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StCkcT
( »Iim Filled I*)

REQUEST FOR PERSONNEL ACTIOJ
15 June 1964

*

022592 ZAMBERNARDI, Robert

TRANSFER TO VOUCHERED 1 
FUNDS & REASSIGNMENT

.effective oart at out jtcd

07 I 05 I 64

i* catcoobv or employment

REGULAR

•• FUNDS

H

7. COST entTU MO. CNM«.

5225-0079
ORCANItATIONAL OCSICNATIONS ‘

DDP/TSD .
OPERATIONAL AIDS 
PHOTOGRAPHIC OPERATIONS BRAf 
AREA DESKS SECTION

10. IKttlW Or OFFICIAL IT AT I ON

POSITION TITlt

PHOTO GEN
14. CLASSIFICATION SCHtOULC (CS, IS. Pte.) IS. OCCUPATIONAL STR ICS

GS H 1060.02

CH
WAS1INGTON, D. C,

POSITION NUMItR

0113 D
l«. CRAOC ANO IltF' IT. SALARY OR RAT

io (?) *8200

t€B itimtc DESIGN ION

RCMARRS

FROM: DDP/ TSD
FOREIGN FIELD 
MEXICO CITY

Security ).pjrd Cri’.^ by te. SWL&&3&

CC: Security Sc Vouchcred Payroll

•»• SICNATURt OF REQUESTING OFFICIAL GATE 3IGNC0

H. LEE OLSON

’’ !"j^/ff?_C*/grtflt<g^VC APPROVING

H.LEE OLSON, TSD/CMO
SPACE BELOW FUR EXCLUSIVE USE- OF IUE OFFICE OF PERSONNEL
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2 - we
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1 . »'*

coor
« lfM>.

5?<’» eset

45. position control er^Tiricario te. o.p. a*p»cyal DATE APPROVED

'.’" ii52 ::r“" .. ....... SECRET c«6up i
ti}i» «<,"»«'< 'jb**>6tAM<
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_ . SECRET " .

REQUEST FOR PERSONNEL ACTION
(>*TC prepared I

2 April 1963 I

1 . SCR I Al •lUNgU

022592

}£. navi { La»t • Fir tt • Middl • ) 1

•ZAMBERNARDI, ROBERT. . |
1. NATURE or PtaiONMk ACTION '

PROMOTION 4^5^-

4,EFFECTIVE OATC RtOUCSTrn S. CATEGORY or IWlOrMNl 1

JIHHLLAR.______________ |
y. colt centu no. cwmci- 

AMI

3125-5700-3007
• . FlMOS ^ V TO V 

er to v X
v to cr

cr to cr

a. LEGAL AUTHORITY (Cwpltttd by 1 
0<F4*» <>f ytetonn^t) • - I

., oHuuttioati oct iai.tr tout .

DDP/TSD 
Foreign Field ’
Western Hemisphere
Mexico < .

10. LOCATION OF OFFICIAL STATION 1

■ Mexico City, Mexico |
II. POSITION Tint ’

_ _ IG TECH Ains • _ _

12. POSITION NUMOER

aa.7.s_.

IS. CAREER SERVICE DESIGNATION | '

It. CLASSIC ICATIO* tCHCOULt <OH. LB. .!«•>

GS

19. OCCUPATIONAL SUtHS

O136.X^ |
19. GRADE AND OTLP

10 (2)

1L SALARY OR RATE 1

*75 35 ^-^' 1

19. REMARKS I
F&M: 05-9 (2) 1

. Recorded by
. ’ CS?D

"I” H52 USI »mi JU1 COITION. SECRET



SECRET

A1& RklA’ION,.MI»' Cf CLAIM NUMBER

There is on file In the Benefits and Counseling Branch, Benefits and

Services Division, Office of Personnel, an Official Disability Claim

File on the above named employee (or his dependent*) for an illness,

injury, or death Incurred on 'J '4

as a permanent cross-reference to the Official Disability Claim File.

V NOTICF OF OFFICIAL DISABILITY CL^'M FILE

{•Middle>

This notice should be filed in the employee’s Oificial Personnel Folder

1076 - SECRET
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SECRET 
r»h#r Ai//*-*

REQUEST FOR PERSONNEL ACTION '
OATT PAEPARFO

16 January .962

i. s»r ial numqi a

022592

1. NAMI (U»I‘PImMH</<»*)

ZAMBERNARDl. Robert
1. NATURE OF PERSONNEL ACTION

PROMOTION ' • ■

ii/nrun date rrauesfro 9. CATEGORY OP EMPLOYMENT

REGULAR .
XKXKWJK

’• runes ^ V TO ¥ 

er to v

v to er 1. CW? center *9, CHARGE* 
ASK

2:25-5700-3007

0. LEGAL authority (Co*yi*i*4 by 
Otfict of Ptetonntf)

>0= er to er

1. OAQAN 1XAT1OHAk DESIGNATIONS

DDP/TSD _— f^'d^r ^^

Western Hemisphere •
Mexico '

IO, LOCATION or OrrtCIAL 9TATION ■

Mexico City, Mexico
11. POSITION TITLE

IO TECH AIDS

12, rOJIOM numger

0575

19. CAREEN SERVICE DESIGNATION

D ■ -

14. CLASSIFICATION sen toutt (CJ. LB. tic.) H. OCCUPATIONAL SERIES

OMA.A3

K. MrAOE ANO STEP

* 9 (1)

IT. SALARY OR RATE

*6435’^^

is. remarks

FROM: OS-8 (1)



SECRET 
r*»»n r,: ;.</ t*»

There ia on file in the Benefits and Counseling Branch, Benefits and 

Services Division, Office of Personnel, an Official Disability Claim 

File on the above named employee (or his dependent*) for an illness, 

injury, or death Incurred-on 3 /Arch 1961 - uio-ioa of uterus

This notice should be filed in the employee’s Official Personnel Folder 

as a permanent cross-reference to the Official Disability Claim File.

NOTICE nv OFFICIAL DISABILITY CLAT* FILE

;,", 1076 — ...........    SECRET
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SECRET 
*»>r~ hlltd 1^)

There is on file in the Casualty Affairs Branch, Benefits 
and Casualty Division, Office of Personnel, an Official 
Disability Claim File on the above named employee for an 
illness, injury, or death incurred on 16 February 1<S?_____ _

This notice should he filed in the employee's Official 
Personnel Folder as a permanent cross-reference to the 
Official Disability Claim File.

Vh/;. 1076

NOTICE C OFFICIAL DISABILITY CLA ! FILE
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SECRET

' REQUEST FOR PESSOMEL ACTION „

I. ?f«1*L #U##(R I- NAMI ( L 09 t * f I t 9 t ‘ V I ■£■!! ' 9 )

522592_________ ZAMBERNARDLKoberL
J. nature! or personnel action

PROMOTION
Mf»K!iH d*te arqursrro 8. CATfCeO or EMPLOrNCNT

REGULAR9__ Ui '1 4c__
«• FUNOS ^ T to T I j i ra « . ?. rest CENTER NO.'CHARGE*

ABAC

1125-5700- 30l)7

• - LEGAL AUTHORITY (Co*phtt*d by 
<Ofiic» o/ pat oi»rtf»91 ^

CT TO T X j " ^ tr

1. OSC*HiaTIO.*L OtllCN.TIOHt
DDP/TSD 
Western Hemisphere

to. location op official station

Mexico ^^ YAA'^^^

it. position title

IO TECH AIDS m®

IT. POSITION NUMBER

575

U« PCR CONTROL NO. I J. CMttb SERVICE 
DESIGNATION ' 

of

14. CLASSIFICATION SCHEDULE (CS, LP, *te.)

GS-g
1 S . OCCUPATIONAL SERIES

0156.63
16. GRAOC ANO STEP 

03 ‘ 01
t 7. «ll«v C* RATf

* 5885
IS. REMARKS

SCO*

.ctJ^kiaM
'/&% yT

7£ r I -4 J .
;i.Vt tv ;•< St«

1 1 4
:‘.. HI. .'qififiSE

vyTi
*’. ^ti-w. r.pyt^• qi. c< ?♦’» k.U’-' :«•?''

M
E

W
m

siw
ra

w
M

w
w
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SECRET

NOTIFICATION OF ESTABLISHMENT 
OF MILITARY COVER BACKSTOP

TO: /CHIEF, PERSONNEL OPERATIONS DIVISION .

(ChecV

X CHIEF, OPERATING COMPONENT (Fer sutler.) _„

ATTN: 
Personnel

19 August 1965
nr*BHiuin row

ZAMBERNARDIj-Robert M

utr: ------------------
.Resignee Backstop debriefing
»tnr««» covra backstop tstAeiiswto

4954
ID CAWD no.

Twhnlral .Services Group, Provisiey^J

tsnont NO.

Block Records: » ,
(or Hito >o. too-id Resignation effective 20 Aug 65

o. Temporarily fot 1<fay», effective

b. Continuing, effective______E2H_JLnl__5.fi.

NA Submit Form 642 to change limitation category. 
(HtlS 10-7)

NA Ascertain that Army W-2 being I stood. 
(HB 70-itl.l)

J
 Submit Form 1322 for ony change effecting this covet. 

(R .’ro oo;

uJ Submit Fenn 1323 lor transferring cover isspwtihllty.
‘ j (B HO->10) . '

1. Will use DAFC for entire period, with detail to State for 
use in Mexico City. 2. Will use CIA [ur entire period if
US. 3. Will check irith Station for guidance. ■

Jul56-Nov56
Nov 36-Jun57

overt
DAFC/Japan

Jun57-Ju!59
Jui59-MayM 
May6-1 -May65

DAC/Wasnington 
Lt State/Mexic<>

Forwarding Address: 
c/o American Embassy 
Mexico City, Mexico 
Employment Address; 
JUuktu i'xu_  ________ _ -
larmv- c*?? i-roo Caa, j-oa*.

DAFC/Washing to 11

r.4> j 0.1 o os fj,» i •-■rst>-c.

°u 1^51 3fC*U 4>
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.SECRET
'Wh*e niW In'25

M. (iMllhdllM KUDOU |H. IB. Kt}

NOTIFICATION OF PERSONNEL ACTION 
OEF
HUM HMM I } 7 5i*l (UH MMl MiDDU)

022592 i ZAMBERNAROi ROBERT

1. UWII Of ritMKl KfiM

RESIGNATION

4 HfWUI DAU
•4 H II

08 2O| 65

» uuwn 0 i^wmiw

REGULAR

i hixm^ V VO V V to 0 v. cw amt so. cnuhaik । # ex a enu umi winMiTf

6125 0079 000(1 .
0 VO V ' X 0 VO 0

t. OHMlMhBBM PUWBOH

DDP/TSO 
OPERATIONAL AIDS -
PHOTO OPERATIONS BRANCH 
AREA DESKS SECTION !

H IMtllN 0 9HKHI JtlMOi

WASH., 0. C,
ii. Miiiw mu . ;

PHOTOG GEN -

it wnw hmiu

0113

n $w»ii Binwifioi

0
15 MOMIICM! $04$ H. (UH MD Jl(? if, OOir of lift

GS 1060,02 11 3 9240
II lituus '
COMMUNICATIONS _ C/O AMERICAN €«5ASSY MEXICO O.F. MEXICO 
CHECKS, BONDS - UNION TRUST COMPANY, 1500 H ST. NW

WASHINGTON, D. C.

ii H^<r. ; n siu oj njhm juncii । n i*:iiii.i
com ce$i

I* UOC-V 
(Ml

JlrL.„lQ 

„ s^HUU
•J 3«U Wi j 

I SaCGOMT*
J) Hl ?<»«<!«» : U Hr* «W MM I if I OH IcW ©Ml ' n £<Hft UHWH

JJ ?,^ . It ?nia (05l« ' U‘H 1 7/ Utt 'Jf Ml

^«Ut pa" WllcUM BAH

i mhuhu I-™;-----------^7—

SPACE BELOW TOR ttZWSr/t USE OF THE OFFICE OF PEB&>W<2£

(jHiMhi lima din i « nivi ar *i

2I& (iSidd I'M *nt£1
Um FrevUsua 

UiJtJCB

XNAT^f CS O^HLR UTI^KV HO’i

I 05 0^1 35
3? GtUUlVVCAttlUUIGN Dili ' n wcuiih 4 hi

; <o wcm mww *g

HH Ui Oli*



00000

1 Stnol H» 2 t Nb^

022992 ZANBEPNARDI ROBERT
---------------- /<Z/> 

41 573 CF

IWOP H4«n

O«d»

GS 1( 2

oio mi*« i*n
So>« Ctodt

MW SALARY I ATI rr« AcrtON

lit AOI

S 7*949 94/14/62 GS IC 3 S fl*20U 04/12/64

^ Im>oAi ia! AvA#*ra«M

/

/

/ NO EXCESS L«OP ‘ / 
/ IN PAY STATUS AT END or WAITING PERIOD 
/ LWOP STATUS AT END OF WAITING PERIOD

CLEANS INITIALS AUDITED BY

0 0
CERTIFY THAT THE WORK OF THg ABOVE NAMED EMPLOYES IS

or an acceptable level or competence

signatuaei
7 o* DATE^/^c//^^ 

toa?
PAY. CHANGE NOTIFICATION

M 560 ObWNW Hma« 
Idifw*

ill
(441)



SECRET
(Wh»n HUM In)

A^M; ^ «'•’ S'5 ' -

NOTIFICATION OF PERSONNEL ACTION ~

i. Him mtt* I MiiiHjMiutBiMtii #

^?<=o> | 7A?Cro?'A°3' ^'PE”'’
i. Minn w fwwwi miM 4 (4HC1IW 0M( I WIMir M IBHOFMII .

nQ^^-r , r • ‘ / f ?OH£f T l <f !'» 04 । in |C3 TC' 1! AR •
1 I T. (OH (t«UI U0 (WW4W 1 (X M UKI UUI UlMlll

w w » lx j « » a 31?=; 1-7^ <■ 3^*7 59 U'SC MP3 '
*. OKUiMf^H MUHillM io Ioann o# oiiicm swim

DO” TSO
POPE I S?; F’E'.O
WEST0?: PE?-" SPHET
MEX'CO . HEX'CP c' T, HEX‘CO

ii. Mihm imt It Million NUMMt 11. HIVKI OUlCaMtON

TEC1' A'CS ^'575

U, (MWHWI0* «it?Wtf («, If, rft,| j Ji ^iilCHSI StlifJ — iKhOt HS HP IT SAMtr 01 Hit

’ 0 ? 7535 ■

itmin .
'this r/PPECTS rC°M I'EC, EFFECT IV

SEPTS, WP'CH PEA’.- ”'!3S.O'" IP
r ri|/ii|/f,3

READ "OI3CT
7^ 7; 5, rcapAi iPNAi.

EPACK W TOK w.wlm 'v. UStfor THk OFFICE or W^tiHEL "

19 KH0W » M ’ ?’ on*u (coin # kmki. , 2j. KifUK 
• coot

24 Hdqhi j 21 04H 04 lUf:
UH

' 24 9AI2 OF M4P( it. OUF Ct UI

n aft time J* SWIM ;M tl'.lttrW HHf 
ruuffict —

j: unMfjo# 
on* <001

)J. (CUi(IWVUrt(tiU

EOD DATA

< Ji SHutin ! 
f IFO 6*3 I

!i VH HlftlfW. 24 Sir* &3f 0i 1/ i»; (4-^. HFf i 3t utut UHHH W Hitt/ «u:;« iMuuna <0 JCGU mUaiH Ni;

HISS'S mtriatH unlit a:i HSUU IM OMA $u;/ mi om

SIGNATURE Cfl OTHER AUTHENTiCA UO.N

SECRET
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SECRET 
(When ruled tn)

NOTIFICATION OF PERSONNEL ACTION

1. stun wmi

022592

1 aAMt (UJWltSI mp0lC) (

ZAMSERHAyO! ROBERT
1. MWK W PU»MH MhM

PROMOTION

l ui«n« me i unMir ot tinorwn

■ REGULAR
NO. 0*. TN

ou । m |63

*. rwM^ r to r V CO Cl 7. cow (turn w. cmhuuu

3125 5700 3007

o. esc oi oimi uui wiwiih

50. USC Ur <3 J(1 10 V X Ct to Ct

». muwiiiu iuiiuum

09° TSO
FOREIGN FIELD
WESTERN HEM!SPHERE '
MEXICO

10 LOCATION Of 0HI(l*l $UnM

MEXICO CITY, MEX'lCO

iL MjniM nut

!3 TEO: A’OS

11 70$lHOM NUMIft

0^75

IJ SCITKf OCSlUAflM *

IL (USSIMUTIOM KHtOUll (CS, 11, m J

’iri(Vii« ~

IL OffUMIIOMl HIICS

01.%.'J

14. cuot ano sup

10 2

17. Wl*H 01 Uff

7535

71 Mh0» 

tool

a ku ci
IO P

1 _ 2"222~f£A<^c^^
li (•(le i ti oir.'t (Mid I ’ll '.iiiiw

iH£r75 I TS hl7075
:it| ‘79 VKIH p7 »[!iJ(M(«l 0*1*----- .—J |(|;l(><(!-——------- t - ----

EXaUSJYE u

71WUHI 
coor

J} VPAMM* 
SAU (OOI

LE THEJUTIOOf PERSONNEL

^ lw,l‘‘ j?i 0A,i0F ’ ‘s aV£ of MAM IJ/ 6X11 ^ 141

jj 'wuaisn/wtiiuiminui_____________ k in ikdiik in in

i • £O° DATv j ।

Jj HL ?nHMA(( 1 Ji Uh COW MU 1 37 tO»C COMP. OAK

COP, I ht‘<l 1 MV n/ t V* )»

<7 phvjm ujvnMhi sum t»u i 42 am cat

MiUHfi uucoir >31 ucu/KiM’h i«sv?«a {40 vkmi iHonfr no

1 41 HDlirSL TAX SATA M Sl*r( IM 0*11
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r- M/os.'u’j'TKfTu TUP PRnvibtOMS Of PUBLIC L*h 87-793 IN* DC | 
NTEr 1 AUG' ST 1V«6, CAL*®* IS ADjUSTfe aS fCLLCUC, 

effrCH^ 5 jaNUaRV 1964.

N 4 w C " serial OHGt, FUNDS GR-ST
old

Salary
• NEW 
salary

7i"&cp>'*s'.! aceppT 07259? 41 575 er GS 10 2 J 7.535 $ 7.945

BWS: 19 JAN 62
SECRET 

(Whn Filled In?

OCF
NOTIFICATION OF PERSONNEL ACTION

1. MIMI WUHI -1 UM llASmin-MlOHt) 

022592 । ZAMBLRNARDi ROBERT
i uiurt of num mhos z 4 niKIIH Mil £ tmcoir Of (MnOYMEM

PROMOTION
VO 1'4 TV

01 1 ?1| 62 REGULAR

it. iwn

V 10 (f
/ (051 ((MIER W (HAMCIABIC 0. (SC Ot OTHER LEGAL AUlNOlin .

' ri 1 « to » X (f 10 (F 2125 5700 3007 50 USC UO3 J
». giuiiwitui ttiiwuvn.

DDP >SO
FOREIGN FIELD
WESTERN HEMISPHERE
MEXICO

10 LO(AHOM OF QFF|(IAL STATION ■ -

MEXICO CHY, MEXICO
II, WIIIIM HUE

IO TECH AIDS

12 milieu *u«u

0575

13 CAREER SERVICE OMICUriOR

D
u. (imwiuh:« w.413%? i« u, m |

GS

15 OCCUPATIONAL LUlU

0136.01

li C°AM ANO MET

09 1

17. SAI ART 01 LAIE *

6U35

DATE Or lf|

23 lilt (X7Ht!

42. IU>E UIUKf MM H5UI SUM UI QAM

MATURE OR OTH^ AUTHENTICATION

Edj ton
Ferm 
361

it:. cooing
SPACE BELOW FOP EXCLUSIVE USE GF THE OFFICE OF PERRONNE]

I 22 HAWN I 23 KHLGRU Jl H^n j 25 Dill Dr SHIM U? DAIE Of CF«E
1 I (ODE i ~~:

22

IS VH f»fH

l2!5c'^
UIIK-asf 0UA I

3 i05 : 09; 35-01
31 ItPUAIlQN j 32 fOliKIlL'vfWUUUCh Jin) ” K

■ ' n ; 3 * i ' LOD DATA

’? tens Ctk’. WE I Ji Mil SUV Ul5;r4roi'j»

1 ; 62101
31. U^IH 

KO M0

KCU / JtUWM MUUSCE

SECRET
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37 - 7.: * CO 
ADJUSTED AS holloas,

'N"E St’l JL Q^N
g^st Salary

Zcs^oi *?s^r C22,^ „„„
Cr 09 I i £43; 0$ | ? AA7,

SotoI No Mom* Cod Conft* Nvmbw

022992 ZAWB6RNARDI ROBERT 46 979 CF ^

- Oodo

GS Oft

$*»P

OlO SAlATf BATt
] Sotonr I lo# CH Dot*

Gfodt

NEW Ml«T 1AH
S^iT Sclory F

IWO^Nom

HN ACTION

«W«M Dow

1 S 6i67^ 01/21/62 GS 09 21 6*900

8. tomorh* onj AuA«Mm*m
/

/

/ NO EXCESS LWOP
/ IN PAY STATUS AT ENO OF WAITING PERIOD 
/ tWOP STATUS AT END OF WAITING PERIOD • 

clerks initials audited by

$
3
1

01/20/63

ADJ

CERTIFY THAT THE WORK OF °TnE ABOVE NAMED EMPLOY^ 13 
OF AN ACCEPTABLE LEVEL OF COnPETENCe,
!

£7 560

SIGNATURE: DATE

PAY CHANGE NOTIFICATION

SECRET
(When Filled In)

S^lajy

I. Soral No. i Name 3. Coot Cor.io: Number 4. LWC? H<«»

22*9? ZAMP^RNA^nf KO'S 'RT ;,P/T5r> /O UV

5. OLD SALARY RATE 16. HEW SALARY RATE ___ _____ 7. TYPE ACRON

Gucio EHvcijvoStep f Sa^iy ! Lisi EM. Do’o

St! S

d. RasajU aaJ Authont^ihaa

IN

If! i'AY

, -n OOACl*^ F>
WJ fA»

2 E

STATUS AT FND GF ’..'A IT INC PnilOD

s e

PAY CHANGE NOTIFICATION

SECRET («D
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BIT: 88 DEC i960 SECRET
(When Filled In)

NOTIFICATION OF PERSONNEL ACTION '
OCF

1. UIIU NUMltl

022592

| J Ml*

1 uno

[ (UST HtUJllMU) ’

BERNARDI ROBERT
1 MIUU ft PEISONN

PROMOTION

4 4 effective date 
V0 O* M

12 25 ; 60

S (ATLOOtY 0 (WW»«lt 

REGULAR 1

«. FUHOS ^ V TO V V TO 0 A (OST (tNTtl NO. CNUCUIlf

1125 5700 3007

1 OEM OTNU LECAL AOTNOtlTT

51 use No^ 40 TO V X (1 TO 0

». ticwiinoaii Miiwinon

DDR TSO
WESTERN HEMISPHERE 
MEXICO

10. LOCAlIM OF OHI(I« STATION

MEXICO CITY, MEXICO

II. MHIIM Tini

10 TECH AIDS

11 POSITION NUHIII

0575

I) UUH m»l([ DHICWION

O ।

14. CLASSIFICATION KHIOOII (Ct. Wl. M ) 

d’J

1) OCCUPAllONAl nuts

0136.63

II. CHOf AND STEP J IT WAIT 01 UTE

08 1 j 5885 .

18. IEMAUS

SPACE BELOW FOB EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

1? ACTlOM 
(COE

22

jo inftsy I 21. omcf (coins . 1 ii Simon { n miKiii 24. Hdqif). 
(a4s

3

25 MIE OF iillH ; ?| MH OF MADE J V. DATE OF L(|
lM* j »uv»»k «;*M»«tn | ww<

10 1*6575 JTS |W
d lUUt

05 ; 09 । 35 : 12 • 25 i 60 ! 12 । 25 । 60
.'I HH UPUK [J 9. SPEH 

Kill
I ij; UlUNHlf MIA ji. stPUAncx 

MU COPE
j;. (owaiett/UNiuuHCiN mu . ^ inn (Min ; J4. sex

"“iiJ- i£”‘ 

| S • ».-M |

T.« i HO. 34. U j

1 1 ! :

EOP PAIA } 1
---------------------/ 1

IS KI Pi 
Tom
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SECRET 
t»i»n rui?<i tn)

FITNESS REPORT *

MEE SFRIAtw

22592 I

t. SCRVICC DESIGNATION 

KUR1OT

SECTION A GENERAL
1. N.M. tL»H> (fHtt) (MIMte)

ZAMBERNARDI, Robert M.
|>. DATS OP SIMM .

. 1 9 Mey 1935 N
«. ORAO« 1

^8 1

hW/pIV/SR OP AISIONMiPIT

VH/III/MEXIIQ

SPECIAL fl/*«W^

e. CAREER STAPP S T ATMS e. TYPt OP REPORT |

WAV VI ISISI V X urusrn nrrrssitn fMlVMU RMW’CWWT'tVPMVJIIOn I

PKNOtNQ DECLINED - DENIED X ANNUAL .. RKASMSmit'tlVSMPbOVKR ........................1

' H. RgPORTINS PERIOD10. OATS REPORT DUC IN O.P.

31 August 1961 
SECTION B

7/1/60 - 6/30/61 I_____________________
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIEi

List up to sis of the most Important specific duties performed durlng-tho rating period. Insert rating member whlchbest descrlb'eethe 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performbned of that dirty. All employees 
with Supervisory responsibilities MUST be rated on their ability to supervise Ondieete number of MUBtewoee •eporvteoO. *

1 ..Unsatisfactory - | 2 • Barely adequate ]j •_ Acceptable 4 • Competent. |ji8icsllwit |&« Superior |7 • Outstanding. J

.p.ciric ouyy no. i KlJRIOT support for COs 
In ops, particularly photo work - 
concealed, telephoto, movies and 
Jnriiinanl'jiry ■ ' -

RATING 
NO.

6

ipscipic duty no. r s/W - writing and .
developing. 8/U ccmmuhications in 
direct support of COs

iruriNol 
no. - 1

5 1

opscirtc purr no. > Routine lab work. . 
microfilming documents, printing & 
reproduction of photos - mohtaje

RATING 
NO.

5

i^ictric outy H6. « j siutveillances, ca'seing 
^nd selection of meeting sites, 
security stake outs and other ops

..duties as dlrefiSsi________ _ _________

RATING*!
NO. I
5 1

specific duty no. » Opening, processing, 
photographing re-scaling'operational 
mail

RATING 
NO.

6

JPhCirtC DUTT NO. « RATING ]
NO. 1

SECTION C EVALUATION OF OVERALL IN
Take Into account every thing,about tho employee which Influence* his effectiveness In his current petition • performance of specific 
duties, productivity, conduct on |ob, cooperativones s, pertinent personal traits or habits, particular limitations or talents. Oasedon 
yuur knowledge of employe#** overall perfurmwicc during the rating period, place the rating number in tKe bon corresponding la the 
statement which most accurately reflects his level of performance. . ■ .

1 • PerlMmanco 
2 • peifnrmanco 
3 • Performance 
4 • Pnrformonce 
3 * Performance 
6 • Performance

in many Important rasped* falls to moot requirements, •
ninth most requirement* but la deficient In one or more Important respects^ 
clearly meet* basic requirements. -
clearly exceed* basic requirements.

In ovary* rasped I# outstanding.

SECTIQH^

RAytNO 
NO.

5

DESCRIPTION OF THE EMPLOYEE
In tho rating bases below, check (X) (he dogma to which ouch characteristic applies to the employee 
tie dagroo Ji • Limited degree ^3 • Normal degree p • Above average d#jr»i ;5 - Outstanding degree

CHARACTERISTICS

GETS THINGS OON8

ACCEPTS RESrONHtniLtTIF.S . 

CAN MA nd DECISIONS ON Hi# OWN WH6N NEED ANISES

OOE’i HU JOO WITHOUT STRONG SUPPORT 

Ft CJMTAT.eS SMOOTH OPERATION OP HIS O^flCC

SECURITY CONSCIOUS

DISCIPLINE tN ORIGINATING. MAINTAINING AND DEPOSING OP RECORDS 

OTHER (SfHCitv);

NOT RATING

SEE SECTION *E* C*Y REVERSE SIDE

e-sn 45 oa^oun fE previous coitions. SECRET
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SECTION E

SECRET

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE ^^ft _

iponilbllllk*. Amplify w 9iploln, Il opproprlof*, ratings given In SECTIONS B, C, o 
lufvra part anna I otilfhL .

iA jha Wit* botle lor detarminiM

This officer is willing, and has become much more cffecAjM-and auro of himself 
He is an excellent photographer and thia wrrHhla increasingduring the past year

resourcefulness in support of operations, has resulted in some unusually good work 
of the ops support type.

Thia officer has a pleasant personality, ia wall liked, geta along well with 
his fellow.employees, works overtine without question, and is well adjusted to over­
sea a life in Mexico. Tho-Station la very pleased to have him for another tour as be 
is nost definitely a part of our operational capabilities.

MHHfvti commended by COS, Mexico In January 1961 and a review of this file 
should include a review of HMMT-1798 dated 12 January 1961.

If RKPOHT 1J HOT IIEIHO M»OC AT THU TIMK, OIVK nCDSOU.

1 SECTION F CERTIFICATION AND COMMENTS I
II. BY EMPLOYEE |

| 1 certify that 1 have seen Sections A, B, C, D and E of this Report. |
1 DATS . SIGNATURE OF EMPLOYES , 1

1 13 September 1961 /e/ Robert M. ^ambernardi ‘ |
I2’ BY SUPERVISOR |

1 MONTHS BMPLOYEE H*9 BEEN 
1 UNDER MV SUPERVISION

IP THIS REPORT HAS NOT BEEN SHOWn'tO IMPLqrCH, GIVE EXPLANATION 1

| 12 months

EMPLOYES UNO<* Ais SUPfWVHION LEES THAN 90 DA VS - 1 InKPQHT MAOS WITHIN LAST SO OATS ' 1
OTHER (Sp^Uv^t 1

| OATS

| 13 September 1961

OFFICIAL TITLE OF SUPERVISOR

Deputy,Chief of Station .

TYPED OR PAINTED NAME AND*SIONA TURE I

LbJ in pseudo |

COMMENTS Of RKVIEWINJ OFFICIAL

13- BY REVIEWING OFFICIAL

I WOULD HAVE OIV UN THIS EMPLOYEE ABOUT THR SAME EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. '

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. •

1 CANNQT JUDGE THE SE EVALUATIONS, 1 AM NOT SUFFICIENT LT PAMIMAR WlYH.T.HE-EMPLpy.EVf PERFORMANCE.

OATS

13 September 19

OFFICIAL TITLE OF REVIEWING OFFICIAL 1 TYPED OR PRINTED NAME AND SIGNATURE

ol Chief of Station I /e/ in pseudo
SECRET
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SECRET
OThm Filled tn)

A

/FITNESS REPORT 1 . «w 1

(MFLOttl SERIAL NUMBER |
22592 — J

I with supervisory responsibilities MUST bo rated on their ability to supervise (tndlcaf nuntbar ot empfeyeee supervise^).

t. DATE OF BIRTH

9 May 1935
IAMB (Leet) /’ (FiM) (MIMI*)

2AMBERNARDI Ro bert
>. sex 4. GRADE ' I

K K-7 1
7. OFF/OIV/OR OF ASSIGNMENT

KURIOT/Mexico
TYP6 OF StFOST

0. SERVICE DESIGNATION
KiMe ■

e, OFFICIAL POSITION TITLE

IO TECH AIDS

• MCIAL (Spitll?)

NOT KMtIOLK MCMOCn ocrcRRCo INITIAL hCASIIftNMCNt/IUFCMlllUN 1

PENDING DECLINED DENIED X ANNUAL RIAIIISNMCNT/tMFLOVlt * 1

tl. RJW»T«»O PtRlGO10. DAVS R6RORT OUC IM O.F.

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
I Lief up to six of tho most Important specific duties performed during the rating period. Insert rating number which best describes the 

-I manner tot which ompleyse perform# EACH specific duty. Consider OHLY effectiveness in performance of that duty. All employees

9 * E.w<*N*n> |^* ^P^l1 7 • OvtllM^lRf2 • Barely adequate ]3 • Acceptable1 • Uneotiefactory

picincouTtHo.1 Duties levied upon KURI 
by Station CO’s in support of their 

|ops and info. Thio constitutes using 
I concealment devic.es, tolophntn Inns.__

i?ir 

5

.P.c..1CDUrvNO.. 3^ (two ^^j; - 
Writing 3/W for C.Ofs. Rec’g messages 
for development.

RA TINO 1
HO. 1

4 1

l.ncnc ouHNo.s Routine lab work, llicro 
{filming docs, printing docs, reprod. 
{photos, maintenance of Photo lab.

PATINO 
- NO.

6 .

sriciric burr mo. o , -r - ..., 5taka out surveillance,
agent mtgs and other duties that nay 
be requested. ■

RATING 1
NO. 1

4 1

Lec.r.c ourv no. • 0^,,^ photographing 
land rescaling operational nail of 
{Station CO’s. .

RATING 
NO.

5

SPECIFIC OUTV NO. • .Purchasing all photo 
supplies which can be procured on locaj 
market. Supplying some basehouses with

RATING 1
NO. 1

6 1

OF OVERALL PERSECHOH c
'Take Into account everything about the employee which Influence! hit effectiveness In his current position • performance of specific 
duties, productivity, conduct on job, cooperativeneas, pertinent personal traits or habit#, particular limitations or talents. Based on 
your Knowledge of omoloyoa's overall performance during the rating period, plnco the rating number in the box corresponding to the . 
statement which most accurately reflects hl# level of performance. '

In iho rating boxes below, check (X) the degree to which each characteristic applies to the employee
I • L«fl#l possible degree [j < Limited dogrec' p3 - Normal degree [4 - Above overage degree ' p~« Outstanding degree .

I 1 > Performance in mony important respects fail# ta meet requirement#.
1 2 * Performance meets most requirement* but 1* deficient In one or more important respects.
I 3 - Performance clearly meets basic requirements.
1 4 • Performance clearly exceed* basic requirements. * *
I 5 * Performance in every Important respect Is superior.
I 6 * Performance’ in every respect Is outstanding.

|$E£ILQ!i.P_________________________ DESCRIPTION OF THE EMPLOYEE__________________

RATING 
NO.

4

SEE SECTION *E* ON REVERSE SIDE

I CHARACTERISTICS NOT 
APPLI­
CABLE

NOT f - ^ R ATING’. .

served! V 2 1 ’ 1
|OKT1 THINGS DONS .

| RESOURCEFUL ’ X
| ACCEPTS RESPONSIBILITIES X
| CAN MANS DECISIONS ON HIS OWN WHEN NEED ARISES , 1 X
f OOES HIS JOB WITHOUT STRONG SUPPORT 1

X
| FACILITATES SMOOTH OPERATION OF HIS OFFICE .

X
j WRITES EFFECTIVELY X
| SECURI rv conscious
| THINKS CLEARLY

x
1 DISCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OP RECOROS * X
1 OTHER (Spocily): j

FORM
3-3 A SECRET
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1«or/Rt

SECTION E

jcCHET
fHF>0» /•'itlrd fft)

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

work. Give re«amF»endatle*»* lor hit training. Describe, if appropriate, hl* poteMlol for ferelepmenl and for oHvmlng grr^r/r*' 
iponelbllltloi. Amplify or riploin, if oppfopilah, rating* given In SECTIOHS B, C, and O to provide tho beef baele for defermintof
lvfw« peraonpel oction

^'^ II OH Ml’to I
This young officer is conscientious and willing. He is an excellent photographer 

and fulfills duties related to photography (which is hie principal duty) in completely] 
satisfactory fashion. nah HOQU \

He is willing to take on any asslgiraontc ci von him; is willing to put in any 
amount of overtime needed to get assignments completed within the prescribed time

SECTION E 
I.

CERTIFICATION AND COMMENTS
BY EMPLOYEE'

J certify that I hove seen Sections A^jhCfDond E of this
DATS 

27 Oct I960 J
SIGNATURE OF EMPLOYES . ]

object signed form 45a in pseudo. . - . 1
2. BY SUPERVISOR _ , . i

MONTH# KMPUOYER HA# BEBN '
UNDER MY SUPERVISION .

IF THIS REPORT HAS NOT OKEN SHOWN TO EMPLOYEE, GIVE EXPLANATION ' |

0 ' 1

‘ l> REPORT ISNQT BOEING MA DC AT THIS TIMO. OIVK REASON, |

EMPLOYEE UNDER MV SUPERVISION LESS THAN 00 PAY* | REPORT MACS PT-THIN LAST 90 OAV* 1

other fdpe.ef/r;; • ' |

DATE

27 Oct 1960
OFFICIAL TITLE OF SUPERVISOR TYPED OR PfHHtEO NAME ANO SIGNATURE I

. Winston Scott |
3. BY REVIEWING OFFICIAL |

COMMENTS Or 95»IF.aiN0 OFflClAL

1 WOULD*NAVE GIVEN ThH EMPLOYEE ABOUT THE SAME EVALUATION. * |
1 WOULO HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. . 1

LWpULD^HAVS GIVEN THW EMPLOYEE A LOWER EVALUATION. , ' I

1 CANNOT JUDGE THESE EVALUATIONS; 1 AMNOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PfcRF ORMANCS. 1

)ATE

>

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME ANO SIGNATURE

SECRET



SECRET
(•'Ami Fitted tn)

FITNESS REPORT

GENERAL

13.V.!

122592
SECTION A
1. HAui" ' . (t »»t) ' (fif»O (MIMI*) 1. DAT* OF 0IRTM l> SEX *. GRADE 1

ZAM BERNARDI Robert M. 9 May 1935 M GS-7 I
*. .S.V<C« PS >10 NAT ION *> OFFICIAL FOtlTION TITLS

DT PHOTOG GEN
7. OFF/DIV/RR OF ASSIGNMENT 

DDP/TSS/TA/PSD
1. CAStl* ITAF? STATU* *. TV Ri OF RERMT ' ’ |

Wt ILI*l#Ul MEMBER OtFKRNIO INITIAL RK«lll4NMKNT/SUAtllVltM * 1

X FENDING ' DECLINED DENIED X ANNUAL REAMIGNMENt/EMRLOVEE 1

lO.DATt OS nd* T DUE IM O.X 

30 June 1959
It. R8PORTINQ FKRIOD 

Dec 1958 to Jun 1957
IPBCIAl (Spoeity)

SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC
List up to ale of th* *wil Important speciflc.dutIe*-performed durlf&the rating period. Ineorljatlng number which best describe* the | 
manner In which omplayee.pcrformS EACH specific duty. ConiMef ONiY tHecIhtntiit ln performance *! that duty. All employee* j 
witheupervfeeey re*p^#ibiil1ie* MU$T be rated^bh their ability to supervise (indicate hvml&r of •mployeee euperrteedh

EVALUATION OF OVERALL PERFORMANCE IN CU

1 • Unectlefaftory ] 2 > 0orefyradequate [3 • Acceptable 4 • Competent j5 * |ic*Hrnt |6 • Superior \1 • Outstanding. - |

tpscirtcour* ho. fUs 1 NG ENLARGERS:, ~ 
CONTACT PRINTERS ANO RELATE^ 

EQUIPMENT TO HAKE PHOTOGRAPHIC 

PRINTS. -

RATING 
NO.

3

wtciritovTyHo..Mixing all standard 
chemicals & special formulae for 
THE PROPER DEVELOPMENT OF VARI0U 

FILM. ANO PAPERS - FORE J GN ^ .DOME

rating! 
NO. I 

5 4 1 

5TJ.C 1

i^tctcic out* *®’*PROC€3S 1 NG OF SLACK 

& UNITE ANO COLOR FILM, BOTH 

FOREIGN AHO OOHEST 1C, . RA NG 1 NG 
FROM .8mM TO gO"^1!

RA.T1N0 
NO.

4

ipicincw ♦ no. . WA g H I MJ , -0-R Y 1 lit; A ND 

SORTING OF PHOTOGRAPHIC PRINTS

dATINO.r 
NO. -1
5 I

SPECIFIC butt ho. .DOCUMENT PHOTOGRAPHY 
USING 2O"x24" PROCESS CAMERA, 

MOO. D AHO E RECOROAKS ANO. VARIO 

PORTABLE COPYING EQUIPMENT

RATING 
NO.

js 4

1P8CIFIC ourt NO. «L>SES STILL ANO MP 

CAMERAS RANGING FROM uMM SUB­
MINIATURE TO 8 X 10.

RA TINO 1
NO. 1

3 1

SECTION C
Taka into account everythin? about the employee which Influence* hl* effectivenet* In hi* current position • performance of specific 
Hut Iee, productivity, conduct on fob, cooperativene* #, pertinent persona! trait* or habit*, particular limitation* at talent*. Based on 
your knowledge of employ f>a' e ovoroll performance during the rating period, place thd eating number In the bos corresponding to th* 
statement which most accurately reflect* hl* level of performance.

1 » Performance In many Important respect* foil* to meet requirements, -
2 - Performance meet* most requirement* but I* deficient In one or mor* Important respect*, 
J :. Performance clearly moot* basic requirements, 
4*» Performance clearly exceeds basic requirement*. . . - .
5 * Performance In every Important .respect' I* superior. : ' . ' *
6 * Performance In every respoctj* outstanding. ’ '

JkSqolZZZZZZZ^^
In the rating boxes below, check (X) the degree la which ooch characteristic applies to the employee

RATING 
NO.

4

1 • Least pa**ib!e degree j 2 • Limited degree | J « Normal degree |4« Above average degree |5 « Outstanding degree

SEE SECTION *E‘ ON KE VERSE SIDE

CHARACTERISTICS •
N.OJ 

AP?Llt 
CABLE

NOT 
OB­

SERVED

RATING |

1 I J . 4 s 1
GETS THINGS DONE - ' XX

RESOURCEFUL - , XX.

ACCKPT.S RESPONSIBILITIES . XX
CAN MAKE DECISIONS GN MIS OWN WHEN NEKO.ARISES X X
DOES Mis JOB WITHOUT STRONG SUPPORT ‘ xx
FACILITATES SMOOTH OPERATION OF HiS OFFICE ' , XX
WRITES EFFECTIVELY * XX
SECURITY CONSCIOUS : XX
THINKS CLEANLY . . XX
DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS XX
OTHER (5pecitr}r

form
g.y 4j OBSOLETE PREVIOUS COITION*. SECRET 14)
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SECTION E

SECRET
_ Flut'd /nJ

HARRATlvVoESOUPTfON OF MANNER OF JOB PERFORMANCE

ipowtlblliHef. r.l.tn, ll opttroprlot., roHn,l ,Ivm In SECTIONS B, C^ ond D to provldo the b.lt bo,I, lor defttnlnlnf

Subject's knowledge of photography is increasing at a steady 
PACE. HE IS VERY ATTENTIVE TO HIS ON-THE-JOB TRAINING AND APPLIES 

IT VERY WELL. CONSIDERABLE INITIATIVE HAS BEEN SHOWN BY LEARNING NEW 

METHODS AND TECHNIQUES. THIS IS PARTLY OUE TO THE CORRESPONDENCE 

COURSE, IN PHOTOGRAPHY, IN WHICH HE IS CURRENTLY ENGAGED.

SUBJCCT LACKS SOME CONFIDENCE IN HIS ABILITY TO PRODUCE 

PHOTOGRAPHIC PRINTS, HOWEVER, IT IS FELT BY THE RATER THAT THIS IS OUE 
TO HIS LIMITED EXPERIENCE IN DARKROOM TECHNIQUES AN0» PROC E DURCS . THE 

RATER FCELS CONFIDENT THAT SUBJECT WILL OVERCOME THIS LACK OF 

CONFIDENCE SOON, '

«2l2tt£ CERTIFICATION AND COMMENTS

I that I have teen Section A. B. C.D and E oFthis
BY EMPLOYEE

I DATS . । SIGNATURE OF EMPLOYEE '

I2' BY SUPERVISOR
I MONTH? &M*LG'ff.K HA# O£«U 
I UNDER MV SUF4A <flSK*1

I 12

IF THIS REPORT HAS NOT BEEN MOWN TO EMPLOYEE, OIVG EXPLANATION . '

Subject irrr PCS, Mexico City June 20, J959*

I IF REPORT 19 NOT BEING MADS AT THIS TIME, GIVE REASON.

I |FMPLGVtt£ i*i»Z&it ^r V/FBMV I9IQN Less THAN 90 OATS | REPORT MAOS WITHIN LA IT 90 DAV9 .

| |othsa (it^ify/i ‘
|OATS -

I 25 Awt 1999

OFFICIAL TITLE OF «UPe»VII99

C/TSS/PSD/OSL

rvreo on pwxtbd n*uj

U^cf^ W, -^1 
HAROLD M. SPP,

ANO SIGNATURE

lGU^Z

[ COMMENT? GF fi£V»€at!H9 OFFICIAL

I3- "- - BY REVIEWING OFFICIAL

I WOULD H*7E OMEN THU EMPLpYEK ABOUT THE 5 AM« 8 V> LUA T1 OH. '

1 WOULO HA 75 Ci fill THIS EMPLOYEE A HIGHER EV ALUATION. ■

1 WOULD HAVE GIVE** TNI# EMPLOYEE A LOWER EVALUATION,

1 CANNOT ^LOGC f««l? EVALUATIONS. 1 AM HOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE. '

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

O. Tech. Aids

R PRINTED NAME AttO SIGNATURE

Ralph V/; Harris
SECRET
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SECRET 
(VNn Fitted tn)

FITNESS REPORT
EMPLOYS® IMISL NUMBt#

122592
SECTION A GENERAL
I.NAM® (L»»t) (Ftntj (WMcfJe)

ZAM BERNARDI Robert_____________
1. DATS OF GIRTH

5 Sept 1935
3. SEX

M
4. GRADS

GS-5
9. SERVICE DSttONATlON 

DT
6. OFFICIAL POSi’IM TITL® . .

. PUOTOG GEN
T. OFF/DIV/BR OF ASSIGNMENT

DDP/TSS/TA/PD
s. career STAFF STATUS •a TYP® OF RBPORT

SPECIAL (Specify;

Also Promotion

J not eligible | |mmbkn | |OSFSWRSO 1 INITIAL RSABBiaNMKNT/BUPER VISOR
PSNOING | 1 OSCLINCO [ loKNIKD X annual RS ASSIONMKNT/CMP LOVIS

It. REPORTING PSRlOO 
Kc 1957 to Dec 195&December 1958 

SECTION B EVALUATION of performance of specific duties
List up to sl« of the most Important specific duties performed during the toting period. Insert rating number which best doscrlbec iM 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of .that duty. All employe** 
with supervisory responsibilities MUST be rated on their ability to supervise (tndteeremsnber of employeee supervised). *

1 • Unsatisfactory 

SPECIFIC DUTY NO. I 

TECHNICIAN.

| 2 - Barat, odtqwN | 3 ■ Acc.ptabla 

Photographic darkroom |"Vd*0 
U3C ENLARGERS, CONTACT PRINTER^

4 - Competent ]S - Excellent |d ■ Svperl [7 * Qulit«>4ii>j

specific outv no. « MIXING OP PHOTOGRAPHIC

ANO RELATED EQUIPMENT TO MAKE PHOTO- 3

specific duty no. 2 DOCUMENT PHOTOGRAPHY
USING CONSOLIDATED PROCESS CAMERA,"E"

- RATING
NO.

i "0" Recordax, and OTHER 3$MM cameras 4

SPECIFIC DUTY NO. I RATING 
NO.

Film processing, both black & white 
AKO COLOR. . 3

SOLUTIONS FROM BULK ANO PREPARED 

CHEMICALS. '

IMCIFIC OUTV NO. S -

Washing, drying and sorting prints

SPECIFIC DUTY NO. 8

RATING 
NO.

*

RATING 
‘ NO.

4

RAYING

SECTION C EVALUATION OF OVERALL PERFORMANCE 1^

Toko Inta account everything about the employee which Influences his effectiveness In hit current position - performance of specific 
duties, productivity, conduct on job, cooparativonoss, pertinent personal traits or habits, particular limitations or talents. Bated M 
your knowledge of employee's overall performance during the rating period, place the rating number In the box corresponding to the 
statement which most accurately reflects his level of performance.

1 • Performance In many Important respects falls to meet requirements.
2 • Performance meets most requirements but is deficient In one or more I important respects.
3 - r~.^........j clearly meets basic requirements.3 • Performance
4 - Purforrnonce. . ............. cleorly exceed* basic requirements.
3 • performance in every important respect is superior.

RATING 
NO.

4
6 • Performance In every respect is outstanding/

SECTIQO DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, check (X) the degree to which each characteristic applies to the employee

« Least possible degree | 2 • Limited degree I 3 • Normal degree 14 • Above average degree 15 - Outstanding degree

45 OBSOLETE P.1Z

1 ■ t ■ CHARACTERISTICS
NOT 

APPLI­
CABLE

NOT 
OB­

SERVED

RATING

1 2 3 4 s
OSTS THINGS DONE * • ’ ' . ’ X
RESOURCEFUL - ’ ’ X
ACCEPTS RESPONSIBILITIES ' ’ ‘ • X
CAN MAKE OECIWON5 ON HIS OWN WHEN NEED ARISES ( X
DOES* HIS JOB WITHOUT STRONG SUPPORT ’ • X
FACILITATES SMOOTH OPERATION OF HIS OFFICE 1 X
FRITES EFFECTIVELY : ' X
SECURITY CONSCIOUS ' X
FMINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS j x !
)TNfR{5re«W: i 1

. SEE SECTION *E* ON REVERSE SIDE

SECRET



SECTION E

SECRET

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Mr. Zahbcrnaroi joined the photographic Support Division in January 195^ with 
NO PHOTOGRAPHIC CXPCRICF.Ct. MR. ZAHBCRNAROI HAS PROGRESSED VERY RAPIDLY IN HIS NEWLY 

CHOSEN FIELD DURING THE PAST YEAR BY TAKING AN ACTIVE INTEREST IN HIS ON THE JOO 

TRAINING AND BY DISPLAYING CONSIDERABLE INITIATIVE IN LEARNING NEW METHODS ANO 

TECHNIQUES. MR. ZAHBCRNAROI IS SUPPLEMENTING HIS AGENCY TRAINING BY COMPLETING A' 
CORRESPONDENCE COURSE IN PHOTOGRAPHY GIVEN BY THE NEW YORK INSTITUTE CF PHOTOGRAPHY. 

|N RELATIVELY SHORT TIME, MR. ZamSCRNARDI HAS DEVELOPED INTO A VALUED ASSCTTO THIS 

DIVISION.

Because or his baie/ background in photography, Mr. Zambcrnardi lacks some 
CONFIDENCE IN PERFORMING HIS DUTIES. THE UNDERSIGNED FEELS CONFIDENT THAT,THIS 
WILL REMEDY ITSELF AS MORE EXPERIENCE IS GAINED.

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

OATS

I certify that I have scon Sections A, B, C, D and E of this Report. 
|il«MruM OP EMPLOYES

, BY SUPERVISOR___________________ '
MONTHS EMPLOYEE HAS DEON ^fF TM» REPORT NAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION |

| Subject on leave, will be shown to him later 
I* PflPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

a.r^KIAC tint OP SUPERVISOR

EMPLOYES UNDER MT SUPSAVil less thaw h OAvs j JnePORT MAOS MTNlM LAST SO DAyS |

OTHER (Specify): ]

□ ATE

^/C J' C

BY REVIEWING OFFICIAL

X I WOUIO HAYS GIVEN THIS .EMPL^■££ ABOUT THE SAKE EVALUATION.
I WOULD HAVE GIVEN THIS ZM^COTEE A HIGHER EVALUATION; " .

I WOULD HAVE GIVEN THIS EMPL.OTEE A LOVER EVALUATION.

I CANNOT JMPGE THESE EVALUATIONS. I AM NOT SUFFICIENTLY FAMILIAR WITH THg-EMPLO* EE’S PERFORMANCE-

COMMENTS OP REVIEWING OFFICIAL

Mr. ZAXBcn.’iARCi is presently performing the writs of a GS-7 photographer 
WITH this DIVISION |» A MOST COMPETENT HANNER. IT IS RECOMMENDED THAT HE BE 

FAVORABLY CONSIDERED FOR AN INCREASE FROM GS-J TO GS-7-

DATE { OFFICIAL TITLE OF REVIEWING OFFICIAL

23 Dccc.mbcr 1958 1 DC/TSS/PSO
o"

SECRET
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