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fllOCRAN IC PROFILE ( PART l) DCDi 16 Apr 1946Oijjdj

1. .
IDMlhl. David Sanches

b &ts 

«
1. h»H ©P |i«*e

26 A»r 1925
9t ©e«<r*Mv <**». rata

5 May 1952
• > MMim ham

-Married
Me tfhMUIIH *0. 

9
MM <01960 19621963 
1926,1952,1953,1955, 1®, ., (,. MI.IKIIIflH ,<>llll

NA muni 7
I. <>■<■■ . f(*HHWI> 

Dee 1955
lOfNlf HAftfl w, MW • . ’0. lilt K©. PI.

Dre 1973

•UH. 969 |’HI. rtf

nns monH’tdVM^Hh^
• I, tv««f*V * ■

!(»•»( f)
»?*f 
X

lixill ;. , * *CHH tuff
•tM CIA 
UMI

•lltill U 
MH. ©ft. 
UM1

HH«'I»|

U. *ii(liHht »H| ^^ z ' > >1
Now '

11. PUfCIIllUM HIV Wf^r 
Hcno

is. uHVKt ami rm fur tatc 
Ncno

*• •’■• l?u '-Morrison Kmitnon Co, LA. Salif - Carpenter (suso,)1)
1944-45। Imaculato Heart School^ Phoonix, Arlz - Physical Ed Inotr, (7 noa, jnrt-tlno) 
.1945-46 'Soledad CatholldCramraar School, Loe Angelas-Phyolcal Ed Inotr (4 non, part- 

'• * • ' . . ’ * time)
1946-53 Hilitaiy Service, US Anny,.Sgt (1951-53, detailed to CU) p; l j

1944-45. Arizona State College - Law 1946 Ft Benning, G^ - Parachutiat (2 n
j 1945 Univ of California, Loe Ange-lee - Law (summer). X . ? ' ’J^?/<;'''

1945-46 .Univ of Southern California, Los Angeles - Law ^ < •
1947 CIC, Caap Holnbird, Baltimore, I'd - Special Agent (5 moa) ’-’
1949-53 Univ of Maryland, Genwn y - Political Scion co (n 1 ^h b) ______ ,____^_
1947

na, vvjvu'ui; ” runnwn ocicnuo uueiu; .
GorG4n7 i^ll^ightn’JST^n Tolono’- Hiy 1757-- ; ' " 1 1 1 ■ 1
Spanish - R,P,S, High; ^ W!,; Inter j .. U,. Native/ . T, None - Kay W<?-l iscl 

,.^<?A.’v‘.;;#o'^ ;r?i’ ''Aftitfj'Jljpi' . ■ ' v'-T? Prof Apr I'.’H
U'CUtCt
*9H‘nm

f

II 

i.
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BIOGRAPHIC PROFILE (TART I - Continued)

Stcup : .
tn.,,, rm - ' r.i



14-00000

4

^’1

SECRLI

BIOGRAPHIC PROFILE (PART 2)

iKRAIES, David Sanchez
o«t( or •!•»«
26 Aus 1925

<4;

»• tumuiti ©t evaluative Mfdiu roa im pm TWO V(AB|
rapmw

|fc-w

TAri! .* ’»•.«•.:' >J

.SI < -'iuP'

f llUKty^Vc!

i^yWi

't. <"^5*1
'iii$HSi
«1H

w

? ifa

fa ci^

ui l/H'.'ilj 

fa,yrs.

ill

w

^■»^ s' >ajr^ j|'i;|

W; ■

■ it •

Tlrnun"aixii .t b a 1

^I'/i^W'^ .'■ ^!' - V

H.. JUIWM* O<

W^y; . ?

C*«t«. HinRlNCt. ©WHINC. ANO/QB F 
i#:io 

*#fW

HIO RtmiGR 

w 

i" fa 

i-t®j

• ■•'CM

HtHT'OUCStlONNAMC '''I* 
Wfc-.yy 

I® #7 ^

A3"‘ ''f.,^V! ■ ■ „ 
^Kr''': ,'0

ya:-. /

mA *

: SKS COVES DISTORT AJ-IACHXD. ^i?^^’**'

S2i’lL’?5_1212 from Chief of Station, !lavon0,.’for superior performance of d'
Endorsed by Chjof, »H Division 

f-w'o:«,lntjon iron DC! for^

E-.pre'^l^n of Co^wndiitlon 1701 froa COB, JIWAVE for .Subject's contribution to the 
JMilE project.j-I'J'V^ ’

! 1 1^r.l^i
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SECRET

REQUEST FOR PERSONNEL ACTION
23 January 1963

U. AIHARAS

. 3E«IH NUWMR

034959

N*M| (t,b»t*Pif» X/i^:J^r.

*. MTWC or MRIONNll ACTION A.CPPtCTlVf OATC K&tsm I. CATCOOOV OP rMPLOVMSNT

PROMOTION RffiM

V TO V V TO CP i. cost cw?n no. cn««\ 
ABIC X

0. LCGAL AuTnobiTt (Co»pl*t»4 by 
O/P/cp vf ftrtofwi)

CP TO V X cr to cf 3132-2001-1000'
• . OA0ANIXATIONAL DCSICNATIONS
»M*— ^5 
U. S. Field
Forward Operations Station. 
Paramilitary Section

- JWAVX

10. LOCATION OF OFFICIAL STATION

JWWAVK

11. POSITION tine t

OPS OFFICER

12. POSITION HUMOCA

0739

IS. CASKS SCSVlCC OCSIONATION 

D

14. tt»iin«ri« scHCouLt (as. tn. <u.J u. occupations, times

GS (Z^ 0136.01

It. GRAOE ANO STCP

15 (1)
IT. SALAM? 0* NATS 

’ 14,565 *'

pioj-.-:.'ed by 
j COrO

1152 SECRET



SECRET

^^^ REQUEST FOR PERSONNEL ACTION OAtf ro»PARED

MATUAt or M»»OWfl ACTION

HiXJOiGMTJ.T

6. FUNOS

?. cost cimir «. c**argtV TO V v to cr

cr to * X CF TO CP JlJS-IO'l-l^

9- CATEGORY OF KmPLUIMCNT

RiSVUX

Office of ptftonnol)

ORGAN IfAT I ORAL DESIGNATIONS

DDF/Tusk force ’J V. S. Held 
Forward Up*rati’>rui station - JWAVE 
Paramilitary Section

ip. iK»tiw c» wncm station

JI^VE

9. REMARKS

II. POSITION Tim 11, position NuMQC*

0739

IS. CARtCR SKRVICC DESIGNATION

• DOKI O’FICEH
i«. classification scwovK <01, IB, •".) IS. OCCUPATIONAL STRICT 16/ CRAOC ANO STIR IT. SALARY OR RATE •

GS ' 4o) 0136.01 14 W ’ 12,470 ---------- --

dak siustal»‘ /lUI'itrv'A. /rlu’Ollno Off I 
fe^ lUcc.^^^K

. tcsiTijn

1152 SECRET

From Dr-Pf^.l/JlM'S, Off.CM

coym;' '} f * • * i

r*trf • ‘ f
r/i/

J'. fit l.i’SV .*!»
:j5i

1 - BU

SIGNATURE CF CAREER SERVICE APPROVINGla*

.’X *'fj'J. 
W

ts, .*

JI

CSC*

' . «4 t«<H "» 1M.nl

APPROVED
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SECRET
(•*»* r i/1^4 I*}

pATf »»f»a»f>/

1 Y//3 REQUEST FOR PERSONNEL ACTION
11 Auguot 1961

■ 034J5
umchw ©art »iajti»tDNAfUNt or Pt MOWN! L ACTiC^

EXCEPTED APPOimT

I FUNOS
v to ^

I. ORGANIZATIONAL DC 8 IGNATtONS

ddp/Vh nft. O$ FV^^P
Branch 4 ’
Forward Operations Station - JWAVE
Office of the Chief

It. POSITION fine

OPS OFFICER
is. oKi*ino»»i M,in

». cafltotr & («fplovmcnt

(Offie* af hr tow I)
i c^#f ce^n# wo, CMMtot*

^©T-5000-8021

to. LOCATION or OFFICIAL IfATIM

jewave
tt, *9St TlQft NVMOCA

0721

u* - rc* cwa. *o. 1 J . CMU» WOI« 
OtVIGNAflCN

D

1$ . «.*t5F AhO STEP

14 (1)

17. JAU»T 6» >*ff

’12,210 ^0136.01GS
14. AIMAHKS

1 copy to Security

l«. CLASSIFICATION SCHIOULC (OS, II', .kJ

: 1152 SECRET

R1/i-Tera
.USIVF US Hl OrUC E (JI-

l'! Li i'ils !

^/i'xl^ll

V.*w 11 *<S il'jj

W • . *■ - 1 •

• ■ : ■-i-

i

4 V

'^6 6 O
*0,

A Qi
A/,

'a



SECRET
( ''/» F1 Ii »^ If i

REQUEST FOR PERSONNEL ACTION
DATf PMPARtP 1

11 August 1961 I

I I . V R 1 AL Mivnijl 3 NAME a Jlf.Fu »f

063385 ^ MORALES, David S. 1

ORGANIZATIONAL DUiChlTIOHI

I >. naturc or ptrsosncl act re*

I RESIGNATION .
A UAKTlVt DAU Bf Uifttro

mzrl.tr

1. CATEGORY OF tWPLOYWrNT I

REGULAR 1

1 • ■ Funos ^ T TO W V TO CP ) COST CENTtA NO, CMARQC*
ADAC

2535-5000-8021 ^

S. LEGAL AUTHORITY (Cooplttld by I 
(Office of ptrtonoel) 1

CP TO »- X PT TA cr

io. location or official ovation

DDPAh Diva 
Branch 4 Washington^ Do C(

POSITION Tint * W.

OPS OFFICER

<0. RfMARKS

I 14. CLASSIFICATION SCNTOULC (GS, LPt RTcJ IS. OCCUPATIONAL SPRITS

1 OS 0136.01

1 copy to Security

POSITION lywt#

0000 'A'

GMAPC ANO 9ft*.

14 (1)

in ■ PCI CONTROL NO. II. CAAttR MlVICtl 
DESIGNATION

SALARY OR BATE

♦ 12,210

l I'?

ICl APPROVING OFFICII

1152 SECRET

H. r'lf.

1^
Mi imvi

V

3 .

I.

A**h >•«

1
P <5. .’KA’ ,'\

//teWif)
Rp’i -ink :

MO. VO.
T\ Sil I

' rv~~ J—” v :::m sk^iu nd. I

1 2 . v
1



14-00000

t SECRET 
/•'.W+rrTl.t /„,

REQUEST FOR PERSONNEL ACTION
PATT FpfPAUJO 1

21 October I960 |

563385 MORALES, David 3

REASSIGWEBT 
(TEMPORARY)*

AJfmttVI OATf »IU;t^HU1 *. laHuory or twrioYvCMf

v to crV TO v

cr to v X

1, COST CfMt» NO» CM/AGC* 
AMT

1535-5000-0021

MCVIAH.,______________
9. If ftAL AUTHORITY fCo*pltt*d by

•* FUNDS

9. OROANUAT IONAL 01 5 J GHAt 1 ON* 

DDP/WH Division
Branch 4

io. location or official station I

WASHINGTON, D.C. 1

H. POS IT IO* Tint

opsd omcsa

It. tMinON NU»6l«

xxxnx ^eo*

H»-PCI CONTWO^MO. I > . CAME* M»VICt| 
0UI«AT|09 I

D 1
U. CIAMKICaTIW MMCVll (03. U>, »>c.) t>. OCCL^ATI^bM KUHS 19. CAAPr ANO STEP 17, JAIARV 00 KATE 1

GS 0136.01 - 14(1) *12,210 J
14. aCMAOMS

DDP^/VHavana BAP 116.81 7

•UPON TERMINATION OF THIS TEMPORARY ASSIGNMENT YOU Will BE REASSIGNED AS THE 
HEAD OF TOUR CAREER SERVICE DIRECTS.

awuovmb orrtcf.fi

TOL

40. O,P. APPROVAL

SECRET^ 1152

24.N’t tirmo

i < a:t»ls y. in--’.'.
'COL C63t

<11 )0

b OK
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SECRET

1J October i960
I. SERIAL NUMtH A

MORALBS, DAVID 3.JMm.
3. N**U»t h? PFR^WNNtt ACTIO* 
CONVERSION raw FSR STATUS

< vunno S. CA11CON* Or EMPLOYMENT

REGULAR

«. FUNDS
U35 5 45 0 3000
to. location or orrtcfAL itation

HAVANA, CUBA

POSITION NUMBERPOSITION TITLS I :•> BCR CONTROL NO.

BAF-116 3
IB. OCCUPATIONAL SUKS IT. SALARY OR RATEIS. GRAM ANO 5 TTP

0136.01 14 12.210108

State effective COB 14 October I960,

CO 1'3L-

utGNAfuwr rtf m gm* ting orriciAi. BI6NATUNC OP CAIUJR HLHVICE APPROVING OMICLP

IIS!

IB. CAREER SERVICE 
OCSIGNATlON

». ORGANIZATIONAL OtSIGNATIONS

“''ORB -‘j »•••
10 I «4«0

T. COST CENTER NO. CHMM

IB. REMARKS ,

ops gw icc K_____
14. CLA.3inc.TI0M gCHCnukC (OS. LO. tic.)

REQUEST FOR PERSONNEL ACTION

nr. J ipirb
’CO. w.

SECRETa?;: i*52

V TO V v TO cr

L# IV V X L» IV L>

DDP VH 
BRANCH 4 
HAVANA, CUBA STATION

Subject resigned from the Department of

I I K MJNNEI
n cr tr&?v

0* 'A

U "I '
V/ff ia Of*

(hOB DATA^



Serial Mo.

■I. icb
MTTOa. Yr.

- - - - - - - - - - - SEW- - - - - - - - - - -
REQUEST FOR PERSONNEL ACTION

2. Nome (Low-F>.-K-M<idi9)

8 ~^^*t-'^-J ^- CX^fTWwl«(jal Authority 
yG(.1 Cod?i
No -2 .4 1:93

Mo. Yr.

10. Apr'!. Z-Flfdar. 11. ILGLI

Mo. I Da. Yr. Ya-1 Code 
No-2

11/ 
Mo.

4. Vn|' Prof/ "
Rono-0 ,Codo 

5 Pt-1 1
10 h-e I ’

5. Sex 6 G-FOT)
Mo. Do. Yr.

H 1 If:

Da. Yr. Ygi . 1 Code 
No - 2 P-

14. OroanlTQllonal Dotfanrrtiom

jDP W1 
irauch m 4
fAV^NA Lh^ STATIC
16rt>epL * hold
Uopt • 

USHd- 
Fran -

Code

17. Petition I«le

21. Grode a Stop

X 05 z>Z
1111.

10 f i

22. Solorr Or taa 123. £D
, jqxx 81*0

7^73^

PREVIOUS ASSIGNMENT
Cod# 15. Location Of Official*Station

:iav/:.A
18. Petition No. 1».S«v.

Station Code

1 7o8

20. Occup. Soriot

24- Dato Of Grado 25. PSIDuo

Mo. 0a. Yr. Mo. Da. Yr.

, , GO 0136.^1
26. Appropriation Number

0135 5450 3000

ACTION
27. Naturo Of Action

PBOHOTIOH
Code

3 ’

!±it£0|,) _ 
~Mo. Do.” Yr.

«t |lt|P

29. T ype Of Employee

WOM
Code

3

30. Separation Data

PRESENT ASSIGNMENT
1. Organi/anofiai D^igwl.^

3T^epL3inIT“ 34. Position T^o
Door
U9M • c^

-LX.
3^. Grode a S»ep i9.

Cod* 32. Location 01 Official Station

5:«r^

(3/74.57

Station Code

36. SwvTJFUccup. Corios

GS

14 1 1-11251

41. Dai^OIGradn | 42. PSI 0-^ __  
Mo. ba, Yr. { Mo. Dy, Yr.

(>o^ I £2i /2-I ^ILf
SOURCE OF REQUEST

43. Appropriation Number

A. RequnjTnd R z fNomo And W^

B. C
C ^uwt Appo/od-B/ (Signature And Into)

3. For Addi^ond Information .C6II f/A^e 5 telephone Ext.)

JOHN WASHU70 XS242
CLEARANCES’

Clw'inco 

'A. Ccrgof Rooid 

B- Pos.^Contfol 

C <'jG5tificot>on

Clearance SignatureDato

'etr-cr’/s yh[0 Personal H4zk assignment 1b la accordwc^Yitii H 20-580, Para. J.a. (1) 
end will ba for an asirttlEate period of 2 years. 7/

i Z

foam no 1152 
1 wah 57 1 • '* L^A

(4)
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^TEDT^/Ci £La (J TMS f fl PlSIL & fhzfc &-V

cdiTrff ^^b'ArlT P&*J<uL cdtzlLi.- £&c&-/do 

Umi" u/ftV &U ^u6a- d kL - /1U&- 7^ —

i

I . SECRET .

; . 8-13*0

{ “ 19 October i960

f MEMORANDUM FOR: Chief, Records and Services Division '
; Office of Personnel

; .subject : David 3. Morales

1. Cover arrangements are in process, und/or have been com­
pleted for the above-named Subject.

2. Effective___A^^^l®^®J?r__, it is requested that your ’ 
records be properly blocked XSSpas to deny sdonateta Subject’ a 
current Agency employment to an external inquirer. •

' 3. This memorandum conf inns an-oral request of . J?£l_511®d®au

SSD/OS

!«-<•■4«)
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SECRET

NOTIFICATION OF PERSONNEL ACTION
ADPD 04Z0V64

1 VL‘A| SWIM

063363

| HUH (WWW MIMI) w . Z. / .

3 UAW yiMMl Mt» _ _

PEASSIONHENT

4 l^ncw MH » ancon a iwctmw
k t* n 

06 | 02| 64

« FUNDS
V 10 V v to 0 7 CW LHMt NO (NUWtfll

4132 2001 1000

1 a M OMt UM wim

0 10 V X O to 0

»oxotunoui awuiwi ' >
DDP/SAS 

DDF SAS US FLO F08 JMWAVE

» lOCltlQN QJ OHKIM MUNN

JHHAVE

PAPAMIL OFF CH
It KMHaWWli

1039
1) UMII MWKI MWMnOS '

D

u (iawiim saaouif (ft is m) 
OS

15 CXfUWKW «WS

0136,11
14 CU?t MO MP

13
u uuw or tin

LI SWW

. SlGrMTUV( OR O-ME? au’>’:n’<*t;cn

co i-on
1 :



-00000

. 557 W>

0633^9 ;

G8 tii 1

hi/1<»/•♦

O1D JaiaFy »a

M3,663

1 .4

02/03/6*' A3 15' a
1 i 1

49 730 CF j

«W MiA»» tA’t /
Sota-T___I I“«A0 Ch* . p>

^16,180 I 02/03/64’

»'H A4

•town

:now
' ADJ

• •*■*«• and AvAtiiM^ ’

/ /NO EXCESS L«OP 
7 /IN PAY STATUS AY EnD OF WARING PERIOD 
/ / LWOP STATUS AT ENO OF WAITING PERIOD a'

CLERKS INITIALS audited^ *
SALARY CONTINGENT ON CONGRESSIONAL APPROVAL A^-/^ />. <^L

I CERTIFY. TwAT Thf WORK OF Twe ABOVE NAktD E^LOYEE IS (/ 

OF AN ACCEPTABLE LEVEL OF COMPETENCE.

SIGNATURE! ^X^X^^-f^/v^^*1* DATE ^

PAY CHANGE NOTIFICATION -

(441)
Ow*«<« h»*v<<» 

!4**»

I* icccppmcs »rrn th* 
^onave;;* U.ITF5 1 AUGl’Sr 
EFFECT?*? 5 jasjuAsy 19*4,

37-793 ANO ,0c? 
A 5 FOLLOW?,

M*g SPM’Ai '?*>?,\ Fij^gs fiSaST

OMJS^ <7 730 CF GS 35 3

LCD 
5«»_«< y

U<»’45

NFW
’ « U S Y

113.655

F POSTED Or! i
! ,. Of-40 r
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BAS: « FEB 63
SECRET 

(WhM MM In)

NOTIFICATION OF PERSONNEL ACTION 
OCo '
1. MIUI WIN

034959

1 Ri

1 iMUH Of HBWIIl Mh51

PROMOTION

4 uhctih part

02 , 03|63

1 ClKttIT 0* lanrMlf

REGULAR

l FUNDS ^ V 10 V » w w 7. WIT CCSTtf 55. CliKntt

3132 2001 1000

I « W ??Ht HUI «W!l!f

50 USC 403 J» »« » |X fl 10 c/

1. tUUIIUItUl KMHtIM

DDP SAS .
U S FIELD 
FORWARD OPERATIONS STAT ION-JPWAVE 
PARAMILITARY SECTION

io. iouiim of omau inim

aWAVE

ii. Minion nni ,

OPS OFFICER

11 MJ1TIM RUMlft

0739

11 MH# Stmt OHIMHION 

0 _
u.amirianeo««»«’:«, it*)

GS

It MVWIOWI HUH

0136.01

II, «U0f INO HP

15 1 14565
It itMU

FT -

space mow for exclusive use of the office of if’so.wb. . b
if ACtlOH 

(081

22

M h>i»» I 11 W't (Wm« ■ | 11 JUTIOH j 
(804

99999)

n irthiu 
(001

24 Hd^i 
fob

2

; It WK CM'IH | 4 8*H .7 «>W : 11 OAK OF 1(1
“ 1 ...I.., «.!»!.,• |

10 161730 |SAS i Io8 , 26 .25 02 03:63
1 »9 P« f*
! 02, 03] 63 |

iiHUiintK' iji.wu Jh anneal 11, JiHMf^ 1 (0tt(Gl6H,GSCKU‘ K4 &U» :

1 1 ! J

j» n? mhuuh ’ >
j*j » mu {

GAO C05f

1 1
805 PATAy

5*2/
t9

5J3? '1

(£«? Sill P t«4 5W. OMI

•Tun (Ai 
(031

it dim uncoil I ii m
1

U MAMS
• tin '

40 10UM SKUllir «

(905

5 'OH ]

-A »* so

?»f>l f»WD

GOt ( <C01 0
1 »

HU* ««» Mtl

<i n€rsOMCo*»t« tittt SAIA : 41 HOUH UI OMI VAU til &AIA
COPt ]o »A rair'nl u».

1 . \3 5>|U -1 :!»n
! t HIM * ll»» U 
। > me »■«

<9i» a HC JTiu

J - NO

cot so <« IW I*t I IT«U KSI 

_ 1

S^C.NATUn£ Ofl OTJiJi AUIlinmCAftO^ ’ '

nsa ' SECRET
1. I***
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1 , IK^iw^bSs^S j *, ; 73-} fO :
.’, _______rOIO_V>SMr li>J ■ ■.•_ _ XJ>U,«n«in ~t> r-H»c:^

-?^’...^i ^ fj^cc., : “o^ "^- -^ “^.‘^.'"‘viiiri'w,

0S-l4j 2 *1.3*270! 12/24/61, '*'-14 3 313*695; 12/23/62,' j- •

/ / NO EXCESS fOP ‘
/ / p; hay status atcnj of **jT|Ng p.hiOu .
/ / L*OP STATUS J END UP WAITIN'* PfRlCo

CLERKS INITIALS >U“|TfD 0Y z: J .

I certify that the work of The bio/e ^ayeo employee 
OF an ACCEPTABLE LEVL.L UP CQMPTT^'E, ’

SIGNATURE I DATE,

PAY CHANGE NOTIFICATION
C*W<««« P'«n<M

AFW: 29 AU
SECRET 

(WhariWlW

11 PWirtJf hMiMI

■,'<e NOTIFICATION OF PEBOSIl ACTION

1. MIIAt miMllt

• ('3U959

I. aril [iMTIIhlNlWlO
Z?4At«Z*.’ , X,

I. MWII Of fllSOMU ACTION 4 Iff&M WTf 1, cahoon of impiotmnt

REASS IC•WENT CECJ>. AR . •

«. FUNDS
V TO tf f. cost ^u «o outturn 1 (U 01 OTNH UMI AOTWIITT

(f TO V X Cl TO Cf 1 O'! . iC USC ‘ip3 /
♦ okcmiwiomi itBiiunom IS lOWW W WKUl STATION

emp CASK FORCE "’./"
US FiEf.o
FORWARD ni’EI'AH'f S
FARAM!!. ! h\lJ'f '-.EC J iCN

lAU^N . MvAVE

I) UHfl UHKf MJIMIIIM11. position nue

U G»i# HAT JUr it. Mun ot tire14. (USWKAIION UMlOUtl (6k If, •»< |

U. ttMUM

IS 0«UPKiCMl unit

mutt Ki6U«l

HiU ui atu

SIGNATWE 03 OTHER A’j7;u3

strarruw Um h«»«u y

6C

onet cooing» VJKlSiN lAf*«

37 |f' i r ! V

n HU UM»$ VtOH JO ifhlUPil
in 34 T» i «UH!<t

1 1 4 ao^t 1

JI Fil HiHUXU IT Ull fOUf }l!( j V tout '

«0< 1 A NOM 0
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IN ACCORDANCE WITH THE PROVISIONS OF P. L.'86-568 AND DC! MEMO DATED 

1 AUGUST 1956* SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY I960.

SO NAME SERIAL ORGN 6R-ST OLD SALARY NEW SALARY

0 MORALES DAVtD S 563385 46 53 GS-14 1 $11,355 $12,210

/S/ EMMETT D. ECHOLS ,

DIRECTOR OF PERSONNEL
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ACS: 21* JUNE i960 NOTIFICATION OF PERSONNEL ACTION

1. Serial No.

563385

2. Name (Lart-F(nt'Middle)

MORALES DAVID S

3. Dote Ol Birth 4. Vet. Prof. 5. So. 6. CS-EOD

08 Da.
26

Yr.
25

NoneO ICode
5 Pt-1 1

10 Pl-2 | M 1
Mx
12 £

7. 40 8. CSC fcetmt 9. CSC Or Other Leoal Authority

50 USCA >103 *

10 Arvo* AHMy.'. 11. FEGLI 12. LCD I 13. 5^"ee

Mo.' 
(A

Ua. 1 Yr.
16| *6

Ym-1 
No -2

Code

1
Mo. ^f‘ Ye»-1 

No-2
Codo Mo. 

05
Da. 
05

Yr. 
52

Y«.1
No -2

Code 
2

PREVIOUS ASSIGNMENT
14. Organizational Dorlgnationi

OOP WH 
BRANCH 111 
HAVANA, CUBA STATION

15 bnyL - Fie Id_  
fer/--1 | Code 
ijyfd-3’ I c" 
lrj» - 5 I 5

21. Grade a Wep

IL Portion Tide
ASST ATT POL OF
10 Fl

2

27, those Qf Action

PRMTIOM

Codo

652

15. ton Of Official Station

HAVANA, CUBA

Station Codo

17085

26. Appropriation Number

v. 20. OccupSenet

0136.51

24. &otoOfGro3ol25. PSI I 
Ma. ~ N ~

09 I

REGULAR

30. Separation DataCode

35. Location Of Official Station Station Code

5 55 055v10130

23. SD

ACTION
Uttao____  
. Da.’ Yr.

06 | 26 1 60

29. Type Of Em

PRESENT ASSIGNMENT
T.iwt'Otol Designations Cado

OOP WH 
branch 4 
HAVANA, CUBA STATION \

I? u«r.‘._4.’«M J;4. Position" Title X^

^8i ASST ATT POL 0
£^ 15 [10 El

38. Grode 3 S#ep 139. Salary Or Palo
lt 81*0

1

HAVAIM/’S^A 17085

Lit-'ion No.

0116
FSR 
GS 0136.51

41?tk^oOfGroa'o ij2. PSI IXe
Mo ijp. Yr. Mo./6u. Yr./ , 
’; ^ifo । ^2* । %]013 5 5^50 3000

• a# Appropriation Number

1150a SECRET
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563385 MORALES OAVIO S

OLO SALARY RATE6.

SHADS STIF SALAAT

GS 13 1 $ 9,890

REMARKS

SECRET
WHEW HLUD M

A9SIGNCD OBCAN

DOP/WH— -j UV

NEW SALARY RATE

cuot
LAST rrruriv DATS

VO ’ r..

09 08 57 GS 13

»TtP SMART
SFPlCnvi DATS

•0 DA TA

2 $10*130 03 08 59

CERTIFICATION

I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY;

TTRS. OR RR1KTEO. HARE OK SUPERVISOR

ROBOT N. DAHLGREN
OATS - 
2h Feb

SIC RAT UBE OS SUPERVISOR

560

PERIODIC STEP INCREASE - CERTIFICATION 
SECRET PERSONNEL FOLDER

5 E C b £ T

GEvEvK SCHEDULE SALARY INCREASE RETRuaCTI7£LY EFFECTIVE

12 JANUARY 1958 AUTHORIZED GY P. f 85 - 462 AUD DCI - . "

directive, salary as of i5 Ju;;£ H.e ACjuSTf0 A, fCLt0((5

.uUAL URmuc-STc? OLD SALARY NEX SALARY ,

MORALES OAVIO s 563385 GS-I3-1 $ 0,„n ? ^^ '

' OORDO’, .'■!. STEWART •
/S/ DIRECTOR OF PESjOOju.

steps r



adjustment of salary' rate in accordance with the 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 1’64 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
^ ^^J^ELLIGENCE AS PROVIDED IN THE CENTRAL 

INTELLIGENCE AGENCY ACT OF 1949. AS AM*^ED. AND PGUCY 
DIRECTIVE ISSUED BY THE ACTINO DIRECTOR OF CENTRAL 

INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES

GRADE

Federal Employees Salary Act of 1964______
Per Annum Rates and Steps ^_________ ____

1 2 3 4 5 6 7 8 9 _

GS- 1 
GS— 2 
GS- 3
GS- 4 
GS- 5 
GS- 6 
GS- 7 
GS- 3 
G S- 9 
GS-10 
GS-11 
GS-12 
GS-i3 
GS-14
GS-15 
GS-16 
GS-17 
GS-18

$3,385 
3,680 
4,005 
4,480 
5,000 
5,505 
6,050 
6,630 
7,220 
7,900 
8,650

10,250 
.12,075 
14,170 
16,460 
18,935 
21,445
24,500

$3,500 
3,805 
4,140 
4,630 
5,165 
5.699 
6.250 
6,850 
7,465 
8.170

' 8 ,945 
1,0.605.
12.495 
14.660 
17,030 
19,590 
22,195

$3,615 
3,930
4,275 
4,780
5,330 

. 5,875
6,450 
7,0.70
7,710 
8,440 
9,240 

.10,960 
12,915 
15,150 
17,600 
20,245 
22,945

$3,730 
4,055 
4,410 
4,930 
5,495 
6,060 
6,650 
7,290 
7,955 
8,710 
9,535

11,315 
13.335
15,640 
18,170 
20,900
23,695

$3,845 
4,180 
4,545 
5,0.80 
5,660 
6,245 
6,850 
7,510 
8,200 
8,980 
9,830

11,670 
13,755 
16,130 
18,740 
21,555 
24,445

$3,960 
4,305 
4,680 
5,230 
5,825 
6,430 
7,050 
7,730 
8,445 
9,250

10,125 
12,025 
14,175 
16,620 
19,310 
22,210

$4,075 
4,430 
4,815 
5,380 
5.990 
6,615 
7,250 
7,950 
8,690 
9,520

10,420 
12,380 
14,595 
17,110 
19,880
22,865

$4,190 
4,555 
4,950 
5,530 
6,155 
6,800 
7,450 
8,170 
8,935 
9,790

10,715 
12,735 
15,015 
17,600 
20,450 
23,520

$4,305 
4,680 
5,085 
5,680 
6,320 
6,985 
7,650 
8,390 
9,180

10,060 
11,010 
13,090 
15,435 
18,090 
21,020 
24,175

$4,420 
4,805 
5,220 
5,830 
6,485 
7,170 
7,850 
8,610 
9,425

10,330 
11,305 
13,445 
15,855 
18,580 
21,590



seen : r
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ANNUAL 

irteui (fiftitr)t

08-26-25

OOOJHS

Parnmll Off Ch DDP/WH/C WAVE

X ‘
C *nn.h*rnovinoNAL ^See hutneflmi • Section C) 

• tntiAL OfweHp)/

it. nAtc.QErooY cue w o.n,

SECTION B

* - M

• 01 April 1964 - 31 March 1965
_ _ ” .... PERFORMANCE EVAui^ ................................. “

Performance range* from wholly Inadequate !© slightly lets than satisfactory. A rating In tM# category rnqul* 
positive remedial action. The nature of the action could range from counseling; to further training, to pfor/ng 
probation, to roottlgnmenf or to separation, Describe action token or preposed In Sectlon-C,

p • Eroficiont

0 * 0vM!anding

Performance li mote than satisfactory. Debited rotuhi ore being produced In a proficient monnor.

Performance 11 characterised by exceptional proficiency.

Performance It so exceptional In relation to requirements of the work and In comparison to the performance of 
Othersdaing similar work at to warrant special recognition,

1 IpeciFTcduties “
Lf*t up to »l< of ll’o moll importont specific duilet performed during the roting period, Insert rofing letter which belt de*crib*» 
manner »n which employee performs EACH ipeciflc duly. Contidor ONLY effecrivenoit In performance of that duly. AH empfo) 
with lupervitnry t e >pon*ib<ll tIe t MUST bo rated on their ability to tuporviio (indie^t* numb*/ nf ta<rloyf9 •wtrvittrf).
SPECIFIC OU t v NO. T - — — - — — - .. jj —j

Branch Chief in charge of JMWAVE’s paramilitary operations.
The PM Branch employs 35 people and Is charged with the responsi­
bility of mounting UDT, commando, cache, infiltratlon and exfiltration opcr 

v no. 1 ” "tioriS."’

Spots, assesses, and recruits PM agents

VCCI» IC OUTT NO. I- . ■

Established plans and programs for- a counter-insurgency
operation in

Develops concepts.for contingency plans which can be used if 
a popular uprising takes place in PBRUMEN.

TCIF1C DUTT NO.

Special Assistant, to COS and available for trouble-shooting 
tasks in Central America. '

OVERALL performance in current position

S

S

8

S
« * r ।
Lt F I

P A

s

1 5 JIM 1365 V



XCNON-C _ NARRATIVE < OMMENTS 0f~ pp, ^^~

r-tult ilufiilhoiU Mtrngfht of <**<jhn’n«i d»mon»lro!f4 In cvneni pn Utica Keeping in r^pw pw»p?<Hv« their "lotion vLtp |.« 
|<.‘.tll |T<lo<nii>iu*. $tnl» • og gw • t ton » inuJe foe improvement <4 wvik p0il<,M<Mncc, Gi»t tf»»’"twenJ'’|ii'rH lot tunning. ( v>tf'<*«l 
I •* f weign lunyoa j# i oog.ef ^m w, »l re*guti c4 for c vet eut t'mitfen. Arg f«f> w riptnn • ’Jh” j * A.ti)*f /*' ^‘0*i'n II h> |«H>vh|r («» st * 
h.ii fur Jrlftnti'ting htu" ftHViKiFl "ilion. ^wwjeL^! Etilon«a*<cc cl jiCna^eriul * *vf«HI<WfJvhe4 ‘frV'/)n *ht'V''’‘*'t ^ 
y,.i«li!|' I fl Q^

lit the period April to December 1964,* Subject was the Chief ol 
JMWAVE.'s Paramilitary Branch. In this capacity he witty parged with 
the responsibility of mounting successful paramilitary operations into 
a denied area. Subject met-his responsibilities in an exemplary 
manner and his Branch did mount successful operations into PBRUMEN 
in which intelligence was collected, resistance nuclei were establlscd 
in the rural areas of PBHUMEN, and in- and exfiltration routes were 
developed whereby supplies and men could be moved in and out of 
PBRUMEN. In addition, his Branch maintained a UDT nud a Commando 
unit in a high state of combat readiness. The UDT and Commando units 
were not used operationally in their specialties because of policy- 
prohibitions against committing them against the PBRUMEN target; 
liowcver, they were available to meet contingency situations. Subject’: 
performance as a Branch Chief was characterized by drive, dedication, 
reliability, Imagination, and the use of sound first-echelon manage­
ment techniques. Subject is realistic and effective in delegating 
authority and responsibility to his subordinates. Subject has the 
ability to weld Into a cohesive unit a diverse group of men wlio arc 
Staff agents, Career Agents, Contract Employees, and military person­
nel on detail to KUBARK. This quality of leadership developed sound 
principles of team work in the PM Branch and made it easy for the 
Branch to coordinate its activities with the programs of the other 
Branches in a Station that has over 300 employees and is engaged in

^yi?Ji 9____________________________ CERTIFICATION AND COMMENTS ~ " ~ (cont inued)

i7 ~ ~ " 12 by ^mpLoyce _  ~ ' 2
/ CthWf (HIT I HU F SfFN SfC HONS A. (I, ANO C O~ THIS RiPORT

D*!l * ~ p.laNAliltll Of Lift itTI.U ’ - - - —

22 May 65 ( /s/ ZAMKA, Stanley R. at Station
i7 .

A.:,* THS EUl’kOU.I. 11*1 
UH0E»1 MT SUPf 'tVlSmH

22 May 65

6*1 in K OF SUPERVISOR "‘InPt^t'R FfttNY 8.0 M AMU* KH 4 SUU.A r MNP
/s/ REirrEllAN, Andrew K.

Chief of Station Is/ pseudo on Fid Tr.

ar’REvitHiwoFFiciir

Concur in Supervisor’s evaluation of this employee.

to June 1905 ADC/WBC
I »|-| ft V'» •a-NHU NlMj. A^p >h.h*l IHII.

' U. I ~ T. JI
0 fohn T. Flynh

SECRET



SECTION C - Narrative Comments (Continued)

FI, CI, PU, PM, Maritime, Air, an<M^^^g^^^09 operations. Subject 
is cost-conscious and effective in we use of space and equipment.

In the period January to March. 1965, Subject filled the role of 
Special Assistant to the Chief of Station JMWAVE and, as such, was 
the operational supervisor for the establishment of a frame of 
reference in which a counter-insurgency program- couid be developed 
and implemented in Peru.. Tn this phase of his activities, Subject's 
work had the hallmark of sound profess!ona1 ism and reflected favor­
ably on Subject’s Judgment, Spanish language fluency, area knowledge, 
and dedication to duty.

The totality of the information outlined above leads the Rating 
Officer to conclude that Subject’s over-all performance warrants an 
evaluation of Strong.

Subject is a flexible, broad-gauged officer who has expertcirce 
in depth in It, CT, PW, PM and Maritime operations. In addition, he 
has a proven record of sustained performance (.hereby he has estab­
lished that he can be counted on to do the job in less than allowable 
time limits. In view of these factors, it is believed that Subject 
is a valuable asset to his career service and, as such, can meet the 
leng-torm re^ds of his service in Latin America or other Spanish-
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>. OFF'DlV-e* OF AMIOMMINf

FITNESS REPORT
FMPUOTtt ttRKU NUM9tR 1

0 3155 1
SECTION A _ZZ>/<_ifL<iJ!_J(^A< >?___ ih GENERAL
I. M*M0 (Lot) t. DATS OF S>StN 

08-26-25

1. SCI

M

4- GBAOC 

_GS-15

s. SO I

Paramil. Officer (Ch' JMWAVE
•■ CHIC. <11 TT.S or AFNOINTMINT is. chcck sv tv rt op nt Poor |

X caacbm | |smsv« | | rswoon<nw iNITlAV [»»l«l4»lU»M» *U»tW<«AN|

cars ch.mo VISIONAL (Im tn»twtlc*9 • J aceto Q X ANNUAL
|MC AMieNMCNT CMPLOYKC |

SFKC1AU rSpecffyk PtCULlSietlW/ |

<1. o.t( ripont out in Ox.. tt. ntPORTiNO FSRioo (Prom* to> 1

01 April 1963 - 31 March 1964 I
SECTION B

w.fii

A * Al»«w»«

_____________________ PERFORMANCE EVALUATION__________;_
ParfermoKao ranges from wholly Inadequate to slightly loss than satisfactory. A rating In this category requires 
positive remedial action. The nature of thq action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In lection C*

Performance moots oil requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor

P • Proficient 
$ * 1^51 
0 • fiOZfi^M

P«*lseiMnc« la more than ifltlsfsclsry, Desired retuhs wbshfl produced In 0 proficient mannor, 

Parfarmanca Is characterised by exceptional proficiency/ '

Performance Ie. so'exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar, work os to warrant special recognition. '

SPECIFIC DUTIES 1

List up to sla of the most Importont specific duties performed during the rating peeled. Insert rating letter 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of 
with supervisory responsibilities MUST bo rated on their ability to supervise (indieru number ot amployta

which best describes the I 
that duty. All employees 1 
« •upsrvtsedk 1

5 RATING
: UETTBR

•Kleine our* no. । _ supervises the Paramilitary Branch which employs 35 
people and is charged with the responsibility of mounting UDT, 
commando raider, caching, resistance, and ratline operations at a 
Station which has 306 employees.

MATING I
LQTTSR I

s I

SPECIFIC DUTT NO. A

Spots, assesses, and recruits selected PM agents.
NANNO I
L8TT«R 1

s 1

skeins our* no, i _ ij,n,g0ts resistance and i’atline operations against 
geographic areas which are of priority interest duo to their 
intelligence and resistance potential.

RATING 1'
CETT8R 1

S 1

ITkllTIl OUT. NO. .

Senior Case' Officer for a long-range, sensitive Central 
American operation which has PM, PW and FI ramifications. ' I ! S

Develops concepts and plans for commando raids P

Develops concents for contingency and war plans for a denied 
area. These concepts relate to the use of existing Pl! assets. P

OVERALL PERFORMANCE IN CURRENT POSITION

formonco of specific dufsax, productivity, conduct on too. CMj>»fotl“»n»i», ^rtinont personal train or hcbl*s, and I 
p»*ticulw limitations er tsUntu 8uwi on your knowiadga of ®«nployoo*s «v«all Ntiona«nco during th# toting ported.’ S 
place th# letter in the btiaj b»* <of»fl»p&di.^ to rhe Uatwwftl which most accurately reflect* his towel cf performance, j

JJ!l«i±
45 oojolc rr png JONS. SECRET
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r»<» r,ti-'i i->

SECTION C NARRATIVE COMMENTS
In4«c«f» *<pl|lc«M strength • or waaiiMlMl d*iM"*hofrd In current position keeping In ptope* per #fkee*>*e *'■ 
Overall preKfMntt. SfHr »^'4?»lioni mod# for-improvement of work performance. vivo ircomiroAd^wMi lv 
on foreign i-tnqvogo eompetente, If required lor current position. Amplify or explain ratings given tn Jrcrn* ? 
basis for determining M»r# personnel action. Monnet of performance of monogofiol or tupervl spry dwFro* <»<>•** 
mbssilt-

p«r relationship io 
training. Cowmai 
<o provide boss 
U dsKrlbsdj if

- See Attached Continuation Sheet —

SECTION 0 CERTIFICATION AND COMMENTS .
1. BY EMPLOYEE

/ CEHTIFY THAT 1 HAVE SEEN SECTIONS A, B, ANO C 6P THIS REPORT

DATS UQNATUftK OF PUPLOTES '

13 June l?6h /c / a t RI 1 erf In pseudo on ^i.el< Tr»namlttnl) -
J. RY SUPERVISOR
MONTHS CHOLOvte MAJ QSE« 
UNDKA MY SoHAVIJiON

IP THIS R8POWT HAS NOT OSfN SHOWN TO EMPLOYS: S, Otyg ry^MAAF^'

12
OATS OFFICIAL TITU? OP SUPERVISOR TTPSD OR PfttttT t£ M«r0 w.0 J^hATUhR

13 du::? l. oh Chief of Station, J^-.AT*?; /a/ >r..;rc.' 1. .iCll 
(sl^nd 1>: oa^.'-o x ■ieh’ n-arg, 1

. BY REVIEWING OFFICIAL .
CWfNTJ $P A»»l|«lt<a OFFICIAL

Having on numerous occasions had the opportunity 
to observe closely «^^^^jai work, I heartily concur is 
tho supervisor's remarks and ratings.

ATS

1 July 1964

prriCUL TITLS OF HS dEWHil OtCtCUl 

i Deputy Chief, WH (SA)

|i\^i> Tuas

I 'cAl.h V?^ - -.54«
i Brute B. Cheever

5ECR.^

-■
4®

&
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Continuation Sheet/HTNESS HEPOHT - Section C:

Subject is a dedicated officer who has proven by performanco 
that he can be counted on to get the Job done in .less than allow­
able tine limits. Subject is a sound first-echelon supervisor of; 
a group doing a basic paramilitary Job. Subject has the ability 
to develop a sense of teamwork in a diverse group of employees. 
It is believed that this leadership trait is particularly sign!- 
flcant in that Subject has judiciously blended the talents of 
staff, agents, career agents, contract employees,' Army officers and 
Savy personnel into'a cohesive, effective group which has been able 
to mount successful resistance, ratline, cache, UDT, and commando 
operations against an insular denied area target. Subject Is cost 
conscious and effective in the use of space, equipment, and funds. 
Subject has been able to keep.his agent assets in a high state of 
cossbat readiness despite shifts in policy which have placed the 
UDT, sabotage and commando raider operations in a high state of 
flux. This ability to manage agent assets under conditions of 
severe frustration is a tribute to Subject's area knowledge and an 
understanding of the psychology and mores of his agent material. 
Subject delegates authority and has control over the paper flow in 
bls Branch. Subject has a fine appreciation for positive intelli­
gence collection techniques and he has been able to relate those 
techniques t-o his. PM -opera tlons so that an intelligence product of 
quality has been developed on the rural areas of the target country. 
As a result of the totality of Subject's performance during the 
period covered by this report, his over-all performance warrants 
an evaluation of Strong.

Subject has Spanish language fluency, operational experience, 
area knowledge and drived Armed with thoso tools, Subject is 
capable of meeting the long-term needs of his careox’ service in 
Spanish-speaking operational areas where there is a need for first- 
echolnn supervisor.-:.. Subject is at his best in agent handling 
situations and in view of this in the future, it is believed that 
he should bo used in Latin America under commercial cover to run ’ 
and/or manago appropriate FI, CI, or PM projects.

At the completion of his current assignment, Subject should 
attend an advanced management course.
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SECRET

GENERAL

J FITNESS REPORT
V

CWPLOVEF 3EHIAL HUMOUR |

WT//. z . A |

•Ar'

1. NAME '(.•••; (Fluff -'Ml'ML* J

#7oPP»C»AL POtrftOW flTta 

r ____ 0P3 OT7KJK__________________________________________

• chuck (xi tyre op srrgjNTuiNt

t. DAts er birth '». sex
J6 .^^Lj

7. OFP'DIV/BA OF ASSIGNMENT 
-POP/S.A-S.

to. CHECK UI TTP# OF RUPOR1

4* ORAOE I#. SU I

_GS-l 5 j p'_____________ I

•. CU»«Nf St ATIOM 1

JMWAVE / * Z |

CANCER | j•<»*«*# ] | TRM*f>»Atfr INITUt [sUtliaNMCNf supervisor]
CAACEH*PRO*itiOe*L (59* tngtnaction* ♦ i»«//<n Q ANNUSU jME ASSIGNMENT EMRLOYEE 1

»F4VI*G (ivcftv/i •oAeatAvtSpocffy)! " |

t. OATS REFORT OUS H» ©^ tt. REPORTING ACRtOO (Fro*- to-) • I
1 April 1962 thru 31 March 1963 I

j ECTION B 

I »-ItS

*.4 A- A»MU

PERFORMANCE EVALUATION_____________________ ___________________
Performance range# from wholly Inadequate to slightly let# then lallifactwy. A retina In this category require.# 
poHtivr remedial action. The nature ad the action could range from counseling, to further training, to placing on 
prabatfow. to rooeelgnment or to separsflon, .Describe action token or'proposed In Section C.

PeHoemefoce meet# all requirement#* It I# entirely satisfactory and I# characterised neither by deficiency nor

P • bsflfl?'!!

* • Strong 

0 * Outstanding

P»ff0fiM9t4 4a mor* than satisfactory, Desired result# ora being produced In a proficient manner*

Performance Ie characterixed by exceptional proficiency.

Perform*''** Ie to exceptional In relation to requirement* of the work and In comparison to the performance of 
other* rfei«g similar work 00 Ie warrant epeeial recognition.

; 1 SPECIFIC DUTIES

« List up to six of‘the most iee^a^t specific duties performed during the rating period. Insert rating letter which best describes the 
* manner In which employee perform# EACH specific d*Xy, Consider ONLY effectiveness In performance of that duty. All employees 

* with supervisory rst^itihlifisi MUST bo rated on their afailtfy to supervise (indicate nvotbit of employees wp*rvl»9d).

SPECIFIC DUTT MO. t 

Responsible for the supervision and management of tho PM Branch 
which has 25 employees. .,

RATING 1
LETTER 1

S 1

9PKCfF*C OUT T MO. 1

Spots, selects and recruits selected PM agent candidates.

RATING 1
LETTER L

s 1

SPtCIF.C OUT T HO. 9 RATING |

Devalops concepts and plans for PM infiltration 
have an intelligence collection mission as well

operations which 
as a resistance j P

Develops concepts and plans for Cominando/Raider operations P

specie o-jrv ho. a

Servos as case officer on a sensitive long range
operation which has PM, FI and PS ramifications S

Targets PM operations against priority intelllgenco-and-ro-'...... 
sistance targets. j bofirfl Hl I s

^5 414v1 flw employ.. which I^HmaccI Ho oneclk.o.11 'n hli culHOt-pa/^li.. | ^Eni
^a. ^o4vc'lv>ly( condvei «o job. expcroflrtnoH, portlrent |-tfsonolwdfn 0tliobhCn!3 I

OVERALL PERFORMANCE IN CURRENT POSITION^ nr J ...........

s

2 8 jj;i ra?
r.?r 45 «.^b.; SECRET
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SECTION C NARRATIVE COMMENTS i
lnd«ca»* ilanlllconl strength, c* w«kn»ii»i Jvmonjif(rt»d In evfiont position b#»pi.*j to proper perspective their rotoHonthip to 
overall performance. State Suggestions mode (or improvement ol wwi performance. G>»» recommondofiont fa* training. Comment 
en foreign language competence, if toivNsd for current position. Amplify or explain ratings given in Section B to provide beet 
basis for determining future personnel action. Manner of performance of managerial or supervisory duties mu»t be described^ if 
applicable.

Subject Is a hard working, dedicated officer who has an unusual 
amount of drive. Subject is a distinct asset to the Station. In the 
period covered by this Fitness Report, Subject has worked in a perseverin' 
manner toward the goal of making the Station's PM operations responsive t> 
the realities of a target area which moved in twelve months (^ne fr^m a 
soft free world operational climate to a classical hard Soviet Bloccticnle I 
area climate. Subject has had to accomplish,his PM mission uirSer tl^ 
adverse circumstances of having to do a current Job in response,to strong 
pressures for immediato production whilo simultaneously cTpanitfg up ah 
operational backlog which was inherited from predecessor jnrojews. '5 
Additionally Subject had to project his PM plans into the %utui^against 
a predictable operational climate in which only the most rigid ami licit io i 
of sound PM techniques would enable the Station to continue opeStlons 
against the target with either PM infiltration teams or commando raider 
units. Subject accomplished theso multiple tasks despite the reluctance 
of the agent material from the target area to accept the rigid discipline 
and dedication which was required.

Subject was able to accomplish his PM mission by the use of sound 
operational concepts and principles, the delegation of authority, and 
the proper use of management techniques. Subject has an appreciation 
for intelligence and has harnessed his PM assets to provide valuable „ 
bread and .butter type coverage on tho rural areas of the target. •

  :----- (Sen rnntlnn.ition sheet attached)_________  
SECTION 0____________________________ CERTIFICATION AND COMMENTS

/a
s

12 

DATE ~OFP7dAk TITLE OF SUPERVISOR • ~! T Y PE O OR PRIN T EO N AM* A ND 510 NA T UR g

.. •; ‘ | /s/ Andrew K, RSJTSWf
?4' " phief of Station, JMWAVE I (signed in pseudo on Field Trane-

1 BY REVIEWING OFFICIAL StSl)

COMMENT* OF REVIEWING OFFICIAL .

1. BY EMPLOYEE

1 CERTIFY THAT t HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
OATS SIGNATURE OF EMPLOYEE

Wbv ’ AA^^^^^^^'algned in pseudo on Field Transmittal)
2. -—"^y SUPERVISOR

MONTH 
unukh

3 employee HAS BEEN 
MV SUPERVISION

IF THIS REPORT MAS-MOT BEEN SnOWN TG EMPLOYEE, GIVE EXPLANATION

Subject is one of the "mainstays" of the WAVS Station. I concur 
in the evaluation of tho supervisor.

SECRET



Fitness Report - Section C - NARRATIVE COMMENTS (Continued)

Subject is at his best in agent handling situations. He uses his 
Spanish language fluency, experience, and area knowledge to the 
maximum extent possible in order to develop assets for KUBARK 
operational exploitation. On balance, therefore, it isbelieved 
that Subject's overall performance over the period covered by this 
Fitness Report warrants an evaluation of "Strong". .

At the completion of his current assignment Subject might 
benefit from participation In an advanced management course.

In the future Subject should be used in unofficial cover 
positions in Latin America. Subject is a natural for this type 
of an assignment due to his drive, self discipline, experience, 
language fluency; and skin color.



SECRET
(Wl»n FHM In).

i.
FITNESS REPORT

GENERAL

VMM

^ MVUCK

1, NAME u‘k«i^ *htdt) fVfddlt) 7. DATE OF BIRTH

26 Aug. 1925
1. SEX

Malo
4. GRADE

GS-14
; 8. SERVICE DSStGNATfOHl t. OFFICIAL POSITION TITLE

D | Curations Officer
?. OFF/OIV/BR OF 

ddp/Tw, Ji

ASSIGNMENT

•WAVS
1. CAREER STAFF STATUS S. T Y PE OF REPORT

P.NOIN.

31 farm
SECTION B

IUJ«ROI»riH« ’HIOO

Uuno61 JV'arw?

X
«paciAL (»p.«io,>

EVALUATION OF PERFORMAHCE OF SPECIFIC DUTIES
Lilt up to »l« of tha moot important specific dufiat performed duringiho rating period. Intort eating nurhbor which bolt datcrlbos th# 
manner In which omployeo performs EACH specific July. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (todteat* number of empfoyeoe superefee^.

J-Borelyadogvdfe^Tj^ 4 • Competent ]} » E«colltnt|6 • Superior [7 • OutstandingI - Unsatisfactory

SPECIFIC OUTT NO. > 

recruiting,& 
in the field

Spotting, develbpin 
handling FI agent a.

^RATING 
NO.►sets
6

specific outt ho. 4 Maintaining contact 
with PBRUMEN exile community in 
WAVE area, and reporting infof- 
nation gleaned.____________ ‘ .

RATING 
NO.

6

.PSCIFIC OUTT NO. i

8c recruiting 
teams.

Spotting, developing 
small PM reconnaissi

.RATING 
• NO.
i nee

7

specific outt no. . provides background, 
continuity and guidance on PB­
RUMEN matters to all station 
offIcei's.

RATING 
NO.

7

specific outt no. a Spotting & assessini 
senior political PBRUMENS for 
hqs.

GRAYING 
NO.

6

SPECIFIC DUTY NO. 4 RATING 
NO.

■SECTION C EVALUATION OF OVERALL PERFORMANCE IN

Toin into account everythin? about the employee which Inilvwcr* his effectiveness in his current position • performance of specific 
duties, productivity, conduct on job, twpsrntlvonasi, pertinent personal trolls or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance during the rating period, place the rating number in the bos carraspending to the 
statement which most accurately reflects his level of performance.

i • i errormanco tn many important respect tana to meet requirements. • ^. 
2 • PerLxmancc .meats most requirements but is deficient rn one or more Important rfipicl 
3 « PcHermoncs clearly moots have requirement*. 1 .^u

Ihatiho

5/6
5 - P«l<vmas« la ovary Important respoct is superior.
4 * Pwtormonc® in ovary respect is outstanding.

section 0 DESCRIPTION OF THS EMPLOYEE ^•'" 7
check (X) i># decree to which each‘charucrerI st Ie applies to the employee

3 - Normal degree 14 • Above average Jog;

In iho rating boxes bein'

Least possible degree j2« Lhnit< 5 - Outstanding dsgroo

CHARACTERISTICS
NOT 1 NOT 

A PPL I- I 0 3- 
CABLE I served

RATING

1 2 3 4 3
GETS THINGS DONS '

RESOURCEFUL X

ACCEPTS RESPONSIBILITIES X »
CAN MAKE DECuilCNC ON .US ««*N WHEN NECO ARISES X
DOES MIS jOG WITwCUT STRONG SUPPORT . — X
FACILITATES SMOOTH OPeRATSCN CP HlS OFFICE i X
brites effectively j X
ICCURITT conscious j A
rhINAS CLEAR, j j

—

p35Cas?v»wr

Xi
MSCIPLINH i.N ORia’S * TING, M A!NT A »NIHm a NO CM SPOSING O? m ECURDS J
)TH£R (Si^city). | 1

?ew •£• av reverse side

SECRET
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SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
Streit »l»*hjHi» and weuhnaitat ^amonaTrafad in current petition. Indicate i^quhoet mode to employee Fer improvement ol hl* 
woA. Give recommendation* for hit training, Getcribe, Il appropriate, hit potential for development ^ far ottvming greater te> 
upontibilitle*. Amplify or oiphln, if appropriate, toting* given In SECTIONS B. C( end O to provide the best U*it for determining 
future per tonne I action*.

Although designated as Chief of Operations, WAVE, during the entire
period that Mr^ • has b'een under my supervision he has been
occupied with a highly sensitive special operation controlled by 
Hqs, and has not been able to execute his normal duties. I have 
been able to closely observe his work, and can more than attest to 
tremendous drive and energy and this all-around professional capa­
bility, attested to in previous fitness reports. Mr.<^^g^iH"'ti1 
truly exceptional operations officer and is best utilized in that 
role, rather than in an administrative or supervisory capacity, 
although his own administrative responsibilities are always well
handled. Perhaps his greatest contribution to the Station during 
the reporting period has boon his vast background and knowledge, 
of the complex PBRUMEN picture which he cheerfully and unstintingly 
makes available to all Station officers, many of whom are without 
previous WHD experience. . . :

SECTION F CERTIFICATION ANO COMMENTS

/ certify that 'I
BY EMPLOYEE

n> soon Sections A, B, C, D and E of thif Report

2.

MONTHS RMPLOTKE HAS BBCN 
UNOKR MT SUPERVISION

'®Ji
BY WPEJVISOR

IF THU REPORT MAS NOT Hft«N SHOWN TO EMPLOYER, GIVE EXPLANATION

4
IF REFONT IS NOT OKINO MAOF AT THIS TIME, GIVE REASON,

OFFICIAL TITL« OF SUPERVISOR TTPe^;<>ftlliV^4Mrl ano St<iNATUR«

3,

VE

I I POU1 © ‘tA VK 
fj woul o MAve

COS, JMWAVE
BY REVIEWING OFFICIAL

OFFICIAL TITLE UF REVIEWING OF Fl Ct AL | TY Pip OR PRINT wQNAMh 1-0 CSNATURC 
! . i / V . ‘ X f < C * \

Chief, TFW I William K. Harvey '
SECRET '
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rwn^n FUI-I In)

FITNESS REPORT
06;335

GENERAL[SECTION A

[section b

It. name (Met? (Pint) (MMii)
L___I3RA1K_____ DavidS__________
It* IIRVICE DESIGNATION 0. OFFICIAL POSITION Tltll

| D Operations Officer

II. DATE OF BIRTH
I 26 AuluqI 1925

i. ... ». jinin--------- ' 1
_iyo1
T. OPP/DIV'DR OF ASSIGNMENT 1

&DF/WH, lir, 4, D.C. |
|*. CARS SR STAFF ITATMS 0, T VP« OF REPORT 1

1 Ivor KiiatuLK [ £ MVMsva 1 ln»r»B#sn INITIAL lRC*HIG.NMkNH*MFBNVIIOR ■ |

I jpCNDING | OCCLINKO | |OKMtCO X ANNUAL I RtAMIINWtNf/CMFLOVSI 1

lit* DAT« «PMT OU« IN O.R. H. REPORTING PFRIOO
1 3; K:^ 1?61 ArrO J^rc^

SPECIAL (Spccttf}

OFEVALUATION OF
[Ut* w *6 ••■ of lb* most Important specific duties performed during the rating period* Intart rating number which Sett describee the 
I monnor in which employee perform* EACH specific duty. Consider ONLY effectiveness In performance of that duty.' All employee* 
I with supervisory responsibilities MUST bo rated art their ability to supervise (Indicate tM*b*t ol empleyewe tup*rvl»*4).

11 • Unsatisfactory | 2 • Barely adequate }3 • Acceptable 4 . Competent [$ • Excellent |6 •-Superior 17 • Outstanding |

p.cciric DUTY NO. < -

I Spotting, doveloping, recruiting
I and handling FI agent onsets in the
1 field •

RATING 
NO.

7

SPECIFIC DUTT NO. 4 - RAYING 1
NO. 1

Iipiciyic ourv no. 1 '

I Spotting, developing, recruiting
1 and handling Ri assets in the field
1 as veil as directing PM action

RATING 
NO.

7

SPECIFIC DUTY NO. 9 RATING 1
NO. 1

llRCOFIC DUTY NO. 1

I Drafting of intel and operational
1 reports

RAT IN© 
NO.

5

SPECIFIC OUT V NO. 8 i. ' RATING |
NO. 1

III®M-_________LYALUATJON OF OVER ALLIERFORMANCE IN CU RR ENT POSITION_____

{Take Into account everything about the employee which influences his effectiveness In his currant position . performance of specific 
Nvilot, prsductlvi’y. conduct on |ob, too^eraliv-ness, pertinent personal trulls or habits, particular limitations or talents. Bused on .
fyowr "knowledge of employee’s overall performance during the rating period... piece the rating number tn the bos corresponding to the 
[statement which most accurately reflncts his level of patfwwnc*.

I * I • Performance In many Impotlonl respects foils to meet requirement!. rating
■I 2 • Performance meets moat requirements but is deficient In one or more important respects, • N$’
I 3 • P*rf«xn»onco clearly meets basic requirements, e/A
| 4 • Performance clearly fs'ccnd* basic requirements, x/O
I 5 ■ Pu/lsrnisncfl in every Important respect is eujxrtor, , -
I 6 • Performance tn every respect is outstanding, " • J

S^qSkZZZZ~ZZZde^^
I In the rating boxes below, check (X) the degree fa *hfch each character I stIc applies to the employee
I). Lt-Ui pos*ib;u degree | 2 • Limited degree | 3 - Normal degree |4 • Above average ltsr«. S • 0 uHlanding degree

I CHARACTERISTICS NOT 
APPLI* 
<: *8 L £

1 NOT
1 03­
j SERVEn

RATING

1 I 2 3 5 1
| OCT? THINGS DONE _ .

pl.
^ 1

]RESOURCEr UL

| ACCEPT? MElPONSlBtLITItS

f CAN MA* j OECJUO-SS ON HIS OWN WHEN NCEO ARISES r x 1
| DC£d HIS .A? WITHOUT STRONG SUPPORT

| FACHI’ ATES SMOOTH OPERATION Of- Hit OFFICE X
! wnt’ES E’^.CTIVELY

1
SECURITY CONSC-OUS X
THINX* CLEARLY X
DISCIPLINE IN DRIG’NATI-rG. MAINTAininu ANO DISPOSING CF RECORDS 

OTHER I SPSS'S® SSjBs'KS’.S 
il'PAS.7<S2iSfisi!4iJ

~ 1
1

.X.J

see section on hevehse

t'il ^5 OmnvCrE PHfVIOUI COITIONS. SECRET let
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SECTION E

SECRET

NARRATIVE DESCRIPTION OF MANHEI^ JOB PERFORMANCE_ 
• ••• de^onthol»4 in <vM«n» poeJHw, Indkol* loflQ^A^* mod* To employee for Improvement el hit
» lor hit froining, 'Deicrlbr, ll/fipirop*!»>••, hit potential lo» Jevelrpment ond lot oiiumlnf gwotef f»« I 
aplein, if oppropriote, tQttngt^fii^n D^ SECTIONS B, C, ood D to provide the bril bo tit for determining I

Subject la the finest all-around opa eyCflcar I have over known. Primarily ho is I 
a man of action who knows what has to W cfcwp^and goes about doing it. He is a I 
tireless, dedicated worker who puts duty before any personal considerations. Ha I

vorh, Gt** »•< 
pofi«iMlhi*i<

hao Imas’!nation coupled with good common sense and sound operational Judgment. 
He la steady and cool during emergency situations. He has worked under constant 
strain and pressure over periods of several months without cracking or losing 
his sense of humor. He has strong leadership qualities, Inspires confidence and 
loyalty la those he works for and with. He Is especially effective in getting 
the most out of Indigenous agents. He has exhibited great personal courage. He 
was respected ly the Embassy officers.and representatives of other agencies with 
whom he was in contact. He speaks Spanish fluently and Is thoroughly oonvereant 
with Latin psychology. Hie operational and Intelligence reporting, though not 
always polished products, are complete and lucid. Ho has a great capacity for 
work. He has the potential for assuming greater responsibility and for advancement 
in the Agency. . '

During the period under review Subject was in charge of PM activities at the * 
Havana Station, and his performance of duties during this critical, tense period 
was outstanding. L

1ECI1ON.F 
I.

CERTIFICATION AND COMMENTS

OATK

BY £MPLOY€e

/ certify that I have soon Sections A, B^C, D and E of this Report. 
[SIGNATURE OF RHPLOYHE J z

2. <

MONTHS teMPLOfCe WAS SKtH 
UNDEH MY SUFtfWliZH

BY SUPERVISOR

IP THIS HCPORT HASNOT BKKN LHOWN TO KM PLOY SC, GIVE EX PLANATION

3.

ATS

5 May

If riKPORT IS NOT OtlNS MAMI A f THIS TIMP

OFFICIAL rtn.fe GF SUPERVISOR’ r IPEU OR PRINT s-

1961 Chief of Station
BY REVIEWING OFFICIAL

:> NAME ANO SIGNATURE

| I WOULD HA7« 
| J WOULD HA /C

■ol J

h 7
CQMMuHf

6^
SECRET

TW
nw

w
w

i



14-00000

SECTION A

SECRET
fVhfln Filled In)

turn num9SK

FITNESS REPORT >3385

GENERAL-
I 1. name (Leet)
| MORALES

fflrrt) (Middle)

David Sanchez
I». da re of birth 
1 26 Aug 25

f. sax !#. grade * 1
Male ] G3-14 |

II. IISVICI DESIGNATION 1. OFFICIAL POSITION TITLB 7. OFF/OtV/BP OF ASSI9NMENT 1

1 D _ Operations Officer_______ DDP/WH, Br. A. D.C. 1

IS. OATS At POUT OU< IN O.P.

| |not eligible X wewn# 0 OCrCAMKU INITIAL X|Nt*Ml9NMg*T/»UPtaVIIO« |

1 | pending OtCLINtO DENIRO a'nnual j ACSHISUWKNf/CMFLOVlC |

It. REPORTING P8RIOOIn.SgPOSTINO PftRIOD SPECIAL (fP4«//F2

|fS"bct 60 thru 31 W) 61
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC PUTTeT
List up Io sin of the most important specific duties performed during- the rating period. In serf roftag number which best describe# th# 
manner In which employee performs EACH specific duty. Consider OHLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of nmftoyeeo evporrleo^.

11 • Unsatisfactory | 2 • Barely adequate | 3 • Acceptable 4 • Competonf |$*Ei«sllwt |6 • Superior (7 « Outstanding |

IlMCITIC OUTT NO. 1 '

| Responsible for organizing, training 
I and direction of an intelligence
| and.counterintelligence group. .

RA TINO 
NO.

7

SPECIFIC DUTT NO. 4 . . PATINO 1
NO. 1

(specific out r no. i
I Responsible for providing intelligent
I and counterintelligence support to all 
| sections of a Base

RATING 
NO.

6

SPECIFIC DUTT MO. S - RATING 1 
NO. I

lirtCITIC DUTT NO. »

1 Direction of a Counterintelligence
1 Section for a Base.

RATING 
NO.

6

SPECIFIC OUT/ NO. 4 NA TING 1
NO. I

SECTION C EVALUATION OF OVERALL

Tuko Into account everything about the employer* which Influence* his eMedivencf? In h|* current pv'tllun » perforasance of specific 
duties, productivity, conduct or* job, cooperoliveneas, pertinent persono! traits or habits, particular limitations ar felon**. Booed on 
your knowledge of employee's overall performance during the rating period, place the rating ntanbar tn ff»e box corresponding to the 
statement which most aeeuralsly reflects hi* level of performance.

1 . Performance
2 • Performance
3 • Performance
4 • Performance
3 • Performance

In many important toipecli fait# to meal roqulf«mi»nU. 
m««M most requirement« but Is deficient in one or more important fespnctt, 
clearly meets basic requirement«. •
clearly omcooJi basic raqulromartta.
in every important reaped is superior.
In every respect is outstanding.

| ft A fl lift; 
I HO- I

• bKIlPN„O _■ DESCRIPTION OF THEEMPLOYEE .
In the anting boxes balpw, chock (X) the degree to which each characteristic applies to the employee

J 2 - Limits^ dogi [j « Normal degree jd • Above overage decree i5 - Gutitartdin? decreeLan*l possible d*gf"'
| ■ CHARACTERISTICS 1 NOY

APFL5' 
CASLE

NOT RATING

SERVED 1 1 2 3 f ■ 4
|«3HTS THIMOSOONf . : , i lx

|RESOURCEFUL '
( x 1

| ACC 4 FT J RrsPONStali.lTfES . X 1

J CAN MAKE DECISION# ON Mil OWN WHEN NEED ARISES
X 1

OOES MI’S JOB WITHOUT STRONG SUPPORT ' X j

FACILITATES SMOOTH OPERATION OF HIS OFFICE X

WRITES EFFECTIVELY X

SECURITY CONSCIOUS ' X

Thinks clearly X

DISCIPLINE IN CRta IN A T INO , MA! NT A P. 1W J ANO DISPOSING OF RECORDS 1
oTNeu(sr».i/w. Handling and accounting for official funds ty&^'A •'jc^ %• s'” x 1

SEE SECTIM *E* W HEVEKSE SIDE

FORM a.
j.jj ‘D OuSOUffTE PRRV’CU* ►.IHTfONI. SECRET
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SECTION E

SECRET

NARRATIVE DESCRIPTION OF IflWfl^.OF JOB PERFORMANCE _______________ _
_ jlmaiiai'davoaihdicJ In curtsni position. InditdlJ*!^*^*)'^ b<od* la employee (of Improvement of hl* 

frtemmmdollAni lot hie training. Otitrlbr, 3 appropriate, hie potential I nt development and lot oiivmlng greater re.
iponi<bllltl«i< Amplify of upli^n, if appropriate. rollnge given In SECTIONS 0, C, and 0 to provide the beet baele lor determining 
Jvfwr personnel o«fiowA. / ia . >«> ।Speaking operationallyjiftf/frloipLefl ^^ one-num gang. His work 
lo of the highest order, quantitatively,;and qualltdllw/yl Op»e JMWAVE operation being 
vliat It 1s, all officers should be versatile. Thio Mr. Morales is. His titles -- first 
Chief, CI, and more recently Chief of the cambl^^ ^1-FI SecCl°n "" ^° not even suggest 
the breadth of his activities. They take in denied mm intelligence collection 
operations, the organization, training and management of a counter-Intelligence apparatui 
and allied groups totalling over 300 people, sabotage and resistance ops, maritime ops, 
political action, propaganda and a great number of miscellaneous activities that defy 
classification, o.g.. taking over and running a fast-moving PM recruitment program 
without loss of tempo when politics caused the breakdown of the normal recruitment 
machinery, setting up a Red Cross type service for queries from the trainees in camp.

For sustained effort, Mr. Morales has few peers. With his drive, 
Imagination and good judgment ho sets a fine example for the people who work with him 
whether they find themselves under, alongside or above him in the organizational 
hierarchy.

SECTION F CERTIFICATION AND COMMENTS
L_________________________________________________ BY EMPLOYEE

/ certify that I have seen Sections A, B, C, D and E of this Report.
0*rK 12 July 1961 ‘

MONTHS FMPLO/eR HAS REHN 
UHiJftfl MT 4UPRRV15ION,

Nine

' BY SUPeRVISQR _ _  

IF THU AC PORT HA? NOT BE«M SHOWN TO ftMPLOYtfe, GIVE EXPLANATION

IF REPORT IS .NOT BEING Al AOI* AT THIS TIMH, GIVE REASON.
ISION mil THAN *0 DAVS I InKPOAT MAO* WITHIN L

BY REVIEWING OFFICIAL

[nA re . OFFICIAL TITLE OF SUPUMVUOfl TYPED O^R'NTfin NAME AND SIGNATURE 1

1 12 July 1961 Chief of Base, JMWAVE Robert Reynolds 1
3.

I WOUt L'» HAVE OlVhb THIS EMPLOYEE A LOWER EVALUATION.

OMMEH I

MILIAH WITH THE LMPLOYeE'T PERPORMAHCE

[date OFFICIAL THUS OF REVIEWING OFFICIAL ^jr^H'^^O UA^AG ano signature * I

I 31 JUL 196)
Chief. WH/4 K. DAVIS"—> 1

SECRET



SECRET

11 January 1963

MEMORANDUM FOR: Secretary, Agent Panel

SUBJECT : SMGQg^^M^S^# - Promotion 
7/ulh^^, £'&&<-& J'

1. ^^^^^^^^^iaa been in the vortex of Cuban 
ftpId operations for the past four and one-half years and 
has developed into a senior operations officer with out­
standing abilities, experience and professional stature.

2. During the past two major operational efforts 
against Cuba he has proven himself to be a superior agent 
handler with ready,access to members of the exile community 
and ability to start and run operations which produced 
valuable intelligence. His background knowledge of the 
area has been invaluable to the JMWAVE Station operators and 
his tireless efforts and willingness to devote long hours to 
his work have set an example which others have been compelled 
to follow.

3. Regardless of 1^®s time in grade he is of that
senior officer caliber fully deserving of and readj' to assume 
the responsibilities of the next higher grade. ;®W& has 
displayed outstanding performance in FI, CI and PM operations
and has the potential to fill a wide variety of senior 
operational assignments.

4. In view of the foregoing I strongly recommend the 
promotion of ,^^^S> £rom GS-14 to GS-15. I have discussed 
this action with the Chief of Station, JMWAVE, and he 
endorses ray view that ^^^fully merits advancement to the 
next higher grade at this tirae.

WILLIAM^ K. HARVEY
Chief, Task Force 9
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Chiu) Finance Munm

MIOKH BliwUr of Personnel

^ v^*^

SUBJECT

REFERENCE t

Jo«lpHl«i of .Of floe nJ Ellglblofor hwaius Fay

A. Hmorandin to ACM (rtn General Counsel, datM 
29 Mry !56?, 8ubJ«?ti Delegation of Authority 
(GOC 62-11J1) .

‘rpf;?

r R. KnorsndiH to’DfjmV 14 roc tor (Support) fn»»
1 .; ■ KM«>M)/fl, doted 7 February 1^62, Subject!

4 awrgenay AllocnuiM • .
',. "'• • ,.\ <-»<^ ''.- i ■ '
’_•/ . ^ •• < c. Nsafrandffl to Deputy Director (Support) from
..• f • '■ ■''■; , • ; ' Cilefj Task Foma K, dated 28 May 1J6Z, Subject!

'= • *’ ’’ •; Allowances and hmhBdnts for 7«««iwl assigned 1
^'7? /A *KMR and Supporting Agency Owfwnij At

'. '" ' .''''/''■■'’^.“’iha e«M Gaajwphle Ar»a ;; '

r
H* 1. The follosing InHvldaele assigned PCS at dMUAVR qvallfyfcr
■I pr®ala pay ia awarisnss. vtth.' rsZarsnca Hsssorandal <i;.. . ••

s’--' - 
§fc

'^^*fj»^ !

»4 ‘

>
^sua??).

*^

•^

f
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Hm-.

1 ^7'i BloWLtattwii .
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J

i. !?.
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SV?
*1 • ' •

^‘^i^

b !lafewi”^ ^w ^s pisyBsai1 19 owrtalnad ^Z^*”^

t

z

\^^^
H

As

Original & 1 ® Addrssaas
'? 1 ~ DirsotOT of hwcm»l 
'JI- Of flea of tawmioatioM

1 - Office o? I^UUW ;• .
jl.-.-Chiaf, GW ’•< 
Ll'® f^/PsrsauHlrj
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DISPATCH . RYBAT/SECRET

Dr.rAic.' .S-M^i A.‘,3 Ny 1
UFG-T-495 I

,O Chief, WHD »f*DQU*Hl»i Hit NO 1

fKOM Chief of Base, JMWAVE DVI 1hi' I

Commendation pd VI i
• . /Doi^s

n, "o r - loiEot "x* oa |

MAUtU HJK INDUING - |
NO INDEXING REQUIRED |

action •FOc'’cpiease piace in personnel file INDEXING CAN BE JUDGED 1
BY QUAURED HQ DESK CM* I

1. For the information of Headquarters and for ^^^. 
personnel file, WAVE wishes to express commendation of 

contribution to the JMATE project. Beginning with 
his arrival in the WAVE area in October 1960, i^^^Hnitiatad 
an operational program directed to the establishment of a 
Cuban intelligence service, both for positive collection of 
intelligence and to establish protective security on JMATE 
operations. In a remarkably short time,«^^^wa8 able to 
recruit, train, and organize such a service which has 
effectively responded to intelligence and counter intelli- ‘ 
gence operational tasks, and has shown willingness and 
ability to ably perform a number of support functions for 
other types of substantive operations, principally para­
military. In addition, the Cuban service 
organized is likely to be the nucleus of a post-Castro 
Cuban Government service which will serve KUBARK ends, not 
cnly on the basis of liaison, but by means of penetrations 
of this service already established.

2. In the .swift accomplishment Of so many objectives 
^^^Jias shown executive ability, diplomacy, energy' and 

imagination commensurate with a grade level well in excess 
of his own.

K6?ck7'

asp

12 April 1961

Distributions
Headquarters

2 - Files



DISPATCH

Chief, WHO

Rmr^scan ’ rro-M95

E’"’ Please place la por#OTMl U10

/Vu»£ *'z £ 4A<^ ^

’"et ‘«)-r - ma 71C'?
I MA^zr fc* »«>rc?*3

HOjr&xziQ wo«4»____ *

FW»< CAM M /XXJfO 
8< QUAUFXO »<i CUX OrA*

1. lac tha  of Hsad^iarwta aal fvg i^^fe^ 
per Bonn cl file, WAVE wishes to ospraas ccss^adatloa of 

0^09 contribution to th® JHM3 project. Bwtnrtlnj with 
his arrival in the WAVS area la Ostt^w 1860, ^^maltlatod 
an operational program directed to thss catafellsteent of a 
Cbbm> Intelligence service, hath Set positive coimiion vg 
intslligwce and to establish protective security on JWS 
ope rat lows. In a reaartnbly short tta»^^^®«ss able to 
recruit, train, and organise each a service which ha# 
effectively raapoaiod to intolliganea sad counter Inta 111= 
ganoa operational tasks, and has ahm willingness and 
ability to ably parfora a Busaber of support functions for ’ 
other typos of srahetsatlTO operations, priseipslly para- 
Hili taxy, la addition, th Cohns service tSiich^^^ 
organized la likely, to bo th® welwe Of a post-Castm. ( ... 
C^ban ©overnsont Besvise «Msh »H1 serve K!331! ^ds, not, 
only on the basis of Haises, bat by soassa of penetrations 
of this service Already ssta&,U#l«®d.

inforaat4.cn

2, la ths awl ft seei^lishieBt of so easy ebjseilws, 
®^^^fi shown ewetiHva ability, dJylwsgy, saer^y sad 

tegiuatUffi cossMEuratg with a gr-sda legal «11 in sxcaas
■ ve hiss <ysa.

JyM/'a^

13 'April 1$§1

si t ’t? .llxit la-a «
.1 >~ ffes:<{<,wy^rjj



20 August l?6l

Jr. i -.cw "I y"i." i ntr.rc'.it:? c v," ■ .,: j; '.■■'/.( ; '■ i S ,r, b- r:,- ^ u.t M •:
;1 5; iff .if. "it T. ■ v. rpi-.-r of th,;’ t'n. elrirrnt s to r« ’. v u- >tt- • n t■ • x M 

i:i’’ ‘.i ’ -.' i's who b . ■ ■• "i„ -1 icul ■..!(• :y ater ■ .' '■> ','■ o >' ••• -u a - • ?■, .<-n!। .•■• !■■••.':

;,r,i: o' 5 t\t rtb C .'! ■.a righ:0 .••-■« bi:'. t e' -i i -nc dent (■ x u'' si.’us .m i-> s 

.ion ’ iter, <‘:inl

I F\v oil A- Ti;:>i«t r.*t n At tr’ /ic at < e n ’C.ir J’.ill ‘'••jcr.t -'i < ji'tin.* 

Actiea. v ur ut.-ci ! saTarv cn>l crace ,'.r>’ 3 12*210.00 o-T anriun: ami f<.*l4^ 
respect:■■•< !y. As An Appi inlfi cmpl'-yec of th1. (.iviianu-at you ire cmlllc'l to 

receive m,J retain oriy the salary, ail wAncra and ether bcneJits applicable to 

that status. Ib wcver. certain pr"ced«ral variati-ns wilt be fvlJuwed to preserve 

wit atxM<ay ff your cover pctiti^r.: ■

(«) The press emoluments that you receive irom your cover a, tivitle# 

will be retained by you as an '■fbet against the proas emolumints due 

y ~u from tliis organixatinn■ If cover emoluments ever exceed those due 

; you from this eritamiation. the overage is to be remitted »o thia organ- 

i isauon on a monthly basis, unless a different period is specified.

jbl Your Federal income taxes will be withheld and •■< ported in con- 

b'rmancc with il lO-tifj or any subscaurnt re pul a {!»•■,> a or proc-.duree_

' ptpn'uigateh by thirf organisation. F-.r your inlorir.itino, this orgaoi- 

'.aotion shall withhold from the gross pay merits chi' ■ 'c Fc-ivra1 Income 

taxes in an .imo^.t which, uhci imricd to the income taxes withheld by 

VOur cover i-JCiliiy. will eqo.it the tax withhotdinga norm.iily made 

front your giT-sn taxable comcienii.Kioii with this nrgam cation. Tax'-* 

will be withheld from the dii'.crrmial due yoc by this urg.inication K 

there in no <b he: •. miid or if it si insuffivn t i. you will be required to 

mshs tax rr mist-vu os in coniewtiwu-e with 1:J5 20-661-1

tc} This orga u sati-M; -"i)! dcdini from th-' gross payri riiis -hn- ymi in 
ci”c.uni equiv-dcm to aix and one-half p> r rem <6 l/cml'm y o-ir pjmsn 
so.-sty f--r core.'. ; bo:ion Miho Ci-’il Service ;< etiremarit F snd (bin 
.im.’iint will be rteouefe'! IrCiH tl:c iii: f er erlimi' cn.e vr;i by '.b.i-« ure->;d- 
r Si on If thm.- pi ".o •iifterfoi'.-d or if it lr. ifiinblrh'-r yo-i ^21 be 
rc-r.bred t > mshe direct f cnair-b . < lo ihi c uriynicnn-n in m-tl if mi mn 
-J -.he vecisl r eh comr ;b:i’i>-.iis T - • A£<nn ; vc-i not ivri bari.- ; ■ i. ...r 

r--.;.',?b;''r?' H'wisl atrinliy iic-;i<i c.vis raq.nrr:i by •. mas >s /on" '’.■•err
iv.-doy.-n ,‘rit ' -

r ec v V'" -. ■• ■ Ii be e aqua - rd i_- ■; eeo A., r - vr r .-- «n - ’! J !•• .? .■ pi *• ;r '-r t 

.:r:i -Cie-i ' hi< ’i ,>•■■-. . ey i : t.m', '. / r c . >• -w he r , i : - .n



-00000

sE

5?
rW

W
^^

W
t*

-S
W

W



14-00000

addition to his supervisory duties 
ted, developed, recruited and 
enous agents who wore used in

sum

ro awtnw bt witnt

miw

Chief—PM— CS-15D JMWAVE

October 1960 9 June 1965 1 July 1905

», «u»ii« »»«n uti or t<nwt«'> ••*9 «iii »»»ii «u» *»• -

None

Major duties during this tour have been ns follows:

Nov 61)

d d up to a:
FI/PM/CI/Pa operations

During this four year 
supervision from i to

Chief, 
Acting 
Chief.

been responsible for the 
and secretaries involved .In

operations into a denied area. J 
subject officer has personaily sp

26 August 
1925

Special Ops 
PM (May 62 -

m*««*u»r

8 June 1965

CI (Oct. 60 - May 61) 
DCOS and Chief, OPS (May 61

Fourso in Management

(Nov 61 - Apr 62) 
Present)
tour subject has 
•30 Case Officers

FIELD REASSIGHM NT QUESTIONNAIRE 
ro io! roHrili? rn« liiirinriisj w Sir

Wife, 38; Daughter, 12; Daughter, 10; Son, 8; Son, 7; Son, 6; Son, 5 
__D aughterj_P aughtcr,' 1._____________._________________________________ ;________
». pf*toh*t ct«cuvt»iMCti fMt «^ao or conjioiaid i» &of»wmi*« wo micNur’ifi ■

across the board (CI/PM/FI/PW) operations including lilac!: infiltration
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Preferably commercial cover assignment to any Latin American country 
where my services may In- required. Second choice would be Chief ol 
Sial ion in any Latin American Country an deemed appropriate by my 
superiors.

WtCAIN^ IN *rr»O*BtMt ODA. Alto INOICAfr r»H(«hft 
111, ind. find Std tlottf) IN OttfAI*l*t. 00115.
lit* TmOUBM YOU *«t AtQKHIhC AN ftlfhAIHN 01 YOt #

rt*. indkah it *ov ottior it 1*11*0 top# ttniiM roin a* c 
* 0A Nil! H^llLAS 4% $ t Cf»wr hf OY INM*T|NO I, I, ») (Inf 
c^wrctff Alt 4LTroM*fr CMOirri and or! tout in ah tors 
top#. •

D CMtND fOIrt _ — ___ - MON fill Al CV*«Nt SfAffGN tft

„ Chilo
U 01 ftiAM TO w e.uawtNT STATION

3 Nono

............. to tt ewunii ar ftM surio«'“.
in :vh<t('in*noH of rut riaraithct anu pikhwmt of Toi iv»l6«h ano futthinct ta 
incicah toy# AicoMMimrioN too Hit Nr»r 4-4f6bMfNf ano tmnihnt

See Continuation Sheet

”_’ __ to »E COWtETtO BY wwr»lit> HUOpuimtRS Office ■'

11 C J\4 UO t/.Y irm. Dr :nl ii.fBIl'ii'f nil HmumUBCe 14 tut lu^t^’ll, ml rurt>u*.<f >5« /.. - T »ssiri.ul 
Ahl! Tur SI.<•>><-. m;uli(v£,ins or-roon CO'm'Cm hl . IflSlUU rout' cihMiHHI’* <tf .'~,‘.WfDAt IDA fDs Ht'. >tt

lit AUD T’iiMI'.C,

Tt is planned tint Subject will head up a new police training 

unit in Pr-r».

jDn^..i6h— r.<tf £‘/'ll/^sz~f.__ s ।o.™o'l stoker!-?.• yji^1!_______

, ikfM -t<ivK< acral -------- ---------------------- -- J------^--------------u~ ------- ------------------
I I I $ M 1'4 «« 1 

—s f c fl £ J
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^1."Unuation Sheet }

FIELD REASSIGNMENT QUES 1lUNNAIKE/Section 12: ‘ '

Subject is an experienced senior operations offleer, v,Iio lias 
sufficient scope to ,bc able to manage FI, CI, PW, or PM operations. 
He has a high degree' of fluency in Spanish and has extensive area 
knowledge of Latin America. Subject is a hard-driving, dedicated 
officer who has turned in a consistently Strong performance during 
his tour at JMWAVE. Subject has additional growth potential both 
as a senior intelligence officer and as a first or second echelon 
supervisor of Intelligence officers engaged in FI, CI, PW or PM 
operations. In view of Subject’s experience, performance while 
at JMWAVE, his growth potential, fluency in Spanish, and his 
preference for a future assignment as outlined In paragraph 11, 
it 1h recommended that he be given a lateral field transfer to a 
WH Station where he can bo used In an unofficial cover capacity 
in order to mount operations as appropriate for that Station's 
HMD, If Subject Is given a lateral field transfer, he should 
attend the Clandestine Services Review Course, the Audio Surveil­
lance Management Course, and an advanced course in management.
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11 January l/l

Ts : Itrectn* o' ?er«enn»l

"4vl : ihl-f, 'IM

I?.'BJ I'!;': A 1'j t lonfl Cor.rens-’tion In Lieu o'- Overtlm ipyr rnt

leno dated 11 J." nucy 1/1 fro-. "fl/'i^ to X^jV-, 
rTrovod by ’’>/'■>, Subject: " •■mloyee >no‘ll? for 
Jt'*?,-; !'cr,f'nii»r; fn! leno !>-ted ?./ tccer her I'-An 
frci Aro(i') to Ter-ity ■)l”o?tor (!J'm), rubjost: 
"v.irloyee i'enn'lt' fcr Personnel :«!.'nn! to ei/.r;".

In icn'r-l-'n':'’ with referereef r.nroT.n'Ir., it I” r "Tier, ted tint Vie 
t »r'onn“l lifted below be ruthori^e-l to receive nd:!51 lorn 1 err r-nn'> t Ite 
»■’."'".: tier !) J’j'jry l/'h nt Hi" c> te of 15.’ of toejr '‘"'Wt!-.-? ■• li"' 
or boo'.: run.i.' J cor’’onset Ion (but not tc otcem’ t’v ■un’irr 'o t^ :>' r •' 
/!5~':) In lieu <X rnyprnt of th"’ re"ul'.r overtime i*.--1>-'* fo- 1 rre,n.i!'r, 
un«cheluln'l < ri< 'rAiiu'nt overtli.e.

/■'I th'- rbov" e'.T'loyeoF ;.~e or .'llctir’t !,i5-'.'‘ ' - 'f i.
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1 June 1961 *

MEMORANDUM FORt Chief, Finance Division

FROM I Chief, Wlt/4/Suppert

SUBJECT « Premium Fay

Due to the recent reduction in heavy workload requirements, 
tho following employees are no longer entitled to Premium Fay. It is 
requested that this entitlement bo discontinued effective c.o.b. 10 
Juno 1961. The salaries ere chargeable to Allotment #535-5000-8021}

WILLIAM E. EI3MN11
Chief, Wlt/4/Support

Dlr- tributlcn:
2 - Chief, Finance Division (ea. employee)
2 - Director of Personnel (ea. employee)

i" i; Wini •"



-00000

S-E-C-R-E-T
(When Filled In)

12 SEP W

MEMORANDUM FOR: SA/br/cPD

ATTENTION : Dot Krelnhcder

FROM

SUBJECT

: Deputy Director of Security (investl-

1. Reference Is made to the memorandum dated 2j August 1961 .
In which a Covert Security Clearance was requested to cover Subject’s 
conversion from Staff zinploycc to Staff Agent, G3-lij Operations----
Officer at JMWAVE, with Wll/h. -

2. This Is to advise that a Covert Security Clearance 
Is granted for the use of the Subject, as described in your 
request As set forth In paragraph 1, above.

j. Subjects of Covert Security Clearances are not to 
represent themselves as, nor are they to be represented as, 
employees of CIA.

U. Your attention Is called to the fact that a Covert 
Security clearance does not constitute complete canpliance 
with the provisions of CIA Regulation 10-210. Therefore, If 
you should desire at a later date to change the status or use 
of this individual, a request for clcn.ran.ce to cover any 
proposed change should be submitted to this office.

5. 'Ibis clearance becomes invalid in the event the 
Subject’s services are not utilized within six months of 
the date of this memorandum.

FOR THE DIRECTOR OF SECURITY:

S-E-C-R-E-T . 
(When Filled In)
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