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SECRET

REQUEST FOR PERSONNEL ACTION
TIMBER 1963

RCMARKS

1 . SERIAL »lMU

009271* 1/

J. NAME (Latf-Firtt-Hiddit) ^^

1. NATURE or MIIORXd; ACTIO# -

KEASSIiMffliT

A.lWKTlWMTt OCOUCSTtO

*««*■ lay vita

^l/< 1 /^

i. C4U#w^ or cmploymnt 

' REGULAR. .
1. FUNOS ^^ V TO V V TO CT. 7. COST CWTEI NO. CHARGE' 

MIC .
• .y LEO AL AUTHOR ITT (&•?!• fl Or 
'J Of fit* of PtraoMti i

cr to v XX cr to cr Ujj-Sluo-iocoJf’
• ■ ois»iiitimA HIIUtTIMI

DDE* Mi
BRANCH J .
MEXJDO,jMEXIDO STATIOK .

cny

10. LOCATION or OFFIcZaL STATION ,

MEXICO,''MEXICO ; *

1

H. POSITION TITU _ '

OPS OFFICER _

IT. POSITION NUMIta

iiia

IS. CAMm IMVICI DCSfGMATIOM

■ D. . .
14. CLASSIFICATION SCMtOVLO (OS, LB, AtC.>

. GS 49 -

IS . OCCUPATIONAL SHUES

0136.01

IS. ORADC ano Step

12 ^

IT. SALARY OR NAT< ’ / ’

FROM* DDPA'HAOQ/tedCO STATION

DATE SIGNED

Recorded by
CSPD ' '

Roving DATE SIGNED

' 13 Sep 63

.SPACE BELOW FOK EXCLUSIVE USE ^f OFFICE OF PERSONNEL
IXACUG* 

COM
xi f^e». 

CW
i‘ CU>C( CW:i;

cc«
/J. iVl^’i *. M't o* ailTh XMtf M SO' r. MU Of lb ’

waic Hiinnte
| /c£

'

.’f S'/fit
7fil( fiptacs ^ SAKI Al 

MrlM«(
X «tl!i(*:«il MU 31. SPAU’.S 

OUA &x
*<:?««: • > ?v: a v:< a a n cs mu J*. Mi

*0. 0*. » • CSC

5 . •□*•

COM |eod data^
1

M. flf. WfiKW H. SBl. £W, 6AT| him;. w, Dm )L UHU CUiL'P p. ?€ki /’huu iM3»w:e sot»» w.
CM! to - «c*|

• ' - p . 5 it.
-C».---- TO;- - (AR/VES* “ 

PKl/l(tf
wet ’ '0 . MUI» ' 

1 . ’<1

*1, Pibieus ieviiwu SERUM Data • MUff car H. ‘KlA*.’ 7*1 M’A va’( 'H DATA

COM ) . wo MfUiM U»»'« 
I •«?»('«< i« aoti er 
? . >mh .« ao».c» fun »-*• J ”*) 
3 . |*(>l iw U*«J( |i«»( NH , l«5)

5 - •( l
^, 'n t »t w? i owJ

'll"*.
Hi’l C«M

AS.'POSITION CONTROL CERTIFICATION .

• 'V 'L1 1 > *7 / <- / O >

DATE APPROVED

1152 SECRET
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/ SECRET

" REQUEST FOR PERSONNEL ACTION
17 JULY 1963

l«. LOCATION OF OFF IC

1 . St# JAL HtMU 7

009274T

»«« (L,,t-rjr,t-mddl,)

1. NATVAC OF PERSONNEL ACTION 4.EFFECTIVE DATE KMIHO >. category or employment

REASSIGNMENT
2^ i a? i REGULAR

V TO V V TO CP 1. COOT. CCNTER NO. C*ARQC- 
ARLE

«. ItCAL AUTMOW ITT (C,,pt*fd », 
OHico of Bortonnti)• • FILIPS

CP TO IT XX cr to cp 4L35-5700-100Q
MOANIMTIMM M>JW4TI0»l

DDF WH 
BRANCH 3 
MEXICO, MEXICO STATION MEXICO, MEXICO

A
11. FMITIM TITU

ORS -OFFICER
14. CLASSIFICATION OCKCOULt fCJ. LB, OtO.) 19- OCCUPATIONAL H4ICS

GS &------0136.01
RCtfAHS

POO ITION NUMRER '

400
CI*M ANO 1T€P

IS. CAREER SERVICE DESIGNATION 

D

. -3fi95 ^^^

FROM: DDP/FE/212O/BANGKOK STATION/OPERATIONS BRANCH £7
1 COPY TO FINANCE DIVISION AND OFFICE OF SECURITY

IA*^YWV ^i^^T9^^^N/^JX®^© F F »£ < A L 

'•ROBERT D. CASHMAN, C/WH/PERi

OATE SIGNED

Becorded by 
CSPD

SIGNATURE OF'CAREER SfRVICC APPROVING O4IE SIGNED
OFFICER A A ' 4 i

kl
SPACE BELOW FOR EXCLUSIVE IJSC Of TlfF OFFICE OF PERSONNEL

date approved

ii Kite* 
coot 

37

2Q.O*U».
COr

^. Gfi'4 tWT. ZZ.W'CN 
CD'S

9^5

.’J'liucpn 
’crx '

2k ??/»'. 
■ "com"

5
;‘.a;( if. n> : 2i. "A*. N ytif 2‘ tan a ID ’ ’

W«»rC & i< iz^ *-C n. ••. —0. 6».

Hvi (arms
’ atfUJW

1. ;O*4«K*r can . 3! SfPAMGC* 
0*11 COM

32. Uwr.’<W*t«K;»ftfi jra
»S0. *0.

3\ SU

#•. *•. • - zv.
i - DU
5 - *o«<

CAM -0. |to» d at^^

» K$i. co®. :*:( if. ic^;. OP. Cart Ji. (MIU C*n»a« I’. rtU' / Hi;'t« >ksu»:i ‘ * *7to:ui MJjailf 90.

9 - MM

7 . •« -

_ 21- _ -c.*a‘?£5f 
PWv/HnP

C'^S - - - MM- - 0 . kjt«t*-

•t. p*o,cj5 ovi’pcr s'»»”:t oiu. '

CMI 0 • *3 rwnrjt »f.»*iM
• NO • Vriet

. phi ■• «■»••« !-*•< »»». j »rsi
’ - WO r

OH M. »i* iii — hom «ce» «irtu'tS

? . w '

C«1 wot

APPROVAL

SECRET



SECRET

NAME AMO RELATIONSHIP Of OCPINOIN1 CLAIM tiUMVEft -

injury, or death incurred oh ^.7 ^>^-

5IGNATuAt

0;

NOTICE TF OFFICIAL DISABILITY CLAIM FILE

This notice should be filed in the employee's Official Personnel Folder _ 

as a permanent cross-reference to the Official Disability Claim File.

There is on file In the Benefits and Counseling Branch, Benefits and 

Services Division, Office of Personnel, an Official Disability Claim 

File on the above named employee (or his dependent*) for an illness, .

SECRET
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h aCCOPDaNCE WITH THE PROVISIONS Of PUBLIC La* 
mE^ORANDU* UiTED 1 AUGUST 19561 SALARY IS ADJUSTED 
EFFECTIVE 9 JANUARY 1964*

87-793 AN* DCl 
AS FOLLOWS#

OLD ’JE'J
SERIAL 0*0* FUNDS GR-ST SALARY SALARY

009274 91 700 CF GS 12 3 S10»105 *10*640

/^

1 Serial No J. Noun ‘ 3. Cowl Center Number 4 iWOP Hour* -

009274
/"Z. ^^A'yz/’X X?

04 700 CF
9. OLD iUAOF BA« 6. Ntw salary «atb 7. WW ACTION

Orode £i«p Salary let* tH Dote Grode Step ■ Salary (Hecilve Dore PSI in AOJ.

gs i: 2 $ 9,79( 11/29/61 GS U ’3 510408 11/24/63

/8 *«i»<j<ii <v4 Jk**H«M<i

4

/ 
/

/ NO EXCESS IVOR
/ IN PAY STATUS AT END OF WAITING PERIOD 
/ LWOP STATUS,AT END OF WAITING PERIOD-

CLERKS INITIALS AUDITED BY

I certify that the work of the above naked employee is
o? AN ACCEPTABLE LEVEL OF COMPETENCE

SIGNATURE!

PAY CHANGE NOTIFICATION
560 <*-»•>
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. „ SECRET
1 3 ] (When HM to ' .

DLS: kX SEPT 63 .
M9

' NOTIFICATION OF PERSONNEL ACTION
OCB

1. Mint NUMKA

00927*1

1 I MM

1 AllIQ

IENT

HiiMniiwiii * . - .

0^^MF ^ATj, ^^Af/j/u A. '
j. niwi! or ritsoNN

REASSIGNS

N ‘ ' - i 4 IHltflU one___t J. CAUWtT 0? IWIOIMU
1 to. 84 n |

09 | J 5| 63| . REGULAR

t. ratMp
VW# ' V TO 0 1. (MJ Mini NO. CMARUAIlt

Ml35 5700 1000

0. (X 01 0WI1 IKAI WIWMT

50 USC 403 J0 W V X 0 W 0

». MMtllMM DtSIMITIMf ■

DOP/WH 
BRANCH 3 .
MEXICO CITY, MEXICO STATION

W. MMIM Of Official STATION

MEXICO CITY , MEXICO
n. FOJiiiou rmi

. OPS OFFICER

11 WHIM NUMIfl

0418

is. suvta Msitunow . .

it ciassification kntwu («, u, <m IS. OCCUPATIONAl SEIJIS

0136.01

If (l»5l ANO UJI

12 2

17. SALAH 01 MIE _

9790 :
fl. IfMAHS -

S~PACE BELOW FOH EXCLUSIVE USE OF WE OFFICE OF PERSON?;

u acuon I 30 ImplM II. OFflCC (001X4 n. srtnon j n. imiMti 
(ODI

74, h^<i, | 23 DAU Of 11119 j 24 i/it Of HADE r/, 77, DAU Of Ifl

toot

37

(cd#

10
humjic

5 moo
1LPM

Wb

48£TfC

M5O75|
C$44 

3 '
wo 0*. T»

01 I O6| 12
f «f 5* । »> 24 n

79. HU AXPlRtS ft JM(!M ' 
KIIMKE

30. IHIMBEHI DAiA 31. MPAIAHM 
DAU (OOE*

37 antWW/CAHCfUAIIOM 0AIA j _______________\ 1 n. ‘Mill! ■' X. IH

' l!«2^^/ j ।NO 0* l» 1 etc 
» • H€> 
e . noeii

COM mt MC 04 T»,

3$. VET HEfflfMf u. niv. com?, date 3/ LONG COMP. DAU 38 Ullfl (AltfOII j?. KGlI /llUllif l^tuu j <0 KCUl SUUIlH NO

£006 0 ■ tiQuf 
t . VI

MO. 0*

1
tk MO 04 TO,

uh *m
♦•ROV ' HM>

cost woe 1 o . wtirtj
. r"’

hi*U- iM Wat |

41. PREVIOUS GOVEUMENr SERVICE CAT* 47. HAVE CAL 
coot

fUIMl IM DATA 44. HAU UX DAU

coee 0 - ho r*l»iOMt tfRVICt 
i no hot in sravicf 
i . »Pin< in sunce am 
a • »«f*<’ii'«»iriTi7vfrtT

IHA* 3 
'h'S^'j IBS l

'Oku tH£Ul£0' can IO FA* ttt^ftiahl rct> incv'tc | cwt ,*s u/Urt»» coot
r i™i

SIGNATURE OH OTHER AUTHEinCAUON

'““ UM Um* Previous 
Edition



MHC: 31 JULY 63
. SECRET
(When nW tn)

IL IlMAtU

(X0 NOTIFICATION OF PERSONNEL ACTION

t. linn »wiii 11, mm (Uirntv n'Win .

009274 •
LUTHiorruwmiinioa / HHIim OATf ' I s (AUCO Y OF ttnOTUtl

REGULARREASSIGNMENT . 06^'9 (6$

«. FUNDS ^> V to V » TO CF /. LUU UkIU BQ. (NAldUU 

4135 5700 100C
I (K 01 01«l UMI AUTWtin

50 USC ¥03 J
CT TO ¥

^ u re »

». uutiuiMU tllltUIIIM

DO? WH
BRANCH 3 .
MEXICO CITY, MEXICO STATION

10. 10CATI0B OF Wllim SUtlOO ’

MEXICO CITY, MEXICO

ii. wiiio< nni ,
OPS OFFICER

it rojiTio* want 

0400
IKHtVICC OHIMMION 

D \

u. cttwrittHM wmiE pt, it; *.j 
GS

ilocomtiomu tititt

0136.01
U.MWUMJW ■

12 2
V. StUtY 01 IAU *

. 9790 - ' .

SPACE BELOW EON EXCLUSIVE USE OF THE OFFICE OF PERSONNEL'

SIGNATURE O* OTHER AUTHENTICATION ~

L

It ACTION 
(OOI

17

N hpl*|.
C»d»

in

21. OFFICE (OOINC - n static ; n. inhuu
<Wt I (ODE

24. Wn

1

» DAK OF HATH , » DATE OF MADf-' 22 DAU OF UI

*UM(IIC

_G4-7W
JO.

UIUC

4_’

vo 0*. tn t MO DA TB.
5 1 1

1 1

it 3 DA

a'an UFiiu 2t JH(IM 
«IH««1

•HHUHNTWlA ’ |J1 JthUIIOV 32?CpmUiCN/CANailAHON b*u 33 IHUIIT! 
1(0 W.

34. SU
DAU (001■ 9. c*. r» 1 .£K 

S ■ PICA 
s .ju'm

COM !/ rt.M - IJ DA v*. EOD DATA ^

U HI. f«HI(«I M. IUV. COttF OAK v. tow cm date 11 (UUI (UKOIY It: f«ll/ HUUM INSURANCE <0,SOCIAL HCUIHY NO

cost 6 .•hChi 
t: i m 
t ■ 10 PT-

«0 D*. ■ 0 0k 18

1
(M »fiV
•SKH If UP

coot CODA 0 . •Hits •elAutn I** C00<

4) MITIOW C0HIW(«! HltlCC OITA «? UAH (AT 
(OOI

43. FlOUAl !A» DATA 44/ ... .STATE UI DATA -

coot o ■ *c nuiOmi j’mki
1 . MO »M*« Nt itltlCI
1 . *««*«« it H»»itt urss Iha’S ) ’«s । 
> . •tu* it jtniti ^ext »M*t i •»! *

*01M CUCUTtO
1 ■ IM
9 ■ W

cost re3 in titmriO'ii rc^o attcuico 

i • to

io&< to :aaheart coo* 
taw ।

Use he»tou» 
Edition

SECRET ^!’Ai UM I 
I kWh 1 u tfw..

iVo^u Fll*! la)
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SECTION A

SECRET
tl5»# Fill'd I*)

FITNESS REPORT

GENERAL

EMPLOVrt H’lAl NUMBER

009374

l. name (l."t) (FirtU OmIOU

0. OFFICIAL POSITION TITLE ' *

Ops Officer

S. DATE OF BIRTH S. SEX

___191'2 M
T. Orr/0IY*B# OF ASSIGNMENT

DDP/wH/1

4. GRADE 11. SO 1
os>ie f d_______________I

S. CURRENT STATION I

Mexico City I
#. CHECK (X) TYPE OF APPOINTMENT io. CHECK txl TVFC OF REPORT ' 1

CANCER |' fer«r»v» j ‘ | TCmPOR^A* INITIAL ’ |RCASSIGNMCNT IUMRVl7oe|

C arc ln^pao vision al (See tnetruettone •SrctiaiG annual
JJiRC ASSIGNMENT KMPLOVIC I

SPECIAL (Spacity)t SPECIAL (Swclty)t ' I

SECTION B 
w-Iui

Decsober 1964 1 Jan 1964 - 22 Moveinber 1964

A • Ajjjn®!,

P • Pf^tC^nl 
$ * issni 
0 • Outstanding

;;* performlance evaluation
Performance ranges from wholly inadequate to slightly loss than satisfactory. A rating IntMs category require# 
'positive remedial action. The nature of the action.could range from counseling, to further training, to placing on 
probation, to reassignment or to soporetven^ Describe action token or propesodln Section C.
Performance meets all requirements. It is entirely satisfactory and Is characterised neJthor"by deficiency nor

Performance It more than satisfactory. Retired results are being produced In 9 proficient manner.
Performance I • character lied by exceptJdneJ.prollcloncy. '
Performance Ifta exceptional in relation to requirements of the work and in comparison to the performance of 
ethers doing similar, work as to warrant ueciil recognition. . ' ' .

r;,' jSPEClflCOHTlES
List up to six of the most Important specific duties .performed duong the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. C.vii’̂ n ONLY effectiveness in performance of that duty. All employee# 
with supervisory responsibilities MUST be rated on their ability tj supervise Ondteate number at amploycot supervisee#.
specific out. no. I

Case Officer for Soviet access agents

RA TING 
Le T T«R

P

rnaw jr 
4*01 ’J

SPECIFIC OUT Y NO. 2 , ftATtNQ I 
1 l f t rm 1

Analyst work,.preparing Soviet peraowillty reports, i/^ , ’ 3 1
SPECIFIC DUTY NO. S

Transcription into English of Russian technical product, and 
preparation of interpretative renditions of same when necessary.

RATING I 
LtHfR I

0 1
SPECIFIC OUTT NO. 4 . ,« ' . . ’ ' HATING I

LETTER 1

specific Duty no. S . . . ’ ' RATING i
LETTER I

specific DUTY NO. 4 ’ _ , J > RAY t*)Q 1
LETTER 1

OVERALL PERFORMANCE IN CURRENT POSITION

Tcbo Inta ecc©«#«t »vr»ythh^ about the employee which iflflve<-f»» ^u )>h<u*«..4»t in hl* cu?»n! position Serb as fee- > 
lc'f«unte of specific auHea. productivity, conduct on »ob. rvo,swflt<Hr«»L pwt-iwni miv^el trulls ar hnb«M, and j 
particular liallAll&ai or talent*. Gated on yisu knowledge rJ ♦*?,#r»«‘l Avercll performance dicing the let mg period/ 
piuca the tat*er In the tuning boa corresponding lb the <N>mi*m *^<+4 o«ji ec<uat»u rolh<t» his levs! of parfotasmee. 1

ft A Y1 t;Q 1

SECRET



SECRET

SECTION C NARRATIVE COMMENTS
Indlcota algnlllcanf Brgugthi or wroSnrlwl domonofrofod tn currant petition Ironing In proper portpoctlvo rirrlr rolotlentMlp >9 
overall perlormonpo. State tuggtlllonl made for Irrrprrrrornoril of work performorrce* Clva rocommondatlont for training. Crwew^ot 
on Foreign I Ong wag a competence, If required for currant petition. Amplify or erelain rotlngt given In Section B to provide So** 
ba.la for determining future prruanrl action. Md oner of performance of mownyvird or oupervltory duller mutt be dotcrined, if 

■ffpJ’y.1!!!- As explained in the previous fitness report^ Object was assigned to the Ststii n 
for the purpose of taking charge of the Station's Joint telephone tap center, a positlor 
for which he was and is eminently qualified by reason of extensive experience and out­
standing language qualifications. However, this position did not materialise because 
of circumstances beyond the control of Subject and the Station.

It was therefore subsequently decided to train Subject locally, and have him 
gradually asBume-casa officer and analyst responsibilities in certain simpler aspects 
of the Station's Soviet program.

Given the circumstances that Subject had not had prior case officer or analyti­
cal experience (or even any substantial past exposure to operations to give him vicari­
ous experience) he progressed more than adequately in absorbing the training offered, 
in assuming responsibility for two Soviet operations and in the preparation of analytics L 
studies on the Soviet complement. Given the further circumstances that the Station did 
not have the tins to train him more than superficially, and that the operations he 
handled were basically.uncomplicated^ It must be stated that Subject cannot now be 
considered to be a case officer..

This conscientious and Intelligent2offleer has. high interest and.enthusiasm ' 
for operations, but it is believed that his forte and future lies in the management of 
technical operations. This has been recognised also by Headquarters in the assignment 
presently planned for him. .

As a staff agent under tourist cover, he and his family adapted themselves 
remarkably well to the deep cover situation and to all other environmental factors.
SECTION 0 CERTIFICATION ANO COMMENTS

BY EMPLOYEE

BY SUPERVISOR

OATS

23 Novenbor 1964

I CERTIFY THAT I HAVE SEEN SECTIONS A, B, /HO C OF THIS REPORT 
rSlQH> T;r'i rufl.o.Yhir

2.
MONTHS EMPLOYFe HAS QQCN 
UNDER MT SUPSK'/ISIOM

IP THIS REPORT HAS HOT Ht#N SHOPS TO WPWVEE, CMYK EXPLANATION /

DATS OFFICIAL Tina OP.SUPERVISOR Jt*F£O 0<t PRINTED NAME ANOdlONATUP# '

- 23 November 1964 Opc Officer si/ Herbert )IsmU

BY REVIEWING OFFICIAL
COMMENTS Or BEVIEUtNO OFFICIAL

Tit

23 Kowrier 1964 COS i'lnawn V

SECRET
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SECRET

IK BAY* StROSf OUS IN O.*.

28 February 1964

FITNESS REPORT
CMPLOttl SERIAL NUMBER 1

00927b J

SECTION A y7-<-..<»^A' A. GENERAL
t.NSMg fL — f) ' ' fF*Ml ‘ (MtMla) h DATS or SIXTH 1. SKA

6 J&n 1912 m

4. ORADS 8. SO 1
GS-U P I

e. arnctsi sour ion titlb

Operations Officer '
T. OFF'DIV/RR OF AHISNMKNJ

MP » J
*. CURRENT STATION 1
Mexico City |

KC«*tUH»TVP8 OF APPOINTMENT Ih CHIC. (XI T..« OF ..FORT |
itutl. | |.(II.VI | [twm».» INITIAL ' RUSSIQNMSNT IUPKRVISOdI
jcA*«SR.pno visional (!•• tnotnrettene • SoeHen CJ

XX annual RS ASBIQNMKNT BMPLOYKK ]

iSWCioL (fpoclfy)t special (tpectty)i

SECTION 3 PERFORMANCE EVALUATION

«. KCFO.TIN. PtKIOO Irra*- to-)

6 August 1-963 - 31 December 1963

A'A&tgotS

p • Bste!

0 • ft^W^lnj

PotImimm. rang., fret, wholly lnod.4v.te to .lightly I... than i«lil«wy. A rating In fhl. category raqulra. 
positive remedial action. The nature ofthe action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.
Performance meets al! requirements. Il Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence. ", ' ' .
Performance I* more than satisfactory. Desired results are being produced In a proficient monnor. .
Performance I* characterised by exceptional proficiency.' . ■ 7
Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work as to warrant special recognition. ■ '

. ,;-^^.\4REC|FtC DOTIES -. ?

Litt t$ to si# of the most Important specific duties performed during the.rating period. Insert rating fetter which best describe* the 
marmot to which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employee* 
with supervisory responsibilities MUST bo rated on their ability to supervise (Indicate number at employee* iuprfdor<X
SPCCtFK QUTV NO. 1 . '

Translation of Russian and Spanish materials, .

RA TINO 1
LCTTIM I

S 1

SPECIFIC OMIT NO. » . ‘ • RA TINO I 
LETTER I

SMC*r« CUTY NO. * RATING I
LETTER 1

SFECOK CUTT NO, 4 • , HAT IWO J
UTTER I

SMOFK QUTV NO. 8 RATING 1
LKTTBH f

JPfCim DUTT NO. s RATING 1 
LBTTAR I

OVERALL PERFORMANCE IN CURRENT POSITION rr
Td» *a>» 9f«wml everything about the employee which'inilvMm hit #U«<i:«eMii in his e^fent petition 
lw»e?rt o< tpocllic duties, productivity, conduct on pb, cooporetiTWiwst, p*Hln«M pertewa) troas or 
>«?»»■€ tics Irtw^timt or relents, fie sod or yw tnowleage el •A^Ioyon*# overall penorrseA^a 4vri»j the 
plev Ac Has# in the rating box carle ajoAdU'g *a th© iHMment which most c«xae*eiy wiisc’i his love) of

14 FES £61 /—"

Such at per- 
tabit*, and 
fating period, 
par lor mage o.

LLTTRO

S 1

• MM Jt 
0'44 Wj t#VJ*ST« >a<»IOLI UOItlON* SECRET f^iT'
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SECRET

SECTION C NARRATIVE COMMENTS
Indlcol*  significant •lNngl^« a*  wKkn»»»»i demonstrated in eiXfaM position keeping Improper perspective their isHR^iihip to 
overall performance, State swage»bw» mode lot Improvement el work-perfofmonco. Give recommendations for training. Comment

*lth>*«*TU«lH OEhTfIOTPE ? ~‘tj„

on foreign longing# competence, if tesw*rod  J Of twownf poiiilM, Amplify of saploin rotings gluin In Section B to provide bos*  
basis for determining Ivtw*  par senpai action. Manne*  of pr^^unsi oljnanoQsilol or *vP* r'*'?F'R  Aft** ivs*  be deteribod^if

From the lime of Subject's arrival in Mexico and throug^^ December 1963, 
he was utilized principally in translation work and was held on tapTOrthe position 
of heading up the Station's joint telephone tap center. Circumstances beyond the 
control of the Station and Subject are responsible for.the fact that.the incumbent 
in charge.of the.center will continue these duties and Subject will be given other 
responsibilities. “ ■

Primarily, Subject will be trained to handle analyst and case officer 
responsibilities In the Soviet field. The level and,range of the responsibilities . 
will depend on the^progress Subject makes in handling these duties in a. manner 

. satisfactory to the Station. . . - ■
Subject is most conscientious and effective in every assignment given him 

todate, and the Station is extremely pleased to have him-available as an out a idle 
. Station asset. He-is enthusiastic about all his work, including, certain part-time 

routine and arduous duties,and he looks forward with confidence to the prospect - 
. of becoming a case Officer. Although it is premature to state positively that 

' Subject will succeed as a case officer, the supervisor believes that Subject will 
undoubtedly progress adequately. ' '

Subject and his family have acclimated themselves excellently to the deep 
. cover situatioh^faster than moat of the Station's other staff agents, and certainly 

___ with fewer problems and rcqucstB for PuManro from thi> Station's staff. - - 
SECTION D CERTIFICATION AND COMMENTS - 

BY EMPLOYEE
I CERTIFY THAT I HAYS SEEN SECTIONS A, B, ANO C OP THIS REPORT

DATS

2. T
MONTHs'eJpLOYKB HAS 9SCN

UHOKH MT SUPERVISION
rffbit •froni has hot see» iHtoin to EMPlovck/oivit expCanation

OATE .

29 January 196b

oRViciu fifu OF'suPERmoft”'

Operate on?*.  Officer

Tv^erToR printed ham# and sIgnature 

/S/ Hercert IZancll ■

Comments of N«¥iew<Nd official
BY REVIEWING OFFICIAL

OATS

29 January 196h Chief of Station
VPCQ OR PRINTED NAME A^O 8'GNATu«£ 
/3/ ni^st^K.j^^ott^

SECRET
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