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BIOGRAPHIC PROP 111 (PART l) oep

Dr.”>ON(\_ Tt-Ih (p) J'HI 1V?1 ?

Mirrl«d

,S”'W.

]om )O/,q |Q(/,

Tnnliflblo
| toy 1961

i Hl ' l ?

■ Prop Amlpi

XX
'•OflJJi ON H hiuni

1938-60 Military Burv'co, U$ Anny; Capt - Special fortes onor-aMona ।
Instructor nt 7th Amy KCO School for 3 year t 

1956-60 Cnnmindod 4 Trained An SF team In rvorllla 
warfare

1 f car « gn I
VAhcuaci I - 5 311’ht

mur.i: I prcnch _ 3 slight
tHArf, Dit» r»9t*d,i HoMah - 9 Slight

tl. AC(NCV POSiCHJ f*».1HN

F«b 1961
Jun 1961
Aui; 1967

Parnell (Con r Krnloyee) 3
PM Off (Career A^At) 
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95001 DDP/rfl/jPARC
.1155 'O5U ODP/CAA^/PrcjSy^El
t£52i 14 " " H
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tint ■ fir n omit )

n^/H^?;-), Tr/Tn - C, (P)

No Photo Available.

14. nwaMi of cases* painitBci ouniM amo/os ritio ArAiiiCMKur QuUEiMnaiK

|». IBt«»»1* 9* OTwf* BOCWUJI CHICK JMOULO •< KVKflQ IK OlfAlL

>«. WJHI04M >M»O*H*TIOK

A-^rd 1964 .Intelligence Star And Zntolll^nce Star Certificate for Mrltori^a duty 
and hero!an under hazardous conditions performed In Spring 19617

ii. »m • i>ntio t« nwm «<>it«o n
19 '»o 1^7 he  -

'”;."; 1200 (part 2);:;::": '’“.’ “secret profile «•



15 April 1971

MEMORANDUM FOR: Chief, SOD/Personnel

SUBJECT: Fitness Report for Mr. Grayston L. Lynch,
1 April 1970 1 March 1971

Although Mr. Lynch is assigned to tho Maritime Branch 

for administrative purposes, he was in training during the 

entire period covered,by subject fitness report. Therefore, 

an evaluation of his performance by Maritime Branch would 

be unrealistic.
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FITNESS REPORT

SECTION A GENERAL
1 . N A ME ■ 'l.'f, - U'/hH , '• 'Ml'i.tl+J 12. OAfH OF BlUtl* ,». < t X hrO ’;’"a^^sSssrt^^^g&^wa^^ Id Jun 23 M GS-14 career Agent

0, OFFICIAL PO'I f : l I i 7. OF F* / t. w OF 4 SMS N r

Operations Officer 'DDP/11'II/COG !
X. C U<» p I- •« f ',1 A f IOI

J .WAVE
». C Mf C K ( X 1 T T PE OF A *•*'./»•< T MT N f j 10. C”CCF. 1/1 T 1 Pt. cr <C *‘cni

X | c *n*:e» j ”r:t»7C | | rcMPQiuuv ' j >nir < a l j • UPFPVIIOtl

j C *FEr.fl'PFOVH1!S«*L '5»« fziifr«».:Nwi«' • S*Cth*\ C) X | * ’*»« 'J * L | .PC*nit.'iUPuT f Mf|. rj rt;_tr.

|tp.t‘ci*L fS/*€Nyi.'- ; | jpccul f.^ixir'k
H. DATE RtPOfir DUE IN '>.F, ! WEPOOTINO peRIOC |Ffu-J

i 11 July 1957 - 31 March 1.968
SECTION B PERFORMANCE EVALUATION

^ • ^ P«fl$<^>"n:, ma^«i from wholly biodequota to ilighlly l»n than tfllitkc^y. A retting in lhii category require#
positive HM-jiol action. (he nature of the action could range from coi-M«ling, to further training, to placing on 
probation, to rea#«ignment or to toparotlon. Describe action token cr prepuxed In Section C.

A * ^J.I'iSll Porl^rr’-once meets all requirements* It is entirely satisfactory and is charactotI lod neither by deficiency nor

P * P-r?E€2*21 PsrfsrFxjncs i t more than #af 1ifactor/. Do sired results ar© being prodded tn a proficient manner,

S * Strong Performance ♦ » choructorlied by exceptional proficiency,

0 ’ QyHL2”fl!.nfl Porforrr-cnco is sc exceptional In relation to requirements of tho work and In comparison to the performance of 
othersimilar work ns to warrant special recognition.

SPECIFIC DUTIES
. List up to six of the men impotent specific duties performed during the rating period. Insert rating latter which best describes the 

manner in which employee performs EACH specific d'/ty. Consider ONLY effectiveness in parfvrmgnca cl that d«/»/. A|| employees 
with supervisory responsiUI > t i« s MUjT be rated on their ability to supervise (in<He*t* nant^xr oi mtptuyv *ut^trt9od).

SPECIFIC OUT f NO. I
Section Supervisor of one of tho four sections within Special 
Operations Branch. Section consists of two officers and one 
secretary.

i» A r IN#
Lf 1 TEH

s
SPECIFIC DUTY NO. 2
Responsible for the supervision of- a 25 man indigenous commando 
group. Group consists of 2 operational intelligence collection tear 
4 infiltration team boat crews and an 8 man alert/contingoncy,

pa r i n o 
LE T TEW

3»

S
specific duty no. > wmnuindu Loam.
Responsible for the recruiting, training, administration and opera­
tional matters for 25 agents involved in infi1tration/exfi1tration 
operations into a denied area.

L E T T E «

s
SPECIFIC OUTY NO. *

Administrative duties for Section operations to include financial 
support, supplies and equipment, clearances, cover, real estate 
and intra-Station coordination.

LETTER

SPEC IFtC DUTY NO. 3

Reporting to include operational, contact, quarterly/monthly report 
and other required correspondence, preparation of operational plans 
and training schedules/sy1labuses.

s

S
SPECIFIC DOT v NG. 3

Uses Agents assigned him for collection of information 
activities of local Cuban refugees.

tn illegal
Pa r i».s
LET TEW

s
OVERALL PERFORMANCE IN CURRENT POSITION

Taka i.uo account arez/thing a Sou* »ha employee which IbUi^ncol hl# elfac li v«<m x t in hi# <»*»«”’ pc 
formonca of •pacific dut*ek. ?*©duc»» »ity, cowh.<J an job, cooptoirven# 91, pertinent mdotmI Na 
particular limlmiOAi cv t<jlev«<k. Baked on you? knowledge of en*pioyee*i Overall per for m^« r e Jviu 
place th# UrtM In Ik# roiicg be* CQ"ekpOiMj<Hg to ihe mNirani which mot* accurately ref'art* An Ie

si’lon #uch o» per* 
it* cr hob-rs, and 
*g iKe raring period. 
,»l al perfc*monoe.

LETTER

s

*.»|U 45 SECRET ( \x^^r



SECRET

SECTION C NARRATIVE COMMENTS

ovtiail pei

iojhfJLl*.

»C omm endotion

u»d», muM b< (O'"i,,fntfJ on, if op'pl>,:,J«, H ewtro »poc« i» noeiletl to complete

During most oi the period reported on, Subject
was concerned w1th admlnistrative problems associated with the phase­
out of tl;e Station, Despite the consequent operational lull, Subject 
continued to maintain a satisfactory degree of morale in agents assigned 
him, worked up and implemented realistic training programs, and con­
tinued, to develop excellent targets studies against the possibility of 
a policy change. In addition, important information collected locally 
by Subject on illegal activities of Cuban refugees was of great Interest 
to other agencies offices in the area. Suojcct was the only Station 
source of such information wnlch was acquired only because of Subject’s 
ability to maintain rapport with agents, terminated during the period 
because of .the cutback in infiltration operations.

It could also,bo noted as Subject finishes his long tour at this 
Station and prepares for his next assignment, that he is a thoroughly 
professional intelligence officer and is, in many ways, an outstanding 
one. Technically, he is an expert on infiltration tactics and, though 
his Special Forces experience, an expert on ahti-gucrrilla warfare as 
well. Just as important, is his ability to gain respect and rapport 
with foreign agents. He has an imaginative approach to operations, 
is resourceful in devising tactics, and determined in carrying out his 
assignments. He is a definite asset to W0FIB11'

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

f CERTIFY THAT f HAVE SEEN SECTIONS A, Ei, AND C OF THIS REPORT

DATE

24 April Go
[signature of i-mpup *rf --' '• 1*. ’'».". Is U 7. o or.

2. SY SUPERVISOR
MONTHS Employed mA5 
UNDER MY SUPERVISION

8 Months

BEEN ip ruts report has not been Shown to EVPiorEE, give explanation

DATE

24 April 68

official title of supervisor ; j v ped or printed iumc and signature
Branch m ww:o cn . • • ■ .

Chief, Special Operations John Hannon
3. UY REVIEWING OFFICIAL
COMMENTS QF REVIEWING OFFICIAL •

The Reviewing Officer concurs with the Rating Officer's
' comments and overall evaluation of Subject’s performance. 

Please see Subject's previous Fitness Reports for additional 
remarks on Subject's performance by this Reviewing Officer.

21 April 68 1

OFFICIAL n T LU OK REVIEWING OFFICIAL J » *E D OP PRINTED NAMt ANO 5 ■ 6 ** * T U S «

Deputy Chief of Station/!
Operations ! Robert Moore

\

SECRET
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1ECTION A

FITNESS REPORT

GENERAL

< I. DATE REPORT DUEJN O.P.

IME (!.*•!/ (Fit»l) (Mi.f.fl*)

nEVUOXO, IrvJiiKX..
1 t. c>*.Tf. of eia?*- >. sr x

j Id June 23 M Ell til V- 1’career
!GS-I3 1 Agent

fl. OFFICIAL POSITION TITLE I 7. O*#/OiV'a« CF ff’^SME* f IL CURRENT STATION

Career Agent blB'/WH/COG
9. CHECK (XI T YPE OT APROIHlMENf ( Hl. Ch»Ca (.X! T » si <'F RE ROST

Career | Inrarnvu | [ rKMi’oiuxv I ^INITIAL j X j tM «4I £ NMtN T BljpRR / If'jn

C ar R er.pro V i SIOn A l (.<*• InatrwHi^ta • Qaitlw^C)
j ‘ANNUAL | -RF. ASSIGNMENT CMPLOVEE

SPECIAL (Syr.ttrJI | > special i^*^’-'

SECTION 8
; J. January 1967

PERFORMANCE EVALUATION
10 July 1967

A ' ^MV2tS chwoctofljtd n#lihof by deficiency noy

P • proficient Porfcrmonce 11 rrors then laihhclwy. Oetlfod

0 * Ou* standi ng Paifctmanco 
others doing

It so exceptional In relation to

“Specific duties
up to sis of the moat hriporlont specific duties performed during th«

SPECIFIC OUT V NQ. 1

Section Supervisor of one of the four sections within Special 
Operations Branch. Section consists of two officers and one 
secretary.

R A TING
L F 7 T e »

s
iRtcinc out r ho. a

Responsible for the supervision of a 25 man indigenous commando 
group. Group consists of 2 operational intelligence collection te 
4 infiltration team boat crews and an 8 man alcrt/contingency

RA TINO 
L E 7 7 £ R

ims, 
s .

iptciric duty no. j commando team.
Responsible for the recruiting, training, administration and;opora- 
tlonal matters for the 25 agents involved in infi1tratlon/cxfi1tra 
operations into a denied area.

:lon

$FC c 1 F IC DUTT NO. 4

Administrative duties for Section operations to include financial 
support, supplies and equipment, clearances, cover, real estate 
and intra-Station coordination.

Lt T T as

s
TPFCIT IC OUTT NO. S
Reporting to includu operational, contact, quartcrly/monthly repor 
and other required correspondence, preparation of operational plan; 
and training Hcheciu les/syllabuses. ■

ha T 1 •< r,

s
tPiCiFiC Cel TV NO. • • . NA r i». G

OVERALL PERFORMANCE IN CURRENT POSITION

Toil into occount **py*Ki^ obovf *h« employ** UrltX biHwintll hl 4 *H*rfiy#A«H m big tv«»n> **»!«)*«: »v<X a* pen 
lormgAt# of >p#clll< Jv»m, fModu<H«ny, <c»dvit on job, ccopi'T’i’iNUi, p«fiin«Ai ?«/i«‘“.ii «oii» «r hebui, «nJ 
portkulof li*H4llon» « iflltnH, Ihtud on yOc* kn«»l*4g* ol AcoIatk'j Ov**oH i^l.v-uAi* 4v*ie..j ’MiM’iAg **f>ed, 
pin* th* loft** In th* rating bo* fWffiJiwJir^ *0 *Ko llaNnttnl »h.«h can «(«u*N<) *•«.***• K.t !•.•! of pw lei *4a> e. |

s
45 ui« »SI*15UI IOI'iOw* SECRET
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SECRET
• e f , 11 t

SECTIOHC MARRA IIVE CONVENTS
In Ji COt« 41 yn i 111 on I 0ffn;-O» fr «*oki<»tt#t »!#»»• o"‘>»'ilp'l In r on on f pflitheiA k rec 4'J <? r«v>#» ■>•’»>»{ f.-a 9 *K«. t f*l(Jti on whip to 
OYf«oll pflUvimnur*,, Stotr r.i'n^vciu m«»<*» lor i«'piu»»i"»n* of work P * rfor-~0'.-♦. G-«* ’■K*"«"»Ai<eH>v c lv» injininy, Co^'iinl • 
en lo*fiyn I'Migudg# CdmpfM’M;/, >t r»nubej lot cynent position. Amplify or »»;lev Wt.‘c» <»«?n in $♦£•-*»• 8 ro p’QviJr bf«l 
bcti » lor do »#»•••» rt J np future br' Wi»<»«l oc lion. MUqnet t’f pedv’f’"fnrt o4 .•y.v^er* cl ^t v^', .»o»f dv’ir I v.< »o«f contciuu,n»l| 
in tbg u,q pl penonnel. utht.. .GG'F'-f'U oc-J <vn._Ot ...y.i l.? I' .-rip toi<« : ■ .•re.J loromplfu"
S.c Gon C. nirich o i.pu.-oM v> «r pi p<:p»<. DuC I 11^ till? period Ul'.uCl' WVH'W, ;^;')JC<:1 has

continued to pTvducv nt his previous high level and he has planned and . 
executed throe intelligence collection operations against a denied area 
with the two leans under his supervision and direction. Hi« leadership 
qualities have, Co a large degree, enabled him to mnlntai.e his commando 
group morale at a high level under the difficult i-i rcumsta mces of en­
forced Inactivity. Subject’s indigenous agents respect him and are 
willing to follow his instructions to the letter. Subject'^ seemingly 
limitless resource fu i ness, drive and initiative coupled wit?j his 
demonstrated proficiency for thin type of work mark him ax one of'tho 
few persons known to tho Hater who Is ideally suited to this particular 
type of agent handling on a day-to-day, face-to-face basis.

During the reporting period Subject has committed his four infil­
tration boat teams on a total of seven operations and excellent results 
have been realized. Ho has conducted extensive testing r>i equipment 
and techniques ia support of Station requirements and Headwearters 
requests. His reporting after these field tests has shown that his 
reporting ability has improved to such a degree to warrant a rating of 
strong in this -duty. .

Ho is cost and security conscious and has demonstrated his effective­
ness in tho use of personnel, equipment and operational fends, Subject 
has not had the benefit of formal language training anti does not have a 
definitive language capability. In view of his long tenure of field assign­
ments during his career with WOFACT, it is recommended he he given

SECTION 0 CERTIFICATION ANO COMMENTS ____ _____
i7 ’ PY employee__

’ > cr»niy that i navi ict:11 tedious a, s. axo c rws ^rtwr_________________
Olft" ' " ' piG n * 1 im f. f MbiO T r t. '

28 June 1967 । Irving C. DEVUONO signed in pseudoj^J^^l^1 Ul1

mon thJ emplotkii >«as at ih hr Tunwepon f •«*» Not nt t * jho*s to tw*ioHC, ch* r i*u»»r •<>«•
UNDtR M» tUPgAvmQN '

6 Months ।
QAT* NT If. O* lu*Htvn<jH , ! t f’lHl »D u •W4 **!) S>GNAfUff6

. | ’ signed in i neud
28 June 1967 Deputy Chief, SO Branch 1 John f. Murz-aaeoii fid, tri ns,

7 ' B V WE VIf • I NG OF FICIAL___________________

C QMMC NII OF H8 71 C *l«G o’

Subject continues to show professional ability In handling tho
Commando Group. In addition he has been deeply involved l.i planning 
anil executing intelligence gathering operations. ih' ImA adapted to 
this new field and is performing overall in an outstanding cannor.

SECRET
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Continuation of Section C/Narralive Comments

serious consideration for formal training and orientation prior 
to his next assignment within WOFACT,

S K <’ H K T
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FITNESS REPORT
F-MF’LOrFt- 3fi«*Ai. M/unE# •

SECTION A GENERAL
1. NA MF. H.Btl) (Fift) &lhj,ft*> p. t> a f r OF mum

D-j/UCCO Trvin(; C. I*'1 Jun,j 23
a. sr x

M
4. O P A UP i V SO

GS-13;
4. OFFICIAL POSITION f t V UCT i *• OFF'IMV/nn OF ASSIGNMENT

Qu'qof -Agent I :/UCG
9. C UM nr N T STATION

JMWAVE
• 9. CHF CA II) t If PC OT APPUINTMENf | • 9. C HFC M M > t V »*F. OF RI’ POM

pAMMri 1 jnr.ir.ny5 j • OMPOnlOv [ | initial 1 n FA 951 o NUR N r IUI’KiWIIUW
| C am f c h«»' HO v tBION a l f S»» Ie »tnn.fNwia • 3eelIwi C.I 1 X [annual Ml £ A «B IQNMKN T 1 CMPLovcr

j •►«. <;.«u <Si». i»r>/ | j»iT.cuu(Jl».

11. DATIi nrPORT DUH IM Q.P. pi. nr.PUHflNG FEHlOOfFn^- to-)

• : 1 January 1966 - 31 December 1966
SECTION B PERFORMANCE EVALUATION
* * Xj^ Po»fo»mnnca rangai Gom wholly InadaquaTo to eh'jhHy last than lull afactoty. A rating In thia category ttqulraa

pothlva remedial action. The nature cl the action could range from counseling, to further training, to placing on 
probation, to reaseignmont of to topurulion, Doac'lba action taken or proposed In Section C.

A * A^pqgotQ Performance meets all requirement a. It la entirely •oflalactory and II character! zed neither by deficiency nor
oecollonco'

P • Pfoflclent Performance Is more than aotl afoctory. Desired results are being produced In a proficient manner.

$ * Strong Performance Is characterised by exceptional proficiency,

0 * Q^Mtonding Performance h so exceptional In relation to ra'iuMamania of tho work and in comparison to the performance of 
others doing almliar work as to warrant special ms ognh ion.

SPECIFIC DUTIES
Lit* up to sis of the moat important specific duties performed during the rating period. Intorl rating loiter which bast describes tho 
raOM9f In which employee po/l&tna fACH apwltlc duty. Consider DHL V • Hadivane a s in porformanco of that duty. All employees 
with Supervisory responsibilities MUST be rated on their ability to Supervise (iHttic Atn numbor 0/ ornpl'-yno a aupetviaed}.

iftoF.c i;ur> «... । Supervises 25 Field Agents and two WOFACT personnel 
engaged in Special Operations missions. The Agents comprise crows 
of 4 SO Infiltration Craft, 2 SO Infiltration 'foams, and a Special 
Alert Team.These Agents perform overwater inf11trat Ion,exf11tratio

RA TIMO 
Lt T KU

s
Li____

spicinc out > no. , and caching operations into a denied area (PBKUMEN).
Supervises the training of 25 Field Agents in operatio 

of small cruft and all related activities, PM operational tcchniqu 
_Aflil_iiailcc£BlL

HAT INO
IF TIH H

1

)S

__ S
ptcuicuuo’.o. > Develops operational plans and programs for specific 

SO Operations. Tests and evaluates new equipment and techniques • 
for possible use by SO Branch or other Station activities.

RA? INO 
L F T T T. M

s
ip<(i,kju,«>.o. < Administers all personnel and administrative matters 
for 25 Field Agents. Handles real estate, subsistence and logistic 
for 25 Field Agents.

fi a r inn

I

P

IFTCIFIC DuT T HQ. • L ». ? 1 t M

JFttlFIC Qu f » NO. « a* 1 P.G

OVERALL PERFORMANCE IN CURRENT POSITION

Taka lnt-» a.*iuwM • ••r,'h<ng about >!■..» lapiojiT whhh Inlluoncaa H» oHaciivonei* in hit cv/ma* ^iiNm #u<h a* pa»* 
l<f^<u)(t cl apaaJie IvTiTt, po4v«ii«dj. iTeH^j on pb, iBOponiifOMli, pa/lmanl partial hod» e* hu(i*», end 
^/iw^lai hmiMH«nt « tal««H«. |J«iaJ an *aw* knowledge oi a^plojeT’l fowuli ^*«lfM»i»nrt,.» du»«j th# fating period, 
plc~« lM iaMar in I*! toting baa <aH«i»«aJiny ’o the l♦•♦•m•n? which moat o<<^o'alr reHactl Im laral ol padouxafica.

11 1 I in

s

45 *•* **«»t<Jv» •n«»io>i4 SECRET
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SECTION L

SECRET
... f, I I > -r t

NAaKAIIVE comments

Lr'UlB f',r 'i«tc'M*lz'. iriy ImIm»« p«ftniii>*l uction. funnel, <H p» r fprmont • o* »-r,'»'j?rl'il Of n.'p»nl Utp Jvfi9i on<| (uU tonnhivine’l 
In V'1_v ‘\S IHH •.oriOlJ.JI’Rfr. ’,l»il!'.r.!|'?Jt!'L!v|^il. -vO l.» w-.—."! V^ if mljoil,. '|i gnu ,B „go I «." 1 ••!- J h> ~r on? US Vo" l.tllo.C, *jmt>i 'J uopn.nlo thoof gl pouor. DUPl.ng DIG pCrIOU OT llllS rCpOl't Subject lUIS 

continued to show an outstanding proficiency in the supervision of the. 
Field Agents under his control. He has continued to maintain Die morale 
of his agents and to keep them at a high level, of proficiency by a strong 
training schedule ami by planning and executing outstanding operations 
In Dio field of reconnaissance, deception, and Special Operations Teams. 
During the last four months he lias also had the responsibility of forming 
and training three additional Infiltration Craft Crews. Subject formed 
two Special Operatlons.I nil11ra11on/Exf11tratIon.Teams and conducted one 
infll/exfll operation into PBRUMEN. Subject has remained active in testing 
now equipment. ajidLt'.echnlquos for possible use by the Station. Subject has 
an excellent concept.of Special Operatlons-PM techniques and acts as 
advisor to Chief of Special Operations Branch on PM typo activities in 
Special Operations. Subject continues to provide reports on exile activi­
ties in all areas and Is constantly pushing his Agents in this field. 
Ho is a hard worker and is a capable administrator and supervisor. He 
knows his .job, does not need cIoho supervision and has shown ability to 
branch out into other fields of WOFACT activities. He is cost and 
security conscious and has shown that he Is effective in the use of 
personnel, space, equipment and operational funds,

SECTION 0 CERTIFICATION AND COMMENTS
BY EMPLOYEE

I CERTIFY THAT I HAVE' SER SECTIOH'. A. 0, FRO C OF THIS REPORT

BY iLPERVtSOR

18 Months

1 Chief, Special Operations Branch
Jr

In nsouiio on
3. BY REVIEWING OFFICIAL

The Reviewing Officer has been closely associated with Subject 
during the entire period of his assignment to this Station and concurs 
in the Rating Officer's evaluation of Subject’s handling of specific 
duties as well as the narrative comments. As a result of this close 
personal contact with Subject and observation of his day-to-day 
handling of operational situations, the Reviewing Officer considers 
Subject to be one of the most capable and well qualified senior 
special operations officers at this Station. Please see Subject’s 
three previous Fitness Reports for additional comments on Subject's 
performance at this Station.

; Deputy Chief of Station'^
,oor

SECRET
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FITNESS REPORT
1 Career Agent

SECTION A____  ____ GENERAL
1. NAMD (l.m'l (Flttfl \MhMW h, ic m bihim | ». $) #

iDKWiC. . IrvingC. _ . 14 Jun ^a M
^jfty. ,o

®. OFFICIAL FOSIJfO'l t i T *. F f. f/F r Zf.l//nt< fit A^SIGNMFUf!
JMWAVE

• . CH rc* II) T V PF OF 4 fPOIN r MKN T
C«nrFR | InMfMrE | | ffunpninv

C CBCtn.pAO Vlti(iu*l /$•• Initnuih'H • 5rrHirt C)

j KtHMl 1
X I ।wr a«;।<,««ur««

r Iup r try i torr

t C UFtOrff.
IfrciAt l*p*rlty); , tft-.'ti fIfyl!

11. DAT** n«ROf»! out HI tl. r»».p',Pti«'; t*f moi) fpfw („■)

01 July 1965 - 31 Dec 1965
SECTION B______ PERFORMANCE EVALUATION ________

W* ^t}l^ PcrlaiffiOiK* fdHqci (com wholly Inodequot# To di'(MI/ Ibis than tali *(nc. inf y. Amiirq in 0h * cotegnfy regu«re*
politic ramndial action. The nature fl th# action co-Jd rang# from <Oun*elinq, fn fufi^ff training, to placing 
pcobohon, lb reo**«gnment to aeparolion. Daioib* fob on Of proposed in S«'flon C.

A • Ajl|<tyoi« Pofkcmonc.o <MtH all loqvhameMA. It l» aM(hI/ »ni;sh'iwy and Is choroctorUod nailUr by deficiency nor
• •cellerve. i

P • proficient Performance II more than toil'factory. Dathsd Mi-Jfi or# being produced In a proficient manner.

3 • Strong Patfamonr* l« < horoc lor i l #d by exceptional profl<lenry,

0 • Qyt Mending Porfar^nonco It to exceptional In relation to f#q<Jf#m*r.M 'J the work and Irt comparison to the pofformoneo of 
Other t doing1 almllar work ot to warrant special /•rf^nilir.n.

SPECIFIC DUTIES _
Litt up to tit of th# matt Important specific duHtt pctlonns'l during the rating period.- Insert rating letter which beat dr 
manner In whleh employee perform* HACK specific duly. Consider OHLY •fb'.hz*n«H in performance of that duty. Al 1 am

ha* the

5F«CiriC OUTY HO. I

Supervises a 30-man Indigenous Commando Group.

L

17 TEA
3

aPC C 1 F IC OUT V NO. 1

Maintains the training of the group at a proficient level in 
weapons, tactics, pre-strike rehearsals and related activities.

f
S

tFJOFIC OUT V NO. »

Develops operational concepts for inf1Itratlons/exfiltrations, 
raids, caching and rescue operations and prepares operational 
plans for same. i s

1*1 CIFIC Ou f T NO. 4 

Reporting to include operational, contact and monthly 
and other required correspondence.

reports,
P

tFQClFlC DUTY NO. 4

Case Officer for one FI Reporting Agent to include handlIng, 
reporting and guidance of Agent. 8

SPECIFIC DUTT NO. 4

OVERALL PERFORMANCE IN CURRENT POSITION

Foka Into account everything about lh« employee which Influence* hl* •l<«f>b«MH In hl* currant petition «uch a* pof 
formonco of specific dwtla*. productivity, conduct on job, cooporoH «eno * *, p«<ifMA< par ionol trail* or habit*, o/J 
particular limitation* ar taiant*. Hated on yaw/ knowledge of employee** Paeroil performance during the rating period, 
place the letter in the rating bon cottetpondlng to the atotement which men acetately redact* M» level of performance. s

45 SECRET
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SECTION C N^XATlVE COMMENTS ’ .
I«d;<nfr <^<•>1,(^1 tl.c.qlb. o* •e,dne>»f< df'»^"’'.'H^ ,0 ..-,*•.*> 0.. *.*.,*,, Ir^,,,.,,,,) r.„rfl |n'. , pp (),, r iSrp ■vk’Hp(pK,l> *o 

O»f*nll ft *f 0* ""P<'t *, 5*0*0 *u*|qr**<00* wad* I0 i— p-*'. 0 w *.. • ** i**.\ pr r (p>>i><n> > r, G<v0 ir* amwamlo* • 00 * • *' itapa'p. Cu-wwvnl 

0w loipiqn lo»qu.*qr tawpatrn**, if **qiiiiwl <0* .■u«**i pa* p.pv AwpL f * o* 0 . *.I ** ■ >* mimq* qw*» ■ ■* S.- .*. en 0 *0 r re < wf r beat 

ba*l* Io* <f*l r * rrI r I rq la*„tr pmpinpl mlin, Marrw pf f**»pr<0k-* (4 ;»ar<ri|ri nil 0* *.. p r ( u. * 0 > * Jpi.ra .'■•■, co** t*v **...*".,, 

lajlhcj*'* of prucnn*^ ipnrr, r'J"ip'a*'"l cod fi;Od*. -r o ' • J* ppru** 001 *•*( pq if oppl i p of* Ip , tf ****** *pO*r U ooodoj *O (prplCtC 

Socflon C, nftoth 0 irpin'Or *Krc* of pope*.

Subject has been under ray supervision Tor approximately 6 months. 
During this period lie has shown an outstanding proficiency in the 
supervision of his Commando Group. He is responsible for the 
logistical support, maintenance, planning and operations of the 
group anil must also maintain their motivation and moral. As a result 

. of the stand-down in PM activities at this Station, one of his major 
duties has been keeping his.group motivated and happy. Subject has 
performed these tasks in a very professional manner; lie has shown 
strong leadership qualities and a definite ability to adapt to 
difficult and frustrating changes in tho operational climate. 
Subject has had tho additional duty of handling an FI Agent for 
the Station.*- He has spent long hours on this activity and has shown 
that he is fully capable of broadening his s-.opc of activities to 
other fields besides the supervision of a commando group. He. is 
cost and security conscious and has shown that ho is effective in 
tho use of personnel, space, equipment and operational funds.

__  BY SUPERVISOR _ _ _ _
IF T MIS RE PORT NAS NOT 3£ EN SmOWN TO EMPLOYEE, OIV£ EXPLANATION

SECTION P______________________ • CERTIFICATION ANO COMMENTS_______________________________
I. _ OY EMPLOYEE _ 

I CERTIFY THAT I HAVE SEEN SECTIONS A. 8. ANO C OF THIS REPORT

OATS piOMATUne or E.PlOltt

17 February 1966 I /a/ Irving C. D-T.Oie (atonal in pseudc on F1 old Trsnsrlttal) 
2.
MONTHl e MP to Y £ E^«-< 5 becn
ONCER MY SUPERVISION

6 Months 
oat e

17 Feb. 1966

OFFICIAL TITLE OF SUPERVISOR { T V rr O OR Print >.On*mf ANO SIG NATURE

Chief, Special Operations /°/ ^‘f^1 ^

1_______________________ _________ _______________________  BYJEYIEMiNG OFFICIAL_______
COMMENTS or REVIEWING OFFICIAL *

See Attachment.

OATS bFFlCIALTiritOP»CV>£vUNaO»»«ClAL TYPEDORPAlNYKONAMe ANPSIONATU««

/fl/ tYcdorick IKGHtaS?

Branch (signed in pseudo on Fid. Trans.

SECRET



Attachment

Section D., 3.

This is the third Fitness Report prepared on Subject 
since his assignment to this Station. The comments set forth 
on the two previous Fitness Reports by the Reviewing Officer 
and the Chief of Station are in- the main still applicable. The 
Reviewing Officer has been most favorably impressed with Subject's 
performance'in his prescti t. post t ion . Subject has continued to 
perform.his job in his usual competent, dependable and professional 
manner. The. Reviewing Officer shares the Rating Officer's high 
opinion of Subject's performance and there is no doubt that 
Subject has contributed significantly to the Station's activities. 
Subject's over-all performance continues to warrant an evaluation 
of Strong.

Deputy Chief of Station



SECRET

SECTION A

FITNESS REPORT

GENERAL

iVUOXO, I rv 1 ng C
A L t’O5t t ION T » T t.C

03-14-23 U

JMWAVE

RE

t *L (Si'ecity): Career Agent city):

01 October 1963 - 30 June 1965
SECTION B
* ■ M

^?f°.^il{.AUMTrgN
Performance ranges from wholly inodeA*t» to slightly less than tafislocfory. A rating In this category requires 
positive lamedial oction. The nature of the action could range from counseling, to further training, to placing on

A * AdegyClq -■- PethrnHnco moot* oil requirement*. It ii entirely satisfactory and It characterised neither by deficiency nor

P • Proficient P.rformonco II moro than lull sfocrory. Oulrid rosulli oro being produced tn a proficient monnor.

SPECIFIC DUTIES
List up to »i.\ of tho most important specific duties perliv.r^j during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duly. Consider ONLY effectiveness in performance of that duty. -All employees 
with luporvHoiy ro span tibi I itio i MUST be rated on their ejility to, Supervise (indicate number a/ emr/o/^o* •upervlmxl).

RATING

specific our * no. *

Supervises b 40 sum Indigenous Cumndo Group
II A TING 
L E T T fj R

s

SPE'X^^8TiJj^'‘operational concepts for In/esfiltrntton, raids, 
caching and rescue operations sad prepares operation?.1 plans 
XCa~ abxuo.

IM TtNG 
LETTER

s
Qric f)UT r NO. 3

Supervisee Reni Estate, Materiel, and Subsistence Support 
relating to th© group. p

OVERALL PERFORMANCE IN CURRENT POSITION

hi

pl
Based on your knowledge s

4^iM ^3 COiOiRTF. pagviOui COITION*, SECRET
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SECRET
<vt^n rm^.t r«)

SECTION C NARRATIVE COMMENTS
Indicate Mianlfkdnf sftinjfhi or waaknes’ci dsmonV/oU-l In current petition keeping In propnr pet-.pec liv* tholr r^l'itHn-.hip lo 
overall porlormonco. Sialo eugjoMlon# mad> far Improvement of wcik per formant**. G>*o fo.common'Hilant for ^mining. Comment 
on li-»»«»|Qn lunquago competence, If required for current position. Amplify nr explain nith^s ^lyrn In Section ll In provide batt 
bad* for determining future personnel action, Jdopny.uf porformonen of manu-j^Haj^nr t'jpervi <ory dutlo% must bn dnetrihguy if 
SPtH^li’

Subject continues to demonstrate a decided proficiency In the 
supervision of the type of unit for which he has rcsponslbl1Lty. 
His wen respect hia and follow ills orders readily. Subject 
officer la Loyal and security Dlndcd. lie is resourceful, acts 
with initiative and delegates responsibi1ity. He is cost conscious. 
Subject is capable of handling larger units of indigenous cotsmandos. 
He things clearly and is a versa tile individual in the PM field.

SECTION D

2.

CERTIFICATION ANO COMMENTS 
BY EMPLOYEE

I CEN TH-Y THAT I HAVE SEEN SECTIONS A, O, AHO C OF THIS PCPGRT

DATE

UHuert mv surr:nvisioH

BT REVIEWING OFFICIAL

Irvins C. DEVUONO /S/
BY SUPERVISOR

See Attachment.

JUN f4 ®
[orrtciau TiTt-fr or wi , h#i»io or »»<;>* i. * r t *-» n on pniHr:.c> r.iwt a-hi s. 6». * t ;, u«

i Deputy Chief of Station; Ereierick J. LXHI'RST

IS
SS

W
ll

SECRET



Attachment

Section D., 3.

The Reviewing Offlcej* is familiar with Subject’s performance 
based primarily on discussions with Subject and Subject’s super­
visor, detailed examination of Subject's operational plans, 
general observation of Subject during tho past four years and a 
first hand knowledge of the results of operations conduct^l under 
Subject's guidance. Subject is a hard-working, dedicated Officer 
who has a knack for getting things done in the operational field. 
Subject ie exceptionally well q'lallflcd for the Job he is- doing. 
Additionally, Subject has a flair for getting along with she 
members of tho Commando Group without losing objectivity. 
Subject's operational planning is sound and complete in.ail details. 
Subject la completely self-sufficient in operational comn^d and 
agent relationship situations. Subject's performance at “.ala 
Station clearly warrants an over-all evnhitlon of Strong.

I

e s



14-00000

Irving

SECRET
C WErr « . r .',./ f.'

FITNESS REPORT
fivrtuOF si;mial uuwnKn

bZV.i'.i!;') IL Juno 1923 j

SECTION A GENERAL
(MitMJ*.) :. C‘T

cni'/^Ls.'.Jis^h

'JjrcerAccnt

SECTION B 
W . Wook

.______________________________  1 Hay _196 2 to 30 September 196 3
PERFORMANCE EVALUATION ___

Poflft/o^Y'.* rang** from wholly Inadequate to slightly l«t> than inti (factory. A rating In this category require#

A • Askavali

P * Proficient

0 • 0^standing

PtffM**?'^ I* more than oat I sfac tor y. Desired result's o/o being produced in o proficient manner.

SPECIFIC DUTIES

of tho t dwt y.

tciric duty no. 1 Supervises a 30-man Commando Group and supervises 
the Group’s Implementation ol’ operations which includes 
pre-strike rehearsals and briefings and organization of

Ti.4T

logistical support P

all weapons
aiding of the Group at a proficient level in 
tics, and related PM activities. S

Develops operational concepts for raids and caching operations 
and prepares operational plans and operations. P

Supervises Real Estate, Materiel,■and Subsistence Support 
relating to the Group.- ■ A

tp.ciric Our v no. 0

OVERALL PERFORMWCt IS CUR«6n POMVioN

p

srcRti ;v1{(<tr'.x.
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SECRET
. I ; '. । । _____

SECTION C _______HARK A I IVE COMMENTS
kditul# flgnllkoo* ,fl,ngth. c ■»#V»im» if.ni'.ri, H'll wd In cvironf politic.' *,,<*-< *" proper n'rn'rlrt their tel orn-r *hi p to 
Orel.ill per/or loorr. Store Kqq.Uhun I'nid, f--' n'lprorr n.nr of wnrh per lor ".-.-< e. our irrtiirire'id'itl'ins for troininq. Cei—,"» 
on foreign lorguoge cotrfsleitir, H retvire-f t-H Iirtri'l poliflnn. A»,.lil> or e . S q> • renone prr- I" >"ion fl to prolife holt 
built for determining future pertpnnel octrori. Mo-inef_U p.if o> m.jnc , of monog^iql ..•* ,<■;•."i.oi, j./'in. niu.l b. d,.c'ib,J. if 
oppllpoble.

Subject has shown a decided proficiency in the supervision of 
the type of unit for which lie has responsibility, ill:-; men respect 
him and follow ills orders readily. He is resourceful, acts with 
initiative, and delegate;: responsibility. In his Held lie 'thinks 
clearly and is decisive and versatile in his actions, He is capable 
of handling larger units of personnel and assuming greater responsi­
bility in the PM field. If he were required to accept duties of a 
broader nature in the Intelligence field involving less supervision 
of his own activities, he would need to improve in the areas of 
written and oral expression and in his understanding c-f KUBAR.K 
requirements and responsibilities. In.this regard he would need 
additional training and exposure to more extensive KUBARK fields 
as he has not had the opportunity for participating in such KUBARK 
activities. Subject doc-H not have the proficiency of the language 
used,

SECTION D CERTIFICATION AND COMMENTS-______________________________
L ' “ “ BY EMPLOYEE __

' "i CIRTIFY THAI I HAVE SHUN SCCTIOHS A. ti.AN~ C Of rw,5 fff/’OP r ___ _______________

oTf f ——— | S l O h A TV * £ O’ EMPLOYER

oTre * '*" ~~ iorriciAt T'iuc of au^«w visor / tj^sd or paihti^ h amp. ano sio n a v um

26 Nov. 1963 i C/W Er., Ji-WATE i /s/ Stnnl«7 R. ZAMA
_________________________1; (signed in pseudo on Fid, ^rans.) 
j._________________________________________________________BY REVIEWING^OFFICIAL

comments or rkvievino orriciAi . * '

Seo Attached Sheet

26 Nov. 1963

\<»Ft("*t »i’ <r •.»• atVir sind €**•<••». '' * *• O on p «■ m » l> «, ams a no »*n »• a ’ v««

Cigic I of Station /»/ Aivlrw X. HSJTa-UK (simod
—------------ ---------------r”---------------------’•t Fnernw n.!. in:UJ



Continuation of FITNESS REPORT, Section D:

Subject.is a we 11-qua11 fl04 para-military apcclalist, who has 
fully Miit‘jr.cd the tools of his trade. Subject applies all of 
his p*ra-mlT'l.tary knowledge In the performance of his current — 
dutifts aw the senior outside case officer for a thirty-man commando 
group1, ..which is capable of carrying out a variety of different 
missions-. These missions include caching operations, sabotage 
raid;*, tactical intelligence reconnaissance activities and 
conti;'.geney missions related to war plans. Subject is at his best 
in dolling with'men and military equipment. Subject's major weak­
ness ix in records management and reports writing. Despite thia 
minor -weakness, Subject's over-all performance warrants an ovalua- . 
tion of Proficient.

abject has the potential to train and operationally exploit 
para-tii2Jitary forces in units which have a T/O strength of not 
more titii 60 men. Subject could command a conventional military 
format L'zu at the battalion level. Subject is capable of mounting 
counter-insurgency operations with the use of forces up to battal­
ion siKiigth, .

Subject's work comes to the attention of the Reviewing Officer 
on a b2—weekly basis.

Saiject's future assignments should bo in the para-military 
field, Ji Subject;is to remain in operations in Latin America, he 
must h>% given an opportunity, to study Spanish on a formal basis.
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fWh~n h i!I-'! tn)

FITNESS REPORT

SECTION A  GENERAL
I, fuur iL»»t) !F*ff) 't^i^l^ I/. |»A f F OF n IR r M

MyvpsiypjuRyixG c.

JMWAVE

! X7g 61 J ’ 62 1 C/CA/PM per UEGW-783
SECTION B E YALU A ft&N Cjf RE fcFO»i«.NCE OF SPECIFICDUTIES
LlM up to il> of the m«ii important specific 4<«*^* j<w^u*"«e-C ‘iv^m? the rating period. Insert rating number which beat describe* 0m 
manner In which Employee perform# EACH •ptwtrf^r <e*y, C4*^#‘de» ONLY «IUcti*#n«ii in performance of that duty. AU employee* 
«»»fh #upervi*ory re spaniibil ih» • MUST be rated err **•*,* «p«l’»y to supervise flrit/leet# number ot eaifWorese •up*fvi9tl).

1 • Unsatisfactory i 2 • Barely adequate .? - A iU/P^h >4 » Competent [5 • Excellent [6 - Superior J? » Outstanding

crrciptc DUTY NO. I

Develop and control a 22-man 
commando team. 1 4

iRRCiriC DUTT NO. 4 #4T>i»4 
hi,

S.ttl.lc OUT V NO. a 

Plan and mount commando 
operations.

■ »j Ting

: 4

5PKCIFIC DUTY NO. 9
t»O,

trUGiriC DUTY NO. 3

Administer and provide rf.-cw-iu 
for the support of a 22-mam 
commando team.

sr# t :«.g

1

JPECIFIC OUT Y NO. * 9A 7mQ 
tin.

SECTION C__________.EV^U'ATIOH CFGTaAU.tHFUMMKCE IN CURRENT POSITION_____________________
Tike Inin account everything about the employee vA.^c 'wrl'.tier^ac hie effectiveness in hie current position • performance of #pecifi< 
duties, productivity. Conduct cm job. coup«/9it*«a*tt, j>w.'<nerj >er&ona| trait# or habit#, particular limitation# or hlenit. Based or# 
your knowledge of employee.'# ^rr/all p«rfarmnn<« Gzir^ t<i« ruting period, place the rating number In the bar corresponding to th# 
statement which most accurately reflect# hit Irrti <4 jnirtrjttrnc.#.

I • Performance In many Important re«4«£?* fori# «a meet requirement#.
2 • Perfarmonce meet# most requirem***# wf ■# ^rhti«nt in emo or more Important respect#. 
J • Performance clearly meet# bn*,' F«44v.'c-tt*<rt#,
4 • PeilofmAAt# clearly exceeds bes^c *eq*>>#nie«#,
S • Porformonse io every important re.*^.*^ tt Sk-porior,
6 • Performance in every respect r# eZPsociftj.'

MO.

3-4

IKIIWLP________________________ OE SCKRTSON OF_TH EEMPLOYEE_______
In the rating bote# below, check |// ^« c*g»## to which each characteristic applies to the employe*

1 • Leo st pot #ibl# degree J 2 • L imited degree ’ 2 — Ao'ikI degre o 14 • Above average degree I 5 • Outstanding degree

Charac refttvrtCS
NOT. NOT 

on* 
JKHVUU

A A T INO

CABLE 1 4 s
GETS THINGS OONA X
SE'.OURCEPVl X
SCCfPtt RtlFOHJt(Jll.lTiei

CAN MB«f OrCIllON* GN M'S C«N 9s»H HEAD *Art+l X
CGE1 MIS ?On WITHOUT 3T1CS3 1U*P»’R’

FICILItATf# SMOOTH OFEfcSflON or HIS IJFF»CC

• ». r 1actively

SECURITY CONSCIOUS

DISCIPLINE IN OAlOlNATlNfl. VUNU’X'LA #NO D JFG'VwC CP 9t CGA05 A L j
OT Mt • fJ/wcitvf; !

sr.E srrrrcrv *e* cw reverse side

#■91 flu ostnue tc pw« v teu# * r•»ii?ni, SECRET



SECRET i U’Awi t-'illfif fa )

SECTION E
S’t«<1 t»r«nyl and

lponl<bllhl#

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 
• ••• d»mon«trn'«d In Current petition, indicut* ivqqtViMt n»n:» »o employ 
« lor hl» training. Dascrib*, if appropriate, hit potential fw w»?iopm»nf nni 
•plain, If appropriate, rating! given in SECTIONS 6, C, anc ? *v pt avid® Hy a

As a former military officer, Subject'is hard working and abundantly 
sincere In his efforts to fight Communism. Ills performance since Aug 196 
has not been at the lop level of his capabilities for several reasons, 
not all of which are within his ability to overcome. Subject has had 
little clandestine training, and is therefore not always able to compre-

1

hend the intangible factors which prevent, 
A further reason is the absence of mi 11 tar

delay and cancel operations.
law as a basis for discipline

for^ils men. Still another reason is the directive for only limited 
action with which he has had to live since August. This is merely to 
tjcit in-a..period of policy formation when the action forces have had 
be held in limbo, he has not been at his best.

Subject's dealings.with his agents have in turn been affected by

say 
to

his
own frustrations. His Inability to rationalize situations has resulted 
in obtuse explanations to them which have made then harder to handle. 
His reluctance to put things on papci’ has detracted from his performance 
and denied him the clarifying process which reporting provides. His 
security consciousness has been similarly affected by his 'frustrations.

Subject is in need of training in tradecraft and PM operations. His 
basic qualifications for PM Case Officer work are such that he can,with 
training, do a much better Job. This combined with a program of concen­
trated action would undoubtedly bring out the best in him, which should 
be of real value to the Agency.

SECTIOH F CERTIFICATION AND COMMENTS

OATE^ SIGNATURE

________________; BY EMPLOYEE ____________________________ 
that I hove 3eo» Sacfiont A, 8, C, D and £ of ft4 Ro port.

UNOEn Mr 5UAEAVI3ION

BY SU^SrVISOR__________________________________

HIS REPORT HAS NOT OE>N SHOWN TO EMPLOYEE, 6^3 EXPLANATION

2.

IP RR PORT 18 NOT REINO MADE AT THIS TIMS, GIVE RE*ie.V
SMPl.OYEK UNDER MY «U»'KHVt»lOM LESS Th*H 90 DAYS i RtPORT u»H »i rwH LAST SO DAYS

OTM0R (JpeCNp^/

OATS
^f ft A y C^<

OFFICIAL TITLE OF SUPERVISOR

&c(p<y

M«| OP »**x” so NAMS AN& 3IGNA TURE
• I \ ba *— t'/ j 5 —~

,Ve P^<• d n ♦). fr< 6 c-. nr

BY REVIEWING OFFICIAL.
THE SAME EVALUATION.

■« EV ALU at ’ON.

R £ V A LU A T ION.

□
lb 7k^|/ ^X“'

SECRET
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1 '

S-E-C-R-E-T

Date Jv iV tjdK^tl (X>2

Career Agent Biographic Data

a. Pseudonym of agent: O/.'’’;^, Tr-.-ir ' C,Staff or Division: 7?*..' 
Last First MI

b. Date and place of birth: 24 lune 1923 Gal veal-on, Texan

c. Marital status: lorried

d. Relationship and years of birth of dependents:
Wife 29
Have!-. I. er 15
Son" 
Son S

e. Citizenship of agent: V.i.ia
( 1) If naturalized, when?

(2) If naturalized, where?

g. Non-CIA education to include name and location of college, degrees, 
dates, and major: .

5

h. Military service
( 1) Country served and years: V,j,/„ X 22

(2) Branch of service and rank: r. 3, /ary Cent rein

i, Non-CIA employment: kinds of business or profession, positions, 
salaries, locations, and dates:

Seo (h)

S-E-C-R -E-T Group I
: Excluded from automatic 

downgrading and dce I an «• he at ion
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S-E-C-R-E-T

(Career Agent Biographic Data p. 2)

j. Paten of psychological assessment, profcssional and language 

aptitude tests, if applicable:

k. Languages, including English, using th<■ following terms: 

Elementary, Intermediate, High, Native

Language 

i^ioh 

G'rrv.n 

?r*r/c!:

Reading Wr iting Speaking

Nntivo ’'j.i'i.v? i r/Livo
■'m ;£! one n't cry rQc»-ion'tr,i*y
fficantuy ZicKitlcEy iloxat^y

1. Agency training: 

Subject Covered Duration of Course' Years Taken

Alias or pseudonym used for psychological asse ssment, testing dr 

training, i f apo! leabl e:

Security clearance number: 1S9184

:j. Date: of last LCFLUTTER: 10 Fob. 1961

p. Contract provisions: (Underl ine- One)

( 1) Provision for periodic step increases

(2) Provision for legislative' pay incre ases

(3) Provision for total offset of cover income

(4) Provision for civil service retirement

(5) Any unusual pruvi s i mis •* pl ta s c specify)

No 
No 
No 
No

’io tinususl prerisla:::



S-E'-C-K-E-T

(Career Agent Biographic Data p. 3)

<|. Date of beginning of current tour: 1 jum l^Cl

r'. Previous CIA employment:

Years Type of Cover CI?\ Duties Proj«.(. t City Salary

4 Cotscrcial E; 7rfdair.7 CliAT'; C95OO pit

S-E-C-H-E-T
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INSTRUCTIONS - J

[ no SOT wf THIS SPACE | f m ', DAT C ( Fit 1 Ini

! PERSONAL HISTORY STATEMENT

kno wn
If question is not applicable, write *NA’. Write "Un- 
obtained from personal records. Use blank space at

2. Type, print er write candidly; illegible or ir.~

3. Consider your answers carefully. Your sifn^ 
completion of all applicable questions will y

fplcic forms will not receive consideration,

al the end of thin form will certify Io their correctness. Careful

SECTION I general PERSONAL and physical data

LYKCH, Grayson L
4. COLOH Of E YCS

37 x

1 o7 sc*"$r'r»'r**’d'h

533 Circle Terrace
Fayetteville C Victoria, Texas

Victoria, Texan
UTmEM NAMI'S YOU HA'/r IHEP

SECTION II .TIOH DATA

IND*C DATE

$
ro

LOCATION! fCh.

4d4u** fAEt’OUi tPiTiGM.



•

i

0

SECTION 111 CITIZE

♦. ua T F or im m Vm । «• »’lao tyr birth ic,ty. fiat*, Cuwtrx > 

j Glluier, Texas

cniZCNsxiP Acouniro oy p

?. Couni issuing n a i un a t *« A 1 ivn Cl n nr t £

o. HAvr YOU HELD PREVIOUS ffAriONALITY 1 JO. IF VC 3. G
L r n ।

11. GIVE PARTICULAR^ CONCERNING PREVIOUS NATIONALITY.

NSHIP __

J l. rnijrur c t r i z r n'ship < C<H«nr»rl 
• i U.S.

0 A t f NATURAL' i f IQH CERTIFICATE NO.

i fl. issued a : (Ci >r. ^'at*. <: ’Htntiyj

o

0

V E NAM F. OP COUNT ft r

12. M 4 V » Y OU T N 1 T E TO C HANAT. Jr,:
PRESENT ClTUF.NAMin t '

i L

' j 1 3, G 1 V F P A w r' 

7 h‘”*pnp.r.p7rrsf n

: u u * r »

14. IX YOU NAVli APPLIED FOR U.S. CITIZENSHIP. whA

IsTuA T K OF ARRIVAL in US. p6, PORT ENTRY

TUT OF VGUP APPLICA T ion (Firot rap#fit, Ktc.)f

j 17, O»i PASSPORT OF WHAT COUNTRY

1
in. LAST U.S. visa f.V., . Tfi^. >'hn e uf !•*•*) ‘ ’9. DATE Vl*IA I93UKO •

SECTION IV ______ __ ________ ____________EDUCATION-_____ _________________________ _______________________________________

1. CHECK (X) HIGHEST LEVEL OF PPUCANOH ATTAINED
K AS IMAN HIG»« SCHOOL RAOtlATK j i 6 7 1 P OF COLLEGE • OK6««K
— ----------•4——   . I-  } -----^——...—       ■ — —    ............ .

! mon bcmooi. gimou* n: j | b acrf l* rx ihak —

■j^nAOr, uu>iN eso. on commu n ci a l school graduate ’ I graduate » r uo v l c a □■ n q f o »h qhe •< ok gr eg _______  ____

X [ r« o * k * ns col t. ra r on l ess • j I f c m-i o»g*» u. r । | go<: r oh - 5 oc qh u r.

2. ELEMENT
1. NAMM OK tULMLNTARY SCHOOL

J. OATL^ A T T H MQfiO WtOfrfifHi'I'v)

AHT SCHOOL
2. ao.ORESWGnv, inn, C'^tfy)

4. QnAOUA TH

J. HIGH SCHOOL _____ _____
NAML OP HIGH SCHOOL j 2- ADDRESS tt.it*, Cviatfry)

USAFI:i
3. D A f S NOE O f F tom-oruJ-Tu) , I R A Du A T £

1040 IX 1 [ >.o

1. NAue or man school । 2. Annni ti ^(.(/z, iui*. C./.uut

3. DA T ti AT TENDED fE | 4 G N 4 nGATE

4. COLL

NAME ANO LOCATION OP COLLE OK OR GN'VEAStTr

EGE Ott UNIVEPP

M A ?O« J W. ‘.O«

TY STUOY

C» TEJ ATTfcDUEU 

rkG » to

1^7 : 19^

o e G n e r j c • » l 
nYc ' o 1 MKC'O

»{H Q T R

.?.^a

S^rW^WSSraRSS’S’



0. othkh educational training not indicatco above.

S. Ir a on Anu ate decree m as pr e.n note 
OF TM£ THESIS AN(j jtFLY DF.SCRIOE

0 IN Hf.M 4 WHICH REQUIRED SUBMISSION 
TS CONTENT.

OP A WHITTEN TH ESIS. INDICATE THE IITLF.

6. T HADE, COMMERCIAL ANO SPECIALIZED SCHOOLS
NAMg AND ADORES? OF SCHOOL । STUDY OR SPECIALIZATION PNOM TO MON THS

T. MILITARY TRAINING {FULL TIME DUTY IN SPECIALIZED SCHOOLS SUCH Al ORDNANCE. INTELLIGENCE, COMMUNICATIONS, ETC.)

NAME ANO ADDRESS OF SCHOOL

The Armored Schpol, Ft. Knox, F

Special Warfare Schoo.’., Ft.

STUDY OR SPECIALIZATION

D r?££ > ^ •_*?_• .• A'cc. ?’o rce b <

PNOM

f f. .T^ng____

TO MONTHS

0 SECTION V FOREIGN LANGUAGE ABILITIES

I. LANGUAGE
COMPETENCE - IN ORDER LISTED

K'RwJ, S-$p»<A

flrotK'l»ti-
(X)

E OO» V -

■* tha alM-M’ 3?'
French

Ger.•nan

Lno

KCHUi^N R L $ E A ft C H
POU

R | *
-

— f—f---

L —4-----

-

i 1
-

x

x
X

rt i iu

OF

ho* acquired

PRO- LUN • AC 1
LONGED faith

RES’ fintvnla,
IDCNCE tie t

NO
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4 A HF »uu '/()• on >u iir » o'» » v * " ’ •• a 1.1 C E M1 1 ’ *' n <_ t u f i r i ( r > mi m i» i- n t •t n1. । j r» m i,f r, n f nt, r t_ y^pj^i L h ft '. r । LO T .
Eire ' WICUU, n A iHU u r r t» a i vn. H »t>n r. l » « y r. ” . I A . mmu ■. a i ifi»'«HIAN. F f '

1 > VU P A vr f •) A no V C , ■ s □ i ( a T C r IH (j o r L s C I h 3 K A N f.) S T a f E tn 5 U' N « L * r. r'i‘i * ’J’fir ide l.h l*»£t*tty

». FfMM I )f EN5r- OH (.Ml fine* O' ?!’>« >d lanue) I > L a T L J T H'vr^SE ON t f » f It IC* f E ?/•’■m «/ t •••>•{

8. I. i.lf ANY V.' Si f i c * n t I'linLUMKi f t m*l5 Or »hi<;>< x chi A r> t; fur A ij T mon rV.. fVr»/’ aohmn , '>/.!•* >»>!*«« t*-iw • t">h. ihOif,* Tl:
1 HE TITLE. fUfliC* llUN.D* I r . ANO T Y P t OF WAITING Pl - tton .,f X, twit tn- n'tit t*a, pat,urn) /..t^r^at 'tu fl», Shutt
.'Umim, Me.A

». iKUiCATK a nVnr v i4u:i-which you have invrn t Kt/ANh. m a f e •hmhuh on not They amf patented.

To. LI»T rutlllC M’k*MNO ANU PUBLIC RELATIONS RAP fiM 11 NCC . .

Public Speaking KM- Germany IQjh - 1956.
U. 3. Army 1956-60

11. LIST A N r~p »<o r f nOiriM A L. A r A O»M(C an tlOflpnA MV A.I.TOCI a T JON3 0/1 JOC II? T ir.3 IP WMi CH t'.i'J APE t»o • 0-*' WE HE * OH MEH L V 
a MKMoeh. l:jt academic honors too mavh mkceiveo

SECTION IX ” EMPLOYMENT"HISTORY fl

NO Ft": (LIST LAST f*tWn<dl FIRST.I Indicate chvtaixjlnAtr.nl history of employment for past Ji year*. A^rmtnt ft* nil i^riodn 
InrhidtnA cn*unl nrnjiloywnt and nil fMiritxfv td ttitwploymeftl. ('rive nddrv** and ilnto whAt yw did during rmricutnol 
unemployment, l.i t.l a 11 <’1 v 1 hun utnpluymettf hy a lor«^ip,n ()ovrmmr*it, reAnrille‘nt of ^fatna, In complettnA Hem 9, 
script i<>t\ >d tlot ten * r. <otb idet your c.rpatience carefully and imjvidv inranirnjft/l, ohjnetivn a laicmen fn.

Sept. 56 - '11. Oct. 60 J U, 3. Army
3. ADORED} OVu., 'xttnnl, P>ly, PixtittY) ,

Ft. Brugj;, II. C. 7th special Forces Group (Abn)
4. RIND OP nuHNl:4'. j L NAMi: OP 5 JPE M7J5GP

Special Korcee Operations
#. TltLC OF j<»n . I ?, salary oh tlAnntHO} ', 9. ADE'li Fod'ft;il Sot vm)

1 Hlr Ops Off & Teaa leader ^7 jp” ■
». GfJCNM’ l'O-’< O> tj'Jll। ;Ti srned' teM Tn alT oubjects of unconvent loEtr warfare Including I 

trng in all weapons, a/terican and forcing; desolation i nabotafte, Escape •^evasion, 
Guerill A anlt guerilla tactlcts, Sply and edm, medical. Intensive study of selected 

target areas including language. Political 4 Economic 1 military eivMtlono. One yr. stidy 
iloTTiTi fsIlmI^?'So East A3Ta-Vlth particular" Ktt:1 pall, guer111a" war/fare-cpilCondi cted 

trng in radio combo work, air re supply .4. infiltration jf dented areas 25,£ or trng class fieu 
Team Leader on 6 month classified missicn in So. Eaat Asia

jrea3on_foh jxv/ing2_ He3ij^ _ ___ ;
SKCTIOS IX W.M iSl.l'.li T<> VM-V.
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Hept, a! - T-ept. 56

‘,'th knrj B’<0 AirndAmy, Munich Germany

! ,’ NAMf Cl 1 MPuOY ING F IRM on A GF. NL r 
j . 3. AUMY

9. NAMI' OF SUPERVISOR

0. » 1 r L E or job

j Instructor ,
7. sal ary OR f ARNINGS |8. C L* 5^. O RA OK IH F.J.mI Jwti.-e)

0. DKSC«»I''?|G'. or <J<J r IKj
Instruct'd in tactics, wessons, leadership 1 engineering equip.

10 reasons foa umvino'

1 INCLUSIVE DA 1 r.l fl'rum and To - tty Mo and Yr.)
Oct. 51-Jept. 5J

J NAME OF EMPLOYING FIRM OR AGENCY 
U. U. Array

AOD*r«//A,., Street, Cur. Stnte, Country)
Ft, Huahn 7*7/8, deception Center

4. kind '
Company Cornin''er ■ ।

9. NAME OF SUPERVISOR

1 ♦. Tl f LE or job 7. SALARY On HANNINGS
S |p£R

8. CLASS. GRADO HI f-'edaraf Service)

o. oescrip or otj:ty.s

to. nr.AiONj leaving

t. INCLUSIVE. D> rr. 'Ttw and fa • fly Mu. and Yr.) j 2 NAME OF EMPLOYING FJRM OR AGENCY
Sept. Anny

J. *nhPEM,W'/., Street, City, State, Country)
Koree, 2r£ Beco.vjilsuar.ce Troup, <i«i Inrantry i.'iv.

4. KIND OF BUSINESS 0. NAME OF SUPERVISOR

2nd Lt.- Platoon leader
7. SALARY OR EARNINGS

• {per

8. C USS. antOZ (It Federal Service)

0. DESCRIPTION OF cunts

tQ. REASONS FG* LEAVING

1 INCLUSIVE DAYf.', ‘Tn,” and Ta • Uy Mo. And Yr.)
June LtS - .Sept. 50

2 MAMt OF EMPLOYING FIRM OW AGENC Y 
U. S. Anny

J. ACDUhS$ /Ao . Street, City, State, Country)
Pt.. Hood Texes, 2nd Araorei Div.

1 4. tUNTJ GF B;Slh».$i • 5. NAMfc QF SUPERVISOR
Platoon Sgt.

* f N 1



SITION.



5CCTI0N X

.NO

4. IF Off KM&EO, D ADDRESS

:. military service record

7th
ANIMATION'S’

Utn) .

-3J-Oct r£O-
M MlklT ARV OR*

’0. SF.CONOARY M'

O IMA

DO YOU NO* HAVE! 
RESERVE ST AT<jSL

1938..

> ANO Y IT

ERVICE

E
ON C OMO AT DliADILI

^6K?6 _
SERVICE

CU

H YOU SERVED

3. MILITARY reserve, national guard and rotc status

I YES

0 ITEmS I, 2 OR J ABOVE, CHECK COMPONENT MEMBERSHIP BELOWVf Fw*W£fl£D

A RM) ^MARINE CG»PS | NAT ION* L wUARlj lcO*$TOUARDj |NAVYROrC

NAVY l*l» FG^Cg [AIR N*T*L.GUARD' ARMY ROTC | } UR FORCE ROT £

5. CURRENT RANK, GRa^f C« ; 6. DATE 0* APPOINTMENT IN CURREN T |t. EXPIRATION 0*T
RATE j BANK TIOH

8. CHECK (XI CURRENT PEI* »/? CATEGORv J ; R EA 0 Y RESE R V E< ^SIANDUYMnlwj! . S

ger

OF CURRENT RESERVE OOLIGA'

L SPE
nator) AMO TITLE

SECONDARY MILIT. 
tjnatvf) ANO TITLE

iONAL SPECIALTY (M*

BRIEF DESCRIPTION OF V. ^n€$

ANO ADDRESS
YES' OR AGENCY

UO-

: ve$
DRESS

£S IVE UNIT OR AGENCY
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SfcnjNxxri co-r ir ica tion

row *'’r iNcop.ufi? rmr rut: cowtcwjs >v ivy s, ww-nr vine ts rss it rue a tian

Dec. ‘cl - !>y 1*5

Oct. 38 - Oct. 'll

U. S. Anny- I’htcon Sgt, 2nd Infantry Div., 2nd .'iicMi/aleswi
Troop, Wounded in Belgium. . J

U. S. Amsy 2nd Infantry Div., 2.3 rd Jr; fan try regiment i ^1 
lijcounulssance Troop. ;
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2 JiJL 1971

MEMOKANiXM FOR : Director of "ersonncl I

EUtijECT : C1AK.D6 '!etlr~‘?fit of Mr. Geayntoo L, Lynch, _ *
G5»M, ?■<.>:}, ou the Itisls of \uallfyfog iJomevtlc Service !

1. Thia mcmoraxiicCT eureka a recommen.latkm fof jraurapprowl in {
paragraph 4.

2. After more cftzn r^esty yesra of active military service, Mr. Lynch 
joined CIA in FeOrmry 1961 to saM^t in operations against the Cuban target. 
He was awarded the IstmUgjKe f-tfir for h|;i panlclpatlrisi la th® day of '.’tgu 
Md reieted activities is tfee spring ef '96 L Cecaune of uw sensitivity of his 
dsrles bi behalf of CIA, his perirxJ.s of foreign sorvica were not recorded in 
the usual roaoser. Preus Zug-ast 196 i until June 1968 be #48 imenslvely Involved 
la the recruitin':cut, trato?, aztoiafo? ration and operatfonai direction of a 
Urge cumber of agents as well w tha planning and direction of operations into

3. After witwtej’ his application for admission to CIALlA and corrob- 
ctMi^ suier,®n from Cl attest las Service officers acquainted with his work, 
the Claadastls? Service Career Service Soard concluded tits! J/r. Lynch's case 
srierRa a recommealati&n for approval, it is our view that the dernarvio placed j
upoa hdin vens at least on a par with those borne by operoflom officers as signed 
overseas.

4. It is, therefore; racororaeedeJ that L; r. Lynch be designated a 
5snfcip""t tn the LIA lieu tersest sas DU&biHty System on the basis of qualifying 
iametik service, if he is accepted for CJAR.DS, Mr. Lyach will apply for 
aailljiy rsiiranea.

Tb&mis H. f.'antffiiSslnefl 
l>pji? director for ilana

8



Attachments:

Tub A - ^:r. Lynch's request an^ 3 «nifora«<iBto

Tab B - Forme 3100 and 3101

Tob C - Biographic Profile

CSPS/GLMott/irk (1 July 1971)

Distribution:
Or!g 6 1- Addressee w/atta

2 - DDP
1 - OS PS/Mott
1 - CS PS/Soft file
1 - C/FE/Personnel

-2-

SEGnET



memoraldum for the record

SUBJECT ;

REFERENCE:

Grayston L. Lynch

Mr, Lynch's memorandum to 
Director ot Personnel, dated 
22 Junc 1 971.

1. On the basis of what I can recall from the time I was 
connected with the Bay of Pigs activity and my years with WH 
Division thereafter, Mr. Lynch has stated his tasks correctly.

2. Since the issue ia whether Mr. Lynch's service in Miami 
could be considered equivalent to that of an Operations Officer over­
seas, the following might be considered:

Mr. Lynch had to operate clandestinely.

He used pseudonyms, safeeites for meetings, non­
official cover.

He handled, trained and dispatched agents. He 
debriefed them. He worked with them side by side.

He worked long, irregular hours (days and nights) 
under unusual pressures and at personally inconvenient 
and unappealing sites,

Mr. Lynch was, during the Bay of Pigs period at 
least, in real personal danger. (Our case officers abroad 
do not often face such situations nor do they have to display 
such courage.)
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3. In summary, Mr. Lynch's tasks were professionally 
and personally more demanding than those of many of our 
Operations Officers abroad, lie had to apply clandestine techniques 
and concepts in a highly volatile and difficult operational climate. 
To admit him to the CIA Retirement System seems justified.



SECRET

MEMORANDUM FOR: Director of Personnel

SUBJECT : Inclusion in CIAllDS - Grayson L. Lynch

1. Mr. Lynch's memorandum dated 22 June 1971 requesting 
that service at JMWAVE be considered as qualifying service 
under CIARDS has boon reviewed by individuals familiar with 
his activities during the period noted. They state that his 
memorandum is factual and accurately represents the situation 
as It existed at JMWAVE.

2. The service described is considered comparable to 
that performed overseas. WH Division concurs in favorable 
action on his request should that be the recommendation of 
the Board.

William v. Broo 
Chief ' 

Western Hemisphere Division

Distribution: ;
Original & 1 - D/Pers

1 - CSPS '
1 - C/WHD
1 - WH/Pers

Originated by: J. Ferguson:Jab WH/Persoqnel 28 June 71 X7431



MEMORANDUM FOR: Director of Persons

SUBJECT ; Recommendation for Approval of
Mr. Grayston L. La—oil as a Participant 
in the CIA Retirement and Disability System

REFERENCE : HR 20-50

1. It is strongly recommended that Mr.. Grayston L. Lynch 
be approved as a participant in the CIA Retirement and Disability 
System,

2. It is tlie opinion of the Special Operations Division that 
the duties performed by Mr. Lynch from the time he entered on duty 
in February 1961 until early 1968 meet the spirit arid intent of the 
criteria for "qualifying service” as defined it HR 20-50b. The lone 
exception to these criteria is that Mr. Lynch was not "abroad" 
during the time involved except on a sporadic basis. This exception, 
however, was due completely to the geographical location of the area 
of operations. This location made it uniquely propitious to have 
Mr. Lynch assigned to and work out of a domestic base. There is 
no question, however, that Mr. Lynch’s service was in the conduct 
and support of covert operations which required continuing practice 
of security and tradecraft procedures and which included, from 
time to time, hazards to his life and health, ft is also believed 
that Mr. Lynch would be at a disadvantage in obtaining other employ­
ment because of the sensitivity of his past serrice as well as the 
dearth of requirements for his peculiar background, skills and 
knowledge,

3. On the basis of the above and Mr. Lynch’s unique per­
sonal record, it is believed that his service racing the described 
period is certainly equivalent to if not in excess of the requirements 
for "creditable service abroad" and that if it Ltd not been for a 
geographical accident, this service would ha-o* been performed as



part of an assignment abroad within the fullest meaning of the defini­
tion contained in tile referent regulation. Therefore, approval of 
Mr. Lynch's request for designation as a participant in the CLAROS 
on the basis of service performed between 1961 and 1968 is not only 
strongly recommended but is requested as tile grant of an entitlement 
fully earned by a very deserving employee.

Evan J. Parker, Jr, 
Acting Chief 

Special Operations Division

2



SECRET

2 s jun Wl

MEMOHZS'OUM FOR: director of Personnel

SUliJECT : Request for De a (grip tion as a Participant
In CLA RL>5--M r, Grayston JL, JLyncli

1. It is requested that domestic service reflected in the 
following pa re graphs be approved as nullifying service for the 
CLARUS ami that I bo designated os a participant in tho system.

2. I entered on duty with the Agency on 10 February 1961.
1 was aent TI;Y immediately to New Orleans, l.ouiMan arid from 
there to Key West, Florida to prepare WH division ajjtnl assets for 
operational mi^siona. On 2d March 1961 I departed Key West, Florid* 
aboard a covert Agency ship bound for Nicaragua where I engaged In 
ths prepa ration of Agency vassals and assets scheduled for operations 
into Cuba. On 13 April 1961 1 departed Nicaragua via an Agency ves­
sel for the 17 April 1961 landing operation in tho Fay of Mgs, Cuba. 
I wan assigned as tho Case Officer for the Agency commiwd ship, 
Cuban Brigade Headquarters, end the Underwater Demolition Team 
(UDT) element. I participate ! in armed action both at sea and on 
shore during the four days of the invasion rttempt anu, per direct 
Instruction" from tho i;Cl, engaged in a aeries of covert bindings 
and operations into Cube, for several Gays following the invasion land­
ing. 1 returned to Headqua rtero on 29 April 1961.

3. In August 1961 I was assignat! FCj to JNi'VAVE at Miami, ■ 
Florida su a Paramilitary Operations Officer. From my arrival In ■ 
August 1961 until July 1965 1 served under commercial cover outside i 
the station, Iniarmituntly using my home and various safehouses as 
'‘ad hoc" offices. AU contact with the illation wr.u by telephone and/or 
personal meetings prearranges with station personnel. These persons 
contacts -wore either a? my home, in safehouses, or at oilier meeting 
places dammed appropriate. During this period 1 wee responsible for 
tho recruitment, training, administration and operational direction ' 
of a very largo group of Agents. This entailed numerous clandestine ' 
meetings, both day and night, with th cue Agents. Sines thsy curs in 
various stages of training, asaeaament or preparation for an opera- ! 
tion and were located throughout Dada and Munroe counties in



f'lorkio, I was rn(|ulr^ to drive an average of jUOO miles per month 
to provide the iwtosaary harnillng onj support. Tho major training 
eiorciseo wore ra loUo*s:

a. Three black Hights to ISOUTIOf: for parlous o{ one to 
three weeks duration aurin;.' which time I was required to remain in 
the black training a read no ha mil er for the Agents.

b. One three day trip to Lake Worth, Florida during which I 
conducted the ground phase of parachute training for 26 Agent# and 
arranged (or civilian Instructors and plruvs for two parachute Jumps 
per man.

c. Two black flights' to Camp McKall, North Carolina to con­
duct parachute training for 16 Agents, during which time, as Chief 
Instructor, I made two parachute jumps.

d. Two black flights to the Ranger Training Center at Eglin 
ATS, Florida for add (tie rial parachute, commando and guarilia war­
fare training ior JB Agenta, Both trips were of two weeks duration 
each and again, I made two parachute Jumps.

o. Four blech flights to Fort Stewart, Georgia for training 
in weapons and tactics for JU Agents. Training was conducted with 
all weapons from tho .45 calibre niolol up to a a;! including tho 4. 2 
incn mortar, demolition ano sabotage training including night anil 
day tactical oxercinea using live ammunition and explosives wera 
also conducted. Lach exercise htto.i from five to 15 days.

f. Fight training exercised from three to levan days duration 
each were conducted in arid around the TvorjlaJoo National lurk end 
the Marquesas Keys in Florida.

g. Over 70 mitsion rehearsals of two or three days Juration 
COUGUCtof in tho Florida Keys,

4. In addition to the ^bove training exercises 1 planned and 
directed 115 actual operr. tiou» into Cuba during thia pa rind, this 
involved the isolation of a five to 2 5 man tonm in a vafebouae ter 
three Usyo to two weeks prop-ring for an operrtivn ana remaining 
with them day and night until they were launched. It alao involved 
receiving Ida team al the cone in a low of the ;v. Isalon ami again hold­
ing them In a eefehuuae Ivt a t-u day debriefing period.
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5. In 1965 I net up nr. office In Ferrlne, Florid*, under cotzi- 
Hiorciti cover, to administer the Agent group. i romaine-; In thin 
office conducting operation* and trflnlim :,s before until April l';64. 
My office ■•‘'as moved into the JMVtAVb .itsllon at that time, hut 1 
remained under commercial cover and my duties continued to be 
the same.

6. During the time I wna assigned to JMWAVE 1 aae required 
to participate in numerous vuyagoa aboard Agency, ships law intor- 
national waters. Many of these ■■■ere net.r to and into denied ■■vatera. 
1 was also required io participate in several search and rescue air­
craft flights al long duration over international water, near aori into 
denied areas.

7. It la my belief that my activities and duties from August 
1961 to June 1963 wore of the types normally found only in overseas 
clandestine activities* for .'.hich tho five year CLAUDS "cre iits hie 
service abroad1' requirement was intended. I am a vailable f-~r further 
explanation or clarification If any of the above information is required, 
or U confirms tion of my service by other Agency personnel la needed, 
I submit the Lolloping names of knowledgeable individuals:

a. Gerald Urollor, DDP/M3P 
b. Kobori Ortman, WH/COG 
c. George French, HOD/Cii- 
cl. William Kroe, C/WM

3. In view of tho facts presented above, I request to ba 
designator a participant in tlio CIA Retirement and bisability .3y&terr> 
and will apply for disability retirement when my prtlclp*tiss ie 
approved.

Gra/aton L. Lynch
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1. bEVUONO received tin annuity of 

84,272 per year ($356. per month) from 

the military for 21 years of service.

2. 'Ulis military annuity will be 

cancelled.

3. His 21 years of military service 

will be combined with 10 plus years of 

CIA service and these 31 plus years will 

give him a total of $.13,428 per year.



EYES WHY
SK . . , . . .

Mr. Grayston 1... Lynch, js a Career Agen! wh'> entered on duty 
ir;U> the Agency in February 1961 and served in .'>-// Orleans, Louisiana
a,'.-; Key West, Florida preparing WH Agent asset.* lor operational 
assignments. In March 1961 he left Key West, Florida aboard a covert Agency 
vessel for Nicaragua where he assisted in the preparation of Agency vessels 
and assets scheduled for operations .into Cuba, io April 1961, he left 
h'icsrajjua-on a Agency vessel to participate in the landing operations in 
the Lay of Pigs, Cuba. Jie was ££Sb involved in armed action both at sea 
and at shore during the four days of the invasion attempt and,from direct 
instructions from the DCI engaged in series'of covert landings and opcra- 
tWM into Cuba for several days following the invasion Landing. For this 
action Mr. Lynch IB^^ta®©^ received the Intelligence .'Star. Mr. Lynch 
»»;ivse^uently served as a paramilitary operations officer at Miami, Florida 
unt;l approximately June 1968. .Curing this period he participated in 
numerous clantlcsti^cactivitieh including agent training, parachute training, 
we^/aTs training,nasi planned and directed 115 actuai operations into Cuba,

In the course of these earlier operational asaigzaments, Mr. Lynch 
taw developed.a psychosis which will not permit him to travel by air at 
all nor by overland means for any lengthy period of time.

This has resulted in a medical hold being placed on Mr. Lynch 
for any overseas assignment PCS or TOY. Since he is uniquely a field 
spacial operations officer there are literally no <iepa rtmental duties to which 
he can be assigned. Since there is no suitable assignment available for 
Mr. Lynch it is necessary to terminate Mr. Lynch'* contract as a Career 
Agent. Since he is eligible for Involuntary Retirement under CLAUDS, Mr. 
Lynch has made application for retirement effective 10 September 1971. 
In view of Mr. Lynch's age, specialized skills, long service in a uniquely 
sz-.r.sitive area, .and peculiar contribution to the Agency's mission it is 
believed that a termination bonus at the time of his retirement is fully 
warranted.

Mr. Lynch is currently the equivalent of a GS-14, step 5 with an 
an.TJwl salary of $23, 591. The proposed $10,000 termination bonus represents 
therefore, less than 42% of his annual salary or approximately 5 months 
pay. In connection with this, it should be noted that if he were being termina­
ted rather than retiring, he would be entitle.! by virtue of the provisions of 
his contract to 90 days notice which would equal .approximately $6,000 at 
his current rate of pay in salary alone. Additional fringe: benefits would 
increase this figure.

EVES (M; 
^CKI

!^><8SS^^5^j?!gS^r’«n^^'c!q^5!«?^!S5t?SS?WS^?^!?^3?!S^^^!:5®i
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MEM ORA ND 07.1 FOR; Chief, SOD/SS/Personnel

SUBJECT :, Mr. Grays Lon Lynch

1. Assuming no interruptions or changes of assign­
ment or status in the interim , Mr. Lynch will complete 
his currently scheduled Spanish language training in 
mid-April 1971. Between now and then it is understood 
that ho will—on his* own initiative and wl tii whatever 
assistance and encouragement we can properly provide— 
make an effort to overcome his phobia of flying and 
thereby, in duty course, qualify medically for TOY or PCS 
overseas field duty.

2. In view of Mr. Lynch's past history, however, 
we cannot assume that .he will be successful or will even 
actively press to overcome his problem. Tn spite of his 
career agent status and his operational performance 
(Intelligence Star), we cannot, in all conscience, carry 
him on SOD contract rolls indefinitely in an unproductive 
capacity. Jie has completed all of the advanceci and re­
fresher operations training necessary to qualify for 
assignment now. Ue has not adapted well nor has he been 
receptive to the kinds of headquarters duty assignments 
open to him. Ue is a field paramilitary officer.

3. It is prudent, therefore, to begin contin­
gency planning now for his appropriate retirement and 
outplacement into a Job which will offer him both security 
and personal satisfaction. His Spanish language training 
should enlarge his horizons and opportunities’, We can 
predict he will not, at least at first, take at all kindly 
to the idea of retirement and relinquishing his Agency 
association. He is emotionally involved, and identifies 
himself as an Agency career field operations officer.

4, Please acquaint C/CSP3 and DDP/.iowith the back­
ground of this case, and together with them begin now to 
plan for this contingency.

Evan J. Parker, Jr.
Deputy Chief

Special Operations Division
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MEMORANDUM FOR THE RECORD

SUBJECT: Retirement Annuity 
Mr, Grayston Lynch

1. Retirement Operations Division of the Office of Personnel 
(Linda Birch) provided the fol lowi nr , ormjr.it a t i ons for a proposed 
annuity for Mr. Crayston Lynch if he retired on the dates Indicated. 
These figures were computed on RO October 1970 and were based on the 
fol lowi ng:

31 Dec 1970 30 April ’971-

AGE (DOB: 14 June 1923) 47 years, 6 mts.- 47 years. 10 tats

CREDITABLE SERVICE (Including S/L) 31 years. 8 mts. 32 years .

HIGH AVERAGE (3 Years) SI 9.655 ??0.?6?

BASIC ANNUITY: Per Annum
Per Month

$ '9 /979
• S3?

10.478
873

BASIC ANNUITY REDUCED .FOR SURVIVOR: 
Per Annum 
Per Month

9.251
771

9,700
808 .

SURVIVOR ANNUITY: Per Annum 
Per Month

5,488
457

5.763
480

2. The above annuity would be recomputed when Mr Lynch becomes 
62 years old. This recomputation is required to drop off post 1956 
military service which applies to Social Security eligibility Sub­
ject has no choice in this matter if he is eligible for Social Security 
benefits. If he is NOT eligible for Social Security.benefits then the 
military service will remain creditable toward his Civil Service 
retirement annuity. The recomputed annuity would be as follows;

BASIC ANNUITY: Per Annum 
Per Month

$ 8.695
725

S 9.145 
76?

BASIC ANNUITY REDUCED FOR SURVIVOR: 
Per Annual

. Per Month
8.096 .

675
8.500

708

. eves er*

”f:)W’ilW®SS^^SS!S®5?!^8?!S®!«5®5^?5raiI®s®^^



SURVIVOR ANNUITY: Per Annum
Por .Month

$ 4,782
399

$ 5,030
•519

3. It should be noted that 
In reduced 2 7' per year for each 
of aj?e. Thin amounts to a total

the entire annuity nt either time 
year Mr. Lynch iy under 55 years 
reduction of approximately ’5$.

Harold D. Aldridge
Deputy Chief, Personnel 

Special Operations Division





K'MHMIDW FOR TRE PZCRDD

SUBJECT: Grayson Lynch

Mr. Holc^nb called at 400 on 1 July asking what wore tho” 

procedures to got Mr, Lynch assigned to a Hqs position In SOD. 

Ad^ed Mr. Holcomb that we would check with .Cover and the 

Chairman, Agont Panel.

Mr. Stange approved Subject's assignment to Military' cover at 

Hqs Building. Mr. Gresham, as Chairman of the Agent Panel, approved 

Subject's reassignment from Miami to SOD/Hqs.

Mr. Holcomb was advised at 4J45 p.m. of the above Jiasishw decision.
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Q G ULO 1353

MEMORANDUM FOR THE RECORD

SUBJECT: Grays ton Lynch

1. Mr. Lynch reported to C/SOD/Pers for interview on 
3 December 1908. JMWAVE officials had notified him of the 
medical decision and the purpose of this visit to arrange, 
for n six month Interim assignment period while ho under­
goes appropriate treatment in Miami. Ifc discussed the 
terms of the agreement which was made part of memorandum Jc>J 
of agreement and was signed by Mr. Lynch and C/EOD/P«ra,

2, Mr. Lynch visited WH Division for discussions re­
garding the interim assignment with Dave Philips, Cubit Desk. 
According to Lynch there was some difference of opinion 
about tho Job at this point as to whether he’d be working 
for JMCOBRA or for Cuba Desk. He discussed this again v/ith 
UH officials who he says agreed that hi? would work on a 
project foi- Mr. Philips unless Mr. Estorllno had something 
specific ho needed him to do. A message was to be sent out 
to this effect by WH Division.

3. Mr. Redmond of Agent Panel and Mr. Pollock SAS/OP 
were advised of status oi this case but did not need to see 
Mr. Lynch unless ho wished an interview. Pete Gaughan and 
Dr. Robinson of Ollis were contacted and Dr. Robinson pro­
vided the names of three cleared consultants in Miami area 
for Mr. Lynch’s referral. Mr. Lynch had a brief interview 
with Mr. Holcomb to lot him know that arrangements for the 
olx month interim assignment had gone well, he understood 
the terms of the agreement, and hoped to return in six months 
qualified for full duty including overseas and flying. He 
then took euro of his accountings in SOD/L&F and departed for 
the drive back to Florida.

4. Mr. Lynch appeared to be in good spirits on this 
visit. He seemed to understand fully the terms of the six 
month agreement nod expressed appreciation for being given 
this period of time to prove himself qualified for continued 
employment. However, he was left with no doubt of our inten­
tions to terminate his contract nt tho end of the six month

i&
SM

l
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SUBJECT: Grays ton Lynch

period If ho la not found to bo fully qualified to perform 
the duties expected of him under the IWEWEL Program.

Jolin-' / /^ylpln 
Chief, Pcrsonnol 

Special Operations Division

-2-



0 5 DEC l%8

MEMORANDUM OF AGREEMENT

SUBJECT: Temporary Aasi^nnent - 
Mr. Grayston Lynch

1. As a result of his recent fitness for duty 
physical examination, it was determined that Mr. Lynch 
is qualified only for domestic assignments not involv­
ing flying. This decision means that Mr. Lynch Is not 
currently qualified to perform the duties required of 
him under the IUJEWEL Program, These duties involve 
primarily overseas aasignMrita and require flying both 
as the normal means of transportation to and from areas 
of assignment and as ah integral part of his Job con­
cerned with training and conduct of airborne operations.

2. Since Mr. Lynch is not qualified to perform the 
duties required of bls position at this time dr for the 
indefinite future, three courses of action have been con 
sldersd as follows:

a. Termination of contract under the 
90-days notice clause of his contract.

b. Initiation of action for disability 
retirement.

c. Approval of a 6-s»nth domestic (tem­
porary) assignment while Mr. Lynch pursues 
appropriate treatment to determine whether 
bls current disability is temporary.

3. In recognition of Mr. Lynch’s long period of 
dedicated service to the Federal Government and this 
Agency, it has been agreed to offer him the 6-month in­
terim assignment as per paragraph 2.(c) above under the 
following conditions:



a. That an appropriate doaeBtio^assignment
is available. 5 i^w;^

b. That he pursues appropriate?treatment

med­

during the 6-month aseig^Bentperiod.

c. That Mr. Lynch roport^xorvanother
ical evaluation at the endOf-the 6-month
assignment to determine whether he is 
qualified for full duty including overseas 
assignments involving flying.

4. It is further agreed that if, at the end of the 
6-month period, Mr. Lynch is not found qualified for full 
duty including overseas assignments involving flying, 
action will be Initiated to terminate his contract employ­
ment as in paragraph 2.(a) or (b) above.

John F. Halpin 
Chief, Personnel, SOD

I understand and agree to the provisions of this 
Memorandum:

Urayston Lynch
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I. LAST NLMi

1971
sm«t Of ANNUAL ANO SICK UAVi

OO per annum

A’OfUM Ski

5 lol*M h»* <■ * !N'* >*»* *B™ - - - -

w21 296 300
6. CuriMi IM** «sc^«l H*»OV9h 10/^

i»71 136 6a
^2

8. hdwi-o* * vWA, •» •>» |cw«f»"» r««| -0- -0-
9. Total !«»• *A»« 100 -0-

10. Botanco 328 368
J 1. Total taun iisH * K«“S »*<• ^i*ji_ply.*.’-.?-JloLElaya
I 2. $ula>T «M«I

INHIAUS)

(OaiS)
SIM.Lif Of HOMI UAVI

WlUfAKT itAVt
.0.
■0-

BEmaOkS

rAX: 296

>d Sick 
360 

Hours per 5 
U.S.C.'ch. 63"

9^441^ ^.u-sZioZzi
n

l*M

.Wc^a WITHOUT PAT
.wO* «'■ AWOl V

iioilSi-.
*bno

us <.ivii. smvia commission
RECORD OF LEAVE DATA TRANSFERRED Fra sllfmMI•v,, A™ »
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13 Jul 69 LPI 20,385 a
28 Dec 69 IPX 21,608 n
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— 8 Aug 71 1»'i"n.it''': rarticiAwi. i- the CLa l/?;!;^-!;!!*,
ml Ui^nbilltv .

- _ 10 Sep .71 1WmcL icr.vi.Ved
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Ei 1 lee.

1

Lame ;liet -fl rst-"Utile)
CERTIFICATION OF SEPARATE :g employee .

I hereby acknowledge the receipt. 9; tne fol Lowing :';~s and/or information concerning try 
separation from CIA as indicated by check mark:

1. Standard Form fl (liotlce to Federal Employee a rout Unemployment Cc.tyer.sation).

2. Standard Form 95 (Notice of Conversion rrir.il 
Life Insurance).

rge. Federal Employees' Group

3- Standard Fonn So (Agency Certification of Insurance Status, Federal Employers' 
Group Life Insurance Act of I')?1*).

A. Standard Form 2fl02 (Application .for Ref;;".; c.f Set!rcmt n t Deduetiers).

5* Form 2595 (Author! cat ion for Disposition cf Faychecki;).

6. Applicable to returnee ( re signee from overseas 
I have been advised of my right to have a 
my separation from this Agency and of the 
check to‘my health and well-being.

□ Appointment arranged with Office of Me.;;.-

assignment).
medical examination before 
importance of such a medical

-al Service;;.
□ Appointment for Office of Medical Service:; examination declined.

7. I have been informed of "conf Iict of interests” policy of the Agency and 
foresee no problem tn this, regard concern.;ng my new employment.

fl. Form 71 (Application for Leave).

9. CSC Pamphlet 91 (He-employmcnt Rlghtc of Fe-.irrsi Employees Performing Armed 
Forces Duty).

10. Instructions for returning to duty from Ester.if..; Leave or Active Military 
Service.

Signature of Employee Date S;“ei

SECRET



RESUME OF EMPLOYMENT

S7.KE: Grays ton L. Lynch

EMPLOYED: Central Intelllgence Agency 'J ' ,. a-

10 Feb 1961 to 9irAugusitt=J:B.Sht i 10 'k'r$J ^/// 

POSITION: Special Project Manager, GS,14^;' , . . j 

DUTIES & RESPONSIBILITIES: PoHitlonbi,^S^oial Project 
. Manager consisted of superv i»|jn^^4'Agency . .

employees and <16 foreign natXOTtfVsy^ 
in the collection of foreign intelligence and 
other operations as dlrectedsipMtbeUn^ 
interest of the United StatftaSi&^ej^

Organized personnel for 
include interviewing and aa§ 
employees, selection of hn^^^n^'o'L'pcrHOiinc'l, 
initiating security and backgX^im^hvcs t Iga t ions 
of personnel, and initial trn^W.^>L personnel 
in their special duties and security aspects of 
the project,

Planned operations and budgeting, aqu1ring and / 
managing of all real estate buildings and 
Installations required for the project.

Established physical security procedures and 
recruited security personnel for all Installations 
involved In project.

Planned and directed all operations of project. : 
Coordinated activities with other projects and 
other departments of U.S. and local governments 
and other interested officials. :

REFERENCE: Central Intelligence Agency 
Director of Personnel 
Attn; 0. C. Dawson 
Washington, !).(.'. 2!)505 
phone - <7<i3) 3M-.I2'J5





P.O. Box 1-126 
CrwHnnd Station 
Washington, 11. C. 20017 
13 Karch 1972

Mr. Grays ton Lynch 
Key West Towers 
Apt. 411A 
South Roosevelt Blvd. 
Key West, Florida 33040

Dear Gray,

We have received n call from Training about a tupo 
recorder which they believe you still aay have - a small 
cassette type which was Issued to you while you were in 

' language training.

If you still have the recorder, would you please ship 
it to Betty Weyland at the above address. If you turned it 
in, would you let mo know when and where so I can pass on the 
information to Training?

Hope you are enjoying lifo and lots of sunshine.

Sincerely,

Darold Aldridge
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b’NHEO S7A7ES .,<)\i.K\MI'NT

Memorandum

r<> Record i' '":: 27 Septerier 1971

KROM LOA J dr id go 
£C/LOD/ft>rc

subject: Mr. Graydon L. lynch
Contact Report-------—

1. Mr. Lynch called to advise that he mis otill in the local area and ask 
if ho could pick up Ills annuity check and change hie forwarding address and 
banking Instructions.ns ho was ho longer going to go to Tampa, Florida, he said 
ho wars buying part interest in a boat and had rented an apartment in hey West, 
Florida and would be living and working there. In this respect ho wanted to know 
if ho should not have a change in his cover status from "open" to "under cover" 
because of his "»'/locution,

2. Mr. Frank Steuart was advised of tho change.of Mr. lynch'□ plans and hia 
inquiry regarding a ciiange in cover status. Mr, Stettart (SCD/Securlty) subsequently 
advised ilat Mr, Lynch would remain "open" and that he, Mr. Steward would call Mr. 
lynch and brief him on tho subject.

3. Inquiry on Mr. Lynch's behalf into the other questions led to the fcllctagt 
(over)

s
i

!



a. Mr. Fhul Seidol, OP/hetirement Division, the officer who processed 
Mr. Lynch’s retirerent, is the appropriate local contact for Mr. Lynch to have to 
handle any problem with hie retirerent or his annuity payment. In this respect . 
Mr. Seidel suggested that his telephone musher bo given to Mr. lynch for this and 
future inquiries, so long as Mr. Lynch wb in the local area. Otherwise, Mr. Lynch 
has been given correspondence instructions. Mr. Seidel’s telephone number was 
then given telephonically to.Mr. Lynch with instructions to call for arrangements 
regarding his annuity chock, banking instructions, change of address, etc. Mr. 
Lynch acknowledged this instruction.



UNITED STATF5 GOVERNMENT

Memorandum

to The Record

from : Betty R. Keyland

’'au 8 March 1972

subject: Grayston Lynch

Ke received a call from Mr. Sutherland, x 3066, who is on the Language 
Training staff, asking how he could get In touch with Gray Lynch. He said he 

believes «r»y<H Gray did not return a snail cassette tape recorder when he 
left. It Is the type of recorder that la Issued to each student but is to be 
returned. I told Mr. Sutherland I would try to get in touch with Gray and 
would let hln know something.
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secret $00 # 7/-^

MEMORANDUM FOP.: Chief, Contract Personnel Division

THROUGH : DDP/NSP

SUBJECT : Termination of Contract of
Irving C. DEVUONO

1. The contract of Irving C. DEVUONO will be termi­
nated at the close of business 10 September 1971 as the 
result of approval of Subject's Involuntary retirement on 
that date.

2. The following documents are forwarded in connec­
tion with Subject's termination;

a. Amendment to Subject's contract providing 
for a terminal payment.

b. Termination clearance sheet, form 1689.

Chief, Personnel
Special Operations Division

Attaclunents; 
a. h/w 
b. u/s/c/
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SECRET
M:. I-fli; C. Dcvuoro

Dear Mr. 'Jovuouo:

reference is t.aje to your ront'acl with tho Unltnd States Government, 
as represented by tho Cent radio;; G'dcor, effective I November i967.

It has been mutually Agreed by both pirtioo tint said contract will bo 
terminated on or about ‘0 September 1971, at which time you will bo Involun­
tarily retired, due to the absence of any immediate or lurcawablo work .iBBljjn- । 
munf for which you qualify. J

You are herein authorized a taxable terminal rwymont of $10,000 to 
assist you in resettling and retraining for another occultation. Mid payment i
will !>o payable no of tho effective <hto of your retirement. !

You aro aware that said terminal payment was not an original part of 
youx* contract but has been authorised solely because -jf tho unique clrcuni- j
stances associated with your xiet service, coupled with the circumstances j
associated with your premature retirement. J

You aro reminded of tho contents of paragraph thirteen (13) of said ’
contract which rend as follows: ,

' You will bo required to keep forever secret this contract 
and all Information which you may obtain by reason hereof 
(unless released in writing by the Government from such obliga- j
tlon), with full knowledge that violation of such secrecy may

. subject you to criminal prosecution under tho Espionage Laws, ;
- da toil 25 June 19-15, as amended, and other applicable laws and ,

regulations.11 ;

UNITED STATES GOVERNMENT ।

DY /fl/ ^u"' "‘ lu*t80h8r !

Contracting Officer i

ACKNOWLEDGED: J

Irving C.AiJcvuono

WITNESS: i

APPROVED: -
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09 September 1971

Lynch, Grayston L. GS-14- Ops Officer

10 September 1971 Involuntary Retirement CARDS

C/MB J William Stranch 9/9/71

F.J. stowart _ W71

I- V!1 F.J. Stewart 9/8/71

P -j i'?"' i Jan W11non ’ 9/8/71_.

.;, ' Hank Denin 9/8/71

GH-47 J, McKinnon 9/9/71

’5E-69 Mr- Lanning 9/8/71
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SECREI

MEMORANDUM FOR : Mr. Grayston L. Lynch

THROUGH : Head of CS Career Service

SUBJECT : Notification of Approval of Retirement

1. This is to inform you that the Director of Central Intelligence 
has approved the recommendation of your Career Service that you be 
retired under the CIA Retirement and Disability System.

2. Your retirement will become effective 10 September 1971. You 
may be assured that every effort will be made to expedite delivery of your 
first check following completion of the administrative details necessary 
to process your retirement.

3. You will receive a lump-sum payment for your accrued annual 
leave up to 30 days or for whatever amount of leave credit you carried 
over from the last leave year if that amount is more than 30 days.

Harry B. Fisher
Director of Personnel

SECRET
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SECRET
in n m<- .. -, 1 - ' VU ,^/t

MEIORANDUH FOR: Chief, Contract Pernonnel Division

i 
i

I 
i

THROUGH : CS Branch
Deputy\ Plrector for Plans

SUBJECT : H»*. Grayston L. Lynch - Request for
Involuntary Retirement

1. Bymutual agreement between Mr. Orayston L. Lynch 
and this Agency, it has been determ!nod that Mr. Lynch's 
services aro no longer required. Accordingly it is pro­
posed that Mr. Lynch's contract, effective 1 Juno 1961, 
as amended, be terminated as of tho closo of business 
10 September 1971.

2. In view of the foregoing, Mr. Lyncli, who is a 
career agent under the Agency's retirement system, has re­
quested that approval be granted for his retirement under 
the provisions of the Agency's system pertaining to invol­
untary retirement. i

3. Mr. Lynch entered on duty with the Agency on 
10 February 1961 and has served continuously to date. Jie 
meets all the conditions of eligibility for involuntary 
retirement.

/a/ i\;iu v. Pa;knr,. Jr.
For

F. P, Holcomb 
Chief 

Special Operations Division

CONCUR:

7s I Cnrnrd Droller

A Chairman, CS Agent Panel

APPROVE:

^bigijtdj Eilwud Eyia

.<< Deputy Director for Plans

/a/ Don !’. I.”c-i:.??hor----------.4----- ------------------ --------- .—-..-...a
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MEMORANDUM FOR: Director of Personnel

THROUGH

SUBJECT

Acting Deputy Director for Plans

Request for Contract Amendment - 
Irving C. DEVUONO

1. Irving C. DEVUONO has been designated a partic­
ipant in the CIA Retirement and Disability System and 
has applied for Involuntary Retirement on 10 September 
1971.

2. It is requested that the current contract for 
Irving C. DEVUONO be amended to provide fox* a one-time, 
taxable, lump-sum payment of $10,000, payable as of the 
effective date of his termination, or retirement. This 
sum will enable DEVUONO to resettle and retrain for 
another occupation.

. F. P. Holcomb
Chief

Special Operations Division

CONCUR:

Acting Deputy Director fox- Plaits

StCivEf



12 August 1971

Sir: -------------

This is to adTlu you that I will be retiring from the 

U.S. Civil Service on 10 September 1971 and am combining my 

military service with Civil Service for a higher retirement. 

Therefore. I waive my entire Army retirement pay effective 

10 September 1971.

Grayston L. Lynch 
Capt - USAS Ret. 
0966311 - 431-18-7989
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SlCRET

MEMORANDUM FOR: Director of Finance

SUBJECT : Request for Advance of Salary
Eoployee Number - 451187989

I am retiring from the Agency on 10 September 1971 

and am taking annual leave from 13 August to 07 September 

in order to lease an apartment in Florida. It is re­

quested that I be allowed to draw §800 advanced pay to 

finance this trip.

Grayston L. Lynch

CONCUR:

7s/ Philip L. Donaldson

Chief, Support Staff,SO©

StCREl
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! 1G AUG 1971

MEMORANDUM FOR: Chief, Contract Personnel Division

THROUGH

SUBJECT

CS Agent Branch

Mr. Grayston L. Lynch - Request for 
Involuntary Retirement

1. By mutual agreement between Mr. Grayston L. Lynch 
and this Agency, it has been determined that Mr. Lyncli’s 
services are no longer required. Accordingly it is pro­
posed that Mr. Lynch's contract, effective 1 Juno 1961, 
ns amended, be terminated as of the close of business 
10 Soptomber 1971.

2. In view of tl>o foregoing, Mr. Lynch, who is a 
career agent under the Agency's retirement system, lias re­
quested that approval bo granted for his retirement under 
the provisions of the Agency's system pertaining to invol­
untary retirement.

3 . ’ Mr . Lynch cntorocF on' duty* with the Agency on 
lOFcbruary 1961 and has served continuously to date. He 
meets nli^the conditions of eligibility for involuntary 
retirement

F.^PxHolcomb 
Chlo f^ 

Special Opcrationsxnivision
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SECRET

Mr. Irving C. Dcvuono

Dear Mr. Dcvuono:

Reference ia nia'ls to your contract with the United States Government, 
as represented by tho Contracting Officer, effective 1 November 1967 aa 
amended.

Tho purpone of thia amendment io to formally record your official 
designation as a participant in the Retirement and Dinability System of this 
organization, effective 8 August 1971. Your contributions into the Rotlroment . 
and Disability Fund will be. deducted by this organization as of that date.| The 
regulations governing this retirement system gives the Individual the right to 
appeal such a determination if he deems the designation adverse to his best 
Interest. In order that this technical requirement may be satisfied, you are 
hereby notified of your right to appeal. An nppoil with reasons therefor must 
be received in this organization within thirty (30) days from the date of your 
acknowledgment of this contract amendment.

Effective close of business 7 August 1971 all contractual reference to 
Civil Service Retirement and your contributions thereto io deleted.

Social Security contributions required by virtue of your cover employ­
ment v/lll not bo reimbursed you by this organization.

All other terms and conditions of the contract, as amended, remain 
in full force and effect.

UNITED STATES GOVERN^E^T

Contracting Officer, her

ACCEPTED:

Irving C. Dcvuono

WITNESS:

SECRET
»w I 

bt^MH ires tjfmfu 
fcorweg tsg 
CtfW.'iH^M

HMWWga^^^ ..... '"'



CONFIDENTIAL

8 «'S w

MEMORANDUM FOR: Mr. Grayston L. Lynch

THROUGH : Deputy Director for Plans
Chief, Special Operations Division

SUBJECT : Designation as a Participant in the
CIA Retirement and Disability System

This is to inform you that a determination has been made 

that you have performed 60 months of qualifying service and 

that you have been approved for participation in the CIA Retire* 

ment and Disability System. Your designation as a participant 

will become effective on 8 August 1971.

Harry B. Fisher
Director of Personnel

CONFIDENTIAL &n<n:'t( i4 I
Ww:,:ain I
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CONFIDENTIAL

' AUG 1971

MEMORANDUM FOR: Chief, Contract Personnel Division

SUBJECT
-Zaft's st i C- ^- ' l/'.sOsJ O

: Designation of Gray«t<>ft-L-r-Lynch as 
a Participant in the CIA Retirement 
and Disability System

It is requested that the contract of Grayston L. Lynch 

be amended to officially record his designation as a partici­

pant in the CIA Retirement and Disability System effective 

8 August 1971.

Harry'B. Fisher 
Director of Personnel

CONFIDENTIAL ■ emw^ lu



.^'*J«*t »O»« MO 10
LMTED STATES Gu»ER...UENT

Memorandum
KJ : Floc ord VA™: : ; J^y 1971

fwjm : MAlcridjs

subject: ;y, Grsrsi^ 1. Lynch

'T. Lynch tshrircrod today anr! advised ' that he- hd not •.c?it his 
teviretira Lenes b: be hold Ter w.ynent in lidar Ir.r li7? as ayrced 
’spon, lr.it would like to have it payed at the tine of his rairanent. I 
pcints*l out that this -cold result in a ^ecc tax cite, v" <8; Gray stated 
i'.at ho would need 'he r-cnoy at tho/ ti;-.e ci rotirencmt tn-.’ ucrllc’ just ?,:.ve 
to sustain the slk'icml tax.

Fr. Lynch slse asked if ho could obtain an advance an his salary of 
about 1500 as his salary checks wore rail re to a bank in hloriaa and he
had exhausted his suyciv of era checks because he rid tncucht he would have
left t-ie area by r-rw; ::e was advisor] that this cculr: he itr-: but that it - 
vfJid take a Sioru- fren him to the Director, cf finance, he stated that he 
vould core to the caiice on 16 July to nrcp-.re the-r. ere. He should be
rent to C/S®/B1F to Initiate the rorco .me tho action to ovt’ in the advance
co hie calory-*
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2 2 JUL 197]

iOORAffDUM FOR: Director of Training

ATTENTION: Chief, Language School, OTR

SUBJECT: Language Training tor Hr. Grayston Lynch

1. Mr. Grays ton Lynch, an SOO Career Agent, has 
recently completed an extended course of Spanish language 
training covering over l.oyo hours of instruction. Due 
to Hr. Lynch's particular background, his Instruction 
required special effort and arrangements by the Language 
School and his instructor.

3. 9e arc soot grateful indeed for thia special 
attention, and wish especially to commend tne Instructor, 
Hrs. Gladys G. Snare, for her patience and understanding, 
as sell as for her professional competence and conscien­
tious devotion to duty as a language instructor.

(Sifinci)' F.. P. Helen-*;
F. P. Holcomb 

Chief 
Special Operations Division

DC/SOD/EJParker:yb(22JU171) 
Distribution:
2 - Addee
1 - C/SOD
1 - DC/SOD
1 - SOD/PERS
1 - SOD/RI



MEMORANDUM FOR : Director of "eruonncl

SUBJECT : CURDS Retirement of Mr. Urayaton L. Lynch,
GS-U, SOD, on the iitsh of Ratifying Domestic Service

1. Thio memorandum submits o recommendation for your approval la 
paragraph 4.

2. After more chan twenty years of active military oervice, Mr. Lynch 
j«ina! CIA in February 1961 to assist In operations against the Cuban target. 
He was awarded tbs Intelligence Star for Mu pdrtkliatlon tn the ilay of i’iga 
and rekred activities tn the spring of 196 L tiecause of tho sensitivity of bin 
duties in behalf of CM, hfo periods of foreign service were not recoiled in 
the usual manner. From August 1961 until June 1963 ho was intensively involved 
in tbo recruitmeit, training, aJmluhtnitloa and operational direction of a 
large cumber of agents as well as the planning and direction of operations Imo 
Cuba.

3. After reviewing his a ppi (cut ion for admit a ion to CIARL3 and corrob* 
G>,:Uj «wi6Ue«u> Luui Cloiwwiiuo Service uuicera acquainted with tus work, 
the dajalcstine Service iirear Service Board concluded that Mr. J yt^h’s case 
merits a recommendation for approval. It in our view that the demands placed 
upon him were at least on a par with those borne by operations of fie era assigned 
overseas.

4. It la, therefore, recommended that M r. Lynch be designated a 
participant Ln the LIA Retirement and Disability System on the basis of qualifying 
domestic service, if he to accepted for CIARDS, Mr. Lynch will apply for 
JlMUISy retirement.

Thomas IT. I a re me* sines 
Deputy Director for dtM



Attachments:

Tab A - Mr. Lynch'* recws: and 3 endorsements

Tab 3 - Forme 3 WO and 3 Bi

Tab C - Biographic ’’roflla

CSPS/GLMott/lrk U]dyH7U

Distribution:
Orig & 1 - Addressee w/atto

2 - DOP
1 - cs ns/Mott 
i - CS PS /Soft flic 
1 - C/BS/’ewonnel

SECSET



.MEMORANDUM FOK; director at Personnel

SUBJECT t Heci mmendation Cor Approval cf
Mr, Cr.-.yulon L. Lynch as a Participant 
in the CIA Retirement and .usability System

REJEi-EWCE : HU 20.50

r L It is strongly recommended that Mr. Grayston L. Lynch 
bo approved as a participant in the CIA Retirement end Disability 
Sy a tern.

2. It io the opinion of tho Special Operation# Division that 
the duties performed by Mr. Lynch from the time he entered on duty 
in February 1961 until early 1963 meet the spirit and intent of the 
criteria for "qualifying service” as define.I in hi' 2O -5Ob. The lone 
exception to those criteria is that Mr. Lynch was not "abroad" 
during the time Involved except on a sporadic ba ala. This exception, 
however, was due completely to the geographical location of the area 
of operations. Thio location made it uniquely propitious to lu>v« 
Mr. Lynch assigned to end work out ui a domestic base. There is 
no question, however, that Mr. Lynch's service was In the conduct 
and support al covert operations which required continuing practice 
of security and tradecraft procedures and which Included, from 
time to time, haaarue to his life and health. It is also LslLvsd 
that Mr. Lynch would bo at a disadvantage in obtaining other employ, 
meet because of the sensitivity of hi# past service.as well aa tho 
dearth of requirement# for ills peculiar background, skills and 
knowledge.

. 3. On the basis of the above and Mr. Lynch's unique per. 
oprial record, H i# believed that hia service during the described 
period is certainly equivalent to If not In excess of the requirements 
for "creditable service abroad" and that if it had not boon lor a 
geographical accident, this service would have boon performed as
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partof an assignment abroad within the fullest meaning of the de Hill* 
tlon contained in the referent regulation. Therefore, approval of 
Mr. Lynch's request for designation as a par:ici|ant in the C1AIUW 
on Ute basis of service perforn^ed botv een IScl and 1963 is not only 
strongly rocvmmenlod but io requested as the grant of an eotltloinent 
fully earned by a very deserving employee.

■ fef?".-.if E^n •*• Fh.-kor,. Jr.

Evan J. Parker, Jr. 
Acting Chief 

Special Operations Division

Distribution;
Orig. and 1 - Addressee

I - C/SOD
1 - SOD/SS
1 - SOD/Pers .
1 - SOD/RI

SOD / Pers;DAId ridge:bah (24 June 1971)



SECRET
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MEMORANDUM J OR; Mractur of Personnel 

.SUBJECT ; be^ueat for Ue sign? lion bu a Participant
in G'lA N Li--Nir. Graydon L. Lynch

1. It Is roqussUi that .iomestk »er»k« reflected in Cho 
following paragraphs be approve ! r* qualifying service for the 
tLA ROD and that I be designates as a p<> rile ips nt Ln the system.

> - 2. 1 entered on duty * Uh the Agency on IC February 1961,
1 waasent TOY lr.w:«>;kttly to Naw Orleans, Louisiana and from 
there to Key Beat, Florida to prepare WH Bivislon agent ttieu tor 
operational missions. On Zb March 1961 I departed Key West; florida 
aboard a covert Agency ship bound for Nicaragua whore I engage! in 
the preparation of A^oncy vessels and naaets scheduled for operations 
into Cuba. Go 13 Api 11 1961 I departed Nicaragua via an Agency ves­
sel for the 17 April 1961 Landing operation In the Biy of Figo, Cuba. 
I was assigned as the Caso Officer for the Agency command ship, 
Cuban Brigade Headquarters, and the Under-water Leniolltlpn Team 
(UDT) element. I participated in armed Action both at sea acid on 
shore daring the four days of the invasion a I tern pt and, per direct 
instructions from the LCI, engaged in a series of covert landings, 
suu vpdraliuns iuiv Cues, for several uays toilowing the invasion land­
ing; 1 returned to Hea !«|iurUr9 on 29 April i96L

' 3. In August 1961 1 4aa assigned LCD to JNf .VAVE at Miami, 
Florida os a Paramilitary Operations Officer, i rorr. my arrival in 
A.ugust 1961 until July 1965 I aerveu under commercial cover outside 
Cho station. Intermittently using my hon o cm; various safehouses as 
•a a hoc'7 offices. Ail contact with the station its by telephone and/or 
personal meetings prearrange-- with station personnel. These personal 
contacts were either al my home, in safehouse#, or at other meeting 
places deemed appropriate. curing thia perlou I was responsible tor 
the recruitment, training, administration nr.i operational oiroction 
oi a very large group ci Agents. This entailed numerous clandestine 
meetings, both uay «nu night, with these Agents. Since they were tn 
various stages of training, « seesoment or preparation for an opera­
tion sr.u were locate I throughout -ade and Monroe counties in



SECRET

Florida. 1 ««• required to urlvs an average of 5000 mil os per month 
' to provide the necessary handling acd support. Tho m*Jor training 

worches »«r» as follows: -x^

a. Throe black flights to liUWTrJN for periods of one to 
three weeks aurrtion during which Hire I v.;t required to remain la 
the black training areas aa handler for the Agents, .

b. One three day trip to Lake Worth, Florida during which I 
conducted the ground phjse of parachute training for 26 Agents and 
arranged for civilian instructors and planes for two parachute Jumps 
per man.

c. Two black flights to Camp McKail, North Carolina to con- 
duct parachute training for 36 Agents, during which time, as Chief 
Instructor, 1 made two parachute Jumps. -

d. Two black flights to tho Ranger Training Center ft Eglin 
AFB, Florida for additional parachute, commando and guerilla war- 
faro training for 38 Agents. Both trips wore of two weeks duration 
each and again, I madetso parachute jumps.

o. lour black flights to Fort Stewsrt. Georgia for training 
In weapons and tactics for 38 Agents. Training was conducted with 
all weapons from the . 45 calibre pistol up to and including the 4. 2 
inch mortar. Demolition and sabotage training including night and 
day tactical exorcises using live ammuaitiou end explosives wert 
also conducted, Each eserrlse lasted from five to 15 days.

f. Eight training exercises from three to seven days duration 
each were conducted in and around the Everglades Nations! Park and 
tho Marquesas Keys In Florida.

g. Over 70 mission rehearsals of two or three days duration 
conducted in the Florida Keys.

4. In addition to the above training exercises I planned and 
directed 115 actual operations Into Cuba during thia period. This 
involved the Isolation of a five to 25 man tesm in a safehouse for 
three days to two weeks preparing for an operation and remaining 
with them day end night until they were launched. It also involved 
receiving tho team al the conclusion of tho mission and again hold­
ing them in a safehouse for a two day aebrieling period.

SEGaU



5. In l$6$ I set up tin office In Perrine, Florida, under com- 
nwreiid cover, to administer tne Agent group. I remained in this 
office conducting operations and trelnlog as before until April 1966. 
My office *as moved into the IMwAVZ station at that time, but I 
renulsea under commercial cover and my duties continued to bo 
the same.

6. During the time I was assigned to JMWVE I was required 
to participate in numerous voyages aboard Agency ships into inter­
national waters. Many of these were near to and into denied waters. 
1 was else required to participate in several search and rescue air­
craft flights of long aura tion over international water, near and into 
denied areas.

T. It is my belief that my activities and duties from August 
1961 to June 1968 were of tho types no rm .illy' found only In overseas 
clandestine activities for which the five year CURDS "creditable 
service abroad" requirement was Intended. I am. available fcr further 
explanation or clarification If any of tho above information id required, 
or if confirmation of my service by other Agency personnel la needed, 
1 submit the following nameaof knowledgeable Individuals!

a. Geral-J Droller, DDP/NSP
b. Robert Ortman, WH/COG
c. George French, SOD/GB
d. William fl roe. C/WH

8. In view of the facto presented above, 1 request to bo 
'JeJljMh^ ’ participant 1" th* CIA Retirement and Disability System 
sad will apply for disability retirement when my participation Is 
approved.

SIG1IEU

Crayston L. Lynch



SECRET
( V ' f f> f l I I rd } r )

nomination and designation of participant 
cia retirement ano disability system

SECTION a STATUS OF EMPLOYEE
1. SERIAL NUMUEI’i 2. NAME (L » • t ■ r - MI dd I *) ,3. CATE OF 

j UlKTH
4. SO 5. EMPLOYMENT category 

(Kriot to R JU-3)

216670 j Lynch, Grayston Leroy ! 6/14/23 Career Agent
6. CURRENT OCCUPATIONAL. TiTLE [7.GRADE ^OFFICE OF ASSIGNMENT

Maritime .Ops Off GS-14 DDP/SOD/MD
9. lStiSt^J.-^ OEPAHTMENTAU f~| U.S. riCkcQ fiyto ’10. LONGEVITY COMRUT 

i “*02/10/61
ATiONj 1 1. SERVICE COMPUTATION

10/01/38
SECTION 8 PERFORMANCE OF QUALIFYING SERVICE

2. Is this employee currently performing qualifying service? □ YES fl NO. If *Yes\ complete the following:
e UOCATtON PCS TOY (months DAYS

3I. |f employee was assigned in the Unifed States during any period of qualifying servico listed above, describe Ms duties below, 
pointing out those conditions which meet the requirements of QUALIFYING SERVICE*

See attached memorandum.

4. |s this employee currently on official orders for a PCS assignment requiring the performance of qualifying «»vic»?QYEsQ NO. 
|l “Yes*, nit«ch a certified ion to this effect.

5. CERTIFICATION • The information furnished above has been verified against official Agency records. Where no official record 
was available, a supporting statement is attached.

J. TYPED NAME AND TITLE OF CAREER SERVICE 
APPROVING OFFICIAL

7. SIGNATURE 8. DATE

Continued on Reverse Side

;.??“ 3ioo SECRET —— i »'



SECTION C

SECRET

STATUS OF SEPVICE.-AGPCC MfNT

(TO Bl COMPLCH D BT CAREER SERVICE APPROVING OFFICIAL)

Official Partonnol Folds

Nominee j* oversea* and o iljnerl “Application lor Mn^bfrship »n tht Career Stoll ol the CIA* it NOT filed In 
hit Official Personnel FoJder." Form 3101, Service Agreement, «,|l be requottod from the Held upon notification 
that fhp CIA Retirement Board hot recommended approval of hi# nomination.

RECOMMENDATION of head of carehherviceSECTION 0
1. Bated on hi# career ostignment and pat* and prospective performance of flirjlilying tervice, this employee It recommended for 

detignotion at a participant in the CIA RETIREMENT AND DISABILITY SYSTi M. He 1# torving tn a career field which 
normally require# the performance of qualifying tervice a# on Integral part of a career in that field.

2. TYPED NAME AND TITLE 3, S’StrATUPE OP 
SERV’CE

HEAD OF CAREER d. DATE

RECOMMENDATION of CIA RETIREMENT BOARDSECTION E
I. The record of thit employee ha# been re*io*«d onri fho CIA RE 

that this employee:

f 1 bo detignoted a* a participant in th
Q NOT bo designated at a participant

TIREMENT BOARD ha# recommended on -—;  
• (OATCI

o CIA RETIREMENT AND DISABILITY SYSTEM ।

2. typed NAME ANO TITLE- 3. SIGNAT U«£ 4. DATE

SECRET

SECTION G

SECTION F DETERMINATION BY DIRECTOR OF PERSONNEL
1. In accordance with Regulation 20-50, this employee i* 

Q DESIGNATED f~l NOT detignoted.aparticippnr in 
the CIA Retirement and Disability Sytfem,

2. Senate 
SONNE L

«E OF DtRECTOR OF P£R- 3. DATE

ADDITIONAL information



gssaasM

SECRET
(u>^ f.lhd MJ

The Director of Central Intelligence has determined that in 
order to qualify for designation as a participant i in the CIA 
Retirement and Disability System, an employee , must have 
signed a written obligation to serve anywhere and at any 
time according to the needs of the Agency in addition to 
meeting other specified criteria.

I hereby declare my intent to comply with this requirement 
as a condition to my being considered for designation as 
a participant^ in the CIA Retirement and Disability System.

In making this declaration, it is understood that the Agency 
will consider my particular capabilities, interests, and personal 
circumstances.

:s,u 3101 SECRET
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15 June Jr71 .

JCCM2. :~L~T FOR JMiDM

SMJCT s Yr. Graton L. Lynch

Ab of 29 Y:.iy 1973. ;i’ Lynch was accredited with tho fcllrr'nc 

Imvo V:laneoo:

Annual Leave — 376 hours

Sick Leave - 340 hours

If fr, Lynch*n application for .CIAEDS and hln application for 

i/icability Rotlrer.ont under CKKS wore all processed and awnitinf? 

approval, he could (;o on nick leave as of close of business 2 July 

to exhaust all olck leave and then all excess annual ■ leave prior to 

ret Iran ent. He would retire under these aircwtir.tancos, if approved 

as of COB 6 October 1971. (Thia date was computed by payroll based 

on the foll.cn/inr; assumptions; 1). iio wait'd take no leave between now 

and 2 July, 2), He earned'26 days leave per yerr, 3). He had a leave 

c&Ulri£ of 36o hours.

Dar old D. Aldridge 
AC/S OD/Por 1: onnel

17 June 1971
let Inder orient

Vt. Lynch will not be permitted to process all the paperwork for 
his pending retirement and then depart the arcs. Retirement Cpern Lions 
Division/CP •..dll not accept Ms application for CLJDS retirement until 
he ;>?.3 actually been accepted Into C IMA'S, nor will they initiate a 
request to the IM for a nodical survey until an application has been 
euhaltted for Disability retirement, nor will they submit a request for 
iw/iijjal survey under Civil Service and then convert to MATHS. Concurrently,. 
CIS till not review their requirements on it. Ithich prior to recAivint' 
a request from P.OD/OP. Since neither Retirement Ops Div/OP her. CIS will 
t-.ke actinn pondin;; resolution of 'r, bv-ch's participation in CM MS I. 
advised him we would be win bio to Mt tho 2 July target date for hk' 
cerwenco Ms leave in promrarticn fcr retirement, IM Edx stated J

S g^c-fiFT

LtV



s ^C #£ r
t,h’r ms nil r,i:"t with hi;;, ’'hwnfr-ro. I am’cchndu'I ir.f; tic Wle.'lAi 
prwdurcs

Ao of 15 Jur.o 1971, ’V. L’T.ch's sw::7l ap’-lJcntion for ir.rliclmUm 
Ju fLdll'S, form 3 ICO nr.d Sew'co .<r.'":c:l accwipanlod by id/ra1 
rw»!i'i''l.'.m ’.Ais rj’.n.i c’.rrbv to CSil for 'word action, .I'l/Si’O n'r.o 
added a no to on tho rest!:.!: .-.beet reiucntxnr that the royost reccivo 
awry clt.sIdoratlcn on an expedite Ik-Is,

When the above n pal lea!/on is nu/r'v;:d, Jr, Lynch cle-Qd bo scheduled 
for a r"t.lrn:w::t interview with. hr. real Scidol to mho nsrJJc'it.'.an for 
Disability rnthvr'iit ;t.g bo rchobinl for any physical o;-;minatltti or 
nodical interview required.

Following the above, !b, Lynch could c'.scrrce kin lonvo and pro-i'd 
tn Florida pending tho cutcero of his application f<r Dinnbil ity Rullrwsitr 
'./hen npurcvol ho would eontir.uu to utilise hie r!d: leave and excess annual 
leave until it was expired. Tito retire:.ent world then bwo o effective.

In an interview with IY, lynch on 15 June 1971, tho c/SOD/SS and 
the AC/SOJ^ora discussed the possibility of obUnlin; an a Temimti on 
bonus in the n.-ount of CIG,(JOO payable on rotlr'M.'t with ?!r.Lynch, 'fills 
ms because' of ’hr. Lynch's unique situitlon ro^crdlnp hie nervin') and 
carour with the Afency. It vis pointed out that this was definitely not ■ 
the normal prosBitaftab: jo'oebdure, but via baa co purely on Jr, Gray's 
st’!tue an a Career Aeont and tbo. unucii.".! aspects of his terndnation, It 
tras ayrood that although Ih, Gray would become eligible for this bonus,. — 
if wo worn ablo to pot ft approved, ns of the-date of hie retirement, wo . 
would net mho joyment until fix:::: Calendar Year 1972 in on!or to (jivo 
•t. Gray benefit of tho tax break rosultln;; fro,”, the delayed jziysnnt, 
hr, Cray afyood to all of tho above previsions without cqulvdcation.

!>. Gray uno instructed to tcinteb constant contact with Ihrltino 
Branch —nt leapt chock i/ith then twice a day to uncertain if thorn wore 
iMronf.oa or rpquirer.ents for his presence er dppointi.vrtn scheduled for 
bii:i, lie nproed to this n:i ho down net have a pheno nt hrirw ami there is 
no other positive smns to contact hin, SOB/l’crsonncl in to leave any 
innnsnee necessary Cor hinwith the Secretary/arltlr.o Jlr'.r.ch fcr delivery. 
(If no ether contact possible, try irfciTally through Jerry Sohl.)

D.?0a) D. AIU!’DG£ 
ACA®/FL50!J7L

S^C^rf



SECRcf

MEMORANDUM FOR T?f£ Zi^'JKb 

SUHJECT: Mr, Gra/At-za L. Lynch

Tho undersi^xeri talked with Subject on 14 Juno 

In regards to his- Sw-jra. I told him Mr. Droller 

did not have the awti^jrily to authorize "absence from 

duty Ibr up to a year" aw was stated to Mr. Lynch, 

I told him SOD »i!l take the proper action through tho 

Agent Panel to try asi find "a retirement assignment" 

for him in the Miaati area. This action will probably 

take a few weeks *2*2  he will be kept informed of the 

progress. He was ^-zite understanding and accepted the 

above with little ex^anaent.

• tUJW 1
: <;nw v«M *:•-'.*:,.

^viU^Hp/ 141 1
t NCnvour.u

Vh 1L in) L'. Dona 1 dson 
Chief: Support Staff 

Special Operations Division



14-00000

eG^rJnM

23 March 1971

MEMORANDUM FOR: The Record

SUBJECT

REFERENCE

: Retirement Annuity - Mr. Grayston Lynch

: Memo for the record dated 2 November; same 
subject

The attached information updates the referenced data and 
adds additional es’acutes tnr Mr, Lynch's retirement annuity under 
CS Disability Retirement, C1ARDS Involuntary Rcti rement a nd CIARDS 
Disability Rcti tem-cat. These estimates are based on an unconfirmed 
amount of military service and assume that Mr. Lynch will be granted 
sick leave credit aien his retirement becomes effective on 30 April 
1971. Firm estimates will be provided when Mr. Lynch's military 
service is confirmed. The projected 4.27c Cost-of-Living Increase 
which MAY become effective 1 June 1971 is not included.

Deputy Chief, Personnel
Special Operations Division

Attachment 
As Stated



•CONFlE^IAL

ANNUITY ESTIMATES

EFFECTIVE 30 April 1971 (Plus Sick Leave Cicdil)

Civil Service GUARDS

Discontinued Disability Involuntary Disability
Service * Retirement Retirement Retirement

AGE (DOD: 14 June 192 3): 47 Years. 10 Months

CREDITABLE SERVICE
(Including sick leave credit) : 32 Years, 1 Month

HIGH AVERAGE: $20. 398 (3 Years)

BASIC ANNUITY
Per Annum 
Per Month

$ 10.432
869

$12,154
1, 013

SU. 919 
1,077

BASIC ANNUITY 
Per Annum 
Per Month /

REDUCED 
$ 9.659 

80 5

FOR SURVIVOR 
$ 11, 208

934 •

BENEFITS: 
$11,897 

991

SURVIVOR ANNUITY:
Per Annum $ 5, 738
Per Month . 478

5 6, 685
567 '

S 7, 10$
592

At 62 years of age. 
Security, his annuity will be 
lowing estimates

if Mr. Lynch 
recomputed a

be 
nd

comes eligible for Social 
it will result in the fol-

BASIC ANNUITY: 
Per Annum 
Per Month

$ 9,0 90
758

$10. 590
882

511.355
946

BASIC ANNUITY
Per Annum
Per Month

REDUCED 
$ 8,4 51 

704

FOR SURVIVOR 
$ 9, BOL 

817 '

BENEFITS: 
$10,489 

874

SURVIVOR ANNUITY:
Fer Annum $ 4,999
Per Month 417

$ 5. 824
485

$ 6. 24 5
520

•Reduced for Age

CJHIiElilll



SECRET
(-nEN FILLED IN)

CERTIFICATION OF LANGUAGE PROFICIENCY

1, liMFLOVEE ho. 2. n‘--. (.Asr-riHirx-if.ic) 3. TYPE CHANGE ^LANGUAGE EATA ?=')'>> TV TEST

A-adl

C-CHANGE
Delete

c < r c LAN.COPC R W ? 1 > Sv l/T YEAR

s. LANGUAGE DATA AFTC« TCiT C LATE TESTED 7. DATE or Q|RTH 8. GRADE 9. orricc g* division

LAN. CC*'uj R w p 5 . ‘J- 1/ 1 HAP

' 1

NOTICE TO PERSON TESTED

10. ON THE DATE SlOA IX ITEM 6 AbOVt, YOU WERE TESTED 
ANO YOUR TEST SCORES ARE AS FOLLOW: (name or language)

READING WR1TIV4 RRONUH* M T 1 VH SPEAKING UNCCR5TANCING T£$T 0 = ZCPO J. 3 l«?CM<CDIATC
RATINGS - SL,GHT £ * MGM

E = CLEMENTAXf ^ = NATIVE

11. REMARKS

*+" ifidiccte bcI tested or Pronunciation included in Specking grade.
12.S1GNATURE

I3LD NUMBER
r

FORM OBSOLETE ».-'VIOVS _____
!»•&♦ ‘J .coin.-ss "‘■‘’i SECRET



UNGWGtaMINlk REPORT 1

Offtcc of Training
CF IC M SC V Lf H L SfrOPt asd iff£p r»Hxixc

STUOlHt h»Kf OM If f

। 0 « r 11 ■ M )l g a ,* j
....... 1 I w< iNCit^ni oaks •t*i»»uc»««4 ivivtH >tci orttctti -tf

wOu^S Of tISTovCtlOh
4 C"I 0 U4 t 0 1 4( ’UH

inCuiGf TOAlMh'; A|W Ah? |VALUATION CRIH'PIA
ThC air o? this course 0* . sponsoring office. [xc<;;’. -j 

requi red.
study ^as 

> noted te
to provide t h,« •. Indent with |»n 

the indfuction c^chasi.-ea
ferei cf 

Spea« i n.
language co^ceteoce desired by the, aural ccrprenension and reading, as

This student’s evaluation 
istcred achip.e.vnt test:., 
uating the student. r^ acr 
tn is course onl« and are 
should not -fc confused «i!n fitted separately. the wir ; in the upper right comer of

is Pasco on (:) instructor and O»'partment Chief observations; and (?) regularly wrir- 
TlucnCy and accuracy, as approoriate to each Shill, •ere given Oue consideration in evi’- ieveW’nt ratin,: and wf f orr-inge evaluation be Io* reflect performance and acnievew.1 Jr- !ition«>i sv »he student *% nuti^ation and aptitude for lanc^ac learning. This'rat ins 
tne Proficiency Rating (lorn, pn) ’Cerfi fication of language Proficiency* which is s.:- 
e»* of progress achieved bf the student while in language training is shown in the box - mis report.

PROGRESS l» ACHUVItG COU^Sf AIMS
(Overall *cb«>v*»*Af JR th* course ia ahciart 

Ii ahad, at aodat •*»
*a uo•att• 1 artora. oarjin 
for attrh rraiotnf. )

afactorr. abota atatoia, or superior

^PEAKING aubal compuenehsion BEADING COMPRCHfNllOh

""' 3207



HILLSBOROUGH COUNTY SHERIFF’S DEPARTMENT 
TAMPA, FLORIDA MWI

• TO: Central. Lntellijerxa Agency DATE: )^;^t 1“, 19/6

SUBJECT: iEplDycent Reference

Your name wu given to « by: Grayston Leroy ~ -■—~—
_______ Above cr-dPate (» an employer X ; ■ -jf..,^. - -r^00I_______ ).

— ArniStr reference '<hoq we have contacts! re^vixg Above carJ’i'AX

In connection with our enc.nJr.ation f^r
we ere making an ir.vut^ticr of the qualifications cf i.? •,:7"?-;.^:'->: >. .'.< 9? great irrnor*
once to u.’ to otuia ^bj’Kt'.v* and valid stalon’.vr.tn fr-.~ v/r/f ',v??g'*\ of *hh c-gtd;
(!;Ke’j ebility a>l characteristics. In our appmiiiu of c.^.^b'.e's fi:,”.*-.-* /vr t-.h potion figratscsn: 
weight will be gives Ui statement?. obtained by Ui throeinvestigation. .
The early return of tH;# fom wjU be appreciated ;i itr.'.' ^^i'x procc^dr^ v; this candidate’s appli­
cation. Any ij/cnaXwa which you may give vj w;;i be rti'-dbl u highly cGr/Zr:^-.

Very L~:'7 youri.

Dempsey, iUy.r

During what perfodl acd In what manner w#re y*q r’v-*/ :'<.'zl.i>i T;»t 7**fff.^t*?

(Encloffir?: Rei_3“JL®L^^2*^)

To oaaist us b ulUAf a thorough LareatigaHoagWe ihoxc appreciate ycur luting i*?;* ‘be names and aA»
dresses of persona who are well acquainted with the eaxZzixte’s work habits or ihJboL
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Exhibit.’ too m-rh solfdmportar.ee

Milton

h to imprn

(or this position

interest.

(v) Works well under prwffure

( S) Makes quirk and logical derisions

( ) Miy not plan work effectively

) 

) 

)

( * )

Good pK’Onm appearance

$, a t>( grwininj
Semetim-fsmak*?# poor impression on first 

.contact

lias a pleasing manner

b reserved nnd distant In manner

fa at times undiplomatic in dealing with others 

Is tactful

Highly cooperative in staff and public contact? ' 

Lacks self confidence

Likely to he overconfident at times 

pohe to de«l effectively

Could bv muro cMp-ath/o in public contact!

■Hrs ur.d tuAvor!

At times appears ^'bo-nMaf^all; immature 

Appears to haro emotional rtabilt*/^ 

!lx< a tendency to drink immoderately 

Is frequently abienl from vzork 

Povs not give enoogh attention to essential 
details

Likely to procrastinate

( Ma;

>rdina





?":"M , Kin
16 Ju:"? 1976

Erector of J’crconncl.

Cm I ml Jnto 11!ronce Acer-cy

Poet Cff:co Box 1/’?^

A'ash * nr t on, P. C. 20015

This 'n to author'zo the release of my record of cnploy^cnt 
w'th, tho Central Intelligence A??:xy to tho uhcrlffn Department 
of Illl.l8boroii;:h County Flo id da, TVs con f! ma t f on 1 c needed for 
use In an employment application, i retired on 16 Sop 71.

Th on I: you



3 March 1976

Mr. Jcffro/ M. Pearson
CJiicf Investigator 
Consolidated Security Services, Inc. 

"5310 Central Avenue
Taapa, Florida 33603

Dear Mr. Pearson:

Reference is made to your inquiry dated 13 February 1976 
concerning Mr. Crayston L. Lynch.

Mr. Lynch was employed by the Central Intelligence Agency 
frera February 1961 until his retirement in September 1971. Ito 
was a.loyal and dedicated officer whoso performance was considered 
exceptional. His character and general reputation while with 
CIA were above reproach.

Dist:
0 - Aldressee
1 ' ('ra
1 - CRAB Chrono

OP/RAD/CLAE/RDCashman:djw(3March 1976)



CONSOLIDA ' D 
Security 
Services, inc.

5310 CENTRAL AVENUE TAMPA. FLORIDA 33603

February 13, 1976

813/23^6376

Director of Personnel
Central Intelligence Agency
Washington, DC , 20505

Sir:

I’d appreciate your assistance in verifying employment of a former 
CIA Agent’, Grayston L. Lynch. Mr. Lynch has applied for a position 
with my firm and is being considered for an administrative position.

Information obtained from the appicant’s employment summary indicates 
Date of Birth, 6-14-23, Social Security No., 451-18-7989', employed with 
the CIA from 1960 to 1971. Information relative to character and 
general reputation would also be beneficial.

Included with thia request is the applicant's signed authorization.

My sincerest appreciation of your kind attention.

Regards,

Jeffrey M. Pearson, 
Chief investigator

JP/vm



Tanina, Fla.
12 Feb 1976

PersonnelDirector of|
Central Intelligence Agency
Washington,D,C. 20505

I hereby request that confirmation of my Agencv emnloyinent be released 

to the Consolidated Security Services of Tampa,,Florida. z _
• G'rTyfi?on't 2^c^

~ 87O9Bay Pointe Dr.
Tampa,Fla.33515
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. NOTIFICATION OF PERSONNEL ACTION
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SIGNATURE OR OTHER AUTHENTICATION

1
Form IIJC9 UkePte^OMl
7-46 MfG.lUO EJifion

SECRET litt FN m-T fciiriijh
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SECRET ■

notification of personnel action

1 MUM HU.»!!»

4M1 £7^9

: unt (UH Hr,i »nwi»

i Ulull OF W$]H\a «W!l |

MhCtLLANcCUi ChANGt.
1

4 HH(h¥| ti'l 
«” M ri

vo i 71

S (»HGO«» O’ W^diVjV

CARtcX AulM I J J

« FUNDS
V to V v :o c

; IINIW.III MMW^O M^ljli

2 lZr-t IS5

1 CX 04 0W4 l(iu 4ut*0«in

a ro * A a ro 0

t OKWiiiam oiwuitns
COP DIRECTORATE

SPECIAL UPEK.H 
IUJEWEL

LUHS GiV

io IOC*no 0> or>Kiu ixiffl

DISIIICT GF CCLUMEIA, USA

II. POSITION Tini

PAHAMIL CF

12 POSIDON N'JWII 1] (MHt UhM MWMH0H

14 ClASSif CATION «M0Ul| (GV LB. iH)

(FULL UMF) uS

is occupmiosai ««5

J X Ju• 1 A .

IJ UAH hD $HP

1^ 5

v ywh ot un 
COG: C81367

23591 LL1: UtfUWC
«(Muo .

HUTH GATE: CcK21
- - STATUS |M:^1!A1 ION -

Sl.x; H mAh J TAI. si: MAR NC. LePtNdEMS: 02
UJNocVlH dc-MP: C21Lbl FEU SERVICE CCMP: lOjOdUSZG1K1H

TYPE REIIhEMENT^UIAZFICz.
FELL1: YESZDPTh I PR

I OSH I IL IZAT1GN PLAN

RAY BASIS: A A / L 1N u i S ;
G SAL

contract infurmation - 
FF DATE: 11C167 E XP.UAl I dri DAlc: IMLl t LA1L URIC CCNIFaLI

REFE R HrIG OFFICER: I INGRAHAM HcL HtTR CFG: SCO

TAX STAFF: N 
TRAVEL: CHI 
HOME LEAVE: 
LEGISt PAY: 
STEP INCAS;

ENTITLEMuMS/cL IGIulLl Ti P SZALLOhANCES 
FEu EXMP; SU.lt t>hP:

PHCNt
021061
4321

UPi IXPNSu: Y 
DIFFERENT!AL : 
PRcMJJM PAY : 
i.ilA I AX tNIL: N

PR US ING: A 
OFFSET CLAUSE: Y

. ALLUh7.NCt COMM: N
O1HER ALLChNS : N

FLSIZEuUAL 
SIC oLVl: 
ELLC AT I GN: 
SEFARAT ION

SUU: ITEMS PKtCEuEu
$IGNATU®£ O« OTHt9 AUTHENTICATION

uwa

^MI|ffltt0GB?a!flW’*!’3!J*^^ •war
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t l\-ri

) u:ji|»t«c«<!ii(lici| 
PF.ZSS ICNMCNT J '

SECRET.
'A',- *,11x1 .r)

NOTIFICATION OF PERSONNEL ACTION

lynch r.c.;v‘ip. PFcPi
i * (>wm o*n

TTuJioiwMwwsSEr

('I

/UNGS
c* ro a

t « Cl OMI UGM WK)im

i MCi*a:<»*i smuwi
CCP C IRECTCPATE 

SPECIAL operations CIV
III JEW EL

ii. nsrei rm*

ii. twurw joiiouh (cs. u.i»>i)

(FULL TIMS) I CS 
it niwu _ _ _ _
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S/L IND: 4

110167 EXPIRATION INDEFN DATE OF IG CONTRACT
"'PFERR ING OFFICER: INGRAHAM HELEN PEER ORG: SOD PHON

C21061
43 21

TAY STAFF: N 
travel: CHI 
•C!2 LEAVE: I 
LfGISL PAY: ' 
STEP INCPS: '

0
Y

uses
Uto. I on

ENTITLEMFNTS/CL I Gib ( L f TIE SZALLOWANCES
FED EXMP: STATE EXMP:

• GPS EXPOS!

PREMIUM '-’AY 
IjTH TAX ENI I

. Uto Prcioul 
Edison

HUIS IN A
OFFSET CLAUSE: Y 
ALLOWANCE COMM: N
OTHER AL LOWNS : N

signature o« OTHER authentication

SECRET

STATF: 
POST/EQUAL: 
STD GGVT: Y 
EDUCAT ION: 
SEPARATION:
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3 0 MG 1971

MEMORANDUM FUR i Director of Central Intelligence ■ '• .

51 BJSCT l Recommendation for Involuntary Ueiir^nicnt -
Mr. Crays Um L. Lynch

REFERENCE t Memorandum for Contract Personnel Division
from Chief, .Special Operations Division, 
daU-d 19 Aujust 1971, same subject ,

I. Thio memorandum submits a rocommondatlou for your approval) 
this recommendation is contained in paragraph 4.

2. Mr, Crays tor. L. I.ynch, CL-I 4 Equivalent, Career Agent. 
Imperial Operations Division, Clandestine Service, has been, recommanded 
by hie Career Service for involuntary retirement. Fy mutual agreement 
between Mr. Lynch and the Agency, it has been determined that hln services 
are no longer required. It la recommended that Mr. Lynch's contract bo 
terminated and that he bo involuntarily retired under the provisions of 
Headquarters Regulation 20-50n-;. If such retirement io approved, Mr. I.ynch 
requests an effective date of 10 September 1971.

3. Mr. I.ynch has beer, designated a participant in the CIA Retirement 
and Disability System and meets the technical requirements (or Involuntary 
retirement under the System. He is 48 years old with over 31 years of 
Federal service. This service includes over 10 yearn with tho Agency of 
which 3 years were in qualifying service. The Head of the Clandestine Service 
Career Service and the CIA Retirement Board have recommended that hie 
Involuntary retirement be approved. I endorse those recommendations.

4. It la recommended that you approve the involuntary retirement of 
Mr. Crays ton L. I.ynch under tho provisions of Headquarters Regulation 
20-50m,

/c/Hurry B. ELshor

Harry B. Fieber 
. Director of Personnel

Tho recommendation contained in paragraph 4 is approved:

Director of Central Intelligence Date
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J.ir.MQKANDUM "OR; :ZC=.>- o( Finan, e / C £ TD

.’jU B.l i<C T ’ . : '/•• r ;.';'.■>'ion of Con r i< ! ;> r- j.- lor

livtag C. DEVUONO (P), Current Career a goat

I, A>? till' reoult of th«: r*‘ .-nt cn.ir.s nvnl cf TuiA:' Liv.’ :>. ■ o'l'j ,\m\:<- 

lull :''m<! ccmv.iU tert-iu- -with the Ag..n<,y f'-'.-m
IlMiyltili,! '":di!3,)1,■ lor 5'

■ ri:ii purposes. Civil SefK”.^ J'.dirrment dciiis lui.i.i 'jii^. n< i 'i/li.-Lh--:,,:. ■ :.'< 

th: a period..

d. Subject h.i« been a par • leipatI np. mernbor of the Civil S'^rvior iw\\

3. Action Requir.id;

.1.. Office or Fin^a-ve: Please post > be. ihnvc • -. opl i r. ibis 
Information to rubject'o ret rcmetil ret ords,

b ’ PDE43PP21^«»5a^___ : Pli'H-oa-hia^ubz-tol
the conicity of thia memorandum.

/s/ Dow n. LuefscKS?
Dow IL Luct*<.hsr 

Chief
Contract P-rtoiMul riivlaion

Distribution;
Orlg & ! - Addressee

I - PCP/oOf /P^rronnol
1 . rnP/CjM/ 'irst Panel
I . OP/RAD/BOB 
i - CPD Subject'* file --- -----
1 - CPD Chrono ■ 

DD.S/OP/CPD/NTH (30 June 1?W? c R E : c L.- ’P t ■C^TiTvv?
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* • *1*1. M A t A| mo|. BIOGRAPHIC (WILE (PART 0 r^. ?

PEW1QHO, Trv'

__lhrrled____ 

ju’ui____ "

j H .bin 1«?1 ?

i| 10:0 10/,9 )9',/( Ms . ?
."hl* $1*IV* | •’J » A', 1 M t) . KPI . *Cf *4 cv i,lt i ',0
Tnelb-ible. j May 1961 | Prop V;«:>l,m Prop Assign

It. CU«»T N T . *ON^ <*•*»?< • II 1 *51 Tu to m< p«* f j •* 6

it asSISSmint OaTf 1). P«CH»flO<i«l fit* v* ♦• It. Uhf.rlOf fiat t> * tf

It. HOA’CIA iMPtnwfM

1938-60 Military Service, US Army, Ga pt - Special forces onnmiinw;
Instructor at 7th Aw. Iiro School for 3 ya-ut 

1956-60 Corn Mod & Trained ms 3F team in guerilla 
warfare

18. HOt'CH IOVCATIM

II. TOMI GN
LAN Ou A at
A0ILI THI 

(Laatvaft, Profi* 
clarity, Daft faatarf}

G»raw - 3 Slight 
French - 3 Slight 
Laotian - 3 Slight

l|. AOtNC* IPOAIORl ITAAlNtNa

it. CIA (MFiOYblHf WI1»O#T tuct 18 IIP! 11*7 {F»riP«»»H Attit^a, Military Ofdara, anti "f* atn\t fial Dtlallt)

trrtcrivc cam

Feb 1961
Jun 1961
Aug 1967

Notino* tint t occupational coot

ParaMil (Contr Employee) 9 
PM Off-(Career Agent)

(•AOI
9500 
JJ55 
4152

| .90 * ORGANIZATION A OAOAN. T.^jr (It any)

\ !DDP/Vh/JMARC

Oil? DDP/CA/PffiArojZHrai 
n n n e ‘»

LOCAftON

Hq 
JMWAVB

;•" 1200 (PART I) SECRET PROFIT
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BIOWaPIIIC PROFILE (PART 2

FCREf

out Of DRfM 1
Jun J 923 |

No Photo Anllnbh

t2!±12(i!l Intelligence Star and Intnnbsne* Star CorttflcM.e fop meritorious duty 
and heroism under hazardous conditions performed in Spring W?17

n-"-n_Vi67. he

SECRET P8 WILE
1200 (PAST 2)

5

BS?®SIHBSg3®?raEBS!
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■ SECRET.

/0HFICATION u. u.Jou^KEHT OR CAMCELLATIOr 
OF OFFICIAL COVER BACKSTOP, 5 AUG 1971

CHIEF, CO'.’TKOL DIVISION mi NuwatR
16402

X chief; CONTRACT FEHSCXCiEL DIZr^IOH fwRiovn nwocr

CONTRACT .

X CHIEF, OPERATING CdtrOE:?? (Per uctlon^0D IO CARD HUMBER

ATTN! . '
CHIEF SUPPORT STAFF OFFICIAL

BACKSTOP CST*8LJ3MtD

REF:

_ RETIREMENT
COVER

X DISCOHTlNUCO

SUBjlCT UH I T

LYNCH, Grayston L.

SUBMIT FORM 642 TO CHANGE LIMITATION CATE^f 
(HUD 20-7)

NA
SUBMIT FGPM 642 TO 
(HHH 20-7)

CHANGE LIMITATION CATEGORY.

X
ASCERTAIN THAT CIA
(MHO JO-JJ)

_____W-2 BEING ISSUED- OK RETURN ALL OFFICIAL DOCUMENTATION TO CCS.

SUBMIT FORM 1322 FOR ANY 
COVCR. (HD-HO-Jt)

CHANGE AFFECTING This
VO HOT «Q|TC 14 This BLOCK * FOR CCS UI7UMH USC ONLY.

SUBMIT FORM 1 323 FOR TRANSFERRING CQdil^ - 
RESPONSIBILITY. (HD-240 J»)

SUBMIT FORM 2668 FOR—____ —HOSPITALIZATION CW.

KMA1 al AMO/OB COVd HISTORY

FORWARDING ADDRESS:
EMPLOYMENT ADDRESS:

Tampa, Florida 
NONE

Subject is to indicate CIA aa place of employment for entire period 
of time and not to reveal any upccific placea of cover assignments 
or cover locations.



15 April 1971

MEMORANDUM FOR: Chief, SOD/Personnel ; 

SUBJECT: Fitness Report for Mr. Crayston L. Lynch,
1 April 1970 - 31 March 1971

Although Mr. Lynch is assigned to the Maritime Branch 

jfor administrative purposes, he was in training during the 

entire period covered by subject fitness report. Therefore, 

an evaluation of his performance by;Maritime Branch would 

be unrealistic. ' .

j j Jr.
U ; Chief, Maritarfe Branch

J Special Operations Division



, CONFIDENTIAL . *

FOREIGN LANGUAGE APTITUDE T^TSGTRESULTS

Since many things other than aptitudes enter into the determination of

training course performance, in any class of students there will usually be

some whose performance will be better than would be expected from their test 

scores, Just as there will likely be some whose performance is poorer than 

expected. STRENGTH OF MOTIVATION, PRIOR EXPERIENCE WITH A FOREIGN LANGUAGE, 

and other factors should be considered in selecting people for language train­

ing and in interpreting Language training results. For example, the number of 

languages previously studied.or learned and the amount of academic and non­

academic language-learning experience are factors not measured by the tests but 

are indicative of probable success in learning a foreign language. Whether

such experience was in the same language as the one to be studied or In a 

different one is, of course, on additional relevant factor.

The rating received by the above individual is circled below:

ADJECTIVAL RATING

Superior

Above Average

Coverage

Below Average

APPROXIMATE $* 
RECEIVING RATING

10$

2C$

I* OJb

20$

lc$

• «»»</ •• • •»•»!• «/ Ibl 4<***r r9rl<»«»»« 
»«<•»«« J9I9 till ♦'•J I»H

2998 COHf IMH1IAL



0. Tit! ACFIOM

1, MttAl NO. 2. NAMt J ORGANIZATION 4 IUNDS 1 * l*OJ NOURI

LYNCH GRAYSTON LERUY soo CP
NIW SALARY tAU

Salary Salary fHKIWt ©Alt It ADJ.

14 4 2028 081166 14 S 2226J 060170 X

CER1UICATION ANO AUTHENTICATION

I CISWY THAT

siciuruK

5^ THE ABOVE NA.MTO t-WPEOVEE IS OF ACCEPTABLE IEA.p'Wh/inifcl. 

’ DATE v -

r ] IN CAT STATUS AT CNO OT WAITING PERIOD

| " I IWOP STATUS AT (NO OF WAITING period

arm initials AUDITED IT

?" 540 C PAY CHANGE NOTIFICATION
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i^:x?;-xn’ colhse (::-ioi)

?rd e;ex evaluation

C. fy; tz (x 0^0
Name ; Graywlon Lynch

or lice- : SOD_________

Course 19-22 May 1970

coves:-: ksciaptw:; ; ■

This course tenches the- studeni co become more aw lire of the value in 
proper facial observations — the met hod of mentally re'earding the 

•observations — and finally — the mechanical manipulation of th>>
Icentikic to provide a permanent record. ■ ' !

EVALUATION
J1EL0N i
CLASS i A Vo Pul GE

STAXA\FtD iLOT . HIGH EXCETI-r

1. Student understands the principles 
of Identikit.

2. Student understands the manipulation 
of rhe Identikit.

3. Ability to construct composites from 
photographs,"

! X

4. Ability re cor.s^ruct cc-ipGsitcs from 
live- o^ervatiCA, '

5. Ability to construct composites by j 
debriefing. • j

6. Ability to use composites to identify 
people in ia. photographs. . !
b. live situations. f

7. Ability to- derive composite cede for i 
transmission. i

G. Ability to reconstruct composite from!
lC<v<tte»Ae*GuGC't % j

9. Student's attitude, cooperation and j 
productivity.

Vot applicable (jo thi; 
jf the coutho ।

i mooting !

x ! i i

x ! -
Not aplicable to this meeting j 
ot the courwe !J;

! x !
1 i X i ;

X ; ; • • •

?S2/Axx^l ictctl



ELECTION. DECLINATION, OR WAIVER ! IMPORTANT
OF LIFE INSURANCE COVERAGE 1 AGENCY INSTRUCTIONS 

FFOFRAL EMPLOYEES CROUP FIFE INSURANCE PROGRAM ON BACX Of ORIGINAL

TO COMPLETE THIS FORM.

FOLLOW THESE GENERAL INSTRUCTIONS:
• Rc.id the back of the "Duplicate" carefully before you fill in the form.
• f ill in BOTH COPIES of tho form. Type or use ink.
• Do not detach any part.

2 FILL IN THE IDENTIFYING INFORMATION BELOW [pleoie print or type):

NAMt (lilt) (foil) (middlo) DATE Of BIRTH (month, day. yeat) SOCIAL SLCURItr NUMBER ~~

LMPIO.'INO DIPAHIMINT OH AOtHOf / j LOCATION (City. Stat*. ZIP Coda)

MARK AN "X" IN ONE OF

Mark hero — 
if you 
WANT BOTH 
optional and 
regular 
insurance (A)

THE BOXES BELOW (do NOT mode more Ikon one):

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

I elect the $10,000 additional optional insurance and authorize the required deductions 
from rny salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional Insurance Is in addition to my regular Insurance.

Mark hero —— 
if you 
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

(B)

DECLINATION OF OPTIONAL (OUT NOT REGULAR) INSURANCE

I decline the $10,000 additional option! insurance. I understand that I cannot elect op* 
bona! insurance until at lea'.t 1 year after the effective date of this declination and unless 
at.the time I apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. I understand also that my regular insurance la not affected by this declina­
tion of additional optional insurance.

Mark here ■ ■ 
if you- 
WANT NEITHER 
regular nor 
optional 
insurance (C)

WAIVER OF LIFE INSURANCE COVERAGE

I desire not to be Insured and I waive coverage under the Federal Employees Group Life 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in- 
surance until at least I year after the effective date ol this waiver and unless at the time 
I apply for insurance I am under ago 50 and present satisfactory medical e'/tdence of in* 
surabihty. I understand also that I cannot r.^^ or later have the $10,000 additional 
Optional insurance unless I have the regular insurance. '

SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", ; 
COMPLETE THE "STATISTICAL STUB.” THEN RETURN j 

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. •

FOR EMPLOYING OFFICE USE ONLY

(«ff«i«l receiving date Hamp)

1 SIGNATURE (do not print)

DATE

DUPLICATE COPY—For Agency U>« 3

^plii|jrii!W:t:llil)A back ifOtirul *^

SWSJUD FORM IU. I/Uf' 
JANU*M l>'.1 • •

(fw ult only oni^A^d l)U)



NOTE FOR FILE

SUBJECT: Irving K. Dcvuono f ^J ^

Paul Seidel (ROB) called Mr. Brooks on 7 September 1971 
to advise him that the DCI had approved the recommendation for 
Mr. DevuOno's Involuntary Retirement and that it was alright 
to release the separation amendment providing for $10,000 
terminal payment that we had been holding.

Amendment released to div for Hubjcct'sjgin on 7 Sept 71.

OP/CPD Rita ?
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SECRET 
(when tilled in)



SECRET
»A« F*ll'A In)

REQUEST FOR MEDICAL EVALUATION 29 Eterch 1971

I^nch, Crajrgtan j CJa Officer OS-1L

wZsc® *321
7. PURPOSE OP EVALUATION

MOOS/TOY

PRC. EMPLOYMENT OVERSEAS ASSIGNMENT

0. OVERSEAS PLANNING EVALUATION (On* Mork mvrt b# rAfcHd) 9. REQUESTING OFFICER 

SIGNATURE

os-6a —
EXT.

—1^31
IQ. COMMENTS

11. REPORT OF EVALUATION

"Disqualified for O/S Planning, 
for Headquarters Duty only."

Subject io qualified

DATE

20 .'lay 1971

SIGNATURE FOR CHIEF QF MEDICAL STAFF

Glenn E. Steele
OEO USE PREVIOUS 
**V COITIONS. SECRET
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1-4 DEC 1370

MEMORANDUM FOR THE RECORD

Subject: Mr. Grays ton Lynch

It. was determined that no action would be taken on 
this case until after the first of the year (1971) at 
which time. Mr. Lynch will be advised by C/SOD/Personnel 
that he will be made available for a suitable operational 
assignment, most likely overseas, unless he opts to apply 
for disability retirement.

If Mr. Lynch opts to apply for disability retirement 
he will be continued in his present assignment pending 
approval of his retirement.

If Mr. Lynch chooses to be shopped for a field assign­
ment, SOD will initiate action to locate such a position. 
When found, Mr. Lynch will be processed for the assignment. 
Should he fail to be medically approved, action will be 
taken to obtain his retirement for medical reasons. Should 
an assignment not be forthcoming by April 1971^ a medical 
disposition for overseas planning purposes (General) will 
be requested.

The purpose of the above scheduled action is to either 
find a suitable assignment for Mr. Lynch or to effect his 
disability retirement on either a .voluntary or involuntary 
basis.

Darold D. Aldridge' 
Deputy Cliief, Personnel 

Special Operations Division



, 1. i .TWO received an annunity jf
$i.272 per year ($356. per month) from 

* the military for 21 years of service.

’ 2. This military annuity will be
cancelled.

3. His 21 years of military service 
will be combined with 10 plus years of 
CIA service and these 31 plus years will g 
give him a total of $13,428 pci' year.
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SECRET

;o WMMtNis

Subject is scheduled for medicals on 23 July and 27 July.

M. HCWPT OF tVM.UAHO$»

’’J; 259 ^M^h!l'’ SECRH
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SECRET •

REQUEST FOR MEDICAL EVALUATION

lynch, grayston

DHP/SOD/MB

MLJMPUiVMeNT

CNTAAMCS OH DUTY

TOY SYAHDSV

IWliNE 1970

. pp^p^pjc^reer a) i

HOQS/TOY

OVERSEAS ASSIGNMENT

STATION

4321

GS- S 4

BnCIAL TOAIHtNG

o ANNUAL

RETURN TO PUTT

FITNESS FOR DUTY

meo/cal ffrrmrMtNT

0. OVERGCACI PLANNING EVALUATION (On* Ww* *a4 4* rkv+tA)

VW
F^'f ¥7$

NO. OF DCPINOSNT9 TO ACCOMPANY

NO OF DEPENDENTS REPORTS GF MEDICAL

NO

IO. CQHMENIO

OATS

RETURN FROM OVERSEAS

STATION

NO. OF DEP/S

fONATURR

JOAN 1^ RICE 
room no~s~i ui ld in a

GH-62 HQS

0. REQUESTING OPPTCER

4321

WOL’EL'J^ CANCELLED

2C

II. REPORT OF EVA LU A BON

SECRET

HO MEDICAL DLC?GoiTI0ri
XZXKWLDa XKaXMXW£TZ£X£

FORM ACO USEPP»/i 
g-00 AO7 UjifiQJii,



TRAINING REPORT

Clandestine Service Records I - Course No. 7-70
(21 hours - part time) 8-11 June 1970

Student : Lynch, Grayston

Year of Birth: 1923

Grade s 14

Number of Students Enrolled: 21

Office : SOD

Service Designation: Contract

EOD Date Feb *61

COURSE OBJECTIVES - CONTENT AND METHODS

CS Records I (Introduction to Records) is intended for Operations Officers 
and intelligence and clerical assistants who support operations through any 
form of records activity. It reviews the records mission of the CS and examines 
the logic and structure of thc'aystem itself. The responsibilities of CS personnel 
to the system, and the services provided by the different elements of the system, 
provide the central theme of the course. Students are familiarized with methods 
of input, maintenance and retrieval of information, and in disposition, disposal 
and destruction of the records themselves. The course includes an introduction 
to the various machine programs associated with the records system, and outlines 
the management cycle by which the system is controlled and modified.

ACHIEVEMENT RECORDS

This., is a certificate of attendance only. Student evaluations are not given 
in this course.

FOR THE DIRECTOR OF TRAINING:

2 3 JUN 1370

Date







14-00000

S-E-.C-R-E-T

TRAINING REPORT

CI Survey Course 3~YO 
40 hours, Full-time

STUDENT :’ Lynch, Graycion

YEAR OF BIRTH: 1923

GRADE : 1U

OFFICE : SOr)

SERVICE DESIGNATION: Contract

NO. OF STUDENTS : 12

EOD DATE : Feb 61

COURSE OBJECTIVES - Content and Methods

The course aims to provide a description of counterintelligence in the 
covert and clandestine warfare of today in both friendly and enemy areas. 
To do so, a brief description of the intent, purpose, and dynamics of . 
espionage, subversion and counterintelligence as practiced by the major 
enemy forces is provided and this is contrasted to the spectrum of counter­
intelligence activities of the United States of America and of allied countries. 
To support counterintelligence missions levied upon the Agency, a review 
of the cooperation and coordination and exchange of information and services 
between cooperating services is provided. Counterintelligence is then 
related to all other Clandestine Service operations and its place as a part 
thereof is demonstrated. . To provide the student with a framework within 
which to work; the organization of the Agency for counterintelligence is 
also provided. .

ACHIEVEMENT RECORD

This is a certificate of attendance. Since this course is a survey 
course, it does not attempt to qualify the student as a counterintelligence 
operations officer and no evaluation is made of individual performance.

FOR THE DIRECTOR OF TRAINING: y /

. * - J- K . ■ -   — -
Stewart H. Vance Date 
Chief Instructor

S-E-C-R-E-T
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E-T

TRAiS:« REPORT

Infoymstion Reporting’.- Renerts y:;i Kraulrercnts Gouge No, 5-70
120 hours> full tiro 9-27 March 1970

Student : Lynch, Grayston Office : SOD

Year of Birth : 1923 Service Designation: Contract

Grade : GS-14 No. of Students : 10 ‘

EDD Date : February 1961

OTm OBJECTIVES - CONTENT AND METHODS

The over-all objectives of the'course are: to show the requirements 
function as it develops; to describe information evaluation, appraisal, and 
dissemination; to present fundamental principles of collection and communi­
cation of information; to demonstrate how, through Headquarters guidance, 
reporters can be directed and developed; and to prepare intelligence officers 
in the field to put information into finished report form. Supervised 
practice to develop skills is given in the production of finished reports; 
in reporting on area guidance patterns; in tailoring requirements into 
specific assignments; and in observing, collecting, organizing, and communi­
cating information. ’

ACHIEVEMENT RECORD

Student achievement is judged from each student’s observed performance 
during laboratory practice in the areas of instruction indicated. An 
asterisk (*) indicated this student's ratings. The ratings are weak. 
adequate, proficient, strong, and outstanding.

A. Qualitative and (unntitative Production of Reports:

k’eak Adequate Proficient ■ Strong Outstanding
. COHaiT: *

Qualitatively and quantitatively, Mr. Lynch's work was only fair.

B. Requirements Performance:

Weak Adequate Proficient

COMMENT: *

His paper on this subject lacked detail.

Strong Outstanding

S-S-E—R-6-T



-00000

S-E-C-R-E-T

C. Editorial Pcrformancoi

Weak Adequate Proficient Strong Outstanding

COMMENT:
The papers that Mr. Lynch wrote reflected only a fair 
undvrstanding of the principles of editorial organization.

D. Reporting Performance:

Weak Adequate. Proficient Strong . Ou tstanding

COMMENT:

The quality of his outside reporting assignment was only 
passable.

INSTRUCTOR'S OVER-ALL COMMENT: . ,

Mr.' Lynch worked to full capacity throughout the course. However, 
his performance was only satisfactory. It should be taken;into consideration 
that Mr. Lynch does not type well.''

FOR THE DIRECTOR OF TRAINING

Chief Instructor

<3

S-E-C-R-E-T



S-E-C-R-H-T.

INTELLIGENCE ORIENTATION 05-70 
INTRODUCTION TO INTELLIGENCE

Introduction to Intelligence .
(80 hours - full-time) 24 February - 6 March 1970

Student: LYNCH, Groysto::

Grade : G3-J.h

Office : GOD

Year of Birth 1923

M® : Feb.. 19'Tl

Service Designation: Contract

The objectives ot Introduction to Intelligence are:

Introduce you to the fundamentals of intelligence 
nnd to relate the intelligence process to United 
States foreign policy and national security. j

Provide an overview of CIA and relate the Agency's ! 
organization and function to United Staten intelli- i 
gencc activities. ‘

Explore intelligence problems related to analysis i 
of foreign countries and conduct of overseas opera­
tions.

Methods for meeting tho objectives are through lectures 
given by the Intelligence School faculty and guest speakers, 
seminars, reading, review exercises, training panels, and films.

This is to certify satisfactory completion of Introduction

Course Chairman, Intelligence School, OTR
Date: .LU larch 1970

GROUP I 
Excluded from automatic 

downgrading and 
declassification

S-E-C-R-E-T

wewwOTwrawmane™



Student : Lynch, Grayston

•Grade : GS—1U .

r>j-J?ct(s) : Clandestine Radio
Familiarization Coarse

ItU'Ca): 16 - 20 February 19

Office : SOD -

Title : Operations Officer

Sor.r^f of Hours: 36

Tnls presentation vas in the fore of a seal ria r designed.to brief the 

tt'Ztnt cn the Comr.unlcatloriB subject^) listed and ir; a certificate cf 

etter.dance only.

for . Joaeph/J. Candela .
Chief, Career Management & Training Stuff, 0C

ri Fort ^'12 SECRET (When filled In)



S K C K E T

. , TECHNICAL, SliIVICES DIVISION TECHmC^l SCHOOL

' i CARBON AND NOTE-TAKING TECHNIQUES (SW-1O2),

• / i : TRAINING EVALUATION

Name: Gray*ton Lynch Office: SOD

Course Da ten: .. 3 - 5 February 1970

COURSE DESCRIPTION — The Student Is:

1. taught the operational considerations and rcqulre®t2ts for two 
secret writing techniques.

2. trained in the proper techniques to be used in preparing carbon 
secret texts to pass general censorship inspection in tail 
channels.

COMMENT

1. The carbon and note-taking direct writing device techniques are 
. perishable skills which can be lost without use or frequent \ 
practice. Any appreciable lapse of time between training and 
use normally requires refresher training.

2. No specifics as to particular systems or chemical reactions were . 
discussed.

EVALUATION; 1. EXCELLENT 2. AVERAGE 3. WEAK 4. BELOW CLASS STANDARD *

The student’s evaluation is indicated by his performance In tte _
following areas; ■ - '

a. attitude toward assignments, direction and cooperation. 2
b. comprehends the techniques employed in writing witi a 

carbon secret writing system and its application is 2
operational support. ________

c. successfully demonstrated the proper technique in 2
writing a carbon. _______ _

d. satisfactorily demonstrated proper techniques when 2
writing with a direct writing note-taking device, .________

e. satisfactorily demonstrated the ability to follow
directions in developing both carbon and direct writing 2 
device messages; . 

RECOMMENDATIONS —Student should undertake practice exercises to:

a. retain or improve dexterity. x
b. Improve printing techniques. _______
c. acquire more even printing pressure, _______
d. other. 

•Rocomaend student receive refresher training in carte; writing 
techniques before using SW operationally., / ' / ' ■ •

, : TSD/Technleu - ic;;ooi
■ ; Instructor

SECRET . •
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C January 1970

!^j:O;2X^i: FOK: Grief, Special Operations Division

SUBJECT : J^rlilnc Branch Nominee for tho Special
Operations Division's Historical Prograta

HEFEHENCS : Chief, Special Operations Division Ucao- 
randan dated 2< Deccnbor 1909. Subject: 
Historical Proems

1. Considering the current nanpower shortages and 
relative inexperience in the "arities Branch, I rcconacnd 
that only one quarter nan year be devotee! to the Historical 
Progran in calendar- years 1970-71. If and when officers 
report on board who have the unique or special knowledge 
required to write histories, then these personnel will bo 
assignee this task and a subsequent increase in oan years 
available will beuado.

2. I noninnto Ur. Grayston L. Lynch to write his- 
torlcsin CY 1970-71. This officer combines the unique 
knowledge of first hand operational oxpcrionco with the 
qualities of a good narrative writer.

W.D. Strauch, Jr.
Chief, Earitiue Branch 

Special Operations Division

Distribution: 
Orig & 1-Add. .

1-Subjcct’s file 
1-Chrono

SOD/MB:W.D.Strauch:Jr (6 Jan 70)



17 JULY 1969

MEMORANDUM FOE THE RECORD

Mr. Lynch officially checked in to SOD/Maritlme

Branch effective this date.

Shirley
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SOCIAL OMlATJOh’S DI7ISICR

Check-In Sheet

Name^j^^^^y^^^X.._ /^^^-/^____

Title

1. Personnel

12.) Budget & Fisc:

C^j Registry

Ciy Logistics

BtmcIi___ ^ ^ .^

Esipl . Ser. a

/^S^Z SOD Questionnaire

/ / Locator Card

/ / Fitness Report Card

7 *^7 Briefing

/2~7 71,7 Standby (Form 259)

/ / Immunization (Form 2476)

/ 7 Action

7. Branch Chief

8. Personnel

SECRET
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3 ER C E T

SOD Personnel Questionnaire

’ Da to : .< ^ x^ X 7

^1 N a®o_j212feLXJLZ&l/__^^ ____________ ___

Grade ,2.;-/// - DOD ■~ .73

’Local Permanent Address_____ ///?i r — • >* yZ<________ __

Home Telephone No. It no phone. Nearest Contact

Office Ext. Red Line Office Room No.

Are you a natural born U.S. citizen? Yea 4^Ho

Name of Emergency Addressee Jz?.. X-, J'V^c-"' 

Address 7^^/ 5-^ ' ^ ^ ■■^, ^ Tel. No. 7 3 ,<- ^ 77 ^

Witting? Yea ^ 1 No Re la t ion /.L, y ^^

Alternate Emergency Addressee zy; t<. Vc jP^ ^y^'c-^______________

Address___<21_£__£kx_±Z4±__2iL^£^£4^^ ______________ -

_____________ __________________________ Te 1. No.________ _________________

Witting? Yes  No 4^" Relation -7 r/y -^♦• O>^' a" 

Name of Spouse ^^^777^7 A'. J-v^'c-7 DOB 7/ <7.^7 7,

Name b Initials of Children J^-x/'.-c,-/,- X? Z^za/4-^x DOB a .v/

•__________

_________________________ '___________________________________ DOB

Please notify your friendly Personnel Office in the future of any 
c (range a, nee births, etc. Thank You.

•Temporary Local Ad d re_______

SECRET
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Z\ / SECRET
IM^iftO^

DMTAOr LJ *'0

RID COPY

SECRET 0716011! OCT 68 CITE JMWAVE 321.2

DIRECT OR

CHA»’Hf PERS
70:tS8 =: * G 7 4 ✓ 4

REF: DIRECTOR 3 85 64 -..j

1., TRYING ^ DmONUJpEPARTED -BY rev MORNING O!-’ 6 OCTOBER ..

MY BE EXPECIED S OCTOBER.

2. JMWAVE ADVANCED 1250 AND ADVISED THAT TRAVEL REIMBURSEMENT

WOULD BE COMPUTED ON BASIS TRAIN TRAVEL.

SECRET

SECRET



L'nCit, Jr ays ton L«

S^D

SECRET
^n l■’tll■■'• Ini

REQUEST FOR MEDICAL EVAL ION 6 OctoUr 1J££

wi'oPj'b^ O^IU Ai mt

PRE'EMPLOYMENT

ENTRANCE ON OUT V

TOT 97AHOOY

SPECIAL TRAINING

ANNUAL

BBTURM TO OUT V

ITN£»S FOR DUTT

MfOiCAL Rt

signa tups

HO

iQ. comments F.yaU'jticn io roq^^tod for U^c porfar^jEce of Paramilitary d .Uco including 
ground and airborne operation# and tza tra.r.r.^ of pcreormel in Inose activities* 
iGolgnaects my be doaegtic, but V-o prbnary req -tore Tent would be for overscan duty 
either TOT or soot Wcely, PCS. Ao aa employee of project lUJ^i a contingency 
prolan, Hr. Lynch ahouli be available for d.ty with a:.ort notice, on a worlxPwlde bwl r

4^H*fU<»g FOB CHIEF OF MgDlCAL STAFF

tf™ 259 SECRET 121



Asilp^nls either domestic or abroad will require that Mr, Lynch fly in 
aircraft, ^do requirement to fly may be not only for transportation pnnpoooo 
b)tt could be a req-lromcnt of Ids assignment In connection with Mo PM work.

In addition to the technical aspects of any PM assignment, Mr, Lynch 
would 'oo required to perform Ma duties nsln;; leadership ability, ja®i and good 
Jud^.nant in lino with tho covert aspect of Ms. position.



CHAPPIE PERS <2-...

REP l DIRECTOR 38564,..
1. IRVI^’c/dSTONO DEPARTED Br rov MORNING Of 6 OCTOBER. - 

MAT BE EXPECTED 8 OCTOBER.

2. JMWAVE ADVANCED 1250 AND ADVISED THAT TRAVEL REIMBURSEMENT 

WOULD BE COMPUTED ON BAS’S TRAIN TRAVEL.

SECRET

f 
/

SECRET



MHi

««> U. ING>'.ARAM:ps (

MIUMt FNB 
rorw WB

DOUriNO ANO,'04 tNlUUJ . SU* IY

SCD/PERS \ S E C R E T^^T J
m 4321 \ 4

OCTOBER

W.

DIM

Q ho moot Q mi in a mi KO,

□ son Q ihw □ anin rn. HANOI □ mi ItoU*U PCWMlAT NUUIIMTIM

SECRET CITE DIRECTOR 3 3 5.614

r’ JMWAYE

CHAPPIE PER?

nni 'f^zMa

REFERERENCES:A UFGT-22428

3. WAL-0175

MOTACK AND HQS DIVISION OFFICIALS REVIEWED REF A PROPOSAL BUT.

DETERMINED ANOTHER CONTINGENCY GROUP OF THIS TYPE WILL SERVE NO USEFUL

PURPOSE

2, HQS PURSUING ASSIGNMENT POSSIBILITIES FOR DEVUONO BUT BECAUSE

OF MEDICAL LIMITATIONS NOT YET ABLE IDENTIFY SUITABLE POSITION. DEVUONO

MEDICAL DISPOSITION STATES HE DISQUALIFIED FOR PCS OVERSEAS; QUALIFIED

FOR DEPARTMENTAL DUTIES ONLY IN NONFLYING STATUS

3. IN VIEW REF B, AND DOUBTFUL ASSIGNMENT SITUATION REQUEST

OCT. ADVISE ETADEVUONO REPORT HQS TDY FOR CONSULTATION D/A 09



,-00000

wbm 1304 «* *•»*»«• 
*®4 nmow

ORtQi 

on

COMF1 

info*

C/JMWAVE-BATHKICK/
OUTGOING MESSAGE

CLASSIFICATION

___________^ T- C- a

W'r«i 
9 SEPTEMBER 68

FUJI CLASS!

liutrvttiiw: l^tjud* frrwedeoen in addr^tt 
Um. Ail moMmfM roo^Mi &nieu tndict&S^ 
odWwiWk

OUT:

TO INFO ore

SEC R E T>'- 7' -'^r -~iz> 4 y cite JMWAVE

DIRECTOR INFO JHCOBRA

REF: A. JHCOBRA 0688

B. DIRECTOR 29U36

1. DISCUSSED CONTENTS Of REF. A. WITH IRVING C.

DEVUONO WITHOUT REVEALING IDENS A. AND C. DEVUONO STATED 

THAT HE KNEW THE SOURCE OF THE REPORT AND THAT THE REPORT 

HAS A FABRICATION. DEVUONO AND IDENS A. AND C. WERE 

PROFESSIONALLY ACQUAINTED WHEN DEVUONO ACTIVELY OPERATING. 

IDENS VISITED SAFESITE AND KNEW DEVUONO AS WOFIRH.

2. DEVUONO PRESENTLY WORKING 200 YARDS FROM LOCATION 

OF BOAT OPERATED BY IDENS A. AND C. BOAT RECOGNIZED BY to 
DEVUONO AS THE SEACRAFT THAT WAS UHDE?. DEVUONO1 S CONTROL £-• 

BEFORE DONATION. HE REMARKED TO IDENS A. AND C. THAT HE 

RECOGNIZED HIS OLD BOAT. NOTHING HORE WAS DISCUSSED OTHER- 

THAN TO REPLY TO DIRECT QUESTIONING OH RANGE OF BOAT. 

WILLINGNESS TO HELP UNRAVEL ELECTRICAL SYSTEM, AND WHAT 

DEVUONO WAS DOING. REPLY TO LAST VAS THAT HE HAD RETIRED.

3. BELIEVE DEVUONO SUFFICIENTLY WARNED ABOUT FUTURE

8 
4
3 
2 
I

............................  uimiiiiniirii , ii . Ill J.-"ll . -- «
WWSHawWWIWR&SW^1**^^
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L

CtPIIHCAIlON AMD AJJMlHbCANON

(..SERIAL NO. . 3. NAME >. ORGANIZATION A fUNDS s l*op hours

- D8WTO, Irvins C. 
&i*Mr Agnn*.

cn ddp/Vh CP
A OLD SAIAIT RATE ' ’ 7- 1. nt'* SALARY RATE r. nn action

Grade S’«O Sole'y toil Ilf. Dole Grade j Salary IfllClivi DATE si ADJ.

OS-lit 3 $16,897 os-iA i $19,&i
Ofl/u/68

X

I CERTIFY THAT THE WORK OR THE ABOVE NAMED EMPLOYEE IS OF ACCEPTABLE LEVEL OP COMPETENCE.

SIGNATURE DAU

[H IN PAY STATUS AT END OP WAITING WOO

| | LWOP STATUS AT END OF WAITING PERIOD

CLEARS INITIALS AUDITED BT

>O»>* cxa c Um p*#vlou* ? M 3OU C edition* PAY CHANGE NOTIFICATION

urn



SCO..'/.."—

2 JUL 1958

MEMORANDUM FOR: Office of Finance, 
Agent Payroll Branch 

SUBJECT : Transfer of Responsibility for
Administration of Career Agent 
Employee-Irving C. DEVUOHO (p)

Responsibility for the administration of the 

contract of Irving C. DEVUONO1B hereby transferred 

from Western Hemisphere Division to special Operations 

Division effective 02 June 1908. Effective the same 

date. Subject's cost center number is transferred 

from WH Cost Center Number 8133-1164 to BOD Cost 

Center Number 8123-0183.

R.J. Goodhart 
Chief, Support Staff, SOD

CONCUR:

Career Agent Panel

Chief, Support tit a-? f.V^r- 
SOD/PKRS:ps
O & 1-Add.

1-SOD/PERS
1-WH/PERS
1-SUD/RI
1-CPD (Career Agent)

SECRET



Xi uc jopkut on ju ^‘J 3S8«<x>s ^^.io? h?7m 
' OXOflA' ^I ^i^ X.tutw 'itpWJ deis^ou^- «i
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^ 1304 **• *•*««• comms

DCOS/S/UATHHI CK/bah

251
CONF,

MIQt

BTi

SECRET

DIRECTOR

OUTGOING MESSAGE

Jnttructi^n^t tarlud* prcmifinra in etldtaf* 
U**. AU tMuo^o routine nn/mi tatUcatad ,

INFO

" 21 JURE 1068
nulcum

CITE I

CITE JiTOAVE _________

UOTACK/SOGAMZ

1. STATICS FORCED TO BACKSTOP CREDIT QUERY FOR 

XRVIWG C. DEVUONO VITH COVER COMPANY UHICH RAS BW; 

DISSOLVED. QUERY YAS FROM CENTRAL CREDIT BUREAU FOR 

SMALL CAR LOAS. ANTICIPATE SO.TROUBLE.

3. REQUEST YOTACK PROVIDE DEKOTO WITH COVER SOONEST 

AS HE MO LOGGER OH JSBAVE PAYROLL.

END OP MESSAGE

1

5 
4
3 
2
I

s

KENHETH V. BATHRICK

3 
2
I

AUTHEHTICATINO OJTI® 
cuuinuTKw HUMoiaa omasa 

XXXXXXXXXXXXX ----------s-JS-e-K-te^

HARZ F. OT1BIB 
RELEASING OFFICER

•sssaflB5



OHG: 

UNO.

DAff;

C. DAMMINGER:AM Q/^J 
FE/PERS/TDL V 
6588
6 JUNE 1968

<HAi <Ohlli

IDENTIAL

• OUTING ANOC« IMitiAll - VIN I*

1

1 . . r ' '
I

4

1 10

CABU IKHUllAr OIIIIMINAHON Q mtn Q Minor N IO. MAHCH Q ,M *,S

n HO IHM« n »« “ <1 *«• HO. \

COW-
RIO CORY

INFOi

mi

IdowMofionf it

CONFIDENTIAL ,

VIENTIANE f0» CE&@ ^^2

REF: VIENTIANE 813o’>'

number)(dole ond bm* MW)

REGRET ADVISE IRVING C, DEVUONO NO LONGER AVAIL­

ABLE VIENTIANE ASSIGNMENT DUE MEDICAL DISQUALIFICATION.

ATTEMPTING IDENTIFY NEW CANDIDATE THIS POSITION. WILL

ADVISE.

END OF MESSAGE

kURODUCTION BY O1HH THAN TH: ISSUING OHiCt IS PSOHUITIS.



SECRET

REQUEST FOR MEDICAL EVALUATION

CPADE

*. orricr, oivni
SOU

f>jvpo-0if
I*. t^L

CNTRANCQ OH OUTV

TOT TTANO8V

SPECIAL TRAINING

ANNUAL

6CTURN TO DUTT

PlTNEM POR OUTT

MTOICAI. RffTIRCMRNr

heleh a. i-r^m

I an &

Subject qu.4.i fled for aetlgnemt to Laos on 17 April, .However, svtseyj«ct to 
thia qualification he son Men by Ur. ‘'oijnson co 2a Hay 68. 5.-? will sp;reciate 
(In adlUlun to overseas planning eval) advice re iqa Mai.jamts reconciling that 
such iMUnant, If available, aay require flyii^. If 5*5 caaliere Uat -ledleal

JCllrOIi t la a :<^plbi ILijf^iffiuLt! apprvclata mirita Ln .La. la -M$ax4-alw.---------------

M^aUftd for 0/S PCS

Pl Juns 1968

^,7 259 ^ SECRET 0*1



IV I';: r ( • if;. rL rse’HH'1 will curry ibis f.”-'. Iron office to office 
dm ing the lust lev. days nt t he S ; a t ie.a in order to obtain complete 
asstyarc? that all ol'I if.at ions and com:-’, i t r.ont s have been satisfied. 
The torr: v. i LI be turned in. to the Fcssoanol Office when initialed 
ana naive cy reopens in ie per.'-otme I. uniy when this is complete 
may the individual depart frosi the Ovation.

♦ + + * * t > ilS ltl »»»> • 4 l »* t * I * JS. ♦»l»l»lttl

TOPIC

DEPARTURE DA Th

DATEAPPKOVINC HANCE
INITIALS OF PERSON

PERSONNEL
Fitness Report 
Srn'vj co_ Agrcetnon

Accounts /Credit Ur. to

FINANCE _ ___- Payroll**
Lousing

LOG i^ Transportation ■S^^g-^
Equipment Return

COVER t^* Debriefing

TSB ^*" Doemwnts 6p?l>yj^ o^^j)f{,/t4L ;

REGISTRY., A 
j A- Top Secret Control

SWITCHBOARD • Telephone No.

SECURITY ^^ Debriefing

MEDICzYL ^^ Shot Record

—Ron-t—Ro-turn . —
■^BRANCH

SI Clearance.

^^oBmxcii Branch Chief

D/SUP

|J3^*PX»

cos ^

PERSONNEL ^^* ■+nimUixiLUu'(i

♦ OPS Officers of SO. FI, CI, and MA Branches only.
M TfA. rvant bo turned in to Payroll n' ehrd-ou t tine.
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RET 2S2127Z MAY 63 CITE JMVAVE 2554

A’
ZY3AT

REFS

3. DIRECTOR 01889 "

I. IRVING C. DEVUONO REPORTED IN TO THE STATION 

TODAY. HE TELLS US HE HAS BEEN RELEASED 3Y AKULE AND 

assigned tc VOTACK.

2. HE TELLS US ALSO THAT WOTACK ADVISED HIM TO RETURN 

ir:r CHECK OUT OE_ LHE_ qvtx«-oH^i«rot=ffiErN_TA1(E’TVO MONTHS 
RTcFlEAVE? iTlHIS IS VHAT IS DESIRED SY BOS', STATION

?!LLL PROCESS HIM OUT AND PUT HIM ON SICK LEAVE STATUS 

iS OF 3 JUNE.

3. PLEASE CONFIRM AND ADVISE. :

I E C R E T ;

BT : ; '



14-00000

NDMt’iSiGr TOMI Co^r", yt' 4
KM ' XJ ANO/O» INITIALS • ST TN MY

bECRET .^Z^
I Whin UH"! In)

» 6

2 7

3 H
PFPHODUC PON or THIS co*'* rPOMiFHTCD 4 9
inotx Q O no

5 IO

REF DIRECTOR 92345

DEPARTURE DEVUO ESI ORIENTATION HEADQUARTERS DELAYED

BY ACCIDENT INVOLVING SON. WILL ADVISE ETD WHEN KNOWN.

SECRET

BT

SECRET



SECRET

COWChTS

1. n*v( »i^/») 2- 0*U OT BIATH ) GPADC

ca-iA c^ulr
4. orrict. tnisicn. MIMi'm (or ovrrttff •t^ti^n and 

£U', FX M .

4. PRESENT POSITION

Oi^ 0;\7CyA/ HUird

4., EMPLOY!! trTIHJIOu

u^

T. PRCPOSfO STATION •. PROPOSED POSITION (Tiftf. Nuobtr . Qfadv)

(Sr.vsaasfioi, V© Gijiwr A.^ftut/Ojs* Oi/itxr

«. ttm or cox in at nri station 

feud aXD

10. ESTIMAT'D OAH OF 
DEPARTURE

A ilij m3

11. NO. OF DfF(H0(NT9 TO 
ACCOMPANY"

Roguest >w>»tla;lioa or current owitel uiou la Rlul cud resulu iHnanJal IM

3. oatc or bequest IS. aoou NUUBCR AND OUitOINQ u. CXTINSION

OFriCl OF Wt>lt»l lt»»ltli DISPOSITION

14. SIGNATURE Of RfOUTSTlNO OFFICIAL 
Itiia ii< Oflv;>ard 

FtyHSW/Xa, <j>45£j

s^ REX WART

7«i1^^

»4 17 61

4. 0VIMM5 CU5!P

REQUESTOR? PCS ^OVERSEAS EVAtlMTIW

:°:: 259® SECRET



S « C H E T 2SIC5IZ APR 68 CITE VIENTIANE 8150

. iCRiTY DIRECTOR INFO UDOHN

I fl PERS

2 6/<«?E!? r. S 8 7 4 5

DIRECTOR 8S672 (NOT.SMT UDORN)

i- la V/,EW FAMILY NOT ACCOMPANYING, STATION PLANS 

1G^ IRVING t. DtVUONO NORTH LAOS VICE SAVANNAKHET.

.G aT ION'NEEDS MATURE, . EXPERIENCED PERSONNEL SUCH AS 

SuJUDNO IN N. LAOS AND ESPECIALLY IN CYMOHENTUM.

DEVUONO WILL BE BODY FOR BODY REPLACEMENT FOR

ace J. BERNHAGEN BUT WILL HAVE DIFFERENT, MORE 

^E/rti^nLE POSITION AS OFFICER IN CHARGE ALL OPS IN ONE

‘ PROVINCE, PROBABLY SAM NEUA. REASSIGN IDES B FOVS 

^iiyMMKILI REPLACE MONROE A. HALLWASS.

SECRET
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VI

otiat 

VNih 
sun
PAIfi

JB
|C 0 N F I D E N T I A I

itruiM io, . g>AH<H Q Uli «l»CA»U IKHUIIA! NISMtNAflOM | J ihwi [ | miioT

COMF1

((loM>hcobun) .

CONFIDENTIAL .

to T VIENTIANE

0

mo copy

(2) KO 1*0” Q r,H ,M ° m* *0, 

INFO, "

Hie

(Ugto Ii”'« Mm')
(•la#)

7*’9(9fli« number}
(Pfo)

19 21 art MKTOI

^2 8 8'A
ADMIN PERS CHAPPIE

REF j DIRECTOR 88672

Dt/E TO PERSONAL MATTERS CONCERNING SETTLEMENT OF FAMILY IHVM C. DEVUONO

NOW PROGRAMMED TO ARRIVE HQS 13 MAY FOR TWO WEEKS TDY WITH ESTIMATED ARRIVAL

FIELD MID JUNE. WILL ADVISE FIRM ETA WIEN KNOWN.

END OF MESSAGE



^-^£- JJ1"L1______v—.."^#.,. UM^.S^ZaP^

~———~~*~^ IS <3 15^ cnr t",tc™ v U

JW&77 "1 '

AJa riss cw?*z.

REr: ■ <?KAV3 J% {IS 93091)

•3 RIF rZ^TST HQS CONCURS IK KT* REPORTING DATE'OF 13 MAY.
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t«i;O to

SECRET

SECRET 1723C&Z APR £2 SITE JMWAVE

D1REGT 0H-

A

7 •' 7

- < 1 8

0

aw f es s

2080
\1^ ;::S3OS1

CHAPHE FERS

REF JM*'/)yE IS

liiVlK HAS JUST PURCHASED

FAMILY 13 OCCUPY WHILE HE IS IN LAOS. SEVERAL PROBLEMS OF

iETTLEMEST HAVE OCCURRED REQUIRING MORE TIME AND AIsERIION

THAN A till Cl PAT ED

2. .DEVUONO REQUESTS PERMISSION TO TAKE ANNUAL LEAVE WITH

A HQS EDO .DATE OF 13 MAY. PLEASE ADVISE

SECRET



J

1 SECRET

c

■• G

IN

1

I

5

fl

ACTION CHANGE

C/S COMMENT: THE ACTION RESPONSIBILITY FOR THIS CABLE HAS

^VlM«C« I

SECRET
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Fit KOFUWMCAILS «C«UAt(At WHtMlKATKjM Q motx | i Minor | I >mi« to.

Q wo men Q ru ut c> nu no.

crrt ontEcroa

COMZi / Z^“ ' INFOi 
KID COPY

SECRET nn z
to Cmwave

KEF: JI-WAVE 19^2 (IhU’9105

1. SECRET TEAT DF.VUONO REACTED STRONGLY TO BEQUEST OF 

1:03 (CHAIRMAN ROAR(J OF! REVIEW SHORTAGES AND LOSSES) FOR DIS­

CUSSION IN SETTLEMENT DEVUONO LOSS OF OFFICIAL FUNDS.

2. CHAIRMAN, HOARD OF REVIEW SHORTAGES AND LOSSES WILL ’ ''

NOT BE AVAILABLE DURING PERIOD 12-21 APRIL FOR DISCUSSION WIT!. ‘

DEVUONO OF RESOLUTION LOSS OF OFFICIAL FUNDS..

3. AGREE THIS FATTER FUST BE RESOLVED PRIOR DEVUONO PCS

LAOS. AS HE IS GOW DUE IN HQS 2* APRIL, DEVUONO HAS APPOINT­

MENT WITH Ch AI REAL’ CM 25 APRIL AT 11:00 A.M.

a



2 E C R E T 1021562 APR 63 CITE JMWAVE 1982 I 9&8® ^SS » 0 5
DIRECTOR • - X7?

REF: DIRECTOR 89799 /^.^ ^ -^ -

I. CONTENTS CF REF DISCUSSED WITH DEVUONO WHO 

REACTED VERY STRONGLY. ALTHOUGH INFORMED THAT CABLE 

DID NOT REJECT CLAIM, DEVUONO CLEARLY ANTICIPATES 

THAT REJECTION WOULD COXE FOLLOWING DISCUSSIONS AT 

:-EADQUARTERS. DEVUONO STATED THAT THE BOARD HAD ALL 

THE FACTS, THAT HE COULD ADD NOTHING TO WHAT HAD BEEN 

WRITTEN AND THAT "HQS DISCUSSIONS" WAS EUPHEMISM FOR 

REJECTION.

2. DEVUONO HAS SUFFERED LOSS CF PERSONAL PROPERTY 

EEFORE AND DOES NOT FEEL THAT HE WAS PROPERLY CONPENSATED. 

HE CITES MANY OF THE DIFFICULTIES THAT HE ENCOUNTERED 

WRING AND AFTER THE BAY CF PIGS WHEN MANY OFFICERS 

MADE EXTENSIVE PROMISES WITHOUT AUTHORITY OR ABILITY 

TO FOLLOW-THROUGH. AT PRESENT DEVUONO SCHEDULED TO 

GO TO LAOS LEAVING HIS FAMILY IN THE JMWAVE AREA. IT 

DESIRABLE THAT DECISION THIS CLAIM S£ MADE SOONEST.

SECRET
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PAGE 2 JMWAVE 1522 SECRET

3. JMWAVE .SUGGESTS THAT HQS REQUEST DEVUONO 

TOY FOR DISCUSSION AND DEFINITIVE SOLUTION HIS CLAIM 

REQUESTS BEFORE; KIS DEPARTURE FOR LAOS.

SECRET^ _ ' '

BT

»

SECRET
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SECRET 052309Z APR 68 CITE JMWAVE 1948 

DIRECTOR 

REFS: A. UFGT 20371, 6 OCT 67

B. UFGS 5844, 7 SEPT 67 ;
C. 'UFGT 26022, 9 AUG ^'^^^

IRVING C. DEVUONO WILL EE DE^RTING JMWAVE

IN NAY FOR AN OVERSEAS ASSIGNMENT IN FE;DIVISION. 

IT IS REQUESTED THAT ANSWERS TO REFERENCES A AND 

B BE SENT TO THE STATION AS SOON AS POSSIBLE.

SECRET

BT

Gto 68 i" 86248

SECRET



DIRECTOR

CHAPPIE PERS

2 Ara ESn 8 3 242

HEPS A. DIRECTOR 87647

B. Ur GT 2 1553

2. DEVUONO'S DEPENDENTS. WILL HOT ACCOMPANY HIM TO

LAOS

3. MEDICAL EXAM ON DEVUONO FORWARDED TO HQS VIA REF 3,

S E C R E T

BT

SECRET



CUNr IDEM IAL TtlEPOUCH 

DISP- NO - FVSS- I I7>? ’

MFE - 19 MARCH I9C6

10 - CHI El GF STATION, VIETNAM

INFO - NONE

FROM - AC UNO CHIEF, FAR EAST DIVISION

SUDJ - NOMINATION Or CAREER AGENT -IUEN

AC 11 ON - SEE BELOW

REFS - NONE

HQS PLEASED TO NOMINATE IDuN, A GS-M* CAREER AGEhX— 

FORAN ASSIGNMENT TO VIETNAM. DOB 14 JUKE 19:3. SUBJECT 

MARRIED WITH TWO SONS AGES ly AND IA ANU A DAU AGE 22. 

SLIGHT FRENCH. SUBJECT JOINED WOFIRM IN FED 1961, AFTER 

COMPLETING 21 YEARS OF SERVICE WITH THE US ARMY. HIS 

LAST ASSIGNMENT WHILE IN THE ARMY WAS A TWO YEAR TOUR OF 

DUTY IN LAOS AS A CAPT. IN THE SPECIAL FORCES. AFTER'A”” 

BRIEF TRAINING AND ADMIN PROCESSING PERIOD IN HQS, HE WAS 

ASSIGNED PCS TO JMWAVE IN AUG IJ61 AND HAS BEEN ASSIGNED 

THERE AS A PM SPECIAL OPS OFFICER SINCE THAT DATE. SUBJECT 

IS A PROFICIENT AND COMPETENT OPS OFFICER WHOSE PERFOR­

MANCE DURING HIS ASSIGNMENT TO JMWAVE HAS CONTINUOUSLY 

SHOWN AN OUTSTANDING PROFICIENCY IN THE SUPERVISION AND 

MANAGEMENT OF INDIGENOUS AGENTS. HE MAINTAINED THE MORALE 

OF HIS 30 AGENTS ADD KEPT THEM AT A HIGH LEVEL OF 

PROFICIENCY BY A STRONG TRAINING SCHEDULE AND BY PLANKING 

AND IMPLEMENTING OPS IN THE FIELD OF RECONNAISSANCE, 

CACHING, DECEPTION AND SPECIAL OPS/INTEL COLLECTIONS OPS. 

subject is a hard worker, capable administrator ano an 

ABLE AGENT HANDLER WHO GETS ALONG WELL WITH HIS CONTEMPORARIES. 

HE IS PRESENTLY ASSIGNED AS A SECTION SUPERVISOR IN THE 

SPECIAL OPS BRANCH ANO HAS TWO OFFICERS’ Ahi) ONE SECRETARY 

CONFIDENTIAL TELEPOUCH FVSS-I 1752 PAGE URE 

i FE/PERSWNO OEWALLACE X^b 
VNO JCASWELL SQD/PERS JHALPIN
CFE/PER5 LCLAKITY WH/CONTR MARTIN
C/W/WG PHILLIPS CSPS/AGENT PANEL REDMOND
CCS/DCU EHTZGERALD _

aw S4SI ACFC**»-«i-G?VA-lX'3*^^



CQHF I DC?-: r I AL. TELEPOUCH FVSS-1)757 PAGt IWO 

UNDER HIS SUPERVISION. SUBJECT HAS BEEfl RATED STRONG 

IN THE OVERALL PERFORMANCE OF HIS DUTIES, AND WAS 

PROMOTED TO GS-U EQdlV IN AUG ^6/. AVAILABLE FOR 

EAKLY JUNE L$tO ARRIVAL. DEFER TO STATION TOR DETER- 

MINA ION OF SPECIFIC ASSIGNMENT. COMPLETE BIO 

PROFILE FOLLOWS VIA POUCH. PLEASE ADVISE. 

EWAN W. FASOLT 

DISTRIBUTION

3 CCS, VIETNAM VIA TP

WH CENT) AL TELEPOUCH FVSS-U 752 PAGE TWO



CUNHDEMIAL TfJ.LPOUCH 5/C/A JO ( VSS-li?!

VI Ei NAM .'J MARCH iyG8

I DEN - HR. GRAYSTON LYNCH

CONFIDENTIAL 1ELEPOUCH S/C/A TO FVSS-1175
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SECRET
I. NAME (l.Alt, Fltlf. Uiddla) :. OAU Q» Hitt IN 3- GRADE

14 J JI os- 16 ee.ulv -
4. ufFICl. DIVISION. ((RANCH vver»f»i »»atiun and

"f|fhn| cdnf if iat+rai )

DnP/FE/EL

V PRf.5l NT POSITION

OPj Oti'/C/A/ Mi^

4. 1MFLOItt EATlNSIO

6^68

7. PROPOStO STATION

Savuiiokiict, Laos

8. PROPOSfO

Career i

’US 1T1 ON ( r‘J

l- eu *c^ Ops '

*. .Vv«iD«r . Ora

1. TYPE or COVER AT NEW STATION 10. ESTIMATED DATE OF It. SV. O» DEPENDENTS TO

Nominal AID ‘i Muy 68 0

It. COMMENTS

Request rc-evaluatiou of current medical taken in Minmi and iv.;u. cs forwarded H^s.

I3. OaTE or UCOUtjT

12 Apr 68

H./sdUi^ili; o/ ^.'^j^tlN£‘pFFiyiAL
Date U. Skovriisiirl /

I'E/PERS/TBL

IS. ROOM NUMBER AS? BUILDING

5 8 22

to. EXTENSION

6588

f?. OFFICE OF MEDICAL SERVICES DISPOSITION

Approved by OMS-17 Apr 68

X

10. OFF ICC OP SECURITY DISPOSITION

Approved by OS/PSD 17 Apr 68

to. OVERSEAS CANDIDATE REVIEW PANEL DISPOSITION

Qualified for Proposed Assignment

‘^W1*Z Pan.!
.bate)

.ecrc^ry. C.V-

REQUEST FOR PCS OVERSEAS EVALUATION

(CRM OEQa UM FArMOVt 
Ml +Wa t o । r i Omi SECRET ^'^' , >■*>»»>* J IM
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FITNESS REPORT
EMPLOYEE SERIAL NUMBER

SECTIONA X, . ' I. i^ J \ GENERAL

>JS

OfFJCiAl •\'5iJ'CN t I J L r;

Operations Officer
lit _Jun_23__ !_M 

p.-or f/hiy/nN of *S5if.r 

ddp/sh/cog
| to- c hkcm i* > t ypl or n

sot-: i s. so£qulv ’0«-i4 Cnroor Agent
' Teun HINT ST A r ION

! JKWAVB________

yify}:
X

31
SECTIONS

H July 1967 - 31 Karch 1968
PERFORMANCE EVALUATION

* • M

^ • A^.Ui’l

Performance range* from wholly inadequate to slightly less than satisfactory. A rating in this category requires 
positive remedial action. .Th# natuta of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

Performance meets all requirements. It Is entirely satisfactory and Is chotocterited neither by deficiency nor

I

if
9

3

3

P • ^oflclenl

0 ’ Outstanding

Performance Is more than satisfactory. Desired results ore being produced In a proficient manner.

Performance Is characterised by exceptional proficiency. 

Performance Is-so exceptional in relation to requirements of the work and In comparison to the performance of
other# doing

SPECIFIC DUTIES
List up to sis of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with Supervisory re spans Ibl 1 itio s MUST be rated on their ability to supervise (indicate number ut employeoe eupervieed).

SPECIFIC DUTY NO. •

Section Supervisor of one of the four sections within Special 
Operations Branch. Section consists of tvo officers and one 
secretary.

RATING 
LE T TER

3
SPECIFIC OUT Y NO. 1

Responsible for the supervision of n 33 man indigenous commando 
group. Group consists of 2 operational intelligence collection ten 
4 infiltration team boat crews and an 8 man nlert/contlngency.

RA TING 
LETTER

8
specific out. no. . cOSJBandO tSSUa
Bespocslble for'the recruiting, training, administration and opera- 
.tlonal matters for 33 agents involved in infiltration/exftitration 
operations into a denied area.

RATING 
LET TER

8
SPECIFIC OUtV NO. 4 • .

Administrative duties for Section operations to include financial 
support, supplies and equipment, clearances, cover, real estate 
and intra-Station coordination.

RATING 
LETTER

8
ifECitlC OUTt NO. J

Hsportlng to include operational, contact, quarter]//monthly repori 
and other required correspondence, preparation of operational plans 
and training echeduleo/syllabuses.

RA TING 
LETTER
s

SPECIFIC OUTT no. .

Usee Agents assigned him for collection of information on illegal 
activities of local Cuban refugees.

RAT ING 
LETTER

8
overall performance in current position

In hl
0* hobitt, and

s
45 U..M...OU SECRET

9



SECRET
'JCCIO:: C NASfUTn'E COMMENTS

Indicate tignilicon) i!t*ngiln or w<»ak no » 4 e idem on Mroted in cv^r'f position keeping in proper perspective ;Se«r relotionthip to 
Overall performance. State luggritiom made for improvement c* work performance. Give r»co"r»»n<lnlio<i» to* rrcintng, Comment 
on foreign language competence, if required fur current rct>i>cn, A.-olily or frploin ruling* given in Section 8 to provide best 
basis (or determining* Iutur c p?r»onnel Ulion, ^J’nAer j>| pjfie?—^••f^el mononniol or «i>pervi*ory duties and cc») con *c ■ Ou tne t S 
in the use of personnel. Sooce, egyrpm^pl ond funds, mutt ('t^w-'m^t'l on, «f applicable. |( trim space is .'rterj to complete 
section c, anna. □ ..pm.n" ^..f ,i pt,p.,. During most of tho period reported oa, Subject 
«as concerned with administrative problems assoc latod with the phase­
out of tho Station. Despite the consequent operational lull. Subject 
continued to maintain a satisfactory degree of morale in agents assigned 
him, worked up and implemented realistic training programs, and con­
tinued to develop excellent:targets studies against the possibility of 
a policy change. In addition, .important information collected locally . 
by Subject on illegal activities of Cuban refugees was of great interest 
to other agencies offices intho&rea. Subject was tho only Station 
source of such-iaformatlpn which was acquired only because of Subject's 
ability to maintain.rapport with agents, terminated during the period 
because of the cutback id Infiltration operations.

It could also be noted as Subject finishes bls long tour at this 
Station and prepares for his next.assignment, that ho is a thoroughly . 
professional Intelligence officer/add is, in many ways, an outstanding 
one. Technically, he is an expert on infiltration tactics and, though 
hlo Special Forces experience, an export on ontl-guorrilla warfare as 
well. Just as important, io his ability to gain respect and rapport 
with foreign agents. Be has an Imaginative) approach to operations, 
is resourceful la devising tactics, and determined in carrying out his 
assignments. Be is a definite asset to WOFIRK*

I CERTIFY THAT I HAVESEEN SECTIONS A. R. AHO C OF THIS REPORT

SECTION 0 CERTIFICATION AND COMMENTS
I.  ~BY EMPLOYEE

DATE SIGNATURE OF EMPLOYEE /S/ iT'i'.nf: m. *.v;i;.i.’ (sig.<:■■'■ In nseudo oa
24 Anrll 68 flail Trar-rlttal)

2. BY SUPERVISOR

3. BY REVIEWING OFFICIAL

MONTHS EMPLOYEE HAS 
UNDER MY SUPERVISION

8 Booths

BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DUE

24 Anrll 68

OF FILIAL TITLE OF SUPERVISOR ^ I Y PED OR PRINT ED NAME ANO SIHNUuRE
Brooch ffaleivyl In pg^ulo on .<J# lYnnfu )

Chief, Special Operations john Hannon

COMMENTS or REVIC.ING official

The Reviewing Officer concurs with tho hating Officer's 
comments and overall evaluation of Subject's performance. 
Plea.se see Subject's previous Fitnoos Reports for additional 
remarks on Subject'n performance by this Reviewing Officer.

. or* IC <41. >IT . • or •,,.< ..si i-NCU ,n*«O ‘T I
Deputy Chief of Sta tlon/ (st^^pA.: W Md. nnr.s.) 

Operations
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CONFIDENTIAL

to r VIENTIANE
iS df ZQ Z ent DiPEcroa

V88^ TV

ADMIN PERS CHAPPIE

PEP: DIRECTOR 88672

>9BP«W*

DDE TO PERSONAL MATTERS

'.:zy PROGRAMMED TO ARRIVE HQS

cosczarix settlement of family irving c. devu<

'0 WEEKS TDY WITH ESTIMATElTARRTVAL

FIELD MID JUNE. WILL ADVISE FIRM EIA WHET; KNOWN.

END OF MESSAGE

AW
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ot<c-.

UNIT:

OAT(;

Dale Skovganrd:mas 
FE/PERS/TUL
6588
29 March 1968

L_xo^

!QIM cornu*

IOUHM AMO/O# INiHAU • M<W •▼

r

•

MAWH(All* UCMUmr VIIWMIMAnON |~~] INOTX I I OlIlTOf Q MniTH tO.

0 no twocx Q ni« <h ct mt no.

TO r

mo copy
WFO»

nil

ccss.c^'Of^iiM.ii^
CONFIDENTIAL

JMWAVE

ADMIN PERS CHAPPIE

.mnicoir^tiiH^^
-i-

IeiimI
{i#f«f«M« number)

(^l

ora BIHC1M

1. IRVING C. DEVUONO HAS BEEN ACCEPTED FOR ASSIGNMENT

SAVANNAKHET, LAOS IN MAY 68. SUBJECT SHOULD

2 WEEKS TDY BRIEFINGS AND

REPORT TO HQS

PROCESSING UNDER

NOMINAL LNGROW COVER. WHEN PROCESSING COMPLETED DEVUONO

CAN RETURN TO MIAMI, THEN DEPART PCS FOR LAOS. SUBJECT AND

DEPENDENTS SHOULD TAKE MEDICALS SOONEST AND HAVE RESULTS

J'A>^/^^V END OF MESSAGE

2. PLEASE ADVISE SUBJECT’S ARRIVAL HQS

FORWARDED HQS

C/WH CFE/PERS

KiMtmo orncrt

corr na

«vnmm:»ia« 
otncu

WILLIAM V. BROE

__________ - - - L-.ftCnrtitfCtt.

REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIOITED.

top>wnAn»o owm

CONTIDENTIAL

SOD/PERS JACK HALPIN (PHONE) 
f-avTA.

NNO HttP fleX/foMS



SECRET

DATE: 22 November H67

MEMORANDUM FOR: Chief, Insurance Branch/BSD/OP 
Benefits and Services Division

This is to advise you that Jrvinz C. Pg’/wno______ _ 
has been employed under an Agency personal services contract 
effective 1 November 1967 • The Contract authorizes 
participation in Civil Service Retirement, FECLl and Federal 
Health Insurance.

Subject's contract is the administrative responsibility
of _&DPZ52P___________ ■

Dow H. Luetscher 
Chief 

Contract Personnel Division

SECRET

Croup I - Excluded from automatic downgrading and 
declassification



L. MATTSONijd 
«■>. •• e./i shs/tul 
rn bjflH

.» W M A RC Hinn fl

S £ C H K T
Zj zT^r^^™

W

ent coscTca

r
VIENTIANE

ADMIN PENS

IltVING C. DEVUONO, IDENTITY, LN WHOM STATION PREVIOUSLY HAD 

EXPRESSED INTBKhST. MAY BE AVAILABLE FOR LAOS ASSIGNMENT IN MAY. 

ALSO UNDER CONSIDERATION FOR VIETNAM ASSIGNMENT.- QUERY STATION^ 

CURRENT INTEREST LN DEVUOFJO FOR PM ASSIGNMENT. PLEASE ADVISE,

END OF MESSAGE

CKEZ-rnr S •

, / FE/PERS/VNO Mr Uri/ii (^.xun

'Joseph W. Smith * ' C/VNO Mr. Ca-iwcll (figne*.!) — M:ir" T;'B^u^tfr 1
'-ACHE ‘ ' -A CFE/PE^S

(QollMWAhvO OfKUI ' 1 / '

mu^o....! । SECRET ‘ 1 ••; «'«‘

hWOOVCTlCN If OtHIM THAN FHf ISSUING Of^Ki i$ >’«ONiUHtO. «"” "”
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IDENTITY - HR. GMSXii LYNCH

&ju> car MESSAGE
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CITE JMWAVE 1556SE C R E T 0619322 MAR 63

DIRECTOR
GlJiSv'

CHAPPIE PERS JMWALLOP

REI^l DIRECTOR 8^Ji

: DEVUONO ARRIVING 1030 

WILL CALL IDEM REP.

S Ei C R E T

HOURS 7 MARCH VIA HAL FLT 100.

SECRET



CCRAL GABLES FEDERAL SAVINGS AND LOAN ASSOCIATION 
2501 Ponce do Loon tculewd
Coral Gabion, Florida 3J13h 

Telephone L1J(-3%1

VERIFICATION OF FMPWYMniT

TO Concord Research Corporation (2G1 SW 6th Street, Miami, Fla.) 

P.O. Box 5046, Mltunl, Fla. 33101

RE Grayston L. Lynch

An application for. credit.has beon made by your employee whose name is shown above*

We would appreciate your forwarding a confirmation of the applicant'a employment for
our confidential use. 
reply.

. Our stamped, self-addressed envelope is enclosed for your

Date
Employed

Position Annual Permanent or
Held Earnings Temporary

Jan 1962 Project Manager $16,800 per year Permanent

" Daniel S. Kolar 
4-J Vice-President

Note: Mr. Lynch said he will take full responsibility for above. He did 
not wish to use Charles S. Wilson Assoc. 8c Ace Cartography Co.

Under these covers he was paid out of Hqs and filed covert returns 
only. He was assigned to Concord when everyone at the station 
was transferred over to some cover entitiy so that they could file 
income returns overtly only.

Above is for a conventional bank loan to purchase a home and is more 
or less routine.



0*0: B.WEYLAND:ps
UNIT: SUD/PERS
lit: 4321
W»l: 4 MARCH 1968

MIMAOO FORM ^_ /
totai (OPirtf /VJ I0U11MO ApO/O» •wmAii • him or 

<

SECRET •
4 »

10

0-----------------------------

RIO COPY

Q INOU Q OtlftOT Q 4IWM TO MAttCH Q KU M

Q MO INOU n pill IM Cl Fill NO.
INTOt , T~7Z 7/ —

(dal* and hm* W»4) (/itunc* rwnt^f)

-A.V- « e T 5 21 2 4 Z mtM«« 8 0 0 3 r
r . -j '

J MW AVE - :<?z,
CHAPPIE PERS ?
REFERENCE: JMWAVE 1472 (jV^ / g/'^

IRVING C. DEVUONO UNDER CONSIDERATION FOR VIETNAM ASSIGNMENT.

REQUEST HE REPORT TO HQS TDY FOR DISCUSSIONS IN THIS CONNECTION 7 MARCH

68 AND CALL IDEN FOR INSTRUCTIONS.

END OF MESSAGE

WH/PERS L. Palmer (Teicoh)

WH/COG Ortman (Telecon)

FE/VNO Caswell (Telecon)

FE/VNO/PERS D. Wallace (Telecon)

SOD/GB Porter (Draft)

IIUJIMM ONK10

Co^ewnwo owiaH

SECRET
AanthmcArwo 

orncto

IWODUaiON BY OTNIB THAN TNI ISSUING OFFICS IS WOHIBinO. corr no.
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UMITi

■XT;

OAtt!

B.WEYLAND:ps 
SOD/PERS 
4321
4 MARCH 1968

CAItl SKIffAIIAf DISKMINATION

M».

COMF1
BID COfY

IO

(clOMtlKafion)

SECRET

JMWAVE

CHAPPIE PERS

REFERENCE: DIRECTOR

IDENTITY

MIIAOt fOI*
TOTAL (OAK II

SECRET

O mMx

tOUtlNQ AWO/ct CUmAU • Iff* «Y

f^] WO INDiX 

WO?

| | Disraor Q unint to.

Q ma in ci ma no.

art Micros

MRS. BETTY R. WEYLAND, EXT. 4321

END OF MESSAGE

WH/PERS L. Palmer (Telecon)

WH/COG Ortman (Telecon)

FE/VNO Caswell(Telecon)

FE/VNO/PERS

SOD/GB

uaikii n ml *»

(reference number)

3 0 0 4 0

D. Wallace (Telecon)

Porter (Draft)

&

UUAHM WJWI

coowMAnNo omau

SECRET
AVTWSimCAnNG 

c*Ftm

REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED. corr *a
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,111 5 C C S_ E T 151 161S<. RAR <58 CI I r J.'1* / !?L .-'<12

BYBAT VLTACK lUJEUEi. JM'J Al.,-. C"'

REF IPVJIG C. tEV'ji'JC ?IAni ^Aii/floE r?H MEDIATE 

i?:A:'Si'l^Wi. DE'HiO^O HAS SCu FrtA^H!!aT AKY HEAtilNGrUL WOP:?. 

f'U? Apf'BDKiilAlELV TWO MQNIHf h’M 1:1 REDIWIKG TO SHOW THE EFFECT:-; 

THIS INACTIVITY,, SUELED-T REC'iiESTS <w /KVA .‘E STRONGLY il-C0WENr)j 

KALI./ rtipllTKYllNT. . FLEASE AFVlCF, CM ITE MADE AVAILABLE FOE 

:LiO I’:? lOUTiiLTOflOS Al A^TL^c 

' F < F E T ^£C^'J ;‘

;®
B

fi?
5t

3^
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SECRET .

FIELO REASSIGNMENT QUESTIONNAIRE j

oo «or cowint for HnonTuntRS use out " “I
ntu(l,«. i,.. S.IIMW er se'irrum ((ru.) ' Ln ffr«. Hr* J.Jj'l

12 Jan bSJohn Hannon____________ 12 Jan 68 |
0HFA1CH MUMRIOt CAT! BftriYfP OY CAREIR MRVlCtl 1

Inami or rupiovcr (uaa paauda n*tp if 54; 

| Crays ton L. Lynch
[oak ncctivto at nt aoquabrt•«<

1 22 Jan 68 UFGT-21OI3
|________ TO BE COMPLETED 8T WlOTtt |

1 1 . DATE OY BIRTH

|14 June 2

i. sirvict 
DESIGN

1 D

I. YOUR fu»»tnr POSITION. Tint 
ANO GRAPt

Operations Officer 
(CA) GS-14

4. st At1QN OR BAS<

-----JMWAVE

>. CRYPT FOR 1
CURRCNT COVCR I

JMOCEAH 1
[fl*, datc or.ret arrival 
I in rut©

I 1 Juno 61

• ». RCOUtSTCO DATE Of 
DtPARTURt

Available at

•C. tlPICTIO DATC or FIRST 
CM. CA* IN AT HQ 

any time. ------

II. OCSIRfO OATC TO #P0#T TO DUTY 1
AFUR HA«( 1

1 7. NUMBER ANO AGO OF OtPCNDCNT# WHO RILL TRAVCL WITH YOUt 1

I 3 dependents, ages 14, 18, 44
I 0. MRSONAl CIRCUMSTANCES THAT SHOULD St CONllOtRCD IN OCTCRMINING Nt*T AJIIONMlNTi

Regardless of timing of assignment perfor that family remain .in Miami
I area until end of school year. —

19. LIST YOUR MAJOR DUTIES DURING CURRENT TOUR f#•• apccial fiota on trananlttal tarn). 
1 . (alto attach paraonai cotrar wa at ionnalt a in accordant* with CSt-P 240.#^'

a. Principal SO Caso Officer since 1961 for Commando Group, which I
varied in strength from 24 to 42 agents, and maintenance of 9 I
infiltration craft. I

b. Conceived, planned and conducted over 70 ovorwator penetration 1
operations into denied areas by tho Commando Group and infiltra- I

1 tion craft; operations included sabotage, raids, infiltration and I
exfiltration of agents, ELINT, caching, deception and reconnaissance 

• operations. '. > l
c. Case Ofiicer^for an average of 4 reporting assets on Intel/CI x I

type missions in~oxlle community. .x ; . vM I
0

V'

po. training oisircoi
I INDICATE WHAT TRAINING YOU BtUtTt YOU SHOULD NAVC DURING THC NtlT SlYlRAL YtAll ^S.

a. CSR
I b. Desk orientation
I c. Training in language of area of assignment, if appropriate.

;”; 202:;::::;: SECRET
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IROlCAlf IF YOU OfJI»» to

yi ’or AtsicMO fo «>/•’ 
f#T fMftlM _ ""

than om

TAO CHOICI

IN COMS 101 BAT ION OF

. APPOOVTO A5TICHMT

impiovic doririio av dispatch »o.

* rout.
CJ riFtw TOUR,

oate 20 Feb 64, n f C/WH/Pers s |CNATUR[

i»oicarr

Prefer assignment as Special Operations Casio Officer in 
operationally active area. (

o» a rouw of ourvi inoicahwhh# CMOicr or Pi/ijion, a^u/^a orricc

a; or ccoc^Arnic 
FE- >ao । Wa2:

TO DE COMPLETED 8T FiClD STATIC*

Subject’s service experience and performance at this Station make 
him an ideal choice for an assignment as requested in Para 11 above. 
Ho is an activist who will put liis full energy into any appropriate 

, assignment. Station recommends that ho bo given,an assignment of his 
j^.chojlco. as soon as possible. Ho can bo spared immediately..

TO 8£ COMPLETED 8T APPRQPRl ATE HEADQUARTERS OFFICE

WH Division regrets to advise that it has been unable to locate 
-a suitable assignment for Subject within the Division. ' Since-Mr. 
Lynch is employed under the IU JEWEL project, it is recommended that 
he be referred to SOD for his next assignment.

SUML£WJ!J£!!11L

SECRET



Pirr lio - nrGi-:!!-?r; /H''^ x4
pate - 2tmi:^ 1967 ■ Q)^
to - ci::.:;', r..j

Hiro - crnrr, wn/ccg - chief, wotack - chief, wonold

FROM - CHIEF OF STAT 101), JFKAVE

SUBJECT - RYCAT - AVAII.A3II.ITY CAREER AGENT /CSHV OF .

IRVING C. DEVUUNt) FOR REASSIGNMENT

HIE TO AU EXTENSIVE CUTBACK III H'tfl/1 GPLRATlGilS AT JMWAVE 

STATION, DICTATED BY REASONS OF ECONOMY AS KELL AS A CHARGE I fl ' 

OPERATIONAL POLICY, THE SERVICES OF IRVING C. DEVU0R9 ARE IIO 

LONGER HEEDED ARD HE KAY BE CONSIDERED AVAILABLE FOR REASSIGNMENT. 

RESUMES OF DEVUONO’S WOFIRM ARD PRE-WJFIRM EXPERIENCE, PREFERENCE 

AS TO REASSIGNMENT AND.SUPERVISORS CEMENTS ON DEVUONO‘S 

PERFORMANCE FOLLOW. ' 

WOFIRM EXPERIENCE

I. ’ FOLLOWING RETIREMENT FROM THE U. S. ARMY Hl 1^1), DEVUONO ENTERED 

WOFIRM 1 FEBRUARY 1901 AS CONTRACT AGENT GS-11. HE WAS CONVERTED TO 

CAREER AGENT, GS-13 III IIID-1%1 AND WAS PROMOTED TO GS-P{ LEVEL IN 

LATE 1967.

2. DEVUOHO’S FIRST ASSIGNMENT WITH WOFIRM WAS AS PM OFFICER IN THE 

DAY OF PIGS TASK FORCE, HE ENGAGED III THE LAST STAGES OF PREPARA­

TION FOR THE BAY OF PIGS INVASION AMD ACTIVELY PARTICIPATED IN THE 

LANDING AND SUBSEQUENT RESCUE OPERATIONS. FOR HIS PERFORMANCE, HE 

WAS DECORATED BY THE THEN CHIEF, WOFIRM.

3. DEVUONO WAS THEN ASSIGNED TO THE JHWAVE STATION AND HAS FUL- 

, FILLED,THE FUNCTION OF PM OFFICER ASSIGNED AS CASE OFFICER FOR THE

AHL I LAC' COFVIAIIDO GROUP WHICH HAS VARIED IN STRENGTH OVER THE YEARS 

_£ROM-Vx-TO-z#-TRZ;iilE^ OHE^OF’DEVTlORO‘S LiOST IMPORTANT

TASKS HAS BEEN CONCEIVING, PLANNING AND BRIEFING OF THE AMLILAC

SECRET RYDAT TELEPOUCH UFGT-20915 PAGE CHE
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i)!‘.vuo;:,)'s tasks wlke center;:!!, awiew n:ii n..' -co rijaha operations

• . HITO THE liM.TEi? AREA. THESE OrERATIOW liXU’XP SAi.W'.E, li/JL'S, 

IKFlLTii/iTICJ A!ii) EXFILTEATIO^ GF SO TEAKS OX INLCS ISSSIOHO, 

RECOHKAlSAHCi:, Aiil) ELINT DECEFTIC:! CI’iE«TIKT. BECAUSE THE A! J!. I LAC 

GROUP HAS /.LAO HANKED AH!) OFJCiLii THE liTILTCTlC:! CSC FT ASSIGNED 

TO THE ACTIVITY, SUBJECT HAG ALSO DELK RiiSECiMMLE FLT OVERALL 

SUPERVISE:: OF IM.HJTEHALCE AW OFii^ilt;^ USE OF SCC 17 SHALL 

CRAFT, AG HELI. AS IIISURIHG THAT ECAT CELL'S IFJLTAilED THEIR 

pnviciEiicy,

; Pl^rl® EXPERIENCE

I. PRIOR TO JOINING WOFIRM, DEVUOW SERVED KI THE U. S. ARMY FOR 

; 21 YEARS,'RETIRING AO A CAPTAIH IIP LATE IjO’. THE LAST FIVE YEARS

OF HIS ARMY CAREER WERE SPENT IN SPECIAL FORCES UNITS IM^E HE 

. SERVED AS TEAK LEADER OF OPERATIONAL TEARS AHO AS AIR OPERATIONS 

ARD TRAINING OFFICER. DEVUONO SERVED III FRANCE AMO GERHART FOR 

' OVER FOUR YEARS, Hl PANAMA, PUERTO RICO AHO CUDA, ARD THE BETTER

f PART OF ORE YEAR HI LAOS. HE IS QUALIFIED Hi ALL PHASES OF SPECIAL

FORCES ARD AIRBORNE OPERATIONS - SPECIAL ROTE SHOULD BE TAKER OF 9

HIS QUALIFICATIONS AS MASTER PARACHUTIST, RADIO OPERATOR, AHO
SPECIAL FORCES INSTRUCTOR, J

ASSIGNMENT PREFERENCE ;

I. SO CASE OFFICER II! ACTIVE OPERATIONS Hl LATH,’ AMERICA 

2. SO! CASE OFFICER HI ACTIVE OPERATIONS Hi SOUTHEAST ASIA

3. i SO!CASE OFFICER HI MIDDLE EAST OR AFRICA j

4. HISTRUCTOR 

SUPERVISOR’S COMMENTS •

: 1. DEVUORO’S PERFORMANCE AT JMWAVE LEAVES KO DJUDT THAT HE IS J

EXTREMELY WELL QUALIFIED Hl ALL PHASES OF SPECIAL OPERATION'S— " 

WORK. DESPITE, OR PERHAPS ASjyy^ULXUJP*--1^ ---------—
^s^^^^/rfiirtfHi^^ RETAIL’S DEDICATION ARD ENTHUSIASM j

SECRET RYDAT TELEPOUCH UFGT-2O9I5 PAGE TWO
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ft.; HIS I,'u1^ i’;.rLf-Lri \i I;Y liij Cu ?.-1A'»< i 10

aofur G?ii/j;!}|. ins t/h'JT studies alp Hi'P/iatic:; fc? c?2?’ATi6:; .

- HAVE I’HIFOiSXY DL’F’^TK/.O UIS CG.VSCI EL’TICVS A-ihOACII TO tiN

TASH AAD A THORCUGHYESS THAT’CONES FiiOi! fAFrFIFA:::, KE IS 4

STRONG LGAOLIl, AW HAS DEVELOPED EXCELLENT EVEFCAT KITH H'S \ 

AGENT I’linGOHiiEL, Till'S C.MHIEA THE IP. ACCEPTANCE FOR THE HIG« i 

LEVEL OF rERFOiVVNCE HE EXPECTS.

2. IU ADDITION TO THE FOREGO I EG, UEVUOiiQ IS ALWAYS ALERT W । 

LuLEtlS r^IRtlltl-ltS, POTH AS A CY-FaOEUCT AS VALI. AS THE AxKE ; 

OBJECTIVE OF CERTAIN Gi-El-AT I Ci IS HE HAS DlkLUllU. HE HAS ALBATS.;
USED HIS AGENT PERSONNEL, PARTICULARLY HIS FRIKCIPAL. AGEk’t, AS J

SOURCES or WOLEKS OPERATION/.. AliD TARGET IIIFC^TICII COLLECTS. j

FROM THE EXILE COMMIT j

3. THE STATIC’;-! FEELS THAT DEVUOHO IS A HIGHLY VALUACLE ASCH’ TO

, CUR CaGAUIZATIO.’I AHO llEC^IEIIDS HIM WITHOUT QUALIFICATION RSR r^

AHY ASS ICHMEIIT-WITHIN H^ J

HAROLD V. KARAGLY

' DI STR I CUT I Oil 0

VIA TELEPOUCI I
VH/COG ?

NQTACK )

vonoLD
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5A:t:

WH/Contrtcts 
4-160
26 October 1367

CAOli StC«M8IAl PIUlMlliAnOrt

f;ti im Cl mt no.

cok;i

GTS OISKTOB ’

JMWAVE

TER IRVING

END OF MESSAGE

DEVUGNO CONTRACT IN ERROR. STATION

'TWO YEARS" AND INSERT "INDEFINITEAUTHORIZED DELETE^PHRAJS

PERIOD".

SECRET

' z HO INOU

J

I

raxrcnr
CARD

CPD Mr. Brooks (telecoord)

SOD/Pcrs Mrs. Ingraham (telocoord)

coot

■1

imTror^vrrcEiiAy 
CAlI/CONTRACTS

Aumihr.’Afu*O

;9UCT:QN by oth: i':ui;;3 Of.'ic: is prohibiko. torr hO.
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1 KJ) TRANSMITTAL - FITNESS REPOR.

INSTRUCTIONS

|Tho following iteai of tho Fifnett

SECTION A, if*** 1, A, and 7

SECTION D, itomt I, 2, and 3 

1 '

Report will NOT bo completedby field personnel preparing the report for frontmitfod to Headquarter St

(Only in resp+ct tn *T)p9d nr Frint9d Naoe and Signature*)

i. i c» «Tirv that ♦ -»*vc iceN 
1 THIS FITNESS REPORT

DATE ; TYPED nrr ’’MINTED NAME AND SIGNATURE OF EMPLOYEE

^fyatU /7C / I Irvin^jc. OEVUOSO
2. 1 CERTIFY Th*T. FYCE**T FOR 1 

1 NESS REPORT NAVE BEEN CQMP
r ems q4(t teu unoc.r the *novr instruc nonr.. ’all it cms appearing on the attached fit* 
_U T WyCNDER PROVISIONS OF CURRENT INSTRUCTIONS OR REGULATIONS

OATS rrPEO OR p H IN r I 1^>^«>O: ANO^yAATU^ or SUPERVISOR rm prrudcnpao

Lou Is F. THURLAND

7b bib TYPED OR PRINTED MY^I AND SIGNATURE CLF REVIEWING OFFICIAL (tn pseudonym)
7fLA I) ^-^1 

R . DENDY /
[ ^^C^L NOTE

Fitness Report* must bo pupated with du* record for security considerations. Far example. In the cose of administrative ond support 
personnel and others whose duties,do not In themselves reveal sources of information ana methods of operation, it is normally expected 
that a complete and realistic’ statement of specific duties may be reported in Section 0- However, the nature,, source, purpose or dispo­
sition of information or operations will not be included. On the other hand, the position titles and description of specific duties of 
certain other employees may jeopardise security and should not be fully repotted on this form, in these cases, general statements of 

specific duties will be included In Section B Indicating the level of responsibility.

SECRET



SECRET

FITNESS REPORT
.^EMPLOYEE serial number

1
i SECTION A GENERAL
1 t^MAME 'La»l) ■ (Plrat) (MitUlo) 2. d.te of b-th J. sex EtatfT?' iWrni

14 June 23 M Js-13 : ° X sr lent
• JOF 

i 1
facial position title *

Career Arent
7. OFF/DIV/BR OF ASSIGNMENT :». CURRENT STATION 

□np/wn/rnr.
i ••'check (X) TYPE OP APPOINTMENT 10. CHECA IXJ T XPE OF REPORT

CAREER. { jRESERVE j j TEMPORARY {initial X -auiiiG><MCNr lUPIRVIJOR

C ar £ * o-p ro r l HOh a l (See Inatfucttfjna • Section C) I ANNUAL XlAltlGMMENT EMPLOYEE

IPECiAL (ipaeilr):
1 SPECIAL (tvcify):

<1. DATE REPOAT DUE IN O.P. 12. REPORTING P£ RIOD ('From- te^)

1 January 1967 - 10 July 1967
SECTION B PERFORMANCE EVALUATION
* * Weak Prlwmonct rang#* from wholly Inadequate to ilighly'l«n than tori ^factory, A rating in fhii category requires

1 pa t<tiv« rented tai action. The nature of the action could tango from counseling, to kxthor training, to placing on
. , p. * probation, to reassignment or to separation. Describe action taken or proposed in Section.C.

~ । A • Adequate Performance meets all requirements. It is ontirely satisfactory and is characterised neither by deficiency nor
I 1 1 I excellence. •

P *|Proficient Performance is more than satisfactory. Desired results ore being produced In a proficient manner.

i $ ' ^ESM Performance Is characterised by exceptional proficiency.

i 0 «lOutstanding Performance Is so exceptional in relation to requirements of the work and In comparison to fho performance of
i । । ethers doing similar work as to warrant special recognition.

1 SPECIFIC DUTIES
List up to* six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY offoctivevwss in performance of that duty. All employees 
with supervisory-responsibilities MUST be rated bri their ability to supervise (indic*t» number of os^Ft&roa a ouporviaod).

SPECIFIC DUTY NO. 1

'Section Supervisor of one of the four sections within Special 
(Operations Branch. Section consists of two officers and one 
'secretary.

1 RATING 
LE T TER

8

1 SPECIFIC OUT Y NO. 2 , /

Responsible for the supervision of a 25 man indigenous commando 
। (group. Group consists of 2 operational intelligence collection te 
1 |4 Infiltration team boat crews and an 8 man alert/contingency

RATING
LETTER

img, 
8

i.bci^c dutt ... • commando team.
' Responsible for the recruiting, training, administration and opera 

ttonal matters for the 25 agents involved In inflltration/exflltra 
i operations into a denied area.

HATING 
LETTER

Cion
S

। 'PEciric dut y no. a

1 Administrative duties for Section operations to include financial 
support, supplies and equipment, clearances, cover, real estate

' and; intra-Station coordination.

RA TING 
LETTER

8
Reporting to Include operational, contact, quarterly/monthly repor 
andj other required correspondence, preparation of operational plan 

J nndjtraining schodules/syllabuses.

R A T1NQ

3
8

1 1 I'

»c nut y xa. <

1 ■

RAT ING 
letter

Il i OVERALL PERFORMANCE IN CURRENT POSITION

Toba Inta occsup* everything ebo.it rhe employee which influence* hit #H«cil*tmit in hi* c»/r»M petition tv<h at per* 
|(W*<>e<«i of «*«<<hc duiiot, product i«ity, conduct pa job, cotpettiMomii, p«r«in*ni pe«toe«l we>>t ex Kobi’*, oM 
pefiifvki lieile’i^* ^* ’alenM. Doted on yo»r knowledge of employes'* oveeoli perform on co d^mg the baling period, 
piece *he|le**et in ’Ne rating bo* c*rf«i*«^ing to the tle’eaent which matt o<cut*«iy reflect* hit »»•*! of ^trfwmefxe.

RATING
LE T Y B R

8
MS SECRET



SECRET 
'____________ ______________________________ F, t

SECTION C NARRATIVE COMMENTS-
Indicate significant t<*«ngth* or weaknesses demonstrated in current position keeping In proper perspective their relotionship to 
overall performance. State, suggestions made for improvement of work Performance. Give roc ommendoticn s for training. Corrm ent 

/ On foreign language competence, if required for current position., Amplif, or explain ratings given in Section B to provide best 
basis for determining future personnel action. Monnet^ performance of monoqerioi or supervisory duties and cost consciousness 
LP the yty of personnel, space, .yvip.E£iiL2nd <^ .lVCi^lj^ <*J.2^.1^ l< • V'o space i l ^tiVTo^lMr
Section C. attach a separate sheet of paper. During the period unuOY-review. Subject has I 

continued to produce fit his previous high level and he has planned and 
executed throe Intelligence collection operations against a denied area 
with the two teams under his supervision and direction. His leadership 
qualities have, to a large degree, enabled him to maintain his commando 
group morale at a high level under the difficult circumstances of en­
forced inactivity. Subject's Indigenous agents respect him and are 
willing to follow his instructions to the letter. Subject’s seemingly

V limitless resourcefulness, drive and initiative coupled with his 
demonstrated proficiency for this type of work mark him as one of the 
few persons known to the'Rater who is Ideally suited to this particular 
type of'agent handling on a day-to-day, face-to-face basis.

During the reporting period Subject has committed bls four Infil- 
: tration boat teams on a total of seven operations and excellent results 

have been realized. He has conducted extensive testing of equipment 
and techniques in support of Station requirements and Headquarters 
requests. His reporting after these field tests has shown that his 
reporting ability has improved to such a degree to warrant a rating of 

| strong in this duty.
। He is cost and security conscious and has demonstrated his effective* 
I ness in the use of personnel, equipment and operational funds. Subject
t Has not had the benefit of formal language training and does not have a
। definitive language capability. In view of his long tenure of field ass ga- 
} nents during his career with ffOFACT, it is recommended he be given_____  

SECTION D _________ ________  CERTIFICATION AND COMMENTS ______________________________
1 l. ______________________ _______________________________ BY EMPLOYEE_____________________________

j ~____________ I CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE SIGNATURE OF EMPLOYEE

?R .Tune 19R7 Irvine C. DEVUONO signed in pseudo on fid. transmit tai
2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION
UNDER MY SUPERVISION

6 Months
DATE OFFICIAL TITLE OF SUPERVISOR 1 TYPED OR PRINTED NAME AND SIGNATURE

__28 June 13fi7____ _
„ . fc. . n . signed in jDeputy Chief, SO Branch | John F_ Murnaneon fid. tri

seud 
DS.

COMMENTS OF REVIEWING OFFICIAL

Subject continues to show professional ability in handling the 
Commando Group. In addition ho has been deeply involved in planning 
and executing intelligence gathering operations. He has adapted to 

1 this new field and is performing overall in an outstanding manner.

oat, | official, ririe or rcvic.ino official j t mo o» faiaho aa.i a ho siqhaiuof

i I Chief, Special Operations signed in pse.
^ -Tilly 1, 1QK7______J____________ Branch____________George D. French.™ YUI__ tjan8.

, . SECRET



Continuation of Section C/Narrat1vo Comments

serious consideration for fornuil training and orientation prior 
to his next assignment within WOFACT,



E C HET

A1r. Irving C. flgyunnn

Mr._ Ha mmnn

The United States Government, as represented by the Contracting 
Officer of this organization, hereby contracts with you, as a fWt^w " 1
jyfttRjete&wxIfr the terms and conditions set forth below:

1. New Benefits, By virtue of your employment relationship
under this agreement you are:

(a) Covered under the Civil Service Retirement Act in 
conformance with rules and regulations applicable to 
appointed employees of this organization, from the 
basic compensation paid you hereunder there shall be 
deducted the appropriate rate percentage (presently 
6-1/2%) for deposit and eventual crediting to the Civil 
Service Retirement fund. Socia 1 Security deductions 
required by virtue of your cover activities will not be 
reimbursed you by this organization.

(b) Covered under the federal Employees Group Life 
Insurance Act in conformance with rules and regulations 
applicable to appointed employees of this organization 
unless you execute a written waiver of such coverage. 
The Government is presently authorized to bear a por­
tion of the premium cost, you will bear the remainder.

(c) Eligible for coverage under the federal Employees 
Health Benefits Act in conformance with rules and 
regulations applicable to appointed employees of this 
organization. The Government is presently authorized 
to bear a portion of the premium cost, you will bear 
the remainder. Because of your eligibility under this 
Act (whether or not you choose to enroll), your coverage 
under the contract employees health program shall cease 
thirty-one (31) days after the effective date of this agree­
ment.

2. Your previous contract with the United States Government, 
effective  j Juntr 1961_________ ' *3 ^cr-*n ter:ni:uk<l by mutual
consent of the parties thereto.

3. . All provisions of said previous contract not in conflict with 
this agreement are incorporated by reference into and made a part of 
this agreement.

(Continuity of Service)

SECRET

Group 1 • Excluded from automatic downgrading and declassification.



S E C H E r

4. This agreement is effective as of  /_ // /'./.' / / 7______ ^
and shall continue thereafter for __________ tB84Z>-y3aril ,. ■ . l ■ ■ ■ '.’i'-. ■

unless sooner terminated as set forth in yo;-.r previous contract. If 1 
this agreement becomes effective during an overseas assignment 
nothing contained herein shall be construed as extending that assign­
ment beyond its originally contemplated duration or invalidating your 
entitlement to return travel expenses (if applicable) upon completion 
of that assignment.

UNITED STATES GOVERNMENT

nY_______________________________
Contracting Officer

ACCEPTED:

Irving C. Devuono
WITNESS:

APPROVED:

SECRET

Group 1 - Excluded from automatic downgrading and declassification.
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UJaPaiS^?
SECRET 11 1628Z CITE JMWAVE 8135

DIRECTOR

REFt FHB 30-I PARA 44

MR, GRAYSON LYNCH LOST $980.00 OF OFFICIAL FUNDS

DURING TRAINING PHASE OF OPERATION EAGLE. COMPLETE

REPORT WILL FOLLOW AFTER INVESTIGATION

S E C R E T

0T
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MEMORANDUM FOR: Clandestine Services Agent Panel

SUBJECT > : Grayston L. Lynch
Recommendation for Promotion to GS-14

1. I am forwarding with my endorsement the recommen­
dation from JMWAVE that Mr. Grayston Lynch, GS-13, Step 6, 
be promoted to GS-14, Step 3.

2. Mr; Grayston L. Lynch was employed by the Agency in 
February -1961 and has served ns a Career Agent with JMWAVE 
nt the equivalent of grade GS-13 since June 1961. He has an 
excellent record with the Agency and was presented the Intel­
ligence Star for meritorious duty and heroism under hazardous 
conditions performed in tho Spring of 1961. During his entire 
tour with JMWAVE as a Paramilitary Operations Officer he has 
shown strong leadership qualities and has demonstrated out­
standing proficiency in the supervision and management of 
indigenous agents.

3. Based on the foregoing, I strongly recommend that 
Mr. Lynch be promoted to GS-14.

Special Operations Division

red by rr/c" f 

; J .E!:? '':"7 ._____ -

SECRET
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21 April 1967

WSO- 3004MEMORANDUM

TO Chief of Station Distribution:
-1-COS

THRU DCOS/S ' -1-REG (Dummy)
|^?vi_c/so Chrono (Dummy)

FROM Chief, Special Operations Branch 1-C/SO/Pcrs

SUBJECT Promotion Recommendation - Irving C. DEVUONO

1. Irving C. DEVUONO is 43 years of age. He Joined WOFACT 
as a Contract Agent 10 February 1961 after completing 21 years of 
service with the U.S. Army. His last assignment while in the 
Army was a two-year tour of duty In Laos as a captain in the 
Special forces. After a brief training and administrative processing 
period in Headquarters WOFACT, he was assigned to JMWAVE PCS on 
27 August 19G1 as a GS-13 Career Agent. He has been assigned to 
JMWAVE as a Paramilitary Special Operations Officer since that date.

2. DEVUONO is a proficient and competent Operations Officer 
whose performance during his six-year assignment to JAfWAVE has 
continuously shown an outstanding proficiency in the supervision 
and management of indigenous agents. He has used his knowledge and 
experience,- gathered over a 21 year period with the Army, to an 
outstanding degree. He has maintained the morale of his 30 agents 
and kept them at a high level of proficiency by a strong training 
schedule and by planning and implementing operations in the field 
of reconnaissance, caching, deception and Special Operations/ 
intelligence collection operations. During the past eight months 
he has recruited, trained and operationally committed two intelli­
gence collection teams into PBRUMEN. Subject is a hard worker, 
capable administrator and a very able agent handler. He has the 
ability to gain the respect of his agents by his general knowledge 
of tradecraft matters and his ability to plan operations. He is a 
personally rugged Individual and has established good rapport with 
a wide variety of agent types. Subject gets along well with his 
contemporaries. He is presently assigned as a section supervisor 
in the Special Operations Branch and has two officers and one 
secretary under his supervision. He manages and supervises his 
section in an able manner.

SECRET
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3. Subject has been in grade since June 1901. His performance 
to date lias been exceptionally proficient and he is recommended 
highly by the Special Operations Branch. It is the writer's opinion 
that Subject is fully capable of carrying out the assigned duties 
that are commensurate .with a promotion to Grade GS-14,

M
SECRET
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DISPATCH
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CAS JUWI ihDUiM

Chief of St a tion, JMWAVE___________________  
CHAPPIE DYVOUR PERS
IrvlngC. DFVL'Ob'O - Promotion Recommendation

*Ch0N RrQUIRtD ■ RLFlBfllCU

Reference: UTGS-9336, dated 7 April 1067

MiCPOfiiu

I. The referenced dispatch requested the Station's comments 
relative to Subject^sperformance and other qualifications for
promotion consideration. The following is a recommendation 
promotion for Subject to GS-14.

for

2. Subject is 43 years of age. Ke Joined WOFACT as a 
Agent 10 February 1961 after completing 21 years of service

Contract 
with the

D. S. Army. His last assignment while in the Army was a two year 
tour of duty in Laos as a Captain in the Special Forces. After a 
brief training and administrative processing period in Headquarters, 
he was assigned PCS to JMWAVE on 27 August 1961 as a GS-13 Career 
Agent. He has been assigned to JMWAVE as a Paramilitary Special 
Operations Offleer since that date.

3. Subject Is a proficient and competent Operations Officer 
whoso performance during bis six-year assignment to JMWAVE has 
continuously shown an outstanding proficiency in the supervision 
and management of indigenous agents. He has used his knowledge and 
experience, gathered over a 21 year period with the Army, to an 
outstanding degree. He has maintained the morale of his 30 agents 
and kept them at. a high level of proficiency by a strong training 
schedule and by pfenning and implementing operations in the field 
of reconnaissance, caching, deception and Special Operations/ 
intelligence collection operations. During the past eight months 
he has recruited, trained and operationally coouaitted two intelli­
gence collection teams into PBRUML'N. Subject is a hard worker.
cnpnblo administrator and a ’Die rgent handler. He hos the
ability to gain the respect of his agents by his general 
of trndeernft matters and bis ability to plan operations. Is
personally rugged individual nnd has established good rapport vltb

Dis tr Um t ion:
7 - C/WUTACK 

<2 - CA>i Div /contlnred/

ooa Kftneu to tUUUt a

3U:

1^9*4
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a wide variety of agent type* Subjnet wetR along well with, his 
conteapwarlao. Ke is presently assigned as a section supervisor 
in the Special Operations Branch and h.is two officers and one 
secretary under his supervision Ho manages and supervises his 
section ia an able manner.

4. Subject has becn\iti yrsde since June 1961, His performance 
to date has been exceptionally proficient and he la highly 
reconaeaded by JWAVK, fl current fitness report was submitted 
by UPjT-18424, dated 20 March 19u7. It is the station’s opinion 
that Subject is fully capable of carrying out the assigned duties 
that arc connnens urate with o promotion to Grade CS-14.

Edmund K. GENNARO

Irtl «H*a»*4 »«>noH
ft.tllincA’vii"

5 F C P r ?
RYBAT [□



C Eur?H

Mr. Irving C. uovuono

Dear Mr. Dovunno:

Reference io made to your, contract with the United Staton Govern­
ment, an represented by tho Codtractin;; Officer, effective 1 Juno 1961, 
as aniendod,

Effective 13 August 1967, said contract, as amended, in further 
amended by revising the first sentence of paragraph throo (3) entitled 
"Compensation and Taxoo" to read as follows:

"For your eorviceo as a Career Agent, you will bo compen­
sated at a basic salary of $16,152, the equivalent of a CS-14/3."

All other terms and conditions of said contract, as amended, remain 
in full force and effect.

UNITED STATES GOVERNMENT

BY____________________ ____________
Contracting Officer



cECH ET/RY MT

Chief of Station, JU?AVE

Chief. KOTACK

Chappie/Pers Irving C. DEVUONO

The EOTACK Personnel Counit tee recently coapleted a 
promotion review of lUJEiiEL contract personnel at grade 
GS-13 equivalent, which induced Irving C. DaVUOKO. Bhllo 
no recedeti«Jr.tion wnn mnde for DEVUONO during tula review, 
SOTACK would Appreciate your caareehtB relative to bis per­
formance and other qualiflent ions for promotion consideration.

Homer D. SKETTSilT

Distribution:
2 - COS, J6IBAV1!

ITG8-930O

6£CRhT/BmT

Distribution: SOD/PERS
Orig. & 1 - Addressee <

1 .. fr/pers 
1 - c/san/on 
1 - C/SOiyFSWH/PERS 
1 _ son?puts 
1 - SOD/RI C/80D/CB 
1 - CHHONO

C/M/58

J.R. Shields

$ ^Wi957

star 4321



SECRET

U)

Fk .0 TRANSMITTAL - FITNESS REPOR;,

T"m following Item* of the Flfnot 

SECTION A, Item* 1, 6, ond J 

SECTION 0, Item* 1, 2. and 3

instruction:i

Report will NOT kt completed by field personnel preparing the report for transmitted to Heudqwarterti

(Only tn fr^rii to 'Typ'd er Pt inf rd Heme end Slinxfure*)

1 C J c r t> T I r r T HA r 1 H A V R sr CN 
j T^.t riTirESD REPORT

DATE 
1 December 1966

fTFlfl t‘fu MrHNTm Name AND SIGNATURE op employed 
(In ffemidunrm) . / <

Irving''Cl DEVUONO
! *- 1 ' L* T IP r THAT, EXCEPT POM ITEMS OM| T T tO U«P>* * T M»j A 30 VC 1Nft T RUC T ’ ON 3, A i^U I T LM5 APPEARING ON THS ATTACHED PIT’ 

• t» REPORT MAVS BEEN COMPLETED UMO6A F*.$V->>l9h'ft OP CURRENT IN J T HOC Fl ONI OR REGULA t ION#

2AT«

1 December 1966

17 March 1967

TYPED OR AAiRfej/ «*Mt ANO SIGNATURE OP SUPERVISOR (tn pafnduttym)

Hugh DENDY /^^ &^(T
1 YPED OR PRINT «i? «AM£ AND SIGN A TURF 'OP REVIEWING OFFICIAL (h p«ewdmyv0

SPECIAL NOTE i

Fid'wss Reports must be prepared with due regard fa* t^c-uriiy considerations, For example, in tho cote of administrative and support 
peve^vtnel arid others whose outlet do not In themsel-ns-s repeal sources of information ana methods of operation, it Is normally expected 
ftt* a complete und realistic statement el specific &^ ws may U reported In Section B- However, the nature, source, purpose or dispo* 
srt.-^n of information or operations will not be incited*'*.. On the other bond, the position titles and description of specific duties of 
ermam other employees may jeopardise security cr^d s hould not be fully reported on this form. In these coses, general statements of 
spe<crhc duties will bo included In Section 0 indicative rhe level of responsibility, ■

SECRET



SECRET

FITNESS REPORT
feMFLortr 5t»fAL NMMntn |

SECTION A GENIAL
t. NA»^ (Leal) (flrat) (Middle) RinjjT stl

A Juno z3 nc. I
•m 0- so |

». OFFICIAL POSITION r t r u e

Qaroor Agont
,l.(.'l’»'QN/nn OF ASSIGNMENT

; T?A’}/coa cuWhV^T,ON
• . CHFC* 111 TYPR OF AFPQl^fMENT ;’rur;t«»ir.4 <xi type of RtPQKT

I c \«t ka | • n e 9r h vh j TCMrOWAHY. ' ilblfiil |«RA»» iohmtny surpnuisonl

f C * ac « n-pno V i# JOn * L (S*a hiatn^ttata • Seclim C) _ • -A I annual [ri a»s IQ N U k N r C M PL O V F, r 1

^RCl*L.ISj*cllWr
tl. OAT« REPORT OUfi IM O,P. 'UNHUOR TINO Ft Riop (Frjp. 1' 1 January lyuu - 31 December 1908 1
SECTION B PERFORMANCE EVALUATION

^ * Weak ■ Performance ranges from wholly IncJequote tc tlighiy toss than sofisfactory. A rating In this category requires 1
positive remedial action. The nature of th* octtot'wulil range from counseling, to further training, to placing on 1 
probation, to reassignment or to separation. Dbk’Im 'ration taken or proposed In Section C« 1

A • Aiuvstt Performance meets all requirements. It Is entirely lufinhjctory and Is characterised neither by deficiency nor | 
excellence* 1

P • El?lj£*’2! Performance is mor* than satisfactory. Ostltsd renwh ar* being produced In a proficient manner, I

$ ‘ $?$M Performance Is character!led by exceptional pfohciim.7.. 1

0 • Out standing Performance Is so exceptional In relation to requtrannnte of the work and In comparison la the performance of I
others doing similar work os to warfont special rernprihan. 1

■ ■ SPECIFIC H '^£5 ' ' I
Lisi up to *h of !ho most Important specific duties performed during fht^imj period. Insert rating letter which beat describes the I 
manner tn which employee performs EACH specific duty. C >nsider OML^ effectiveness in performance of that duty. All employees I 
with supervisory reeponsibillfiee.MUST be rated on their ability to smiwt.se (indie al• numhat of •mpli*ree« aupatvtaad). I

specific burr no. । Supervisee 2o Field Ageots ajJ tttd WU7ACT pvrHunnwl »«two I 
engaged io Special Operations mlasions. Th© Agents comprise cress te"«" 
of 4 SO Infiltration Craft, 2 SO Infiltration Teams, and a Special g I 
Alert Team.These Agents perform over^t-ar infiltratinn,exflltratlo :, |

«ptcir:c cwt* no. a ana cacniag operations iat.‘. 4 denied Urea (H5HDHEH)t" MtiW 1
Supervises the training of 33 Field Agents in opcrat lo iL" rE“ I 

of small craft and all related activiti?^, PH operational techniqu jb I 
j^JfJt^rifevelopB operationiT plaM iMfro^raffi^ forTpociftrI 

SO Operations. Tests and evaluates new «M-ip<aoat and techniques . v«T»e» i 
for possible use by SO Branch or other Station activities. S I

speciFic PuTY^toTA AdiainiatorB All pdf&bifnol Lj?J 

for 25 Field' Agents. Bondies real eettt«, 
for 25 Field Agents.

subsistence and .logistic
R A T INO 1 

s'-"”1* 

p

JFECIriC DUTY NO. B. . ' RA TINO I
LfTTSH 1

specific duty no. a

OVERALL PERFORMANCE IN Ce*«ENT POSITION

Taka into account everything, about the employee which Influence* hit vlhn'^wett tn hi* turf ant petition tach a* par* 
formanca el specific duties, productivity, conduct on job, cocperat*v»ne.«.% tWintni par tonal hitiii at habna, and 
particular limitation! or tolents. Based on your knowledge of employ**'* n*MJ feziF**an<« d^mg im rating period, 
place the letter in the rating bo* corresponding to the statement which me*! m<;w*in4 reflects his level at s#fi<MB»sMs.

’*“ 45 u,< **«*«ow» totnoM# SECRET



SECRET
>n ft I >"f t

SECTIONC NARRATIVE COMMENTS
Indicote Bi^nlHcOnf il««*<g>hi or w»oLn»»t»t tlomon M»o»od in cvMtnl ppliHftn Urging In proper prip*tli*« Iheit »<lotien»Hlp to 

■ ovroll p»»>otmonr», Slo<» *vgg»lllofl» mojo iof l<"pio»#i"»nl of *o»k p*»f»/«*'j»iG^ve tee wr on Jot ion a lot hoininy. Corvnonf 
0n foreign longvog# cat"p»t«ne»( i( «#qv»»oj lot <«»»•«♦ petition. Amplify o» pvplum rufingt $;»»n in SecHon 6 to provide boat 
boats foe determining futt/'e pee Bonnet o<_l<on. Mofu,er q/ peHotmont. ♦©< (*wj’.«H9l or *vr*f*'_*£ST Jv»>«B oo«l coat C on auO V tH 9 « a 
taJhtJL*XJ>X**X»*M*X^»^^lWA'WllL<^iJvnJ/. m-yat I^'_CO22”’*”’’^ tmeAj to tomplotZ’

Section C, oftoch o a.poryio tkeet olp<ipe».,Dii/i (1^ Xh© ) OFIOU Of TH 1'6 FCfOri GlJbjCCt 1)80 
continued to ohou an outstanding proficiency in the supervision of tho 
Field Agents under bls control. Ho Ima continued to saintatn tho morale 
of his agents and to hoop them at a high level of proficiency by a strong 
training schedule and by planning and executing outstanding operations 
in the field of rcconnaIssaneo, deception, and Special Operations Teams. 
During the last four months he has also had tho responsibility of forming 
and training three additional Infiltration Craft Crews. Subject formed 
two Special Operations Infiltration/Exfiltratlon Teams and conducted one 
infil/exfil operation into roi’JJHEN. Subject baa remained active in testing 

■ hew equipment and techniques for possible use by the Station. Subject has 
an excellent concept of Special Operations-PH techniques and acta as 
adyisor to Chief of Special Or erat ions Branch on PM tyre activities in 
Sj*ocial Operations. Subject continues to provide reports on exile activi­
ties io all areas nod is constantly pushing hie Agents io this field. 
Ho1is a hard worker and is a capable administrator and supervisor.Ho 
knows his job, does not need close supervision and has shown ability to 
branch out into other fields of SOFACT activities. Be is cost and 
security conscious and has shown that ho is effective in the use of 
personnel, space, equipment and operational funds.

SECTION 0 CERTIFICATION ANO COMMENTS
! 1. BY EMPLOYEE
। I i ceariFY that i n*ve teen sections a. a. mo c or rmt REf*oftr

; DMB1 |;M.l^z piqh*"i“!' nr rM«*>.o,rc

2. 1 BY SVP/i«VJSOR
! MONTH} EMPLOVKn MAS Bttn 

UNDER M7 SURfRVlilON

18 Months
IP Tint REPORT HA} HOT &<EN tNOWN to RMPLOrtg, OlVfi EXPLANATION

OATS 1 ’

1] Dwsbor 1966
OFFICIAL ItUt OP IdPtRyilOR ,' T f PP D OR PRIN’ID NAME AND SIONAfuRf
Chief, Special Orerationa /’/ Geor^a 3. French, Jr, 

Branch ( (nlpiod In psr^o on F14. Trona.
3. 1 BY REVIEWING OFFICIAL
COMMENT} OP R8Yir*lNQ OFflCiAl

; The Reviewing Officer has been closely associated with Subject 
daring the entire period of his assignment to this Station and concurs 
in the Rating Officer’s evaluation of Subject’s handling of specific 
duties as well as the narrative comments. As a result of this close 
personal contact with Subject and observation of bls day-to-day 
bandling of operations 1 situations, the Reviewing Officer considers 
{Subject to be one of the cost capable and well qualified senior 
special operations officers at this Station. Please see Subject’s 
three previous Fltneaa deports for additional comments on Subject’s 
performance at this Station.

0*1 8 1 qrFu'iH, Tif 1 t Of <>f »ir«<t»n O»»'(!»L /t>^ .7^44*1 ’ Bj mMWM®1! » im > * ' v«B
I ' (alpAd la pseudo an OJ. >im.)

117 yArah 1%?’ Deputy Chief of Station .
SECRET
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SECRET

FITNESS REPORT
V.V*<C’H M RlAt NUMBER

Career Agent
SECTIONA___________________________ ______ GENERAL
I, P»*MF * (L*i1) (flrail (Muhtl?) \ •• 04 r t: of Q|R T M [>. SEM fr S**vf ?• SO

DWCi;C_ Irvlnk- ; 14 Ju" 1923 M 8s-13
e. op

TTm

H, 04

FlClAl POSITION TITIR I 7. OFF.’ Oi V .* n * OF A SS10 NMF. ST 4. C U <<» X T 5 T A T 10 N

FCK IJII TYPE OF APPOINT ME NT J tO. CHECK IX) TYPE OF RE PORT
CAREER j ■ inE#EMV« J j TEMPORARY j ’ INITIAL f______ < LA »i CSMCN Y 1 uPCRV150 R

CAR ger.pro vision al (S»» lr>»tfu<llorn> • Section C) ‘X i«NNUAL j *3M4nmint KmplOvcc

IPKCIAL (Spicl/rJf | I SPECIAL (SlWitv):

ft REPORT OUEINO;P. ;U. RE P0»TlNOpERIOO (From- W/

I 01 July 1965 - 31 Dec 1965
SECTION B___________________________PERFORMANCE EVALUATION_____________________________________
* * KfSll P*rformonco rang** Oom wholly inad*quat* to slightly l«n than satisfactory. A rating in this category requires

positive remedial action. The nature of the action could tong* from counseling, to further training, to placing on ’ 
probation, to reassignment or to separation. Oescrib* action token or.proposed in Sectien C. z

A *- AftWls Performance meets oil requirements. It is entirely satisfactory and Is characterised neither by deficiency nor
oscellenco.

P * Hf^^^J1.* Performance Is more than satisfactory. Desired results are being produced in a proficient manner.

S • Strong Performance Is characterised by exceptional proficiency.

0 * fetll’fL^S Performance Is so exceptional in relation to requirements of the work and in comparison to the performance of 
other# doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the rating period. Insert rating letter which best dos 
manner in which employee performs EACK specific duty. Consider ONLY effectiveness in performance of that duty. All 
with supervisory responsibilities MUST be rated on their ability to supervise Gn.«c»t» number Q< •mpierm M;v»»n»d). 

jpeciricour. no. i

Supervises a 30-man Indigenous Commando Group.

crib*# th* 
Employ** #

RATING 
LETTER-

s

SPECIFIC DUTY NO. *
Maintains the training of the group at a proficient level in 
weapons, tactics, pro-striko rehearsals and related activities.

R 4 TING 
LETTER

s,
SPECIFIC DUTY NO. 3 ; RATING

Develops operational concepts for infiltrations/exftitrations, : LETTtR
raids, caching and rescue operations and prepares operational j

___pJ.ans for sa.mej_ ___
SPECIFIC DUTY NO. 4 • . • .. ^ * . RATING

Reporting to include operational, contact and monthly reports, ; 
and other required correspondence. ' P

SPECIFIC OUT Y NO. 5 * RATING

Case Officer for one FI Reporting Agent to include handling, 
reporting and guidance of Agont. . S

SPECIFIC DUTY NO. 0 . PAYING

OVERALL PERFORMANCE IN CURRENT POSITION

Tok* Imo account • *•**’ 
formoRC* ol specific Ob '".Ji
pi

45 SECRET



SECRET

SECTION C NARRATIVE COMMENTS

in the u*fol pc

ctencc, •• repaired lot current position. Amplify or erploin rating* given in 5 
>rc personnel action. Manner of performance of managerial or tuprirno't dot 
P^c^'j equipment ond fundi, mutt bo commented on, if applicable. If e*t'O ip

best

Section C, attoch o iepoiote sheet of poper.

Subject has been under my supervision for approximately 6 months 
During this period he has shown an outstanding proficiency in the 
supervision of his Commando Group. Jie is responsible for the 
logistical support, maintenance, planning and operations of the

! group and must also maintain their motivation and moral. As a result 
of ' the stand-down in PM activities at this Station, one of his major

! duties has been keeping his group motivated and happy. Subject has
I performed these tasks in a very professional manner; he has shown
' strong leadership qualities and a definite ability to adapt to
! difficult and frustrating changes In the operational climate.' 

Subject has had the additional duty of handling an FI Agent for
। the Station^ He has spent long hours on this activity and has shown 
j that he is fully capable of broadening his scope of activities to 
। otticr fields besides the supervision of a commando group. He. is 

cost and security conscious and has shown that he is effective in 
.the use of personnel, space, equipment and operational funds.

SECTION 0 CERTIFICATION AND COMMENTS 
BY EMPLOYEE

1 17 February 1966 J /e/ Irving C
2.; 1 i

I CERTIFY THAT I HAVE SEEN SECTIONS A, B. ANO C OF THIS RETORT

PtTOO (signed in pseudo on Field Trannrittal)
BY SUPERVISOR

MONTHS EMPLOYE? HAS BEEN 
UNOen MV SUPERVISION

6 Months
DATE

17 ^eb. 1966

riON

3.

IFFICIAL TITLE OF SUPEBviJOR i T » PfD OS FPHT ED N AME ANO SlQNA T URE .

Chief, Special Operations /c/ f“ ^LNDY
Branch i (aigred in pseudo cn Fid. Trans
BY REVIEWING OFFICIAL - ~

See Attachment.

DAYE

1 19;Febru£.ry 1966

official

Deputy Chief of Station . f
ck J. ST

' SECRET



A t tachmcnt

Section D., 3.

This is the third Fitness Report prepared on Subject, 
since his assignment to this Station. The comments set forth 
on the two previous Fitness Reports by the Reviewing Officer 
and the Chief of Station are in the main still applicable. The 
Reviewing Officer has been most favorably impressed with Subject's 
performance in his present position. Subject has continued to 
perform his job in his usual competent, dependable and professional 
manner. The Reviewing Officer shares the Rating Officer's high 
opinion of Subject’s performance and there is no doubt that 
Subject has contributed significantly to the Station's activities. 
Subject’s over-all performance continues to warrant an evaluation 
of Strong.

Deputy Chief of Station

SECRET
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SECRET

FIELD TRANSMITTAL - FITNESS REPORT

INSTRUCTIONS

Tho following Item e of tho Fitness Report will NOT bo completed by field personnel preporing tho report for tronemitted to Hood^wortore: 

SECTION A, Item* 1, 6, ond 1

; I CERTIFY THAT I HAVE SEEN 
I THIS FITNESS REPORT

Fitness Report mutt bo prepared with duo regard for security consideration*.  Fat example, in the cose of administrative and support 
personnel and others whose auties do not in themselves reveal source*  of information ana methods of operation, it is normally expected 
that d complete and realistic statement of specific duties may be reported in Section B- However, the nature, source, purpose or dispo­
sition of information or operations will not be included. On the other hand, the position titles ond description of specific duties of 
certain other employees may jeopardise security and should not be fully reported on this form. In those cases, general statements of 
specific duties will ba included in Section B indicating the level of responsibility.

* SECTION D, Item# 1, 2, end 3 (Only in respect to *Typed of Printed ftaoe ond Signature9)

form jC
4-02 430 OBSOLETE PREVIOUS COITION*. SECRET
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SECRET 
(ISen fill*'/ In)

1 EMPLOfEF. SERIAL NVVetR
1 FITNESS REPORT

JSECTION A GENERAL
1 1. NAMG (t.A^t) iFIrrt.l (Middle)

DEVOONO. Irvins C.
a. oatr or oirtm jt. sum 

06-l4-23 1 M
4. GRAOC j

1 «. umciAL POSITION TITUS 7. or r/niv.’0R OF ASSIGNMENT 9. CURR’ 'I T *, T ATION 

JMWAVE
| I J. CHI CK IM) TYPE OP APPOINTMENT 10. CHECH HO TYPU CF REPORT
1 1 CAwr.cn | ' [nuscrvc j J temporary INITIAL. I PMIIISNMdNT tlll'CWIJOR

C AHCKN'PROVltiONAL' l See-rnim'lhn# • Section O ANNUAL iRCAGSIOnMCNT vuevo* cc

I 1 irccutopNiw: . Career Agont SPECIAL fSprih);
। 11 1. U A T C RK POR T DUE «N O.P.

1
IS. RI

01
.PORTING PCRICO (Frum- to*) 

October 1963 - 30 Juno 1965
(SECTION B PERFORMANCE EVALUATION

1| *’ Kjtpk Performance ranges from wholly Inadequate to slightly lets than satisfactory. A fating In this category require*
i| positive remedial action. The nature of tho action could tango from counseling, to further training, to placing on '

1 probation, to reassignment or to separation. Describe action token or proposed In Section C.

’[ A • £41’lv.olt Performance meets all requirement s. It is entirely satisfactory and Is characterised neither by deficiency nor
| axcollonco.

I P ’ CfiUshy!? Performance is more than satisfactory. Desired results ore being produced In a proficient monnor.

I ^ • Strong Performance is character!sod by exceptional proficiency.
,| 0 • Out standing Performance Is so exceptional In relation to requirements of the work and in comparison to tho performance of
1 others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
It.1st up to six of tho most Important specific duties performed during tho rating period. Insert rating letter which best describes the 
(manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
■ with supervisory responsibilities MUST bo rated on their ability to supervise Onjicur nur.brr of •mpte>yg»» wtvtmi).

(specific DUTY NO. .1

| Supervises a 40 man Indigenous Commando Group
R KT ING 
LETTER

s
(SPECIFIC duty NO. 3 ,
I Develops operational concepts for in/oxftitration, raids.
1 caching and rescue operations and prepares operational plans
1 for same.

RATING 
LSTtfiR

s
[specific DUTY NO. J

I Supervises Real Estate, Materiel, and Subsistence Support j
I relating to the group. i
I 5 • 1

RAT INQ 
LETTER

p

[specific DUTY NO. 4 RAT ING

[specific DUTY NO. 9 « *nso 
LETTER

JPF.CiriC OUTT NO. a

■1

RA’ INO 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION i

Toko Into occount everything obout the employee which influences his effectiveness in his current position such as per* | 
formonce of specific duties, productivity, conduct on job, cooperotlvene 9 s, pertinent perianal traits or habits, ond 
parilcu>or limitations or talents. Based on your knowledge of employee*# Overall performance during the rating period,’ 
place the letter in the rating bos corresponding ro the statement which most accurately reflects his level of-parformance. J

s

Hl*4 45 OBIOU8U PR E VIOU# * Ol T IOmS.
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SECRET

SECTION C NARRATIVE COMMENTS
Irtish ship Io

overoll pnwmtince, Glut® lumois^i wr-zp, fur Improrinunl of work porfarmancn, Olw rpezr'oori'l'illona for Iniiiib^. Como 
on foreign fongyngp cornpftfoncOr ff r9^U‘<'^ fur '.zierrt position. Amplify or oxplain rallrojO nitron In Saurian II to proviso boa 
basis for dolor mining futuro psrwansl ocTzaru, f/wwr of porformonco of managerial or soporzloory duller must bo dptaHbad, I 
oppllcdbla, '

Subject contliiueH to demonstrate a decided proficiency In the 
supervision of the type of unit for which ho has responsibility. 
His men respect him a.'^d follow his orders readily. Subject 
officer is loyal and ^curity minded. Ho is resourceful, acts 
with initiative and delegates responsibility, Hu is cost conscious 
Subject is capable of handling larger units of indigenous commandos 
Ho thinks clearly and is a versatilo individual in the PM fiold.

SECTION 0

I CE^Tir ,

CERTIFICATION AND COMMENTS
BY EMPLOYEE

‘T! HAVE SEEN SECTIONS A, n. Alto C OF THIS PEPORT

2. ; •
MONTHS PMHOfliC MAS OKKN 
UNDER MY SUPERVISION

PEVIIOMO /S/_______________________
_ BY SUPERVISOR_______________ _________________

HAS HOTBKKH SHOWN TO EMPLOTKCjolVC R z. PL A rt A T ION

DATE THiX OF SUPERVISOR

3. BY REVIEWING OFFICIAL
Stanley It. ZAMKA

OMMENTS OP REVIEWING OPPICM

See Attachment

We*’ S8'
' Deputy Chief of Station j fr^.iPrig> j. mnsz

SECRET



Attachment

Section D., 3.

The Reviewing Officer is familiar with Subject’s performance 
based primarily on discussions with Subject and Subject’s super­
visor, detailed examination of Subject’s operational plans, . 
general observation of Subject during the past four years and a . 
first hand knowledge'of the results of operations conducted under 
Subject’s guidance. Subject is a hard-working, dedicated officer 
who has a knack for getting tilings done in the operational field. 
Subject is exceptionally well qualified for the Job he is doing. 
Additionally, Subject has a flair for getting along with the 
members of the Commando Group without losing objectivity. 
Subject’s operational planning is sound and complete in all details. 
Subject is completely self-sufficient in operational command and 
agent relationship situations. Subject’s performance at this 
Station clearly warrants an over-all evacation of Strong.

SECRET
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25 November I96U

MEMORANDUM FOR: Chief, Personnel Operations Division

FROM : Executive Secretary, Honor and Merit Attards 
Board —-

: Custody of the Hon or.-Award presented to

. Due to security restrictions, the Honor and Merit Awards 

Board is acting as custodian of the Honor Award and related 

papers listed below: Intelligence Star
Intelligence Star Certificate

When security restrictions no longer prevail/ the avordee 

may obtain his award by calling the Secretariat.

Distribution:
Orig. - Subject's CPF

1 - Subject's Division Chief 
1 - HMAB Cose File

SECRET I

SUBJECT



BIUES’ TOR 'HIE DIRECTOR o/C ENTK AL INTELLIGENCE

Graystcn L. Lynch, Captain, U. S. Array (retired). Career Agent, 

DDPfCAStalf.'Cj.B Equivalent 

Recommended for Intelligence Star

Captain Lynch v/aa employed by another government agency 

prior to tise Cuban invasion. During the preparations lor the Cuban 

invasion. Captain Lynch wao granted Agent status with CIA vzlth the 

understanding he would return to hia parent agency at Ilie comple­

tion ox the project. Ths-koard recommends that ho bo av/arded the 

Intelligence Star for hio activities under fii-.o on 16-17 April 1761. 

Ho personally led thobcach reconnaissance party o:: tho'night of 

16 April and succeeded in placing beach markers in preparation for 

the landin';. On 17 April, his ship was beoedged by an air attack. 

He was successful in leading the convoy to a point off tho beach, 

during which time gunfire from hln vessel destroyed tv/o of the 

attacking aircraft. During the period 22-24 April, Captain Lynch 

led a team of three1 back to the objcctivo aMi-tuiJ^reacued nlna sur­

vivors ei the invasion forces. 'V
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Irving C. DEW OXO

ORANDUM

TO: D/C

Ch.
Ch

Cai 
C.;. 
Ch i 
Chi •o:

SO

FROM: Chid of Station:

SUBJECT: Commendation for < 
in HUBBARD I/I I

wch-io

1 to;

1 - REC-
1 - WCH C

The Chief of Static

siblc to carry 
in a swift and

out the exfiltration 
flawless Manner.

■ r

RD/11 
cor.cei

ommander of 
the

SO: Please extend to 
“personnel 

ions the

pride in the fact that despite conside fiicultics it w 
blc group of

2 • Ch^-' 
group and to t 
the HUBBARD/11
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CONFIDENTIAL
<M™ fiH.-.i In)

Complete in duplicate. The data recorded on this form is essential in determining travel expense ■able in connection with leave
at government expense, overseas duty,return to residence upon separation, and for providing current residence and dependency infer* 
motion required in the event of an employee emergency. Theoriginalcfthis formwill be filed in the employee s official per sonneI folder

RESIDENCE DATA
JJ6M3-7989

DENCE

JaistteviUe.N.C,
abroad)

(It appointed

Victoria,Texas I WW iCT&a.^
XT

MARITAL STATUS (Chach ^a)

IF MARRIED, PLACE OF MARRIAGE .
[ Hou8ton,Tew

DATE OF MARRIAGE 
26 Apr U5

IF DIVORCED, PLACE OF DIVORCE DECREE DATE OF DECREE

IF WIDOWED. PLACE SPOUSE DIED DATE SPOUSE DIED

IF PREVIOUSLY MARRIED, INDICATE NAME(S) OF SPOUSE, REASON(S) FOR TERMINATION, AND DATE(S)

»• 1 1 MEMBERS OF FAMILY

HE ORGANIZATION-

NAME OP SPOUSE '

Jane.tte K Lyneh
ADDRESS CVo.» $lr»»f. City, Zona, Stata) 

: 8301 SW 155 Ter,Miami,Fla
T ELE PHONE NO.

235-^512
NAMES OF CHILDREN

Sharon Ann Lynch 
1 Jeffrey Lee Lynch 
। Robert Thomas Lynch

ADDRESS .
Same as above 
(tun . '
nu n.

sex 
F

M 
H

DATE OF BIRTH 
3 Sep W 
U Apr h9

11 Jan 5b

NAME OF FATHER (Or mala guardian)

' Henry ThAmas Lynch .
ADDRESS .

Deceased
TELEPHONE NO.

NAME OF MOT HER (Or tamala Guardian} 

! Ruby Lynch-
ADDRESS

Rt l.Box L6-A Victoria,Texas
TELEPHONE NO. ’

QUIRED IN AN EMERGENCY. ,„. _, । , Wife only
PERMN TO BE NOTIFIED IN CASE.^-^^0^^

NAME (Mt.. Mf -, Mlaa) (Last'

HOME ADDRESS GVo., Slw»t,,C*'—"
t a ■

ENSION

Hone
BOVE WITH ot ortantaa’

NO

OOES THIS INDIVIDUAL UNO'

NO

The persons nomed in item 3 above may aUo be notified in cote of emergency. If such notification is not desirable because of
health or other reasons, please so state initem 6 on the >e*jr»e side of this form

nr>E

CURRENT RESIDENCE AND DEPENDENCY REPORT

CONFIDENTIAL



CONFIDENTIAL
lUh-n lilhnl In)

s. VOLUNTARY ENTRIES
Experience’in the handling of employee 

cotes the settlement of estate and finant 
or attorney in the event of your di lability

INIJICAII. NAME AND AOOPE59 OF ANT B 
COUNTS ARE CARRIED.

■ ; Porrino-Cutler Rid

emergencies has ihow^ that the absence of certain personal data o.’ten delays and c^mpli- 
tai matters. The information requested in this section may prove very useful to f'^ family 

or death and wi 11 be di sc 1 osed on ly when circumstances warrant.

AN* ING INSTITUTIONS WITH WHICH YOU HAVE ACCOUNTS AND THE NAMES IN WHlC M THE AC-

U« Bank,Perrina,Fla - Gray#ton L and JanatU K Lynch

HAVE YOU COMPLETED A LAST WILL AN

With wife
5 TESTAMENT’ QJ] YES | j NO. (If "Yat* whir* It document located?)

HAVE YOU PRfVLANNED AN ARRANGED
Q r» NOt nam

GUARDIANSHIP OF YOUR CHILDREN IN CASE OF COMMON DISASTER TO BOTH PARENTS’ 
a(e) and oddtaaa)

HAVE YOU EXECUTED A POWER OF ATTO 

i ; Wife
nNEYf YES £Z3 NO' (H *Y*3*.» who poitaaa tha t>owor ot attomay*)

4. . AOQITtON/IL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

SiC NEO A T

Mhal,Fl*
CATE ISIGNATURE y y

6 Apr 6U . "

CONFIDENTIAL



CIAMlflCAIli^i proci^ng Acne*

"? Chief of Suit
______ I
J WAVE

MAOKTO KX INNMNO

NO INPt*lb» MV^'tfO

INFO. ONLY QUAimro MJt 
CAN JUDGE INDEXING

FROM 1mm - toOil Ice ot Kluaacc

“IIC' Irving G. DEVWW - l?e2 Income Tax liability
MICROFILM

«ric« nwitto • stmiNcts

1. Reference is made to Subject's 1962 covert income tax return 
, which reflects an outstanding tax liability of-$2,36^.69* To date 

no payment has been received. Tae return was filed with the Covert
Unit of Internal Revenue Service without payment. Headquarters has .

necessity of either revealing Subject’s

been requested by IRS to furnish information as to when payment of the 
tax liability.can be expected.

2. In oixler to preclude the
true name and address to IRS or accepting, service of a levy, It is requested 
that DEVUONO be contacted and requested to forward his remittance for the 
tax liability to Headquarters as soon ns possible. He should be reminded 
that checks in payment of covert tax liabilities are to be made out to a 
fictitious payee. An early reply' io requested.

Distribution:
DOHA B. PERUECKY

I CIO5J REFERENCE TO DiVAHCM J1MKX ANO NUMBER

tics - ?12o

curt

■! RFC hm

1 ClAMlFKANON

S-E-C-H-E-T
MQ3 rm NUMBER I



1 September 1964

MEMORANDUM FOR: Chief, PERSONNEL

SUBJECT Insurance for Irving C. DEVUONO

1. Irving C. DEVUONO, a career agent with PM, is interested 
in acquiring the term Insurance which KUBARK has available for 
persons in DEVUONO's category.

2. Please forward the necessary applications and informa­
tion on this subject to Aubrey K. PAUKERT/PM for passage to 
DEVUONO. .

PAUKERT/hko/211

Dis tribution:
Orig - Addressee

1 - Typing chrono
1 - DEVUONO file.



14-00000

j

c?

MX :;o

Date-O? "-^1
Births.; .JPraii■t ; i Salary .•4-r-,' -

ku-iuxa •

■ (C ihC» APP^GPaXAES
" Ei-

Female 1 j

SLOCK)
Full-time employee

Yea Fj, No i ■

\ LU

o,

20

Authority to Mw Payroll Deductions

I hereby authorize-you to deduct the cut or

' from my calory starting with tho pay period beginning

par pay period-.

Checo deductions are to continue until terminated by me in writing

r

graVstox |„ 
J AM. TI E K. |

11>. 631

Idim

-4..

•:0u3 iu,o&to* .109-6



14-00000



3 June 1964

I MEMORANDUM FOR: C/WH/BfcF 

SUBJECT Federal Income Taxes
I Irving C. DEVUONO (P), Contract Employee

1 1. During hie recent visit to Headquarters, DEVUONO raised questions
1 concerning his Federal income tax returns and Interest allegedly duo for 

income received during calendar year 1962, He stated he had filed covert 
returns for 1961 an! 1963 and that he would file a covert return for 1964. He 
had previously been advised that ho owed interest on his 1962 income in the_  
amount of $165. 54. He stated that this was not correct as the verbal tnstruc- 

; tione given him b .■ Mr. Robert Bladergroen of OGC were followed by him when 
1 he filed his 1962 covert return. According to DEVUONO , Bladergroen discussed 
j tax matters with him during a visit to JMWAVE sometime in April 1963.

2. As I was not previously acquainted with the facts in DEVUONO’s case, 
| I did not attempt to judge it nor to promise him that it xouH be resolved to 
i his satisfaction. I did. however, inform him we would investigate the matter 
J and would officially advise the Station of the decision. Therefore, please 

initiate appropriate action with the covert tax people and the Office of General 
; Counsel (Mr. -Bladergroen) to set this matter at rest. Informally, Bladergroen 
I informs me that he recalls hia conversations with DEVUONO and that DEVUONO 
; either did not understand his instructions or chose to disregard them. I believe 
1 Mro. O'Leary, and at least one other member of her staff with whom DEVUONO 
1 consulted during hla visit can assist in resolving this matter. 1 do not find any 
,' correspondence in his Personnel Folder other than a copy of a cable, IN 57726, 
I dated 12 June 1963, bearing on this Subject.

Charles J. Francia 
DC/WH/SS



"I hereby certify that tuis io nu accurate Btwuury of

ny (our) income tax return for the year 19 ^ p filed with
the District Director in ^b&jfa^'j^^^^Y^^^ that the 

tai duo shown thereto wa#r romitted in full by ns, and that

any future adjustment it, payments or rotunda to relation to

the return will bo reported promptly by m to Headquartered



SECRET 202146Z

WAVE CITE DIR 22598

TYPIC PERS

REF DI» ,5S^ ,

IRVING C. DEVUONO AWARD CEREMONY SCHEDULED FOR 12 NOON 27

MAY. PLS CONFIRM HIS AVAILABILITY BY CABLE.

S E C RET

END OF MESSAGE

(SOUP I- EXCLUDED FROM AUTOMATIC DOWNGRADING AND DECLASSIFICATION



14-00000

.Grays txa... Leroy______ LSX-1B—79Sy _
c‘* o

FayotUTlllSjS.C.

c Victoria,Texas i 8301 sim 155 Ter, Klaal ,71a
marital status

2$ Apr L5
DATE or OCC«T€

MEMBERS OF FAMILY
NAME OP SPOUSE

Janette X Lynah

Sharon Ann Lyech 
Jeffrey Lee Lynch 
Robert Ttau lynch

I 8J01 SW 155 Ter,MiaaiJFla 
j ACTRESS

Saea as above
' bob

235-4512 _

p 
H 
M

3 Sep U 
U Apr b?

11 Jan Sb

_BubX_X^Mft_
WHAT MEMBERtSk Z.9 *

BUSINESS AOO&rnTA

I ADDRESS

^Deceased

_Rtl,BoxU6-A Vic to ria, Texas

TELEPHONE NO.

TELEPHONE NO.

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY 
i-aat-Firal-MiJdlo) RE L A f IONSHIP

4B»a1

Sona

its ;J MAKE DECISIONS ON TOUR BE MA LP t (It “No* ^Iw name and addrott of parton, if

NO i V

NO 1

Th# persons naa^C is act ? ajove may also be notified in case of emergency. If Such notification is not desirable because of 
health or other f«j<Ki, ^*s>« so state in item 6 on the reverse side of this form.

F ;d ' CONTINUED ON HF.VE.nSF. SIDE

CURRENT RESIDENCE AND DEPENDENCY REPORT

L°^ 61 CONFIDENTIAL

SECRfT
pTTFTiT

HO If.: O£LL
>s poruM^a^

•J.3.A
i^i-ia*^

"5505 easterly »»•• 5^rlnrfieW» ’’
S.A.

J|]4
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>4-00000

O»l<. I 

b‘:it

I.ZI :

OA(( :

! CLASSIPIEO MFSSAGE
AL lWESER:ear f-—--- -----—------
SAS/PERSONNEL)) inm< ' ' SECRET
6576 K NO INOCX 1-------------- :----------------- :------------------------- ‘
24 JANUARY 1964'>ii >" « rut no.

io j i JMWAVE

FROM! DIRECTOR 

CONF I -So z^-ii “<^

^Wl^ 3355^

X ROUTINE

to ; WAVE INFO

TYPIC PERS

CITE OUT

96 9 9 I*
REF: WAVE 0484 (IN 98432)

PRESENTATION CEREMONY FOR-DEVUONO BEING SCHEDULED FOR. '7

MAY 64. WILL ADVISE FIRM DATE

END OF MESSAGE

SAS Comment: Advise of 28 or 29 Jan. 64 
DEVUONO presentation.

acceptable for



CLASSIFIED MESSAGE

ACTION. SAS 8

SECRET routing
1J

21________ __L£1_______—
3 1 IN

O' > DIRECTOR

DOP, OP 2, VR
NfO i

: - b>MwS8423r.
j c C K i i 142 ESC

Dili CI Tc 4AVE 3464 -

'TYPIC PiniOMuL • '

iiLf A u'fG5 3 125 

5 UFGI 533$

j SUGGEST IRVING C. OlVCOAO 3E PiiwJiTcD HIS INTELLIGENCE

STAR 2S OH 29 JAN. PLS CABLE If THIS ACCEPTABLE OH DETERMINE j

APPROPRIATE date, 
I SACHET

SECRET 
smooucnoN av oims than thi csj^no office is prohibited Copy No.



i □ UNQASilFIcU □ £ '^ □ CONFIT TIAL 0 SECRET

ROUTING AND RECORD SHEET Ax
SUBJtCF: (Op^otoll

FffOM,

Recorder, liMAB

liifuyoi

444 1 23 January..1964
FO: <OW»c«r dli-^^hon, '{*« numb<», Oft! 
bu<ld>n0|

i

I «<F'W

Aft 

fOtWAlMO

OHiCIBJ 
INITIALS

COMMENTS LN',«•>»•* «vch (ommtftl to «^ow b** wAf* 

to «Aom; C^* 4 L’’* Os>mH 'column oO*f t«S Cd****a^

1. .Mr. Samuel Halpern 
EXO/SAS
Rm.__ GGJ7 08,_HQ

3- /

ZL

J—

5.

6.
r^^^^^

7.

B, .

9.

10.

.A A r, 

0

13. j

u.

[“r610W‘^ SECRET □ CONFIDENTIAL □ ^‘o^ □ UNCLASSIFIED
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W'1

Memorandum

Thru

EROM

Lynch, Grayston L. OAfr.;

^Recorder, Honor and Merit Awards Board 
roecurity Advisor, Honor and Merit Awards Board

sijHjEcvrLynch, Grayston L. - Personnel Matter 
(Award Recommendation)

1. The Office of Security has been advised that you 
will be a recipient of an honor award In the Headquarters 
Building in the near future. This memorandum is designed 
to alert you to the security implications of receiving this 
award. As must be obvious to you, your role with the organ­
ization has been one involving very sensitive operations and 
projects calling for extraordinary security precautions. You 
will be expected to continue this kind of exacting security

• orientation In all dealings you may have with the outside world 
regarding this award.

2. First, the organization^ security policies require 
that the number of persons on the outside learning of an award 
be limited. In your case, such persons should be limited to 
those in your Immediate family.

3. Secondly, you are asked to scrupulously avoid re­
leasing or cooperating in the release of any publicity re­
garding the award to public information media such as radio, 
television or the newspapers. This award should never be 
mentioned in the presence of any reporter or representative 
of any public information media.

,4. After receiving your award you will be asked to 
return it together with any accompanying papers to the Secretary, 
Honor and Merit Awards Board, for safekeeping. When the 
cover and security factors requiring secrecy about your con­
nection with CIA are no longer operative these award materials 
will be returned to you.



5. Any questions regarding this matter should be 
directed to tho undersigned at Room 4E42, Headquarters 
Building, extension 5961, . .



SECRET

7 October 1963

KEHOnANDUM FOR: Chief, COVER

SUBJECT : Allan Documentation for Irving C. DEVUOHD (P)

REFERENCES! : Keto to C/COVEF dated 23 Hay 1963 
tao to C/re dated 18 July 1963

1. Irving C. DEVUOMO hag used tho al loci George Loo In the 
local area. The circumstances which required tho use of this 
alias Is as follows:

UEVUONO, accutwanled by the Real Estate Officer fr® the 
Cover Branch, under tho alias Gregory Williams, wont to I8UM0RADA 
in April 1963 to determine tho suitability of S/H 177 for the 
AliLILAC Group. It was not anticipated at that time that DEVUONO 
would bo required to use his name with th© owner, Eddie Sweeting. 
However, arrangerents for the S/H were rade on the spot nnd th© 
name George Lee given as the occupant of the house.

2. If possible It la requested that alias documentation be 
established in the name of George Lee. This is not an absolute 
requirement, however, and a registered alias could be assigned.

Chief, PE

PAUKERT/hho/211

Distribution:
Orig - Addressee

1 - Typing chrono
1 - DEVUONO filo

S E C R E T



27 August 1963

1
MEMORANDUM TO: Chief of Station, JMWAVE

VIA : DCOS/OS

FROM : Chief, Finance, JMWAVE

SUBJECT : Tax Problem of Irving G. DEVUONO

i While on TDY at Headquarters, the writer conferred, 
with the Head of the Covert Tax Unit on the subject problem. 
The writer was informed that the Covert Tax Unit is not able 
to accept and forward a Covert return for the year 1962 fox* 
the subject individual since a Form 1099 had been issued. 
It was further stated that the Internal Revenue Service, while 
performing a service last year (tax year 1961) of this nature, 
would not under any circumstances permit a person and/ox’ 
persons receiving a Form 1099 ox' W-2 to file a Covert Return 
fox' such reported income. Therefore, it appears all avenues 
of escape for Irving G. DEVUONO have been closed and he should 
file an amended return for Tax Year 1962 to include the KUBARK 
income reported on Form 1099.

Mumph/ey 0; Timanus
Chief, Finance, JMWAVE



CUG , 
lUNir । 
iExr i 
'date :)

D. J. TACCONELLItls
SAS/FINANCE 
7763
3 JUL 63

□ INDEX
B NO INDEX

TO JMWAVE

'FROM i| DIRECTOR
. CONF J SAS 8

CLASSIFIED MESSAGE

-a s’ c a e t
□ FILE IN CS FILE NO.

UM 
souiing

5
6

4Jul63 00 3 7 z

DEF^ftJ'^

INFO *| F0, DOP PF
X ROUTINE

TO WAVS INFO CITE DIR

TYPIC FINAN
52022

REF: A. UFGS 3110 
B. WAVE 9623*

AMENDED 313A OF ADO 61 STATED IRVING C. DEVUONO SIGNED ROUGH DRAFT

ANO THAT HE PERSONALLY RESPONSIBLE ‘ER-REPOBTING 'AYING FEDERAL INCOME

AND SOCIAL SECURITY TAXES AS INDEPENDENT CONTRACTOR. AMENDED 313A APPROVED

1 JULY 63 STATED SUBJ WILL RECEIVE COVERT. EARNINGS STATEMENT FOB 1963 KUBARK

EARNINGS

2. STATION WAS NOTIFIED BY REF A SUBJECT COULD NOT FILE 1962 COVERT

TAX RETURN AND THAT HQS UNABLE INTERCEDE IN CASES WHERE INDIVIDUALS RECEIVED

1099'S WITHOUT IDENTIFYING TAXPAYER'S.TRUE NAME WITH THE COVERT IDENTITY AND

KUBARK. OTHER INDIVIDUALS PAID BY COVER MECHANISM WOULD ALSO BE IDENTIFIED

DEVUONO KNEW NO TAXES WERE WITHHELD AND IS SUBJECT TO PENALTY WHETHER FILING

OVERTLY OR COVERTLY. UNFORTUNATELY NO ALTERNATIVE BUT FILE AMENDED 1962 OVERT

RETURN IRS DIRECTLY AND PAY TAXES DUE

k/s cwcnt;
Isas comment:

<1-^ 57720
END OF MESSAGE

♦WAVE quarried If DEVUONO personally 
DEVUONO stated he had been informed

signed fora 313A. 
he would file covert

71 
CHIEF.

C R E T

return on KUBARK Income and to prepare for tax payment^ 
accordingly. ' '

C/FD/C&TAB/T&AS M1!
HELEN A. VIGNESS 

CHIEF, SAS/FINANCE 
AUTHt HTIC ATINO • .

REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED. Co-
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ULASSlriuU MtSSAGt
! 1

' :^s'i,! Pl

TO : DIRECTOR

RGUH

1 4
2 5

3 6

I FROM : JMWAVE

'ACTION: SAS 8

ilNFO ; FD 2, DDR, OP 2, S/C 2

sy
iM

iS
iii

iU
iii

^^ SECRET U2344Z

DIR CITE WAVE 9623

TYPIC FINANCE

REF UFGS 3110

i

12 JUM $53

' M57726

1. PLS ADVISE IF DEVUONO P/RSONALLI SIGNED FORM 313A

SUBJECT STATES HE: HAD BEEN^INFORMED HE WOULD FILE COVERT RE, 
ON KUBaRK INCOME ANITTo^PREPARE FOR TAX PAYMENT ACCORDINGLY

FOR THIS REASON HE DID NOT FILE OVERT JTAX ESTIMATES AND THUS 
FACES PENALTY FOR FAILURE TO DO SO. STA S^ NO NEED FOR FORM 

1099 IN DEVUONO CASE’ AS HE HAS RETIREMENT INCOME. IN ADDITION

U

WILSON ASSOCIATES IS ONLY NOMINAL COVER FOR ADMIN AND OPS USE 

AND THIS COVER DOES NOT PAY EMPLOYER'S SHARE OF SOCIAL SECURITY.

tax. realize problems INHERENT p^a 3 REF BUT DUE KUBARK A??1CE 
TO DEVUONO RE COVERT RETURN REQUEST HDQS INTERCEDE WITH REVENUE

SERVICE THIS TIME A«D HENCEFORTH NOT ISSUE 1099. ,

2. ADVISE SOONEST

SECRET

GROUP 1
EXCLUDED FROM AUTOMATIC DOWN­
GRADING ANO DECLASSIFICATION.

REPRODUCTION BY OTHER THAN7HE ISSUING OFFICE IS PROHIBITED- Copy No.

v^iwsw»wwnsoss^»wBB<ses™w*ssff



SECRET

30 April 1963

MEMORANDUM FOR : Irving C. DEVUONO

SUBJECT : Letter of Instruction

! 1. This memorandum is to confirm your appointment as Chief,
AMLILAC and to provide you with instructions for the direction Of 

। that group.

j 2. The mission is i to adapt current assets into a force
I which can enter the target area by sea or air to conduct recon­

naissance, caching, sabotage, raids and/or guerrilla warfare 
support operations. j

3. The organizational concept to be followed is that of 
small teams which can function independently or in combination

1 [ and entirely under indigenous leadership. All personnel should
। । be fully qualified in basic paramilitary skills and should bo
j i physically and mentally prepared to mount operations on short

I notice. Airborne capabilities will be developed when facilities
' ■ necessary for training become available.

i ' 4. The standards for members of the group should be con-
‘ । stahtly upgraded by culling of members who become marginal or who
; t do not develop as expected. Recruitment of promising now members
I will be dependent on the needs of the station based on policy

■; directives. Priority should be given to sabotage training to
; ; permit the mounting of a sabotage program at the earliest possible
l i moment. Coincidentally, planning and thought should be given to
j ! _■ the topics of cover, recruitment, training and establishment of
;■ I those facilities necessary for a-rapid expansion of the group if
i 1 a full scale operational program sliould be developed. Also, the
j 1 force should be identified to the primary exile authority as a
I . non political and independent body which is unilaterally engaged

in the overthrow of the existing regime. The tempo, of training
I j should be maintained at a level sufficient to assure the continual
* , proficiency of the group in all categories of activity in readiness
) । for the order to mount a full scale program with all teams parti-
’ . cipating simultaneously. Readiness will not itself be justifica-
| | tion for operations.

S E C R E Tf——n
Ijf*"' bhMOC



5. Your staff must be organized to permit close contact 
with team members so as to assure control over them and at the 
same time provide full security for the existence of your organi­
zation. It must also provide security for the planning of all 
activities in such a way as to assure the compartmentation of 
staff and team personnel associated with tho different categories 
of operational activity.

G. The following guide lines are provided for tho organi­
zation:

a. The size and military nature of tho force 
require that the highest possible standard of security 
be maintained for all personnel and activities. Speci­
fically, the scope should not be comprehended by team 
members, and compartmentation by teams should be 
practiced to the maximum.

b. Should, If possible, be composed of men who 
have no dependents.

7. The following tasks should be undertaken immediately:

a. Continue development of cover for all 
personnel, their absences, injuries, deaths,

b. Continue the development of concepts to 
provide for training, during active and Inactive 
periods, transportation to training and staging 
areas and safehouse utilization.

c. Continue to devise procedures for handling and 
storage of classified material, arms and equipment.

d. Establish standards for recruitment, discipline, 
chain of command and security. '

APPROVED:

of of Station



SECRET

11 April 1963

To: Chief/PM

From: Chief/Flnance

Subject: 1962 Income Tax for Irving C. DEVUONO

1, The subject person has submitted the attached memorandum which 

outlines his objection to paying the self-employment social security 

tax under the proviso of being self employed. Unfortunately the 

subject’s contract contains the following proviso:

Paragraph 8(d): From the salary... paid pursuant to this 
contract these shall be deducted the appropriate rate 
percentage (presently 62%) for deposit and eventual 
crediting to the Civil Service Retirement Fund. When | 
circumstances of your cover warrant or require contri- / 
buttons to social security such contributions will be / 
at your expense and you will not be reimbursed therefor I 
by the Government. . ’

•' Humphrey 0. Timnnus
Chicf/Finance - JMWAVE



9 April 63

TO j COG

FROM : IRVING C DEVUONO \

SUBJECT « INCOME TAX '

I was sent to thia Station In Au# 61 and waa given a cover broiling at

Headquarters before I left in which 1 waa told that since I waa paying into a retirement 

fund of thia organization that they would no longer withold Social Security from my pay. 

In late 61 I was notified that they wre refunding to ms all money withheld for incise tax

up to that time and that I would have to file on the inside and to start withholding my

. own taxes. Thia mao done and I mas told by thia station to file the covert return with them 

and to file an overt return on By Army retirement pay. Thia I did for the' year 1961. I

; was also told by BOB the tax man to file thia years return tho same way, I made my own tax

I withholding during 1962 and have the money to cover tho taxes,but now I am told that because

I someone made a mistake and mailed both me and the IRS a form 1099 on my 1963 pay that now

I must file on overt return, This now will cause me to pay $225.00 self employment tax

J*® will make ms liable to a 6% penalty for not filing an estimated return quarterly. Since 

1 I would not have had to pay these extra taxes if the mistake In mailing the form 1099 had

jnot been made and since I did everything in this matter that the station

I do not feel that this extra cost should be-fe^ by me. I feel this is 
request

!someone elses mistake. I ask that this matter be reconsidered and that I

wanted mo to do 

penalizing me for 

be informed as

to how I should file my 1962 tax return and that I also be told how this years withholding 

is to bo done.
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SECRET

IS March 1903

MEMORANDUM FOR TRE RECORD

SUBJECT: Transfer of Irving C, DEVUONO to the AMLILAC Group

I 1,' On 15 March 1963 a meeting was held nt Ace Cartography
in order to advise both Irving G. CADICK and Irving C. DEVUONO 

• i as to thelatters transfer from the AMTABBY group to the AMLILAC
; j group. In attendance at this meeting were Stanley R. ZAMKA,
' ; CADICK, DEVUONO and the Writer,

! i 2, ZAMKA initiated the discussion by stating that the 15th
’ would be DEVUONO’s last day with CUSOG and that he should take

; care of any accounts outstanding and complete processing out of
I ; CUSOG. DEVUONO was advised he would be contacted by WALTUCK later
I I in the day in reference to his next assignment.

3. CADICK was then advised he should plan a caching opera- 
J ! tion during the month of April. The exact location, weight, and

। contents of the cache wwld be passed to him the afternoon of 
j the 15th. CADICK requested that a boat, the Squall King, with

j ; which a great deal of training had been accomplished be permitted
? to go on this caching operation. ZAMKA agreed that security wise

the use of an organic AlfTAEBY boat might be worthwhile. CADICK 
t j will include tlie use of trie Squall King in the operational plan 

which he will submit thU coming week.

‘ 4. This meeting broke up at 1130 hours, 15 March 1963.

Phil ip'S. WALTUCK 
PM Case Officer

Distribution:
Orig - C/PM

1 - Typing chrono

i 
i



SECRET

FORM A£ 
«•« 430 O’JCC

P^-D TRAHSKlXTAb ; FITNESS REPOI ?

INSTRUCTIONS

Th« (olio'•Ing Item* of the Fltnos* Report will NOT M 4««i?l0»^ by field personnel preporIng the report lor lrOHimltud4^M«^ywfe/4i 

SECTION \ item 1, 6, end 7 

SECTION 0, item* 1, 2, end 3 (Only in tsepast fe 9Trprd or Printed #*»• and Signature9)

». 1 C£»»f«** THAT I HAVE SEEN 
this fitness report

' ^'j^L^ -^ A-1 > -n .'•>.*.

PATE trera printUO name ANO SIGNATURE OP RMPLOtre
(tn paeirfmym)

I^’/JNCL GDEy.U.ONQ
^TPUC TiO’.",, ALL 1 T K MS APPEAR’MO ON T»<€ ATTACHED Fit- 
»|T l.»»^ r PMC r IONS OR REGUL A T IONS

/7'j’*GM,J?ENVISQ« f7npMuJ-xijffl> .

4 tU/X^F p»-:v(hwino OFFICIAL (In p*autPnymf

N:

t 1 cl’r t hat. e xce pt ruM i
NF.Sfl RFP^ptT HAVE BEEN COMP

DATS 

j££Z2</^£__ 

DATE

^Q November 1963

TEA’S OMI T TEU V*t!-r »> * w> A^oyr c 
a tto UNDER Pb'y/iSy’') 'ar cURRt

TYPED OR PRI’/fP /> A:V mt^r,i

r»p£o CuMyiluTt.s m.tat a ri r> boy
"^^^e^^^^4 E UTE Mb

SPECIAL note

Fitness Reports must be prepared with duo record for security considerations. For example, In tho cose of adminlstrtrtive and support 
personnel and others *hoso duties do not tn ihomfl** 9 reveal sources t>f information ana method* of operation, it Ie normally erpeefed 
that a complete and realistic statement of specific duties may be reported in Section B. However, the nature, source, purpose nr dispo­
sition of information or operations erill not bo include ri, On fh» other hond, tho position titles and description of specific duties of 
certain other employees may jeopardise security and should r^ be fully reported on this farm. In these coses, general statements of 
specific duties wii) be included in Section 8 indicating the level of responsibility.

SECRET



SECRET

45 neiouu »#c**Qut

EM^cv^t «««i <1 NU«3CR

FITNESS REPORT

SECTION A GENERAL
1. N' Me re.u <nit<> <MnHi*> ; c om r-< Ii.m.m ml'

DtVU'RT Inlng ®. Ill rfune 1923 | H Contract

e. or FICIAL POS’TION TITLE j :> crr ?,v BH or ASSIGNMENT, S.-CL « e£NT $ r ation
J1>AV;

9. CHfCA <XI TT^E C^ APPOINTMENT p^ C*». Ca "1 T TPt OF RI'PORT
CANCER j IRESCRVB | j TCMPQRARV j ,1\ITIAL 1 XS.XSS1ONMK NY SUP* mil SON

C * R1 LN’PRO VIJIQN AU ($»* inttn/CHena • SertKTl C) 1 ASNUAU | aeam^nment tMULOStr

X ipbcul iswiM.- Career Anant | X >.<cru«i»ciw.

1 ’. DATE REPOST OUR IN O.P. ! **• * t *»■’ T»NO PE H10O fFrom- »u-l
Il May 1962 to 30 September 1963

SECTION 8 PERFORMANCE EVALUATION
w‘! leak Performance range* from wholly inadequate to ilightly Ie** than *atl*factory. A rating tn this category teavires

positive remedial action. The nature of the action rcvU range from countoling, to further training, to placing an 
probation, to reassignment or to separation. Describe action taken or proposed in Section C.

A * AdogyoM * Performonce meets all requirements. It it entirely satisfactory and It characterised neither by deficiency nor : 
excellence.

P * Proficient Performance Is more than satisfactory. Desired result* ore being produced In a p 

$ ' &r22S Performonce Is character!ted by exceptional proficiency.

reficirot earaor. 1
1

0 * Out standing Performance It so exceptional in relation to requirements of the work and In coepcritorr sc the performance of ; 
others doing similar work as to warrant special recognition. - i

SPECIFIC DUTIES
List up to tlx of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider 0NLT effectiveness in performance cf that duty. All employees 
with Supervisory responsibilities MUST bo rated on their ability to Supervise lf»dicaf number 0/ ♦mphrtri fc»r»u»d.>.

>petiNc"6iTV «>. । supervises a 3O-eao Caaaado Group and nujwjrvls®a j ^o

tho Group’s lEploMBtatloa of operatic^ which includes । u »

pre-strlfce rehearsals and briefings &«d organisation of । p
logistical support. ;

’^Intaiiffi' tho traiafag of the Group aS a proficient level la i ””"
all weapons, tootles, and related PS nativities. j g

SPECIFIC OUT Y NO. 1 1 j RATING
Develops operational concepts for raids and caching operations . '•£,,e"
and prepares operational plans and operations.

’PBi^^1ejo3 Real Rotate, Materiel, and Subsistence Support ^u.uy_
relating to the Group. a

flPHClF IC DUTY NO. • ; RATING 
I LETTtR

1
SHCIF IC OUT* NO, 1 । -----~ —'c—;— ---------------------— ------------

' - ' RATING

OVERALL PERFORMANCE IN CURRENT POSITION
I til INQ

Toko Into account ov«»vthing about the employee which Influence* hi* effectiveness In hl* Current pos**'^ tick 01 pen ‘ ^* 7 *
farmence of tpeclbc dv*«rs. productivity, conduct on ,ob. coopefativon* « *. M<lln«n> personal no.te or S<Ai»t, and i 
parfltulw limitation* or talent#. Dated on your knowledge al empievee** overall performance dumj **• ’Fu*j po*iod,l 
place the letter in th* toting box corresponding to the statement wh:<h meet M<uot«1t reflect* hi* level of peetare^vce. : p

1

SECRET
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SECTION C NARRATIVE COMMENTS
Indicate significant strength) v weaknesses demonstrated In current position keeping In proper perspective their relationship to 

- overall performance. State suggestions mode lor improvement of work performance. Give recommendations lor training. Comment 
on loreign language competence, if required for cixrent position. Amplify or explain ratings given in Section B to provide best 
basis for determining future personnel action. Manner of performance of managerial or supervisory duties must be described, if 
applicable.

Subject has sham a decided proficiency in the supervision of 
i the type of unit for which be has responsibility. His men respect 

him and follow hie orders readily. Ho is resourceful, acts with 
Initiative, and delegates responsibility. In his field ho thinks 
clearly and is decisive and versatile in his actions. Ho is capable 
of handling larger units of personnel and assuming greater responsi­
bility in the PH field. If ho were required to accept duties of a 
broader nature in the intelligence field involving less supervision 
of his o«-n actlvltlcs, bs vouiu aood to improve in the areas of 
written and oral express^ his understanding of KUEARK
requirements and responsibilities. In this regard ho would need 
additional training and erasure to more eiftiasivo EUBAfiS fields 
as he has cot had the opportunity for participating in such HUBA8S 

i activities. Subject doos hot have the proficiency of tho language 
used.

CERTIFICATION AND COMMENTS
BY EMPLOYEE

SECTION D

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B. AND C OF THIS. REPORT

DATE

?A u^, 19*3
SIGNATURE OF EMPLOYEE

/^ lowing Q. nEJnONB ^g^^«w» In ppimMft An ftii, ^n^lT^Ufll}
2. ’ * .
MONTHS EMPLOYEE HAS BEEN 
UNDER MV SUPERVISION

17

IP THIS REPORT HA3 NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE

26 Bov. 2263

OFFICIAL TITLE OF SUPERVISOR 1 TYPED OR PRINTED NAME AND SIGNATURE

C/taBr., JWAVE ’ /a/Stanley B. BAMXA
! (ftigRiw! In nemuiA rat Pwl T Ai^rip’

3. BY REVIEWING’OrFlCIAL ’ ~ "
COMMENTS OF REVIEWING OFFICIAL

’{»•«□ on FRlNttO NAME. ANO HOMTUAt

26 Bov. 1963
CMef- of fitit Ina

SECRET
'/a/ Andrew K. RairsuM (algnod 

’ . poodoOT Fu. Tm«J



Continuation of FITNESS REPORT, Section D:

Subject is a well-qualifio<t para-sill tary special 1st, who has 
fully naatsrad tho tools of his trade. Subject applies all of 
his para-allitory knowledge in the porforaanca of his current 
duties as tho senior outside case officer for a thirty-man commando 
group, which is capable of carrying out a variety of different 
al32iono. Theso missions include caching operations, sabotage 
raids, tactical intelligence reconnaissance activities and 
contingency missions related to war plans. Subject is at his best 
in dealing with non and military equipotent. Subject's major weak­
ness Is in records aia^oeeut and reports writing. Despite this 
sinor weakness, Subject's over-all performance warrants an evalua­
tion of Proficient.

Subject has the potential to train and operationally exploit 
para-military forces in units which have a T/0 strength of not 
more than 60 men. Subject could command a conventional military 
formation at the battalion level. Subject is capable of mounting 
counter-insurgency operations with ths use of forces up to battal­
ion strength.

Subject's work comes to the attention of the Reviewing Officer 
on a bi—weekly basis.

Subject’s future assignments should be in tbe para-military 
field. It Subject is to remain In operations in Latin America, he 
must be given an opportunity to study Spanish on a formal basis.



wmct TYPIC/Personncl

I Di SPAT CH Lt PROCESSING
PhO 

PO’.I (’ ACTION ACCOM
*\I5H| (I

to
Chief, -Special Affairs Staff

*0*0 IGI irun*;
XX no iiM<m hwino

INTO
Kfi^.Wip*, MSA 
t** AW l*U/iW

Chief of Station, JMWAVEW"
105T»KT

mw«i»

_________Award of Intelligence Star - Irving C. DEVUONO 
ACTION REQUIRED ftl/WOtU

REFERENCE: UFGS 3125 dated 17 May 1963

Irving C. DEVUONO will be available for the presentation 

ceremony at Headquarters at any time during the next 30 days. 

Subject desires that any group present be small and he, him­

self, will be accompanied by his wife.

END OF DISPATCH

Distribution:
Orig & 2 - Addressee



DISPATCH s , rr. r
cnief creation, JMWVE X

INFO ' " ' - ‘ - ' - - —— — - - - - •

PFCXf'.ilNG A(|ION

*0 iM/IUHt M^imo

cm I CUHHKD Pf 5M
CAM IIJW Ihbfjiihg

FROM - ‘

____ Chief, Special Affaire Staff (Provisioral)
SVDJtCT TTPIC/PKRSOMEL

HiCWH»_

AC HON NIWIRIO RCTVJSX'XS
Iwdof InteHigonce Star - Irving C. DEVUONO

RS WHENCE: UFGS-2S63, dated 22 March 1963

Please advise status of paragraph 2 of

Referenced Diepatch.

ENO OF MESSAGE

Distribut ion:
3 - COS. JMWAVE

CWS$ B(Hf(W »O i W*tCH$,V»A A^NvyW^ j MM

I • j7 MAY 1963
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DISPATCH SECRET

Chief of Station, JMWAVE X

Chief, Special Affairs Staff (Provisional ™<^
TYPIC/PERSONNEL----------- :-----------------------------
Award of Intelligence Star - Irving C. DEVUONO

*<'zz* >i:/r^J>- WCRIXO '

REFERENCE: UFCT-4416, dated 13 March 1963

pROcr.ssiNO
ac r 'c«

MISMD hm iRrMiNQ

NQ Ihroihc HIQUIMU

nrAt^pABiMfs w5a
CAN A’M tNMMW

' ATTRACT

‘ 1. Headquarters officers In charge of arranging
the award ceremony are reluctant to initiate any arrangements 

, ..without more information regarding the urgency indicated in
Reference. The fact that we reminded them that it had been a 
year since the award was authorized had little effect.

2. Are there any plans in the future to send Irving C. 
DEVUONO to Headquarters? If so, then with several days advance 
notice of such a trip arrangements for the ceremony could be 
initiated. /

3. It also would be helpful to Indicate whether DEVUONO 
will bring his family and anticipate a largo ceremony or whether 
he would prefer a smaller, more intimate group gathered in the 
Director's Office. /

Dlstribut ion:
3 - COS, JMWAVE

END OF DISPATCH

/ 
/

DAU hPtD DATE Di5PA*.CM£O

19 Mar 1963 2 2 MR ,9^
OSPAtCH SVMKt ANO NUMBEROW Pf/CPUCt TO

UFCS-2865
utAOiUAH’lKS lilt NUMBER •"



TO : Chief/Station, JMWAVE

FROM : IRVING G. DEVUONO

SUBJECT: Housing Allowance

ATTN : Chicf/Support, JMWAVE

1. The writers' contract, as Career Agent, states in Para 4: 
"Allowance: You will be entitled to: (a) living quarters allow­
ance in conformance with applicable government regulations. You 
may be provided quarters by your cover facility or the government 
and, in such event, you will not be entitled to the living quarters 
allowance herein indicated.

(b) Cost of living allowance in conformance with applic­
able government regulations including, but not limited to, a post 
allowance or an equalization allowance in lieu thereof, a supple­
mentary post allowance, a transfer allowance, a basic service 
transfer allowance, an education allowance, and a separation 
allowance."

2. It appears clear to the writer that any housing allowance 
which applies to staffers also applies to the writer. This would 
then necessarily have to commence at the same time for both types 
in order to be equal.

3. It is requested the writers' housing allowance be timed 
to commence on the same date as tiio Staffers in order to comply 
with the intent of the contract.



SECRET

25 >pUal»r 1?£2

MSXmBSDl FORi Chief, Cent.not foraoanol Division

SVaJSCT i Application of bousing AHowaneo for Csrtala 
Contract Foreonnol

it is wqwirtod that tho oontnoto for tho following bsb»4
Contract taployooe and Cursor Aponte to anandsdto hwlttlo, in tho 
applicable paragraph, ths provision ->7.iji/.6'^( ^^

“Yoh arc hem in authorlsod Iwtwlnj aealotonco in
eonforsance with and subject to tho pollaloe of thia 
organisation."

J1MCK, Irving 0. (Career Agent) 
D3TOO, Irving C. (Ccroor Agent) 
KOEhini, Harold K. (Career Agent) 
OUVaSCO, Philip 0. (Contreat Saployw) 
HhARD, Breas U. (Contract f^plo/te)

'f®WABD 5/prestos 
Chief, TFW/dupport

ODP/rr^nreoniBl i JliKlK IH«j tr

Distribution!
Original & 1 - Addressee 

1 - TfV/^orgoiMl

SECRET
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531

Chief of Station, JMWAVE

Chief, Task Fore® W
SliPJiCT GTROSE-----

Award of
*C»WW{QVIP(D 8(7(RI’

ft it

n^vuoNO

1. Please advise Irving C. DEVUONO that the Honor and Merit Awards 
Board has approved the award cf Intelligence Star for subject.

2. When Irving C.. DEVUONO returns to Headquarters arrangements 
; will be made with the Director, KUDARK, for presentation of tho award.

3. I wish to add my own personal congratulations for this fine 
recognition of DEVUONO's service to the Agency.

Distribution:
3 - COS, JMWAVE

4^ TFW/Personnel
I - TFW/Registry
1 - Chief, TFW 
1' - Honor & Merits 

Award Board 
5-E-68 Hqs. Bldg.

END OF DISPATCH

.uq^\ fHftfirjtu TO

SECRET
Eldest from K'FMtlC 

hv^ner.x »d 
tolui;!Jii!IW

C/TFW/Personnel

0*U 0*1! DIS/'ATCHID

18 May 1962 I 2 1 HAY 1
wtrr.* tfWji WHiMBtJt

UFGS - 1382
HtJXXjm&U'l rm. llrJUULR

♦
TFW/Personnel James Du

oidGiHAfrr,

COOWDiNA!

t
1
J 6576

C/TFW/SSZ^f^

4*01 DISPATCH



■DISPATCH ,^T PROCESSING

»'o:.(D ACTION

TO
Chief, Special Affairs Staff XX

B*hj,' |<t tin DM}

AO iNm:% l(VVH(D
wo

)
0*1’ .iVUiMD 
HK<; U:(CS mm 
co nonine

________ Chief of Station, JMWA VE 4
JUSTUS!

Award of Intelligence Star - Irving C. DEVUONO
RCQUiRtD-RCfERCNCCS

ACTION REQUIRED: See para 2 PR IOR I T Y

REFERENCE: UFGS 1382 dated 18 May 62

A. JMWAVE would appreciate being advised as to a date 
which would be convenient for the director of KUBARK to make
the presentation of the Intelligence Star to Irving C. DE VUONO

B. In order that DEVUONO can make arrangements to 
Headquarters to receive the award on the date selected 
reply would be appreciated.

be in 
a cable

END OF DISPATCH

Distribution:
3 - Addressee

mu npto Ml! OiSTAIMD

11 Mar 63 I**'

DISPATCH SVM8CI M© NWOtR

UFGT-4416
Kt^^MUtRS M NUVbtS'

I CROSS ontSlNCl TO

CUSM’Mf^

j ' s i/c^eW

WggaE5%gg^gW!!g!^S!3^%^g^!%l&!8!S&jSS»^



SECRET

9 March 196'

MEMORANDUM FOR: Cliief, PM

SUBJECT : Irving C. DEVUONO Award of Intelligence Star

REFERENCE : UFGS-1382 dated 18 May 1962

1; Reference is drawn to paragraph 2 of reference which 
states :that when DEVUONO returns to Headquarters arrangements 
will be made foi* the Director to make the award to DEVUONO.

2.‘ 10 months have passed since this award was granted and 
it is recommended that action be taken to send DEVUONO to Head­
quarters to receive his award.

Dis tribution:
Orig - Addressee

1 - Tvping chrono
1 - DEVUONO file

SECRET

1=!5J*II?3SW
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14 February 1963

TO : COS, JMWAVE
FROM : Chief/CUSOG ^-w a C . C^Lt^\

SUBJECT: Fitness Report, Devucno /

1. The subject report being cue, the writer is the 
only person observing DEVUONO'§ work and has statements 
and commendations which should be reflected in his fitness 
report. The contents of this memorandum will be established 
in DEVUONO's file in other form at later date by the writer.

2. DEVUONO has completed one year with CUSOG. In this 
period he has shown a complete and practical knowledge of 
paramilitary techniques and tactics. This knowledge is born 
of experience and application. His application of this 
knowledge for KUBARK has resulted in visible progress in the ^ 
technical abilities of CUSOG personnel.

3. He has shared CUSOG responsibilities of organization, 
administration and operational preparation in a manner to 
follow out KUBARK practices to its credit.

4. He carries out clear instructions to the letter, 
reflecting a military background.

5. Contrary to observances ncted in a previous fitness 
report DEVUONO has been found to be anything but naive in 
his dealings with P3RUMENS during the period observed,

6. His administrative and accounting procedures within 
CUSOG are in order.

7. Hesitating to call them weaknesses, the writer must 
state that DEVUOMO's entire experience with KUBARK has been 
field experience, usually far out cn a long string of contacts 
into a KUBARK .installation, a fact which has prevented a look 
at any of the administrative side of paramilitary as conducted 
by KUBARK.



secret 
-2- !*♦ February 1363

8. This man has good potential for helping KUBAR^'s 
paramilitary effort, which potential will be rorc effective 
when he has been schooled in the tci-minologiet and peculari- 
ties of paramilitary KUBARK-style. It is reca'^endcd a tour 
•by DEVUOMO where such schooling can be conducted as on-the- 
job training would.most bring out this potential.



SEaOBANOUa rd: Chief, finance Division

VIA : Chief, Contract Personnel Divisios/QP

SUBJECT t Os a 11fleation for Premium Pay

SEFEKENCES : (A) 'knotondoa to ADC I from General
Counsel, dated 29 Hoy 196.?. Subject: 
Dolegotlon of Authority (OGC 62-1131)

(H) Ncaoronduo to DU/S froa Chief, Task 
Force K, doled 17 August 1962. Subject: 
Application of Housing Allowance and Fre- 
aluRi Fey to Certain JMSAVE Contract Per- - 
a o ii n o 1.

1. This is to certify that Irving G. DEVUONO, o Career 
Agent, assigned FCS to the geographic area of JMKAVE and 
J it BAU, qualifies for premium payment according to tho 
auIhor 1 an ties contained in tho referenced aeaorandnss. This 
eertlficatioa is based upon tho following conditions of sub­
ject's eaployaeot during his FCS assignment.

(a) Subject's hours of duty cannot be controlled odaia- 
istratively.

(b) In order to satisfactorily discharge his duties, 
subject is required to perform substantial aaoants of 
irregular, unscheduled, overtime duty, and duty at 
night asd on holidays.

(1) A substantial amount of Irregular, on- 
seheduled, overtime duty aeons an average of 
al least six hours of such overtime doty a 
seek.

(J) Tho irregular, unscheduled, overtide duty 
is a continual reqs Irene nt, generally averaging 
ears then once a seek.



Foye 2

(3) Kight end holiday duty will be performed 
from time to time.

(t) Subject is responsible for recognising, without 
supervision, circumstances which require him to remain 
on duty,

2. The effective date for this premium payment will bo 
tho beginning of tho first pay period following 4 September 1962.

WILLIA3 K. HAHYET 
Chiefs Task Force W

APPROVED 1

Director of Personnel Do tv

To Finance Division:

•APPROVED:

/S^ JUuCp.'i ii. -hj; .1;

Special Contracting Officer

* Approved as an amendment to the compensation paragraph of subject's 
current contract authorizing Premium Pay in conformance with and 
subject to the policies of this organization.



jl-00000

SECRET 
^on Filled In)

FITNESS REPORT
IMPl.QtEK SERIAL NUMBER 1

SECTION A GENERAL
NA MR

DEVU04IQ (P) IKYTXCi C.
r'r.’ | L OAT 6 OF niR TH 3. SB X

M

4. GRADE

IE 7. offzdivzbh or ASSIGNMENT . i

. MAVS

REPORT OUE IN O.P.

S. C ARF BR STAFF $T1“VS. 0, t y re OP RF. FOR I
NOT KLIQIBLS MEMBER - 1 [CAPS SSID ini riAt he A**i aNMKNT/*UF KRVISON 1

PENDING DSCLINEO ANNUA U HR Atai SNMFNT/EM •Lovea |

' At—the request of
SECTION B
Ll*t up to six of tho most Important iterSc Juries performed during tho rating period. Imo/f rating number which best descrlbos tho 
manner In which employee perform* E AO wsciHc duty. Consider ONLY effectiveness In performance of that duty. All employee* 
with supervisory responsibilities MUST fee rated on thelr-obillty to Supervise (inillcata number ot »mpJo>v«* •upe/Weed).

1 • Unsatisfactory j 2 • Barely MrqMOts >3 » Acceptable 4 • Competent [5 • Excellent |6 • Superior [7 • Outstanding |

SPECIFIC DUTY NO. 1

Develop and control a SS-aaa 
commando team.

RA TINO 
NO.

4

SPECIFIC DUTY NO. 4. RATINO 1 
NO. fl

SPECIFIC DUTY NO. 1 . ‘

Plan and mount commando 
oporations.

RATINQ 
NO.

4

SPECIFIC DUTY NO. S ■ . RATINO 1
NO. 1

SPECIFIC DUTY NO. > .

Administer and provide records 
Tor tho support of a 22«aaa 
fisasaadsLifiaa._____ ;______

RATINO 
' NO.

3

SPECIFIC DUTY NO* 0 RATING 1 
NO. I

SECTION C EVALUAT.CW OF OVERALL PERFORMANCE IN CURRENT
Take Into account everything about the »mr*o«ee which Influence* hit effectiveness In hit current petition * performance of specific 
duties, productivity, conduct on Job, coNs^ivtAtii, pertinent pertonal trait* or habits, particular limitation* or talent*. Based on
your knowledge of overall per^crmanco doting tho rating-period, place tho rating number In tho bos corresponding to tho 

ly reflects S-n level of performance. '

Porfdrmonco 
Performance

5 - Performance
6 • Performance

ivperlor.

SECTION P DESCRIPTION OF THE EMPLOYEE

RATINO 
NO.

OvfitoMlng degree

CHARACTERISTICS
NOT 

APPLI­
CABLE

NOT 
OB­

SERVED

RATING |

1 2 1 4 3 I
OET3 THINGS DONE X
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES

:CAN MAME DECISIONS ON HI* OWN WHEN Ml? AR‘S5S x
'DOES HIS JOB WITHOUT ST«O:;i SUPPORT Y
[FACILITATES SMOOTH OPERATION OF Wit ;mv<8 X
[■RITES EFFECTIVELY . x
IFCtiPlTV CCNSCIOU* ' । X
['THINKS CLEARLY 4 j x
[DISCIPLINE IN ORIGINATING, MAINTAINING eV? Cll^vsa OP RECORDS j 1
[other (Sp^cilv): | sSijgici^sl T

$SX SECTION *E* ON HEVE USE SIDE

SECRET



SECRET

SECTION S NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
Sti»*i Urtfigthl v-^ «'•>>.*>«•€«• 'j«*6AihoUd in current position. Indicate tmj^etliomt mod* to employee lor improvement el hi* 
work. Give /♦<A*«’i»*4vriMii Imv hi* training. Describe, if opproprio**. hit potential for development ond lor assuming greater re» 
spansibi I Itie s. 4.s»-y'.-*y <sw*v>l9lv, if appropriate, rating* given In SECTIONS B, C, oad D to provide th* best basis lor determining 
lufur* personnel I

As a tunasr military officer, Subject la hard working and abundantly 
sincere in hie efforts to fight Communism. His performance since Aug.1061 
has not been at the top level of his capabilities for several reasons, 
not all of which are within his ability to overcome. Subject has had 
little clandestine training, and is therefore not always able to compre­
hend ths intangible factors which prevent, delay and cancel operations. 
A further reason Is the absence of military law as a basis for discipline 
for his sen. Stlllanothcr reason io the directive for only limited 

.’. action with, vhicb be has had to live since August. Thio is merely to say 
that in a period of policy, formation when the action forces have had to 
be held in limbo, he has hot been at his boot.

Subject's dealings with bis agents have in turn been affected by his 
own frustrations. His Inability to rationalize situations has resulted 
in obtuse explanations to thorn which bavo made them border to handle. 
Uis reluctance to put. tbings On paper bam detracted from bls performance 
and denied him the clarifying process which reporting provides. Ills 
security consciousness has been similarly affected by his frustrations.

Subject is in need of training in tradecraft and PM operations. His 
basic qualifications for PM Cose Officer work ore such that ho can,with 
training, do a such better Job. This combined with a program of concen­
trated action would undoubtedly bring put the best in him, which should 
bo of real value to the Agency.

SECTION F CERTIFICATION AHD COMMENTS
1. by employee

/ certify that 1 hove seen Section! A, B, C, 0 anti E of thia Report.
oats }:i<5oi?9PE ox FMpLoret

2. BT SUPERVISOR
MONTH* EMPlOVEX HA* *tM [iF THIS REPORT HAS NOT PEEN SHOWN TO EMPLOTEE, GIVE EXPLANATION
UNDER MV, tuMFF^^*

j IP REPORT IS NOT BEING MADfc AV THIS TIME /GIVE REASON,

EMPLOYEE (J#>t» MV SUPERVISION uF.»» than 90 Oav* j REPORT MAOS WITHIN LAST 90 DAVS

OTHER (iptA/r;:

OATS ^OFFICIAL TITLE OF SUPERVISOR TVPEO OR PRINTED NAME AND SIGNATURE

Jr '.h^Y^^ I t)c|Pi'j
c/<* r r • ,> r/ ^.k'tG^tC-ri

]. BY REVIEWING OFFICIAL
1 WOULD MAZE GIVER vh‘$ EMPuOrEE ABOUT THE SAME EVALUATION.

1 WOULD MA V< O’VEH TN’S EMPLOYEE 4 HIGHER EVALUATION.

I WOULD MAAE GIVEN TrlS EMPLOYEE A LO*ER EVALUATION.

i cannot ;9^»t These evaluations, i am not sufficiently familiar WITH THE EMPLOYEE’S PERFORMANCE.

COMMENT4 CP »f #i(P.*9 OFFICIAL

date i OFFICIAL TITLE OP REVIEWING OFFICIAL ! TYPED OR PRINT ED NAME AND SIGNA TURE

SECRET



CONFIDENTIAL ftp. 0. 0OVIHNMKNf PHIMtlMQ OP*<C<t UM-tVlttl

, 1. AflliQ pM OpA'-n’tieMl

DPE/T

DEVUC

FW |
7. Foimll parted 7, flock No. 1 lip 4o.

S. !.»,<... . 1 W'vfi^ «<o«al w*b« »h»n ob^cpnaHl i

INO. Irvins C, (I) CAREER AGENT
A G'«J« n^d Mtlo'p

$11.880
I . PAYROLL CHANGE DATA

1 RMf MV ovetnuc OfOU MV tft. MDCMl
MI-___ tOHO 2. C A. SlATf TAI GlQUF 

uh im.
UfAllH 

srNtHU Np MT

J. h**l«n 
Ml«#l

«. New 
, normo*

9. faf iMi 
j polled

10 hmoAii

' I CERTIFY THAT THE WORK OF THE ABOVE NA-ED IS OF AH
ACCEPTABLE LEVEL 0? COXIE TERSE.

II. App»#plollo»|t) )2. hoporad by

Jlv 23 Oct 62
13, Audited if

14, l#Kll»* 15. Daro Iori mine** 
Uni lncr*«*o

I Jun 61

Id. Old Mian 
roll

$11,880

IF. Naw mI«>v

$12,245

18. F^Ionwma rating I* Mflilaclon or bolter. ,' / >

piQno'v'a or o’Rtr ou<A»ni>tol‘on|
12. 1 WOP deM IMI in auMNption u»»ii»o IW0P ICLtk pppKcoblE boa in com #

dviiap «Qi19wi*9 poNodth . j a
Medii)' I—* ^ of #1 wo

£3 Na »«<»» tWO>. ToMI »«« IWO*______________________ :______________ _ In tWO* •«»*• of «0d •!

i O><0*1 LWQO 
ling ported.

wolfing period,
. . -lalftah of Chit

’'S^iW^ CONFIDENTIAL PAYROLL CHANGE SUP —PERSONNEL COPY



25 Soptoabe? 19*2

RK3M?® FWi Chief, CcntnMrt hr»B«»*l Di rial on

SUBJEC? i l^UMtiM of Meaning iUwuiw tar Cort®La 
Ccai.ro.Kt hrwiiaol

It le rsqiaaUd that tho costa-tacts for Iba fel.lwltis tsr»d 
Ccstmet Uplayaej «14 Carew5- AgeaLo ba esjcdsd to ImUCs, la llo 
appUMbb jaia^rapii, ths vm»Ic1obi

*Teu »re ha re tn sathcrl &*1 boagliig walntt-ua In 
iUrtsTwaAnra vl^i eatjaet to tho polhlea of this 
<nrgaslsjtiaa,B

CAPICE, Inrlng.fi. (terser iptit) 
Ciyy.^G. Irving C, (flaraar Apwt) 
fit £>*17., Karc’4 11. (Jancr A goat) 
GUVAXJ, Philip D. (Costract heiirps) 
KiUlj, &nz« S. (Contract Jla^lj^wj

ewart J. pftisrcs
CM*/, W/Ssppart

♦APPROVED: ♦Approved aa amendment effective
1 September 1962 to the contracts for the 
individuals listed above.

Special Contracting Officer
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CIA INTERNAL USE ONLY

8 May 1962

MEMORANDUM FOR; Chief, Covert Action Staff

THROUGH : Deputy Director (Plans)

SUBJECT 1 Approval of Award of Intelligence Star
for Irving C. DEVUONO '

- 1, The Honor and Merit Awards Board takes pleasure
in notifying you that the award named above has been approved 
for subject individual.. You are requested to Inform subject of 
the award and of the security provisions governing it as set 
forth in the enclosed memorandum from the Office of Security,

2. When subject returns to Washington, please notify 
the Secretariat, Honor arid Merit Awards Board, Office of 
Personnel, so that arrangements may be made with the 
Director's office for presentation of the award.

ROBERT M. GAYNOR 
Recorder

Honor and Merit Awards Board

CIA INTERNAL USE ONLY
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o^c Z".D F. ClirEiTh CLASSlHeD MESSAGE
Uf.i- TF ./SUPPORT SECRET

OaFF 17 APRIL 1962

JWim

Ifov DIRECTOR

COM lew 1C

IMO OU3, CCG 2, WH 7, S/C 2

,0 WAVS lwo

CEROSE 

RE? WAVE 2863 (IM 211i97)

1. TRE ESTABLISHED COVER FOR SUBJECTS (S’ RE? I? THS GIARLKS 3. WILSCS 

AMD ASSOCIATES, U3 HUE COKWEO NJlto), KLUG, FLORIDA. 5SXSOT 

EUMBER REMAINS SAME. THIS HUM, MU(S IS FURKU HOHOSAI, IS BKUTO IS 

TRAINDTO CANDIDATES FOR DPL01K3? WITH THE MaaCELiST MARTHE. HH ARE 

MAIKEr ENGAGED IN TRAINING NATIOATIGIAL SUBJECTS.

2. (® C(XER FIRM IS BACKSTOPPED IS THE HADO AREA. W 13 BO 

REPEAT NO HELATICaSHIP.WIBi THE COFER FIRM AND THS ZENITH TSWAL 

a.’TERPHISES CCMPANT.
3. PIS ADVISE JCHN X. TWUll^ C. lEVWBO OPTHk ABOVE.

U. RE PARA TWO REP MR. RICHARD BIWEAU WILL ARRIVE 23 APRIL JHA 

HAL HO. 209. PLS MEET AND BILLET. '

END 0? MESSAGE

TW CQMDffi Requested cover clarification on three essployeos assigned
to JMTUSKj requested Tiff services of cover representative

/ JOIN P 
^fi^W/SS^

H.GJJL1
REPRODUCTION 8Y OTHER THAN THE ISSUING W<E tS F8OH®TW.

»«NQ 001(111

tZX
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16 J.'.:. :ogz

MaOR^-LM POR: Cuk-f, *11/>

SUBJECT:

RiytiuliCLt

Pro J set IWii.U. reports. ■■.
b 1111 act Boberuses - Grays ton lynch >

Hcao froi Chief, O./F.4G to Chief, Wl/4j 
1 Juaj Ijil, iut;.?^: Assignncat of 
woorisoa -md lyscr. to Wl Division.

1. Parasrspii 7 of R;r:rtMs re^ueGtid Ui.>t CA/C, R4G be kept 
Informed c? O; stakirl of p^rfcrseci, .gm Of ike .cqulamon of 
■iMltisil c;.:?:abilities by either training or experience, of Booi-rtsoc 
and Lynch during ths period of U.sir ..ssijpaent. to EH Division.

2. Ac- Bob :ri?.on ml lo'tca os nsvs Peen c-oplojcd op .-rollon illy 
by EH/* for e period of nix non id.:-, sad ns they nrt- the first us bnv., 
been engaged lad.r the csv ZfUTfaeL program, it vollil be ..ppredAtud 
If vs WiLd n^ve reports Crou Chief, EH/d on these men nt m early 
dnte. Lu addition to tn: d-.vi re£11 red oa regul-.r KltneBs reports, 
va are lowrcfVid particularly in as»icg from nH/d:

u. Host three sen an? being used, lc., whether Uuj arc 
tagged in operations, training, planning, :tc.; mil the 
extent to waxen thio has been exclusively In the field Of 
Hi activities.

&. If fogsged in agent operation::, *aeui. r they are 
ix?i8J<4 M singleton as-.uis, principal agents, rccrui'-erv, wtc.

c. Sia degree aad general location of their poxaible 
exposure io hazardous duty, ’if iny.

d. The- degree to which 'they say niva Ue.n cuaproxifed in 
terxa of pir:xii security. If sit 'Li, and th--- gas^nd location 
where this cay have h^pj-ck.

s. Any sar skills tncy a-.y hive acquired cither by 
training or experience.



J. iilrXt, since C^IQ Ilie JLlruate reoponsiolllty for these 
ZFJclEL pt:monad ifur their oprntioaa.L um.fulDvsr to kH Division 
his ended, it would be very h;lp;ul In us la planning like future 
conduct of Ue IM.dRL pii>Cj’M If occasionally v-i could hiV. 1 report 
directly froa each cf there men person .illy, giving us their own 
uppnleal of V.clr current utilisation. In this regard ve would 
aMpr-rel ntc your view a# to whether this would b« feasible, within the 
Pounds of opurnilcial security, >u»d wh-ether It could O.st ba 
accoqpllBiicd. 'ey requ-’»t Lag written reports, or bj oral dc-briuriago 
when theoo sk-u are In the httehlngton r.reu.

Paul u. dchcl 
Cr.L,f 

FarwlllUiy Group 
CA likiC

CA/rMG/£f7ox:r.-iii 
ill January 1/2 
Distribution: Orig. & 1 - Addressc-o

1 - CA/C/PMG
1 - Robertson File
1 - Lynch Flic
1 - Project £PJdM Plie
1 '• - Chrono
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Office Memorandum • united states government

to , : Irving C. DOTJONO DzT£ ' : '
Thru ; Recorder, Honor and .Merit Award® Board

from Security Advisor, Honor and Merit Awards Board

subject: Award Recommendation

Ref : . Recommendation for Honor or Merit Award, dated 16 October 1961

' 1, In the reference DETOONO is recommended for &n honor or merit
award. It ia noted the reference states he is currently in the field.

' 2. If the award ia granted, the following security rr.^ajares are re-
commended:

a. The award should be retained within Headquarters until such 
time as DBffiCSl ';returns to Headquarters or. a permanent change 

. of station and security/cover considerations permit the release
of the award to him. There would, of course, be jo objections 
to informing him of the granting of the award hy ase of Agency 
secure channels.

b. Prior to '. JOTOSO'b receiving physical possession of the 
award he should be instructed there are no objections to his show­
ing the award to his immediate family and his associates in the 
Agency but that he should not release or cooperate: in releasing 
any publicity regarding the granting of the award.

cc: C/WH

H RWULimm
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MEMORANDUM

CIA INTERNAL USE ONLY

U December 1950

SUBJECT: Policy Concerning Guests at Award Ceremonies

1. The Q£'’js of the Director has determined that when inviting 
guests to award ceremonies, the Agency will be as liberal as possible 
within the bounds of available space and security considerations since 
one of the purposes 'if an award ceremony is to let the family, friends, 
and associates of th- recipient know that he has been honored.

2. In implementing this policy the points listed below will be 
guiding criteria:

a. Any Agency employee who Is a friend of a recipient 
may come to th- ceremony, up to the limit of space available, 
if the recipient asks that he be present.

b. Any Government employee (who is not employed by the 
Agency but who is witting of the recipient's employment) can 
come so long as. there are no operational security reasons that 
would make his presence inappropriate.

c. Any friend who is not employed by the Government may 
be Invited only if it is obviously desirable (Example— A-very 
close old friend who "stood In the relationship of "family" to the 
recipient when subject had no immediate family). Friends who 
are not employed by the Government normally would be 
discouraged.

ROBERT M. GAYNO/ 
Recorder, .' 

Honor and Merit Awards Board

A INTERNAL USE ONLY
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12 liv V;6'L

IJMyjVIHii ?®; Chief, Cea term HeElsph>xre Division

surfer r^cflBr&iatlaii for /-.vevrus, Caawa of Mr. Winton icowrtaflo 
twl ttz. Gniysw. i-ynct

1. Ilie purpose of thia neKoras)>,!; la to racarcxl each crrtmla far 
subject ££$>107000.

2. In recent pwiidUtar/ cpcTKllona ngulruJt Cuba, Mr. Lynch sori 
; Mr. IW»rt«a> served as cjcwtl®# vfflwro of the Central Intalll^once 

Agency votsselo T.UWul oral aHEAilA .7 respectively. Both of thoao wjplojew, 
Ln the courM of cxtttsoly J^izanious o^'ratlas, rvnoatcdly czp®«d 
Uxesalwc to fire by awc?ta"; Ijssi, sou end air fcreca. ThoU- foarleao 
and sUUkI leadership srai>l«d hd.tepj3 forces to conduct an w^iu bions 
landing under the ooct difficult-, c end it Lona, <xrv\ their couraciwi# drt*rulftt> 

i tin to toco tiwir wbotIs in position to on^'t tic operatiana, iiitoi^i 
under heavy air attack, wt« in luK^hiii with too beat traditions erf tiw 
Iterlean people ot uir. htrthjrrzzro, their rep/eoted 101311030, in person, 
on & hostile chore for the piB?Me of rescuing Cuban currivora of tho 
invnolOTi forco. waa a dciaotmt ration ci extraoidj-nir;' vnlOT. Thair 
eareylsry conduct UuOAyiOut Um caxfcct action vaa above and Loytad the 
coll of duty.

• 3. Military wrecrcwl pcrfarvriaA! in ecclat La such a Danner would
bo eligible for tho hltiicst dacostllow for hsroisc.

1 i. In view of Ute extraordinary horoicr. dlapltyal by Mr. Hcbcrteoa 
and Mr. Lynch, I ntrongly rccaawad Uba I they be awarded mi appropriate

1 caiwir.tiai, and, La addition, a eash baoa® ve,rar& of five thousand 
' dollars ($5,000.00) each.

AW.CTO_____________________
Chief 

'western telsnl»w OlvUioi

Distribution;
Original £ 1 - /4>b93s«

1 - AC/VM/U

^
M
l
'
H
.
^
 
a
 
r
d
r
t
3
!
.
M
W
?
.
A
f
»
'
i
W
J
l
/
'
W
w
r
.

^BSSaJswUsRSSS^OB^^MSraP^^®^^



.SECRET

J

COVERT 4GREEMENT SUPPK <T - INCOME ANO FEDERAL TAX DA'. r',\, a ”777“—

Irving C. DKTOO ' r: "877
Fl’i 1 (0HP(»$»TI 3IVAN0 ** ™M°LP 

AYMTNIS (O*rA

IRC. CHI

’■ Si'^cts C" CCW|.»i$ATION P

*1222^2122_________L 1 ”H<’ “12™’^ I 1
*• x'C'*‘f S7-AT ION rAWKNFS fivcyv??' »a(|li;v^

TOTAL AWC;\T lT*f AMOUNT 5.?J(CT TO t Am J’^ai* AM' 1)1 1 1 1 <<'l MJ $ WfV ‘Vf-

1 m rar \n

PAYUfhtt TO MU1H (Pftf)

V PI5I0DS USED RY rnvi p- I ACitj TV KA

I fl'aUaU | | 5f UI.UDHtm Y I I monthly.

TAMS re Gf wiTHhelp pY COVIN rACIlltY irou COvft«vn PAH'

ixecwt Tams • amount iiT*‘<(ir m ptrioo • IS SC-CML SfCURlTT IRKA) »|TUMflD

€CVFEN5*r(0N SUBJECT TO A PORFlGN TAX U ---------------------taut or counTAy

/H COVER FACILITY »HL REPORT COMPENSATION A', FOLLOWS <S*» U»* If 6»lo»)
3 | HILL NOT BireaT [ [ ■ • 2 ] [ fOXM 1O»»

COVIA FACIklTt (Cryptony*}

,. THE IGtWY WILL S(f0»T COl‘P| M»l ION AS IOILONS fS" ■<'• If hlo*)

j COWAT (If <9<ftl only, o»it rest cf |Au it**.) | | FORM »• t |X | ROOM 1091

NAME AND A3CCC$S OF UJ)|«#TflU rvPLO'(»

Charles S. Wilson Associates '
IO. OKLISITION OF FStlMAIFD INCONT. NU7C»<f» .'"•)

I HAS MAN nite J | HAS NOT OTEN FILfD | SOT APPLICABLt

PART 11 DEPENDENCY DATA
II. NO. OF OfMNPrNTs. INCLUDING SHF. CMTMtO WITH COVf.H 

facility. m If. HO. Of UrrrMHNtS. INCLUDINO SELF. CLAIMfO ON 
FORM 113 QW W A (O' y^ivniynt ) ATTACHED J

IJ. MARITAL STATUS (Cvi*plot* we ni>t*mpfi*ti)
I MKGLC UI j MACt |to | WlOOM 0

nivowcro

26 April 1945
oak er otATM DATE Of M.C.Ptr LigalLy JCPauatco

AMNULLfD

c 1 r 1 ztnsmip or spouse 

U.S.
RESIDfNCf Of 1POU1I (C«'unl»it| 

U.S.
’*• DEPENDENTS ELIGIBLE TO RF Cl A1 VET FOR PURPOSES OF FILING TAX RI TURNS WHO MAY OR MAY NOT RE INCLUDED 

IN NU^ER OF DEPENDENTS DECLARED ABOVE (O»U »*M and apw*)

Wife------------- ;---------
YfAt CF RUTH 

-----26 JUly-1922--------
C t T 1 7 f N 5 H 1 P 

■ U.S.
country of wrsiDFMCt

U.S.
Daughter-- -v j ' 3 Sept 1946 ■ ■ U.S. U.S. ■
3uu 4 Apr 1949 U.S. U.S.

■•■Soh 11 Jan 1954 U.S. U.S.

is. m»oi Since cover coapany io not able to issue W-2, subject will be personally 
responsible for proper reporting and paying of Federal Incons Tax as independent 
contractor. Also, subject will be responsible for peynent of Social Security as 
independent contractor.

If. APPROVAL PF CENTRAL COVER DIVISION | 17. P CAM MI.PA»f O flY | | 1 «<R 1 v loua a |V { on if ui

u">ri WHM'awiww.^ —. .._ — _,_.. . . . w — - ---— —— . |,^.,........»... -....■> «a*o* _ a Ara* <r «ra ennawee • — -—.-. — -.— ..^^a. .

'l SECRET (
PART III /

NOTE: DETACH THIS PORTION OF FORM AND DISTRIBUTE SEPARATELY ^ 387^
It. SOCIAL MCl'WlTV NOf

IF SOCIAL SiCSin SO; IS NOT AV*HAJHf, NAH FQwm nQ. SS’S 
■appucaticx f;? seem SfCuR It r_ ACCOST.';, * (CM?UH0 AS 
P2CV 10(0 IX CHAI LU' PffOCEDUOf S.

IO. CITIltMNlP

It. AODMSS O» MwVA^fjA U.3.) J2. AOOBCll

| bisTtWTi&.y: sicyF.ff o»ia am* copy • to Fim^cF: vopr ■ ft) cf\t9*i. ohij. vv^r • m mr

»°«o 313s »•”»”< SECRET "“i



OHG : 
UNIT ,

DATE .

RICHARD F. Giuip '

■ WH/A,/PERSONNEL “J 
6717 ,?/b
9 JUNE 1941

~ 1A-20 d>^iiTio

TO JMWAVE

”OM. PKtCMUte BELL

CONF, ; BELL 1

INFO . WH H^bell S/C

CLASSIFIED MESSAGE
SECRET

$
4

JUN lh 2215? 61

X
MfUltD
SOUFINt
--- 0073070----

OUT 5070
TO WAVE INFO c,f£ RBC MH,

JMZIP AIMIN

REFt BAR?. 0010 (IB 1538)

1 PARA 1 HEP STATES DOCS(FOR MB. GRAYSTOB LYNCH

COURIER 30 APRIL

TO WAVE BY

IP STIU AT WAVE, PLEASE FORWARD HQ3 SOONEST. ADVISE

END OF MESSAGE

WH COMMENT« Stated documenta for Mr. Lynch eont WAVE by courier 30 April

wh/a/security

' # UI *LL-iJ^AKN.-^ 
/^C?"'^./SUPPORT

S B C R B T

WMIOOUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED.

;o<iioiM<,i»a <?»>■<<«»

WB/l/lOGIStlCS J^^L



» • hlVDDN . .
v. DEVUJSJ

itlntl

INCOME AND FEDERAL TAX DAT,. X

________ PKT 1 COMPENSATION AHQ WITHHOLD ING DATA
SOLOES O' COMPENSATION PAYMENT'.’ fCA»r* *• appro?

wt »nQu««r(Ai

TOTAL amount (?•( «npM»)J amount exsiect to taa •EXPLAIN AST DirnM*C£$ USufS' •*t-
>AO<S’ BENtC* THf AMOUNT AYO TSUI

• 1 .‘PT GIVING TYPE or PAY RCPWSEVEP 
■(^Huaaneri, «te.).

1963

°AY PERIODS USED RY COVE* FACILITY

TAXES T

V | | S(M1’WONtNLY ] I MONTHLY

HrELO BY COVER FACILITY FROM COMPENSATION PAID HoA#
INCOMf TAK} AMOUNT WITm^EL? »(< • XV *(#100

ITT C«V»YU S j »O»IIU 1
■ I T mm £ L 0

COVER FACILITY Itll REPORT COMPENSATION AS FOLLOWS (i*

COMFENSATIONi'SURjLCT TC A FOREIGN TAX
VII NAME OF COUNTRY

X • 0

». THE, AGENCY HEI REPORT COMPENSATION AS FOLLOWS f^*» /f 16 »»<••)___________
^j Covert (tf covert oniy. o^it rm rhi* it*#.) ~y"J'roau «* 2 | | form 1O9»

HAMt ano ADDRESS OP OSTENSIBLE t^L^Ci

DECU’ATfON OF ESTIMATED INCOME TAX (Check on*)

| HAS O£CN FILED ] 1^1 W*S *or DEfN riLFO | | NOT APPLICABLE

PART II DEPENDENCY OATA
it. no. or oifemoents. including 

FACILITY. NA *
SEL*. CLAIMED WITH COVER 12. mO. 0# DEPENDENTS. INCLUDING 51LF, CLAIMCE 

FORM HI 0# R-4 (or equivalent) ATTACHED ’
,0N

• J, i WA^ITAL STATUS (C^^pl»t» t” Appropriate)
■ r| SINGLt ▲ MA»« IIO | aino«co DIVORCED

DATE OF MAMA|AGE

26 April 1916 i

DATE OF CaAtH DATE 01 DECREE LEGALLY SEPARATED

ANNULLED

CITI ZENJHl F. OF SPOUSE i

U.S.A.
RtsioiNCf OF jPOust (Country) 

U.S. A.
141 DEPENDENTS ELIGIBLE TO BE CL*O<? rCR PURPOSES OF FILING TAX RETURNS WHO MAY OR MAY NOT BE INCLUDED 

IN NUWtR OF DEPENDENTS DECLASS? *.9 OVE (O'it e*W An,t apouta;

D! STttlH'TtfV*: \S9C^tfi O#:^ O? OYF • TO fI* i>CP.: . iWr • r<‘ CE^TtU. CVVE9; CUfF • TO PILE

RFLATIOnsniP (Na naaea). HU C r BIRTH C 1 T | / r N 5 H J P COUNTRY OF RESIDENCE
WlfH 1922 U.S.A. Ue S«A«
DAU^HMY 19L6 U.S.A. U.S.A.

U.S. A. ' U.S.A.
3&h'i 1951* ■ U.S.A. " " U.S.A.

h. »<.,«• This oorrec 
which request.a ths 

i Fora 1W» as etai

ion la aubnitLSf^rn view. ?f the eontenta of WAVE 9623 (M 57726), 
t Subject report compensation via a Covert Heturn and not 

,ed previously. ~

U. APPROVAL GF CENTRAL COkR Diyi>lGN 17. fORM P9LPAKD B> | | HOI »ID'J»l | ®| Iffftl H

The employer'3 names a::J methods tor 

.-reportlqg,,qpFj>$n^l.qatshovT. •:-. ;<r.s ?, 
’and/or ’O'/'aboye are approved; -

PART 1 CERTIFIED CORRECT

'Ll1

SIGNATURE OF OFFICIAL

OAff ‘ ^' •AIGaraFUK AND TITLl- ; <\» 1 X- tPAR.r ]| .CERTIFIED CORRECT (g«ple*« •**” fiot •***••*)
0 ATt SIGNATURE GF INDIVIDUAL (P4«udO«M)

H«t available
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SECRET

COVERT AGREEMENT SUPPLEMEu INCOME AND FEDERAL TAX DATA

\? DEVUOHO
PART I COMPENSATION AND WITHHOLDING DATA

. 1 <VE 
CP

V • * r. > * • L

.rpfNt

3855
SOURCES OF COMPENSATION PAYMENTS

n'LAIN AS> DIFFERENCES UNGER •RC- 
NARAS* Ff.?»lfN THE AMOUNT AND TOTAL 
ft GlkiAS type or PAY REPRESENTED

COMPENSATION PAYVEST'S PY COVER F AC|L IT V
AMOUNT SUBJECT TO TAX

PAY PERIODS USED RY COVER FACILITY /
-4-

TAXES TO BE WITHHELD RYCOVERFAC * U ITY FROM COMPENSATION PAID J

MONTHLY

INCOME TAXES ’ AMOUNTW1THHELO PER PAT PERIOD IS SOCIAL SECURITY (FICA) ■IThHELD
»o»t | mu couarav f | ro»rtaw 1 1 II'’

1.
COMPENSATION SUBJECT TO A FOREIGN TAX

t t a

N 0

NAME OF COUNTRY

COVER FACILITY WILL REPORT COMPENSATION AS FOLLOWS f$B

COVES FACILITY fCyplonyw)

THE AGENCY WILL REPORT COMPENSATION AS FOLLOWS (S«

FOAM W I FORM* 1099

nffllCSTO ^BaiS^SiO/l"; DETARTMiNT OP THE AIM, MASUBOT, D.C.
10. DECLARATION OF ESTIMATED INCOME TAX (Ch^ci m<

I 1 H*S H0T 9£ e” FILED P\[

PART II DEPENDENCY DATA
HO. OF DEPENDENTS. lNw‘LU0,|NC SELF. CLAIMEO ■ I TH CQVCR
FaC IL I TV. /V# 

MARITAL STATUS (Co*pl

MARR I co

.NO. OF 0EPEH0EHT5.

0 IVORCf0

&"Apm^945 DATE OF DEATH DATE OF DECREE LEGALLY SEPARATED 

ANNULLED

tfXr *UtOCHCC Of srousr (Counl ry)
□•So

• DEPENDENTS ELIGIBLE TO BE CLAIMED FOR PURPOSES OF FILING TAX RETURNS WHO MAY OR MAY NOT BE INCLUDED 
IN NUMBER OF DEPENDENTS DECLARED ABOVE (Omit t«lf and tpoute)

REMARKS

CJ T I KNSrt | P COUNTS* OF RESIDENCE
UANzni ittNIUN 
rfi*fv tint 1922 US
f.TVOLY rtw 1

1747 US US
VtM PAdI UMk

■nvuarrr '(HunAo " 1954

....7. The..employ er'snaaes and methods for 
.reporting compensation bhown in Ite 
and/or 9, above are approved.

SIGNATURE ANO' TITLE

APPROVAL OF CENTRAL COVER DIVISION

CERT IFIFD CORRECT

PART I CERTIFIED CORRECT 
JICUTVM OF OF

DI STBlBtTiaM: -Sf^CD Of IC A+D COPT • W C&TtAt. COVtt: COPY

a- ao 313a Hiourt nniivi (Oitio«i. SECRET O0|



SECRET

6 Jims 1961

SEiSuViMI FOR 1 Coatoftct Employee Accounts Section, 
Finance Division

SUBJECT Additional Capaaaatlon and Baus far 
Qr^staa L. Lynch

It in hereby certified that Mr. Lynch satisfactorily 
effi®lst«l bio Effitta aesi^arannb and io entitled to payeest 
of additional ca^xmaatica end beaus as provided in bio basic 
eartwt of 10 February 1961, as easiflsl 28 liarch I9SI.

Distribution:
Original 8> i - Addressee
1 - WH/4/Flnance

. WEXIMi 3. EI6EMAHM



ClA^IHtl) Mt^AUt

PATE ' 6 JUN 6l
r-: .1.0! .'TING .

4

TO i BELL

FROM'

, ACTION

JMBARR

INFO : J WH ^£LL s/c

jun 6 1756Z 61

PRIORITY

IN 2786

RRITY BELL INFO WAVE CITE BARR 0041

nb''' a BARR

B WAVE

1

C

0010^ /^/J 3*3 J
5994

BARR HAS NO DOCUMENTS BELONGING TO GRAYSON LX.NC

2 FOR INFORMATION REGARSING REF DOCS YOUR ATTENTION IS

. DIRECTED TO REF A.

END OF MESSAGE*.

C/S COMMENT: »BARR STATED PERSONAL ITEMS BELONGING TO SANTA ANA CASE OFFICER 
AND DOCS AND CASH BELONGING TO CASE OFFICERS ASSIGNED TO SANTA ANA AND BLAGAR, 
SENT TO WAVE BY COURIER ON 30 APR PER WAVE INSTRUCTIONS.



S-E-C-R-E-T 
(Mion Filled In)

2 JUN I9GI

MEMORANDUM FOR: Chiof, CA/pMG

ATTENTION : Erncot F. Fox

FROM : Deputy Director, of Security
(Investigations and Operational Support)

SUBJECT : S-UlU '

1. Reference Is wade to the memorandum dated 12 May I.96I 
In which a covert security clearance was requested to enable 
utilization of Subject as a Career Agent, serving as a paramilitary 
specialist In any area that io needed. Subject will aid in pro­
viding senior paramllitary'; support for Agency activity under Project 

ftPJEWEL. j
2. Thio is to advise :that a covert security clearance 

io granted for the use of the Subject, ao described in your 
request as set forth In paragraph 1, above.

3. Subjects of covert occurlty clearances are not to 
represent themeelvcc as, nor are they to be represented as, 
employees of CIA.

U. Your attention is called to the fact that a covert 
security clearance docs not constitute complete compliance 
with the provisions of CIA Regulation 10-210. Therefore, if 
you should desire at a later date to change the status or use 
of this individual, a request for clearance to cover any 
proposed change should be submitted to this office.

5* This clearance becomes invalid in the event the 
Subject's services are not utilized within six months of the 
date of this memorandum.

FOR THE DIRECTOR OF SECURITY} , /j^/z^Cu
, Victor R.yZnXte

Bt«4XJC0Mn

S-E-C-R-E-T
(When Filled In)



HRSONAL DATA

R * lOfJSHi

ft 'Vi ^QUD* WUDONTN<S SPOUSE UNDTR CONIRAd O* IHHOHO 6’ ’WILCT.

COVtH DATA
INKPVt M.l or COVC |

TV M AHHHUL* BT CWLR ’*’ NU

Nk'NOHKOHlCWl COVtH • IAL COVER

INREAD BONARDt j MQMITIAIU DtviSlD

OTHER |>>f|) OlHUlX^J COVER FACILITY CAYPTONYM

COVtR. SALARY AND ALLOWANCES (FwAawh) allowance

PAT PIROO USED BY COVIR VYUKLY R^MLY MONTHLY SIM* MONTHLY

im

RtMAR

3F TAX DOCUMENTATION TO Bl ISSUED BY COVER

XS (Fwiiwni to Ntw^t ot (mi Dato)

WOFACT OATA
PAYMINT OP 

COMPENSATION
HEADQUARTERS J (tHFCHVE (Mil) (AMOUNT)

KILD |

WOFACT TO REPORT 1 NAIAD INGOLD 
low

UCV*SlD FACILITY 
1099

DI VtMD FACILITY 
ACCOUNT NQ

LNRIAD 
w-1

INGOLD 
W-E

DEVISED FACILITY . 
W-J

Il SUBJICT b UNDIR NONOHtClAL COVER CONSULTATION WiTh T>A COVERT TAX COMMIT!IE IS UtyUtllO

lot tonfptruon bf
CfMfttl Co,^ Staff A TAX ASSESSMENT

WILL

WILL NOT M AS'SU^:.' »» Th? COVERT TAX COMMITTEE

COMMENTS

APPROVAL AUTHENTICATION

DATE SIGNATURE CENTRAL ;over

UUBUT

STAM DATE SIGNATURE RESPONSIBLE OMKER

on UN SIGNED ORIG. TO W»Xi Of fTNVKl. C^ V^V'Ml COYER. COPY TO fol

313a mi mivoui twrioNs SECRET __ j 1101

SECRET

NOTE: DETACH THIS PORTION OF FORM ANO DISTRIBUTE SEPARATELY 4
If SOCIAL SECURITY NO 6 NOT AVAILABLE. HAVE FORM NO SS-S " APPLICATION 
FOR SOCIAL SECURITY ACCOUNTS." COMPLEKO AS PROVIDED IN DETAILED 
procedures

SX'A^ SECURITY NO SPOUSE S SOCIAL SECURITY NO

ADDRESS OP RECORD (IN U.S.) , r

1 DISTRIBUTION SIGNED 0*>C to OffKi Of fiHVrti. ff*» V .^"LM io*« COPY TO EKE

TIT 313a UM MfVKXrt ECXTtONS SECRET
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I Juno I9H

MEMORANDUM >"vii: CUel, WH/4

SUBJECTS Zsslgnmont ol Robertson and L^tszh to 
WH Division

1. This is in response to your oral request for tha transfer 
or assignment of Kobartaon and Lynch (ram thio Stat/ to 5VH ^telsha.

2. Those oc'.ployeaa wore recruited as Career Agvnis under 
CA/PMG Project iiiJai'.’SL, and therefore  arig-Jafeisssi 
in accordance with tha tere s of tbi* Project.

aro_to.be

J. Under the terms ot 1'rojoct ZKJEWtiL, CA/C/PMGi» 
raaponalbla initially for their & el oct ion and recruitment, »sa aob- 
seqaently lor their training and developmental saaigwne'it'j sxS.il they 
are transferred to an existing operational project under juris tiff* ism 
of an operating division.

4. Selection and rocroitment involves complete p?<x«»ap!g to 
contract statue nudar provisions of HB Z9-1000-1, and requires ahw

a. security Clea rance a

b. Medical Clearances

c. Provision oi Cover

d. linancial Briefing

e. AsMmtMa and Evaluation

S, Training and develop merit requires &al auujacta 93 be pro* 
vid ad tutorial or group training, according to their individual n-sada. 
to qua illy them aa as nice PM oUlcers capable oi nerving overseas aa



case oilkorj, inatructors, aifviidra, or consultants; And capable of 
dovoleping Indigenous forces, otroclicg operation*, and pc rs etui Uy 
participating in operations. Iba training envisioned normally would 
include, bat not ba Uiidta# to:

a. Ucguga aptitude tasting and subsequent 
language training.

b. Clandestine trades raft. '

c. Paramilitary ope rations training.

d. Co vs ri Action Cpsralions training and Cl 
S' a tn i Us r 1 ss t i & u.

6, Although both subjects are now under contract, as of thia 
Hwei of all of the above-mohtioned items ol yrocoaaiug, trsliiia^ a cd 
development, tho follosjag yet remains to bo done:

Hobarteon - mo die al clearance, provision of cover', financial 
briefing, Spanish language aptitude toot and Spanish language training, 
Claude a tine refresher training as doornod advisable,

Lynch - provision of cover, financial briefing, assessment and 
evaluation, language aptitude test and possible language training, aed 
all basic Clandestine vporaticns iraining.

7. Project 4i<JLWEL furthuT provides that administrative re­
sponsibility for these employeeo including componaatlOB, ope rational 
security, etc. will be transferred to the Cpcraiinj Division for each 
periods of time as the employees are under ths Jurisdiction of the Di­
vision for operational duties. For adn-inistTative purposes, it is sug­
gested that WH Division assume these responsibilities for both Aubert son 
and Lynch as of 1 June 1961.

8. Loe of the major considerations in the contract saplsysaaat 
of these two officers has been that their lack oi asoociatk-n with the 
Agency, thus far, permits their operational uhUtaUsa in ci ream stance a

2



v^v::l

j

whers staff (iK.ployces c&nr.ji participate. and thtlr long zar.go con-. i
llnaod employment fa , tv & certain cxttiU, dependent <cnthvir being 
Abla Io maiiiUiB thio posture, it is i-u';u«Jtt:i, thersl'ori, that you i
lacto every reasonable prscsailon to maintain their 'oonhblo status. !

9. i4n.ee the C/-. its:1 will ones again become responsible far I
these officers whenever such time may come Hut you no longer have 
a re^oiromcr.l .'^r (hoc;, it would bo very much appreciated if this 
office would he kept adviced ua to link standard of performance, j
ac«Blattbn of additional capabilities, by either iriinicg or experience, ।
and we nhuub, ba conauitnu before any changes or an er, dmo nt a are 
made in their cant roc is •-'.•hlch might btcorns coinmllmynttj to be assumed j
by the CA btaif. j

£t pried . i
ZJ.HiKD T. COX i

!Z.UrtJ T. Cox j
ChUt, Iderarnithacy Group !

Covers Atllaii IXah I

ce: C/WH i
CCG !
C/GA ■ i

SOT



U ea r '• - r. ^@38:

I'.uforcncc is indn b' your contract with the United sstu Government, 
as reproaer.tcd by the Contracting vfticer, effective 10 I'eirciry i96l, a# 
amended. i.H’jcdvo h \U ^~< Uj, said contrac;, as amended, io 
hereby terminated by muV.ul consent of the pci r tieu thereto Arnd a lieu there­
of the fcllowinj! agreomont is substituted.

The United Stater, Government, aa represented by the C ua.ractlng } 

citicer, hereby contracts with you tor your services aa a Career .Agent undo ri 
tho following terms and conditions;

I. Status. Your status is that of a Government employee under con' 
tract and, aa ouch, your rtgbts and benefits are governed ty Css provisiona 
ci this agreement. It la specifically undernicud that you are sct oTOWfo 
righto and benefits pertaining to appointed staff statue, except as provided 
herein.

^" Cover. In the parfermancocf your services bereuaiar, you will 
act under cover suitable to conceal your relationship with the Cavsrtui.snl. 
It ;a expressly understood and agreed that any and all documents which you 
may execute in the course of ov.ch cover employment a re subordinate to this 
ijt««,n6nl and any contradiction in terms which may in any way amplify, 
extend or restrict your rights and/cr obligations hereunder shall be resolved 
by this agreement which snail atwayo bo dominant.

f'/h ‘S^

3. Compensation and Taxes. ior your services as a La rear Agent, 
you will bo Compensated at a Utsu: salary of jit It ilW per annex.. You will bo 
entitled to a poet differential tn confcrmancu with applicable Government 
regulations. In addition you will bo entitled to authorized overtime, within- 
grade promotions and legislative pay adjustments 1:1 substantial conformance 
with rules and regulations applicable to Government appointed personnel. 
Payments will be mode na directed by you in writing in a >aitMt aceoptable 
to tho Government. Manleo paid you directly or guaranteed by the Govern- 
sont under this paragraph constitute income for Federal tax purposes. Yuu 
will bo advised as tu the method to be followed in reporting and paying ouch 
taxes. The method as wall as the procedures used by chia organisation to . I 
miplornqnl ila tax reporting responsibilities will be baaed primarily upon 
cover and security requirements. Un la so precluded by ouch requirements, 
taxa a will be withhold therefrom and submitted by thia orjinuaticn.

■ 4. ; A 11ewan rc 3. You will bo entitled to: (a) living quarters allowances 
in conformance with applicable Gov arm: ent regulations. Ycu n. ay tic pro­
vided quarters by your c-.nor facility or tho Govern.*, or.t and. m such event, 
you will not bo entitled to the living quarters allowaucoj herein indicated.

(b) Cost of living allowances ! 
iti cunt::rrnance with applicable Ctvcrnn ent rogulaGons including, birr not I 
Imutod tp, a poet allowance or aa equal ।za t:-:; aliuwiirno in usv thereof, a ■ 
supplementary pout allowance, a transfer aiivwnu. a hon e ror> ce transfer: 
aiic*4n;a( an education aliowrncs and a separation aiiywaacs. ■



3. 7 ravel. You will be advanced or rcirnbursod funds Is r travel ar;;.' 
transportation expenses for you, your dependents, your household effects and । 
your personal automobile to and from ydur permanent post of assign/.'. »/.t, and; 
for you alone fur authorized operational travel. In addition you will be entitled 

. to storage r. ' fcuvi. hvue'.t.wld ai.u porsonel effocte as are net snipped, m con- 
i forrnance with applicable Government regulations. Upon the completion of J 

each two (2) years of successful overseas service under this contract, 7-02 may 
be authorized travel expenses tor you and your dependents from your perma- j 

,: Bent post of duty overseas to your place of recorded residence in the Ux-’-edl ' 
; States and return travel expenses to your permanent poet of duty overseas. \ 

! You will be entitled to per diem in Leu of subsistence in the course of ail i j 
p travel performed hereunder and, when authorized, for you alone while ox ( 
if temporary duty away from your permanent post of a8»igntr.ent. All travel, i 
f tranoportatior. and per diem provided for under this paragraph must be properly 

authorized, and expenses incurred hereunder are subject to payment and 'j 
j' accounting in compliance with applicable Government regulations or according} 
j, to the established policies of your cover facility, whichever is directed by the ; 
ii Government. h

H 6. Operational Expenses. You will be advanced or reimbursed fubfi j ■ 
H for necessary operational expenses including, but not limited to, entertain- J 
ji ment and the purchase of information, as specifically approved by the Govern- 
j! ment or your cover facility. Such funds will be subject to payment and account- 
j' Ing in compliance with applicable Government regulations or according bi the I 
p established policies of your cover facility, whichever is directed by the j

Government. ; :.

7. Repayment. It is recognized that your failure to account for or ire- I 
fund any monies advanced you hereunder shall entitle the Government to with-) 

s bold the total amount of such indebtedness cr any portion thereof from any 
monies due you under tho terms of this contract in such manner as it deems 
appropriate.

I 8. Benefits, (a) You will be entitled to death and disability benefits i 

|j equal to those authorized under the Federal Employees' Compensation Act, as: 
■j amended. Claims by you, your heirs, or legal representatives under thia I 
j paragraph will be processed by thio organization in accordance with its pro- i 

cedurea in ouch manner as not to impair security. i

j (b) You will be entitled to tho continuance of pay and allow-
Ii anceo in a manner similar to that sot forth, in the Missing Persons Act (iC ! 
j! U.S.C. A. » App. IG01-1015). -

|i (c) You will be entitled to sick and annual leave equal is l
i; and subject to tho same rules and regulations applicable to Government soff ; 
h employees. Such annual leave may only be taken at times and places approved 
;■ in advance by appropriate roproeontalives of the Government. ,

I; (d) From the salary paid pursuant to this contract there
*; shall be deducted the appropriate rate percentage (presently 6 1/2%} for de- 
p posit and eventual crediting to tho Civil Service Retirement Fund. When , 
■: circumstances of your cover warrant or require contributions to social security, 
j! such contributions will bo at yvur expense and you will not be reimbursed 
« therefor by the Government.
h
H (’) (I) Thio organization is authorised to pay the cost ca
। necossafy hospitalisation and related travel expenses for illness or injury in­

curred by the U.S. Citizen fcii-tuns Career Agent in the line of duty while
:; permanently ass.gnod abroad.



(2) Tins orsanitation may pay lariaa; necessary coats of 
 and related travel dxpuunes for ilir.euo or injury incurred by 

tho dependents of a U.S. citizen full-time Career /igont permanently assigned ■ 
abroad, ahih they are located abroad. ’

hoapitaiiaat.cn

It is understood and agreed that tho eligibility and oxtent of the participation by 
you and ycur dependents in the above .medical programs will be in confor.-nanco 
with the rules, regulations and policies of this organization in effect at the * 
time an Uiness or injury is incurred, that all claims will be submitted only to i 
this orsinisation and chat adjudication of such claims by this organization e!»l^ 
be final and conclusive. j

(1 ) You are heroin authorised to apply fur enrollment In a health 
;.' insurance program for certain selected Career Agents in this organization, I 

subject to all tho terms and conditions of that program. If accepted, thia ■
i organization is presently authorized to boar a portion of the premium cost, 
j you will bear the remainder. Your financial contribution will be effected 
,, either by payroll deduction or by direct remittance at periodic intervals to be 
ji established by this organization.

i; *?. Offset. Any and all compensation, allowances or other benefits (in- [ 
r eludin'; benefits in kind) received from or through, your cover activities will I 
ij be used to offset amounts duo you under thin contract and will reduce accord- 
H injly the Government's direct payment obligation hereunder. Suma so offset 
/ arc payment by the C-ovornment under thio contract and for purposes of

Federal incomo taxation. You will report every four (4) months during the
•j term of this agreement all benefits received from or through your cover 
j activities and, if such benefits exceed those due you under this contract, the i 
;i report will bo accompanied by said exceed amount, which you hereby agree 
i; is the sole property of the Government. Failure to submit timely reports 
;; and, as appropriate, excess payments, may result in suspension of any pay- 
H manta duo you hereunder. As an alternative to the above, the Government 
ij may at any time exercise its basic right to require payment over to it of the 
jf emoluments received by you from or through your cover activities which 
ji would otherwise be offset as described above. In such cases the Government . 
ii will pay directly to you tho emoluments called for by this contract.

ji 10. Execution of Documents. If, in the performance of services under 
j; thia contract, you assume tho custody of Government funds or take title of 
ij record to property of any nature whatsoever and wherever situate, which 
if property has in fact been purchased with monies of the U.S. Government, you 
ji hereby recognize and acknowledge the existence of a trust relationship, cither 
(i express or constructive, and you agree to execute wbataver documents may 
H be required by the Government to evidence thio relationship.
it
!| 11. Instructions, instructions received by you from the Government in
p briefing, training or otherwise are a part of tins contract and are incorporated! 
:; herein, provided that such instructions are not inconsistent with ths terms I 
P hereof.

if 12. Unauthorized Commitments. No promises or commitments pertaining j 
:• to rights, privileges cr benefits other than those expressly stipulated in writ- ! 
. ing in this agreement or any amendment thereto shall be binding on the j
f; Government. i

P IS. Secrecy. You will be required to keep forever secret thia contract ; 
' and all information which yvu may obtain by reason hereof (unless released in ;



p writing by the Government from such obligation), with full knowledge that vio 
ft lation of Buch oecrucy may subject you to criminal prosecution under the 
?' Eopionage Laws, dated 25 Juno 1948, ae amended, and other applicable laws 
J and regulations.

। 14. To rm. Thio contract io effective a# of / ^}'’ u* '' 1,1 ^ . » and
' shall continue thereafter for an indefinite period unions sooner terminated:

i (a) Upon ninety (90) days' actual notice by cither party hereto, or

| (b) Upon actual notice to ycu in the event initially require1!
I medical and security requirements for this contract cannot

bo met, or .

(c) Without prior notice by the Government, in the event of a 
. breach of this contract by your violation of the security pro- ' 

visions hereof or by your otherwise rendering yourself 
unavailable for acceptable service.

In the event of voluntary termination on your part or termination for cause by 
the Government while you are on an overseas assignment under thia contract, 
you will not be entitled to the return travel expensed to the United Slates aa 
set forth in paragraph fiva (5) above. Termination of this agreement will not 
release you from tho obligations of any security oath you may be required to 
take.

UNITED STATES GOVERNMENT

BY_________  
Contracting Officer

ACCEPTED:

WITNESS: '_____________

APPROVED:
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SECRET

24 May 1?M

MEMORANDUM FOK THE RECORD

SUBJECT: Contract Negotiations with Mr. Grayston L, Lynch

1. Alter discussing the proposed contract for Mr. Lynch 
with Messrs.. Earman, Collins, Barnes, King, Esterline, and others 
and obtaining' their agreement that the proposed contract was a /air 
one, I met with Mr. Lynch on the morning of 24 May 1961. 1 outlined, 
in detail, to him at that time the many advantages accruing to him 
through the new contract over the previous contract. Mr. Lynch stated 
that he had not been fully aware of these benefits,that he was afraid he 
had given the wrong impressions to us with regard to his salary demands, 
and that he would be glad to sign the contract as offered.

2. Mr. Lynch sighed the contract later in the morning.

3, I also had advised Mr. Lynch that Colonel King and Mr. 
Esterline had been requested to look into the possibility and desirability 
of obtaining for him a bonus award because of his services oh the Pro­
ject. I told him that they had agreed to look into this, that no promises 
could be made, and that any such award was a matter entirely outside 
the scope of his contractual arrangements and employment by; this Staff.

4. I then called Mr. Earmar. and advised him ol the above. Mr. 
Earman indicated that he was sure the Director would bs very pleased 
to hear that a suitable agreement had been reached, but that the Director 
also would undoubtedly raise the question of the bonus award at some 
future date. I, therefore, undertook on behalf of Mr. Ear man to re-raise 
the question of the award with Mr. Esterline early in the week of May 29, 
1961.

AKfid T. Cox^V 
Chief, Paramilitary Group 

CovertfAction Staff

Original + 1
1

- Subject Fite
- Chrono File



1. OF CONTRACT

n. Under bin prcumt contract WNCH is serving us a Contract 

Employee.

b. The ,ucv contract would make him a Career Agent. Under 

H 20-1000, a Career Agent is an individual who haa demonstrated hio 

operational value to the Agency over a period normally of not leas 

than three years for U.S. citizens. LYNCH has served with the Agency 

only for a period of about three months.

2. COMPENSATION

a. Rate of pay under present contract io $9,500 per annum, plus 

a post differential in accordance with regulations.

b. New rate of pay would be $11,000, plus post differential, 

plus Ingrade promotions and legislative pay adjustments effecting 

Government personnel.

3. ALLOWANCES

a. Present contract does not provide for any special allowances.

'b. The new contract provides for (1) living quarters allowances, 

and (2), cost of living allowance including but not limited to, a 

post allowance or equivalent, supplementary post allowance, 

transfer allowance, home service transfer- allowance, education 

allowance, and separation allowance. 

U. TRAVEL

a. Present contract pays cost of operational travel, plus per 

diem in lieu of subsistence.

b. New contract pays cost of operational travel and per diem, 

plus: (1) cost of PCS travel and transportation for dependents, 

household effects and automobile; (2), storage of household and 

personal effects not shipped; and (3), after two years overseas, 

all travel for self and dependents from duty station to home 

residence and return to duty station.



a. Prcnent contract authorizes operational expenses as specifically 

approved.

b. New contract expands thio to Include operational entertainment 

and purchase of information.

6. BENEFITS

a. Prcnent contract provides death and disability benefits under 

Federal Employees Compensation Act, and benefits under the Pissing 

Persons act; and states that Social Security deductions will be 

withheld by the Government.

b. New contract provides for these same benefits; but would 

make deductions for the Civil Service Retirement Fund instead of 

the Social Security. In addition the new contract provides for, 

(1) Sick and Annual leave equal to that of Staff employees; (2), 

coot of hospitalization and travel for illness or injury Incurred 

in line of duty, while PCS abroad; (3) cost of hospitalization and 

travel of dependents while abroad; and (U), authorization to apply 

for enrollment in the Agency health insurance program.

7. TERM

a. The term of the present contract is for one year, subject 

to termination upon 30 days notice.

b. The new contract is for an Indefinite term, subject to 

termination upon 90 days notice.

8. SPECIAL BONUS

a. There Is an Amendment to the present contract, dated 2 May 1961, 

and made retroactive to cover the period 28 March thru 28 April 1961, 

only, which authorizes a bonus of hOjt of normal monthly compensation 

while [INCH was serving aboard ship involved Ln clandestine .maritime 

activity.

b. There can be no provision in any new contract for declaring 

n bonus for unforeseen future activities.



a. During eur flrat discussions with iJSCii 10 toy 1961, on. the 

quentlon of salary, he stated that he would net accept a new contract 

at the rate of pay ($9,500) of his present contract, because the 

Director had precised that he would receive core; however, he would 

not ulvc us a .figure that he would accept. Before the new contract 

vns written he ws told that It would be for $11,000, and he voiced 

no objection. After the contract was written and presented to hin 

for signature, he stated that he wanted $12,500, plus "hazardous

I duty pay", and that he wanted to take the contract to the Director 

for review.

b. At the time of his retirement, LYNCH was an Army Captain with 

20 years service, and I understand that he was in Jump status. 

Remuneration for this service was about $9,^5 per annum, including 

all allowances. His present retirement pay is $281 per month, or 

$3,372 per year, and I understand that he would be authorized to 

retain this in addition to all pay and allowances received from an 

Agency contract.

Ernest F. Fox

17 May 1961



SECRET
23 Kay 1961

KEKORANDUH FOR: Chief, Wf/A/Personnel

SUBJECT : Recall of Captain Rydberg 
and Kr. Lynch for further 
Testimony

1. Mr. Eduardo Garcia, owner of the ships used in the JMATE 
operation, has requested a £250. bonus for each of the men employed 
by him. This is consistent with the bonus arrangement for all 
Cubans participating in the operation.

2. Chief, WH Division, has approved the payment of such a 
bonus to all Garcia personnel, except the survivors of the Rio 
Escondido. He is withholding approval for these personnel, pend­
ing" a further investigation into alleged mutinous acts by the 
survivors, while aboard the Elagar. He has requested that addi­
tional information on this subject be obtained from both Captain 
Rydberg and Mr. Lynch.

3. It is requested that you contact Captain Rydberg and 
Mr. lynch,' and have them return to Washington at their earliest 
convenience for the purpose of giving further testimony in this 
regard.

f?TW. BROWN
Chief, WH/A/Logistics

SECRET



2'5 May 1961

KIORVIDUM FOR THE RECORD

SUBJECT: G.L.-Lynch - ZRJEKSL

1. Lynch called today at 1200 noon. He Bald that he wanted to 
let me Know that he was back, aci to find out what had been done about 
his contract.

2. il told, him that I had near’d nothing since he had left. I said 
that before he left we had rather leaned over backwards to write a 
contract for him which he had act accepted; that instead he had taken 
the matter to the Director, and that I had then been requested to deliver 
a copy of the contract to the Director's office which I had done. I 
said that I had then acted as a messenger boy only, and had not discussed 
the matter at the Director’s office, nor heard anything about it since.

3- Lynch said that he could fill me In from there. He said that 
at the Director’s office the extract had been turned over to the Director's 
Executive Officer who was to review it and recommend a salary figure. 
Lynch said that he had agreed to accept whatever figure the Executive 
Officer recommended, and was told to call CA/c/PMG/Mr. Cox on his return.

4. I asked Lynch where he could now be reached, and he said that 
he was at Bob Moore's office on X-8912.

CA/PMG/EFF ^



14-00000

NOTE:

Since his precipitate meeting with the Director about 1730 hour's 
on 16 May 1961, lynch has not been heard from. Presumably he returned' 
to his home in Fayetteville, North Carolina.

On 16 May 1961, CA/rMl had calls from- the office of. both WHA 
and C/WH asking if we kn»x of Lynch's whereabout, and whether we 
had a record of hia Fayetteville address. The answer to both 
questions was negative. Subsequently his address was located in 
files and WH was informed.

CA/R«/Eff 
13 May 1961
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Devuono, Irving C.

C 1 *'0A F 1 Lt NO.

RI 101 Flit NO.

SO Flit NO. 

10918U
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N9SD 38043 A

SECRET 
(EVEN WHEN BLANK) 

( ■ Date

I DO HEREBY DECLARE THAT MY TRUE AND LEGAL SIGNATURE IS:

SECRET

SECRET
(EVEN WHEN BLANK)

N?SD 38043 B Date

I DO HEREBY ACKNOWLEDGE THAT IN MY RELATIONS WITH THE 
UNITED STATES GOVERNMENT. 1 WILL USE THE FOLLOWING SIG­
NATURE WHERE REQUIRED:



SECRET

11 May 1961

ffiKMIfiCM FORr Offloe of Security

SUBJECT InterIn Activities Report on .
Hr. Grayston 1. Lynch

While serving with WH/i as a contract employee during 

the period 10 February 1961 to the present, subject performed 

all assigned duties in an exceptionally fine Banner and fully 

demonstrated his understanding of and appreciation for good 

aocurity practices.

WILLIAM E. EI5EMAHH
Chief, WIl/4/^upport

Distribution!
Original 4 1- Addressee

SECRET
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. '1 MAY 1951

MfMOHAHIXM POR: C/WH/U .

CUBJECT: Captain Graycon L. Lynch, UBA (Ret.) . 1

1. Pursuant to conversations with personnel representatives 
of your office on 2 May 1961, I agreed to hold a position vacancy 
in Project ZRJEWEL for subject individual at his current basic pay 
level. ’ - I

2. It was understood and agreed that WH/4 would continue to 
carry Subject on his present contract an' long as hlu services arc 
needed in the Division. It would be appreciated If you would inform 
me when Subject will be available for ZRJEWEL. ;

Alfred T. Cox / .
/Chief /

Paramilitary Group, CA
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Dear Mr..^53^

Referent.- s made to your contract with the United Stated Govermt ent, as 
represented / the Contracting Officer, effective 10 February 1961.

Effective 28 March 1961 and continuing through 23 April 1961, the first 
two sontenceo of paragraph one (I) entitled "Compensation” are deleted, and 
in lieu thereof is substituted the following:

"In full consideration for the use of your services and the performance 
of specified confidential duties, you will receive from the Government, 
the following;

(a) Basic compensation in an amount calculated at  
the rate of $9500 per annum.

(b) A post differential in conformance with applicable 
Government regulations.

(c) Additional compensation in the amount of $79. 17 
per month as recompense for sub-standard living 
and working conditions and applicable cnly^during 
such periods as you are engaged in clandestine 
maritime activities. __ _____

(d) A monthly bonus in the amount of $237. 50 to'be 
accumulated and credited to your account for pay­
ment upon certification of your satisfactory completion 
of assignment on board a ship engaged in clandestine 
maritime activities.

Effective 29 April 1961, the original two sentences of said contract are 
reinstated in full force and effect.

All other terms and conditions of the contract remain in full force and 
effect.

. '\ UNITED STATES GOVERNMENT

BY_____________ __________________ _
, ' . Contracting Officer



2 May 1961

Ka-JORANDUM FOR: Contract Personnel Diviaion <>

SUBJECT : Amendment of Contract -fiS^^^BW^^

1, It is requested that the contract of ^^^gJ®S^® be 
amended to authorize the following additional compensation only while 
he is assigned to, and serves aboard, a ship involved in clandestine 
maritime activities:

a. Additional monthly compensation in the amount of 379.17, 
representing 10% of normal monthly compensation, as recompense 
for sub-standard living and working conditions,

b. A monthly bonus of $237.50, representing 30% of normal monthly 
compensation, to bo accumulated and paid upon satisfactory completion 
of his assignment on board a ship involved in clandestine maritime 
activities, .

2, It is requested that this amendment be effective for the period 
25 March 1961 thru 28 April 1961.

J^Af d. 0. ESTSRLINE 
" Chief, WH/4

Distrubutlon:
Orig 41- Addressee
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I- ■Ji The United States Government, as represented by the Contracting Officer, 
hereby contract* with you as a Contract Employee for the use ol your services 
and the performance of duties of a confidential nature under the following terras 
and conditions:

ii 1, Compensation. In full consideration for the use of your services and 
.the performance of specified confidential duties, you will be paid an amount 
calculated at the rate of $9500 per annum. In addition, you will be entitled to 
a post differential in conformance with applicable Government regulations. 
'Payments; will be made as directed by you in writing in a manner acceptable to 
the Government. Monies paid you directly or guaranteed by the Government 

.-under this paragrapn cpnetitute income for Federal tax purposes. You will be 
-advised as to the method-to. be followed in reporting and paying such taxes.
-The method aa well as the procedures used by this.organisation to implement 
-'its tax reporting responsibilities will be based primarily upon cover and security 
'requirements. Unless precluded by such requirements, t^xes will be withheld 
^herefrom and submitted by this organization.
j! 2. Travel. You will be advanced or reimbursed funda for necessary 

expenses incurred Ln connection with such operational travel as niay be directed 
'jor authorized by the Government. This may Include per diem in lieu of sub- 
Hsistence in tho course of such traveland vzhlle on temporary duty away from 
iiyour domestic permanent poet of assignment. Payment and accounting for 
i-ouch expenses will be Ln conformance with applicable Government regulations.

l| 3. Operational Expenses. You will be advanced or reimbursed funds for 
^necessary operational expend® as specifically approved and financially limited^ 
'by the Government, fuel* funds will be subject to payment and accounting in 
Hconformance with applicable Government regulations.

|| 4. Repayment. It is recognized that your failure to account for or refund
Hany monies advanced you hereunder shall entitle the Government to withhold 
Hthe total amount of such indebtedness or any portion thereof from any monies 
pdue you under the terms of this contract in such manner as it deems approprl- | 
|iat0* i

;; 5. Benefits, (a) You will be entitled to death and disability benefits
-equal to those authorized under the Federal Employees' Compensation Act, 
^ae amended. Claims by you, your heirs, or legal representatives under thia 
- paragraph will be processed by this organization in accordance with its pro- 
l-cedures in such manner as not to impair security. '

fi fo) You will be entitled to the continuance of pay and
^allowances Ln a manner similar to that set forth in the Missing Persons Act 
;| (50 U.S. C. A., App. 1001-1015).
'I
h ({l The United States Government will withhold from the

I compensation due you under this contract, social security deductions in



conformance with tho Social Security Act of 1935, as amended, and the pro­
cedures of this Organization (presently 3% on the first $4dC0), For ■;EKnf of ■ 
Security, all inquiries concerning your relationship to the Social Security system 
Shall be made diroctlyto this Organization, and in no event may any such prob- । 
lem be presented by you or on your behalf to any representative of the Bureau j 
Of Old Age and Survivors Insurance unless authorized by thio Organization. • 

! 5. Funding. If necessary to protect tho security of this arrangement, !

monies due you hereunder may be funded in other than a direct manner. It io i 
Understood and agreed that any monies so funded constitute payment by the j 
Government in satisfaction of its obligations under this agreement. I
ii '
ij 7. Execution of Documents. If, in the performance of services under 
this contract, you assume the custody of Government funds or take title of 
record to property of any nature whatsoever and wherever situate, which prop­
erty has in fact been purchased with monies of the U. S. Government, you 
hereby recognize and acknowledge tho existence of a trust relationship, either 
express or constructive, and you agree to execute whatever documents may bo 
required by the Government to evidence this relationship.
ii
" 8. Secrecy. You will be required to keep forever secret this contract
and all Information which you may obtain by reason hereof (unless otherwise 
instructed by an authorize! Government representative), with full knowledge 
that violation of such secrecy may subject you to criminal prosecution under 
the Espionage. Daws, dated 25 June 1948, as amended, and other applicable laws 
and regulations.

I 9. Instructions. Instructions received by you from the Government in 

briefing, training or otherwise are a part of this contract and are incorporated 
herein, provided that such instructions are not inconsistent with the terms 
hereof.

li 10. Unauthorized Commitments. Ko promioes or commitments pertain­
ing to rights, privileges or benefits other than those expressly stipulated in 
writing in this agreement or any amendment thereto shall be binding on the 
(Government.
ii 11. Te rm. This contract is effective as of / ( v A ( ~7 ^ 4/ , and shall 

Continae thereafter for a period of one (1) year unless sooner terminated:
|j (a) Upon thirty (30) days1 actual notice by either party hereto, or

[I (b) Upon actual notice to you in the event the results of an
|j initially required medical examination are determined by this 
ij organization to be unsatisfactory, or

h (c) Without prior notice by the Government, in the event ;
i; of a breach of this contract by your violation of the security J
!i - provisions hereof or by your otherwise rendering yourself 
if unavailable for acceptable service.
1
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Subject to the availability of appropriations, thia agreement may be extended 
upon notice from the Government. Termination of this -agreement will not re- 1 
lease you from the obligations of any security oath you may bo required to take.

UNITED STATES GOVERNMENT

BY
Contracting Officer

ACCEPTED:

7.

WITNESS:

APPROVED:

33SSES53l5B55S^!B?K^BJ!?raS®«!?5BWEW^5558B55SSS!5?3!»JS^^



CONTACT INFORMATION and chick list rc; v\ i J

O

.Washing ton, _D. .£. Xi

»i*^ Um4 n ’co.’*1
EE

n

•E L

Cxi Contract, Employee
I'tPiO'MI

*i. ciimNSMiP

US

t:. tr nor u.*. cpiaii. imhvidual is * pirna. 
MM RCSIDFNT ILIH ।-------- 1 ,,, ।-------1 -0

13. AGE

37
14. GAM -jl ai.?TH (Month, rlay, yaar

June 1923
19. LT GAL ursiPIhrt (City and atato or country)

___ Victoria! Texas
t|, CU##1AT RESlDTNCf (Ci1? and atata or country)

Victoria, Texaa

03 ”
9. numrir or OPtwrulS (ttot including individual) 

9tLAT|ON5H|P ANO AGE>

Wife Age. 38
Daughter Age lb
Son Age 11
Son Age 7

19. INDIVIDUAL 19 RILAflp 1'/ A \t tt f IMPLOVtr. STAFF A(.tbt 
AN INDIVIDUAL CURRINfL* #0>FIRG F QR T ML AGENCY IN SOME 
cAPAcitr m ry] •«
RELATIONSHIP*

SECTION III U.S. MILITARY STATUS ______ .._________

IO. Al5<RVC

(Retired)
i 1 . VC TCRAN

Yeo

21. If RCTIRLD. INDICATE r. a f t f^af"/Lon j r v 11 y. coe 
ability, aorvico dfabjlitf ntfeutobot )

___ Jieserve-L

bat d I a ■

ong&Yity_ 

hl ORTA tuLAi j. orancn or scrv icc

IK Armu

?4. RANK OR GRADE 

Cnntaln

H, DUA» I cl IGIeLT । 79 . pct A> r Dili NMI

SECTION iv’ ’ • COMPENSATION

t. RAS IC SALARY

$9500

19. POST DIFFlRCN’i IAL t». CMC* (Rraahdnon, if any) TO.. FtOlRAL TAX VrVMWO.DiNG

COVfR

X
» 0

SECTION V ALLOWANCES (ttOKVALLY CtANTf.0 ONLY 70 geSIDtVTS 07 7Ht Utt if BO STATES)

l. QUARTERS

No
SI. PU3f

No
34. uTNl#

. COVCB (Br •al.loan, it any)

NA.

sum
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10 Nm'fEbrr I960 
Evra

REMARKS;

lAst first

lynch, Orays ton

MIDDLE

L.

:RAKK s SN

Captain 0966311

: LA ; 

Arror

DIV : KLQ NG.

MOS or AFSC / : CUI : DOR : CAT ; FURIES

315W 113 17Sep5A l-l-l-l-l-l
MARITAL

Married
: DOB : FOB :

A4OU.UV Texas :

CHILDREN : FOREIGN REL

CURRENT ADDRESS . : CIVILIAN EXPERIENCE : MILITARY SERVICE
533 Terrace Circle 
Fayetteville, North Carolina * SalaEM :

Special Forces 
Svc from 1938 to 

present
language •

1

: 
: 
t

:

FLIING ETC : CIVILIAN EDUCATION : MILITARY SCHOOLING
! Two (2) Year Collo
’ CEO t 

t 
:

A3
Arsd Co Officer Crae

FA teas Coixnander
b Excellent Physical Condition
Coobat Experience, awarded Bronze Star and Purple Heart 
Im 130 
Good Company Coarander Type.
No Staff training or experience.

BSBSHK?®BWSSS?S
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lAM- Grayston L. Lynch £-V:n. Ace Cartography Co.

T ■ 1 urr-^^1 Manager SALARY :(THbX : Career Agent - GS-13/5 $13,755 

(CO 7 s F ;$ 12,000 per year

EC!) DATE: June 1964 SLEEP VISO-:; Geo. French, C/SO

1/ST/CYTE.NT HIS"O!’Y: EPP career agent in HQS Feb 61 - training - and PCS

to WAVE;Aug 61 - Hqs assigned Wilson. Assoc. cover; in June 1964 Subj 

was under Ace Cartography Co. as Gen. Magr. & V-Pres. Will remain that 

cover whilp in Wave building.

?!Ar.I"AL STATUS: married L'ETE'; TENTS: $ children
« »WW.«MW-M* WMmWMiWWWWiAMWffW - VW. CM ~ , . । ■ ■ r । ■ .< ~ l~ 1.1 _~L J ■■ » ■ ■ JXQ

[TO!!-- 14 June 1923 - Gilmer, Tex. i;qc stp NO • 451-18-7989
’-------- 12550-•BossTfahclFloaa------ ' ’ ~ --- --------------- *---------

i!CT AObiTGC: Miami, Fla. ' HD!!!: PHONE: 666-3716

FEi'.Ar.i'.S: _____

Subj will indicate that he was an Army Officer and retired 

Accepted.posit ion with Ace Cartography.

cnoF ATUGj;1:!?:?: so  orriT phtt:

Pseudo: Irving C, Dcvuno
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COPY

• \ 1 June 1961

JEMORANDUM FOR: Chief, WH/4

SUBJECT: । Assignment of Robertson and Lynch to WB Division

1. This io in response tc your oral request for the tranofer 
or assignment of Robertson and Lynch from this Staff to W! Division.

2. ' These employees were recruited as Career Agents under 
CA/PNG Project PfUnVEL, and therefore are to be a/imlnletered 
tn accordance with the terms cf this Project.

3. ; Under the terms of Project ZRJEWSL, CA/C/Pldj io 
responsible initially for their selection and recruitment, and eub- 
cequently for their training and developmental assignments until they 
are transferred to an existing operational project under Juristiction 
of an operating division.

R. Selection and recruitment involves corjlete processing to 
contract under provisions of HB 20-1000-1, and.requires also:

a. security clearances

b. Medical Clearances

. C. provision of cover

d. Financial Briefing

e. Assessment and Evaluation

5. Training and development requires that subject bo be pro­
vided tutorial or group training, according to their individual needs, 
to qualify them as senior PM Officers capable of serving overseas as 
case officer, Instjmators, advisers, or consultants; and capable of 
developing OddIgenous forces, directing operations, and personally 
participating in operations. The training envisioned normally would 
Include, but not be limited to:

a-. Language aptttude testing and subsequent language training
b. Clandestine tradecraft
c. Paramilitary operations training „
d. Covert Action Operations training and CI F miliarizatlon

6. Although both subjects are now under contract, as of this 
time, of all of the above mentioned items of processing, training and 
development, the following yet remains to be done:

1£^£"’^L: Medical clearance, provision of cover, financial 
briefing, Spanish language aptitude test and Spanish language training. 
Clandestine refresher training as deemed advlseable.



COPY

'i'l^L' prevision of cover,' financial briefing, assessment and 
evaluation, language .aptitude test and posnible language training, and 
all basic Clandestine Operations training.

7. Project ZSJSKELL further provides-that sdmlnlatrat!ve re­
sponsibility for these employees including compensation, operational 
security etc. will be transferred to the Operating Division for such 
periods of time as the employees are under the fiirladlctlon of the Di­
vision for operational duties. For administrative purposes, It is sug­
gested that Wil Division assume these responsibilities for both Robertson 
and lynch as of 1 June 19c>l.

8. On of tile major considerations In tiie contract employment 
of .these two officers has been that ti.elr lack of association with the 
Agency, thus far, permits their operational utilization in circumstances 
where staff employees cannot participate, and tuefr long range con­
tinued employment is, to a certain extent, dependent on their being 
abot to maintain this posture. It is requested, therefore, that you 
take every reasonable precaution to maintain their "deniable" status.

9. Since the CA Staff will once again become responsible for 
these officers whenever such time liny come that you nc longer have 
a reqtore.emt fpr tje,, ot wpi;.l be veru ,icj aArecoated of tjos 
office would be kept advised as to their standard of performance, 
acquisition of additional capabilities, by either training or experience, 
said ve should be consulted before any changes or amendments are 
mads in their contracts which might become commitments to be assumed 
by the CA 3,eff

Alfred T. Cox
Chief, Paramilitary Group 

Vovert Action Staff

cAn
CCG
C/CA
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OTM®W r*M MX M

. Office Memorandum •

TO » C^Otaff

PHOM j Corinne I,.. Hassell/ORB

subject. no, "ra'.'ston I..

!’er telephone rerjuent of 
Lynch in forwards'), I naw a 
follow ho on his a on]. feat.! on 
b" fr. ''1c.il Doherty, then Ch 
Slates 'in July 1P<C. He had 
where >ie ran a train',n.y -cent 
wan working on ."•owthlr; for 
contacted. Iha t.'was my last

UNITED STATES GOVERNMENT

DATE. 2), I lay 1961

Helen Ingraham/CT Staff, T?, on Graycton L. 
.foicct :? ibrenbw 1966 when he earn tn to 
dated b January 11(0 when.he wan interviewed 

icf/DRB, Subject re'rr^’i to the '.'nitcri 
served as Tea?! Leader with the Laos Army 

;r in PAO Vientiane. I told him Hr. Mgpco- 
him and that If It develoncd.f-ho-would be 
contact wi th Hr.^lynchT’"
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\ □' UNCLASSIFIED

SUijTCT: (Op*>mt| 'i

LYNCH, Grayrton L. (Appli'-ant fo:- Agency Position )
FROM,

I TO: |Offi*« d*iignol>on, room number, and 
1 building)

waivio

DAT!

WIWAIW

or rictus 
- INITIALS

1

1 4
1

1 8

I 10.

‘ 1

112.

"I

1 13

I ~ 
/ 7

1 15
1-

ROUTING ANO RECORD SHEET

MN
IC July .1.960

:o TO Ha

COMMENTS (Numb«f toth comment to »h©w h)iK 
lo whom. Dfpw o f>n» ocron column aNt *x* co*

□ CONFIDENTIAL

n

□ UNCLASSIFIED

tubjoct a^ain called in, via 
phone,un 18 July i960 to ascertain 
possible Agency interest, nas ad­
vised that, as o! date, ne Interest 
had been /'Ivon to his application. 
Ke will about

FL

X.610U5iomo*S°* □ SECRET fc] CONFIDENTIAL □ ^/mlv
*—J U)L UNIT



□ UNCLASSIFIED IHTfRNAL 
V OHLY

□ CONFP'NTIAL

ROUTING AND RECORD SHEET

SUBJECT: (Op^oao1!

FROM:

TO: lORIts* <Jnij»K),w’( *od* iyu*M/( .oni 0*11 ©mars COWfffl} |Nvmb»f •«* <ommsnl »o |how ho* >'?*
budd'Ag)

ttCirstb | KX**^5*D
INITIALS , 

’C
S) w4x>*», 0<v* 0 lin* (X'W: i^lyntn oH^f ♦oih co#»*s»rf.|

2 5 ^j1'^

FE P VCL—
2.

3.

—JEPVCL
JI p

5.

6.

C FE VCL

asployaent?

□ UNCLASSIFIED

L

1 ^ 4

Are you still interested la Capt

Grays ton L. LTHCH dor staff or contract

JSB

'^UlO^^Q SECRET Hl CONFIDENTIAL Fl uY/only

10.

11.

12.

13.

14.

15.
1

to hi FE VCL han advised Vlratlas 
to-aequaiatB themselves with eobji ct 
and to evaluate his Eh lie he is m 
duty in Laos* Iv may be their . 
evaluation will sake further cede: de: 
atico of hia unnecessary* '

'Ken D»-



,□ UNCLASSIFIED □ ^™lT □ CONFIDENTIAL □ SECRET

ROUTING AND RECORD SHEET
SUBJfCT: iO^onol)

LYNCH, Orayaton L.
FROM.

Nall f. noherty/ORB

NO

DAU
29 J8nuary I960

IO: |O^<»* ditijaohon, w« f\mb*, ond 

buiMinj)

trctivto MJIWAlM

1 OFFICE* $
INITIALS 

0

COMMENTS (Nymb»t. io<h (omminl Io |l>o« from whom 
I© wSom, D<tjw q lino avoit column aH#f »<Hh common!.)

’ Mr. Lou Armstrong 
2119 I Bldg. V . tWiZ^^.' '^^■‘'^ ^^CfL- 

f^lU/JA ^Ccci^ ^ ^^X

3. 4

4. ^ “^ ^/z'/p3 Z^w^^s 

j^^c/z^/i’ o/^3.

Its (_3, /yQd-t. *^.^ /^
6.

7.

8.

A

® ^C1 \^?.~U-'-t^'A C'^^ .
,7fdy fS"

'Ct
”• /AhSt^Cik.

93 FFO 
*°IM

>4 'Ah
’• M96U

A
10 ' ^ • t^^^Jf". X-y’vsth'; Jw«% £/
^.•^-F' '^-rtrJ‘-l-^ f'Yy y J'>\. rf J-wAs Aj-jzlt)- ^
d" T*A. /J^^xLAaaz-t^^ ^^kj^iv^uvr1

^^Ja^ -e^f ^<^vA*-4> y{ yjX^^J^^^1̂ -
14.

^zt?rtv4> aaaZIa-mXIx axx/a^ S^^^rl-'

'y y ^ /‘^>, < ><^w/<^
13.

S.. 610 ^wno^1□ SECRET □CONFIDENTIAL □ usVonly □ UNCLASSIFIED



CONFIDENTIAL

.O-PH*

• REFORT OF INTERVIEW 1* January i960 j Washington, D.C.

Neil F,
4 • 1 ' pl ON PRINT IN C *».% L *> f

LYNCH, Or ays ton 1,
NAMI FIRST NAuf M 1 DOIf M AMI

I. ?|Rw*s(sT ADIiaf Ji

_ 533 Terry Circle, Fayetteville, N,C.
I I rf 1 t rhqwi
: ku li-3li/*3

4 • Hy i I hi js *D0“ t

FC J* 77th SF Op. Ft. Bragg, N.C,
tiiipmon(

1*6126
), TluPOSAsr ADDPI.53

1

ULI ruONI

10. DATE or DIRlH

11* June 1923
1 2 • C 1 f1n nsm ip

153 »»• *• y cUuntry)

II. PL *c 1: OF m R fM

Gliner, Texas
u,i. c 1 ti ?rn$H 1 p

LXj
ACQUIRED ST

P'"] t« IU*H 1 HflOI

if NATURAL HLU INDICATE DATE

' •• 17'3 '■•on Cxi '"’"' O • ’ 0 0 • < 1 • > (4. NO. OF DfPCND. (K»eludi"t *if*) 3

>9. tofiicn »UATiy£j, • *

None . .
111 (8*1- >0'9)

10. EDUCATION (School*, d*^/***, dal**, major*, the 
octivitlaa, ^te.)

i » till*. frad* *v* r * ip or cl*** Handing.. «i !r**curricular

1%6 Aeroy Jones Institute, Battle Creek, Ml oh 
19W US Amy OED 2 years college

1938 - Date US Anny Capt. Special Forces team leader 
Retiring - 30 September or 31 October I960

Active WHHAAt O« »ltlH(P STATUS.

182 CONFIDENTIAL < 4* M >



CONFIDENTIAL

Germany 
Japan 
Korea 
Panama

3 
8 
U
2

years 
months 
months 
months

JANd 4 17^’60

• qu i rid)

ja. LAI*  A'* Gt UCtllTv (Civ e Met*  eh »a »t 1 1 1 vs rant» »rd he f

i «« ev « at
w a T i » < >

* I U « « C *
au r

UH 1 «v

* C < 1? V « ’ (
• e •

Ttl«H l^.'l 0 f

< JV «
• ft

1 1 « e

3
« C 0 U 1 • 1 0 •»

Gorman teak
1

Thia ALaotian introductory

21. SAHAS REQUESTED 1 22- POOL 1ST or st J *3

23. »CC(*T*»LE  STATION « • in i » 0 t o n .

tsrtal II IS

0 *( a11 a I *H 1 ) A»

PRE ECRENCE LIMITATIONS

• CONFIDENTIAL

Good

26. [VALUATION ano RECOMMENDATION ( Appl
_Q1!L

Rig, strong, outdoor type,. Has a long term interest in staff employment but will 
accept contract. Though he prefers to take his family with him he will serve two 
years overseas without them if necessary.

His first area of interest ia Europe/Germany but he would serve where ever 
assigned.

Looks like a good PM prospect for a training officer down below. Jungle warfare, 
escape and evasion are his specialities.

Will contact us when he returns from special six month assignment in Laos 

Copy to Mr. Lou Armstrong for information.

RCCOmOCNDEO fob

30.

nb • HeilA Doherty 2? January 196



HS4O13MHM KR: C/WH/U

SUBJECT: Captain Graya a L. Lynch, USA (Kat.)

I. Pursuant to cunvereatioce with personnel reprecentativoa 
of your office .n 2 Kay ij61, I agreed to bo id a position vacancy 
la Project aU&'KL for subject individual at bio current basic pay 
Level.

2. It was understood and agreed that VH/U would continue to 
carry Subject on his present contract an kiy as bis services are 
needed in the Division. It would be appieciatei if you would Info ns 
an when Subject will be available for XfUW..

Alfred ?. Cox 
Chief 

Paramilitary Group, CA

CA/lWG/AjRHaney: tef
3 May 1961
Distribution: Orlg. & 1 - Addressee

1 - CA/C/PMG
! 1 - CA/C/SO

2 - CA/PMG
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•■UciHVUf. ’dum
Cant Grayston L. Lynch, 09^311
533 Terrace Circle 
Fayetteville, ’i. C.

f 
I 
V 
’i 
f



GiUYSW!- LKKOZ LTJCH

7t3 0.P« Croup, X't.Bracg.H.C. 1

Gllner.TexaB . 7 ! ■

14 June 1 32J

$ 1$
194

TEXAS . CAPTAIN U.S5.A1W

46126 it BhAGO BE? 54 PBLSEKT

3 4 Cct 38 20uep 13 Oct 41 193e'
t -h^r. 48 30 30 3c? 47 1/3 . AllMJf

:iA'5se-'7^ 
01X5 5 Jll



Oreyston L. Lynch 
noli! 14 .Tune 1923

Oct IWD-Oot 1941 Enlisted aervioc, 2d Infantry Division, 
23d Infantry Kegiment nnd 2d hocor.nais- 
sanoe troop

Dec 1941- May 1945 Enlisted service, 2d Infantry Division, 
2d Hwaonnals-enco Troop, Platoon -jerpoant, 
icundod in Lolgulm.

Kay 194«-3ap 1947 Patient United dtntos Amy Hospitals,

Sop 1947-Jun 1948 Civilian - hold Insurance and Hennaed a 
Naval Offloor*a club, Houston, Toxas,

Jun 1948—3op 1950 Platoon Sergeant, 2d Armored Divio ion, 
Fort Hood, Texas,

Cep 1960-Oot 1951 Entered active duty ns 2d Lieutenant, sent 
to Korea. Law combat oa Platoon Under, 
2d heoonnaijDsnoe Troop, :.'d Infantry Division

Oct 1961-Dep 1953 Company Commander, deception center, Fort 
Sam Houston, Texas,

Sep 195v*3flp 1954 Instructor, 7th Army NCO Academy, Munich, 
Go many. Instructed in Tactics, :oi:ponB, 
Leadership and Engineer equipment.

Sep 1956-Present 7th Lepolal Forces Oroup(Abn), Fort Hr.igg, 
HC - Attended Special loroca Gffloer’s 
Course 1966( served as Air uporatlono Of­
ficer and Teari Leader of a . poclal ^omid 

Operational Toas, Trained tear, in all 
subjeota of unconventional ’.rorfcro to in- 
elude training in all weapons, both Ameri­
can and foreign) demolitions and sabotage) 
Kocape and Evaaloni Ouorrllla ond Anti- 
guerrilla; tactics) Supply and administra­
tion) Medical subjects) intensive study 
of aeleotijd target areas) Language of 
target areas) Political, Koo i.wioal and 
Military situations of target areas. A 
one year study of Louth Eist Asia. Part­
icular attention to Guurrllla arfero oper­
ations in this area. Conducted training in 
radio communications work) Air rooupply and 
Air infiltration of denied areas. 26% of 
this training was in classified subjects
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that can not bo covered hero* I have 
n«i! 'r»i:;in>; Ln ! ntu 11 l/ronoo nets end 
nlJlod eubjooto and hnvo boon.an !n- 
utruotor in all th? BUbjocta covered 
here. I have also led ny team on a six 
(6) month clasblflod r.loclon in : euth 
Knot Asia, whoro vory valuable training 
was roolavaj in an boCuo! aroa of opera­
tion.

^ ^^tMF'X'^+bAi’ X

&pSteiS8^iSMft^3B88S!liBBagEWSKiTOWi!BBWBtwaa!!awBggaB»MaeMai!Bn-«m*w»iMfeaiMigMeMBwwaa»wM^^



Hadi© op er O.W, 10 .iPA 
Parachu tl a t

Pnbllo Speaking , U3IA Gersany 
1954-56,U.3tAray 1955-90

U.S.A.F.I.

1946 U.3.A.P.I.

iM7 194€ 2/r Level

BL AH:’Wl»;5 3CIIC0L T. TKCX.XY.-1952-53
THi SPECIAL WA?OAaE 3CHCQL. 1 T.PZiAJC,«.C.-1956

FRENCH 
uEivun 

LAO



jo:m J. Uonrotty

li'.Tbort iimolxi’

r^lllip Haliory

7uj 3.F. Oj, f i.Braz­
il h ii ii

UH H H

X

X

X

X

K”:.', . U . . ■• M .Al

Cap3./ii’ -y

X

X
X

X

;.<..d.i ai.<1 ^’^ in ^‘i’-14nd«. 
j ;i.ico* Geraaisi, i«<15ttl»»« ^i:• 
Korea,ft»a d.t.Aolu while in 
military service*
1 will retire no Copt.fro? 
too u.O.Aray on 31 cot, 1900®
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28 February 1961

MEMORANDUM FORi Chief, Pereonnel Security Division, Office of Security 

SUBJECT t LYNCH, Grayston LeRoy 01891^4

Please be advieed that Mr. Lynch was alined to contract effective 

8 February 1961,

RICHARD P. GILLS 
WK/t/Penunnel
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SECRET

, REQUEST FOR PUBLICATION OF MILITARY COVER ORDERS
( mt rv run ,fin

PATE

27 Nbrrry ^'’l
X AMC

Grays ton t. LT-CM

GRADE

Cnt.
SERVICE NO. A BRANCH (If »i1i t »ty)

l’P( of TPAVIL TH»(L TO BEGIN CA OR [ ITINERARY! W^S h X t-CU t D. C» tQ

a tour

Nea Lrlsww, La. un! return.
fc. or o*y$ rff*r

TYPE OF tMXtlFICATICv

0* NIW 1 #02| [OR *O«W Hill | 0 6 •(•« TN

TiTlt FOR PASSPORT

TRAVEL DATA
COVER 5 PASSPORT COVER ORDER'S TRAVEL

(O*C) l&AP^COVtll
| US

subsequent dependent travel

MIUI VARY COIR I rats CONCURRENT DEPENDENT TRAVEL

OFFICIAL COURKR
i OTHER
j «JF»ci//> CIPAP

TYPE FA5SPOR T 
( Spec iff)

i clearance

X | r^W Pt'iff
EXCESS BAGGAGE 
f/n4ic«r« L.BS o**r)

DEPENDENT TRAVEL DATA

HflAT t ONSHIP NAME ADDRESS AGE

RIA

REMARKS

Orders should cover period froa 20 Pobmary to 31 May 1961

SIGNATURE OF RIQUUTIR
C CMC L* NONCONCUR

OFFICIAL COVER 1 LIAISON. CCO

TITLE OF REQUESTER

WH/A/’. waaxd
CPR ONLY

SUSPENSE DATE FOR ORDERS REQUESTER

,°p 938 u“ M'”#Ml SECRET *>&>



S-E-C-R-E-T

To J Chief, WH-4, Security Date: 14 February 1961

FROM : Chief, Personnel Security Division, 06

SUBJECT: LYNCH, Grays*,on LeRoy 
7189184

1. This is to advise that Subject has successfully completed 
his polygraph interview and is approved for access to information 
classified through TOP SECRET as required in performance of duties.

,2. Unless arrangements are made within 60 days to contract with 
the Subject within 120 days, this approval becomes invalid,

3, This clearance is limited to use under contract as specified 
in your request and no promise of staff employment is to be made or 
implied to Subject in any manner i4iateoever.

4, This office is to be advised when a contract is signed with 
the Subject. In addition, notify this office when contract is ter­
minated.

FOR THE DIRECTOR OF SECURITY:

S-E-C-R-E-T
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SECRET 
f H ht-n Fitted In)

7. PURPOSE OF EVALUATION

REQUEST FuK MEDICAL ^VALUATION
1. DATE OF » £ k >• F. i T

10 Fetrxr/ 1%I
*. NAMbfL*#:. FtNi. Middle) 3. Pi^lTIvN TITLE

Contract Eaalcyno
A. GRADE

9. OFFICE, DIVISION, BRANCH

DCF/wT/4

S' EMPLOYEE'S FAT.

PRE‘EMPLOYMENT OVERSEAS ASSIGNMENT

ANNUAL

RETURN TO OUT Y

FITNESS FOR DUTY

MEDICAL RETIREMENT

b* checked)

I »WW HOB OWTJUI

«A
$un»

t Wk C? ^3

• • REQUESTING OFFICER

NO

SIGNATURE

f. ' 'aa^" V.-JTyi' C/W^ 

; ROOM NO. A BUILDING

1905 !'WjrtO”S ^
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Office Memorandum • united states government 

to .Chief, lM-4,1.Security date. 17 November I960

from :Chlef, Personnel Security Division, CS

sunjECT:LYNCH, Craystcn URoy - ^189184

1. Subject la approved for appointment as specified in your 
request under provisions' of CIA Regulations 20-1000 with acoeco to 
information classified through TOP SECRET as required in performance 
of hia duties, contingent upon a aatlcfactory polygraph Interview,

2. Arrangements for the polygraph Interview aro to bo made by 
your office, however, contracting.with the Subject should bo delayed 
until you are advised by memorandum of the results.

RB THS DIRECTOR Of SECURITY!

V, A. Cu borne z-<



Pla co o: Sirth (C i ty & Srate): Gilmer, Texas

Variul Status: Married Name of Spouse: Janette "K. Lynch
: : j ; 26 July 22/wffe

No. of Dependents (Excludir.,; "^iloyi-.-) ! 3 } Years of Birt!;: 11 Jan 54/son 
’ ;______________________4 Apr 49/son

Clerical Skills: Typing Speed ' XA ’ Shorthand Speed | NA w. p, m.

Non-KUBARK Employwent: 
Name of Firm

ploymcnt 
: Free: "o (Mo-Yr) Position Title

1 . U.S. Army (fiFFTWr Oct 1960 Captain

□ , 
o .

Soa-KeuARx Education "Tame
k„4;■»^*«^,«»lO(,, r’l* •• j'.jU’J1 - tor .. ‘4^ .iC^~-^. f , ^" 

a itkti ; L’lelouiaZ
j i. Decree Year i major

Completed | Fields
High School Pettus Hi ch 1 PcttUH, Texas Not Grad/Grad USAFI-1946
College" ' 1 !
Other 1 ; I yr college level - USAFI

Foreign Languages I Language Si ik | Write I Understand
$ Proficiency: I1 ■ Lao 1 ' X j Poor
(Native, Good, 
Poor, None) I'd • Spanish 1 X 1 X | Poor

KUBARK Sponsored .Course Tn tie ^Course Title | Year
Training: ;1, Radop : 1961

■June'51—PreseiirW—CTO- - - - - - - - - - - - ~CS^T3- - - - - 1—F7T—~TH!

KCB.S Employment •history:
Fro:?. । l"- (Mo-Yr)! (Lo-Yr) Position 

a' Ilie Iff Grade
1 ?/:' Component & Location

;teb 61iJune 61 PM/ C/0 ’ * G5-11 i 1/T : WH
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Data as of 16 August 11)65

HAVE YOU EVER HAD ACTIVE MILITARY, MILITARY 
OR NATIONAL GUARD STATUS? Q YES r~j

RESERVE 
NO

IF YOU ANSWERED "NO" TO HIE ABOVE 
THIS FORM IN PSEUDONYM AND RETURN 
BRANCH.

QUESTION, 
IT IV THE

SIGN 
PERSONNEL

IF YOU ANSWERED "YES" TO THE ABOVE QUESTION
THIS FORM AND RETURN IT TO THE PERSONNEL BRANCH

COMPLETE

PSEUDONYM
(Please.Print) LAST FIRST MI

DATE OF BIRTH
MO DAY YR

MILITARY service 
i. current okaft statu?

CATION
). SELECTIVE SERVICE MO.

•■ ” DEFERRED, GIVE REASON

2. MILITARY service record .
I. CuA#r,af AMO/OA PAST OHG ANU A T IUN AL M(MUEA1HIP

1. LOCAL DRAFT ROARQ NO. OR DESIGNATION ANO *OO«tH

FORCES

l. TOTAL LENGTH OF ACTIVE DUTY IN FOREIGN MILITARY OR­
GANIZATION

C*UC* <AI AS ( 
• PPaOPPlArff j AAMV NAVY

MAF*h< | AIR
CORPS 1 FORCE

COAST 
GUARO

-AYC H*vto*| X.

merchant’ national 

MARiN< | GUARD
Air na t«l 

GUARD

m. sour description of military Experience

1. GOAOC OP i PAST SERVICE i ». SERVICE. SERIAL OR FILE NUMBER

». ppmabv military occupational past SkrviCK
SPECIALTY (M<>< AHO TITLfi ,

• Q. IE COwDARY MIL. OCCUPATIONAL i PAST SERVICE
*PfC‘ALTV (Met at Dttifntfot) ANO

C OMR AT DlSA Al LI T T

I UNOuB HARDSHIP*

J. MIUTaer B€S£«V£, NATIONAL GUaRO b tU tUS

t«D,’

Af COMOS

SIGNATURE (P)

i v»* i>. Arc you a member I »eKo ~ Bni^ *UBAKK Rcse’?o'j7o

G IF you MaVC ANSvrRCO *nr TO iTEmS I. 2 or J ABOVE, CHECK COMPONENT MEMBERSHIP BELOW

KUBARK Category

Single LJ^rrhal



vf) "') r use THIS SPACE r HIS DA T F. <r,tl tn)

PERSONAL HISTORY STATEMENT

1. A/J^wer hII questions completely or check appropriate b^x. If qucMiori hi not applicable, write "NA". Write *Un» 

k/c/wn" only if you Jo not know the answer and it cannot be obtained from personal records. Use blixik space at 
*7/4 o| form for extra details on any question for which you hnve insufficient space.

2- ^7c*/ print or write carefully; illegible or incomplete form?: will not receive consideration.

3. O/nsider your answers carefully. Your signature nt the end of this fore: will certify to their correctness. Careful 
C-vijJfUon of nil applicable questions will permit rcvicw'of your qualifications to the best advantage,

SECn^N I GENERAL PERSONAL ANO PHYSICAL DATA

1’. 0?>r« OI5TINQU5MING PHYSICAL rtATU«ri

14. co**PE NT PhOnE no. , »S. OFFICE PHONE NO. * 8/T.

jTPf.fiMAhr’if ADDRESS f*/v , Siftti. City. Zone, Sla(» a tv I 
Country/ AUD PHONE HO-

lT: I. til AL t»KliOKHC^ Tilery or Ctntfnr>j-

irOTHiFlM«tl~rGU HAVC USED —— ——.

*ii, ms^Are'ctPCUMSTANces tiiKhnhntf L9»ath f,t Timf) under’wHicH Ybu HrvE EvTn'bTf.o these names.'

iC. 19 M-^AL CHANGE, 'Give PARTICULARS (Whart an>t toy What Authority).

SECTI9NH POSITION ©ATA____
MMLt'A’l THE TYPE OF WORK OR POSITION FOR WHICH YOU A«E APPLYING

!. tit St'tT £ TmE LOWEST ANNUAL ENTRANCE SALARY YOU WILL ’ TTT*Tt AVAILABLE FOR EMPLOYMENT 
WCCE PT fYtnt trill not ba conat.ltrtti lot arty fKititlnn trlth 4 lotrat 1

A. INDICATE YOUR WILLINGNESS TO TRAVEL
I Oi^iB-O^ALLV |~ JfRE^UCN < I* J jcOHSTAHTLV 1 J0TMCR1

4. 1WC<ATE YOUR WILLINGNESS TO ACCEPT ASSIGNMENT IN THE FOLLOWING LOCATIONS (Chock (X) tach Hom applicable) 
l'^'^»T^N_^J_J*^^ IM U.I.] [CURTAIN LOC^flCM# ONLY (SpoCitm

•C-^’ISl CONTINENTAL U ». j

7i<i< A ft THAT RESERVATIONS YOU WOULD PLACE ONASS IGVmCN rT O UT $ 10 fT THE WASHINGTON, 0-C/AREA.

'"- 444 USE PREVIOUS EDITION.



. M
00 HO rust THIS SPACE 1 HP, (jA T E (Fill In)

ISSUED BY PERSONAL HISTORY STATEMENT

Jnstk'jctions^
1. Answer all questions completely or check appropriate box. If question i« not applicable. write *NA*. U’rite •Un­

known* only if you do not know the answer and it cannot be obtained from personal records. Use blank space at 
end of form for extra details on any question for which you hove insufficient apace.

2< Type, print or write carefully; illegible or incomplete forms will not receive consideration.

J. Consider your answers carefully. Your signature al the end of this form will certify to their correctness. Careful 
Completion of all applicable questions will permit review of your qualifications to the bent advantage.

OTHER OI5TINGU5HINO PHYSICAL FEATURES

SECTION 1 GENERAL PERSONAL AND PHYSICAL DATA
t. FULL UAMt a.Mi-Flnl-Mhffflo; AO® ., * 1 5EX

1 | «'|mauw . | p CMACC
4, HEIGHT Ift. WEIGHT •■ COLOR OF EYES 1 7. COLOR OF TYPE complexion 9. TYPE OUILC

1___
MAIR jfl.

tO. StARS ( ryp" and Location)

12. CURRENT AOD«e3Jf/Vo„ Sirov . City, Zone. Stato and Country) 1 J. PLNMANEh't ADDMESS iNt* . »!/••!, City, Zona. Slat* and 
Country) AND PHONE NO,

14. CURRENT PHONE NO. . IS. OFFICE PHONE NO. * EXT. IS. LEGAL RESIDENCE (State. Torriiory »r Country)

NICKNAME#

19. INDICATE CIRCUMSTANCES frnrtwlma Lon^th 0f Tiwo) UNDE" WHIC

IS. OTHER NAMES YOU HAVE USED

M YOU HAVE EVER UJt.O THEAE NAMES. I

20. IF LEGAL CHANGE. GIVE PAR TtCUL ANS (Vboro and by What Authority). 1

SECTION II POSITION DATA
KTndicatc the type op work or position FOR which ygu’are arrCyiho

INDICATE YOUR

INDICATE YOUR WILLINGNESS TO ACCEPT ASSIGNMENT

e. INDIC A7 £ **

form 444ase previous edition. 
*90
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SECTION III ____________ _ CITIZENSHIP
। J 

CITIZENSHIP ACQUIRED RY DATE NATURAL*
~y---------------------r-f-------- --------------;—i-------- -— ------------------------------- 1 l2ED

I DiP Th । ImarRiagf. | |oiHrr» f.l/,#,/^/. |

1. PRESENT ClflZf.NMllPfCo(rf»>J

N/

I7E NAME or COUNTRY

PRESENT C« f • Z t N»HlP -.17.
] 15. OATH OF A RD VAL IN U.S. 18. .PORT OP t NT R V IT. ON PASSPORT OP WHAT.COUNTRY

| ID. LAST U.S. /g A (Ntt , Type, I'lne* ut t^tua) 19. DATE VISA ISSUED

| SECTION IV EDUCATION
| 1. CHECK (X) HIGHEST LEVEL OF EOUCATION'aTTAINEO

I UKIS TNAN M1JH SCHOOL GRADUATE , . 1 ovan t*g years op college - n o degree'
1 [HIGH SCHOOL. GRADUATE j DACmELOH'S GRGABS
j j TRADE. BUSINESS. OR COMMERCIAL SCHOOL graoua re [ graduate sruO* leading to mi CMCR degree

1 /) T*O VCAAS COLLEGE On LUM f MASTER'S DEGREE I | DOCTOR'S DEGREE

1 ' 7 ELEmEhYaKrSCHOOL

1 1. NAME O P E L K M£ N T A P V SCHOOL- A OCR E SS (City, St*/*, Coin try)

I J. OATES AT TftQliO 'rr^m-and-To) 4. QRADUA T«

vrs NO

( 3. HIGH SCHOOL

1 I. NAME OP HIGH SCHOOL 

zZlzgZLa .
ADDRESS fCH/, Stat*, Country)

I 3. DATES ATTENDED (^tarn-and-Ta) 4. GRAOUA T E

74 O

1 1. NAME OP HiGn SCHOOL ADDRESS <CHy, State, Country)

1 J. OATES ATTENDED 'Paom-anth Co)
4. graoua re

«ci i . NO •

4. COLLEGE OR UMIVERSITY STUOY

s u R j t c r DATES ATTENDED OEGAEv 1 DATE 

RAC’D | «KC'O ■
SEM' Q TR 

HOURS 
(Specif*)M4JQA j Ml p»o R PROM TO

J.* /V' CfWISt.'l •>



4. TRACE. COMMERCIAL ANO SPECIALIZED SCHOOLS

0. OTH4M EDUCATIONAL TRAINING NOT INDICATED ABOVE.

I MAME AND ADDRESS OP SCHOOL J STUD* CR SPECIALIZATION FROM TO MONTHS

1

| 7. MILITARY TRAINING (FULL TIME DUTY IM SPECIALIZED SCHOOLS SUCH AS ORDNANCE, INTELLIGENCE, COMMUNICATIONS. ETC)

] NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO MONTHS

I—f ---- r- ' 7 " ' ’ J 'T \
1

0 SECTION V FOREIGN LANGUAGE ABILITIES

I. LANGUAGE HOW ACQUIREDR>R#od, S-Sp* ak

EQUIV'
LIMITED

NA TIVE
pruffcionw I" NrnJ> WfH» or LLOGE

COUNTRY

PRO­
LONGED 

RES­
IDENCE

ADEQUATE 
FOR

COMPETENCE - IN ORDER LISTED

OBVIOUSLY
PLUENC Y

ACADEMIC STUDY '• UNDER

CONTACT ACADEMIC 
STUDY 

full
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; •

0 | SECTION VI GEOGRAPHIC AREA KNO*l EOCE ANO FOREIGN TRAVEL o

।

J 1. Ll'f » E LOW ANY FOR RIGN REGIONS OR COUNTRIES IN WHICH YOU HAVE TRAVELLED On GAINED KNOWLEDGE AS A RESULT OF 
RESIDENCE. STUDY OR WORK ASSIGNMENT. INDICATE TYPE OF KNOWLEDGE SUCH AS TERRAIN, HAHOOHS, UTILITIES, RAIL­
ROADS, INDUSTRIES. POLITICAL PARTIES. ETC.

i OATES OF 
RESIDENCE • 
OK travel

knowledge acquired ay
NAME OF

REGION OR COUNTRY
j T V PE OP
SPECIALIZED KNOWLEDGE

I DATES ANU
■ PLACE OF ST UDY

U ch c K

| TH* VKL

STUD*
WORK 

AS3IGN- 
i MENT

. s’*'

-

’ t
/I

1

J

3- INDICATE THE PURPOS E OF VISIT. RESIDENCE. OR TRAVEL IN EACH OF THE REGIONS OR COUNTRIES LISTED ABOVE.

3. UNITED STATES PASSPORT NUMBER AND EXPIRATION DATE. IF ISSUED.

j t o SECTION VII TYPING ANO STENOGRAPHIC SKILLS a.
1. T VPlNG/^pffV 2. SMORTHANOfwpnt) | j SHORTHAND SYSTEM USED - CHECK (X) APPROPRIATE ITEM

| j GREGG | | SPEEQWRI fING j | STENO T VPK | j O T new (Spoctly):

i?

2- INDICATE OTHER BUSINESS MACHINES WITH WHICH YOU HAVE H A D. OPE RA T ING EXPERIENCE 
Mlt.iat^rnph, Card Punch, Etc.).

3A TRAINING (Compl&matar,

h ® SECTION VIII SPECIAL QUALIFICATIONS •

ri !
£ : 

ij
s .

1. LIST ALL HOBBIES ANO 
in Each.

SPORTS IN WHICH YOU ARE ACTIVE OR HAVE ACTIVELY PARTIC IP A TEO. INDICATE YOUR PROFICIENCY

U

f

i

2, INDICA YE ANY SPECIAL QUALIFICATIONS RESULTING- 
PARTICULAR POSITION OR TYPE OF WORK.

FROM EXPERIENCE OR TRAINING WHICH MIGHT FIT YOU FOR A

3. EXCLUDING BUSINESS EQUIPMENT OR MACHINES WHICH YOU MAY HAVE LISTED IN ITEM 2. SECTION VII, LIST ANY SPECIAL 
SKILLS rOU POSSESS RELATING TO OTHER EQUIPMENT ANO MACHINES SUCH AS OPERATION OP SHORTWAVE RADIO (Indi* 
cato CW apaed, sending and MC«iwnj),OFFSET PRESS. TURRET LATHE, SCIENTIFIC ANO PROFESSIONAL DEVICES.

^ SECTION Wil CONTINUED TO ’-'OK *



SECTION Wl! CUXTIXUED FKUM TAGE I

Sc<*(#«, KtC,).

iJNO

9. INDICATE ANY DEVICES WHICH YOU HAVE INVENTED AND STATE WHETHER OR NOT THEY ARE PATENTED.

10. LIST PUBLIC SPEAKING ANO PUBLIC RELATIONS EXPERIENCE.

//... /S 'fl

H. Liar ANY PROFESSIONAL. ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NOW OR WERE FORMERLY 
A MEMBER. LIST ACADEMIC HONORS YOU HAVE RECEIVED.

SECTION IX EMPLOYMENT HISTORY
NOTE:. (LIST LAST POSITION FIRST.) Indicate chronological history at employment (or past 15 yearn. Account lor all periods 

including casual employment and all periods of unemployment. Giveaddress and state what you did during period sot 
unemployment. Liat all civilian employment by a foreign Government, regardless of dates. In completing item 9, "De' 
ecription at Duties* consider your experience carefully and provide meaningful, objective statements.

1. INCLUSIVE OATES (From anti ra ■ By-No. and Yr.} 2. NAME OF EMPLOYING FIRM OR AGENCY .

3. ADDRESS (/Vo.. Street, City, State, Cowiry)

4..KINO OF BUSINGS 9. NAME OF SUPERVISOR /

4. TITLE OF JOB 1. SALARY OR EARNINGS j • • C L ASS. GR ADE (It Federal Ser vice)
(<'■ z-7 r’ , '. - s > |-ER j

ft. DESCRIPTION OF DUTIES

stcTlOX IX COXTINVED Tu EAGE~i



SUED I-HOM VAOK 1
. t »NCLUMVC DA r £■> 'ft-tn „,„f f.. //,- yf., «*>•/ Yt ) j 2. MAUf: 'JI '.UNLOVING rtfiM ON AGENCY

j auur*:ss 'No., atr^t, City, tint-, c^uty) 4

4. K*ND OF BUSINESS j 5. NAME QF SUPERVISOR

« TITLE.OF JOB ) . 7. 8*L ANT ON EARNINGS j«. C LASS, GRADE (H Fod-tol Sorrico)
1 2

1 |>.IR

9. DESCRIPTION OF DU?IE3

IQ. REASONS FOR LEAVING

1. INCLUSIVE DAT£Sf>'/w’ ond Tu ■ Uy Mo. and Yr.) 2. NAME OF EMPLOYING FIRM OR AGENCY

55(Country) y Z

4. MIND OF BUSINESS 7 5. NAME OF SUPERVISOR

«. TITLE OF JOB 7. SALARY O'« FANNINGS 8. CLASS. GRADE (/f Podotn! Sorvlco)
1 J

». DESCRIPTION of DUTlFA

1

10. REASONS FOR LEAVING

L INCLUSIVE DM US !I'roti and To • tjy Mu. nnd Yr) Z NAME OF EMPLOYING FIRM 3R AGENCY

3. ADOHGSS (Na., Stroot, City, itoto. Country)

4. KINO OF BUSINESS

1
5. NAME OF SUPERVISOR

L TITLE OF JOB / y ?. SALARY OR EARNINGS e. CLASS, GRADE (K Padoral Sorvleo)
| 4 1 1 * |rn

9. OESCRIP r ION O< DUTIES

10. REASONS FOR LEAVING

1

1 |

(..INCLUSIVE OATES (From and To ■ Uy Mo. and Yr.) 2. NAME OF EMPLOYING FIRM OR AGENCY ^

1. ADDRESS (No., Stroot, City, Stato, gauntry)
*ZZ S * ^^

*. AINO OF BUSINESS 5. NAME OF SUPERVISOR

«. TITLE. OF JOB ■ 7 SALARY OR EARNINGS ! • CLASS. GRADE (It Fodarot Sorvico)

। p f p i

' SI-CTIOX IX CO.XTIKUED TO 1‘aGH 7
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10. REASONS FOR LEAVING

. KIND OF OU5INKSS 9. NAME OF SUPEHVISOH

0. CLASS. GRADE (If Fvtlvrnl

.1
». DESCRIPTION OP DUFIES

z ce.

10 REASONS FOR LEAVING

EMPLOYING FIRM OH AGENCY

; S3 3. NAME OF SUPERVISOR

T. SALARY OR EARNINGS 8. CLASS. GRADE (7/ Federal 
Servite)

rNm”6F EMPLOYING FlhM OH AGKNCY

8. IP PRIOR SERVICE WITH ThE FEDERAL GOVERNMENT IS NOTED AMOVE. INDICATE THE 
NUMBER OF YEARS CREDITABLE TOWARD U.S. CIVIL SERVICE RETIREMENT, IF KNOWN.

0. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM ANY POSITION.

IF YOUR ANSWER TO EITHER OR BOTH QUESTIONS IS

□ *« Lrf^o
□ yes L*d^

GIVE DETAILS

&■
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SECTION XI I __ FINANCIALJT ATUS
I. A HF. VOU CST !RC L * Dr. HR Mf)r •! I »'H W^H 1 Al. AJO f _ • »

.’■ IF YOU* *N$»CM IS r,MO" f 9 *Hr AMOVE. S T Ar i_ SOURCES OF OTHER INCOME

1'
1 1. GANKINg INSTITUTIONS Ad i which you have accounis

! NAMF yr metlt'IttUH AGbnp jB rCllr. State. C^unlfr)

A. HAVE YOU EVE* DEEM IM. GM PC Tit lUHf-.O FOG. BANKRUPTCY. r j -V r 9 ! i * o
6. IF YOUR ANSWER IS "rfS" T9 THE AnOVE. GIVE PARTICULARS. INCLUDING COURT AND OATglSi

1 «, 'JIVE THREE CREDIT REFERENCES IN The UNITEO STATES

j HAMR ADORFM fN»., Street, Citv, State)

7. DO YOU RECEIVE AN ANNUITY FROM THE UNITEO STATES OR DISTRICT OF COLUMOt* GOVERNMENT UNDER ANY RRTIR£«£»*T
ACT. PENSION. OR COMPENSATION FOR MILITARY OR NAVAL SERVICE* [ _ j YE# ;_ > NO

A. IF YOUR ANSWERlIS ‘'YES" TO THE A«)OV< QUESTION, GIVE COMPLETE DETAILS

9. DO YOU HAVE ANY FINANCIAL INTEREST IN, OR OFFICIAL CONN ACTIONS WITH NOH*U,5 CORPORATIONS OR BUSINESSES; OR IN
OR WITH U.S. CORPORATIONS ON BUSINESSES HAVING SUBSTANTIAL FOREIGN INTERESTS’ 

> | | YES. rj'NO f/f ana*er •F/<5* hintiah dafalla m aaparato aha of.)

SECTION XII MARITAL STATUS
t. PRESENT STAtm (Single, Married, Witluwed, $*i>fwate<l, Dlrufioil, of Annulled) SPECIFY:

J. STATE O*T€. PLACE, ANO REASON PQti ALL SKPAR A TIONS. DIVORCES OR ANNULMENTS

WIFE, lll'SHAXP If you hove hern married more than oner • meliutina nnnulmcnta - tier n sapurutr shrvi for former wife or 
OK FIANCE: hiihb&nil yjvinj/ dutn required In-low for nil previous murriuK*** If niiirfiMKi contemplated, fill in *tWri*iifl»:

- information t'>r hance

, . (MtihHo) (Haitian) tl-^ali



SECTION XIII k

3. NUMGER OP CHILDREN (tncfodlnfi Hap 
chttdron t»n<f adopted rnttdron) *m(j Ae»E 
UMMAHHIED. UHbl;« 21 YRS. OP ADE, 
ANO NOT SELFfSUPPORTlNO.

ACQUIRED

EMPLOYER*? on BUSINE65 ADUNF.!iS 7/Vo

OMAHCH of

T9- DETAILS OffOTHER GOVERNMENT SERVICE. U S. ON PURE IGN

CHILDPEN AND OTHER DEPENDENTS
PROVIDE THE FOLLOWING INPORMAflOw FOCi ALL CHILDREN ANQ DEPENDENTS

—
' M

4

AMt PEL ATlONSMIP DATE ANO HACK OP DIP TN CITIZENSHIP ADDRESS

1

1

I. NUMUER OF OTHFR OF,PE NOt NTS iShrluiNn# apt*/**, 
p*f»ti<a,-airp>fHironta,.ai9laf, »t<\) WHO DEPEND ON 
YOU FOR AT LEAST SOS OF THEIR SUPPORT, OR 
CHILDREN OVER JI YRS. OF AGE WHO ARE NOT 
SELF-SUPPORTING.

SECTION XIV | | f'ATHER {Clvo Mtna infofrmtton. for Str^ifoUittf nntlfor C»ivtftHn» on n /»cerate ahrvl)

9, CURRENT ADDRESS ; (Hw taat nddfOaa, It dacttoaad (Nu

j DA QF Dt A TH 4. CAUAK OF DEA TH

A. DA fE OF BIRTH । PLACE GF 0- CITIZENSHIP

I). WHERE ACQUIRED (Vih, Stata, Count/?)

»♦. OCCUPATION

nAfE U.S. CITIZENSHIP 
ACQUIRED

16, EMPLOYER’S BUSINESS ADDRESS OR FATHER’S BUSINESS ADDRESS IF SE LT • EMP LOY EO.

FORMER CITIZENSHIPISI 
/Cainfn<i«»l/ I I



CERTIFICATION

/ VADC IN THIS APPLICATION
"ILL DC INVEST IC.M TO.

iFCTIQH XX V|

p»Ke end sign each wuch page.

Xo/r S. ; . • • z /

S' i7s c. -

- rz
z-

^ i ■ ch-;
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•; Task Force Commander ( . ) 
i----  ------------------ --------- ...
j GW-E&E-Reelstance 0fflcer( , )

Cleared for availability by:
i a.Plan,Tactics ,Strategy ( I )

n < Tactical L^^ 0?ner&lr . J^ ' 

;c.Reception Inm_exfll (. )
’if d.Techniques,each.,Burviv(, )

Air Operations Officer (, )

• 3»|;

c -Is

a. Planning,tactics ( ')
b. Pilot ( )

c. Parachutist ( )
d. Balloonist ( )
( )Prop ( ) Pilot( ) Launch

Cover:

!€ -t Maritime Opa Officer ( )

Competency Code:
(1) Rent Qualified _________

!2) Experienced (one or more years)
3) Trained (OTR or on-the-job)

p^vullahrt^.’ *

Insurance ;•;" * — — ■ H----
- Type of Passport^ "

Dover of Atty.!”'* *
Wilf M

r

?

?4 

0 -i:

p a. Planning ( ) 

p b. Operating ( )
pl c. Support ( )
a d. Training ( )

• | K | !■ ■ -• ■—• * —— ” ^^^^^^^^ |, ■ I •

Lq Sabotage Officer ( / ) 
i”j a. Plan.,Target.,Traln(, ) 

b.Expioslves^pC(?j^^j^.J|vCn 

p C.UDT _________
ip Support Officer ( )
jM, r . . i« , •• ■ ' .- u -■ . -...

fj a. Personnel,Admin,PersAff( )

P:b. Fin-, ce ( )
plc. Records and Reports ( )

e*

«*
p Headquarters
P^leld ^ 

o o Location

P8UedO;J 
------------------1

Present Military Status:

Past Military Experience: FI-Intell-Tcch Support ( )*
a. Intell Process ( )|c 

b. Target Analysis ( )p 

c. Ops Tradecraft ( )£ 
d. Agent Handling ( )|^

Security Limitation:

Check with:

CF Position: Political Action Officer( ij"
Propaganda Off,Media ( )—
Security Officer ( )S

CI •“;

Communications Officer ( )^ * *.♦

Logistics Officer ( )“
Medical Officer ( )U. * M .

Other ( )'° * W

Order of Battle ( / )j- _b:
Interrogation ( )^

Home Address : ^-^ ^T^'^n * f*

7/C r * V
Home Phone:

Office Address. FI ^
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^ <n n m ^ rt. w w a a

LYNCH, Graydon L 
Emp

DOB: 14 June;
MILILOT EXL

Oet.'jd - Oct/d

Dec. 'll - May'1*5

Moy '4? - Sept'47 
Sept157 - June'48

June'48 - Sept'50
Sept'50 - Oct.'51

T for

Oct.'51 - Sept.'53
Sept.'53 - Sept'56

Sept'56 - Oct.'$0

Enlisted service, 2d Infantry Division, 23d Infantry 
Regiment und 2d Reconnaissance Troop

Enlisted service, 2d Infantry Division, 2d Heconnaissance 
Troop, Platoon Sergeant, Wounded In Selgula.

Patient United States Anny Hospitals.
Civilian - Sold Insurance and managed a Naval Officer's 
Club, Houston, Texas.

Platoon Sergeant, 2d Armored Division, Ft. Hood, Tex. 
Entered active duty ns 2d Lieutenant, sent to Korea.

Saw combat as Platoon Leader, 2d Heconnaissance Troop, 
2d Infantry Division.

Company Commander, Reception Center, Ft. Sam Houston, Tex. 
Instructor, 7th Amy NCO Academy, Munich, Germany.
Instructed in Tactics, weapons, Leadership and Engineer 
equipment.

7th SF Gp (abn), Ft. Bragg,; Attended SF Officer's Course 
1956, served as Air Operations Officer and Team Leader 
of a Special Forces Operational Team. Trained team in ail 
subjects of unconventional warfare to Include training 
in all weapons, both American and foreign; demolitions 
and sabotage; Escape and Evasion; Guerrilla and Anti­
Guerrilla tactics; Supply and administration; Medical 
subjects; intensive study of selected target areas; 
Language of target areas; Political, Economical and 
military situations of target areas. A one year study 
of SouthEaatAsla. Rirticular attention to Guerrilla 
Warfare operations in this area. Conducted training 
in radio corrounicatlons work; Air resupply and Air 
infiltration of denied areas. 25$ of this training was 
In classified subjects. Has had training in Intelligence 
nets and allied subjects and have teen an Instructor

in all the subjects covered. Also lead his team on a 
six (6) month classified mission in SouthEastAsia, 

where very valuable training was received in an actual 
area of operation.

For a little more info on subject see 201 file.




