ) Pour our purposes, the training objectives were. (a) to seo that our writing tech-
’ B - nicues in the. rerorting field corpare favorably »dth those in indusiry, (b) to

- oot and become known by pmo throushout the riation in the technical writing
field, and (o) to learn nev techninas 4n the- fisld of commnicating technical,
scientific ani- ongmea-m caiicepte, pneeesea, and general information. All
throo objectives were met. -I rocowmaid that officers from SR/Heports and S/
Roquirvoents-Targots, as well as adalysty froam SR 6, bo permitted tho eprartunity
to attend this sams institute in ‘future years., It 1: well worth thsaffort.

¢. T CERTIFY THAT I M'rxmm THE TRAINING PROGRAM DESCRIBED ABOVE,
185U . L.t o
' _mm'.........w»n

KOTE: The origiral.will te forvarded to the Office of Personnel for inclusicn,
in your o!‘x‘icial f¢  »:r, 2 ccples will te for OTR us )

assoitTE Salsreny : SECREI

:0:: |C“9 |ll'|°ll

{3¢-49}
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{ ™~ (When Fillad'In) L™ : - C4
5 ¢ ; . hS
: nrnsmunnnouo) E ' T
3 e L/d “GUAGE’ PROFICIENCY AND AWAKDS DATA N ..
3 NAME i/ u)us' T, st MO0t 4. O11KCL OR DMISION T's wancuace i , .
{ 37 oawt oF 1137 a5 51 - B ANFEVIRSARY DATE 9 GRadt {10, Oatt OF saH ;
ey, 3, A5G gL Gy DR Tl - Jnp. PO 1000 :
1) SASON PO8 TAKING IS - T . - . TEST SCORES. L R . e
Y IOR AWARD RIADNG (347, | WRITNG 139) PRONUNGIATION (361 | SPLAKENG [37) UNDERSTANDING 3 f‘
z L - - “ - ! ) N o H ¢
eSTABISH SRRL (EVRL . 1 ) N g - e o bl ; .
3 LUGARITY (39) - fe e TYPE OF AWAROD E N
A T ackeviment | (a) :!:mm:! ] ‘(;T READING (1 SPLAKING (3] BALED ON MRAINING THAT WaS X
i S | manrenance i s €0y S COmPREMENSIVE @ DIRECTED (D) O VOLUNTARY V) e
- - — —: = : N ) - ,}
13, DEUIGINE (REASON) - : 16 1 CERTIFY THIS EMMOYEE FOR A PROFICHIICY AWARD OF § [ - ot %-(a043) |
- ‘ ’ ; " BAYE ;
i
i
) ) i
o 17§ CERTIFY - THAT FUNDS ART AVARABLE !
- REMARKS OBIGATION REF. NO. CHARGE ALLOTMENT NO. :
*1oyrs, Maing (2 yra. % oedd sedle, 1on. [
’ 83 etis wale) )
3 SIGNATURE :
- H
. N i !
FORM CBSOLETE PREVIOUS T o
sep ' EDIIONS SECRET ©(1049) TLO corY '
- - o R - A - - e~ - -~ - o TETIS e e T e s o ~"‘"-..
: : SECRET .
= (When Filled In) ) - ;
lANGUAGE PROFICIENCY AND AWARDS DATA . !
FXTTTNETITOR [ DDHE I 4 OFHICE OR DIVISION S LANGUAGE 4. LANG. COCE (25:27) i
<deherdaon, Jdocgues O, Lo Snomoose - b }
7 DATE O TEST 4631 8. ANTAVERSARY DATE 9 GRADE 10 DATE OF B&TH 3
o, tU, 1O £, 20 L3k {_dmn, £0, 30Tk i
11, #ASON FOR TAKING TEST 12 TEST SCORES . ;
N ‘ APRLY FOR AWARD REACING (34) WRITING {33) PROMUNCLATCN (33) SPEAING (37) UNDERSTANDING (38) .
- t
1 ESTABLISH SKL LEVEL - - i 4 ;
13 BGsany (19) "Tha. TYP OF AWARD ;
1A ACHIEVEMEINT (A} ﬁm&:’u f;’ READING (R; SPYAKING (5} BASED ON TRAINING THAT WAS :
N e MAINTEMNANCE (M) () COMr EHINSIVE (C) DIRECTED (D) OR VOLUNTARY {¥} N
NA 1 - :
15 ) CLENSY 1508 EMMOTEE FOR & PROFICTENTY AWARD OF § :

OCRARE N DATE

17 1CEATIPY THAT RUNDS ARE AVARASLE

MM ¥ ye o kern,
& ney oeale)

{2 yrc. <

Cid semia, L v

QBUGARON 1P NO.

CHARGE ALLOTMENT NO.

OBSCLETE IEENOUS
£0110NS

- SECRET - (043 NG CorY
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. CoNFIDENTIAL . o
‘ i (When filled in) - = &3 L . _

TRAINING REFORT . © .
VANAGEMENT COURSE NO. 64
40 hours, part-time 18 students
Studert: Jacques Bichardsom =~ " Year of birth: 1924
BOD Date: September 1956 ©  Grade: 1 Offfce: SR

COURSE ODJECTIVES - CONTENT AND METHODS
The Management Course is designed to familiarize s..nior line and

* steff managers with ‘both the theory and the practical problems of

mandgesient in CIA. ~The underlyiry assumption of the course is that
manugement development is a prosess of growth on the jch. The course,
however, enables the participants to exsmine their job acti':it'ies in
&n environment.where, guided by the instfuctors, they can critically
exanine their own actions, exchaips id9as with mspagers frmr. other
compenents, and develop an understanding of the ccrplex rolationchips
that exlst awong the peopls, the pattarn of organization, aud the
purposes of the Agencys The course approaches the prcblems of

““management in the Agency by discussing the formal and informal structures,

concepts of leadership and comrunication, the problems of personnel
managemont, and theories of plannirg and controlling. There subjects
are related as closcly as possible to the activities of the claus members.

The content of the course is developed through lectures, cese and
grouy discussions, filmed pressntaticns, and problem-solving exercises.

ACHIEVEMENT RICORD

T8 18 a certificate of attendance only. No attemrt was made to

avalnate student achievement in this course,

FOR THE DIRFUIOR OF TRATNING: Ligtnpgey de 2/, 20 Petruary 1961

Ct uex- Instructor -~

CONFIDENTIAL
(then £illed in)
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i C L URAINIES REXOIT .
Cla:2optine Gorviceés Review Ho,731 . 7 . o -
S0 heurs, full=timg - 20 Noveuber - @ Ducember 1960 k3 -studente . . . .

Student: Jacques G. Richardsom . Yeur of birth: 192b
EOD Dete: Hovember 1949  Grede: G814 . . ©rfice: DDP/SR/6

CCURLE CZJ2CTIVES - CORTENT AND bRTHOLC

; o This course eizs to develop 4n the Clacdentinz Sa2rvices officers, and
' . “otberd, recently ieturncd from the £ield n upstolfrte menreracs of - the
b role of CIZA ip the Usited Btxtes intellimence comzuirity, “hz rrlations of

: ' tha ID/1 rres with tra C6 end the support avniledle {ros the offices of .
ti:ie [D/8. PRccently thiu cournz nas been Ceslgnited oo en elternete pre-

! requisits for CiA officeys numlnsted for certain external trzining.

Tse courze L2 precented by lectures given Ly CIa offidials who ore
nrozrzas, end gcrvices

P oA 3 el
netionc, 1

‘directly responaible for the ninefonc, functi »
diccucszed. EZuach lezcturs 1s usuzlly follened by & shaert cuestion pericd. )
Approtimei2ly 10 per cort of the srudents? tico conediiled for reeding

oz, A

Fertinent up-to-date regulations azd backgrowd aivmsunries,

ACHIEVENELR. ROnGiD . o ' - o

."Tuig 19 a eeriificnte of attendznce oniy; =9 attexnt was rede to
i

ev.luate student nchlevercet In the ccuise. ‘fais studens wien contclentious s
and regular (o atteniance, !

2). December 1960
Dute

X , L -
s , . N e
: S Bl oRarT !
SRTETSTAN .
. po
3
— ' .

Yousa
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™ 1SS EVALUATION )

NAME

RICLEDSCY; Jcends 0 po 53[5

SUBJECT _ Flups & ‘Seils - Basic Familiuriestion

3 Docember 1954

DATES TRALNED PR 2 . 10

LVALUATI QN3
Did so0d work, Avpears to h:ve  a good understanding of the busic

principles involved, His attitude inclass reflected his interest

s

in the work,

Yote: This course is only for faailirrizition, It does not

qualify student to engn,u in the opening of 5nu11.
5}1&“@/

Please retwm three coples of thia form to TSS/TD.

Uistributions
I =-TW
1 - OrR/Segistrar
1 =~ TSG/TD files

3
-

A e
R v

o

<Ry U

4 ey

A

R
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. M SECREY S =
:‘;,. N R ., et . -
: S : . 7SS EVALUATIORN
3 ' WOE__Jsck iidchardson o Dive____53 -
f SUBJECT___ Audio ) - :
3. ' ‘ , : !
i DATES TRAIRED FROM__2Q Rov. 1900 | TO 2 bee, 1024 ; ,
%
f . EVALUATION: Altbtough lacking a background in elecironics, ifr, iichardson
1 i wvas able to grasp the insirucliona given and correctly interpret it., 1
‘ ' fesl that ir, iiciardson would be able to correctly cvaluate audio
orporturities and to equip and direct such an operation with the excertion
3 of the telephone tap. ifr. Richardson is not qualified to perforn
g raintenance on the cnuipaent, L
i
- i e ols ’
! [ /jj % 7. /‘,./@//
! N A< Pz ] :
; CARL C, MCOREFIRL
: /s
.
; R .
Flease return three coplea of this form to TSS/TD. )
Distribution:
1- T A '
1 - OTR/Registrar . .

1 - TSS/TD files

: ‘:J -.1 -
- SECRET ‘
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TRADMLIG EVALUATION

o : ;/;’

\"

RIGF.A.%G‘I 4 Jgcques G,

_._Ma.Le. —4=22 January 1954

U \____,.a—{ » Datas of Cource
20 Jan, 1324 10 June 19,9 G3-13 DD/P/3R~5 /E/

Dite of -Birth © 20D Grade or Rank . Cilies

Chief of geographic branch,
Projocted Assigmment or Presont Position

The Comtaresplonngs Coursse iz a egpeclalized cowrse of thres weks’
duration desicned to exposs the gtidant to (B principles ard practicos and
to indcetringts hin tharein, The cowrre is conducted on a semirar, round.
tabls basis, Emphasis is placed cn student parileipation duwing stelf end
guest lectures, aAmple time is allotted for readirg the extonalve matorial

jrovided, ~RE

Fash stxdisst 4a reanod ata.rti:g r...d-\.s:y in tho socond week, ‘o give.
& prossntaticn before tha class,  Thls howr-lony prossentation is based on
a redlan asgigremnt givon the student by the staff, Exzeption 18 rude
whore students rave the fisld or heedquarters exporience in CE or a relatsd
field; such = studeat is permittad to give s coa-howr lscture bussd on
speeific oxprerienco, Tho "canned” problems sro selocted to toat stulentat
ability to do CE ressmrch, collate, maln logical aralyses, ax! present idzas
affectively to e sexinny group.

This evaluation s Based prinmariiy on the stuient presentation, ord to
& lassar degree on rarticipaticn in seminmr discusslons whon condasted by
tks atafy,

.
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1. Mr. Richardson ranked first in s strong sroup. He applied

- himself effectively throughout.the courss. Kis sexinsr contributions

aided materially. He drew freely on a sound operational background
and was by all odds .-the top studeat,

2. Studeat Presentation: Mr. Richerdson prasentad s case with
which he vas familiar from his own experisnce. It was a first-rate
parforﬁmnce. The material was very well organized and crisply pro-
seated, So effective in fact, that Mr. Richardson will be called
upon to give @e same discussion in subse—queat CB courses,

3. In my opinion Mr, mchudsod is fully quslified to act as

senior CE officer,

/7//qu

nief Instructor, C3 Course
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SECRET
TRAINING EVALUATICN

lo- The cotoiiial te ohoo tPis report s entrystes s T UHe report sumsarizes the flaglings, ocnruﬂon_u“““
Perscagtty o‘npé'yalph YT Atthnuah ne mayiaithin epinfony o the vieleus fnstructors éuvla-; the course
My ditcretize ahow ‘It to other mempers 0¢ his &uu, the  Livtey o;\l,, with nC reterence 20 Other facts c;{ﬂndlngl
sdout’ the student. wore cosplete dJatas I» evaitadte in

. the files of the Training Divivion and may be eramined
’ : sfter contscting the ROcords and Scheduling Offlcor,

EEPOrT 125012 ~uve? be tNCwn to the studenrt sthom it
’ !
Concerry,

~ t

STUDENT"S

* DATE OF REPORT 2 Moy 1950 -

pivision  OPC/YED - cripe_08=7
) ~_ - "‘-—.“,f""'/ ) = : . : '
TRAIFING FERIY a2 S PROJECTED ASSIGNMENT Ago'ﬁ Pol. Yorfare Offiocor,

-
&

TRAINING SRsE’. Advanced operations-

wanCE RECCRD. The following giedes show the achigvement of the student In class pioblems snd examlng=
The oversti

le MNae
tlonts T total possidle score Is brosen down to Ingicate the relative wolghting of various factor

sdjectival rating I3 dased on the follosing scalet 0 to 998 ynsatlstactory} 60 to J98 satisfactorys 80 to 698
Escellonrs 31 to 1008 Superlor. ) : - : o

fosslvle score * Achleved Scofg

1401 Yo

i
) }
FASTS 20 Comprenens lon of mlsalon'of 05C ¢ « o o o s o & o 8

) {20 Compranension of missloAiof GPC o o o 4 o0 o s o s wor 30
- (33 co;-puhon.slon of opon(lnln.ll Procedures + s o o o 2% 16
. te) (Comprehonsion of op.uﬂal:ul policy o o o ¢ o o o o 125 » 16
- - 8} USSR and Communicm (clandestine aspocts) o o o o o 20 1
SKILLE (41 Evaluatlon of 0peratfons] datae o o o o o s o o o » (301 2
t1h Oporatlons! planalng o o o o ¢ o o s ¢ o s s o o 1302 zu
18) Operationa) mechanies « o o o o o o o » .‘. “ s e s 10 23
_ 30 Personatity Analysls 4 s s e 6 e s b e s s s e (31:1) 21
A (51 Personality maniputation & o o ¢ v s o o o o o oo 1300 16
TOTAL : 13000 215
: Ovarall adjoctival rating e e e e e e e i Batisfectory (7#)
2¢ 3PP CRARACTERISTICS SECORD. Tho followlng indicates the various g;laon;ll(, tralts as observed by the
. Instructsrs 2uring the training period. Thne obsarvations include ths student’s particlipation and conduct in traln=
ing as eetl as his rosctions to various protlems and situatlonas A scale of O to 10 Is used, O indlcating that the
tralt nas 2ot been Observed, the lower numbers lndicating below average, and the higner indlicating above sveraje.
; Ratling
(20 aYility to get along and wors eith peoplo o o o ¢ o » o ¢ o & s o »
i34 axitiey to grasp instructions . » o+ . .'. R 2
= (33 grtislane and Interest In wofk o s o o v s st v et aasas B .
N 10 Ioauatriousnets o o v e ettt e s st P ’
o 1% Fepztical Intelllionce o s o o o o o 2 2 o o o s'c s a o o 2 ¢ o s 5
{ed nu_nnou....... .....................-5
n lupnbllhy.--.......‘....-.-..........5 .
unuh:tiunns............................5
- €31 sraxilley ............................5
1131 eiviative ..-.....o-..--.........--...5
QY ln:ir-atlou..-....-.--...-......--.....g’

- (120 a3itity to handle and airect Pecple o « ¢ ¢ ¢ o o o o o o o o o

3s Jiewial. (70 be usee enly In cases of ocutstandling strengths of weahnosses!

; “T o tnsn L (Ceagr,

! cnets INSTRUCTOR
: APPRZIES. T Dist: 00S
- iy . . oop
REVIEWED, cay
TR Files
FORM KO, o0 e e SECRET w

JAR 183
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la 20 0teizial tu whoe tRIL report s eatPistee in T
Fersonally revmavvinle tor it

Nl elseroriiem
the Pecoft Lrru’? Aese? Be Ahomn 10 the tudeal sham 1t
’ !
¢ .

"R e hnroson

coOnCerny.,

STUBENT®S g

TRAINIWG

TRAINING PR 30 >0E}uary 17 Earch 1950

1.
tions.

Abthcugn

» 30Ce it to Othar seamders

SECRET
TRAINING EVALUATION

Tre report 1uemiricen the *isglrgs, cheersationy 4o

opiniors of Quo'.:v-..\ ingtegctors 4u03n) the tourve

Re m3y, aitria
Tisted only, aits oo Petoronce to Other tacty or *lntingy

ol iy wtate,
stout the studer.. wore teeplote dete to avollaztle in
the fiten of the Training Civiylon snd »ay te evamineg’

. - - . ‘ .
after contacting the Beccriy and Schedullng Qfticer,

10 April 1950

‘ DATE OF REPCRY

i .
Cpem( 1m>

[y 228

oivisicn OFC/¥BD caaoe T

 Fol, Farfara Offioer

PROJECTED Assigvega:Raa?

PLEENwANCE RECORD. The followl

The trtat 2avilole score ls broden dcen ta incicate the retative weighting of varlous factors,

3dex 300w the oehlovo-ln\ ot the \t.aa~Q-ln class 9vou|--n ang o-anlal-

ng G’
The ovvvavl

@ to 198 ynestitfactory; o0 to 194 gatlefectory) -85 to 3%

adjectival rating 13 dased on the foilonlng scale:
grcellenty & ®e 1304 Superlote
‘ ’ L3 .
. I
113 (omarerentlon of dasle principles of clamsentine

D N )

aeratians o 4 v0 00 0 a e
3 uwe 2* ‘teadecraft ladllity to apply princinles
2¢ ilandestine oparations) . .
Y a2itizg to evaluats oporaticnst data

T e s e s e
e e
(e} ariifity to wie operatlonal data . ¢ « ¢ v o o o o
£5) PIB2iv) 4 4 4 e st s s e s 8 s e e e
T N T

(8)  Feraamatity smatyels o o .0
tH Persieallty manjpulation o s o o o 0 v s b e

18} A3a3taility to oporatlonal emorgencies o v » o o
19} atte~tion to detald o o v o 4 0 v v e v n e e
(1C)  Orzasization and prosentation of welitten operation

LT - R T T T S
ToTAL

Satiafactory (73%)

Cearall azjestlieal rating

Do TEAIT SYARACTERISTICS RECORD. Tha folloaiag iadlcid
Tastructors scri~g the tralning period.

as neil a3y nis reactions to various prodlems and situstions.

The odsersations In

tralt das ot teen Obsarved, the lower numbers lnsicating de

1) aslsiey to got afong and wark with peopis . « « &
120 aditicy to grasp fnstructlions . o o o v 0 o & o .
138 (r2resiasm and interest In 00PR o ¢ v ¢ ¢ & o o o
(o) INECITPIOUINOES & <o o o 0 ¢ 4 o 8 s s b s s s
(80 Prazvizad Intelllgance o ¢ o o o ¢ o a0 0 0 v o

(6) AstEMNET L L v e s e e s v s et e s

A1) 2322233700y ¢ o 2 o ¢ ¢ o 0 6 0 s o s s v v s
T8) FYTOILIVEMmOI% & o 2 o o o o o 5 o 3 o s & 4 s s o
9 avaiiivny “ 6 e a4 s e e e e s et e s
(1C) IRiIT2%ie® & o o o o o o o 5 6 o s o 8 s v o o o
(31 Ymagieation o o o o8 ¢ 5 o s o 5 o o a s s & o @
1121 asilizy o Mendle 2nd direct people « v o « o o »

179 be used only In caser of outvtanding

e gomenc.

APPROVED.
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4 $ecore

Possidle Score Achle

28

... 402
.o 50 J2 .
e e 15
Ce 26 b7
. e 1o 19 -
e ey 17
.o 150} 42
o 130 21
.. 20 14
al R ' .
. e 1201 16
000 218

b e e e v et
tes the varlcus persanality tralts 33 odbserved 3y the
ctude the studeat®s partleipation and conduct la trainlng

A scate of 08 10 10 ta wied, C Inglcating that the
low average, and tae Rigner Inslicating stove averije.
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o

»
.
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SLPORGtRY OF secabrosnent
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1. Tre ofticial to anoe 'njo»r;=a0! Ty entrurted iy
Personally responstiple for it,
‘NS aTacration shoe 1t 16 other meabciy of Ale stetd,
#oport urduly never ¥e Shown o the Atudent shom 1t

TRAINING mnoo )

SECRET

"TRAINING EVALUAT.ION

Congeras, v

‘AENOugh he day silhin

PERFOAMANCE RECORD. “The followlng greden

To trecrepart summarizes the tlaslage, odserzstions, ent
opinions of tre'wsrlous Inttructors during the coufse
11vted onty, aith ab reference to other fects ar ‘tinalngs
‘evout the studant. wore complets gstd Iy svalfivle Ia
tre flies of the t'.ialnq olelslon snd say ¥e eraninesd
eftar contecting the Records and Senedulling Offfcer.

. o

‘bare Of eercar 10 Fe Q;:W'! 25 -

Division OPC/FBD . cnoi@_l
’ " Assistant Political

PROJECTED. ASS IGNENT Warrm Officer.

show !no lchlcvot‘n! of. the student In clasy prosless and o-.-ln.-

“The ev'voil

- tlons.

sdjectival ru\lng 1s Dll.‘ on the !e!lo-lng scalat

R (lcollon\! 90 to 1008°$ ug-rlo'. A

&)

Problems
Reporting of Iﬁformntion....-....--.-........
LBSS&ZB “ritins...........o..................
Interviemws: Procurement of Informationessees
Intorviaws: Personality Handlingeeeesscessss
Happing and SketChing......o.................

“Observation and Description.essesessssssssase

Cbiective Tests

Intel1igence Tools and O0bJootiveS.essecescees

Reporting MOCh&nics.--.;..;ooo.-ooco..ocoouoo

.CIA Security RﬁSUlationaooooocoo-o-oooc--.ooo

The, to!c! possinle ocoro s brokes ‘doen to lnoleuto tre relative nolghtlng o' verloss fectors,

0 to. 59! unnn!lu’sglorll 80 to 19% 3a atlsfactoryy 80 to 893

Possible Score Ach:levad Score

(30{
(s
(25)
(25)
—(30;
(30
(25)
gzoi
10

onll

20

b
18
16
26
25

18
15
9

‘17%‘

(]‘)) USSR and ComminisMecsscsscceosscssesscensenee
TOTAL
-Overall adjectival rating........-..............--........ Satistactory
2. TRAIY CHARACTERISTICY REICORD.

fnatruators during ‘the tralalng perlod.
tag as well as his recctlons td varlous prodiems snd sltustions.

The following Indlcates the varlous personallity tralts as odssrved by the
The observetions Include the atudent's participation snd conduct In tralne

A seale of 0 to 10 s wsed, O Indlcating that the

tealt nss not deen odbservad, the loser nunders Indfeatlng

(1) adtlity to get along end work with people ¢ o ¢ s o ¢ o o o o o

120 adlilty to gresp IABtruetlons o ¢ v ¢ o s s s e s s s s o s svass G -

13) Enthuslasm end Intarest In 80Pk ¢ o o s e a v e e R R I

(9 IndudtriouBness + o« s o s o s e s s s s s o s v e oo e T

13 Piacticat Intelilgence o v o ¢ ¢ o o 0 o rer s e e aseesenre T

180 AStUREnEss 4 ¢ s o v s s s a st s s e et e b b e s e e 7

(31 ldlp(lb'll‘y.o-oooo---u T EEEEEEREEEEEEEE 5

(8) Effectivonoss o« o « o & o o o o ¢ o 8 8 9 08 0 2 8 25 060688 s 005 7

190 30Tty ¢ o ¢ v s e s e v e v s s as s rs s s aasenneass §

1201 1n0EIatTs o o o o o o v o o o o s oo v s s s s s b v e e aan 6
132 1eaginatlon ¢ ¢ s ¢ o o ¢ o s o o & c e s as s e e et e 0
oo &

120 adlilty to handle and 01rect People o ¢ o ¢ o s 0 0 0 0 0 v s

-
.

APPROVED,

COuMENT, (70 be uned only In cosens of outstanding strengths and

weahnesses.)

below aversge, the higher Indlcating sbove average.

Noteen e//‘-"\ 4

REVIENEO.

FORN 20. 23-87

JAN 1980

D
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- SECRET

AMENDMENT TO ALLOWANCE COMMITYRE ADDENDU“

For Staft Agonl,('rhon &8 B, (..A\\JXN i

et

T e e s e ™

M=, Thomas B. Casanln.

Dear Mr. Caaanln-

_Effective 25 May 1972, yonr current Allawaacc Comn ittee Aﬂdendnm.

a3 amended,

is further ameanded by substituting the . following for sub-paragreph

{B) entitled "Othc Allowanco Entitléaments':

(5)

Onc Tine Payment. You are hereiz autdorized a"onor-

" time, non-taxable Agency paynieat of $235 (a licu of -

your entitlemen! to reimbursement {or the round-trip

“educational travel of your daugbter fram Paria to. Norton.

Maassachusetts, and return to Paris. Payment of this
amount will be by deposit to your baak account. This
payment and the fixed allowances a8 set out in sub-

"paragraph (A) above are in lieu of your Agency over-

B8oas allowance entitlements excent tiat upon your
return to a domeotic parmanent poat of assiganent you
will be entitled to a home agrvice transfer allowanco in
conformance with applicable Agency regulations.

All other provisione of your Allowance Addendum:, ae smeanded, remain
{n full ferce and effect.

APPROVED:

UNITED STATES GOVYERNMENT

‘BY

Contracting Officer

. Allowance Comnitteo

orndrY e @




14-00000

f
4
4
3
i

-

i ,Denr Mr. caualn.‘ ’

ALDFNDUM TOSTAFF AGENT 5UPFLEMENT
For Thomas B. CASASIN, Elfeciive $ August 1962

M. Wﬁ. Casasln

’I'ho Ayency. ALlowancc Commutea is authoruod to modu)e the cnutlcmenu'

.y o‘la Staff-Agent for cover, ope.ational or security reasons.
" authority. on 7 June l9ob the Comrittes imade the folloving Ceterminations

Based upon that

hich will appl/ to your. /\goncy overséas Aulyu:nent in Yaris., }Yraace under
non-official -cover. ‘Thesa Goterminations supersede snc modify any provisiods
of your present Stalf Agent Supplement which coaflict therewith:

{a) Fixed Allowance., I"ffective the day of your return to farls you are
herein authorized a on-accountable, non-taxable fixed ailowance calculated at-
the rave of 37,580 for the following year. i.e., for a one ycar jyeriod. If
roquired, advances soay he yranted by an Agency mzthorh:lng official. This’
{ized allowance i3 in lieu of your Agency ovoraseas allowance catitlements
axcept that 4POA vour retarn t¢ 4 dotaestic parmanent post of assignment you
will be entitled to a horae antvice transfer allowance .in coniormance with
applicable Agency rey ;ulations. Agency f{ixed allowances are also in lieu of
enutlemonu ‘10 (1) reimbursement for the overseas operational use of your

. FOV and common carriers in #nd around Paris and (2) storage of your HHE,

Cuarters will not be furnished you:by the Goverameat or by your cover facility
du:rlng the period covercea by these fized allowances.

T {E xeggt_i_og_“{xjy_rp_g_nt_q__n. During this one year period of your oversgeas
acsignment, you are hercin duthorized to retain, without offset, the housing
and cost-of-liviny allowances of your cover facility.

{c) Requiremnent of Cortification. You agree to certify, whea requested,

“that payments made L0 .04 a8 Set forth herein have Leea expended for the

purpoge for which rmade and have not accrued to your personal advantage or
enrichment. You wiil repay any amount for which you cannot provice such
a cortification. You understand that you arve not required to s.ake (irancial
accountings for ainounts received under (a) above.

UNITFD STATES GOVE/NMFNT

B —_

APPROVED:

Allowance Co.:nx;.'i'tlee
ACKNGW LEDGE I:

— i, e e o s e o+ - . ———

Thomas B. Casasiun
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.will be followed to progerve the sécurity of,

M otour p,s‘!un requieay

Supplement 1o 510 Agedr Parsodnal Actian

Thomas U Casdaln_ . - Fiiective _.-;.§ 5‘!..;.“_1-.,

Mr. Thonzy B, Casasin. - LT

Dear Mr, ;_cum\ ) -, o . . . ‘ g

~in view of your comompluea cover au" nment, you have been
de ugm(eé a Swff Agent. The purpose of inis '..ppll-"n"n\ ie to call vour
attentfon to exiqitiny policies which are parhu.ldrly material to you while
you are so-druignaced dnd 1o set focth certxin rights and obligations
incident to your stilus as an appoeinred employes -

1. Piyroil Adminigtratior. As indicatsd in'your Staff §,,ent fcrsuanel
Actioa, your present nalary and gfade are 31\’051 nnd G&-n‘ .
respactively, and you arvre ectitled 10 vecajue thi
other beneflits applicable thereto, however, (ar.ain prm*csdural varations

your cover positlon -

(2) Thne ygrowa erpciumen
activitias witl be retalae.
emolumenis dus you from

that you rocvive from your cover
vou a8 an cffset agatnat the groas
his orpgrntzation, . except &s

provided in paragraph 4 brlow. your cover emoluments ever
excecd thoge due ynu a3 a Seaflf Apenar tho mverage is to be remifted
to this orzanizition on & munthiy baeis, uolese » differeat period

- is specified,

-4
%

&) Your ¥Fodera? inco ne fanss widi ke withhoeld and reported in
coafermanca with 3R 70 .35 or any aubsuquont regalativng or pru-
thie orgam?;:iun} For yaur 1aformation,

cedures premulgated Ly
thas orgeiliatich sb,-l‘ v.\!hfx- Id Frorm the grose payments due you

wount which, wheo add-d to the income
210t equatl the tax withheldings

. “
' Federal income tasee in an:

taxes withhield by yours « v er facillty
WDNrmaliy mude frem vour toee taxeble compassation with this

a o dizerentzal or if it is insufficient,
will he teguived 10 make taxy comidances {a coofoimance with
hB 20-86i-1. Alsn, thar fesunnc s tog=ther with R 30.720 covere
the pracedures' to be fi.llowed ia nrdey to yecelve raimbirsement

organizalior, “f ther: you

for foreign sacorae taxk-é impored upon you.

' {c} This oryan:zation will deduct {roin tha grore paymenta due vou
an arronaf squuvalear L am and oae half per cent (b 17270} of your
fron ty the Civii Sé'l\‘tc Retizement Fund,

e renitint due you by this

.voss eafarv-icr cunts-
om th- ¢l
.

This amouar witl be de ducted !
! vrpandization. U theras v an flt:lu'.r;m::;- G 199 mg luenifscieet. you
, i be requized to ma<e Jlreed =aaniloaiier 16 flds 0Ty s Lionin
. satigfacviun of the required Conlriburions
fus ni § your quarsters allows

1) Y vermareat quarievs 2re not farnizhed
K SGrrnem o cote satabltehed Soe youar post

R i
‘N st covanayg for this

bl cacre witl be pean:
' of 3ssignmen’. Leonly wiad
: ailowasce will be reguirad,

ed ot

1
a0d grace.

ot lutren 1 (he Secial Security
cxjet-se However involurtary
wnsurance 20d retire
orpamzation, amd an

that v vmake o

Fund xach o atrtbulinns will be et your
sutribostions for wover facility programs  suck a2

meat, may be congidered tems of éxpense to ihie
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. AACS Lane ALy Motacs you receive av a rosudlt of youl ;\srncxyu-»)o &7

2, such prégrarmis muat be feturard o thi organtzatio Whether parii.

- : Fiyat.on’in a par'iunar cover facil: ty pragram js smoiumary .vxl. bs \

‘- arterintned by this uvgamzauon, . . { . : ;.
o . . ' N
x, .- ‘ ' ~ :
> - < lioawn ‘Lr:"jﬂ(‘ox “r Pmm_gm_ Pny You are hereby authorized lone

N Sireeiel Cover Fromium Pay in coafor:nance w:th applicable -»rgam:.'.:m-...l

. RN .4 ¢s. For your idformation utrrntly this prcmum pav ie teo pe

ceni of your bise salary, represeots additioral taxabie compeosationto | ¢
5 vou apd is applicable for that period of time yoa are assigeed under nons’ Cooe
= ¢
3 oificial cover; . . .o oo . . ;
: . . N . o ‘ : . o R
£ . ) : 3, quahz.a! on Alluwance. You'are hercby authorized an cquahza- Cl

. ron aliowance m—au.ord.mce with applicable organization uauauceo,.

4. Travel Exgecses. You wiil be entitfed Lo travel. transportation -
! storage’in cnufm"*ar,"» wita the regulations of this organization,

4

MR 20.2¢ proviies that travel expens s of integrated. persoanel will be
alléwved in accordaace with the regulaiions of their cover or,;smza.t:ona *

or HR 22, whichever allows the greater amount. |
- ’ 5. Travel Fepalties; You hercin agree that your assigament. abruad
will be for & Sinimim of “from ihe date of your arrival
Al vour permanent post of duty. uniless such aesignment shall be sooner .
termninated by the Goverament {or its convenience, Your violation of such 7
ajircemant may res it e regulatery travel peoaltiea. HR 22-6 provides i
that if the agreement 35 violated durisg the firet year of duty abroad.
expenditures fur travel and {ranspoitation to the post, 1ncluding per diem )
wiiile at headruavters and storage o effects, ehall be riimbureed by the N
employees. U the agrecment (8 violated after the firat year o duty. but e e
belore the completion of the minimurm tour agrecd to above. retura travel

at Governrnent exzens2 shall not be alluwed.

R T R Ty T B A e

' - AGREFD:

LRI

. 6, Becrecy. You will he required to keep forever aecret this Supgie -
s meet and alTidorviation which you may obtain by reasce hexeof (unless

y reicasesd in weiting by the Guiernment from such obligatioa). with {ull
kaswiedge that wigiation of such recrecy may subjact you to cenninal prose-
catiun uader the Eap otage Laws, dated 25 Jure 1948, as amzeded, and
otne r applical.le lawe and regulations.

TR A S TR R ey T8 e oA

PSRN

CUNITED STATES GOVERNMENT

BY

Fersonnal Ofticer

o a8 Ao g e 8 o - . s -
R L YO
e ¢ st ot 2. AR ASwmb 1308 prny
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, . SECRET
) Cast orricae . Division 1
COH«RACT INFORMAT ION AND CHECK LIST Ttk U PRIl v’ 5
x:a} Cee R R Toe .-u NE_ e m..~.~ ter .-.4--(’. ;‘;“',..(.,, FrTinsion : oALE ;
: ' t CNET wh P PO-Puis N N T s
!‘w:n:;.u::::;:u.::-' e ‘-::‘n’.. ':: :t:rn::l::n .3 G»Juf'ﬁf' ;.:T{-‘ 2 'july PR
3 : : N
3 2 - " - . GIN!HAL‘T“‘“ ) a\kw!”lj:,‘-‘
™ ;} Previce E] vaur Ta. reiale ’ . ALLCTMINT NO. 'R sLo1 wo.
. 18 ] ) “3256 - taG - 1)
’:‘m B. (cm*im’ .| se redeasent sration . B .. TuNDS |
, - | . waris, Prunce' T F e
3. PREVINS CIA PSFUDONYM OF ALIASES | 6. INTVFIDCAL mAS MIEN ENGA OY CIA CR ITS ALLITD ACTIVITICS IN SOME CAPACITY
Jm " mt‘ (?) :"‘:.;:,;‘;s (o.'n.c]. -u.' D'-q (17 yes, dovcribe nmf include dates

Jabn P, ‘ﬂ( 1as Jum Re
Villide, Joln ¥. mitin (#) Swfr Amploy sinéo *)9

WEDICAL CLEARANCE ~ Je. contmact 15.10 BE wRITTEN (N STERILE FORM

7. SECutITY :L(ﬂ_lunct (Typv and du.) TA. . )
& - - . T"'---"hr-"“""] [", eto'e. t.e.. “fu.s, r.ovuuuurt.g] ves wo
-9, INDIVIRUAL WILL WORK UNDER 'connou(o CONZITICNS® 1.E.; MEGULAR OFFICE.. |10. PROPOIED CATEGORY (Contract sgent,
MOURS AWAY FROM SUBJLCT'S MOME AND PERFORWED LAXER THE SUPERVISION OF A~ contract uployn. etc.)
STAFF Kw ‘kovtt OR STAFF AGENY x _ E " m Agsat )
CSECTIONIl - - - © 7 . PERSONAL OATA . _ . ) :
1. Catizensmae 12, 1F NOT U.S. CITIIEW. INDIVIDUAL 1S A PERMA- [13. AGE 14. DATE OF BIATH (lonch da ya'r)
. li.S. -un -tswuv ALIES Ty yes - (] we 30 co v 20, i
18, LTGaL n(s«éuc; (City gnj state or country) 18. CURRENT ntslornct (City and -tnll or country)
Alcxaxiria, virginia . . 7| . Alcarodris, Virginie .
17. MARITAL SYATUS (Check as appropriate) : - T o
o) steane C]’-u-uo T3 vraeess ) anmwuLLes’ | 3 siPanatTed ] orvoncen
18, NUMBIR OF DEPENDENTS (Not including udnuul) $9. INDIVIOUAL 1S RELATED TO A.3TAFF EMPLOYEE, STAFF AGENT OR
RELATIONSNIP AND ace: i AN INDIVIDUAL ZURRENTLY WORKING FOR THE AGENCY IN SOME
N . CAPACITY. [’;J vey R »e
RELATIONSHE

Theve = Wife, cge 30 .
Puuihtor, age 8
baughter, Ago 11

SECTION hit U.S. MILITARY STATUS

INDICATE CATEGCRY (Longevity, combat dis-

120, mESERNE ). VETERAN 22. IF RETIRED,
. ., ability, servico disabslity non-combat
hAK Yo y )

3. BRANCH OF SEAVICE 24. AANK OR GRACE 23. ORAFT ELIGIBLE 28. DRAFT DEFERMENT OBTAINED

< -l e g HASY S [Jves [Jwe

SECTION IV . CCMPENSAT 1ON -

27. BASIC SalaRy 26. POST DIFFERENTIAL | 29. COVER (Breskdown, if any) 30. FEDERAL TAX WITHHOLODING
Pay ensidicemratp equating CovER cra
to @S-t {atep b) lncluding pramifs pay - x| ves %] ves

’ L1l o

SECTION V ALLOWANCES (NORMALLY GRANTED ONLY TO RESIDENTS or THE UNITED STATES)

31. [QUARTIRS 2. POST 33. OTNER
- In metordance ith reguletions .

34. COVER (Breaddown, if any)

SECTION V! TRAVEL
38, TVPES 36. WITH DEPENDENTS
Swes "l oowtatic orraativean [ ronciou orenarsonat Cadives T wo
- YRANSPORYED VENICIE Y5 6T
37.  HNL YO BE SHIPPED STA. MKE TO BE STORED 38. PERSONAL VEWICLE TO BE SiIPPED [ 39. | T R e R AGEL

xivn I _[-o mED I ]-o 'lX!d:" | Ino ref ves I I-O

40, IF WITw DEPENCENTS STATE RELATIONSHIP, CITIZENSNIP, AGE AND DATE OF BIRTH
Wife, U. 3. Citizen, ag» 3., PGB 13 Jume 1500
powhier, U 8. Citizen, age &, iCY 5 Sepruamer 1353
pPaughte=, U. £, Citisen, ap 11, X3 prardee 1950

4. PAYMENT ARD ACCOUNTABILITY BiLL BE IN CONFORWANCE ®ITM
ﬁ COVER POLLCIES AND PROCEOPORNLS

@:u tCEvLaTLONY

CPERAT IONAL EXPENSES

'SECTION VI
42. 'ulcv_!l!( OFf INFORMATION AN, AITERTAINMENT 4., OTHER
A oubcyviced Ay eatdurizas AS WARTiRe]

43, PAVYMENT A%D ACCOUNTABILITY WILL BT in COnrltwanil witn

i 0a aram oo [ o [P [T -
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. < §9%0. OFFSET OF

P - S ’ . ' »__,-34.“ .
o . . ® SECRET “Y
, - ’ CHSE D90 CER . ‘rwuvm

CONTRACT INFORMATION AND CHECK LIST . | - ‘i'l'n"‘- e | o )

. (CONTINUED) o —'Tu.n:_‘wl ERICTIES & WwavE _ )
A orE:  SEE 1usreucrions ov rrest swEkr. . ', . N TR Y Puly 1§02
S SECTION v, . . or»unl'-.nn\m‘ ey "N*‘m .

ond NB' JO 820-1. RB 20-1C00-1 and. ot succeasor régaistices feor

de. oENerirs’ (Su ” 20- ll! 2 20-630. l zo 870" R 30:1000.
bon.luc l‘Pllthl' 10 verious categories of cohlract purlomul )

ALY wrafs Eaployoe. bonefits

foferion ax T e e - COVER ACTUVITY
47 gvarus - PR6POICOD. 48 y4yog T frecharerany " Levivpeni cowwtacian ol Pracesse’
(Check) ivtasLIswtD (Chech) “frvesivease - 1bycaricna | jwivrtany i csae
T3 EFFECTED ON nllulunsuu BASIS B

49. IF COVER-PAYMINTS AR con"uruuoh T B
m . Wvu' = D-o N , Dcanun (: Paavtian

LSECTION X~ e - L . _OFFSET-OF INCOWE - -

INCOME AND OTHER tum.uutnrs OERIVED FROM COVER ACTIVITIES (12 less then total, justafy in separate sesc

etteched hereto.) . . ) _m:nu g reeniae [ sone

SECTION X1 . TERM

81, DURATION 92. EFFECTIVE DATE . 93, RENEWAMLE .
[ cavs l In-v-"[ I viaes - . , ’ v (R )

34. TERMINATION NOTICE (Number of days) $3. "FORFEITURE OF RLTURN TRAVEL FOR RESIGNATION PRIOR TO CONTRAIT TLPwINATION
. B - E]vu “ D-O

SECTION X1t FUNCTION

36. PRIMARY FUNCTION (CI, FI, PP, other)

: Zl.ond CA

s PSECTION Xit1 OUTIES _

$7. GENERAL GESCRIPTION OF -DUTIES TO BE PERFORMED

::anﬂung and supervision of fiold agents already mlzﬂ.
Eputling, ssscompmnt md cevelopemt of apmat eandideior or projects.
Recruitiznt of agent coandidatos cutnidoFyents vhen Beceisary.
Cleniustino suppors of oem and othar stasica opereticas.

SECTION X1V QUALIFICATIONS

$8. TXPERIENCE

Factographle equippent saloectan
Revspoaper &ssistant 8XZ4R aditor '

Assistmnt to plenning divisicn of howsing suthorvity of a sojor city
Operations Offticer for pact 12 years .

] TNIG! SCNOOL "GRADUATEL l [YIIB( SCNOOL STADUATL

$9. EOUCATION GRaDE SCwooL
Check Nighest PUSENESE SCHOOL OeabLATY lco-u:lrux ICMOOL GNADUATE
Lovel Attained T ’ T
coLeect (No dograe) lxlcoutﬂ CEGREL l l-o)v SRADUATE l as I IiEX]
60. LANGUAGE COMPETENCY LANGUAGE SPEAK waTE READ 61. INDIVIDLAL'S
o COLNTRY OF MMIGIN

rLusnt{avinac frace N.ull'llvlnlsl sooepLycuTiavinastroon

(Ch-c. Approprlllo) | Praoch 1.9 X "4 UsA

Degreo Competency . oo
1) b ¢ !

manicn

€2. AREA KNOWLEDGE

Canada, Japan, Westermn Burtpe thia residence, etudy and travel

SECTION Xv' EMPLOYMENT PRIOR TO CIA
63. GIVE INCLUSIVE DATES, POSITION TITLE OR TYPE WORK. SALARY AND REASON FOR LEAVING .

Bovspaper nselotant editor - 22,200
fAscistant to plencing fivicion of howsirg svthority $3,100

.

SECTION. XV1 ACDITIONAL _INFORMAT ION
ADDITIONAL OR UNUSUAL REQUIREMENTS, JUSYIIICAVION.S OR EXPLANATIONS (Use other "side if necessary)

64
B ;
[l XL R
APPROVAL
Joareg TYPEO NAME 4§ SIGNATURE OF REQUESTING OPENAY. !nnl TIPED NAME 8 3ICNATURE OF CONTRALY avpedesng.
ING GFFICIAL ! eFrIcER 3
Y [ d =P

JUIR Corny
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. . PRV o - a3 LLUATY OF RLYULSY
- REQUEST FOR MEDICAL EVALUATI A
) o EST {ME CAL.EVALUATION N ' 3 11 mc-a
’ LR mnaru..- Firer, mam-) 3. PONITION THTLE B P YY T o ]
| | RICHARDSON, Jacqued G,. (Dcp@ndonw)_,_ el BEnEL Agont | GE-15 ..
l OF'I(L. DIVISION, DIIANCH N . N .‘ “ EMPLOVEF'Q [ % B 8 X
DD_L’LELB _GO13 :
?. puasose or F EVALUATION .
‘ [ l nogv oY
[:j ,“(.(“,“:o,“g’"' m OVLRSEAS ASBIGNMENT Boao lmve &
oturn "to. sr.angq
®TO
[::l ENTRANCE ON DUTY | ___...Octcbar 19G7
STATION
| ___ Paris, ¥rance . |
B 1OV STANODY TOY OR PCS
[TYPE OF COVEAR -
E:] SPECIAL TRAINING mmuacla?
- [NO.OF [IE PENOLNTS TO ACCOMPANY-
l l ANNUAL .5‘6;};:‘9?’:;&?7?:;4;?;:3:8«73 OF MEDICAL
- 3
C] RETURN TO DUTY L’J WETURN PRIOM OVERSEAS
YA
r_—_] FITHESS POR DUTY
STATION
| I MEOICAL RETIREMENT [No eFoERs
8. OVERIEAS PLANNING EVALUA’Yle {One b'ot“ Mt bo checkad) °. REQUC‘SY"‘Q OFFICER
T T T T T sigNATURE
George V. Ovens E/PERS
:] »o ROOM NO. § BUILDING EXT,
4--C2 6513
10. COMMENTS
. . LE e
oy o
- mn B .
: HEDICALLY QUALIPIED FOR ’
P I3
_lcdical statcments from a private HI3EI38800%6PEBtacuod.
1. REPORY CF EVALUVATION
SFLUARY PRESTON /
bave T SIGNATURE FOR CHIEF OF MEDICAL STAPF
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. Chief. . mxopcan_n ivigion e jremomee
. wro ’ . . omY QUALINTD 0Esa
- o . : | ean most v
——__Chief of Station, paris 71 . : ek

N suincr

v

Ad~in/Personncl/Medical \,,// .lt l, /7 ‘ 3y
Lo i‘\t\‘ _

-—.__mnigaaaenL3aa£_2hanss»n CASASIH
J ACTION HLQUIK auuom N .

Reference: OFPS-10932

CASASIN's dependents took physical examinations at the
American lospital in Paris on 20 February. Since, because of -
his cover there -cculd be no LNHARP connection, CASASIN's dependents
made arrangements for their physicals as private citizens, on the
pretense that they required statements that they were in good
health in order to obtain insurance. Obhviously, forms 88 were not
prepared; the attached certificates of good health and freedom

‘- from contagious diseasc are all that is normally given to private
individuals in France. tWe hope they suffice.

: . /L~ & s
. 1 L " {-,, ~

7

Attachment - U/S/d via TNP
— Asg Stated Above

&S . A
o Distribution:
3 --3-Chief, Eur-Div w/att usc-tnp KELLokr ¥ yif Vo 0 1255 e
o ’ Y T
5 -— Py B
2 CROSS REFERENGE 10 r..—...»‘ PR DISPATCH SYMBOL AND NUMBER oarg i e M '»‘~g:3 T
3 _ LR
' OFPT~-13339 11 March 1968
~ - -4
CLASSHICATION HCS MLE UMBER”
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£~ - SECRET “’g : . '

v : ‘ .. o ) [When Piled ta] -+ 5 ] OFFICIAL USE ONLY (uard Liled ial

—
3

*QUAI.IF.IFCA"ONS SUPPLEMENT TO -PERSONAL HISTORY STATEMENT

IR - READ INSTRUCTIONS  CAREFULLY BEFCOL COMPLETING TrPf O PEINT AVOID USIFIZG LIGHT COLORED INKS
) ' | BIOGRAPIC AND POSINON DATA : - o ]
. T St T OATE OF batn 3. sc:w\nemaumi )
R LE Y. CASASIN THQuaS A R v 01720/24 S r15+06 Y
i ¢ 7 poSMONTRL e ¢ ORFLCE OF AV URMEN T IOCA 'St Cogmer, o) — A N
- |b .gRS CcFFICER : . wE |'PARSS, FRANCE - i
SECTIOND : s © AGENCY OVERSEAZ'StaviCE - RN - B - ’
Area . - [ rersom ' 8 w0 .
= UAPAN - . Yovadd 50707731 55709708 |
-2 US PACIFIC POSSESSIONS . . 10Ye80 - .52/07/7014 52710704
AS1A AREA TDYeb0 '93/068/14 93/07/7014
4 PCSeVY 93/02/17 60/06/24

. L SICTION | T . R
Voo TSNS T NAWL tew Faw meddiel Cf’ -

'JAPAN

G e

L

s
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SECTION 1t EDUCANON

DEGREE MACR FIED . COUEGE VEAR

BACH [LINGLISTICS, GEVERAL ¥IGH UNJV. . 45
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CO’(FIDENTIAL BT

(btiea Filled In) . . T

\.o..wp.e!o in duplicate, The dala recorded cn'this'formis essential in defermining trovel expenses cllonuolo in‘conacchion with lcoao
at govcmmcnl expense, ovérseas d. Ay, veum lo rendencc upon separonon, ond forwov.dm) currentsesidenceond ccpmncn:ymlol-"
maticn required in the event'ofan employee emergency. The criginatol this farawill be tilcdin the employca’ scliicial persciinel folder

Nlul CrEMPLOYEER (Loat) . -
' R/(’/—H ,DSM) N G da-20-5329

RESIDENCE DATA

LAil‘ »LACE OF NE“DENC! IN CONYIN(‘.NYAL U.S. (ll n:wulnlml 1

fé'f A L EXANDRIA. .

’ PLACE IN,CONTIY LNYAL U.8, DESIONATED A3 PERMANINT NES)K

-°"‘“/JLEH/Vb£//I 7: 8

MOME LEAVE RESIDENCE

ALE AN 1), VA

MARITAL STATUS (Check one) -

2. ] . pbbinkl Kot
T j\/'uanm:o ]umaulo T Lomonc:o j anonﬁn Ilmriu_u_nugp

Ivmu.x
DATE OF MAKIIAGL .

s ALEXANDRA, \/A - e ZEIUN G

"W OIVQRCED. PLACC OF DIVORCH UE\ . .
— T .

OATE SPOUSH DIED - |

1F WiOOWED, PLACEH 3POUIE DIED

———
k14 FREYIOU!LT MARRILD, INDICATE NAMELS) OF BPOUSE, REASONIY) FOR YERMINATION, ANO DATE(S) N oo
S .
ME':!_DERS OF FAMILY 3 - R
ADDRESS (No., Stroot, City, Tone, State) TELCPHOHC NO.

/f f Z}'v’/"é"’/s‘é > b0 LAMDAD 22, MEX, VA. &I u.{ilé

ADOCAESS

o7y N P Epiod

TELEPHONE KO,

JOHN_B. RICHARDSIA A8 HIYAAN 25y R m,@ggﬁ ‘ryaoﬁ-q

NAME OF Mkntﬂ {Ur temale guandiand ADDNESS

SELEASED

WMAT MENBER(S) OF YOUR FAMILY IF ANY, HAS BEEN TOLO OF YOUR APFILIATION MITH 'HE ORGANIIAY!ON T4 CON\‘ALT 13 RE- -

QUIRED IN AN EMERGENCY.
NONE

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

tate) AND NAME OF ¥ EMPLOYER, IF APPLICABLE

! 13 THE INDIVIDUAL NAMECD ABOVE WITTING OF YOUR AGENTY A'FILIAT‘ON (11 °No

BUSINESS ADDRESS (No., Sircel, Cau. .' ane.

[VHALTDN- POTIEE, J]/__Zt CFAX_ ST, HEX., |/

J_' J/j Q-ﬁ"4

ive nome and addr -
- P-4 of oc..nu-. YES

fjlon 2o Beliesos you work lor.) o 0.9 e . z s 7,

IS THIS INDIVIOUAL AUTHORIZED TO MARE DECIS!O;«S ON YOUR BEM NI n-a_'-.a and eddroes of peracn, :f YES
20 .

any, nho cen mako such Jdecisiona in caze of enorg

NO |

DOES THIS INOIVICUAL KNOW THAT NE NAS QEEN DESIGNATED AS YOUR EMERSENCY ADDRESSEE? (U antanor ll *$a® ¥YE£3 H h
iy
~O l

n;phm why in itom 6.)

The parscns named in item 3 above may olso be notificd in cose of emergency. If such nohhcchou is not dosurcble because of
bealth or other reasons, please 35 sterz in item § on the reverse sido of this form. :

CONTIN UED oy A} VERSE SIDE

. CURRENT RESIDENCE AND DEPENDENCY REPORT

T gcav g wsc earvious CONFIDENTIAL - -

18).

EOITIONS,

oo P (..;’.-- Co R w

MiCHELLE D. & £ 555222

NAME OF FATHEMLQomalacugrd{sn) ACDRESS .

uoui]:monzss (No., W:m Zane. suu) N
<. (EY. VA [ LT
uusme;s u PHONE & EXTENZIONE ¥ .0

LCNDVEL = JHST PUBLIS /i, NEW Yol 17 Al Y. e :

(Y.d44e)} 3OCIAL SLCUAITY hUMaLIL - 1. -

CAE T

Koot Y

'

e
L ——

:Aus.aa.. Mrorpmttios) (L\..H‘r.r_;:vwr.) ] T&Lnlousmp I
el G R — (hégfmmu el
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S , CONFIDENTML Co ST
) . 3L "% T o . (Whea £iltod In) N N : -0 .
. . AW VOLUNTARY ENTRIES :
% |Experience in the l lmg of employes emergencies hos shown thot the absence of cortarn p::nonal “dota often de!ays cnd complis ’
- cates.the setrlemenhi} ¢ilate oiid finaacial moners. The infoimation requested in this section may prove vcry uselul !o yo;-v family}
c\ncnuney in lhocvcni ol yoov duabnlnyu deo’oh ondmll bedrsdosed only whon cncunmances \vanom. : s

| o SRcsr o ACLNGToN 10, VA,
‘ N R TS G BICIAEESD/) f JONT i‘ .' S L
. T HAR E/E?fL‘ . RICHAZDSEN o L

HAVE vou COMPLETED A LAST Wil.L ANO TESTAMENT? E:] YES Mc' &t 'i’u where te document located?)

%

ty

HAVE YOU PREPLANN!D AN ARRANGED GUARDIANSHIP OF YOUR CNlLonzN IN CASE OF COMMON DISASTER TO DOTH PARENTS?
€S D NO. (ll *Yoo® give nome(s) and oudrens) .

.

o . HAVE YOU EXECUTID A POWER OF Arronnz Yt M Yes ) wo. (ll'Vu L who possons the pawer of a“omey’) , L.
’ ~ ) .
o LWIFE HAS N PUSEESSIon) . R
N 2R AODITIONAL DATA AND/OR communuon OF PRECED!NG ITEMS . i

e crem e gy 2 <1}

{
!
5
!
E : sc‘l-;‘" , pATe = sucunuan - / : i il : .
?“" ’“ ’I*V?/uﬂ/ht,b 4 /q(j// 62/ /7 (6,/ 7. /W‘/(/l/ﬁgnb i
‘ L conrwemw. el . “d

PR .."«' co e
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BIOGRAPHIC DATA SHEKT -«

- NAME: = RICHARDSON, Jacques Gabriel DOB: 20 Janiary 1924 ° -
GRADE: GS-14 Date ot Grade 16 January 1955 ’
MARITAL STATUS: Married DSPEHDENTS' Wife

: » Daug = age 11
CAREER SERVICR DESIGNATION: D . Daug - age 8
EDUCATION: ‘
1940—42 Sir George Williaas College, Cunada = Fronch
1942 . Trinity College, Conn. - French (} year) )
1945 - Univ of Michigan = BA (1947), Oriental Civilization, Japanese

1951-52 Goorgetown Univ. = International Relations

PRIOR ORGANIZATIONAL EMPLOYMENT:

1940-41 Jacoby Photographers, Montreal, Canada - Photo Tuch (part-time).
1941-42 T. Eatea Co., Ltd (dept store), Montreal, Canada - Salosman
(part-time).

1943-43 HMilitary Service, U. 8. Army, 1lst Lt.(1946-48, G-2 Japan).

1949 Guide Publishing Co., Baltimore, Md., County Editor of weekly
newspaper (4 months).

1949 Housing Authority of Baltimore City, Md., =~ Planning Admin. oif-

. icer (6 months).
1955«-56 Seikei Univ.,, Tokyo, Japan « Current Affairs English Seminar
Leader (part-tims)

LANGUAGE PROPICIKNCY'

French = Reading and ¥Writing - Elementary; Speaking - “ative (Oct 196C).
Japanese - Reading andSpcaking - Elementary; Writing -~ Intermediate.

MILITARY RESERVE STATUS: NOXE
ORGANIZATIONAL TRAINING:

1950 Basic Intel . 1954 Counterespionage

1950 Staff Orient : 1954 Audio Surv Mgmt

1950 Ops ©- 1954 Ops Audio Surv Eq

1950 Adv Ops 1954 Flaps and Seals

1950 1Intel Orient 1960 Intel Rptg Tech

1950 Ops Panil 1960 Cland Serv Roview

1950 UTGA 1961 MNgat Course

1951 Documentation 1961 IBY Program., Orient. Course
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~ shcm S
_§1 E}p{E SEPARATE COVER ATT: | i

‘BxdcaApnxc,oATA $nEsT

- RICHARDSON, Jacques Gabrial .

ORGANIZATIONAL EMPLOYMENT:

Nov

Oct

Apr
Jan

Jul

‘ Jan
FPob’

Hap

Oct
Oct

1949

1950

‘1951

1953

1953

1954

1955
1958

1957
1960

1.0., GS-7, OPC/OPS St/FBD Area III, Hqs

1.0., G3-9, OPC/FE-3/Ch, Soviot Desk Hqs

1.0,, Gs-ll ‘OPC/FE/Dep Ch, FE=3, an

Ops Off, 68-12 030/SR/Dap -Ch, SR-5 Hqs

June = Oct 1952 TDY Hawail, Alaska & Pecarl Harbor

_June = Jul 1953, - TDY Japan and Korea

1.0;, GS-13, KUDOVE/SR/Ch SR-3, Has

Oct - Nov 1950, TDY uong Kono, Thailand annya and Burma
‘Area Ops.Off, GS-14, KUDOVE/SR/Tosyo Sta/Dep Ch, Sov Br, Tokyo
Nov = Dec 1905 TDY Hong Konz and Australia

Area Ops Off, Gs-14 KUDOVE/SR/Tokyo Sta/Ch, Ops Br, Tokyo

Ops 0f%, GS-14, KUDOVE/SR/Ch, Branch 6, Has

PERSONNEL EVALUATION:

Fitneas Report, 10 April 1958 -~ 381 March 1959‘"Subject continues as
one of the most capable, professional and hard working of the branch

-chiefs in tha station. Working against a tough denied area problen,

he demonstrates imagination, drive, cxcellent area background and know-
ledge, and a high degrece of productivity. Heo definitely has the poten-

tial for an even more responsiblo position.” Fitness Report,

1 April

1959 - 24 June 1960 "In most respects, this officer is cnc of tho best

1 have known in this agency._ He has a broad and deep knowledge of his
target area, as woll ag of his 'host. country'; an ‘excellsnt and proven
degree of operational 'know<how'; the ability to write and speak lucidly
and effectively and with apparent ease; and a very high degree of moti-
vation and devotion to duty.” Fitness Report, July 1860 = October 1961
"Subject supervises a very large and key branch cngaged in a wide vari-
ety of activities, a difficult job which he does well."

ey . g

2N wak

gioal
SEGT

ANy

g
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1 fébmry 1962.

MFMORANDIN FCH3 Centrui Cover Group/Nun-official Cover

.VIA . : SR/3s

SUBJECT ) Cover requix;e;ents for Thomas B, CASASIN (F)

: l. Infereation keyed to your format ®Nonofficlal Cover Reguest for
Individusl® is tranamitted herewith,

2, SR would like to Bave a durable, pormanent ecover estsblished for

"Thomas B, CASASIX as quickly as possibtle. CASASIN is presenily a stsff

eaployes in Zeadguarters, g will be avallable to develcop and undertake

" egver prepgrations as soon as Cover Group has completed the recessary

artran;erents.

3. It vl be cox:\:mniant; for CASASIK to diescuss cover plans and
preparations with you vhenever you wish. Miss Ruth Paul (ext. 3839)
will sorve as lHeadquarters case officer and will be pleased to provide any

supplementary information you may require.

John Gerry
Chief, 5R/2

- 'Attachnents

AB stated ia Para 1, 2 oy
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~  SECRET - T
. , T {When Filled'In} S
1. PERSONNEL SHUAL MU | ) - .
e LANGUAGE PROFICIENCY AND AWARDS DATA .
3 NAME |7 24)\ASY RSt MOOLE | 4 OffiCE Of BIVON S LANOUAGE
W ehnridson, Jel,ueh G, '
7 Oatt Of 13T 4631 8 ANMIVERSARY DATE 9. GRADE 1o oa
e, B, 1OED Bav, b, 10 15 . Bt
11 R2ASON FOR TAKING TEST n’ . Tr3Y, SCOREY
T | APRLY FOR AWARD READING (34) TWRITING (35) FRONUNATION (381 SRAKING 137] URERS T ANDRNG 138
ESTABUISH SALL LV - - . h 1 b
1 RGBAITY (39) M TYPE OF AWARD .
A ACHIEVEMINT (A} f;m’:";;'“ I READSNG 8 9 AUNG () BALED ON TRAINING THAT WAS
j MAINTENANCE (M} g ] COMPRENINSIVE () ORECHED 10) O YOLUNTAZY ()
A B 1 1 K .
13 INEUGIBLE (RLASON) . 5.1 CLATDY TS TR OYEE FOR A PROFIINGY AWARD OF § 1140, L ie04st
. FOCRAYGHE TA
- N . . o 17. LCERTIFY THAT FUNDS ARE AVAHLAME
"REMARKS OAMIGATION 868 KO, CHARGE ALLOTMENT RO,
) SGRATURE
e > - *3
FORM OBSHETE PREVIOUS - =
27 A
360 EDITONS SECRET {10-43) TWwQ COPY
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IFTURA, PO 1D 9
[== ) N

UNITED STATES GU . ERNMENT

Memorandum - T
o Mary ' DATE: 3 October 1\96.7'

% _ E/Pera.
3 FROM @ Reglstrar/OM3 )
sUyFCT:  Richardson, Jacgues G. A ]
& -Subject has been evaluated by OMS and found to be qualified
for proposed asalgnment. )
' : i‘/
fﬁ"l::&}ﬁeisz~;;::r"’“ - - - S ,.:.:Nm. comien
T Y st s 1 et e L )

. CPHICNAL POAM NO. 1
coTt -1

UNITED STATES GG . RNMENT

Memorandum

TO ¢ Ma : :
g/grs, DATE: 3 October 1967

FROM :  Reglstrar/oMs
SUBJECT:  Dependeats of Rickardson, Jacques

No medical d.isposl‘l_;i_on. Depeadents will be evalusted vhen

physicals are recelved.

St ) P
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. SECRET &3 Tepuctivy 196D
‘ 1dlo loe  EelIE-
MEMORANDUM FOR: Gsof, T

ATTENTION ' omiity 0% Socr

SUBJECT : s s e N
ﬁmmt&!hQ‘at‘OfffﬂaI’ Cover Backstop

~V-Rgm's:\'cl-: -} foym 1322, dutod 9 Seporbar 169 -

1l In conpl'iance vith above reference, official covér backstopping
which utilizes the_ . . . ) N -

has been established for tlie above-nared i‘ndirvldual. All inforrmation
concerning this cover arrangement is avhilable in the Official Cover-
and Liaison Section, CCh.

2. It is requested that OCL/CCD be notified when-this cover
arrangement. {s no longer required. Any changes in the Subject's Eead-
quarters status should be coordinated with this office for the determi-
ration of need for continued documentation and cover.

3. Subject has been issued Unit ID Card No._ L« for
domestic use only. In accordance with arrangements made with Offices
of Security and Fersonnel, the above documentation will be picked up
by a CPB representative for any individual making & PCS move from Head-
quarters or an overseas TDY irip. In the cage of the ICS traveler, CPB
will return this documentation to OCL/CCD for disposition. For the TDY
traveler, this documentation will bde retained by CPFB and returned to the
TDY traveler upon completion of the trip. In the event of a resignation
from the Agency, OCL/CCD will obtain the documentation from the ezployee
at the time of the employee's debriefing conference.

{SI PAUL P. STEWARY

JOSEPH M. ADAMS
Chief, Official Cover & Liaison, CCD

ce:  Personrel Seéurity Division,
Qffice of Security

weo 1554 SECRET ' o (R IR1}]
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. 4. Qeners omi n-

{1)  Thomas B. CASASIE (P). Allasess John P. Reyrolds, John R, Hilliaﬂs,
Jolie F, Martin, Mr, Black, John J. Konnedy, Lt. Col. Williems, Mr. Robbins,-

John Raircy, Mr. Richards, Mr. Robarts. Cover development haa mot been
previously roquouted. :

{2) staff smployes, G3-14, "t.op 5; totél compensation under cover ahould‘be
publicly within range of current aotual compenaation.

(3) mployeet fully cleared; wife previously hsd CSA for contrsct work in , I
Jepau, rot overtly affiliated with CIA (ccver was Amy). Spouse ia .

avare of ewployeo's atatus, i . l

(4) Medical status CK

(5) Employee has had psychologlosl essessment and technical interviovs,
Results presumably satiasfactory. {

(6) Current cover:s industrial llaisor officer, Army “clentific Lisison acd
Advisory Croup. Previous cover (Nov.1954-Sep 1360)s supervisirg .
foreign affairs specialist, Dstachment 1, Army Froperty Disposal Sales !
Ageray, APO 94, 8San Franciaco. Farlier cover (Kov 1949<Kov 1954)s :
editor, Internationsl Press Section, USIA, in Washington, All were

backsiepped,

(7) New cover can be agsumed at any time,

(8) Proposed departure date overseas 1s roughly susmer 1962, but ia flaxible.

(9) Sr/Support end SR/COA furds will be avallable %o support any operatioral
expenses and financial commitmonts made to the cover organigation. ,

B, Biozraphic Information .

(1) DPCBs 20 January 1924, Baltimore, Haryland. Mele, caucasian, Married,
two childrer (girls, 8 and 11)., Current addreas is 312 Lamord Placs,
Alexardria, Virginia. Previous address was 344-C 3 chome uarajuxu, : ‘

Shibyya-ku, Tokyo, Japan.

(2) aduit dependent to accompany is wife, who resldes with employee, and
on whom bio data 13 available in the (ffice of Security. Both minor |
daughters would seccoxpany overseas. :

e
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c.

6}

(4)

(s)

()

(7)

(8)

(9)

Fdueations 'Bi, U of Mehixan; graduate vork ir internaticnal relatisns
at Oeorgol.oun Vniveraity.’ _ .

Profeuioral experiencol part-use vork during college years as ap;ronuco
acd jourreymn photo techrilclany part-tim work as photo equipment salesman}

. newspapar assistact oditor, about §7,130 per annumj assiatant o ehlef,

planning divis1ss of housing auth: orlgv of major eity, §3,100 por aunumj-

_emplayed ah.co thon by CIA, -pay fange of $3,800 '.o 813,250 per arnum,

Outside interestss 'photography,. including own processingy writing,
editing nor-flction and sowe fiction} gardsning ard do-it-yourself wood
and metal working; interest in nnc*aaiua and electrioity} intarest in
orgarisation, manayement, and adainistretive plannirygs mesber, British
Interplanetary Societyj forwer associste member, American Astreasutical
Socletyj former maxber, Jepan Rockot Soclety. Intereated in sports cars
and othe¥ kigh quality eutomobiles ard trucks. Skiing, swimmirg,
horseback riding, Liking, cewping, alpiriam,

Ubjective personality evsluation: An exceodingly well=equipped operations
cfficer, combluirg ar excollont knowledge of the terget ares and of

the bass country uwith proven opersticnal krow-how and & mature, dyramie,
self-confident personality, Has a great faollity to expross hisself in
writing and oraslly. Very effective in desling with people or varlous

lovels, polsed and .busiresslikae,

Financlal statuay almost wholly depandent upon job incozme. Cutstanding

debt is mortgage on house {about $223,500).

Previous forslgr residencet Canads, 5 years; Japan, 8 yesrs. Tourlsm
ard official travel (includirg war service) for shorter periods to

the UK, France, Belgium, The Ketherlands, Wsst Gerzany, Switserlarnd,
Italy, Austria, Dermark, Japan, Xores, Ckinawa, liong Kor,s, Thalland,
Burua, Malaya, Britisu Horth Borveo, Australle, ard the }hilirpines,

Speaks Fronch and Japanvae (tested in both),

Socurity Conpiderations

(1)

(2)

(3);
¥
(4)”

Frmployed Ly ClA 12 years and tws moaths, Security approval is TCP SFCRKT

dated 10 Jure 1949.
Employee will krow specifically of CIA interest.
Eaplayeo has had normal staff esployse accoss to CIA bvildings,

Identification of ClA counection tc otherss a few close frierds and
neighbore are avare that employes has worked for CIA afsce sprin; 1961

or detafled basis from Pentajgor. Employss has been exposed to forelgm
intelligorca servicea, but always under alias, and ir all casss btut one
for short, ora-tize purpcses. TYxception: the Jspanese, whe X=ow amployes
as Jokn Reyrolds, Turred up orce in a Japanese police roport as a
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, . " possible inwllig'nco-comectod person ‘after baving been eccosted by
o 6 Je;anesa policeman in a CIA ssfelouse which had evidently beon )
caziproaised witiout Station's knowledse, Governmént é¢lalreed no knovlodsn
. of ozployeo’s lntelllgence conrections. TFaployee has ore closs ac- .
L e -qualntarce in proposed area of asaismment who knows of exployee's true
T ' K eonnections._ Acquairtance i forzer ataffer, discreet, and who wanta
to protect his own reputation and stetus locally.

| . "(6) There are no otler known probleas boarir.g on security.

(7) Employes has used overseas cover dosigrations ard Eesdquarters®”Army
Scientific Lieison and Advigory Gtoup' and USIA for cover beckatopping
!‘or nou-opemtional purposes. . i

. (8) After the forthconing tour, it 1s hoped that the employee will be able
to continue in a non-official cover capecity, or ccrvert td the most
; sppropriste official cover dictated Ly operational and administreuve

planniogz needa,

~ - (9) Thic is e requeat for permanent cover, ‘-"‘ ;

** {10) Theodore G. Driscoll, 722 S. Royal Street, Alexandria, Virgiria.
; Fatter-in-lsv of esployee. He 1a not witting of Subject's CIA employment, .

{11) Insurarces WALPA and "Eisenhover? nsyroll~deducted insurance. Have
personal policy with Massacrusetts Mutual, tsken out while under Army ,
eover., Wife ig tenefialary in all cases, :

“{12) Ko Selective Servics or reserve status or responsibility.

D. Qperetio:ral Icformation :
(1) Type of Cperation :

ri-c.\ macagement of large group of agents earlier recruited by othera
for REDWOUD purposes, including termination of marzinal sasets.

; : Spotting, assessment, and reporting potentisl nev recruits, 4 {

Recruitment of agent-candidates cutside thé country of asaignaent
vhen necessery.

Clandestire support and cozmunications of own and othera' operations,

AN

Other tasks set o'ut.l bty Station, within eover ard time-available capability.

(2) lﬁcgtié}g : _ .

Paria,'tmce. Alternatess Bni.saels, Bolgiuas Luxeambourgs Geneva,
Suitlgerland,
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(3)

W 3

(s)

()

(7)

(8)

Frplayee should be relstively frec to tmvel on short trips to nearty

countries of ¥éatern erd Middle Furope, * Timea ‘and lntorvnls will
probcbly be dictated by the Paris Station. -

el 3 the. oyee 3%0 be b to eontac

Although At isrot essential, it would be desirsble if the espicyos's
cover permitted him to iritiato ard maintailn contacts in the sclentifie,
technological, comnercial ard engineering fieldas.

Incoze directly dttributable to cover should be in the range of £10,000
per aroun, with supplesentary income attributable to commlasions,
retainers, plece work fees, peraonal resources, etc, ;

Employee should be able to devote upward of 30 hours per week to ;

operational duties. -

Communieations channels desired

Commnications will be (a) directly with Stations ib) indirectly with
Station via dead-drop, S/W, accommodation addresses, cut-outs, or sny
combiration of thesa, or (¢) In unusual circumstances via Headquartsra
or third country pointa. It is not desired that the cover facility
provide an operational comzuniecation channel,

Cover Sugregtiong

Suitable covers might includer technical publication representative,
correspondent, or editor; bock or manugeript agert or publisher's
representatives corporation, sorvice, or management consultantls
representativey prestige or represaentational egent for large firm,
seervice,. institute, or esscociatiorn, The cover vis-a-vis the target
is less &mportant than the statua afforded by the cover to the eyss
of the host goverrment, 1.e., a reason for being there.

-~y

'






